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DEPARTMENT OF LABOUR 

No. R. 7550) 7 May 1976 
INDUSTRIAL CONCILIATION ACT, 1956 

BAKING AND/OR CONFECTIONERY INDUSTRY 
(DURBAN. AND DISTRICTS) 

I, Stephanus Petrus Botha, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (a) of the Industrial - 
Conciliation Act, 1956, declare that the provisions of 
the Agreement which appears in the Schedule hereto 
and which relates to the Baking and/or Confectionery 
Industry, shall be binding, with effect from the second 
Monday after the date of publication of this notice and 
for the period ending 31 December 1978, upon the 
employers’ organisation and the trade union which 
entered into the said Agreement and upon the employers 
and employees who are members of the said organisa- 
tion or union; 

{b) in terms of section 48 (1) (b) of the said Act, | 
declare that the provisions of the said Agreement, 
excluding those contained in clauses 1 (1) (a), 2, 17 and 
19, shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 31 December 1978, upon all employers 
and employees other than those referred to in paragraph 
(a) of this notice, who are engaged or employed in the 
said Industry in the areas specified in clause 1 (1) (b) 
of the said Agreement; and ~ 

(c) in terms of section 48 (3) (a) of the said Act, 
declare that in the areas specified in clause 1 (1) (b) of 
‘the said Agreement and with effect from the second 
Monday after the date of publication of this notice and 
for the period ending 31 December 1978, the provisions 

. Of the said Agreement, excluding those contained in 
' clauses I (1) (a), 2, 5 (5) ©, 17, 19 and 22, shall 
‘ mutatis mutandis be binding upon all Bantu employed 

in the said Industry by the employers upon whom any 
of the said provisions are binding in respect of 
employees and upon those employers in respect of 
Bantu in their employ. 

  

No. R. 755 

  

DEPARTEMENT. VAN ARBEID 

WET OP NYWERHEIDSVERSOENING, 1956 

BAK- EN/OF BANKETNYWERHEID (DURBAN EN | 
DISTRIKTE) 

Ek, Stephanus Petrus Botha, Minister van Arbeid, . 
verklaar hierby— 

{a) kragiens artikel 48 (1) (2) van. die Wet op 
Nywerheidsversoening, 1956, dat die bepalings‘van die 
Ooreenkoms wat in die Bylae hiervan verskyn en op die 
Bak- en/of  Banketnywerheid betrekking | het, met 
ingang van die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing en-vir die tydperk 
wat op 31 Desember 1978 eindig, bindend \is vir die - 

vakvereniging ~ wat - werkgewersorganisasie en die 
genoemide Ooreenkoms aangegaan het en vir die werk- 
gewers en werknemers wat lede van genoemde organi- 
sasie of vereniging is; 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat ~ 
die bepalings van genoemde Ooreenkoms, uitgesonderd 
dié vervat in klousules 1 (1)-(a), 2, 17 en 19, met ingang 
van die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat op 31 
Desember 1978 eindig, bindend is vir alle ander. werk- 
gewers en werknemers as dié genoem in paragraaf (a) 
van hierdie kennisgewing, wat betrokke is by of in diens 
is in genoemde Nywerheid in die gebiede gespesifiséer in 
Klousule 1 (1) (b) van genoemde Ooreenkoms; en 

(c) kragtens artikel 48°(3) (a) van genoemde Wet, dat 
die bepalings. van genoemde Ooreenkoms, uitgesonderd  _ 
dié vervat in klousules 1 (1) (a), 2, 5 (5) (, 17, 19 en 

.. 22, met ingang van die tweede Maandag na die datum 
van publikasie van hierdie kennisgewing en vir die tyd- 
perk wat op 31 Desember 1978 eindig, in die gebiede — 
gespesifiseer in klousule 1 (1) .(b) van genoemde Ooreén- 
koms mutatis mutandis bindend is vir alle Bantoes in 
diens in genoemde Nywerheid by. dié werkgewers vir 
wie enigeen van genoemde bepalings ten opsigte van 
werknemers bindend is en vir daardie werkgewers ten .~ 
opsigte van Bantoes in hul diens. 

Asn Nuusblad by die Poskantoor Geregistreer on 

“7 Mei 1976. 

S. P. BOTHA, Minister of Labour. ‘S. P. BOTHA, Minister van Arbeid, 

48021—A re 
{ SO |
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SCHEDULE 

INDUSTRIAL COUNCIL FOR THE BAKING AND/OR 

CONFECTIONERY INDUSTRY (DURBAN AND DISTRICTS) 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1556, made and entered into between the 

Natal Master Bakers’ Association 

(hereinafter referred to as the “employers” or the “employers” 

organisation”), of the one part, and the 

Natal Baking Industry Employees’ Union 

(hereinafter referred to as the “employees” or the “trade union”), 

-of the other part, 

being the parties to the Industrial Council for the Baking and/or 

Confectionery Industry (Durban and Districts). 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the Baking 

and/or Confectionery Industry— 

(a) by all employers who are members of the employers’ 

organisation and alf employees who are members of the trade 

union; 
(b) in the Magisterial Districts of Durban (excluding that 

portion which, prior to the publication of Government Notice 

R, 1401 of 16 August 1968, fell within the Magisterial District 

of Umlazi), Inanda, Pinetown and Lower Tugela. 

(2) Notwithstanding the provisions of subclause (1) (a) the terms 

of this Agreement shall only apply in respect of employees for 

whom wages are prescribed in clause 4. 

2. PERIOD OF OPERATION 

This Agreement shall come into operation on such date as 

may be specified by the Minister of Labour in terms of section 

48 of the Act and shall remain in force for two years cr for such 

period as may be determined by him. 

3. DEFINITIONS 

Unless the contrary intention appears, any expression used in 

this Agreement which has been defined in the industrial Con- 

ciliation Act, 1956, shall have the same meaning as in that Act; 

and any reference to an Act includes any amendment thereof, and 

words importing the masculine gender include females. 

For the purposes of this Agreement, an employee shall be 

deemed to be in that class in which he is wholly or mainly 

engaged; further, unless inconsistent with the context— 

“Act” means the Industrial Conciliation Act, 1956; 

“apprentice” means an employee bound by a contract of 

apprenticeship entered into under the comunon law and which 

contract shall be registered with the Council; 

“baking” means making or mixing and processing of dough 

by hand or machine and the baking of dough or bread; 

“Baking and/or Confectionery Industry” or “Industry” means 

the Industry in which employers and employees are associated 

for the purpose of making or manufacturing bread and/or con- 

fectionery for sale and all operations incidental thereto or con- 

sequent thereon; 
“boiler attendant” means an employee who, under general 

supervision, maintains the water level and steam pressure in a 

boiler and who may make, maintain or draw the fire in such 

boiler; 
“bread”, without limiting its ordinary meaning, includes buns, 

rolls and fancy bread; 

“casual employee” means an employee who is employed by 

the same employer for not more than three days in any week; 

“clerical employee” means an employee who is engaged in 

writing, typing, filing or in any other form of clerical work and 

includes a cashier and a switchboard operator, but does not 

include a factory clerk, foreman or any other class of employee 

elsewhere defined in this clause, notwithstanding that clerical 

work may form an operation of such employee’s work; . 

“clerical employee, qualified, male,” means a male clerical 

employee who has had not less than five years’ experience as a 

clerical employee; 
“clerical employee, unqualified, male,” means a male clerical 

employee who has had less than five years’ experience as a clerical 

employee; 
“clerical employee, qualified, female,” means a female clerical 

employee who has had not less than three years’ experience as a 

clerical employee; 
“clerical employee, unqualified, female,” means a female cleri- 

cal employee who has had less than three years’ experience as 

a clerical employee; 
“confectionery”, without limiting its ordinary meaning, includes 

rolls, kitkes, cakes, hand-made biscuits, pastries, rusks, pasties, 

pies, sausage rolls, scones, buns and yeast raised goods other 

than bread;   

BYLAE 

NYWERHEIDSRAAD VIR DIE BAK- EN/OF BANKETNY- 
WERHEID (DURBAN EN DISTRIKTE) 

OOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur 
en aangegaan tussen die 

Natal Master Bakers’ Association 

(hierna die “werkgewers” of “werkgewersorganisasie” gencem), 
aan die een kant, en die 

Natal Baking Industry Employees’ Union 

(hierna die “werknemers” of “vakvereniging” genoem), aan die 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Bak- en/of 
Banketnywerheid (Durban en Disirikte). 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Bak- en/of Banketnywer- 
heid nagekom word— 

(a) deur alle werkgewers wat lede van die werkgewersorgani- 
sasie is en deur alle werknemers wat lede van die 
vakvereniging is; 

(b) in die landdrosdistrikte Durban (uiigesonderd daardie 
gedeelie wat voor die publikasie van Gocwermentskennisgewing 
R. 1401 van 16 Augustus 1968 binne die landdrosdistrik Umlazi 
geval het), Inanda, Pinetown en Lower Tugela. 

(2) Ondanks subklousule (1) (a), is die bepalings van hierdie 
Ooreenkoms slegs van toepassing op werknemers vir wic lone in 
klousule 4 voorgeskryf word. 

2. GELDIGHEIDSDUUR 

Uierdie Ooreenkoms tree in werking op dié datum wat die 
Minister van Arbeid kragtens artikel 48 van die Wet vasstel en 

bly van krag vir twee jaar of vir dié tydperk wat hy bepaal. 

3. WOORDOMSKRYWING 

Tensy die teenoorgestelde bedoeling blyk, het alle uitdrukkings 

wat in hierdie Ooreenkoms gebesig en in die Wet op Nywer- 

heidsversoening, 1956, omskryf word, dieselfde betekenis as in 

daardie Wet, en waar daar van ’n wet melding gemaak word, word 

ook alle wysigings daarvan bedoel; en met woorde wat die man- 
like geslag aandui, word ook vroue bedoel. 

Vir die toepassing van hierdie Ooreenkoims, word ’n wecknemer 

geag in dié klas te wees waarin hy ultsluitlik of hocfsaaklik 

werksaam is; voorts, tensy onbestaanbaar met die samehang, 

beteken— . 

“Wet” die Wet op Nywerheidsversoening, 1956; 
“vakleerling” ’n werknemer wat gebind word deur ’n lesrling- 

kontrak wat ingevolge die gemene reg aangegaan is en wat by die 

Raad geregisireer moet word; 
“bak” die maak of meng en verwerking van deeg met die hand 

of ’n masjien, en die bak van deeg of brood; 
‘Rak- en/of Banketnywerheid” of “Nywerheid” die Nywerheid 

waarin werkgewers en werknemers met mekaar geassosicer is 

brood enjof banket vir verkoop te maak of te vervaardig en 

alle werksaamhede wat daarmee gepaard gaan of daaruit voort- 

spruit; 
“ketelbediener” ‘n werknemer wat onder algemene ioesig die 

waterpeil en stoomdruk in ’n ketel handhaaf en wai die yuur 

in sodanige ketel kan maak, in stand hou en uvitkrap; . 

“brood”, sonder om die gewone betekenis daarvan in te kort, 

ook bolletiies, broodrolletjies en sierbrood; 

“los werknemer” °n werknemer wat hoogstens drie dae in ’n 
week by dieselfde werkgewer in diens is; 

“Kerk” ’n werknemer wat skryf-, tik-, liasseer- of enige ander 

yorm van klerklike werk verrig en dit sluit ook ’n kassier en 

telefonis in, maar nie ’n fabrieksklerk, voorman of enige ander 

Klas werknemer wat elders in hierdie kiousule omskryf word nie, 

al maak klerklike werk ook deel uit van die werk van sodanige 

werknemer; 

“Klerk, gekwalifiseer, man,” ’n manlike kierk met minstens vyf 

jaar ondervinding as klerk; 

“klerk, ongekwalifiseer, man,” ’n manlike klerk met minder as 

vyf jaar ondervinding as klerk; 

“Klerk, gekwalifiseer, vrou,” ’n vroulike Klerk met minstens 

dtie jaar ondervinding as klerk; 

“klerk, ongekwalifiseer, vrou,” ’n vroulike klerk met minder as 

drie jaar ondervinding as klerk; 

“banket”, sonder om die gewone betekenis daarvan in te kort, 

ook broodrolletiies, kitkes, koeke, handgemaakte _beskuifjies, 

fyngebak, beskuit, plaatpasteitjies, pasteie, worsrolletjies, botter- 

broodjies, bolletjies en suurdeeggebak, uitgesonderd brood; -
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“Council” means the Industrial Council for .the Baking and/or 
Confectionery Industry (Durban and Districts), registered in terms 
of the Industrial Conciliation Act, 1956; 

“counterhand” means an ‘employee, other than a cashier, who 
is wholly or mainly engaged at a counter in selling bread and/or 
confectionery, making up orders and receiving cash; 

“counterhand, qualified, female,’ means a female counterhand 
who has had not less than three years’ experience; . : 

“counterhand, unqualified, female,” means a female counter- 
hand who has had less than three years’ experience; 

“counterhand, qualified, male.” means a male counterhand who 
has had not less than five years’ experience; 

“counterhand, unqualified, male,” means a male counterhand 
who has had less than five years’ experience; 

“day” means the period of 24 hours commencing from the 
start of an employee’s work: Provided that an employer may, 
depending upon the exigencies of his establishment, require or 
permit an employee to commence a “day” not more than eight 
hours before the end of the immediately preceding “day”: Pro- 
vided further that nothing in this definition shall affect anything 
relating to the maximum weekly hours of work provided for in | 
clause 7; 

“decorator-icer” means an employee exclusively employed in 
ormmamenting or icing wedding cakes, birthday cakes and christen- 
ing cakes; 

“delivery employee” means an employee, other than a van 
salesman or van salesmman’s assistant, who delivers, from an esta- 
blishment, bread and/or confectionery on foot or by means of 
a bicycle, tricycle or handpropelled vehicle and who may col- 
lect cash in the case of C.O.D. sales and accept written orders 
and who may canvass for orders; 

“despatch clerk” means an employee who is in general charge 
of finished products and who is responsible for receiving, storing, 
issuing, checking, assembling and packing of bread and/or con- 
fectionery; : 

“assistant despatch clerk” means an employee who, under the 
supervision of an employer, foreman, journeyman or despatch 
clerk is engaged in receiving, checking, assembling and/or pack- 
ing bread and/or confectionery for despatch or delivery from 
an establishment and includes an employee who sells the esta- 
blishment’s products to members of the staff; 

“dough” means the product of the admixture by hand and/or 
machine of two or more of any of the ingredients used in the 
production of bread and/or confectionery; 

“driver” means an employee, other than a van salesman as 
defined, who is engaged in.¢riving a forklift or hyster for any 
purpose and/or who is engaged in driving a motor vehicle, for 
the following purposes: 

(a) Collecting, transporting or delivering stores of any type, 
including spare parts for machinery or vehicles, and/or empty 
trays and/or containers; 

(b) transporting bread and/or confectionery between any two 
or more bakeries and/or vans owned by the same employer; 

(c) transporting bread and/or confectionery packed in sealed 
or locked containers to a railway station for despatch to cus- 
tomers. : 

For the purposes of this definition, but subject to the provi- 
sions of clause 7 (7) (iii), “driving” includes any time spent by 
the driver on work connected with the vehicle or the load and all 
periods during which he is obliged to remain at his post in 
readiness to drive; 

“experience” means, in relation to a decorator-icer, factory 
clerk, despatch clerk, assistant despatch clerk, or van salesman, 
the total period or periods of employment which an employee 
has had in his class of employement in the Baking and/or Con- 
fectionery Industry; 

“factory clerk” means an Employee, other than a clerical 
employee, storeman or assistant despatch clerk, who is wholly 
or mainly engaged in one or more of the following operations: 

fe) Issuing, checking and/or recording labels and/or raw mate- 
rials; 

(b) assembling orders and rough invoicing; : 
(c} recording quantities and/or mass of goods consumed; 
(d) mass-measuring goods (other than on a set scale); 
(e) recording the times worked by employees under supetvi- 

sion and direction of the foreman; 
() operating a copying, duplicating, adressograph or photo- 

static machine; 
(g) sorting and/or filing factory records; 
(h) recording containers and/or quantities of unsold bread 

and/or confectionery, returned to the establishment by van sales. 
nen; 

and generally assisting a storeman or despatch clerk, and includes 
an employee who is responsible for receiving, checking and 
recording the off-loading of goods; : 

. “foreman” means an employee who is in charge of the other 
employees on a shift, who exercises control over such employees 

and is responsible for the efficient performance by them of their 
uties; 

’ 

  

“Raad” die Nywerheidsraad vir die Bak- en/of Banketnywer- 
heid (Durban en Distrikte) wat ingevolge die Wet op Nywerheids- 
versoening, 1956, geregistreer is; - 

“toonbankassistent” *n werknemer, uitgesonderd *n kassier, wat 
uitsluitlik of hoofsaaklik brood en/of-banket oor ’n toonbank 
verkoop, bestellings opmaak en kontant ontvang; : 

“toonbankassistent, gekwalifiseer, vrou,” ’n vroulike toonbank- 
assistent met minstens drie jaar ondervinding; 

“toonbankassistent, ongekwalifiseer, vrou,’ *n vroulike toon- 
bankassistent met minder as drie jaar ondervinding; . 

“toonbankassistent, gekwalifiseer, man,” ’n manlike toonbank- 
assistent met minstens vyf jaar ondervinding; . “ 

“toonbankassistent, ongekwalifiseer, man,” ’n manlike toon- 
bankassistent met minder as vyf jaar ondervinding; 

“dag” die tydperk van 24 uur wat begin vanaf die aanvang 
van "n werknemer se werk: Met dicen verstande dat ’n werknemer, 
afhangende van die behoeftes van sy bedryfsinrigting, van ’n 
werknemer kan vereis of hom kan toelaat om ’n “dag” te begin 
hoogstens agt uur voor die einde van die onmiddellik vooraf- 
gaande “dag”: Voorts met dien verstande dat niks in dié omskry- 
wing enigiets sal raak wat betrekking het op die maksimum | 
weeklikse werkure waarvoor in klousule 7 voorsiening gemaak 
word nie; 

“versierder” ’n werknemer wat uitsluitlik troukoeke, verjaar- 
dagkoeke en doopkoeke versier; 

“pesteller” ’n werknemer, uitgesonderd *n bestelwaverkoopman 
of ’n bestelwaverkoopman se assistent, wat brood en/of banket 
te voet of met ’n fiets, driewiel- of handvoertuig uit ’n bedryfs- 
inrigting aflewer, wat kontant vir k.b.a-verkope kan invorder, 
skriftelike bestellings aanrieem en bestellings kan vra; 

“versendingsklerk” ’n werknemer wat algemene beheer het oor 
afgewerkte produkte en verantwoordelik is vir die ontvangs, 
berging, uitreiking, nagaan, byeenbring en verpakking van brood 
en/of banket; 

“assistent-versendingsklerk” ’n werknemer wat onder toesig van 
*n werkgewer, voorman, vakman of versendingsklerk brood en/of 
banket vir versending of aflewering uit ’n bedryfsinrigting ont- 
vang, nagaan, bycenbring en/of verpak, en dit sluit ook ’n werk- 
nemer in wat die produkte van die bedryfsinrigting aan lede van 
die personeel verkoop; 

“deeg” ’n produk wat verkry word deur twee of meer van die 
bestanddele wat in die produksie van brood en/of banket gebruik 
word, met die hand en/of ’n masiien te meng; 

“drywer” ’n werknemer, uitgesonderd ’n bestelwaverkoopman 
soos omskryf, wat ’n vurkhyswa ef hyser vir enige doel dryf en/of 
’n motorvoertuig vir die volgende doeleindes dryf: 

(a) Die afhaal, vervoer of aflewering van alle soorte voorrade 
met inbegrip van reserwedele vir masjinerie of voertuie, en/of 
leé panne en/of houers; 

{b) die vervoer van brood en/of banket tussen twee of meer 
bakkerye en/of bestelwaens wat aan dieselfde werkgewer behoort; 

(c) die verveer van brood en/of banket wat in verseéide of 
toegesluite houers verpak is, na ’n spoorwegstasie vir versending 
aan klante, 

Vic die toepassing van hierdie omskrywing, maar behoudens 
klousule 7 (7) (iii), omvat die woord “dryf” alle tyd wat dic 
drywer bestee aan werk in verband met die voertuig of die vrag 
en alle iydperke wat hy verplig is om op sy pos te bly gereed 
om te dryf; 

“ondervinding”, met betrekking tot ’n versierder, fabricksklerk, 
versendingsklerk, assistent-versendingsklerk of bestelwaverkoop- 
man, die totale dienstermyn of -termyne van ’n werknemer in sy 
werksklas in die Bak- en/of Banketnywerheid; 

“fabrieksklerk” ’n werknemer, uitgesonderd ’n klerk, pakhuis- 
man of assistent-versendingsklerk, wat witsluitlik of hoofsaaklik 
een of meer van onderstaande werksaamhede verrig: 

(a) Btikette en/of grondstowwe uitreik, nagaan en/of aan- 
teken; : 

(b) bestellings byeenbring en voorlopig faktureer; . 
{c) die hoeveelhede en/of massa van verbruikte goedere aan- 

teken; 
(d) goedere se massa meet (uitgesonderd op ’n gestelde skaal); 
{e) die tye aanteken wat deur werknemers onder toesig en beheer 

van die voorman gewerk is; 
(f) ’n kopicer-, afrol-, adresseer- of fotostaatmasjien bedien; 
(g) fabrieksregisters sorteer en/of Hasseer; 
(h) boekhou van houers en/of hoeveelhede onverkoapte brood 

en/of banket, wat deur bestelwaverkoopmanne aan die bedryfs- 
inrigting terugbesorg word; 

en oor die algemeen ’n pakhuisman of versendingsklerk help, en 
ook ’n werknemer wat verantwoordelik is vir die ontvangs, 
nagaan en aanteken van goedere wat afgelaai word; 

“voorman” ‘n werknemer wat aan die hoof staan van die ander 
werknemers op ’n skof, wat beheer oor sodanige werknémers uit- 
oefen en daarvoor verantwoordelik is dat hulle hul pligte dcel- 
treffend uitvoer; o oo 

“werknemer graad I’ ’n werknemer, witgesonderd *n vakman, 
wat onder toesig van ’n werkgewer, voorman of vakman, een ‘of 
meer van die volgende pligte verrig:
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“Grade I employee” means an employee, other than a jour- 
neyman, who under the supervision of an employer, foreman or 
journeyman, is employed in one or more of the following duties: 

(1) Controlling the loading and unloading of bread and confec- 
tionery into ovens by use of a peel; 

(2) decorating and icing cakes other than birthday cakes, chris- 
tening cakes and wedding cakes; 

(3) mixing ingredients to make dough for bread and/or con- 
fectionery; 

(4) regulating temperatures of ovens for the baking of bread 
and/or confectionery; 

(5) baking bread and/or confectionery; 
(6) starting, operating and stopping any automatic wrapping 

and/or slicing machine (including setting up). 
For the purposes cf the above, “automatic means independent 

of any human agency except for starting, stopping, loading and/or 
feeding the machine which may be done manually; 

“Grade Il employee” means an employee, other than a journey- 
man, who under the supervision of an employer, foreman of 
journeyman, is employed in one or more of the following duties: 

(1) Moulding, shaping and plaiting dugh by hand; ‘ 
(2) operating any mechanically operated machine used in 

the making of bread and/or confectionery (not specifically covered 
by the duties of Grade Til employee); 

(3) mass-measuring and/or dropping batter into receptacles for 
baking; 

(4) finishing custard slices, cream slices or similar confectionery 
slices; 

(5) starting, operating and stopping any mechanically operated 
machine used in slicing and/or wrapping of bread and/or con- 
fectionery (not specifically covered by ithe duties of a Grade I 

employee). 
For the above purposes, “mechanically operated” means a 

power-driven machine, any part of the work-cycle of which is 
performed manually, including starting, stopping, loading and/or 
feeding and/or unloading and setting up; 

“Grade Uf employee” means an employee, other than a 
journeyman, who under the supervision of an employer, foreman 
or journeyman, is employed in one or more of the fotlowing 
duties: 

(1) Cooking doughnuts or meat and/or vegetables; 
(2) rough asserabling; 
(3) cutting back or knocking back dough; 
(4) cutting of baked cakes into shapes by means of a template; 
(5) cutting of splitting and filling buns, doughnuts, etc.; 
(6) operating by hand, bun dividers, pie machines, handfilling 

machines, pastry brakes or other similar machines; 
(7) wrapping individual articles of confectionery by hand; 
(8) labelling and wrapping parcels; 
(9) continuous loading and unloading of mechanical ovens; 
(10) receiving dough and placing it into baking tins and/or 

receptacles: 
(11) tipping dough by mechanical means; 
(12) finishing snowballs, and/or icing buns, queen cakes, dough- 

nuts and Danish pastry; 
(13) mass-measuring to a set scale or measure and/or by means 

of a scale with a marked dial; 
(14) repairing punctures and inflating tyres; 
(15) repairing bicycles; 
(16) repairing, straightening and replacing baking tins within a 

strap using hammer and punch only; 
(17) sorting, repairing, ironing and/or steam-pressing protective 

clothing; 
-(18) sorting and/or checking unfiroms and/or bicycles; 
(19 sieving by mechanical means; 
(20) assembling cardboard containers; 
(21) beating and/or whisking and/or stirring by hand; 
(22) carrying, stacking and pushing; 
(23) cleaning and stoning fruit; . 
(24) cleaning, sorting, cracking or grinding nuts; 
(25) cleaning premises, vans, workshops, vegetables and other 

articles; 
(26) Cooking rations or making tea, coffee or similar beverages; 
(27 cutting up meat by hand; 
(28) counting empty bags, bread or confectionery, but not for 

the execution of orders; 
(29) delivering letters or messages; 
(30) feeding dough to a hopper or chnie; 
GD feeding dough to a rounder or moulder; 
(32) filling flour to bins, containers, mixing machines or 

elevators; 
(33) sieving of dry ingredients by hand; 
(34) gardening, hoeing, raking, digging, shovelling, cutting and 

planting; 
_ (35) greasing or preparing for use, or washing or cleaning trays, 

tins, pans, boxes, machines, utensils, flues, smokestacks and soot 
boxes or other articles; 

(36) lime-washing walls and structures; 
(37) lining of cake frames with paper;   

(1) Die voer van brood en banket in en die verwydering daar 
van uit oonde deur middel van ’n bakkersgraaf beheer; 

(2) ‘koeke, uitgesonderd verjaarsdagkoeke, doopkoeke en trou- 
kocke, versier; 
b @) bestanddele meng vir die maak van deeg vir brood en/of 
anket; 
(4) Oondiemperature reguleer vir die bak van brood en/of 

banket; 
(5) brood en/of banket bak; 
(6) enige outomatiese toedraai- en/of skyfsnymasjien aanskakel, 

bedien en afskakel (met inbegrip van die opstel daarvan). 

Vir die doel van bogenoemde werksaamheid beteken “outo 
maties” onafhanklik van menslike bemiddeling, vitgesonderd die 
aanskakel, afskakel, laai en/of voer van die masjien, wat met die 
hand gedoen kan word; 

“werknemer graad II” ’n werknemer, uitgesonderd ’n vakman, 
wat onder toesig van ’n werkgewer, voorman of vakman cen of 
meer van ondergenoemde pligte verrig; 

(1) Deeg met die hand vorm, fatscenser en vieg; 
(2) enige meganies aangedrewe masjien bedien wat gebruik word 

by die maak van brood en/of banket wat nie uitdruklik deur die 
pligte van ’n werknemer graad III gedek word nie; 

(3) beslag massameet en/of in hovers om gebak te word; 
(4) vla-, room- of dergelike banketskyfies afwerk; 
(5) ’n meganies bediende masjien wat gebruik word om brood 

en/of banket in skywe te sny of toe te draai (wat nie uitdruklik 
deur die pligte van *n werknemer graad I gedek word nie) aan 
skakel, bedien en afskakel. 

Vir bogenoemde doeleindes beteken “meganies bediende” ’n 
kragmasjien waatvan enige gedeelte van die werksiklus met die 
hand verrig word, insluitende die aanskakel, afskakel, laai en/of 
voer en/of ontlaai en opstel van die masjien; 

“werknemer graad II” ’n werknemer, uifgesonderd ’n vakman, 
wat onder toesig van ’n werkgewer, voorman of vakman, een 
of meer van die volgende pligte verrig: 

(1) Oliebolle of vleis en/of groente kook; 
(2) voorlopige byeenbringing; 
(3) deeg terugsny of terugvou; 
(4) gebakte koeke in vorms sny deur middel van ’n patroon; 
(5) bolletjies, oliebolle, ens. oopsny of deursny en vul; 
(6) bolletjiesverdelers, pasteimasjiene, handvulmasjiene, tert- 

deegrollers of dergelike masjiene met die hand bedien; 
(7) individuele stukke banket met die hand toedraai; 
(8) pakkette etiketteer en toedraai; 
(9) meganiese oonde ononderbroke voer en leegmaak; 
(10) deeg ontvang en dit in bakpanne en/of houers plaas; 
(11) deeg met ’n meganiese toestel uitkantel; 

(12) sneeuballe afwerk en/of bolletjies, kolwyntjies, oliebolle 
en Deense tertgebak versier; 
(13) met ’n gestelde skaal of maat en/of ’n skaal met ’n 

gemerkte wyserplaat massameet; 

(14) Iekke in bande heelmaak en bande oppomp; 

(15) fietse heelmaak; 

(16) bakpanne in ’n band regmaak, reguit maak en vervang 
deur net ’n hamer en pons te gebruik; 

(17) beskermende klere sorteer, heelmaak, stryk en/of met 
stoom pars} 

(18) uniforms en/of fietse sorteer en/of nagaan; 

(19) met ’n meganiese tcestel sif; 

(20) kartonhouers inmekaarsit; 

(21) met die hand klits en/of klop en/of roer; 

(22) dra, opstapel en stoot; 

(23) vrugte skoonmaak en ontpit; 

(24) neute skoonmaak, sorteer, kraak of maal; 

(25) persele, bestelwaens, werkwinkels, groente en ander artikels 
skoonmaak; 

(26) rantsoene kook, of tee, koffie of dergelike dranke maak; 

(27) vieis met die hand opsny; . 

(28) leé sakke, brood of banket tel, maar nie vir die uitvoering 
van besiellings nie; 

(29) briewe of boodskappe aflewer; 

(30) deeg in ’n stortbak of stortgeut voer; 

(31) deeg in ’n bol- of vormmasjien voer; 
(32) bakke, houers, mengmasjiene of hystoesielle met meci vul, 

(33) droé bestanddele met die hand sif; 
(34) tuinmaak, skoffel, hark, spit, met ’a skopgraaf werk, sny 

en plant; . 
(35) platbakke, blikke, panne, dose, masjiene, gerei, skcorsteen- 

gange, skoorsteenpype, roetvangers of ander artikels smeer of 
vir gebruik berei of was of skoonmaak; 

(36) mure en bouwerke afwit; 

(37) koekrame met papier uitvoer;
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(38) loading and unloading; _ 
(39) opening and closing cocks and valves; 
(40) operating push buttons or similar switches; 
(41) placing tins, bread, confectionery or other articles into a 

conveyer; 
(42) loading and/or unloading a final prover; 
(43) preparing, carrying and feeding fuel to furnances; 
(44) removing refuse and ashes; 
(45) sealing cartons and cardboard containers: 
(46) sprinkling poppy seeds, nuts, sugar and other ingredients 

into bread and/or confectionery; . 
(47) separating whites of eggs from yolks; 
(48) washing, cleaning and cracking eggs; 
(49) washing of bread and/or confectionery with water or other 

fluid; ‘ 
(50) washing protective clothing, ete.; 
(51) docking and notching; 
(52) placing confectionery items into ready-made packets or 

bags and sealing same; 
(53) placing finished confectionery into paper cups; 
(54) placing lables on dough and/or confectionery and/or boxes, 

tins, etc.; 
(55) placing into or removing from small ovens, by hand, pans 

of confectionery, without the use of a peel; and loading bread 
and/or. confectionery into a peel head, under the supervision of 
a foreman, a journeyman, or a Grade I employee: Provided that 
the Grade Jl employee is in no way responsible for baking 
the products; 

(56) operating a goods lift; 
(57) demolishing buildings and/or structures, digging and/or 

shovelling; 
(58) mixing, 

bitumen; 
(59) testing batteries; 
(60) checking and adjusting tyre presures; 
(61) refuelling motor vehicles; 

“handyman” .means an employee, other than a mechanic, 
engaged in making minor repairs and adjustments to machinery 
plant, buildings or other equipment, including the lubrication of 
baking, confectionery and packing machinery and motor vehicles 
and making small accessories appertaining thereto and, further, 
including the making of baking tins; 

“journeyman” .means an employee employed in the Baking 
and/or Confectionery Industry who has completed a contract or 
apprenticeship recognised by the Council or an-employee who is 
over 21 years of age and is in possession of a certificate of 
competency recognised or issued by the Council as provided in 
clause 9 enabling him to be. employed as a journeyman; 

“mechanic or artisan” means an employee, other than a baker 
or confectioner, who is engaged in work normally performed by 
a skilled artisan, and for the purposes of this definition the 
expression “skilled artisan” means a person who has served his 
apprenticeship in a trade designated or deemed to have been 
designated under the Apprenticeship Act, 1944, or who holds a 
certificate of proficiency issued to him by the Registrar of 
Apprenticeship in terms of section 6 of the Training of Artisans 
Act, 1951, or a certificate issued to him by the said Registrar in 
terms of either section 2 (7) or section 7 (3) of the said Act; 

“night shift” means, for purposes of leave qualification [in 
terms of clause 8 (1) (b) of this Agreement]. a shift, the maior 
portion of which falls between the hours of 10h00 and 06h00; 

“non-delivery day” means— 

(a) New Year’s Day, Good Friday, Ascension Day, Christmas 
Day; and 

(b) Republic Day, Kruger Day, Day of the Covenant, and 
Boxing Day except where such day falis on a Monday or a 
Saturday. 

spreading or placing of mortar, concrete, stone or 

“operating” means the control and/or charge of the efficient 
running and/or adjustment of a machine; 

“overseer” means an employee who supervises the van sales- 
men of an establishment-in all their duties and in the efficient 
delivery of bread and/or confectionery to customers and who 
may be required to— 

(a) receive complaints from customers and report to the 
~appropriate person, and/or 

(b) ensure that the health regulations are observed and the 
cleanliness of the vans is maintained; 

“assistant overseer” means an employee who assists the over- 
seer in his duties; 

“overtime” means any time worked in excess of the hours 
presctibed in clause 7 (1) and (6): - 

“rough assembling” means work done by an employee counting 
and stacking bread and/or confectionery under the direction of 
a despatch clerk or an assistant despatch clerk and whose work 
shall be checked by a despatch clerk or an assistant despatch 
clerk for the execution of orders; 
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(38) laai en aflaai; 
(39) krane en kleppe oop-en toemaak; 
(40) drukknoppies of dergelike skakelaats bedien; 

plaas; 
(42) ’n finale rysoond vol of leegmaak; ' 
(43) brandstof vir oonde in gereedheid bring, daarheen aan- 

dra en daarin voer; : 
(44) afval en as verwyder; 

' (45) kartonne en kartonhouers verseél; 
(46) papawersaad, neute, suiker en 

brood en/of banket strooi; 
(47) die wit van eiers van die geel skei; 
(48) eiers was, skoonmaak en breek; 

ander bestanddele oor 

(49) brood en/of banket met water of ’m ander vioeistof was; 
(50) beskermende klere, ens. was; 
(51) afsny en inkeep; . 
(52) stukke banket in klaargemaakte pakkies of sakkies plaas 

en dit verseél; 
(53) afgewerkte banket in papierhouers plaas; 
(54) etikette op deeg en/of banket en/fof dose, blikke, ens., 

aanbring; . .. 
(55) panne banket met die hand in klein oonde plaas of dit 

daaruit haal sonder om ’n bakkersgraaf te gebruik; en brood en/ 
of banket onder die toesig van ’n voorman, vakman of werk- 
nemer graad 1 op ’n bakkersgraafkop laai: Met dien verstande 
dat die werknemer graad III. onder geen omstandighede vir die 
bak van die produkte verantwoordelik mag wees; 

(55) ’n goederehyser bedien; : 
(57) geboue en/of bouwerke sloop, spit en/of met ‘n skopgraaf. 

werk; 

(58) dagha, beton, klip of bitumen meng, strooi of plaas; 
(59) batterye toets; 
(60) die druk van bande nagaan en reguleer; 
(61) brandstof in motorvoertuie gooi; 

“fatotum” ’n werknemer, uitgesonderd ’n werktuigkundige, wat 
geringe herstel- en verstelwerk aan masjinerie-installasies, geboue 
of ander uitrusting doen, met inbegrip van die smeer van bak-, 
banket- en verpakkingsmasjinerie en motorvoertuie, en klein 
bybehore maak wat daarby hoort, en dit sluit ook in dic maak 
van bakpanne; se 

“vakman” ’n werknemer wat in die Bak- en/of Banket- 
nywerheid werksaam is en wat ’n kontrak of vakleerlingskap 
wat deur die Raad erken word, voltooi het, of ’n, werknemer 
oor die ouderdom van 21 jaar wat in besit is van’ ’n vaardig- 
heidsertifikaat wat deur die Raad erken of uitgereik is soos in 
klousule 9 voorgeskryf wat hom in staat stel om as vakman in 
diens geneem te word; ; 

“werktuigkundige of ambagsman” ‘n werknemer, uitgesonderd 
‘n bakker of banketbakker, wat die werk doen wat \gewoonlik 
deur ’n geskoolde ambagsman verrig word, en by die toepassing 
van hierdie omskrywing word daar met die uitdrukking 
“geskoolde ambagsman” ’n perscon bedoel wat sy leertyd gedien 
het in ’n ambag wat aangewys is of geag word aangewys te 
wees kragtens die Wet op Vakleerlinge, 1944, of wat in besit is 
van ’n vaardigheidsertifikaat wat die Registrateur van Vakleer- 
linge kragtens artikel 6 van die Wet op Opleiding van Ambags- 
manne, 1951, aan hom uitgereik het, of ’n sertifikaat wat, genoemde 
Registrateur kragtens of artikel 2 (7) Of artikel 7 (3) van gemelde 
Wet aan hom uitgereik het; 

“nagskof”, vir die doel van kwalifisering vir verlof: [kragtens 
klousule 8 (1) (b) van hierdie Ooreenkoms], ’n skof waarvan 
die grootste gedeelte tussen 22h00 en 06h00 val; 

“nie-beseldag”— 

(a) Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Kersdag; 
en 

(b) Republiekdag, Krugerdag, Gelofiedag en Gesinsdag 
behalwe wanneer dié dae op °*n Maandag of ’n Saterdag 
val; 

“bediening” beheer oor en of verantwoordelikheid vir die 
doelireffende werking en/of verstelling van ’n masjien; 

“toesighouer”’ ’n werknemer wat toesig hou. oor die bestelwa- 
verkoopmanne van °n bedryfsinrigting ten opsigte van al hul 
pligte en die doeltreffende aflewering van brood en/of banket 
aan klante, en van wie daar vereis kan word om—~ 

(a) klagies van klante aan te hoor en dit by die regte 
persoon aan te meld, en/of : 

(b) te verseker dat die gesondheidsregulasies nagekom en die 
sindelikheid van die bestelwaens gehandhaaf word; 

“assistent-toesighouer” °’n werknemer wat die toesighouer met 
sy pligte help; 

“oortyd” alle tyd wat daar Janger gewerk word as die ure in 
klousule 7 (1) en (6) voorgeskryf; 

“voorlopige byeenbring” die werk gedoen deur ’n werknemer 
wat onder aanwysing van ’n versendingsklerk of assistent-versen- 
dingsklerk brood en/of banket tel en verpak en wie se werk 
vir die uitvoer van bestellings nagegaan word deur ’n versen- 
dingsklerk of assistent-versendingsklerk; 

(41) blikke, brood, banket of ander artikels op ’n vervoerband 

’
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“service” “means. continuous employment-.with . -the. same - 
employer or establishment: Provided. that..the employment in 
respect of a contract-labourer. shall be deemed to be continuous 
if he is re-engaged by his employer within a -period not exceed- . 
ing four weeks after the termination of his contract; 

“storeman” means an employee who takes. charge of, receives 
and/or issues the materials. or articles used in an establishment 
in the Baking and/or Confectionery Industry; 

“van” means an animal-drawn or motor vehicle used for the - 
delivery of bread and/or confectionery; 

“van salesman” means an employee who is in charge of a 
van delivering bread and/or confectionery to shops and/or tea 
rooms and/or caterers and/or householders, and/or who is 
responsible for the loading and/or off-loading of such van and/or 
for the delivery and/or sale of such bread and/or confectionery 
and/or the cash proceeds thereof and/or for the cleanliness of 
his van and/or equipment, and who. may in addition drive the 
van and/or canvass orders; 

“van salesman’s assistant” means an employee who accom- 
panies a van salesman on his rounds and assist him in his duties 
other than driving a van; 

“wage” means the amount payable to an employee in terms 
of clause 4 (1) in respect of his ordinary hours of work as 
prescribed in clause 7: Provided that if an employer regularly 
pays an employee in respect of such ordinary hours of work an 
amount higher than that prescribed in clause 4 Ci) it means such 
higher amount; 

“watchman” means an employee engaged in guarding premises, 
buildings, gates or other movable or immovable property. 

4. WAGES 

(1) (a) No employer. shall pay in any week to any employee 
other than a casual employee engaged on any one of the under- 
mentioned classes of work, wages lower,.and no employee shall 
accept wages lower, than those set out hereunder. 

Class of employee Per week 

Foreman. .........00. daceeeee eee cece cece eee ‘Leas 61,50 
Journeyman..... 6... cece eee eee ee eee es eee eens 50,00 
Mechanic or artisan......... eee eee eee cee t eres ,. 50,00 - 

Decorator/Icer— 

Female— 

during first year of experience........... 2 eee ee ees 22,90 
during second year of experience.............0000- 28 ,30 
thereafter cede eee nec e eee tae eeteaterenne seeesees 32,70 

Male— 

during first year of experience........... eeeeeeeee 29,70 
during second year of EXPerience......... 000s --.. 36,60 
thereafter... 00. ccc ec tee cece ce nenee ~-»- 40,90 

Overseet ic... eee ewes Lace eee nee ceceeeeroes ~ 50,00 
Assistant overseer..... deeeees seen s ewan eens Leena .. 46,00 
Factory clerk: 

Female-— 

during first year of experience............... 00005 20,60 
thereafter... .. 0. ecco eo reeees tee eeees 23,10 

Male— 

during first year of experience..........02.- evese. 26,50 
thereafter... 0. cee eee eee seeecceee. 29,95 

Clerical employee, storeman, counterhand: 

Female, qualified. . 0.0.0.0... 0... c cece ee senceseeee 31,30 
Female, unqualified— 

during first year of experience..... aeecanceseseees 22,40 
during second year of experience. seeeeeene eeeweaes 25,10 

_ during third year of experience...........-0000 -. 28,20 

Male, qualified... 0... cc cee eee e eee secscevesseene 44,80 
Male, unqualified — 

during first year of experience......... “aeeeee eeeee 26,50 
during second year of experience.......... seecenes 29,40 
during third year of experience... /.........45 eveee 33,50 

_ during fourth year of experience.......... eeeeesee 36,90 
during fifth year of experience. .... se eeeeenee seees 46,20 

Despatch clerk— oe 

during first year of experience.......... see eeeee see. 35,70 
thereafter... 0.0... cece eee eee eee eueeees coves 42,20 

Assistant despatch clerk —— 

during first year of experience....2........05% esses 25,30 
thereafter... 2.0... cece eee eae wee seeeeeee seeeeee 28,60 

Grade I employee: 

Female........ 0. cece eee ev cecenceseesevcsceace 20,80 
Male... cece cece cee bees senses ceccscseccssessaes 26,30   

“diens” ononderbroke diens by. dieselfde : werkgewer of bedryfs- 
-inrigting: Met dien verstande. dat die diens ten opsigte van ’n 
kontrakarbeider .as ononderbroke geag word indien hy binne ’n 
-tydperk van- hoogstens vier weke na die beéindiging van sy 
kontrak weer deur sy werkgewer in diens geneeni word; 
' “pakhuisman” ’n werknemer wat verantwoordelik is vir mate- 
riale of artikels wat deur ’n bedryfsinrigting in die Bak- en/of 
Bankeinywerheid gebruik word en wat dit ontvang en/of uit- 
reik; : / 

“bestelwa”’ ’n bespanne of motorveertuig, wat gebruik word 
om brood en/of banket af te lewer; 

“bestelwaverkoopman” ’n werknemer wat verantwoordelik is 
vir *n bestelwa waarmee brood en/of banket aan winkels en/of 
kafees en/of spyseniers en/of huishouers afgelewer word, en/of 
verantwoerdelik is vir die laai en/. of aflaai van sodanige bestelwa 
en/of vir die aflewering en/of verkoop van sodanige brood en/ of 
banket en/of die kontantopbrengs daatvan en/of vir die skoon- 
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‘hou van sy bestelwa en/of uitrusting en wat daarbenewens die 
bestelwa kan dryf en bestellings kan werf; 

“bestelwaverkoopman se assistent” ’n werknemer wat ’n besiel- 
waverkoopman op sy rondes vergesel en hom in sy pligte 
behulpsaam is, maar nie ’n bestelwa mag dryf nie; 

“loon” die .bedrag betaalbaar aan ’n. werknemer kragiens 
Kiousule 4 (1) vir sy gewone werkure soos voorgeskryf in kKlousule 
7: Met dien verstande dat as ’n. werkgewer ’n werknemer gereeld 
vir sodanige gewone werkure ’n hoér bedrag betaal as dié in 
klousule 4 (1) voorgeskryf, dit die hor bedrag beteken; 

“wag” ’n werknemer wat persele, gebouc,. hekke of ander 
roerende of onroerende eiendom bewaak. 

4. LONE 

(1) (a) Geen werkgewer mag aan enige werknemer, uitgeson- 
derd ’n los werknemer, wat enigeen van ondervermelde Klasse 
werk verrig, Jaer lone as dié hieronder uiteengesit betaal nie 
en geen werknemer mag sodanige laer Jone aanneem nie. 

Klas werknemer Per week 
~R 

VOOPMAN. 0. eee eee ete e eens tees 61,50 
Vakman... li. cece eee e ee eavenseeees 50,00 
Werktuigkundige of ambagsman.................... 50,00 

Versierder: 

Vrou— 

gedurende eerste jaar ondervinding................ 22,90 
gedurende tweede jaar ondervinding............... 28,3 
Gaara... cece teen een e eens 32,70 

Man— 

gedurende eerste jaar ondervinding..........2..... 29,70 
’ gedurende tweede jaar ondervinding.............0. 36,60 

Gaara... cece cece ene eee eee ee aes «.. 40,90 

Toesi ghouer vee eee eee ener eee cence bee er eee eeeaee 50,00 
Assistent-toesighouer.. oe... . ccc cece cere eee cece nees 46,00 

Fabrieksklerk: 

Vrou— 

gedurende eerste jaar ondervinding................ 20,60 
Gaara... eee eee e eens beeee 23,10 

Man— 

gedurende eerste jaar ondervinding.............0-. 26,50 
daarna..... cette cece ene ee ee eeeeeeees 29,95 

Klerk, pakhuisman, toonbankassistent: 

Vrou, gekwalifiseer....... 0... ccc cc cece ecco et eeeee 31,30 
Vrou, ongekwalifiseer— 

gedurende eerste jaar ondervinding................ 22,40 
gedurende tweede jaar ondervinding............... 25,10 
gedurende derde jaar ondervinding................ 28,20 

Man, gekwalifiseer....... 00. c cece eee eeceeccecere 44,80 

Man, ongekwalifiseer— 

gedurende eerste jaar ondervinding................ 26,50 
gedurende tweede jaar ondervinding............... 29,40 
gedurende derde jaar ondervinding............. 2. 33,50 
gedurende vierde jaar ondervinding................ 36,99 
gedurende vyfde jaar ondervinding................ 40,20 

Versendingsklerk— 

gedurende eerste jaar ondervinding.................. 35,70 
GAATTIA. Lecce ee cence et eeeaeeoes 42,20 

Assistent-versendingsklerk— 

gedurende eerste jaar ondervinding...............3.- ~ 25,30 
GAA, ccc eee teen eeeaneees 28,60 

Werknemer graad I 

VOU... eee eee eae See e cece nee en eee ate beeaes 20,80 
1A, C0 26,30
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.- Class of employee Per week Klas werknemer Per week 

Grade tr employee: — Werknemer graad I: 7) 

Female.......... veceae avert cceeeaeeceresentaers 19,16 VIOUL cece cece ce ceeaceeenntvuees se leeeeee cseeee 19,10 
Male.....0.. 0.606.008 dence reece eee s sence ee eeaes 24,10 Mans. ees ence cece eet e eee eeauacecenes seesee 24,10 

Grade IT! employee: Werknemer graad TI 

Female— “ Vrou— ; 

on engagement... 0.2... cee eee eee occ e eee eee, 17,10 by indiensneming........... pace eeeeeass eseceees 17,10 
after one year’s SCrvice.. 6... cece cece eee eee 17,69 na cen jaar diens....... cece cece cece een ‘see. 17,60 

> Male— . Man— 
on engagement...... Leecevees dee ecceeereeeetees 21,60 by indiensneming........ be keeeeeueaneves seeveee 21,60 . 
after one year’s SErViCe........e ee eee ee Le eeeeeees 22,30 na een jaar diens......, eee eect eeeenaes seeeeeess 22,30 

Handyman.......... ccc eeeae ences ceueaeceueesenaee 32,20 Faktotum. 2... ccc ee vee e cnt e ence eceeuaesebens 32,20 

Driver of a motor cycle, motor tricycle, metor scooter Drywer van ’n motorfiets, motordriewie!, bromponie of 
or similar vehicle... 00.0... ee ee ce eee eee eens 23, 60 dergelike voer tuig. SE ee eee eer eee nent ac ances 23,60 

Driver of any other motor vehicle, including a forklift Drywer van enige ander motorvoertuig, met inbegrip-van 
Or hyster... 0. ec c eee c eee cee eect ee cee renee 29,50 __“m vurkhyswa of hyser...... 21sec eee ee eee eee eee * 29,50 

Van salesman delivery bread and/or confectionery by Bestelwaverkoopman wat brood en/of banket met ’n 
means of a motor cycle, motor tricycle, motor motorfiets, motordriewiel, bromponie of dergelike 
scooter or similar vehicle— voertuig aflewer— : : . 

"during first year of experience co ceeeeee voeeceeeus 1. 29,60 gedurende eerste jaar ondervinding..............6... 29,60 
thereafter... .... cece cieccecccccccccucuccueune wees 35,80 GAMMA. ccc eee e cece erence vaneeseeues 35,80 

Van salesman using any other kind of vehicle— Bestelwav “erkoopman wat. enige ander soort voertuig 

during first year of experience......... pee eeeeneenes 37,00 gebruik— 
thereafter... 0... cece ete e cee ceceenceeeseeenees 44,80 gedurende eerste jaar ondervinding....... sees 37,00 Van salesman’s assistant—- : daarna wha e eee eee freee pena beeen esseeceiee 44,80 

on engagement......... eceeseceuusaseeenes cence 22,50 Bestelwaverkoopman se assistent— 
after one year’s service...c.......060- cceeeee eeeeeee 23,30 by indiensneming.............. 0. cece eee seveevces 22,50 .. 

: na een jaar diens....--...00.. 0. tense cee eeee seeeeee 23,30 
Delivery employee: : / Besteller: : > 

Delivery on foot, by bicy cl, tricycle or hand: ‘Propelied Aflewering te voet, per ficts, driewiel of handvoertuig—" 
. . ; by indiensneming....... .. 21,90 : 6 eee eene eden eee eeeeeenwas ; 

On Engagement... vasrarerrerereseees veveereres 21,90 na een jaar ondervinding....... Levee ees beeeaees *.. 23,00 after one year’s experience...........0.00e caeeee 23,00 
. ; Ketelbediener (ketel wat tot 1000 kg sitcom per uur 

Boiler attendant (boiler capable of producing up to . Kan lower)... osc. cece ccc cecccsuucccsans 4.10 
1 000 kg steam per hour)......... 0c eee e ee ee eee eee 24,10 Ketelbediener (ketel wat 1080 ke Of meer stoom per uur ; 

-Boiler attendant (boiler capable of producing 1000 kg kan lewer)........0csseeee 25.80 
‘or more steam per hour).......... ccs eee eee se ceeee mh a Wadi scecccecccc cece. oeeesree 24°10 
Watchman......... 0... cece eee ees Se eeeeeee ceveeee : Werknemers nie elders vermeld nie... Awe? 
Employees not elsewhere specified............ se eeeeeee 24,10 ‘ rs nie elders vermeld nie...........++.+++ -- 24,10 

-(b) An attendance allowance of R1. per week shall be paid 
by the employer to an employee who earns R30 per week or less 
and who in any one week works— 

@) not less than the ordinary weekly number of hours pre- 
scribed i in clause 7 (1) and (6) of this Agreement; or 

(i) not less than the number of hours required by his 
“employer where such hours are less than those prescribed in 
clause 7 (1) and (6) of the Agreement: Provided that for the 
purposes of calculating the payment of overtime, night shift 
allowance or sick leave, the attendance allowance shail not form 
part of the weekly wage of an employee. 

The payment of the attendance allowance shall. not be 
affected by periods of absence due to illness: Provided that a 
medical certificate is produced in respect of such absence. 

(c) A night shift allowance, calculated at 10 per cent of the 
ordinary rate of pay of the employee concerned shall be paid 
for all hours actually worked between 18h00 and O6h00: 
Provided that this shall not apply where an employee for whom 
wages are prescribed in this Agreement is paid monthly, and such 
em ‘ploy yee receives remuneration in excess of R3 600 per year. 

(ad) A Grade WI employee engaged in removing, emptying, 
cleaning or replacing sanitary pails, shall be. paid the sum of 
25c per week in addition to the weekly wage prescribed for a 
Grade IH employee.: 

‘(e) Casual employee—A casual employee shall be paid in 
espect of every day or part of a day of employment, not less 

than one-fifth of the weekly wage prescribed for an em aployee 
of the same sex or age who performs the same class of work as 
the casual employee is required to do: Provided that, where a 
casual employee is required to work for a period of not more 
than four consecutive hours on any day, his prescribed wage 
may be reduced by 50 per cent. 

() Apprentices —The ‘minimum rate of ‘remuneration of an 
apprentice shall be calculated i in accordance with the following 
scale: - 

During first year of contract: At 45 per cent of the rate for 
a journeyman; 

during second year of contract: At 60 per cent of the rate for 
a journeyman; 

during third year of contract: At 75 per cent of the rate for 
a. journeyman; 

during fourth year of contract: Ai 90 per cent of the rate for 
a journeyman.   

(b) ’n Bywoningstoelae van R1 per week moet deur die werk- 
gewer betaal word aan ’n werknemer wat R30 of minder per 
week verdien en wat in enige week— 

(i) minstens dié gewone weeklikse getal 1 ure werk wat in 
Rouse 7 GQ) en (6) van hierdie Ooreenkoms voorgeskryf word; 
o 

Gi) minstens die gctal ure werk wat deur sy werkgewer vereis 
word indien sodanige ure minder is as dié wat in klousule. 
7 G) en (6) van die Ooreenkoms voorgeskryf word: Met dien 
verstande dat, by die berekening van die besoldiging ‘vir oortyd- 
werk, nagskoftcelae, of siekteverlof, die bywoningstoelae nie 
deel van die weeklikse loon van’ ’n werknemer -uitmaak nie. 

Die betaling van die bywoningstoelae mag nie deur tydperke 
van afwesigheid weens sickte geraak word nie: Met dien verstande 
dat ’n mediese sertifikaat ten opsigte van. sodanige aiwesigheid 
voorgelé word, 

(c) Vir alle ure wat daar tussen 18h00 en 06h00 werklik gewerk 
word, moet ’n nagskoftoelae betaal word, bereken teen 10 persent 
van die gewone “loon van die betrokke werknemer: Met dien 
verstande dat dit nie van toepassing is nie waar ’n werknemer 
vir wie lone in hierdie Ooreenkoms voorgeskryf word, maandeliks 
betaal word en sodanige werknemer besoldiging van meer as 
R3 600 per jaar ontvang, 

(qd) ’n Werknemer graad TIE wat sanitére emmers ‘verwyder, 
leegmaek, skoonmaak of vervang, moet 25c per week betaal 
word benewens die weekloon vir ‘n werknemer graad TIT voor- 
geskryf. 

(e) Los werknemer.—n Vos werknemer moet vir elke dag of 
gedeelte van ’n dag diens minstens een vyfde betaal word van 
die weekloon voorgeskryf vir ’n werknemer van dieselfdé geslag 
of ouderdom, wat dieseifde klas werk verrig as wat. van die los 
werknemer vereis word: Met dien verstande dat, wanneer daar 
van ’n los werknemer vereis word om vir ’n tydperk van hoog- 
siens vier agtereenvolgende ure op ’n dag te werk, sy voor- 
geskrewe loon met 50 persent verminder kan word. : 

(f) Vakleerlinge-—Die minimum besoldiging vir ’n vak leerling 
moet ooreenkomastig onderstaande skaal bereken word: 

Gedurende eerste jaar van kontrak: Teen 45 persent van die 
skaal vir *n vakman; 

gedurende tweede jaar van kontrak: Teen 60 persent van die 
skaal vir ’n vakman; 

gedurende derde jaar van kontrak: Teen 5 persent van die 
skaal vir ’n vakman; ‘ 

gedurende vierde jaar van kontrak: Teen .90 persent. van dic 
skaal vir ’n vakman.
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(2) Basis of contract—For the purposes of this clause, the 
basis of contract of employment of an employee other than a 
casual employee, shall be weekly, and save as provided in sub- 
clause (3) and in clause 5 (5), an employee shail be paid in 
respect cf a week not less than the full weekly wage prescribed 
in subclause (1) for an employee of his class whether or not 
he has in that week worked the maximum number of ordinary 
hours prescribed in clause 7 (1) and (6). 

(3) Differential wage-—An employer who required or permits 
a member of one -class of his employses to perform for longer 
than one hour in the aggregate on any one day, either in addition 
to his own work or in substitution therefor, work of another 
class for which cither— 

(a) a wage higher than that of his own class; or 
(b} a rising scale of wages terminating in a higher wage than 

that of his own class; 

is prescribed in subclause (1), shall pay to such employee in 
respect of such day— 

() in the case referred to in paragraph (a), not less than the 
daily wage calculated at the higher rate; and 

GD) in the case referred to in paragraph (b), not less than 
the daily wage calculated on the notch in the rising scale 
immediately above the wage the employee was receiving for 
his ordinary work: 

Provided that this subclause shali not apply where the difference 
between the classes in terms of subclause (1) is based on age, 
experience, service or sex. 

(4) Bicycle allowance—An employer who requires an employee 
to use his own bicycle in the performance of his duties shall 
pay to him— 

(a) in the case of an employee, other than a casual employee, 
not less than 25¢ per week; : 

(b) in the case of a casual employee, not less than Sc per 
day; 

in addition to the wage prescribed in subclause (1) for an 
employee of his class. 

(5) in this Agreement all wages prescribed are minimum wages 
and do not prevent the payment of higher wages and nothing 
in this Agreement shall operate to reduce the wage which was 
being paid to an employee prior io the date of coming into 
operation of this Agreement. / 

(6) No employer shall pay to any employee engaged on any 
class of work for which wages are herein prescribed, wages 
lower than those stated against such classes, and no employee 
shall accept wages lower than those stated against such classes. 

(7) Calculation of wages.—(a) The daily wage of an employee, 
other than a casual employee, shall be his weekly wage divided 
by— . 

() five, in the case of an employee who works a five-day 
week; , 

Gi) six, in the case of every other employee. 
(b) The monthly wage of an employee shall be four and a 

third times his weekly wage and the fortnightly wage shall be 
the weekly wage times two. 

(c) The hourly wage of an employee, other than a casual 
emplovee, shall be his weekly wage divided by the number of 
ordinary hours of work which he ordinarily works in a week. 

5. PAYMENT OF REMUNERATION 
(1) muneration, which shall include any payment owing 

to an ployee in terms of the provisions of this Agreement 
shall be paid in cash weekly during employees’ working hours: 
Provided that, where an employer and an employee agree, 
remuneration may be paid fortnightly or monthly. 

The remuneration due to each of the employees shall be con- 
tained in a sealed envelope or container on which shail be 
reflected or which shall be accompanied by a statement 
showing the employer’s name and employee’s name or number, 
payments for ordinary time, overtime, Sunday pay, holiday pay 
and attendance allowance and the amount of authorised deduc- 
tions. 

(2) Purchase of geods—An employer shall not require his 
employee to purchase goods from him or from any shop nomi- 
nated by him. 

(3) Board and lodging —Save as provided in the Bantu (Urban 
Areas) Consolidation Act, 1945, an employer shall not require 
his employee to board or lodge or board and lodge with him 
or with any other person or at any place nominated by him. 

(4) Premiums-——No payment shall be made to or accepted by 
an employer, either directly or indirectly, in respect of the 
employment or training of an employee: Provided that this sub- 
clause shall not apply in respect of a training scheme to which 
the employer is legaily required to contribute. 

(5) Fines and deductions—An employer shall not levy any 
fines against an employee nor shali he make any deductions from 
his employee’s remuneration other than the following: 

(a) With the consent of the employee, deductions for holiday, 
sick, insurance, provident and pension funds; 

   

  

(2) Kontrakgrondslag.—By die toepassing van hierdie klousule 
moet die dienskontrak van *n werknemer, uitgesonderd ’n los 
werknemer, op ’n weeklikse grondslag berus en, behoudens sub- 
Klousule (3) en klousule 5 (5), moet *n werknemer vir ’n week 
minstens die volle weekloon betaal word wat in subklousule (1) 
vir ’n werknemer van sy klas voorgeskryf word, afgesien daarvan 
of hy in so ’n week die maksimum getal gewone werkure in 
klousule 7 (1) en (6) voorgeskryf, gewerk het of nie. 

(3) Differensiéle loon—n Werkgewer wat van ’n lid van een 
klas van sy werknemers vereis of hom tcelaat om langer as 
altesaam een uur op ’n bepaalde dag of benewens sy elie werk 
of in die plek daarvan werk van ’n ander klas te verrig waar- 
voor— 

(a) of ’n hoér loon as dié van sy eie klas; 
(0) Of ’n stygende loonskaal wat uitloop op ’n hoér loon 

as dié van sy eie klas; 

in subklousule (1) voorgeskry{ word, moet sedanige werknemer 
vir so "n dag die volgende betaal: 

@ In die geval in paragraaf (a) vermeld, minstens die dagloon 
bereken teen die heér skaal; en 

(ii) in die geval in paragraaf (b) vermeld, minstens die dagloon 
bereken op die kerf in die stygende skaal net bokant die loon 
wat die werknemer vir sy gewone werk ontvang het: 
‘Met dien verstande dat hierdie subklousule nie van toepassing 
is nie wanneer die verskil tussen die klasse ingevolge subklousule 
(1) op ouderdom, ondervinding, diens of geslag berus. 

(4) Fietstoelae-—n Werkgewer wat van ’n werknemer vereis 
om by die witvoering van sy pligte sy cie fiets te gebruik, moet 
hom soos volg betaal: 

(a) In die geval van ’n ander werknemer as ’n los werknemer, 
minstens 25c per week; 

(b) in die geval van ’n los werknemer, minstens Sc per dag; 
benewens die loon wat in subklousule (1) vir ’n werknemer van 
sy klas voorgeskryf word. 

(5) Al die lone wat in hierdie Ooreenkoms voorgeskryf word, 
is minimum fone en belet nie die betaling van hoér lone nie, en 
niks in hierdie Ooreenkoms mag die uitwerking hé dat dit die 
loon wat vdé6r die datum van inwerkingtreding van hierdie Oor- 
eenkoms aan ’n werknemer betaal is, verlaag nie. 

(6) Geen werkgewer mag aan ’n werknemer in diens in enige 
klas werk waarvoor lone hierin voorgeskryf word, laer lone betaal 
as wat teenoor sodanige klasse vermeld word nie, en geen werk- 
nemer mag lone aanneem wat laer is as dié wat teenoor sodanige 
klasse vermeld word nie. 

(7) Loonberekening.—({a) Die dagloon van ’n werknemer, wit- 
gesonderd ’n los werknemer, is sy weekloon gedeel deur— 

(i) vyf, in die geval van ’n werknemer wat vyf dae per week 
werk; oo 

(ii) ses, in die geval van enige ander werknemer. 

(b) Die maandloon van ’n werknemer is vier en ’n derde maal 
sy weekloon, en die tweeweeklikse loon is twee maal die week- 
loon. 

(c) Die uurloon van ’n werknemer, uitgesonderd ’n los werk- 
nemer, is sy weekloon gedeel deur dice geial gewone werkure 
wat hy gewoonlik in ’n week werk. . 

5. BETALING VAN BESOLDIGING 

() Besclidiging, wat enige betaling moet insluit wat aan ’n 
werknemer ingevolge hierdie Ooreenkoms verskuldig is. moet 
weekliks gedurende die werknemers se werkure in kontant betaal 
word: Met dien verstande dat, wanneer ’n werkgewer en ’n werk- 
nemer aldus ooreenkom, besoldiging tweeweekliks of maandeliks 
betaal kan word. 

Die besoldiging wat aan elkeen van die werknemers verskuidig 
is, moet in ’n verseélde koevert of houer 2s waarop, of wat 
vergesel gaan van ’n staat waarop die werkgewer se naam en 
die werknemer se naam of nommer, die betaling vir gewone tyd, 
oortyd, Sondagbetaling, vakansiebetaling en bywoningstoclac, en 
die gemagtigde aftrekkings gemeld word. 

(2) Koop van goedere.—n Werkgewer mag nie van sy werk- 
nemer vereis om van hom of van ’n winkel deur hom aangewys, 
goedere te koop nic. 

(3) Kos en inwoning.—Behoudend die Bantoes (Stadsgebiede) 
Konsolidasiewet, 1945, mag ’n werkgewer nie van sy werknemer 
vereis om van hom of van enigiemand anders of op ’n plek 
deur hom aangewys, kos of inwoning aan te neem nie. 

(4) Premies.—Geen bedrag mag regstreeks of onregstreeks vir 
die indiensneming of opleiding van ’n werknemer aan ’n werk- 
sewer betaal of deur hom aangeneem word nie: Met dien ver- 
stande dat hierdie subklousule nie van toepassing is nie ten opsigte 
van ’n opleidingskema waartoe die werkgewer regtens verplig word 
om by te dra, 

(5) Boetes en aftrekkings—n Werkgewer mag *nh werknemer 
geen boetes oplé of bedrae van sy werknemer se besoldiging 
aftrek nie, uitgesonderd die volgende: 

(a) Met die toestemming van die werknemer, bedrae vir ‘n 
vakansie-, siekte-, versekerings-, voorsorg- en pensioenfonds; 

  

 



  

(b) except where otherwise provided in this-Agreement, when- 
ever an employee is absent from work, otherwise than on the 
‘instructions or at the request of his employer, a deduction pro- 
portionate to the period of -his absence and calculated on the 
basis of the wage which such employee was receiving in respect 
of his ordinary hours of work at the time of such absence; ’ 

(c) levies in terms of clause 15 of this Agreernent; : 
(d) a deduction of any amount which an employer, by law 

or any order of any compétent ‘Court is required or permitted 
to make; - . 

(ec) when an employee has agreed.to board or lodge or board 
and lodge with his employer, a deduction not exceeding the. 
amounts specified hereunder shall be made: © 

Per week Per month 
R R 

G) Board....... cc cece ween cece ener 0,85 3,68 
Gi) Lodging.............ccesceeeeee _ 0,40 1,73 
Gii) Board and lodging..............-- 1,25 5,41; 

(f) with the written consent of this employee, deductions for 
subscriptions to a trade union registered in terms of the Act. 

- 6. PROPORTION OR RATIO OF EMPLOYEES 
(i) In ‘every establishment at least one foreman and one 

journeyman shali be employed in baking, as herein defined,.on 
every shift. / : 

(2) There shall be employed one foreman and one journey- 

man on every shift before a Grade I employee may be employed: 

Provided ‘that a journeyman may be employed in preparing 

dough for a period not exceeding four hours before the com- 

mencement of the normal shift, such journeyman being permitted 

to cease work the equivalent number of hours before the end 

of the normal shift. 

(3) For each foreman and each journeyman an employer may 
employ not more than three Grade 1 employees. 

' (4) For the purposes of subclause (1), an employer who is 

wholly or maifly engaged in his own establishment as a fore- 

man may be reckoned as such: Provided he has caused his name 

to appear in the time and wage register and has clearly stated 
therein the occupation in which he is engaged. 

(5) Not more than one member of any firm or partnership 
shall, for the purposes of this clause, be considered as an 
employer. - - 

(6) An employer must employ one full-time overseer before 
assistant overseers can be employed. 

(7) An employer shall not employ an unqualified male or 

female clerical employee unless he has in his employ a qualified 

male or female clerical employee and for each three or part of 

three qualified male or female clerical employees employed, not 

more than two unqualified male or female clerical employees 

may be employed. 

For the purposes of this clause— 

(a) an unqualified male or female clerical employee recieving . 

not less than the wages prescribed in clause 4 (1) for a 

qualified male or female clerical employee may be reckoned 

as a qualified male or female clerical employee respectively, 

and a qualified female clerical employee. receiving not less 

than the wage prescribed in clause 4 (1) for a qualified male 
clerical employee, may be reckoned as such; 

(b) an employer who is wholly or mainly engaged in per- 

forming the work of a clerical employee may be deemed to 
be a qualified male or female clerical employee. 

(8) A van salesman shall not be in charge of nor responsible 

for more than one van. 

(9) For the purposes of the proportion or ratio of employees 

as provided for under this clause, a foreman and journeyman 

who are away on annual leave-or on sick leave shall be deemed 

to be present on a shift: Provided the foreman and the journey- 

man are not absent at the same time. ~ , 

7, ORDINARY HOURS OF WORK AND OVERTIME 

(1) The ordinary hours of work of overseers, assistant over- 

seers, van salesmen, van salesmen’s assistants, delivery employees 

and drivers engaged in the delivery of bread and/or confec- 

tionary shall not exceed 48 in a week of not more than six 

working days, and the ordinary hours of work in any day shail 
not excsed 10, excluding meal hours. 

(2) For the purposes of delivery, sale, supply, dealing in, 

removal, transfer, transportation, disposal or handing over of 

bread and/or’ confectionery, no employer engaged and no per- 

son employed in the Baking and/or Confectionery Industry shall 

leave the establishment before 06h00 arfd after 1600 on Mondays 

to Saturdays inclusive and all persons referred to in this subciause 

shall return to the establishment by 17h00 on Mondays to 

Saturdays inclusive. . 
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(b) behoudens andersiuidende bepalings in hierdie Ooreenkoms, 
wanneer ’n werknemer.om ’n ander rede as opilas of op ver- 
soek van sy werkgewer van sy werk afwesig is, °n bedrag ewe- 
redig aan die tydperk van sy afwesigheid en bereken op die 
grondslag van die loon wat so ’n werknemer ten tyde daarvan 
vir sy gewone werkure ontvang het; : - 

(c). heffings ingevolge klousule 15 van bierdie Ooreenkoms; 

(d) ’n bedrag wat ’n werkgewer.regtens’ of ingevolge ’n bevel 
van ’n hof met regsbevoegdheid moet of mag aftrek; : - 

(e) wanneer ’n werknemer ingestem het om kos of inwoning 
of kos en inwoning van sy werkgewer aan te neem, hoogstens 
ondergenoemde bedrae: : 

’ 
Per week, Per maand 

. . : R , 
0 6 Seeeee 0,85 3,68 

Gi Tnwoning. -. 2. eee eee eens 6,40 1,73 
(iii) Kos en inwoning....... penne eaee 1,25 5,41; 

(f) met die skriftelike toestemming van die werknemer, lede- ~~ 
geld vir ’n vakvereniging wat ingevolge die Wet geregistreer is. 

6. GETALSVERHOUDING VAN WERKNEMERS 

(1) Minstens een voorman en een vakman moet.op elke skoi 
in elke bedryfsinrigting in diens wees om te bak soos hierin 
omskryf. oo : i . 

(2) Daar moet een vocrman en een vakman op elke skof werk- 
saam wees voordat ’n werknemer graad I in diens geneem kan 

word: Met dien versiande dat ’n vakman deeg vir ’a tydperk van 
hoogstens vier wur voor die aanvang van die gewone skof kan 
berei, en sodanige vakman toegelaat moet word om die ekwiva- 
lenté getal ure vodér die einde van die gewone skof op te hou 
werk. - 

(3) Vir elke voorman en eike vakman kan ‘n werkgewer hoog- 

stens drie werknemers graad I in diens hé. . 

(4) Vir die toepassing van subklousule (1) kan ‘n werkgewe 

wat in sy eie bedryfsinrigting uitsluitlik of hoofsaaklik as *n’ 

voorman werksaam is,.as sodanig gereken word: Met dien ver- 
stande dat hy sy naam in die tyd- en loonregister laat inskryf het, 

en die bercep waarin hy werksaam is duidelik daarin gemeld het. — 

(5) Vir die toepassing van hierdie klousule kan hoogstens een 

lid van ’n firma of vennootskap geag word ’n werkgewer te wees. 

(6) ’n Werkgewer moet een voltydse toesighouer' in diens. hé- 
voordat assistent-toesighouers in diens geneem kan word. 

(7) ’n Werkgewer mag nie *n ongekwalifiseerde: manlike of 

vroulike Klerk in diens neem nie, tensy hy ’n gekwalifiseerde 

manlike of vroulike klerk in sy diens het, en. vir elke drie (of 

deel van drie) gekwalifiseerde manlike of vroulike klerke in sy 

diens kan hoogstens twee ongekwalifiseerde manlike, of vroulike 

klerke in diens geneem word. re 

Vir die toepassing van hierdie klousule— 4 

(a) kan ’n. ongekwalifiseerde manlike of vroulike klerk wat 

minstens die lone ontvang wat in klousule 4 (1) vir ’n gekwa- 

lifiseerde manlike of vroulike klerk voorgeskryf word, as soda- 

nig gereken word, en kan ’n gekwalifiseerde vroulike klerk wat . 

minstens die loon ontvang wat in klousule 4 (1) vir "n gekwa- 

lifiseerde manlike klerk voorgeskryf word, as sodanig gereken _ 

word; 

) kan ’n werkgewer wat uitsluitlik of hoofsaaklik die werk *- 

van ’n klerk verrig, geag word ’n gekwalifiseerde,manlike of 

vroulike klerk te wees. 7 

(8) ’n Bestelwaverkoopman mag nie beheer uitoefen oor of . 

verantwoordelik wees vir meer as een bestelwa nie. 

(9) By die toepassing van die getalsverhouding van wertknemers., 

soos ingevolge hierdie klousule bepaal, word ‘n yoorman en ‘n 

vakman wat met jaarlikse. verlof of siekteverlof weg jis, geag op 

’n skof teenwoordig te wees: Met dien verstande dat die voorman 

ei die vakman nie gelyktydig afwesig mag wees nie. 

7. GEWONE WERKURE EN OORTYDWERK 

1 

  

   
(1) Die gewone werkure van toesighouers, assistent-toesighouctrs. 

bestelwaverkoopmanne, bestelwaverkoopmanne se - assistente, 

bestellers en drywers wat brood en/of banket aflewer, ‘mag hoog- 

stens 48 in ’n week van. hoogstens ses werkdac wees en dic 

gewone werkure, uitgesonderd etenstye, op ’n dag mag hoogstens- ~ 

10 wees. . 4 

(2) Vir die aflewering, verkoop, lewering, verhandeling ver- 

wydering, oorplasing, vervoer, wegmaking of eorhandiging van 

brood en/of banket, mag geen werkgewer In, en niemand in diens 

in die Bak- en/of Banketnywerheid die bedryfsinrigting voor 06h00 

en nd 16h00 op Maandag tot en met Saterdag verlaat nie, er almal 

in hierdie subklousule vermeld moet teen 17h00 op Maandag tot 

en met Saterdag na die bedryfsinrigting terugkeer. ©
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(3) (a) No employer engaged and no persons employed in the 
Baking and/or Confectionery Industry in the Magisterial District 
of Durban shall deliver, deal in, sell, supply, hand over, dispose 
of, transfer, remove or transport any bread and/or confectionery 
by means of a motor or animal-drawn vehicle— 

(i) south of a straight line running through the Hlovo 
River bridges and Odidini; 

(ii) west of a straight line running between Cdidini and 
Umbumbulu; 

' Gii) north-west of a straight line running between Umbum- 
bulu and Marianhiil Monastery—a straight line from Marianhiil 
Monastery to Sarnia bridge (road underpass); thence the boun- 
dary will be left into Protea Road, right into Boom Street 
to the Umbilo River, thence along the river to its mest 
easterly point closest to the western end of Reservoir Road, 
then in line due east to the intersection of Dawncliffe Road 
and Portman Avenue, from there left into Chiral Drive, across 
Maryvale Road, into Queen Elizabeth Drive, turning right 
into Marfort Road leading into Burlington Drive, thence right 
into Westville Road, turning left into Saltfleet Road leading 
into Link Road, thence left into Attercliffe Road; 

(iv) west of Attercliffe Road to its junction with Jan Hof- 
meyr Road; thence the boundary will be Jan Hofmeyr Road 
to Blair Attol Road along Blair Attol Road to the Westville- 
New Germany boundary; thence a straight line northwards to 
Aller River; then down the Aller River to its confluence with 
the Umgeni River; then up the Umgeni River to its confluence 
with the Umkombane River; thence a straight line in a north- 
easterly direction to Inanda Catholic Mission; : 

(v) north of straight lines running between the Inanda 
Catholic Mission and the Saccharine Hotel and mouth of the 
Umhlanga River. 

(b) No employer engaged and no person employed in the 
Baking and/or Confectionery Industry in the Magisterial District 
of Inanda and/or Lower Tugela shall deliver, deal in, sell, 
supply, hand over, dispose of, transfer, remove or transport any 
bread and/or confectionery by means of moior or animal-drawna 
vehicle south of straight lines from the northern boundary of 
the Pinetown Magisterial District, running east to the Inanda 
Catholic Mission, the Inanda Catholic Mission to the Saccharine 
Hotel and the Saccharine Hotel to Umhlanga Rocks. 

(c) No employer engaged and no person employed: in the 
Baking and/or Confectionery Industry in the Magisterial District 
of Pinetown shall deliver, deal in, sell, supply, hand over, dispose 
of, transfer, remove or transport, any bread and/or confectionery 
by means of a motor or animal-drawn vehicle— 

(i) east of a straight line running between Cdidini-Umbum- 
bulu; Umbulbulu and Northdere Station; thence the boundary 
is Pioneer Road, turning right into Alexander Avenue, Pool 
Place following to the end; then a straight line north-east to 
the southernmost point of Cotiswold Drive, continuing as a 
line in a north-easterly direction to the intersection of Mary- 
vale and Kingsmead Drives; thence to the intersection of 
Headingly Avenue, following to the end; then a straight line 
in an easterly direction to the junction of Westville and Baydon 
Roads, following Baydon Road to Harrison Road; thence left 
into Springvale Road, turning right into Lawrence Drive, left 
into Rockdale Avenue, right into Cleveland Road and left 
into Cockrane Avenue, turning right into Frank Avenue, to 
Pssex Terrace. and thence along Essex Ferrace to: Nelson 
Road; . 

(ii) east and north of the line drawn along the following 
roads and rivers: 

Westborough Road, Meerut Road, thence in a straight line 
to and including the Indian University, then following Chilton 
Drive and continuing into Pitlocherv Road, turning right into 
Aylesbury Avenue, then following Marklew Avente into and 
along Aberfoyle Road to Dunkeld Read. From the intersection 
of Aberfoyle Road and Dunkeld Road as a straight line in 
a north-westerly direction to the Aller River and thence along 
this river to its confluence with the Umgeni River and then 
along this river to its confluence with the Umkombane River, 
then in a straight line to the Inanda Catholic Mission. 

(4) No employer engaged and no person employed in the 
Industry shall deliver, deal in, sell, supply, dispose of, transfer, 
remove, transport or hand over to any person any bread and/or 
confectionery on a Sunday or any non-delivery day: Provided 
that this provision shall not entitle an employer to deduct from 
the wage of his employee any amount in resect of time not 
worked at the request of the employer, on a non-delivery day. 

(5) No employer engaged and no person employed in the 
Baking and/or Confectionery Industry shall deal in, sell, supply 
or hand over any bread and/or confectionery before O6h00 
and after 18h00 on Mondays to Saturdays inclusive, 

     

(3) (a) Geen werkgewer in, en niemand in diens in die Bak- en/ 
of Banketnywerheid in die landdrosdistrik Durban mag brood 
en/of banket deur middel van *n motor- of bespanne voertuig 
aflewer, verhandel verkoop, lewer, oorhandig, wegmaak, oor- 
plaas, verwyder of vervoer nie— 

G@) suid van ‘’n reguit lyn wat strek tussen die Ifovorivier- 
brie en Odidini; 
> ci wes van ’n reguit lyn wat strek tussen Odidini en Umbum- 
alu; 
(iii) noordwes van ’n reguit lyn wat strek tussen Umbumbulu 

en die Marianhiliklooster—n reguit lyn van die Marianhill- 
kloosier na die Sarnia brug (duikweg); daarvandaan loop die 
grens links tot in Proteaweg, regs tot In Boomstraat tot by die 
Unbilorivier, dan langs die rivier tot by sy oostelikste punt 
naaste aan die westelike punt van Reservoirweg, dan reguit 
ooswaarts na die kruising van Dawncliffeweg en Portmaniaan, 
dan links tot in Chinarylaan, oor Maryvaleweg, tot in Koningin 
Elizabethrylaan, regs tot in Manfortweg en tot in Burlington- 
tylaan, dan regs tot in Westvilleweg, links tot in Saltfleetweg en 
tot in Linkweg en dan links tot in Attercliffeweg; 

(iv) wes van Attercliffeweg tot by sy aansiuiting met Jan 
Hofmeyrweg; daarvandaan is die grens Jan Hofmeyrweg tot by 
Blair Attclweg en langs Blair Atiolweg tot by die Westville- 
Wew Germanygrens; daarvandaan ’n reguit lyn noordwaaris 
tot by die Allerrivier; dan af langs die Allerrivier tot waar dit 
by die Umegenirivier aansluit; dan op langs die Umgenirivier 
tot waar dit by die Umkombanerivier aansluit; en daarvandaan 
’n reguit lyn in ’n noordoostelike rigting tot by die Katoliecke 
Sendingstasie Inanda; 

(v) noord van reguit lyne wat strek tussen die Katolicke Sen- 
dingstasie Inanda en die Saccharine-hotel en die mond van die 
Umhlangarivier. 

(bo) Geen werkgewer in, en niemand in diens in die Bak- en/of 
Banketnywerheid in die landdrosdistrik Inanda en/of Lower 
Tugela mag brood en/of banket deur middel van ’n motor- of 
bespanne voertuig aflewer, verhandel, verkoop, lewer, corhandig, 
weemaak, oorplaas, verwyder of vervoer nie suid van reguit lyne 
vanaf die noordelike grens van die landdrosdistrik Pinetown, 
wat ooswaarts strek. tot by die Katolicke Sendingstasic Tnanda, 
en van die Katolieke Sendingstasie Inanda of na die Saccharine- 
hotel, en van die Saccharine-hotel af na Umhlanga Rocks. 

(c) Geen werkgewer in en niemand in diens in die Bak- en/of 
Banketnywerheid in’ die landdrosdistrik Pinetown mag brood 
en/of banket deur middel van ’n motor- of bespanne voertuig 
aflewer, verhande!l, verkocp, lewer, oorhandig, wegmaak, oor- 
piaas, verwyder of vervoer nie— 

@ coos van ’n reguit lyn wat strek tussen Odidini en 
Umbumbulu, en Umbumbulu en Nortdénestasie; daarvandaan 
loop die grens langs Pioneerweg, regs in AJexanderiaan en tot 
aan die einde van Pool Place; dan ’n reguit lyn noordoos tot 
by die suidelikste punt van Cottswoldrylaan; daarvandaan ’n 
lyn in ’n nocrdoostelike ritging na die kruising van Maryvaie- 
en Kingsmeadrylaan; daarvandaan na die kruising van Head- 
inglylaan tot aan die einde dearvan; dan ’n reguit lyn in ’n 
oostelike rigting tot by die aansluiting van Westville- en Baydon- 
weg, en met Baydonweg langs tot in Harrisonweg; dan links 
tot in Springvaleweg en dan regs in Lawrencerylaan, links tot 
in Rockdalelaan, regs tot in Clevelandweg en links tot in 
Cochranelaan, regs tot in Franklaan tot by Essexterras en 
daarvandaan langs Essexterras tot in Nelsonweg; 

(ii) ocs en noord van die lyn wat langs die volgende paaie 
en riviere getrek word: 

Westboroughweg, Meerutweg en dan in ’n reguit lyn tot by 
en met inbegrip van die Indiér-universiteit, dan met Chilton- 
rylaan langs tot in Pitlocheryweg, regs in Aylesburylaan en dan 
met Marklewlaan langs tot in Aberfoyleweg en met Aber- 
foyleweg langs tot in Dunkeldweg. Van die kruising van 
Aberfoyleweg en Dunkeldweg af as ’n reguit lyn in ’n noord- 
westelike rigting tot by cie Allerrivier en dan Jangs hierdie 
rivier tot waar dit met die Umeenirivier saamvioei, en dan 
langs hierdie rivier af tot waar dit met die Umkombanerivier 
saamvloei en dan in ‘n reguit Iyn tot by die Katolicke 
Sendingstasie Inanda. 

(4) Geen werkgewer in, en niemand in diens in die Nywerheid, 
mag brood en/of banket op *n Sondag of enige nie-besteldag 
aflewer, verhandel, verkoop, lewer, wegmaak, corplaas, verwy- 
der, vervoer of aan enigeen oorhandig nie: Met dien verstande 
dat hierdie bepaling ’n werkgewer nie daarop gerestig maak om 
enige bedrag van die loon van sy werknemer af te trek ten 
opsigte van tyd wat die werknemer, op verscek van die werk- 
gewer, op ’n nie-besteldag nie gewerk het nie. 

(5) Geen werkgewer in, en niemand in diers in die Bak- en/of 
Banketnywerheid, mag voor 66h00 en na 18h00 op Maandag tot 
en met Saterdag brood en/of banket verhandel, verkoop, lewer of 
oorhandig nie. 
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- (6) For all ‘employees other than watchmen’ and those specified 
in subclause (1) of - this clause, . the ordinary “~hours of work, 
shall not exceed 46 hours in any one week of not more- than 
six working days dnd shall be subject.to the granting of a free 
period each week of not less than-24 consecutive hours, which 
period shall be clearly indicated in the wage register or such 
other record as may be authorised by the Divisional Inspector 

of Labour, Durban, and no work shall ofdinarily te pexformed 
during such period, nor shall any time worked during such period 
be taken into account in calculating, for the purposes of this 
paragraph, the number of hours worked by such employee. The 
ordinary daily hours of work of employees shall be cons ecutive 
except for an uninterrupted break for meals as set out in sub- 

. clause (7) and shall not: exceed— 

(a) in the case of an-establishment in which a six-day week is 
observed, eight hours in any day, unless the hours on one 
day do not exceed five, in which case the hours on the other 
days shall not exceed eight and a half on any day, if by such 
extensions the ordinary hours -of work do not exceed 46 in any 
week; 

(b) in the case. of an establishment in which a five-day week 
is observed, nine and.a quarter hours in. any day, 4f the ordin- 
ary hours of work do not exceed 46 in any week. 

(7) Meal -breaks—An employer shall not require or permit 
his employees other than van salesmien, van salesmen’s assistants, 
delivery employees, drivers and Grade UI employees employed 
in cooking rations, to work more than five hours continuously 
without an interval of not less than- one-hour. during which no 
work shall be performed and such interval shali not “be deemed 
to be part of the ordinary hours of work or overtime: Provided 
that—- 

(i) if such interval is for longer than one hour, any period 
in excess of- one and a quarter hours shall be deemed: to be 
ordinary hours of work; 

(ii) periods of work interrupted by an 2 interval of less. than 
one hour, except when an agreement by virtue of proviso (iv) 
applies, shall be deemed to be continuous; 

(iii) in the case of .van salesmen, van salesmen’s assistants, 
delivery employees, drivers and Grade Ul employees employed 
in cooking rations, intervals of less than one hour may be taken 
for meals; provided the aggregate is not less than one hour in 
a day; 

(iv) an’ employer may. agree with his employee to reduce 
the period of such meal interval to not léss than half an hour 
and, in that event and after the employer has lodged a state- 
ment of such agreement with the Secretary of the Council, the 
meal interval may be so reduced. ~ 

(8) Notwithstatiding the provision of subclauses (1) and (6) an 
employer may require or permit an employee to work overtime 
and. an employee if required to work overtime shall work such 
overtime for a total period of not more than 10 hours: in any 
one week, subject to any extension of these hours which may 
be allowed by the Council: Provided that no female employee 
shall be required or allowed to work— — ; ~ 

Ga between 18h00 and 06800; or’ 
(ii) after 13h00 on more than five days in any, one week: 

Provided further that no female employee shall be required or 
allowed to work overtime— 

(i) for more than two hours.on any day; - 
(4) on more than three consecutive days; 
(ii) on more than 60 days.in any year; 
(iv) after completion of her ordinary working hours on any 

shift for more than one hour; - . . 

unless her employer has— 

(a) given notice thereof to such employee before midday; 
and : . 

(b) provided such employee with an adequate meal before 
she has commenced overtime; or 

(c) paid such employee an allowance-of. not less than 20c 
in’ sufficient time to enable the employee to obtain a meal 
before the overtime is due to-commence. 

(9) Payment for overtime—An employer shall pay ‘his 
employee who works overtime at a rate of mot less than— 

(a) in the case of an employee, other than a casual employee, 
one and one-third times his hourly wage in respect.of each 
hour, or part of an hour in the aggregate of the overtime so 
worked on any day i in the week; 

(b) in the case of a casual employee, one and a third times 
the hourly wage: 

Provided that where, in any week; overtime calculated on a daily 
basis differs from overtime calclated on a weekly basis, the basis 
which gives the greater amount of overtime during the week shall 
ibe adopted,   

(6) Die gewone werkure van alle werknemers, uitgesonderd n 
wag en persone in subklousule (1) van hierdie klousule vermeld, 
mag hoogstens 46 wees in ’n bepaalde week’ van “hoogstens ses — 
werkdae, en ’n vry periode van minstens 24 agtereenvoigende ure 
moet elke week toegestaan, word. Hierdie vry :periodé moet. 

’ duidelik aangetoon word in die loonregister of ‘ander register - 
deur die Afdelingsinspekteur van Arbeid, Durban, goedgckeur. . 

een werk mag normaalweg gedurende so ’n periode gedoen -.. 
word nie, en werk gedurende so ’n periode gedoch, mag nie by 
die berekening van die werknemer se. getal werkure vir die: 
toepassing van hierdie ‘paragr raaf in ag geneem word. nie. Met 
uitsondering van ’n cnonderbroke eienspouse soos in subkiousule 
(7) vermeld, moet die gewone daaglikse werkure van werknemers 
aaneenlopend en hoogstens soos volg Wees: 

(a) in die geval van ’n bedryfsinrigting met ’n werksweek van 
ses dae, agt uur per dag, tensy die getal ure op een dag hoogstens - 
vyf is, in welke geval “die getal ure op die ander dae hoogstens | 
agt en ’n half per dag kan wees, solank die gewone werkure weens - 
sodanige verlenging nie meer as 46 per week is nie; © 

(b) -in die geval van ’n bedryfsinrigting met ’n werksweek van 
vyf dae, nege en ’n kwart wur per dag, solank die petal gewone 
werkure hoogstens 46 per week is. 

(7) Etenspouses—n Werkgewer mag nie van sy’ werknemers, 
uitgesonderd bestelwaverkoopmanne, bestelwaverkoopman se 
assistent, bestellers, drywers en werknemers graad IT] wat raht- 
soene kook, vereis of hulle toelaat om langer as vyf uur-aaneen. 
te werk sonder ’n pouse van minstens een uur waarin geen werk 
gecoen mag word nie, en sodanige pouse word nie geag deel 
van die gewone werkure of cortydure uit te maak nie: Met dien = 
verstande dat— 

(i) indien so ’n- pouse langer as een uur dunr, elke tydperk 
van meer as een en ’n kwart uur geag word gewone werkure 
te wees; 

(ii) werktye onderbreek’ deur ’n pouse van minder as een, 
uur geag word. aaneenlopend te wees,-tensy ’n -ooreenkoms 
kragtens voorbehoudsbepaling (iv) van toépassing is: 

(iti).in die geval van bestelwaverkoopmanne, ‘pestelwaver- 
kocpmanne se assistente, bestellers,. drywers en :werknemers 
graad [II wat rantsoene kook, pouses van minder as een. uur 

' vir etes afgestaan kan word, mits sodanige pouses altesaam 
minstens een uur op ’n dag beloop: 

(iv) ’n werkgewer met sy werknemer kan ooreenkom om die 
tydperk van sodanige etenspouse tot minstens ’n‘ halfuur te- 
verkort, en in so ’a geval kan die etenspouse aldus verkort 
word nadat die werkgewer ’n verklaring oor sodaniige ooreen- 
koms by die Sekretaris van die Raad ingedien het. _, 

(8) Ondanks subklousules (1) en (6), kan ’n werkgéwer van ‘2 
werknemer vereis of hom toclaat om oortyd te werk, en ‘n 
werknemer moet, indien daar van hom vereis word:.om oortyd ~ 
te werk, sodanige oortyd werk vir ’n totale tydperk van hoogstens 
10. vwur in ’n bepaalde week, behoudens enize verlenging van 
hierdie ure wat die Raad mag toelaat: Mét dien verstande dat. 
daar van geen vroulike werknemer vereis of sy nie toegelaat mag 
word om— : 

(i) tussen 18800 en 06h00 te werk nie; of 
(ii) na 13h00 op meer as vyf dae per week te werk nie: 

Voorts. met dien verstande dat daar van geen vroulike werk- 
nemer vereis of sy nie toegelaat mag word om—~ 

(i). meer as twee uur op ‘n dag; 
(ii) op meer as drie agtereenvolgende dae; : 
Gii) op meer as 60 dae in ’n jaar; : 
(iv) na voltooiing van haar gewone werkure op enige skof, 

langer as een uur : 

cortyd te werk nie, tensy haar werkgewer— 

(a) so ’n werknemer voor die middag daarvan kennis gepee 
het; en- 

(b) so ’n werknemer van ’n toereikendée ete voorsien het” 
voordat sy met die oortydy verk begin het; of 

(c) so ’n werknemer ’n toelae van minstens 20¢ betyds. betaal 
het om haar in staat te stel om ’n ete te verkry voordat die” 

- oortydwerk begin. 

(9) Betaling vir oortydwerk-—a Werk kgewer moet - ‘sy werk 
} nemer wat oortyd werk, minstens die volgende betaal: 

- (a) In die geval van ’n werknemer, uitgesonderd ’n los werk- 
nemer, een en ’n derde maal sy wurloon ten opsigte vari elke uur 
of ’n ‘gedeelte’ van ’n wur oortyd wat, altesaam op enige dag in - 
die week aldus géwerk is; 

(b) in. die geval van ’n los werknemer, een en 2 derde maal 
die wurloon: 

Met dien verstande dat wanneer daar in enige week ’n verskil 
is tussen oortydwerk bereken op ’n daaglikse “grondslag’ en oor- 
tydwerk bereken op ‘n weeklikse grondslag, die grondslag wat 
die grootste hoeveelheid oortyd gedurende die week Bees, aanvaar 
moet word, a a
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(10) Every employer shall appoint the man in charge of each 
shift to be responsible for the recording of hours of work of 
ali employees on shift. : 

(11) The provisions of this clause shall not apply to a watch- 
man, who shall work a six-day week, and in the event of a 
watchman being required to work a seven-day week, he shall 
be paid, in addition to his weekly wage which he would have 
received if he had not worked on the seventh day, an amount 
of not less than double a day’s pay for the work performed on the 
seventh day. 

(12) Savings-—The provisions of subclauses (6), (7) and (9) 
of this clause shail not apply to a foreman if and for so long 
as such foreman is in receipt of a regular wage at a rate of 
not less than R3 600 per annum. 

8. ANNUAL LEAVE, PUBLIC HOLIDAYS AND SUNDAYS 

(1) An employee shall be entitled to be granted and shall take, 
after each completed year of employment with the same 
employer— 

(a) in the case of a watchman, three consecutive weeks’ leave; 
(b) in the case of an employee who works more than six 

months per year on night shift or more than three monihs 
consecutively on night shift, three consecutive weeks’ leave; 

(c) in the case of every other employee, two consecutive 
weeks’ leave; 

and shall in respect of each week thereof be paid during the 
week immediately preceding the period of leave, an amount of not 
less than his weekly wage: Provided that an employee mentioned 
in paragraph (c) above who has completed three years con- 
tinuous employment with. the same employer shall be granted 
three consecutive weeks’ leave on full pay: Provided further that 
such employee shall have the right to exercise an option to 
waive one week of such leave and accept one week’s wages in 
lieu thereof: Provided further that an employer may require 
such employee to give three months’ notice, prior to the date on 
which such leave falls due, of his intention to exercise the 
option. , 

(2) Subject to the provisions of subclause (4) of this clause, 
_the leave to which an employee is entitled in terms of subclause 

(1) shall be granted at a time to be fixed by the employer, but not 
later than four months after the termination of the said period 
of 12 months of employment: Provided that, if an employee has 
agreed thereto, in writing, before the expiry of the said period of 
four months, his employer may grant such leave to him as from 
a date not later than two months after the expiry of the said 
period of four months. 

(3) No employee shall engage in any employment for gain 
during the period of his annual leave. 

(4) An employee who, in any one year of employment with 
the same employer, has completed one month’s employment and 
whose contract of employment terminates before the completion 
of such year of employment, shall, upon termination of employ- 
ment be paid by his employer— 

(a) in the case of an employee referred to in subclause (1) 
(a) and (b) above, in respect of each completed month of his 
employment not less than one-fourth of his weekly remunera- 
tion; 

(b) in the case of every other employee, in respect of each 
week of employment, an amount of not less than the weekly 
wage he was receiving, divided by 26. . 

(5) An employee who has become entitled to a period of leave 
in terms of subclause (1) and whose employment terminates 
before such leave has been granted, shall, upon termination of 
employment be paid as prescribed in subclause (1) of this clause. 

(6) An employer may set off against such period of leave any 
days of occasional leave granted on full pay to his employee at 
his employee’s request made in writing during the year of 
employment to which the period of annual leave relates. 

(7) (a) Where an employee, other than a watchman, is required 
or permitted to work on a Sunday, such employee shall be paid 
at a rate of not less than double his ordinary rate of pay in 
respect of the total period, including overtime, worked on such 
Sunday. 

(b) Where an employee is required or permitted to work 
during his free period, referred to in clause 7 (6), such employee 
shall be paid— 

(i) if he so works for a period not exceeding four hours, 
not Jess than the ordinary wage payable in respect of the 
period ordinarily worked by him on a weekday; or 

(ii) if he so works for a period exceeding four hours, not less 
than double his ordinary pay in respect of the total period 
worked during such free period or an amount which is not 
less than double the ordinary wage payable in respect of the 
period ordinarily worked by bim.on a weekday, whichever is 
the greater.   

(10) Elke werkgewer moet die man aan die hoof van elke skof 
verantwoordelik hou vir aantekening van die werkure van al die 
werknemers op daardie skof,. 

(11) Die bepalings van hierdie Mousule is nie van toepassing 
op ’n wag wat ses dae per week moet werk nie, en ingeval daar 
van ’n wag vereis word om sewe dae per week te werk, moet 
hy vir die werk wat hy op die sewende dag verrig, benewens 
sy weekloon wat hy sou cntvang het as hy nie op sodanige 
dag gewerk het nie, minstens dubbel sy dagloon betaal word. 

(12) Veorbehoudsbepaling—Subklousules (6), (7) en (9) van 
hierdie klousule is nie van toepassing op ’n voorman indien 
en solank sodanige voorman gereeld ’n loon van’ minstens 
R3 600 per jaar ontvang nie. 

8. JAARLIKSE VERLOF, CPENBARE VAKANSIEDAE EN 
SONDAE 

(1) Na elke voltooide jaar diens by dieselfde werkgewer is 
’n werknemer geregtig op verlof en sodanige verlof moet soos 
volg aan hom toegestaan word: 

(a) In die geval van ’n wag, drie agtereenvolgende weke; 
(b) in die geval van ’n werknemer wat meer as ses maande 

per jaar nagskof of langer as drie maande aaneen nagskof werk, 
drie agtereenvolgende weke; 

(c) in die geval van alle ander werknemers, twee agtereen- 
volgende weke; 

en hy moet sodanige verlof neem en moet vir elke week daar- 
van, gedurende die week onmiddellik véér die verloftydperk, 
minstens sy weeklikse loon betaal word: Met dien verstande dat 
’n werknemer in paragraaf (c) hierbo vermeld wat drie jaar 
ononderbroke diens by dieselfde werkgewer voltooi het, drie 
agtereenvoleende weke verlof met volle besoldiging moet 
ontvang: Voorts met dien verstande dat scdanige werknemer 
die reg het om ’n opsie uit te oefen om van een week van die 
verlof afstand te doen en een week se volle loon in plaas 
daarvan te ontvang: Voorts met dien verstande dat ’n werk- 
gewer van so ’n werknemer kan vereis om drie maande voor 
die datum waarop hy op sodanige verlof geregtig is, kennis 
te gee van sy voorneme om die opsie uit te oefen. 

(2) Behoudens subklousule (4) van hierdie kiousule, moet die 
verlof waarop °n werknemer ooreenkomstig subklousule (1) 
geregtig is, toegestaan word op ’n tyd wat die -werkgewer 
vasstel, maar wat nie later mag wees as vier maande na ver- 
stryking van gemeide tydperk van 12 maande diens nie: Met 
dien verstande dat, indien ‘n werknemer skriftelik daartoe inge- 
stem het v6ér die verstryking van gemelde tydperk van vier 
maande, sy werkgewer sodanige verlof aan hom kan veleen 
vanaf ’n datum hoogstens twee maande na verstryking van 
gemelde tydperk van vier maande. 

(3) Geen werknemer mag tydens sy jaarlikse verloftydperk 
werk vir vergoeding verrig nie. 

(4) ’n Werkgewer moet ’n werknemer wat in ’n bepaalde diens- 
jaar by dieselfde werkgewer een maand diens voltooi het, en wie 
se dienskontrak véér die voltooiing van sodanige diensjaar 
eindig, by diensbeéindiging soos volg betaal: 

(a) In die geval van ’n werknemer in subklousule (1) (a) en 
(b) hierbo vermeld, minstens een kwart van sy weeklikse besoldi- 
ging ten opsigte van elke maand diens wat hy voltooi het; 

(b) in die geval van alle ander werknemers, minstens die 
weeklikse lone wat hulle ontvang het, gedeel deur 26, ten opsigte 
van elke week diens. 

(5) *n Werknemer wat ooreenkomstig subklousule (1) op ’n 
vetloftvdperk geregtig geword het en wie se diens eindig véérdat 
dié verlof toegestaan is, moet by diensbetindiging betaal word 
soos voorgeskryf in subklousule (1) van hierdie klousule. 

(6) ’n.Werkgewer kan alle dae geleentheidsverlof wat of skrif- 
telike versoek van sy werknemer gedurende die tydperk van een 
jaar diens waarop die verloftydperk betrekking het, met volle 
besoldiging aan sy werknemer verleen is, van dié verloftydperk 
aftrek. 

(7) (a) Wanneer daar van ’n werknemer, uitgesonderd ’n wag, 
vereis of hy toegelaat word om op Sondag te werk, moet so 
°n werknemer minstens teen dubbel sy gewone loonskaal betaal 
word vir die totale tydperk, met inbegrip van oortydwerk, wat 
op dié Sondag gewerk is. 

(b) Wanneer van ’n werknemer vereis of hy toegelaat word 
om te werk gedurende sy vry periode in kKlousule 7 (6) vermeld, 
moet so ’n werknemer socs volg betaal word: 

(i) Indien hy vir ’n tydperk van hoogstens vier uur aldus 
werk, minstens die gewone loon betaalbaar vir die tydperk wat 
hy gewoonlik op ’n weekdag werk; of 

(ii) indien hy langer as vier uur aldus werk, minstens dubbel 
sy gewone betaling beiaalbaar vir die totale tydperk in sodanige 
vry periode gewerk of minstens dubbel die gewone loon betaal- 
baar vir die tydperk wat hy gewoonlik op ’n weekdag werk, 
naamlik die grooiste bedrag.  
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(8) (a) In addition to the annual leave prescribed in subclause 
(), an employee, other than a watchman, shall be. entitled to 
and be granted leave on Good Friday, Ascénsion Day, Day of 
the Covenant, Christmas Day, New Yeat’s Day and Republic Day 
and shall be paid i in respect thereof not less than his ordinary wage 
as if he had, on such day, worked his average ordinary hours of 
work for that day. 

(b) Whenever an employee, other than a watchman, works on 
Good Friday, Ascension Day, Day of the. Covenant, Christmas 
.Day, New Year’s Day or Republic Day, his employer shall pay 
thim in respect of the number of hours ordinarily worked by him 
on a weekday at a rate not less than his ordinary hourly wage 
for each hour worked, in addition to the wage to which he would 
have been entitled had he not so worked and for all overtime 
worked by him on such holiday, at a rate not less than double 
his ordinary hourly wage for each hour so worked. 

(c} An employer may require an employee, subject to his pay- 
ing the employee concerned ‘as prescribed in paragraph (b) 
hereof, to work on New Year’s Day, Good Friday, Ascension 
Day, Republic Day, Day of the Covenant or Christmas Day 
and may in that event grant the employee concerned a free day 
on full pay at ordinary rates on the day immediately preceding 
the day on which he was required to work: Provided that if the 
employee does nct work on the day he was required by the 
employer to work in terms hereof, he shall nevertheless be paid 
therefor as prescribed in paragraph (a) hereof, but the employee 
shall not be paid for the preceding day if he in fact did not work 
thereon. 

(4) An employer may require an employee to work on a non- 
delivery day and if such non-delivery day is a day other than the 
days referred to in paragraph (c) of this subclause, shall pay the 
employee concerned at ordinary rates and the employer may in 
that event grant ithe employee a free day at full pay at ordinary 
rates on the day immediately preceding such non-delivery day 
on which the employee is required to work: Provided that if an 
ermployee does not work on the non-delivery day as required by 
the employer, such employee shall not be paid for the non- 
delivery day nor for the preceding day if in fact he did not work 
on such preceding day. 

(9) Amounts payable in terms of the provisions of subclauses 
(7) and (8) shall be paid to the employee concerned not later 
than the pay-day next succeeding the period in respect of which 
such amounts become payable. 

(10) For the purposes of this clause— 

(a) the expression “the same employer” includes, in the case 
of a sale of business, the purchaser of the business for the 
period during which such purchaser continues to carry ¢ on the 
business in which the employee is employed; and 

(b) “employment” includes any period during which an 
employee—. 

(D is on leave in terms of subclause (1); or 

Gd is absent undergoing military training in pursuance of 
the Defence Act, 1957: Provided that an employee shail not 
be entitled to claim as employment more than four months of 
any one period of such training; 

Gii) is absent from work on the instruction or at the request 
of the employer; or 

(iv) is absent from work owing to illness for a period or 
periods amounting in the aggregate to not more than 30 days 
during any period of 12 months’ service; 

 (c) employment shall be deemed to commence from— 

G) the date on which the employee entered the employer’s 
service; or 

Gi} the date on which the employee last became entitled to 
leave on full pay, whichever is the later; 

(d) the period of leave shall not run concurrently with any 
period of sick leave in respect of which an employee is entitled 
to sick pay in terms of clause 13 nor with any period during 
which an employee is undergoing military training in pursuance 
of the Defence Act, 1957; 

(11) Saving —The provisions of subclauses (7) and (8) of this 
clause shall not apply to a foreman if and for so long as such 
foreman is in receipt of a regular wage at a rate of not less 
than R3 600 per annum. 

9. CERTIFICATE OF COMPETENCY 

(1) Whenever an employer or employee applies for a certificate 
of competency, he shall make such application through the 
Secretary of the Council,   

(8) (a) Benewens die jaarlikse verlof wat in’ subkiousule (1) 
voorgeskryf word, is ’n werknemer, uitgesonderd!’n wag, geregtig 
op verlof en moet hy verlof toegestaan word op Goeie .Vrydag, 
Hemelvaartsdag, Gelofiedag, Kersdag, Nuwejaarsdag en Repu- 
blickdag, en most hy vir sodanige dag minstens sy gewone loon 
betaal word asof hy op sodanige dag sy gemiddelde getal 
gewone werkure vir daardie dag gewerk het. 

(bo) Wanneer ’n werknemer, uitgesonderd ’n ‘wag, op Goeie 
Vrydag, Hemelvaartsdag, Geloftedag, Kersdag, Nuwejaarsdag of. 
Republiekdag werk, moet sy werkgewer hom ten opsigte van 
die getal ure wat hy gewoonlik op ’n weekdag werk, betaal teen 
minstens sy gewone wurloon vir elke uur gewerk, benewens die 
loon waarop hy geregtig sou gewees het indien hy nie aldus’ 
gewerk. het nie; en vir alle oortydwerk wat hy op sodanige 
vakansiedag verrig, moet hy minstens dubbel sy gewone uurloon 
betaal word vir elke wur aldus gewerk. . 

(c) *n Werkgewer kan van “n werknemer vereis om—amits 
hy die betrokke werknemer betaal soos in paragraaf (b) hierbo 
voorgeskryfi—op Nuwejaarsdag, Goeie Vrydag,; Hemelvaarts- 
dag, Republiekdag, Geloftedag of Kersdag te. werk, en in 
daardie geval kan hy die betrokke werknemer op die dag 
onmiddellik voor die dag waarop daar van hom vereis word 
om te werk, ’n diensvrye dag met volle besoldiging teen die 
gewone tarief toestaan: Met dien verstande dat indien die werk-- 
nemer nie werk op die dag waarop daar deur die werkgewer 
ingevolge hierdie paragraaf van hom vereis word om te werk 
nie, hy nogtans daarvoor betaal moet word soos in paragraat 
(a) hiervan voorgeskryf, maar dat: die werknemer nie vir die 
voorafgaande dag betaal moet word indien hy | inderdaad nie 
op daardie dag gewerk het nie. 

(d) ’n Werkgewer kan van ’n werknemer vereis om op ’n 
nie-besieldag te werk en indien so ’n nie-besteldag ’n ander dag 
is as die dae in paragraaf (c) van hierdie subklousule bedoel, 
moet hy die betrokke werknemer tcen die gewone tarief betaal 
en kan hy die werknemer in daardie geval op die dag onmiddellik 
voor so ’n nie-besteldag waarop daar van die werknemer vereis 
word. om te werk, ’n diensvrye dag met volie ‘betaling teen 
die gewone tarief toestaan: Met dien verstande dat, indien die 
werknemer. nie op dic nie-besteldag werk soos deur die werk- 
gewer vereis nie, sodanige werknemer nie vir die nie- besteldag 
en ook nie vir die voorafgaande dag betaal moet word nie 
indien hy inderdaad nie op sodanige vooraf fgaande dag gewerk 
het nie. 

(9) Bedrae wat ingevolge subklousules (7) en 8) betaalbaar 
is, moet voor of op die eersvolgende betaaldag na die tydperk 
ten opsigte waarvan sodanige besoldiging betaaibaar geword het, 
aan die betrokke werknemer betaal word. . 

(10) Vir die toepassing van hierdie klousule— 

(a) omvat dié uitdrukking “dieselide werkgewer”, in die 
geval van die verkoop van ’n sakeonderneming, die koper van 
die onderneming vir die tydperk waarin sodanige koper voort- 
gaan om die ‘onderneming te dryf waarin dié werknemer 
werksaam is; en. 

(b) omvat “diens” alle tydperke waarin ’n Wwerknermer— 

(i) kragtens subklousule (1) met verlof is; of 

(ii) afwesig is terwyl hy militére opleiding ingevolge die 
Verdedigingswet, 1957, ondergaan: Met dien verstande dat ’n 
werknemer nie daarop geregtig is om te eis dat meer as vier . 
maande in ’n bepaaide tydperk van sodanige opleiding ¢ as diens 
erken word nie; i 

Gii) op Jas of versoek van sy werkgewer van die werk vafwe- 
sig is; of . 

(iv) weens siekte vir ’n iydperk of tydperke ‘van altesaam 
hoogstens 30 dae gedurende ’n tydperk van 12 maande diens 
van die werk afwesig is; 

(c) word diens geag te begin vanaf— 

@) die datum waarop die werknemer by die werkgewer in 
diens getree het; of 

(ii) die datum waarop die werknemer leas op’ - verlof met 
volle betaling gerestis geword het, naeralik die jongste datum; 

(d) mag die verloftydperk nie saarmval nie met! ’n tydperk 
van sickteverlof waarvoor *n werknemer op siektebetaling 
Kragiens klousule 13 geregtig is of met ’n tydperk waarin ’n 
werknemer militére opleiding ingevolge die Verdedigingswet, 
1957, ondergaan. 

(11) Voorbehoudsbepaling. —Subklousules (7) en (8) van hier- 
die Kiousule is nie van toepassing op ’n voorman: indien™ en 
solank sodanige voorman gereeld ’n loon van minstens R3 600 - 
per jaar ontvang nie. 

9. VAARDIGHEIDSERTIFIKAAT 

(1) Wanneer ’n werkgewer of werknemer aansoek doen om 
a vaardigheidsertifikaat moet sodanige aansoek geskied deur 
bemiddeling van die Sekretaris van die Raad. .
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(2) A committee may be appointed by the Council, consisting 
of members of the Council, representing employers and employees 
in equal. numbers, which may conduct exathinations and make 
recommendations to the Council as to the issue of a certificate 
of competency to an applicant. 

(3) The Certificate of Competency shall be issued by the Coun- 
cil and signed by the Secretary in the form of Annexure B. 

10, PROHIBITION OF EMPLOYMENT IN CERTAIN CASES 

(1) No employer shall permit any employee to work for him 
during the existence of a contract of service between that 
employee and another employer, and no employee shall pexform 
work for two employers. 

(2) No person under the age of 15 years shall be employed 
in the Industry. 

11. CERTIFICATE OF SERVICE 

Every employer shall issue, free of charge, a certificate of 
service in the form of Annexure A to this Agreement, in respect 
of each employee leaving his service. 

12. TERMINATION OF CONTRACT OF EMPLOYMENT 

(1) An employer or employee, other than a casual employee, 
who desires to terminate the contract of employment, shall give— 

(a) during the first four weeks of employment, 24 hours’ 
notice; . . 

(b) one week’s notice after the first four weeks of employ- 
ment; . 

of his intention to terminate the contract, or an employer or an 
employee may terminate the contract without notice by paying 
the employee or paying or forfeiting to the employer in lieu 
of such notice not less than— 

- (i) in the case of 24 hours’ notice, the weekly wage which 
the employee was receiving at the date of such termination 
divided by six; : 

(ii) in the case of a weck’s notice, the weekly wage which 
the employee was receiving at the date of such termination: 

Provided that this shall not affect— 

@ the right of an employer or an employee to terminate a 
contract of employment without notice for any cause recog- 
nised by law as sufficient; 

Gi) any written agreement between the employer and his 
employee which provides for a period of notice of equal 
duration on both sides and for longer than one week; 

(iif) the operation of any forfeiture or penalties which by 
law may be applicable in respect of desertion by an employee. 

(2) When an agreement is entered into in terms of the second 
proviso to subclause (1), the payment in lieu of notice shall be 
proportionate to the period of notice agreed upon. . 

(3) The notice referred to in subclause (1) shall take effect 
from the day in which the notice was given and shall not 
tun concurrently with annual leave or sick leave or military 
training required in pursuance of the Defence Act, 1957. 

13. SICK LEAVE 

An employer shall grant to his employee, after three months’ 
employment with him and who is absent from work through 
sickness or accident not caused by his own misconduct, other 
than an accident compensable under the Workmen’s Compensa- 
tion Act, 1941— — . 

(a) in the case of an employee who works a six-day week, 
12 work-days; and 

(b) in the case of an employee who works a five-day week, 
10 work-days; and 

(c) in the case of a watchman who works a seven-day week, 
14 work-days; 

sick leave in the aggregate during any one year of employment 
with him and shall pay to him in respect of each day thereof 
an amount of not less than— 

(@) in the case of an employee who works a six-day week, 
one-sixth; and 

(ii) in the case of an employee who works a five-day week, 
one-fifth; and . . 

(iii) in the case of a watchman who works a seven-day week, 
one-seventh; , 

of the weekly wage which he was receiving immediately before 
the commencement of such leave: Provided that the employer 
may require the production of a certificate signed by a registered 
medical practitioner, or alternatively a duly signed hospital certi- 
ficate showing the nature and the duration of the employee’s 
illness in respect of each period of absence in excess of two 
days for which payment is claimed: Provided further, that- where, 
in any factory, there exists or may be established by virtue 
of an agreement between the employer and his employees or 
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(2) Die Raad kan ’n komitee aanwys wat bestaan uit lede van. 
die Raad en waarin. die. werkgewers en werknemers gelyktallig 
verteenwoordig is, wat eksamens kan afneem en aanbevelings by 
die Raad kan doen betreffende die uitreiking van ’n vaardig- 
heidsertifikaat aan ’n aansoeker. 

(3) Die vaardigheidsertifikaat word deur die Raad uitgereik en 
deur die Sekretaris onderteken, in die vorm van Aanhangsel B. 

10. VERBOD OP INDIE NSNEMING IN SEKERE GEVALLE 

(1) ’n Werkgewer mag nie ’n werknemer toelaat om vir hom 
te werk terwyl daar ’n dienskontrak tussen daardie werknemer en 
’n ander werkgewer bestaan nie, en geen werknemer mag Vir 
twee werkgewers werk nie. 

(2) Niemand wat jonger as 15 jaar is, mag in die Nywerheid 
in diens gencem word nie. 

11. DIENSSERTIFIKAAT 

Elke werkgewer moet ’n dienssertifikaat in die vorm van Aan- 
hangsel A van hierdie Coreenkoms gratis uitreik aan elke werk- 
nemer wat sy diens verlaat. 

12. BEEINDIGING VAN DIENSKONTRAK 

(1) ’n Werkgewer of ’n werknemer, uitgesonderd ’n los werk- 
nemer, wat die dienskontrak wil beéindig, moet— 

(a) gedurende die eerste vier weke diens, 24 uur; 
(b) na die eerste vier weke diens, een week 

kennis gee van sy voorneme om die kontrak te beéindig, of ‘n 
werkgewer of werknemer kan die kontrak sonder kennisgewing 
beéindig deur, in plaas van sodanige kennisgewing, minstens die 
volgende aan die werknemer te beiaal of van die werkgewer te 
betaal of te verbeur: : 

(i) in die geval van 24 uur kennisgewing, die weekloon wat 
die werknemer op die datum van sodanige beéindiging ontvang 
het, gedeel deur ses; 

(i) in die geval van ’n week kennisgewing, die weekloon wat 
die werknemer op die datum van sodanige beéindiging ontvang 
het: Met dien verstande dat die volgende nie hierdeur geraak 
word nie: 

@ Die reg van ’n werkgewer of werknemer om ’n dienskon- 
trak om ’n regsgeldige rede sonder kennisgewing te beéindig; 

(ii) ’n skriftelike ooreenkoms tussen die werkgewer en sy werk= 
nemer waarin daar voorsiening gemaak word vir ’n kennis- 
gewingstermyn wat vir beide partye ewe lank en langer as een 
week is; 

(iii) die werking van verbeurings of boetes wat regtens van 
toepassing is op ’n werknemer wat dros. 

(2) Wanneer ’n ooreenkoms kragtens. die tweede voorbehouds- 
bepaling van subklousule (1) aangegaan word, moet die betaling 
in plaas van kennisgewing eweredig wees aan die kennisgewing- 
termyn waaroor daar ooreengekom word. 

@) Die kennisgewing in subklousule (1) vermeld, tree in wer- 
king vanaf die dag waarop kennis gegee is en mag nie met jaar- 
likse verlof of siekteveriof of militére opleiding wat ingevolge 
die Verdedigingswet, 1957, vereis word, saamval nie. 

13. SIEKTEVERLOF 

(1) ’n Werkgewer moet aan sy werknemer wat, na drie maande 
diens by hom, van sy werk afwesig is weens siekte of ’n ongeluk 
wat nie deur sy eie wangedrag veroorsaak js nie, uitgesonderd 
*n ongeluk waarvoor skadeloosstelling kragtens die Ongevallewet, 
{941, betaalbaar is— 

(a2) in die geval van ’n werknemer wat ses dae per week 
werk, altesaam 12 werkdae; en 

(b) in die geval van ’n werknemer wat vyf dae per week 
werk, altesaam 10 werkdae; 

(c) in die geval van ’n wag wat sewe dae per week werk, 
altesaam 14 werkdae; 

siekteverlof toestaan gedurende ’n bepaalde diensjaar by hom en 
moet hom vir elke dag daarvan minstens— 

(i) in die geval van ’n werknemer wat ses dae per week 
werk, een sesde; en : 

(ii) in die geval van ’n werknemer wat vyf dae per week 
werk, een vyfde; en , 

(ii) in die geval van ’n wag wat sewe dae per week werk, 
een sewende; 

betaal van die weekloon wat hy onmiddellik voor die aanvang 
van sodanige verlof ontvang het: Met dien verstande dat die 
werkgewer kan vereis dat ’n sertifikaat wat deur ’n geregistreerde 
mediese praktisyn onderteken is, of andersins ’n behoorlik onder- 
tekende hospitaalsertifikaat wat die aard en duur van die werk- 
nemer se siekte aantoon, getoon meet word vir elke afwesig- 
heidstydperk van langer as twee dae waarvoor betaling geéis 
word: Voorts met dien. verstande dat, waar daar ingevolge ’n 
ooreenkoms tussen die werkgewer en sy werknemers. of tussen 
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patos betweeit an’ ‘employer ‘and: a‘ duly registered-tradg ‘union, .a ‘sick. 
- benefit or provident ‘fund: to which the--employer contributes: in 
respect. of ‘each of _his.‘employees’an amount ‘not less ‘than’ the 

- amount: paid “or payable. by each such. employee and out of 
which fund: an. employee ‘is, in case“of absence or absences. from 

- work on account of sickness or accident (other’ than -an* accident 
.compénsable under the ‘Workmen’s Compensation “Act, .1941), 
entitled to recive in the. aggregate in any one year not jess than 

.an amount equivalent to his full wages’for two weeks in respect 
.of such absence, in’ circumstances substantially not less favourable. 

-to the employee than this provision, the terms of this clause 
: shall not apply.°.- ~~ 

14: EXEMPTIONS  _ 

(1) The ‘Council may, subject to the provisions of section 51 
(3) of the Act, grant exemptions from any of the provisions of. 

' this Agreement for any good and sufficient reason... Ce 
' (2). The Council shall determine in respect of any person 
‘granted exemption, the conditions subject to which such exemp- | 
‘tions are grarited, and the period during which such exemption: 
shall operate: Provided: that. the Council-may withdraw any. 
exemption whether or not the. period for which such exemption 
was granted. has’ expired: Provided further that . one week’s 
notice, in-writing, has been given to the persori concerned. - -. 

(3) The: Secretary of: the Council shall issue to every person: 
granted exemption, a-licence signed by him setting out— : 

_» (a) the full name ‘ofthe person concerned; SO 

‘ . | .(b):the provisions ‘of. the Agreement from which exemption: 
is granted; - 9 ~ ao : : 

(c) conditions subject to which such exemption is granted;. |. 
and... Be, 

-.(d), the: period -during which the exemption: shall -operate; 

4) The Secretary of the Council shall, ve 

{ay number consecutively all licences issued; 

'(b) retain a copy of each licence issued, and forward.a copy: |: 
to:the Divisional Inspector, Department of Labour, Durban; 

- copy of, the licencesto the employer concerned. - 
" .(&) where. exemption ‘is granted to an. employee, ‘forward a‘ | 

-..- 15. EXPENSES OF THE COUNCIL 
_ For the - purposes of -meeting the expenses. of. the Council, 
each employer shall—. a 

(a) deduct from the earnings of all-his employees for whom 
. minimum wages ‘are: prescribed in this Agreement, an amount 

» of -4e per week; and ne . ee 

(b) add to the amount so deducted in terms of paragraph 
(a), a like -amount-and:forward the total amount deducted: 
and. the. total. amount. contributed .by the employer to the 
Secretary .of the Council not later than the 15th day of the 
month following the month in which the deductions. were 
made. . 

16. EXHIBITION OF AGREEMENT 
Every employer shall.affix and keep affixed a legible copy ‘of 

this Agreement..in.a--conspicuous place in his establishment 
where it.is readily accessible to all employees. oo : 

-17.. TRADE. UNION REPRESENTATIVES: ON THE 
/ COUNCIL ~ Co 

Every employer shall give to any of their employées who are~ 
representatives on the Council every reasonable facility to attend 
to their duties in connection with the work of the Council. 

18. INTERPRETATION OF AGREEMENT 

. (1) The Council shall be the body responsible for the adminis- . 
tration of this Agreement and may issue expressions of opinion 
not inconsistent with the provisions thereof for.the guidance of 
employers and employees. 

(2) Any dispute which may arise regarding the interpretation 
of any of the provisions of this Agreement shall be referred 
to the Council. , 

19. AGENTS a 
- (i). Fhe Council shall appoint one or-more. specified persons : 
as agents to assist in giving effect to the terms of this Agreement. - 

_ The agent shall have the right to—. . 

(a) enter, inspect.and examine any establishment at-any. time ‘| .. 
when he has..reasonable- cause. to believe that. any ‘person 
is employed therein; 7 . me te 

‘|. @) die tydperk waarvoor die vrystelling geldig:is, 
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-*n- werkgewer ‘ en“ ni -behoorlik' ‘péregistreerde ve 
eflige’ fabriek:\’n, siektebystand- “of voorsorgfonds ‘bestaar 

“stel- word: waartoe ‘die werkgeweér ten ‘opsigte van “elkeen-van™ y 
: werknemers -minstens~die-bedrag“bydra wat déur elke ‘sodanige 

    

. werknemer betaal word ‘of: betaalbaar is en waaruit *n werkne- 
mer-in-geval van afwesigheid .of -afwesizhede van’ werk’ weens- 

» Siekte ‘of *n ongeluk : (uitgesonderd ’n ongeluk’ waarvoor daar 
-ingevolge die Ongevallewet, 1941, skadeloosstelling betaalbaar is)” 
gcregtig is om in ’n bepaalde jaar ’h totale bedrag: wai minstens 
gelyk is aan ‘sy-volle loon vir twee weke, ten opsigte van sodanige 
afwesigheid ‘te ontvang onder omstandighede wat vir die werk- 

-femer wesenlik nie minder. gunstig. as hierdie ibepaling is nie; 
‘hierdie klousule nie van toepassing is nie. © re oe 

: 
it 

14. VRYSTELLINGS 
(1) Behoudens artikel 51 (3) van die Wet, kah die Raad- om 

‘n -afdoendé rede. vrystelling van enigeen van die bepalings 
van hierdie Ooreenkoms verleen. oo i _- . 

(2) Die,Raad moet ten opsigte van enigeen aan wie vrystelling 
verleen word, die voorwaardes bepaal waarop sodanige vrystelling ~ 
verleen worden die tydperk waarvoor ‘sodanigé ivrystelling gel- 
dig is: Met dien -verstande dat die Raad enigé 'vrystelling ‘kan 

. intrek, -afgesien daarvan of die.tydperk waatvoor sodanige vry- ~ 
. Stelling verleen is, verstryk het of nie: Voorts met dien. verstande 
dat die betrokke persoon een week -vooraf skriftelik daarvan in 

_-kennis. gestel is. - : ae : aan ee 
(3) Die -Sekretaris van die Raad’ moet aan elkeen aan wie 

-vrystelling verleen word, ’n sertifikaat-uitreik wat hy onderteken - 
het en waarin die volgende gemeld word: © ; me 

' (a) Die volle naam van die betrokke persoon; |” a . 
(b) die-bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; ee Ty 
« {c). die. voorwaardes .waarop -sodanige vrystelling;-verleen word; - .. . en: . - - ~ i “ . . . 

     - (4) Die Sekretaris van die Raad moet—~ ook 
(a) alle sertifikate wat uitgereik word, in-volgorde nommer; 

. + (b).’n kopie bewaar van elke sertifikaat wat ‘uitgereik word 
. en ’n. kopie aan die. Afdelingsinspekteur, “Departement van” 

» Arbeid, Durban, stuur; tte rr Do 
(c) waar vrystelling aan.’n werknemer verleen word, ’n :kopie 

van die sertifikaat aan die betrokke werkgewer stuur. 7 

  

. 4 
- 15, ONKOSTE VAN DIE RAAD | 

Ten einde die Raad se -onkosté te bestry,- moet elke werk-- 
-gewer— : , my oe se 

(a) 4c per week aftrek van die verdienste van al sy werk- 
“nemers vir wie-in hierdie Ootéenkoms ’n minimuin loon voor- + . 

_ geskryf word; en mo i oo 
(b) by die bedrag wat aldus ingevolge paragraaf (a) afgetrek 

word, ’n gelyke bedrag voeg en die totale bedrag laftrek en die 
totale bedrag deur die werkgewer bygedra voor of op die 15de 
dag van die maand wat volg op die maand waarin die aftrek-. 
kings. gemaak is aan die Sekretaris van die Raad stuur. 

“16, VERTONING VAN OOREENKOMS | 
. Alle werkgewers moet ’n Jeesbare eksemplaar van ‘hierdie Oor- 
eenkoms opplak en opgeplak hou op ’n opvallende; plek in hul 
bedryfsinrigtings, wat vir alle werknemers geredelik toeganklik 
is. : SO ! 1 : 

17. VERTEENWOORDIGERS VAN VAKVERENIGINGS IN- 
, DIE RAAD ' : 

Alle werkgewers moet aan hul werknemers wat verteenwoordi- 
-gers'in die Raad is, alle redelike fasiliteite verleen om hul pligte 
in verband met die werk van die Raad_na te kom. i - 

: . . \ 

18, UITLEG VAN OOREENKOMS | L 

(1) Die Raad is die liggaam wat vir die administrasic van hier- 
die GCoreenkoms verantwoordelik -is en kan vir die ‘leiding van 
werkgewers en werknemers menings uiter wat nie met die bepa- 
lings hiervan onbestaanbaar is nie. : : . 

(2) Enige geskil wat ontstaan in verband met die; uitleg van. 
enige van die bepalings van hierdie Ooreenkoms-moet na.-die 
Raad verwys word. * . : i : 

. tos t 

. 19. AGENTE _- eo 

(1) -Die Raad moet een of meer aangewese persone as agente 
aanstel_ om. te. help.om uitvoering aan die bepalings. van hierdie 
Ooreenkoms te gee. : oo oS i . 

Die agent het die reg om— en 

_ (a). te. eniger tyd.’n. bedryfsinrigting te -betree, te inspekteer ‘en. 
- te ondersoek. indien hy redelike gronde het .om. te. verthoed - 

dat iemand daarin‘werksaam‘is; —~ -- tS ee 
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(b) orally examine either alone or in the presence of any 
other person as he thinks fit, with respect to matters relating 
to this Agreement, every employee whom he finds in or about 
the premises or place, and require such employee to answer 
the questions put; 

(c) require the production by an employer of any notice, 
book, list or document which is by this Agreement required to 
be kept, exhibited or made, and inspect, examine and copy 
the same; 

(d) require the production of, inspect, examine and copy all 
records of time worked, paysheets, books or documents 
wherein an account is kept of time worked or actual wages 
or rates, whether by piece or not, paid to any employee whose 
remuneration is fixed by this Agreement. 

(2) The agent, when entering, inspecting or examining any 
such place, may take with him an interpreter. 

(3) Every eraployer and employee upon whom the provisions 
of this Agreement are binding shall grant to the agent all the 
facilities referred to above. 

20. UNIFORMS 

An employer shali supply, maintain and keep in good and 
clean condition, free of charge, any uniform, overall or protec- 
tive clothing to van salesmen, van salesmen’s assistants or to 
any employee which by law or regulation he may be compelled 
to provide for his employee, and such uniform, overall or protec- 
tive clothing shall remiain the property of the employer. 

21. NOTICE 

Every employer conveying bread and/or confectionery shall 
prominently display on all vehicles, including bicycles and tricycles 
used for that purpose, his full name. 

22. TRADE UNION SUBSCRIPTIONS 

The subscription payable to the trade union, deducted in 
accordance with the provisions of clause 5 (5) (f), shall be 
forwarded by each employer to the secretary of the trade union 
not later than the 10th day of each month, together with a list 
showing the names of the employees and the total amount 
collected. : 

Signed for and on behalf of the parties at Durban on this 
19th day of November 1975. 

F. W. H. STAFFORD, Chairman of the Council. 

O. L. SYLVESTER, Vice-Chairman of the Council. 

N. M. W. VERMEULEN, Secretary of the Council. 

. ANNEXURE A 

. No. of certificate... cee 

CERTIFICATE OF SERVICE 

Cssued in terms of.clause 12 of the Industrial Council Agreement 
published under Government NOtice.... cc eccccsccssssssceeteeseereneneses , dated 9 

    

      

   

Name of industry 
Name and address of frre... ccececccsescessescsecscescesssesecnsssscsavssvescaceacensersnes 

T hereby certify that the undermentioned person was employed by 
me and that the particulars detailed hereunder are correct: 

(1) Full name of employee............ 
(2) Address.. 

(6) Rate of wages due at the date of leaving. 
(7) Date of entering my service.................. tens 
(8) Date of leaving My SCLVICC...... ec cceecccesessssescesssscesseecesseecscscsessscssseeces 
(9) Number of certificate issued by previous employer was: 

Dated at... 
THIS oo ces ececsesssseseseeesseeeteeeees 

  

Signature of employer 

N.B.—Duplicate copy of this certificate must be retained by 
employer. 

ANNEXURE B 

CERTIFICATE OF COMPETENCY 

This is to certify that the Industrial Council for the Baking and/or 
Confectionery Industry is of the opinion that... eee 
employed Dy... cece eeeceteeeeteereneees s fully competent 
to undertake the duties of... 

   

  

Secretary   

(b) elke werknemer wat hy op of in die omgewing van dié 
perseel of plek vind, na goedvinding of alleen Of in die teen 
woordigheid van iemand anders mondeling in verband met 
sake wat op hierdie Ooreenkoms betrekking het, te ondervra; 
en hy kan van sodanige werknemer vereis om die gestelde vrae 
te beantwoord; 

(c) van ’n werkgewer te vereis om enige kennisgewing, boek, 
lys of dokument voor te 16 wat ingevolge hierdie Ooreenkoms 
gehou, vertoon of opgestel moet word, en cm dit te inspekteer, 
te ondersoek en ’n afskrif daarvan fe maak; 

(d) te vereis dat alle registers’ van tye gewerk, betaalstate, 
boeke of dokumente waarin boekgehou word van tyd gewerk 
of die werklike besoldiging of lone, hetsy vir stukwerk of ander- 
sins, wat betaal is aan *n werknemer wie se besoldiging in 
hierdie Ooreenkoms vasgestel word, getoon word, en om dit 
te inspekteer, te ondersoek en ’n afskrif daarvan te maak. 

(2) Die agent kan ’n tolk saam met hom neem wanneer hy 
sodanige plek betree, inspekteer of ondersock. 

(3) Alle werkgewers en werknemers vir wie hierdie Ooreen- 
koms bindend is, moet al die fasiliteite hicrbo vermeld, aan die 
agent verleen. 

20. UNIFORMS 

*n Werkgewer moet alle uniforms, oorpakke of beskermendé 
klere wat hy regtens of ingevolge ’n regulasie verplig is om aan 
sy werknemer te verskaf, gratis aan bestelwaverkoopmanne, 
bestelwaverkoopmanne se assistente of enige werknemer verskaf, 
en dit in *n goeie en skoon toestand hou, en sodanige uniform, 
oorpak of beskermende klere bly die eiendom van die werk- 
gewer. 

21, KENNISGEWING 

Eike werkgewer wat brood en/of banket vervoer, moet sy volle 
naam opvallend vertoon op alle voertuie, met inbegrip van fietse 
en driewiele, wat vir dié doel gebruik word. 

22. LEDEGELD VIR VAKVERENIGING 

Elke werkgewer moet die Jedegeld wat aan die vakvereniging 
betaalbaar is en ooreenkomstig klousule 5 (5) (f) afgetrek word, 
voor of op die 10de van elke maand aan die sekretaris van die 
vakvereniging stuur saam met ’n lys van die name van die’ 
werknemers en die totale bedrag wat ingevorder is. 

Namens die partye op hede die 19de dag van November 1975 
in Durban onderteken. 

F, W. H. STAFFORD, Voorsitter van die Raad. 

O. L. SYLVESTER, Ondervoorsitter van die Raad. 

N. M. W. VERMEULEN, Sekretaris van die Raad. 

AANHANGSEL A 

No. van sertifikaat......ccee eee 

DIENSSERTIFIK AAT 

(Uitgereik kragtens klousule 12 van die NywerheidsraadooreenkomS 
gepubliseer by Goewermentskennisgewing NO. eseceeeseeeceeeeereees van 

    

Naam van Nywerheid........ 
Naam en adres van firma... ccscccsesceessecsescseccscsesssenessueesesecsevevssstese 

Ek sertifiseer hierby dat ondergenoemde persoon by my in diens 
was en dat die besonderhede hieronder aangegee korrek is. 

(1) Volle naam van werkmemet........ccceeccseceesessescsesssseeseesessteseeneseeess 
Q2) AdiOS ooo ceccssteeeetesenseeeeee 
(3) Geslag...... 
(4) Ouderdom...... 
(5) Beroep 
(6) Loon betaalbaar op uitdienstredingsdatum 
(7) Datum yan indienstreding by my................. 
(8) Datum van uitdienstreding by my.. veeseseeee 
(9) Noramer van die sertifikaat deur die vorige werkgewer uit- 

GOTO. eee ceecesencscecccescseecesccesessesescecacseeausessessescseseacesessesesesesesenscseee 

Op hede die.. 
TOs esseereveaveeneoee 

  

   
    

  

    ng van werkgewer 

L.W.—Die werkgewer moet ’n kopie van hierdie sertifikaat hou. 

AANHANGSEL 8B 

VAARDIGHEIDSERTIFIKAAT 

Hierby word gesertifiscer dat die Nywerheidsraad vir die Bak- en/of 
Banketnywerheid van mening is dato... cece eetereeeteeeeaeee 
Wat DY ccc ccccectecneceteessseenetaeee in diens is, ten volle bevoeg is 
om die pligte Van (Nowe te Onderneem. 

Datum... .cscesssscsecsseseceseeeseanen: - Sekretaris 
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Nos R. 756 ~ 

- INDUSTRIAL CONCILIATION ACT, 1956- 

BAKING AND/OR CONFECTIONERY INDUSTRY 
. (DURBAN AND DISTRICTS) 

~ CANCELLATION OF GOVERNMENT NOTICE 

I, Stephanus Petrus Botha, Minister of Labour, hereby, 
in terms of section 48 (5) of the Industrial Conciliation 
Act, 1956, cancel Government Notice R. 169 of 6 February 
1976 with effect.from the second Monday after thé date 

“of publication of this notice. ; 

S. P, BOTHA, Minister of Labour. 

  

No. R.-757 7 May 1976 
FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941 . 

BAKING AND/OR CONFECTIONERY INDUSTRY 
(DURBAN. AND DISTRICTS) 

- I, Stephanus Petrus Botha, Minister of Labour, hereby, 
in terms of section 22 (1) of the Factories, Machinery 
and Building Work Act, 1941, declare the provisions of 
the Agreement and notice relating-to the Baking and/or 
Confectionery Industry, published under Government 
Notice R. 755 of 7 May 1976, to be, on the whole, not. 
less favourable to the employees whose hours of work and 
remuneration in respect of overtime, public holidays and 
work on Sundays and public holidays are regulated there- 
by, than the relative provisions of the said Act. 

S. P. BOTHA, Minister of Labour. 

7. May 1976 

  

No. R. 756 | 7 Mei 1976 
WET OP. NYWERHEIDSVERSOENING, 1956. 

BAK- EN/OF BANKETNY WERHEID (DURBAN . 
EN DISTRIKTE) : oF 

.INTREKKING VAN GOEWERMENTS- 
KENNISGEWING : 

Ek, Stephanus Petrus Botha, Minister van ‘Arbeid, trek 
hierby, kragtens artikel 48 (5) van die Wet op ‘Nywerheids- 
versoening, 1956, Goewermentskennisgewing | .R, 169 van 
6 Februarie 1976 in met ingang van die tweede Maandag 
na die datum: van publikasie van hierdie. Kennisgewing. 

5. P. BOTHA, Minister van Arbeid. 

  

No. R. 757 7 Mei 1996 
WET OP FABRIEKE, MASI INERIE EN V BOUWERK, 

1941 - 

BAK- EN/OF BANKETNYWERHEID (DURBAN EN oO 
DISTRIKTE) 

Ek, Stephanus Petrus Botha, Minister van Arbeid, 
verklaar hierby, kragtens artikel 22 (1) van die. Wet op 
Fabrieke, Masjinerie en Bouwerk, 1941, dat die bepalings — 
van die Ooreenkoms en kennisgewing in verband met die 
Bak- en/of Banketnywerheid, gepubliseer by Goewer- 
mentskennisgewing R. 755 van 7 Mei 1976, oor die alge- 
meen vir werknemers wie se werkure en besoldiging ten. 
opsigie van oortydwerk, openbare feesdae en werk op 
Sondae en openbare feesdae daarby gereél word, nié. 
minder gunstig is nie as die desbetreffende bepalings van 
genoemde Wet. . oot, 

S. P. BOTHA, Minister van Arbeid. 

  

  

THE FLOWERING PLANTS OF 
AFRICA 

This publication is issued as an illustrated serial, 
much on the same lines as Curtis’s Botanical Magazine, 
and for imitating which no apology need be tendered, 

The desire and object of the promotors of the 
publication will be achieved if it stimulates further 
interest in the study and cultivation of our indigenous 

plants. . 

‘The illustrations are prepared mainly by the artists 
at the Botanical Research Institute, and the Editor is 
pleased to receive living plants of general interest or of 
economic value for illustration. 

  
Each part contains 10 plates and costs R1, 50 per 

part. Two, three or four parts may be published 
annually, depending on the availability of illustrations 
A volume consists of four parts, From Volume 27, the 
price per volume is: Cloth ‘binding, R10; morocco 
binding, R14... LY 

Obtainable from the Director, Division of Agricul- 
_ tural Information, Private Bag X144, Pretoria, 
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Wante inrigtings ... 

leer gebind RIA, .   

DIE BLOMPLANTE VAN 
AFRIKA 

Hierdie publikasie word uitgegee as “n geillustreerde 
teeks, baie na die aard van Curtis se “Botanical 
Magazine”, Die doel van die werk is om die skoonheid © 
en variasie van vorm van die flora van Afrika aan die 
leser bekend te stel, om belangstelling in die studie en - 
kweek van die inheemse plante op te wek, en om. 
plantkunde in die algemeen te bevorder, 

  

Die meeste van die illustrasies word deur kunstenaars 
van die Navorsingsinstituut vir Plantkunde gemaak, dog 
die redakteur verwelkom geskikte bydraes van ’*n 
wetenskaplike en kunsstandaard afkomstig van ‘ver- 

    

    
Onder huidige omstandighede word twee dele van die _ 

werk gelyktydig gepubliseer, maar met onreélmatige 
tussenpose; elke deel bevat tien kleurplate, Intekengeld © ¢ 
bedra R1,50 per deel: Vier dele per band. Vanaf band 
27 is die prys per b band in linne gebind R10; in morocco- 

     

  

“Verkrygbaar van die Direkteur, Afdeling I Land’ 
inligting, Privaatsalc X144, Pretoria, :     ~ Peeper > > OSeper PPOSE SSS
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MILITARIA 
Militaria is a military-historical journal published quarterly by the 

Documentation Service of the South African Defence Force. 

This illustrated journal contains articles on subjects as: 

The Anglo Boer War and early South African military history. 

South Africa’s participation in the two World Wars. 

Unit histories. 

The growth and development of the South African Defence Force. 

Source publication and book reviews of important military publications 
are included in most issues. 

To date 23 editions of Militaria have been published. 

Current copies of Militaria may be obtained from The Government 

Printer, Private Bag X85, Pretoria, 0001, at R1 (overseas R1,25) per copy. 

Copies of most back editions are still available. 
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MILITARIA 

Militaria is ’n militér-historiese tydskrif wat deur die Dokumentasiediens 

van die Suid-Afrikaanse Weermag op ’n kwartaalbasis uitgegee word. 

Hierdie geillustreerde tydskrif bevat artikels oor Oa: 

Die Anglo-Boereoorlog en vroeére Suid-Afrikaanse militére geskiedenis. 

Suid-Afrikaanse deelname aan beide Weéreldoorlos. 

Eenheidsgeskiedenisse. 

Die groei en ontwikkeling van die Suid-Afrikaanse Weermag, 

Bronnepublikasies en besprekings van militér belangrike boeke word 

in die meeste nommers ingesluit. 

Daar het reeds 23 uitgawes van Militaria verskyn. 

Huidige nommers van Militaria kan by Die Staatsdrukker, Privaatsak 

X85, Pretoria, 0001, teen RI (buitelands R1,25) per eksemplaar gekoop word. 

Die meerderheid vorige nommers is nog beskikbaar.   o coe eed tn + wad eee 
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