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GOVERNMENT NOTICES

~ GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
No. R. 2180 _ 28 October 1977

INDUSTRIAL CONCILIATION ACT, 1956

HAIRDRESSING TRADE, DURBAN
I, Stephanus Petrus Botha, Minister of Labour, hereby—

{(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Hairdressing Trade, shall be
binding, with effect from the second Monday after the
date of publication of this notice and for the period
ending 31 October 1980, upon the employers’ organisa-
tion and the trade union which entered into the said

Agreement and upon the employers and employees who

are members of the said organisation or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2, 5 (2) (c),
15 (2) and (3), 18, 19 and 20, shall be binding with
effect from the-second Monday after the date of publi-
cation of this notice and for the period ending 31
October 1980, upon all employers and employees other
‘than those referred to in paragraph (a) of this notice,

who are engaged or employed in the said Trade in the'

municipal area of Durban; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the municipal area of Durban and with
effect from the second Monday after the date of publi-
cation of this notice and for the period ending 31
October 1980, the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2, 5 (2) (c).
15 (2) and (3), 18, 19 and 20, shall rmutatis mutandis
be binding upon all Bantu employed in the said Trade
~ by the employers upon whom any of the said provisions
are binding in respect of employees, and upon those
employers in respect of Bantu in their employ.

S. P. BOTHA, Minister of Labouf.
65598—A

DEPARTEMENT VAN_ ARBEID :
No. R. 2180 28 Oktober 1977
WET OP NYWERHEIDSVERSOENING, 1956 -

HAARKAPPERSBEDRYF, DURBAN

Ek, Stephanus Petrus Botha, Minister van Arbeid, ver-
klaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die Oor-
eenkoms wat in die Bylae hiervan verskyn en op Haar-
kappersbedryf betrekking het, met ingang van die tweede
Maandag na die datum van publikasie van hierdie
kenmsgewmg en vir die tydperk wat op 31 Oktober 1980
eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde Ooreenkoms aangegaan het
en vir die werkgewers en werknemers wat lede van
genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 5 (2) (c), 15 (2) en (3), 18,
19 en 20, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 31 Oktober 1980 eindig, bindend is
vir, alle ander werkgewers en werknemers as dié genoem
in paragraaf (a) van hierdie kennisgewing wat betrokke
is by of in diens is in genoemde Bedryf in die munisi-
pale gebied van Durban; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 5 (2) (c), 15 (2) en (3),
18, 19 en 20, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 31 Oktober 1980 eindig. in die muni-
sipale gebied van Durban mutatis mutandis bindend -is
vir alle Bantoes in diens in genoemde Bedryf by die
werkgewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend is en vir daardie
werkgewers ten opsigte van Bantoes in hul diens.

S. P. BOTHA, Minister van Arbeid.
' 5786—1
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SCHEDULE

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
TRADE, DURBAN
AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, No. 28 of 1956, made and entered into by and between the

Natal Hairdressing Employers’ Organisation

(hereinafier referred to as the “employers” or “employers’ orga--

nisation™), of the one part, and

The South African Hairdressers” Employees’ Industrial
Union (Natal Branch)

(hereinafter referred to as the “employees” or “trade union™),
of the other part,

being the parties to the Industrial Council for the Hairdressing
Trade, Durban,.

1. SCOPE OF APPLICATION OF AGREEMENT - '

(1) The terms of this Agreement shall be . observed in the
Hairdressing Trade in the municipal area of Durban by all
employers and employees who are members of the employers’
organisation and the trade union, respectively.

(2) Notwithstanding the provisions of subclause (1) the terms
of this Agreement shall apply only in respect of employees for
whom wages are prescribed in clause 4: Provided that the
Agreement shall, however, apply in respect of apprentices but
only in so far as it is not inconsistent with the provisions of
the Apprenticeship Act, 1944, or any contract entered into there-
under or any notice published under section 16 or 17 thereof,

2, PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as
may be fixed by the Minister of Labour in terms of seetion
48 of the Act and remain in force for a geriod of three years
or for such period as may be determined by him.

3. DEFINITIONS

Any terms used in this Agreement which are defined in the
Act shall have the same meaning as in the Act; any reference
to an Act or Ordinance shall include any amendment of such
Act or Ordinance; and, unless the contrary intention appears,
words importing the masculine gender shall include females;
further, unless inconsistent with the context—

“%ct" means the Industrial Conciliation Act, 1956 (Act 28 of
1956);

“apprentice” means an employee serving under a written con-
tract of apprenticeship, registered under the A prenticeship Act,
}&944; and includes a minor employed on proﬁation under that

ct;

“casual emgloyee” means a_hairdresser (male or female) who
is employed by the same employer for not more than two days
in any one week; :

“clerical employee” means an employee who is wholly or
mainly engaged in writing and/or typing, and/or any other
form of clerical work and includes a receptionist and/or cashier
and /or telephonist and/or sales assistant; ;

“clerical employee, female, qualified” means a clerical employee
who has not less than six months’ experience as such:

“clerical employee, female, unqualified” means a female cleri-
cal hemploye.e who has had less than six months’ experience as
such; -

“Council” means the Industrial Council for the Hairdressin
Trade, Durban, registered in terms of section 19 of the Industria
Conciliation Act of 1956;

“establishment” means any premises in which toilet services
are rendered exclusively to White persons;

“experience” means, in relation to a clerical employee, the
total period or periods of employment which an employece has
had in the following occupations, viz., writing and/or typing
and/or any other form of clerical work and/or receptionist and/
or cashier and/or telephonist and/or sales assistant:

“general assistant” means an employee who is engaged in any
one or more of the following operations:

(a) Carrying, lifting or moving;

(b) cleaning, sweeping, or washin premises or utensils, recep-
tacles, furniture, shoes, or other artic es; -

(c) delivering letters, messages or goods on foot or by means
of any hand or foot propelled vehicle;

(d) making tea or any similar beverages; _

(¢) washing or ironing towels or overalls or other protective
clothing; ' v

BYLAE ;

NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF,
d DURBAN

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, Wet 28 van 1956,
aangegaan deur die

Natal Hairdressing Employers’ Organisation

(hierna die “werkgewers”

of “werkgewersorganisasie” genoem),
aan die een kant, en -

The South African Hairdressers’ Employees’ Industrial Unjon
; (Natal Branch)

(hierna die “werknemers” of “vakvereniging” genoem), aan die
ander kant, .

wat die partye

is by die Nywerheidsraad vir die Haarkappers-
bedryf, Durban, :

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet nagekom word in die Haarkap-
persbedryf in die munisipale gebied van Durban deur alle werk-
gewers en werknemers wat onderskeidelik lede van die werk-
gewersorganisasie en die vakvereniging is. .

(2) Ondanks subklousule (1) is hierdie Ooreenkoms slegs van

-toepassing op werknemers vir wie lone in klousule 4 voorgeskryf

word: Met dien verstande egter dat die Qoreenkoms op- vak-
leerlinge van toepassing is, maar slegs in die mate waarin- dit
nie onbestaanbaar is nie met die Wet op Vakleerlinge, 1944, of 'n
kontrak daarkragtens aangegaan, of ’n kennisgewing ingevolge
artikel 16 of 17 daarvan gepubliseer.,

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op ’n datum wat die
Minister van Arbeid kragtens artikel 48 van die Wet vasstel en
gly valm krag vir ‘'n tydperk van drie jaar of 'n tydperk wat hy

epaal, : :

3. WOORDOMSKRYWINGS

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet omskryf word, het dieselfde betekenis as in die Wet; waar
daar van 'n wet of ordonnansie melding gemaak word, omvat
dit alle wysigings van sodanige wet of ordonnansie, en tensy die
teenoorgestelde bedoeling bly, omvat woorde wat die manlike
geslaﬁ aandui, 0ok vroue, voorts, tensy onbestaanbaar met die
samehang, bereken—

19‘5‘36:” die Wet op Nywerheidsversoening, 1956 (Wet 28 van

“vakleerling” 'n werknemer in diens kragtens "n skriftelike lecr-
lingskontrak wat ingevolge die Wet op Vakleerlinge, 1944, geregi-
streer is; en sluit dit minderjariges in wat ingevolge genoemde
Wet op proef aangestel is; )

“loswerknemer” ’'n haarkapper of haarkapster wat hoogstens -
twee dae per week by dieselfde werkgewer in diens is;

“klerk™ 'n werknemer wat uitshuitlik of hoofsaaklik skryf- enfof
tikwerk en/of enige ander vorm van klerklike werk verrig, en
omvat dit 'n ontvangsklerk en/of kassier en/of telefonis enfof
verkoopsassistent;

“klerk, vrou, gekwalifiseer,” 'n klerk met minstens ses maande
ondervinding as sodanig;

“Klerk, vrou, ongekwalifiseer,” 'n vroulike klerk met minder
as ses maande ondervinding as sodanig;

“Raad” -die Nywerheidsraad vir
Durban, geregistreer ingevolge artikel
Nywerheidsversoening, 1956;

' “bedryfsinrigting” enige perseel waar toiletdienste uitsluitlik aan
Blankes gelewer word:

“ondervinding”, met betrekking tot ’n klerk, die totale tydperk
of tydperke wat 'n werknemer in die volgende beroepe werksaam
was, nl. skryf- en/of tik- enjof enige ander vorm van klerklike
werk. en/of ontvangsdame en/of kassier enfof telefonis enfof
verkoopsassistent; %

“algemene assistent” 'n werknemer wat een of meer van . die
volgende werksaamhede verrig:

die Haarkappersbedryf,
19 van die Wet op

(a) Dra, oplig of verskuif; ;

(b) persele of gerei, houers, meubels, skoene of ander artikels
skoonmaak, vee of was:

(c) briewe, boodskappe of goedere te voet of met behulp van
'n hand- of voertuig aflewer;

(d) tee of dergelike dranke maak;

(e) handdoeke of oorpakke of ander beskermende klere was
of stryk;
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“hairdresser” means an employee other than a manicurist or
shampoo employee, a minor referred to in clause 4 (1) (c)
or an apprentice indentured under the Apprenticeship Act, 1944,
who performs one or more of the operations as defined under
“toilet services” in these definitions, and who—

(a) has served a contract of apprenticeship in terms of the
Apprenticeship Act, 1944;

(b) can satisfy the Council by examination or otherwise of
competency in the ladies’ trade in_ cutting, water-waving, and
permanent waving; and in the gentlemen’s trade in accordance

with the curriculum laid down by the Council;

(c) hold a certificate of competency issued by any Industrial
Council for the Hairdressing Trade or such other body which,
in the opinion of the Council, is competent to issue such a
certificate; or

(d) has passed a qualifying trade test in terms of section 7
of the Training of Artisans Act, Act 38 of 1951, or holds a
certificate of proficiency issued in terms of section 6 of the
said Act;

“Hairdressing Trade” or “Trade” means the trade in which
employers and employees are associated for the purpose of ren-
dering toilet services in any establishment;

“manicurist/shampoo employee” means an employee, other
than a hairdresser, of the age of 21 years or over engaged
on manicuring clients and who may in addition perform one
or more of the following operations:

Shampooing; removing veils, pins, rollers, clips and any other
setting aids; preparing clients for highlights or frosting; applying
rinses or colour; placing clients under driers and tfaking clients
out tfrom under driers; blowing without the use of brush or
comb;

.“manicurist;’shampoo employee, qualified,” means a manicu-
rist/shampoo employee who has had not less than six months’
experience;

“manjcurist/shampoo employee, unqualified,” means a mani-
curist/shampoo employee who has had less than six months’
experience;

“shampoo employee” means an employee, of the age of 21
years or over, engaged on one or more of the following opera-
tions:

Shampooing; removing pins, veils, rollers, cli and any other
setting aids; preparing clients for highlights or B?osting;, applying
rinses or colour; placing clients under driers and taking clients
out grom under driers; blowing without the use of brush or
comb;

“shampoo employee, qualified,” means a shampoo employee
who has had not less than six months’ experience;

“shampoo employee, unqualified,” means a shampoo employee
who has had less than six months’ experience;

“toilet services” means the following operations:

(a) Hairdressing, haircutting, shaving, curling, singeing, sham-
pooing, bleaching, dyeing, colouring, tinting, styling, permanent
waving, Marcel, water waving, blow waving or any other treat-
ment of the hair of the head or the face; or

(b) the massage or other stimulative treatment of the face,
scalp or neck; or

_(c) manicuring, eyebrow plucking, board work, and 'tricholo-
gical treatment, whether or not any apparatus, appliance or sub-
stance is used in any of these operations; ;

“gentlemen’s trade” means the branch of the Hairdressing
Trade in which toilet services, as herein defined, are rendered to
male persons;

“ladies’ trade” means the branch of the Hairdressing Trade in
which toilet services, as herein defined, are rendered to female
persons; -

“premium” means, without in any way limiting the ordinary

meaning of the term, any consideration of whatsoever nature

given in return for training an employee in any ong or both
sections of the Hairdressing Trade;

“working employer” means an employer or any partner in a
partnership who himself performs work similar to that carried
out by any of his employees;

“wage” means the amount of money payable to an employee
in terms of clause 4 (1) in respect of his ordinary hours of
work as prescribed in clause 6 (1): Provided that, if an employer
regularly pays an employee in respect of such ordinary hours
of work an amount higher than that prescribed in clause 4 (1),
it means such higher amount.

“haarkapper” ’n werknemer, "uitgesonderd ’n manikuris of
sjampoewerker, 'n minderjarige in klousule 4 (1) (¢) vermeld of
‘n vakleerling ingeboek kragtens die Wet op Vakleerlinge, 1944,
wat een of meer van die werksaamhede omskryf onder “toilet-
dienste” in hierdie woordomskrywings verrig en wat—

(a) 'n leerlingkontrak ingevolge die Wet op Vakleerlinge,
1944, uitgedien het;

(b) die Raad deur middel van 'n eksamen of op ‘n ander
wyse oorfuig van sy vaardigheid, in die damesbedryf, in knip,
watergolwing en vasgolwing; en, in die mansbedryf, ooreen-
komstig die leergang wat voorgeskryf is deur die Raad;

(c) in besit is van 'n vaardigheidsertifikaat uitgereik deur
nywerheidsraad vir die Haarkappersbedryf of 'n ander liggaam
wat na die Raad se mening bevoeg is om so 'n sertifikaat uit
te reik; of

(d) in 'n kwalifiserende vaktoets ingevolge artikel 7 van die
Wet op Opleiding van Ambagsmanne, Wet 38 van 1951, geslaag
het of in besit is van ’'n vaardigheidsertifikaat uitgereik inge-
volge artikel 6 van genoemde Wet;

“Haarkappersbedryf” of “Bedryf” die bedryf waarin werkgewers
en werknemers met mekaar geassosieer is ten einde toiletdienste
in °'n bedryfsinrigting te lewer;

“manikuris/sjampoewerknemer” ’n werknemer, uitgesonderd 'n
haarkapper, 21 jaar of ouer, wat kliénte manikuur en bykomend
een-of meer van die volgende werksaamhede verrig:

Siampoewerk; sluiers, spelde, rollers, knippe en enige ander
sethulpmiddels verwyder; kliénte voorberei vir opkikkering of
bobleiking; spoelmiddels of kleur aanwend; kliénte onder droérs
plaas en kliénte van onder droérs uitneem; hare droogblaas
sonder die gebruik van ’n borsel of kam;

“manikuris/sjampoewerknemer, gekwalifiseer,” 'n manikuris of
sjampoewerknemer met minstens ses maande ondervinding;

“manikuris/sjampoewerknemer, ongekwalifiseer,” 'n manikuris
of sjampoewerknemer met minder as ses maande ondervinding;

“sjampoewerknemer” 'n werknemer, 21 jaar of ouer, wat een
of meer van die volgende werksaamhede verrig:

Sjampoewerk; spelde, sluiers, rollers, knippe en enige ander
sethulpmiddels verwyder; kliénte voorberei vir opkikkering of
bobleiking: spoelmiddels of kleur aanwend; kliénte onder droérs
plaas en kliénte van onder droérs uitneem; hare droogblaas
sonder die gebruik van 'n borsel of kam;

“sjampoewerknemer, gekwalifiseer,” 'n sjampoewerknemer met
minstens ses maande ondervinding;

“sjampoewerknemer, ongekwalifiseer,” 'n sjampoewerknemer
ret minder as ses maande ondervinding;

“toiletdienste™ die volgende werksaamhede:

(a) Hare kap, knip, skeer, krul, skroei, sjampoe, bleik, kleur,
tint, stileer, vasgolf, Marcel-, watergolf, blaasgolf of enige ander
behandeling van die hare van die kop of gesig; of

(b) die massering of ander stimulerende behandeling van die
gesig, kopvel of nek; of

(c) manikuurwerk, wenkbroupluk, bordwerk of haarkundige
behandeling, afgesien daarvan of apparaat, toestelle of middels
by enigeen van hierdie werksaamhede gebruik word of nie;

“mansbedryf” die tak van die Haarkappersbedryf waarin toilet-
dienste, soos hierin omskryf, aan mans gelewer word;

“damesbedryf” die tak van die Haarkappersbedryf waarin toilet-
dienste, soos hierin omskryf, aan vroue gelewer word;

“premie”, sonder om die gewone betekenis van die uitdruk-
king enigsins te beperk, vergoeding van welke aard ook al,
wat as beloning vir opleiding van 'n werknemer in een van of
albei afdelings van die Haarkappersbedryf gegee word;

“werkende werkgewer” 'n werkgewer of vennoot in 'n vennoot-
skap wat self werk verrig soortgelyk aan dié wat enigeen van
sy werknemers verrig;

“loon” dic bedrag betaalbaar aan 'n werknemer ingevolge
klousule 4 (1) vir sy gewone werkure s00s voorgeskryf 1n
klousule 6 (1): Met dien verstande dat as 'n werkgewer 'n werk-
nemer gereeld vir sodanige werkure 'n hoér bedrag betaal as
di¢ voorgeskryf in klousule 4 (1), dit sodanige hoér bedrag
beteken.
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4. WAGES

(1) Subject to the provisions of subclause (2) of this clause,
no employer shall pay, and no employee shall accept wages at
rates lower than the following: .

Per month
R
(a) Gentlemen’s Trade (male or female):
(i) Hairdressers (R54 per week).................. 234,00
(ii) Manicurist/Shampoo employee, qualified....... 87,50
Manicurist/Shampoo employee, unqualified.... 71,25
Shampoo employee, qualified................. 87,50
Shampoo employee, unqualified........... weww 28
Plus an attendance bonus in terms of subclause (8)
Per day
R
(iif) Casual employee..........coovvuverennnnrnns. 9,85
(b) Ladies’ Trade: Per month
(i) Hairdressers (male)— R
first year after qualifying...... B, 168,75
thereafter......“..‘.....H‘.H.....H.,‘ 189,00
(ii) Hairdressers (female)—
first year after qualifying................... 121,50
thereafter.............. ..o, 141,75
(iii) Manicurist/Shampoo employee, qualified....... 87,50
Manicurist/Shampoo employee, unqualified...., 71,25
Shampoo employee, qualified........ e 87,50
Shampoo employee, unqualified............... 71,25
Plus an attendance bonus in terms of subclause (8) :
Per day
R
(iv) Casual employee (male)...................... 8,10
Casual employee (female).................... 6,48

(c) Minors employed in the trade of ladies’ andjor gentlemen’s
hairdressers, during the period they may be so employed in

terms of the Apprenticeship Act, 1944, without a contract of

apprenticeship: Same as the wage laid down for first year

apprentices,

(d) General assistant: Per week
(i) Female— - R
during the first year of operation of this
N 17~ 7 <11 S 14,00

during the second year of operation of this
ABTREINENL: s o saaainis s et 3 EE s 4 14,80
HiT=1 1 1 e 15,60

(ii) Male of the age of 18 years and over—
during the first year of operation of this

Apfeemenit:: oo v S TS 18,00

during the second year of operation of this
Agreement......... T 19,00
L3100 ¢ ) R I S 20,00

(iii) Male under the age of 18 years—

during the first year of operation of this
ABTREIETI s i s o s b as emmeennm 13,30

during the second year of operation of this
Agreement......... P 14,10
thereafter............oiiiiiiriinenn.. 14,90

(e) Clerical employees: Per month

Clerical employee, female, unqualified— R
(i) during first year of experience............. 81,00
(i) during second year of experience. .......... 94,50
Clerical employee, female, qualified............. 108,00

(2) An employee who during any week is engaged in both the
entlemen’s and ladies’ trade shall for the whole of that week

ﬁe paid the wages prescribed in subclause (1) (a) or (b) of this
clause whichever is the higher. ;

(3) An employer and/or an employee shall not accept a pre-
mium for the training of any person as a hairdresser: Provided
that this subclause shall not apply in respect of a training scheme
to which the employer is legally required to contribute.

(4) An employer shall not employ any person as a male or
female hairdresser unless such person is a hairdresser as defined
under clause 3 or is a minor such as is referred to in clause 4
(1) (¢) or an apprentice,

(5) Nothing contained in this clause shall operate to permit
of a reduction in the wage an employee was recciving at the
date of coming into operation of this Agreement while he
remains in the employ of the same employer.

(6) An employer shall not employ any person under the age
of fifteen (15) years. .

(7) Casval employees shall be employed only to replace
employees or working employers or partiers who are tempo-
rarily absent on sick or on occasional leave.

4, LONE

(1) Behoudens subklousule (2) van hierdie klousule, ma
geen laer lone as die volgende deur 'n werkgewer betaal c
deur 'n werknemer aangeneem word nie:

Per maan:
R
(a) Mansbedryf (manlik of vroulik): :
(i) Haarkapperq (R54 per week)................. 234,00
(ii) Manikuris/Sjampoewerknemer, gekwalifiseer.. . . 87,50
Manikuris/Sjampoewerknemer, ongekwalifiscer 71 ,25
Sjampoewerknemer, gekwalifiseer............. 87,50
Sjampoewerknemer, ongekwalifiseer........... 71,25
Plus 'n bywoningsbonus kragtens subklousule (8)
Per dag
R
(iii) Los werknemer. ...........vvvvuvvennvnonn.. 9,85
(b) Damesbedryf: Per maand
(i) Haarkappers— _ R
vir die eerste jaar na hy gekwalifiseer het... .. 168,75
daarna............oiiieiiiiiiii 189,00
(if) Haarkapsters—
vir die eerste jaar na sy gekwalifiseer het.. ... 121,50
daamna.........o.iiiii e, 141,75 -
(iii) Manikuris/Sjampoewerknemer, gekwalifiseer. . . 87,50
Manikuris/Sjampoewerknemer, ongekwalifiseer 71,25
Sijampoewerknemer, gekwalifiseer............. 87,50
Sjampoewerknemer, ongekwalifiseer........... 71,25
Plus 'n bywoningsbonus kragtens subklousule (8)
Per dag
R
(iv} Los werknemer gman} ...................... 8,10
Los werknemer (vrou),.......covvvervnrnnn.. 6,48

(¢) Minderjariges in diens in die bedryf van dames- en/of mans-
haarkappers, gedurende die tydperk waarin hulle aldus ingevolge
die Wet op Vakleerlinge, 1944, sonder 'n leerlingskontrak in
diens mag wees: Dieselfde as die loon vasgestel vir eerstejaar-
vakleerlinge.

(d) Algemene assistente: Per week
(i) Vrou— R

gedurende die eerste jaar van dié Ooreenkoms 14,00
gedurende die tweede jaar van dié Ooreenkoms 14,80
daarna. ... 15,60
(ify Man, 18 jaar of ouer—
gedurende die eerste jaar van dié Qoreenkoms 18 ,00
gedurende die tweede jaar van dié Ooreenkoms 19 ,00
(G HE: 5 20,00
(iif) Man, onder 18 jaar—
gedurende die eerste jaar van dié Qoreenkoms 13 .30
gedurende die tweede jaar van dié Qoreenkoms 14,10
daarna........cooitiiii i 14,90
(e) Klerk: Per maand
Klerk, vrou, ongekwalifiseer— R
(i) gedurende eerste jaar ondervinding......... 81 ,00
(i} gedurende tweede jaar ondervinding.... 94,50
Klerk, vrou, gekwalifiseer...................... 108,00

(2) 'n Werknemer wat gedurende een week in sowel die mans-
as damesbedryf werk, moet vir daardie hele week die lone,
voorgeskryf in subklousule (1) (a) of (b) van hierdie klousule,
betaal word, naamlik die hoogste bedrag.

(3) 'n Werkgewer en/of werknemer mag nie ’'n premie vir die
opleiding van ’n persoon as haarkapper aanneem nie: Met dien
verstande dat hierdie subklousule nie geld ten opsigie van 'n
opleidingskema waartoe 'n werkgewer regtens moet bydra nie,

(4) 'n Werkgewer mag niemand as haarkapper of haarkapster
in diens neem nie, tensy so 'n persoon 'n haarkapper is soos
omskryf in klousule 3" of 'n minderjarige soos vermeld in
klousule 4 (1) (c) of ’'n vakleerling is.

(5) Geen bepaling van hierdie klousule mag die uitwerking
hé dat die loon wat 'n werknemer op die datum van inwerking-
treding van hierdie Ooreenkoms ontvang verminder word terwyl
hy by dieselfde werkgewer in diens bly nie. :

(6) 'n Werkgewer mag niemand onder die ouderdom wvan
vyftien (15) jaar in diens neem nie.

(7) Los werknemers mag slegs in diens geneem word om
werknemers of werkende werkgewers of vennote te vervang wat
tydelik met siekte- of geleentheidsverlof afwesig is. .
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(8) An employee for whom wages are prescribed in subclause
(1) (2) (i) and subclause (1) (b) (iii) shall, over and above the
wages therein prescribed, be paid by the employer an attendance
bonus of R5 per month, for every month uring which the

- employee was not absent from work.

5. PAYMENT OF WAGES AND AUTHORISED
-DEDUCTIONS .

(1) Wages shall be paid weekly or monthly, as the case may
be, unless the contract of service of an emgloycq is terminated
before the usual pay-day, when wages shall be paid immediately
on such termination. The wages due shall be placed in a sealed
envelope, upon which shall be inscribed the full name of the
employee, the period for which the particular payment is made,
any deductions made in terms of this Agreement, and the amount
contained in the envelope. A casual employee shall be paid the
remuneration due to him upon termination of each contract
of employment. .

(2) No deduction of any description other than the following
may be made from the amount due to an employee: )

(2) Save as provided in clause 7 where an employee is absent
from work other than on the instructions or at the request of
his employer, a pro rata amount for the period of such absence;

(b) contributions to Council funds in terms of clause 15 of
this Agreement; ]

(c) subscrifations to S.A. Hairdressers’ Employees’ Industrial
Union (Natal Branch) in terms of clause 15 (2) of this Agree-
ment; '

(d) contributions to the Hairdressing Trade Sick Benefit Fund
in terms of clause 24 of this Agreement; -

(e) deductions for Unemployment Insurance Fund contribu-
tions ‘or any other amount which an employer is legally or by
order of any competent court required or permitted to make.

(3) Wages due in terms of clause 4, and any remuneration due
to an employee on a weekly contract of employment shall be
paid not later than 12h30 on Saturday of each and every week
during the month: Provided that where Saturday is a public
holiday payment shall be made on the previous business day
not later than 17h00.

When an employee is under monthly contract of employment
such employee shall be paid any remuneration due in terms of
this Agreement not later than 17h00 on the last day of each
and every month and not later than 12h30 in the event of
such last day being a Saturday: Provided that should such last
day of that %arlig: ar month be other than a business day such
wages shall be J’Jaid not later than 17h00 on the business day
preceding such day: Provided further that should such business
day be a Saturday, then not later than 12h30. .

(4) Payment of wages shall be made at the place where the
employee is actually engaged or employed at the time of pay-
ment of the wages. :

6. HOURS OF WORK

(1) No employee shall work nor shall an employer require of
permit an employee to work for more than 46 hours during any
week of six working days.

The working days shall be in accordance with the, commencing
and termination time as laid down in the Schedule hereunder,
with a break of one hour for lunch to be taken between 11h30
and 14h30 on Mondays to Fridays (inclusive): Provided that an
employer shall not require or permit an employee to work for
more than five hours continuously on any day without an inter-
val of not less than one hour during which no work shall be
performed, and such interval shall not be deemed to be part
of the ordinary hours of work.

Any period of work interrupted by intervals of less than one
hour shall be deemed to be continuous.
SCHEDULE -
From “To
Gentlemen’s trade:
Mondays and Fridays.......... R 07h30  17h00
Tuesdays, Wednesdays, Thursdays......... 08h00 17h00
Saturdays..... A e 07h30  12h30 -
Ladies’ trade: '
oY, (07T F: 1 ¢ P L SR 16h30
TUeSAAYS. .« v ovnaenisrasiinsruravesnsnss 15h45
Wednesdays. ...covvvaviarivinsrarinarans 16h30
Thursdays 16h30
Bridays o e v 17h45
Saturdays 13h00

General assistants shall not be required or permitted to work
for more than 8% hours per day on Mondays to Fridays (inclu--
saive) spread over 10} hours per day, and 43 hours on -Satur-

ays. : S

(8) 'n Werknemer vir wie lone in subklousule (1) (a) (i) en
subklousule (1) (b) (iii) voorgeskryf is, moet, bo en behalwe
die lone daarin voorgeskryf, 'n bywoningsbonus van RS per
maand vir elke maand waartydens hy nie van sy werk afwesig
was nie deur die werkgewer betaal word,

5. BETALING VAN LONE EN GEMAGTIGDE
' AFTREKKINGS

(1) Lone moet weekliks of maandeliks, na gelang van die
geval, betaal word. tensy die dienskontrak van 'n werknemer
voor die gewone betaaldag begindig word, en dan moet lone
onmiddellik by sodanige beéindiging betaal word. Die verskuldigde
lone moet in ‘'n verseélde koevert geplaas word- waarop die
volgende vermeld moet word: Die volle naam van die werknemer,
die tydperk waarvoor die bepaalde betaling geskied, alle bedrae
kragtens hierdie Ooreenkoms afgetrek en die bedrag in die koevert.
'n Los werknemer moet die besoldiging wat aan hom verskuldig is,
by begindiging van elke dienskontrak betaal word.

(2) Geen. bedrae hoegenaamd, uitgesonderd die volgende, mag
vanddiq bedrag wat aan 'n werknemer verskuldig is, afgetrek
word nie: .

(a) Behoudens klousule 7, waar n werknemer van sy werk
afwesig is, uitgesonderd op las of versoek van sy werkgewer,
‘n bedrag in verhouding tot die tydperk van sodanige afwesig-

- heid;

"(b) bydraes tot die fondse van die Raad ingevolge klousule
15 van hierdie Ooreenkoms;

(©) ledegeld vir S.A, Hairdressers’ Employees’ Industrial Union
(Natal Branch) ingevolge klousule 15 (2) van hierdie Ooreenkoms;

(d) bydraes tot die Sicktebystandsfonds vir die Haarkappers-

| bedryf ingevolge klousule 24 van hierdie Oorecenkoms; .

(e) aftrekkings vir Werkloosheidsversekeringsfondsbydraes -of
enige ander bedrag wat 'n werkgewer ingevolge 'n wet of 'n
bevel van 'n hof met regsbevoegdheid moet of mag aftrek.

(3) Lone verskuldig ingevolge klousule 4 en alle besoldiging
verskuldig aan ’n werknemer met ‘n weeklikse dienskontrak moet
uiterlik om 12h30 op die Saterdag van elke week gedurende die
maand betaal word: Met dien verstande dat waar Saterdag 'n
openbare vakansiedag is, betaling' uiterlik om 17h00 op die
vorige besigheidsdag moet geskied.

Alle besoldiging wat ingevolge hierdie Ooreenkoms aan ’n
werknemer met 'n maandelikse dienskontrak verskuldig is, moet
uiterlik om 17h00 op die laaste dag van elke maand en, as die
laaste dag op 'n Saterdag val, uiterlik om 12h30 aan hom betaal
word: Met dien verstande dat as sodanige laaste dag van daardie
bepaalde maand nie 'n besigheidsdag is nie, sodanige loon uiterlik
om 17h00 op die besigheidsdag voor sodanige dag betaal moet
word: Voorts met dien verstande dat as sodanige besigheidsdag
'n Saterdag is, betalink uiterlik om 12h30 moet geskied.

(4) Lone moet betaal word op die plek waar die werknemer
werklik in diens of werksaam is wanneer die lone betaal word.

6. WERKURE

(1) Geen werknemer. mag langer as 46 uur gedurende 'n week
van ses werkdae werk nie, en geen werkgewer mag van 'n werk-
nemer vereis of hom toelaat om langer as dit te werk nie.

Die werkdae moet in ooreenstemming wees met die begin-
en ophoutyd soos hieronder in die Bylae voorgeskryf, met 'n
etenspouse van een uur wat tussen 11h30 en 14h30 van Maandag
tot en met Vrydag geneem moet word: Met dien verstande dat
'n werkgewer nie van ‘'n werknemer mag vereis of hom mag
toelaat om langer as vyf uur ononderbroke op 'n dag te werk
nic sonder 'n pouse van rinstens een uur waarin geen werk
verrig mag word nie, en so 'n pouse word nie geag deel van die
gewone werkure uit te maak nie.

Alle werktydperke wat deur pouses van minder as een uur
-onderbreek word, word geag aaneenlopend te wees.

BYLAE
= Van Tot

Mansbedryf:

Maandae en Vrydae.......cooernevnrnnnnns 07h30  17h00

Dinsdae, Woensdae, Donderdae. ....... ... DOB8h00 17h00

Saterdae............ e s R 07h30 12h30
Damesbedryf: _

Maandae....... sivmcniaecer e ass MM SRR T 07h30 16h30

Dinsdae......... R 08h00 15h45

Woensdae.......... T —— e 07h30 16h30

Donderdae......... R —————— 07h30 16h30

VEydae. .oveeeveneniionn IER—— 07h00  17h45

RAVEEER, . . oot i e R SRR 07h00  13h00

assistente vereis of hulle mag
van Maandag
uur op

Daar mag nie van algemene
nie toegelaat word om langer as 8% uur per dag
tot en met Vrydag, versprei oor 10} uur per dag, en 43
Saterdag, te werk nie,
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(2) Hours of work to be consecutive.—All hours of work of an
employee shall be consecutive except for meal hours.

(3) Prohibition of overtime—An employee shall not be per-
mitted or required to work in excess of the number of hours
prescribed in subclause (1): Provided, however, if a mechanical,
electrical or technical fault should occur, then a period of not
more -than 20 minutes may be worked after normal closing
hours,

(4) Employers shall not be entitled to keep their premises open
outside of the hours laid down in clause 21 of this Agreement
save and except for the purpose of airing their premises.

(5) Establishments shall be closed on the Saturday following
Good Friday and Christmas Day, when Christmas falls on a

Thursday.

7. ANNUAL LEAVE AND PUBLIC HOLIDAYS

(1) Each employee, except casual employees, shall be entitled
to and bg granted and shall take leave on full pay on all public
holidays.

(2) (a) Each employee, except casual employees; shall be
granted in each year of service with the same. empfoyer three
weeks’ leave of absence on full pay, calculated at the weekly
wage the employee was receiving the week prior to proceeding
on such leave. The three weeks, which may be taken either con-
secutively or, at the written request of the employee, in two
separate periods of two consecutive weeks and one week only,
shall include 18 working days and whenever a public holiday
falls within the period of leave in terms hereof, such holiday
shall be added to the said period of leave of absence on full pay.

(b) The total period of annual leave in terms of paragraph
(a) when taken in two separate periods, shall be taken within six
months of its falling due, by mutual arrangement between the
employer and employee, .

(3). Annual leave in terms of subclause (2) shall be taken
at a time to be arranged between the employer and the employee
at least six months befors such leave is due, and shall in any
case be granted by the employer and taken by the employee so
as to commence within two months of it falling due.

(4) Whenever an employee has completed one year of service
with the same employer and the emplover or emlisloyee desires to
terminate the said employment before the employee has taken
leave in terms of subclause (2), the said employee shall be
granted and shall take his leave before notice 0? termination of
employment is given. Payment for such leave shall not include
any pro rata amount of leave pay in respect of leave which had
accrued to the said employee mutatis mutandis in terms of sub-
clause (5) in respect of service with the same emplover after the
employee’s leave in terms of subclause (2) became due. Such
pro rata leave shall mutatis mutandis be paid to the Council
in terms of subclause (6) hereof.

(5) When an employee’s employment is terminated before the
completion of a year’s service, but after the completion of one
month’s service the employee shall be entitled to one-sevenieenth
of a week’s wages which he was receiving when his employment
was terminated for each completed week of employment in the
uncompleted year.

(6) The employer shall notify the Secretary of the Council of
the date on which the employee shall commence leave in terms
of subclause (2) or his services shall be terminated, as the case
may be, and shall'remit to ths Council at the same time the
leave pay, if any, due to the employee in each instance. Such
notification and remittance to reach the Secretary of the Coun-
cil at least seven days before the date when leave in terms of
subclause (2) commences, or within the seven days . after the
termination of employment, as the case may be. When an
smployee is to take his leave as prescribed in terms of subclause
(2), the leave pay remitted to the Council shall be paid over to
him forthwith, but where the employee’s employment has been
terminated, the pro rata leave pay remitted to the Council shall
be retained by the Council until such time as the employse has
completed in the aggregate a year of service in the Hairdressing
Trade, covered by this Agreement.

When the employee has completed a year of service in the
aggregate in the said Hairdressing Trads, he shall thereupon be
required to take leave in terms of subclause (2) and his employer
shall be required to grant him such leave within two months
of it falling due in terms hereof and the employer shall pay
to the Council one-seventeenth of the weskly wage that the
employee was receiving immediately prior to proceeding on
leave for each completed week of employment with the said

(2) Werkure moet agtereenvolgend wees—Afgesien van etens-
pouses, moet alle werkure van 'n werknemer agtereenvolgend
wees.

(3) Verbod op oortyd—Daar mag nie van ’‘n werknemer
vereis of hy mag nie toegelaat word om langer as die getal
ure voorgeskryf in subklousule (1) te werk nie: Met dien ver-
stande egler dat as °n meganiese, elekiriese of tegniese fout
voorkom, 'n tydperk van hoogstens 20 minute n4 gewone sluitings-
ure gewerk kan word.

(4) Werkgewers mag nie hul persele oophou buite die ure
in klousule 21 van hierdie Qoreenkoms voorgeskryf nie, behalwe
vir ventilasiedoeleindes. :

(5) Bedrylsinrigtings moet gesluit wees op die Saterdag wat
go]g 0}3 Goeie Vrydag en Kersdag, waar Kersdag op ’n Donder-
ag val.

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE

+ (1) Elke werknemer, uitgesonderd los werknemers, is geregtig
op: verlof met volle betaling op alle openbare vakansiedae, en
sodanige verlof moet aan hom toegestaan word en hy moet dit
neem.

(2) (a) Elke werknemer, uitgesonderd los werknemers, moet in
elke jaar diens by dieselfde werkgewer drie weke afwesigheids-
verlof met volle besoldiging toegestaan word, bereken teen die
weekloon wat die werknemer ontvang het onmiddellik voordat hv
met sodanige verlof gaan. Die drie weke wat of agtereenvolgend
of op die skriftelike versoek van die werknemer in twee afsonder-
like tydperke van twee agtereenvolgende weke en net een week
geneem kan word, moet 18 werkdae insluit, en wanneer 'n open-
bare vakansiedag hierkragtens in die verloftydperk val, moet
sodanige vakansicdag by genoemde tydperk van afwesigheids-
verlof met volle besoldiging gevoeg word.

(b) Die totale tydperk van jaarlikse velof ingevolge paragraaf
(a), wanneer dit in twee afsonderlike tydperke geneem word, moet
geneem word binne ses maande nadat dit toegestaan moet word,
by onderlinge ooreenkoms tussen die werkgewer en werknemer.

(3) Jaarlikse verlof ingevolge subklousule (2) moet geneem
word op 'n tyd waaroor die werkgewer en die werknemer moet
ooreenkom minstens ses maande voordat sodanige verlof toege-
staan moet word, en moet in elk geval deur die werkgewer toe-
gestaan en deur die werknemer geneem word sodat dit begin
binne twee maande nadat dif toegestaan moet word,

(4) Waar 'n werknemer een jaar diens by dieselfde werkgewer
voltooi het en die werkgewer of werknemer genoemde diens wil
begindig voordat die werknemer verlof kragtens subklousule (2)
geneem het, moet genoemde werknemer verlof toegestaan word
en dit neem voordat kennis van diensbeéindiging gegee word,
Besoldiging vir sodanige verlof mag geen pro rata-bedrag aan
verlofbesoldiging insluit nie ten opsigte van verlof wat mutatis
mutandis kragtens subklousule (5) vir genoemde werknemer
opgeloop het ten opsigte van diens by dieselfde werkgewer
nadat die werknemer kragtens subklousule (2) op verlof geregtig
geword het. Sodanige pro rata-verlofbesoldiging moet ingevolge
sub[véllousu]e (6) hiervan mutatis mutandis aan die Raad betaal
word.

(5) Waar ‘n.werknemer se diens begindig word voor voltooiing
van 'n jaar diens maar na voltooing van een maand diens, is die
werknemer vir elke voltooide week diens in die onvoltooide jaar

geregtig op een sewentiende van die weekloon wat hy ontvang
het toe sy diens begindig is.

(6) Die werkgewer moet die Sekretaris van die Raad in kennis
stel van die datum waarop die werknemer se verlof kragtens sub-
kiousule (2) begin of waarop sy diens beéindig word, na gelang
van die geval, en moet terselfdertyd in elke geval die verlof-
besoldiging (as daar is) wat aan die werknemer verskuldig is,
aan die Raad stuur. Sodanige kennisgewing en geldsending moet
die Sekretaris van die Raad bereik minstens sewe dae voor die
datum waarop verlof kragtens subklousule (2) begin of binne
sewe dae na diensbeéindiging,- na gelang van die geval. Wanneer
'n werknemer verlof, voorgeskryf kragtens subklousule (2), gaan
neem, moet die verlofbesoldiging wat aan die Raad gestuur is,
onmiddellik aan hom betaal word, maar war die werknemer
se diens befindig is, moet die pro rata-verlofbesoldiging wat aan -
die Raad gestuur is, deur die Raad gehou word tot tyd en wyl
die werknemer altesaam cen jaar diens in die Haarkapersbedryf,
gedek deur hierdie Ooreenkoms, voltooi het,

Wanneer die werknemer altesaam een jaar diens in genoemde
Haarkappersbedryf voltooi het, moet hy verlof kragtens sub-
klousule (2) neem, en sy werkgewer moet sodanige verlof aan
hom toestaan binne twée maande nadat hy hierkragtens daarop
geregtig geword het, en die werkgewer moet een sewentiende van
die weekloon wat die werknemer ontvang het onmiddellik voordat
hy met verlof gegaan het, aan die Raad betaal vir elke volle week
wat die werknemer by genoemde werkgewer in diens was totdat
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_employer up to the time his leave was due and 'such money

shall forthwith be paid to the employee by the Council together
with the balance of the leave pay standing to the employee’s
credit: Provided—

(a) that where the said employer or employee desires -to
terminate the said employment afier the employee has quali-
fied for leave, the employee shall be required to take and
shall be granted his leave before his services are so terminated;
the provisions of subclause (4) shall mutatis mutandis apply
in respect of any pro rata leave pay due to the employee;
. (b) that notwithstanding anything to the contrary herein
contained, where an employee does not complete a year's
service in the said Trade after the expiration of 18 months
from the date the first pro rata leave payment in respect
of such vear of service was paid to the gi)uncil, the money

standing to the credit of such employee shall be paid to

him without his being required to take or be granted any
leave and from the date of such payment he shall be deemed
to have commenced his next year's service, but if he is
unemployed at that stage, his next year of service shall be
deemed to commence on theé date he obtains employment
in the said Trade thereafter;

(c) that any pro_rata leave pay standing to the credit of
an employee shall be paid over to him immediately by the
Council on his leaving the Trade; and

(d) that in the event of an employee’s ‘death all leave pay
standing to his credit shall be'paid into his estate.

(7) For the purposes of this clause, an employee’s year of
service for which he shall be entitled to three weeks’ annual
leave plus ai}cgl.' eé:uhlic‘ holidays falling within that period on full
pay, as provi for in this clause, shall be 12 months’ employ-
ment in the aggregate in the said Trade, calculated from the
date of his first engagement in the said Trade or from the date
on which he last became entitled to annual leave, or from the
date he last received pro rata leave pay in the said Trade
without taking any leave, whichever is the later: Provided that
if an employee was unemployed at the date he last received
pro rata leave pay without taking any leave in terms of sub-
clause (6) (b) his next year of service shall be deemed to
commence on the date of his re-employment in the Trade.

(8) For the purposes of this clause, employment shall be
deemed to include up to four months in one” year, six months
in 18 months and eight months in two years of military service
undergone in pursuance of the Defence Act, 1957, and any
period during which the employee is on leave in terms of the
provisions of this clause or is absent from work on the instruction
or at the request of the employer or is absent from work owing
to illness or accident, but any period of absence owing to illness
or accident in excess of 10 weeks in any 12, months, or three
consecutive days if the employee fails affer demand by the
employer to produce a certificate by a medical practitioner that
he was prevented by illness or accident from doing his work
shall not be deemed to be employment. ’

(9) An employer shall not require or permit an employee to
work in the said Trade, whether for remuneration or not, and
an employee shall not work in the said Trade, whether for
remuneration or not, during the annual leave period granted
to such employee in terms of subclause (2) hereof.

(10) Leave of absence on _full pay and notice of termination
of employment shall not run concurrently. ;

(11) Any amount standing to the credit of :an employee and
" not paid to such employee after the expiration of two years
from the date the employee was entitled to receive such amount,
shall accrue to the .general funds of the Council: Provided, how-

ever, that the Council shall consider any claim that may be
made by such employee after the expiration of the said period
-and may in its discretion make an ex gratia payment from the

general funds of the Council to such employee as referred to.

herein.
(12) All moneys held by the Council in terms of this clause
shall be kept in a separaté account.

8. RATIO

(1} Clerical employees—An_employer shall not employ an
unqualified female clerical employee unless he has in his m:np]oFl
‘one qualified female clerical employee, and for each one suc
qualified clerical employee not more than one unqualified female
clerical employee may be employed: Provided that an unqualified
female clerical employee rtecelving not less than the wages
prescribed in clause 4 (1) (e) for a qualified female clerical
employee may be reckoned as a qualified female clerical
employee. :

(2) An employer who is actively engaged in the Hairdressing
Trade may for the purpose of either male or female ratio, but
not for both, be deemed to be a qualified employee: Provided
that in respect of any establishment not more than one employer
shall be deemed to be an employee.

- rata-verlofbesoldiging ontvang

hy op, verlof geregtig geword het, en die Raad moet sodanige geld
onmiddellik aan die werknemer betaal, tesame miet die res van die
verlofbesoldiging waarmee die werknemer gekrediteer is: Met
dien verstande dat—

(a) waar genoemde werkgewer of werknemer genoemde
diens wil begindig nadat die werknemer op verlof geregtig
geword het, die werknemer sy wverlof moet neem  en dit
toegestaan moet word voordat sy diens aldus beéindig word;
subklousule (4) is mutatis mutandis van toepassing op enige
pro rata-verlofbesoldiging wat aan die werknemer verskuldig

is; .

(b) ondanks andersluidende bepalings hierin, waar ‘n werk-
nemer nie 'n jaar diens in genoemde Bedryf voltooi nie na
verstryking van 18 maande vanaf die datum waarop die ecerste
pro rata-verlofbesoldiging ten opsigte van sodanige diensjaar
aan die Raad betaal is, die geld waarmee sodanige werknemer
gekrediteer is, aan hom betaal moet word sonder dat hy verlof
moet neem of toegestaan moet word; en vanaf die datum
van sodanige betaling word hy geag sy volgende jaar diens te
begin het, maar as hy in daardie staduim werkloos is, word
sy volgende jaar diens geag te begin op die datum waarop
hy daarnd in genoemde Bedryf in diens geneem word;

“(c) die Raad enige pro rata-verlofbesoldiging waarmee die
werknemer gekrediteer is, aan hom moet betaal onmiddellik
nadat hy die Bedryf verlaat; en ) :

(d) as die wernemer te sterwe, kom, alle verlofbesoldiging
‘waarmee hy gekrediteer is, in sy boedel gestort moet word.

(7) Vir die toepassing van hierdie klousule moet 'n werknemer
se jaar diens waarvoor hy kragtens hierdie klousule geregtig is op
jaarlikse verlof met volle besoldiging vir drie weke plus enige
openbare vakansiedae wat binne daardie tydperk val, altesaam 12

“maande diens in genoemde Bedryf wees, bereken vanaf die datum

waarop hy die eerste keer in genoemde Bedryf in diens geneem is,
of vanaf die datum waarop hy laas op jaarlikse verlof geregtig
geword het, of vanaf die datum waarop hy laas pro rata-verlof-
besoldiging in genoemde Bedryf ontvang het sonder om verlof
te ncem, naamlik die jongste datum: Met dien verstande dat as
'n werknemer werkloos was op die datum waarop hy laas pro
het sonder om verlof kragtens
subklousule (6) (b) te neem, sy volgende jaar dicns geag moef
word te begin op die datum waarop hy opnuut mn die Bedryf
in diens geneem word. )

(8) Vir die toepassing vamn hierdic klousule moet diens geag
word tol vier maande in een jaar, ses maande in 18 maande
en agt maande in twee jaar se militére diens in te shit wat
ingevolge die Verdedigingswet, 1957, ondergaan is, en emge
tydperk waarin die werknemer kragtens hierdie klousule met
verlof was of op las of versoek van die werkgewer van die_werk
afwesig was of weens siekte of 'n ongeluk van die wer’k afwesig
was, maar alle afwesigheidstydperke weens siekte of ’n ngeluk
wat langer as 10 weke in 'n enkele tydperk van 12 maande duur,
of drie agtereenvolgende dae as die werknemer versuim om O0p
versoek van die werkgewer 'n sertifikaat van 'n mediese prak-

~tisyn te toon wat meld dat hy weens sickte of 'n ongeluk ver-

hinder was om sy werk te doen, moet nic geag word diens t¢
wees nie. C :
(9) 'n Werkgewer mag nie van 'n werknemer Vereis of hom .
toelaat om, hetsy vir vergoeding of nie, in _genoemde_ Bedryf te
werk nie, en °'n werknemer mag nie, hetsy vir, vergoeding of nie,
in genoemde Bedryf werk nie gedurende die ;aarllkse verlof-
tydperk wat kragtens subklousule (2) hiervan aan so ‘1 werknemer
toegestaan is. . : . T

(10) Afwesigheid_sverlof m{at volle besoldiging en 'n diensopseg-
ingstermyn mag nie saamval nie. i, .
8 (lgl) E.n‘{g_e be%lrag waarmee 'n werknemer gekrediteer is en wat
nie aan so 'n werknemer betaal is na verstryking van twee jaar
vanaf die datum waarop die weknemer op sodanige be rag
geregtig was mie, val die algemene fonds? van die Raad toe:
Met dien verstande egter dat die Raad 'n eis moet oorweeg
wat deur so ’'n werknemer ingestel wogd ni vergtrykmg van
genoemde tydperk en na eie goedvmdg n ex gratia-bedrag uit
dic algemene fondse van die Raad aan 'n werknemer soos hierin
vermeld; kan betaal. o o

(12) Alle geld wat die Raad ingevolge hierdie klousule hou,
moet in 'n afsonderlike rekening gehou word. -

8. GETALSVERHOUDING

(1) Klerke—'n Werkgewer mag nie 'n ongekwalifiseerde vrou-
like klerk in diens neem nie, tensy hy een gekwalifiseerde vroulike
klerk in diens het, en vir elke sodanige gekwalifiseerde vroulike
klerk mag hy hoogstens een on ekwalifiscerde vroulike klerk in
diens neem: Met dien verstande dat n gek\i{alaflseerde vrou- -
like klerk wat minstens die loon ontvang wat in klousule 4 (})
(e) vir 'n gekwalifiscerde vroulike klerk voorgeskryf word, as 'n
gekwalifiseerde vroulike klerk gereken kan word.

(2) 'n Werkgewer wat aktief in die‘Haarkappersbeglryf werk-
saam is, kan vir die doeleindes van of die manlike of d]f: vroulike
getalsverhouding, maar nie vir albei nie, geag word 'n gekwa-
lifiseerde werknemer te wees: Met dien verstande dat hoogstens
een werkgewer geag kan word 'n werknemer te wees ten opsigie
van een bedryfsinrigting.
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(3) The following ratio shall be applied in as far as sham-
pooists are concerned:

One shampoo employee to one qualified hairdresser,

9. NCTICE OF TERMINATION OF SERVICE

(1) An employer or his employee, other than a casual employee,
who desires to terminate the contract of employment, shall give—

(a) in the case of a general assistant, not less than one
working day’ notice; and

(b) in the case of minors employed in the ladies’ and/or
gentlemen’s trade, during the period they may be so employed
in terms of the Apprenticeship Act, 1944, without a contract
of apprenticeship, not less than one working day’s notice; and

(c) in the case of any other employee, during the first four
weeks of employment, not less than one working day’s notice,
and thereafter not less than one week’s notice, except during
the month of December, when two weeks’ notice shall be given;

or an employer or employee may at any time terminate the
contract without notice by paying the employee, or paying or
forfeiting to the employer, as the case may be, in lieu of notice
not less than—

(i) in the case of one"w'orking day’s notice, the daily wage
which the employee is receiving at the time of such termina-
tion; ; - E

(ii) in the case of a week’s notice, the weekly wage which

the employee is receiving at the time of such termination;

(i) in the case of two weeks’ notice, two times the weekly
wage the employee is receiving at'the time of such termination;

Provided—
(i) that this shall not affect—

(aa) the right of an employer or an employee to terminate
the contract without notice for any cause recognised by law
as sufficient;

(ab) any written agreement between an employer and his
employee which provides for a period of notice of equal

duration on on both sides and for longer than that prescribed |

in this clause; . )
(ac) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deserts;

(i) that payment or forfeiture in lieu of notice shall not be
permitted during an employee’s absence—

(aa) on leave in terms of clause 7;
(ab) during any period due to illness; or

(ac) whilst undergoing military service in terms of the

Defence Act, 1957.

(2) Where there is an agreement in terms of item (1) (ab) of
the proviso to subclause (1), the payment or forfeiture in lieu
of notice shall correspond at the period of notice agreed upon,

(3) The notice prescribed in subclause (1) may be given on
any working day but shall not run concurrently with or be
given during an employee’s absence on leave, or ‘whilst he is
undergpmg military service in terms of the Defence Act, 1957,
- or during any period of absence due to jllness.

(4) An employer or his employee, except an illiterate employee,
shall give the notice referred to in this clause in writing.

COMPETENCY TEST

(1) The Council shall appoint four examination panels, two for
the gentlemen’s trade and two for the ladies’ trade, each con-
sisting of an employer and an. employee. These shall hold the
examinations referred to in subclauses (2) and (3) and make
recommendations to the Council as to the issue of certificates
of registration in terms of clause 17.

. (2) Whenever an employee is Tequired to prove his competency,
mh cﬁrder to qualify for a certificate of registration, the Council
shali— :

(a) ask the employee to submit himself or herself to an
examination, in which case he shall forward to the Council
(through the Secretary) the sum of R15; or

(b} satisfy itself that the employee by virtue of his years of
experience is entitled to an exemption and when it is proved
to the satisfaction of the Council that the applicant is com-
petent, the Council shall issue a registration certificate in terms
of clause 17.

(3) Any applicant who fails to attend an examination without
furnishing the Council with a reason, considered satisfactory
by the Council, shall forfeit his fee.

(3) Ondergemelde getalsverhouding is van toepassing vir sover
dit sjampoeiste betref: i

. Een sjampoewerknemer tot een gekwalifiseerde haarkapﬁer.

9. DIENSOPSEGGING
(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-

‘nemer, wat die dienskontrak wil begindig, moet—

(a) in die geval van 'n algemene assistent, minstens een werk-
dag kennis gee; en.

(b) in dic geval van minderjariges in diens in die dames-
en/of manshaarkappersbedryf, gedurende die tydperk waarin
hulle kragtens die Wet ‘op Vakleerlinge, 1944, sonder 'n leer-
lingskontrak aldus in diens mag wees, minstens een werkdag
kennis gee; en .

(¢) in die geval van enige ander werknemer, gedurende die
eerste vier Weke diens, minstens een werkdag kennis, en daar-
na minstens een week kennis gee, behalwe gedurende die
maand Desember, wanncer twee weke kennis gegee moet
word;

of 'n werkgewer en werknemer kan te eniger tyd die kontrak
sonder kennisgewing beéindig deur in plaas van kennis te gee,
minstens die volgende bedrag aan die werknemer te betaal, of
minstens die volgende bedrag aan die werkgewer te betaal of te
-verbeur, na gelang van die geval: :

(i) In die geval van een werkdag kennis, die dagloon wat die
werknemer ten tyde van sodanige beéindiging ontvang;

(i) in die geval van 'n week kennisgewing, die weekloon wat
die_werknemer ten tyde van sodanige begindiging ontvang;

(iii) in die geval van twee weke kennisgewing, dubbel die
weekloon wat die werknemer ten tyde van sodanige beéindiging
ontvang;

Met dien verstande dat—
(i) dit nie die volgende mag raak nie:

faa) Die reg van 'n werkgewer of werknemer om die kontrak
sonder kennisgewing om ’n regsgeldige rede te begindig;

(ab) ’'n skriftelike ooreenkoms tussen ‘n werkgewer en sy
werknemer wat voorsiening maak vir ’n opseggingstyd van
gelyke duur vir albei partye en vir langer as dié voorgeskryf
in hierdic klousule; :

(ac) die geldigheid van verbeurings of boetes wat regtens
van toepassing is op 'n werknemer wat dros;

(ii) betaling of verbeuring in plaas van kennisgewing nie toe-
gelaat word nie gedurende 'n werknemer se afwesigheid—

(aa) met verlof kragtens klousule 7;

(ab) gedurende siekte; of o =

(ac) vir militére diens ingevolge die Verdedigingswet,
1957. -

(2) Waar daar 'n ooreenkoms kragtens item (i) (ab) van die
voorbehoudsbepaling by subklousule (1) bestaan, moet die beta-
ling of verbeuring in plaas van kennisgewing ocoreenstem met
die opseggingstyd waaroor ooreengekom .is.

(3) Die kennis voorgeskryf in subklousule (1) kan op enige
werkdag: gegee. word, maar mag nie saamval met of gegee word
gedurende 'n werknemer se afwesigheid met verlof of terwyl
hy militére diens ingevolge die Verdedigingswet, 1957, onder-
gaan of gedurende enige tydperk van afwesigheid weens siekte
nie.

(4) 'n Werkgewer of sy werknemer, unitgesonderd 'n ongelet-
terde werknemer, moet die kennis in hierdie klousule vermeld,
skriftelik gee.

10. VAARDIGHEIDSTOETS

(1) Dic Raad moet vier eksamenpanele aanstel, twee vir die
mansbedryf en twee vir die damesbedryf, wat elk uit ’n werk-
gewer en 'n werknemer bestaan. Dié moet die eksamens in sub-
klousules (2) en (3) bedoel, hou en aanbevelings aan die Raad
oor die uitreiking van registrasiesertifikate kragtens klousule 17
doen. x

(2) Wanneer. daar van 'n werknemer vereis word om sy vaardig-
heid te bewys ten einde vir 'n registrasiesertifikaat te kwalifiseer,
moet die Raad—

(a) die aansocker versock om hom of haar aan 'n eksamen
te onderwerp, in welke geval hy aan die Raad (deur middel
van die Sekretaris) die som van R15 moet stuur: of
. (b) homself daarvan oortuig dat die werknemer op grond van
sy jare ondervinding op ’n vrystelling geregtig is, en waar
bewys gelewer word, wat vir die Raad bevredigend is, dat
dic aansoeker vaardig is, moet die Raad ’n registrasiesertifikaat
kragtens klousule 17 uitreik.

(3) 'n Aansoeker wat versuim om ‘n eksamen af te 1& sonder
om “n bevredigende rede aan die Raad te verstrek, verbeur sy

geld.
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11. OUTWORK

An employee shall not—

(1) solicit or take orders for or undertake work in the
Hairdressing Trade; or . o

(2) engage in trading toilet requisites for sale, gain or
“reward; or .

(3) render any toilet services, whether for gain or reward,
‘or any other consideration whatever;

on his own account or on behalf of any person or from any
person other than his employer whilst such employee is in the
employ of an employer engaged in the Hairdressing Trade.

12. COMMISSION AGREEMENT
(1) An employer may agree with his employee to pay to such

employee, in addition to the wage prescribed for such employee
in clause 4 commission on sales and/or work effected by such
employee: Provided that the employer shall, before the agree-
ment (which shall be in writing) comes into operation, supply
the employee with a copy of the agreement, which agreement

shall include—

(2) the rate or rates of the commission and the conditions
of entitlement;

(b) the day of the week or month when commission earned
is due and payable;

(c) the period of notice, which shall be not less than one
week and which notice shall be in writing, to be given by
the employer or his employee to cancel, ot to negotiate for
an alternation of, the agreement,

(2) The right to claim commission will be forfeited, in cases
where the provisions of subclause (1} have not been complied

with.
13. INTERPRETATION OF AGREEMENT

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement, and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance of
the employers and the employees.

(2) Any dispute which may arise in the Trade shall be referred
to the Council to be dealt with in terms of its constitution,

14. EXEMPTIONS

(1) Subject to the proviso to section 51 (3) of the Act, the
Council may grant exemptions from any of the provisions of
this Agreement in respect of any person for any good and
sufficient reason.

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of subclause (1) of this clause
conditions subject to which such exemption is granted and the
period during which such exemption shall operate: Provided
that the Council may, if it deem fit, after one week’s notice in
writing has been given to the persons concerned, withdraw any
licence of exemption.

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of subclause
(1) of this clause, a licence of exemption, signed by him and
setting out—

(a) the full name of the person concerned; ;

(b) the provisions of the Agreement from which exemption
was granted;

(c) the conditions fixed in accordance with the provisions
of subclause (2) of this clause subject to which such exemption
is granted; and

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—
(a) retain a copy of such licence issued, and forward a

copy to the Divisional Inspector, Department of Labour,
Durban;
(b) where the exemption is granted to an employee, forward

a copy of the licence to the employer concerned.

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS
TO THE NATAL BRANCH OF THE S.A. HAIRDRESSERS’
EMPLOYEES’ INDUSTRIAL UNION AND THE NATAL
HAIRDRESSING EMPLOYERS' ORGANISATION

(1) For the purpose of meeting the expenses of the Council
each employer shall deduct 65c (sixty-five cents) per month
from the earnings of each of his employees for whom the
minimum wages are prescribed on clause 4 (1) (a) (i) and (i)
and clause 4 (1) (b) (i), (ii) and (iii) and clause 4 (1) (e).

To the total amount so deducted the employer shall add a
like amount and forward, month by month, and not later than
the seventh day of each and every month, the total sum to the
Secretary of the Council, P.O. Box 2182, Durban, in the form
prescribed in Annexure A to this Agreement.

This clause shall not apply in respect of apprentices, minors
[as referred to in clause 9 (1) (b)] and general assistants,

11. BUITEWERK

'n Werknemer mag nie, terwyl hy by ’'n werkgewer in die
Haarkappersbedryf werksaam is, vir eie rekening of namens of
van enigiemand anders as sy werkgewer—

(1) bestellings werf of neem vir werk in die Haarkappers-
bedryf, of sodanige werk onderneem nie; of

(2) vir verkoop, wins of beloning, in toiletbenodighede
handel dryf nie; of

(3) hetsy vir wins, beloning of enige ander vergoeding
toiletdienste lewer nie.

12. KOMMISSIE-OOREENKOMS

(1) 'n Werkgewer kan met sy werknemer ooreenkom om aan so
'n werknemer, benewens die loon voorgeskryf vir so 'n werk-
nemer in klousule 4, kommissic te bepaal op verkope en/of
vir werk deur so 'n werknemer verrig: Met dien verstande dat
die wergewer, voordat die ooreenkoms (wat skriftelik moet
wees) in werking tree, 'n afskrif van die ooreenkoms aan die
werknemer moet verskaf, en die ooreenkoms moet die vol-
gende meld: .

(a) Die kommissietarief of tariewe en die aanspraakvoorwaar-

es; -

(b) die dag van die week of maand waarop verdiende kom-
missie verskuldig is;

(c) die tydperk, wat minstens 'n week moet wees, waarmee
die werkgewer of sy werknemers skriftelik die ooreenkoms
moet opsé of kennis moet gee van die voorneme om oor 'n
wysiging van die ooreenkoms te onderhandel.

(2) Die reg om kommissie te eis, sal verbeur word in gevalle
waar subkousule (1) nic nagekom is nie. .

13. VERTOLKING VAN OOREENKOMS

(1) Die Raad is die liggaam wat verantwoordelike is vir die
administrasie van hierdie Qoreenkoms en hy kan menings vir
die leiding van werknemers en werkgewers uitspreek wat nie met
die bepalings hiervan onbestaanbaar is nie. )

(2) ’'n Geskil wat in die Bedryf ontstaan, moet verwys word
na ddi? Raad, wat oorcenkomstig sy konstitusie daarmee moet
handel. : |

{4, VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling by artjkel 51 (3) van
die Wet kan dic Raad enigiemand om 'n afdoende rede vrystel
van enigeen van die bepalings van hierdie Ooreenkoms. )

(2) Die Raad moet ten opsigte van iedercen aan wie vrystelling
kragtens subklousule (1) van hierdie klousule verleen is, die voor-
waardes vasstel waarop sodanige vrystelling verleen word, asook
die tydperk waarvoor die vrystelling geldig is: Met dien ver-
stande dat die Raad, as hy dit goeddink, na een week skrif-
telike kennis aan die betrokke persone gegee is, enige vrystel-
lingstertifikaat kan intrek.

(3) Die Sekretaris van die Raad moet aan iedereen aan wie
vrystelling kragtens subklousule (1) van hierdie klousule ver-
leen is, 'n vrystellingsertifikaat uitreik wat deur hom onderteken
is en die volgende meld:

(a) Die volle naam van die betrokke persoon;
(B die bepalings van die Qoreenkoms waarvan hy vrygestel
is;
(¢) die voorwaardes vasgestel ooreenkomstig subklousule (2)
van hierdie klousule waarop sodanige vrystelling verleen word;
en :
(d) die tydperk waarvoor die vrystelling geldig is.

(4) Die Sekretaris van die Raad moet—

(a) ’n afskrif hou van elke sertifikaat uitgereik, en 'n afskrif
aan die Afdelingsinspekteur, Departement van Arbeid, Durban,
stuur;

(b) waar vrystelling aan 'n werknemer verleen is, ‘n afskrif
van die sertifikaat aan die betrokke werkgewer stuur,

15. UITGAWES VAN DIE RAAD, LEDEGELD VIR DIE S.A.
HAIRDRESSERS EMPLOYEES' INDUSTRIAL UNION
(NATAL BRANCH) EN DIE NATAL HAIRDRESSING
EMPLOYERS” ORGANISATION

(1) Ten einde die uitgawes van die Raad te bestry, moet elke
werkgewer 65 sent (vyf-en-sestig sent) per maand aftrek van die
verdienste van elk van sy werknemers vir wie die minimum loon
in klousule 4 (1) (a) (i) en (i) en klousule (4) (1) (b) (), (ii)
en (iii) en kousule 4 (1) (e) voorgeskryf word.

Die werkgewer moet 'n gelyke bedrag voeg by die totale bedrag
aldus afgetrek en die totale bedrag maand vir maand, voor of op
die sewende dag van elke maan aan die Sekretaris van die Raad,
Posbus 2182, Durban, stuur in die vorm voorgeskryf in Aan-
hangsel A van hierdie Ooreenkoms.

Hierdie klousule is nie op vakleerlinge, minderjariges [soos in
klousue 9 (1) (b) bedoel] en algemene assitente van toepassing
nie, '
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(2) Every employer who is a member of the Natal Hairdressing
Employers’ Organisation shall, by authority of this Agreement
deduct from the monthly or weekly wage of his employees, other
than apprentices, who are members of the trade union the
amount of subscriptions payable to such union, and remit same
month by month to the Secretary of the Council, P.O. Box 2182,
Durban, not later than the seventh day of each month in the
form prescribed in Annexure A to this Agreement,

(3) Every employer who is' a member of the Natal Hair-

dressing Employers’ Organisation shall remit to the Secretary _

of the Council, P.O. Box 2181, Durban, not later than the
seventh day of the month, his monthly subscription in advance
in the form prescribed in Annexure A to this Agreement.

16. EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed in his establish-
ment in a conspicuous place readily accessible to the employees,
a legible copy of this Agreement in both official languages
and in the form prescribed in the regulations under the Act.

17. REGISTRATION OF EMPLOYERS AND EMPLOYEES

(1) An employer who is a member of the employers’ organisa-
tion and an employee who is a member of the trade unicn, other
than an apprentice, must retain a certificate of registration, Class
A or B, issued by the Council and on being requested to do so
by an agent, produce such certificate to the agent,

(2) (a) An empldyee for whom wages are prescribed in’ clause’

4 (1) (a) (i) and 4 (1) (b) (i) and (i) of the Agreement, and
an employer who is personally working as a hairdresser in his
own salon, who has been issued with a certificate of registration
by the Council, and who—

(i) has completed an apprenticeship contract in terms of

the Apprenticeship Act, 1944: or

(ii) has been issued with a certificate of proficiency, under
section 6, or a trade diploma, under section 7, of the Training
of Artisans’ Act, 1951; or

(iii) has been issued with a certificate of competency isued
by any Industrial Council; or

(iv) can satisfy the Council by examination, or otherwise,
of his competency; :

shall apply to the Council for a certificate of registration, Class
A, to be issued to him, and such employee shall furnish the
Council with such documentary proof as the Council may deem
necessary to substantiate his qualifications for such a certificate,

(b) An employee for whom wages are prescribed in clause 4
(1) Sa} (ii) and (iii), 4 (1) (b) (iii) and (iv) and 4 (1) (¢), and an
employer, other than an employsr mentioned in paragraph (a),
but who is also actively engaged in his own salon and wﬂo has
not been issued with a certificate of registration by the Council,
shall apply for a certificate of registration, Class B, in the form
as may be prescribed by the Council, to be issued to him,

(c) The Council shall issue the relevant certificate of registra-
tion to employers and employees who comply with the provisions
of paragraph (a) or (b).

(3) Every employee who has been issued with a certificate in
terms of subclause (2) shall, upon accepting employment in the
Industry, produce such certificate to his employer.

(4) No employer shall employ as a hairdresser—

(a) in the gentlemen’s trade, any person unless such person
Eroduces a certificate, Class A, stating that he is a men’s
airdresser, issued to him in terms of this clause;

(b) in the ladies’ trade, any person, unless such person pro-
duces a certificate, Class A, stating that he is a ladies’ hair-
dresser, issued in terms of this clause:

Provided that this shall not apply if the employes produces to
the employer a temporary ceriificate of registration, in which
event such employee shall not be employed in the trade con-
cerned after the expiration date stated thereon.

(5) Any certificate issued in terms of this clause shall be
retained by the person to whom it was issued, and such person
shall, on being requested to do so by the Council, surrender the
certificate to the Council.

(6) The Council shall have the power to amend, revoke or
withdraw a certificate issued in terms of this clause.

(7) Every employer, who has not already done so in pursuance
of a jﬁrevious Agreement, shall within one month of the date
on which this Agreement comes into operation and every

employer entering the Hairdressing Trade after that date shail

(2) Elke werkgewer wat lid van die Natal Hairdressing
Empoyers’ Organisation is, moet ingevolge hierdie Ooreenkoms
die ledegeld betaalbaar aan die vakvereniging, aftrek van die
maand- of weekloon van sy werknemers, uitgesonderd vakleerlinge,
wat lede van die vakvereniging is, en dic ledegeld maand vir
maand voor of op die sewende dag van elke maand aan die
Sekretaris van die Raad, Posbus 2182, Durban, stuur in die vorm
voorgeskryf in Aanhangsel A van hierdie Ooreenkoms.

(3) Elke werkgewer wat lid van die Natal Hairdressing
Employers’ Organisation is, moet voor of op die sewende dag van
die maand sy maandelikse ledegeld vooruit aan die Sekretaris
van die Raad, Posbus 2182, Durban, sfuur in die vorm voor-
geskryf in Aanhangsel A van hierdie Qoreenkoms.

16. VERTONING VAN OOREENKOMS

Elke werkgewer moet 'n leesbare cksemplaar van die Oor-
eenkoms in albei amptelike tale en in die vorm voorgeskryf in
die regulasies ingevolge' die Wet, op ’n opvallende plek in sy
bedryfsinrigting wat maklik vir sy werknemers toeganklik is,
opplak en opgeplak hou.

17. REGISTRASIE VAN WERGEWERS EN WERKNEMERS

(1) 'n Werkgewer wat °n lid is van die werkgewersorganisasie
en 'n werknemer wat “n lid is van die vakvereniging, uitgesonderd
‘n vakleerling, moet 'n registrasiesertifikaat, Klas A of B, wat
deur die Raad uitgereik is, hou en wanneer 'n agent daarom vra,
scdanige sertifikaat aan die agent toon,

(2) (a) 'n Werknemer vir wie lone in klousule 4 (1) (a) (i) en
4 (1) (b) (i) en (ii) van die Ooreenkoms voorgeskryf is, en 'n werk-
gewer wat persoonlik as 'n haarkapper in sy eie salon werksaam
is en aan wie 'n registrasiesertifikaat deur die Raad uitgereik is
en—

(i) wat ’n leerlingskontrak kragtens die Wet op Vakleerlinge,
1944, voltooi het; of

(i) aan wie n vaardigheidsertifikaat ingevolge artikel 6 of 'n
bedryfsdiploma ingevolge artikel 7 van die Wet op Opleiding
van Ambagsmanne, 1951, uitgereik is; of

(iii} aan wie ’n vaardigheidsertifikaat deur ’n nywerheids-
raad uitgereik is; of

(iv) wat die Raad by bewyse van cksamen of andersins van
sy vaardigh=id kan cortuig;

moet by dic Raad aansoek doen om °’n registrasiesertifikaat,”
Klas A, en sodanige werknemer moet sodanige dokumentére
bewyse lewer as wat die Raad ter stawing van sy kwalifikasie
vir so 'n sertifikaat nodig ag.

(b) *n Werknemer vir wie lone in klousule 4 (1) (a) (i) en (iii),
4 (1) (b) (iii) en (iv) en 4 (1) (e) voorgeskryf is, en 'n werkgewer,
uitgesonderd 'n werkgewer in paragraaf (a) genoem, maar wat ook
aktief werksaam is in sy eie salon en aan wie die Raad nie 'n
registrasiesertifikaat uitgereik het nie, moet aansocek doen dat 'n
registrasiesertifikaat, Klas B, in die vorm soos wat die Raad
voarskryf, aan hom uitgereik word.

(c) Die Raad moet die betrokke registrasiesertifikaat aan werk-
gewers cn werknemers wat aan die bepalings van paragrawe (a)
of (b) voldoen, uitreik.

(3) Elke werknemer wat 'n sertifikaat kragtens subklousule (2)
ontvang het, moet by diensaanvaarding in die Nywerheid sodanige
sertifikaat aan sy werkgewer toon.

(4) Geen werkgewer mag iemand as 'n haarkapper—

(a) in die mansbedryf in diens neem nie, tensy sodanige
persoon ’‘n sertifikaat, Klas A, toon wat kragtens hierdie
klousule aan hom uitgereik is en wat verklaar dat hy °n
manshaarkapper is;

(b) in die dames bedryf in diens neem nie, tensy sodanige
persoon ‘n sertifikaat, Klas A, toon wat kragtens hierdie
klousule aan hom uitgereik is en wat verklaar dat hy °n
dameshaarkapper is:

Met dien verstande dat dit nie van toepassing is nie as die
werknemer ’'n tydelike registrasiesertifikaat aan dic werkgewer
toon, in welke geval sodanige werknemer nie na dlg verval-
datum wat daarop staan, in die betrokke bedryf in diens mag

wees nie,

(5) 'n Sertifikaat wat kragtens hierdie klousule uitgereik is,
moet deur die persoon aan wie uitgereik is, gehou word en
sodanige persoon moct wanneer die Raad daarom vra, die
sertifikaat aan die Raad oorhandig.

(6) Dic Raad het die bevoegdheid om ’n sertifikaat wat
kragtens hierdie klousule uitgereik is, te wysig, te herroep of in
te trek.

(7) Elke werkgewer wat dit nie reeds ingevolge n vorige oor-
ecenkoms gedoen het nie, moet binne een maand na die datum
van inwerkingtreding van hierdie Ooreenkoms, en elke werkgewer
wat na daardie datum tot die Haarkappersbedryf toetree, moet
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within one month of the date of commencing operations by
hirln forward to the Secretary of the Council the following parti-
culars: .
{a) His full name and title of business;
(b) business address; and

(c) full name of each employee, the Icapacity -in: which he is

employed and wages paid. _

(8) Every employer shall disclose on the form prescribed in
Annexure A hereto, monthly, the full names of all persons
employed including minors and apprentices. '

(9) In the case of a partnership the full namss’of all the part-
ners shall in addition to the particulars required in subclause
(8) be furnished.

(10) In the case of a limited liability comgany the following

am'ai-lllaés in addition to those required by subclause (8) shall be
urnished:

(a) The full names of the directors, the full name of the
person in actual control of each branch of the business;

(b) addresses of the registered officers of the company;

(c) the full name of the secretary of the company an the
full names of all other office-bearers of the company. '

(11) Every employer shall, in the event of a change in any of
the particulars he is required to furnish in terms of this clause,
forward to the Secretary of the Council, notifications of .any
change within one month of the date upon which such change
took effect.

(12) Every employer shall within ong month after an em loyee
has left or entered his service, notify, in writing, the office of
the Industrial Council for the Hairdressing Trade, Durban, P.O.
Box 2182, Durban, thereof. )

18. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in the administration of the Agreement. It shall
be the duty of every employer and every employee to permit
such persons to enter such premises, institute and complete such-

enquiries and examine such books, documents, wage sheets, time |

sheets, and pay tickets and do all such acts’ as may be necessary
for the purpose of ascertaining whether the conditions of this
Agreement are being complied with and no person shall make
a false statement to such agent during the course of his investi-

gations.
19. MEMBERSHIP

An employer, who is a member of the employers’ or; anisation,
shall not employ an employee who is not a member ol the trade
union; and no member of the trade union shall enter or con-
tinue in the service of an employer who is not a member of
the employers™ organisation.

No employer (who is a member of the employers’ organisation)
shall engage an ‘employee without the production of a trade
union card. .

The provisions of this clause shall not apply—

(a) in respect of an immigrant during the first year after
the date of his entry into the Republic of South Africa: Pro-
vided that if any immigrant has at any time after the first
three months of commencement of his employment in the
Industry refused any invitation from the trade union concerned
to become a member of it, the provisions of this clause shall
immediately come into operation; :

(b) to persons who are
union’s constitution for membership, or who have been refused
membership of, or expelled from the union.

20. TRADE UNION REPRESENTATIVES OF THE
: COUNCIL

Every employer shall give to any- of his employees who are
representatives or alternatives on the Council every reasomable
facility to attend their duties in connection with the work.

21. WORKING EMPLOYERS . o

All working employers engaged in the Hairdressing Trade shall
mutatis mutandis observe the bours and other conditions pre-

scribed for employees in this Agreement, except that working
employers may commence work one half hour earlier than the

hours set out in clause 6, and finish work at 06h00. Mondays to

Fridays (both days inclusive) and at 13h00 on Saturdays: Provi-

ded that where there are more than two pariners only one of
_ the working partners may so work.

- 22. CONTROL OF PREMISES
(1) No employer shall carry on the Hairdressing Trade in
premises— : - ' :
(a) which are not adquately lighted, ventilated and provided
with an adequate supply of cold and hot running water;

(b) which are not fitted with glazed washbasins with waste
pipes and a system for the innocuous disposal of waste water;

not eligible in terms of the trade.

kom.

binne cen maand na die datum waarop hy met sy werksaam-
hede begin, die volgende besonderhede aan die Sekretaris van
die Raad stuur:

(a) Sy volle naam en die naam van die besigheid;

(b) sy besigheidsadres; en . .

(c) die volle naam van elke werknemer, die hoedanigheid waarin
hy werksaam is en die loon wat aan hom betaal word.

(8) Elke werkgewer moet elke maand op die vorm voorge-
skryf in Aanhangsel A hiervan, die volle name meld van alle
persone, met inbegrip van minderjariges en vakleerlinge, in sy
diens.

(9) In die geval van 'n vennootskap moet die volle name.van
al die vennote verstrek word, benewens die besonderhede in

subklousule (8) vereis.

(10) In die geval van ‘n maatskappy met beperkte aanspreek-
likheid moet die volgende besonderhede verstrek word, benewens
di¢ wat ingevolge subklousule (8) vereis word:

{a) Die volle name van die direkteure en die persoon wat
werklik beheer oor elke tak van die besigheid uitoefen;

(b) die adresse van dic geregistreerde beamptes van die maat-
skappy: : i

(c) die volle name van die sekretaris van die maatskappy en
alle ander ampsdraers van die maatskappy.

(11) As °n verandering voorkom in enigeen van die besonder-
hede wat 'n werkgewer ingevolge hierdie klousule moet verstrek,
moet hy binne een maand na die datum waarop sodanige ver-
andering voorkom, die Sekretaris van die Raad daarvan in kennis

stel. . .

(12) Elke wergewer moet binne een maand nadat 'n werknemer
tot sy diens toegetree of sy diens verlaat het, die kantoor van
die Nywerheidsraad vir die Haarkappersbedryf, Durban, Posbus
2182, Durban, skriftelik daarvan in kennis stel.

18. AGENTE

Dic Raad moet een of meer aangewesc persone as agente
aanstel om te help met die toepassing van die OQoreenkoms. Dit
is die plig van elke werkgewer en werknemer Om sodanige
persone toe te laat om dié persele binne te gaan, dié navrae
te doen en te voltooi en dié bocke, dokumente, loonstate, tyd-
state en betaalkaarte te ondersock en al dié¢ dinge te doen wat
nodig is om vas te stel of hierdie Ooreenkoms nagekom word,
en niemand mag ‘n valse verklaring aan so 'n agent in die loop

van sy ondersoek doen nie.

19. LIDMAATSKAP

’n Werkgewer wat lid van die wer_kgewersorgqnisasic; is, mag
nie ’n werknemer wat nie lid van die. vakvereniging 18 nie, in

" diens neem mnie, en geen lid van die vakvereniging mag by 'n
‘werkgewer wat nie lid van die ‘werkgewersorganisasie is mie, in

diens tree of bly nie. ) L
Geen werkgewer (wat lid van die werkg_ewerscrrgamsasx;‘15},

mag 'n werknemer in diens neem as hy nie ’n vakvereniging-

kaart toon nie. . . !
Hierdie klousule is nie van toepassing nie op—

(a) 'n immigrant gedurende die eeste jaar nd die datum
waarop hy die Republiek van Suid-Afrika binnegekom het:
Met dien verstande dat as 'n_immigrant te eniger tyd na die
eerste drie maande nadat hy in die Nywerheid in diens getree
het, 'n uitnodiging van die betrokke vakvereniging om lid daar-
van te word, weier, hierdie klousule onmiddellik in werking
tree; A :

(b) persone wat nie oofeenkomstig die vakvereniging se kon-
stitusie vir lidmaatskap in aanmerking kom nie, of wat lid-
maatskap geweier is of uit die vakvereniging gesit 1s.

20. VAKVERENIGINGVERTEENWOORDIGERS IN
DIE RAAD

Elke werkgewer moet aan enigeen van sy werknemers wat ver-
teenwoordigers of plaasvervangers in die Raad is, alle redelike
fasiliteite verleen om hul pligte in verband met die werk na te

21. WERKENDE WERKGEWERS

Alle werkende werkgewers in die Haarkappersbedryf moet dic
ure en ander voorwaardes, voorgeskryf vir werknemers in hierdic
Oocreenkoms, mutatis mutandis nakom, behalwe dat werkends
werkgewers “n halfuur vroeér as die ure in klousule 6 uiteen
gesit, kan begin werk en om 06h00 wvan. Maandae tot en me
Vrydae en om 13h00 op Saterdae kan ophou werk: Met dier

_verstande’ dat waar daar meer as twee vennote is, slegs een val

die werkende vennote aldus kan werk.
22, BEHEER OOR PERSELE
(1) Geen werkgewer mag die Haarkappersbedryf uitoefen op 1
perseel— '
(a) wat nie behoorlik verlig en geventileer is en nie
voldoende toevoer koue en warm lopende water het nie;
(b) wat nie met geglasuurde wasbakke met vuilwaterpyp
en 'n stelsel vir die onskadelike verwydering van vuilwater uit
gerus is nie; i, i
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{(¢) the walls and floors of which are not constructed of
material which will permit of their being kept clean; )

(d) which are fitted with shelves, fittings or other fixtures
which are not made of glass, marble, slate or finished with
enamel, or covered with zinc or other readily cleansable and
durable material; .

(e) any portion of .which is used as a sleeping apartment
or a place for the storage or preparation of food, unless the
portion used for carrying on the Hairdressing Trade is separa-
ted from such apartment or place by a wall or walls having
no doors, windows, apertures or other means of communica-
tion therewith.

(2) No employer shall cause or permit any portion of the
premises occupied by him in which he is conducting or has con-
ducted any work in the Hairdressing Trade to be let or sublet to
or occupied by any person for the purpose of such person
engaging in any work connected with the Hairdressing Trade,
without obtaining the prior consent of the Council,

The consent of the Council may be given or withheld at its
discretion.

(3) No employer shall in his hairdressing establishment con-

duct or permit an employee to conduct a hairdressing school or

training centre during the hours when his establishment is open
to the public.

23. UNIFORMS, OVERALLS AND EQUIPMENT

(a) An employer shall at his cost and expense, supply materials
for uniforms or overalls any apprentice employee, who has not
served more than two years of his period of apprenticeship shall
be required to use. .

Such uniforms or overalls shall remain the property of the
employer. . .

(b) An employee having served more than two years 'of his
period of apprenticeship and who is required to wear a uniform
or overall shall do so at his own cost and shall launder same.
Such uniform or overall shall remain the property of the
employee.

No such employee shall be required to furnish and su ply
more than three such uniforms or overalls during a period of
one year,

Should uniforms or overalls in excess of three during a period
of one year be required, then the obligation shall fall upon the
employer to provide same at his own cost and such shall remain
the property of the employer.

(c) In cases where the employer has instituted a colour scheme
in coats, uniforms and overalls fitting in with the colour scheme
of his salon, he shall supply the required coats, uniforms and
overalls to his assistants.

24, SICK BENFIT FUND

(1) The Fund established in terms of the Agreement published
under Government Notice 106 of 22 January 1960 and known
as the “Hairdressing Trade Sick Benefit Fund” (hereinafter
referred to as “the Fund”), is hereby continued.

(2) The Fund shall be used for the purpose of providing
medical and sickness benefits to members to whom this Agree-
ment applies, during periods of sickness.

(3) (a) The Fund shall be financed by contributions ‘in terms of
paragraph (b), (¢) and (d) of this subclause.

or the purposes of the Fund, every employer shall each
week deduet the following amounts from the prescribed wages
of each of his weekly paid employees and, subject to the pro-
visions of subclause (12) of this clause, from the prescribed
wages, in terms of the Apprenticeship Act, 1944, of each of his
apprentices who are members of the Fund:

(i) 70c per week for all employees for whom the prescribed |

minimum wages are R20,79 or more per week:
(i) 47c per week for all employees for whom the prescribed

minimum wages are R10.85 or more per week but less than -

R20,79 per week:

In the case of monthly paid employees the deductions shall
be made monthly, and shall be at the rate of four and one-third
times the weekly contributions specified above,

(¢) (i) Every working employer with employees shall contri-
bute 70c per week on his own behalf.

(ii} Every working employer without employees shall contri-
bute 93¢ per week on his own behalf,

(d) The employer shall month by month remit, “free of
exchange” to the Secretary of the Council, P.O. Box 2182, Dur-
ban, or 208 Escoval House, 437 Smith Street, Durban, not later
than the seventh day of each and every month, in the form
prescribed in Annexure A to this Agreement, the total sum
collected under subclause 3 (b) and (c) of this clause, plus—

(i) 47¢c per week for each employee for whom the prescribed
minimum wages are R20,79 or more per week;

(¢) waarvan die mure en vloere nie gebou is van material
wat skoon gehou kan word nie;

(d) wat met rakke of ander toecbehore uitgerus is wat nie
van glas, marmer of leiklip gemaak is of afgewerk is met
emalje of bedek is met sink of 'n ander duursame materiaal wat
maklik skoongemaak kan word nie;

(e) waarvan ’n gedeelte as slaapvertrek of 'n plek vir die
berging of bereiding van voedsel gebruik word nie, tensy die
gedeelte wat vir die Haarkappersbedryf gebruik word, van
sodanige vertrek of plek geskei is deur ’n muur of mure sonder
deure, vensters, openings of ander verbindings daarmee.

(2) Geen werkgewer mag, sonder om vooraf die Raad se goed-
keuring te kry, 'n deel van die perseel wat hy okkuppeer en
waarin hy werk in die Haarkappersbedryf verrig of verrig het,
aan iemand laat verhuur of onderverhuir of deur jemand laat
okkupeer ten einde sodanige persoon in staat te stel om werk
in verband met die Haarkappersbedryf te verrig nie,

Die Raad kan na goedvinde sy toestemming gee of weerhou.

(3) Geen werkgewer mag ’n haarkapperskool of -opleiding-
sentrum aan die gang hou of toelaat dat 'n werknemer dit daar
aan die gang hou gedurende die ure wat sy bedryfsinrigting vir
die publiek oop is nie.

23. UNIFORMS, OORJASSE/OORROKKE EN UITRUSTING

(a) 'n Werkgewer moet op eie koste materiaal vir uniforms
of oorjasse/oorrokke verskaf, wat gebruik moet word deur ’n vak-
leerlingwerknemer wat hoogstens twee jaar van sy leertyd uitge-
dien het. Sodanige uniforms of oorjasse/oorrokke bly die werk-
gewer se eiendom.

(b) 'n Werknemer wat meer as twee jaar van sy leertyd uit-
gedien het en van wie vereis word om ’'n uniform of oorjas/
oorrok te dra, moet dit op sy eie koste aanskaf en was en stryk.
godanige uniform of oorjas/oorrok bly die werknemer se eien-

om.

Geen sodanige werknemer mag verplig word om meer as die
sodanige uniforms of corjasse/oorrokke gedurende 'n enkele jaar
te verskaf nie. ‘

* As meer as drie uniforms of oorjasse/oorrokke gedurende ’n
bepaalde jaar nodig is, berus die vepligting op die werkgewer om
dit op sy eie koste te verskaf en bly dit die werkgewer se eiendom.

(c) Waar die werkgewer ’n kleurskema ingestel het vir jasse,
uniforms en oorjasse/oorrokke wat by die kieurskema van sy
salon pas, moet hy die nodige jasse, uniforms en oorpakke aan sy
assistente verskaf,

24. SIEKTEBYSTANDFONDS

(1) Die Fonds ingestel ingevolge die Ooreenkoms_gepubliseer
by Goewermentskennisgewing 106 van 22 Tanuarie 1960 en
bekend as die “Siektebystandsfonds vir die Haarkappersbedryf”
(hierna die “Fonds” genoem), word hierby voortgesit. )

(2) Die Fonds moet gebruik word om medietﬁe en SI‘ekteby-
stand gedurende sickte te verskaf aan lede op wie hierdie Qor-
eenkoms van toepassing is, : ]

(3) (a) Die Fonds moet gefinansier word deur bydraes ingevolge
paragrawe (b), (¢) en (d) van hierdie subklousile.

{b) Vir doeleindes van die Fonds moet eike werkgewer elke
week ondersiaande bedrae aftrek van die voorgeskrewe loon van
elk van sy weekliks betaalde werknemers en, onderworpe aan
subklousule (12) van hierdie klousule, van die loon voorgeskryf
ingevolge die Wet op Vakleerlinge, 1944, van elk van sy vak-
leerlinge wat lid van die Fonds is:

(i) 70c per week vir alle werknemers wi? se voorgeskrewe
minimum loon R20,79 of meer per week is;

(i) 47c per week vir alle werknemers wie se voorgeskrewe
minimum loon R10,85 of meer per week maar minder as
R20,79 per week.is; ;

Maandeliks betaalde werknemers se aftrekkings moet maande-
liks gedoen word teen vier en ’'n derde maal die weeklikse
bydraes hierbo vermeld,

(c) (i) Elke werkende werkgewer met werknemers moet 70c
per week -namens homself bydra.

’ (ii) Elke werkende werkgewer sonder werknemers moet 93¢
per week namens homself bydra.

(d) Die werkgewer moet maand vir maand voor of op die
sewende dag van elke maand, in die vorm voorgeskryf in Aan-
hangsel A van hierdie Ooreenkoms, die totale bedrag ingevorder
kragtens- subklousule (3) (b) en (c) van hierdie klousule, “bank-
kommissievry” stuur aan die Sekretaris van die Raad, Posbus
2182, Durban, of Escovalgebou 208, Smithstraat 437, Durban,

plus—

(i) 47c per week vir elke werknemer \_vic se voorgeskrewe
minimum loon R20,79 of meer per week is;
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(ii) 23c per week for each employee for whom the prescribed
minimum wages are R10,85 or more per week, but less than
R20,79 per week. :

(4) Subject to the provisions of subclause (5) and to the rules
governing the administration of thé Fund, a member who meets
with an accident or becomes ill shall be entitled after he has
contributed towards the Fund for a period of 13 weeks to—

(a) medical attention, including X-ray examinations, opera-
tions, injections, specialists’ examinations and investigations,
anaesthetics and hospital and nursing home treatment, at the
expense of the Fund: Provided that the Fund’s liability, in so
far as hospital and nursing home fees are concerned, shall
be limited to a total of R10,50 per day to R100 per annum,

(b) an allowance of RS50 per calendar year for visits to a

- specialist, provided the visits to the specialist are in the first
instance recommended by a medical officer of the Fund;

(c) sick pay equivalent to half the member’s wages prescribed
in the agreement or in terms of the Apprenticeship Act, 1944,
for the first three weeks and the following three weeks at three

~ quarter pay, in respect of any period or periods, during which

he is precluded by accident or sickness from earning his
ordinary wage, but not exceeding a total period of six weeks
within one calendar year;

(d) supplies on the authority of a prescription signed by a
medical officer of the Fund of medicines, drugs, ointment,
bandages and lotions, except that each member shall be
required to pay the first R2 of the cost of each prescription
dispensed; x

(e) an allowance of R20 towards the cost of providing one
pair of spectacles in every two years’ membership: Provided
that his membership in compliance with the Fund shall not be
less than one calendar year before entitlement in the first
instance: Provided further that the eyesight examination and
issue of spectacles is in each instance recommended by the
medical officer of the Fund;

(f) funeral expenses amounting to R50 to be paid to the
dependant or nominee of a member who dies after he has been
a member of the Fund for a period of not less than 12 months
prior to his death:

Provided that—

(i) no member shall be entitled to sick bay in respect of the
first three days of sickness; e
(ii) in cases of accident only such benefits shall be payable

%4 a]re not claimable under the Workmen’s Compensation Act,

(5) Disbursements from the Fund in respect of sick pay shall
ceuse whenever the amount standing to the credit of the Fund
falls below R200 and the payment of further benefits shall not
recommence until the amount to the credit of the Fund has
agzain reached the figure of R400.

(6) The Fund shall be administered by a management board
(hereinafter referred to as the “Board”) consisting of three repre-
sentatives of the employers and three representatives of the
employees, appointed by the Industrial Council. The administra-
tion shall be in accordance with the rules drawn up by the
Board, and ap_ﬁroved by the Council. The rules sh’aﬁ not be
inconsistent with the provisions of this clause and may, with the
approval of the Council, be amended by the Board. A copy of
the rules and any amendments thereto shall be Jodged with the
Secretary for Labour, and copies §hall also be available at the
head office of the Council for inspection by any person engaged
in the Trade.

(7) (a) All moneys paid into the Fund shall be deposited in
a special banking account to be opened at a bank and/or institu-
tion approved by the Council.

(b) All cheques drawn on the Fund’s account shall be signed
by t]zle Chairman, Vice-Chairman and by the Secretary of the
Board. ’

(c) Surplus money in the Fund may be placed on deposit with
a building society approved by the Board or may be invested in
National Savings Certificates: Provided that sufficient money is
kept in such liquid form as will enable the Board to meet any
claims on the Fund immediately it is called upon to do so.

(d) All expenses incurred in connection with the administra-
tion of the Fund shall form a charge upon the Fund.

(8) A public accountant shall be appointed -annually by the
Industrial Council at such
decide. The accountant shall, after the Fund has commenced to
pay benefits, audit the accounts of the Fund at least annually and
not later than 31 January in each year and prepare a statement
showing— .

{2) all moneys received—
(i) in terms of subclause (3) hereof;
(i) from any other sources; and-

remuneration as the Council may.

(ii) ch per week vir elke Werknemer wie se voorgeskrewe
minimum loon RI10,85 of meer per week maar minder as
R20,79 per week is. : :

(4) Behoudens subklousule (5) en- die reéls betreffende die
-administrasi¢ van die Fonds, is 'n lid wat "n ongeluk oorkom of -
sick word nadat hy 13 weke lank tot die Fonds bygedra het,
geregtig op— :

(a) mediese behandeling, met inbegrip van X-straalonder-
soeke, operasies, inspuitings, ondersoeke deur spesialiste, narkose
en behandeling in hospitale en verpleeginrigtings op koste van
die Fonds: Met dien verstande dat die Fonds se aanspreek-
likheid vir die hospitaal- en verpleeginrigtinggeld tot altesaam
R10,50 per dag tot R100 per jaar beperk word;

(b) 'n toelae van R50 per kalenderjaar vir besoeke aan
n spesialis, mits die besoecke aan die spesialis in die eerste
plek deur 'n mediese beampte van die Fonds aanbeveel is;

(c) siektebesoldiging gelyk aan die helfte van die lid se loon
voorgeskryf in die Ooreenkoms of voorgeskryf ingevolge die
Wet op Vakleerlinge, 1944, vir die eerste drie weke en die
volgende drie weke teen driekwart besoldiging, vir ’n tydperk
of tydperke waarin hy weens 'n ongeluk of siekte nie sy gewone
loon kan verdien nie, maar hoogstens 'n totale tydperk van ses
weke in 'n kalenderjaar,

(d) die verskaffing van medisyne, artsenymiddels, salf, ver-
bande en wasmiddels kragtens 'n voorskrif deur die mediese
beampte van die Fonds onderteken, maar elke lid moet die
eerste R2 van die koste van elke voorskrif betaal;

(e) 'n toelae van R20 vir die koste van een bril gedurende elke
twee jaar lidmaatskap: Met dien verstande dat hy minstens een
kalenderjaar lank -lid van die Fonds moet wees voordat hy
die eerste keer op ’n bril geregtig word: Voorts met dien ver-
stande dat die mediese beampte van die Fonds in die eerste plek
aar:_léeveel dat sy oé ondersoek en ’'n bril aan hom uitgereik
word;

(f) begrafniskoste ten bedrae van R50 wat betaal moet word
aan die afhanklike of benoemde van ’'n lid wat sterf nadat hy
vir minstens 12 maande voor sy dood lid van die Fonds
was:

£l

Met dien verstande dat—

(i) geen lid op siektebesoldiging ten opsigte van die eerste
drie dae siekte geregtig is nie;

(ii) in gevalle van ongelukke slegs sodanige Dbystand
betaalbaar is as wat nie kragtens die Ongevallewet, 1941, geéis
kan word nie.

(5) Uitbetalings uit die Fonds vir siektebesoldiging moet gestaak
word wanncer die bedrag in die Fonds se kredit minder as
R200 is, en die betaling van verdere bystand mag nie hervat
word voordat daar weer R400 in die kredit van die Fonds is nie.

(6) Die Fonds moet geadministreer word deur 'n Bestuursraad
(hierna die “Bestuursraad” genoem) bestaande uit drie verteen-
woordigers van die werkgewers en drie van die werknemers, aan-

_gestel deur die Nywerheidsraad. Die administrasie moet geskied

ooreenkomstig die reélls opgestel deur die Bestuursraad en goed-
gekeur deur die Raad. Die reéls mag nie met hierdie klousule
onbestaanbaar wees nie en kan, met die Raad se goedkeuring,
deur die Bestuursraad gewysig word. ’n Eksemplaar van die
reéls en alle wysigings daarvan moet by die Sekretaris van
Arbeid ingedien word, en ecksemplare moet ook by die hoof-
kantoor van die Raad beskikbaar wees vir insae deur enigeen wat
in die Bedryf werksaam is.

(7) (a) Alle geld wat in die Fonds inbetaal word, moet in ’n
spesiale -bankrekening gestort word wat by ’n bank en/of inrigting,
goedgekeur deur die Raad, geopen moet word.

(b) Alle tjeks wat op die Fonds se rekening getrek word,
deur die Bestuursraad gewysig word. 'n Eksemplaar van die
Bestuursraad onderteken word.

(c) Surplusgeld in die Fonds kan op deposito geplaas word by
‘n bouvereniging wat deur die Bestuursraad goedgekeur is, of
in Nasionale Spaarsertifikate belé word: Met dien verstande dat
genoeg geld in likwiede vorm gehou moet word om die Bestuurs-
raad in staat te stel om alle eise teen die Fonds te betaal
onmiddellik nadat hulle ingestel is. : :

(d) Alle uitgawes aangegaan in verband met die administrasie
van die Fonds kom ten laste van die Fonds, '

(8) 'n Openbare rekenmeester moet jaarliks deur die Nywer-
heidsraad aangestel word teen die besoldiging waaroor die Raad
besluit. Die rekenmeester moet, nadat die Fonds bystand begin
betaal het, die rekenings van dic Fonds minstens een keer per
jaar voor of op 31 Januarie elke jaar ouditeer en moet n
staat opstel wat die volgende toon:

(a) Alle geld ontvang—

(i) ingevolge subklousule (3) hiervan;
(ii) uit enige ander bron; en ‘
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(b) expenditure incurred under all headings during the
period ending 31 December preceding, together with a state-
ment showing the assets and liabilities of the Fund. True
copies of these statements which shall be countersigned by the
Chairman of the Board, and the auditor’s -reports thereon
shall be available for inspection at the Council's office to
persons engaged or employed in the Hairdressing Trade, who
shall be entitled to make copies thereof, or to.take extracts
therefrom. Certified copies of both statements and the auditor’s
report thereon shall forthwith be transmitted to the Secretary
for Labour.

(9 In the event of the expiration of this Agreement by
effluxion of time -or for any other cause and a subsequent
agreement for the continuation of the Fund not being negotiated
within a period of 12 months from the date of such expiration,
or the Fund not being transferred by the Council within such
period to any other fund constituted for the same purpose as
that for which the original Fund was created, the Fund shall be
liquidated. The Fund shall during the said period of 12 months
or until such time as it is transferred to any other fund referred
to above, be administered by the Board.

(10) In the event of the dissolution of the Council.or in the
event of its ceasing to function during -any period in which this
Agreement is binding in terms of section 34 (2) of the Act, the
Board shall continue to administer the Fund and the members of
the Board existing at the date on which the Council ceases to

- function or is dissolved shall be deemad to be members thereof

- for such purposes: Provided however that any vacancy occurring
on the Board may be filled by the Industrial Registrar from
employers or employees in the Trade, as the case may be, so as
to ensure an equality of employer and employee representatives
and of alternates in the membership of the Board. In the event
of such Board being unable or unwilling to discharge its duties
or a deadlock arising thereon which renders the administration
of the Fund impracticable or undesirable in the opinion of the
Registrar, he may appoint’a trustee or trustees to carry out the
duties of the Board and who shall possess all the power of the
Board for such purpose. If there is no Council in existence upon
the expiration of this Agreement the Fund shall be liquidated
by the Board or the frustees, as the case may be, in the manner
set forth in subclause (11) of this clause, and if upon such expi-
ration the affairs of the Council have already been wound up
and its assets distributed, the balance of this Fund shall be
distributed as provided for in section 34 (4) of the Act as if it
formed part of the general funds of the Council. '

(11) Upon liquidation of the Fund in ferms of subclause (1)
of this clause the moneys remaining to the credit of the Fund
after the payment of all claims against the Fund including
administration and liquidation expenses, shall bé paid into the
funds of the Council. '

. (12) The provisions of this clause shall not apply to an appren-
tice unless he agrees to become a member of the Fund by
signing a stop order in the form of the Annexure B to this
Agreement and lodging such stop order with his employer,
together with the duplicate col:vy. The original of such stop order
shall be retained by the employer and the duplicate copy shall
be forwarded to the Secretary of the Council, together with his
first contribution on behalf of the apprentice. As from the date
on which the said stop order is lodged with the employer, the
provisions of this clanse shall apply in respect of the said

apprentice: Provided that any benefits which may have been

granted to the said apprentice in terms of subclause (13) of this
clause in respect of any Feriod of employment shall be deducted
from any benefits payable to him in terms of this clause during
the same period: Provided further, if the said stop order is with-
drawn by the said apprentice at any tims he shall again com-
mence to qualify for leave benefits in terms .of subclause (13)
of this clause on the date of such withdrawal. :

(13) An apprentice who is not a member of the Fund, and
any other employee, except a casual employee, who has been
excluded from the Fund on account of—

(a) chronic sickness;
(b) any other good reason recognised by the Board as being
sufficient; )

s
and who is absent from work through incapacity, shall be granted
by the employer not less than 36 days sick leave in the aggregate
during any period of 36 consecutive months of employment with
him, and shall pay to such employee in respect of the period
of absence in terms of this subclause an amount of not less than
the wage he would have received had he worked during such
period: Provided that— ;

(i) in the first 12 months of employment an employee shall
not be entitled to sick leave on full pay at a rate of more
than one work day in respect of each completed month of
employment;

(b) uitgawes gedurende die voorafgaande tydperk, geindig 31
Desember, onder alle hoofde aangegaan, asook ’n staat wat dic
bates en laste van die Fonds toon, Ware afskrifte van hierdic
state, wat deur die Voorsitter van die Bestuursraad medeonder:
teken moet word, en die ouditeur se verslag daaroor moet tei
insae op die Raad se kantoor beskikbaar wees vir persone wai
in die Haarkappersbedryf werksaam is, wat daarop geregtig it
om afskrifte daarvan of uittreksels daaruit te maak. Gesertifiseerdc
afskrifte van albei state en die ouditeur se verslag daaroor moel
onmiddellik aan die Sekretaris van Arbeid gestuur word,

(9) As hierdiec Qoreenkoms weens verloop van tyd of om 'n
ander rede verstryk en ’n ander ooreenkoms vir die voortsetting
van die Fonds nie binne 'n tydperk van 12 maande vanaf die
datum van sodanige verstryking aangegaan word nie, of as die
Raad nie die Fonds binne sodanige tydperk na ’n ander fonds
oordra wat vir dieselfde doel ingestel is as dié waarvoor die
oorspronklike Fonds gestig is nie, moet die Fonds gelikwideer
word. Die Fonds moet gedurende genoemde tydperk van 12

.maande of tot tyd en wyl dit na 'n ander fonds soos hierbo

vermeld, oorgedra word, deur die Bestuursraad geadministreer
word.

(10) As die Raad ontbind word of ophou om te funksioneer
gedurende 'n tydperk waarin hierdie Ooreenkoms ingevolge artikel
34 (2) van die Wet bindend is, moet die Bestuursraad voort-
gaan om die Fonds te administreer en die lede van die
Bestuursraad op die datum waarop die Raad ophou funksioneer
of ontbind word, word geag lede daarvan vir sodanige doeleindes
te wees: Met dien verstande egter dat as ’'n vakature in die
Bestuursraad ontstaan, die Nywerheidsregistrateur dit kan vul uit
die geledere van die werkgewers of werknemers in die Bedryf,
na gelang 'van die geval, ten einde 'n gelyke getal werkgewers-
en werknemersverteenwoordigers en plaasvervangers in die lid-
maatskap van die Bestuursraad te verseker. As sodanige Bestuurs-
raad nie in staat is niec of onwillig is om sy pligte na te kom of
as 'n dooie punt ontstaan wat die administrasie van dic Fonds
na die mening van. die Registrateur onwenslik of ondoenlik
maak, kan hy ’'n trustee of trustees aanstel om die pligte van
die Bestuursraad na te kom en sodanige trustee of trustees moet
vir sodanige doel oor al die bevoegdhede van die Bestuursraad
beskik. Indien daar by verstryking van hierdie Ooreenkoms geen
Raad bestaan nie, moet die Fonds deur die Bestuursraad of die
trustees, na gelang van die geval, gelikwideer word op die wyse
uiteengesit in subklousule (11) van hierdie klousule, en as die
sake van die Raad by sodanige verstryking reeds gelikwideer
en sy bates verdeel is, moet die saldo van hierdie Fonds verdeel
‘word soos bepaal. in artikel 34 (4) van die Wet asof dit deel
van die algemene fondse van die Raad uitgemaak het.

(11) By likwidasie van die Fonds ingevolge subkiousule (1)
van hierdie klousule, moet die geld wat in die kredit van die
Fonds ocrbly nadat alle eise teen die Fonds, met inbegrip van
administrasie- en likwidasiekoste, betaal is, in die fonsde wvan
dic Raad gestort word.

(12) Hierdie klousule is nie op 'n vakleerling van toepassing
nie, tensy hy instem om lid van die Fonds te word deur 'n
aftrekorder in die vorm van Aanhangsel B van hierdie Oor-

“ecnkoms te teken, en so 'n aftrekorder by sy werkgewer in te

dien, tesame met die duplgkaatafskrif daarvan, Die oorspronklike
aftrekorder moet deur die werkgewer behou word en die dupli-
kaat daarvan moet aan die Sekretaris van die Raad gestuur
word, tesame met sy cerste bydrae namens die vakleerling.

| Vanaf die datum waarop genoemde aftrekorder by die werk-

gewer ingedien is, is hierdie klousule wvan toepassing op
genoemde vakleerling: Met dien verstande dat alle bystand wat
kragtens subklousule (13) van hierdie klousulle ten opsigte van
enige dienstydperk aan genoemde vakleerling verleen is, afgetrek
moet word van bystand wat ingevolge hierdie klousule gedurende
dieselfde iydperk aan hom betaalbaar is: Voorts met dien ver-

stande dat as genoemde vakleerling genoemde aftrekorder te

eniger tyd intrek, hy weer op verlofbystand kragtens subklousule
(13) van hierdie klousule geregtiz begin word op die datum
van sodanige intrekking.

(13) 'n Vakleerling wat nie lid van die Fonds is nie, en enige
ander werknemer, uitgesonderd ’'n los werknemer, wat van die
Fonds_ uitgesluit is weens—

' (a) chroniese éiekte; ;
(b) enige ander goeie rede wat die Bestuursraad afdoende ag;

en wat van sy werk afwesig is weens ongeskiktheid, moet deur sy
werkgewer altesaam ‘'minstens 36 dae sickteverlof gedurende 'n
tydperk van 36 agtereenvolgende maande diens by hom toege-
staan word en die weérkgewer moet aan sodanige werknemer ten
opsigte van die afwesigheidstydperk kragtens hierdie subklousule
minstens die loon betaal wat hy sou ontvang het as hy gedurende
sodanige tydperk gewerk het: Met dien verstande dat—

(i) 'n werknemer gedurenc‘le die eerste 12 ma,anc!e _dien;
nie op meer sickteverlof met volle besoldiging geregtig is nie
as een werkdag vir elke voltooide maand diens;
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(ii) an employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this subclause
by an employee in res%ect of any absence from work for a

. period covering more than two consecutive days, require the
employee to produce a certificate signed by a medical prac-
titioner stating the nature and duration of the employee’s
incapacity: Provided that when an employee has during any
period up to eight weeks received payment in terms of this
subclause on two or more occasions without producing such a
certificate his employer may during the period of eight weeks
immediately succeeding the last such occasion require him to
produce such certificate in respect of any absence from work.

(14) For the purposes of subclause (13)—

(a) “pay” or “wage” includes any allowance which is paid or
payable to an employee;

(b) “employment” includes any period during which an
employee—

(i) is on leave in terms of clause 7 (2); or

(i) is on sick leave; or _

(ii) is absent from work on the instructions or at the request
of his employer; or

(iv) is undergoing military training in terms of the Defence
Act, 1957; :

amounting in the aggregate in any year to not more than 10
weeks in respect of subparagraphs (i), (i) and (iii), plus up to
four months in one year, six months in 18 months and eight
months in two vears of any period of military training referred
to in subparagraph (iv) undergone and any continuous employ-
ment which an employee has had with the same employer
immediately before the date of the commencement of this
Agreement shall, for the purposes of this subclause, be deemed
to be employment, and any sick leave on full pay granted to
such employee during such period shall for the purposes of
this - subclause be deemed to have been granted under the
Agreement; and

(¢) “incapacity” means inability to work owing to any sick-
ness or injury other than sickness or injury caused by an
employee’s misconduct: Provided that any such inability to
work caused by an accident for which compensation is pay-
able under the Workmen’s Compensation Act, 1941 (Act 30
of 1941), shall be regarded as incapacity only during any
period in respect of which no disablement payment is payable
in terms of that Act.

25 ULTRA VIRES

Should any provision of this Agreement be declared ultra vires

(i1) 'n werkgewer kan, as 'n opskortende voorwaarde vir die
betaling -deur hom van ’'n bedrag wat 'n werknemer kragtens
hierdie subklousule eis ten opsigte van afwesigheid van werk
vir. 'n tydperk van meer as twee agiereenvolgende dae, van
die werknemer vereis om ’'n sertifikaat te toon wat deur 'n
mediese praktisyn onderteken is en die aard en duur van die
werknemer se ongeskiktheid meld: Met dien verstande dat
waar ‘n werknemer gedurende 'n tydperk van tot agt weke
betaling kragtens hierdie subklousule ontvang het op twee of
meer geleenthede sonder cm so 'n sertifikaat te toon, sy werk-
gewer gedurende die tydperk van agt weke wat onmiddeliik
op die jongste sodanige geleentheid volg, van hom kan vereis
om so 'n sertifikaat tc toon ten opsigte van enige afwesigheid
van werk.

(14) Vir die toepassing van subklousule (13)—

(2) omvat “besoldiging” of “loon” alle toelaes wat aan 'n
werknemer betaal word of betaalbaar is;
(b) omvat “diens”” alle tydperke waarin 'n werknemer—

(i) kragtens klousule 7 (2) met verlof is; of

(ii) met siekteverlof; of

(iit) op las of versoek van sy werkgewer van die werk
afwesig is; of

(iv) militére opleiding ondergaan ingevolge die Verdedigings-
wet, 1957,

wat altesaam in ‘n bepaalde jaar hoogstens 10 weke beloop ten
opsigte van subparagrawe (i), (ii) en (iii), plus tot vier maande
in een jaar, ses maande in 18 maande en agt maande in twee
jaar se militére opleiding vermeld in subparagraaf (iv) wat
ondergaan is, en alle aaneenlopende diens van ’'n werk-
nemer by dieselfde werkgewer onmiddellik voor die datum
van die inwerkingtreding van hierdie Ooreenkoms, moet vir
die toepassing van hierdie subklousule geag word diens te wees,
en alle sickteverlof met volle besoldiging wat gedurende soda-
nige tydperk aan so ‘n werknemer toegestaan word, moet vir
die toepassing van hierdie subklousule geag word kragtens die
Ooreenkoms toegestaan te gewees het; en

(c) beteken “ongeskiktheid” onvermo& om te werk weens
siekte of 'n besering, uitgesonderd siekte of ‘n besering veroor-
saak deur 'n werknemer se wangedrag: Met dien verstande
dat sodanige ongeskiktheid cm te werk wat veroorsaak is deur
'n ongeluk waarvoor skadeloosstelling kragtens die Ongevalle-
wet, 1941 (Wei 30 van 1941), betaalbaar is, slegs as onge-
skiktheid beskou moet word gedurende 'n tydperk waarvoor
geen  arbeidsongeskiktheidstoelae  ingevolge daardie Wet
betaalbaar is nie. :

25. ULTRA VIRES

As 'n hof met regsbevoegdheid cnige bepaling van hierdie Oor-
eenkoms ultra vires verklaar, moet die oorblywende bepalings van
hierdie Ooreenkoms geag word die Qoreenkoms uit te maak en
bly dit van krag vir die onverstreke termyn van die Ooreenkoms,

Namens die partye op hede die 4de dag van Julie 1977
in Durban oconderteken,
G. WINTER, Voorsitter,
H. SHAPIRO, Ondervoorsitter.
N. VAN HENGEL, Sekretaris.

by any competent court of law, the remaining provisions of this
Agreement shall be deemed to be the Agreement and shall
remain in force for the unexpired period of the Agreement.

Sighed on behalf of the parties at Durban this 4th day of
July 1977. '

G. WINTER, Chairman.
H. SHAPIRO, Vice-Chairman.
N. VAN HENGEL, Secretary.
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WORD Aan Siektebystandsfonds vir werkgewers, kolom 10 i S
Hierdie opgawe moet voor of op die sewende Aan mlofbﬁoldlglng, kolom ll ........................... i R
dag van elke maand aan die Sekretaris gestuur Aan uuurkanm‘ 1= T S P = Rib.oodad..
g:;?;. van salon Per tjekfkontant hierby.............. R o

ANNEXURE B

(To be completed in duplicate)

AANHANGSEL B

(Moet in tweevoud ingevul word)

T — (full name of apprentice)
havmg agreed to become a member of the Ha:rdressmg Trade Sick
B?neﬁt Fund, hereby authorise my employer, Mr...
T S e
' (Name and address of employer)

to pay on my behalf to the Secretary of the Council for the Hair
dressing Trade, Durban, until further notice the contributions payable
by me towards the said Fund and to pay the balance of my rermunera-
tion to me in the usuzl way.

" (Signature of apprentice)

(Signature of guardian, if
apprentice is a minor)

No. R. 2181 28 October 1977
SHOPS AND OFFICES ACT, 1964

HAIRDRESSING TRADE, DURBAN.—EXEMFPTION
FROM SICK LEAVE PROVISIONS

I, Stephanus Petrus Botha, Minister of Labour, hereby,
in terms of section 14 (1) of the Shops and Offices Act,
1964, and with effect from the second Monday after the
date of publication of this notice and for such period
or periods as the Agreement published under Government
Notice R. 2180 of 28 October 1977 may be binding in
terms of the Industrial Conciliation Act, 1956, exempt all
employers who are subject to the provisions of the said
Agreement from the requirements of section 7 of the
first-mentioned Act, in respect of employees who are
entitled to sickness compensation in terms of clause 24
of the said Agreement.

S. P. BOTHA, Minister of Labour.

Ek,..
het mgestem ‘om Tid te word van die Siektebystandsfonds vir die
Haarkappersbedryf Durban, en magtig hierby my werkgewer, mnr.

-(volle naam van vakleerling)

(Naam en adres van werkgewcr)

om my bydraes tot genoemde Fonds tot verdere kennisgewing aan
die Sekretaris van die Nywerheidsraad vir die Haarkappersbedryf,
Durban, namens my te betaal en die res van my besoldiging op die
gewone manier aan my te betaal.

 (Handtekening van vakleerling)

‘(Handtekening van voog, indien
vakleerling minderjarig is)

No. R. 2181 28 Oktober 1977

WET OP WINKELS EN KANTORE, 1964

HAARKAPPERSBEDRYF, DURBAN. — VRY-
STELLING VAN SIEKTEVERLOFBEPALINGS

Ek, Stephanus Petrus Botha, Minister van Arbeid, stel
hierby kragtens artikel 14 (1) van die Wet op Winkels en
Kantore, 1964, en met ingang van die tweede Maandag
na die datum van publikasie van hierdie kennisgewing en
vir sodanige tydperk of tydperke as wat die Ooreenkoms
gepubliseer by Goewermentskennisgewing R. 2180 van
28 Oktober 1977 kragtens die Wet op Nywerheidsversoe-
ning, 1956, bindend mag wees, alle werkgewers wat onder-
worpe is aan die bepalings van genoemde Qoreenkoms, vry
van die vereistes van artikel 7 van eersgenoemde Wet, ten
opsigte van werknemers wat ingevolge klousule 24 van
genoemde Ooreenkoms op siektevergoeding geregtig is.

S. P. BOTHA, Minister van Arbeid.
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Registered mail carries no insurance.

Send valuables by
INSURED PARCEL POST

“and

| Money by means of a POSTAL ORDER or

MONEY ORDER
.

Use air mail parcel post

—It's quicker!
. :

' CONSULT YOUR LOCAL POSTMASTER.

e G -

et B S T T Y

Gereglstreerde pos is nie verseker nie. 5

~ Stuur waardevolle artikels per
VERSEKERDE PAKKETPOS

en " -

Geld deur mlddel van ‘n POSORDER of
POSW!SSEL

3

Stuur u pakkette per lu.gpos | S
—dr.s vmmger’l' -

.

RAADPLEEG U PLAASLIKE POSMEESTER

Tesesesestsesassssntbtssel -

S - o -~ - > - e - e >y -
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SOUTHERN CAPE
"FORESTS AND TREES
_ . | |
F. VON BREITENBACH

A gu1do to the indigenous forests of George Knysna and
Tsitsikama; their different types; their management and history;

t their trees and shrubs, ferns and herbs, grasses and lianes; their

snakes, birds and mammals |
With a leaf-key to and descrlptlons of 100 forest tree species.

328 pages, 470 1llustrat10ns (photographs and line drawings),
comprehenswe index, hard cover.

Price RlO * Abroad R12 50

_ Obtainable from The Government Printer, Pretoria and Cape Town

ID-KAAPSE
SE EN BOME
deur

F. VON BREITENBACH

SU
BOS

’n Gids tot die mheemse bosse van George Knysna en
Tsitsikama; hul verskillende tipes; hul bestuur en geskiedenis; hul
bome en strulke ‘varings en kruidagtige plante grasse en kl1mplante,
hul slange, voels en soogdiere.

Met 'n blaarsleutel tot en beskrywings van 100 bosboomsoorte

328 bladsye, 470 111ustraS1es (foto S en Iyntekemnge) omvattende
reglster volband o |

| Pr_ys R10 e Buiteland R12,50

Verkrygbaar by Die Staatsdtukker, Pretoria en Kaapstad

- oo - -> R o
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MILITARIA

Militaria is a mllltary-hlstoncal Journal pubhshed quarterly by the
Documentation Serv1ce of the South . African’ Dcfence Force

.Th_ls illustrated journal contains artlcles on subjocts as: _
The Anglo BOer War and ¢arly South African military history. :
| South Afrlca 8 part1c1patlon in the two World Wars. |
- Unit hlstone& - R R TTE R LA TN P o
The growth and development of” the South Afr1can Dofence Force. -

Source pubhcatlon and book reviews of 1mportant mlhtary pubhcatlons
are included in most. issues. . . .

To date 23 editio_ns of Militaria have been published.
Current copies of M ilitaria may be obtéuned from The Government

Printer, Private Bag X85, Pretoria, 0001, at R1 (overseas R1,25) per copy.
Coples of most back edltlons are Stlll avallable '

MILITARIA

~ Militaria is 'n militér-historiese tydsknf wat deur die Dokumentasxedlens
van die Suld-Afnkaanse Weermag op ’'n kwartaalba51s uitgegee word.

Hlerdle gelllustreerde tydskrif bevat artlkels oor 0.a.: \ |
D1e Anglo-Boereoorlog en vroeére Suld-Afnkaanse-mlhtéro geskiodeni{s_.’
Suld-Afnkaanse deelname aan’ bexde Wereldoorloe | |
Eenheldsgcskledemsse

: D1e groei en ontwﬂckehng van die Suld-Afnkaanse Weermag.

'Bronncpubllkasws en besprekmgs van mlllter belangnke boeke word |
in die meeste nommers mgeslmt _ 4

Daar het re_eds 23 uitgawes van \ Militaria verskyn.

ﬂu1d1ge nommers van Militaria kan by Die Staatsdrukker, Privaatsak
X85, Pretoria, 0001, teen R1 (bultelands R1,25) per eksemplaar gekoop word
Dle meerderheld vorlge nommers 18 nog besk;kbaar
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To ensure a s | | |
Satisfactory Telephone Service
| @ Read the sl;pecwl services and other information pages of your |

du'ectory eful hints and dlrcctlons.

e Avmd long conversations.

@ Be sure of the number you want before making a call.

® Anéwer your telephone promptly and speak distinctly.

Om ’n-

Bevredlgende Telefoondlens

te vetseker

® Lees dle nuttlge wenke en aanwysings wat op die bladsye in
verband met spesiale dienste én oor ander mhgtmg in u
telefoongids voorkom. = :

® Maak u gesprekke so kort moontlik

® Wees seker dat u die regte nommer het voordat u ’n oproep

- ® Beantwoord u telefoon onmiddellik en praat duidelik.




Use iT ]
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USefdl hints—

Address all mail fully, clearly and without misleading abbreviations.
Place your own address on the back of the envelope or wrapper.

Do not enclose coins or other hard objects in letters.

Send remittances by Postal Order or Money Order.

U AW N -

Pack parcels properly, using strong containers and heavy paper. Tie
securely. :

6. Prepay postage fully.

7. Place postage stamps in the upper right hand corner of the envelope
or wrapper.

8. Insure your parcels and register valuable letters. Documents which can
only be replaced at considerable cost should preferably be insured.

9. Post early and often during the day. Mail held until the last moment
~ may cause delay.

10. Give your correspondents your correct post office address including
your box number where applicable.

1. A postal address is insufficient when the appropriate postcode is omitted.

NN BB OB T G T T e T e N e T B T T e e T s Y

}

T BT e D D e D T T T -0 -

Nutnige weitke—

|. Adresseer alie posstukke volledig, duidelik en sonder misleidende
afkortings. .

2. Plaas u eie adres agterop die koevert of omslag.
Moenie muntstukke of ander harde artikels in briewe insiuit nie.

w

4. Gebruik posorders of poswissels wanneer geld deur die pos gestuur
word.

5. Verpak pakkette behoorlik. Gebrulk sterk houers en dik papier en bind
dit stewig vas.

6. Maak seker dat die posgeld ten volle vooruitbetaal is.
7. Plak die posseéls in die boonste regterhoek van die koevert of omslag.

8. Verseker u pakkette en registreer waardevolle briewe. Dokumente
wat slegs teen hoé& koste vervang kan word, moet verkieslik verseker
word.

9. Pos vroegtydig en dikwels gedurende die dag. Posstukke wat tot op die
laaste oomblik teruggehou word kan vertraging veroorsaak.

10. Verstrek u volledige posadres aan u korrespondente asook u posbus-
nommer waar van toepassing.

I1. ’n Posadres is onvoldoende as die toepaslike poskode' weggelaat is.
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