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DEPARTEMENT VAN ARBEID

No. R. 100 23 Januarie 1976
WET OP NYWERHEIDSVERSOENING, 1956
'HAARKAPPERSBEDRYF, PRETORIA

Ek, Marais Vll]oen, .Minister van Arbeid, verklaar
_ hierby—

(a) kragtens arukel 48 (1) (a) van die Wet op Nywer-

komis wat in dig Bylae hiervan ver skyn en op die Haar-
kappersbedryf betrekking het, met ingang van 29 Jauarie
1976 en vir die tydperk wat op 28 Januarie 1977 eindig,
bindend is vir die werkgewersorganisasie en die vak-
- vereniging wat genoemde Coreenkorms aangegaan het en
vir die werkgewers en werknemers wat lede van
genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Coreenkoms, uitgeson-
derd dié vervat in klousules 1 (1), 2, 5 (2) (¢), 16; 17, 18,
en 19, met ingang van 29 Januarie 1976 en vir die tyd-

- perk wat op 28 Januarie 1977 eindig, bindend is vir alle
ander werkgewers en werknemers as dié gencem in
paragraaf (a) van hicrdic kennisgewing, wat betrokke
is by of in diens is in gencemde Bedryf in die landdros-
distrik Pretoria; en

(©) kragtens artikel 48 (3) (a) van gencemde Wet, dat
die bepalings van genoemde Qoreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 5 (2} (c) en 16 tot en met
21, met ingang van 29 Januarie 1976 en vir die tydperk
wat op 28 Janwarie 1977 eindig, in die landdrosdistrik
Pretoria mutatis mutandis bindend is vir alle Bantoes
in diens in genoemde Bedryf by die werkgewers vir wie
enigeen van genoemde bﬂpa!mgs ten opsigte van werk-
nemers bindend is en vir daardie werkgewers ten ops;gte
van Bantoes in hul dlens

M. VILJOEN, Minister van Arbeid. =
43907~—A

heidsversoening, 1956, dat die bepalings van die Coreen- |

DEPARTMENT OF LABOUR

Ne. R. 100
INDUSTRIAL CONCILIATION ACT, 1956
HATRDRESSING TRADE, PRETORIA
I, ‘Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industnal_ g
Conciliation Act, 1956, declare that the provisions of the
Agresment which appears in the Schedule hereto and

which relates to the Hairdressing Trade, shall be binding, -
with effect from 29 January 1976 and for the period end- -
ing 28 January 1977, upon the employer’s organisation
and the trade union which entered in to the said Agree-
ment and upon the employers and employees who are
members of the said organisation or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2,5 (2) {c), 16,
17, 18 and 19 shall be binding, with effect from 29
January 1976 and for the period ending 28 January 1977,
upon all employers and employees other than ‘those
referred to in paragraph (a) of this notice, who are
“engaged or employed in the said Trade in the Maglste--

- rial District of Pretoria; and . :

(¢) in terms of section 487(3) (a) of the said Act,
declare that in the Magisterial District of Pretoria and-
with effect from 29 January 1976 and for the period
ending 28 January 1977, the provisions of the said
Agreement, excluding those contained in clauses 1 (1), 2, .
5(2) () and 16 to 21 inclusive, shall mutatis mutandis be
binding upon all Bantu employed in the said Trade by
the employers upon whom any of the said provisions are
binding in respect of employees and upon those employ-
ers in respect of Baniu in their employ.

| M. VILJOEN, Minister of Labour.

4967—1

23 January 1976- -



2 No. 4967 STAATSKOERANT, 23 JANUARIE 1976
BYLAE . SCHEDULE
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
(PRETORIA) TRADE (PRETORIA) '
OOREENKOMS AGREEMENT

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur
en aangegaan tussen die .

Pretoria Master Hairdressers’ Association

(hierna die “werkgewers” of die “werkgewersorganisasic” genoem),
aan die een kant, en die

S.A. Hairdressers Employees’ Industrial Union
(Northern Transvaal Branch)

(hierna die “werknemers” of die “yakvereniging” genoem), aan
die ander kant,

wat dic partye is by die Nywerheidsraad vir die Haarkappers-
bedryf (Pretoria).

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die landdrosdistrik Pretoria
nasekom word deur alle werkgewers wat lede van die werk-
gewersorganisasie is en die Haarkappersbedryf uitoefen en deur
alle werknemers wat lede van die vakvereniging is en in dié
Bedryl werksaam is.

(2) Ondanks subklousule (1), is hierdie Qoreenkoms—

() slegs van toepassing op werknemers vir wie lone in hier-
die Ooreenkoms voorgeskryf word en op die werkgewers van
sodanige werknemers;

(b) slegs van toepassing op vakleerlinge vir sover dif nie
onbestaanbaar is nie met dic Wet op Vakleerlinge, 1944, of
enige kontrak wat daarkragtens aangegaan of enige voorwaarde
wat ingevalpe daarvan vasgestel is.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op di¢ datum wat deur
die Minister van Arbeid ingevolge artikel 48 van die Wet vas-
geste]l mag word, en bly een jaar lank van krag of vir sodanige

tydperk as wat hy mag bepaal.
3. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
die Wet omskryf word, het dieselfide betekenis as in die Wet;
enige vermelding van ’n wet of ordonnansie sluit wysigings van
dié wet of ordonnansie in en, tensy die teenoorgestelde bedoeling
blyk, omvat woorde wat die manlike geslag aandui, ook vroue,
tensy dit onbestaanbaar is met die samehang, beteken—

“Wet” die Wei op Nywerheidsversoening, 1956;
“sarecnkoms” 'n ooreenkoms wat ingevolge die Wet op
Nywerheidsversoening, 1936, gepubliseer en bindend gemaak is

vir werkgewers en werknemers in die Haarkappersbedryf;

© syakleerling” ’n werknemer wat in diens is ingevolge n skrif-
telike leerlingskontrak wat kragtens die Wet op Vakleerlinge, 1944,
geregistreer ig of beskou word daarkragtens geregistreer te wees
en sluit minderjariges in wat ingevolge gencemde Wet op proef
aangestel is;

“oekwalifisecrde haarkapperassistent” 'n werknemer, uitgeson-
derd 'm vakleerling. wat een of meer van die werksaamhede
verrig wat in hierdie woordomskrywing onder die omskrywing
van “toiletdienste” voorkom en wat—

(2) "n leerlingskap uiigedien het ingevolge die Wet op Vak-
Teerlinge, 1944: g ;

(b) geslaag het in 'n finale bedryfstoets ingevolge artikel
7 van die Wet op Opleiding van Ambagsmanne, 1951, of in
besit is van ’n vaardigheidsertifikaat uitgereik ingevolge artikel
6 van genoemde Wet; of )

(c) in besit i3 van 'n bevoegdheidsertifikaat wat uitgereik
is deur 'n Nywerheidsraad vir die Haarkappersbhedryf .of deur
'n ander liggaam wat na die mening van die Raad bevoeg is
om so ‘n sertifikaat uit te reik;

“los werknemer” 'n haarkapperassistent (man of vrou) wat by
diesclfde werkgewer vir hoogstens twee dae in ’'n bepaalde
week werksaam is;

“klerk, ontvangsdame en/of telefonis,” ’n vroulike werknemer
wat hoofsaaklik in diens geneem word met die doel em klante
te ontvang of afsprake per telefoon of andersins aan te neem
enfof boekhouwerk te doen of enige ander vorm van klerklike
werk te verrig, benewens die hantering van Kkonfant en die
waarneem van toonbankverkope;

“Klerk, ontvangsdame enfof telefonis, gekwalifiseer,” 'n Klerk,
ontvangsdame enfof {elefonis met minstens drie jaar onder-
vinding;

“klerk, ontvangsdame en/of telefonis, ongekwalifiseer,” 'n klerk,
optcwl'_angsdame enfof telefonis met minder as drie jaar onder-
vinding; :

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the

Pretoria Master Hairdressers’ Association
(hereinafter referred to as the “employers™ or the “employers’

‘organisation”), of the one part, and the

S.A. Hairdressers Employees’ Industrial Union
(Northern Transvaal Branch)

(hereinafter referred to as the “employees” or the “trade union”),
of the other part,

being the parties to the Industrial Council for the Hairdressing
Trade (Pretoria).

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the
Magisterial District of Pretoria by all employers who are mems
bers of the employers’ organisation and engaged in the Hair-
dressing -Trade and by all employees who are members of the
trade union and employed in that Trade.

(2) Notwithstanding the provisions of subclause (1), the terms
of this Agreement shall—

_ (a) only apply to employees for whom wages are prescribed
in this Agreement and to the employers of such employees;

_(b) only apply to apprentices in so far as they are not
inconsistent with the provisions of the Apprenticeship Act,
1944, or any contract entered into, or any condition fixed
thereunder.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement-shall come into operation on such daie as
may be fixed by the Minister of Labour in terms of section
48 “of the Act, and remain in force for a period of one year
or for such period as may be determined by him,

3. DEFINITIONS

Any terms used in this Agreement which are defined in the
Act shall have the same meaning as in the Act; any reference
to an Act or Ordinance shall include any amendment of such
Act or Ordinance, and, unless the contrary intention appears,
words importing the masculine gender shall inchude females;
further, unless inconsistent with the conlext—

“Act” means the Industrial Conciliation Act, 1936;

“perecment” means an agreement published and made binding
upon employers and employees in the Hairdressing Trade in
accordance with the provisions of the Industrial Conciliation
Agt, 1956;

“apprentice” means an employee serving under a writien con-
tract of apprenticeship, registered or deemed fo be registered
under the Apprenticeship Act of 1944; and includes a minor
employed on probation in terms of the said Act;

“qualified hairdresser’s assistant” means an _eraployee, other
than an apprentice, who performs any one oOr more of the
operations as defined under “toilet services” in these definitions
and who— .

(a) has served an apprenticeship in terms of the Apprens
ticeship Act, 1944;

(b} has passed a qualifying trade test under section 7 of
the Training of Artisans Act, 1951, or holds a certificate of
proficiency 1ssued in terms of section 6 of the said Act; or

(c) holds a certificate of competency issued by any Industrial
.Council for the Hairdressing Trade or such -other body as is
competent to issue such certificate in the opinion of the Coun-
cil;

“casual employee” means a hairdresser’s assistant (male or
female) who is employed by the same employer for not more
than two days in any one week;

“clerical - employee, receptionist andfor telephonist,” means a
female employee engaged mainly for the purpose of receiving
clients or booking appointments by telephone or otherwise and/
or keeping accounts and records or any other form of clerical
work in addition to handling cash and effecting counter sales;

“clerical employee, receptionist and/or telephonist, qualified,”
means a clerical employee, receptionist and/or telephenist who
has had not Iess than three years’ experience;

“clerical employee, receptionist and/or telephonist, unquali-
fied,” means a clerical employee, receptionist and/or telephomist
who has had less than three years experience;
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“algemene assistent” ‘n werknemer wat by 'n werkgewer in
diens is vir skoonmaak, vee, skoenpoets, boodskappe doen, kop-
pies en toiletbenodigdhede was, verversingsdrank voorberei en
bedien;

“Raad” die Nuwerheidsraad vir die Haarkappersbedryf (Preto-
tia), geregisireer kragtens artikel 19 van die Wet op Nywerheids-
versoening, 1956; :

“bedryfsinrigting” enige plek waar toiletdienste gewoonlik aan
Blankes gelewer word;
“ondervinding”—

(a) met betrekking tot 'n sjampoeis, die totale tydperk of tyd-
perke wat 'n werknemer as 'n sjampoeis in die” Haarkappers-
bedryf werksaam was;

(b) met betrekking tot n klerk, ontvangsdame en/of telefonis,
die totale tydperk of tydperke wat 'n werknemer as.’n klerk,
ontvangsdame en/of telefonis werksaam was;

“manshaarkappesy” die scksie van die Haarkappersbedryf
waarin toiletdienste, soos hierin omskryf, gelewer word;

“dameshaarkappery” die seksie van die Haarkappersbedryf.

waarin toiletdienste soos hierin omskryf, gelewer word;

“Haarkappersbedryf” die Bedryf wat in 'n bedryfsinrigting uit
geoefen word; :

“manikuries” 'n werknemer van 21 jaar en ouer wat uitsluitlik
manikuurwerk verrig.

“deeltydse werknemer” ’n werknemer wat hoogstens 10 gewone
werkure per dag en hoogstens 25 gewone werkure per week diens
verrig;

“sjampoeis™ 'n werknemer van 21 jaar of ouer wat uitsluitlik
een of meer van die volgende werksaamhede verrig;

Sjampoeéring, klante voorbersi vir opkikkering of bobleiking;

aanwending van spoelmiddels of kleursjampoe;

“premie”, sonder om die gewone betekenis van die uitdrukking
in enige opsig te beperk, vergoeding van enige aard wat as teen-
prestasie vir die opleiding van 'n werknemer in een of albei
seksies van die Haarkappersbedryf beiaal word;

“toiletdienste”—

(a) dameshaarkappery, die werksaamhede in verband met die
sjampoeéring, sny en skroei van hare, massering (kop of gesig),
golwing (vaste, marcel- of water-), die set, kleur, tint, stileer
en kam vap hare, manikuring, die pluk van wenkbroue, bord-

werk, trigologiese behandeling en skoonheidskunde;

(b manshaarkappery, die sny, skeer, sjampoeéring en skroei
van hare, massering (kop of gesig), manikuring en trigologiese
behandeling; :

“loon” die bedrag geld aan ‘n werknemer betaalbaar ingevolge
kousule 4 (1) ten opsigte van gewone werkure soos in klousule 6
(1) voorgeskryf: Met dien verstande dat, as 'n werkgewer ‘n werk-
nemer ten opsigte van sodanige gewone werkure gereeld ’n hoér
bedrag betaal as dié in klousule 4 (1) voorgeskryf, dit dié¢ hosr
bedrag beteken:

“werkende werkgewer” ’n werkgewer of vennoot wat self werk
doen soorigelyk aan dié wat denr enigeen van sy werknemers
gedoen word,

4. LONE

. (1) Behoudens subkiousules (2) en (3) van hierdie klousule, mag
geen werkgewer lone betaal en mag geen werknemer lone aanneem
wat laer is as dié hieronder genoem nie: :

(2) Manshaarkappery (man of vrou):

(i) Gekwalifiseerde haarkappersassistent:
R220 per maand.

(ii) Los werknemers: R10,50 per dag.

(b) Dameshaarkappery:

(i) Gekwalifiscerde haarkappersassistent, vrou: R36,92 per week
of R160 per maand, wat aangevul moet word deur 'n bedrag van
minstens R1,15 per week of RS per maand ten opsigie van ’n
werknemer wat in 'n bedryfsioets geslaag het ingevolge artikel 7
van dig Wet op Opleiding van Ambagsmanne of soos voorgeskryl
by artikel 16 (2) (b) van die Wet op Vakleerlinge,

(ii) Gekwalifiseerde haarkappersassistent, man; R46,16 per week
of R200 per maand.

(iii) Los werknemer, man of vrou: R10,50 per dag.

Los werknemers is nie op enige kommissie geregiig nie.

(c) Algemene assistent, man: R15 per week of R65 per maand.
Algemene assistent, vrou: R12,69 per week of R55 per maand.
(d) Klerk, ontvangsdame enfof telefonis—

gedurende eerste jaar ondervinding:
R120 per maand;

gedurende tweede jaar ondervinding: R32,31 per week of
R140 per maand;

daarna: R36,92 per week of R150 per maand.

(e) Manikuris: R34, 62 per week of R150 per maand,

R50,77 per week of

R27.69 per week of

“general assistant” means an employee who is engaged by an
employer to clean, sweap, clean shoes, run errands, wash cups
and teilet requisites, preparing and serving liquid refreshments;

“Council” means the Industrial Council for the Hairdressing
Trade (Pretoria), registered in terms of section 19 of the Indus-
trial Conciliation Act, 1936;

“establishment” means any place in which toilet services are

-normally rendered to Whites;

“experience”—

(a) in relation to a shampooist, means Ithc totai period_or
periods of service an employee has had in the Hairdressing
Trade as a shampooist;

(b) in relation to clerical employee, receptionist and/or
telephonist, means the total period or periods of employment
which an employee has had as a clerical employee, receptionist
and/or telephonist;

“gentlemen’s trade” means the section of the Hairdressing Trade
in which toilet services, as herein defined, are rendered:

“ladies’ trade” means the section of the Hairdressing Trade,
in which toilet services, as herein defined, are rendered;

“Hairdressing Trade” means the Trade carried on in an estab-
lishment; :

“manicurist” means an employee of the age, of 21 vears
or over, engaged solely on manicuring;

“part-time employee” means an employee employed for not
more than 10 ordinary working hours per day and not more
than 25 ordinary working hours per week;

“shampooist” means an employee of the age of 21 years or
over engaged solely in one or more of th_e following operations:

Shampooing, preparing clients for high-lighting or frosting;
applying rinses or colour shampoos;

 “premiums” means, without in any way limiting the ordinary
meaning of the term. any consideration of whatsoever nature
given in return for trainimg an employee in any one or both
sections of the Hairdressing Trade;

“toilet services” means—

(a) ladies’ trade, the operation in shampooing, haircutting,
hairsingeing, massaging (head or face), waving (permanent,
marcel or water), setting, hairdying, tinting, styling, _combing,
manicuring, eyebrow plucking, board work, trichological treat-
ment and beauty culture; . .

(b) gentlemen’s trade, haircutting, . shaving, sh_amp‘oogng,
singeing, massaging (head or face), manicuring and trichological
treatment;

“wage” means the amount of money payable io an employee
in terms of clause 4 (1) in respect of ordinary hours of work as
prescribed in clause 6 (1): Provided that, if an employer regularly
pays an employee in respect of such ordinary hours of work
an amount higher than that prescribed in clause 4 (1), it means
such higher amount; .

“working employer” means an employer or any pariner in
parinership who himself performs work similar to that carried
out by any of his employees,

4. WAGES

(1) Subject to the provisions of the subclauses (2) and (3)
of this clause, no employer shall pay and no employe\c shall
accept wages at rates lower than the [ollowing:

(a) Gentlemen’s trade (male or female):

(i) Qualified hairdressers’ assistant: R50,77 per week or R220
per month. 3
(ii) Casual employees: R10,50 per day.

(b) Ladies’ trade:

(i) Qualified hairdresser’s assistant, female: R36,92 per week
or R160 per menth which shall be supplemented by an amount
of not less than R1,15 per week or RS per month in respect
of an employes who has passed a trade test in terms of section
7 of the Training of Artisans Act or as prescribed under section
16 (2) (h) of the Apprenticeship Act. -

(i) Qualified hairdresser’s assistant, male: R46,16 per week or
R200 per month.

(iif} Casual employee, male or female: R10,50 per day. L

Casual employees shall not be entitled to any commission.

(c) General assistant, male: R15 per week or R65 per month.
General assistant, female: R12,69 per week or R55 per month:
(d) Clerical employee, receptionist and/or telephonist—

during first year of experience: R27,69 per week or RI120
per month;
during second year of experience: R32,31 per week or RI40
per month;

thereafter: R36,92 per week or R160 per month.

(e) Manicurist: R34,62 per week or R150 per month.
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(f) Sjampoeis—
gedurende eerste jaar ondervinding: R15 per week of R63 per

maand;
daarna: R17,30 per week of R75 per maand.

(2) Deeltydse werknemer:

(i) ’n Deeltydse werknemer, man of vrou, moet minstens
twee derdes betaal word van die loon voorgeskryf vir 'n werk-
nemer van dieselfde klas. } .

(i) 'n Werkgewer mag nie 'n deeltydse damsshaarkappersassi-
stent in diens neem nie tensy hy ‘n gekwalifiseerde dameshaar-
kappersassistent in sy diens het, en vir eike gekwalifiseerde
dameshiaarkapperassistent in sy diens mag hy hoogstens cen
deelivdse. dameshaarkappersassistent in diens neem. )

(iii) Hierdie klousule is op elke bedryfsinrigting afsonderlik
van toepassing, en 'n werkgewer of bestuurder word nie geag n
gekwalifiscerde werknemer in mieer as een bedryfsinrighing of
in sowel die manshaarkappery as die dameshaarkappery te wees
nie.

(iv} 'n Werkgawer of bestuurder wat uitsluitlik of hoofsaaklik
werksaam is as 'n dameshaarkappersassistent of 'n manshaarkap-
persassistent kan geag word ‘n gekwalifiseerde dameshaarkappers-
assistent of manshaarkappersassistent te wees, na gelang van die
geval,

(2) 'n Werknemer wat in n bepaalde week in sowel die mans-
as die dameshaarkappery werksaam is, moet vir die hele week die
loon bhetaal word scos in of subklousnle (1) (a) of subkleusule
(1) (b) van hierdie klousule voorgeskryf, en wel die hoogste loon.

(3) 'n Werkgewer mag nie 'n premie aanneem vir die opleiding
van 'n werknemer as ‘n haarkappersassistent nie: Met dien ver-
stande dat hierdie bepaling nie geld ten opsigte van 'n opleiding-
skema waartoe n werkgewer regiens moet bydra nie. .

(4) Behoudens subklousule (10), mag 'n werkgewer nie iernand
in diens neem of van hom vereis of hom toelaat om toiletdienste
of enige werk te verrig wat in die omskrywing van “ioiletdienste”
gsespesifiscer word mie, tensy so iemand 'n gekwalifiseerde
haarkappersassistent is soos in klousule 3 omskryf, of 'n vakleer-
ling.” i

{gi) 'n Werkgewer mag niemand onder die ouderdom van 15 jaar
in diens neem nie.

(6) Los werknemers mag slegs in dicns geneem word in die
plek van werknemers of werkende werkgewers of vennote wat
tydelik afwesig of siek of met geleentheidsverlof is. :

(7) ’n Werkgewer mag nie 'n haarkappersassistent, uitgesonderd
'n gekwalifiseerde haarkappersassistent soos in klousule 3 omskryf,
in diens neem sonder om vooraf die Raad se goedkeuring te
verkry nie.

(8) Geen bepaling in hierdie klousule mag die nitwerking hé
dat dit ’n vermindering in die loon wat 'n werknemer op die
inwerkingtredingsdatum van hierdie Ooreenkoms ontvang het, foe-
laat terwyl sodanige werknemer in die diens van dieselfde werk-
gewer bly nie.

(9) Elke werknemer word geag 'n weeklikse werknemer te
wees, tensy hy ‘n “los werknemer” is soos hierin omskryi, en
moet minstens die volle weekloon betaal word wat in subklousule
(1) voorgeskryf word vir 'n werknemer van sy klas behoudens
klousules 4 (2) en 5 (2), hetsy hy die volle tyd gewerk het al dan
nie, en is onderworpe aan enige ander voorwaardes (vir sover dit
van dtoepassing mag wees) wat vir so ‘n werknemer voorgeskryf
word,

{10) ‘*n Werkzgewer mag nie 'n sjampoeis en/of manikuris in
diens neem of van iemand anders as 'n gekwalifiseerde haarkap-
persassistent, soos omskryf in klousule 3, of 'n vakleerling vereis
of hom toelaat om een of meer van die werksaamhede soo0s in
die omskrywings van “sjampoeis” of “manikuris” uiteengesit, le
verrig nie, tensy hy verlof daartoe van die Nywerheidsraad ont-
vang het nadat hy skriftelik aansoek gedoen het om verlof om 'n
sjampocis en/of manikuris in diens te neem,

Elke aansoek om ’n sjampoeis en/of manikuris in diens te
neem, moet gesteun word deur ’n geboortesertifikaat wat bewys
dat die persoon 21 jaar of ouer is.

(i) 'n Werkgewer kan met sy werknemer, uitgesonderd 'n los
werknemer, ooreenkom om aan sodanige werknemer, benewens
die loon vir dié werknemer voorgeskryi in klousule 4, kommis-
sie te betaal op die hoeveelheid werk deur hom verrig: Met
dien verstande dat die werkgewer, voor die inwerkingtreding van
die ooreenkoms, wat skriftelik moet wees, die werknemer moet
voorsien van ‘n afskrif van die ooreenkoms wat die volgende
moet behels:

(a) Die basiese loon waaroor ooreengekom word, ingeval so-
danige basiese loon ho#r is as die voorgeskrewe loon;

(b) die kommissieskaal of -skale waaroor ooreengekom word en
die aanspraakvoorwaardes; )

(c) die dag van die week of maand waarop die verdiende kom-
missie verskuldig en betaalbaar is: .

(d) die tydperk van kennisgewing, wat minstens een week en
skriftelik moet wees, wat die werkgewer of die werknemer moet
gee om die voorwaardes waarop die kommissie betaalbaar is, te
kanselleer of om oor die wysiging dadrvan te onderhandel. Die

: (f) Shampooist—
during first year of experience: R15 per week or R65 per
month; '

thereafier: R17,30 per week or R75 per month.

{g) Part-time emplovee:

D) A part-time empgcyee, male or female, shall be paid not
less than two thirds of the wage prescribed for an employee of
the same class,

(i) An employer shall not employ a part-time ladies’ hair-
dresser unless he has in his employ a qualified ladies’ hair-
dresser’s assistant and for each qualified ladies’ hairdresser’s assis-
tant in his employ he shall not employ more than one pari-time
ladies” hairdresser's assisiant.

(iii) This clause shall apply to each establishment separately
and an employér or manager shall not be deemed to be a
gualified employee in more than one establishment or in more
than one class of work.

(iv) An employer or manager who is wholly or mainly engaged
in performing the work of a ladies’ hairdresser’s assistant or
a men’s hairdresser’s assistant may be deemed to be a qualified
ladies’ hairdresser’s assistant or men’s bairdresser’s assistanf as
the case may be. i

(2) An employee during any week is engaged in both the
gentlemen’s and ladies’ trade shall for the whole of that week
be paid wages prescribed in either subclause (1) (a) or sub-
clause (1) (b) of this clause, whichever is the higher.

(3) An employer shall not accept a premium for the training
of an employee as a hairdresser’s assistant: Provided that this
provision shall not apply in respect of a f{raining scheme to
which the employer is legally reguired to contribute.

(4) Subject to the provisions of subclause (10), an employer
shall not employ or require or permit any person to perform
toilet services or any operation specified under the definition
of “toilet services”, unless such person is a qualified hairdresser’s
assistant, as defined in clause 3, or an apprentice.

(3) An employer shall not employ any person under the age
of 15 years.

(6) Casual employees shall only bes employed to replace
employees or working employer or pariners who are temporarily
absent or sick, or on occasional leave.

(7) An emplover shall not employ a hairdresser’s assisiant
other than a qualified hairdresser’s assistant as defined in clause
3, without having obtained the prior approval of the Couneil.

(8) Nothing contained in this clause shall operate to permit of
a reduction in the wage an employee was receiving at the date
of coming into operation of this Agreement while such employee
remains in the employ of the same employer.

{(9) Every employee shall be deemed to be a weekly employee
unless he falls within the definition of “casual employee” and
shall be paid not less than the full weekly wage prescribed in
subclause (1) for an employee of his class subject to the pro-
visions of clauses 4 (2) and 5 (2), whether he has worked full
time or less, and shall be subject {0 any other conditions (in so
far as they may be applicable) prescribed for such an employee.

(10) An employer shall not employ a shampooist and/or mani-
curist or require, or permit any person, other than a qualified
hairdresser’s assistan{, as defined in clause 3, or an apprentice,
to perform anv one or more of the operations set out in the
definitions of “shampooist” or “manicurist” unless he has been
granted permission to do so by the Industrial Council, after he
has submitted a written application for permission to employ a
shampooist andor manicurist.

All applications to employ shampooists and/or manicurists
must be supported by birth certificates proving age to be 21
years Or over.

(11) An employer may agree with his employee, other than
a casual employee, to pay such employes, in addiiion to the
wage prescribed for such employee in clause 4, commission on
the amount of work overformed by such employee: Provided
that the employer shall, before the agreement, which shall be
in writing, comes into cperation, supply the employee with a
copy of the Agreement, which shail include—

(2) the basic wage agreed upon in the event of such basic
wage being higher than the prescribed wage;

(b) the rate or rates of commission agreed upon and the
‘conditions of entitlement; .

(c) the day of thé week or month when commission earned
is due and payable;

(¢) the period of notice, which shall not be less than one
week and which shall be in writing, to be given by the
empiover or his emplovee to cancel or to negotiate for the
alteration of the conditions on which the commission is payable.
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kommissie wat ingévolge hierdie klousule betaalbaar is, moet in
die loonboek aangeteken word op dieseifde wyse as lone wat
ingevolge klousule 4 betaalbaar is.

LONE EN GEMAGTIGDE AFTREKKINGS

(1) Lone moet, na gelang van die geval, weekliks of maande-
liks in kontant betaal word, tensy die dienskontrak van 'n werk-
nemer voor die gewone betaaldag begindig word; in die geval
moet die lone onmiddellik by beéindiging betaal word. Die volle
bedrag aan loongeld wat verskuldig is moet in ’n verseélde koe-

vert geplaas word en dig volle naam van die werknemer, die

tydperk waarvoor die besondere betaling geskied, enige bedrae
wat ingevolge hierdie Qoreenkoms afgetrek is en die bedrag wat
die kosvert bevat, moet daarop geskryf staan. ’n Los werknemer
moet die' besoldiging aan hom verskuldig by begindiging van
elke dienskontrak betaal word. ¢

(2) Geen bedrag van enige aard, uitgesonderd die volgende,
mag van die besoldiging aan ’n werknemer verskuldig, afgetrek
word nie:

(a) Behoudens andersluidende bepalings in hierdie Qoreen-

koms, as 'n werknemer om ‘n ander rede van sy werk afwesig is.

as in opdrag of op versoek van sy werkgewer, 'n bedrag eweredig
aan die tydperk van sy afwesigheid en bereken op grondslag van
die loon wat dié¢ werknemer fen opsigte van sy gewone werkure
ten tyde van sy afwesigheid ontvang het; Lo

(b) bydraes aan Raadsfondse ingevolge klousule 13 van hierdie
Ocreenkoms; . )

(c) ledegeld en ander geld wat die vaekvereniging ingevolge
klousule 19 toekom;

(d) enige ander aftrekkings volgens wet voorgeskryf.

(3) Lone verskuldig ingevolge klousule 4 en ander besoldiging
verskuldig aan ’n werknemer wat by die week betaal word, moet
op 12h00 op Saterdag in elke week betaal word: Met dien
verstande dat as Saterdag ’n openbare vakansie is, betaling om
17h00 op die vorige besigheidsdag moet geskied en indien soda-
nige werknemer by die maand beiaal word, besoldiging wat aan
hom verskuldig is om 12h00 op die laaste dag van elke maand
betaal moet word: Voorts met dien verstande dat indien sodanige
dog van daardie besondere maand nie ‘n besigheidsdag is nie, dié
leor om 12h00 betaal moet word op die besigheidsdag wat so-
danige dag onmiddellik voorafgazn,

(4) Lone moet betaal word op die plek waar die werknemer
ten tyde van die betaling van dic lone werklik in diens of werk-
saam.is,

6. WERKURE

(I} Die gewone werkure van alle werknemers in die Haar-
kappersbedryf is hoogstens 46 uur per week van ses werkdae
en word soos volg ingedeel:

(2) Mans- en Dameshaarkappery:

Maandze en Woensdae—Gewone werkure hoogstens agt per
dag; tussen die ure 07h00 en 18k00. E

Dinsdae—Gewone werkure hoogstens vyf; tussen die ure
07h00 en 13h00.

Donderdge—Gewone werkure hoogstens nege; tussen die ure
07200 en 18h00. '

Vrydae—Gewone werkure hoogstens 10: tussen die ure 07h0)
en 18h00. !

Saterdae—Gewone werkure hoogstens ses; tussen die ure
07h00 en 13h00,

(b) Geen werkgewer mag van ’'n werknemer vereis of hom
toelaat om voor die ure in paragraaf (a) vasgestel te begin werk
of om na die ure daarin genoem, op te hou werk nie, en geen
werknemer mag voor daardie ure begin werk of na die ure daarin
genoem, ophou werk nie, en 'n werknemer mag ook geen haar-
kapperswerk, vir besoldiging al dan nie, buite die ure vasgestel
in paragraaf (a) onderneem of verrig nie. Geen bedryfsinrigting
mag buite die ure in paragraaf (a) voorgeskryf, cop wees nie,
behalwe om die perssel skoon te maak of te belug,

(¢) Oortydwerk—Ondanks die beperkings op werkure in para-
graaf (a) hierbo gespesifiseer, kan oortydwerk verrig word
behoudens die volgende beperkings:

(i) 'n Maksimum van 30 uur oortydwerk in ’n bepaalde jaar;

{i1) 'n maksimum van ses uur oortydwerk gedurende “n bepaalde
week; CE

(iif) 'n maksimum van twee vur ooriydwerk op *n bepaalde dag.

Vir oortydwerk moet daar betaal word teen ’n skaal van min-
stens een en ‘n half maal die gewone wurloon vir daardie
bepaalde dag. “Uurloon” beteken die weekloon gedeel deur 46
en in die geval van los werknemers die dagloon gedee] deur die
getal gewone ure wat vir die dag waarop oortyd gewerk is, voor-
geskryf word. .

(d)} Geen werkende werkgewer in die Haarkappersbedrvf word
toegelant om een of meer van die werksaamhede soos omskryf
onder “toiletdienste” in klousule 3 buite dic ure in paragraaf (2)
voorgeskryf aan die publiek te lewer nie.

Commission payable in terms of this clause shall be entered
in the wage book in the same manner as wages payable in -
terms of clause 4,

5. PAYMENT OF WAGES AND AUTHORISED
: DEDUCTIONS "

(1) Wages shall be paid in cash weekly or montly as the
case may be, unless the contract of service of an employee is
immediately on such termination. All wages due shall be placed
in a sealed envelope upon which shall be inscribed the fall name
of the employee, the period for which the particular pavment
is made, any deductions made in terms of this Agreement, and
the amount contained in the envelope. A casual employee shall
be paid the remuneration due to him upon termination of each
contract of employment.

(2) No.deduction of any description other than the following
may be made from the remuneration due to an employee:

(a) Except where otherwise provided in this Agreement, when-
ever an employee is absent fiom work, other than on the instrue-
tions or at the request of the employer, a deduction propor-
tionate to the period of his absence and calculated on the basis
of the wage which such employee was receiving in respect of his
ordinary hours of work at ths time of such absence;

(b) contributions to Council funds in terms of clause 13 of
this Agréement; i

(c) subscriptions and other moneys due to the trade union in
erms of clause 19; _

(d) any other deductions legally imposed.

(3) Wages due in terms of clause 4 and other remmuneration
duc to a weekly paid employee shall be paid at 12-noon on
the Saturday of each and every week: Provided that where
Saturday is a public holiday, payment shall be made at 17h00 .

on the previous business day and where such employee is paid -

monthly he shall be paid remuneration due at 12400 on the
last day of each and cvery month: Provided further that
should such day of that particular month be other than a business
day, such wages shall be paid at 12h20 on the business day
immediately preceeding such day. .

(4) Payment of wages shall be made at the piace where the
employee is actually engaged or employed at the time of the pay-
ment of wages.

6. HOURS OF WORK

(1) The ordinary hours of work of all employees engaged in
the Hairdressing Trade shall not exceed 46 hours per week of
six working days as follows: E

(a) Gents® and Ladies trade:

iondays and Wednesdays.—Ordinary hours of work not to
exceed eight hours per day: Detween the hours of 07h80 and 15h00-

Tuesdays—Ordinary hours of work not to exceed five hours:
Between the hours of 07hG0 and 13h09,

Thursdays—Ordinary hours of work not to exceed nine hours:
Between the hours of 07h00 and 18h00. '

Fridays—Ordinary hours of work not to exceed 10 hours: =

Between the hours of 07h00 and 12h00.

Saturdays—Ordinary hours of work not to exceed six hours.:
Between the hours of 07h00 and 13h00.

(b) No employer shall require or permit an employee to coms
mence work before, or ferminate work after the hours laid down
in paragraph (a), and no employee shall commence work before
or terminate work after these hours, nor shall an employee under-
take or perform any hairdressing work, whether for remuneration
or not, outside the house laid down in paragraph (a). No establish~
ment shall remain open ourside of the hours prescribed in para-
graph (a) except for the purpose of cleaning or ziring the premises.

(c) Overtime.—MNotwithstanding the limits on hours of work
specified in paragraph (a) above, overtime may be worked with
the following limitaiions:

(i) A maximum of 30 hours overtime in any one year:
(ii) a maximum of six hours overtime during any one week;
(iii) a maximum of two hours overtime om any one day.

. Overtime shall be paid at a rate of not less than one and a
half times the normal hourly rate for that day, “Hourly rate”
means the weekly wage divided by 46 and in the case of casual
employees the daily wage divided by the number of ordinary
hours prescribed for the day on which overtime was worked.

(d) No working employer engaged in the Hairdressing Trade
shall be permitted to render to the public any one or more of
the operations as defined under “toilet services” in clause 3 outside
the hours prescribed in paragraph (a).
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(¢) Daar kan van 'n werknemer vereis word om hoogstens
15 minute na ophoutyd te werk om klaar te maak met die
toiletdienste wat hy by ophoutyd besig is om aan ’n klant te
lewer: Met dien verstande dat daar nie van sodanige werknemer
vereis mag word om op meer as vier dae per week dié ekstra 15
minute te werk nie.

(2) Etenspouses: Dames- en Manshaarkappers.—Daar moet aan
alle werknemers ’n etenspouse van minstens een uur tussen 11h30
en 14h30 op alle werkdae, uitgesondard Dinsdae en Saterdae
toegestaan word: Met dien verstande dat—

(i) 'n werkgewer nie van "n werknemer mag vereis of hom
mag toelaat om langer as vyf vur aaneen per dag sonder
n pouse van minstens een uur te werk nie, en dat ‘n werk-
nemer nie aldus mag werk nie, en dat daar gedurende sodanige
pouse geen werk gedoen mag word nie, en dié pouse word
nie as deel van die gewone werkure beskou nie;

(i) indien so °'n pouse langer as 'n uur duur, alle tydperke
van langer as een en ‘n kwart vur as gewone werkure beskou
word;

(iii) werktydperke wat deur ’n pouse van minder as n uur
onderbreek word, as deurlopend beskou word.

(3) Bywoningsregister—Elke werknemer moet eike dag i 'n
bywoningsregister, wat sy werkgewer moet verskaf, die tyd aan-
teken wanneer hy begin werk en wanneer hy uiteindelik ophou
om die dag te werk, sowel as die begin- en ophoutye van enige
tydperke gedurende die dag waarin hy nie op diens was nie.

Eike werknemer moet so 'n inskrywing maak sodra hy begin
of ophou werk en werk vir die dag hervat en hy moet dit doen
wanneer dit werklik plaasvind.

(4) Werkure moet agtereenvolgend wees—Afgesien van etens-
pouses, moet 'n werknemer se werkure agtereenvolgend wees.

(5) Voorbehoudshepaling—Subklousules (2) en (3) van hier-
die klousule is nie van toepassing op ’n werknemer wat gereeld
n basiese loon van meer as R300 per maand of R6924 per
week ontvang nie.

7. JAARLIKSE VERLOF EN BESOLDIGING

(1) Alle werknemers, uitgesoderd los werknemers, is geregtig
op verlof met volle besoldiging op alle openbare vakansiedae;
dit moet aan hulle toegestaan word en huile moet dit neem.
Behoudens subklousule (2) (a) (ii), moet sodanige openbare
vakansiedag, as dit binne die jaarlikse verlof val, by die verlof
gevoeg word as 'n verdere tydperk van afwesigheidsverlof met
volle besoldiging.

(2) (a) (i) Alle werknemers uilgesonderd los werknemers, is in
elke jaar diens by dieseifde werkgewer of bedryfsinrigting, geregtig
op dric agterecenvolgende weke verlof met volle besoldiging
bereken teen die Ioon wat die werknemer in die week onmiddelik
voor die verlof ontvang het, Die drie weke verlof moet 18
volle werkdae insluit.

@ii) 'n Werknemer wat vyf of meer agtereenvolgende jare diens
by dicselfde werkgewer voltooi het, moet 24 agtereenvolgende
werkdae afwesigheidsverlof met volle besoldiging toegestaan word,
bereken teen die loon wat dié werknemer in die week onmiddellik
voor die verlof ontvang het. Vir die tocpassing van hierdie
subparagraaf word 'n openbare vakansiedag wat binne die verlof-
tydperk val, geag 'n werkdag te wees,

(b) Elke werkgewer moet aan die Sekretaris van die Raad,
Southern Life-gebou 222, Pretoriusstraat, Pretoria, of Posbus 1237,
Pretoria, voor of op die sewende dag van elke maand op die
vorm in Aanhangsel A voorgeskryf ten opsigte van elkeen van
sy werknemers, uitgesonderd los werknemers, 'n bedrag stuur
gelyk azan 'n kwart van 'n week se loon en toelaes aan sodanige
werkneiner ten opsigte van elke maand diens betaal.

(c) Geld wat die Sckretaris van die Raad ingevolge para-
graaf (b) ontvang, moet deur die Raad vir die betrokke werk-
nemer in trust gehou word, en dié geld mag slegs aan m werk-
nemer betaal word wanneer so 'n werknemer met vakansie-
verlof gaan, van die Bedryf wegbly vir die tydperk ten opsigte
waarvan betaling in plaas van jaarlikse verlof geskied of die
Bedryl verlaat, of indien die Raad dit gelas.

(d) Die Raad moet die Trustrekening administreer en alle uit-
gawes wat in verband met die administrasie van die Trustrekening
aangegaan word, kom ten laste van die Raad.

(e) Alle betalings uit die Trustrekening moet geskied by wyse
van ijeks wat teen dic Trustrekening getrek word en sodanige
tjeks moet onderteken word deur twee persone wat behoorlik
deur die Raad daartoe gemagtig is. Die Raad moet 'n rekord
hou van elke werknemer ten opsigte van wie betalings ingevolge
hierdie klousule geskied asook van die bedrag wat ten behoewe
van hom in die Trustrekening inbetaal is.

(f) Die Raad kan enige geld wat aan die Trustrekening
behoort van tyd tot tyd belé: Met dien verstande dat dit belé
word oorcenkomstig artikel 21 (3) van die Wet en dat alle
rente wat op sodanige belegging oploop aan die algemene
fondse van die Raad foeval met die oog op die Raad se admi-
nistrasie van die Trustrekening,

(e) For the purpose of attending to a customer who is receiving
toilet services at the hands of an employee at the time of finish-
ing of the employee concerned, such employee may be required
to remain at work for a period not exceeding 15 minutes after
the said finishing time, for the purpose of completing the toilet
services being rendered to the customer in the ichair: Provided
that such employee shall not be required to work the extra 15
minutes on more than four days per weelk. '

(2) Meal breaks: Ladies’ and Gentlemen's trade—All employees
shall be allowed a break of at least one hour for 2 meal between
the hours of 11h30 and 14h30 on all working days except
Tuesdays and Saturdays: Provided that—

(i) no employer shall require or permit an employee to work
nor shall an employee work for more than five hours con-
tinuously on any day without ap interval of not less than
one hour during which no work shall be performed and such
interval shall not be deemed to be part of the ordinary hours
of word;

(i) if any such break be longer than one hour any period in
excess of one hour and a quarter shall be deemed to be
ordinary hours of work;

(iii) periods of work interrupted by a break of less than one
hour shall be deemed to be continuous.

(3) Attendonce register—Every employee shall each day enter
in an attendance register, which his employer shall provide, the
time he starts work and the time he finally ceases work for the
day, and the commencing and finishing times of any periods
during the day which he was off duty.

Every emoloyee shall make such entry upon commencing work,
ceasing, and resuming work for the day at the time of occurrence,

(4) Hours of work to be consecutive—~—All hours of work of an
employee shall be consecutive except for meal hours.

(5) Savings—The provisions of subclauses (2) and (3) of this
clause shall not be applicable to an employee who is in receipt
of akregular basic wage exceeding R300 per month or R69,24 per
week. :

7. ANNUAL LEAVE AND PAYMENT

(1) Bvery employee, except casual employees, shail be entitled
to and be granted and shall take leave on full pay on all public
holidays. Subject to subclause (2) (a) (if), whenever a public
holiday falls within the period of annual Jeave. such holiday shall
be added to the said period as a further period of leave of
absence on full pay.

(2) (a) (i) Every employee, except casual employees, shall, in
each year employment with the same employer or establishment,
be. entitled to and be granted three consecutive weeks’ leave of
absence on full pay reckoned at the wage the employee was
receiving the week immediately prior to proceeding on leave.
The three weeks’ leave shall include 18 clear working days.

(ii) An employee who has completed five or more consecutive
years’ service with the same employer shall be granted 24 con-
secutive working days leave of absence on full pay, reckoned
at the wage this employee was receiving the week immediately
prior to proceeding on leave. For the purposes of this subpara-
graph, a public holiday falling within the lezve period shall be
regarded as a working day.

(b) Every employer shall remit to the Secretary of the Council,
222 ‘Southern Life Buildings, Pretorius Strect, Pretoria, or P.O.
Box 1237, Pretoria, not later than the sevenih day of each and
every month on the form prescribed in Anncxure A in respect
of ecach of his employees, except casual employees, an amount
equal to one quarter of a week’s wage and allowance paid to
such employee in respect of each month of employment.

(c) Moneys received by the Secretary of the Council in terms
of paragraph (b) shall be held in trust by the Council for the
employee concerned and shall only be paid to that employee when
the employee pr on vacation leave, absents himself from
the Hairdressing Trade for the period for which payment in lieu
of annual leave is made, leaves the Trade or if the Council so
directs.

(d) The Trust Account shall be administered by the Council
and all expenses incurred in connection with the administration
of the Trust Account shall form a charge upon the Council.

(e) All payments from the Trust Account shall be by cheque
drawn on the Trust Account and such cheques shall be signed
by two persons duly authorised by the Council. The Council
shall keep a record of each employee in terms of whom pay-
ments are made in terms of this clause and the amount paid to
the Trust Account in favour of him.

(f) The Council may invest any of the moneys belonging to
the Trust Account from time to time: Provided ihat such invest-
ment shall be made in accordance with the provisions of section
21 (3) of the Act, and any interest accuring from such invest-
ment shall acrue to the general funds of the Council in conside-
ration of the Council’s administration of the Trust Account,
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(g) 'n Werknemer wie se diens beéindig word wvoor 'd'ié:-\.‘rofl-

tooiing van ’n maand diens by 'n werkgewer of bedryfsinrigting,

is nie op verlofbesoldiging vir hierdie tydperk geregtig nie. Enige
verlofbesoldiging wat die werkgewer ingevolge paragraaf (b) vir
sodanige werknemer aan die Raad betaal het, moet aan sodanige
werkgewer terughetaal word.

(h) Indien enige bedrag wat 'n werkgewer gedurende die voor-
afgaande 12 maande ten opsigte. van ’n- werknemer ingevolge
paragraaf (b) aan die Raad betaal het minder is as die bedrag
waarop sodanige werknemer geregtig sou wees wanneer hy jaar-
likse verlof neem, moet die werkgewer die verskil, indien daar n
verskil is, minstens een week voordat sodanige werknemer met
verlof gaan, aan die Sekretaris van die Raad stuur. -

(3) (a) Die werkgewer stel die datum vas waarop die verlof
geneem moet word, mear dil moet binne twee maande na vol-
tooiing van elke diensjaar geneem word en ’n aanvang neem, as
dit nie vroeér deur die werkgewer aan 'n werknemer toegestaan
is nie, en die werknemer moet dan gedurende dié verloftydperk
van die werkgewer se besigheidsplek af wegbly.

(b) Die werkgewer moet die Sekretaris van die Raad skriftelik
in kennis stel van die datum en tyd waarop sodanige werknemer
sy verlof neem en terselfdertyd in kontant enige verskil wat
daar in verlofgeld bestaan, ingevolge subklousule (2) (h) aanstuur.
Dié kennisgewing en verlofbetaling moet die Sekretaris minstens
sewe dae voor die aanvangsdatum van dié verlof bereik.

(4) (a) Vir die toepassing van hierdie klousule word diens geag
te begin ¢p die datum waarop die werknemer laas op jaarlikse
verlof geregiig was, of die datum van indiensneming, naamlik
die jongste datum.

(b) Vir die toepassing van hierdie klousule word diens geag die
volgende in te sluit: Tot vier maande militére opleiding wat in
daardie jaar ingevolge die Verdedigingswet, 1957, ondergaan word,
enige tydperk wat die werknemer ooreenkomstig hierdie klousule
met ‘verlof afwesig of op las of op versoek van die werkgewer
van sy werk afwesig is of weens sickte of ’n ongeluk van sy
werk afwesig is, maar enige tydperk van afwesigheid, weens siekte
of 'n ongeluk, van langer as 36 dae in enige 12 maande of
langer as twee agiereenvolgende dae word, indien die werknemer
versuim om, nadat die werkgewer hom daarote versoek het, 'n
serfifikaat van ‘n mediese praktisyn in te dien waarin verklaar
word dat hy weens siekte of ’n ongeluk verhinder is om sy werk
te verrig, nie geag diens te wees nie.

(c) Enige bedrag waarmee 'n werknemer gekrediteer is en wat
na verloop van twee jaar vanaf die datum waarop die werk-
nemer daarop geregiis geword het om sodanige bedrag te ont-
vang, nog nie uitbetaal is nie, kom die fondse van die Raad
toe: Met die verstande egter dat die Raad enige eis wat sodanige
werknemer na verstryking van genoemde tydperk mag instel,
moet oorweeg en na sy goedvinde ’n bedrag by wyse van 'n ex
gratia-belaling uit die fondse van die Raad aan die werknemer
soos hierin bedoel, kan betaal.

(5) Geen werkgewer mag van ’n werknemer vereis of hom
toelaat om in die Haarkappersbedryf te werk hetsy vir besol-
diging of nie, en geen werknemer mag in genoemde Redryf werk,
hetsy vir besoldiging of nie, gedurende enige verloftydperk wat
kragtens hierdie Ooreenkoms toegestaan word nie.

(6) Die Saterdag tussen Goeie Vrydag en Paasmaandag is ’n
vakansiedag sonder besoldiging en geen bedryfsinrigting mag op
dié dag toiletdienste verskaf nie. 'n Werkgewer mag van die lcon
van sy werknemers ‘n bedrag aftrek wat gelyk is aan die loon vir

vyf uur se werk.
8. DIENSBEEINDIGING
(1) Behoudens—

(a) die reg van 'n werkgewer of werknemer om diens om ’n
regsgeldige rede sonder kennisgewing te beéindig; of

(b) die bepalings van 'n skriftelike ooreenkoms tussen werk-
gewer en werknemer wat ‘n langer tydperk van kennisgewing
bepaal as dié¢ waarvoor hierin voorsiening gemaak word, maar
wat hoogstens 12 maande mag wees;

‘moet 'n werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, minstens ‘n week van 46 werkure skriftelik kennis gee om
sy dienskontrak te beéindig en die kennisgewing tree in werking
op die werkdag pa die dag waarop dit gegee is: Met dien ver-
stande dat dit nic gegee mag word terwyl die werknemer kragtens
klousule 7 (3) () met verlof of kragtens klousule 7 (4) (b) afwesig
is nie.,

(2) Indien ‘n werkgewer of werknemer versuim om ingevolge
subklousule (1) hiervan kennis te gee, moet hy, in plaas daarvan,
‘n bedrag gelyk aan die weekloon wat die werkunemer gedurende
dic week onmiddellik voor diensbesindiging ontvang het, onder-
skeidelik betaal of verbeur: Met dien verstande dat, as 'n ooreen-
koms kragtens subklousule (1) (b) hiervan aangegaan is, die
betaling of verbeuring in plaas van kennisgewing in verhouding
moet wees tot die diensopseggingstermyn waaroor ooreengekom
is, wat hoogstens 12 maande mag wees.

(2) An employee whose services are terminated before the com-
letion of one menth’s employment with an employer or estab-
ishment, shall not be entitled to any leave pay for this period.

Any leave pay paid to the Council by the employer in terms of
paragraph (b) for such an employee shall be refunded to such

- ‘employer.

(h) Should any amount paid in to the Council by an employer,
in terms of paragraph (b), during the preceding 12 months in
respect of an employee be less than the amount such employee
would be entitled to receive when proceeding on annual leave,
the employer shall forward the difference, if any, to the Secretary
of the' Council at least one week prior to such employee pro-
ceeding on annual leave, '

(3) (a) The employer shall fix the time when such leave shall
be ‘taken, but if the employer shall not have granted fo am
employee his period of leave at an earlier date, such leave shall
be taken and shall commence within two month after the ter-
mination of each year of employment, and such an employee
shall then absent himself from the employer’s place of business
during the period of such leave,

(b) The employer: shall notify the Secretary of-the Council in
writing of the time and date on which such employee shail take
his leave and shall remit in cash at the same time any diffcrence
in leave moneys in terms of subelause (2) (h). Such noiice and
remittance shall reach the Secretary of the Council at least seven
days before the date when such leave begins.

(4) (a) For the purposes of this clausz. employment shall be
deemed to commence from the date on which the emplovee last
became entitled to annual leave or the date of engagement, which-
ever is the Jater. i

(b) For the purposes of this clause, employment shall be deemed
to-include up to four months of military training undergone in
pursuance of the Defence Act, 1957, in that year, any period
during which the employee is on leave in terms of the provisions
of this clause, or is absent from work on the instruction or at
the request of the employer or is absent from work owing to
illness or accident, but any period of absence owing to illness or
accident in excess of 36 days in any 12 months or two consecutive
days if the employee fails after demand by the employer to
produce a certificate by a medical practitioner that he was pre-
vented by illness or accident from doing his work, shail not be
deemed to be employment.

(c) Any amount standing to the credit of an employee and
not paid to such employee after the experation of 1wo years
from the date the employee was entitled to receive such amount,
shall accrue to the funds of the Council: Provided, however,
that the Council shall comsider any claim that may be made
by such employee after the expiration of the said period and
may in ifs discretion make an ex gratia payment from the funds
of the Council to such emplovee as referred to herein.

(5) No employer shall require or permit any employee to
work in the Hairdressing Trade whether for remuneration or not,
and no employes shall work in the said Trade for remuneration
or not during any period of leave granted in terms of this
Agreement. .

(6) The Saturday falling between Good Friday and FEaster
Monday shall be an unpaid holiday and no establishment may
render toilet services on the day. An employer may deduct from
the wage of his employee an amount egual to the wage for five
hours™ work.

8. TERMINATION OF SERVICES
(1) Subject to—

(a) the right of an employer or an employee to terminate
employment without notice for any good cause legally recos-
nised as sufficient; or

(b) the provisions of any written agreement between employer
and employee stipulating a period of notice in excess of that
provided for herein, but not in excess of 12 months;

an employer or his employee, other than a casual employee, shall

‘give not less than one week’s wrilten notice of 46 working hours,

to terminate his contract of service, such notice to take effect
from the working day following the day on which such notice

‘was _given: Provided that notice may not be given whilst an

employee is on leave in terms of clause 7 (3) () or absent in
terms of clause 7 (4) (b).

(2) In the event of an employer or an emplovee failing to
give notice as provided for in subclause (1) hereof, he shall pay
or forfeit respectively in liew thereof an amount equal to the
weekly remuneration which the employee was receiving during
the week immediately preceding the termination of the contract
of employment: Provided that if an agreement has been entered
into in terms of subclause (1) (b) the payment or forfeiture in
lieu of notice shall be proportionate to the period of the notice
agreed upon which shalﬁ;ot be in excess of 12 months.




8  No. 497

STAATSKOERANT, 23 JANUARIE 1976

(3) Ondanks anderslvidende bepalings in hierdie Ooreenkoms,
het die werkgewer die reg om indiea die bedrag wat die werk-
nemsr aan loon toskom nie die volle bedrag van die verbeuring
hierin genoem, dek nie, dic verskil af i trek van ander voordele
(as daar is) wat ten iyde van die werknemer se diensverlating in
sy naam aan die oplosp was.

(4) Verlof mag nie met diensopsesging saamval nie.

(5) 'n Werkzewer mag ‘n werknemar loon betaal vir en in
plaas van die termyn van diensopsegaing veorgeskiyl of waaroor
kragtens subartiekel (1) ooreengekom is.

(6) Elke werkgewer most ten opsigte van enige assistent wal
daarom versoek, 'n dienssertifikaat uitreik. Die sertifikaat moet
in dic vorm van Aanhangse] B van hierdie Ooreenkoms wees.

9, ONTBINDING VAN RAAD

Indien hierdie Ooreenkoms of 'n verlenging of hernuwing
daarvan as gevelg van die verloop van tyd of om enige ander
rede verval, en ‘n latere ooreenkoms wal voorsiening maak vir
die veortsetting van die Trustrekening nie binne 'n tydperk van
12 maande vanaf sodanige vervaldatum szangegaan word nie, of
indien die Trustrekening nie -binne sodanige tydperk deur die
Raad oorgedra word na 'n ander {rusirckeming wat vir dieselfde
doeleindes ingestel is as di¢ waarvoor die oorspronklike Trust-
rekening gestig is nie, of indien die Raad ontbind word, moet die
geld wat in die kredit van die Trustrekening ooibly, terugbetaal
word aan die werkgewers wat daartoe bygedra het.

Die Trustrekening moet deur die Raad geadministreer word
gedurende gencemde tydperk van 12 maande of tot tyd en wyl
dit corgedra word na ‘n ander trusirckening, soos hierbo bedoel,
of by ’n latere ooreenkoms voortgesit word.

Bédrae wat nie ingevolge hierdie klousule terugbetaal kan
word nie na ’n tydperk van ses maande vanaf die datem
waarop dit betaalbaar geword het aan die persone wat daarop
geregtig is, moet in die Raad s¢ algemene fonds gestort word
en, indien die Raad op di¢ datum onibind is, moet daar
ingevolge artikel 34 (4) van die Wet met dié bedrae gehandel
word asof dit deel van die algemene fondse van die Raad
uitmaak. )

10. BUITEWERK

’n Werknemer mag nie vir eie rekening of namens enige
persoon, of van enige ander persoon as sy werkgewer, solank
as wat hy in diens is van 'n werkgewer wat die Haarkappers-
bedryf uitoefen—

(1) bestellings vir werk werf of aaznneem of werk in die
Haarkappersbedryf verrig; of

(2) vir verkoop, winsbejag of beloning in toiletbenodigdhede
handel dryf nie.

11. UITLEG VAN OOREENKOMS

(1) Die Raad is die liggaam wat vir die toepassing van hierdie
Ooreenkoms verantwoordelik is en kan, ter Jeiding van die werk-
gewers en werknemers, menings uitspreek wat nie met die bepa-
lings daarvan onbestaanbaar is nie.

(2) Enige verskil wat in die Haarkappersbedryf mag ont-
staan, moet na die Raad verwys word vir behandeling ingevolge
die bepalings van sy konstitusie.

12. VRYSTELLINGS

(1) Behoudens die voorbehoudbepaling by artikel 51 (3) wan
die Wet, kan die Raad om enige goeie en afdoende rede ten
opsigte van enige persoon vrystelling van enigeen van die bepa-
lings van hierdic Coreenkoms verleen.

(2) Die Raad moet ten opsigte van enigeen aan wie vrystelling
kragtens subklousule (1) van hierdie klousule verleen word, die
voorwaardes vasstel waarop die vrystelling verleen word en die
geldigheidsduur van die vrystelling: MM

fet dien verstande dat die
Raad na goeddunke en nadat een week skriftelike kennis aan
die betrokke persone gegee is, 'n vivsicliingsertifikaat mag intrek.

[

(3) Die Sekretaris van dis Raad most asn elke persoon aan wie
vrystelling ooreenkomstig subklousuls (13 van hierdie klousule
verleen is 'n vrystellingsertifikaat, deur hom onderteken, uitreik

_waarin die volgende vermeld word:

(a) Die volle naam van die betrokke persoon; -

(b} dié bepalings van die Oorsenkoms waarvan vrysielling
verleen word; :

) die voorwaardes vasgestel ingevolge subklousule () van
hierdie klousule waarop dié vrystelling verleen word; en

(d) die tydperk wat die vrystelling van krag is,
(4) Die Sekretaris van die Raad moet—

(2) *n afskrif hou van elke sertifikaat wat unitgereik word, en
’n kopie aan die Afdelingsinspekieur, Departement van Arbeid,
Pretoria, stuur; :

T

(b) as vrystelling aan ’n werknemer verleen word, 'n kopie

van die sertifikaat aan die betrokke werkgewer stuur;

(3) Notwithstanding anything to the contrary in the Agresment,
should any money owing by the emplover to the employee by
way of wages be insufficient to meet the full amount of the
forfeiture referred to herein, the employer shall be entitled to
recover such amounts from other benefits (if any) which were
in the process of accrual to such employee at the time of his
desertion.

(4) Leave and notice shall not run concurrently:

(5) An employer may pay an employee wages for and in
lieu of the period of notice prescribed or agreed upon in terms
of subelause (1).

(6) Every employer shall issue a certificate of service in respect
of any assistant making such request. The certificate shall be in
the form of Annexure B of this Agreement.

. DISSOLUTION OF COUNCIL

In the event of the cxpiration of this Agrsement or any exten-
sion or renewal thzreof by effluxion of time or any other cause,
and a subsequent egreement providing for the continuation of
the Trust Account rot being negotiated within a period of 12
months from the date of such -expiration or the Trust Account
not being transferred by the Council within such period to any
other trust account constitufed for the same purposss as that
for which the original Trust Account was created or in the event
of the dissolution of the Council, the moneys standing to the
credit of the Trust Acccunt shall be refunded to the employers
who had contributed thereto. The 'Trust Account shall
during the said period of 12 months or until such time
as it is transferred to any other Trust Account referred to
above or continued by a subsequent agreement, be administered
by the Council.

Any amount which cannot be disposed of in terms of this
clanse after the exmiration of six months from the date it became
payable to the person who was entitled thereto shall be paid
info the Council’s general fund and if the Council has been
dissolved by that date, such amount shall be dealt with in terms
of section 34 (&) of the Act as if it had formed part of the
general funds of the Council. )

10. OUTWORK

An employee shall not—
(1) solicit or take orders for or undertake work in the
Hairdressing Trade; or
(2) engage in trading in toilet requisites for sale, gain or
reward; :
on his own account or on behalf of any person or from any

other person other than his employer whilst such employee is
in the employ of an employer engaged in the Hairdressing Trade.

11. INTERPRETATION OF AGREEMENT

(1) The Council shall be the body responsible for the admi-
nisiration of the Agreement and may issue expressions of epinion
not inconsistent with the provisions thereof for the guidance of
the employers and the employees.

(2) Any dispute which may arise in the Hairdressing Trade
shall be referred to the Ceuncil to dealt with in terms of its
constitution.

12. EXEMPTIONS

(1) Subject to the proviso to section 51 (3) of the Act, the
Council may grant exemptions from any of the provisions of
this Agreement in respect of amy person for any good and suf-
ficient reason. :

(2) The Council shall fix, in respect of any persons granted
exernption under the provisions of subclanse (1) of this clause,
conditions subject to which such exemption is granted and the
period during which such exemption shzll operate: Provided
that the Council may, if it deems fit, after one weak’s notice,
in wriling, 1as been given to the persons concerned, withdraw
any licence of exemption.

(3} The Secretary of the Couacil shall issue to every person
granted exemrtion in accordance with the provisions of sub-
clause (1) of this clause, a licence of excmption, signed by him,
setting out—

(a) the full name of the person concerned;

(b} the provisions of the Agreement from which exemption
is granted; and

(c) the conditions fixed in accordance with the provisions of
subclause (2) of this clause subject to which such exemption
is granted; and ;

() the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

(a) retain a copy of each licence issued and forward a copy
to the Divisional Inspector, Department of Labour, Pretoria;

(b) where the exemption is granted to an employee, forward
a copy of the licence to the employer concerned.
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13. UITGAWES VAN DIE RAAD

(1) Ten einde die uitgawes van die Raad te bestry, moet eike
werkgewer 30c per week .aftrek van die verdienste van eikeen
van sy werknemers vir wie lone in klousules 4 (1) (a), (b} (d)
en (g) voorgeskryf word en 30c van die verdienste van elke los
werknemer ten opsigte van elke week wat hy in diens van die
werkgewer was en 10c per maand van die verdienste van werk-
nemé.zrs vir wie lone in klousules 4 (1) () en (f) voorgeskryf
word.

(2) (a) Benewens bogenoemde, moet alle werkgewers [uitge-

sonderd daardie werkgewers wat in paragraaf (b) genoem word]

’n bedrag van R2,50 per maand betaal. - .

(b) In bedryfsinrigtings wat uit maaiskappye of 'n vennocot-
skap bestaan, moet ‘n bedrag van R2,50 per maand len opsigte
van elke direkteur of vennoot betaal word.

(c) Benewens die bedrae in paragrawe {a) en (b) .van hierdie
subklousule bedoel, moet die volgende bedrag denr elke werk-
gewer betaal word:

(i) Werkgewers wat tot twee werknemers in diens het: R1,50
per maand ten opsigte van elke werknemer aldus in diens;

(ii) werkgewers wat mser as twee werknemers in diens het: "n
Bedrag gelyk aan die bedrag wat deur die werknemers betaal
word en wat ingevolge subklousule (1) hierbo afgetrek word, of
R4 per maand, naamlik die grootste bedrag.

(3) Die bedrae in subklousules (1) en (2) hierbo genoem, moet
voor of op die sewende dag van eike maand in die vorm in
Aanhangsel A van hierdie Ooreenkoms voorgeskryf, aan die
Sekretaris van die Raad, Southern Lifegebou 222, Pretoriussiraat,
Pretoria, of Posbus 1237, Pretoria, gestuur word.

(4) Alle gelde en boetes wat deur die werkgewers en werk-
" nemers aan hul onderskeie liggame beiaalbaar is, sal deur die
Nywerheidsraad ingevorder word en moet binne 30 dae na ont-
vangs aan die onderskeie organisasies oorbetaal word,

14. VERTONING VAN OOREENKOMS

Elke werkgewer moet op ’n opvallende plek in sy bedryfs-
inrigting wat maklik toeganklik is vir sy werknemers, 'n leesbare
eksemplaar van hierdie Ooreenkoms in al twee amptelike tale en
in die vorm soos in die regulasies ingevolge de Wet voorgeskryf,
opplak en opgeplak hou.

15. REGISTRASIE VAN WERKGEWERS

(1) Alle werkgewers, tensy hulle reeds’ ingevolge die vorige
Ooreenkoms geregistreer is, moet binne een maand na die datum
van inwerkingtreding van hierdie Ooreenkoms, en alle werk-
gewers wat na genoemde datum in die Haarkappersbedryf sake
doen, moet binne een maand na die datum waarop hulle met
hul werksaamhede begin, onderstaande besonderhede aan die
Sekretaris van die Raad verstrek:

(a) Sy volle naam en die naam van die besigheid;

(b) besigheidsadies; en i

(c) volle naam van elke werknemer, die hoedanigheid warin
hy diens verrig, en die loon wat betaal word.

(2) Blke werkgewer moet maandeliks op die vorm soos voor-
geskryf in Aanhangsel A, die volle name van alle persone in sy
diens aantoon.

(3) In die geval van 'n vennootskap moet, benewens die beson-
derhede vereis in subklousule (1), die volle name van al die
vennote verstrek word.

(4) In die geval van 'n maaiskappy met beperkte aanspreek-
likheid moet, benewens die besonderhade vereis in subklousule
(1), die volgende besonderhede verstrek word:

(i) Die adres van die geregisireerde kaniore van die maat-
skappy;

(ii) die volle nams van die direkteure en die voile naam van
die persoon werklik in beheer van elke tak van die besigheid;

(iii) die volle nams van die sekrefaris van die maatskappy en
alle ander ampsbekleérs van die maatskappy.

(5) Elke werkgewer moet, in die geval van 'n verandering in
enige van die besonderhede wat hy ingevelge hierdie klousule
moet verstrek, binne 14 dae vanaf die dalum waarop die veran-
dering van krag geword het, skriftelik aan die Sekretaris van die
Raad kennis van die verandering gee.

16. AGENTE

Die Raad moet een of meer aangewese persone as agente
aanstel . om by die toepassing van hierdie Ooreenkoms behulp-
saam te wees. Dit is die plig van elke werkgewer en werknemer
om sodanige persone toe te laat om dié persele te betree, dié
navrae te doen en te voliooi en dié boeke, dokumente, loonsiate
en betaalstate te ondersoek en alles te doen wat nodig mag wees

13. EXPENSES OF TilE COUNCIL

(1) For the purpose of mscting the expenses of the Council,
every employer shall deduct 30c per week from the earnings
of cach of his employees for whom wages are prescribed in
clanse 4 (1) (a), (b), (d) and (e) and 30c from the earnings of
each casual employee in respect of each week in which he was
employed by the emplover. and 10¢ per month from the earnings
of den}ployces for whom wages are prescribed in clause 4 (1) (2)
and ().

(2) (a) In addition to the above, all employers [except those
provided for in paragraph (b)] shall pay a fee of R2,50 per
month.

(b) In establishments composed of companies or partnership
a fee of B2,50 per month shail be paid in respect of each diree-
tor or pariner. '

(¢) In addition to the fess referred to in paragraphs (a) and
(b) of this subclauss, the following amount shall be paid by every
employer: _

(i) Employers emgploying up to two employses: R1,50 per
month in respect of each employee so employed.

(i) Employers employing more than two employees: An
amonnt equal to the amount paid by the employees and deducted
in terms of subclause (1) above, or R4 per month, whichever is
the greater, :

(3) The amounis mentioned in subclauses (1) and (2} above
shall be remitied to the Secretary of the Coungil, 222 Southern
Life Buildings. Pretorius Street, Pretoria, or to P.O. Box 1237,
Pretoria, not later than the seventh day of each and every
month in the form prescribed in Annexure A to this Agreement.

(4) All dues and fines payzble by employers and employees
to their respective bodies will be collected by the Industrial
Council and shall be paid over to the respective organisations
within 30 days of receipt.. :

14, EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed in his establish-
ment in a conspicuous place readily accessible to his employees,
a lecible cony of this Agreement in both official languages,
and in the form prescribed in the regulations under the Act

15. REGISTRATION OF EMPLOYERS

(1) All employers unless already registered under the previous
Agreement shall within one month from the date on which this
Agreement comes into operation, and any employer operating
in the Hairdressing Trade after that date shall within one month
from the date of commencing operations, forward to the Secre-
tary of the Council the following particulars:

(2) His full name and title of the business;
{(b) business address; and

(¢) full name of each employee, the capacity in which he is
employed and the wages paid. '

(3) Every employer shall enclosé on the form prescribed in
Annexure A hereto, monthly, the full names of all persons
employed.

(3) In the case of a partnership, the full names of all the
partners shall, in addition to the particulars required in sub-
clause (1), be furnished.

(4) In the case of a limited liability company, the following
particulars, in addition to those required in subclause (1), shall be
furnished: - i

(i) Address of the registered offices of the company:

(i) the full pames of the directors and the full name of the
person in actual contrel of each branch of the business;

(ii) the full names of the secretary of the company and all other
offices-bearers of the company.

(5) Every employer shall, in the event of a change in any of
the particulars reguired to be furnished in terms of this clause,
forward fo the Secrctary of the Council a notification in
writing of any such change within 14 days of the date upon
which such change tool effect. -

16. AGENTS

The Council shall appoint one or more specified persons as
agents to assist in the administration of the Agreement, It shall
be the duty of every employer and every employee to permit
such persons to enter such premises, institute and complete such
inquiries, and examine such books, documents, wage sheets, and
pay tickets and do all such acts as may be necessary for the
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om vas te stel of hierdie Ooreenkoms nagekom word, en geen
persoon mag aan ‘n agent in die loop van sy ondersock 'n valse
verklaring doen nie.

17. LIDMAATSKAP

(1) 'n Werkgewer wat lid van die werkgewersorganisasie is, mag -

geen werknemer wat nie lid van die vakvereniging is in diens
neem nie, ‘en’ geen lid van die vakvereniging mag by 'n werk-
gewer wat nie lid van die werkgewersorganisasie is in diens tree
of bly nie. i

(2) Geen werkgewer wat lid van die werkgewersorganisasie is,
mag 'n werknemer in diens neem sonder dat hy 'n vakvereniging-
kaart voorlé nie.

(3) Hierdie klousule is nie van toepassing nie—

(2) op 'n immigrant gedurende die eerste jaar na sy binne-
koms in die Republick van Suid-Afrika: Met dien verstande
dat as ’n immigrant te eniger tyd na die eerste drie maande
wat hy in die Bedryf begin werk het, weier om op uitnodi-
ging van die betrokke vakvereniging lid daarvan te word, hier-
die klousule onmiddeliik van toepassing word; :

(b) op persone wat ingevolge die vakvereniging se konsti-
tusie nie vir lidmaatskap in aanmerking kom nie, of aan wie

lidmaatskap daarvan geweler is of wat uit die vereniging gesit |

18,

18. VAKVERENIGINGVERTEENWOORDIGERS IN
DIE RAAD

Elke werkgewer moet aan enigeen van sy werknemers wat ‘n.

verteenwoordiger of plaasvervanger in die Raad is, alle redelike
fasiliteite verleen om sy pligte in verband met die Raad se werk
na te kom,

19. GELD BETAALBAAR AAN DIE WERKGEWERS-
ORGANISASIE EN DIE VAKVERENIGING

(1) Elke werkgewer moet weckliks of maandeliks, na gelang
van die geval, van dic lone van sy werknemers die ledegeld en
ander geld aftrek wat aan die vakvereniging verskuldig is oor-
eenkomstig sy konstitusie, soos van tyd tot tyd deur die Sekreta-
ris van die Raad aan hom meegedeel, en moet die bedrag wat
aldus afgetrek is in die vorm in Aanhangsel A hiervan voorge-
skryf, voor of op die sewende dag van die maand wat volg op
die maand waarin dic aftrekkings gedoen is, aan dic Sekretaris
van die Raad, Southern Life-gebou 222, Pretoriusstraat, Pretoria,
of Posbus 1237, Pretoria, stuur.

(2) Elke werkgewer wat 'n lid van die werkgewersorganisasie
is, moet voor of op die 60ste dag wat volg op elke algemene
jaarvergadering van die organisasie alle bedrae verskuldig aan en
alle boetes ingevolge die konstitusie van die organisasie opgel?,
aan die Sekretaris van die Raad stuur,

(3) Alle bedrac wat die Raad ingevolge subklousules (1) en
(2) ontvang, moet binne 30 dae na ontvangs aan onderskeidelik
die vakvereniging en die werkgewersorganisasie oorbeiaal word,

20. BEHEER OOR PERSELE

Geen werkgewer mag die Haarkappersbedryl uitoefen in
perseel—

{a) wat nie behoorlik verlig en geventileer is nie en nie 'n
toereikende toevoer van lopende koue en warm water het nie;

{b) wat nie met geglasuurde wasbakke met afvoerpype en 'n
stelsel vir die onskadelike afvoer van vuilwater toegerus is nie;

(¢) waarvan die mure en vloere van materiaal gebou is wat
nie skoongehou kan word nie;

(d) wat uitgerus is met rakke, los of vaste toebehore wat
nie van glas, marmer of leiklip gemaak of met emalje afge-
werk of met sink of ander maklik afwasbare en duursame
materiaal bedek is nie;

(e) waarvan enige gedeelte as ’n slaapverirek of 'n plek vir
die bewaring of bereiding van voedsel gebruik word nie, tensy
die gedeelle wat vir die Haarkappersbedryf in gebrnik is, van
sodanige plek of vertrek afgeslgei is deur 'n muur of mure
sonder deure, vensters, openinge of ander verbindings daarmee.

21. VERSKAFFING VAN UITRUSTING

(1) 'n Werkgewer moet vir die gebruik van elke haarkappers-
assistent alle gereedskap en uitrusting ‘verskaf wat vir die ver-
rigting van sy werk nodig is, vitgesonderd—

(a) in die dameshaarkappery—

(ii1) kamme;
(iv) knippers (nie-elektries);

ascertaining whether the conditions of the Agreement arc being
observed and complied with, and no person shall make a false

‘statement to such agent during the course of his investigations,

17. MEMBERSHIP

. (1) An employer who is a member df the employers’ organisa<

_tion shall not employ an employee who is not a member of. the
trade union; and no member of the trade union shall enter or

continue in the service of an employer who is not a member
of the employers’ organisation.

~(2) No employer who is a member of the employers’ organisa-
tion shall engage an cmployee without the production of a trade
union card.

(3) The provisions of this clause shall not apply—

(a) in respect of an immigrant during the first year after
the date of his entry into the Republic of South Africa: Provided
that if any immigrant has at any ime after the first three
months of commencement of his employment in the Trade
refused any invitation from the trade union concerned to
become a member of it, the provisions of this clause shall
immediately come into operation;

(b) to persons who are not eligible in terms of the trade
union’s constitution for membership, or who have been
refused membership of or expelled from the union.

18. TRADE UNION REPRESENTATIVES ON THE
COUNCIL :

very employer shall give to any of his employees who are
representatives or aliernates on the Council every reasonable faci-
lity to attend to their duties in connection with the work of the
Couneil,

19. MONEYS PAYABLE TO THE EMPLOYERS
ORGANISATION AND THE TRADE UNION

(1) Every employer shall deduct weekly or monthly, as the case
may be, from the wages of his employess the amount of the
subscriptions and other moneys due to fthe trade union in terms
of its constitution as advised by the Secretary of the Council
from time to time, and shall forward on the form prescribed
in Annexure A hereto, the amount thus deducted to the Secre-
tary of the Council, 222 Southern Life Buildings, Pretorius
Street, Pretoria, or P.O. Box 1237, Pretoria, not later than the
seventh day of each and every month following on the month
in which the deductions were made.

(2) Every employer who is a member of the employers’ orga-
nisation shall not later than 60 days after each annual general
meeting of the organisation forward to the Secretarv of the
Council any amounts due to and any fines levied in terms of
the consiitation of the organisation.

(3) Any amount recieved by the Council in terms of sub-
clauses (1) and (2), shall be paid over to the trade union and
employers’ organisation, respectively, within 30 days of receipts
thereof.

20, CONTROL OF FREMISES

No employer shall carry on the Hairdressing Trade in pre-
mises— ‘

(a) which are not adequately lighted and ventilated and
provided with an adequate supply of hot and cold running
water;

(b) which are not fitted with glazed washbasins with waste
pipes and a system for the innocuous disposal of waste water;

(c) the walls and floors of which are not constructed of
material which witl permit of their being kept clean;

(d) which are fitted with shelves, fittings or other fixtures
which are not made of glass, marble or slate or finished with
enamel, or covered with zinc or other readily cleansable and
durbale material; -

(¢) any portion of which is used as a sleeping apartment
or place for the storage or prgparation of food, unless the

portion used for carrying on the Hairdressing Trade is separated
from such apartment or place by a wall or walls having no doors,
windows, apertures or other means of communication therewith,

21. PROVISIONS OF EQUIPMENT

(1) An employer shall provide, for the use of everv hair-
dresser’s assistant, all tools and equipmeni necessary for the
carrying out of his work, except—

(a) in the ladies’ trade—
(i) curling tongs;

(ii) scissors;

(iii} combs; )
(iv) clippers (not electric);
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(b) in die manshaarkappery—
(i) knippers (nie-elektries);

(ii) skére;

(iii) skeermesse;

(iv) nekborsels;

(v) kamme;

(vi) slypstrop;

(vil) skeermesslypsteen;

() waar die werkgewer 'n kleurskema vir baadjies en oor-
pakke invoer wat by die kleurskema van sy salon pas, moet
hy die nodige oorjasse en baadjies aan sy assistente verskaf
en dit was en stryk.

(2) 'n Werkgewer moet aan elke haarkappersassistent die vol-
gende verskaf:

(a) Minstens een ontsmettingskassie wat te alle tye vir die ont-
smeiting van alle gercedskap, uitgesonderd skeerkwaste, 'n oplos-
sing van minstens 40 persent formalien bevat;

(b) 'n antiseptiese bad, wat 'n formalienoplossing bevat in die
verhouding van 2,25 liter water tot 56 milliliter formalien vir die
ontsmetting van skeerkwaste;

(¢) minstens twee skeerkwaste, sodat een kwas wat nie in gebruik
is nie, in die antiseptiese bad gehou kan word;

(d) 'n skoon handdoek vir gebruik deur die werknemer by
elke klant;

(e) vloeibare, poeier- of buisseep of -skeerroom;

{f) *n voorraad skoon papier om gereedskap aan af te vee, in
besonder die skeermes, iedere keer nadat dit geslyp is;

(2) 'n bicedstelpende middel in die vorm van poeier of vloei-
stof vir gebruik as ‘n spuitmidde! of op ’a skoon proppie watte;

(h) 'n bedekte houer waarin, na elke behandeling, alle wuil
papier, watte en hare gegooi kan word. -

22, SIEKTEVERLOF

(1) 'n Werkgewer moet aan elke werknemer, nitgesonderd 'n
los werknemer, wat in sy diens is en wat weens ongeskikiheid
van sy werk afwesig is, siekteverlof van minstens 36 werkdae
altesaam gedurende enige tydperk van 36 agtereenvolgende
maande diens by hom toestaan en sodanige werknemer ten
opsigte van die afwesigheidstydperk ingevolge hierdie subklousule,
*n bedrag betaal wat minstens gelyk is aan die loon wat hy sou
ontvang het as hy gedurende sodanige tydperk gewerk het: Met
dien verstande dat—

(i) 'n werknemer gedurende die eerste 12 agtereenvolgende
maande diens nie op meer sickteverlof met volle bescldiging
as een werkdag ten opsigte van clke voltooide maand diens
geregtig is nie;

(i) 'n werkgewsr as ‘n opskortende voorwaarde vir die
betaling deur hom van ’n bedrag wat kragtens hierdie sub-
klousule deur ’n werknemer geéis word ten opsigte van afwe-
sigheid van werk vir 'n tydperk wat oor meer as twee agter-
eenvolgende dae strek, kan vereis dat so 'n werknemer 'n
sertifikaat toon wat deur ’n mediese praktisyn onderteken is
en waarin die aard en duur van die werknemer se ongeskiktheid
gemeld word: Met dien verstande dat wanncer 'n werknemer
gedurende enige tydperk van hoogsiens agt weke betaling
ingevolge hierdie subklousule by iwee of meer geleenthede
ontvang het sonder om so ’n sertifikaat te toon, sy werkgewer
gedurende die tydperk van agt weke wat onmiddellik op die
Taaste sodanige geleentheid volg, van hom kan vereis om so
'n serfifikaat ten opsigte van enige afwesigheid van werk te
toon;

(iii) hierdie subklousule nie van toepassing is nie ten opsigte
van 'n werknemer op wie se skriftelike versoek die werkgewer
bydraes wat minstens gelyk is aan dié van die werknemer, betaal
aan 'n fonds of organisasie wat die werknemer aangewys het
en wat aan die werknemer, in geval van sy ongeskiktheid
onder die omstandighede in hierdie subklousule bedoel, die
wazarborg gee dat alfesaam minstens die ekwivalent van sy loon
vdr_r 36 werkdae betaal sal word in elke tydperk van 36 maande

iens;

(iv) waar daar volgens wet van 'n werkgewer vereis word om
vir die hospitaal- of mediese behandeling van 'n werknemer te
betaal en hy wel vir sodanige behandeling betaal ten opsigte
van enige ongeskiktheid die bedrag aldus betaal in mindering
gebring kan word teen die betaling wat ten opsigte van
afwesigheid met siekteverlof as gevolg van scdanige ongeskikt-
heid ingevolge hierdie subklousule verskuldig is.

(2) Vir die toepassing van hierdie klousule—

(2) omvat “besoldiging” of “loon” ook enige lewenskoste-
toelas wat ingevolge enige wet of op ’n ander wyse aan n
werknemer betaal word of aan hom betaalbaar is;

(b) omvat “diens” ook enige tydperk wat ’n werknemer—

(i) ingevolge klousule 7 van hierdie Qoreenkoms met verlof
afwesig is; of

(ii) ingevolge subklousule (1) met siekteverlof afwesig is; of

(iii) op las of op versoek van sy werkgewer van sy werk
afwesig is; of

(iv) militére opleiding ondergaan;

(b) in the gentlemen's trade—

(i) clippers (not electric);

(ii) scissors;

{iii) razors;

{iv) neck brushes; =
(v) combs;

(vi) strop;

(vii) razor hone;

(c) in the casé where the employer has instituted a “colour
scheme” in coats and overalls fitting in with the colour of
his salon, he shall supply and launder the required overalls
and coais to his assistants.

(ﬁ) An emplover shall provide each hairdresser’s assistant
with—

(a) at least one sterilising cabinet containing at all times a
solution of al least 40 psr cent formalin for the purpose of
sterilising all tools, other than shaving brushes;

(b) an antiseptic bath containing a sclution of formalin in
the proportion of 2.25 litres of water to 56 millilitres of
formalin for the purpose of sterilising shaving brushes;

(¢) at least two shaving brushes so as to allow one brush
not in use, to be kept the antiseptic bath;

(d) a freshly laundered towel for the use of the employee
with each customer;

(e) liquid, powdered or iube soap or shaving cream;

(f) a supply of clean paper to wipe the tools and in particu-
lar the razor after each stropping operation; .

(g) styptic in the form of powder or liquid to be used as a
spray or on a fresh clean piece of cotton wool; and

(h) a covered receptacle for the purpose of receiving all
sofled paper and cotton wool and hair after each operalion.

22, SICK LEAVE

(1) An employer shall grant to any employee, other than a
casual employee, employed by him who is-absent from work
through incapacity, not fess than 36 work-days sick leave in the
aggregate during any period of 36 consecutive months of employ-
ment with him and shall pay to such employee in respect of
the period of absence in terms of this subclanse an amount of
not less than the wage he would have received had he worked
during such period: Provided that—

(i) in the first 12 consecutive months of employment an
employee shall not be cntitled to sick leave on full pay at a
rate of more than one work day in respact of each completed
month of employment; .

(i) an employer may as a condition precedent to the pay
ment by him of any amount claimed in terms of this sub-
clause by an employee in respect of any absence from work
for a period covering more than two consecutive days:
require such employee to produce a certificate signed by a
medical practitioner stating the nature and duration of the
employes's incapacity: Provided that when an employec has
during any period of up to eight weeks received payment in
terms of this subclause en two or more occasions without
producing such a certificate his employer may during the
period of eight weeks immediately succeeding the last such
occasion require him fo produce such a cestificate in respect
of any absence from work; ] :

(iii) this subclause shall not apply in respect of an employee
at whose written tequest an employer makes contributions, at
least equal to those made by the employee, to any fund or

. organisation nominated by the employee, which fund or
organisation guarantees to the employee in the -event of his
incapacity in the circumstances set out in this subclause the
payment to him of not less than in the aggregate the equiva-
lent of his wages for 36 work-days in each period of 36 months
of employment;

(iv) where an employer is legally required to paf' fees for
hospital or medical treatment in respect of an employee, and
pays such fees in respect of any incapacity, the amount so
paid may be set off apainst the payment due in terms of this
subclause in respect of absence on sick leave because of such
incapacity.

(2) For the purposes of this clause—

(a) “pay” or “wage” includes any cost of living allowance
which is paid or payable to an employee in terms of any
law or otherwise;

(b) “employment” includes any period during which an
employee—

(i) is on leave in terms of clause 7 of this Agreement; or

(ii) is on sick leave in terms of subclause (1); or

(i) is absent from work on the instructions or at the
request of his employer; or

(iv) is undergoing military training;
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en wat in 'n bepaalde jaar altesaam hoogstens 10 weke beloop
ten opsigte van die tydperke bedoel in subparagrawe (i), (ii).
en (iii), plus hoogstens vier maande van enige tydperk van
militére opleiding wat in subparagraaf (iv) bedoel word en wat
in daardie jaar ondergaan is; en enige aaneenlopende diens wal
'n werknemer by dicselfde werkgewer gehad het onmiddellik
-voor die datum van inwerkingtreding van hierdie Qoreenkoms,
word vir die toepassing van hierdie klousule geag diens te wees,
en enige siekieveriof met volle besoldiging wat gedurende
sodanige tydperk aan sodanige werknemer toegestaan is, word
vir die toepassing van hierdie klousule geag sickteverlof te wees
wat ingevoFge hierdie Qoreenkoms toegestaan is; en

{c) beteken “ongeskikiheid” onvermoé om te werk weens
sickte of besering, uitgesonderd sickte of besering veroorsaak
deur die werknemer se eie wangedrag: Met dien verstande dat,
in gevalle van ongelukke, alleenlik dié voordele betaalbaar is
wat nie as vergoeding ingevolge die Ongevallewet, 1941, of die
Motorvoertuigassuransiewet, 1942, betaalbaar is nie.

23. KONTRAKTE

Geen werkgewer of werknemer mag enige skriftelike diens-
kontrak “of ander diensvoorwaarde aangaan nie tensy die bepa-
lings van die voorgestelde kontrak eers aan die Raad voorgelé
is en die Raad die partye wat daarby betrokke is van sy
kommentaar voorsien het, Sodanige kommentaar moet binne 30
dae na onivangs van diz voorgesiclde kontrak deur die Raad
aan die partye versirek word.

Enige sodanige kontrak wat aangegaan is voordat hierdie Qor-
eenkoms van krag geword het, moet binne 30 dae pa die datum
van inwerkingtreding van hierdie Ooreenkoms aan hierdie Raad
voorgelé word.

24. GESONDHEID (X-STRAAL?OTO’S VIR TUBERKULOSE)

Alle werknemers in die Haarkappersbedrylf moet binne ’n
maand vanaf die datum waarop hierdie Qoreenkoms in werking
tree en alle werknemers wat na daardic datum tot die Haar-
kappersbedryf foetree, moet binne 'n maand nadat hulle in die
Haarkappersbedryf diens aanvaar X-straalfoto’s van hulself laat
neem en moet daarna elke iwee jaar weer X-strazlfofo’s van
hulself laat neem. Die werkgewer most die werknemer voldoende
tyd afgee vir hierdie doel.

25, ULTRA VIRES

Indien 'n bepaling van hierde Ooreenkoms deur ’n bevoegde
geregshof wltra vires verklaar word, moet die oorblywende
bepalings van hierdie Qoreenkoms as die Qoreenkoms beskou
word en bly dit van krag vir die onverstreke tydperk van die
Ooreenkoms,

Vir en namens die partye op hede die 28ste dag van Oktober
1975 te Pretoria onderteken. ‘

W. GRAVELL, Voorsitter van dic Raad.
L. Y. VAN SCHALKWYXK, Ondervoorsitter van die Raad,
5. T. I, GSBORMNE, Sekretaris van die Raad.

amounting in the aggregate in any year to not more than 10
weeks in respect of the periods referred to in subparagraphs
(i), (i) and (iii}, plus up to four months of any period of
military training referred to in subparagraph (iv) undergone in
that year, and any continnous employment which an employee
has had with the same employer immediately before the date
of commencement of this Agreement shall for the purposes of
this clause be deemed to be employment, and any sick leave on
full pay granted to such an employee during such period shalk
for the purposes of this clause be deemed to have been granted
under this Agreement; and

(c) “incapacity” means inabilily to work owing to any sicks
‘ness or' injury other than sickness or imjury caused by an
employee’s own misconduct: Provided that, in cases of accis
dent, only such benefits shall be payable as are not compensats
able under the Workmen’s Compensation Act, 1941, or Motor
Vehicle Insurance Act, 1942,

23. CONTRACTS

No employer or employee shall enter into any written cons
tract of service or other conditions of employment, unless the
terms of the proposed contract have first been submitted to the
Council, and the Council has furnished the parties thereto with
its comments. Such comments shall be submitted to the parties
within 30 days of “date of receipt of the proposed contract by
the Council. :

Any such contract entered into prior to the coming into
operation of this Agreement shall be submitted to this Couneil
within 30 days from the date of coming into operation of this
Agreement.

24. HEALTH (3-RAY FOR T.B)

Each and every employee in the Hairdressing Trade shall
within one month of the date on which this Agreement comes
into operation and any employee entering the Hairdressing Trade
after that date shall within one month of the date of commencing
the Hairdressing Trade cause herself /himself to be X-rayed and
shall thereafter again cause herself/himself to be X-rayed every
two years. The employer shall grant the employee sufficient
time off for this purpose.

25. ULTRA VIRES

Should any provision of this Agreement be declared wltra
vires by any competent court of law, the remaining provisions
of this Agreement shall be deemed to be the Agreement and
shall remain in force for the unexpired period of the Agreement.

Signed for and on behalf of the parties at Pretoria this 28th
day of October 1975,

W. GRAVELL, Chairman of the Council,
L. Y, VAN SCHALKWYK, Vice Chairman of the Council
S. T. J. OSBORNE, Secretary of the Council.

AANHANGSEL A
NYWERHEEIDSRAAD VIR DIE HAARKAPPERSBEDRYF (PRETORIA)

MAANDELIKSE OPGAWE DEUR WERKGEWER

Die Sekretaris

Nywerheidsraad vir die Haarkappersbedryf (Pretoria)
Posbus 1237

Pretoria

Telefoon 48-6864

Opgawe N0
Hierdie opgawe moet by die
Sekretaris ingedien word voor
of op die sewende dag van elke
maand wat volg op die maand
waarvoor hierdie opgawe ingevul

OPGAWE VIR....cooceeene. I8 word,
INERM VAN SAL0M .ot rsicsistiesesirisssse st emteese resesremsesessssssesesses e sssss et ese s es s e se e e eeeeeemee e Telefoon
AT VR BAIOT . covminimmssssicsmi s o s s b e v A e e et Posbus...........
Hoedanigheid Nywerheidsraad se
in -Vv('jaarin in di:Jns, Werk- Werk- heffings
T _ on per w.s. gekwali- i nefmer ~
hg;dn}a;?n sGlg week of | fiseer, vakleer- | Allerlei :’e{é?fi%e se vakver- O%fgg{:a- Totaal
£ | permaand| ling, ontvangs- OIIENE | ehiging- Seamiea- | Werk- Werk-
dame, werkende bydrae Yy nemer gewer
werkgewer
R c R c R c R c R (ol R C R c




GOVERNMENT GAZETTE, 23 JANUARY 1976 No. 4967 13

ANNEXURE A

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE (PRETORIA)
_ MONTHLY RETURN BY EMPLOYER Betum: NO s mmmmnn
The Secretary _ This retuirn must be lodged
Industrial Coungil for the Hairdressing Trade (Pretoria) | with the Secretary not later than
P.O. Box 1237 the seventh day of each and
Pretoria i : every month succeeding the month
Telephone 48-6364 RETURNFOR.....cvrevnrene 19....... for which this Return is completed.
Name of salon...... : e : . .. Telephone....oevcevvceccrnrreeeieene ek
Address of salon........c.....s S S o S R A S T (S R A e PO BOXoooeevcear s anesrssnans
_Capagcity in - Council levies
which employed, | Employ- | Employ- <
Name of Wages per | ie. qualified, ee’s trade ers
costteibitoP Sex—| week or apprentice, Sundries | Leave pay union organisa- Total
per month receptionist, subscrip- | tion sub- Briotovee: | Binpt
working tion scription SHIDIOYEE | IROYCT
employer -
R c R c R c | R c R < R c R e R [
................................................................ }
AANHANGSEL B ANNEXURE B
NYWERHEHGRAAD I8, DIS BAAREATRRRSREDRYY INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
: TRADE (PRETGRIA)
DIENSSERTIFIKAAT
MO iersenriesssassniaeasssensesius CERTIFICATE OF SERVICE
Naam van salon.: e Name OF 8800 cisimissisovesissmsseiasamariss = NO.:.
Adres van Salon.......ooovcveiieninins Address of salon.............
VOlle NAAM VAN WETKOGIIET ......ov..ooovvocooeeresssressssssssssssasessessssossissssesisssnns Name of employee (in fullj.o i
Geslag i APIREPA O s cssisssesverassvsion e AR
By QIS A8 G S
TOOIL ..o e R L R T T T
Datum waarop begin werko i
Daturn waarop GIEnS VErIARL.........uerrssssssssssesesssssesrssmesssssonssassissassosssssens Remarks
Opmerkings. ..o VTNV (RS SRS PO
""" B on e " Signatureof employer

L.W.—n Kopie van hierdic sertifikaat moet aan die Sekretaris van N.B.—A copy of this certificate to be forwarded to the Secretary of

die Raad gestuur word. the Council. ’

AGROCHEMOPHYSICA AGROCHEMOPHYSICA

Hierdie publikasie is 'n voortsetting van die Suid- This publication is a continuation of the South
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1 African Jounal of Agricultural Science Vol 1 to 11,
tot 11, 1958-1968 en bevat ariikels oor Biochemie, 19581968 and deals with Biochemisfry, Biometry,
Biometrika, Grondkunde, Landbou-ingenieurswese, | Soil Science, Agricultural Engineering, Agricultural
Landbouweerkunde en Ontledingstegnicke. Vier dele | Meteorology and Analysis Techniques, Four parts of

van die tydsksif word per jaar gepubliseer. the journal are published annually.
g Verdienstelike landboukundige bydraes' van oor-. Contributions of scientific merit on agricultural

{4 spronklike wetenskaplike navorsing word vir plasing | research are invited for publication in this journal

in hierdie tydskrif verwelkom. Voorskrifte vir die | Directions for the preparation of such contributions are
opstel van sulke bydraes is verkrygbaar van dic Direk- | obtainable from the Director, Agricultural Informa-
teur, Landbou-inligting, Privaatsak X144, Pretoria, | tion, Privat¢ Bag X144, Pretoria, to whom all com-

aan wie ook alle navrae in verband met die tydskrif | munications in connection with the journal should be
gerig moet word. addressed.

Die tydskrif is verkrygbaar van bogenoemde adres The journal is obtainable from the above-mentioned
teen 50 sent per eksemplaar of R2 per jaar, posvry | address at 50 cents per copy ot R2 per annum, post free
(buitelands 60 sent per eksemplaar of R2,40 per jaar). (foreign 60 cents per copy or R2,40 per annum).
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MILITARIA

Militaria is "n militer-historiese tydskrif wat deur die Dokumentasiediens
van die Suid-Afrikaanse Weermag op 'n kwartaalbasis uitgegee word.

4

Hierdie geillustreerde tydskrif bevat artikels oor 0.a.:

Die Anglo-Boereoorlog en vrfoeére Suid-Afrikaanse militére geskiedenis.
Suid-Afrikaanse deelname aan beide Weéreldoorlog. -
Eenheidsgeskiedenisse.

Die groei en ontwikkeling van die Suid-Afrikaanée Weermag.

Bronnepublikasies en besprekings van militér belangrike bocke word
in die meeste nommers ingesluit.

Daar het reeds 23 uitgawes van Militaria verskyn.

Huidige nommers van Militaria kan by Die Staatsdrukker, Privaatsak
X85, Pretoria, 0001, teen R1 (buitelands R1,25) per eksemplaar gekoop word.
Die meerderheid vorige nommers is nog beskikbaar.

}
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MILITARIA

Militaria is a military-historical journal published quarterly by the
Documentation Service of the South African Defence Force,

This illustrated journal contains articles on éubjects as:

The Anglo Boer War and earljf South African military history.
- South Africa’s participation in the two World Wars.

Unit histories. ’

The growth and developiment of the South African Defence Force.

Source publication and book reviews of important military publications
are included in most issues. | :

To date 23 editions of Militaria have been published.

Current copies of Militaria may be obtained from The Government
Printer, Private Bag X85, Pretoria, 0001, at R1 (overseas R1,25) per copy.
Copies of most back editions are still available.
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