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DEPARTMENT OF LABOUR
No. R, 612 9 April 1976
INDUSTRIAL CONCILIATION ACT, 1956

.ELECTRICAL . INDUSTRY AND- ELECTRICAL

CONTRACTING  INDUSTRY, NATAL.—MAIN
AGREEMENT .

I, Stephanus Petrﬁs Botha,™ Minister of Labour,
hereby— .

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Electrical Industry and
Electrical Contracting Industry, shall be binding, with
effect from the second Monday after the date of
publication of this notice and for the period -ending
5 February 1978, upon the employers’ organisations

and the trade unions which entered inte the said .

- Agreement and upon the employers and employees who
are members of the said organisations or tmions;

- (b) in terms of section 48 (1) (b) of the said Act,
declare “that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2,
9 (3) (h), 9bis, 18 and 21 of Part I and clausé 14 of

- section 1 of Part III, shall be binding, with effect from

the second Monday after the date of publication of this

notice and for the period ending 5 February 1978,
upon all employers and employees ‘other than those
referred to in paragraph (a) of this notice, who are
engaged or employed in the said Industries in the areas
specified in clause 1 (1) (b) of Part I of the said
Agreement; and

(¢) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b)
of Part I of the said Agreement and with effect from
the second Monday after the date of publication of
this notice and for the period ending 5 February 1978,
the provisions of the said Agreement, excluding those
contained in clauses 1 (1) (a), 2, 9 (3) (g) and (h), 9bis,
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No. R. 612

DEPARTEMENT VAN ARBEID

WET OP NYWERHEIDSVERSOENING, 1956

HOOFOOREENKOMS

Ek, Stephanus Petrus Botha, Minister van Arbeid,
verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op

- Nywerheidsversoening, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en op
die Flektrotegniese Nywerheid en Elektrotegniese Aan-
nemingsnywerheid betrekking het, met ingang van die

tweede Maandag na die datum van publikasic van -

hierdie kennisgewing en vir die tydperk wat op
5 Februarie 1978 eindig, bindend is vir die werkgewers-
organisasies en die vakverenigings wat genoemde Qor-
eenkoms aangegaan het en vir die werkgewers en

werknemers wat lede van genoemde organisasies of

verenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat

die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 9 (3) (h), 9bis, 18
en 21 van Deel I en klousule 14 van Seksie 1 van
Deel 110, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
- die tydperk wat op 5 Februraic 1978 eindig, bindend is
vir alle ander werkgewers en werknemers as dié genoem
in paragraaf (a) van hierdie kennisgewing, wat beirokke
is by of in diens is in genoemde Nywerhede in die
gebiede gespesifiseer in klousule 1 (1) (b)-van Deel I
van genoemde Qoreenkoms; en '

9 April 1976

ELEKTROTEGNIESE NYWERHEID EN ELEKTRO-
TEGNIESE AANNEMINGSNYWERHEID, NATAL . —

(c) kragtens artikel 48 (3) (a) van genoemds Wet,

dat die bepalings van genoemie Qoreenkoms, uit-
gesonderd di¢ vervat in klousules 1 (1) (a), 2. 9 (3) (g)
en (h), 9bis, 18 en 21 van Deel I en klousule 14 van

Seksie 1 van Deel III, met ingang van die tweede -

Maandag na die datum van publikasie van hierdie
- kennisgewing en vir die tydperk wat op 5 Februarie
1978 eindig, in die gebiede gespesifiscer in klousule

5083—1



2 No. 5033

GOVERNMENT GAZETTE, 9 APRIL 1976

18 and 21 of Part I and clause 14 of section 1 of Part
III, shall muitatis mutandis be binding upon all Bantu
employed in the said Industries by the employers upon
whom any of the said provisions are binding in respect
of employees and upon those employers in respect of
Bantu in their employ.

S. P. BOTHA, Minister of Labour,
SCHEDULE

INDUSTRIAL COUNCIL FOR THE ELECTRICAL
INDUSTRY (NATAL)

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1955, made and entered into between the

Elecirical Engineering and Allied Industries ~Association;
- and the

Radio, Appliance and Television Association of South

Africa;
and the
Electrical Contractors’ Association (South Africa);

(hereinafier referred to as “the employers” or “the emplovers
organigation”), of the one part and the

South African Elecirical Workers” Association
and the
. Amalgamated Engineering Union
(hereinafter rteferred to as “the employees” or the “itrade
unions”), of the other part,
being parties to the Industrial Council for the Electrical Industry
(Natal).

¥

PART I ;

GENERAL CONDITIONS APPLICABLE THROUGHCUT

THIS AGREEMENT

1. SCOPE OF APPLICATION

. (1) The terms of this Agreement shall be cbserved by employers
and employees in the Electrical Industry and the Electrical Con-
tracting Industry— ' ;

(a) who are members of the employers’ organisations and
trade unions, respectively; and

(b) who are engaged or employed in—

(i} the operations set forth in paragraphs (a), (b) and {(c)
of the defisition of “Electrical Industry” in clause 3 of this
Part of the Agreement in the municipal area of Pietermaritz-
burg as defined on 15 November 1952;

(ii} the operations set forth in paragraph €d) of the defini-
tion of “Elecirical Industry” in clause 3 of this Part of the
Agreement in the Province of Natal and the Magisterial Dis-
tricts of Bizana, Flagstaff, Lusikisiki, Matatiele, Mount Ayliif
(as it existed prior to the publication of Government Notice
1287 of 21 August 1959), Mount Cusrrie, Tabankulu and
Umzimkulu;

(iii) the Electrical Contracting Industry in the Magisterial
Districts of Durban and Pinetown.

(2) Notwithstanding the provisions of subclause (1) the terms
of the Agreement shall apply—

(a) to apprentices only in so far as they are not incon-
sistent with the provisions of the Apprenticeship Act, 1944,
or any conditions fixed thereunder;

_ (b) to trainees only to the extent to which they are not
inconsistent with any provisions of the Training of Artisans
Act, 1951, or any conditions prescribed in terms therecf.

(3) For purposes of this Agreement, the weekly wage rate of
apprentices prescribed under the Apprenticeship Act (Act 37 of
1944) shall be taken to be the weekly wage of such employees,
and the “hourly rate” shall be the weekly wage calcu]gted as
above, divided by the number of ordinary hours worked in the
establishment concerned. -

(4) Notwithstanding the provisions of subclause (3), the con-
ditions of employment prescribed in this Agrecment in respect
of work classified vnder Rate A, shall apply to apprentices
during their fifth year of apprenticeship to the exient to which
they are not less favourable than any conditions prescribed under
the Apprenticeship Act (Act 37 of 1944): Provided that for the
purposes of this subclause wherever reference is made in this
Agreement to the “Hourly rate” it shall be deemed to be R1,65
per hour.

1 (1) (b) van Deel I van genoemde Qoreenkoms mutatis
mutandis bindend is vir alle Bantoes in diens in
genoemde Nywerhede by dié werkgewers vir wie enigeen
van genoemde bepalings ten opsigte van werknemers
bindend is, en vir daardie werkgewers ten opsigte van
Bantoes in hul diens. :

S. P. BOTHA, Minister van Arbeid.
BYLAE

NYWERHEIDSRAAD VIR DIE ELEXTROTEGNIESE
NYWERHEID (NATAL)

OOREENKOMS

ingevelge die Wet op Nywerheidsversocening, 1956, geshuit deur en
aangegaan tussen die

Electrical Engineering and Allied Industries Association;
en die )
Radio, Appliance and Television Association of South Africa;
en die
Electrical Contractors’ Association (South Africa);

(hierna  die “werkgewers” of die “werkgewersorganisasies”
genoemy), aan die een kant, en die

South African Electrical Werkers® Association;
en die
Amalgamated Engineering Union

(hierna die “werknemers” of die “vakverenigings” genoem),
aan die ander kant, :

wat die paryte by die Nywerheidsraad vir die Elektrotegniese
Nywerheid (Matal) is. )

DEEL 1

ALGEMENE VOORWAARDES OP HIERDIE HELE OOR-
EENKOMS VAN TOEPASSING

1. TOEPASSINGSBESTEK

(1) Hierdie Ooreenkoms moet nagekom word deur werkgewers
en werknemers in die Elektrotegniese Nywerheid en die Elek-
{rotegnicse Aannemingsnywerheid—

(a) wat lede van onderskeidelik die werkgewersorganisasies
en die vakverenigings is; ¢n
(b) wat betrokke is by of in diens is in verband met—

(i) die werksaamhede gemeld in paragrawe (a), (b) en (c)
van die omskrywing van “Elekirotegniese Nywerheid” in kiou-
sule 3 van hierdie Deel van die Qoreenkoms, in die munisipale
glgl.;ized van Pietermaritzburg soos omskryf op 15 November

(i) .die werksaamhede gemeld in paragraaf (d) van die
omskrywing van “Elektrotegniese Nywerheid” in klousnle 3
van hierdie Deel van die Qoreenkoms, in die provinsie Natal
en die landdrosdistrikte Bizana, Flagstaff, Lusikisiki, Mataticle,
Mount Aylff (soos dit voor die publikasie van Goewerments-
kennisgewing 1287 van 21 Augustus 1959 bestaan het), Mount
Currie, Tabankulu en Umzimkulu;

(ili) die Elektrotegniese Aannemingsnywereid in die landdros-
distrikte Durban en Pinetown.

(2) Ondanks subklousule (1), is die Ooreenkoms van toepassing
op— '

(a) vakleerlinge slegs vir sover dit nie strydig is nie met die
Wet op Vakleerlinge, 1944, of met voorwaardes wat daarkrag-
tens gestel is;

(b) kwekelinge ‘slegs vir sover dit nie strydig is nie met die
Wet op Opleiding van Ambagsmanne, 1951, of met voorwaar-
des wat daarkragtens voorgeskryf is.

(3) Vir die toepassing van hierdie Ooreenkoms word die week-
likse loonskaal van vakleerlinge, voorgeskryf kragtens die Wet
op Vakleerlinge (Wet 37 van 1944), as die weekloon van sodanige
werknemers geneem en is die “uurloon” die weekloon soos hierbo
bereken, gedeel deur die getal gewone ure wat daar in die betrokke
bedryfsinrigting gewerk word. k

{4) Ondanks subklousule (3) is die diensvoorwaardes wat in die
Ooreenkoms voorgeskryf word vir werk ingedeel onder Loon

A, van toepassing op vakleerlinge gedurende hul vyfde leerjaar

en wel in die mate waarin dit nie minder gunstig is nie as die
voorwaardes voorgeskryf kragtens die Wet op Vakleerlinge (Wet
37 van 1944): Met dien verstande dat wanneer daar in hierdie
Ooreenkoms van die uurloon melding gemazk word, dit vir die
toepassing van hierdie subklousule geag word R1,65 per uur te
wees. . . s
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2. PERIOD OF OPERATION

This Agreement shall come into operation on such date as
may be specified by the Minister of Labour in ferms of section
48 of the Industrial Conciliation Act, 1956, and shall remain in
force for a period ending 5 February 1978 or for such period as
tire Minisier may determine,

3. DEFINITIONS

Any expressions used in this Agreement which are defined in
the Indusirial Conciliation Act, 1956, shall have the same meaning
as in that Act, and any reference to an Act shali include any
amendments fo such Act; further, unless inconsisteni with the
coniext—

“Act” means the Industrial Conciliation Act, 1956;

“abnormal dirty work” means work in connection with diesel
engines from the crosshead down, used marine boilers, furnaces,
combustion chambers, smoke boxes, in bilges and in fuel tanks,
performed on board ship, and used coal and or coke handling
plant and rubber processing plant;

“apprentice” raeans an employee serving under & contract of
apprenticeship registered under the Apprenticeship Act, 1944,
and includes a minor empioyed on probation in terms of the said
Act, or a written contract of apprenticeship recognised by the
Council;

“Council” means the Indusirial Council for the Electrical
Industry (Natal);

“day shift” means, subject to the definition herein covering
“two-shift system” and “three-shift system” any period of not
more than eight and one half hours ordinarily worked by an
employee between the hours of 06h00 and-18h00 on Mondays
io Fridays, inclusive, or any period not exceeding five hours
worked between the hours of 06h00 and 12h00 on Saturdays:
Provided that when an employer does not require his employees
to work on more than five days in any week, it means any
. such period of not more than nine and a quarter hours between

05h00 and 18h00 on Mondays to Fridays inclusive;

“domestic appliance mechanic” or “refrigerator mechanic”
- means an employee engaged on one or more of the following
classes of work:

Diagnosing of faults in, or directing or executing repairs or
adiustments to, or servicing, assembling, erecting and/or installing
or supervising the erection and/or installation of ranges, refrigera-

- tors, washing machines, ironers, air-conditioning units and all
other major electrical appliances, the carrying out of final tests
or the supervision of such operations, but shall not include an
employee engaged on the connecting to existing outlets of
refrigerators, ranges, or other domestic electrical appliances;

“Electrical Contracting Industry” mesns the Industry in which
employvers and employees are associated for any or all of the
foliowing:

{(a) The design, preparation, erection, installation, repair and
maintenance of ail electrical equipment forming an integral and
permanent portion of buildings, including any wiring, cable
jointing and laying, electrical overhead line construction, and all
other operations incidental thereto, whether the work is per-
formed or the material is prepared on the site of the buildings
or structures or elsewhere;

(b) the design, preparation, erection, installation, repair and
maintenance of all electrical equipment incidental to the purpose
for which a building is used, including any wiring, cable jointing
and laying, electrical overhead linc construction, and all other
operations incidental thereto, wheiher the work i1s performed or
the material is prepared on the site of the buildings or struc-
tures or elsewhere;

(c) the design, preparation, erection, installation, repair and
mainienance of all elecirical equipment incidental to the con-
structicn, alteration, repair and maintenance of buildings, includ-
-ing any wiring, cable jointing and laying, electrical overhead
lice construction, and all other operations incidental thereto,
whether the work is performed or the material is prepared on the
site of the buildings or structures or elsewhere;

and for the purposes of this definition—

“electrical equipment™ shall include—
(i) electrical cables and overhead lines;

(i} generators, motors, converters, switch and conirol gear
(including relays, contactors, electrical instruments and equip-
ment associated therewith but excluding radio sets and allied
eiectrical apparatus, signalling equipment and other equipment
utilising the principles used in the operaiion of radio or elec-
ironic equipment), electrical lighting, heating, cooking and
cooling equipment, primary and secondary cells and batteries,
transformers and furnace equipment;

2. GELDIGHEIDSDUUR

Hierdie Qoreenkoms tree in werking op di¢ datum wat die
Minister van Arbeid kragtens artikel 428 van die Wet op Nywer-
heidsversoening, 1956, vasstel en bly van krag vir ‘n tydperk
wat op 5 Februarie 1978 eindig of vir dié tydperk wat die
Minister bepaal. :

3. WOORDOMSKRYWING
Alle uitdrukkings wat in hierdie Coreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, omskryf word, het dieselfde
betekenis as in daardie Wet, en waar daar van ’n wet melding
gemaak word, word ook alle wysigings van sodanige wet bedoel;
voorts, tensy onbestaanbaar met die samehang, beteken—

“Wet” die Wet cp Nywerheidsversoening, 1556;

“buitengewone vuil werk” werk in verband met dieselenjins
van die kruiskop af ondertoe; gebruikte skeepsketels, conde, ver-
brandingskamers, rookkaste, in skeepskimme en in brandstoftenks,
aan boord skip verrig, en in installasies vir die hantering van
gebruikie steenﬁool en kooks en rubberverwerkingsinstallasies;

“vakleerling” 'n werknemer wat in diens is ooreenkomstig ‘n
leerlingskontrak wat ingevolge die Wet op Vaklecrlinge, 1944,
gevegistreer is en sluit 'n minderjarige in wat op proef in diens
is ingevolge §e110emde Wet, of 'n skriftelike leerlingkontrak wat
deur die Raad erken word; ’

“Raad” die Nywerheidsraad vir die Elektrotegniese Nywer-
heid (MNatal);

“dagskof”, behoudens dis woordomskrywing hierin van “twee-
skofstelsel” en “drieskofstelsel”, 'n tydperk van hoogstens agt en
'n half wur wat gewoonlik deur 'n werknemer tussen 06h00 en
13h00 op Maandag tot en met Vrydag gewsrk word, of ’n tydperk
van hoogstens vy? uur wat tussen 06h00 en 12h00 op Saterdag
gewerk word: Met dien verstande dat as ’n werkgewer nie van
sy werknemers vereis om op meer 25 vyf dae in 'n week te werk
nie, dit sodanige tvdperk van hoogstens nege en ’n kwart uur
E’ussin 06h00 en I18h00 van Maandag tot en met Vrydag

eteken;

“werktuigkundige vir huishoudelike toestelle” of “koelkaswerk-
tuigkundige” ’n werknemer wat een of meer van die volgende
klasse werk verrig:

Die diagnosering van foute in, of die reéling of uitvoering van
herstel- of verstelwerk aan, of die versiening, montering, oprigting
enfof installering van, of toesighouding oor die oprigting en/of
installering van stowe, koelkaste, wasmasjiene, strykmasjiens, lug-
versorgingseenhede en alle ander groot elektriese toestelle, die
uitvoering van finale toetse of toesighouding oor sodanige werk-
saamhede, maar nie 'n werknemer wat koelkaste, stowe of ander
huishoudelike elektriese toestelle by bestaande uitlate aansluit nie;

“Elektrotegniese Aannemingsnywerheid” die Nywerheid waarin
werkgewers en werknemers met mekaar geassosieer is vir enigeen
van of al die volgende werksaamhede:

(a) Die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elektriese uitrusting wat ’n integrerende en

permanente deel van 'n gebou uitmaak, met inbegrip van bedra-

ding, kabellaswerk, die I& van kabels, dic aanleg van bogrondse
elektriese lyne en alle ander werksaamhede wat daarmee gepaard
gaan, afgesien daarvan of die werk of die materiaal op die terrein
van die gebou of bouwerk of elders verrig of berei word;

(b) die ontwerp, bereiding, oprigting, installering, herstel en

onderhoud van alie elckiriese uitrusting wat nodig is vir die doel

waarvoor 'n gebon gebruik word, met inbegrip van bedrading,
kabellaswerk, die 1& wvan kabels, die aanleg van bogrondse
elektriese lyne en alle ander werksaamhede wat daarmee gepaard
gaan, afgesien daarvan of die werk of die materiaal op die terrein
van die gebou of bouwerk of elders verrig of berei word;

(¢) die omtwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elektriese uitrusting wat nodig is vir dié
oprigting, verbouing, herstel en onderhoud van geboue, met inbe-
grip van bedrading, kabellaswerk, die 1& van kabels, die aanleg
van bogrondse elekiriese lyne en alle ander werksaamhede wat
daarmee gepaard gaan, afgesien daarvan of die werk of die
materizal op die terrein van die gebou of bouwerk of elders
verrig of berei word;
en vir die toepassing van hierdie omskrywing omvat “elekiriese
uitrusting”—

(i) elektriese kabels en bogrondse lyne;

(ii) generators, motore, konvertors, skakel- en kontrole-
vitrusting (met inbegrip van relés, kontaktors, elektriese |
instrumente en uitrusting wat daarmee in verband staan, maar
uitgesonderd radiotoestelle en aanverwante elektriese apparaat,
seinuitrusting en ander uitrusting waarin gebruik gemaak word
van die beginseis wat aangewend word by die bediening van
radio- of elekironiese uitrusting), elekiriese verligtings-. ver-
warmings-, kook- en verkoeluitrusting, primére en sekondére
selle en batterye, transformators en oonduitrusting;

L]
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and further, for the purpose of this definition—

“design, preparation, erection,
maintensnce” shall not include—

(aa) the manufacture, installation, repair and/or maintenance
of lifts and escalators;

(ab) the manufacture by repetiiive methods of the afore-
mentioned equipment or component parts thereof;

(ac) the wiring of or installaiion in motor vehicles of light-
ing, heating or other equipment or fixtures whether permanent
or otherwise;

(ad) the manufacture and/or fabrication and/or assembly
and/or rebuilding of lead acid type baiteries andfor com-
ponent parts thereof;

(ae) the installation andfor servicing amd/or repair of
stationary type lead acid batteries or component parts thereof
when performed by the manufacturer of the battery or com-
ponent part;

(af) the installation andfor servicing and/or repair of motor
vehicle batteries of the lead acid iype or component parts
thereof when performed by the manufacturer of the battery or
component part in terms of the manufacturer’s guarantee;

installation, répair and

(ag) the sale, repair and/or servicing or typewriting machines
and/or other mechanical office appliances;

(ah) the assembling and/or servicing and/or installation and/
or maintenance and/or repair of any one or more of the
appliances, equipment, machines, devices or apparatus referred
to in (ai) below;

(ai) the marketing of appliances, equipment, machines, divices
and apparatus, whether utilising manual, photographis.‘, mecha-
nical, electrical, electrostatic or electronic principles or any
combination of such principles, primarily intended for use in
accounting and/or business and/or calculating and/or office
procedures, wherever such marketing is carried on in conjunc-
tion with any one or more of the activities referred to in (ah);

(aj) the connection to the wiring of a building or structure
of the appliances, equipment, machines, devices and apparatus
referred to in (ai), other than by means of a socket or similar
outlet provided for the purpose;

“Blectrical Industry” means the Industry in which employers
and employees are associated for any of or for all the following:

(a) The design, preparation, erection, installation, repair and
maintenance of all electrical equipment, forming an integral and
permanent portion of buildings, including any wiring, cable joint-
ing and laying, electrical overhead line construction and all other
operations incidental thereto, whether the work is performed or
the material is prepared on the site of the buildings or structures
or elsewhere;

(b} the design, preparation, erection, instailation, repair and
maintenance of all electrical equipment incidental to the purpose
for which a building is wused, including any wiring, cable
jointing and laying, electrical overhead line construction, and all
other operations incidental therefo, whether the work is per-
formed or the material is prepared on the site of the buildings or
structures or elsewhere;

(c) the design, preparation, erection, installation, repair and
maintenance of all electrical equipment incidental to the con-
struction, alteration, repair and maintenance of buildings, includ-
ing any wiring, cable jointing and laying, electrical overhead
line censtruction, and all other operations incidental therelo,
whether the work is performed or the material is prepared on the
site of the buildings or structures or elsewhere;

(d) the design, preparation, erection, installation, repair and
maintenance of electrical eguipment not vovered by (a), (b) or
(c) above, including any wiring, cable jointing and laving, electri-
ctgl overhead line construction, and all other cperations incidental

ereto;

and for the purpose of this definition “electrical equipment”
shall include—

(i) electrical cables and overhead lines;

(ii) generators, motors, convertors, switeh and control gear
(including relays, contactors, electrical instruments and equip-
ment asscciated therewith), electrical lighting, heating, cook-
ing;. refrigeration and cooling equipment, domestic electrical
equipment, primary and secondary cells and batieries, transfor-
mers, furnace equipment, radio sets and allied electrical appa-
ratus, signailing eguipment and other equipment utilising the
principles used in the operation of radio or electronic equip-
ment;

en voorts, vir die toepassing van hierdie omskrywing, omvat
“ontwerp, bereiding, oprigting, installering, herstel en onderhoud”
nie die volgende nie:

(aa) Die vervaardiging, installering, herstel enfof onderhoud
van hysers en roltrappe;

(ab) die vervaardiging, deur middel van herhalingsmetodes,
van voornoemde uitrusting of samestellende dele daarvan;

(ac) die bedrading van of installering in motorvoertuie van
verligtings-, verwarmings- of ander nitrusting of toebehore, hetsy
permanent of andersins;

(ad) die vervaardiging en/of fabrisering en/of inmekaarsit en/
of herbou van batierye van die loodsuurtipe en/of samestel-
lende dele daarvan;

(ae) die installering en/of versiening en/of herstel van lood-
suurbatterye van die vaste tipe of samestellende dele daarvan
waneer die werk verrig word deur die vervaardiger van die
battery of samestellende deel;

(af) die installering en [of versiening enfof herstel van
motorvoertuigbatterye van die loodsuurtipe of samestellende
dele daarvan wanneer die werk verrig word deur die vervaar-
diger van die battery of samestellende deel ooreenkomstig die
vervaardiger se waarborg;

(ag) die verkoep, herstel en/of versiening van tikmasjiene
enfof ander meganiese kantoortoestelle;

(ah) die inmekaarsit en/of versiening en/of installering en/of
onderhoud en/of herstel van een of meer van die toestelle,
uitrusting, masjiene, ontwerpe of apparaat in (ai) hieronder
bedoel;

(ai) dis bemarking van toestelle, vitrusting, masjiene, ontwerpe
en apparaat, ongeag of dit met die hand werk of volgens
fotografiese, meganiese, elekirotegniese, clekirostatiese of elek-
troniese beginsels of enige kombinasie van sodanige beginsels
wat hoofsaaklik bedoel is vir gebraik by rekeningkundige en/
of besigheids- en/of berckenings- en/of kantoorprosedures, oral
waar sodanige bemarking geskied in samewerking met een of
meer van die werksaamhede in (ah) bedoel;

(aj) die verbinding van die toestelle, uitrusting, masjiene, onf-
werpe en apparaat in (ai) bedoel met die bedrading van 'n
gebou of bouwerk, uitgesonderd deur middel van 'n sok of
dergelike uitlaat wat vir die doel verskaf word;

“Elektrotegniese Nywerheid” die Nywerheid waarin werkge-
wers en werknemers met mekaar geassosieer is vir enigeen van
of al die volgende werksaamhede:

(2) Die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elektriese uifrusting wat 'n integrerende en
permanente deel van 'n gebou uilmaak, met inbegrip van
bedrading, kabellaswerk, die 1€ van kabels, die aanleg van
bogrondse elektriese Iyne en alle ander werksaamhede wat daar-
mee ge gaan, afgesien - daarvan of die werk of die
materiaal op die terrein van die gebou of bouwerk of elders
verrig of berei word;

(b) die onmtwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elektriese uitrusting wat nodig is vir die
doel waarvoor 'n gebou gebruik word, met ipbegrip van
bedrading, kabellaswerk, die 1& van kabels, die aanleg
bogrondse elektriese lyne en alle ander werksaamhede wat daar-
mee gepaard gaan, afgesien daarvan of the werk of die
materiaal op die terrein van die gebou of bouwerk of elders
verrig of berei word;

(¢) dic ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van alle clektriese uitrusiing wat nodig is vir dis
oprigting, verbouing, herstel en onderhoud van geboue, met
inbegrip van bedrading, kabellaswerk, die 18 van kabels, die
aanleg van bogrondse elektriese lyne en alle ander werkseam-
hede wat daarmee gepaard geaan, afgesien daarvan of die werk
of die materiaal op die terrein van die gebou of bouwerk of
elders verrig of berei word;

(d) die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van elekiriese uitrusting wat nie deur (a), (b) of (cj
hierbo gedek word nie, met inbegrip van bedrading, kabeilas-
werk, die 1& van kabels, die aanieg van bogrondse elekirisse
lyne en alle ander werksaamhede wat daarmee gepaard gaaw;
en vir die toepassing van hierdie omskrywing omvat “elekiriese
gitrusting”—

(i) elektriese kabels en bogrondse lyng;

(ii) generators, motore, konveriors, skakel- en kontrole
uitrusting {met inbegrip van relés, kontaktors, elektriese instru-
mente en vitrusting wat daarmee in verband staan), elekiricse
verligtings-, verwarmings-, kook-, verkoel- en afkoeluitrusting,
huishoudelike elekiriese uitrusting, primére en sekondére seile
en baiterye, transformators, oonduitrusting, radiotoestells en
verwante elekiricse apparaat, seinuitrusting en ander uvitrusting
waarby gebroik gemaak word van die beginsels wat aangewend
word by die bediening van radio- of elekironiese uitrusting;



STAATSKOERANT, 9 APRIL 1976

No.5083 5

and further for the imrposm of this definition “design prepara-
tion, erection, installation, repair and maintenance” shall not
include—

(2a) the manufacture and/or assembly of the aforementioned
equipment or component paris thereof;

(ab) the wiring of or installation in motor vehicles of lighting,
heating or other'equipment or fixtures whether permanent or
otherwise; and 3

(ac) the manufacture, repair and servicing or motor vehicle
batteries;

(ad) the manufacture, repair and servicing of typewriter and
office appliances;

(ae) the manufacture and/or assembly and/or installaiion
and/or repair and/or maintenance of lifts and or escalators;

“electrician” means an employee who perfoerms any of the
following operations and who has completed his training in terms
of the Apprenticeship Act, 1944, or the Training of Artisans Act,
1951, or under a contract of apprenticeship recognised by the
Council or person over 21 years of age who is in possession
of the Apprenticeship Act, 1944, or the Training or Artisans Act,
him to be employed on such operation:

Armature winding;

cable jointing;

electrical apparatus (repairing);

electrical instaliation;

electrical overhead line construction;

electrical wiring;

eleciro-medical applances and X-ray equipment installing
and/or maintaining and/or servicing and/or consiruction;

telecommunication;

signalling and/or totalisator equipment installation and/or
maintenance;

“electrical installation” means the installation and/or erection
and/or electrical wiring of any of the articles enumerated in the
definition of “Electrical Industry” in this clause and includes the
laying and /or running and/or fixing of conduits;

“employee” means an employee whose minimum rate of pay
is scheduled in this Agreement, an employee employed under
exemption from this Agreement or under conditions determined
by the Council or an employee employed under a contract of
apprenticeship recognised by the Council;

“establishment” means any premises where the Industry or
any part thereof, as herein defined, is carried on;

“hourly rate” means the rate per hour for the class of work
scheduled in this Agreement or, whichever is the greater, the
actual rate per hour the employee is receiving: Provided that
where a “rate per week” is specified, the hourly rate of the
employee shall be his rate per week for his class of work
scheduled in this Agreement or the actual weekly rtate of the
employee, whichever is the greater, divided by the number of
ordinary hours worked in the establishment concerned;

“incentive bonus work” means work paid for in accordance
with the provisions of clause 11 of Part I of this Agreement;

“Industry” means the Electrical Industry and/or the Electrical
Contracting Industry;

“journeyman” means an emplovee employed on journeyman’s
work and who has completed his training in terms of the
Apprenticeship Act, 1944, or the Training of Artisans Act, 1951,
or under a contract of apprenticeship recognised by the Council
or an employee over 21 years of age who is in possession of a
certificate recognised or issued by the Council epabling him to
be employed on journeyman’s work;

“n.e.s.” means not elsewhere specified;

Journeyman’s work” means work for which wages are pre-
scribed uander Rate A in the Table of Wage Rates;

“night-shift” means, subject to the definition herein covering
“two-shift system” and “three-shift system” any period of
not more than nine and a quater hours ordinarily worked by
an employee between the hours of 18h00 and 06h00 from start-
ing time on Monday to starting time on Saturday, except on
marine work where any thrée or more nights worked consecu-
tively may constitute night shift work;

“ordinary hourly rate” means the hourly rate for ordinary
time;
“premises” means any land and any building or structure

above or below the surface of any land and includes any vehicle,
aircraft or vessel;

“pupil engineer” and/or “approved student” means a person
who is in possession of educational qualifications recognised by
the Council and obtained through an educational institution
likewise recognised by the Council or an engineering graduate
of a South African university or university college but shall not
include a person undergoing prescribed vocational training in
the course of his sindies;

en voorts, vir die toepassing van hierdie omskrywing, omvat
“ontwerp, bereiding, oprigting, installering, herstel en onderhoud”
nie die volgende nie:

(aa) Die vervaardiging en/of inmekaarsit van voornoemde
uitrusting of samestellende dele daarvan;

(ab) die bedrading van, of installering in motorvoertuie, van
verligtings-, verwarmings- of ander uitrusting of toebehore, hetsy
permanent of andersins; en

(ac) die vervaardiging, herstel en versieming van motorvoer-
tuighatterye;

(ad) die vervaardiging, herstel en versiening van tikmasjien<
en kantoortoestelle; '

{ae) die vervaardiging en/of montering en/of installering en/
of herstel en/of onderhoud van hysers en/of roltrappe;

“elekirisién” 'n werknemer wat emigeen van ondergencemde
werksaamhede verrig en wat sy opleiding voltoci het ingevolge
die Wet op Vakleerlinge, 1944, of die Wet op Opleiding van
Ambagsmanne, 1951, of ingevolge 'n leerlingskontrak wat deur
die Raad erken word, of °n persoon bo die leeftyd van 21 jaar
wat in besit is van 'n seriifikaat wat deur die Raad erken word
of uitgereik is en wat hom in staat stel om sodanige werk-
saamheid te verrig:

Ankerwikkeling;

kabellaswerk;

elektriese apparaat (herstelwerk aan);

elektriese installering;

aanleg van elektriese bogrondse lyne;

elektriese bedrading;

installering en/of onderhoud enjof versiening enjof bou van
elektro-mediese toestelle en X-straaluitrusting;

telekommunikasie;

_installering en/fof onderhoud van sein- enfof totalisatoruitrus-
ting;

“elektriese installering” die installering en/of oprigting en/of
elekiriese bedrading van enigeen van die artikels wat in die
woordomskrywing van “Elketrotegniese MNywerheid” in hierdie
klousule genoem word en omvat dit ook die aanleg en/of
aanbring en/of vassit van leipype:;

“werknemer” 'n werknemer wie se minimum loon in hierdie
Ooreenkoms voorgeskryf is, 'n werknemer wat kragtens 'n vry-
stelling van hierdie Ooreenkoms of op voorwaardes wat deur
die Raad gestel is in diens is, of ’n werknemer wat ingevolge 'n
leerlingskontrak wat deur die Raad erken word, in diens is;

“bedryfsinrigting” 'n perseel waar die Nywerheid of 'n gedeelte
daarvan, soos hierin omskryf, beoefen word;

“uurloon” die uurloon vir die klas werk in hierdie Ooreen-
koms voorgeskryf of die werklike uurloon wat die werknemer
ontvang, naamlik die grootste bedrag: Met dien verstande dat
waar ‘n “weekloon” gespesifiseer word, die uwurloon van die
werknemer sy weekloon is vir sy klas werk, soos in hierdie
Ooreenkoms voorgeskryf, of die werklike weekloon van die werk-
nemer, naamlik die grootste bedrag, gedeel deur die getal gewone
ure wat in die betrokke bedryfsinrigting gewerk word:

“aansporingsbonuswerk™ werk waarvoor dear ooreenkomstig
klousule 11 van Deel 1 van hierdie Ooreenkoms betaal word:

“Nywerheid” die Elektrotegniese Nywerheid en/of die Elek-
trotegniese Aannemingsnywerheid;

“vakman” ’n werknemer wat vakmanswerk verrig en wat sy
opleiding voltooi het ingevolge die Wet op Vaklesrlinge, 1944,
of die Wet op Opleiding van Ambagsmanne, 1951, of ingevolge
'n leerlingskontrak wat deur die Raad erken word, of ’'n werk-
nemer bo die leeftyd van 21 jaar wat in besit is van 'n sertifikaat
wat deur dic Raad erken word of uitgereik is en wat hom in
staat stel om vir vakmanswerk in diens geneem te word;

“n.e.v.” nie elders vermeld nie;

“vakmanswerk” werk waarvoor lone onder Loon A in die
Loontabel voorgeskryf word; .

“nagskof” behoudens die omskrywing hierin van “tweeskof-
stelsel” en “drieskofstelsel”, 'n tydperk van hoogstens nege en
'n kwart uur wat ‘n werknemer gewoonlik tussen 18h00 en
06h00 van die aanvangstyd op Maandag tot die aanvangstyd op
Saterdag werk, behalwe in die geval van skeepswerk, waar enige
drie of meer nagte agtereenvolgens gewerk, nagskofwerk kan
uitmaak;

“gewone uurloon” die nurloon vir gewone tyd;

“perseel” enige grond en enige gebou of bouwerk bo of onder
die oppervlak van enige grond en sluit dit enige voertuig, vlieg-
tuig of vaartuig in;

“leerlingingenieur” enjof “goedgekeurde student” °’n persoon
wat in besit is van opvoedkundige kwalifikasies wat deur die
Raad erken word en wat verkry is aan ’n opvoedkundige inrig-
ting wat insgelyks deur die Raad erken word, of ’n persoon
wat in ingenieurswese gegradueer het aan ’n Suid-Afrikaanse
universiteit of universiteitskollege, maar omvat dit nie ook 'n
persoon wat die voorgeskrewe vakopleiding in die loop van sy
studies ondergaan nie; i
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“two-shift and/or three-shift system” means the method of
operation in establishments working two or three shifis in any
period of 24 hours for not less than three months in a single
period;

“watchman’s work” means guarding and/or patrolling pro-
perty and/or premises; .

“wiring” means the design, installation, alteration, repai; or
testing of any cable, conductor, fitling, apparatus or conduit in
or connected to any premises and used or intended teo be used
for purposes incidental to the supply and/or consumption of
electricity.

4, REGISTRATION OF EMPLCYERS

(1) (2) Every employer shall, within 30 days from the daie on
which this Agreement comes into operation, or within 30 days of
entering the Industry, make application to the Council for
registration of his establishment under this Part of the Agree-
ment and under Part I and/or Part III thersof, as the case’ may
be, and the Council may in its discretion register the establish-
ment concerned and shall issue the employer with a certificate to
that efiect.

(b) Every employer, in complying with the provisions of para-
graph (a), shall simultancously forward to the Secretary of the
Council—

(i) his full name,

(ii) his residential and business address,

(iii) the trades or operalions carried out by him, _
(iv) the full names and designations of all his employees.

{c) Every employer who is registered with the Council in terms
of this clause, sha?i if his business altzrs to include operations not
provided for in that Part of the Agreement under which he is
registered, notify the Council within 30 days of such change for
the purpose of registration under any other Part of this Agree-
ment.

(d) The Council may at any time withdraw or vary the terms
of a certificate issued to an employer and the employer shall
return the certificate to the Council within 21 days after having
been requested.to do so by the Council.

(2) (a) Every employer to whom this Agreement applies, but
who is not registered in terms of the provisions of subclause (1) of
this clause shall observe the provisions of Part I and the special
conditions of Part III of this Agreement.

(b) An employer who wishes to operate under the special
conditions applicable under any Part of this Agreement, other
than that in which he is registered, shall give notice thereof to the
Council and secure from the Council permission so to do.

(3) Where the employer is a partnership information in accord-
ance with subclause (1) (b) as well as the title under which the
partnership operates, together with the names and addresses of
all partners shall be furnished.

(4) All applications for registration shall be made to the Secre-
tary, Industrial Council for the Electrical Indusiry (Natal), P.O.
Box 722, Durban, 4000, -

5. HOURS OF WORK

(1) (a) The ordinary hours of work shall not exceed 45 in any
one week for— ”
(i) employees on day shift and/or night shifi;
(ii) employees working on the two- and/or three-shift sys-
tems. : :

(b) The ordinary hours per shift shall not exceed these speci-
fied in the relevant definitions of “day shift” and/or “night
shift” in clause 3 of this Part of the Agreement.

(2) An employer may, to facilitate the keeping of a record
of the starting and stopping time and hours of work of his
employees, require them to clock in and out of work, and may,
before paying to any employee any wages and/or remuneration
for any period not recorded by the clock, reguire that employee
to show satisfactory proof of having been at work: Provided
that an employee shall be paid in terms of this Agreement for
all time recorded by the clock which falls within the starting
and stopping time of the shift for that day of the week, excluding
meal breaks, as notified by the employer to his employees in
terms of clause 20 (2) of this Part and for all time which he is
required by the employer to work which does not fall within such
starting and stopping fimes.

(3) Unless otherwise authorised by the Council, the maximum
overtime that may be worked, including work on Sundays, shall
not exceed 10 hours per week,

(4) In any establishment working a two-shift or three-shift
system, no employves may work at night time for more than 12
consecutive working shifts and no employee may work more than
one shift in any period of 24 hours except when a change in the
rotation of shifts makes this necessary.

“tweeskof- en/of drieskofstelsel” die metode waarvolgens daar
gewerk word in bedryfsinrigiings wat twee of drie skofte in ’'n
tydperk van 24 uur werk vir 'n enkele tydperk van minstens drie
maande; s

“wag se werk” die bewaking en/of patrollering van eiendom
en/of persele;

“bedrading” die oniwerp, installering, verbouing, herste] of
toetsing van 'n kabel, geleier, toebehore, apparaat of leipyp op
of verbind met ’n perseel en wat gebruik word of bedoel is om
gebruik te word vir doeleindes in verband met elekirisiteits-
voorsiening enfof -verbruik.

4. REGISTRASIE VAN WERKGEWERS

(1) (ay BElke werkgewer moet binne 30 dae n& die datum van
inwerkingtreding van hierdie Ooreenkoms, of binne 30 dag ni
toetreding tot die Mywerheid, by die Raad aansoek doen om
registrasie van sy bedryfsinrigitng onder hierdie Deel van die
Ooreenkoms en onder Dsel 1T enfof Deel 111 daarvan, na gelang
van die geval, en dic Raad kan die betrokke bedryisiarigiing na
goeddunke registreer cn moet aan die werkgewer ’n sertifikaat
met daardie strekking uitreik.

(b) Elke werkgewer most ter nakoming van paragraaf (a)
tegelykertyd die veolgende aan die Sekretaris van die Raad stuur:

(i) Sy volle naam;

(if) sy woon- en besigheidsadres;

(iii) die ambagte of werksaamhede wat hy beoefen;

(iv) die volle name en ambagsbenamings van al sy werknemers.

(c) Elke werkgewer wal ingevolge hierdie klousule by die Raad
geregistreer is moet as sy besigheid so verander dat dit werk-
saamhede insluit waarvoor daar nie voorsiening gemaak word
in dié Deel van die Qoreenkoms waaronder hy geregistreer is
nie, die Raad binne 30 dae nid sodanige verandering daarvan
in kennis stel met die oog op registrasie onder ’n ander Deel
van hierdie Ooreenkoms. : _

(d) Die Raad kan te eniger tyd die bepalings van ’n sertifikaat
wal aan 'n werkgewer uitgereik is, intrek of wysig, en die werk-
gewer moet die sertifikaat binne 21 dae nadat die Raad hom
daartoe versoek het aan die Raad terugstuur.

(2) (a) Elke werkgewer op wie hierdie Ooreenkoms van toe-
ﬁaasing is maar wal nie ingevolge subklousule (1) van hierdie
lousule geregistreer is nie, moet die bepalings van Deel I en
«'.‘hf:k spesiale voorwaardes van Deel II van hierdie Ooreenkoms
nakom.

(b} 'n Werkgewer wat sy bedryf wil beoefen ooreenkomstig
die spesiale voorwaardes wat op ’n ander deel van hierdie Cor-
eenkoms van toepassing is as dié waarin hy geregistreer is,
moet die Raad daarvan in kennis stel en van die Raad verlof
ontvang om dit te doen. .

(3) Waar die werkgewer 'n vennootskap is, moet inligting oor-
eenkomstig subklousle (1) (b) asook die naam waaronder die
vennootskap sake doen, tesame met die name en adresse van
al die vennote, verstrek word.

. (4) Alle aansoeke om registrasic moet gerig word aan die
Sekretaris, . Nywerheidsraad vir die ' Elektrotegniese Nywerheaid
(Natal), Posbus 722, Durban, 4000,

_ 5. WERKURE
(1) {a) Die gewone werkure is hoogstens 45 in 'n weeck vir—

(i) werknemers op dag- en/of nagskof;

(i) werknemers wat volgens die twee- enfof drieskofstelsel
werk. : : :

(b) Die gewone werkure per skof is hoogstens dié gespesifiseer
in die betrokke omskrywings van “dagskof” en/of “nagskof” in
klousule 3 van hierdie Deel van die Ooreenkoms.

(2) 'n Werknemer kan, ten einde die byhou van ’n register
van die aanvangs- en uiiskeityd en die werkure van sy werk-
nemers fe vergemaklik, van hulle vereis om in en uit te klok,
en kan, voordat hy aan 'n werknemer ’n loon en/of besoldiging
betaal vir 'n tydperk wat nie deur die klok aangeteken is nie,
van daardie werknemer vereis om bevredigends bewys te lewer
dat hy wel gewerk het: Met dien verstande dat 'n werknemer
ooreenkomstig die bepalings van hierdie Qoreenkoms besoldig
moet word vir al die tyd wat deur die klok aangsteken is en
wat binne die aanvangs- en uitskeityd van di¢ skof vir daardie
dag van die week val, nitgesonderd etenspouses, soos ingevolge
klousule 20 (2) van hierdie Deel deur die werkgewer nan sy
werknemers bekendgemaak, en vir alle tyd wat die werkgewer
van hom vereis het om te wérk maar wat nie binne sodinige
aanvangs- en uitskeityd val nie.

(3) Tensy anders deur die Raad gemagtig, moet die malksi-
mum oeriyd wat gewerk mag word, met inbegrip van werk op
Sondae, hoogstens 10 uur per week wees.

(4) In elke bedryfsinrvigting waar daar velgens ’n twee- of
drieskofstelsel gewerk word, mag geen werknemer meer as 12
agtereenvolgende werkskofte snags werk nie, en gesn werknemer
mag meer as een skof in enige tydperk van 24 vur werk mie
tensy ‘n wisseling van skofte dit nodig maal,
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(5) An employee shall not be required or permitted to work
for more thaa five hours continucusly without an uninterrupted
interval of not less than one hour, during which interval the
employee shall not be required or permiited to perform any
work: Provided 'that— '

{i) an employer may agree with a majority of his employees
to reduce the period of the interval to not less than half an
hour, in which case the employer shall grant io each of his
employees a rest interval of not less than 10 minutes as neasly
as practicable in the middle of each work period before and
after such inferval, during which pzriods the employee shall not
be required or permitied to perform any work, Such rest inter-
vals shall be deemed to be part of the ordinary hours of work
of the employee concerned;

(i) except as provided for in paragraph (i) or (iii) hereof,
periods of work interrupted by inlervals of less than one hour
shall be deemed to be continuous;

_ (ili) when, by reason of any overtime worked, an employer
is required to give an employee a second interval, such interval
may be reduced to an interval of not less than 15 minutes.

(6) (a) No employee who is a female shall be required or per-
mitted to work— - :

(i) between 18100 and 06h00; or
(ii) after 13h00 on more than five days in any week.

(b) No employee who is a female shall be required or permitted
to work overtime— ' ;

(i) for more than two hours on any day;

(i) on more than three consecutive days;

(iii) on more than 60 days in any year;

(iv). after completion of her ordinary working hours, for
more than one hour on apny day unless she has—

(aa) been given notice therecf before midday; or

(ab) been provided with an adequate meal before she has to
commence overtime; or '

(ac) has been paid an allowance in sufficient time to enable
- her to obtain a meal before the overtime is due to commence.

(7) The provisions of this clause shall not apply to employees
employed on watchman’s work. )

6. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS

(1) Except as is otherwise provided in this clause and in clause
7 of this Part of the Agreement, time worked by employees after
the completion of the usual shift in the establishment concerned,
shall be regarded as overtime and be paid for as follows:

(a) At one and one-third times the hourly rate for the first six-

hours; .

(b) thereafter at one and one-half times, the hourly rate until
the usual starting iime of the employee’s next normal shift: Pro-
vided that in the case of establishments working a five-day week
time worked on Saturdays shall be paid for at one and one-third
times the howrly rate for the first six hours reckoned from the
usual starting time on an ordinary working day and at one and
one-half times the hourly rate thereafter.

(2) Whenever an employee is called out on urgent work any
time after six hours of having completed his normal shift, he
shall be 1Vpaid at one and one-half times his houtly rate for time
worked Ir
starting time of his next normal shift: Provided that an employee

who is called out-on urgent work shall in any case be paid at one .

and one-half times his hourly rate for time worked from mid-
night until the usual starting time of his normal shift.

(3} Whenever an employee is required to report for work
before the usnal starting time for that day of the week, he shall be
paid at one and one-half times his hourly rate for time worked
until the usual starting time of the shift.

(4) In any case in which an employee starts work on Saturday
earlier than the wusual starting time at his own request
an employee working a five-day week shall be paid at one and
one-third times his hourly rate for the first six hours reckoned
from when he starts work and at ome and one-half times his
hourly rate thereafter, and an employee working a six-day week
shall be paid at his ordinary hourl {
ordinary hours of work on a Saturday and be paid thercafter as
provided for in subclause (1) of this clause: Provided that if the
employee starts more than two hours earlier than the usual
starting iime, any time worked up to two hours before the usual
starting time shall be paid for at onme and one-half times the
hourly rate of the employee. For the purpose of this subelause,
Musual starting time” means the usual starting time on an ordinary
working day.

46400—B

om the time he had commenced work until the usual |

rate -for the dperiod of the”

(5) Daar mag nic van ‘n werknemer vereis of hy mag nie
toegelaat word om langer as vyf uur aaneen sonder ‘n ononder-
broke pouse van minstens een wur te werk nie, en gedurende
sodanige pouse mag daar nie van die werknemer vereis of mag
hy nie teegelaat word om enige werk te verrig nie: Met dien
verstande dat— .

(i) 'n werkgewer met die meerderheid van sy werknemers
ooreen kan kom om die tydperk van die pouse te verkort
tot minstens ‘n halfuur, en in so 'n geval moet die werkgewer
aan elkesn van sy werknemers 'n ruspouse van minstens 10
minute toestaan so na as doenlik aan die middel van elke
werkperiode voor en na sodanige pouse, en gedurende sodanige
ruspouse mag daar nie van die werknemer vereis word of mag
hy nie toegelaat word om enige werk te verrig nie. Sodanige
ruspouses word geag deel van dic gewone werkure van die
betrokke werknemer te wees;

(ii) behoudens paragraaf (i) of (iii) hiervan, werktydperke
wat deur pouses van minder as een uur onderbreek word,
geag word aaneenlopend te wees; :

(ili) wanneer daar, as gevolg van oortyd wat gewerk word,
van 'n werkgewer vereis word om ’n tweede pouse aan ‘n
werknemer toe te staan, dié pouse verkort kan word tot 'n
pouse van minstens 15 minute, E

(6) (a) Daar mag van geen vroulike werknemer vereis word. of
sy mag nic toegelaat word om scos volg te werk nie:

(i) Tussen 18h00 en 06h00; of
(ii) na 13h00 op meer as vyf dae in 'n week,

(b) Daar mag nie van 'n vroulike werknemer vereis word of
sy mag nie toegelaat word om soos volg te werk nie:

(i) Langer as twee uur op ’n dag; : . -
sy mag nie toegelaat word om soos volg oortyd te werk nie:

(ii) op meer as drie agtereenvolgende dae;

(iii) op meer as 60 dae in ’n jaar;

(iv) na voltooiing van haar gewone werkure, langer as een

“uur op 'n dag te werk, tensy sy-—

(aa) voor 12h00 daarvan in kennis gestel is; of

(ab) van ’'n toercikende ete voorsien is voordat sy met die
oortydwerk moet begin; of =

(ac) betyds 'n toelae betaal is om haar in staat te stel om
’n ete te' verkry voordat sy met die cortydwerk moet begin.

(7) Hierdie klousule is mie van toepassing op werknemers wat

’n wag se werk verrig nie.
‘6. OCRTYDWERK EN BETALING VIR WERK OP SONDAE

(1) Behoudens andersluidende bepalings in hierdie klousule en
in klousule 7 van hierdie Deel van die Ooreenkoms, word tyd
wat werknemers na voltooiing van die gewone skof in die -
betrokke bedryfsinrigting gewerk het, geag oortydwerk te wees, en
daarvoor moet soos volg betaal word: '

(2) Een en:ceen-derde maal die uurloon vir die eerste ses uur; -

(b) daarna een en ’'n half maal die wurloon tot die gewone
aanvangstyd van die werknemer se daaropvolgende gewone
skof: Met dien verstande dat in die geval van bedryfsinrigtings
wat vyf dae per week werk, daar vir tyd wat op Saterdae gewerk
word, betaal moet word teen een en cen-derde maal die uurloon
vir die eerste ses uur, gereken vanaf die gewone aanvangstyd op
n %cwane werkdag, en daarna teen een em ’n half maal die
unrloon. . :

(2) Wanneer 'n werknemer te eniger tyd na verloop van ses
uur na die voltooiing van sy gewone skof vir dringende werk
unitgeroep word, moet hy een en 'n half maal sy vurloon betaal
word vir tyd gewerk vanaf die tyd waarop hy begin werk
het tot die gewone aanvangstyd van sy daaropvolgends gewone
skof: Met dien verstandé dat 'n werknemer wat vir dringende
werk uitgeroep word, in elk geval een en ’n half maal sy uurloon
betaal moet word vir tyd wat vanaf middernag tot die gewone
aanvangstyd van sy gewone skof gewerk is. ' )

(3) Wanneer daar van 'n werknemer vereis word om hom voor -
die gewone aanvangstyd vir daardie dag van die week vir werk
aan te meld, moet hy een en ’n half mazl sy vurloon betaal word
vir tvd gewerk tot die gewone aanvangstyd van die skof. -

(4) In alle gevalle waar 'n werknemer op eie versock op ’n
Saterdag vroegr Legin werk as die gewone aanvangstyd, moet 'n
werknemer wat vyf dae per week werk een en een-derde maal sy
uurloon belaal word vir die eerste ses uur, gereken vanaf die tyd
waarcp hy begin werk het, en een en ‘n half maal sy uurloon

daarna, en moet 'n werknemer wat ses das per week werk sy

gewone uurloon betaal word vir die tydperk van die gewone
werkure op 'n Saterdag en daarna soos in subklousule (1) van
hierdie klousule bepaal: Met dien verstande dat, as die werknemer
meer as twee uur vroeér as die gewone aanvangstyd begin werk,
daar vir zalle tyd gewerk tot twee uur voor die gewone aanvangs-

d betaal moet word teen een en ’n half maal die uurloon van

ic werknemer. Vir die toepassing van hierdie subklousule beteken
“gewone aanvangstyd” die gewone aanvangstyd op ’'n gewone
werkdag. -
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(5) Whenever an employee (other than an employee engaged
on urgent maintenance and/or urgent repairs) works on a Sungay
he shall be paid at one and two-thirds times the hourly rate for
time worked with a minimum payment of ome and two-thirds
times the hourly rate for the hours of a normal shift: Provided
that if the overtime continues after midnight on a Sunday the
employee shall continue to be paid at the rate of one and two-
thirds times the hourly rate until his usuval starting time on Mon-
day morning: Provided further that where the employer provides
work to aceupy the employee for the hours of a normal shift and
the employee fails or refuses to work the full period required of
him, such employee shall be entitled to payment only for the
period actually worked.

(6) Employees engaged on urgent maintenance and/or urgent
repairs (referred to hereafter as “urgent work”) shall be paid for
work on Sundays at not less than one and two-thirds times the
hourly rate for the hours worked with a minimum payment of
not less than four hours’ pay at one and two-thirds times the
hourly rate in respect of hours worked prior to noon. Where
such work extends into the affernoon period a minimum pay-
ment of eight hours 2t one and two-thirds times the hourly rate
shall apply. '

“Urgent work” means and shall be limited to urgent main-
tenance or repair work in connection with an employer’s own
plant and/or machinery and/or Sunday work in connection with
ships, where such repairs are necessary to avoid delay to the
ship or are essential to the proper functioning thereof.

{7) The provisions of this clause relating to payment for work
on Sundays shall not apply in respect of shifts commencing on
Sunday night in establishments working a two-shift or three-
shift system, which shall be paid for as follows:

(a) For the hours worked before midnight at one and one-
half times the ordinary hourly rate plus 10 per cent;

(b) after midnight until completion of the shift at the ordi-
nary hourly rate plus 10 per cent.

(8) For purposes of this clause—

“a normal shift” is one-fifth of the ordinary weekly hours of
work of an establishment working a five-day week or one-
sixth of the ordinary weekly hours of work of an establish-
ment working a six-day week;

“usual starting time” means the starting time on an ordinary
working day. g
(9) The provisions of this clause shall not apply to employees
emploved on watchman’s work: Provided that whenever a watch-
man works longer than a shift of 12 hours at a time, time
so worked after completion of a 12-hour shift shall be regarded
as overtime for which the watchman shall be paid at the
rate of not less than one and one-third times his normal rate
calculated on an hourly basis: Provided further that should a
watchman be required to work on seven days per week he
shall be paid for work done on the seventh day at the rate of
got_ less than double his normal rate calculated on an hourly
asis,

{10} Notwithstanding the provisions of subclause (i), where
in any one week an emplovee absents himself from work
during any or all of the ordinary hours of a shift or shifts
observed in the establishment concerned, such ordinary hours
not worked by the empioyee shall be deducted from the hours
of overtime worked and the hours so deducted shall be paid
for at the employee’s ordinary rate: Provided—

() that if the number of ordinary hours of work on which
the employee is absent in any eone week is in excess of the
number of overtime howrs worked, all such overtime hours
may be paid for at the employee’s ordinary hourly rate; and

(b) that where an employee is absent from work with the
permission of his employer or ahsent on account of sickness
or circumstances  beyond his control, the provisions of this
subclause shall not apply and theé overtime hours worked in
such case shall be paid at the overtime rate applicable to the
overtime hours worked: Provided that an employer may cail on
an emplovee for a medical certificate in proof of cause of
absence.

Payment under this subclause shall be made as provided
for in clause 9 (1) of this Part of the Agreement.

(11) Any emplovee who is aggrieved by the application to
him of any of the provisions of subclause (10) may appeal
to the Council against the decision applied to him, and the
Council may, after considering any reasons which may be
submitted for such decision, confirm that decision or give such
other decision as in its opinion ought to have been given in such
case,

7. SHIFT WORK

(1) Night shift work shall be paid for at the ordinary hourly
rale, plus 10 per cent.

- dringende onderhouds- en/of

(5) Wanneer ’n werknemer (uitgesonderd ’m werknemer wat
ringende herstelwerk verrig) op
‘n Sondag werk, moet hy teen een en twee-derde maal sy uur-
loon betaal word vir die tyd wat hy gewerk het en moet hy
minstens een en twee-derde maal die uurloon vir die ure van
‘n gewone skof ontvang: Met dien verstande dat, as dié ooriyd-
werk na middernag op 'n Sondag voortgesit word, die werk-
nemer nog een en twee-derde maal die uurloon betaal moet word
tol sy gewone aanvangstyd op Maandagoggend: Voorts met
dien verstande dat, waar die werkgewer werk verskaf om die
werknemer besig te hou vir die ure van 'n gewone skof en die
werknemer versuim of weier om vir die volle tydperk wat van
hom vereis word, te werk. sodanige werknemer op betaling
geregtig is slegs vir die tydperk wat hy werklik gewerk het.

(6) Werknemers wat dringende onderhouds- enfof dringende
herstelwerk (hieronder “dringende werk” genoem) verrig, moet
vir werk op Sondae minstens een en twee-derde maal die uur-
loon betaal word vir die ure gewerk en moet minstens vier
uur se betaling teen een en twee-derde maal die uurloon ontvang
vir ure voor 12h00 gewerk. Waar sodanige werk tot in die
namiddagtydperk strek, moet daar vir minstens agt uur teen een
en twee-derde maal die uuricon betaal word.

“Dringende werk™ beteken en is beperk fot dringende onder-
houds- of herstelwerk in verband met 'n werkgewer se eie
installasie en/of masjinerie en/of Sondagwerk in verband met
skepe, waar sodanige herstelwerk nodig is om te voorkom dat
die skip veriraag word of noodsasklik is vir die behoorlike
werking daarvan,

_(7) Die bepalings van hierdie klousule in verband met betaling
vir werk op Sondae is nie van toepassing nie vir skofte wat
op Sondagnag begin in bedryfsinrigtings wat volgens ’n twee-
skof- of °n drieskofstelsel werk, en hiervoor moet soos volg
betaal word:

(a) Vir die ure voor middernag gewerk, een en 'n half maal die
gewone uurloon plus 10 persent;

(b) vir die ure na middernag en tot die voltooiing van die
skof gewerk, die gewone uurloon plus 10 persent.

(8) Vir die toepassing van hierdie klousule beteken—

i“ s

n gewone skof een vyfde van die gewone weeklikse
werkure van ’n bedrysfinrigiing wat vyf dae per week werk of
een sesde van die gewone weeklikse werkure van 'n bedryfs-
inrigting wat ses dae per week werk;

p “gewone aanvangstyd” die aanvangstyd op ‘n gewone werk-
ag.

(9) Hierdie klousule is nie op wagte van togpassing nie: Met
dien verstande dat waar 'n wag langer as 'n skof van 12 uur op
'n keer werk, die tyd aldus gewerk na voltooiing van 'n 12-uur-
skof, geag word ootydwerk te wees waarvoor die wag betaal moet
word teen minstens een en een-derde maal sy gewone loon op
'n vurgrondsiag bereken: Vooris met dien verstande dat as daar
van 'n wag vereis word om op sewe dae per week te werk, hy vir
werk op die sewende dag verrig teen minstens dubbel sy gewone
lcon op 'n vurgrondsiag bereken, betaal moet word.

(10) Ondanks subklousule (1) waar 'n werknemer in 'n bepaalde
week gedurende enigeen van of al die gewone ure van ’'n skof of
skofte in die betrokke bedryfsinrigting van die werk afwesig is,
moet sodanige ure nie deur die werknemer gewerk nie, afgetrek
word van die oortydure gewerk en moet die werknemer vir die
ure aldus afgeirek, sy gewone loon betaal word: Met dien ver-
stande dat—

(2) as die getal gewone werkure wat die werkpemer in ‘n
bepaalde week afwesig is, meer is as die getal oortydure gewerk,
die werknemer vir alle sodanige ocortydure die gewone uvur-
loon betaal kan word; en ‘“

(b) waar 'n werknemer met die toestemming van sy werk-
gewer of weens siekte of omstandighede buite sy beheer van
die werk afwesig is, hierdie subklousule nie van toepassing is
nie en hy vir die cortydure in so 'n geval gewerk betaal moet
word teen die oortydskaal wat van toepassing is op die oor-
tydure gewerk: Met dien verstande dat ‘n werkgewer ’n
doktersertifikaat van 'n werknemer kan vereis as bewys van die
oorsazk van sy afwesigheid.

Betaling ingevolge hierdie subklousule moet geskied soos in
klousule 9 (1) van hierdie Deel van die Qoreenkoms bepaal.

(11) ’n Werknemer wat deur die toepassing op hom van
enigeen van die bepalings van subklousule (10) veronreg voel,
kan by die Raad teen die beslnit appel aanteken, en die Raad
kan, nadat hy alle redes wat vir so 'n besinit voorgelé is, oor-
weeg het, daardie besluit bekragtig of 'n ander besluit neem wat
na sy mening in daardie geéval geneem behoort te gewees het.

7. SKOFWERK

(1) Daar moet vir nagskofwerk betaal word teen die gewone
uurloon, plus 10 persent.
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(2) In order to be on night shift ‘work an employee must
work three or more consecutive nights’ between 06h00 on
Monday and 1Bh00 on Saturday of the same week, except
on marine work where any three or more nights worked con-
secutively may constitute night shift work. '

'(3) Not less than six hours shall elapse between the enipioy-
ment of an emplovee on night shift and on day shift: Provided
that an employee may work during such interim period of six
hours if overtime is paid at one and one-third times the hourly
rate. ) . :

« (4) In establishments working a two-shift system or three-
shift system, payment shail be as follows:

{a) Two-shift system:

(i) Work ordinarily performed on the shift commencing in the
morning shall be paid at ordinary hourly rates: Provided that if
the shift commences before 06h00 time worked prior to 06h00
shall be paid for at the ordinary hourly rate plus 10 per cent;

' (ii) work ordinarily performed on the second shift shall be
paid for as follows:

(aa) When the hours for the complete shift fall wholly
within any peried from 18h00 to 06h00 at the ordinary hourly
rate plus 10 per cent;

(ab) when the hours for the complste shift do not fall wholly
within any period from 18h00 to 06h00 at the ordinary hourly
rate plus five per cent until midnizht and after midnight, at
the ordinary hourly rate plus 10 per cent;

(b) Three-shift system: Work ordinarily performed on the—
(i) second shift, at the ordinary hourly rate plus 5 per cent;

(i) third shift, at the ordinary hourly rate plus 10 per
cent.

(5) Time worked by employees on shift systems after the com-
pletion of the usual shift in the establishment concerned, shall be
regarded as overtime and be paid for as follows:

(a) At one and one-third times the increased hourly rate for
the first six hours;

(b) thereafter, at one and one-half times the increased hourly
1‘atf ﬁntil the usuzl starting time of the employee’s next nor-
mal shift.

For the purpose of the above “increased hourly rate” means
the ordinary hourly rate plus the amount per cent payable
thereon at the conciuding time of the shift.

(6) The provisions of this clause shall not apply to employees
employed on watchman’s work.

(7) Notwithstanding the provisions of subclause (5) of this
clause, where in any one week an employee absents himself from
work during any or-all of the ordinary hours of a shift or shifts
observed in the establishment concerned such ordinary hours not
worked by the employes may be deducted from the hours of over-
time wor{ed an the hours so deducted may be paid for at the
employee’s ordinary rate: Provided—

(a) that if the number of ordinary hours of work on which
the employee is absent in any cne week is in excess of the
number of overtime hours worked, all such overtime hours may
be paid for at the employee’s ordinary hourly rate; and

(b) that where an employee is absent from work with the per-
mission of his employer or absent on account of sickness or
circumastances beyond his control, the provisions of this sub-
clanse shall not apply and the overtime hours worked in such
case shall be paid for the overlime rate applicable to the over-
time hours worked: Provided that an employer may call on an
employee for a medical certificate in proof of cause of absence.

- Payment under this subclause shall be made as provided for in
lause 9 (1) of this Part of the Agreement.

(8) Any employee who is aggrieved by the application to him
of any of the provisions of subclause (7) may appeal to the Coun-
cil against the decision appliad to him, and the Council may, after
considering any reasons which may be submitted for such dici-
sion, confirm that decision or give such other decision as in its
opinion ought to have been given in such case.

" 8. SHORT TIME

(1) An employer may require his employees to work for a
lesser number of hours than the ordinary hours of work of his
establishment due to—

~ (a) 2 shortage of work andfor materials, in which case
an employer shall give his employees two clear working days’
notice of his intention to work short time, and shall, so far as
practicable, spread the work available among the employees
affected. Where the employee is expressly required by the
employer to repert at the establishment on any one day for
the purpose of ascertaining if work will be made available, he

(2) Ten einde geag te word nagskofwerk te verrig, moet 'n
werknemer drie of meer agtereenvolgende nagte tussen 18h00 op
Maandag en 06h00 op Saterdag van dieselfde week werk, behalwe
in die geval van skeepswerk, waar enige drie of meer nagte wat
agiereenvolgens gewerk word, nagskofwerk kan uitmaak.

(3) Daar moet minstens ses wur verloop tussen die diens van
n werknemer op nagskof en sy diens op dagskof: Met dien
verstande dat ’n werknemer gédurende sodanige tussentydperk
van ses uur kan werk as oortydbesoldiging teen een en een-
derde maal die vurloon aan hom betaa! word.

{4) In bedryfsinrigtings wat volgens °‘n tweeskof- of drieskof-
stelsel werk, moet betaling soos volg geskied:

(a) Tweeskofstelsel:

(i) Vir werk wat gewocnlik verrig word op die skof wat in
die oggend begin, moet die gewone uurloon betaal word: Met
dien verstande dat as die skof voor 06hC0 begin, daar vir tvd
wat voor 06h00 gewerk word, betaal moet word teen die gewone
uuricon plus 10 persent;

(ii) vir werk wat gewoonlik op die tweede skof verrig word,
moet daar soos volg betaal word:

(a2) Wanneer die ure vir die velle skof geheel en al binne 'n
tydperk vanaf 18h00 tot 06h00 val, die gewone uurloon, plus 10
persent;

(ab) wanneer die ure vir die volle skof nie geheel en al binne
n tydperk vanaf 18h00 tot 06h00 val nie, die gewone uurloon,
plus 5 persent tot middernag, en na middernag die gewone uur-
loon, plas 10 persent.

(b) Drieskofstelsel: Vir werk wat geweconlik verrig word op
die—

{(iv tweede skof, die gewone uurloon, plus 5 persent;
(i) derde skof, die gewone uurloon, plus 10 persent.

{5) Tyd deur werknemers volgens die skofstelsel sewerk na
voltooiing van die gewone skof in die betrokke bedryfsinrigting,
word geag oortydwerk te wees en daarvoor moet soos volg
beteal word:

(a) Een en een-derde maal die verhoogde uurloon vir die
eersie ses uur;

(b) daarna ecen en ’n half maal die verhoogde unrloen tot die
gewone aanvangstyd van die werkpemer se daaropvolgende
gewcne skof.

Vir die toepassing van bostaande bepalings beteken “verhoogde
wurloon” die gewene uurloon, plus die persentasiebedrag daarop
betaalbaar aan die einde van die skof.

(6) Hierdie klousule is nie op wagte van toepassing nie.

(7) Ondanks subklousule (5) van hierdie klousule, waar ’n
werknemer in 'n bepaalde week gedurende enigeen van of al
dic sewone ure van 'n skof of skofte in die betrokke bedryfs-
inrigting van die werk afwesig is, moet sodanige ure nie deur
dic werknemer gewerk nie, afgetrek word van die oortydure
gewerk en moet die werknemer vir die ure aldus afgetrek, sy
gewone loon betaal word: Met dien verstande dat—

(a) as die getal gewone werkure wat die werknemer in ’n
bepaalde week afwesig is, meer is as die getal cortydure gewerk,
die werknemer vir alle sodanige oortydure sy gewene uurloon
betaal kan word; en

(b) waar 'n werknemer met dic toestemming van sy werk-
gewer of woens siekte of omstandigheds buite sy behieer van
die werk afwesig is, hierdie subklousule nie van toepassing is nie
en hy vir die oortydure in so 'n geval gewerk, betaal moet
word teen die oortydskaal wat van toepassing is op die oof-
tydure gewerk: Met dien verstande dat 'n werkgewer 'n dok-
tersertifikaat van 'n werknemer kan vereis as bewys van die
oorsaak van sy afwesigheid.

Betaling ingevelge hizrdie subklousule moet geskied soos in
klousule 9 (1) van hierdie Deel van die Coreenkoms bepaal.

(8) 'n Werknemer wat deur die toepassing op hom van enig-
ecn van die bepalings van subklousule (7) veronreg voel, kan by
die Raad teen die besluit apptl aanteken, en die Raad kan, nadat
hy alle redes wat vir so 'n besluit voorgelé is, oorweeg het,
daardie besluit bekragtiz of 'n ander besluil neem wat na sy
mening in daardie geval geneem behoort te gewees het.

.8. KORTTYD

(1) 'n Werkgewer kan van sy werknemers vereis om vir 'n
kieiner geial ure as die gewone werkure van sy bedryfsinrigting
ie werk weens—

(2) ’n tekort aan werk en/of malerinal, en in so n geval
moet ’n werkgewer sy werknemers twee volle werkdae vooraf
Lennis gee van sy voorneme om korttyd te werk en moet hy
die beskikbare werk sover doenlik verdeel onder dic werk-
nemers wat daardsur geraak word. Waar die werkgewer uit-
druklik van die werknemer versis om hom op 'n bepaalde
dag by dic bedryfsinrigting aan te meld met die doel om vas
te stel of werk beskikbaar sal wees, moet sodanige werknemer
minstens vier uur se werk of betaling in plaas daarvan vir

L
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shall recieve not less than four hours’ work or pay in lieu
thereof, in respect of such day. If the employee is not required
to attend the establishment, the employer shall advise the
-employee on the working day immediately preceding the day
on which he is not required to attend; or

(b) unforeseen contingencies andfor circumstances beyond
the control of the employer. In the event of the foregoing cir-
cumstances arising an emplover shall not be regiired fo pay
wages to his employees except for the periods actually worked:
Provided that where the employer believes that resumption of
work can be effecied and expressly instructs his employees to
present themselves for employment on a particular day, they
shall recieve not less than four hours’ work or pay in lieu
thereof, in respect of such day. Unforeseen contingencies and/
or circurnstances beyond the control of the employer reffered
to in this paragraph shall not include inclement weather.

(2) Short shifts worked while working shoit time shall count
as shifts actually worked in order. to qualify for the paid
leave referred {o in the Agreement.

9. PAYMENT OF REMUNERATION

(1) (a} Remuneration shall be paid weekly, in cash on Friday.
Payment shall be made not later than 15 minutes after the ordi-
nary stopping time, and shall include all payments due to the
employee calculated up to and including the shift completed on
the preceding Tuesday of the same week: Provided that where
employment terminates before the ordinary pay day, all pay-
ments dize to the employee in terms of this Agreement shall, save
as provided in clause 4 of Section 3 of Part III, be paid to
him upon his employment so terminating.

(b) Each employee shall be given a statement on payment

showing his total remuneration, ordinary time and overtime pay-

ments, allowances and deductions.

(2) No premium for the training of an employee shall be
charged or accepted by an employer: Provided that this sub-
clause shall not apply in respect of training schemes to which the
employer is legally required to contribute.

(3) Except as otherwise provided in this Agreement, no deduc-
tion of any description other than the following may be made
from the amounts payable in terms of this Agreement to any
employee:

(2) For board or lodging or both in accordance with clause 1
(3) of Seciion 3 of Part 11 of this Agreement;.

(b) for canteen services where the deduction is authorised by
stop order terminable by the employee at not more than 28 days’
notice of termination of his agreement of his deduction;

(c) where an employee is absent from work, including absence
during any unpaid holiday granted in extension of the paid
holidays provided for in this Agreement, a pro rata amount for
ihe period of such absence;

(d) with the written consent of the emplovee, deductions for
sick benefit, insurance, pension and provident funds, or contribu-
tion to recreation funds;

(e) contributions to the funds of the Council in terms of clause
23 of this Part of the Agreement;

(f) a deduction of any amount which an employer is legally or
by order of any compeient court required of permitied io make;

{g) where an emplover, due to clerical or accounting or adminis-
trative error, or miscalculation pays an employee any remuner-
ation in excess of the amount legally payable, the employer shall
be entiled to recover the amount of the over-payment by deduc-
tion from subsequent wages or earnings subject to the following
provisions: :

(i) The deductions may be made from one or more payments
of wages or earnings, but no one deduction may exceed 135 per
cent of the remuneration from which it may be deducted;

(ii) no such deductions shall be made from any leave pay or
leave benus, payable under this Agreement, either to the employee
or the Council;

(iii) no such deducticn or deductions shall be made unless
the employer, in writing, notifies the empovee at the time of
the first deduction and also noiified the council within seven
days of the first deduction, of the circumstances under which
the overpayment was made, the amount thereof, the amount of
the proposed deduction or deductions;

(k) with the wriiten consent of the emplovee, deductions for
subscriptions to one of the trade unions;

(i‘}' any amount paid by an employer, compelled by law,
ordinance or legal process to make paymeat on behalf of an
employee. .

(4) Where in any “establishment or place, work is performed
by employees organised in sets or teams, each employee shall be
paid his earnings by the employer.

sodanige dag ontvang. As daar nie van die werknemer vereis
word om hom by die bedryfsinrigting aan te meld nie, moet
die werkgewer die werknemer op die werkdag onmiddellik voor
die dag waarop daar nie van hom vereis sal word om hom
aan te meld nie, daarvan in kennis stel; of
(b) onvoorsiene gebeurlikhede enfof omstandighede buite
die beheer van die werkgewer. Waar voornoemde omstandig-
hede ontstaan, word daar nie van 'n werkgewer vereis om lone.
uitgesonderd dié vir tydperke werklik gewerk, aan sy werk-
nemers te betaal nie: Met dien verstande dat waar die werk-
gewer van mening is dat die werk hervat kan word en hy
uitdruklik aan sy werknemers opdrag gee om hulle op n
bepaalde dag vir diens aan te meld, hulle minstens vier vur se
werk of betaling in plazs daarvan ten opsigte van sodanige
dag moet oatvang. Onvoersicne gebeurlikhede en/of omsian-
 dighede buite die beheer van die werkgewer, soos in hierdie
paragraaf bedoel, omvat nie gure weer nie,

(2) Kort skofte gewerk terwyl korityd gewerk wofd, .tel as
skofte wat werklik gewerk is ten einde te kwalifiseer vir verlof
met besoidiging soos in die Coreenkoms bedoel.

9. BETALING VAN BESOLDIGING

(1) (a) Besoldiging moet weekliks op Vrydae in kontant bataal
word, Betaling moet nie later nie as 15 minute na dic gewone
uitskeityd gedoen word nie en moet alle bedrae insluit wat aan
die werknemer verskuldig is en wat bereken is tot en met die
skof wat op die vorige Dinsdag van diesclfde week voltooi is:
Met dien verstande dat waar die diens voor die gewone beiaal-
dag begindig word, alle bedrae wat ingevolge hierdie Coreen-
koms aan die werknemer verskuldig is, behoudens klousule 4
van Seksie 3 van Deel 111, aan hom betaal moet word by sodanige
diensbeéindiging.

(b) By betaling moet daar aan elke werknemer ’n staat pegee
word waarep sy totale bescldiging, sy beialing vir gewone lyd
en vir oortydwerk, sy toelaes en aftrekkings voorkom.

(2) 'n Werkgewer mag geen premie vir die opleiding van 'n
werknemer via of aanneem nic: Met dien verstande dat hierdie
subklousule nie geld ten opsigte van opleidingskemas waartoe
werkgewer regtens moet bydra nie. o

(3) Behoudens andersluidende bepalings in hierdie Qoreen-
koms, mag geen bedrag hoegenaamd, uitgesonderd die volgende,
van die bedrac wat ingevolge hierdie Ooreenkoms aan 'n werk-
nemer betaalbaar is, afgetrek word nie: :

(a) Bedrae vir kos of inwoning of albei ooreenkemstig klou--
sule 1 (3) van Secksie 3 van Deel I van hierdie Qoreenkoms;

(b) bedrae vir kantiendienste, waar magtiging vir die aftrek-
king wverleen is deur middel van ’n aftrekorder wat die werk-
nemer kan belindig deur hoogsiens 28 dae vooraf kennis te gee
van die betindiging van sy instemming tot hierdie aftrekking;

(c) waar 'n- werknemer van sy werk afwesig is, met inbegrip
van afwesigheid gedurende verlof sonder betaling wat ter ver-
lenging van sy verlol mat betaling veriecn is soos in hierdie
Ooreenkoms bepaal, 'n pro rata-bedrag vir die tydperk van soda-
nige afwesizheid;

(d) met diz skriftelike toestemming van die werknemer, bedrae
vir siektebystands-, versekerings-, pensioen- en voorsorgfondse
of bydraes tot ontspanningsfondse;

(e) bydraes tot die fondse van die Raad ingevolge klousule 23
van hierdie Deel van die Qoreenkoms;

(f) 'n bedrag wat 'n werkgewer regtens of op bevel van n
hof met regshevoegdheid moet of mag aftrek;

(g) waar ‘n werkgewer weens ‘n klerklike of boekhou- of admi-
nistratiewe fout of verkeerde berckening aan 'n werknemer ho#r
besoldiging betaal as die bedrag wat regtens betaalbaar is, het
die werkgewer die reg om die bedrag wat le vesl betaal is, te
verhaal deur dit van daaropvolgende lone of verdienstes af ts
trek op die volgende voorwaardes:

(i) Die bedrag kan van een of meer loon- of verdienstebeta-
lings afgetrek word, maar geen aftrekking mag meer as' 15 persent
van die besoldiging waarvan dit afgetrek kan word, beloop nie;

(ii) sodanige bedrze mag nie van enige verlofbescldiging of
verlofbonus wat ingevolge hierdie Qoreenkoms of zan die werk-
nemer Of aan die Raad betaalbaar is, afgetrek word nie;

(iil) geen sodanige bedrag of bedrae mag =afgetrek word nie,
tensy die werkgewer die werknemer ten tyde van die eerste aftrek«
king, en die Raad binne sewe dae na die eerste afirckking skrif-
telik in kennis stel van die omstandighede waaronder die oorbe-
taling geskied het, van die bedrag wat dit beloop en van die
bedrag of bedras wat hy voornemens is om af te trek;

(h) met die skriftelike toestermaming van die werknemer, lede-
geld vir een van die vakverenigings;

(i) 'n bedrag wat 'n werkgewer ingevoige 'n wet, ordonnansie
of regsproses namens ‘'n werknemser moet betaal en wel betasl
het. .

(4) Waar werk in 'n bedryfsinrigting of plek verrig word deur
werkneiners wat in spanne of plee® georganisecr i3, moet die
werkgewer aan elke werknemer sy verdienste betfaal.
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Sbis. SPECIAL PROVISIONS FOR PAYMENT OF
REMUNERATION

(1) Motwithstanding the provisions of clause 9 (1) (a) relating
to payment of remuneration in cash on Friday, an employer may
by mutual arrangement with his employees pay any amount due
to an employee in terms of this Agreement by cheque or to the
credit of such emplovee with a bank, building society or registered
deposit receiving insiitution nominaied by the employee. Payment
by cheque or to the credit of an employee in a bank, building
society or.deposit receiving institution nominated by the employee
shall be made on Fridays and shall include all payinents due to
the employee calculated up to and including the shift completed
on the Tuesday of the same week.

2} In lieu of the provisions of subclause (1) of this clause
and of clause 9 (1) (z) an employer and his employees may by
mutual consent of not less than 73 per cent of his employees agree
that payment of any amount due to an employee in terms of this
Agreement shall be made on the fourth Friday of each calendar
month subject to the following conditions:

(2) Payment shall include all amounts due to the employee,
calculated up io and including the shift completed on the previous
Friday of the same month; and

"(b) paymernt shall be made in cash not later than the ordinary
stopping time:

Provided that an empoyer mav by mutusl arrangement with his
empoyees pay the amount due to the employee as aforesaid by
 cheque or to the credit of such employee with a bank, building
society registered deposit receiving institution nominated by
the employee, in' which event payment by cheque or to the

credit of an employee with a bank, building society or deposit -

receiving institution nominated by the employee shall be made
not later than by the Friday on which payment is due.

{ 3} In the event of the employment of an employee terminating
before the ordinary pay day applicable in his case, all payments
due to the employee in terms of this Agreement shall be paid in

accordance with the relative requirements of Part IT or of

Part I of this Agrecment, as the case may be.

(4) Before applying the provisions of subclause (2) the
employer shall give to the emplovess concerned and to the
Council at least three months’ notice in advance of the
introduction of the method of payment specifying the manner in
which payment of remuneration will be made in his establishment.

(5) Any arrangement between an employer and his employees
in terms of subclause (1) or subclause (2) shall not be departed
from except by mutual arrangement between the employer and
employees concerned in the case of payment as provided for in
subelause (1) or the employer and not less than 75 per cent of his
employees have mutually agreed to a change in the method
of payment to be observed -in the establishment in the case
of payment as provided for in subclause (2) and at least
three months advance notice of the change has been given to
the employees and to the Council.

(6) Motwithstanding the provisions of clause 2 (4) (2) of
Section i of Past IT and clause 1 (4) of Section 2 of Part II and
clause 3 (4) (a) Section 1 of Part I relating to payment
of leave pay, payment of leave pay may be made in accordance
with the provisions of this clause in the same manner as that
by which the eniployee is paid his earnings.

10. CLOSING OF ESTABLISHMENT ON AM CORDINARY
F WORKING DAY 5

(1) Notwithstanding anything in this Agreement, an establish-
ment may be closed during any period of work specified for that
esiablishment in terms of clanse 26 (2) of this Part of the Agree-
ment by mutual arrangement between the emplover and not less
than 75 per cent of his employees, where such an arrangement is
come to for each specific closing of the establishment.

(2) Whenever an employee iz absent from work resultant on the
closing of the establishment by mutual arrangement in terms of

subclause (1), a dednction pro rata for the hours not worked may-
be made from the amounts payable in terms of this Agreement..

(3) Ha{ring regard to the pfovisions of the Apprenticeship Act
of 1944, the provisions of this ‘clause shall not apply to appren-
tices,

(4) In respect of statutory or proclaimed public holidays other
than New Year’s Day, Good Friday, Easter Monday, Ascen-
sion Day, Republic Day, the Day of the Covenant, Christmas
Day and Boxing Day on which employees are—

_ (a) required not to work or;

(b) not permitted to work; -

9bis. SPESIALE BEPALINGS VIR DIE BETALING VAN
BESGLDIGING

(1) Ondanks klousule 9 (1) (a) rakende die betaling van bésol-
diging in kontant op Vrydag; kan 'm werkgewer by onderlinge
recling met sy werknemers ecnige bedrag ingevolge hierdie Qor-
cenkoms aan ’'n werknemer verskuldiz per tjek aan hom betaal
of in die kredit van sodanige werknemer by ’n bank, bougenoot-
skap of geregistreerde depositonemende instelling wat deur die
werkpemer benocem is inbelaal: Betaling per tjek of in die kredit
van ’'n werknemer by ’n bank, bougenootskap of deposito-
nemende instelling wat deur die werknemer benoem is, moet op
Vrydae geskied en moet alle betalings insluit wat aan die werk-
nemer verskuldig is, bereken tot en insluitende die skof wat op
die Dinsdag van dieselfde week voltooi is.

(2) In plaas van subklousule (1) van hierdie klousule en van
klousule 9 (1) (a), kan 'n werkgewsr en sy werknemers met die
ondertinge goedkeuring van minsfens 75 persent van sy werk-
nemers ocoreenkom dat die betaling van enige bedrag ingevolge
hierdie Qoreenkoms aan 'n werknemer verskuldig, op die vierde
Vrydag van elke kalendermaand gedoen word, behoudens die
volgende voorwaardes:

(&) Die betaling moel alle bedrae insiuit wat aan die werk-
nemer verskuldig is, bereken tot en insluitende die skof wat op
die vorige Vrydag van dieselide maand voltooi is; en )

(b) die betaling moet in kontant gedoen word nie later. as
die gewone uitskeityd nie: ’

Met dien verstande dat 'n werkgewer by onderlinge reéling
met sy werknemers, die bedrag aan die werknemer verskuldig
soos gemeld, per tjek of in die kredit van sodanige werknemer
kan inbetaal by ’‘n bank, bougenocotskap of geregistreérde
depositonemende -instelling wat deur die werknemer benoem
is, en in dié geval moet die betaling per tjek of in die kredit
van °n werknemer by °n bank, bougenootskap of depositonemende
instelling deur die werknemer benoem, geskied voor of op die
Vrydag waarop betaling verskuldig is. :

(3) Indien die diens van ‘n werknemer eindig voor die
gewons betaaldag wat in sy geval van toepassing is, moet . alle
bedraec wat ingevolge hierdie Ooreenkoms aan die werknemer
verskuldig is ooreenkomstig' die betrokke wvereistes van Deel
I of Deel III van hierdie Qoreenkoms, na gelang van die geval,
betaal word. : ) . }

(4) Voordat subklousule (2) toegepas word, moet die werk-
gewer vooraf ten minste drie maande kennis aan die betrokke
werknemers en aan die Raad gee van die instelling van die
betaalmetode, en verduidelik op walter wyse die betaling van
besoldiging in sy bedryfsinrigting sal geskied. - :

(5) Daar mag van geen re€ling tussen ’n werkgewer en sy
werknemers ingevolge subklousule (1) of subklousule (2) afge-
wyk word nie, behalwe by onderlinge reling tussen die werk-
gewer en die betrokke werknemers in die geval van betaling

‘soos bepaal in subklousule (1), of indien die werkgewer en

minstens 75 persent van sy werknemers onderling oorcengekom
het op ’n verandering in die betaalmetode in die bedryfsinrigting
in die geval van betaling soos bepaal in ‘subklousule {2) en daar
vooralf aan die werknemers en aan die Raad ten minste drie
maande kennis van die verandering gegee is.

(6) Ondanks klousule 2 (4) (a) van Seksie 1 van Deel T
en klousule 1 (4) van Seksie 2 van Deel II en klousule 3 (4) (a)
van Seksie 1 van Deel Il betreffende die betaling van verlof-
besoldiging, kan betaling van verlofbesoldiging geskied coreen-
komstig met hierdic kiousule op dieselfde wyse as dié waar-
voigens die werknemer se verdienstes aan hom betaal word.

10. SLUITING VAN BEDRYFSINRIGTING OP 'N
GEWONE WERKDAG

(1) Ondanks enige bepaling in hierdie Ooreenkoms, kan ’n
bedryfisinrigting gedurende ’'n werktydperk wat ingevolge klou-
suie 20 (2) van hierdie Deel van die Ooreenkoms vir daardie
bedryfsinrigting gespesifiseer is, gesluit word na onderlinge oor-
eenkoms tussen die werkgewer en minstens 75 persent van sy
werknemers, en daar moet vir elke spesifieke sluiting van die
bedryfsinrigting tot so 'n ocoreenkoms geraak word. 2

(2} Wanneer 'n werknemer van sy werk afwesig is as gevolg
van die sluiting van die bedryfsinrigting na onderlinge ooreen-
koms ingevolge subklousnle (1), kan ’‘n pro rata-bedrag vir
die ure wat nie gewerk is nie afgetrek word van die bedrae
wat ingevolge hiergia Ooreenkoms betaanlbaar is.

(3) Met inagneming van die bepalings van die Wet op
Vakleerlinge, 1944, is hierdie klousule nie op vakleerlinge van
toepassing nie.

(4) Ten opsigte van statutére of geproklameerde openbare
vakansiedae, uvitgesonderd Nuwerjaarsdag, Goeie Vrydag, Paas-
maandag, Hemelvaartsdag, Republiekdag, Geloftedag, Kersdag en
Gesinsdag waarop, vanwes die sluiting van die perseel weens
'n beperking op werkure ingevolge enige wet—

{a) van werknemers verecis word om nie te werk nie; of
(b) werknemers nie toegelaat word om te werk nie;



12 No. 5083

GOVERNMENT GAZETTE, 9 APRIL 1976

by reason of the closing of the premises due to restriction of
trading hours under any law, an amount equivalent to the
normal remuneration for the shift ordinarily worked in the
establishment concerned on that day, may be deducted from an
employee’s wages.

11, INCENTIVE BONUS WORK

Subject to the general conditions hereafter set out, an employee
may work for his employer under the following system of
incentive bonus work:

(1) The conditions contained in this Agreement relating to
overtime, night shift work and work on Sundays and ceriain
ublic holidays shall apply and be calculated at the hourly rate
For that class of work scheduled in this Agreement;

(2) an employee engaged on incentive bomus work shall be
allowed a rest period of 10 minutes as near as possible to the
middle of the morning and afternoon work dperiods, such rest
periods to be reckoned as working time and paid for at the
hourly rate for that class of work scheduled in this Agreement;

(3) incentive bonus work rates shall be fixed by mutual
arrangement between the employer and the empllcl?lee who is to
perform the work, the shop steward to be consulted if desired
by either of the parties;

. (4) in the event of a dispute concerning the incentive bonus
work rate and failing an arrangement being come to in seftlement

between the parties, the matter shall forthwith be referred to the

Industrial Council by one or both of the aggrieved parties;

(5) pending an agrecment being come to on the incentive
bonus work rate, or in the event of the incentive bonus work
rate being referred to the Council in terms of subclause (4), the
employee shall proceed with the job in accordance with the
incentive bonus work rate allowed by the management;

(6) any adjustment resulting from the Council’s decision which
is in favour of the employee shall be applicable to him as from
the date on which the matter was refeﬂej to the Council;

(7) time during which an employee is abnormally prevented
from proceeding with his work, shall, if the employee is required
to stand by, be paid for at the hourly rate for that class of
work scheduled in this Agreement with Agreement conditions in
respect of overtime and night shift when applicable. Time during
which an employee is standing by shall not be taken into
account in calculating bonus earnings;

(8) no payment shall be made for delays which are normal io
the estabiishment concerned and which have been comsidered
when fixing the time allowance;

(9) no rate agreed upon between an employer and an employee
shall be considered satisfactory if such rate does not enable an
average employee engaged on the particular bonus rate work to
earn not less than 10 per cent above the rate for that class of
work scheduled in this Agreement;

(10) in all cases, the employee shall be guaranteed the hourly
rate for his class of work, irrespective of carnings, for the hours
worked;

(11) an employee working on incentive bonus work shall be
paid on the normal pay-day of each week;

(12} incentive bonus work rates or basis times once established
may not be altered except for the following reasons:

(a) A mistake in the calculation of either side; or -

(b) the material, means or methods of production or the quan-
tities are changed; or

(¢) a mutual arrangement has been come to between the
employer and the employee in the same way as a new bonus
work rate is arranged;

(13) the Council may, for any reason it deems fit, prohibit
any establishment from working incentive bonus work or from
working under any system which the Council considers to be a
system of incentive bonus work;

(14) with the coming into force of \this Agreement, ineentive_

bonus rates shall be re-negotiated: Provided that the anranfe—
ment applicable shall not be less favourable than that provided
for in subclause (9);

(15) apprentices may not be employed on incentive bonus work
unless the prior permission of Council has been obtained
and the apprentice has completed his first two years of appren-
ticeship or has attained the N.T.C. II Certificate.

12. TERMINATION OF EMPLOYMENT
{1) Not less than one clear working day’s notice shall be given
by the employer or employee to terminate a contract of service:
Provided that this shall not affect—
(i) the right of an emplover or emplovee to terminate a
contract of service without notice for any good cause recog-
nised by law as sufficient;

kan 'n bedrag gelyk aan die gewone besoldiging vir die skof
wat gewoonlik in die betrockke bedryfsinrigting op daardie dag
gewerk word, van die werknemer se loon afgetrek word,

11. AANSPORINGSBONUSWERK

Behoudens die algemene voorwaardes hierin vervat, kan "n
werknemer ooreenkomstig onderstaande aansporingsbonusstelsel
vir sy werkgewer werk: !

(1) Die voorwaardes in hierdie Ooreenkoms vervat ten opsigie
van oortydwerk, nagskofwerk en werk op Sondae en sekere open-
bare vakansiedae js van toepassing en lone moet bereken word
teen die vurloon wat vir die betrokke klas werk in die Ooreen-
koms ingelys is; ]

(2) aan 'n werknemer wat aansporingsbonuswerk verrig, moet
’n rustydperk van 10 minute so na as moontlik dan die middel van
dic oggend- en die namiddagwerktydperk toegestaan word, en
sodanige rustydperke moet gereken word as werkiyd waarvoor
die uurloon wat vir die betrokke klas werk in hierdie Ooreen-
koms ingeiys is, betaal moet word;

(3) die loon vir aansporingsbonuswerk moet vasgestel word by
wyse van 'n onderlinge reéling tussen die werkgewer en die
werknemer wat die werk moet verrig, en die werkwinkelverteen-
woordiger moet geraadpleeg word indien enigeen van die partye
dit verlang;

(4) ingeval daar ’n geskil oor die loon vir aansporingsbonus-
werk ontstaan wat nie deur dic partye bygelé kan word nie, moet
een van of albei die gegriefde partye die saak onmiddellik na die
Nywerheidsraad verwys;

(5) tot tyd em wyl daar tot 'm ooreenkoms geraak word oor
die loon vir aansporingsbonuswerk, of ingeval sodanige loon
ingevolge suobklousule (4) na die Raad verwys word, moel die
werknemer sy werk voortsit teen die zansporingsbonusloon wat
deur die bestuur toegelaat word;

(6) enige aanpassing wat as gevolg van ’n Raadsbesluit ten
gunste van die werknemer is, moet op hom toegepas word met
ingang van die datum waarop die saak na die Raad verwys is;

(7) vir tyd wat 'n werknemer deur abnormale omstandighede
verhinder word om met sy werk voort te gaan, moet hy, as daar
van hom vereis word om vir die werk gereed te staan, die uurloon
betaal word wat vir daardie klas werk in hierdie Qoreenkoms
ingelys is, en in so 'n geval geld die Ooreecnkomsvoorwaardes ten
opsigte vaa oortyd- en magskofwerk, waar dit van toepassing is.
Tyd wat 'n werknemer gerced stzan, moet nic by die berekening
van bonusverdienste in aanmerking geneem word nie;

(8) geen betaling moet gedoen word ten opsigte van vertragings
wat normaalweg in die betrokke bedryfsinrigting voorkom en wat
by die vasstelling van die tydtoelae in aanmerking geneem is nie:

{9) geen loon waaroor 'n werkgewer en 'n werknemer ooreen-
gekom het, word bevredigend geag as dit 'n gemiddelde werkne-
mer wat met die besondere aansporingsbonuswerk besig is, nie
in staat stel om minstens 10 persent meer te verdien as die loon
wat vir daardie klas werk in hierdie Qoreenkoms ingelys is nie;

(10) die werknemer moet in alle gevalle, ongeag sy verdienste,
die uurloon vir sy klas werk gewaarborg word vir die ure wat hy
gewerk het; _

{11) 'n werknemer wat volgens ’'n aansporingsbonussielsel
werk, moet op die gewone betaaldag van elke week betaal word;

(12) geen aansporingsbonusloon of basiese tye wat eenmaal
v:a;gcstel is, mag gewysig word nie behalwe om die volgende
redes:

{a) 'n Fout in die berckening van enige party; of

(b) ’n verandering in die materiaal, wyse of metode van pro-
duksie of die hoeveelhede; of

{c) ’n onderlinge reéling getref tussen die werkgewer en die
werknemer op dieselfde wyse as wat in ’n nuwe bonuswerkloon
vasgestel word;

(13) die Raad kan, om enige rede wat hy goedvind, enige
bedryfsinrigting verbied om aansporingsbonuswerk te laat verrig
of om volgens enige stelsel te werk wat die Raad as ’n stelsel van
aansporingsbonuswerk beskou;

(14) by die inwerkingtreding van hierdic Ooreenkoms moet
daar weer eens oor aansporingsbonuslone onderhandel word:
Met dien verstande dat die stelsel wat van toepassing is nie
minder gunstiz mag wees as dié waarveor daar in subklousule
(9) voorsiening gemaak word nie;

{15) vakleerlinge mag nie volgens aansporingsbonusskemas
werk nie tensy die toestemming van die Raad vooraf verkry is en
die vakleerling sy eerste twee leeriare voltooi of die volle N.T.S.
T-seriifikaat verwerf het.

12. DIENSBEEINDIGING
(1) Die wetkgewer of die werknemer moet minstens een volls
werkdag vooraf kenmis gee van die bedindiging van ‘n dienskon-
trak: Met dien verstande dat— '
(i) die reg van 'n werkgewer of 'n werknemer om ’'n diens-
kontrak om ’n regsgeldige rede sonder kennisgewing te begin-
dig;



STAATSKOERANT, 9 APRIL 1976

No. 5083 13

(i) any agreement between an employer and employee
groviding for a longer pqriod of notice than one clear working
ay:

Provided further that an employer may pay to an employee
wages for and in lieu of the prescribed or agreed period of
notice. :

(2) Whenever the contract of service is terminable by one clear
working day’s notice and the employee fails to give the notice or
“to work such notice period, the employer may deduct the wages
for the hours of an ordinary shift in the establishment concerned.

3) For the purpose of this clause, Saturday shall not be con-.
sidered as a clear working day. Nctice to terminale a contract
of service at finishing time on Saturday shall be given prior to
midday on Friday, =

13. PAYMENT FOR CERTAIN PUBLIC HOLIDAYS

(1) If an employee does not work on New Year’s Day, Good
Friday, Easter Monday, Ascension Day, Republic Day, the Day
of the Covenant, Christmas Day or Boxing Day, he shall be paid
at his ordinary hously rate for the ordinary working hours for
that day of the week: Provided that whenever New Year's Day,
Republic Day, the Day of the Covenant, Christmas Day or Box-
ing Day falls on a Saturday, an employee who does not work
on such day shall b= paid at his ordinary hourly rate for the
pumber of hours he would have been paid if the holiday had
fallen within the period Monday to Friday inclusive. For pur-
poses of this subclause, the ordinary hourly rate of employees
employed on incentive bonus work shall be the rate for his class
of work scheduled in this Agreement.

(2) The provisions of subclause (1) shall not apply to an
employee who is on paid leave provided for in Parts 1 and III
of this Agreement and shall not apply to employees employed on
watchman’s work.

. (3) Whenever an employee works on New Year’s Day, Good
Friday, Easter Monday, Ascension Day, Republic Day, the Day
of the Covenant, Christmas Day of Boxing Day, he shall be paid
for the number of hours payable in terms of subclauvse (1) to an
employee who does not work on such day, and shall be paid
in addition at one and one-third times the hourly rate for time
worked up to the sald number of hours; thereafter he shail be
paid at two and one-half times the hourly rate umtil the usual
starting time next day.

(4) The provisions of sublause (3) shall not apply in establish-
ments working a two-shift and three-shift system in respect of the
hours worked on a gaid public holiday which are part of a
normal shift; Provided thai the neormal shift immediately prior
or subssquent to that on which such hours have been worked
shall be regarded as the paid public holiday to which the provi-
sions of this clause shall apply.

(5) Motwithstanding the provisions of subclause (1), an employee
whe is required by his employer to work the shift immediately
preceding ‘and/or following any of the public holidays referred
to in this clause znd who absents himself from work on such
shift or shifts shall not be paid for such holiday unless absent
with the permissicn of his employer or on account of sickness
or circumstances bevond his control or the hours of the shift or
shifis concerned have been worked in, in which event payment
shall be made for the day as provided for in terms of this
clause, {6)' Any employee who is aggrieved by the application to
him of any.of the provisions of subclause (5) msy appeal to.
the Council against the decision applied to him, and the Council
may, after considering any reasons which may be submitted
for such. decision, confirm that decision or give such other
decision as in its opinion outht to have been given in such case.

OF JOURNEYMEN AND PUPIL
) ENGINEERS :

(1) No employer shall after oné month from the date of
coming into operation of this Agreement employ any person
on work classified as Rate A other than an employee who has
completed  his. apprenticeship under 2 contract in terms of the
Apprenticeship Act or any other contract recognised by the
Council in any one of the classes of work specified under Rate
A umless such employee is in possession of a certificate recognised
or issued by the Council ensbling him to be employed as a
joutneyman: Provided that an employee shall be entitled to
apply to the council for a certificate enabling him to be employed
as a journeyman, and he may, if granted such certificate, be
emploved thereafter on work classified at Raie A appearing in .
his certificate.

14. EMPLOYMENT

(i) 'n ooreenkoms tussen ’'n werkgewer en ‘n werknemer
waarby voorsiening gemaak word vir ‘n langer kennisgewing«
termyn as een volle werkdag;

nie hierdeur geraak word nie:

Voorts _met d'!en verstande dat ‘n werkgewer aan ’n werknemer
loon vir en in plaas van die voorgeskrewe of oorcengekome
kennisgewingtermyn kan betaal. :

(2) Wanneer die dienskontrak na ’n kennisgewing van een volle
werkdag begindig kan word en die werknemer versuim om soda-
nige kennis te gee of om gedurende sodanige kennisgewingster-
myn te werk, kan die werkgewer die loon vir die ure van ’n
gewone skof in die betrokke bedryfsinrigting aftrek,

(3) Vir die toepassing van hierdie klousule word Saterdag nie
geag 'n volle werkdag te wees nie. Kennis van die beindiging
van ‘n dienskontrak teen uitskeityd op ’'n Saterdag moet voor
12-vur middag op Vrydag gegee word.

13. BETALING VIR SEKERE OPENBARE VAKANSIEDAE

(1) As ’n werknemer nie op Nuwejaarsdag, Goeie Vrydag,
Paasmaandag, Hemelvaartsdag, Republickdag, Geloftedag, Kers-
dag of Gesinsdag werk nie, moet hy teen sy gewone uurioon vir
die gewone werkure vir daardie dag van die week besoldig word:
Met dien verstande dat, wanneer Nuwejaarsdag, Republiekdag,
Geloftedag, Kersdag of Gesinsdag op ’n Saterdag val, 'n werk-
nemer wat nie op sodanige dag werk nie, teen sy gewone uurloon
betaal moet word vir die getal ure waarvoor hy betaal sou
gewerd het as die vakansiedag binne die tydperk Maandag tot en
met Vrydag geval het. Vir die toepassing van hierdie subklousule
is die gewone uurloon van werknemers wat aansporingsbonus-
werk verrig die uurloon wat vir die betrokke klas werk in hierdie
Ooreenkoms ingelys is.

(2) Subklousule (1) is nie op 'n werknemer wat met verlof met
betaling afwesig is, soos in Dele IT en [II van hierdie Qoreen-
koms bepaal, en ook nie op werknemers wat die werk van 'n wag
verrig, van toepassing nie. ;

(3) Indien ’n werknemer op Nuwecinarsdag, Goeie Vrydag,
Faasmaandag, Hemelvaarisdag, Republiekdag, Gelofiedag, Kers-
dag of Gesinsdag werk, most hy bescldiz werd vir die getal ure
waarvoer besoldiging ingevolge subklousule (1) betaal moet
word aan ’n werknemer wat nie op sodanige dag werk nie;
daarbenewens moet hy een en 'n derde maal die uurloon betaal
word vir tyd gewerk tot die genoemde getal ure en daarna twee
en ’'n half maal die uurloon tot die gewone aanvangstyd die
volgende dag.

(4) Subklousule (3) is nie in bedryfsinrigtings waarin 'n twee-
skof- en drieskofstelsel gewerk word, van toepassing nie ten
opsigte van die ure wat op ‘'n openbare vakansicdsg met
besoldiging gewerk word en wat deel uitmaak van n gewone
skof: Met dien verstande dat die gewone skof onmiddellik véér
of nd dié waarop sodanige ure gewerk is, geag moet word die
openbare vakansiedag met besoldiging te wees waarop hierdie
klousule van toepassing is.

(5) Ondanks subklousule (1), moet 'n werknemer van wie sy
werkgewer verels dat hy die skof onmiddellik vé6r enfof
onmiddellik n4 enigeen van die openbare vakansiedae in hierdie
klonsule gemeld, moet werk en wat van die werk op sodanige
skof of skofte weghly, nie vir sodanige vakansiedag betaal word
nie tensy hy afwesig is met die toestemming van sy werkgewer
of weens sickte of omstandigheds buite sy beheer of tensy die
ure van die betrokke skof of skofte ingehaal is, en in so ’n
geval moet so ’n werknemer vir die dag betaal word soos in
hierdie klousule bepaal.

(6) 'n Werknemer wat gegrief voel omdat subklousule (5) op
hom toegepas is, kan by die Raad app2l aanteken teen die
beslissing wat op hom van toepassing gemaak is, en die Raad
kan na oorweging van die redes wat vir sodanige beslissing
aangevoer word, daardie beslissing bekragtiz of sodanige ander
beslissing gee as wat na sy mening in sodanige geval gegee moes
gewees het, : )

14, INDIENSNEMING VAN VAKMANNE EN
LEERLINGINGENIEURS

(1) MNa verloop van een maand vanaf die datum van inwer-
kingtreding van Eiefdie Qoreenkoms mag geen werkgewer iemand
in diens neem vir werk wat onder Loon A ingedeel is nie,
uitgesonderd ’n werknemer wat sy leertyd ingevolge 'n kontrak
eorecnkomstig die Wet op Vakleerlinge of 'n ander kontrak wat
deur die Raad erken word, uiigedien het in enigeen van die
klasse werk wat onder Loon A ingedeel is, tensy  sodanige
werknemer in besit is van ’n sertifikaat wat deur die Raad erken
word of witgereik is en wat hom in staat stel om as vakman in
diens geneem te word: Met dien verstande dat 'n werknemer
daarop peregtiz is om by die Raad aansock te doen om ’n
sertifikant wat hom in stast stel om as vakman in diens gencéem .
te word, on as sodanmige sertifikaat aan hom wuitgereik word,
kan hy daarna vir werk wat onder Loon A ingedeel is, in
diens geneem word vir die werk wat op sy sertifikaat gemeld

word.
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(2) Any employer wishing to employ a pupil engineer may do
so only with the prior consent of the Council and the provisions
of this clause s not apply to pupil engineers,

15. EMPLOYMENT OF PERSONS UNDER 15 YEARS
OF AGE :

No employer shall employ any person under the age of 13 years.

16. OUTWORK AND HIRE OF LABOUR

(1) No employee whilst in the employ of an employer shall
solicit, undertake or perform any work other than on behaif
of his own employer, in the Induostry, whether for remuneration

or not, during or outside of the ordinary hours of work or work-,

ing days prescribed in this Agreement, save that such employee
may carry out work on his own premises outside of normal
working hours.

- (2) No employer  shall employ an emplovee of another
employer in the Industry, whether for remuneraiion or not,
during or outside of normal working hours of during any leave
period of such employee.

_(3) No employer shall hire any person other than under the
terms of this Agreement nor shall he hire the services of any
employee to or from any person unless such person is an employer
engaged in any activity or activities falling within the industry
as defined in this Agreement and is registered with the Council.

17. EXEMPTIONS

{1) The Council may subject to the previso to section 51 (3)
of the Act, grant exemption from any of the provisions of this
Agreement to any employer or employee. Application for exemp-
tion shall be made to the Secretary of the Council.

(2) The Council shall fix the conditipns subject to which such
exemption shall operate: Provided that the Council may, if it
deems fit, after one week’s notice has been given in writing to
the person concerned, withdraw any licence of exemption even if
the period for which such exemption was granted has not expired.

(3) The Council shall cause to be issued to every person to
whom exemption has been granted a licence, duly signed, sctting

(a) the full name of the persoﬁ. concerned;

(b) the provisions of the Agreement from which exemption
has been granted;

(c) the conditions subject to which such exemption is granted;
(d) the period during which the exemption shall cperate.

" (4) The Council shall cause—
(a) all licences issued to be numbered consecutively;

(b) a copy of each licence issued to be retained and a copy
of each licence issued to be forwarded to the Divisional
Inspector of Labour, Durban;

(c) a copy of the licence to be forwarded to the empioyer
concerned when the exemption is granted (o an employee.

18. ENGAGEMENT OF TRADE UNiON LABOUR

(1) Members of the trade unions agree to accept employment
with members of the employers omly and members of the
employers’ organisations agree to employ members of the trade
unions only: Provided that this provision shall not apply when
membership of a party to this Agreement has been refused without
reasonable cause in the opinion of the Council and the employees
or emplover concerned reported such refusal to the Council
within 14 days.

(2) The provisions of this clause shall not apply in respect
of an immigrant during the first year after the date of his entry
into the Republic of South Africa. Provided that'if any immigrant
has at any time after the first three months of commencement
of his employment in the Industry refused any invitation from
the trade union concerned to become a member of it, the pro-
visions of this clause shall immediately come into operation.

(3) Proof of membership by an emplovee of the trade union
shall be the production of a current membership card issued by
one of the trade unions, and shall be produced by the employee
to the employer or an agent of the Council on demand.

(4) Notwithstanding the provisions of subclause (1) no emplover
may employ, for a period in excess of 30 days, an emplovee who
is elegible for membership of one of the trade unions but who
does not hold such membership unless such smployer has satis-
fied himself that the employee in question has completed an
application form for membership of one of the trads unions and
that such application form has been lodged with the Council for
transmission to the trade union concerned.

(2) 'n Werkgewer wat 'n leetlingingenieur in diens wil neem,
moet die toestemming van die Raad vooraf verkry, en hierdie
klousute is nie op leerlingingenieurs van toepassing nie.

15. INDIENSNEMING VAN PERSONE ONDER DIE
OUDERDOM VAN 15 JAAR .
'n Werkgewer mag niemand wat jonger as 15 jaar is in diens
neem nie,
16. BUITEWERK EN HUUR VAN ARBIED
(1) Geen werkgewer mag, terwyl hy in diens van °‘n werkgewer

is, gedurende of buite die gewone werkure of werkdae in hierdie

Coreenkoms voorgeskryf, werk in die Nywerheid vra, ondernsem
of verrig nie, hetsy teen vergoeding of nie, behalwe ten behoewe
van sy eie werkgewer, maar so ‘n werknemer mag werk buite
sy gewone werkure op sy eie perseel verrig. ;

(2) Geen werkgewer mag 'n werknemer wat by ’n ander
werkgewer in die Mywerheid in diens is, gedurende of buite sy
gewone werkure of gedurende die verlofivdperk van sodanige
werknemer, hetsy teen vergeeding of nie, in diens neem nie,

(3) Geen werkgewer mag ‘n’ persoon op ‘n ander wyse as
kragtens hierdie Ooreenkoms huur nie, en hy mag ook nie die

ienste van ‘n werknemer verhuur aan of huvr van ‘n persoon
nie, tensy dié persoon ’n werkgewer in die Nywerheid is;
betrokke is by 'n werksaamheid of werksaamhede wat binne die
Mywerheid val soos in hierdie Ooreenkoms omskryf, en by die
Raad geregistreer is.

17. VRYSTELLINGS

(1) Dis Raad kan, behoudens die voorbehoudsbepaling van
artikel 51 (3) van die Wet, vrystelling van enigeen van die
bepalings van hierdie Ooreenkoms aan ’'n werkgewer of 'n
werknemer verleen, Aansoeke om vrysteiling moet aan die Sekre-
taris van die Raad gerig word.

(2) Dic Raad moet die voorwaardes stel waarop sodanige
vrystelling van krag is: Met dien verstande dat die Raad na
egoedvinde en nadat een week vooraf skriftelik kennis aan die
betrokke persoon gegee is, ‘m vrystellingsertifikaat kan intrek al
het dic tydperk waarvoor sodanige vrystelling verieen is nog nie
verstryk nie. i

(3) Die Raad moet aan elkeen aan wie vrystelling verleen is,
’n isgrtiﬁkaat uitreik wat behoorlik onderteken is en die volgende
meld:

{a) Die volle naam van die betrokke persoon;

(b) die bepalings van die QOoreenkoms waarvan vrystelling
verleen is;

(¢) die voorwaardes waarop sodanige vrystelling verleen
word;

(d) die tydperk wat sodanige vrystelling van krag is.
(4) Die Raad moet—

(a) alle sertifikate wat uitgereik word, agtereenvolgens laat
NOMIMEr; . . . .

(b) ’n kopie van elke sertifikaat wat uitgereik word, gehon
en 'n kopie van elke sertifikaat- wat uitgercik word, aan die
Afdelingsinspekteur van Arbeid, Durban, stuur;

(c) 'n kopie van die sertifikaat aan die betrokke werk-
gewer stuur wanneer die vrystelling aan 'n werknemer verleen
word.

18. INDIENSNEMING VAN LEDE VAN VAKVERENIGING

(1) Lede van die vakverenigings kom ooreen om slegs by leda
van die werkgewersorganisasies diens te aanvaar, en lede van
die werkgewersorganisasies kom ooreen om slegs lede van die
vakverenigings in diens te neem: Met dien verstande dat hierdie
bepaling nie van toepassing is nie wanneer lidmaatskap van 'n
party by hierdie Goreenkoms na die mening van die Raad
sonder grondige tede peweier is en die betrokke werknemers
of werkgewer sodanige weiering binne 14 dae by die Raad aan-
meld. ' - . i
(2) Hierdie klousule is nie ten opsigte van ’n iramigrant
gedurende die eerste jaar ni die datum van sy aankoms in die
Republiek van Suid-Afrika van toepassing nie: Met dien verstande
dat as 'n immigrant t¢ eniger tyd nd die eerste drie maande
van sy dienszanvaarding in dic Nywerheid 'n witnodiging van
die beirokke vakvereniging om lid daarvan te word, gewsier
ket, hierdie klousule onmiddellik in werking tree. )

(3) Bewys dat ’n werknemer lid van die vakvereniging is,
bestaan uit die voorlegging van ’n aanvaarbare lidmaatskapkaart
wat deur een van die.vakverenigings uitgereik is, en sodanige
kaart moet op versoek deur die werknemer azn die werkgewer
of 'n agent van die Raad getoon word.

(4) Ondanks subklousule (I}, mag geen werkgewer 'n werk-
nemer wat in aanmerking kom vir lidmaatskap van een ven die
vakverenigings maar wat nog nie lid is nie, langer as 30 dae in
diens neem nie, tensy sodanige werkgewer homsell daarvan cor-
tnig het dat die betrokke werknemer ’n aansoekvorm om lidmaat-
skap van een van die vakverenigings ingevul het en dat dié aan-
sockvorm vir versending na die betrokke wvakvereniging by die
Raad ingzdien is.
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(5) Apart from the rights of a person in terms of Scction 51
(1) of the Act, the Council may grant exemption from the
provisions of subclause (1) for any good and sufficient reason.

19. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administra-
tion of this Agreement.

20. EXHIBITION OF NOTICES

(1) Every emplover shall affix and keep affixed in or at the
place where: his employees are working, a legible copy of this
Agreement in both official langunages.

(Z) Every employer shall display in his establishment in a place
réadily accessible to his emplovees a notice stating the starting and
finishing times of work for each shift or shifts of the week and the
meal hours. : ‘

(3) The provisions of subclause (2) hereof shall not apply to
empioyees employed on watchman’s work.

21. AGENTS

_The Councii shall appoint one or more specified persons as
agenis-to assist in giving effect to the terms of this Agreement.
An agent shall be entitled to enter any establishment and may
question the employer or any employees and inspect the records
of remuneration paid and time worked, for the purpose of
ascertaining whether or not the terms of this Agreement are

being observed.
22, PAID SICK LEAVE

(1) Whenever an employee is absent from work through sick-
ness or.injury (other than sickness or injury caused by his own
misconduct) his employer shall grant to him sick leave calculated
as follows: )

(2) During the first 12 consecutive months of employment. _

(i) In the case of an employee working a five-day week, not
less than one working day in respect of cach completed five weeks
of employment with the employer; and

. (i) in the case of an employee working a six-day week, not |

less than one working day in respect of each completed month
of employment with the employer.

() In respect of continuous employment thereafter.

(i) In the case of an employee working a five-day week, not
Iess than 10 working days in the aggregate during any succeed-
ing periods of 12 consecutive months of employment with the
employer; and -

(ii) in the case of an employee working a six-day week, not
less -than 12 working days in the aggregate during any succeeding
periods of 12 comsecutive months of  employment  with the
employer.

(2) An employer shall pay the emploves for each day of absence
as provided for in subclause (1) an amount of not less than the
amount the emplovee would have received had he worked the
Oﬁgm hours of the-shift for that day of the week: Provided
that— -

. () before making payment of any amount payable fo an
employée in terms of this subclause in respect of any period
of absence from work of more than two consecutive days,
the employer may require the employee to produce a medical
certificate signed by a registered medical practitioner stating
tkitzl nature and duration of the employee’s illness or injury;
o ;

(ii) if during any period of up to eight comsecutive weeks

" the employee has received pavment for sick leave as provided
for in this subclause on two or more occasions without pro-

“ducing a medical certificate 'as - aforesaid, the employer may
require him to produce such medical certificate in respect of
any period of absence from work on acdount of sicknéss or
injury occurring within a period of eight weeks reckoned from

- the date of his last absence on sick leave;

(iii) the employer may. require the employee to produce |

.a medical certificate as aforesaid in respect of any absence
from work on the working day immediately preceding and/or
succeeding a Sunday, or any of the public holidays specified in
etause 13 (1) of this Part of the Agreement.

(3). Where an_emplover is by Jaw required to pay fees for
hospital or medical treatment in respect of an emploves, and
pays such fees in respect of any illness or injury referred to in
this clause, the amonnt so paid may be set off against the pay-
ment for sick leave due in tetms of this clause.

(4) The provisions of this clause shall not apply to employers
and employees who are required to contribute to the Eleetrical
Industry (Waial) Sick Pay Fund in terms of the CounciPs Sick
Pay Fund Agresment or to employers and their employees who
are participants in and members of a fund, organisation or
scheme providing for paid sick leave on a basis which is not less
favourable to the employee than that set out in the Sick Pay Fund

3,

(5) Benewens die regte van ’n persoon ingevolge artikel 51
(10} van die Wet kan die Raad om gosie en afdoende redes
vrystelling van subklousule (1) verleen.

19. TOEPASSING VAN OORE.ENK-OMS

Die Raad is dic liggaam wat vir die toepassing van hierdie
Ooreenkoms verantwoordelik is.

20. VERTONING VAN KENNISGEWINGS

(1) Elke werkpgewer moet ’n leesbare eksemplaar van hierdie
Qoreenkoms in albei amptelike tale opplak en opgeplak hou in
of op die plek waar sy werknemers werksaam is,

(2) Elke werkgewer moet op ’n plek wat vir sy werknemers
geredelik toeganklik is, ’n kennisgewing vertoon waarop die
aanvangs- en uitskeityd van die werk vir elke skof of die skofte
van die week en dic etensure gemeld word.

(3) Subklousule (2) hiervan is nie op wagte van toepassing nie.

21. AGENTE

Die Raad moet een of meer aangewese persone as agente
aansiel om te help om uitvoering aan hierdie Qoreenkoms te
gee. 'n Agent het die reg om ’n bedryfsinrigting te beirec en om
die werkgewer of enigeen van die werknemers te ondzrvra en
om dig registers van die besoldiging wat betaal en die tyd wat
gewsrk is, te inspekieer met die docl om vas te stel of hierdie
Ooreenkoms nagekom word of nie.

22. SIEKTEVERLOF MET BESOLbIGING

(1) Wanneer ’'n werknemer van sy werk afwesig is weens
siekte of besering (uitgesonderd sickte of besering veroorsaak deur
sy eic wangedrag) moet sy werkgewer sickieverlef, wal soos
volg bereken is, aan hom toestaan:

(a) Tydens die eerste 12 agtereenvolgende maande diens.

(i) In die geval van 'n werknemer wat vyl dae per week werk;
minstens een werkdag ten opsigte van elke vyf voltooide weke
diens by die werkgewer; en )

(i) in die geval van 'n werknemer wat ses dae per week werk,
minstens een werkdag ten opsigte van elke voltooide maand
diens by die werkgewer.

(b) ten opsigte van aaneenlopende diens daam:i.

(i) In die geval van ’n werknemer wat vyf dae per week werk,
altesaam minstens 10 werkdae tydens enige daaropvolgende tyd-
perk van 12 agtereenvolgende maande diens by die werkgewer;
en :

{ii) in die geval van ’n werknemer wat ses dae per week werk,
altesaam minstens 12 werkdae tydens engie daaropvolgende tyd-
perk van 12 agtereenvolgende maande diens by die werkgewer.

(2) 'n Werkgewer moet aan die werknemer vir elke dag van
afwesigheld soos bepaal in subklousule (1) 'n bedrag betaal wat
pie minder is nie as die bedrag wat die werknemer sou ontvang
het indien hy die gewone ure van dig skof vir daardie dag van
die week gewerk hei: Met dien verstande dat—

- (i) die werkgewer kan van die werknemer vereis om ’n
mediese sertifikaat -voor te 1& wat deur 'n geregistreerde genees-
kundige praktisyn onderteken is en wat die aard en die duur
van sy siekic of besering vermeld, voordat enige bedrag
kragtens hierdie subklousule aan die werknemer betaal word
ten opsigle van enige tydperk van afwesigheid van sy werk vir
meer as twee agtereenvolgende dae; en _

(i) indien die werknemer gedurende enige tydperk van
hoogstens agt agtereenvolgende weke betaling vir siekteverlof,
soos in hierdie subklousule bepaal, by twee of meer geleent-
hede ontvang het sonder om voormelde mediese sertifikaat
voor te 18, dic werkgewer hom kan verplig om sodanige
mediese sertifikaat voor te I2 ten opsigte van enige tydperk van
afwesigheid van sy werk weens siekte of besering wat opgedoen
is binne ’n tydperk van agt weke bereken vanaf die laaste datum
wat hy met sickteverlof was; en :

(iif) die werkgewer die werknemer kan verplig om °n mediese
sertifikaat, soos vermeld, voor te 1& ten opsigte van enige af-
wesigheid van sy werk op die werkdag onmiddellik voor enfof
na 'n Sondag of enige van die openbare vakansiedae wat in
Klousule 13 (1) van hierdie Deel van die Ooreenkoms gespesi-
fiseer is.

(3) Waar 'n werkgewer by ’n wet verplig word om gelde vir
hospitaal- of mediese behandeling ten opsigte van 'n  werknemer
te betaal, en hy sodanige gelde wel betaal ten opsigte van 'n siekte
of besering in hierdie klousule bedoel, kan die bedrag aldus
betaal verreken word teen die betaling vir siekteverlof wat inge-
volge hierdie klousule verskuldig is.

(4) Hierdie klousule is nie van toepassing op werkgewers en
werknemers wat coreenkoms ingevolge die Raad se Siektebesol-
digingsfonds verplig is om tot die Siektebesoldigingsfonds van
die Elekirotegniese Nywerheid (Natal) by te dra nie, of o
werkgewers en hul. werknemers wat deelnemers in of lede
is van ’'n fonds, organisasic of skema wat voorsiening maak
vir sickteverlof met besoldiging op ’n grondslag wat nie minder
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Agreement and in respect of which exemptwn has been granted
or is granted by the Council from the proyisions of the Sick Pay

Fund Agreement, whilst such fund, organisation or scheme ‘con-

tinues to operate and both- the employcr and the employee are
participants therein.

(5) Notwithstanding any other provision of this clause no
employee shall be entitled to paid sick leave—

(a) in respect of such periods of absences from work for
which compensation is payable under the Workmen’s Com-
pensation Act, 1941 (Act 30 of 1941);

(b) in respect of paid public holidays as specified in this
Agreemenf, or in respect of any portions of the paid leave
referred to in clauses 2 and 3 of Section | of Part II and
clauses 3 and 4 of Section 1 of Part III of this Agreement.

(6) For the purposes of this clause,
any period during which an employee—

(a) is on paid leave or additional paid leave in terms of Part
IT or Part HI of this Agreement;

(b} is on paid sick leave in terms of this clause;

(c) is absent from work on the instruction or at the request
of his employer; or

(d) is undergoing military {raining in pursuance of the

Defence Act, 1957 (Act 44 of 1957) for up to four months of
any one pcrlod of such training.

“employment” includes

(7) Any period of continuous employment which ih.s employee
has had with the same employer as at the date of coming into
operation of this Agreement shall be deemed to be employment
for the purposes of this clause and any sick leave with pay
granted to the employee prior to the said date during the period
of such employment shall be deemed to have been granied
under this clause.

“Sick Pay Fund Agrce‘neni” means the Agreement published
under Government Notice R. 1189 of 7 At'gusi 1964 and includes
any amending agreement or any succeeding agreement,

23. EXPENSES OF THE COUNCIL

The funds of the Council which shall be vested in and

administered by the Council, shall be provided for in the follow-

ing manner:

(1) Each employee and each employer shall contribute to the
funds of the Council on the following scale:

'gunstlg vir die werknemer is nie as dié mtccngeslt in die Slekte-

besoldlgmgsfundsoorcenkoms -en_ tén opsigle waarvan . vrystel-
ling deur die Raad van die bepalings van die Slekteb%oldlgmgs-
fondsooreenkoms toegestaan is, terwyl sodanige fonds, organisasie,
of skema bly funkswnaer en beide die werkgewer en werknemers
deelnemers daarin is.

(5) Ondanks enige ander bepaling van hierdie klousule, is
geen werknemer geregtig op siekteverlof met besolding—

(a) ten opsigte van sodanige tydperke van afwesigheid van
sy werk waarvoor vergoeding ingevolge die Ongevallewet, 1941
(Wet 30 van 1941), betaalbaar is nie; en

(b) ten opsigte van openbare vakansiedae met besoldiging
soos in hierdic Ooreenkoms gespesifiseer, of ten opsigle van
enige gedeelte van die verlof met besoldiging bedoel in
klousules 2 en 3 van Seksie 1 van Deel II en klousules 3 en 4
van Seksie 1 van Deel III van hierdie Ooreenkoms nie.

(6) Vir die toepassing van hierdie klousule sluit “indiensneming
enige tydperk in waartydens 'n werknemer—

(a) ingevolge Deel II of Deel III van hierdie Ooreenkoms
met verlof met besoldiging of met bykomende verlof met besol-
diging of met bykomende verlof met besoldiging is;

(b) ingevolge hierdie klousule met sickteverlof met besol-
diging is;

(c) op las of versoek van die werkgewer van sy werk afwesig
is; of

(d) tot vier maande van enige bepaalde tydperk militére
opleiding ingevolge die Verdedigingswet, 1957 (Wet 44 van

1957), ondergaan.

(7) Enige tvdperk van aaneenlopende diens wat die werknemer
by dieselfde werkgewer op die datum van inwerkingtreding van
hierdic Ooreenkoms gehad het, word vir- die toepassing van
hierdie klousule geag diens te wees, en enige siekteverlof met
besoldiging wat voor genoemde datum gedurende die tydperk
van sodanige diens aan dic werknemer toegestaan is, word geag
kragtens hierdie klousule toegestaan te gewees het.

“Siekiebesoldigingsfondscoreenkoms™ beteken die Ooreenkoms
gepubliseer by Goewermentskennisgewing R, 1189 van 7 Augustus
1864 en dit sluit enige wysigingsooreenkoms of daaropvolgende
oorcenkoms in. i

23. UITGAWES VAN DIE RAAD

Die fondse van die Raad, wat berus by en geadministreer word
deur die Raad, word op die volgende wyse verkry:

(1) Elke werknemer en elke werkgewer moet tot die fondse
van die Raad bydra volgens die volgende skaal:

Column A Column B | Column C
Employee’s | Employer's
= contribution | contribution
Wage sroup or class of employee Cents Cents
per week per week

Kolom A Kolom B Kolom C
Werknemer | Werkgewer
se se
Loongroep of klas werknemer bydras bydrae
Sent per Sent per
weak week

Rate A to D employess and employees
whose scheduled rate excesds 96¢ per
170 A 15 15

Rate DY and DDD employees and
employess whose scheduled rate is not
less than 65c per hour and not more
than 96c per hour.......oocvivnnenn. 10 10

Rate E to I emplovees and emplovees
whose scheduled rate is less than 69¢ :

5750« T L SIS S S S S Nil 3

(2) The amounts shown in column B of the table shall be
deducted by employers from the wages of their employees.

(3) To the amounts thus deducted from the wages of his
employees, every employer shall add the amounts shown in
column C of the table and forward the total sum together with
a covering statement to the Secretary, Industrial Council for the
Electrical Industry (Natal), P.O. Box 722, Durban,

(4) In any instance where no contribuiions are payable as
provided for in subclauses {I), (2) and (3) hereof or the total
amount under subclause (3) is less than RS the total amount
referred to in subclause (3) shall be supplemented by the
emplc}:lycr by such amount as to make a total of RS in each
month.

(5) Regardless of whether any amount is payable to the Coun-
cil in terms of this clause every employer shall, by not later
than the 15th day of each month forward to the Council, in
respect of the preceding month, and in the manner 1nd1caled
therein the statement referred to in subelause (3).

Loon A tot D werknemers en werk-
nemers wie se ingelysie loon mesr as
AT 1 7] s L 15 15

Loon DI en DDD werknemers en werk- :
nemers wie se ingelyste loon minstens
69¢ per uur en hoogstens 96¢ per uur
B i e e T 10 i0

Loon E tot T werknemers en werknemers ’
wie se ingelyste loon minder as 69¢
Per Uuris........ e A e o Nul 3

(2) Die bedrae in keolom B van die tabel vermeld, mest deur
die warkgewers van die lone van hul werknemers afgetrek word.

(3) By die bedrae wat aldus van die lone van sy werknemers
afgetrek is, moet elke werkgewer die bedrae byvoeg wat in
kolom C wvan die tabel vermeld word en die totale bedrag,
tesame met ‘n begeleidende staat, aan die Sekretaris, Nywerheids-
raad, Elsktrotegniese NY\YCI'I'IPICI (Natai), Posbus ’;‘22 Durban,
stuur,

{4} In alle gevalle waar geen bydraes ingevolpe subklousules
(1), (2) en (3) hiervan betaalbaar is nie of waar die totale bedrag
wat ingevolge subklousule (3) betaalbaar is minder as R3.00
beloop meet die totale bedrag in subklousule (3) bedoel, deur die
werkgewer met so ‘n bedrag aangevul word dat dit clke maand
'n totaal van R5.,00 uitmaak.

(5) Afgesien daarvan of 'n bedrag ingevolge hicrdie klousule
aan die Raad betarlbaar is of nie, moet elke werkgewer voor of
op die 15de dag van elke maand die staat in: subklousule (3)
bedoel, ten opsigte van die vorige maande aan die Raad stuur op
die wyse in genoemde subklousule voorgeskryf.
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24, UNAUTHORISED EMPLOYMENT

Notwithstanding” anything to the contrary in this Agreement
no provisions which prohibit the engagement or employment of
an employee in any class of work or on any conditions, shall
be deemed to relieve the employer from paying the remune-
ration and observing the conditions which he would have had
to pay or observe had such engagement or employment noi
been prohibited and the employer shall continue to pay such
remuneration and observe such conditions as if such engage-
ment or employment had not been prohibited.

25. PROHIBITION OF CESSION AND/OR SET-OFF

No cIaim_Whateﬁer by any employee against the Council shall
bé capable of being ceded and no purportéd cessicn thereof
shall be binding upon the Council.

Set-off shall not operate and is expressly excluded as between
any amounts payable to an employee as referred to in clause 9
(3) of this Part, and any amount payable by such employee,

_the deduction of which is prohibited by that clause, and this
provision shall be deemed to be a term of every contract of
employment between employer and employee.

26. INJURY ON DUTY ALLOWANCE

(1) Whenever an employee is absent from work on account
of injury or disablement falling. within the provisions of the
Workmen’s Compensation Act, 1941, and such employee is
covered by the provisions of the Electrical Industry (MNatal) Sick
Pay Fund, he shall be paid an hourly allowance of 33 per cent
of the basic hourly rate for his class of work scheduled in
this Agreement for the hours he is absent from work for any
day or days not recognised as compensable in terms of the
said Act, up to a maximum of three days.

(2) Whenever an employee is absent from work on account
of injury or disabilement falling within the provisions of the
Workmen’s Compensation Act, 1941, and such employee is not
covered by the provisions of the Electrical Industry (Natal)
Sick Pay Fund, he shall be paid an hourly allowance of 33
per cent of the basic hourly rate for his class of work scheduled
in this Agreement for the hours he is absent from work on
any day or days up to a maxXimum of the first week of such
absence: Provided that payment in terms of this subclause shall
not be paid during any period in respect of which disablement
payment is payable in terms of the said Act.

27. CERTIFICATE OF SERVICE

An employer shall, when requested by an employee upon
the termination of his employment, supply such employse with
a certificate of service showing full names of the employer and
employee, the nature of the employment, the dates of com-
mencement and termination of the contract and the rate of
remuneration at the date of such termination: Provided that
where in this Agreement the wage of any employee is determined
by length of service if shall be incumbent on the employee to
produce a certificate of service to his new employer on change
of employment in order to become entitied to such remuneration
prescribed for length of service.

28. ANNUAL SHUT-DOWN

(1) Bxcept as provided for in subclauses (2) and (3) of this
clause, every employer who wishes fo observe an annual shut-
down of the establishment or depariment thereof in terms of
the provisions of this ciause shall apply to the Council at least
nine months in advance of the intended shut-down in the
establishment or department thereof, as the case may be, and
shall have first obiained the consent of the Council before
implementing these provisions of the Agreement.

(2) Employers who were observing an anpual shut-down
arrangement for the purpose of the paid leave prior to the
coming info operation of this Agreement shall be deemed to be
observing an annual shut-<down and are not required to advise
the Council of the observance of that arrangement.

(3) Every employer entering the Industry after the commencing
date of this Agreement shall, within one month of commencing
operation, advise the Council whether the leave provisions of
t%e Agrdeement or alternatively an annual shut-down will be
observed.

(4) Where an anneal shut-down is to be observed, the establish-
ment (or depariment, as the case may be) shall be closed for
such unbroken period as will enable employees who have quali-
fied for paid leave in terms of clause 2 (3) of section 1 of
Part IT or clanse 1 (3) of section 2 of Part II or clause 3 (3)

24. ONGEOORLOOFDE INDIENSNEMING

Ondanks andersiuidende bepalings in hierdie . Ooreenkoms;
word geen bepaling waarby die indiensneming of die indiens«
houding van 'n werknemer in emige klas werk of op enige.
voorwaardes verbied word, geag die werkgewer te onthef van
die betaling van die besoldiging en die nakoming van die voor-
waardes wat hy sou moes betaal of nagekom het indien sodanige
indiensneming of indienshouding nie verbode was nie, en moet
die werkgewer aanhou om sodanige besoldiging te betaal en
sodanige voorwaardes na te kom asof sodanige indiensneming
of indienshouding nie verbode was nie. :

25. VERBOD OP SESSIE EN/OF SKULDVERGELYKING

Geen eis hoegenaam'd wat 'n werknemer teen die Raad het,
mag gesedeer word nie, en geen beweerde sessie daarvan is
vir die Raad bindend nie.

Skuldvergelyking tussen enige bedrag aan ’n werknemer betaal-
baar soos in klousule 9 (3) van hierdie Deel bedoel en enige
bedrag deur sodanige werknemer betazlbaar en waarvan die
aftrekking ingevolge daardie klousule verbied word, is nie geldig
ni¢ en word uitdruklik uitgesluit, en hierdie bepaling word geag 'n
voorwaarde van eclke dienskontrak tussen werkgewer en werk-
nemer te wees.

26. TOELAE VIR BESERING OP DIENS

(1) Wanneer 'n werknemer van die werk afwesig is weens 'n
besering of ongeskiktheid wat binne die bestek van die Onge-
vallewet, 1941, val, en sodanige werknemer gedek word deur
die bepalings van die Siekiebesoldigingsfonds van die Elektro-
tegniese Mywerheid (Natal), moet hy ’n uurtoelae van 33 per-
sent van die basiese uvurloon vir sy klas werk soos in hierdie
Ooreenkoms ingelys, betaal word vir die ure wat hy van sy
werk afwesig is op dié dag of dae wat ingevolge genocemde
ng:t é\.ie as vergoedbaar erken word nie, en wel vir hoogstens

rie dae, '

(2} Wanneer °'n werkuemer van sv werk afwesig is weens
'n hesering of ongeskiktheid wat binne die bestek van die Onge-
valiewet, 1941, wval en sodanige werknemer nie deur die
bepalings van dic Siektebesoldigingsfonds van die Elektroteg-
niese Nywerheid (Natal) gedek word nie, moet hy 'n uurtoelae
van 33 persent van dic basiese uurloon vir sy klas werk scos
in hierdie QOoreenkoms ingelys, betaal word vir die ure wat hy
van sy werk afwesig is op enige dag of dae, en wel vir hoog-
stens die eerste week van sodanige afwesigheid: Met dien-
verstande dat geen betaling oorespkomstig hierdie subklousule
geskied nie gedurende enige tydperk ten opsigte waarvan onge-
skiktheidstoelaes ingevolge genoemde Wet betaalbaar is.

27. DIENSSERTIFTKAAT

'n Werkgewer moet, wanneer daarice versoek deur 'n werk-
nemer by die begindiging van sy diens, sodanige werknemer
voorsien van 'n dienssertifikaat wat die volgende meld: Die volle
name van die werkgewer en die werknemer, die aard van die
diens, die datum van die aanvang en begindiging van die kontrak
en die loon wat die werknemer op dic datum van sodanige
begindiging ontvang het: Met dien verstande dat waar die loon
van 'n werknemer in hierdie Ooreenkoms bepdal word volgens
die lengte van sy diens, die werknemer ’n-dienssertifikaat by
diensverandering aan sy nuwe werkgewer moet toon ten einde
geregtig te word op die besoldiging wat volgens die lengie van
sy diens voorgeskryf word, ‘

28. TJAARLIKSE SLUITING

(1} Behoudens subklousules (2) en (3) van hierdie klousule,
moet clke werkgewer wat die bedryfsinrigting of ’'n afdeling
daarvan jaarliks coreenkomstig die bepalings van hierdie klou-
sule wil sluit, minstens nege maande voor die voorgenome
sluiting van die bedryfsinrigting of ’n afdeling daarvan, na

- gelang van die geval, by die Raad aansock doen om toestemming

en eers sodanige toesternming van die Raad verksy voordat hy
witvoering aan die hierdie bepalings van die QOoreenkoms gee.

(2) Werkgewers wat voor die inwerkingireding van hierdie
Ooreenkoms hul bedryfsinrigtings of 'n gedeslte daarvan jaar-
liks gesiuit het vir verlof met besoldiging, word geag hul
bedryfsinrigtings of 'n gedeelte daarvan nog jaarliks te sluit,
en daar word nie van hulle vereis om die Raad van sodanige
retling in kennis te stel nie,

(3) Elke werkgewer wat na die inwerkingtreding van hierdie
Ooreenkoms tot die Nywerheid toetree, rmoet binne een maand
nadat hy met sy werksaamhede begin het, die Raad in kennis
stel of hy hom aan die verlofbepalings van die Qoreenkoms of
asn die alierpatiewe jaarlikse sluiting sal hou.

(4) Waar die werkegewer hom aan 'n jaarlikse sluiting hou,
moet die bedryfsinrigting (of ’n afdeling daarvan, na gelang
van die geval) gesluit word vir dié ononderbroke fydperk wat die
werknemers wat in aanmerking kom wvir verlof met besoldiging
ingevolge klousule 2 (3) van Seksie 1 van Deel I of klousule
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of section 1 of Part Tfl of the Agrecement to take their full
paid leave extended by any days that must be added in terms of
the said clauses and the period of the closure shall, as near
as practicable, fall between the same dates in each 12-month
period: Provided that in the case of Boxing Day the employer
may clect to pay the employee at his ordinary hourly rate for
such day as if Boxing Day fell within the period Monday to
Friday, inclusive, in lien of extending the peried of the paid
leave by an extra day for Boxing Day as provided for in this
subclause. .

(5) Any employee who at the date of closing of an establish-
ment in terms of subelavse (4) is not entitled to the full peried
of the paid leave prescribed in clause 2 (3) of Section 1 of Part
Il or clause 1 (3) of Section 2 of Part H or clause 3 (3) of
Section 1 of Part III of the Agreement shall be paid leave pay
and lzzve bonus referred to in clanse 4 of Section 1 of Part II
and clause 5 of Section 1 of Part III of the Agreement propor-
tionate to the gualification for the paid leave completed at the
date of the closing of the establishment, and any employee whose
paid leave is regulated by Section 2 of Parl II of this Agree-
ment shall likewise be paid leave pay proportionate to. the qua-
lification for the paid leave set out in that ciause.

In any such case as is referred to in this subclause the employ-
ment of any employes thus affected shall be deemed to com-
mence on the date of re-opening of the establishment (or depart-
ment, as the case may be) for the purpose of his gualification
for his next paid leave. _

(6) Nothing herein contained shall operate to preciude an
employer from employing the services of employees reqguired for
essential work during the period of the shut-down: Providsd
that the names of the employees whose services are required for
essential’ work (other than maintenance work as herein defined)
and the reasons therefor shall be notified to the Council at Teast
ong month in advance of the employees’ services being required:
Provided further that any such employees whose services are
retained during the period of the shut-down shall be given their
paid leave in conformity with the remaining provisions of the
Agreement relating to paid leave. “Maintenance work” referred
to herein means and shall be limited to wurgent maintenance or
repair work in connection with an employer’s own plant and/or
machinery.

' {7) Where an employer observes an annual shut-down he shall

display in the establishment nine months before the date of the

F&hut'down a notice setting out the date of the next annual shut-
own,

(8) Every employer who elects to observe the annual shut-
down shall be bound to carry on with that arrangement and
shall not depart therefrom except by giving at least 12 months’
notice to his employees of his imtention to depart from the
arrangement and obfaining the consent of the Council to the
propesed change.

(9) Where an employer who observes an anaual shui-dowsn
in terms of this clause terminates the ecmployment of an
employes and the proportionate period of paid leave accrued
to the employee at the date of terminaiion wenld éxtend from
that date into the annual shut-down and the employer re-engages
the same employee within one month after the re-opening of
the establishment, the employee shall be entitled to payment as
provided for in clause 13 (1) of this Part of the Agreement in
respect of the public holidays referred to in that subclause which
fell within that period of the paid leave accrued to the employes
at date of termination that would have extended into the period
of the annual shut-down, and the employer shall, upon his re-
engaging the employee after the re-opening of the establishment,
make such payment to the employee if it has not already bezen
made.

29. TECHNOLOGICAL CHANGES
If, during the currency of the Agreement, representations are
at any time made to the Council that any job description in
respect of the performance of any work is unsuitable as the
result of technological changes introduced subsequent to the
date of coming into operation of this Agreement, such represens
tations shall be considered at the first ensuing meeting of the
Couneil which shall decide whether the conditions shall be
amended or whether circumstances’ warrant an exemption being
granted so as fo authorise the application of more appropriate
" conditions or whether the conditions applicable under the Agree-

ment shall apply to such work without modification;

1 (3) van Seksie 2 van Deel II of klousule 3 (3) van Seksie
1 van Deel III van die Ooreenkoms in staat sal stel om hul
volle wverlof, plus dié dae wat ingevolge genoemde klousules
bygevoeg moet word, met besoldiging te neem en die tydperk
van die sluiting moet, sover doenlik, in elke tydperk van 12
maande binne diescifde datums wval: Met dien verstande dat
die werkgewer in die geval van Gesinsdag kan verkies om die
werknemer sy gewone uurloon vir so 'n dag te betaal asof
Gesinsdag binne die tydperk Maandag tot en met Vrydag val,
in ploas van die tydperk van verlof met besoldiging te verleng
deur ’n ekstra dag by te vocg vir Gesinsdag soos in hierdie
subklousuie bepaal.

(5) Aan 'n werknemer wat op die sluitingsdatum van 'n bedryfs-
inrigting ingevolge subklousule (4) nie geregtig is op die volle
tydpork van verlof met besoldiging wat in klousule 2 (3) van
Seksie 1 van Deel II of klousule 1 (3) van Seksic 2 van Deel IT
of klousule 3 (3) van Seksie 1 van Desl ITI van die Ooreenkoms
voorgeskryf word nie, moet verlofbesoldizing en verlofbonus
betaal word soos bedoel in klousule 4 van Seksie 1 van Deel i1
en klousule 5 vap Seksie 1 van Deel Il van die QOoreenkoms
eweredig aan die kwalifisering vir die verlof met besoldiging wat
op die sluitingsdatum van die bedrvfsinrigiing voltooi is, en aan
'n werknemer wie se verlof met besoldiging deur Seksie 2 van
Deel II van hierdie Oorecnkoms bepaal word, moet insgelyks
verlofbesoldiging betaal word eweredig 2an die kwalifisering
vir die verlof met besoldiging wat in dié klousule uiteengesit word.

In alle gevalle in hierdie subklousule bedoel, word . die
diens van 'mn werknemer wat aldus gerask word, vir die doel-
eindes van sy kwalifisering vir sy volgende veriof met besol-
diging geag te begin op die daturn waarcp die bedryfsinrigting
(of °n afdeling dearvanm, na gelang van die geval) weer open.

(6) Niks hierin vervat, mag die uitwerking hé -dat dit 'n werk-
gewer belet om van die dienste van werknemers vir noodsaaklike
werk pedurende die tydperk van die sluiting gebruik te maak
nie: Met dien verstande dat die name van die werknemers wie
se dienste vir noodsaaklike werk (uitgesonderd onderhoudswerk
soos hierin omskryf) versis word en die redes daarvoor min-
stens een maand voordat dic werknemers se dienste vereis word,
aan die Raad bekendgemaak word: Voorts met dien verstande
dat alle sodanige werknemers wie se dienste gedurende -die
sluitingstydperk behou word, hul verlof met besoidiging toe-
gestaan moet word ooreenkomstig die res van die bepalings
van die Qoreenkoms wat op verlof met besoldiging betrekking
het. -“Onderhoudswerk™, soos hierin bedoel, beicken en word
beperk tot dringende onderhouds- of herstelwerk in verband
met 'n werkgewer se eie instzllasie enfof masjinerie.

(7) Waar *n werknemer sy bedryfsinrigting jaarliks sluit, moet
hy nege maande voor die datum van die sluiting ’n kennis-
gewing in die bedryfsinrigiing vertoon wat die datum van die
eersvoigende jaarlikse sluiting meld.

(8) 'n Werknemer wat verkies om sy bedryfsinrigting jaarliks
te sluit, is verplig om met daardie reéling vol te hou en mag
nie daarvan afwyk nie, tensy hy sy werknemers minstens 12
maande vooraf kennis gee van sy voorneme om van sodanige
retling af te wyk en tensy hy die toestemming van die Raad
vir die voorgestelde verandering verkry.

(8) Waar 'n werkgewer wat sy bedryfsinrigting oorsenkomstig
hierdie kKlousule jaarliks sluit 'n werknemer se diens begindig en
die eweredige tydperk van verlof met besoldiging wat die werk-
nemer op die datum van diensbedindiging toeval vanaf daardie
datum tot in die jaarlikse sluitingstyd van die bedryfsinrigting
strek en die werkgewer dieselfide werknemer binne 'n maand na
die heropening van die bedryfsinrigting weer in diens neem, is
die werknemer geregtig op besoldiging soos voorgeskryf in klousule
13 (1) van hierdie Deel van die Ooreenkoms ten opsigte van die
openbare vakansiedae in klousule 13 (1) bedoel wat geval het
binns dsardie tydperk van verlof met besoldiging wat die werk-
nemer op die datum van diensbegindiging toeval wat tot in die
jaarlikse sluitingstyd sou gestrek het, en die werkgewer most,
wanneer hy die werknemer na die heropening van, die bedryfs-
inrigting weer in diens neem, sedanige betaling aan die werknemer

| doen indien dit nie reeds gedoen is nie.

.29, TEGNOLOGIESE VERANDERINGS

Indisn daar nde die geldigheidstermyn van hierdie Oor-
genkoms te eniger tyd vertod tot die Raad geriz word dat 'n
taskomskrywing ten opsigte van die verrigting van enige werk as
gevolg van tegnologiese veranderings wat na die datum van inwar-
kingtreding van hierdie Ooreenkoms ingeveer ‘is, ongeskik js,
moet scdanige vertod op die eersvolgende vergadering van die
Raad oorweeg word en most die Raad besluit of die voor-
waardes gewysig moet word en of omstandighede dit regverdig
dat vrystelling verleen word ten einde die toepassing van geskik-
ter voorwaardes: te magtiz en of die voorwaardes wat ingevolge
hierdie Corveenkoms. van toepdssing: is sonder wysiging op soda-
nige werk toegepas moet word,
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30. ESTABLISHMENT OF A TRUST FUND ADVANCES

5

Any voucher issued to an employee in terms of clause 2 (5)
of Section 1 of Part Il and clause 3 (5) of Section 1 of Part 111 of
this Agreement shali be valid for a period of two years from the
date of the last shift worked by such employee, and amounts
standing to the credit of an employee in the bocks of the
Council shall, on the expiration of such period, accrued to the
Council. Amounts so accruing to the Council shall be credited
1o a fund desighated ““The Trust Fund Advances Fund” from
which the Council in its 2bsolute discretion may-—

(a) advance to employess the money equivalent of the paid
. leave entitlement forwardable to the Council in terms of clause
2 (5) of Section 1 of Part IT and clause 3 (5) of Section 1 of
Part III of this Agreement and/or the money eguivalent of
the leave bonus entitlement forwardable to the Council in
terms of clause 4 (3) of Scction 1 of Part II and clause 5 (4)
of Section 1 of Part 1if of the Agreement, as the case may be;
or ;

(b) pay to the employees in whole or in part the money

equivalent of any paid leave andfor leave bonus entitlement
" in cases where such moneys or part thercof would otherwise
~ be lost to:employees by reason of the insolvency or liguidation
" of any employer: Provided that— :

(i) any amounts accriing to the Council in terms of para-
graph (b) of this subclause as the Council may regard as being
in excess of a sufficient reserve in the Trust Fund Advances
Fund may be accrued to the Council funds but shail not be
accrued to the Trust Fund Advances Fund or the Council
funds until a further period of six months has elapsed after
the expiration of the two-year period, and any claims presen-
teddduring such six-month period shall be paid by the Council;
an : : : .

(ii) the Council shall consider any claim that may be made
by any employee after the expiration of such six-month period,
and may in its discretion make ex gratia payment from the

Trust Fund Advanges Fund (or from such amounis accrued

© to Council funds in the event of the depletion of the Trust
Func} Advances Fund) to such employees as are referred to
herein. -

PART II

Special provisions applicable to employers in respect of establish-
mients which are registered by the Council under this Fart in terms
of clause 4 of Part 1

SECTION 1
1. ALLOWANCES

(1) Travelling or subsistence allowances—(a) Where work is
done away from the employer's establishment or the employee’s
usual working place necessifating travelling, the employee sent to
do such work shall be provided with second-class rail accommo-
dation (except over suburban lines, when the accommodation
shall be first-class) or suitable transport to and from the job:
Provided that third-class rail accommodation may be provided in
the case of employees whose work-is scheduled in Part IT of. this
Agreement at Rates E to I inclusive: Provided further that this
paragraph shall not apply to employees, the nature of whose
work requires the possession of a wireman’s licence in terms of
Act 20 of 1939 unless the distance from. the employer’s place of
business to the jeb is more than 8§ km. . : .

(b) Where an cmployee is required to travel in terms of para-
graph (a), he shall be paid at the ordinary rates for the time
occupied in travelling during cordinary hours of work, and at half
rates for the time occupied in travelling outside of ordinary hours
of work, which payments for time occiipied in travelling are here-
inafter referred to as “the traveliing allowance”: Provided that
where by mutual arrangement, the employee uses his own trans-

rt, he shall be paid a transport allowance at rates to bé fixed
g; the Council and which are to become effective on the first
Friday after 15 January and 15 July in each year, which trans-
port allowance shall be in addition to the travelling allowance in
terms of this paragraph-in respect of that period only which would
ordinarily have becn taken bad he travelled by irain.

(c) An employee shall be paid for meals and bed if he travels
by train:

(d) 'Where an employee by reason of his employment away
from his usual working place is required by his employer to live
away from his usual domicile, board and lodging shall be paid
or provided on the job. Where no hotel or other suitable accom-
modation is available within a reasonable distance of the working
ﬁiace and ‘accommodation is supplied on site, the employee shall

paid a subsistence allowance of pot less than R5 per day, and

30. STIGTING VAN "N TRUSTFONDS-VOORSKOTFONDS

'n Bewysstuk wat aan ’n werknemer uitgereik word ingevolge
klousule 2 (5) van Scksie 1 van DPeel I en klousule 3 (5)
van Seksie 1 van Deel III van kicrdie Oorecnkoms, is geldiz
vir 'n tvdperk van itwee jaar vanaf die datum van die Iaaste
skol wat sodanige werknemer gewerk het, en bedrae wasrmez 'n
werknemer in die boeke van die Raad gekrediteer is, val by
die verstryking van sodanige tydperk aan die Raad toe. Badraze
wat aldus aan die Raad toeval, moet gestort word in ‘n fonds
wat as die “Trusifends-voorsketfonds” bekend stazn en waaruit
die Raad na volkome goedvinde—

(a) aan die werknemers die geldekwiwalent kan wvoorskict
van die verlof met besoldiging waarop huile geregiig is en wat
ingevolge klousule 2 (5) van Scksie 1 van Deel II en klousule
3 (3) van Seksie 1 van Deel III van hierdie Qoreenkoms aan
die Raad gestuur most word, enfof die geldekwiwalent van dis
verlofbonus waarop hulle gerestig is en wat ingevolgs klousule
4 (3) van Selsie 1 van Deel IT en klousule 5 (4) van Seksie
1 van Deel I1I van die OQoreenkoms azn die Raad gestuur moet
word, na gelang van die geval; of -

. (b) die hele of 'n gedeelte van die geldekwivalent van verlof

met besoldiging en/of wverlofbonus waarop die werknemers

geragtig is, aan hulle kan betaal in gevalle waar sodanige geld

of ’'n gedeelte daarvan andersins vir die werknemers verlore sou
. raak vanweE dic insolvensie of likwidasie van 'n' werkgewer:
Met dien verstande dat— i

(i) bedrae wat ingevolge paragraaf (b) van hierdie subklou-
sule aan die Raad toeval en wat die Raad beskou as te veel
vir 'n toereikende reserwe .in die Trustfonds-voorskotfonds, in
die fondse van dic Raad gestort kan word, maar dat sodanige
bedrae nie in die Trustfonds-voorskotfonds of die fondse van

. .die Raad gestort mag word nie totdat 'n verdere tydperk van
ses maande na die verstryking van die tydperk van twee jaar
verloop het en dat eise wat gedurende sodanige tydperk van
ses maande ingedien word, deur dic Raad betail moet word;

en

(i) die Raad enige c¢is wat 'n werknemer na die verstryking
van sodanige tydperk van ses maande indien, moet oorweeg
en na goedvinde 'n ex gratia-bedrag uit die Trustfonds-voor-
skotfonds (of uit dié bedrae wat aan die fondse van die Raad
toegeval het-—ingeval die Trustfonds-voorskotfonds uitgeput
is) aan werknemers soos hierin bedoel, kan betaal.

DEEL It

Spesiale bepalings van toepassing op werkgewers ten opsigte van
bedryfsinrigtings wai ingevolge klousule 4 van Deel 1 deur die
Raad onder hierdie Deel geregistreer is

SEKSIE 1
1. TOELAES

(1) Reis- of verblyftoelaes—(a) Waar werk op ’n ander plek
as die werkgewer se bedryfsinriging of die werknemer se gewone
werkplek verrig word en die werknemer daardeur genoodsaak
word om te reis moet die werknemer wat gestuur word om
sodanige werk te verrig, van tweedeklas-spoorwegvervoer
(behalwe oor voorsiedelike lyne, waarop hy in die eersie klas
most reis), of van geskikte vervoer na en van die werk voorsien
word: Met dien verstande dat derdeklas-spoorwegvervoer verskaf
kan word in die geval van werknemers wie se werk in Deel II
van hierdie Oorcenkoms onder FLoon E tot en met I ingelys
is: Voorts met dien verstande dat hierdie paragraaf nie van
toepassing is nie op werknemers wanneer die aard van hul werk
vereis dat hulle in besit moet wees van ’n draadwerkerslisensie
ingevolge Wet 20 van 1939 {ensy die afstand van die werkgewer
sg besigheid na die werkplek meer as 8 km is.

(b) Waar daar van 'n werknemer vereis word om impevolgs
paragraaf {a) te reis, moet hy sy gewone loon betaal word
vir die tyd wat gedurende gewone werkure en teen halfloon
vir die tyd wat buite die gewone werkure deur die rois in beslag
geneem word (hierdie betaling vir tyd deur die reis in beslag
geneem, word hierna die “reistoelae” genoem): Met dien ver-
stande dat 'n werknemer wat volgens 'n onderlinge reéling sy
eie vervoer gebruik, ’n vervoertoelae betaal moet word teen 'n
skaal wai deur die Raad vasgestel moet word en wat op die
eerste Vrydag n4a 15 Januarie en 15 Julie elke jaar van krag
word, en dié vervocrtoelae moet bykomend wees tot die vervoer-
teelae ingevelge hierdie paragraal ten opsigte van slegs dié
_tyd wat gewoonlik in beslag geneem sou gewees het as hy per
trein gereis het. ) )

(c) 'n Werknemer moet vir etes en 'n bed betaal word as hy
per trein reis.

(d) Waar 'n werkgewer van sy werknemer vereis om, vanweg
die feit dat hy op ’n ander plek as sy gewome werkplek moet
werk, op 'n ander plek as sy gewone woonplek te woon, moel
kos en inwoning by die werk aan hom verskaf word of moet
hy daarvoor betaal word, Waar geen hotel of ander geskikie
huisvesting binne 'n redelike afstand van die werkplek af beskik-
baar is nie en huisvesting op die tervein verskaf word, moet die
werknemer n verblyftoelae van minstens R3 per dag betaal
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such accommodation shall include a bed and matiress on site.
Where board is supplied by the employer on site he shall not be
required to pay a subsistence allowance but the standard of meals
provided shall be commensurate with the allowance that would
have been paid. Employees whose work is scheduled in Part II
of this Agreement at Rates E to I, inciusive, shall be provided
with board and lodging accommodation which shall include
sleeping bunks, or be paid a subsistence allowance of not less
than R1,50 per day.

The provision of this paragraph shall not apply where it has
been mutually agreed, in writing, between the employer and the
employee that the employee’s place of domicile has changed to
that of the new working place.

(&) For the purposes of this clause Saturday and Sunday shall
be treated as ordinary working days.

(f) Whenever employment terminates while, at the requirement
of the employer, an employee is working away from his usual
place of domicile, he shall be entitled to be provided with the
rail accommodation specified in paragraph (a) to his place of
domicile or suitable transport thereto.

(g) Notwithstanding the aforementioned, the following
special provisions shall apply in cases where an employee is
engaged on the particular site or working place of the job being
undertaken:

(i) In the event of the employver no longer requiring the
services of the employee on the job in question, but being pre-
pared to employ the same employee on another job at a differ-
ent place, the employer shall—

(aa) advise the employee, in writing, that further employment
is available at a different place;

(ab) at the completion of one month of emplovment or the
completion of the job, whichever is the soomner, refund to an
empioyee presenting himself for employment in terms of sub-
paragraph (i) (as) the cost of rail accommodation for the
journey undertaken on the basis set out in subclause (1) (a) of
this clause;

(ii) in the event of an emplover failing to give notification in
terms of subparagraph (i) (aa) but nevertheless re-employing the
empioyee within a period of one month at a different place, the
?i'l}]plg)yee shall be entitled to the refund set out in subclause

(bl

(2} Mortuary allowance—When an employee performs work in
a mortuary or cold chamber attached to an undertaker’s estab-
lishment, provided that such mortuary or cold chamber is being
used for its normal purpose, he shall be entitled, in addition to
any other remuneration to which he is entitled in terms of this
Agresment to an amount of RI1 in respect of each estab-
lishment worked in: Provided however, that when the execution
of this work requires him to return fo any establishment on the
same day as the work was commenced, he shail not be entitled
to any further allowance in respect of such return visit.

(3) Abnormally dirty work allowance (for “abnormally dirty
work” as in this Agreement defined).—{a) Where an employee
(other than an employee expressly engaged as a cleaner) is
required to work on abnormally dirty work, he shall be paid
an allowauce in addition to any other remuneration to which he
is entitled under this Agreement of 20c per shift or part thereof,

(b) Where an employee has completed the hours of an
ordinary shift on abnormally dirty work, he shall, when he works
overtime on abnormally dirty work for not less than four hours,
be paid a further 20c.

(4) Height allowance—When an employee other than an
employee expressly engaged for such work performs work on
ships and/or floating vessels, whether afloat or dry, at a height
of more than 6 m above top deck level and/or performs such
work on the outside of completed buildings and/or structures
above a clear fall of 6 m as requires the use of a swinging
scaffold, boatswain’s chair or roof extension ladder, he shall be
entitled, in addition to any other remuneration to which he is
entitled in terms of this Agreement, to an amount of 8 per cent
of his basic hourly rate, in respect of each hour or part of an
hour during which he is so employved.

2. LEAVE PAY

(1) Except in the case of employses emploved on incentive
bonus work, leave pavments provided for in this clause, shall be
computed at the “heurly rate” as defined in this Agreement
which the employee is receiving at the date of qualification for
his paid leave.

word, en sodanige hunisvesting moet 'n bed en ’'n matras op die
terrein insluit. Waar die werkgewer etes op die terrein verskaf,
word daar nie van hom vereis om ’n verblyftoclae te betaal nie,
maar die standaard van die etes wat verskaf word, moet in
ooreenstemming wees met die toclae wat betaal sou gewees het.
Aan werknemers wie se werk in Deel II van hierdie Qoreen-
koms onder Loon E tot en met I ingelys is, moet etes en
huisvesting verskaf word wat slaapbanke moet insluit, of aan
hu}}-ﬁl moet 'n verblyftoelae van minstens R1,50 per dag betaal
word, -

Hierdie subklousule is nie van toepassing nie in gevaile waar
die werkgewer en die werknemer onderling 'n skriftelike ooreen-
koms aangegaan het dat die werknemer se woonplek na die nuwe
werkplek verskuif is. :

(e) Vir die toepassing van hierdie klousule word Saterdag
en Sondag geag gewone werkdae te wees, ) :

(f) Wanneer die diens van 'n werknemer betindig word terwyl
hy op versoek van die werkgewer op 'n ander plek as sy gewone
woonplek werksaam is, moet die spoorwegvervoer soos in
paragraaf (a) gespesifiscer of ander geskikte vervoer ma sy
woonplek aan hom verskaf word.

(g) Ondanks bostaande bepalings, is onderstaande spesiale
bepalings van toepassing in gevalle waar ‘n werknemer in diens
genecem word op die bepaalde terrein of werkplek waar die
werk onderneem word:

(i) Ingeval die wer nie meer die dienste van die werk-
nemer vir dic betrokke werk nodig het nie maar bereid is om
dicselfde werknemer vir 'n ander werk op 'n ander plek in
diens te neem, moet die werkgewer—

(aa) die werknemer skriftelik in kennis stel dat ander werk
op ’'n ander plek beskikbaar is;

{ab) by voltooiing van een maand diens of by veltooiing
van die werk, naamlik op die vroegste datum die koste van die
spoorwegvervoer vir die reis wat onderneem is op die grond-
slag soos in subklousule (1) (a) van hierdic klousule uiteen-
gesit, aan ‘n werknemer terugbetaal wanneer hy hom vir diens
ingevolge subparagraaf (i) (aa) aanmeld;

(ii) ingeval ’n werkgewer versuim om ingevolge subparagraaf
(i) (ana) kennis te gee, maar nogtans die werknemer binne 'n
tydperk van een maand op 'n ander plek weer in diens neem,
is die werknemer gereglig op die terugbetaling in subklousule
(1) (b) vermeld.

(2) Lykhuistoelae~—~Wanneer 'n werknemer werk verrig in 'n
Iykhuis of koeikamer verbonde aan ’n begrafnisondernemer se
bedryfsinrigting, is hy, mits sodanige lykhnis of koelkamer vir
sy gewone doel gebruik word, benewens enige ander besoldiging
waarop hy kragtens hierdie Coreenkoms gereglig is, geregtig op
'n bedrag van R1,00 ten opsigte van elke bedryfsinrigting waarin
hy werk: Met dien verstande egter dat, wanneer die unitvoering
van sy werk van hom vereis om op dieselfde dag as dié waarop
die werk begin is, na 'n bedryfsinrigting terug te keer, hy
nie op ’'n verdere toelae vir sodanige herbesock geregtig is nie.

(3) Toelae vir buitengewone vuil werk (vir “buitengewons
vuil werk” scos in hierdie Qoreenkoms omskryf).—(a) Wanneer
daar van ’n werknemer (uitgesonderd 'n werknemer wat uit-
druklik as ’n skoonmaker in diens geneem is) vereis word om
buitengewone vuil werk te verrig, moet desar benewens enige
ander besoldiging waarop hy kragtens hierdie Ooreenkoms
geregtig is, 'n toelae van 20c per skof of ’n gedeelte van ’n
skof aan hom betaal word.

(b) Waar ’n werknemer al die ure van ’n gewone skof aan
buitengewone vuil werk bestee het, moet hy, wanneer hy min-
stens vier uur aan buitengewone vuil werk oortyd werk, 'n
verdere 20c betaal word.

(4) Hoogtetoelge—Wanneer 'n werknemer (uitgesonderd ’n
werknemer wat uitdruklik vir sodanige werk in diens geneem is)
werk op skepe enfof d de vaartuie op 'n hoogte van meer
as 6 m bokant die vlak van die boonste dek verrig, afgesien
daarvan of sodanige skepe of vaartuie op die water dryf of in
'n droogdok is, en/of sodanige werk aan dic buitekant vam
bestaande geboue enfof strukture verrig bokant 'n onversperde
val van 6 m, wat die gebruik van 'n hangsteier, bootsmanstoel
of dakskuifleer vereis, is hy, benewens enige ander besoldiging
waarop hy kragtens hierdie Ooreenkoms geregtig is, geregtig
op 'n bedrag van agt persent van sy basiese uurloon vir elke vur
of gedeelte van ’n wur wat hy sodanige werk verrig.

2. VERLOFBESOLDIGING

(1) Behalwe in die geval van werknemers wat aansporings-
bonuswerl verrig, moet die verlofbesoldiging waarvoor daar
in hierdie klousule voorsiening gémaak word, bercken word teen
die uurloon wat in hierdie Ooreenkoms omskryf word en wat die
werknemer ontvang op die datum waarop hy vir sy verlof met
bescldiging kwalifiseer;
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(2) Leave payments of employees employed on incentive bonus
work shall be computed on the average weekly earnings exclusive
of overtime over the last three months actually worked on incen-
tive honus work prior to the leave becoming due or, whichever
is the lesser period, over the number of weeks actually worked
during the period of employment on incentive bonus work.

.(3) Every employee shall be entitled under this Agreement to
three consecutive weeks’ paid leave subject to the following con-
ditions: :

. .{8) The qualification for the paid leave (whether worked for
one or more employer) shall be 288 shifts, exclusive of over-
time, actually worked on a six-day week basis, or 238 shifts
exclusive of overtime, actually worked on a five-day week basis:
Provided that—

@i .cﬁccj_:at as is otherwise provided for in proviso (ii)
employment with the same employer for less than 30 shifts
on a six-day wcek basis or 25 shifts on a five-day week basis,

as the case may be, shall not count for the paid leave: Pro-

vided that an employee whose employment is terminated after
working 18 shifts on a six-day week basis or 15 shifts on a
five-day week basis, as the case may be, shall be credited for
purposes of the paid leave, with the number of shifts he has
actually worked for that employer: Provided further that
where an employee’s service is broken in terms of this proviso
and he resumes work for the same employer he shall, if he
does not work for another employer in the interim, be credited
for purposes of the paid leave with the total number of shifts
worked for such employer;

(ii) when, in the case of emtﬁloyees employed in marine
work and/or turnaround work, the employment is terminated
by the emplovee, employment with the same emplover for less
than 30 shifts on a six-day week basis or 25 shifts on a five-
day week basis, as the case may be, shall not count for the
paid leave, but where the employment is teiminated by the
employer, ail shifts worked and/or as allowed for in ferms of

. proviso (iii) shall count for the paid leave;

(iii) periods of absence on account of sickness aggregating
not mors than 52 shifts on a six-day week Dbasis or 43 shifts
on a five-day week basis, as the case may be, in anv one
qualifying peried for the paid leave, shall count for the paid
leave: Provided that an employer shall be entitled to call
upon the employee for a medical certificate in proof of cause
of absence: Provided further that perieds of =hsence on
account of an accident arising out of and in the course of
the employee’s employment shall connt for leave purposes if
such accident has been admiited as falling within the provisions
of the Workmen’s Compensation Act, 1941, and the periods
of absence counting for purposes of the paid leave shall be
the periods of disablement admitted by the said Act;

(iv} if notification of such absence is given by the employer
in writing to the Council within seven days of such absence,
any employee who absents himself from work without ade-
quate reason satisfactory to his employer shall, in respzct of
each shift lost by him during such absence, forfeit five shifts

_ on a six-day week basis or four and onesixth on a five-day
week basis. as the case may be, worked towards his paid
leave qualification, with a maximum penalty in any one guali-
fying period for the paid leave of 60 shifts on a six-day

_ weekhbaais or 50 shifts on a five-day week basis, as the case

. may be; . .

(v) periods of absence on the additional week’s paid lsave
or accumulation thersof provided for im clause 3 of this
Part of the Agreement shall count for purposes of paid leave
to the extent of the number of shifts which would normally
havee;&en worked during those periods by the employee con-
carned. .

. (b) The leave shall include four weekends and be for one
“unbroken period.

{(c) Should either Mew Year's: Day, Good Friday, Easter Mon-
day, Ascension Day, Republic Day, the Day of the Covenant,
Christmas Day or Boxing Day fall within the period of the
leave, the Teave period shall be extended by one day with full
pay for each such day. :

(&) Should an employee who is required by his emplover to
work away from his usual place of domicile be about to take
his paid leave, the leave shall, provided the employes reiurns
to his placse of domiecile, commence and terminate at the place
of domicile of that employee,

(2) Die verlofbesoldiging van werknemers wat aansporings-
bonuswerk verrig, moet bereken word op die gemiddeide week-
likse wverdienste, uiteesonderd oortydverdienste, cor die laaste
drie maande wat hulle werklik aansporingsbonuswerk verrig het
voordat die. verlof verskuldig geword het of oor die getal
weke wat hulle werklik gedurende hul dienstyd aansporings-
bonuswerk verrig het, naamlik die kortste tydperk.

(3) Elke werknemer is kragtens hierdie Qoreenkems en
behoudens onderstaande voorwaardes op- drie agtereenvolgende
weke verlof met besoldiging geregtig:

(a) Die kwalifikasie vir verlof met besoldiging (afgesicn daar-
van of hy vir een of meer as cen werkgewer gewerk het) is
288 skofie, uitgesonderd coriydwerk, wat hy werklik op grond-
slag van ses dae per weck gewerk het of 238 skofte, uitgeson-
derd cortydwerk, wet hy werldik op grondslag van vyf dae per
week gewerk het: Met dien verstande dat—

{i) behoudens andersluidende bepalings vervat in voorbe-
houdsbepaling (ii), diensiyd by dieselide werkgewer vir min-
der as 30 skofte op grondstag van ses dae per week of 25
skofte op grondslag van vyf das per week, na gelang van
die geval, nie vir verlof met besoldiging tel nie: Met dien
verstande dat 'n werknemer wie se diens be€indig word nadat
hy 18 skofte op grondslag van ses dae per week of 15 skofte
op grondslag van vyf dae per week, na gelang van dis geval,
gewerk het, vir die doel van verlof met besoldiging zekredi-
ieer moet word met die peial skofte wat hy werklik vir
daardiz werkgewer gewerk het: Voorts met dien verstande
dat, waar 'n werknemer se diens ooreenkomstig hierdie voor-
behoudsbeépaling onderbreek word en hy sy werk by dieselide

- werkgewer hervat, hy vir die doel van verlof met besol-
diging gekrediteer moet word met die totale getal skofte wat
hy vir sodanige werkgewer gewerk het mits hy nie intussen
vir 'n ander werkgewer gewerk het nie;

(ii}) wanneer 'n werknemer wat skeepswerk enfof omkeer-
werk verrig, sy diens by dieselfde werkgewer befindig voor-
dat hy 30 skofte op grondsalg van ses dae per wesk of 25
skofte op grondslag van vyf dae per week, na gelang van
die geval, gewerk het, sodanige diens nie vir die verlof met
besoldiging tel nie, maar waar die werkgewer sodanige diens
bedindig, moet alle skofie wat ooreenkomstig veorbehouds-
bepaling (#i) gewerk en/of toegelaat is, vir die verlof met
besoldiging tel;

(iii) tydperke van afwesigheid weens sickte wat hoogstens
52 skoftz op grondslag van ses dae per week of 43 skofte
op grondslag van vyf dae per week, na gelang van die
geval, in een bepaalde kwalifiscertydperk vir verfof met
besoldiging beloop, vir die doel van verlof mst bescldizing
moet tel: Met dien verstande dat 'n werkgewer danrop gareg-
tig is om van die werknemer te vereis om ’'n mediese sertifi-
kaat as bewys van die corsasgk van sy afwesighsid in te dien:
Voorts met dien versiande dat tydperke van afwesigheid weens
'n ongeluk wat onstaan het uit en in die loop van die werk-
nemer se diens, vir verlofdoeleindes moet tel as daar toege-
gee is dat sodanigs ongeluk binne dis bepalings van dig
Ongevallewet, 1941, val, en die tydperke van afwesigheid
wat vir die dosl van verlof met besoldiging tel, iz die tyd-
per%iiz van ongeskiktheid wat ingevolge genoemde Wet erken
word,;

(iv) mits die werkgewer binne sewe dae na die begin van
sodanige afwesigheid die Raad skriftelik van sodanige afwe-
sigheid in kennis siel. 'n werknemer wat van sy weik al weg-
bly sonder 'n rede wat voldoende is om sy werkgewer
tevrede te stel ten opsigte van clke skof wat hy gedurende
sodanige afwesigheid verloor vyf skofte op grondslag van
ses dag per week of vier en 'n sesde skofte op grondsiag van
vyf dae per week, na gelang van die geval, wat hy ter kwali-
fisering vir sy verlof met besoldiging gewerk hel, moei ver-
beur, maar sodanige verbeuring moet hoogstens 60 skofte op
grondslag van ses dae per week of 50 skofte op gromdslag
van vyf dae per week, na go'ong van die geval, beloop:

(v) tydperke van afwesigheid ten opsigte van die addisionele
waek verlof met besoldiging of 'n ophoping daarvan, waar-
voor daar in klousule 3 wvan hierdie Deel van die Ooreen-
koms voorsiening gemaak word, vir die doel van verlof met
besoldiging moet tel en wel in dié mate dat die getal skofte
wat die werknemer gedurende daardie tydperke wel sou
gewerk het, ingereken moet word,

(b) Die verloftydperk moet vier naweke insluit en oor een
ononderbroke tydperk strek.

(c) Tndien Muwejsarsdag, Goele Vrydag, Paasmaandag. Hemel-
vaartsdag, Republickdag, Geloftedag., Kersdag of Gesinsdag
binne die verloftydperk val, moet di= veroftydperk verleng
word met een dag met volle besoldiging ten opsigte van elke
sodanige dag.

(d) Indien ’'n werknemer van wie sy werkgewer vereis dat
hy op 'n ander plek as sy gewone wocnplek moet werk, op die
puni staan om sy verlof met besoldiging te neem, begin en
eindig sodanige verlof op die woonplek van daardie werknemer,
mits hy na sy woeonplek terugleer. :
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(¢) Application for the leave shall be made by an employce
within one month of the date he becomes entitled thereto.

(f) The leave shall be granted by the employer so as to com-
mence withia a period of four months of due date.

(z) An employee shall be entitled to and shall take his leave
within a period of four months from du€ date, unless exemp-
tion be granted by the Council.

hy No employee shall engage in any employment for gain
during the period of his leave.

(4) {a) When an employee is about to take his paid leave,
the moneys payable to him for purpose thereof shall, save as
provided in clause 9bis (6) of Bart I, be paid to him in cash
by his employer on his ceasing work to go on leave.

(b) The employer shall, at the time of making the payment
referved to in paragraph (2) and in clauses 3 and 4 of this Section,
forward to the Council a leave pay and bonus receipt drawn up
in a form acceptable to the Counecil and containing the employee’s
signature as a receipt for the payment.

(5) When the employment of an employee terminates before
he becomes entitled to paid leave in terms of subclause (3) he
shall be credited, according to whether the establishment works
a six-day week or a five-day week, with the proportionate
number of shifts worked. The employer shall furnish the employee,
at the time he leaves his service, with a voucher setting out the
number of shifts which count towards the paid leave and imme-
diately forward to the Secretary of the Council the money equi-
valent of the leave pay to which the employee is so entitled
computed at the hourly rate of the employee at that time or as
provided for in subclause (2) whichever is applicable, less any
deduction compelled by law for income iax.

(6) Except as otherwise provided herein, employment for
the purposes of this clause shall be deemed to commence from
the date on which an emplovee enters the employer’s service,
or, whichever is the later, the date on which he last' became
entitled to the paid leave, and includes—

(a) not more than four months of any one unbroken period
of military training which an employee undergoes in pursu-
ance of the Defence Act, 1957, )

(b) shifts which would normally have been worked during
pericds of absence on the additional week’s paid leave or
accumulation thereof in terms of clause 3 (1) of this Section.

- (7) The Council may make reciprocal arrangements with any
other industry for the interchange of leave pay vouchers to the
benefit of employees Ieaving the Industry.

- (8) The provisions of this clause shall not apply to employees
to whom the provisions of Section 2 are applicable.

3. ADDITIONAL LEAVE PAY

(1) Subject to subclause (3) hereof an employee qualify after
the date of coming into operation of this Agreement for his
seventh or subsequent consecutive paid leave deriving from con-
tinuous employment with the same employer as provided for in

terms of clause 2 (3) of this section shall at that date and each
year thereafler, whilst in the employ of the same employer, be
entitled to an extra week’s paid leave at the employer’s conve-
nience or to the equivalent value thereof: Provided that by
mutval arrangement between the employer and the employee—

(i) the paid leave referred to in clause 2 (3) of this section

may be extended by an exira week; or

(i) the extra week’s leave may be deferred from the year of
qualification and accumulated by the employee until he
qualifies for three such extra weeks’ paid leave.

(2 Whenever the employer and employee come to the arrange-
ment provided for in subclause (1) (i) and the employees has
gualified for three such extra weeks’ paid leave (hereinafter
referred to as “the accumulated leave”), the employer shall grant
and the employee shall take the accumulated leave when he is
given and takes the paid leave provided for in clause 2 (3) of this
section and clause 1 (3) of Section 2 wualess as may be, the
employer and employee agree to the accumulated leave being
taken at a different time: Provided that the employer shall in
any case enable the employee to take the accumulated leave in the
period before he next qualifies for paid leave, and if the employes
fails to take the accumulated leave within such periods his title
thereio shail cease,

() 'n Werknemer moet binne een maand vanaf die datum
waarop hy op verlof geregtiz geword het, aansoek daarom doen.

(fy Die werkgewer moet die verlof so verleen dat dit begin
binne 'n tydperk van vier maande na die datum waarop dit
verskuldig geword het.

(2) 'n Werknemer is geregtiz op sy verlef en moet dit neem
binne 'n tydperk van vier maande vanaf die datum waarop
dit verskuldig geword het, tensy die Raad vrystelling in hierdie
verband verleen.

(h) Geen werknemer mag gedurende sy verloftydperk werk
vir eie gewin verrig nie.

(4) (a) Wanneer 'n werknemer op die punt staan om sy
veriof met besoldiging te neem, moet die geld wat vir die
dosleindes daarvan aan hom betazlbaar is, behoudens klousule
Shis (6) van Deel I, deur sy werkgewer in kontant aan hom
betaal word wanneer hy ophou werk om met veilof te gaan.

(b) Die werkgewer moet, wanneer hy die betaling maak wat
in paragraaf (a) en in klousules 3 en 4 van hierdie Seksie
bedeel word, aan die Raad 'n kwitansie vir verlofbesoldiging
en 'n bonuskwitansie stuur, opgestel in ‘n vorm wat vir die
Raad aanneemlik is en met die werkmemer se handtekening
as kwitansie vir die betaling.

(5) As die diens van 'n werknemer versityk voordat hy
op verlof met besoldiging ingevolge subklousule (3) geregtig
word, moet hy, al na die bedryfsinrigting ses of vyf dae per
week werk, gekrediteer word met die eweredige getal skofte
wat hy gewerk het. Die werkgewer moet aan die werknemer by
diensbegindiging 'n bewysstuk verskaf wat die getal skofte aan-
toon wat vir verlof met besoldiging tel, en onmiddellik aan
die Seckretaris van die Raad die geldekwivalent stuur van die
verlofbesoldiging waarop dic werknemer aldus geregtig s,
bereken teen die uwurloon van die werknemer op daardie datum
of soos in subklousule (2) voorgeskryf word, naamlik die een
wat van toepassing is, min enige aftrekking wat regtens vir
inkomstebelasting verpligtend is.

(6) Behoudens andersluidende bepalings hierin, word “diens”
vir die toepassing van hierdie klousule geag te begin op die
datum waarop 'n werknemer by die werkgewer in diens tree
of die datum waarop hy laas op verlof met besoldiging gereglig
geword het, naamlik die jongste datum, en sodanige diens sluit
in— .

(2) hoogstens vier maande van °n ononderbroke tydperk vir
militére opleiding wat 'n werknemer kragtens die Verdedi-
gingswet, 1957, moet ondergaan; : :

éb) skofte wat gewoonlik gewerk sou geword het gedurende
tydperke van afwesigheid volgens die addisionele week se
verlof met besoldiging of ’'n ophoping daarvan ingevolge
klousule 3 (1) van hierdie Seksie.

(7) Die Raad kan wederkerige reélings met ’n ander nywer-
heid tref vir die uitruil van verlofbesoldigingsbewyse tot voor-
deel van werknemers wat die Nyvwerheid verlaat.

(8) Hierdie klousule is nie van toepassing op werknemers op
wie Seksie 2 van toepassing is nie. '

3. ADDISIONELE VERLOFBESOLDIGING

(1) Behoudens subklousule (3) hiervan is 'n’ werknemer wat
na die datum van inwerkingtreding vam hierdie Ooreenkoms vir
sy sewende of latere agtercerivolgende verlof met besoldiging
kwalifiseer uit hoofde van azncenlopende diens by dieselfde
werkgewer soos in klousule 2 (3) van hierdie Seksie voorge-
skryf, op daardie datum en clke jaar daarna, terwyl hy in die
diens van dieselfde werkgewer is, geregliz op ’n' ekstra week
verlof met besoldizing, wat verleen moet word soos dit die
werkgewer pas, of op die ekwivalente waarde daarvan: Met
dien verstande dat die werkgewer en die werknemer onderling
ooreen kan kom dat—

(i) die verlof met besoldiging soos in klosule 2 (3) vam
hierdie Seksie bedoel, met 'n ekstra week verleng kan word;

of ) )

(i) die ekstra week verlof van die kwalifiseerjaar af uit-
gestel en deur die werknemer op%ehoop kan word totdat hy
vir drie sodanige ekstra weke verlof met besoldiging . kwalifi-
seer. - 5 4
(2) Wanneer die werkgewer en die werknemer tot ’n_ooreen-

koms geraak soos in subklousule (1) (i) bepaal en die werk-
nemer vir dric sodanige ekstra weke verlof met' besoldiging
(hierna die “opgehoopte verlof” genoem), gekwalifiseer het, moet
die werkgewer die opgehoopte verlof toestaan em moet die
werknemer dit neem as die verlof met besoldiging waarvoor
Klousule 2 (3) van hierdie Seksie en Xlousule 1 (3) van
Seksie 2 voorsisning gemaak word, aan hom toegestaan word,
en hy dit nesm, tensy—soos wel mag geb ie werkgewer
en die werknemer ooreengekom het dat die opgehoopte verlof
op ’'n ander tyd gereem word: Met dien verstande dat die
werkgewer die werknemer in elk geval in staat moet stel om
die ovgehoopte verlof te neem in die tydperk voor sy
kwalifisering vir sy volgende verlof met besoldiging, en as die
werknemer versuim om die opgehoopte verlof binne sodanige
tydperk te neem, verval sy reg dazrop.
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* (3) Where an employee qualifying for his seventh paid leave in
terms of subclause (1) was in the employ of the employer con-
cerned for part only of the qualifying period for the first paid
leave, he shall be entitled to a proporiion of the extra week’s
leave or the equivzlent value thereof pro- rata to the leave
qualification completed with that emiployer in respect of the first
id leave. On qualification for any subssquent consecutive paid
Teave, the provisions of subelauses (1) and (Z) of this clause shall
mutatis mutandis apply. i

(4) Whenever the employment of an employee, who has become
entitled to but has pot yet received the equivalent value of the
additional paid. leave provided for in this eclause, terminates, he
~shall be paid for such exira paid leave as he has qualified for and
not received, :

- 4. LEAVE BONUS

. (1) Whenever an employee to whom this subclause applies
qualifies for and takes his: paid leave after the date of coming
into operation of this Agreement he shall at the same time be
paid a leave bonus caleulated according to the number of con-
secutive leave cycles completed with the same employer at date
of qualification for his paid leave or pro rata from date of
engagement in the case of an employee qualifying for his first
paid leave or pro rata from date of engagement in the case of an
employee qualifying for his first paid leave in the service of an
employer, in accordance with the schedule hereunder:

. . Fourth
First | .Second | Third :
leave leave leave ‘}T;n‘fge
cycle cycle cycle cycles
_ R R R R
Where the employee’s sched-
* uled rate’ does not exceed
45¢ per hour and employees
" employed on watchman’s )
CworK. oo 32,00 [ 37,00 | 42,00 47,00
Where the employee’s sched-
vled rate exceeds 45¢ per
. hour but does not excced : ' :
75,5cperhour........... | 45,00 - 53,00 61,00] 69,00
Where the employee’s sched-
uled rate exceeds 75, 5¢ per
© hour but does not exceed .
94cperhour............. 96,00 | 109,00 | 123,00 | 136,00
Where the employee’s sched- .
uled rate exceeds 94c per
hour but does not excesd | )
107c per hour............ | 112,00 | 127,00 | 142,00 | 157,00
Where the employee’s sched-
uled rate exceeds 107c per
hour but does not exceed
126,5¢c per.hour.......... | 159,00 | 181,00 | 203,00 | 225,00
Where the employee’s sched- _.
_ uled rate exceeds 126, 5c per. | 1.
Shouti.iieniiiviiiin,.. . | 175,00 [:200,00 | 225,00 | 250,00

' .(2) The provisions of subclause (1) shall not apply to appren-
tices andfor employees employed on vehicle driving (external
transport—vehicles driven on. public roads) who at the same
_timfe ]zlis they are paid their leave pay shall be paid leave bonus
as follows: T

" {a) Apprentices.—A leave bonus per annum calculated at date
of qualification for the paid leave in first, second, third, fourth
and fifth years of apprenticeship:

‘i R
First-year leave qualification....c.oovvvvevvneeinn.. 80,00
nd-year leave qualification............. viseres 97,00
Third-year leave qualification............ VLR ve. -113,00
Fourth-year leave qualification........ccoovune.. ... 130,00
Fifth-year leave qualification...........covuuunn,. . 175,00

. (b)-Vehicle Driving (external transport—vehicles driven on
ubiic roads)~—Leave bonus per annum calculated pro rata to the
eave qualifications completed after the' date on which the
employee last qualified for his paid leave, or the date of his
engagement, whichever is the later: .

Driver of véhjcles authorised to carry a payload of—

. R
up to and including 907 kg ..vvvvniniiinntannne.. 58,00
over 967 kg and up to 2722 kg..... Sssane cawss 400
over 2722 kgand upto 4536 kg. ..... FEP - 82,00
over 4536 kg......... P Y S cesssesasens 130,00

(3) Wannpeer ’'n werknemer wat vir sy sewende verlof met
besoldiging ocoreenkomstig subklousule (1) kwalifiseer, vir slegs
‘n gedeelte van die kwalifiseertydperk vir die ecerste verlof met
besoldiging by die betrokke werkgewer in diens was, is hy
geregtiz op di¢ gedeeite van die ekstra week verlof, of die
ekwivalente waarde daarvan, wat eweredig is aan die verlof-
kwalifikasie wat hy ten opsigte van die eerste verlof met
besoldiging by daardie werkgewer voltooi het. By kwalifisering
vir daaropvolgende verlof met besoldiging is subklousules
(1) en (2) van hierdie klousule muratis mutandis van toepassing.

(4) By die besindiging van die diens van 'n werknemer wat
gereglig geword het op die addisionele verlof met besoldiging
waarvoor daar in hierdie klousule veorsieining gemaak word,
maar nog nie die ekwivalente waarde daarvan ontvang het nie,
moet hy betaal word vir dié ekstra verlof met betaling waarvoor
hy gelowalifiseer het maar wat hy nie ontvang het nie.

4, VERLOFBONUS

(1) Waar ’n werknemer op wie hierdie subklousule van toe-
passing is na die datum van inwerkingtreding van hierdie Oor-
eenkoms vir sy verlof met besoldiging kwalifiseer en dit neem,
moet hy terselfdertvd °n verlofbonus  betaal word, bereken
volgens die geial agtercenvolgende verlofsiklusse wat op die
datum van kwalifikasie vir sy verlof met bésoldiging by die-
selfde werkgewer voltooi is, of 'n bedrag in verhouding tot
die tydperk vanaf die datum van indiensneming in die geval
van ‘n werknemer wat vir sy ecerste verlof met besoldiging
in 'n werkgewer se diens kwalifiseer, ooreenkomstig die volgende
tabel:

Vierde
Eerste | Tweede | Derde
verlof- | verlof- | verlof- | of latete
siklus | siklus | siklus siklus
. ; ; R R R |' R
Waar die werknemer se inge- '
lyste loon hoogstens 45¢ per
uur is en werknemers in ;
diens as wagte............ | 32,00 37,00 | 42,00| 47,00
Waar die werknemer se inge--| =~ | h .
lyste loon meer as 45c per
uur maar hoogstens 75,5¢
per Uur S, ovuiun. Veeoo| 45,00 -53,00 [ 61,00 69,00
Waar die werknemer se inge- ; . .
lyste loon meer as 75, 5¢ per )
uur maar hoogstens 94¢ per _
r, IR s “.. | 96,00 | 109,00 | 123,00 | 136,00
| Waar die werknemer se inge- | - :
Iyste loon meer as 94c per
uur maar hoogstens 107c
PEr uur is....... weeeeea.s | 112,00 | 127,00 | 142,00 | 157,00
Waar die werknemer se inge-
Iyste loon meer as 107c per
uur maar hoogstens 126,5¢ .
< 1131 pT-TRM Py SRR o 159,00 | 181,00 | 203,00 | 225,00
Waar die werknemer se inge- : ;
lyste loon meer as 126,5¢ . )
Per UL iS..uvvnvunsens... | 175,00 | 200,00 { 225,00 | 250,00

(2) Subklousule (1) is nie van toepassing nie op vakleerlinfge
en/of op werknemers wat voertuie dryf (vervoer buite die bedryis-
inrigting—voertuie wat op openbare paaie gedryf word), en
aan hulle moet daar gelykiydig met die betaling van hul verlof-
besoldiging ’n verlofbonus soos volg betaal word:

(a) Vakleeriinge—'n Jaarlikse verlofbonus bereken op die -
datum waarop daar vir die verlof met besoldiging in die eerste,
tweede, derde, vierde en vyfde jaar van die vakleerling gekwali-
fiseer word:

R
Verlofkwalifisering vir die eerste jaar.........ovue.. 80,00
Verlofkwalifisering vir die tweede jaar.......oovuunn 97,00
Verlofkwalifisering vir die derde jaar.....ovvvnnnenn 113,00
Verlofkwalifisering vir die vierde jaar............... 130,00
Verlofkwalifisering vir die vyfde jaar............o... 175,00

(b) Die dryf van voertuie (vervoer buite die bedryfsinrigting
-—voertuie wat op cpenbare paaie gedryf word)—Jaarlikse ver-
lofbonus bereken pro rata volgens die verlofkwalifikasie vir
werk ni die datum waarop die werknemer laas vir sy verlof met
betaling gekwalifiseer het of die datum van sy indiensneming,
naamlik die jongsie datum:

Drywers van voertuie wat gelisensieer is om ’n loonvrag te
VEIvoer van—

R
Totenmet 90T ke, .. ovnrnnernnnnn. cerearsadeee. 58,00
meer as 907 entotenmet 2722 kg ooovi i iiiinnnn. 71,006,
mesras 2722 kgentoten met 4536 kg, ....vve... 82,00

IEEE 655 4030 KB cvvswns wimsasisinns R © 136,00
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Shifts or periods of absence which count for leave purposes
in terms of clause 2 (3) (a) (iii) of this Section shall count for
the purpose of the leave bonus qualification.

(3) (a) Whenever the employment of an employee terminates
before he becomes intitled to paid leave the employee shall be
credited with the proportionate number of shifts worked. The
employer shall furnish the employee at the time he leaves his
service, with a voucher setting out the number of shifts which
count towards the leave bonus and immediately forward to the
Seccretary of the Council the money equivalent of the leave
bonus to which the em?loyee is so entitled computed at the
hourly rate of the employee at the time, less any deduction
compelled by law for income tax.

(b) Employees employed on work classified at Rates E to [,
inclusive, and/or employed as vehicle drivers or watchmen
shall be paid the money equavalent of the pro rata leave bonus
on termination of employment.

(4) No bonus shall be credited for periods of employment

which in terms of clause 2 (3) (a) (i) of this section do not count
for the paid leave.

5. DISPOSAL OF LEAVE PAY AND LEAVE BONUS

(1) When an employee dies or is in the course of his work
incapacitated from continuing at his trade, the amount which is
due in respect of leave pay and leave bonus shall be payable to
his estate or himself, as the case may be.

(2) After not less than 49 weeks have clapsed reckoned from

the date upon which the period of employment covered by the
vouchers commenced, any employee who has been furnished
with a voucher in terms of clause 2 (5) and 4 (3) of this section,
and who produces documeniary evidence that he is no longer

employed in the Industry shali be intitled, subject to clause 30 of.

Part I of the Agreement, on presenting the voucher to the Coun-
cil, to payment of any unpaid balance standing to his credit on
the books of the Council.

6. RATIO OF JOURNEYMEN TO OTHER
EMPLOYEES

(1) Any employer operating under Schedule C of Section 4
shall employ two journcymen before he shall employ any
employees on work for which Rates DDD to G inclusive are
prescribed in that Schedule. .

(2) Partners and/or owners who are journeymen as defined
in this Agreement shall be recognised as journeymen for the pur-
poses of this clause,

7. INSURANCE CF TOOLS

Bvery employer shall take out an insurance policy with a
registered insurance company insuring tools which are the
private property of his journeymen, apprentices and machinist
employees, against damage or destruction on the employer’s pre-
mises by fire. The maximum cover under this clause g;:r insur-
ance of tools shall be R300 per employee stated above.

8. THE METAL AND ENGINEERING INDUSTRIES
EDUCATION AND TRAINING FUND

(1) BEvery employer shall in respect of each employee
employed on work specified at Rate A in this Part, pay to the
Metal and Engineering Industries Education and Training Fund
referred to in Government Notice R. 2000 of 24 October, 1975
a monthly levy for the purpose of implementing the objects sel
forth in the Constitution of the said Fund.

(2) The total amount of the levy payable each month shall be
calculated on the basis of R7,80 multiplied by the number of
employees referred to in subclause (I) on the employer’s pay
roll andjor hired out by him on the last Friday of the calender
month to which payment of the levy refers.

(3) The amount payable each month in terms of this. clause
shall be forwarded to the Secretary, Industrial Council for the
Electrical Industry, Natal, P.O. Box 722, Durban, by not later
than the 15th day of the month immediately following, together
with a statement in such form as may from time to time be
prescribed by the Council.

(4) The Council shall each month remit to the Metal and
Engineering Industries Education and Training Fund, P.O. Box
1338, Johannesburg, the total levy amount collected in terms of
this clause.

Skofte of tydperke wat die werknemer afwesig is en wat kragtens
Klousule 2 (3) (a) (iii} van hierdie Seksie vir verlof tel, tel ook
vir die verlofbonuskwalifisering.

(3) (a) As die diens van ’n werknemer begindig word voordat
hy op verlof met besoldiging geregtig word, moet die werknemer
ekrediteer word met die eweredige getal skofte wat hy gewerk
el. Die werkgewer moet aan die werknemer by diensbegins
diging 'n bewysstuk verskaf waarin die getal skofte wat vir die
verlofbonus tel, gemeld word, en onmiddellik aan die Sekretaris
van die Raad die geldekwiwalent van die verlofbonus stuur
waarop die werknemer geregtig is, bereken teen die werknemer
se uurloon op daardie datum, min enige afirekking wat regtens
vir inkomstebelasting verpligtend is. ;

(b) Werknemers wat werk verrig wat onder Loon E tot en
met Loon I ingedeel is enjof wat werksaam is as voertuigs
drywers of wagte, moet die geldekwiwalent van die pro rata-
verlofbonus by diensbegindiging betaal word.

(4) ’n Werknemer moet nie met 'n bonus. gekrediteer word vir
dienstydperke wat ingevolge klousule 2 (3) (a) (i) van hierdie
Seksie nie vir verlof met besoldiging tel nie.

5. BESKIKKING OOR VERLOF MET BESOLDIGING
EN VERLOFBONUS ¥

(1) Wanneer 'n werknemer te sterwe kom of in die loop van
sy werk ongeskik raak om sy werk voort te sit. is die bedrag
wat ten opsigte van verlofbesoldiging en verlofbonus verskul-
dig is, betaalbaar aan sy boedel of aan homself, na gelang van
die geval. :

(2) Ni verloop van minstens 49 weke, bereken vanaf die
datum waarop die dienstydperk begin het wat deur dic bewys-
stukke gedek word, is ’n werknemer aan wie ‘n bewysstuk
ingevolge klousules 2 (5) en 4 (3) van hierdie Seksie verskaf
is en wat dokumentére bewys lewer. dat hy nie meer in diens
van die Nywerheid is nie, by voorlegging van die bewysstuk aan
die Raad en behoudens klousule 30 van Deel I van die Qoreen-
koms, geregtig op betaling van enige onbetaalde balans wat in
die Raad se boeke in sy kredit staan.

6. GETALSVERHOUDING VAN VAKMAMNE TOT
ANDER WERKMEMERS

(1) 'n Werkgewer wat voigens Bylae C van Seksic 4 werk,
moet twee . vakmanne in diens neem voordat hy enige werks
nemers in diens neem vir werk waarvoor Lone DD tol en
met G in dié Bylae voorgeskryf word. I

(2) Vennote en/of eienaars wat vakmanne is soos in hierdie
Ooreenkoms omskryf, word vir die toepassing van hierdie klou-
sule as vakmanne gereken.

7. VERSEKERING VAN GEREEDSKAP

Elke werkgewer moet *n versekeringspolis by 'n gersgzistreerde
versekeringsmaatskappy uitneem waarby die gereedskap wat die
private eiendom van sy vakmanne, vakleerlinge en masjiend
werkers is, versecker word teen die beskadiging of wvernictiging
daarvan op die werkgewer se perseel deur brand, Die meksimum
versekeringsdekking vir gereedskap ingevolge hierdic kiousule
is R300 vir elke werknemer hicrbo genoem.
8. DIE OPVOEDKUNDIGE EM COPLEIDIMGSFONDS VIR

DIE METAAL- EN INGENIEURSNYWERHEID

(1) Elke werkgewer moet ten opsigte van elke werknemer wat
werk verriz wat onder Loon A in hierdie Deel gespesifiseer
word, aan die Opvoedkundige en Opleidingsfonds vir die Metaal+
en Ingenieursnywerheid bedoel in Goewermentskennisgewing
R. 2000 van 24 Oktober 1975 'n maandelikse heffing betazl ter
uitvoering van die doelstellings scos in die konsiitusic van
genoemde Fonds uiteengesit. - '_ :

(2) Die totale bedrag van die heffing wat elke maand betaal
baar is, moet bereken word op die grondslag van R7,80 vermes
nigvuldig met die getal werknemers bedoel in subklousule (n
wat op die laaste Vrydag van die kalendermaand waarep dig
betaling van die heffing betrekking bet, by die werkgewer in
diens was en/of deiir hom uitverhuur is. o

(3) Die bedrag wat elke maand ingevolge. bierdie klousule
betaalbaar is, moet voor of op die 15de dag van die maand
wat onmiddellik volg aan die Sckretaris, Mywerheidsraad vir did
Blektrotegniese Nywerheid, Matal, Posbus 722, Durban, gestuur
word, tesame met ’n staat in sodanige vorm as wat die Raad
van tyd tot tyd voorskryf.

(4) Die Raad moset elke maand die totale heffingsbedrag wat
ingevolge hierdie klowsule ingevorder is aan Opvoedkundige en
Opleidingsfonds vir die Metaal- en Ingenienrsnywerheid, Posbus
1338, Johannasburg, stuur,
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(5) Should any amount due in terms of this clause not be
received by the Council by the 15th day of the month followi
the month in respect of which it is payable, the employer shljﬁ
pay interest on such amount or on such lesser amount as
remains unpaid calculated at the rate of one percent per month
or part -thereof from such 15th day until the day upon which
payment in cash is actually received by the Council: Provided
that the Council shall be entitled in its absoclute discretion to
waive the payment of such interest or part thereof.

. (6) Copies of the Constitution and of the audited annual
accounis and balance sheet of the Metal and Engineering Indus-
tries Education and Training Fund shall be lodged with the
Council, and for the purpose of this subclause the term “Con-
stitution” shall include any amendments to the Constitution adop-
ted from time to time. : :

SECTION 2

Special conditions relating to certain classes of labour specified
in this Section

The provisions relating to “leave pay” in clause 2 of Section
1 shall not apply to employees employed on work classified at
Rates E to I inclusive and/or employed as vehicle drivers or
watchmen, to whom the following special provisions shall apply.

1. LEAVE PAY

(1) Except in the case of employees employed in incentive
bonus work, leave payments provided for in this clause shall be
computed at the “hourly rate” as defined in this Agreement
which the employee is receiving at the date of qualification for
his paid leave.

(2) Leave payment of employees employed in incentive bonus
work shall be computed on the average weekly earnings exclusive
of overtime over the last three months actually worked on in-
centive bonus work prior to the leave b ing due or, which-
ever is the lesser period, over the number 2% weeks actually
waricd during the period of employment on incentive bonus
work.

(3) Every employee shall be entitled under this Agreement to
three consecutive weeks’ paid leave or alternatively and by
mutual agreement between the employer and employee two con-
secutive weeks’' paid leave plus one week’s pay in lieu of the
third week’s leave subject to the foliowing conditions:

(a) The qualification for paid leave shall be 288 shifts exclu-
sive of overtime, actually worked on a six-day week basis or 238
shifts exclusive of overiime, actually worked on a five-day week
basis: Provided that—

(i) except as is otherwise provided for in proviso (ii),
employment with the same emSE}?yer for less than 30 shifts
on a six-day week basis or 25 shifts on a five-day week basis
as the case may be, shall not count for the paid leave: Provided
that an employee whose employment is terminated after work-
ing 18 shifts on a six-day week basis or 15 shifts on a five-
day week basis, as the case may be, shall be paid leave pay
calenlated pro rata to the number of shifts worked;

(ii) when in the case of emplovees employed on marine
Emk and/or turnarcund work, the employment is tennma}ed

y the employee, employment with the same employer for
less than shifts on a six-day week basis or 25 shiits on a

- five-day week basis, as the case may be, shall not count for
the paid leave, but where the employment is terminated by
the employer, all shifts worked and/or as allowed for in terms
of proviso (iii) shall count for the paid leave;

(iii) periods of absence onm account of sickness aggregating
not more than 52 shifts on a six-day week basis or 43 shifis
on a five-day week basis, as the case may be, in any one
qualifying period for the paid leave, shall count fot the paid
leave: Provided that an employee shall be required to produce
a medical certificate in proof of cause of absence if called
upon to do so by his employer. In such event, should the
employee fail to produce a certificate there shall be no obliga-
tion on the employer to give credit for those shifts lost on
account of such sickness. Periods of absence on account of an

* accident arising out of and in the course of the employee’s
employment shall count for leave purposes if such accident has
been admitted as falling within the provisions of the Work-
men's Compensation Act, 1941, and the periods of absence

_ counting for purposes of the paid leave shall be the periods
of disablement admitied by the said Act;

(5) Ingeval die Raad nie die bedrag wat ingevolge hierdie
klousule betaalbaar is teen die 15de dag van di¢ maand wat
volg op die maand ten opsigie waarvan dit betaalbaar is, ontvang
nie, moet die werkgewer rente beiaal op dié bedrag of op soda-
nige kleiner bedrag as wat onbetaal bly, bereken teen een
persent per maand of gedeelte daarvan vanaf dié 15de dag tot
op die dag waarop die Raad werklik die kontantbetaling
ontvang: Met dien verstande dat die Raad geregtig is om die
betaling van sodanige rente of gedeelte daarvan na goeddunke
kwyt te sk.eld‘

(6) Kopieg van die konstitusic en van dic geouditeerde jaar-
rekenings en balansstaat van die Opvoedkundige en Opleidings-
fonds vir die Metaal- en Ingenieursnywerheid moet by die
Raad ingedien word, en vir die toepassing van hierdie sub-
Klousule sluit die woord “konstitusie” alle wysigings van die
konstitusie in wat van tyd tot tyd aanvaar word.

SEKSIE 2

Spesiale bepalings betreffende sekere klasse arbeid wat in hierdie
Seksie pespesifiseer word

| Die bepalings betreffende “verlofbesoldiging” in klousule 2 van

Seksie 1 is nie van toepassing nie op werknemers wat werk
verrig wat onder Loon E tot en met Loon I ingedeel word enjof
Wat‘werksaarp is as voertuigdrywers of wagie. Die volgende
spesiale bepalings is op genoemde werknemers van toepassing.

1. VERLOFBESOLDIGING

(1) Behalwe in die geval van werknemers wat aansporings:
honuswerk verrig, moet die verlofbesoldiging waarvoor daar in
hierdie klousule voorsiening gemaak word, bereken word teen
die “uurloon” wat in hierdie Ooreenkoms omskryf word en wat
die werknemer ontvang op die datum waarop hy vir sy verlof
met besoldiging kwalifiseer,

(2) Die verlofbesoldiging van werknemers wat aansporings
bonuswerk verrig, moet bereken word teen die gemiddelde week-
likse verdienste, uitgesonderd oortydverdienste, oor die laaste
drie maande wat hulle werklik aansporingsbonuswerk verrig het
voordat die -verlof verskuldig geword het, of oor die getal weke
wat hulle werklik gewerk het gedurende die tydperk wat hulle
aansporingsbonuswerk verrig het, naamlik die kortste tydperk.

(3) Elke werknemer is kragtens hierdie Ooreenkoms geregtiz
op drie agtereenvolgende weke verlof met besoldiging of, by
wyse van alternatief en onderlinge ooreenkoms tussen die werk-
gewer en die werknemer, op twee agtereenvolgende weke verlof
met besoldiging plus een week se loon in plaas van die derde
week verlof, en wel op die volgende voorwaardes:

(a) Die kwalifikasie vir die verlof met besoldiging is 283
skofte, uitgesonderd oortydskofte, wat werklik op 'n grondslag
van ses dac per week gewerk is, of 238 skofte, uitgesonderd
oortydskofte, wat werklik op 'n grondslag van vyf dae per week
gewerk is: Met dien verstande dat—

(i) behoudens andersluidende bepalings vervat in voorbe-
houdsbepaling (i), diens by dieselfde werkgewer vir minder
as 30 skofte op °n grondslag van seés dae per week of 25
skofte op 'm grondslag van vyf dae per week, na gelang van
die geval, nie vir verlof ‘met besoldiging tel nie: Met dien
verstande dat ’n werknemer wie se diens begindig word nadat
hy 18 skofte op ’'n grondslag van ses dae per week of 15
skofte op ’n grom van vyf dae per week, na gelang van
die geval, gewerk het, verlofbescldiging betaal moet word wat

ro rata bereken is volgens die getal skofte wat hy gewerk
et;
(i) wanneer, in die geval van werknemers wat skeepswerk
enfof omkeerwerk verrig, die diens deur die werknemer begin-
dig word, diens by dieselfde werkgewer vir minder as 30
skofte op 'n grondslag van ses daec per week of 25 skofte o
'n grondslag van vyf dae per week, na gelang van die geval,
nie vir die verlof met besoldiging tel nie, maar waar die diens
deur die werkgewer beindig word, alle skofte wat gewerk is
enfof wat toegelaat is ingevolge voorbehoudsbepaling (i), vir
die verlof met besoldiging moet tel;

(iii) tydperke van afwesigheid weens sickte, wat altesaam
hoogstens 52 skofte ’n grondslag van scs dae per week of
43 skofte op 'n ndslag van vy? dae per week, na gelang
van die geval, beloop in 'n bepaalde kwalifiseringstydperk -vir
die. verlof met besoldiging, vir die verlof met besoldiging
moet tel: Met dien verstande dat ’n werknemer 'n mediese
sertifikaat as bewys van die ocorsaak van sy afwesigheid moet
toon indien sy werkgewer hom daartoe versoek, Indien die
werknemer in so ’n geval versuim om ’n sertifikaat te toon,
bestaan daar geen verpligting vir die werkgewer om die
werknemer met daardie skofte wat weens sodanige siekte ver-
loor is, te krediteer nie. Tydperke van afwesigheid weens 'n
ongeluk wat ontstaan het uit en in die loop van die werk-
neraer se diens, tel vir verlofdoeleindes indien sodanige ongeluk
erken is as 'n ongeluk wat binne die bepalings van die Onge-
vallewef, 1941, val, en die tydperke van afwesigheid wat vir
doeleindes van die verlof met %eso?diging tel, is die tydperke
van ongesteldheid wat by gencemde Wet erken word;
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(iv) provided notification of such absence is given by the
employer, in writing, to the Council within seven days of such
absence, any employee who absents himself from work without
adequate reason satisfactory to his employer shall, in respect
of each shift, lost by him during such absence, forfeit five
shifts on a six-day week basis or four and ome-sixth on a
five-day week basis, as the case may be, worked towards his
paid leave qualification, with a maximum pepalty in any one
qualifying pericd for the paid leave of 60 shifts on a six-day
week basis or 50 shifts on a five-day week basis, as the case
may be, :

(b) In the case of three weeks' leave being granted the leave
shall include four weekends and in the case of twee weeks’ leave
plus one week’s pay being granted the leave shall include three
weekends. In each case the leave shall be for one unbroken period:

(c) Should either New Year's Day, Good Friday, Easter
Monday, Ascension Day, Republic Day, the Day of the Covenant,
Christmas Day or Boxing Day fall within the period of the leave,
the leave period shall be extended by one day with full pay for
each such day.

(d) Should an employee who is required by his employer to
work away from his usual place of employment be about to
take his paid leave, the leave shall, provided the employee
returns to his normal place of employment, commence and
terminate at the normal place of employment of that employee.

() The leave shall be granted by -the employer so as to
commence within a period of four months of due date: Provided
that if an employee has agreed thereto, in writing, before the
expiration of the said period of four months, his employer may
grant such leave to him as from a date not later than two
months after the expiration of the said period of four months.

(® No employee shall engage in any employment for gian
during the period of his leave. :

(4) When an employee is about to take his paid leave, the
moneys payable to him for purposes thereof shall save as provided
in clause 9bis (6) of Part I, be paid to him in cash by his
employer on his ceasing work to go on leave.

(5) When the employment of an employee terminates before he
becomes- entifled to paid leave in terms of subclause (3) he
shall, according to whether the establishment works a six-day week
or a five-day week, be paid leave pay pro rata to the mumber

of shifts worked.

(6) When an employee dies or is, in ‘the course of his work,
incapacitated from continuing at his trade, the amount which
is due in respect of leave pay shall be payable to his estate or
himself, as the case may be. . B :

(7) Except as otherwise provided herein, employment for
purposes of this clause shall be deemed to commence from the
date on which an employee enters the employer’s service, or
whichever is the later, the date on which he last became entitled
to the paid leave and includes not more than four months
of any one underbrokeén period of military training which an
employee undergoes in pursuance of the Defence Act, 1957.

2. CERTIFICATE OF SERVICE

An employer shall, when requested by an employvee upon the
termination of his employment, supply such employee with a
certificate of service showing full names of the employer and
employee, the nature of employment and dates of commencement
and termination of the contract and the rate of remuneration at
the date of such termination: Provided that where in this Agree-
ment, the wage of any employee is determined by length of
service, it shall be incumbent on the employee to produce a certi-
ficate of service to his new emplover on change of employment,
ir:f order to become entitled to such wage prescribed for length
of service. '

SECTION 3
_ WAGES AND/OR EARNINGS
(1) Bvery employee who immediately prior to the date of com-

ing into operation of this Agreement was in receipt of a higher
rate than that prescribed in the Agpreement for the class of
work upon which he i3 employed shall continue to receive not
Iess..than such higher rate while he is employed by the same
employer on the same work or any other work for which a lower

rate is prescribed.

(2) Every employee who on the date of coming into operation
of this Agreement is emploved by an employer on work classified
in the Agreement shall, whilst in the employ of the same employer
and whether or not his actnal rate of pay immediately prior to
the said date was in excess of the rate specified for his class of

{iv) mits die werkgewer binpe sewe dae na sodanige afwesig-
heid die Raad skriftelik van sodanige afwesigheid verwitiig,
'n werknemer wat van sy werk af weghly sonder 'n afdoende
rede wat vir sy werknemer aanneemlik is, ten opsigte van elke
skof wat hy gedurende sodanige afwesigheid verloor, vyf skofle
op ’n grondslag van ses dae per week of vier en een sesde
skofte op ’'n grendslag van vyl dee per week, na gelang van
die geval, wat hy ter kwalifisering vir sy verlof met besoldiging
gewerk het, verbeur met 'n maksimum pensalisering in enige
kwalifeseringstydperk vir verlof met besoldiging van 60 skofie
op 'n grondsiag van ses dae per week of 50 skofte op m
grondslag van vyf dae per week, na gelang van die geval.
(b) Waar dric weke verlof toegestazn word, moet sodanige

verlof vier naweke insluit, en waar twee weke verlof plus een
week se loon toegestaan word, moet die verlof drie naweke
instuit, In iedere geval moet die verlof cor een ononderbroke
tydperk strek. :

(c) Indien Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemel-
vaartsdag, Republickdag, Geloftedag, Kersdag of Gesinsdag binne
die verloftydperk val, moet die verioftydperk ten opsigte van
eikedsodanige dag met een dag met volle besoldiging verleng
word,

(d) Indien 'n werknemer van wie sy werkgewer vereis om op
'n ander plek as sy gewone werkplek diens te doen, op die punt
staan om sy verlof met besoldiging te neem, moet diz verlof
begin en eindig op die gewone werkplek van daardie werknemer
mits hy na sy gewone werkplek terugkeer.

(e) Die werkgewer moet die verlof so toestaan dat dit begin
binne ’n tydperk van vier maande vanaf die datum waarop dit
verskuldig geword het: Met die verstande dat, as 'n werknemer
skriftelik daartoe ingestem het voordat genoemde tydperk van
vier maande verstryk het, sy werkgewer-sodanige verlof aan hom
kan toestaan met ingzng van ’n datum nie later nie as twee
maange na die verstryking van genoemde tydperk van vier
maande.

(f) Geen werknemer mag gedurende sy verloftermyn enige
diens vir eie gewin verrig nie. '

(4) Wanneer 'n werknemer op die punt staan om sy verlof
met besoldiging te neem, moet die geld wat vir die doel daarvan
aan hom betaalbaar is, behoudens klousule 9bis (6) van Deel 1,
deur sy werkgewer in kontant aan hom betaal word wanneer hy
ophou werk om met verlof te gaan. :

(5) Wanneer die diens van ‘n werknemer begindig word voor-
dat hy op verlof met besoldiging kragtens-subklousule (3) geregtig
geword het, moet hy betaal word in verhouding tot die getal
skofte wat hy %ewerk het, met inagneming daarvan of die bedryis-
inrigting ses of vyf dae per week werk.

(6) Wanneer ’n werknemer te sterwe kom of in die loop van
sy werk ongeskik raak om sy werk voort te sit, is die bedrag wat
ten opsigte van verlofbesoldiging verkuldig is, aan sy boedel of
aan homself, na gelang van die geval, betaafbaar.

(7) Behoudens andershuidende bepalings hierin, word diens vir
die toepassing van hierdie klousule geag te begin op die datum
waarop ‘n werknemer by die werkgewer in diens tree of op die
datum waarop hy laas op wverlof met besoldiging geregtig
geword het, naamlik die jongste datum, en dit sluit in hoogstens
vier maande van enige ononderbroke tydperk van militére
opleiding wat 'n werknemer kragtens die Verdedigingswet, 1957,
moet ondergaan. ) i

2. DIENSSERTIFIKAAT

'n Werkgzewer moet, wanneer 'n werknemer hom by diensbe-
eindiging daarom versoek, sodanige werknemer voorsien van ’n
dienssertifikaat waarop die volle name van die werkgewser en dis
werknemer, die aard van die diens, .die aanvangs en beiin--
digingsdatum van die konirak en die besoldiging op die datum
van sodanige begindiging voorkom: Met dien verstande dat,
waar die loon van 'n werknemer in hierdie Qoreénkoms voigens
die lengte van sy diens bepaal word, dit vir die werknemer
verpligtend is om, wanneer hy van werk verander, 'n diens-
sertifikaat aan sy auwe werkgewer voor te 1€ ten einde geregtig
te word op dié loon wat vir die lengte van sy diens voorgeskryf
word. : .

SEKSIE 3

LOME EN/OF VERDIENSTE ;

(1) Elke werknemer wai onmiddellik voor die. datum van
inwerkingtreding van hierdie Qoreenkoms 'n ho#r loon ontvang
het as dis wat in hierdie OCoreenkoms voorgeskryf word vir die
kfas werk wat hy verrig, moet steeds sodanige hoér loon ontvang
terwyl hy by dieselfde werkgewer werksaam is en dieselfde werk
of ander werk waarvoor ‘n laer loon voorgeskryf word, verrig:

(2) Elke werknemer wat op die datum van inwerkingtreding van
hierdie Qoreenkoms by 'n werkgewer in diens is vir die verrigting
van werk wat in die Ooreenkoms ingedesl is, moet, terwyl hy in
die diens van dieselfde werkgewer is ‘en afgesien daarvan of sy
werklike loon oammiddellik voor genoemde datum ho¥r was al
die loon wat vir sy klas werk in hierdie Ooreenkoms gespesifiseer
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work in this Agreement, be paid not less than the actual rate he
was receiving immediately prior to the said date plus additional
amounts for his class of work as follows:

Amount per hour

Class of work cents
Columm Columun

(A) (B)
Babe A coinumnmdnmaons R 20 + 15
Rate AA cvivivin visensvin e SRR 18 + 14
Rate B..... : 15 -+ 12
Rate C..,.. 14 + 12
Rate D... 13 + 11
Rate DD... 11 + 10
Rate DDD........ coovien.n. cerearaans 10 + 10
Rate E..........cvuvs.. P B — " 9 + 9
RateF.......oovvvnninnns R 8 + 7

+

Rates G, Hand Torronnn. .

Vehicle driving: .
Internal transport (i.. not driven on public roads)

" (a) Vehicles which would, if driven on
public roads, require a light motor
vehicle driving licence: Gross mass of ' ,
vehicle upto 3493 ke.........i..... 7 + 6
(b) Vethiicles which would, if driven on ;
public roads, require a. heavy motor
vehicle driving licence: Gross mass
of vehicle over 3493 kg and up to
13608 ka....... ; :
(¢) Vehicles which would, if driven on
public roads, require an extra heavy
motor vehicle driving licence: Gross
mass of vehicle over 13603 kg....... . 10 + 10

External Transport
Driving of any other vehicle authorised to
carry a pay-load of'— ) )

up to and including 907 kg...ovvvunn.. 7,5 + 7
cover 907 kgand up tc 272 kg........ 8 + 7
C oover2722 kgandup to 4536 ke ... .. 10,5 4 10
over 4 536 kg, ooviii i 12 + 10
Watchman's work........... cecessseass.. R2B5 per + R2,70 per
. week week
Provided that—

(i) the total additional amount specified in columns (A) and
B) may be reduced by the amount of any increase(s) granted
to the employee subsequent to 1 July 1974: Provided fuiher
that the reduction in respect of any increase granted between
1 July and 30 Sepiember 1974 sha]f be limited to the amount
specified in column (A); .

(i) any employee who was engaged during the period
between 1 July and 30 September 1974, at a rate of pay not
less than the rate of pay prescribed for his class of work as
at the date of coming into operation of this Agreement, shall not
be entitled to be paid the additional amount specified in Column
(A) and any employee engaged subsequent to 30° September
1974 at a rate of pay prescribed for his class of work as
at the date of coming into operation of this Agreement shall
not be entitled to be paid any additional amount;

(iii) no emplayer shall reduce the rate of pay of any employee
to whom an increase in excess of the additional amounts speci-
fied in this clause for his class of work has been awarded on
or subsequent to 1 July 1974 and no employee shall be paid
wages at a rate less than the rate for his class of work speci-
fied in this Agreement;

(iv) for the purposes of this Agresment, the rates appli-
cable in terms of this clause shall mutatis mutandis apply to
employees employed on incentive bonus work in terms of clanse
11 of Part I of this Agreement. '

(3) No employee shall be required as part of his contract of
service to accept board or lodging or both from his employer
or'to purchase any goods or hire eny property from his employer,
but where an employee agrees to aceept board or lodging or
both from his employer, the employer may deduct not more
than R1,50 per week when board and lodging are provided or
not more than R1,10 per week for board only or 40c per week
for lodging only: Provided that such lodging has been approved
by the Council and the local amhority concerned, .

(9 No employee shall be employed on more than oné occu-
pation scheduled in .this Agreement at different rates of pay in
any one week including any overtime worked. at a higer-paid

is, minstens die werkiike loon betaal word wat hy onmiddellik
voor genoemde datum ontvang het, plus die volgende addisionele
bedrae vir sy klas werk:

Bedrag per uur
Klas werk sent
Kolom{d) Kolom (B)

DO A v peune samasnn s e see 200 15
LoD AA . .ion'simamnminnaons s S e ve 5 18 + 14
LoonB...... R R R Sy G . 15 + i2
Eoon Covavirens Al e L S eV i4 + 12
LoonD....... e e e A A o 13 + 11
Loon DD..... ... S0 n o s mon e e . 1i +- 10
Loon DD reneann R 10 + 10
ToonE.......... Cheeeireraeans S 9 + 9
LoonF....oovvvunn.. L —— . 8 + 7
Lone G. Henl......... L % 7 + 6

Voertuie dryf: .
Binnevervoer (d.w.s. wat nie op openbare paaie gedryf word nig)

(a) Voertuie wat, indien hulle op openbare

paaie gedryf word, ’n rybewys vir 'n

ligte motorvoertuig sal vereis: Bruto )

massa van voertuig toten met 3 493 kg 7 + 6
(b) Voertuie wat, indien hulic op opanbare

paaie gzdryl word, 'n rybewys vir 'n

swaar motorvoertuig sal vereis: Bruto

magsa van voertuig cor 3 493 kg en fot

enmet 13608 ke, oiviiiienrnarsan 8 + 7
(c) Voertuie wat, indien hulle op openbare

paaie gedryf word, 'n rybewys vir 'a
ekstra swaar motorvoertuig sal vereis:
Bruto massa van voeriuig oor 13 608 ' o
ST i - 10 + 10.

Buitevervoer

Enige ander voertuig dryf wat pelisensieer
is oin "n loonvrag te verveer van—

totenmet 907 kg............iuu s 5 i
meer as 907 kgen tot en met 2722 kg 8- 4+ 7
meer as 2 722 kg en tot en met 4 536 kg 19,5 + 10
meer as 4 536 ke....... R G 12 + 10
Werk van 'n wag...... fcenessrisasesiaess R85 per + R2,70 per
week week

Met dien verstande dat— :
(i) die totale addisionele bedrag in kolomme (A) en (B)
- gespesifiseer, verminder kan word met die bedrag van enige
verhoging(s) wat na 1 Julie 1974 aan die werknemer toege-
staan is: Voorts met dien verstande dat die vermindering ten
opsigte van enige verhoging wat tussen 1 Julie en 30 September
1974 toegestaan is, beperk moet word tot die bedrag in kolom
(A) gespesifiseer;

(i) 'n werkremer wat gedurende die tydperk tussen 1 Julie
en 30 September 1974 in diens geneem is teen 'n loonskaal van
minstens dié wat op die datum van inwerkingtreding van hier-
die Qoreenkoms vir sy klas werk voorgeskryf was, nie geregtig
is op beialing van die addisionele bedrag in kolom (A) gespe-
sifiseer nie, en dat 'n werknemer wat na 30 September 1974 in
diens geneem is teen ’'n loonskaal wat op die datum van
iawerkingtreding van hierdie Qoreenkoms vir sy klas werk
voorgeskryf was, nie geregtig is op die betaling van enige
addisionele bedrag nie; -

(iii) 'n werkgewer nie die lconskaal mag verminder van 'n
werknemer aan wie ’n groter verhoging op of ni 1 Julie 1974
‘toegestaan is as die addisionele bedrae wat in hierdie klousule
vir sy klas werk gespesifiseer word nie, en zan geen werknemer
‘n loon teen ’n lacr skaal betaal mag word nie as dié vir sy klas
werk so0s in hierdie Ooreenkoms gespesifiseer;

(iv) vir die toepassing ven hierdie Qoreenkoms, die lone wat
ingevolge hierdie klousule van toepassing is, mutaris mutandis
van toepassing iz op werknemers wat zansporingsbonuswerk
ingevolge klousule 11 van Deel T van hierdie Qoreenkoms ver-
rig. ; '

(3) Van geen werknemer mag as desl van sy dienskontrak
vereis word om kos of inwoning of albei van sy werkgewer aan
te neem of om enige goedere van sy werkgewer te koop of enige

.eiendom van hom te huur nie, maar indien 'n werknemer

ingtem om kos of inwoning of albei van sy werkzewer aan te
neem, kan die werkgewer hoogstens R1,50 per waek aftrek wan-
near kos en inwoning verskaf word of hoogstens R1,10 per week
wanneer slegs kos verskaf word of 40c per week wanmneer slegs
inwoning verskaf word: Met dien verstande dat sodanige in-
woning deur die Raad en die betrokke plaasiike owerheid goed-
gekeur is. |

" (4) Geen werknemer mag in meer as een beroen wat in die
Ocreenkoms ingelys is, in enize bepaalde weck werksaam wees
teen verskillende loonskale niz, met inbegrip van enige oortyd-
werk in ’'n hoér besoldigde beroep, tensy betaling gedoen word
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occupation unless payment is made as if such employee had
been emploved for the whole of that week on the highest-paid

occupation: Provided that where a lower-paid employee is tem- -

porarily substituted for a higher paid employee who is absent
from his work and not employed elsewhere in the establishment,
such substituted employee shall be paid at the higher rate only
for the period he actually worked at the higher paid occupaticn.
Any period of substitution of less than one-half shiit in the
ageregate in any one week shall not count of payment at the
higher rate.

(5) Subject to the provisions of clauses 2 to 4 inclusive,

no employer shall pay to the employees (other than apprentices
in their first, second, third and fourth years of apprenticeship)
engaged on any of the classes of work specified in the Wage
Schedules in Section 4 wages and/or earnings lower than those
stated against such classes and no employee shall accept wages
and/or earnings lower than those stated against such classes.

SECTION 4
WAGE SCHEDULES

SCHEDULE A

Repair and/or installation and/or servicing of radio, refrigera-
tion and domestic electrical appliances and equipment.
Domestic appliance mechanic’s work........
Bleetricians worku v i cospaspapassngivn
Radio communications serviceman’s work.... Lpoy0 o
Radio repairer’s work..... . i ]
Refrigerator mechanic’s work...........oeun
(Commercial and Industrial).....covvuvunnn.

Workshop assistant’s WORKS s e
Instaliation of aerials on consumer’s premises
First six months of experience..............

G

Rate AA
Rate D
Rate DD

N

8. Installation of temporary public address sys-
tems including wiring systems but excluding
final testing, under supervision of a Rate A
F21113] (3 -

9. Mechanical and electrical installation of
radios and similar equipment excluding final
BRI i e e b S R i

5

10. The following cperations when performed in
the workshops of an establishment in connec-
tion with the repair of heating and/or drying
and/or personai care appliances of a lead not
exceeding five amperes cxcept in the case
of domestic heating appliances where the load
does not exceed 15 amperes:

(a) Repair and/ar replacement of heating
clements on appliances....o..ooevviaann
(b) repair and/or replacement of ceramic or
other insulating spacers and/or formers
used for heating elements including

Rate DDD

(d) removing and/or replacing of motors not
exceeding 750 watts at the direction of a
Rate A employee, excluding final testing

11. Stripping and cleaning of appliances under
supervision of a Rate A or AA employee

12. Removal from and/or fitting intg cabinets or
assembiled radiogram and/or radio chassis...

13. Preparation of wire ends under supervision
14. Buffing and/or polishing............... ...
15. Spraying of paint for protective purposes. ...
16. Re-assembly of panels onto cabinets and/or
other outer casin
17. Inserting batteries in portable radios, tape
recorders, gramopbones and/or personal care
appliances, including plugging in the battery
COBNECHIONS. o v v v vve e vinss e eiaaeaan

Rate F

Rate G

18. General labouring including preparing sur-

faces for painting and /or soldering. ...... .... RatelI

For the purposes of this Schedule— .

“workshop assistant’s work™ means routine stripping of radios
andfor appliances, replacement of components: taken from
stock and fitting adjustments confined to working within
predetermined limits, including accepiance testing, undertaken
in the workshop.

All testing equipment shall be provided by the employer.

asof sodanige werknemer daardie hele week in die hoogs besol-
digde beroep werksaam was: Met dien verstande dat wanneer 'n
laer besoldigde werknemer tydelik in die plek gestel word van ‘n
hoér besoldigde werknemer wat van sy werk afwesig is en nie
elders in die bedryfsinristing werk nie, sodanige plaasvervangende
werknemer teen die ho#r skaal betaal most word maar slegs vir
die tyd wat hy werklik werksaam was in die hoér besoldigde
werk. BEnige tydperk van altesaam minder as ’a halwe skof in 'n
week waarin 'n werknemer as plaasvervanger werk, tel nie vir
besoldiging teen die hoér skaal nie. : ' ' _

(5) Behoudens klousules 2 tot en met 4, mag geen werkgewer
aan werknemers (uitgesonderd vakleerlinge in hul eerste, tweede,
derde en vierde leerjare) in diens in enigeen van. die klasse werk

| wat in die Ioontabelle in Seksie 4 gespesifiseer word, lone en/fof

verdienste befaal wat laer is as dié teenoor sodanige klasse
gencem nie, en geen werknemer mag lone en/of verdienste aan-
neem wat laer is as dié teenoor sodanige klasse genoem nie.

SEKSIE 4
LOONTABELLE
TABEL A

Herstelwerk aan en/of installering en/of versiening van radio-;
verkoelings- en huishoudelike elektriese toesielle en uitrusting.

1. Werk van ’n werkiuigkundige vir huishoude-
liketoestelle. . ...oveimiiimirian e .
Werk van ’n elektrisién. .. ..oovan AR P
Werk van ‘n radiokommunikasiediensman....
Werk van ‘n radichersteller...............
Werk van 'n koelkaswerktuigkundige (Kom-
mersieel en Industrieed. ..o, J
Werk van 'n werkwinkelassistent............
Installering van antennes op gebruiker se per-
sele i s i R S R z
Eerste ses maande ondervinding. ........ 5
. Installering van tydelike openbare luidspreker-)
stelsels, met inbegrip van bedradingstelsels
maar uitgesonderd finale toetsing, onder toesig
van 'n Loon A-werknemer......oovvvinnnnss
9. Werktuigkundige en elektrotegniese installe-
ring van radio’s en soortgelyke uitrasting, uit-
gesonderd finale toetsing....... T ——
10. Die volgende werksaamhede, wanneer hulle
verrig word in die werkwinkels van ‘n bedryfs-
inrigting in verband met die herste! van ver-
warmings- en/of droogtoestelle en/of toestelle
vir persoonsversorging met ‘n las van hoog-
stens drie ampére, behalwe in die geval van
huishoudelike verwarmingstoestelle met ‘n las
van hoogstens 15 ampare:
(a) Herstel en/of vervanging van ver-
warmingselemente aan toesteile........
(b) Herstel en/of vervanging van keramick-
of ander isoleerspasieerders en/of
-yormers wat word vir ver-
warmingselemente, insluitende die vas- |

sit daarvan
{c) Herstel en/of hermontering van ver-
warmingselementhouers.............. i
(d) Verwydering enfof vervanging van
motore van hoogstens 750 watl op las
van 'n Loon A-werkmemer, uifgeson-
derd die finale toetsing................ ]

11. Uitmekaarhaal en skoonmaak van toesteﬂcl
“Loon F

Loon A

Loon AA

Loon D
Loon DD

Noy pRwN

=]

Loon DD

rLoon DDD

onder toesiz van 'n Loon A- of Loon AA-
WerkAemier. ... .. vvinnrnnas .
12. Verwydering uit en/of aanbring in kabinetie
van gemonteerde gramradio en/of radiomon-
teerpladt. ..oooiiii i iaen R d
13. Voorbereiding van draadpunte onder toesig
14, Afskuur- enjof polesrwerk.................
15. Spait van verf vir beskermingsdogleindes. . . ..
16. Hermontering van pancle op kabinette en/0u
ander uiterlike ombulsels. c.ovveeiniiias
17. Batterye insit in draagbare radio’s, bandop-
nemers, graminofone en/of teestelle vir per-
soonsversorging, met inbegrip van die in-
prop van batteryverbindings..........oovuen J
18. Algemene arbeiderswerk, met inbegrip van
die voorbereiding van opperviakke vir verf-
en/of soldeerwerk. . .o iineiranirnnniiiinaan
Vir die toepassing van hierdie tabel beteken—
“werk van werkwinkelassistent” roetinéwerk in verband met
die nitmekaarhaa! van radio’s en/of toestelle, vervanging van
komponente wat uvit voorrade geneem. word en die aanbring
van verstellings wat beperk is tot werk binne vooraf bepaalde
perke, met inbegrip van aanneemtoetsing wat in die werk-
winkel onderneem word.

“Loon G

Toonl

Alle toetsuitrusting moet deur die werkgewer verskaf word.
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SCHEDULE B

Installation andfor repair andfor servicing of burglar and
other similar alarm systems operating at a- voltage not exceeding
40 volis.

(A) General
1, Fingl testiff, s viivs sysvmsmansavn s s
2, Installation and/or wiring and/or repairing
and/or servicing of main alarm unit, alarm
signalling devices, control equipment and any
other specialised equipment involved (n.c.s.)
(including leads from a plug point at normal

mains voltage)........ . . 7Rate AA
3. Indicating the actual wiring routes of the alarm
SYStemM.....ouvevnnnns R R B R A
4, Marking out all attached points for alarm com-
ponents on areas to be protected..............
5. Supervising instaliation of all low voltage elec-
trical wiring...... S S B J
6. Learner rates in respect of Rate AA:
(a) Under 21 years of age—
16 years and over but not exceeding 18
e R B Rate DDD
18 years and over but not exceeding 19
VARSI A S Sitta s .... Rate DD
19 years and .over but not exceeding 20
 NEATS. e e 105 c.p.h.
20 years and over but not excesding 21
VEAMS..uvrun.. A A ;... RateD
Thereafter. . ........ R Rate AA
(b) 21 years of age and over—
First four months experience........... 105 c.ph
second [our months experience, ........ Rate D
third four months experience........... Rate C
fourth four months experience.......... RateB
ThErealier cos v s coss s vt o Rafe AA

(5) Stend-by duty for Rate A and Rate AA  Employees
engaged in Burglar and other similar Alarm Systems

(1) An employer may require am emplovee to do a stand-by
duty for one week at a time: Provided that the employee shall
be given not less than one week’s motice fo that effect. At least
one full week must elapse before an employee may be cailed
upon to do stand-by duly again.

(2) When an employee is reguired to do stand-by in terms of
parakgraph (I} he shall be paid a stand-by allowance of R7 per
week., :

(3) Where an employee is called out on a service when on
stand-by duty, he shall receive a minimum payment of R2 per
call except when the call is on a Sunday or statatory holiday
when hé shall be paid B3 per call in addition to the allowance
stated in paragraph (2). )

(4) Where an employec uses his own transport, he shall be
paid an allowance to be mutually agreed upon.
SCHEDULE C

Wage rates applicable to certain classes of work and/or
operations not elsewkere specified in this Part.

1. Journeyman’s work............ e ]
2. Electrician’s work...... SRR R
3. Armature winding........... S .
4. Cable JoINUNE. . i vswviiie bieimreiiaasi das
5. Electrical installation.............cchun..,
6. Electrical overhead line construction.........
g. Electrical Communications Technician’s work

. Telephone electrician’s work including tele- LR&F’ ™
phone intercommunication systems installing {f ™%
9. X-Ray and clectro-medical mechanic’s work
10, Electrical fitting. . oot
11. Electrical maintenance work andfor installa-
tion and for repair work. ... ............ ...

12. Rotor and/or armature balancing work where
gg% 1]‘.\1355 of the article being balanced exceeds

L o S T B
13. All cperations (n.e.s.) in the assembling of )
transformers other thamr yvokéabove 1 000 KVA:
including wiring to predetermined points on or
attached to the transformer (excluding fitting
AGTUSIIENIS) . L oot reeeee e ennss

14. -High potential tfesting when performed by
persons normally engaged in  operative »Rafe AA
DEODERSER o < csmrmn i samais Sissena i o5 a5

15. Winding disc and/or spiral and/or helical
windings with two or more conductors in
parallel, including loading and unloading by
the same employee of seif-locating mandrels
and/or formers.......... trreeseaaanns vovowwini)

TABEL B |
Installering en/of herstel en/of versiening van dief- en ander
soortgelyke alarmstelsels met 'n spanning van hoogstens 40 wolt.

. (A) Algemeen
1. Finaletoetswerk........ T S
2. Installering en/of bedrading en/of herstel en/of
versiening van hoofalarmeenheid, alarmsein-
toesiclle, kontrole-uiffusting en enige ander
gespesialiseerde ' uitrusting  daarby’ betrokke
(n.e.v.) (met inbegrip van leidings vanaf stop-
kontakte met gewone netspanning)...........
3. Die werklike bedradingsroetes van die alarm-
stelsel aandui....... T
4. Uitmerk van alie aansluitpunte vir alarmsielsel-
kompénente in gebiede wat beskerm moet
word 3 ;
5. Toesig hou oor die installering van alle elek-
triese bedrading met lae spanning............ J
6. Leerlinglone ten opsigte van Loon AA:

~Loon AA

(a) Onder leeftyd van 21 jaar—

16 jaar en ouer maar nie ouer as 18 jaar nie  Loon DDD
18 jaar en.ouer maar nic ouer as 19 jaar nie Loon DD
19 jaar en ouer maar nie ouer as 20 jaar nie 105 s.p.u.
20 jaar en ouer maar nie ouer as 21 jaar nie Loon D
AT s e P Loon AA
(b) Leeftyd van 21 jaar en ouer—
eerste vier maande ondervinding. ....,.... 103 s.p.u.
tweede vier maande ondervinding....... LoonD
derde vier maande ondervinding........... Loon C
vierde vier maande ondervinding.......... Loon B
BRI oo s R R R 5 Loon AA

(B) Gereedheidsdiens vir Loon A- en Loon AA-werknemers
betrokke by dief- en ander soortgelyke alarmstelsels

(1) 'n Werkgewer mag vereis dat 'n werknemer een week op
‘n keer gercedheidsdiens verrig: Met dien verstande dat die werk-
nemer minsiens een week vooraf kennis daarvan gegee word. Ten
minste een volle week moet verloop veordat daar weer van die
werknemer vereis mag word om gereedheidsdiens te doen.

(2) Indien 'n werknemer gereedheidsdiens ingevolge paragraaf
(1) moet doen, moet hy ‘n gercedheidstoelae van R7 per week
betaal word.

(3) Indien ‘n werknemer vir diens uitgeroep word wanneer hy
op gereedheidsdiens is, moet hy 'n minimwm besoldiging van R2
per oproep onivang, behalwe wanneer die oproep op 'n Sondag
of statuiére vakamsiedag is, wanneer hy R3 per oproep betaal
moet word bo en behalwe die toelae in paragraaf (2) vermeld.

(4) Indien ’n werknemer van sy’ eic vervoer gebruik maak,
moet hy 'n toelae betaal word waarcor daar onderling coreenge-
kom is.

TABEL C

Loonskale van toepassing op sekere klasse werk en/of werk-
saamhede wat nie elders in hierdie Deel vermeld word nie.

1. Vakmanswerk............. R e s

2, Elekirisignswerk.....ov0vunn. VeI

3. Ankerwikkeling............... R

4, Kabellaswerk..........oovvvintn el u e

5. Elektrotegniese installecrwerk...oovivvnn...

6. Die aanleg van bogrondse elektriese lyne.....

7. Werk van 'n tegnikus in elektrotegniese kom-
munikasie. . ovee e i e e -

8. Werk van 'n telefoonelekirisién, met inbegrip ;
van die installering van telefooninterkom- »Loon A
munikasiestelsels. ... i e i

9. Werk van ’'m X-straal- en elektro-mediese
werlctnigkundige. .. covuvrviiiineeraivnnanns

10. Elektromonteerwerk.......cvvuvvurnnnnnnn.
11. Elektriese onderhoudswerk en/of installering
enfof herstelwerk. .....vovviiviviiiiiicaas

12, Rotor- en/of ankerbalanseerwerk waar die
massa van die artikel wat gebalanseer word
meer as 250 kg s ...t

13. Alle werksaamhede (n.e.v.) in die montering )
van transformators, uitgesonderd n juk hoéras
1000 kVA, met inbegrip van bedrading aan
vooraf vasgestelde punte op of aan die trans-
formator (uitgesonderd pasversteliings). .. ...

14. Hoépotensiaaltoeising wanneer dit gedoen
word deur persone wat gewoonlik bedryfs- -Loon AA
werksaamhbede vertig. ... ...ooiiiin e

15. Skyf- en/of spiraal- en/of heliese wikkelings
wikkel met twee of meer geleiers in parallel-
skakeling, met inbegrip van die laai en ontlaai
deur dieselfde werknemer van selfstand-vorm-
spille en/of vormers........ e |
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16.

17.
18.

19.

20.

21.

23.

25.

27.

29.

30.
31,

33.
34.

35.

36.
37.

38.

39,
40.

‘mers from drawings and/or schedules under

. Wrapping of high voltage paper bushings

Cold sawing where the sawer marks dirvect)
fromcutting Hst. ... .oovvievainerenss e
Commutator undercutting (m.e.8.)......ovve
Wire drawing including supervisory work and
setting up on wire drawing machines. ........
All operations (except preparation prier to
winding, taping and bonding and compound
filling) in the winding of armatures, rotors and
stators using pre-formed coils (n.es ...,
Rotor and/or armaiure balancing work where
the mass of the article being balanced doss not
exceed 250 kg, ....... s ke 5

All operations (n.e.s.) in the assembling of)
transformers, other than yoke up to 1 00 kVA
including wiring to predetermined poinis on or
attached to the transformer (excluding fitting
adjustments). . ..ot
Connecting and/or sweating of leads and/or
ends of transformers above 500 kVA (n.e.s.)
Final machining of slip rings on completed |
gqm (by means of special parpese machine}
ting of trips and/or steps on coil forming
T0AChINES . L e S T i
Winding disc and/or spiral windings with single
conductor, including loading and unloading by
the same employee of selfiocating mandrels-
and/or formers. .oovrvvrnnianans

sasaseraas

All operations in the assembling (excluding
sub-assembly, motor fielding and fitting) of
motors and generators having a rotating core
diameter exceeding S00 mm.................
All winding operations in repair work using
pre-formed coiis (excluding connectinig up to
line and/or testing) in the rewinding of stators
and/or rotors not exceeding 75 kW (proba-
tionary period, first six months—Rate DD). .,
Ratig: Employees may only be employed on
operation where the ratio of Rate A and Ap-
prentice Armature Winders (taken together
but subject to a maximum number of two |
fourth-year or fifth-year apprentices) is not
less than four such employees for each Rate D
or DD employee: Provided that where an
establishment is engaged on armature winding
solely in respect of machines rated at not more
than 2 kW this ratio nead not be observed. ..
(a) Brazing of leads and/or located parts
(b) *Marking off material (n.es.)...........,
**“Marking off” means marking off material
to given lengths for cutting. off purposes
only, using only length gauges and/or rule
and/or tape measure and marking material
Marking out insulation material for transfor-

instruction of a Rate A to D employee......

Seiting of stops on guillotine for cuiting insula- | .

TOR ORIV < iE s o e s il o sre sbie iy 3 monis o b o
Setting of stops on manually operated guillo-
1] o R R I S ‘

(foiled synthetic bonded) by machine. .... .

Cleaning of commutator slois prior to testing)
Commutator undercutting where the armature
;s Io;:ated in a jig and the cutting tool is pre-set
o sto
Winding and/or connecting of stators and/or
armatures for. machines with a rating not
exceeding 2 KW. . vivi i ieinirinnranennnns

J

Field coil winding using insulate strip........
Taping and/or wrapping of, stitor and/or
rotor and/or armature coils and/or field
coils and/or transformer leads and/or coils
and/or conductors and/or tubes by hand....

tion motors (excluding fitting adjustments)

All operations in the assembling of AC indue-
having a rotating core diameter not excesding

DO-Z0 BAUZES. . oot et iraennneraannains .
Inseriing bars in squirrel-cage rotors. . .......

L
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Bate B

Rate C

~Rate D

and is moved by hand, ............ *Rate DD

Rate bDD

16.

17.
18,

15.

20.

23,

24,

26.

29,

28.

30.

31.
32

33
34.

35.

36.
37.

38,

39.
40.

. Alle werksaamhede (n.ev.) in die montering !

stens 2KW ..o .

Koudsaag waar die saer regstreeks van saaglys )
AEMBER i - v s ¢ b e e ey S S .
Ondersnyding van kommutators (n.ev.).....
Draad trek, met inbegrip van toesigwerk en
draadtrekmasjiene opstel ., ..o
Alle werkspamhede (uitgssonderd voorberei-

ding voor wikkeling, bind en ombind en meng- ~Loon B

selvuliing) in die wikkeling van ackers, rotors
en stators, met gebruikmaking van vooraf
gevormde sposle (DeV.) e i e iree it
Roior- enfof ankerbalanseerwerk waar die
massa van die artikel wat gebalansesr word,
hoogstens 250 kg is........ R R S

van transformators, uitgesonderd 'n juk, van |
tot 1 000 kVA, met inbegrip van bedradingaan |/
vasgestelde puate op of aan die transformator
vooraf (uitgesonderd pasverstellings).........
Leidings en/of entverbindings van transfor-
mators van meer as 500 kYA verbind en/of
AANSWEEE (TLB.V.) s e e iiiannnrneeennnns
Finale masjinering van sleepringe aan vcl- »
tooide rotors (deur middel van eendoelma-
SHEAY e memm s mw s m s e :
Siel van Kklinkskakelaars en/of stuiters aan
SPOEVOrMMASHENe. .o s s e e
Skyf- en/of spiraalwikkelings wikkel met
enkelgeleier, met inbegrip van die laai en ont-
laai van selfstand-vormspille en/of vormers
deur diesellds werknemer......,. ]

Alle werksaanthede in die montering (uitge- )
sonderd submontering, veld- en paswerk aan
motore) van motore en generators met 'n
draaikerndiameter van meer as 500 mm. .....
Alle wikkelwerksaamhede in herstelwerk, met
gebruikmaking van vooraf gevormde spoele
{uitgesonderd aansluiting in lyn en/of toetsing)
in die herwikkeling van stators en/of rotors
van hoogstens 75 kW (proeftydperk, eerste ses
maande—Loon DD)...vvvirurnrnnrnanns
Getalsverhouding : Werknemers mag in diens
geneern word slegs in 'n werksaambeid waar
die getalsverhouding van Loon A- en Vakleer- |-
lingankerwikkelaars (saam gereken maar
behoudens 'n maksimum getal van twee vierde-
of vyfdejaarvakleerlinge) minstens vicr soda-
nige werknemers is vir elke Loon D- of Loon
DD-werknemer: Met dien verstande dat waar
’n bedryfsinrigting slegs ankerwikkeling ten
opsigte van masjicne laan teen hoog-
stens 2 kW doen, daar nie by hierdie gatalsver-
houding gehou hoef teword nie. ........... S
(a) Sweissoldeer van leidings en/of onderdele
ophulleplekke........ ... g i
(b) *Materiaal afmerk (mev.)ieiineans,
* “Afmerk”™ beteken materiaal afmerk
volgens bepaalde lengtes slegs vir doeleindes
van afsny, slegs met gebruikmaking van lengte-
meters en/of liniaal enfof meetband en af-
metlaeaaal vy« cerma i sma e ¥ e '
Afmerk van isoleermateriaal vir transforma-
tors vanaf tekeninge en/of skedules onder aan-
wysing van 'n Loon A- tot D-werknemer
Stuiters aan guillotine stel slegs om isoleer-
middelstesny........... e e e -
Stuiters aan handguillotinestel...... .. R
Toedraai van hoogspanningspapierbusse (sin-
teties met dunplaat saamgebind} met 'n ma-

Loon C

Loon D

Skoonmaak van kommutatorgleuwe voor] .

tostsing...oveeevnn. Vesesives
Kommutatorondersnyding waar die anker in

*n setmaat is en-die snywerktuig vooraf met L Loon DDD

stuiters gestel is en met die hand beweeg word
Wikkeling en/of aanshuiting van stators en/of
ankers vir masjiene met *n aanslag van hoog-

Veldspoelwikkeling deur gefsoleerde stroke te
gebruik, . ooie e i
Stator- enfof rotor- en/of ankerspoele en/of
veldspoele en/of transformatorleidings en/of
-spoele en/of gelelers en/of buise met die hand
omwikkel en/of toedraai....... B 5

Alle werkszambede (uitgesonderd pasverstel-))
fings) in die montering van WS-induksierno-
tora met 'n draaikerndiameter van hoogstens
L 11 T
Met die hand spoelstawe vyl vir rotors volgens
pas-en pasniemate,. ... i S
Stawe in kourotors insi..veeessaracvscsssea )

Loon DD

rLoon F
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41.

42.

43,

44.

44.
45

b

46,
47.
48.

49

51,
52.
54,
55.
56,
57.
38.
59

60.

. Cleaning and/cr tmmng coadt}ciors I
. Compound filling..........oovv i
3 Dlsmaniimg for repair of motors and penera-

Mounting of covers and/or fittings and/or)
terminals and /or pipe work including straight-
ening of studs where necessary and the use of:
jointing material. ... ..ot

Removing top yoke. prior to. assembhng of
coils -under instruction. oi' a Rate A to D
EMpliyes: o seisa e e

Stacking and/or banding and/or secunng of ~Rate F.

laminations and the positioning of clamps,
inciuding the use of fixed gauges............
{a) Siator and/or rotor and/cr armature coil
forming by hand using formers or by
power—drlvea inachine (excludmg sefting of

(b) Yoke assembly......ienen.. TR J

Attending cledning and/or degreasing and/or)
acid and/or rinsing and/er Huxing baths and/

or drying out and/or oil filling plant.........
Chec‘{mg core stacks using pre-set gauges. .

Cutting of non-metallic gaskets by hand. .....
Cutting up insulating material to stops and/or

templets by guillotine. ... ...
F;Img by hand of ceil slots in romrs and/or
stators and/or armatures to go and no-go
DALIIOR v vww acnn vovm i o iy o e R R
Forming insulations by machine............
Forming of mica insulation plates and _for mica
L T e Ve
Making connector clips by hand in j,gs .......

. Making up of connection Strips.......c0uuu. rRate G

Manual straightening of conductors. . s
Operating wire covering machine............
Packing and/or ironing of insulating material
on to the armature to form a seat for the arma-
B COMS. vt i i ii it
Fressing winding msn]anon into moulds mclu-
ding preparatory Wrapping.................
Stripping of windings for repair of motors and
EENCPAIDIR« paiives i R TS s
Winding and/or ruliing of stator and /or rotor
loops by hand and/or by power-driven
machines (excluding setting up).............
Winding coils for motors using wire on for-
mers and/or spools by machine including
charging of self-locating mandrels and/or
TORMNICTS covrcins vis i as Ty R e L J

tors of a rating not exceeding 2kW. ... .o.o0 b

64. Furnace loading -and/or unloading - and/or
stoking and/or attending................... .
65. Minding wire drawing machine. ... ....v.0.e il Ra:e- H
66. Packing in prepared crates of repaired arhcics =
for despatch and/orsale,..................
67. Stamping and/or affixing metal labels and/or
nameplates. .....oouiiiiiiiiiiin e
68, Varnishing machine attendant...............
69. Waxing coils to ease insertion into slots. ... v )
70. General labouring, mcludmg a.smsti‘w Rate A

L

T2,

toDemployess. . ..oovviiineninna., e Rate I

VEHICLE DRIVING

Rate per
hoar
: {cents)
Internal Transport (i.e. not driven on puble holidays)
{@) Vehicles which wouid, if driven on public roads,
require .a .1ght motor vehicle driving licence:
Gross mass of vehicleup 10 3493 kg, ...t 56
(b) Vehicles which would, if driven on public roads,
require & heavy motor vehicle driving licence:
Gross mass of vehicle over 3 493 kg and up to
12608 kg....... e, 63
(c) Vehicles which would, if driven on public roads,
require an extia hea»y motor vehicle drwmg
licence: Groes mass of vehicle over 13 603 kg. . 82
External Transport
Driving of any other vehicle authorised to carry a pay-
foad of C _
up to and including 997 Lg ........ R 55
over 907 kgand up to 2722 ke ovviiinnnnnnn. 63
over 2 722 }'g and up to 4 536 kg ..... i e e 87
over 4 536 kgand up to 6 350 kg ........ Lawas 109
over 6350 kg, .. .oinininn. A .o 102

41.

42,

43.

45.

46.

47,
48.

49,

61,
63.
64,
65.

6.

G8.
69,

70.

71

72.

. Mika-isoleerplate en/of mikablaaie vorm.
. Verbindingsknippe met die hand in setmate

. Verbindingstroke saamstel............. -

. Wilkelingsisoleermateriaal in vorms druk, met
. Wikkelings afstroop vir herstelwerk aan

. Stator- en/of rotoriusse met die hand en/of

. Spoele vir motore wikkel, met gcbrmkmakmg

. Mengselvulling. . ...,

Deksels en/of toebehore en/of aanslunerﬂ
en/of pypwerk monteer, met inbegrip van kon-
takknoppe reguit maak waar nodig;-en die
eebruik van vocgmatenaal .................
Verwydering van boonste juk voor montering
van spoele onder aanwysing van ‘n Loon A-
tot D-werknemer.........ovveiinnenn.n,
Stapeling efz; /of ombandlng enfof bevestiging
van lamellerings en die plasing van klampe,
met inbegrip van die gebruik van vaste meters
(a) Stator- en/of rotor- e /ol ankerspoele met
die hand vorm, met gebrutkmaking van
vormers, of met kragmasjien (uitgesonderd
die stel van klinkskakelaars).............
() Jukhemonteeri it onssanshasoms

Skoonmaak- en/of ontveiting- en/of suur-)
en/of afspoci- en/of smeltbaddens en/of uit-
droog- en/of olicvolinstallasie versorg. . ... ..
Naoaan van kernsiapels, met gebrwk'“;aa(.ng
van vooraf gestelde TEEETS. .2 v anaseni e
Met die hand me-mesaalpa-cstr,i-.kv uitsay. .

Isoleermateriazl met ’n guillotine opsny voI-
gens stuiters en,’af natr{}ne .................
Met die hand spocigleuwe in rotors en/of sta-
tors en/of ankers Vy] volgens pas- en pashie-
B v e e e e
Isolering met masjien vorm.................

IR . vt vttt iiiir e e anaaas

Geleiers met die hand reguit maak...... 3
die anker om 'n bedding vir die ankersposle te

inbegrip van voorbereidende toedraai. .. .....
motore en generators.... ..o i,

kragmasjiene wikkel en/of trek (uitgesonderd
die opstel daarvan)..............o.o.oL, )

van draad op vormers en/c spoele, met 'n
masiien, met inbegrip van die w1sse!mg van
sel .stand~vormsp1!lc enfof vormers...........

Geleiers skoonmaak en/of vertin..... aas
Demontering van motore en generators met "n
aanslag van hoogstens 2 kW, vir herstelwerk
Ogcnde laai en/of ontlaai en/of stook en/of
VETSOTB. v vvv e snunssns .

. Draadbedekkingsmasiien bedien............ ~Loon G
. Pak en/of aanstryk van isolesrmateriaal aan

Dlaadtmkmamen OPPBS. o vvwwwnnimossenis ~Loon H

Herstelde amkels vir versending en/of ver-
koop in voorbereide kratte verpak..........
Metaaletikette en/cf -naamplate stempel en/of
VARSI s emii s T T S
Vernismasiienversorger. . ... ooev v,
Spocle bewas ten einde plasmg in gleuwe te
vergemaklil. .. ... o ceveaee )

Algemene arbeid, met inbegrip van hulp aan

Loon A- tot D-werknemers. .....o.veevenn.n. Loon I

VOERTUIE DRYF

Binnevervoer (d.w.s. wat nie op openbare paaie gedryl
word nie)

{a) Vocriuie wat, indien huiIc op openbare paaie gadryf
word, 'n rybewys vir 'n ligte motorvoertuig sal
;ereis Bruto massa van vacrtulg tot en met 3 493

() Voertule wat, indien hui]e op openbare paais gedryf
word, ‘n rybewys vir 'n swaar motorvoertuig sal
vereis: Bruto massa van voertuig cor 3 493 kg en
tolenmet 13608 kg, .....oovviiiiiiiiiinnnnnn

{c) Voertuie wat, indien huﬁe op openbare paaie gedryf
word, ’n rybcwys vir ’n eksira swaar motorvoertuig
sal versis: Bruto massa van voertuig oor 13 608 kg

Buitevervoer

Enige ander voertuig dryl wat gelisensicer is om 'n
lconvrag te vervoer van—

totenmet B0T ke, i iiaaas .

meer 25 807 kgentotenmet 2722 kg, .vun s

meer as 2722 kgen tot en met 4 536 kg, . ... o

meer as 4 536 kg en tot en met 6 350 kg ....... v

1ol ol A Y T A

Loon per
ur
(sent)
56

63

82
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For purposes of this paragraph—

(2) “pay-load™ means the net carrying or net load which a vehicle
may carry or haul in terms of any motor carrier’s certificate or
certificate of exemption issued in respect of such vehicle by a
local road transportation board in terms of the Motor Carrier
Transportation Act, 1930, including any trailer while attached
thereto, or in the absence of such stipulation in any such
certificate. the load specified in a certificate issued by the
Council;

(b) “vehicle” means a conveyance propelled by other than human
or animai pnovwer and includes a tractor, when driven elsewhere
than in the precincts of the establishment, but does not include
mechanised internal transporters and/or stackers and/or
handling equipment, whether or not reguiring a licence, and/or
motor-cats.

73. Pupil Engincers and/or approved students:

(a) First year of pupilage.......... RO -y 1 3
{b) Second year of pupilage......ioevaiennns Rate D
(c) Thereafier.......... seveResEesase | RATEICE
Rate per
week

T WAtChINATES WOTE  cvas wrnws v spvsanmmsmm s ysswes oIl
(a) The ordinary hours of work shall not exceed 12 hours per shift
per day for a six-day week.

(b) In the event of a lesser number of hours being worked than
prescribed in (a) above, the rate per week may be reduced pro

rata. .
SECTION 5
TABLE OF WAGE RATES
Rate classification R?f;{f ad
) R
Rate A iivivisivaoaais T U e .. |
Bate AR i v R R R R 1,53

After six months’ coatinuous employment with the same
employer, inclusive of continuous employment on the

date of coming into operation of this Agreement. . .... 1,58
After 12 monthg’ continuous employment with the same
employer inclusive of continuous employment on the
date of coming iato operation of this agreement...... 1,64
Bate B R SR e saesmaaay:  Lyo0
Rate C....... P L R e sesdrsEssasaaas e 1:32
Rate D.vvvviviernennas R R T R e 1,27
Rate: DD s s R e S R 0,95
Rate DDD..... T e e s eee. 0570
Rate E....... fshs e R e e e s s eeeaeee 0508
Rate Fovvrennnininannnnns e o T
Rate Guvvvvvnnnnnnnrans e W —— . ,48
Raie H....... e eieesietesessasesesensensnsrianane 0,45
Rate Iooever i iiicieanennnanns Ceieeasaeeerans 0,45

_ The rate of R1,90 per hour for Rate A work shall not apply to
fifth-year apprentices for whom the minimum rate shall be K1,65 per
hour for the duration of the contract.

PART III

Special conditions applicable to employers in respect of establish-
ments which are registered by the Council under this Part in
rerms of clause 4 of Part 1

SECTION 1

1. DEFINITIONS

“Artisan” means an empioyee who has served an apprentice-
ship in any designated trade which is recognised by the Council
as being sufficient to entitle such employee to work in the
Industry, or who has received training recognised by the Council
as being sufficicnt and includes an improver as defined in terms
of se{:;i;gn 1 (viij of the Electrical Wiremen and Coniractors
Act, ;

“bending machine” means a machine on a base which is
used for the bending of conduit and which is preset to stops
and/or marks by a registered wireman or an electrical conduit
instailer;

“electrical conduit installer” means an employee who is the
holder of a certificate of registration issued in terms of section
11 (2) (b) of the Electrical Wiremen and Coniractors Act,
1939, and who is engaged in any or all of the following opera-
tions: -

(a) Under the continuous supervision of a registered wireman
after the installation has been set out by the registered wireman—
(i) the instaliation of ctonduit; i
(if) the installation and attachment to conduit of empty con-
duit accessories and trays;

(b) work defined under “labourer” in this clause;

Vir die toepassing van hierdie paragraaf, beteken—

(a) “loonvrag” die netto dravermog of die netto vrag wat ‘n voer-
tuig mag dra of trek ooreenkomstig enige motortransportserti-
fikaat of vrystellingsertifikaat uitgereik ten opsigte van so 'n
voertuig deur *n plaaslike padvervoerraad ingevolge die Motor-
transportwet, 1930, met inbegrip van enige sleepwa wat daar-
aan vas is, of by gebrek aan so ’n bepaling in enige sodanige
sertifikaat, die vrag gespesifiseer in *n sertifikaat wat deur die
Raad uitgereik is; . :

(b) “voertuig” enige vervoermiddel wat deur ander krag as mens-
like of dierlike krag voortbeweeg word, met inbegrip van 'n
trekker, wanneer dit op enige ander plek uitgesonderd binne
die grense van die bedryfsinrigting gedryf word, maar omvat dit
nie Interne gemegaaisserde vervoerders en/of opstapelaars en/
of hanteeruitrusting afgesien daarvan of 'n lisensie daarvoor
nodig is of nie, en/of motorkarre nie.

73. Leerlingingenieurs en/of gocdgekeurde studente:

(a) Eerste jaar leerlingskap. ......... ... ... Loon DD
(b) Tweede jaar leeriingskap.......covvvnenn Loon D
(c) Daarna...ccccvvennans S —— Loon C
Loon per
week
T WBEK VA Wl v i SR R R20,70

(a) Die gewone werkure mag hoogstens 12 uur per skof per dag
in 'n week van ses dae wees.

(b) Indien minder ure gewerk word as wat in (2) hierbo voorge-
skryl word, kan die skaal per week eweredig verminder word.

SEKSIE 5
LOONTAREL
P 5 Loos
Loonindeling 7 s
: 3
LiootA. i G A e 1,90
| G5to) 1k - . AN S A R s e oy e 1,53
Na ses maande ononderbroke diens by disselide werk-
gewer, met inbegrip van ononderbroke diens op die
datum van inwerkingtreding van hierdie Qoreenkoms 1,58

Na 12 maande ononderbroke diens by dieselids werk-
gewer, met inbegrip van ononderbroke diens op die
datum van inwerkingtreding van hicrdic Goreenkoms 1,64

Die loon van R1,90 per uur vir Loon A-werk is nie van toepassing
niesop vyfdejaarvakieerlinge wie se minimum loon B1,65 ner uur is
vir die duar van die kontrak.

DEEL I

Spesigle voorwaardes van toepassing op werknemers tei opsigte
van bedryfsinrigtings wat ingevolge klousule 4 van Degl ) deur
die Raad onder hierdie Deel geregisireer is !

SEKSIE 1

1. WOORDOMSKRYWING

“Ambagsman® beteken 'n werknemer wat 'n leertyd uiizedien
het in 'n aangewese bedryf wat deur die Raad erken word as
voldoende om so 'n werknemer daarop geregiig te maak om in
die Mywerheid te werk, of wat opleiding c¢ntvang het wat deur
die Raad 23 voldoends erken word, en dit sluit 'n ambagsgesel
in soos_ingevolge ariikel 1 (vii) van die Wet op Elekirotegniese
Diraadwerkers en Aannemers, 1939, omskryf;

“buigmasjien” beteken ’n masjien op 'n voetstuk wat gebruik
word om leipype te buig en deur ‘m geregistreerde draadwerker
of 'n installeerder van elektriese leipype vooraf volgens stuiters
en/of merke gestel word; -

“installecerder van clektriese leipype” beteken 'n’ werknemer
wat die houer is van ’'n registrasiesertifikaat uiigereik ingevolge
artikel 11 {2) (b) van die Wet op Elektrotegniese Draadwerkers
Aannemers, 1939, en wat enigeen van of al die volgande
werksaamhede verrig:

(a) Onder die voortdurende toesig van ’'n geregistreerde draad-
werker nadat die installasie deur dié persoon uitgelé is—

(i) die installering van leipype; _
(i) die installering en aanheg aan leipype van leé leipyptoes
behore en -bakke;

(b) werk soos onder “arbeider” in hierdie klousule omslayf;
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“labourer” means an employee engaged in any or all of the
following:

(a) Bending of conduit with a bending machine;

(b) loading or unloading materials;

(c) chasing and cuiting of walls and concrete floor for con-
duits; drilling concrete and brickwork;

(d) cutting of conduit to marks, threading and reaming thereof;

(e) digging of holes and planting of poles;

(f) laying of cables under direct supervision of a registered
wireman in trenches, ducts and racks;
- (g) siripping of redundant installations and equipment inci-
dental thereto from which the supply cables have been
removed;

(h) cleating, including the placing of wires in the cleats: Pro-
vided no tensioning is done; _

(i) fitting of light electrical trunking up to' medium voltage
'gor(litaining medium and low voltage circuits: Provided no wiring
is done; -

(i) operating a trenching machine;
(k) assisting an artisan, registered wireman and eclectrical con-
duit installer wherever necessary;

“learner electrical conduit installer” means an employee regis-
tered with the Industrial Council for the purpose of receiving
training as an electrical conduit installer and who is the holder
of a certificate issued in terms of section 13 of the Electrical
Wirernen and Contractors Act, 1939, and who is working under
the continuous supervision of a registered wiremen, The follow-
ing conditions shall apply:

(a) The period of regisiration shall not exceed 12 months,
except as provided for in paragraph (c) below;

(b) the learner electrical conduit installer shall undertake a
qualifying examination for a certificate of registralion issued
in terms of section 11 (2) (b) of the Electrical Wiremen and
Contractors Act, 1939, during the period of registration;

(c) the period of registration with the Industrial Council may
be extended for one further period, not exceeding one year,
subject to the approval of the Industrial Council;

“registered wireman” means a wireman registered in terms
gt’ section 11 (2) (a) of the Electrical Wiremen and Contractors
ct, 1939;

“specialist artisan” means an artisan who is exclusively
empioyad as an armature winder, domestic appliance mechanic,
refrigeration mechanic or domestic radic serviceman.

2. ALLOWANCES

(1) Travelling or subsistence allowances—{a) Whenever a job
is situated outside a radius of 10 km from the employer’s own
place of business where the employee is normally uired to
report, but within the area to which this Agreement relates and
the employee can reasonably be said to be able to and does
return to his home every day, any time occupied by an employee
in proceeding to or from the working site, shall be one way ia his
own time and the other way during the normal working hours
prescribed in clause 5 of Part 1 of this Agreement: Provided that
time spent in travelling between jobs during that day shall be in
the employer’s time.

(b) An employer shail be entitled to provide suitable transport
both ways or pay for transport in respect of the said distance
at rates laid down by the Council from time to time. The
Council shall determine the rates in January and July of each
year and such rates shall become effective on the first Friday
after 15 January and ‘15 July of each year.

(c) An.employer shall pay any employee entitled to transport
allowance as provided for in paragraph (b) at the same time as
he is paid his normal remuneration.

(d) Where an employes can reasonably be said to be able
to return to his home every day, but is precluded from availing
himself of transport as conteraplated by paragraph (b) in conse-
guence of being required to rt:lj:ort at his employer’s place of

usiness before proceeding to the job and/or at the conclusion
of the day's work, then such employee shail be paid for every
hour travelled outside the ordinary working hours in compliance
with such requirement at 50 per cent of his hourly wage.

(e) (i) Where an employee can reasonably be said to be
unable to return to his home daily, he shall be entitled to sub-
urban railway fare or second-class main line railway fare to and
from the place of work at the beginning and termination of
such work, respectively. Time ocecupied in travelling during the
ordinary working hours shall be paid for at the hourly rate
of wages of the employee concerned or 75 per cent of his hourly
wage for every hour spent in travelling outside the ordinary
working hours, Bedding and normal meals on main-line trains,
when required, shall be to the account of the employer,

“arbeider” beteken ’n werknemer wat enigeen van of al dig
volgende werksaamhede verrig:

(a) Leipype met ’n buigmasjien buig;

(b) materiaal op- of aflaai;.

(c) gleuwe en gate in mure en betonvloere maak vir leipype;
beton- en baksteenwerk boor;

(@ leipype volgens merke sny, skroefdraad daarop insny en
dit ruim;

() gate grawe en pale inplant;

(f) onder regstreckse toesie van ’'n geregisireerde draadwerker
kabels in slote, leidings en rakke 1&;

(g) stroop van oortollige aanlegte en uifrusting in verband

armee, waarvan toevoerkabels verwyder is;

(h) vasklamp, met inbegrip van die insit van die drade in die
klampe: Met dien verstande dat geen spanningswerk gedoen word
nie;

(i} bevestiging van ligte elektriese hooflynkabels tot en met
medium spanning en wat medium- en laespanningskringe bevat:.
Met dien verstande dat geen bedrading gedoen word nie;

(L) ‘n loopgraafmasjien bedien;

(k) waar nodig, ’n ambagsman, geregistreerde draadwerker en
instalieerder van elektriese leipype ﬁelp;

“leerlinginstalleerder van elektriese leipype” beteken ’n werk-
nemer wat by die Nywerheidsraad geregisireer is met die doel om
opleiding as ’n i der van elektriese leipype te ontvang en
wat die houer is van ’n sertifikaat uitgereik ingevolge artikel 13
van die Wet op Elektrotegnicse Draadwerkers en Aannemers,
1939, en wat onder die voortdurende toesig van 'n geregistrecrde
draadwerker werk. Die volgende voorwaardes is van toepassing:

(a) Die registrasietydperk moet hoogstens 12 maande wees, uit-
gesonderd soos in paragraaf (c) hieronder bepaal;

(b) gedurende die tydperk van registrasic moet die leerling-
installeerder wvan elekiriese leipype 'n kwalifiserende eksamen
aflé vir 'n registrasieseriifikaat wat uitgereik word ingevolge
artikel 11 (2) (b) van dic Wet op Elektrotegniese Draadwerkers en
Aannemers, 1939; '

(c) onderworpe aan die gocdkeuring van die Nywerheidsraad
kan die registrasietydperk by die Nywerheidsraad vir een verdere
tydperk van hoogstens een jaar verleng word;

“geregistreerde draadwerker” beteken 'n draadwerker wat inge-
volge artikel 11 (2) (2) van die Wet op Elekirotegniese Draad-
werkers en Aannemers, 1939, geregistreer is;

“Spesialisambagsman” beteken ’n ambagsman wat uitsluitlik
die werk verrig van ’n ankerwikkelaar, 'n werktunigkundige vir
huishoudelike toestelle, ’n koelkaswerktuigkundige of ’n huishou-
delike radiodiensman.

2. TOELAES

(1) Reis- of verblyftoelaes.—(a) Wanneer 'n werkplek geled is
buite ’'n straal van 10 km vanaf die werkgewer se eie besicheids-
plek waar die werknemer hom gewoonlik moet aanmeld, maar in
'n gebied waar hierdie Qoreenkoms van toepassing is en daar
redelikerwyse van die werknemer verwag kan word om elke dag
na sy woonplek terug te keer, en hy dit wel doen, moet die tyd
wat deur 'n werknemer in beslag geneem word om heen en weer
na die werkplek te ry, eenrigting in sy eie tyd wees en die ander
rigting tydens die gewone werkure voorgeskryf in klousule 5 van
Deel I van hierdie Qoreenkoms wees: Met dien verstande dat die
tyd wat gedurende daardie dag bestee word deur tussen werk-
plekke te reis in die werkgewer se tyd moct wees,

(b) 'n Werkgewer is daarop geregtiz om geskikte vervoer in
alber rigtings te wverskaf of om vir verveer ten opsigie van
genoemde afstand te betaal teen tariews wat van tyd tot tyd deur
die Raad vasgestel word. Die Raad moet die tariewe in Januarie
en Julie van elke jaar bepaal en sodanige tariewe tree op die eerste
Vrydag na 15 Januarie en 15 Julie van elke jaar in werking.

(¢) ’n Werkgewer moet 'n werknemer wat geregtig is op ver-
voertoelaes soos im paragraaf (b) bepaal, op dieselfde tydstip
betaal as dié waarop sy gewone besoldiging betaal word.

(d) Waar daar redelikerwyse van n werknemer verwag kan
word om eike dag na sy woonplek terug te keer maar waar hy
verhinder word om die vervoer soos in paragraaf (f) bedoel, te
gebruik omdat daar van hom vereis word om hom by sy werk-
gewer se besigheidsplek aan te meld voordat hy na sy werkplek
vertrek en/of nadat hy van die dag se werk terugkeer, moet
sodanige werknemer vir elke uur reistyd buite die gewone werk-
ure, wat die gevolg van die nakoming van sodanige vereiste is,’
teen 50 persent van sy uurloon betaal word.

(e} () Waar daar nie redelikerwyse van ’n werknemer verwag
kan word om daagliks na sy woonplek terug te keer nie, is hy
geregtig op voorstedelike of tweedeklas-hooflynreisgeld per spoor
na en van die werkplek, onderskeidelik aan die begin en begindi-
ging van sodanige werk. Vir reistyd gedurende die gewone werk-
ure moet dsar betaal word teen die unrloon van die betrokke
werknemer of 75 persent van sy uurloon vir elke vur wat hy
buite die gewone werkure aan reistyd bestee. Wanneer *n bed of
gewone maaltye op hooflyntreine nodig is, moet dit vir die reke-

ning van die werkgewer wees,
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(ii) Where suitable accommodation is available in proximity
to the place of work, this shall be to the employer’s account
and where such accommodation is not available, employees for
whom wages are prescribed under Rate” A in Section 2 of this
Part, trainees and apprenticss shall be paid an ailowance of
RS in respect of every unight they spend away from home. In
the case of all other employees the amount of RS shall be reduced
to R1,50. '

(f) Where an employes can reasonably be sald t8 be able to
proceed to his home at the weskend and return by the ordinary
starting time on Monday, or Tuesday if Monday is a public
holiday as defined in clause 13 of Part T of this Agreement, he
shall be entitled to second-class return rail fare at week-ends,
but no payment in licu of such fare shall be made if the journcy
is not undertaken. An employee shall not be entitled to any
remuneration in respect of the time spent in travelling during
such week-ends.

(2) Mortuary allowance—When an employee performs work
in a moriuary or cold chamber attached to an underfaker’s
establishment, provided that such mortuary or cold chamber is
being used for its normal purpose, he shall be entitled, in addi-
tion to any other remuneration to which he is entitled in terms
of this Agreement, to an amount of RI in respect of each
establishment worked in: Provided however, that when the exe-
cution of his work requires him to return to any establishment
on the same day as the work was commenced, he shall not be
entitled to any further allowance in respect of such return visit.

(3) Height dallowance—When an employee other than an
employee expressly engaged for such work performs work on
the -outside of completed buildings and or structures above a
clear fall of 6 m as requires the use of a swinging scaffold or
boatswain’s chair he shall be entitled in addition fo any other

. remuneration to which he is entitled in terms of this Agreement .

to an amount of 8 per cent of his basic hourly rate, in respect
of each hour or part of an hour during which he is so employed.

- 3. LEAVE PAY

(1) Except in the case of employees employed on incentive
bonus work, leave pavments provided for in this clause shall be
computed at the hourly rate as defined in this Agreement which
the employee is receiving at the date of qualification for his
paid leave.

(2) Leave payments of employees employed on inceative bonus
work shall be computed on the average weekly earnings exclusive
of overtime over the last three months actually worked on
incentive bonus work prior to the leave becoming due or, which-
ever is the lesser period, over the number of weeks actually
worked during the period of employment on incentive bonus
work,

(3) Every employes shall be entitled under this Agreement
to three consecutive weeks' paid leave subject to the following
conditions:

(a) The qualification for the paid leave (whether worked
for one or more employer) shall be 288 shifts, exclusive of
overtime, actually worked on a six-day basis, or 238 shifis,
exclusive of overlime, actually worked on a five-day week
basis: Provided that—

(i) except as is otherwise provided for in proviso (if), employ-
ment with the same employer for less than 70 shifts on a six-
day week basis or 60 shifis on a five-day week basis, as the
case may be, shall not count for the paid leave.

[An employee whose employment is terminated and who
is aggrieved by the application to him of the provisions of

proviso (i) may appeal to the Council against the decision

applied to him and the Council may, after considering any
Teasons which may be submitted for such decision, confirm
that decision or give such other decision as in its opinion
ought to have been given in such case.]; .

(iiy when, in the case of employees employed in marine
work and/or turnaround work, the employment is terminated
by the employee, employment with the same employer for less
than 70 shifts on a six-day week basis or 60 shifts on a
five-day week basis, as the case may be, shall not count for
the paid leave, but where the employment is terminated by the
employer all shifts worked or allowed in terms of proviso
(iii) hereof shall count for the paid leave;

(iii) periods of absence on account of sickness aggregaling
not more than 52 shifts on a six-day week basis or 43 shifts
on a five-day week basis, as the case may be, in anyone
qualifying period for the paid leave, shall count for the paid
leave: Provided that an employer shall be entitled to call
upon the employee for a medical certificate in proof of cause
of absence. Periods of absence on account of an accident
arising out of and in the course of the employee’s employ-
ment shall count for leave purposes if such accident has been

(i) Waar geskikie huisvesting naby die werkplek beskikbaar
ig, moet dit vir rekening van die werkgewer wees, en waar
sodanige huizvesting nie beskikbaar is nie, moet werknemers vir
wie lone onder Loon A in Seksie 2 van hierdie Deel voorge-
skryf word, kwekelinge en vakleerlinge ’'n toelae van R3S fen
opsizgte van elke nag weg van die huis befaal word. In die geval
van alle ander werknemers moet die bedrag van RS na R1.50 ver-
minrier word. :

(f) Waar daar redeliterwyse van ’n werknemer verwag kan
word om gedurende die naweck na sy woonplek terug te keer en
teen die gewons aanvanzstyd op Maandag, of Dinsdag indien
Maandag n opsnbare vakansicdag is soos omskryf in kiousule
13 van Dee! 1 van hierdie Oorecnkems, weer by sy werk terug te
wees, is hy geregtip op dic koste van 'n spoorwegretocrkaartjie
{tweedeklas) gedurende sodanige naweke, maar geen bedrag word
in plaas van sodanige reisgeld betzal indien die reis nic onder-
neem word nie. 'n Werknemer is nie op enige besoldiging ten
opsigie van reistyd gedurende sodanige naweke geregtig nie..

(2) Lykhuistoelae~Waoaneer 'n werknemer werk verrig in 'n
lykhuis of koelkamer verbonde aan 'n begrainisondernemer se
bedryfsinrigting, is hy, mits sodanige lykhuis of koelkamer vir sy
gewone doel gebruik word, benewens enige ander besoldiging
waarop hy kragtens hierdie Coreenkoms geregtig is, gereglig op
'n bedrag van R1 ten opsigte van elke bedryfsinrigting waarin
hy werk: Met dien verstande egter dat, wanneer die uitvoering
van sy werk van hom vereis om op dieselfde dag as dié
waarop die werk begin is. na 'n bedryfsinrigting terug te keer,
hy nie op 'n verdete toclae vir sodanige herbesoek geregtip is
nie.

(3) Hoogtetoeloe—Wunneer - 'n wetknemer, uitgesonderd "n
werknemer wal uitdruklik vir werk in diens geneesm is, werk aan
die buitekant van bestzande geboue en/of strukture verrig bokant
'n onversperde val van § m, wat die gebruik van ’n hangsteier of
'n bootsmanstoel vereis, is hy, benewens enige ander besol-
diging wanrop by kragtens hierdie Coreenkoins geregtig is, gereg-
tig op 'n bedrag van agt persent van sy basiese uurloon vir elke
vur of gedeclts van 'n vur wat hy sodanige werk verrig.

3. VERLOFBESOLDIGING

(1) Behalwe in die geval van werknemers wat aansporings-
bonuswerk verrig, moet die verlofbesoldiging waarvoor daar in
hierdie klousule voorsicning gemaak word, bercken word teen
die uurloon soos in hierdie Qoreenkoras omskryf wat die werk-
nemer ontvang op die datum van kwalifisering vir sy verlof
met besoldiging. :
"(2) Die verlofbescldiging van werknemers wat aansporings-
bonuswerk verrig, moet bereken word volgens die gemiddelde
weeklikse verdienste, uitgesonderd oortydverdienste, oor die
laaste drie maande wat hulle werklik aan aansperingsbonuswerk
gewcrk het voordat die verlof aan hulle verskuldig geword het
of oor die getal weke werklik gewerk gedurende die tydperk
waarin aansporingsbonuswerk verrig is, naamlik die koriste tyd-
perk. ;

(3) Elke werknemer is kragtens hierdie Ooreenkoms op dris
agtercenvolgende weke verlof met besoldiging geregtiz op die
volgende voorwaardes: .

(2) Die kwalifikesie vir die verlof met besoldiging (afgesien
daarvan of die werknemer vir een of meer werkgewers gewerk
het) is 288 skofte, oortydwerk uitgesonderd, werklik gewerk op
'n grondslag van ses werkdae per week, of 238 skofte, corlyd-
werk uitgesonderd, werklik gewerk op ‘n grondslag van vyl
werkdae per week: Met dien verstande dat—

() behoudens andersinidende bepalings in voorbehouds-
bepaling (i), diens by dieselfde werkgewer vir minder as 70
skofte op 'n grondslag van ses werkdae per week of 60
skofie op 'n grondslag van vyf werkdae per week, na gelang
van die geval, nie vir verlof met besoldiging tel nie.

['n Werknemer wie se diens beBindig word of wat gegrisf
voal deur die toepassing op hom van voorbehoudsbepaling
(D), kan by die Raad teen die besluit appél aanteken, en die
Raad kan, nd corweging van die redes wat vir sodanige
bestuit voorzelé word, dié besluit bekragtiz of sodanige
ander besluit neem as wat na sy mening in die gevel geneem
behoort te gewees hel.}; . _

(i) wanneer 'n werknemer wat skeopswerk enfof omleer-
werk verrig, sy diens bedindig, diens by dieselfde werkgewer
vir minder as 70 skofte op ’'n grondslag van ses werkdae
per week of 60 skofte op 'n grondslag van vyf dae per week,
na gelang van die geval, nie vir verlof met bescldiging tel
nie, maar waar die diens deur die werkgewer begindig word,
moet alle skofte gewerk enfof toegelaat ingevolge voorbe-
houdsbepaling (i) hiervan vir verlof met besoldiging tel;

(iil) tydperke van afwesigheid weens siekte, wat hoogstens
52 skofte op 'n grondslag van ses werkdae per week of 43
skofte op 'n grondslag van vyf werkdae per week, na gelang
van die geval, beloop in ’'n bepaalde kwalifiserende tydperk
vir verlof met besoldiging, vir verlof met besoldiging tel: Met
dien verstande dat ’n werkgewer daarop geregtiz is om °‘n
mediese sertifikaat as bewys van' die rede vir sy afwesigheid
van die werknemer te eis. Tydperke van afwesigheid weens
*n ongeval wat uit 'n werknemer se diens ontstaan en in
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admitted as falling within the provisions of the Workmen’'s
Compensation Act, 1941, and the periods of absence counting
for puposes of the paid leave shall be the periods of dis-
ablement admitted by the said Act;

(iv) if notification of such absence is given by the emplover
in writing to the Council within seven days of such absence,
any cmployee who absents himself from work without ade-
quate reascn satisfactory to-his employer shall, in respect of
each shift lost by him during such absence, forfeit five shifis
cn a six-gay week basis or four and one-sixth shifts on a
five-day wesk basis, as the case may be, worked towards his
paid leave qualification, with a maximum penalty in any ong
qualifying pericd for the paid leave of 60 shifts on a six-day
week basis or 50 shifts on a five-day week basis, as the case
may be. . I i
(b) The leave shall include four weekends and be for one

unbroken period. ' - : i

() Should either New Year’s Day, Good Friday, Easter
Monday, Ascension Day, Republic Day, the Day of the Cove-
nant, Christmas Day or Boxing Day fall within the period of
leave, the leave period shall be extended by one day with full
play for each such day. '

(d) Should an employee who is required by his employer
to. work away from his usual place of work be about to take
his paid leave, the leave shall, providsd the employee returns
to his place of work, commence and terminate at the place of
work of that employee,

(e) Application for the leave shall be made by an employee
within one month of the date he becomes entitled thereio.

(f) The leave shall be gramted by the employer so as to

commence within a period of four months of the due date,

(g) An emiployee shall be entitled to and shall take his leave
within a period of four months from due date, unless exemption
is granted by the Council.

(h) No employee shalli engage in any empleyment for gain
during the period of his leave. :

(4) (a) When an employee is about to take his paid leave, the
moneys payable to him for the purpose thereof shall, save as
provided in clause 9bis (6) of Part I, be paid to him in cash by
his employer on his ceasing work to go on holiday.

(b) The cmployer shall, at the time of making payment
referred to in paragraph (a) and in clauses 4 and 5 of this sec-
tion, forward to the Council a leave pay and bonus receipt

drawn up in ‘a form accepiable to the Council and containing

the employee's signature as a receipt for the payment.

(5) (a) When the employment of an employee terminates
before he becomes entitled to paid leave in terms of subclause
(3), he shall, according to whether the establishment works a
six-day week or a five-day week, be furnished with a voucher
drawn vp in a form acceptable to the Council sefting out the
number of shifts which count for leave purposes.

The employee shall receive the voucher at the same time as
he leaves the employer’s service and the employer shall imme-
diately forward to the Secretary of the Council the money equi-
valent of the leave bonus to which the employee is so entitled,
computed as provided for in subclause (1) or subclause (2),
whichever is applicable, less any deduction compelied by law
for income tax, - K

(b) Drivers, labourers and watchmen shall be paid the money
equivalent of the pro rata leave pay on termination of employ-
ment,

(6) Except as otherwise provided herein, employment for the
purposes of this: clause shall be deemed to commence from the
~date ‘on.which an employee enters the employer’s service, or,

whichever is the later, the date on which.he last became entitled

to the paid leave, and includes—
- (a) not more than four months of any one unbroken period
of military training which an employee undergoss in pursuance
of the Defence Act, 1957; S i
(b} =hifts Which would normally have been worked during
periods of abSence on the additional week’s paid leave or
accumulation thereof in, terms of clause 4 (1) of this Section.
(7) The Council may make reciprocal arrangements with any
other industry for the interchange of leave vouchers for the
benefil of employees leaving. the Industry. -

die loop daarvan plaasvind, tel vir verlofdoeleindes as so-

danige ongeval erken is as ’m ongeval binne die bestek van die

Ongevallewet, 1941, en die 'tydperke van afwesigheid wat

vir doeleindes van verlof met besoldiging tel, is die tydperke

van arbeidsongeskiktheid wal ooreenkomstig genoemde Wet
erken word; :

(Iv) mils die werkgewer die Raad binne sewe das na
sodanige afwesigheid skriftelik van sodanige afwesigheid in
kennis stel, 'n werknemer wat van sy werk af wegbly, sonder
'n grondige sede wat vir sy werkgewer aanneemlik is, ten
opsigie van elke skof wat hy gedurende sodanige afwesigheid
nie gewerk het nie, vyf skofte op ’n grondsiag van ses werk-
dae per week of vier en een sesde skofte op 'n grondslag
van vyl werkdee per week, na gelang van die geval, wat hy
ter kwalifisering vir sy verlof met besoldiging gewerk het,
verbeur met 'n maksimum verbeuring in een kwalifiserende
tydperic vir verlof met besoldiging, van 60 skofie op ’n grond-
slag van ses werksdac per week of 50 skofte op 'n grondslag
van vyl werkdae per week, na gelang van die geval. .
(b) Dic veriof moet vier naweke insluit en uit cen ononder-

broke tydperk bestaan. - o

(¢) Indien Nuwejaarsdag, Goele Vrydag, Paasmaandag, Hemel-
vaartsdag, Republickdag, Geloftedag, Kersdag of Gesinsdag
binne die verloftydperk val, moet die verloftydperk te nopsigte
van elke sodanige dag met een dag met volle besoldiging ver--
leng word. : :

(d) Indien 'n werknemer van wie sy werkgewer vereis dat hy
op 'n ander plek as sy gewone werkplek moet werk, op die
punl staan om sy verlof met besoldiging fe neem, begin en
eindig die verlof op die gewone werkplek: van daardie werk-.
nemer inits die werknemer na sy gewone werkplek terugkeer.

(e) 'n Werknemer moet binne 'n maand ni die datum waaro
hy daarop geregtig word, aansoek om die verlof deen. ’

Die werkgewer moet die verlof so toestaan dat dit begin
binne ’n tydperk van vier maande vanaf die datum waarop
dit verskuldig geword het.

(8) 'n Werknemer is geregtiz op sy verlof, en moet dit neem,
binne 'n tydperk van vier maande vanaf die datum waarop dit
vefs(];uldig geword het, tensy -vrysielling -deur die Raad verleen
word. e

(h) Geen werknemer mag gedurende sy verloftydperk diens
vir ele gewin verrig nie.

(4) (a) Wanneer 'n werknemer op die punt staan om sy verlof
met bescldiging te neem, moet sy werkgewer die geld ‘wat vir
die doel daarvan nan hom verskuldig is, behoudens klousule 9
bis (6) van Deel 1, in kontant aan hom betaal sodra hy ophou
om te werk met die doel om met veriof te gaan.

(b) Die werkgewer moet, wanneer hy dic werknemer betaal.
5008 mn paragraal (a) ea in klousules 4 en 5 van hierdie Seksie
bedoel, aan die Raad ’n verlofbesoldigings- en bonuskwitansie
stuur wat opgestel is in 'n vorm wat vir die RBaad aanneemlik
is en wat die werknemer se handiekening bevat as kwitansie
vir die besoldiging,

(5) (2) Wanneer 'n werknemer se diens bedindiz word voor-
dat hy op verlof met besoldiging ingevolge subklousule (3)
geregtig geword het, moct aan hom, na gelang die bedryfs-
inrigting ses of vyl dae per week werk, 'n bewysstuk verskaf
word wat opgestel is in ‘n vorm wat vir die Raad aanneemlik
is en waarin die getal skofte 'wat vir verlofdoeleindes tel, uit-
eengesit word.

Die werknemer most die bewysstuk onivang op die tydstip
wanneer hy uit die werkgewer se dicns tree, en die werkgewer
moet onmiddellik aan die Sekrefaris van die Raad die gelde-
kwiwalent stunr, van dic verlof waarop die werknemer aldus
gereglig is, bereken soos 'in subklousule (1) of subklousule (2)
voorgeskryf, naamlik dic een wat van toepassing is, min alle
aftrekkings wat regtens vir inkomstebelasting verpligtend is.

(b} Drywers, arbeiders en wagte moet by diensbegindiging
die dgcidc':cwswalent van die pro. rara-verlefbesoldiging betaal
word.

_(6) Behoudens andersluidende bepalings hierin, word diens vir
die toepassing van hierdie klousule geag te begin met ingang
van die datum waarop ’n werknemer by die werkgewer in diens
tree of die datum waarop hy laas op verlof met besoldiging
gereghiz geword het, naamiik die jongsie datum, en sluit dit in—

(a) hoogstens vier maande van 'n bepaalde ononderbroke
tydperk van militére opleiding wat die werknemer ingevolge
die Verdedigingswet, 1957, ondergaan;

(b} skofte wat gewoontik gewerk sou gewees hel gedurende
tydperke wat werknemers afwesig is omdat die addisionele
week se verlof met besoldiging of *n ophoping daarvan inge-
volge klousule 4 (1) van hierdie Seksie aan hulle toegestaan
is.

(7)'Die Road kan ten bate van werknemers wat die Nywer-
heid verlaat wederkerige reslings met 'n ander nywerheid tref

vir die uitruiling van verlotbewysstukke,
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4, ADDITIONAL PAID LEAVE

(1) Subject to subclause (3) an employee qualifying after the
.date of coming into operation of this Agreement for his [ifth or
subsequent comsecutive paid leave deriving from continuous
employment with the same employer as provided for in terms
of clause 3 (3) of this Section shall at that date and each year
thercafter, whilst in the employ of the same employer, be entitled
to an extra week’s paid leave at the employer’s convenience or
to the equivalent value thereof: Provided that by mutual arrange-
ment beiween the employer and the employee—

(i) the paid leave referred to in clause 3 (3) of this section
may be extended by an exira week; or

(i) the extra week's paid leave mav be deferred from the
year of qualification and accumulated by the employee until
he qualifies for three such weeks’ paid leave.

(2) Whenever the employer and the employee come to the
arrangement provided for in subclause (1) (ii) and the employee
has qualified for three such extra weeks’ paid leave (hereinafier
referred to as “the accumulated paid leave”), the employer
shall grant and the employee shall take the accumulated paid
leave when he is given and takes the paid leave provided for
in clause 3 (3) of this Section unless, as may be, the employer
and the employee agree to the accumulated paid leave being
taken at a different fime: Provided that the employer shall in
any case enable the employee to take the accumulated paid
leave in the period before he next qualifies for paid leave and
if the emplovee fails to take the accumulated paid leave within
such period, his title thereto shall cease.

(3) Where an employee qualifying for his fifth paid leave in
terms of subclause (1) was in the employ of the employer con-
cerned for part only of the qualifying period of the first paid
leave, he shall be enfitled to a proportion of the extra week’s
paid leave or the equivalent value thereof pro rata to the leave
qualification completed with that employer in respect of the first
paid leave. On qualification for any subsequent consecutive paid
leave the provisions of subclauses (1) and (2) shall mutaiis
mutandis apply.

(4) Upon the termination of the employment of an employee
who has become entitled to but has not yet received the equiva-
lent value of the additional paid leave provided for in this

clause, he shail be paid for such extra paid leave as he has
qualified for and not received.

(5) The provisions of this clause shall not apply to an appren-
tice and/or trainee regardless of his period of service with the
same employer,

5. LEAVE BONUS

For the purposes of this ¢lause—

“leave qualification” shall be the qualification for the peid
leave prescribed in clause 3 of this Section and the expression
“leave cycle” shall have the same meaning.

(1) Whenever an employee to whom this subclause applies
gualifies for and takes his paid leave after the date of coming
into operation of the Agreement he shall at the same time be
paid a leave bonus caleulated according to the number of conse-
cutive leave cycles completed with the same emplover at date of
qualification for his paid leave or pro rata from date of engage-
ment in the case of an employee gualifving for his first paid
leave in the service of an employer, in accordance with the
schedule hereunder:

First |Second| Third | Fourth | Fifth
leave lea\;e leave | leave Tenve
cycle | cycle | cycle | cycle cycles

; R R R R R
Registered wireman and ;

specialist artisan...... (140,00 |140,00 180,00 200,00 1200,
ATtISan. cov s emiwigns 70,00 | 70,00 | 90,00 [100,00 (100,00
Labourer...vovvvansnss 25,00 | 30,00 | 35,00 | 40,00 | 40,00
DIIver. coviiysmne i 25,00 | 30,00 | 35,00 | 40,00 | 40,00
Rates D and DDD., .. 0,00 | 50,00 | 75,00 | 50, 96,00
Learner electrical conduit

installer.............. 42,00 - — — —
Electrical conduit instai-

/1) T ————— 57,00 | 77,60 | 77,00 | 99,00 1110,00

4, ADDISIONELE VERLOF MET BESOLDIGING

(1) Behoudens subklousule (3), is 'n werknemer wat ni die
datum van inwerkingtreding van hierdie Ooreenkoms vir sy
vyfde of daarcpvolgende agtereeavolgende verlof met besoldi-
ging kwalifiseer uit hoofde van sy ononderbroke diens by die-
selide werkgewer socs in klousule 3 (3) van hierdie Seksie
bepaal, op daardie datum en elke jaar daama terwyl hy in
die diens wvan dieselfde werkgewer is, geregtig op ‘n eksira
week verlof met besoldiging soos wat dit die werkgewer pas, of
op die ekwiwalente waarde daarvan: Mot dien verstande dat die
werkgewer en die werknemer onderling kan ocoreenkom dat—

(i) die verlof met besoldiging soos in klousule 3 (3) van
hierdie Seksie bedoel met ’'n ekstra week verleng kan word;
of

(i) die ekstra week verlof met ingang van die kwalifis
serende jaar uitgestel en deur die werknemer opgehcop kan
word totdat hy vir drie sodanige ekstra weke verlof met
besoldiging kwalifiseer, :

(2) Wanneer die werkgewer en die werknemer tot ’'n oor-
eenkoms geraak soos in subklousule (1) (ii) bepaal en die werk-
nemer vir drie sodanige ekstra weke verlof met besoldiging
(hieronder die “opgehoopte verlof” genoem) gekwalifiscer het,
moet die werkgewer die opgehoopte verlof met besoldiging toe<
staan en moet die werknemer dit neem wanneer die verlof met
besoldiging waarvoor daar in klousule 3 (3) van hierdie Seksie
voorsiening gemaak word, aan hom toegestaan word, en hy dit
neem, tensy—soos wel kan gebeur—die werkgewer en die werk-
nemer ooreengekom het dat die opgehoopte verlef op 'n
ander tyd geneem word: Met dien verstande dat die werkgewer
die werknemer in elk geval in staat moet stel om die opgehoopte
verlof met besoldiging te meem in die tydperk voor hy vir sy
volgende verlof met besoldiging kwalifiseer en as die werknemer
versuim om die opgshoopte verlof met besoldiging binne
sodanige tydperk te neem, verval sy reg daarop.

(3) Wanneer 'n werknemer wat vir sy vyfde verlof met besol-
diging ooreenkomstig subklousule (1) kwalifiseer, slegs 'n gedeelte
van die kwalifiserende tydperk van die cerste verlof met besol-
diging by die betrokke werkgewer in diens was, is hy geregtig op
'n gedeclte van die ekstra week verlof met besoldiging of die
ekwivalente waarde daarvan, in verhouding tot die verlofkwalifi-
kasie wat hy ten opsigte van die eerste veriof met besoldiging by
daardie werkgewer voltooi het. By kwalifisering vir latere agter-
eenvolgende verlof met besoldiging, is subklousules (1) en (2) van
hierdie klousule muratis mutandis van toepassing,

(4) By die bedindiging van die diens van 'n werknemer wat
gereglig geword het op die addisionele verlof met besoldiging
waarvoor daar in hierdie klousule voorsiening gemaak word,
maar nog nie die ekwivalente waarde daarvan ontvang het nie,
moet die werknemer betaal word vir dié ekstra verlof met besol-
diging waarveor hy gekwalifiseer het maar wat hy nic ontvang
het nie.

(5) Hierdie klousule is nie van toepassing op 'n vakleerling en/
of kwekeling nie, ongeag sy dienstydperk by dieselfde werkgewer,

5. VERLOFBONUS
Vir die toepassing van hierdie klousule beteken—

“yerlofkwalifikasie” die kwalifikasie vir die verlof met besols
diging in klousule 3 van hierdie Seksie voorgeskryf en het die
uitdrukking “verlofsiklus” dieselfde betekenis.

(1) Waar 'n werknemer op wie hierdie subklousule van toe-
passing is na die datum van inwerkingtreding van hierdie Oor-
eenkoms vir sy verlof met besoldiging kwalifiseer en dit ncem,
moet hy terselfdertyd 'n verlofbonus betaal word, bereken vol-
gens die getal agtereenvolgende verlofsiklusse wat op die datum
van kwalifikasie vir sy verlof met besoldiging by dieselide werk-
gewer voltooi is, of 'n bedrag in verhouding tot die tydperk
vanal die datum van indiensneming in die geval van 'n werknemer
wat vir sy eerste verlof met besoldiging in 'n werkgewer se diens
kwalifisser, ooreenkomstig die volgende tabel:

‘Eerste | Tweede] Derde | Vierde O\ffggf.e
verlof- | verlof- | verlof- | verlof- "0 5 e
siklus | siklus | siklus | siklus sildus

R R R R R
Geregistreerde draadwer-
ker en spesialisambags-

751211 PO 140,00 [140,00 {183,00 |200,00 [200,00
Ambagsman...... 70,00 | 70,90 1 90,00 (100,00 (100,00
Arbeider.. ... .. | 25,00 | 30,00 | 35,060 | 40,00 | 40,00
| Bl ] 25,00 | 30,00 ¢ 35,00 | 40,00 | 40,00
Lone D en DDRD 50,00 | 50,00 | 75,00 | 50,00 ; 90,00
Leerlinginstaileerder van :

elektriess leipype. ... 42,00 — — G savis
Tnstalleerder van elek-

77,00 | 77,00 | 99,00 {110,00

riese leipype......... 57,00
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(2) Notwithstanding the provisions of subclause (1), an artisan
who at the date of commencement of this Agreement was in
receipt of a leave bonus higher that that prescribed in the said
subclause (1) shall, whilst he remains in the employ of the same
employer, continue to receive such higher bonus: Provided that
this subclause shall only be applicable to an artisan who can
satisfy his employer thai— )

() he has registered with the Electrical Wiremen’s Registra-
tion Board established in terms of section 2 of the Electrical
Wiremen and Contractors Act, 1939, to sit the Board’s exami-
nation for wiremen, or

(iiy he is the holder of a provisional certificate issued in
terms of section 13 (1) of the Electrical Wiremen and Con-
tractors Act, 1929, or

(iii) he has presented himself for the said examination on
the first possible date specified by the Board.

(3) Apprentices—The provisions of subclause (1) shall not
apply to apprentices who at the same time as they are paid their
leave pay shall be paid a leave bonus as follows:

A leave bonus calculated at date of qualification for the paid

leave in first, second, third, fourth and fifth years of apprentice-
ship:

R
First year leave qualification. . .oveeeeeeeveinennnennnn 80,00
Second year leave qualification. .....eveivineinnnnnn 97,00
Third year leave gualification. ...veeesieennsnineernns 113,00
Fourth year leave qualification. ....eeevenevrenennen. 130,00
Fifth year leave qualification......... R R R A 175,00

. Shifts or periods of absence which count for leave purposes
in terms of clause 3 (3) (a) (i) of this Section shall count for
the purpose of the qualification for the leave bonus.

{4) (a) Whenever the employment of an ecmployee terminates
before he becomes entitled to paid leave the employee shall be
credited with the proportionate number of shifts worked. The
employer shall furnish the employee at the time he leaves his
service, with a voucher setting out the number of shifts which
count towards the leave bonus and immediately forward to the
Secretary of the Council the money equivalent of the Ieave
bonus to which the employee is so entitled computed at the
hourly rate of the employee at the time, less any deduction
compelled by law for income tax.

(b) Drivers and labourers shall be paid the money equivalent
of the pro rata leave bonus on termination of employment.

6. DISPOSAL OF LEAVE PAY AND LEAVE BONUS

(1) When an employee dies or is in the course of his work
incapacitated from continuing at his trade, the amount which is
due in respect of leave pay and leave bonus, shall be payable to
his estate or himself, as the case may be.

(2) After not less than 49 weeks have elapsed, reckoned from
the date upon which the period of employment covered by the
vouchers commenced, any employee who has been furnished
with a voucher in terms of clauses 3 (5) and 5 (4) of this Section,
and who produces documentary evidence that he is no longer
employed in the Industry, shall be entitled, subject to clause 30
of Part T of this Agreement, on presenting the voucher to the
Council, to payment of any unpaid balance sianding to his credit
on the books of the Council.

7. SERVICE BONUS

(1) Every registered wireman and specialist artisan shall be
paid a service bonus of R150 after every year of service with
the same employer whenever he qualifies for leave in terms of
clause 3 (3) of this Section and such bonus shall be paid at
the same time as his leave pay is paid,

(2) All electrical conduit installers for whom wages are pre-
scribed in clause 1 (3) (a) of Section 3 shall, under the same
conditions, be paid 55 per cent of the service bonus prescribed
in subclause (1).

(3) All electrical conduit installers for whom wages are pre-
scribed in clause 1 {3) (b) of Section 3 shall, under the same
conditions, be paid 75 per cent of the service bonus prescribed
in subclause (2).

{4) I an employee referred to in subclause (2) leaves an
employer or his employment is terminated by his employer after
having served nine months or more of that vear with that same
employer he may appeal to the Council for a pro rata share of
his service bonus fo be paid to him by the employer. In such
case it shall be entirely at the discretion of the Council whether
“or not the employee be paid his pro rata service bonus,

(2) Ondanks subklousule (1), moet 'n ambagsman wat op die
datum van inwerkingtreding van hierdie Ooreenkoms n hoér
verlofbonus ontvang het as wat in genoemde subklousale (1) voor-
geskryf' word, terwyl hy in die diens van dieselfde werkgewer
bly, sodanige hoér bonus bly ontvang: Met dien verstande dat
hierdie subklousule van toepassing is slegs op ’n ambagsman
wat sy werkgewer kan oortuig dat—

(i) hy kragtens artikel 2 van die Wet op Elektrotegniese
Draadwerkers en Aannemers 1939 by die Registrasicraad vir
Elektrotegniese Draadwerkers geregistreer het om die Raad se
cksamen vir draadwerkers of te 18, of

(i) hy die houer is van 'n voorlopige sertifikaat uitgereik
kragiens artikel 13 (I) van die Wet op Elektrotegniese Draad-
werkers en Aannemers, 1939, of

(ii) hy hom op die eersic moontlike datum vir genoemde
eksamen aangemeld het by die Raad.

(3) Vakleerlinge~—Subklousule (1) is nie van toepassing nie op
vakleerlinge wat, wanneer hulle hul verlofbesoldiging betaal word,
terselfdertyd die volgende verlofbonus betaal moet word:

'n Verlofbonus, bereken op die datum van kwalifisering vir die
verlof met besoldiging in die eerste, tweede, derde, vierde en
vyfde leerjare:

R
Eerste jaar verlof kwalifikasie. .....oovviiiiinninn.. 80,00
Tweede jaar verlof kwalifikasie. .. ........ e 97,00
Derde jaar verlof kwalifikasié. . .coociiivviiaeiin: 113,00
Vierde jaar verlof kwalifikasie.............. e 130,00
Vyfde jaar verlof kwalifikasie............coiivnnnns, 175,00

Skofte of tydperke van afwesigheid wat ingevolge klousule 3
(3) {(a) (iii) van hierdie Seksie vir verlofdoeleindes tel, tel ook vir
kwalifikasie vir die verlofbonus,

(4) (2) As 'n werknemer se diens begindig word voordat hy
op verlof met besoldiging geregtig word, moet hy gekrediteer word
met die eweredige getal skofte wat hy gewerk het. Die werk-
gewer moet aan die werknemer wanneer hy uit sy diens tree 'n
bewysstnk verskaf waarin die getal skofte wat vir sy verlof-
bonus tel, aangegee word, en onmiddeliik aan die Sekretaris van
die Raad die geldekwiwalent stuur van die verlofbonus waarop
die werknemer aldus geregtig is, bereken teen die uurloon van
die werknemer op daardie datum, min alle aftrekkings wat regtens
vir inkomstebelasting verpligtend is.

(b) Drywers en arbeiders moet die geldekwiwalent van die
pro rata-verlofbonus by diensbegindiging betaal word.

6. BESKIKKING OOR VERLOFBESQOLDIGING EN
VERLOFBONUS

(1) Wanneer 'n werknemer te sterwe kom of in die loop van
sy werk ongeskik raak om sy werk voort te sit, moet die bedrag
wat ten cpsigte van verlofbesoldiging en verlofbonus verskuldig
is, aan sy boedel of aan homself, na gelang van die geval,
betaal word,

(2) Na verloop van minstens 49 weke, gereken vanaf die
datum waarop die dienstydperk begin het wat deur die bewys-
stukke gedek word, is 'n werknemer aan wie "n bewysstuk inge-
volge klousules 3 (5) en 5 (4) van hierdie Seksie verskaf is en
wat dokumentére bewys lewer dat hy nie meer in diens van die
MNywerheid is nie, by voorlegging van die bewysstuk aan die
Raad en behoudens klousule 30 van Deel {1 van hierdie Qoreen-
koms, geregtig op betaling van enige onbetaalde balans wat in die
Raad se boeke uit sy kredit staan,

7. DIENSBONUS

(1} Elke geregistreerde draadwerker en spesialisambagsman
moet na elke diensjaar by dieselfde werkgewer ‘n diensbonus
van R150 betaal word wanneer hy vir verlof ingevolge klousule
3 (3) van hierdie Seksie kwalifiseer. en sodanige bonus moet
betaal word op dieselfde tydstip as dié waarop sy verlofbe-
soldiging betaal word.

(2) Alle installeerders van elektriese leipype vir wie lone in
klousule 1 (3) (a) van Seksie 3 veorgeskryf word, moet onder
dieselfde omstandighede 55 persent betaal word van die diens-
bonus in subklousule (1) veorgeskryf,

(3) Alle installeerders van elekiriese leipype vir wie lone in
klousule 1 (3) (b) van Seksie 3 voorgeskryf word, moet onder
dieselfde omstandighede 75 persent betaal word van die diens-
bonus in subklousule (2) voorgeskryf.

(4) As 'n werknemer in subklousule (2) bedoel *n werkgewer ver-
laat of sy diens deur sy werkgewer begindig word na dat hy
nege maande of meer van daardie jaar by dieselfde werkgewer in
diens was, kan hy na die Raad appelleer om betaling deur sy
werkgewer van °n pro rata-gedeelte van sy diensbonus. In so
‘n geval moet die betaling of nie van sy pro rata-diensbonus
geheel en al na goeddunke van die Raad geskied,
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8. RESPONSIBILITY

No registered wiremen, specialist artisan. artisan, apprentice,
electrical conduit installer or traince shall require or permit
any labourer working under his conirol or supervision, o per-
form any work other than that specified in the definition of
“labourer’ in this Agreement.

9. RATIO OF OTHER EMPLOYEES TG J QURNEYMEN

(1) The number of Izbourers employed by an employer shall
at no time exceed the following:

(2) Where one registered wireman, specialist artisan or artisan
is employed—two labourers;

(b) where two registered wiremen and/or specialist artisans
and/or artisans are empjoyed—three labourers;

(¢) where three or more registered wirsinan and/or specialist
artisans and/or artisans are employed no ratio shall apply.

(2) (a) An employer employing three or more registered wire-
men may employ one electrical conduit installer for each registered
wireman in his employ: Provided that the .electrical conduit
installer is registered as such with the Council.

(b) Notwithstanding the El‘ov]sions of paragraph (a), an
employer who employs less than three registered wiremen may
apply to the Council to employ an electrical conduit installer.

(3) Working partners and/or owners and/or working directors
who are registered wiremen, specialist artisans or artisans as
defined in this Agreement shall be recognised as registered
wiremen, specialist artisans or artisans respectively for the pur-
poses of subclause (1).

(4) Working partners and/or owners and/or working directors
who are registered wiremen as defined in this Agreement shall
b;: recozgnisead as registered wiremen for the purposes of sub-
clause (2). :

10. INSURANCE OF TOOLS

(1) Every employer shall take out an insurance policy with
a registered insurance company insuring tools which are the
private property of artisans, specialist artisans and registered
wiremen in his employ against the loss or destruction or damage
of the tools through fire or theft whilst on the employer’s
premises. The maximum cover under this clause shall be R300
per employee stated herein: Provided that 10 per cent of any
loss or damages for which payment is claimed shall be borne
by the employee: Provided further than an employer shall not
become obliged to supply insurance cover for the purposes of
this clause unless the employee concerned submits satisfactory
proof to his employer that he is in possession of a tool kit as
prescribed by the Council from time to time.

(2) The employer shall, where such tools are necessary, provide
pipe vices, benders, screwing tackle such as stocks, dies and
taps, reamers, wood chisels, drills, hacksaw blades, large hammers,
chisels for chasing concrete, files, key hole saws, electric drills,
chassis punches and geyser spanners and the employer shall
replace all worn cutting tools: Provided that such tools remain
the property of the employer. The employee shall exercise due
care in the use and storage of tools provided by his employer.

11. THE NATIONAL DEVELOPMENT FUND FOR THE
BUILDING INDUSTRY

(1) Every employer shall, subject to the provisions of sub-
clause (2), coatribute to the Naiional Development Fund for
the Building Industry [inaugurated by the Building Industries
Federation (South Africa) and hereirafter referred to as the
“Development Fund”], an amount of 12c per week in respect
of each employee classified as a Rate A employee in Section
3, for the purpose of implementing the objects set forth in the
constitution of the Development Fund.

(2) (3) Where an employes is employed by fwo or more
employers during the same week the payment for that week
shall be made by the employer by whom he was first employed
during the week for not less than eight hours.

(b) Mo payment shall be made by an emplover in respect
of an employee who works less than eight hours for him during
any week from Monday to Friday (inclusive).

(3) Every emplover shall forward the contributions payable
in terms of subclause (1), together with the form prescribed
by the Council, to the Secretary of the Council not later than
the seventh day of each month following that in respect of
which the payments are made.

8. VERANTWOORDELIKHEID

Geen geregistreerde draadwerker, spesialisambagsman, ambags-
man, vakleerling, instalieerder van elcktriese leipype of kwekeling
mag van 'n arbeider wat onder sy bcheer of toesig werk, vereis
of hom toelaat om enige ander werk te verrig as dié¢ wai in die
omskrywing van “arbeider” in hierdie Ooreenkoms gespesifiseer
word nie.

9, GETALSVERHOUDING TUSSEM ANDER
WERKNEMERS EN VAKMANNE

(1) Die getal arbeiders wat 'n werkgewer in diens neem, mag
nooit mesr wees nie as—

(2) waar een geregistreerde draadwerker, spesialisambagsman
of ambagsman in diens is—twee arbeiders;

(b) waar twee gercgistresrde draadwerkers en/of spesialis«
ambagsmanne enfof ambagsmanne in diens is—drie arbeiders;

(c) waar drie of meer geregistreerde draadwerkers en/of
spesialisambagsmanne en/of ambagsmanne in diens is, is geen
getalsverhouding van toepassing nie. '

(2} (a) 'n Werkgewer wat drie of meer geregistreerde draad-
werkers in diens het, kan een installeerder van elektriese leipype
in diens neem vir elke gercgistreerde draadwerker in sy diens:
Met dien verstande dat die installeerder van elektriese leipype as
sodanig by die Raad geregistreer is.

(b) Ondanks paragraaf (), mag ’'n werkgewer wat minder as
drie” geregistreerde draadwerkers in diens het aansoek doen by
die Raad om 'n installeerder van elektriese leipype in diens te

_neem.

(3) Vir die toepassing: van subklousule (1), moet werkende
vennote en/of eienaars enfof werkende direktenrs wat geregi-
streerde draadwerkers, spesialisambagsmanne of ambagsmanne is
soos in hierdie Ooreenkoms omskryf, onderskeidelik as geregi-
streerde draadwerkers, spesialisambagsmanne of ambagsmanne
beskon word.

{4) Vir die toepassing van subklousule (2), moet werkende
vennote enfof eienaars -enfof werkende direkteurs wat geregi-
streerde draadwerkers is soos in hierdie Ooreenkoms omskryf,
as geregistreerde draadwerkers beskou word,

10. VERSEKERING VAN GEREEDSKAP

(1) Elke werkgewer moet 'n assuransiepolis by 'n geregistreerde
versekeringsmaatskappy uitneem om die gereedskap wat die
private eiendom van amba nne, spesialisambagsmanne en
geregistreerde draadwerkers in sy diens is, teen die verlies of
vernietiging of beskadiging daarvan weens brand of diefstal op
die perseel van die werkgewer te verseker. Die maksimum dekking
ingevolge hierdie klousule is R300 per werknemer hierin genoem:
Met dien verstande dat die werknemer self 10 persent van enige
verlics of skade waarvoor betaling gegis word, moet dra: Vooris
met dien verstande dat die werkgewer nie verpliz mag word
om versekeringsdekking vir die toepassing van hierdie klousule
te verskaf nie tensy die betrokke werknemer bevredigende bewys
aan sy werkgewer lewer dat hy in besit is van 'n gereedskapstel
soos van tyd tot tyd deur die Raad voorgeskryf:

(2) Die werkgewer moet, waar sodanige gereedskap nodig is,
pypskroewe, buiers, draadsnygereedskap soos stokke, snymoere
en snyiappe, ruimers, houtbeitels, bore, ystersaaglemme, groot
hamers, beitels vir dryfbeton, vyle, sleutelgatsae, elektriese bore,
onderstelponse en geisermoersleufels verskaf en alle verslyte
snygereedskap vervang: Met dien verstande dat dié gereedskap
dic eiendom van die werkgewer bly. Die werknemer moet die
nodige versigtigheid aan die dag 1& by die gebruik en opberging
van die gereedskap wat sy werkgewer verskaf het. i

11. DIE NASIONALE ONTWIKKBLINGSFONDS VIR
DIE BOUNYWERHEID

(1) Behoudens subklousule (2), most elke werkgewer 'n bedrag
van 12c per week ten opsigte van elke werknemer wat as n
Loon A-werknemer in Seksie 3 ingedeel is, bydra {ot die Nasio-
pale Ontwikkelingsfonds vir die Bounywerheid [ingestel deur
dic Federasie van Bounywerhede (Suid-Afrika) en hierna dic
“Ontwikkelingsfonds” genoem], met die doel om die cogmerke
van die Ontwikkelingsfonds soos in die konstitusie daarvan uit<
eengesit, te verwesenlik.

{2) (2) Waar ’n werknemer deur twee of meer werkpewers
gedurende dieselfde week in diens geneem word, moet die bedrag
vir daardie week betaal word deur dic werkgewer by wie hy die
esrste gedurende daardie week minstens agt uur in diens was.

{b) Geen bedrag moet deur 'n werkgewer ten opsigie van o
werknemer wat minder as agt vur gedurende ‘n week van Maan=
dag tot en met Vrydag vir hom gewerk het, betaal woid nie:

(3) Elke werkgewer moet voor of op die sewende dag van
elke maand wat volg op die een ten opsigte waarvan die geld
inbetaal word die bydraes betaalbaar ingevolge subklousule (1)
sazm met die vorm deur die Raad voorgeskryf aan die Sckretaris
van dic Raad stunr;
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{4) The Council shall each month pay over to the Development
Fund the total amount of contributions collected in terms of
subclause (I) of this clause less a collection fee of two and a
half per cent, which amount shall accrue to the general funds
of the Coancil. :

(3) A copy of the constitution of the Development Fund
and of any amendmenis thereto shall be lodged with the Coun-
cil and the Secretary of Labour, '

(6) True copies of the audited statement of revenue and
expenditure and balance sheet of the Development Fund, coun-
tersigned by the Chairman of the Development Fund, and of
the anditor’s report thereon shall be tabled at the first meeting
of the Council after receipt thereof.

(1) A partner or working employer who is an artisan or
registered wireman shall be deemed to be an employes in
respect of whom contributions are required to be made in terms
of subclause (1). C

12. BUILDING INDUSTRIES RECRUITMENT AND
TRAINING FUND :

(1) Every emplover shall contribuie to the Building Indusiries
Recruitment and Training Fund [inaugurated by the Building
Industries Federation (South Africa) and hereinafter referred to
as the “Training Fund”] an amount of 50c per week in respect
of each artisan and regisiered wireman employed by him, and
10c per week for every other employee for whom wages are
prescribed in Section 3 for the purpose of implementing the
objects set forth in the constitution of the Training Fund,

(2) The provisions of clause 11 (2) to (7), imclusive, shall
_ mutatis mutandis apply to this clause. .

13. EMPLOYER GUARANTEE

(1) Every employer who has in his employ the following
categories of employees shall deposit with the. Council the
amounts given against each category in respect of every employee
in each category: .

Each

R

(2) Registered wireman. ........coovevnsennn.s Ty 500
(b} Specialist artisan......... e R i 500
() ATLSEN. oo Sonnnnsin s s A R SR 400
(d) Electrical conduit installer......ooiivevivernenn... 275
e R S e 100
e 5 Toh e e o S I 50

- (2) The amounts paid to the Council in terms of subclause
(1) shall be deposited in a separate account and may be invested
by the Council in paid-up shares, fized deposiis or saving
accounts with any bank or building society. Interest derived
from such investments shall acerue to the employer.

- (3) The purpose of ‘the deposit with the Council is to pay
to the employees in whole or in-part wages- and. the money
equivalent of any leave pay, leave bonus and service bonus
entitlement in cases where such moneys or part thereof would
otherwise be lost to employees by reason of the imsclvency or
liguidation of any employer. . o

(4) All employers shall deposit the amounts prescribed in
subclause (1) with the Council within 50 days from the date
of publication of this Agreement. :

(5) All employers entering the Industry after the date of publi-
cation of this Agreement shall deposit the amounts prescribed
in subclause (1) with the Council within 30 days of commence-
ment of business.

(6) An employer taking on an employee for whom a deposit

is required in terms of subclause (1) shall deposit the prescribed
amount with the Council within 30 days of the employee’s
entering his service: Provided that an employer may reclaim the
money from the Council 30 days after the employee has left his
service.

(7) Deposits made with the Council in terms of subclause (1)
may be fransferred to another employee by the employer:
Provided that the total amount of the deposit covers all the
employees for whom deposits are required,

(8) Notwithstanding anything contained in this clause the
employer may furnish to the Council a suitable guarantee which
is acceptable to the Council in the place of the deposit required
in terms of subclause (1): Provided that all other provisions
pertaining to the manner of payment of the deposit shall he
applicable to the lodging of the guarantee.

14, TRADE UNION AND EMPLOYER ORGANISATION
: SUBSCRIPTIONS

(1) Notwithstanding the provisions of clause 9 (3) (h) of Part
1 of this Agreement, cvery employer who is a member of the
Blecirical Contractors’ Association (South Africa) shail deduet
from the wages of each employee who is a member of the South
African Electrical Workers” Association the amount of the sub-
scription payable by such employee to the said Association, as

(4) Die Raad moet elke maand aan die Ontwikkelingsfonds die
totale bedrag van die bydraes betaal wat ingevolge subklousule
(1) van hierdie klousule ingevorder is, min 'n invorderingskoste
van twee en 'n half persent wat aan die algemene fondse van
die Raad toeval,

(5) 'n Kopie van die konstitusie van die Ontwikkelingsfonds
en van alle wysigings daarvan moet by die Raad en by die
Seckretaris van Arbeid ingedien word.

(6) Juiste kopieg van die geouditeerde staat van inkomste en
uitgawes en die balansstaat van die Oniwikkelingsfonds, mede-
onderteken deur die Voorsitter van die Ontwikkelingsfonds, en
van die ouditeur se verslag daaroor, moet ter tafel gelé word
op die cerste vergadering van die Raad na ontvangs daarvan,

(7) 'n Vennool of werkende werkgewer wat 'n ambagsman of

- geregisireerde draadwerker is, word geag 'n werknemer te wees

ten opsigte van wie bydraes ingevolze subklousule (1) gemaak
moet word. ’

12. DIE WERWINGS- EN OPLEIDINGSFONDS VAN
DIE BOUNYWERHEID

(1) Efke werkgewer moet 'n bedrag van 50c per week ten
opsigte van elke ambagsman en geregisireerde draadwerker in
sy diens en 10c per week ten opsigle van elke ander werknemer
vir wie lone in Seksie 3 voorgeskryf word, bydra tot die
Werwings- en Opleidingsfonds van die Bounywerheid [ingestel
deur die Federasie van Bounywerhede (Suid-Afrika) en hierna die
“Opleidingsfonds” genoem], met die doel om die oogmerke van
die Opleidingsfonds soos in die konstitusie daarvan uiteengesit
te verwesenlik.

(2) Klousule 11 (2) tot en met (7) is mutaris mutandis op
hierdie klousule van toepassing.

13. WERKGEWERSWAARBORG

(1) Elke werkgewer wat die volgende klasse werknemers in sy
diens het, moet ten opsigte van elke werknemer in elke kategorie
die bedrae wat teenoor elke klas aangegee word, by die Raad
deponeer:

Eik
R

(a) Geregistreerde draadwerkar...... v e 500
(b) Spesialisambagsman...,........... Vb s eren 00
{C) AMbagsmian:: oo v i 3 yrmnre veeen 400
(d) Installeerder van elektriese leipype. .. ... Crereaaa 275
(8 DIyWer...ovovvernnennn,. et beeeaaa. Ceeenaeas 100
(f) Arbeider....... DR < S M T 60

. {2) Die bedrae wat ingevolge subkiousule (1) by die Raad
inbetaal word, moet in ’n aparte rekening gestort word en kan
deur die Raad belé word in opbetaalde aandele, vaste deposito’s
of spaarrekenings by enige bank of bougenootskap., Die rente
op sodanige beleggings val aan die werkgewer toe.

{3) Die doel met dic deposito by die Raad is om aan die
werknemers dic volle of gedeeltelike lone en die geldekwiwalent
te betaal van alle verlofbesoldigings-, verlofbonus- en diensbonus-
eise in gevalle waar sodanige geld of 'n gedeelte daarvan andersins
vir die werknemers verlore sou gaan weens die bankrotskap of
likwidasie van 'n werkgewer.

(4) Alle werkgewers moet binne 90 dae vanaf die publikasis-
datum van hierdie Oorcenkoms die bedrae in subklousule (1)
voorgeskryf by die Raad stort.

(5) Alle werkgewers wat n& die publikasiedatum van hierdie
Ooreenkoms tot die Nywerheid toetree, moet die bedrae in
subklousule (1) voorgeskryf binne 30 dae n4a die aanvang
van die besigheid by die Raad stort.

(6) 'n Werkgewer wat ’'n werknemer in diens neem vir wie
n deposito ingevolge subklousule (1) vereis word, moet die
voorgeskrewe bedrag binne 30 dae nadat die werknemer by hom
in diens getree het by die Raad stort: Met dien verstande dat
die werkgewer die geld binne 30 dae nadat die werknemer sy
diens verlaat het, van die Raad kan terugeis. =T

(7) Die werkgewer kan stortings by diec Raad ingevolge sub-
kiousule (1) na ’n ander werknemer oordra: Met dien verstande
dat die totale bedrag van die storting al die werknemers dek
vir wie stortings vereis word.

(8) Ondanks andersluidende bepalings in hierdie klousule, kan
die werkgewer aan die Raad 'n toepasiike waarborg verskaf
wat vir die Raad aanneemlik is in plaas van die storting wat
ingevolge subklousule (1) vereis word: Met dien verstande dat
alle ander bepalings betreffende dic wyse van uitbetaling van
die deposito op die verskaffing van die waarborg van toepassing
is.

14, LEDEGELDE VAN DIE VAKVERENIGINGS EN DIE
WERKGEWERSORGANISASIE

(1) Ondanks klousule 9 (3) (h) van Deel 1 van hierdie Qor-
esnloms, moet elke werkgewer wat lid is van die Electrical
Contractors’ Association (South Africa) van die loon van elke
werknemer wat 1id is van die South African Electrical Workers®
Association die bedrag aftrek wat deur sodanige werknemer
aan genoemde Association verskuldig is, scos deur die Raad van
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advised by the Council from time to time, in respect of each
week of part of a week of employment, including the period
the employee is on leave in terms of clause 3 of this section.
The employer shall forward the amount thus deducted, together
with the form prescribed by the Council, to the Secriary of the
Coucil not later than the seventh day of each month following
that in respect of which the deductions were made.

(2) Every employer who is a member of the Electrical Con-
tractors” Association (South Africa) shall forward the levy
payable io the Association as advised by the Council from time

to time, togeiher with such form as prescribed by the Council, -

to the Secretary of the Council not later than the seventh day
of each month in respect of which the payments are made.

(3) The S.A. Electrical Worker’s Association and the Electrical
Contractors’ Association (South Africa) shall and hereby do
indemnify the Council against any claim that may arise in
respect of this clause, and when a deduction or 2 payment of the

" levy in terms of this clause has been made, irrespective of whether
this amount has been paid over to the said trade union or
employers’ organisation, the employee or employer concerned
shall be desmed to have paid his subscription or levy to the said
union or employers’ organisation.

(4) The Council undertakes to render all reasonable service to
give effect to this clause for which an amount of 24 per cent of
all contributions and levies in terms of subclauses (1) and (2)
shail be paid to the Council.

SECTION 2
WAGES AND/OR EARNINGS

1. BEvery employee who, prior to the date of coming into
operation of this Agreement, was in receipt of a higher rate
than that prescribed in the Agreement for the class of work upon
which he is employed shall continue to receive not less than
such higher rate while he is employed by the same employer
on the same work or any other work for which a lower rate is
prescribed.

2. No employee shall be required as part of his contract
of service to accept beard or lodging or both from his employer
or to purchase any goods or hire any property from his employer,
but where an employee agrees to accept board or lodging or
both from his employer, the employer may deduct not more than
R1,50 per week when board and lodging are provided and not
more than R1,10 per week for board only or 40c per week
for lodging only: Provided that such lodging has been approved
by the Council and the local authority concerned.

3. No emlployee shall be employed on more than one occupa-
tion scheduled in this Agreement at different rates of pay in
any one week, including any overtime worked, at a higher paid
occupation unless payment is made as if such employee had
been emploved for the whole of that week on the highest paid
occupation: Provided that where a lower paid employee is tempo-
rarily substituted for a higher paid employee who is absent from
his work and not employed elsewhere in the establishment, such
substituted employee shall be paid at the higher paid occupation.
Any period of substitution of less than one-half shift in the
aggregate in any- one week shall not count for payment at the
higher rate. )

4. Subject to the provisions of clauses 2 and 3, no employer
shall pay to the employee (other than an apprentice serving under
a contract of Apprenticeship in terms of the Apprenticeships Act,
1944) engaged on any of the classes of work specified in the wage
schedules in Section 3 wages and/or earnings lower than those
stated against such classes, and no employee shall accept wages
and/or earnings lower than those stated against such classes.

SECTION 3
1. SCHEDULE OF WAGES AND/OR EARNINGS
Per hour
R
{1) Rare A
(2) Registered wireman, specialist artisan and artisan
(as defined in this Agreement)................... 1,75
(b) Installation and/or repair and/or servicing of
Burglar and other similar alarm systems operated
at a voltage in excessof 40 volts......oecvvvnnnn, 1,75
{c) Telephone electrician’s work........ veassressanes 1,75
{2) Rate D
(a) Installation of aerials on consumers’ premises...... 1,16
(b) First six months of experience (Rate DD)......... 0,85

tyd tot tyd meegedeel, ten opsigte van elke week diens of
gedeelte daarvan, met inbegrip van die tydperk wat die werk-
nemer ingevolge klousule 3 van hierdie Seksie met verlof
is. Die werkgewer moet die bedrag aldus afgetrek saam met
die vorm deur die Raad voorgeskryf voor of op die sewsnde
dag van elke maand ni die een ten opsigte waarvan die afirek-
kings gemaak is aan die Sekretaris van die Raad stuur.

(2) Elke werkgewer wat Hd is van die Electrical Contractors’
Association (South Africa) moet die heffing wat aan die Asso-
ciation verskuldig is scos van tyd tof tyd deur die Rosd mee-
gedeel, saam met die vorm soos deur die Raad voorgeskiyf
voor of op die sewende dagz van elke maand fen opsigle waar-
van die betalings pemaak word aan die Sekretaris van die
Raad staur,

(3) Die S.A. Electrical Workers’ Association en die Electrical
Contractors’ Association (South Adfrica) moet die Raad vry-
waar, en vrywaar dic Raad hierby, teen enige eis wat ten
opsigte van hierdie kiousule mag onistaan, en wanneer 'n aftrek-
king of ’n betaling van die hefiing ingevolge hierdie klousule
gemaak is, ongeag daarvan of hierdie bedrag aan die gencemde
vakvereniging of werkgewersorganisasie corbetaal is of nie, word
daar geaz dat die betrokke werknemer of werkgewer sy lede-
geld of heffing aan die gencemde vakvereniging of werkgewers-
organisasie betaal het.

(4) Die Raad onderneem om alle diens wat redelik moentlik
is, te lewer ten einde aan hierdie klousule gevolg te gee. Vir
hierdie diens moet 'n bedrag van iwee en 'n half persent
van alle bydraes en heffings ingevolge subklousules (1) en (2)
aan die Raad betaal word.

SEKSIE 2

LONE EN/OF VERDIENSTE

1. Bike werknemer wat voor die datum van inwerkingtreding
van hierdie Qoreenkoms 'n ho#r leon ontvang het as di¢ wat in
hierdie Ooreenkoms voorgeskryf word vir die klas werk wat
hy verrig, moet steeds minstens scdanige hor loon ontvang
terwyl hy by dieselfde werkgewer werksaam is en dieselide werk
of ander werk waarvoor ‘n laer loon voorgeskiyf word, verrig:

2. Daar mag van geen werknemer vereis word om as deel
van sy dienskontrak kos of inwoning of beide van sy werk-
gewer aan te neem nie of om van sy werkgewer goedere te
koop of eiendom te huur nie, maar waar 'n werknemer instem
om kos en inwoning of beide van sy werkgewer aan te neem,
kan die werkgewer hoogstens R1,50 per week, as kos en inwoning
verskaf word, of hoogstens R1,10 per week as slegs kos ver~
skaf word, of hoogstens 40c per week as slegs inwoning ver-
skaf word, aftrek mits sodanige inwoning deur die Raad en
die betrokke plaaslike owerheid goedgekeur is.

3. Geen werknemer mag meer as een werk waarvoor ver-
skillende lone in hierdie Ooreenkoms voorgeskryf word, met
inbegrip van oortyd gewerk, teen 'n hoér besoldigde werk, in een
bepaulde week verrig nie, tensy sodanige werknemer betaal
word asof hy die hele week die werk met die hoogste besoldi-
ging verrig het: Met dien verstande dat waar ’n laer besoldigde
werknemer tydelik die plek inneem van ’n ho¥r besoldigde werk-
nemer wat van sy werk afwesig is en nie elders in die bedryfs-
inrigting werksaam is nie, die werknemer wat sodanige plek
inneem, teen die hogr loon besoldig moet word. 'n Vervangings-
tydperk van altesaam minder as ‘m halwe skof in 'n bepaalde
week tel nie vir betaling teen die hoér loon nie.

4. Behoudens klousules 2 en 3, mag geen werkgewer aan
werknemers (uitgesonderd vakleerlinge wat ’n leerlingkontrak
ingevolge die Wet op Vakleerlinge, 1944, uitdien) wat enigeen
van die klasse werk verrig wat in die loontabelle in Seksie 3
vermeld word, lone en/of verdienste betaal wat laer is as dié
wat teenoor sodanige klasse gemeld word nie, en mag geen
werknemer lone en/of verdienste aanneem wat laer is as dié
wat teenoor sodanige klasse gemeld word nie.

SEKSIE 3
1. VOORGESKREWE LONE EN/OF VERDIENSTE
Per uur
R
(1) Loon A
(a) Geregistreerde draadwerker, spesialisambagsman
en ambagsman (soos in hierdie Ooreenkoms om-
SEEVEY i s o B R R TR 5 1,75
(b) Installering en/of herstel en/of versiening van dief-
en ander soortgelyke alarmstelsels met 'n hoér span-
pingasd40volt.........oiiiiiiiin R 1,75
{c) Werk van 'n telefoonelektrisién......... S 1,75
(2) Loon D
Installering van antennes op verbruiker se perseel..... 1,16
Eerste ses maande ondervinding (Loon DD)...... e.e.. 0,85
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(3) Electrical Conduit Installers.

{a2) Electrical conduit installer affer completion of 12 months |

as an clectrical conduit installer in the Industry after registration
in terms of section 11 (2) (b} of the Electrical Wiremen and
Coniractors Act, 1939: 55 per cent of the wage of an employee
for whom wages are prescribed under Rate A,

(b) Electrical conduit installer during the 12 months as an
electrical conduit installer in the Industry after registration in
terms of section 11 (2) (b) of the Elecirical Wiremen and
Coniractors Act, 1939: 75 per cent of the wage prescribed in
paragraph (a).

(¢) Learner electrical conduit installer during training: 75 per
cent of the wage prescribed in paragraph (b).

(4) Drivers.

Tare of vehicle Per 1{veek
fA) uD o IIODEE. . v v ve vovis s smeiae DAY
(b} over 3 500 kg but not over 9000 kg......... veee. 38,00
(6} oveE DOBDKE. . ccnvnvmmv st e 41,00

“Vehicle” means a conveyance propelled by other than human
or animal power and includes a tractor.

(5) Watchmen: R20,70 per week.

{a) The crdinary hours of work of a watchman shall not
exceed 12 hours per shift for a six-day week.

(b) The hourly rate of a watchman shall be calculated by
dividing his weekly wages herein specified by 72.

(6) Pupil engincers andjor approved students.

Per hour
R
Fiest year of pupilage. . .civavasis v vanasnnicoiss ceee 0,85
Second year of pupllage: .. v.veaveisivissaiasases L 1,16
Therealter: o, st inaes e e RS e A . 1,20
(7) Rate DDD.

The following operations when performed in the workshop
of an establishment in connection with the repair of appliances
{other than rotating or reciprocating appliances utilising 2 motor
in any form) of a load not exceeding 5 amperes, except in
respect of domestic radiators where the load does not exceed
10 amperes:

(a) Repair and/or replacement of heating elements on

APEHANCES. . i

(b) Repair and/or replacement of ceramic or other

insulating spacers and/or formers used for heating
elements, including fixing

(¢} Repair ancf,for reassembly of heating element con-

IS s e D ewrasas

(d) Repair and/or replacement of cords to appliances

(8) Rare L
Labourer: 38c per hour.

2. ATTENDANCE ALLOWANCE

(1) Every driver and labourer shall be paid an atiendance
allowance of 2¢ per hour for every ordinary hour
worked during any week, which shall be in addition to his
ordinary wage: Provided that where such employee does not
work the full number of hours prescribed in the Agreement,
the allowance shall not be paid in respect of any hours worked.
This allowance shall be paid at the same time as his other
remuneration is paid and is not payable on overtime.

(2) MNotwithstanding the provisions of subclause (1), where a
driver or labourer is absent from work with the permission of
his employer of absent on account of sickness or circumstances
beyond his control, such employee shall be paid the allowanes in
respect of the number of ordinary hours he actually worked:
Provided that the employer may call on such employee to
produce evidence in proof of cause of absence. Where a driver
or labourer is employed after the commencement of the normal
working week of an employer and he works the full number
of normal hours for that week after commencement of employ-
ment, he shall be paid the attendance allowance for all normal
hours werked during the rest of the week after the commence-
ment of employment. Where a driver or labourer is dismissed
or resigns before the end of the normal working week of an
employer and he complies with the other requirements of the
Agreement regarding termination of employment and he works
the full number of normal hours for that week prior to termi-
nation of employment, he chall be paid the attendance allowance
for all normal hours worked during the week before the termina-
tion of his employment.

(3) Every driver and labourer shall be paid the attendance
allowance for public holidays in respect of the number of hours
he would have worked on a normal working day (excluding
overtime): Provided that where a public holiday falls on a
Saturday the provisions of this clause shall not be applicable,

66¢ per
hour

(3) Installeerders van elekiriese leipype.

(2) Installeerder van elektriese leipype na vultoniiﬁ van 12
maande as installcerder van elektriese leipype in die id
ni regisirasie ingevolge artikel 11 (2) (b) van die Wet op Elektro-
tegniese Draadwerkers en Aannemers, 1939: 55 persent van die
IDOIld van ‘n werknemer vir wie lone onder Loon A voorgeskryf
word,

(b) Installeerder van elckiriese leipype gedurende die 12
maande as instaileerder van elektriese leipype in die Nywer-
heid nd regisirasic ingevolge artikel 11 (2) (b) van die Wet op
Elektrotegnicse Draadwerkers en Aannemers, 1939: 75 persent
van die loon in paragraaf (a) voorgeskryf. :

) Leerlinginstalleerder van elekiriese leipype gedurende oplei-
ding: 75 persent van die ioon in paragraaf (b) voorgeskryf,

(4) Drywers.

Tarra van voertuig Per week
R

(@) 1ot 3500 ke, ..o e 24,00

(b} oor 3 500 kg maar hoogstens 9 000 kg nie......... 38,00

O o L ceenee. 41,00

“Voertuig” beteken ’n vervoermiddel wat deur ander krag as
me;ihkc of dierlike krag voortbeweeg word, met inbegrip van n
trekler.

(5) Wagte: R20,70 per week.

(a) Die gewone werkure van ‘n wag mag hoogstens 12 wur per
skof wees waar ses dae per week gewerk word,

(b) Die uurloon van 'n wag word bereken deur sy weekloon
soos hierin gespesifiseer deur 72 te deel. :

(6) Leerlingingenieurs enjof goedgekeurde studente.

Per vur
R
Eerste jaar leetlingskap.cii. i crsivioncrinasinis oo 0,85
Tweede jaar leerlingskap.......coviiiiiiiiinnnnnn . 1,16
Daarma. .ooie i e 1,20
(7) Loon DDD.

Die volgende werksaamhede wanneer hulle verrig word in die
werkwinkel van ’n bedryfsinvigting in verband met die herstel
van toestelle (uitgesonderd roteer- of wederkerige toestelle wat
van ‘n motor in enige vorm gebruik maak) met ‘n las van hoog-
stens vyf ampére, behalwe ten opsigte van huishoudelike ver-
koelers waar die las hoogstens 10 ampére is:

(2) Herstel en/of vervanging van verwarmingsslemente
aan toestellel cooo iy Doom sn e, Sl v
(b) Herstel en/of vervanging van keramiek- of ander
isolecrspasieerders en/of -vormers wat vir verwar-
mingselemente gebruik word, insluitende die vassit
QAATVATL. ..ttt ettt v i s ananeenn
{c) Herstel en/of hermontering van verwarmingsele-
MENTROUGIS. . oottt e it e it
(d) Herstel en/of vervanging van koorde aan toestelle

" (8) Loon I
Arbeider: 38c per uur.

2. BYWONIMNGSTOELAE

(1) Aan elke drywer en arbeider moet daar benewens sy gewone
loon 'n bywoningstoclae van 2c per vur betaal word vir elke
gewone uur wat gedurende ’n week gewerk is: Met dien ver-
stande dat, indien sodanige werknemer nie die volie aantal ure
voorgeskryf in die Qoreenkoms werk nie, die toelae nie wir
enige aantal ure gewerk beiaal moet word nie. Hierdie toelae
moet saam met 5y ander besoldiging betaal word en is nie vir oor-
tydwerk betaalbaar nie. i

(2) Ondanks subklousule (1) moet 'n drywer of arbeider wat
met die toestemming van sy werkgewer of weens siekte of
omstandighede buite sy beheer van sy werk afwesig is, die toelae
betazl word ten opsigte van die aantal gewone ure wat hy werk-
lik gewerk het: Mot dien verstande dat die werkgewer van
sodanige werknemer kan vereis om bewys van die oorsaak van
die afwesigheid te lewer. Indien 'n drywer of arbeider na die aan-
vang van die gewone werkweek van ‘n werkgewer in diens geneem
word en die volle getal gewone ure vir daardie week na die
aanvang van die diens werk, moet hy die bywoningstoelae
betaal word vir alle gewone ure gewerk gedurende die res van
die week na die aanvang van die diens, Indien 'n drywer of
arbeider voor die einde van die gewone werkweek van 'n werk-
gewer onislaan word of bedank en hy aan die ander vereistes
van die Qoreenkoms hetreffende die beéindiging van diens vol-
doen en hy die volle getal gewone ure vir daardie week voor
die besindiging van sy diens werk, moset hy die bywoningstoelae
betarl word vir alle gewone ure gewerk gedurende die week
voor die begindiging van sy diens.

(3) Elke drywer en arbeider moet die bywoningstoelae betaal
word vir openbare vakansiedac ten opsigte van die getal ure
wat hy op 'n gewone werkdag sou gewerk het (cortydwerk wuit-
gesluit): Met dien verstande dat indien ’n openbare vakansiedag
op 'n Saterdag val, hierdie klousule nie van toepassing is nie.

66¢ per uuar
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3. ADJUSTMENT OF WAGES

(1) The wages of employees classified in clause 1 (1) of this
Section as Rate A employees shall be adjusted upwards or down-
wards at the rate of half a cent per hour as each notch of
0,500 points is traversed by the consumer price index figure.

(2) The wages of labourers shall be adjusted upwards or
downwards at the rate of a quarter cent per hour as each
notch of one point is traversed by the consumer price index
figure,

(3) The wages of employees classified in clause 1 (2} of
this Section as Rate 1D employees shall be adjusted upwards or
downwards at the rate of a quarter cent per hour as each notch
of 0,500 point is traversed by the consumer price index figure.

(4) Any increase or decrease in the wages shall become
effective on the first Friday after 15 January and 15 July of
each year and shall be based on the latest index figure
published in the Government Gazette necessitating such increase
or decrease.

(5) For the purposes of subclauses (1) and (3) “notch”
means each complete stage of 0,500 points variation in the index
figure upwards or downwards from 138,00, and the consumer
price index figure or “index figure” means the average between
the figures for Durban and Pietermaritzburg relating to all items
as published by the Secreiary for Statistics in the Government
Guazette in respect of each area compared with itself in April
1970,

(6) For the purposes of subclause (2), ‘“notch” means each
complete stage of one point variation on the index figure upwards
or downwards from 138,00 and the consumer price index figure
means the average between the figures for Durban and Pieler-
martizburg, relating to all items as published by the Secretary
for Statistics in the Government Gazette in respect of each area
compared with itself in April 1970.

(7) Notwithstanding the provisions of subclause (4) the wages

of employees. referred to in this clause shall be adjusted with
effect from the first Friday after the date of coming into
operation of this Agreement and for the purposes of such
adjustment the upward variation in the index figure shall be
taken as 24,7 points: Provided that an increase due in terms
of this subclause may be reduced by the amount of any increase
granted to the employee on or after 1 July 1975 and up to
and including the day immediately prior to the date of coming
into operation of this Agreement.

4. PAYMENT OF EARNINGS

An employee who lawfully terminates his services with an
employer on a day in the week which is not the normal pay-
day of that establishment, shall not be entitled to receive any
amounts due in terms of this Agreement until the next normal
pay-day of the establishment concerned.

Signed at Durban as authorised for and on behalf of the Parties
on this 25th day of April 1975. )
B. NICHOLSON, Chairman of the Council.
7. R. MARWICK, Secretary of the Council.
D. J. LAIDLAW, Vice-Chairman of the Couneil.

No. R. 613 9 April 1976

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941

ELECTRICAL INDUSTRY AND ELECTRICAL
CONTRACTING INDUSTRY, NATAL

I. Stephanus Petrus Botha, Minister of Labour, hereby,
in terms of section 22 (1) of the Factories, Machinery and
Building Work Act, 1941, declare the provisions of the
Agreement and notice relating to the Electrical Indusiry
and Electrical Contracting Industry, published under
Government Notice R. 612 of 9 April 1976, to be, on
the whole, not less favourable to the employees whose
hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and public holidays
are rzgula-ted thereby, than the relative provisicns of the
said Act. '

S. P. BOTHA, Minister of Labour.

3. AAWNPASSING VAN LONE

(1) I¥e lone van werknemers wat in kiousule 1 (i) van hicrdie
seksie as Loon A-werknemers ingedeel is, moet opwaarts of
afwaarts sangepas word teen 'n koers van ‘n halwe sent per uur
sodra elie kerf van 0,500 punte deur die verbruikersprysindeks-
syfer oorskry word,

(2) e lonz van arbeiders moet opwaarts of afwaaris aangepas
word feen 's koers van ‘n kwart sent per uur sodra elke kerf van
een punt deur die verbruikersprysindekssyfer oorskry word.

(3) Die lone van werknemers wat in klousule 1 (2) van hierdie
seksie as Loon D-werknemers ingedeel is, moet opwaarts of
afwaarts aangepas word teen 'n koers van ‘m kwart semt per
uur sodra elke kerf van 0,500 ponte deur die verbruikersprys-
indekssyler corskry word.

(4) Alle verhogings of verlagings in die lone word van krag
op die eersic Vrydag nd 15 Januarie en 15 Julie elke jaar en
moet gebasecer word ep die jongste indekssyfer soos in die
Sraa{;sko}fmm gepubliseer wat sodanige verhoging of verlaging
noodsaak.

(5) Vir die teepassing van subklousules (1) en (3) beteken “kerf”
elke volle trap van afwyking met 0,500 punte in die indekssyfer
bokant of onderkant 138,00, en beteken die verbruikersprysindeks-
syfer of “indekssyfer” die gemiddelde van die syfers vir Durban
en Pietermaritzburg ten opsigie van alle items soos deur die Sekre-
taris van Statistiek in die Staatskoerant gepubliseer ten opsigte van
elke gebied in vergelyking met dié gebied in April 1970.

(6) Vir die tocpassing van subklousule (2) beteken “kerf” elke
volle trap van afwyking met een punt op dic indekssyfer bokant
of onderkant 138.00, en betcken die verbruikersprysindekssyfer
die gemiddelde van die syfers vir Durban en Pietermaritzburg
ten opsigte .van alle items soos deur die Sekretaris van Statistiek
in die Staatskoerant gepubliseer ten opsigte van elke gebied in
vergelyking met dié gebied in April 1970.

(7) Ondanks subklousule (4) moet die lone van werknemers
vermeld in hierdie klousule met ingang van die eersle Vrydag na
die datum van inwerkingtreding van hierdie Ooreenkoms aan-
gepas word en vir die doeleindes van sodanige aanpassing moet
die opwaartse afwyking in die indekssyfer as 24,7 punte gereken
word: Met dien verstande dat enige verhoging verskuldig inge-
volge hierdie subklousule, verminder mag word met die bedrag
van enige verhoging wat op of na 1 Julie 1975 en tot en met die
dag onmiddeliik voor die datum van inwerkingtreding van hierdie
Ooreenkoms aan die werknemer toegestaan is.

4, BETALING VAN VERDIENSTES
'n Werknemer wat wettig sy dienste by ‘n werkgewer begindig
op 'n dag in die week wat nie die gewone betaaldag van dié
bedryfsinrigting is nie, is nie daarop geregtiz em enige bedrae
wat ingevoige hierdie Ooreenkoms aan hom verskuldig is voer
die volgende gewone betaaldag van die betrokke bedryisinrigting
te ontvang nie,

Namens en scos gemagtig deur die partye op hede die 25ste
dag van April 1975 in Durban onderteken.
B. NICHOLSCN, Voorsitter van die Raad.
D. J. LAIDLAW, Ondervoorsitter van die Raad.
J. R. MARWICK, Sekretaris van die Raad,

No. R. 613 -9 April 1976

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941

ELEKTROTEGNIESE NYWERHEID EN ELEKTRO-
TEGNIESE AANNEMINGSNYWERHEID, NATAL

Ek, Stephanus Petrus Botha, Minister van Arbeid,
verklaar hierby, kragtens artikel 22 (1) van die Wet op
Fabricke, Masjineric en Bouwerk, 1941, dat die bepalings
van die Qorecnkoms en kennisgewing in verband met die
Elektrotegniese Nywerheid en Elekirotegniese Aan-
nemingsnywerheid, gepubliscer by Goewermentskennis-
gewing R. 612 van 9 April 1976, oor die algemeen vir
werknemers wie se werkure en besoldiging ten opsigte
van oortydwerk, openbare feesdae en werk op Sondae en
openbare feesdae daarby geregl word, nie minder gunstig
is nie as die desbetreffende bepalings van gencemde Wet.

S. P. BOTHA, Minister van Arbeid.
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No R. 614 9 April 1976
INDUSTRIAL CONC]LIATION ACT, 1956

ELECTRICAL INDUSTRY, NATAL.—CANCELLA-

 No. R. 614

9 April 1976
WET OP NYWERHEIDSVERSOENING, 1956
ELEKTROTEGNIESE NYWERHEID, NATAL.—IN-

TION.OF GOVERNMENT NOTICE
I, Stephanus Petrus Botha, Minister of Labour, hereby,
in terms of section 48 (5) of the Industrial Conciliation
Act, 1956, cancel Government Notice R. 131 of 30
January 1976 with effect from the second Monday after
the date of publication of this notice. -

S. P. BOTHA, Minister of Labour.

TREKKING. VAN GOEWERMENTSKENNISGEWING

. Ek, Stephanus Petrus Botha, Minister van Arbeid, trek
hierby, kragtens artikel 48 (5) van die Wet op Tiywer-
heidsversoening, 1956, Goewermentskennisgewing R. 131
van 30 Januarie 1976 in met ingang van die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing.

S. P. BOTHA Mm;ster van Arbeid
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