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DISTRIBUTIVE TRADE, LARGER TOWNS

By direction of the Minister of Labour it is hereby
notified, in terms of section 14 (2} of the Wage Act, 1957,
~ that the Minister under the powers vested in him by section
i4 (1) of the said Act, has made the Wage Determination
in the Schedule hereto in respect of the Commercial
Distributive Trade, Larger Towns, and has fixed the second
Monday after the date of publication of this notice as the
date from which the provisions of the said Wage Deter-
mination shall be binding. :

SCHEDULE

1. AREA AND SCOPE OF THE DETERMINATION
This Deiermination shall apply in the following areas, namely:

Cape Province—The municipal areas of Aliwal North, Beau-
fort West, Burgersdorp, Caledon, Ceres, Cradock, Despatch, De
Aar, Durbanville, George, Goidon’s Bay, Graaff-Reinet, Gra-
hamstown, Hermanus, King William’s Town, Knysna, Kokstad,
¥raaifontein, Kuils River, Kuruman, Mafeking, Malmesbury,
Middelburg, Montagu, Mossel Bay, OGudishoorn, Paarl, Queens-
town, Riversdale, Robertson, Somerset East, Somerset West,
Stellenbosch, Strand, Swellendam, Uitenhage, Upington, Vrvburg,
Weilington and Worcester;

46402—A

BUSIEBEDRYF, GROTER DORPE

In opdrag van die Minister van Arbeid, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend-
gemaak dat die Minister kragtens die bevoegdheid aan hom
verleen by artikel 14 (1) van genoemde Wet, die Loon-
vasstelling wat in die Bylae hiervan verskyn ten opsigte
van die Kommersiéle Distribusiebedryf, Groter Dorpe,
gemaak en die tweede Maandag na die datum van publi-
kasie van hierdie kennisgewing bepaal het as die datum
waarop die bepalings van genoemde Loonvasstelling
bindend word.

BYLAE
1. GEERIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing in die volgende gebiede,
naamlik: '

Kaapprovinsie—Die munisipale gebiede Aliwal-Noord, Beau-
fort-Wes, Burgersdorp, Caledon, Ceres, Cradock, Despatch, De
Aar, Durbanville, George, Gordonsbaai, Graaff-Reinet, Graham-
stad, Hermanus, King William’s Town, Koysna, Kokstad, Kraai-
fontein, Kuilsrivier, Kuruman, Mafeking, Malmesbury, Middel-
burg, Montagu, Mosselbaai, Oudtshoorn, Paarl, Queenstown,
Riversdal, Robertson, Somerset-Oos, Somerset-Wes, Stellenbosch,
Strand, Swellendam, Uitenhage, Upington, Vryburg, Wellington
cn Worcester;
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Natal—The municipal areas or town board areas, as the case
may be, of Dundee, Esicourt, Glencoe, Ladysmith, Margate (as
it was before Proclamation 42 of 1974 by the Administrator of
the Province of Natal came into operation), Newcastle, Port
Shepstone, Scottburgh and Vryheid;

Orange Free State—The rmunicipal areas or village manage-
meni board areas, as the case may be, of Bethlehem, Ficksburg,
Harrismith, Heilbron, Kroonstad, Ladybrand, Odendaalsrus, Parys,
Senekal and Virginia;

Transvaal-—The municipal areas, village council areas, health
committee areas or local area committee areas of the Transvaal
Board for the Development of Peri-Urban Areas, as the case
may be, of Barberton, Bethal, Brits, Christiana, Ermelo, Evander,
Groblersdal, Heidelberg, Lichtenburg, Louis Trichardt, Lyden-
burg, Meyerton, Middelburg, Nelspruit, Nylstroom, Phalaborwa,
Pietersburg, Piet Retief, Potchefstroom, Potgietersrus, Rensburg,
Rustenburg, Schweizer-Rencke, Standerton, Tzaneen, Volksrust,
Warm ‘Baths, Waterval-Boven, White River, Withank, Wolmarans-
stad and Zeerust;
to all employees in the Commercial Distributive Trade and to
the employers of such employees: Provided that it shall not apply
to—

{a) employees, the major portion of whose time is spent on—

(i) hairdressing, hair-cutting, shaving, curiing, cleaning, singe-
ing, shampooing, bleaching, dyeing, colouring, linting, styling,
permanent waving, marcel or water waving, or any other treat-
ment of the hair of the head or the face; or

(ii) the massage or other stimulative treatment of the face,
scalp or neck; or

(iti) manicuring, evebrow plucking, board work, trichological
treatment or beauty culture;

whether or not any apparatus, appliance, preparation or sub-
stance is used in any of these operations;

{b) empiovees wholly or mainly employed in Bantu areas,
as defined in section 1 (1) of the Industrial Conciliation Act,
1956, for the performance of the activities for which they
are emploved; )

(c) employees in an establishment in which motor vehicles
are assembled and from which establishment motor spare paris
or accessories, whether manufactured thereia or acquired from
other sources, are sold or disiributed or both sold and distri-
buted, if and for so long as such spare parts or accessories
are sold or distributed or sold and distributed solely to
employers in the Motor Garage Trade;

(d) emplovees selling ice-cream, sherbet or frozen delicacies
of a similar nature from any convevance;

(¢) employees in the Mineral Water Manufacturing Tndustry
in respect of 1he sale or distribution by retail in the following
areas mentioned above, namslv George, Mossel Bay, Oudts-
hoorn, Paarl, Somerset West, Stellenbosch, Wellington, Worces-
ter, Kroonstad, Odendaalsrus, Virginia, Lichtepburg and Pot-
chefstroom;

(f) employess in the Wool, Mohair, Hides and Skins Trade
in the following of the areas mentioned above, namely Uiten-
hage and Kroonstad; and

(z) employees in the Business Equipment indusiry.

2. DEFINITIONS

{a) Unless the context otherwise indicates, any expression which
is used in this Determination and is defined in the Wage Act
1957, has the same meaning as that given in the said Act and,
unless inconsistent with the context—

“alternation hand” means an employes who is engaged in alter-
ing or repairing any articles of men’s, women’s or children’s
wearing apparel, other than second-hand clothing. incidental to
the sale of such articles from an estublishment;

“alteration milliner” means an employee who is engaged in
altering women’s or girls’ hats, incidental to the sale of such
hats from an establishment;

“Area A" means . the areas of Dispatch. Durbanville,
Gordon’s Bay, Hermanus, Kraaifontein. Kroonstad, Kuils River,
Meyerton, Odendaalsrus, Paarl, Potchefstroom, Somersel West,
Stellenbosch, Strand, Uitenhage, Virgimia, Wellington, Witbank
and Worcester, as described in ciause 1;

“Area B” means the areas of Bethlehem, Caledon, Ceres,
Cradock, Ermele, Estcourt, Evander, George, - Graaff-Reinet,
Heidelberg (Transvaal), Knysna, Ladysmith, Lichtenburg, Mal-
mesbury, Middelburg (Transvaal), Mossel Bay, Nelspruit, New-
castle, Oundtshoorn, Phalaborwa, Pietersburg, Rensburg, Rusten-
burg, Upington, Vryburg and Vryheid, as described in clause
1-

“Area C” means the areas of Aliwal North, Barberton,
Beaufort West, Bethal, Brits, De Aar, Dundee, Glencoe,
Grahamstown, Harrismith, King Willlam’s Town Kokstad, Mafe-
king, Margate (as it was before Proclamation 42 of 1974 by the
Administrator of the Province of Natal came into operation),

Natal —Die munisipale gebiede of dorpsbestuursgebiede, na
gelang van . die gevaE van Dundee, Estcourt, Glencoe, Lady-
smith, Margate (soos dit bestaan het voordat Proklamasie 42 van
1974 van die Administratenr van die provinsie Natal in werking
getree het), Newcastle, Port Shepstone, Scottburgh en Vryheid;

Oranje-Vrystaat.—Die munisipale gebiede of dorpsbestuursge-
biede. na gelang van die geval, van Bethlechem, Ficksburg, Harri-
smith, Heilbron, Kroonstad, Ladybrand, Odendaalsrus, Parys,
Senekal en Virginia;

Transvaal.—Die munisipale gebiede, dorpsraadgebiede, gesond-
licidskomiteegebiede of plaaslike gebiedskomiteegebiede van die
Transvaalse Raad vir die Ontwikkeling van Buitestedelike Gebiede,
na gelang van die geval, van Barberton, Bethal, Brits, Christiana,
Ermelo, Evander, Groblersdal, Heidelberg, Lichtenburg, Louis
Trichardt, Lydenburg, Meyerton, Middelburg, Nelspruit, Nyl-
stroom, Phalaborwa, Pietershurg, Piet Retief, Potchefstroom, Pot-
gictersrus, Rensburg, Rustenburg, Schweizer-Rencke, Standerton,
Trzaneen, Volksrust, Warmbad, Waterval-Boven, Witbank, Wit-
rivier, Wolmaransstad en Zeerust;

op alle werknemers in die Kommersiéle Distribusiebedryf en op
die werkgewers van sodanige werknemers: Met dien verstande
dat dit nie van toepassing is nie op—

(a) werknemers wie se (yd grotendeels in beslag gepeem
word deur—

(i) die knip, kap, skeer, krul, reinig, skroei, was, bleik, verl,
kleur, tint, stileer, permanent-, marcel- of waterkartel of enige
ander behandeling van die kop- of gesighare; of

(ii) die massering of ander stimulerende behandeling van
die gesig, kopvel of nek; of

(iil) naelversorging, winkbroue pluk, bordwerk, tricholegiese
of skoonheidshshandeling,
hetsy by enigeen van hierdie werksaamhcde enige apparaat,
toestel, preparaat of stof gebruik word, al dan nie;

(b) werknemers wat uitstuitiil of hoofsaaklix werksaam is in
Bantoggebieds soos omskryf in artikel 1 (1) van die Wet op
Nywerheidsversoening, 1956, vir die verrigting van die werk-
saamhede waarvoor hulle in diens geneem is:

(¢) werknemers in 1 bedryfsinrigting waarin motorvoertuie
gemonteer en waaruit motoronderdele of bybehore, hetsy
daarin vervaardig of uit ander bronne verkry, verkcop of ver-
sprei word, of sowel verkoop as versprei word indien en vir
solank as wat sodanige onderdele of bybehore verkoop of ver-
sprei word of verkoop en versprel word uitstuitlik aun werk-
gewers in die Motorgaragebedryf;

(d) werknemers wat roomys, sorbet of bevrore lekkernye van
'n soortgelyke aard van enige vervoermiddel af verkeop;

(e) werknemers in die Mineraziwaternywerheid ten opsigte
van die kleinhandelverkope of -verspreiding in die volgende
gebiede hicrio omskryf, naamiik George, Mosselbaal, Oudts-
hoorn, Paarl Somerset-Wes, Sisllenbosch, Wellington, Worcester,
Kroonstad, Odendaalsrus, Virginia, Lichienburg en Potchef-
siroom,

(f) werkaemers in die Wol-, Angorahaar-, Huid- en Velbedryf
in die volgende gebied hierbo omskryf, naamlik Ullenhage en
Kroonstad: en

(g) werknemers in die Bedryfsuitrustivgnywerheid.

2. WOORDOMSKRYWINGS

(2) Tensy die sinsverband anders aandui, het elke uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, omskryf
word, dieselide beickenis as in daardie Wet en, tensy onbestaan-
bkaar met die sinsverband, beteken—

“afleweringswerknemer” °n werknemer wat briewe; boodskappe
of goedere aflewer of vervoer op enige ander wyse as deur mid-
del van 'n motorvoertuig met ’n silinderinhoud van meer as 50
cm';

“algemene assistent” 'n werknemer wal een of meer van die
volgende werksaamhede verrig of in een of meer van die vol-
gende hoedanighede werksaam is:

(a) ’n Versorger-bestellingnemer vergesel of bystaan, maar nie
n motorvoertuig dryf of gereedskap onafhanklik gebrujk nie;

(b) adresseermasjienbediener;

(c) posseéls plak op briewe, pakkette of ander artikels wat
gepos moet word of ‘n handfrankeermasiien bedien;

(d) gedrukte of klaar geadresseerde etikeite plak op bottels,
bale. kiste of ander pakke;

{¢) monteur:

() kissies van kasplanke met die hand inmekaarsit;

(g) sakheelmaker;

(h) fietsmonteur;

(i) wiele omruil of lekke heelmaak;

(i) filterperse of masjinerie skoonmaak;

(k) pluimvee skoonmaak of pluk;

(1) rou vis skoonmaak, krap, moot of stukkend sny;

(m) invordering van kontantgeld in die geval van k.b.a.-verkope
of aanname van skriftelike bestellings;

(n) met betrekking tot goedere wat in die bedryfsinrigling ver-
koop word,. papier, monsters, linoleum. gordynstange, ogiesdraad,
draad of ander artikels of goedere met dic hand sny;
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Middelburg (C.P.), Montagu, Parys, Port Shepstone, Potgietérs-
rus, (Jueenstown, Riversdale, Roberisen, Scottburgh, Standerton,
Swellendam, Tzaneen, Volksrust and Warm Baths, as described
in clause 1;

“Aréa D” means the -areas of Burgersdorp, Christiana,
Ficksburg, Groblersdal, Heilbron, Kuruman, Ladybrand, Louis
Trichard, Lydenburg Nyistroom, Piet Retief, Senekal, Somerset
East, Schweizer-Reneke, Waterval-Boven, Wolmaransstad, While
River and Zeerust, as described in clause 1;

“assembler” means an employee, other than a bicycle assembler,
who is engaged in assembling mechanical or elecirical devices or
appliances or any components thereof as a whole or in part
from ready-made parts;

“bag mender” means an employee who is engaged in mending
bags or sacks by machine where such mending is incidental
tg the sale of the bags or sacks or goods to be contained in
them; )

“Bantu” means a person who in fact is or is generally
accepted as a member of any aboriginal race or tribe of Africa;

“bicycle assembler” means an employvee who is engaged in
any one or more of the following duties or operations:

(a) Assembling bjcycles or any components thereof as a
whole or in part from ready-made parts;

(b) trueing bicycle wheels or making final adjustments to
an assembled bicycle;

(c) adjusting precision bearings, chains or build-up wheels or
setiing and tightening spokes;
and for the purpose of this definition the expression *“bicvele”
means a bicycle, a tricycle and a delivery tricar propelled by
hand or foof and includes a perambulator, a go-cart, a scooter,
an express wagon, a pedal car and any other similar child’s
wheeled vehicle or toy propelled by hand or foot;

“business equipment” means appliances, equipment, machines,
devices and apparatus, operating according to manual, photogra-
phic, mechanical, elecirical, electrostatic, or elecironic principles
or any combination of such prineiples, which are primarily
intended for use in accounting, business, calculating, data pro-
cessing, or office procedures:

“Business Equipment Industry” means the industry in which
employers are associated with their employees for the purpose
of carrying on one or more or all of the following activities:

(a) Assessing the needs of business, industrial, State or other
undertakings and organisations in regard to the use of business
equipment and recommending equipment and systems to meet
specific needs;

(b) leasing, hiring, renting or selling business equipment,
including the selling by the supplier of business equipment of
accessories and maferials wsed in conjunction with the equip-
ment supplied;

{c) providing services to users of business equipment, which
are essential or incidental to the operation thereof, such as
training the user’s employees in operating the equipment, the
design or implementation of accounting, business, data-processing
or office systems, and the hiring of the services of specialist
staff;

(d) assembling, installing, maintaining, servicing or repairing
business equipment;

but does not include the sale or distribulion or the sale and
distribution of business eqguipment or accessories and matenals
for such equipment, where such sale or distribution is not also
carried on In conjunction with any one or more of the activiiies
referred to in (2). (¢} or (d) above;

“casnal emplovee” means an employee who is employed by
the same employer on not more than three days in any week,
except in a week during which the end of a month falls on a
work-day, in which case such an employee may in such week
work for the same emplover for not more than three days up to
and including the last day of that menth and for not more than
three days of the next month, provided that such employee is
not employed by the same employer for more than five days in
such week; .

“Catering Trade” means the Trade in which employers and
employees are associated wholly or mainly for the purpose of
preparing, serving or providing meals or refreshments (whether
liguid or otherwise) or both such meals and refreshments in or
from any establishment or portion thereof, whether permanent,
temporary, indoors or in the open air. and this includes such
activities- when carried on in or from one or more classes of
premises or portions thereof—

(a% which are used as public restaurants, cafés or tearooms;
(b) where meals or non-alcoholic drinks are served for con-
sumption on the premises -or provided for consumption away
-from the premises; e e .
(c) where acrated or mineral waters are supplied in glasses
or other containers for consumption on the premises;

(d)-where the above-mentioned activities are carried on in or
in connection with any theatre, bioscope, bioscope-tearoom or
any other entertainment or function;

(o) afvalmetaal met asetileen- of elektriese brander in stukke
sny; i :

“(p) afleweringswerknemer;

(q) uitstalier se assistent;

{r} dupliseermasjienbediener; i

(s) botiels of ander houers vul, of dit van doppies, proppe of
eiiketie voersien; - = '

(t) pos opvou of in koeverte plaas;

(u) eiers volgens grootte gradeer; .

(v) roerende eiendom gedurende die besigheidsure van ‘n
bedryfsinrigting bewaak;

(w) stryker;

. (%) tee of dergelike dranke maak vir, of tee of dargelike dranke
bedien aan werknemers of aan sy werkgewer of aan gaste:

(y) bale, blikke, kiste of ander pakke met die hand merk, brand-
merk of siabloneer;

(z) gebruikte kiere vir verkoop heelmaak of verstel;

(aa) bediener van 'n mobiele hystoestel;

(ab) kiste“of kratte toespyker of heelaak;

(ac) masjinerie . of voertuie, uitgesonderd motorvoertuie, olie
of smeer;

(ad) tediener van 'n draagbare pomp;

(az) enige kragaangedrewe masiien bedien wat nie andersins
spesifiek in hierdie klousule vermeld word nie:

(af) goedere verpak vir versending of aflewering;

(ag) goedere op uitstaltoonbanke, cilandrakke (“gondolas™) of
rakke plaas of opstapel, maar nie vir verfoning nie;

(ah) met 'n rubberstempel of ander toestel pryse herhaaldelik
op goedere aanbring. onder toesig;

(af) met ’n gestelde massameter of met 'n gestelde maat her-
ha&ldelik‘ massameel of herhaaidelik meet; of massabepaling vir
voorraad;

(ai) riffel- of veselborddose of soortgelyke houers inmekaarsit
of uitmekaarhaal: :

(ak) pakke, pakkette of sjablone sorteer of pakketle toedraai;

(al) bande of drade om kiste sit;

(am) rubber- of ander stempels gebruik, waar daar geen onder-
skeidingsvermo# nodig is nie;

{an) wag;

“algemene werker” ’n werknemer wat een of meer van die
volgende werksaambede verrig of in een of meer van die volgende
hoedanighede werksaam is:

(a) 'n Drywer van 'n afleweringsvoertuig vergesel of bystaan,
maar nie die aileweringsvoertuig dryf nie;

(b) afvalmetaal opbreek, waarby inbegrepe is afvalmetaal in
stukke sny met enige middel uitgesonderd ’n asetileen- of elek-
triese brander;

(c) lgoedere dra of skuif, uitgesonderd met 'n kragaangedrewe
toestel;

(d) persele of voertuic, meubels, implemente, gereedskap, gerei
of ander artikels op sy werkgewer se perseel skoonmaak;

(e) outomatiese of halfoutomatiese masjiens, bewegende ver-
voerbande of platforms voer of daarvan afneem;

(f) voertuie laai of aflaai;

{g) vuurmaak of vure aan die brand hou of afval! of as ver-
wydsr;

(h} afvallood smelt:

(i) sakke met die hand heelmaak;

(i) besianddeiz van diere- of pluimveevoer wasarvan die massa
voeraf bepaal of andersins vasgeste! is, met die hand meng;

(k) deure of vensters of bale, kiste of ander pakke oop- of
toemaak; : :

(1) leg sakke, boitels of ander houers sorteer;

(m) goedere niipak;

(n) oorpakke. uniforms of beskermende klere was;

“Banioe” n perzoon wat inderdaad ’'n lid van enige inboorling-
ras of -stam van Afrika is of algemeen as sodanig aanvaar word;

“bediener van 'n mobiele hystoestel” 'n werknerner wat 'n krag-
aangedrewe mobiele hystoestel bedien wat by die laai, aflaai,
versit of opstapel van goedere gebruik word, en omvat dit ook
'n bediener van ‘n goederehyser; d

“bedryfsinrigting” 'n perseel waarop of in verband waarmee
een of meer werknemers in die Kommersiéle Distribusiebedryf
in diens is;

“bedryfsuitrusting™ toestelle, uitrusting, masjiene, instrumente en
apparaat, hetsy gebruik gemaak word van die hande, van foto-
grafiese, meganiese, elekirotegniese, elektrostatiess of elekironiese
beginsels, of enige kombinasic van sodanige beginsels. wat in die
eerste instansie bedoel is vir gebruik in boekhou-, besigheids-,
rekenaar-, dataverwerkings- of kantocrprosedures;

“Bedryfsuitrustingnywerheid” die Nywerheid waarin werkgewers
en werknemers met mekaar geassosieer is met die doel om een of
meer of al die volgende werksaamhede te verrig: ’

(a) 'n Raming te maak van die. behoeftes van ‘besigheids-,
nywerheids-; staats- of ander ondernemings en organisasies
betreffende die gebruik van bedryfsuitrusting en om. uitrusting
en stelsels aan te beveel wat in die bepaalde behoeftes sal voor-
sien;
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and also includes the supply of liquor in -any such establishments
or on any such premises in terms of a liquor licence under the
Liquor Act, 1928, held by such employers, but it does not include
hotels, establishments trading exclusively under a wine and malt
liquor licence, boarding-houses or accommodation establish-
meiis;

and includes all operations incidental to or consequent on any of
the aforesaid activities;

“chaulfeur” means an employee who is engaged in driving a
motor vehicle designed to carry passengers and used for the
conveyance of his employer, staff, clients or visitors;

“clerical assistant” means an employee who, under the super-
vision of a clerk with not less than two years’ experience, is
engaged in any one or more of the following activities:

(a) Adding or subtracting, with or without a machine;

(b) copying, otherwise than by means of a typewriter, names
and addresses from prepared documents on to envelopes, labels
or circulais; '

(c) entering, otherwise than by means of a typewriter, particu-
lars in records;

(d) filing documents in accordance with a written instruction or
list or in alphabetical, colour or numerical order;

(e) issuing time cards;

() writing out consignment or delivery notes or packing slips;

(g) writing up stock cards; :

(h) in an establishment or a portion of such establishment to
which customers normally have no access, checking, for accuracy,
orders assembled by a store assistant;

“clerk” means an emplovee who is engaged in writing, typing
or any other form of clerical work and includes a despatch
clerk, an office cashier, an outside sales assistant, a store detec-
tive, a storeman, a telephone switchboard operator and an opera-
tor of a machine used for accounting and calculaling purposes or
a punch card machine, but does mot include any other class of
employee elsewhere defined in this clause, notwithstanding the
fact that clerical work may form. part of such employee’s work;

“coal” includes coke and charcoal;

“Coal Trade” means the trade in which employers and
employeas are associated for the sale, distribution and prepara-
tion for sale of coal or firewood or both, or for any one or
more of these activities;

“Commercial Distributive Trade” means the Trade in which
employers and employees are associated for the purpose of con-
ducting a shop and includes all operations incidental thereto
carried on by such employers and their employees but does not
include—

(1) that section of the Trade in which is carried on—

(a) the sale or distribution or the sale and distribution by
mamufacturers (including cereal millers) of the goods manu-
factured by them: Provided that this exclusion shall not
apply—

(i) in respect of the sale or distribution or the sale and
distribution of goods, other than bread, biscuits, cakes and
pasiries, from premises situated away from the factory pre-
mises if such goods have not been manufactured or produced
to the order of any person and are sold or distribuied to any
person for use or consumpticn by that person and not for
resale; and

(i) to a manufacturer’s representative through whose acti-
vities goods of a manufactarer are sold or distributed or sold
and distributed;

(b) the sale or distribution or the sale and distribution of
the products of a bakehouse from the premises thereof;

{c) the sale or distribution or the sale and distribution of
stone, gravel, sand, road material or other similar products; or

(d) the business of a guarry master;

(2) the business carried on under a wine and malt liquor
licence;

(3) the Catering Trade;

(4) the Coal Trade;

(5) the Dairy Trade;

(6) the Eating-house Keeper Trade;

{7} the Liquid Fuel and Qil Trade;

(8) the Liguor Manufacturing Industry;

(9) the Meat Trade;

{10} the Motor Garage Trade;

(11} the MNewspaper Publishing Trade;

(12) the Timber Trade;

“commission work™ means any system under which a travel-
let’s remuneration is based on the value or number of orders
submitted by him to, and accepted by, his employer;

“dairy produce” means, without limiting the ordinary meaning
of the term, cream, butter, cheese, buttermilk, skimmed milk, sepa-
rated milk, cultured milk, sour milk, eggs, honey and ice-cream;

(b) bedryfeuitrusting te verhuur, te huur, te verpag of the ver-
koop, insluitende - die- verkoop deur die verskaffer van bedryfs-
vitrusting van toebechore en materiaal wat gebruik word saam
met die uitrusting wat verskaf word;

(c) dienste iz lewer aan gebruikers van bedrylsuitrusting wat
nocdsaaklik is vir of gepaard gaan met die bediening daarvan,
soos die opleiding van die werknemers van die gebruiker in
die bediening van die uitrusting, die ontwerp of implementering
van boekhou-, besicheids-, dataverwerkings- of kantoorstelsels
en die huur van die dienste van gespesialiseerde personeel;

(d) bedryfsuitrusting te monteer, installeer, onderhou, versien
of herstel;

maar uitgesonderd die verkoop of verspreiding of die verkoop
en verspreiding van bedryfsuitrusiing of toebehore en materiaal
daarvoor, waar sodanige verkoop of verspreiding nic uitgeoefen
word saam met enigeen of meer van die werksaamhede in (a),
c) of (d) hierbo bedoel nie;
“bestuurder” 'n werknemer wat deur sy werkgewer belas is met
die algehele— .

(a) tocsig oor; : )

(b) verantwoordelikheid vir; en

(c) leiding van;
die werksaamhede van 'n bedryfsinrigting en die werknemers wat
daarin werk:

“buiteverkoopsassistent” 'n werknemer wat vir en namens 'n
kleinhandelbedryfsinrigiing van kantoor tot kantoor of van privale
huis tot private huis gaan om bestellings van persone te vra, aan
te vra of te werf vir die verskaffing van goedere aan hulle vir
hul eie gebruik of verbruik, en wat geld namens sy bedryfsin-
rigting Kan insamel; -

“chauffeur” 'n werknemer wat ‘n motorvoertuig bestuur wat
vir die vervoer van passasiers bedoel is en wat gebruik word
vir die vervoer van sy werkgewer of van persenesl, Klante of
besoekers; ' :

“deeltydse drywer van 'n motorvoeriuig” 'n werknemer wat in
die reél ander werk doen as om ’'n motorvoeriuig te dryf maar
wat op meer as twee dae in 'n week 'n motorvoertuig vir alte-
saam hoogstens drie uur op enige sodanige dag dryf, en by die
toepassing van hierdie woordomskrywing omvat die uitdrukking
“n motorvoertuig dryf” alle tydperke wat hy dryf en alle tyd
wat die drywer, terwyl hy in beheer van die voertuig is,” aan
werk in verband met die voertuig of die vrag bestee;

“deeliydse werknemer” ’n versteller, hoedeversteller, skoonmaker
van persele, klerk, uitstailer, verkoopsassistent of ’'n winkel-
assistent wat as sodanig by die week of maand in diens is vir
hoogstens 25 gewone werkure in 'n week:

“demonstrateur” 'n werknemer wat in of by sy werkgewer
se bedrvfsinrigting uitsluitlik of hoofsaaklik gemoeid is met die
demonsirasie van goedere met die doel om persone te beweeg
om sodanige goedere te koop;

“demonstratenr-verkoopsman” ‘n werknemer wat uitsluitlik of
hoofsaaklik 'weg van die bedryfsinrigting van sy werkgewsr
masiinerie, geresdskap, radio’s, koelkaiste of ander meganiese foe-
steile demonstreer, en wat sodanise masjinerie, gereedskap, radio’s,
koelkaste of ander toestelle mag verkoop;

“Pistrik A" die gebiede Bethlzhem, Bethal, Brits, Despatch,
Durbanville, Ermelo, Esicourt, Evander, George. Gordonsbaai,
Grahamstad, Harrismith, Heidelberg (Transvaal), King William’s
Town, Knysna, Krasifoniein, Kroonstad, Kuilsrivier, Kuruman,

2% 0,

Ladysmith, Lichtenburg, Meyerton, Middelburg  {Transvaal),
Mosselbaai, Nelspruit, Newcastle, Nylsiroom, Odendaalsrus,
Oudishoorn, Paar!, Phaiaboirwa, Pietersburg, Polchelstroom,

Potgistersrns, Queenstown. Rensburg, Rustenburg, Somerset-Wes,
Standerton, Stellenbosch, Strand, Tzaneen, Ultenhage, Upington,
Virginia, Volksrust, Viyburg, Vryheid, Warmbad, Wellington,
Witbank, Witrivier en Worcester, soos in klousule 1 beskryf;

“Distrik B” dic gebiede Aliwal-Noowrd, Barberton, Beaufort-
Wes, Burgersdorp, Caledon, Ceres, Ciristinna, Cradock, De Aar,
Dundee, Ficksburg, Glencoe, Graaff-Reinet, Groblersdal, Heil-
bron, Hermanus, Kokstad, Ladybrand, Leouis Trichardt, Lyden-
burg, Mafeking, Malmesbury, Margate (soos dit bestaan het
veordat Proklamasie 42 van 1974 van die Administrateur van
die provinsie Natal in werking gefree hetj, Middelburg (KL.FP),
Montagu, Parys, Piet Retief, Port Shepstone, Riversdal, Roberi-
son, Schweizer-Renske, Scottburgh, Senckal, Somerset-Oos, Swel-
lendam, Waterval-Boven, Wolmaranssiad en Zeerust, soos in
klousule ! beskryl;

“drank” enipe drank soos omskryf in die Drankowet, 1928
(Wet 30 van 1922); i

“Dirankvervaardigingsnywerheid” die Nywerheid waarin werk-
gewers gn werknemers met mekaar geassosieer is met diz dost
om drank te vervaardig (en die unitdrukking “vervaardig” sluit
ook versnyding en vermenging in) en sodanige drank vanuit enige
bedryfsintigting van watter azrd cok ai e verkoop of fe versprzi
of te verkoop en te versprei, hetsy die werkgewer ook drank
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“Dairy Trade” means the trade in which employers and
employees are associated for the sale or distribution or the sal

and distributien of-— = oo o

(a) whole milk; and % % o

(b) any or all of the articles included in the definition of

dairy proeduce if such sale or disiribution or sale and distribu-
tion is in association with the sale or distribution or the sale
and distribution of whele milk; : §

and further includes all work incidex_)téﬂ thereto;

“delivery employee” means an employee who is engaged in

delivering or conveying letters, messages or goods by any means
other than by means of a motor vehicle with an engine capacity
exceeding 50 cm’;

“demonsirator” means an employee who is wholly or mainly
engaged in or at his employer’s establishment in demonstrating
goods with the object of inducing persons to buy such goods;

“demonstrator-salestnan” means an employee who is wholly
or mainly engaged away from his employer’s establishment in
demonstrating machinery, implements, radios, refrigerators or
other mechanical appliances, and who may sell such machinery,
implements, radios, refigerators or other appliances;

“despatch clerk” means an employee who is responsible for
receiving goods into or from a store or warehouse or from
departments for despatch or despatching goods from a store or
warehouse, and who may supervise and control the duties of
a clerical assistant, a store assistant, a general assistant or general
worker; '

“displayer” means an employee who is wholly or mainly

engaged in drawing, painting, making or preparing posters, .

placards; backgrounds, set pieces or window, interior or exterior
displays;
“displayer’s assistant” means an employee who, under the

direction and in accordance with the specific detailed instruc-

tions of a displayer, is engaged in any one or more of the
following activities:

(a) Ground painting to outlines or other demarcaled limits
indicated by a displayer on posters, placards or other displays;

(b) cuiting out or assembling posters, placards or other mate-
rials comprising set pieces or other displays designed by the dis-

piayer;
©“District A” means the areas of Bethlehem, Bethal, Brits,
Despatch, Durbanville, Ermelo, Estcourt, Evander, George,
Gordon’s Bay, Grahamstown, Harrismith, Heidelberg (Transvaal),
King Wiltiam'’ Town, Knysna, Kraaifontein, Kiconstad, Kuils
River, Kuruman, Ladysmith, Lichtenburg Meyerton, Middelburg
(Transvaal), Messel Bay, Melspruit, Newcastle, Nyistroom, Oden-
daalsrus, Oudishoorn, Paarl, Phalaborwa, Pietersburg, Potchef-
stroom, Potgictersrus, Queenstown, Rensburg, Rustenburg Somer-
set West, Standerton, Stellenbosch, Strand, Tzaneen, Uitenhage,
Upington, Virginia, Volksrust, Vryburg, Vrvheid, Warm Baths,
Wellington, Witbank, White River and Worcester, as described
in clause 1;

“District ' B” means the areas of Aliwal North, Barberton,
Beavfort West, Biirgersdorp, Caledon, Ceres, Christiana, Cra-
dock, De Aar, Dundee, Ficksburg,” Glencoe, Graaff-Reinst,
Groblersdal, Heilbren, Hermanus, Kokstad, Ladybrand, Louis
Trichardt, Lydenburg, Mafeking,  Malmesbury, Margate (as it
was before Proclamation 42 of 1974 by the Administrator of
the Province of Natzl came into operation), Middelburg (C.P),
Montagn, Parys, Piet Retjef, Port Shepstone, Riversdale,
Robertson, Schweizer-Reneke, Scoftburgh, Senekal, Somerset East,

Swellendam, Waterval-Boven, Wolmaransstad and Zeerust, as

described in clause 1

“driver of a motor vehicle” means an employee who is
engaged in driving a motor vehicle, and for the purposes of
this definition the expression “driving' a motor vehicle’” includes
‘all periods of driving and any time spent by the driver on work

connecied with the moter vehicle or the load and all periods-

guring which he is obliged to remain at his post in readiness to
rive;

“Eating-house Keeper Trade” means the trade in which
employers and empioyees are associated for the sale or supply of
food or drink to persons other than Whites in a building,
structure or premises where food or drink is sold or supplied
for consumption on the premises, and includes all activities
incidental to or consequent therson;

“emergency work’ means— :

(a) any work which owing to unforeseen circumstances such

as fire, storm, accident, epidemic, act of violence, theft or a

breakdown of plant, motor vehicles or machinery, must be

done without delay; : :

f(b) any work in connection with the loading or unloading
of—

(i) trucks or vehicles of the South African Railways. and

‘Harbours; or ' _ : '

wai uit ander bronne verkry word vanuit enige sodanige bedryfs-
inrigling verkoop of versprei of verkoop en versprei of nie, indien
en vir solank as wat hy—.
(a) drank in groothandelhoeveelbede verkeop of versprei
of verkoop en versprei; T =
{b) hoofsaaklik sy eie vervaardigde produkie verkoop of
versprei of verkoop en versprei;

“drywer van ‘n motorvoertuiz” "n werknemer wat 'n motor-
voertuig dryf, en by die tospassing van hierdie woordomskrywing
omvat die vitdrukking “ 'n motorvoertuig dryf” alie tvdperke wat
by dryf, aiie tyd wai hy bestee aan werk in verband met die
voertuig of die vrag en alle tydperke wat hy verplizg is om op
sy pas te bly gerced om te dryi;

“Ecthuishouerbedryf” die bedryf wearin werkgewers en werk-
nemers met. mekaar geassosicer is vir die verkoop of verskaf-
fing van voedsel of drank asn ander persone as Blankes in
'n gebou, struktuur of perseel waar voedsel of drank vir ver-
bruik op die perscel verkoop of verskaf word, en omvat dit
alle werksaamhede wat daarmee in verband staan of daaruit
voortspruit; i -

“faktotum™ ’n werknemer wat een of meer van dié volgende
werksaamhede verrig:

(a) Kleinere herstelwerk of verstellings doen aan masjinerie,
installasie of ander uitrusting wat die ciendom van sy werk-
gewer is; }

(b) kleinere herstelwerk of verstellings doen aan goedere waarin
sy werkgewer handel dryf;

(c) Kkleinere herstelwerk of opknappings of onderhoudwerk
doen aan geboue wat deur sy werkgewer geokkupeer word;

(d) tapyte of gordyne wat deur sy werkgewer verkoop word,
ooreenkomstig die klant se vereistes insit of hang; Yo
maar wal geen werk verrig wat gewoonlik deur 'n ambagsman
of 'n versteller gedoen word nie;

“fetsmonteur” 'n werknemer wat een of meer van die volgende
pligte of werksaamhede verrig: o

(a) Fictse of enige onderdele daorvan in die geheel of gedeel-
telik van klaarvervaardigde onderdele inmekaar sit;

(b) fictswiele regstel of finale verstellings aan ’n gemonteerde
fiets doen; )

(c) presisiclaers, kettings of opgeboude wiele verstel of speke
aansit of stywer stel; ' )
en by die toepassing van hierdie woordomskrywing omvat die
vitdrukking “fiets”, 'n fiets, 'n driewiel en 'n afleweringsdrie-
wicler deur hand of voet aangedryf en sluit ook in 'n kinder-
wacnijie, 'n stoctwaenijie, n brompconie, 'n snelwa, 'n trapkar-
retiie en enige ander dergelike kindervoertuig met wiele, of
spzeigoed wat met die hand of voet aangedryf word; ik

“Gebied A” dic gebiede Despatch. Durbanville, Gordonsbaai,
Hermanus, Kraaifontein, Kroonsiad, Kuilsrivier, Meyerton, Oden-
daalsius, Paarl, Poichefstroom, Somerset-Wes, Stelienbosch,
Strand, Uitenhage, Virginia, Wellington, Witbank en Worcestes,
scos in klousule | baskryf;

“Gebied B” dic gebiede Bethlehem, Caledon, Cerss. Cradock,
Ermelo, Esicourl, Evander, George, Graaff-Reinet, Heidelberg
(Transvaal), Koysna, Ladysmith, Lichienburg, Malmesbury, Mid-
delburg (Transvaal), Mosselbaai, Mezlspruit, Neweastle, Oudts-
hoorn, Phalaborws, Pistersburg, Rensburg, Rustenburg, Uping-
tonn, Vryburg en Vryheid, soos in klousule 1 beskryf; .

“Gebied 7 dig gebiede Aliwal-Noord, Barberton, Beaufort-
Wes, Rethal, Brits, De Aar, Dundee, Glencoe, Grahamstad,
Harrismith, King William’s Town, Kokstad, Mafeking, Margate’
(soos dit besiaan het voordat Proklamasie 42 van 1974 van die
Administratenr van. die provinsie Matal.in werking geiree het),
Middelburg ((.P.), Wontagn, Parys, Port Shepstone, Poigieters-
rus, Jueenstown, Riversdal, Roberison, Scoitburgh, Standerton,
Swellendam, Tzaneen, Volksrust en Warmbad, soos in klousule
1 beskryf; ! :

“Gebsi{ed D" die . gebiede Burgersdorp, Christiana, Ficksburg,
Groblersdal,. Heilbron, Kuruman, Ladybrand, Louis Trichardt,
Lydenburg, Mylstrocm, Piet Retief, Senekal, Somcrset-pgs,
Schweizer-Reneke, Waterval-Boven, Wolmaransstad, Witrivier
en Zeerust, spos in klousuls 1 beskryf; : )

“gekwalifiseerd”, met betrekking tot 'n werknemer, .dat die
ondervinding van 'n werknemer van sy klas hom geregtig maak
op die hoogste loontarief wat vir daardie klas voorgeskryf is;
omgekeerd betcken “ongekwalifiseerd” dat sy ondervinding in
sy klas hom nie op sodanige hoogste loontarief geregtig maak
nie;

“handelsreisiger” *n werknemer, uitgesonderd 'n buiteverkoops-
assistent of 'm versorger-bestellingnemer, wat as ’n reisende
verteenwoordiger van 'n bedryfsinrigting vir so ’n inrigting bestel-
lings werf, vra of soek en wat geld mag invorder; -

“handelsreisiger se assistent”

s,

n werknemer wat ’'n handels-
reisiger vergesel en hom met die inpak, uitpak of vertoon van
sy monsters help en wat die motorvoertuig mag dryf wat die
handelsreisiger in die uitvoering van sy werk gebruk;

“hoedeversteller” ’n werknemer wat vrouwe- of meisichoede
verstel as deel van ‘die verkoop van sodanige hoede vanuit ‘n
bedryfsinrigting; )
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(i) vehicles used by a cartage contractor in the fulfilment
of his contract as such with the South African Railways and
Harbours;

(c) any work in connection with the provisioning of ships;
or

(d} any work in conne:tion with the guarding of premises
or property for security reasons during building operations
or structural alterations;

“establishment” means any premises in or in connection with
which one or more employees are employed in the Commercial
Distributive Trade;

“experience” means-—

(2) in relation fo an altzration hand, the total period or
periods of employment which an employee has had in any
trade as an alteration hand, dressmaker, tailer or invisiblz
mender;

{b) in relation to an alteration milliner, the total period or
periods of employment which an employee has had in any
irade as an alieration milliner or milliner;

(c¢) in relation to a clerk, displayer or sales assistant, the
total period or periods of employment which an employee has
had in any trade or in the service of the State as a clerk,
displayer or a sales dssistant: Provided that—

{i) any period or periods of employment in excess of
three years in ail in any one or two of these occupaticns
shall not be regarded as employment in any other of these
occupations;

(ii) any period or periods of employment which an employee
as had as a senior sales assistant or a supervisor shall be
deemed to be employment as a sales assistant;

(ili) only one half of the period or periods of employment
which an employee has had as a part-lime émployee shall be
regarded as employment 23 an alteration hand, allerdtion
milliner, clerk, displayer, sales assistant or shop assistant, as
the case may be;

(d) in relation to a service supply salesman or traveller,
the total period or periods of employment which an employee
has had as a service supply salesman or traveller, respectively,
in any trade; :

{¢) in relation to a clerical assistant or a shop assistant,
the total period or periods of emplovment which an emplovee
has had as a clerical assistant or a shop assistant in any trade:
Provided that anv period or periods of employment not
excesding two years which an employee has had as a clerical
assistant or a shop assistant shall be deemed {o be employment
as a clerk or sales assistant, as the case may be;

and inctudes in the case of an employee in any of the classes
mentionad in (a} to (e) who as an emplover has performed the
work of such class, the total period or periods during which such
employee as an employer performed the work of such ciass:
Provided that for the purposes of this definition the expression
“employment” shall be deemed to include any peried in respect
of which an employer, in terms of clause 12, pays an employee
in lier of unotice and also any period or periods during which
an eraployee is absent—

{i} on leave in terms of clause 6;
{ii) on sick leave in terms of clause 7;
(iii) on the instructions or at the request of his employer;
{iv) with the consent or condonation of his employer;
(v} for any other reason not being in breach of the contract
of emplovment;
{vi) while undergoing military training or service im pur-
suance of the Defence Act, 1937; ;
amounting in the aggregate in any period of 12 months to
net more than 10 weeks in respect of items (i), (if), {iii), (iv),
and (v), plus up to four months of any military service or training
undergone in such period of 12 menths;

“general assistant” means an employes who is engaged in any
one or more of the following activities or employed in any one
or more of the following capacities:

(a) Accompanying or assisting a service supply salesman, but
not driving a motor vehicle or using tools independently;

{b) addressograph operator;

(c) affixing postage stamps on letters, parcels or other articles
for posting or using a manuzally operated franking machine;

{d) affixing printed or ready addressed labels on to botlles,
bales, boxes or other packages; :

{e) assembler;

(f) assembling boxes from shooks by hand;

(g) bag mender;

(h) bicycle assembler;

(i) changing wheels or repeairing punctures;

(i) cleaning [ilter presses or machinery;

“hyserbediener” ’n werknemer wat 'n passasiershyser bedien;

“kantoorkassier” 'n werknemer wat in 'n kantoor in 'n bedryfs-
inrigting geld ontvang vir goedere wat in die bedryfsinrigting
verkoop word en wat van sodanige geld rekenskap gee, en wat
kwitansies kan uiireik, geld in 'n bank kan deponeer, ander take
kan verrig met betrekking tot die verantwoording vir geld, lone
kan betaal en reél om geld uit 'n bank op te vra: :

“klerklike assistent” 'n werknemer wat onder die toesig van
n klerk met minstens twee jaar ondervinding ecen of meer van
die volgende werksaamhede verrig:

(a) Optel of aftrek, asook met behulp van n masjien;

(b) mame en adresse van opgestelde dokumente af op koeverte
gtikette of omsendbriewe aanbring op 'n ander manier as msat
‘n tikmasjien;

{c} besonderhiede in registers aanbring op ’n ander manier as
met ‘n tikmasjien;

{(d) dokumente liasseer volgens ’n skrifielike ondrag of lys,
in aifabetiese of numericke volgorde of volgens kieur;

(e) tydkaarte uitreik;

{f) vrag- of afleweringsbriewe of verpakkingstrokies uitskryf;

{g) voorraadkaarte byhou,

(h) in °n bedryfsinrigting of in 'n gedeelte van so 'n bedryfs-
inrigting waartoe klante normaalweg nie tcegang het nie bestel-
lings wat deur 'n pakhuisassistent bymekaargebring is, vir korreki-
heid nasien;

“klerk” 'n werknemer wat skryf, tik of enige ander sooit
klerkdike werk verrig en omvat dif ook ‘n versendingsklerk,
kantoorkassier, buiteverkoopsassistent, winkelspeurder, magasvn-
man, telefoonskakelbordoperateur en 'n bedizner van 'n masiien
wat gebruik word vir tel- en rekendoeleindes, of ’'n ponskaart-
masjien, maar geen ander klas werknemer wat elders in hierdic
klousule omskryf word nie, al maak klerklike werk ook deel
uit van so n werknemer se werk:

“wommersiele Distribusiebedryf” die bedryf waarin werkze-
wers en werknemers met mekaar geassosieer is met die dosl
om ‘n winkel te drvf en omvat dit alle daarmee gepaardgaande
werksaamhede wat deur sodanige werkgewers en hul werknemers
verrig word, maar omvat dit nie—

(1) daardie gedeelte van die Bedryf waarin die volgende
uitgeosfen word:

(a) Die verkoop of verspreiding of verkoop en verspreiding
deur vervaardigers (met inbegrip van graasnmeulenaars) van
die goedare wat hulle vervaardig: Met dien verstande dat-
ierdie uitsluiting nie van toepassing is nie— L

(i) ten opsigte van die verkoop of verspreiding of verkoo
en verspreiding van goedere, uitgesonderd brood, beskuit, koel
en socigebak, vanuit persele weg van die fabriekspersele geled
indien sodanige goedere nic op die bestelling van iemand
vervaardiz of geproduseer is nie en wat verksop of versprei
word aan iemand vir gebruik of verbruik deur hom en nie
vir herverkcop nie; en

(i} op 'n vervaardigersverteenwoordiger deur wie se akii-
witeite goedere van 'm vervaardiger verkcop of versprei of
verkoop en versprei word;

(b) verkoop of verspreiding of verkoop en verspreiding
van die produkie van 'n bakkery vanuit diz perseel daarvan;

(c) die verkoop of verspreiding of verkoop en verspreiding
van klip, gruis, sand, padmateriaal of ander soorigelyke pro-
dukte; of

(d) die besigheid van ’n steengroefbaas;

(2) die besigheid wat kragtens 'n wyn-en-bicrlisensie godryf
word; .

(3) die Verversingsbedryf;

(4} die Steenkoolbedryf;

(5) die Suiwelbedryf;

(6) die Eathnishouerbedryf;

(7} die Vioeibare Brandstof- en Olichedryf;

(8) die Drankvervaardigingsnywerheid;

(9) die Vieisbedryf;

(10) die Motergaragebedryf;

{11} die Nuusbladuitgewershedryi;

(12} die Timmerhoutbedryf;

“tommissiewerk” ‘n stelsel waarvolgens 'n handelsreisiger se
hesoldiging bereken word volgens die getal of waarde van die
bestellings wat hy aan sy werkgewer voorlé en wai laasgenoemde
aanvaar;

“lewende hawe” enige bul. os, koel, vers, jong os, tollie, kalf,
skaap, lam, bok, vark, perd, donkie, wildsbok of enige ander
viervoetige dier bedoel vir menslike verbruik, en sluit pluimvee
m;

“loon” die bedrag wat ingevolge klousule 3 (1) aan 'n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure scos by
Klousuls 5 voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer 'n werknemer len opsigte van sodanige
gewone werkure gereeld 'n hoér bedrag betaal as dié by klou-
sule 3 (1) voorgeskryf, dit sodanige ho#r bedrag beteken;
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(k) cleaning or plucking. poultry;

() cleaning, scaling, cutting, filleting or slicing raw fish;

{m) collecting cash .in the case of c.o.d. sales or accepting
writien orders; . :

‘(n) cutting by hand, in relation to goods sold in the establish-
ment, paper, samples, linoleum, curtain rods, netting wire, wire
or other articles or commodities;

(o) cutting up scrap metal by means of an aceiylene or electric
torch; .

(p) delivery employee;

(q) displaver’s assistant;

(1) duplicating machine operator;

(s) filling, capping, corking or labelling bottles or other con-
tainers;

(t) folding or enveloping mail;

{u) grading eggs according to size;

(v) guarding movable property during the business hours of
an establishment;

(w) ironing:

{x) making tea or similar beverages for, or serving fea or
similar beverages to, employees, his employer, or guests;

(v) marking, branding or stencilling bales, tins, boxes or other
packages by hand; :

(z) mending or altering second-hand clothing for sale;

{aa) mobile hoist operator;

(ab) nailing or repairing boxes or crates;

(a¢) oiling or greasinz machinery or vehicles, other than motor
vehiflles; ”

{ad) operating a portable pump; -

(ae)) Eperaiigg I;ODY po\ger-éjﬁven machine not specifically
otherwise mentioned in this clause;

{af} packing articles for despaich or delivery;

(ag) placing or stacking geods, other than
display counters, gondolas or shelves;

(ah) repetitive marking of prices on goods by means of a
rubber stamp or other marking device, under supervision;

(ai) repefitive mass-measuring or repetitive measuring, or mass-
measuring for stock;

(aj) setting up or dismantling corrugated or fibreboard boxes

--qr similar coniziners;

{ak) sorting packages, parcels or stencils or wrapping parcels;

(al) strapping or wiring boxes;

(am) wusiiig rubber or other stamps, involving no discretion;

{an) watcimal;,

“general worker” means an employee who is engaged in any

one or more of the following activities or employed in amyone
or more of the following capocities:

for display, on

(a) Accompanying or assisting the driver of a delivery vehicle,
but not driving the delivery vehicle;

(b) brezking up scrap metal, including cutting scrap metal by
any means other than by means of an acetylene or electric torch;

(c} carrving or moving goods otherwise than by means of a
power-driven device;

(d) cleaning premises or vehicles, furpiture, implements, tools,
utensils or other articles on his emplover’s premises;

(e) feeding or taking off from automatic or semi-automatic
machines, moving beits or platiorms;

(£) Ioading or unloading vehicles;

(g) makiag or maintaining fires or removing refuse or ash;

(h) meliing scrap lead;

(i) mending bags or sacks by hand;

(i) mixing by hand the ingredients of animal or pouliry foods
whose mass has been measured beforehand or otherwise pre-
determined;

(k) opening or closing doors or windows or bales, boxss or
other mackages;

(1) sorting emapty bags, botties or other containers;

{m) vnpacking goods;

(n) washing overalls, uniforms or profective clothing:

“handyman” rmeans an employes who is engaged in any ons
or more of the following activities:

(=) Effecting minor repairs or minor adjustments to machinery,
plant or other equipment, being the property of his emplover;

(b) effecting rinor vepairs or midor adjustmenis to goods in
which his employer deals;

(c) effecting minor repairs or renovations to, or carrying out
maintenance work oa, buitdings occupied by his emplover:

(d) fitting carpeis or hanging curtains sold by his employer,
in accordance with the customer’s requirements;
but who does not do work normally performed by an artisan
or an alteration hand;

“law” includes common law;

“lift attendant” means an employee who is erigaged in opera-
ting a passenger lift;

(ii) die cerste voorbehoudsbepaling nie so uitgelé mag word
nie dat dit besoldiging bedocl of omvat wat 'n werknemer
wat in diens is op enige grondslag waarvoor daar in klousule
9 voorsiening gemaak word, ontvang bo en behalwe die bedrag
wat hy sou ontvang het as hy nie op sodanige grondslag
in diens was nie;

“los werknemer” °n werknemer wat hoogstens drie dae in
'n week by dieselfde werkgewer in diens is, behalwe in 'n week
waarin die einde van ’n maand op ’'n werkdag val, in welke
geval so 'n werknemer in daardie week vir dieselfde werkgewer
vir soveel as drie dae tot en met die laasie dag van daardie
maand en vir soveel as drie dae in die volgende maand kan
werk, maar so dat sodanige werknemer nie meer as vyf dae
sodanige week vir dieselfde werkgewer werk nie:

“maandelikse werknemer” ’'n werknemer wat by die maand
besoldig word;

“magasynman” 'n werknemer wat beheer het oor voorrade en
wat daarvoor verantwoordelik is om goedere in 'n magasyn
of pakhuis te ontvang, op te berg, te versamel, te verpak of uit
te pak en om goedere uit 'n magasyn of pakhuis aan afdelings
of vir versending te lewer;

“Mineraalwaternywerheid” die nywerheid waarin werkgewers
en werknemers met mekaar geassosieer is met die docl om een
of meer van die volgende werksaamhede te verrig, naamlik die
vervaardiging, veorbereiding of bottz! van—

(a) mineraal-, koolsunr- of spuitwater, gemmerbier. hopbier,
nie-alkoholiese vruglestrope, geursirope, nie-gegisic dranke of
ander soortgelvice dranke;

(b) vrugte- of groentekwasse, -konsentrate of -sapps;
en omvat dit—

(i) die aflewering, distribusie of verkoop vanuit enige perseel,
van watter aard ook al, van enigeen of meer van genoemde
produkte indien sodanipe aflewering, distribusie of verkoop
onderneem word deur dieseifde werkgewer wat sodanige pro-
dukte vervaardig, berei of gebottel het; en

(i) alle werkeaamhede wat met cnigeen van voornoemde
bedrywighede in verband staan of daaruit voortspruit;

“monteur” 'n werknemer, uitgesonderd ’'n fistsranntenr, wat
meganiese of elekiriese toestelle of aparate of enige onderdele
daarvan in die geheel of gedecltelik van kiaarvervaardigde
onderdele inmekaar sit,

“Motorgaragebedrvf” die besigheid wat beoefen word deur
3 4 s, 2 t’
n werkgewer in ‘n winkel—

(a) met die doel om motorkarre, motorfintse of ander mega-
nigs aangedrewe voertuie tzen betzling of beloning te hersiel,
in ontvangs te neem, op te berg of motorhuisgericwe daarvoor
te verskaf en waarin die weikgswer uitsluiilik of hooisaaklik
een of meer van of al die voigende artikels of ware verkoop,
naamlik motervoertuie, bybehore vir motorveertuie, onder-
dele of reserwedsle vir motorvosrtuie, of dit nuut is of nie,
of petrol of olie;

(b) wat uifsluitlik of hoofsaaklik gebroik word vir die klein-
handelverkope van petrol of olie of albei;

(c) waarin of waaruit hy gobruikte reserwedole verkoop
wat verkry is van gebruikie motorvoertuie waf hy ultmskaar
gehaal het, afgesien daarvan of sulke gebruikic reserwedele
alleen verkcop word of saam met nuwe reserwadels of by-
behore;

“motorvoertuig” behalwe in die woordemskrywinos von “chaul-
feur” en “handeisrsisiger se assistent”, °n kragasngoidreve voer-
fuig met 'm siinderinhoud van mesr as 50 om® wat zsbruoik
word vir die vervoer van goederc en omvat dif ook ‘n vooi-
haker maar nie 'n mobiele hystozste! ni

“noodwerk”—

a

ar

ey

(a) enige werk wat weens onvoorsiene om
n brand, sterm, ongeluk, epidemis, gewelddaad, al of
n onklaarraking van installasie, motorveertuic of masjineric
scader versuiin gedoen moet word; :

{(b) enige werk in verband met die laai of aflazi van—

(i) spoorhawens of voertuie van die Suid-Afrikoanse Spoor-
wed en Hawens; '

(ii} voertuie wat deur 'n vervoerkontraktzr gsbroik word
by die nakoming vanm sy kontrak as sodanig met die Suid-
Afrikaanse Spoorwet en Hawens;

(c) enige werk in verband met die proviandering von skepe:
of

! dz so0s

2

]

perselo
sede of

(d) enige werk in verband met die bewaking v
of eiendom vir veiligheidsradss, tydens beuwerksa:
verbouings;

“Nuusbladuitgewersbedryf” die bedryf waarin werkyewars en
werknemers met mekaar geassosicer 18 vir die publibasie van
nuushlaaie;

“onbelaste massa™ die massa van 'n motorvoertuin of sleepwn
so0s aangeges in ‘n lisensie of sertifikaat wat ten opsigie van so
'n motorvoertuig of sleepwa uitpereik is dewr 'n ocwerheid wat
by wet gemagtig is om lisensies ten opsigie van muiorveertuie
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“Liquid Fuel and Oil Trade” means the trade in which
employers and employees are associated for the purposes of
receiving, packing, filling, storing, delivering, distributing or
selling by wholssale or in bulk, as the case may be, of—

(2) any form of liguid fuel used for the purposes of driving
internal combusiion eagines,

(b) any form of lubricating oil or grease;

(c} any form of oil, grease or product derived from oil if
distributed by an employer engaged in (a);

and includes all operations incidental fo, or coensequent on, any
of the aforesaid aciivities, but does not include any of the activi-
ties specified if carried on by an employer on the same premises
in comjunction with some other trade or f{rades in which his
employeces on such premises, laken collsctively, ars mainly
engagead: i

“liguor” means any liquor as defined in the Liguor Act, 1928
(Act 30 of 1928);

“Liguor Manufacturing fndustry” means the Industry in which
emplovers and employees are associnted for the purpose of
manufacturing liquer (and the expression “manufacturing” includes
blending and mixing) and seling or distributing or selling and
distributing such liquor from any establishment whatsoever,
whether or not the emplover also selis or disiributes or sells
and distributes from any such establishment liquor acquired by
him from any other sources, if and for so long as—

_ (a) he sells or distributes or selis and disiribuies liquor in

wholesale guantities;

(b) he sells or distributes or sells and distributes mainly his
own manufactured products; .
“livestock” means any bull, bullock, cow, heifer, steer, toliie,

calf, sheep, lamb, goat, pig, horse, donkey, game or other
quadruped intendend for human consumption and includes
pouliry;

“manager” means. an  employee who is charged by his
employer with the overall—

(a) supervision over;

(b) responsibility for; and

(c) direction of;

tha activities of an establishment and the employees employed
therein;

“manufacturer’s represeniative” means any persen, other than
an emplovee of a manufaciurer, who as the agent of, or otherwise
on behalf of, a manufacturer—

(2) stores;, displays or keeps for sale, goods manufactured
by the manufacturer, or stores, displays or keeps samples of
- such goods;

(b) obtains or receives, in any manner whatsoever, orders
from persons for the purchase by them of the manufaciurer’s
goods;

(c) executes the orders reforred to in paragraph (b) or trans-
mits such orders to the manufacturer for arceptance or other-
wise; _

“meat” means meat intended for human consumption and
includes game, horse meat, donkey meat, rabbit meat and poultry;

“Meat Trade” means—

(a) the slavghtering of livestock;

(b) the handling, prepration, preservation, sale or distribution
of meat by any persen who, in terms of a proclamation
published uader section 14 of the Marketing Act, 1968 (Act
59 of 1968), is required to be registered with the Livestock and
Meat Industries Control Board, or the business of selling or
offering or exposing meat for sale in any quantity in a shop;

(c) the sale in such shop, in coniunction with the sale of
meat, of sausages, poloniss, tripe, ham, bacon, eggs, butter,
pouliry and salted, frozen or preserved meat or fish;

(d) tke purchase or sale of livesto'k if carried on in
conjunction with any one or more of the activities mentisned
under (b);

and includes all operations incidental to or consequent thereon;

“Mineral Water Manufacturing Indusiry” means the Industry
in which employers and employees are associated for the purpose
of -carrying on any one or more of the following activiiies,
namely, manufacturing, preparing or bottling—

(a) mineral, carbonated or aerated water, gingerbeer, hop-
beer, non-alcoholic cordials, fiavour sysups, unfermenled drinke
or other similar beverages;

(b) fruit or vegztable squashes, conzentrates or juices;

and includes—

(i) the delivery, distribution or sale from any premises
whatsoever of any one or more of the spid products if such
delivery, distribution or sals is undertaken by the same emplover
who manufactured, prepared or bottled sus ; and

(ii} all operations incidental to or conscquent on any of the
aforesaid activities;

uit te reik: Met dien verstande dat, in die geval van °n twee-
of driewielmotorfiets, bromponie of bromfiets of trapfiets met
hulpmotor waarvan die silinderinhoud meer as 50 cm® is, die
onbelaste massa geag word hoogstens 450 kg te wees;

“ondervinding”—

.(a) met betrekking tot ’n versteller, 'n werknemer se totale
dienstydperk of -tydperke in enige bedryf as ’'n versteller,
kieremaakster, kleremaker, of fynstopper;

(b) met betrekking tot ’n hoedeversteller, 'n werknemer se
totale dienstydperk of -tydperke in enige bedryf as 'n hoede-
versteller of hoedemaker;

(¢) met betrekking tot 'n klerk, uitstaller of verkoops-assis-
tent, 'n werknamer se totale dienstydperk of -tydperke in enige
bedryf of in diens van die Staat as ‘n klerk, uitstaller of
'n verkoopsassistent: Met dien verstande dat—

(i) enige dienstydperk of -tydperke van langer as drie jaar
aliesazm in cen of twee van hierdie bercepe nie as diens in
enige ander van hierdie beroep gercken word nis;

(ii) 'n werknemsr se dienstydperk of -tydperke as 'n senior
verkoopsassistent of toesighouer as diens as 'n verkoopsassis-
tent geag word; )

(iii) slegs een helfte van 'n werknemer se dienstydperk of
-tydperke as deeltydse werknemer gereken word as diens as
n versteller, hoedeversteller, klerk, wuitstalier, verkoopsassistent
of winkelassistent, na gelang van die geval;

(d) met betrekking tot ’n versorger-bestellingnemer of han-
delsreisiger, n werknemer se totale dienstydperk of -tydperke
in enige bedry¢ onderskeidelik as versorger-bestellingnemer of
as handelsreisiger; _

(e} mst betrekking tot 'n klerkiike assistent of "n winkel-
assistent, 'n werknemer se totale dienstydperk of -tydperke
in enige badryf as 'n kierklike assistent of winkelassistent: Mot
dien versiande dat 'n werknemer se dienstydperk of -tydperke
van hoogstens twee jaar as 'n klerklike assistent of winkelassis-
tent gereken word as diens as 'n klerk of verkeopsassistent,
na gelang van die geval;
en omvat dit ook in die geval van 'n werknemer in enigeen
van die klasse in (9) tot (3) gemoem, wat as 'n werkgewer
die werk wvan sodanige kias verrig het, die totale tydperk
of tydperke waarin sodanige werknemer as 'm werkgewer die
werk van sodanige klas verrig het: Met dien versiande dat
by die toepassing van hierdie woordemskrywing dic witdruk-
king “dizns” geag word enige tydperk in te sluit ten opsigte
waarvan 'n werkgewer, ingevolge klousule 12, 'un werknemer
betaal in plass van kennis te gee, en ook enige tydperk of
tydperke waarin werknemer afwesig is—

(i) met veriof ingevolge klousuie &;

(ii) met siekicverlof ingevolge klousule 7;

(iii) op las of op versoek van sy werkgecwer;

(iv) mect die toestemming of kondonering van sy werk-
gewer,

(v) om enize ander rede wat nie 'n verbreking van die diens-
kontrak meebring nig; ]

(vi) terwyl hy militére ovleiding of diens ondergaan ingevolge
die Verdedigingswet, 1957,
en wat in enige tydperk van 12 maande altesaam hoogsiens
10 weke ten opsigle van items (i), (i), (iil), (iv) en (v) beloTp,
plus hoogstens vier maande militére opleiding of diens wat
gedurende daardie tydperk van 12 maande ondergaan is;
“pakhuisassistent” n werknemer wat in 'n bedryfsinrigting of

'n gedeelte van so 'n bedryfsiorigting wazrtoe klants normaaiweg
nie toegang het nie onder die toesig van en behoudens die na-
gaan daarvan deur 'n magasynman, versendingsklerk of klerklike
assistent voorrade aanval en metk of goedere versamel of ver-
send, en wat goedsre vir versending of aflewering kan verpak
of massamset of pakke merk of adresseer of goedere entvang
wat by die bedryfsinrigting afgelewer word, en by die toepassing
van hierdie woordomskrywing beteken die uitdrukking “goedere
versamel” om goedere ocoreenkomstig 'm skriftelike bestelling,
lys of opdrag byeen te bring en kan dit die ge2 van mondelinge
bevele pan 'n alzemene werker om sulke goedere te gaan haal,
te dra, te laai of op te stapel, insiuit;

“aakheelmaker” 'n werknemer wat sakke met 'n masjien heel-
maak waar sodanige heelmaak deel is van die verkoop van die
sakke of goedere wat daarin verpak word;

“senior verkoopsassistent” 'n verkoopsassistent wat enige van
dic pligte van 'n verkoopsassistent nakom en daarbenewens
toesighoudende beheer nitcefen oor minstens' twee maar hoog-
stens vy verkoopsassistente wat daarveor veraatwoordelik is dat
huile hul pligte doeltreffesd nakom;

“steapwa” ’n vervoermiddel wat deur 'n motorvoertuig getrek
word;

“steenkool” ook kooks en hontskool;

“Steenkoolbedryf” die bedryf waarin werkeowers en werk-
nemers mst mekaor gesssosieer is vir dis verkas 1d:
en voorbarciding vir verkoon van stesnkosl
albei, of vir cen of meer vaa hierdie werksaanihede;
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“mobile hoist operator” means an employee who is engaged
in operating a mobile power-driven hoist used in the loading,
unloading, moving or stacking of goods, and includes a goods
lift attendant; !

“monthly employee” means an employee who is paid by the
month;

“Motor Garage Trade” means the business carried on by an
emiployer in a shop—

(a) for the purpose of repairing, receiving, storing or provid-
ing garaging facilities for meotor cars, motor cycles oi other
mechanically propelled vehicles for payment or reward and in
.which trade or business the employer is wholly or mainly
engaged in selling one or more or all of the following articles
or commodities, namely, motor vehicles, motor vehicle acces-
sories, parts or spares, whether new or not, or petrol or oil;

(b) which is used wholly or mainly for the retail sale of
" petrol or oil or both;

{c) in which or from which he sell§ used spare parts obtained
from used motor vehicles broken up by him, whether or not
such used spare parts are sold alone or in conjunction with new
spare parls or accessories;

“motor vehicle”, except in the definitions of “chauffenr” and
“traveller’s  assistant,” means any power-driven vehicle with an
engine capacity exceeding 50 cm used for conveying goods,
?.lngl includes a mechanical horse but does not include a mobile

oist;

Lt

“Nex.\’spaper Publishing Trade” means the irade in which
employers and employees are associated for the publication of
newspapers; - o

“office cashier” means an employee who, in an office in an
establishment, receives money for goods sold in the establishment
and who accounts for such money, and who may issue receipts,
deposit money in a bank, perform other tasks relating to the
accounting for money, pay wages and arrange for the withdrawal
of money from a bank;

“outside sales assistant” means an employee who for and
on behalf of a retail establishment goes from office to office
or from one private house to another to invite, solicit or
canvass orders from persons for the supply of goods for their
own use or consumption and who may collect monzy on behalf
of his establishment;

" “part-time driver of a motor vehicle” means an employee
who is usually engaged in work other than driving a motor
vehicle, but who, on more than two days in any week, is
engaged in driving a motor vehicle for not more than three
hours in the aggregate on any Such day, and for the purposes
of this definition the expression “driving a motor vehicle”
inctudes all periods of driving and any time spent by the driver,
while in charge of the vehicle, on work connected with the
vehicle or the load; )

“part-time employee” means an alteration hand, alieration
milliner, cleaner of premises, clerk, displayer, salcs assistant
or shop assistant who is' employed as such by the week or month
for not more than 25 ordinary working hours in any week;

“piece-work” means any system under which an cployee’s
remuneralion is bases on the quantity of work done;

“qualified”, in relation to an employee, means that the expe-
riecnce of the employee in his class entitles him to the highest

wage rate prescribed for such class, and, conversely, “ungualified™

meszns that his experience in his class does not entitle him to such
highest rate; : :

“sales assistant” means an employee who, in the course of
selling or promoting the sale of goods—

'(a) ascertains from the customer the nature of the zoods
required and, where appropriate, the price he is prepared to
pay; !

(b) demonstrates or discusses the qualities of the goods that
satisfy the customer's reguirements; and

{c) advises the customer so as to enable him to reach a
decision regarding the goods he inlends buying;

and who may seleet goods in accordance with the customer’s
description, supervise shop assistants, general assisiants and
general workers, but it does not include an employee who serves
Bantu customers oanly;

“senior sales assistant” means a sales assistant who, in addition
to performing any of the duties of a sales assistant, is in super-
visory conirol of not less than two, but not more than five,
sales assistants and who is responsible for the efficient perform-
ance by them of their duties; o

- “stukwerk” ’n stelsel waarvolgens 'n werknemer sc besoldiging

- gegrond word op dic hoeveelheid werk wat verrig is;

“Suiwelbedryf” die bedryf waarin werkgewers en werknemers
met mekaar geassosieer is vir die verkoop of verspreiding of
verkoop en verspreiding van— 2 ¢ : ;

(a) volmelk; en
(b) enigeen van of al die artikels wat in die omskrywing
.van suiwelprodukte ingesluit is, indien die verkoop of ver-
spreiding of verkoop en verspreiding saam met die verkoop
_ of verspreiding of verkoop en verspreiding van volmelk geskied:
en verder omvat dit alle werk wat daarmee in verband staan;
“suiwelprodukte” sonder om die gewone beiekenis van die
uitdrukking te beperk, room, botter, kaas, karringmelk, afge-
roomde meik, afgeskeide melk, plantiiesmelk, sunrmelk, eiers,
heuning en roomys; -
“Timmerhoutbedryf” die bedryf waarin werkgewers en werk-

“nemers met mekaar geassosicer is vir een of meer van of vir

al die volgende doeleindes, naamlik die verkoop, verspreiding en
voorbereiding vir verkoop van een of meer van al die volgende

“artikels, naamlik timmerhout, hout of afvalprodukte van die

bewerking van timmerhout of hout, of albei;

“toesighouer” ‘n werknemer wat icssighoudende bgheer uit-
ocfen oor minstens ses verkoopsassistente of 10 ander werk-
nemers wat verkoopsassistente kan insluit, en wat daarvoor ver-
antwoordelik is dat hutle hul pligie behoorlik nakom;

“uniform™ ’n kledingsiuk of kledingstukke van bepazalde kleur
of ontwerp; :

“uitstaller” ‘n werknemer wat uitsluiilik of hoofsaaklik in diens
is vir die teken, wverf, maak of voorbereiding van aanplak-
biljette, plakkate, agtergrond, décorstukke of venster-, binne- of
buite-uitstallings; :

“uitstaller se assistent” ’n werknemer wat, onder die leiding
en coreenkomstiz die spesifieke gedetailleerde. opdragte van ‘n
uitstaller, een of meer van die volgende werksaamhede verrig:

(2) Grondverf aansit volgens buitelyne of ander afgebakende
perke wat °‘n uitstaller op aanplakbiljette, plakkate of ander uit-
stallings aangedui het;

(b) die uitsny of aanmekaarsit van aanplakbiljette, plakkate of
ander stof wat décorsinkke omvat of ander uitstallings uitmaak
wat deur 'n uitstaller ontwerp is;

“yerblyftoelae” ’n toelae wat bedoel is om die addisionele
Iewensonkoste te bestry wat ‘n werknemer vanwe$ sy afwesigheid
van sy huis of woonplek aangaan; : .

- “verkoopsassistent” 'n werknemer wat, terwy! hy goedere ver-
koop of d:ie verkoop van goedere bevorder—

(a) van die klant die aard vasstel van die goedere wat die
klant nodig het en, waar toepaslik, die prys wat hy bereid is
om te betaal; en

(b) die gehalte van dic goedere wat ooreenkom met die
kiant se vereistes, demonstreer of bespreek; en

(c) die klant van advies bedien om hom in staal te stel
om tot °n beshuit te geraak betreffende dic goedere wat hy
voornemens is om te koop;

en wat goedere kan uitsoek volgens die klant se beskrywing,
toesig kan hou oor winkelassistente, algemene assistente en alge-
mene werkers maar omvat dit nie ‘n werknemer wat uitsluitlik
Bantocklante bedien nie; )

“versendingsklerk” n werknemer wat verantwoordelik is vir die
ontvangs van goedere in of vanuit 'n magasyn of pakhuis of
van afdelings vir versending, of vir die versending van goedere
vanuit ‘n magasyn of pakhuis en wat toesig en kontrole kan
uitoefen oor die pligte van ’n klerklike assistent, pakhuisassis-
tent, algemene assistent of ‘n algemene werker;

“yersorger-bestellingnemer™ ’n werknemer wat uitsluitlik of
hoofsaakitk implemente, masjinerie, uitrusting of toestelle van
sy werkgewer se klante oli¢, smeer, skoonmaak of stel, en wat
daarbenewens—

(a) bestellings kan neem vir die verskaffing van sodanige
implemente, masjinerie, uitrusting of tosstelle of bybehore of
materiaal wat gebruik word in verband met sodanige imple-
mente, masjinerie, vitrusting of toestelle; :

(b) scdanige implemente, masiinerie, uitrusting of tfossielle
on die klant se perseel kan heelmaak; of

{c) geld kan mvorder;

“versteller” 'n werknemer wat enige mans, vroue- of lkinder-
kledingstukke, uitgesonderd gebruikte kledingstukke, wverstel of
heelmaak as deel van die verkoop van sodanige artikels vanuit
n bedryfsinrigting; .

“yervaardigersverteenwoordiger” enige persoon, behalwe ‘n
werknemer van ‘n vervaardiger, wat as die agent van, of ander-
sins namens ‘n vervaardiger—

(a) poedere wat deur dié vervaerdiger vérvaardig is, bére,
_ uitstal of hou vir verkoop, of monsters van sodanige goedere
bére, unitstal of hou; )
(b) op enige wyse hoe ook al bestellings van persone verkry
of ontvang vir die koop deur hulle van die vervaardiger se
goedere;

{ T8 ]



10 No. 5091

GOVERNMENT GAZETTE, 15 APRIL 1976

“service supply salesman” means an employee who is wholly
or mainly engaged in oiling, greasing, cleaning or adjusting
implements, machinery, equipment or appliances belonging to his
employer’s customers, and who may also—

(a) take orders for the supply of any such implements,
machinery, equipment or appliances or accessories or material
for use in connection with such implements, machinery, equip-
ment or appliances;

(h) repair any such implements, machinery, equipment or
appiiances on the cutomer’s premises; or

{c) collect money;

“shop™ means—

{a) any premises or any portion of any premises to which per-
sons are invited or admitted for the purpose of purchasing,
otherwise than by public auction, the goods displayed or offered
therein or thereon for sale or goods of the type so displayed
or offered for sale; k

(b) any premises or portion thereof in which the goods
referred to in paragraph (a) are stored, unpacked or packed or
from which such goods are delivered or despatched to persons
referred to in the said paragraph purchasing such goods;

(c) any premises in which goods are stocked and from
which wholesale or retail orders are executed for the supply
of such goods;

(d) any immovable premises in or on which a manufacturer’s
representative carries on his business as such and in or on
which goods for sale or samples of such goods are stored, dis-
played or kepl;

{e) any premises in which business is carried on under the
off-consumption privileges of a hotel liguor licence;

but it doszs not include the business of a hawker or pedlar;

“shop assistant” means an employee who, under the general
supervision of a sales assistant, senior sales assistant, supervisor,
manager or employer in an establishment or a portion of an
establishment to which customers normally have access, performs
any one or more of the following duties:

{a) Altending to customers by engaging in any one or inore
of the following activilies:

{1} indicating where goods for sale are to be found;

(i) assembling goods in accordance with the customer’s ovder;

{iii} accepting payment for goods sold;

(iv) accounting for payments by operating a till or writing out
cash sales slips or entry dockets;

() arranging for display goods intended for sale on display
counters, shelves or gondolas or in display cabinets;

{¢) mainlaining, by in-store reguisitioning, adequate supplies
of goods for sale on counters, shelves or gondolas or in cabi-
nets:

{d) assembling goods by bringing together goods in accordance
with a written order, list or instruction;

(2) mass-measuring, except in the case of item (ai) of the defi-
nition of “general assistant™:

(f) writing out display tickets or price tickets;
and who may, in relation to any of these duties or activities,
give verbal instructions to general assistanis and general workers,
and includes an employee who, while serving Bantu customers
only, performs one or more of the dutizs of a sales assistant,
as defined;

“store assistant” means an employee whe, in an establishment
or poriion of such establishment to which custorners normally have
no access, under the supervision of, and subject to checking by
a storeman, despaich clerk or a clerical assistant replenishes and
marks stocks or assembles or despatches goods, and who may pack
or mass-measure goods for despatch or delivery or mark or address
packages or receive goods on delivery to the establish-
ment, and for the purposes of this definition the expression
“assembles goods” means the bringing together of goods in
accordance with a written order, hst or instruction and may
include the giving of verbal orders to a general worker to fetch,
carry. load or stack such goods;

“store detective” means an employee who during hours of
husiness keeps an eve on the goods within an establishment to
prevent pilfering, who follows the movements of suspected per-
sons, who detains and inferrogates such persons and who investi-
vates the circumstances;

“storeman’ means an emplovee who is in charge of stores and
who is responsible for receiving, storing, assembling, packing or
unpacking goods in a store or warehouse and for delivering
goods from a store or warchouse to depariments or for despalch:

“subsistence allowance” means an allowance which js intended
to defray additional living expenses incurred by an employee
by reason of his absence from his home or place of residence;

“supervisor” means an employee who is in supervisory con-
trol of ai least six sales assistants or 10 other emplovees, who

may include sales assistants, and who is responsible for the

efficient performance by them of their duties;

(c) die bestellings genoem in paragraaf (b) uitvoer, of
sodanige bestellings aan die vervaardiger oordra vir aanname
of andersins;

“Verversingsbedryf” die Bedryf waarin werkgewers en werk-
nemers met mekaar geassosicer is uitsluitlik of hoofsaaklik met
die doel om etes of verversings (hetsy in die vorm van vloei-
stowwe of in ander vorms) of beide sodanige etes en verversings
te berei in of dit te bedien of te verskaf in of vanuit enige
bedryfsinrigting of gedeelte daarvan, hetsy permanent, tydelik,
binnens- of buitenshuis, en dit sivit sodanige bedrywighede in
wanneer uitgeoefen in of vanuit een of meer klasse persele of
gedeeltes daarvan—

(zn.()l wat as openbare restourants, kafees of teckamers gebruik
word;

(b) waar etes of alkoholvrye dranke bedien word vir gebruik
op die perseel of verskaf word vir verbruik weg van die
perseel;

(¢) waar spuit- of mineraalwaterdranke in drinkglase of
ander houers vir verbruik op die perseel verskal word;

(d) waar bogenoemde bedrywighede uitgeoefen word in of in
verband met enige teater, bioskoop, bioskoopteekamer of enige
ander onthaal of funksie; -

en sluit ook in die verskaffing van alkoholiese drank in al sulke
bedryfsinrigtings of op al sulke persele ooreenkomstig 'n drank-
lisensic wat ingevolge die Drankwet, 1928, deur sulke werk-
gewers gehou word, maar dit sluit nie hotelle, bedryfsinrigtings
wat uitstuitlik kragtens ‘n wyn- en bierlisensic handel dryf losies-
huise of huisvestingsinrigtings in nie;

en omvat dit alle werksaamhede wat met enigeen van voormelde
bedrywighede in verband. staan, of daaruit voortspruit;

“yleis” vleis wat vir menslike verbruik bedoel is, en shit in
wilds-, perde-, donkie- en konynvleis, asook pluimvee;
“Vleisbedryf”—

(a) die slag van lewende hawe: )

(b} die hantering, voorbereiding, preservering, verkoop of
verspreiding van vleis deur enige persoon van wie ooreen-
komstig 'n proklamasie gepublisesr ingevolge artikel 14 van
die Bemarkingswet, 1968 (Wet 59 van 1968), vereis word om
by die Baad wvan Beheer cor die Vee- en Vieisnywerhede
geregistreer te wees, of die besigheid om vleis in enige hoe-
veetheid in 'n winkel te verkoop of vir verkoop aan fe bied
of uit te stal;

(c) die verkoop van wors, polenies, afval, ham spek, eiers,
botter, pluimvee en gesoute, bevrote of gepreservesrde vleis
of vis in sodanige winkel, tesame met die verkoop van vleis;

(d) die koop of verkoop van lewende hawe indien dit
geskied tesame met een of meer van die werksaamhede onder
(b} gemeld;

en omvaf dit alie werksaamhede wat daarmee in verband staan
of daauit voortspruit;

“Vgeibare Brandsief- en Oliebedryf” die bedryl waarin weik-
gewers en werknemers met mekaar geassosicer is vir die oni-
vangs, verpakking, vul, opberging, aflewsring, verspreiding of
verkoop in dic groothandel of in grootmaat, na gelang van die
geval, van—

(a) enige vorm wvan vloeibare brandstof wat gebruik word
vir die aandrywing van binnebrandmotore;

(b) enige vorm van smeerolie of ghries;

(c) enige vorm van olie, ghries of ’'n produk wat uit olie
verkry word, indien versprei deur 'n werkgewer betrokke by
(a);

en omvat dit alle werksaamhede wat met enigeen van voor-
melde bedrywighede in verband staan of daaruit voorspruit,
maar omvat dif nie enigeen van genoemde werksaamhede nie
indien deur ‘n werkgewer op dieselfde perseel witgeoefen saam
met enige ander bedryf of bedrywe waarin sy werknemers op
sodanige persele, as geheel geneem, hoofsaaklik werksaam is;

“wag™ 'n werknemer wat persele of ander vaste of roerende
eiendom bewaak:

“weeklikse werknemer” 'n werknemer wat by die week betaal
word;

“Wet” ook die gemene reg;

“winkel”—

(a) Enige perseel of enige gedeelte van 'n perseel waarheen
persone uitgenooi of waarin persone toegelaat word vir die
koop, uitgesonderd per openbare veiling, van die goedere wat
daarin of daarop vir verkoop uitgestal of aangebied word, of
goedere van die soort wat aldus vir verkeop uitgestal of aan-
gebied word; : '

(b) enige perseel of gedeelte daarvan waarin die geedere
genpem in paragraaf (a) gebére, uit- of ingepak word of van
waar sodanige goedere afgelewer of versend word aan die
persone in genoemde paragraaf bedoel wat sulke goedere koop;

(c) enige perseel waarin goedere in voorraazd gehou word
en van waar groothandel- of kleinhandelbesteilings uitgevoer
word vir die lewering van sulke goedere;
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“Timber Trade” means the trade in which employers and
employees are associated for any one or more or all of the
following purposes, namely the sale, distribution and preparation
for sale of any one or more or all of the following articles,
namely timber, wood and waste products from the processing
of timber or wood, or both;

““trailer” means any conveyance drawn by a motor vehicle;

“traveller” means an employee, other than an outside sales
assistant or a service supply salesmnan, who as a travelling repre-
sentative of an establishment invites, canvasses or solicits orders
on behalf of such establishment and who may collect money;

“traveiler’s assistant” means an employee who accompanies a
traveller and assists him in packing, unpacking or displaving his
samples and who may drive the motor vehicle used by the traveller
in the performance of his duties;

“uniform” means any article or articles of wearing apparel
of a specified colour or design;

“unladen mass” means the mass of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect of
‘such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles: Provided that
in the case of a two- or three-wheeled motor cycle, motor scooter
or autocyele or a cycle fitted with an auxiliary engine with an
engine capacity exeeding 30 cm®, the unladen mass shall be
deemed not to exceed 450 kg;

“wage” means the amount of money payable to an employes
in terms of clause 3 (1) in respect of his ordinary hours of
work as prescribed in clavse 5: Provided that—

(i) if an emplover regulasly pays an employee, in respect of
such ordinary hours of work. an amount higher than that pre-
scribed in clause 3 (1), it shall mean such higher amount;

(i) the first proviso shall not be construed as referring to
or including any remumeration which an employee, who is
employed on any basis provided for in clause 9, receives over
and above the amount which he would have received if he
had not been employed on such a basis;

“watchman” means an employee who is engaged in guarding
premises or other immovable or movable property:

“weekly employee” means an employee who is paid by the
week;

“Wool, Mohair, Hides and Skins Trade” means the trade in
which employers and employees are associated in or in connec-
tion with the activities carried on by wool brokers, wool buyers,
wocl shippers or dealers in hides or skins, and includes any one
or more of the following activities, viz.:

Receiving, sorting, grading, mass-measuring, cataloguing, mar-
keting, closing, pressing, storing or shipping of wool, hides, skins
or mohair; curing or preserving of hides or skins; shearing or
pulling off wool, hair or mohair from hides or skins;

and further includes all operations incidental to, or consequent
on, any of the aforesaid activiiies.

For the purpose of this Determination an employee shall be
deemed to be in that class in which he is wholly or mainly
engaged. .

3 REMUNERATION

(1) The minimum wage which an employer shali pay to each
member of the nndermentioned classes of his emplovees shall be
asg set out hereunder:

(a) Employees other than those referred to in (b) and (c).

(0

(d) enige vaste perseel waarin of waarop 'n vervaardigers-
verieenwoordiger sy besigheid as sodanig becefen en waarin
of waarop die goedere vir verkoop of monsters daarvan gebére,
uitgestal of gehou weord;

(e) enige perseel waarin 'n besigheid becefen word wat
kragdtens die buiteverkoopregte van 'n hoteldranklisensie gedryf
word;

maar dit sluil nie die besigheid van 'n marskramer of venter in
nie;
- “winkelassistent” 'n werknemer wat, onder die algemene toesig
van ‘n verkcopsassistent, senior verkoopsassisient, toesighouer,
bcstuurd_er of werkgewer in 'n bedryfsinrigting waartoe klante
gewoonlik toegang het of in enige gedeelte van so "n bedryfs.
intigting een of meer van die volgende pligte uitvoer:

(a) Klante bedien deur ecn of meer van die volgende werk-
saamhede te verrig;

(i) Wys waar goedcre vir verkoop geplaas is; :

(it} goedere versamel volgens diz klant se bestelling;

(iii) betaling ontvang vir goedere wat verkoop is:

(iv) verantwoord vir betalings deur die geld. in dic kontantkas
te stort of kontantverkoopstrokies of inskrywingstrokies uit te
skryf;

(b) goedere wat vir verkoop bedoc! is ep uitstaltconbanke,
rakke of eilandrakke (“gondolas”) of in vertoonkabinette vir
vertoning rangskik; '

(¢} deur voorrade vanuit die winkel se magasyn aan te vra,
serg dat daar voldoende voorrade van die goedere vir verkoop
op die toonbanke, rakke of eilandrakke of in die kabinette is;

{d) goedere versamel deur die goedere ooreenkomstig m skrif-
telike bestelling, lys of opdrag byeen ie bring:

(e) massameet, nitgesonderd item (ai) van die woordomskrywing
van “algemene assistent”;

(f) vertoon- of pryskaartjies uitskryf;
en wat met betrekking tot enige van hierdie pligte of werksaam-
hede mondelinge bevele aan algemene assistente en algemene
werkers kan gee cn omvat dit ook 'n werknemer wat, terwyl hy
uitsluitlik Bantoeklante bedien, een of meer van die pligte van
‘n verkoopsassistent, soos omskryf, uvitvoer;

“winkelspeurder” ‘n werknemer wal gedurcnde besigheidsure
oog hou oor die poedere binne 'n bedrylsinrigting om stelery te
voorkom, wat die bewegings van verdagte persone volg, wat
sulke persone aanhou en ondervra en wat die omstandighede
ondersoek;

“Wol-, Angorahaar-, Huid- en Velbedryf” die bedryf waarin
werkgewers en werknemers met mekaar geassosieer is in of in
verband met die werksaamhede verrig deur wolmakelaars, wol-
kopers, wolverskepers of handelaars in hnide of velle, en omvat
dit ook een of meer van die volgende werksaamhede naamlik:

Die ontvangs, sortering, gradering. massabepaling. katalogise-
ring, bemarking, toemaak, pers, berging of verskeping van wol,
huide, velle of angorahaar; die droogmaak of preservering van
huide of velie; die skeer of aftrek van wol, hare of angorahaar
van huide of velle;
en omvat dit verder alle werksaamhede wat emigeen van voor-
melde bedrywighede in verband staan of daaruit voortspruit.

By die toepassing van hierdie Vasstelling word ’'n werknemer
geag in dié klas te wees waarin hy uitsiuitlik of hoofsaaklik
werksaam is. '

3. BESOLDIGING

() Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde kiasse werknemers in sy diens moet betaal, is
dié hizronder uitesngesit:

(2) Werknemers uitgesonder dié in (b) en (c) bedoel:

In District A in District B
Duringh th(; ﬁrs;li 12 Duringh thef ﬁrsti 12
months after this - months after this "
Determination Thereafter Determination Thereafter
becomes binding i becomes binding
Per weel | Per month | Per weel | Per month | Per week | Per month | Per week | Per month
: R R R R R R R R
Manager, male...........o.ciiii . e 35,38 240,00 57,69 250,00 50,77 220,00 53,08 230,00
Manager, female.................... . 39,23 170,00 41,54 180,00 36,92 160,00 39,23 170,00
Chauffeur......0..cooooviiiii i, 22,50 97,50 25,00 | 108,33 21,00 91,00 23,50 101,84
Part-time driver of a motor vehicle.......... 19,00 82,33 21,00 91,00 18,00 - 78,00 20,00 86,67
Demonstrator— ’ :
* Unqualified— L |
during the first year of experience. ...... 24,23 105,00 25,38 110,00 23,08 100,00 24,23 105,00
during the second year of experience, ... 28,85 125,00 30,00 130,00 26,54 115,00 28,85 125,00
duripg the third year of experience...... 33,46 145,00 34,62 150,00 30,000 130,00 32,31 140,00
during the fourth year of experience..... | . 36,92 | 160,00 39,23 170,00 33,46 145,00 35,77 155,00
during the fifth year of experience... ... . 40,38 175,00 42,69 185,00 36,92 160,00 39,23 170,00
thereafter as qualified. ............... - 43,85 190,00 46,15 200,00 40,38 175,00 42,69 185,00
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In Disirict A In District B
Duringl t};cf firs!h 12 'Duringh thei_ first 12
months after this months after this
Determination Thereafter Petermination Thereafter
becomes binding becomes binding
Per week | Per monih | Per week | Per month | Per week | Per month | Per week | Per monih
R R R R R R R
Demonstrator-salesman—
unqualified—
during the first year of experience....... 24,23 105,00 25,38 110,00 23,08 100,00 24,23 105,00
during the second year of experience. . 28,85 125, 100 31, 15 135,00 27,69 120,00 30 00 130,00
during the third year of experience...... 33,46 145,00 36 2 160,00 32,31 140,00 34,62 150,00
during the fourth year of experience..... 38,08 165,00 42 69 185,00 36,92 160,00 39,23 170,00
during the fifth year of experience....... 43 85 190,00 47 31 205,00 4] ,54 180,00 43,85 [ 190,00
thereafter as qualified. .......ooovviiinnns 49,62 215 00 51, 192 ?2* 00 46,15 200,00 48,46 | - 210,00 .
Driver of a motor vehicle the unladen mass of
which together with the unladen mass of
any trailer or trailers drawn by such
vehicle— } ; : -
(i) does not exceed 450 kg. ... .. 19,00 82,33 21,00 91,00 18,60 78,00 20,00 86,67
(i) exce\.ds 450 kg but does not exceed ; ;
........................... 22,50 97,30 25,00 108,33 21,00 91,00 23,50 101,84
(it} cxc eds 2 700 kg but does not exceed
4 B ounan wie v v i 26,00 112,67 28,50 123,50 24,00 104,00 26,50 114,84
(iv) exceeds 4500 kg...cvvviniininnnnn. 29, .00 125,67 32,00 138,67 27,00 117,00 29,50 127,84
Handyman............ 32 3l 140,00 34,62 150,00 ,00 130,00 32,31 140,00
Traveller— :
unqualified— s :
during the first year of experience...... 43,85 190,060 46,15 200,00 43,85 190,00 46,15 200,00
during the second year of experience. ... 48,46 216,00 50,77 220,00 48,46 210,00 50 77 224,00
during the third year of experience...... 53,08 230,00 55,38 246,00 53,08 230,00 55, 38 240,00
during the fourth year of experience..... 57,69 250,060 60,00 260,00 57,69 250,00 00,00 260,00
thereafter as qualified..........oooovvnnen 61,15 265, Oﬂ 64,62 280,00 61,15 265,00 64,62 280,90
Traveller's assistant...... AN R 22,50 97,5 25,00 108,33 21,00 21,00 23, 150 101,84
Alteration milliner—
unqualified— :
during the first year of experience....... 19,62 85,00 21,92 95,00 13,46 80,00 20,77 90,00
during the second year of experience. ... 21,92 - 95,00 24,23 105,00 20,77 80,00 23,08 106,60
during the third year of experience. ..... 24,23 105,30 26,54 115,00 21,92 95,60 24,23 105,80
during the fourth year of experience..... 25,38 !10 o0 27 69 120,00 23,08 100,00 25,38 116,00
thereafter as qualified......... 26,54 115,00 28 85 125,00 24,23 105,060 26,54 115,00
Lift attendant-—
ungualified—
during the first year of experience....... 19,62 35,00 21,92 95,00 18,45 80,00 20,77 90,00
during the second year of experience. ... 21,92 95,00 24,23 105,00 20,77 90,00 23,08 100,00
thereafter as qualified. ........oovvinennn, 24,23 105,00 26,54 115,00 21,92 95,00 24,23 105,00
Clerk, male—
unqualified—
uring the first year of experience....... 24,23 105,00 25,38 110,00 23,08 100,00 24,23 105,00
during the second year of experience. ... 28,85 125,00 30,00 130,00 26,54 115,00 28,85 125,00
during the third year of experience...... 33,46 143,00 34,62 150,00 30,00 130,00 32 31 140,00
during the fourth year of experience..... 36,92 160,00 39,23 1’;‘0 00 33,46 145,00 35,77 155,00
during the fifth year of experience...... i 40,38 175.00 42,69 185,00 16,92 160,00 39,23 170,00
thereafter as qualified...... i e e 43,85 190,00 46,15 200,00 40,38 175,00 42,69 185,00
Clerk, female—
unqualified—
during the first year of experience....... 21,92 85,00 24,23 105,80 20,77 90,00 23,08 100,60
during the second year of experience. ... ,23 105,00 26,54 115,00 23,08 100,00 25,38 110,00
during the third year of experience...... 26,54 115,60 28,85 125, .00 24,23 105,00 25,54 115,00
during the fourth year of experience..... 27,69 120,00 30,00 ]30 60 25,38 110,00 27,69 | 120,00
during the fifth year of experience...... " 28,85 125,00 31,15 135,00 26 54 115,00 28,85 125,00
thereafter as qualified............... e 30,00 130,00 32 31 140,(}0 27,69 120,00 30,00 130,00
Clerical assistant—
unqualified—
during the first year of experience....... 19,62 85,00 21,92 95,00 18,44 80,00 20,77 90,00
during the second year of experience. . 21,92 95,00 24,23 105,00 20,77 90,00 ;3,08 100,00
thereafter as qualified...............oou0e 24,23 105,00 26,54 115,60 21,92 95,00 24,23 105,00
Senior sales assistant, male..... PO . . 46,15 200,00 48 46 210,00 42,69 185,00 45,00 195,00
Senior sales assistant, female..... eeaeeea 32,31 140,00 34,62 156,00 30,00 130,00 32,31 149,00
BUDArVISOr MAlE L oo e s meimms v 48,46 210,00 50 77 220,00 43,00 155,00 47,31 203,00
Supervisor, female........... e R 34,62 ISG 00 36,92 160, 00 32,31 140,00 34,62 150,00
Displayer, male—
ungualified—
during the first year of experience....... 27,69 120,00 30,00 130,00 26,54 115,00 28,85 125,00
during the second year of experience. ... 32,31 140,00 34,62 150,00 30,00 130,00 32,31 140,00
during the third year of experience...... 35,77 155,00 38,08 165,60 33,46 145,00 35,77 155,00
during the fourth year of experience 39,23 170,00 41 54 160,00 36,92 160 00 39,23 170,00
during the fifth year of experience....... 42,69 185, 100 45 00 195,00 40,38 175,(}0 42,69 185,00
thereafter as qualified.......... S 46,15 200, 100 48, 146 210,00 42,69 185,00 45,00 195,00
Displayer, female—
unqualified—
during the first year of experience....... 24,23 105,00 26,54 115,00 23,08 100,00 25,38 110,00
during the second year of experience. . .. 26,54 115,00 28, 85 125,00 25,38 110,00 27,69 120,00
during the third year of experience...... 28,85 125,00 31,15 135 {}0 26,54 115,00 28,85 125,00
during the fourth year of experience..... 30,00 136,00 32,31 140, 100 27,69 120,00 30,00 130,00
during the fifth year of experience....... 31,15 135, 100 33,46 145,00 28,85 125 00 31,15 135,00
{therealter as gualified. ......... ...t 32,31 148,60 34,62 150,00 30,00 130 ] 32,31 146,00
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- In District A - ' - In District B -

Durmgh thi' ﬁrsé] T | During the first 12

’ months after this i —— menths after this o

P Determination Thereafter Determination Thereafter
o : becomes binding : ; becomes binding

Per week | Per month | Per week | Per month| Per week | Per month | Per week | Per month
R R R R R R ’

Sales assistant, male—
unqualified—(a) ’ ' !

uring the first year of experience....... 24,23 105,00 25,38 110,00

during the second year of experience. ... 28,85 125,00 : 30 00 130,00

23,08 | 100,00-| 24,23 | 105,00
26
during the third year of experience...... 33,46 145,00 '34 62 150 90 | 30
33
36
40

54 |} 115,00 28,85 125 00
00 130,00 32,31 | 140 00-
during the fourth year of experience..... 36,52 160,00 39,23 i 1?0 00 ,46 145,00 35,77 | 155 00
“during the ﬁfth year of expenence sanses 140,38 175,00 42,69 185,00 92
thereafter as qualified....... ... 0000 es 43,85 190 00 46 15| 200,00 38
Sales assistant, emalc— : . e : i &

unquahﬁed—( a)

160,00 |- 39,23 1?0 00
175,00 42,69 185,00

during the first year of experience....... 21,92 .95,00 24,23 105,00 20,77 90,00 . 23,08 100,00
during the second year of experience. . 5 24 23 105,00 | 26,54 -| 115,00 |- 23,08 100,00 - 25,38 110,00
during the third year of experience...... 26,54 | 115,00 28,85 125,00 24,23 | 105,00 26,54 115,00
during the fourth year of experience..... 27,69 | 120,00 30,00 | 130,00 25,38 '| 110,00 27,69 120,00
during the fifth year of expenence ....... 28,85 125,00 231,15 135,00 ‘26,54 . |. 115,00 28,85 125,00
thereafter as qualified.........co0eieniine. 30,00 | 130,00 32 31 140,00 27,69 120,00 30,00 | 130, 100

Service supply sa]esman— )
unguahﬁed—- : dz . : . N )
uring the first year ofexpemnoe 35,77 155,00 | 38 08 | 165,00 | 33,46 | 145,00 | 35,77 155,00

during the second yearofexpenence.... . 40,38 .} 175,00 42,69 ‘185,00 38,08 165,00 | 40,38 175,00
during the third year of experience...... 45,00 | 195,00 47,31 | 205,00 41,54 180,00 43,85 | 190,00 .
during the fourth year of expenenoe. veer | 49,62 215,00 |- 51,92 | 225,00 45,00 | 195,00 47,31 | . 205,00

thereafter as qualified.:.. ;i .00 GERaaan 53,08 230,00 55,38 240,00 48,46 210,00 | 50,77 220,00
Alteration hand— =~ - . : ; T : I _ k3
ungualified— GRSl y ; 2 e ; Yo e B e
during the first yearofexpenenoe. veens | -19,62 85,00 |* 21,92 95,00 | 18,46 - 80,00 | 20,77 90,00
‘during the second year of experience. ... 21, 92 -95,00 | 24,23 |- 105,00 ~20,77 | 90,00 | 23,08 100,00
during the third year of experience...... .24 23 | 105,06 | 26,54 | 115,00 21,92 95,00 24,23 105,00 .
during the fourth year of experience..... 25,38 110,00 27,69 120,00 | . 23,08 106,00 25,38 110,00
thereafter as qualified.......covevenncians 26, 54 115,00 | 28,85 | 125,00 24,23 105,00 26,54 115,00
. Shop assistant— - = i S i 2 ) e
unqualified—(b) : ' E i . =
during the first year efexper:ence 19,62 85,00 21,92 95,00 18,46 | . 80,00 20,77 20,00
durmg the second year of experience. ... 21,92 95,00 24,23 |-105,00° 20,77 90,060 | 23,08 10G,00
-during the third year of experience...... 24,23 105,00 26,54 115,00 21,92 95,00 24,23 105,00
during the fourth year of expenenoe ..... 25,38 110,00 27 69 120,00 23,08 100,00 25,38 | 110,00

thereafter as gualified..... cerrraaa e 26,54 | 115,00 28, ,85 125,00 24,23 105,00 26,54 | 115,00

(a) Provided that a sales assistant operating a till shall commence on a wage equal at least to that prescribed for a sales assistant during
his/her second year of experience, and thereaffer he/she shall progress on the prescribed scale of the sales assistant concerned. :

(b) Provided that a shop assistant operating a {ill shall commence on a wage equal at least to that prescribed for a shop assistant during
hls third year of expencnoe, and thereafter he shall progress on thc prescribed scales of a shop assistant. :

0
In Area A - In Area B
®) O] () : (b) ©)
Per FPer Per Per Per Per Per Per Per “ Per
week month week nonaih week monik week month week month
G = ) R R R, R R R R R R B R R
General assistant, male, .o vovrvrrisrinnns R T ’ 19,00 | 82,33 | 20,80 | 90,14 | 15,00 |e&5,00 | 16,50 | 71,50 | 12,00 | 78,00
General asSistant, Femaie. . ..o ur e aneenns s o 15,20 | 65,87 | 16,70 | 72,36 | 12.00 | 52,00 | 1320 | 57,20 | 14,50 | 62,84
General worker, male, under the a i 12,40 | 53,73 13,60 } 38,93 9,80 | 42,47 10,70 3 11,80 | 51,16
General worker, male, 18 yesrs anc 16,50 | 71,50 18,10 78,43 13,00 56,33 14,30 61,97 15,70 »0.
General worker, female. .. R e

113,20 | 57,20 | 14,50 | 62,84 | 10,40 | 45,06 | 11,50 | 49,84 | 12,60 | 54,60
Store assistant— ! - 4 iy
unqualified—

during the first six months of experience.......... | 16,20 | 70,20 17,80 77,14 19, .60 84,93 14,00 | 60,67 15,50 | 67,17 17,00 | 73,67
during the second six months ofexpem:noe ........ 17.30 . | 7497 | 19000 | 82.33 ] 20090 | 90,57 |15.06 | 6s.00 | 16.50 | 71,50 | 18,10 { 78,43
theéreafter as qualified, .....oovviiiiiinnrinnnnn .. | 18,50 1 80,17 | 20,30 87,97 2. +30 | 96,63 16 00 | 69,33 17,60 | 76,27 » 83,63
Employee not specifically mentioned elsewhere in this -
clau\ae ............................. s 17,30 | 74,97 | 19,00 | 82,33 _20,30 90,14 | 15,00 | 65,00 | 16,50 | 71,50 | 18,00 | 78,00
“ In Area C ) In Area D
(a) by, @ (@ ) ©
Per Per Per Per Per Per Per Per Per Per - Per Per
e . week. | month week monih week | month | week | momh week | month weele | month
2 W B R R R R R R R B R R - R
General assistant, male. v......0h. ., L I Veewsa | 12,70 | 55,03 | 13,90 | 60,23 | 15,30 | 66,30 | 11,50 | 49.84 | 12,70 | 55,03 | 13,90 | 60,23
General assistant, female........ooviii i i, 10,10.- | 43,76 11,10 | 48,10 | 12,20 | 52,87 9,20 39,87 -| 10,10 | 43,76 11,10 | 48,10
General worker, malv, under the age of 18 years.. 8,30 | 35,97 | 9,10 | 39,43 10,00 | 43,33 7,50 | 32,50 8,30 | 35,97 9,10 | 39,43
General worker, male, 18 years and over.......ueveus. 1,00 | 47,67 | 12,10 | 52,43 { 13,30 | 57,63 | 10,00 | 43,33 | 11,00 | 47,67 -|-12;10 | 52,43
General worker, female.. . ..vueus.nn.ns tiieeseesecns | 8,80 | 38,14 | 9,70 | 42,03 | 10,60 | 45,93 | 8,00 | 34,67 | 8,80 | 38,14 | 9,70 | 42,03
Store assistant— t 2 - ;
ungualified— ; : ) . )
during the first six months of ex T— 11,90 | 51,57 | 13,10 | 56,76 | 14,40 | 62,40 | 10,80 | 46,80 | 11,90 | 51,57 | 13,10 | 56,76
during the second six months o experleme .| 12,70 | 55,03 14,00 | 60,67 | 15,40 | 66,73 11,50 49 84 12,70 | 55,03 14,00 | 60,67
thereafier as qualified......o..veiineiriinaiaa, 13,50 |'58,50 | 14,90 | 64,57 | 16,40 | 71,06 | 1230 | 5330 [ 1350 | 58,50 | 14,90 | 64,57
Employee not speclﬁm]]y mentioned aiseWhere in tlus i !
LT RS e S s eav e ek e 12,70 { 55,03 | 13,90 | 60,23 | 15,30 | 66,30 | 11,50 | 49,84 | 12,70 | 55,03 | 13,80 60,23

During the second 12 months after this Determmntlon becomes binding,

i%Durmg the first 12 months after this Determinati bindi
¢) Thereafter,
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®
In Distrik A In Distrik B
chm‘end% die eg;sic Geg ureﬂ.de1 dic eerste
12 maande nadat i 12 maande nadat :
hierdie Vasstelling Daarna hierdie Vassteiling Daarna
bindend word bindend word
Per weelc | Per maand | Per weel | Per maand| Per week | Per maand| Per weel | Per maand
R R R R R R R R
Bestuurder, Man.coovvesraness R R T 55,38 240,00 57,69 256,00 50,77 220,00 53,08 230,00
Bestunrder, Yool i vis v e e 19,23 170,00 41,54 180,00 36,92 165,00 39,23 170,00
Chantlelr: ,  y vodes soseii iy bympnet v 22,50 97,50 25,00 148,33 21,00 91 90 23,50 101,84
Desltydse drywer van 'n motorvoertuig...... 19,00 82,33 21,00 91,00 18,00 78,00 20,00 86,67
Demonsiraienr—
ongekwalifiseerd— i
edwende die eerste jaar ondervinding. . 24,23 163,00 25,38 110,00 23,08 100,00 24,23 105,00
gedurende die tweede jaar cndervindi pg, % 28,83 125,00 30,00 130,00 26,54 115,00 28,85 125,00
gedurende die derde jaar ondervinding. . . 33,46 145,60 34,62 150,00 30,00 130,00 32,31 140,00
gcdu;mc!e die vierde jaar ondervinding. . 36,92 160,00 39,23 170,00 33,46 145,00 35,77 155,00
gedurende die vyfde jaar ondervinding. .. 40,38 175,00 42,69 185,00 36,92 160,00 39,23 170,60
daarna as gekwalifiseerd. ............. .., 43,85 195,00 46,15 263,00 30,38 175,00 42,69 185,00
Demeonstrateur-verkoopsman—
ongekwalifiseerd—
gedurende dic eerste jaar ondervinding. . . 24,23 - 105,00 25,28 110,00 23,08 100,00 24,23 105,00
gedurende die tweede jaar ondervinding. . 28,85 125,00 31,15 135,00 27,69 120,00 30,00 136,00
_ gedurende die derde jaar ondervinding. . . 33,46 145,00 36,92 160,00 32,31 140,00 34,62 150,00
" gedurende die vierde jaar ondervinding. . 38,08 165,00 42,69 185,00 36,92 160,00 39,23 170,90
gedurende die vyfde jaar ondervinding. . 43,85 150,00 47,31 205,00 41,54 180,00 43,83 190,00
daarna as gekwalifiseerd................. 49,62 215,00 51,92 225,00 46,15 209,00 48,46 210,00
Drywer van ‘B motorvoertuig waarvan die
onbelaste massa, tesame met die onbelaste
massa van enige sleepwa of sleepwaens
wat deur sodanige voertuig getrek word—
(D) hoogstens 450 kg is......covviunnn. 19,00 82,33 21,00 91,00 13,00 78,00 20,00 86,67
(i) mesr as 450 kg maar hoogstens 2 700
A R 22,50 57,50 25,00 108,33 21,00 91,00 23,50 101,84
(iif) meer as 2 700 kg maar hoogstens 4 500
A e CENEE P S S 26,00 112,67 28,50 123,50 24,00 104,00 26,30 114,84
{iv) meer as 4 S00 kg is:. oo iiininanns 29,00 125,67 32,00 138,67 27,00 117,00 29,50 127,84
Faktotiin. . ..vuvvrsnnnnnnnss RS e 32,31 | 140,00 | - 34,62 | 159,00 3000 | 130,00 32,31 149,00
Handelsreisiger—
ongekwalifiseerd—
gedurende die eerste jaar ondervinding. . . 43,85 190,00 46,15 200,00 43,85 190,00 46,15 200,50
gedurende die tweede jaar ondervinding. . 48,46 | 210,00 50,77 220,00 48,46 | 210,00 50,77 | 220,00
gedurende die derde jaar ondesvinding. .. 53,08 230,00 55,38 240,00 53,08 230,00 55,38 240,00
gedurende die vierde jaar ondervinding. . . 57,69 254,00 60,00 260,00 57 69 250,00 60,00 260,00
* daarna as gekwalifiseerd............... 61,15 265,00 64,62 280,00 61,15 265,00 64, “2 280,00
Handelsreisiger se assistent.ovieeiernnnrnen. 22,50 97,50 25 00 108,33 21 ,00 91,00 23,5 101,34
Hoedeversteiler—
ongekwaliiiseerd—
gedurende die ecerste jaar ondervinding. . . 19,62 85,00 21,92 95,00 18,46 80,00 20,77 20,00
gedurende die tweede jaar ondervinding. . 21,92 95,00 24,23 105,00 20,77 50,00 23 ,(}8 100,00
gedurende die derde jaar ondervinding. ., 24,23 105,00 26,54 115,00 21 92 95,00 24,23 105,00
gedurende die vierde jaar ondervinding. . 25,38 110,00 27,69 120,00 23, 08 100,00 25,38 110,00
dazarna as gekwalifiseerd, ... ....ooolal 26,54 115,00 28, '85 !"S a0 24,23 103,00 26,54 115,60
Hyserbediener—
ongekwalifiseerd—
gedurende die eerste jaar ondervinding. . . 19,62 85,00 21,92 95,00 18,46 80,00 20,77 20,90
gedurends die tweede jaar onderviading. 21,92 95,00 24,23 105,00 20,77 90 a0 23,08 106,00
daarna as gekwalifiseerd. . ............... 24,23 105,00 26,54 115,00 21,92 93 00 24,23 165,00
Klerk, man—
ongekwalifiscerd—
gedurende die eerste jaar ondervinding. . . 24,23 105,00 25,38 116,00 23,08 100,00 24,23 105,00
gedurende die tweede jaar ondervinding. . 28,85 125,00 30,00 130,00 26,54 115,00 28,853 125,00
gedurende die derde jaar ondervinding. . . 33 46 145,00 34,62 150,00 30,00 130,00 32, 31 140,00
gedurende die vierde jaar ondervinding. . 36 92 160,00 39 23 170,00 33,46 145,00 35,77 155,60
gedurende die vyfde jaar ondervinding. . . 40,38 175,00 42 ,69 185,00 36,92 160,00 39, 23 170,00
daarna as gekwalifiseerd.........coouiis. 43,85 180,00 46,15 200,00 40,38 175,00 42,69 185,00
Klerk, vrou—
ong«,kw lifiscerd—
gedurende dic cerste jaar ondervinding. . . 21,92 95,00 24,23 105,00 20,77 50,00 23,08 100,00
sedurende die tweede jaar ondervinding. . 24,23 105,00 26,54 115,00 23,08 100,00 25,38 110,00
gedurende die derde jaar ondervinding. . . 26,54 115,00 28,85 125,00 24,23 105,00 26,54 115,007
gedurende die vierde jaar ondervinding, . . 27,69 120,00 30,0{) 130,00 25,38 110,00 27 69 120,00
gedurende die vyfde jaar ondervinding. . . 28 85 125,00 31,15 135,00 26,54 115,00 28 85 125,00
daarna as gekwalifiseerd......... R 30,00 130,00 32,31 140,00 27,69 120,00 30 a0 136,00
Klerklike assistent—
ongekwalifiscerd—
gedurende die eerste jaar ondervinding. . . 19,62 85,00 21,92 95,00 18,46 80,00 20,77 90,00
gedurende die tweede jaar ondervinding. . 21,92 95,00 24,23 105,00 20,77 50,00 23,08 100,00
daarna as gekwalifiseerd......cvvvvenenns "4 23 105,00 26,54 115,00 21,92 95,00 24 23 105,00
Senior verkoopsassistent, man.............. 46,15 200,00 48,46 210,00 42,69 185,00 45 00 195,00
Senior verkoopsassistent, VIOU. . ..ovviiuune. " 32,31 140,00 34,62 150,00 30,00 130,00 32 31 140,00
ToesiThoBer, MANL v oo i s s s 48,46 210,00 50,77 220,00 45,00 195,00 47,31 205,00
Toesighouer, vrou....... e R e 34,62 150,00 36 92 160,00 32,31 140,00 34 62 150,00
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" In Distik A o In Distrik B
Gﬁdumm:hz1 dieegrste i Gfgurend?i die e:lerste
12 maande nadat S maande nadat
hierdie Vasstelling | =~ Daarma hierdie Vasstelling Daarna

bindend word . : bindend word

Per week | Per rﬁmnd Pgr week | Per maand| Per ﬁveek Per rgaand Per week | Per maand

Uitstaller, man—
ongekwalifiseerd— : : :
gedurende die eerste jaar ondervinding. . . 27,69 120,00 130,00 130,00 26,54 115,00 28,85 125,00
gedurende die tweede jaar ondervinding. . 32,31 140,00 34,62 150,00 30,00 130,00 32,31 | 140,00
gedurende die derde jaar ondervinding. . . 35,77 155,00 38,08 165,00 33,46 . 145,00 35,77 155,00
gedurende die vierde jaar ondervinding. . 39,23 170,00 | 41,54 180,00 . 36,92 160,00 39,23 170,00
gedurende die vyfde jaar ondervinding. .. 42,69 185,00 45,00 195,00 40,38 175,00 42,69 183,00
daarna as gekwalifiseerd......oooivienan. 46,15 200,00 48,46 210,00 42,69 185,60 45,00 195,00
Uitstaller, vrou— ) g : )
_ ongekwalifiseerd— i _ '
gedurende die eerste jaar ondervinding. . . 24,23 |. 105,00 26,54 115,00 23,08 100, o0

00 25,38 | 110,
gedurende die tweede jaar ondervinding. . 26,54 115,00 | §8,85 125,00 25,38 110,00 27,69 120,00
gedurende die derde jaar ondervinding. . . 28,85 125,00 1,15 135,00 - 26,54 115,00 28,85 | 125,00
gedurende die vierde jaar ondervinding. . 30,00 130,00 32,31 1 140,00 27,69 120,00 30,00 130,00
gedurende die vyfde faar ondervinding. .. 31,15 135,00 33,46 145,00 28,85 125,00 31,15 135,00

daarna as gekwalifiseerd............c.otn 32,31 140,00 34,62 150,00 30,00 130,00 32,31 140,00
Verkoopsassistent, man— ' }
ongekwalifiscerd—(a) : !
< gedurende die eerste jaar ondervinding. . . 24,23 105,00 25,38 110,00 23,08 100,00 24,23 |, 105,00
gedurende die tweede jaar ondervinding. . 28,85 125,00 30,00 130,00 26,54 115,00 28,85 | 125,00
gedurende die derde jaar ondervinding. . . 33,46 145,00 34,62 150,00 30,00 130,00 32,31 140,60
gedurende die vierde jaar ondervinding. . 36,92 160,00 39,23 170,60 33,46 145,00 35,77 155,00
gedurende die vyfde jaar ondervinding. . . 40,38 175,00 42,69 185,00 36,92 160,00 39,23 170,00 .
daarna as gekwalifiseerd..... e R 2 43,85 196,00 ' 46,15 200,00 40,38 175,00 42,69 185,00
Verkoopsassistent, vrou—
ongekwalifiseerd—{a) . o
gedurends die eerste jaar ondervinding. . . 21,92 - 95,00 24,23 105,00 20,77 90,00 23,08 100,00 -
. gedurende die tweede jaar ondervinding. . 24,23 105,00 26,54 115,00 23,08 100,00 25,38 1i0,00
- gedurende die derde jaar ondervinding. . . 26,54 115,00 28,85 125,00 24,23 105,90 26,54 .| 115,00
gedurende die vierde jaar ondervinding. . 27,69 | 126,00 30,00 130,00 25,38 | 110,00 27,69 120,00
gedurende die vyfde jaar ondervinding, .. 28,85 125,00 31,15 135,00 26,54 115,00 28,85 125,00
daarna as gekwalifiseerd.......vovveann, 30,00 130,09 32,31 140,00 27,69 120,00 | . 30,00 130,00
Versorger-bestellingnemer— ] 1 ) 3
ongekwalifiseerde— y
- gedurende die eerste jaar ondervinding. . . 35,77 | - 155,00 38,08 165,00 33,46 145,00 35,77 155,00

gedurende die tweede jaar ondervinding. . 40,38 175.00 42,69 185,00 38,08 165,00 40,38 | 175,00
gedurende die derde jaar ondervinding. . . 45,00 195,00 47,31 205,00 41,54 132,00 43,35 | 199,00
gedurende die vierde juar ondervinding. . 49,62 215,00 51,92 225,00 45,00 195,00 47,31 205,00

daarna as gekwalifiseerd.....covvvvuuann 53,08 230,00 | 55,38 | 240,00 48,46 210,G0 . 50,77 224,00
Versteller— . o
ongekwalifiseerd— : '
gedurende die eerste jaar ondervinding. . . 19,62 85,00 21,92 95,00 18,46 80,00 | 20,77 90,00
gedurende die tweede jaar ondervinding. . 21,92 95,00 24,23 105,99 20,77 90,00 23,08 106,00
gedurende die derde jaar ondervinding. . . 24,23 105,00 26,54 115,00 21,92 95,00 24,23 165,60
. gedurende die vierde jaar ondervinding.. | 25,38 110,00 27,69 | 120,00 23,08 109,00 25,38 110,00

daarna as gekwalifiseerd......covvevnnnn. 26,54 115,60 28,85 125,60 24,23 165,00 26,54 i15,00
Winkelassisient— : : . i
ongekwalifiseerd—(b) d ' - _ :
gedurende die eerste jaar ondervinding. . 19,62 85,00 21,92 95,00 18,46 20,00 26,77 20,00
gedurende die tweede jaar ondervinding. . 21,92 95,00 24,23 105,00 20,77 20,00 23,08 160,00
gedurende die derde jaar ondervinding. . . 24,23 105,00 26,54 115,00 21,92 95,00 24,23 105,00
gedurende die vierde jaar ondervinding. . 25,38 110,00 27,691 120,00 23,08 100,00 25,38 110,00
daarna as gekwalifiseerd............vuuen 26,54 115,00 28,85 1 125,00 24,23 105,00 26,54 113,00

(a) Met dien verstande dat *n verkoopsassistent wat *n kontantkas bedien, moet begin op 'n loon wat minstens gelyk is aan die loon
voorgeskryf vir ‘n verkoopsassistent gedurende sy/haar tweede jaar ondervinding en daarna moet hy/sy vorder op die voorgeskrewe skale van.
verkoopsassistent(e). o . o ) )

(b) Met dien verstande dat ‘n winkelassistent wat *n kontantkas bedien, moet begin op ’n loon wat minstens gelyk is aan die loon voor-
geskryt vir 'n winkelassistent gedurende sy derde jaar ondervinding en dazrna moet hy vorder op die voorgeskrewe skale van *n winkelassistent.

(i)
In Gebied A . In Gebied B
{a) {b) - () [£:1] (b) ()
Per Per Per Per Per Per Per Fer Per Per Fer Per
week | maand | week maand | weel | maand | week | maand | week | maond | weel | maand
" R R R R R ¢ R R K R R r R
Algemene assistent, man..... R S e R 17,30 | 74,97 | 19,00 | 82,33 | 20,80 | 90,14 | 15,00 | 65,00 | 16,50 | 71,50 | IE,00 | 78,00
Algemene assistent, VIOW......c..vieenninnranss eevees | 13,80 59,80 15,20 | 65,87 16,70 72,36 12,00 52,00 13,20 57,20 14,50 62,84
Algemene werker, man, on(?er 18 jaar.. seasanens | 11,30 48,97 12,40 53,73 13,60 58,93 L B.80 | 42,47 10,70 46,36 11,80 | 51,16
Algemene werker, man, 18 jaar en ouer... wee | 15,00 65,00 16,50 71,50 18,10 78,43 13,00 56,33 530 1, 15,70 68,03
Algemene werker, VEOU. . overensasessaresans wrersens | 12,00 52,00 13,20 57,20 14,50 62,84 10,40 45,00 11,50 | 49,84 i2,60 54,60
Pakhuisassisient— )
ongekwalifiseerd— - ; 5 :
gedurende dje eerste ses maande ondervinding..... | 16,20 70,20 17.80 77,14 19,60 84,93 14,00 60,67 15,350 67,17 17,00 - | 73,67
gedurende die tweede ses maande ondervinding. ... | 17,30 | 74,97 | 19,00 | 82,33 | 20,90 | 90,57 | 15,00 | 65,00 | 16,50 | 71,50 | 18,10 | 78,43
daarna as gekwalifiseerd........... e g 18,50 | 80,17 | 20,30 | 87,97 30 196,63 | 16, 60,33 | 17.60 | 76,27 | 19.30 | 83.63
erknemer nic elders in hierdie klousule uitdruklik ver- f )
BRI ot 0, e b A 17,30 74,97 19,00 82,33 20,80 90,14 15,00 65,00 16,50 71,50 18,00 78,00
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In Gebied C In Gebied D
" (a) ' () {© (@) (b) ’ {c)
Fer Per Per Per Per Per. FPer Per Per Per Fer Pear
week | magned | week maand | week | mdand | week | maand | week | maand | week | maand
Y R R R R R R R R R R R
Algemene assistent, man. .. 12,70 55,03 13,90 60,23 15,30 66,30 11,50 | 49.84 12,70 55,03 13,90 60,23
Algemene assistont, vrou.. 10,10 43,76 11,10 43,10 12,20 52,47 20 39,87 10,10 43,78 11,10 | 48,10
Algemene werker, man, on 8,30 | 35,97 9,10 | 39,43 | 10,00 | 43,33 7,50 | 32,50 8,30 | 35,97 L0 | 39,43
Algemene werker, man, 18 jaar en ouer. .| 11,00 | 47,67 ¢ 12,10 | 52,43 | 13,30 | 57,63 | 10,00 | 43,33 11,060 | 47,67 | 12,10 | 52,43
Algemene Worker, VIOU...ovvrvrsereiaanss R e 8,80 38,14 9,70 42,03 10,60 45,93 §,00 34,67 8,80 38,14 9,70 | 42,03
Fakhuisassistent— : ; ’
ongekwalifiseard—
gedurende gerste ses maande ondervinding. . ... ... 11,90 | 51,57 13,16 56,76 14,40 | 62,40 10,80 | 46,80 11,90 | 51,57 13,10 1 56,76
gedurende die tweede ses maande ondervinding. ... | 12,70 | 35,03 | 4,00 | 60,67 | 15,40 | 65,73 | 11,50 | 49,84 | 12,70 | 55,03 | 14,00 | 60,67
daarna as gekwalifiseerd, ... 13,50 | 58,50 | 14,90 | 64,37 | 16,40 | 71,06 | 12,30 | 53,30 | 13,50 | 58,50 | 14,90 | 64,57
Werknemer nie clders in hierdie klousule vitdruklik ver-
pald fle o i s e e e e e e e 12,70 55.03 13,90 60,23 15,30 66,30 11,56 49 84 12,70 55,03 13,90 50,23

{a) Gedurende die eerste 12 maande nadat hicrdie Vassteliing bindend word.
() Gedurende die tweede 12 maande nadat hierdie Vassteliing bindend word,
(c) Dauraa.

(b) Casual employee—A casual employee shall be paid in
respect of the total period worked on any day at a rate of
not less than one ancF a third times the hourly wage prescribed
in sublause (1) (a), read with subclause (4) (a), for an employee
in the same area and of the szme sex who performs the same
class of work as the casual eraployee is required to do: Pro-
vided that—

(i) where an employer reguires a casual employee to per-
from the work of a class of employee for whom wages on
a rising scale are prescribed, the expression “hourly wage”
shall mean the hourly wage prescribed for a qualified employee
of that class; '

(i) whére a casual employee is required to work for less than
four hours on any day, he shail be deemed to have worked
for four hours.

(c) Part-time employee—A part-time employee shall be paid
not less than two-thirds of the wage prescrived for an employee
in the same area of the same class and sex and with ihe same
experience, having due regard to the definition “experience”.

(2) Basis of contract—TFor the purposes of this clause the
confract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week not
less than the full weekly wage prescribed in subclause (1), as
read with the definition of “wage” in clause 2 (2) and with
subclause (3), for an employee in his class in the area in which
he works, irrespective of whether he has in that week worked the
maximum number of ordinary hours of work applicable to him
in ferms of clause 5 or less.

(3) ' Differential wage—(a) An employer who regquires or
permits a general assistant to perform for any period during
a meal interval prescribed in clausze 5 (2), either in addition
to his own work or in substitution therefor, the work of a
shop assistant, shall, in respect of that day, pay such general
assistant not less than the daily wages prescribed for a shop
assistant, calculated on the noich on the rising scale of wages
immediately above the wage which such general assistant was
receiving for his ordinary work.

(b) An employer who.requires or permits a member of one
class of his employees to psrform for longer than one hour in
the aggregate on any day, either in addition to his own work
or hin substitution therefor, work of another class for which
either—

(i) a wage higher than that of his own class; or
(i) a rising scale of wages terminating in a wage higher
than that of his own class;

is prescribed in subclause (1), shall, in respect of that dajz,
pay such an employee—

(aa) in the case referred to in subparagraph (i), not less
than the daily wage calculated at the higher rate; and

(bb) in the case referred to in subparagraph (ii), not less
than the daily wage calculatéd on the notch on the rising
scale immediately above the wage which the employee was
receiving for his ordimary work: Provided that this paragraph
shall not apply to a general assistant who, in terms of para-
graph (a), becomes entitled in respect of that day to payment
of - the higher wages prescribed for a shop assistant:

Provided that—

(i) this subslause shall not apply if the difference between
the classes in terms of subclause (1) is based on age, expe-
rience or sex; .

(ii) this subclause shall not apply to a sales assistant who
does the work of a displayer;

(iii) if a part-time employee is required so to do the work
of such other class, he shall be entitled io not less than
two-thirds of the remuneration of a fullime cmployee of
such other class;

(b} Los Werknemer—'n los werknemer moet ten opsigte van
die totale tydperk gewerk op 'n dag minstens een en 'n derde
maal betaal word van die uurloon voorgeskryf in subklousule
(1) (a), geless met subklousule (4) (a), vir 'n werknemer in die-.
selfde gebied van dieselfde geslag wat dieselfde klas werk verrig
as di¢ wat van die los werknemer vereis word: Met dien ver-
stande dat— :

(i) waar die werkgewer van 'n los werknemer vereis om die
werk te verrig van 'n klas werknemer vir wie 'n loon teen
'n stygende skaal voorgeskryf word, die vitdrukking “vurloon”
beteken die vurloon wat vir 'n gekwalifiseerde werknemer van
daardie klas voorgeskryf word;

(ii) waar van 'n los werknemer vereis word om vir minder
as vier uur op ‘n dag te werk, hy geag word vir vier uur te
gewerk het.

(c) Deeltydse werknemer—'n Deeltydse werknemer moet min-
stens twee-derdes van die loon voorgeskryi vir 'n werknemer
in dieselfde gebied, van dieselfde klas en geslag en met dieselfde
ondervinding, betaal word, met die nodige inagneming van die
woordomskrywing “ondervinding”.

(2) Kontrakgrondslag—By die toepassing van hierdie klousule
moet die dienskontrak van ’'n werknemer, uitgesonderd ’n los
werknemer, op 'n weeklikse grondslag berus en, behoudens die
bepalings van klousule 4 (6), moet 'n werknemer vir n week
minstens die volle weekloon betaal word wat by subklousule {13,
gelees saam met die’ woordomskrywing van “loon™ in klousule
2 (a) en met subklousule (3), vir 'n werknemer van sy klas in
die gebied waarin hy werk, voorgeskryf word afgesien daarvan
of hy in so 'n week die maksimum getal gewone werkure wat
ingevolge klousule 5 vir hom geld, of minder, gewerk het.

(3) Differensiéle loon—(a) 'n Werkgewer wal van ’'n alge-
mene assistent vereis of hom toelaat om vir enige tydperk
gedurende ’'n etenspouse in klousule 5 (2) voorgeskryf, of bene-
wens sy eie werk of in die plek daarvan die werk van 'n winkel-
assistent te verrig, moet sodanige algemene assistent ten opsigte
van daardie dag minstens die dagloon betaal wat vir ‘n winkel-
assistent voorgeskryf is, bercken op die kerf van die stygende
loonskaal .onmiddeilik bokant die loon wat sodanige algemene
assistent vir sy gewone werk ontvang het.

) 'n Werkgewer wat van n lid van een klas van sy werks
nemers veieis of hom toelaat om vir langer as altesaam een
wur op 'n dag of benewens sy ele werk &f in die plek daarvan
werk van 'n ander klas te verrig waarvoor of—

(i) 'n hoér loon as dié van sy eie klas; of
(ii) 'n stygende loonskaal wat uitlcop op 'n hoér loon as
dié van sy eie klas;

by subklousule (1) voorgeskryf word, moet ten opsigte van
daardie dag aan sodanige werknemer betaal-—

(aa) in die geval in subparagraaf (i) bedoel, minstens die
dagloon bereken teen die hoér tarief; en _

‘(bb) in die geval in subparagraaf (ii) bedoel, minstens die
dagloon bereken op die kerf van die stygende loonskaal
onmiddellik bokant die loon wat die werknemer sy gewone
werk oantvang het: Met dien verstande dat hierdie paragraaf
nie van toepassing is nie op 'n algemene assistent wat ooreen-
komstig' paragraaf (a) ten opsigte van daardie dag geregtig
word op betaling van die hoér loon wat vir 'n winkelassistent-
voorgeskryf is:

Met dien verstande dat—

(i) hierdie subklousule nie van toepassing is nie wanneer
die verzkil tussen die klasse ooreenkomstig subklousule (1) op
ouderdom, ondervinding of geslag berus;

(ii) hierdie subklousule nie van toepassing is nie op 'n ver-
koopsassistent wat die werk van 'n uitstaller verrig;

(iii) indien daar van ’n deeliydse werknemer vereis word
om aldus die werk van sodanige ander klas te verrig, hy gereg-
tig is op minstens twee derdes van die besoldiging van 'n vol-
tydse werknemer van sodanige ander klas;
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(iv) unless expressly otherwise provided in a written con-

iract between an employer and his employee, nothing in this’
Determination shall be so construed as to preclude an

employer from requiring his employee to perform work of
another class for which class the same or a lower wage is pres-
cribed than that prescribed for such employee.

(4) Calculation of wages—(a) The hourley wage of an
employee shall be his weekly wage divided by the number of
ordiglclary hours of work prescribed for such employes in any
week.

(b) The daily wage of an employee shall be his weekly wage
divided by— ;

(i) five, in the case of an employee who normally works

a five-day week; )

(ii) six, in the case of any other employee.

(c) The weekly wage of an employee shall be his monthly wage
divided by four an a third.

(d) The monthly wage of an employee shall be four and a
third times his weekly wage.

(3) Tronsport allowance and expenses—RBesides paying any
other rerauneration due to—

() a ftraveller or a service supply salesman who uses his
employer’s mofor transpeort or who is reguired to travel by
train or by means of any conveyance other than his own,
his employer shall reimburse him all the reasonable expenses
incurred by him in connection with such iransport in the
performance of his duties, and for the purpose of this sub-
clause the cost of overnight garaging of motor transport shall
be deemed to be a tranport expense;

(b) a traveller or a service supply salesman who is required
to provide motor fransport for the psrformance of his duties,
his employer shall pav him for each kilometre traveiled in
the performance of his duties, a transport aliowance of not
less than— :

(i) 6,8¢c if the engine capacity of the vehicle in which the
employee so travelled does not exceed 1250 em’;

(i) 8,1c if the engine capacity of such vchicle exceeds
1250 cm® but does not exceed 2 500 ecm’;

(ili) 10,0c if the engine capacity of such vehicle exceeds
2 500 cm®. ; :

(6) Subsistence allowance and expenses——Besides paying any

other remuneration due fo—

(a) a traveller or a service supply salesman. who, on any
journey undertaken in the performance of his duties, is absent
from his place of residence and his employer’s establishment
ggzl*imy period in excess of six consecutive hours, his employer

(i) reimburse him all. expenses reasonably incurred by him
for. any meals and teas for himself during each such period
of absence not extending over a night; ;

(ii} pay him a subsistence allowance of not less than RE8
fc_irheach night. if such absence exiends over one or more
nights;

(b} a traveller’s assistant or a general assistant who, in
accompanying a traveller or a service supply salesman on
any journey undertaken by the traveiler or the service supply
salesman in the performance of his duties, is absent from
his place of residence and his‘ employer’s: establishment for
a}r:yl }E}ﬂ()d in excess of six consecuiive hours, his employer
sha

(i) reimburse him all expenses reasonably ineurred by him
for any meals and teas for himself during each such period
of absence not extending over a night;

(ii) pry him a subsistence allowance of not less than R3,50
for each night if such absence extends over one or more nighits:

Provided that for the purpose of this subclause the expression
“night” shall mean the period between 23h00 and 04h00, )

{7} (a) Any allowances and- expenses payable to an employes
in terms of subclauses (5) and (6) shall be paid by an employer
within seven days after the employee’s written claim therefor:
Provided that an employee shall submit any such claims within
one month of entitlement but shall not submit more than one

claim in any one week.

(b) An employer may require his traveller or service supply
_salesman to frame any claim so that it shall reflect—

(i) in respect of any claim in terms of subclause (5) (a),
the mode of fravel employed and the transport expenses
incurred or the nature of any other expense for which reim-
bursement is claimed; i

(i) in respect of any claim in terms of subclause (5) (b),
the distance traveled each day, the points of call and, except
in municipal areas, the route followed;

(iii} in respect of any claim in terms of subclanse (8).
the times of commencement and ending of each period of
absence; 1, .

(iv) tensy daar in ’n skriftelike kontrak tussen ’n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hierdie
Vasstelling s6 uitgeldé mag word dat dit 'n werkgewer belet om
van sy werknemer te vercis om ’'n ander kias werk te verrig
waarvoor die voorgeskrewe loon dieselfde of laer is as dié
wat vir so 'n werknemer voorgeskryf word nie,

(4) Loonberekening.—(2) Die uurloon van 'n werknemer is sy
weekloon gedeel deur die getal gewone werkure wat vir so 'n
wetknemer in enige week voorgeskryf is. '

(b) Die dagioon van 'n werknemer is sy weekloon gedeel deur—

(i) vyf, in die geval van ’n werknemer wat normaalweg vyf
dae per week werk;
(ii) ses, in die geval van enige ander werknemer,

(c) Die weekloon van ’n werknemer is sy maandloon gedeel
deur vier en 'n derde, _

(d) Die maandloon van ’n werknemer is vier en 'n derde masl
sy weekloon,

(5) Vervoerioelae en -uitgawes—Bencwens die betaling van
enige ander besoldiging vetskuldig aan—

{a) 'n handelsreisiger of 'm versorger-bestellingnemer wat
van sy werkgewer se motorvoertuig gebruik maak of van wie
vereis word om per trein of met enige ander vervoermiddel
as sy eie te reis, moet sy werkgewer hom alle redelike uitgawes
vergoed wat hy in die uvitvoering van sy pligte in verband
mel sodanige vervoer aangegaan hef, en by die toepassing
van hierdie subklousule word die koste verbonde aan die stal-
ling van ’n motorvoerluig oornag, geag 'n vervoeruitgaws te
wees; .

(b) ’n handelsreisiger of ’n versorger-bestellingnemer van
wie vereis word om ’n motorvoertuig vir die uitvoering van
sy pligie te verskaf, moet sy werkpewer hom vir elke kilometer
wat hy in die uitvoering van sy pligte afgelé het, 'n verveer-
toelae betaal van minstens—

(i) waar die enjinkapasiteit van die voerfzig waarmsze die
werknemer aldus gereis het hoogstens 1250cm® is: 6,8c;

(if} waar die enjinkapasitiet van sodanige voertuig meer as
1 250 em’ maar hoogstens 2 500 cm®is: 2 lc;

(iii) waar die enjinkapasiteit van sodanige voertuig meer as
2 500 cm® is: 10,6¢. )

(6) Onderhoudstoelae en -uitgawes.—Benewens die betaling van
enige ander besoldiging verskuldig aan—

(2) 'n handelsreisiger of ’n versorger-bestellingnemer wat op
enige reis wat hy in die uitvoering van sy pligie onderneem,
vir 'n langer tydperk as ses agtereenvolgende ure van sy
woonplek en sy werkgewer se bedryfsinrigting afwesig is—

(i) moet sy werkgewer hom alle redelike uitgawes vergoed
wat hy in elke sodanige tydperk van afwesigheid wat nie oor
‘n nag sirek nie, aan etes en tee vir homself aangegnan het;

(ii) moet sy werkgewer hom 'n onderhoudsioelae van mins-
tens R8 vir elke nag betaal as so ’n afwesigheid oor een of
meer nagte strek; :

(k). 'n handelsreisiger se- assistent of ’n algemene assistent .
wat, wanneer hy 'n handelsreisiger of ’'n versorger-besteliing-
nemer vergesel of enige reis wat  die handelsreisiger of
versorger-bestellingnemer in die uitvoering van sy pligte onder-
neem, vir ‘n langer tydperk as ses agtereenvolgende ure van
sy woonplek en sy werkgewer se bedryfsinrigting afwesig is—

(i) moet sy werkgewer hom alle redelike uitgawes vergoed
wat hy in elke scdanige tydperk van afwesigheid wat nie oor
'n nag strek nie, aan etes en tee vir homseif aangegaan het;

(ii) moet sy werkgewer hom 'n onderhoudsioelae van mins-
tens R3,50 vir elke nag betaal as so 'n afwesigheid oor een
of meer nagte strek:

Met dien verstande dat by die toepassing van hierdie subklousule
die uitdrukking “nag” die tydperk tussen 23h00 en 04h00 beteken..

(7) (a) 'n Werkgewer moet alle toelaes en uitgawes wat inge-
volge subklousules (5) en (6) aan ’'n werknemer betaalbaar is,
binne sewe dae nadat die werknemer dit skriftelik geéis het,
aan hom betaal: -Met dien verstande dat 'n werknemer elke
scdanige eis binne een maand vanaf die tydstip waarop hy daarop
geregtiz geword het, most indien maar dail hy nie meer as een
eis in 'n week mag indien nie, )

(b) n Werkgewer kan van sy handelsreisizser of versorger-
bestellingnemer vereis om elke cis so op te stel dat dit weergee—

(i) in die geval van ’n eis ingevolge subklousule (5) (2), dis
soort vervoer en die vervoerkoste of die aard van alle ander
uitgawes waarvoor hy vergoeding eis;

(i) in die geval van ’n eis ingevolge subklousule (5) (b).
die afstand wat hy elke dag afgelé het, die plekke wat besoek
is en, uitgesonderd in munisipale gebiede, die roete wat gevolg

&

’{iii) in die geval van ’n eis ingevolge subklousule (6), die
tyd waarop elke tydperk van afwesigheid begin en gefindig
het;
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and te enable him to comply with such a requirement, his
cmployer shall, before any such journey is uaderiaken by such
traveller or service supply salesman, provide him with a suitable
book or forms in or on which to maintain suitable records.

(8) The provisions of subclauses (5) (b) and (7) shall apply
mutatis mutandis to an outside sales assistent and his employer
if and when the employer requires or permits such assistant to
use his own motor transport in the performance of his duties.

(9) Bicycle aliowance—An employer who requires or permits
an employee to use his own bicycle in the performance of
his duties shail pay him, in addition tc any other remune-
ration due to him, an allowance of not less than 75 cenis per
week or, if he is a casual employee, not less than 15 cents

er day.

P (10) Incremental date—IF an employee becomes entitled in
terms of subclause (1) to anm increment on or before the 15th
day of the month, such increment shall be deemed to accrue
on the first day of that month, but if such entitlement arises
after the 15th day of the month, the increment shall be deemed
to accrue on the first day of the next succeeding month: Pro-
vided that in any establishment in which staggered pay-days
are observed, any increment falling due within 15 days imime-
diately following a designated pay-day shall be deemed to
accrue on such designated pay-day, and any increment falling
due after such 15 days shall be deemed to accrue on the
next succeeding pay-day.

{(11) An employee who 1is employed as an ungualified
employee for any class of work for which wages are preseribed
on a rising scale calculated on experience and who fails to
provide his employer within three months after the date of
commencement of his employment with proof of any period of
employment in that class which he has had with another
employer, shall be deemed not to have had such period of
cmployement in that class with the other emplover, and the
expression “that class” shall include any class in which employ-
ment is reckonable as experience in the class in which he is
employed: Provided that if at any time after the expiration of
the said perind of three months an employee provides his
employer with such proof, the period of employment with the
other emplover shall be reckonable as experience, but only with
cffect from the date on which his employer is provided with
such proof.

4. PAYMENT OF REMUNERATION

(1) Employces other than casual employees.—Save as provided
in clauses 3 (7) and 6 (4), any amount due to an employee,
other than a casual employee, shall be paid in cash weekly
or menthly or, with the consent of the employee, by cheque,
during the hours of work on the usual pay-day of the establish-
ment for such employee or on termipation of employment if
this takes place before the wsual pay-day, and such’ amount
shall be containzd in a sealed eaveloepe or container on which
shall be recorded or which shall be accompanied by a state-
ment showing—

(a) the employer's name;

(b) the employee’s name or his number on the pay-roll
and his oczupation;

{c} the number of overtime hours worked by the employee;

(d) the number of hours worked by the employee on a
Sunday or a public holiday;

(e} the employee’s wage;

(f) the details of any other remuneration arising out of
the employee’s employment;

(g} the details of any deductions made:

(k) the actual amount paid to the employee; and

(i) the pericd in respect of which pavment is made;

and such envelope or container on which these particulars
are recorded or such statement shall become the property of
the employes: Provided that—

(i) at the written request of an employee the amount due
to him may be paid into his building society or bank account

by his employer who shall hand him the relevant receipt

iog_q,ther with the aforementioned statement;

(i) the aforementioned information relating to time worked
need not be furnished in respect of ap employee who is
excluded from the hours of work provisions by virtue of
clause 5 (9) (a) or (e).

. (2) Casual employee—An employer shall pay the remunera-
tor dne to a casual employee in cash on the termination of
i+is employment, but at least once a week.

: 3) Prem:'ams.—No payment shall be made to or accepted
by an employer, either directly or indirectly in respect of the
cmployment or training of an employee.

(4). Purchase of goods—An employer shall not require his
cmaployee to purchase any goods from him or from any shop,
vlace of person nominated by him.

en ten einde aan so 'n vereiste te kan voldoen, moet sy werk-
gewer, voordat sodanige reis deur sodanige handelsreisiger of
versorger-bestellingnemer onderneem word, aan hom ’n geskikie
boek of vorms verskaf waarin of waarop gepaste aantekeninge
gehou kan word.

(8) Subklousules (5) (b) en (7) is mutatis mutandis van toe-
passing op ’'n buiteverkoopsassistent en sy werkgewer indien en
wanneer die werkgewer van so ’'n assistent vereis of hom toe-
lal:}t om sy eie motorvervoer te gebruik in die uitvoering van sy
pligte.

(9) Fietstoelae—'n Werkgewer wat van 'n werknemer vereis
of hom toelaat om in die uitvoering van sy pligte sy eie fiets
te gebruik, moet hom, benewens enige ander besoldiging aan hom
verskuldig, ’n toclae van minstens 75¢ per week of, as hy 'n
los werknemer is, minstens 15¢ per dag betaal,

(10) Verhogingsdatum.—Iindien 'n werknemer ingevolge sub-
klousule (i) voor of op die 13de dag van die maand op ’n
verhoging geregtig word, word daar geag dat sodanige verhoging
hom toeval op die eerste dag van daardie maand, maar as hy
na die 15de dag van die maand op die verhoging gerogtig
word, word daar geag dat dit hom op die cerste dag van die
eersvolgende maand toeval: Met dien verstande dat dit in enige
bedryfsinrigting waarin verspreide betaaldze nagekom word, enige
verhoging wat betaalbaar is binne 15 dae ommiddellik na
'n aangewese betaaldag, geag word toegeval te wees op sodanige
aangewese betaaldag en enige verhoging wat betaalbaar is nd
sodanige 15 dae geag word toegeval te wees op die cersvolgende
betaaldag.

(11) Indien ’n werknemer as 'n ongekwalifizeerde werknemer
in dicns geneem word vir enige kias werk waarvoor lone voor-
geskryf word ocreenkomstig 'n stygende skaal! wat volgens onder-
vinding bereken word, en hy versuim om binne drie maande na
die datum waarop hy diens aanvaar het aan sy werkgewer bewys
te lewér van enige diens wat hy in daardie klas by ‘n ander
werkgewer gelewer het, word daar geag dat by nie sodanige
dienstydperk in daardie klas by die ander werkgewer gehad het
nie, en die uitdrukking “daardie klas” omvat enige klas waarin
diens bereken kan word as ondervinding vir die kias werk wat
hy wverrig: Met dien versiande dat, indien die werknemer fe
eniger tyd na die verstryking van genoemde iydperk van drie
maande aan sy werkgewer sodanige bewys lewer, die diensiydperk
by die ander werkgewer gercken kan word as ondervinding,
maar slegs met ingang van die datum waarop sodanige bewys
aan sy werkgewer gelewer word.

4. BETALING VAN BESOLDIGING

(1) Werknemers uitgesonderd los werknemers—Tchoudens
klousules 3 (7) en 6 (4), moet elke bedrag verskuldig aun
werknemer, uitgesonderd 'n los werknemer, weekliks of maande-
liks in kontant of, as die werknemer deartoe instem, per tisk
beizal word gedurende die werkure op die gewone betaaldag
van die bedryfsinrigting vir so 'n werknemer of by diensbesindi-
ging, as dit voor die gewone betaaldag geskied, en sodanige
bedrag moet in 'n verseélde koevert of houer wees waarop, of
wat vergesel gaan van ’'n staat waarop, gemeld word—

(a) die werkgewer se naam;

(b) die werknemer se naam of sy nommer op die betaal-
staal en sy berosp;

(c) die getal ure wat die werknemer oortyd gewerk het;

(d) die getal ure wat die werknemer op ’'n Sondag of 'n
openbare vakansiedag gewerk het;

(e) die werknemer se loon;

(f) besonderhede wvan enige ander besoldiging wat uit die
werknemer se diens voortspriit;

(2) besenderhede van enige bedrag wat afgetrek is;

(h) die werklike bedrag wat aan die werknemer betaal word;

en
(i) die tydperk waarvoor die betaling geskied;

en sodanige koevert of houer waarop hierdie inligting aange~
teken is of sodanige staat word die eiendom van die werk-
nerier: Met dien verstande dat—

(i) op die skriftelike versoek van die werknemer, die bedrag
aan hom verskuldig gestort kan word op sy bouvereniging-
of bankrekening deur die werkgewer wat die beirolkke kwitan-
sie, tesame met voornoemde staat. aan hom moet corbandig:

(ii) voornoemde inligting betreffende tyd gewerk nie verstrek
hoef te word aan 'n werknemer wat ingevolge klousule 5 (9)
(2) of (e) van die werkurebepalings uitgesluit is nie.

(2) Los werknemer—n Werkgewer moet die bssoldiging wat
aan 'n los werknemer verskuldig is, by die begindiging van sy
diens in kontant aan hom betaal, maar minstens cenmaal per
week.

{3) Premies.—Geen bedrag mag regstreeks of onrepstreeks vir
die indiensneming of opleiding van ’n werknemer aan ’'n werk-
gewer betaal of deur hom aangeneem word nie:

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van emige winkel, plek
of persoon deur hom aangewys, te koop nie.
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(5) Board and lodging.—Save as provided in the Bantu
(Urban Areas) Consolidation Act, 1945, an employer shall-not
require his employee o board or lodge or to board and lodge
}lv_ith him or with any person or at any place nominated by

LT

(6) Deductions.—An employer shall not levy any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the
following deductions: :

(a) With the written consent of his employee, a deduction
for holiday, sick benefit, insarance, savings, provident or pension
funds, or for subscriptions to a trade union or to a welfare
organisation registered in terms of the Weifare Organisations
Act, 1947, or for confributions te a staff social club or presen-
tation fund;

(b) except where otherwise provided in this Determination,
whenever an employee is abseni from his work, otherwise than
on the instructions or at the request of his employer, a deduc-
tion proportionate to the period of his absence and calculated
on the basis of the wage which such employse was receiving
in respect of his ordinary hours of work at the time of such
absence;

{c) a deduction of any amount which an employer is by
law or order of any competent court required or permitied
to maks;

(d} whenever an employee agrees or is required in terms of
the Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and ledging or board or lodging with his emplover, a
deduction not exceeding the amounts specified hereunder:

Per week Per month
R R
() Boavd ..o svvvosimaniasa v ..o 1,30 5,63
(i) Lodging, .. ...cvvvevacnnas viwewann  ART0 3,04
(i) Beard and lodging............. ... 2,00 8,67

(e) with the writlen consent of an employee, a deduction of
any amount which an employer has paid, or has undertaken
to pay, to any Bantu Affairs Administration Board in respect
of the rent of any house or accommodation in any hostel
occupied by such employee in any location or Bantu viliage
under the control of such Board.

5. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME

(1) Ordinary hours of work.—Any employer shall not require
or permit an empioyes te work more ordinary hours of work
than—

(a) in the case of a general worker and an employee wholly
or mainly engaged in the receipt, despatch or delivery of
-goods— :

(i) 46 in amy week from Monday to Saturday, inclusive;
and

(i) subject to subparagraph (i) hereof, nine hours and 12
minufes on any day, in the case of an employee who works
a five-day week, or, in the case of an employes who works
a six-day week eight hours on any day, unless the hours on
one day do noi exceed five, in which case the hours on any
of the other days may be extended ito eight and one haif;

{b} in the case of a part-time employee—

(i) 25 in any week from Monday to Saturday,
and

{ii} subject to subparagraph (i)} herecf, five on

(c) in the case of a casual employee, eight on

(d} in the case of every other empioyee—

(iy 45 in any wesk from Monday to Saturday,
nd

inclusive;

any day;
any day;

inclusive;
a

(ii) nine hours on any day, in the case of an employee who
works a five-day week, or eight hours on five days in any
week and five howrs on one day in such week, in the case of
an employee who works a six-day week:.

Provided that— N

(i) wherz an employee is required to ‘attend to a customer
after the completion of the ordinary hours of work referred to
in subparagraphs (b) (ii}, (¢) or (d) (ii), the said ordinary hours
of work may be exceeded by not more than 15 minutes on
any day and by not more than one hour in any week;

(ii) where a late closing day is permitted by law, the ordinary
hours of work prescribed in subparagraph (a) (i) may, in the
case of an employee delivering soods, be extended by haif-
an-hour on one day in a week if the limitation prescribed in
subparagraph (a) (i) will not be excesded by such extension;

(iii) where a late closing day is permitted by law, the ordi-
nary hours of work prescribed in subparagraph (d) (i) may
be cxtended by cne and a half hours on cne day in any week
if the limitation prescribsd in subparagraph (d) (i) will not
be exceeded by such extension. _ _

(5) Kos en inwoning.—behoudens die Bantoes (Stadsgebiede)
Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer
vereis om kos ol inwoning of kos en inwoning van hom of
van enigiemand anders of op ’'n plek deur hom aangewys, aan
te neem nie, ; _

(6) Aftrekikings.—'n Werkgewer mag sy werknemer geen boetes
opié of enige bedrae van sy werknemer se besoldiging aftrek
nie: Met dien verstande dat hy die volgende kan afirek:

{a) Met die skriftelike toestemming wvan sy werknemer,
bedrag vir 'n vakansie-, siekiebystands-, versekerings-, spaar-,
voorsorg- of pensicenfonds, of vir ledegelds wvan wvakverenigings
of van 'n welsynsorganisasie geregistreer ingevolge dic Wet op
Welsynsorganisasies, 1947, of vir bydraes aan n personesi-sosiale
klub of presentasiefonds;

(b) behoudens andersluidends bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om 'n ander rede as op las of
versock van sy werkgewer van sy werk afwesig is 'n bedrag
eweredig asn die tydperk van sy afwesigheid en bereken op die
grondslag van die loon wat sodanige werknemer ten tyde van
?}cdaniga afwesigheid ien opsigie van sy gewone werkure ontvanyg

et; ) d

{c) enige bedrag wat 'n werkgéwer restens of kraglens of inge-
volge 'm bevel van ’n bevoegde hof mag of moet afirek;

{d) wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoes (Stadsgebiede) Konsolidasiewet, 1945, van hom ver-
eis word om kos en inwoning of kos of inwoning van sy werk-
gewer aan te neem, 'n bedrag van hoogstens—

Per weele  Per maand

R
(1) Kos....... TSR Lo S sawa Hsad 5,63
(ii) Inwoning..,...... e S 0,70 3,04
(iil) Ko5 en InWORING. ..evvveenenneinns 2,00 8,67

(e) met die skriftelike toestemming van 'n werknemer, enige
bedrag wat ’'n werkgewer aan ‘n Bantoesake-administrasieraad
betaal het of onderneem het om te betaal aan huur van ’n huis,
of vir huisvesting in 'n tehuis wat die werknemer in 'n lokasie of
Bantoedorp onder die beheer van o ‘n RKaad bewoon.

5. WERKURE, GEWONE EN OORTYL:-, EN BETALING .
ViR OORTYDWERK

(1) Gewene werkure—n Werkgewer mag nie van n werk-
nemer vercis of hom toelaal om meer gewone werkure te werk
nie as—

{a) in dic geval van ’n z2lgemene werker en 'n werknemer
wat uitsluitiik of hoofsaaklik goedere onivang, versend of
aflewer—

(i) 46 in 'n week van Maandag tof en met Saterdag; en

(ii) behoudens subparagraaf {i) hiervan, pege uvuor en 12
minute op ‘n dag, in die geval van ‘n werknemer wat vyf dae
par week werk of, in die geval van 'n werknemer wat ses dae
per week werk, agt uur op 'n dag, tensy die ure op een dag
hoogstens vyf is, wanneer die ure op die ander dae heogstens
agt en 'n half op 'n dag mag wees;

(&) in die geval van ‘n deelivdse werkpemer—

(i) 25 in 'n week van Maandag tot en met Saterdag: en
(i) behoudens paragraaf (i) hiervan, vyl op 'n dag;

(c) in die geval van 'n los werknemer, agt op 'n dag;
(d) in die geval van-alle ander werknemers—

(i) 45 in 'n week van Maandag tot en met Saterdag; en

(i) nege uur op ‘n dag, in die geval van ‘n werknemer wat
vyf dae per week werk, of agt uar op vyf dae in 'n week
en vyf uur op een dag in sodanige week, in die geval van n
werknemer wat ses dae per week werk:

Met dien verstande dat—

(i) waar daar van °n werknemer verecis word om ‘n klant
te bedien na voltooiing van die gewone werkure in subparagrawe
(b) (i), (c).of (d) (ii) bedoel, gencemde gewone werkure met
hoogstens 15 minate op 'n dag en met hoogstens een uur in
'n weck te bowe gegaan mag word;

(ii) wanneer die Wet toelaat dat daar op n dag laal gesluit
mag word, die gewone werkure wat in subparagraaf (a) (iy
voorgeskrvl word met ’n halfuur op een dag in 'n week ver-
leng mag word in die geval van ’n werknemer wat goedere
aflewer, indien sodanige verlenging nie die beperking in sub-
paragraaf (a) (i) voorgeskavf, te bowe gaan nie;

(iii) wannger die Wet toelaat dat daar op ‘n dag laat geslult
mag word, die gewone werkure wat in subparagraaf (d) (i)
voorgeskryl word op een dag in 'n week met een en 'n hail
uur verieng mag word, indien sodanige verlenging nie die
beperking in subparagraal (d) (i) voorgeskryf, te bowe gaan
nie,
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(2) Meal intervals—An employer shall not require or permit
ari employee to work for- more than five hours coniinuously
_without a meal interval of at least one hour, during which inier-
val such employes shall not be tequired or permitted to perform
any work, and such interval shall not form part of the ordinary
hours of work or overtime: Provided that—

(i) an employer may agree with his employee to reduce the
period of such interval to not less than half-an-hour, and in
that event and after the employer has informed the Divisional
Inspector, Department of Labour, for his area in writing of
such agreement, the interval may be so reduced;

(ii) periods of work interrupted by intervals of less than
one hour, except when proviso (i) or (vii) applies, shall be
deemed to be coniinuous; N

(i) in the case of a chauffeur or a lift attendant, if such
interval be longer than two hours, any period in excess of
two hours shall be deemed to be ordinary howrs of work or
overtime;

(iv) in the case of an employee who is wholly or mainly
engaged in cleaning premises or opening or closing shops, if
such interval be longer than three hours, any period in excess
of three hours shall be deemed to form part of the ordinary
hours of work or overtime;

(v) if such interval be longer than one hour, except when
proviso- (iii) or (iv) applies, any period in excess of one and
a half hours shall be deemed to be time worked;

(vi} only one such interval during the ordinary hours of work
of an employee on any day shall not form part of the
ordinary hours of work; ' C
" (vii) if on any day by reason of oyertime work an emplover
is required to give an employee a second meal interval, such
interval may, at the request of the employee, be reduced to
30 minutes;

(viii) a driver of a motor vehicle who during such interval
does no work other than being or remaining in charge of the
vehicle shall be deemed for the purposes of this subclause not
to have worked during such interval.

(3) Rest intervals—An employer shall grant to each of his
employees a rest interval of not less than 10 minutes as nearly
as practicable in the middle of each morning and afternoon
work period, and during such interval such employee shall not
be required or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work of such
employee: Provided that a part-time employee shall only be
entitled to ome such rest interval on any day, which shall be
granted as near as practicable in the middle of his work period.

(4) Hours of work to be consecutive—Save as provided in
subclause (2), all hours of work of an employee on any day
shall be consecutive. i

(5) Overtime—All time worked, other than on a Sunday, in
excess of the number of ordinary hours of work prescribed in
subclause (1) shall be overtime.

(6) Limitation of overtime—{(a) An employer shall not reguire
an employee to work overtime unless he has given such employee
notice on the previcus work-day, except if the employee is
abzent on such work-day, that he will, on the following work-
day, be required so to work: Provided that such notice need
not be given to a male employee wholly or mainly engaged in
the delivery, despatch or receipt of grods, or to a female employee
who is so engaged if and for so long as such employee is in
receipt of a regular wage at a rate not lower than that prescribed
for a male emplovee of the same class as thai in which such
female employee is employed.

(b) An employer shall not require or permit an employee to
work overtime for more than—

(i) in the case of an employes wholly or mainly engaged
in the despatch or receipt of goods—
" (aa) three hours on any day;
. (ab) 12 hours in any week; : )
_ (i) in the case of an employee wholly or mainly engaged
in the delivery of goods, 12 hours in any week: Provided that
during the period 1 December to 24 December, inclusive, 16
hours may be worked in any week;
_ (i) in the case of an employee engaged in stocktaking or
in work directly related to the moving of counters or gondolas,
four hours on any day on not more than two days in any
week: Provided that— y
(i) for the purposes of this paragraph, overtime worked shail
not be reckoned as part of the limitations prescribed in para-
graph (b) (iv) and (v) hereof;

(2) Etenspouses—'n Werkgewer mag nie van ‘n werknemer ver<
eis of hom toelaat om meer as vyf uur aaneen sonder n etens-
potse van minstens een uur te werk nie, en gedurende sodanige
pouse mag daar nie van sodanige werknemer vereis word of
mag hy nie toegelaat word om enige werk te verrig nie, en soda<
nige pouse maak niec deel van die gewone werkure of oortydure
uit nie: Met dien verstande dat—

(i) 'n werkgewer met sy werknemer ooreen kan kom om
die duur van scdanige pouse tot minstens ’n halfuur te ver-
kort, en in dié geval en nadat die werkgewer die Afdelings-
inspekteur, Departement van Arbeid, vir sy gebied, skriftelik in
kennis gestel het van sodanige ooreenkoms, kan die pouse aldus
verkort word;

(ii) werkiydperke wat deur pouses van minder as een uur
onderbreek word, uitgesonderd wazr voorbehoudsbepalings (i)
of (vii) van toepassing is, geag word aaneenlopend. te wees;

(iii) in die geval van 'n chauffeur of ‘n hyserbediener, indien
sodanige pouse langer as twee uur is, ‘enige tydperk bo en
behalwe twee uur geag word gewone werkure of oortyd te
wees;

(iv) in die geval van 'n werknemer wat uitsluitlik of hoof-
saakiik perscle skoonmaak of winkels oop- of toesluit, indien
sodanige pouse langer as drie uwr is, enige tydperk bo en
behalwe drie wur geag word deel van die gewone werkure
of oortyd te wees; ) )

(v) as sodanige pouse langer as een uur is, behalwe waar
voorbehoudsbepalings (iii) of (iv) van toepassing is, enige tyd
wat ecn en 'n half uur e bowe gaan, geag word werktyd te
wees;

(vi) alleenlik een sodanige pouse gedurende °'n werknemer
se gewone werkure op. 'n dag nie desl van die gewone werk=
ure mag uitmaak nie; ) N

(vii) wanneer daar, vanweé oortyd wat gewerk is, van ’'n
werkgewer vereis word om op enige dag ’n tweede etenspouse
aan 'n werknemer toe te staan, sodanige pouse op versoek van
die werknemer tot 30 minute verkort mag word;

* (viii) 'n drywer van ’n motorvoertuig wat gedurende sodanige

pouse geen ander werk verrig as om in beheer van die voer-

tuig te wees of te bly nie, by die loepassing van hierdie sub-

klousule geag word nie gedurende sodanige pouse te gewerk
- het nie.

(3) Ruspouses.—'n Werkgewer moet, so na as doenlik aan die
middel van elke werktydperk in die voor- en namiddag, aan
elkeen van sy werknemers ‘n ruspouse van minstens 10 minute
toestaan waarin daar nie van sodanige werknemer vereis of hy
nic tocgelaat mag word om werk te verrig nie, en daar word
geag dat so 'n pouse deel van die gewone werkure van so ’n
werknemer uitmaak: Met dien verstande dat ’n deeltydse werk-
nemer slegs op een sodanige ruspouse op enige dag gereglig is
en dat so ’'n pouse so na as doenlik aan die middel van sy
werktydperk toegestaan moet word. ‘

(4) Werkure moet agtereenvolgend wees—Behoudens subklous
sule (2), moet alle werkure van n werknemer op elke dag agler-
eenvolgend wees. f )

(5} Oortydwerk.—Alle tyd, vitgesonderd dié op 'n Sondag, wat
'n werknemer langer werk as die getal gewone werkure wat In
subklousule (1) voorgeskryf word, is oortydwerk. -

(6) Beperking van cortydwerk.—(a) 'n Werkgewer mag nie
van ‘n werknemer vereis om oortyd te werk nie tensy hy soda~
nige werknemer op dic vorige werkdag—behalwe wanneer die
werknemer op sodanige werkdag afwesig is—kennis gegee het
dat hy op die volgende werkdag oortyd sal moet werk: het dien
verstande dat sodanige kennis nie gegee hoef te word nie aan
*n manlike werknemer wat uitstuitlik of hoofsaaklik goedere
aflewer, versend of ontvang, of aan ’n vroulike werknemer wat
aldus werksaam is nie indien en solank sodanige werknemer -
gereeld 'n loon ontvang teen minstens die tariel wat voorgé-
skryf is vir ’'n manlike werknemer van dieseifde klas as dié
waarin sodanige vroulike werknemer werksaam is.

(b) 'n Werkgewer mag nie van 'n werknemer vereis of hom
toelaat om langer oortyd te werk nie as—

(i) in die geval van 'n werknemer wat uitsluitlik of hoof=
saaklik goedere versend of ontvang—

(aa) drie uur op 'n dag;

(ab) 12 uur in 'n week; o :

(ii) in die geval van 'n werknemer wat uitsluithik of hoof-
saaklik goedere aflewer, 12 uur in ’n week: Met dien verstande
dat gedurende die tydperk 1 Desember tot en met 24
Desember, 16 nur in ‘n week gewerk mag word; ‘

(iii). in die geval van ’n werknemer wat besig is met voor=
raadopname of werk wat regstreeks betrekking het op die
verskuiwing van toonbanke of eilandrakke (“gondolas™), vier .
uur op 'n dag op hoogstens twee dae in 'n week: Met dien
verstande dat—

(i) vir die toepassing van hierdie paragraaf, oortydwerk
verrig nie gereken moet word as deel van die beperkings wat
in paragraaf (b) (iv) en (v) hiervan voorg word mnie;
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- (ii) the provisions of this paragraph shall apply not more
‘than twice during 12 months’ employment with the employer;
. (iv) in the case of a part-time employee—

(aa) three hours on any day;

(ab) 15 houss in any week;

(v) in the case of every other employee—
{(aa) three hours on any day;

{ab} 12 houss in any week;
(ag) 60 hours in any year:

Pirovided that during the period 8 December to 31 December,
inclusive, in respect of the trade carried on by the holders of
bottle liguor licences, and during the period 1 December to 24
December, inclusive, in respect of all other trades, the limitation
of overtime prescribed in this subclause may be exceeded by
not more than a total of 15 hours but so thai any presciibed
daily limitations are not exceeded. :

(N Péymem for overtime—~an employer shall pay an
emplovee who works overiime at a rate of not less than—

(a) in the case of a casual employee, one and one third
times his erdinary wage in respect of the total period so worked
by such employee on any day;

(b) in the case of a part-time employee, one and one third
times his ordinary wage in respect of the total period so worked
by sech employee on any days in any week; :

(¢) in the case of any other employee, one and one third
times his ordinary wage in respect of-the toial period so worked
by such employee on any days in any week.

(8) Female employees—Notwithstanding anvihing to the con-
trary contained in this clause and save as provided in subclauses
(6) (a) and (6) (b) (iii), an employer shall not—

(a) require a female employee to work overtime of more
than one hour on any day, subjecti to a maximum of three
hows in any week: Provided that subject to subclauses 6 (b)
(iv) and 6 (b) (v} a female employee may agree and be per-
mitted to work. overtime of more thar cne hour on any day
or three hours in any wesk;

(b) require or permit a female employee to work after
13n00 or a Saturday: Provided that {for the purposes of stock-
taking or of work directly related to ihie preparation for sale
or of any other work which cannot reasonably be done before
13h00 on a Saturday, a female employee may be requived or
permitled to work after 13h00 on not mere than six Saturdays
in any period of 12 months” employment with the employer;

(c) require or permit a female emplovee under the age of
18 years to work afier 18h30 on any day;

(d} require or permit a female emplovee to work overtime
after the completion of her ordinary hours of work for more
than one hour on any day uniess he has—

(i) paid such emplovze not less than 45c in sufficient time
to enable her to obtain and have a meal before overtime is
due to comimence; or :

(ii) provided her with a meal to the value of not less than
45c, in sufficient time for her to have the meal before over-
time work is due to commence, and such pavment or the meal
so provided shall be in addition {o payment for overiime
worked in terms of subclause (7): :

Provided that where a female employes is required to attend to
a customsr after the time stipulated in paragraph (B) or (c)
hereof, such emnloyee may be reguired or permitted to attend
to such customer for up fo 15 minutes after the said stipulated
time, but in the case of an emplovee referred te in paragraph
(c) such aitendance shall in the aggregate not excesd onme hour
in any week.

(9) Savings.—(a) The provisions of this clause shall not apply
to any empioyee if and for so long as such employee is in
receipt of a regular wage of not less than R280 per month
or to a service supply salesman, a travellor or a traveller's
assistant or fo a genersl assistant who accompanies a service
supply salesman if apd for so long as such seneral assistant
is in receipt of a regular wage of not less than R17 per wesk.

(b) The provisions of subclauses (2), (3), (4} and (6) shall
not!apply to an employee while he is engaged on cmergency
work. ;

(c) the provisions of subclauses (2), (3} and (4) shall not
apply to ap emplovee who is engaged in the sale, installation,
repair .or demonsiration of radies, refrigerators, Lknitting or
sewing machines, vacuum cleaners, floor polishers or other similar
electrical appliances or non-electrical knitting or sewing machines,
or io an outside sales assistant. :

(d) The provisions of subclause (3 shali not apoly to a
chauffeur or to--an employee engaged in delivering goods or
in assisting on delivery vehicies.

. (ii) -hierdic paragraaf van toepassing is hoogstens twee keer
gedurende 12 maande diens by die werkgewer;

(iv) in die geval van 'n deeltydse werknemer—

- (aa) drie uur op 'n dag;

(ab) 15 uur in 'n week;

(v) in die geval van alle ander werknemers—

(aa) drie, uur op 'n dag;

(ab) 12 uur in 'n week;

(ac) 60 vur in 'n jaar;

Met dien versiande dat gedurende die tydperk 8 Desember tot
en mel 31 Desember, ten opsigle van die bedryf wat uitgeoefen
word deur die houer van botteldranklisensies, en gedurende die
tydperk 1 Desember tot en met 24 Desember ten opsigte van
alle ander bedrywe, die beperking van oocriyd in hierdie subklou-
sule -voorgeskryf met 'n totaal van hoogstens 15 uur oorskry
kan word maar op s¢ ’'n wyse dat die daaglikse beperkings wat
voorgeskryf is nie te bowe gogaan word nie. ’

(7) Betaling vir oortydwerk—'n Werkgewer most ‘n
nemer wat oortyd werk, betaal teen minsiens—

(a) in die geval van ’n los werknemer, een en n derde maal
sy gewone loon ten opsigie van die totale tydperk aildus deur
sodanige werknemer op ‘n dag gewerk;

(b} in diz geval van ’'n deeltydse werknemer, een en 'n
derde masl! sy gewone loon ten opsigte van die totale tydperk
aldus deur sedanige werknemer op enige dae in enige week
gewerk; .

{c) in die geval van ’n ander werknemer, ezn ea 'n derde
maal sy gewone loon ten opsigte van die totale tydperk aldus
deur sodanige werknemer op enige dae in enige week gewerk.

(8) Vroulike werknemers—Ondanks andersividende bepalings
in hierdie klousule en behoudens subklousules 6 (a) en 6 ()
(iii), mag 'n werkgewer nie—

{a) van 'n vroulike werknemer vereis om vir langer as een
vur op 'n dag oortyd te werk nie, behoudens 'n maksimum
van drie uur in 'n week: Met dien verstande dat behoudens
subklousules 6 (b) Eiv} en 6 (b) (v) 'n vroulike werknemer
kan instem en toegelaat mag word om langer as een uur op
‘n dag of drie vur in 'n week oortyd te werk;

(b) van ’'n vroulike werknemer wvereis of haar toelaat om
na 13h00 op ’n Saterdag te werk nie: Met dien verstande
dat vir die doel van voorraadopname, of werk wat regstreeks
in verband staan met voorbereidings vir uitverkopings of enige
ander werk wat redelikerwys nie op 'n Saterdag véér 13100
gedoen kan word nie, van 'n vroulike werknemer vereis of-
sy toegelaat mag woerd om na 13h00 op hoogstens ses Saterdae
in 'n tvdperk van 12 maande in die werkgewer se diens, le
werk;

(¢) van ‘n vroulike werknemer verzis of hasar toelaat om
op enige dag na 18h30 {e werk nie indien sy onder die
ouderdom van 18 jaar is;

(d) van 'n vroulike werknemer vereis of haar toelaat om na
voltooling van haar gewone werkure meer as een uur op 'n
dag cortyd te werk nie, tensy hy—

(i) sodanige werknemer minstens 45 sent betaal het om haar in
staat te stel om ‘n ete te verkry, en te nuttig voor dat sy met
coriydwerk begin; of

(ii) sodanige werknemer belyds voorsien het van 'n maaltyd
ter waarde van minstens 45 sent en haar in staat stel om dit te
nuitig veordat sy met die coriydwerk moet begin, en sodanige
betaling of die maaltyd aldus verskaf moet geskied benewens
betaling vir oortydwerk ingevolge subklousule (7):

Met dien versiande dai waar daar van ’n vroulike werknemer
vereis word om ’m kiant te bedien ni die tyd genoem in
paragraaf (b) of (c) hiervan, sodanige werknemer verplig of toe-
gelant mag word om vir hoogstens 15 minute na gemelde fyd
sodanige klant te bedien, maar in die geval van 'n werknemer
in paragraaf (c) genosm mag sodanige bediening altesaam hoog-
stens een uur per week wees,

(9) Voorbehoudsbepalings—{a) Hierdie klousule is nie op "n
werknemer van toepassing nie indien en solank so 'n werknemer
gereeld 'n loon van minstens R280 per maand ontvang of op
n versorger-hestellingnemer, ’n handelsreisiger of ’n handels-
reisiger sc assistent, of op ’n algemene assistent wat ’n versorger-
bestellingnemer vergesel nie indien en solank so 'n algemene
assistent gereeld ’n loon van minstens R17 per week onivang

(b) Subklousules (2). (3), (4) en (6) is nie op 'n werknemer
van toepassing nie terwyl hy noodwerk verrig.

{c) Subklousules (2},-{1? en (4) is nie op n werknemer wat
radio’s, koelkaste, brei- of naaimasjiene, stofsuicrs, poleerders of
enige ander soorigelyke clekiriese toestelle of nie-elektriese brei-
of naaimasjizne verkoop, installeer, herstel of demonstreer, of
op ’n buiteverkoopassistent van toepassing nie.

(d} Subklousule (3} is nie op 'n chauffeur of op "n werkunemer
wat goedere aflewer of wat cp 'n afleweringsvoertuig help, van
toepassing nie.

werk-
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(e) The provisions of this clzuse shall not apply to a watch-
man whose employer grants him a day of 24 comsecutive hours
off in respect of every week of employment: ‘Provided that—

(i) he makes no deduction from his watchman’s wage in
respect thereof; ) _

(i) an employer may, in liew of gramting his wat_chman
any such day off, pay such watchman the wage which he
would have received if he had not worked on such day,
plus an amount of not less than double his daily wage in
respect of such day not granted.

6. ANNUAL EEAVE

(1) Subject te subciause (2), an employer shall grant te his
employee, other than =z casual employee, and the employes
shall take, im respect of each completed period of 12 months
of employement with him—

(a) in the case of a traveller, traveller's assistant or watch-
man, 21 consecutive workdays’ leave;

(b) in the case of an employee who works a five-day
week, 15 consecutive workdays' leave;

{c) in the case of any other employee, 18 consecutive work-
days’ leave; ¢

and shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in paragraph
(a), an amount of not less than three and a half times
the weekly wage which the employee was receiving imme-
diately prior to the date cm which the leave commenced:
Provided that in the case of a traveller or a traveller’s
assistant who works a five-day week, the employer shall
pay such employee an amount of not Iess than four and one
fifth times the weekly wage which the employee was recieving
immediately prior to the date on which the leave commenced;

(ii) in the case of an employee referred to in paragraph
(b) or (c), an amount of not less than .three times the weekly
wage which the employee was recieving immediately prior to
the date on which the leave commenced:

Provided that for the purpese of this clause the weekly wage
of an employee whe is employed on any basis provided for in
clause 9 shall be cal'calatedp by dividing the total remuneration
~ payable to him by virtue of clause 9 in respect of the 12
meonths immediately preceding the date of the accrual of his
leave by 52 or, if he has had less than 12 months of such
employment, by dividing the total remumeration so payable
to him during his perted of such employment by the number
of completed weeks in such period.

(2) The leave prescribed in subclause (1) shall be granted
and be taken, as the ease may be, at a time to be fixed by
the emplover: Provided that—

(i) if such leave has not been granted earlier, it shall,
save as provided in subelause (3), be granted so as to com-
mence within three months after the completion of the 12
months of employment to which it relates or, if the employer
and emplovee have agreed thereto in writing before the
expiration of the said period of three months, the employer
may grant such leave to the employee from a date not
later than three months after the expiration of the said
period of three months;

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unlesz the employee
so requests and the employer agrees in writing, with any
pg;i;)d of military training or service under the Defence Act,
1957,

(iit) if a public holiday falls within such period of leave,
a further workday shall be added to such pericd as a further
period of leave, and that for every such added dayv the
employvee shall be paid an amount not less than his daily
wage;

(iv) an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at such employee’s writlen request during the period
ofl 12 months of employment to which the period of leave
relates;

(v} when an employer requires his employee to take leave
before the expiration of the 12 months of employement to
which such leave relates, the employer shall grant such
employee the full period of leave accruable for 12 months
of employment and, with due regard “to the accrual of any
increments in terms of clause 3, shall pay such employee
in respect of such leave an amount not less than that which
the emplovee would have been entitled to at the date on which
the leave would normally have accrued: Provided that if an
employee’s employment terminates before the expiration of the
12 months in respect of which the leave was granted in terms of
this proviso, the emplover may set off, any remureration
due to the employee at the termination of his employment,

(¢} Hierdie klousule is nie op 'n wag wie se werkgewer hom
n dag van 24 agtereenvolgende ure tem opsigte van elke week
diens vry afgee, van toepassing nie: Met dien verstande dat—

(i) hy geen bedrag van sy wag se leon ten opsigte daarvan
aftrek nie;

(i) 'n werkgewer, in plaas daarvan dat hy sodanige dag
vry af aan sy wag ges, sodanige wag dié loon mag betaal
wal hy sou ontvang het indien hy nic op sodanige dag gewerk
het nie, plus 'n bedrag van minsiens twee maal sy dagloon ten
opsigie van sodanige dag wat nie toegestaan is nie.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy
werknemer, uitgesonderd ’n los werknemer, ten opsigie van elke
voliooide iydperk wvan 12 maande diens by hom verlef verleen
en moet die werknemer veriof neem van—

(a) in die geval van 'n handelsreisizer, 'n handelarzisiger se
assistent of 'n wag, 21 agtereenvolgende werkdae;
(b) in die geval van 'n werknemer wat 'n vyfdagweek werk,

15 agtereenvolgende werkdae;

{¢) in diz gevai van alle ander werknemers, 18 aglereen-
voigende werkdae;

en moet die werkgewer sodanige werknemer ten opsigte van

sodanige verlof betaal—

(i) in die geval van 'n werknemer in paragraaf (a) bedoel,
n bedrag van minstens drie en 'n half maal die weekioon wat
hy onmiddellik veor die aanvangsdatum van die verlef enivang
het: Met dien verstande dat in die geval van 'n handelsreisiger
of 'n handelsreisiger se assistent wat ‘n werkswesk wan vy
dae het, die werkgewer sodanize werknemer 'n bedrag van
minstens vir en een vyfde masl die weekloon moet befaal
wat hy onmiddeliik voor die aanvangsdaium van die verlof
ontvang het;

(i) m die geval van ‘n werknemer in paragrazf (b) of
(c) bedoel, 'n bedrag van minstens drie maal dis weekloon
wat hy onmiddeliik voor die aanvangsdatum van die verlof
ontvang het:

Met dien verstande dat, by die toepassing van hierdie klousule,
die weekloon van 'n werknemer wat in diens is ooreenkomstig
klousule 9, bercken word deur die totale besoldiging wat uit
hoofde van klousule 9 aan hom betaalbaar is ten opsigte van
die 12 maande cnmiddellik voor dic datum waarop die verlof
hom toekom, deur 52 te deel of. indien hy minder as 12 maande
aldus pewerk het, deur die totale besoldiging wat aldus vir sodanig
dienstydperk aan hom betaalbaar is, deur die getal voltooide
weke in sodanige tydperk te deel,

(2) Die verlof by subklousute (1) voorgeskryf, moet verleen
en geneem word, na gelang van die geval, op ’n tyd wal die
werkgewer bepaal: Met dien versiande dat—

(1) as sodanige verlof nie eerder verleen is nie, dit, behoudens
subklousule (3), so verleen moet word dat dit binne drie
maande begin na voltooiing van die 12 maande diens waarop
dit betrekking het of, as die werkgewer en sy werknzmer voor
die vesstiyling van genoemde tydperk van dric maande skrif-
telik daartoe corgengekom het, die werkgewer zodantge verlof
ann  die werknemer kon verleen met ingsng van ‘n datum
uiterlik drie maande na die versiryking van genoemde tyd-
perk van drie maande;

(it} die tydperk van verlof nic met siekteverlof wat ingevolege
klousule 7 verleen is of, tensv die werknemer dit versoek en
die werkgewer sknitelik daartoe instem, met cenige tydperk
van militére opleiding of diens ingevoige die Verdedigingswet,
1957, mag saamval nie;

(iii) as 'n openbare vakansiedag binne die tydperk van soda-
nige verlof val, daar vir elke scdanige vakansiedaz nog 'n
werkdag by gemelde tvdperk gevocg moet word as 'n verdere
tydperk van verlof en dat die werknemer vir elke sodanige
dag wat bygeveeg word, 'n bedrag van minstens sy dagloon
betaal moet word;

(iv) 'n werkgewer al die dae geleentheidsverlof wat op die
skrifielike versoek van sy werknemer met volle beialing aan
hom wverleen is gedurende die tvdperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige verlof-
tydperk kan aftrek;

(v) wanneer 'n werkgewer van sy werknemer vereis om verlof
te neem voor die verstryking van die 12 maande diens
waarop dit betrekking het, die werkgewer aan sodanige werk-
nemer die volle verloftydperk oploopbaar vir 12 maande
diens, moet toestaan, en, met behoorlike inagneming van die
toeval van enige verhogings ingevole klousule 3. sodanige
werknemer ten opsigte van sodanige verlof ‘n bedrag betaal
van minstens dié waarop die werknemer geregiig sou gewees
het op die datum waarop die verlof in gewone omstandig-
hede sou toeval: Met dien versiande dat, indien 'n werknemer
se diens eindig voor die verstryking van die 12 maande fen
opsigte waarvan die verlof ingeveolge hierdie voorbehouds-
hepaling toegestaan is, die werkgewer die verskil tussen die
bedrag aan die werknemer betaal ingevolge hiervan em die
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the difference between the amount paid to the employee in
terms hereof and the amount to which he would have been
entitled at the termination of his employment in ferms of
subclause (5), if the leave had not been granted to him;

(vi) an employer may, af the written request of a general
assistant or general worker, permit such employee not more
often than once in every 24 consecutive months to forego
the leave prescribed for him in subclause 6 (1), and in lieu
thereof the employer shall pay to the emplovee in respect
of such leave the amount prescribed for such employee in
the said subclause.

3) (8} At the written request of his employee, an employer
may permat the leave to accumulate over a period of not
more than 24 months of emplovement: Provided—

(i) that the request is made by such emplovee not later
than three months after the expiration of the first period
of 12 months of employment to which the leave relates; and

(ii) that the date of teceipt of the request is endorsed
on thc rcguest over his signature by the employer, who
shall retain the request at least until after the expiration of
the period of leave.

(b) subeclause (2) [except proviso (vi} thereof] shall apply
mutatis mutandis to leave referred to in this subciause.

(4) The remuneration in respect of the leave prescribed in
subclause (1}, read with subclause (3), shall be paid not later
than the last work-day before the date of commencement of the
leave or, at the written request of an emplovee, not later than
such emplovee’s first pay-day after the expiration of the leave.

(5) An emplovec whose employment terminates during any
period of 12 months of employment before the period of leave
nrescribed in subclause (1) in respect of that period has accrued,
shall, upon such termination and in addition to any other remu-
neration which may be due to him, be paid in respect of each
completed month of such period of employvment an amount of
not less than—

(i} in the case of an emplovee referred to in subclause (1)
(), seven twenty-fourths; and

(11) in the case of every other employee, one-fourth;

of the weekly wage he was receiving immediztely before the date
of such termination: Provided that—

(i) if ihe contract of emplovment of an employee who has
had not less than one month’s employment during any such
pericd of 12 months terminates during a month in which he

had more than two weeks but not a completed month of
empleyment. such uncompleted month shall be deemed for the
purposes of this subclause to be a compleied month;

(ii} an emplover may make a proportionate deduciion in
respect of any period of leave granted to an employee in terms
of the fourth proviso to subclause (2);

(i) an employee who leaves his emplovment without
having given and served the period of notice prescribed in
clause 12, unless in failing to give such notice or fo work
during such period he was acting within his legal rights, shall,
subject fo clause 12 (3), not be entitled to any payment by
virtue of this subclause.

(6) An emaployee who has become entitled to a period of leave
prescribed in subclause (1), read with subclause (3), and whose
employment terminates before such leave has been granted, shall
upon such termination be paid the amount he would have

- veceived in respect of the leave if the leave had been granted
to him at the date of such termination.

(7) For the purposes of this clause the expression “employ-
ment” shall be deemed to inciude—

(a) any period in respect of which an employer, in terms of
clause 12, pays an employee in lieu of notice;
(b) any period during which an employee is absent—

(i) on leave in terms of this clause;

(ii) on sick leave in terms of clanse 7;

(iii) on the instructions or at the request of his employer;
(iv) with the consent or condonation of his employer;

(v) for any other reason not being in breach of the contract
‘of employment; -

amounting in the aggregate, in any year, to not more than 10
- weeks; and

{c) any period during which an employee is abseni for
military training or service in pursuance of the Defence Act,

- 1957: Provided that an employee shall not be entitled to claim
as employment more than four months of aay one period of

- such training:

bedrag waarop hy geregtiz sou gewces het by dieashegindiging
ingevolge subklousule (5) indien die verlof nie aan hom toe-
gestaan was nie, kan aftrek van die besoldiging wat aan die
werknemer verskuldig is by dienshezindiging;

(vi) 'n werkgewer op die skriftelike versoek van 'n algemene
assistent of algemene werker sodanize werknemer kan toelaat
om hoogstens een maal in elke 24 agtereenvolgende maande
af te sien van die verlof wat by subklousule 6 (1) vir hom
voorgeskryf is, -en dat die werkgewer in die plek daarvan
aan die werknemer ten opsigte van sodanige verlof die bedrag
betaal wat in bedoelde klousule vir sodanige werknemer voor-
geskryf is.

(3) (a) Op die skriftelike versoek van sy werknemer kan ‘n
werkgewer toelaat dat die verlof oor 'n tydperk van hoogstens
24 maande diens oploop: Met dien verstande—

(i) dat sodanige werknemer so 'n versock deen binne drie
maande na verstryking van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het; en

(ii) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderieken en die wversoek
tot minstens na versiryking van die verlofiydperk bewaar,

(b) Subklousule (2) [uitgesonderd voorbehoudsbepaling (vi)
daarvan] is mufatis mutandis van toepassing op die verlof in
hierdie subldousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf
by subklousule. (1), gelees met subklousuie (3), moet uiterlik op
die Jaaste werkdag voor die aanvangsdatum van die verlof betaal
word of, op die skriftelike versoek van 'm werknemer uiterlik
op die eerstc belaaldag van sodanige werknemer na die versiry-
king van die verlof, '

(5) Aan ’'n werknemer wic se diens gedurende enige diens-
termyn van 12 maande eindig voordat die verloftvdperk by
subkiousule (1) voorgeskryl ten opsigfe van so 'n termyn opge-
loop het, moel daar by sodanige diensbeéindiging, benewens
enige ander besoidiging wat aan hom verskuldig mag wees, vir
elke voltooide maand van sodanige dienstermyn 'n bedrag betaal
word van minstens—

(i) in die geval van 'n werknemer in subklousule {1} (a)
bedaoel, sewe vier-er-twintigsies van die weekloon; en

(i) in die geval van alle ander werknemers, cen-vierde van
die weekloon
wat hy onmiddellik voor die datum van scdanige diensbein-
diging ontvang het: Fet dien verstande dat—

(i} 25 'n woerknemer wat minstens cen maand diens gedurende
enige sodanige tvdperk van 12 maande gehad het se diens-
konirak eindig in die loop van ‘n maand waartydens hy meer
as' twee weke maar nie ‘n voltocide meand diems gehad het
nie. so n onvoltooide maand by die toepassing van hierdie
subklousule gezg word 'n voltocide maand fe wees; y

(ii) *n werkgewer n eweredige bedrag kan afirek ten opsigte
van enigs veriofivdperk zan ‘n werknemer foegesiaan ingevolge
die vierde voorbehoudsbepaling van subklousule {2);

(iii) 'n werknemer wat sy diens verlaat sonder om die kennis
te gee en die kennisgewingstermyn uit te dien wat by klousule
12 voorgeskryf word, tensy hy by versuim om sodanigs
kennis te gee of om gedurende sodanige kennisgewingstermyn
te werk, regiens handel, behoudens klousule 12 (5) op geen
betaling uit hoofde van hierdic subklousule geregtig is me.

(6) 'n Werknemer wat geregtig geword het op 'm tydperk
van verlof voorgeskryf by subklousule (1), gelees met subklou-
sule (3), cn wie se diens eindig voordat sodanige veriof verleen
is, moet by sodanige diensbefindiging die bedrag betaal word
wat hy ten opsigte van die verlof sou ontvang het as die verlof
op die datum van diensbeéindiging aan hom verleen was,

(7) By die toepassing van hierdie klousule word die uii-
drukking “diens” geag te omvat— -

(2) enige tydperk ten opsigte waarvan ‘n werkgewer 'n
werknemer ingevolge klousule 12 betaal in plaas van kennis
te gee; ]

(b) enige tydperk wat 'n werknemer afwesig is— )

(i) met verlof ingevolge hierdie klousule;

(it} met siekieverlof ingevolge klousule 7;

(iii) op las of versoek van sy werkgewer;

(iv) met die toestemming of kendonering van sy werkgewer;

(v) om enige trede wat nie 'n verbreking van die diens-
kontrak is nie;

en wel tot 'n fofaal, in enige jaar, van hoogstens 10 weke;
en

{c) enige'tyci(perk wat 'n werknemer afwesig is vir militére
opleiding of diens ingevolge die Verdedigingswet, 1957: Met
dien verstande dat 'n werknemer nie gereglig is om meer as |
vier maande van een sodanige opleidingsiydperk as diens te

-&is nie, 4
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and employment shall be deemed to commence— -

(i) in the case of an employee who, before this Determina-
tion became binding, had become entitfed to a period of
annual leave in terms. of any law, on the date on which
?uch emplovee last became entitled to such leave under such
aw;

(i) in the case of an employee who was in emrloyment
efore this Determination became binding and to whom any
law providing for acnual leave applied but who had not
become entitled to a period of leave in terms thereof, on
the date on which such emplovment commenced;

(iii) in the case of any other employee, on the date on
which such employee entered his employer’s service or on
the date on which this Determination became binding, which-
ever is the later,

7. SICK LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, who is absent from work
through incapacity—

(2) in the case of an employee who normally works a
five-day week, not less than 30 work-days’; and

(b) in the case of any other employee, not less than 36
work-days’;

sick leave in the aggregate during each cycle of 36 conmsecutive
months of employment with him, plus any sick leave accumulated
in terms of subclause (3) and shall pay such employee in respect
of any period of absence in terms of this subclause not less
than the wage he wauld have received if he had worked during
such period: Provided that—

(i) in the first 12 consecutive months of employment an
employee shall not be entitled to sick leave on full pay at
a rate of more than, in the case of an employee who works
a five-day week, one work-day in respect of each completed
period of five weeks of employment and, in the case of any
other employee, one work-day in respect of each completed
month of employment;

(i) this clause shall not apply te an employee at whose
written request an employer makes contributions, at least
equal to those made by the employee, to any fund or organisa-
tion nominated by the empioyee, which fund or organisation
guarantees to the employee in the event of his incapacity in
the circumstances set out in this clause, the payment to him of
not less than in the aggregate the equivalent of his wage for
30 or 36 work-days, as the case may be, in each cycle of 36
months of emplovment;

(iii) where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off against
the payment due in respect of absence owing to incapacity
in terms of this clause;

(iv) if, in respect of any period of incapacity covered by this
clause, an empioyer is required by any other law to pay to an
employe his full wage, this clause shall not apply.

(2) An employer may, as a condition precedenf to the pav-
ment by him of any amount ciaimed in terms of this clause
by an employee in respect of any absence from work—

(a) for more than two consecutive work-days; or

. (b) on the work-day immediately preceding or the work-day
immediately succeeding a Sunday or a public holiday,

require the employee to produce a certificate signed by a regais-
tered medical practitioner stating the nature and duration of the
employee’s incapacity: Provided that, when an ex ee has,
during any period of up to eight weeks, received puyment in
terms of this clause on two or more occasions without pro-
ducing such a certificate, his employer may, during the period
of eight weeks immediately succeeding the last such occasion,
require him to produce such a cestificate in respect of any
absence.

(3) An employer shall permit an employee, who has com-
pleted not less than six years’ employment with him, to
carry forward into his third thres-vear sick leave cycle one-third
of any sick leave not take during the preceeding three-year
cycle and thereafter to accumulafe, in respect of every three-
vear sick leave cycle, one-third of the 30 or 36 days’ sick leave,
as the case may be, not granted in terms of subclause (1) during
that cycle. Any sick leave thus accrued and not taken during
any subsequent three-year sick leave cycle or cycles shall be

en word diens geag te begin—

. () in die geval van ‘n werknemer wat, voordat hierdie
Vasstelling bindend geword het, kragtens enige wet op “n
tydperk van jaarlikse verlof geregtig geword het, op die datum
waarop sodanige werknemer laas kragtens sodanige wet op
verlof geregtig geword het;

(ii) in die geval van ’n werknemer wat, voordat hierdie Vas-
steliing bindend geword het, in diens was en op wie enige
wet vir jaarlikse verlof voorsiening maak, van toepassing was
maar wat nog nie daarkragtens op ‘n lydperk van verlof
gg_eregtig geword het nie, op die aanvangsdatum van sodanige

icns;

(iii) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens getree
het of op die datum waarop hierdie Vasstelling bindend geword
het, en wel op die jongste van die twee datums,

7. SIEKTEVERLOF

(1} Rehoudens subklousule (2), moet ’n werkgewer aan sy
werknemer, uitgesonderd 'n los werknemer, wat weens ongeskikt-
heid van die werk afwesig is, siekteveriof verleen van—

(a) in die geval van ‘n werknemer wat normealweg vyf
dae per week werk, altesaam minstens 30 werkdae, en

(b} in die geval van enige ander werknemer, all¢saam
minstens 36 werkdae

gedurende elke tydkring van 36 agtereenvolgende maande
diens by hom, ascok enige opgelops siekteverlof ingevolge
subklousule (3) en moet hy sodanige werknemer ten opsigte
van enige tydperk van afwesigheid ingevolge hierdie subklou-
sule minstens die loon betaal wat hy sou ontvang het as hy
gedurende sodanige tydperk gewerk het: Met dien verstande
dat—

(i) 'n werknemer gedurende die cerste 12 agtereenvolgende
maande diens nie op meer siekteverlof met volle betaling gereg-
tig is nie as, in die geval van 'n werknemer met 'n werkweek
van vyf dae, een werkdag ten opsigte van elke voltooide tyd-
perk van vyl weke diens en, in die geval van enige ander
werknemer, een werkdag ten opsigte van elke voltooide maand
diens;

(i) hierdie klousule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek 'n werkgewer bydraes
wat minstens gelyk is aan dié wat die werknemer self bydra,
asn 'n fonds of organisasie betaal wat die werknemer aanwys
en wat die werknemer waarborg dat, in geval van sy onge-
skiktheid in die omstandighede in hierdie klousule vermeld,
altesaam minstens die ekwivalent van sy loon vir 30 of 36 werk-
dae, na gelang van die geval, in elke tydkring van 36 maande
diens aan hom betaal sal word;

(iii} waar 'n werkgewer ingevolge ‘n wet gelde vir hospitaal-
of mediese behandeling ten opsigte van ’'n werknemer moet
betaal en sodanige gelde wel betaal, die bedrag wat adlus
betaal is, afgetrek kan word van die bedrag wat ingevolze
hierdie klousule lén opsigte van afwesigheid weens ongeskiki-
heid verskuldig is;

(iv) indien daar by ’n ander wet van ’n werkgewer vereis
word om 'n werknemer sy volle loon fe betaal ten opsigte
van 'n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening mazk, hierdie klousule nie van toepassing is nie

(2) 'm Werkgewer kan, as ‘- opskortende voorwaarde vir die
betaling, deur hom, van ’n bedrag wat 'n werknemer kragtens
hierdie klousule eis ten opsigte van enige afwesigheid van sy
werk— :

() vir langer as twee agtereenvolgende werkdae; of
(b) op die werkdag onmiddellik voor of die werkdag onmid-
dellik na ’n Sondag of openbare vakansiedag,

van die werknemer vereis om ’n sertifikaat voor te 1& wat deur
n geregistreerde mediese praktisyn onderieken is en waarin
die aard en duur van die werknemer se ongeskiktheid vermeld
word: Met dien verstande dat, wanneer 'n werknemer gedurende
enige tydperk van hoogstens agt weke by twee of meer geleent-
hede betaling ingevelge hierdie klousule ontvang het sonder om
so 'n seriifikaat voor te 18, sy werkgewer gedurende die tydperk
van agt weke onmiddellik na dic laasie sodanige geleentheid van
hom kan vereis om so 'n sertifikaat ten opsigte van enige afwe-
sigheid voor te I8

(3) 'n Werkgewer moet ’n werknemer wat minsiens ses jaar
diens by hom voltooi het, toslant om een derde van enige
siekteverlof wat nie gedurende die voorafgaande tydkring van
drie jaar geneem is nie oor te dra na sy derde sickteverlof-
tydkring van drie jaar en om daarna, ten opsigie van elke siekte<
verloftydkring van drie jaar, een derde van.die 30 of 36 dae
siekteverlof, na gelang van die geval, wat nis ingevolge subklou-
sule (1) gedurende daardie tydkring tosgestasn is nic, te laat
oploop. Enige sickteverlof wat aldus opgeloop het en nie gedu-
rende enige latere siekteverloftydkring of -tydkringe van drie jaar
gencem is nie moet corgedra word na die dearopvolgende tyd-

)
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carried into the next succeeding thre¢-year cycle: Provided that
the total period of sick leave available to such employee during
any one sick leave cycle shall not exceed 78 days. -

(4) For the purposes of this clause the expression—

(a) “employment” shall be deemed to include—

(i) any period during which an employee is absent—

(aa) on leave in terms of clause 6; )

(ab) on the instructions or at the request of his employer;

(ac) oa sick leave in terms of subclause (1)

(ad) with the consent or cendonation of his empioyer;

(ae) for any reason not being in breach of the contract of
employment;
amounting in the aggregate, in any vear, to not more than
10 wesks; and

(ii) any pericd during which an employes is absent for
military training or service in pursuance of the Defence Act,
1957: Provided that an employee shall not be entitled to
claim as employment more than four months of any ons
period of such training or service;
and any period of employment which an employee has had
with the same employer immediately befors the date on
which this Determination became binding shall, for the pur-
poses of this clause, be deemed to be employment under this
Petermination, and any sick leave on full pay granted to such

. an employee during such period shali be deemed to have been
granted under this Deterrmnation;

{b) “incapacity” means inability to work owing to any
‘sickness or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any such inability
to work, caused by an accident or a scheduled disease for
which compensation iz pavable under the Workmen's Compen-
sation Act, 1941, shail only be regarded 2s incapacily during
-any period in respect of which no disablement payment is
payable in terms of that Act.

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) Subject to the provisions of clauses 4 (8) and 6 (2), an
employer shall pay an employee, other than & casual employee,
who does not work on a pubjic holiday not less than his weekly
wage for the week in which such day falls. . i

(2) Whenever an erpioyee works on a public holiday his
employer shall, save as provided for in clanse 4 (5), pay him
for the week in which sach public holiday falls nol less than
his weekly wage and in addition pay him—

(a) an amount calculated at a rate of not less than his
ordinary wage in respect of the total period worked by him
- on such holiday or his daily wage, whichever is the grealer; or

. {b) an amount calculated at a rate of not less than one-
third of his ordinary wage for the total period worked by him
on such public holiday, and grant him within 14 days of such
public holiday one day’s leave and pay him in respect thereof
not less than his daily wagze.

(3) Whenever an employee works on 2 Sunday, his emplover
shall either— : .

(a) pay the employee—

(i) if he so works for a period not exceeding four hours,
not less than his daily wage;

(ii) if the employee so works for a period exceading four
hours, at a rate not less than double his ordinary wage in
respect of the total period worked by him on such Sunday,
or not less than double his daily wage, whichever is the greater;
or

(b) pay the employee at a rate not Tess than one and one
third times his ordinary waze in respect of the total pericd

- worked by him en such Sundav, and grant him within 14 days.

of such Sunday one day’s leave and pay him in resnect thereof

not less than his daily wage: Provided that if such employee

is required or permitfed to work for less than four hours on
islmh Sonday he shall be deemed to have worked for four
ours.

(4) Subclauses (2) and (3) shall not 2pply to— -
(a) an employee excluded from the provisions relating to
hours of work in terms of clause 5 (%) (a);
{b) a casual employee or a waichman.
9. FIECE-WORK, COMMISSION WORK AND
COMMISSION ON SALES

(1) An employer may, after at least one weel’s prior notice
to his employes, other than a fraveller, introduce any plecs-
work syslem and, save as provided in clause 4 (G), such employer

kring van drie jear: Met dien verstande dat die totale tydperk
van siekieverlof wat gedurende ’n.bepaalde sickieverloftydkring
vir sodanige werknemer beskikbaar is, hoogsiens 78 dae is.
(4) By die toapassing van hierdie klousule— .
(a) word die vitrdukking “diens” geag te omvat—
(i) enige tydperk wat ’n werknemer afwesig is—
(aa) met verlof ingevolge klousule 6;
(ab} op las of versoek van sy werkgewer;
(ac) met sickieverlof ingevolge subkiousuie (1);
{ad) met dle_ toesternming of koudonering_vun 5¥ welrk,gejmr;
(ac) om enige reds wat nmie 'n verbreking van die diens-
kontrak is nie;
en wat in enige jaar altesaam hoogstens 10 weke beloop; en
(i) enige tydperk wat ‘n werknemer afwesig is vir militére
opieiding of diens ingevelge die Verdedigingswet, 1957: Met
dien verstande dat 'n werknemer nie gereglig is om meer as
vier maande van een sodanige diens- of opleidingstydperk as
diens te eis nie;
en word enige tydperk van diens by dieselfde werkgewer
onmiddellik voordat hierdie Vasstelling bindend geword het,
by die toepassing van hierdie klousule geag diens ingevolge
hierdie Vaf.jstellmg te wees, en word alie siekteverlof wat met
vol!e betaling aan so 'n werknemer gedurende sodanige tyd-
perk verleen is, geag ingevolge hierdiec Vasstelling verleen te
wees;

(b) betcken “ongeskiktheid” onvermoé om te werk weens
siekte of besering, behalwe siekte of bssering wat deur 'n werk-
nemer s¢ eie wangedrag veroorsaak is: Met dien verstande
dat sodanige onvermo# om te werk wal veroorsaak is deur
n ongeluk of vergoadingspligiige siekte waarveor vergoeding
kragtens die Ongevallewet, 1941, betaalbaar is, siegs as onge-
skiktheid beskou word gedurende ’n tydperk ten opsigte waar-
van geen ongeskiktheidsbetaling ingevolge daardie Wet betaal-
baar is nie, .

8. OPENBARE VAKANSIEDAE BN SONDAE

(1) Behoudens klousules 4 (6) en 6 (2). moet 'n werkgewer
aan ‘n werknemer, uiigesonderd 'n los werknemer, wat nie op
’n openbare vakansiedag werk nie minsiens sy weekloon betaal
vir die week waarin so 'n dag val, :

(2) Wanneer 'n werknemer op 'n openbare vakansiedag werk,
moet sy werkgewer hom, behoudens klousule 4 (6). vir die week

~waarin so ‘n openbare vakansiedag val, minsiens. sy weekloon

betazal en moet hy hom daarbenswens betaal

(@) 'n bedrag bercken teen minhstens sy gewone loon fen
opsigte van die totale tydperk deur hom op so 'n openbare
vakansiedag gewerk, of sy dagloon, en wel die bedrag wat die
groctsie is; of ’

(b) 'n bedrag bercken teen minstens een derde van sy
gewone loon vir die totale tydperk deur hom op so 'n open-
bare vakansiedag gewerk en hom binne 14 daze na so ’n open-
bare vakansiedag een dag verlof verleen en hom ten opsigte
daarvan minstens sy dagloon betaal. )

(3) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer Of—

{a) die werknemer—

(i) indien hy aldus vir ’n tydperk van hoogstens vier uur
werk, minsiens sy dagioon betaal;

(i) indien hy aldus vir ’n tydperk van meer as vier vur
werk, teen minstens dubbel sy gewone loon ten opsigte van
die hele tydperk wat hy op sodanige Sondag werk, of min-
stens dubbel vir sy dagloon betazl, en wel die bedrag wat die
grootste is; Of -

(b) die werknemer teen minstens een en 'n derde maal sy
gewone loon betaal fen opsigte van die heie tydperk wat hy op
sodanige Sondag werk en hom binne 14 das na sodanige Son-
dag een dag verlof verleen en hom ten opsigte daarvan min-
stens sy dagloon betaal: Met dien verstande dat, waar daar
van sodanige werknemer vereis of hy tosgelzat word om min-
der as vier vur op scdanipe Sondag te werk, daar geag moet
word dat hy vier uur gewsrk het.

(4) Subklousules (2) en (3) is nie van toepassing nie—

(a) op 'n werknemer wat ingevolge klousule 5 (9) (a) van
die werkurebepalings uitgesiuit is;

(9 ep 'n los werknemer of 'n wag.’

g STUKWERK, KOMMISSIEWERK EN KOMMISSIE
OP VERKOCPE '

(1) 'n Werkgewer kan nadat hy minstens een week vooraf
kennis aan.sy werknemer, uviigesonderd 'm handelsreisgier, gegee
het, 'n stakwerkstelsel invoer, en sodanige werkgewer moci,
behoudens kicusule 4 (0}, sy werknemer wat volgens sodanige
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shall pay his employee, who is employed on such piece-work
system, remuneration at the rates applicable under such system:
Provided that, irrespective of the quantity of work done, the
employer shail pay such employee not less than—

{a) in the case of an employee, other than a casual employee,
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay such
employee for that week if he had been remunerated on the
basis. of time worked;

(b} in the case of a casual employee, in respect of each day
on which picce-work is performed, the amount which he
would have been required to pay such employee for that
day if he had been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to im sub-
clause (1) or he may in lieu thereof supply every employes
engaged on piece-work with a letter signed by himself, or on
his behalf, setting out the said rates.

(3) An emplover who infends to cancel or amend any piece-
work system in operation or the rates applicable thereunder shall
¢ive his emplovee emploved on such system not less than one
month’s notice of such intention: Provided that an employer
and his emplovee may agree on a longer period of notice, in
which case the employer shall give notice for a period not
shorter than that agreed upon.

(4) Motwithstanding anything to the contrary contzined in this
clause, an emplover need not give a casual emplovee notice of
kis intention to introduce any piece-work system or to cancel
or amend it.

(5) A traveller who by agresment with his employer under-
takes commission work shall be supplied by his employer, before
such work is commenced, with 2 true copy of the agreement or
a statement setting out the terms of the agreement, which shall
include—

(a) the weekly or monthly wage payable to the traveller,
if such wage is higher than fhat prescribed in clause 3 (1)
for such traveller, and the rate or rates of the commission
and the conditions of entitlement thereto;

(b) the day of the week or month on which commission
eamed shall be due and pavable;

(c) the area in which the traveller is required or permitted
to work;

(d) the type, description number, gnantity or value of orders
(individual, weekiv, monthly or otherwise) which the employer
is from time to time prepared to accept; and

(e) the day of payment of commission in respect of orders
accepted by the emplover before termination of the contract
of employment: Provided that such day of payment shall be
oot later than the last work-day of the month succeeding the
month during which employment was terminated.

(6) The terms of the agreement referred to in subclause (5)
ghail be financially not less favourable to the travelier tham the
rolevant terms of this Determination: Provided that the remune-
ration of a traveller on commission work shall be payable on
the day stipulated in the agreement, and in this respect clause
4 (1) shall not apply to such payment. :

(7) Save as provided in clause 4 (6), the amount of the com-
mission which an employer shall pay to his traveller who is
cmployed on commission work shall be not less than at the
2t or rates agreed between them, which amount of commission
shall be in addition to the wage prescribed for such traveller
in clause 3 (1) or to such higher wage referred to in subclause
5 (a) hereof. '

(8) An emplover or a traveller who intends to cancel or to
negotiate for an alteration of an agreement in regard to com-
mission work, shall give writlen notice of such intention, and
the period of such notice shall be not less than or run con-
currently with that required to terminate the contract of employ-
ment of such traveller in terms of clause 12.

(9) An emplover may agree with his emplovee, other than a
traveller, to payv such employee, in addition to the wage pre-
scribed for such employee in clause 3 (1), read with clause 5 (7),
coramission on sales effected by such emplovee: Provided that
the employer chall, before the agreement comes into operation,
supply the employse with a copy of the agreement, which agree-
ment shall include—

(a) the rate or rates of commission and the conditions of
catitlement; .

(b) the day of the week or month when commission earned
shall be due and payable;

stukwerkstelsel werk, besoldig teen die tariewe wat oorcenkom-
stig sodanige stelsel van toepassing is: Met dien versiande dat die
werkgewer, ongeag die hoeveelheld werk wat verrig is, sodanige
werknemer moet betaal—

(a) in die geval van 'n werknemer, uitgesonderd 'n los werk-
nemer, vir elke week waarin stukwerk verrig word, minstens
dic bedrag wat hy so 'n werknemer vir daardie week sou
moes betaal het as hy hom ‘n tydloon betaal het;

(b) in die geval van ’n los werknemer vir elke dag waarop
stukwerk verrig word, minstens die bedrag wat hy so ‘n werk-
nemer vir daardie dag sou moes betaal het as hy hom 'n tyd-
loon betaal het.

(2) 'n Werkgewer moet 'n lys van die besoldiging in subklou-
sule (1) bedoel, op *n opvallende plek in sy bedrylsinrigiing opge-
piak hou of hy kan in plaas daarvan alle werknemers wat stuk-
werk verrig, voorsien van ‘n brief deur of namens hom onder-
teken waarin genoemde besoldiging aangegee word.

{3) 'n Werkgewer wat voormemens is om ’'n bestaande stuk-
werkstelsel of die besoldiging wat dearvelgens van toepassing is,
af te skaf of te wysie, moet aan sy werknemer wat volgens
sodanige stelsel werk. minstens ecn maand kennis van sodunige
voorneme gee: Met dien verstande dat ‘n werkgewer en sy werk-
nemer ooy 'n langer kenmizgewinglermyn ooreen kan kom, en
in so ‘n geval mag die werkgewer nie vir ‘n korter terrayn as
di¢ waaroor daar ooreengekom is, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
'n werkgewer nie 'n los werknemer kennis te gee van sy voor-
neme om ‘n stukwerkstelsel in te voer of af te skaf of te wysig
nie.

(5) 'n Handelsreisiger wat volgens 'n ooreenkoms met sy werk-
gewer kommissiewerk onderneem, moet, veordat sodanige werk
begin, deur sy werkgewer voorsien word van 'n juiste kopie van
die ooreenkoms of 'n verklaring wat die bepalings van die oor-
eenkoms bevat en wat moet insluit— '

(a) die week- of maandloon aan die handelsreisiger betaal-
baar, indien sodanige loon hoér is as dié wat by klousule 3 (1)
vir so 'n handelsreisiger voorgeskryf word, asook die kommis-
sictarief of -tariewe en die voorwaordes waarop hy die reg
daarop verkry:

(b) die dag van die week of maand waarop dic verdiende
kommissie verskuldig en betaalbaar is;

(c) die gebied waarin daar van die handelsreisiger vereis
word of hy toegslaat word om te werk;

(d) die tipe, beskrywing, getal. hoeveelheid of waarde van
dic bestellings (individueel, weekliks, mazandeliks of heoe ook
al) wat die werkgewer van tyd tot tyd bereid is om te aan-
vaar; en

(e) die dag waarop die kommissie op bestellings wat dig
werkeewer voor die bedindiging van die dienskontrok asnvaar
het, betaal moet word: Met dien versiande dat sodanige betaal-
dag uiterlit die lanste werkdag moet wees van die masnd wat
volg op die maand waarin die dizns begindig is.

(6) Die bepaiinzs van die ooreenkoms in subklousule (5)
bedoel, mag vir die handelsreisiger geldelik nie mindar voorde-
lig wess mie as die betrokke bepalings van hierdie Vasstelling:
Met dien verstande det die besoldiging van ’‘n handelsreisiger
wat kommissiswerk verrig, betzalbaar is op die dsg wat in die
ooreenkoms bepaal word, en in hierdie eopsig is klousule 4 (1)
nie op sodanige betaling van toepassing nie.

(7) Behoudens klousule 4 (6), mag die bedrag van diz kom-
missie wat 'n werkgewer moet betaal aan sy handelsreisiger wat
kommissiewerk ondernsem nie minder wees nie as die tarief of
tariewe waaroor hulle oorecngskom het, en dis komimissic moet
betanl word bo en behalwe die loon in kiousule 3 (1) vir sodanige
handelsreisiger voorgeskryf of benewens die ho#r loon in sub-
klousule 5 (a) hiervan bedoel.

(8) 'n Werkgewer of 'n handelsreisiger wat voornemens is om
’n ooreenkoms in verband met kommissiewerk op te =& of oor
n wysiging daarvan te onderhandel, moet van sodanige voot-
neme skriftelik kennis gee en die termyn van sodanige kennis-
gewing mag nie korter wees nie as of mag nie saamvai nie met
di¢ wat by klousule 12 vir die befindiging van die dienskontrak
van so 'n handelsreisiger vereis word nie.

(9) 'n Werkgewer kan met sy werknemer, uitgesond n han-
delsroisiger, ooreenkom om sodanige werknemer bencwens die
loon vir sodanige werknemer voorgeskryf in klousule 3 (1), gelees
met klousule 5 (7), kommissie te betazl op verkope deur sodanige
werknemer gedoen: Met dien verstande dat die werkgewer die
werknemer, voordat die oorcenkoms in werking tree, moet voor-
sien van ‘n kopie van die ooreenkoms wat die volgende moet
omvat:

(a) Die kommissietarief of -tariewe en die voorwaardes
waarop hy daarop geregtig word;

(b} dic dag van die week of maand waarop komenissie wat
verdien is, verskuldig en betaalbaar is;




STAATSKOERANT, 15 APRIL 1976

No. 5051 27

(c) the period of mnotice, which shall be not less than or
ren concurrently with that required to terminate the contract
of cmployment of such employee in terms of clause 12 and

which notice shall be in writing, to be given by the empioyer:
or his emplovee to cancel or to pegotinte for am alteration .

of the agreement,

(10) The provisions of clause 4 (1) shall not apply tc com-
mission due in terms of subclause (9), but the payment of such
cemmission shall be made in accordance with the agreemeni.

10. RATIO

(1) Alteration hand and alieration milliner —An employer shall
not employ an unqualified alteration hand or alteration milliner
upless he has in his employ a gqualified alteration hand
or alteration milliner, respectively, and for each qualified alter-
ation hand or alteration milliner in his cmploy he shall not
emiploy more than one ungualified alteration hand or alteration
milliner, respectively.

(2) Female sales assistant—An emplover shall not employ an
unguslified female sales assistant unless he has in his employ a
qualified female or male sales assistant, and for each qualified
female or male sales assistant or supervisor in his emplov, he
shall not employ more than one ungualified sales assistant.

(3) Male sales ossistant—An emplover shall not employ an
unqualified male sales assistant unless he has in his employ a
qualified male sales assistant, and for each qualified male sales
assistant or supervisor in his employ he shall not employ more
than one unqualified sales assistant.

(4) Shop assistani—An empioyer shall not employ a shop
assistant with less than two years’ experience unless he has in
his employ a shop assistant with more than two years’ experience
or a sales assistant or a supervisor, and for each shop assistant
with more than two years’ experience or sales assistant or super-
visor in his employ he shail not employ more than one shop
assistant with less than two years’ experience.

(3) Clerical assistant—An employer shall not employ an
unqualified clerical assistant unless he has in his employ a qua-
lified clerical assistant or qualified female or qualified male clerk,
and for each qualified clerical assistant or qualified female or
qualificd male clerk in his employ, he shall not employ more
than one unqualified clerical assitant.

(6) Part-time employee—(a) An employer shall not emnloy
a pari-iime employee as a szles assistant unless he has at least
one full-time sales assistant in his employ, and for each three
or part of three fulltime sales assistants in his employ he shall
not employ more than iwo part-lime employees as sales assis-
tants.

(b} An emplover shall not employ a part-time employes as
a shop assisiant unless he has at least two full-time shop assis-
tants or at least one fuil-time sales assistant in his employ, and
for each three or part of three full-time shop assistantz or full-
time sales assistants, additional to the first three in his employ,
he shall not employ more than two part-time employees as shop
asssifants.

(c) An employer shall not employ a part-time employee as an
alteration hand or alteration milliner unless he has at least one
full-time zaiteration hand or alteration milliner, respectively, in
his employ. and for each three or part of three full-time altera-
tion hands or alteration milliners additional to the first three in
his employ, he shall not employ more than two part-time altera-
tion hands or alteration milliners, as the case may be.

(73 Subclauses (2), (3) and (4) shall apply mutatis mutandis
to pari-time employees, but part-time employees shall not be
reckoned in computing the number of full-ime ungualified sales
assistants or uaqualitied shop assistants who may be emploved.

(8) For the purpose of this clause—

(2) an employer or a manager who is wholly or maiuly
engaged in the work of any particular class of employes may
be deemed to be a gunlified emplovee in such class: Provided
that an employer or a manager may not be so deemed in
more than one eslablishment;

(b} the expression “sales assistant” shall be deemed to include
a clerk and a displayer, and these three classes of employees
shall be interchangeable with one another;

(c) an unqualified employee who is receiving a wage of
not less than the wage prescribed for a qualified employee of
hlis class may be deemed to be a qualified employee in that
class;

(d) a female sales assistant or a female supervisor who is
receiving a wage of not less than the wage prescribed for a
qualified male. sales assistant may be deemed to be a qualified
male sales assistant. : .

(¢} die termyn van die kennis wat die werkgewer of sy werk-
nemer moet gee om die coreenkoms te kanselleer, of om oor 'n
wysiging daarvan te onderhandsl, welke kennis skriftelik moet
geskied en nie korfer mag wees nie as of nie mag saamval nic
met die kennisgewingstermayn wat ingevolge klousule 12 vir die
beélgdiging van die dienskontrak van sodanige werknemer vercis
word,

(10) Die bepalings van klousule 4' (1) is nie van toepassing
op kommissie verskuldig ingevolge subklousule (9) nie maar die
betaling van sodanige kommissie moet coreenkomstiz die ocor-
eenkoms geskied. :

10. GETALSVERHOUDING

(1) Versteller en hoedeversieller—'n Werkgewer mag nic .’p
ongekwalifiseerde versteller of hoedeversteller in diens neem nis
tensy hy onderskeidelik ‘n gelowalifisesrde versteller of hoedever-
steller in sy diens het. en vir elke gekwalifiscerde versteller of
hoedeversteller in sy diens mag hy hoogstens onderskeidelik een
ongekwalifiseerde verstelier of hoedeversieiler in diens neem.

(2) Vroulike verkoopsassistent.—'n Werkgewer mag nie 'n onge-
kwalifiseerde vroulike verkoopsassisient in diens neem nie tensy
hy ‘n gekwalifiscerde vroulike of manlike verkoopsassisient in
sy diens het en vir elke gekwalifiseerde vroulike of manlike ver-
koopsassistent of toesighouer in sy diens mag hy hoogstens een
ongekwalifiseerde verkcopsassisient in diens neem,

(3) Manlike verkoopsassistent.—'n Werkgewer mag nie 'n onge-
kwalifiseerde manlike verkoopsassistent in diens neém niz tensy
hy 'n gekwalifiseerde manlike verkoopsassistent in sy diens hei,
en vir ecike gekwalifiseerde manlike verkoopsassistent of tossig-
houer in sy diens mag hy hoogstens een ongekwalifiseerde ver-
koopsassistent in diens neem.

(4) Winkelassistent.—'n Werkgewer mag wie ’'n winkelassistent
met minder as twee jaar ondervinding in diens neein nie tensy
hy ’n winkelassistent met meer as twee janr ondervinding of n
varkoopsassistent of toesighcuer in sy diens het, en vir elke
winkelassistent met meer as twee jaar ondervinding of n ver-
koopsassistent of toesighouer in sy diens mas hy hoogsiens ecn
winkelassistent met minder as twee jaar ondervinding in diens
neem.

(3) Klerklilce assistent.—'n Werkgewer msag nic 'n ongekwali-
fiseorde klerklike assistent in diens neem nie iensy hy 'n gekwali-
fiseerde kisritlike assistent of gekwalifiseerds vroulike of gekwa-
lifisieerde manlike klerk in sy diens het, en vir elke gekwalifi-
seerds klerklike assistent of gekwalifisesrde vroulike of gekwalifi-
seerde manlike klerk in sy diens mag hy hoogstens esn ongekwa-
lifiseerde klerklike assistent in diens neem.

(6) Deelivdse werknemer—{a} 'n Werkgewer mag nie ’n deel-
tydse werknemer as verkoopsassistent in diens neem nie tensy
hy minstens ecen voltydse verkoopsassistent in zy diens het, en
vir elke driz of gedeelte van drie voltvdse verkoopsassistente in
sy diens mag hy hocgstens fwee deelivdse werknemers as ver-
koopsassistente in diens necm.

(b) 'n Warkgewer mag nie 'n deeltydse werknemer as 'n winkel-
assistent in diens neem nie tensy hy minstens twee veltydse wink-
kelassistente of minstens een voliydse verkoopsassistent in sy dien
het, en vir elke drie of gedecite van drie voltydse winkelassis-
tente of wvoltydse verkoopsassistente benewens die eerste drie in
sy diens mag hyv hoogstens twee deelivdse werknemers as win-
kelassisteniz in diens neem.

(c) 'n Werkgewer mag nie 'n deeltydse werknemer as 'n ver-
steller of hoedeversteller in diens neem nie tensy hy minstens
onderskeidelik een voliydse versteller of hoedeversteller in sy
diens het, en vir elke drie of gedeelfe van drie voliydse ver-
stellers of heedeverstellers benewens die eerste drie in sy diens
mag hy hoogstens twee deeliydse verstellers of hoedeversteliers,

na gelang van diz geval, in diens neem.

(7} Subklousules (2), (3) en (4) is mutatis mutandis op deel-

tydse werknemers van toepassing, maar decliyvdse werknemers

word nie ingereken by die berekening van die getal voltydse
ongekwalifiseerde verkoopsassistent of ongekwalifiseerde winkel-
assistente wat in diens geneem mag word nie, :

(8) By die toepassing van hierdie klousule—

(a) kan 'n werkgewer of 'n bestuurder wat uitsluitlik of hoof-
saaklik die werk van enige besondere kias werkunemer verrig,
as 'n gekwalifiseerde werknemer in so 'n klas geag word:

Met dien verstande dat ‘n werkgewer of bestuurder nie in meer
as =en bedryfsinrigting aldus geag mag word nie; -

(b) word die uitdrukking “verkoopsassistent” geag 'm klerk
en 'n uitstaller in te sivit en kan hierdie drie kiasse werk-
nemers ondermekaar uitgeruil word;

(¢) kan ’n ongekwalifiseerde werknemer wat 'n loon ontvanyg
van minstens die loon.voorgeskryf vir 'n gekwalifiscerde werk-
nemer van sy klas as ‘n gekwalifiscerde werknemer in dié
klas geag word;

(d) kan ’n vroulike verkoopsassistent of 'n vroulike toesig-
‘houer wat 'n loon ontvang van minstens die loon voorgeskryt
vir 'n gekwalifiseerde manlike verkoopsassistent as m gekwalifi-
seerde manlike verkoopsassistent geag word. :
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(9) Nothing in this clause contained shall be so construed as to
permit the employment of both an unqualified female in terms
of subclause (2} and an unguelified male in terms of subclause
(3) for the same qualified employee. R o
(10) This clause shall apply separately to each establishment
of an employer.

(11) During the period 1 December to 31 December, inclusive,
the provisions of subclauses (1), (2), (3), (4), (5) and (6) shall
rot apply in respect of scholars or university students employed
as unqualified cmployees. )

11. UNIFORMS, CVERALLS AND PROTECTIVE.
CLOTHING

(1) An employer shall supply free of charge and mainlain
in clean and good condition free of charge at least two overalls
or washing coats per year to his employee who is direcily
engaged in the selling of foodstuffs, confectionery or groceries
to the public.

(2) An emplover shall in wet weather provide his employee,
who in the performance of his duties is regularly exposed to
the weather, free of charge with serviceable waterproof protec-
tion for the head and legs and a waterproof cape, and such
articles shall remain the property of the employer: Provided that
an emplover may in lieu of providing such articles pay to such
employee, in addition to any other remuneration due to such

employee, an allowance of not less than 50 .cents per month.’

(3) An employer shall supply his traveller’s assistant fres of
charge with at least one serviceazle dust coat per year.

(4) An employer shall provide his general worker, who scrubs
or washes floors by hand, with serviceable kneepads free of
charge.

(5) An emplover who requires and employee io wear any
form of non-washable protective clothing such as waterproof
capes, overalls or protective boots or aprons, shall supply aad
maintain such proteciive clothing in a clean and serviceable con-
dition free of charge.

(6) Save as provided in subclause (8), an employer who
requires his emplovee to wear a uniform, overall, washing coat,
apron or cap shall provide and launder or clean such garment

or article free of charge and maintain it in a proper condition,

and such garment or article shall remain the property of the
employer.

(7) Save as provided in subclause (8), an employer and his
employee may agree that, in lieu of maintaining and laundering
or cleaning any garment or ariicle referred to in subclauses (1)
and (6), the employer shall pay to his employee, in addition to
any other remuneration due to the employee, an allowance of not
less than 20 cents per week per garment or article, in which
event the employee shall be responsible for the maintenance,
other than major repairs, and the laundering or cleaning of
the garinent or article.

(8) (2) Subject to paragraph (b) hercof, an employer may offer
to supply his female employee with one or more specified ount-
fits per anaum on conditions not less favourable to the employee
than the following: )

(i) The price to be paid by the employee for any such outfit
shall not exceed the cost thereof to the employer;

(ii} the employer may require the employee to wear any such
outfit at all times while on duty: Provided that if only one outfit
has been supplied, this requirement shall not apply while the
outfit is being cleaned or repaired;

(iif) the employer shall not prohibit the employee from wear-
ing any such outfit when she is off duty:

(iv) the employer shall permit the employee to pay for each
such outfit supplied to her by means of at least four equal
monthly deductions from her remuneration: Provided that the
employer may, in the event of the termination of the contract
of employment before the full amount due by the employes
for any such outfit has been paid, deduct the balance due to
him in one sum from any remuneration due to the employze
at such termination: :

(v) the employee shall be responsible for the cleaning and
maintenance in good order and proper condition of any such
outfit supplied to her. i

(b) The oifer referred to in paragraph (a) hereof shall be in
writing and shall set out the conditions thereof, and unless the
employee to whom it is made has acecepted the offer in writing
within seven days after receiving it, the employee shall be deemed
to have rejected the offer.

(c) After the written acceptance by an employee of an -offer
made to her in terms of paragraphs (a) and (b) hereof, any
such outfit shall, on delivery thereof to her, become her pro-
perty.

(d) The provisions of subclauses (6) and (7) shall not apply
in respect of any such outfits supplied.

(8} Miks in hierdie klousule moet so vertolk word dat dit die
indienzneming van sowel ’n ongekwalifiseerde . vrou ingevolge
subklousule (2) as 'n ongekwalifiseerde man ingevolge subklou-
sule (3) vir dieselfde gekwalifiseerde werknemer toclaat nie.

(10) Hierdic klousule is afsonderiik op elke bedryfsinrigting
van ‘n werkgewer van toepassing. .

{i1) Gedurende die tvdperk 1 Desember tot en met 31 Desem-
ber is subklousules {13, (2), (3), {4), (5) en (6) nie op skoliere of
universiteitstudente wat as ongekwalifiseerde werknemers in diens
is van toepassing nie.

i1, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

(1) 'n Werkgewer moet minstens twee oorpakke of wasbare
jasse per jaar kesteloos verskaf asn sy werknemer wat voedsel
lekkergoed of kruideniersware regstreeks aan die publiek verkoop,
en dit kosteloos skoon en in gocie toestand hou. -

(2) In reénweer meet 'n werkgewer sy werknemer wat by die
vitvoering van sy plipte gereeld aan die weer blooigestel is, koste-
loos voorsien van diensbare waterdigie beskerming vir die kop
en bene en ’'n walerdigte mantel, en sulke artikels bly die eiendom
van die werkgewer: Met dien verstande dat 'n werkgewer in plaas
van sulke artikels aan so 'n werknemer te verskaf, benewens enige
ander besoldiging aan sodanige werknemer verskuldig aan hom ’'n
toelae van minstens 50¢ per maand kan betaal,

(3) 'n Werkgewer moet sy handelsreisiger se assistent kosteloos
van minstens een diensbare stofjas per jaar voorsien,

(4) 'n Werkpewer moet sy algemene werker wat vlioere met di€
hand skrop of was kosteloos van diensbare knickussings voor-
Sz,

(5) 'n Werkgewer wat van sy werknemer vereis om enige vorm
van nie-wasbare beskermende klere soos bv. waterdigte mantels,
oorpakke of beskermende stewels of voorskote te dra, moet soda-
nige beskermende klere kosleloos verskaf en in 'n skoon en diens-
bare toestand hou.

(6) Behoud=ns subklousule (8) moet 'n werkgewer wat van sy
werknemer vereis om ‘n uniform, oorpak, wasbare jas, voorskoot
of pet of mus le dra, sodanige kledingstuk of artikel kosteloos
verskaf en was en stryk of skoonmaak en dit in 'n behoorlike
toestand hou, en sodanige kledingstuk of artikel bly die eierdom
van die werkgewer. .

(7) Behoudens subklousule (8), kan 'm werkgewer en sy werk=
nemer oorcenkom dat, in plaas van die versorging en was en
strtyk of skoonmaak van enige kledingstuk of artikel in sub-
klousuies (1) en (5) genoem, die werkgewer aan sy werknemer;
benewens enige ander besoldiging aan die werknemer verskuldig,
'n toelae van minstens 20 sent per kledingstuk of artikel per week
moet betaal, en die werknemer is dan verantwoordelik vir die
versorging, viteesonderd groot herstelwerk, en die was en stryk
of skoonmaak van die kledingstuk of artikel.

(8) (a) Behoudens paragraaf (b) hiervan, kan ’n werkgewer
aanbied om sy vroulike werknemer van een of meer bepaalde
nitrustings per jaar te voorsien op voorwaardes wat vir die
werknemer niz minder gunstig is nie as die volgende: o

(i) Die prys wat die werknemer vir sodanige uitrusting moet
betaal, mag nie hosr wees as dis prys wat die werkgewer daar-
voor betzal het nie;

(i) die werkgewsr kan van die werknemer vereis om te eniger
tyd solank sy op diens is so 'n uifrusting te dra: Met dien
verstands dat, indien slegs een witrusting verskaf word, hierdie
vereiste nie geld nie solank die uitrusting skoongemaak of herstel
word nig;

(iii) die werkgewer mag die werknemer nie belet om enige
sodanige uitrusting te dra wanneer sy van diens af is nie;

(iv) die werkgewer moet die werknemer toelaat om vir elke
sodanige uitrusting wat aan haar verskaf word {e betaal by
wyse van minstens vier gelyke maandelikse aftrekkings van haar
besoldiging: Met dien verstande dat 'n werkgewer, vir geval die
dienskontrak bedindig word voordat die volle bedrag deur 'n
werknemer vir sodanige uitrusting verskuldig betaal is, die saldo
aan hom verskuldig in een bedrag kan aftrek van enige besoldi-
aing wat by sodanige befindiging aan die werknemer verskuldig
is;

{(v) die werknemer is daarvoor verantwoordelik om so ’'n uit-
rusting wat aan haar verskaf word, te laat skoomnmaak en in
goeie en behoorlike toestand te hou,

(b) Die aanbod in paragraaf (a) hiervan bedoel, moet skrif-
telik gedoen word en moet die voorwaardes daaivan bevat, en
tznsy dis werknemer die aapbod wat 2an haar gedoen word
binne sewe dae na ontvangs daarvan skriftelik aanvaar het, word
daar geag dat die werknemer die aanbod van die hand gewys
het. N

(c) Wadat 'n werknemer ’n aanbod aanvaar het wat ooreen-
komstig paragrawe (a) en (b) hierbo aan haar gemaak is, word
enige sodanige uitrusing by aflewering aan haar, haar eiendom.

(d) Subklousulles (6) en {7) is nie van tocpassing ten opsigte
van enige sodanige uitrustings wat verskaf word nie:
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A(9) For-the' purposes ‘of - subclause A8), spe{:lfled outﬁt” or-
“outfit” shall- mean ‘any- outer- garment-or garments (excluding’
shoes, caps, hats, stockings, a Tonis, overalls ‘and washing coats) -
of a specified colour, shade, design or style or any comblnaildn

of specified colours; shades, demgas or styles. -
12, TERMINATION OF CONTRACT OP E\‘iPLOYMENT

(1) -An employer or his employee, other than -a casual

employee, who wants to terminate the contract of employment
shall give—

() during the first four w.eks of emp!oyment, not less than
one work-ddy’s notice; -

(b} in the case of a weekly employee, one week’s notice
after the first four weeks of employment;

{c) in the case of a monthly employe'e', two wecks nohce'

after the first four weeks of employment

of the !;ermmaiwn “of the contract, or an employer or employee
may ierminate “the contract without notice by paying the
employee or the employer, - as the case may be, in lieu of such
notice not less than— i

(i) inc “the case of -Oite’ wurk day s notlce, the daily wage whl.,h
the employee is ‘receiving at the time  of such termination;

(ii) in the case of one week’s notice, the weekly wage which-

the empioyee is receiving at the time of such termination; -

(i) in the case of two weeks' notice, double the weekly
wdge -which ‘the cmplovce is recewmg at 1he time of such
termmatlon‘ i .

Prowded that— ;
Kid) this shall not a[fert the right. of an’ employer ‘or his

empioyee to terminats the contract wtthoat notice for afly_

cause recognised by law as sufficient;

(i) this. shall not .affect any -written -agreement batween an
_employer and his_employee which provides for a period of
notice of equal duration on both sides and Zenger than lhat
prescribed in this clause;

(iii) this shall not affect the operanon of any forfeitures or |

penalties which by law may be appl:cable in- respect of an
employee who deserts;

(iv) payment in licu of:notice shall not be pernut{ed darmg

the absence of an employee—

_(a) on leave in terms of clause 6;
(b) on sick leave in lerms of clause 7; or

(¢) undergoing military training or dbmg m**ﬂary service in .

pursuance of the Defence Act, 1957;°
(v) Where an employee, who is being pald in lieu of notice,

weould have become entitled fo an increment in terms of clause.

3 had he been given notice of termination of employment, his
emplover shall pay him. in-addition to all other amounts due
to him, the zimoun_t which would - have. accrued to him in
_respect of such increment, had he been given such notice
and any amount due fo the employee in respect of leave
in terms of clause 6 (5) shall be calculated at the wage he
would have received.on termination of employment had he
been given such notice.

(2) If there iz an agreement in ferms of the second proviso to

subchuse (1), the payment in lied of notice shall be comnen~
surate with the perjod of notice agreed upon. -
(3) The notice prescribed in subclause (1) shall be given—

(a) in the case of a weekly employee, on or before the
usual pay-day of the establishment for such e“nployee and shall
run from the day after such pay-day;

(b) in the case of a monthly employee, on .or hefore the

first or the 15th day of a calendar month and shall run from-

such first or 15th day or, in an establishment in which stag-
gered pay-days are observed, on or before a designated pay-
day or on or before a date which -is such that the two weeks’
notice. terminates on a dcswnatcd pay-day, and the period of
n&tscc shall Tun from such 2 ::gnated pay-dav or date

Provided tha* -

(iy the period of notive shail not run concur rently with nor
shall notice be"given during an employee’s absence on leave
granted in ierms of clause 6 or any period of military training
or service which an emplovee is undergomg or domg in pur-
suance of the Defence Act, 1957;

(i) notice shall not be given during an employes’s absence
on'sick leave granted in ferms of clause 75 _

(iid) where orly one workday’s notice is required to bc give_n,-
sucn siotice may be given on any work-day; '

{iv) where 'the firét or the 15th day of the monlh falls ona |

Sunday or a public holidav, notice may be given on the first
workday succeeding such Suaday or public holiday,

(9) By die toepassing van-subklousule (8); beteken “bepaalde
uitrusting™ “of . “vitrusting” enige buitekledingstuk of -kleding-

_stukke (uitgesonderd skoene. pette _of musse,  hoede, “kouse,

voorskote, oorpakke -en wasbare ;asse) vian bepaalde kleur,
skakering, “ontwerp- of styl of enige kombmasle van bepaald*
kleure; skakeiings, ontwerpe of style. C s

. 12 BEEINDIGING VAN DIENSKONTRA'{

(l) n Werkgewer of sy werknemer, uitgesonderd 'n los werk
neriier, wat die dienskontrak wil begindig, moet—

' (a) gedurende die eerste wer weke_diens, minstens een werk-
dag;

‘(b) in die geval van ’n W&ekllkse werknemer; een week na -
die eegste vier weke dlens,

(c) in die geval van ‘n maandelikse’ werknemel, twee wake
na die eerste vier weke diens;

‘| vooraf. keérnis van die beéindiging van die kontrak gee, of 'n
-werkgewer of 'n werknemer kan die kontrak sonder kenhisgewing

begindig-deur, in plaas van sodanige kennisgewing, aan die wcrk-
nemer-of dig werkgewer, na gelang van die geval, te betaal—

(i) in die geval van een werkdag kennisgewing, minstens’
~ die dagloon wat die werknemcr ten tyde van sodamge beein-
diging ontvang;

-(ii) in die geval van een week kenmsgewmg, minstens die
weekloon wat dlc werknemer ten tyde van sodamge beémd1-
ging ontvang;”

(iii) . in die geval van twce weke kenmsgewmg, twee maal

. die weekloon wat die werknemer fen tyde van sodamge beém-
diging ontvang:

Met dien verstande— - ’ co

(i) die reg van 'n -werkgewer of sy~ werknemel om die
kontrak ~ op ’n regsgeldige grond sonder kenmsgemng te -
'besmdlg, nie hierdeur geraak word. nie;

(i) ’n skriftelike ooreenkoms tussen ’'n wurkgcwcr en’ 8y .
werknemer waarin woorsiening gemaak. word vir ~’'n kennis-"
gewingstermyn wat vir beidé partye ewe lank 'is &n langer -
is ‘as dié wat in hierdie klousule voorgeskiyl word nie hler-
: deur geraak word nie;

- (iii), die werking van ~'n verb*'urmg of boete wat regtens
van toepassing mag wees op 'n-werknemer. wat dros, nie hier-
deur gerank word nie;

(iv) betaimg in plaas van ken"us nie mag gesk;ed nie
gedurende 'n werknemer se afwesigheid— ; .

(a) met verlof ingevolge klousule 6;: .

(b) met sickteveriof ingevolge klousule 7 of

“(©) terwyl hy ingevolge die Veldedlgmﬂswet 1957 mllltére
opleiding of diens ondergaan;

) Wanneer n werkncmcr wat betalmg in plaas van kennis-
gewing ontvang op ‘n loonsverhoging ingevolge  klousule 3
_gereglig son geword het indien kennis van diensbeéindiging .
aan homi, gegee was, moet sy werkgewer hom, benewens alle
ander bedrze aan hom verskuldig, die bedrag betaal wat hom so
toegekom het ten opsigte van, sodanige . verhoging: indien hy’
sodanige kennis gegee was, en enige bedrag wat ingevolge
klousule 6 (5) ten. opsigte van verlof aan die werknemer ver-
skuldig is, moet bereken word teen die loon wat hy by dlensbeél
diging son: ontvang het 1n..Len hy sodanige kennis gegee was.

{2) Indien daar 'n oorcenkoms ‘ingevolge die tweede voorbe-
houdsbepaling van subklousule ey bestaan, moet die betaling in -
plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar coreengekom is.

(3) Die kenmsgewmg by aubl\!ousule (1) -voorgeskryf, moct
geskied—

(a) in dle geval van 'n weeklikse werknemer, voor of op
“die gewone betaaldag van die badryfsmrlgiing vir sodanige
werknemer, en dit !oep vanai die dag na sodanige betaaldag: ~

(b) in die _geval van 'n maandelikse werknemer, voor of op -
die eerste of die 15de dag van 'n kalendermaand en' dit loop i
vanaf sodanige cersie of 15de dag of, in die geval van ‘n

E bedry[smr.g’uw waarin verspreide butaaldae nagekom word,
vodr of op:'n aangewese .,etaaidag of védir of op 'n datum

-sodat die twee weke kennis op 'n aangewese betaaldag eindig,

en die kennisgewingstermyn loop vanaf sodamge aangewes..

betaaldag of datum: ;

Met dien verstande dat—

(i) die ke'imsgewmgstermyn nie mag saanwal nie’ met en -
die kennisgewing nie mag geskied nie gedurende n werknemcr =
se afwesigheid met verlof ooreenkomstig klousule 6 of enige
tydperk van. militére opleiding of diens wat 'n Werknemer
ingevolge diz. Verded:gmgﬂwet 1957, ondergaan;

(i) daar nie gedurende ’n werknemer se afh&&lghﬂd met .
siekteverlof ooreenkomsng klcusule 7 kennis gegee mag word .
nie;

{iii) waar Qlegs een werkdag se kennisgewing verels word
sodanige kennisgewing op enige werkdag kan geskied;

(w} waar die eerste of 15de dag ven 'n maand op 'n Soudur
of 'n openbare vakansiedag val, kennisgewing op- die eersie
werkdag ocnmiddellik na sodnmge Sondag of openbarc
vakansiedag mag geskied, . ’ =
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(4) The notice prescribéd in subclause (1) shall be in writing,
except in the case of an employee who is unable to read and
write. P

(5) Notwithsianding anything fo the contrary contained in this
Determination, where an emplovee ferminates his coniract of
employment by leaving his employment without having given
and served the required period of notice or without paying his
emplover in lisu of notice, his employer may appropriate to
himself, from any moneys which he owses to such emplovee by
virtue of any provisiens of this Determination, an amount of
not more than that which such employee would have had to
pay him in lieu of notice: Provided that where an employer has so
appiopriated an amount in lieu of notice, it shall be deemed for
the purposes of clause 6 (5) that the employee paid the emplover
in lieu of notice. ]

13. CERTIFICATE OF SERVICE

Except if a contract of employment of an employee is ter-
minated on the ground of desertion or where the employee is a
casual emplovee, the emplover shall, upon termination of any
contract of empioyment, furnish the employee with a certificate
of service substantially in the form prescribed in the Schedule to
this Determination, showing the full names of the employer and
of the employee, the occupation of the employee, the date of
commencement and the date of termination of the contract and
the weekly or monthly wage of the employee on the date of such
termination.

14. PROHIBITION OF EMPLOYMENT

(1) An employer shall not employ any person under the age
of 15 years.

(2) An employer shall not require or permit an employee to
work elsewhere during working hours than at the employer’s
establishment or at a place related to it or to its functions.

15. LOG-BOOK

(1) An emplover shall provide his driver or his pari-time driver
of a motor vehicle with a log-book as nearly as practicable in
the following form: '

LOG-BOOK

Name of employer......cocoveviiZen
Name of driver of motor vehicle..

Date....................... Registration number of the vehicle.

Time of starting work 5 R

Time of finishing work Moo ismsnamaiiis i
Number of hours worked.

Meal hours from...........h.......... to h
Particulars of any accident or delay....................

Name(s) of employee(s) accompanying driver of motor vehicle............

"Signature of driver of motor vehicle

Date.. 19........

(2) Every driver or part-time driver of a moter vehicle shall,
in the log-book referred to in subclause (1), keep a daily log in
duplicate in respect of each day’s work and shall within 24 hours
after the completion of the day’s work to which such log relates
deliver a copy thereof to his emplover, and for the purpose of
this clause the expression “work™ shall, in respect of a part-time
driver of a motor vehicle, refer only to “driving a motor vehicle”
as defined in the definition of this class of employee.

(3) Every employer shall retain the copy of the daily log, which
in terms of subclause (2) has been delivered to him, for a period
of three years subsequent to such delivery.

(4) The provisions of subclanses (1), (2) and (3) shall not apply
in respect of a motor vehicle which is fitted with a mechanical
device which automatically records the starting and stopping times
for the whole period during which the vehicle is being driven and
the number of kilometres travelled: Provided— :

_ (i) that the employer keeps a record showing. with full con-
tinuity, the names of the drivers or part-time drivers of such
vehicle and the times during which each driver or part-time
driver was in charge of the vehicle;

(ii) that the said record shows the registration number of the
vehicle; and

(iii) that the said record is signed by each driver or part-
time driver confirming the time when he takes charge of the
veh.lc]le and the time when he ceases fo be in charge of the
vehicle.

(5). An emplover shall retain eve_rs-( record referred to in sub-

clause (4) for a period of at least three years after the date of
the'last entry therein ot thereon. ' '

(4) Die kennisgewing by subklousule (1) voorgeskryf, moet
skriftelik geskied, behalwe in die geval van 'n werknemer wal nie
kan lees en skryf nie.

(5) Ondanks andersluidende - bepalings in hierdie Vasstelling
mag ‘n werkgewer, in die geval waar ‘n werknemer sy diens-
kontrak beéindig deur sy diens te verlaat sonder om kennis te
gee en sonder om die kennisgewingstermyn uit te dien of sonder
om sy werkgewer te betaal in plaas van kennis te gee, uit enige
geld wat hy sodanige werknemer uit hoofde van enige bepaling
van hierdie Vastelling skuld, aan homself 'n bedrag toegien van
hoogstens dié wat sodanige werknemer hom sou moes betaal het
in plaas van kennis te gee: Met dien verstands dat wanneer n
werkgewer i bedrag aldus aan homsclf toegeien het in plaas
van kennisgewing, daar by die toepassing van klousule & (5)

. geag word dat dic werknemer die werkgewer betaal het in plans

van kennis te gee.
13. DIENSSERTIFIKAAT

_Behalwe waar 'n werknemer sc dienskontrak op grond vaa
diensverlating bedindig word of waar die werknemer 'n Jos werk-
nemer is, moet die werkgewer by befindiging van enige diens-
kontrak die werknemer wvan °n  dienssertifikaat voorsien wat
wesenlik die vorm het soos in die Bylae van hierdie Vasstelling
voorgeskryf en waarin die volle name van die werkgewer en. die
werknemer, die beroep van die werknemer, die aanvangsdatum
en die datum van befindiging van diz kentrak en die weekloon
of maandloon van die werknemer op die datum van sodanige
begindiging vermeld word.

14. VERBOD OP INDIENSNEMING

(1) 'n Werkgewer mag niemand onder die leeftyd van 15 jaar
in diens neem nie.

(2) 'n Werkgewer mag nie van 'n werknemer vereis of hom
toelaat om gedurende werkure werk te verrig op 'n ander plek
as by die bedryfsinrigting van die werkgewer of 'n plek wat
daarmee of met die werksaamhede daarvan in verband siaan
nie,

15. LOGBOEK

() 'n Werkgewer moet sy drywer van ’n motorveertuie of sy
deeltydse drywer van ’n motorvoertuig voorsien van 'n 'tehock
wat sover doenlik die volgende vorm het:

DAAGLIKSE LOG

Naam VAN WeTKZEWET.....oioreaeeirieeiiiiersorevmoeosereseseesseesmes s sesseesen semsenesesereses
Naam van drywer van motorvoertuig. ..

Datum.................. Registrasienommer van die voertuig..........
Tydwaarop werk begin het h

Tyd waarop werk opgehou het......

Getal ure gewerk. ..o,

Handtekening van dryvwer van motorveertuig
Datum..cooovececvieen 190

(2) EBlke drywer van ’n motorvoertnig of decliydse drywer
van ‘n motorvoeriuig moet in die logboek in subkleusule (1)
bedoel, oor elke dag se werk ’n daaglikse log in duplo hou
en binne 24 uur na voltooiing van die dag se werk waarop
dit betrekking het, 'n kopie daarvan by sy werkgewer indien, en by
die toepassing van hizrdie kleousule claan die witdrukking “werk™
ten opsigte van 'n deeltydse drywer van ’'n motorvoertiig slegs
op ‘““n motorvoeriuig dryf” soes dit in die woordemskrywing
van hierdie klas werknemer omskryf word.

(3) Elke werkgewer moet die kopie van die daaglikse log
wat ingevolge subklousule (2) by hom ingedien is. drie jaar
lank na sodanige indiening bewaar, }

(4) Subkiousules (1), (2) en (3) is nie van toepassing nie
ten opsigte van 'n motorvoertnig wat toegerus is meti 'n meganiese
toestel wat outomaties die aanvangs- en die ophoutye vir die hele
tydperk wat die voertuig gedryf word en die getal kilomefers
afgelé, aanteken: Met dien verstande dat—

(i) die werkgewer ’n register hou wat sonder onderbreking
dic name van die drywers of deeltydse drywers van sodanige
voertuig en die tyd waarop elke drywer of deeltydse drywer
vir die voertuig verantwoordelik was, meld;

(zgenoemde registér die registrasicnommer van die voertuig
meld; en .

(ili) genoemde register deur elke drywer of deeltydse drywer
onderteken word om die tyd (e bevestig waarcp hy ver-
antwoordelikheid vir die voertuig oorneem en waarop hy
ophou om vir die voertuig verantwoordeiik te wees. .

(5) 'n Werkgewer moet elke register soos in subklousule (4)
vermeld, bewaar vir 'n tydperk van minstens dric jaar na die
datum van die laaste inskrywing daarin of daarop.
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16. ATTENDANCE REGISTER

(1) Every employer shall provide in his establishment one or
more attendance registers in which provision is made for the
eniries which an employee is, in terms of subclause (3), required
to make: Provided that in lieu of such attendance register an
employer may provide a semi-automatic time recorder with the
necessary cards as nearly as practicable in the following form:

Wiicoincinsnnss:  MName., _
Week ending......ccecvereciiiicnne, S L

Tuesday........
Wednesday.. .

Thursday,......
BrdaY ooy
Saturday........

(2) An employer shall day by day keep a record in such
attendance register of the name and occupation of every employee,
or, where he has provided a semi-automatic time recorder, he
shall provide every employee with a card, in the form prescribed
in the proviso to subclause (1), which card shall reflect the name
of the employee and the date of the termination of the week
in respect of which il is to be used.

(3) Unless precluded from doing so by unavoidable cause,
every employee shall in respect of each day worked by him and
on that day—

(a) record in such attendance register—

(i) his signature;

(ii) the time he commenced work;

(ii1) the time of commencement and termination of each meal
or other interval which is not reckonable as ordinary hours of
work; and

(iv} the time of finishing work for the day; or

(b) in an establishment in which a semi-automatic time
recorder is provided, make entries by means of such recorder
on a card provided in terms of subclause (2) to show—

(i} the time he commenced work;

(ii) the time of commencement and termination of each ‘meal
or other interval which is not reckonable as ordinary hours of
work; and

(iti) the time of finishing work for the day: -

Provided that if an employee is unable to read and write, his
emnloyer shall on his behalf make and sign the necessary eafries
in respect of items (a) (ii) to (a) (iv), inclusive.

(4) An employer shall retain such atiendance register or cards,
as the case may be, for a period of at least three years after
the date of the last entry therein or therson.

(5) Every entry in an attendance register shall be made in
ink or indelible pencil.

(6) The provisions of this clause shall not apply to employees
referred fo in clause 5 (9) (2) or to a chauffeur or a driver or
part-time driver of a motor vehicle.

SCHEDULE

IiWe (a)....

carrying on ‘trade in the Commercial D;str-butwc Trade at .............-
hereby certify that ..o e,

was emp[oyed by mcfus (a) FFOM LHE..ooooooomes oo day

of .. 9. to the s day
19 as WD) e

At the termination of employment his/her (a} wage was.............rand

,,,,,,,,,,,,,,,,,,, cents per week/month (a).

Babe. oo cnniamamammas 19

"Signature of employer or authorised
representative

(a) Delete whichever is inapplicable.
(b) State occupation in which employee was wholly or mainly
engaged, e.g. clerk, general assistant.

No. R. 647 15 April 1976

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941

COMMERCIAL DISTRIBUTIVE TRADE, LARGER
- TOWNS

I, Stcphanus Petlu?Bolha Minister of Labour, hereby;
in terms of section 22 (1) of thc Factories, Machmerv and
Building Work ‘Act, 1941, declare the provisions of the

16, BYWONINGSREGISTER

(1) Elke werkgewer moet in sy bedryfsinrigting een of meer
bywoningsregister verskaf waann voorswmng gemftak word vir
die inskrywings wat van ’'n werknemer ingevolge subklcusu!a
(3) vereis word om te doen: Met dien verstande dat 'n werk-
gewer in plaas van sodanigz bywoningsregister, 'n halfoutomatiese
tydregistreerder kan verskaf met die nodige kaarte so na as
doenlik in die volgende vorm:

No.. v INABM
chkemdigcndc R A A R e el s

Woensdag......
Donderdag......
Vrydag.........
Saterdag........

(2) 'n Werkgewer moet daagl:ks in sodanige bywoningsregister
aantekeninge hou van die naam en beroep van elke werknemer,
of, waar hy 'n hﬂroutommese tydregistreerder verskaf het, moet
hy aan elke werknemer 'n kaart verskaf in die vorm voorgeskryf
in die voorbehoudsbepaling van subklousule (1), en hierdie
kaart moet die naam van die werknemer en die datum van
die einde van die week ten opsigte waarvan dit gebruik moet
word, aandui.

(3) Tensy hy deur 'n onvermydelike oorsaak verhinder word
om dit te doen, moet elke werknemer ten opsigte van elke
dag wat hy gewerk het en op dié¢ dap—

(a) in sodanige byweningsregister—
(i) die tydstip waarop hy begin werk het;
(iii) die aahfanostyd en ophoutyd van c;kc elens- of ander
pouse, wat nie as gewone werkure gereken kan word nie; en
(iv) die aftooptyd van sy werk vir die dag;
aanteken; of
(b) in 'n bedryfsinrigting

waarin ‘n halfoutomatiese tyd-
registreerder verskaf word, inskrywings deur middel van
so:lam;:,e registreerder op ‘n kaart maak wat ingevolge sub-
klousule (2} verskaf word om die volgende aan te toon:

(1) die tvdstip waarcp hy begin werk het;

(i) die tydstip waarop elke etens- of ander pouse wat
nie as gewons werkure gercken kan word nie, 'm aanvang
neem en eindig; en

(iii) die aflooptyd van sy werk vir die dag:

Met dien verstande dat, indien 'n werknemer nie kan lees en skryf
nie, sy werkgewer namens hom die nodige inskrywings ten opsigte
van items (a) (i) tot en met (a) {(iv) moet mazk en onderieken.

(4) 'n Werkgewer moet so 'n bywoningsregister of kaarte,
na gelang van die geval, vir 'n tydperk van minstens drie jaar
na die datum van die laaste inskrywing daarin of daarop bewaar,

(5) Alle inskrywings in 'n bywoningsregister 'moet in ink of
inkpotloot geskied.

(6) Hierdie klousuie is nie op we.knemers in klcusule 5 (9)
(a) bedoel of op ’n chauffeur of 'n drywer of deeltydse drywer
van ’n motorvoertuig van tocpassing nie.

BYLAE

Ek/Ons (a)...
wat die Kommersidle DlStr!bUSle"dyrf beoefen te

verklaar hierby dat... S

in my/ons (a) diens wafgvan die.....

yan

van 09 @S (D) s
By dlensbeemdlgmg was sy;’ha‘tr (a) JOOD oo rand
.................... sent per seek/maand (a).

Datum VTSN e . R

"Hand tekenmg van werLgewcr of r-..mag.lgd
verteenwoordiger

(a) Skrap wat nie van toepassmg is nie.
(b) Meld die beroep waarin die werknemers uitsiuitlik of hoofsaaklik

ul diens was, bv. klerk, algemene assistent.

No. R. 647 15 April 1976
WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941
KOMMERSIELE DISTRIBUSIEBEDRYF, GROTER
DORPE

Ek, Stephanus Petrus Botha, Minister van Arbeid, ver-
klaar hierby kragtens artikel- 22 (1) van die Wet op
Fabrieke, Masjineric en Bouwerk, 1941, dat die bepalings
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Wage Determination for the Commercial Distributive
Trade, Larger Towns, published under Government Notice
R. 656 of 15 April 1976, to be, on the whole, not less

favourable to the employees whose hours of work and

remuneration in respect of overtime, public holidays and

work on Sundays and public holidays are regulated thereby,

than the relative provisions of the said Act,
S. P. BOTHA, Minister of Labour.

No. R. 648 15 April 1976

WAGE ACT, 1957

CANCELLATION OF THE PROVISIONS OF WAGE
PETERMINATION 318

COMMERCIAL DISTRIBUTIVE TRADE, SMALLER
TOWNS

I, Stephanus Petrus Botha, Minister of Labour, hereby,

in terms of section 16 of the Wage Act, 1957, cancel, with

effect from the second Monday after the date of publica-

tion of this notice, all the provisions of Wage Determina-

tion 318 published under Government Notice R, 1136 of
10 July 1970.

S. P. BOTHA, Minister of Labour.

van die Loonvasstelling vir die Kommersigle Distribusie-
bedryf, Groter Dorpe gepubliseer by Goewermentskennis-
gewing R, 656 van 15 April 1976, oor die algemeen vir

. die werknemers wie se werkure en besoldiging ten opsigte

van ooriyd, openbare feesdae en werk op Sondae en open-

.bare feesdae daarby gereZl word, nie minder gunstig is
-nie as die desbetreffende bepalings van genocemde Wet.

S. P. BOTHA, Minister van Arbeid.

No. R. 648 15 April 1976

LOONWET, 1957

INTREKKING VAN DIE BEPALINGS VAN LOON-
VASSTELLING 318

KOMMERSIELE DISTRIBUSIEBEDRYF, KLEINER
DORPE

Ek, Stephanus Petrus Botha, Minister van Arbeid, irek
hierby in kragtens ariikel 16 van die Loonwet, 1957, met
ingang van die tweede Maandag na die datum van publi-
kasie van hierdie kennisgewing, al die bepalings van Loon-
vasstelling 318, gepubliseer by Goewermentskennisgewing
R. 1136 van 10 Julic 1970.

S. P. BOTHA, Minister van Arbeid.
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