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DEPARTMENT OF LABOUR
No. R. 1012 18 June 1976
INDUSTRIAL CONCILIATION ACT, 1956

LEATHER INDUSTRY, REPUBLIC OF SOUTH
AFRICA.—FOOTWEAR SECTION

I, Stephanus Petrus Botha, Minister of Labour,
hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Footwear Section of the
Leather Industry shall be binding, with effect from
1 July 1976 and for the period ending 30 June 1977,
upon the employers’ organisations and the trade unions
which entered into the Agreement and upon the
employers and employees who are members of the said
organisations or unions;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisiouns of the Agreement, excluding
those contained in clauses 2 (1), 3, 15, 19 and 20 (1)
and (2) of Part I, shall be binding with effect from
1 July 1976 and for the period ending 30 June 1977
upon all employers and employees other than those
referred to in paragraph (a) of this notice, who are
engaged or employed in the said Industry in the
Republic of South Africa; and

(¢) in terms of section 48 (3) (a) of the said Act,
declare that in the Republic of South Africa and with
effect from 1 July 1976 and for the period ending
30 June 1977, the provisions of the Agreement, excluding
those contained in clauses 2 (1), 3, 4 (3) (e), 15, 19
and 20 of Part I, shall mutatis mutandis be binding
upon all Bantu employed in the said Industry by the
employers upon whom any of the said provisions are
binding in respect of employees and upon those
employers in respect of Bantu in their employ.

S. P. BOTHA, Minister c¢f Labour.
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DEPARTEMENT VAN ARBEID
No. R. 1012 18 Junie 1976
WET OP NYWERHEIDSVERSOENING, 1956

LEERNYWERHEID, REPUBLIEK VAN SUID-
AFRIKA —SKOEISELSEKSIE

Ek, Stephanus Petrus Botha, Minister van Arbeid,
verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn en
op die Skoeiselseksie van die Leernywerheid betrekking
het, met ingang van 1 Julic 1976 en vir die tydperk
wat op 30 Junie 1977 eindig, bindend is vir die werk-
gewersorganisasies en vakverenigings wat die Qoreen-
koms aangegaan het en vir dic werkgewers en werk-
nemers wat lede van genoemde organisasies of
verenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Ooreenkoms, uitgesonderd
dié vervat in klousules 2 (1), 3, 15, 19 en 20 (1) en (2)
van Deecl 1, met ingang van 1 Julie 1976 en vir die
tydperk wat op 30 Junie 1977 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf (a) van hierdie kennisgewing, wat betrokke
is by of in diens is in genoemde Nywerheid in die
Republick van Suid-Afrika; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van die Ooreenkoms, uitgesonderd dié
vervat in klousules 2 (1), 3, 4 (3) (e), 15, 19 en 20 van
Deel I, met ingang van | Julie 1976 en vir die tydperk
wat op 30 Junie 1977 eindig, in die Republieck van
Suid-Afrika mutatis mutandis bindend is vir alle Bantoes
in diens in genoemde Nywerheid by dié werkgewers
vir wie enigeen van genoemde bepalings ten opsigte
van werknemers bindend is vir daardie werkgewers ten
opsigte van Bantoes in hui diens.

S. P. BOTHA, Minister van Arbeid.
5163—1
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SCHEDULE

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

(a) Midland and Border Leather Industry Manufacturers’
Association;

(b) Cape Western and North Western Leather Industries
Emplovers’ Association;

(c) Transvaal Fooiwear, Trades
Association;

(d) Natal Footwear,
facturers’ Association;

(e) The Southern Cape Leather Industries -Association

(hereinafter referred to as the “employers” or the “employers’
organisations™), of the one part, and the

() National Union of Leather Workers; and

(g) Transvaal Leather and Allied Trades Industrial Union
(hereinafter referred to as the “employees” or the “trade unions”),
of the other part,

being parties to the National Industrial Council of the Leather
Industry of South Africa.

Tanning and Leather

Tanning and General Leather Manu-

PARTI

GENERAL PROVISIONS APPLICABLE TO THE FOOT-
WEAR SECTION OF THE LEATHER INDUSTRY

1. DEFINITIONS

All expressions used in the Agreement which are defined in the
Industrial Conciliation Act, 1956, shall have the same meaning
as in that Act; any reference to an Act shall inciude any amend-
ments of such Act, and unless the contrary intention appears,
words importing the masculine gender shall include females;
further, unless inconsistent with the context—

“Act” means the Industrial Conciliation Act, 1956;

“adult” means any employee of the age of 21 years or over;

“basic wage”’—see “‘wage”’;

“boiler attendant” means an employee who is aCth“ly employed
on maintaining steam pressure and water content in any boiler
and who may also be employed on the making and/or maintaining
of fires;

“conditional bonus scheme” means any scheme whereby an
emplovee is entitled to bonuses dependent on set conditions;

“Council” means the National Industrial Council of the Leather
Industry of South Africa, registered or deemed to be registered
under the Act;

“despatch clerk” means an employee who is responsible for
receiving goods into or from a store or warehouse, or from
departments, for despatch or delivery and who is responsible
for the packing and/or assembling of such goods, the checking
of packages and the mass measuring, marking or addressing
thereof;

“District Committee” means a committee established in accord-
ance with the Constitution of the Council for the administration
of this Agreement in a particular area;

“driver of a motor vehicle” means an employee engaged in
driving 2 motor vehicle for the purpose of transporting personnel
or goods and who on delivery of goods may accept payment
therefor;

“establishment” means any place in which any operations in
connection with the Industry are carried on;

“Executive Committee” means the Executive Committee of the
Council appointed in terms of its Constitution;

“experience’’—

(a) means the total period or periods of employment
whether prior or subsequent to the date on which this Agree-
ment came into operation which an employee has had in the
department in which he was employed, irrespective of the
operations in that department on which he had been employed;
employment in any class in any department in the leather
footwear division of the Footwear Section shall count as
employment in any corresponding class in any other depart-
ment of the leather footwear division: Provided that where an
employee is transferred from one -department to a different
class in another department of the leather footwear division,
the District Committee shall specify the wage in accordance
with the period or periods of employment the employee
concerned has had in the leather footwear division of the
Industry:

(b) includes the annual leave period provided for in clause 9
of -this. Part. plus up to four months of any period of military
training which an employee may undergo during any one year

BYLAE

NASIONALE NYWERHEIDSRAAD VIR DIE
LEERNYWERHEID VAN SUID-AFRIKA

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening,
en aangegaan tussen die—
(a) Midland and Border Leather Industry Manufacturers’
Association;
(b) Cape Western and North Western Leather Industnes
Employers’ Association;
(c) Transvaal Footwear
Association;
(d) Natal Footwear Tanning and General Leather Manu-
facturers’ Association;
(e) The Southern Cape Leather Industries Association
(hierna die “werkgewers” of “werkgewersorganisasies” genoem),
aan die een kant, en die
(f) National Union of Leather Workers; en
(g) Transvaal Leather and Allied Trades Industrial Union
(hierna die “werknemers” of “vakverenigings” genoem), aan die
ander kant,

1956, gesluit deur

Tanning and Leather Trades

wat die partye is by die Nasionale Nywerheidsraad vir die Leer-
nywerheid van Suid-Afrika.

DEEL 1

ALGEMENE BEPALINGS VAN TCEPASSING OP DIE
SKOEISELAFDELING VAN DIE LEERNYWERHEID

1. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, omskryf word, het dieselfde
betekenis as in daardie Wet; waar daar van 'n wet melding gemaak
word, omvat dit ook alie wysigings van sodanige wet, en tensy die
teenoorgestelde bedoeling blyk, omvat woorde wat die manlike
geslag aandui, ook vroue; voorts, tensy onbestaanbaar met die
samehang, beteken—

“Wet” die Wet op Nywerheidsversoening, 1956;

“volwassene” ’n werknemer wat 21 jaar oud of ouer is;
< ‘s ]
basiese loon”—kyk “loon”;

“ketelbediener” 'n werknemer wat aktief werksaam is in ver-
band met die instandhouding van die stoomdruk en waterinhoud
van ’n stoomketel en wat ook vure kan maak en/of in stand hou;

“yoorwaardelike bonusskema” enige skema waarby ’n werk-
nemer geregtig is op bonusse wat van vooropgestelde voorwaardes
afhanklik is;

“Raad” die Nasionale Nywerheidsraad vir die Leernywerheid
van Suid-Afrika, wat ingevolge die Wet geregistreer is of geag
word geregistreer te wees;

“versendingsklerk” ’n werknemer wat verantwoordelik is vir die
ontvangs van goedere in of uit 'n magasyn of pakhuis of van
afdelings of vir versending of aflewering, en wat verantwoordelik
is vir die verpakking en/of bymekaarmaak van sodanige goedere
en die nagaan, massameet, merk of adresseer van pakke;

“distrikskomitee” ’n komitee wat ooreenkomstig die konstitusie
van die Raad, aangestel is vir die administrasie van hierdie
Ooreenkoms in ’n bepaalde gebied;

“motorvoertuigdrywer” ’n werknemer wat ’n motorvoertuig
dryf om personeel of goedere te vervoer en wat by die aflewering
van goedere betaling daarvoor mag ontvang;

“bedryfsinrigting” enige plek waarin werksaamhede in verband
met die Nywerheid verrig word;

“Uitvoerende Komitee” die Uitvoerende Komitee van die Raad
wat ooreenkomstig sy konstitusie aangestel is;

“ondervinding”—

(a) die totale tydperk of tydperke diens, hetsy voor of na die
datum van inwerkingtreding van hierdie Qoreenkoms, wat ’n
werknemer gehad het in die afdeling waarin hy werksaam was,
afgesien van die werl'saamhede wat hy in daardie afdeling ver-
rig het; diens in enige klas werk in enige afdeling in die leer-
skoeiselafdeling van die Skoeiselseksie tel as diens in enige
ooreenstemmende klas werk in enige ander afdeling van die
leerskoeiselafdeling: Met dien verstande dat waar 'n werknemer
van een afdeling na ’n ander klas werk in ’n ander afdeling
van die leerskoeiselafdeling oorgeplaas word, die distrikskomitee
die loon moet vasstel in ooreenstemming met die dienstvdperk
of -tydperke van die betrokke werknemer in die leerskoeisel-
afdeling van die Nywerheid;

(b) ook die jaarlikse verloftvdperk waarvoor "klousule 9 van
h'erdic Deel voorsxemng maak, plus tot vier maande militére
opleldmg wat 'n werknemer gedurende ’n bepaalde jaar diens
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of employment but excludes any other period or periods in
exess of three consecutive weeks during which an employee
has been absent from work through no fault of the employer;

“Footwear Section” of the Leather Industry means the section
of the Industry in which employers and employees are asso-
ciated—

(1) - for the manufacture mainly from leather of footwear,
including all types, but not including bespoke made footwear;

(2) for the manufacture of all types of footwear from
material other than leather;

“general labourer” means an employee employed wholly or
mainly in one or more of the following operations:

(1) Cleaning premises, machinery, plant, tools,
animals, furniture or other articles;

(2) washing or cleaning containers;

(3) carrying, moving and/or stacking raw materials, manu-
factured or semi-manufactured products, machinery, plant, tools,
utensils or other articles;

(4) loading or unloading vehicles or receptacles;

(5) making and/or maintaining fires;

(6) removing refuse or ashes;

(7) opening or closing boxes, packages, bales or crates;

(8) branding, marking, stencilling boxes, packages or bales;

(9) making tea, coffee, cocoa or similar beverages;

(10) assisting on delivery vans or vehicles;

(11) delivering letters, messages or goods on foot or by means
of a bicycle or any manuaily propelled vehicle;

“half-day” means the usual morning period of work of the
establishment concerned;

“hourly wage” means the weekly wage divided by 42, except
in the case of a watchman. when it shall mean the weekly wage
divided by 72, and except in the case of an employee other than
an employee engaged on shift work who is required or permitted
to work during the night hours, when it shall mean the weekly
wage divided by 38;

“Industry” means
Industry;

“learner” means—

(1) a male employee under the age of 21 years who is
engaged in learning one or more operations in the Industry;

2) a female employee engaged in learning one or more
operations in the Industry;

“Leather Industry” means the Industry in which employers
and employees are associated—

(1) for the manufacture mainly from leather of—

(a) footwear, including all types, but not including bespoke
made footwear;

(b) attaché cases, bags and all other confainers designed
to hold personal effects, sporting kit, tools and documents;

(c) harness, bridles, saddlery, saddle bags, leggings, girths,
stirrup straps, military equipment other than clothing; ladies’
bags, shopping bags, knitting bags, Bantu bags of the type
commonly known as “Xhosa bags,” wallets, purses, watch
straps, wrist straps, dog collars, dog leads, rug straps, braces,
belts, suspenders, garters, armlets, and all other like articles
irrespective of their description but which are designed as
substitutes for any of the aforementioned;

(2) for the tanning, dressing and felimongering of hides and
skins;

(3) in establishments in which leather goods are also manu-
factured, for the manufacture from materials other than leather
of the articles mentioned in paragraph (1): Provided that this
paragraph does not include the manufacture of shopping bags
made mainly of paper;

(4) for the manufacture of all types of footwear from mate-
rials other than leather;

(5) for the manufacture of travelling requisites, including
trunks, mainly from leather, fibre, wood, cloth, canvas or
fabric or any combination thereof;

(6) for the manufacture of handbags from materials other
than leather, in establishments in which leather goods referred
to in paragraph (1) are not manufactured, but excluding the
manufacture of handbags—,

(a) wholly or mainly from metal;

(b) from cardboard (corrugated or otherwise) and/or paper
or any compound of paper and/or any like material a con-
stituent part of which is cardboard and/or paper and/or any
constituent of paper;

(c) wholly or mainly from plastics other than plastic sheeting
material;

(7) for the manufacture. wholly or mainly from leather, of
footballs, punchballs, netball balls and boxing gloves;

-~ “motor vehicle” means a conveyance propelled by other than
human or animal power;
“pight hours” means the hours between 18100 and 06h00;

utensils,

the Footwear Section of the Leather

ondergaan, maar uitgesonderd enige ander tydperk of tydperke
van langer as drie agtereenvolgende weke waarin ’n werknemer
sonder die toedoen van die werkgewer van sy werk afwesig was;

“Skoeiselseksie” van die Leernywerheid die seksie van die
Nywerheid waarin werkgewers en werknemers met mekaar
geassosieer is—

(1) vir die vervaardiging, hoofsaaklik uit leer, van skoeisel
van alle tipes, maar uitgesonderd skoeisel op maat gemaak;

(2) vir die vervaardiging van alle tipes skoeisel uit ander
materiaal as leer;

“algemene arbeider” 'n werknemer wat uitsluitlik of hoofsaaklik
een of meer van die volgende werksaamhede verrig:

(1) Persele, masjinerie, uitrusting, gereedskap, gerei, diere,
meubels of ander artikels skoonmaak;

(2) houvers was of skoonmaak; >

(3) grondstowwe, vervaardigde of halfvervaardigde produkte,
masjinerie, uitrusting, gereedskap, gerei of ander artikels dra,
verskuif en/of opstapel;

(4) voertuie of houers laai of aflaai;

(5) vure maak en/of in stand hou;

(6) afval of as verwyder;

(7) kiste, pakke, bale of kratte oop- of toemaak;

(8) kiste, pakke of bale brandmerk, merk of sjabloneer;

(9) tee, koffie, kakao of dergelike dranke maak;

(10) op bestelwaens of voertuie help;

(11) briewe, boadskappe of goedere te voet of deur middel van
’n fiets of handvoertuig afiewer;

“halfdag” die gewone oggendwerktydperk van die betrokke
bedryfsinrigting;

“uurloon” die weekloon gedeel deur 42, uitgesonderd in die
geval van 'n wag, waar dit die weekloon gedeel deur 72 beteken,
en uitgesonderd in die geval van 'n werknemer (wat nie ’n skof-
werker is nie) van wie vereis of wat toegelaat word om gedurende
die nagure te werk, waar dit die weekloon gedeel deur 38 beteken;

“Nywerheid” die Skoeiselseksie van die Leernywerheid;

“leerling”—

(1) ’n manlike werknemer onder die ouderdom van 21 jaar
wat een of meer werksaamhede in die Nywerheid leer;

(2) ’n vroulike werknemer wat een of meer werksaamhede
in die Nywerheid leer;

“Leernywerheid” die Nywerheid waarin werkgewers en werk-
nemers met mekaar geassosieer is—

(1) vir die vervaardiging, hoofsaaklik uit leer, van—

(a) alle tipes skoeisel, maar uitgesonderd skoeisel op maat
gemaak;

(b) dokumenttasse, tasse en alle ander houers ontwerp om
pergoonlike besittings, sportuitrusting, gereedskap en dokumente
te bevat;

(c) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde, stieg-
rieme, militére uitrusting (uitgesonderd klerasie), damesakke,
inkoopsakke, breisakke, Bantoectasse van die tipe wat algemeen
as “Xhosasakke” bekend staan, notebeurse, beursies, horlosie-
bande, polshbande, halsbande en leibande vir honde, reisdeken-
bande, kruisbande, gordels, kousophouers, kousbande, armbande
en alle ander dergelike artikels, afgesien van die aard daarvan,
maar wat bedoel is as plaasvervangers vir enigeen van boge-
noemde artikels;

(2) vir die looi, bewerking en bloting van huide en velle;

(3) in bedryfsinrigtings waarin leergoedere ook vervaardig
word, vir die vervaardiging, uit ander materiaal as leer, van
die artikels in paragraaf (1) vermeld: Met dien verstande dat
hierdie paragraaf nie die vervaardiging van inkoopsakke, hoof-
saaklik van papier gemaak, insluit nie; :

(4) vir die vervaardiging van alle tipes skoeisel uit ander
materiaal as leer;

(5) vir die vervaardiging van reisbenodigdhede, met inbegrip
van koffers, hoofsaaklik uit leer, vesel, hout, doek, seildoek of
kleedstof of enige kombinasie daarvan;

(6) vir die vervaardiging van handsakke uit ander materiaal
as leer in bedryfsinrigtings waarin leergoedere in paragraaf (1)
bedoel, nie vervaardig word nie, maar uitgesonderd die ver-
vaardiging van handsakke— 3

(a) geheel en al of hoofsaaklik uit metaal;

(b) uit karton (geriffel al dan nie) en/of papier of ’n same-
stelling van papier en/of ’n soortgelyke materiaal waarvan
enige bestanddeel karton en/of papier en/of *n bestanddeel van
papier is; : 2

(c) geheel en al of hoofsaaklik uit plastiek, uitgesonderd plas-
tiekbladmateriaal;

(7) vir die vervaardiging, geheel en al of hoofsaaklik uit
leer, van voetballe, slaanballe, netbalballe en bokshandskoene;

“motorvoertuig” 'n vervoermiddel wat deur ander krag as dié
van mense of diere aangedryf word;
“nagure” die ure tussen 18h00 en 06h00;
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“outwork” means work which is given out by or on behalf of
an employer to be done or completed outside his registered fac-
tory on any component, materials or parts of a product falling
within the scope of the Agreement;

“packer” means an employee who is employed on packing shoe
boxes into boxes, packages, bales or crates;

“pay-load” means the “net carrying capacity” or the “net load”
which a vehicle may carry or haul in terms of any motor carrier
certificate or certificate of exemption issued in respect of such
vehicle by the Local Road Transportation Boards in terms of the
Motor Carrier Transportation Act, 1930;

“piece-work” means any system by which an employee is
remunerated solely according to quantity or output of work done;

“plastics” means any one of the group of materials which
consists of or contains as an essential ingredient an organic sub-
stance of a large molecular mass and which while solid in the
finished state, at some stage in its manufacture has been or can
be forced, i.e. cast, calendered, extruded or moulded into various
shapes by flow, usually through the application, singly or together,
of heat and pressure;

“qualified employee” means—

(1) a male employee (other than an unqualified male adult
as prescribed in clause 5 of Part II of this Agreement) who has
either—

(a) reached the age of 21 years; or

(b) become entitled by experience to receive the full wage
prescribed in this Agreement for the operation upon which he
is employed;

(2) a female employee who has become entitled by expe-
rience to receive the full wage prescribed in this Agreement for
the operation upon which she is employed;

“Secreatry of the Council” means the General Secretary of the
Council and includes any Assistant Secretary of the Council;

“short-time” means a period less than the normal weekly
working hours;

“storeman and/or warehouseman” means an employee who is
in general charge of stores and who is responsible for receiving
goods into store, the storing and handling of same, the delivery
of same out of store to departments or for transit and/or packing
within the store or warehouse and the unpacking thereof;

“supplementary wage”” means the additional amount which an
employee working on a supplementary wage scheme or wage
incentive scheme may earn above his basic wage;

“wage incentive scheme” or “supplementary wage scheme”
means a system of remuneration whereby an employee is remu-
nerated according to the quantity or output of work done, subject
to the condition that he shall irrespective of the quantity or output
of work done, receive not less than his basic wage;

“wage” or “basic wage” or “wages” means the amount of
money payable to an employee in terms of clause 4 (1) of Part I
in respect of his ordinary hours of work as prescribed in clause
6 of Part I: Provided that—

(i) if an employer regularly pays an employee in respect of
such ordinary hours of work, an amount higher than that pre-
scribed in clause 4 (1) of Part I, it means such higher amount;

(ii) the first proviso shall not be construed so as to refer
to or include any remuneration which an employee who is
employed on any basis provided for in clause 2 of Part II
receives over and above the amount which he would have
received if he had not been employed on such basis;

(iii) the first proviso shall not be so contrued as to refer
to or include the additional amount which an employer is
require to pay to an employee in terms of clause 4 (1) (a)
(iv) and (v) of Part I;

“watchman” means an employee engaged in guarding premises
or other property.

2. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the
Republic of South Africa by all employers who are members of
the employers’ organisations and engaged in the Footwear Section
of the Leather Industry and by all employees who are members
of the trade unions and who are employed in the said section of
the Leather Industry.

(2) Notwithstanding the provisions of subclause (1), the terms
of this Agreement shall apply only to all employees for whom

wages are prescribed in Annexure C to Part I and Annexure A
to Part II of this Agreement.

3. DATE AND PERIOD OF OPERATION
This Agreement shall come into operation of 1 July 1976 or on
such date as may be specified by the Minister and shall remain

in operation for the period ending 30 June 1977 or for such
period as may be determined by him.

“buitewerk” werk wat deur of namens ’n werkgewer uitbestee
word en wat buite sy geregistreerde fabriek verrig of voltooi
moet word in verband met enige samestellende deel, materiaal
of gedeeltes van ’n produk wat binne die bestek van die Ooreen-
koms val;

“verpakker” ’n werknemer in diens om skoendose in kiste,
pakke, bale of kratte te pak;

“loonvrag” die “netto dravermog” of “netto vrag” wat ’n voer-
tuig mag dra of trek ooreenkomstig n motortransportsertifikaat
of vrystellingsertifikaat wat die plaaslike padvervoerraad kragtens
die Motortransportwet, 1930, ten opsigte van sodanige voertuig
uitgereik het;

“stukwerk” ’n stelsel waarvolgens ’n werknemer uitsluitliik
besoldig word volgens die hoeveelheid werk verrig of produksie
gelewer;

“plastiek” enigeen van die groep materiale wat uit ‘n organiese
stof met ’n hoé molekulére massa bestaan of dit as noodsaaklike
bestanddeel bevat en wat, hoewel dit in die voltooide toestand
’n vaste stof is, in een of ander stadium tydens die vervaardiging
daarvan in verskillende fatsoene gegiet, gekalandeer, deurgedruk
of gevorm is of kan word deur vloei, gewoonlik deur die aan-
wending van hitte en druk, afsonderlik of gesamentlik;

“gekwalifiseerde werknemer”—

(1) ’n manlike werknemer (uitgesonderd ’n ongekwalifiseerde
volwasse man soos voorgeskryf in klousule 5 van Deel II van
hierdie Ooreenkoms), wat—

(a) of die ouderdom van 21 jaar bereik het; of

(b) as gevolg van sy ondervinding geregtig geword het op
die volle loon soos voorgeskryf in hierdie Ooreenkoms vir die
werksaamheid wat hy verrig;

(2) ’n vroulike werknemer wat op grond van ondervinding
geregtiz geword het op die volle loon soos voorgeskryf in
hicrdie Ooreenkoms vir die werksaamheid wat sy verrig;
“Sekretaris van die Raad” die Hoofsekret_aris van die Raad, en
dit omvat ook ’n assistent-sekretaris van die Raad;

“korttyd” ’n tydperk korter as die gewone weeklikse werkure;

“magasynmeester en/of pakhuisman” ’n werknemer wat alge-
meen beheer oor voorrade uitoefen en verantwoordelik is wvir
die ontvangs van goedere in ’n magasyn, die berging en hantering
daarvan, die lewering daarvan uit die magasyn aan afdelings of
vir deursending en/of verpakking in die magasyn of pakhuis, en
vir die uitpak daarvan;

“aanvullende loon” die bykomende bedrag wat ’n werknemer
wat volgens ’n aanvullende loonskema of aansporingsloonskema
werk, benewens sy basiese loon kan verdien;

“aansporingsloonskema” of “aanvullende loonskema” ’n stelsel
van besoldiging waarvolgens ’n werknemer besoldig word volgens
die hoeveelheid werk verrig of produksie gelewer, op voorwaarde
dat hy, afgesien van die veelheid werk verrig of produksie
gelewer, minstens sy basiese loon moet ontvang;

“loon” of “basiese loon™ of “lone” die geldbedrag wat ingevolge
klousule 4 (1) van Deel I aan ’n werknemer betaalbaar is ten
opsigte van sy gewone werkure soos in klousule 6 van Deel I
voorgeskryf: Met dien verstande dat—

(i) indien 'n werkgewer gereeld aan ’n werknemer vir sodanige
gewone werkure 'n hoér bedrag betaal as dié in klousule 4 (1)
van Deel 1 voorgeskryf, dit dié hoér bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so vertolk moet word
nie dat dit die besoldiging bedoel of insluit wat ’n werknemer,
indiens volgens ’n grondslag waarvoor in klousule 2 van Deel
II voorsiening gemaak word, meer ontvang as die bedrag wat
hy sou ontvang het indien hy nie op dié grondslag in diens
was nie;

(iii) die eerste voorbehoudsbepaling nie so vertolk moet
word dat dit die bykomende bedrag bedoel of insluit wat ’n
werkgewer ingevolge klousule 4 (1) (a) (iv) en (v) van Deel I
aan ’n werknemer moet betaal nie;

“wag” ’n werknemer wat persele of ander eiendom bewaak:

2. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Republiek van Suid-Afrika
nagekom word deur alle werkgewers in die Skoeiselseksie van
die Leernywerheid wat lede van die werkgewersorganisasies is
en deur alle werknemers wat lede van die vakverenigings is en
in genoemde seksie van Leernywerheid in diens is.

(2) Ondanks subklousule (1), is hierdie Ooreenkoms slegs van
toepassing op werknemers vir wie lone in Aanhangsel C van
Deel I en Aanhangsel A van Deel II van hierdie Ooreenkoms
voorgeskryf word.

3. DATUM VAN INWERKINGTREDING EN GELDIG-
HEIDSDUUR

Hierdie Ooreenkoms tree in werking op 1 Julie 1976 of op 'n
datum wat die Minister vasstel en bly van krag vir die tydperk
eindigende 30 Junie 1977 of vir dié tydperk wat hy bepaal,
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4. WAGES AND RATES

(1) (a) (i) Subject to the provisions of clauses 8 and 17 of this
Part, no employer shall pay and no employee shall accept remu-
neration at rates less than those prescribed in Column A of
Annexure C to Part I and Column A of Annexure A to Part
II of this Agreement in respect of any operation performed by
such employee and every employer shall further comply with any
ratio or other conditions prescribed in the said Annexures.

(ii) In the event of an employee not absenting himself from
work on any day for any reason other than on the instructions
or at the request of or with the consent of the employer or on
account of illness, the wage due to him for that week shall, not-
withstanding the provisions of subparagraph (i), be deemed to be
the amount reflected in Column B of the Annexures referred to
in subparagraph (i): Provided that in the case of absence owning
to illness, the employer may require the employee to produce
a certificate signed by a registered medical practitioner as proof
of cause of absence: Provided further that an employee who
arrives late for work and the time so lost does not exceed 15
minutes in the aggregate during any one week, shall be deemed
not to have absented himself from work.

(iii) Any employee who is aggrieved by the application to
him of any of the provisions of subparagraph (ii) may appeal
to the Council against the decision applied to him, and the
Council may, after considering any reasons which may be sub-
mitted for such decision, confirm that decision or give such other
decision as in its opinion ought have been given in such case.
Appeal in terms of this subparagraph shall be made to the
District Committee of the area concerned.

(iv) An employer who has in his employ an employee for
whom a wage of less than R28,50 is prescribed in Column B
of the Annexures referred to in subparagraph (i) and where the
remuneration of such an employee is less than R28,50 in respect
of any week during which an employee qualifies for the wage
prescribed in Column B for the operation on which he is
employed, shall pay such an employee in respect of that week
an additional amount equivalent to the difference between the
remuneration due to the employee for that week and the amount
of R28.,50: Provided that the provisions of this subparagraph
shall not apply to employees for whom wages are prescribed in
clause 2 (1) B of Annexure A to Part IL

(v) An employer who has in his employ an employee for
whom a wage of less than R26 is prescribed in Column A of
the Annexures referred to in subparagraph (i) and where the
remuneration of such an employee is less than R26 in respect
of any week during which an employee qualifies for the wage
prescribed in Column A for the operation on which he is
employed, shall pay such an employee in respect of that week
an additional amount equivalent to the difference between the
remuneration due to the employee for that week and the amount
of R26: Provided that the provisions of this subparagraph shall
not apply to employees for whom wages are prescribed in clause
2 (1) B of Annexure A to Part IL

(vi) For the purposes of subparagraphs (iv) and (v) the term
“remuneration” excludes any payment due to an employee in
respect of overtime.

(vii) The provisions of subclauses (1) (d), (3) (a) and clause
8 (2) of this Part shall mutatis mutandis apply to the additional
amount which an employer is required to pay in terms of sub-
paragraphs (iv) and (v).

(viii) Notwithstanding anything to the contrary contained
herein the provisions of subparagraphs (iv) and (v) shall not
apply to learners.

(b) Unless otherwise stated, the prescribed wages shall be
payable throughout the Republic of South Africa.

(c) Except in the case of a watchman and an employee other
than an employee on shift work who is required or permitted
to work during the night hours, the wages prescribed in the
Annexures to Parts I and II of this Agreement, read with para-
graph (a) hereof, shall be payable for a working week of 42
hours. In the case of a watchman, the wages shall be paid for a
working week of 72 hours and in the case of an employee other
than an employee on shift work who is required or permitted to
work during the night hours. for a working week of 38 hours.
The working week shall end not earlier than on Wednesday in

a calendar week. All wages shall be subject to the conditions
governing overtime provided for in clause 7 of this Part.

(d) In the event of the regular working hours of any establish-
ment being less than those prescribed in paragraph (c), the wage
of each employee, excluding a watchman, may be reduced
proportionately: Provided that—

(i) in the event of a motor vehicle driver being required
on any one day to work a lesser number of hours than
prescribed, he shall, for the purposes of this clause, be deemed
to have worked his ordinary number of hours for that day,
irrespective of the number of hours actually worked by him;

4. LONE EN LOONSKALE

(1) (a) (i) Behoudens klousules 8 en 17 van hierdie Deel, mag
geen loon wat laer is as di¢ voorgeskryf in kolom A van Aan-
hangsel C van Deel I en kolom A van Aanhangsel A van Deel
II van hierdie Ooreenkoms deur ’n werkgewer betaal en deur ’n
werknemer aangeneem word nie ten opsigte van enige werksaam-
heid wat deur so 'n werknemer verrig word, en elke werkgewer
moet verder voldoen aan enige getalsverhouding of ander voor-
waardes wat in genoemde Aanhangsels voorgeskryf word.

‘(ii) Ingeval 'n werknemer op enige dag nie om ’n ander rede
as op las of op versoek of met die toestemming van die werk-
gewer of weens siekte van sy werk af wegbly nie, word die
loon wat vir daardie week aan hom verskuldig is, ondanks sub-
paragraaf (i), geag die bedrag te wees wat weergegee word in
kolom B van die Aanhangsels in subparagraaf (i) vermeld: Met
dien verstande dat, in die geval van afwesigheid weens siekte,
die werkgewer van sy werknemer kan vereis om as bewys van
die oorsaak van afwesigheid ’n sertifikaat voor te 1&é wat deur 'n
geregistreerde geneesheer onderteken is: Voorts met dien ver-
stand dat 'n werknemer wat laat by sy werk aankom nie geag
word van die werk afwesig te gewees het nie as die tyd aldus
verloor in ’n bepaalde week altesaam hoogstens 15 minute beloop.

(iii) 'n Werknemer wat voel dat hy benadeel word deur die
toepassing op hom van enige bepaling van subparagraaf (ii), kan
by die Raad appelleer teen die beslissing wat op hom toegepas
is, en die Raad kan, nid oorweging van die redes wat vir sodanige
beslissing voorgelé mag word, dié beslissing bekragtig of sodanige
ander beslissing gee as wat na sy mening in so 'n geval gegee
behoort te gewees het. Die appél ingevolge hierdie subparagraaf
moet gerig word aan die distrikskomitee van die betrokke gebied.

(iv) 'n Werkgewer wat 'n werknemer in sy dien het vir wie ’n
loon van minder as R28,50 in kolom B van die Aanhangsels
bedoel in subparagraaf (i) voorgeskryf word, en waar die besol-
diging van so ’n werknemer minder as R28,50 is ten opsigte van
enige week waartydens hy kwalifiseer vir die loon voorgeskryf in
kolom B vir die werk wat hy verrig, moet aan sodanig werk-
nemer ten opsigte van daardie week ’n bykomende bedrag betaal
wat gelyk is aan die verskil tussen die besoldiging wat vir daar-
die week aan die werknemer verskuldig is en die bedrag van
R28,50: Met dien verstande dat hierdie subparagraaf nie van toe-
passing is op werknemers vir wie lone in klousule 2 (1) B van
Aanhangsel A van Deel II voorgeskryf word nie.

(v) 'n Werkgewer wat 'n werknemer in sy dien het vir wie 'n
loon van minder as R26 in kolom A van die Aanhangsels bedoel
in subparagraaf (i) voorgeskryf word, en waar die besoldiging
van so ’n werknemer minder as R26 is ten opsigte van enige
week waartydens hy kwalifiseer vir die loon voorgeskryf in kolom
A vir die werk wat hy verrig, moet aan sodanige werknemer ten
opsigte van daardie week ’n bykomende bedrag betaal wat gelyk
is aan die verskil tussen die besoldiging wat vir daardie week
aan die werknemer verskuldig is en die bedrag van R26: Met
dien verstande dat hierdie subparagraaf nie van toepassing is op
werknemers vir wie lone in klousule 2 (1) B van Aanhangsel A
van Deel II voorgeskryf word nie.

(vi) Vir die toepassing van subparagrawe (iv) en (v) sluit die
uitdrukking “besoldiging” enige betaling uit wat ten opsigte van
oortydwerk aan ’n werknemer verskuldig is.

(vii) Subklousules (1) (d), (3) (a) en klousule 8 (2) van hierdie
Deel is mutatis mutandis van toepassing op die bykomende
gi;]ara{g wat 'n werkgewer ingevolge subparagrawe (iv) en (v) moet

al.

(viii) Odanks andersluidende bepalings hierin is subparagrawe
(iv) en (v) nie op leerlinge van toepassing nie.

(b) Tensy anders gemeld, is die voorgeskrewe lone oral in die
Republiek van Suid-Afrika betaalbaar.

(c) Uitgesonderd in die geval van ’n wag en ’n werknemer
(wat nie ’n skofwerker is nie) van wie vereis of wat toegelaat
word om gedurende die nagure te werk, is die lone voorgeskryf
in die Aanhangsels van Deel I en II van hierdie Ooreenkoms.
gelees met paragraaf (a) hiervan, betaalbaar vir 'n werkweek van
42 uur. In die geval van 'n wag is die loon betaalbaar vir ’n
werkweek van 72 uur en in die geval van *n werknemer (wat nic
'n skofwerker is nie) van wie vereis of wat toegelaat word om
gedurende die nagure te werk, is die loon betaalbaar vir 'n werk-
week van 38 uur. Die werkweek mag nie vroeér as op Woensdag
in ’n kalenderweek eindig nie. Alle lone is onderworpe aan die
voorwaardes betreffende oortydwerk soos vasgestel in klousule
7 van hierdie Deel.

(d) As die gewone werkure van ’n bedryfsinrigting minder 1s
as dié voorgeskryf in paragraaf (c), kan die loon van elke werk-
nemer, uitgesonderd ’n wag, na verhouding verminder word: Met
dien verstande dat—

(i) as daar van ’n motorvoertuigdrywer vereis word o op
een dag minder ure as diec voorgeskrewe ure te werk, hy vir dic
toepassing van hierdie klousule geag word sy gewone getal nure
vir daardie dag te gewerk het, afgesien van die getal ure wat

hy werklik gewerk het;
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(ii) in the event of an employee on shift work being required
on any one day to work a lesser number of hours than pre-
scribed for reasons other than short-time, he shall, for the
purposes of this clause, be deemed to have worked his ordinary
number of hours, irrespective of the number of hours actually
worked by him.

For the purposes of this paragraph “short-time” does not
include a reduction in the hours of work caused by shift work
being performed.

(2) All remuneration payable in terms of this Agreement shall
be paid in cash weekly not later than on Friday and during the
ordinary working hours of the establishment, or on termination
of employment if this takes place before the ordinary pay-day of
the establishment. The remuneration shall be placed in a sealed
envelope in which or on the outside of which the name or number
of and rate of wages of the employee, the date of payment,
the hours worked, details of deductions made and the net amount
of remuneration contained therein shall be written in indelible
pencil or ink in the following or substantially similar form:

L on e e R e e D e e e e
Name of employee and factory number (if used)

WWassaate S canatr [ HD CRSOE GRTUETN
Hours worked (excluding overtime).....oveeeveeann.
A L TR et SR el TS S B R S SR S (G
Remuneration for work on Sunday..................
T ke TR [ U e S Ll L LR B R AR S

Deductions:

Unemployment Insurance Fund...... R..........
Bl Rene Fuld. . R
ProvideatBand:, ... 0.0l e oas L
Insurance or pension............... R
Trade union subscriptions........... R
Chaacilovies - iU e R.
Savings or other allowable deductions R...

2 Fotal deductions. oL s 0T R coslireny

B T PBNCEatiON. S .5 sk Goin i i es Tl it s du e s aslisis S AR

Date

* Total deductions only need be shown except in the event of any
changes in such deductions, in which case all deductions for that
week shall be shown.

(3) Except as otherwise provided in this Agrcement or any
law, no deductions of any kind, other than the following, may be
made from the remuneration due to any employee:

(2) Subject to the provisions of subclause (1) (d) and clauses
6 (4) and 8 (2) of this Part, where an employee is absent from
work and such absence is not at the request or on the instructions
of his employer, a pro rata amount for the period of such
absence;

(b) with the written consent of the employee, deductions for
holiday, unemployment, sick, insurance or pension funds, and
for savings funds approved by the Council, and any amount due
by an employee in respect of meals, tea and/or other refresh-
ments supplied by an employer at a charge agreed to by the
employee;

() Council levies in terms of clause 11 of this Part of the
Agreement;

(d) any amount paid by an employer compelied by law,
ordinance or legal process to make payment on behalf of an
employee;

e) with the written consent of the employee, deductions for
contributions to the funds of any trade union which is a party
to the Council:

(4) No premium for the training of any employee shall be
charged or accepted by an employer: Provided that this subclause
shall not apply in respect of a training scheme to which an
employer is legally required to contribute.

(5) Where in any establishment work is performed by employees
organised in sets or teams, each employee shall be paid his
earnings by the employer.

(6) Nothing in this Agreement shall operate to reduce any
time wage at present being paid which is more favourable to
an employee than that laid down in this Agreement for such
employee while he remains in the service of the same employer.

(7) (@) Notwithstanding anything to the contrary contained
heréin, an employee other than a learner, who on 24 March
1976 was in receipt of remuneration higher than the wage pre-
scribed for the class of work on which he was engaged and who,
on the date on which this Agreement comes into operation, is
still in the employ of the same employer on the same class of

(ii) as daar van ’n skofwerker vereis word om op een dag
minder as die voorgeskrewe getal ure t¢ werk om ander redes
as korttyd, hy vir die toepassing van hierdie klousule geag
word sy gewone werkure te gewerk het, afgesien van die getal
ure wat hy werklik gewerk het. ¢

Vir die toepassing van hierdie paragraaf omvat “korttyd” nie
’n vermindering in werkure wat deur skofwerk vercorsaak is nies

(2) Alle besoldiging wat ingevolge hierdie Ooreenkoms betaal-
baar is, moet weekliks voor of op Vrydag in kontant betaal word
gedurende die gewone werkure van die bedryfsinrigting of by
diensbegindiging indien dit voor die gewone betaaldag van die
bedryfsinrigting plaasvind, Die besoldiging moet in ’n verseelde
koevert geplaas word waarin of waarop die naam of nommer
en die loonskaal van die werknemer, die betaaldatum, ure gewerk,
besonderhede van bedrae afgetrek en die netto bedrag aan
besoldiging daarin vervat, met ’n inkpotlood of ink geskryf is
in die volgende vorm of ‘n vorm wat wesenlik dieselfde is:
Naam'van-werkgewer.So (8l Japa 3y on s nL i e
Naam van werknemer en fabrieksnommer (indien dit gebruik word)

Loonskaal
Ure gewerk (uitgesonderd oortyd)
Fonn yersknltin . o o oo ssnta L e
Besoldiging vir werk op Sondag.......ei0iuuvennn.
Besoldiging vir 0ortydwerk........ocoeeiecoacacoss
Aanvillende 100N, . 5... 555 5 s s i vasiiiases s s bsnihes

Aftrekkings:

Werkloosheidversekeringsfonds. . ... .
Siektebystandsfonds................
BystandsioRds . e v e e
Versekering of pensioen.............
Ledegeld vir vakvereniging.........
Heflingy van Raad =200 o0
Spaargeld of ander toelaatbare aftrek-

B o s e e e e
Totale-aftrekRings " S0 o0 it R —
Netto-besoldiging. .ot 2 iar 2 e U ay T alv i iwe R o a 2
Patomesimt Bt e 2

* Slegs die totale aftrekkings hoef gemeld te word, behalwe waar
daar veranderings in sodanige aftrekkings was, en in so ’'n geval
moet al die aftrekkings vir daardie week aangedui word.

(3) Behoudens andersluidende bepalings in hierdie Qoreenkoms
of in enige wet, mag hoegenaamd geen bedrae van die besol=
diging verskuildig aan ’n werknemer, afgetrek word nie, uits
gesonderd die volgende:

(a) Behoudens subklousule (1) (d) en klousules 6 (4) en 8 (2)
van hierdie Deel, waar 'n werknemer van sy werk afwesig is,
uitgesonderd op las of versoek van sy werkgewer, 'n pro rata-
bedrag vir sodanige afwesigheidstydperk;

(b) met die skriftelike toestemming van die werknemer, aftrek=
kings vir vakansie-, werkloosheid-, siekte-, versekerings- of
pensioenfondse en vir spaarfondse deur die Raad goedgekeur;
en enige bedrag wat ’n werknemer skuld vir etes, tee en/of
ander verversings deur die werkgewer verskaf teen ’n prys waar-
toe die werknemer ingestem het;

(c) Raadsheffings ingevolge klousule 11 van hierdie Deel van
die Ooreenkoms;

(d) enige bedrag wat ’n werkgewer ingevolge 'n wet, ordons
nansie of regsproses ten behoewe van 'n werknemer betaal;

(e) met die skriftelike toestemming van die werknemer, bydraes
tot die fondse van ’n vakvereniging wat ’n party by die Raad is:

(4) 'n Werkgewer mag geen premie vir die opleiding van ’'n
werknemer vra of aanvaar nie: Met dien verstande dat hierdie
subklousule nie van toepassing is op ’n opleidingskema waartoe
’'n werkgewer regtens moet bydra nie.

(5) Waar die werk in ’n bedryfsinrigting verrig word deur
werknemers wat in spanne of ploeé georganiseer is, moet die
werkgewer elke werknemer se verdienste aan hom betaal,

(6) Niks in hierdie Ooreenkoms mag die uitwerking hé& dat
dit ’n tydloon wat tans betaal word en wat vir die werknemer
gunstiger is as dié in hierdie Ooreenkoms vir so 'n werknemer
voorgeskryf, verminder solank hy by dieselfde werkgewer in
diens is nie.

(7) (i) Ondanks andersluidende bepalings hierin, moet 'n werk-
nemer uitgesonderd ’n leerling, wat op 24 Maart 1976 hoér
besoldiging ontvang het as die loon voorgeskryf vir die klas
werk wat hy verrig het, en wat op die datum van inwerking-
treding van hierdie Qoreenkoms nog steeds, by dieselfde werk-
gewer in diens is vir dieselfde klas werk, steeds, benewens die loon
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work, shall continue to be paid, in addition to the wage prescribed
for such employee in this Agreement, an amount equal to the
difference between the remuneration he was receiving on 24
March 1976 and the wage which, on that date, was prescribed
for the operation in question, less any increases given om or
after 24 March 1976.

(ii) For the purposes of this subclause, “remuneration” shall
be deemed not to include the special bonus payable in terms of
clause 5 of Part I, any payment in respect of overtime or addi-
tional payments in respect of a wage incentive scheme being
applied in terms of clause 2 of Part II

(8) On proof, satisfactory to the employer, of the death of an
employee, the employer shall pay to such dependant of the
deceased employee as he may deem fit, any remuneration which
has accrued to but which, at the date of death, has not been
paid to such employee, and the estate of the deceased employee
shall have no claim on the employer.

5. SPECIAL BONUS

(1) Subject to the provisions of subclause (2) of this clause,
every employer shall pay to each of his employees a special
bonus calculated at the rate of 2} per cent of such employee’s
wage.

(2) In respect of any employee engaged upon a wage incen-
tive scheme the special bonus payable in terms of this clause shall
be deemed to be included in any supplementary wage which such
employee may earn: Provided that such supplementary wage
amounts to 21 per cent or more of such employee’s wage. In the
event of such supplementary wage amounting to less than 2%
per cent of the employee’s wage, such employee shall never-
theless be entitled to payment of the special bonus in lieu of
such supplementary wages.

(3) In the event of any employee working overtime, the
special bonus payable to such employee in respect of the over-
time period shall be calculated at his ordinary rate of remune-
ration and not at overtime rates.

6. HOURS OF WORK

(1) Save as is otherwise provided in this Agreement, no
employer shall require or permit an employee, other than one
. exclusively employed as a watchman—

(a) to work for more than 42 hours, excluding meal times,
in any one week; or

(b) to work for more than eight hours, excluding meal times,
on any one day: Provided that in any establishment in which—

(i) on one day in every week the ordinary hours of work
are not more than five, an employee may be required or per-
mitted to work for an additional period not exceeding ﬁ:lf
an hour on each of the remaining days of the week; or

(ii) the employees do not ordinarily work on more than five
days in the week, an employee may on any work-day be
required or permitted to work for an additional period not
exceeding one and a quarter hours; or

(c) to work for a continuous period of more than five hours
without an uninterrupted interval of at least one hour: Provi-
ded that for the purposes of this paragraph, periods of work
interrupted by an interval of less than one hour shall be
deemed to be continuous; or

(d) who is a female, to work—
(i) between 18h00 and 06h00; or
(ii) after 13h00 on more than five days in any week.

- (2) For the purposes of subclause (1) (a), an employee who
does not work on any holiday referred to in clause 9 (7) of
this Part, or who on such holiday works less than his average
ordinary working hours for that day of the week on which
such holiday falls, shall be deemed to have worked his average
ordinary working hours on that day.

(3) The ordinary hours of work of a watchman shall not
exceed 72 hours per week: Provided that a watchman shall be
granted a free period of 24 consecutive hours during each week
of employment. é

(4) If employees are not required to be present for work at
an establishment on any day they shall be informed individually
or by notice posted in the department or departments in which
they are employed prior to such day, that their services will not
be required.

Employees who have not been so informed and who are
present for work at an establishment at the ordinary starting
time shall be entitled to be employed for at least one-half day or
to receive a half day’s remuneration in lieu thereof.

Employees present for work at the establishment in the after-
noon shall be entitled to work two hours or to receive two
hours’ remuneration in lieu thereof, unless notice of intention
not to work has been given by the employer during the morn-

ing.

vir sodanige werknemer in hierdie Ooreenkoms voorgeskryf,
'n bedrag betaal word gelyk aan die verskil tussen die besol-
diging wat hy op 24 Maart 1976 ontvang het en dic loon wat
op daardie datum voorgeskryf is vir die betrokke werksaam-
heid min enige verhogings toegestaan op of na 24 Maart 1976.

(ii) Vir die toepassing van hierdie subklousule word “besol-
diging” geag nie die spesiale bonus betaalbaar ingevolge klousule
5 van Deel I in te sluit nie en ook nie enige betaling vir
oortydwerk of addisionele betalings ten opsigte van ’'n aanspo-
ringsloonskema wat ingevolge klousule 2 van Deel II van toe-
passing is nie.

(8) Wanneer bevredigende bewys van die dood van ’n werk-
nemer aan die werkgewer gelewer word, moet die werkgewer
aan dié afhanklike van die afgestorwe werknemer wat hy goed-
dink, die werknemer se besoldiging betaal wat opgeloop het
maar op die datum van afsterwe nog nie aan di¢ werknemer
betaal is nie, en die boedel van die afgestorwe werknemer het
geen eis teen die werkgewer nie.

5. SPESIALE BONUS

(1) Behoudens subklousule (2) van hierdie klousule, moet elke
werkgewer aan elk van sy werknemers ’n spesiale bonus betaal
wat 24 persent van sodanige werknemer se loon moet beloop.

(2) Wat 'n werknemer betref wat volgens ’n aansporingsloon-
skema werk, word die spesiale bonus betaalbaar ingevolge hierdie
klousule geag ingesluit te wees in die aanvullende loon wat so
'n werknemer verdien: Met dien verstande dat sodanige aan-
vullende loon 2% persent of meer van so ’n werknemer se loon
moet beloop. As sodanige aanvullende loon minder as 21 persent
van die werknemer se loon beloop, is so 'n werknemer nogtans
geregtig op betaling van die spesiale bonus in plaas van sodanige
aanvullende loon.

(3) As ’'n werknemer oortyd werk, moet die spesiale bonus
aan so ‘n werknemer betaalbaar ten opsigte van die oortydwerk;
wat hy verrig het, bereken word volgens sy gewone besoldiging
en nie volgens oortydbesoldiging nie.

6. WERKURE

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
mag geen werkgewer van ‘n werknemer, uitgesonderd 'n werk-
nemer wat uitsluitlik as wag in diens is, vereis of hom toelaat
om—

(a) langer as 42 uur, uitgesonderd etenstye, in ’n bepaalde
week te werk nie; of

(b) langer as agt uur, uitgesonderd etenstye, op 'n bepaalde
dag te werk nie: Met dien verstande dat daar in enige bedryfs-
inrigting waarin—

(i) die gewone werkuré op een dag in elke week hoogstens
vyf is, van 'n werknemer vereis of hy toegelaat kan word
om ’'n bykomende tydperk van hoogstens ’n halfuur op elk
van die oorblywende dae van die week te werk; of

(ii) die werknemers gewoonlik hoogstens vyf dae per week
werk, van ’n werknemer vereis of hy toegelaat kan word
om op enige werkdag "n bykomende tydperk van hoogstens
een en 'n kwart uur te werk; of

(c) vir aaneenlopende tydperk van langer as vyf uur
sonder 'n ononderbroke pouse van minstens een uur te werk
nie: Met dien verstande dat werktydperke onderbreek deur ’'n
pouse van minder as een uur vir die toepassing van hierdie
paragraaf geag word aaneenlopend te wees; of

(d) as die werknemer *n vrou is—

(i) tussen 18h00 en 06h00 te werk nie; of :
(i1) n4 13h00 op meer as vyf dae per week te werk nie.

(2) Vir die toepassing van subklousule (1) (a) word ’'n werk-
nemer wat nie op 'n vakansiedag vermeld in klousule 9 (7) van
hierdie Deel werk nie, of wat op sodanige vakansiedag minder
as sy gemiddelde getal gewone werkure werk vir daardie d.ag
van die week waarop sodanige vakansiedag val, geag sy gemid-
delde getal gewone werkure op daardie dag te gewerk het.

(3) Die gewone werkuré van ’'n wag is hoogstens 72 nur per
week: Met die verstande dat 'n wag ’n viy tydperk van 24
agtereenvolgende ure gedurende elke week diens toegestaan moct
word. J

(4) As werknemers nie op ’'n bepaalde dag by ’n bedr¥f§-
inrigting vir werk aanwesig hoef te wees nie, moet hulle v6o6r
sodanige dag individueel of by kennisgewing, opgeplak in die
afdeling of afdelings waarin hulle werk, meegedeel word dat hul
dienste nie nodig sal wees nie. - g o

Werknemers wat nie aldus in kennis gestel is nie en wat op
die gewone begintyd by die bedryfsinrigting vir werk’ aanwremg
is, is geregtiz om minstens ’n halfdag te werk of om ’n halfdag
se besoldiging in plaas daarvan te ontvang. o AR <

Werknemers wat in die middag by die bedryfsinrigting wir
werk aanwesig is, is geregtiz om twee uur te werk of om
twee uur se besoldiging in plaas daarvan te ontvang tensy dic

werkgewer gedurende die oggend kennis gegee het van sy voor-

neme sat daar nie gewerk sal word nie.
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In the case of an employee ceasing work owing to a break- -

down, he -shall be entitled to payment for the first hour-and for
any time in excess of one hour that he is required to remain
in the establishment.

(5) The following rest periods shall be allowed to each
employee and reckoned as time worked:

(a) An employer shall grant to each of his employees a rest
interval of not less than 10 minutes as nearly as practicable in
the middle of the work period before and after each meal interval
and such interval shall be deemed to be part of the ordinary
hours of work of such employee.

(b) During the rest interval referred to in paragraph (a), the
operation of all machinery in the establishment shall cease and
no employee shall be required or permitted to work.

(6) Where employees. are called upon to “clock out” at the
end of working periods, the employer shall provide facilities to
enable employees to leave the establishment at the correct time
at which work is to cease.

(7) (a) If more than one shift is worked in any establishment
or department, the employer shall notify the Council of the
starting and stopping times for each shift and any variation
thereof. ’

(b) Time worked by an employee on shift work outside of
the ordinary shift hours as notified to the Council shall be
subject to the provisions of clause 7 (3) of this Part.

(c) When a three-shift system is ‘worked, the provisions of
clause 7 (3) of this Part shall apply to all hours worked in
excess of seven and a half hours working time.

(d) The provisions of clause 7 (4) of this Part shall not apply
in the case of an employee engaged on a shift which continues
into a Saturday, having commenced on Friday.

(8) (a) Every employer shall, within one month from the date
on which this Agreement comes into operation, furnish the
Council, in writing, with the starting and finishing times of
each section or each department of his establishment.

(b) Every employer who varies the times referred to in para-
graph (a) shall notify the Council, in writing, of the variation
within three days after the date on which the variation is made.

(9) Notwithstanding anything to the contrary contained in
this Agreement, the hours of work of a motor vehicle driver
shall include all periods of driving and any time spent on other
work connected with the vehicle or the load and all periods
during which an employee is obliged to remain at his post in
readiness to work but shall not include meal times.

7. OVERTIME

(1) Notwithstanding the provisions of clause 6 (1) (a) and (b)
of this Part and save as is provided in this clause, an employer
may require or permit an employee to work overtime for a
total period not exceeding in any one week—

(a) ten hours; or

(b) a number of hours (which may exceed 10) fixed by the
Council by notice, in writing, to the employer, specifying the
employee or class of employee in respect of whom the notice
is applicable, and the period for which and the conditions
under which it shall be valid:

Provided that no employer shall require or permit a female
employee to work overtime—

(a) for more than two hours on any day;

(b) on more than three consecutive days;

(c) on more than 60 days in any year;

(d) after completion of her ordinary working hours for
more than one hour on any day, unless he has—

(i) given notice thereof to such employee before midday; or

(ii) provided such employee with an adequate meal before
she has to commence overtime; or

(iii) paid such an employee an allowance of not less than
15¢c in sufficient time to enable the employee to obtain a
meal before the overtime is due to commence.

(2) No employee shall be required to work overtime unless
notice has been given by the employer to such employee.the
day prior to such overtime being worked.

(3) Except in the case of a watchman, an employee who works
before his usual starting time or after his usual finishing time
shall, subject to the provisions of subclause (4) hereof, for each
hour or part of an hour so worked, be paid if employed—

(2) on any day from Monday to Friday, inclusive, his hourly
wage plus 331 per cent;

(b) on Saturday afternoon, his hourly wage plus 50 per
cent.

(4) When it is customary for any establishment to complete
its normal working week of 42 hours between Monday and
Friday, any employee other than a watchman required to work
on a Saturday morning, shall be paid for each hour or part
of an hour so worked, one and one-third times his hourly
wage, -irrespective of -the number of hours actually worked
between Monday and Friday: Provided ‘that in the event of

'n Werknemer wat ophou werk weens ’‘n onklaarraking, is-
geregtig op betaling vir die eerste uur en vir die tyd-langer as
een uur wat hy in die bedryfinrigting moet bly. )

(5) Die volgende rustydperke moet aan elke werknemer toe-
gestaan word en as tyd gewerk bereken word:

(a) 'n Werkgewer moet aan clkeen van sy werknemers so na
doenlik aan die middel van die werktydperk voor en na elke
etenspouse 'n ruspouse van minstens 10 minute toestaan, en soda-
nige ruspouse word geag deel van die gewone werkure van
sodanige werknemer te wees.

(b) Gedurende die ruspouse in paragraaf (a) bedoel, moet
alle masjinerie in die bedryfsinrigting stilstaan en mag daar van
geen werknemer vereis of hy toegelaat word om te werk nie.

(6) As werknemers aan die einde van werktydperke moet “uit-
klok” moet die werkgewer fasiliteite verskaf om die werknemers
in staat te stel om die bedryfsinrigting te verlaat op die korrekte
tyd waarop werk gestaak moet word. y

(7) (a) As meer as een skof in ’n bedryfsinrigting of afdeling
gewerk word, moet die werkgewer die Raad in kennis stel van die
begin- en ophoutye van elke skof en alle veranderings daarvar.

(b) Die tyd deur ’n skofwerker gewerk wat buite die gewone
skofure val waarvan die Raad in kennis gestel is, is onderwoipe
aan klousule 7 (3) van hierdie Deel.

(¢) Waar ’'n drieskofstelsel gewerk word, is klousule 7 (3)
van hierdie Deel van toepassing op die tyd wat langer as sew2
en ’n half uur gewerk word.

(d) Klousule 74 (4) van hierdie Deel is nie van toepassing
op ’'n werknemer wat ’n skof werk wat op Vrydag begin en
tot op ’n Saterdag voortgesit word nie.

(8) (a) Elke werkgewer moet binne een maand met ingang van
die datum van inwerkingtreding van hierdie Ooreenkoms die
Raad skriftelik in kennis stel van die begin- en ophoutye van elke
seksie of elke afdeling van sy bedryfsinrigting.

(b) Elke werkgewer wat die tye vermeld in paragraaf (a)
verander, moet die Raad binne drie dae na die datum van
sodanige verandering skriftelik daarvan in kennis stel.

(9) Ondanks andersluidende bepalings in hierdie Ooreenkoms,
sluit die werkure van ’n motorvoertuigdrywer alle tydperke in
waarin hy as drywer optree en alle tyd wat hy aan ander werk
in verband met die voertuig of die vrag bestee, en alle tydperke
waarin 'n werknemer op sy pos moet bly, gereed om te werk,
maar nie ook etenstye nie.

7. OORTYDWERK

(1) Ondanks klousule 6 (1) (a) en (b) van hierdic Deel en
behoudens hierdie klousule, kan 'n werkgewer van 'n werknemer
vereis of hom toelaat om oortydwerk te verrig vir 'n totale tyd-
perk, in ’'n bepaalde week, van hoogstens—

fa) tien uur; of

(b) ’'n getal ure (wat meer as 10 kan wees) wat die Raad
vasgestel het in ’'n skriftelike kennisgewing aan die werkgewer,
waarin die werknemer of klas werknemer op wie die kennis-
gewing van toepassing is en die tydperk waarvoor en die
voorwaardes waarop dit geldig is, gemeld word:

Met dien verstande dat geen werkgewer van ’n vroulike werk-
nemer mag vereis of haar mag toelaat om oortyd werk te verrig—

(a) vir langer as twee uur per dag nie:

(b) op meer as drie agtereenvolgende dae nie;

(c) op meer as 60 dae in ’'n bepaalde jaar nie;

(d) na voltooiing van haar gewone werkure vir langer as
een uur per dag nie, tensy hy—

(i) so 'n werknemer voor 12-uur middag daarvan in kennis
gestel het; of

(i) n toereikende maaltyd aan so ’n werknemer verskaf
het voordat sy met oortydwerk moet begin; of

(iii) ’n toelae van minstens 15c betyds aan so 'n werknemer
betaal het om haar in staat te stel om ’n maaltyd te bekom
voordat die oortydwerk begin.

(2) Daar mag van geen werknemer vereis word om oortyd-
werk te verrig nie, tensy die werkgewer so 'n werknemer op
die vorige dag kennis daarvan gegee het.

(3) Behoudens subklousule (4) hiervan, moet ’n werknemer,
uitgesonderd ’n wag, wat voor sy gewone begintyd of na sy
gewone ophoutyd werk, vir elke uur of deel van ’n uur aldus
gewerk, soos volg betaal word:

(@) As hy op enige dag van Maandag tot en met Vrydag
gewerk het, sy uurloon plus 334 persent;

(b) as hy op Saterdagmiddag gewerk het, sy uurloon plus
50 persent. 3

(4) As dit in ’n bedryfsinrigting gebruiklik is om sy gewone
werkweek van 42 uur tussen Maandag en Vrydag te voltooi,
moet ‘'n werknemer, uitgesonderd 'n wag, van wie vereis word om
op ’n Saterdagoggend te werk, vir elke uur of gedeelte van ’n
uur aldus gewerk, een en ’n derde maal sy uurloon betaal
word, afgesien van die getal ure wat hy werklik tussen Maandag
en Vrydag gewerk het: Met dien verstande dat as skofwerk in
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shift work being performed in such an establishment, the employer
may require the employees engaged on a shift which commences
and ends between the hours of 06h00 and 18h00 to complete
the normal week of 42 hours by working not more than four
and a half hours on a Saturday morning: Provided further that
such employees are remunerated at the rate of one and one-third
times their hourly rate for each hour or part of an hour so
worked on a Saturday morning.

(5) Whenever an employee works on a Sunday his employer
shall either—

(a) pay to the employee—
(i) if he works for a period not exceeding four hours, not

less than the ordinary remuneration payable in respect of the
period ordinarily worked by him on a week-day; or

(i) if he so works for a period exceeding four hours,
remuneration at a rate of not less than double his ordinary
rate of remuneration, in respect of the total period worked
on such Sunday, or remuneration which is not less than
double the ordinary remuneration payable in respect of the
period ordinarily worked by him on a week-day, whichever
is the greater; or

(b) pay the employee remuneration at a rate not less than
one and one-third times his ordinary rate of remuneration in
respect of the total period worked on such Sunday and grant
him within seven days of such Sunday one day’s holiday and
pay him in respect thereof remuneration at a rate of not less
than his ordinary rate of remuneration as if he had on such
holiday worked his average ordinary working hours for that
day of the week.

(6) Whenever an employee is remunerated on a basis other
than in accordance with the time actually worked by him, hi
ordinary rate of remuneration shall, for the purposes of this
clause, be calculated as though he were paid by the hour and
shall be ascertained at any date by dividing his total remunera-
tion during the three months immediately preceding that date,
or during the total period of his employment by the employer
concerned, whichever is the shorter, by the number of hours
worked during the period in respect of which such remuneration
was paid.

(7) A watchman who is required to work for more than
12 hours during any period of 24 consecutive hours shall be
paid at the rate of his hourly wage plus 331 per cent in respect
of each hour or part of an hour worked in excess of 12 hours.
A watchman who is required to work during his free period
shall be paid at double his hourly wage in respect of each
hour so worked.

8. SHORT-TIME

(1) Subject to the provisions of clause 9 (7) (f) of this Part,
when an employer proposes to work short-time he shall give
to his employees notice either individually ‘or in writing posted
in the department or departments in which they are employed
not later than the day prior to that on which such short-time
is to be worked.

(2) When short-time has been worked in any establishment,
the employer may, subject to the provisions of clause 4 (1) (d)
of this Part, deduct a pro rata amount from the ordinary weekly
remuneration of the employee concerned.

(3) Whenever short-time has been introduced in any establish-
ment, the employer shall, wherever possible, distribute the work
equally amongst the employees in the department concerned.

(4) Payment of remuneration to employees on short-time shall
be made during working hours.

9. HOLIDAYS AND ANNUAL LEAVE

(1) Every employer shall grant to every employee other than
a watchman, employed by him, leave of absence of not less
than two consecutive weeks and two days commencing not earlier
than the 10th day and not later than the 24th day of December
of each year, and pay to such employee not later than the last
working day before the commencement of such leave as a leave
allowance an amount equal to one-twelfth of the wages he would
earn in two weeks and two days for each month of employment
with the employer: Provided that—

(a) the pericd of such leave shall not be concurrent with
any period during which the employee is under notice of
termination of employment or is undergoing military training
in pursuance of the Defence Act, 1957; and

(b) if any public holiday referred to in subclause (7) of
this clause falls within the period of such leave, such public
holiday shall be added to the said period as a further period
of leave and the employee shall be. paid in respect of such
public holiday at the same time as the leave allowance, an

. amount equal to the wage he would have earned had he on
such public holiday worked his daily average ordinary working
hours.

so 'n bedryfsinrigting gedoen word, die werkgewer van werk-
nemers wat ‘n skof werk wat tussen 06h00 en 18h00 begin en
eindig, kan vereis om die gewone week van 42 uur te voltooi
deur hoogstens vier en ’n half uur op ’n Saterdagoggend te werk:
Voorts met dien verstande dat sodanige werknemers een en
‘n derde maal hul uurloon moet ontvang vir elke uur of gedeelte
van 'n uur aldus op 'n Saterdagoggend gewerk.

(5) Wanneer 'n werknemer op ’n Sondag werk, moet sy werk-
gewer—

(a) of sodanige werknemer soos volg betaal:

(i) Indien hy aldus werk vir 'n tydperk van hoogstens vier
uur, minstens die gewone besoldiging betaalbaar vir die tyd-
perk wat hy gewoonlik op 'n weekdag werk; of

(i) indien hy aldus werk vir ’n tydperk van meer as vier
uur, minstens dubbel sy gewone besoldiging vir die totale
tydperk op sodanige Sondag gewerk, of minstens dubbel die
gewone besoldiging betaalbaar vir die tydperk wat hy
gewoonlik op ‘n weekdag werk, naamlik die grootste bedrag;

(b) of die werknemer besoldig teen minstens een en "n
derde maal sy gewone besoldiging vir die totale tydperk op
sodanige Sondag gewerk, en hom binne sewe dae vanaf
sodanige Sondag een dag vakansie toestaan en hom minstens
sy gewone besoldiging daarvoor betaal, asof hy op sodanige
vakansiedag sy gemiddelde getal gewone werkure vir daardie
dag van die week gewerk het.

(6) As 'n werknemer op ’n ander grondslag betaal word as
volgens die tyd werklik deur hom gewerk, moet sy gewone
besoldiging vir die toepassing van hierdie klousule bereken word
asof hy per uur betaal word, en moet dit op enige datum bepaal
word deur sy totale besoldiging gedurende die driec maande
onmiddellik voor daardie datum, of gedurende sy totale diens-
tydperk by die betrokke werkgewer, naamlik die kortste tydperk,
te deel deur die getal ure gewerk gedurende die tydperk waar-
voor sodanige besoldiging betaal is.

(7) ’n Wag van wie vereis word om langer as 12 uur gedurende
’n tydperk van 24 agtereenvolgende ure te werk, moet sy uurloon
plus 33% persent betaal word vir elke uur of gedeelte van 'n
uur wat hy langer as 12 uur werk. 'n Wag van wie vereis word
om gedurende sy vry tydperk te werk, moet dubbel sy uurloon
betaal word vir elke uur aldus gewerk.

8. KORTTYD

(1) Behoudens klousule 9 (7) (f) van hierdie Deel, moet n
werkgewer, as hy voornemens is om korttyd te laat werk, voor
of op die dag voor die dag waarop sodanige korttyd gewerk
moet word, sy werknemers Of individueel of by kennisgewing
opgeplak in die afdeling of afdelings waarin hulle werk, daarvan
in kennis stel.

(2) Waar daar in ’n bedryfsinrigting korttyd gewerk is, kan
'n werkgewer, behoudens klousule 4 (1) (d) van hierdie Deel,
'n pro rata-bedrag van die gewone weeklikse besoldiging van
die betrokke werknemer aftrek.

(3) Waar korttyd in ’n bedryfsinrigting ingevoer is, moet die
werkgewer, waar moontlik, die werk gelykop tussen die werk-
nemers in die betrokke afdeling verdeel.

(4) Werknemers wat korttyd werk, se besoldiging moet gedu-
rende werkure betaal word.

9. VAKANSIEDAE EN JAARLIKSE VERLOF

(1) Elke werkgewer moet aan elke werknemer in sy diens,
uitgesonderd 'n wag, verlof toestaan van minstens twee agter-
eenvolgende weke en twee dae, wat nie voor die 10de dag en
nie later nie as die 24ste dag van Desember elke jaar moet begin,
en moet voor of op die laaste werkdag voor die begin van
sodanige verlof een twaalfde van dic loon wat die werknemer
in twee weke en twee dae sou verdien het, aan so ’n werknemer
betaal vir elke maand diens by die werkgewer: Met dien
verstande dat—

(a) sodanige verloftydperk nie mag saamval nie met 'n werk-
nemer se diensopseggingstermyn of ’n tydperk waarin hy
militére opleiding ingevolge die Verdedigingswet, 1957, onder-
gaan; en

(b) as ’n openbare vakansiedag in subklousule (7) van
hierdie klousule vermeld binne sodanige verloftydperk wval,
sodanige openbare vakansiedag as 'n verdere verloftydperk by
genoemde tydperk gevoeg moet word, en die werknemer vir
sodanige openbare vakansiedag en gelyktydig met die veslof-
toelae, die loon betaal moet word wat hy sou verdien het
as hy op sodanige openbare vakansiedag sy daaglikse gemid-

delde gewone werkure gewerk het.
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N.B—For the purpose of calculating the leave pay due in
terms of this clause, the pay for “two days” shall be two-fifths
of the weekly wage.

(2) Upon termination of employment, the employer shall pay
to the employee the amount of the leave allowance due as at
the date of such termination, calculated as provided in subclause

)(3) Employment for half a month or over shall be reckoned
as employment for a full month for the purpose of calculating
the leave aliowance payable in terms of subclauses (1) and (2),
and “half a month” shall mean any period of 15 consecutive
calendar days, irrespective of working days: Provided that if an
employee is given notice at any time during the month in
which the factory closes for leave purposes, he shall receive the
full leave allowance calculated in terms of subclause (1) for
that month: Provided further that if an employee gives notice
and such notice terminates on the closing day of the factory
during the said month, he shall be entitled to receive the one-
twelfth leave allowance for that month: Provided further that
an employee who has received one day’s leave pay for the
month in which his services terminate, shall not be entitled to
a further day’s leave pay in respect of the same month.

(4) The amount of the leave allowance payable in terms of
subclauses (1), (2) and (3) shall be calculated at the rate of
remuneration which the employee was receiving immediately
prior to the date from which his leave is granted or on which
his employment is terminated, as the case may be.

Whenever an employee is remunerated on a basis other than
in accordance with the time actnally worked by him, his rate of
remuneration shall, for the purpose of calculating the leave
allowance payable in terms of subclauses (1), (2) and (3), be
calculated as though he were paid by the hour and shall be
ascertained at any date by dividing his total remuneration during
the period of eight weeks immediately preceding that date or
during the total period of his employment by the employer
concerned, whichever is the shorter, by the number of hours
worked during the period in respect of which such remuneration
was paid: Provided that if the rate of remuneration aforesaid is
required to be calculated for the purpose of paying the leave
allowance due in respect of the annual leave period referred to
in subclause (1) hereof, the period of eight weeks aforesaid or
the total period of his employment, whichever is the shorter
may be deemed to expire on a date not more than four weeks
prior to the date from which the employee’s leave is granted.

(5) (a) Notwithstanding the provisions of subclause (1), an
employer shall, in the case of a watchman, grant to such an
employee 21 consecutive calendar days’ leave in respect of each
completed period of 12 months of employment and shall pay
such employee not later than the last working day before the
commencement of such leave an amount of not less than three
times the weekly wage to which he is entitled as from the first
day of the leave.

(b) The leave prescribed in paragraph (a) shall be granted at
the reasonable convenience of the employer: Provided that if
such leave is not granted earlier it shall be granted within three
months of completion of the year of employment to which it
relates: Provided further that—

(i) the period of leave shall not be concurrent with any
period during which the employee is under notice of termination
of employment or is undergoing military training in pursuance
of the Defence Act, 1957;

(ii) if any public holiday referred to in subclause (7) of this
clause falls within the period of such leave, such public
holiday shall be added to the said period as a further period
of leave and the employee shall be paid in respect of such
public holiday at the same time as the leave allowance, an
amount equal to the wage he would have earned had he
on such public holiday worked his daily average ordinary
working hours.

(©) A watchman whose employment terminates during any
period of 12 months of employment before the period of leave
prescribed in paragraph (a) in respect of that period has
accrued, shall, upon termination and in addition to any other
remuneration which may be due to him, be paid in respect of
each completed month of such period of employment an amount
of not less than one-fourth of the weekly wage he was receiving
immediately before the date of such termination.

(6) Any period during which an employee—
(a) is on leave in terms of subclauses (1) and (5); or
(b) undergoes military training; or
(c) is absent from work on the instructions or at the request
of his employer; or
(d) is absent from work owing to illness or confinement;
shall be deemed to be employment for the purposes of subclauses
(1), (2) and (5): Provided that the provisions of paragraph (d)
of this subclause shall not apply in respect of any ‘period of
absence owing to illness or confinement of more than three

L.W.—Vir die berekening van die verlofbesoldiging wat inge-
volge hierdie klousule verskuldig is, word die besoldiging vir
“twee dae” geag twee vyfdes van die weekloon te wees.

(2) By diensbeéindiging moet dic werkgewer aan die werk-
nemer die bedrag aan verloftoelae betaal wat op sodanige beéin-
digingsdatum verskuldig is, en wat bereken is soos in subklousule
(1) bepaal.

(3) Diens van ’n halfmaand of langer word geag ’n volle
maand diens te wees wanneer die verloftoelae betaalbaar kragtens
subklousules (1) en (2) bereken word, en ’n “halfmaand” beteken
'n tydperk van 15 agtereenvolgende kalenderdae, afgesien van
werkdae: Met dien verstande dat as daar aan ’n werknemer ken-
nis gegee word te eniger tyd gedurende die maand waarin die
fabriek vir verlofdoeleindes sluit, hy die volle verloftoelae vir
daardie maand, bereken ooreenkomstig subklousule (1), moet
ontvang: Voorts met dien verstande dat as 'n werknemer kennis
gee en sodanige kennisgewing eindig op die sluitingsdag van
die fabrick gedurende genoemde maand, hy daarop geregtig is
om ecn-twaalfde van die verloftoelae vir daardie maand te onit-
vang: Voorts met dien verstande dat as 'n werknemer een dag se
verlofbesoldiging ontvang het vir die maand waarin sy diens
eindig, hy nie geregtig is op nog ’n dag se verlofbesoldiging ten
opsigte van dieselfde maand nie.

(4) Die verloftoelae betaalbaar ingevolge subklousules (1),
(2) en (3) moet bereken word volgens die besoldiging wat die
werknemer ontvang het onmiddeliik voor die datum waarop sy
verlof begin of waarop sy diens beéindig word, na gelang van
die geval.

Waar 'n werknemer op ’n ander grondslag betaal word as
volgens die tyd wat hy werklik gewerk het, moet sy besoldiging,
vir die berekening van die verloftoelae wat ingevolge subklou-
sules (1), (2) en (3) betaalbaar is, bereken word asof hy per uur
betaal word, en moet sodanige besoldiging op enige datum bepaal
word deur sy totale besoldiging gedurende die agt weke onmid-
dellik voor daardie datum, of gedurende sy totale dienstydperk
by die betrokke werknemer, naamlik die kortste tydperk, te deel
deur die getal ure gewerk gedurende die tydperk ten opsigte
waarvan sodanige besoldiging betaal is: Met dien verstande dat
as bogenoemde besoldiging bereken moet word met die doel
om die verloftoelae te betaal wat ten opsigte van die jaarlikse
verloftydperk vermeld in subklousule (1) hiervan verskuldig is,
bogenoemde tydperk van agt weke of sy totale dienstydperk,
naamlik die kortste tydperk, geag kan word te verstryk op ’n
datum hoogstens vier weke voor die datum met ingang waarvan
die werknemer se verlof toegestaan word.

(5) (a) Ondanks subklousule (1), moet 'n werkgewer aan ’n
wag 21 agtereenvolgende kalenderdae verlof toestaan ten opsigte
van elke voltooide dienstydperk van 12 maande, en moet hy,
voor of op die laaste werkdag voor sodanige verlof begin, aan
so 'n werknemer minstens driec maal die weekloon betaal waarop
hy geregtig is, met ingang van die eerste dag van die verlof.

(b) Die verlof voorgeskryf in paragraaf (a) moet toegestaan
word wanneer dit redelik geleé is vir die werkgewer: Met dien
verstande dat indien sodanige verlof nie vroeér toegestaan is
nie, dit toegestaan moet word binne drie maande na die einde
van die diensjaar waarop dit betrekking het: Voorts met dien
verstande dat—

(i) die verloftydperk nie mag saamval nie met 'n werknemer
se diensopseggingstermyn of ’'n tvdperk waarin hy militére
opleiding ingevolge die Verdedigingswet, 1957, ondergaan;

(i) as 'n openbare vakansiedag vermeld in subklousule (7)
van hierdie klousule binne sodanige verloftydperk val, sodanige
openbare vakansiedag as ’n verdere verloftydperk by genocemde
tydperk gevoeg moet word en die werknemer vir sodanige
openbare vakansiedag en gelyktydig met die verloftoelae, die
loon betaal moet word wat hy sou verdien het as hy op
sodanige openbare vakansiedag sy daaglikse gemiddelde gewone
werkure gewerk het.

(©) 'n Wag wie se diens gedurende ’n tydperk van 12 maande
diens be€indig word voordat die verloftydperk voorgeskryf in
paragraaf (a) ten opsigte van daardie tydperk opgeloop het,
moet by diensbe€indiging, en benewens enige ander besoldiging
aan hom verskuldig, vir elke voltooide maand van sodanige
dienstydperk minstens 'n kwart van die weekloon betaal word
wat hy onmiddellik voor die datum van sodanige begindiging
ontvang het.

(6) Enige tydperk waarin 'n werknemer—

(a) kragtens subklousules (1) en (5) met verlof is; of

(b) militére opleiding ondergaan; of

(c) op las of versoek van sy werkgewer van sy werk afwesig

is; of

(d) weens sickte of ’n bevalling van sy werk afwesig is;
word vir die toepassing van subklousules (1), (2) en (5), geag
diens te wees: Met dien verstande dat paragraaf (d) van hierdie
subklousule nie van toepassing is nie op ’n afwesigheidstydperk
weens siekte of 'n bevalling wat langer as drie agtereenvolgende
dae duur, as die werknemer versuim om op versoek van die
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consecutive days if the employee fails after a request for such a
certificate by the employer to submit to the employer a certifcate
from a medical practitioner that he was prevented by illness or
confinement from doing his work or in respect of that portion of
any total period of absence during any 12 months of employ-
ment which is in excess of 30 days: Provided further that the
period of military training, which shall be deemed to be employ-
ment for the purposes of this clause, shall not exceed four
months in any cne year.

(7) (a) Good Friday, Easter Monday, Ascensien Day, Republic
Day, Day of the Covenant, Christmas Day and New Year’s Day
shall be holidays on full pay: Provided that whenever an employee
works on any of these days his employer shall pay him
remuneration at a rate of not less than his ordinary rate of
remuneration in respect of the total period worked on such day
in addition to the remuneration to which he would have been
entitled had he not so worked.

(b) In the event of an employer terminating the services of an
employee during the week in which Good Friday falls, or in the
event of an employee terminating his services during that week
on account of ill-health which shall, in the case of a female
employee, include pregnancy, he shall, in addition to any other
remuneration due to him. be paid two days’ pay in respect of
Good Friday and Easter Monday.

(c) If any of the public holidays referred to in paragraph (2)
of this subclause falls on a Saturday the pay for such holiday
shall be calculated at the rate of one-fifth of the normal weekly
wage.

(d) In the event of an employer terminating the services of an
employee during the month of December, or in the event of an
employee terminating his services during that month on account
of ill-health, which shall, in the case of a fermale employee,
include pregnancy, he shall be paid, in addition to any other
remuneration due to him, one day’s pay in respect of each of
the public holidays (Day of the Covenant, Christmas Day and
New Year’s Day) in respect of which no payment has already
been made to him, and the wage payable for such holiday
shall be calculated at the rate of one-fifth of the normal weekly
wage.

(¢) An employer prior to closing his establishment for the
atrlmlxllal holiday period referred to in subclause (1) of this clause
shall—

(i) give his cmployees at least 30 days’ notice of the latest
date upon which the factory will close and of the earliest date
upon which the factory will re-open; and

(ii) give his employees notice of the actual date upon which
the factory will re-open.

(f) An employer who proposes to close his establishment for
any holiday other than the holiday period referred to in sub-
clause (1) of this clause shall give his employees at least three
working days’ notice of such closing, and shall state in such
notice the period during which the employees will not be
required to work.

The notice referred to above shall be in writing and shall be
posted by the employer in a place accessible to his employees.

(8) Every employer in the Industry shall, during the month of
January each year, and every employer entering the Industry
shall, within 14 days of such entry, satisfy the Council either by
way of a bank guarantee in the form of Annexure D to this
Part or a certificate provided by a registered insurance company
that security exists for payment of the leave allowance accruing
in terms of this clause,

(9) Notwithstanding anything to the contrary contained in this
agreement payment to the Council under any guarantee or certi-
ficate in terms of this clause shall be deemed to be a payment
to the Council for the account of employees to whom leave pay
may be ouistanding from any employer, and the Council is
hereby authorised to receive such payments on behalf of such
employees, and to effect payment to the employees as soon as
possible after receipt thereof.

(10) Notwithstanding anything to the contrary contained herein,
the term “‘remuneration” shall, for the purposes of subclause
(4, mean the wage prescribed in Column B of the Annexures
referred to in clause 4 (1) (a) (i) of this Part for the operation
on which the employee is employed plus the additional amount
which an employer is required to pay in terms of clause 4 (1)
(a) (iv) and (v): Provided that if an employer regularly pays an
employee an amount higher than that prescribed it shall mean such
higher amount.

(11) The provisions of subclause (10) shall not apply to an
employee engaged on a wage incentive scheme or other bonus
scheme in terms of clause 2 of Part I, if the remuneration of such
an employee calculated in terms of clause 9 (4) of this Part
is not less than R28,50.

werkgewer 'n doktersertifikaat aan die werkgewer voor te &
wat meld dat hy weens siekte of 'n bevalling verhinder was om
sy werk te verrig, of op daardie gedeelte van ’'n totale afwesig-
heidstydperk gedurende enige 12 ma2ande diens wat meer as 30
dae beloop: Voorts met dien verstande dat, hoogstens vier
maande in een jaar van die tydperk van militére opieiding, vir
die toepassing van hierdie klousule, geag word diens te wees.

(7) (@) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Repu-
bliekdag, Geloftedag, Kersdag en Nuwejaarsdag is vakansiedae
met volle besoldiging: Met dien verstande dat waar ‘n werknemer
op enigeen van hierdie dae werk, sy werkgewer hom minstens sy
gewone besoldiging moet betaal vir die totale tydperk op
sodanige dag gewerk, benewens die besoldiging waarop hy
geregtig sou gewees het as hy nie aldus gewerk het nie.

(b) As ’'n werkgewer 'n werknemer se diens beéindig gedurende
die week waarin Goeie Vrydag val, of as 'n werknemer sy diens
gedurende daardie week beéindig weens swak gesondheid, wat
in die geval van ’n vroulike werknemer swangerskap insluit,
moet hy, benewens enige ander besoldiging aan hom verskuldig,
twee dae se besoldiging ten opsigte van Goeie Vrydag en Paas-
maandag betaal word.

(c) As enigeen van die openbare vakansiedae vermeld in
paragraaf (a) van hierdie subklousule op ’n Saterdag val, moet
die besoldiging vir sodanige vakansiedag bereken word teen een
vyfde van die gewone weekloon.

(d) As ’n werkgewer 'n werknemer se diens gedurende
Desember beéindig, of as n werknemer sy diens gedurende
daardie maand begindig weens swak gesondheid, wat in die
geval van 'n vroulike werknemer swangerskap insluit, moet hy,
benewens enige ander besoldiging aan hom verskuldig, een dag
se besoldiging betaal word vir elk van die openbare vakansiedae
(Geloftedag, Kersdag en Nuwejaarsdag) as sodanige betaling
nie alreeds geskied het nie, en die loon betaalbaar vir so ’n
vakansiedag moet teen een vyfde van die gewone weekloon
bereken word.

(e) 'n Werkgewer moet, voordat hy sy bedryfsinrigting sluit
vir die jaarlikse vakansietydperk in subklousule (1) van hierdie
klousule vermeld—

() sy werknemers minstens 30 dae vooraf kennis gee van
die laaste datum waarop die fabriek sal sluit en van die
vroegste datum waarop die fabriek sal heropen; en

(ii) sy werknemers kennis gee van die presicse datum waarop
die fabriek sal heropen.

(f) 'n Werkgewer wat voornemens is om sy bedryfsinrigting
te sluit vir 'n vakansie, uitgesonderd die vakansieiydperk in
subklousule (1) van hierdie klousule gemeld, moet sy werknemers
minstens drie werkdae kennis van sodanige sluiting gee, en moet
in sodanige kennisgewing die tydperk meld waarin die werk-
nemers nie sal hoef te werk nie.

Die kennisgewing hierbo vermeld moet skriftelik geskied en
die werkgewer moet dit opplak op 'n plek wat vir sy werknemers
toeganklik is.

(8) Elke werkgewer in die Nywerheid moet gedurende Januarie
elke jaar, en elke werkgewer wat tot die Nywerheid toetree,
moet binne 14 dae na sodanige toetrede, o6f deur middel van
’n bankwaarborg in die vorm van Aanhangsel D van hierdie
Deel of deur middel van ’n sertifikaat verskaf deur 'n geregi-
streerde versekeringsmaatskappy, tot tevredenheid van die Raad
bewys lewer dat daar sekuriteit bestaan vir die betaling van
die verloftoelae wat ingevolge hierdie klousule oploop.

(9) Ondanks andersluidende bepalings in hierdie Ooreenkoms.
word betaling aan die Raad ooreenkomstig enige waarborg of
sertifikaat ingevolge hierdie klousule geag ’n betaling aan die
Raad te wees ten behoewe van werknemers aan wie verlof-
besoldiging deur enige werkgewer nog uitstaande mag wees, en
die Raad word hierby gemagtig om sodanige besoldigfng namens
sodanige werknemers aan te neem, en om dit so spoedig moontlik
n4 ontvangs daarvan aan die werknemers uit te betaal.

(10) Ondanks andersluidende bepalings hierin, beteken die
woord “besoldiging”, vir die toepassing van subklousule (4), die
loon voorgeskryf in kolom B van die Aanhangsels bedoel in
Klousule 4 (1) (a) (i) van hierdie Deel vir dic werksaamheid
waarvoor die werknemer in diens is, plus die bykomende bedrag
wat 'n werkgewer ingevolge kiousule 4 (1) (2) (iv) en (V)
moet betaal: Met dien verstande dat indien 'n werkgewer ’n werk-
nemer gereeld 'n hoér bedrag betaal as wat voorgeskryf weord,
dit dié¢ hoér bedrag beteken.

(11) Subklousule (10) is nie van toepassing nie op ’n werknemer
in diens volgens 'n aansporingsioonskema of ander bonusskema
ingevolge klousule 2 van Deel ind

dien die besoldiging van sodanige
werknemer, bereken ingevelge klousule 9 (4) van hicrdie Deel,
minstens R28,50 is.
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10. PLACE OF EMPLOYMENT AND OUTWORK

(1) No employer shall require or allow any employee to per-
form work in the Industry in any place other than his regular
establishment.

(2) An employce while in employment shall not work for more
than one employer during the same working week.

(3) (2 No employer shall require or permit outwork to be
performed except under a licence issued by the Executive Com-
mittee: Provided that all employers in the Industry as at the
date -of coming into operation of this Agreement shall be deemed
to have been exempted from this provision and shall be issued
with a licence of exemption.

(b) An employer who requires or permits outwork to be done
shall, within three days of handing the work out, lodge with
the District Committee a statement specifying the outwork to
be done, the quantities to be done, and the rates or prices
to be paid for such outwork.

¢¢) The Executive Committee may, if it is satisfied that the
rates paid or the circumstances under which outwork is being
performed is detrimental to the interest of other employers or
the employees in the Industry, withdraw any licence issued in
terms of this clause by giving one week’s notice in writing to
th€ employer concerned.

(d) In the event of the Executive Committee not being satis-
fied that work given out by any employer is not detrimental
to the interests of other empoyers or the employees in the
Industry, it may call upon such employer to furnish, either
Mirect or to an agent of the Council, such information as it
may require in regard to the performance of outwork.

w&) The Executive Committee may, without further notice,

draw the licence issued to any employer who fails to furnish
the information referred to in subclause (3) (b) within 14
days of being requested to do so or within such extended period
as the Executive Committee may determine.

11. COUNCIL FUNDS

Por the purpose of mecting the expenses of the Council, every
employer shall on each pay-day deduct 3c from the wages of each
of his employees and to the total of the amounts so deducted
the employer shall add an equal amount and forward not later
than the seventh day of the following month, the total sum to
the Secretary of the Council, P.O. Box 2221, Port Elizabeth,
6056, or such other official as may be specified by the Council
or the Executive Committee.

12. TERMINATION OF EMPLOYMENT

An employer or his employee who desires to terminate
the contract of employment shall give not less than one week’s
notice in writing of his intention to terminate the contract.

) For the purposes of this clause, a “week’s notice” shall
mean a full week’s work or a full week’s remuneration at the
rate of the employee’s ordinary weekly remuneration.

(3 The notice prescribed in subclause (1) shall be given on
or before and shall take effect from the day on which the
ordinary working week of the establishment terminates.

(@) An employer may terminate the contract of employment
without notice provided he pays the employee an amount equal
to the ordinary weekly remuneration which the employee is
réceiving at the date of such termination and the provisions of
thizs subclause shall apply mutatis mutandis to an employee who
wishes to terminate the contract of employment without notice.

An employee whose services will not be required at the

ion of the leave period prescribed in clause 9 (1) and
(5) of this Part shall be given notice of that fact not less than
oneé week before such leave period begins, failing which he shall
be entitled to payment in lien of notice of an amount equal
to the ordinary weekly remuneration he was receiving at the
date of commencement of such period.

(6) An employee who has in any week been working short-
time for more than a period of two full consecutive days may
terminate his contract of employment by giving one day’s notice.
mg)aﬁ'rhe provisions of subclauses (I) to (6) of this clause shall

ect—

¢@) the right of an employer or his employee to terminate
the contract of service without notice for any cause recognised
by law as sufficient;

(b) any written agreement between an employer and his
employee which provides for a period of notice of equal dura-
tion on both sides and for a period longer than that pre-
scribed in this clause.

(8) Where an employee has been on short-time amounting to
less than 42 hours’ work during a period of four consecutive
weeks, his contract of employment shall at the expiration of that
period be regarded as automatically terminated and the employee
shall be entitled to payment of an amount equal to his ordinary
weekly remuneration in addition to any payment in terms of this

10. WERKPLEK EN BUITEWERK

(1) Geen werkgewer mag van ’n werknemer vereis of hom
toelaat om werk in verband met die Nywerheid elders as in sy
gewone bedryfsinrigting te verrig nie.

(2) 'n Werknemer mag nie, terwyl hy in diens is, vir meer as
een werkgewer gedurende dieselfde werkweek werk nie.

(3) (@) Geen werkgewer mag vereis of toelaat dat buitewerk
verrig word nie, uitgesonderd ooreenkomstig ’n sertifikaat uit-
gereik deur die Uitvoerende Komitee: Met dien verstande dat
alle werkgewers in die Nywerheid op die datum van inwerking-
treding van hierdie Ooreenkoms geag word van hierdie bepaling
vry%astel te wees en van ’'n vrystellingsertifikaat voorsien moet
word.

(b) 'n Werkgewer wat vereis of toelaat dat buitewerk verrig
word, moet binne drie dae nadat die werk uitbestee is, by die
distrikskomitee ’n staat indien waarop die volgende aangetoon
word: Die buitewerk wat gedoen moet word, die hoeveelhede
wat gedoen moet word en die tariewe of pryse wat vir sodanige
buitewerk betaal moet word.

(c) Die Uitvoerende Komitee kan, as hy oortuig is dat die
tariewe wat betaal word of die omstandighede waarin buitewerk
verrig word, nadelig is vir die belange van ander werkgewers of
van werknemers in die Nywerheid, enige sertifikaat ingevolge
hierdie klousule, uitgereik, intrek deur een week skriftelik kennis
aan die betrokke werkgewer te gee.

(d) As die Uitvoerende Komitee nie daarvan oortuig is dat
werk wat deur 'n werkgewer uitbestee is, nie die belange van
ander werkgewers of van werknemers in die Nywerheid bena-
deel nie, kan hy sodanige werkgewer versoeck om dié inligting in
verband met die verrigting van buitewerk wat hy nodig ag, of reg-
streeks aan die Raad of aan ’n agent van die Raad te verstrek:

(e) Die Uitvoerende Komitee kan ’n sertifikaat uitgereik aan
'n werkgewer wat versuim om die inligting vermeld in sub-
Ikousule 3 (b) te verstrek binne 14 da€ nadat hy versoek word om
dit te doen of binne dié verlengde tydperk wat die Uitvoerende
Komitee bepaal, sonder verdere kennisgewing intrek.

11. FONDSE VAN DIE RAAD

Ten einde die uitgawes van die Raad te bestry, most elke
werkgewer op elke betaaldag 3c aftrek van die loon van elkeen
van sy werknemers, en die werkgewer moet by die totaal van
die bedrae aldus afgetrek 'n gelyke bedrag voeg en die totale
bedrag voor of op die sewende dag van die volgende maand
stuur aan die Sekretaris van die Raad, Posbus 2221, Port
Elizabeth, 6056, of ean sodanige ander beampte as wat die Raad
of die Uitvoerende Komitee aanwys.

12. DIENSBEEINDIGING

(1) 'n Werkgewer of sy werknemer wat voornemens is om die
dienskontrak te begindig, moet minstens een week skriftelik ken-
nis gee van sy voorneme om die kontrak te begindig. :

2) Vir die toepassing van hierdie klousule beteken “een week
kennis” ’n volle week se werk of 'n volle week se besoldiging
teen die werknemer se gewone weeklikse skaal van besoldiging:

(3) Die kennisgewing voorgeskryf in subklousule (1) moet gegee
word voor of op, en word van krag vanaf die dag waarop
die gewone werkweek van die bedryfsinrigting eindig.

(@) 'n Werkgewer kan die dienskontrak sonder kennisgewing
begindig, mits hy die werknemer ’n bedrag betaal wat gelyk is aan
die gewone weeklikse besoldiging wat die werknemer op sodanige
datum van diensbegindiging ontvang het, en hierdie subklousule
is mutatis mutandis van toepassing op n werknemer wat voor-
nemens is om die dienskontrak sonder kennisgewing te be€indig.

(5) 'n Werknemer wie se dienste nie na verstryking van die
verloftydperk voorgeskryf in klousule 9 (1) en (5) van hierdie
Deel verlang sal word nie moet minstens een week voor sodanige
verloftydperk begin, daarvan kennis gegee word, anders is hy in
plaas van kennisgewing, geregtig op betaling van ’n bedrag gelyk
aan die gewone weeklikse besoldiging wat hy ontvang het op die
datum waaroipmsodanige tydperk begin.

(6) 'n Werknemer wat in ’'n week langer as twee volle agter=
eenvolgende dae korttyd gewerk het, kan sy dienskontrak begin=
dig deur een dag kennis te gee.

(7 Subklousules (1) tot (6) van hierdie klousule raak nie—

(a) die reg van 'n werkgewer of sy werknemer om die diens=
kontrak om ’n regsgeldige rede sonder kennisgewing te beéindig

(b) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy
werknemer wat voorsiening maak vir ’n kennisgewingtydperk
vaa gelyke duur vir albei partye en wat langer is as dit tyd-
perk wat in hierdie klousule voorgeskryf word nie:

(8) Waar ’n werknemer korttyd gewerk het wat minder as
42 uur se werk gedurende ’n tydperk van vier agtereenvolgende
weke beloop, word sy dienskontrak by verstryking van daardie
tydperk geag outomaties te eindig en is die werknemer geregtig
op die betaling van ’n bedrag gelyk aan sy gewone weeklikse
besoldiging, benewens enige betaling ingevolge hierdie Ooreen-
koms vir die werk wat hy verrig het. 'n Tydperk waarin ‘n
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Agreement for the work he has performed. Any period during
which an_ establishment is closed which immediately follows or
precedes: the annual leave period provided for in clause 9 (1)
shall be regarded as short-time.

(9) Whenever a public holiday other than one of the holidays
mentioned in clause 9 (7) of this Part falls on a working day
which is within any period of notice given in terms of this
clause and the department of the establishment in which the
employee concerned is employed is closed on such day, the
employee shall nevertheless be entitled to be paid in respect
of such public holiday an amount equal to one-fifth of his
ordinary weekly remuneration.

(10) The period of notice prescribed in subclause (1) of this
clause shall not run concurrently with nor shall such notice be
given by an employer during the employee’s absence on annual
leave in terms of clause 9 of this Part or during any period
of military training in pursuance of the Defence Act, 1957.

(11) When an employee is absent from work owing to illness
or confinement for a period exceeding 30 consecutive days, the
employer shall be entitled summarily to terminate the contract
of employment without payment by notifying the employee
and the Secretary of the Council to that effect in writing.

(12) For the purposes cf subclauvses (4), (5) and (8) of this
clause “ordinary weekly remuneration” does not include any
supplementary wage.

13. INSURANCE OF WAGES IN CASE OF FIRE

(1) Every employer shall maintain a policy of insurance with
a registered insurance company which shall provide for the pay-
ment to be made to all employees of the employer who are
deprived of work through fire, the amount of one week’s wages;
Provided that, should the stoppage of work be for a period of
less than one week, a pro rata payment shall be made.

(2) Every employer who has taken out a policy in terms of

subclause (1) shall, within 14 days of being requested to do so
by an agent of the Council, produce a certificate from the
insurance company certifying that insurance cover to meet the
requirements of subclause (1) exists and further certifying the
period for which the policy is valid.
- (3) Should it not be possible for the employer to obtain such
a policy of insurance, he shall, if he has not already done so,
within two months of the date of coming into operation of this
Agreement or within two months of becoming engaged in the
Industry, whichever is the later, deposit with the Council an
amount equal to one week’s wages of all employees in the
establishment which the Council shall retain in a special trust
investment account until required for a like payment to
employees: Provided that if not so paid to employees it shall be
the property of the employer.

(4) Interest on any such moneys invested shall accrue to the
general funds of the Council.

14. SERVICE CERTIFICATES

(1) Every employer shall issue to every employee who leaves
his service after the coming into operation of this Agreement a
certificate in the form of Annexure A to this Part of the
Agreement. >

" (2) Every employee who has been issued with a certificate in
terms of subclause (1) hereof shall, on accepting further employ-
ment in the Industry, produce the certificate to the employer
who. shall retain the certificate in safe -keeping while such
employee remains in his employment. No employer shall engage
an employee unless such employee produces such a certificate
or a certificate signed by the secretary of a District Committee
or the Secretary of the Council specifying the previous expe-
rience of the applicant, if any.

. (3) Upon termination of service of an employee the employer
shall forthwith complete the remaining details on the employee’s
service card, i.e. date of leaving, wage at date of leaving and
length of employment. The completed card shall thereafter be
initialed and handed to the employee on termination of services.

(4) Every employer shall furnish to the Secretary of the
Council, P.O. Box 2221, Port Elizabeth, 6056, a certificate in the
form of Annexure B to this Part of the Agreement in respect
of every employee leaving his service. Such certificates shall be
numbered consecutively and one copy of each shall be retained
by the employer.

(5) In the event of an applicant for employment being a
learner the employer shall require him to produce a birth
certificate or other evidence in proof of age.

(6) In order to establish the age of a Bantu, a certificate
signed by the Bantu Affairs Commissioner may be accepted.

An employer may accept a written statement signed by the
employee’s parent or guardian as “proof of age” for a period
of three months from the date of commencement of employment
of such employee, during which time the employee shall produce
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bedryfsinrigting gesluit is en wat die jaarlikse verloftydperk waar-
voor in klousule 9 (1) voorsiening gemaak word, onmiddellik
voorafgaan of onmiddellik daarop volg, word geag korttyd te
wees.

(9) Waar ’n openbare vakansiedag, uitgesonderd een van dic
vakansiedae vermeld in klousule 9 (7) van hierdie Deel, op 'n
werkdag in ’n kennisgewingtermyn ingevolge hierdie klousule
val, en die afdeling van die bedryfsinrigting waarin die betrokke
werknemer in diens is, op so ’n dag gesluit is, is die werknemer
nogtans daarop geregtig op ten opsigte van sodanige openbare
vakans(iledag een vyfde van sy gewone weeklikse bescldiging betaal
te word.

(10) Die kennisgewingtermyn in subklousule (1) van hierdie
klousule voorgeskryf, mag nie saamval met en ’n werkgewer
mag nie sodanige kennis gee gedurende die werknemer se
afwesigheid met jaarlikse verlof kragtens klousule 9 van hierdie
Deel of gedurende ’n tydperk van militére opleiding ingevolge
die Verdedigingswet, 1957, nie.

(11) Waar ’n werknemer van die werk afwesig is weens siekic
of 'n bevalling vir ’'n tydperk van meer as 30 agtercenvolgende
dae, is die werkgewer daarop geregtig om die dienskonfrak
summier sonder betaling te beéindig deur die werknemer en dic
Sckretaris van die Raad skriftelik daarvan in kennis te stel.

(12) Vir die toepassing van subklousules (4), (5) en (8) van
hierdie klousule, sluit “gewone weeklikse besoldiging” geen aan-
vullende loon in nie.

13. VERSEKERING VAN LONE IN GEVAL VAN BRAND

(1) Elke werkgewer moet ’n versekeringspolis by ’n geregi-
streerde versekeringsmaatskappy in stand hou wat voorsiening
moet maak vir betaling van een week se loon aan alle werk-
nemers van die werkgewer wat weens brand van werk ontneem
word: Met dien verstande dat as werk vir 'n tydperk van minder
as een week gestaak word, 'n pro rata-bedrag betaal moet word.

(2) Elke werkgewer wat ’n polis ingevolge subklousule (1) uit-
geneem het, moet binne 14 dae nadat ’'n agent van die Raad
hom daarom versoek het, ’n sertifikaat van die versekerings-
maatskappy voorlé wat sertifiseer dat daar versekeringsdekking
bestaan om aan die vereistes van subklousule (1) te voldoen
en wat verder ook die tydperk meld waarvoor die polis geldig
is.
(3) As dit nie vir die werkgewer moontlik is om so ’'n ver-
sekeringspolis te verkry nie, moet hy, as hy dit nie alreeds gedoen
het nie, binne twee maande vanaf die datum van inwerking-
treding van hierdie Qoreenkoms, of binne twec maande nadat
hy tot die Nywerheid toetree, naamlik die jongste datum, ‘n
bedrag by die Raad deponeer wat gelyk is aan een week se lone
vir alle werknemers in die bedryfsinrigting, en dic Raad moet
sodanige deposito in ’n spesiale trustbeleggingsrekening hou totdat
dit vir so 'n betaling aan werknemers nodig is: Met dien ver-
stande dat as dit nie aldus aan werknemers betaal word nie,
dit die eiendom van die werkgewer is. g

(4) Rente op alle sodanige geld wat belé word, val aan die
algemene fondse van die Raad toe.

14. DIENSSERTIFIKATE

(1) Elke werkgewer moet aan elke werknemer wat sy digqs na
die inwerkingtreding van hierdie Ooreenkoms verlaat, 'n sertifikaat
in die vorm van Aanhangsel A van hierdie Deel van die Ooreen-
koms uitreik.

(2) Elke werknemer aan wie ’n sertifikaat ingevolge subklousule
(1) hiervan uitgereik is, moet, wanneer hy ander diens in die
Nywerheid aanvaar, die sertifikaat aan_ die werkgewer toon, en
die werkgewer moet die sertifikaat in veilige bewaring hou solank
sodanige werknemer in sy diens bly. Geen werkgewer mag 'n
werknemer in diens neem nie, tensy sodanige werknemer so ’'n
sertifikaat toon, of ’n sertifikaat toon wat deur die sekretaris
van ’n distrikskomitee of die Sekretaris van die Raad onderteken
is en die vorige ondervinding van die aansoeker (as daar is) meld.

(3) By diensbegindiging van 'n werknemer moet die werkgewer
onmiddellik die oorblywende besonderhede op die werknemer se
dienskaart invul, naamlik die datum van diensverlating, sy loon
op die datum van diensverlating en hoe lank hy in diens was.
Die ingevulde kaart moet daarna geparafeer en by diensbegin-
diging aan die werknemer oorhandig word. :

(4) Elke werkgewer moet ’n sertifikaat in die vorm van Aan-
hangsel B van hierdie Deel van die Ooreenkoms aan die Sekretaris
van die Raad, Posbus 2221, Port Elizabeth, 6056, voorlé ten
opsigte van elke werknemer wat sy diens verlaat. Sodanige ser-
tifikate moet agtercenvolgens genommer word en die werkgewer
moet ’n kopie van elk behou. mE :

(5) As ’n aansoeker om werk ’'n leerling is, moet die werk-
gewer van hom vereis om ’'n geboortesertifikaat of ander bewys
van ouderdom te verskaf. : :

(6) ’n Sertfikaat onderteken deur die Bantoesakekommissaris
kan aanvaar word as bewys van die ouderdom van ‘n Bantoe.

'n Werkgewer kan ’n skriftelike verklaring, deur die werknemer
se ouer of voog onderieken, as “bewys van ouderdom” aanvaar
vir ’'n tydperk van drie maande vanaf die datum waarop so ‘n




14  No.5163

GOVERNMENT GAZETTE, 18 JUNE 1976

a birth certificate. If, within such period of three months, the
employee has failed to produce such certificate, the employer
shall apply to the District Committee or, where no District
Committee exists, to the Executive Committee, for exemption
from this subclause.

A signed statement by the employee shall not be accepted as
“proof of age”.

15. TRADE UNION REPRESENTATIVES ON THE
COUNCIL

Each employer shall give to any of his employees who
represent the trade unions on the Council or any of its commitices
every facility to attend to their duties in connection with the
work of the Council and such committees.

16. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue expressions of opinion
not inconsistent with its provisions for the guidance of employers
and employees.

17. EXEMPTIONS

(1) The Council or the Executive Committee may, subject to
the proviso to section 51 (3) of the Act, on the recommendation
of a District Committee or on its own decision, grant exemption
from any of the provisions of this Agreement to or in respect
of any person for any good and sufficient reason.

(2) The Council or the Executive Committee shall fix in respect
of any person granted exemption, the conditions subject to which
such exemption is granted and the period during which such
exemption shall operate: Provided that the Council or the
Executive Committee may, if it deems fit, after one week’s
notice in writing has been given to the person concerned, withdraw
any licence of exemption.

(3) The Secretary of the Council or the Executive Committee
shall issue to every person granted exemption a licence signed
by him setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granted;

(c) the conditions subject to which such exemption is granted;
and

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council or the Executive Committee
shall—

(a) number consecutively all licences issued:
(b) retain a copy of each licence issued; and

() where exemption is granted to an employee, forward a
copy of the licence to the employer concerned.

(5) No exemption from the provisions of clause 6 (1) (d) of
this Part shall be granted under this clause to or in respect of
any female employee engaged in manual work, except for the
purpose of performing work—

(a) which is necessitated by an emergency; or

(b) which is necessary to prevent the loss of raw materials
in the course of treatment which are subject to rapid deteriora-
tion.

18. PERSONS UNDER 15 YEARS OF AGE

No employer shall require or permit any employee under the
age of 15 years to work in an establishment.

19. AGENTS

The Council shall appoint one or more persons as agents to
assist in giving effect to the terms of this Agreement. It shall
be the duty of every employer to permit such persons to enter
his establishment and to institute such enquiries and to examine
such documents, books, wage sheets, pay envelopes and pay
tickets and to interrogate such individuals as may be necessary
for the purpose of ascertaining whether the provisions of this
Agreement are being observed.

20. EMPLOYMENT OF MEMBERS OF TRADE UNIONS

(1) Preferential treatment in the matter of employment shall
be given to members of the trade unions, and officials of the
trade unions shall be given every reasonable facility by employers
to organise employees.

werknemer in diens tree en die werknemer moet gedurende
sodanige tydperk ’n geboortesertifikaat toon. As die werknemer
versuim om binne drie maande so ’n sertifikaat te toon, moet die
werkgewer by die distrikskomitee of, waar daar geen distriks-
komitee bestaan nie, by die Uitvoerende Komitee aansoek doen
om vrystelling van hierdie subklousule.

_’n Ondertekende verklaring van die werknemer mag nie as
“bewys van ouderdom” aanvaar word nie.

15. VAKVERENIGINGVERTEENWOORDIGERS IN
DIE RAAD

Elke werkgewer moet aan enigeen van sy werknemers wat die
vakverenigings in die Raad of enigeen van die Raad se komitees
verteenwoordig, alle fasiliteite verleen om sy pligte in verband
met die werk van die Raad en sodanige komitces na te kom.

16. ADMINISTRASIE VAN OOREENKOMS

Die Raad is die liggaam verantwoordelik vir die administrasie
van hierdie Ooreenkoms en hy kan menings vir die leiding van
werkgewers en werknemers uitspreek wat nie met die bepalings
daarvan onbestaanbaar is nie.

17. VRYSTELLING

(1) Die Raad of die Uitvoerende Komitee kan, behoudens die
voorbehoudsbepaling van artikel 51 (3) van die Wet, op aanbe-
veling van ’'n distrikskomitee of uit eie beweging aan of ten
opsigte van enigeen om ’'n afdoende rede vrystelling van enigeen
van die bepalings van hierdie Ooreenkoms verleen.

(2) Die Raad of die Uitvoerende Komitee moet, ten opsigte van
enigeen aan wie vrystelling verleen word, die voorwaardes vasstel
waarop sodanige vrystelling verleen word asook die tydperk
waarvoor sodanige vrystelling geldig is: Met dien verstande dat
die Raad of die Uitvoerende Komitee, as hy dit goeddink, nadat
een week skriftelike kennis aan die betrokke persoon gegee is,
enige vrystellingsertifikaat kan intrek.

(3) Die Sekretaris van die Raad of die Uitvoerende Komitee
moet aan elkeen aan wie vrystelling verleen is, ’n sertifikaat uit-
reik wat deur hom ondertcken is en waarop die volgende
voorkom:

(2) Die volle naam van die betrokke persoon;

(b) die bepalings van die Ooreenkoms waarvan hy vrygestel
word;

(c) die voorwaardes waarop sodanige vrystelling verleen wordj
en

(d) die tydperk waarvoor sodanige vrystelling geldig is.

(4) Die Sekretaris van die Raad of die Uitvoerende Komitee
moet—

(a) alle sertifikate wat uitgereik word, agtereenvolgens nom=
mer;
(b) ’n kopie behou van elke sertifikaat nitgereik; en

(c) waar vrystelling aan 'n werknemer verleen is, 'n kopié
van die sertifikaat aan die betrokke werkgewer stuur.

(5) Geen vrystelling van die bepalings van klousule 6 (1) (d)
van hierdie Deel mag kragtens hierdie klousule verleen word
aan of ten opsigte van ’n vroulike werknemer wat handwerk
doen nie, buiten vir die verrigting van werk—

(a) wat weens ’'n noodgeval noodsaaklik geword het; of

(b) wat nodig is om verlies van grondstowwe te voorkom
wat onder verwerking is en wat gou kan bederf.

18. PERSONE ONDER DIE OUDERDOM VAN 15 JAAR

Geen werkgewer mag van ‘n werknemer onder die ouderdom
van 15 jaar vereis of hom toelaat om in ’n bedryfsinrigting te
werk nie.

19. AGENTE

Die Raad moet een of meer persone as agente aanstel om te
help met die uitvoering van hierdie Ooreenkoms. Dit is die
plig van elke werkgewer om sodanige persone toe te laat om
sy bedryfsinrigting binne te gaan en sodanige navrae te doen
en sodanige dokumente, boeke, loonstate, betaalkoeverte en betaal-
kaarte te ondersoek en sodanige persone te ondervra as wat
nodig is ten einde vas te stel of hierdie Ooreenkoms nagekom
word.

20. INDIENSNEMING VAN VAKVERENIGINGLEDE

(1) By die indiensneming van werknemers moet daar voorkeur
gegee word aan lede van die vakverenigings, en werkgewers moet
aan beamptes van die vakvereniging alle redelike fasiliteite ver=
leen om organisasiewerk onder werknemers te doen.
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(2) The members of the trade unions in each establishment
shall have the right to appoint one or more shop stewards
and/or a shop committee from amongst themselves, in accor-
dance with any provisions for the appointment of shop stewards
and shop committees in the constitution of the trade union con-
cerned, and the employer concerned shall accord full recognition
to such shop stewards and shop committees and provide reason-
able facilities for meetings thereof and for consultations there-
with on matters relating to disagreement and to the working
conditions of the employees generally.

(3) Upon being requested in writing by an employee to do so,
an employer shall deduct from the wages of that employee the
amount of the employee’s trade union subscriptions and shall,
by the 15th day of each succeeding month hand the amount so
deducted to the official appointed by the trade union to receive
it or, alternatively, shall send it by post to the registered office
of the trade union.

21. LICENSING OF LEARNERS ON CERTAIN
OPERATIONS

(1) Application for a licence to employ a learner upon an
operation referred to in clause 4 of Part II of this Agreement
shall be made by the employer to the Council on such form
as may be prescribed by the Council.

(2) Every licence referred to in subclause (1) shall be signed
by the Secretary of the Council and shall show the learner’s
name and age, the operation on which he is employed, the
minimum wage payable to him, the name of the employer and
the period during which the licence shall be valid.

(3) The Council or the Executive Committee if it deems fit
after one week’s notice in writing has been given to the employer
and to the employee, may withdraw any licence issued in terms
of this clause whether or not the period of validity has expired.

(4) A duplicate of every licence issued in terms of this clause
shall be given to the employee.

(5) For the purpose of determining the minimum wage payable
to a learner employed in terms of this clause, the length of all
his service in the Industry shall be taken into consideration.

(6) No learner employed in terms of this clause may be
discharged or may leave his employer without the approval of
the Council.

(7) On the completion of his period of learnership and at
the request of the learner, the Council shall issue a certificate
to this effect to the learner concerned.

22. PROHIBITED EMPLOYMENT

Notwithstanding anything to the contrary in this Agreement,
no provision which prohibits the engagement or employment of
an employee on any class of work or on any conditions shall
be deemed to relieve the employer from paying the remuneration
and observing the conditions which he would have had to pay
or observe had such engagement or employment not been pro-
hibited, and the employer shall continue to pay such remuneration
as if such engagement or employment had not been prohibited.

23. REGISTRATION OF EMPLOYERS

(1) Every employer who has not already done so in pursuance
of any previous agreement shall, within one month from the
date on which this Agreement comes into operation, and every
employer entering the Industry after that date shall within one
month of the date on which he starts business, forward to the
Secretary of the District Committee for the area concerned, the
following particulars, which shall be in writing and signed by the
employer:

His full name, and if the employer is a partnership, the full
names of all the partners, and, if the employer is a company,
the full names of its secretary and its directors and managers,
the name under and the address or addresses at which he
carries on business.

(2) In the event of any change in the name under or the
address or addresses at which business is carried on, or among
the partners, or, if the employer is a company, of its secretary or
among its directors or managers, or in the event of the
sequestration of the employer’s estate or, if the employer is a
company, of the winding up of the company, or in the event of
the transfer or abandonment of the business carried on, or the
acquisition or commencement of any other business, the employer
shall furnish the Sccretary of the District Committee for the area
concerned, within 14 days of the change, sequestration, winding
up, transfer, abandonment, acquisition or commencement, with a
written statement setiing forth full particulars of the change,
sequestration, winding up, transfer, abandonment, acquisition or
commencement, as the case may be.

(2) Die lede van die vakverenigings in elke bedryfsinrigting
het die reg om een of meer werkwinkelverteenwoordigers en/of
'n werkwinkelkomitee uit hul geledere aan te stel ooreenkom-
stig die bepalings vir die aanstelling van werkwinkelverteenwoor-
digers en werkwinkelkomitees in die konstitusie van die betrokke
vakvereniging, en die betrokke werkgewer moet sodanige werk-
winkelverteenwoordigers en werkwinkelkomitees ten volle erken
en redelike fasiliteite verskaf vir hul vergaderings en vir oor-
legpleging met hulle oor sake in verband met geskille en werk-
voorwaardes van die werknemers oor die algemeen.

(3) Wanneer 'n werkgewer skriftelik deur 'n werknemer daarom
gevra word, moet hy die werknemer se ledegeld vir die vak-
vereniging aftrek van die loon van daardie werknemer, en die
bedrag aldus afgetrek teen die 15de dag van elke daaropvolgende
maand oorhandig aan die beampte wat deur die vakvereniging
aangestel is om dit te ontvang, of anders dit per pos aan die
geregistreerde kantcor van die vakvereniging stuur.

21. LISENSIERING VAN LEERLINGE VIR SEKERE
WERKSAAMHEDE

(1) Die werkgewer moet by die Raad, op die vorm wat die
Raad voorskryf, aansock doen om ’n lisensie om ’n leerling in
diens te neem vir 'n werksaamheid vermeld in klousule 4 van
Deel II van hierdie Ooreenkoms.

(2) Elke lisensie vermeld in subklousule (1) moet deur die Sekre-
taris van die Raad onderteken word, en moet die leerling se
naam en ouderdom, die werksaamheid wat hy verrig, die mini-
mum loon aan hom betaalbaar, die naam van die werkgewer
en die tydperk waarvoor die lisensie geldig is, meld.

(3) Die Raad of die Uitvoerende Komitee kan, as hy dit goed-
dink, nadat een week skriftelike kennis aan die werkgerwer en
die werknemer gegee is, 'n lisensie intrek wat kragtens hierdie
klousule uitgereik is, afgesien daarvan of die tydperk waarvoor
dit geldig is, verstryk het of nie.

(4) 'n Kopie van elke lisensie wat kragtens hierdie klousule
uitgereik is, moet aan die werknemer gegee word.

(5) Wanneer dic minimum loon betaalbaar aan ’'n leerling in
diens kragtens hierdie klousule bercken word, moet die lengte
van al sy diens in die Nywerheid in aanmerking geneem word.

(6) Geen leerling in diens kragtens hierdie klousule kan sonder
die goedkeuring van die Raad ontslaan word of sy werkgewer
se diens verlaat nie.

(7) By voltooiing van sy leertyd en op versoek van die leer-
ling, moet die Raad ’n sertifikaat met di¢ strekking aan die
betrokke leerling uitreik.

22. VERBODE INDIENSNEMING

Ondanks andersluidende bepalings in hierdie Ooreenkoms, word
geen bepaling wat indiensneming of indienshouding van ’n werk-
nemer vir enige klas werk of op enige voorwaardes verbied,
geag die werkgewer te onthef van die verpligting om die besol-
diging te betaal en die voorwaardes na te kom wat hy sou
moes betaal en nakom indien sodanige indiensneming of indiens-
houding nie verbode was nie. en die werkgewer moet voortgaan
om sodanige besoldiging te betaal asof sodanige indiensneming of
indienshouding nie verbode was nie.

23. REGISTRASIE VAN WERKGEWERS

(1) Elke werkgewer wat dit nie alreeds ingevolge 'n vorige
ooreenkoms gedoen het nie, moet binne een maand vanaf die
datum waarop hierdie QOoreenkoms in werking tree, en elke
werkgewer wat na daardie datum tot die Nywerheid toetree, moet
binne een maand vanaf die datum waarop hy met sy werksaam-
hede begin, die volgende besonderhede, wat op skrif gestel en
deur die werkgewer onderteken moet word, aan die sekretaris
van die distrikskomitee vir die betrokke gebied stuur:

Sy volle naam, en as die werkgewer ’n vennootskap is, die
volle name van al die vennote, en as die werkgewer 'n maat-
skappy is, die volle name van die sekretaris, dirckteure en
bestuurders van die maatskappy, die naam waaronder en die
adres of adresse waar hy besigheid dryf.

(2) In die geval van ’n verandering in die naam waaronder
of die adres of adresse waar besigheid gedryf word, of 'n ver-
andering van vennote, of as die werkgewer ’n maatskappy is,
van die sekretaris, direkteur of bestuurders, of in die geval
van sekwestrasie van die werkgewer se boedel of, as die werk-
gewer ‘n maatkappy is, van die likwidasie van die maatskappy,
of as die besigheid wat gedryf word, oorgedra of daarvan afstand
gedoen word, of as 'n ander saak verkry of begin word, moet
die werkgewer binne 14 dae na sodanige verandering, sekwestra-
sie, likwidasie, oordrag, afstanddoening, verkryging of begin,
die sekretaris van die distrikskomitee vir die betrokke gebied
voorsien van ’n skriftelike staat met volle besonderhede van
sodanige verandering, sekwestrasie, likwidasie, oordrag, afstand-
doening, verkryging of begin, na gelang van die geval.
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ANNEXURE A TO PART I

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA
SERVICE CERTIFICATE

Signature of employee
i SR e R et VR e B RS 4 G ot < R o i A ey S

EXPERIENCE
E Left of
Name of Factory |Date of en- Waso Date of Wase locctnation Length of employment own Employer’s
employer No. gagement g leaving = L accord signature

Years | Months | Days | (Yes or No)

N.B.—This card should be kept in a safe place as it is an essential record for Council and Provident Fund purposes.

ANNEXURE B TO PART I

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA
SERVICE CERTIFICATE

MO BEcertiicate . i o U

Section of the Industry....
Name and address of employer .............

I hereby certify that the undermentioned person was employed by me and that the particulars detailed hereunder are correct:

1. Surname (or Bantu name)..

Fund No.....

.......

Date of birth..
el R e e e e Sl S S R

Wage paid at date of leavmg
Wage group (a) S.B.F.....
Date of entering service....

Date of leaving service..
Whether left of own accord (Yes/No)..........cccooeeeee
Date of last increase in terms of Agreement
. The number of the certificate of service issued by previous employer.
. Sick Benefit Fund:

(a) Number of contributions to date.....

(D) Benelit acered By dBIe: 0 (T e s, SRR S I R A I e hours
(S Name"of SICK-BESSRE FURGTIOCION . .. .o iovesereessericiite o B S 0 0T, BT PATE SO I A IS S 2 s OF politign o4
T e N R R ) this day of............. 19:...2
...................... §ié}'1':'x't.§ii:é"6i‘"é'rn T
AANHANGSEL A VAN DEEL 1
NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA
DIENSSERTIFIKAAT
T B e st MO S e i el i s R
LT R e e R e R, A e
Handtekening van werknemer...
T e e e MR S e S o P R
ONDERVINDING
; Datum van Datum van Lengte van diens Diens uit
Naam van | Fabrieks- | indiens- Loon diensver- Loon Beroep eie beweging | Werkgewer
werkgewer nommer neming lating verlaat se hand-
Jaar |Maande| Dae (Ja of Nee) | tekening

L.W.—Hierdie kaart moet op ’n veilige plek bewaar word aangesien dit ’n noodsaaklike register is vir docleindes van die Raad

en Bystandsfonds.
/
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AANHANGSEL B VAN DEEL I

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA

DIENSSERTIFIKAAT

Seksie van die Nywerheid............

No. of sertifikaat

Naam en adres van werkgewer.

Ek sertifiseer hierby dat ondergenoemde persoon by my in diens was en dat onderstaande besonderhede korrek is:

1. Familienaam (of Bantoenaam).

Fondsnommer.

Belastingnommer (N)

dres...

Geboortedatum............ Geslag,

Ras

Werksaamhede.

Loon betaal op datum van diensverlating

Loongroep (a) Siekebystandsfonds

Datum van diensaanvaarding.

Datum van diensverlating.........ccoce.e.vonue.

Mo St o

Diens uit eie beweging verlaat (Ja/Nee)

10. Datum van laaste loonsverhoging kragtens Ooreenkoms
11. Die nommer van die dienssertifikaat uitgereik deur die vorige werkgewer (voeg naam in)

WAS 0 s hadi s
12, Siektebystandsfonds: K

(a) Getal bydraes tot op datum.

(b) Bystand opgeloop tot op datum

(c) Naam van Siektebystandsfondsdokter.

Uitgereik te .op hede die

“ANNEXURE C TO PART I

Column  Column

A B
Per week Per week
R R

A Watehman: oo v i e v e v 1381 24,00
B. Storeman and/or warchouseman, despatch

(3= T SR L cR iy s M POV S Ny B 30,31
C.:/Boiler attendants. <. suisa vy o sida ve S de 21981 24,00

D. Motor vehicle drivers driving a vehicle
authorised to carry or haul a pay-load of—

ST e Tk SR e e 27,17 29,89
A T R O Tk 27,55 30,31
(iii) over 2 722 kg but not exceeding 4 536
el e el L s St sad 29,33 32,27
(iv) over 4 536 kg but not exceeding 6 350
R e i e 34,83 38,31

E. Minors employed on occupations for which
rates have not been prescribed in this Agree-

ment:
ISt SIX TODMHS o0 oi v wosbasrosascs - 21,98 12,63
Secont SIX-MOBAS . .. ciir s s s 13,26 14,59
TG SIX MRS o e 19.18 16,70

FOurtl SIX-HOBAS. oo ce v e s oes A5 22 18,94
Bith S oDt . i e 19,89 21,33
Sixth sixmonth i o SN R T 0168 23,85
TREreater: v oirn.p e dimtin sisasvsas 023,60 25,96

F. Cardboard box making operations:

(i) Guillotine and/or rotary cutting ma-
chine and/or scoring machine operated

by—
(A EDOWET S8, Sl T ol s i snbersia o 39,80 43,78
fhEhand. . ork S o e eeis's 32,08 35,28
(i) Cardboard boxmakers.............. 21,68 23,85
(iii) Making cardboard boxes, according to
experience:
First six months. .. . el Suii 2091848 12,63
Second six monthsi.. 1. casiviee 13126 14,59
‘Fhird six*months. i v, .osaddi. A 1518 16,70

Fourth-six monthsi. oo . iseiloot 17,22 18,94
Fifth six moenths... /& v. Seedin. 219,39 21,33
Thereafters. v ihnb isngmis 21,68 23,85

G. Employees employed on hand typesetting
and printing labels on a printing machine 36,01 39,62

H. Employees employed on weltmaking:
(a) Splitting, skiving, cutting, grooving and

BOVRIne - Ml R s i e S 25,41 27,95

(b) All other operations.......eceeeee... 19,13 21,05

et 1T U e SRR e e S s 20,41 22,45
J. Employees employed on currying........ 31,04 34,14

K. Employees employed on spraying of leather 35,94 39,53

gn w»

oo

------

Handtekening van werkgewer/sekretaris
“AANHANGSELS C VAN DEEL I

AR Gt R T O e A

Magasynmeester en/of pakhuisman, ver-
sendmgsklerk. o) -5 i s e e

Ketelbedieners......... SRR R e

Motorvoertuigdrywer wat 'n voertuig dryf
wat gelisensieer is om ’n loonvrag te dra of
te trek van—

() mnderas 2 72 ke .5 o Al
OIZT22 R T8 i S T o T TR
(iii) {(neer as 2 722 kg maar hoogstens 4 536

Minderjariges in diens in beroepe waarvoor
daar nie in hierdie Ooreenkoms lone voor-
geskryf word nie:

Eerste ses maande.......
Tweede ses maande
Peértdé’ses maande L DI

Vierde Ses maande. ) o1 000 Vi
Vylde ‘ses Himatide 5. .. 020 S 0iits =
Sestle SeS-Rmanle o1 vos it s resenn

Werksaamhede in verband met die maak
van kartondose:

(i) Guillotine en/of draaisnymes en/of
kerfmasjien met—

(a) kragaandrywing. . ... ....cceeue.
(b) handaandrywing..........cceceen
(i) Kartondoosmakers...........ccuuun
(iii) Die maak van kartondose, volgens
ondervinding:
Eerste ses maande......:..oas o
Tweede ses maande........ccouee
Derde ses maande.... i viveie
Vierde ses ‘maande...v ... . toices
Vyfde ses maande..........cocoem
PIRATAE, S Froh s ooes ety st s

Werknemers wat letters met die hand set en
etikette met ’n drukmasjien druk.......

Werknemers wat kantstrokies maak.
(a) Splits, skaaf, sny, groewe maak en af-
i

Yerpakkers:.. ... s i es Shaas
Werknemers wat breiwerk verrig....... 5
Werknemers wat sproeiverf aan leer aan-

Beceenscnae sessse000s000000 s s0eenes

Kolom

Kolom

A B
Per week Per week
R R

21,81

27,55
21,81

27,17
27,55

29,33
34,83

11,48
13,26
15,18
17,22
19,39
21,68
23,60

39,80
32,08

21,68

11,48
13,26
15,18
17,22
19,39
21,68

36,01
25,41
19,13

20,41
31,04

35,%

24,00

30,31
24,00

29,89
30,31

32,27
38,31

21,95

22,45
34,14

39,53
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ANNEXURE D TO PART I

GUARANTEE
I/We the undersigned, duly authorised thereto in my/our capacity

do hereby bind the said..
the sumof <2t AAUn QUi rand, South African currency,
as suretics and co-principal debtors for the due payment to the
National Industrial Council of the Leather Industry of South Africa

by.

of all moneys due payable ‘or to become due and payable by him/
them to the National Industrial Council of the Leather Industry of
South Africa, to cover payment of leave allowances prescribed in
clause 9 of Part I of the Agreement published in the Schedule to
Government Notice R......... , dated and hereby renounce
all the benefits from the legal exceptions of excussion and division,
with the force of effect of which I/we hereby acknowledge myself/
ourscives to be fully acquainted.

This guarantee is not negotiable or transferable and expires on
31 December 19........ , subject to the National Industrial Council of
the Leather Industry of South Africa being entitled to claim payment
upon this guarantee, notwithstanding such expiry, for any of the said
leave aliowance due but unpaid at the said date of expiry of this
guarantee.

.....................

AANHANGSEL D VAN DEEL I

WAARBORG

Ek/Ons die ondergetekende(s), behoorlik daartoe gemagtig in
my/ons hoedanigheid van
van die...
bind hlerby genoemde
fen Dediie Waty | T e rand (Suxd Afnkaanse geld)
as borge en medehoofskuldenaars vir betaling aan die Nasionale
Nywerheidsraad vir die Leernywerheid van Suid-Afrika deur................
................................ van alle geld wat deur hom/hulle aan die Nasionale
Nywerheidsraad vir die Leernywerheid van Suid-Afrika betaalbaar
is of word, om die betaling te dek van verloftoelaes voorgeskryf in
klousule 9 van Deel I van die Coreenkoms gepubliseer in die By]de
by Goewermeniski
doen hierby afstand van alle voordele van uitwinning en akuldbplltbmg
en verklaar dat ek/ons ten volle op hoogte is van die betekenis en
uitwerking daarvan.

Hierdie waarborg is nie verhandelbaar of oordraagbaar nie en
verstryk op 31 Desember 19....... Ondanks sodanige verstryking is die
Nasionale Nywerheidsraad vir die Leernywerheid van Suid-Afrika
geregtig om betaling ooreenkomstig hierdie waarborg te eis vir enige

sodanige verloftoelae wat op sodanige verstrykingsdatum van hierdie
waarborg verskuldig was maar nie betaal is nie.

Ophededie . Tulgs fo. dag AR S haciadii il 19

PART II

SPECIAL PROVISIONS APPLICABLE TO THE FOOTWEAR
SECTION OF THE LEATHER INDUSTRY

1. WAGES

The wage prescribed for any operation in Annexure A to this
Part shall apply to that operation irrespective of the department
in which it is performed.

2. WAGE INCENTIVE OR OTHER BONUS SCHEMES

(1) No employer shall require or permit an employee to work,
share or take part in any wage inceniive scheme or picce-work,
nor to participate in any scheme for the payment of conditional
bonuses unless such employer has by licence of exemption been
duly authorised to do so. Such licence of exemption may be
issued by the Council or by the Executive Commitiee of the
Council upon such terms and conditions as the Council may from
time to time prescribe.

(2) Application for any such exemption shall be made in the
first instance to the District Committee in whose area the estab-
lishment of the employer is situated and the District Committee
shall thereupon make a recommendation to the Executive Com-
miitee in regard to such application. Every application shall, in
addition to any other details which the employer may wish to
submit, include the name of the firm, the number of employees,
the department and the operations concerned, and an outline of
the proposed scheme.

3. DIFFERENTIAL RATES

(1) An employee may not be required to perform more than
two operations specified in clause 1 (B), (D), (E) and (F) of
Annexure A to this Part, for which wages of more than R26,25
per week are prescribed in Column A of the Annexures referred
to in clause 4 (1) (a) (i) of Part I Subject to the provisions
of subclause (3) hereof, an employee who is employed on any
two such operations shall be paid for each hour or part of an
hour worked on each operation at not less than the hourly
wage rate applicable to each operation: Provided that—

(i) if an employee is employed during the whole of a week
solely on an operation in respect of which a wage of more
than R26,25 per week is prescribed in Column A of the
Annexures referred to in clause 4 (1) (a) (i) of Part I, such
employee shall for the whole of that week be paid at not
less than the rate prescribed for such operation;

(ii) if an employee is employed for more than four hours
in the aggregate in any week on each of two operations for
which different rates are prescribed in the Agreement he shall
be paid at the hourly rate applicable to each operation in
accordance with time worked thereon: Provided that such
employee shall be paid for at least half his time at the higher
rate;

(iii) if an employee operating under paragraph (ii) hereof
works overtime on the lower rated operation the rate applicable
to such overtime shall be 50 per cent of the higher rate and
50 per cent of the lower rate.

DEEL 11

SPESIALE BEPALINGS VAN TOEPASSING OP DIE SKOEI-
SELSEKSIE VAN DIE LEERNYWERHEID

1. LONE

Die loon voorgeskryf vir enige werksaamheid in Aanhangsel
A van hierdie Deel is, afgesien van die afdeling waarin dit
uitgevoer word, van toepassing op daardie werksaamheid.

2. AANSPORINGSLOON- OF ANDER BONUSSKEMAS

(1) Geen werkgewer mag van ’n werknemer vereis of hom
toelaat om volgens enige aansporingsloonskema of stukwerkstelsel
te werk, daarin te deel of daaraan deel te neem nie of om deel
te neem aan enige skema vir die betaling van voorwaardelike
bonusse nie, tensy sodanige werkgewer deur middel van ’n vry-
stellingsertifikaat behoorlik daartoe gemagtig is. Sodanige vrystel-
lingseriifikaat kan deur die Raad of deur die Uitvoerende Komitee
van die Raad uitgereik word op sodanige voorwaardes as wat die
Raad van tyd tot tyd mag voorskryf.

(2) Daar moet in die eersie plek by die distrikskemitee in wie
se gebied die bedryfsinrigting van die werkgewer geleg is, om
sodanige vrystelling aansoek gedoen word, en die distrikskomitee
moet dan ’n aaabeveling aan die Uitvoerende Komitee doen in
verband met sodanige aansoek. Elke aansock moet, benewens
enige ander besonderhede wat die werkgewer wil voorlé, die vol-
gende inligting bevat: Die naam van die firma, dic getal werk-
nemers, die afdeling en die betrokke werksaamhede en 'n kort
beskrywing van die voorgestelde skema.

3. DIFFERENSIELE LONE

(1) Daar mag nie van 'n werknemer vereis word om meer
as twee werksaamhede te verrig wat in klousule 1 (B), (D), (E)
en (F) van Aanhangsel A van hierdie Deel gespesifiseer word
en waarvoor hoér lone as R26,25 per week in kolom A van die
Aanhangsels vermeld in klousule 4 (1) (a) (i) van Deel 1, voor-
geskryf word nie. Behoudens subklousule (3) hiervan, moet 'n
werkgewer wat enige twee sodanige werksaamhede verrig, vir
elke uur of gedeelte van ’n uur aan elke werksaamheid bestee,
minstens die uurloon vir elke sodanige werksaamheid betaal word:
Met dien verstande dat—

(i) as 'n werknemer ’n hele week lank uitsluitlik 'n werk-
saamheid verrig waarvoor ‘n loon van meer as R26,25 per
week in kolom A van die Aanhangsels vermeld in klousule
4 (1) (a) (i) van Deel I voorgeskryf word, so 'n werknemer vir
daardie hele week minstens die locon veorgeskryf vir so 'n
werksaamheid betaal moet word; ¢

(ii) as 'n werknemer langer as altesaam vier uur per week
aan elk van twee werksaamhede bestee waarvoor verskillende
lone in die Ooreenkoms voorgeskryf word, hy teen die uurloon
vir elke werksaamheid betaal moet word volgens die tyd wat
hy daaraan bestee het: Met dien verstande dat so ’n werk-
nemer vir minstens die helfte van sy tyd teen die hoér loon
betaal moet word; ; =

(iii) as 'n werknemer wat aan paragraaf (ii) hiervan onder-
worpe is, oortydwerk: verrig in verband met die werksaamheid
waarvoor 'n laer loon voorgeskryf is, die loon vir sodanige
oortydwerk 50 persent van die hoér loon en 50 persent van die
laer loon moet wees.
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(2) An employee who is employed on any one day on any
one of the operations mentioned in subclause (1) of this clause
and also on one or more of the operations for which wages
of R26,25 per week or less are prescribed in Column A of the
Annexures referred to in clause 4 (1) (a) (i) of Part I, shall
be paid at the wage applicable to the higher or highest paid
cperation for the whole of the time worked in that day.

(3) (@) Any employee on clicking as provided for in clause
1 (B) (i) of Annexure A to this Part who in any one week is
regquired to cut outsides from more than one class of material
shall be paid for the cutting of such outsides as though he were
employed for the whole of the time worked in that week upon
the higher or highest rated material. For this purpose tongues
shail not be regarded as outsides and may be cut at the rate
prescribed in the said subclause (B) (i).

(b) A qualified employee who is employed in any one week
on more than one operation specified in clause 1 (C) of Annexure
A to this Part shall be paid the wage which he would earn if
employed for the same time solely on the higher or highest
rated of those operations. ;

(4) (a) The employer shall provide each employee to whom
this clause applies with the record book in the form shown in
Annexure B to this Part, in which the employer shall enter
the operation performed and the times of beginning and finishing
each operation. The times shall be entered at the time of
beginning and finishing, respectively. The book shall ordinarily
be retained by the employee, but shall be handed to the employer
when required for the purpose of his records.

(b) Where no records are kept in accordance with paragraph
(a) of this subciause, the employer shall pay to the employee
concerned the wage applicable to the higher or highest rated
operation for the whole of the time worked in that week.

4. LICENSING OF LEARNERS ON CERTAIN
OPERATIONS

No emplover shall employ a learner upon clicking, sole cutting
from leather, pulling over, machine-lasting (excluding seat
lasting), welt sewing, sole sewing, sole stitching, rough rounding
and channelling and edge trimming, except under licence issued
by the Counci! or the Executive Committee in terms of clause 21
of Part I of this Agreement, after the Council or the Executive
Commtitee has s ied itself that proper facilities exist for the
training of such learner.

5. UNQUALIFIED MALE ADULT EMPLOYEES

(1) A male employee over the age of 21 years who has been
previously employed in the Industry for a period of not less
than 12 months, and who in the opinion of the Council or
the Executive Committee is not able, owing to lack of experience,
to perform satisfactorily an operation on which he is or is to be
employed and for which the prescribed minimum wage is more
than R26.25 per week as is prescribed in Column A of the
Annexures referred to in clause 4 (1) (a) (i) of Part I may,
with the approval of the Council or the Executive Committee
(which may act upon the prior recommendation of a District
Committee where one exists for the area concerned), be employed
on such operation as an unqualified male adult at less than the
minimum wage prescribed in Annexure A of this Part: Provided
that such lower wage shall not be less than the following:

Per week
R
During first six months of employment................ 26,25
During the second six months of employment.......... 27,48
During the next year of employment.........ccco0ue... 29,31

and thereafter the prescribed wage for the operation on which
he is employed: Privided that nothing in this clause shall operate
to prevent a shorter period than two years being permitted:
Provided further that where it is not possible to obtain prior
approval of the Council or the Executive Committee, an employee
in respect of whom an application has been made for permission
to work as an unqualified male adult in terms of this subclause,
shall be paid at not less than the rates laid down by the District
Committee from the date he commences on such operation.

If the Council or the Executive Committee specifies a higher rate
than the rate laid down by the District Committee, such higher
rate shall apply from the date of the Council’s or the Executive
Committee’s decision:

(2) 'n Werknemer wat op ’'n bepaalde dag enigeen van die
werksaamhede vermeld in subklousule (1) van hierdie klousule
verrig en ook een of meer van die werksaamhede verrig waarvoor
‘n loon van R26.25 per week of minder voorgeskryf word in
kolom A van die Aanhangsels vermeld in klousule 4 (1) (a) (i)
van Deel I, moet vir al die tyd wat hy op daardie dag gewerk
het, betaal word teen die loon vir die werksaamheid waarvoor
die hoér of hoogste loon betaal word.

(3) (a) 'n Werknemer wat uitsnywerk verrig soos in klousule
1 (B) (i) van Aanhangsel A van hierdie Deel bepaal, van wie in ’n
bepaalde week vereis word om buitestukke uit meer as een klas
materiaal te sny, moet vir die uitsny van sodanige buitestukke
betaal word asof hy al die tyd wat hy in daardie week in diens
was, gewerk het met die materiaal waarvoor die hoér of hoogste
loon betaal word. Tonge word vir hierdie doel nie as buitestukke
beskou nie en hulle kan gesny word teen die loon voorgeskryf
in genoemde subklousule (B) (i).

(b) ’n Gekwalifiseerde werknemer wat in 'n bepaalde week meer
as een werksaamheid gespesifiseer in klousule 1 (C) van Aan-
hangsel A van hierdie Deel verrig, moet die loon betaal word
wat hy sou verdien het as hy vir dieselfde tydperk uitsluitlik
daardie werksaamhede verrig het waarvoor die hoér of hoogste
loon betaal word.

(4) (a) Die werkgewer moet aan clke werknemer op wie hierdie
klousule van toepassing is, 'n register verskaf in die vorm aange-
toon in Aanhangsel B van hierdie Deel, en die werkgewer moet
die werksaamheid verrig en dic tye waarop elke werksaamheid
begin het en beéindig is, daarin aanteken. Die tye moet aangeteken
word wanneer die werksaamheid begin en eindig. Die werknemer
moet gewoonweg die register behou, maar moet dit aan die werk-
gewer oorhandig wanneer hy dit vir registerdoeleindes nodig het.

(b) Waar geen registers ooreenkomstig paragraaf (a) van hierdie
subklousule bygehou word nie, moet die werkgewer aan die
betrokke werknemer vir al die tyd wat hy gedurende daardie
week gewerk het die loon betaal wat van toepassing is op die
werlcglsaamheid waarvoor die hoér of hoogste loon voorgeskryf
word.

4. LISENSIERING VAN LEERLINGE WAT SEKERE WERK-
SAAMHEDE VERRIG

Geen werkgewer mag ’n leerling vir uitsnywerk, die sny van
sole uit leer, cortrekwerk, leeswerk met ’n masjien (nitgesonderd
leeswerk aan hakbeddings), die aannaaj van kantstrokies, sool-
naaiwerk, soolstikwerk, ruwe afronding en groefsnywerk en die
gladsny van rande in diens neem nie, behalwe ooreenkomstig ’n
lisensie wat deur die Raad of die Uitvoerende Komitee ingevolge
klousule 21 van Deel I van hierdie Ooreenkoms uitgereik is nadat
die Raad of die Uitvoerende Komitee homself oortuig het dat
behoorlike fasiliteite vir die opleiding van so ’n leerling bestaan.

5. ONGEKWALIFISEERDE MANLIKE VOLWASSE
WERKNEMERS

(1) °’n Manlike werknemer oor die ouderdom van 21 jaar, wat
voorheen in die Nywerheid in diens was vir ’n tydperk van
minstens 12 maande en wat na die mening van die Raad of die
Uitvoerende Komitee weens gebrek aan ondervinding nie in staat
is nie om ’n werksaamheid bevredigend te verrig waarvoor hy
gebruik word of gebruik gaan word en waarvoor die voorgeskrewe
minimum loon meer as R26,25 per week is soos voorgeskryf
in kolom A van die Aanhangsels in klousule 4 (1) (a) (i) van
Deel 1 vermeld, kan, met goedkeuring van die Raad of die
Uitvoerende Komitee (wat kan handel ni die vooraf aanbeveling
van die Distrikskomitee vir die betrokke gebied waar daar een
bestaan), as ongekwalifiseerde manlike volwassene vir so 'n werk-
saamheid in diens geneem word teen minder as die minimum
loon voorgeskryf in Aanhangsel A van hierdie Deel: Met dien
verstande dat sodanige laer loon minstens soos volg moet wees:

Per week
R
Gedurende die eerste ses maande diens........ saus 26,25
Gedurende die tweede ses maande diens............. 27,48
Gedurende die volgende .jaar diens.......ccccveeee.. 29,31

en daarna moet hy dic voorgeskrewe loon ontvang vir die werk-
saamheid wat hy verrig: Met dien verstande dat niks in hierdie
klousule die uitwerking mag hé dat ’n korter tydperk as twee
jaar nie toegelaat word nie: Voorts met dien verstande dat waar
dit nie moontlik is om die goedkeuring van die Raad of die
Uitvoerende Komitee vooraf te kry nie, n werknemer ten opsigte
van wie aansoek gedoen is om toestemming om as ongekwalifi-
seerde manlike volwassene kragtens hierdie subklousule te wer_k,
met ingang van die datum waarop hy met sodanige werksaamheid
begin, minstens die loon betaal moet word wat die distrikskomitee
voorskryf.

As die Raad of die Uitvoerende Komitee bepaal dat hy °'n
hoér loon moet ontvang as dié deur die distrikskomitee voor-
geskryf, tree sodanige hoér loon in werking met ingang van die
datum van die Raad of die Utivoerende Komiiee se besluit
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In the event of the Council or the Executive Committee
refusing the application, arrear wages may be assessed only for
that period in excess of six weeks from the date of commence-
ment on the operation.

(2) A licence to employ an unqualified male adult employee
in terms of subclause (1) shall be issued in respect of every
application approved by the Council or the Executive Committee,
and a copy shall be furnished to the employee.

(3) Ratio of employees:

(2) The number of unqualified male adults employed in terms
of subclause (1) in an establishment shall not at any time exceed
one such employee to each 20 or part of 20 other employees
(excluding learners) receiving more than R26,25 per week on
operations within clauses (B), (D), (E) and (F) of Annexure A to
this Part.

(b) Employers shall not be reckoned in computing the ratio.

6. TOOLS
All tools shall be provided by the employer free of charge.

ANNEXURE A TO PART II OF THE AGREEMENT

CLAUSE 1.—FOOTWEAR, NOT ELSEWHERE SPECIFIED
(A) PATTERN DEPARTMENT

Column Column

Per week Per week

(i} Qualified employees employed as pattern
cutters producing original standards and
hand grading to restrictions, and/or shoe
T R R S B s o SR

(i) Qualified employees—

(a) employed on hand grading but not to
restrictions and not producing original
T R SRR R e

g:x) employed on grading machines.........

) employed on making original lining pat-
terns from upper patterns, where no last
copies or original standards are produced

45,07 49,57

38,09 41,9

(iif) Qualified employees on any operation not

specified in (i) and (ii) hereof.............. 30,15 33,16

(B) CLICKING DEPARTMENT

Column Colunm
A B

Per week Per week
R R

Quatified employees on:
@) Clicking and cutting uppers by hand or
machine:

(a) Vegetable or chrome split, vegetable or )
semichrome kip, suede chrome kip and
vlt:lg:;able tanned sheepskins and goat-
LT b A R e i e
White full chrome kip for the produc-

tion of whole-cuts, bluchers and
veldschoens only, but excluding >39,80
miners’ and miners’ type footwear
(all South African tannage).........
Children’s work, any material, all sizes
up to and including size 14 and all
leather slippers (men’s, women’s and
children’s). . 5 “aosuis e Jholeiyy)

(b) Any other materials................ ¥
Ratio—For every four or part o
four qualified clickers there may be
employed not more than one learner.
‘Part of four’ shall mean a remain-
der of not less than one after the total
number of qualified clickers has been
divided by four.

(©) Upper leather sorter grading and/or
sorting for quality for issue to clickers

43,78

45,07 49,57

45,07 49,57

@) Lining, sock and fitting cutting, and/or
small trimmings and/or cut-outs died out
by clicking press, revolution press, eccen-

fEic press'ormallets coiin, SE L LEY 3104 34,14

As die Raad of die Uitvoerende Komitee die aansoek weier,
kan agterstallige lone slegs bepaal word vir die tydperk van
langer as ses weke met ingang van die datum waarop daar
met die werksaamheid begin is.

(2) ’n Lisensie om ’n ongekwalifiseerde manlike volwasse werk-
nemer kragtens subklousule (1) in diens te neem, moet uitgereik
word ten opsigte van elke aansoek deur die Raad of die Uit-
voerende Komitee goedgekeur, en 'n kopie daarvan moet aan die
werknemer oorhandig word.

(3) Getalsverhouding van werknemers:

(a) Die getal ongekwalifiseerde manlike volwassenes wat krag-
tens subklousule (1) in ’n bedryfsinrigting in diens is, mag nooit
meer wees nie as een sodanige werknemer vir elke 20 of gedeelte
van 20 ander werknemers (uitgesonderd leerlinge) wat meer as
R26,25 per week ontvang vir werksaamhede vermeld in klousules
(B), (D), (E) en (F) van Aanhangsel A van hierdie Deel.

(b) By die berekening van die getalsverhouding moet werk-
gewers nie in aanmerking geneem word nie.

6. GEREEDSKAP
Die werkgewer moet alle gereedskap kosteloos verskaf.

AANHANGSEL A VAN DEEL II VAN DIE OOREENKOMS

KLOUSULE 1.—SKOEISEL, NIE ELDERS GESPESIFISEER NIE

(A) PATROONAFDELING

Kolom  Kolom
A B

Per week Per week

() Gekwalifiseerde werknemers in diens as
patroonsnyers wat oorspronklike ontwerpe
produseer en volgens beperkings met die
hand gradeer, en/of skoentekenaars.......

(ii) Gekwalifiseerde werknemers wat—

(a) met die hand, maar nie volgens beper-
kings nie, gradeer en wat nie oorspronk-
like ontwerpe produseer nie...........

(b) met gradeermasjiene werk.............

(c) oorspronklike voeringpatrone volgens
boleerpatrone maak in gevalle waar daar
geen leeskopieé of oorspronklike ont-
werpe geproduseer word nie...........

(iii) Gekwalifiseerde werknemers wat enige werk-
eid verrig wat nie in (i) en (ii) hiervan

gespesifiseer word nie...............h000 30,15

45,07 49,57

38,09 41,90

33,16

(B) UITSNYAFDELING
Kollgom

Per week Per week
R R

Kolom
B

Gekwalifiseerde werknemers in diens vir:

(i) Die uitsny en sny van boleer met die hand
of ’n masjien:

(a) Basgelooide of chroomgelooide split-)
leer, basgelooide of halfchroomgelooide
kalfsvel, chroomgelooide suédekalfsvel
en basgelooide skaap- en bokvelle. ..
Wit kalfsvel wat ten volle chroomge-

looi is vir die vervaardiging van
skoene uit een stuk gesny, bluchers en
velskoene alleenlik, maar uitgeson- »39,80
derd skoeisel vir mynwerkers en
skoeisel van die mynwerkerstipe
(almal in Suid-Afrika gelooi)......
Kinderskoeisel, enige materiaal, alle
nommers tot en met No. 14 en alle
leerpantoffels (vir mans, vroue en
KInders) .l o e J

() Alle ander materiale................ 45,07
Getalsverhouding—Hoogstens ~ een
leerling mag in diens geneem word vir
elke vier of gedeelte van vier gekwalifi-
seerde uitsnyers.

“Gedeelte van vier” betcken ’n res
van minstens een nadat die totale getal
gekwalifiseerde uitsnyers deur vier ge-
deel is.

(c) Boleersorteerder wat gradeer en/or
sorteer volgens gehalte vir uitreiking
SAN OHEOVEER S ot

(i) Voering-, binnesool- en passnywerk en/of
klein tooisels aanbring en/of uitsnydings
met ’n uitsnypers, revolusiepers, eksen-
trickpers of houthamer uitgepons.......

43,78

49,57

49,57

34,14
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Colomn Colomn Kolom  Kolom
A B A B
Per week Per week Per week Per week
R R R R
Cutting from offal of inside tongues and Binnetonge en smal agterlissies uit afval-
narrow backstraps for children’s, youths’ stukke sny vir buitenaatskoene van die
and maids’ stitchdowns of Oxford and Oxford- en Derbypatroon vir kinders,
Derby-patlerng.cvo s oo v in vt 30,04 34,14 SEUNY N INCISIBS. . 'vo Sonio s covivacant 30,04 34,14
All other tongue and backstrap cutting Vir alle ander snywerk van tonge en
shall be paid for at the rate applicable to agterlissies moet daar betaal word teen
clicking of the materials in terms of die skaal van toepassing op die uitsny
paragraph (i) hereof. van materiaal ooreenkomstig paragraaf
(i) hiervan.
Note.—A trimming is a decoration 19) king oo als a2
4 : )pmerking.—'n Tooisels is 'n ver-
not being an essential part of the shoe siering wat nie n noodsaaklike deel van
uPBCE: die skoen se boleer uitmaak nie.
In the event of any disputes as to As daar ’n geskil ontstaan oor wat ’n
what comprises a ‘small trimming’, the “klein tooisel” uitmaak, is die Raad se
Council’s decision shall, after investiga- beslissing, na ondersoek, finaal.
tion, be final. Ban(}lies v?lgens lengte uit deurlopende
: . i fi digde
Strap cutting to length from continuous To%E; Ol SINSe. VOOIAVErVAATaIN
rolls or hanks of pre-prepared material 31,04 34,14 MAtEriaal SNY.cova vy vt svasns g 31,04 34,14
Getalsverhouding—Daar mag hoog-
Ration.—For every qualified employee stens twee leerlinge teen lone ooreen-
in this section there may be employed komstig die skaal voorgeskryf vir leer-
not more than two learners at wages in linge in subklousule I (i) van hierdie
accordance with the scale laid down Aanhangsel in diens geneem word vir
for learners in subclause I (i) of this elke gekwalifiseerde werknemer in’ hier-
Annexure. die seksie.
- iii) Uitsnydings met ’n uitsnymasjien van die
(iif) Cut-outs died out by Western type cut-out W wweymtige mreebhaess bt oL 30,31
SAMBCRINe, . R v oo 27,55 30,31 (iv) Patrone uitreik
(iv) Giving out patterns. ...........c.oovuene. ; g S T e e 30,15- -~ 33,16
3 e ; 30,15 33,16 Splitsmasjien bedien....................
w) (S)igzrzsltt;%psiglgﬂgr?g/lgf g:frﬁmg """"" ; : (v) Nommers stempel en/of verf............ 26.25 28,88
remlions e Lah el i 26,25 28,88 Acme-agterstukke aanbring.............. s
(O) STIKAFDELING
(O CLOSING DEPARTMENT Gekwalifiseerde werknemers in diens vir:

Qualified employees on: (i) Puritan-masjienwerk.................... 32,82 36,10
(@ Puritan:machining. ... ......commpade i 32,82 36,10 (ii) Die stik van leerstroke op boleer met buite- -
G Stiiching sprofd A "apiias Bh dhitisdse sgolstikmasjiene . . it e ,82 36,10

stitching tachingd: = o ... 1 A ,82 36,10 (i) Pm;:“aaimasﬁenwefk----f-l-] ------------ 31,04 34,14
B i iv) Ander masjienwerk en/of hoéfrekwensie-
(jii) Pilot machining........................ 31,04 34,14 Iy /

(iv) Other machining and/or high frequency (a) Alle stikwerk aan bas- en chroomge-)
welding: looidesplitleer, leer-, bas- en half-
chroomgelooidekalfsvel-, vel-, suéde en

(a) All closing operations on vegetable and ) chroomgelooidekalfsvelvoeringmasjien-

chrome sp]" vegetable and semi- wqu .............................. .
chrome kip, suede and chrome kip Wit kalfsvel wat ten volle chroomgelooi
lining machining.................... is vir die vervaardiging van slegs ~25,51 28,06
White full chrome kip for the produc- 25,51 28,06 eenstukleer-skoene, bluchers en vel-
tion only of whole-cuts, bluchers, skoene, maar uitgesonderd skoeisel
and veldschoens, but excluding vir mynwerkers en skoeisel van die
miners’ and miners’ type footwear mynwerkersstipe (almal in Suid-
(all of South African tannage)...... J Afrika gelooi).e. . coeeacicnrnnenen. J
(b) Opergggns on leathers other than those o) :ggg‘:%ger?};esdglgnvfg Z‘gpg%tsgdﬂ
spec n(a
e Voorstukke vasstik...............u0 ]
VaMIDIDE, ivei v iy it cntaiaaing I Bykomende rye op die voorstuk, parallel
Machining additional rows of stitching met die voorstukstikwerk, met ’n
on the vamp parallel to the vamp masjien StiK.. . o casseiiee s Gl
steRIng i O, s AT, Qorskoene masjineer (hele oorskoene)
Golosh machining (whole goloshes). . Fansieskoene volgens die saamhou-
Fancy shoes on the held-together stelsel heeltemal met masjien gestik
system, machined through (all (alle SOOLR). . i vs s #5acniin sonBinss
classes). s InE T e U AR R Fantasiemasjienwerk volgens die saam- >28,16 30,97
Fancy machining on the held-together 28 16 30.97 houstelsel, met inbegrip van krae, uit-
system, including collars, cut-outs, 2 | snydings, belegsels en sierpatroon-
overlays and fancy pattern stitching stikwerk sonder merkers..........
without markers.::. a0l i avai Randwerk of enige werksaamheid met
Running round or any operation on natooimasjien, uitgesonderd Derby-
post-irimming machine, excluding sykante van die Oxford- en Derby-
Oxford and Derby pattern Derby- PatroOOn.. v saves s srsasssvsvimees
sides o alnralina T i e vt Voorstukke van skoene vasstik met
Vamping shoes with quarters over hielstukke oor die voorstukke..... 3
s R S A e = (c) Werksaamhede, uitgesonderd dié in (2)
(c) Operations other than those specified en (b) hierbo gespesxﬁseer met mbegnp
in (a) and (b) above, including attaching van die aanbring van bindstukke vir
binding for French binding on flat or Franse bindwerk op plet- of afwerk-
post machine and including handlacing masjien en die vasryg van twee boonste
of two upper components to form a samestellende dele met die hand om 'n
Cn R e S S R covten 28516 30,97 HARL 6 VOIS s sesres s corrrres. 40500 30,97
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Column

Per week Per week
R R

(d) All operations on children’s work up to)
SIZE 1N . i it dorn RN R B siep o
All leather slippers (men’s, women’s
apehidrenis) o o i s 2 Lrs 51
All operations on box hide and willow [ =7’
hide (excluding goloshing, fancy
work and miners’ and/or miners’
T R S S o G sor el Sradh J
(v) Eyeletting, riveting, perforating, skiving,
folding and burnishing by machine or hand 28,16
L T T S S e ]
N R e R S SRRy
dherning of binding. ... 2Ll o0,
Buckle and button fastening.............
BRttahholing. . . . .. ..o ceis e e
Lacigg ..... oo odh S ave s i Sl - o5
TIand PUNCRINE. v s haih by oo st imis
SIAVINGANT (BDINE o) . vev srvias cononrns 2501
TN A i) S PR RS S
ST L i1 (G111 S A e i A e
Sewing on bows and buckles by hand or
TS T e A s s B AR
Sk SCreen PrRHRD.  « +s +ivio s e ssin din ooy
e T B e AR e A R J

(D) ROUGH STUFF DEPARTMENT

Class I Operations
Qualified employees:

(i) As sole cutters from leather............. 1
On sorting and fitting up ungraded and | 43,29
BOAped Stook. - o T e i 4
On sorting graded and stamped stock. ...

(ii) As cutters of insoles, stiffeners, throughs,
runners and puffs from leather other
than splits and sole cutters of material L38 09
other-thanlegther. ... .\ oiv i o >

[Ratio—See subclause (K)]
Class Il Operations

Qualified employeces on:
(i) Channelling:

Welted insoles
Other work

(i) Press cutting operations other than those
aeClass Y. 2o oo mrdadid ase gl

(iii) Assembling from stock whether or not)
sorted and/or graded.................
Attaching ribs to welted insoles
AR phttiags =~ ot S s s e i
Gemming and taping
Heel breasting
U Eanihn ek G et et
Heel compresSing. c:. s 150605555, 20007
Slugging. . . . SRS AT
Sole and insole rounding
Sole grooving, sole roughening and
reducing on an automatic machine. ...
i Biling. | . GOIURAR Gin STmGT 8
Cutting and shaping from wood of a com-
bined unit forming a foot-shaped base |

-30,15

[Ratio—See subclause (K)]
Class III Operations
Qualified employees on:

Automatic edge preparation machine for soles

PiOr to attachment. ... ......oeeveennnnen.
R T RN R RIS I e TR S
[Bsole feathering.. . ..ol B o0 SRR
Insole grooving
BRSDIe SIoNg. ... . 4. . s s At
el matking . .- S Aio00 7 I B IR e TS
Lift and/or rand tacking..............vuun..
Lip turning....... R AE RN 55303 h sasubi )

26,25

Column
B

28,06

30,97

28,06

47,62

41,%0

34,14
34,14

35,12

33,16

28,88

Kolom
A

Kolom
B

Per week Per week
R R

(d) Alle werksaamhede in verband met
kinderskoeisel tot No. 13............
Alle leerpantoffels (vir mans, vroue en

)T RS AR S SRR

Alle werksaamhede in verband met 25,51
swart en bruin kalfsleer (uitgeson-
derd stikwerk aan oorskoene, fan-
tasiewerk en werk aan skoeisel vir
mynwerkers en/of skoeisel van die
mynwerkerstineleces = Lo
(v) Vetergate maak, klinkwerk doen, perfo-
reerwerk doen, skaaf, vou en bruineer met
die ‘hand of ’n masjien.. .. - cou.ioar e 28,16
(Vi) Plat bindwerkst iz ity voiiiv. cos ]
OMAdopPINg. . Sl c i mo v s Thss e de e
Omdraai van bindwerk.... .c...........
Aanwerk van gespes en knope..........
Die maak van knoopsgate..............
Nasrygwerk . 25 oadi st =0 3 Dot
Handpoaswerk 5 cn i die. i3 r25,51
Die aanwerk van stutte en bande ......
Naat-vryiwerk s s ok e o oy cp
Naatplatslaanwerk s L s o s i o
Strikke en gespes met die hand of 'n ma-
SIICTIVASAAT obetr € s o st s rocis s 8 s oiate
SyskermarnkWerK. ... o r s e B
RTINS T ot i iate

(D) SOOL-EN-HAKAFDELING
Klas I-werksaamhede
Gekwalifisecerde werknemers in diens:
(@) Om sole-nit leer te sny...........c. 000
Om ongegradeerde en ongestempelde voor-

rade-fe sorteer en tBebas: v

43,29
Om gegradeerde en gestempelde voorrade

(ii) Om binnesole, verstywers, deurlopers,
middelsole en neusverstywing uit ander leer
as splitleer te sny, en om sole uit ander
materiaal as leer-te sny.....:........... +38,09
Vir die dunner maak van gefatsoeneerde
rubbersole op TR Persty. . LiivL L Lo
[Getalsverhouding—Kyk subklousule (K)]
Klas II-werksaamhede
Gekwalifiseerde werknemers in diens vir:

(i) Groefsnywerk:

Binnesole waaraan kantstrokies genaai is 31,04 .

Afider werk. 3 S hia sl e it

(ii) Perssnywerk, untg&sonderd dié in klas I 31, 92
(iii) Monteerwerk uit voorrade, afgesien daar-
van of dit gesorteer en/of gegradeer is

OF H105. . i et it a5 e
Die aanbring van ribbes aan binnesole
waaraan kantstrokies genaai is........
Klapsplitswetk:'. . it sinsa frvion
Die aanbring van versterkings en bande. .
FRak-vormwerk s S et . st oo aalvirston s
Die maak -van hakKe . .. ol oo ~30,15
Die-pers;van Bakketi = o s S
Die inslaan van groot spykers..........
Die afronding van sole en binnesole. ...
Die maak van groewe in sole, sole op 'n
outomatiese masjien grof en dunner
magk. ... RSBl S s

Die vul van punte
Uit hout 'n saamgestelde eenheid sny om

’n voetvormige basis te fatsoeneer....

[Getalsverhouding—Kyk subklousule (K)]
Klas II-werksaamhede

Gekwalifiseerde werknemers in diens vir:
Die 0OpSNY VAN SIOEWE....scescsvossorasns R
Die bedekking van rande..................
Die afwerk van randesis oo Lol o
Die bediening van 'n masjien wat die rande van

sole outomaties voorberei voordat dit vasge-

Ly 8,17 a0 e e e St IR T R e T ;
B Wk s T T e 26,25
Die afwerk van binnesole..................

Die maak van groewe in binnesole..........

Die maak van gleuwe in binnesole..........
Die merk van binnesole.; i 5. .m0 o
Die vasspyker van haklagies en/of hakstrokies
Die-omkeer vam randeiz; i: 05850 ts0se g

28,06

30,97

28,06

47,62

41,90

34,14
3414
35.12

33,16

28,88
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Kolom  Kolom Kolom  Kolom
A B A
Per week Per week Per weelc Per week
R R R
Press room scouring operations........e..... ) Skuurwerk in perskamer................... )
BB iy e A Die aanmekaarsit van brugstukke...........
SHank mouldingf.. F T Ly Bie piet van brugstukke. . il ot
R e SR L N R Skaafwerk.... .. i, Bl . nds st s
SIS SAMBIE e aL TAEIR gie stempel van NomMmers..................
Sole, insole and stiff ldisie = e ie giet van sole, binnesole en verstywers...
G o g, 2625 25,85 | Dic it van S0l n bamesole- e %25 8
Sole grading machine operating.............. Bediening ad soolgradeermasjien...........
Sole roughening for stuck-on work.. . . ....... Die rofmaak van sole vir aanplakwerk......
NTe i aTe ol s S T RS SE et RS Die aansmeer van rubberlym...............
Stiffener waxing and crimping............... Verstywers vorm en was daaraan smeer. ... ..
Welt preparation... . ....... O e J Die bereiding van kantstrokies..............
[Ratio__See subclause (K)] [Getalsverhouding—Kyk subklousule (K)]
(E) MAAKAFDELING
I-werksaa
(E) MAKING DEPARTMENT Klas I-werksaamhede
Class I Operations Gekwalifiseerde werknemers in diens vir:
(i) Oortrekwerk, Consol-leeswerk en/of Little-
Qualified employees on: way-leeswerk:
(i) Pulling over, Consol lasting and/or Little- (a) Werk in verband met kantstrokies, uit-
way lasting: gesonderd k}elmtstrokies met kram-
3 : metjies VasEeheR.. ..kt otedhisinse o5 43,29 47,62
(a) VV:/Oerllt(ed work other than staple welied PR o g (b) Klinkéwer;( en/of Iélink- en rygwerk, uit- ;
S R A e e e ¥4 > gesonderd in verband met skoeisel vir
(b) Riveted and/or riveted and stitched mynwerkers of skoeisel van die myn-
work, excluding miners’ and miners’ werkerstipe en militére stewels....... 38,09 41,90
type and army boots................ 38,09 41,90 (¢) Gekombineerde ka(zlortrekwerk en lees-
¢) Combined pulling over and fi £t werk aan VOOIKante. , . e s « bk sapoe 3,20 47,62
v e o el R (d) Alle ander grade................... 4329 47,62
(d) All Other grades. .. ......ovveeenses 43,29 47,62 (i) Leeswerk aan beddings (slegs neuse):
= : G (a) Werk in verband met kantstrokies, uit-
(i) Bed lasting (toes only): gesonderd kantstrokies met kram-
(a) Wcl't(ed work other than staple welted ® Kegies L 1 o e e £ 43,29 47,62
Work s e 43,29 47,62 nder werk.............ooiiiiien 43,29 - 47,62
Chy OtHerwoRK res ol st an T s 43,29 47,62 (iii) Le.eswerk aan hakbeddings en kante met .
(iii) Lasting of seats and sides by any machine: :,n)lge m;syen: b
a) Werk in verband met kantstrokies, uit-
O Tl ok ape I SR N L o7y g gesonderd kgnisirokins msh K
B e e e ) 34,53 3798 ) A ke T e e chats RS
_ Note.—If a lasting machine operator Opmerking.—As daar van ’n lees-
| is required to last boots or shoes masjienbediener vereis word om die
| through (i.e. seats and/or sides and hakbeddings en/of kante en neuse van
toes), he shall.tle pajd at the highest stewels en skoene te lees, moet die
ratel_ggd no dilferential rates may be hoogste loon aan hom betaal word en
| appli mag geen differensiéle lone toegepas
| If a pullover and/or Consol lasting word nie.
‘ machine operator is required on any As daar van ’n oortrek- en/of Consol-
one day to work on pulling over and leeswerkmas;nenbedxener vereis word
lasting toes, seat and/or sides, he shall om op ’n bepaalde dag oortrek- en
be paid at the highest rate and no leeswerk aan neuse, hakbeddings en/of
differential rate shall be applied. kante te doen, moet die hoogste loon
: : - . aan hom betaal word en mag geen
| ) Conpleteoleatiching by sapl machine 3,04 34,14 | iflroniele Tone iossepus word i
1 (%) Welt SeWIngs: t o e biows s iv oo e BEtn 43,29 47,62 (iv) Die vassit van hele sole met 'n krammasjien
| - ] ¢ g Randsole vaskram b4, . Mkl
) Bongh ronadile! 2 askram........ R S
(v) Die vasnaai van kantstrokies........... 43,29 47,62
(a) Wo}ﬁed work other than staple weited (vi) Ruwe afronding:
W 0|1 .............................. 43,29 47,62 (a) Werk in verband met kantstrokies, uit-
() Other WOrR S Snus - nsa st Wl 43,29 47,62 gesonderd kantstrokies met krammetjies S
(A SBIESBWINE. 5o v rs i s vr - oo Emaiay 43,29 41,62 VASEESI... o e kst ety o Jeet b8
(viii) Sole smch;l = (b) ARder Werk Lo i i v v o s e it 43,29 47,62
(o) Welted work-pibet than staple. weliil (vii) Die vasnaai van sole' .................. 43,29 47,62
Siork 43.29 47.62 (viii) Die vasstik van sole:
(b) Stit h R SRy e ! > (a) Werk in verband met kantstrokies, uit-
) 1? ing outfer scles to runners on gcsonderd kantstrokies met kram-
Indian sandals on a No. 6 harness metjies Vasgesih. < i i i i on i v s 43,29 47,62
sutchmg machine, oo Fiese Maa 38,09 41 ,90 (b) Buitesole aan lopers van Indiérsandale
(c) Other work: a9, BAUE Gl 43,29 47,62 op No. 6-tuigstikmasjien stik........ 38,09 41,9
(ix) (a) Stitchdown staple lasting............. 31,04 34,14 ) (©) Ander werk............... kr """" 43’(2)2 4Z’f2
: =% (ix) (a) Boleer aan sole op lees vaskram..... 31, 34,14
: (b) Stftfhdown thread Ia. B A s 31,04 34,14 b) Boleer aan sole op lees met gare vas-
(c) Stitchdown toe forming.............. 31,04 34,14 WK oot TR s Aot 31,04 34,14
(d) Wiping platform covers by machine.. 31,04 34,14 gg)) ll;le_use Vfbrédbﬁli‘tﬁnaatskoene vorm... . g}gﬁ g}i:
T X uitesoo ekkings met 'n masjien vee S
© rl;z;sct;lngeop»nmm 0“ a. Kamborian 31.04 3414 (e) Leeswerk op 'n Kamborian-masjien.. 31,04 34,14

(x) Pounding:

Note.—No employee under the age of
18 years may be employed upon pounding.

(x) Klopwerk:

Opmerking—Geen werknemer onder
die ouderdom van 18 jaar mag klop-
werk verrig nie.

s
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Column  Column Kolom  Kolom
A B A B

Per week Per week P, er;{veek PerR weelk

(a) Welted work other than staple welted
OTK Y e R i p
(b) Miners’ and migers’ type and army

type boots... . s nesE

“Army type boots” means the heavy
type of boot involving the same
strenuous pounding as contract army
boots.

el Other WOk .- o i c s i

{Ratios: Class I operations: Making Department

(i) For every three or part of three qualified
employees in pulling over, machine and/or bed
lasting (excluding seat and side lasting), welt
and/or sole sewing, stitching and rough rounding,
there may be employed not more than one
learner.

(ii) For every three or part of three gqualified
employees on operations other than those referred
to in (i) one learner may be employed.

(iii) “Part of three” referred to in (i) and (ii)
means a remainder of not less than two after
the total number of qualified employees has been
divided by three.]

Class II Operations

Qualified employees on—

(i) sole positioning on upper with pre-finished
exehged welt edoe. .. . i i

(ii) positioning of pretrimmed soles prior to
and/or with stuck-on press..............

(iii) stuck-on process work:

Sole posmomng on upper and press, |
operating in one operation............
Sole positioning on upper at forepart and
seat before pressing.......cc.ceesven.
Press operating with sole previously
positioned (see Class III for tacking at
seatonly). .. Al NI T T VPR R
Stitching soles together by machine other
than the rapid stitcher prior to being
attached to footwear, but excluding
miners’ and miners’ type footware.....

Stitchdown assembling or pulling over)
SICHAOWD - WOrK. .« .o v 5o o sreniiois
Hobnailing by hand or machine
Putting on toe plates and heel tips by
pndormachine... . ... v e
el attaching. .o . -0 S
Football bootstudding and barring......
Hand levelling other than stitchdown. ...
Inseam trimmiIng... ... ... . c.cccieacnss
Jointing (clearing linings and tacking upper
dOWN OVEr JOIOtS). .. . ovon i vonsads s
Loose nailing or pegging foreparts and
RISIS s e e
Louis flap trimming by hand..
Machine levelling............cc.. e
BereWING . . g e e
Sole attaching, machine-sewn, riveted and/
or riveted and stitched work...........
Sole adhesive heat activating by machine
Stiffener cornering and tacking..........
Stitch separatmg ................ e
Stemp nailing. .- 0% v i T,
Tackmg forward of heel seats......eeu...
Upper roughening. . ST
Waist reducing after bemg sewn g S
Woodhesel fitting.............
Welt butting and skiving

.....

................

-L30,15 33,16

Welt wheeling

(a) Werk in verband met kantstrokies, uit-
gesonderd kanistrokies met kram-
metjies vasgesit..... e o

(b) Skoeisel vir mynwerkers en skoeisel
van die mynwerkerstipe en stewels van -
dic e Hpe . - e

“Stewels van die militére tipe” be-
teken die swaar tipe stewel wat kiop-
werk vereis wat net so veeleisend is as
klopwerk in verband met militére
stewels wat op kontrak gemaak word.

Y Anderwerk .. o0 o ek
[Getalsverhouding: Klas I-werksaamhede:

Maakdepartement

(i) Vir elke drie of gedeelte van drie gekwalifi-
seerde werknemers wat oortrekwerk, masjienlees-
werk en/of leeswerk aan beddings (uitgesond\,rd
leeswerk aan hakbeddings en kantstukke), naai-
werk aan kantstrokies en/of sole, stikwerk en ruwe
afrondingswerk verrig, mag daar hoogstens een
leerling in diens geneem word.

(i) Vir elke drie of gedeelte van drie gekwalifi-
seerde werknemers wat ander werksaamhede
verrig as dié in (i) vermeld, mag een leerling in
diens geneem word.

(iii) “Gedeelte van drie” in (i) en (ii) vermeld,
beteken ’n res van minstens twee nadat die totale
getal gekwalifiseerde werknemers deur drie
gedeel is.]

Klas Il-werksaamhede
Gekwalifiseerde werknemers wat—

(i) sole op boleer in posisie plaas met vooraf
afgewerkte kantstrokie met ’n verlengde
AN

(ii) vooraf getooide sole in posisie plaas voor-
dat en/of wanneer dit met pers vasgeplak
WoRd - e e e s

(iii) vasplakwerk verrig:

Sole tegelyktertyd op boleer en pers in)
posiSte PIMdS T - o .
Sole op voorkant en hakbedding van bo-
leer in posisie plaas voordat dit gepers
WOId, .. Saaiall, o - i ok ik
’n Pers bedien, waar sole vooraf in posisie
geplaas is (kyk klas III vir vasspyker van
slegs hakbedding)....... .. ... coviiva s
Sole met ’n ander masjien as ’n snelstik-
masjien aanmekaarstik voordat dit aan
die skoen vasgeheg word, maar uitge-
sonderd skoeisel vir mynwerkers en
skoeisel van die mynwerkerstipe......
Buitenaatskoene aanmekaarsit of oortrek |
Dikkopspykers met die hand of ’n masjien
meslaan. s e A
Neusplate en hakskerms met die hand of 'n
masjien aanbring.............cc0uen
Hokke gansit. o oo o i
Soolknoppies en dwarsstrokies aan voet-
balstewels-site o ooe s s - et oo
Gelykmaking met die hand, uitgesonderd
aitenaaiskoene ... ... o ol
Binnenate-afwerk.. .. .. ... .. ... .
Voegwerk (voerings skoonmaak en boleer
OOF-VOeEt Vasspyker): . ..i:ivciviveoss
Losspyker of vaspen van voorkante en
mddelstukkeso . o Lo e
Louis-klappe met die hand afwerk......
Gelykmaking met ’n masjien...........
Vasskroefwerks. cocluucs oo i,
Masjiengenaaide, geklinkte en/of geklinkte
entgestikte sole vassit......... ... ...
Sole aanplak met kleefmiddels deur ’n
IASICH - VeTRIE . o s s
Hoeke van verstywers maak en verstywers
ST S G e e SRR TR
L TR T R e i e i
Draadspykerwerk . v, i e e
Hakbeddings vorentoe vasspyker........
Rofmaak van boleer...................
Middelstukke kleiner maak nadat dit ge-
DA IS i i
Houthakkespa - = = . 2 oaiaa
Kantstrokies uitklop en skaaf...........
Draaiwerk aan kantstrokies.....eevves.. J
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Column Column
A B

Per week Per week

Rand welting by machme o
Slugging and gang
Attaching rand welting or foxmg, whether
vetical or horizontal or a combination
thereof, by hand or machine...........
Back part and waist premoulding. AR

S

30,15

(iv) Vulcanising process:

Vulcanising and/or injection moulding

soles to lasted uppers.........co0vnen.
Rand welting by machine. ..
Moulding of sole units... ..

30,15

sseessssces

D

Class III Operations

Qualified employees on:
Beating. o7 LS i e R e 2

Bottomﬁllmg ........................ e
Channel closing and edge raising......eees..
Feeding nails to heeling machine......ccee...
Hand levelling of stitchdowns. .....ccoeeeee..
Heel'covering. .- .o iciiaiiins e v
Inserting stiffeners and puffs................
Louis heel flap clamping, Louis heel slicking. .
Louis heel flap trimming by machine.........
Reverse seat moulding for stitchdowns........
Seat nailing and/or pegging........ ceseesess Log 55
Seat rounding. ... Jisici s vs i Josiis Sasmaal £ 90
Shank attaching. . .. .siowve i sate SHeSGe
Sole tacking at seat for stuck-on process......
Solutioning, damp and pasting...............
NOTUNG hODS:" o oni . 105 e eaiini » oblie c bt
Sole laying welted work and/or rubber soles
Sole tacking or sole fitting throughs and runners
Y Te G T et R e S S A S e
Tacking bottom stock to lasts...............
Tacking over backs before pulling over on
closed back shoes tacks being placed not
further than 25 mm from middle of back
of heel seat (see illustration)........ Sl _J

Tacking over sandal backs where no stiffener

Sinserted.. S RERd o s ohan s
Tacking top pieces on stitchdowns and sandals
All other wire grip tacking.........ecovusuan
Upper stapling after lasting sides....
Upper trimmuhg, 1.4y, SEEEDHG L 3 058y
Plastic pelletising and granulating.. ..
Back part moulding

26,25

[Ratio—See subclause (K)]

Hand-lasting operations
Qualified employees on:

(i) Pulling over by hand and/or hand lasting

miners’ or miners’ type footwear....... 38,09

Note.—There shall be no quantum or
supplementary wage allowed for the hand-
lasting of miners’ and miners’ type foot-
wear.

(ii) Other pulling over by hand and/or hand-
JaBHAE.. .. .o r i e L PN S e

30,15
Hand-lasting seats of stitchdoOWNiSeeewses s

33,16

33,16

28,88

28,88

41,90

33,16

Kolom

Kolom

A
Per week Per week
R R

Kantstrokies met ’n masjien aan hak-
gtrokies Beg. i s ey
Groot spykers inslaan en veelvuldige in-
slaan van groot spykers..............
Hakkantstrokies of sierstrokies, hetsy verti-
kaal of horisontaal of ’n kombinasie
daarvan, met die hand of ’n masjien
vasheg. ... .l ool LS NI
Voorgietwerk aan agterkant en middelstuk

(iv) Vulkaniseerproses:

Vulkanisering en/of spuitgiet van sole aan
geleesde DOl . T s

Kantstrokies met °n masjien aan hak- »30,15
s O A s S e e ST

Sooleenhede giet... . v v d

Klas III-werksaamhede
Gekwalifiseerde werknemers in diens vir:

Klopwerk... . .. .. b ateineasidaiong, Jis B
Aanbring van verhardingsharse aan neusver-
stywing met ’n masjien..................
Vulivan onidersole: viios Sausa igor o
Toemaak van groewe en oplig van rande....
Voer van spykers aan masjien wat hakke vassit
Gelykmaak van buitenate met die hand.....
Oortrek van hakkev:i.dioiiiiin  ibawiGuie
Insit van verstywers en neusverstywing......
Die klamp van Louis-hakklappe, die gladmaak
van Lotishakke. . .. 2o oean o
Die afwerking van Louis-hakklappe met ’n
masjien. s . .. Slawidlin s AV h clohh
Aweregse bevestiging van boleer op hakbedding
Vasspyker en/of vaspen van hakbeddings.....
Afronding van hakbeddings................
Aansit van brugstukke...........i. Ge. ek >26,25
Sool aan hakbeddingspyker vir plakproses. ..
Aansmeer van rubberlym, bevogtiging en vas-

30,15

p
Sortering van dikkopspykers...............
Soolléwerk in verband met kantstrokies en/of
rODbeISOlE. .. /sy e Rt e S
Vasspyker of pas van deurlopers en middelsole

Uittrek van spykers............. S
Vasspyker van onderwerk aan lees..........
Inslaan van spykers in agterstukke voordat dit
oorgetrek word op skoene met toe agter-
stukke, waar spykers hoogstens 25 mm van
die middel van die agterkant van die hak-
beddings geplaas word (kyk tekening).....

Spykers in agterstukke

Inslaan van spykers in sandaal-agterstukke,
waar geen verstywers ingesit word nie......
Vasspyker van bostukke aan buitenaatskoene

26,25
Vaskram van boleer nadat kantstukke gelees is
Afwerk van Boleer. i . ivvvivmrrnones
Pastilleer en granuleer van plastiek..........
Fatsoeneer van agterkante..................
[Getalsverhouding—Kyk subklousule (K)]

Handleeswerksaamhede
Gekwalifiseerde werknemers in diens vir:

(i) Oortrekwerk met die hand en/of handlees-
werk aan skoeisel vir mynwerkers of
skoeisel van die mynwerkerstipe......
Opmerking.—Daar is geen kwantum of

aanvullende loon vir handleeswerk aan
skoeisel vir mynwerkers of skoeisel van die
mynwerkerstipe nie.

(ii) Ander oortrekwerk met die hand en/of
handleeswerk.: . 4. .00 80 SN IR

Handleeswerk aan hakbeddings van buite-

38,09

30,15

33,36

28,88

28,88
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Column  Column
Per week Per week

Hand-'asting in the manufacture of clo"s)

Bench work such as riveting, putting on |
soles and/or heels by hand, including >39,15 33,16
FHOBCE QUATIET T s srt0 o5 S o tae

Tacking leather straps to wooden soles. . }
[Ratio.—There may be cmployed not

more than one learner to each qualified

employee on operations specified in (i)

and (ii).}

(F) FINISHING DEPARTMENT
Class I operations
Qualified employees on:

(i) Edge trimming:

(a) Riveted and or riveted and stitched)
work, but excluding miners’ and
miners’ type and army boots.......

Rubber and rubber composition soles L
Children’s footwear up to and including 38,09 41,90

sizedd. oo ohmer R Qs U s
All slippers (men’s, women’s and
children’s). . Gund. o Jow sl
Stitchdown footwear produced from
box hide and willow hide.......... )
(D) Al ‘other work . ... - & caugsbiaaii siu 43,29 47,62

(ii) Edge setting:

(a) Riveted and/or riveted and stitched)
work, but excluding miners’ and
miners’ type and army boots.......

FHIOUPIE TURDICTSs .. . van s v vk tisil il
Waiste and/or top pieces. ...........
Children s footwear, all sizes up to and 31,04 34,14
including Siz& 10 o 0T 000
All slippers (men’s, women’s and
ChIldBIS). < 1 (e ST R O,
Stitchdown footwear produced from
box hide and willow hide..........

(b) Automatic edge-setting machine, all

BERUESI e s 38,09 41,90
(e AN Other work. .. . fads o hies o 38,09 41,90
Gy Heel-coimming? 80007 e ing g ol = 31,04 34,14

[Ratio.—See subclause (K)]

Class 11 operations
Qualified employees on:

Bitting by hand or machine................. 3
IO SCORTING, .. .. on . .s o ovonods Thsvss
UL o SO SO IEE S SR e
] T T L e U i et
T ) 1 S, R B N e S
Complete finishingby hand.................
FECD DICCEATIMININE . .. . oo oivisie v sn s
L Y e R SR S e e ¢
O NADHIORINgS | . . i s e 30,15 33,16
Rubbing down of edges and bottoms and
repairing of defects in edges, heels, waists,
corners or bottoms and feather of edge. ...
BoRWHCClnD .1 o el
Top ironing (i.e. marking edge of forepart or
waist of sole by machine or by hand tool
whether before or after bottoms are faked
aad bolished).: = soin S iiabsn s Tai o0
Welwhoelino s S o L e J

[Ratio.—See subclause (K)]

Class III operations
Qualified employees on:

Brushing, padding and/or burnishing......... h
BEOREWheelnD: . 1o i sems » ol dopiaiise:
BOEPE T SCONTINY.. .. .- c:shwa v resm s <
Ercel breast COTNCHiDg. ;o . voe o oo 43 vwodaees
Inking, staining, waxing and damping........ ~26,25 28,88
Inserting, slipping and putting away lasts.....
Ploughing (removing the scarf round under-
LIRS [0 Jeey TR TR R ST S g e
Rubbing off edges and bottoms..............
Spew and/or flash trimming................. J

[Ratio.—See subclause (K)}

Kolom  Kolom
A B

Per week Per week
R R

Handleeswerk by die vervaardiging van
houtSoplskeener -5 s S e

Bankwerk soos klinkwerk, die aansit van 30.15 33.16
sole enfof hakke met die hand, met i 2
inbegrip van rubberhielstukpunte. ..... J

Vasspyker van leerbandjies aan houtsole

[Geralsverhouding—Hoogstens een leer-
ling mag in diens geneem word vir elke
gekwalifiseerde werknemer wat werksaam-
hede gespesifiseer in (i) en (ii) verrig.]

(F) AFWERKAFDELING
Klas I-werksaamhede

Gekwalifiseerde werknemers in diens vir:
(i) Gladsny van rande:

(a) Klinkwerk en/of klink- en stikwerk,l
maar uitgesonderd aan skoeisel vir
mynwerkers en skoeisel van die myn-
werkerstipe en militére stewels..

Rubbersole en rubberkompostswsole {38 09 41.90
Kinderskoeisel tot en met No. 11.... ’ ’
Alle pantoffels (vir mans, vroue en
kinders). S es iia ol S o s si
Buitenaatskoeisel uit swart- en bruin-
kalfsleer vervaardig. ..............

(b) Alle ander-wetk.... v vve ok vt 5ia 43,29 47,62

(i) Afwerk van rande:

(a) Klinkwerk enfof klink- en stikwerk,)
maar uitgesonderd aan skoeisel vir |
mynwerkers en skoeisel van die myn-
werkerstipe en militére stewels. ...

Deurloop-middelsole................
Middelstukke enjof bostukke........
Kinderskoeisel, alle nommers tot en
met N9, 156001 a0 075
Alle pantoffels (vir mans, vroue en kin-
ders). i N iR A s b h N
Buitenaatskoeisel uit swart- en bruin-
kalfsleer vervaardig...............

(b) Outomatiese randafwerkmas;nen, alle”

e (o T s B e 22 h s TR o1 72 o 38,09 41,90

© Alle andee WeEk v SRR 38,09 41,90

(i) Afwerk van hakke'... .0 i aailn 31,04 34,14
[Getalsverhouding.—Kyk subklousule (K)]

L31,08 34,14

Klas II-werksaamhede

Gekwalifiseerde werknemers in diens vir:

Betingslagwerk met die hand of ’n masjien. . )
Skour. van ondersele.. - ggus. aiidss L L
Skaimrovan hakke®v o /o0 osaws. O 2oL 8L
Spuitverfwerk aan hakke...................
Uitholwerks oo R s Loy e e ot ol
Volledige afwerking met die hand...........
Gladsny van bostiikke. . i . 0
Werlk met Ilfunkwléfl ........................
Stryk van Louis-klappe....................
Platvryf van rande en ondersole en herstel van r30,15 33,16
gebreke aan rande, hakke, middelstukke,
hoeke of ondersole en afwerk van rande..
Hakbeddingdraaiwerk......................
Merk van rand van voorkant of middelstuk van
sool met 'n masjien of handgereedskap, hetsy
voor of nadat ondersole met was gesmeer of
gepoleer ISt pr s o ) e
Kantstrookdraaiwerk
[Getalsverhouding.—Kyk subklousule (K)]

Klas IlI-werknemers

Gekwalifiseerde werknemers in diens vir:

Borsel, opstop en/of bruinering...... i
Gedrewe werk op sole doen................
Skuurwerk met die vingers.................
Afronding van hakvoorlyn.................
Inkwerk, beitswerk, waswerk en bevogtiging. .
Die insit, uittrek en wegbére van leeste.....
Uitholwerk (verwydering van lip rondom

onderkant van sool). ... ... ol iais
Die afvryf van rande en ondersole..........
Eksudaatverwyderings en/of naatpoetsing..... )

[Getalsverhouding.—Kyk subklousule (K)]

126,25 28,88




Per week Per week

(G) SHOE ROOM

Qualified employees on:
BakINg. 5 s s s vk s AR s

Patent ePAORS .. sl ntiswins 2

Embossing and/or stamping........c.eeeeeen
27T Ly S e e e T
Dressing aAnd/Or SIZNE:, S 5o s s crrssranomass
Dressing Dy SPray SUB. 2. o v o005 s s seiwas
Hand polishing and cleaning. .....c.cccoune.
TTONIRE . o vt s mnl BRaneans e s
Labelling......coococieuncecncseoncncanass
Lining trimming...........ccoioiicvnnncn..
Size stamping on footwear.........coeveun.
BORKINLE, 7% v ih iy soaisd Porsmins s s o abuy
Stamping descriptions and sizes on labels. . . ..
Quarter forming by machine................
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Colom  Colom Kolom  Kolom
A A B

L25,51

39,94

28,06

Smoothing insole before socking or boxing. . .

(G) SKOENKAMER

Gekwalifiseerde werknemers in diens vir:

WASSHIBIHD. . inl  vre v ih s e

Herstelwerk aan verlakte skoeisel........... )
Bosseleer- en/of stempelwerk................
NVerpaklings in dose., . ..., .. nvieierditaie
Afwerking enfof sortering volgens nommers. .
Afwerking met ‘n sproeispuit...............
Poleerwerk en skoonmaak met die hand.....
Strykwerk.. . .ol ni s Bl aen an ey o
] s Tore 1 b RS S SRRl e N e i
Voeringafwerking: <055 8ol i iR ol
Stempel van nommers op skoeisel...........
Insit vatebinnesolel . ... o e i
Stempel van beskrywings en nommers op

ehkeHe St . e e

Hielstukvorming met ’n masjien............

(H) MILL-ROOM OPERATIONS

(i) Group 5:
Calenderl operating...... .. .....zsawss. ]

Batch mass-measuring and assembling of
chemicals S . oot or s AR et
Operating extruding machme ............
Operating an open mixing mill with a
width of not less than 1,52 m.........

Operating internal mixer..........cseess. )
@ii) Group 4:
Slabbing sheet rubber to gauge (stretching )

compound)e v st it e
Operating an open mixing mill with a
width of less than 1,52 m but not less
N0l m. s e R 0T Ll
Warming compound on open mill........

Hydraulic press operating.......cceeees.. J
(iii) Group 3:

Issuing soles and heels...........cce....
Press cutting blanks (clicking)...........
Attending autoclave.............co0e.n
Assisting mass-measurer %
Mould checking .5 L0750 98 S
Operating an open mixing mill with a

width of less than 1,01l m.............

(iv) Group 2:

Masticating, sheeting out, cracking or )
breaking compound..................
Buffing or scounng machine operations. .
Feeding rubber into calender (feedmg
stretchers)y 3, S7S ciy Coba T ianat
Grinding scrap by machine..............

Mould dleaning?idl, 21 Jaf il 00 il J
(v) Group 1:

TrHMMINE. § .o vaesin s bl o3« o e
Blank cutting and mass-measuring to fixed
Standards e ser s o e
Extruding infotrays.. .. ... et s
Baleg@iing = 000 faae s
Sieving chemicals, buffings and grindings
Stencilling or marking bales.
APDIVIREDOWABE ., .- . oo vcvsssvvis
Packing soles and heels.. ......
Granulating...........vvuen e
Assisting calender operator..............
Dipping miachiR€l 0 Ul S 00a o2

(Ratio.—For every three qualified em-
ployees employed in this section not more
than one learner may be employed).

(I LEARNERS

(i) Learners on the operations referred to in

clause 4 of Part II:

Third Sixmonths. . ... .. oo
Boutth siemonths.. ..o 0 Swea s
Bifthesixammonths:. . i oo v s sdrngih
Sixthsixmonths.. . ..... 00 seewsas
Sovenihscmonths. = i
HIonthSIEonRiRe. i~ o S o
Thereafter, the prescribed rate.

~27,43

2551

. 24,23

L21,68

L20,41

30,16

28,06

26,66

23,85

22,45

14,59
17.54
2959
25.25
28.06
31,01
33,36
37.43

Giladmaak van binnesole voordat dit ingesit of
in -dose verpak word... .| resa fanbh s sias

(@

(i)

(iii)

|
I
I

|
|
i
|
I

Per week Per week |

29591

(H) MEULKAMERWERKSAAMHEDE

Groep 5:

Bediening van ’n - kalandermasjien...... ]
Lotte massameet en chemikalieé byme-

kaarmaak.. . icriosaissviassas e venivies
Bediening van uitpersmasjien. ... .......
Bediening van ’‘n oopmengmeul met ‘n

wydte van minstens 1,52 m..........
Bediening van ’n binnemenger.......... J

Groep 4:

Rubber volgens maat in plaatblokke vorm )
(rekmengsel), ... ... oL i
Bediening van ’n oop mengmeul met ’n

27,43

wydte van minder as 1,52 m maar ;25,51

minsténs-E O mM 5. SR L8 5
Mengsel warmmaak op oop meul.......
Bediening van ’n hidrouliese pers....... J
Groep 3:

Sole ‘en ‘hakke wuitreik. . .. 2, ST
Ru-stukke met ’n pers vitsny (uitsnywerk)
Bediening van ’n outoklaaf.............

Massameter bYStaaN. . covevhiceiveins ous 24,23
GIetvorms Dagaasiest veisimas oo o9 5w was s
Bediening van ’n oop mengmeu! met 'n

wydte van minder as 1,01 m..........

(iv) Groep 2:
Mengsel fynmaak, beplaat, kraak of breek
Fynskuur- of afskuurma sjlenwerksaam-

Hedesa, ool sl ivanl ol Tao 5
Rubber in kalander voer (rekmxngsel voer ;21,68
Afvalmateriaal met masjien maal..

Gietvorms skoonmaak........c.ov0uusn
(v) Groep 1:
Y.< o1 5 ) e S S S 3

Ru-stukke volgens vasgestelde standaarde

SNy el MASSAMCEE L qo-vsa’ ASA RS
Ultpersatnbakkes aio s S os e
BaleSpr oo o i e e
Chemikalieg, fyngeskuurde en gemaa}d-c[

G e e et
Bale sjabloneer of merk. ..., . i el
Pogier-aanwend. .. .0 Seaons Wi
Sole ef hakke verpak.. ... . o wn
Granulering. o s an v
Kalanderbediener bystaan..............
Indoopmasjien bedien.................. J

(Getalsverhouding.—Vir elke drie gekwa-
lifiseerde werknemers in diens in hierdie
seksic mag hoogstens een leerling in diens
geneem word.)

(D LEERLINGE

(i) Leerlinge wat die werksaamhede verrig wat
in klousule 4 van Deel II vermeld word:

Ferste ses maandes. S0 U HESEREE
Tweede ses maande., .ol i o i A
Derde sesmiadnde.. ... 0. o aevh ciinas
Vierde ses maantes: .o i h oL s
Nylde ses. mnande il oo R g o
Sesde ses - maatide ...« .. ivies s ovad
Sewende ses maande.......... 5500000
Aptstesesmaande. "0 D sl Dol
Daarna, die voorgeskrewe loon.

L 20,41

28,06

30,16

28,06

26,66

23,85

14,59
17,54
22.73
25.25

31 01
33,36
37,43

4

36,32 39,94 |
\[
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Column  Column
Per week Per week
R

R

(i) Learners in Class III in the rough stuff,
making and finishing departments, accord-
ing to experience:

Eirstsemonths oo o0 S T Sl aa, 11,48 12,63
Second sixmonthsaoi ... .ooivs i 13,26 14,59
A SEeCOnthS . ..o oiviccun s st 15,18 16,70
Fourth sixmonths. . i i i saceeite 17,22 18,94
Htthsix months. .. .5 v ol Ve 19,39 21,33
Bt SIX mMOnths, L5 st S s vt dadnie oo s 21,68 23,85
Thereafter, the prescribed rate.
(iii) Learners employed on the operations referred
to in paragraph H:
Firstthreemonths. ... ..o ovoi v ™ 11,48 12,63
Second three months...........ooeuvnnn 12,75 14,03
Third three months. . .......ccoevnn.... 14,03 15,44
Fourth three months. ... .. oiccioaaialb 15,30 16,83
Fifth three months.. . . . ... oo viiaies 16,58 18,24
Thereafter, the prescribed rate.
(iv) Other learners, according to experience:

Eaestsixmonths. . .. o sea s 11,48 12,63
Secotid siX Months i imvhsiasmre s vos 13,26 14,59
annd Sixmenth . s T C s cenns 15,18 16,70
Fourth sixmonths.........ccoeccosssss 17,22 18,94
aitEsiemonths.. .. ... .o i es e 19,39 21.33
SRR OBt . .« i5 s i sbnaa st wis 21,68 23,85
Seventh six months.......cccceevevsonss 24,23 26,66
Bl X months... . ..« vsoves TS o e n 27,43 30,16

Thereafter, the prescribed rate.

Provided that—

() a learner who, during the currency of this Agreement,
is engaged at a higher rate than that prescribed for one cf his
experience, entitled to be paid at the rate at which he is
engaged;

(b) learners in the closing department and shoe room shall—

(i) after the sixth six months of experience become entitled
to a wage of R25,51 per week, if employed on operations for
which these rates are prescribed;

(ii) after the seventh six months of experience becoms
entitled to a wage of R28,16 per week if employed on opera-
tions for which this rate is prescribed;

(c) learners in the clicking department, on size stamping
and painting shall, after the sixth six months of experience,
become entitled to a wage of R26,25 per week.

Recruitment of any learner for an operation in Class I or
Class II shall be by promotion from the class next below at a
wage not less than that which the employee was receiving on
the date of promotion: Provided that if no employee is avail-
able, or if an available employee is unfit for promotion an
employee may be introduced from another class of operations
or a new learner may be engaged for the operation concerned.

(J) GENERAL LABOURER

Column Column
A B
Per week Per week
R R
T RO R S R R R B S
(K) RATIOS

Ci)u.Class I operations in the rough stuff and finishing depart-
men

19,13 21,05

For every three or part of three qualified employees on Class
I operations collectively in the rough stuff and finishing depart-
ments, there may be employed not more than one learner.

“Part of three” means a remainder of not less than two after
the number of qualified employees has been divided by three.

(ii) Class II operations in the rough stuff, making and finishing
departments.

On these operations all taken collectively there may be
employed not more than one learner to three or part of three
qualified employees.

“Part of three” for this purpose means a remainder of not
less than two after the number of qualified employees has been
divided by three:

Kolom  Kolom
A B

Per week Per week

(ii) Leerlinge in klas IIT in die sool-en-hakaf-
deling en die maak- en afwerkafdelings,
volgens ondervinding:

Eerste ses maande..... SRR s s s s 11,48 12,63
Tweede ses Maande .« tvv ve v obss sibives 13,26 14,59
Derde ses-maande . i cvias vinn e snnes 15,18 16,70
Vierde Ses imagnel. csiytvivs o vrsvibiis 17,22 18,94
Vyfde ses maande . ouay o oensannotivia. & 19,39 21533
Sesde-ses-magnde s S bl it 21,68 23,85
Daarna, die voorgeskrewe loon.
(iii) Leerlinge in diens vir die werksaamhede in
paragraaf H vermeld:
Eerste diie - maantde 15 . s vivsisarsons 11,48 12,63
Tweede drie maande... ....ccveeerees.. 12,75 14,03
Derde drie maande., . . ... shsbavass 14,03 15,44
Vierde drie maandesd ca.s i i0ssseoses 015,30 16,83
Nyfde dric-muanie .. 5 oo a e 16,58 18,24
Daarna, die voorgeskrewe loon.
(iv) Ander leerlinge, volgens ondervinding:

Eerste ses maande., i oo se i 12,63
Tweedes ses-maande.............0Eian 14,59
Derde ses maande...... 16,70
Vierde ses maande.... 18,94
Vyfde ses maande...... % 3 21,33
Sesde ses maamde:. L ARSI USTN 3 23,85
Sewende ses maande.........ccc0c00.nn 26,66
Agtste ses maande.. ... oo vva R T 30,16

Daarna, die voorgeskrewe loon.

Met dien verstande dat—

(a) ’n leerling wat gedurende die geldigheidsduur van hierdie
Ooreenkoms teen ’n hoér loon in diens geneem is as dié
wat voorgeskryf is vir iemand met sy ondervinding, inkre-
mente betaal moet word asof hy volgens ondervinding geregtig
was om die loon betaal te word waarteen hy in diens geneem

18;
(b) leerlinge in die stikafdeling en skoenkamer—

(i) na die sesde ses maande ondervinding geregtig is op 'n
loon van R25,51 per week indien hulle in diens is vir werk-
saamhede waarvoor hierdie lone voorgeskryf word;

(i) na die sewende ses maande ondervinding geregtig is op
'n loon van R28,16 per week indien hulle in diens is vir
werksaamhede waarvoor hierdie loon voorgeskryf word;

(c¢) leerlinge in die uitsnyafdeling, wat nommers stempel of
verfwerk doen, n4 die sesde ses maande ondervinding geregtig
is op 'n loon van R26,25 per week.

Werwing van ’n leerling vir 'n klas I- of klas II-werksaamheid
moet deur middel van bevordering uit die voorgaande laer klas
geskied en die werknemer moet minstens die loon ontvang wat
hy op die bevorderingsdatum ontvang het: Met dien verstande
dat as geen werknemer beskikbaar is nie, of as ’n beskikbare
werknemer nie vir bevordering geskik is nie, ’n werknemer uit ’n
ander klas werksaamhede aangestel kan word of ’n nuwe leerling
vir die betrokke werksaamheid in diens geneem kan word.

() ALGEMENE ARBEIDER

Kolom
A

Per week Per week
R R

Kolom
B

Algemene arbeider..... RSN agE s 19,13 21,05

(K) GETALSVERHOUDINGS

(@) Klas I-werksaamhede in die sool-en-hakafdeling en die
afwerkafdeling.

Vir elke drie of gedeelte van drie gekwalifiseerde werknemers
wat Klas I-werksaamhede in sowel die sool-en-hakafdeling as in
die afwerkafdeling verrig, mag hoogstens een leerling in diens
wees.

“Gedeelte van drie” beteken ’n res van minstens twee nadat
die getal gekwalifiseerde werknemers deur drie gedeel is.

(i) Klas II-werksaamhede in die sool-en-hakafdeling en die
maak- en die afwerkafdeling.

Vir al hierdie werksaamhede gesamentlik mag daar hoogstens
een leerling vir elke drie of gedeelte van drie gekwalifiseerde
werknemers in diens wees.

“Gedeelte van drie” beteken vir hierdie doel ’n res van minstens
twee nadat die getal gekwalifiscerde werknemers deur drie gedeel
isq
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(iif) Class III operations in the rough stuff, making and finish-
ing departments.

On these operations all taken collectively there may be
employed not more than two learners to each qualified employee.

CLAUSE 2.—FOOTWEAR, AS SPECIFIED BELOW

(A) Footwear with uppers of canvas fabrics, with rubber soles
either vulcanised in an autoclave or directly moulded, designed
for tennis, gymnasium or active participation in other sports,
excluding footwear with heels exceeding a height of 6 mm from
the surface of the sole at the waist, and excluding footwear with
soles having studs or bars protruding more than 6 mm.

(B) Rubber footwear, either unlined or lined with canvas
fabrics.

(C) Wholly moulded footwear.

(D) Canvas fabric sandals.

Note 1—“Canvas fabrics” shall for purposes of this clause
mean fabrics made of cotton and/or man-made fibres, and shall
be either entirely natural colour, bleached or of one solid shade,
and shall exclude the vinyl-coated materials, imitation leathers
and embossed or brocaded materials.

In the event of any dispute as to the type of material that
is permitted to be used under this clause, the dispute shall be
referred to the Executive Committee for a decision. The Exe-
cutive Committee’s decision, after investigation, shall be final.

Note 2—Rubber includes natural and synthetic rubbers and
thermoplastic organic substances and compounds thereof.

Note 3—The use in the uppers of rubber in conjunction with
canvas fabrics of the type described above shall not exclude the
footwear from this clause.

(1) WAGES

A.—LACE-UP RUBBER BOOTS

Column Column
A B
Per week Per week
R R

Qualified employees on:

(i) Marking and/or cutting of textile fabrics 38,47 42,31
(ii) Cutting of rubber uppers.............. 20,41 22,45
(iii) Cli)ttt;leng of fabric impregnated with
B e s et 23,42 25,76
(iv) Closing department
Y UpPer closing. .. i aiminie i 23,42 25,76
(b) Lining closingi:vii o oo ss6.95 00 23,42 25,76
(CREYBIRING. .. s o vienorss oo 23,42 25,76
(d) Buffing tongues.. 20,41 22,45
(e) Inserting tongues. Sl 20 22,45
(f) Securing tONGUES......ccovvesnsn . 20,41 22,45
(@) Table-hands.... ... . zsese . v 20,41 22,45
(v) All sole cutting operations whether by
N0 O DIBES o, s v s 31,71 34,87
(vi) All other press cutting operations (bot-
folstockonly) i iy e it 23,03 25,35
(vii) Hand lasting (means the pulling over
of the prepared upper over the last and
securing it to the insole).............. 25,11 27,61
(viii) Insole attaching... .......cii00:0:50s. 25,11 27,61
(ix) Placing material around the last....... 20,41 22,45
) Soleattaching . .o . 22,50 24,74
(xi) Attending an autoclave..... S 22, 24,74
(xii) Solutioning by hand.............. 20,41 22,45
(xiii) Solutioning by machine 20,41 22,45
(xiv) (a) Mgullldililg of soles, heels and/or sole
andheel Bmisl sV s 20,41 22,45
(b) M(tmli:ling of boots other than in an 5
SROCIAVE. G onis s Vv va o s s v on e 500 3,42 25,
(xv) Hobnailing....vvevveenn.. aas eveiatity 28,82 3?}8
(xvi) Sole roughing.......... S Baesvie v AR 22,45
(i) Uppegronghing. ... oocooveiiiin oty 20,41 22,45
x3i) Bais mming- o< oo v ar s 20,41 22,45
(xix) Spew and/or flash trimming on
mahlded-bools < st vt s e 20,41 22,45
X)) INReTORE Iaces. L sl s 20 40 22,45
(xxi) Slipping and sorting lasts.....cevuuv... 20,41 22.45
(xxii) Trimming linings..........co0ueuun.. 20,41 22:45
(xxiii) Rolling HPPEt s e vt s o s i 20,41 22,45
(xxiv) Cutting and/or inserting stays......... 20,41 22,45
B A e T e e SR TR ) o v 20,41 22,45
DR RO .. .. 20,41  22.45
(xxvii) Stamping sizes on linings. . ........... 20,41 22,45
();xw_u; II;o_agling trolley for autoclave.......... 20,41 22,45
L E R e s S S S 20,41 22,45
(xxx) Attaching throughs or insole covers... 20,41 22,45
(xxxi) E&ny) opbt(:’ranons not specified in (i) to
AR ADOVR. i v eres S e 20,41 22,45
(xxxii) General Iabourer... ...eeeeeesessoesos 19,13 21,05

€

(iii) Klas III-werksaamhede in die sool-en-hakafdeling en die
maak- en die afwerkafdeling.

Vir al hierdie werksaamhede gesamentlik mag daar hoogstens
twee leerlinge vir elke gekwalifiseerde werknemer in diens wees.

KLOUSULE 2.—SKOEISEL, SOOS HIERONDER
GESPESIFISEER

(A) Skoeisel met boleer van seildoek, met rubbersole wat of
in 'n outoklaaf gevulkaniseer Of regstreeks gegict is, en ontwerp
is vir tennis, gimnasiums of aktiewe deelname aan ander sport-
soorte, uitgesonderd skoeisel met hakke wat hoér as 6 mm van
die oppervlakte van die sool by die middelstuk is, en uitge-
sonderd skoeisel met sole wat soolknoppe of dwarsstroke het
wat meer as 6 mm uitstaan.

(B) Rubberskoeisel, nie uitgevoer nie of met seildoek uitge-
voer.

(C) Skoeisel wat ten volle gegiet is.

(D) Seildoeksandale.

Opmerking 1.—“Seildoek” beteken vir die toepassing van hier-
die klousule kleedstof wat van katoen en/of kunsvese] gemaak is
en wat Of ’'n heeltemal natuurlike kleur het of gebleik is of
eenkleurig is, en dit omvat nie vinielbestrykte materiale, kunsleer
en gebosseleerde of brokaatstowwe nie.

As daar ’n geskil ontstaan oor die soort materiaal wat ingevolge
hierdie klousule gebruik mag word, moet die geskil na die Uit-
voerende Komitee vir ’n beslissing verwys word. Na ondersoek,
is die Uitvoerende Komitee se beslissing finaal.

Opmerking 2—Rubber omvat natuurlike en sintetiese rubber
en termoplastiese organiese stowwe en verbindings daarvan.

Opmerking 3.—Skoeisel kan nog onder hierdie klousule ressor-
teer, al word rubber tesame met seildoek van die tipe hierbo
beskryf, in die boleer daarvan gebruik.

(1) LONE
A.—TOERYGSTEWELS VAN RUBBER
Kolom  Kolom
A B

Per week Per week

Gekwalifiscerde werknemers in diens vir:

(i) Die merk en/of sny van tekstielstowwe.. 38,47 42,31
(ii) Die sny van rubberboleer............ 20,41 22,45
(iii) Die sny van kleedstof met rubber geim-
Do s ek 23,42 25,76
(iv) Die Stikafdeling:
(a)-Stik-—van boleeras: i Saviiiss v 23,42 25,76
(b) Stik van voering..........o0ee.n. 23,42 25,76
(c) Die maak van vetergate........... 23,42 25,76
{d)Tonge POlEEE - i i issonisons 20,41 22,45
(e) Tonge whsitt . SV EGv 3 34 20,41 22,45
() Tonge VaSSIt. 55 s 5. Ss . 0520541 22,45
() TAICIWEIREES. . s chanvvio e 20,41 22,45
(v) Alle soolsnywerksaamhede, hetsy met
die hand of 'n pers................ 317 34,87
(vi) Alle ander perssnywerksaamhede (slegs
onderwerk). L R GRE S RIETE 23,03 25,35
(vii) Handleeswerk (d.w.s. die oortrek -van
die bereide boleer oor die lees en die
vassit daarvan aan die binnesool)... 25,11 27,61
(viii) Binnesole vassit..................... 25,11 27,61
(ix) Materiaal rondom die lees plaas.. 22,45
€%) SO VASSIE v vvnviiivinas 24,74
(xi) 'n Outoklaaf bedien........... 24,74
(xii) Rubberlymwerk met die hand 22,45
(xiii) Rubberlymwerk met ’n masjien....... 20,41 22,45
(xiv) (a) Die giet van sole, hakke en/of sool-
¢t hakeenhede.............ouvn 20,41 22,45
(b) Die giet van stewels, uitgesonderd in
mooutoklaaf. .. i v o 23,42 25,76
(xv) Die inslaan van dikkopspykers........ 28,82 31,70
(xvi) Die rofmaak van sole............ o1 20548 22,45
(xvii) Die rofmaak van boleer....eeeeco.... 20,41 22,45
(xviii) Die gladsny van rande............... 20,41 22,45
(xix) Eksudaatverwydering en/of naatpoet-
sing van stewels wat gegiet is...... 20,41 22,45
(xx) Die inSit van . VeterS......oeeees . oives 20,41 22,45
(xxi) Die uittrek en sortering van leeste.... 20,41 22,45
(xxii) Die regsny van voerings............. 20,41 22,45
OOk BalBaPtIOl. . s o e e 20,41 22,45
(xxiv) Steunstukke sny en/of insit........... 20,41 22,45
) POCISE S v es s e s O 20,41 22,45
xRV Skhonmiaake. .. 5. convivnssnineis 20,41 22,45
(xxvii) Nommers op voerings stempel........ 20,41 22,45
(xxviii) Trollier vir outoklaaf laai............ 20,41 22,45
(xxix)- Pare uitsoeK: 2 A E R SeRadts B8 28 20,41 22,45
(xxx) Deurlopende binnesole of bedekkings
- yir binnesole’ vassit, ., sv.eiiveaians 20,41 22,45
(xxxi) Alle werksaamhede nie hierbo in (i) tot
E (XxX) gespesifiseer nie......eeeeeae. 20,41 22,45
(xxxii) Algemene arbeider.. .coeevevmmeseeees 19,13 21,05
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B.—OTHER FOOTWEAR WITHIN THIS SECTION B.—ANDER SKOEISEL IN HIERDIE SEKSIE
Column  Column Kolom  Kolom
A B A B
Per week Per week Per week Per week
R R R R
Qualified employees on: Gekwalifiseerde werknemers in diens:
(i) Upper cutting department: (i) In die Boleersnyafdeling:
Group 1: Groep 1:
Marking and/or cutting (from canvas or Merk en/of sny (uit seildoek of kleedstof) 38,47 42,31
T e e R e ceavss 38,47 42,31
Groep 2:
- Sayer DyStaan. Cose T e, i e 21,28 23,41
T TR (5] o MRS S et e 21,28 23,41 Merk en/or sny (uit rubber en/of seildoek
Marking and/or cutting (from rubber met rubber geimpregneer) van rubber-
and/or canvas impregnated with rub- SIEWEIS: . n e ot L U el 21,28 - 2341
ber) gum boots. ... .oviiieiiniinin 21,28 2341 Nommers:metk. ..., . liiiasesnss 21,28 23,41
BEPRRIIND. .. s visensvetossnmses 21,28 23,41
Closing De - (ii) In die Stikafdeling:
(ii) Closing Department: Croas '3
Group 3: Steunstukke Vassit.. . ialesicsan. < opsaios 21,28 23,41
Attaching stays....si-le.oeusaiond. ] 21,28 23,41 Nommers op voerings stempel.......... 21,28 - 23,41
Size stamiping on hmngs ............... 21,28 23,41 Brade aflanpes. 0L 0 DU et 21,28 23,41
Thread (HMMINE. ... .- covevuseesienss 21,28 23,41 Alle ander stikkamerwerksaamhede, met
All other closing room operations, includ- inbegrip van die maak van vetergate,
ing eyeletting, perforating and skiving 23,19 25,51 perforeer- en skaafwerk.............. 23,19 25,51
(iii) Bottom Stock Department: (iii) In die Onderwerkafdeling:
Group 4: Groep 4:
Sole cutting from rubber by press or by Die sny van sole uit rubber met ’n pers of
Nl a e st rieomeT Bag 371 38T met die hand...............ool 31,71 34,87
Group 5: Groep 5:
Cutting or extruding blanks for the Die sny of uitpers van ru-stukke vir die giet
moulding of soles and/or heels....... 03.03.-:25.35 van sole en/of hakke................ 23,03 25,35
Group 6 Groep 6:
All other press cutting operations....... 22355 24,59 Alle ander perssnywerksaamhede........ 22:35 724259
(iv) Making Department: (iv) In die Maakafdeling:
Group 7: Groep T:
Applying insole filler.................. 21,28 23,41 Vulmateriaal vir binnesole aanbring..... 21,28 23,41
Size stampinginsole..... .ol .. il 2¥28 23,41 Nommers op binnesole stempel......... 21,28 23,41
Hand lasting, rubbersole attaching by Handleeswerk, die vassit van rubbersole
IRBRE= = e 21,28 23,41 met die hand....... e o e 21,95+ 223,41
Vulcanising soles tO UPPers........ccau .. 21,28 23,41 Sole aan boleer vulkaniseer...... Srip 21,28 23,41
Solutioning by hand or machine........ 21,28 23,41 Rubberlym met die hand of ’n masjien aan-
ASSEIBNT . S i e 22 35 24,59 bring. ... .coeceaianiaiiniaiieinaiiil 21,28 23,41
Direct moulding (including injection MODICEINE .. - o oovos o snenss o B000RED 22,35 24,59
moulding) of soles to canvas uppers 24,72 27,19 Regstreekse giet (met inbegrip van spuit-
SR ISTNG. . i1 s ivssreis o et 2292 27.19 gieting) van sole aan seilboleer....... 24,72 27,19
Lasting operations on a Kamborian Op lees met tou vaswerk............... 24,72 27,19
BEREING s« = b s T B 31,04 34,14 Leeswerk op ’n Kamborian-masjien..... 31,04 34,14
Lasting seats and sides by any machine 34,53  37.98 Leeswerk van beddings en kante met enige
Combined pulling over and forepart SOOIt MASJIEN: . vvvvaounerecncuonns 34,53 37,98
JHRONE - s S T rae s 43,29 47,62 Gekombineerde oortrek- en puntleeswerk 43,29 47,62
) Group 8: (v) Groep 8:
Hobnailing by hand or machine. ....... 28,82 31,70 Dikkopspykers met die hand of masjien
i1 LT s i R S e R A 8,82 31,70
(vi) Group 9: DG 9:
Attaching back strip...... 23,41 - Groeg, & ,
Attaching foxing....... 23,41 Agterstrook vassit.. . ... ... &led s i, 21,28 23,41
Attaching insole..........c..c0 3 5 23,41 Sierstrokies vassiti .. o ... isaieuR S 21,28 23,41
Attaching lining to Upper......ccc..... 21,28 23,41 Binnesool vassit. . W TR S 21,28 23,41
CCEAEING .. . o . o Son s e Bea gl 21,28 23,41 Voering aan boleer vassnt .............. 21,28 23,41
Cleaning solesi i Sicaaniie oleds o 8wt 21,28 23,41 S melerings .. o e s ssnadin28 23,41
Cofllagloxing. ... & ..ol v il 21,28 23,41 Sole skoonmaak...... .. 21,28 23,41
Feeding conveyor....... sode il e oy 21,28 23,41 DICTRBORRR Sy . o e T 21,28 23,41
Gralating . = . . ......cooan2 ooy 21528 23,41 Vervoerband voer..........cccoueeanes 21,28 23,41
Inserting toe puffs.........o.cooaa.... 21,28 23,41 Granulering.. ........co00eiunnss sk AR (23,41
ROBIMETUDPOIS . . C oo et R e QYT 95 21,28 23,41 Neusverstywers insit..............c0cc. 21,28 23,41
Slipping lasts.......... Vel . JUSTELE TS 21,28 23,41 Boleerral.. ..o - Lol ot oo onnd ) 28EE (12341
Soleralling. . ...05. i0sE. oh. sennie, an 21208 23,41 Lecste uittreles . Casinamis . dasli Lol 21,28 23,41
Supplvite fasts. .. . ... o.. s lesiusi. L 21,28 23,41 NIt er) f R S o SRR R e S 21,28 23,41
TrDMINE UPPETS. . o« e vveeeeeaneennnns 21,28 23,41 deeste vskal . o e 21,28 23,41
Mass-measuring pellets for direct mould- BoleSh Bsay. == . . s e 21,28 23,41
R R e T e S 21,28 23,41 Die massameet van pastille vir regstreekse
VRS o o I, S i T 21,28 23,41 e e SRS o B RA § i<: 21,28 23,41
Checking and repairing.....cceee...... 22,35 24,59 Latbeddingsdraaiwerk..........c.cccues 21,28 23,41
Edggntanring.. - Lot e o de it 22.35 24,59 Nugaanien Beliel T -7 il 22,35 24,59
Sillc screen printing... oo avvants. o 22,35 24,59 Range g L N 22,35 24,59
i) A ¥ ified in @) to (vi) Syskermdrukwerk......... v 00l cocdaes 22,35 24,59
i) Any operations not specified in () to (vi (vii) Werksaamhede nie in (i) tot (vi) hierbo
DOVE. . .. - rioivudiies nh s summwmnss oo 1,28 23,41 gesPeSIBRcEr e . Ll ey 21,28 23,41
(viif) General labourer.....cccee0eeeecccee.. 20,40 22,44 (viii) Algemene arbeider........ e e S sesie 20,40 22,4 4
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( 2) LEARNERS EMPLOYED ON OPERATIONS REFERRED
TO IN SUBCLAUSE (1) A AND (1) B (EXCLUDING GENERAL
LABOURERS)

Column  Column

Per week Per week
R R

(i) Female employees in the closing depari-
ment and on boxing and packing; and all
learners in the upper cuiting and bottom
stock departments:

According to experience:

First three MORNE .}« <% < nrvs s s wsis 11,48 12,63
Second three months.......co00eeeann. 12,75 14,03
Third three MORthS. <. ..o oo is o 14,03 15,44
Fourth:-threermonths.; ;. ; 132 5300 15,30 16,83
Fifivthvee months T 2 202 G0% o4 16,58 18,24

Thereafter, the prescribed rate.

(ii) Other learners:

According to experience:
FissUsixmonths. ... ... . .o wubond ldS 12,63
Second six months. . . \uii:isemtos s ae 12,75 14,03
Thisd six thonths. . ......:l555 6. 55 14,03 15,44
Founthesix months. . . .« sv% sy snasie o 15,30 16,83
HIillpSoemonths. . .. ... .., -5 sk sabs 16,58 18,24

Thereafter, the prescribed rate.

(3) RATIOS

(2) Before a learner may be employed on any of the opera-
tions referred to in subclause (1) A, one qualified employee
shall be employed and for every one qualified employee so
employed, not more than two learners may be employed.

(b) Before a learner may be employed in any of the nine
groups of operations. referred to in subclause (1) B, one quali-
fied -employee shall be employed in that group and for every
one qualified employee so employed, not more than two learners
may be employed.

(4) DIFFERENTIAL WORKING

A qualified employee who is employed in any one week on
two or more operations specified in this section of this Annexure
shall be paid the wages which he would earn if employed
for the whole time worked during that week solely on the higher
or highest rated of those operations.

(5) MILK
All employees in the mill room and on press cutting operations
shall be supplied with half a litre of milk per day.

CLAUSE 3.—SLIPPERS, THE UPPERS OF WHICH ARE
MADE OF MATERIALS OTHER THAN LEATHER

(1) WAGES
Column Colsmn
Per week Per week
R R

Qualified employees on:
A. Upper Cutting Department:

EIRpet cutlingy i m ey o e 31,26 34,39
Sock cutting and/or lining cutting.. .. ... 24,26 26,68
Upper assembling and/or marking and/or
SEAMNPING 550 cosS0h s S M b ek 22,32 24,55
B. Machining Department:
(i) Toe caps, collars, seams, binding, but-
tonholing, buttoning, tongues, socks,
U P S S M S e 22,96 25,25
(i) Machining of uppers, socks, pads and
SOft SOIES tOBRtReIL. .. 5.\ o .o ss s e uie s 25,25 27,78
(iii) Machining elastic bound edges of
uppers 10 sof&soles & . ... s ovpaian o 2717 29,89
C. Rough Stuff Department:
(i) Sole cutting (all types)............... 32,89 36,19
(ii) Insole cutting and lift and top-piece
ulting = .olhsiah s ohssanhag JBrres 22,96 25,25
(i) "Stamping..© . o5 S Bt Bl 22530 24,55
Uv)-Beclcovering. . (ool ot o et 22,32 24,55
D. Making Department:
~ (i) Slipper turn-sewing.............c..... 32,89 36,19
(ii) Steaming and blocking into shape:
(8) B OEK 21 o 5. kb o - el 25,25 27,78
(b) Leather work, fabric Cubans...... 27,02 29,72

(2) LEERLINGE IN DIENS IN VERBAND MET WERKSAAM-
HEDE IN SUBKLOUSULE (1) A EN (1) B BEDOEL (UITGE-
SONDERD ALGEMENE ARBEIDERS)

Kolom
A

Per week Per week
R

Kolom
B

(i) Vroulike werknemers in die stikafdeling en
vroulike werknemers wat skoene in dose
pak en verpak; en alle leerlinge in die
boleersny- en onderwerkafdelings:

Voligens ondervinding:

Eerste drie maande....c.vi5+: 07997 11.48 12,63
Tweede -drie maande.. ... i o000 12,75 14,03
Derde drie maande.. . ;i o oosth §x 14,03 15,44
Vierde drie maande.........c.c.oue.s 15,30 16,83
Vyfde:drie maande 7. 3, Sl vivag 16,58 18,24
Daarna, die voorgeskrewe loon.
(ii)) Ander leerlinge:
Volgens ondervinding :

Bergte seshnmande i i e 12,63
Tweede ses mMAande. ..l c:.cocions 14,03
Dexde sés-thaande:.. ... <o vtas : 15,44
VieRges8es maandes . . iitin e cos 16,83
Vyfde see thiaihle . ii il i covin 18,24

Daarna, die voorgeskrewe loon.

(3) GETALSVERHOUDINGS

(a) Voordat ’n leerling in diens geneem mag word vir enigeen
van die werksaamhede in subklousule (1) A bedoel, moet daar
een gekwalifisecerde werknemer in diens wees, en vir elke een
gekwalifiseerde werknemer wat aldus in diens is, mag hoogstens
twee leerlinge in diens geneem word.

(b) Voordat 'n leerling in diens geneem mag word vir enigeen
van die nege groepe werksaamhede in subklousule (1) B bedoel,
moet een gekwalifiseerde werknemer in daardie groep in diens
wees, en vir elke een gekwalifiseerde werknemer wat aldus in
diens is, mag hoogstens twee leerlinge in diens geneem word.

(4) DIFFERENSIELE WERK

'n Gekwalifiseerde werknemer wat in ’n bepaalde week twee
of meer werksaamhede gespesifiseer in hierdie seksie van hierdie
Aanhangsel verrig, moet die loon betaal word wat hy sou ver-
dien het as hy die hele tyd gedurende daardie week gewerk,
uitsluitlik die werksaamheid verrig het waarvoor die hoér of
hoogste loon betaal word.

(3) MELK

Daar moet ’n halwe liter melk per dag verskaf word aan alle
werknemers in die meulkamer en alle werknemers wat pers-
snywerksaamhede verrig.

KLOUSULE 3.—PANTOFFELS, WAARVAN DIE BOLEER VAN
ANDER STOWWE AS LEER GEMAAK IS

(1) LONE
Kolom  Kolom
A B

Per week Per week
R

Gekwalifiseerde werknemers in diens vir:
A. Boleersnyafdeling:

DY VAR DOJERY. oo s & v on s o 30500 34,39
Sny van binnesole en/of sny van voerings 24,26 26,68
Inmekaarsit en/of merk en/of stempel van
Jeer. . . i 0l 3R SRR e 22:32 24,55
B. Masjienstikafdeling:
(i) Neuse, krae, nate, omboorsel, tonge,
binnesole en stopsels vasstik, knoops-
gate maak en knope aanwerk....... 22,96 25,25
(ii) Boleer, binnesole, stopsels en sagte sole
met ’n masjien aanmekaarsit........ 25,25 27,78
(iii) Gomlastickgebonde rande van boleer
aan sagte sole met masjien vasstik... 27,17 29,89
C. Sool-en-hakafdeling:
(i) Die sny van sole (alle tipes)......... 32,89 36,19
(ii) Die sny van binnesole, haklagies en bo- ;
T S TR S S R e I R 22,96 2525
L) e IVEIR . ot T e ety 22.32 2455
V)Sakke Bedak b0 7 25 F0a 2l SRURE, 22,32 24,55
D. Maakafdeling:
(i) Omkeernaaiwerk aan pantoffels...... 32,89 36,19
(i) Fatsoenering met stoom en uitklop-
hamer:
CRNHIWEER s o et e e 25,25 27,78
(b) Leerwerk, Kubaanse hakke wvan
Eeodstol, ix-so massis o iy dajens 27,02 29,72
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Column  Column
A B

Per week Per week
R R

(iii) Stuck-on process:

Ry Hand Iasag. = o i
Sole roughening. ........co00ee..
Sole positioning on upper and press
operating in one operation.. . ...
Sole positioning on upper at fore- 26,17 28,7
part seat before pressing........
Press operating with sole previously
positioned. . ..i .o ies o s taanaish
(b) Solutioning operations............ 25.25
(c) Sole and insole tacking........... 2535
(iv) Vulcanising soles to lasted u 28,79
W Slugeing.. ... ... ... . 25.25
(vi) glhaxanlellix}% ............. =
and IevelINg..ccceececcccccsccnans
Heelattaching. ... ..c.coc eoeconinsns 25,25
Hacking DACKB: .. i .o -soisonsaneanis
) ESHDDer TUTHING. S =t st isvaissonass 20,41 22,45
(viii) Fetching and putting away lasts....... 22,32 24,55
(ix) Inserting heel pads........... ... 22,96 25,25
(x) Conveyor operating. ......... S ivas 2R N 24,55
E. Finishing Department:
Edge trimming............ Gats b bsui 3208 35,28
BOge SBHINT  sisnisncie sasbacss on et 24,42 26,85
BELIRITOINNE. . 1) s o wiiais oo ns aisle w035 23,58 25,93
Scouring operations.............coeeee. 22,96 25,25
Inking, staining and brushing........... 22,96 25,25
SHPPING UPPETS......chsasnasisn POVIESESEER - ) 24,55
F. Shoe Room Department:
BINing . Lol U8 RS TES LRIITEN25.2S 27,78
All other shoe room operations......... 22,32 24,55
(2) LEARNERS
According to experience:
First six months. ..., .cecaunee ceilieh cabes vait; 1148 12,63
Second SIX monthS......csseevsses R LRl 13,26 14,59
Third six months......... Pl R 15,18 16,70
Fourth six months......... R T e eae 17,22 18,94
T T 1 S A e SRS 21,33
Sixth six months..... 23,85
Seventh six months... st 26,66
T TR L R R S e 30,16
Provided that a learner shall not be entitled
to a wage higher than that prescribed for a
qualified employee on the operation on which
such learner is engaged.
(3) GENERAL LABOURERS
Gieneral Iabourers. . . .. . i3l Snniite s cainecan 19:13 21,05

(@) RATIO

For every one qualified employee engaged in the operations
specified in subclause (1) hereof there may be employed not
more than two learners at the wages in accordance with the
scale laid down for learners under subclause (2) hereof: Provided
that one employee in receipt of the wage prescribed for a
qualified employee shall be employed in each department before
a learner may be employed.

(5) DIFFERENTIAL WORKING

A qualified employee who is employed in any one week on
two or more operations specified in this section of this Annexure
shall be paid the wage which he would earn if employed for
the whole time worked during that week solely on the higher or
highest rated of those operations.

CLAUSE 4—“PLATNATE” AND “DOPPERS”

Notée.—Platnate” and ‘“doppers” mean footwear wholly or
mainly stitched by hand with riempie or pitch thread.

A B
Per week Per week
R R

(iii) Vasplakproses:
(a) Handleeswerk........... e
Die rofmaak van sole............
Sool in posisie plaas op boleer en
tegelykertyd ’n pers bedien.....

Sool in posisie plaas op boleer by »26,17 28,79
voorkanthakbedding voordat
perswerk verrig word..........
’n Pers bedien, waar die sole vooraf
in posisie geplaas is...........
(b) Rubberlymwerk.............c.ve 22,96 25,25
(c) Vasspyker van sole en binnesole.. 22,96 25:25
(iv) Vulkanisering van sole op geleeste bo-
e R R S T 26,17 28,79
(v) Spykerwerk...... e 222,96 25,25
O it o b v :
ely met die hand...... Sy
Vassit van hakke................000 22,96 25,25
Vasspyker van agterstukke...... Sl
(vii) Omkeer van pantoffels.............. 20,41 22,45
(viii) Leeste gaan haal en bére........... 22,32 24,55
(ix) Hakkussinkies insit........ccc0ve0es 22,96 25:25
(x) Vervoerbande bedien............. et 22532 24,55
E. Afwerkafdeling:
Gladsny van rande.............. e 32508 35,28
Afwerk van rande...............ce0.. 24,42 26,85
Afwerkovan hakkerv:. 00 0 LV 23,58 25,93
Skuurwerksaamhede................... 22,96 25,25
Inkwerk, beitswerk en borselwerk...... 22,96 25,25
Boleer van lees afhaal............ Feid 232 24,55
F. Skoenkamerafdeling:
Nagiehwerks i i s s 29,25 27,78
Alle ander skoenkamerwerksaamhede... 22,32 24,55
(2) LEERLINGE
Volgens ondervinding:
e g 1YL s R s S ey 12,63
Tweede ses maande. 14,59
Derde ses maande...... 16,70
Vierde ses maande.. .. i i v vsene 18,94
Nyfde: ses -magndecsi. sic. i i siarange 21,33
Sesde ses Maande. o s oo vt o> Hald ais 23,85
Sewende ses maande 26,66
Agtste ses maande. .o s suiai s T aaes 30,16
Met dien verstande dat ’n leerling nie geregtig
is op ’n hoér loon as dié wat voorgeskryf is vir 'n
gekwalifiseerde werknemer wat die werksaam-
heid verrig waarvoor sodanige leerling in diens
is nie.
(3) ALGEMENE ARBEIDERS :
Algemene arbeiderS.. .. e oo snanive 19,13 21,05

(4) GETALSVERHOUDING

Vir elke een gekwalifiseerde werknemer wat die werksaamhede
gespesifiseer in subklousule (1) hiervan verrig, mag hoogstens
twee leerlinge in diens geneem word teen die loonskaal voorge-
skryf vir leerlinge ingevolge subklousule (2) hiervan: Met dien
verstande dat een werknemer wat die loon voorgeskryf vir ’'n
gekwalifiseerde werknemer ontvang, in elke afdeling in diens
moet wees voordat 'n leerling in diens geneem kan word.

(5) DIFFERENSIELE WERK

'n Gekwalifiseerde werknemer wat in ’n bepaalde week twee
of meer werksaamhede gespesifiseer in hierdie seksie van hierdie
Aanhangsel verrig, moet die loon betaal word wat hy sou verdien
het as hy die hele tyd gedurende daardie week gewerk, uit-
shuitlik die werksaamheid verrig het waarvoor die hoér of hoog-
ste loon betaal word. :

KLOUSULE 4—“PLATNATE” EN “DOPPERS”

Opmerking.— Platnate” en “doppers” beteken skoeisel wat uit=
sluitlik of hoofsaaklik met die hand gestik is en wel met riempies
of pikdraad. £
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(1) WAGES (1) LONE
Column  Column Kolom  Kolom
A B A B
Per week Per week Per l‘{"e‘"k Per l‘{veek
alified 1 : % 5 Gekwalifiseerde werknemers in diens virs
oot El.el’('?p iy e G USayWerk. ... .. cieer s i 30,38 33,40
A i i L Ty veevaseiis 3 : (i) Kragmasjienwerk...................... 17,38 19,11
(ii)) Machining by power..........cceeeuu.. 17,38 19,11 Masjienwerk, uitgesonderd kragmasjien-
Machining other than by power.......... 15,24 16,75 WK .o st e i 15,24 16,75
Other closing room operations........... 17,38 19,11 Ander werksaamhede in die stikafdeling.. 17,38 19,18
(iii) Sole cutting by power...........c.ccvvuun 35,94 39,53 (iii) Soolsnywerk met kragmasjien........... 35,94 39,53
Sole cutting other than by power......... 21,66 23,83 Soolsnywerk, uitgesonderd met’n krag-
(iv) Pulling over by hand and/or hand-lasting 21,66 23,83 : masjien.. ... EEEREPEERES [EREEERTEREES 21,66 2383
Stitchinpg by hand.. .. ....0 .. .. cosvnoris 15,24 16,75 (iv) Oorirek met die hand en/of handleeswerk 21,66 23,83
(v) Edge trimming by power................ 30,38 33,40 Stikwerk mt?t die hand...... FERERREREES 15,24 16,75
Edge trimming other than by power.... .. 21,66 23,83 ) %angat{wcﬂégng met kragr;ﬁ\s;(xien. ce..... 30,38 33,40
(vi) Pairing and/or size marking............. 15,24 16,75 et o e
(vii) Anl’) (:p«:(x'q;ign ot?er than those specified ek 9583 (vi) Pare uitsoek en/of nommers merk...... 15,24 16,75
BOWOD e, e < 2 (vii) Alie werksaamhede uitgesonderd dié ge-
(2) LEARNERS spesifiseer in (i) tot (vi) hiervan....... 21,66 23,83
According to experience: = (2) LEERLINGE
First six months. ................ s 11,48 12,63 | Yolgens ondervinding:
Secont BEmMonths. ... . et 12,75 14,03 Eerste ses maande..............ooveeiinns 11,48 12,63
Tliicd s onths 14.03 15 44 Tweede ses:maande . ... .o ics vt 12575 14,03
el e VRS e e < % Perde ses=maande. .. .. cvs . ih . oairevrian e 14,03 15,44
Ff)urth' SEmonths. .y 590 16’§3 Vierde 'Ses mMaande. ..o i v v cevavas v sonive 15,30 16,83
Fifth-six months:. . snnacisais s varve posios 16,58 18,24 Nyfde o5 mumide:. v o0 B s 16,58 18,24

Provided that a learner shall not be entitled to a wage higher than
that prescribed for a qualified employee on the operation on which
such learner is engaged.

(3) GENERAL LABOURERS

Column  Column
A B

Per week Per week
R R

Génerablabonrers: L2 A0 AT e 19,13 21,05

(4) RATIO

For every three employees receiving not less than R15,24 per week,
there may be employed not more than one employee at a wage less
than R15,24 per week.

(5) DIFFERENTIAL WORKING

A qualified employee who is employed in any one week on two or
more operations specified in this section of this Annexure shall be
paid the wage which he would earn if employed for the whole time
during that week solely on the higher or highest rated of those opera-
tions.

Met dien verstande dat ’n leerling nie geregtig is op 'n hoér loon
as die wat voorgeskryf is vir 'n gekwalifiseerde werknemer wat dieselfde
werksaamheid verrig waarvoor sodanige leerling in diens is nie.

(3) ALGEMENE ARBEIDERS

Kolom  Kolom
A

B
Per week Per weck
R

Alfemene arbDeiders i tovs i i vty s s gk 19,13 21,05

(4) GETALSVERHOUDING

Vir elke drie werknemers wat minstens R15,24 per week ontvang,
mag hoogstens een werknemers teen ’n loon van minder as R15,24
per week in diens geneem word.

(5) DIFFERENSIELE WERK

’n Gekwalifiscerde werknemers wat in ’n bepaalde week twee of
meer werksaamhede gespesifiseer in hierdie seksie van hierdie
Aanhangsel verrig, moet die loon betaal word wat hy sou ontvang
het as hy die hele tyd gedurende daardie week gewerk, uitsluitlik
die werksaamheid verrig het waarvoor die ho&r of hcogste loon
betaal word.

ANNEXURE B TO PART II OF THE AGREEMENT
[Vide clause 3 (4) (a) of Part IT and clauses 2 (5), 3 (5) and 4 (5) of Annexure A of the Agreement for the Footwear Section of the Leather

Industry.]
DIFFERRENTIAL WAGE BOOK
Weekenditip e i R o T N e e et R No..
Time Time Total Wages eitials
Operation started finished time R;te per | payable Remarks
our
Hrs | Mins | Hrs | Mins | Hrs | Mins R Foreman Employee

Totalwages eatned ;.o - w s ek e s R Gosases

N.B—Entries must be made in ink or indelible pencil. Foreman and employee must sign for actual time worked on each operation.

This Agreement signed at Port Elizabeth on behalf of the
parties on this 26th day of April, 1976.
A. G. EVERINGHAM, Member of the Council.
F. J. J. JORDAAN, Member of the Council.
A. S. YOUNG, General Secretary,

|




34 No. 5163

GOVERNMENT GAZETTE,

18 JUNE 1976

AANHANGSEL B VAN DEEL II VAN DIE OOREENKOMS
[Kyk klousule 3 (4) (a) van Deel II en klousules 2 (5), 3 (5) en 4 (5) van Aanhangsel A van die Ooreenkoms vir die Skoeiselseksie van

DIFFERENSIELE LOONBOEK

die Leernywerheid.]

N Eek eIndigenide. .. e e i ety e A S R NO: . veni St
Tyd. Tyd Totale Loon Paraaf
Werksaamheid begin geéindig tyd Uurloon | betaalbaar Opmerkings
V Uur | Min. | Uur | Min. | Uur | Min R Voorman | Werknemer

Totale loonr verdien . o o vii v oS S A R

N.B.—Besonderhede moet met ink of inkpotlood ingeskryf word. Voorman en werknemer moet teken vir die werklike tyd aan elke

werksaamheid bestee.

Hierdie Ooreenkoms namens die partye op hede die 26ste dag van
April 1976 te Port Elizabeth onderteken.

A. G. EVERINGHAM, Lid van die Raad.
F. J. J. JORDAAN, Lid van die Raad.
A. S. YOUNG, Hoofsekretaris van die Raad.

No. R. 1013 18 June 1976

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941

LEATHER INDUSTRY, REPUBLIC OF SOUTH
AFRICA

I, Stephanus Petrus Botha, Minister of Labour, hereby,
in terms of section 22 (1) of the Factories, Machinery
and Building Work Act, 1941, declare the provisions of
the Agreements and notices relating to the Leather
Industry, published under Government Notices R. 1012
and R. 1014 of 18 June 1976, to be, on the whole, not
less favourable to the employees whose hours of work
and remuneration in respect of overtime, public holidays
and work on Sundays and public holidays are regulated
thereby, than the relative provisions of the said Act.

S. P. BOTHA, Minister of Labour.

No. R. 1014 18 June 1976
INDUSTRIAL CONCILIATION ACT, 1956

LEATHER INDUSTRY, REPUBLIC OF SOUTH
AFRICA —TANNING SECTION

I, Stephanus Petrus Botha, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Tanning Section of the Leather
Industry, shall be binding, with effect from 1 July
1976 and for the period ending 30 June 1977, upon the
employers’ organisations and the trade unions which
entered into the Agreement and upon the employers
and employees who are members of the said
organisations or unions;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Agreement, excluding
those contained in clauses 2 (1) (a), 3, 18, 22 and 23 (1)
and (2) shall be binding, with effect from 1 July 1976
and for the period ending 30 June 1977, upon all
employers and employees other than those referred to
in paragraph (a) of this notice, who arc engaged or
employed in the said Industry in the areas specified in
clause 2 (1) (b) of the Agreement; and

No. R. 1013 18 Junie 1976

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941

LEERNYWERHEID, REPUBLIEK VAN SUID-
AFRIKA

Ek, Stephanus Petrus Botha, Minister van Arbeid,
verklaar hierby kragtens artikel 22 (1) van die Wet op
Fabrieke, Masjineric en Bouwerk, 1941, dat die bepalings
van die Ooreenkomste en kennisgewings in verband met
die Lecrnywerheid, gepubliseer by Goewermentskennis-
gewings R. 1012 en R. 1014 van 18 Junie 1976, cor die
algemeen vir die werknemers wie se werkure en
besoldiging ten opsigte vaa oortydwerk, openbare feesdae
en werk op Sondae en openbare feesdae daarby gereél
word, nie minder gunstig is nie as die desbetreffende
bepalings van genoemde Wet.

S. P. BOTHA, Minister van Arbeid.

No. R. 1014 18 Junic 1976
WET OP NYWERHEIDSVERSOENING, 1956

LEERNYWERHEID, REPUBLIEK VAN SUID-
AFRIKA —]L OONSEKSIE

Ek, Stephanus Petrus Botha, Minister
verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat al die bepalings van
die Qoresnkoms wat in die Bylac hiervan verskyn en
op die Looiscksie van die Leernywerheid betrekking
het, met ingang van 1 Julie 1976 en vir die tydperk
wat op 30 Junie 1977 eindig, bindend is vir die werk-
gewersorganisasies en‘ dic vakverenigings wat die
Ooresnkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasies of
verenigings is;

(b) kragtens artikel 48 (1) (b) van gencemde Wct,
dat die bepalings van die Ooxcenkoms, uitgesonderd dié
vervat in klousules 2 (1) (a), 3, 18, 22 en 23 (1) en (2),
met ingang van 1 Julic 1976 en vir die tydperk wat op
30 Junie 1977 eindig, bindend is vir alle ander werk-
gewers en werknemers =s di¢ vermeld in paragraaf (a)
van hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Nywerheid, in die gebiede
gespesifiseer in klousule 2 (I) (b) van die Ome»n-
koms; en

van Arbeid,
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(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 2 (1) (b)
of the Agreement and with effect from 1 July 1976
and for the period ending 30 June 1977, the provisions
of the Agreement, excluding those contained in clauses
2 (1) (a), 3, 4 (3) (e), 18, 22 and 23, shall mutatis
mutandis be binding upon all Bantu employed in the
said Industry by the employers upon whom any of the
said provisions are binding in respect of employees
and upon those employers in respect of Bantu in their
employ.

S. P. BOTHA, Minister of Labour.

SCHEDULE

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA.—TANNING SECTION

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

(a) South African Tanning Employer’ Organisation; and
.(b) Transvaal Footwear, Tanning and Leather Trades’ Asso-
ciation

(hcreit_laft_er referred to as the “employers” or the “employers’
organisations”), of the one part, and the

(c) National Union of Leather Workers: and

(d) Transvaal Leather and Allied Trades Industrial Union
(hereinafter referred to as the “trade
unions”), of the other part,

being parties to the National Industrial Council of the Leather
Industry of South Africa.

“employees” or the

PROVISIONS APPLICABLE TO THE TANNING SECTION
OF THE LEATHER INDUSTRY

1. DEFINITIONS

All expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same mean-
ing as in that Act; any reference to an Act shall include
any amendments of such Act, and unless the contrarary intention
appears, words importing the masculine gender shall include
females; further. unless inconsistent with the context—

“Acg” means the Industrial Conciliation Act, 1956;

“artisan” means an employee who is engaged in work normally
performed by a skilled artisan and for the purposes of this
definition the expression “skilled artisan” means a person who
has served his apprenticeship in a trade designated or deemed
to have been designated under the Apprenticeship Act. 1944,
or who holds a certificate of proficiency issued to him by the
Registrar of Apprenticeship in terms of section 6 of the Training
of Artisans Act, 1951, or a certificate issued to him by the said
Registrar in terms of ecither section 2 (7) or section 7 (3) of
the said Act;

“assistant storeman and/or assistant warehouseman” means an
employee who, under the supervision of a storeman and/or
warehouseman, is wholly or mainly engaged in performing one
or more of the operations referred to in the definition of
“storeman and/or warehouseman”;

“boiler attendant” means an employee who is actively employed
on maintaining steam pressure and water content in any boiler,
a?df’who may also be employed on the making and maintaining
of fires;

“Council” means the National Industrial Council of the Leather
Industry of South Africa, registered in terms of section 2 of Act
11 of 1924, and deemed to have been registered under the
Industrial Conciliation Act, 1956;

“day watchman” means an employee who is engaged in guard-
ing premises or property between the hours 06h00 and 18h00:

“despatch clerk” means an employee who is responsible for
receiving goods. into or from a store or warchouse or from
departments, for despatch or delivery and who is responsible
for the packing and/or assembling of such goods, the checking
of packages and the masa-measuring, marking or addressing
thereof;

“District Committee” means a committee established in accord-
ance with the Constitution of the Council for the administra-
tion of agreements in a particular area;

“driver ~of a motor vehicle” means an employee who is
engaged in driving a motor vehicle;

“employee engaged on day work” means an employee, includ-
ing a day watchman, who is required or permitted to work on
such a basis that his ordinary hours of work fall between the
hours of 06h00 and 18h00;

@

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van die Ooreenkoms, uitgesonderd dié
vervat in klousules 2 (1) (a), 3, 4 (3) (e), 18, 22 en
23, met ingang van 1 Julie 1976 en vir die tydperk
wat op 30 Junie 1977 eindig, in die gebiede gespesifi-
seer in klousule 2 (1) (b) van die Ooreenkoms mutatis
mutandis bindend is vir alle Bantoes in diens in
genoemde bepalings ten opsigte van werknemers bindend
is en vir daardie werkgewers ten opsigte van Bantoes in
hul diens.

S. P. BOTHA, Minister van Arbeid.

BYLAE

NASIONALE NYWERHEIDSRAAD VIR DIE LEER-
NYWERHEID VAN SUID-AFRIKA.—LOOISEKSIE

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur
en aangegaan tussen die—

(a) South African Tanning Employers’ Organisation

en
(b) Transvaal Footwear, Tanning and Leather Trades’ Asso-
ciation
(hierna  die “werkgewers” of die
genoem), aan die een kant, en die

(c) National Union of Leather Workers,
en
(d) Transvaal Leather and Allied Trades Industrial Union

(hierna die “werkgewers” of die “werkgewersorganisasies” genoem),
die ander kant,

wat die partye is by die Nasionale Nywerheidsraad vir die Leer-
nywerheid van Suid-Afrika.

BEPALINGS VAN TOEPASSING OP DIE LOOISEKSIE
VAN DIE LEERNYWERHEID

1. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956. omskryf word, het dieselfde
betekenis as in daardie Wet; waar daar van 'n wet _meldmg
gemaak word, omvat dit ook alle wysigings van sodanige wet,
en tensy die teenoorgestelde bedoeling blyk omvat woorde wat
die manlike geslag aandui, ook vroue:; voorts, tensy onbestaan-
baar met die samehang, beteken—

“Wet” die Wet op Nywerheidsversoening, 1956; ¥
“ambagsman” 'n werknemer wat werk verrig wat gewoonlik
deur ’n geskoolde ambagsman gedoen word, en vir die toepassing
van hierdie omskrywing beteken “geskoolde ambagsman” iemand
wat sy leertyd uitgedien het in ‘n ambag wat ingevolge die Wet
op Vakleerlinge, 1944, aangewys is of geag word aangewys te
wees, of wat in besit is van ’n vaardigheidsertifikaat wat deur die
Registrateur van Vakleerlinge kragtens artikel 6 van die Wet op
Opleiding van Ambagsmanne, 1951, aan hom uitgereik is, of n
sertifikaat wat deur genoemde Registrateur kragtens of artikel
2 (7) of artikel 7 (3) van genoemde Wet aan hom uitgereik is;
“assistent-magesynmeester en/of assistent-pakhuisman” ’n werk-
nemer wat onder toesig van 'n magasynmeester en/of pakhuisman
uitsluitlik of hoofsaaklik een of meer van die werksaamhede
verrig wat in die omskrywing van
pakhuisman” vermeld word:
“ketelbediener” 'n werknemer wat aktief werksaam is in ver-
band met die instandhouding van die stoomdruk en waterinhoud
van ’'n stoomketel, en wat ook vure kan maak en in stand hou;
“Raad” die Nasionale Nywerheidsraad vir die Leernywerheid
van Suid-Afrika wat ingevolge artikel 2 van Wet 11 van 1924
geregistreer is en geag word geregistreer te wees kragtens die Wet
op Nywerheidsversoening, 1956;
“dagwag” ’'n werknemer wat tussen die ure 06h00 en 18h00
persele of eiendom bewaak; RIT
“yersendingsklerk” ’n werknemer wat verantwoordelik is vir
die ontvangs van goedere in of uit 'n magasyn of pakhuis of
van afdelings af vir versending of aflewering, en wat verant-
woordelik is vir die verpakking en/of bymekaarmaak van sodanige
goedere en die nagaan, massameet, merk of adresseer van pakke;
“distrikskomitee” 'n komitee wat oorcenkomstig die konstitusie
van die Raad aangestel is om die administrasie van ooreenkomste
in 'n bepaalde gebied te behartig: :
“motorvoertuigdrywer” 'n werknemer wat ‘'n motorvoervoertuig
dryf; ;
r}‘d‘agwcrker” 'n werknemer, met inbegrip van ’n dagwag, van
wic vereis word of wat toegelaat word om op so ‘n grondslag
te werk dat sy gewone werkure tussen 06h00 en 18h00 val;

“werkgewersorganisasies”

“magasynmeester en/of
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“employee engaged on night work” means an employee other
than a night watchman, who is required or permitted to work
on such a basis that all or portion of his ordinary hours of
work fall between the hours of 18h00 and 06h00;

“establishment” means any place in which any operations in
connection with the Industry are carried on;

“Executive Committee” means the Executive Committee of the
Council appointed in terms of its Constitution;

“experience” means the total period or periods of employment,
whether prior or subsequent to the date on which this Agree-
ment comes into operation, which an employee has had in the
Industry;

“general labourer” means an employee employed wholly or
mainly in one or more of the following operations:

(1) Cleaning premises, machinery, plant, tools, utensils, animals,
furniture or other articles;

(2) washing or cleansing containers;

(3) carrying, moving and/or stacking raw materials, manufac-
tured or semi-manufactured products, machinery, plant, tools,
utensils or other articles;

(4) loading or unloading vehicles or receptacles;

(5) removing refuse or ashes;

(6) opening, closing or packing boxes, packages,
crates;

(7) branding, marking, stencilling boxes, packages or bales;

(8) making tea, coffee, cocoa or similar beverages;

(9) assisting on delivery vans or vehicles;

(10) delivering letiers, messages or goods on foot or by means
of a bicycle or any manually-propelied vehicle;

“half-day” means the usual morning period of work of the
establishment concerned;

“handyman” means an employee who is engaged in making
minor repairs to machinery or equipment, and who may effect
minor repairs or renovations to buildings but who does not do
work normally performed by an artisan;

“hourly wage” means the weekly wage divided by 42, except
in the case of a night watchman, when it shall mean the weekly
wage divided by 72, and except in the case of an employee
engaged on night work, when it shall mean the weekly wage
divided by 38;

“Industry” means the Tanning Section of the Leather Industry;

“learner” means an employee who is engaged in learning one
or more operations in the Industry;

“Leather Industry” means the Industry in which employers
and employees are associated—

(1) for the manufacturing mainly from leather of—

(a) footwear, including all types, but not including bespoke
footwear;

(b) attaché cases, bags and all other containers designed to
hold personal effects, sporting kit, tools and documents;

(c) harness, bridles, saddlery, saddle bags, leggings, girths,
stirrip straps, military equipment other than clothing, ladies’
bags, shopping bags, knitting bags, Bantu bags of the type
commonly known as “Xhosa bags”, wallets, purses, watch straps,
wrist straps, dog collars, dog leads, rug straps, braces, belts,
suspenders, garters, armlets, and all other like articles, irres-
pective of their description but which are designed as sub-
stitutes for any of the aforementioned;

(2) for the tanning, dressing and fellmongering of hides and
skines;

(3) in establishments in which leather goods are also manu-
factured for the manufacture from materials other than leather
of the articles mentioned in paragraph (1): Provided that this
paragraph does not include the manufacture of shopping bags
made mainly of paper;

(4) for the manufacturing of all types of footwear from mate-
rials other than leather;

(5) for the manufacture of travelling requisites, including
trunks, mainly from leather, fibre, wood, cloth, canvas or
fabric or any combination thereof;

(6) for the manufacture of handbags from materials other
than leather, in establishments in which leather goods referred
to in paragraph (1) are not manufactured, but excluding the
manufacture of handbags—

(a) wholly or mainly from metal;

(b) form cardboard (corrugated or otherwise) and/or paper
or any compound of paper and/or any like material a con-
stituent part of which is cardboard and/or paper and/or any
constituent of paper;

(c) wholly or mainly from plastics other than plastic sheeting
material;

(7) for the manufacture, wholly or mainly from leather, of
footballs, punchballs, netball balls and boxing gloves;
“motor vehicle” means any power-driven vehicle used for

conveying goods and in respect of which a motor carrier cer-
tificate or certificate of exemption is required in terms of the
Motor Carrier Transportation Act, 1930;

bales or

“nagwerker” °'n werknemer, uitgesonderd 'm nagwag, van wie
vereis word of wat toegelaat word om op so ’n grondslag te
werk dat al sy gewone werkure of ’n gedeelte daarvan tussen
18h00 en 06h00 val;

“bedryfsinrigting” 'n plek waarin werksaamhede in verband
met die Nywerheid verrig word;

“Uitvoerende Komitee” die Uitvoerende Komitee van die Raad
wat ooreenkomstig die konstitusie van die Raad aangestel is;

“ondervinding” die totale tydperk of tydperke, hetsy voor
of na die datum waarop hierdie Ooreenkoms in werking tree,
wat 'n werknemer in die Nywerheid werksaam was;

“algemene arbeider” ’n werknemer wat uitsluitlik of hoofsaak-
lik een of meer van die volgende werksaamhede verrig:

(1) Persele, masjinerie, uitrusting, gereedskap, gerei, diere,
meubels of ander artikels skoonmaak;

(2) houers was of skoonmaak;

(3) grondstowwe, vervaardigde of halvervaardigde produkte,
masjinerie, uitrusting, gereedskap, gerei of ander artikels dra,
verskuif en/of opstapel;

(4) voertuie of houers laai of aflaai;

(5) afval of as verwyder;

(6) kiste, pakke, bale of kratte oopmaak, toemaak of volpak;

(7) kiste, pakke of bale brandmerk, merk of sjabloneer;

(8) tee, koffie, kakao of dergelike dranke maak;

(9) op bestelwaens of voertuie help;

(10) briewe, boodskappe of goedere te voet of deur middel van
’n fiets of handvoertuig aflewer;

“halfdag” die gewone oggendwerktydperk van die betrokke
bedryfsinrigting;

_“faktotum” ’n werknemer wat geringe herstelwerk aan masjine-

rie of uitrusting doen en wat geringe herstelwerk of opknappings-
werk aan geboue kan doen, maar wat nie werk doen wat
gewoonlik deur ’n ambagsman verrig word nie;

“uurloon” die weekloon gedeel deur 42, behalwe in die geval
van ‘n nagwag, waar dit die weekloon gedeel deur 72 beteken,
en in die geval van ’n nagwerker, waar dit die weekloon gedeel
deur 38 beteken;

“Nywerheid” die Looiseksie van die Leernywerheid;

“leerling.” 'n werknemer wat besig is om een of meer werk-
saamhede in die Nywerheid te leer;

“Leernywerheid” die Nywerheid waarin werkgewers en werk-
nemers met mekaar geassosieer is—

(1) vir die vervaardiging, hoofsaaklik uit leer, van—

(2) alle tipes skoeisel, maar uitgesonderd skoeisel op maat
gemaak;

(b) dokumentasse, tasse en alle ander houers ontwerp om
persoonllke besittings, sportuitrusting, gereedskap en dokumente
te bevat;

. (©) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde, stieg-

rieme, militére uitrusting (uitgesonderd klerasie), damesakke,
inkoopsakke, breisakke, Bantoetasse van die tipe algemeen
bekend as “Xhosasakke”, notebeurse, beursies, horlosicbande,
poisbande, halsbande en leibande vir honde, reisdekenbande,
kruisbande, gordels, kousophouers, kousbande, armbande en alle
ander dergelike artikels, afgesien van die aard daarvan, maar
wa;kbledoel is as plaasvervangers vir enigeen van bogenoemde
artikels;

(2) vir die looi, bewerking en bloting van huide en velle;

(3) in bedryfsinrigtings waarin leergoedere ook vervaardig
word, vir die vervaardiging, uit ander materiaal as leer, van die
artikels vermeld in paragraaf (1): Met dien verstande dat hierdie
paragraaf nie die vervaardiging van inkoopsakke, hoofsaaklik
van papier gemaak, insluit nie;

(4) vir die vervaardiging van alle tipes skoeisel uit ander
materiaal as leer;

(5) vir die vervaardiging van reisbenodigdhede, met inbegrip
van koffers, hoofsaaklik uit leer, vesel, hout, doek, seildoek
of kieedstof, of enige kombinasie daarvan;

(6) vir die vervaardiging van handsakke uit ander materiaal
as leer in bedryfsinrigtings waarin leergoedere in paragraaf (1)
bedoel, nie vervaardig word nie, maar uitgesonderd die ver-
vaardiging van handsakke—

(a) geheel en al of hoofsaaklik uit metaal;

(b) uit karton (geriffel al dan nie) en/of papier of 'n same-
stelling van papier en/of ’n soortgelyke materiaal waarvan
enige bestanddeel karton en/of papier en/of 'n bestanddeel van
papier is;

(c) geheel en al of hoofsaaklik uit plastiek, uitgesonderd plas-
tiekbladmateriaal;

(7) vir die vervaardiging, geheel en al of hoofsaaklik uit leer,
van voetballe, slaanballe, netbalballe en bokshandskoene;
“motovoertuig” 'n kragaangedrewe voertuig wat gebruik word

vir die vervoer van goedere en ten opsigte waarvan 'n motor-
transportsertifikaat of ’n vrystellingsertifikaat ingevolge die Motor-
transportwet, 1930, vereis word;
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~ “night watchman” means an employee who is engaged in
%%%ro%ing premises or property between the hours of 18h00 and

“operator” means an employee engaged in feeding leather and/
or hides and/or skins into a machine and includes an employee
who controls a machine;

“plastics” means any one of the group of materials which
consists of or contains as an essential ingredient an organic sub-
stance of a large molecular mass and which, while solid in the
finished state, at some stage in its manufacture has been or can
be forced, i.e. cast, calendered, extruded or moulded into various
shapes by flow, usually through the application, singly or together,
of heat and pressure;

“pay-load” means the “net carrying capacity” or the “net load”
which a vehicly may carry or haul in terms of any motor
carrier certificate or certificate of exemption issued in respect
of such vehicle by the Local Road Transportation Board in
terms of the Motor Carrier Transportation Act, 1930;

“piece-work” means any system by which earnings are based
on the quantity or output of work done;

“qualified employee” means an employee who has become
entitled by experience to receive the full wage prescribed in
this Agreement for the operation upon which he is employed;

“Secretary of the Council” means the General Secretary of
the Council and includes any assistant secretary of the Council;

“short-time” means a temporary reduction in the number of
ordinary hours of work owing to shortage of work and/or
raw materials or a general breakdown of plant or machinery
or a breakdown or threatened breakdown of buildings caused
by accident or other unforeseen emergency;

“storeman and/or warehouseman” means an employee who is
in general charge of stores and who is responsible for receiving
goods into store and the storing and handling of same, the
delivery of same out of store to departments or for transit
and/or for packing within the store or warehouse and the
unpacking thereof;

“Tanning Section” means the section of the Leather Industry
in which employers and employees are associated for the tanning,
dressing and/or fellmongering of hides and skins;

*“weekly wage” means the amount of money payable to an
employee in terms of clause 4 (1) (a) in respect of his ordi-
nary hours of work as prescribed in clause 5: Provided that—

(i) if an employer regularly pays an employee in respect
of such ordinary hours of work an amount higher than that
prescribed in clause 4, it means such higher amount;

(ii) the first proviso shall not be construed so as to refer
to or include any remuneration which an employee who is
employed on any basis provided for in clause 14 received
over and above the amount which he would have received
if he had not been employed on such basis;

“wool-skin processing” means the processing of skins with the
wool on.

2. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Tan-
ning Section of the Leather Industry—

(a) by all employers who are members of the employers’
organisations and by all employees who are members of the
trade unions who are engaged or employed therein; and

(b) in the Magisterial Districts of The Cape, Wynberg, Paarl,
Stellenbosch, Oudtshoorn, Wellington, Mossel Bay, George,
Uitenhage, Kirkwood, Barberton, Port Elizabeth, King William’s
Town, Durban, Pietermaritzburg, Pretoria, Johannesburg,
Krugersdorp, Heidelberg (Tvl), Brits, White River, Witbank,
Nigel, Germiston and Bloemfontein.

(2) Notwithstanding the provisions of subclause (1), the terms
of this Agreement shall apply only to employees for whom wages
are prescribed and to the employers of such employees.

3. DATE AND PERIOD OF OPERATION

This Agreement shall come into operation on such date as
may be specified by the Minister in terms of section 48 of the
Act, and shall remain in operation for the period ending 30
June 1977 or such period as may be determined by him.

4. WAGES AND RATES

(1) (@) (i) Subject to the provisions of clauses 6 and 20, no
employer shall pay and no employee shall accept remuneration
at rates less than those prescribed in Column A of subclause
@) in respect of any operation performed by such employee
and every employer shall further comply with any ratio of
other conditions prescribed in this Agreement.

@i In the event of an employee not absenting himself from
work on any day for any reason, other than on the instructions
or at the request of or with the consent of the employer, or on
account of illness, the wages due to him for that week shall,

’» 9

“nagwag” 'n werknemer wat tussen die ure 18h00 en 06h00 |
persele of eindom bewaak; :

“bediener” ’n werknemer wat leer en/of huide en/of velle in
‘'n masjien voer en dit sluit 'n werknemer in wat ’n. masjien
beheer;

“plastick” enigeen van die groep materiale wat uit *n organiese |
stof met 'n ho& molekulére massa bestaan of dit as noodsaaklike
bestanddeel bevat en wat, hoewel dit in die voltooide toestand
'n vaste stof, is, in een of ander stadium tydens die vervaardiging
daarvan in verskillende fatsoene gegiet, gekalandeer, deurgedruk
of gevorm is of kan word deur vloei, gewoonlik deur die aan-
wending van hitte en druk, afsonderlik of gesamentlik; ’

“loonvrag” die “netto dravermo#” of “netto vrag” wat 'n voer-
tuig mag dra of trek ooreenkomstig 'n motortransportsertifikaat
of vrystellingsertifikaat wat die plaaslike padvervoerraad kragtens
die Motortransportwet, 1930, ten opsigte van sodanige voertuig
uitgereik het;

“stukwerk” ’n stelsel waarvolgens verdienste gebaseer word op
die hoeveelheid werk verrig-of produksie gelewer;

“gekwalifiseerde werknemer” 'n werknemer wat op grond van
ondervinding daarop geregtig is om die volle loon te ontvang
wat in hierdie Ooreenkoms voorgeskryf word vir die werksaam-
heid wat hy verrig;

“Sekretaris van die Raad” die Hoofsekretaris van die Raad,
en dit omvat enige assistent-sekretaris van die raad;

“korttyd” ’n tydelike vermindering van die getal gewone werk-
ure weens ’'n tekort aan werk en/of grondstowwe of ’n algemene
onklaarraking van uitrusting of masjieneric of weens die feit
dat die geboue onbruikbaar is of dreig om dit te word as gevolg
van ’n ongeluk of ander onvoorsiene noodtoestand;

“magasynmeester en/of pakhuisman” ’n werknemer wat beheer
oor voorrade uitoefen en verantwoordelik is vir die ontvangs
van goedere in ’n magasyn die berging en hantering daarvan,
die aflewering daarvan uit voorraad aan afdelings of vir deur-
sending en/of verpakking in die magasyn of pakhuis en vir die
uitpak daarvan;

“looiseksie” daardie seksie van die Leernywerheid waarin werk-
gewers en werknemers met mekaar geassosieer is vir die looi,
bewerking en/of bloting van huide en velle;

“weekloon” die bedrag betaalbaar aan ’n werknemer ingevolge
klousule 4 (1) (a) ten opsigte van sy gewone werkure soos in
klousule 5 voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer 'n werknemer gerceld ten opsigte van
sodanige gewone werkure 'n ho#&r bedrag betaal as dié in
klousule 4 voorgeskryf, dit sodanige hoér bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so vertrolk mag word
dat dit op besoldinging betrekking het of besoldinging insluit
wat 'n werknemer wat in diens is op enige grondslag in klousule
14 bepaal, ontvang het benewens die bedrag wat hy sou ontvang
het as hy nie op sodanige grondslag in diens was nie;

“wolvelbewerking” die bewerking van velle met die wol nog
daaraan,

2. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet nagekom word in die Looiseksie
van die Leernywerheid—

(a) deur alle werkgewers wat lede van die werkgewers-
organisasies is en deur alle werknemers wat lede van die vak-
verenigings is en wat onderskeidelik by die Nywerheid
betrokke of daarin werksaam is; en

(b) in die landdrosdistrikte Die Kaap, Wynberg, Paarl, Stel-
lenbosch, Outshoorn, Wellington, Mosselbaai, George, Uiten-
hage, Kirkwood, Barberton, Port Elizabeth, King William’s
Town, Durban, Pietermaritzburg, Pretoria, Johannesburg,
Krugersdorp, Heidelberg (Tvl.), Brits, Witrivier, Witbank, Nigel,
Germiston en Bloemfontein.

(2) Ondanks subklousule (1), is hierdie Ooreenkoms slegs. van
toepassing op werknemers vir wie lone voorgeskryf word en op
die werkgewers van sodanige werknemers.

3. DATUM VAN INWERKINGTREDING EN
GELDIGHEIDSDUUR

Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister kragtens artikel 48 van die Wet bepaal en bly van krag
vir die tydperk eindigende 30 Junie 1977 of vir dié tydperk
wat hy bepaal.

4. LONE EN LOONSKALE

(1) (a) () Behoudens klousules 6 en 20, mag geen lone laer
as dié voorgeskryf in kolom A van subklousule (6) deur ’n
werkgewer betaal en deur ’n werknemer aangeneem word
ten opsigte van ’n werksaamheid wat deur so ’n werknemer
verrig word nie, en elke werkgewer moet verder voldoen aan
enige getalsverhouding of ander voorwaardes in hierdie Oor-
eenkoms voorgeskryf.

(ii) Ingeval 'n werknemer op enige dag nie om ’n ander rede
as op las of op versoek of met toestemming van die werkgewer
of weens siekte van die werk af wegbly nie, moet die loon wat
vir daardie week aan hom verskuldig is, ondanks subparagraaf
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notwithstanding the provisions of subparagraph (i), be deemed
to be the amount reflected in Column B of subclause (6): Pro-
vided that in the case of absence owing to illness, the employer
may require the employee to produce a certificaie signed by a
registered medical practitioner as proof of cause of absence:
Provided further that an employee who arrives late for work
and the time so lost does not exceed 15 minutes in the aggregate
during any one week shall be deemed not to have absented
himself from work.

(b) Except in the case of a night watchman and an employee
engaged on pizht work, the wages laid down in this clause shall
be payable for a workmg week of 42 hours, and in the case
of night watchmen, the wages shall be payable for a working
week of 72 hours, and in the case of an employee engaged on
night work the wages shall be payable for a working week of
38 hours. The working week shall end not earlier than on
Wednesday in a calendar week.

(2) All remuneration due to an employee shall be paid in
cash weekly not later than on Friday and during ordinary
working hours of the establishment or on termination of employ-
ment if this takes place before the ordinary pay-day of the
establishment. The earnings shall be placed in a sealed envelope
on the outside of which the name or number and rate of wages
of the employee, the date of payment, the hours worked, details
of deductions made and the net amount of earnings contained
therein shall be written in indelible pencil or ink in the following
manner:

Emplovee..=............<-

Wage rate..
Remuneration |
Hours worked. ..

Deductions:

R R S S R U SR S
Unemployment Insurance Fund.
Sick.Benefit Fund......._ ...
Provident Fund
Insurance or pension funds.......
Trade union subscrxptxons s
Council levics... el

Net earnings. ...

(3) No deductions of any kind, other than the following, may
be made from the remuneration due to any employee:

(a) Except where otherwise provided in this Agreement, when-
ever an employee is absent from work otherwise than on the
instructions or at the request of his employer, a deduction pro-
portionate to the period of his absence and calculated on the
basis of the wage which such employee was receiving in respect
of his ordinary hours of work at the time thereof;

(b) with the written consent of the employce, deductions for
hohday, unemployment, sick, insurance or pension funds and for
savings funds approved by the Council;

(c) levies in terms of clause 9 of the Agreement;

(d) any amount paid by an employer compelled by a statutory
enactment, ordinance or legal process to make payment on
behalf of an employee;

(e) with the written consent of the employee, deductions for
contributions to the funds of a registered trade union;

(f) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction in respect
of each hour of such reduction of the employee’s weekly wage
divided by 42 in the case of an employee engage on day work
and 38 in the case of an employee engaged on night work:
Provided that no deduction shall be made—

(i) in the case of short-time arising out of shortage of
work and/or raw materials, unless the employer has given
his employees notice either 1nd1v1duaﬁy or in writing posted
in the department or departments in which they are employed,
not later than the day prior to that in which such short-time
is to be worked;

(ii) in the case of short-time owing to a general breakdown
of plant or machinery or a breakdown or threatened break-
down of buildings caused by accident or other unforeseen
emergency, in respect of the first hour not worked unless
the employer has given his employee notice on the previous
day that no work will be available.

Notwithstanding the provisions of this paragraph no deduction
for short-time shall be made from the wages of a night watch-
man or a motor vehicle driver.

(4) No premium for the training of an employee shall be
charged or accepted by an employer: Provided that this sub-
clause shall not apply in respect of a training scheme to which
the employer is legally required to contribute,

(i), geag word die bedrag te wees wat in kolom B 'van subkiousule
(6) verskyn: Met dien verstande dat, in die geval van afwesigheid
weens siekte, die werkgewer van die werknemer kan vereis
om as bewys van die oorsaak van afwesigheid 'n sertifikaat
onderteken deur ’n geregistreerde geneesheer voor te 1€, Voorts
met dien verstande dat ’n werknemer wat laat by die werk
aankom nie geag word van die werk afwesig te gewees het nie as
die tyd aldus verloor in ’'n bepaalde week altesaam hoogstens 15
minute beloop.

(b) Behalwe in dic geval van nagwagte en nagwerkers, is die
lone in hierdie klousule voorgeskryf, vir 'n werkweek van 42 uur
betaalbaar. In die geval van nagwagte is die lone vir 'n werkweek
van 72 uur betaalbaar en in die geval van nagwerkers, vir 'n
werkweek van 38 uur. Die werkweek mag nie vroeér as op
Woensdag van ’n kaienderweek eindig nie.

(2) Alle besoldiging wat aan 'n werknemer verskuldig is, moet
weekliks voor of op Vrydag in kontant betaal word gedurende
die gewone werkure van die bedryfsinrigting of by diensbeéin-
diging as dit voor d'e gewone belaaldag van die bedryfsinrigting
plaasvind. Die vepdienste moet in ’n verseélde koevert geplaas
word waarop die haam of nommer en loonskaal van die werk-
nemer, die betaaldatum, die ure gewerk, besonderhede van aftrek-
kings en dic neito verdicnsie daarin vervat met ’a inkpotlood
of ink geskryf moet word en wel soos volg:

Werknener [ O8USE R B B0 wm

Leoonskaal...

Besoldiging vir werk op n Sondag w.mg
Ure gewerk... i orid
Loon versk uld15

Aftrekkings:

BSEES o e e R ey e s Bh
Werkloosheidversekeringsfonds
Siektebystandsfonds ...
Bystandsfonds. ... incivian i
Versekerings- of pensioenfonds...
Ledegeld vir vakveren lgmg .......................
Raadsheffings.................
Nettoiverdiedstons: . 1o JUioats ad it Tagler atnea Ll =
Werkgewer

(3) Hoegenaamd geen bedrae, uitgesonderd die velgende, mag
afgetrek word van die besoldiging wat aan 'n werkneiner verskul-
dig is nie:

(a) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
waar 'n werknemer van sy werk afwesig is, uitgesonderd op las
of verscek van sy werkgewer, 'n bedrag in verhouding tot die
tydperk van afwesigheid en bereken op die grondslag van die loon
wat so ’n werknemer ten tyde van sy afwesigheid ten opsigte
van sy gewone werkure ontvang het;

(b) met die skrificlike toestemming van die werknemer, bedrae
vir vakansie-, werkloosheid-, siekte-, versekerings- of pensioen-
fondse en vir spaarfondse deur dic Raad goedgekeur;

(c) heffings ingevolge klousule 9 van die Ooreenkoms;

(d) ’n bedrag wat 'n werkgewer ingevolge 'n wet, ordonnansie
of regsproses ten behoewe van ’n- werknemer moet betaal en
wel betaal het;

(e) met die skriftelike toestemming van die werknemer. bedrae
vir bydraes tot die fondse van ’n geregistreerde vakvereniging;

(f) waar die gewone werkure voorgeskryf in klousule 5 ver-
minder word weens korttyd, ‘n bedrag ten opsigte van elke uur
van sodanige vermindering van die werknemer se weekloon gedeel
deur 42 in die geval van ’n dagwerker en 38 in dic geval van
’n nagwerker: Met dien verstande dat geen aftrekking gemaak
mag word nie in geval van korttyd—

(i) wat voortspruit uit ’n tekort aan werk en/of grond-
stowwe, tensy die werkgewer voor of op die dag voor dié¢ waar-
op sodanige korttyd gewerk moet word, of individueel of
by skrifielike kennisgewing opgeplak in die afdeling of afde-
lings waarin hulle werk, die werknemers daarvan in kennis
gestel het;

(ii)) wat voortspruit uit 'n algemene onklaarraking van uit-
rusting of masijinerie of uit die feit dat die geboue onbruikbaar
is of dreig om dit te word as gevolg van ’n ongeluk of ander
onvoorsiene noodtoestand, ten opsigte van die eerste uur waarin
daar nie gewerk is nie, tensy die werkgewer cp die vorige
dag aan sy werknemer kennis gegee het dat daar geen werk
beskikbaar sal wees nie.

Ondanks hierdie paragraaf mag geen aftrekkings vir korttyd
van die loon van ’'n nagwag of 'n motorvoertuigdrywer gemaak
word nie.

(4) 'n Werkgewer mag geen premie vir die opleiding van ’'n
werknemer vra of aanvaar nie: Met dien verstande dat hierdie
subklousule nie van toepassing is nie op ’n oplexdmgsnenm waar-
toe die werkgewer volgens wet moet bydra.
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(5) Where in any establishment work is performed by (5) Waar werk in ’n bedryfsinrigting verrig word deur werk-
employees organised in sets or teams, each employee shall be | nemers wat in spanne of ploeé georganiseer is, moet die werk-
paid his earnings by the employer. gewer die verdienste van elke werknemer aan hom betaal.

(6) Nothing in this Agreement shall operate to reduce any (6) Geen bepaling in hierdie Ooreenkoms mag die uitwerking
time wage at present being paid which is more favourable to | hé dat die die tydloon wat tans betaal word en vir die werk-
an employee than that laid down in this Agreement for such | nemer gunstiger is as dié in hierdie Ooreenkoms vir so ’n werk-
employee while he remains in the service of the same employer. | nemer voorgeskryf, verminder solank hy by diesélfde werk-
nemer in diens bly nie.

(7)) WAGES (7) LONE

Column  Column Keolom  Kolom

A

Per l&{eek Per l{’“’k Per week Per wecl

A. Grade A:

(i) Operators of  splitting machines which
shall include the setting and adjustments
to such machines and the splitting either
in the lime or tanned conditions or both 43,47 47,88

(a) Learners, according to experience:

Prst SiEmontAS =t St vy 23,10 25,41
Second six-months............... 27,51 30,24
Fhpd SICoRtNsS i v s e 30,66 33,81
Fourth sixmonths............... 35,07 38,64
R SRCTHORIHS S0y 5 v sein s 38,43 42,21
G5 S e el o e S N Cre e 43,47 47,88

(b) In every tannery in which a splitting
machine is installed there shall be
employed at least one splitter at the
full rate under A (i) above.

(ii) Operators of shaving and whitening

RIACHIRES . oo c o i e amet e Tyt E 38,43 42,21

(a) Learners, according to experience:
Fist six months = .. i s . 23,10 25,41
Necond sixmonthS = ... 5 28,77 3571
Third six months . i ko, el 2. . 32,97 36 33
Anereatier — 5o g au s L 38,43 42 21

B. Grade B:
(a) Employees other than those specified in
(b) and (c):

) F mpioyed as first grade table-hands,

. hand buffers and whiteners, hand

<h'1vers hand sprayers and employees
emp;oyed on roudning.............. 32,97 36,33

Note—"Rounding” is the cutting
up to of untanned hide into bends,
bellies, shoulders or backs, but does
not include cutting a hide into two
sides;
(ii) Employed as operator of a staking or
teifiae machine..... s bovdiiingl i« 30,87 34,02

(iii) Employed as operator of glazing, all
types of measuring, sole substance
measuring, sole rolling, hydraulic
press, fleshing, sammying, setting,
bark milling, unhairing, scudding,
seasoning, oiling, washing, brushing,
spraying, padding, curtain coating,
dust removal, oscilating knife, necking
and wrinkel setting machines and
employees employed as table-hands
(other than first grade) who are using
currier’s tools or improvised currier’s
tools on any class of leather and who
are using these aforementioned tools
on pasting plants or vacuum drying
plants, employees engaged on repair-
ing defects in leather, mixing and
matching of pigment finish colours,
matching dyes, square cutting, sued-
ing by brush and/or emery paper,
assisting a splitter in feeding into the
front of a splitting machine, operat-
ing a mobile hoist truck of the type
which requires the driver to be on the
vehicle, and employees employed on
blackcnmg, greasing, staining, pig-
menting and seasoning leather by
hand (brush or pad) and as lime yard
hand Heshees v corvistdan Sis sogra 29,40 32,34

(b) Learners under the age of 18 years em-
ployed on operations specified in para-
graph (a) above: -

A. Graad A:

(i) Bedieners van splitsmasjicne, wat die
instel van en verstelling aan sodanige
masjiene insluit, en wat leer in die kaik-
of looistadium of in albet splits.......

(a) Leerlinge, volgens ondervinding:

Eerste ses-maande.::.:::... .00
Tweede ses maande.........o....

Vyfde ses maande...::..........
Paarna.c.a.isissaiaisnsiiiasss

(b) In elke looiery waarin daar ’n splits-
masjien geinstalleer is, moet minstens
een splitser in diens wees wat die volle
loon vermeld in A (i) hierbo ontvang.

(ii) Bedieners van skaaf- en witmaakmasjiene
(a) Leerlinge volgens ondervinding:

B. Graad B:

(a) Werknemers, uitgesonderd dié vermeld in
(b) en (c):

(i) In diens as eerstegraadse tafelwerkers,
d.w.s. werknemers wat met die hand
fynskuur, witmaak, skaaf en spuit en
werknemers wat opsnywerk doen. . ..

Opmerking. —**Opsnywerk” beteken
die opsny van ongelooide huide in
rugsystukke, pensstukke, bladstukke
of rugstukke, maar nie die opsny van
die huid in twee systukke nie;

(i) in diens -as bediener van ’n rek-en-
breimasjien of fynskuurmasjien... . ..

(iii) in diens as bediener van verglansma-
sjiene, alle tipes meetmasjiene, sool-
stofmeetmasjiene, sooluitrolmasjiene,
hidrouliese perse, ontvlelsmas_uene,
bevogtigingsmasjiene, setmasjiene,
basfynmaalmasjiene, onthaarmasjiene,
skraapmasjiene, nabehandelingsma-
sjiene, oliemasjiene, wasmasjiene,
borselmasjiene, spuitmasjiene, opstop-
masjiene, gordynbekleemasjiene, stof-
verwyderingsmasjiene, ossileermesse,
nekvorms- en plooisetmasjiene, en
werknemers in diens as tafelwerkers
(uvitgesonderd eerstegraadse tafel-
werkers) wat leerbreiersgereedskap of
geimproviseerde leerbreiersgereedskap
op enige soort leer gebruik en wat bo-
genoemde gereedskap gebruik op lym-
installasies of vakuumdrooginstalla-
sies, werknemers wat gebreke in leer
herstel, pigmentafwerkingskleur meng
en pas, kleurstowwe pas, vierkante
sny, suéde met n borsel en/of skuur-
papier bewerk, ’n splitser help om
materiaal in die voorkant van ’n splits-
masjien in te voer, 'n mobiele hyswa
bedien van die tipe waar die drywer
op die voertuig moet sit, en ook werk-
nemers wat leer met die hand (borsel
of kussinkie) swart maak, vetsmeer,
beits, pigmenteer en nabehandel en
diens doen as vieisskrapers wat die
werk met die hand in ’n kalkskuur

(b) Leerlinge onder die ouderdom van 18 jaar

wat wcrksaamhede vermeld in paragraaf -

(a) hierbo verrig:

43,47 47,88

23,10 25,41

27,51 30,24
30,66 33,81
35,07 38,64
38,43 42 21
43,47 47,88

38,43 42,21

23,10 25,41
28,77 31,71
32,97 36,33
38,43 42,21

32,97 36,33

30,87 34,02

29,40 32,34
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Column  Column
A B

Per week Per week
R R

According to experience:

First six months.............. ST e e IS 17,43

Second sixmonths..........cc00uee 17,85 19,53

Third six months. ... .. cuceeeres e 2207 24,78
Thereafter, if employed under—

BB e s 32,97 36,33

U TR T S s 3R 34,02

() PR B R s, e s 29,40 32,34

(c) Learners of the age of 18 years or over
employed on operations specified in para-
graph (a) above:

According to experience: it

First six months..... G038 e 2047 24,78

Second six monthS............ ess S 1D 26,46
Thereafter, if employed under—

(@ @).. sPesiivesrininicin s 132,97 36,33

B, .. .iverrnvs it s 230587 34,02

L P SR e R .. 29,40 32,34

Ratio—Not more than one learner re-
ceiving less than the full rate prescribed for
his occupation may be employed to each three
or part of three employees on semi-skilled
operations recelvmg the full rate.

“Part of three” shall mean a remainder of
not less than one after the total number of
employees receiving full rates has been divided
by three.

C. Grade C:

(i) Employees of the age of 18 years or
over—

(a) employed on scudding, cobbing, tack-
ing, toggling and trimming hides and
skins and trimming, breaking and/or
fleshing skins with wool or hair on.. 22,68 24,99

Note.—“Cobbing” means the trim-
ming of the loose fleshings hanging
from the edges of the hides after
fleshing;

(d) employed on oiling, fleshwashing and
all shed work, on unskilled labouring
operations in the lime yard, tan yard,
drum house and on all loading and
off-loading work and washing skins
with the wool or hair on, and em-
ployees engaged on unskilled labour-
ing operations in the manufacture of
pump, cup, hat, ram, U, V, or other

type of hydraulic leathers........... 22,05 24,36
(c) employed as general labourers....... 22,05 24,36
(d) employed on batch stamping of raw
hides or skins. o, .o i o0 0 23,52 25,83
(i) Employees under the age of 18 years. . 16,59 18,27

Note.—All wages prescribed in paragraphs
(i) and (u) above are inclusive of a “‘dirt
allowance” at the rate of 25c per week a
awarded by the Arbitrator in 1945.

Ratio.—Not more than two employees
under the age of 18 years may be employed on
unskilled operations in any establishment.

D. Wool-skin processing machines and operations
not elsewhere specified:

(a) Ironing and or shearing and/or combing 26,25 28,98

O Carding . . .. Glaliseaijing vas | spmmiss 26,25 28,98
(c) Stitching by machine............ceeee 27,30 30,03
(d) Cutting to patterns..............<sv.. 24,15 26,46

E. Welting, randing and lace cutting departments.:
(a) Operators of splitting, skiving, cutting,

grooving and bevelling machines....... 27,30 30,03
(b) All other operations........cceceeeaes 22,68 24,99

F. (i) Storemen and/or warehousemen, des-
Sl et R S s 27,30 30,03

(ii) Assistant storeman and/or assistant ware-
HOMBEIIRI <. . s oot saonis s s ik T AT L 27,93

Volgens ondervinding:

Eerste ses maande............ YA
Tweede ses maande......... S
Derde ses maande............ S
Daarna, indien in diens kragtens:
@ = iidn i
CE 1) SRR csvoscecccnas
A T P r e e re e e S g ok

(c) Leerlinge, 18 jaar oud of ouer, wat werk-
saamhede vermeld in paragraaf (a) hierbo

verrig:

Volgens ondervinding:
Eerste ses maande.......cc...0 S
Tweede ses maande............. St

Daarna, indien in diens kragtens—
([ i £ B e ergpapmim e Fon gt —
(a) (i).. enae s 3eradel s e
108 L P e M e o S T

Getalsverhouding—Hoogstens een leerling
wat minder as die volle loon voorgeskryf vir
sy beroep ontvang, kan in diens geneem word
vir elke drie of gedeelte van drie werknemers
wat halfgeskoolde werk teen die volle loon
verrig.

“Gedeelte van drie” beteken *n res van min-
stens een nadat die totale getal werknemers
wat volle lone ontvang, deur drie gedeel is.

C. Graad C:

(i) Werknemers, 18 jaar oud of ouer—

(a) wat huide en velle skraap, skoonsny,
spalk en regsny en velle waaraan daar
nog wol of hare is, regsny, sagskraap
en/of die vleis daarvan afskraap....

Opmerking —“Skoonsny” beteken
die afsny van stukkies vleis wat nog
aan die kant van die huide hang
nadat die vleis afgeskraap is;

(b) wat olie-, vleiswas-, alle skuurwerk en
ongeskoolde arbeid in die kalkskure,
looiskure en trommelskure verrig en
alle laai- en aflaaiwerk doen en die
velle waaraan daar nog wol of hare is,
was en ongeskoolde arbeid verrig by
die vervaardiging van pomp-, dop-,
L-, ram-, U-, V-, -of ander soorte
hidrouliese leerpakstukke...........

(c) wat algemene arbeiders iS..........
(d) wat rou huide of velle in lotte stempel

(i) Werknemers onder die ouderdom van
b T Rt e S SR R e

Opmerking.—Alle lone in paragrawe (i) en
(ii) hierbo voorgeskryf, sluit ’n “toelae vir
vuilwerk™ van 25c per week in wat in 1945
deur die Arbiter toegeken is.

Getalsverhouding.—Hoogstens twee werk-

nemers onder die ouderdom van 18 jaar mag
ongeskoolde werk in ’n bedryfsinrigting verrig.

D. Wolvelverwerkingsmasjiene en werksaamhede
nie elders vermeld nie:

(a) Stryk en/of skeer en/of kam..........
(b) Kaarding. s 335 el o0 i RS
(c) Stikwerk met masjien................
(d) Snywerk volgens patrone.............

E. Afdelings vir die sny van randstrokies, hak-
strokies en veters:

(a) Bedieners van splits-, skaaf-, sny-, groef-

sny- en afskuinsmasjiene.............

(b) Alle ander werksaamhede....... BT

F. (i) Magasynmeesters en/of pakhuismanne ver-
sendingskierke. . e i ot e

(i) Assistent-magasynmeester en/of assistent-
pakhuisman.......c.c.cvi00n oiaTed St oo

Kolom
A

Kolom
B

Per week Per week
R R

15,75
22 47

22,47
24,15

32,97
30,87

3

22,68

22,05
22,05
23752

16,59

27,30
22,68

27,30

25,41

24,99

24,36
24,36
25,83

18,27

28,98
28.98
30.03
26,46

30,03
24,99

30,03
27,93
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Column  Columa
A B
Per week Per week
R R

G. Motor vehicle drivers—
. employed on vehicles of a pay-load of up

.. to and including 2722 kg.............. 28,77 31,71
employed on vehicles of a pay-load of over
2 722 kg but not exceeding 4 536 kg.... 32,55 35,70
employed on vehicles of a pay-load of over
4536kg........ S Yo, 35,91 39,48
H..Boiler-atiendontss oo mn watinie ywisvs 23,52 25,83
e VR U e S e A 25,41 27,93
DA WaICRIIER. . v o isone i iavs snn i hiee 23,52 25,83
Ki-Haudymonizvc. o0 . i dbnisinissonds 25,41 27,93
L. (a) Operations relating to the production of
upholstery leather not elsewhere specified:
(i) Marking and/or pattern cutting.... 36,33 39,90
(i1) Cutting to patterns.........e.es.. 32,97 36,33
Git)cPiece markatig o o s e 23,52 25,83
(b) Learners employed on operations specified
in paragraph (a) (i) above:
First six months of ecperience........ 28,98 31,92
Second six months of experience.. .. ... 32555 35,91
(c) Learners employed on the operation refer-
red to in paragraph (a) (ii) above:
First six months of experience......... 25,83 28,35
Second six months of experience....... 29,40 32,34

(7) (a) Notwithstanding anything to the contrary contained in
this Agreement, the commencing wage of an employee who is
promoted to or re-engaged on an operation for which a learner-
ship scale is prescribed, and for which a higher wage is pre-
scribed than the wage for the operation on which he is or was
employed, shall be that notch of the learnership scale of the
new operation which is immediately higher than the wage he is
or was receiving, and he shall, thereafter, progress according to
the learnership scale for the new operation.

(b) The provisions of paragraph (a) shall not apply to an
employee who is re-engaged and subsequently promoted to an
operation in respect of which he previously received the qualified
rate.

(8) On proof, satisfactory to the employer, of the death of
an employee, the employer shall pay to such dependant of the
deceased employee as he may deem fit, any remuneration which
has accrued to but which, at the date of death, has not been
paid to such employee, and the estate of the deceased employee
shall have no claim on the employer.

(9) (a) Notwithstanding anything to the contrary contained
herein, an employee who, on 22 April 1976 was in receipt of
remuneration higher than the wage prescribed for the class of
work on which he was engaged and who, on the date on
which this Agreement comes into operation, is still in the employ
of the same employer on the same class of work, shall continue
to be paid an additional amount equal to the difference between
the remuneration he was receiving on 22 April 1976, and the
wage which, on that date, was prescribed for the operation on
which he was employed.

(b) For the purposes of this subclause “remuneration” shall
be deemed not to include any payment in respect of overtime
or additional payments in respect of a piece-work system being
applied in terms of clause 14.

5. HOURS OF WORK

(1) Save as is otherwise provided in this Agreement, no
employer shall require or permit an employee, other than one
exclusively employed as a night watchman—

(2) to work for more than 42 hours, excluding meal times,
in any one week; or

(b) to work for more than eight hours, excluding meal times,
on any one day: Provided that in any establishment in which—

(i) one day in every week the ordinary hours of work
are not more than five, an employee may be required or
permitted to work for an additional period not exceeding half
an hour on each of the remaining days of the week; or

(ii) the employees do not ordinarily work on more than
five days in the week, an employee may on any work-day be
required or permitted to work for an additional period not
exceeding one and a quarter hours; or

Kolom  Kolom
A B
Per week Per week

G. Motorvoertuigdrywers—
werksaam op voertuie met 'n loonvrag van

fotenmet 2722 ke .. o 28,77 31,71
werksaam op voertuie met ’n loonvrag van
meer as 2 722 kg maar hoogstens 4 536 kg 32,55 35,70
werksaam op voertuic met 'n loonvrag van
meer-as=4 B30 kE = Sl e 35,91 39,48
Heo-Ketelbediener. .« .o is s oinnvo s vitrii oy 23552 25,83
L NBEWaR L S v a 25,41 27,93
o DABWER = ot oo s s it e e e 23,97 25,83
K TN = i s e s woin et s o S 25,41 27,93
L. (a) Werksaamhede in verband met die pro-
duksie van bekieedselleer wat nie elders
vermeid word nie:
(i) Merk- en/of patroonsnywerk........ 36,33 39,90
(ii) Snywerk volgens patrone........... 32,97 36,33
(i) _Stukmerkwerk. ... .= o 23,52 25,83
(b) Leerlinge wat die werksaamhede verrigwat
in paragraaf (a) (i) hierbo vermeld word:
FEerste ses maande ondervinding...... 28,98 31,92
Tweede ses maande ondervinding. . . ... 32,55 35,91
(c) Leerlinge wat die werksaamheid verrig wat
in paragraaf (a) (ii) hierbo bedoel word:
Eerste ses maande ondervinding...... 25,83 28,35
Tweede ses maande ondervinding. ..... 29,40 32,34

(7) (a) Ondanks andersluidende bepalings in hierdie QOoreen-
koms, moet die aanvangsioon van ’n werknemer wat bevorder
word tot of weer in diens geneem word vir ’'n werksaamheid
waarvoor ‘n leerlingskaal voorgeskryf word, en waarvoor ’n hoér
loon voorgeskryf word as die loon vir die werksaamheid wat
hy verrig of verrig het, daardie kerf van die leerlingskaal van
die nuwe werk wees wat onmiddellik hogr is as die loon wat hy
ontvang of ontvang het, en hy moet daarna ooreenkomstig die
leerlingskaal vir die nuwe werk vorder.

(b) Paragraaf (a) is nie van toepassing nie op 'n werknemer
wat weer in diens gencem word en daarna bevorder word tot
‘n werk ten opsigte waarvan hy voorheen die skaal vir gekwalifi-
seerdes ontvang het.

(8) By bewyslewering, tot tevredenheid van die werkgewer, van
die dood van ’n werknemer, moet die werkgewer aan dié afhank-
like van die afgestorwe werknemer na eie goeddunke die besol-
diging betaal wat opgeloop het maar wat op die sterftedatum
nog nie aan so 'n werknemer betaal is nie, en die boedel van
die afgestorwe werknemer kan geen eis teen die werkgewer instel
nie.

(9 (a) Ondanks andersluidende bepalings hierin, moet daar
steeds aan ’'n werknemer wat op 22 April 1976 hoér besol-
diging ontvang het as die loon voorgeskryf vir die klas werk wat
hy verrig het en wat op die datum van inwerkin ing van
hierdie Ooreenkoms nog steeds by dieselfde werkgewer vir die-
selfde klas werk in diens is, 'n bykomende bedrag betaal word
gelyk aan die verskil tussen die besoldiging wat hy op 22 April
1976 ontvang het en die loon wat op daardie datum voorgeskryf
was vir die werksaamheid wat hy verrig het.

(b) Vir die toepassing van hierdie subklousule word “besol-
diging” geag nie enige betaling ten opsigte van oortydwerk of
bykomende betalings ten opsigte van ’n stukwerkstelsel wat krag-
tens klousule 14 in werking is, in te sluit nie.

5. WERKURE

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
kan geen werkgewer van ’'n werknemer, uitgesonderd ’n werk-
nemer wat uitsluitlik as nagwag in diens is, vereis of hom toelaat
om—

(a) langer as 42 uur, uitgesonderd etenstye, in ’n enkele week
te werk nie; of

(b) langer as agt uur, uitgesonderd etenstye, op ’n bepaalde
dag te werk nie: Met dien verstande dat daar in enige bedryfs-
inrigting waarin—

(i) die gewone werkure op een dag in elke week hoogstens
vyf is, van 'n werknemer vereis of hy toegelaat kan word om
vir 'n bykomende tydperk van hoogstens ’n haifuur op elk van
die oorblywende dae van die week te werk; of

(ii) die werknemers gewoonlik hoogstens vyf dae per week
werk, van 'n werknemer vereis of hy toegelaat kan word om
op enige werkdag vir ‘n bykomende tydperk van hoogstens
een en 'n kwart uur te werk; of
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(c) to work for a continuous period of more than five hours
without an uninterrupted interval of at least one hour: Pro-
vided that—

(i) an employer may, by mutual arrangement with not
less than 75 per cent of his employees, reduce the period of
such meal interval to not less than half an hour, and in
that event and after the employer has lodged a statement
of such agreement with the District Committee for his area,
the meal interval may be reduced;

(ii) periods of work interrupted by intervals of less than
one hour, except when proviso (i) applies, shall be deemed
to be continuous;

(iii) if such interval be longer than one hour, any period
in excess of one and one-quaiter hours shall be deemed to
be time worked;

(iv) when on any day by reason of overtime work an
employer is required to give an employee a second meal
interval, such interval may, at the request of the employee,
be reduced to 15 minutes, so long as the total period worked
by the employee after the first meal interval of the day
does not exceed seven hours, and such second interval may
be deemed not to be part of the ordinary hours of work or
overtime; or

(d) who is a female, to work—

(i) between 18h00 and 06h00; or
(ii) after 13h00 on more than five days in any week.

(2) For the purposes of subclause (1) (a), an employee who
does not work on any holiday referred to in clause 7 (8) (a)
or who on such holiday works less than his average ordinary
working hours for that day of the week on which such holiday
falls, shall be deemed to have worked his average ordinary
working hours on that day.

(3) The ordinary hours of work for a night watchman shall
not exceed 72 hours per week and such night watchman shall
be allowed one night off in seven consecutive nights.

(4) Notwithstanding the provisions of subclause (1) (a), the
hours of work of an employee engaged on night work in an
establishment in which two or more shifts are worked shall not
exceed 38 hours in any one week: Provided that an employee
who is engaged on shift work and whose ordinary hours of
work are less than 42 hours in the case of an employee engaged
on day work and less than 38 hours in the case of an employee
engaged on night work shall, for the purposes of clause 4 (1)
(b) be deemed to have worked 42 hours or 38 hours respectively.

(5) An employee engaged on shift work shall not be required
or permitted to remain on the same shift for a period exceeding
one week at any one time and an employee engaged on night
work shall not be required or permitted to remain on night
work for a period exceeding two weeks at any one time.

(6) (a) Every employer shall, within one month from the date
on which the Agreement comes into operation, furnish the
Council, in writing, with the starting and finishing times of each
section or each department of his establishment.

(b) Every employer who proposes to vary the times referred to
in paragraph (a) shall notify the Council, in writing, not less
than seven days prior to the date on which he proposes to
make such variation.

(7) If employees are not required to be present for work
at an establishment on any day they shall be informed indivi-
dually or by notice posted in the department or departments
in which they are employed prior to such day, that their ser-
vices will not be required.

If not so informed, employees present for work at the establish-
ment at the ordinary starting time shall be entitled to be
employed for at least one-half day or to receive a half day’s
pay in lieu thereof.

Employees present for work at the establishment in the after-
noon shall be entitled to work two hours or to receive two
hour’s pay in lieu thereof, unless notice of intention not to
work shall have been given by the employer during the morning.

(8) The following rest periods shall be allowed to each
employee and shall be reckoned as time worked:

(a) Mondays to Saturdays, a period of not less than 10 minutes
in the morning, Provided that one hour has been worked;

(b) Mondays to Fridays, a period of not less than 10 minutes
each afternoon: Provided that one hour has been worked after
the lunch interval:

Provided further that in the event of the employer and not less
than 75 per cent of his employees agreeing not to observe one or
both of the rest intervals, such rest interval or intervals may
be dispensed with after a statement of such agreement has
been lodged with the District Commitee for the area concerned
and in that event the ordinary hours of work for each day
shall be reduced pro rata: Provided further that the time not
taken as rest intervals shall nevertheless be deemed to be part
of the ordinary hours of work and be paid for as if such
rest intervals had been observed.

s

(c) vir 'n aaneenlopende tydperk van langer as vyf uur te
werk nie, sonder 'n ononderbroke pouse van minstens een uur:
Met dien verstande dat—

(i) 'n werkgewer, by onderlinge ooreenkoms met minstens
75 persent van sy werknemers, die duur van sodanige etens-
pouse tot minstens ’n halfuur kan verminder, en in daardie
geval, en nadat die werkgewer ’n verklaring oor sodanige oor-
eenkoms by die distrikskomitee vir sy gebied ingedien het, kan
die etenspouse verkort word;

(ii) werktydperke onderbreek deur pouses van minder as
een uur geag word aaneenlopend te wees, behalwe waar voor-
behoudsbepaling (i) van toepassing is;

(iti) as so 'n pouse langer as een uur duur, enige tydperk
van langer as een en ’n kwart uur geag word tyd gewerk te
wees;

(iv) waar 'n werkgewer op 'n dag as gevolg van oortyd-
werk 'n tweede etenspouse aan ’n werknemer moet toestaan,
sodanige etenspouse op versoek van die werknemer tot 15
minute verkort kan word, mits die totale tydperk wat die
werknemer na die eerste etenspouse van die dag werk, nie
langer as sewe uur is nie, en sodanige tweede pouse kan geag
word nie deel van die gewone werkure of oortydure uit te maak
nie; of

(d) as dit ’n vrou is—

(i) tussen 18h00 en 06h00 te werk nie; of
(i1) na 13h00 op meer as vyf dae per week te werk nie.

(2) Vir die toepassing van subklousule (1) (a), word 'n werk-
nemer wat nie op ’n vakansiedag in klousule 7 (8) (a) bedoel
werk nie of wat op so 'n vakansiedag minder as sy gemiddelde
getal gewone werkure werk vir daardie dag van die week waarop
sodanige vakansiedag val, geag sy gemiddelde getal gewone werk-
ure op daardie dag te gewerk het.

(3) Die gewone werkure van ’n nagwag mag hoogstens 72
uur per week wees en so ’m nagwag moet een vry nag uit
elke sewe agtereenvolgende nagte toegestaan word.

(4) Ondanks subklousule (1) (a), mag die werkure van 'n nag-
werker in ’n bedryfsinrigting waarin twee of meer skofte gewerk
word, hoogstens 38 uur in ’n bepaalde week wees: Met dien
verstande dat ’'n skofwerker wie se gewone werkure minder
as 42 uur in die geval van 'n dagwerker, en minder as 38 uur
in die geval van ’n nagwerker is, vir die toepassing van klousule
4 (1) (b) geag word onderskeidelik 42 uur of 38 uur te gewerk
het.

(5) ’n Skofwerker mag nie verplig of toegelaat word om langer
as een week op 'n keer op dieselfde skof te bly nie, en 'n nag-
werker mag nie verplig of toegelaat word om langer as twee weke
op ’n keer nagwerk te verrig nie.

(6) (a) Elke werkgewer moet binne een maand vanaf die datum
van inwerkingtreding van die Ooreenkoms die Raad skriftelik in
kennis stel van die aanvangs- en uitskeityd van elke scksie of
afdeling van sy bedryfsinrigting. .

(b) Elke werkgewer wat voornemens is om die tye vermeld in
paragraaf (a) te verander, moet dic Raad minstens sewe dae
voor die datum waarop hy voornemens is om sodanige veran-
dering aan te bring, skriftelik daarvan in kennis stel.

(7) As werknemers hulle nie op ’n sekere dag by ’'n bedryfs-
inrigting vir werk hoef aan te meld nie, moet hulle voor sodanige
dag individueel of by kennisgewing, opgeplak in die afdeling of
afdelings waarin hulle werk, meegedeel word dat hul dienste
nie nodig sal wees nie.

Werknemers wat nie aldus in kennis gestel is nie en wat hulle
op die gewone aanvangstyd by die bedryfsinrigting aanmeld, is
gereetig op minstens 'n halfdag diens of 'n halfdag se bescldiging
in plaas daarvan.

Werknemers wat hulle in die middag by die bedryfsinrigting
vir werk aanmeld, is geregtig op twee vur diens of twee uur se
besoldiging in plaas daarvan, tensy die werkgewer gedurende die
oggend kennis gegee het van sy voorneme om hulle nie te laat
werk nie.

(8) Die volgende rustye moet aan elke werknemer toegestaan
word en word gereken as tyd gewerk:

(a) Maandae tot Saterdae, minstens 10 minute in die oggend,
mits hy alreeds een uur gewerk het;

(b) Maandae tot Vrydae, minstens 10 minute in die middag,

mits hy alreeds een uur na die etenspouse gewerk het:
Met dien verstande dat as die werkgewer en minstens 75 persent
van sy werknemers ooreenkom om een van of albei die rus-
pouses nie na te kom nie, daar van sodanige ruspouse of rus-
pouses afgesien kan word nadat ’'n verklaring oor sodanige
ooreenkoms by die distrikskomitee vir die betrokke  gebied
ingedien is, en in daardie geval moet die gewone werkure vir
elke dag pro rata verminder word: Voorts met dien verstande
dat die tyd wat nie as ruspouses gencem word nie, nogtans geag
word deel van die gewone werkure uvit te maak en daarvoor
betaal word asof sodanige ruspouses nagekom is.
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(9) Where employees are called upon to “clock out” at the
end of working periods, the employer shall provide facilities
to enable employees to leave the establishment at the correct
time at which work s to cease.

(10) Notwithstanding anything to the contrary contained in
this Agreement, the hours of work of a motor vehicle driver
shall include all periods of driving and any time spent on
other work connected with the vehicle or the load and all
periods during which an employee is obliged to remain at his
post in readiness to work but shall not include meal times.

6. OVERTIME

(1) Notwithstanding the provisions of clauses 5 (1) (a) and (b)
and 5 (4) and save as is proved in this clause, an employer
may require or permit an employee to work overtime for a
total period not exceeding in any one week—

(a) ten hours; or

(b) a number of hours (which may exceed 10) fixed by the
Council by notice, in writing to the employer, specifying the
employee or the class of employee, in respect of whom
the notice is applicable, and the period for which and the con-
ditions under which it shall be valid:

Provided that no employer shall require or permit a female
employee to work overtime—

(a) for more than two hours on any day;

(b) on more than three consecutive days;

(c) on ore than 60 days in any year;

(d) after completion of their ordinary working hours for
more than one hour on any day, unless he has—

(i) provided such employee with an adequate meal before
she has to commence overtime; or

(ii) paid such employee the allowance prescribed in the Regu-
lations to the Factories, Machinery and Buildings Work Act,
1941, in sufficient time to enable the emplovee to obtain a
meal before the overtime is due to commence.

(2) No employee shall be required to work overtime unless
notice has been given by the em{loyer to such employee the day
prior to such overtime being worked.

(3) Except in the case of night watchmen, an employee who
works before his usual starting time or after his usual finishing
time shall. subject to the provisions of subclause (4) hereof,
for each hour or part of an hour so worked, be paid if
employed—

(2) on any day from Monday to Friday and/or Saturday
morning inclusive, his hourly wage, plus 331 per cent;

(b) on Saturday afternoon, his hourly wage, plus 50 per
cent.

(4) When it is customary for any establishment to complete
its normal working week of 42 hours between Monday and
Friday, any employee other than a night watchman required
to work on a Saturday morning shall be paid for each hour
or part of an hour so worked, one and one-third times his
hourly wage, irrespective of the number of hours actually worked
between Monday and Friday.

(5) Whenever an employee works on a Sunday his employer
shall either—

(a) pay to the employee—

(i) if he works for a period not exceeding four hours, not
less than the ordinary remuneration payable in respect of the
period ordinarily worked by him on a week day; or

(ii) if he so works for a gyd exceeding four hours,
remuneration at a rate of not than double his ordinary
rate of remuneration, in respect of the total period worked
on such Sunday, or remuneration which is not less than double
the ordinary remuneration payable in respect of the period
ordinarily worked by him on a week day, whichever is the
greater; or

(b) pay the employee remuneration at a rate not less than
one and one-third times his ordinary rate of remuneration
in respect of the total period worked on such Sunday and
grant him within seven days of such Sunday one day’s holi-
day and pay him in respect thereof remuneration at a rate not
less than his ordinary rate of remuneration as if he had on
such holiday worked his average ordinary working hours for
that day of the week.

(6) Whenever an employee is remunerated on a basis other than
in accordance with time actually worked by him, his ordinary
rate of remuneration shall, for the purposes of this clause, be
calculated as though he were paid by the hour and shall be
ascertained at any date by dividing his total remuneration during
the three months immediately preceding that date, or during the
total period of his employment by the employer concerned, which-
ever is the shorter, by the number of hours worked during the
period in respect of which such remuneration was paid.

(9) As werknemers aan die einde van werktye moet “uitklok”,
moet die werkgewer fasiliteite verskaf ten einde werknemers in
staat te stel om die bedryfsinrigting te verlaat op die korrekte
tyd waarop die werk gestaak moet word.

(10) Ondanks andersluidende bepalings in hierdie Ooreenkoms,
omvat die werkure van ’n motorvoertuigdrywer alle dryftyd-
perke en alle tyd wat hy aan ander werk in verband met die
voertuig of vrag bestee, en alle tydperke waarin 'n werknemer
op sy pos moet bly, gereed om te werk, maar nie ook etenstye
nie.

6. OORTYDWEK

(1) Ondanks klousules 5 (1) (a) en (b) en 5 (4), en behoudens
hierdie klousule, kan ’n werkgewer van ’n werknemer vereis of
hom toelaat om oortyd te werk vir 'n totale tydperk, in ‘n bepaalde
week, van hoogstens—

(a) tien uur; of

(b) ’n getal ure (wat meer as 10 kan wees) wat die Raad
vasgestel het in 'n skriftelike kennisgewing aan die werkgewer,
waarin die werknemer of klas werknemer op wie die kennis-
gewing van toepassing is, asook die tydperk waarvoor en die
voorwaardes waarop dit geldig is, gemeld word:

Met dien verstande dat geen werkgewer van ’n vroulike werk-
nemer kan vereis of haar toelaat om oortyd—

(a) vir langer as twee uur op ’n bepaalde dag te werk nie;
(b) op meer as drie agtereenvolgende dae te werk nie;
(c) op meer as 60 dae in 'n bepaalde jaar te werk nie;

(d) na voltooiing van haar gewone werkure vir langer as een
uur op 'n bepaalde dag te werk nie, tensy hy—

(i) 'n toereikende maaltyd aan so ’n werknemer verskaf het
voordat sy met die oortydwerk moet begin; of

(ii) die toelae voorgeskryf in die Regulasies ingevolge die
Wet op Fabricke, Masjinerie en Bouwerk, 1941, betvds aan
so 'n werknemer betaal het om haar in staat te stel om ’n
maaltyd te bekom voordat die oortydwerk begin.

(2) Daar mag nie van 'n werknemer vereis word om oortyd
te werk nie, tensy die werkgewer die werknemer op die vorige
dag kennis daarvan gegee het.

(3) Behoudens subklousule (4) hiervan, moet 'n werknemer,
uitgesonderd 'n nagwag, vir elke uur of gedeelte van 'n uur wat
hy voor sy gewone aanvangstyd of na sy gewone uitskeityd werk,
soos volg besoldig word:

(a) Sy uurloon plus 33} persent indien hy werk op enige dag
van Maandag tot en met Vrydag en/of Saterdagoggend;

(b) sy uurloon plus 50 persent indien hy werk op Saterdag-
middag.

(4) As dit in ’n bedryfsinrigting gebruiklik is om die gewone
werkweek van 42 uur tussen Maandag en Vrydag te voltooi,
moet 'n werknemer, uitgesonderd ’n nagwag, van wie vereis word
om op ’'n Saterdagoggend te werk, vir elke uur of gedeelte van
’n uur aldus gewerk, een en 'n derde keer sy uurloon betaal word,
afgesien van die getal ure werklik tussen Maandag en Vrydag
gewerk.

(5) As ’n werknemer op 'n Sondag werk, moet sy werkgewer—
(a) die werknemer of soos volg betaal:

(i) As hy vir hoogstens vier uur werk, minstens die gewone
besoldiging betaalbaar vir die tydperk wat hy gewoonlik op n
weekdag werk; of

(ii) as hy aldus vir langer as vier uur werk, minstens dubbel
sy gewone besoldiging vir die totale tydperk op sodanige
Sondag gewerk, of minstens dubbel die gewone besoldiging
betaalbaar vir die tydperk wat hy gewoonlik op 'n weekdag
werk, naamlik die grootste bedrag;

(b) of die werknemer minstens een en ’'n derde Kkeer giie
gewone besoldiging betaal vir die totale tydperk op sodanige
Sondag gewerk, en hom binne sewe dae vanaf sodanige Sondag
een vakansiedag toestaan en hom daarvoor minstens sy gewone
besoldiging betaal asof hy op sodanige vakansiedag sy gemid-
delde getal gewone werkure vir daardie dag van die week
gewerk het.

(6) As 'n werknemer op 'n ander grondslag besoldig word as
volgens die tyd wat hy werklik gewerk het, moet sy gewone
besoldiging vir die toepassing van hierdie klousule bereken word
asof hy per uur betaal word, en moet dit op enige datum bereken
word deur sy totale besoldiging gedurende die drie maande
onmiddellik voor daardie datum, of gedurende sy totale diens
tydperk by die betrokke werknemer, naamlik die kortste tydperk,
te deel deur die getal ure gewerk gedurende die tydperk waar-
voor sodanige besoldiging betaal is.
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(7) A night watchman who is on duty for time in excess of
12 consecutive hours shall for such excess time be paid at the
rate of his hourly wage plus 331 per cent. A night watchman
who is on duty on his night off shall be paid at double the
rate of his hourly wage.

7. HOLIDAYS AND ANNUAL LEAVE

(1) Every employer shall, not later than 24 December of each
year, close his establishment for a period of not less than two
consecutive weeks and two days and grant to each of his
employees other than a night watchman, leave of absence of
not less than two consecutive weeks and two days and pay to
such employee not later than the last working day before the
commencement of such leave as a leave allowance an amount
equal to one-twelfth of the wages he would earn in two weeks
and two days for each month of employment with the employer:
Provided that—

(a) the pericd of such leave shall not be concurrent with
any period during which the employee is under notice of
termination of employment, or is undergoing military training;
and

(b) if any public holiday referred to in subclause (8) (a) of
this clause falls within the period of such leave, such public
holiday shall be added to the said period as a further period
of leave and the employee shall be paid in respect of such
public holiday, at the same time as the leave allowance, an
amount equal to one-fifth of his weekly wage for each such
public holiday falling within the said period of leave.

Note—For the purpose of calculating the leave pay due in
terms of this clause, the pay for “two days” shall be two-fifths
of the weekly wage.

(2) Upon termination of employment, the employer shall pay
to the employee the amount of leave allowance due as at the
date of such termination, calculated as provided in subclause (1).

(3) Employment for half a month or over shall be reckoned
as employment for a full month for the purpose of calculating
the leave allowance payable in terms of subclauses (1) and (2)
and “half a month” shall mean any period of 15 consecutive
calendar days, irrespective of working days.

(4) (2) If an employee’s service is terminated at any time during
the month of December he shall receive the full holiday pay,
calculated in terms of subclause (1), for that month.

(b) If an employee gives notice of termination of service during
the week prior to the closing of the factory, he shall not be
entitled to receive the additional one-twelfth holiday pay for the
month of December.

(c) If an employee gives notice of termination of service coin-
ciding with the closing of the factory he shall be entitled to
receive the one-twelfth holiday pay for the month of December.

(5) (a) Notwithstanding the provisions of subclause (1), an
employer shall, in the case of a night watchman, grant to such
an employee 21 consecutive calendar days’ leave in respect of
each completed period of 12 months of employment and shall
pay such employee not later than the last working day before
the commencement of such leave an amount of not less than
three times the weekly wage to which he is entitled as from
the first day of the leave.

(b) The leave prescribed in paragraph (a) shall be granted at
the reasonable convenience of the employer: Provided that if such
leave is not granted earlier, it shall be granted within three
months of completion of the year of employment to which it
relates: Provided further that if any public holiday referred to in
subclause (8) (a) of this clause falls within the period of such
Jeave such public holiday shall be added to the said period as a
further period of leave and the employee shall be paid in respect
of such public holiday at the same time as the leave allowance, an
amount equal to the wage he would have earned had he on such
public holiday worked his daily average ordinary working hours.

(¢) A night watchman whose employment terminates during
any period of 12 months of employment before the period of
leave prescribed in paragraph (a) in respect of that period has
accrued, shall, upon termination and in addition to any other
remuneration which may be due to him, be paid in respect of
each completed month of such period of employment an amount
of not less than one-fourth of the weekly wage he was receiving
immediately before the date of such termination.

(6) The amount of the leave allowance payable in terms of
subclauses (1), (2) and (5) shall be calculated at the rate of
remuneration which the employee was receiving immediately
prior to the date from which his leave is granted or on which his
employment is terminated, as the case may be; and the provi-
sions of clause 6 (6) shall mutatis mutandis apply.

(7) Any period during which an employee—

(a) is on leave in terms of subclauses (1) and (5);
(b) undergoes military training in pursuance of the Defence

Act, 1957;

(c) is absent from work on the instructions or at the request
of his employer;
(d) is absent from working owing to illness or confinement;

- (7) 'n Nagwag wat langer as 12 agtereenvolgende ure op diens
is, moet vir sodanige ekstra tyd sy uurloon plus 331 persent
betaal word. 'n Nagwag wat op sy vry nag op diens is, moet
dubbel sy uurloon betaal word.

7. VAKANSIEDAE EN JAARLIKSE VERLOF

(1) Elke werkgewer moet voor of op 24 Desember elke jaar
sy bedryfsinrigting vir ’n tydperk van minstens twee agtereen-
volgende weke en twee dae sluit en aan elkeen van sy werk-
nemers, uitgesonderd ’n nagwag, verlof van minstens twee agter=
eenvolgende weke en twee dae toestaan en aan so n werknemer
voor of op die laaste werkdag voor die aanvang van sodanige
verlof, ’n verloftoelae vir elke maand diens by die werkgewer
betaal gelyk aan een-twaalfde van die loon wat hy in twee weke
en twee dae sou verdien het: Met dien verstande dat—

(a) sodanige verloftydperk nie mag saamval nie met ’n diens-
opseggingstermyn van die werknemer of ’n tydperk waarin hy
militére opleiding ondergaan; en

(b) as ’n openbare vakansiedag in subklousule (8) (a) van hier-
die klousule vermeld binne sodanige verloftydperk val, sodanige
openbare vakansiedag by genoemde tydperk gevoeg moet word
as 'n verdere verloftydperk en die werknemer vir sodanige
openbare vakansiedag, gelyktydig met die verloftoelae, een-
vyfde van sy weekloon betaal moet word vir elke sodanige
openbare vakansiedag wat binne genoemde verloftydperk val.

Opmerking.—By die berekening van die verlofbesoldiging ver-
skuldig ingevolge hierdie klousule, word die besoldiging vir “twee
dae” geag twee-vyfdes van die weekloon te wees.

(2) By diensbeéindiging moet die werkgewer die bedrag aan
verloftoelae verskuldig op die datum van sodanige be&indiging
en bereken soos in subklousule (1) bepaal, aan die werknemer
betaal.

(3) Diens van 'n halfmaand of langer word geag 'n volle
maand diens te wees by die berckening van die verloftoelae
betaalbaar ingevolge subklousules (1) en (2), en “haifmaand”
beteken ’n tydperk van 15 agtereenvolgende kalenderdae, afge-
sien daarvan of dit werkdae is of nie.

(4) (@) As 'n werknemer se diens te eniger tyd gedurende
Desember beéindig word, moet hy die volle verlofbesoldiging vir
daardie maand, bereken ooreenkomstig subklousule (1), ontvang:

(b) As ’n werknemer gedurende die week voor die sluiting van
die fabriek kennis van diensbeéindiging gee, is hy nie op die
bykomende verlofbesoldiging van een-twaalfde vir Desember
geregtig nie.

(c) As 'n werknemer samevallend met die sluiting van die
fabriek kennis van diensbeéindiging gee, is hy op die bykomende
verlofbesoldiging van een-twaalfde vir Desember geregtig. :

(5) (a) Ondanks subklousule (1), moet 'n werkgewer aan ’n
nagwag 21 agtereenvolgende kalenderdae verlof toestaan ten
opsigte van elke voltooide tydperk van 12 maande diens en moet
hy, voor of op die laaste werkdag voor dat dié verlof begin,
aan so °‘n werknemer minstens drie maal die weekloon betaal
waarop hy geregtig is vanaf die eerste dag van die verlof.

(b) Die verlof voorgeskryf in paragraaf (a) moet toegestaan
word wanneer dit die werkgewer redelikerwys pas: Met dien
verstande dat indien sodanige verlof nie vroeér toegestaan word
nie, dit toegestaan moet word binne drie maande na voltooiing
van die diensjaar waarop dit betrekking het: Met dien verstande
voorts dat as enige openbare vakansiedag in subklousule (8) (a)
van hierdie klousule bedoel, binne sodanige- verloftydperk val,
sodanige openbare vakansiedag by genoemde tydperk gevoeg
moet word as ’n verdere verloftydperk en die werknemer ten
opsigte van sodanige openbare vakansiedag en gelyktydig met die
verloftoelae, die loon betaal moet word wat hy sou verdien het
as hy op so 'n openbare vakansiedag sy daaglikse gemiddelde
getal gewone werkure gewerk het.

(c) 'n Nagwag wie se diens gedurende 'n tydperk van 12 maandé
diens beéindig word voordat die vericftydperk voorgeskryf in
paragraaf (a) ten opsigte van daardie tydperk opgeloop het, moet
by diensbeéindiging en benewens enige ander besoldiging aan
hom verskuldig, vir elke voltooide maand van sodanige diens-
tydperk minstens een-vierde van die weekloon betaal word wat
hy onmiddellik voor sodanige begindigingsdatum ontvang het.

(6) Die verloftoelae betaalbaar ingevolge subklousules (1), (2)
en (5) moet bereken word volgens die besoldiging wat die werk-
nemer ontvang het onmiddellik voor die datum waarop sy verlof
toegestaan is of waarop sy diens beéindig word, na gelang van
die geval, en klousule 6 (6) is rmutatis mutandis van toepassing.

(7) ’n Tydperk waarin ’n werknemer—

(a) ingevolge subklousules (1) en (5) met verlof is; '
(b) ingevolge die Verdedigingswet, 1957, militére opleiding
ondergaan;
. (c) op las of versoek van sy werkgewer van die werk afwesig
182
(d) weens siekte of ’n bevalling van die werk afwesig is;
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shall be deemed to be employment for the purposes of subclauses
(1), (2) and (5): Provided that the provisions of paragraph (d)
shall not apply in respect of any period of absence owing to
illness of more than three consecutive days if the employee
fails, after a request for such a certificate by the employer,
to submit to the employer a certificate from a medical practi-
tioner that he was prevented by illness from doing his work,
or in respect of that portion of any total period of absence
(tiluring any 12 months of employment which is in excess of 30
ays.

(8) (@) Good Friday, Easter Monday, Ascension Day, Day of
the Covenant, Christmas Day, Boxing Day, New Year’s Day and
Republic Day shall be holidays on full pay: Provided that when-
ever an employee works on any of these days his employer
shall pay him remuneration at a rate not less than his ordinary
rate of remuneration in respect of the total period worked on
such day in addition to the remuneration to which he would
have been entitled had he not so worked.

(b) If an employee’s service terminates during the week in
which Good Friday falls he shall, in addition to any other
remuneration due to him be paid two days’ pay in respect of
Good Friday and Easter Monday.

(¢) If any of the public holidays referred to in paragraph (a)
of this suclause falls on a Saturday the pay for such holiday
shall be calculated at the rate of one-fifth of the normal weekly
wage.

(d) If an employee’s service terminates during the month of
December, he shall be paid in addition to any other remunera-
tion due to him, one day’s pay in respect of each of the public
holidays; Day of the Covenant, Christmas Day, Boxing Day and
New Year’s Day, in respect of which no payment has already
been made to him, and the wages payable for such ' holidays
shall be calculated at the rate of four-fifths of the normal weekly
wage.

(9) An employer prior to closing his establishment for the
annual period referred to in subclause (1) of this clause shall—

(2) give his employees at least 30 days’ notice of the provi-
sional date of closing; and

(b) give his employees at least 14 days’ notice of the actual
date upon which the establishment will close and the period
during which employees will not be required to work.

The notices referred to above shall be in writing, and shall be
posted by the employer in a place readily accessible to his
employees.

(10) Unless the employee so requests and the employer agrees
in writing, the period of leave referred to in subclauses (1) and
(5) shall not be concurrent with any period of military training
in pursuance of the Defence Act, 1957.

(11) Notwithstanding anything to the contrary contained
herein, the term “remuneration” shall, for the purposes of sub-
clause (6), mean the wage prescribed in Column B of clause 4
(6) for the operation on which the emiployee is employed: Provi-
ded that if an employer regularly pays an employee an amount
higher than that prescribed in the said Column B, it shall mean
such higher amount: Provided further that the provisions of this
subclause shall not apply to an employee engaged on piece-work
in terms of clause 14.

8. PLACE OF EMPLOYMENT

(1) No employer shall require or allow any employee to per-
form work in the Industry in any place other than his regular
establishment.

(2) An employee while in employment shall not work for more
than one employer during the same working week.

9. COUNCIL FUNDS

{1) For the purpose of meeting the elapenses of the Council,
every employer shall on each pay-day deduct 3c from the wages
of each of his employees, and to the total of the amounts so
deducted the employer shall add an equal amount and forward
the total sum, not later than the seventh day of the following
month, to the Secretary of the Council, P.O. Box 2221, Port Eliza-
beth, 6056, or such other official as may be specified by the
Council or Executive Committee.

10. TERMINATION OF EMPLOYMENT

(1) Except as provided in subclause (2), every employee shall
be required to give one week’s notice to terminate his employ-
ment and every employer shall be required to give like notice
to terminate the services of an employee. Such week’s notice
shall take effect from the end of the working week of the
establishment concerned. A week’s notice shall mean a full week’s
work or a full week’s pay in lieu thereof. An employee whose
services are not required after the leave referred to in clause
11, shall be given notice thereof one week before the leave begins,
failing which he shall be entitled to receive a week’s pay in
Tieu of notice.

word vir die toepassing van subklousules (1), (2) en (5) geaz
diens te wees: Met dien verstande dat paragraaf (d) nie van
toepassing is nie op ’'n tydperk van afwesigheid weens siekte
wat langer as drie agtereenvolgende dae duur, as die werknemer
versuim om op versoek van die werkgewer ’n sertifikaat van ‘n
mediese praktisyn in te dien wat meld dat hy weens siekte nie
kon werk nie, of op daardie deel van ’'n totale tydperk van
af\{vesighcid wat meer as 30 dae gedurende enige 12 maande diens
eloop.

(8) (a) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Gelofte-
dag, Kersdag, Gesinsdag, Nuwejaarsdag en Republickdag is
vakansiedae met volle besoldiging: Met dien verstande dat as
’n werknemer op enigeen van hierdie dae werk, sy werknemer
hom minstens sy gewone besoldiging moet betaal vir die totale
tydperk op sodanige dag gewerk, benewens die besoldiging waar-
op hy geregtig sou gewees het as hy nie aldus gewerk het nie.

(b) As ’n werknemer se diens begindig word gedurende die
week waarin Goeie Vrydag val, moet hy benewens enige ander
besoldiging aan hom verskuldig, twee dae se besoldiging ten
opsigte van Goeie Vrydag en Paasmaandag betaal word.

(c) As enigeen van die openbare vakansiedae vermeld in
paragraaf (a) van hierdie subklousule op ’n Saterdag val, moet
die besoldiging vir so ’n vakansiedag berecken word teen een
vyfde van die gewone weekloon.

(d) As 'n werknemer se diens gedurende Desember begindig
word, moet hy benewens enige ander besoldiging aan hom ver-
skuldig, een dag se besoldiging betaal word vir elkeen van die
openbare vakansiedae, naamlik Geloftedag, Kersdag, Gesins-
dag en Nuwejaarsdag, waarvoor hy nog nie besoldiging ont-
vang het nie, en die loon betaalbaar vir sodanige vakansiedae
moet teen vier vyfdes van die gewone weekloon gereken word.

(9) Voordat ’n werkgewer sy bedryfsinrigting sluit vir die
jaarlik;e tydperk in subklousule (1) van hierdie klousule vermeld,
moet hy—

(a) sy werknemers minstens 30 dae kennis van die voorlopige
sluitingsdatum gee; en

(b) sy werknemers minstens 14 dae kennis gee van die werk-
like datum waarop die bedryfsinrigting gaan sluit en die tyd-
perk waarin daar nie van die werknemers vereis sal word om
te werk nie.

Die kennisgewings hierbo vermeld, moet skriftelik wees en die
werkgewer moet dit vertoon op ’n plek wat vir sy werknemers
maklik toeganklik is.

(10) Tensy die werknemer dit versoek en die werkgewer skrifte-
lik daartoe instem, mag die verloftydperk in subklousule (1) en
(5) vermeld nie met 'n tydperk van militére opleiding ingevolge
die Verdedigingswet, 1957, saamval nie. -

(11) Ondanks andersluidende bepalings hierin, beteken die
woord “besoldiging”, vir die toepassing van subklousule (6), die
loon voorgeskryf in Kolom B van klousule 4 (6) vir die werk-
saamheid waarvoor die werknemer in diens is: Met dien verstande
dat indien ’n werkgewer 'n werknemer gereeld 'n hoér bedrag
betaal as dié in genoemde Kolom B voorgeskryf, dit dié hoér
bedrag beteken: Voorts met dien verstande dat hierdie sub-
klousule nie van toepassing is op ’'n werknemer wat stukwerk
ingevolge klousule 14 verrig nie.

8. WERKPLEK

(1) Geen werkgewer kan van ’n werknemer vereis of hom
toelaat om werk in die Nywerheid op ’n ander plek as in sy
gewone bedryfsinrigting te verrig nie. -

(2) Terwyl 'n werknemer in diens is, mag hy nie vir meer as
een werkgewer gedurende dieselfde werkweek werk nie.

9. FONDSE VAN DIE RAAD

(1) Ten cinde die uitgawes van die Raad te bestry, moet elke
werkgewer op elke betaaldag 3c van die loon van elkeen van sy
werknemers aftrek, by die totaal van die bedrae aldus afgetrek
’n gelyke bedrag voeg en die totale bedrag voor of op die sewende
dag van die volgende maand stuur aan die Sekretaris van die
Raad, Posbus 2221, Port Elizabeth, 6056, of aan sodanige ander
beampte as wat die Raad of Uitvoerende Komitee aanwys.

10. DIENSBEEINDIGING

(1) Behoudens subklousule (2), moet elke werknemer een week
kennis van diensbeéindiging gee en moet elke werkgewer een
week kennis gee van sy voorneme om die diens van ’n werk-
nemer te bedinding. Sodanige kennisgewing van een week word
van krag aan die einde van die werkweek van die betrokke
bedryfsinrigting. n Week kennisgewing beteken ’'n volle week se
werk of 'n volle week se besoldiging in plaas daarvan. n Werk-
nemer wie se dienste nie na die verloftydperk vermeld in klousule
7 nodig is nie, moet een week voordat die verlof begin, kennis
daarvan gegee word, anders is hy geregtig op ’'n week se besol-
diging in plaas daarvan,
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(2) An employee who has in any week been working short-
time for more than two consecutive days may terminate his
employment by giving one day’s notice.

(3) The provisions of this clause shall not affect any agree-
ment which provides for a longer period of notice than one
week: Provided that the period of notice agreed upon is of
equal duration on both sides. Whenever an agreement is entered
into in terms of this subclause, payment in lieu of notice shall
be proportionate to the period of notice agreed upon.

(4) Where an employee has been on short-time amounting to
less than 42 hours’ work during a period of four consecutive
weeks, his contract of employment shall at the expiration of that
period be regarded as automatically terminated and the employee
shall be entitled to payment of an amount equal to his ordinary
weekly remuneration in addition to any payment in terms of
this Agreement for the work he has performed. Any period
during which an establishment is closed which immediately
follows or precedes the annual leave period provided for in
clause 7 (1) shall be regarded as short-time.

(5) An employee who is dismissed without notice except for
cause recognised by law as sufficient, shall be paid a full week’s
pay in lieu of such notice at the wages he was receiving at
the time of such dismissal.

(6) The period of notice shall not run concurrently with nor
shall notice be given while an employee is undergoing military
training in pursuance of the Defence Act, 1957.

(7) When an employee has been absent from work owing to
illness or confinement for a period exceeding 30 consecutive
days, the employer shall be entitled summarily to terminate the
contract of employment without payment by notifying the
employee and the Secretary of the Council to that effect, in
writing.

11. INSURANCE OF WAGES IN CASE OF FIRE

(1) Every employer shall maintain a policy of insurance with
a registered insurance company which shall provide for the pay-
ment to be made to all employees of the employer who are
deprived of work through fire, the amount of one week’s wages:
Provided that, should the stoppage of work be for a period of
less than one week, a pro rata payment may be made.

(2) Every employer who has taken out a policy in terms of
subclause (1) shall, within 14 days of being requested to do so
by an agent of the Council, produce a certificate from the
insurance company certifying that insurance cover to meet the
requirements of subclause (1) exists and further certifying the
period for which the policy is valid.

(3) Should it not be possible for the employer to obtain such
a policy of insurance, he shall, if he has not already done so,
within two months of the date of coming into operation of this
Agreement or within two months of becoming engaged in the
Industry, whichever is the later, deposit with the Council an
amount equal to one week’s wages of all employees in the
establishment which the Council shall retain in a special trust
investment account until required for a like payment to employees:
Provided that if not so paid to employees it shall be the pro-
perty of the employer.

(4) Interest on any such moneys invested shall accrue to the
general funds of the Council.

12. SERVICE CERTIFICATES

(1) Every employer shall issue to every employee leaving his
service a service certificate in the form of Annexure A at the
time of leaving. Such certificates shall be numbered consecutively
and a copy of each shall be retained by the employer, and a
ocopy forwarded to the Secretary of the Council, P.O. Box 2221,
Port Elizabeth, 6056.

In the event of an employee leaving without notice, both the
employee’s copy and the Council’s copy shall be forwarded to
the Secretary of the Council.

(2) Before engaging an employee, every employer shall require
the applicant, if he has been previously employed in the Indus-
try, to produce a service certificate in terms of subclause (1)
hereof or a certificate signed by the secretary of a District
Committee or the Secretary of the Council specifying the pre-
vious experience of the applicant, if any. If the applicant is a
newcomer to the Industry or a learner, the employer shall require
h;m to produce a birth certificate or other evidence in proof
of age.

An employer may accept a signed statement from the
employee’s parent or gnardian as “proof of age” for a period of
three months during which time the employee must produce a
birth certificate. If after three months, the employee is unable
to produce such certificate, the employer must apply to the
District Committee (or where no District Committee exists, to the
Executive Committee) for exemption from this subclause,

(2) ’n Werknemer wat in 'n bepaalde week meer as twee agter-
eenvolgende dae korttyd gewerk het, kan sy diens beéinding deur
een dag kennis te gee.

(3) Hierdie klousule raak nie enige ooreenkoms wat vir 'n
kennisgewingtydperk van langer as een week voorsiening maak
nie: Met dien verstande dat die kennisgewingtydperk waaroor
ooreengekom is van gelyke duur vir albei partye is. As 'n ooreen-
koms kragtens hierdie subklousule aangegaan is, moet beialing
in plaas van kennisgewing in verhouding wees tot die kennis-
gewingtermyn waaroor ooreengekom is.

(4) Waar 'n werknemer korttyd gewerk het wat minder as 42
uur se werk gedurende ’n tydperk van vier agtercenvoligende
weke beloop, word sy dienskontrak by verstryking van daardie
tydperk geag outomaties beéindig te wees en is die werknemer
geregtig op 'n bedrag gelyk aan sy gewone weeklikse besoldiging,
benewens enige besoldiging ingevolge hierdie Ooreenkoms, vir die
werk wat hy verrig het. ’n Tydperk waarin ’n bedryfsinrigting
gesluit is en wat die jaarlikse verloftydperk waarvoor klousule
7 (1) voorsiening maak, onmiddellik voorafgaan of onmiddellik
daarop volg, word geag korityd te wees.

(5) 'n Werknemer wat sonder kennisgewing ontslaan word,
uitgesonderd om ’n regsgeldige rede, moet in plaas van sodanige
kennisgewing ’'n volle week se besoldiging betaal word teen die
loon wat hy ten tyde van sodanige ontslag ontvang het.

(6) Die kennisgewingtydperk mag nie saamval nie met en
kennis mag nie gegee word nie gedurende ’n tydperk waarin 'n
werknemer militére opleiding ingevolge die Verdedigingswet, 1957,
ondergaan.

(7) Waar ’n werknemer van die werk afwesig is weens siekte
of ’n bevalling vir ’a tydperk van meer as 30 agtereenvolgende
dae, is die werkgewer daarop geregtig om die dienskonirak sum-
mier sonder betaling te be@inding deur die werknemer en die
Sekretaris van die raad skriftelik daarvan in kennis te stel.

11. VERSEKERING VAN LONE IN GEVAL VAN BRAND

(1) Elke werkgewer moet ’n versekeringspolis by ’n geregi-
streerde versekeringsmaatskappy in stand hou wat voorsiening
moet maak vir betaling van een week se loon aan alle werk-
nemers van die werkgewer wat weens brand werkloos word: Met
dien verstande dat ’n pro-rata-betaling gemaak kan word as werk
vir ’n tydperk van minder as een week gestaak word.

(2) Elke werkgewer wat ’n polis ingevolge subklousule (1)
pitgeneem het, moet binne 14 dae nadat ’n agent van die Raad
hom daarom versoek het, ’n sertifikaat van die versekeringsmaat-
skappy toon wat meld dat daar versekeringsdekking bestaan wat
aan die vereistes van subklousule (1) voldoen en wat ook die
tydperk meld waarvoor die polis geldig is.

(3) As dit nie vir die werkgewer moontlik is om so ’n verseke-
ringspolis te verkry nie, moet hy, as hy dit nie alreeds gedoen het
nie. binne twee maande vanaf die datum van inwerkingtreding
van hierdie Qoreenkoms of binne twee maande nadat hy tot die
Nywerheid toetree, naamlik die laaste datum, ’n bedrag gelyk
aan een week se lone vir alle werknemers in die bedryfsinrigting
by die Raad deponeer, en die Raad moet die bedrag in ’n spesiale
trustbeleggingsrekening hou totdat dit vir so ’n betaling aan werk-
nemers nodig is: Met dien verstande dat as dit nie aldus aan die
werknemers betaal word nie, dit die eiendom van die werkgewer
is.
(4) Rente op al sodanige geld wat belé word, val die algemene
fondse van die Raad toe.

12. DIENSSERTIFIKATE

(1) Flke werkgewer moet aan elke werknemer wat sy diens
verlaat, by sy vertrek ’'n dienssertifikaat in die vorm van Aan-
hangsel A uitreik. Sodanige sertifikate moet agtereenvolgens
genommer word en ’n kopie van elkeen moet deur die werkgewer
behou word en nog ’'n kopie moet aan die Sekretaris van die
Raad, Posbus 2221, Port Elizabeth, 6056, gestuur word.

As ’n werknemer sy diens sonder kennisgewing verlaat, moet
sowel die werknemer as die Raad se kopie aan die Sekretaris
van die Raad gestuur word.

(2) Voordat hy ’n werknemer in diens neem, moet elke werk-
gewer van die aansoeker vereis om ’n dienssertifikaat ingevolge
subklousule (1) hiervan te toon as hy reeds voorheen in die
Nywerheid gewerk het, of om ’n sertifikaat te toon wat deur die
sekretaris van die distrikskomitee of die Sekretaris van die Raad
onderteken is en die vorige ondervinding (as daar is) van die
aansoeker vermeld. As die aansoeker ’n nuwe toctreder tot die
Nywerheid of ’n leerling is, moet die werkgewer van hom vereis
om ’n geboortesertifikaat of ander bewys van ouderdom te toon:

’n Werkgewer kan ’n verklaring wat deur die werknemer se
ouer of voog onderteken is, as “bewys van ouderdom” aanvaar
vir ’n tydperk van drie maande, waarin diec werknemer ’n geboorte-
sertifikaat moet toon. As die werknemer na drie maande nie in
staat is om so ’n sertifikaat te toon niec, moet dic werkgewer by
die distrikskomitee (of waar daar geen distrikskomitee bestaan
nie, by die Uitvoerende Komitee) aansock doen om vrystelling
van hierdie subklousule.



STAATSKOERANT, 18 JUNIE 1976

No. 5163 47

If such exemption is not granted, the employee’s service must
be terminated by the employer giving such an employee one
week’s notice in terms of clause 10.

- A signed statement by the employee shall not be accepted as
“proof of age”.

In the case of Bantu, a certificate signed by the Bantu Affairs
Commissioner certifying the employee’s age may, in the absence
of other acceptable evidence, be accepted as “proof of age”.

13. DIFFERENTIAL RATES

(1) An employee may not be required or allowed to perform
more than two operations specified in clause 4 (7) A and B for
which different wages are prescribed. An employee who is
employed in any two such operations shall be paid for each
hour or part of an hour worked on each operation at not less
than the hourly wage applicable to each such operation.

(2) The wage of an employee who is employed on any of
the operations specified in clause 4 (7) A and B may not be
reduced if he is employed in the same week on any of the
operations specified in clause 4 (7) C.

(3) An employee who is employed on more than one of the
operations or in more than one of the occupations specified in
clause 4 (7) C (i) and (ii) shall be paid at the higher rate pre-
scribed for the operation or occupation.

(4) An employer shall provide the employee with a record
book or card, in the form shown in Annexure B in which the
employer shall enter daily the nature of each operatmn per-
formed and the actual time worked thereon. The entries shall
be certified by the signature of the employee concerned.

14. PIECE-WORK

(1) No piece-work system shall be applied in any establishment
unless and until—

(a) the District Committee concerned has recommended
piece-work rates; and

(b) the plece-work rates either as recommended by the Dis-
trict Committee or otherwise have been approved by the
Council.

(2) Piece-work shall apply to all emplovees in the same estab-
lishment engaged om the operations concerned, and the piece-
work rates shall be established on such a basis as to enable
each employee to earn the prescribed minimum hourly wage for
the operation plus 25 per cent.

(3) No piece-work basis which is in operation at the date of
this Agreement shall be altered to a time basis without the
consent of the Council.

15. LICENSING OF LEARNERS

(1) No employer shall employ a learner upon splitting or
shaving except under a licence issued by the Council or Execu-
tive Committee. The Council or Executive Committee shall satisfy
itself that proper facilities exist for the training of such learner.

(2) Application for permission to employ a learner upon an
operation referred to in subclause (1) shall be made by the
employer to the Council on such form as may be prescribed
by the Council.

(3) Each licence referred to in subclause (1) shall be signed
by the Secretary of the Council and shall show the learner’s name
and age, the operation on which he is employed, the minimum
wages payable to him, the name of the employer and the period
during which the licence shall be valid.

(4) The Council or Executive Committee, may, if it deems fit
after onme week’s notice, in writing, has been given to the
employer and to the employee, withdraw any licence issued in
terms of this clause, whether or not the period of validity has
expired.

(5) A duplicate copy of every licence issued in terms of this
clause shall be given to the employee.

(6) For the purpose of determining the minimum wages pay-
able to a learner employed in terms of this clause, the length
of all his service in the Industry shall be taken into consideration.

(7) No learner employed in terms of this clause may be dis-
charged or may leave his employer without the approval of the
Council.

(8) On completion of his period of learnership, the Council
shall issue a certificate to this effect to the learner concerned.

16. WAGE REGISTERS

Every employer upon whom the provisions of this Agreement
is binding shall at all times keep records in the form and manner
prescribed in terms of Annexure I.C. 32 of the Regulations to
the Industrial Conciliation Act, 1956, and the prescribed particu-
lars shall be reflected under departmcntal headings.

As sodanige vrystelling nie verleen word nie, moet die werk-
gewer die werknemer se diens begindig deur een week kennis
ingevolge klousule 10 aan so ’‘n werknemer te gee.

’n Verklaring deur die werknemer onderteken mag nie as
“bewys van ouderdom” aanvaar word nie.

In die geval van ’n Bantoe kan ’n sertifikaat onderteken deur
die Bantoesakekommissaris wat die werknemer se ouderdom
sertifiseer, by gebrek aan ander aanvaarbare bewys as “bewys
van ouderdom” aanvaar word.

13. DIFFERENSIELE LONE

(1) 'n Werknemer mag nie verplig of toegelaat word om meer
as twee werksaamhede gespesifiseer in klousule 4 (7) A en B te
verrig waarvoor verskillende lone voorgeskryf word nie. 'n Werk-
nemer wat enige twee sodanige werksaamhede verrig, moet vir
elke uur of gedeelte van ’n uur wat hy elke sodanige werk-
saamheid verrig, minstens die uurloon vir elke sodanige werk-
saamheid betaal word.

(2) Die loon van ’n werknemer wat enigeen van die werk-
saamhede gespesifiseer in klousule 4 (7) A en B verrig, mag nie
verminder word nie as hy in dieselfde week enigeen van die
werksaamhede gespesifiseer in klousule 4 (7) C verrig.

(3) 'n Werknemer wat meer as een van die werksaamhede
verrig of meer as een van die beroepe uitoefen wat in klousule
4 (7) C (@) en (ii) vermeld word, moet die hoér loon betaal word
wat vir sodanige werksaambeid of beroep voorgeskryf word.

(4) 'n Werkgewer moet 'n verslagboek of ’'n verslagkaart in
die vorm getoon in Aanhangsel B aan die werknemer verskaf
waarin die werkgewer daagliks die aard van elke werksaamheid
verrig en die tyd werklik daaraan bestee, moet aanteken. Die
betrokke werknemer moet die inskrywings met sy bandtekening
sertifiseer.

14. STUKWERK
(1) Geen stukwerkstelsel mag in enige bedryfsinrigting toegepas
word nie, tensy en totdat—
(a) die betrokke distrikskomitee stukwerklone aanbeveel het;
en
(b) die stukwerklone soos of deur die distrikskomitee of op
’n ander wyse aanbeveel, deur die Raad goedgekeunr is.

(2) Stukwerk is van toepassing op alle werknemers in dieselfde
bedryfsinrigting wat die betrokke werksaamhede verrig, en die
stukwerklone moet op so 'n grondslag ingestel word dat dit elke
werknemer in staat stel om die voorgeskrewe minimumuurloon
vir die werksaamheid plus 25 persent te verdien.

(3) Geen stukwerkgrondslag wat op die datum van hierdie
Qoreenkoms in werking is, mag sonder die Raad se goedkeuring
na ’'n tydgrondslag verander word nie.

15. LISENSIERING VAN LEERLINGE

(1) Geen werkgewer mag ’n leerling vir splits- of skaafwerk in
diens neem nie, uitgesonderd ooreenkomstig 'n lisensie deur die
Raad of Uitvoerende Komitee uitgereik. Die Raad of Uitvoerende
Komitee moet daarvan oortuig wees dat daar behoorlike fasili-
teite vir die opleiding van sodanige leerlinge bestaan.

(2) Aansoek om toestemming om ’n leerling in diens te neem
vir 'n werksaamheid in subklousule (1) vermeld, moet deur die
werkgewer by die Raad gedoen word op die vorm wat die Raad
van tyd tot tyd voorskryf.

(3) Elke lisensie in subklousule (1) vermeld, moet deur die
Sekretaris van die Raad onderteken word en moet die volgende
meld: Die leerling se naam en ouderdom, die werksaamheid
waarvoor hy in diens geneem word, die minimum loon aan hom
betaalbaar, die naam van die werkgewer en die tydperk waarvoor
die lisensie geldig is.

(4) Die Raad of Uitvoerende Komitee kan, as hy dit goed
dink, nadat een week skriftelike kennisgewing aan die werkgewer
en werknemer gegee is, enige lisensie uitgereik ooreenkomstig
hierdie klousule intrek, afgesien daarvan of die tydperk waarveor
dit geldig is, verstryk het of nie.

(5) 'n Kopie van elke lisensie ooreenkomstig hierdie klousule
uitgereik, moet aan die werknemer gegee word.

(6) Ten einde die minimum lone vas te stel wat betaalbaar
is aan ’n leerling wat ooreenkomstig hierdie klousule in diens
is, moet die lengte van al sy diens in die Nywerheid in aanmer-
kmg geneem word

(7) Geen leerling wat oorecnkomstig hierdie klousule in diens
is, mag sonder die goedkeuring van die Raad ontslaan word of
sy werknemer se diens verlaat nie.

(8) By voltooiing van sy leertyd moet die Raad 'n sertxflkaat
met dié strekking aan die betrokke leerling uitreik.

16. LOONREGISTERS

Elke werkgewer vir wie hierdie Ooreenkoms bindend is, moet
te alle tye registers byhou in die vorm en op die wyse voor-
geskryf in Aanhangsel 1.C. 32 van die Regulasies ingevolge die
Wet op Nywerheidsversoening, 1956, en die voorgeskrewe beson-
derhede moet onder afdelingshoofde verskyn.
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17. CLOGS, CLOTHING AND TOOLS

(1) Employers shall supply, free of charge, to all employees
protective clothing and appliances as'required by regulation 18
of the Regulations to the Factories, Machinery and Building Work
Act, 1941, published under Government Notice 1227, dated 4
September 1941, as amended, and, in respect of employees
employed in the lime yard and upon any wet work, aprons, gloves,
leggings and one pair of watertight clogs or other suitable foot-
wear of such type as to provide adequate protection to feet for
at least four months, and shall replace such equipment on its
being returned in a worn condition.

(2) Employers shall supply, free of charge, proper masks to
employees employed on spraying and bark mills.

(3) All tools shall be provided by the employer, free of
charge.

18. TRADE UNION REPRESENTATIVES ON THE
COUNCIL

Employers shall give to any of their employees who are repre-
sentatives on the Council, executive Committee or any District
Committee, every facility to attend to their duties in connection
with the work of such bodies.

19. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administra-
tion of this Agreement and may issue expressions of opinion
not inconsistent with its provisions for the guidance of employers
and employees.

20. EXEMPTIONS

(1) The Council or Executive Committee may, subject to the
proviso to section 51 (3) of the Act, on the recommendation
of a District Committee, or on its own decision, grant exemp-
tion from any of the provisions of this Agreement to or in
respect of any person or persons for any good and sufficient
reason.

(2) The Council or Executive Committee shall fix in respect
of any person granted exemption, the conditions subject to which
such exemption is granted and the period during which such
exemption shall operate: Provided that the Council or Executive
Committee may, if it deems fit, after one week’s notice, in writing,
has been given to the person concerned, withdraw any licence
of exemption.

(3) The Secretary of the Council or Executive Committee shall
issue to every person granted exemption, a licence signed by
him setting out—

(a) the full name of the person concerned;
(b) the provisions of the Agreement from which exemption
is granted;
(c) the conditions subject to which such exemption is granted;
(d) the period during which exemption shall operate.
h(ﬁi} The Secretary of the Council or Executive Committee
shall—

(a) number consecutively all licences issued;

(b) retain acopy of each licence issued; and

(c) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned.

(5) No exemption from the provisions of clause 5 (1) (d) of
this Agreement shall be granted under the clause to or in
respect of any female employee engaged in manual work, except
for the purpose of performing work—

(a) which is necessitated by an emergency; and

(b) which is necessary to prevent loss of raw materials in
the course of treatment which are subject to rapid deteriora-
tion.

21. PERSONS UNDER 15 YEARS OF AGE
No person under 15 years of age shall be employed in the

Industry.
22. AGENTS

The Council shall appoint one or more persons as agents to
assist in giving effect to the terms of this Agreement. It shall be
the duty of every employer to permit such persons to enter his
establishment and to institute such enquiries and to examine such
documents, books, wage sheets, pay envelopes and pay tickets
and to interrogate such individuals as may be necessary for the
purpose of ascertaining whether the provisions of this Agreement
are being observed.

23. EMPLOYMENT-OF MEMBERS OF TRADE UNIONS

(1) Preferential treatment in the matter of emplovment shall
be given to members of the trade unions, and officials of the
trade unions shall be given every reasonable facility by employ-
ers to organise employees.

) The members of the trade unions in each establishment
shall have the right to. appoint one or more shop stewards and/or
a shop committee from amongst themselves, in accor i

17. OORSKOENE, KLERE EN GEREEDSKAP

- (1) Werkgewers moet beskermende klere en toestelle soos ver-
eis by regulasie 18 van die regulasies ingevolge die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, gepubliseer by Goewer-
mentskennisgewing 1227 van 4 September 1941, soos gewysig,
kosteloos aan alle werknemers verskaf en moet voorskote, hand-
skoene, kamaste en een paar waterdigte oorskoene of ander
geskikte skoeisel wat minstens vier maande lank voldoende
beskerming aan die voete sal verleen, aan werknemers verskaf
wat in die kalkskuur werk of nat werk doen, en moet sodanige
uitrusting vervang wanneer dit in ’n verslete toestand terug-
besorg word.

(2) Werkgewers moet geskikte maskers kosteloos verskaf aan
werknemers wat spuitwerk verrig en met basmeulens werk.

(3) Die werkgewer moet alle gereedskap kosteloos verskaf.

18. VAKVERENIGINGVERTEENWOORDIGERS IN
DIE RAAD

Werkgewers moet aan enigeen van hul werknemers wat ’n ver<
teenwoordiger in die Raad, Uitvoerende Komitee of ’n distriks-
komitee is, al die fasiliteite verleen om hul pligte in verband
met die werk van sodanige liggame na te kom.

19. ADMINISTRASIE VAN OOREENKOMS

Die Raad is die liggaam wat verantwoordelik is vir die admini-
strasic van hierdie Ooreenkoms en hy kan vir die leiding van
werkgewers en werknemers menings uitspreek wat nie met die
bepalings van die Ooreenkoms onbestaanbaar is nie.

20. VRYSTELLINGS

(1) Die Raad of Uitvoerende Komitee kan, behoudens die
voorbehoudsbepaling van artikel 51 (3) van die Wet, op aanbe-
veling van ’n distrikskomitee of uit eie beweging, enige persoon
of persone om ’n afdoende rede vrystel van enigeen van die
bepalings van hierdie Ooreenkoms.

(2) Dic Raad of Uitvoerende Komitee moet ten opsigte van
elkeen aan wie vrystelling verleen word, die voorwaardes vasstel
waarop sodanige vrystelling verleen word, asook die tydperk
waarvoor sodanige vrystelling geldig is: Met dien verstande dat
die Raad of Uitvoerende Komitee, as hy dit goeddink, nadat
een week skriftelike kennis aan die betrokke persoon gegee is,
enige vrystellingsertifikaat kan intrek.

(3) Die Sekretaris van die Raad of Uitvoerende Komitee moet
aan elkeen aan wie vrystelling verleen is, ’n sertifikaat uitreik
wat deur hom onderteken is en waarin die volgende voorkom:

(a) Die volle naam van die betrokke persoon;

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver-
leen word;

(c) die voorwaardes waarop sodanige vrystelling verleen word;

(d) die tydperk waarvoor die vrystelling geldig is.

(4) Die Sekretaris van die Raad of Uitvoerende Komitee
moet—

(2) alle sertifikate wat uitgereik is. agtereenvolgens nommer;

(b) °n kopie behou van elke sertifikaat wat uitgereik is; en

(c) waar vrystelling aan 'n werknemer verleen word, ’n kopie
van die sertifikaat aan die betrokke werkgewer stuur.

(5) Geen vrystelling van klousule 5 (1) (d) van hierdie Ooreen-
koms mag ooreenkomstig hierdie klousule verleen word aan of
ten opsigte van ’n vroulike werknemer wat handwerk doen nie,
behalwe vir die verrigting van werk—

(a) wat as gevolg van 'n noodtoestand veroorsazk is; en
(b) wat nodig is ten einde die verlies te voorkom van grond-
stowwe wat nog behandel word en maklik kan bederf.

21. PERSONE ONDER DIE OUDERDOM VAN 15 JAAR

Niemand onder die ouderdom van 15 jaar mag in die Nywer-
heid in diens geneem word nie.

22. AGENTE

Die Raad moet een of meer persone as agente aanstel om
te help met die uitvoering van hierdie Ooreenkoms. Dit is die
plig van elke werkgewer om sodanige persone toe te laat om sy
bedryfsinrigting te betree en sodanige navrae te doen en sodanige
dokumente, boeke, loonstate, betaalkoeverte en betaalkaarte te
ondersoek en sodanige individue te ondervra as wat nodig is ten
einde vas te stel of hierdie Ooreenkoms nagekom word.

23. INDIENSNEMING VAN VAKVERENIGINGLEDE

(1) By indiensneming moet lede van die vakverenigings voor-
keur geniet, en werkgewers moet alle redelike fasiliteite aan
beamptes van die vakverenigings verlcen om organisasiewerk
onder werknemers te doen.

(2) Die lede van die vakverenigings in elke bedryfsinrigting
het die reg om een of meer werkwinkelverteenwoordigers en/of
’n werkwinkelkomitee uit hul geledere aan te stel ooreenkomstig
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any- provisions- for the intment of shop stewards and shop
committees in the constitution of the trade union concerned, and
the- employer concerned shall accord full recognition to-such
shop stewards and shop committee and provide reasonable faci-
lities for meetings thereof and consultations therewith on matters
relating to disagreement and to the working conditions of the
employees generally.

(3) Upon being requested, in writing, by an employee to do
so, an employer shall deduct from the wages of that employee
the amount of the employee’s trade union subscription and shall,
by 'the 15th day of each succeeding month hand the amount so
deducted to the official appointed by the trade union to receive
it or, alternatively, shall send it by post to the registered office
of the trade union.

This agreement signed at Port Elizabeth on behalf of the
parties on this 7th day of May 1976.
R. J. EVANS, Member of the Council.
F.J.J. JORDAAN, Member of the Council.
A. S. YOUNG, General Secretary.

ANNEXURE A

NATIONAL INDUSTRIAL COUNCIL .OF THE LEATHER
INDUSTRY OF SOUTH AFRICA

SERVICE CERITIFICATE

INoTOFCtHilledte L. ... i
Sedtionofithe Industyy. ... Sl oo
Name and address of employer
I hereby certify that the undermentioned person was employed
by me and that the particulars detailed hereunder are correct:

Surname’(or Bantu name)............ccoveseeroriveiniss BFund'No,....0.0..2
G A names L e R e e :
Bantu identification No
Address sz aiisas.g..

Date of birth.
Operations.....
Wage paid at date of leaving..
Wate group: (a) S.P.F........

(D) PE:
Date of entering service...
Date of leaving service
Whether left of own accord: (Yes/No).....
Date of last increase in terms of Agreement.................cccoceveunenee.
The number of the certificate of service issued by previous
CRIDOYET T o e e (insert name)
L et e R e Iy e S v s B § RS
Sick Benefit Fund:

(a) Number of contributions to date..........cc.ccoceeeeeveeueonereniveenenenn
(b) Benefit accrued to date..............
(c) name of Sick Benefit Fund doctor.............ieeerveeeeeeeereneeen.

Issuediat s S T e e e R e e L L

& uhs v =

Ll i
e ol e

12.

Signature of employer/Secretary

die ‘bepalings vir ‘die aanstelling van werkwinkelverteenwoor-
digers en werkwinkelkomitees in die konstitusie van die betrokke

-vakvereniging, en die betrokke werkgewer moet volle erken-

ning aan sodanige werkwinkelverteenwoordigers en werkwinkel-
komitees verleen en-aan hulle alle redelike fasiliteite verskaf vir
vergaderings en raadpleging oor sake betreffende geskille en
diensvoorwaardes van werknemers oor die algemeen. “

(3) As 'n werknemer dit skriftelik versoek, moet 'n werkgewer
van die loon van daardie werknemer die werknemer se ledegeld
vir die vakvereniging aftrek en die bedrag aldus afgetrek teen
die 15de dag van elke daaropvolgende maand aan die beampte
oorhandig wat deur die vakvereniging aangestel is om dit te ont-
vang, of anders moet hy dit per pos na die geregistreerde
kantoor van die vakvereniging stuur.

Hierdie Ooreenkoms is namens die partye op hede die 7de
dag van Mei 1976 te Port Elizabeth onderteken.
R. J. EVANS, Lid van die Raad.
F.J. J. JORDAAN, Lid van die Raad.
A. S. YOUNG, loofsekretaris van die Raad.

AANHANGSEL A

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWER-
HEID VAN SUID-AFRIKA

DIENSSERTIFIKAAT
Sertifikaati NO:....o. i

Seksie van die Nywerheid ...........c......coccmneiiinns
Naam en adres van werkgewer
Hierby sertifiseer €k dat ondergenoemde persoon by my in diens

was en dat die besonderhede wat hicr volg, juis is:

Van: (0f-BantorRaan). . & PondsNo....aaics
OO s s ethe s s S T S S ¥
Bantoebewysnommer
Adresiznii s il

Geboortedatum...
Werksaambhede...
Loon betaal op datum van diensverlating.
Loongroep: (a) Siektebystandsfonds..

(b) Bystandsfonds........
Datum van diensaanvaarding...
Datum van diensverlating......................
Diens uit eic beweging verlaat: (Ja/Nee).................... 2
Datum van laaste verhoging ingevolge Ooreenkoms........cc..........
Die nommer van die dienssertifikaat uitgereik deur die vorige
R R . T i i (meld naam)
was
Siektebystandsfonds:

(2).Getal bydraestotiop datlm. ..o o it esrecte bR oo coveinesrtiss 8
(b) Bystand opgeloop tot op datum...

SVl ) . b

e
000 =

Op Hederdiey .o e
uitgereik te .

Handtekening van werkgewer/Sekretaris

ANNEXURE B/AANHANGSEL B
[Vide clause 13 (4)]/[Kyk klousule 13 (4)]

DIFFERENTIAL WAGE BOOK/BOEK VIR DIFFERENSIELE LONE

Week ending/Week eindigende................ccccoovnvnnniiveininnnss Name/Naam - R it G e e R e 3 [ oSt o b e
Time Time Total Rat Wage Initial?
3 ota ate per S Paraa
Day v?gﬁ:g;;‘:g_ started finished time hour payable Remarks
Dag heid Tyd Tyd Totale Loon Loon Opmerkings
begin opgehou tyd per uur betaalbaar Foreman Operator
Voorman Werker
Hrs. Min. | Hrs. Min. | Hrs. Min.
Uur Min. | Uur Min. | Uur Min.

Total wages earned/Totale loon verdien

_Note.—Entries must be made in ink or indelible pencil. Foreman and operator must sign for actual time worked on each o_peration‘.

-Opmerking. —Inskrywings moet met ink of inkpotlood gemaak word. Die voorman en werker moet teken vir die werklike tyd aan ¢lke

werksaamheid bestee.
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MILITARIA :

Militaria is a military-historical journal published quarterly by the
Documentation Service of the South African Defence Force.

This illustrated journal contains articles on subjects as:

The Anglo Boer War and early South African military history.
South Africa’s participation in the two World Wars.

Unit histories,

The growth and development of the South African Defence Force.

Source publication and book reviews of important military publications
are included in most issues.

To date 23 editions of Militaria have been published.

Current copies of Militaria may be obtained from The Government
Printer, Private Bag X85, Pretoria, 0001, at R1 (overseas R1,25) per copy.
Copies of most back editions are still available.

MILITARIA

Militaria is *n militer-historiese tydskrif wat deur die Dokumentasicdiens
van die Suid-Afrikaanse Weermag op n kwartaalbasis%@tgegee word.

Hierdie geillustreerde tydskrif bevat artikels oor oa.:

Die Anglo-Boereoorlog en vroeére Suid-Afrikaanse militére geskiedenis.

Suid-Afrikaanse deelname aan beide Weéreldoorlog.
Eenheidsgeskiedenisse.
Die groei en ontwikkeling van die Suid-Afrikaanse -Weermag.

Bronnepublikasies en besprekings van militér belangrike boeke word
in die meeste nommers ingesluit.

Daar het reeds 23 uitgawes van Militaria verskyn.

Huidige nommers van Militaria kan by Die Staatsdrukker, Privaatsak
X85, Pretoria, 0001, teen R1 (buitelands R1,25) per eksemplaar gekoop word.
Die meerderheid vorige nommers is nog beskikbaar.

y

> e - o
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- AGROPLANTAE

This publication is a continuation of the South
African Journal of Agricultural Science Vol 1 to 11,
19581968 and deals with Agronomy, Ecology, Agros-
tology, Genetics, Agricultural Botany, Landscape
Management, Herbicides, Plant Physiology, Plant
Production and Technology, Pomology, Horticulture,
Pasture Science and Viticulture. Four parts of the
journal are published annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal
Directions for the preparation of such contributions are
obtainable from the Director, Agricultural Information,
Private Bag X144, Pretoria, to whom all communica-

tions in connection with the journal should be addressed.

The journal is obtainable from the above-mentioned
address at 50 cents per copy or R2 per annum, post free
(foreign 60 cents per copy or R2,40 per annum

AGROPLANTAE

Hierdie publikasie is ’n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1
tot 11, 1958-1968 en bevat artikels oor Akkerbou,
Ekologie, Graskunde, Genetika, Landbouplantkunde,
Landskapbestuur, Onkruidmiddels, Plantfisiologie,
Plantproduksie en -tegnologie, Pomologie, Tuinbou,
Weiding en Wynbou. Vier dele van die tydskrif word
per jaar gepubliseer.,

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing in
hierdie tydskrif verwelkom. Voorskrifte vir gie opstel
van sulke bydraes is verkrygbaar van die Direkt%
Landbou-inligting, Privaatsak X144, Pretoria, aan
ook fue navrae in verband met die tydskrif gerig moet
wor ;

Die tydskrif i3 verkrygbaar van bogenoemde adres
teen 50 sent per eksemplaar of R2 per jaar, posvry
(buitelands 60 sent per eksemplaar of R2,40 per jaar).

ST RYS

THE _ONDERSTEPOORT
JOURNAL OF VETERINARY
-~~~ RESEARCH -

The Onderstepoort Journal of Veterinary Research
1s printed by the Government Printer, Pretoria, and is
obtainable from the Director, Division of Agricultural
Information, Department of Agricultural Technical
Services, Private Bag X144, Pretoria, 0001, to whom all
communications should be addressed.

This publication is a continuation of the Reports of
the Government Veterinary Bacteriologist of the
Transvaal which date back to 1903 and of which
18 have appeared up to 1932 These were followed by
40 volumes of the Onderstepoort Journal At present
each volume comprises four numbers which are
obtainable at R1,3
number from the above address.

Directors of laboratories etc. desiring to exchange

ublications are invited to communicate with the
ector, Veterinary Research Institute, P.O. Onderste-
poort, 0110, Republic of South Africa.

“volume uit vier nommers wat teen R1,33
(overseas postage 10c extra) per f

THE ONDERSTEPOORT
JOURNAL OF VETERINARY
... RESEARCH .

Die “Onderstepoort Journal of Veterinary Research”
word deur die Staatsdrukker, Pretoria, gedruk en is
verkrygbaar van die Direkteur, Afdeling Landbou-
inligting, Departement van Lancibou-tegmese Dienste,
Privaatsak X144, Pretoria, 0001, aan wie ook alle
navrae in verband met die tydskrif gerig moet word.

Hierdie publikasie is ’n voortsetting van die “Reports
of the Government Veterinary Bacteriologist o th§
Transvaal” wat teru%iateer tot 1903 en waarvan 1
verskyn het tot 1932, Dit is gevolg deur 40 volumes van
die “‘Onderstepoort - Journal”, Tans bes elke
oorses

sgeld 10 sent ekstra) per nommer van bogenoemde
adres verkrygbaar 'is.

- Direkteure van laboratoriums ens. wat begerig is om
publikasies om te ruil moet in verbinding tree met die
Direkteur, Navorsln%s-instituut vir Veeartsenykunde,
Pk. Onderstepoort, 0110, Republiek van Suid-Afrika.

Buy National Savings Certificafes

Koop Nasionale

Spaarsertifikate
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AGROCHEMOPHYSICA

This publication is a continuation of the South
African Journal of Agricultural Science Vol 1 to 11,
1958—-1968 and deals with Biochemistry, Biometry,
Soil Science, Agricultural Engineering, Agricultural
Meteorology and Analysis Techniques. Four parts of
the journal are published annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal
Directions for the preparation of such contributions are
obtainable from the Director, Agricultural Informa-
tion, Private Bag X144, Pretoria, to whom all com-
munications in connection with the journal should be
addressed.

The journal is obtainable from the above-mentioned
address at 50 cents per copy or R2 per annum, post free
(foreign 60 cents per copy or R2,40 per annum).

AGROCHEMOPHYSICA

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 1
tot 11, 1958-1968 en bevat artikels oor Biochemie,
Biometrika, Grondkunde, Landbou-ingenieurswese,
Landbouweerkunde en Ontledingstegnieke. Vier dele
van die tydskrif word per jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die Direk-
teur, Landbou-inligting, Privaatsak X144, Pretoria,
aan wie ook alle navrae in verband met die tydskrif
gerig moet word.

Die tydskrif is verkrygbaar van bogenoemde adres
teen 50 sent per eksemplaar of R2 per jaar, posvry
(buitelands 60 sent per eksemplaar of R2,40 per jaar).

BOTHALIA

Bothalia is 2 medium for the publication of botanical
papers dealing with the flora and vegetation of Southern

rica. One or two parts of the journal are published
annually.

The following parts are available:

Vol. 3 Part 1 out of print Vol 7 Part 1 1958 R2

BOTHALIA

Bothalia is 'n medium vir die publikasie van plant-
kundige artikels oor die flora en plantegroer van
Suidelike Afrika. Een of twee dele van die tydskrif word
jaarliks gepubliseer.

Die volgende dele is beskikbaar:

Vol 3 Deel 1 uit druk Vol. 7 Deel 1 1958 R2

21937 75¢ 2 1960 R3
31938 75¢ 3 1961 R3
‘41939 75¢ 41962 R3
Vol 4 Part 1 1941 75¢c Vol. 8 Part 1 1962 R3
2 1942 75¢ 2 1964 R3
31948 75¢ 3 1965 R3
4 1948 75¢ 4 1965 R3
Vol 51950 R3 Supplement
Vol. 6 Part 11951 R1,50 Vol 9 Part 11966 R3
21954 R2,50 21967 R3
31956 R2 3and 4
41957 R2 1969 R6
Vol 10 Part 1 1969 R3
2 1971 R3
31971 R3
4 1972 R3

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

21937 75¢ 2 1960 R3
31938 75¢ 3 1961 R3
41939 75¢ 41962 R3
Vol 4 Deel 1 1941 75¢ Vol. 8 Deel 1 1962 R3
2 1942 75¢ 2 1964 R3
3 1948 75¢ 31965 R3
4 1948 75¢ 41965 R3
Vol 51950 R3 Supplement
Vol 6 Deel 11951 R1,50  Vol. 9 Deel 11966 R3
21954 R2,50 2 1967 R3
31956 R2 3end
41957 R2 1969 R6
Vol 10 Deel 1 1969 R3
2 1971 R3
31971 R3
4 1972 R3

Verkrygbaar van die Direkteur, Afdeling Landbou-

inligting, Privaatsak X144, Pretoria.

oo
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THE ONDERSTEPOORT
JOURNAL OF VETERINARY
RESEARCH

The Onderstepoort Journal of Veterinary Research
18 printed by the Government Printer, Pretoria, and is
obtainable from the Director, Division of Agricultural
Information, Department of Agricultural Technical
Services, Private Bag X144, Pretoria, 0001, to whom all
communications should be addressed.

This publication is a continuation of the Reports of
the Government Veterinary Bacteriologist of the
Transvaal which date back to 1903 and of which
18 have appeared up to 1932. These were followed by
40 volumes of the Onderstepoort Journal At present
each volume comprises four numbers which are
obtainable at R1,35 (overseas postage 10c extra) per
number from the above address.

Directors of laboratories etc. desiring to exchange

ublications are invited to communicate with the
irector, Veterinary Research Institute, P.O. Onderste-
poort, 0110, Republic of South Africa.

THE ONDERSTEPOORT
JOURNAL OF VETERINARY
RESEARCH

Die “Onderstepoort Journal of Veterinary Research”
word deur die Staatsdrukker, Pretoria, gedruk en is
verkrygbaar van die Direkteur, Afdeling Landbou-
inligting, Departement van Landbou-tegniese Dienste,
Privaatsak X144, Pretoria, 0001, aan wie ook alle
navrae in verband met die tydskrif gerig moet word.

Hierdie publikasie is 'n voortsetting van die “Reports
of the Government Veterinary Bacteriologist of the
Transvaal” wat terugdateer tot 1903 en waarvan 18
verskyn het tot 1932. Dit is gevolg deur 40 volumes van
die “Onderstepoort Journal”. Tans bestaan elke
volume uit vier nommers wat teen R1,35 (oorsee
posgeld 10 sent ekstra) per nommer van bogenoemde
adres verkrygbaar is.

Direkteure van laboratoriums ens. wat begerig is om
publikasies om te ruil moet in verbinding tree met die
Direkteur, Navorsings-instituut vir Veeartsenykunde,
Pk. Onderstepoort, 0110, Republiek van Suid-Afrika.

et
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To ensure a

Satisfactory Telephone Service

@ Read the special services and other information pages of your
directory for useful hints and directions.

® Avoid long conversations.
® Be sure of the number you want before making a call

@ Answer your telephone promptly and speak distinctly.

Om 'n

Bevredigende Telefoondiens

te verseker:

® Lees die nuttige wenke en aanwysings wat op die bladsye in
verband met spesiale dienste en oor ander inligting in u
telefoongids voorkom.

® Maak u gesprekke so kort moontlik.

® Wees seker dat u die regte nommer het voordat u ’n oproep
maak.

@ Beantwoord u telefoon onmiddellik en praat duidelik.
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