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GOVERNMENT . NOTICE

DEPARTEMENT VAN ARBEID
No. R. 56 9 Januarie 1976
WET OP NYWERHEIDSVERSOENING, 1956
KLERASIENY WERHEID, KAAP.—OOREENKOMS

VIR DIE BREI-AFDELING
Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby— . i ; o

(a) kragtens artikel 48 (1) (a) van die Wet 0;5 'Nywer-
heidsversoening, 1956, dat die bepalings van die Qor-

eenkoms wat in die Bylae hiervan verskyn en op dic |

Klerasienywerheid betrekking het, met ingang van die
eerste Maandag na die datum van publikasie van hierdic
kennisgewing en vir die tydperk wat op 12 Desember
1978 eindig, bindend is vir die werkgewersorganisasies
-en die vakvereniging wat genoemde Qoreenkoms aan-
gegaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasies of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet,

dat die bepalings van genoemde Ooreenkoms, uitgeson-
derd di¢ vervat in klousules 1 (1) (2), 2, 5 (4) (h),
14 (3), 23, 24, 27 en 28, met ingang van die eerste
Maandag na die datum van publikasie van hierdie ken-
nisgewing en vir die tydperk wat op 12 Desember 1978
eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie ken-
nisgewing, wat betrokke is by of in diens is in genoemde
Nywerheid in die gebiede gespesifiseer in klousule 1 (1)
(b) van genoemde Coreenkoms; __

(¢) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uitgeson-
derd dié vervat in klousules 1 (1) (a), 2. 5 (4) (h), 14
(3), 23, 24, 27 en 28, met ingang van die eerste Maan-
dag na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat op 12 Desember 1978
eindig, in die gebiede gespesifiseer in klousule 1 (1) (b)
van genoemde Coreenkoms mutatis mutandis bindend is

vir alle Bantoes in diens in genoemde Nywerheid by

di¢ werkgewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend is.en vir daardie
werkgewers ten opsigie van Bantoes in hulle diens; en
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DEPARTMENT OF LABOUR ”
No. R. 56 ; '9 January 1976
INDUSTRIAL CONCILIATION ACT, 1956 . -

CLOTHING INDUSTRY, CAPE.—AGREEMENT
FOR THE KNITTING DIVISION

I, Marais Viljoen, Minister of Labour, hereby—

~ (a) i terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule’ hereto
and which relates to the Clothing Industry, shall be
binding with effect from the first Monday after the date
of publication of this notice and for the period ending
12 December 1978, upon the employers’ organisations
- and the trade union which -entered into the said Agree-
ment and upon the employers and employees who are
members of the said organisations or union;

(b) in terms.of section 48 (1) (b) of the said “Act,
declare that the provisions of the said Agreemient,
excluding those contained in clauses 1 (1) (a), 2, 5 (C))]
(h), 14 (3), 23, 24, 27 and 28, shall be binding with

- effect from the first Monday after the date of publica~
tion of this notice and for the period ending 12 Decem-
ber 1978, upon all-employers and employees other than

. those referred to in paragraph (a) of this notice. who
are. engaged or employed in the said Industry in the
areas specified in clause 1 (1) (b) of the said Agreeniént;

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b)
of the said Agreement and with effect from the first
Monday afier the date of publication of this notice and
for the period ending 12 December 1978, the provisions
of the said Agreement, excluding those contained in

“clauses 1 (1) (@), 2, 5 @) (h), 14 (3), 23, 24, 27 and
28, shall mutatis mutandis be binding upon all Bantu
employed in the said Industry by the employers upon
whom any of the said provisions are binding in respect
of employees, and upon those employers in respect of

_Bantu in their employ; and - :

s
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(d) kragtens artikel 48 (7) van genoemde Wet dat die
bepalings van klousule 28 van genoemde Ooreenkoms
met ingang van die eerstc Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 12 Desember 1978 eindig, bindend is vir dis
prinsipale of aannemers vermeld in genoemde klousule
en vir die persone aan wie werk op kontrak uitgegee

word deur sodanige prinsipale of aannemers in die
gebiede gespesifiseer in Klousule 1 (1) (b) van genoemde
Qoreenkoms.

- M. VILJOEN, Minister van Arbeid.

BYLAE :
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
(KAAP)

OOREENKOMS

ingevolge dic bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan deur en tussen die—

Cape Knitting Industry Association
en die
Cape Clothing Manufacturers’ Association

(hicronder die “werkgewers” of die “werkgewersorganisasies”
genoem), aan die een kant, en die =

Garment Workers’ Union of the Western Province

(hieronder die “werknemers” of die “vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywer-
heid (Kaap}.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Die bepalings van hierdie Ooreenkoms moet nagekom
word in die Brei-afdeling van die Klerasienywerheid—

(a) deur die werkgewers en werknemers wat onderskeidelik
lede van die werkgewersorganisasies en die -vakvereniging is;
(b) in die landdrosdistrikie Die Kaap, Wynberg, Simonstad,
goodwmd, Bellville, Somerset-Wes, Strand, Worcester en
eorge.

(2) Ondanks die bepalings van subklousule (1) is die bepalings
van hierdie Qoreenkoms— .

(a) slegs van toepassing ten opsigte van werknemers vir wie
lone in hierdie Ooreenkoms voorgeskryf word;

(b) nie van toepassing op werknemers en werkende direk-
teure wat lone van minstens R4 500 per jaar onivang nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister kragtens artikel 148 (1) van dic Wet vasstel en bly van
krag tot 12 Desember 1978 of vir dié tydperk wat hy bepaal.

3. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, omskryf word, het dieselfde
betekenis as in daardie Wet en waar daar van 'n wet melding
gemaak word, word ook alle wysigings van sodanige wet bedoel,
en tensy die teenoorgestelde blyk, omvat woorde wat die man-
like geslag aandui, ook die vreulike geslag; voorts, tensy onbe-
staanbaar met die samehang, beteken—

“fet” die Wet op Nywerheidsversoening, 1956, soos gewysig;

“klerk” 'n werknemer wat skryf-, tik- en liasscerwerk verrig, 'n
reken- of ponskaartmasjien bedien of 'n kassier, 'n versendings-
klerk, pakhuisman en ’n telefonis, maar ni¢ 'n ander klas werk-
nemer wat elders in hierdie klousule omskryf word nie, afgesien
daarvan dat Klerklike werk deel van sodanige werknemer se werk,
mag uitmaak;

“_K!erasienywerheid” of “Nywerheid”, wat uit die klerasie-,
brei- en hemdeseksies bestaan, ook die volgende:

(a) Die vervaardiging van alle soorte mans- en seunshoede
en -pette van tweed en linne en alle soorte bo- en onderklere
(met inbegrip van gebreide kledingstukke) vir dag- of nagdrag,
met inbegrip van hemde, boordjies, dasse, sokkies, serpe, lapgos-
dels en gedeeltes van kledingstukke, slaapklere en ander nag-
klere; en

(b) die vervaardiging van alle soort kledingstukke, met inbegrip
van grootmaat-snyersklere soos bestel deur ’n staatsdepartement
of provinsiale administrasie, die Suid-Afrikaanse Spoorweg-en
Hawens-administrasie of 'n plaaslike owerheid, maar uitgesonderd
die vervaardiging van hoede of jasse en baac'ljiepakke vir dames
of meisies of ander boklere wat vir individuele persone volgens
maat gemaak word;

(d) in terms of section 48 (7) of the said Act, declare
 that the provisions of clause 28 of the said Agreement
shall be binding with effect from the first Monday after
the date of publication of this notice and for the period
ending 12 December 1978, upon such principals or con-
tractors as are referred to in the said clause and upon
persons to whom work is given out on contract by such
principals or contractors in the areas specified in clause
1 (1) (b) of the said Agreement.

M. VILJOEN, Minister of Labour.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING
e INDUSTRY (CAPE) _
AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the

Cape Knitting Industry Association
and the '
Cape Clothing Manufacturers’ Association

(hereinafter referred to as “the employers” or “the employers’
organisations”) of the one part and the

Garment Workers’ Union of the Western Province

(hereinafter referred to as “the employees” or “the trade
union”) of the other part,

| being the parties to the Industrial Council for the Clothing

Industry (Cape).

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the
Knitting Division of the Clothing Industry—
(a) by the employers and the employees who are members
of the employers’ organisations and trade union respectively;
() in the Magisterial Districts of 'The Cape, Wynberg,
Simonstown, Goodwood, Bellville, Somerset West,. Strand,
Worcester and George. :

(2) Notwithstanding the provisions of subclause (a) the -terms
of this Agreement shall—
(a) only apply in respect of employees for whom wages
are prescribed in this Agreement; .
(b) not apply to employees and working directors whose
wages are not less than R4 500 per annum.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as
may be specified by the Minister in terms of subsection (1) of
section 48 of the Act, and shall remain in force until 12 Decem-
ber 1978 or for such period as may be determined by him.

3. DEFINITIONS

Any expressions used in this Agreement which are defined
in the Industrial Conciliation Act, 1956, shall have the same
meanings as in that Act, any reference to an Act shall include
any amendment of such Act, and unless the contrary appears,
words importing the masculine gender shall include emale;
further, unless inconsistent with the context—

“Act” means the Industrial Conciliation Act, 1956, as amended;

“clerical employee” means an employee who is engaged in
writing, typing, filing, operating a calculating or a punch card
machine or in any other form of clerical work and includes
a cashier, despatch clerk, storeman and a telephone switch-
board operator but does not include any other class of employee
elsewhere defined in this clause notwithstanding the fact that
clerical work may form a portion of such employee’s work;

“Clothing Industry” or “Industry” which consists of the
clothing, knitting and shirt sections, shall include—

(a) the making of all classes of men’s and boys’ tweed and
linen hats, caps, and all classes of outer and undergarments
(including knitted garments) for day or nightwear, including
shirts, collars, ties, socks, scarves, cloth belts and parts of
garments, pyjamas and other nightwear; and ) ’

{b) the making of all classes of garments, including quantity
production tailoring made to the order of any department of
state or provincial administration, the South African Railways
and Harbours Administration or local authorities but shall not
include the making of millinery or the making of ladies’ or
girls’ coats and costumes or any other outergarments made fo
the measurement of individual persons; =
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(c) die vervaardiging van dames- enfof manshandskoene;

“kierasiescksie’— -
(a) daardie seksic van die Klerasienywerheid waarin alle
soorte mans- en seunshoede en -pette van tweed en linne en alle
soorte bo- en onderklere vervaardig word;

(b) die vervaardiging van alle scorte kiedingstukke, met inbe-
grip van grootmaat-snyersklere soos bestel deur 'n staatsdeparte-
ment of provinsiale administrasie, die Suid-Afrikaanse Spoor-
weg- en Haweéns-administrasie of 'n plaaslike owerheid, maar
uiigesonderd hemde, bodrdjies, dasse, slaapklere en ander nag-
klere, hoede en die vervaardiging van jesse en baadjiepakke vic
dames of meisies of ander boklere wat volgens die maat van
individuele persone gemaak word; - :

(c} die vervaardiging van dames- en/of manshandskoene,

“breiseksie” daardie seksie waarin werkgewers en werknemers
met mekaar geassosicer is met die deel om kleedstof en/fof kouse
enfof kledingstukke op ronde en plat ‘masiinerie of vol-vorm-
masjinerie te brei, en ook die maak van kledingstukke uit gebreide
kleedstof in die bedryfsinrigting waarin bedoelde kleedstof gebrei

is; ;

“Raad” die Nywerheidsraad vir ‘die Klerasienywerheid (Kaap)
wat ingevolge artikel 2 van dic Nijverheid Verzoenings Wet, 1924,
geregistreer is en geag word geregistreer te wees ingevolge die
Wet op Nywerheidsversoening, 1956; &

“handelaar” of “algemene handelaar” 'n persoon wat 'n lisensie
ooreenkomstig item 11 van die Tweede Bylae van die Wet op
Lisensies hou; -

“versendingsklerk™ ’'n werknemer wat verantwoordelik ‘is vir
die verpakking of versending van goedere vir vervoer of aflewe-

ring en wat toesig mag hou oor die bymekaarmaak, nasien, weeg,

verpakking, merk, adresscer of versending van goedere pakkette;
“bedryfsinrigting” 'n perseel waarin of in verband waarmee een

of meer werknemers in die Brei-afdeling werksaam is;
“ondervinding”, ten opsigte van—
(@) ’n klerk of fabrieksklerk, die totale tydperk of tydperke
diens ‘wat sodanige werknemer as 'n klerk of fabrieksklerk
gehad het, afgesien van die bedryf.waarin sodanige ondervin-
ding opgedoen is;

(b) 'n handelsreisiger, die totale tydperk of tydperke dicns
wat sodanige werknemer as 'n handelsreisiger gehad het in die
Klerasienywerheid enjof Brei-afdeling:

(©) 'n werknemer, graad I, man; werknemer, graad I, vrou
werknemer, graad II, man; werknemer, graad II, vrou, die totale
tydperk of tydperke diens wat so ’n werknemer in enige van
bogenoemde hoedanighede in die Brei-afdeling gehad het:

(d) ’n voorman, voorvrou, toesighouer, toesighoudster,
patroongradeerder en patroonmaker, die totale tydperk of tyd-
perke diens wat so 'n werknemer onderskeidelik ag voorman,
voorvrou, toesighouer, toesighoudster, patroongradeerder 'en
patroonmaker in die Klerasienywerheid enfof Brei-afdeling
gehad het.

Waar strykers en/of opvouers en/of bedieners van 'n Hoff-
manpers wat in die Wasserybedryf werksaam was, in die Brei-
afdeling werk soek as strykers en/of opvouers, moet hul totale
ondervinding tel vir die berekening van die minimum loon waar-
teen hulle diens kan aanvaar,

Waar werknemers wat in die Klerasienywerheid werksaam was,
in die Brei-afdeling werk sock in enigeen van die beroepe in die
lys hieronder, moet hul totale ondervinding in sodanige beroepe
tel vir die berekening van die minimum loon waarteen hulle
diens kan aanvaar:

(i) Dose inmekaarsit, d.w.s. kartonhouers vir pakke en ander
kledingstukke uit karton vou;

(ii) assistent vir werktuigkundige;

(iii) optolling, d.w.s. tolle met ’n opteller opdraai; .

(iv) skoonmaak, d.w.s. los entjies garing wat deur vorige bedie-
ners aan kledingstukke gelaat is, afsny of afknip;

(v) voerder van ’n vervoertoestel, dw.s. 'n werknemer wat
daarvoor verantwoordelik is om voorbereide dele van kleding-
stukke in ’n vervoertoestel te voer vir verdere werksaamhede en
wat deur een of meer sorteerders bygestaan-mag word;

(vi) skuinsband sny; ) )

(vii) herstel- en/of vervangstukke sny, met inbegrip van die tyd
wat bestee word aan die sock na en passing van materiaal;

(viil) monsterboekies vir handelsreisigers sny;

(ix) gesnyde enfof ongesnyde gedecites van lae ondersoek;

(x) vroulike werknemers nie elders vermeld nie; )

(xi) kledingstukke opvou;

(xii) opvouers en omdraaiers; stempel en/of kalkeer met die
hand of masiien;

(xiii} kledingstukke stryk en opvou ef stryk, opvou en vas-
speld; . :

(xiv) ivnvoerders;

(xv) masjienwerker, d.w.s, “n werknemer wat enige werksaam-
heid met ‘n nazimasjien verrig;

(xvi) manlike werknemers nic elders vermeld nie;

(c) the manufacture of ladies’ and for men’s gloves;
“clothing section” means—

(a) that section of the Clothing Industry in which are made
all classes of men’s and boys’ tweed linen hats, caps and all
classes of outer and undergarments; ‘ .

(b) the making of all classes of garments including quantity -

production tailoring made to the order of any department of
state or provincial administration, the South African Railways
and Harbours Adminisiration, or loczal auathorities; but shall
not include shirts, collars, ties, pyiamas and other nightwear,
millinery and the making of ladies’ or girls’ coats and costumes
or any outergarments made to the measurement of individual
persons; 3 :
(c) the manufacture of iadies’ and/or men’s gloves;

“knitting section” means that section ‘in which employers and
employees are associated for the knitting of fabric and/or
hosiery and/or garments knitted on circular, flat or fully
fashioned machinery, and shall- inciude the making up of gar-
ments from knitled fabric in the establishment in which the said
fabric was knitted; ; * ) :

“Council” means the Industrial council for the Clothing Indus-
try (Cape) registered in terms of section 2 of the Industrial Con-

ciliation Act, 1924, and deemed to have been registered in terms:

of the Industrial Cenciliation Act, 1936; =

“dealer” or “general dealer” means a person holding a licence
under item 11 of the Second Schedule of the Licences Act;
. “despatch clerk” means an employee who is responsible for
the packing or the despatch of goods for transport or delivery and

who may supervise the assembling. checking, weighing, packing,

marking, addressing or despatching of goods or packages;
“establishment” means any premises in or in connection with
which one or more employees are emiployed in the Knitting
Division;
“experience” means, in relation to— Yo

() a clerical employee or factory clerk, the total period or
periods of employment which such employee has had as a
clerical employee or factory clerk, irrespective of the trade in

- which such experience was gained;

(b) a traveller, the total period or pericds of employment
which such employee has had as a traveller, in the Clothing
Indusiry and /or Knitting Division; -

(c) a Grade T employee, male; Grade I employce, female;

Grade II employee, male; Grade II emplovee, female, to total

period or periods of employment which such employee has
had in the kaitting division in any of the above capacities;

(d) a foreman, forewoman, male and female supervisor,
pattern grader and pattern maker, the total period or periods
of employment which such employess have had as a foreman,
forewoman, male and female supzrvisor, pattern grader and
pattern maker respectively in the Clothing Industry andfor
knitting division.

Where ironers and/or folders and[cr operators of a Hoffman .

Press who have been employed in the Laundry trade seek
employment as ironers and/or folders in the Knitting Division,
their total experience shall be reckoned for the purpose of cal-
culating the minimum wage at which they may commence service.

Where employees, who have been employed in the Clothing
Indusiry seek employment in the Knitting Division in any of the
occupations listed below, their total experience in such occupa-
tions shall be reckoned for the purpose of calculating the minimum
wage at which they may commence service:

(i) Assembling boxes, ie. folding cardboard into cardboard
containers for suits and other articles of clothing;

(ii} assistant to mechanic;

(iii) bobbin-winding, i.e. winding bobbins with a bobbin winder;

(iv) cleaning, i.e. cutting or trimming off lose ends of cotton left
in garments by previous operators;

(v) conveyor-feeder, i.e. an employee responsible for feeding
prepared parts of garments into a conveyor for further operations
and who may be assisted by one or more sorters;

(vi) cutiing of bias binding; ’

(vii) cutting of repairs and/or replacements including time
spent in searching for and matching up cloth;

(viii) cuiting of travellers’ swatches; -

(ix) examining of cut and/or uncut parts of lays;

(x) female_employees not elsewhere specified;

(xi) folding garments;

(xii) fonders and turners; stamping and/or transferring by
hand or machine;

7

(xiii) ironing and folding or ironing, fékling and pinning'

garments;

(xiv) line feeders;

{xv) machinist, i.e. an employee who performs any operation
by sewing machine;
" (xvi) male employees not elsewhere specified;
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(xvii) dic posisie van sakke, knope of knoopsgate merk, en die
bek van agtersakke sny;

(xviii) werktuigkundige;

(xix) herstelwerk, d.w.s. die ondersoek van gebreide kleding-
stukke om defekte te ontdek en die herstel van sodanige defekte;

(xx) bediener van 'n krimppers of -masjien;

gxxii) verpakker, d.w.s. die verpakking van kledingstukke in

xxiii) nasiener, d.w.s. ’n werknemer wat gedeeltes van ‘n
dose of ander geskikie omhulsel of die bymekaarmaak van kle-
dingstukke in bondels voordat dit na die versendingsafdeling
gestuur word;

(xxiii) nasiener, d.w.s. 'n werknemer wat gedeeltes van ’n
kledingstuk of die afgewerkte kledingstukke ondersoek met die
doel om gebreke te ontdek;

(xxiv) gewone naaiwerk, d.w.s. een of meer van die volgende
werksaamhede met die hand verrig:

Vaswerk van mikvoerings in broeke; vaswerk van sitvlakke;
permanente omslae vaswerk; vaswerk van lyfbandvoerings of
gedeeltés daarvan; hakies in broekbande vaswerk en verskillende

ykomstige naaiwerkies verrig; vaswerk van krae of mousgate van
onderbaadjies; krae of lapelle opstop; soomkoorde met die hand
vaswerk; randverstywers vaswerk en verskillende bykomstige naai-
werkies verrig; knope met die hand aanwerk; vaswerk van onder-
ente van voerings of naie daarvan wat alreeds in posisie vasgeryg
is; vaswerk van omboorsels; hanglissies maak en aanwerk; opleg-
sels wat reeds in posisie vasgeryg is, binne vaswerk; seildoek-
voerings maak;

(xxv) klaargemaakte kledingstukke met die hand of met ’n
masjien pars;

(xxvi) skuinssnywerk, d.w.s. die fatsoen van die krae afméerk
of regsny as voorbereiding vir ander werksaamhede;

{xxvii) sorteerwerk, d.w.s. sorteerwerk in verband met verskil-
lende werksaamhede of die sorteer en losryg van afvalstukke kouse
voordat dit heropgerol word;

(xxviii) stempelwerker, d.w.s. groottes en/of identifiserende wer
nommers op kledingstukke of gedeeltes van kledingstukke afstem-

(;rxix) boordjies of mansjette met 'n mes, 'n skér of 'n kontoer-
masjien regknip;

(xxx) etikette uitskryf;

“fabrieksklerk” ’n werknemer wat een of meer van die volgende
werksaamhede verrig:

(a) Bywoningsregisters nagaan of besonderhede aanteken van
werknemers wat by die werk is of van die werk afwesig is; loon-
kaarte of -koeverfe voorberei vir latere gebruik deur ’n klerk;

(b) nasjienwerk verrig of aantekening hou vir produksiebeheer;
% (c) fakture of ander dokumente met die hand of ’n masjien

opieer;

d) besonderhede van materiale of algemene voorrade wat ver-
tl;;;ik is of verbruik gaan word, aanteken, of voorraderekords

ou;
(¢) besonderhede van afval aanteken;

“yoorman” of “toesighouer” of “voorvrou” of “toesighoud-
ster” 'n werknemer wat verantwoordelik is vir die korrektc en
doeltreffende uitvoering van die werk wat aan hom of haar toe-
vertrou is in 'n fabriek of ‘n afdeling van 'n fabriek;

“algemene werker” 'n werknemer wat een of meer van die
ondergenoemde werksaamhede verrig of in eem of meer van
ondergenocmde hoedanighede werksaam is:

(1) Perscle, installasie, masjinerie, voertuie, gereedskap cn/of
ander artikels skoonmaak en/of was;

EZ) op- of aflaai; i .

3) artikels dra, verskuif of opstapel;

(4) deure oop- of toemaak; Kaste, pakke bale of ander houers
oy 3

briewe, boodskappe of goedere buite die fabricksperseel te
voet of deur middel van "n fiets, driewiel of handvoertuig aflewer;

(6) met die hand kaste, bale of ander houers merk, brand-
merk, sjabloneer of etikette daarop plak;

(7) algemene tuinwerk;

(8) kaste of bale of ander houers vasbind of met draad of
bande vasmaak;

(9) tee of dergelike dranke berei en koppies, pierings en kom-
buisgerei was;

(10) gebreekte masjiendryfbande herstel enfof die bedryfsinrig-
ting se werktuigkundige help;

(11) ketelbediener, d.w.s. 'n werknemer wat 'n stoomkete] stook
en die waterstand en stoomdruk in stand hou;

(12) pakkette of bale vir vervoer of aflewering opmaak;

{13) pos vou en/of in koeverte steck; posseéls of etikette op
posstukke plak; .

(14) 'n afrol- enfof adresseer- en/of frankeermasjien bedien;

(15) fakture, vragbriewe of dergelike dokumente sorteer;

(16) boodskappe of kledingstukke of dele van kledingstukke van
cen werksaamheid na die ander binne die bedryfsinrigting dra;

(17) die handelsreisiger op sy reis vergesel en die handelsreisiger
help om te bestuur en om monstérs in en uit te pak en te vertoon;

(xvii) marking the position of pockeis, buttons or button
holes, cutting the mouth of hip pockets;

(xviii) mechanic;

(xix) mending, ie. the examination of knitted garmenss for
defects and the rectification of such defects;

(xx) operator of shrinking press or machine;

(xx1) operating a zip machine;

(xxii) packer, i.e. packing garments into boxes or other
suitable wrapping or assembling garments into bundles, prior
to their being sent to the despaich department;

(xxiii) passer, ie. an employee who examines parts of or
the finished garments for flaws;

(xxiv) plain-sewing, ie. performing by hand one o more
of the following operations:

Felling crutch linings in trousers; felling bottoms; fastening
permanent furn up; felling waistband linings or part thereof;
fastening catch in tops of trousers and various odds and ends
of sewing; felling necks or armholes of vests; padding collars
or lapels; putting on bridles by hand; fastening edgesiays and
odds and ends of sewing; sewing on buttons by hand; felling
bottoms of linings or seams of same already basted into
position; felling bindings; making and sewing on hangers;
fastening facings inside already basted into position; making
canvases;

(xxv) pressing of finished garments by hand or machine;

(xxvi) sloping, ie. marking or trimming the shape of the
necks, preparatory to other operations;

(xxvi) sorting, ie. sorting out for various operations or

sorting out and unravelling waste picces of hose prior to

back-winding;

(xxviii) stamper, i.c. stamping sizes and/or identifying work
numbers on garments or parts of garments;

(xxix) trimming of collars or cuffs by knife, scissors or
countour machine;

(xxx) writing of labels;

“factory clerk” means an employee who is engaged in any one
or more of the following duties:

(a) Checking attendance records or recording particulars of
employees at work or absent from work; preparing wage cards
or envelopes for subsequent use by a clerical employee;

(b) checking or recording for production control;

(¢) copying invoices or other documents by machine or hand;

(d) recording particulars of materidls or general stores con-
sumed or to be consumed or keeping stock records;

(&) recording particulars of waste;

“foreman® or “male supervisor” or “forewoman” or “female
supervisor’ means an’ employee who carries the responsibility
for the correct and efficient execution of the work entrusted
to his or her care in a factory or a department of a factory;

“general worker” means an employee engaged in one or
more of the following duties or capacities:

(1) Cleaning and/or washing premises, plant,
vehicles, tools and/or other articles;

(2) loading or unloading;

(3) carrying, moving or stacking articles;

(4) Opening or closing doors, unpacking boxes, packages, bales
or other containers;

(5) delivering letters, messages or goods outside the factory
premises on foot or by means of a bicycle, tricycle or hand-
propelled vehicle;

(6) marking, branding, stencilling or affixing labels on boxes,
bales or other containers by hand;

(7) general gardening work;

(8) binding, wiring or strapping boxes or bales or other
containers; ?

(9) making tea or similar beverages and washing cups, saucers
and kitchen utensils; :

(10) mending broken machine belts and/or assisting the esta-
blishment’s mechanic;

(11) boiler attendant, i.e. an employee engaged in firing a
boiler and maintaining the water level and steam pressure;

(12) making up parcels or bales in readiness for transport
or delivery;

(13) folding and/or imserting mail; affixing post stamps or
labels for posting; _

(14) operating a duplicating and/or addressograph machine
and/or franking machine;

(15) sorting invoices, consignment notes or similar documents;

(16) carrying messages or garments or parts of garments
from one operation to another within the establishment;

(17) accompanying the traveller on his journey and assisting
the traveller in driving and in packing, unpacking and displaying
of samples; .

machinery,
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(18) wag of oppasser, d.w.s. 'n werknemer wat persele, geboue
of ander eiendom bewaak;

“graad I-werknemer, man” 'n manlike werknemer wat een of
meer van ondergenoemde werksaamhede verrig of in een of meer
van ondergenoemde hoedanighede werksaam is:

(1) Masjienwerker, d.w.s. 'n werknemer wat met ‘n naaimasjien
werk in verband met die maak van klere verrig;

(2) nasiener, d.w.s. 'n werknemer wat die afgewerkte kleedstof
en/of kledingstuk vir gebreke nagaan; .

(3) klaar kledingstukke met die hand of met ‘n masjien pars;

(4) herstel- enjof vervangstukke sny, met inbegrip van tyd
bestee 2an die soek na en passing van materiaal; .

(5) masjienbreicr, d.w.s. 'n werknemer wat een of 'n stel brei-
masjiene bedien en in staat is om foule uit te ken, slegte naalde
te vervang en klein verstellings aan ieis soos garingspanning te
doen wanneer dit nodig is; ]

(6) breiwerksnyer, d.w.s. 'n werknemer wat half-vormkleding-
stukke (ru-stukke vir Iyfies of moue) een vir een of saam sny;

(7) kleursiowwe afweeg; ; .

(8) laboratoriumassistent, d.w.s. 'n werknemer wat monsters
voorberei en wat aanvangs- en roetinefoetse uitvoer en die resul-
tate daarvan aanteken;

(9) werktnigkundige, d.w.s. 'n werknemer wat herstelwerk of ver-
stellings aanbring aan masjinerie of uitrusting wat regstreeks vir
die vervaardiging van produkte van ’n bedryfsinrigting gebruik
word; ' '

(10) patroonsnyer, d.w.s. 'n werknemer wat onder die leiding
én aanwysing van ‘n ontwerper of gekwalifiseerde patroongra-
deerder van ’n kontrolepatroon af uit materiaal patrone sny;

(11) hoofskeringsbereier, d.w.s. 'n werknemer wat bcheer en
toesig uitoefen vor twee of meer skeringberejers;

{12 skeringbreier, d.ws. n- werknemer wat een skeringhrei-
masjien of 'n stel sodanige masjiene bedien en wat gebreke kan
verbeter, naalde kan vervang enjof reguit maak, bande kan vul en
klein verstellings kan maak, en dit omvat 'n garinginsteker en
nazldmontenr; : ! !

(13) kleurstapelmasjienbediener, d.w.:s. ’n werknemer wat kleed-
stof teen die korrekte spanning om roller rol ter voorbereiding
van kieurproses deur hoétemperatuurdrukmasjien; .

(14) vulmasjienbediener, d.w.s. 'n werknemer wat 'n vulmasjien
bedien (afwerking van kleedstof—die hard- of sagmaak van kleed-
stof deur die byvoeging van chemikalieg);

(15) spandroogmasjienbediener, d.w.s. 'n werknemer wat 'n
spandroogmasjien bedien (droogmaak en set van kleefstof);

(16) bosseleermasjienbediener, d.w.s. 'n werknemer wat 'n bos-
seleermasjien bedien:

(17) faktotum, d.w.s. 'n werknemer wat klein herstelwerkies aan
meubles, nitrusting en geboue verrig;

(18) bindmasjienbediener, d.w.s. 'n werknemer wat ’n bind-
masjien bedien (materiaal bind deur twee of meer stukke materiaal
te laat ineensmelt); -
en ook ’'n manlike werknemer wat nie elders in hierdie Ooreen-
koms vermeld word nie; )

“graad Il-werknemer, man” ’n manlike werknemer wat een of
meer van die ondergenoemde werksaamhede verrig of in een of
meer van ondergencemde hoedanighede werksaam is:

(1) Fatsoeneer (met inbegrip van vormpars-, kalandeer- en set-
werk):

(2) optoller, dws. 'n werknemer wat ’n paringoptolmasien
bedien;

(3) skakelmasjienbediener, d.w.s. 'n werknemer wat n skakel-
masjien bedien;

(4) wasringe maak; .

(5) met dic hand of masjien aftrek of sjabloneer;

(6) trekdraadbediener;

(7) skeringbereier, d.w.s. 'n werknemer wat kettingdrade van
ketltolle of spintolle vir 'n skeringbreimasjien of soorsgelyke
masjien voorberei en wat die flensroller voorberei; ‘

(8) borselaar, d.w.s. ‘'n werknemer wat een of meer kaard- of
pluismasjiene bedien; :

(9) bande vul;

(10) bande afmerk;

(11) sokkies afwerk;

(12) setmasjienbediener;

(13) dose inmekaarsit, d.w.s. karton in kartonhouers vou;

(14) werktnigkundige se assistent;

(15) skuinsband sny;

(16) 'n Xleurmasjien bedien;

(17) toonsluiting met masjien;

(18) monsterboekies vir handelsreisigers sny;

(19) herstelwerk met trekdrade;

(20) breier se assistent, d.w.s. ’n werknemer wat garing na en
van die masjiene neem, kleedstof. van die masjiene afhaal, i
van die masjien afhaal of terugsit en wat *n masjien kan af- en
aanskakel, alles onder die algemene toesig van ’n breier;

(18) watchman or caretaker, ie. an employee engaged in
guarding premises, buildings or other property;

“Grade I employee, male,” means a male employee engaged
in one or more of the following duties or capacities;

(1) Machinist, ie. an employee' who performs by sewing
machine any operation in the making of clothing;

2) passer, ie. an employee who examines the finished-off
fabric and/or garment for flaws;

(3) pressing off finished garments by hand or machine;

(4) cutting of repairs andjor replacements, including time
spent in searching for and matching up cloth; -

(5} machine knitter, i.e. an employee operating one or a set
of knitting machines and capable of identifying faults, changing
bad needles and making minor adjusiments to such items as varn
tensions when necessary; :

(6) knitting shaper, i.e. an employee who cuts semi-fashioned
garments (body or sleeve blanks) individually or collectively;

(7) colour weighing;

(8) laboratory assistant, ie. an employee who prepares
samples and who may make initial and routine tests and record
the results thereof;

(9) mechanic, ie. an employee who is engaged in making
repairs or adjustments to machinery or equipment used directly
in the manufacture of products of an establishment;

(10) pattern shaper, ie. an employee who cuts patterns from
any maierial under the direction and instruction of a designer or
qualified pattern grader from a control pattern;

(11) head warper, i.e. an employee who exercises control and .
supervision over two or more warpers;

(12) warp kniiter, i.e. an employee operating one or a set of
warp knitting machines and capable of correcting faults, chang-
ing and/or straigtening needles, filling bars, making minor adjust-
ments and shall include a threader and needle fixer;

(13) batching machine operator, i.e. an employee who rolls
fabric onto roller at correct tension in preparation for dyeing by
high temperature pressure machine;

(14) padder machine operator, i.e. employee who operates a
padding machine (finishing fabric—hardening or softening by
addition of chemicals);

(15) stenter machine operator, ie. an employee who operates
a stenter machine (drying and setting of fabric);

(16) embossing machine operator, ie. an employee who
operates and embossing machine;

(17) handyman, ie. an employee who is engaged in making
minor repairs to furniture, equipment and buildings;

(18) bonding machine operator, i.e. an employee who operates
a bonding machine (bonding fabric by fusing two or more pieces
of fabric);

and shall include a male employee not elsewhere specified in
this Agreement;

“Grade I employee, male,” means a male employee engaged
in one or more of the following duties or capacities:

(1) Forming (including boarding, calendering and setting):

(2) winder, ie. an employee engaged in operating a yarn
winding machine; i :

(3) linker, ie. an employee engaged in operating a linking
machine;

(4) wax-ring making;

(5) transferring or stencilling by hand or machine;

(6) draw-thread operator; .
i.e. an employee who prepares warps from cones or

(7) warper,
bobbins for a warp knitting or similar machine and prepares
the beam;

(8) brusher, i.e. an employee who operates one or more raising
or teazling machines;

(9) bar filling;

{10} bar transferring;

(11} sock trimmer;

{12) setting machine operator;

(13) assembling boxes, ie. folding cardboard inte cardboard
containers;

(14) assistant to mechanic;

{15) cutting of bias binding;

(16) operating a dye-house machine;

(17) toe-closing by machine;

(18) cutting of travellers’ swatches;

{19) draw-thread mending;

(20) knitter’s assistant, ie. employee who brings yarn to and
from the machines, removes fabric from the machines, unloads

and reloads yarn onte the machine and can stop and start a
i machine, all under the general supervision of a knitter;
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21) jnerket, d.w.s. 'n’ werknemer wat groottes met garing aan
sokkies merk;
(22) vickuithaler, d.w.s. 'n werknemer wat kolle en viekke ver-

er;

(23) krimppers of -masjicn bedien; :

(24) knipwerk, d.w.s. dic gekaarde vesel wegknip om ‘n fluweel-
agtige of viltagtige afwerking te verleen aan 'n baret of aan
kleedstof van deurlopende lengte;

(25) ringe insit, d.w.s. ’n ring in 'n baret insit voordat dit in ‘n
stoomkas gedroog word;

(26) faktotum s¢ assistent;

(27) skeringbreier se assistent, d.w.s. 'n werknemer wat kleed-
stof nasien vir gebreke, garingdraad in masjiene voer, kleedstof
van die masjiene afhaal, en wat ‘n masjien kan ai- en aanskakel,
alles sonder die algemene toesig van 'n breier, en dit omvat 'n
garinginsteker- en uittrekker;

(28) bale kleedstof of breiwol sorteer, weeg, merk en in voor-
raad hou, alles onder die algemene toesig van 'n klerk;

(29) spandroogmasjienbedier se assistent, d.w.s. 'n werknemer
wat 'n spandroogmasjienbediener help;

(30) voumasjienbediener, d.w.s. 'n werknemer wat 'n voumasjien
bedien;

(31) assistent-vulmasjienbediener, dw.s. 'n werknemer wat ‘n
vulmasjienbediener help;

(32) assistent-bindmasiienbediener, d.ws. n werknemer wat 'n
bindmasjienbediener help;

(33) bediener van 'n droogskoonmaakmasjien, d.ws. 'n werk-
nemer wat ’n droogskconmaakmasjien bedien;

“srand T-werknemer, vrou,” 'n vroulike werknemer wat een of
meer van ondergenoemds w;rksaamhcde verrig of in een of meer
van ondergenoemde hosdanighede werksaam is: ki

(1) Masjienwerker, d.w.s. 'n werknemer wat enige werksaam-
heid met ‘n naaimasjien verrig;

(2) masjienbreier, d.w.s. 'n werknemer wat een of 'n stel brei-
masjiene bedien en in staat js om foute uit te ken, slegte naalde
te vervang en Klein verstcllings aan iets soos garingspanning te
doen wanneer dit nodig is;

(3) breiwerksnyer, d.w.s. ‘n werknemer wat half-vormkleding-
stukke (ru-stukke vir lyfies of moue) een vir een of saam sny;

(4) nasiener, d.w.s. 'n werkaemer wat die afgewerkie kleedstof
en/of kledingstuk vir gebreke nasien;

(5) Kleurstowwe afweeg;

(6) laboratorinmassistent, d.ws 'n werknemer wat monsters
voorberei en wat die aanvangs- en roctinetoeise uitvoer en die
resultate daarvan aanieken; -

(7) skakelmasjienbediener, d.w.s. 'n werknemer wat 'n skakel-
masjien bedien;

(8) stopwerk, d.w.s. die ondersoek van gebreide kledingstukke
met uitsondering van barette vir defckte en die herstel van seda-
nige defekie;

(9) herstel- enfof vervangstukke sny, met inbegrip van tyd
bestee aan die soek na en passing van materiaal;

(10) patroonsnyer, dw.s. 'n werknemer wat onder leiding en
aanwysing van ‘n ontwerper of gekwalifiseerde patrocngradeer-
der van ‘n kontrolepatroon af uit materiaal patrone sny;

(11) soommaker, d.w.s. 'n werknemer wat met 'n soommasjien
materiaal aanmekaarwerk;

en ook 'm vroulike werknemer wat nie clders in hierdie Qor-
eenkoms vermeld word nie;

“graad Il-werknemer, vron,” ’n vroulike werknemer wat een
of meer van ondergenoemde werksaamhede verrig of in een of
meer van ondergenoemde hoedanighede werksaam is:

(1) Optolling, d.w.s. tolle met *n optoller optol;

(2) etikette uitskryi;

(3) groocitenommers stempel;

(4) dose inmekaarsit, d.w.s, karton in karfonhouers vou;

(5) skuinsband sny;

(6) monsterbockies vir handelsreisigers sny;

(’2 fatsoencer (met inbegrip van vormpars-, kalandeer- en set-
werk);

(). optoller, d.w.s.
‘bedien;

(9) kleurmasjien bedien;

(10} breier se assistent, d.w.s. 'n werknemer wat garing na en
van die masjiene neem, kleedstof van die masjiene afhaal, garing
van masjiene afhaal en terugsit en wat ’n masjien kan af- en
aanskakel, alles onder dic algemene toesig van ’n breier;

(11) hesstelwerk met trekdrade; '

(12) toomsluiting met masjien;

(13) wasringe maak; .

(14) met die hand of masjien aftrek of sjabloneer;

(15) trekdraadbediener;

(16) skeringbereier;

(17) borselaar;

(18) bande wvul;

(19) bande afmerk;

'n werknemer wat 'n garingoptolmasjien

(21) tagger, ie. an employee who marks with a thread on
socks for size;

(22) spotter, i.e. an employee who removes spots and stains;

(23) operating shrinking press or maching; .

{24) shearing, i.e. shearing away the teased fibre to give a
;eivet or felt finish to a beret or to a continuous length of
abric;

(25) ringing, ie. placing a ring into a beret preparatory fo
drying in a steambox;

(26) assistant to handyman;

(27) assistant warp knitter, le. an employee who waiches
fabric for flaws, feeds machines with yarn, removes fabric from
machines, and can stop and start a machine, all under the general
supervision of a knitter and shall include a threaderhand and
doffer;

(28} sorting, weighing,
knitting yarn, all under
employee; _

(29) assistant stenter machine operator, ie. an employee who
assists a stenter machine operator;

(30} folding machine operator, ie. an employee who operates
a folding machine;

(31) assistant padder machine operator, ie. an employee who
assists a padder machine operator;

(32) assistant bonding machine operator, ie. an employee who
assists a bonding machine operator;

33} dry-cleaning machine operator, ie. an employee who ope-
rates a dry-cleaning machine;

“Grade 1 employee, female,” means a female employee
engased in one or more of the following duties or capacities:

(1) Machinist, ie. an employee who performs any operation
by sewing machine; .

(2) machine knitter, ie. an employee operating one Or set
of knitling machines and capable of identifying faults, changing
bad needies and making minor adjustments to such items as
varn tensions when necessary; : .

(3) knitting shaper, ie. an employee who cuts semi-fashioned
garments (body or sleeve blanks) individually or collectively;

(4) passer, ie. an employee who examines the finished-off
fabric and/or garment for flaws;

(5} colour weighing;

(6) Laboratory assistant, ie. an employee who prepared
samaples and who may make initial and routine tests and record
results thereof; )

(7) linker, ie. an employee engaged in operating a linking
machine;

(8), mending, ie. the examination of knitted garments other
than berets for defects and the rectification of such defects;

(9} cutting of repairs and/or replacements including time spent
in searching for and matching up cloth;

(10) pattern shaper. Le. an employee who cuts patierns from
any material under the direction and instruction of a designer
or gualified pattern grader from a control pattern;

(11) seamer, ie. an employee engaged in joining material by
means of a seaming machine;
and shall include a female employee not elsewhere specified in
this Agreement;

“Grade II employee, female,” means a female employee
engaged in one ot more of the following duties or capacities:

(1) Bobbin-winding, ie. winding bobbins with a bobbin winder;

(2) writing of labels,

(3) stamping on of sizes;

(4) assembling boxes, ie. folding cardboard into cardboard
containers

(5) cutting of bias binding;

(6) cutting of travellers’ swatches; .

(7) forming (including boarding, calendering and selting);

(8) winder, ie. an employee engaged in operating a yarn
winding machine;

(9) operating a dye-house machine;

(10} knitter’s assistant, ie. an employee who brings yarn to
and from the machines, removes fabric from the machines,
unloads and reloads yarn onto the machine and can stop and
gstart a machine, all under the general supervision of a knitter;

(11) drawn-thread mending;

(12) toe-closing by machine;

(13) wax-ring making;

(14) transferring or stencilling by hand or machine;

(15) draw-thread operator;

(16) warper; S

(17) brusher;

(18) bar filling;

(19) bar transferring;

marking, stocking bales of fabric of

S ™

the gencral supervision of a clerical
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(20) sokkies afv&erk; _ } .
(21) verpakking, nitgesonderd versendingsverpakking;’
(22) skoonmakers, vouers, vouers en omdraaiers;
(23) handstikker; ; Lo
(24) merker, d.w.s. 'n werknemer wat groottes met garing aan
sokkies merk; "
) (35) vlekuithaler, d.w.s. 'n werknemer wat kolle en vlekke ver-
wyder; :
(26) linte weer stryk en lywige breiwerk saggies pars;
(27) lynvoerder; . B i
(28) kleedstofsplyter, d.w.s: 'n werknemer wat deurlopendé leng-
tes kleedstof op ’m voorafbepaalde lyn oopsplyt; ;
(29) herstelwerk aan baretie, d.w.s. gale in baretté stop;
4 “purloon” die weekloon in klousule 4 voorgeskryf, gedeel
eur— . ;

twee-en-sewentig in die geval van n algemene werker wat as

'n wag of oppasser werksaam is,
ses-en-veertig in die geval van 'n algemene werker wat as 'n
ketelbediener werksaam is, ' _
twee-en-veertig en 'n half in die geval van alle ander werk-
TEMmers; N !
“brei-afdeling” daardie afdeling van die breiseksie waarin werk-
gewers en werknemer met mekaar geassosieer-is vir die brei van
kleedstof en/of kledingstukke en ook— '

{a) die vervaardiging van vol-vormkledingstukke; '

(b) die vervaardiging van half-vormkledingstukke;

(c) die vervaardiging van sokkies vir mans, dames en kinders,
maar nie die vervaardiging van gebreide kledingstukke uit brei-
stofstuklengtes van ‘n eenvormige breedte nie. Met breistofstuk-
lengtes” 'word bedoel rolle breistof van deurlopende lengte;

. “leerling” 'n wetknemer wie se dienstydperk of -perke hom
nie geregtiz maak op die loon van 'n gekwalifseerde werker wat
in hierdie Ocreenkoms vir 'n werknemer van sy klas voorgeskryf
word nie; i : - ;
“maandloon” die weekloon vermenigvuldig met 44;
“bestuurder van ’n motorvoertuig” 'n werknemer wat 'n motor-
voertuig bestuur, en vir die toepassing van hierdie omskrywing
omvat ““n motorvoertuig bestuur” alle tydperke waarin daar
bestuur word en alle tyd wat die bestuurder bestee aan werk in
verband met die voertuig of die vrag en alle tydperke waarin
hy verplig is om op sy pos te bly om te bestuur;
“patroongradeerder” ’n werknemer wat patrone volgens ver-
skillende groottes gradeer en bykomstige patrone volgens *n moe-
derp.:xtrooa maak, en ook werknemers wat moederpatrone vir die
plooiproses en kopie& van die moederpatroon maak; )
“patroonmaker” ’n werknemer wat moederpatrone ontwerp en/

“stukwerk” ’'n stelsel waarvolgens verdienste bereken word op
die hoeveelheid werk verrig of produksie gelewer;

“Gekwalifiseer”, ten opsigte van ’n werknemer in die Nywer-
heid, ‘n werknemer uitgesonderd 'n algemene werker of 'n motor-
voertuigbhestuurder; '

“spanleier” 'n werknemer wat verantwoordelik i§ vir die werk
wat uitgevoer word deur die werknemers in ’n span onder sy
toem]g en wat 'n aktiewe rol in die werksaamhede van ’n span
speel; i ’

“korttyd” ’n tydeliké vermindering in die getal gewone week-

likse werkure in ’n bedryfsinrigting weens werkslapie of ander
vereistes van die handel; }

“pakhuisman” 'n werknemer wat in die algemeen verantwoor-
delik is vir voorrade en/of afgewerkte produkte en wat verant-
woordelik is vir dic ontvangs, opberging, verpakking of uitpak
van goedere in ’n pakuis of pakskuur en/of goedere. uit ’'n pakhuis
of pakskuur aflewer aan die verbruiksafdelings van ’n g:dryfs-
inrigting of vir versending; ; )

“taakwerk” die opdrag van ’nwerkgewer (of sy verteenwoor-
diger) aan ’n werknemer om ’n gegewe getal kledingstukke of
gedecltes van kledingstukke binne ’n bepaalde tyd te voltooi;

“handelsreisiger” ’n werknemer wat, as reisende verteenwoor-
diger van ’n bedryfsinrigting, namens sodanige bedryfsinristing
bestelling vir die verkoop en/of lewering' van goedere aan hulle,
van persone vra of werf; :

“onbelaste massa” diec massa van 'n motorvoertuig of sleepwa
soos aangeteken op ’n lisensie of ‘serfifikaat wat ten opsigte van
so 'n motorvoertuig of sleepwa uitgereik is deur °n lisensicower-
heid wat regtens gemagtig is om lisensies vir motorvoertuie wit te
reik: Met dien verstande dat.in die geval van 'n twee- of driewiel-
motorfiets, bromponie of outofiets of fiets uilgerus mét *n hulp-
motor, die onbelaste massa geag word hoogstens 1360 kg te wees;

“loon” die gedeelte van die besoldiging wat in geld aan *n
werknemer betaalbaar is ten opsigte van die gewone werkure
soos in hierdie Qoreenkoms voorgeskryf; .

. By die indeling van ‘n werknemer vir die toepassing van hierdie
Ooreenkoms, word hy geag in daardie klas te wees waarin hy
uitshuitlik of hoofsaaklik werksaam is.
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" (20) sock trimmer;
(21) packing, other than despatch packing;
(22) cleaners, folders, folders and turners;
(23) hand sewer; ' o i
' (24) tagger, ie. an employee who marks with a thread enm -
socks for size; o g
(25) spotter, i.e. an employee who removes spots and stains;
(26) re-ironing ribbons and light pressing of bulky knits;
(27) line feeder; ' : N
(28) fabric slitter, i.e. an employee engaged in slitting open
continuous lengths of fabric on a pre-determined line; ) :
(29) mending berets i.e. damning holes in berets;

“hourly rate” or “hourly wage” means the weekly wage’
prescribed in clause 4 divided by— .

Seventy-two in the case of a general worker engaged
as a watchman or caretaker; :

forty-six in the case of general worker engaged as a
boiler attendant; } : .

forty-two and one-half in the case of all other employees;

“knitting division” means that division of the knitting section
in which employers and employees are associated for the knitting
of fabric and/or garments and shall include—

(a) the making up of fully-fashioned garments;

(b) the making up of semi-fashioned garments; - _

(c) the making up of men’s, ladies’ and children’s socks,
but shall exclude ,tﬁ: making up of knitted garments from
uniform widih knitted fabric in the piece. By “kaitted fabric
in the piece” is meant rollos of knitted fabric of continuous -
length; Y o
“learner” means an loyee whose period or periods of -

employment does not entitte him.to be paid the qualified wage °
prescribed in this Agreement for an employee of his class;

“monthly wage” means the weekly wage multiplied by 4%;

“motor vehicle driver” means an employee enfﬂge.d in driving
a motor vehicle and for the purpose of this definition “driving
a motor vehicle” includes all periods of driving and any time
spent by the driver on work connected with the vehicle or the
load and ail periods during which he is obliged to re main at
his post in readiness to drive; - e :

" “pattern grader” means an employee who grades patterns to
various sizes and makes ancillary paterns to a master pattern
and includes an employee engaged in making master patierns for
pleating -process and in making copies from the master pattern, .

“pattern maker” means an employee engaged in designing
and/or making master patterns; :

“piece-work” means any system by which earnings are cal-
culated upon the quantity or output of work performed; .

“gqualified” means in relation to an employee in the Industry,
an employee other than a general worker or a motor vehicle
driver; o :

“sefleader” means an employee who is responsible for the -
work executed by the employees composing a sef-or team under
his charge and who takes an active part in the operation of a
set. :

“short-time” means a temporary reduction in the number of -
ordinary weekly hours of work in an establishment due to
slackness of work or other exigencies of trade; -

“storeman” means an employee in general charge of stores
andfor finished products and who is responsbile for receiving,
storing, packing or unpacking goods in a store or a warehouse
andfor delivering goods from a store or wareliouse to the
consuming departments in an establishment or for despatch;

“task-work” means the setting by an employer (or his represen-
tative) to an employee of a stated number of garmentis or
portion of garments to be completed by such employee within
a specified time; gomm

“traveller”- mieans an employee who, as the.-travellinﬁs repre-
sentative of an establishment, on behalf of such establishment
invites, canvasses, or solicits orders from persons or the sale
and for supply to them of goods;

“unladen mass” means the mass of any motor vehicle or trailer -
as recorded in a licence or certificate issued in respect of such
motor vehicle or trailer by any authority empowered by law
to issue licences in respect of motor vehicles: Provided that in
the case of a two or three-whecled motor cycle, motor scooter
or autocycle or a cycle fitted with an auxiliary engine the unladen -
weight shall be deemed not to exceed 1 360 kg;

“wage” means that portion of the remuneration payable in
moeney to an, employee in respect of the ordinary homrs of
work laid down in this ent: :

In classifying an employee for the purpose of this Agreement
he shall bey}:ilgamed to be in that class in which he is wholly
or mainly engaged, ’
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4. BESOLDIGING 4. REMUNERATION
(1) Die minimum loon wat *n werkgewer aan elke lid van onder- (1) The minimum wage which an e.mplotyer shall pay to each
genoemde klasse van sy werknemers moet betaal, is soos volg: | member of the undermentioned classes o his employees shall
be as set oui hereunder:
DEEL A PART A
Vanaf From date
datum van of coming
inwerking- into
treding van Vanaf operation From
 hierdie 13/6/77 of this 13/6/77
Ooreenkoms Agreement -
tot to
12/6/77 12/6/77
Per week Per week Per week Per week
R R R R
Klerke en Handelsreisigers Clerical Employees and Travellers
Klerk, man: Clerical employee, male:
Eerste jaar ondervinding..... ERERO 16,31 17,94 First year of experience........o.uv. 16,31 17,94
Tweede jaar ondervinding........... 20,24 22,26 Second year of experience......oouu 20,24 22,26
Derde jaar ondervinding..... e 24,16 26,57 Third year of experience.......ouuev 24,16 26,57
Vierde jaar ondervinding ; 28,08 30,88 Fourth year of experience........... 28,08 30,88
Daarna.....oovaeencaennne- 36,00 39,60 Thereafter........ SR R 36,00 39,60
Klerk, vrou: ) Clerical employee, female: \
Eerste jaar ondervinding..... vevenss | 14,85 16,33 First year of experience..... T 14,85 16,33
“Tweede jaar ondervinding..... ceesen 17,20 18,92 Second year of experience........... 17,20 18,92
Derde jaar ondervinding.........v.n 19,60 21,56 Third year of experience..... Vi iae 19,60 21,56
Vierde jaar ondervinding. ........... 22,06 24,26 Fourth year of experience. .......... 22,06 24,26
DYAATOR o oosin v womiin e sewmibv st 25,00 27,50 Thereafter. ............ B S — 25,00 27,50
Fabrieksklerk, man: Factory clerk, male: : )
Eerste jaar ondervinding...... P 12,00 13,20 First year of experience............. 12,00 13,20
Tweede jaar ondervinding.....oeuve. 15,43 16,97 Second year of experience...... SR 15,43 16,97
Derde jaar ondervinding....ceuveae. 18,72 20,59 Third year of experience............ 18,72 20,59
Viérde jaar ondervinding........vv.. 22,06 24,26 Fourth year of experience........... 22,06 24,26
Daarna......... 31,40 34,54 Thereafter. ......covuivnnns 31,40 34,54
Fabricksklerk, vrou: Factory clerk, female:
Eerste jaar ondervinding......o.cvun 12,00 13,20 First year of experience. ...vvvvvnnsn 12,00 13,20
Tweede jaar ondervinding. ....... . 14,47 15,91 Second year of experience......... . 14,47 15,91 -
Derde jaar ondervinding...... st 16,96 18,65 Third year of experience......... o 16,96 18,65
Vierde jaar ondervinding. .....ovuen. 19,60 21,56 Fourth year of experience..... B 19,60 21,56
Daarna.......... R R < 22,45 24,69 Thereafter. .. .vvevunnens Y 22,45 24,69
Per maand | Per maand Per month | Per month
5 R R R
Handelsreisiger, man: ! . Traveller, male: .
Eerste jaar ondervinding.........0... 184,00 202,40 First year of experience............ = 184,00 202,40
Tweede jaar ondervinding..... —— 202,00 222,20 Second year of experience........... | 202,00 222,20
Derde jaar ondervinding. .....ev0is 215,00 236,50 Third year of experience........ - 215,20 236,50
Vierde jaar ondervinding. .....e e, | 234,00 257,40 Fourth year of experience..... eesees | 234,60 257,40 .
2511y 1 D N L veaedbea] 293,00 278,30 Thereafter. .. oovreves teereeeensas | 253,00 278,30
Handelsreisiger, vrou: Traveller, female:
Eerste jaar ondervinding........ Gesex 120,00 132,00 First year of experience. .....cvvv.n- 126,00 132,060
Tweede jaar ondervinding...... eesss | 140,00 154,00 Second year of experience........... 140,00 154,00
Derde jaar ondervinding....... vsess | 158,00 173,80 Third year of experience............ | 158,00 173,80
Vierde jaar ondervinding. . ... cersess | 178,00 195,80 Fourth year of experience......... wi 178,00 195,80
Daarna.......... veeererieesneaens | 200,00 220,00 Thereafter........ s evsEES cerss | 200,00 220,00
DEEL B PART B
Algemeen ~ General
Voorman of toesighouer: Foreman or male supervisor:
(a) Gekwalifiseer..... SRR 43,25 47,57 (a) Qualified. ...... B 43,25 47,57
{b) Leeriing: (b) Learner:
Eerste ses maande ondervinding. . 31,60 34,76 First six months of experience. ... 31,60 34,76
Tweeds ses maande ondervinding. | |, 37,40 41,14 Second six months of expérience. . 37,40 41,14
Daarna, die loon in (a) voorgeskryf Thereafter, the wage specified in (a)
Voorvrou of toesighoudster: Foreman or female supervisor:
(a) Gekwalifiseer.. .. cvvevnneenncnns 28,95 31,84 (a) Qualified....... S s 28,95 31,84
(b) Leerling: (b) Learner: .
Eerste ses maande ondervinding. . 20,50 22,50 First six months of experience. ... 20,50 22,50
Tweede ses maande ondervinding. | 24,50 26,95 Second six months of experience. . 24,50 26,95
Daarna, die loon in (a) voorgeskryf Thereafter, the wage specified in (a)
Algemene werker: General worker:
Man, 18 jaar en OUEL. .vvvevvvasnsas 20,00 22,00 -Male, 18 years of age and overe..... 20,00 22,00
Man, onder 18 j2ar. .. ecenvecnnen- 16,75 18,42 Male, under 18 years....... T 16,75 18,42
VEOU s et vevtisencsraranmmsnnsanns 16,75 18,42 FPemale...ovrvenainns i — 16,75 18,42
Graad I-werknemer, man: Grade I employee, male:
(a) Gekwalifiseer......covnueeennnns 31,60 34,76 (a) Qualified. ........ ST ST 3 31,60 34,76
(b) Leerling: (b) Learner:
Ferste jaar: First year: ;
Eerste ses maande ondervinding | 12,00 12,00 First six months of experiencece | 12,00 12,00
Tweede ses maande ondervinding| 14,45 15,89 Second six months of experience 14,45 15,89
Tweede jaar: Second year: .
Eerste ses maande ondervinding | 16,90 18,59 First six months of experience 16,50 18,59
Tweede ses maande ondervinding| 19,35 21,28 Second six months of experience 19,35 21,28
Derde jaar: Third year:
Eerste ses maande ondervinding| 21,80 © 23,98 First six months of experience. . 21,80 23,98
Tweede ses maande ondervinding| 24,25 s Second six months of experience 24,25 26,67
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Vanaf From date
datum van of coming
é:-leﬁerking‘ Vanaf epu]:?;?ion From
ing van ana i
hierg&ie 13/6/77 of this 13/6/77
Ooreenkoms Agreement
% tot to
12/6/77 12/6/77
Per week Per week Perweek Per weel
R R
Vierde jaar: Fourth year; .
Eerste ses maande ondervinding | 26,70 29,37 First six months of experience. . 26,70 29,37
Tweede ses maande ondervinding | 29,15 32,06 Second six months of experience 29,15 32,06
Daarna, die loon in (a) voorgeskryf. Thereafter the wage specified in (a) . °
Graad -werknemer, man: Grade IT employee, male:
(2) Gekwalifiseer, ...... cereresensae | 20,50 22,55 (a) QUatifiad. v v ammansy sanmmsvans 20,50 22,55
(b) Leetling: (b) Learner:
Eerste jaar: First year:
Eerste ses maande ondervinding 12,00 - 12,00 First six months of experiencs. . 12,00 12,00
Tweede ses maande ondervinding | = 13,30 14,63 Second six months of experience 13,30 14,63
Tweede jaar: Second vear: ' =
Eerste ses maande ondervinding 14,60 16,06 - First six months of experience. . 14,60 16,06
Tweede ses maande ondervinding| 15,90 17,49 Second six months of experience 15,90 17,49
Derde jaar: Third year:
Eerste ses maande ondervinding | 17,20 18,92 First six months of experience. . 17,20 18,92 -
Tweede ses maande onderwndm 18,50 20,35 Second six months of experience 18,50 20,35
Daarna, dic loon in (a) voorgeskry Thereafter, the wage speicfied in (a)
(¢) Indien bevorder tot graad l-werk- OB advanced to Grade I employee,
nemer, man: male: b
Eerste ses maande vanaf datum ) First six months from date of ad-
van bevordering. ....... R 20,50 22,55 VANCEMENt. . v\ v inrrenernss 20,50 22,55
Tweede ses maande vanaf datum Second six months from date of
van bevordering.......... e 22,90 25,19 advancement................. 22,90 25,19
Derde ses maande vanaf datam . Third six months from date of ;
van bevordering. ........... 25,80 28,38 advancement................. 25,80 28,38
Vierde ses maande vanaf datum Fourth six months from date of
van bevordering............. i 28,70 31,57 advancement...;......v0vnnns 28,70 31,57
Daarna.............. 31,60 34,76 Thereafter. .......,. 31, ,60 34,76
Graad I—werkncmer, vrous Grade I employee, female: .
(a% Gekwalifiseer............. T 20,50 22,55 (@) QUalified. .. ....evvreeernnnnen. | 20,50 22,55
{b) Leerling: ) (b) Learner: -
Eerste jaar: First year:
Eerste ses maande ondervinding | 12,00 12,00 First six months of experience | + 12,00 12,00
Tweede ses maande ondervinding| 13,30 14,63 Second six months of experience 13,30 14,63
Tweede jaar: Second year:
~ Eerste ses maande ondervinding | 14,60 16,06 First six months of experience. . 14,60 16,06
Tweede ses maande ondervinding| 15,90 17,49 Second six months of experience | 15,90 17,49
Derde jaar: Third year: :
Eersie ses maande ondervinding | 17,20 18,92 First six months of experience. . 17,20 18,92
Tweede ses maande ondervinding | 18,50 20,35 Second six months of experience 18,50 20,35
Daarna, die loon in (a) voorgeskryf Thereafter, the wage specified in (a)
Graad li-werknemer, vrou: ) Grade [T employee, female:
(a) Gekwalifiseer.......... e 15,12 16,63 O 6 AL S —— 15,12 16,63
(b) Leerling: (b) Learner:
Eersle jaar: First year:
Eerste ses maande ondervinding | 12,00 12,00 First six months of experience. . 12,00 12,00
Tweede ses maande ondervinding| 12,50 13,75 Second six months of experience 12,50 13,75
Tweede jaar: Second year:
Berste ses maande ondervinding | 13,00 14,30 First six months of experience. . 13,00 14,30
Tweede ses maande ondervinding} 13,50 14,85 Second six months of experience 13,50 14,85
Derde jaar: Third vear:
Eerste ses maande ondervinding | 14,00 15,40 First six months of experience. . 14,60 15,40
Twecde ses maande ondervmdm% 14,50 15,95 Second six months of experience 14,50 15,95
Daarna, die loon in (a) voorgeskry. Thereafter, the wage specified in (a)
(¢) Indien bevorder tot graad 1-werk- (¢) If advanced to Grade I employee,
nemer, vrou: femaie:
Eerste ses maande vanaf datum First six months from date of ad-
van bevordering. ............. 15,12 16,63 VANCEMENICE. .\t vurnennsss 15,12 16,63
Tweede ses maande vanaf datum Second six months from date of
van bevordering. ..........c.. 17,50 19,25 advarcement...... " 17,50 19,25
71 1a 1 R ; 22,55 Thereafteriu iyt vavissan s dnsni 20,50 22,55
Bestuurder van motorvoeriuig waarvan
die onbelaste massa tesame met die Motor vehicle driver of a vehicle, the
onbelaste massa van 'n sleepwa of unladen mass of which together with
-waens wat deur sodanige voertuig the uniaden mass of any trailer or
getrek word: trailers drawn by such vehicle—
(a) hoogstens 1 360 kg is............ 20,00 22,00 (a) does not exceed 1360 kg......... 20,00 22,00
(b) meer as 1360 kg maar hoogstens (b) exceeds 1360 kg but not 2720 kg | 22,20 24,42
220 KE IS it e 22,20 24,42 {c)exceads 2720 K8 v evevninrnnnnns 30,75 33,82
(c)meeras 2 720 kg iS..veuvevnnns - 30,75 33,82 )
Patroongradeerder: Pattern grader:
(a) Gekwalifiseer, .. .ooeuuernnnnsns .| 43,50 47,85 (a) Qualified. .., .. vidiveiiessdiiane | 43,50 47,85
(b) Leerling: (b) Learner:
Eerste jaar: First year: :
Eerste ses maande ondervinding | 12,00 12,00 First six months of experience. . 12,00 12,00
Tweede ses maande ondervinding | 15,90 17,49 Second six months of experience 15,90 17,49
Tweede jaar: Second year:
Ferste ses maande ondervinding 19,80 21,78 First six months of experience. . 19,80 21,78
Tweede ses maande ondervinding! 23,70 26,07 Second six months of experience 23,70 4
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Vanaf From date
datum van of coming
inwerking- into
treding van Vanaf operation From
hierdie 13/6/77 of this 13/6/77
Qoreenkoms Agreement
tot to
12/6/77 12/6/77
Per week Per week Per week Per week
R R R R
Derde jaar: ) Third year:
Eerste ses maande ondervinding 27,60 30,36 First six months of experience. . 27,60 30,36
Tweede ses maande ondervinding 31,50 34,65 Second six months of experience 31,50 34,65
Vierde jaar: . Fourth year:
Eerste ses maande ondervinding 35,40 38,94 First six months of experience. . 35,40 38,94
Tweede ses maande ondervinding 39,30 43,23 Second six months of experience 39,30 43,23
Daarna, die loon in (a) voorgeskryf Thereafter, the wage specified in (a) .
Patroonmaker: Pattern maker:
(a%Gekwaliﬁseer.............. ..... 56,30 61,93 {a) Qualified. ..o onwe s svnsveses e 55,30 61,93
(b) Leerling: ) (b) Learner:
Ferste jaar: . First year:
Eerste ses maande ondervinding 12,00 12,00 First six months of experience. . 12,00 12,00
Tweede ses maande ondervinding 17,50 19,25 Second six months of experience 17,50 19,25
Tweede jaar: i 2 Second yeay;
Eerste ses maande ondervinding 23,00 25,30 First six months of experience. . 23,00 25,30
Tweede ses maande ondervinding| 28,50 31,35 Second six months of experience 28,50 31,35
Derde jaar: Third year:
Eerste ses maande ondervinding 34,00 37,40 First six months of experience. . 34,00 37,40
Tweede ses maande onderyinding 39,50 43,45 Second six months of experience 39,50 43,45
Vierde jaar: Fourth year:
Eersie ses maande ondervinding 45,00 49,50 First six months of experience. . 45,00 49,50
Tweede ses maande ondervindin, 50,50 55,55 Second six months of experience 50,50 55,55
Daarna, die loon in (a) voorgeskryig Thereafter, the wage specified in (a)

(2) Spanleiers—Benewens die lone bereken ingevolge sub-
klousule (1) van hierdie klousule, moet ’n werknemer van wie
vereis word om die werksaamhede van ’n spanleier te verrig,
’n bykomende R2 per week ontvang en betaal word terwyl hy
aldus werksaam is,

(3) Kontrakbasis.—Vir die toepassing van hierdie klousule is
die dienskontrak van ’n werknemer op ’n weeklikse grondslag
en 'n werknemer moet ten opsigte van ‘n week minstens die
volle weekloon betaal word wat in subklousule (1), gelees met
subklousule (6), vir 'n werknemer van sy klas voorgeskryf word,
of hy in daardie week die maksimum getal gewone werkure
wat op hom ingevolge klousule 9 van toepassing is, of minder
gewerk het.

(4) Verhogingsdatums.—'n Werkgewer moet gedurende elke:

kalenderjaar die loonverhogings wat aan sy werknemers ver-
skuldig is op ondergenoemde grondslag betaal:

(a) Alle werknemers wat gedurende die tydperk 1 Januarie
tot 31 Maart van die kalenderjaar vir ’n verhoging in aanmer-
king kom, moet dié verhoging toegestaan word met ingang van
en met inbegrip van die eerste betaalweek nd 15 Februarie van
di¢ jaar. Wanneer ’n werknemer gedurende genoemde betaal-
week nie in diens is nie, word hy op die verhoging geregiig met
ingang van die datum waarop hy in diens geneem word.

Net so en op dieselfde wyse moet alle verhogings wat

gedurende die tydperk 1 April tot 30 Junie, 1 Julie tot 30 Sep-
tember en 1 Oktober tot 31 Desember van elke kalenderjaar
verskuldig word, aan die werknemers toegestaan word met
ingang van en met inbegrip van die cerste betaalweek na 15
Mei, 15 Augustus en 15 November wat binne die onderskeie
tydperke val.
_ (¢) Wanneer bereken word of ’n werknemer vir ‘n verhoging
in aanmerking kom, moet alle tydperke wvan afwesigheid van
werk bereken word, uitgesonderd afwesigheid sonder betaling
vir 'n ononderbroke tydperk van meer as vier agtereenvolgende
betaalweke en ten opsigte waarvan volle besonderhede omirent
die naam van dic werknemer en die tydperk van afwesigheid
binne 14 dae vanaf die datum waarop die werknemer sy werk
hervat het, aan die Raad verstrek is.

(5) Tensy die toestemming van die Raad vooraf verkry word,
mag geen manlike parser wat in die Nywerheid werksaam is o
die datum waarop hierdie Qoreenkoms in werking tree, afgedan!
* word nie, tensy, wanneer hy vervang word, ’n ander manlike
parser in dieselfde beroep geplaas word.

{6) Differensiéle skale—n Werkgewer wat van "n lid wvan
een klas van sy werknemers vereis of hom toclaat om langer as
een uur altesaam op 'n dag, Of bo en behalwe sy eie werk of
ter vervanging daarvan, werk van ’n ander kias te verrig waar-
voor— '

(a) of 'n hoér loon as dié van sy eie klas;

(b) of ’n stygende loonskaal wat eindig in ’n loon wat hoér
as dié van sy eie klas is,

(2) Sei-Leaders—in Addition to the wages computed in terms
of subclause (1) of this clause, any employee when called upon
to perform the duties of a set-lcader, shall receive and be paid
an addition R2 per week whilst so employed.

(3) Basis of contract—For the purpose of this clause the con-
tract of employment of an employee shall be on a weekly basis
and an em{ﬂoyee shall be paid in respect of a week not less
than the full weekly wage prescribed in subclause (1) read with
sublause (6) for an employee of his class whether he has in
that week worked the maximum number of ordinary hours of
work applicable to him in terms of clause 9 or less.

(4) Incremented dates—An employer shall pay increases due
|t,0 his employce during each calendar year on the following
asis:

(a) All employees who qualify for an increase during the
period 1 January to 31 March of the calendar year shall be
granted such increases with effect from and including the first
pay week after the 15 February of such year. When an employee
is not in employment during the said pay week he shall become
entitled to the increase with effect from the date he is employed.

(b) Likewise and in the same manner all increases which
become due during the periods 1 April to 30 June, 1 July to
30 Seplember, and 1 October to 31 December of each calendar
year shall be granted to employees with effect from and including
the first week after 15 May, 15 Auvgust and 15 November
which falls within the respective periods.

(¢) In calculating whether an employee qualifies for an
increment all periods of absence from work shall be counted
except any absence without pay for a continuous period in
excess of four consecuiive pay weeks and in respect whereof
full particulars of the name of the employee and the period of
absence has been advised to the Council within 14 days of the
employee resuming work.

(5) Except with the consent of the Council first obtained, no
male presser engaged in the industry at the date of coming into
operation of this Agreement shall be retrenched, except for any
good cause, recognised by law as sufficient to summarily
terminate the contract of employment without notice, provided
that this restriction shall not apply in the case of an employee
who leaves the services of the employer concerned of his own
accord.

(6) Differential rates—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day cither in addition to
his own work or in substitution therefor, work of another class
for which either—

(2) a wage higher than that of his own class; or
(b) a rising scale of wages terminating in a wage higher than
that of his own class,
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in subklousule (1) voorgeskryf word, moet aan scdanige werk-
nemer ten opsigte van daardie dag—
(1) in die geval in paragraaf (a) genoem, minstens die dag-
loon betaal bereken op die hoér weeklikse skaal; en
(ii) in die geval in paragraaf (b) genoem, minstens die dag-
loon betaal, bereken op die grondslag van die hecogste week-
loon wat in subklousule (1) vir die ho&r klas voorgeskryf
word:

Met dien verstande dat indien die verskil tussen klasse, krag-
tens subklousule (1), gebaseer is op ondervinding, geslag of
ouderdom, die bepazlings van hierdie subklousule nie van toe-
passing is nie.

(7) Nagskojbesoldiging—Benewens die besoldiging in sub-
klousule (1) voorgeskryf, moet 'n werknemer ten opsigie van
elke nagskof wat in 'n week gewerk word, 'n bykomende 10
persent op sodanige besoldiging betaal word ten opzigte van alle
ure wat buite die gewone daaglikse ure van die bedryfsinrig-
¢ing val.

(8) In ’'n bedryfsinrigting waar geen voorman of voorvrou
werksaam is nie, is 'n werknemer (uitgesonderd a spanleier)
wat verantwoordelik is vir die werk wat ander werknemers ver-
rig, gereglizg op en moet hy minstens die loon betaal word wat
in subklousuls (1) van hierdie klousule vir 'n toesighcuer voor-
geskryf word.

(9) Benewens die loon wat ingevolge subklousule (1) aan
'n werknemer betaalbaar is en ongeag of sodanige werknemer
ten opsigte van sy gewone werkure 'n ho#r loon ontvang as
die loon wat vir 'n werknemer van sy klas voorgeskryf word,
moet 'n werkgewer ’n bywoningstoelae van minstens R1 per
week aan so 'n werknemer betaal wat in enige bepaalde week
werk verrig— )

(a) .vir minstens die aantal gewoné weeklikse werkure in
klousule 9 (1) vir ’n werknemer van sy klas voorgeskryf; of

(b) vir minstens die aantal gewone werkure wat sy werk-
gewer vereis waar. sodanige aantal gewone werkure minder
is as die ure in klousule 9 (1) voorgeskryf;

Met dien verstande dat, vir die doel om die betaling vir oortyd-
werk en jaarlikse verlof te bereken, die bywoningstoelae nie as
deel van die wesklikse loon van ’n werknemer geag word pie.

5. BETALING VAN BESOLDIGING

(1) Niks in hierdic Ooreenkoms mag die loon verminder
nie wat onmiddelik voor die datum van inwerkingtreding van
hierdie subklousuie is ook van toepassing op 'n werknemer wie
werknemer op sodanige datum geregtig was terwyl dié werk-
nemer by dieselfde werkgewer in diens is. Die bepalings van
hierdie subkiousule is ook van toepassing op 'n werknemer wie
se diens deur sodanige werkgewer beéindig word na die datum
van die inwerkingtreding van hierdie Ooreenkoms en wat weer
deur dié werkgewer in diens gencem word.

Vir die toepassing hiervan omvat “Ooreenkoms” alle wysi-
gings van die Ooreenkoms.

(2) (a) Besoldiging verskuldig aan 'n werknemer, uitgesonderd
'n skofwerker, most elke Vrydag gedurende werkure in kon-
tant betazl word op die plek en tyd genoem in die kennis-
gewing opgeplak ooreenkomstig regulasie 8 (5) kragtens die Wet,
maar nie later as 17h30 nie. Alle tyd wat verloop nd die gewone
werkure en die tyd waarop betaling gedoen word, word geag
oortyd te wees.- As 'n betaaldag op °n openbare vakansiedag
val, moet beialing gedoen word gedurende werkure op die dag
wat di¢ vakansiedag voorafgaan.

In die geval van ’n skofwerker moet besoldiging wat aan 'n
werknemer verskuldig is, betaal word op 'n tyd waaroor dié
werknemer en sy werkgewer ooreengekom het, welke tyd gedu-
rende die gewone kantoorure van die bedryfsinrigting moet val,
maar nie later nie as 24 uur na die gewone betaaldag.

(b) Werknemers wat op 'n maandelikse grondslag werk, moet
voor of op die laaste dag in elke kalendermaand betaal word, of
by diensbedindiging as dit voor die gewone betaaldag van dic
werknemer plaasvind.

(¢} Ingeval die dienskontrak op 'm werkdag uitgesonderd die

gewone betaaldag in die bedryfsinrigting befindig word, moet
alle lone of ander gelde wat aan die werknemer verskuldig is,
onmiddellik by diensbefindiging betaal word, en waar dit nie
gedoen word nie, is dle werknemer ook geregtig op sy gewone
loon totdat hy betaal word.

{3) Loonkoeverte—Alle lone moet aan werknemers oorhan-
dig word in verseélde koeverte waarop die naam van die werk-
nemer, sy fabricksnommer en die naam van dieé werkgewer
voorkom. Die koevert most die getal ure aantoon wat deur die
werknemer gewerk is, asook sy voorgeskrewe weeklikse loonskaal
of skaal per uur, aftrekkings gedoen ingevolge subklousule (4)
van hierdie klousule en klousule 12 (d.ws. korttyd), en die
datum tof wanneer die loon wat op die koevert aangetoon word,
betaal word.

as prescribed in subclause (1) shall pay to such employee in
respect of that day—

(i) in the case referred to in paragraph (a) not less than the
. daily wage calculated on the higher weekly rate; and

(ii) in the case referred to in paragraph (b) not less than the
daily wage calculated on the basis of the highest weekly wage
prescribed in subclause (1) for the higher class:

Provided that where the difference between classes is, in terms
of subclause (1) based on experience, sex or age, the provisions
of this subclause shall not apply. ’

(7) Night-shift remuneration.—In addition to the remunera-
tion prescribed in subclause (1), an employee shall in respect of
each night-chift worked in any week be paid an additional 10
per cent on such remuneration in respect of any hours falling
outside the ordinary daily hours of the establishment.

(8) in an establishment where a foreman or forewoman is
not employed, any employee (other than a set-leader) who is
responsible for the work performed by other emplovees, shail be
entitled to and be paid not less than the wage prescribad in
subclause (1) of this clause for a supervisor. ;

(9) in addition to the wage payable to an employee in terms
of subclause (1) and irrespective of whether such an employee is,
in respect of his ordinary hours of work, in receipt of a wage
higher than that prescribed for an employee of his class, an
attendance allowance of not less than R1 per week shall be paid
by lt{he employer to such an ‘employee who in any one week
works—

(a) not less than the ordinary weekly numbers of hours
prescribed in clause 9 (1) for an employee of his class; or

(b) not less than the number of ordinary hours of work
required by his employer where such number of ordinary
hours are less than those prescribed in clause 9 (1): - ;

Provided that for the purpose of calculating the payment of
overtime and annual leave the attendance allowance shall not be
deemed to form part of the weekly wage of an employee.

5. PAYMENT OF REMUNERATION

(1) Nothing in this Agreement shall operate to reduce the
wage which was being paid immediately prior to, or to which
any employee was entitled at the date of the commencement of
this Agreement whilst such employee is employed by the same
employer. The provisions of this subclause shall aiso apply in
the case of any employee whose services are terminated by such
employer subsequent to the date of commencement of this Agree-
ment and who is re-engaged by such employer.

For the purpose hereof, Agreement shall include any amend-
ment thereto.

(2) (a) Remuneration due fo an employee other than a shift
worker shall be paid in cash each Friday during working hours
at the place and time specified in the notice posted up in accord-
ance with regulation 8§ (5) under the Act but not later than
17h30. Any time which may elapse after the normal hours of
work and the time at which payment is made shall be deemed
to be overtime. If pay day falls upon a public holiday. payment
shall be made during working hours on the day preceding such
holiday.

In the case of a shift worker remuneration due to an employee
shall be paid at a time agreed upon between such employee and
his employer, which time shall be during the usual office hours
of the establishment but not later than 24 hours after the usual
pay day.

(b) Employees engaged upon a monthly basis shall be paid
not later than the last day in each calendar month, or upon the
termination of employment if this should take place before the
ordinary pay day of the employee.

(c) Provided that where the contract of employvment is termi-
nated on any working day other than the ordinary pay day
in the establishment, all wages or other moneys due to the
employee shall be paid immediately upon termination of employ-
ment and where this is not dome the employee shall also be
entitled to his normal wages for any period up to the time at
which payment is made.

(3) Wage envelopes.—~All wages must be handed to employees
in sealed envelopes which shail bear the name of the employee,
his factory number and the name of the employer. The eavelope
shall reflect the number of hours worked by the employee. his
prescribed weekly wage rate or rate per hour, deduciions made
in terms of subclause (4) of this clause and of clause 12 (ie.
short time), and the date up to which the wage or rates shown
on the envelope are paid,
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(4) Geen bedrag hoegenaamd, uitgesonderd die volgende,
mag van die loon wat aan 'n werknemer verskuldig is, afgetrek
word nie: )

(a) Behoudens andersluidende bepalings in hierdiec Ooreen-
koms, kan 'n pro rata-aftrekking gedoen word vir werklike tyd
wat verlore gegaan het wanneer ‘n werknemer van die werk
afwesig is en hy nie op versoek of op las van sy werkgewer
afwesig is nie; .

(b} met die skriftelike toestemming van die werknemer, afirek-
kings vir spaar- enfof vakansicfondse: Met dien verstande dat
die aanvang of voortselting van 'n spaar- en/of vakansiefonds
cnderworpe is aan die goedkeuring van die Mywerheidsraad,
nadat die werkgewer toegestem het om sodanige gelde wat van
sy werknemer se loon afgetrek is, in ’n trustfonds te stort wat
onder toesig van die Nywerheidsraad staan; )

(c) heffings ingevolge klousule 22 en siektebystandfondsby-
draes ingevolge klousule 26 van hierdie Qoreenkoms;

(d) 'n bedrag wat betaal word deur 'n werkgewer wat by wet,
ordonnansie of geregtelike proses verplig is om betaling namens
n werknemer te doen;

{e) waar 'n skér deur 'n werkgewer aan sy werknemer vei-
skaf is, mag ’n weeklikse paaiement van hoogstens 10c afgetrek
word totdat die koste deur dis werkgewer aangegaan, terug-
betaal is, maar ingeval die werknemer die skér aan sy werk-
gewer terugbesorg, is hy geregtig op terugbetaling van die totale
bedrag wat hy betaal het;

(f) aftrekkings ten opsigte van tee (of ander drank) ocoreen-
komstig klousule 13 van hierdie Ooreenkoms;

{g)} waar daar weens 'n onklaarraking van masjincriec of weens
'n ander oorsaak buite beheer van die bestuur geen werk vir
'n werknemer beskikbaar is nie, mag 'n werkgewer 'n pro rata-
aftrekking doen vir tyd van meer as twee uur wat verlore gegaan
het:

(h) met die skriftelike toestemming van sy werknemer, afirek-
kings 'vir bydraes tot die fondse van die vakvereniging ingevolge
klousule 27 van die Ooreenkoms; :

(i) bedrac ten opsigte van geld wat teen die werknemer se
loon voorgeskiet is;

(i) aftrekkings ten opsigte van terugbetalings op behuisings-
leninas waarvoor voorsiening gemaak word in klousule 8 {v) van
die Voorsorgfondsooreenkoms van die Raad,;

(k) Indien ‘n werkgewer op versock van sy werknemer aan
sodanige werknemer 'n oorpak verskaf hef, kan 'n bedrag van
hoogstens 50c per week afgsirek word totdat die koste van die
oorpak aan die werkgewer terugbetaal is.

(5) Werkgewers wat hul werknemers van goedere van welke
aard ook al voorsien, mag nie die bedrae wat daarep verskuidig
is van die besoldiging van dié werknemers aftrek nie. Besoldiging
moet te alle tye ten volle betaal word, uitgesonderd scos bepaal
in subklousule (4) hiervan en klousule 12, en geen aftrekking mag
gedoen word ten opsigte van goedere wat per ongeiuk gedurende
die vervaardigingsproses beskadig mag word nie.

(6) Waar werk van welke aard ook al in 'n bedryfsiarigting
verrig word deur werknemers wat in spanne georganisesr is,
moet elke individuele werknemer in genoemde span sy besol-
diging deur die werkgewer of sy verteenwoordiger betazl word
in die bedryfsinrigting waar die werk verrig word.

(7) Geen werkgewer mag ‘n premie, geldelike of ander ver-
goeding vra of aanneem vir die opleiding van ‘n werknemer nie:
Met dien verstande dat hierdie subklousule nie van tocpassing
is nie op ’n opleidingskema tfen opsigte waarvan daar regtens
van die werkgewer vereis word om by te dra,

(8) Wannser werk tot ’n stilstand kom of onderbreek word in
die hele of 'n gedeeite van 'n bedryfsinrigting weens skade veroor-
saak deur 'n brand, storm of corstroming, moet 'n werkgewer aan
alle werknemers wat daardeur geraak word, lone tot en mel n
maksimum van twee weke betaal: Met dien verstande dat
sodanige betaling betaling moet inshuit ten opsigte van diens-
opsegging wat verskuldig mag weses ingevolge klousule 18 van
hierdie Ooreenkoms: Voorts met dien verstande dat waar werk
in 'n gedeelte van of in die hele bedryfsinrigting hervat word
binne twee weke vanaf die datum waarop werk aldus tot stil-
stand gekom het of onderbreek is, die verskuldizde belaling
slegs moet wees ten opsigte van die tyd van die werklike tyd
wat verlore gegaan het vir die werknemers wat daardeur geraak
word. Die bepalings van hierdie subklousule is ook van toepassing
op 'n werknemer wat op die datum van sodanige brand, storm
of oorstroming op proef in diens was ingevoige klousule 18 (8)

-van hierdie Ooreenkoms. '

6. TYDREGISTERS

(1) Elke werkgewer moei tot die tevredenheid van die Raad
'n halfoutomatiese tydregistreerklok of 'n ander tydregistreerstel-
- sel verskaf, en moef bo redelike twyfel die werkiike tyd vasstel
waarin elke individuele werknemer in die bedryfsinrigting aan-
wesig was.

(2) Elke werknemer moet, fensy hy deur siekte of ander onver-
mydelike oorsask verhinder i8, dag vir dag die werkiike tydperke
van sy afwesigheid in die bedryfsinrigting registrzer,

(4) No deduction of any description, other than the following,
shall be made from the amount due to an employee; "

(a) Except where otherwise provided in this Agreement, when-
ever an employee is absent from work and such absence is not
at the request or on the instructions of his employer, a pro rate
deduction for actual time lost may be made;

{b) with the written consent of the employee, deductions for
savings and/or holiday funds: Provided that the commence-
ment or continuance of a savings and/or holiday fund is subject
fo the approval of the Industrial Council, afier the employer
has agreed to decposit such moneys deducied from his employee’s
wages in a trust uader the supervision of the Council;

(c) levies in terms of clause 22 and sick fund contributions in
terms of clause 26 of this Agreement;

(d) any amount paid by an empioyer compelled by law, ordi-
nance or legal process to make payment on behalf of an
employee; %

(¢) where scissors have been provided by an employer to his
employee, a weekly instalment not exceeding 10c may be deduc-
ted uniil the cost incurred by the employer has been repaid but
in the event of the employee returning the scissors to his
employer he shall be entitled to a refund of the total amount
he has paid;

(f) deductions in respect of tea (or other beverage) in terms
of clause 13 of this Agreement;

(g) where no work is available to an employee on account
of a breakdown of machinery, or other cause beyond the control
of the management, the employer may make a pro rata deductlion
for any time lost in excess of two hours;

(h) with the wrilten consent of his eraployee, deductions for
contributions to the funds of the trade union in terms of clause
27 of the Agresment; =

(i) for cash advancad against wages;

(i) deductions in respeci of repaymenis on housing loans
provided for in clause 8 (v) of the Provident Fund Agreement
of the Council;

(k) where overalls have been provided by an employer to
his cmployee at his request. a weekly instalment not exceeding
50c may be deducted until the cost thereof has been repaid.

(5) Employers who supply their employees with goods of any
kind whatsoever, shall not deduct the amounts owing thereon
from the remuneration of such employees. Remuperation must
at all times be paid in full except as is provided in sublcause
(4) thereof. and clause 12 and no deduction shall be made in
respect of goods that may have been accidentially spoiit during
the manufacturing process.

{6) Where work of any nature whatsoaver is performed in an

" establishment by employees organised in seis or teams, cach

individual employee in the said seis or teams shall be paid his
remuneration by the employer or his represenlaiive in the estab-
lishment where the work is performed.

{(7) No employer shall charge, nor shall he accept, any
premium, monetary or other compensation for the training of
an employee, provided -that this subclause shall not apply in
respect of a training scheme to which the cmployer is legally
required to contribufe.

(8) Whenever work ceases or is interrupted in the whole or part
of an establishment owing to damage caused by fire, storm
or flooding an employer shall pay to all employees affected
thereby wages up to a maximum of two weeks: Provided that
such payment shall include any payment in respect of notice
of termination of service which may be due in terms of clause
18 of this Agreement: Provided [urther that where work in a
part or the whole of the establishment is resumed within two
weeks from the dale on which work was so ceased or interrupted,
the payment due shall be only in respect of the actual time
lost by the employees affected. The provisions of this subclause
shall also apply to any employee who as at the date of such fire,
storm or flood is employed on trial in terms of subclause (8)
of clause 18 of this Agrezment.

6. TIME RECORDS

(1) Every employer shall provide, to the satisfaction of the
Council, a semi-aufomatic time recording clock, or other record-
ing system and shall establish beyond reasonable doubt the actual
time each individual employee has atiended at the establishment.

(2) Every empleyee shall, unless prevented by sickness or other
unavoidable cause, register day by day the actual perieds of his
attendance ai the establishment.
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(3) Elke werknemer moet persoonlik -registreer, ooreenkomstig
die metode wat in die bedryfsinrigting gevolg word, en geen werk~
nemer mag vir ‘n ander werknemer in dié, bedryfsinrigting regi-
. streer nie, : ) :

(4) Alle tydkaarte, of ander soorte registers, moet ooreenkom-
stig die vereistes van artikel 57 (4) van die Wet op Nywerheids-
versoening, 1956, vir *n tydperk van drie jaar gehou word na die
datum van die registrering en moet op versoek beskikbaar wees
_vir inspeksie deur die aangewese agent van die Raad.

7. LOONAANSPORING, STUKWERK EN TAAKWERK -

(I) Taakwerk is verbode en werknemers van wie vereis word
om °‘n gegewe aantal produksie-cenkiede te lewer, moet werk
volgens 'n 'stukwerk-" of aansporingstelsel, soos in hierdie klou-
sule bepaal, T - '

(2) <Hem t :
vorm van loonzansporing in diens neem nie, uitgesonderd op
ondergenoemde voorwaardes: :

(i) Geen werknemer mag in ‘n week minder betaal word nie
as die minimum loon waarop hy ooreenkomstig klousule 4 van
hierdie Qoreenkoms geregtig sou gewees het as hy bloot as tyd-
werker in diens was; - ;i

(i) die Sekretaris van die Raad moet binne sewe dae vanaf
die invoering van ’°n stukwerk of ander vorm van loonaan-
sporing, in kennis gestel word van die invoering daarvan;

(iii) °n lys van die stukwerkskale en, in die geval van ‘n ander
vorm van loonaansporing, ‘'m staat wat duidelik uiteensit hoe
bonusbetalings bereken sal word, moet enverwyld vertoon en op
n opvallende plek opgeplak gehou word waartoe die werknemers
geredelik’ toegang het en di€ lys en/of staat moet op die plek
deur 'n agent van die Raad onderteken word; : .

(iv) die werknemers wat deur ’'n loonaansporingskema, uit-
gesonderd gewone stukwerk, geraak word, het die reg om.’'n
werkkomitee van twee te kies (of dié addisionele getal waartoe
die werkgewer instem) en ingeval ‘n werkkomitee aangestel word,
" moet volle besonderhede van die werklike werking van die
skema aan die komitee beskikbaar gestel word; i

(v) volle besonderhede van die loonaansporingskema, met
vermelding van die werksaamhede wat geraak word, die voor-
waardes en die punte waarmee daar by die berekening van die
werkwaardes rekening gehou word, moet deur- die werkgewer
bygehou word en waar veranderings aangebring word, moet die
registers van die vorige stelsel vir 'n tydperk van eem jaar nd
sodanige verandering bewaar word; 3 L

(vi) -geen besonderhede van . die loonaansporingskema, mag

verander word met die doel om die verdienste van die betrokke-

werknemers sonder toestemming van die werkkomitee (as daar
een is) te verminder nie, en ingeval daar 'n geskil ontstaan,
moet die saak na die Raad verwys word: Met dien verstande
dat dit nie van toepassing is op veranderings wat gedurende ’n
proeftyd van drie. maande nd die inwerkingtreding van die
skema aangebring word nie. _ /

Stukwerkskale mag nie sonder die toestemming van die Raad
verminder word nie; i

(vii) geen loonaansporingskema mag vir 'n tydperk van langer
as een maand na ’n proeftydperk van drie maande: voortgesit
word sonder dat 'n vergunningsertifikaat eers van die Raad ver-
kry is nie. B '

. 8. GETALSVERHOUDING -

(1) Breiers—'n’° Werkgewer mag nie ’'n ‘ongekwalifiscerde
breier in diens~hé mie tensy hy °n gekwalifiseerde breier in sy
diens het, en vir elke gekwalifiscerde breier mag daar hoog-
stens drie ongekwalifiseerde breiers in diens wees. O

(2) Breisters—n Werkgewer mag nié ’n ongekwalifiseerde
breister in diens hé nie tensy hy ’n gekwalifiseerdé breister- het,
en vir elke gekwalifiseerde breister mag daar hoogstens twee
ongekwalifiseerde breisters in diens wees. J

(3) Breier se assistent.—'n Werkgewer mag nie 'n breier se
assistent in diens hé nie, tensy hy 'n gekwalifiseerde breier of
breister in diens het. .

(4) Vir die toepassing van subklousules (1} en (2) van hier-
diz "klousule moet ’n- ongekwalifiseerde breier/breister wat
minstens dic loon van ’n gekwalifiseerde breier/breister ont-
vang, as 'n gekwalifiseerde breier/breister geag word.

(5) Vir die toepassing van subklousules (1) en (2) van hierdie
klousule, kan n werkgewer wat uitsluitlik of hoofsaaklik die

werk van ’n breier doen, as 'n gekwalifiseerde breier geag word: -

Met dien verstande dat ’n werkgewer Hie in meer as een
bedryfsinrigting aldus geag mag word nie. :

6) Vroulike werknemers (uitgesonderd breisters)—n Werk-
gewer moet ten opsigte van die vroulike werknemers in sy
bedryfsinrigting vir wie lone in hierdie Ooreenkoms voorgeskryf
word (uitgesonderd breisters)— _

(a) vanaf die datum van inwerkingtreding van hierdie Oor-
eenkoms tot 12 Junie 1977— . . . ' '

(i) minstens -30 persent van dié werknemers ’n loon: van
R20,50 of meer per week betaal; ;

een werkgewer mag werknemers op stukwerk of 'n ander.

‘employer who is wholly or mainly engaged in

for whom wages are prescribed

(3) Every employee. shall register in. person, in-accordance with
the  method employed in-the establishment, and no employee
may register for any other employee in such establishment.: :

(4) All time cards, or other types of records, shall in accor-
dance with the requirements of section 57 (4) of the Industrial
Conciliation - Act, 1956, be kept for a period of three years
subsequent to the date of the record and on request shall be-

available for inspection by the Designated Agent of the Council. .

7. WAGE INCENTIVES, PIECE-WORK AND TASK WORK

(1) Task work is prchibited and employees, who are required
to produce a given aumber of units of production shall be placed

.under piece-work or -incentive system as provided for in this -

clause.

(2) No employer shall employ any employees on piece-work or
any other form of wage incentive except in accordance with.
the following conditions; :

(i} .No employee shall be paid in any week less than the
minimum wage to which he would have been entitled in terms of
clause 4 of this Agreement if he had been emiployed purely
as a time worker; . : :

(ii) the Secretary of the Council musf within sevén days of the = ~

introduction of any piece-work or other form of wage incentive
be notified of the introduction thereof; 2 i,

(iii} a schedule of the piece-work rates, and, in the case of any
other form of wage incentive, a statement clearly illustrating
how bonus payments will be calculated, must forthwith be
exhibited and kept posted in a conspicuous place readily access-
ible to the employees and such schedule and/or statement shall
be singed in situ by an Agent of the Council;

(iv) the employees affected by any wage incentive scheme
other than straight piece-work shall have the right to elect a
works committee of two (or such additional numbers as may
be agreed to by the employver), and in the event of a works
committee being appointed, full details of the actual operation
of the scheme shall be made avilable to the committee; o

(v) full details of the wage incentive scheme showing the opera=
tions covered, work values and allowances made in calculating
work values, must be maintained by the employer and ‘where-any.
changes are effected the records of the previous system must be
retained for a period of one year after such change;

(vi) no details of the wage incentive scheme may be changed
to reduce the earnings of the employees affected without the
consent of the works committee (if any), and in the event of
any dispute arising, the matter shall be referred to the Council:
Provided that this shall not apply fo any changes effected during
the trial period of three months after the coming into operation
of the scheme. - 3 ) i

Piece-work rates shall not be reduced without the consent of |
the Council;

(vii) no wage incentive system may be continued for a period
exceeding one month after a trial period of three months with-
out a lc:erl:ificatg of permission having been obtained from the
Council. . :

8. RATIO OF EMPLOYEES

(1) Male knitters.—An em Idyer shall not empldy an ﬁnquali»
fied male knitter unless he has in his employ a qualified male
kniiter and for each qualified male knitter not more than three
unqualified male knitters shall be employed. L =

(2) Female knitters—An employer shall not employ an
unqualified female knitter unless he has in his employ a qualified
female knitter and for each qualified female knitter not more
than two unqualified female knitters shall be employed. o

(3) Kniiter's assistant—An employer shall not employ a
knitter’s assistant unless he has in his employ a qualified knitter
(male or female). ’ 5o

(4) For the purpose of subclauses (1) and (2) of this clause, an
ungualified knitter receiving not less than the wage of a quali-
fied knitter shall be deemed to be a qualified knitter.

(5) For the purpose of subclauses (1) and (2) of this clause, an
the work of a
knitter may be deemed to be a qualified knitter provided that

_an employer may not be so deemed in more than one establish-

ment.

(6) Female employees (other than knitters).—An employer
shall pay in respect of the female employees in his establishment
in this Agreement (other than
female knitters)— '

(a) from the date of coming into operation of this Agreement

to 12 June 1977— i i C

(i) not less than 30 per cent of

such employees a wage
of R20,50 per week or more; s 22
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(ii) minstens 25 persent van di¢ werknemers ‘n loon van
R15,12 of meer per week betaal; en

(iii) hoogstens 45 persent van di¢ werknemers 'n loon van
minder as R15,12 per week betaal;

{b) vanaf 13 Junie 1977—

(i) minstens 30 persent van di¢ werknemers ’n loon van
R22,55 of meer per week betaal;

(ii) minstens 25 persent van dié werknemers ‘n loon van
R16.63 of meer per week betaal; en

(iii) hoogstens 45 persent van dié werknemers 'n loon van
minder as R16,63 per week betaal.

(7) Ingeval die getalsverhouding van werknemers in ‘n bedryfs-
inrigting te eniger tyd nie aan die bepalings van subklousule (6)
van hierdie klousule voldeen nie, most die werkgewer onmiddel-
lik ander werknemers teen die vereiste voorgeskrewe loon in diens
neem of, indien scdanige werknemers nic beskikbaar is nie—

(a) die voorgeskrewe lone van genoeg werknemers in die
geledere van sy laer besoldigde werknemers permanent en in
volgorde van hul ondervinding verhoog ten einde die getals-
verhouding van die werknemers wat ingevolge subklousule (6)
van hierdie klousule vereis word, te verkry en te handhaaf; en

(b) as alternatief en as ’n tydelike maatreél, die lone van
genoeg werknemers in die geledere van sy laer besoldigde
werknemers in volgorde van- hul ondervinding verhoog, en

- sodanige werknemers moet teen dic hoér lone in diens gehou
word solank hy tyd nodig het om die voorgeskrewe getals-
verhouding van sy werknemers te verkry en te handhaaf, en
sodanige (ydelike verhoging moet aan elke betrokke werknemer
verduidelik word.

(8) Vir die toepassing van hierdie klousule word- algemene
werkers, handelsreisigers, klerke, fabrieksklerke, bestuurders van
motorvoertuie en werktuigkundiges uitgesluit.

9. GEWONE WERKURE, RUSPOUSES EN ETENSPOUSES

(1) Gewone werkure—'n Werkgewer mag nie van 'n werk-
nemer vereis of hom toelaat om meer gewone werkure te werk
nie as—

(i) in die geval van ’n werknemer, uitgesonderd ’n skof-
werker, 'n algemene werker wat as 'n ketelbediener en 'n wag
of oppasser in diens is:

(a) Twee-en-veertig en ’n halfuur, uitgesonderd etenstye,
maar met inbegrip van ruspouses, in ‘n week vanaf Maandag
tot en met Vrydag;

(b) agt en 'n halfuur op 'n dag tussen die ure 07h30 en

h00.

(i} in die geval van ’n skofwerker:
(a) Twee-en-veertig en ’n halfuur, uiigesonderd etenstye,

maar met inkegrip van ruspouses, in ‘n week vanaf Sondag
tot en met Saterdag;

(b) nege uur op 'n dag waar twee skofte daagliks, en agt uur
op 'n dag waar drie skofte daagliks in 'n bedrvisinrigting
gewerk word;

(iii) in die geval van ’n algemene werker wat as n ketel-
bediener in diens is:

(a) Ses-en-veertig uur, uitgesonderd etenstye, maar met inbe-
grip van ruspouses, in 'n week vanaf Maandag tot en met
Vrydag;

(b) nege en 'n kwartuur op 'n dag;

(iv) in die geval van ’n algemene werker wat as 'n wag of
oppasser in diens is:

(a) Twee-en-sewentig uur in ‘n week;

(b) twaalf wur op 'n dag.

(2} Werkure moet agtereenvolgend wees—Alle werkure op ‘o
dag, uvitgesonderd etenstye en ruspousss scos in hierdie klousule
bepazl moet agtereenvolgend wees.

(3) Ruspouses—'n Werkgewer moet elkeen van sy werknemers

'n ruspouse van minstens—

(2) vyfilen minute toestaan so na as moontlik aan die middel
van elke werktydperk in die voormiddag;

(b) tien minute tocstaan so na as moontlik aan die middel
van elke werktvdperk in dic namiddag;

waarin daar nie van sodanige werknemer versiz en hy nie toe-
gelaat mag word om werk te verrig nie, en dié¢ pouse word geag
deel van die gewone werkure te wees; Met dien verstande dat
hierdie klousule nie van toepassing is op ’m handelsreisiger, 'n
algemene werker wat ’n handelsreisiger help, 'n bestuurder van
'n motorvoertuig, 'n algemene werker wat as 'n wag of oppasser
in diens is en 'n algemene werker wat goedere of boodskappe
buitekant die bedryfsinrigting van sy werkgewer aflewer nie:
Voorts met dien verstande dat waar drie skofte daagliks in 'n
bedryfsinrigting gewerk word, sodanige ruspouses nie tosgestaan

(i) not less than 25 per cent of such employees a wage of
R15,12 per week or more; and

(iif) noimore than 45 per cent of such employees a wage
lower than R15,12 per week;

(b) from 13 June 1977—

(i) not less than 30 per cent of such employees a wage of
R22,55 per week or more;

(i) not less than 25 per cent of such employees a wage
of R16,63 per week or more; and '

(iii) not more than 45 per cent of such employees a wage
lower than R16,63 per week. -

(7) In the event of the ratio of employees in terms of sublcause
(6) of this clause being defective in any establishment at any
time, then the employer shall immediately engage other employees
at the necessary prescribed wage or if such employees are not
available—

(a) raise permanently and in priority of experience, the
prescribed wages of a sufficient number of his lower-paid
employees to establish and maintain the ratio of employees
required in terms of subclause (6) of this clause; and

(b) aiternatively, and as a temporary measure, raise the
wages of a sufficient number of his lower-paid employees in
priority of erperience, who shall be retained at such higher
wages for so long as he may find it necessary to establish
and maintatn his prescribed ratio of employees, and such
temporary advancement must be explained to each employee
concerned. o

(8) For the pur;ﬁoses of this clause, zeneral workers, travel-
lers, clerical employees, factory clerks, motor vehicle drivers,
and mechanics shall be excluded.

9. ORDINARY HOURS OF WORK, REST INTERVALS AND
MEAL BREAKS !

(1) - Ordinary hours of work.—An employer shall not require
ohr permit an emplovee to work more ordinary hours of work
than— i )

(i) in the case of an employee other than a shift worker, a
general worker engaged as a boiler attendant and a watch-
man or caretaker:

(a) Forty-two and a half hours, excluding meal times but
Jdncluding rest infervals, in any week Monday te Friday inclu-
sive; .

(b) eight and a half hours on any day between the hours
07h30 and 18h00. d

{ii} in the case of a shift worker:

(a) For:y-zwo and a half hours excluding meal times but
including rest intervals, in any week from Sunday to Satur-
day, inclusive; 5

(b) nine hours on any day where two shifts are employed
daily and eight hours on any day where three shifis are
employed daily in any establishiment.

(iii) In the case of a general worker engaged as a boiler
attendant:

(a) Forty-six hours excluding meal times but including rest
intervals, in any week from Monday to Friday, inclusive;

(b) nine and one guarter hours on any day.

(iv) In the case of a general worker engaged as a watchman
or careiaker:

(a) Ssventy-two hours in any weak;
(b) twelve hours on any day.

(2) Hours of work to be consecutive~All working hours in
any day shail, except for meal times and rest intervals as pro-
vided for in this clause, be consecutive.

(3) Rest iniervals—An employer shall grant to each of his

employees a rest interval of not less than—
(a) fifteen minutes as near as practicable to the middle of
each miorning work period;
(b) ten minutes as near as practicable to the middle of each
afternoon work period; .

during which such employee shall not be required or permitted
to perform any work, and such interval shall be deemed to be
part of the ordinary hours of work: Provided that this clause
shall not apply to a traveller, a general worker assisting a
traveller, a motor vehicle driver, a general worker engaged as
a watchman or caretaker and a general worker engaged in
delivering goods or messages outside the establishment of his
employer; provided further that where three shifts are employed
daily in any establishment, such rest intervals need not be granted
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hoef te word aan 'n skofwerker nie, mits-hy gratis veorsien word !

van ‘'n koppie ‘tee so naby as. prakties moontlik aan die middel
van elke skof, en dié tee genuttiz word terwyl hy op sy pos is.

(4) Etenspouses—'n Werkgewer mag nie van 'n werknemer
verels of hom toelaat om langer as vyf uur aaneen te werk sonder
etenspouse van minstens een uur nie, en in die pouse mag nie
van dié werknemer vereis en mag hy nie tcegelaat word om te
werk nie: Met dien verstande dat—

(i) werktydperke wat deur pouses van minder as eem uur
onderbreek word, geag word aaneen te loop;
= (ii) as sodanige pouse ianger as een uur duur, die tydperk
661 een uur geag word werkure te wees; :
(iii) waar fwee of dric skofte daagliks in ‘n bedryfsinrigting

gewerk word, ‘n skofwerker twee efenspouses van minstens 15

minute per skof toegestaan moet word en daar gedurende dié

pouses nie van die werknemer vereis en hy nie toegelaal mag
word om te werk nie. W :

(5) Voorbehoudshepalings—Dic bepalings van hierdie klousule
is nie van toepassing op handclstcisigers en algemene werkers
wzt handelsreisigers help: Met dien verstande dat in die geval
van 'n algemene werker wat as ‘n wag of oppasser indiens is
daar nie van hom vereis en hy nie toegelaat mag word om vir
meer as ses dae aancen te werk sonder om 'n dag vry van diep:
met volle besoldiging toegestaan te word nie: Vooris met dien
verstande.dat die werkgewer in plaas van sy algemene werker wat
as 'n wag of oppasser in diens is so 'n dag vry van diens toe te
staan, die betrokke werknemer die lcop kan betaal wat hy sou
ontvang het indien hy op so 'n dag gewerk het, plus 'n bedrag
minstens gelvk aan sy dagloon ten opsigie van so ‘i dag wat nie
tosgestaan was nie. Die bepalings van subklousules (2), (3) en (4)
is nie van toepassing op 'n werknemer wat noodwerk verrig of
masjinerie opknap en herstel wat nic gedurende die gewone werk-
ure gedoen kan word nie. '

10. CORTYDWERK

(1) Oortydwerk: -

(i) Werknemers, uitgesonderd skofwerkers—Alle tyd gewerk
wat meer is as die sewone danglikse of weeklikse ure voorgeskryf
in klousule (9} (1) (i), (iii) en (iv}, voor 07Th30 en na 18h00 op
Maandag tot Viydag, uitgesonderd in die geval van 'n algemene
werker wat as n ketelbediener of as 'n wag of oppasser in diens
is, word geag oortydwerk te wees.

(i) Skofwerkers—Alle tvd gewerk wat meer is as die gewone
daaglikse of weeklikse werkure wat in klousule 9-(1) (i) voor-
geskryf word, word geag oortydwerk fe wees.

(2) Beperking van oortydwerk:

(i) Manlike werknemers—Geen werkgewer mag van ‘n man-
like werknemer vereis of hom toeclaat om langer as 10 uur cor-
tydwerk in ’n week te verrig nie.

(i) Vroulike werknemers: 3

(a) Daaglikse, weeklikse en jaarlikse beperkings—Geen werk-
gewer mag van vroulike werknemer vereis of haar toelaat om
vo6r 06h00 of n4 18h00 op 'm dag te werk nie; ook mag hy nie
van so ‘n werknemer vereis of haar toelaat om langer oortydwerk
te verrig pie as— .

(aa) ticn wur in 'n week;
(bb) twee uur op 'n dag;
(cc) drie agtereenvolgende dae;
(dd) sestig dae in 'n jaar.

(b) Kennis van oortydwerk moet aan werknemers gegee word.
—Geen oortydwerk van meer as ‘n uur op ‘n dag mag van 'n
werknemer vereis word nie en sy mag nie toegelaat word om
dit te verrig nie, tensy die werkgewer—

(i) die vorige dag kennis daarvan aan die werknemer gee;
of
(i) di¢ werknemer van ’'n voldoende ete voorsien voordat
sy met oortydwerk moet begin; of

(iii) die werknemer ’'n toelae van 40c betaal em haar in

staat te stel cm 'n ete te bekom voordat die oortydwerk begin.

(3) 'n Werknemer word geag in die diens van 'n werkgewer
te werk bo en behalwe 'n tydperk waarin hy werklik werk—

(2) gedurende ’n tydperk waarin hy, ooreenkomstig die ver-
eistes van sy werkgewer, aanwesig is op of in ‘n perseel waarin
. die Nywerheid uitgeoefen word,
(b) gedurende 'n tydperk waarin hy op of in sodanige per-
sele aanwesig is; en :
(¢} gedurende ’'n tydperk waarin hy verantwoordelik is vir
n vosrinig wat in die Nywerheid gebruik word, of dit gedryf
word al dan nie: :
Met dien verstande dat indien bewys word in watter gedeslte
van sodanige tydperk in paragraaf (b) of (¢) genoem, sodanige
werknemer nie werklik in sy diens gewerk het nie, die veron-
derstelling vasgestel by hierdie subklousule nie van toepassing
is ten opsigte van daardie werknemer met betrekking tot daar-
die tydperk nie. : ;

to a shift worker provided he is supplied free of charge with one
cup of tea as mear as praclicable to the middle of each shift,
such tea to be taken while at his post.

(4) Meal Intervals—An employer shall not require or permit
an employee to work for more ihan five hours continuously
without a meal interval of not less than one hour during which
interval such employee shall not be required or permitted te per-
form any word: Provided— - :

(i) that periods of ‘work interrupted by intervals of less than
one hour shall be deemed to be continuous;

(ii) that if such interval be longer than ene hour. the period
in excess of one hour shall be deemed to be hours of work;

(iii) that where two or three shifts are employed daily in
any establishment, a shift worker shall be granted two meal
intervals of not less than 13 minutes per shift or one meal
interval of not less than 30 minutes per shift during which
intervals such employee shall not be required or permitted to

erform any work. ‘

(5) Savings.—The provisions of this. clause shall not apply to
travellers and general workers assisting travellers: Frovided that
in the case of a general worker engaged as a watchman or care-
taker he shall not be required or permitted to work for more
than six days consecuiively without being granted a day off
duty on full pay: Provided further that .the employer may, in
lieu of granting his general worker engaged as a watchman or
caretaker any such day off, pay the employee concerned the
wage ‘which he would have received if he had worked on such
day plus an amount of not less than his daily wage in respect of
such day not granted. The provisions of subclauses (2}, (3) and (4)
shall not apply to an employee engaged on emergency work or in
the overhauiing and repair of machinery which cannot be
performed during the regular working hours. I

10. OVERTIME

(1') Overtime: - : 3

(i) Employces other than shift workers—All time worked
in excess of the ordinary daily or weekly hours prescribed in
clause 9 (1) (i), (iii) and (iv) or before 07h30 and after 18h00 on
Monday to Friday, except in the case of a general worker engaged
as a bhoiler attendant or as a watchman or caretaker, shall be
deemed to be overlime.

(ii) Shift Workers—All time worked in excess of the ordinary
daily or weekly hours prescribed in clause 9 (1) (ii) shall be
deemed to be overtime.

(2) Limitation of overtime: :

(i) Male employees—No employer shall require or permit a
mal«.;,{ employee to work more than 10 hours overlime in any -
week. u

(ii) Female employees: :

(a) Daily, weekly and annual limits—No employer shall
require or permit a female employee to work- before 06h00 or

later than 18h00 on any day. nor shall he require or permit _

such employee to werk overtime for more than— :

(a=) ten hours in any week;
(bb) two hours on any day;
(cc) three consecutive days;
(dd) sixty days in any year.

(b) Notice of working of overtime to be given to employees.—
No overtime in excess of one hour in any day may be required .
or permitted of_ an employee unless the employer—

(i) gives notice thereof to such employee the previous day;
or .
(ii) provides such employee with an adequate meal before
she has to commence overtime; or -
(jii) pays such employee an allowance of 40c to enable the
employee to obtain a meal before the overtime is due to
commence. 2

(3) An employee shail be deemed to be working in the employ-
ment of an employer in addition to any period’ during which
he is actually working— )

(a) during any period during which, in accordance with the
requirements of his employer, he is present upon or in any
premises in which the industry is being carried on;

(b) during any period during which he is present upon or in
any such premises; and )

{c) during any period during which he is in charge of any
vehicle used in the industry, whether or not it is being driven:

Provided that if it proved during any portion of any such
period as is referred to in paragraph (b) or {c) any such employee
did not actually work in his employment the presumption estab-
lished by this subclause shall not apply in respect of that
employee in relation to that period. - 2
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(4) Oortyd loop daagliks op en moet dag vir dag bereken
word as lyd gewerk na die voltooiing van die gewone daag-
likse werkure van ’n_bedryfsinrigling. Vir alle oortydwerk van
korter duur as 15 mintte, wat van 'n werknemer vereis mag word
om te werk, moet betaal word as 'n kwartier se oortydwerk.

(5) Rusdag—~n Werkgewer moet aan elkeen van sy skof-
werkers een volle rusdag in ‘n week toestaan: Met dien ver-
stande dat as 'n werkgewer van 'n werknemer vereis of hom
toelaat om op sy rusdag te werk, die ure aldus gewerk geag
word nie deel van die gewone werkure te wees wat in klousule
9 (1) (ii) voorgeskryf word nie.

(6) Oortydwerk is van tfoepassing op alle werknemers in 'n
bedryfsinrigting, uitgesonderd werknemers 'wat °'n loom van
R3,600 per jaar of meer ontvang en handelsreisigers en alge-
mene werkers wat handelsreisigers %e} p.

11. BETALING VIR OORTYDWERK EN WERK OP
SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE

(1) Oortydwerk—'n Werkgewer moet aan sy werknemer ten
opsigte van alle oortydwerk deur hom verrig, minstens die
volgende betaal:

(a) As hy ’n tydwerker is, een en ’n half maal sy minimum
loon soos voorgeskryf in klousule 4 (1) gedeel deur 42% vir
elke uur of deel van °n uur aldus gewerk;

i (b) as hy 'n stukwerker is, een en ‘n half maal sy stukwerk-
oon;

(©) as hy ’n algemene werker is wat as ketelbediener in diens
is, een en ’n half maal sy minimum weekloon, gedeel deur 46,
vir elke uur of gedeelte van ’n uur aldus gewerk; -

(d) as hy 'n algemene werker is wat as wag of oppasser in
diens is, een en ’n half maal sy minimum weekloon, gedeel deur
72, vir elke uur of gedeelte van 'n uur aldus gewerk.

(2) Werk op Saterdae—Geen werk mag sonder die vooraf
verkreg toestemming van die Raad op ’'n Saterdag verrig word
nie en tyd op 'n Saterdag gewerk, word geag ooitydwerk te
wees en daarvoor moet ooreenkomstiz subklousule (1) betaal
word: Met dien verstande dat dit nie van toepassing is in die
geval van ‘n skofwerker nie. Voorts met dien verstande dat
wanneer daar van ‘n werknemer, uitgesonderd ’n skofwerker,
vereis word of hy toegelaat word om op ’n Saterdag te werk, sy
werkgewer die betrokke werknemer ’n reistoelae van minstens
20c moet betaal.

(3) Werk op Sondae~—Geen werk mag sonder die toestemming
van die Raad op 'n Sondag verrig word nie en wanneer daar
van 'n werknemer, uitgesonderd ’n skofwerker, vereis of hy toe-
gelant word om op ’n Sondag te werk, moet sy werkgewer of—

(a) die werknemer minstens twee maal sy dagloon betaal; of

(b) die werknemer minstens een en ’n derde maal sy gewone
uurloon betaal ten opsigte van elke uur op sodanige Sondag
gewerk en hom binne sewe dae van dié Sondag een werkdag,
d.w.s. 'n dag uigesonderd 'n Saterdag of 'n Sondag, as 'n ver-
lofdag toestaan, en hom ten opsigte daarvan minstens sy dag-
loon betaal: Met dien verstande dat vir die toepassing van
hierdie subklousule 'n stukwerker minstens 'n bedrag betaal
moet word gelyk aan dié waarop hy geregtiz sou gewees het as
hy as 'n tydwerker werksaam was,

(4) Openbare vakansiedae—'n Werknemer is geregtiz op verlof
met volle betaling ten opsigte van ondergencemde openbare
vakansiedne en waar van hom vereis of hy toegelaat word om
op sodanige vakansiedag te werk, moet hy bo en behalwe sy
gewone loen ten opsigte van sodanige vakansiedag ’n loon teen
gewone skale betaal word ten opsigte van die ure aldus gewerk:

Goeie Vrydag, Paasmaandag, Republickdag, Hemelvaartsdag,
Gelofredag, Kersdag, Tweede Kersdag, Nuwejaarsdag, Setlaarsdag
en Krugerdag.

(5) Besoldiging betaalbaar ingevolge enigeen van die bepalings
van hierdic klousule moet aan die betrokke werkuerer betaal
word voor of op die betaaldag wat eerste volg op die tydperk ten
opsigte waarvan sodanige besoldiging betaalbaar word.

(6) Paasnaweek.—Geen werk mag na 13h00 op diz dag onmid-
dellit voor Goeie Vrydag verrig word nie en dic werknemers
moet die namiddag vry gegee word as ‘n halfdag-vakansie met
besoldiging.

Die werknemer moet vir so 'n namiddag volle betaling ontvang
ten opsigie van die ure wat gewoonlik op Donderdagmiddae
gewerk word. Waar werk op sodanige halfdag vakansie met besol-
diging verrig word, moet die werknemers bo en behalwe die
betaling vir sodanige halfdag-vakansie, ook oortydbetaling ont-
vang vir tyd na 13h00 gewerk. )

(7) Die bepalings van subklousule (3) is mutatis mutandis van
toepassing op 'n skofwerker wat op sy rusdag werk,

(8) Die bepalings ten opsigte van oortydwerk is van toepassing
op alle werknemers in 'n bedryfsinrigting, uiigesonderd - werk-
nemers wat 'n loon van R3600 per jaar of meer ontvang en
handelsreisigers en alsemene werkers wal handelsreisigers help.

(4) Overtime accrues daily and shall be reckoned day by day
as time worked after the completion of the ordinary daily work-
ing hours of an ecstablishment. All overtime of a lesser period
than 15 minutes, which an employee may be required to work
shall be paid for as one-quarter of any hour overtime.

(5) Day of rest—An employer shall grant to each of his
shift workers one full day of rest in any week, provided that if
an employer requires or permits such an employee to work
on his day of rest, the hours so worked shall be deemed not to
be part of the ordinary hours of work prescribed in clause 9
() (i).

(6) Overtime shall apply to all employees in an establishment;
except employees in receipt of a wage of R3 600 per annum
or over and travellers and general workers assisting travellers,

11. PAYMENTS FOR OVERTIME AND WORK ON SATURA
DAYS, SUNDAYS AND PUBLIC HOLIDAYS

(1) Overtime—An employer shall pay to his employee in
respect of all overtime worked by him not less than—

() if a time worker, one and one-half times his minimum
wage as prescribed in clause 4 (1) divided by 424 for each
hour or part of an hour so worked;

(b) if a piece-worker, one and one-half times his piece-
work rates;

{c) if a general worker employed as a boiler attendant, one
and a half times his minimum weekly wage divided by 46 for
each hour or part of an hour so worked;

(d) if a general worker employed as a watchman or care-
taker, one and a half times his minimum weekly wage divided
by 72 for each hour or part of an hour so worked.

(2) Saturday work—No work shall be performed on any
Saturday without the prior permission of the Council which may
impose such conditions as it might deem fit. Any time worked
on a Saturday shall be deemed to be overtime and paid for in
accordance with subclause (1), provided that this shall not apply
in the case of a shift worker: Provided further that where an
employee, other than a shift worker, is required or permitted to
work on a Saturday, his employer shall pay the employee con-
cerned a travelling allowance of not less than 30c.

(3) Sunday work—No work shall be performed on a Sunday
without the permission of the Council and whenever an
employee, other than a shift worker, is required or permitted to
work on a Sunday, his employer shall either—

(a) pay the employee not less than double his daily wage;
or

(b) pay the employees not less than one and one-half times
his ordinary hourly wage in respect of each hour worked on
such Sunday and grant him within seven days of such Sunday;

one work day, ie. a day other than a Saturday or Sunday as
holiday, and pay him in respect thereof not less than his daily
wage: Provided that for the purpose of this subclause, a piece-
worker shall be paid not less than the equivalent amount to which
he would have been entitled had he been employed as a time-
worker.

(4) Public holidays-—An employee shall be entitled to leave
on full pay in respect of the following public holidays, and
where he is required or permitted to work on such holiday he
shall be paid in addition to his normal wage in respect of such
holiday wages at straight time in respect of the hours so worked:

Good Friday, Easter Monday, Republic Day, Ascension Day,
Day of the Covenant, Chrisimas Day, Boxing Day, New
Year's Day, Settlers’ Day and Kruger Day.

(5) Remuneration payable in terms of any of the provisions
of this clause shall be paid to the employee concerned not later
than the pay day next succeeding the period in respect of which
such remuneration becomes payable,

(6) Easier week-end~—No work shall be performed after 13h00
on the day immediately preceding Good Friday and the
employees shall be granted the afternoon off as a paid halfs
holiday.

The employees shall receive for such afiernoon full pay in
respect of the hours normally worked on Thursday afterncons.
‘Where work is performed on such paid balf-holidays the
employees shall, in addition to payment for such half-holiday,
receive payment for time worked after 13h00 at overtime rates:

(7) The provisions of subclause (3) shall mutatis muiandis
apply to a shift worker who works on his day of rest.

(8) Overtime shall apply to all employees in an establishment,
except employees in receipt of a wage of R3 600 per annum or
over and travellers and general workers assisting travellers,
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12. KORTTIYD -

(1) 'n Werkgewer moet voor die dag waarop en 'met ingang
waarvan hy voornmemens is om Korttyd te laat werk, al die
betrokke werknemers daarvan in kennis stel deur ’n kennisgewing
of kennisgewings op te plak op ‘n opvallende plek wat aan werk-
nemers in alle seksies of afdelings van die betrokke bedryfsinrig-
tig goed bekend en geredelik vir hulle toeganklik is.

(2) 'n Werknemer wat nie ingevolge subklousule (1) hiervan
kennis gegee is nie, is, wanneer hy hom by die bedryfsinrigting
aanmeld, daarop geregtig om vir ’n volle werkdag te werk of om
sy volle loon in plaas daarvan betaal te word.

" (3) 'n Werknemer wat, hetsy op tyd- of stukwerk, hom op 'n
dag by die bedryfsinrigting aanmeld op las van die werkgewer
of sy verteenwoordiger, is geregtig om vir minstens vier uur op so
'n dag te werk of om vier uur se loon te ontvang teen sy gewone
loonskaal ingevolge klousule 4 (1).

13. VERSKAFFING VAN TEE EN ANDER DRANKE

(1) Waar tee (of ander ‘dranke) deur die werkgewer verskaf
word, kan. hoogstens 'n half sent per koppie afgetrek word van
die Toon van die werknemers: Met dien verstande dat ’n meerder-
heid van werknemers in enige bedryfsinrigting ingestem het om
tee (of ander drank) te neem.

Waar daar in hierdie subklousule van “tee” melding gemaak
word, sluit dit die verskaffing van melk en suiker in om met dié
tee (of ander dranke) gebruik te word.

(2) Waar tee of ander drank nie verskaf word nie, moet die
werkgewer op cie koste ’n voldoende voorraad kookwater en die
nedige gerei om tee te maak, verskaf en dit vir sy werknemers
beskikbaar stel reg aan die begin van elke ruspouse en ook gedu-
rende die etenspouse, N

14, INDIENSNEMING VAN SEKERE PERSONE VERBODE

(1) Persone cnder die ouderdom van 15 jaar—Geen werkgewer
mag iemand onder die ouderdom van 15 jaar in diens neem nie.

(2) Vroue in sckere beroepe—(a) Van ’'n vioulike algemene
werknemer mag nie vereis word of sy mag nie toegelaat word
om ’n pakket of baal met °'n massa van meer as 10 kg te
verskuif nie.

(b) Van ‘n vrou mag nie vereis word en sy mag nie toegelaat
word om 'n strykyster met 'n massa van meer as 4 kg te gebruik
nie.

(3) Nie-lede ven vakvereniging—'n Werknemer wat nie 'n lid
van die vakvereniging is nie, mag nie deur ’n lid van die werk-
gewersorganisasies vir langer as cen maaand in diens geneem
word nie: Met dien verstande dat die bepalings van hierdie
subklousule nie van toepassing is op—

(2) klerke; of

(b) ’n werknemer aan wie, na die mening van die Raad,
lidmaatskap van die vakvereniging sonder 'n afdoende rede
geweier is en wat binne 30 dae nd sodanige weiering by die

Raad aansoek gedoen het om vrystelling van die bepalings van

hierdie klousule;

(c) 'n werknemer wat, na die mening van die Minister, gron-
dige rede het om nie lid van die vakvereniging te word of te
bly nie;

(d) 'r immigrant gedurende die eerste jaar ni die datum van
sy aankoms in die Republiek van Suid-Afrika: Met dien ver-
stande dat as 'n immigrant te eniger tyd na die eerste drie
maande nadat hy in die MNywerheid begin werk het, 'n uitnodi-
ging van die betrokke vakvereniging om m lid daarvan te
word, van die hand gewys het, die bepalings van hierdie klou-
sule onmiddellik in werking tree.

15. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE
MET BESOLDIGING

(1) Jaarlikse verlof—Behoudens die bepalings van subklousule
g) van hierdie kiousule, moet elke werknemer tussen 15 Desem-

er elke jaar en 14 Januarie die volgende jaar, minstens drie agter-
eenvolgende weke en een werkdag jaarlikse verlof foegestaan word
wat uit onderstaande bestaan en moet hy ten opsigte van soda-
nige verlof soos volg betaal word:

(i) In die geval van ’n werknemer wat op die laaste dag waarop
sy verlof kan begin, minstens ecn jaar ononderbroke diens by sy
werkgewer voltooi het—

(a) 13 gewone werkdae teen volle besoldiging;

(b) Kersdag, Gesinsdag en Nuwejaarsdag as betaalde open-
bare vakansiedae ooreenkomsiig klousule 11 (4) van hierdie
Ooreenkoms;

(¢) wanneer Geloftedag binne die jaarlikse verloftydperk val
moet dit ingevolge klousule 11 (4) van hierdie Ooreenkoms ook
as 'n betaalde openbare vakansiedag gevier word, wat die jaar-
likse verloftydperk aldus met een dag verleng.

12, SHORT-TIME

(1) An employer shall, prior to the day on and from which
he infends to work short-time, notify all employees concerned by
posting up a notice, or notices, in a prominent position well known
and easily accessibie to employees in any section or department
of the establishment concerned.

(2) Any employee who has not been given notice in terms of
subclause (1) herecf shall on attending at the establishment, be
entitled to be employed for a full working day, or be paid full
wages in lieu thereof. ’

(3) An employee whether on time or piece-work, who on any
day attends at the establishment on the instructions of the
employer or his represeniative shall be entitled to be employed
for at least 4 hours on such day or to receive 4 hours’ pay at his
ordinary rate of remuneration in terms of clause 4 (1).

13. PROVISION OF TEA AND OTHER BEVERAGES

(1) Where tea (or other beverages) is provided by the employer,
a deduction of not more than lc per cup may be made from
the wages of the employees: Provided that the majority of
employees in any establishment has agreed to accept tea (or
other beverage).

Reference to “tea” in this subclause shall include the provision
of milk and sugar for mixing with such tea (or other beverages).

(2) Where tea or other beverage is not provided, the employer
shall, at his own expense provide and have immediately available
to his employees at the commencement of each rest interval,
and also at lunch time, a sufficient supply of boiling water and the
necessary utensils for the making of tea,

14. EMPLOYMENT OF CERTAIN PERSONS PROHIBITED

(1) Persons under the age of 15 years—No employer shall
employ any person under the age of 15 years. .

(2) Females in certain occupation—(a) A f{emale general
worker shall not be reguired or permitted- to move any parcel
or bale of more than 10 kg in mass.

(b) A female shall not be required or permitted to use an iron "
of more than four kg in mass.

(3) Non-members of trade union—No members of thz em-
ployers organisation shall give employment for a pericd of
ionger than ome month 1o any employee who is not a member
of the trade union, provided that the provisions of this subclause
shall not apply to—

(a) clerical employees; or

(b) any emplovee to whom, in the opinion of the Council,
membership of the union has been refused without good and
sufficient cause and the applicant has applied to the Council
within 30 days of such refusa! for exemption from the operation
of thi§ clause;

(c) any employee who, in the opinion of the Minister, has
good cause for objecting to becoming or remaining a member
of the union;

{d) an immigrant during the first year after the date of his
entry into the Republic of South Africa: Provided that if
any immigrant has at any time after the first three months
of commencement of his employment in the industry refused
any invitation from the trade union concerned to become a
member of it, the provisions of this clause shall immediately
come into eperation.

15. ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS

(1) Anwmieal leave—Subject to the provisions of subclause (7)
of this clause, every employee shall between the 15th of
December. of each vear and the 14th of January of the following
year be granted at least three consecutive weeks’ and one working
day’s annual leave made up as follows and shall in respect of
such leave be paid: )

(i) In the case of an employvee who on the latest day on which
he can commence leave has completed at least one year’s
continuous employment with his emplover—

(a) thirteen ordinary working days at full wage;

(b) Christmas Day, Boxing Day and New Year’s Day as
paid public holidays in accordance with clause 11 (4) of this
Agraement; )

(c) when the day of the Covenant falls within the period
of annual leave it shall in accordance with clause 11 (4) of
this Agreement also be observed as a paid public holiday
thus extending the annual leave period by one day.
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(i) . In die geval van 'n werknemer wat op die sluitingsdatum
van die bedryfsinrigting vir.dic voorgeskrewe jaarlikse verlofiyd-
perk nie een jaar ononderbroke diens by sy werkgewer voltooi
het en wie se diens nie begéindig is nie—

(a) vir clke voltooide maand diens in"daardie jaar 'n bedrag
gelykaan een dag se loon; plus—" :

(b) vir enigeen van die volgende openbare vakansiedae wat
binne dic tydperk val waarin die bedryfsinrigling vir die jaar-
likse verloftydperk gesluit is—Geloftedag, Kersdag, Gesinsdag
en Nuwejaarsdag—n bedrag gelyk aan een dag se loen ten
opsigte van elke sodanige vakansiedag:

Met dien verstande dat by diensbegindiging, 'n werknemer besol-
digirég in plaas van verlof moet ontvang wat soos volg bereken
word:

Een dag se loon ten opsigte van elke voltooide maand diens
bereken vanaf 15 Desember in die vorige jaar of vanaf die datum
van indiensneming, naamlik die kortste tydperk: Voorts met dien
verstande dat 'n werkgewer nie enige dae verlof met besoldiging
wat aan sodanige werknemer toegelaat is bo en behalwe die
getal dae verlof met besoldiging wat hy ingevolze hierdie sub-
klousule aan die werknemer moes betaal, van sodanige das verlof
met besoldiging mag aftrek nie.

(2) Openbare vakansiedae mer besoldiging: (i), Benewens die
openbare vakansiedae met besoldiging wat gewoonlik binne die
ijaarlikse verloftydperk val, naamiik Kersdag, Gesinsdag en
Nuwejaarsdag is elke werknemer geregtig op en moet verlof mat
volle besoldiging aan hom toegestaan word op Geloftedag, Goeiz
Vrydag, Paasmaandag, Republickdag, Hemelvaarisdag, Setlaars-
dag en Krugerdag. i .

(i) Waar 'n werknemer se diens beindig word onmiddellik
voor enigeen van die betaalde openbare vakansiedae wat in sub-
klousule (2) (i) genoem word, is hy geregtig op besoldiging vir
sodanige openbare vakansiedag mits dit binne 'n verlengde tyd-
perk val wat scos volg bercken word:

Een werkdag ten opsigte van elke voltooide maand diens
(bereken vanaf die dag waarop die werknemer laas op verlof
geregtiz geword het of vanaf die datum van indiensneming,
naamlik die kortste tydperk) moet gevoez word by die datum
waarop die werknemer se diens cindig en indicn 'n openbare
vakansiedag met besoldiging binne sodanige bygevoesde tydperk
val, moet daarvoor betaal word: Met dien verstande dat—

(2) waar die diens van ’n werknemer op 'n tydstip gedu-
rende Desember in ’n jaar deur sy werkgewer bedindig word
om redes uitgesonderd ontslag sonder kennisgewing, om ’n
regsgeldige rede soos in klousule 18 (1) (a) bedoel, sodanige
werknemer een dag se loon betaal moet word ten opsigte van
elkeen van die openbare vakansiedae genoem in subkiousule
(1) (i) van hierdie klousule wat na die datum van diensbe-
gindiging val;

(b) waar 'n werknemer sy werkgewer kennis gee dat hy
voornemens is om sy diens te eniger iyd gedurcnde Desember
in 'n jaar te begindig, di¢ werknemer nie geregtig is op beta-
ling ten opsigte van die openbare vakansiedac met besoldi-
ging in subklousule (1) (i) van hierdie klousule genocem nie,
tensy dié cpenbare vakansiedae met besoldiging binne 'n ver-
lengde tydperk val wat bereken is op die wyse hierin uiteen-
gesit, g

(iii) Wanneer 'n werknemer op Goeie Vrydag, Paasmaandag,
Republickdag, Hemelvaartsdag, Setlaarsdag, Krugerdag, Gelof-
tedag, Kersdag, Gesinsdag of Muwejaarsdag werk, moet sy werk-
gewer hom minstens sy gewone uurloon betaal ten opsigte van
die totale tydperk op sodanige dag gewerk, benewens die
besoldiging waarop hy geregtig sou gewees het as hy nie aldus
gewerk het nie. . X

(iv) Ingeval 'n openbare vakansiedag met besoldiging op 'n
Sondag val, moet dit die volgende dag gevier word.

(v) Ingeval enigeen van die vakansiedae met besoldiging in
subklousule (1) en in paragraaf (i) hiervan genoem, op ’a Sater-
dag val, moet 'n werkgewer sy werknemer wat nie op sodanige
dag werk nie, vyf en half uur se loon betaal, benewens die
besoldiging wat aan hom verskuldig is vir tyd gewerk van dje
Maandag tot die Vrydag wat sodanige Saterdag ommiddellik
voorafgaan. - > 7

(vi) Wanneer 'n werknemer werk op 'm openbare vakansie-
dag met besoldiging wat op 'n Saterdag val, moet betaling vir
sodanige dag ooreenkomstig subklousule (2) (v) geskied, pilus,
daarbenewens, een en 'n half maal sy uurloon vir elke uur op
sodanige Saterdag gewerk.

(3) Verlofbesoldiging—Die werkgewer moet aan sy werk-
nemer aan wie verlof ooreenkomstig subklounsule (1) hiervan toe-
gestaan word, sy loon ten opsigte van verlof voor of op die
laaste werkdag voor die aanvang van genoemde {ydperk betaal
en 'n bedrag wat ingevolge subkleusule (1) of subklousule (2)
aan ’n werknemer betaal word, moet bereken word teen die
skaal van besoldiging wat die werknemer ontvang het onmiddel-
lik voor die datum waarop die verlof verskuldie geword hei
of sy diens ge€indig het, na gelang van die geval, en wanneer

(i) in the case of an employee who on the date of closing
of the establishment for the prescribed annual leave period
has not completed one year’s coniinuous employment with his
employer and whose employment has not been terminated—

(a) for each completed month of empioyment- in that year
an amount equal to one day’s pay; plus

(b) for any of the following public holidays falling within
_the period during which the establichment is closed for the
annual holiday periecd—Day of the Covenant, Christmas
Day, Boxing Day and New Year's Day—an amount equal
to one day's pay in respect of each such holiday:

Provided  that upen termination of employment an empioyee
shall receive payment in lieu of leave calenlated as follaws:

One day’s pay in respect of each completed mornth of employ-
ment calculated from 15 December of the previous ysar or
from the date of engagement, whichever is the shorter period:

Provided further that an employer shall mot set off against such
days of paid leave any days of paid leave granted such employee
in excess of the number of days paid leave he was required
to pay him in terms of this subclause.

(2) Paid public holidavs—(i) In addition to the paid public
holidays normaily falling within the period of -annual leave, |e.
Christmas Day, Boxing Day and New Year’s Day, each employee
shall be entitled to and be granted leave on full pay on the Day
of the Covenant, Good Friday, Easter Monday, Republic Day,
Ascension Day, Settlers’ Day and Kruger Day.

(ii) Where an_employee’s employment terminates immediately
before any of the paid public holidays mentioned in subclause
(2) (i), he shall be entitled to payment for such public holidays,
provided they fall within an extended peried ecalculaied as
follows:

One working day in respect of each completed month of
employment (calculated from the day on which the employes
last became entitled to leave or from date of engagement which-
ever is the shorter period) shall be added to the date on which
the employee’s employment terminates and if -any paid public
holiday falls within such added period it shall be paid for:
Provided that—

(a) where the employment of an employee is terminated
by his employer, for reasons other than dismissal without
notice for any goed cause recognised by iaw as sufficient as
referred to in paragraph (a) of subclause (1) of clause 18,
at ang time during December of any vear such emplovee
shall be paid one day's pay in respect of each of the pubiic
holidays referred to in paragraph (i) of subclause (1) of this
clause which falls after the date of termination of emplovment;

(b) where an employee gives notice to his employer of his
intention to terminate employment at any time during
December of any year, such employee shall not be entitied
to payment in respect of the paid public holidays menticned
in subclause (1) (i) of this clause unless such paid public
holidays fall within an extended period caloulaied in the
manner set out herein.

(iii) Whenever an employee works on Good Friday, Easter
Monday, Republic Day, Ascension Day, Settlers’ Day, Kruger
Day, the Day of the Covenant, Christmas Dav, Bexing Day or
New Year's Day, his employer shall pay him not less than
his ordinary hourly wage in respect of the total pericd worked
on such day, in addition to the remuneration to which he would
have been entitled had he not so worked.

(iv) In the event of a pzid holiday falling upon a Sunday it
shall be observed the day foliowing.

(v) In the event of any of the paid holidays referred to in
subclause (1) and in paragraph (i) hereof falling on Saturday,
an employer shall pay his employee whe doss not work on
such day five and one-half hours’ wage in addition to the
remuneration which is due to him for time worked from the
Menday to the Friday, immediately preceding such Saturday,

(vi) Whenever an eniployee works upon a paid heliday falling
upon a Saturday, payment for any such day shall be in ferms
of subclause (2) (v), plus, in addition, one and one-half timies
his hourly rate of wage for each hour worked on such Satur-
day.

(3) Payment for leave—The employer shall pay to his
employee to whom leave is granted in terms of subclause (1)
hereof, his pay in respect of leave not later than the last working
day before the commencement of the said period and any
amount paid to an employee in terms of subclause (1) or sub-
clause (2) shall be calculaied at the rate of remuneration which
the employee was receiving immediately prior to the date upon
which the leave became due or his employment terminated, as
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‘n- werknemet- besoldig word o6p 'm grondsiag uitgesonderd oor-
ecnkomstig die” tyd werklik deur hom gewerk, met sy gewone
skaal van besoldiging, vir die foepassing van hierdie klousule,
bercken word asof hy per uur besoldig is, en moet dit op 'n
datuim bersken word deur sy totale besoldiging gedurende die
drie maande onmiddellik voor daardie datum, of _gedurende
dic totale tydperk van sy diens by dic bairokke werkgewer,
naamlik die koriste tydperk, le deel deur dic geial ure gewerk
gedurende die tfydperk fen opsigte waarvan sodanige besol-
dizing betaal is.

(4) Vir die toepassing van hierdie klousule
gong te begin vanaf—

{a) die' datum waarep die werknmemer in sy werkpewer se
diens getree het; of - ;

{v) die-datum waarop 'n werknemer wal ooreenkomstig
dic vorige Ooreenkoms verlof met volle besoldizing toege-
staan is, op sodanige verlof ocoresnkomstiy sodanige Oorcen-
koms geregtig geword het, nazmlik dic jongste datum.

word diens

(5) 'n Werkgewer mag nie kortiyd afirek wannser hy die
tydperk van diens bereken wat ‘n werknemer vir jaarlikse verlof
ooreenkomstig subklousule (1) van hierdie kiousule in aanmer-
king laat kem nie. '

(6) Waar 'n werknemer van die werk weggebly het Tom 'n
ander rede uifgesonderd dié genoem in subkiousule (9), om 'n
tede watl vir dic werkgewer bevredigend is] most sodanige tyd-
perk van afwesigheid nie as diens ingevelge subkiousule (1) van
hierdie klousule geag word nie. ]

(7) Klerke, onderhoudspersoneel en algemene werkers wat as
wagie of oppassers in diens is—'n Werkgewer kan onderling mst
sy klerke, onderhoudsperscneel en alsemene werkers wat as
wagte of oppassers in diens is reélings tref om hul jaarlikse vakansie
te neem gedurende 'n ander tydperk as di¢ tussen 15 Dessmber
en die daaropvoigende 14 Januarie, scos in subklousule (1) in
hierdie klousule bepaal, en in so geval is sodanige werknemer
geregtig op minstens dric agtercenvolgende weke verlof wat binne
drie maande na die einde van die jaar, diens waarop dit beirck-
king hei, toegestaan moet word. : i

(8) Verlof en diensopsegsing mag nie saamval nic—Behalwe
in die geval van maandelikse besoldipde werknemers gedurende
die maande Desember en Januarie, mag die tvdperk van jaar-
likse verlof van 'n werknemer nie saamval met 'n tydperk waarin
n werknemer onder diensopsegging is of hy miliiére opleiding
ondergaan nie. .

{9) 'n Tydperk waarin 'n werknemer—

(a) ingevolge subklousule (1) met veriof is; of

(b) afwesig is vir militre opleiding van hoogstens vier
maande, wat in daardie jaar ondergaan word;

(c) van die werk afwesig is op las of op versoek van die
werkgewer; of :

{d) van die werk afwesig is weens sickte, of weens die feit
dat geen vrou in ‘n bedrylsinrigting mag wark en geen werk-
gewer van ‘n vrou mag vercis of haar mag toelaat om in
sy bedryfsinrigting te werk gedurende die tydperk wat vier
weke voor die verwagte datum van haar bevalling begin en agt
weke nd geboorte eindig nie—indien dis kind doodgebore
word of sterf vé6r die verstryking van agt weke nd die geboorte
hou die bepalings van hierdic subkiousule op om van tospas-
sing te wees vanaf 'n datum wat deur die Raad vasgestsl
word;

word vir die toepassing van subklousule (1) en (2) geag diens te
wees: hlet dien verstands dat—

(i) die bepalings van paragraaf (d) nie van toepassing is nie
ten opsigte van 'n tydperk van afwesigheid weens siekte van
meer as drie agiereenvolpgende dae, as die wevknemer, wal nie
'n werknemer is s00s in subparagraaf (ii) genoem nie, versuim
om, na 'n versoek om sodaunige scriifikaat deur die werkgewer
aan die werkgewer 'n sertifikaat deur ’n mediese praktisyn voor
te 1& dat hy weens siekte verhinder is om sy werk te ver-

rig, of ten opsigte van daardie gedeelte van 'n totale tydperk

van afwesigheid gedurende 12 maande diens wat meer as 30
dae is; _ ; .

(ii) van 'n werknerner van wie se werkgewer ingevolge 'n wet
van die Parlement versis word om voorsiening te maak vir die
sorg en behandeling van sodanige werknemer wanneer hy siek
of beseer is, nie verels mag word dal hy 'n sertifikaat vaa 'n
mediese praktisyn moet voorlé ten opsigte van ‘n tydperk van
afwesigheid in subparagraaf (i) genoem nie.

. {10) Jaarlikse verloftydperk moet vooraf bekeadgemaak word.
—Mipstens een kalendermaand kennis van die werklike datum
wazrop die jaarlikse verloftydperk aan die einde van die jaar
begin, moet deur die werkgewer gegee word deur 'n toepaslike
kennisgewing in die fabriek op ‘n opvailende plek wat geredelik
vir sy werknemers toeganklik s, op te plak.

the case may be, and whenever an employee is remunerated
on a basis other than in accordance with the time actually
worked by him, his ordipary rate of remuneration shall, for
the purpose of this claus¢, be calculated as though he were
paid by the hour and shall be ascertained at any date by dividing
his tofal remuneration during the three months immediately
preceding that date, or during the total period of his employ-
ment by ihe employer concerned, whichever is the shorter, by
the number of hours worked during the period in respect of
which such remunsration was paid,

{4) For the purpose of this clause, employment shall be deemed
to commence from—

(a) the date on which the employee entered the employer's
serviees; or ; : :

(b) the date on which an @mployee who has, in accordance
with the previous Agreement been granted leave of absence
on full pay, became entitied to such leave in terms of such
Agreement whichever may be the later.

(5) Short time shall not be deducted by an employer, when
computing the period of employment qualifying for annual leave,
in terms of subclause (1) of this clause.

(6} Where an employee has absented himself from work Ifor "
any reason other than that referred to in subclause (9) for a
reason satisfactory to his eraployer] such period of absence
shall not be considered as empiovment in terms of subclause (1)
of this clause. : :

(7) Clerical employees, maintenance personnel and general
werkers engaged as watchmen or carcigkers—An employer may
make mutual arrangements with his clerical employees, main-
tepance personnel and general workers engaged as watchmen or
caretakers to take their annual heliday at a period other than
between 15 December and the ensuing 14 January, as provided
for in subclause (1) of this clauss, and in that eveni such
employee shall be entitled to not less than three consecuiive
weeks' leave to be granied not later than within three months
of the year of employment to which it relates,

(8) Leave and notice not to be concurrent—FExcept in the case
of monthly-paid employees during the months of December and
January, the period of annual leave of an employee shall not
be concurrent with any peried during which an employee is
under notice of termination of employment or is undersoing
military training.

(9) Any period during which an smployee—

{a) is on leave in terms of subclause (1); or _

{b) is absent on military training, not exceeding four months,
undergone in that year;

(c) is absent from weork on the instructions.or at the request
of the employer; or :

{d) is absent from work owing to illness, or by reason of
the fact that no female shall work in an establishment and
no employer shall require or permit any female to work in
his establishment during the period commencing four weeks
prior te the cxpected date of her confinement and ending
eight weeks after birth; if the child is stillborn or dies before
the expiration of eight weeks after birth, the provisions of
this subclause shall cease to apply as from the date fixed by
?hi; Council; . . -

shall be deemed fo be employment for the purpose of subclauses
(1) and (2): Provided that— :

(i) the provisions of paragraph {d) shall not apply in respect
of any period of absence owing to illness of more than three
consecutive days, if the employee, not being an employee
referred to in subparagraph (i) fails,-after a request for such
certificate by the employer, to submit to the employer a cer-
tificate by a medical practitioner that he was prevented by
illness from doing his work, or in respect of that portion of
any total period of absence during any 12 months of employ-
ment, which is in excess of 30 days; ~ ' i

(ii) an employee whose emplover is required in terms of
any Act of Parliament to provide for the care and treatment
of such employes. when sick or injured, shall not be required
to submit a certificate by a medical practitioner in respect of
any period of absence referred to in subparagraph (9. !

(10) Advance notice of annual leave period —At least one
calendar month’s notice of the actual date of the end of the
year vacation period shall be given by the employer by exhibition
of an appropriate notice in the factory in a conspicuous place
readily accessible to his employees.
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(11) Verlenging van jearlikse verloftydperk—n Werkgewer is
nie daarop geregtic om die jaarlikse verloftydperk bedoel in
subklousule (1) van hierdie klousule te verleng sonder dat die
toestemming van die Raad vocraf verkry is nie en die Raad mag
dié voorwaardes neerlé wat hy goed dink.

16. INDIENSNEMING, OORPLASING EN DIENSBEEIN-
DIGING

(1) Dienskaarte moet by indiensneming getoon word.—Behou-
dens subklousule (8) van hierdie klousule, moet 'n werkgewer,
voordat hy ‘o applikant om werk in diens neem, van hom vereis
dat hy ’n dienskaart moet toon wat deur die Raad in die vorm
van Aanhangsel A van hierdie Qoreenkoms uitgereik is.

Die werkgewer moet onmiddellik by indiensneming in die
ruimte bedoel vir “latere ondervinding” die naam van sy fabriek
inskryf, asook die datum van indiensneming, beroep, en loon by
indiensneming, en moet die kaart veilig bewaar sodat daarmee
ter geleéner tyd gehandel kan word ingevolge subklousule (2) van
hierdie klousule by diensbegindiging van die werknemer.

Geen werkgewer mag 'n werknemer in diens neem wat inge-
volge hierdie Ooreenkoms geregtig is op besit van 'n sickefonds-
boek nie, tensy dié werknemer aan die werkgewer sodanige lid-
maatskapboek ~voorgelé het wat deur die siekefonds van die
Kaapse Klerasienywerheid uitgereik is as bewys van lidmaatskap
van daardie fonds deur die werknemer.

Die werkgewer moet onmiddellik by indiensneming van soda-
nige werknemer, in die ruimte wat in die boek verskaf word, die
naam van die fabriek en die datum van indiensneming inskryf, en
daarna die boek onmiddellik aan die werknemer teruggee.

By beéindiging van sodanige werknemer se diens moet die
werknemer op die datum waarop die befindiging plaasvind, aan
die werkgewer genoemde lidmaatskapboek wat deur die Sieke-
fonds uitgereik is, voorlé, en die werkgewer moet in die ruimte
wat verskaf is, die datum van diensbegindiging inskryf en die
datum parafeer.

As dienskaart toon dat die’ werknemer nd haar bevalling
weer in die Nywerheid begin werk, moet die werkgewer nic die
werknemer toelaat om te begin werk totdat 'n na-geboorte-serti-
fikaat ingevolge subklousule (8) van hierdie klousule voorgelé is
nie,

(2) Diensversiagkaart moet by diensbeéindiging aan werknemer
terughesorg word.—By diensbegindiging van 'n werknemer moet
die werkgewer die oorblywende besonderhede op die werknemer
se diensverslagkaart invul, d.w.s. datum van vertrek, loon op
datum van vertrek, en duur van diens. Die ingevulde kaart moet
daarna geparafeer en by diensbegindiging aan die werknemer
oorhandig word. As die werknemer weens *n bevalling ophou om
te werk, moet dit op die kaart aangeteken word deur die woorde
“weens bevalling” te skryf op die reél onder dié waarop die
datum van diensbeéindiging aangeteken word.

(3) Prosedure wanneer werknemer nie 'n diensverslaghkaart
voorlé nie—Die werkgewer moet onmiddelik by indiensneming
'n aansoek in die vorm van Aanhangsel B van hierdie Ooreen-
koms deur die voornemende werknemer laat invul en dit aanheg
aan die weeklikse opgawe van indiensnemings in subklousule (4)
hieronder bedoel. Waar die voornemende werknemer nie voor-
heen in die Klerasienywerheid in diens was nie, moet die werk-
gewer die applikant of nie in diens neem totdat 'n doktersertifi-
kaat ooreenkomstiz subklousule (7) hieronder voorgelé is nie,
of, as hy die applikant sonder so ’n sertifikaat in diens neem,
moet hy die dienste van die werknemer nie langer as vier weke
behou nie tensy 'n doktersertifikaat ooreenkomstig subklousule (7)
gedurende hierdie tydperk voorgelé is.

(4) Wecklikse opgawe van indiensnemings en diensbeZindigings.
—Voor of op Vrydag elke week moet die werkgewer 'n opgawe
in die vorm van aanhangsel C van hierdie Qoreenkoms van alle

indiensnemings en diensbefindigings van werknemers ten opsigte
van daardie week opstel en dit in tweevoud aan die Raad stuur:

Met dien verstande dat waar daar in 'n week geen personeel- |

veranderings plaasgevind het nie, 'n “NUL"-opgawe ingedien
moet word.

(5) Kennis van oorplasings moet gegee word—FElke werkgewer
moet binne vyf dae na die einde van elke kalendermaand die
Raad in kennis ste] van alle oorplasings in beroepe van sy werk-
nemers in dic vorm voorgeskryf in Aanhangsel D van hierdie
Ooreenkoms. Ingeval daar geen oorplasings plaasgevind het nie
moet 'n “NUL”-opgawe ingedien word.

Die werkgewer moet insgelyks oorplasings op die onderskeie
diensverslagkaarte van elke betrokke werknemer aanteken.

(6) Skriftelike kennis van diensbeéindiging van 'n werknemer
moet gegee word —Die werkgewer moet, wanneer hy kennis van
sy voorneme gee om ’'n werknemer te ontslaan, sy werknemer
skriftelik kennis gee in die vorm van Aanhangsel E van hierdie
Ooreenkoms (kyk klousule 18).

(T) Verpligte X-straalondersoeke van nuwe toetreders tot die
Nywerheid —Niemand wat nie voorheen in die Nywerheid in
diens was nie, of wat voorheen ondervinding ooreenkomstig hier
die Qoreenkoms gehad het, maar vir "n tydperk van een jaar of

(11) Extension of annual leave pericd—An employer shall
not be entifled to extend the period of annuval leave referred
to in subclause (1) of this clause without the prior permission
31? thef‘Councii which may impose such conditions as it might
egm i,

16. ENGAGEMENTS, TRANSFERS AND TERMINATION
: OF EMPLOYMENT

(1) Service cards to be produced on engagement—Subject
to subclause {8) of this clause an employer shall, before engag-
ing an applicant for work, require an applicant to produce a
service card issued by the Council in the form on Annexure
A to this Agreement, ‘

The employer shall forthwith upon engagement enter in the
space provided for “subsequent experience” the name of his
factory, the date of engagement, occupation, wage on engage-
ment and shall retain the card in safe keeping so that it
can in due course be deali with in terms of subclause (2) of
this clause upon termination of service of the employee.

No employer shall engage any employee who is, in terms of
this Agreement entitled to possess a sick fund book unless
such employee has produced to the employer such membership
book issued by the Cape Clothing Industry Sick Fund in
proof of membership of that fund by such employee.

The employer shall forthwith upon engagement of such
employee enter in the space provided on such bock the name
of the factory and the date of engagement, and shall immes
diately thereafter hand the book back (o the employee.

Upon termination of such employee’s services the employee
shall on the day such termination takes place produce to the
employer the said membership book issued by the Sick Fund and
the employer shall in the space provided enier the date of
termination and shall initial such date in the space provided.

If the service card shows that the employee is re-entering the
industry after confinement, the emplover shall not permit the
employee to commence work until a post-natal certificate has
been produced in terms of subclause (8) of this clause.

(2) Service card to be returned te employee on termination
of servicee—Upon termination of service of an employee, the
employer shall complete the remaining details on the emplovee’s
service card, ie. date of leaving, wage at date of leaving and
length of employment. The compleied card shall thereafier be
initinlied and handed to the employes on termination of service.
If the employee is ceasing employment due to confinement this
shall be endorsed on the card by the words “due to Cenfine-
ment” being writter on the line below that on which the date of
termination is recorded.

(3) Procedure when employee does not produce a service card.
—The employer shall forthwith upon ensagement cause an appli-
cation in the form of Annexure B to this Agreement o be coms
pleted by the prospective employee and shall attach same to
the weekly return of engagements referred to in subclause (4)
hereunder. Where the prospective employee has not previously
been employed in the Clothing Industry, the employer shall either
not engage the applicant until a medical certificatc has been
ﬁroduced in accordance with subclause (7} hereunder or, if

e engages the applicant without such certificate, shall not retain
the services of such employee for mere than four weeks unless,
during this period, a medical certificate in accordance with sab-
clause (7) has been produced.

(4) Weekly return of engagements and termination of service:
-—MNot later than on Friday of each week the employer shall
complete and transmit to the Council in duplicate a record in
the form of Aunexure C to this Agreement of all engagements
and terminations of service of employees in respect of that week:
Provided that where in any week no staff changes have been
effected, a “NIL” return shall be submitted.

(5) Transfers to be notified —Every employer shall within five
days of the end of each calendar month, notify the Council of all
transfers in occupation of this employees in the form prescribed
in Annexure D of this Agreemeni. In the event of no transfers
having oceured a “Nill” return shall be submitted.

The employer shall likewise record transfers on the respective
service recored cards of each employee affected.

(6) Notice of termination of an employee’s services to be given
in writing—The employer shall, when giving notice of intention
to dismiss an employee, give his employee written notice in
the form of Annexure E to this Agreement (vide clause 18).

(7) Compulsory X-ray examination of new enifrants into the
Industry—No person whe has not previously been employed in
the Indusfry, or having previous experience in terms of this
Agreement, has not been employed in the Industry for a period
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meer nie in die Nywerheid in diens was, sedert die datum waarop
sodanige persoon laas in die Nywerheid in diens was, mag deur
n werkgewer in diens geneem word na die datum van inwerking-
treding van hierdie Qoreenkoms nie, tensy 'n doktersertifikaat
van geskiktheid vir diens verkry is van die tuberkulosekliniek
van die Kaapstadse Munisipaliteit 0f onmiddellik védr indiens-
neming Of binne vier (4) weke vanaf die datum van
indiensneming. Die doktersertifikaat moet in die vorm wees
wat in Aanhangsel F van hierdie Qoreenkoms voorgeskryf word
en moet aan die Sekretaris van die Siekefonds gestuur word
mgec}fal dic werknemer deur die - werkgewer in diens geneem
word. .

(8) Prosedure waar werknemer diens verlaat weens 'n bevalling
en dearna diens hervat~—Waar 'n werknemer se dienste weens
‘n_bevalling begindig word, moet hierdie feit op haar Blou
Diensverslagkaart aangeteken word, soos in subklousule (2)
hierbo bepaal.

 Waar 'n werknemer se dienste nie beindig word nie, mioet
die werkgewer tog nog die datum aanteken waarop die werk-
nemer weens bevalling opgehou het met werk.

Voor of op die datum waarop die werknemer se diens
beéindig word of sy ophou werk, na gelang van die geval, moet
die werkgewer die werknemer wvoorsien van ’'n oningevulde
“na-geboorte-ondersoeksertifikaat” en nbdg dieselfde werkgewer
nog ‘n nuwe werkgewer mag die werknemer toelaat om weer
te begin werk of opnuut te begin werk nie, tensy die werknemer
'n behoerlik ingevulde ‘“na-geboorte-ondersoeksertifikaat” van
geskiktheid vir diens voorl2.

Waar so "n sertifikaat toon dat die werknemer verdere behan-
deling nodig het, moet die Sekretaris van die Siekefonds daar-
van in kennis gestel word en moet die sertifikaat per geregi-

- streerde pos aan hom gestuur word.

Voorrade oningevulde ‘“na-geboorte-ondersocksertifikate” kan

van die Sekretaris van die Fonds verkry word.

17. REGISTERKAARTE, WET EN OOREENKOMS

(1) Registerkaarte—Flke werkgewer moet 'n verslagkaart ten
opsigte van elkeen van sy werknemers byhou, waarop onder-
genoemde besonderhede voorkom:

(a) Fabricksnommer van werknemer.

%b) gaam.

¢) Geslag.

(d% Adres,

. (e} Ouderdom.

(f) Beroep.

{g) Begindatum.

(h) Vorige ondervinding.

(i) Nommer van dienssertifikaat of diensverslagkaart:

(i) Aanvangsloon. :

(k) Verhogingsdatums.

(1) Voorsorgfondsgroep.

(m) Datum van toeirede tot Voorsorgfonds.

(n) Datum waarop Raad in kennis gestel is van eerste aftrek-
king vir Voorsorgfonds.

(o) Naam en adres van benoemde Voorsorgfonds:

{p) Datum waarop benoemingsvorm aan die Raad gestuur is.

(2) Vertoning van QOoreenkoms—FElke werkgewer moet in sy
bedryfsinrigting op ’n opvallende plek waartoe sy werknemers
geredelik toegang het, 'n leesbare kopie van hierdie Qoreen-
koms in albei amptelike tale in die vorm voorgeskryf in die regu-
lasie ingevolge die Wet, opplak en opgeplak hou,

(3) Administrasic van Ooreenkoms—Die Raad is die liggaam
wat verantwoordelik is vir die adminisirasie van hierdie Oor-
eenkoms; en kan vir 'die leiding van werkgewers en werknemers
menings uitspreek wat nie met die bepalings daarvan onbe-
staanbaar is nie.

(4) Verroning van Fabrickswe: en regulasies.~—Ingevolge die
bepalings van die Fabrickswet, is dit noodsaaklik dat elke
werkgewer in sy bedryfsinrigting 'n kopie van die Wet en die
regulasies daarkragiens gemaak, op 'n opvallende plek wat goed
bekend is en maklik toeganklik is vir die werknemers wat
in sy bedryfsinrigting werk, opplak en opgeplak hou.

_ 18. DIENSBEEINDIGING
(1) Kennisgewingsiermyn.—Behoudens—

(a) die reg van 'n werkgewer of 'n werknemer om ’n diens-
lépntrak_ om ’n regsgeldige rede kennisgewing te besin-
ig; ; .
(b) die bepalings van ’n skriftelike coreenkoms tussen die
werkgewer en sy werknemers waarin voorsiening gemaak
word vir 'n kennisgewingstermyn van gelyke duur aan albei
kante en vir langer as cen week of een maand, na gelang
van die geval; en

{c) die bepalings van subklousule (8) van hierdie klou:
sule; moet n werkgewer en sy werknemer, in die geval van
’n weekliks besoldigde werknemer, minstens een week kennis,
en in die geval van ’n maandeliks besoldigde werknemer,
minstens een maand Kennis gee van sy voorneme om die
dienskontrak te beéindig.

of one year or more since the date such person was last employed
in the Industry, shall be employed by an employer after the date
of coming into operation of this Agreement unless a medical
certificate of fitness for employment has been obtained from the
Tuberculosis Clinic of the Cape Town Municipality either imme-_
diately prior to engagement or within four (4) weeks from the
date of engagement. The medical certificate shall be in the form
prescribed in Annexure F of this Agreement and shall be trans-
mitted to the Secretary of the Sick Fund in the event of the
employee being engaged by the employer.

(8) Procedure where employee leaves employment due to con-
finement and on re-employment thereafter—Where an employee’s
services are terminated due to confinement ‘this fact must be
recorded on her Blue Service Card as provided for in subclause
(2) above.

Where an employee’s services are not terminated the employer
must still record the date of ceasing work due to confinement,

Not later than on the date of such termination or ceasing of
work as the case may be, the employer shall provide the employee
with a blank “post-natal examination certificate” and neither the
same employer nor any new employer shall permit the employee
to recommence employment or to start fresh employment S8
the employee produces a properly completed “post-natal exami-
nation certificate” of fitness for employment.

Supplies of the blank “post-natal examination certificates” may
be obtained irom the Secretary of the Fund.

17. RECORD CARDS, ACT AND AGREEMENT

(1) Record cards—Every employer shall maintain a record card
ir:ﬁ respect of each of his employees showing the following parti=
ars:

(a) Factory number of employee. -

(b} Name:

(c) Sex.

(d) Address.

(e) Age.

(f) Occupation.

(g) Starting date.

(h) Previous experience,

(i) Number of certificate of service or service card.

(1) Commencing wage.

(k) Dates of increments.

(1) Provident Fund Group.

(m) Date of entry into Provident Fund.

(n) Date Council advised of first deduction for Provident Fund.

{0) Name and address of Provident Fund nominee.

(p) Date nominee form sent to Council.

(2) Exhibition of Agreement—Every employer shall affix and
keep affixed in his establishment in a conspicuous place readily
accessible to his employees, in the form prescribed in the regula-

tions under the Act, a legible copy of this Agreement, in both
official languages. ‘

(3) Administration of Agreement—The Council shall be the
body‘responsible for the administration of this Agreement, and

- may issue expressions of opinion not inconsistent with its provi-

sions for the guidance of emplovers and employees.

(4) Exhibition of Factory Act and Regulations—In accordance
with the requirements of the Faciories Act, it is essential that
every employer affix, and keep affixed in his establishment, a
copy of the Act and the regulaiions made thersunder, in a pro-
minent position well known and easily accessible to employees
working in his establishment.

18. TERMINATION OF EMPLOYMENT

(1) Period of notice—Subject to—

(2) the right of an employer or an employee to terminate
a coniract of employment without notice for any good cause
reconised by law as sufficient;

{(b) the provisions of any written agreement between the
employer and his employees which provides for a period of
‘notice of equal duration on both sides and for longer than
one week or one month, as the case may be; and :

(c) the provisions of subclause (8) of this clause;

an employer and his employee shall, in the case of a weekly
paid employee, give not less than one week’s notice and in the,
case of a monthly paid employee, not less than one month's notice,
of his inteniion to terminate the contract of employment,
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%2) Betaling of verbeuring in plaas van kennisgewing—Inge-
val ‘n werkgewer of 'n werknemer versuim om kenni< te gee 5008
in subklousule (1) hiervan bepaal, moet hy onderskeidelik die
volgende betaal of verbeur:

(a) In die geval van 'n weekliks besoldigde werknemer, een
week se loon; a

(b) in die geval van 'n maandeliks besoldigde werknemer, een-

maand se loon; :

tecn die loonskaal wat sodanige werknemer onmiddellik véér
die datum van sodanige begéindiging entvang het.

Met betrekking tot bostaande beteken afwesigheid van werk,
sonder dat verlof vooraf verkey is, vir ’n tvdperk van ses
agtereenvolgende kalenderdae, beindiging van die dienskontrak,
tensy die werknemer binne sodanige ses dae die werkgewer
voorsien het van ‘n doktersertilikaat wat sy onvermog om sy
gewone werk te verrig, bevestig, en in dié geval moet dic werk-
gewer: binne drie dac nd ontvangs van sodanige sertifikaat die
werknemer in kennis stel dat hy sy betrekking oop sal hou
totdat die werknemer in- staat is om te werk of aan sodanige
werknemer skriftelik kennis gee van diensbegindiging. Van ’'n
werkgewer wat versnim om die werknemer se betrekking oop
te hou of om binne sodanige drie dae kennis van diensbeéindi-
ging te gee, word vereis dat hy die werknemer, in plaas van
sodanige kennisgewing, moet betaal.

Vir die toepassing van hierdie subklousule begin die tydperk
van afwesigheid van sv werk in die geval van 'n werknemer
wat op 'n Vrydag by sy werk aanwesig is, vanaf die eersvolgende
Maandag, d.ws. die Saterdag en Sondag tussenin word buite
tekening gelaat by die berekening van die tydperk van afwesig-
heid van ses agtereenvolgende kalenderdae. g

(3) Indien ?eld wat 'n werkgewer aan 'n werknemer by wyse
van lone skuld, onvoldoende is om die volle bedrag te betaal
van die verbeuring genoem in subklousule (2) van hierdie
klousule, is die werkgewer, ondanks andersluidende bepalings in
hierdie Qoreenkoms, daarop geregtic om sodanige bedrag van
ander voordele (as daar is) wat vir sodanige werknemer ten
tyde van die begindiging van sy dienskontrak aan die ophoop
was, af te trek.

Vir die toepassing van hierdie subklousule word besoldiging
wat aan 'n werknemer ingevolge klousule 15 (1), (2) en (3)
van hierdie Qoreenkoms verskuldig is, ook beskou as 'n voordeel
wat aan die ophoop is.

(4) Wanneer ’n ooreenkoms kragiens subklousule (1) van hier-
diec klousule aangegaan word, moet die belaling of verbeuring
in plaas van kennisgewing eweredig wees aan die kennisgewing-
termyn waaroor ooreengekom is.

(5) Datum van fmverk:’ngt‘redfng van kennisgewing:

(i) Weekliks besoldigde werknemers—Kennis moet gegee word
voor of op die dag waarop die werkweek van die bedryfs-
inrigting eindig, en sodanige kennisgewing loop vanaf sodanige
dag, afgesien daarvan of sodanige dag die gereclde betazldag
van die bedryfsinrigting is of nie.

(ii) Maandeliks besoldigde werknemers—Kennis moet gegee
word te eniger tyd voér die gewone sluitingstyd van die bedryfs-
inrigling op die laaste werkdag van die kalendermaand en
sodanige kennis loop vanaf die eerste dag van die daaropvol-
gende maand.

(6) Vir die toepassing van hierdic klousule beteken 'n wesk
kennisgewing ‘n werkweek van 46 vur in die geval van 'n ketel-
bediener, 72 uur in die geval van 'n wag of oppasser. en 42%
uur in die geval van alle ander werknemers, of 'n volle week
se loon in plaas daarvan, en dieselide voorbehoudsbepaling is
van toepassing op die tydperk van kennisgewing soos voorgeskryf
of waaroor onderling ooreengekom ingevolge subklousule (3).

(7) Waar korttyd in ’n bedryfsinrigting gewerk word, moet
kennis van diensbeéindiging ooreenkomstig (a) of (b) hiervan
gegee word:

(2) 'n Werknemer mag sy dienskontrak begindig deur aan sy
werkgewer kennis te gee gelyk aan die getal dae wat in die week
voor die kennisgewingweek gewerk is; en

(b) 'n werkgewer wat korttyd werk, moet insgelyks kennis aan
“'n werknemer gee om sy d_lenskonirak te begindig. .

{8) Proeftydperke:

(2) Weeklikse werknemers—Die bepalings van hierdie klousule
is nie van toepassing ten opsigte van. die eerste week nadat
diens aapvaar is nie. Sodanige wesk word geag ‘n proeftydperk
te wees waarin die diens deur die werkgewer of die werknemer
beéindig kan word deur vier uvur kennis te gee.

(b) Maandelikse werknemers—Die bepalings van hierdie klou-
sule is nie gedurende die eersie vier weke diens van toepassing
nie. Sodanige vier weke word geag ‘n proeftydperk te wees
waarin die diens deur die werkgewer of werknemer bedindig mag
word deur 24 uur kennis te gee. )

(2) Payment or forfeiture in leu of notice~In the event of
an employer or an employee failing to give notice as provided in
subclause (1) hereof, he shall pay or forfeit respectively—

(a) in the case of a weekly paid employee, one week’s pay;

(b) in the case of a monthly paid employee, one month's pay;
at the rate of pay which such employee was receiving immediately
before the date of such termination.

In the above regard absence from work without prior permis-
sion for a period of six consecutive calendar days shall constitute
a termination of coniract of service unless within such six days
the employee has furnished to his emplover a medical certificate
certifying his inability to perform his usual work, in which case
the employer must, within three days of receipt of such certifi-
cate advise the employee that he will keep his employment
open until the employee is able to work or tender to such
employee written notice of termination of service: Any employer
who fails to keep the employee’s employment open or to tender
notice within such three days shall be required to pay the
employee in lieu of such notice.

For the purposs of this subclause, where an emplovee aticnds
work on a Friday, the period of absence from work shail
commence frem the next succeeding Monday, ie. the intervening
Saturday and Sunday shall be ignered in calculaiing the six
consecuiive calendar days period of absence.

(3) Notwithstanding anything to the contrary in this Agree-
ment, should any money owing by an employer to an employee
by way of wages be insufficient to meet the full amount of
forfeiture referred to in subclause (2) of this clause, the employers
shall be entitled to retain such amouni from other benefits (if
any) which were in the process of accrual to such employee at
the time of termination of his contract of employment.

For the purpose of this subclause any payment which may be
due to an employee in terms of subclauses (1), (2) and (3) of
clause 15 of this Agreement shall also be regarded as a benefit
in the process of accrual.

(4) When an agrecment is entered into in terms of subclause
(1) of this clause, the payment or forfeiture in lien of notice
shall be proporticnate to the period of notice agreed upon,

(5) Date of operation of notice:

(i) Weekly paid employees—Notice shall be given not later
than and 'shall take effect from the day which concludes the
working week of the establishment notwithstanding that such day
may not be the regular pay-day of the establishment,

(ii) Monthly paid employees—Notice shall be given at any
time prior to the usual closing time of the establishment on the
last working day of the calender month and shall operate from
the first day of the succeeding month.

(6) For the purpose of this clause, a week’s notice shall mean
a working week of 46 hours in the case of boiler attendants, 72
hours in the case of watchmen or caretakers and 424 hours in
the case of all other employees, or a full week’s pay in lieu
thereof, and the same proviso shall apply to the period of notice
prescribed or mutually agreed upon in terms of subclausz (3).

(7) Where short time is worked in an establishment notice to
terminate employment shall be in terms of (a) and (b) hereof:

(a) An employee may terminate his contract of employment
by giving his employer notice equivalent to the number of days
being worked in the week preceding the notice week; and

(6) an employer working short time, shall give like notice to
an employee to terminate his contract of employment.

(8) Trial pericds:

(a) Weekly employees—The provisions of this clause shall not
apply in respect of the first week affer commencing employment.
Such week shall be deemed to be a period of trial during
which the employment may be terminated by the employer or
the employee at four hours’ notice.

(b) Monthly employecs—The provisions of this clause shall
not apply during the first four weeks of employment. Such
four weeks shall be deemed to be a period of irial during
which the employment may be terminated by the employer or
the employee at 24 houss™ notice. -
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19. VRYSTELLINGS .

{1) Behoudens die voorbehoudsbepalings by artikel 51 (3) van
die Wet en subklousule (2) van hierdie klousule, mag die Raad
om ’'n afdoende rede enige persoon vrystel van enigeen van
die bepalings van hierdie Ooreenkoms.

(2) Die Raad moet fen opsigle van enigeen aan wie 'n vIy-
stellingsertifikaat verleen word, die voorwaardes vasstel waarop
dié vrystelling verleen word en die tydperk waarin sodanige vry-
stelling van krag bly: Met dien verstande dat die Raad na
goeddunke, nadat aan die betrokke persoon een week skriftelik
kennis gegee is, 'n vrystellingsertifikaat mag intrek, of die tydperk
waarvoor vrystelling verleen is, verstryk het al dan nie.

(3) Die Sekretaris van die Raad moet aan elkeen aan wic
vrystelling verleen- word, 'n sertifikaat deur hom onderteken,
uitreik waarin vermeld word—

(a) die volle naam van die betrokke persoon;

(b) die bepalings van die Ooreenkoms waarvan vrystelling
verleen word;

() die voorwaardes waarop dié vrystelling verleen word; en

(d) die tydperk waarin die vrystelling van krag is,

(4) Die Sekretaris van die Raad moet 'n kopie van elke
uitgereikie sertifikaat bewaar en waar vrystelling aan n werk-
nemer verleen word, 'n kopie van die sertifikaat aan die
betrokke werkgewer stuur.

(5) 'n Werknemer wat werk kragtens vrystelling van een of
meer van die bepalings van klousule 4 (1), word vir die doel
van getalsverhouding van werknemers " wat in klousule 8 van
hierdie’ Qoreenkoms bepaal word, as 'n “leerling”-werknemer
geag: ¢ :

20, SITPLEKKE

Sitplekke met geskikie rugleunings wat deur die Raad goed-
gekeur is, -moet vir alle vroulike werknemers verskaf word.

21. GEREEDSKAP EN MATERIAAL

Die werkgewer moet alle gereedskap (uitgesonderd skére),
materiaal en benodigdhede vir die vervaardiging van klerasie
gratis aan werknemers verskaf,

22. UITGAWES VAN DIE RAAD

(1) Ten einde die uitgawes van die Raad te besiry, moet elke
werkgewer weekliks van die verdienste van elkeen van sy werk-
nemers, vir wie minimum lonz in klousule 4 van hierdie QOor-
eenkoms veorgeskryf word, 3c aftrek. By die bedrag aldus
afgetrek, moet die werkgewer 'n gelyke bedrag voeg en die
totale bedrag maandeliks en woor of op die 14de dag van
elke maand aan die Sekretaris van- die’ Raad, Posbus 1536,
Kaapstad, stuur.

(2) Elk werkgewer moet 'n opgawe van die getal werknemers
wat hy elke week van elke kalendermaand in diens het, aan die
Raad stuur op die vorm (wat deur die Raad verskaf word) soos
in Aanhangsel G van hierdie Ooreenkoms voorgeskryf.

23. VAEVERENIGINGVERTEENWOORDIGERS IN
DIE RAAD

Eike werkgewer moet aan dié werknemers van hom wat ver-
teenwoordigers in die Raad is, alle redelike fasiliteite verleen
om hul pligte in verband met die werk van die Raad na te kom.

' 24.- AGENTR

(1) Die Raad moet een of meer aangewese persone aanstel
as sy agent of agente om met die uilveering van die bepalings
van hierdie Ooreenkoms behulpsaam te wees, "o Agent het
die reg om—

{a) 'n perseel of plek waar die Klerasienywerheid uitgeoefen
word, te betree, te inspekteer en te onderscek, te emiger tyd
wanneer hy redelike gronde het om ic glo dat iemand
daarin in diens is;

(b) elkke werkgewer of werknemer 'wat hy in of by die per-
seel of plek aantref, na goeddunke, Of allcen of in teen-
woordigheid van ander persone, mondelings te ondervra met
betreklking tot aangeleenthede aangaande hierdie Ooreen-
koms en  hulle moet die vrae beantwoord wat deur
genoemde agent gestel word;

(c) te eis dat 'n kennisgewing, boek, lys of ander doku-
mente wat gehou, verioon of gemaak moct word vir doel-
eindes van registers wat nodig is vir die nakoming van die
bepalings van hierdie Qoreenkoms, getoon word en om dit
te ondersock, na te gamn en afskrifte daarvan te maak op 'n
wyse wat hy ter uitvoering van sy pligte nodig mag ag;

{d) te eis dat alle betaalstate, stukwerkregisters of ’n dnder
boek of boeke waarin aantekening gehou word van die werk-
‘like lone wat betaal is aan ’'n werknemer wie se lone in
hierdie Ooreenkoms bepaal word, getoon moet word en om
dit te ondersoek, na te gaan en ’n afskrif daarvan te maak,

19. EXEMPTIONS

(1) Subject to the proviso to section 51 (3) of the Act and
the provisions of subclause (2) of this clause the Council may
grant exemption from any of the provisions of this Agreement
to or in respect of any person for any good or sufficient
reason.

(2) The Council shal] fix, in respect of any person granted a
licence of exemption,” the conditions subject to which such
exemption is granfed and the pericd during which such exemp-
tion shall operate: Provided that the Council may, if it deems
fit, after one week’s notice in writing has been given to the
person concerncd, withdraw any cxemption licence whether or
not the period for which exemption was granted has expired.’

(3) The Secretary to the Council shall issué to every person.
granted exemption, a licence, signed by him, setting out—

* (a) the full name of the person concerned;

(b) the provisions of the Agreemeni from which exemption
is granted;

(c) the conditions subject to which such exemption is
granted: and - i

(d) the period during which the exemption shall operate.

_ (4) The Secretary to the Council shall retain a copy of each
licence issued and where exemption is granted to an employee,
forward a copy of the licence to the employver concerned.

(5) Any employee. working under an exemption froin one or-
more of the provisions of clause 4 (1), shall be deemed to be a
“Learner” employee for the purpose of the ratic of employees
provided for under clause 8 of this Agreement, :

20. SEATING ACCOMMGDA__TION

Seats with suvitable back rests, approved of by the Council,
shall be provided for all female employees. : e

21. TOOLS AND MATERIALS

The employer shall, free of any' charge, supply fto
the -employees all tools (other than scissors), matenals and
requisites for the manufacture of clothing.

22, EXPENSES OF THE COUNCIL

(1) For the purpose of meeting the expenses of the Council,
each employer shall deduct 3¢ per week from the earnings of
cach of his employees, for whom minimum wages are prescribed
in clause 4 of this Agreement. To the amount so deducted, the
employer shall add a like amount and - forward month by
month, and not later than the 14th day of each -month, the total
sum Lo the S.crsary of the Council, P. ©. Box 1536, Cape Town.

(2) Each smployer shall make a return to the Council of the
number of employees employed by him for each week of each
calendar month on the forim supplied by the Council in the
form of Annexure G to this Azreemeni. . :

23. TRADE U;NIONS REPRESENTATIVES ON THE
i COUNCIL

Every employer shall give to any of his employees who are
representatives on  the Council, every reasonable facility fo
attend to their dutics in connection with the work of the Council,

24. AGENTS

(1) The Council shall appoint one or more specified persons
as lis agent or agents to assist in giving effect to the ferms of
this Agresment. An agent shall have the right to—

(a) enter, inspect and examine any premises or place in
which the clothing industry is carried on, at any time when
he has cause to believe that any person is employed therein;

(5) orally examine, esither alone or in the presence of any
other person, as he thinks fit, in respect of matiers relating
to this Agreement, every employer or employee whom he
finds in or about the premises or place, and these persons shall
answer the questions put to them by the said agent;

{¢) require the production of any notice, book, list or other
documents which is required to be kept, exhibited or made
for the purpose of record necessary to the observance of
the terms of this Agreement, and inspect, examine and copy
it in any way he may deem to be necessary in the discharge
of his duties;

(d) require the production, and inspeect, examine and copy
all paysheets, piece-work bocks, or any other book or books
wherein is kept an account of the acinal wages paid to any
employee for whom wages are prescribed in this Agreement,
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(2) Wanneer die agent sodanige plek- betree, of so 'n plek
of boeke ondersoek of nagaan, soos hierbo in hierdie klousule
bedoel, kan hy 'n tolk of ’n assistent, deur die Raad aange-
-stel, met hom saamneem. }

(3) Elkeen vir wie die bepalings van hierdie QOoreenkoms bin-
dend is, moet die ageént al die fasiliteite verleen wal in hierdie
klousule voorgeskryf word.

25. VERBOD OP BUITEWERK EN OPENBAARMAKING
VAN WERKGEWERS SE PATRONE, ENS.

(1) Geen werkgewer in die Nywerheld mag werk uitbestee
om vervaardig te word nie, unitgesenderd-in ’'n fabriek soos
omskryf in dic Wet op Fabricke, Masjinerie en Bouwerk, 1941,
en hy magz ook van niemand vereis of hom toelaat om werk
in die Nywerheid ten bshoewe van homself te verrig nie, uit-
gesonderd of—

(2) as 'n werknemer van daordie werkgewer, in welke geval
alle werk wat deur die werknemer verrig moet word, in die
bedryfsinrigting van die werkgewer verrig moet word; of

(b) as 'n werknemer van ‘n ander werkgewer in die Nywer-
heid aan wie werk ocreenkomstig klousule 28 wvan hierdie
Qoreenkoms uitbestee is in verband met die soy, maak en
afwerk van klere.

(2) Vir die toepassing van hierdie klousule beteken 'n “werk-
gewer in die Nywerheid” cok 'n persoon wat nie self 'n wver-
vaardiger is nie, maar wat werk uitbestee aan ander wat, as dit
verrig word op die perseel van die persoon wat die werk uitbe-
stee, werk binne die klerasienywerheid (soos omskryf) sou uit-
maak. Vir die toepassing van hierdic subklousule omvat “werk
uitbestee” die uitreiking van materiaal met die doel om dié
materiaal in kledingstukke of gedeeltes van kledingstukke te
verwerk.

(3) Geen werknemer in diens van ’n werkgewer mag snypa-
trone of leipatrone wat deur sy werkgewer gebruik word, aan 'n
ander werkgewer of persoon openbaar maak nie.

(4) Geen werkgewer mag 'n werknemer van ’n ander werk-
gewer oorreed om snypatrone of leipatrone wat deur dié werk-
nemer se werkgewer gebruik word, openbaar te maak nie.

26. SIEKEFONDS

Die bepalings van klousule 26 van die Hoofooreenkoms van
die Raad of die ooreenstemmende bepalings van 'n ooreenkoms
wat laasgenoemde Ooreenkoms vervang, is mutatis mutandis op
die werkgewers en die werknemers van toepassing.

27. VAKVERENIGINGLEDEGELD ’

'n Werkgewer moet op die skriftelike versoek van sy werk-
nemer 'n bedrag of bedrae soos in gencemde skriftelike versoek
gemeld, weekliks van die werknemer se besoldiging aftrek as
ledegeld - van die vakvereniging en moet sodanige bedrag of
bedrae wat aldus afgetrek is, aan die sekretaris van genoemde
vakvereniging stuur voor of op die 14de dag van elke maand
wat onmiddellik volg op die maand waarin sodanige bedrae
afgetrek is.

28, SNY, MAAK EN AFWERK

Die skaal waarteen, di¢ grondslag waarop of die beginsels
waarvolgens betaling moet geskied vir werk wat op kontrak
uitbestee word.

(1) As materiaal uitbestee word om tot kledingstukke verwerk
te word deur iemand wat in die gebied werksaam is wat deur
hierdie Oorecnkoms gedek word, dan is die minimum skale en
voorwaardes voorgeskryf in hierdie klousule bindend vir die
prinsipaal of aannemer.

(2) Vir die toepassing van hierdie klousule beteken—

{a) “prinsipaal” of “aannemer” ’n persoon, firma, maat-
skappy of vereniging van individue wat in die Klerasienywer-
beid, soos in hierdie Ooreenkoms omskryf, werk op kontrak
nitbestee, of di¢ persoon, firma, maatskappy of vereniging van
persone 'n werkgewer is al dan nie; die kort benaming “prinsi-
paal” moet in onderstaande subklousule geag word “prinsi-
paal” of “aannemer” te beteken;

(b) “klaarmaker” 'n persoon, firma, maatskappy of vereniging
van individue wat ondernmeem om materiaal wat aan hom of
hulle uitbestee is deur °‘n prinsipaal of aannemer, soos in
hierdie klousule omskryf, in kledingstukke klaar te maak.

(3) Betaling vir die klaarmaak van kledingstukke nit materiaal
teen die minimum voorgeskrewe skaal, is verskuldig en moet
by voltooiing van elke bestelling gedoen word.

_(4) Die uitrukking “klaarmaak™ word vir die toepassing van
hierdie Ooreenkoms geag “sny, maak en die verskaffing van
versiersels”, “slegs sny en klaarmaak”, “maak en die verskaffing
van versiersels” in te sluif.

_(5) Die skale wat hierin voorgeskryf word, is vir materiaal wat
uitgereik word vir die klaarmaak, op konirak, van kledingstukke
van standaardgroottes deur enigeen wat werksaam is in die gebied
waarin hierdie Ooreenkoms van toepassing is.

ke

(2) The agent, when entering, inspecting or examining any
such place or books afore-mentioned in this clause, may take
with him an interpreter or assistant appointed by the Council,

_(3) Every person upon whom the terms of this Agreement are
binding shall aford the agent all the facilities prescribed in
this clause.

25. PROHIBITION OF QUTWOREK AND DISCLOSURE
OF EMPLOYERS' PATTERNS, ETC.

(1) No employer in the industry shall give out any work to
be manufactured except in a factory as defined in terms of the
Factories, Machinery and Building Works Act, 1941, and nor
shall he require or permil any person to perform any work in
the Industry on his behalf other than either—

(a) as an employee of that employer, in which event, all
work to be performed by such employee shall be perfermed
in the establishment of the employer; or

(b) as an emplovee of another employer in the Industry to
whom work has been given out in accordance with clause
28 of this Agreement relating to cut, make and trim.

(2) For the purpose of this clause an “employer in the
Industry” shall include a person who is not himself a manu-
facturer but who gives out work to others which, if performed
on the premises of the person giving out the work, would
constitute work within the Clothing Industry as defined. For
the purpose of this subclause “giving out work” shall include
the issue of materials for the purpose of having such materials
made up into garments or portions of garments:

{3) No employee in the employ of an employer shall disclose
to any other employer or person any pafterns or templates.
used by his employer.

(4) No employer shall induce any employee of another
employer to disclose any patterns or templates used by such’
employee’s employer. .

26. SICK FUND

The provisions of clause 26 of the Main Agreement of the
Council, or the corresponding provisions of an a‘%recmcnt super-
seding the latter Agreement, shall mutatis mutandis apply to the
emplovers and the employees.

27. TRADE UNION SUBSCRIPTIONS

An employer shall, at the written request of his employee,
make deductions weekly from the employee’s remuneration of
any amount or amounts of subscription, specified in the said
written request, to the funds of the trade union, and shall
forward the amount or amounts so deducted to the secretary of
the said trade union not later than the fourteenth of each
month immediately succeeding the month during which such
deductions were made. -

28. CUT, MAKE AND TRIM

The rates at which, the basis of, or the principles upon which,
payment shall be made for work given out on coniract.

(1) Where any material is given out to be made up into
garments by any person operafing in the area covered by this
Agreement, then the minimum rates and conditions prescribed
in this clause shall be binding upon the principal or contractor;

(2) For the purpose of this clause—

(a) “principal” or “contractor” shall mean any person, firm,
company or association of individuals who gives out work on
coniract in the clothing industry as defined in this Agreement
whether or not such person, firm, company or association of
individuals is an employer; the short term “principal” in the
following subclause shall be deemed to imply “principal” or
“contractor™;

(b) “maker-up” shall mean.any person, firm, company or
association of individuals who undertake to make up into gar-
ments, material issued to him or them by a principal or con-
tractor as defined in this clause.

(3) Payment for the making up of material into garments at
the minimum raies prescribed shall be due and shall be made

upon the completion of each order.

(4) The term “making-up” shall, for the purpose of this
Agreement, include *cufting, making and the supply of trim-
mings”, “cutting and making up only”, “making, and supply of
trimmings only”.

(5) Rates herein prescribed are for maferial given out on
coniract o be made up into stock sizes of garmenis by any
person operating in the area covered by this Agreement,
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{6) Hierdie klousule is nie van togpassing op die klaarmaak
van kledingstukke op kontrak vir ’n staatsdepartement of pro-
vinsiale administrasie, die Suid-Afrikaanse Spoorweé en Hawens-
administrasie of plaaslike owerheid nie.

(7) Elke prinsipaal of aannemer en enigeen aan wie werk op
kontrak uitbestee word, moet die registers byhou wat voorge-
skryf is in artikel 57 van die Wet op Nywerheidsversoening,
1956, en in regulasie 8 ingevolge daardie Wet.

(8) Die minimum skale waarteen die prinsipaal die klaarmaker
moet betaal vir die klaarmaak van klere, is di¢ gemeld in Aan-
hansel I van die Qoreenkoms wat by Goewermentskennisgewing
429 van 9 Maart 1956, gepubliseer is, en geen verminderings
word toegeiaat nie.

29. REGISTRASIE VAN WERKGEWERS

(1) Eike werkgewer vir wie hierdie Qoreenkoms bindend is en
wat dit nie alreeds ingeveolge 'n vorige ooreenkoms gedoen het
nie, moet binne een maand na die datum waarop hierdie Oor-
eenkoms vir hom bindend word, die Sekretaris van die Raad
voorsien van die besonderhede gemeld in Aanhangsel H van
hierdie Qoreenkoms.

(2) Elke werkgewer mest, in geval van ’'n verandering in die-
naam waaronder, of die adres of adresse waar die sakeonderne-
ming gedryl word, of wat die vennote betref, of as die werk-
gewer ‘n maaiskappy is, in die naam van sy sekretaris of sy
direkteure of bestunrders of, in geval van die sekwestrasic van
die werkgewer se boedel of, as die werkgewer ’n maatskappy is,
van dic likwidasie van die maatskappy of, as die sakeonderne-
ming oorgedra-of opgeges word of as ’'n ander sakeonderneming
verkry of begin word wat aan hierdie Ooreenkoms onderworpe
is, die Sektretaris van die Raad binne 14 dae na sodanige ver-
andering, sekwestrasie, likwidasie, oordrag, opgewing, verkryging
of begin daarvan in kennis stel deur middel van 'n skriffelike
verklaring waarin volledige besonderhede van die verandering,
sekwestrasie, likwidasie, oordrag, opgewing, verkryging of begin
na gelang van die geval, verstrek moet word.

Namens die partye op hede die 4de dag van November
1975 in Kaapstad onderteken. .

A. M. ROSENBERG, Voorsitter van die Raad,
L. A. PETERSEN, Ondervoorsiiter van die Raad.
G. J. NEL, Sekretaris van die Raad.

(6) The operation of this clause shall not apply to the making
up of garments under contract for any Department of State
or Provincial Administration, the South African Railways and
Harbours Administration or local authorities.

(7) Every principal or coniractor and every person to whom
work is given oui on contract shall keep the records prescribed
in section 57 of the Industrial Conciliation Act, 1956, and in
regulation 8 under that -Act. -

(8) The minimum rates which shall be paid for making up
by the principal to the maker-up without abatement whaisoever
shall be as shown in Annexure I to the Agreement published
uniider Government Notice 429 of 9 March 1936.

29. REGISTRATION OF EMPLOYERS

(1) Every employer on whom this Agreement is binding and
who has not already done so in terms of a previous agreement
shall within one month of the date on which this Agreement
becomes binding on him furnish io the Secretary of the Council,
the particulars set out in Annexure H to this Agreement.

(2) Every employer shall in the event of any change in the
name under which or the address or addresses at which business
is carried on, or among the partners, or, if the employer is a
company in thé name of its secretary or among iis directors or
managers, or in the event of the sequestration of the employer’s
estate or if the employer is a company of the winding up of
the company, or in the event of the transfer or abandonment
of the business carried on, or the acquisition or commencement
of any other business which is subject to this Agreement, furnish
to the Secretary of the Council within 14 days of the change,
sequestration, winding-up, transfer, abandonment, acquisition or
commencement by means of a wrilten statement sefting forth
full particulars of the change, sequestration, winding-up, transfer,
abandonment, acquisition or commencement, as the case may
be. :

Signed at Cape Town on behalf of the parties on this fourth
day of November 1975. .
A. M. ROSENBERG, Chairman of the Council.
L. A. PETERSEN, Vice-Chairman of the Council. -
G. J. NEL, Secretary of the Council. :

AANHANGSEL A
DIENSVERBLAG

Fabrieks MO s s s s
Hierby word gesertifiseer dat volgens die registers van die Raad,
Persoonskaart NO.......ccovviieciecc oy VAT
ondergemelde ondervinding vir verhogingsdocleindes cpgedoen b
Beroepe:

gl M OOB D s

Voorsorgsfondsbesonderhede

Klerk buite die Nywerheid............
(i1} Scwel Klerasie- as Breiseksies, . ..............
(iti) Ulitsluitlik Klerasieseksie.............. dR A

(iv} Uitshzitlik Breiseksie

(v) Uitsluitlik Dameskousseksie., .............. i

(v} ARderic e v SRR S
en in diens geneem kan word teen n foon van ...,
in die.. e Seksie in diens geneem,
Medeondertekening van werknemer wat bostaande aanvaar..................

Datum...

i pRpnann

Benoemde

.......................................................... | Vorm No
Namens Sekretaris Datum....

(iiy LATERE ONDERVINDING
Datum van Datum . Duur van diens
Fabriek indiensneming | Loon Beroep van Loon Beroep ggﬁgg
of oorplasing vertrek Jaar Maande Dae
1 B

_OPMERKING.—By dicnéaanvaarding moet hierdie kaart oorhandig word aan die werkgewer wat die eerste vier kolomme moet invu
en die kaart most bewaar. By vertrek most die werkgewer die oorblywende vyf kolomme invul en die kaart aan die werknemer teruggee.
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AANHANGSEL B
g NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)
n: ‘
Die Sekretaris
Posbus 142
Soutrivier
7925

L.W.—Hierdie vorm most ingevul word deur alle nuwelinge in die Nywerheid en deur alle ander persone wat nie in staat is om 'n gescrti-
fiscerde diensverslagkaart van die Raad voor fe 1€ nie.

AANSOEK OM DIENSVERSLAGKAART VIR WERKNEMER
Familienaam van aansoeker ;s
Voorname (voluit)........
Voorheen bekend as..
Woonadres.................
Huidige werkgewer.

VERKLARING

Ek, die ondergetekende, ...verklaar hierby dat ek ’n (ras)
is en gebore is OP..............
Voorts verklaar ek dat onderstaande my totale ondervinding is vir doeleindes van die Klerasienywerheid (Kaap), met inbegrip van die
Brei- en Kousseksies:
(i) Ondervinding in dic Klerasienywerheid (in die Raad se regsgebied opgedoen al dan nie): Skryf “NUL” as geen vorige ondervinding van
toepassing is nie. ’

Tydperk
Naam van fabrick Beroep - Totaal
Van Tot
(ii) Ondervinding buite die Klerasienywerheid opgedoen in die volgende hoedanighede:
(a) ; ...jaar. maande. .dae as kleinhandel- of private snyer.
[ b M . jaar. maande dae as kleinhandel- of private kleremaakster.
{6 sl jaar. maande dae as stryker en/of opvouer in die wasserybedryf.
e LY. 1 . maande. dae as klerk.
(Dokumentére bewys van ondervinding in die Klerasienywerheid opgedoen, moet aangeheg word.)
Na my beste wete is hierdie verklaring waar en korrek en weet en verstaan ek dat ’n onjuiste verklaring *n misdryf is.
Gt _ B iiandickening van aansodker "
(Slegs vir kantoorgebruik van die Raad)
Berekening van totale ondervinding 2 ...jaar maande ....dae,
Nagegaan deur............c........
No. van diensverslagkaart uitgereik DAatim.....ccriee e
AANHANGSEL C
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)
WEEKLIKSE OPGAWES VAN INDIENSNEMINGS EN DIENSBEEINDIGINGS
Die Sekretaris Werkgewer ..o i
Nywerheidsraad vir die Klerasienywerheid (Kaap)
Posbus 142 ‘ Adres....oenen.
Soutrivier
7925
DEFL I.—INDIENSNEMINGS
Famili
naam sole
(Nooiens- e d . t v lt Datum izt Dielns- N%%Ir‘}g‘;a“ %gl&es’_
van moet {Yoornam olwas- van mbag of verslag- s ) :
tussen | (voluit) | Adres Ras | Geslag | one of | indiens- | beroep | %% | kaart- “Eerkﬁewsr (“m Opmerkings
hakies jeugdige | neming nommer | 85,088

is) is)
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DEEL IL.—DIENSBEEINDIGINGS

Familie-
naam :

¢ * : Datum ... |Maamvan| Sieke-
el SN " | Volbas. | %3000 |3 g of yorsiag. | vorige | fonds- ‘

5 - Adres Ras Geslag diens 2 Loon 5 |werkgewer| nommer |Opmerkings

tussen | (voluit) sene of | oo g, | beroep kaari- |0 "daar | (as daa
hakies ; jeugdige | "SI00E nommer | ey sy
gemeld Is

word)

(Hierdie opgawe moet in tweevoud veorgelé word)

*‘B=Blanke, K=Kleurling, A=Asiaat, Ban.=Bantoe. tM=Manlik, V=Vroulik. {V=Volwassene, J=Jeugdige.

Indien werknemer nie *n blou diensverslagkaart kan voorlé wat deur die Raad uitgereik is nie, moet n aansoekvorm vir die uitreiking daar-"
van aangeheg word, Indien daar gedurende die week geen indiensnemings of diensbeéindigings was nie, moet *n “NUL”"-opgawe voorgelé word.

Ek sertifiscer hiermee dat bogenoemde persone in diens geneem is en/of ontslaan is met ingang van die gespesifiseerde datums.

Handtekening van \i*éfl%gewer of gemagtigde agent

AANHANGSEL D
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

Die Sekretaris Naam van fabriek.....
Nywerheidsraad vir die Klerasienywerheid (Kaap)
Posbus 142
%)grivier
MAANDFLIKSE OPGAWE VAN OORPLASINGS IN BEROEP
Hieronder volg besonderhede van werknemers wat gedurende die maand.......... 19........ van een beroep na 'n ander

oorgeplaas is: :

Diens- Datum

o Voorpame :

vfg‘sal?f' (gag}gﬁm) (cerstc naam | Geslag | Nooiensvan I‘;e?;egg Loon ng?_ gi??; Loon [Opmerkings

nommer volui) : plasing
Datum 19....... : Handtekening van werkgewer

AANHANGSEL E
KENNISGEWING OM DIENS TE BEEINDIG

Werkgewer se naam.

Werknemer se volle naam....

Fabrieksnommer.......ccooevvevvrenrenns ; g

U word hiermee in kennis gestel dat u een week /een maand kennis gegee word om u diens te begindig, met ingang van

Datum Handtekening van wefﬁgewar

Ontvangs erken deur

""“Handtekening van werkgewer
Datum ontvang

(Registrasienommer indien kennisgewing per pos gegee word)

Patumsenosssiaammninisannsnes 5

L. W‘-—Kjric klousule 18 van die Mywerheidsraadooreenkoms. Kennisgewing word van krag met ingang van die dag waarop die werkweek
eindig/of in die geval van maandelikse werknemers, met ingang van die egrste dag van die eersvolgende maand. P

WERKNEMER SE KCOPIE
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AANHANGSEL F
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

RADIOGRAFIESE ONDERSOEK VAN ALLE NUWELINGE IN DIE NYWERHEID
Aan:

Reélings is getref sodat die Massa-radiografiediens 1 0p........ccvicnicicinianns medies kan ondersoek.

U moet u presies om 8.30 vm. op bogenoemde datum by die Massa-radiografiediens, naby die Tolhek, Chapelstraat, Kaapstad, aanmeld
en hierdie brief saam met u neem. Indien u laat is, word u bestelling gekanselleer cn moet u opnuut ’n bestelling maak. o

Hierdie brief word in die kantoor van die Massa-radiografiediens gestempel en u moet dit na u ondersoek afhaal en dit so gou as moontlik
aan hierdic firma terugbesorg.

Handtekening..........
Naam van firma...
Datum.........cc....

OPMERKINGS

(a) Die boonste gedeelte van hierdie vorm moet deur die werkgewer ingevul en aan die voornemende werknemer oorhandig word.

(b) Die werkgewer moet ook die naam van die firma en dié van die voornemende werknemer op die onderste gedeelte van hierdie vorm
invul. :

(¢) By ontvangs van die ingevulde doktersertifikaat hieronder, moet dit deur die werkgewer aan die Siekefonds van die Klerasienywerheid
(Kaap), Victoriaweg 350, Soutrivier, gestuur word.

(Moet deur Massa-radiografiediens afgeskeur word.)

STEMPEL VAN MASSA-RADIOGRAFIEDIENS

MASSA-RADIOGRAFIEDIENS
KAAPSTAD
VERTROULIK

Die firma............ ; I AT . Naam van werknemer i
Die uitslag van die groot film is bevredigend wat tuberkulose van die fonge betref, en ons het bogenoemde werknemer nie nodig vir verdere
ondersock nie.

Mediesebeampte

AANHANGSEL G
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

i OPGAWE VIR DIE MAAND 9.
an: .

Die Sekretaris Naam van firma.

Posbus 142

Soutrivier ' Adres...........

7925

Telefoon: 47-2000

Ons sluit hierby ons tjek in ten bedrae van synde vir........ i R R R T SR e i B

Getal werknemers gedurende week geéindig Totaal Tarief Bedrag
. : c R

Nywerheidsraadheffings........covvivit Lo fonmo e ; 3 s
Opleidingsfondsbydraes......covvvivivn J o 2
Voorsorgsfondsbydraes:

Groepl.......covvnee cesvesnnn bnossansbhesausaas : 13

Groep II......... SRR A e e B S v 15

Werknemers se totale bydraes plus werk-

Foi (= el a ) £ P P R e
Plus gebeurlikheidsfondsbydraes waar van i

toepassing...... SR S TRISTSUI| RATISSNPSRON. (PSS L 3 o
Plus terugbetalings van behuisingslenings, 5005 per aangehegte ZegeWens. . v vvt ot ierrartanroeeronncnnssansnssnsnnies sl s

Kwitansienommer vir kantoorgebruik

Iaam VAR fIrmMR. i i Griiessesiiiinissnsstanssassmssnsssseamead Opgawe vir die maand...... B L S
Sicktefondsbydraes ‘Getal werknemers gedurende week geéindig Totaal Tarief
G 1 197
voep Livasnpvenm

Groep II. ........ e s e I - I 18

GroepIl.............. 20

GroepIV....ooovvnnnn A — 21

Groep Vievounnnn SUAPPRISNE. IS NN - - 22

Groep VL............ ORISR T | SR PRSI S T LT AOR 25

GroepVIIL........... cupRaseeEeEy Jesmmensaleesaunannlaaanmsa sy 26

Groep VHL i covivvamaiivosssiiyiveia 27

Werknemers se totale bydraes plus werkgewersbydrae. .. ..ovueeeeennn. e D R A e 2 I
Totale bedrag verskoldig............ A ———— - ST et et L IO

Hierdie vorm moet voor of op die 14de van elke maand aan die Raad gestuur word.
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AANHANGSEL BT . ~ P
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) b -

- REGISTRASIE VAN BESIGHEID

Die Sekretaris

Nywerheidsraad vir die Klerasienywerheid (Kaap) ' L P 5
Posbus 142 4 -

Soutrivier S 3 N

7925 ' ; :

- Qoreenkomstig klousule 29 (1) van die Nyw%rheldsraadoomenkoms, verstrek ek hlermee ondvrstaande besonderhede in verband met hserdle

sakeonderneming: o _ ]
(1) Naam waaronder onderneming gedryf word
(2) Adres waar onderneming gedryf word ;
[6)) ‘Aard van onderneming (kort beskrywmg bv. “mansklere” is voldoende)
{4) Beskrywing, name en adresse van b&stuur._ : ’

Naam : ‘ A.dmﬁ Meld: Esenaar, du‘ekteur, bestuurder of
' ! sekretaris

(5) Datum waarop onderneming begin is.

: ‘Handtekening van werkgewer
< ANMEXURE A
. _ RECORD OF EXPERIENCE
Factory No..... i S 11 : s IV
This is to certify that according to the records of the Council ; :
Identity Card NO........corrrveveeserseseemsscrrnssians of... o : : sl
has had the following experience for incremental purposes: : Provident Fund particulars.
Occupations: : ' '
(i} Clerical.......within Industry........outside Industry .y m d. i
(ii) Common to Clothing and Kmttmg Sections. . ¥ m d. ;
(m; Exclusive to Clothing Section.........coevvre . y. .. d.
(iv) Exclusive to Knitting Section.......... cernnea y m d
(v) Exclusive to Ladies’ Hosiery Section..coesevss v m d
LB 1 o T N T — y m... d.
and may be employed at a wage of. 7 i emp]oyed L3 OO —
 in the... Section. .
Countcr-s:gnature of employee aoocptmg the abave........ : i
Date ' : : ' _ , Nominee
‘ - ] — Form No..
: For Secretary Date...
L .
(ii} SUBSEQUENT EXPERIENCE
- Date of : . Date = ! Length of employment Tnitials of
- Factory engagement | Wage | Occupation | -~ of Wage Occupation pesmon il
or transfer . " leaving Years Months Days P y

NOTE.—On engagement this card must be handed to the employer who must fill in the first four columns and retain the card, On date
of leaving, the employer must fill in the last five columns and return the card to the employee.
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ANNEXURE B
% INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)
0
The Secretary
P.O, Box 142
Salt River
7925

NOTE.—This form must be completed by all new entrants to the industry and by all other persons who are unable to produce a certified
Servroe Record Card from the Council.

APPLICATION FOR EMPLOYEE'S SERVICE RECORD CARD

Surname of applicant......coeeeeevneennn. T
First names (in full)
Formerly known as
Residential Address... ..o et ssssssss e senssemseassesenssnee =
Present employer...........

1, the undersigned,................. e R hereby declare that T am a... (race)
. AR WAS DOT OIS B s ot sasvse s b

I, further decldre that the following is my tota] experience for the purpose of the Clothing Industry (Cape) including the Knitting and Hosiery
Sections:

](u) ﬁxpermnce in the Clothing Industry (whether gained in Council arca of jurisdiction or not): State “NIL” if no previous experience
applicable .

Period
Name of factory Occupation Total
From To

(ii) Experience gained ontSIde the Clothing Industry In the foIlowmg capacities:

(a% ........................ years..... months days as a retail or private tailor.

(b years, moenths days as a retail or private dressmaker.

(c) years B T110) 1111 =N days as an ironer and/or folder in the Laundry Trade.
() [P years months days as a clerk.

(Decumentary proof of experience gained outside the Clothing Industry to be attached)

" This statement is, to the best of my knowledge, true and correct and I know and understand that any incorrect declaration constitutes and
offence.

Witness Date Signature of applicant
(For use of Council office only) '
Total assessment of experience years.... months days
Chelked DY .cnnnmmmansmimss
No. of Service Record Card issued. Date.
ANNEXURE C s
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)
WEEKLY RETURNS OF ENGAGEMENTS AND TERMINATIONS OF SERVICE
Week ended
The Secretary Employer.....
Industrial Counc:l for the Clothing Industry (Cape)
P.0.Box 142 Address
Salt River
7925
PART I.—-ENGAGEMENTS
%m-nadme .
maiden . 1 b Service | Name of | Sick
First Trade or .
name to Adult Date Record | previous | Fund
be given m) Address | Race Sex _or_ | engaged nggﬁ Wages | “Card |employer| No. | Remarks
juvenile | . No. (if any) | (if any)

in
brackets)
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e " PART IL—TERMINATION OF SERVICE: S
- (maiden : S e § iy | T i: : & |+ | Service |Mame bf: Sick-.} - i
. name 10 1 nfl;ls; -Address Race - Sex Adult ]3;}-& T-'Laé?zfl-qr Wages Record: | préviows |, -Tund | Remarks .-
be given @in full) ] t or: mmated o | G b Card - -jemployer | - Mo, : f 727 0
in OA LT ' : _._Juve_mle pation. .|~ . - 1. " Nes (1fany}

brax_:kets) :

i an).

(This return is reqm:ed in DUPLICATE)

*E:European,c Colourecl A Asiatic, N=Native, {M=Male, F—Female tA=Adult, J ;Juvemle

I employes is not able to produce

If no engagements or terminations during week & “NIL” return must be submitted.
I hereby oerufy :hat the above persons have been engaged and/for discharged as from the dates spemﬁcd

 ANNEXURE D -
| INDUSTRIAL comch FOR THE CLOTHING INDUSTRY (CAPE)

Date posted

N.B.—Vide Secuon 18 of Industrual Conncrl Agrwnent Notice must take effect from the day whlch concludm the workmg week{or m the

' case of monthly employea from thn first of the next succeedmg month

EMPLOYEE'S COPY

Tl

2 Blue Record Card issued by the Council, an apphcatmn form for issue thercof should be attax:hed

The Secre:ary y - Name of factory 55
Industrial Council for the Ciothmg Industry (Cape)
P.O. Box 142
Salt River ¥
7925 .
MONTI—]'LY RETURNS OF TRANSPERS N OOCUPATION )
The followmg are partlculars of employe&e who have been transferred in occupation dm‘mg the monthof.. i B 1_9_:.;
Service Surname Christian : . — =T
e . “ ‘Maiden : Oid. Date of New - oo S
o c%?ﬁoﬁ% ' (‘_,“et?é"s‘)‘k mge?u(l?fst ; Sex names | occupation Wage wfer o@pgtion tW'aga : -_Rema-"k_‘" o
Date.... = N ke  Signature of employer "
ANNEXURE E "
- NOTICE TO TERMINATE EMPLOYMENT _
' " Employer’s name =
Address
Employee’s name in full.. _
" Factory num i o o
You are hereby notified that one week’s;om month s nouce is given you to terminate your employment, taking effect from:. -
o o, TR 5 " Signature of employer
i 'Refwipt'aclmowle'dgeﬁ-by‘ e ol i -
_ - Signature of employee
Date received.... ' -
Registration number if postal notice glven

e
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ANNEXURE F
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)

RADIOGRAPHIC EXAMINATICN OF ALL NEW ENTRANTS INTO THE INDUSTRY
To:

Arrangements have been made for you to be medically examined by the Mass Radiography Service on.... %

You must report to the Mass Radiography Service near the Toll Gate, Chapel Street, Cape Town, at 08h30 sharp on the above date,
taking this letter with you. If you are late, you will miss the appointment and it will be necessary to make a fresh one. -

This letter will be stamped in the office of the Mass Radiography Service and you must céﬁect it after examination and return it to this
firm as soon as possible, .

Signature......
Name of firm
Date......

STAMP OF MASS RADIOGRAPHY SERVICE

NOTE

(a) The upper portion of this form is to be completed by the employer and handed to the prospective employee.

(b) The employer should also insert on the lower portion of this form the name of the firm and the name of the prospective employee.

(c) On receipt of the completed medical certificate below, it is to be forwarded by the employer to the Cape Clothing Industry Sick Fund,
350 Victoria Road, Salt River.

(To be detached by Mass Radiography Service).
CONFIDENTIAL
Serial No

Messrs Name of employee. A R T R s

The result of the large film is satisfactory as regards tuberculosis of the lungs and we shall not require the above-named employee for further
examination. 5

MASS RADIOGRAPHY SERVICE CAPE TOWN

Medical officer

ANNEXURE G
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)
- RETURN FOR THE MONTH OF. 19
o:
- The Secretary Name of firm
P.O. Box 142
Salt River : Address

. 7925
Telephone: 47-2000

We enclose cheque for made up as follows

Number of employees during week ending Total Rate Amount
Industrial Council Levies. . ... SRR
Training Fund Contributions...........
Provident Fund Contributions:
Group . cioiiiiiianses
GroupII............. 8 am moncnmman .

Employees’ total plus employer’s contributi

Plus Contingency Fund contributions
where appHeablE!; v coss snmen vaamuny fismisinsduamsasanalsmmsmsn g NN [ C T S

Plus Housing Loan repayments per attached details.. . . .. Pedeseseaana, cesieaannaa. e e sire e P

Office use receipt No....
Name of firm eeenee.Return for the month of........... e S L

Sick Fund contributions Number of employees during week ending Total | Rate Amount

5711171 1 ST S,
Group H...... e L
Group III. . .... e S B
GroupIV.....coemmueeeriinrroannnnn.
Group V...... R . A
Group VL. ....veenerannnnn.
Group VL. .......... S
L8150 £ ] IR NN (e o R

Employees'mtalpkwemployer’soontxibutim.......4‘...-.,. ....... SO, S DR
Total amount due...... R T R tensm meramm e mimn s SR A A R R R S R 1

This form must be returned to the Council not Iater than the 14th of each month.
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ANNEXURE H
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)
REGISTRATION OF BUSINESS

The Secretary

Industrial Council for the Clothing Industry (Cape)
P.O. Box 142

Salt River

Dear Sir, }

Fd

In accordance with clause 29 (1) of the Industrial Council Agreement, I hereby furnish you with the following particulars in connection with

this business:

(1) Name under which business is carried on.......

(2) Address at which business is carried on

(3) Nature of business (short description, e.g. “men’s clothing™ will suffice)

(4) Description, names and addresses of management:

Names

Address

State whether Proprietor,
Director, Manager or
Secretary

(5) Date of commencement...

S:gnature of emplover

W

PHYTOPHYLACTICA

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1
tot 11, 1958-1968 en bevat artikels oor Entomologie,
Dierkundige Plantplae, Nematologie, Plantpatologie,
t Mikrobiologie, Mikologie, Taksonomiese Studies,
Biologie en Beheer. Vier dele van die tydskrif word per
jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die Direk-
teur, Landbou-inligting, Privaatsak X144, Pretoria, aan
{ wie ook alle navrae in verband met die tydskrif gerig
moet word.

Die tydskrif is verkrygbaar van bogenoemde adres
teen S0c per eksemplaar of R2 per jaar, posvry (buite-
lands 60 sent per cksemplaar of R2,40 per jaar).

PHYTOPHYLACTICA

This publication is a continuation of the South
African Journal of Agricultural Science Vol 1 to 11,
1958-1968 and deals with Entomology, Zoological
Plant Pests, Nematology, Plant Pathology, Micro-
biology, Mycology, Taxonomic Studies, Biology and
Control. Four parts of the journal are published
annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal
Directions for the preparation of such contributions
are obtainable from the Director, Agricultural Informa-
tion, Private Bag X144, Pretoria, to whom all communi-
cations in connection with the journal should be
addressed.

The journal is obtainable from the above-mentioned
address at 50 cents per copy or R2 per annum, post free
(foreign 60 cents per copy or R2,40 per annum
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MILITARIA

Militaria is °n militér-historiese tydskrif wat deur die Dokumentasiediens

{ van die Suid-Afrikaanse Weermag op 'n kwartaalbasis uitgegee word.

Hierdie geillustreerde tydskrif bevat artikels oor o.a.:

Die Anglo-Boereoorlog en vroeére Suid-Afrikaanse militére geskiedenis.
Suid-Afrikaanse deelname aan beide Weéreldoorlog.
Eenheidsgeskiedenisse.

Die groei en ontwikkeling van die Suid-Afrikaanse Weermag,

Bronnepublikasies en besprekings van militér belangrike boeke word
in die meeste nommers ingesluit.

Daar het reeds 23 uvitgawes van Militaria verskyn.

Huidige nommers van Militaria kan by Die Staatsdrukker, Privaatsak
X835, Pretoria, 0001, teen R1 (buitelands R1,25) per eksemplaar gekoop word.
Die meerderheid vorige nommers is nog beskikbaar,

e e il el - e Bl il it i il i el -l sl PP T AR T TR R A Ry

MILITARIA

Militaria is a military-historical journal . published quarterly by the
Documentation Service of the South African Defence Force,

This illustrated journal contains articles on subjects as:

The Anglo Boer War and early South African military history.
South Africa’s participation in the two World Wars.

Unit histories. _

The growth and development of the South African Defence Force.

Source publication and book reviews of important military publications
are included in most issues.

To date 23 editions of Militaria have been published.

Current copies of Militaria may be obtained from The Government

{ Printer, Private Bag X85, Pretoria, 0001, at R1 (overseas R1,25) per copy.

Copies of most back editions are still available.

re*Pee A -y - t B d e o oo o e b
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