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GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
No. R. 2398 - 10 December 1976

INDUSTRIAL CONCILIATION ACT, 1956

ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY, CAPE.—AGREEMENT FOR THE SER-
VICING SECTION

I, Stephanus Petrus Botha, Minister of Labour, here-
by—

(@) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Electrical Contracting and
Servicing Industry, shall be binding, with effect from
the second Monday after the date of publication of
this notice and for the period ending 30 November
1978, upon the employers’ organisations and the trade
unions which entered into the said Agreement and
upon the employers and employees who are members
of the said organisations or unions;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2, 9 (3) ().
20 and 25 of Part I, shall be binding, with effect from
the second Monday after the date of publication of
this notice and for the period ending 30 November
1978. upon all employers and employees other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Industry in the
areas specified in clause 1 (1) (b) of the said Agreement;
and

(© in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b) of
the said Agreement and with effect from the second
Monday after the date of publication of this notice
and for the period ending 30 November 1978, the pro-
visions of the said Agreement, excluding those contamed
in clauses 1 (1) (a), 2, 9 (3) (2). 20 and 25 of Part I,
shall mutatis mutandis be binding upon all Bantu
employed in the said Industry by the employers upon
whom any of the said provisions are binding in respect
of employees and upon those employers in respect of
Bantu in their employ.

S. P. BOTHA, Minister of Labour.
54857—A

DEPARTEMENT VAN ARBEID
No. R. 2398 10 Desember 1976

WET OP NYWERHEIDSVERSOENING, 1956

ELEKTROTEGNIESE AANNEMINGS-EN-BEDIEN-
INGSNYWERHEID, KAAP.—OOREENKOMS VIR
DIE BEDIENINGSEKSIE

Ek, Stephanus Petrus Botha, Minister van Arbeid,
verklaar hierby— '

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die Qor-
eenkoms wat in die Bylae hiervan verskyn en op die
Elektrotegniese ~ Aannemings-en-bedieningsnywerheid
betrekking het, met ingang van die tweede Maandag na
die datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 November 1978 eindig, bind-
end is vir die werkgewersorganisasies en die vakverenig-
ings wat genoemde QOoreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van genoemde
organisasies of verenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in kKousules 1 (1) (a), 2, 9 (3) (), 20 en 25
van Deel 1, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 30 November 1978 eindig, bindend
is vir alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hierdie kennisgewing, wat
betrokke is by of in diens is in genoemde Nywerheid
in die gebiede gespesifiseer in klousule 1 (1) (b) van
genoemde QOoreenkoms; en

(c) kragtens artikel 48 (3) (2) van genoemde Wet,
dat die bepalings van genoemde Goreenkoms, uitgeson-
derd dié vervat in Klousules 1 (1) (a). 2, 9 (3) (g), 20 en
25 van Deel I, met ingang van die tweede Maandag
na die datum van publikasie van hierdie kennisgewing
en vir die tydperk wat op 30 November 1978 eindig,
in die gebiede gespesifiseer in klousule 1 (1) (b) van
genoemde Qoreenkoms mutatis mutandis bindend is
vir alle Bantoes in diens in genoemde Nywerheid by
dié werkgewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend is en vir daardie
werkgewers ten opsigte van Bantoes in hul diens.

S. P, BOTHA, Minister van Arbeid.”
5354—1
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SCHEDULE ;
INDUSTRIAL COUNCIL FOR THE ELECTRICAL CON-
TRACTING AND SERVICING INDUSTRY (CAPE)
AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

Flectrical Engineering and Allied Industries Association;
and the
Radio, Appliance and Television Association of South Africa

(hereinafter referred to as the “employers” or the “employers”
organisations), of the one part, and the

Amalgamated Engineering Union of South Africa
and the
South African Electrical Workers™ Association

(hereinafter referred to as the “employees” or the
unions”), of the other part,

being parties fo the Industrial Council for the Electrical Con-
tracting and Servicing Industry (Cape). :

“trade

PART 1

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the
Flectrical Contracting and Servicing Industry—

(a) by all employers and employees who are members of
the employers’ organisations and trade unions respectively;

(b). in the Magisterial Districts of The Cape, Wynberg
[including that portion .of the Magisterial District of Somer-
set West which, prior to 9 March 1973 (Government Nolice
1973 of 9 February 1973), fell within the Magisterial District
of Wynberg], Simonstown, Goodwood and Bellville, in those
porticns of the Magisterial Districts of Malmesbury and

Stellenbosch which, prior to the publication of Government |

Notices 171 of 8 February 1957 and 283 of 2 March 1962,

respectively, fell within the Magisterial District of Bellville

and in that pertion of the Magisterial District of Kuils River
which, prior o the publication of Gevernment Notice 661 of

19 April 1974, fell within the Magisterial District of Stcllen-

bosch but which, prior to 2 March 1962, fell within the

Magisterial District of Bellville.

(2) Notwithstanding the provisions of subclause (1) (a), the
terms of this Agreement shall— .

(a) apply to apprentices only in so far as they are not
inconsistent with the provisions of the Apprenticeship Act,
1944, or any conditions fixed thereunder;

(b) apply to trainces only te the extent to which they
are not inconsistent with any provisions of the Training of
Artisans Act, 1951, or any conditions prescribed in terms
thereof; '

(c) not apply to employers and employees emgaged or
employed in the Electrical Contracting Section of the Industry.
(3) Tor purposes of this Agreement the weekly wage rate of

apprentices prescribed under the Apprenticeship Act (Act 37
of 1944), shall be taken to be the weekly wage, and the hourly
rate shall be the weekly wage calculated as above, divided by
the I‘l:]llllbt‘r of ordinary hours worked in the establishment con-
cerned.

(4) Notwithstanding the limitation of the Agreement to the
operations therein scheduled, the provisions of clauses 13 and
14 of Part ¥ of the Agreement shall apply to all employees
employed in operative processes receiving a rate of pay equi-
valent to that preseribed in this Agreement for a Rate D
employee or paid at a rate not less than R276,90 per month,
excluding payment for overtime.

2. PERIOD OF APPLICATION

This Agreement shall come inte operation on such date as
may be specified by the Minister in terms -of section 48 of the
Industrial Conciliation Act, 1936, and shall remain in force for
a period of two years from that date or for such period as
the Minister may determine. .

3. DEFINITIONS

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same mean-

ing as in that Aet and any reference to an Act shall inctude |

any amendments to such Act; further, unless inconsistent with
the context—

“Act” means the Industrial Conciliation Act, 1956;

“gpprentice” means an employee serving under a contract of
apprenticeship registered under the Apprenticeship Act, 1944,
and includes a minor employed .on probation in terms of the
said Act, or serving under a written contract of apprenticeship
recognised by the Council;

BYLAE
NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE
AANNEMINGS-EN-BEDIENINGSNYWERHEID (KAAP)
OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur
en aangegaan tussen die

Electrical Engineering and Allied Industries Association;
en die
Radio, Appliance and Television Association of South Africa
(hierna die “werkgewers” of die “werkgewersorganisasies™ genoem

aan die een kant, en die

Amalgamated Enginecring Union of South Africa
en die
South African Electrical Workers' Association

(hierna die “werknemers” of die “vakverenigings” genoem), aan
die ander kant,

wat die partye is by die Nywerheidsraad vir die Elektrotegniese
Aannemings-en-bedieningsnywerheid (Kaap).

DEEL I

1. TOEPASSINGSBESTEK

(1) Hierdie Oorezenkoms moet nagekom word in die Elekiro-
tegniese Aannemings-en-bedieningsnywerheid—

(a) deur alle werkgewers en werknemers wat lede van onder-
skeidelik die werkgewersorganisasies en vakverenigings is;

(b) in die landdrosdistrikie Die Kaap, Wynberg [met inbe-
grip van daardie gedeelte van die landdrosdistrik Somerset-
Wes wat voor 9@ Maart 1973 (Goewermentskennisgewing 173
van 9 Februarie 1973) binne die landdrosdistrik Wynberg
geval het], Simonstad, Goodwood en Bellville, in daardie
gedeeltes van die landdrosdistrikte Malmesbury en Stellen-
bosch wat voor die publikasie van onderskeidelik Goewer-
meniskennisgewings 171 van 8 Februarie 1957 en 283 van 2
Maart 1962 binne die landdrosdistrik Bellviile geval het en in
daardie gedeelte van die landdrosdistrik Kuilsrivier wat voor
die publikasie van Goewermentskennisgewing 661 van 19 April
1974 binne die landdrosdisirik Stellenbosch geval het maar wat
voor 2 Maart 1962 binne die landdrosdistrik Bellville geval het.
(2) Ondanks subklousule (1) (a), is hierdie Ooreenkoms—

(a) van toepassing op vakleerlinge slegs vir sover dit nie met
die Wet op Vakleerlinge, 1944, of met enige voorwaardes wat
daarkragtens gestel is, sivydig is nie;

(b) van toepassing op kwekelinge slegs in die- mate waarin
dit nie met enige bepalings van die Wet op Opleiding van
Ambagsmanne, 1951, of enige voorwaardes daarkragiens
veorgeskryf, strydig is nie;

(c) nic van toepassing nie op werkgewers en werknemers
wat betrokke is by of in diens is in die Elektrofegniese Aan-
nemingseksie van die Mywerheid.

(3) Vir die toepassing van hierdie Ooreenkoms word die week-
Joon van vakleerlinge wat ingevoige die Wet op Vakleerlinge
(Wet 37 van 1944) voorgeskryl word, geag die weekloon te wees
en is die uurloon die weekloon soos hierbo bereken, gedeel deur
die getal gewone werkure wat in die betrokke bedrylsinrigting
gewerk ward,

(4) Ondanks die beperking van die Ooreenkoms tot die werk-
saamhede daarin vermeld, geld klousules 13 en 14 van Deel 1
van die Ooreenkoms vir alle werknemers wat by operateurspro-
sesse belrokke is en 'n loon ontvang wat gelyk is aan dié wat in
hierdie Qoreenkoms vir ‘n loongreep D-werknemer voorgeskryf
word of wat 'n loon van minstens R276,90 per maand, uitgeson-
derd betaling vir oortydwerk, beiaal word.

2. GELDIGHEIDSDUUR

Hierdie Ooreenkoms {ree in werking op 'n datum wat deur die
Minister kragtens artikel 48 van die Wet op Nywerheidsver-
soening, 1956, vasgestel word en bly van krag vir ‘n tydperk van
twee jaar met ingang van daardie datum of vir dié tydperk wat

die Minister vasstel.

3. WOORDOMSKRYWING

Alle uitdrukkings wat in hicrdie Qorecnkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, omskryf word, het die-
selfde betekenis as in deardie Wet en waar daar van 'n Wet
melding gemaak word, omvat dit alle wysigings van sodanige
Wet; vooris, tensy onbéstaanbaar met die samehang, beteken—

“Wet" die Wet op Nywerheidsversoening, 1956;

“vakleerling” 'n werknemer in diens kragtens 'n leerkontrak
wat kragiens die Wet op Vakleerlinge, 1944, geregistreer is, en
sluit ’n minderjarige in ‘wat op proef in diens is ingevolge
genoemde Wet, of wat ingevolge ’n skriftelike leerkontrak dien
wat deur die Raad erken word;
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“continuous employment” means any period during which an
employee has been continuously employed by the same employer,
and for this purpose periods of employment with the same
employer broken by not more than 30 days {from the date
termination of employment to re-engagement of the employee
due to the discharge or retrenchment of the employee by the
employer shall be deemed to be continuous employment;

“Council” means the Industrial Council for the Electrical Con-
tracting and Servicing Industry (Cape);

“day shift”, except as provided in Part IT of this Agreement,
means subject to the definition herein covering “two-shift
system” and “three-shift system”, any period of not more than
eight and a half hours ordinarily worked by an employee
between the hours of 06h00 and 18h00 on Mondays to Fridays,
inclusive of any period nat exceeding five hours worked between
the hours of 06h00 and 12h00 on Saturdays: Provided that
when an employer does not reguire his employee to work
on more than five days in any week, it means any such perioed
of not more than nine and a quarter hours between 06h00 and
18h00 from Mondays to Fridays, inclusive; ;

“domestic appliance” means any appliance designed to be used
mainly for domestic household purposes and operating by or
using electricity; ’

“domestic appliance mechanic” or “radiotrician” or “refrigera-
tor mechanic” means an employee engaged on one or more
of the following classes of work:

Diagnosing of faults in, or directing or executing repairs or
adjustments to, or servicing, assembling, erecting and/or instal-
ling or supervising the erection andjor installation of ranges,

vefrigerators, washing machines, ironers and all other major |

electrical appliances, radio and/or wireless instruments and elec-
trical sound reproducing apparatus, the carrying out of final
tests or the supervision or such operations, but shall not include
an employee engaged on the connecting to existing outiets of
radio equipment, refrigerators, ranges or other domestic electrical
appliances;

“Electrical Coniracting and Servicing Industry (Cape)”, or
“Industry” means the Industry in which employers and employ-
ees are associated for any or all of the following:

(a) The design, preparation, erccticn, installation, repair and
maintenance of all electrical equipment forming an integral and
permanent portion of buildings, including any wiring, cable joint-
ing and laying, electrical overhead line construction and all other
operations incidental thereto, whether the work is performed
or the material is prepared on the site of the buildings or
structures or elsewhere;

(b) the design, preparation, erection, installation, repair and
maintenance of all electrical equipment incidental to the purpose
for which a building is used including any wiring, cable jointing
and laying, electrical overhead line consiruction, and all other
operations incidental thereto, whether the work is performed
or the material is prepared on the site of the buildings or
structures or elsewhere;

(c) the design, preparaiion, erection, installation, repair and
maintenance of all electrical equipment incidental to the con-
struction, alteration, repair and maintenance of buildings, includ-
ing any wiring, cable jointing and laying, electrical overhead
line construction, and all other operations ineidental thereto,
whether the work is performed or the material is prepared on
the site of the buildings or structures or elsewhere;

(d) the design, preparation, erection, installation, repair and
maintenance of electrical equipment not covered by (a)., (b) or
(c) above, including any wiring, cable jointing and laying, elec-
trical overhead line comstruciion, and all other operations
incidental thereto, whether the work is performed or the material
is prepared on the site of the buildings or structures or else-
where;

and for the purpose of this definition “electrical equipment”
shall include—
(i) electrical cables and overhead lines;
. (i) generators, motors, converters, switch and cenirol gear
(including relays, contactors, electrical instruments and equip-
ment associated therewith), electrical lighting, heating, cooking,
refrigeration and cooling equipment, primary and secondary
cells and batteries, transformers, furnace equipment, radio sets
and ailied electrical apparatus, signalling equipment and other
equipment utilising the principles used in the operation ef
radio or electronic equipment;
and further, for the purposes of this definition “design, prepara-
tion, erection, installation, repair ard maintenance” shall not
include—
(i) the manufacture and/or assembly of the afore-mentioned
equipment or component parts thereof;
(i) the wiring or installation in motor vehicles of lighting,
heating or other eauipment or fixtures, whether permanent
or otherwise;

“ononderbroke diens” enige tydperk waartydens 'n werknemer
onenderbroke by dieselide werkgewer in diens was, en vir hier-
die doel moet tydperke van diens by . dieselide werkgewer wat
onderbreek is deur hoegstens 30 dae vanaf die datum van diens-
betindiging tot dic herindiensneming van die werknemer van-
weE die afdanking of tydelike onislag van die werknemer deur die
werkgewer, geag word ononderbroke diens te wees;

“Raad” die Nywerheidstaad vir die Elektrotegniese Aanne-
mings-en-bedieningsnywerheid (Kaap); J i

*dagskof”, uitgesonderd soos in Dee! IT van hierdiz Ooreen-
koms bepaal, behoudens die woordomskrywing hierin wat die
“tweeskofstelsel” en “drieskofstelsel” dek, °n tydperk van hoog-
stens agt en 'n halfuur wat gewoonlik deur 'n werknerier tussen
06h00 en 18hO0D van Maandag tot en met Vrydag gewerk word
of 'n tydperk van hoogstens vyf uur wat hy tussen £6hH00 en
1200 op Saterdag werk: Met dien verstande dat wanneer 'n
werkzewer nie van sy werknemer vereis om op meer as vyl dae
gedurende 'n week te werk nie, dit enige sodanige tydperk van
hoogstens nege en 'n kwartuur tussen 06h00 en 18h00 vanaf
Maandag tot en met Vrydag beteken;

“huishoudelike toestel” *n toestel wat bedoel is om hoofsaaklik
vir huishoudelike doeleindes gebruik fe word en wat met elek-
trisiteit werk of dit gebruik;

“werktuigkundige vir huishoudelike toestelle” of “radiotrisién”
of “keoelkaswerktuigkundige” *n werknemer wat een of meer van
die volgende klasse werk verrig:

Vasstelling van foute in, of aanwysings gee vir, of uitvoering
van herstelwerk of verstellings aan, of die versiening, inmekaarsit,
oprigting enfof installering, of toesig hou oor die oprigting en/fof
Jinstallering van stowe, koelkaste, wasmasjiene, strykmasjiene en
alle ander groot elekiriese toestelle, radio- enfof draadloosinstru-
mente en elektriese klankweergaweapparaat, finale toetse uitvoer,
toesig hou oor sulke werksaamhede, maar nie 'n werknemer wat
radiouitrusting, koelkaste, stowe of ander huishoudelike elekiriese
toestelle aan bestaande kontakpunte aanshiif . nie;

“Elektrotegniese Aannemings-en-bedieningsnywerheid (Kaap)”
of “Nywerheid”, die Nywerheid waarin werkgewers en werk-
nemers met mekaar geassosieer is vir enigeen van of al die vol-
gende:

(a) Die ontwerp, bereiding, oprigting, installering, hersiel en
ondethoud van alle elektriese uitrusting wat ’n integrerende en
permanente deel van 'n gebou uitmaak, met inbegrip van bedra-
ding, kabellaswerk en die 1& van kabels, die oprigting van bo-
grondse elektriese lyne en alle ander werksaamhede wat daarmee
gepaard gaan, hetsy die werk verrig of die matesiaal berei word
op die terrein van die geboue of bouwerk, of elders;

(b) die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elektriese uitrusting wat gepaard gaan met
die doel waarvoor 'n gebou gebruik word, met inbegrip van
bedrading, kabellaswerk en die 1& van kabels, dic oprigling van
bogrondse elektriese lyne en alle ander werksaamhede wat daar-
mee gepaard gaan, hetsy die werk uitgevoer of die materiaal
berei word op die terrein van die geboue of bouwerk, of elders;

(c) die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elekiriese uitrusting wat gepaard gaan met
dic oprigting, verbouing, herstel en onderhoud van gebous, met
inbegrip van alle bedrading, kabellaswerk en die 18 van kabels,
die oprigting van bogrondse elekiriese lyne en alle ander werk-
saamhede wat daarmee gepaard gaan, hetsy die werk verrig
of die materiaal berei word op dic terrein van die geboue of
bouwerk, of elders;

(d) die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van elekiriese uitrusting wat nie deur (a), (b} of (¢)
hierbo gedek word nie, met inbegrip van alle bedrading, kabellas-
werk en die 1& van kabels, die oprigting van bogrondse elektriese
lyne en alle ander werksaamhede wat dazrmee gepaard gaan,
hetsy die werk verrig of die maleriaal berei word op die terrein
van die geboue of bouwerke, of elders;
en vir die toepassing van hierdie omskrywing omvat “elekiriese
uitrusting™—

(i) elektriese kabels en bogrondse lyne; .
(i) generators, motore, konvertors, skakel- en koniroleuit-
rusling (met inbegrip van relés, kontaktors, elektriese instru-
mente en uitrusting wat daarmes in verband staan), elektriesé
verligtings-, verwarmings-, kook-, vries- en koeluitrusting,
primére en sekondére selle en batterye, transformators, oond-
uitrusting, radiotdestelle en verwante elektriese apparaat, sein-
uitrusting en ander uitrusting waarby gebruik gemaak word van
die beginsels wat op die werking van radio~- of elektroniese
uitrusting toegepas word;
en voorts, vir die toepassing van hierdie omskrywing, omvat
“ontwerp, bereiding, oprigting, installering, hersiel en onder-
houd™ nie die volgende nie:

(i) Die vervaardiging enfof inmekaarsit van voornoemde uit-
rusting of samestellende dele daarvan; .

(ii) die bedrading van of installering in motorvoertuie van ver-
ligtings-, verwarmings- of ander pitrusting of vaste toebehore,
hetsy permanent geinstalleer al dan nie;
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(iii) the manufaciure, repair and servicing of motor vehicle
batteries;

(iv) the manufacture, repair and servicing of typewriter and
office appliances;

(v} the manufacture and/or assembly and/or installation and/
or repair and/or maintenance of lifts and [or escalators;

“Electrical Contracting Section” means that section of the
Indwiry in which employers and employees are engdged or
empleyed in the wiring, installation and maintenance of lighting,
heating or other permanent electrical fixtures in or on buildings;

“glectrician” means an employee who performs any of the
following cperations and who has completed his training in terms
of the Apprenticeship Act, 1944, or the Training of Artisans
Act, 1951, or under a contract of apprenticeship recognised by
the Council, or a person over 21 years of age who is in pos-

session of a certificate recognised or issued by the Council
enabling him to be employed on such operations:

Armature winding;

cable jointing;

electrical apparatus—construction and/or assembling and/or
repairing;

electrical installation;

electrical instrument making and repairing;

electrical overhead line construction;

electrical wiring;

electro-medical appliances and X-ray equipment—installing
and/or maintaining and/or servicing and/or construction; and

telecommunication and/or signalling and/or totalisator equip-
ment installation and/or maintenance; -

“elecirical installation” means the installation andfor erection
of any of the articles enumerated in the definition of “electri-
cian” in this clavse;

“employee” means any person employed upon any of the
fllasses of work scheduled in this Agreement and/or the Annexures

ereto; )

“employer” means any person whatsoever who employs or
provides work for any person and remunerates or expressly or
tacitly undertakes to remunerate him or who permits any per-
son whatsoever in any manner to assist him in the carrying on or
conducting of his business and “employ” and “employment”
have corresponding meanings;

“establishment” means any place where the Industry or any
part thereof, as herein défined, is carried on;

“incentive bonus” means work paid for at a rate based on
quantity or output of work done in accordance with the pro-
visions of clause 10 hereof; - ;

“jig” or “fixture” means a device which definitely locates the
work with respect to a tool and/or tool to the work and/or
relative position of parts while being joined together, so as to
produce articles that are interchangeable within certain tolerances;

“journeyman’s work” means work for which wages are pre-
scribed under Rate A in this Agreement;

“journeyman” means an employee employed on “journeyman’s
work” and who has completed his fraining in terms of the
Apprenticeship Act, 1944, or the Training of Artisans Act 1951,
or under a contract of apprenticeship recognised by the Council
or a person over 21 years of age who is in possession of a
certificate recognised or issued by the Council enabling him to
be employed on such work;

“juvenile” means an employee between the age of 16 and 19
years employed on any of the classes of work scheduled in
the Annexures to this Agreement in respect of which wages are
prescribed, and in respect of whose employment a certificate
has been issued by the Council in terms of clause 15 (2) (a) of
Part I of this Agreement;

“maintenance and/or repair and/or servicing” means work

done in order to maintain electrical plant and/or equipment;

“n.c.s.” means not elsewhere specified;

“night shift” means—subject to the definitions herein covering
“two-shift system” and three-shift system”—any period of not
more than nine and a quarter hours ordinarily worked by an
employee between the hours of 18h00 and 06h00 from starting
time on Monday until starting time on Saturday;

“pupil engineer andfor approved student” means a person
who is in possession of educational qualifications recognised by
the Council and obtained through an educational institution like-
wise recognised by the Council or an engineering graduate of a
South African University or University College, but shall not
include a person undergoing prescribed vacational training in
the course of his studies;

“templet” means a device for indicating the position of holes
andjor attachments on the work andfor form and/or contour
of the work;

“trainee” means a Kerson undergoing training in terms of the
Training of Artisans Act, 1951;

(iil) die vervaardiging, herstel en versiening van motorvoer=
tuighatterye;

(iv) die vervaardiging, herstel en versiening van tikmasjiene
en kantoortoestelle;

(v) die vervaardiging en/of inmekaarsit en/of installering en/of
herstel en/of onderhoud van hysers en/iof roltrappe;

“Elekirotegniese Aannemingseksie” daardie gedeelte van die
Nywerheid waarin werkgewers en werknemers betrokke is by of
in diens is in die bedrading, installering en onderhoud in of op
geboue, van verligtings-, verwarmings- en ander vaste elekiriese
toebehore; '

“elektrisién” ’n werknemer wat enigeen van ondergenoemde
werksaambede verrig en wat sy opleiding voltooi het ingevolge
die Wet op Vakleerlinge, 1344, of the Wet op Opleiding van
Ambagsmanne, 1951, of ingevolge 'n leerkontrak wat deur die
Raad erken word, of 'n persoon bo die ouderdom van 21 jaar
wat in bosit is van ‘n sertifikaat wat deur die Raad erken word
of uitgereik is en hom in staat stel om vir die volgende werk-
saamhede diens geneem te word:

Ankerwikkeling;

kabellaswerk;

bou en/of inmekaarsit enfof herstel van elektriese toestelle;

elekiniese installering;

vervaardiging en hesstel van elekiriese instrumente;

aanleg van elekitriese bogrondse lyne;

elekiriese bedrading; :

installering enfof onderhoud enjof versiening enfof bou van
elektromediese toestelle en X-straaluitrusting; en -

installering enfof onderhoud van telckommunikasie- en/of
sein- enfof totalisatoruitrusting;

“elektrise installering” die installering en/of oprigting van
enigeen van die artikels wat in die woordomskrywing van “elek-
trisién” in hierdie klousule genoem word; .

“werknemer” ’n persoon wat enigeen van die klasse werk ver-
rig wat in hierdie Oorcenkoms enf/of Aaphangsels daarvan

w3

-genoermn word;

“werkgewer” enigeen wat 'n persoon in diens neem of werk
aan hom verskaf en hom besoldig of uitdruklik of stilswyend
onderneem om hom te besoldig of wat enigeen hioegenaamd toe-
laat om hom op enige wyse in die uitoefening of dryf van sy
besigheid te help en het “indiens h&”, “indiens neem™ en “diens”
coreenstemmende betekenisse;

‘“bedryfsinrigting” enige plek waar die Nywerheid of enige
daal daarvan, soos hierin omskryf, uitgeoefen word;

“aansporingsbonus” werk waarvoor daar betaal word teen 'n
loon gebaseer op die hoeveelheid of die opbrengs van werk wat
ooreenkomstig klousule 10 wvan hierdie Ooreenkoms gedoen
word; ! . .
“setmaat” of “setklem” ‘n toestel wat die plek vir werk fen
opsigte van ’'n gereedskapstuk enfof gercedskapstuk ten opsigte
van die werk definitief bepazl enfof die relatiewe posisie van
onderdele terwyl dit aanmekaar geheg word, om sodoende arti-
kels te produseer wat binne sekere toleransies uitruilbaar is; :

“yakmanswerk” werk waarvoor lone onder loongroep A in
hierdie Ooreenkoms voorgeskryf word;

“yakmvan” °n werknemer wat “vakmanswerk” verrig en wat sy
opleiding voltooi het ingevolge die Wet op Vakleerlinge, 1944, of
die Wet op Opleiding van Ambagsmanne, 1951, of kragtens 'n
leerkontrak wat deur die Raad erken word, of 'n persoon oor
die ouderdom van 21 iaar wat in besit is van ’n sertifikaat wat
deur die Raad erken word of uitgereik is en hom in staat stel
om vir sodanige werk in-diens geneem te word,; .

“jeugdige” 'n werknemer tussen die ouderdom van 16 en 19
jaar, in diens in enigeen van die klasse werk wat in die Aan-
hangsels van hierdie OQoreenkoms genoem word en waarvoor
lone voorgeskryf is en ten opsigte van wie se indiensneming ’n
sertifikaat ingevolge klousule 15 (2) (a) van Deel 1 van hierdie
Ooreenkoms deur die Raad uitgereik is: ]

“onderhoud enfof herstel en/of versiening” werk wat gedoen
word om elektriese instaliasiz en/of uitrusting te onderhou;

“n.e.v” nie elders vermeld nie; ;

“pagskof”, behoudens die omskrywing hierin wat “tweeskof-
stelsel” en “drieskofstelsel” dek, ‘n tydperk van hoogstens 9% uur
wat ’n werknemer gewoonlik tussen 06h00 en 18h00 vanaf aan-
vangstyd op Maandag tot aanvangstyd op Saterdag werk;

“|eerling-ingenieur enfof erkende student”

"

n persoon wat in
besit is van die onderwyskwalifikasies wat deur die Raad erken
word en wat verkry is aan 'n onderwysinrigting wat insgelyks
deur die Raad erken word, of 'n gegradueerde ingenieur van 'n
Suid-Afrikaanse universteit of universiteitskollege, maar nie 'n
persoon wat voorgeskrewe vakansieopleiding in die loop van sy
studies ondergaan nie;

“patroon” ’n toestel om die posisie van gate enfof hegstukke
aan die werkstuk enfof vorm enfof kontoer van die werkstuk
aan te wys; .

“kwekeling” 'n persoon wat opleiding ingevolge die Wet op
Opleiding van Ambagsmanne, 1951, ondergaan;
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“two-shift andf/or three-shift system” means the method of
operation in establishments working two or three shifts in any
period of 24 hours for not less than three months in a single
period}

“urgent work” means any work which must essentially be per-
formed in the Industry in order to ensure the convenience, health
and safety of the public, or the carrying om of any other
industry, business or undertaking including the services necessary
to restore breakdowns in established electrical services.

4, WAGES AND/OR EARNINGS

(1) Any employee who at the date of commencement of this
Agreement is in receipt of a higher rate than that prescribed in
this Agreement for the class of work on which he is employed
or for work which forms part of such class of work shall con-
tinue to receive not less than such higher rate while he is
employed by the same employer on the same work or any other
work for which a lower rate is prescribed.

(2) No employee shall be discharged by his employer as the
result of the commencement of this Agreement and its applica-
tion involving any change of the wage rate affecting such
employee andfor description of any class of work contained in
this Agreement in relation to the wage rate and classes of work
as prescribed in the Agreement published under. Government
Notice R. 850 of 25 May 1973, as amended: Provided that the
provisions of - this subclause shali not abrogate the rights of an
employer or an employee under the “Termination of Employ-
ment” provisions (clause 12 of Part I of this Agreement) in
refation to the right to terminate a contract of service,

(3) (a) Every employee who on the date of coming into opera-
tion of this Agreement is employed by an employer om work
classified in this Agreement shall, whilst in the employ of the
same employer and whsther or not his actual rate of pay imme-
diately prior to the said date was in excess of the rate specified
for his class of work immediately prior to the said date, be
paid not less than the actual rate of pay he was receiving
immediately prior to the said date, plus an amount for his
class of work as follows: . )

Amount
Class of work per hour
. Cents
Rate A.eovvvnerrrornennns v Vanetan A e L B 20
Rate AA— . _ :
employees in their first six months of continuous service
on the above date............ S —. - N
employees in their second six months of continuous
 service on the above date:........coivesannasensss 17
employees with more than 12 months of continuo
service on the above date......covveevinnaraaiiias 18
RateB.oivivinniss e b DR TR s D
RateC....ov'vunes TN R |
Rate D..vovevrnns S T L. |
Rate DD iv v iirnnanncusssssssnssnsssssnsasivar 14
CRALE DDD sttt airiarerenneasarassnasnseriaessens 12
Rate B.covwannimis W A SRR A S |
Rt Bovavvymaniion BSTARN  O oii  |
Rate 0,5 v i shosumnn Hevd v v bowesssaesidnning, I8
RateH. 10
Driving of any vehicle anthorised to carry a pay-load—
up to an including 3000 Kg.....viuviriensacannns RO i |
over 3000 kg........ R R e e
Per week
Watchman’s work........ NPT, ST SR 7 N

Provided that—

(i) the additional amount payable in terms of this subclause
to an employee for his class of work may be reduced by the
‘amount of any increase or increases granted to such employee
“on or subsequent to 1 April 1976; :

(i) any employee who was engaged after 1 April 1976 at
a rate of pay not less than the rate of pay prescribed for
his class of work as at the date of coming into operation of
this Agreement shall not be ‘entitled to be paid the additional
amount specified in this subclause for his class of work;

(iii) ‘'no employer shall reduce the rate of pay of any
employee to whom an increase in excess of the ‘additional
amount specified in this subclause for his class of work: has
been awarded on or subsequent to 1 April 1976 and no
employee shall be paid wages at a rate less than the rate for
his class of work specified in this Agreement. ’

“tweeskof- en/of drieskofstelsel” die werkmetode in bedivfs-
inrigtings wat twee of dric skofte in 'n tydperk van 24 uur vir
minstens drie maande in 'n enkele tydperk werk;

“dringende werk” enige werk wat noodsaaklik in die Nywer-
heid verrig moet word ten einde die gerief, gesondheid en veilig-
heid van die publiek te verseker, of die uitoefening te verseker
van enige ander nywerheid, besigheid of onderneming, met inbe-
grip van die dienste wat nodig is om onklaarrakings in geves<
tigd elekiriese dicnste te herstel. '

4, LONE EN/OF VERDIENSTE

(1) 'n Werknemer wat op die datum van inwerkingtreding van
hierdie OQoreenkoms ' hoér loon ontvang as dié wat in hierdie
Qoreenkoms voorgeskryf word vir die klas werk wat hy verrig
of vir werk wat deel van sodanige klas werk uitmaak, moet
stecds minstens sodanige hoér leon ontvang terwyl hy by dieselfde
werkgewer in diens is en dieselfde werk of enige ander werk
verrig waarvoor ‘o laer loon voorgeskryf word.

(2) Geen werknemer mag as gevolg van die inwerkingtreding
van hierdie Ooreenkoms en die toepassing daarvan, wat ‘n ver-
andering meebring in die loon van sodanige werknemer enfof
in die omskrywing van enige klas werk soos in hierdie Ooreen-
koms vervat in verband met die loon en klasse werk soos voor-
geskryf in die Ooreenkoms gepubliseer by Goewermentskennis-
gewing R. 850 van 25 Mei 1973, soos gewysig, deur sy werk-
gewer onislaan word nie: Met dien verstande dat hierdie sub-
klousule nie inbreuk maak nie op die regte van 'n werkgewer of
'n werknemer kragtens die bepalings insake “Begindiging van
diens” (klousule 12 van Deel I van hierdie Qoreenkoms) in ver-
band met die reg om ’n dienskontrak fe begindig.

(3) (a) Elke werknemer wat op die datum van inwerkingtreding
van hierdie Oorecnkoms in die diens van ’n werkgewer werk
verrig wat in hierdie Ooreenkoms ingedeel is, moet, terwyl hy
in diens van dieselfde werkgewer is en afgesien daarvan of sy
werklike loon onmiddellik voor gencemde datum ho¥r was as
die loon wat vir sy kias werk onmiddellik voor genoemde datum
gespesifiseer is, of nie, minstens die werklike loon ‘betaal word
wat hy onmiddellik voor genoemde datum ontvang het, plus ’n
bedrag vir sy klas werk soos volg: -

Bedrag
Klas werk per uur
Sent
LoonA........ cernnnes SRR soaverssneen 20
Loon AA— ' ' o
werknemers in hul eerste ses maande ononderbroke .
= diens op bogenoemde datum. . ... T - L 1
“- werknemers in hul tweede ses maande onomderbroke
diens op bogenoemde datum..... 17

Werknemers met meer as 12 maande ononderbrof;é

diens op bogenoemde datum........ceievenerensss 18
I.BonB...... ...... T E F E T R R RN ) 15
LoonC...ooocvnnnnns L i P . -
LoonD.....ovvunnn svesvisee 18
Loon DD vveiirerinnsnsarsasasnass Al 14
LoonDDD. ... .ivcviviaensnsassatssnrsscasnans 12
LoOnE. . ciiiiiiiirnnisriseresatsiscrianssenas 11
LoonF........ DO O~ i1
ToonG...cvvvnvnnns RO o | |
Loon B oiibonendlsmmiinenrs st aberyssrtagmnnrnvas. 30
Enige voertuig dryl wat gelisensieer is om ‘n loonvrag met
. die volgende perke te vervoer: :
Totenmet 3000 kg....caavvvnrans T

Meer as 3000 KE. .. eeevnvnsvasnrsocsnasssosneneess 14

Per week

Werk VAN "Il WAZ. « .+ ecvsseveaneenersasssansssnessssss R4,50

Met dien verstande dat—

(i) die addisionele bedrag wat ingevolge hierdie subklousule
aan 'n werknemer vir sy klas werk betaalbaar is, verminder mag
word met die bedrag van emige verhoging of verhogings wat
op of ma 1 April 1976 aan sodanige werknemer toegestaan
word; '

(i) 'n werknemer wat na 1 April 1976 in diens geneem
is teen °n loonskaal wat minstens gelyk is aan die 1
vir sy klas werk voorgeskryl op die datum van inwerkingtre-
ding van hierdie Ooreenkoms nie geregtig is op die addisionele
bedrag wat in hierdie subklousule vir sy klas werk gespesifiseer
word nie; . :

(iif) n werkgewer nie die loonskaal van *n werknemer aan
wie 'n groter verhoging as die addisionele bedrag in hierdie
subklousule  gespesifiscer op of pa 1 April 1976, vir sy klas
werk toegeken is, mag verminder nie en dat ’n werknemer nie

'n laer loon betaal mag word nie as die loon wat vir sy klas
werk in hierdie Ooreenkoms voorgeskryf word; :
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For purposes of this Agreement the rate applicable in terms
of this subclause shall mutasis mutandis apply to employees
employed on Incentive Bornus Work in terms of clause 10 of

Part I of this Agreement.

(b) No employer shall pay to employees (other than appren-

tices or trainces) engaged on any of the classes of work specified
in this Agreement or in Annexures B to G hereto, wages andfor
earnings lower than those stated against such classes, and no
employee shall accept wages and/or earnings lower than those

'stated against such classes. :

(c) No person, other than a journeyman or an apprentice or a
trainee, may be employed on work classified as Rate A without

the prior approval of the Council,
Rate A (n.e.5.)

Armature winder..-......‘: ......... iR
Domestic appliances mechanic................
Domestic radio serviceman........c.euvuuu.. o
Electrician. . . .. oveeivieeiiiiiniininnaaes
Electrician {engineering)....... e
Electronics mechanician. . ..... B ——
Bitter, (2. o vvwsiininse S— N AT
Fitter and turner, (24)......... S R
Instrument mechanician (industrial instrumenta-
tion and process control).........oviuin... [
Radio communications serviceman............
Radio and television mechanician...... Cevrens
Refrigeration mechanic (commercial)s.........
Roll tool and template maker................
Sheetmetal worker, (25)................... -~
Telecommunication electrician....v..vaeen....
Telecommunication mechanician..............
Tool, jig and die maker............
Welder...... R R R
JOMDCY WAt s i v o R J
Rate A4

Machinist’s work, viz. shaping, slotting, planing, )

milling (excluding universal milling), grinding,
excluding universal grinding) and the opera-
tion of gear cutting and rotary machine tools,
excluding centre lathes (with or without copy-
ing and,/ or profiling attachments), boring miils
(vertical, horizontal and turret type—with or
without copying and/or profiling attachments),
die-sinking machines and universal machining
(Employees employed on machinist’s work
shall be permitted to set up their own work,
grind and set their own tools and work to and
with precision measuring instruments in-
cluding rules, calipers and the like).........

Rate D

Arc and/or gas culting (nes)......oiva ...,
Hand welding by mechanically-fed electrodes. . .
Hot and/or cold bending and/or forming to jigs
and/or stops in power operated press brake
and/or folding machine....................
Operating  power-driven_ or hydraulic press
(n.es.), including the affixing and/or removal
of dies where there is positive ipcation (ex-
cluding structural metal work)..............
Drilling and/or countersinking and/or reaming
(n.e.s.), including the use of adjustable reamers
provided they are pre-set by a Rate A or AA
employee, including the sharpening of drills
Machining on repetition work by means of fix-
tures and/or jigs and/or stops where the work
cycle is manually operated (excluding setting
up but including the use of fixed gauges). ...
Drilling with jigs and/or fixtures..............
Operating single-head oxy-acetylene profiling
and/or straightline cutting machine. . .......
Operating power saw (n.c.s.) including marking
off with rule and/or tape only and including
setting of stops (machine shop work). ... ..
Preliminary tack welding for positioning of jobs
prior to welding, riveting or boiting up (runs
of not more than one inch in length). .. .. ...
Repetition welding and/or brazing in jigs. ...
(Repetition welding and/or brazing in jigs
means that the jig must be made in such a

manner as to allow the employee to underiake |

A

|

A

Rate per hour for
work classified
at Rate A in
‘Table of Wage
Rates.

Rate per hour for
work classified
at Rate AA in
Table of Wage
Rates.

Rate per hour for
work classified
at Rate D in
Table of ¥Wage
Rates.

Vir die doeleindes van hierdie Qoreenkoms is die loon wat
ooreenkomstig hierdie subklousule van toepassing is, mutaiis
muiandis van toepassing op werknemers wat aansporingsbonus-
werk ooreenkomstig klousule 10 van Deel I van hierdie Ooreen-
koms verrig.

(b) Geen werkgewer mag aan werknemers (uitgesonderd vak-
leerlinge of kwekelinge) wat enigeen van die klasse werk verrig
wat in hierdie Qoreenkoms of in Aanhangsels B tot G hiervan
gespesifiseer word, lone en/of verdienste betaal wat laer is as dié
wal teenoor scdanige kiasse gemeld word nie, en geen Wwerk-
nemer mag lone enfof verdienste wat laer is as dié teenoor
sodanige klasse gemeld, aanneem nie. '

(¢) Niemand, uitgesonderd ’n vakman of 'n vakleerling of 'n
kwekeling, mag, sonder die toestemming van die Raad werk ver-
rig wat onder Loon A ingedeel is nie.

Loon A (newv)

Ankerwikkelaar................ R
Huistoestelwerktuigkundige. . ... .. e
_Huisradiotrisién.................. R
[ T e e eheeeaes
Elektrisién (ingenieurswerk).,....... —
Elektronika-meganikus.............. e
PaSSEr s ettt TR
Passer en draaier.. .o....oouveineininan.n..
Instrumentmeganikus (industriele instrumen- | Loon per uur vir
tasie prosesbeheer).............ovirnnnn., | werk ingedeel
Radiokommunikasiediensman................ onder Loon A
Radio- en televisiemeganikus....... G amrine in Loontabel.
Verkoelingswerktuigkundige (kommersiedl). ...
Walsgereedskap- en -patroonmaker...........
Plaatmetaalwerker.................... o

Loon A4

Masjiniswerk, nl. fatsoenering, gleufwerk, skaaf-)
werk, freeswerk (uitgesonderd universele
freeswerk), slypwerk (uitzesonderd universele
slypwerk) en die bediening van ratfrees- en
draaimasjiengereedskap, uitgesonderd senter- :
draaibanke (met of sonder kopizer- en/of pro- | Loon per uur vir
fielhegstukke), draai- en boorbanke (vertikale, werk ingadeel
horisontale en toringtipe—met of sonder ko- > onder Loon
pieer- enfof profielhegstukke), stempelsny- AA in Loon-
masjiene en universele masjienwerk......, .. tabal.
(Werknemers wat masjienwerk verrig, moet :
toegelaat word om hul eie werk op te stel, hul
eie gereedskap te slyp en te stel en te werk vol-
gens en met presisiemeetinstrumente met inbe-
gtip van meetstokke, meelpassers, ens.)

Loon D

Boog- en/of gassnywerk (nev)..............
Handsweiswerk met meganies aangevoerde
elekirodes....cov i it i
Warm en/of koue buigwerk en/of fatsoenering
volgens setmate enfof stuiters in kragaange- ;
gedrewe persrem- enfor voumiasjien......... |
Bediening van kragaangedrewe of hidrouliese
pers (n.e.v.), met inbegrip van die aanbring
enfof verwydering van stempels met positiewe
plekbepaling (uitgesonderd boumetaalwerk)—
Boor- enfof versink- enfof ruimwerk (n.e.v.),
met inbegrip van die gebruik van verstelbare
ruimers mits hulle vooraf gestel is deur °n Loon
A- of AA-werknemer, met inbegrip van die
skerpmaak van bore......................
Masjienwerk aan herhalingswerk d.m.v, set- | Loon per uur vir
klemme en/of setmate en/of stuiters, waar die [ werk ingedeel
werksiklus met die hand uitgevoer word (uit- [ onder Loon D
gesonderd die opstelling, maar met inbegrip in Loontabel.
van die gebruik van vaste meters).........
Boorwerk met setmate enfol setklemme... .. ..
Bediening van enkelkep-oksiasetileenprofileer-
enfof reguitsnymasjien....................
Bediening van kragsaag (n.e.v.), met inbegrip van
afmerk met n meetstok enfof meetband al-
leenlik en met inbegrin van stelwerk aan stui-
ters (masjienwinkelwerk)..................
Voorlopige hegsweiswerk om werksinkke voor
sweising in posisie te plaas, klink- of bou-
werk {las van hoogstens een duim lank)...,
Herhalende sweiswerk en/of sweissoldeerwerk
T e
{Herhalende sweiswerk en/of sweissoldeerwerk
in setmate beteken dat die setmaat op so 'n J

J
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the maximum amount of welding and/or bra-)
zing on the article in the jig, and thereafter the
same employee must complete the weld on
the article when it is removed from the jig.)
Operating drop forging machine, including the
removal and/or affixing of dies where there is
positive location (n.esS. e oeua... B
Operating roll forging machine........... o
Tool grinding in Jigs...cooviiiiiiiiiiianan,
Bending of tubes and/or sections in manually
operated machines to templets..............
Metal spraying for decorative purposes........
Chipping for welding and/or caulking........ .
Hydraulic and/or pneumatic gap machine rivef-
I st e ittt ea it eaaaaas I
Operating automatic submerged arc and/or gas
shielded wire and/or flux corded wire arc
welding machine, including setting up....
Operating .cold circular saw to marks and/or
stops (structural meial work) (n.es.)......

. )

Rate DD

Reception operating of or attending semi-auto-)
matic machinzs where the work cvcle is power-
driven and the end point is controlled by aunto-
ma)tically operating stops (excluding setting
up)..... e e R
(For the purposes of the above “semi-auto-
matic machiine” is a machine on which it is not

necessary to centralise or true the work by r

hand and manual operations are limited to
loading the work piece into the chuck or hold-
ing device of the machine, seiting the machine
in motion, advancing or retracting the tools
before and after the power cycle takes over
and stopping and unloading the machine.)

Rate DDD

Repetition operation of or attending ma-)
chines designed for or permanently adapted
for a single tool operation where it is not
necessary to centralise or true the work by
hand and where the manual operations are
limited to loading the work piece into the
chuck or holding device of the machine, start-
ing, operating and/or attending, stopping and
unloading the machine (excluding setting up)

Drilling and/or countersinking to jigs and/or
steel templets and/or stops and/or reaming
using non-adjustable reamers, excluding radial
drilling machines (size of drilled holes not to

Rate per hour for

L work classified

at Rate D in
Table of Wage
Rates.

Rate per hour for
work classified
at Rate DD in
Table of Wage
Rates.

Rate per hour for
work classified
> at Rate DDD
in Table of
Wage Rates.

X0t 26 TIHNY. + s v omimwsimns wim 0 winss e ——

Rate E

Metal spraying for protective purposes.........

Rough grinding to templets and/or marks and/or
gauges (structural metal works)

Production broaching on automatic and/or
semi-automatic machines where the opera-
tions prior to and after ramming are limited to
loading, setting the machine in motion, stop-
ping and unioading the machine (excluding
setting up)......... B —————

Rate F -

Supervising employees employed on classes of
work scheduled below Raie F (when so
appointed)............. T .

Rate G

Attending fully-automatic machines, including)

random checking with fixed gauges..........
[For the purposes of the above “fully-auto-
matic machine” is a bar-fed machine or a ma-
chine fitted with an automatic chucking device
(i.e. magazine and/or table and/or mechanical-
arm fed) and the manual operations are lim-
ited to setting the machine in motion, feeding
a new bar into the machine or loading the
magazine as the case may be, and stopping the

machine.} 2

Rate per hour for
work classified
at Rate E in
Table of Wage
Rates.

Rate per hour for
work classified
at Rate F in
Table of Wage
Rates.

Rate per hour for

work classified
~ at Rate G in
Table of Wage
Rates.

Loon DD

Loon DDD

Loon E

manier gemaak moet word dat die werknemer )
die grootste hoeveelheid sweis- en/of sweis-
soldeerwerk aan die artikel in die setmaat kan
verrig, en daarna moet dieselfde werknemer
die sweis van die artikel voltooi wanneer dit
uit die setmaat verwyder word.)}

Bediening van valsmeemasjien, met inbegrip van
die verwydering en/of aanbring van stempels-
waar daar 'n aanduiding van plasing is (n.e.v.)

Bediening van rolsmesmasjien..........o.ee.n.

Die slyp van gereedskap in setmate..........

Die buig van buise en/of seksies in handmasjiene

 vOlgens Patrone. . .....uvveiteiiinnaian, v

Metaalspuitwerk vir versicringsdoeleindes. .. ..

Kapwerk vir sweis- enfof kalfaterwerk.........

Hidrouliese en/of lugdrukmasjienklinkwerk. . ..

Bediening van outomatiese versinkte boog- en/of
gasbeskutte draad- en/of viceimiddelkern-
draadboogsweismasjien, met inbegrip van
opstelling daarvan...........c.ocoeviinan..,

Bediening van koue sirkelsaag volgens merke en/

Loon per uur vir
werk ingedeel
onder Loon D
in Loontabel.

of stuiters (boumctaalwerk) (nev.)........

Herhalender bediening of oppas van halfoutoma-
tiese masjiene waar die werksiklus kragaan-
drywing het en die eindpunt beheer word deur
outomatiese stuiters (uitgesonderd opstelling).
(Vir die toepassing van bostaande beteken
“half-outomatiese masjien™ *n masjien waarop

dit nie nodig is om die werk met die hand te

sentreer of in lyn te bring nic en waar hand- [

werksaamhede beperk is tot die laai van die
werkstuk in die kloukop of vashoutoestel van
die masjien, die aansit van die masjien, die aan-
stoot of terugtrek van die gereedskap voor en
nadat die kragsiklus oorneem en die stopsit
en ontlaai van die masjien.)

e

Herhalende bediening of oppas van masjiene)
wat ontwerp is vir of permanent aangepas is
vir enkelgereedskapwerk en waar dit nie nodig
is om die werk te sentreer of met die hand in
lyn te bring nie en waar die handwerksaam-

_hede beperk is tot die laai van dic werkstuk
in die kloukop of vashoutoestel van die mas-
jien, die aansit, bediening en/of appas, stopsit
en ontlaai van die masjien (uitgesonderd op-
stelling daarvan)..............

Boor- en/of versinkwerk volgens setmate enjor
staalpatrone en/fof stuiters en/of ruimwerk
waarby nie-verstelbare ruimers gebruik word,
uitgesonderd radiaalboormasjiene (die groot-
te van die geboorde gate mag hoogstens
26: MM WS} cassunvanmiis sy iesosus J

Metaalspuitwerk vir beskermingsdoeleindes. ...
Ru-slypwerk volgens patrone en/of merke en/of
meters (boumetaalwerk)

Loon per uur vir

werk ingedeel
onder Loon
DD in Loon-
tabel.

Loon per uur vir
werk ingedeel
onder Loon
DDD in Loon-
tabel.

Loon per uur vir

Produksieprofielruimwerk op outomatiese enfof
half-outomatiese masjiene waar die werksaam-
hede voor en na stampwerk beperk is tot die
Iaai, aansit, stopsit en ontlaai van die masjien
(uitgesonderd opstelling daarvan)...........

Loon F

Toesighouding oor werknemers wat klasse werk
verrig wat laer as Loon F ingedeel is (wanneer
aldus aangestel)..... R R s

Loon G

Bediening van volkome outomatiese masjiene, )
met inbegrip van steekproefwerk vanm vasie

[Vir die toepassing van bostaande beteken
“volkome outomaticse masjien” ’'n masjien
met ‘n staaftoevoer of 'n masjien uitgerus met
'n outomatiese kloutoeste! (d.w.s. magasyn-
enfof tafel- en/of meganiesearmioevoer) en
waar die handwerksaamhede beperk is tot die
aansit van die masjien, die voer van 'n nuwe
staaf in die masjien of die laai van die maga-
syn, na gelang van die geval, en die stopsit van
diec masjien.] J

werk ingedeel
onder Loon E
in Loontabel.

Loon per uur vir
werk ingedeel
onder Loon F
in Loontabel.

Loon per uur vir
werk ingedeel
onder Loon G
in Loontabel.

-
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Dressing and/or deburring by hand and/or by
grinding and/or portable power tools........
Operating drop hammer (drop hammer driving)
Operating power hammer (hammer driving)
under instruction of a Rate A to D employee
Operating manual machine designed for or per-
manently adapted for one only operation
where it is not necessary to centralise or true
theworkbyhand..............ccvvnnnn..
QOperating power saw for repetitive cuttmg off to
stops and/or length puages, excluding seiting
of stops (machine shop work) (other than in
PODILODINY, s w v i nvsrvarsi s saaia asiss i
Operating buit and/or flash and/or projection
and/or resistance and/or spot welding machine
Riveting (10 mm diameter or fess)..ovenvn. ...
Repetition cutting and/or cropping and/or
shearing to stops, excluding seiting up (ma-
chine shop work)
Striking by hand hammer under instruction of a
Ratc AtoDemployee...........oovvvvvunn
Operating hand portable and/or pedestal grind-
ing machine where the operator is not re-
uired to grind to marks and/or gauges and/or
sizes andfor templets..........oooiiiiin...
Scmwmg machine operating, excluding setting

Appllcat:on of antl-oorroswe and/or anti-fouling
and/or protective coatings..................
Affixing of slings under instruction of a Rate A
oD employet... v vvr e
Hydraulic testing and/or testing by air, other
than the preparatory work.................

. Metal buffing and/or polishing..... .. T -

Metal cleaning by degreasing andfor p{cklmg

Rethreading and/or re-tappmg and/or re-claim-
ing of nuts and/or bolts....................

Stralghtenmg and/or flattering of gussets and/for

Stnppmg and,for punchmg of forgings and/
or stampings using pre-set dies............

Attending cleaning and/or degreasing and/or
acid and/or rinsing and/or fluxing baths. .

Fly and/or treadle and/or manual pressing and,n"
or notching and/or power pressing where the
work is operated upon with pre-set dies, ex-~
cluding press brakes and the setting of dies. .

Hot dip coating and/or galvanising under supet-
vision of a Rate A fo D employee..........

Repetition rolier bending of material not ex-
ceeding 10 gauge.. ..o vv et i

Repetition tapping by machine..............

Metal coating by dipping..........ccovuvnnn.

Operating tumbling barrel...................

satl:g;s andfor shot and/or hydro and,”or grit

11 e e
Operation of and/or attendmg ial purpose
machines, including the use otPeﬁcxed gauges,
‘the manual operations are limited to
loading, setting machine in motion, stopping
and unloading the machine, excluding setting
Rough stralghtemng and/or rough flattening of
material, excluding the use of rules and straight
Repetition cuttmg to crops on reciprocatmg and}
or friction saws (structural metal work)

Rate per hour for
work classified
“at Rate G in
Table of Wage

Afwerking en/of af baardwerk met die hand enfof)
met slyp- enfof verplaasbare kraggereedskap
Bediening van valhamer
Bediening van kraghamer in opdrag van *n Loon
A- tot D-werkn
Bediening van handmasjien ontwerp vir of
permanent aangepas vir slegs een werksaam-
heid, waar dit nie nodig is om die werk met die
hand te sentree of in iyn te bring nie......
Bediening van kragsaag vir herhalende snywerk
volgens stuiters enfof Ilengtemeters, uitge-
sonderd opstelling van stuiters (masjienwink-
kelwerk) (uitgesonderd in geresdskapkamer). .
Bediening van stuik- enfof flits- enfof projeksie-
enfof weerstand- enfof punisweismasijien. . ..
Klinkwerk (10 mm of minder in deursnee).
Herhalende saag- enfof afknip- enfof afskuif-
werk volgens stuiters, uitgesonderd opsiel
daarvan (rnas_]lert\unkelweil\) 5
Klipwerk met handhamer in opdmg van 'n Loon
A- tot D-werknemer.............covvinn,
Bediening van verplaasbare hand- en/of voet-
stukslypmasjien waar die bediener nie volgens
merke enfof meters enfof groottes enjof
patrone hoef te slyp nie..................
Bediening van draadsnymasjiene, uitgesonderd
die opstel AV, o e w v s o e s
Aanwending van korrosiewerende enfof wvuil-
werende en/of beskermende lae............
Aanbring van stroppe volgens :nstruksies van ‘i
Loon A- tot D-werknemer................
Hidrouliese toetswerk enfof toetswerk met lug,
uitgesonderd die voorbereidingswerk........
Metaalsknur- en/of -poleerwerk
Skoonmaak van metaal deur ghriesverwydering
en/of bytmiddelaanwending................ -
Nasny van skroefdraad en/of moerdraad en/of
herwinning van moere en/of boute.........
Rzgunmaak enfof platmaak van knoopplate |
enfof Klampe.........oooviviiiiiiiine,.,.
Stroopwerk enfof ponswerk aan smeestukke
en/of stempelwerk met voorafgesette stempels
as van skoonmaak- enfof ghriesverwyde-
rings- enjof suur- enfof spoel- en/of smelt-
middelbaddens........... ...
Skroef- en/of trap en/of handperswerk en/of
inkeepwerk en/of kragperswerk waar die werk
verrig word met vooraf gestelde stempels, uit-
gesonderd persremme en dic opstelling van
BIBIDCIS v ivv cvaania i s s s i
Wanndompellaagwerk enfof ‘galvanisering on
der toesig van ’n Loon A- tot D-werknemer.
Herhalende rolbuigwerk aan materiaal van
tens 10-maat...........oooiuiain..,
I-Ierha ende moerdraadsnywerk met ’n masjien
Bedekking van metaal met lae deur indompeling
Bediening van CTACRTE 0137 (<) A S
Sand- ;fnmf hael- en/of water- enjof gruisblaas-

wer
Bediening enfof oppas van masjiene vir 'n
spesiale doel, met inbegrip van die gebruik van
vaste meters, waar die handwerksaamhede
" beperk is tot die laai, aansit, stopsit en ontlaai
van die masjien, u;!gesonderd die opstci

Ruwe regwtmaa‘c—- enfof ruwe pletwerk aan
materiaal, sonder die gebruik van meetstokke
@0 TETNOULE. 1. v vseesnsessres e

Herhalende saagwerk. volgem, sturters met
dekenge enfof wrywingsae (boumetaal-

Loon per uur vir

onder Loon G

Rate H E D T T T IR SN )
Loon H
Chutting of scrap other than in workshop....... b Sny van afvalmateriag! behalwe in werkwmk“[‘
Boiler stoking andfor attending............... Stook enfof oppas van ketel.................
Heat treatment furnace loading and/or unload- Hittebehandelingsoond laai en/of onﬂaal en/of
ing and/or stoking and/or quenching under stook en/fof uitdoof in opdrag van 'n Loon | -
instruction of a Rate A to D employee. ..... A- tot D-werknemet......................
Holding up for riveting............ e Teenhou vir klinkwerk..... W
Rivet heating........ovvvuviiiniiiniiinennn.. Verhitting van kiinknaels....................
Descaling by chlppmg and/or scrapmg of ships | Rate per hour for Ontskaling deur bikking enfof skraping van L ot
andforboilers................ .. 00, work classified skepe enfof stoomketels................... oon Eer_ u“el;iv“i
Dipping in enamel and/or lacquer and/or paint > at Rate H in Indompeling in emalje enjof lak en/of verf... - Wefi g:g e}e{
_ General labouring, including assisting Rate A to r Table of Wage Algemene arbeiderswerk;, met inbegrip van bqu» o fgo Odgei
D employees. . .vuvrrrerienrnrnrnnnnnnsns Rates. verléning aan Loon A- tot B-werknemers.. in_Loontabel.
Removal of rust and,-’or coatings....ooovvrnna Verwydering van roes enfof lae..............
Baling of scrap................... Baal van afval.................... AR
Oiling and/or greasing.. .. .....ovvvnvrnennn.. Olie enfof smeer..............oviviuiinn..
Packing of manufactured artldes for despatch Verpakking van vervaardigde artikels vir ver-
v -1 R T — sending of verkoop............oaiiiiia,
Swmpmg andfor affixing metal labels and/or Stempel en/of aanbring van metaalet;}.ette en/of
nameplat&s...............................J naamplate. ..... e S J
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Rate' per week Loon per week
R R
Watchman™s Worke. . .o o vvvsiieieiiniinrnnnnans i 25,20 3 werk watl "B WAL s s iR 25,20

(a) The ordinary hours of work shall not exceed 12 hours per
shift for a six-day week.

(b) In the event of a lesser number of hours than prescribed in
(a) being worked, the rate per week may be reduced pro rata.

(c) The Agreement conditions relating to hours of work, overtime
and payment for work on Sundays and certain public holidays
and night shift work shall not apply to this class of employee

- Rate per hour
WYehicle driving:

Cents
Driving of any vehicle auvthorised to carry
a pay-ioad:
Up to and including 1000 ke...oovue el 70
Over 1000 kgandupto 3000 ke........ 74
Over 3000 kgandup to 4500 kg........ 101
Over 4 500 kgand upto 6 500 kg........ 114
L@t R B A O R 116

(a) “Pay-load” means the net carrying capacity or the nel
load which a vehicle may carry or haul in terms of any Motor
Carrier’s Ceriificate of Exemption issued in respect of such
vehicle by a ILocal Road Transportation Board, in terms of the
Motor Carrier Transporiation Act, 1930, including any trailer
while altached thereic, or in the absence of such stipulation in
any such certificate, the load specified in a certificate issusd by
the Council.

(b} “Vehicle” means a conveyance propelied by other than
human or animal power and includes a tractor,

Pupil engincers and/or approved students:

First year of pupilage.............. earareeaas Rate D
Second yearof pupilage. ... iiiii i Rate C
Third year of pupilage and thereafter............. Rate B

. (4) Mo employee shall be employed on more than one occupa-

tion scheduied in this Agrecment or Annexures B to G hercto
during any one week unless payment is made to such employee
as if employed for a whole week on the grade of work under-
taken by such employee during such week in respect of which
the highest rate Is payable. The terms of this subclause shail not
apply whers a lower paid employee is temporarily substituted
for a higher paid employee who is absent from his work for any
other reason than his employment elsewhere in the establishment
(other than in bona fide substitution as herein referred to).
Employees thus excepied shall be paid at the higher rate only
for such period as they work at the higher paid occupation. Any
period of substiiution of léss than one-half shift in any one
week shall not count for payment at the higher rate.

(5) Any employce who at the date of coming into operation
of this Agreement was already in receipt of wages in excess of
those prescribed for an employee of his class, shall, subject to
the provisicns of clanse 4 (1) and (3), continue to receive such
higher wages whilst employed by the same employer on the same
class of work,

(8) MNotwithstanding anyvthing to the contrary in this Agree-
ment or Annexures B to G hereto, ne provision which prohibits
the engagement or employment of an emplovee on any class of
work or on any conditions, shall be deemed to relieve the
employer from paying the remuneration and observing the con-
ditions which he would have had to pay or observe had such
engagemeni or employment not been prohibited and the employer
shall centinve to pay such remuneration and observe such con-
ditions as if such engagement or employment had mnot been
prohibited,

5. HOURS OF WORK
(1) Except as is elsewhere provided—

(a) the ordinary hours of work shall not exceed 45 in any

one week for—

(i} employees on day shift and /or night shift;

(ii). employees working on the two-shift and/or three-shift
systems; .

(b} the ordinary hours per shift shall not exceed those spe-
cified in relevant definitions of “day shift” and/or “night
shift” in clause 3 of this Part of the Agreement.

(2) An employee engaged on incentive bonus work shall be
allowed a rest period of 10 minutes as near as possible to the
middle of the morning and afternoon work periods, such rest
periods to the reckoned as working time, and paid for at the
hourly rate of wages prescribed for an employee performing the
same class or classes of work as such employee.

(3) The maximum overtime that may be worked shall not

excesd 10 hours per week without the prior permission of the

Coungcil.

54897—B

(a) Die gewons werkure mag hoogstens 12 uur per skof vir 'n
werkwerk van ses dae wees.

(b) Ingeval minder ure gewerk word as wat in (a) voorgeskryf
word, kan dic weekloon pro rata verminder word.

(c) Die Qoreenkomsvoorwaardes betreffende werkure, oortydwerk
en betaling vir werk op Sondae en sekere openbare vakansiedae
en nagskofwerk is nie op hierdic kias werknemer van toepassing

nie.
Loon per uur
Voertuie dryf: Sent
Enige voerinig dryf wat gelisensieer is om n loonvrag
tot en met die volgende perke te vervoer:

1000 k.. .. s o asanis e T 70

Oor 1000 kg en tot en met 3000 kg......... 74

Gor 3000 kg en tot en met 4 500 kg......... 101

Gor 4 500 kg en tot en met 6500 kgo.....ue. 114

O0r GO KE e v an s owa i asn e o ss s i il6

(a) “Loonvrag” beteken die netto dravermo€ of die netio vrag
wai ‘n voertuig mag vervoer of sleep ingevolge 'n molorvervioer-
vrystellingsertifikant wat deur °n plaastike padvervoerraad inge-
volge die Motortransportwet, 1930, ten opsigte van sodanige
voertuig uitgereik is, met inbegrip van enige sleepwa terwyl dit
daarazn gekoppel is, of in die afwesigheid van sodanige bepaling
in codanipe sertifikaant die vrag gespesifiseer in ’n sertifikaat wai

cur die Raad uitgereik is.

(5) “Voerinig” beteken ’n vervoermiddel wat deur ander krag
as mense- of dierskrag voortbeweeg word, en omvat n trekker.

Leerting-ingenieurs enfof goedgekeurde studenie:

Eerste jaar leerlingskap........... e ieeeaeaeans Looa D.
Tweede jaar leerlipgskap.......coviiiinnnenen. . Loon C,
Derde jaar leerlingskap en daarna....... vessen. Loon B.

(4) Gesn werknemer mag in meer as een werksaamheid wat
in hierdie Qorasnkoms of Aanhangsels B tot G hiervan genoem
word, in 'n bepaalde week in dicns wees nie, tensy sodanige
werknemer betaal word asof hy 'n hele week lank gewerk het in
die graad werk wat deur sodanige werknemer gedurende sodanige
week onderngem is waarvoor die hoogste loon belaalbaar is.
Hierdie subklousule geld nie waar 'n laer besoldigde werknemer
tydelik 'n hoér besoldigde werknemer vervang wat van sy werk
afwesig is om ecnige ander rede as diens elders in die bedryfs-
invigting (uitzesonderd 'n bona fide-piaasvervanging scos hicrin
gemeld). Werksemers wat aldus vitgesonder word, moet teen die
hotér loon beiaal word slegs vir die tydperk wat hulle in die
hoér besoldigde beroep diens doen, Enige tydperk van plaasver-
vanging van minder as ‘n halwe skof in 'n bepaalde week, tel
nie vir betaling teen die hoér loon nie.

(5) 'n Werknemer wat op die inwerkingtredingsdatnm van hier-
die Oorsenkoms reeds 'n loon omivang wat hofr is as di¢ wat
vir 'n werknemer van sy klas voorgeskryf word, moet, behou-
dens klousule 4 (1) en (3), steeds sodanige hor loon ontvang
terwyl hy by dieselfde werkgewer in dieselide klas werk in diens
is. :

(5) Ondanks andersluidende bepalings in hierdie Qoreenkc;r_!s
of Asnhanpsels B tot G hiervan, word geen bepsaling wat die
indiensneming van of werkverskaffing aan 'n werknemer in cnige

tas werk of op enige voorwaardes verbied, geag die werkgewer
te onthef van sy verpligting om dié besoldiging te betaal en dié
voorwaardes na_te kom wal hy sou moes betaal het of sou moes
nagekom het as sodanige indiensneming of werkverskaffing nie
verbode was nie, en die werkgewer moet voortgaan om sodanige
besoldiging te betaal en sodanige voorwaardes na te kom asof
sodanige indiensneming of werkverskaffing nie verbode was nic.

5. WERKURE

(1) Behoudens andersluidende bepalings, is-—

(a) die gewone werkure hoogstens 45 in enige bepa_alde
week vir— _ " . e

i) werknemers op dagskof en/of nagskof; .

8} Werﬁncmers pwa%gvolgens n tweeskofstelsel enfof drie-
gkofstelsel werk;

(b} die gewone werkure per skof hoogstens dié in die betrokke
omskrywings van “dagskof” en/of “nagskoi” in klousule 3
van hierdie Deel van die Ooreenkoms gespesifiseer.

(2) 'n Werknemer wat aansporingsbonuswerk verrig, maet 'n
raspouse van 10 minute so na as moontlik aan die middel van
diz oggend- en namiddagwerkiyd toegestaan word en daardie
pouse moet as werktyd beskou word en daarvoor moet die uur-
loon betazal word scos voorgeskryf vir ‘n werknemer wat die-
selfde klas of klasse werk verrig as wat deur daardie werknemer
verrig word, i

{3) Die maksimum oortyd wat sonder voorafgaznde toestem-
ming van die Raad gewerk mag word, is 10 uur per weel.
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(4) In any establishment engaged in the two- and/or three-shift
system, no employer shall work at night time for more than 12
consecutive working days, and no employee engaged in such
establishment shall work more than one shift in any period of
24 hours, cxcept when a change in the rotation of shifts makes
this nccessary.

(5) An employee shall not be required or permitted to work
for a continuous period of more than five hours without an
uninterrupted interval of at least one hour: Provided that for the
purposes of this clause periods of work interrupted by an interval
of less than one hour shall be deemed to be continuous.

(6) (i) Mo employee, who is a female, shall be required or
permitted to work—

(a) between 18h00 and 06h00; or
(b) after 13h00 on more than five days in any week.

(i) No employee, who is a female, shall be required or per-
mitted to work overtime—

(a) for more than two hours on any day;
(b) on more than three consecutive days;
(c) on more than 60 days in any year;

(d) after completion of her ordinary working hours for more
than one hour on any day unless she has—

(i) been given notice thereof before midday; or

(i) been provided with an adequate meal before she has
to commence overtime; or

(iii) has been paid an allowance of not less than 45¢ in
sufficient time to enable her to obtain a meal before the aver-
time is due to commence.

6. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS
AND CERTAIN PUBLIC HOLIDAYS, APPLICABLE TO ALL
EMPLOYEES, OTHER THAN THOSE SPECIALLY PROVI-
DED FOR IN PART III OF THIS AGREEMENT

(1) Except as provided for in subclauses (2), (3) and (4) of this
clause, any time worked by employees after the completion of
the normal shift in the establishment concerned, shall be regarded
as overtime and be paid for as follows:

(a) At one and one-third times the hourly rate during the first
six hours immediately following the normal shift;

(b) thereafter, at one and one-half times the hourly rate until
the usual starting time of the employee’s next normal shift:
Provided that in the case of establishments working a five-day
week, time worked on Saturdays shall be paid for at one and
one-third times the hourly rate for the first six hours reckoned
from the starting time on an ordinary working day and at one
and one-hall times the hourly rate thereafter.

(2) Whenever an employee is called out on urgent work any
time after six hours of having completed his normal shift, ke shail
be paid at one and one-hall times his hourly rate for the period
of time commencing when the employee leaves his home and
returns there, including time worked on the job until the usual
starting time of his next normal shift: Provided that an employee
who is called out on urgent work shall in any case be paid at
one and one-half times his hourly rate for the time werked from
midnight until the usual starting time of his next normal shift.

(3) Whenever an employee is required te report for work
before the usual starting time for that day of the week, he shall
be paid at one and one-half times the hourly rate for the time
worked until the usual starting time of the shift.

(4) In any case in which an employee starts work on Saturday
earlier than the usual starting time at his own request, an
employee working a five-day week shall be paid at one and one-
third times his hourly rate for the first six hours reckoned from
when he starts work and at one and one-half times his hourly
rate thereafter. An employee working & six-day week shall be
paid at his ordinary hourly rate for the period of the ordinary
hours of work on a Saturday and be paid thereafter as provided
for in subclause (1) of this clause: Provided that if the émployee
starts more than two hours earlier than the usual starting time.
any time worked up to two hours before the usual starting time
shall be paid for at one and one-half times the hourly rate of
the employee. For i:mrposes of this subclause, “usnal starting
time™ means the usual starting time on an ordinary working day.

(5) Whenever an employee (other than an emplovee engaged
on urgent work) works on a Sunday he shall be paid at one and
two-third times the hourly rate for time worked with a minimum
payment of one and two-third times the hourly rate for the
hours of a normal shift: Provided that where the employer pro-
vides work to cccupy the employee for the hours of a hormal

(4) In elke bedryfsinrigting waar daar volgens ‘n tweeskof-
stelsel en/of drieskofstelsel gewerk word, mag geen werknemer
langer as 12 agtereenvolgende werkdae nagwerk verrig nie, en
geen werknemer wat in sodanige bedryfsinrigting in diens is,
mag meer as een skof in ’n tydperk van 24 uur werk nie, behalwe
wanneer dit vir ‘n verandering in skofbeurte noodsaaklik is.

(5) Geen werknemer mag verplig of toegelaat word om sonder
‘n enonderbroke pouse van minstens een uur vir langer as vyf
uur aaneen te werk nie: Met dien verstande dat vir die toepas-
sing van hierdie klousule, werktydperke wat deur 'n pouse van
minder as een vur onderbreek word, geag word ononderbroke
te wees.

(6) (i) Geen vroulike werknemer mag verplig of toegelaat word
om soos volg te werk nie:- 3

(a) Tussen 18h00 en (6h00; of

(b) na 13h00 op meer as vyf dae in 'n week.

(i) Geen vroulike werknemer mag verplig of toegelaat word
om soos volg oortyd te werk nie: 2
(a) Vir langer as twee uur op it dag:
(b) op meer as drie agtereenvolgende dae;
(¢} op meer as 60 dae in ’n jaar;
(d) langer as een uur op ‘n dag na voltooiing van haar gewone
werkure, tensy sy— ) )
(i) voor 12h00 daarvan in kennis gestel is; of
(ii) van ’'n toereikende ete voorsien is voordat sy met oor-
tydwerk moet begin; of )
(iii) betyds 'n toelae van minstens 45¢ betaal is om haar in
staat te stel om ’'n ete te verkry voordat die oortydwerk moet
begin.

6. OORTYDWERK EN. BETALING VIR WERK OP SON-
DAE EN SEKERE OPENBARE FEESDAE, VAN TOEPAS-
SING OP ALLE WERKNEMERS. UITGESONDERD DIE VIR
WIE SPESIALE VOORSIENING IN DEEL [il VAN HIERDIE
OOREENKOMS GEMAAK WORD

(1) Behoudens subklousules (2), (3) en {4) van hierdie klousule,
word alle tyd wat deur werknemers gewerk word na voltooiing
van die gewone skof in die betrokke bedryfsinrigting, as oortyd-
werk gereken, waarvoor s00s volg betaal moet word:

{a) Teen een en 'n derde maal die uurloon gedurende die eerste
ses uur wat onmiddellik op die gewone skof volg;

(b) daarna, teen een en ’n half maal die vurloon tot die gewone
aanvangstyd van die werknemer se volgende gewone skof: Met
dien verstande dat in die geval van bedryfsinrigtings wat vyf dae
per week werk, daar vir tyd wat op Saterdag gewerk word, teen
een en 'n derde maal die uurloon betaal moet word vir die eerste
ses uur, gercken vanaf die aanvangsiyd op 'n gewone werkdag en
teen een en 'n half maal die vurioon daarna.

(2) As ’'n werknemer enige tyd na ses vur na voltooiing van
sy gewone skof vir dringende werk uitgeroep weord, moet hy
een en 'n half maal sy uurloon betaal word vir die tydperk
wat begin wanneer die werknemer sy tnisie verlaat en daarheen
terugkeer, met inbegrip van die tyd wat hy aan die werk bestee
het tot die gewone aanvangstyd van sy volgende gsewone skof:
Met dien verstande dat ’m werknemer wat vir dringende werk
uitgeroep word, in elk geval een en ‘n half maal sy uurleon
betaal moet word vir die tyd wat van middernag af tot die
gewone aanvangstyd van sy volgende gewone skof gewerk word.

(3) Wanneer daar van ’n werknemer vereis word om veor die
gewone aanvangstyd vir daardie dag van die week vir werk aan
te meld, moet hy een en 'n half maal die uurloon betaal word
vir die tyd wat hy tot die gewone aanvangstyd van die skof
werk. ¥

(4) In alle gevalle waar 'n werknemer op °n Saterdag op sy
eie versoek vroeér as die gewone aanvangstyd begin werk, moet
'n werknemer wat vyf dae per week werk, esn en 'n derde
maal sy uurloon betaal word vir die eerste ses uur, gereken vanaf
die tydstip wanneer hy begin werk, en een en ’n half maal sy
wurloon daarna. 'n Werknemer wat ses dae per week werk, moet
sy gewone uurloon betaal word vir die gewone werkure op ’n
Saterdag en daarna betanl word soos in subkiousule (1) wvan
hierdie kiousule bepaal: Met dien verstande dat indien die werk-
nemer meer as twee uur voor die gewone aanvangsiyd begin
werk, hy vir alle tyd fot twee uur voor die gewone aanvangstyd
gewerk, een en 'n half maal die unrloon van die werknemer
betaal moet word., Vir die tospassing van hierdie subklousule
beteken “gewone aanvangstyd” die gewone aanvangstyd op 'n
gewone werkdag.

(5) Wanneer ‘n werknemer (uitgesonderd 'n werknemer wat
dringende werk verrig) op 'n Sondag werk, moet hy een en twee
derde maal die wurloon betaal word vir tyd gewerk, met ’n
minimum betaling van een en twee derde maal die wurloon
vir die ure van 'n gewone skof: Met dien verstande dat waar
die werkgewer werk verskaf om die werknemer vir die ure van
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shift and the employee fails, or refuses to work the full period
required of him, such employee shall be entitled to payment only
for the period actually worked. :

(6) Employees engaged on urgent work shall be paid for work
on Sundays at not less than one and two-third times the hourly
rate for the hours worked, with a minimum payment of not less
than four hours’ pay at one and two-third times the hourly rate
in respect of hours worked prior to noon. Where such work
extends into the afternoon period a minimum payment of eight
hours at one and two-third times the hourly rate shall apply.

(7) Whenever an employee works on Good Friday, Easter
Monday, Ascension Day, Republic Day, Day of the Covenant,
Christmas Day, Boxing Day or New Year’s Day, he shall be paid
for the hours for which, had he not worked, he would be paid
in terms of clause 13 (2) of this Part of the Agreement, and
shall be paid in addition at one and one-third times the hourly
rate for time worked up to the said number of hours; there-
after he shall be paid two and one-half times the hourly rate
until the usual starling time next day.

(8) An employee shall be given one day off in each week and
if he is employed on such day he shall be paid at the rate of
one and two-third times the hourly rate for the time worked
until the usual starting time next day: Provided that in no case
shall he receive less than a minimum of four hours’ pay at one
and two-third times the hourly rate in respect of hours worked
prior to ncon. Where such work extends into the afternoon
period, a minimum payment of eight hours at one and two-third
times the hourly rate shall apply.

(9) Whenever an employee on the instructicns of his employer
does standby duty awaiting call out on essential service work
outside of normal working hours, he shall be remunerated at the
rate of one rand per shift in respect of such standby, a shift
being any peried of not more than 24 hours: Provided that—

(i) in addition to the one rand per shift he shall be paid at
overtime rates specified in the Agreement in respect of any
call out for the period of time commencing when the employee
leaves his home and returns there, including time worked on
ithe job;

(ii) subclause (6) and the proviso to subclause (8) bereof shall
not apply to employees on standby duty.

(10) For the purposes of subclause (9)—

“egsential service work” means and shall be limited to work
which may be necessary in order to effect the repair of or to
avert any imminent breakdown in electrical equipment as
defined in clause 3 of this Part of the Agreement.

(11) The provisions of this clause relating to payment for work
on Sundays shall not apply in respect of shifts worked on Sunday
night in establishments working a two-shift or three-shift system,
which shall be paid for as follows:

(a) For the hours worked before midnight—at one and one-
half times the ordinary hourly rate plus 10 per cent;

(b) after midnight until completion of the shift—at the ordin-
nary hourly rate plus 106 per cent.

(12) For the purposes of this clause—

“g normal shift” is one-fifth of the ordinary weekly hours of
work of an establishment working a five-day week or one-sixth
of the ordinary weekly hours of work of an establishment
working a six-day week;

“psual sterting time” means the starting time on an ordinary
working day.

(13) Notwithstanding the provisions of subclause (1) of this
clause, where in any ene week an employee absents himself from
work during any or all of the ordinary hours of a shift or shifis
observed in the establishment concerned, such ordinary hours not
worked by the employee may be deducted from the hours of
overtime worked and the hours so deducted may be paid for at
the employee’s ordinary rate: Provided—

(i) that if the number of ordinary hours of work on’ which
the employee is absent in any one week is in excess of the
number of overlime hours worked, all such overtime hours
may be paid for at the employec’s ordinary hourly rate; and

(i) that where an employee is absent from work with the
permission of his employer or absent on account of sickness
or circumstances beyvond his control, the provisions of this sub-
clause shall not apply and the overtime hours worked in such
case shall be paid at the overtime rate applicable to the over-
time hours worked: Provided that an employer may call on an
employee for a medical certificate in proof of cause of absence.

Payment under this subclause shall be made as provided for
in clause 9 (1) of this Part of the Agreeinent,

'n gewone skof besig te hou en die werknemer versuim of

| weier om die volle tydperk te werk wat van hom vereis word,

sodanige werknemer geregtig is op belaling slegs vir die tydperk
wat hy werklik gewerk het.

(6) Werknemers wat dringende werk verrig, moet vir werk op
Sondae minstens een en twee derde maal die uurloon betaal
word vir die ure wat hulle gewerk het, met 'n minimum betaling
vir vier uur teen een en twee derde maal die uurloon vir ure
wat voor 12h00 gewerk is. Waar sodanige werk tot in die namid-
dagtvdperk strek, geld ’n minimum betaling. vir aglt -uur teen
een en twee-derde maal die uurloon.

(7) Wanneer 'n werknemer op Gocle Vrydag, Paasmaandag,
Hemelvaarisdag, Republiekdag, Geloftedag, Kersdag, Tweede
Kersdag of Nuwejaarsdag werk, moet hy betaal word vir die
ure waarvoor hy, as hy nie sou gewerk het nie, ingevolge klousule
13 (2) van hierdic Deel van die Ooreenkoms betaal sou gewees
het, en moet hy daarbenewens een en een derde maal die uurloon
betaal word vir tyd wai hy gewerk het tot genoemde getal ure;
daarna moet hy twee en 'n half maal die uurloon tot die gewone
aanvangsiyd op die volgende dag betaal word.

(8) Aan 'n werknemer moet een vry dag in elke week toege-
staan word, en indien hy op so 'n dag moet werk, moet hy

L cen en twee-derde maal die uurloon betaal word vir die tyd wat

hy gewerk het, en wel tot die gewone aanvangstyd op die volgende
dag: _Met dien verstande dat hy in geen omstandighede minder
as vier uur se besoldiging teen een en twee-derde maal die
uurloon mag ontvang vir ure wat hy voor 12h00 gewerk het
nie. Waar sodanige werk fot in die namiddagtydperk strek, geld
’n minimum betaling van agt uur teen een en twee-derde maal
die nurloon.

(9) Wanneer 'n werknemer op las van sy werkgewer gereed-
staanwerk doen, d.w.s. wanneer hy gereed is om enige ocmblik
noodsaaklike werk te verrig buite die gewone werkure, moet hy
een tand per skof betaal word vir sodanige gereedstaanwerk
('n skof word beskou as enige tydperk van hoogstens 24 uur):
Met dien verstande dat—

(i) hy, benewens die een rand per skof, die oortydskale in
die Qoreenkoms genoem, betaal moet word vir enige oproep
en wel vir die tydperk wat begin wanneer die werknemer
sy woonplek verlaat en eindig wanneer hy daarheen terug-
keer, met inbegrip van tyd aan die werk bestee;

(i) subklousule (6) en die voorbehoudsbepaling van subklou-
sule’ (8) hiervan nie op werknemers op gereedstaandiens van
toepassing is nie.

(10) Vir die toepassing van subklousule (9) beteken—

“noodsaaklike werk”, en is dit beperk tot, werk wat nodig is
ten einde elektriese uitrusting, soos in klousule 3 van hierdie
Deel van die Ooreenkoms omskryf, te herstel of om enige
dreigende onklaarraking daarvan te voorkom.

(11) Die bepalings van hierdie klousule betreffende betaling
vir werk op Sondag geld nie vir skofte wat op Sondagnag begin
in bedryfsinrigtings wat 'n tweeskof- of drieskofstelsel werk nie.
Daar moet soos volg daarvoor betaal word:

(a) Vir die ure voor middernag gewerk—een en 'n half maal
die gewone wvurloon, plus 10 persent;

(b} na middernag tot voltooiing van die skof—die gewone
wurloon, plus 10 persent.

(12} Vir die toepassing van hierdie klousule—

“is 'n gewone skof” een-vyfde van die gewone weelklikse
werkure van ‘n bedryfsinrigting wat vyf dae per week werk
of een-sesde van die gewone weeklikse werkure van 'n bedryfs-
inrigting wat ses dae per week werk;

beteken “gewone panvangstyd” die aanvangsiyd op n gewone
werkdag,

(12) Ondanks subklousule (1) van hierdie klousule, waar n
werknemer in 'n bepaalde week gedurende enigeen van of al
die gewone ure van die skof of skofte in die betrokke bedryis-
invigiing van die werk afwesig is, kan sodanige gewone ure wat
nie deur dis werknemer gewerk is nie, afgetrek word van die
cortydure gewerk, en vir die ure aldus afgetrek, kan die werk-
nemer sy gewone loon betaal word: Met dien verstande dat—

(i} as die getal gewone werkure wat die werknemer gedu-
rende 'n bepaalde week afwesig is, meer is as die getal oor-
tyduse gewerk, die werknemer sy gewone uurloon vir alle
sodanige oortydure betaal kan word; en )

(ii) waar die werknemer van sy werk afwesig is met die toe-
stemming van sy werkgewer of weens siekte of omstandig-
hede buite sy beheer, hierdie subklousule nie van toepassing
is nie en die oortydskaal van toepassing op die oortydure
gewerk, moet in so 'n g beiaal word vir die oortydure
gewerk: Met dien verstande dat ‘n werkgewer van ’n weik-
nemer kan vereis om 'n doktersertifikaat te toon as bewys
van rede vir afwesigheid.

Betaling ingevolge hierdie subklousule moet geskied soos in
klousule 9 (1) van hierdie Deel van die Ooreenkoms bepaal.
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(14) Any employee who is aggrieved by the application to him
of any of the provisions of subclause (13) may appeal to the
- Council against the decision applied to um, and the Council
may, after considering any reasons which may be submitted for
sich decision, confirm that decision or give such other decision
a3 in its opinion cught to have been given in such case.

7. NIGHT-SHIFT WORK

(1) Subjent to the provisions of subclause (4) hereof, night-
shiff woric shoil be paid at the rate of ordinary time plus 10 per
cent,

(2) For the purposes of subclause (1) of this clause, unless an
erployee works not'less than three consecutive nights beiweea
Monday and starting time on Saturday, he shail not be regarded
as being on night-shift work.

(3) Mot less than six hours shall elapse between the employ-
ment of an employee on night-shift and on day-shift: Provided
that an employee may work during such interim period of six
hours if overtime is paid at the rate of one and one-third times
the hourly rate.

(4) In establishments working the two-shift system or the three-
shift system, payment shall be as follows:

(a) Two-shift system.—Work ordinarily performed on the
second shift—

(i) when the hours for the complete shift fall wholly within
any period from 18h00 to 06h00—at the rate of ordinary time
plus 10 per cent;

(i) when the hours for the complete shift do not fail wholly
within any period from 18h00 to 06h00—at the rate or ord:-
nary time plus 5 per cent until midnight, and after midnight,
at the rate of ordinary time plus 10 per cent.

(b) Three-shift system.—Work ordinarily performed on the—

(i) second shift—at the rate of ordinary time plus 5 per cent;
(ii) third shift—at the rate of ordinary time plus 10 per cent.

(5) Time worked by employees after the compleiion of the
usual night-shift in the establishment concerned shall be regarded
as overtime and be paid for at onme and one-third times the
increased hourly rate for the shift for the first six hours, there-
after at the rate of one and one-half times the increased hourly
rate until the commencement of the employee’s next normal shift.

For the purposes of the above, “increased hourly rate” means
the ordinary hourly rate plus the amount per cent payable thereon
at the concluding time of the shift,

8. SHORT-TIME

(1) An employer may werk his employees a lesser number of
Lours than are laid down in this Agreement, due to— ;

(a) shortage of work and/or materials, in which case an
employer shall give his employees two clear working days’
notice of his intention to work short-time, and shall, as far
as practicable, spread the work available ameng the employees
affected. Where the employee is expressly required by the
employer to teport at the establishment on any one day for
the purpose of ascertaining if work will be made available, he
shall receive not less than four hours’ work or pay in lien
thereof, in respect of such day. If the employee is not required
to attend the establishment, the employer shall advise the
employee on the working day immediately preceding the day
on which he is not required to attend; or

(b) unforeseen contingencies and/or circamstances beyond
the control of the employer. In the event of the foregoing cir-
cumstances arising, an employer shall not be required o pay
wages to his employees, except for the perieds actually worked:
Provided that where the mpioyer belives that resumption of
work can be effected and expressly instructs his employees to
present themselves for employment on a praticular day, they
shall reccive not less than four hours’ work or pay in lien
thereof, in respect of such day.

(2) Short shifts worked while working short-time shall count as
shifts actually worked for purposes of the qualifications for the
paid holiday referred to in clause 13 of Part I and clause 3 of
Part II.

9. PAYMENT OF EARNINGS

(1) (2) Wages, incentive bonus rates and overtime shall be paid
weekly, in cash, on Friday, not later than the ordinary stopping
time, and the aforesaid remuneration shall include all paymenis
‘due to the emplovee caleulated up to and including the shift

completed on the preceding Tuesday of the same week: Provided

that where employment terminates before the ordinary pay-day,

all payments due to the employee in terms of this Agrecment
shall be paid to him upon his employment so {erminating:

(14) 'n Werknemer wat deur die toepassing op hom van enig-
een van die bepalings van subklousule (13) gegrief voel, kan
by die Raad app2l aanteken teen die beslissing, en die Raad kan,
nadat hy alle redes ondersoek het wat vir sodanige beslissing
aangevoer word, daardie beslissing bekragtiz of 'n ander beslis-
sing gee wai na sy mening in sodanige geval gegee behoort te
gewees het.

7. NAGSKOFWERK
(1) Behoudens subkiousule {4) hiervan, most vir nagskofwerk

betaal word teen die loon vir gewone tyd, pilus 10 persent.

(2) Tensy 'n werknemer minstens drie agteresnvelgende nagle
tussen Maandag en aanvangstyd op Saterdag werk, word hy vir
diz toepassing van subklousule (1) van hierdie kicusule nie geag
nagskol te werk nie.

_(3) Minstens ses uur moet verloop tussen 'n werknemer s
diens op nagskof en op dagskof: Met dien verstande dat 'm

werknemer gedurende daardie tussenpoos van ses uur kan werk

as daarvoor oortyd teen een en esn-derde maal die uurloon
betaal word.

(4) In bedryfsinrigtings waar 'n tweeskofstelsel of 'n drieskof-
stelsel gewerk word, is die betaling soos volg: '

(a) Tweeskofsteisel—Werk wat gewoonlik in die tweede skof
verrig word—

(i) as die ure vir die hele skof almal binne 'n tydperk van

18000 tot 06h00 val—die loon vir gewone tyd, plus 10 persent;

(i) as die ure vir die hele skof nie almal binne 'n tydperk
van 18h00 tot 06h00 val nie—diec loon vir gewone tyd, plus
5 persent, tot middernag, en die loon vir gewone tyd, plus
10 persent, na middernag.

(b) Drieskofstelsel—Werk wat gewoonlik verrig word in die—

(i) tweede skof—die loon vir gewone tyd, plus 5 persent;
(i1} derde skof—die loon vir gewone tyd, plus 10 persent:

(5) Tyd wat deur werknemers na voltociing van die gewone
nagskof in die betrokke bedryfsinrigting gewerk word, moet as
oortyd beskou word en daarvoor mocet betaal word teen een en
een-derde maal die verhoogde uurloon vir die skof vir die
eerste ses vur, daarna teen een en ‘n half maal die verhoogde
uurloon tot aan die aanvangsiyd van die werknemer se volgende
gewone skof. Vir die toepassing van bogenoemde beteken “ver-
hoogde uurloon” die gewone uurleon plus die persentasiebedrag
wat daarvoor aan die emnde van die skof betaaibaar is.

8. KORTTYD

(1) 'n Werkgewer kan sy werknemers vir 'n kleiner getal ure
as wat in hierd.e Oocresnkoms vasgestel is, laat werk as gevolg
van—

(2) 'n tekort aan werk en/of grondstowwe, in welke geval
die werkgewer aan sy werknemers twee volle werkdae kennis
moet gee van sy voorneme om korityd te laat werk, en sover
moontlik die beskikbare werk eweredig onder die betrokke
werknemers moei verdeel. As die werkgewer uitdruklik van
die werknemer vereis om op ‘n bepaalde dag by die bedryfs-
inrigting te verskyn om uit te vind of daar werk beskikbaar
sal wees, moet die werknemer ten opsigte van daardie dag
minstens vier uur werk, of betaling in plaas dsarvan, gegee
word. As daar nie van die werknemer vereis word om by die
bedryfsinrigting aanwesig te wees nis, moet die werkgewer die
werknemer op die werkdag onmiddellik voor die dag waarop
hy nie aanwcsig hoef te wees nie, daarvan in kennis stel; of

(b} onvoorsiene gebeurlikhede en/of omstandighede buite die
beheer van die werkgewer. Ingeval voorncemde omstarndig-
hede ontstean, hoef 'n werkgewer nie lone san sy werknemers
te betaal nis, behalwe vir die tydperke wat werklik gewerk is:
et dien verstande dat wanneer die werkgewer van mening
is dat werk hervat kan word en hy sy werknemers uitdruklik
gelas om hulle vir diens op 'n bepaalde dag aan te meld, hulle
ten opsigie van daardie dag minstens vier uur werk of betaling
in plaas daarvan, moet ontvang.
(2) Kort skofte wat tydens kortfyd gewerk word, tel wvir

walifisering vir die verlof met betaling wat in Xiousule 13 van
Deel 1 en klousule 3 van Deel II bedoel word, as skofte wat
werklik gewerk is.

9. BETALING VAN VERDIENSTE-

(1) (a) Lene, aansporingsbonusione en betaling vir oortydwerk
moet weekliks op Vrydag voor of op die gewone uitskeityd in
kontant betaal word en voorncemde besoldiging moet alle beta-
lings inshiit wat aan dic werknemer verskuidig is, bereken tot
en met die skof wat op die voorgaande Dnsdag van dieselide
weéek voltooi is: Met dien verstande dat wangpeer diens voor
‘die pewone betaaldag eindig, alle betalirgs wat aan die werk-
nemer kragiens hierdie Qoreenkoms verskuldig is, by sodanige
diensbegindizing aan hom betaal moet word.
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(b) All weekly remuneration andfor allowances referred to in
paragraph (a) of this subclause andfor in clause 27 of this Part
and/or in clause 4 of Part Il of this Agreement when handed to
each employee shall be contained in an envelope, which shall
become the property of the employee and on which shall clearly
be indicated the amounts received under the various headings
?}?_d Jl'olr allowable deductions as referred to in subclause (3) of

is clause.

(2) No premium for the training of any employee shall be
charged or accepted by an employer: Provided that this subclause
shall not apply in respect of training schemes to which the
employer is legally required to contribute.

(3) No deductions of any description other than the following
may be made from the amounts payable in terms of this Agree-
ment to any employee: i

(a) Where an employee is absent from work, including absence
during any holiday granted in extension of the holiday provided
for-in clause 13 of the Part of the Agreement, and clause 3 of

Part 11 of this Agreement, a pro rata amount for the period -

of such absence: Provided that an employee shall be deemed to
be working in addition to any period during which he is actually
working if he is absent from work on the instruction or at the
request of the employer, in circumstances other than those pro-
vided for in clause 8, and no deductions may be made from the
employee’s wage in respect of such absence;

(b) with the written consent of the employee, deductions for
sick benefit, insurance and pensicn funds or contributions to
recreation funds; .

(c) contributions to the funds of the Council in terms of clause
29 of this Part of the Agreement;

(d) any amount paid by an employer, compelled by law,
including commcn law, ordinance, or legal process, to make
payment on behali of an employee;

() where an employee is absent from work, as a result of the
closing of an establishment by mutual arrangement between the
employer and not less than 75 per cent of his cmployees a pro
rata amount for the period of such absence;

(f) deductions in respect of board and/or lodging in terms of
clatise 26 of this Part of the Agreement;

(g) with the written consent of the employee, deductions for
subscriptions to a trade union which is a party to this Agreement.

(4) Where, in any establishment or place, work is performed by
employees organised in sefs or teams, each employee shall be
paid his earnings by the employer.

10. INCENTIVE BONUS

Subject to the general conditions hereafter set out, an employee
may agree with his employer to work under a system of payment
by result:

(1) The conditions specified in this Agreement in respect of
overtime, night-shift work and work performed on Sundays and
on public holidays specified in this Agreement shall be calculated
at the hourly rate of that class of work scheduled in this Agree-

ment,
shail be fixed by mutual arrangement

the employee who is to perform the
be consulted, if desired by either of

(2) Incentive bonus rates
between the employer and
work, the shop steward to
the parties.

(3) In the event of a dispute in the incentive bonus rate and
failing an arrangement being made in settlement between the
parties, the matter shall forthwith be referred by one or both
of the aggrieved parties to the Council,

(4) Pending an arrangement being made regarding the incen-
tive bonus rate, or in the event of the incentive bonus rate being
referred to the Council in terms of subclause (3) the employee
shall proceed with the job in accordance with the incentive bonus
rate allowed by the management, -

(5) Any adjustment determined upon by the Council in favour
of the employee shall be applicable to him as from the date
on which the matter was referred to the Council.

(6) Time during which an employee is abnormally prevenied
from proceeding with his work, shall, if the employee is required
{0 stand by, be paid for at the hourly rate for that ‘class of work
scheduled in this Agreement with Agreement conditions in respect
of overtime and night-shift when applicable. Tims during which
an employee is standing by shall not be taken inte account in
caloulaling bonus earnings.

{7) No payment shall be made for delays which are normal in
the establishment concerned, and which have been considered
when fixing the time allowance.

(b) Alle weeklikse besoldiging en/of toelaes wat in paragraaf
(2) van hierdie subklousule enfof in klousule 27 wvan hierdie
Deel enfof in klousule 4 van Deel III van dié Ooreenkoms
ve.a.rmeld qud, moet, wanneer dit aan elke werknemer oorhan-
dgg word, ingesiuit wees in ’n koevert, wat die eiendom van
die werknemer word en waarop die bedrae wat ontvang - is
onder die verskillende hooide en Jof toelaatbare aftrekkings socos
in subklousule (3) van hierdie klousule vermeld, duidelik aange-
dui meet word.

(2) 'n Werkgewer mag geen vergoeding vir die opleiding van
'n werknemer vra of aanneem nie: Met dien verstande dat hier-
die subklousule nic geld ten opsigte van opleidingskemas waartoe
'n werkgewer regiens moet bydia nie.

(3) Geen bedreg hoegenaamd, uitgesonderd ondergenoemde,
mag van dic bedrae wat kragtens hierdie Coreenkoms aan 'n
werknemer besanlbaar is, afgetrek word nic: :

(a) As 'n werknemer van die werk afwesig is. met inbegrip
van afwesigheid gedurende verlof wat toegestaan is vir verleng-
ing van die verlof soos in klousule 13 van hierdie Deel van
die Ooreenkoms en klousule 3 van Deel II van hierdie Oor-
eenkoms voorgeskryf, ’n pro rata-bedrag vir die tydperk van -
sodanige afwesigheid: Met dien verstande dat 'n werknemer geag
word te werk, benewens enige tydperk wat hy werklik werk,
as hy van sy werk afwesig is op las of op versoek van die
werkgewer onder ander omstandighede as dié waarvoor daar in
klousule 8 voorsiening gemaak word, en geen bedrag mag vir
sodanige afwesigheid van n werknemer se loon afgetrek word
nie; .

(b) met die skriftelike toestemming van die werknemer, bedrae
vir sicktebystands- versekerings- en pensioenfondse, of bydraes
tot ontepanningsfondse; y

(c) bydres tot die Raadsfondse ingevolge klousule 29 wvan
hierdie Deel van die Qoreenkoms;

(d) enige bedrag wat deur 'n werkgewer betaal word by wet-
like voorskrif, met inbegrip van die gemene reg, 'n ordon-
nansie of regsgeding wat hom verplig em namens n werknemer
n betaling te doen;

(e} wanneer 'n werknemer van die werk afwesig is as gevolg
van die siuiting van 'n bedryfsinrigting by onderlinge ooreen-
koms tussen ‘n werkgewer en minstens 75 persent van sy werk-
nemers, 'n bedrag in verhouding tot die tydperk van sodanige
afwesigheid; '

(f) bedrae vir kos en/of inwoning ooreenkomstie klousule 26
van di¢ Deel van die Qoreenkoms: :

() met die skriftelike toestemming van die werknemer, die -
ledegeld vir 'n yakvereniging wat 'n party by hierdie Goreenkoms

is.

(4) Waar werk in ’n bedryfsinrigting of 'n plek verrig word
deur werknemers wat in spanne of ploeg georganiseer is, moet
die werkgewer clke werknemer sy verdienste uitbetaal,

10. AANSPORINGSBONUS

Behoudens die algemene voorwaardes soos hieronder niteen-
gesit, kan 'n werknemer met sy werkgewer ooreenkom om 001-
cenkomstig 'n stelsel van betaling volgens resultate te werk:

(1) Die voorwaardes in hierdie Qoreenkoms genoem met
betrekking tot cortydwerk, nagskofwerk en werk op Sondag en op
openbare vakansiedae, sogs in hierdie Qoreenkoms vermeld,
moet bereken word teen die uurloon vir daardie klas werk in
hierdie Qoreenkoms uiteengesit.

(2) Aansporingsbonuslone moet vasgestel word by onderlinge
ooreenkoms tussen die werkgewer en die werknemer wat die werk
moet verrig, en die werkwinkelverteenwoordiger moet geraad-
pleeg word as enigeen van die partye dit verlang.

(3) In geval van 'n geskil oor die aans ringsbonusloon waar
die partye nie tot ‘n skikking kan ra nie, moet die saak
onmiddeltik deur een van of albei die gegriefde- partye na die
Raad verwys word.

(4) Hangende 'n ocreenkoms met betrekking tot die aanspo-
ringshonusloon, of wanneer die aansporingsbonusloon na die
Raad verwys word kragtens subklousule (3) moet die werknemer
aangaan met die werk teen die aansporingsbonusloon wat deur
die bestuur toegestaan word.

(5) Alle aanpassings wat deur die Raad ten gunste van die
werknemer vasgestel word, is op hom van toepassing met ingang
van die datum waarop die saak na die Raad verwys is.

(6) Vir alle tyd wat 'n werknemer om buitengewone redes ver-
hinder word om sy werk te verrig en van die werknemer vereis
word om hom vir werk gereed te hou, moet betaal word teen
die unrloon vir daardie kias werk in hierdie QOoreenkoms uiteen-
gesit met Ooreenkomsvoorwaardes fen opsigte van oortydwerk
en nagskof as dit van toepassing is. Tyd waarin 'n werknemer
gereedstaan, moet nie in ag gencem word wanneer bonusverdienste
hereken word nie,

(7) Geen betaling word gedoen vir vertragings wat normaal
vir die betrokke bedryfsinrigting is nfe en waarmee by die vas-
steliing van die tydtoelating rekening gehou is nie.
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 (8) Ne rate agreed upon beiween an employer and an employee
shall be considered to be satisfaciory if such rate does not enable
an empleyes employed on an incentive bonus system to earn not
less than 10 per cent above the rate scheduled in this Agreement
for the cccupation concernad.

(9) In all cases the employee shall be guaraunteed the hourly
rate for his class of work, irrespeciive of earnings for the hours
woried.

(10) An employee engaged on an incentive benus system shall
be paid on the normal pay-day of each week,

(11) Ne incentive bonus rate or basic time once established
may be altered except for the following reasons:

(a) A mistake in the calculation of either side; or

(b) the material, means or method of production or the guan-
tities are changed; or

(c) a mutual arrangement has been made between the employer
and the employee in the same way as a new price is arranged.

(12) The Council may, for any reason which it deems fit,
prohibit any establishment from working under an incentive
bonus system.

(13) Apprentices may not be employved on incentive bonus
work unless the prior permission of the Council has been
obtained: Provided that first-year apprentices and apprentices in
their second year who have not vet taken the examination for
the National Technical Certificate, Pait II, may not be employed
on such schemes.

11. TRAVELLING AND SUBSISTENCE ALLOWANCE

(1) Where work is done away from the employer’s establish-
ment or the employee’s usual working place necessitating travel-
ling, the employee sent to do such work shall be provided with
second class rail accommodation except over suburban lines,
when the accommodation shall be first class, or suitable transport
to and from the job.

(2) When an employee is required to travel in terms of sub-
clause (1) hereof, he shall be paid at ordinary rates during
ordinary hours of work, and at half rates outside ordinary hours
of work, pay in any circumstances not to exceed 12 hours’ pay
per cycle of 24 hours or part thereof reckoned from the time the
journey commences: Provided that if an employvee has been
working on the day on which the journey commences, he shall
be entitled to received only up to a maximum of 12 hours’
full pay which shall inclide the wages earned by him in respect
of such day. ; ;

(3) An employee shall be paid for meals and bed on the train.

(4) Where an employee, who, by reason of his employment
is away from his usual working place, is required by his
employer to live away from his usual domicile, board and
lodging shall be paid for or provided on the job. Where no
hotel or other suiiable accommodation is available within a
reasonable distance of the working place and accommodation is
supplied on site, the employee shall be paid a subsistence allow-
ance for each day he is required by his employer to live away
from his usual domicile. The subsisience allowance per day
shall be:

For employees whose work is scheduled -in this Agreement
at Rates A, AA or B: R6.

For employees whose work is scheduled in this Agreement at
Rates C, D, DD or DDD: R5.50.

For employees whose work is scheduled in this Agreement at
Rates E to H: R2.

The accommodation supplied shall include a bed and mattress
" on site; where board is supplied by the employer on site he
shall not be required to pay a subsistence allowance but the
standard of the meals provided shall be commensurate with the
allowance that would have been paid.

(5) For the purposes of this clause, Sunday shall be considered
to be an ordinary working day.

(6) Notwithstanding the aforementioned, the following special
provisions shall apply in cases where an employee is engaged on
the particular site or working place of the job being undertaken:

(2) In the event of the employer no longer requiring the ser-
vices of the employee en the job in question, but being prepared
to employ the same employee on another job at a diiferent place,
the employer shall— .

(i) advise the employee in writing that further employment
is available at a different place;

(i) at the completion of one month of employment or the
completion of the job, whichever is the sooner, refund to an
employee presenting himself for employment in terms of sub-
paragraph (i), the cost of one single second class rail accommo-
dation for the journey so undertaken.

(8) Geen skaal waarop ™m werkgewer en 'n werknemer ocor-
eenkom. kan as bevredigend beskou word nie, tensy daardie
skaal n werknemer wat volgens 'n aansporingsbonusstelsel in
diens is, in staat stel om minstens 10 persent meer as die basiese
loon wat in hierdie Ooreenkoms vir die betrokke soort werk vas-
gestel is, te verdiem.

(9) In alie gevalle moet die werknemer die vurloon vir sy klas
werk gewaarborg word, ongeag die verdienste vir die ure gewerk:

(19) "n Werknemer wat volgens 'n aansperingsbonusstelsel werk,
moet op die gewone betaaldag van elke week betaal word.

(11) Geen aansporingsbonusioon of basiese tyd mag, nadat dit
vasgestel is, verander word nie, behalwe om die volgende redes:

(a) 'n Fout in die berekening van een van die pariye; of

(b) verandering van die materiaal, produksiemiddels of pro-
duksiemetodes of die hoeveelhede; of :

(¢} ’n onderlings reéling tussen die werkgewer en die werk-
nemgr op dieselfde manier as dié waarop 'n nuwe prys geredl
word. .

. (12) Die Raad kan om enige rede wat hy goedvind 'n bedryfs-
inrigting verbied om volgens ’n aansporingsbonusstelsel te werk.

(13) Vakleerlinge mag nie vir aansporingsbonuswerk in diens
geneem word nie tensy die toestemming van die Raad voorafl
verkry is: Met diem versiande dat eerstejaarvakleerlinge en
tweedejaarvakleerlinge wat nog nie die eksamen vir die Nasionale
Tegniese Sertifikaat, Deel II, afgelé het nie, nie vir sodanige
skemas in diens geneem mag word aie.

11. REIS- EN VERBLYFTOELAE

(1) Waar werk op ‘n ander plek as die werkgewer se bedryfs-
inrigting of die werknemner se gewone werkplek verrig moet word
en dit reise meebring, moet die werknemer wat gestuur word om
sodanige werk te doen van tweedeklas-spoorvervoer voorsien
word, behalwe oor voorstedelike lyne, waar eersteklasvervoer of
geskikte vervoer na en van die werk verskaf moet word.

(2) Wanneer van ’n werknemer vereis word om ingevolge
subklousule (1) hiervan te reis, moect hy die gewone loon betaal
word vir die gewone werkure, en betaling mag onder geen omstan-
dighede mesr wees nie as 12 wvur se loon per kringloop van 24
uur, of gedeclte daarvan, gereken vanaf die tyd waarop die
reis begin: Met dien verstande dat wanneer die werknemer gewerk
het op die dag waarop die reis begin, hy op hoogstens 12 uur
se volle loon geregtig is, wat die loon moet insluit wat hy op
daardie dag verdien het. - '

(3) 'n Werknemer moet vir etes en 'n bed op die trein betaal
word.

(4) Waar 'n werknemer vanwed sy diens mie op sy gewone
werkplek werk nie en sy wérkgewer van hom vereis om op 'n
ander plek as sy gewone woonplek te woon, moet kos en inwo-
ning by die werk aan hom verskaf word of moet hy daarvoor
betaal word. Waar daar geen hotel of ander geskikte huisvesting
binnc 'n redelike afstand van die werkplek af beskikbaar is nie
en huisvesting op die terrein verskaf word, moet n verblyftoelae
aan dic werknemer betaal word vir elke dag wal sy wergewer
van hom vereis om op 'n ander plek as sy gewone woonplek te
woon. Die daaglikse verblyftoelae moet soos volg wees:

Vir werknemers wie se werk ‘in hierdie Ooreenkoms opder
Lone A, AA of B ingelys is: R6.

Vir werknemers wie se werk in hierdle Qoreenkoms onder
Lone C, D, DD of DDD ingelys ist R550.

Vir werknemers wie se werk in hierdie
Lone E tot H ingelys is: R2.

Dic huisvesting wat op die terrein verskaf werd, moet 'n bed
en ’n matras insluit. Waar die werkgewer kos op die terrein
verskaf, word daar nie van hom vereis om 'n verblyftoelas te
betaal nie, maar die standaard van die etes wat verskal word,
moet eweredig wees aan die toelae wat betaal sou gewees het.

(5) Vir die toepassing van hierdie klousule moet Sondag geag
werd 'n gewone werkdag te wees.

(6) Ondanks bogenoemde bepalings is die voigende spesiale
benalings van tocpassing in gevalle waar ’n werknemer werk
op die bepaalde terrein of werkplek waar die werk onderneem
word:

(a) Ingeval die werkgewer nié langer die werknemer se dienste
vir die betrokke werk nodig het nie, maar bereid is om die-
selfde werknemer werk op ’n ander plek te laat verrig, most
die werkgewer—

(i) die werknemer skriftelik in kennis stel dat verdere diens

op ‘n ander plek beskikbaar is; ) .

(ii) by voltooiing van een maand se diens of by volicoiing
van die werk, naamlik op die vroegste datum, aan ’n werk-
nemer wat hom vir diens kragtens subparagraaf (i) aanmeld,
die koste van een enkelreisspoorwegkaartjie, tweede klas, vir
die reis wat aldus ondernem is, terugbetaal.

Quoresnkoms. onder
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(b) In the event of an employer failing to give notification in
terms of paragraph (a) (i), but nevertheless re-employing the
employee within a period of one month at a different place, the
employee shall be entitled to the refund set out in paragraph (a)

(ii).
12. TERMINATION OF EMPLOYMENT

(1) Not less than one clear working day’s notice shall be
given by the employer or employee to terminate a coniract of
service: Provided that this shall not affect—

() the right of an employer or employee to terminate a con-
tract of service without notice for any good cause recognised
by law as sufficient;

_(b) any agreement between an employer and employee pro-
viding for a longer period of notice than one clear working
day: Provided further that an employer may pay to an
employee wages for and in lien of ‘the prescribed or agreed

- period of notice.

(2) Whenever the contract of service is terminable by one
clear working day’s notice and the employee fails to give the
notice or work such notice period, the employer may deduct pay
for ﬂ;ﬂle hours of an ordinary shift in the establishment con-
cerned. )

_(3) For the purposes of this clause, Saturday shall not be con-
sidered as a clear working day. Notice to terminate a contract of
service at fipishing time on Saturday shall be given prior to
midday on Friday.

13. LEAVE AND UNEMPLOYMENT PAY

Save as is elsewhere provided, the following conditions shall
apply: .

(1) Subject to subclause (2) of this clause, leave payments
provided for in this clause shall be computed at the rate of pay
which the employee is receiving at the date of qualification except
in the case of employees employed on an incentive bonus system,
whose leave payment shall be computed on the average weekly
earnings exclusive of overtime over the last three months actually
worked on incentive bonus work prior to the leave becoming
due or, whichever is the lesser period, over the number of weeks
actually worked during the period of employment on incentive
bonus worked. :

(2) (2) If an employee does not work on Good Friday, Easter
Monday, Ascension Day, Republic Day, Day of the Covenant,
Christmas Day, Boxing Day or New Year’s Day, his employer
shall pay him in respect of such day, remuneration at a rate not
less than his ordinary rate of remuneration as if he had on such
day worked his average ordinary working hours for that day of
the week: Provided that whenever Republic Day, Day of the
Covenant, Christmas Day, Boxing Day or New Year’s Day falls
on a Saturday an employee who does not normally work on a
Saturday shall be paid at his average ordinary hourly rates for
the number of hours he would have been paid if the holiday fell
within the period Monday to Friday inclusive: Provided further
that this subclause shall not apply to an employee who is on
paid leave in terms of subclause (3) of this clause. For the pur-
poses of this subclause, the average ordinary hourly rates of
employees employed on an incentive bonus system shall be at the
rate scheduled in this Agreement for the class of work being
performed. : o

(b) Notwithstanding the provisions of paragraph (a) an
employee who is required by his employer to work the shift
immediately . preceding and/or following any of the public holi-
days referred to in this clause and who absents himself from work
on such shift or shifts shall not be paid for such holiday unless
absent with the permission of his employer or on account of
sickness or circumstances beyond his control or the hours of the
shift or shifts concerned have been worked in, in which event
payment shall be made for the day as provided for in terms of
this clause. .

(¢) Any employes who is aggrieved by the application to him
of any of the provisions of paragraph (b) may appeal to the
Council against the decision applied to him, and the Council may
after considering any reasons which may be submitted for such
decision, confirm that decision or give such other decision as in
its opinion ought to have been given in such case.

" (3) Each employee shall be entitled, under this Agreement to
three consecutive weeks® paid leave, subject to the foliowing con-
ditions:

(a) The qualification for such leave shall be 286 shifts
(whether worked for one or more employers), exclusive of over-
time, actually worked on a six-day working week basis, or 49
calendar weeks of employment in the case of an employee working
a five-day week basis: Provided that—

(i) subject to subparagraph (i} hereof, employment for less
than 30 shifts or five calendar weeks, as the case may be, with
the same employer shall not count for leave purposes: Provided

(b) Ingeval 'n werkgewer versuim om die kennisgewing krag-
Eens paragraaf (a) (i) te gee, maar die werknemer tog binne
'n tydperk van eon maand op 'n ander plek weer in diens neem,
is die werknemer geregtig op die terugbetaling in paragraal (a)
(i} voorgeskryf. '

12. DIENSEBEEINDIGING

(1) Die werkgewer of die werknemer moet minstens eca volle
werkdag kennis van bedindiging van die dienskontrak gee: Met
dien verstande dat dit nie onderstaande raak nie:

(a) 'n Werkgewer of werknemer se reg om die dienskontrak
sonder kennisgewing om regsgeldige rede te bedindig;

(b) ’'n oorecenkoms tussen 'n werkgewer en werknemer wat
voorsiening maak vir 'm langer kennisgewingtermyn as een volle
werkdag: Voorts met dien verstande dat 'n werkgewer 'm werk-
nemer loon kan betaal vir en in plaas van kennis te gee soos
voorgeskryf of soos ooreengekom. ’

(2) Wanneer die dienskontrak deur een volle werkdag kennis-
gewing bedindig kan word en die werknemer in gebreke bly
om kennis te gee of om sodanige kennisgewingtermyn uit te dien,
kan die werkgewer loon vir die ure van 'n gewone skof in die
betrokke bedryfsinrigting aftrek. :

(3) Vir die toepassing van hierdie klounsule, word Saterdag
nie as ’n volle werkdag beskou pie. Kennis van voorneme om
'n dienskontrak teen uitskeityd op Saterdag te begindig, moet voor
12h00 op Viydag gegee word.

13. VERLOF- EN WERKLOOSHEIDSBESOLDIGING

Behoudens andersluidende bepalings is die volgene voorwaardes
van toepassing:

(1) Behoudens subklousule (2) van hierdie klousule, moet ver-
lofbesoldiging wat in hierdie klousule voorgeskryf word, bereken
word teen die loon wat die werknemer op die datum van kwali-
fisering ontvang, behalwe in die geval van werknemers wat
volgens ’n aansporingsbonusstelsel in diens is, wie se verlof-
besoldiging bereken moaet word voigens die gemiddelde weeklikse
verdienste, sonder oortyd, oor die laaste drie maande wat daar
werklik volgens aansporingsbonusse gewerk is voordat die verlof
verskuldig geword het of ocor die getal weke wat daar werklik
gedurende die tydperk van diens volgens aansporingsbonusse
gewerk is, naamlik die kortste tydperk.

(2) (@) As 'n werknemer nie op Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Republickdag, Gelofiedag, Kersdag, Gesinsdag
of Nuwejaarsdag werk nie, moet sy werkgewer hom vir so ’n dag
minstens sy gewone besoldiging betaal asof hy op daardie dag
sy gewone gemiddelde werkure vir daardie dag van die week
gewerk het: Met dien verstande dat wanneer Republiekdag,
Geloftedag, Kersdag, Gesinsdag of Nuwejaarsdag op 'n Saterdag
val, 'n werknemer wat nie gewoonlik op n Saterdag werk nie,
sy gewone gemiddelde wurloon betaal moet word vir die getal
ure waarvoor hy betaal sou gewess het as die vakansiedag binne
die tydperk Maandag tol en met Vrydag geval het: Voorts met
dien verstande dat hierdie subklousule nie van toepassing is op
'n werknemer wat kragtens subklousule (3) van hierdie klousule
met verlof met volle besoldiging is nie. Vir die toepassing van
hierdie subklousule is die gewone gemiddelde uurloon van werk-
nemers wat volgens 'n aansporingsbonusstelsel werk die loon in
hierdie Ooreenkoms voorgeskryf vir die klas werk wat verrig

word.

(b) Ondanks paragraaf (a), moet ’n werknemer wie se werk-
gewer van hom vereis om te werk gedurende die skof wat enig-
een vap die openbare vakansiedae in hierdie klousule vermeld,
onmiddellik voorafgaan en/of onmiddellik daarop volg,-en wat
gedurende sodanige skof of skofte van die werk afwesig is, nie
vir sodanige vakansiedag betaal word nie, tensy hy met die toe-
stemming van sy werkgewer of weens siekte of omstandighede
buite sy beheer afwesig is of tensy die ure van die betrokke skof
of skofte ingewerk is, in welke geval hy vir die dag betaal moet
word scos in hierdie klousule bepaal,

(¢) 'n Werknemer wat gegrief voel deur die toepassing op hom
van enigeen van die bepalings van paragraaf {b), kan by die
Raad apptl aanteken teen dic beslissing, en dic Raad kan, nadat
hy alle redes oorweeg het wat vir sodanige beslissing aangevoer
is, daardic beslissing bevestig of sodanige ander beslissing gee
as wat na sy mening in daardie geval gegee behoort te gewees
het, .
(3) Blke werknemer is kragtens hierdie Ooreenkoms: geregtig
op drie agterecnvolgende weke verlof met betaling, behoudens
die volgende voorwaardes: ‘

(2) Dis kwalifikasie vir daardie verlof is 286 skofte (hetsy
vir een of meer werkgewers gewerk), sonder oortyd, wat werklik
gewerk is deur ‘n werknemer wat ses dae per week werk, of
49 kalenderweke diens in die geval van ’n werknemer wat vy
dae per week werk: Met dien verstande dat—

(i) behoudens subparagraaf (i) hiervan. diens van minder
as 30 skofie of vyl kalenderweke, na gelang van die geval,
by dieselfde werkgewer, nie vir verlofdocleindes meegereken
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that an employee who is laid off, after working 18 shifts or
three calendar wesks, as the case may be, shall be credited
with the nuraber of shifts or caleandar weeks actually worked
for leave purposes; -

(i} where an employee’s service with the same employer is
broken in terms of subparagraph (i) hereof, and he resumes
work for the same emplover, he shail be credited for leave pur-
poses with the total number of shifts or calendar weeks, as the
case may be, worked with such employer: Provided that he
does not work for another employer in the interim;

(i) any period of absence on account of sickness aggregat-
ing not mere than 52 shifts or eight and two-thirds calendar
weeks, as the case may be, in any onpe year of service shall
count for leave purposes: Provided that an employer shall be
entitled to call upon an employee for a medical certificate in
proof of cause of absence. Pericds of absence on account of
an accident arising out of and in the course of the employee’s
employment shall count for leave purposes: Provided such
accident has been admitted as falling within the provisions of
the Workmen’s Compensation Act and the periods of absence
counting for leave purnoses shall be the periods of disablement
admitted by the said Act;

(iv) any employee who absents himself from work without
adequate reason satisfactory to his employer shall, in respect
of each shift or working day lost by him during such absence,
forfeit five shifts of five-sixths of a week, as the case may be,
worked towards his qualification, with a maximum penalty of
30 shifts or five calendar weeks, in any one qualifying period
for paid leave: Provided that notification of such absence shall

* be made by the employer in writing to the Council within
seven days of such absence;

(v) periods of absence due to the additional week’s leave or
accumulation thereof provided for in subclause (9) of this clause
shall count for leave gualification purposes to the extent of the
number of shifts which would normally have been worked
during these periods by the employees concerned,

(b) The leave shall include four weekends and be for one
unbroken period.

(c) Should either Good Friday, Easter Monday, Ascension Day,
Republic Day, Day of the Covenant, Christmas Day, Boxing Day
or New Year’s Day fall within the period of the leave, the leave
period shall be extended by one day with full pay for each such
day: Provided that in the case of Boxing Day the employer may
elect to pay the employee at his ordinary hourly rate for such
day as I_F Boxing Day fell within the period Monday to Friday
inclusive in lieu of extending the period of the paid leave by an
extra day for Boxing Day as provided for in this subclause.

(d) Application for leave shall be made by an employee within
one month of the date he becomes entitled thereto.

{e) The leave shall be granted by the employer so as to com-
mence within a period of three months of due date.

(f) An employee shall be entitled to and shall {ake his leave
within a period of three months from due date, unless exemption
be granted by the Council. .

(g) No employee shall engage in any employment for gain
during the period of his leave.

(4) (a) At the end of cach and every calendar month and not
later than seven days after the end of such calendar month, every
employer shall forward to the Secretary of the Council the money
equivalent of the leave pay to which all or any of his employees
is entitled in respect of the said calendar month, and shall furnish
a voucher drawn up in a form acceptable to the Council setting
out the number of shifts which count for leave purposes less
any deductions compelled by law for income tax. A copy of this
voucher shall be handed to the employee concerned.

(b} Any employer who does not wish to remit to the Council
monthly the leave and unemployment pay or special bonus
prescribed in terms of paragraph (a) and clause 14 (3), may be
exempted from doing se on production of evidence to the satis-
faction of the Council that the moneys due and/or accruing
are adequately safeguarded by means of a surety issued by an
approved bank, insurance company or similar financial institution
to the effect that such moneys are safeguarded and will be
forwarded to the Secretary of the Council not later than 14 days
prior to the time that the employee is due to proceed on annmal
leave, At the time the leave money is remitied to the Council in
terms of this subclause the employer shall furnish the Council with
a voucher drawn up in a form acceptable to the Council setting
out the number of shifts which count for leave purposes, less

word nie: Met dien verstande dat 'n werknemer wie se diens
tydelik opgeskort word na voltooiing van 18 skofte of drie
kalenderweke, na gelang vap die geval, vir verlofdoeleindes
gekrediteer moet word met die gotal skofte of kalenderweke
wat werklik gewerk is;

(ii) as 'n werknemer se diens by diesclfde werkgewer onder-
breek word soos in subparagraaf (i) hiervan bepaal, en hy vir
dieseifde werkzewer die werk hervat, hy vir verlofdoeleindes
gekrediteer word met die totale getal skofte of kalenderweke,
na gelang van die geval, wat by daardie werkgewer gewerk is:
Met dien verstande dat hy nie intussen vir ’n ander werkgewer
werk nig;

(i) enige tydperk van afwesigheid weens siekie van alte-
same hoogstens 52 skofte of agt en iwee derde kalenderweke,
na gelang van die geval, in ’n jaar diens, vir verlofdoeleindes
tel: Met dien verstande dat ‘n werkgewer geregiig i om van
die werknemer te vereis om, as bewys van die ocorsaak vam
afwesigheid, 'n doktersertifikaat voor te 1&. Tydperke van afwe-
sigheid as gevolg van ’'n_ongeluk wat onstaan uit en in die
loop van die werknemer se diens, most vir verlofdeeleindes
tel: Met dien verstande dat daardie ongeluk geag word binne
die bepalings van die Ongevallewet te val, en dat die tydperke
van afwesigheid wat vir verlofdoeleindes tel, die tydperk van
ongeskikitheid is wat in genoemde Wet erken word; ;

(iv) enige werknemer wat van sy werk wegbly sonder redes
wat vir sy werkgewer aanneemlik is, ten opsigte van elke skof
of werkdag wai hy deur sodanige afwesigheid verloor, vyf
skofte of vyf sesdes van ’n week, na gelang van die geval, wat
vir sy verlofkwalifikasies gewerk is, verbeur met 'n maksimum
boete van 30 skofte of vyi kalenderweke in 'n bepaalde kwali-
fiserende tydperk vir verlof met besoldiging: Met dien ver-
stande dat dic werkgewer binne sewe dae na daardie afwesig-
heid die Raad skriftelik daarvan in kennis moet stel;

(v) ive van afwesigheid weens die eksirak week verlof of
ophopings daarvan waarvoor in subklousule (9) van hierdie
klousule voorsiening gemaak word, tel vir die verlofkwalifi-
kasie in coreensternming met die getal skofte wat die betrokke
werknemers normaalweg gedurende daardie tye sou gewerk
het.

(b) Die verlof moet vier naweke insluit en ononderbroke wees.

() Wannzer Goeie Vrydag, Paasmaandag, Hemelvaartsdag,
Republickdag, Geloftedag, Kersdag, Gesinsdag of Nuwejaarsdag -
binne die tydperk van die verlof val, moet die tydperke met een
dag met volle besoldiging vir elkeen van daardie dae verleng
word: Met dien verstande dat dig werkgewer in die geval van
Gesinsdag kan verkies om die werknemer se gewone uurloon vir
sodanige dag te betaal asof Gesindag binne die tydperk Maandag
tot ep met Vrydag val, in plaas daarvan om die tydperk van
die verlof met besoldiging met 'n ekstra dag vir Gesinsdag te
verleng soos in hierdie subklousule bepaal., '

(d) 'n Werknemer moet binne een maand vanaf die datum
waarop hy op verlof geregtig is, daarom aansoek doen.

(e) Die verlof moet deur die werkgewer so toegestaan word
dat dit begin binne ’n tydperk van drie maande vanaf die datum
waarep dit die werknemer toeval.

() 'n Werknemer is geregtig op verlof en moet dit neem binne
drie maande vanaf die datum waarop dit aan hom toeval tensy
vrystelling deur die Raad verleen word.

{2) Geen werknemer mag gedurende sy verlof enige werk teen
vergoeding doen nie.

(4) (a) Aan die einde van elke kalendermaand en hoogstens
sewe dae na die einde van sodanige kalendermaand moet elke
werkmsewer aan die Sekretaris van die Raad ’'n bedrag wat gelyk
is aan die verlofbesoldiging waarop al of enigeen van sy werk-
nemers ten opsigte van genoemde kalendermaand geregtig is,
stuur en 'n bewys uitreik wat iopgestel is in 'n vorm wat vir die
Raad aanneemlik is en die getal skofte vermeld wat vir verlof-
doeleindes itel, min enige bedrae wat regtens vir inkomstebelas-
ting afgetrek moet word. ’n Afskrif van hierdie betaalbewys
moet aan die betrokke werknemer corhandig word.

(b) 'n Werkgewer wat die verlof- en werkloosheidsbetaling of
spesiale bonus voorgeskryf ingevolge paragraaf (a) en klousule
14 (3), nie maandeliks aan die Raad wil stuur nie, kan daarvan
vrygestel word deur tot tevredenheid van die Raad bewys te
lewer dat die geld wat betaalbaar is en/of oploop genoegsaam
beveilig is deur middel van 'n waarborg wat deur ’n erkende
bank, versekeringsmaatskappy of dergelike finansiéle instelling
unitgereik is, met die strekking dat sodanige geld beveilig is en dat
dit nie later nie as 14 dae voor die datum waarop die werk-
nemer met jaarlikse verlof gaan, aan die Sekretaris van die Raad
gestuur sal word, Wanneer die verlofgeld ingevolge hierdie sub-
klousule aan dic Raad gestuur word, moet die werkgewer aan
die Raad 'n bewys verskaf, opgestel in ‘n vorm wat vir die
Raad aanneemlik is en wat die getal skofte wat vir verlofdoel-
eindes tel, min enige aftrekkings wat regtens vir inkomstebelasting
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-any deductions compelled by law for income tax. A éopy of
this voucher shall be handed to the employee concerned. For the
purposes of subclause (4) (a) and (b) of this clause—

(i) when an employee is about to take his leave, the
moneys payable to him for the purpose of such leave shall
be paid to him, on his ceasing work to go on leave, through
the offices of the Couneil;

(ii) the employer shall, not later than 14 days prior to the
time that the employee is due to proceed on annual leave,

forward to the Council a leave voucher drawn up in a form -

acceptable to the Council and containing the employee’s
signature for vertification purposes together with the employee’s
v]ouchcr as prescribed in sabclause (4) (a) and (b) of this
clause.

(5) When the employment of an employee terminates before
he becomes entitled to paid leave in terms of subclause (3) of
this elause, he shall be credited with the relevant number of
shifts or calendar weeks of employment, as the case may be.
The employer shall furnish the employee, at the time he leaves
his service, with a voucher sciting out the number of shifts or
calendar weeks of employment, as the case may be, which count
for leave purposes, and immediately forward to the Secretary of
the Council the money equivafent of the leave to which the
employee is so entitled.

(6) (a) Where the period of unemployment beiween one
engagement and another is more than six days, an_employee
on preseniing his voucher or vouchers to the Council shall be
entitled during each week of his unemployment to the payment
from the amount standing to his credit of a sum not less than
R4 or the amount standing to his credit, whichever is the lesser,
but not exceeding half pay at the rate he was receiving when
unemployment started, whichever is the lesser, until such time
as the credit indicated in the voucher or veuchers is exchausted.
Should the employee obtain employment before such credit has
been exhausted, the unpaid amount shall be credited to him in
the books of the Council and shall be available in accordance
with the afore-going provisions, either when next he qualifies
for leave or becomes unempicyed for a longer period than six
days. '

(%) Any employee claiming and receiving payment in terms of
paragraph (a) of this subclause shall, on obtaining further
employment in the Industry, commence to qualify for leave as
from the date of such employment: Provided that if there is any
pnclaimed balance to which he is entitled to be credited in terms
of this clause the leave equivalent of such balance shall be
crediied to him. :

(7) When an employee dies or is, in"the course of his work,
incapacitated from continuing at his trade, the amount which is
due in respect of leave pay shall be payable to his cstate or
himself, a5 the case may be, through the Council.

(8) (8) After not less than 49 weeks have elapsed reckoned
frem. the datc uwpon which the period of employment covered
by the voucher commenced, an employee who has been furnished
with a voucher in terms of subclause (5) of this clause and is
no longer employed in the Industry, shall be entitled, subject
to paragraph (b) of this subclause, on presenting the voucher
to the Council to payment thereon of any unpaid balance stand-
ing to his credit on the books of the Coungcil,

(b) Any voucher issued to an employee in terms of subclause
(5) of this clause shall be valid for a period of two years from
the date of the last shift worked by such employee, and amounts
. standing to the credit of an employee in the books of the
Council shali on the expiration of such peried accrue to the
funds of the Council: Provided, however, that the Council shall
consider any claim that may be made by any such employee
after the expiration of the said period and may in its discretion
make ex .gratia payment from the funds of the Council to such
employee as is referred to herein. . -

(9) (a) An employee who has been in continuous employment
with one establishment on qualifying for his sixth period of
annual leave as provided for in terms of subclause (3) of this
clause, and each year thereafter whilst in the employ of the
‘same establishment, irrespective of whether the said establish-
ment has changed ownership since the employee concerned was
first employed; shall be entitled to an exira week’s paid leave
at the employer’s convenience or to the equivalent vaiuze thereof:
Frovided that by mutual arrangement between the employer and
the employee— . .

(i) the paid leave referred to in subclavse (3) of this clause
may bé extended by ahn extra week; or

() the extra week’s leave may be deferred from the year of
qualification and accumulated by the employee until he quali-
fies for three such extra weeks’ paid leave,

afgetrek moet word, vermel;:l._ n Afskﬁ-f van hierdie bewys moet
aan die betrokke werknemer oorhandig word. Vir die toepassing
van subklousule (4) (a) en (b) van hierdie klousule—

(i) wanneer 'n werknemer op die punt staan om met verlof
te gaan, moet die geld aan hom betaalbaar vir die doeleindes
van sodanige verlof, op die tydstip wanneer hy ophou met
werk met die doel om met verlof te gaan, deur bemiddeling
van die kantore van die Raad aan hom betaal word; '

(i) moet die werkgewer, nie later nie as 14 dae voor die
tyd dat die werknemer met jaarlikse verlof gaan, aan die Raad
n verlofbewys stuur wat opgestel is in *n vorm wat vir die
Rp.ad aanneemlik is en wat die werknemer se handtekening
vir verifikasiedoelcindes bevat, tesame met die werknemer se
bewys scos in subkiousule (4) (a) en (b) van hierdie klousule
voorgeskryf.

_ (5) Wanneer 'n werknemer se diens eindig voordat hy gereptig
is op verlof met besoldiging kragtens subklousule (3) van hierdie
klousule, moet hy gekrediteer word met die betrokke geial skofte,
of kalenderweke diens, na gelang van die geval. Die werk-
gewer moet aan die werknemer by sy verirek ’n bewys uitreik
met vermelding van die getal skofte, of kalenderweke diens, na
g:_:lang van die geval, wat vir verlofdoeleindes tel en onmiddellik
die verlofbesoldiging waarop die werknemer aldus geregtig is,
aan die Sekretaris van die Raad stuur. 5

(6) (a) As die tydperk van werkloosheid tussen die een diens
en die ander meer as ses dae is, is 'n werknemer wat sy bewys
of bewyse by die Nywerheidsraad indien, gedurende elke week
van sy werkloosheid geregtiz op betaling vit die bedrag waar-
mee hy gekrediteer staan van minstens R4 of die bedrag waar-
mee hy gekrediteer staan, naamlik die kleinste bedrag, maar
hoogstens die helfte van die loon wat hy betaal is toe die werk-
loosheid begin het, naamlik die kleinste bedrag, totdat die kre-
dit wat op die bewys of bewyse aangetoon word, uitgeput is.
Tngeval die werknemer weer werk kry voordat daardie kredit
uitgeput is, moet hy met die onbetaalde bedrag in die boeke van
die Raad gekrediteer word em moet dit ooreenkomstig boge-
neemde bepalings vir hom beskikbaar wees wanneer hy vir sy
volggnde verlof kwalifiseer of vir langer as ses dae werkloos
word. '

(b) Enige werknemer wat aanspraak maak op betaling en
betaling ontvang kragtens paragraaf (a) van hierdie subklousule,
moet, wanneer hy weer in die Nywerheid werk kry, begin om
vir verlof te kwalifiseer vanaf die datum van daardie indiens-
neraing: Met dien verstande dat wanneer daar ‘n onopgetiste
balans is waarcp hy kragtens hierdie klousule geregtig is, hy met
die verlofekwivalent van daardie balans gekrediteer moet word.

(7) Wanneer 'n werknemer sterf, of in die loop van sy werk
onbekwaam word om verder sy ambag uit te oefen, moet die
bedrag wat aan hom verskuldig is vir verlofbesoldiging, aan sy
boedel of homself, na gelang van die geval, uitbetaal word deur
{ussenkoms van die Mywerheidsraad.

(8) (a) Nadat minstens 49 weke versiryk het, gerecken vanaf
die datum waarop die dienstydperk gedek deur die bewys begin
het, is ’n werknemer aan wie 'n bewys kragtens subklousule (5)
van hierdie klousule uitgereik is en wat nie meer in die Nywerheid
in diens is nie, behoudens paragraaf (b) van hierdie subklousule
by voorlegging aan die Raad van die bewys geregtig op betaling
van enige onbetaalde saldo waarmee hy in die boeke van die
Raad gekrediteer is.

(b) Alle bewyse wat kragtens subklousule (5) van hierdie klou-
sule aan °n werknemer uitgereik word, is geldig vir twee jaar
vanaf die datum van die laaste skof deur sodanige werknemer
gewerk, en bedrae in die krediet van ’n werknemer in die boeke
van die Raad kom die fondse van die Raad toe by verstryking
van sodanige tydperk: Met dien verstande egter dat dic Raad
alle eise moet oorweeg wat deur sodanige werknemer na ver-
stryking van die tydperk ingedien word, en die Raad kan na goed-
dunke ex gratia-betalings uit die fondse van die Raad doen aan
werknemers hierin vermeld.

(9) (2) 'n Werknemer wat ononderbroke in diens by dieselfde
bedryfsinrigting was, is, wanneer hy vir sy sesde tydperk van
jaarlikse verlof kwalifiseer soos bepaal ooreenkomstig subklousule
(3) van hierdie klousule, en elke jaar daarna _terwy! hy in diens
by diesefde bedryfsinrigting is, ongeag of genoemde bedryfsinrig-
ting van eienaar verwissel het sedert die betrokke werknemer in
diens geneem is, geregtig op ’'n ekstra week se verlof met besol-
diging wanneer dit vir di¢ werkgewer geriefilk is, of op di€
elowivalente waarde daarvan: Met dien verstande dat by onder-
linge ooreenkoms tussen die werkgewer en werknemer—

@) die verlof met besoldiging wat in subklousule (3) van hier-
die Xlousule voorgeskryf word, met ’n ekstra week verleng kan
word; of ) 4 )

(ii) die ekstra week verlof van die kwalifiseringsjaar uitgestel
kan word en deur die werknemer opgehoop kan word totdat

hy vir die ekstra weke verlof met beseldiging kwalifiseer.
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(b) Whenever the employer and the employee come to the
arrangement provided for in paragraph (a) (ii) of this subclause
and the employee has qualified for three such extra weeks paid
leave (hereinafter referred to as “the accumulated leave”), the
employer shall grant and the employee shall take the accumalated
leave when he is given and takes the paid leave provided for in
subclause (3} of this clause, unless the employer and the employee
agree to the accumulated leave being taken at a different time:
Provided that the employer shall in any case enable the employee
to take the accumulated leave in the period before he next quali-
fies for paid leave, and if the employee fails to take the accumu-
lated leave within such period his title thereto shall cease,

(c) Whenever the employment of an emplovee terminates who
has become entitled to but has not yet received the equivalent
value of the additional paid leave provided for in this subclause,
he shall be paid upon his employment so terminating for such
exira paid leave as he has qualified for and not received. :

(10} Except as otherwise provided herein, employment for
purposes of this clause shall be deemed to commence from the
date on which an employee enters the employer’s service, or,
whichever is the later, the date on which he last became entitled
to the paid leave, and shall include any period during which an
employee is absent undergoing military training in pursuance of
the Defence Act, 1957: Provided that an employee shall not be

entitled to claim as employment more than four months of any’

one period of sach training.

(11) The Council may make reciprocal arrangements with any
other industry for the interchange of leave vouchers to the
benefit of the employee leaving the Industry.

(12) Prohibition of cession—No claim whatever by any
employee against the Council shall be capable of being ceded
and no purported cession thereof shall be binding upon the
Council. i i ;

(13) In this ciause the expression “employer” includes—

(a) in the case of the death of an employer, the executor of
his estate or his heir or legatee; and

(b) in the case of the insolvency of an employer or the
liquidation of his estate, or the transfer or sale of his husiness,
the trustee or liquidator or new owner of his business;

if such executor, heir, legatee, trustee, liguidator or new owner
continues to employ that employse.

14. LEAVE BONUS

(1) This clause shall not apply to employees employed in
terms of Part II of this Agreement, trainees, any category of
Rates E to H employees, labourers and watchmen, '

(2) For the purposes of this clause—

“leave gualification” shall be the qualification for the paid
leave prescribed in clause 13 of this Part of the Agreement and
“leave cycle” shall have a corresponding meaning,

(3) Whenever an employee to whom this subclause applies
qualifies for and takes his paid leave after the date of coming
into operation of this Agreement he shall at the same time be
paid a leave bonus calculated according to the number of con-
seculive leave cycles completed with the same employer at date
of qualification for his paid leave or pro rata of engagement
in the case of an employee qualifying for his first paid leave
in the service of an employer.

(b) As die werkgewer en die werknemer ’n ooreenkoms, ver-
meld in paragraaf (a) (ii) van hierdie subklousule, bereik, en die
werknemer gekwalifiseer het vir drie sodanige eksira weke verlof
met beseldiging (hierna “die opgelope verlof” genoem), moet die
werkgewer die opgelope verlof {oesiaan, en die werknemer moet
dit neem, wanneer die verlof met besoldiging, soos vooigeskryf
in subklousule (3) van hierdie klousule, aan hom toegestaan en
deur hom geneem word, tensy die werkgewer en werknemer oor-
eenkom dat die opgelope verlof op 'n ander tyd geneem word:
Met dien verstande dat die werkgewer in ieder geval die werk-
nemer die geleentheid moet gee om die opgelope verlof te neem
in die tydperk voordat hy vir sy eersvolgende verlof met besol-

diging kwalifiseer, en indjen die werknemer versuini om die opge-

lope verlof in daardie tydperk te neem, verbeur hy sy teg daarop.

(c) By die begindiging van die diens van 'n werknemer wat
geregtig geword het op die gelyke waarde van die ekstra verlof
met besoldiging soos in hierdie subklousule bepaal, maar dit nog
nie ontvang het nie, moet hy by begindiging van sy diens betaal
word vir ekstra verlof met besoldiging waarvoor hy- gekwalifi-
seer hel maar wat hy nog nie ontvang het nie.

(10) Behoudens andersluidende bepalings hierin, word diens
vir die toepassing van hierdie klousule geag te begin op die daium
waarop 'n werknemer by die werkgewer in diens tree of die
datum waarop hy laas op verlof met besoldiging geregtig geword
het, naamlik die jongste datum, en sodanige diens sluit in enige
tydperk waartydens 'n werknemer afwesig was vir militére oplei-
ding ingevolge die Verdedigingswet, 1957; Met dien verstande dat
'n werknemer nie daarop gereglig is om meer as vier maande
van enige tydperk van sodanige opleiding as diens te eis nie.

(11) Die Raad kan met alle ander nywerhede wederkerige
reélings tref vir die uitwisseling van verlofbewyse ten bate van
die werknemer wat die Nywerheid verlaat.

(12) Verbod op sessie.—Geen eis hoegenaamd deur enige werk-
nemer teen dic Raad mag gesedeer word nie en geen beweerde
sessic daarvan is vir die Raad bindend nie.

- (13) In hierdie klousvle omvat die unitdrukking “werkgewer”—
{(a) 'n geval van die dood van 'n werkgewer, die eksekuteur
van sy boedel of sy erfgenaam of legataris; en
(b) in geval van die bankrotskap van ‘n werkgewer of die
likwidasie van sy boedel of die oordrag of verkoop van sy
besigheid, of trustee of likwidateur of nuwe eienaar van die
besigheid;
indien sodanige eksekuteur, erfgenaam, legataris, trusiee, likwi-
dateur of nuwe cienaar daardie werknemer in diens hou,

14, VERLOFBONUS

(1) Hierdie klousule is nie op werknemers wat kragiens Deel
11 van hierdie Qoreenkoms in diens is, kwekelinge, enige kategorie
werknemers in Loongroepe E tot H, arbeiders en wagte van toe-
passing nie. '

(2) Vir die toepassing van hierdie klousule beteken—

“verlofkwalifikasie™ die kwalifikasie vir dic verlof met besol-

diging in klousule 13 van hierdie Dzel van diec Qoreenkoms

voorgeskryl en het “verlofsiklus” 'n ooreenstemmende betekenis,

(3) Wanneer ’n werknemer op wie hierdie subklousule van
toepassing is, vir sy verlof met besoldiging kwalifiseer en dit neem
na die datum van inwerkingtreding van hierdie Qorecnkoms, moet
hy terselfdertyd 'n verlofbonus betaal word wat bereken is vol-
gens die getal agtereenvolgende verlofsikiusse voltooi by dieselfde
werkgewer op dic datum van kwalifikasie vir sy verlef met besol-
diging of pro rata vapaf die datum van indiensneming in die
geval van 'n werknemer wat vir sy eerste verlof met besoldiging
in die diens van 'n werkgewer kwalifiseer.

- 5 Fourth
First | Secoad | Third
leave leave leave ml-egj\?em
cycle cycle cycle cycle
R R R R
Where the employee’s sched-
uled rate exceeds 87, 5¢ per
hour but does not exceed
108,5¢c per hour. ......... 96,00 | 105,00 | 123,00 | 136,00
Where the employee’s sched- )
uled rate exceeds 108, 5¢ per
hour but does not exceed
119¢ per hour. ........... 112,00 | 127,00 | 142,00 | 157,00
Where the employee’s sched-
uled rate exceeds 119¢ per
hour but does not exceed
141,5¢c per hour.......... 159,00 | 181,00 | 203,00 | 225,00
Where the employee’s sched- )
uled rate exceeds 141, 5¢ per ;
LT 175,00 | 200,00 | 225,00 | 250,00

Vierde
Eerste | Tweede | Derde | of ver-
verlof- { verlof- | verlof- | dere ver-
siklus | sikius | siklus | lofsik-
lusse
Waar die werknemer se inge- R R R R
lyste loon meer as §7,5cper | -
uur maar hoogstens 108, 5¢
DEC VUL 8. vuuvnncananas 96,00 | 109,00 { 123,00 | 126,00
Waar die werknemer se inge-
Iyste loon meer as 108,5¢
per uur maar hoogsiens
119 per wur is.......... 112,00 | 127,00 | 142,00 | 157,00
Waar die werknemer se inge-
lyste loon meer as 11%¢ per
uur maar hoogstens 141, 5¢
Per uur iS.....veniiaa.. 159,00 | 181,00 | 203,00 | 225,00
‘Waar die werknemer se inge- :
lyste Toon meer as 141, 35¢c
Per AT 88 v n s vinn a 1 175,00 § 200,00 | 225,00 | 250,00
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(4) The provisions of subclause (3) above shall not apply to
apprentices and/or employees employed on vehicle driving
(external transport—vehicles driven on public roads) who at the
same time as they are paid their leave pay shall be paid a leave
bonus as follows: 3

(a) Apprentices.—A Jeave bonus per annum calcolated at date
of quahification for the paid leave in first, second, third, fourth
and fifth years’ apprenticeship:

- , . R
First-year leave qualification........... S . 80
Second-year leave qualification........ A . 97
Third-year.leave qualification......... Bt T 113
Fourth-year leave qualification.........oooveaviniinss 130
Fifth-year leave qualification. .............. S 175

(b) Vehicle driving (external transport—vehicles driven ‘on
public roads)—1Ieave bonus per annum calculated pro rafa to
the leave gualification compleied after the date on which the
employee last qualified for his paid leave, or the date of his
engagement, whichever is the later.

Drivers of vehicles authorised to carry a pay-load of—

: R
Up to and including 1 000 kg....... R e 58
Over 1000 kgandupto 3 000 KE...covvnveveeniinns 71
Over 3000 kgand up to 4 500 Kg. . cvuvreniiiniinins 82
OV d SO0 KL, couvrirvrsrreenisasasmssnanaaniiosns 130

Note—Shifts or perieds of absence which count for leave
purposes in terms of clause 13 (3) (2) (i) of this Part of the
Agreement must be included in the calculation of the bonus due.

(5) (a) Whenever an employer transmits to the Council leave
payments in terms of clause 13 (4) (a) of this Part of the Agree-
ment, he shall at the same time transmit the money equivalent
of the special bonus specified for his class as contained under
subclause (3) of this clause as follows:

The employer shall enter the amount thereof on a voucher
to be furnished to the employee, setting out the number of
shifts which count towards the bonus, calculated pro rata
monthly, a copy of which shall be forwarded to the Secretary
of the Council within scven days after the end of each and
“ every moenth, along with the money equivalent of the leave
payments referred to in clause 13 (4) (a) of this Part of the
Agreement.

(b) For the purposes of this subclause—

. when an employee is about to take his leave, the moneys
payable to him for the Special Bonus shall be paid to him
on his ceasing work to go on leave, at the oflices of the
Council during the prescribed hours, except as is provided for
under clause 13 (4) (b) of Part I of the Agreement, in which
case the provisions of subclause (4) (b) (i) and (ii) shall mutatis
‘mutandis apply to such bonus moneys as are referred lo under
clause 14 (2) of this Part of the Agreement.

(6) Whenever the employment of an employee terminates
before he becomes entitled to paid leave in terms of clause 13
(3) of Part 1 of the Agreement the employee shall be credited
with a share of the bonus specified for his class proportionate
to the number of shifts or calendar weeks of employment
credited to him for leave purposes. The employer shall enter the
amount thersef on the voucher to be furnished to the employee
setting out the number of shifts or calendar weeks of employment
which count for leave puiposes, and jmmediately forward the
money equivalent of the bonus to the Secretary of the Council,
along with the money equivalent of the paid leave entitlement.

15. REGISTRATION OF EMPLOYEES

(1) Al employees employed on work scheduled in this Agree-
ment, except all categories of Rates B to H employees employed
in the Industry shall be registered with the Council by the
employer on the form prescribed by the Council:

(?) (a) No employer shall employ a juvenile and/or Iearner
without obtaining the prior approval of the Council and a certifi-
cate from the Council, in such form as it may prescribe,

(b) Any permission given in ferms of paragraph (a) hereof
may be withdrawn by the Council for any geod and sufficient
reason which it deems fit, and the emplover shall on receipt of
notification from the Council, forthwith dispense with the services
of the juvenile and/or learner to whom the notification refers,
or retain the juvenile’s and/or learner’s services at the full rate
preseribed for the rate in guestion.

(¢) When permission is withdraws in terms of paragraphs (b)
hereof, the employer shall forthwith return the certificate to the
Council for cancellation.

(4) Subklousule (3) hierbo is nie van toepassing nie op vak-
leerlinge enfof werknemers wat voertuie dryf (buitevervoer—
voertnie wat op openbare paaie gedryf word) wat die' volgende
verlofbonus befaal moet word wanneer hulle hul verlofbesoldiging
ontvang:

(2) Vakleerlinge—'n Verlofbonus per jaar bercken op die
datum van kwalifikasie vir die verlof met besoldiging in die eerste,
tweede, derde, vierde en vyfde jare vakieerlingskap:

- R
Eerste jaar se verlofkwalifikasie............... e 80
Tweede jaar se verlofkwalifikasie............. I 97
Derde jaar se verlofkwalifikasie........ SRR 113
Vierde jaar se verlofkwalifikasie................ DR 130
Vyfde jaar se verlofkwalifikasie..............covuetn 175

(b) Voertuigdrywers (buitevervoer—voertuie wat op openbare
paaie gedryf word)—Verlofbonus per jaar, bereken in verhou-
ding tot die verlofkwalifikasie voltooi na dié datum waarop die
werknemer laas vir verlof met besoldiging gekwalifiseer het, op
die datum van sy indiensneming, naamlik die jongste datum.

Drywers van voertuie wat gemagtig is om ’n loonvrag te dra
van— -

R
Toten met TOM0 KZ.oovouviniiiiieininrniigecans ‘58
Qor 1 000 kg en tot en met 3 000 ke...... A 7
Oor 3000 kg en tot en met 4500 kg.........coonnn 82
IO SO0 KR o e smmsmmsnis womnwa I 130
Opmerking.—Skofte of tydperke van afwesigheid wat ingevolge

klousule 13 (3) (a) (iii) van hierdie Deel van die Qoreenkoms
vir verlof tel, moet by die berekening van die verskuldigde bonus
ingesluit word.

(5) (a) Wanneer 'n werknemer verlofbesoldiging ingevolge
klousule 13 (4) (a) van hierdie Deel van die Qoreenkoms aan
die Raad stuur, moet hy terselfdertyd die geldekwivalent van die
spesiale bonns wat ingevolge subklousule (3} van hierdie klousule
vir sy klas voorgeskryf is, op die volgende wyse stuur:

Die werkgewer meet die bedrag op n bewys invul wat aan
die werknemer verstrek moet word en wat die getal skofte meld
wat tel vir die bonus wat pro rata maandeliks bereken moet
word, en binne sewe dae na die einde van elke maand ’‘n
afskrif daarvan aan die Sekretaris van die Raad stuur, tesame
met die geldekwivalent van die verlofbesoidiging in klousule 13
(4) (a) van hierdie Deel van die Ooreenkoms vermeld.

(b) Vir die toepassing van hierdie subklousule—

waar 'n werknemer op die punt staan om sy verlof te neem,
moet die geld wat vir die spesiale bonus aan hom betaalbaar
is, aan hom betaal word wanneer hy ophou werk om met
verlof te gaan en wel by die kantore van die Raad gedurende
die voorgeskrewe ure, behoudens andersluidende bepalings in
klousule 13 (4) (b) van Deel I van die Ooreenkoms, in welke
geval subklousule (4) (b) (i) en (ii) mutatis mutandis van toe-
passing is op die bonusgeld in klousule 14 (2) van hierdie

Deel van die Ooreenkoms vermeld.

(6) Wanneer die diens van 'n werknemer eindig voordat hy
op verlof met besoldiging kragtens klousule 13 (3) van Deel T van
die Ooreenkoms geregtig word, moet die werknemer gckrediteer
word met ‘n gedeelte van die bonus voorgeskryf vir sy klas
wat in verhouding is tot die getal skofte of kalenderweke diens
waarmee hy vir verlofdoeleindes gekrediteer is. Die werkgewer
moet die bedrag invul op die bewys wat aan die werknemer
uitpereik word en wat die getal skofte of kalenderweke diens
meld wat vir veriofdoeleindes tel, en die geldekwivalent van die
bonus onmiddellik aan die Sekretaris van die Raad stuur, tesame
met die geldekwivalent van die verlof met besoldiging waarop
die werknemer geregtig is.

15. REGISTRASIE VAN WERKNEMERS

(1) Alle werknemers wat werk verrig wat in hierdie Ooreen-
Loms vermeld word, uitgesonderd alle klasse werknemers in Loon-
groepe E tot H wat in die Nywerheid in diens is. moet deur
die werkgewer by die Raad geregistreer word op die vorm wat
die Raad voorskryf.

(2) (a) Geen werkgewér mag 'n jeugdige en/of leerling in
diens neem nie, sonder om vooraf die Raad se goedkeuring te
verkry, asook 'n sertifikaat van die Raad in ’n vorm wat die
Raad veorskryf.

(b} Goedkeuring ocreenkomstig paragraaf (a) hiervan kan om
enige afdoende rede wat hy goedvind, deur die Raad ingeirek
word, en die werkgewer moet by cntvangs van so n kennisgewing
van fdie Raad, die dienste van die jeugdige en/of leerling op
wis die kennisgewing betrekking hef, onmiddellik begindig of
die jengdige en/of leerling se diens behou teen die volle loon
wat vir die betrokke loongroep voorgeskryf word.

(¢) Wanneer goedkeuring ingevolge paragraaf (b) hiervan
ingetrek word, moet die werkgewer onmiddellik die sertifikaat

aan die Raad stuur vir kansellering.
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16, EMPLOYMENT OF PEIX%OBEQS UNDER 15 YZARS OF

No employer shall employ any person under the age of 15

years.
17. CUTWORK

(1) No employer shall require or allow any of his employees
to underiake general, mechanical, electrical or marine elecirical
work, confracting, radio, refrigeration or domestic appliance
work, including repairing or assembling elsewhere than in his
establishment except -when ~such work is in execution or com-
plstion of any order placed with such employer,

(2) No employee shall solicit or take orders for or undertake
general, mechanical, -elecirical or marine elecirical work, con-
tracting, radio, refrigeration or domestic appliance work, includ-
ing repairing or assembling on his own account for sale and/or
for gain andfor on behaif of any other person or firm whilst
in the service of any employer engaged in the Industry,

18. EXEMPTIONS

(1) The Council may, subject to the proviso to section 51 (3)
of the Act, grant exemption from any of the provisions of this
Agreement and Annexures hereto to any employer or employee,
Applications for exemptions shall be made io the Secretary of
the Council.

(2) The Council shall fix the conditions subject to which such
exemption shall operate: Provided that the Council may, if it
deem fit, after one week’s notice has been given, in writing, to
the person concerned, withdraw any licence of exemption even
if the period for which such exemption was granted has not
expired.

(3) The Council shall cause to be issured to every person to
whom exemption has-been granted, a licence, duly signed, setting
out—

(a) the full name of the person concerned;
(b) the provisions of the Agreement from which exemption
is granted;

(c) the conditions subject to which exemption is granted;

(d) the period during which the exemption shall operate.

(4) The Council shall cause—

(a) all licences issued to be numbered consecutively;

(b) a copy of each licence issued to be retained;

(c) a copy of the licence to be forwarded to the employer
concerned when the exemption is granted to an employee.

19, SUPERVISORY WCRK

(1) At least one employee with knowledge of supervising or
overseeing work shall be employed in each department of any
establishment where employees engaged on Rates C to H are
employed.

(2) Where such supervisory and/or overseer’s work is per-
formed, such supervisor and/or overseer shall receive not less
than the prescribed rate of the next higher rate than that in
which the employee exercises the supervision and/or overseeing
ore where there is no such higher rate than at the highest rate
prescribed, save that for supervision and/or overseeing in Rates
E to H work and/or labourers, such supervisor andfor overseer
shall receive not less than the scheduled rate for Rate E work
in that division of the Industry in which he is employed.

20. EMPLOYMENT OF TRADE UNION LABOUR

(1) Mo employee who is not a member of one of the trade
unions shall be employed by an employer who is a member of
one of the emplovers’ organisations and no employee who is a
member of one of the trade unions shall work for an employer
who is not a member of one of the employers’ organisations:
Provided that the application of this clause shall be limited
to employees whom a rate equivalent to or higher than Raie D
is prescrived in the Agreement,

(2) The provisions of this clause shall not apply in respect of
an immigrant during the first year after the date of his eniry into
the Republic of South Africa: Provided that if any immigrant has
at any time after the first three months of his employment in
the Industry refused any invitation from the trade union con-
cerned to apply for membership thereof, the provisions of this
clause shall immediately come into operation,

(3) Apart from the righis of a person in terms of clause 51
(10) of the Act, the Council may grant exemption from the
provisions of subclause (1) for any good and sufficient reason
and further, the said subclause shall not apply to persons who
are in the opinion of the Council refused membership of a party
to this Agreement without reasonable cause, and the applicant
has reported such refusal to the Council;

16. INDIENSNEMING VAN PERSONE ONDER DiE
OUDERDOM VAN 15 JAAR

Geen _werkgewer mag enigiemand onder die ouderdom van
15 jaar in diens neem nie.

17. BUITEWERK

{1) Geen werkgewer mag van enigeen van sy werknemers
vereis of hom toelaat om algemene, werktuigkungige; elektriese
of skeepselekiriese werk, kontrakwerk, werk aan radio’s, ver-
koelings- of huishoudelike toestelle, met inbegrip van herstel-
of monteerwerk, elders ad in sy bedryfsinrigiing te verrig nie,
behalwe waar sodanige werk ter uitvoering of voltooiing is
van ‘n bestelling wat by sodanige werkgewer geplaas is.

(2) Geen werknemer mag vir sy eie rekeming vir verkoop
enfof vir wins enfof ten behoewe van ™ ander persoon  of
firma algemene, werktuigkundige, elektriese of skeepselektriese
werk, kontrakweik, werk aan tadio’s, verkoelings- of huishou-
delike toestelle, met inbegrip van herstel- of monteerwerk, onder-
neem of bestellings daarvoor vra of neem nie terwyl hy by 'n
werkgewer in die Nywerheid in diens is, .

18. VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3) van
die Wet, kan die Raad enige werkgewer of werknemer vrystel van
enigeen van dic bepalings van hierdie Ooreenkoms en die Aan-
hangsels hiervan, Daar moet by die Sckretaris van die Raad om
viystelling aansock gedoen word. =

(2) Die Raad moei die voorwaardes van sodanige vryslelling
vasstel: Met dien verstande dat die Raad, as hy dit goeddink,
nadat een week skriftelike kennis aan die betrokke persoon gegee
is, 'n vrystellingsertifikaat kan intrek, afgesien daarvan of die
tydperk waarvoor sodanige vrystelling verleen is, verstryk het of
nie.

(3) Die Raad moet aan elke persoon aan wie vrystelling ver-
leen is, 'n sertifikaat laal uitreik wat behoorlik onderteken is
en die volgende meld:

(a) Die naam van die betrckke persoon voluit;

(b) die bepalings van die Ooreenkoms waarvan hy vrygestel
word;

(c) die voorwaardes waarop sodanige vrystelling verleen word;

(d) die tydperk waarvoor die vrystelling geldig is.

(4) Die Raad most—

(a) alle sertifikate wat uitgereik is, agtereenvolgens laat
nommer;

(b) 'n afskrif van elke sertifikaat wat uitgereik is, behou:

(c) 'n afskril van die sertifikaat aan die betrokke werkgewer
laat stuur wanneer vrysielling aan ’n werknemer verleen is.

19, TOESIGHOUDENDE WERK

(1) Minstens een werknemsr wat kennis van tocsighoudende
werk of opsienerswerk het, moet in elke afdeiing van 'n
bedryfsinrigting in diens wees waar werknemers van loongroepe
C tot H in diens is,

(2) Waar sodanige toesighoudende enjof opsienerswerk verrig
word, moet sodanige toesiphouer enfof opsiener minsiens die
loon ontvang wat voorgeskryf is vir die volgnde hoér klas as
dié waarin die werknemer tossighoudende enfof opsicnerswerk
verrig, of waar daar geen sodanige hofr klas is nie, die hoogste
voorgeskrewe loon, behalwe dat persone wat toesig hou ocor
werk in loengroepe E tot B en/fof arbeiders, minstens die voor-
geskrewe loon vir Loongroep E-werk moet ontvang in daardie
afdeling van die Mywerheid waaiin hy in diens is.

20. INDIENSNEMING VAN VAKVERENIGINGARBEID

(1) Geen werknemer wat nie lid van een van die vakver-
enigings is nie, mag in diens geneem word deur 'n werkgewer
wat lid van een van die werkgewersorganisasies is nie en geen
werknemer wat wel lid van een van die vakverenigings is nie,
mag werk vir 'n werknemer wat nie lid van een van die werk-
gewersorganisasies is nie: Met dien verstande dat die toepassing
van hierdie klousule beperk is toi werknemers vir wie 'n loon
gelyk aan of ho#r as Loon D in die Ooreenkoms voorgeskryf is.

(2) Hierdie klousule is nie van toepassing nie op ’n immigrant
gedurende die cersie jaar nadat hy die Republick van Suid-
Afrika binnegekom het: Met dien verstande dat as 'n immigrant
te eniger tyd na sy eerste drie maande diens in die Mywerheid
’n uitnodiging van die betrokke vakvereniging geweier het om
lidmaatskap deaarvan aznsoek te doen, hierdie kiousule onmid-
dellik in werking tree.

(3) Afpesien van die regis van 'n perseon kragtens artikel
51 (10) van dis Wet, kan dic Raad om ’n afdoende tede vry-
stelling van subklousule (1) verleen en genoemde subklousule
is voorts nie van iospassing nie op persone wat na die Raad
se mening sonder goeie rede lidmaatskap van 'n party by hierdie
Qoreenkoms geweler is en wai sodanige weiering by die Faad
aangemeld het.
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(4) Any employer wishing to employ a pupil engineer may
do so only with the prior consent of the Council and the pro-
visions of subclause (1) hereof shall not apply.

21. WORKING PARTNERS

All wbrking partners and/or employers' who are employed in
the Industry shall observe the recognised hours prescribed for
employees in this Agreement.

22. PROPORTION OR RATIO OF ELECTRICIANS OR
JOURNEYMEN TO OTHER EMPLOYERS

(1) An employer shall employ an electrician or journeyman
who shall not be the owner and/or partner and/or director
before he shall employ any other employee on work for which
a lesser rate than Rate A is prescribed in this Agreement.

(2) For the purposes of this clanse, and employer and/or owner
and/or part__ner&hip ‘shall not be considered as employees.

23. ADMINISTRATION OF AGREEMENT

_ The Council shall be the body responsible for the administra-
tion of this Agreement. = . T

24, EXHIBITION OF NOTICES

(1) Every employer shall affix and keep affixed in or at the
place where his employees are working, a legible copy of this
Agreement in both official languages.

(2) Every employer shall display in his establishment in a
place readily accessible to his employees a notice specifying the
starting and finishing times of work for each shift or shifis of
the week and the meal hours,

25. AGENTS

The Council shall appoint one or more specified Dersons as
agents o assist in giving effect to the terms of this Agreement.
An agent shall be entitled to eater any establishment and may
question the employer or any employees and inspect the records
of wages paid, time worked and payment made for overtime
and incentive bonus work for the purpose of ascertaining whether
or not the terms of this Agreement are observed.

26. BOARD AND LODGING

No employee shall be required, as part of his coniract of
service, to board or lodge or both with his employer, or to
purchase any goods or hire any property from his eraployer or
any other person specified by his employer. An employee who
agrees to accept board or lodging, or both from his employer
shall not be required or allowed to pay per week more than R1,50
for board and loding or R1,10 for board only, or 40c for
lodging only: Provided such lodging has been approved by the
Council and the local authorities concerned.

27. INJURY ON DUTY ALLOWANCE

(1) Whenever an employee is absent from work on account
of injury or disablement falling within the provisions of the
Workmen’s Compensation Act, 1941, and such employee is
covered by the provisions of the Electrical Contracting and Ser-
vicing Industry (Cape) Sick Pay Fund, he shall be paid an hourly
aliowance of 33 per cent of the basic hourly rate for his class
of work scheduled in this Agreement for the hours he is
absent from work for any day or days mot rtecogmised as
ﬁompensable in terms of the said Act, up to a maximum of three

ays.

(2) Whenever an employee is absent from work on' account
of injury or disablement falling within the provisions of the
Workmen’s Compensation Act, 1941, and such employee is
not covered by the provisions of the Electrical Coniracting and
Servicing Industry (Cape) Sick Pay Fund, he shall be paid an
hourly allowanece of 33 per cent of the basic hourly rate for his
class of work scheduled in this Agreement for the hours he is
absent from work on any day or'days up to a maximum of the
first week of such absence: Provided that payment in terms of
this subclanse shall not be paid during any period in respect of
which disablement payment is payable in terms of the said Act.

28. REGISTRATION OF EMPLOYERS

(1) (a) Bvery employer, who has not already done so in
pursuance of any previous agreement, shall within one month
frc{uim the date on which this Agreement comes into operation,
an

(k) every employer entering the Industry after that date, shall
within one month of commencing operations in addition to com-
plying with the provisions of paragraph (¢} (i), forward to the
Secretary of the Council the following particulars:

(i) His full name;

(ii} his address; : .

(iii} the trades or occupations carried out by him.

(4) 'n Werkgewer wat 'n leerlingingenieur in dieas wil neem,
kan dit slegs doen as die toestemming van die Raad veoraf
verkry is, en subkliousule (1) hiervan is dan, nie van toepassing
nie.

21, WERKENDE VENNOTE

_Alle werkende vennote en/of werkgewers wat werkgewers in
die Nywerheid is, moet die erkende ure nakom wat in hierdie
Coreenkoms vir werknemers voorgeskryf is. ‘

22. GETALSVERHMOUDING VAN ELEKTRISIENS OF VAK-
MANNE TOT ANDER WERKNEMERS

(1) 'n Werkgewer moet 'n elektrisién of vakman in diens hé-
watinie die eicnaar en/of vennoot enjof direkteur mag wees nie.
voerdat hy enige ander werknemer in diens kan neem vir werk
waaévoor ‘n laer loon as Loon A in die Qoreenkoms voorgeskryf
word.

(2) Vir die toepassing van hierdie kiousule moet 'n werkgewer
enjof eiennar en/of vennootskap nie as werknemers beskou word

nie.
23, ADMINISTRASIE VAN OCREENKOMS

Die Raad is die liggaam wat vir die administrasie van hierdie
Ooreenkoms veraniwoordelik is. )

24, VERTONING VAN KENNISGEWINGS

(1) Elke werkgewer moet op die plek waar sy werknemers
werk, 'n leesbare afskrif van hierdie Qoreenkoms in albei ampteiike
tale opplak en opgeplak hou. ‘

(2) Elke werkgewer moet op 'n plek in sy bedryfsinrigting,
maklik toeganklik vir sy werknemers, 'n kennisgewing vertoon
wat dic aanvangs- en uitskeitye vir werk vir elke skof of skofte
van die week, asook die efensure, aantoon.

25. AGENTE -

Die Raad moet een of meer aangewese persone aanstel as
agsnie om te help by die loepassing van hierdie Coreenkoms.
'n Agent het dic reg om 'n bedryfsinrigiing te betree en om die
werkgewer of werknemers te ondervra en registers van lone wat
betaal is, tyd wat gewerk is en betalings wat gedoen is vir oor-
tyd- en aansperingsbonuswerk na te sien, ten einde vas te stel
of hierdie Ooreenkoms nagekom word of nie.

26. KOS EMN INWONING

Daar mag van geen werknemer vereis word om as deel van
sy dienskontrak van sy werkgewer kos en/of inwoning aan te
neem, of van sy werkgewer of van ‘n ander persoon wat deur sy
werkgewer aangewys word, goedere te koop of eiendom -te huur
nie. n Werknemer wat toestem om kos of inwoning of albel van
sy werkgewer aan te neem, mag nie verplig of toegelaat word cm
meer as 60c per week vir kos en inwoning of 35¢ net vir kos of
25¢ net vir inwoning te betaal nie; Met dien verstande dat daat-
die inwoning deur die Raad en die betrokke plaaslike owerheid
goedgekeur is.

27. TOELAE VIR BESERING OP DIENS

(1) Wanneer ‘n werknemer van die werk afwesig is weens n
besering of ongeskiktheid wat binne die bestek van die Ongeval-
lewet, 1941, val, en sodanige werknemer gedek word deur die
bepalings van die Sickebesoldigingsfonds van die Elektrotegniese
Aannemings-en-bedieningsnywerheid (Kaap), moet hy 'n uurtoe-
lae van 33 persent van die basiese uurloon vir sy klas werk soos
in hierdie Oorcenkoms ingelys, betaal word vir die ure wat hy
van sy werk afwesig is op dié dag of dae wat ingevolge genoemde
Wet nie as vergoedbaar erken word nie, en wel tot ‘n maksimumn
van drie dae.

(2) Wanneer 'n werkpemer van sy werk afwesig is weens 'n
besering of ongeskiktheid wat binne die bestek van die Qngeval-
lewet, 1941, val en sodanige werknemer nie deur die bepalings van
die Siekebescldigingsfonds van die Elektrotegniese Aannemmgf-
en-bedieningsnywerheid (Kaap) gedek word nie, moet hy 'n
wurtoelae van 33 persent van die basiese wurloon vir sy klas werk
soos in hierdie Ooreenkoms ingelys, betaal word vir die ure wat
hy van sy werk afwesig is op enige dag of dae, en wel vir hoog-
stens die eersie week van sodanige afwesigheid: Met dien ver-
stande dat geen betaling ooreenkomstig hierdie subklousule geslged
nie gedurende enige tydperk ten opsigte waarvan ongeskiktheids-
toelaes ingevolge genoemde Wet betaalbaar is.

28, REGISTRASIE VAN WERKGEWERS

(1) (a) Elke werkgewer wat dit nie reeds ingevolge ‘n vorige
ooreenkoms gedoen het nie, moet binne een maand na die datum
waarep hierdie Ooreenkoms in werking tree, en :

(b) elke werkgewer wat na daardie datum tot die N__ywerhe_ad
toetree, moet binne een maand nadat hy sy besigheid begin,
benewens nzkeming van paragraaf (c) (i), aan dic Sekretaris van
die Raad die volgende besonderhede verstrek:

(i) Sy volle naam;

-(i1) sy adres; .

(iii) die bedrywe of werksaamhede wat deur hom uitgeoefen
word. ‘
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(c) (i) Every employer engaged in the Industry at the date of
coming into operation of this Agreement, shall before putiing into
operation the special conditions permaitted in this Agreement in
respect of the different divisions of the Industry, make applica-
tion and obtain a certificate of registration in one or more
divisions of this Agreement for his establishment or part there-
of, as the case may be, from the Council. Application for
registration shail be made to the Secretary of the Council,

(i) Every employer entering the Industry after the date of
coming into operation of this Agreement, shail similarly make
application and obtain a certificate of regisiration as provided
in paragraph (c) (i)

(iii) An employer who fails to register with the Council in
_ termms of this clauvse shall be deemed to be conducting an
establishment for eleetrical installation and/or maintenance and/
or servicing and/or work on electrical equipment n.es. as pro-
vided for in Annexure B, Division I and clause 4 of this Part
of the Agreement, :

(2) Where the employer is a partnership, information in
accordance with subclause (1) of this clause as wail as the title
under which the partnership operates shall be furnished.

29. EXPENSES OF THE COUNCIL

The funds of the Council, which shall be vested in and admi-
nistered by the Council, shall be provided for in the following
manner;

(1) Every employer entering the Industry after the date of
coming into operation of this Agreement, shall pay an amount of
R25 within one month of becoming engaged in the Industry.

(2) Every employee and every employer shall contribute to
the funds of the Council on the following scale:

Column B | Column C

Employee’s | Employer's
Class Column A contri- contri-
: butions butions

Per week | Per week
Cents Cents

I Employees whose prescribed
rate is R1,82 per hour or ;
IRIG wasmes soimin v deiona 10 - 10
II | Employees whose prescribed
rate is R1,42 per hour or
more, but less than R1,82... 8 8
IIT | Employees whose prescribed
rate 'is R1,09 per hour or
more, but less than R1,42 .. 5 =)
IV | Employess whose prescribed
rate is 79 cents per hour or
more, but less than R1,09 3 3
V | Employees whose prescribed
rate is less than 79 cents per

our
VI | General labourers, irrespective
of the wages paid

(3) The amount shown in column B of the table shali be
deducted by the employer from the wages of the employee,

(4) To the amounts thus deducied from the wages of his
ernployees, each employer shall add the amounts shown in
Column C of the table and forward the total sum together with
the covering statement prescribed in Annexure A hereto to the
Secretary, Industrial Council for the Electrical Contracting and
Servicing Industry (Cape), 807 Monte Carlo, Heerengracht,
Fores&ore, Cape Town, not later than the 15th day in each
mont

(5) In any instance where the total amount payable under
subclause (4) is less than one rand, the total amount referred
to in subclause (4) shall be supplemented by the employer by
such amount as to make the total a minimum payment of R1
in each month.

30. STORAGE, INSURANCE AND PROVISION
F TOOLS

(1) (a) Whenever possible suitable places shall be provided by
the employer on all jobs for locking up tools and the employer
shall appoint a responsible person for each job to see that such
places are locked, This shall not apply to jobbing work, All
eraployees’ tools in workshop and lock-up places provided in
torms of this subclause shall be insured by the employer against
loss by fire: Provided that this provision shall apply only when
ihe employees’ tools are marked with his name and such
employee has provided the employer with an inventory of such
tools and has furnished the employer a reasonable opportuaity
of checking such inventory,

(c) (i) Elke werkgewer wat by die Nywerheid betrokke is, op
die datum waarop hierdie Ooreenkoms in werking tree, moet,
voordat uitvoering gegee word aan die spesiale voorwaardes wat
in hierdie Ooreenkoms toegelaat word ten opsigte van die ver-
skillende afdelings in die Nywerheid, by die Raad aansoek doen
om en ’n registrasiesertifikaat verkry in een of meer afdelings
van hierdie Ooreenkoms vir sy bedryfsinrigting of 'n gedeelte
daarvan, na gelang van die geval. Aansoek om registrasie moet
aan die Sekretaris van die Raad gerig word.

(i) Elke werkgewer wat na die datum van die inwerkingtre-
ding van hierdie Coreenkoms tot die Nywerheid toetree, moect
op dieselfde wyse aansoek doen en ’n regisirasiesertifikaat verkry
soos in paragraaf (c) (i) bepaal.

(iii) 'n Werkgewer wat versuim om hom ingevolge hierdie klou-
sule by die Raad te registreer, word geag 'n bedryfsinrigting te
bestuur vir elektriese installering en/of onderhoud enfof wver-
siening en/of werk aan elektriese uitrusting (n.e.v.) soos bepaal in
Aanhangsel B, Afdeling 1 en klousule 4 van hierdie Deel van die
Uoreenkoms,

(2) Wanneer dic werkgewer 'n vennootskap is, moet die inlig-
ting ingevolge subklousule (1) van hierdie klousule, asook die
naam waaronder die vennootskap werk, verstrek word.,

29. UITGAWES VAN DIE RAAD

Die fondse van die Raad, wat berus by en geadministreer
word deur die Raad, word op die volgende wyse verkry:

(1) Elke werkgewer wat na die datum van die inwerkingtre-
ding van die Qoreenkoms tot die Nywerheid toetree, moet
binne een maand nadat hy tot die Nywerheid toetree, 'n bedrag
van R25 betaal.

(2) Elke werknemer en elke werkgewer moet ooreenkomstig
die volgende skaal tot die Raadsfondse bydra:

Kolom B

Kolom C

Werk- Werk-
Klas Kolom A Nemer se | gewer se
bydraes bydraes
Per week | Per week

Sent Sent

1 Werknemers wie se voorgeskrewe .
loon R1,82 per vur of meer is 10 10

i Werknemers wie se voorzeskrewe
loon R1,42 per uur of meer maar
minder as R1,82 is............ 8 8
il Werknemers wie se voorgeskrewe
loon R1,09 per uur of meer maar e
minder as R1,42 is...... T —_— 5 5

1V | Werknemers wie se voorgeskrewe
loon 79 sent per uur of meer maar

minder as R1,00 is............ 3 3
v Werknemers wie se voorgeskrewe

loon minder as 79 sent per uur is 2 2
VI Algemene arbeiders, ongeag die lone

wat betaal word............... 1 1

(3) Die bedrag in kolom B van die tabel moet deur die werk-
gewer van die loon van sy werknemer afgetrek word.

(4) By die bedrae wat aldus van die lone van sy werknembers
afgetrek word, moet elke werkgewer die bedrae voeg wat in
kolom C van dic tabel aangetoon word, en dis: toiale bedrag,
saam met die bygaande staat soos voorgeskryf in Aanhangsel
A hiervan, voor of op die 15de dag van elke maand aan die
Sekretaris, Nywerheidsraad vir die Elektrotegniese Aannemings-
en-bedieningsnywerheid (Kaap), Monte Carlo 807, Heerengracht,
Strandgebied, Kaapstad, stuur,

(5) In elke geval waar dic totale bedrag wat kragtens subklou-
sule (4) betaalbaar is, minder as een rand bedra, moet die totale
bedrag wat in subklousule (4) voorgeskryf word, deur die werk-
gewer aangevul word met sodanige bedrag as wat die totaal 'n
minimum betaling van R1 vir elke maand sal meak,

30. BEWARING, VERSEKERING EN VERSKAFFING VAN
© GEREEDSKAP

(1) (a) Waar moontlik, moet die werkgewer by elke werkplek
‘n geskikte toesluitplek vir gereedskap verskaf en 'n verantwoor-
delike persoon by elke werkplek aanstel om toe te sien dat soda-
nige plekke gesluit is. Hierdie bepaling is nie op los werk van
tocpassing nie. Die werkgewer moet alle gereedskap van werk-
nemers in werkwinkels en in toesluitplelcke wat ingevolge hierdie
subklousule verskaf word, tecen wverlies weens brand verseker:
Met- dien versiande dat hierdie bepaling slegs van tospassing
is wanneer die werknerder se naam op die gereedskap aangebring
is en hy die werkgewer van 'n lys van sodanize geresdskap voor-
sien en genocg geleentheid gegee het om sodanige lys te kontro-
leer.
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(b) If such tools are not insured, the employer shall in any
case be liable for any such loss up to and including a limit value
of R300 unless the employee concerned has satisfied the insurer,
before such loss that the value of his tools exceeded that figure.

(2) In the event of an employee being required to use any of
the following tools andfor instruments in the performance of
his work, such tools and/or instruments, shall be provided in
good order and condition by the employer as follows:

Stocks, dies, taps, tap wrenches, pipe vices, files, hacksaw
blades, blow lamps, electric soldering irons and soldering materials
and all testing instruments excluding small pressure gauges for
testing refrigeration plant.

(3) An employer when issuing tfools and/or instruments on
loan to an employee shall recover the cost of replacement of
any tools and/or instruments that the employee has signed for
and is unable to return.

31. SPECIAL ALLOWANCES

(1) Abnormally dirty. work allowance—(a) Where an employee
(other than an employee expressly engaged as a cleaner) is
required to work on abnormally dirty work, he shall be paid
an allowance in addition to any other remuneration to which he
is entitled under this Agreement of 20c per shift or part thereof.

(b) Where an employee has completed the hours of an ordinary
shift or a shift on abnormally dirty work, he shall when he
works overtime on abnormally dirty work for not less than four
hours, be paid a further 20c.

“Abnormally dirty work” means work in connection with diesel
engines from the cross-head down, used marine boilers, furnaces,
combustion chambers, smoke boxes, in bilges and in fuel tanks,
performed on board ship.

(2) Height allowance—Whenever an employee who does not
customarily work aloft is required o work on ships and/or
floating vessels, whether afloat or dry at a height of over 6 m
above top deck level in circumstances necessitating the use of a
safety belt, he shall, in addition to any other remuneration to
which he is entitled under this Agreement and for the period for
which he is so occupied or for an hour, whichever is the greater,
be paid an allowance of 8 per cent of his hourly rate.

32. CERTIFICATE OF SERVICE

An employer shall, when requested by an employee upon the
termination of his employment, supply such employee with a
certificate of service showing full names of the employer and the
employee, the nature of employment, the dates of commence-
ment and termination of the contract and the rate of remunera-
tion at the date of such termination: Provided that where, in
this Agreement, the wage of any employee is determined by
length of service it shall be incumbent on the employee to pro-
duce a certificate of service to his new employer on change of
employment in order to become entitled to such remuneration
prescribed for length of service.

PART IT

SPECIAL PROVISIONS APPLICABLE TO THE RADIO,
REFRIGERATION AND/OR DOMESTIC APPLIANCE SER-
VICING SECTION OF THE INDUSTRY

1. INTRODUCTION

Save in so far as they are in conflict with this Part of the
Agreement, in which case the terms hereinafter provided shall
obtain and have preference, the conditions specified in Part I of
the Agreement shall apply to employees employed on work
classified at Rate A in clause 4 of Part I and employees
scheduled in Division 5 (Annexure F) employed in the Radio,
Refrigeration and/or Domestic Appliance Servicing Section of
the Industry.

2. DEFINITIONS

(1) For the purposes of this clause—

“day shift” means any period from Monday to Saturday
of not more than eight and a half hours ordinarily worked by
an employee between the hours of 07h00 and 19h00, on five
days, or any period not exceeding five hours worked between
the hours of 07h00 and 13h00, on one day per week which
shall be known as the “Short-day”.

(2) Emplovers may vary the day of the week that is to be
observed as a shori day: Provided that a week’s notice is given
to the employee as to which day is to be observed as a short

day.

(b} Indien hierdie gercedskap nis verseker is nie, is die werk-
gewer nogians vir verlies aanspreeklik fot en met 'n waarde-
beperking van R300, tensy dic betrokke werknemer die ver-
sekeraar voor sodanige verites dasrvan cortuig het dat sy gereed- .
skap meer as daardie bedrag werd was.

(2) Indien van 'n werkneiner vereis word om enigeen van die
volgende gereedskap enfof instrumente te gebruik by die uit-
voering van sy werk, moet sodanige gereedskap en/of instru- -
mente in goeie toestand en orde deur die werkgewer verskaf word:

Stokke, snymoere, snytappe, kraansleutels, pypskroewe, vyle,
ystersaaglemme, blaaslampe, elektriese soldeerboute, soldeer-
materiaal en alle toetsinatrumente, uniigesonderd klein drukmeters
om koelinstallasies te toets. 3

(3) Wanneer 'n werkgewer gereedskap en/of instrumente aan
'n werknemer leen, moet hy die koste van vervanging van enige
gereéedskap en/of instrumente waarvoor die werknemer geteken
het maar nie in staat is om terug te besorg nie, op hom verhaal.

4 .

31 SPESl/'\LE TOELAES

(1) Toelae vir buitengewoon vuil werk.—(a) Wanneer daar
van ‘n werknemer (behalwe 'n werknemer wat spesiaal in diens
is as ’n skoonmaker) vereis word om buitengewoon vuil werk
te verrig, moet hy, bo en bzshalwe enige ander besoldiging waarop

"hy ooreenkomstig hierdie Ooreenkoms geregtig is, 'n toelae van

20c per skof of gedeelte daarvan betaal word. ;

(b) Wanneer 'n werknemer die ure van 'n gewone skof voltooi
het of 'n skof waarin hy buitengéwoon vuil werk verrig het,
moet hy, wanneer hy minstens vier uur lank buitengewoon
vuil werk as oortydwerk verrig het, ’n verdere 20c betaal word.

“Buitengewoon vuil werk™ beteken werk in verband met diesel-
enjins onderkant die kruiskop, gebruikte skeepsketels, oconde,
verbrandingskamers, rookkaste, en in kimme en brandstoftenks,
wat aan boord skip uitgevoer word.

(2) Hoogtetoelae—Wanneer daar van 'n werknemer wat nie
gewoonlik in die hoogte werk nie, vereis word om skepe en/of
drywende vaartuie, hetsy drywend of droog, te verrig op ’'n
hoogte van meer as 6 m bokant die vlak van die bodek in
omstandighede wat die gebruik van ’n veiligheidsgordel nood-
saak, moet hy, bo en behalwe enige ander besoldiging waarop
hy ooreenkomstiz hierdie Qoreenkoms geregtig is, en vir die
tydperk wat hy daarmee besig is of vir een uur, en wel die
groofste van die lwee, 'n toclae van 8 persent van sy uurloon

betaal word.
32. DIENSSERTIFIKAAT

Wanneer n werknemer by diensbegéindiging 'n werkgewer aldus
versoek, moet hy aan eersgencemde ’n dienssertifikaat verskaf
waarop die volle naam van die werkgewer en werknemer, die
aard van die dicns, die zanvangs- en begindigingsdatum van
die kontrak en die besoldiging op die datum van sodanige
begindiging voorkom: Met dien verstande dat waar in hierdie
Ooreenkoms die loon van 'n werknemer volgens lengte van
diens bepazl word, dit die plig van die werknemer is om 'n
dienssertifikant aan” sy nuwe werkgewer by diensverandering in
te dien ten einde op dié besoldiging wat vir lengte van diens
voorgeskryf is, geregtig te word.

DEEL II

SPESIALE BEPALINGS VAN TOEPASSING OP DIE SEKSIE
VAN DIE NYWERHEID VIR DIE VERSIENING VAN
RADIO’S, VERKOELINGS- EN/OF HUISHOUDELIKE TOE-

STELLE
1. INLEIDING

Uitgesonderd waar dit strydig is met hierdie Deel van die
Ooreenkoms—in welke geval die voorwaardes wat hierop volg
van toepassing is en voorrang moet geniet—is die voorwaardes
van Deel T van die Ooreenkoms van toepassing op werknemers
in diens vir werk geklassifiscer onder Loongroep A in klousule
4 van Deel T en werknemers vermeld in Afdeling § (Aanhangsel
F) in diens in die Seksie van die Nywerheid vir die Versiening
van Radio’s, Verkoelings- en/of Huishoudelike Toestelle.

2. WOORDOMSKRYWING
(1) Vir die toepassing van hierdie klousule beteken—

“dagskof™” ‘enige tydperk tussen Maandag en Salerdag ven
hoosstens agt en ‘n half uur wat gewoonlik deur 'n werk-
nemer op vyf dae tussen 07h00 en 1Sh00 gewerk word, of
enige tydperk van hoogstens vyf uur wat tussen 07h00 en
13h00 gewerk word op een dag van die week, wat as die
“kort-dag™ bekend moet staan.

(2) Werkgewers kan self die dag van die week wissel wat die .
kort-dag moet wees: Met dien verstande dat aan dic werknemer
een week kennis gegee word van watler dag die kort-dag gaan
wees,



54 No. 5354

GOVERNMENT GAZETTE, 10 DECEMBER 1976

3. LEAVE AND UNEMPLOYMENT PAY

(1) Leave paymenis provided for in this clavse shail be com-
puted at the rate of pay which the employee is receiving at the
arte of qualification, except in the case of employees emploved
oi an incemtive bonus system, whose leave payiment shall be
puted on the average weekly earnings exciusive of overtime
:7 the last threz months actually worked on incentive bonus
wark prior to the leave becoming due, or whichever is the lesser
od, over the number of wecks acinally worked during the
sariod of employment on ingentive bomis werk.

(2} (a) All public helidays in terms of the Public Holidays
Act, 1952, shall be paid public holidays in respect of which an

employee shall be paid not less than his ordinary rate of remune-

ration as if he had on such day worked his average ordinary
working hours for that day of the wesk: Provided that whenever
any such public holiday falls on a Safurday, an employee who
does not normally work on a Saturday shall be paid at his average
ordinary hourly rate for the number of hours he would have
been paid if the holiday fell within the period of Monday to
Friday inclusive: Provided further that this subclause shall not
apply to an employee who is on paid leave in ferms of subclause
(3) of this clause. For purposes of this subclause, the average
ordinary hourly rates of employees employed on an incentive
bonus system shall be at the rate scheduled in this Agrecment
tor the class of work being performed.

(b) Notwithstanding the provisions of paragraph (a), an
employee who is required by his employer to work the shift
immediately preceding and/or following any of the public holi-
days referred to in this clause and who absenis himself from
work on such shift or shifts shall not be paid for such holiday
uniess he is absent with the permission of his employer or on
account of sickness in circumstances beyond his confrol or the
hours of the shift or shifts concerned have bean worked in, in
which event payment shall be made for the day as provided for
in terms of this clause, '

{c) Any employee who is aggrieved by the application to him
of any of the provisions of paragraph (b) may appeal to the
Council against the decisicn applied to him and the Council may
after considering any reasons which may be submiited for such
decision confirm that decision or give such other decision as in
its opinion ought to have been given in such case.

(3) Every employee employved in terms of this Part of the
Agreement, shall be entitled to two consecutive weeks’ plus two
days’ paid leave, subject to the following conditions:

(a) The qualification for such leave shall be 285 shifts (whether
worked for one or more employers), exclusive of overtime
actually worked in the case of an employee working on a six-day
week basis, or 50 calendar weeks of employment in the case of
an employee working on a five-day week basis: Provided that—

(i) subject to subparagraph (ii) hereof, employment for less
than 30 shifts or five calendar weeks, as the case may be,
with the same employer shail not count for leave purposes:
Provided that an employee who is laid off, after working 18
shifts or three calemfa.r weeks, as the case may be, shall be
credited with the number of shifis or calendar weseks actually
worked for leave purposes;

(ii) where an employee’s service with the same employer is
broken in terms of subparagraﬁh (i) hereof, and he resumes
work for the same employer, he shall be credited for leave
purposes with the total number of shifts or calendar weeks,
as the case may be, worked with such emplover: Provided
that he does not work for another employer in the interim;

(iii} any period of absence on account of sickness aggregat-
ing not more than 52 shifis or eight and two thirds calendar
weeks, as the case may be, in any one year of service shall
count for leave purposes: Provided that an employer shall be
entitled to call upon an employee for a medical ceriificate in
proof of cause of absence. Periods of absence on account of
an accident arising out of and in the course of the employee’s
employment shall count for leave purposes: Provided that
such accident has been admitted as falling within the provisions
of the Workmen’s' Compensation Act and the perieds of
absence counting for leave purposes shall be the periods of
disablement admitted by the said Act;

(iv) any emplovee who absents himself from work without
adequate teason satisfactory to his employer shall, in respsct
of each shift or working day lost by him during such absence,
forfeit five shifts or five sixths of a week, as the case may be,
worked toward his leave qualification, with a maximum penalty
of 30 shifts or five calendar weeks, in any one qualifying
period for paid leave: Provided that notification of such absence
shall be made by the employer, in writing, to the Council
within seven days of such absence;

3. VERLOF- EN WERKLOOSHEIDSBESOLDIGING

(1) Betaling vir verlof waarvoor voorsiening in hierdie klousule
gemaak word, moet bereken word teen die loon wat die
werknemer betaal word op die datum waarop hy kwalifiseer,
uitgesonderd in die geval van werknemers wat volgens ‘n aan-
sporingsbonusstelsel werk en wie se verlofbetalings bereken moet
word volgens die gemiddelde weeklikse verdienste, unitgesonderd
cortyd, cor die voorafgaande drie maande wat daar werklik
aansporingsbonuswerk verrig is voordat die verlof verskuldig
geword het of die getal weke wat hy gedurende die tydperk van
diens aansperingsbenuswerk verrig het, naamlik dis kortste tydperk,

(2) (a) Alle cpenbare feesdae ingevolge die Wet op Openbare
FPeesdae, 1952, is feesdae met betaling waarveor 'n werknemer
minstens sy gewone leon betaal moet word asof hy op daardie
dag sy gemiddelde gewone werkure vir daardie dag van die
week gewerk het: Met dien verstande dat wannear sodanige open-
bare feesdag op ‘n Saterdag val, 'n werknemer wat nie gewoonlik
op 'n Saterdag werk mie, sy gemiddelde gewone uurloon vir
die getal ure wat hy sou gewerk het as dic feesdag binne die
tydperk Maandag tot en met Vrydag geval het, betaal moet word:
Voorts met dien verstande dat hierdie subklousule nie van toe-
passing is nie op 'n werknemer wat kragtens subklousule (3) van
hierdie kiousule met verlof met besoldiging is. By die toepassing
van_ hierdie subklousule is die gemiddelde gewone uurloon van
werknemers wat volgens ’n aansporingsbonusstelsel werk, die loon

-wat in hierdie Qoreenkoms vasgestel is vir die klas werk wat

verrig word. _

(b) Ondanks paragraaf (a), word ’n werknszmer wie se werk-
gewerk van hom vereis om te werk gedurende die skof wat
enigeen van die openbare feesdae in hierdie kiousule vermeld,
onmiddellik voorafgaan en/of onmiddeilik daarop volg, en wat
gedurende sodanige skof of skofte van die werk af bly, nie vir
sodanige feesdag betaal nie, tensy hy met die toestemming van
sy werkgewer of weens sickte of omstandighede buite sy beheer
afwesig is of tensy hy die ure van die betrokke skof of skofte
ingewerk hel, in welke geval hy ooreenkomstig hierdie klousule
vir die dag betazl moet word.

(c) 'n Werknemer wat benadeel word deur die toepassing op
hom van enigeen van die bepalings van paragraaf (b), kan by die
Raad app2l aanteken teen die beslissing en die Raad kan, nadat
hy alle redes corweeg het wat vir sodanige beslissing aangevoer
word, daardie beslissing bevestig of 'n ander beslissing gee wat
na sy mening in sodanige geval gegee behecort te gewees het.

(3) Elke werknemer in diens ooreenkomstig hierdis Deel van
dic Ooreenkoms is geregtig op twee agtercenvoigende weke plus
twee dae verlof met betaling, onderworpe aan die volgende voor-
waardes:

(2) Die kwalifikasie vir sodanige verlof is 285 skofte, uilge-
sonderd oortyd (afgesien daarvan of dit vir een of meer werk-
gewers gewerk is) wat werklik, in die geval van ’n werknemer
met 'n werkweek van ses dae, gewerk is, of 50 kalenderwcke
diens in die geval van ’n werknemer met 'n werkweek van vyf
dae: Met dien verstand dat—

(i) beheudens subparagraaf (ii) hiervan, diens vir minder as
30 skofte of vyf kalenderweke, na gelang van die geval, by
dieselfde werkgewer nie vir verlofdoeleindes tel nie: Met dien
verstande dat ’n werknemer wie se diens opgeskort word nadat
hy 18 skofie of drie kalenderweke, na gelang van die geval,
gewerk het, gekrediteer moet word met die getal skofte of
kalenderweke wat werklik vir verlofdceleindes gewerk is;

(ii) wanneer 'n werknemer se diens by dieselfde werkgewer
kragtens subparagraaf (i) hiervan onderbreek word, en hy
weer by dieselfde werkgewer in diens tree, hy wvir verlof-
doeleindes gekrediteer moet word met die totale getal skofie
of kalenderweke, na gelang van die geval, wat hy by daardie
werkgewer in diens was: Met dien verstande dat hy nie intussen
vir 'n ander werkgewer werk nie;

(iii) 'enige tydperk van afwesigheid weens siekte wat altesaam
hoogstens 32 skofte of agt en twee-derde kalenderweke, na
gelang van die geval, in 'n jaar diens bedra, vir verlofdoel-
eindes tel: Mct dien verstande dat ’n werkgewer die reg het
om van 'n werknemer te vereis dat 'n doktersertifikaat as bewys
van oorsaak van afwesigheid voorgelé word, Tydperke van
afwesigheid weens ongelukke wat uit en in die loop van die
werknemer se diens ontstaan, moet vir verlofdoeleindes tel:
Met dien verstande dat die ongeluk erken word as binne die
bepalings van die Ongevallewet te val en die tydperke van
afwesigheid wat vir verlofdoeleindes tel, die tydperke van
ongeskiktheid is soos in genoemde Wet erken;

(iv) enige werknemer wat van die werk wegbly sonder genocg-
same rede wat sy werkgewer tevrede siel, vir elke skof of
werkdag wat hy gedurende die afwesigheid verloor, vyf skofte
of vyf-sesdes van 'n week, na gelang ven die geval, verbeur
wat vir verlofkwalifisering gewerk is, met 'n maksimum boete
van 30 skofte of wyi kalenderweke in 'n bepazlde kwalifi-
serende tydperk vir verlof met betaling: Met dien versiande
dat die werkgewer binne sewe dae na dis afwesigheid die
Raad skriftelik daarvan in kennis moet sicl; ;
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(v) periods of absence due to the additicnal week’s leave
or accumulations thereof provided for in subclause (9) of this
clause shall count for leave qualification purposes to the extzul
of the number of shifts which would normally have besn
worked during those periods by the employze concerned.

(b) The leave shall inciude three week-ends and be for cne
unbroken period.
. (¢) Should any statutory public holiday fall within the peried
of the leave, such period shall be extended by one day with full
pay for each such day.
_ (d) Application for leave shall be made by an employes within
one month of the date he becomes entitled thereto.

(2) The leave shall be granted by the employer so as to com-

mence within a period of three months of due date,

~ (f) An employee shall be entitled to and shall take his leave
‘within a périod of three months from due date, unless exemp-
tion be granited by the Council.

(2) Mo employee shall engage in any employment for gain
during the period of his leave, -

(4) (2) At the end of each and every calendar month and
“not later than seven days after the end of such calendar month,
every employer shall forward to the Secretary of the Council
the money equivalent of the leave pay to which all or any of
his emplovees is entitled and shall furnish a voucher drawn wp
in a form acceptable to the Council setling out the number of
shifts which count for leave purposes less any deducticns com-
pelied by law fior income tax. A copy of this voucher shall e
handed to the employea concerned,

For the purpose of subciause (4) (a)—

) when an employee is about to take his leave, the moneys
payable to him for the purpose of such leave shall be paid to
him, cn his ceasing work #o go on leave, at the offices of the
Council during the prescribed hours;

(ii) the employer shall, not later than seven days prior to the
time that the employée is due to proceed on annual leave,
forward to the Council a leave voucher drawn up in a ferm
acceptable to the Council and containing the employes’s sig-
nature for verification purposes.

(b) Any employer wishing to pay direct to hiz employees the
leave andjor unemployment and/or special bonuses prescribed
in clause 3 and/or 4 of this Part of the Agreement upon such
payments becoming due to such employees in terms of the said
clauses may be permitted to do so with the prior approval of
the Council on production of evidence to the satisfaction of the
Council that the moneys due: and/or accruing are ade-
quately safeguarded by means of a surety issued by an approved
‘bank, insurance company or similar financial institution. :

For the purposes of subclavse (4) (b)—

(i) when an employee is about to take his leave, the moneys
payable to him for the purpose of such leave shall be peid to
him in cash by his employer on his ceasing work to go on
leave: :

(i} the employer shall at the time of muaking the payment
referred to in paragraph™@) and in clause 4 (2) of this Part
of the Agreement forward to the Council a leave receipt voucher
drawn up and supplied by the Council and containing the
employee’s signatyre as a receipt for the payment.

(5) When the employment of an employee terminates before
- he becomes entitled o paid leave in terms of subclause (3) of
this clause, he shall be credited with the proporiionate number
of shifts or calendar weeks of employment, as the case may be.
The employer chall furnish the employee, at the time he leaves
his service, with a voucher setting out the number of shifts or
calendar weeks of employment, as the case may be, which count
for leave purposes, and immediately forward to the Secretary of
“the Council' the money equivalent of the lcave to which the
employee is so entitled. Co

(6) (z) Where the period of unemployment between one
engagement and another is more than six days, an emploves on
“presenting his voucher or vouchers to the Industrial Council
shall be entitled during each week of his vnemployment to the
payment from the amount standing to this credit of a sum not
less than R4 eor the amount standing to his credit, whichever is
-the lesser, but not exceeding half pay at the rate he was receiving

when unemployment staried, whichever is the greater, until such

time as the credit indicated in the voucher or vouchers is
exhausted, Should the employee obtain re-employment before
such credit has been exhausied, the unpaid amount shall be cre-
dited to him .in the books of the Council and shall be available o0
him in accordance with the aforegoing provizions, either when
" next he qualifies for leave or becomes unemployed for a longer
period than six days.

(v) afwesigheidstydperke weens die ekstra week verlof of
oplopings daarvan waarvoor in subklousule (9) van dié klou-
sule voorsiening gemaak word, vir verlofdoeleindss gereken
word op grondslag van die getal skofte wat dic betrokke werk-
nemer geweonlik gedurends sodanige tydperks sou gewerk het.
(b) Dz verlof moet drie naweke inshuit en ononderbroke wees.
{c}) Wanneer 'n statulére openbare vakansiedag binne dis verlod-

tydperk wval, moet sodanige tydperk met cen dag met volle
bescldiging vir eike sodanige dag verieng word,

{4} Aanscek om verlof meet binne een minand vanaf die
datum waarep hy op verlof geregliz word, deur die werknemer
gedoen word,

(2) Die verlof moet deur die werkgewsr tocgestaan word
sadat dit binne ‘n tvdperk van drie maande ni dic datom waarcp
dit verskuldig geword het, begin. '

{F) 'n Werknemer het reg op sy verlof en moet dit neem binne
n tydperk van drie maande na die datum waarep dit verskuldiz
geword het, tensy die Raad vrystelling verleen,

(g) Geen werknemer mag gedurende sy verlof tcen vergoeding
werk nie. B

(4) (a) Aan die einde van elke kalendermaand en nie later nie
as sewe dae na die einde van sodanige kalendermaand moet elke
werkgewsr aan die Sekretaris van die Raad die geldekwivalent
van die verlofbesoldiging stuur waarop almal of enigeen van sy
werknemers geregtig 15 en moet hy ‘n bewys verskaf, opgestel in
n vorm wat vir die Raad asnneemlik is, wat die .getal skofte
meld wat vir verlofdoeleindes tel, min enige aftrekkings wat by
wet vir inkomstebelasting afgetrek moet word., ‘n Afskrif van
hierdie bewys moet aan die betirokke werknemer oorhandig word.

By die toepassing van subklousule (4) (2) moet die volgende
bepalings nagekom word:

(i) Wanneer 'n werknemer op die punt staan om sy verlof te
neem, moet die geld wat vir die doel van sodanige verlof aan
hom betzalbaar is, by die kantoor van die Raad aan hom betaal
word. wanneer hy ophou werk met die doel om met veriof te
gasn en sodanige betaling moet binne die voorgeskrewe ure
geskiod;

(ii) die werkgewer moet minstens sewe daec voer die datum
waarop die werknemer sy jaarlikse verlof moet neem, aan die
Raad 'n verlofbewys stuur in *n vorm wat vir dic Raad aanneem-
lik is en wat, vir verifikasiedoeleindes, die handiekening van die
werknemer bevat.

(b) 'n Werkgewer wat die verlof- enfof werkloosheids- en/of
spesiale bonusse voorgeskryf in Kklousule 3 en/of 4 van hierdic
Teel van die Qoreenkoms regstrecks aan sy werknemers wil
betaal wanneer dit aan sodanige werknemers, coreenkomstig
gencemde klousules, verskuldig word, kan met die toestemming
van die Raad toegelaat word om dit te doen wanneer hy aan
dic Raad bevredigends bewys lewer dat die geld wat verskuldig
enfof aan die oploop is, behoorlik beveilig is deur middel van
'n waarborg uitgereik deur 'n goedgekeurde bank, versekerings-
maatskappy of dergelike finansiéle inrigting.

By die tocpassing van subklousule (4) (b) moet die volgende
bepalings nagekom word: -

(i) Wanneer 'n werknemer op die punt staan om sy verlof te
neem, moet die geld wat vir die doel van sodanige verlof aan
hom betaalbaar is, deur sy werkgewer in kontant aan hom betaal
word wanneer hy ophou werk met die doel om met verlof te
gaan;

(i) die werkgewer moet ten tyde van die betaling in paragraaf
(i) en in klousule 4 (2) van hierdie Deel van die Ooreenkoms
vermeld, aan die Raad 'n verlofkwitansiebewys stuur wat deur
die Raad opgestcl en verskaf is en wat die werknemer se
handtekening as kwitansie vir die betaling bevat. it

(5) As 'n werknemer se diens eindig voordat hy kragtens sub-
kiousule (3) van hierdie klousule op verlof geregtig geword het,
moet hy met die eweredige getal skofte, of, na gelang van die
geval, kalenderweke diens gekrediteer word. Die werkgewer moel
aan die werknemer, wanneer hy sy diens verlaat, 'n bewys uitreik
wat die getal skofte, of, ma gelang van die geval, kalenderweke
diens wat vir verlofdoeleindes tel, aanfoon en onmiddellik die
geldekwivalent van die verlof waarop die werknemer aldus gereg-
tig is, aan die Sekretaris van die Raad stuur. .

(6) (a) As die tydperk van werkloosheid tussen twee diens-
tydperke meer as ses dae beloop, is 'n werknemer wat sy bewys
of bewyse by die Raad aanbisd, geregiiz om gedurende elke week
van sy werkloosheid wit die bedrag waarmee hy gekrediteer staan
’n bedrag van minstens R4 of die bedrag waarmee hy gekrediteer
staan, nl. die kieinste bedrag, maar hoogstens die helfte van die
loon wat hy ontvang het toe die werkloosheid begin het, nl. die
grootste bedrag, te.ontvang, totdat die kredit wat in die bewys
of bewyse aangetoon word, witgeput is. Indien die werknemer
weer werk kry voordat daardie kredit uitgeput is, moet hy met
diz onbetaalde bedrag in die boeke van dic Raad gekrediteer
word en daardic bedrag moet vir hom beskikbaar gehou word
coreenkomstig die voorgaande bepalings wanneer hy vir sy vol-
gende vertof kwalifiseer of vir 'n tydperk langer as ses dae werk-
loos word. ; =
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(b) Any employee claiming and receiving payments in ferms
of paragraph (a) of this subclause shall, on o&aining re-employ-
ment in ths Industry, commence te gualify for leave as [rom
the date of such employment: Provided that if there is any
uniclaimed balance to which he is entitled to be crediled in terms
of this clause, the leave equivalent of such balance shall be cre-
dited to him.

(7) When an employee dies, or is in the course of his work,
incapacitated from continuing at his trade, the amount which is
due in respcct of leave pay shall be payable to his estate or
himself, a5 the case may be, through the Council.

(8) (a) After not less than 49 weeks have elapsed reckoned
from the date upon which the period of employment covered
by the voucher commenced, an employee who has been furnished
with a vou:cher in terms of subclause (5) of this clause and is
o longer employed in the Industry, shall be entitled, subject to
paragraph (b) of this subclause, on presenting the voucher to
the Council, to payment thercon of any unpaid balance standing
to his credit in the books of the Council.

(b) Any voucher issued to an employee in terms of subclause
(5) of this clause shall be valid for a period of two years from
the date of the last shift worked by such employee, and amounts
standing tc the credit of an employee in the books of the Coun-
cil shall on the expiration of such period accrue to the funds of
the Council: Provided, however, that the Council shall consider
any claim that may be made by any such employee after the
expiration of the said period, and may in its discretion make ex
gratia payment from the funds of the Council to such employee
ag is referred to herein.

(%) (@) An employee who has been in_continuous employment
with one establishment on qualifying for his sixth period of
annual leave as provided for in terms of subclause (3) of this
clause and each year thereafter whilst in the employ of the same
establishment, irrespective of whether the said establishment has
changed ownership since the employee concerned was first
employed, shall be entitled t0 an extra week’s paid leave at the
employer’s convenience or to the equivalent value thereof: Pro-
vided that by mutual arrangement between the employer and the
employee—

(i) the paid leave referred to in subclause (3) of this clauze
may be extended by an exira week; or

(i) the extra week’s leave may be deferred from the year
of qualification and accumulated, by the employee until he
qualifies for three such extra weeks' paid leave.

(b) Whenever the employer and the employee come the the
arrangement provided for in paragraph (a) (ii) of this subclause
and the employes has qualified for three such extra weeks’ paid
leave (hercinalier referred to as “the accumulated leave™), the
employer shall grant and the employee shall take the acoumu-
lated leave when he is given and takes the paid leave provided
fior in subclause (3) of this clause, unless the employer and the
employee agree to the accumulated leave being taken at a dif-
ferent {ime: Provided that the employer shall in any case enable
the employee to take the accumulated leave in the period before
he next qualifies for paid leave, and if the employee fails to
t?lk?l the accumulated leave within such period his title thereto
shall cease.

(10) Except as wotherwise provided herein, employment for
purposes of this clause shall be deemed to comymence from the
date on which an employee enters the employer’s service, or,
whichever is the later, the date on which he last became entitled
to the paid leave, and shall include any period during which an
employee is absent undergoing military training in pursuance of
the Defence Act, 1957: Provided that an employee shall not be
entitled to claira as employment more than four months of any
one period of such training.

(11) (a) The Council may make reciprocal arrangements with
any other industry for the interchange of leave vouchers to the
benefit of the employee leaving the Industry.

(b) Prohibition of cession.—MNo claim whatever by any employee
‘against the Council shall be capable of being ceded and no
purported cession thereof shall be binding upon the Council.

(12) WNotwithstanding the aforegoing provisions of this clause,
an employer and his emplovee to whom this clause applies may
mutually agree that the provisions of clause 13 of Part I of this
Agreement shall be substituted therefor.

(13) Every employer in this Section of the TIndusiry who is
registered with the Council at the date of coming into operation
of this Agreement and who has not already done so in pursnance
of any previcus agreement shall declare o the Council within
cne month of that date whether the provisions of this clavse or
the provisions of clause 13 of Part I of the Agreement will be
observed in his establishment, and every employer in this Section

(b) Enige werknemer wat kragtens paragraaf (a) van hierdie
subklousule betaling eis en dit ontvang, moet, wanneer hy weer
in die Nywerheid werk kry, begin kwalifiseer vir verlof vanaf die
datum van indiensneming: Met dien verstande dat as daar 'n
onopgevraagde saldo is waarmee hy kragtens hierdie klousule
gekrediteer moet word, hy met die verlofekwivalent van sodanige
saldo gekrediteer moet word.

(7) As 'n werknemer sterf of in die loop van sy werk onbe-
kwaam word om sy ambag verder uit te oefen, moet die verlof-
betaling verskuldig deur bemiddeling van die Raad aan sy boedel,
of aan hom, na gelang van die geval, uitbetaal word.

(8) (a) Na verloop van minstens 49 weke, pereken vanaf die
datum waarop die dienstydperk gedek deur die bewys begin,
is 'n werknemer aan wie 'n bewys ingevolge subklousuie (5) van
hierdie klousule uitgereik is en wat nie meer in die Nywerheid
in diens is nie, behoudens paragraaf (b) van hierdie subklousule,
nadat hy die bewys aan die Raad voorgelé het, geregtiz op beta-
ling van 'n onbetaalde saldo wat in die boeke van die Raad in sy
kredit staan.

(b) Enige bewys wat ingevolge subklousule (5) van hierdie
klousule aan n werknemer uitgereik word, bly geldig vir twee
jaar nadat die werknemer sy laaste skof gewerk het, en bedrae
wat na verstryking van hierdie tydperk nog in die Raad se boeke
aan so 'n werknemer verskuldig is, val aan die fondse van die
Raad toe: Met dien verstande dat die Raad ‘n eis deur so 'n
werknemer na verstryking van genoemde tydperk moet oorweeg
en na goedvinde 'n ex gratia-betaling uit die Raad se fondse
kan doen aan 'n werknemer wat hierin vermeld word.

(%) (a) 'n Werknemer wat in ononderbroke diens by dieselide
bedryfsinrigting was, is, wanneer hy vir sy sesde verloftydperk
kwalifiseer soos bepaal ooreenkomstig subklousule (3) van hierdie
klousule en elke jaar daarna terwyvl hy in diens by dieseifde
werkgewer is, ongeag of gencemde bedryfsinrigting van eienaar
verander het sedert die betrokke werknemer eerste in diens geneem
is, al dan nie, geregtig op 'n eksira week veriof met besoldiging
wanneer dit vir die werkgewer gerieflik is, of op dic ekwivalente
waarde daarvan: Met dien verstande dat by onderlinge ooreen-
koms tussen werkgewer en werknemer— :

(i) die verlof met besoldiging wat in subklousule (3) van
hierdie kiousule vermeld word, met 'n ekstra week verleng kan
word; of

(ii) die ekstra week verlof vanaf die jaar van kwalifisering
uitgestel kan word en kan oploop totdat die werknemer vir
drie sodanige ekstra weke verlof met besoldiging kwalifiseer.

(b) Wanneer dic werkgewer en werknemer die reéling tref
waarvoor voorsiening kragtens paragraaf (a) (i) van hierdic sub-
klousule gemaak word en die werknemer vir drie ekstra weke
verlof met besoldiging (hierna “die opgelope wverlof” genoem),
gekwalifiseer het, moet die werkgewer die opgelope verlof toe-
staan en die werknemer moet dit neem wanneer die verlof met
besoldiging, soos veorgeskryf in subklicusule (3) van hierdie kiou-
sule, toegestaan en geneem word, tensy die werkgewer en werkne-
mer ooreenkom dat dic opgelope verlof op 'n ander tyd geneem
word: Met dien verstande dat die werkgewer die werknomer in
ieder geval geleentheid moet gee om die opgelope verlef in die
tydperk te nmeem voordat hy vir die volgende verlof met basol-
diging kwalifiseer, en dat wanneer die werknemer in gebreke bly
om die opgelope verlof binne sodanige tydperk te ncem, hy sy
reg daarop verbeur:

(10) Behoudens andersluidende bepalings hierin, word diens vir
die toepassing van hierdie klousule geag te begin op diec datum
waarop ‘m werknemer by die werkgewer in diens tree of op die
datum waarop hy laas op verlof met bescldiging geregtig geword
het, naamlik die jongste datum, en dit sluit in enige tydperk
waartydens 'n werknemer afwesig was vir militére opleiding inge-
volge die Verdedigingswet, 1957: Met dien verstande dat 'n werk-
nemer nie daarop geregtig is om meer ag vier maande van enige
tydperk van sodanige opleiding as diens te eis nie.

(11) (a) Die Raad kan wederkerige reélings met ander nywer-
hede iref vir die uitruil van verlofbewyse ten bate van 'n werk-
nemer wat die Mywerheid verlaat,

(b) Verbod op sessie—Ceen cis hoegenaamd deur enige werk-
nemer teen die Raad kan gesedeer word en geen beweerde sessie
daarvan is bindend vir die Raad nie.

(12) Ondanks die voorgaande bepalings van hierdie klousule,
kan 'n werkgewer en sy werknemer op wic hierdie kiousule van
toepassing is, onderling ooreenkom dat die bepalinzs van klou-
sule 13 van Deel I van die Qoreenkoms in die plek daarvan
gestel word.

(13) Eike werkgewer in hierdie Seksie van die Nywerheid wat
op die datum van inwerkingtreding van hierdie Qoreenkoms by
die Raad geregistreer is en wat dit nie reeds ooreenkomstig 'n
vorige ooreenkoms gedoen het nie, moet binne een maand na
daardie datum die Raad meedeel of die bepalings vap hierdie
Klousule of wel die bepalings van klousule 13 van Deel I van
die Ooresnkoms in sy bedryisinrigting toegepas sal word, en elle
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of the Industry who is not already registered with the Council
in purseance of any previous agreement shall make such declara-
tion upon registering with the Council.

(14) Whenever such employees are required by the nature of
essentiz]l work to work on any statutory public holiday they
shall—

(a) receive not less than one and two-thirds times the rate
payable in. respect of a shift ordinarily worked on a week
day; or : '

(b) receive not less than one and one-third times their ordi-
‘nary rate in respect of the total period worked on such holiday
plus one day’s leave within seven days on full pay, calculated
at the rtate of an average ordinary shift for that particular
day of the week. R

(15) In this clause, the expression “employer” includes—
(a) in-the case of the death of an employer, the executor
of his’estate, or his heir or legatee; and
_{b) in the case of the insolvency of an employer or the
liguidation of his estate, or the transfer or sale of his
business, the trustee or liguidator or the new owner of the
business; - - -
if such executor, heir, legatee, trustee, liquidator or new owner
continues to employ that employee.

4, LEAVE AND SPECIAL BONUS APPLICABLE IN THE
RADIO, REFRIGERATION AND/OR DOMESTIC APPLI-
ANCE SERVICING SECTION OF THE INDUSTRY

(1) This clause shall apply to employees employed on work
classified as Rate A in clause 4 of Part 1 of the Agreement,
employees scheduled in Division 5 (Annexure F) and motor
vehicle drivers employed in the Radio, Refrigeration and/or
Domestic Appliance Servicing Section of the Indusiry: Provided
that it shall not apply to trainess, any category of Rates E to H
work, labourers or watchmen.

(2) For the purposes of this clause—

“leave qualification” shall be the qualification for the paid
leave prescribed in clause 3 of this Part of the Agreement and
the expression “leave cycles” shall have a corresponding
meaning, :

‘Whenever an employee to whom this subclause applies

qualifies for and takes his paid leave after the date of coming

into operation of this Agreement he shall at the same time be
paid a ieave bonus calculated according to the number of
consecutive leave cycles completed with the same employer at
date of qualification for his paid leave or pro rata from date of
engagement in the case of an employvee qualifying for his first

werkgewer in hierdie Seksie van die’ Nywerheid wat nog nie oor-
eenkomstig 'n vorige ooreenkoms by die Raad geregistreer is nie,
moet hierdie mededeling doen tydens regisirasie by die Raad.
(14) As daar weens noodsaaklike diens van sodamige werk-
nemers vereis word om op 'n statutére openbare vaokansiedag te
werk, moet hulie—
(a) minstens een en twee-derde maal die loon betaalbaar vir
‘n skof wat gewoonlik op 'n weekdag gewerk woid, ontvang; of
(b) minstens een en een-derde maal die gewone loon ontvang
vir die totale tydperk wat op die vakansiedag gewerk word,
plus, binne sewe dae, 'n dag. verlof met volle besoldiging,
bereken teen die loon vir 'n gewone skof vir daardie dag
van die week. :
{15) In hierdie klousule omvat dic uitdrukking “werkgewer”—
(a) in geval van dic dood van 'n werkgewer, die eksekuteur
van sy boedel, of sy erfgenaam of legataris; en
(b) in geval van die bankrotskap van die werkgewer of die
likwidasie van sy boedel of die oordrag of verkoop van sy
besigheid, die trustee of likwidateur of nuwe eienaar van die
besigheid; .
indien sodanige eksekufeur, erfgenaam, legataris, trustee, likwida-
teulr of nuwe eienaar voorlgaan om daardie werknemer in diens
te hou.

4. VERLOF- EN SPESIALE BONUS VAN TOEPASSING IN
DIE SEKSIE VAN DIE NYWERHEID VIR DIE VERSIENING
VAN RADIO’S, VERKOELINGS- EN/OF HUISHOUDELIKE
TOESTELLE :

(1) Hierdie klousule is van toepassing op werknemers in diens
vir werk geklassifiseer onder Loongroep A in klousule 4 van Deel
1 van die Ooreenkoms, werknemers vermeld in Afdeling 5 (Aan-
hangsel F) en motorvoertuigdrywers in diens in die Seksie van
die Nywerheid vir die Versiening van Radic’s, Verkoelings- en/of
Huishoudelike Toestelle: Met dien verstande dat dit nie van toe-
passing is op kwekelinge, enige klas onder Loongroepe E tot H,
arbeiders of wagte nie.

(2) Vir die toepassing van hierdie klousule beteken—

“yerloflcwalifikasie” die kwalifikasie vir die verlof met besol-
diging in klousule 3 van hierdie Deel van die Ooreenkoms voor-
geskryf en het “verlofsiklus” 'n ooreenstemmende betekenis.

Wanneer 'n werknemer op wie hierdie subklousule van toepas-
sing is, kwalifiseer vir sy verlof met besoldiging en dit neem na die
datum van inwerkingtreding van hierdie Qoreenkoms, moet hy
terselftertyd ’n verlofbonus betaal word, bereken volgens die
getal agtereenvolgende verlofsiklusse wat op die datum van kwa-
lifikasie by dieselfde werkgewer volicoi is vir sy met besoldi-
ging verlof of pro rata vanaf die datum van indiensneming in die
geval van 'n werknemer wat vir sy cerste met besoidiging verlof
in die diens van 'n werkgewer kwalifiseer.

paid leave in the service of an employer.
_ ' ” \?erde
. : Fourth Ferste | Tweede | Derde | of ver-
|F il Sfacond Th‘rd or more verlof- | verlof- | verlof- [derever-
TYE: c’ax]rf ea\lre leave siklus | siklos | siklus lof-
cycle Siee EYoe cycles ) siklusse
R R R R __ R R R R
Where the employee’s sched- Waar die werknemer se inge-
uled rate exceeds 87,5¢ per lyste loon meer as 87, 5¢ per
hour but does not exceed 5 nur maar hoogstens 108, 5¢
108,5c per hour. ......... | 96,00 | 109,00 | 123,00 | 136,00 per uar is...... R 96,00 | 109,00 | 123,00 | 136,00
Where the employee’s sched- Waar die werknemer se inge-
uled rate exceeds 108, 5¢ per yste loon meer as 108,5¢
hour but does not excead ) per uwur maar hoogstens ) ) .
il9%cperhour...,........ (112,00 | 127,00 | 142,00 | 157,00 119¢ per vur is.......... 112,00 | 127,00 | 142,00 § 157,00
Where the employee's sched- | Waar die werknemer se inge-
uled rate exceeds 115c per Iyste loon meer as 119¢ per
hour but doss not exceed uur rmaar hoogstens 141, 5¢ )
141,5c perhour. ., ....... 159,00 { 181,00 | 203,00 | 225,00 Per uur is......evenenas .1 159,00 181,00 | 203,00 | 225,00
Where the employee’s sched- Waar die werknemer se inge-
- uled rate exceeds 141, 5¢ per lyste loon meer as 141,5¢
17al}] S BT, 175,060 | 200,00 | 225,00 | 250,00 PEr UL 8. ..vauceinss ... | 175,00 | 260,00 | 225,00 | 250,00

(3) The provisions of subclause (2) above shall not apply to
apprentices and/or employees employed on vehicle driving
{external ftransport—vehicles driven on public reoads) who at
the same lime as they are paid their leave pay shall be paid a
leave bonus as follows:

(a) Apprentices—A leave bonus per annum calculated at date
of gualification for the paid leave in the first, second, third,
founth and fifth years’ apprenticeship: i

R
First-year leave qualification.......covvviiiiinnnnen. i 80
Second-year leave qualification. ........ooviiiiinen X 97
Third-year leave qualification.......... wn e s 113
Fourth-year leave gualification.....cvvevrrrnnnenrnnns 130
Fifth-year leave qualification. ..o cvevirennnnecenaas 173

(3) Subklousule (2) hierbo is nie van toepassing nie op vak-
leerlinge en/of werknemers wat voertuie dryf (buitevervoer—
voertuie wat op openbare paaie gedryf word) wat die volgende
verlofbonus belaal moet word wanneer hulle hul verlofbescl-
diging ontvang:

(a) Vakleerlinge—'n Verlofbonus per jaar, bercken op die
datum van kwalifikasie vir die verlof met besoldiging in die eerste,
tweede, derde, vierde en vyfde jare vakleeringskap:

R
Eerste jaar se verlofkwalikasie.....ooeeviiiiniiienss B0
Tweede jaar se verlofkwalifikasie...cecevnennnnann, 97
Derde jaar se verlofkwalifikasie.....coeeevenvnine... 113
Vierde jaar se verlofkwalifikasie....caoovua.., A . 130
Vyfde jaar se verlofkwalifikasie.. . eoeiisvanaecesnae 173
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(b) Vehicle driving (external transport—vehicles driven on
public roads)—Leave bonus per annum calculated pro rata
to the leave qualification completed after the date on which
the employee last qualified for his paid leave, or the date of
his engagement, whichever is the later,

Drivers of vehicles authorised to carry a pay-load of:

R
Up to and including 1 000 ke............. P, 58
Over 1000 kgandupto3000ke......vuunn... 71
Over3000kgandupto 4500 kg vveevnnnnrnnnnnn. 82
Over 4 500 kg....... B, e R 130

Note—Shifts or periods of absence which count for holiday
purposes in terms of clause 3 (3) (iif) of this Part of the
Agreement must be included in the calculation of the bonus
due.

(4) Whenever an employer transmits to the Council leave
payments in terms of clause 3 (4) (a) of this Part of the
Agreement, he shall at the same time transmilt the money
equivalent of the special bonus specified for his class as contained
under subclauses (2) and (3) of this clause in the manner set cat
in subclause (5).

(5) Whenever the employment of anp employee terminates
befére he becomes entitled to paid leave in terms of clause
3 of this Part or clanse 13 of Part I of the Agreement as applied
by clause 3 (12) of this Part, whichever is applicable, the
employee shail be credited with a share of the bonus specified
for his class proportionate to the number of shifts or calender
weeks of employment credited to him for leave purposes. The
employer shall enter the amount thereof on the voucher to be
furnished to the employee setfing out the number of shifts or
calendar weeks of employment which count for leave purposes,
and iminediately forward the money equivalent of the honus to
the Secretary of the Council, along with the money equivalent
of the paid leave entitlement,

(6) Whenever the bonus is remitted to ithe Council in terms
of subclauses (4) and (5) hereof the provisions of subciaunses (6,
(7), (8) and (11) (b) of clause 3 of this Part of the Agreement
relating to the money equivalent of the paid leave entitlement
shall mutatis mutandis apply.

5. STORAGE, INSURANCE AND PROVISION OF TOOLS

(1) (a) Wherever possible, suitable places shall be provided
by the employer on all jobs for locking up tools and the
employer shall appoint a responsible person for each job to see
that such places are locked. This shall not apply to jobbing work.
All employees’ tools in workshops and in lock-up places provided
in terms of this subclause shall be insured by the employer
against loss by fire: Provided that this provision shall apply only
when the employec’s tools are marked with his name, and such
employee has provided the employer with an inventory of such
tools and has furnished the employer a reasonable opportunity
of checking such inventory.

(b) If such tools are not insured, the employer shall be in any
case liable for any such loss up to and including a limit value
of R300, unless the employee concerned has satisfied the insurer,
before such loss, that the value of his tools exceeded that figure.

(2) In the event of an employee being required to use anv
of the following tools and/or instruments in the performance
of his work, such tools and/or instruments shall be provided.in
good order and condition by the employer as follows:

Stocks, dics, taps, tap-wrenches, pipe wvices, Ffiles, hack-saw
blades, blow lamps, electric soldering irens and soldering material
and all festing instruments, excluding small pressure gauges for
testing refrigeration plant.

(3) An employer when issning tools and/or instruments on
loan to an employee shall require the employee to sign a receipt
for any or all such tools and/or instruments issued. The
employee shall be responsible for all such tools and/or instru-
ments signed for, and the employer shall be entitled to recover
the cost of replacement of any tools and/or insiroments that
the employee has signed for and is unable to return.

PART IIT

SPECIAL CONDITIONS RELATING TO CERTAIN
CLASSES OF LABOUR HERFEIN SPECIFIED
MNotwithstanding anything in these provisions coniained, the
orovisions relating to “Hours of Work” {(clause 5), “Overtime
nd Payment for Work on Sundays and Certain Publis Holidays™
(clause 6), “Night Shift Work"” (clause 7), “Holiday and Unem-
ployment Pay” (clause 13), “Leave Bonus” (clause 14), “Iliness

(b} Voertuigdrywers (buitevervoer—voertuie wat op openbare
paaie gedryf word).—Verlofbonus per jaar, bereken in verhouding
tot die verlofkwalifikasie voltooi ni' die datum waarop die
werknemer laas vir verlof met besoldiging gekwalifiseer het,
of die datum van sy indiensneming, naamlik die jongste datum;

Drywers van voertuie wat gemagtig is om °n loonvrag te dra
vam:

R
Tot en met 1000 ke, ................. Cereees 58
Oor 1000 kg en tot en met 3000 keg............. o 71
Oor 3000 kg en tot en met 4 500 | L H— i 82
Oor 4500 kg oo iviennnennnn, R SR 130

0pmerking.—Sk0§te of tydperke van afwesigheid wat ingevolge
klousule 3 (3) (a) @) van hierdie Deel van die Ooreenkoms vir
verlotdoeleindes tel, moet by die berekening van die verskuldigde
bonus mgesluit word.

(4) Wanneer 'n werkgewer verlofbetalings ingevolge klousule
3 (4) (a) van hierdie Deel van die QOoreenkoms aan die Raad
stuar, moet hy terselftertyd die geldekwivalent stuur van die
spesiale bonus wat vir sy klas voorgeskryf is in subkiousule (2)
¢n (3) van hierdic klousule en wel op die wyse in. subklousule
(5) viteengesit. ]

(5) Wanneer dic diens van 'n werknemer eindig voordat hy
geregiig word op verlof met besoldiging kragtens kiousule 3 van
inierdie Deel of klousule 13 van Deel 1 van die Coreenkoins, soos
tocgepas by klousule 3 (12) van hierdie Deel, watter ook al van
toepassing is, moet die werknemer gekrediteer word met °n
gedeelte van die bonus wat vir sy klas voorgeskryf word in
houding tot die getal skofte of kalenderweke diens waarmee hy
vir verlofdoeleindes gekrediteer is. Die werkgewer moct die bedrag
invul op die bewys wat aan die werknemer uitgereik moet word
en wat die getal skofte of kalenderwcke diens moet uiteensit. wat
vir verlofdocleindes tel, en die geldekwivalent van di= bonus
onmiddellik aan die Sekretaris van die Raad stuur, tesame met die
geldskwivalent van die veriof met besoldiging waarcp hy gerestig
1s. )

(5) Wanneer die bonus ingevolge subkiousules (4) en (5) hier-
van aan die Raad gestuur word, is klousule 3 (6), (7), (8) en
(11} (b) van hierdie Deel van die Ooreenkoms betreffende die
geldekwivalent van die verlof met besoldiging waarop hy geregtig

18, muiatis mutandis van toepassing,

5. BEWARING, VERSEKERING EN VERSKAFFING VAN
GEREEDSKAP

(1) (a) Waar moontlik, moet die werkgewer by elke werkplek
'n geskikte toesluitplek vir gereedskap verskaf en 'n verantwoor-
delike persoon by elke werkplek aanstel om toe fe sien dat al
die plekke gesluit is. Hierdie bepaling is nie op los werk van toe-
passing nie. Die werkgewer moet alle gereedskap van werk-
nemers in werkwinkels en in toesluitplekke ‘wat ingevelge hierdie
subklousule verskaf word, teen veriies weens brand verseker:
Met dien verstande dat hierdie bepaling slegs van toepassing is
wanneer die werknemer se naam op die gereedskap aangebring is
en hy die werkgewer van ’n lys van scdanige gereeedskap voor-
sien en genoeg geleentheid gun om die lys te kontroleer.

(b} Indien hierdie gereedskap nie verseker is nie, is die werk-
gewer nogtans vir verlies aanspreeklik tot en met n waarde-
beperking van R300 tensy die betrokke werknemer die versekeraar
voor die verlies daarvan oortuig het dat sy gercedskap meer as
daardie bedrag werd was.

(2) Indien van ’n werknemer vereis word om enigeen van die
volgende gereedskap enfof Instrumente by die uitvoering van
sy werk te gebruik, moet sodanige gereedskap en/of instrumente
soos:i volg in goeie toestand en orde deur die werkgewer verskaf
word:

Stokke en snymoere, snytappe, kraansleutels, pypskroewe, vyle,
ystersanglemme, blaaslampe, elekiriese soldeerboute, soldeerma-
teriaal en alle toetsinstrumente, uitgesonderd klein drukmeters om
koelinstaliasies te toets.

(3) Wanneer °n werkgewer gereedskap en/of instrumente aan
'n werknemer leen, moet hy van die werknemer vereis om 'n
kwitansie te teken vir enigeen van of alle gereedskapstukke en/of
instrumente witgereik. Die werknemer is verantwoordeiik vir al
die gereedskap enfof instrumente waarvoor hy geteken het, en
die werkgewer het die reg om die koste van vervanging van enige
gereedskap en/of instrumente te verhaal waarveor die werknemer
geteken het maar nie in staat is om terug te besorg nie.

DEEL 11

SPESJALE VOORWAARDES MET RETREKKING TOT
SEKERE SCORTE ARBEID HIERIN VEEMELD
Cndanks enigiets in hierdie bepalings, is die bepalings met
betrekking tot “werkure” (klousule 5), “oortydwerk en betaling
wir werk op fScondae en sekere openbare feesdae” (kKiovsnle 6);
“Magskofwerk” (klousule 7), “verlof- en werkloosheidsbesoldi-
ging” (klousule 13), “Verlofbonus” (Klowvsule 14), “Tcelpe vir
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Service” (clause 32) of Part T of the Agreement and the
provisions of Part II of the Agreement ghall not apply to
employees employed on Rates E to H work, labourers and
watchmen, to whom (except as is otherwise .provided thercin)
the remaining provisions of Part I and the following special
provisions shail apply. (The special provisions to obtain and
have preference in the event of any conflict between them and
the said remaining provisions of Part 1)

1. HOURS OF WORK - .
(1) Save as is otherwise provided in this Part of the Agreement,
no employer shall require or permit an employee (other than
a watchomij— . . .
(a) to work for more than 45 hows, excluding meal times,
in.any one week; or .

(b) to work more than eight hours, excluding meal times, on
any one day: Provided that in any establishment in which—
" ‘(@) on one day in every week the ordinary hours of work
are not more than five, an employee may be required or
permitted to work for an additional period not excesding
half an hour on each ‘of the remaining days of the week; or

(ii) the employees do not ordinarily work on more than
five days in the week, an employee may on any workday be
required or permitted to work for an additional period not
exceeding one and a quarter hours.

{2)_Unless otherwise authorised by the Council, the maximum
overtime that may be worked including work' on Sundays shall
not exceed 10 hours per week.

(3) An employee shall not be required or permitted to work’

for a continuous period of more than five hours without an
uninterrupted interval of at least one hour.

Periods of work interrupted by an interval of less than one
hour shall, for purposes of this clause, be deemed to be con-
tinuous,

(4) Notwithstanding the provisions of this clause—

() no. employee who is a female, shall be required or
permitted to work-— .

(a) between 18h00 and 06h0D; or

(b) after 13200 on more than five days in any week;

(ii) no employee who is a. female, shall be required or
permitted to work overtime—

(a) for more than two hours on any day;

{(b) on more than three consecutive days;

(c) on more than 60 days in any year;

(d) after completion of her ordinary working hours for
more than one hour on any day unless she has—

(i) been given notice thereof before midday; or . }

(ii) been provided with an adequate meal before she has
to commence overtime; or

(iii} been paid an allowance of not less than 45¢ in sufficient
time to enable her to obtain a meal before the ovcriime was
due to commence,

(5) Every employer shall display in his establishment in a
place readily accessible to his employees a notice specifying the
starting and finishing time of work for each shift or shifts of the
week and the meal hour.

2. OVERTIME AND PAYMENT FQR WORK ON SUNDAYS

APPLICABLE TO ALL PART IIf EMPLOYEES

(1) Except as provided in subclauses (2), (3) and (4} of this
clause, any time worked by employees after the completion of
the normal shift in the establizhrment concerned, shail be regarded
as overtime and be paid for as follows:

(a) At one and one-third times the hously rate during the
first six hours immediately following the normal shift;

- () thereafter, at one and one-half times the hourly rate until. '

the usual starting time of the employee’s next normal shift:
Provided that in the case of establishments working a five-day
week, time worked on Saturdays shall be paid for at one and
one-third times the hourly rate for the first six hours reckoned
from the starting time on an ordinary working day and at cne
and one-half times the hourly rate thereafter.

(2) Whenever an employee is called out on urgent work any
{ime after six hours of having completed his normal shift, he
shall be paid at one and one-hall times his hourly rate for the
period of time commencing when the employee leaves his home
and returns there, including time worked on the job, until the
usual starting time of his next normal shift: Provided that an
employee who is called out on urgent work shall in any case be
paid at one and ong-half times his hourly rate for the time
worked from midnight until the usual starfing time of his next
normal shift. -

sickte of besering op diens” (klousule 27), “Dienssertifikaat”
(klousule 32) van Deel I van die Coreenkoms en die bepalings
van Deel II van die Qoreenkoms nie van {oepassing op werk-
nemers wat in dicns is in Loongroepe E to H, arbeiders en wagte
op wie (behoudens soos andersins daarin bepaal) die corblywende
bepalings van Deei 1 en die volgende spesiale bepalings toegepas
moet word. (Die spesiale bepalings moet geld en voorrang geniet
as hulie sirydiz is met genoemde oorblywende bepalings van

Deel L)
1. WERKURE
(1) Gesn werkeewer mag, ‘behoudens andersluidende bepalings
in hierdie Deel van die Goreenkoms, van ‘n werknemer (uitge-
sonderd ‘n wag) vereis of hom toelaat omi— '

(a) langer as 45 unr, uitgesonderd etenstye, in 'n bepaalde
week te werk; of

(b) langer as agt uur, uitgesonderd ctenstye, op ’n bepaalde
dag te werk nie: Met dien verstande dat in 'n bedryfsinrigting
waarin—

(i) die gewone werkure op een dag per week hoogstens vyl
is, van ’'n werknemer vereis of hy toegelaat kan word om vir
'n verdere tyd van hoogstens 'n halfuur op elkeen van die
ander dac van die week fe werk; of :

(i) die werknemers gewoonlik op hocgstens vyf dae per
week werk, van 'n werknemer op enige werkdag vereis of hy
tocgelaat kan word om vir 'n verdere tydperk van hoogstens
een en ‘n kwart uor te werk.

(2) Tensy anders deur die Raad gemagtig, is die maksimum
oortyd wat gewerk mag word, met inbegrip van werk op Sondaze,
hoogstens 10 uur per week. :

(3) Van ’n werknemer mag nie vereis of hy mag nie tocgelaat.
word om vir ’n ononderbroke tyd van meer as vyl uur sonder
'n onafgebroke pouse van minsiens een uur le werk nie. Werk-
tye wat deur 'n pouse van minder as een uur onderbreek word,
tvm;(d vir die tcepassing van hierdie klousule as onafgebroke
beskou, 2

(4) Ondanks hierdie klousule—
(i) mag 'n vroulike werknemer nie verplig of toegelaat word
om— : ;
(a) tussen 18h00 en 06k00; of
(b) na 13h00 op meer os vyf dae per week te werk nie;

(i) mag ‘n vroulike werknemer nie verplig of toegelaat word
om— i
(a) langer as twee uur op 'n dag;
(b) op meer as drie agter'aen\{oigende dae;
(c) op mesr as 60 dae in ’n jaar; )
(d} na voliooiing van haar gewone werkure, vir meer as een
uur op ‘n dag;
oortyd te werk nie, fensy sy— :
(i) voor 12h00 daarvan in kennis gestel is; of
(i) van 'n-toereikende eie voorsien is voordat sy met oortyd
moet begin; ! .
(ili) betyds 'n foclae van minstens 45¢ betaai is om haar in
staat te stel om ‘n ete te verkry voordat die oertydwerk begin.

(5) Elke werkgewer meet in sy bedryfsinrigiing op ’n plek wat
vir. sy werknemers maklik toeganklik is, 'n kennisgewing vertooi
waarop die asnvangs- en uitskeityd van werk vir cike skof of
skofte van die week, en etenstye, azngegee word. :

2, OORTYDWERK EN BETALING VIR WERK OFP SON-
DAE VAN TOEPASSING OP ALLE DEEL INI-WERKNEMERSE

(1} Behoudens subkliousules (2), (3) en (4} van hierdie klousule,
word alle tyd wat werknemers na voltooling van die gewone skof
in dic. betrokke hedryfsinrigting werk, geag cortydwerk te wees
waarvoor soos volg betaal moet word:

(2) Teen een en ’'n derde maal die uurloon gedurende die eerste
ses uur onmiddellik na die gewone skof; )

(b) daarna tecn een en 'n half maai die uurioon tot die gewone
aanvangstyd van die werknemer se eersvolgende gewene skof:
Met dien verstande dat, in die geval van bedryfsinrigtings wat vyf
das per week werk, daar vir tyd wat op 'n Saterdag gewerk word,
betaal moet word teen een en 'm derds maal die uurloon vir die
eersie ses uur, gereken vanaf die aanvangstyd op ’n gewone werk-
dag, en daarna teen esnen ’n half maal die uurioon.

(2) Wanneer 'n werknemer te eniger tyd na verloop van ses
wur vandat hy sy gewone skof voltooi het, teruggeroep word
vir dringende werk, moet hy eem en 'n half maal sy uurloon
betaal word vir die tydperk wat begin wanneer hy sy tuiste
verlaat cn eindig wanneer hy daarheen terugkeer, met inbegrip
van die tyd wat hy aan die task gewerk het, en wel tot die
gewone aanvangstyd van sy eersvolgende gewone skof: Met dien
verstande dat 'n werknemer wat vir dringende werk teruggeroen
word. in elk geval een en 'm half maal sy uurloon betaal moet
word vir die tyd gewerk vapaf middernag tot die gewone aan-

vangsiyd van sy cersvolgende gewone skof.
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(3) Whenever an employee is required to report for work
before the usual starting time for that day of the week, he shall
be paid at one and one-half times the hourly rate for the time
worked until the usual starting time of the shift.

(4) In any case in which an employee starts work on Saturday
earlier than the usual starting time at his own request, an employee
working a five-day week shall be paid at one and one-third times
his hourly rate for the first six hours reconed from when he
starts work and at one and one-half times his hourly rate there-
after. An employec working a six-day week shall be paid at his
ordinary hourly rate for the period of the ordinary heurs of
work on a Saturday and be paid thereafter as provided for im
subelause (1) of his clause: Provided that if the emplovee starts
more than two hours earlier than the usual stariing time, any
time worked up to two hours before the usual starting time
shall be paid for at one and one-half times the hourly rate of the
employee, For purposes of this clause, “usual starting fime”
means the usual starting time on an ordinary working day.

(5) Whenever an employee (other than an employee engaged
on urgent work) woerks on a Sunday he shall be paid at one and
two-thirds times the hourly rate for time worked, with a mini-
mum payment of one and two-thirds the hourly rate for the
hours of a normal shift: Provided that where the employer pro-
vides work to occupy the employee for the hours of a pormal
shift and the employee fails or refuses to work the full period
required of him, such employee shall be entitled to payment
only for the period actually worked.

(6) Employees engaged on urgent work shall be paid for work
on Sundays at not less than one and {wo-thirds times the hourly
rate for the hours worked with a minimum payment of not less
than four hours pay at one and two-thirds times the hourly rate
in respect of hours worked prior to noon. Where such work
extends into the afternoon period a minimum payment of eight
hours at one and two-thirds times the hourly rate shall appiy.

(7) An employee shall be given one day off in each week and
if he is employed on such day he shall be paid at the rate of
one and two-thirds times the hourly rate for the time worked,
unitil the usual starting time next day: Provided that in no case
shall he receive less than a minimum of four hours’ pav at one
and two-thirds times the hourly rate in respect of hours worked
prior to noon. Where such work extends into the afterncon
period a minimum payment of eight hours at one and two-thirds
times the hourly rate shall apply.

(8) The provisions of this elause relating to pavment for work
on Sundays shall not apply in respect of shifts worked on Sunday
night in establishments working a two-shift or three-shiff sysiem,
which shall be paid for as follows:

(a) For the hours worked before midnight, at ore and one-
half times the ordinary hourly rate, plus 10 per cent;

{b) after midnight until completion of the shift, at the ordinary
hourly rate, plus 10 per cent.

“(9) For the purposes of this clause—

“a normal shift” is one-fifth of the ordinary weekly hours of
work of an establishment working a five-day week or one-sixth
of the ordinary weekly hours of work of an establishment
working a six-day week;

“uspal stapting time” means the starting time on an ordinary
working day.

(1) Notwithstanding the provisions of subclause (1) of this
clause, where in any one week an employee absents himself from
work during any or all of the ordinary hours of a shift or shifts
observed in the establishment congerned, such ordinary hours not
weorked by the employee may be deducfed from the hours of
overtime worked and the hours so deducted may be paid for at
the employee’s ordinary rate: Provided that—

() if the number of ordinary howrs of work on which
the employse is absent in any one week is in excess of the
number of overtime hours worked, all such evertime hours may
be paid for at the employee’s ordinary hourly rate: and

(b) where an employee is absest from work with the
permissien of his employer or absent on account of sickness
or circumstances beyond his control, the provisions of this sub-
clause shall not apply and the overtime hours worked in such
case shall be paid for at the overtime rate applicable to the over-
time hours worked: Provided that an employer may call on an
employee for a medical certificate in proof of cause of
absence.

Payment under this subclause shall he made as provided for
in clause 9 (1) of Part I of the Agreement.

(3) Wanneer daar van ’n werknemer vereis word om hom vir
diens aan te-meld voor die gewone aanvangstyd vir daardie dag
van die week, moet hy een en 'n half maal die uurloon betaal
w;(oz;fd- vir die tyd gewerk tot die gewone aanvangsiyd van die
skof.

(4) In alle gevalle waar ’n werknemer op sy eie versoek op "n
Saferdag vrocér begin werk as die gewone aanvangsivd, moet
‘n werknemer wat vyf dae per week werk, een en ’n derde maal
sy uurloon betaal word vir die eersie ses wur, percken vanaf die
tyd waarop hy met sy werk begin, en daarna eem en ’n half
maal sy wurloon. 'n Werknemer wat ses dae per week werk, moet
sy gewone uurioon betaal word vir die tydperk van sy gewone
werkure op 'n Saterdag, en daarna moet hy betaal word soos
in subkiousule (1) van hierdie klousule bepaal: Met dien verstande
dat, indien die werknemer meer as iwee uur veor die gewone
aapvangstyd begin werk, daar vir alle tyd gewerk tot 'n maksi-
mum van twee uur veoor die gewone aanvangstyd befaal moet
word teen cen en ‘n half maal die uurloon van dic werknemer,
By die toepassing van hierdie klousule beteken “‘gewone aan-
vangstyd™” die gewone aanvangstyd op 'n gewone werkdag,

(5) Wanneer ’n werknemer, uitgesonderd 'n werknemer wat
dringende werk verrig, op 'n Sondag werk, moet hy een en twee
derde maal die wurloon betaal word vir die tyd gewerk en moet
hy minstens een en twee derde maal die wurloen vir die ure
van 'n gewone skof ontvang: Met dien verstande dat waar 'n
werkgewer werk verskaf om die werknemer vir die ure van ‘n
gewone skof besig te hou en die werknemer versuim of weler
om die volle tydperk wat van hom vereis word, te werk, sodanige
werknemer gereetig is op betaling vir siegs die tydperk wat hy
werklik gewerk het. )

(6) Werkncmers wat dringende werk verrig, moet vir werk op
Sondae minstens een en twee derde maal die uwwrloon betaal
word vir die wre gewerk en moet betaling vir minstens vier uur
se werk teen een en twee derde maal die uurloon ontvang vir
ure gewerk voor die middag. Waar sodanige werk tot im die
namiddag strek, is *n minimum betaling vir agt vur teen een en
twee-derde maal die vurloon van toepassing.

(7) 'n Werknemer moet elke week een dag vry gegee word,
en as hy op sodanige dag werk, moet hy een cn twee derde
maal die vurioon betaal word vir die tyd wat hy gewerk het tot
die gewone aanvangstyd die daaropvolgende dag: Met dien ver-
stande dat hy onder geen omstandighede minder as 'n minimum
vir vier uur se loon teen een en twee derde maal die uuwrloon
mag ontvang nie vir die ure wat hy voor die middag gewerk
het. Waar sodanige werk tot in dic namiddag strek, is 'n minimum
betaling vir agt uur teen een en twee derde maal die uurloon
van toepassing.

(8) Die bepalings van hierdie klousnle betreffende betaling vit
werk op Sondae, is mie van toepassing op skoffe op Sondagnag
gewerk in bedryfsinrigtings wat volgens 'n twee- of drieskofstel-
sel werk nie, en daar moet vir sodanige werk soos volg betaal
word:

(a) Vir ure gewerk voor middernag, een en n half maal die
gewone uurloon, plus 10 persent;

(b} vir ure gewerk na middernag en totdat die skof veltcol
is die gewone uurloon, plus 10 persent.

(9) By die toepassing van hierdie klousule beteken—

“>n gewone skof” een-vyfde van die gewone weeklikse werk-
ure van ‘n bedryfsinrigting wat vyf dae per week werk of een
esde van die gewene weeklikse werkure van 'n bedryfsinrigting
wat ses dae per week werk;

“gewone asnvangstyd” die aanvangstyd ep 'n gewone werl-
dag.

(10) Ondanks subklousule (1) van hierdie klousule, waar 'n
werknemer in 'n bepaalde week gedurende enigeen van of al die
gewone tre van ‘n skof of skofte wat in die betrokke bedryfsin-
rieting nagekom word van die werk afwesig is, kan sodanige
gmvone ure wal nie deur die werknemer gewerk .is nie, afgetrek
word van die oortydure gewerk en vir die ure aldus afgetrek, kan
die werknemer sy gewone loon betaal word: Mzt dien verstande
dat—

(2) as die gefal gewone werkure wat die werknemer in ’n
bepaalds week afwesig is, mieer is as die getal cortydure gewerk,
daar vir alle sodanige ocortydure die werknemer se gewone
uurloon betaal kan word; en i

(h) wazr 'n werknemer met die foestemming van sy werk-
gewer of weens sickte of omstandighede buite sy beheer van
dic werk afwesiz is, die bepalings van hierdie subiklousule nie
van foepassing is nie ‘en daar vir die eertydure gewerk in
so 'n geval betaal moet word teem die eoriydicon wat van
toepassing is op die oortydure gewerk: Met dien verstande dat
'n werkgewer m doktersertifikaat van °n werknemer kan eis
as bewys van oorsaak van afwesigheid.

Betaling ingevolge hierdie subklousele meoet geskied ooreen-
komstig klousule 9 (1) van Deel I van die Ooreenkoms.
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{11) Any employee who is aggrieved by the application to
him of any of the provisions of subclause (10) may appeal to the
Council against the decision applied to him, and the Council may
after considering any reasons which may be submitied for such
decision, confirm that decision or give such other decision as in
its opinion ought to have been given in such case.

3. SHIFT WORK

1) Night' shift” work shall be paid. for at the hourly rate
applicable, plus 10 per cent.

(2) In order to be on night shift work an employee must work |

three or more -consecutive nights. between 18h00 on Monday
and 06h00 on Sunday of the same week, except in marine work
where any three or more nights worked consecutively may con-
stitute night shift work.

(3) Not less :{han six hours shall elapse between the employ-

ment of an employee on night shift and on day shifts: Provided

that an employee may work during such interim period of six
hours if overtime is paid al one and one-third times the hourly
Tate.

{4) In establishments working a two-shift system or three-
shift system, payment shall be as follows:

{a) Two-shift system—(i) Work ordinarily performed on the
shift commencing -in the morning shall be paid for at ordinary
hourly rates: Provided that if the shift commences before 06hL00,
time worked prior to G6h00 shall be paid at the ordinary hourly
rate plus 10 per cent;

(ii) work ordinarily performed on the second shift shall be
paid for as fellows:

(aa) When the hours for the complete shift fall wholly within
any period from 18h00 to 06h00, at the ordinary hourly rate,
plus 10 per cend;

(ab) when the hours for the complete shift do not fall whoily |

within any peried from 18100 to 06h00, at the ordinary hourly
rate, plus § per cent until midnight, and after midnight, at the
ordinary hourly rate, plus 10 per ceal.
{b) Three-shift system.—Work ordiparily performed on the—
(i) “second shift, shall be paid for at the ordimary hourly
rate, plus 5 per cent; ;
(ii) third shift, shall be paid for at the ordinary hourly rate,
plus 10 per cent.

(5) Time worked by employees on shift systems after the
completion of the uswal shift in the establishment concerned shall

be regarded as overtime and be paid for at one and -one-third |

times the increased hourly rate until the usual starting time of
the employee’s next normal shift,

For purposes of the above, “increased hourly rate” means the
ordinary hously rate plus the amount per cent payable thereon
at the concluding time of the shifit,

4. PAYMENT FOR CERTAIN PUBLIC HOLIDAYS

{1) (a) Subject to paragraph (b), if an employes does not work
on Good Friday, Taster Monday, Ascension Day. Republic
Pay, the Day of the Covenant, Christmas Day, Boxing Day or
New Year's Day, his empleyer shall pay him in respect of such
day remunerafion at a rale not less than his ordinary rtate of
remuneration as if he had on such day worked his average
ordinary working hours for that day of the week: Provided that
whenever Republic Day. the Day of the Covenant, Christmas
Day, Boxing Day or New Year’s Day falls on a Saturday, an
employee who does not work on such day shall be granted a
full shift’s remuneration in respect of such day as if the holiday
hagd fallen within the period Monday to Friday inclusive. |

{b) Employees emploved in the Radio, Refrigeration and/or
Domestic Appliance Servicing Section of the Industry, Part IT
of the Agresment, shall be entitied to all public holidays in terms
of the Public Holidays Act, 1952, in respeet of which an employce
shall be paid not less than his ordinary rate of remuneration as
if he had on such day worked his average ordinary working
hours for that day of the week,

For purposes of paragraphs (a) and (b) the rate of remwnera-
tion of employees employed on incentive bonus work shall be
the rate for the class of work scheduled in the Agreciuent.

{2) Save as is provided in subclause (3) hereof, whenever an
employee works on Good Friday, Easter Monday, Ascension Day,
Republic Dav. the Day of the Covenant, Christmas Day, Boxing
Day or New Year’s Day., he shall receive not less than the ordi-
nary rates for one shift for that particular day of the week and
in addition shall receive ovdinary rates for {ime actually worked
until the completion of the shift, whereafter the overtime rate
preslcri-bed in clause 2 (1) of this Part of the Agreemeni shall
apply. ;

(11) 'n Werknemer wat vosl dat hy benadeel word deur die
toepassing op hom van enigeen van die bepalings van subklousule
(10y, kan by die Raad appt] aanteken teen die beslissing, en die
Raad kan, nadat hy alle redes wat vir sodanige beslissing aange-
voer is, oorweeg het, daardie beslissing bevestig of 'n ander beslis-
sing gee wat na sy mening in sodanige geval gegee behoort te
gewees het, -

3. SBKOFWERK

(1) Vir nagskofwerk moel diz uurloon wat van toepassing is,

| plas 10 perseat, betaal word.

(2) Ten einde nagskofwerk te doen, moet ' werknemer drie
of meer agierecnvolgende nagie tussen 13h00 op Maendag en
06h00 op Sendag van dizselfde week werk, uitgesonderd in
skeepswerk, waar enige drie of meer nagte wat agfercenvolgend
gewerk is, nagskofwerk kan uitmaak.

(3) Minstens ses uur moet verloop tussen die plasing van 'n
werknemer op nagskof en op dagskofte: Met dien verstande dat
'n werknemer gedurende sodanige tussentydperk van ses uur kan
werk, mits aan hom een en 'n derde maal die uurloon vir cortyd-
werk betaal word.

) In bedryfsinviglings wat volgens 'n tweeskof- of drieskof-
stelsel werk, moet betaling soos volg geskied:

{a) Tweeskofstelsel —{i} Vir werk wat gewoconlik verrig word
op die skol wat in die oggend begin, moet die gewone uvurloon
betaal word: Met dien verstande dat indien die skof veor G6h00
begin, daar vir tyd wat voor 06h00 gewerk is, die gewone uur-

i loomn, plus 10 persent, betaal moet word;

(if) vir werk wat gewoonlik op die tweede skof verrig word,
moet daar soos velg betanl word:

(ra) Indien die ure vir die volledige skof geheel en al binne
'n tydperk van 18400 tot 06h{0 val, die gewone uurioon, plus 10
persent;

(ab) indien die ure vir die volledige skof nie geheel en al
binne 'n tydperk van 18h00 tot 06000 val nie. die gewone uurloon,
plus 5 persent tot middernag, en na middernag die gewone
uurloon, plus 10 persent.

(b) Drieskofstelsel —Vir werk wat gewoonlik verrig word op
fe—

(i) tweede skof, moet die gewone uurloon, plus 5 persent,
betaal word;

(i) derde skof, moet dic gewone uurloon, plus 10 persent,
betaal word.

(5) Tyd wat werknemers gewerk het velgens skofstelsels na
volicoiing van dies gowone skof in die betrokke bedryfsinrig-
ting, moet as ocortyd gereken word en een en 'n derde maal
die verhoogde uurfoon moet daarvoor betaal word tot die gewone
asnvangstyd van die werkpemer se volgende gewone skof,

Vir die {oepassing van bogenoemde, beteken “verhoogde uur-
loon” die gewone uvtloon, plus die persentasicbedrag wat aan
die einde van dic skof daarvoor betazlbaar is,

4. BETALING VIR SEKERE OPENBARE FEESDAE

(1} (a) Behoudens paragraaf (b), indien 'n werknemer nie op
Goeie Vrydag, Faasmaandag, Hemelvaarisdag, Republiekdag,
Geloftedag, Kersdag, Gesinsdag of Muwejaarsdag werk nie, moet
sy werkgewer hom vir scdanige dag minsiens sy gewone besol-
diging betanl asof hy op sodanige dag sy gemiddelde gewone
werkure vir dsardie dag van die week gewerk het: Met dien
verstande dat  wanneer Republickdag, Geloftedag, Kersdag,
Gesinsdag of Nuwejaarsdag op 'n Saterdag val, 'n werknemer
wat nie op sodanige dag werk nie, besoldiging vir 'n volle skof
moet ontvang vir sedanige dag asof die feesdag binne die tyd-
perk Maandag tot en met Vrydag geval het,

(b) Werknemers wat in die Seksie van die Nywerheid vir die
Versiening van Radio’s, Verkoelings- en/of Huishoudelike Toe-
steile, Deel 11 van die Coreenkoms, in diens is, is geregtiz op
alle openbare feesdae ingevoige die Wet op Openbare Feesdae,
1952, waarvoor ‘n werkaemer minstens sy gewone besoldiging
betaal moet word asof hy op sodanige dag sy gemiddelde gewone
werkure vir daardie dag van die week gewerk het.

Vir die toepassing van paragrawe {a) en (b) is die besoldiging
van werknemers wat aansporingsbonuswerk verrig, die loon wat
vir die klas werk in die Ooreenkoms voorgeskryl word.

(2y Behoudens subklousule (3) hiervan, wanneer ’n werknemer
op Gosie Vrvdag, Paasmaandag, Hemelvaartsdag, Republickdag,
Geloftedag, Kersdag, Gesinsdag of Nuwejaarsdag werk, moct
hy minstens die gewone loon vir een skof vir daardie besondere
dag van die week ontvang en daarbenewens sy gewone loon
vir die tvd wat hy werkiik gewerk het tot die voltooliing van
die skof, waarna die cortydloon wat in klousule 2 (1) van hierdie
Deel van die Qoreenkoms voorgeskryf word, van toepassing is.
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(3) Whenever an employee employeed in the Radio, Refrigera-
tion and/or Domestic Appliance Servicing Section of the Indus-
try, Part II of the Agreement, works on any public holiday in
terms of the Public Holidays Act, 1952, he shall receive not less
than the ordinary rates for one shift for that particular day of
the week and in addition shall receive ordinary rates for time
actually worked untii the completion of the shift, whereafter the
overtime rate prescribed in dlause 2 (1) of this Part of the Agree-
ment shall apply.

(4) The provisions of this clause shall not z2pply to employees
emploved on waichman’s work, or an employee who is on paid
leave provided for in this Part of this Agreoment.

5. PAID LEAVE

(1) (a) Save as is provided in paragraph (b) an employer shall
grant, in accordance with the provisions of paragraphs (b), (¢}
and (d), to every employee employed by him in respect of each
period of 12 months’ employment with him, leave of absence
of not less than threc wecks on full pay or aliernatively grant
not less than two consecutive weeks of absen.e on full pay, plus
one weel’s pay in lieu of the third week of absence. For every
public holiday referred to in clause 4 (2) of this Part of the
Agreement that falls within the period of such leave, the employer
shall add a work-day to the said perigd as a further pericd of
leave of absence on full pay.

{(b) Employees employed in the Radio, Refrigeraiion and/or
Domestic Appliance Servicing Section of the Industry, Part I
of the Agreement, shall be entitied to two consecufive weeks' plus
two days’ paid leave. Should any statutory public holiday fall
within the pericd of the leave, such period sholl be extended by
one day with fuil pay for each such day.

{c) An emmlover shall grant such leave as from a dafe fixed
by him but not later than four menths after the termination of
“the said period of 12 months’ employment: Prov.ded that if an
employee has agreed thereto in writing, before the expiration of
the said pericd of four mounths, his emplover may grant such
leave to him as from a date not later than two months after the
expiration of the said period of four months.

(d) An employer shall not grant such leave to be concurrent
with any peried during which the employee is under notice of
termination of employment or (except at the written request of
the employes) to bs concurrent with any pericd during which
the emplovee is undergoing military training in pursuance of the
Defence Act of 1257,

{2) Every empleyee to whom leave is granted under subclause
(1) shall receive payment from the employer in respect of such
leave not later than the last working day before the commence-
ment of the said period.

(3) Upon termination of an employee's employment his
employer shall pay to him-—

(a) his Tull pay in respect of any period of leave which has
accrued to him but was nrot granted to him before the datz of
termination of the employment; and

(b) (i) in the case of employees, other than those referred fo
in subclause (1) (b), one-twelfth of his full pay for three
weeks in respect of each completed month of employment with
the employer after the date on which he last became entitled
to leave in terms of subclavse (1) or, in the case of an
employes who has been employed for less than 12 months,
after the date of commencement of his employment;

{ii) in the case of an employee referred to in subclause (1)
(b), one-twelfth of his full pay for two weeks, plus two days
in respect of each completed month of employment with the
employer after the date on which he last became entitled to
leave in terms of subclause (1), or, in the case of an employee
who has been employed for less than 12 months, after the date
of commencement of his employment.

“(4) Any period during whith an employee—

(a) is on leave in terms of subclause (1); or
- (b) is undergoing military training in pursuance of the
Defence Act of 1957; or
(c) is absent from work on the instructions or at the request
of the employer; or :
(d) is absent from work owing to illness;

shall be deemed to be employment for the purpose of subclanses
(1) and (3): Provided that—

(i) the provisions of paragraph (d) shall not apply in respect
of any period of absence owing to illness of mwore than three
consecutive days if the employes fails after the request for such
certificate by the employer to submit to the employer a certifi-
cate by a medical practitioner that he was prevented by illness
from doing his work, or in respect of that portion of any
total period of absence on account of illness during 12 months
of employment which is in excess of 30 days;

(3) Wanneer 'n werknemer in diens in die Seksie van di¢
Nywerheid vir die Versiening van Radio’s, Verkoelings- en/of
Huishoudelike Toestelle, Deel II van die Qoreenkoms, op enige
openbare feesdag ingevolge die Wet op Openbare Feesdae, 1952,
werk, moet hy minstens die gewone loon vir een skof vir daar-
die besondere dag van die week ontvang en daarbencwens sy
gewone loon vir die tyd wat hy werklik gewerk het tot die vol-
tooiing van die skof, waarna die oortydloon wat in klousule
2 (1) van hierdic Deel van die Ooreenkoms voorgeskryf word,
van toepassing is.

(4) Hierdie kiousule geld nie vir werknemers wat die werk van
'n wag verrig nie, of n werknemer wat met verlof met besol-
diging is nie waarvoor in hierdie Deel van die Oorecenkoms
voorsiening gemask word. )

5. VERLOF MET BESOLDIGING

{1} (a) BEchoudens paragraaf (b) moet n werkgewss, corecn-
komstig paragrawe (b), (c) en (d), ran elke werknemer by hom
in diens vir elhe tydperk van 12 meande dieas by hom, afwesig-
heidsveriof van minstens drie weke met volle besoldiging toestaan

-of hom anders minstens twee agtereenvolgende weke afwesig-

heidsveriof met volle besoldiging, pius betaling vir een week in
die piek van die derde week van afwesigheid, foestaan. Vir
elke openbare feesdag in klousule 4 (2) van hierdie Deel van die
Oocreenkoms bedoel wat binne sodanige verloftydperk val, moet
die werkgewer ecn werkdag by genoemde verloftydperk voeg
c’éif ’n verdere tfydperk van afwesigheidsverlof met volle besol-
iging. :

(b} Werknemers in diens in die Seksie van die Nywerheid
vir diz Versiening van Radio’s, Verkoetings- en/of Huishoude-

like Toestelle, Deel I van die Qoreenkoms, is op twee agier-

ecnvoigende weke plus twee dae verlof met besoldiging geregtig.
Indien- enige statutére openbare feesdag binne die verloftvdperk
val, moet sodanige tydperk met een dag verleng woid, met
volle betaling vir elke sodanige dag. ;

(c) 'n Werkgewer moet sodanige verlof toestaan vanaf 'n
datum wat nie later nie as vier maande na aflocop van
genoemds tydperk van 12 maande diens deur hom vasgestel
moet word: Met dien verstande dat indien ’'n werknemer voor
die verstryking ven gencemde tydperk van vier maande skriftelik
daaitoe Instem, sy werkgewer sodanige verlof aan hom kan toe-
staan vanaf ‘n’ datum nie Jater nie as twee maande na die
verstiyking van genoemde tydperk wvan vier maande.

(¢) "n Werkgewer mag nie sodanige verlof iossizan sodat dit
sazmval met enige diensopseggingstydperk of (uilgesonderd op
die werknemer se skriftelike versoek) dat dit saamval met enizs
tydperk waarin - die werknemer militéré opleiding ingevolge die
Verdedigingswet, 1957, endergaan nie.

(2} Elke werknemer aan wie verlof kragtens subliousule (1)
tocgestaan word, moet betaling van die werkgewer vir sodanige
veriof veor of op die laaste werkdag voor die aanvang van -
genoemde tydperk ontvang, .

(3) By betindiging van sy diens moel die werkgewer die werk-
nemer— B

(a) sy volle besoldiging betaal vir enige tyvdperk van verlof
wat hom toekom maar nie voor die diensbeSindigingsdaty
toegestasn is nie; en

(b) (i) in die geval van werknemers, uitgesenderd dié in snbs
klousule (1) (b) bedoel, een iwaaifde betaal van sy velle besol-
diging vir dric weke ten opsigle van elke veltooide maand
diens by die werkgewer na die datum waarop hy laas op
verlof ingevolge subkiousule (1) geregtig geword het, of in
die geval van 'n werknemer wat minder as 12 maande in
diens was, na die aanvangsdatum van sy dienste;

(1) in die geval van ’n werknemer in subkicusule (1) (b)
bedoel, een twaalfde betaal van sy volle besoldiging vir twes
weke, plus {wee dae ten opsiste van elke veltooide maand
diens by die werkgewer na die datum waarop hy laas kragtens
subklousule (1) op verlof geregtiz zeword het, of in die geval
van ‘n werknemer wat vir minder as 12 maandeg in diens
is, na die aanvangsdatum van sy diens.

(4) Enige tydperk waarin 'n werknemer—

(a) met verlof is ooreenkomstig subklousule (1); of

(b} militére opleiding ondergaan ingevolge diz Verdedigings-
wet, 1637; of

{c) op las of op versoek van die werkgewer van die werk
afwesig is; of ’

(c) weens siekie van die werk afwesig is;

most vir die toepassing van subklousules (1) en (3) as “diens”
geag word: Mot dien verstande dat—

(i) paragraaf (d) nie van toepassing is nie op afwesigheid as
gevolg van siekie van meer as drie agiercenvoigende dae, as
diec werknemer versuim om op versoek van die werkgewer ‘n
dokterseitifikaat aan sy werkgewer voor te 18 wat Devestig
dat hy deur siekte verhinder is om sy werk te doen, of op
daardie gedeelte van ‘n toizle tydperk van afwesigheid as
gevolg van sickte gedurende 12 moande diens, wat meer as
30 dae is; -
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(i) any employee whose employer is by any law required
to provide for the care and treatment of employees Wwhils
‘gick or injured shall not be required to submil a ceriificate

by a medical practitioner in respect of any period of absence |,

referred to in subparagraph (i); and

(iii) the provisions of paragraph (b) shall not apply in
respect of a period in excess of four months during any
~ period of 12 calendar months.

} Any amount paid to an employee in terms of subclause
(2) or (3) of this clause shall be calculated at the rate of
remuneration which the employee was receiving immediately
prior, to the date upon which the leave became due or his
employment terminated, as the case may be: Provided that the
rate of remuneration of employees employed on incentive bonus
work shall be computed on the average weekly earnings, exclusive
of overtime, over the last three months of such employment or,
whichever is the lesser, the number of weeks astually worked on
incentive bonus work,

(6) For the purpose of ‘calenlating leave due under this clause
employment shall be deemed to commence from the date upon
which an employee enters an employer’s service or from the
date on which he last became entitled to annual leave, which-
ever date is the later.

{7) (2) An employee who has been in continuous employment
with one establishment on qualifying for his sixth period of
annual leave as provided for in terms of subclause (1) of this
clause, and each vyear thereafter whilst in the employ of the
same establishment, irrespective of whether the said establish-
ment has changed ownership since the employee concerned was
first employed, shall be entitled to an exira week’s paid leave
at the employer’s convenience or to the equivalent value thereof:
Provided that by mutual arrangement between the employer and
the employee—

(i) the paid leave referred to in subelause (1) of this clause
may be extended by an extra week; or

(ii) the extra week’s leave may be deferred from the year
of qualification and accumulated by the employee until he
qualifies for three such extra weeks’ paid leave,

(b) Whenever the employer and the employes come to the
arrangement provided for in paragraph (a) (if) of this subclause
and the employee has qualified for three such extra weeks’ paid
leave (hereinafter referred to as “the accumulated leave™), the
employer shall grant and the employee shall take the accumulated
leave when he is given and takes the paid leave provided for in
subclause (1) of this clause, unless, the employer and the
employee agree to the accumulated leave being taken at a different
time: Provided that the employer shall in any case enable the
employee to take the accumulated leave in the period befecre he
next qualifies for paid leave, and if the employee fails to take
the accumulated leave within such period his title thereto shall
cease.

(¢) Whenever the employment of an employee terminates who
has become entifled to but has not vet received the equivalent
value of the additional paid leave provided for in this subclause,
he shall be paid upon his employment so terminating for such
extra paid leave as he has qualified for and not received.

6. LEAVE BONUS

(1) For the purposes of this clause “leave qualification™ shall
be the qualification for the paid leave prescribed in clause 5 of
this Part of the Agreement and the expression “leave cycle”
shall have a corresponding meaning.

(2) Whenever an employee to whom this subclause appiies
qualifies for and takes his paid leave after the date of coming
into operation of this Agreement he shall at the same time be
paid a leave bonus calculated according to the number of
consecutive leave cycles completed with the same cmé)loyer at
date of qualification for his paid leave or pro rata of engage-
ment in the case of an employee qualifying for his first paid
leave in the service of an employer. :

First | Second | Third oFrO;lc}?e
leave leave leave fomve
cycle cycle cycle cycles
R R R R
Where the class of work is
scheduled at Rate H and
employees employed on
watchman’s work......... 32,00 37,00 | 42,00 47.00
Where the class of work is | -
scheduled at Rates E, F
ANA G vvinvrnarnnesenas | 45,00 53,00 | 61,00 | 69,00

(i) as die werkgewer by wet verplig word om te sorg vir
die versorging en behandeling van sy werknemers terwyl hulle
sick of beseer is, daar nie van sodanige werknemers vereis
mag word om 'n doktersertifikaat voor te I8 vir enige tydperk
van afweasigheid in subparagraaf (i) genoem nie; en :

(iii) paragraaf (b) nie vir 'n langer tydperk as vier maande
gedurende ‘n tydperk van 12 kalendermeande geld nie.

(5) Enige bedrag wat aan 'n werknemer ingevolge subklousule
(2) of (3) vap hierdie klousule betaal word, moet bereken word
teen die besoldiging wat die werknemer ontvang het onmiddeliik
voor die datum waarop die verlof verskuldig geword het of sy
diens gedindig het, na gelang van die geval: Mat dien verstande
dat dic besoldiging van werknemers wat aansporingshonuswerk
verrig, bereken moet word volgens die gemiddelde weeklikse ver-
dienste, wuitgesonderd oortyd, cor die laaste drie maande van
sodanige diens of die getal weke wat hy werklik aansporings-
bonuswerk verrig het, nl. die kortste tydperk.

(6) Vir die berekening van verlof wat ingevolge hierdie klou-

sule verskuidig is, moet die aanvang van diens beskou word
as die datum waarop die werknemer by sy werkgewer in diens
tree of die datum waarop hy laas op jearlikse verlof geregtig
geword het, nl. die jongste datum. ) o

(7} (a) 'n Werknemer wat ononderbroke in die diens van een
bedryfsinrigting was en wat vir sy sesde jaarlikse- verloftydperk
coreenkemstig subklousule (i) van hierdie klousule kwalifiseer,
is by sodanige kwalifisering en elke jaar daarna terwyl hy in die
diens van dieselfde bedryfsinrigiing bly—afgesien daarvan of
genoemde bedryfsinrigting van cienaar verander het sedert die
Letrokke werknemer vir die eerste maal in dieps geneem is—
geregtig op 'n ekstra week verlof met besoldiging, wat deur die
werkgewer toegestaan moet word soos dit hom pas, of op die
ekwivalente waarde daarvan: Met dien verstande dat, by onder-
linge ooreenkoms tussen die werkgewer en die werknemer—

(i) die verlof met besoldiging in subklousule (1) van hierdie
kionsule vermeld, met 'n ekstra week verleng kan word; of
(i) die eksira week verlof van die kwalifiserende jaar af
uitgestel en deur dig werknemer opgehoop kan word totdat hy
vir drie sodanige okstra weke verlof met besoldiging kwalifiseer.

(b) Wanneer die werkgewer en die werknemer tot die coreen-
koms geraak scos in paragraaf (a) (i) van hierdic subklousule
bepaal en die werknemer vir drie sodanige ekstra weke verlof
met besoldiging (hisronder die “opgelope verlof” genoem)
gekwalifiseer het, moet die werknemer die cpgelope verlof neem
en moet die werkgewer dit verleen wanneer die werknemer die
verlof met besoldiging in subklousuie (1) van_ hicrdie klousule
vermeld, verleen word en hy dit neem tensy die werkgewer en
die werknemer ooreenkom dat die opgelope verlof op 'n ander
tyd geneem word: Met dien verstande dat die werkgewer die
werknemer in elk geval in staat moet stel om die opgelope verlof
te neem in die tydperk voor sy eersvolgende kwalifisering vir
verlof met besoldiging, en as die werknemer versuim om die
opgelope verlof binne sodasige tydperk te neem, verval sy reg
daarop.

(c) By die begindiging van dic diens van 'n werknemer wat op
die addisionele verlof met besoldiging geregtig geword het maar
nog nie die ekwivalente waarde daarvan soos in hierdie subklou-
sule bepaal, ontvang het nie, moet hy, wanneer sy diens aldus
begindig word, betaal word vir sodanige ekstra verlof met besol-
diging waarvoor hy gekwalifiseer hel maar wat by nie ontvang

het nie.
6. VERLOFBOMUS

(1) Vir die toepassing van hierdie klousule beieken ‘“verlof-
kwalifikasie” die kwalifikasie vir die verlof met besoldiging in
tlousule 5 van hierdie Deel van die Ooreenkoms voorgeskryfl en
het “verlofsiklus” 'n ooreenstemmende betekenis.

(2) Wanneer 'n werknemer op wie hierdie subklousule van toe-
passing is vir sy verlof met besoldiging kwalifiseer en dit na die
datum van inwerkingtreding van hierdie Qoreenkoms neem, moet
hy terselfdertyd 'n verlofbonus betaal word wat bereken is vol-
gens die getal agtereenvolgende verlofsiklusse wat by dieselfde
werkgewer voltool is op die datum van kwalifikasie vir sy verlof
met besoldiging of pro rata vanaf die datum van indiensneming
in die geval van ’n werknemer wat vir sy ecrsic verlof met
besoldiging in die diens van 'n werkgewer kwalifiseer.

Vierde
Ferste | Tweede | Derde | of ver-
- verlof- | verlof- | verlof- |derever-
siklus | siklus | siklus lof-
siklusse
waar die klas werk ingelys is R R R R
onder Loon H en werk-
nemers in diens as wagte.. | 32,00 | 37,00 | 42,00 | 47,00
Waar die klas werk ingelys is
onder Loon E, Fen G... | 45,00| 53,00 | 61,00} 69,00
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7. SICKNESS COMPENSATION

(1) Whenever an employee is absent from work through sick-
ness or injury his employer shall, subject to the provisicns
of this clause, grant to him sick leave calculated as follows:

(a) In respect of any periods of incapacity not exceeding
two full shifts—sick leave without pay;

(b) in respeci of any periods of continuous incapacity exceed-
ing two full shifts— i

(i) in the case of an employee who works a five-day week,

a total of vp to 10 working shifts only in the aggregate

during any period of 12 consecutive months' service; and

(ii) in the case of an employee who works a six-day week,
a total of up to 12 working shifts only in the aggregate
during any period of 12 consecutive months’ service;

sick leave at one normal shift’s pay, exclusive of overtime
calculated on the employee’s hourly rate of pay in respect of
each full shift of such absence;

(¢) in respect of any periods of continuous or subsequent
incapacity which may, in the course of a period of 12 con-
secutive months, exceed the period stipulated in subclause (1)
(b) (i) and (ii) hereof, sick leave at one third of a normal
shift’s pay, exclusive of overtime, calculated on the employee’s
hourly rate of pay, in respect of each full shift of the balance
of such absence.

(2) Subject to the provisions of subclauses (3) and (5) hereof,
every employee shall accrue credits for purposes of sickness
compensation at the rate of 24 shifis for every 22 shifts worked
in the case of an employee who works a five-day week and 26
shifts in the case of an employee who works a six-day week:
Provided that no employee shall at any time be entitled to accrue
credits for compensation in excess of 65 shifts in the case of
an emfployee who works a five-day week and 78 shifts in the
case of an employee who works a six-day week.

(3) Credits accrued in respect of continuous employment with
the current employer only shall count for sickness compensation.

(4) Where the employment of an employee is terminated
during his absence due to sickness or accident qualifying for
sickness compensation in terms of this clause, the employer shall
continue to pay such compensation until the credits which have
accrued to such employee have been exhausted subject to the
production of such medical certificate as prescribed in this
clause of this Agreement.

(5) Whenever an employee receives sickness compensation in
terms of this clause, the total number of credits accrued by the
emgloyee concerned shall be reduced by the total number of

ifts for which compensation has been paid, until the total
credits accrued to the employee have been exhausted.

(6) Where an employee is provided by his employer with
board and/or lodging during sickness, the sickness compensation
pavable in terms of this clause may be reduced at the rate of
RL10 per week where board omly is provided or 40c per
week where lodging only is provided or R1,50 per week where
board and lodging are provided.

(7} Where an employer is by any law required to pay fees
for hospital and/or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off against
the payment due in respect of sickness compensation in terms
of this clause.

(8) No employee shall be entitled to receive sickness compen-
sation—

(i) in respect of the first two shifts of any period of absence;

(i) in respect of absences from work which are compens-
able under the Workmen's Compensation Act, 1941;

(iii) in respect of sickness or injury attributed to misconduct
or excessive indulgence in intoxicating liquor or drugs, or
due to injuries sustained as a consequence of any form of
civil commotion or involvement in public riots;

(iv) in respect of paid public holidays as specified in this
Agreement, or in respect of any portion of the paid leave
referred to in clause 5 of this Part of this Agreement;

(v) in any one cycle of 12 months’ employment with the
same employer in excess of the maximum number eof credits
he is permitied to accrue in terms of subclause (2) of this
clause;

(vi) in respect of sickness or injury contracted or sustained
during any period of absence from work such as referred
to in subclause (11) of this clause.

7. SIEKTEVERGOEDING

(1) Wanneer 'n werknemer weens siekte of 'n besering van sy
werk afwesig is, meet sy werkgewer, behoudens hierdie klousule,
hom sickteverlof verleen wat socs volg bereken moet word:

(a) Vir tydperke van werkonvermo# van hoogstens twee volle
skofte—siekteverlof sonder besoldiging;

(b) vir tydperke van ononderbroke werkonvermo# wat langer
as twee volle skofte duur—

(i) in die geval van ’n werknemer wat vyl dae per week
werk, hoogstens 10 werkskofie altesaam gedurende enige tyd-
perk van 12 agtereenvolgende maande diens; en

(ii) in die geval van 'n werknemer wat ses dae per week
werk, hoogstens 12 werkskofte altesaam gedurende enige tyd-
perk van 12 agtereenvolgende maande diens;

sickteverlof teen dic besoldiging vir 'n gewone skof, uitgeson-
derd oortyd, bereken volgens die werknemer se uurloon, vir elke

volle skof wat hy aldus afwesig is;

{¢) vir tydperke van ononderbroke of latere werkonvermog
wat, in die loop van 'n tydperk van 12 agtereepvolgende maande,
langer is as die tydperk bepaal in subkiousule (1) (b) (i) en (ii)
hiervan, siekteverlof teen een derde van die bescldiging vir m
gewone skof, unitgesonderd oortyd, bereken volgens die werknemer
se uurloon, vir elke volle skof vir die res van sodanige afwesigheid,

(2) Behoudens subklousules (3) en (5) hiervan, loop daar vir
elke werknemer ’n kredit vir die doeleindes van sickievergoeding
op teen twee en ’n half skofte vir elke 22 skofte gewerk in die
geval van 'n werknemer wai vyf dae per week werk en 26 skofte
in die geval van ’n werknemer wat ses dae per week werk: Met
dien verstande dat geen werknemer te eniger tyd daarop geregtig
is om 'n groter kredit vir vergoeding te laat oploop nie as 63
skofte in die geval van n werknemer wat vyf dae per week
werk en 78 skofte in die geval van 'n werknemer wat ses dae per
week werk.

(3) Slegs kredit opgeloop ten opsigte van ononderbroke diens
by die huidige werkgewer tel vir siektevergoeding.

(4) Waar die diens van ’n werknemer begindig word gedurende
sy afwesigheid weens siekte of 'n ongeluk waarvoor siekiever-
goeding ingevolge hierdie klousule betaalbaar is, moet die werk-
gewer aanhou om sodanige vergoeding te betaal totdat die kre-
dit wat vir sodanige werknemer opgeloop het, uitgeput is, mits 'n
doktersertifikaat ingedien word soos in hierdie klousule van hier-
die Ooreenkoms voorgeskryf.

(5) Wanneer 'n werknemer siektevergoeding ooreenkomstig hier-
die klousule ontvang, word die totale kredit wat vir die betrokke
werknemer opgeloop het, verminder met die totale getal skofte
waarvoor vergoeding betaal is, totdat die totale kredit wat vir
die werknemer opgeloop het, uitgeput is.

(6) Waar die werkgewer sy werknemer van kos en/of inwo-
ning voorsien gedurende sy siekte, kan die sicktevergoeding wat
ingevolge hierdie klousule betaalbaar is, verminder word met
R1,10 per week as slegs kos verskaf word of 40c per week as
slegs inwoning verskaf word of R1,50 per week as kos en inwo-
ning verskaf word.

(7) Waar daar by wet van 'n werkgewer vercis word om gelde
vir die hospitaal- en/of medicse behandeling van ‘n werknemer
te betaal en hy sodanige gelde wel betaal, kan die bedrag aldus
betaal, afgetrek word van die betaling verskuldig vir siektever-
goeding ingevolge hierdie klousule.

(8) Geen werknemer is daarop geregtig om siektevergoeding
te ontvang nie—

(i) vir die eerste twee skofte van enige tydperk van afwesig-
heid;

(ii) vir afwesigheid waarvoor skadeloosstelling kragtens die
Ongevallewet, 1941, betaalbaar is;

(iii) vir siekte of 'n besering wat te wyte is aan wangedrag
of buitensporige gebruik van bedwelmende drank of verdo-
wingsmiddels of aan beserings opgedoen as gevolg van enige
vorm van burgerlike onluste of betrokkenheid by openbare
oproer;

(iv) vir openbare feesdae met besoldiging soos in hierdie
Ooreenkoms bepaal, of vir enige gedeelte van die verlof met
besoldiging wat in klousule 5 van hierdie Deel van hierdie Oor-
eenkoms vermeld word; )

(v) wat in enige kringloop van 12 maande diens by diesel{de
werkgewer meer beloop as die kredit wat hy toegelaat word
om ooreenkomstig subklousule (2) van hierdie klousule te laat
oploop; :

(vi) vir siekte of 'n besering opgedoen gedurende enige tyd-
perk van afwesigheid in subklousule (11) van hierdie klousule
vermeld.
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(9) Payment of the sickness compensation may be made to
the employee concerned periodically during his absence but shall
not be later than the first pay-day afier his return to duty:
Provided that, and as a condition precedeént to the payment
by him of any sickness compensation in terms of this clause,
an employer may require any such employee who has quali-
fied for sickness compensation in terms of this clause, to obtain
and produce to the.employer as proof of cause of ‘absence a
medical certificate from a medical practitioner in respect of
periods of absence covering four consecutive days or more.

(10) For the purposes of this clause absences during paid
public holidays and the paid holiday shall count as “shifts
worked”.

(11)- Absence from work with the permission of the employer
for any one period of up to six months in any one cycle of
12 months’ employment with the same employer shall not be
regarded as a gr_e’ak in an employee’s continuous employment,
provided that during such absence the employee concerned does
not work for another employer,

8. ALLOWANCES

An employee whose work i3 scheduled in this Agreement at
Rates E, F, G .or H who by reason of his employment is away
from his usual working place and is required by his employer
to live away from . his usual domicile shall be provided with
board and lodging accommodation which shall include sleeping
bunks or shall be provided with lodging accommodation which
shall include sleeping bunks and be paid a sabsistence allowance

of not less than R2 per day.

9. CERTIFICATE OF SERVICE

Every employer shall provide each employee on the termina-
tion of his employment with a certificate of service in such
form as may be prescribed by the Council from time to time,

Signed at Cape Town for and on behalf of the parties this
Sth day of August 1976, o .

R. D. SMITH, Chairman.

A. P. BUTLER, Vice-Chairman.

W. R. PENGELLY, Secretary.

ANNEXURE A

To be submitted at the end of cach month to the Tndustrial Council
for the Electrical Contracting. and Servicing Industry (Cape).

{9) Die siekievergoeding kan periodiek aan die betrokke werk-
nemer gedurende sy afwesigheid betaal word, maar dit mag nie
later as die eerste betaaldag na sy terugkeer tot sy diens betasl
word nie: Met disn verstande dat 'n werkgewer as 'n opskortende
voorwaarde vir dig bstaling, deur hom, van enige siekievergoe- ~
ding ooreenkomstig hierdie klousule, kan vereis dai scdanige .
werknemer wat kragtens hierdie klousule vir siskievergoeding
gekwalifiseer het, ‘n dokiersertifikaat meet verkry en aan die
werkgewer moet voorlé as bewys van die oorsaak van sy afwesig-
heid ten opsigte van tydperke van afwesigheid van vier of.
meer agtereenvolgende dae. :

(10) By die toepassing van hierdie klousule tel afwesigheid op
openbare feesdae met besoldiging en ook verlof met besoldiging
as “skofte gewerk”. -

(11} Afwesigheid met die toestemming van die werkgewer vir
'n bepaalde tydperk van hoogstens ses maande in een kringloop
van 12 maande diens by dieselfde werkgewer word nie geag n
onderbreking van ‘n werknemer se aaneenlopende diens te wees
nie, mits die betrokke werknemer gedurende sodanige afwesigheid
nie vir n’ ander werkgewer werk nie. ' g

8. TOELAES

Werknemers wie se werk in hierdie Qoreenkoms onder Long
E, F, G of H ingedeel is en van wie die werkgewer, -weens hul
diens weg van hul gewone werkplekke af, vereis dat hulle weg
van hul gewone woonplekke af moet bly, moet voorsien word
van kos en akkommodasie wat slaapbanke moet insluit of voor-
sien word van akkommodasic wat slaapbanke moet insluit en
’n verblyftoelae van minstens R2 per dag betaal word. L

9. DIENSSERTIFIKAAT _
Elke werkgewer moet elke werknemer by die begindiging van
sy diens voorsien van 'n dienssertifikaat in die vorm wat die
Raad van tyd tot tyd voorskryf. T
Namens die partye op hede dic 5de dag van Augustus 1976 te
Kaapsiad onderteken. ) ' ’ B
R. D. SMITH, Voorsitter:
A.'P. BUTLER, Ondervoorsitier.
W. R. PENGELLY, Sekretaris.

AANHANGSEL A

Moet aan die einde van elke méar}d aan die Nywerheidsraad vir die
Elektrotegnicse Aannemings-en-bedieningsnywerheid (Kaap) gestuur
word. : ’ .

B DY v S e e ;
Hame of B0 _ : ; Naam van firma -
AJAress.......ovmemsesrmismsssisineess s (office) | Adres. . (kantoor)
----------------- (workshop) | . . N ... {werkwinkel)
Return fOr the MONER OF ..o eresseesessseessssassssasbeessssessssesssseresees 19....... Opgawe vir die maand S : 19.....,
Berishit Fond [ Engagements and discharges Date Date S In diens geneem en onislaan Di\;gm Dsgtl;m
number Name of employee |Occupation engaged |  left fondsnommer Naam van Raiia indiens- [uitdiens-
== ) werknemer PeERoD neming | treding
EMPLOYEES LIABLE FOR LEVIES WERKNMNEMERS WAT HEFFINGS, MOET BETAAL
N Getal vakleetlinge
%r,g]ftli.cegf gg; wat nie heffings
Tin ! hoef fe betaal
_ liable for levies i
No..as per last retm:n... PRUTSMENNIR e Getal in vorige OpPgawe............ o e
Aed: BRgageriRatE s sosansicxnmimeny e Plus: Indiensnemings. ccesssseassssts v
Less: Discharges...o.ovveiiariinnnnnas e e Min: Persone ontslaam.. . . oeoeesseoee s

No, atdateof thisreturn. ......oeiien

Getal op datum van hi_erdie_ opgawe..
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LEVIES PAYABLE HEFFINGS BETAALBAAR
Em- Em- Getal | Weke Werk- | Werk-
}\L“f“;gff V\éenf(s Class ployf:i’s ploy;r_’s Total werk- d_in Klas ﬁeréms- grfers- Totaal
; contri- | contri- nemers iens vdraes aes
ployees | ployed ‘ bution | bution -
R R R
R R R I
1 Korting—
Deduction— | | b 10c per week. .
............................... 10c per week... .
II
11 Korting—
Deduction— | | | 8¢ per week. .. |
................................ 8c per week... .~
i i
111 Korting—
Deduction— ac pet- Wtk Juranppnlianest =
................. Sc per week... .. " [ER—
v
v Korting—
Deduction— | | | | i 3¢ per week... [....
3c per week... . .
A%
v Korting—
Deduction— | | b 2c per week... }....
................. 2¢ per week... ..
Vi
VI Korting—
Deduction— Te per week. .. | e o
................ lcperweek.....
Cheque herewith, . .............. Blconnamagsg Tiek hierby............. POTSTR | SE——

Full lists of employees are required on the first submission of this

form only,

Subsequent lists merely to indicate engagements and discharges.
If sufficient space is not provided on this form, please submit

supplementary typed lists.

Firms are required to submit this information monthly in terms of

clause 29 of Part I of the Agreement.

ANNEXURE B
DIVISION 1
Electrical instaliations, maintenance, repair andfor servicing work.
RATE A (n.es.)
Armature winding. .......0 ...

work

*Electrical communications technician’s
Electrical fitting.............. o5
Erecting overhead power lines (supervisory

work inthe field), . .........ooni i,
Installing electrical generation, distribution and
motive power equipment, including cable
jointing............
Telephone electrician’s O —— i
X-ray and electro medical mechanic’s work...

b

o

Rate per hour for
work classified
at Rate A in
Table of Wage
Rates.

*Note~—In respect of electrical communications technician’s work
the provisions of this Agreement relating to overtime, shift work and
work on public holidays shall not apply to work on totalisators.

RATE AA

Intercommunication telephone instal-
ling (excluding electronic equip-
ment)—

First six months’ experience..... .
Second six months’ experience...
Third six months’ experience.... Rate B

Thereafter. . .. .. Rate AA

All operations (n.es.) in the assembling of
transformers other than yoke above 1000
kVA, including wiring to predetermined
points on or attached to the transformers
(excluding fitting adjustments)..... S

High potential testing when performed by
persons normally engaged ‘in  operative
Processes. cvvevn. s, ST e e

Winding disc and/or spiral and/or helical
windings with two or more conductors in
parallel, incinding loading and unloading
by the same employee of self-locating mandrels
and/or formers.. .., ...

Rate D
Rate C

L

Rate per hour for
work classified
at Rate AA
in Table of
Wage Rates.

Voliedige lyste van werknemers most slegs by die eerste indiening

van hierdic vorm gastuur word.

Daaropvolgende lyste hoef net indiensneming en ontslag te vermeld,

As daar nie voldosade ruimte op hierdie vorm is n
aanvullende getikte lyste.

ie, stuur asseblief

Firmas moet hierdie inligting ingevolge klousule 29 van Deel I

van die Coreenkoms maandeliks verstrek.

AANHANGSEL B
AFDELING 1

Elektriese installering, onderhénd, herstelwerk en/of versiening.

LOON A (newv.)

*Werk van telekommunikasietegnikus..........
Elektrotegniese paswerk........... e
Oprigting van bogrondse kraglyne (toesighou-

dende werk in die veld)....................
Installering van elekiriese ontwikkelings-, ver-
spreidings- en beweegkraguitrusting, met inbe-
grip van kabellaswerk.................. -
Telefoonelektrisién se werk....... I
Werk van X-straal- en elektromediese werktuig-
1T .S

Loon per uur vir
werk ingedeel
onder Loon A
in Loontabel.

* Opmerking.—Wat die werk van telekommunikasietegnici betref,
is die bepalings van hierdie Qoreenkoms betreffende oortydwerk,
skofwerk en werk op openbare feesdac nie op werk aan totalisators

van toepassing nie,

LOON AA

Installering van intertelefone (uitgesonderd elek-
troniese uitrusting)— 3
Eerste ses maande ondervinding LoonD
Tweede ses maande ondervinding Loon C
Derde ses maande onvervinding Loon B
Daarna.. . ..oovvveeineennnnn, Loon AA
Alle werksaamhede (n.e.v.) in die montering van
transformators, witgesonderd ’n juk, hodr as
1000 kVA, met inbegrip van bedrading aan
vooral vasgestelde punte op of aan die trans-
formators (vitgesonderd pasverstellings).....
Hoépotensiaaltoetsing wanneer dit gedoen word
deur persone wat gewoonlik bedrylswerksaam-
o= SRl g 1 e N [P
Skyl- enfof spiraal- enfof heliese wikkelings
wikkel met twee of meer geleiers in parallel-
skakeling, met inbegrip van die lazi en ontlaai
van selfstand-vormspilie enfof vormers deur
diesclfde werkt®mer)coevervsrnvniierasans 8

-

Loon per uur vir
werk ingedeel
onder Loon
AA in Loon-
tabel.
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Toolsetiing on fully-automatic and semi-auto-
" matic machines....... G R —
For purposes of the above, “fully-automatic
machine” is a bar-fed machine or a machine
fitted with an ‘antomatic chucking device (i.e.
magazine and/or iable and/or mechanical arm
fed) and the manual operations are limited to
settinz the machine in motion and stopping
and feeding a new bar into the machine or
loading the magazine, as the case may be. ..
“Semi-automatic machine” is a machine on
which it is not necessary to centralise or true
the work by hand and where the manual opera-
tions are limited to loading the work piece into
the chuck or helding device of the machine,
setting the machine in motion, advancing or
refracting tools before and after the power
cgcle takes over and stopping and unioading
the

maching. . . ;
Calibrating and/or adjusting electrical measuring
deviceS: . vvvernnans i
RATE B

Cold sawing where the sawer marks directT

from cutting list.....oovvivrianannns v
Commutator undercutting (n.e.8.).....cvavvnin
Wire drawing including supervisory work and

setting up on wire rawing machines, .....
All operations (except preparation prior to

winding, taping, and bonding compound
filling) in the winding of armatures, rotors
and stators using preformed coils (n.es.). ..
Rotor andfor armature balancing work where’
the mass of the article being balanced does
not exceed 250 kg...... e SR

RATE C

All operations (ne.s) in the assembling of)
transformers, other than yoke up to 1000
kVA including wiring to predetermined

ints on or attached to the transformers
Egmluding fitting adjustments)............

Connscting andfor sweating of leads and/or
ends of transformers above 500 kVA (n.es.)

Final machining of slip rings on completed
rotors (by means of special purpose machine)

Setting of trips andjor stops on coil forming
IACKITIES . o v v viirner e rasanannnins

Winding disc and/or spiral windings with
single conductor, including

locating mandrels and/or formers........
Operating multi-head oxy-acetylene cutting
machines and/or profiing andfor flame
planning andfor bevel cutting machines
(including setting upl. .. .vvevaveruinirinnn
Repetitive fuil-time producticn balancing where
the mass of the article being balanced exceeds
L TSN
Setting .of trips and/or stops on coil forming
TACHITES. s 1 oo i v v s

loading - and r
unloading by the same employee of seif- |

Rate per hour for

at Rate AA
in Table of
Wage Rates.

l work classified
8

Rate per hour for
work classified

. at Rate B in

Table of Wage
Rates.

Rate per hour for
work classified
at Rate C in
Table of Wage
Rates.

.

Repsiition roller bending {n.e5.)..... BT

RATED - _

All operations in the assembling ( zcluding )
sub-assembly, motor fielding and fitting)
of motors and generators having a rotating
core diameter exceeding 500 mm..........

All winding opsrations in repair work using
pre-formed coils {excluding connecting up on
line and/or testing) in the rewinding of stators
and/or rotors not exceeding 75 kW (proba-
tionary period first six months—Rate DD). .

Ratio: Fmployees may only be employed
on operation where the ratio of Rate A and
Apprentice Armature Winders (taken together
but subject to a maximum number of two
fourth-year or fifth-year anprentices) is not
less than four such employees for each Rate
D or BD employee: Provided that where an
establishment is engaged on armature winding
selely in respect of machines rated at not more

Rate perhour for

work classitied
> at Rate D in
Table of Wage
Rates.

than 2 kW this ratio need not be observed... )

Gereedskapstelwerk op volkome cutomatiese en’)

half-outomatizse masjiene,,.....coovunernn.
Vir die tezpassing van bogenoemde, beteken
“volkome cutomatiese masjien” *n masjien wat
met "n staaf gevoer word of "n masjien wat uit-
gerus is met 'n outomatiese kloukoptosstel
{d.w.s. magasyn- en/of tafel- en/of meganiese-
armioevoer en is die handwerksaamhede be-
perk tot die aansit en stop van die masjien en
die voer van 'n nuwe staaf in die masjien of die

Loon per uur vir
werk ingedeel

laai van die magasyn, na gelang van die geval. - onder Loon

“Half-outomatiess masjien” is ’'n  masjien
waarop dit nie nodig 15 om die werk met die
hand te sentreer of in lyn te stel nie en waar die
handwerksaamhsde beperk is tot die laai van
die werkstuk in die kloukop of houtoestel van
die masjien, die aansit van die masjien, die aan-
skuif of terugirek van gereedskap voor en
nadat die kragsiklus oornsem, en die stopsit en
ontlaai van die masjien, ;

Kalibrering enfof stel van elektriese meettossteile |

LOON B
Koudsaag waar die saer regstrecks van saaglys)
BAEIDETE . vov v wmes mos a6 64 6 e e o AT 3 :

Ondersnyding van kommutators (R.8.v.)......
Draad trek, met inbegrip van toesigwerk en

draadtrekmasjiene opstel..................
Alle werksaamhede (uitgesonderd voorbereiding

voor wikkeling, omwikkeling, en binding van >

mengselvulling) in die wikkeling van ankers,
rotors en stators, met gebruikmaking van
vooraf gevormde spoele (nev.)............
Rotor- en/of ankerbalanseerwerk waar die massa
van die artikel wat gebalanseer word, hoog-

stens 250 kg 8..vvinannnn

LOON C

Alle werksaamhede (n.e.v.) in die moniering van)
transformators, uitgesonderd "n juk, hoogstens
1000 kVA, met inbegrip van bedrading aan
vooraf vasgesieide punte op of aan die trans-
formators (uitgesonderd pasverstellings)... .-

Leidings enfof entverbindings van transfor-
mators van meer as 500 kVA verbind enfof
aansweet (MeV.)ueoeorsos- U S

Finale masjinering van sleepringe aan voltooide
rotors (deur middel van eendoelmasjien). ...

Stel van uitklinkers en/of stuiters aan spoelverm-
mashHens. . .. ..ovivinann. R S

Skyf- enjof spiraaiwikkelings wikkel met enkel-
gelgier, met inbegrip van die laai en ontlaai
van selfstand-vormspille en/of vormers deur
dieselfde werknemer......ooovvreiiiriiras

Bediening van veelkoppige oksiasetileensnymas-
jiene enjof profileer- enfof vlamskaaf- en/fof
afskuinsmasiizne (met inbegrip van opstelling)

~Herhalende voltydse produksicbalansering waar
die massa van die artikel wat gebalanseer word
fheer BE.800 K I8 v vunm oy

Opsteliing van nitklinkers en/of stuiters op spoel-
VOrMMASHENE. . o0 vwrewnnas T

Herhalende roihuigwerk (mev)ovveennienn

LGON D

Alle werksaamhede in die montering (uitgeson-w
derd submontering, veld- en paswerk aan
motore) van motore en generators met 'n
draaikerndiameter van meer as 500 mm. .....

Alle wikkelwerksaamhede in herstelwerk met

- gebruikmaking van vooraf gevormde spoele
(uitgesonderd aznsluiting in lyn en/of tostsing)
in die herwikkeling van stators en/of rotors van
hoogstens 75 kW (proeftydperk eerste ses
maande—Loon D)., covviiiiniiinnes .

Getalsverhouding : Wetknemers mag in diens
geneem word slegs in 'n werksaamheid waar

* die getalsverhouding van Loon A- en Vakleer-
lingankerwikkelaars (saam gereken maar be-
houdens ’n maksimum getal van twee vierde-
of vyfdejasrvakieerlinge) minstens vier so-
danige werknemers is vir elke Loon D- of Loon
DD-werknemer: Met dien verstande dat waar
’n bedryfsinrigting ankerwikkeling doen slegs
ten opsigte van masjiene aapgeslaan teen
hoogstens 2 kW, daar nie by hierdie getalsver-
houding gehou hoef te word nie.......... §

Sweissoldeer van leidings enfof onderdele op

hul plekke.......

AA in Loon-
tabel.

Loon per uur vir
werk ingedeel
onder Loon B
in Loontabel.

Loon per wur vir
werk ingedeel
onder Loon C
in Loontabel.

Loon per wur vir
werk ingedeel
onder Loon D
in Loontabel.
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Brazing of leads and/or located parts *Marking
off material (N.€.8.). .t e
*Marking off means marking off material
to given lengths for cutting off purposes only,
using only length gauges al‘d’or rule andjor
tape measure and marking 'material. ... ..
Marking out insulation material for transformers
from drawings and/or schedules under instruc-
tion of a Rate A to D employee..........
Setting of stops on guillotine for cutting insula-
i1 0 e s e e e
Setting of stops on manually operated guillotine
Wrapping of high voltage paper bushings (foiled
synthetic bonded) by machine............
Changing of self-locating mandrels and/or
formers on coil-winding machines...........
Routine machanical coupling up with standard
equipment of machines up to and including
265 kW on test beds (nes)......oovvun.
Banding of rotors and/or armatures. .........
Stud welding to dimples...........oooei
Operating automatic arc and/or gas welding
machine (n.e.s.), excluding setting up......
Operating turret punching machine to stops and;

b

or templets (n.e.s.), including setting.........

RATE DD

Cleaning of commutator slots prior to testing |

Commutator undercuiting where the armature
is located in a jig and the cutting tool is
pre-set to stops and is moved by hand....

Winding and/or connecting of sfators and/or
armatures for machines with a rating not
exceeding 2 kW

Winding of L.v. coils with paraliel or single strip
conductors for transformers up to 1 000 kVA
and 11 Vo amsimvi s it ds

Repetition wiring where the course of the wires is
marked by cleats and/or lines and/or saddles
gnds,;gg fixtures and where no wiring diagram
is u

-

After 12 months® experience: R1,27........... J

RATE DDD

Field coil winding using insulated strip Taping )
and/or wrapping of stator and/or rotor and/or
armature coils andfor field coils andfor
transformer leads and/or coils andfor con-
ductors andfor tubes by hand............

Operating engraving machine, including the
changing of type but exclud:rg setting of tools

Scaling of meters andfor electrical measuring

instruments to preprinted schedules........ }_

Marking of meter and/or instrument dials using
STeRCls v op v v ey s R
Winding of R.t. and Lt. coils with round and/or
ST CONAUCtOrsccvw e s dnsasiinio ba ke
Repetition wiring to specimens prepared by a
Rate A employee and/or pictorial drawings. . .
Repetition batch checking of parts and/or com-
ponents and/or subassemblies by means of
comparators and/or samples (n.es)......... J

RATEE

Repetition testing of meters and/or relays and/or )
electrical measuring instruments, excluding
SATISHNCNE oo wvvmasma i am mime s

Cutting of rotor keyways and trueing of holes in

broaching machine using fixed broaches where
the machine is set up and where the operations
are limited to loading, operating and un-
loading, excluding setting up.......ovuuuua.
Connecting of meters, relays and instruments fo
pictorial drawings and/or pre-determined
points, For testing. . . cvcnves cnsn snrmmavnvat
Rough grinding tomarks. ...oovivvinrnnnnens

rotors and/or fans and/or brush holders on a L

Rate per hour for
work classified
at Rate D in
Table of Wage
Rates,

Rate per hour for
work classified
at Rate DD in
Table of Wage
Rates.

Rate per hour for
work classified
at Rate DDD
in Table of
Wage Rates.

Rate per hour for
work classified
at Rate E in
Table of Wage
Rates.

*Materiaal afmerk (mewv)icooiviivinicviies

=

*Afmerk” beteken materiaal afmerk vol-
gens bepaalde lengtes slegs vir doeleindes van
afsny, slegs met gebruikmaking van lengte-
meters en/of liniaal enfof meetband en afmerk~
materiaal. .. ... i

Afmerk van fsoleermaterlaal vir transformators
van tekeninge en/of skedules onder aanwysing
van 'n A- tot D-werknemerloon......

Stuiters aan guillotine stel slegs om isoleer-
middels. te: SRy s vaos sas e

Stuiters aan handguillotine stel. .............

Toedraai van hoogspanningspapierbusse (sin-
teties met dunplaat saamgebind) met ‘n
TASTIE e v v v v v e nrmnaeeseananns

Verandering van selfstanddrewe[s en}of' vormers
op spoelwikkelmasjiene.. ...............0.

Meganiese roetinekoppeling met standaarduit-
rusting van masjiene tot en met 265 kW op
toeisbeddens (Ne.v.). i iiiiin s,

Bankwerk aan rotors enfor ankers. ...........

Tapboutsweiswerk volgens duike.............

Bediening van outomatiese boog- en/of gassweis-
masjien (n.e.v.), uitgesonderd opstelling.....

Bediening van toringponsmasjien volgens stuiters
en/of patrone (n.e.v), met inbegrip van op-

stelling........... AN A A S J:

LOON DD

Skoonmaak van kommutatorgleuwe voor toet-)
12 T~
Kommutatorondersnyding waar die anker in 'n
setmaat is en die snywerktuig vooraf met
stuiters gestel is en met die hand beweeg word
Wikkeling en/of aansluiting van stators en/of
ankers vir masjiene met 'n aanslag van hoog-
stens 2 kW
Wikkeling van Is-spoele met parallel- of enkel-
strookgeleiers vir transformators van hoog-
stens. 1 000 kVA en 11 kV
Herhalende bedrading waar die loop van drade
gemerk is deur klampe en/of lyne en/of saals
en/of hegstukke en waar geen bedradingsdia-
gram gebruik word mie..............00.un

-

Na 12 maande ondervinding: R1,27.......

LGON DDD

Veldspoelwikkeling' met gebruikmaking van
geisoleerde SroKe..vvveviinnneivaninnns
Ontwikkeling en/of toedraai met die hand van
stator- en/of rotor- enfof ankerspeele enjof
veldspoele enjof transformatorieidings enjof
-spoele en/of -geleiers enfof -buise.........
Bediening van grafeermasjien, met inbegrip van
verandering van die letters maar met uitson-
dering van die opstel van gerecdskap.......
Afmerk van skale op meters enfof elekiriese
meetinstrumente volgens vooraf gedrukte lyste
Merk van meter- en/of instrumentwyserplate met
behulp van sjablone...............ooininn
Wikkeling van hs- en Is-spoele met ronde enfof
strookpelefersa . covo v do e ssiiisa
Herhalende bedrading volgens voorbzelde opge-
stel deur 'n Loon A—Werknemer en/of prent-
tekenin
Herhalende nagaan van lotte bestaande uit
onderdele en/of samestellende dele enjof sub-

samestelle d.m.v, komparators en/of monstersj

(47011} EETUSE

LGON E

Herhalende toetswerk aan meters enfof relés en/
of elektriese meetinstrumente, uitgzsonderd
verstellings. . ... o i

Sny van rotorspygleuwe en die haaksmaak van
gate in rotors enfof waaiers enfof borscihoners
op 'n profielruimmasjien, met gebruikmaking

van vaste profielruimers waar die masnenlL

opgestel is en die werksaamhede beperk is tot
die laai, bediening en ontlaai daarvan uitge-
sondercf opstelling. . o vuv s e v v
Aansluiting van meters, relés en instrumente
volgens prenttekenings enfof voorafl bepaalde
punte, vir toetswerk.......c..vevennain., R
Ru-slypwerk volgens merk€..oouvvvreiarnnans J

.

Loon per ur vir
werk ingedeel

¢ onder Loon D

in Loontabel.

Loon per uur vir
werk  ingedeel
onder  Loon
DD in Loon-
tabel.

Loon per wur vir
werk ingedeel

onder Loon
DDD in Loon-
tabel.,

Loon per uur vir
werk ingedeel
onder Loon B
in Loontabel,
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RATEF

All operations in the assembling of AC induction
motors (excluding fitting adjustments) having
a rotating core diameter not exceeding 500 mm
Filing by fand of coil bars for rotors to go
and NO-20 GAUZES....... ....onviirniinnnns
Inserting bars in squirrel-cage rotors..........
Mounting of covers and/or fittings and/or
terminals and/or pipe work including straight-
ening of studs where necessary and the use
of jointing material
. Removing top yoke prior to assembling of
coils under instruction of a Rate A to D

Stack?ng andfor banding and/or securing of
laminations and the positioning of clamps,
including the use of fixed gauges..........

Stator and/or rotor and/or armature coil
forming by hand using formers, or by power—
driven machine (excludmg setting of trips). .

Xoke assembly. ..o v oxdivr cuene e wummm s v o

Repetition operation of a facing and ceniring
machine where the manual operations are
limited to loading the work piece into the
chuck or holding device of the machine,
starting, stopping and unloading the machine
(excluding setting up).. ..o veeverevnnnnersn

Repetition full-time production balancing where
the mass of the article being balanced does
notexceed 12 Ke..ovaw s v aomaes oy

Repetition batch checking of parts and,.for corn-
ponents and/or sub-assemblies by means of
fixed gauges andfor checking fixtures......

Repetition electrical checking of Lv. switches
and/or Lv. circuit breakers and/or Lv. switch-
gear and/or electrical accessories up-to 100
amps/525 volts where no adjustments are

required......... feereiaeareaan vhreraaes

RATE G

Attending cleamncr and/or degreasing and/or
acid and/or rinsing and/or fluxing baths
and/or drying out and/or oil filling plant
Checking core stacks using pre-set gauges. .
Cutting of non-metallic gaskets by hand..
Cutting up insulating material to stops and!or
templets by guillotine..........oocviiiiin .
Filling by hand of coils slots in rotors and/or
stators andfor armatures to go and no-go
BAUZES. v e eninasraran e anaasns 0]
Forming msu}atlons by machine..............
Forming of mica insulation p]ates and/or mica
SREBES. o v imnre o nm R e e
Making connector clips by hand in jigs....

Making up of connection strips..........vues
Manual straightening of conductors...... s
Operating wire covering machine... ... SR

Packing and/or ironing of insulating material
on to the armature to form a seat for the
ATMATSTE COMS . s s iiai v da b vt wevia ate

Pressing winding insulation into moulds,
including preparatory wrappmg .............

Stripping of windings for repair of motor and
BEMCTALONS . o i i et i inn i e cs i iarenainnens

Winding andfor pulling of stator and/or rotor
loops by hand andfor by power-driven
machines (excluding setting up)............

Winding coils for motors using wire on formers
and/or spools by machine, including changing
of self-locating mandrels and/or formers. ..

All operations in the preparation (excluding fit-
ting adjustments) of motors and generators
having a rotating core diameter not exceeding

Placing in jigs and/or ﬁxtures self-locating parts,
pre-manufactured and taken from stock, where
no fitting or adjustment is required or reference
to sketches and/or drawings, but mcludmg de-
o] 5151 15 AP ORISR e A S R S e e

Broaching by press of rotor cores and brush
holder boxes {(excluding setting up)........

Cold bending and/or forming to jigs and/or dies
and/or stops....

samsrrasasaaa

Rate per hour for
work classified
at Rate F in
Table of Wage
Rates.

Rate per hour for
work classified

~ at Rate G in

Table of Wage
Rates.

LOON F

Alle werksaamhede (ultgesenderd pasverstel-)
lings) in die montering van WS-induksie-
motore met 'n draaikerndiameter van hoog-

stens: SO0 MM i et e st e W
Met die hand spoclstawe vyl vir rotors volgens
pas- en PasniEmMAate. . .. .vurererrreiiiaia.n
Stawe in kourotors insit....................

Deksels enfol toebehore enfof aansluiters en/of
pypwerk monteer, met inbegrip van kontak-
knoppe reguit maak, waar nodig, en die
gebruik van voegmateriaal.................

Verwydering van boonste juk voor montering
van spoele onder aanwysing van n Loon A-
1ot D-WeThknemEr. o5 iva s v e

Stapeling enjof ombanding en/of bevestiging van
lamellerings en die plasing van klampe, met
inbegrip van die gebruik van vaste meters. ..

Stator- en/of rotor- en/of ankerspoele met die
hand vorm, met gebruikmaking van vormers,
of met kragmasjien (uitgesonderd die stel van
WIHAINEEED). o vnmsittmmemmrnsmisss SR

Jukke monteer........... e e R

Herhalende bedlmmg van 'n vlakbank en sen-
treermasjien waar die handwerksaamhede be-
perk is tot die laai van die werkstuk in die klou-
kop of houtoestel van die masjien, die aansit,
stopsit en ontlaai van die masjien (uitgeson-
derd opstelling)e. o ovviiiiii i,

Herhalende voltydse produksnebalansermg wa'tr
die massa van die artikel wat gebalanseer
word, hoogstens 12 kg is.................

Herhalende lotkontrole van onderdele enfof
samestellende dele enfof subsamestelle d.m.v.
vaste meters enjof kontrolehegstukke. .......

Herhalende elektriese nagaanwerk aan Is-
skakelaars enfof Is-stroombrekers enfof Is-
skakeltuig enfof elektriese toebeliore tot 100

amp/523 volt, waar gesn stelwerk nodig is nie

’

LOON G

Skoonmaak- en/of ontvetting- enfof suur- enjof 1

afspoel- en/of smelibaddens enjof ultd:oog—
en/of olievulinstallasie. versorg,............:
Nagaan van kernstapels, met gebruikmaking van
vooraf gestelde meters...............counn
Met die hand nie-metaalpakstukke uitsny.....
Isoleermateriaal met *n guillotine opsny volgens
stuiters enfof patrone..........vceviiiiann
Met die hand spoelgleuwe in rotors en/fof stators
en/of ankers vyl volgens pas- en pasniemate. .
Tsolering met masjien vOorm...........c.oouvann
Mika-isoleerplate enfof mikablaaie vorm......
Verbindingsknippe met die hand in setmate
MARK s o5 vms i s S
Verbindingstroke saamstel............... i
Geleiers met die hand reguif maak..........
Draadbedekkingsmasjien bedien......... Wik
Pak en/of aanstruk van isoleermateriaal aan die
anker om ‘n bedding vir diec ankerspoele te

Wikkelingsisoleermateriaal in vorms druk, met
inbegrip van voorbereidende toedraai......
Wikkelings afstroop vir herstelwerk aan
motore en generatorS. . coivi ittt eriivanans
Stator- en/of rotorlusse met die hand enfof
kragmasjiene wikkel enfof frek (uitgesonderd
die opstel daarvan)
Met 'n masjien spoele vir motore wikkel, met
gebruikmaking van draad op vermers enjof
spoele, met inbegrip van die wisseling van
selfstand-vormspille enfof vormers........
Alle werksaamhede in die bereiding (uitge-
sonderd stelwerk) van motore en generators
met 'n draaikerndiameter van hoogstens 500

Plasing in setmate enfof setklemme van selfstand-
dele wat vooraf vervaardig en uit voorraad
geneem is, waar geen pas- of setwerk of
raadpleging van sketse enfof tekenings nodig is
nie, maar met inbegrip van afbaarding......

Profielruimwerk d.m.v. perse aan rotorkerns en
borselhouerbusse (vitgesonderd opstélling)... .

Koue buigwerk en/of vormwerk volgens setmate
enfof stempels enjof stuiters..

saesesrasns

L

E

Loon per uur vir
werk ingedeel
onder Loon F
in Loontabel.

Loon per uur vir
werk ingedeel
onder Loon G
in Loontabel,
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Cold riveting (rivets not exceeding 10 mm dia-)
1 = o
Connecting pre-formed and/or pnepared wires to
re-de)termmed points and/or connections
o Y cuiid e T s e SRR
Cutting and/or cropping and/or shearing and/or
slitting to templets andfor stops andfor jigs
and/or length gauges (5 mm plate and thinner),-
excluding -oxy-acetylene cutting but including
positioning of motorised stops..............
Cutting up insulating material to stops and/or
templets by guillotine........oviviiiiinnnn
Hand tapping not exceeding 10 mm diameter
(excluding machine shop work)............
Pressing winding insulation into moulds, includ-
ing preparatory Wrapping. ... .....oueaan..n
Repetition brazing and/or bronze welding by
pre-set avtomatic machine not involving the
use of filler rods.....covvvrnrrrvrenenens
Repetition machine punching to jigs andfor
stops, including the positioning of self-locating
SEODS AN IO BRUBEY . yoovo wacs msoncmaies w pmsscns
Repetition batch marking to templets..........
Repetition spirning, using formers............
Bedding brushes 10 jigs.....ccoiiiiiininnnn,
Inserting bars in squirrel-cage rotors... ........
Repetition crimping of terminals andfor strip-
ping wires and/or cables where the conducior
core does not exceed 13 mm in diameter. . ..
Repetition stripping of insulated wires and/or
cables using pre-set tools where the conductor
core does not exceed 13 mm in diameter. . ..
Building up fuse cartridges not exceeding 660
voltsand 1200 amps.. ....ovvvvvrnnnnnnnns
Mounting of valves and/or cable boxes and/or
oil gauges, including straightening of studs
WHELe NBCCSSAIY o i o b v i aiesins s s oiva v
Mounting valves and pipe work, using jointing
matendl coemnpynidensaie e
Checking core stacks, using pre-set gauges. .
Dishing of meter and/or instrument dials in a
pre-set Iy press.. ..o iiiiiiiana.n
Motor fielding—the sub-assembling of pole
pieces and /or washers and/or coils and/or the
connecting of coil leads in a magnet frame. ..
Forming grooves in ceramic paste and/or
covering by dies to jigs...........0i il
Repetition marking of fuse caps by ‘machine. .
Repetition testing and inspection of fuse car-
tridges by means of an ohmmeter and/or
fimed ganges: w0 i@ ise i e e e

Routine mechanical coupling up with standard |

equipment of machines up to and including
265 kW on fest beds where no alignment is
required
Commutator undercutting by automatic machine
(excluding setting)
Attending cleamng _and/for degreasmg and/or
acid andf/or rinsing andfor fluxing baths

N

andfor drying out and/or oil filling plant...

RATEH
Cleaning and/or tinning conductors.......... )
Compound flling. ......coveiiiiiininnnunas
Dismantling for repair of motors and generators
of a rating not exceeding 2 kW..........
Furnace loading and/or unloading and/or
stoking and/or attending.........oovvvienns
Minding wire drawing machine...............
Packing in prepared crates of repaired articles [
for despatch andforsale............... ...,
Stamping and/or affixing metal labels’ and/or
NAMEPIALES. i e v vr v s vpor e iy innanans
Varnishing machine attendant...... T,
Wagxing coils to ease insertion into slots....
General 1abouring... . v seesesacrisaas LR

Rate per hour for
work classified
at Rate G in
Table of Wage
Rates.

Rate per hour for
work classified
at Rate H in
Table of Wage
Ra

Koue klinkwerk (klinknaels) met 'n diameter)

van hoogstens 10 MM, .ovvuvirnneniienn,
Aansluiting van vooraf gevormde en/of bereide
drade aan vooraf bepaalde punte en/of aan-
SIUItINgS (B8.V.) e et i ii i iiii i iiniinnns
Sny- en/of knip- enfof afsny- en;‘of gleufwerk
volgens patrone enfof stuiters en/of setmate
enfof lengtemeters (plate van 5 mm en duriner),
uiigesonderd snywerk met oksiasetileen maar
met inbegrip van die plasing van motorstuiters
1N POSISIE. o et i iiiiei e it i
Digz opsny van isolesrmateriaal volgens stuiters
enfof patrone met 'n guillotine............
Moerdraadsnywerk met die hand en met *n dia-
meter van hoogstens 10 mm (uitgesonderd
masjienwinkelwerk). . ...,
Dye pers van wikkelisolasie i in vorms met inbe-
grip van voorbereidende toedraaiwerk. .
Herhalende sweissoldeerwerk enfof bronssweis-
werk met vooraf gestelde outoratiese masjien
wat nie die gebruik van sweisstawe meebring

Herhalende masjienponswerk volgens setmate
en/of stuiters, met inbegrip van die piaas van
seifstand-stuiters enfof meters in posisie....

Herhalende lotmerkwerk volgens patrone. ... ..

Herhalende tolwsrk waarby vorms gebruik word

Borsels insetmateinbed.......oovviiiiiienns

Invoegings van siawe in Kourotors............

Herhalende riffeling van ecindpunte enfof af-
stroop van drade enfof kabels waar die geleier-
kern hoogstens 13 mm in deursnee is......

Herhalende afstroping van geisoleerde drade en/
of kabels deur voorafgestelde gereedskap te
gebruik, waar die geleierkern hoogstens 13
AL I deursaee 15, o v cosnassin v v s

Opbou van sekeringspatrone van hoogstens 660
volt en 1 200 amp

Montering van kleppe en/fof kabeibusse enfof
oliemeters, met inbegrip van die reguitmaak
van penne, waar Bodig. ... vve i,

Montering van kleppe en pypwerk et gebiuik-
making van lasmateriaal

Nagaan van kernstapels met gebruikmaking van
voorafgesteidemate...............ooaii..,

Komming van meter~ enfor msnumentwyse"-
plate in voorafzestelde skroefpers...

Mo:owcldwelk—vd]e subsameste!imﬂ van poa -
stukke en/of wasters en/of sr{‘mc enfof die
aansluxtmg van spoelleidings in 'n magnest-

Vorming van groewe in keramiekpasta enjof
bcdekking met stempels en voigzns setmate
Herhalende merkwerk aan sekeringsdoppies met

L MASHEI e v e e i e e
Herhalende toeis- en 1nspek31ewerk aan seker-
mgspatrone d.m.v. 'n ochmmeter enfof vaste

Meganiese rostine-aansluiting met standaard-
uitrusting van masjiene tot en met 265 KW op
proefbeddens waar geen rigwerk nodig is nie

Kommutaterinsnywerk met ‘n  cutomatiese
masjien {uitgesonderd opstelling)............

Bedicning van skoonmaak- -enfof ghriesver-
wyderings- en/of suur- enfof afspoel- enfof
vioeimiddelbaddens en/of droog- en/of olievui-

v

installasie..

LOCNH

Geleiers skoonmazk enfof vertin..............
Mengselniing. . wusmenssmans e o vesmies s
Aftakeling van motore en generators met 'n
aanslag van hoogstens 2 kW, vir herstelwerk . |
Qonde laai enfof onilaai en!of stook em’of

VETSOIZ. cenvvarscanevs Vi v I ;

Draadtrekmasjien OPPAS. sauvaninsesins

Herstelde artikels vir versending en/of verkoop
in voorbereide kratte verpak.........ceu..

Metaaletikette enf/of -naamplate stempel en,‘of

Vermsmawj!envvz‘smger
Spoele bgwas ten einde plasing in gleuwe te

vergemakdile. . ......... e
Algemnaarbﬂderswerk............... ...... J

Loon per uur vir
werk ingedeel
onder Loon G
in Loontabel,

Loon per uur vir
werk ingedeel
onder Loon H
in Loontabel.
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ANNEXURE C

DIVISION 2

Installation andfor maintenance andfor servicing of telecomrmuni-
cation equipment and/or any other equipment employing the principles
of electronics and/or radio and/or components used in the clectronics
and/or radio indusiry such as—

telephone, felegraph and data transmission eguipment;

UHF and VHF radio links;

automatic and manual telephone switching systems;

supervisory and control systems;

signalling systems;

fault detection and alarm equipment;

public address and paging systems;

scientific, ultrasonic measuring and electro-medical equipment;

navigation aids;

mobile, marine, aircraft and broadcast radio equipment;

closed circuit television eguipment;

interference suppression units;

electrical and/or electronic test apparatus;

industrial electronic equipment;

radar and allied equipiment;

electronic distance measuring equipment;

dictaphones; ' '

alarm systems;

auiomatic totalisators;

electric time and asscciated equipment,

For the purposes of this Division— _

“clectronics” means equipment where the primary circuits
are based on the conductance of eleciricity through a vacuum,
gas or semi-conductor; ) _

“radio” means equipment. where the primary function is to
transmit and/or receive intelligence without the aid of a physical
conductor.

RATE A
Rate per hour for
Telephone communications electrician.... .. e work classified
Flectrical communications fitter’'s work.. . ...... at Rate A in
Telephone wireman's work. . .....covvavnanen Table of Wage
Rates.

Note—In respect of electrical communications fitter’s work, the
provisions of this Agrsement relating to overtime, shift work and
work on public holidays shall not apply to work on totalisators.

RATEF

work classified
at Rate F in
Table of Wage
Rates.

For the purposes hereof “low voltage™ means not higher than 4
volts alternating current, or 50 volts direct current. g

The installation of low voltage wiring,' excluding

[Rate per kour for
connecting up, under the supervision of a Ratf:1

A or AA employee.......... I ——

ANNEXURE D -

DIVISION 3
The design, preparation, erection, and/or installation of cooking and
electrical heating appliances (excluding pressure heaters).
Notes—No employer - unless registered by the Council in this
Division shall use the conditions or pay the wages and/or earnings
specified in this Division.
For the purposes of this Division—
“erection (n.e.s.)” means the uniting of prepared component
parts to form a complete appliance;
“nreparation” means the performance of any of or ail the opera-
tions listed thercunder.
The following operations in the instaliation and preparation of
cooking ‘and heating equipment {excluding pressure heaters), naimely:

RATE D

. ' Rate per hour for
Standard electrical testing of ‘equipment andfor | work classified
components during and after preparation and at Rate D in
reCHONue savenerannnnnns TS St Table of Wage
' Rates.
RATE DDD
: Rate per hour for
. ; ) work classified
Soldering and/or sweating by hand (n.e.8.)... ... at Rate DDD
; : ; . in  Table of
Wage Rates.
RATEF
iz : i " Rate per hour for
Repetition high voltage “no load” (neon type s
tester) earth teSting.. oo v verneererrorons s vs;or-llé i&sgﬁqd
Repetition voltage insulation and/or ohm and/ %abl :‘ Wi £
or wattage testing to pre-set values........ | Rates ol Yrage

AANHANGSEL C

AFDELING 2

Tnstallering enfof onderhoud eb/fof versiening van telekommunikasie-
witrusting enfof ander uitrusting waarby gebruik gemaak word van
elektroniese beginsels enfof radio’s enfcf samestellende dele wat
gebruik word in elektroniese werk enfof dig radionywerheid, soos—

telefoon-, telegraaf- en dataversendingsuitrusting;

UHF- en BHP-radioverbindings; :

outomaticse en handtelefoonskakelstelsels;

toesig- en beheersteisels;

seinstelsels;

foutopsporings- en alarmuitiusting;

luidspreker- en roepstelisels;

wetenskaplike, ultrasoniese meet- en elektro-mediese vitrusting;

navigasichulpmiddels; i ;

mobiele, skespvaart-, lugvaartuig- en uitsaairadio-uitrusting;
geslotebaantelevisie-uitrusting;

steuringsonderdrukkingseenhede;

elektriese en/fof elektroniese toetsapparaat;

industridle elektroniese nitrusting;

radar- en verwante uitrusting;

elekironiese afstandsmeetuitrusting;

diktafone; ' ]

alarmstelsels;

outomatiese totalisators;

elekiriese tyd- en verwante uitrusting.

Vir die doe! van hisrdie Afdeling beteken—

“elgktronika® witrusting waar die primére stroombane gebaseer
is op die konduktansie van elektrisiteit deur ’n vakuum, gas- of
haifgeleier;

“radio” uitrusting waar die primére funksie bestaan uit die
verseading enfof ontvangs van inligting sonder "n fisiese geleier.

LOON A _
Telefoonkommunikasie-elektrisidn... .. ... ... Lo‘:gﬂg{:-eri:mé;g{
Monteurswerk vir elektriese kommunikasies. .. sndar Loggn A
Telefoonlynwerk.. .o vnns it e :

| in Loontabel.

Opmerking.—Wat monteurswerk - vir elektriese kommunikasies
betref, is die bepalings van hierdie Ooreenkoms in verband met
cortydwerk, skofwerk en werk op openbare feesdae nie op totalisa-
tors van toepassing nie. -

LOONF

Loon per uur vir
werk ingedeel
onder Loon F
in Loontabel.

Vir die toepassing hiervan beteken “lae spanning” wisselstroom
van hoogstens 40 voit of gelykstroom van 50 volt.

Die installering van !qespanningsbedrading, uit-
gesonderd aansluiting, onder toesig van n
Loon A- of AA-werknemer. ...o.vvneeerens

AANHANGSEL D-

AFDELING 3 A

Die ontwerp, bereiding, oprigting enfof installering van kook- en
elektriese verwarmingstosstelle (uitgesonderd drukverwarmers).
Opimerkings—Tensy in hierdie Afdeling by die Raad geregistreer,
mag geen werkgewer die voorwaardes gebruik of die lone enfof ver-
dienstes wat in hierdie Afdeling gespesifiseer word, betaal nie.
Vir die toepassing van hierdie Afdeling beteken—
“oprigting (n.e.v.)” die inmekaarsit van bereide samestellende
dele om ’n volledige toestel te vorm; - .
“bereiding” die verrigting van enigeen van of al die werksaam-
hede daaronder genoem. R :
Onderstaande werksaamhede in die installering en bereiding van
kook- en verwarmingsuitrusting (uitgesonderd drukverwarmers), nl.: -

LOON D

Standaard- elekiriese toetsing van uitrusting en/ I”v':;'r i:gfdgéll-
of onderdele gedurende en na bereiding en 0P Gpder Loon D
THGHNZ.. . s srnmnssersraionnnes R inLOOﬂtabel.

LOON DDD '

: Loon per uur vir
Soldecr- en/of aansweetwerk met- die han Wl 1

. onder ~ Loon
(rl‘e.\'.).............‘.................... DDDinLOOn-
tabel.
LOONF
Herhalende  hodspanning-nullasaardtostswerk g
(toetser van die neontipe)... .. .. .. B s Lﬁgrﬁ,gdg _
Herhalende spannings-isolasie en/of ohm- en/of ondet Loon F
\évatt-toe:swerk volgens vooraf gestelde waar-| 7 o oneabel
e PP = .
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RATE G

Sub-assembling, namely, mica typz elements)

winding and/or assembling andfor cutting
mica shapes to odd types and forms {n.e.s.)..
Sub-assembling (n.e.s.), namely—
(1) assembling and/or wiring and/or winding
of mica typeelements. .................
(2) assembling components andfor affixing
with rivets and/or SCTeWS. . ..vovvevirann
(3) assembling resistance wire onto or into
insulated bases
(4) assembling and/or winding resistance
SPIRRIS . o e e e e
Bending and/or forming wire to jigs...........
Repetition threading and/or tapping by machine
Dnllmg to jigs and/or stops and,fm fixtures and/
Ew—determmed pop marks and/or counter-

ing—excluding radial drill..............
Operatmg spotwelding machine........... -
Preparation and assembling of components
before final assembly.......
Repentnon cohm testing of elements to pre-set
setting of ohmmeter..........c.ooviiiaians
Soft soldering by hand and/or by machine and/or
by dipDIngE 2 v i b s e s e

Wiring and/or connecting of pre-formed wire or
element leads to terminal blocks and/or fuses
and/or switches.........

Winding resistance direct onto predestgned
spaced ceramic and/or porcelain andfor
mandrel

Fly and/or treadle and/or manual pressing and/
or notching andfor power pressing where the
work is operated upon with pre-set dies other
than setting of the dies.............

srmawes

RATEH

S

- Application of anti-corrosive andfor protective)

COAtINES .. .. vevevee et ieiiennnrannnenns
Cleanmg and/or tappmg holw already drilled

and/or tapped. ......cinpriiriniganiayes
Dressing and/or deburrmg s hand and/or by :

grinding and/or by portable power tool....

L

Filling and/or topping of ceramic msulatmg
gn;tenal into and/or onto pre-formed housing
MBE: it v e s
Forrmg:g grooves into ceramic paste and/or
oovmng by dies to jigs or stops by means ofa
Packmg or filling cavities "of “double-walled
sections with heat insulating material......
Cleaning, scraping and/or spraying of
formed resistance housi
Cutting and/or stripping Wire.................
Preparation and/or mixing of ceramic constitu-
NS DO BABEE.. .. v n s e e e
Stamping and/or affixing of identification plates
and labels...................
Preparation, namely:

(1) Inserting screws and nuts to ceramics and
" nut retainers to other metal parts (exclud-
ing connecting of leads).................
(2) Placing into position of base plates and
terminal blocks into and/or onto hmtmg

units (excluding connecting of leads). .
(3) Reinforcing element lead wires...........

(4) Threading insulators to lead wires......

ANNEXURE E
DIVISION 4

b

Rate per hour for
work classified
at Rate G in
Table of Wage
Rates.

Rate per hour for
work classified
at Rate H in
Table of Wage
Rates.

Neon signs and hot and cold cathode fluorescent lighting con-
struction, preparation, installation, repair and servicing division.

The following operations in the construction and/or installation

and/or re
cathode
hot andfor cold cathode fluorescent signs:

RATE A (n.es.)

Assembling andfor erecting and/or installing
and/or maintaining and/or repairing andjor
servicing and/or wiring of signs..........

iring and/for servicing of neon signs and/or hot and cold
uorescent lighting and/or fittings and/or components and/or

Rate per hour for
work classified
at Rate A in
Table of Wage
Rates.

LOON G

Subsamestelling, nl. elemente van die mikatipe)
wikkel enfof monteer enfof onge[yksoort;gc
tipes en vorms uit rmka sny (n.e.v.)..

Subsamestelling (n.e.v.), nl.— -

(1) elemente van die mikaﬁpe monteer enfof
bedraad en/of wikkel
(2) onderdele monteer enfof vassit met klink-
naels enfof skroewe. .......cvviiiannn
(3) weerstandsdraad op of in geisoleerde
basisse MONLEET. ... vevurrvreeearennns
(4) weerstandspirale monteer en/of wikkel. ..

Draad volgens setmate buig en/of fatsoeneer. . ..

Herhalende skroefdraad- enf/of moerdraadsny-
werk met "0 mMAasjien.. .. vr e e i annn

Boorwerk volgens setmats enjof stuiters enfof
setklemme enfof vooraf bepaalde ponsmerke
enfof versinking, uitgesonderd radiale boor-
werk

Bediening van puntsweismasjien. . ............

Bereiding en montering van onderdele voor finale
TNORBETING: oy o5 v b i S ey s i i

Herhalende ohm toetswerk aan elemente volgens
vooraf gestelde ohmmeter.................

Sagte soldeerwerk met die hand enfof met ’n
masjien enfof deur indompeling.............

Bedrading en/of aansluiting van vooraf gevormde
draad- of elementleidings aan eindblokke enfof
sekerings en/of skakelaars..................

Weerstandsdraad regstreeks op vooraf ontwerpte
en gespasieerde keramick enfof porselein enfof
drewel wikkel

Skroef- enfof trap- en/of handperswerk enfof
inkeping en/of kragperswerk waar die werk
gedoen word met vooraf gestelde stempels,
uitgesonderd opstelling van die stempels. ...

LOON H

Aanwending van korrosiewerende en/of besker-)
mende lat oo o v sren s vess vl pra e
Gate wat alreeds geboor en/of waarin alreeds
moerdraad gesny is, skoonmaak en/of moer-
draad daarinsny.................c.0oounn.
Poets en/of afbaarding met die hand en/of d.m.v.
slypwerk en/of verplaasbare kraggereedskap. .
Die maak van 0gies.......oooviiiii i
Keramiekisoleermateriaal in en/of op vooraf
gevormde hulsels vul en/of opvul volgens n

Groewe in keramiekpasta en/of omhulsel d.m.v.
stempels vorm volgens setmate of stuiters met

PR s e R R T
Holtes van dubbelmuurseksies met hitte-isoleer-
materiaal pak of val. . ....................
Vooraf gevormde weerstandshulsels skoonmaak,
skraap enfof bespuit............co0viiin..
Draad sny enfof afstroop........cooviao, ..
Keramiekbestaanddele volgens 'n meter berei
enfof Meng........coovvvvineriininnennn.n.
Id%ngiﬁkasiepiate en etikette stempel en/of aan-
FIDME. s s wimaisiiomi wie s s e A

Bereiding, nl.:

(1) Invoeging van skroewe en moere in kera-
mickstukke en van moerhouers in ander
metaaldele (uitgesonderd aansluiting van
leidings)

(2) Plasing van grondplate in posisie en van
aansluitblokke in enfof op verwarmings-
ecnhede (uitgesonderd aansiuiting van
JigingS) . vt e

(3) Versterking van elementeeleidrade......

(4) Inryg van isolators in geleidrade........

AANHANGSEL E
AFDELING 4

Loon per uur vir
werk ingedeel
onder Loon G
in Loontabel.

Loon per uur vir
werk ingedesl
onder Loon H
in Loontabel.

Afdeling vir die konstruksie, bereiding, installering, herstel en
versiening van neontekens en fluoressensieverligting met gloei- en

koue katodes.

Ondergenoemde werksaamhede i.v.m. die konstruksie en/fof herel-
ding en/of installering enfof herstel en/of versiening van neontekens
en/of fluoressensieverligting met gloei- en koue katodes en/of toe-
behore en/of onderdele enjof gloei- en/of kouekatode-fluoressensie~

tekens:

LOON A (newv.)

Montering enfof oprigiing enfof installering
enfof onderhoud en/fof herstel enfof versiening
en/of bedrading van reklameborde. . ........

J

Loon per uur vir
werk ingedeel
onder Loon A

|_ in Loontabel,
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RATE AA
Rate per hour for
] 1 :
Bending glass tobes. cvveiiiiiisiiasiriaanas . a‘ﬂoi{{afeﬂff?g
Layout Work...iu i vsiwasii e evaiin R Table of Wage
Rates,
Le&mershlp in respect of the above:
First six months® experience............. ... Rate DD
Second six months’ expeneace .............. Rate D.
Third six months’ experience............... Rate C.
Fourth six months’ experieuce ......... ..... RateB.
Thereafter: .. i s e vesivin veeveres  Rate AAL
RATEC
Roller bending and/or forming other than repe-)
tition roller bending andfor forming.........

Setting of trips and/or stops oa coil forming )
machines for balasts and/or chokes and/or | Rate per hour for
sodium transformers. .......oeuvvvennnsn work classified

Setting of dies and/or fixtures and/or jigs andfor » at Rate C in
~stops and/or trips on production machines, ex- Table of Wage
cluding rotary and/or reciprocating machines Rates.
but including drilling machines.............

Operating power driven press brake, 1nc1udmg
setting (me.s.) .. vvunns, T J

RATE D

Construction (De.5.)., . vvevrurirnineasannnans
Bending of tubes andfor sections in manually
operated machine to sketch.............
Marking off materials to given lengths for cuttmg
off purposes using only length gauges and/or
rule and/or tape measure and marking material
Operating power saw, including marking off with
rule and/or tape only and including sempg of

-

Rate per hour for

work classified
- at Rate D in
Table of Wage

Press operating (n.e.s.), including the affixing and Rates.

or removal of dies where there is positive
location, excluding press brake and: excluding -
SEHING UP.s et vreiaininarasessiatiianns
Welding in jigs or of parts so formed andfor
located as to obviate the need for a jig andfor

brazing........... SRR e e e J
RATE DD
Rate per hour for
Slgn face maskInE:: . ot nn e i sis i 4 work classified
Bending of glass tubes to jigs and{ar moulds at Rate DD in
Traunﬂ in the layvout department. . coveurunn.. Table of Wage
Rates.
RATE DDD
Rate per hour for
Routine electrical testing up to 380 volts and 50 gtml%aga%g%
ATTIDS s sttt e e mmmane e e saaa in Table of
Wage Rates.
RATEF
Rate per how for

work classified
at Rate F in
Table of Wage
Rates.

Supervising employees employed on classes of
work scheduled below Rate F (when so
appointed}......... R A R

RATE G

All operations in the makmg of cable forms for)
light fittings and/or signs from prepared run-
ning out lists and/or templets...............

Mounting and/or soldering of pre-manufactured
fompf;nents into lighting units and/or signs

o T

Building up and/or soldering of pre-manu-
factured components requiring no fitting or
adjustment, but including deburring (n.es). .

Beading aﬂd}’or trimming and/or seaming and;’or
grooving andfor locking deuble side top and

bottom by machine. ... ..o i Rate per hour for

Bending and/or forming by machine to dies and/ work classified
cr jigs and/or length gauges andfor stops, » at Rate G in
excluding press brake., ... ... o e, Table of Wage

Broaching by press, uzing fixed broaches, of bal- Rates.
lasts and/or chokes and/or sodium transformer

Circular cutiing and/or ﬂangmg and;or slitting
by maaching: @i o s asmamisiaaaie
Connecting preformed andfor sealed and/or
prepared wires to pre-determined points and/
OF CONNECHONS (N8.8.). v viverireararannrs
Cutting and/or cropping andfor shearing to
marks and/or stops and/or jigs and/or length

Mo. 5554 43
LOCN AA
( Loon Igezr_ uurd vir
e . : werk ingedee!
gﬁs‘iﬁﬁ llJ;zrlg ............................ ain sdee  Laos
ng a--'. ........................... AA in Loon-
tabel.
Leerlingtydperk ten opsigte van bostaande:
Eerste ses maande ondervinding. ......oovvevnnnn Loon DD.
Tweede ses maande ondervinding............... . Loon D.
Derde ses maande ondervinding. ........ P Loon C.
Vierde ses maande ondervinding.........cooiuenn Loon B.
B Loon AA.
LOONC
Rolbuigwerk enfof -fatscenering, uitgesonderd) -

herhalende rolbuigwerk en/of -fatsoenering. . .
Opstel van uitklinkers enfof stuiters op spoel-
vormmasjiene vir ballas en/of smoorders en,"of
natriumtransformators.. .. ........viiiianis Loon per uur vir

Opstel van stempels en/of setklemme enfof | werk ingedecl
setmate en/of stuiters en/of vitklinkers op pro- onder Loon C
duksiemasjiene, uitgesonderd draai- en/of | in Loontabel.

suiermasjiene, maar met inbegrip van boor-
£ Y1) T
Bediening van kragpersrem, met inbegrip van
opstelling (N.E.V.) . e vvverrnvenerrnennnnennns

LOOND

Konstruksie fne¥).e, i iinieriniiinians )

Buig van buise enfof seksies m handmaSJien
volgensSloetssin i dpvaaiy sl ae

Afmerk van materiaal volgens gegewe lengtes
met die doel om dit af te sny en met gebruik-
making van slegs lengtemate enfof meetstokke
en/of meetbande en merkmateriaal.... ..., ?

uir vir

Bediening van kragsaag, met 1nbegr1£p van' Loon
afmerkwerk slegs met “n meetstok en/of meet- ingedee!
band en met inbegrip van opstelling van onder Loon D
BERICLS c s s wiiim sty el i s s v o et in Loontabel.

Bediening van pers (n.e.v.), met inbegrip van die
aanbring enfof verwydering van stempels waar
hul plekke positief bepaal is, uitgesonderd
persremwerk en opstelling............. ...

Sweiswerk in setmate of van dele sodanig gevorm
en/of geplaas dat die behozfte aan 'n setmaat
enfof sweissoldeerwerk uitgeskakel word. .

LOON DD

Loon per wur vir
werk  ingedeel
onder ~ ' Loon
DD in Loon-
tabel.

Toeplak van seinvoorkante., .. .. ....covivnnn..
Glasbuise volgens setmate enfof vorms bmg
Natrekwerk in die beplanningsafdeling......

LOON DDD

werk ingedeel
onder Loon .
DDD in Loon-
tabel.

Roetine- elektriese toetswerk tot 380 \o]ts 50
I 17 RS S I—

LOONF

Toesighouding oor werknemers in diens geneem
vir klasse werk laer as Loon F (wanneer
aldus aangestel).. ..oovenivinnen wia e g

LCON G

Alle werksaamhede in die maak van kabelvorms )
vir ligtocbehore en/of tekens volgens voorbe-
reide uitiélyste enfof -patrone...............

Montering enfof soldering van vooraf vervaar-
?1gde )onderclelc in ligeenhede enfof tekcns

PRV e e v b T S A e SRR ¥

Opbou en soldering van vooraf vervaardigde
onderdele wat nie gepas of gestel hoef te word
nie, maar met inbegrip van afbaarding (n.e.v.)

Kraalwerk enfof afwerking en/of naatvorming
enfof groefwerk en,fof sluiting van dubbelsybo-
en -onderkant met *n masjien. ............. Loon per uur vir

Buig- enfof fatsoeneerwerk met 'n  masjien werk ingedee!
volgens stempels enfof setmate enfof lengte- onder Loon G
meters en/of stuilers, niteesonderd persrem. .. in Loontabel.

Profielruimwerk met 'n pers, met gebruikmaking
van vaste profielruimers, aan ballas enfof
smoeorders en/of natrivmtransformatorkerns. .

Sirkelsaag- en/of flens- enfof gleufwerk met *n
MASHEM . v S e LR s

Aansluiting van vooraf gevormde enfof verseélde
en/of bereide drade aan vooraf bepazalde punte
en/of aanshuitings (Dev.)....ooveiinnnnnasn

Sny- en/of knip enfof afsnywerk volgens merke
en/of stuiters en/of setmate en/of lengtemeters

Glasbuise volgens Iengte SN¥...cvveerrsoesssss )

Loon per uur vir
werk ingedeel
onder Loon F
in Loontabel.

{
{’Loon per. uur vir
"L
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Cutting up insulating material to stops........:)
Evacuating and/or fiilling glass tubes (n.e.s.)....
Feeding and/or attending automatic sealing and/
orcapping machine. ........ovvvieinnnnn
Finding and preparing of ballast coil ends......
Fly and/or treadle and/or manual pressing and/
or noiching and/or power pressing where the
work is operated upon with pre-set dies and/or
to stops (excluding setting up)
Fu(sing }by hand of* electrodes to glass tubes
S e P A
Hot dip coating and/or galvanising under super-
VISIDM & v S st Ve e S e
-Repetition operation of power-driven press brake
to jigs and/or stops for purpose of fluorescent
lighting fittings and/or fluorescent signs pro-
duced on a guantity basis where the thickness
of the material does not exceed 1,6 mm. ...
Repetition butt and/or projection and/or seam
and/or spot welding by machine..........
Repetition operation of a drilling machine. ...
-Repetition clamping and/or fusion and/or
welding of cathodes to electrodes by automatic
4191208 11 e s KRR )
Repetition hot and/or cold riveting not exceeding
10mm diameter.......oovvivvinnnennnnnns
Repetition punching to gauges and/or jigs and/or
stops and/or templets and/or dies and/or

Repetition marking of material to jigs and/or
templets with the aid of a templet or scriber or
marking material . ..........00iiiiia... oy

Repetition roller bending andfor forming o
material not exceedingdmm...............

Repetition threading and/or tapping by machine

Repetition fluorescent and/or illumination

o

testing............ T A
Repetition ohm testing to pre-set seiting on
(1) 113110911 ¢SO, T ‘

Repetition operating power saw for cutting off to
sto)ps andfor length gauges (excluding setting
M it o e

Repetition production winding of ballasts and/or
chokes and/or sodium transformer coils with
wire on formers and/or spools by machine to a
predetermined number of turns.............

Routine setting of air gaps in balasts to pre-
determined limits by means of comparators
and/or deviation meters and/or oscilloscopes
where the adjustments of instruments are made
by a Rate A employee.....c..oevivrnnnnns

ing machine operating, excluding settigﬁlup

Sealing by hand of ballast containers after filling
with compound.,......,.... .

Stencilling by hand............... R —

Soft soldering and/or sweating by hand.......,

Wiring of signs and/or fittings to instructions and
where the course of wires is marked by cleats |.
and/or lines and/or saddles and/or fixtures
and/or where no wiring diagrams is used. ... ]

RATEH

Application of anti-corrosive andfor protective’)
COAtIMES. .. coviivvnnnnnns
Preparing connector blocks............... L
Cutting wiring connection to set lengths and
fitting evelets............ Ve e
Fixing ballasts to wiring channels......... =
Metal buffing and/or polishing....... rasesens
Metal cleaning by degreasing and/or pickling by
vat andfor tank,....... S
Dressing and/or deburring by hand and/or by
grinding andfor by portable power tool.. ..
Dipping and/or impregnati in insulating
-medium and/or enamel andfor paint and/or
VAR, oo v wvinine s sy s s S L o
Dismantling of old signs (in shop).............
Mixing and milling of phosphor for coating glass
tubes under instruction of a Rate A to D
employee....... e e R T TR s
- Soldering by dipping......... R e A
Washing and/or rinsing and/or ing andfor
coating and/or baking of glass tubes by auto-
matic or semi-automatic processes........
Preparing and/or spraying of sign boxes for
reception of sign f20e8.. v eeeinvnnn. PR

aren

-~

Rate per hour for
work classified
“at Rate G in
Table of Wage
Rates.

Rate perhour for
work classified
at Rate H in
Table of Wage
Rates.

Isoleecrmateriaal volgens stuiters sny........ o
Glasbuise lugleeg maak en/of vul (n.e.v.).......
Outomatiese seél- enfof dopmasjien voer en/of
T O AR
Ballasspoelente vind en berei......ooo.ouius.
Skroef- enfof trap- enfof handperswerk enjo
kespwerk enfof kragdrukwerk waar daar met
vooraf gestelde stempels en/of volgens stuiters
gewerk word (uitgésonderd opstelling). ...
El?ktrod)es met die hand aan glasbuise vassmelt
LI 5 DA B,
Aanbring van lag deur warmindompeling en/of
galvanisering onder {0e8ig.. . c.cvvnnvennn...

-Herhalende kragpersremwerk volgens setmate

en/of stuiters in verband met fluoressensielig-
tocbehore enfof fluoressensietekens op groot-
maat vervaardig, waar die diktemaat van die
materiaal hoogstens 1,6 mmis.............
Herhalende stuik- en/of projeksie- enfof naat-
enfof puntsweiswerk met 'n masjien......
Herhalende bediening van 'n boormasjien. .. ...
Herhalende klamping enfof vassmelting enjof
sweising van katodes aan elektrodes met *n
oufomatiess MASHEN. ..o uvivivs vvas g
Herhalende warm enfof koue klinkwerk met
Kiinkraels van hoogstens 10 mm in diameter
Herhalende ponswerk voigens mate en/of set-
mate en/fof stuiters enjof patrone en/of stem-
pels enfolmerke.. . ......oovinrn s, 4
Herhalende merkwerk aan materiaalvolgens set-
mate enfof patrone met behulp.van 'n patroon
of kraspen of merkmateriaal......o.ovnna...

Herhalende rolbuig- enfof -fatsoeneerwerk aan L

materiaal met 'n dikiemaat van hoogstens 4
BT v oo o e s R
Herhalende skroef- enfof moerdraadsnywerk
MEE Smasieni s i e s e e
Herhall\ende fluoressensie- enjof verligtingstosts-
L o
Herhalende ohm-toetswerk | volgens  vooraf
gestelde ohmmeters. . .......vvvieviinn...
Herhalende bediening van °n kragsaag vir saag-
werk volgens stuiters en/of lengtemeters (uitge-
sonderd opstelling).......... SRR
Herhalende produksiewikkeling van ballas en/of
smoorders en/of natriumiransformatorspoele
met draad op vorms en/of spoele d.m.v. ‘n
masiien en volgens vooraf bepaalde draai-
getalle.. L. e
Die aanbring van lugsplete in ballas by wyse van
toetinewerk en volgers vooraf bepaalde perke
d.m.v. komparators en/of afwykingsmeters en/
of ossilloskope waar die stelwerk aan die
instl:jumente deur *n Loon A-werknemer verrig
WOr
Bediening van skroefmasjien, witgesonderd op-
stelling. ....... T e LB e e
Handelsedlwerk aan ballashouers nadat dit met

mengsel gevalis.,.............. S R e

Sjabloneerwerk miet die hand........... PP
Sagte soldeer- en/of aansweetwerk met die han
rading van tekens enjof toebehore volgens
instruksies en waar die loop van die draad
gemerk is deur klampe en/of strepe en/of saals
en/of hegstukke enfof waar geen bedradings-
diagram gebruik word nie....... Ry ]

LOONH.-

Aanwending van korosiewerende enfof besker-
mendelae.............o0oinnnnn.n S
Bereiding van koppelblokke..................
Draadverbindings volgens vasgestelde lengtes sny
€N VAR 0gies VOOISieN. ... .vvvuenrnrnn...
Ballas aan bedradingskanale aanbring. ........
Metaalskuur- en/of -poleerwerk.......... S
Die skoonmaak van metaal deur ghriesver-

wydering enfof d.m.v. 'n bytvat enjof suurtenk |

Afwerking enfof afbaarding met die hand
en/of dkn;.v. slypwerk en/of verplaasbare krag-

ge
Indompeling en/of impregnering in isoleermiddel
en/of emalje en/of verf en/of vernis. . ... R
Aftakeling van ou tekens (in winkel)..........

Fosfor meng en maal vir die aanbring van lae op
glasbuise op instruksie van ’n Loon A- tot D-
LT o 1T 11 L

Soldecrwerk d.m.y. indompeling. . ............

_ Glasbuise was en/of afspoel en/of droogmaak en/

. of van lae voorsien en/of bak d.m.v. outoma-
tiese of half~outomatiese prosesse..........

Loon per uur vir
werk ingedeel
Loon G in

Loon per uur vir
werk ingedeel

" onder Loon H

in Loontabel.

Tekenkiste berei enfof bespuit vir die aanbring

van tekenvoorkante. . ....vovnnan. st
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ANNEXURE F
DIVISION 5

The design, preparation, erection and/or installation of radio,
refrigeration and domestlc electrical appliance equipment.

No employer, unless registered by the Council in this division, shall
use the division or pay the wages andfor earnings specified in this
division, namely:

RATE A

Radiotrician’s work—which includes tracing

andfor correcting faults in radio equipment
Refrigerator mechanic’s work.,...oevvvinunn..
Refrigerator cabinet making......oceiveensnn

work c]assaﬁad
at Rate A
-Table of Wage
Rates.

RATE DD

Rate per hour for
work classified
at Rate DD in
Table of Wage

Domestic appliance handyman (an employee
who fits radios and/or refrigerators and/or any
other household electrical appliances to exist-
ing electrical connections or .plugs and/or
erects aerials).....oiiiiiinnans

RATEF

{

Mounting of assembled new radiogram units) Rate per hour for
and/or new chassis into cabinets which have |  work classified
previously been cut to accommodate receivers » at Rate F in
and/or gram units......c.ieieiiiiiia i Table of Wage

First six months of experience. .: .66 c.p.h. Rates.

RATE G

Uncrating and erectmg of domestic appliances—
other than the wiring up of such appliances
Repetition soldering.........
First six-months of expenence

Rate per hour for
work classified
at Rate G in
Table of Wage
Rates.

..57cph.

ANNEXURE G
DIVISION 6

BURGLAR AND OTHER SIMILAR ALARMS SYSTEMS
DIVIiSION - -

(a) General. —The followmg opérations in the installation and/or
repair and/or servicing and/or maintenance of burglar and other similar
alarm systems, namely.

RATE AA

Final testing. . ..o vvverre e iar e anaearnansnns 1
Installation and/or wiring a.nd,for repairing and/
or servicing of main alarm unit, alarm signal-
ling devices, conirol equipment and any other
specialised equipment involved (n.e.s.) (inclu-’
dl.l‘]lg IEE;dS from a plugpoint at normal ma!ns
WOMARE) v i s s s s e
Indicating the actual wiring routos of the alarm
SYSEEIN . vttt et s i smsa s
Marking out all attached pomts for alarm
components on arcas to be protected
Supervising installation of all low voltage elec-

trical Witing.. . ovvvur e aranns e Rate pcr hour for |
Le=arner rates in respect of Rate AA: work classified
16 years and over but not exceeding 18 years' % at Rate AA in
1 B B D S — X Table of Wage
18 years and over but not exceeding 19 years Rates.
Rate DD ereerneerrnereneannns -
19 years and over. but not exoeedmg ?.0 years:
R1,28perhour....oivvivniuriivannsans
20 years and over but not exceedmg 21 years:
Bate Do cavahasitinee
Thereafter: Rate AA... e P G
21 years of age and over.
First four months of experience: R1,28
perhotr...covuvuen B
Second four months of experience: Raie D
Third four months of experience: Rate C
Thereafter: Rate AA..oovvveennnenenens )
RATE B
( Rate per hour for

work classified
1 at Rate B in

Supetvisory work, including batch checking

and/or grading (manufacturing)............ Table of Wage

Rates.

Rate per hour for '

AANHANGSEL F
AFDELING 5

Die ontwerp, bereiding, oprigting enfof installering van radlo-
verkoelings- en huishoudelike clektriese toesteluifrusting,

Tensy in hisrdie Afde.hng by dic Raud geregistreer, mag geen werk-
gewer hierdie aemg gebruik of die lone en/of verdiensie in hierdie
Afdeling gespesifiseer, betaal nie, nl:

LOCGN A
Radiotrisignwerk—wat die opsporing en/of reg-} Loon per uur vir

maak van foute in radicuitrusting insluit. . werk ingedeel
Koelkaswerktuigkundige se werk.. .. .......... onder Loon A
Die maak van koelkaskabinette.. ......... . in Loontabel.

LOON DD

Faktotum vir huishoudelike toestelle ('n werk-"} Loon per uur vir

nemer wat radio’s enfof koelikaste enfof enige werk ingedeel

ander huishoudelike elektriese toestel met be- onder Loon

staande elektriese aansluitpunte of proppe DbD! in Loon-
tabei,

verbind en/of lugdrade oprigl.......oivnes e

LOONF

Montering van gemonteerds nuwé radiogram-") Loon per uur vir

. eenhede en/of nuwe onderstelle in kabinette | werk ingedee!
wat vooraf gesny is om ontvangers enfof » onder Loon F
grameenhede te bevat.......coovviiiinnnn in Loontabel.
- Eerste ses maande ondervinding...... 66 c. p u. :
LOON G
Huishoudelike toestelle uit kratte haal en oprlg—ﬁ Loon per uur vir
sonder om sodamge toestelle 12 bedraad...... werk ingedeel
Herhalende soidesrwerk, .......coviviiinnns onder Loon G
Herste ses maande ondervinding. . ....57 c.pi. in Loontabel.
AANHANGSEL G
AFDELING &
AFDELING VIR DIEFALARMS EN DERGELIKE
ALARMSTELSELS

(a) Algemeen—Die volgende werksaamhede in verband met die
installering en/of herstel enfof versiening enfof onderhoud van dief-

| alarms en dergeiike alarmstelseis:

LOON AA

Finale 1081SING. . o vevrvneserrnsraranasioins
Installering enfof bedrading enfof herstel en;‘of
versiening van hoofalarmeenheid, alarmsein-
toestelle, beheeruitrusting en ander betrokke
gespesialiseerde uatrustmg (n.e.v.) (met inbe-
grip van leidings vanaf n prop teen gewone
hoofleidingspanning). . . ..o vvviienninnaeans
Die werklike bedradingsroetes van die alarm-
stelsel aanduis, i s seiay e
Afmerk van alle vasgehegte punte vir alarm-
onderdele op plekke wat beskerm moet word:

Toesig hou oor. installering van alle elektriese | Loon per uur vir

laespanningsbedrading..............ooveans werk ingedeel
Leeriinglone ten opsigte van Loon AA: > onda:: . Loon
AA in Loon-

16 jaar en ouer maar onder 18 jaar: Loon
575 ) 5 P, tabel,
18 jaaren ouer maar onder 19 jaar: Loon DD
19 jaar en ouer maar onder 20 jaar: R1,28
L R T AP TP ST R ey :
20 jaar en ouer maar onder 21 Jaar Loon D..
Daarna: Loon AA,
Leeftyd van 21 jaar en ouer:
Berste vier maande ondervinding: R1,28
PEF U4 e nmsssssnssnasensanarns cees
Tweede vier maande ondervinding: Loon D
Derde vier maande ondervinding: Loon C

Daarna: Loon AA.......... PR T
LOON B
) Loon I]ger uur vir
Toesighoudende werk, met inbegrip van nagaan werk ingedeel .
enfof gradering van lotte (vervaardiging).... onder Loon B
in Loontabel.
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RATE DD

Rate per hour for
work classified
at Rate DD in
Table of Wage
Rates.

Repetition adjusting of cores and/or components
and/or mechanically operated assemblies to
pre-set limits by electrical measurements. ...

RATE DDD

Repetitive batch mechanical andfor electrical) -
checking andfor adjusting of equipments
and/or sub-units and/or componeants by
comparison of fixed standards with pre-deter-

mined limits by means of comparators | Rate per hour for
and/or deviation meters and/or special pur- work classified
pose test gear (NesS). v vurerernnnnnss ~ at Rate DDD
Soldering by hand. . ........ooviniiiia... in Table of

Wiring and/or assembling of alarm units and/or Wage Rates.
devices to imstructions and/or running out
lists and/or planning cards and,’or pictorial
sketches and/or samples and/or audio aids

and/or phofographs ...................... i

RATEF

Affixing of pulleys, window switches, door)
coptacts and similar miner components,
including the running out and connecting up
(but excluding adjustments) of trip wiring
under supervxsmn of a Rate AA employee. .

Application of infra-red filter lacquer. Chasmg
andfor plugging and/or drilling (n.e.s) (not
prescision driiling) to marks and/or pops
andfor dimples under instruction..........

Laying and binding of cable forms from prepared
running out lists on pre-prepared cable
formboards.......cocveviviiienininnnnnns

Running low voliage alarm leads under direct
supervision of a Rate AA employee........ ]

Rate per hour for

work classified
~ at Rate F in
Table of Wage
Rates,

RATE G

Affixing dust proofseals......................
Application of anti-corrosive and/or protective
COAEIDES S5t s Sl S e s
Assembling of pre-manufactured components
from stock requiring no fitting or adjusting but
including deburring. . ...ovviiiii e
Dressing and deburring by hand andfor by
grinding and/or by portable power tools. .
Making of teriminal boards by hand-operated Rate per hour for
111 T —— work classified
Manual and/or treadle pressing and/for notching » at Rate G in
and/or punching where the work is operated Table of Wage
ufpon “)fitl‘l dies and/or stops (excluding setting Rates,
OF CHBRY cv s s s i S R e
Repetition cold bending and/or forming to jigs
and/or length gauges and/or stops..........
Repelition cutting to stops and/or templets
andfor jigs andfor length gauges and/or
fixtures and/or marks (excluding setfing up)
Repetition drilling to fixtures and/or jigs andfor
stops and/or templets..

T T e i

(b) Stand-by duty for Rate A and Rate AA employess engaged in
burglar and other similar alarm systems:

(1) An employer may require an employee to do stand-by duty
for one week at a time: Provided that the employee shall be given not
less than one week’s notice to that effect. At least one full week must
elapse before an employee may be called upon to do stand-by duty
again.

(2) When an employes is required to do stand-by duty in terms of
pamgmf}h (1) above, he shall be paid a stand-by allowance of R10
per week

(3) Where an employee is called out on a service when on stand-by
duty he shall receive a minimum payment of R2,50 per call except
when the call is on a Sunday or statutory hollday when he shall
receive a minimum payment of R3,50 per call in addition to the
allowance stated in paragraph (2) "above.

(4) Where an employee uses his own transport he shall be paid an
allowance to be mutually agreed upon.

LOON DD

Loon per uur vir

Herhalende verstelling van kerns en/of kom- werk ingedeel

ponente en of meganies aangedrewe samestelle

volgens vooraf bepaalde grense deur middely onder  Loon
van elekiriese afmetings. . cveeemsevraeinssns E]I:?el in Loon-
LOON DDD

Herhalende meganiese en/of elektrotegniese kon- )
trolering enfofl verstelling in lotte van uitrus-
tings enfof subeenhede enfof komponente deur
vergelyking van vaste standaarde met vooraf
bepaalde grense deur middel van.komparators
enjof afwykingsmeters enfof eendoeltoctsuit-
FelE Lty 7 0 ORI SR S R S N

Soldeerwerk met diehand............oooal,

Bedrading en/of montering van alarmeenhede
en/of -toestelle volgens instruksies enfof afrol-
ivste en/of beplanningskaarte en/of prenisketse
en/of monsters en/of oudiohulpmiddels en/of
FOTOME. i v v v v e R R M e i

Loon per vur vir
werk ingedeel
onder Loon
DDD in Loon-
tabel.

LOON I

Aanhegting van Kkatrolle, vensterskakelaars,)
deurkontakte en soortgelyke ondergeskikte
komponente, met inbegrip van die span en
aansiuit (maar uvitgesonderd die verstelling)
van uitklinkbedrading onder toesig van ‘n
Loon AA-werknemer.. . c.ooovevniinnnines

Infrarooi filterlakvernis aanbring..............

Gleuf- enfof prop- enfof boorwerk (n.e.v.) (uit-
sesonderd presisishoorwerk) volgens merke
3n,=’of ponsmerke en/of boormerke, 5005 opge-

R . . T

Lé en bind van kabelvorms van voorafl bereide
afrollyste op vooraf bereide kabelvormborde

Laespanningsalarmleidings onder regstreekse
toesig van 'n Loon AA-werknemer span.... |

Loon per uur vir
werk ingedeel
onder Loon F
in Loontabel.

LOON G

Stofdigte seéls aanheg. . .. ovvvneiiiiianinnn
Roeswerende enjol beskermende lae aanbring
Montering van vooraf vervaardigde kompo-
nente uit voorrade wat geen pas- of stelwerk
vereis nie, maar met inbegrip van afbaardwerk
Poets enfof afbaard met die hand enfof deur
middel van slyp en/of met verplaasbare krag-
gereedskap.. oo vt e
Maak van aansluitborde met handpons......
Hand- en/of trap-perswerk en/of inksping enjof |
ponswerk, waar die werk gedoen word met
stempels enfof stuiters (uitgesonderd die stel
VAL SEEMIPEIS) . s sos wipmons s s sive
Herhalende koudbuig enfof -fatsoenering vol-
gens setmate en/of lengtemeters en/of stuiters
Herhalende snywerk volgens stuiters en/fol
patrone enfof setmate en/of lengtemeters enjof
setklemme enfof merke (uitgesonderd opstel)
Herhalende boorwerk volgens setklemme enfof
setmate enfof stuiters enfof patrone........ J

Loon per uur vir
werk ingedeel
onder Loon G
in Loontabel.

(b) Gereedheidsdiens vir Loon A- en AA-werknemers betrokke
by dief- en defekte alarmstelsels,

(i) 'n Werkgewer mag vereis dat *n werknemer een week op 'n keer
gereedheidsdiens verrig: Met dien verstande dat die werknemer
minstens een week vooraf kennis daarvan gegee word., Minstens
een volle week moet verstryk voordat daar weer van dic werknemer
vereis mag word om gereedheidsdiens te doen.

(2) Indien 'n werknemer gereedheidsdiens ingevolge paragraaf (1)
moet doen, moet hy 'n gereedheidstoelae van R10 per week betaal
word.

(3) Indien 'n werknemer vir diens uitgeroep word wanneer hy
op gereedheidsdiens is, moet hy "n minimum besoldiging van R2,50
per oproep ontvang, behalwe wanneer die oproep op 'n Sondag
of statuiére feesdag is, wanneer hy minstens R3,50 per oproep betaal
moet word bo en behalwe die toelae in par agraaf (2) verineld.

(4) Indien ’n werknemer van sy eie verveer gebruik maak, moet
hy 'n toela¢ betaal word waaroor. daar onderling ooteengekom is.
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ANNEXURE H

TABLE OF WAGE RATES
Wage rates applicable throughout this Agreement (n.e.s.):

; . Rate per
Rate classification s
R
Rate A.civsvssivsnss AN N T R 2,10
Rate Adccovaiiannmiivaians R R YR e 1,70
After six months’ continuous employment with the same
employer, inclusive of continuous employment on-
date of coming into operation of this Agreement.... 1,75
After 12 months’ continuous employment with the same
employer, inclusive of continuous employment on.
date of coming into operation of this Agreement.... 1,82
BAtER s oo vmmimmsmm s S —— 1,51
Rate . covvinessmmmnmrowss O eese 1,47
Rate D.soiivmnaaisis R R vove 1,42
Rate PD . ccoisvoviniu R S R camens: 1709
Rate DDD..ovvvivieainnn R e e .. 0,88
Rate E...... T e o N per et e .o 0,79
Rate F...... b A e .. 0,67
Rate Gootvvvvvniiniii i nnanns B 0,59
Bate Hiwsioswminm omssswans somsmmseniassy B, .. 0,55

No. R. 2399 10 December 1976

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941

ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY, CAPE

1, Stephanus Petrus Botha, Minister of Labour, hereby,
in terms of section 22 (1) of the Factories, Machinery and
Building Work Act, 1941, declare the provisions of the
Agreement and notice relating to the Electrical Coniracting
and Servicing Industry, published under Government
Notice R. 2398 of 10 December 1976, to be, on the whole,
not less favourable to the employees whose hours of work
and remuneration in respect of overtime, public holidays
and work on Sundays and public holidays are regulated
thereby, than the relative provisions of the said Act.

S. P. BOTHA, Minister of Labour.

AANHANGSEL H
LOONTABEL
Lone van toepassing oral in hierdie Ooreenkoms (n.e.v.):
Loonindeling Loon per

unr
R
7o . A 2,10
Loon A i e .. 1,70

Na ses maande ononderbroke diens by dieselfde werk-

gewer, met inbegrip van ononderbroke diens op
datum van inwerkingtreding van hierdie Qoreenkoms 1,75

Na 12 maande ononderbroke diens by dieselfde werk-

gewer, met inbegrip van ononderbroke diens op
datum van inwerkingtreding van hierdie Ooreenkoms 1,82
Loon B... .. iy s mgwpnmnss n T O At G i 1,51
Loon C...... SRS s 1,47
LoonD..... PP .o 1,42
Loon DD...... M R ————— 1,09
Loon DDD........ R A R S 0,88
Loon Biv vvsveaves sswsvio R R S R 0,79
oot Biesimnnss seoniinsas e e e Y .. 0,67
e To ) AL € e e e W P e g e e 0,59
Tl H. v omerrnsenanenisseseneisbassiysisisians 0,55

No. R. 2399 10 Desember 1976

WET OP FABRIEKE, MASJINERIE EN
- BOUWERK, 1941

ELEKTROTEGNIESE AANNEMINGS-EN-
BEDIENINGSNYWERHEID, KAAP

Ek, Stephanus Petrus Botha, Minister van Arbgid, ver-
klaar hierby kragtens artikel 22 (1) van die Wet op
Fabricke. Masjinerie en Bouwerk, 1941, dat die bepalings
van die Ooreenkoms en kennisgewing in verband met
die Elektrotegniese Aannsmings-en-bedieningsnywerheid,
gepubliseer by Goewermentskennisgewing R. 2398 van
10 Desember 1976, oor die algemeen vir werknemers wie
se werkure en besoldiging ten opsigte van oortydwerk,
openbare feesdae en werk op Sondae en op openbare fees-
dae daarby gereél word, nie minder gunstig is nie as die
desbetreffende bepalings van genoemde Wet

S. P. BOTHA, Minister van Arbeid.
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