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GOEWERMENTSKENNISGEWING _ GOVERNMENT NOTICE 

DEPARTEMENT VAN ARBEID DEPARTMENT OF LABOUR 
No. R. 339 2 Maart 1979 | No. R. 339 , 2 March 1979 

WET OP NYWERHEIDSVERSOENING, 1956 

TEEKAMER-, RESTOURANT- EN SPYSENIERS- 
BEDRYF, WITWATERSRAND.—HOOFOOREEN- 
KOMS 

Ek, Stephanus Petrus Botha, Minister van Arbeid, 
verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat die bepalings van 

‘die Ooreenkoms wat in die Bylae hiervan verskyn 
en op die Teekamer-, Restourant- en Spyseniers- 
bedryf .betrekking het, met ingang van die eerste 
Maandag na die datum van publikasie van hierdie 
kennisgewing en vir die tydperk wat op 28 Februarie 
1982 eindig, bindend is vir die werkgewersorganisasie 
en die vakverenigings wat genoemde Ooreenkoms 
“aangegaan het en vir die werkgewers en werknemers 
wat lede van genoemde organisasie of verenigings is; 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, © 
dat die bepalings van genoemde Ooreenkoms, uitge- 
sonderd dié vervat in klousules 1, 2 (1) (a), 5 (9) @) 
en 21, met ingang van die eerste Maandag na die 
datum van publikasie van hierdie kennisgewing en 
vir die tydperk wat op 28 Februarie 1982 eindig, 
bindend is vir alle ander werkgewers en werknemers 
as dié genoem in paragraaf (a) van hierdie kennis- 
gewing, wat betrokke is by of in diens is in genoemde 
Bedryf.in die gebiede gespesifiseer in klousule 2 (1) 
(b) van genoemde Ooreenkoms; en 

(c) kragtens artikel 48 (3) (a) van genoemde Wet, 
dat die bepalings van genoemde Ooreenkoms, uitge- 
sonderd dié vervat in klousules 1, 2 (1) (a), 5 (9) @ 
en 21, met ingang van die eerste Maandag na die 
datum van publikasie van hierdie kennisgewing en 
vir die tydperk-wat.op 28 Februarie 1982 eindig, in 
die gebiede gespesifiseer. in klousule 2 (1) (b) van 
genoemde Ooreenkoms mutatis mutandis bindend is 
vir alle Swartes in diens in genoemde Bedryf by dié 
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INDUSTRIAL CONCILIATION ACT, 1956 

TEAROOM, RESTAURANT AND CATERING 
TRADE, WITWATERSRAND. _— MAIN AGREE- 
MENT 

I, Stephanus Petrus Botha, Minister of Labour, 
heteby— 

(a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that the provisions 
of the Agreement which appears in the Schedule 
hereto and which relates to the Tearoom, Restaurant 
and Catering Trade, shall be binding, with effect 
from the first Monday after the date of publication 
of this notice and for the period ending 28 February 
1982, upon the employers’ organisation and the trade 
unions which entered into the said Agreement and 
upon the employers and employees who are members 
of the said organisation or unions; 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the said Agreement, 
excluding those contained in clauses 1, 2 (1) (a), 
5 (9) (j) and 21, shall be binding, with effect from the 
first Monday after the date of publication of this 
notice and for the period ending 28 February 1982, 
upon all employers and employees other than those 
referred to in paragraph (a) of this notice, who are 
engaged or employed in the said Trade in the areas 
specified in clause 2 (1) (b) of the said Agreement; 
and 

(c) in terms of section 48 (3) (a) of the said Act, 
declare that in the areas specified in clause 2 (1) (b) 
of the said Agreement and with effect from the first 
Monday after the date of publication of this notice 
and for the period ending 28 February 1982, the 
provisions. of the, said Agreement, excluding those 
contained in clauses 1, 2 (1) (a), 5 (9) G) and 21, 
shall mutatis “mutandis - be binding upon all Blacks 
employed in the said Trade by the employers upon 
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werkgewers vir wie enigeen van genoemde bepalings 
ten opsigte van werknemers bindend is en vir daardie 
werkgewers. ten opsigte van Swates in hul diens. 

S. P. BOTHA.,. Minister van Arbeid. 

BYLAE 

DIE NYWERHEIDSRAAD VIR DIE TEEKAMER., 
RESTOURANT- EN SPYSENIERSBEDRYF 

OOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, ‘Wet 28 van 
1956, gesluit deur en aangegaan tussen die : 

Tearoom, Restaurant Proprietors’ and Caterers’ 
Association , 

(hierna die “werkgewers” of die - “werkgewersorganisasie” 
genoem), aan die een kant, en die 

Witwatersrand Tearoom, Restaurant and Catering 
Trade Employees’ Union 

en die 

National Union of Commercial and Allied Workers - 

(hierna die “wetknemers” of die “vakverenigings” genoem), 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Teekamer-, 
Restourant- en Spyseniersbedryf. 

INHOUDSOPGAWE VAN OOREENKOMS 

. Klousule 1—Geldigheidsduur van Ooreenkoms. 
Klousule 2.—Toepassingsbestek van Ooreenkoms. 
Klousule 3—Woordomskrywing. 
Klousule 4.—Lone. 
Klousule 5 —Betaling vam besoldiging. 
Klousule 6-——Openbare vakansiedae, vakansiehalfdae en 

Sondae. . oo 
Klousule 7—Uniforms, oorpakke en beskermende klere. 
Klousule 8.—Werkure. : 
Klousule 9—Oortyd en besoldiging vir oortyd. 
Klousule 10.—Los werknemers by spesiale funksies. . 
Klousule 11—Getalsverhouding. 
Klousule 12,—Diensbeéindiging. 
Klousule 13.—Siektevertof. 
Klousule 14.—Jaarlikse verlof. ; 
Klousule 15.—Etes, vervoer en verbode indiensneming. 
Klousule 16.—Registers wat bygehou moet word. . 
Klousuie 17,—Registrasie van werkgewers en werknemers. 
Klousule 18 —Diensstaat. . : : , 
Klousule 19.—Uitgawes van die Raad. 
Klousule 20.—Vakvereniginggeriewe. 
Klousule 21-—Agente, 
Klousule 22.—Vertoning van Ooreenkoms. 
Klcusule 23.—Verskaffing van Aanhangsels. 
Klousule 24.—Ultra vires. 
Klousule 25.—Vrystellings. 

1. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op sodanige datum 
as wat kragtens artikel 48 van die Wet deur die Minister 
van Arbeid vasgestel word, en bly van krag vir die tydperk 
wat op 28 Februarie 1982 eindig, of vir sodanige tydperk of 
tydperke as wat deur hom bepaal word. , 

2. TOEPASSINGSBESTEK VAN OOREENKOMS 

Hierdie Ooreenkoms moet in die Teekamer-, 
en Spyseniersbedryf nagekom word— : 

Restourant- 

(1) deur alle werkgewers wat lede is van die werkgewers- 
organisasie en deur alle werknemers wat lede is van die 
vakverenigings; 

(2) in die landdrosdistrikte Krugersdorp (met inbegrip 
van daardie gedeeltes van die landdrosdistrikte Randfon- 
tein en Koster wat voor die publikasie van onderskeidelik 
Goewermentskennisgewings 2546 van 5 Desember 1947 en 
1105 van 26 Julie 1963 binne die landdrosdistrik Krugers- 
dorp geval het, maar uitgesonderd daardie gedeclte wat 
voor die publikasie van Goewermentskennisgewing 749 van 
19 Mei 1961 binne die landdrosdistrik Randfontein geval 
het), Roodepoort (met inbegrip van daardie gedeelte van 
die landdrosdistrik Westonaria wat ingevolge Goewerments- 
kennisgewing 1476 van 30 September 1966 vanaf die land- 
drosdistrik Roodepoort oorgeplaas — is), f 
Alberton, Germiston, Boksburg (uitgesonderd — daardie 

Johannesburg, -   

whom any of the said provisions are binding in 
Tespect of employees and upon those employers in 
respect of Blacks in their employ. 

S. P. BOTHA, Minister of Labour. 
. . ‘SCHEDULE 

THE INDUSTRIAL COUNCIL FOR THE TEAROOM, 
RESTAURANT AND CATERING TRADE 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, No, 28 of 1956, made and entered into by and between 
the . 

Tearoom, Restaurant Proprietors’ and Caterers’ 
: Association 

(hereinafter referred to as the “employers” or the “employers’ 
organisation”), of the one part, and 

The Witwatersrand Tearoom, Restaurant and 
Catering Trade Employees’ Union 

and a 
The National Union of Commercial and Allied Workers 

(hereinafter referred to as the “employees” or the “trade 
unions”), of the other part, 

being the parties to the Industrial Council for the Tearoom, 
Restaurant and Catering Trade. 

INDEX TO AGREEMENT 

Clause 1.—Period of operation of Agreement. 
Clause 2.—Scope of application of Agreemnt. - 
Clause 3.—Definitions. . 
Clause 4.—Wages.. . 
Clause 5.—Payment of remuneration. 
Clause 6.—Public holidays, half-holidays and Sundays. 
Clause 7.—Uniforms, overalls and protective clothing. 
Clause 8.—Hours of work. 
Clause 9—Overtime and overtime pay. 
Clause 10.—Special function casual employees. 
Clause 11.—Ratio. . 
Clause 12.—Termination of employment. 
Clause 13.—Sick leave. 
Clause 14.—Annual leave. : 
Clause 15—~Meals, transport and prohibited employment. 
Clause 16.—Records to be maintained. 
Clause 17.—Registration of employers and employees. 
Clause 18.—Certificate of service. © 
Clause 19.—Expenses of the Council. 
Clause 20.—Trade Union facilities. 
Clause 21.—Agents. 
Clause 22.—Exhibition of Agreement. 
Clause 23.—Provision of Annexures. 
Clause 24.—Ulira vires. 
Clause 25—Exemptions. 

1. PERIOD OF OPERATION OF AGREEMENT 

The Agreement shall come into operation on such date as 
may be specified by the Minister of Labour in terms of sec- 
tion 48 of the Act, and ‘shall remain in force for the period 
ending 28 February 1982 or for such period or periods as 
may be determined by him. 

2. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the 
Tearoom, Restaurant and Catering Trade— 

(a) by all employers who are members of the employers’ 
organisation and all employees who are members of the 
trade unions; : 

(b) in the Magisterial Districts of Krugersdorp (including 
those portions of the Magisterial Districts of Randfontein 
and Koster which, prior to the publication of Government 
Notices 2546 of 5 December 1947 and 1105 of 26 July 
1963, respectively, fell within the Magisterial District of 
Krugersdorp, but excluding that. portion which, prior to the 
publication of Government Notice 749 of 19 May 1961, fell 
within the Magisterial District of Randfontein), Roodepoort 
(including that portion of the Magisterial District of Wes- 
tonaria which was transferred from the Magisterial District 
of Roodepoort in terms of Government Notice 1476 of 
30 September 1966), Johannesburg, Alberton, Germiston, 
Boksburg (excluding that portion which, prior to the publi- 
cation of Government Notice 1779 of 6 November 1964,
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gedeelte .wat voor die publikasie van Goewermentskennis- 
gewing 1779 van 6 November 1964 binne die landdros- 
distrik Heidelberg geval het), Benoni, Brakpan ‘(met inbe- 
grip van daardie gedeelte van die landdrosdistrik Heidel- 
berg wat voor die publikasie van Goewermentskennisge- 
wing 2095 van 27 November 1970 binne. die landdrosdistrik 
Brakpan geval het, maar uitgesonderd daardie gedeeltes 
wat ingevolge Goewermentskennisgewings 498 van 1 
April 1966 en 871 van 26 Mei 1972 vanaf die landdros- 
distrik Nigel oorgeplaas is en uitgesonderd daardie 
gedeelte wat voor die publikasie van Goewermentsken- 
nisgewing 1779 van 6 November 1964 binne die land- 
drosdistrik Heidelberg geval het), Springs, Delmas, 
Kempton Park (uitgesonderd daardie gedeeltes wat inge- 
volge Goewermentskennisgewings. 556 van. 29. Maart 1956 
en 1618 van 2 Oktober 1970 vanaf die landdrosdistrik 
Pretoria corgeplaas is) en Randburg [uitgesonderd daardie: 
gedeelte wat voor 1 Januarie 1975 (Goewermentskennis- 
gewing 2152 van 22 November 1974) binne die landdros- 
distrik Pretoria geval het en uitgesonderd enige gedeeltes 
wat voor 1 Januarie 1975 (Goewermentskennisgewing 
2152 van 22 November 1974) binne die landdrosdistrik 
Kempton Park geval het maar wat voor 29 Maart 1956 
(Goewermentskennisgewing 556 van 29 Maart 1956) en 
1 November 1970 (Goewermentskennisgewing 1618 van 2 
bee 1970) binne die landdrosdistrik Pretoria geval 
et]. . = 

(2) Ondanks subklousule (1) is hierdie Ooreenkoms net van 
toepassing op werknemers vir wie lone in klousule 4 voor- 
geskryf word. . . 

3. WOORDOMSKRYWING 

Enige uitdrukkings wat in hierdie Ooreenkoms gebesig en 
in die Wet op Nywerheidsversoening, 1956, omskryf word, 
het dieselfde betekenis as in daardie Wet; enige vermelding 
van ’n Wet omvat enige wysiging van sodanige Wet en, tensy 
die teenoorgestelde bedoeling blyk, omvat woorde wat die 
manlike geslag aandui, ook vroue; voorts, tensy dit onbestaan- 
baar met die sinsverband is, beteken— __—-’ 

“Wet” die Wet op Nywerheidsversoening, Wet 28 van 1956; 
“assistent-bestuurder” ’n werknemer aan wie dit spesifiek 

deur sy werkgewer opgedra is om die bestuurder in sy pligte 
in ’n bedryfsinrigting by te staan en wat namens sodanige 
bestuurder-in die diens van die firma in sy afwesigheid kan 
optree; : . 

“kroegman” ’n werknemer, uitgesonderd ’n toonbankbedie- 
ner, kelner of wynkeiner, wat drank oor of van ’n kroeg. of 
kroegtoonbank aan die personeel of aan klante verskaf en 
wat betaling daarvoor kan aanneem ‘en wat verantwoordelik 
vir kroegvoorrade kan wees; 

“brood”, sonder om die gewone betekenis daarvan te beperk, 
ook bolletjies, broodrolletjies, sierbrood of enige ander derge- 
like koring-, rog- of mielieprodukte; 

“roeper” ’n werknemer wat bestellings aan kombuisperso- 
neel oordra en wat skinkborde vir die uitvoering van sodanige 
bestellings kan voorberei; : . . 

“kassier” ’n werknemer, uitgesonderd ’n kroegman, toon- 
bankbediener, kelner of wynkelner wat betalings in kontant 
ontvang en wat betalings kan doen en/of wat ’n kasregister 
bedien en wat goedere kan verkoop; . . 

“los werknemer” iemand, uitgesonderd ’n los werknemer -by 
spesiale funksies of ’n deeltydse werknemer, wat hoogstens 
vier dae in enige bepaalde week op ’n uurgrondslag in diens 
geneem word; oO 

“spyseniering” die verskaffing van etes en/of verversings; 
“sief”’ ’n werknemer wat in besit is van ’n diploma in die 

bereiding van voedsel wat deur die Raad erken word; 
“klerk” ’n werknemer wat skryf-, tik- of enige ander vorm 

van klerklike werk verrig en omvat ’n kassier, ’n telefonis en ’n 
bediener van ’n optel-, reken-. of ponskaartmasjien, maar nie 

- ook enige ander klas werknemer wat elders in hierdie klousule 
omskryf word nie ondanks die feit dat klerklike werk ’n deel 
van sodanige werknemer se werk mag uitmaak; : . 

“kok” ’n werknemer, uitgesonderd ’n sjef of roosterbediener, 
wat kos berei en/of gaarmaak; : : 

“Raad” die Nywerheidsraad vir die Teekamer-, Restourant- 
en Spyseniersbedryf, Witwatersrand, geregistreer ingevolge | 
artikel 2 van die Nijverheid Verzoenings Wet, 1924, en geag 
kragtens die Wet geregistreer te. wees; : 

“toonbankbediener” ’n werknemer, uitgesonderd ’n kroeg- 
man of kassier, wat goedere in ’n bedryfsinrigting verkoop 
en wat ook goedere van ’n vaste of verskuifbare toonbank 
kan verkoop en wat kontant daarvoor kan aanneem; en omvat 
dit ook ’n toonbankbediener wat in diens geneem is in ver- 
band met ’n aanbieding in ’n teater of bioskoop; _ 

“dag” ’n tydperk van 24 agtereenvolgende ure bereken vanaf 
die tyd wanneer ’n werknemer begin werk;   

fell within the Magisterial District of Heidelberg), Benoni, 
Brakpan (including that portion. of the Magisterial District 
of Heidelberg which, prior to the publication of Govern-- 
ment ‘Notice 2095 of 27 November 1970, fell. within the 
Magisterial District of Brakpan, but excluding those por- 
tions which were transferred from the Magisterial District 
of Nigel in terms of Government Notices 498 of 1 April 
1966 and 871 of 26 May 1972 and excluding that portion 
which, prior to the publication of Government Notice 1779 
of 6 November .1964, fell within the Magisterial District of 
Heidelberg), Springs, Delmas, Kempton Park. (excluding 

_ those portions which were transferred from the Magisterial 
_ District of Pretoria in terms of Government Noticés 556 ~ 
of 29 March 1956 and 1618 of 2 October 1970) and Rand- 
burg [excluding that portion which, prior to 1 January. 
1975 (Government Notice 2152 of 22 November 1974) 
fell within the Magisterial District of Pretoria and exclud- 
ing any portions which, ‘prior to 1 January "1975 (Govern- 
ment Notice 2152 of. 22: November 1974) fell within the 
Magisterial District of Kempton Park but which prior to 
29 March 1956° (Government Notice 556 of 29 March 
1956) and 1 November 1970 (Government Notice 1618 of 
2 October 1970), fell within the Magisterial District of 
Pretoria]. , : 

(2) Notwithstanding the provisions .of subclause (1) the 
‘terms of this Agreement shall only apply in respect of employ- 
ees for whom wages are prescribed in clause 4. 

3. DEFINITIONS: 

Any expressions used in this Agreement which are defined 
in the Industrial: Conciliation Act, 1956, shall have the same. 
meanings as in that Act, any reference to an Act shall include 
any amendment to such Act and, unless the contrary intention 
appears, words importing the masculine gender shall include 
females; further, unless inconsistent with the context— 

ise means the Industrial Conciliation: Act, Act 28 of 

_ “assistant manager” méans an employee who is specifically 
charged by his employer to assist the manager in his duties 
in an establishment and who may act for such manager in the 
employ of the firm in his absence; - 

“barman” means an employee other than a counterhand, - 
waiter or wine steward engaged in the supply of liquor over 
or from a bar or bar counter to the staff or to customers 
and who may accept payment therefor, and who may be 
responsible for bar stock; . oe . 

“bread”, without limiting its ordinary meaning, shall include 
buns, rolls, fancy bread or any other similar wheaten, rye or 
maize products; . : , ‘ 

‘“caller”’ means an employee who is engaged in transmitting 
orders to kitchen staff and who may prepare trays for the - 
execution of such orders; . 

“cashier” means an employee other than a barman, counter- 
hand, waiter or wine. steward who is engaged in receiving cash 
payments and who may make payments and/or who operates 
a cash register and who may sell goods;. ‘ : 

“casual employee” means a person, other than a special 
function casual employee or a part-time employee, who is 
employed on an hourly basis.for not more than four days in 
any week; 

“catering” means. the provision of meals and/or refresh- 
ments; oe co , 7 : 

“chef” means an employee who is in possession of a diploma 
in the preparation of food, recognised by the Council; oo 

“clerical employee” means an employee who is engaged in 
writing, typing or any other form of clerical. work and includes 
a cashier, a telephone switchboard operator and an operator 
of an adding, calculating or punch card machine, but does 
not include any other class of employee elsewhere defined 
in this clause notwithstanding the fact that clerical work may 
form part of such employee’s work; 

“cook” means an employee other than a chef or griller who 
is engaged in the preparation and/or cooking of food; 

“Council” means. the Industrial Council for the Tearoom, 
Restaurant and Catering Trade, Witwatersrand, registered in 
terms of section 2 of the Industrial Conciliation Act, 1924, and 
deemed to be registered in terms of the Act; 

“counterhand” means an eroployee other than a barman or 
cashier who sells goods in an establishment and includes such 
selling from a fixed or movable counter and who may accept 
cash therefor and shall include a counterhand employed: in 
connection with a performance in a theatre or bioscope; 

“day” means a period of 24 consecutive hours calculated 
from the time an employee commences work;
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_ “versendingsklerk” ’n werknemer, uitgesonderd ’n roeper, 

wat goedere vir versending van enige bron ontvang en wat 

toesig kan hou en kontrole uitoefen oor die pligte van ’n toon- 

‘bankbediener met hoogstens twee jaar ondervinding wat ver- 

sendingswerk doen, en wat die pligte van ’n bestelklerk kan 

uitvoer; : . 

“drywer van ’n motorvoertuig” ’n werknemer wat ’n motor- 

voertuig dryf, en vir die toepassing van hierdie omskrywing 

omvat “’n motorvoertuig dryf” alle tydperke. waarin daar 

gedryf' word en alle tyd wat die drywer besteé aan werk in 

yerband met die motorvoertuig of die vrag en alle tydperke 

waarin hy verplig is om op sy pos te bly, gereed om te dryf; 

“noodwerk”— 

(a) enige werk wat weens onvoorsiene gebeurlikhede soos 

brande, storms, ongelukke, epidemies, gewelddade, burgerlik 

oproer, diefstal of ’n 
voertuie of masjinerie, sonder versuim gedoen moet word; 

(b) enige werk in verband met die laai of aflaai van— 

(i) trokke of voertuie van die Suid-Afrikaanse Spoorweé 

en Hawens; of : . 

(ii) voertuie wat gebruik word deur ’n vervoerkontrakteur 

by die nakoming van sy kontrak as sodanig met die Suid- 

Afrikaanse Spoorweé en Hawens; of : 

(c) enige werk in verband met die proviandering van lug- 

vaartuie; : 

(d) enige werk in verband met die bewaaking van persele 

‘of eiendom om veiligheidsredes gedurende bouwerksaamhede 

of strukturele veranderings; . 

“hedryfsinrigting” enige plek in of in verband waarmee een 

of meer persone in diens is in die Teekamer-, Restourant- en 

Spyseniersbedryf, en omvat dit ook klubs en/of kantiene wat 

vir wins gedryf word; ‘ 
“ondervinding” die tydperk of tydperke wat ’n werknemer 

werksaam was in sy besondere klas werk in die Teekamer-, 

Restourant- en Spyseniersbedryf; die Hotelbedryf; die Losies- 

huisbedryf; die Restourant-, Teekamer- - en Spyseniersbedryf 

vir Kleurlinge en Asiérs, die Spysenicringsafdelings van enige 

lugrederye, passasierskeepsrederye of klubs; die spysenierings- 

afdeling(s) van die Suid-Afrikaanse Spoorweg- en Hawens- 

administrasie; / . 

“funksietoesighouer” *n werknemer wat persoonlik belas is 

met en verantwoordelik is vir al die werksaamhede by n 

besondere spesiale funksie; 

“roosterbediener” ’n werknemer wat—. - 

(a) gewone en geroosterde toebroodjies berei en/of gaar- 

maak; vars vrugte en/of vrugteslaaie en slaaie van vars of 

bereide groente berei, en ook hamburgers, worsbroodjies, 

wafels en pannekoek, kerrie en rys (behalwe waar kerrie .en 

ys ‘n spesialiteit van die bedryfsinrigting is), gewone pan- 

en roostergeregte, vis en aartappelskyfies, springmielies, . vet- 

koeke, viskoekies en geroosterde hoenders berei; 

(b) sodanige kossoorte wat in paragraaf (a) hierbo genoem 

_word, asook koue bereide kos en bereide slaaisouse, en ook 

gestoofde geregte, gekookte vleis en/of groente of op borde 

Of in houers skep sodat dit gereed is om na die klant-geneem 

te word; 

(c) ’n roomysafmeter. enjof sodapomp en/of halfouto- 

matiese masjien bedien; . 

-“groep 1-werknemer” ’n kroegman en wynkelner; 

“sroep 1-werknemer, gekwalifiseer,” in die geval van ‘n 

kroegman, ’n werknemer met minstens vyf jaar ondervinding, 

en in die geval van ’n wynkelner, ’n werknemer met minstens 

drie jaar ondervinding; . . 

“groep I-werknemer, halfgekwalifiseer,” in die geval van n 

kroegman, ’n werknemer met meer as twee maar minder as 

. vyf jaar ondervinding, en in die geval van ’n. wynkelner, ’n 

werknemer met meer as een maar. minder as drie jaar onder- 

’ vinding; . . 

“sroep 1-werknemer, ongekwalifiseer,” in die geval van ’n 

kroegman, ’n werknemer met hoogstens twee jaar ondervinding 

en in die geval van ’n wynkelner, ’n werknemer met hoogstens 

een jaar ondervinding; oO 

“groep 2-werknemer” ’n kok en roosterbediener; 

“sroep 2-werknemer, gekwalifiseer,” ’n groep. 2-werknemer 

met minstens drie jaar ondervinding in sy besondere klas werk 

as kok of roosterbediener, na gelang van die geval; 

“groep 2-werknemer, halfgekwalifiseer,” *n groep 2-werk- 

nemer met meer as 18 maande maar minder as drie jaar onder- 

vinding as kok of roosterbediener, na gelang van die geval; 

“groep 2-werknemer, ongekwalifiseer,” ’n groep 2-werkne- 

mer met hoogstens 18 maande ondervinding in sy besondere 

klas werk as kok of roosterbediener, na gelang van die geval; 

“groep 3-werknemer” ’n toonbankbediener en kassier; 

onklaarraking van installasies, motor-- 

  

“despatch clerk” means an employee other than a caller 

who receives goods from any source for despatch and who 

may supervise and check the duties of a counterhand with 

not more than two years’ experience engaged in despatch 

work, and who may perform the duties of an order clerk; 

“driver “of motor vehicle” means an employee who is 
engaged in driving a motor vehicle, and for the purposes of 

this definition “driving a motor vehicle” includes all periods 

of driving and any time spent by the driver on work connected 

with the motor vehicle or the load and all periods during 

which he is obliged to remain at his post in readiness to drive; 

“emergency work” means— 

(a) any work which, owing to unforeseen circumstances 

such as fire, storm, accident, epidemic, act of violence, civil 

unrest, theft or a breakdown of plant, motor vehicles or 
machinery, must be done without delay; 
; (b) any work in connection with the loading or unload- 

ing of— 

(i) trucks or vehicles of the South African Railways and 
Harbours; or . . 

(ii) vehicles used by a cartage contractor in the fulfilment 

of his contract as such with the South African Railways 
and Harbours; or 

©) any work in connection with the provisioning of air- 
craft; 

(d) any work in connection with the guarding of pre- 
mises or property for security reasons during building ope- 

_ rations or structural alterations; 

“establishment” means any place in or in connection with 
which one or more persons are employed in the Tearoom, 
Restaurant and Catering Trade, and shall include clubs and/or 
canteens operated for gain; 

“experience” means the period or periods of employment 
which an employee has had in his particular class of work in 
the Tearoom, Restaurant and Catering Trade; the Hotel . 
Trade; the Boarding House Trade; the Coloured and Asian 
Persons Restaurant, Tea Room and Catering Trade; the cater- 
ing departments of any airways, passenger shipping lines or 
clubs; the catering department/s of the South African Railways 
and Harbours Administration; 
_ “function supervisor” means an employee who is personally 
in charge of and responsible for all the activities at a particular 
special function; 

“griller” means an employee who— 
(a) prepares and/or cooks plain and toasted sandwiches; 

prepares fresh fruit and/or fruit salads and salads from 
fresh or prepared vegetables; prepares hamburgers, hot 
dogs, waffles and pancakes, curry and rice (except where 

-curry and rice is a speciality of the establishment), common 
pan foods and grills; prepares fish and chips; popcorn; vet- 
-koeks; fish cakes and grilled chickens; . 

(b) places such items of food mentioned in paragraph (a) 
above, and cold prepared foods and prepared salad dres- 
sings, also plating stews, boiled meats and/or vegetables, 
either on plates or in containers ready for conveyance to 

the customer; - 
(c) operates an ice-cream dispenser and/or soda fountain 

and/or semi-automatic machine; 

“Group 1 employee” means a barman and wine steward; - 

“Group 1 employee, qualified”, means, in the case of a bar- 

man, an employee who has had not less than five years’ 

experience and in the case of a wine steward an employee 

who has had not less than three years’ experience; : 

“Group 1 employee, semi-qualified,” means, in the case of a 

barman, an employee who has had more than two but_ less 

than five years’ experience and in the case of a wine steward 

an employee who has had more than one but less than three 

years’ experience; , 
“Group 1 employee, unqualified,” means, in the case of a 

barman, an employee who has had not more than two years’ 

experience and, in the case of a wine steward, an employee 

who has had not more than one year’s experience; . 

“Group 2 employee” means a cook and griller; . 

“Group 2 employee, qualified,” means a Group 2 employee 

who has had not less than three years’ experience in this 

particular class of employment as a cook or a griller, as the 

case may be; 
“Group 2 employee, semi-qualified,” means a Group 2 

employee who has had more than 18 months’ but less than 

three years’ experience as a cook or a griller, as the case may 

e5 

“Group 2 employee, unqualified,” means a Group 2 

employee who has had not more tham 18 months’ experience 

in his particular-class of employment as a cook or a griller, 

as the case may be; oe 

“Group 3 employee” means a counterhand and cashier;



  

‘ 

: “groep: 3- werknether,. " gekwalifiseer,”. 

een-met minstens vier jaar ondervinding; * 

_ “groep. 3- werknemer, halfgekwalifiseer, » in. die geval van "n 
manlike groep 3:werknemer, ‘éen met’ ‘meer. as. twee maar 

~ hoogstens vyf jaar ondervinding en in die -geval-van. ’n -vrou-* 
like groep 3-werknemer, een met. mest as twee maar 1 hoogstens 

vier jaar ondervinding; - 

“groép 3-werknemer, - nigekwalifiseer,” 
nemer met hoogstens twee jaar ondervinding; © 

“groep -4-werknemer”’. ‘n klerk, bestelklerk, versendingsklerk 
en magasynman;- ; 

“sroep 4-werknemer, gekwalifiseer,” in die geval van’ ’n 
manlike groep 4-werknemer, een met minstens vyf jaar onder- 
vinding, en in. die. geval van “’n vroulike groep 4-werkhemer, 
een met minstens vier jaar ondervinding; - 

“groep 4-werknemer, halfgekwalifiseer,” 
manlike groep 4-werknemer, een met meer-as twee maar ‘hoog- 
stens vyf jaar ondervinding en in die geval van ’n vroulike 
groep 4-werknemer, een met meer as twee maar r hoogstens vier 
jaar ondervinding;  - oe 

“sroep _4-werknemer, ongekwalifiseer;” 
nemer met hoogstens twee jaar ondervinding: . 

“psroep. 5-werknemer”, 
venter ‘/smous; 

“groep 5-werknémer, gekwalifiseer,” ? 
met. meer. as een jaar ondervinding; : 

“groep 5-werknemer, ongekwalifiseer, ” 
nemer met hoogstens’ een jaar ondervinding; - . 

“vakansiehalfdag”’ die -dag waarop die gewone werkure van 
’n.. -werknemer ingevolge Klousule 8 

a gtoep -S-werk- 

299 “arbeider 
pligte verrig: Met dien verstande dat niks in hierdie omskry- 
wing so uitgelé -moet word dat: dit’ ‘1 | arbeider’ toelaat -om - 
tafels te dek nie: 

(a) Persele skoonmaak, ‘uitrusting, gerei, meubels,. motor: 
voertuie of ander artikels skoonmaak en/of poleer;, : 

(b) rou pluimvee,. ‘rou.vis of rou vleis, as“ deel van die’ 
skoonmaakwerk, skoonmaak, pluk of opsny;-vrugte of groente« 
skoonmaak of ‘skil; vrugte._ of groente, opsny, witgesonderd: 
vir slaai; brood sny; 

(c) rou. kossoorte of bereide kos’ in houers dra’ of vervoer;. 
goedere’ of ander artikels dra‘ of vervoer; goedere of ander: 

-_artikels vir opberging, hergebruik of aflewering opstapel; - 

(d) vuurmaak. of -vure aan die. gang ‘hou, .of ‘as. verwyder; 

@) onder toesig aandag aan stoomketéls skenk; 

a) water kook; tee,-koffie;-kakao of dergelike dranke maak, . 
behalwe ‘geperkoleerde of ander gespesialiseerde soorte koffie; 

(g) -laai of, aflaai; - 

(h). herhalend massameet ' volgéns n gestelde ‘massameter; 

Wa pakkies oop- of toemaak; . “ 

a) politeen- of dergelike ‘voorafgevulde houers met. hitte 
toemaak; 

(kK) tuinwerk doen; 

(1) messe slyp; 

- (m) in ander houers oorsiet, behalwe vir tafelgebruik; 

(n) persele of ander los of vaste eiendom bedags bewaak; 

(0). boodskappe of bestellings weg van die persele af te’ voet 
. of per trapfiets,. 

' aflewer, of betaling ontvang vir bestellings wat -weg ‘van die 

la 

persele "af afgelewer word: Met dién verstande. dat: hy nie ’n,- 
groot kontantbedrag_ by hom mag hé nie; 

(p) *n elektriese of meganiese masjien. of toestel- bedien om 
mee te skil, te sny, te meng, skoon te maak of te poleery Met 

afskakel deur middel van "hn skakelaar ‘of dergelike beheer- 
toestel; 

(q) etes vir Swart personel van die bedryfsinrigting gaat 
maak; 

(r) beskadigde artikels uitsorteer terwyl ‘dit gewas, . Yerpak of 
gepoleer word; ~ 

“wasserywerker” ‘n werknemer: wat uitsluitlik of hoofsaaklik 
tafellinne en uniforms was en/of stryk; - 

“bestuurder” ’ 
_ met algehele—.- - 

““(a) toesig. oor; .” ce 
(b) verantwoordelikheid vir; en o 
© leiding van; - , ‘ 
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‘in™ «die geval | van, ’n |- 
-Manlike groep 3-werknemer, een met minstens vyf-jaar- onder-. 
vinding en -in die geval van ’n vroulike ‘groep 3- werknemer, . 

in die geval van ’n 

n gtoep devierke 

n roeper, verpakker /toedraaier en 

‘n groep ‘S-werknemer | 

“van hierdie Ooreénkomis . 
> .hoogstens vyf uur: moet wees; : ‘ 

in: werknemer wat éen.of meer, van 1 die volgende : 

driewiel of ander voet- .of handvoertuig. . 

. -for peeling, ¢ 
_that the operation is limited to switching on or switching: ‘off ‘ 

dien verstande dat ‘die bediening beperk word tot die aan- of .| mS : 

n werknemer wat deur sy werkgewer belas is:   
  

: “ _No 6319 . se 

“ “Group: 3 ‘employee, qualified,” ”? means in n the: case: Sof : a male ; 
"Group - 3 ‘employee, one who has: had-not less, than five years’. 
“experience and in’ the case of a feniale Group, 3. employee, 
“one who has. had not less. than four years’ experience; - 

  

   “Group 3 employee, . semi- -qualified,” * means in the case of. 
male Group 3. employee, one who ‘has had niore: than two. but 
‘not more’ than five -years’. experience and in the case:of'a | - 
‘ female Group 3 employee, one who has had. more ‘than two, but. 
- not ‘more than four years’ experience; -.- : 

‘n. groep | ‘S-werk- + 

   
“~ “Group 3 employee,’ unqualified,” ‘ means. a “Group 4. . 
employee who has had not more than two years” experience; 

“Group 4° employee” means a ‘clerk, order’ clerk, ‘Gespatch, - 
clerk and storeman; 

“Group 4 employee, qualified, *\ means in the: ‘case. of as male : 
Group 4 employee, one who has had not less.than five years’ ws 
‘experience and-in the case of -a female Group 4 employee : 
“one who has had ‘not less than four years” experience; i -. - : 

“Group. 4 employee, semi-qualified,” means. in the case of a” 
. male Group: 4 employee; one ‘who has had. more: than two. j 
but not more than five years’ experience and in the case. of. a 
female Group. 4 employee, one who has had more than two: a 
but not. more than four years’ “experience; ce 

“Group 4 employee, “unqualified,” means- a. ‘Group: 4 
employee who has had-not more than two -years’ experience; --.°) “> 

- “Group 5 employee” means, a caller, Packer wrapper and : 
pedlar/vendor; : an 

- “Group 5 ‘employee, qualified,” ” means a Group 5. employee 
who has had more than one year’s experience; a 

“Group 5 employee, unqualified,” ‘means a. Group 5 
employee’ who ‘has had not more than one yeat’s experience; 

a 

“haif-holiday” | means the’ day on which-the ordinary hours ... . 
of work of an employeé shall in terms ‘of . clause 8: of. this. 
Agreement not.exceed five hours; . - 

“labourer” means an. employee who performé ‘one or more. 
of the following. duties: Provided that nothing in this -defini- 7 

-tion shall be construed: so as to permit a labourer to set” * 
tables: - Co 

(a) Cleaning’ premises, ‘cleaning and/o or ‘polishing. equipment, 
utensils, furniture, motor vehicles or‘other articles; : 

(b) cleaning, plucking or cutting raw poultry; ‘Taw. “fish or 
‘raw meat, as part of the cleaning process; cleaning or peeling’. 
‘fruit or vegetables; cutting fruit or vegetables other than for. mo 
salads; cutting bread; a 

(c) carrying or moving raw. “foodstuffs or, prepared food: ‘ 
-stuffs in containers; carrying or moving goods or other artic--- 
les; stacking goods or other articles for: storage, Te-use OF . 
we) oak 

(d) making or: maintaining fires, or removing ashes; 

- (6). tending boilers under supervision; . : 

@_ boiling water; making tea, coffee, cocoa ~or - gimnilar’ . 
‘beverages, : except. percolated _ and _other’ specialised coffees; we 

» ” (g) loading or. unloading; ..- : 

(h) repetitive mass-measuring to a set, smassmeter, 7 oe , 
(i) opening or closing packets; © ; re . 

(j) heat closing of polythene. or similar prefilled containers; 
' (k) gardening; i 

()) sharpening knives:- , , 

(m) decanting into’ other containers, ‘except for’ table “use; 

-(n) guarding - premises or other ‘movable or immovable . re 
: property. by daylight; . ©. me, 

(0). delivering messages or orders off’ the premises by. foot 
or by bicyclé, tricycle or other: foot propelled or-hand pro- .. 
pelled vehicle, or accepting payment for orders delivered. off — 
the “premises: Provided that he miay. not carry a cash float; 

(p) operating an ‘electrical or mechanical ‘machine or device ' 
cutting, ‘mixing, cleaning or polishing:* Provided 

bya switch or similar control; 

(q) cooking meals for: consumption by, Black staff of ‘the 
establishment; - < . 

(x) sorting . damaged articles while , washing, packing or. 2. 
polishing; : : 

“laundryhand” . means an employee - wholly | or” “mainly 
engaged ‘in laundering. And for ironing table linen and uni- 
forms; 

“manager” ‘meats’ an’ “employee who is charged: by ‘his. 
_employer with the overall— - S erree 

a) supervision. over; 

. (b) responsibility for; and . 4 os 

©) direction of; ae 2 oe 
spoe 
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die werksaamhede in of in verband met daardie seksie van 
die bedryfsinrgting wat onder sy. gesag geplaas is, en wat reg- 
streeks aan die werkgewer verantwoordelik is; . 

“bestuurskwekeling” ’n werknemer wat vir ’n tydperk van 
drie jaar in verskillende afdelings van ’n bedryfsinrigting in 
diens is met die doel om as bestuturder opgelei te word en 
wie se indiensneming in ’n. besondere bedryfsinrigting vir 
hierdie doel deur die Raad goedgekeur is; , , 

‘‘militére diens” enige’diens ondergaan ingevolge die Ver- . 
dedigingswet, 1957 (Wet 44 van 1957); | 

“motorvoertuig” enige kragvoertuig met *n enjinkapasiteit 
van meer as 50 c’ en dit sluit ’n voorhaker in; 

“nagwag” ‘n werknemer, uitgesonderd ’n arbeider, wat per- 
sele of ander los of vaste eiendom witsluitlik of hoofsaaklik 
snags bewaak; 

“bestelklerk” ’n werknemer, uitgesonderd - n roeper, wat 
goedere of orders bestel en/of ontvang en wat die pligte van 
*n versendingsklerk kan verrig; 

“gortyd” daardie gedeelte van enige tydperk waarin ’n werk- 
nemer vir sy werkgewer werk gedurende enige bepaalde week 
of enige bepaalde dag, na gelang van die geval, en wat langer 
is as die onderskeie gewone werkure in klousule 8 (1) en (2) 
vir so ’n werknemer voorgeskryf; oo 

“verpakker/toedraaier” ‘n werknemer wat eetware vir ver- 
koop; aflewering of versending verpak en/of toedraai; 

“deeltydse werknemer” ’n werknemer, uitgesonderd °n los 
werknemer, los werknemer by spesiale funksies, arbeider, wag, 
verpakker/toedraaier, venter/smous, magasynman en drywer, 
wat hoogstens 24 gewone werkure in enige bepaalde week in 
vaste diens van ’n bedryfsinrigting.is, en omvat dit ’n arbeider 
wat aldus in diens is by ’n padkafee of inryteater of -bioskoop, 
’n venter/smous wat aldus in diens is by ’n téater of bioskoop, 
en ’n drywer wat aldus in diens is by ‘n spysenier vir spesiale 
funksies; : 

“yenter/smous” °*n werknemer, uitgesonderd ’n kelner of 
arbeider, wat verversings weg van die perseel van die werk- 
gewer af vir verkoop aanbied en wat ook bestellings kan 
insamel en/of aflewer, en omvat dit ’n werknemer wat ver- 
versings in ’n teater of bioskoop verkoop vanuit ’n houer wat 
hy dra of stoot; 

“perseel”. ook enige. grond, 
tuig; / Do, 

“toebroodjie” een of meer snye vars of geroosterde brood, 
broodrolletijies, botterbroodjies of bolletjies met vulsel' op of 
tussen sodanige sny of snye, maar: nie~peuselgoed -of sout- 
happies nie; , 

“spesiale funksie” enige spesiale geleentheid, insluitende ’n 
dans, dinee, onthaal, sportbyeenkoms of landbou-, diere-, tuin- 
nywerheidskou waar enige .etes en/of verversings verskaf 
word; , 

“los werknemer by spesiale funksies” ’n werknemer wat per 
dag of per uur in diens geneem word om. vir hoogstens. drie 

. dae in enige bepaalde week by spesiale funksies te werk: Met 
dien verstande dat as.’n openbare vakansiedag binne ’n 
bepaalde week val, sodanige persoon vir hoogstens vier dae 
in daardie week in diens geneem mag word; en sluit dit ook 
in enige ander los werknemer wat in diens geneem word om 
vir die werkgewer vir minstens vier agtereenvolgende weke 
te werk; “ Lo 

9. “werknemer by spesiale funksies” ’n werknemer wat per 
week of, maand deur ’n werkgewer in diens geneem word in 
die seksie van die Bedryf wat met spesiale funksies te doen 
het; . : 

“werkdagindeling”. ten opsigte van enige werknemer, die 
tydperk in enige dag bereken vanaf die tyd wanneer die 
werknemer eerste begin werk totdat hy vir daardie dag finaal 
ophou werk, en vir die toepassing van hierdie omskrywing 
beteken “dag” ’n tydperk van 24 agtereenvolgende ure bere- 
ken vanaf die tydstip waarop genoemde werk ’n aanvang 
geneem het; oo 

“personeeltoesighouer” °*n werknemer wat by ’n_spesiale 
funksie toesig oor personeel hou onder leiding van die werk- 
gewer, die funksietoesighouer of bestuurder; oe 

“magasynman” ’n: werknemer-wat in bevel is by voorrade 
en wat verantwoordelik is vir die ontvangs, bére, bymekaar-- 
maak, verpakking of uitpak van goedere in ‘n magasyn of 
pakhuis, of die plek waar ’n spesiale funksie gehou gaan word, 
en vir die lewering-van goedere aan afdelings uit ’n magasyn 
of pakhuis of vanaf die plek. waar ’n spesiale funksie gehou 
word of vir versending of vir die terugsending na die maga- 
syn; 

_ watchman, 

struktuur,- voertuig of vaar-- 

  

the activities carried-on in or in connection with that section 
of. the establishment which has been placed under his auth- 
ority, and is directly responsible to the employer; 

“management trainee” means an employee who for a period 
of three years is employed in various departments .of an 
establishment for the purpose of training as a manager, and 
whose employment in a particular establishment for this pur- 
pose has the’approval of the Council; : 

“military service”? means any service undergone in pur- 
suance of the Defence Act, 1957 (Act 44 of 1957); 

“motor vehicle” means any power driven vehicle with an 
engine capacity exceeding 50 c® and includes a meéchanical 

| horse; 

“night-watchman” means an employee, other than a 
labourer, who guards premises or other immovable or mov- 
able property wholly or mainly by night; ‘ 

“order clerk” means an employee, other than a caller, 
) engaged in ordering and/or receiving goods or orders and 
who may perform the duties of a despatch clerk; 

“overtime” means that portion of any period during which an 
- employee works for his employer during any one week or any 
one day, as the case may be, and which is in excess of the 
respective ordinary hours of work prescribed for such employee 
in clause 8 (1) and (2); 

“packer/wrapper” means an employee engaged in packing 
and/or wrapping edibles for sale, delivery or despatch; 

“part-time employee” means an employee, other than a 
casual employee, special function casual employee, labourer, 

4 packer/wrapper, pedlar/vendor, storeman and 
driver, who is in the permanent employ of an establishment 
for not more than 24 ordinary hours of work in any week, 
and includes a labourer who is so employed in the business 
of a roadhouse or a drive-in theatre or cinema, a pedlar/ 
vendor who is so employed in the business of a theatre or 
cinema, and a driver who is a special function employee; 

“pedlar/vendor” means an employee, other than a waiter 
or Jabourer, who offers refreshments for sale away from the 
premises of the employer and who may also collect and/or 
deliver orders and shall include an employee who sells refresh- 
ments from a container carried or propelled by himself inside 
a theatre or bioscope; 

“premises” includes any land, structure, vehicle or vessel; 

” “sandwich” means one or more slices of fresh or toasted 
bread, rolls, scones or buns with filling on or between such 
slice or slices, but excludes snacks or savouries; 

“special function” means any event or occasion, including 
a dance, dinner, reception, sports gathering or agricutural, 

- animal, horticultural or industrial show where meals and/or 
refreshments are provided; 

“special function casual employee” means an employee who 
is employed by the day or the hour to work at special func- 
tions for not more than three days in any one week: Provided 
that where a public holiday falls within any week such a 
person may be employed for not more than four days in 
that week; and shall also include any other casual employee 
who is contracted to work for the employer for not less than 
four consecutive weeks; 

_ “special function employee” means an employee who is 
employed by the week or month by an employer engaged in 
the special function section of the Trade; 

“spreadover” in relation to any employee, means the period 
in any day reckoned from the time when such employee first 
commences work until he finally ceases work for that day, 
and for the purposes of this definition “day” means a period 
of 24 consecutive hours reckoned from the time of the said 
commencement of work; 

“staff supervisor” means: an employee who supervises staff 
at a special function under the direction of the employer, the 
function supervisor or manager; 

“storeman” means an employee who is in charge of stores 
and who is responsible for receiving, storing, assembling, pack- 
ing or unpacking goods in a store or warehouse, or the venue 
of a special function and for delivering goods from a store 
or warehouse or the venue of a special function to departments 
or for despatch or for return to stores;
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39 “toesighouer/vloeropsigter” *n werknemer wat onder. leiding 
van die werkgewer, bestuurder of assistent-bestuurder, toesig 
hou oor die werk van die ander werknemers in ’n bedryfs- 
inrigting; 

' “Teekamer-, Restourant- en Spyseniersbedryf” of .“Bedryf” 
die Bedryf waarin die werkgewer en werknemer met mekaar 
geassosieer is met die doel om etes en/of toebroodjies en/of 
verversings in of vanuit enige bedryfsinrigting te verskaf, hetsy 
permanent, tydelik, binnenshuis of in die opelug, en, omvat 
dit die werksaamhede wat uitgevoer word in persele— 

‘ (a) wat gebruik word as openbare restourants, vis- en aart- | 
appelskyfiewinkels, kafees of teekamers; en/of 

(b) waaruit etes en/of alkoholvrye verversings verskaf 
_ word; en/of 

(c) waarin spuit- of mineraalwater verskaf word in drink- 
glase of ander houers vir verbruik op die perseel; 

(d) waarin of waaruit die werksaamhede hierbo bedoel, 
verrig word ten opsigte van of in verband met enige ‘teater, 
bioskoop, kafee-bioskoop of ander vermaaklikheid of funk- 

sie; , 

(e) ten opsigte waarvan daar ’n wyn-en-bierlisensie of ’n 
restourantdranklisensie gehou word wat ooreenkomstig die 
Drankwet, 1977, of die Drankwet, 1928, die eerste keer nd 
17 Mei 1938 verkry is, en waarin die vernaamste werksaam- 
hede binne die bestek van paragrawe (a), (b), (c) of (d) val; 

maar omvat dit nie dié werksaamhede nie wat verrig word 
in— 

(i) ander persele as dié gemeld in paragraaf (e) ten opsigte 
waarvan enige dranklisensie gehou word;. . 

i) losieshuis of enige bedryfsinrigting ten opsigte waar- 
van ’n Swart eethuislisensie vereis word: 

Met dien verstande dat enige uitsluiting uit die bestek. van 
hierdie omskrywing ten opsigie van persele wat vir drank 
gelisensieer is, slegs geag word. daardie gedeelte, van die 
betrokke perseel uit te sluit waarin die verkoop van drank 
.toegelaat word ooreenkomstig die dranklisensies gehou deur 
die werkgewer wat die houer van genoemde lisensies is;. — 

“onbelaste massa” die massa van ’n motorvoertuig of 
sleepwa soos aangegee in ’n lisensie of sertifikaat wat ten 
opsigte van sodanige motorvoertuig of sleepwa uitgereik is 
deur ’n owerheid wat by wet gemagtig is om lisensies ten - 

_ opsigte van motorvoertuie uit te reik; 

“loon” die bedrag aan geld wat ooreenkomstig klousule 4 
aan ’n werknemer betaalbaar is ten opsigte van sy gewone 
werkure soos voorgeskryf in klousule 8: Met dien verstande 
dat as ’n werkgewer ’n werknemer ten opsigte van sodanige 
werkure gereeld ’n bedrag betaal wat hoér is as dié voorge- 
skryf in klousule 4, dit sodanige hoér bedrag beteken; 

“kelner” 'n werknemer, uitgesonderd ’n venter/smous, toon- 
bankbediener of wynkelner, wat een of meer van die vol- 
gende pligte verrig: Etes of verversings, insluitende alkohol- 
vrye verversings wat van ’n kroeg kom, aan klante in ’n 
bedryfsinrigting bedien; eetgerei nagaan; betaling ontvang vir 
enige bestelling deur hom geneem of uitgevoer; tafels dek; en 
wat ook toebroodjies en/of slaai mag maak; . 

“hoofkelner” ’n werknemer wat spesifiek deur sy werkgewer 
of bestuurder belas is met toesighoudende verantwoordelik- 
heid oor ander kelners in ‘n bedryfsinrigting en wat verant- 
woordelik' kan wees vir die algemene toesig oor ’n eetkamer, 
restourant of eetplek; 

“kelner, gekwalifiseer,” ’n kelner met minstens drie jaar 
ondervinding; 

’ “kelner, halfgekwalifiseer,” ’n kelner met meer as een maar 
minder as drie jaar ondervinding; | 

“kelner, ongekwalifiseer,” ’n kelner met hoogstens een jaar 
ondervinding; 

“wynkelner” ’n werknemer, uitgesonderd ’n kelner, wat 
bestellings neem vir alle soorte alkoholiese en ander verver- 
singsdranke en dit aan klante bedien en wat ook sodanige ver- 
versings kan afmeet en betaling aanneem vir enige bestellings’ 
deur hom geneem of uitgevoer; 

“week” ‘n tydperk van sewe agtereenvolgende dae wat om 
06h00 op Dinsdag elke week begin in die. geval van die seksie 

_vir spesiale funksies van die Bedryf en om 06h00 op Donder- 
dag elke week in die geval van die res van die Bedryf;   

“supervisor/floor walker” means an employee. who under 
the direction of the employer, manager or assistant manager 
supervises the work of. the employees. in an establishment; 

“Tea ‘Room, Restaurant and Catering Trade” or “Trade” 
means the Trade in which the employer and employee are 
associated for the purpose of providing meals and/or: sand- 
wiches and/or. refreshments in or from any establishment, 
whether permanent, temporary, indoors or in’ the open air, 
and includes such activities carried on in premisesp— = 

_ (a) used as public restaurants, fish and chips shops, cafés 
or tearooms; and/or . : 

(b) wherefrom are supplied meals and/or’ non-alcoholic 
refreshments; and/or S 

(c) wherein are supplied aerated or mineral waters in 
glasses or other containers for consumption thereon; 

(d) wherein or wherefrom the activities hereinbefore 
referred to are carried on in respect of or in connection with 
any theatre, bioscope, bio-tearoom or other entertainment 
or function; * : 

(e) in respect of which there is held a wine and malt 
liquor licence or a restaurant liquor licence in terms of the | 
Liquor Act, 1977, or the Liquor Act, 1928, first obtained 
after 17 May 1938, and in which the main: activities fall 
within the scope of paragraphs (a), (b), (e) or (d); 

but does not include such activities carried on in— 

' (i) premises other than those referred to in paragraph (e) 
in respect of which any liquor licence is held: 

(ii) boarding-house or any establishment in respect of 
which a Black eating-house licence is required: 

Provided that any exclusion from the scope of this definition 
in respect of liquor licensed premises shall only be deemed to 
exclude that portion of the premises concerned in which the 
sale of liquor is’ permitted by the liquor licences held by the 
employer who is the holder of the said licences; 

“unladen mass” means the mass of any motor vehicle or 
trailer as recorded in a licence or certificate issued in respect 
of such motor vehicle or trailer by any authority empowered” 
by law to issue licences in respect of motor vehicles; ve 

“wage” means the amount of money payable to an employee 
in terms of clause 4 in respect of his ordinary hours of work 
as prescribed in clause 8: Provided that if any employer 
regularly ‘pays an employee in respect. of such hours of work 
an amount higher than that prescribed in clause 4, it means 
such higher amount; 

. “waiter” means an employee, other than a pedlar/vendor, 
counterhand or-wine steward, who performs one or more of 
the following duties: Serving meals or refreshments, including 
non-alcoholic refreshments derived from a bar, to customers in 
an establishment; checking dining equipment; receiving pay- 

‘ment for any order taken or executed by him; setting tables; 
and who in addition makes sandwiches and/or salads; 

“waiter, head” means an employee who is specifically 
charged by his employer or manager with supervisory 
responsibility over other waiters in an establishment and who 
may be responsible for the general supervision of the dining- 
room, restaurant or dining area; . . 

“waiter, qualified,” means a waiter who has had not less 
tham three years’ experience; . 

so 

“waiter, semi-qualified,” means a waiter who has had more 
than one but less than three years’ experience; 

. . 

“waiter, unqualified,” means a waiter who has had not more 
than one years’ experience; 

“wine steward” means an employee other than a waiter. who 
takes orders for and serves customers all kinds of alcoholic 
and other liquid refreshments and who may also. dispense 
such refreshments and accept payment for any order taken or 
executed by him; . 

. “week” means a period of seven consecutive days com- 
mencing 06h00 on Tuesday of each week in the case of the 

. Special function section of the Trade and at 06h00 on Thurs- 
day of each week in the case of the rest of the Trade;
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4, LONE : | 4, WAGES 

(1) Behoudens subklousule: (3) en ‘klousule 5 (9), is die mini-. | . _(1) Subject to the provisions of subclause (3) and clause 5 

mum loon wat deur ’n werkgewer aan elke lid van onderge- | (9), the minimum wage which shall be paid in respect of the 

melde klasse. werknemets betaal moet word vir die gewone ordinary hours of work prescribed in clause 8 by an employer 

werkufe wat in klousule 8 voorgeskryf word, dié hieronder | to each member of the undermentioned classes of employees 

  

  

  

  

    

uiteengesit: Cg shall be as set out hereunder: 

(a) Werknemers, ..uitgesonderd...deeltydse. .werknemers, los. (a) Employees other than part-time, casual and special 

werknemers en los werknemers by, spesiale funksies: 7 function casual employees: _ 

a, Vir die tydperk eindigend | Vir die tydperk eindigend 

OG ne , : op 29 Februarie 1980 op 29 Februarie 1980 

Mans per maand Vroue per maand 

*Mi * { 
Loon Min | Netto | Loon Min Netto 

R R R R _R R 

Kroegman: , 

Gedurende eerste jaar ondervinding............. cee reese eee nee eens 135,00 | 13,50 | 121,50 | 135,00 | 13,50 | 121,50 

Gedurende tweede jaar ondervinding............. see eee eee e eee eenees 155,00 | 15,50 | 139,50 | 155,00 | 15,50 | 139,50 

Gedurende derde jaar ondervinding..............-0+-+e0ee Vee e beeen 180,00 | 18,00 | 162,00 | 180,00 | 18,00 | 162,00 

Gedurende vierde jaar ondervinding........... eee sceeee eee neneeees 210,00 | 21,00 | 189,00 | 210,00 | 21,00 | 189,00 

Daarna.... ccc ccc ccc cece ener e eee eens cee ee ene eeeteeeeenens 243,54 | 24,35 | 219,19 | 243,54} 24,35 | 219,19 

Roeper: Cs ep . a y, , 
Gedurende eerste jaar ondervinding.:........ ene e cece cleaeeentenes - 98 , 23 9,82 | -88,41.| 92,51 9,25 | 83,26 

Daarna..............+ eee ener . | 103,40 | 10,34] 93,06} 98,23 9,82 | 88,41 

Kassier, toonbankbediener, bestelklerk, versendingsklerk: , 

Gedurende eerste jaar ondervinding............ 0: ceee essence ne een ees 121,66 | 12,17 | 109,49 | 114,73 | 11,47 | 103,26 

Gedurende tweede jaar ondervinding............6+ essere wavieleess | 150,26 | 15,03 | 135,23 |-123,09 | 12,31] 110,78 

Gedurende derde jaar ondervinding...........0: eee e eee cence eens 179,52 | .17,95 | 161,57 | 132,22 | 13,22 | 119,00 

Gedurende vierde jaar ondervinding........... 00 cee ene cence een e eee 208,01 | 20,80 | 187,01 | 147,55 | 14,75 | 132,80 

Daarna............. bene eee eee ene e teen e teen ner nent e ent ennnes 243,54 | 24,35 | 219,19 | 163,92 | 16,39 | 147,53 

Klerk, magasynman: . , 
Gedurende eerste jaar ondervinding..... cede eee eeeenee Lace ee eenee 143,00 | 14,30 | 128,70 | 137,00 | 13,70 | 123,30 

Gedurende tweede jaar ondervinding............ ete g ee ene eeeeeens 174,00 | 17,40 | 156,60 | 147,20) 14,72 | 132,48 

Gedurende derde jaar ondervinding............. och b eka ee eee ee enes ... | 204,00 | 20,40 | 183,60 | 157,03 15,70 | 141,33 

Gedurende vierde jaar ondervinding..........5...-s+eeeeeeee Vee eeeee 227,00 | 22,70 | 204,30 | 166,85 16,68 | 150,17 

Daarna... ec cece cece cee eee cee eee ene eae e eet ee eenee estes 256,50 | 25,00 | 231,50 | 176,85 17,68 } 159,17 

Sief- cea c eee ences conte enebeeeeeeee bene teneeeeteee eee eee teen eneee 417,45 | 25,00 | 392,45 | 417,45 | 25,00 | 392,45 

ok: : . 

Gedurende eerste 18 maande ondervinding........-.6.ceeeeeeeneeens 117,59 | 11,76 | 105,83 | 106,26 | 10,63 | 95,63 

Gedurende tweede 18 maande ondervinding............ beeen eee e eens 123,97-; 12,40 | 111,57 | 114,07 | 11,41 | 102,66. 

Yo 0 dence ee neces 131,01 | 13,10 | 117,91 | 125,84 | 12,58 | 113,26 

- Drywer van ’n motorvoertuig waarvan die onbelaste massa, saam met die yo : 

onbelaste massa van enige sleepwa/-waens wat deur sodanige voertuig 

getrek word— 
(a) hoogstens 500 kgis.........secs eee eens eee epee teeter eeeneeneee 99,22 9,92 | 89,30} 99,22 9,92 | 89,30 

(b) meer as 500 kg maar hoogstens 2 750 kg is........---0 sees eeeeeene 113,30 | 11,33 | 101,97 | 113,30 | 11,33 | 101,97 

(c) meer as 2 750 kg is...... cece eee ee eee eet ett aes 131,01 | 13,10 | 117,91 | 131,01 | 13,10 | 117,91 

Werknemers nie elders vermeld nie........6. 0. cece teeter eee e ee enees 100,54}. 10,05 } 90,49). 95,37 9,54 | 85,83 

Roosterbediener: . 
Gedurende eerste 18 maande ondervinding............0ceecebeeeerees 100,54 | 10,05 | 90,49 | 95,51 9,55 | 85,96 

Gedurende tweede 18 maande-ondervinding 103,40 | 10,34] 93,06) 98,23 9,82] 88,41 

Daarna... ccc ccc cece cer eee eee tee ence een nee en enone ..e- | 109,12 10,91 98,21 | 103,66 10,37 93,29 

Arbeider..... 00. ccc ccc ccc cee cee eee enter een eee en eeannees 96,29 9,63 86,66 91,48 9,15 82,33 

Wasserywerker........: cece cece eee ee eens ee eee) 98 , 23 9,82] 88,41] 92,51 9,25 | 83,26 

Bestuurder.... 0... ccc ccc cece cee cece tenn eee anne cane enenas 313,06 | 25,00 | 288,06 | 208,67 | 20,87 | 187,80 

Bestuurskwekeling: 
Gedurende eerste jaar ondervinding............-++000- Lee deeeeeerees 135,00 | 13,50 | 121,50 | 135,00 | 13,50 | 121,50 

Gedurende tweede jaar ondervinding...........-...-0-5- Sateen eens 160,00-| 16,00 | 144,00 | 160,00 | 16,00 | 144,00 

Daarna..... 2. cece cece ences eee ec eden sete teen nee e sees ene eens 180,00 18,00 | 162,00 | 180,00 18,00 | 162,00 

Assistent-bestuurder........ Le eenneneeeennes Lees eenee eee eeeeeeneee 285,23 | 25,00 | 260,23 | 184,25 | 18,42 | 165,83 

Nagwad...ecececc ccc c cece e sete ee eeeneeee rete encenee esta be eeeee eas 100,54 | 10,05] 90,49 | 100,54 10,05 | 90,49 
Verpakker/Toedraaier : . , 

Gedurende eerste jaar ondervinding........ cen eee e nee et teen ee eeees 100,54 }| 10,05 | 90,49 | 92,51, 9,25 | 83,26 

Daaina... cece cence cece ete cence enna nee n eee eres weeeceasseses | 103,40 ] 10,34] 93,06 | 95,37 9,54 | 85,83 

Venter/Smous: . 
Gedurende eerste jaar ondervinding............-2-: ese e eee eter eens 100,54 | 10,05] 90,49 | 92,51 9,25 | 83,26 

Daarna....... cece cece nescence nenee ete eee eeeepenees Shee aeeees 103,40 | 10,34} 93,06 | 95,37 9,54 | 85,83 

Toesighouer/ Vloeropsigter....... 26. c eee e een ern enes Leena veeees 271,37 | 25,00 | 246,37 | 173,91 | 17,39 | 156,52 

elner: 
Gedurende eerste jaar ondervinding............---- cece scene eens .. | 100,54} 10,05] 90,49 | 95,51 9,55 | 85,96 

Gedurende tweede jaar ondervinding. 0. ..ty beeen eee ee 103,40 | 10,34] 93,06] 98,23 9,82 | 88,41 

Gedurende derde jaar ondervinding........ Lecce cece nee e ener nnene 106,26 | 10,63 | 95,63 | 100,95 | 10,09] 90,86 

Daarna,.....cccc cece eerste er teeee 109,12 | 10,91 } 98,21 | 103,66 | 10,37 | 93,29 

Hoofkelner. ce. cg cic eee be cob ee ae le ence nee n eee etn een eeenees 155,87 | 15,59 | 140,28 | 148,72} 14,87 | 133,85 

Wynkelner: , . 
Gedurende eerste jaar ondervinding...........cceeee renee eee ee ene 100,54 | 10,05 | 90,49] 95,51 |. 9,55] 85,96 

Gedurende tweede jaar ondervinding..... cece cece ene e ene ee rere eee 103,40 | 10,34] 93,06 | 98,23 9,82 | 88,41 

Gedurende derde jaar ondervinding.............++. Seneeeede ve ceaeees 106,26 | 10,63 | 95,63 | 100,95 | 10,09 | 90,86 

Daarna........ cece ee eeee cece cere cence ete eee aetna rene ent ents 109,12 10,91 98,21 | 103,66 10,37 93,29             
  

* Waar daar oor so ’n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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Vir die tydperk eindigend 
op 29 Februarie 1980 

Vir die tydperk eindigend 
op 29 Februatie 1980 

  

Mans per week Vroue per week 
  

  

*Mi . *RAT 
‘Loon |, Min Netto | Loon. Min Netto 

oO : R R R R R R Kroegman: . : : . Gedurende eerste jaar ondervinding.........00.. 0c. ccccececcaccueeece 31,15 3,11 | 28,04] 31,15° 3,11'| 28,04 Gedurende tweede jaar ondervinding. .... 2.0... .ccscveseccuccaccceue 35,77 3,58.| 32,19 | 35,77 3,58 | 32,19 Gedurende derde jaar ondervinding. ..........0.... 0. ccececusecececece 41,54 | 4,15°| 37,39] 41,54 4,15 | 37,39 Gedurende vierde jaar ondervinding..........0..0.cccecucseceusvecee 48,46 4,85 | 43,61 | 48,46 4,85 | 43,61 Daarna..:.. 0.0... ene lene “eben eeeeeeeeeee eee eee gece eeeneeeee 56,20 5,62 | 50,58}. 56,20 5,62 | 50,58 Roeper: , 
Gedurende eerste jaar ondervinding...............0.cccccecceues aes 22,67 | 2,27} 20,40] 21,35 2,13 | -19,22.. Daarna....... le ceevcccececeescestetcccee, bee eeeeeeeteeeeeesy wes | 23,86] 2,39] 21,47] 22:67} 2227] 20240 Kassier, toonbankbediener, bestelklerk, versendingsklerk: / / / . Gedurende eerste jaar ondervinding........ 0.0.0. . ccc ccceccecuceece 28,08 | > 2,81 | 25,27 ]..26,48 | 2,65 23,83 Gedurende tweede jaar ondervinding................ bebe eee nees 34,68 3,47) 31,21 | 28,41 2,84 | 25,57 ’ Gedurende derde jaar ondervinding...............0c0ccc cues Lance aees | 41,43 4,14 | 37,29 | 30,51 3,05 | 27,46 Gedurende vierde jaar ondervinding.................cccccceccecuceee 48 ,00 4,80 | 43,20] 34,05 3,40 | 30,65 Daarna..... 0... ccc cece cece ence eee eee cee cence eeaee (bene eens 56,20 5,62 50,58 37,83 3,78 | 34,05 Klerk, magasynman: 

. Gedurende eerste jaar ondervinding........0.... 0 cece ccecececuccuen 33,00 3,30} 29,70) 31,62 3,16 | 28,46 Gedurende tweede jaar ondervinding......... 0... .e ccc cececececeese 40,15 4,01 | 36,14} 33,97 3,40 | 30,57 Gedurende derde jaar ondervinding......... 00.00. cele ccccuccecaucues 47,08 4,71 | 42,37 | 36,24 3,62 | 32,62 Gedurende vierde jaar ondervinding.............0.ccccceccececiecece 52,38} ©5,24|) 47,14] 38,50 3,85 | 34,65 ° Daarna.... 6. c cece cee cee eee e etn entatntnencetnenenes 59,19 | . 5,77 | 53,421 40,81 4,08 | 36,73 Sjef. Seeeeeees acne geen nee e eden tee een eb ebesintasbestncnennnere 96,33 5,77 | 90,56 | 96,33 5,77 | 90,56 ok: . 
Gedurende eerste 18 maande ondervinding..:)...0 00... cece cece ceees 27,14 2,71 | 24,43 | 24,52 2,45 | 22,07 -Gedurende tweede 18 maande ondervinding............... ace ee cease 28,61 2,86 | 25,75 | 26,32 2,63 | 23,69 Daarna: 0... cece ccc nce eee c te eecneeetetaetntnvenens 30,23 3,02 | 27,21 | 29,04 2,90 | 26,14 Drywer van ’n motorvoertuig waarvan die onbelaste massa, saam met die ‘ . / 

onbelaste massa van enige sleepwa/-waens wat deur sodanige voertuig 
getrek word— : (a) hoogstens 500 kg is........006 ccc ccc ccc ce eeceue te eebeeteneeeeee 22,90 2,29 | 20,61 22,90 2,29 | 20,61 (b) meer as 500 kg maar hoogstens 2 750 kg is..........00.00sc0000 0, 26,15 2,61 | 23,54] 26,15 2,61 | 23,54 (c) meer as 2 750 kg is... 0. cece eee ewe cease Leet eeaeeee Lees Meee 30,23 3,02 | 27,21 30,23 3,02 | 27521 Werknemers nie elders vermeld nie.......0.00.0 cece lec ce cece cece ee 23,20 2,32 | 20,88] 22,01 2,20 | 19,81 Roosterbediener : 

. Gedurende eerste 18 maande ondervinding.................0.0005 ceaee 23,20 2,32 | 20,88 | 22,04 2,20 | 19,84 Gedurende tweede 18 maande ondervinding...-........ Lecce ceeenencs 23,86 2,39 | 21,47 | 22,67 2;27 | 20,40 Daarria.............. eens tate e neces Denes eee cece cnet eee ee eens 25,18 2,52 22,66 | 23,92 2,39 | 21,63 Arbeider...........¢ veneer ee eee eee ees Beer een eee eee e eens 22,22 2,22 20,00 | 21,11 2,11 19,00 Wasserywerker........ 0. cece ce cece eee e eter ence cece 22,67 | 2,28! 20,39} 21,35] 2:13 | 19°22 Bestuurder............ 00 cece cece eeaeues re Dede eet eeeeeneeens 72,24 5,77 | 66,47) 48,15 4,81 |- 43,34 Bestuurskwekeling: : : , , Gedurende eerste jaar ondervinding....... Lee ee eee eet e nee eee eeees : 31,15 3,11 | 28,04) 31,15 3,11 | 28,04 Gedurende tweede jaar ondervinding.............. 00 .ccccccecececc ee, 36,92 3,69 | 33,23 | 36,92 3,69 | 33,23 Daarna....... ‘eee eerene wen eee eee cence eee ene e tees eeeeeeanaee 41,54 4,15 |. 37,39 | 41,54 4,15 | 37,39 Assistent-bestuurder............. Lede c ee eee eee cutee eteeneeeeaneeeees 65,82 5,77 | 60,05 | 42,52 4,25 | 38,27 Nagwag....... 0. cece cece enews Wee en tee cece eee eeeeeeeeeeeaee sens 23,20 2,32 { 20,88 | 23,20 2,32; 20,88 Verpakker/Toedraaier: : . Gedurende eerste jaar ondervinding.................... Lene ee een 23,20 2,32 | 20,88 | 21,35 2,13 | 19,22 Daarna.... cece eae See e cere cent eens evnees tenes 23,86 2,39 | 21,47] 22,01 2,20! 19,81 Venter/Smous: ; / : / : ot : . : Gedurende eerste jaar ondervinding....................- eee e cece aee 23,20 2,32 | 20,88} 21,35 2,13 19,22 Daarna...... eae ede eeeeeaes Dele ce ee ene eeee cece cece eee eeenees 23,86 2,39 21,47 22,01 2,20 19,81 Foesighouer/ Vloeropsigter........... kee e tence eee n cece ees vette eee 62,62 5,77 | 56,85} 40,13 | 4,01-| 36,12 elner: . . 
Gedurende eerste jaar ondervinding. .......0 00.0... c cece ccccceccceece 23,20 2,32 | 20,88) 22,04 2,20 | 19,84 Gedurende tweede jaar ondervinding................ eee e eect eee eee, 23,86 2,39 | 21,47 | 22,67 2,27 | 20,40 .Gedurende derde jaar ondervinding....... pee e eee eee e ee eees beeeeee 24,52 2,45 | 22,07 | 23,30 2,33 | 20,97 Daarna........ cece ccc ee cece eneceeeee bee cece eee ee eee cere 25,18 2,52 | 22,66 23,92 2,39 21,53 Hoofkelner...... 0.0.0.0 c cece ee eneeee Lecce eee n eee ee cea cnane 35,97 3,60 32,37 34,32 3,43 30,89 Wynkelner: ° ; Gedurende eerste jaar ondervinding. 0.0.0.0... 00. ccc cececccccuceee 23,20 2,32; 20,88 | 22,04 2,20 | 19,84- Gedurende twéede jaar ondervinding.................0.0c0c00000 0, 23,86 2,39} 21,47] 22,67 2,27 | 20,40 Gedurende derde jaar ondervinding....... Lave eeee eee eaee dade ee eens 24,52 2,45 | 22,07 | 23,30 2,33 | 20,97 Daarna............00. cece eee e cece cence teen en reeneeneenanes 25,18 | 2,52 | 22,66} 23,92 2,39 | 21,53             
  

* Waar daar oor so *n aftrekking ooreengekom word ooreenkomstig klousule 15 (1). 
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Vanaf i Maart 1980 
tot 28 Februarie 1981 

Vanaf 1 Maart 1980 
tot 28 Februarie 1981 

  

Mans per maand Vroue per maand 
  

  

  

  

*Mi . * { 

Loon Min Netto | Loon Min Netto 

R R R. R R R 

Kroegman: 
Gedurende eerste jaar ondervinding. 0... 6.0... cece eee c cence eeee 141,75 | 14,17 | 127,58 } 141,75 | 14,17 | 127,58 

Gedurende tweede jaar ondervinding... 162,75 16,27 | 146,48 | 162,75 16,27 | 146,48 

Gedurende derde jaar ondervinding..........6.ec0ee0% Lane eeee .. | 189,00 | 18,90 | 170,10 | 189,00 | 18,90 | 170,10 

Gedurende vierde jaar ondervinding.......... beeen teense seeeeeaeees 220,50 | 22,05 | 198,45 | 220,50 | 22,05 | 198,45 

Daarna... ccc cece ccc cee cee tence ene eee ete tenet eee eens wees 255,72 25,00 | 230,72 | 255,72 | 25,00 | 230,72 

Roeper: , ; 

Gedurende eerste jaar ondervinding.......... 06 cece cere cence een eee 105,60 | 10,56 | 95,04 | 99,45 9,94 | 89,51 

Daarna... ccc eee ccc cece eee e eee eee ee etnentes te eeeneeee .. | 111,16 | 11,12 | 100,04 | 105,60 | 10,56) 95,04 

Kassier, toonbankbediener, bestelkierk, yersendingskierk: ; : 

Gedurende eerste jaar ondervinding...............0eeeee eer ee eens soe. | 127,74] 12,77 | 114,97 | 120,47 | 12,05 | 108,42 

Gedurende tweede jaar ondervinding........... 6c cece eee e nner eens 157,77 | 15,78 | 141,99 | 129,24 | 12,92 | 116,32 

Gedurende derde jaar ondervinding............+.seesseeeeee bene enee 188,50 | 18,85 | 169,65 | 138,83 | 13,88 | 124,95 

Gedurende vierde jaar ondervinding eed e cece eeeteeteeeneneeteenee 218,41 | 21,84 | 196,57 | 154,93 | 15,49 | 139,44 

Daarna.... cece ccc eee te erent cee teen e eet e rete teteeeee 255,72 |- 25,00 | 230,72 | 172,12 | 17,21 | 154,91 

Klerk, magasynman: . |. 

Gedurende eerste jaar ondervinding......... 0.066 see eect e ener eens 150,15 | 15,01 | 135,14 | 143,85 ) 14,38 | 129,47 

Gedurende tweede jaar ondervinding......... pees teen eee eeeenenae 182,70 | 18,27 | 164,43 | 154,56 | 15,46 | 139,10 

Gedurende derde jaar ondervinding........ 6.2 cece eee nee eee eee 214,20 | 21,42 |.192,78 | 164,88 | 16,49 | 148,39 

Gedurende vierde jaar ondervinding............-.0..000: beeen eee eee 238,35 | 23,83 | 214,52 | 175,19 | 17,52 | 157,67 

Daarnd..... cece cece cece eect cece eee e eee eenanes ecco naeaes 269,33 | 25,00 244.33 185,69 | 18,57 | 167,12 

Kok: vee cneeer cee eeneeereere a 448,76 25,00: | 423,76 | 448,76 | 25,00 | 423,76 
ok: 

Gedurende eerste 18 maande ondervinding................ 0c eee eeee 126,41 12,64 | 113,77 | 114,23 | 11,42 | 102,81 

Gedurende tweede 18 maande ondervinding Lecce eens weet ence eneane 133,27 | 13,33 | 119,94 | 122,63 | 12,26 | 110,37 

Da@arna. ce. cece ee ccc ccc eee eee need ne beeen eee seer tees 140,84 | 14,08 | 126,76 | 135,28 | 13,53 | 121,75 

Drywer van ’n motorvoertuig waarvan die onbelaste massa, saam met die on- . ., 

belaste massa van enige sleepwa/-waens wat deur sodanige voertuig 
getrek word— . . 

(a) hoogstens 500 kg is........ eee eee een nent need 106,66 | 10,67 | 95,99 | 106,66 | 10,67 | 95,99 

(b) meer as 500 kg maar hoogstens 2 750 xe! IS. ccc eee e eee t ee ...| 121,80 | 12,18 | 109,62 | 121,80 | 12,18 | 109,62 

(c) meer as 2 750 kg is..... 00sec eee teen eens 140,84 | 14,08 | 126,76 | 140,84} 14,08 | 126,76 

Werknemers nie elders vermeld nie.......... 0. ccc cece eet e ee ecnee 108,08 | 10,81 | 97,27 | 102,52 | 10,25 | 92,27 

Roosterbediener: : , 

Gedurende eerste 18 maande ondervinding....... eect eet e nent nee eane 108,08 | 10,81 | 97,27 | 102,67 | 10,27 | 92,40 

Gedurende tweede 18 maande ondervinding...........6........0.005. 111,16 | 11,12 | 100,04 | 105,60 |. 10,56 | 95,04 

Daarna..... cece ccc cece reece cence neneenes eens eee e eee eeeee 117,30 11,73 | 105,57 | 111,43 11,14 | 100,29 

Arbeider....... 2.0. c cee eee ees detec ee eerenees edn eben eee ee eeeeeees 103,51 | 10,35 | 93,16] 98,34 9,83 | 88,51 

Wasserywerker........... 0c eee aee vende eee eee rete eenees Soc e eee eee 105,60} 10,56 | 95,04 | 99; 45 9,94 | 89,51 

Bestuurder......... Lee cee eee cence ete tebe denen reece teense ten ennes 336,54 25,00 | 311,54 }. 224,32 22. 43 | 201,89 

Bestuurskwekeling: : . 

Gedurende eerste jaar ondervinding eee eee eee e teen een neee ... | 145,13 | 14,51 | 130,62 | 145,13 | 14,51 | 130,62 

Gedurende tweede jaar ondervinding eens cent eee e eet ee been etre aeeeee 172,00 | 17,20.) 154,80 | 172,00 | 17,20} 154,80 

Daarna.... 0. cee ec cece cece ceed anne enene rer 193,50 | 19,35 | 174,15 | 193,50 | 19,35 | 174,15 

Assistent-bestuurder...........2.20005 Meee ee ence ete een b ene et eenes 306,62 | 25,00 | 281,62 | 193,07 | 19,81 | 178,26 

NASWak. nce ec cece cee cee eee eee tenner eee teen t es en eae ene eens 108,08 10,81 97,27 | 108,08 10,81 97,27 

Verpakker/Toedraaier: so : : 
Gedurende eerste jaar ondervinding........ 0.6. e cect eee eee eens | 108,08 10,81 97,27 | 99,45 9,94 | 89,51 

Daarnd... 0.0 ccc ccc ccc cent ence eee eee eee eee n eee ebeneaneee 111,16 | 11,12 | 100,04 | 102,52 | 10,25 | 92,27 

Venter/Smous: , . . 

Gedurende eerste jaar ondervinding............ 00. ee eee erence eens 108,08 10,81 97,27 | 99,45 9,94 | 89,51 

Daairna.....cc ccc ccc cp ccc eee eee cece nee e eee e ete neeee eee eeee 111,16 11,12 100704 102,52 10,25 92:27 

Koln net/Viceropsigter eee cece eee n eee eect seen eee s eee e een eenes 291,72 | 25,00 | 266,72 | 186,95 | 18,69 | 168,26 

Kelner: 
Gedurende eerste jaar ondervinding..... Voce eee eee eee e ene eeeeenee 108,08 10,81 97,27 | 102,67 | 10,27) 92,40 

Gedurende tweede jaar ondervinding............ bene e nee cane egeeeee 111,16 11,12 | 100, "04 105,60 10,56 | 95,04 

Gedurende derde j jaar ondervinding.......... 00 ccc eee eee erect cere eee 114,23 11,42 | 102,81 | 106;52 | 10,85 | 97,67 

Daarna... cece ccc cette eee ence ee ene e ete enegensees Yee. | 117,30 | 11,73 105,57 111,43 | 11,14 100,29 

Hoofkeiner........... eee e cee eect cee bene eee e tere eset teeeneane ... | 167,56 | 16,76 | 150,80 | 159,87 | 15, "99 143,88 

Wynkelner: ‘ . 

Gedurende eerste jaar ondervinding. ........6.: ce cece eee cree ee 408,08 | 10,81 | 97,27 | 102,67 | 10,27 | 92,40 

Gedurende tweede jaar ondervinding...:........¢ cece cece cece eens 111,16 11,12 | 100,04 | 105,60 10,56 | 95,04 

Gedurende derde jaar ondervinding............... cee be veces neeeenees 114,23 |] il, °42 102,81 | 108,52 | 10,85 | 97,67 
117,30] 11, 23 105,57 | 111,43'{| 11,14 | 100,29 Daarna..... cece ce cee cea cee etn c en teen ee eenes Vinee teenes eee           

  

* Waar daar oor so ’n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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- Vanaf 1 Maart 1980 
tot 28 Februarie 1981 / 

Vanaf 1 Maart 1980 
tot 28 Februarie 1981 

  

Mans per week Vroue per week 
  

  

            

Loon *Min Netto | Loon *Min Netto 

R R R R R R Kroegman: . 
Gedurende eerste jaar ondervinding. ............0 cece cececececececes 32,71 3,27 | 29,44 32,71 3,27 | 29,44 Gedurende tweede jaar ondervinding...........0.-- ce cececeseeecuce. 37,56 3,76 | 33,80 | 37,56 3,76 | 33,80 Gedurende derde jaar ondervinding...........0..c.ccceeceeseccucucee 43,62 | - 4,36} 39,26] 43,62 4,36 | 39,26 Gedurende vierde jaar ondervinding................. Meee ee teenies ‘eae 50,88 5,09 | 45,79 | 50,88 35,09 | 45,79 Daarna...... Dee ceed deeb e tesco tes beaaaenneeet bt tent et ee lee “|. 59,01 | 5,77 | 53,24) 59,01 | 5,771 53224 ‘ Roeper: , , 
Gedurende eerste jaar ondervinding. .......... 00... ccc decececececece 24,37 2,44 | 21;92 | 22,95 2,29 | 20,66 Daarna.... 0... ccc cece cae eaceetees ees eeeaeeencaceeees 25,65 2,56 | 23,09 | 24,37] 2,44] 21,93 Kassier, toonbankbediener, bestelklerk, vers endingsklerk: -7. nr ae / Gedurende eerste jaar ondervinding...... deeee ene e eee teen enees 29,48 2,95 | 26,53 | 27,80 2,78 | 25,02 Gedurende tweede jaar ondervinding. :..............esecsescececceee | 36,41 3,64 | 32,77 | 29,82 2,98 | 26,84 Gedurende derde jaar ondervinding............0. cc cceeeeelevscec cee ’ 43,50 4,35 | 39,15 | 32,04 3,20 | 28,84 Gedurende vierde jaar ondervinding....:........... Voce eeeeeeeeneee 50,40 5,04 | 45,36} 35,75 3,57 | 32,18 Daatna.... ieee cece cece veuceeueus Leena nee eee n eee neeens 59,01 | -5,77| 53,24} 39,72 3,97 | 36,75 Klerk, magasynman: : ‘ ; , Gedurende eerste jaar ondetvinding............cccceseccececcecucees 34,65 3,46 | 31,19 | 33,20 3,32 | 29,88 Gedurende tweede jaar ondervinding. ..............0.ccccecesececeee. 42,16 4,22 | 37,94 | 35,67 3,57 | 32,10 Gedurende derde jaar ondervinding.............c.ccececcsececceccce, 49,43 4,94.) : 44,49 | 38,05 3,80 | 34,25 Gedurende vierde jaar ondervinding................cccceceecececuuee 55,00 3,50 | 49,50 | - 40,43 4,04 | 36,39 Daarna.............. nena ene a eee ene e erect eeeeeetereeerece 62,15 3,77 | 56,38 | 42,85 4,28 | 38,57 Sel sees ee ee eeeeeeeeees wee eee eee eee cent eee e eee eeeeseesauees 103,56 5,77'| 97,79 | 103,56 5,77 | 97,79 

ok: - 
Gedurende eerste 18 maande ondervinding...............ccccceceveee 29,17 2,92 | 26,25 | - 26,36 2,64 | 23,72 Gedurende tweede 18 maande ondervinding............0..c0ccesceees ‘! 30,75 3,07'| 27,68 | 28,30 2,83 | 25,47 Daarna............ cece eee deeb b bebe eeteeeeeetetutntntenrnnnennes 32,50} 3,25] 29,25] 31,22] 3,12] 28°10 Drywer van ’n motorvoertuig waarvan die onbelaste massa, saam met die . an onbelaste massa van enige sleepwa/-waens wat deur sodanige voertuig- 

getrek word— : : . / 
(a) hoogstens 500 kg is........ 00... cece ce ceeeeees beet e ence eeeeee 24,61.) 2,46| 22,15 | 24,61 2,46 | 22,15 (b) meer as 500 kg maar hoogstens 2 750 kgis......0..csccescecceee.. 28,11: 2,81 | 25,30] 28,11 2,81 | 25,30 © 
(c) meer as 2 750 kg is..... 0 cee cece cece eseteneuee Deven eee veas -32,50 3,25 | 29,25°| 32,50 3,25 29,25 Werknemers nie elders vermeld nie:....:..... eee eee eeeeeen eens 24,94 2,49 | 22,45 | 23,66 2,37 |. 21,29 Roosterbediener: , : ' Gedurende eerste 18 maande ondervinding..... Leelee eee enees cen eeeee 24,94 2,49 | 22,45 | 23,69 2,37 | 21,32 Gedurende tweede 18 maande ondervinding..............0.0ss0ecce. 25,65 2,56 | 23,09 | 24,37 2,34 | 21,03 
Daarna.... eee ccc cece cece nec eeeeneteeestntertunenc cy 27,07 2,71 24,36 | 25,71 2,57 | 23,14 Arbeider..... Nee cece etree eee erent ner ee eeeeeeeeeeetaeeeerteeuaues . |. 23,89 | 2,39 | 21,50] 22,69 2,27 | 20,42 Wasserywerker....0...0 0.00. ccc ee eeaeees Lec en cece teen eee ee een eeeenee 24,37 2,44) 21,93 | 22,95 2,29 | 20,66 Bestuurder........ 6... e ec cee eset sec ceeteeuettengtennteenecren. 77,66 5,77 | 71,89 | 51,77 5,18 | 46,59 Bestuurskwekeling: : . 
Gedurende eerste jaar ondervinding...........c..ccccceccecuccccuces 33,49 3,35 | 30,14} 33,49 3,35 | 30,14 Gedurende tweede jaar ondervinding.............0ccececcececcecece. 39,69 3,97 | 35,72 | 39,69 3,97 | 35,72 
Daarna.... cece cece c cnc eectcentnteeeuseveutunenecs 44,65 4,46 | 40,19 | 44,65 4,46 | 40,19 Assistent-bestuurder....0.00.0 0.00. c ccc ceceecececececsueces ee eeeeeeee 70,76 5,77 | 64,99 | 45,71 4,57 | 41,14 
Nagwag. ow... cece cece cee ewence neues Sect e eevee eetenenteeenes 24,94 2,49 | 22,45 | 24,94 2,49 | 22,45 Verpakker/Toedraaier: oe 

Gedurende eerste jaar ondervinding.............0.ccceccccuccccecucce 24,94 2,49 | 22,45 | 22,95 2,29; 20,66 
Daarna......... Vokes ee cece eset tn enverennnees ieee tee eeeeenees 25,65 2,56 | 23,09 | 23,66 2,37 | 24,29 Venter/Smous: : : 
Gedurende eerste jaar ondervindiag................... beeen eee ee eene 24,94 2,49 | 22,45:] 22,95 2,29 |, 20,66 
Daarna.... 0 ccc ccc een cence teen ete enee ce eel. 25,65 2,56 23,09 23,66 | 2,37 21,29 pocsighouer/ Vioeropsigter.......... 00. c cece ee een eees Sede e ewes eeeeas 67,32 5,77 | 61,55 | 43,14 4,31 | 38,83 elner: . : Gedurende eerste jaar ondervinding............... eked eeeeeeaees 24,94 |. 2,49] 22,45] 23,69 2,37 | 21,32 Gedurende tweede jaar ondervinding................ oe eeeeeeeaee Sawe 25,65 2,56 | 23,09 | 24,37 2,44 | 21,93 Gedurende derde jaar ondervinding. ........0. 0. .ce cece ccceceeceeee. 26,36 | 2,64} 23,72} 25,04 2,50 | 22,54 
Daarna................. hace cence een ees tec e a n ence eee eteterets 27,07 2,71 24,36 | 25,71 2,57 | 23,14 Hoofkelmer................... Lecce cence eect tenn eee eeeeneueaee 38,67 3,87 | 34,80; 36,89 | 3,69 | 33,20 Wynkelner: . ‘ ; Gedurende eerste jaar ondervinding. ...:..... 00.0. ccccececccccucuces 24,94 2,49 | 22,45 | 23,69 2,37 | 21,32 Gedurende tweede jaar ondervinding...............00.0.00000 000 ee. 25,65 2,56 | 23,09'| 24,37] 2,44] 21,93 Gedurende derde jaar ondervinding............0..0ccescccceucc cece. 26,36 2,64 | 23,72 | 25,04 2,50 | 22,54 
Daarna........ eee ener teens bene beeen eeeneeeseneueuees , 27,07 2,71 | 24,36] 25,71 2,57 | 23,14 

  

* Waar daar oor so ’n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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Vanaf 1 Maart 1981 Vanaf 1 Maart 1981 
  

Mans per maand Vroue per maand 
  

  

      

¥AdE An 
Loon Min Netto Loon Min Netto 

R R R R R R 
Kroegman: . : coe : : 

Gedurende eerste jaar ondervinding.............00e ee ceeeee ve eeeeees 148,84; 14,88 | 133,96 | 148,84 | 14,88 | 133,96 
Gedurende tweede jaar ondervinding wees ; | 170,89 | 17,09 | 153,80 | 170,89 | 17,09 | 153,80 
Gedurende derde jaar ondervinding........... 600 cececeees “ : 198,45 | 19,84 | 178,61 | 198,45 | .19,84 | 178,61 
Gedurende vierde jaar ondervinding...........-.0.0.eeeeuee aes beeen 231,53 | 23,15 | 208,38 | 231,53 ; 23,15 | 208,38 
Daarna..... ccc ccc eee cee nee ee ene eee een eee teen tceeieeees 268,51 25°00 243,51 | 268,51 25,00 243,51 

Roeper: . : 
Gedurende eerste jaar ondervinding Scene ee eee eee e eens eee n ones aces 113,52 | 11,35 | 102,17 | 106,91 10,69 | 96,22 
Daarna.... ccc cece cece eee eee eet tebe eee eee teen beeen 119,50} 11,95 | 107,55 | 113,62 | 11,35 | 102,17 

Kassier, toonbankbediener, bestelklerk, versendingsklerk: . 
Gedurende eerste jaar ondervinding. ........-. 60 eee seer eee eee e eens 134,13 | 13,41 | 120,72 | 126,49 ; 12,65 | 113,84 
Gedurende tweede jaar ondervinding..............0.e 000s Sedan eeeees 165,66 | 16,57 | 149,09 | 135,70 | 13,57 | 122,13 
Gedurende derde jaar ondervinding...........6.4ceeeeeee eee ened 197,93 | 19,79 | 178,14 | 145,77 | 14,58 |} 131,19 
Gedurende vierde jaar ondervinding............ 00. e eee e cence nee 229,33 | 22,93 206, 40 162, 68 | 16,27 146, 41 
Daarna.... ccc cece cece cee eee eee nee ete eee e eee eee eens anne 268,51 26,85 241,66 180,73 18,07 162,66 

Klerk, magasynman: - . co, / 
Gedurende eerste jaar ondervinding............ cece cece eee nrc eee + 157,66 | 15,77 | 141,89.| 151,04 | 15,10 | 135,94 
Gedurende tweede jaar ondervinding............... cee cee ee seer eens 191,84 | 19,18 | 172,66 | 162,29 | 16,23 | 146,06 
Gedurende derde jaar ondervinding.............. bebe eet eet eet neeeee 224,91 22,49 | 202,42 | 173,12 | 17,31 | 155,81 
Gedurende vierde jaar ondervinding.......... eect eee en eenseees *. | 250,27 25,00 225,27 | 183,95 | 18,39 | 165,56 
Daarnna..... cece cece cee eect eect eee ee ee eee eee neene Mee eeeeees 282,80 | 25,00 | 257,80 | 194,97 | 19,50 | 175,47 

Siet beeen deen eens tena dete ee eee ner eeseenees eed e eee e eee eens 482,42 | 25,00 | 457,42 | 482,42 | 25,00 | 457,42 
ok: 

Gedurende eerste 18 maande ondervinding...... wee eee en eneenenes 135,89 | 13,59 | 122,30 | 122,80 | 12,28 | 110,52 
Gedurende tweede 18 maande ondervinding................0000e cece 143,27 | 14,33 | 128,94 | 131,83 13,18 | 118,65 
Daarna... cece cece cence een nent ee eee ne eee eee eens etenens 151,40 | 15,14 | 136,26 | 145,43 | 14,54 | 130,89 

Drywer van ’n motorvoertuig waarvan die onbelaste massa, saam met die . 
onbelaste massa van enige sleepwa/-waens wat deur sodanige voertuig 
getrek word— . , 

(a) hoogstens 500 kg is........ 0. ccc cece eee eee ene eae eeaveenes 114,66 | 11,47 | 103,19 | 114,66 | 11,47 | 103,19 
(b) meer as 500 kg maar hoogstens 2750 Kg iS. eee 130,94 | 13, 09 117,85 | 130,94 | 13,09 | 117,85 
(c) meer as 2 750 kg iS...... 6 cece eee eee eect nee eee eee 151,40, 15,14 136,26 151,40 |. 15,14 | 136,26 

Werknemers nie elders vermeld nie............. 0c cece eee Veeeeeeee 116,19 | 11,62 | 104,57 | 110,21 11,02) 99,19 
Roosterbediener: . 

Gedurende eerste 18 maande ondervinding. eee eee wees secon eeeces | 116,19 | 11,62 | 104,57 | 110,37 } 11,04) 99,33 
Gedurende tweede 18 maande ondervinding....... Spee eneeeaes aeeaee 119,50 | 11,95 | 107,55 | 113,52 | 11,35 | 102,17 

5 O22): 1: ‘} 126,10 |. 12; 61 | 113,49 | 119,79 | 11,98 } 107,81 
Arbeider........ 00. e eee eee eeeeebebebetneees 111,27 41,13 | 100,14 | 105,72 10,57 95,15 
Wasserywerker..... 0.0... cc cece cece nee e ee eeeee even eee enaee seas 113,52:| il, "35 102,17 | 106,91 10,69 | 96,22 
Bestuurder.... 0... 0c ccc ccc cet c eee eee eenes pee e ete eeeeceebe tsaee | 361,78 25.00 336,78 | 241,14 | 24,11 217. 03 
Bestuurskwekeling: : oO : 

Gedurende eerste jaar ondervinding.......... 0.0.0: c cece eee eect denne - 1 156,01 15,60 |.140,41 | 156,01 15,60 | 140,41 
Gedurende tweede jaar ondervinding : 184,90 | 18,49 | 166,41 | 184,90 | 18,49 | 166,41 
Daarna... 0... ccc cece cece eect ence ees Wee ee eee eeete Leeaee 208,01 20,80 | 187,21 | 208,01 20,80 | 187,21 

Assistent-bestuurder...........000cc cece ee ceeeaeevee wee eneeee Si paeees | 329,62 | 25, "00 304,62 | 212,93 21,29 | 191,64 
NA@gwad....c cece ccc cece cece e eee ee eee eect eset ences en eeencenes 116,19 | 11,62 | 104,57 116,19 11,62 | 104,57 
Verpakker/Toedraaier: Be, ‘ 

Gedurende eerste jaar ondervinding............ beeen cee eeeteeeee 116,19 | 11 ,62 104,57 | 106,91 10,69 | 96,22 
Daarna.... ccc cece cee tenes Cased aeeeenes Leen eee 119,50 11,95 | 107,55. | 110,21 11,02 | . 99,19 

Venter/Smous: , . 7 
Gedurende eerste jaar ondervinding..........0.8.6...000- Lace eeees 116,19 | 11,62 | 104,57 | 106,91 10,69 | 96,22 

— Daarna.... ccc eee eee eee eens lees “eee ee ee eee ea eeee .... | 119,50 11,95 | 107,55 } 110,21 11,02 99,19 
Toesighouer/Vioeropsigter eee eee e eens eee cena b ees e ee cees Leen 313,60 | 31,36 |.282,24 | 200,97 | 20,10 | 180,87 
Kelner: Se 

Gedurende eerste jaar ondervinding..... Ae eesee lac ee ence cae ‘nana | 116,19 | 11,62 | 104,57 | 110,37.} 11,04} 99,33 
Gedurende tweede jaar ondervinding.......... eeuas eke see eeeeeeee 119,50 | 11,95 | 107,55} 113,52 | 11,35 | 102,17 
Gedurende derde jaar ondervinding........... 06.0200 essen veeeeeeee | 122,80) 12,28 | 110,52 |-116,66 11,67 | 104,99 
Daarna.... 0... ccc cece cee eee eae caer ween eeeee Leesan nee 126,10 12,61 | 113,49 | 119,79 11,98 | 107,81 

Hoofkelner......... 0... cece cece ee teen ee ee enees Lene Lae eeees 180,13 | 18,01 | 162,12 | 171,86 | 17,19 | 154,67 
Wynkelner: . , . 

Gedurende eerste jaar ondervinding..............: Pace cece ese enneees 116,19 | 11 62 104,57 {| 110,37 11,04-; 99,33 
- Gedurende tweede jaar ondervinding ae 119,50 | 11,95 | 107,55 | 113,52 | 11,35 | 102,17 
Gedurende derde jaar ondervinding...........6.0 00.00.0005 bude e ee eee 122,80 | 12,28 | 110,52 | 116,66 | 11,67 | 104,99 
Daarna.... ccc ccc eee eect eee eect e eee te eeneee veveseceee | 126,10 12°61 113,49 | 119,79 | 11,98 |} 107,81             
  

* Waar daar tot so ’n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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Vanaf 1 Maart 1981 Vanaf 1 Maart 1981 
  

Mans per week Vroue per week 
  

‘*Min *Min 

  

          

  

            

Loon kos Netto. Loon |. kos Netto 

R R R R R R- Kroegman: . 
: Gedurende'eerste jaar ondervinding............ cc 0c cscs eceececcceuen 34,35 3,44 | 30,91 | 34,35 3,44 | 30,91 Gedurende tweede jaar ondervinding 39,44 3,94} 35,50} 39,44 3,94 35,50 Gedurende derde jaar ondervinding............0...00..00000000 ooo, 45,80 4,58}. 41,22 | 45,80 4,58 | 41,22 Gedurende vierde jaar ondervinding : 53,43 5,34 | 48,09 | 53,43 5,34} 48,09 Daarna.......6. 0... cli eceeeeee ee. eee eeeueetesannens Seveseeee 61,96 | 5,77] 56,19} 61,96! 5,77] 56.19 Roeper: 

Gedurende eerste jaar ondervinding........... teen eee e een teaeeeeee 26,20 2,62 | 23,58 | 24,67 2,47 | 22,20 Daarna...... ei cee ccc tec cect ee sabeebue net en ecole eae 27,57 2,76 | 24,81 | 26,20 2,62 | 23,58 Kassier, toonbankbediener,. bestelklerk, versendingsklerk: 
Gedurende eerste jaar ondervinding......... 0.0... cc cceecccccceeecee 30,95 3,09) 27,86 | 29,19 2,92 | 26,27 Gedurende tweede jaar ondervinding...........................000.. 38,23 3,82 | 34,41 | 31,32} 3,13 | 28,19 Gedurende derde jaar ondervinding......... One ees cnet eect eens enee 45,68 4,57 | 41,11 | 33,64 3,36 | 30,28 Gedurende vierde jaar ondervinding.................... bec eee eee eeeen §2,92 5,29 | 47,63 | 37,54 3,75 | 33,79 Daarna........... ance e eee e ence eens ene eteseerees Late cnc ae ence 61,96 5,77 56,19 41,71 4,17 37,54 Klerk, magasynman: ‘ ; . Gedurende eerste jaar ondervinding. . 0.0.0.0... 000.0 ccccscccccecccee 36,38 3,64 | 32,74] 34,86 3,49 | . 31,37 Gedurende tweede jaar ondervinding. . . . 44,27 4,43 | 39,84] 37,45 3,74} 33,71 Gedurende derde jaar ondervinding.......... Laake cece eee e eee cece eae 51,90 5,19 | 46,71 | 39,95 3,99 | 35,96 Gedurende vierde jaar ondervinding..::........ Lede ee cane cence cece ee 57,75 | 5,77 | 51,98 | 42,45 4,24 | 38,21 Daarna..... 0... cece cece este ec eente cnet ent c ne ee 65,26 5,77 59,49 44,99 4,50 | 40, 49 Sjef soa eeeaee ne ene cence bebe ee beeen eb bbb tn eb bet bE LOL 111,33 5,77 | 105,56 | 111,33 5,77 | 105,56 ok: 
Gedurende eerste 18 maande ondervinding...... Lae e eee e ee ee eee neee 31,36 3,14 | 28,22] 28,34 2,83 | 25,51 - Gedurende tweede 18 maande ondervinding.............0.ccccceeauee 33,06 | 3,31 | 29,75 | 30,42 | 3,04 27,38 Daarna..... Lene ede cece cent es eseeecsenens vec e teen e ene enaeneens 34,94 3,49 | 31,45 | 33,56 3,36 | 30,20 Drywer van ’n motorvoertuig waarvan die onbelaste massa, saam met die oo : onbelaste massa van enige sleepwa/-waens wat deur sodanige. voertuig 

getrek word— — . 
(a) hoogstens 500 kg is:....... 0. ccc cece cece cc cceccceccccuenececeece 26,46 2,65 |. 23,81 | 26,46 2,65 | 23,81 (b) meer as 500 kg maar hoogstens 2 750 kg is... cece ee : 30,22 3,02 | 27,20 | 30,22 3,02 | 27,20 (c) meer as 2 750 kg is........ 0.0 ccc cee cece cece ce cc 34,94 3,49 | 31,45 | 34,94 3,49 |} 31,45: Werknemers nie elders vermeld nie........... bene eee cece nee ee env e eee 26,81 | 2,68 | 24,13 | 25,43 2,54 | 22,89 Roosterbediener: 
Gedurende eerste 18 maande ondervinding................00.---00--. 26,81 2,68 | 24,13 | 25,47 2,55 | 22,92 Gedurende tweede 18 maande ondervinding.. 0.00.00... 0. cc cc cece eeee 27,58 2,76 | 24,82 | 26,20 2,62 | 23,58 Daarna.... 0... cece cece cet eet eect e nec e cee 29,10 2,91 26,19 | 27,64 2,76 | 24,88 Arbeider.... 0... c ec cee ee ctn een nee e ncn eee 25,68 2,57 | 23,11 | 24,40] . 2,44] 21,96 - Wasserywerker. ww... cece ccc ectt nent ee 26,20 2,62 | 23,58 | 24,67 2,47 | 22,20 Bestuurder.... 0... eee cece cee cecec ee acc ne enna e eee eees 83,49 | .5,77 | 77,72 | 55,65 5,56 |; 50,09 Bestuurskwekeling: ‘ . of Gedurende eerste jaar ondervinding.......0........... cece neces eens 36,00 3,60 | 32,401 36,00 3,60 | 32,40 . Gedurende tweede jaar ondervinding...... cde eee tee ea seen veeeeans 42,67 4,27'| 38,40 | 42,67 4,27 38,40 Daarna . 48,00 | 4,80} 43,20{ 48,00] 4,80] 43:20 - Assistent-bestuurder 76,07 5,77 | 70,30 | 49,14 4,91 | 44,23 Nagwag...... ccc ce cttn eee 26,81 2,68 | 24,13 | 26,81 2,68 | 24,13 ’ Verpakker/Toedraaier: ~ . - , . ' Gedurende eerste jaar ondervinding............ Voce eect eeneeeeuves 26,81 2,68 | 24,13 | 24,67 2,47 | 22,20 - Daarna...... a 27,58 2,76 | 24,82 | 25,43 2,54 22,89 Venter/Smous: 

- Gedurende:eerste jaar ondervinding.......... 0... cc ccceccccccucceeee 26,81. 2,68 |. 24,13 | 24,67 2,47 | 22,20 Daarna...... 2.0 cece cnc c cece wee. Seen e eee neeee et eeeeanes 27,58 2,76 | 24,82 | 25,43 2,54 | 22,89 Kossighouer/ Vioeropsigter............... ke cee eet e nee eieeane Leeees : 72,37 5,77 | 66,60 | 46,38 4,64 | 41,74 elner: 
Gedurende eerste jaar ondervinding.......... 0... c cece cece ccceeeee 26,81 2,68 | .24,13 25,47 2,55.| 22,92 Gedurende tweede jaar ondervinding........ tence beees ‘anc eecaeecs 27,58 2,76 | 24,82 | 26,20 2,62 | 23,58 Gedurende derde jaat ondervinding........... 00... ccccescuceeueeccee 28,34 2,83 | . 25,51 26,92 2,69 | . 24,23 Daarna..... 6... eee ce cece eect ene cee peeaae 29,10 2,91 26,19 27,64 2,76 24,88 Hoofkelner..........0.0..000000... vee e eee eeeauas bee c eee eee tees 41,57 4,16 37,41 39,66 3,97 35,69 Wynkelner: 

; Gedurende eerste jaar Ondervinding.......... 0... cece cece ce ceee veeee 26,81 2,68 | 24,13 | 25,47 2,55 | 22,92 Gedurende tweede jaar ondervinding : vee 27,58. 2,76 | 24,82 | 26,20 2,62 | 23,58 Gedurende derde jaar ondervinding........,..0.:. ccc ceaceeeeceeuee 28 , 34 2,83 | 25,51 26,92. 2,69 | 24,23 Daarna..... 2... eee eee eset ences eee k eee e ee eeeueecus 29,10 2,91 | 26,19 | 27,64 2,76 | 24,88 

  
* Waar daar tot so ’n aftrekking ooreengekom word ooreenkomstig kKlousule 15 (1).
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For the period ending 
29 February 1980 

For the period ending 
29 February 1980 

  

Males per month Females per month 
  

  

  

*Less *Less 
. Wage food Net Wage food Net 

R R R R R R 
Barman: ; 

During first year of experience................65 ran 135,00 | 13,50 | 121,50 | 135,00 | 13,50 | 121,50 
During second year of experience..... 2.06.06 sees cence eet ee eee 155,00 | 15,50 | 139,50 | 155,00 | 15,50 | 139,50 
During third year of experience.......... bee e eee e eee e nee eee ence eens 180,00 }. 18,00 | 162,00 } 180,00 | 18,00 | 162,00 
During fourth year of experience......6. 0... c eee eee e eee reece neee 210,00. | 21,00 | 189,00 | 210,00 | 21,00 | 189,00 

cophereafter....s..s.es eee eee Lene eee eke e erent te beeen eees | 243,54 | 24,35 | 219,19 | 243,54 | 24,35 | 219,19 
aller: . 
During first year of experience sence cece eee e eens “eee eee eeeeenen Lee 98,23 9,82 | 88,41 | 92,51 9,25 | 83,26 
Thereafter... 0. icc ce cee e reenter eee eee etter teneennees 103,40 | 10,34 | 93,06'| 98,23 9,82; 88,41 

Cashier, counterhand, order clerk, despatch clerk: / ‘ 
During first year of experience........ eke ence eee e eben eeeerenee 121,66 | 12,17 |.109,49 | 114,73 11,47 | 103,26 
During second year of experience......... bidet eee ee ee eens eens 150,26 | 15,03 | 135,23 | 123,09 | 12,31 | 110,78 
During third year of experience.......... ene cents ence ten eneetees 179,52 | 17,95 | 161,57 |-132,22 | 13,22 | 119, "00 
During fourth year of EXPETICNCe..... ee eee eee teenies 208,01 | 20,80 | 187,01 | 147,55 | 14,75 | 132,60 
Thereafter........0.ce eee eee beeen nee beet e ee eed ee eee ee neenes | 243,54 | 24,35 | 219,19 | 163,92 | 16,39 | 147,53 

Clerical employee/Storeman: : . . , 
During first year of experience............. dence seen eect eer eeene + 143,00 | 14,30 | 128,70 | 137,00 | 13,70 | 123,30 
During second year of experience...... 174,00 | 17,40 | 156,60 | 147,20 | 14,72 | 132,48 
During third year of experience...... 6.06.0. cee e eee eee e eee ene tees 204,00 | 20,40 | 183,60 | 157,03 | 15,70 | 141,33 
During fourth year of experience......... cece cere e ence eee enene 227,00 | 22,70 | 204,30 | 166,85 | 16,68 | 150, 17 
Thereafter... 0... ccc cece ence rete teen eerenene Lenten ence eeee 256,50 | 25,00 } 231,50 176, 85 | 17,68 | 159,17 

chet. Fa eb enaeees 417,45 | 25,00 | 392,45 417,45 25,00 392.45 
‘ook: . : , 
During first 18 months of experience ened eee e een eeeeens dene be eeeeees 117,59 | 11,76 105,83 106,26 | 10,63 | 95,63 
During second 18 months of experience. leek ence eee econ neenneaes 123,97 | 12,40 |.111,57 | 114,07] 11 At 102,66 
Thereafter... 0... ccc eect cc beeen eee eee eens sees eet n rane 131,01 | 13,10 | 117,91 | 125,84 | 12,58 | 113,26 

Driver of a motor vehicle: 
The unladen mass of which, together with the laden mass of any trailer(s) 

drawn by such vehicle— . : . 
(a) does not exceed 500 kg............. Lance ee eeeeeee eect eeeaee 99,22 9,92 | 89,30} 99,22 9,92 | 89,30 
(b) exceeds 500 kg, but not 2750 KG. cic cece cece cece e teen nena 113,30 | 11,33 | 101,97 | 113,30 | 11,33 | 101,97 
(c) exceeds 2 T50 Kg... ccc cece eee eee eee tenet eee e een neues 131,01 | 13,10 | 117,91 | 131,01 | 13,10 | 117,91 

Employees not elsewhere specified.......... 0... cele cece eee ener n tenes 100,54; 10,05 | 90,49 | 95,37 9,54 | 85,83 
tiller: . . : 
During first 18 months of experience......... 6.0. e cece eee eee eee 100,54 | 10,05 | 90,49 | . 95,51 9,55 | 65,96 
During second 18 months of experience....... vce e eben e eee eeeeeeae 103,40 | 10,34} 93,06] 98,23 9,82 | 88,41 
Thereafter...... ccc ccc cee eee e eee ett e eee e erent neesnees » | 109,12 | 10,91 | 98,21 | 103,66 | 10,37 93,29 

Labourer.......... Leen neeeeenees voce cues eeseeeuctteeneeeettaeess . 96,29 9,63.| 86,66] 91, 48 9,15 | 82,33 
Laundryhand........ 0... ccc cc cence eee eee eee renee eee pete e eens 98,23 9,82 | 88,41 92.51 9,25 | 83,26 
Manager........ 0c ccc ccc eee rece eee ene eee n eee eee ene e en eeees 313,06 | 25,00 | 288,06 | 208,67 20, 87 | 187,80 
Management trainee: . : 

During first year of experience..........5.....4. Lecce ceca een eee ees 135,00 | 13,50 121,50 | 135,00 |. 13,50 | 121,50 
During second year of experience............. Lee e eee eneeeee vecceees | 160,00 | 16,00 | 144,00 | 160,00 | 16,00 | 144,00 
Thereafter............0.. Leake le eee ence nee e eee eee e net eeteneee 180,00 | 18,00 | 162,00 | 180,00 | 18,00 | 162,00 

Assistant manager................ Cece e eee e ec ees nee eeeeneee asec e eae 285,23 25,00 | 260,23 | 184,25 18,42 | 165,83 
Night-watchman............... eeepc cee e ete ee scene ee eneeeteeeneanas 100,54 | 10,05 |} 90,49 | 100,54} 10,05) 90, "49 
Packer/Wrapper: : . ‘ 

During first year of experionce.....6.... 0.06. c cece eee eee ee eee ene 100,54 | 10,05 | 90,49; 92,51 9,25 | 83,26 
Thereafter... 0.0.0... cece cece tee eee eens See e see eeeeetees Cenc aeee 103,40 | 10,34) 93,06 | 95,37 9,54 | 85,83 

Pedlar/Vendor: , 
During first year of experience....... bcc ee eee e nent eee e eee eeeeene 100,54 | 10,05:| 90,49 | 92,51 9,25 | 83,26 
Thereafter... 0... ccc ccc cece tee eee cece eben eee eee e eee ce ee eeee 103,40 | 10,34]. 93,06] 95,37 9,54} 85, "83 

Supervisor/Floor walker.......... 000s sce c erect e eee e tenance eer eenees . 271,37 | 25,00 246, 37 | 173,91 17,39 | 156,52 
Waiter: ‘ 

During first year of experience.......... 66.6: sec e eee e cere e eee et ees 400,54 | 10,05} 90,49} 95,51 9,55 | 85,96 
During second year of experience... ....... 6.66 cece cece eee eee es 103,40 | 10,34] 93,06 | 98,23 9,82 | 88,41 
During third year of. experience. eee cece cee e eget e nent eee eeenne seen 106,26 | 10,63 |. 95,63 | 100,95 | -10,09 | 90,86 
Thereafter... 0... cc ccc ccc ec eet eee ee teen ence eee e teens eeennene 109,12 | 10,91 | 98,21 | 103,66 10, 37 | 93,29 

Waiter, head............. 2. cee eee Sane e een eeebeeeee Leb e ceca e een eeee 155,87 | 15,59 140, 28 148,72 | 14,87 | 133,85 
Wine steward: . 

During first year of experience.......... 0666s cee cece eee enes vee eee 100,54 | 10,05 | 90,49} 95,51 9,55 | 85,96 
During second year of experience. 103,40 | 10,34; 93,06 | 98,23 9.82 88,41 
During third year of experience....: : 106,26 | 10,63 | 95,63 | 100,95 | 10,09} 90,86 

109,12 | 10,91 | 98,21 | 103,66 10,37 93 ,29 

  

Thereafter..........0 00.0 eee eee eens vee eeeenes eben eee eeetetenes Lo             
  

* Where such a deduction is agreed to in terms ‘of clause 15 (1).
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. as ~ . "| . For.the:period ending. ::|' “For-the period ending: | - 
. . %, |... |, 29 February 1980: 29 February 1980 -. > 

ies os “ cog _ Males per week  ~- { © Females per week ..- 

oo . . i * ue 7 , * cob eS 

- a os ‘Wage « Aes > Net - | ‘Wage |. ess } Net - 

Barman: os we 0 ee Pe 7 TP Pe, 
During first year ‘of expeticnice......0.002. Les: oes eee ee nee neens 31,15 3,11 | -28504 |. 31,15 |- 3: ‘11.| 28,04. 
During second year of experience. , - eee 35, 77 3,58} 32,19.} - 35, TT. 3358. 32,19. 
During third year of experience.. 41,54 4,15 |: 37; 539°. AL, 54 4,15 | . 37539 

_ During fourth year of experience... 48, 46°| - 4,85°| 43,61 | -48, 46 4,85:| 43;61 -- 
capereafter Loves bee ceegee ened e tea bbad eee 56,201 5,62 50, 58 | 56,20 | °5,62 |- 50,58: 

. er: a ; . he pee Bs ws 
During first year. ‘of 6 experience. Weeden ace bedieesecneeysenecens | 22,5671 - 2,27 | -20, ‘40 . 21,35 2,13 |. 49,227 
‘Thereafter. : 60.2.6. cee cane cece ee Dee bee eens Vee eee dees sees bales 23,86: |. .2,39 }- 21, vA . 22 67 |°. 2,27," 20,340 

_ Cashier, counterhand, order clerk, despatch clerk: . oe i . pe on 
\ During first year of experience... eeeeee eee eee peenene Se eaeeeeenee 28, 08: 2,81 25, 27 26; 48: 2 2,65-] 23583 
:’ During second year cf experience..:..0...... La teal Ve - 34, 68. - 3,47 |. 31,21 | 28.41 - 2,84] 25,57 
During third year of experience, ..... 41,43. 4514 | 37, 29°}. 30,51 | 3,05]: 27,46 
During.fourth-year of experience. . sae 48 ,00- 4,80 |. 43,20 | 34,05 |. .3,40-| 30,65 
Thereafter... 0.0... cece eee nee peeee 56, 20 5,62 50. 58 | - 37; 83 3,78 | 34,05" 

“Clerical employee/Sto eman: “ : \o whe Pe ap ee 
During first-year of experience... 33,00 | . 3,30 | 29,70: 31, 62]. 3,16 | 28,46 
During second year of experience... 40, 15. 4.01 “36,14 |: -33, °97 | 3,40 | 30,57 - 
_During third year of experience. . whenes 47,08 4,71-| 42,37 | . 36,24 | ~.3,62 |- 32,62. - 
During fourth year of experience: teieee 52,38 5,24} ° 47 14 38, 50° . 3,85 |. 34,65. 
Thereafter . LeeLee ce eee c be ceeageneeaue 59,19 5,77 | 53,42} 40,81. |. °4,08 | 36,73 

C ef Pec ene eee he te ne ee eee eee ee Pee ENA et be ee eae eee neue 96,33. 3; qt 90.56 96,33 ' §,77 90,56 
~ Cook: : w s EP pee, 

- During; first 18 rionths of: experience 27,14 | : 2,71 724,43 |..24,52'|.. 2,45.) 22307 
“During second 18 months of experience ‘ bead vedeeeate’ . - 28,61 |- 2,85 |°. 25,75 | 26,32:| | 2,63.) 23,69 

_ . Thereafter... 00. 6ccc eee eee obec Base dteeeeeenes pecan dda eee” 30, 523 3,02]. 27; 2 (29,041 . 2,90 | ..26,14 
- Driver of-a motor vehicle: * coor epee pe Me 

The unladen mass of which, together with the unladen 1 mass of any trailer(s). os Se - : 
drawn by such vehicle— Sf 2 ey tes - 

(a) does not exceed 500 Kg... 6e:.cccsccevecececisesseeseceeceecs 22,90 2,29 |. 30, 61 22,90 |. ° 2,29 20, 61 
’*(b) exceeds SUU ‘kg, but-not 2 730 kg. rn . 26,15.|° 2,61 | 23554 |. (26,15 | 2,61°| 23,54 ° 
(c) exceeds 2750 Kg... cic. ieee a eee eee Leeeeae 30,23 3,02 |. 97:21: 30,23 | ° 3,02 OT, ‘21 

Employees not elsewhere specified... eaeee beeen eetaca 23,20). °2,32 20, 88 - 22,01 |-- 2,20 7° 19, 81 
tiller: a oa ye. Peo foo, de. 
During first 18 mionths | of experience. meee Sheela 23,20 |. 2,32:| -20; 88 | 22,04 1°. 2,207)" 19,84: 
During second 18 months. of experience... : 23,86]. 2,39} 21,47.) 22,67 |. -2,27'| 20,40 | 

’ Thereafter: ...... Ve ac bee eee bene e bea eee 25,18 |. 2,52 22: 66 :] 23,92 |. 2;39 | 21,63 - 
‘Labourer........... : bee ddelbaeene vane endive ‘22,22, .°2,22 | 20,00) 21,11 |-. 2,41-]°: 19, 00° ° 
Laundryhand,........ 22,67.| 2,28 20; 39: 21, 35 2,13 | -19;22. 
Manager........:.. 72,24 | ..5,77 |- 66, 47 8, 15°) .. 4,81°} 43, 34." 
Management trainee: ep EE . pois 

During first. year of experience: . 31,15-}. - 3,14 |. 28, 04 : : 31, 15 yo -3,11 28. 04 
~ During second year. of experience. : 36,92 3,69] 33/23 | 36, 92. 3,69} 33, 33 

. . Thereafter........ 41,54 4,15 | .37,39 41,54 4,15" 37. 39 
. Assistant manager. . viel eebee, 65,821. '.5,77} 60,05 | 42,52]. 4,25 [. 38,27. . 
Night-watchman...... a a 23,20 2,32.1 20,88] .23,20) - 2,32: 20, 88 

’ , Packer/Wrapper: err : . we Poe Pe edict fe 
. During first year of experience:...2.00 los veudeteciaieceeue wees eel 23,20-| 2,32} 20,88 21,35 |. 2,13. 19; 2° 
thereafter «ses eeeeseeureeeneeeeteretosn sete ceenaee pare ee nae eeee . 23,86 | 2,39 |, 21,47- 22, OL 2,20 19, 81 

Pedlar/Vendor: eer Bo pe To pe Spee Pe pst . 
- During first year of experience. essen dice ene cee eecteereecettbeee: £'-23,20 1. 2,32 | - 20,88. ‘21, 35. : 2,13 19,22 
Thereafter... Leds Tie et eae al veveess |. 23286] 2.39-]. 21:47] °22308 |: - 2,20 | 19,81 

Supervisor/Fioor w walker 62,62 | . 5,77 56, 85 40,13. . 4,01 | 36; 2 
aiter: oy a Pores ake as 

_ During first year of, experience. 23,20 2,32 | 20; 38 22,04 |. 2,20 | 19; 84 
During second year of experience. jee Sees 23,86 |. 2,39}. 21,47.] 22,67 °| <: 2,27) 20,40 
During -third year of experience. seeebes Likeene ‘weve 24,52.) 2,45 | 22,07 |. 23,30 2,33 | ~'20,97 
Thereafter: 2.0.0.0. ed bea oo es : 25,18. |. .2,52 | 22;66.| 23,92 |. , 2,397} :21,53 

Waiter, head....03...0.0...005 35, 97 _ 3,60 32, 37 | 34,32} 3,43 | 30, 89 
Wine steward: woe | pene foe 

During first year of experience: ee : 23 20° 2,32 20, 88 22,04 4°° 2320 19, 84 
During second: year of experiense. 2.2L: Seve kaeae 23,86 | 2339 |. 21; 47 22,67.) .°2,27 4. | 20° 40.. 
During third year of, -experience....... Gelbeeeees vee ace ae vans 24. 52 2,45 22: 07 | -23,30 2,33 4 20° 97 

Thereafter. <. eee ees beguenees seen nee n ete bad ee bere eene bao eee DE 25, 18 2,52 3 22, 66 23, 92 b. . 2,39} 21,53 

"© Where such.a deduction is agreed to in terms of clause 15.(1. .. . " - 

re
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_From 1 March 1980 
to 28 February 1981 

From 1 March 1980 
to 28 February 1981 

  

Male per month Female per month 
  

  

   

“*Less .*Less 
Wage | food . Net Wage ‘food Net 

R R. R R R R- 
Barman: ; / . 

During first year of experience.......... nnn ence teen eee e eee 141,75 | 14,17 | 127,58 | 141,75 | 14,17 | 127,58 
During second year of experience... 2.6.66 cece ccc t ete eee eee 162,75 16,27 | 146,48 162, 75 16,27 | 146,48 
During third year of experience...... 56... c eee c eee e ee eee eee nes 189,00 | 18,90 | 170,10 | 189,00 | 18,90 170, 10 
During fourth year of experience............ vce e teense ene ete enone 220,50 | 22,05 | 198,45 | 220,50 | 22,05 | 198, 45 

cat crealter ee eee Ene ee eee ened eee Eee eee een eH eR eee 255,72 | 25,00 | 230,72 255,72 25,00 230, 72 
aller: . 
During first year of experience........ Decne eee cede t eens anes 105,60 | 10,56; 95,04 | 99,45 9,94) 89,51 
Thereafter... 0. ccc cece rere e ee seen ee eeeneees Beeeeaee 111,16 | 11,12 | 100,04 |} 105,60 | 10,56} 95,04 

Cashier, counterhand, order clerk, despatch clerk: 
During first year of OXPETICNCE.......0 22 ee eee ees eee eeeeneeeees 127,74 | 12,77 | 114,97 | 120,47 | 12,05 | 108,42 
During second year of experience... 6.0... cee eee eee n eee e ee 157,77 15,78 | 141,99 | 129,24 | 12,92 | 116,32 

During third year of experience......... 606. e eee eee cnet nena 188,50 | 18,85 {| 169,65 | 138,83 | 13,88 | 124,95 

During fourth year of experience........... 66. cece etree eee eee e ene 218,41 | 21,84 | 196,57 | 154,93 | 15,49 | 139,44 

Thereafter... ccc ccc cece ee eee eet eee een eect eee etnies 255,72 | 25,00 | 230,72 | 172,12 | 17,21 154, ot 
Clerical employee/Storeman: ‘ | : 

During first year of experience........ 0... ccc cee eect eee eees ‘150,15 15,01 | 135,14 | 143,85 | 14,38 | 129,47 

During second year of experience....... 0.6 ccc cece cece een ene eens 182,70 | 18,27 | 164,43 | 154,56 | 15,46 | 139,10 

During third year of experience.......... 0.0. cece eee cece ees seeeeee 214,20 | 21,42 | 192,78 | 164,88 | 16,49 | 148,39 

During fourth year of experience........... 00. cece cee eee eens 238,35 | 23,83 | 214,52 | 175,19 | 17,52] 157,67 

Thereafter...... cence cect e ee ee eee e eee ee nee ene ene ete teens 269,33 | 25,00 | 244,33 | 185,69 | 18,57 | 167,12 

Chef. ee ence ee nee eee eee een ERO tenet tee eee En eee Eee Hees 448,76 | 25,00 | 423,76 | 448,76 | 25,00 | 423,76 

ook: : . 
During first 18 months of experience........... Lecce een n eee e teen enes 126,41 12,64 | 113,77 | 114,23 | 11,42 | 102,81 

During second 18 months of experience.......... 00. cece ee cece eee 133,27 | 13,33 | 119,94 | 122,63 | 12,26 | 110,37 

Thereafter... 0.0... ccc eee ee tee eee nen eee n eens Cece eeee 140, ,84 | 14,08 | 126,76 | 135,28 | 13,53 | 121,75 . 
Driver of a motor vehicle: . , 

The unladen mass of which, together with the unladen mass of any trailer(s) / 
drawn by such vehicle— . 

- (a) does not exceed 500 kg... icc cece eect e reece eet enees ". | 106,66 | 10,67 | 95,99 | 106,66 | 10,67 | 95,99 

(b) exceeds 500 kg, but not 2 750 ke. webct cee e eee e ene eee ree nneene 121,80 | 12,18 | 109,62 | 121,80 | 12,18 | 109,62 

(c) exceeds 2 750 Kg... ccc ccc eee eee eee ee tence nn en nents "140,84 | 14,08 | 126,76 | 140,84 | 14,08 | 126,76 

Employees not elsewhere specified......... 6.60 c cece eee ee ees Lessee 1 08 ,08 10,81 | 97,27 | 102,52 | 10,25 | 92,27 

tiller: 
During first 18 months of experience sec e ee ee cues euceeeanes Fee ee renee 108 ,08 10,81 97,27 -| 102,67 10,27 | 92,40 

During second 18 months of experience......... 0... 0c ce cece cence ee ees 111,16 | 11,12 } 100,04 | 105,60 | 10,56 | 95,04 

Thereafter.......... 00. c eee eee een eeee Lecce neta nner eeee 117, 30 | 11,73 | 105,57 | 111,43 | 11,14 100, 29 

Labourer... 0.0.0.0... cee eee eee eee eeee Vode e eee e eee e ee nnenes 103,51 10,35 | 93,16 | 98,34 9,83 | 88,51 

Laundryhand............... eee nen eweneeeencantees ween e nent ee scenes 105,60 | 10,56 | 95,04] 99,45 9,94] 89,51 

MANABEr..... ec ect eee ee eed e eee ee een enn e ene 336,54 | 25,00 | 311,54 | 224,32 22? 43 | 201,89 
Management trainee: . / 

During first year of experience....... 006. ccc eee eens n eens 145,13 | 14,51 | 130,62 | 145,13 | 14,51 | 130,62 

During second year of experience 172,00 | 17,20 | 154,80 | 172,00 | 17,20 | 154,80 

Thereafter... 0... cece cece cece eee bene eeeneee 193,50 | 19,35 | 174,15 | 193,50 | 19,35 | 174,15 

Assistant manager .. | 306,62 | 25,00 | 281,62 | 198,07 | 19,81 | 178,26 

Night-watchman..........0.0.0000 00005 veces e ese eeeeeeeeeetentenees 108,08 | 10,81 | 97,27 | 108,08 | 10,81 | 97,27 

Packer/Wrapper: . , 
During first year of experience a eeeeeene eee nee e enact eeeees feenee | 108,08 10,81 97,27 | 99,45 9,94 | 89,51 

Thereafter... 0... icc cece ence eee teeta eres e nee neee / 111,16 | 11,12 | 100,04 | 102,52 | 10,25 | 92,27 
Pedlar/Vendor: : 

During first year of experience............... eee cence eee e eens aes. | 108,08 10,81 97,27 | 99,45] .9,94] 89,51 

Thereafter... 0c. cca nce eteeteenee ee been ee neg tnenaneee 111,16 | 11,12 | 100,04 | 102,52 |. 10,25 92727 

Supervisor/Floor walker. ...... 0. cece eens bcc e eee e een n eee neees 291,72 | 25,00 | 266,72 | 186,95 | 18,69 | 168,26 

aiter: 
During first-year of experience......... 00.66. cece teen teenies 108,08 10;81 97,27 | 102,67 | 10,27 ‘92,40 

During second year of experience......... 0... cece cece eee cere eae 111,16 11,12 | 100,04 | 105,60} 10,56 | 95,04 

During third year of experience............ 00. cece eee eee ee eee veces | 114,23 11,42 | 102,81 | 108,52 | 10,85 | 97,67 

Thereafter.............00 00 eeeee en eeeeeeeee chee ence eee eeennenes 117,30 | 11,73 | 105,57 | 111, *43 11,14 | 100,29 

Waiter, head... ccc ccc ccc tee eee need beet ee eee e nena 167,56 | 16,76 | 150,80 159, 87; 15,99 | 143, 88 

Wine steward: i: : . 
During first year of experience......... 6.0.6 c beeen cece ences 108,08 10,81 97,27 | 102,67 | 10,27} 92,40 

During second year of experience,.....-.- 66 eee cee eee neers 111,16 | 114,12 | 100,04 | 105,60 | 10,56 | 95,04 

During third vear of experience...... vee c eee e cease enbeteees cece eee 114,23 11,42 | 102,81 | 108,52 | 10,85 | 97,67 

Thereafter....... beeen eee cece nent abe b ne eee e ener nees Leeeee 117,30 | 11,73 | 105,57 | 111,43 | 11,14 100, 29             
  

* Waar daar tot so ’n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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From 1 March 198i From 1 March 1981 
  

Male per week Female per week 
  

Wage 
*Less 

Net. - 

  

  

Wage Net - food 

R R R R R 
Barman: 

During first year of experience.......... 0.0 ccc cece ce eee een v en nees 32,71 29,44] 32,71 3,27 | 29,44 
During second year of experience.......... 0.0. c ccc ee cere eieeees 37,56 33,80 | 37,56 3,76 | 33,80 
During third year of experience......... 0... ec cece cece teneeevues | 43,62 39,26 | 43,62 4,36 |. 39,26 
During fourth year of experience........... an 50,88 - 5,0! 45,79 | 50,88 3,09 | 45,79 
Thereafter............. keene ete tence nee e teens Veen eeeneee 59,01 5,77 | 53,24 | 59,01 3,77.) 53,24 

Caller: 
’ During first year of experience......... 0.0... ccc ccc cece eee eee ees 24,37 2,44 | 21,92 | 22,95 2,29 | 20,66 
“Thereafter.......... 0. cece cece cece een eeans ee eae eee ee eeeeaes 25,65 2,56 | 23,09 | 24,37 2,44 | 21,93 

Cashier, counterhand, order clerk, despatch clerk: poo / 
During first year of experience..... beeen cnet ee ee eeeanneees veeeeeeee 29,48 2,95 | 26,53 | 27,80 2,78 |} 25,02. 
During second year of experience . 36,41 |. 3,64 | 32,77) 29,82 2,98 | 26,84 
During third year of experience........... | 43,50] 4,35 | 39,15 | 32,04 3,20 | 28,84 
During fourth year of experience.............0. 000 ec eas ee ceue cue eens 50,40 5,04 | 45,36} 35,75 3,57 | 32,18 
Thereafter... 0... c cece eect nee e ete eeteeeeaeeennues 59,01 3,77 | 53,24} 39,72] 3,97] 35,75 

Clerical employee/Storeman: . do 
During first year of experience.........0 0.0.0 cece cece e cece nee eeeees 34,65 3,46 | 31,19 | 33,20]. 3,32] 29,88 
During second year of experience............00cc ccc es ees eu cence ence 42,16 4,22 | 37,94] 35,67. 3,57 | 32,10 
During third year of experience................... ener e teen eee eee 49,43 4,94 | 44,49 | 38,05 3,80 | 34,25 
During fourth year of experience.........0... 00. cc cece cence eee e ences 55,00 3,50 | 49,50] 40,43 4,04 | 36,39 

__ Thereafter........ eeeaaee “bee den be eedeeeeennes Lance eee eeeeeeenee 62,15 5,77} 56,38 | 42,85 4,28 | 38,57 - 
Chel serseresteeeeeesens eee ee eens been eens ede c eee teeenenaee 103,56 3,77 | 97,79 | 103,56 5,77 | 97,79 
ook: . " , . 
During first 18 months of experience................ Seb eee ee eens Mees 29,17 2,92 | 26,25 | 26,36 2,64 | 23,72 
During second 18 months. of experience.......... La cence ence eee eee 30,75 3,07 | 27,68 | 28,30 2,83 | 25,47 
Thereafter..... 0... 0. ccc eect ence etre ee eeenennenes - 32,50 3,25 | 29,25] 31,22 3,12 | 28,10. 

Driver of a motor vehicle: —— . : 
The unladen mass of which, together with the unladen mass of any trailer(s) 

drawn by such vehicle— oo . . : : : oe 
(a) does not exceed 500 kg............... Lede eee ee nee eeeee bene 24,61 2,46 | 22,15! 24,61 2,46 | 22,15 
(b) exceeds 500 kg, but not 2 750 kg.............0. Lees eeeeneeaeees 28,i1 2,81} 25,30 | 28,11 2,81 | - 25,30 
(c) exceeds 2 750 kg... . cee cece ccc cence cence tn eset tees ebeenes 32,50 3,25 | 29,25 | 32,50 3,25 | 29,25 

Employees not elsewhere specified....... 20.0.0... cece cece cede ee ee ences 24,94 | . 2,49 | 22,45 | 23,66 2,37} 21,29 
tiller: 
During first 18 months of experience............... 000 cc cee ce eee eeae 24,94 2,49 | 22,45 | 23,69 2,37 | 21,32 
During second 18 months of experience.......... eee eee ee ene enes 25,65 | -2,561 23,09 | 24,37 2,34) 21,03 
Thereafter. 0... cece cece cece teen e tenn een e een enee bens 27,07 2,71 | 24,36 | 25,71 2,57 | 23,14 

Labourer..............0..008 Vee c eee cece sete seen eee veeeeeees eee 23,89 2,39 | 21,50} 22,69 2,27 | 20,42 
Laundryhand...0. cece ec ene cece nent ence tne nnens 24,37 | 2,44) 21393 | 22,95 2,29 |] 20,66 
Manager........ 0... cece cece cee eee ees bade edeeenene settee eee 717,66 5,77 | 71,89 | 51,77 5,18 | 46,59 
Management trainee: : : . 

During first year of experience............0....4- een e eee et enna 33,49 3,35 | 30,14 | 33,49 3,35 | 30,14 
During second year of experience............ 00. c ccc eecuseeeeeeees a 39,69 3,97 | 35,72 | 39,69 3,97 | 35,72 
Thereafter..........0.0 0000 c ese eue eee beeen eee e ence en eneienenens - 44,65 4,46 | 40,19 | 44,65! 4,46] -40,19 

Assistant manager................. ene e eee eeeeeeees vee eee ee eeens 70,76 5,77 | 64,99 | 45,71 4,57 | 41,14 - 
Night-watchman............. decent eee asec een e eee be eee tence ene 24,94 2,49 | 22,45) 24,94' 2,49 | 22,45 
Packer/Wrapper: © ° : 

_ During first year of experience.......2.......... vee ee eee e cee eecedene | 24,94 2,49 | 22,45 | 22,95} 2,29} 20,66 
Thereafter... 0... cece cece cece cent nee e tent en eneeeteenes tee 25,65 2,56 | 23,09; 23,66! 2,37) 21,29 

Pedlar/Vendor: , Lo . 
During first year of experience.............. 0.00 eee e eee Leese teen eeee 24,94 2,49 | 22,45 | 22,95 2,29 | 20,66 
Thereafter... 0.00.0... 0c. c cece ence nt eeeeuaenas veeeveene 25,65 2,56 | 23,09 | 23,66 2,37 | 21,29 

Supervisor/Floor Walker... ccc cece cent e eect vn eessneesnnees 67,32 5,77 | 61,55 | 43,14 4,31-| 38,83. 
alter: : . . . 

. During first year of experience................ cease Vance e ec eneeneees 24,94 2,49 | 22,45 23,69 2,37 21,32 
‘During second year of experience.............cccceuecccecceveecaees 25,65 | 2,56 | 23,09 | 24,37 2,44 | 21,93 
During third year of experience..........00 0c c ccc vee eee eeaeenues . 26,36 2,64 | 23,72 | 25,04 2,50 | 22,54 - 
Thereafter.............. Vee e ence eee eee eneee bee e tnt eeeeeeenneee 27,07 2,71 | 24,36 | 25,71 2,57 | 23,14 

Waiter, head................. a |. 38,67 3,87 | 34,80 | 36,89 3,69 | 33,20 
Wine steward: . , a 

During first year of experience. ........... cc ccc cece eee ceeeeeeecenees .| 24,94 2,49 22,45 23,69 |, 2,37 21,32 
During second year of experience............ 0. ccc ce ecccevcceeeucers 25,65 2,56 | 23,09 | 24,37 2,44 | 21,93 
During third year of experience...................0-. elec eee eees ‘ 26,36 2,64 | 23,72 | 25,04 2,50 | 22,54 
Thereafter....... 0... ccc cee cece sce e cence ceeatebeennenntecuas 27,07 2,71 24,36} 25,71 2,57 | 23,14             
  

* Where such a deduction is agreed to in terms of clause 15 (1).
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' From 1 March 1981 From 1 March 1981 
  

Males per month Females per month 
  

Wage 
*Less 

Net - 
*Less 

  

  

   

  

Thereafter..............-.- eee cere             

food Wage | food | Net. 

R. R R- R R R 
Barman: ; : 

During first year of experience........... 0.0. sees eee e een e nen nes wees | 148,84 | 14,88 | 133,96 | 148,84 | 14,88 | 133,96 
During second year of experience... ....- 0... e cece ence eee e es vases | 170,89 | 17,09 | 153,80 | 170,89 | 17,09 | 153,80 
During third year of experience...... 0.6.0... cece ees Lecceeeceedenee | 198, °45 |: 19,84 | 178,61 | 198,45 ; 19,84 | 178,61 
During fourth year of experience....6.... 0.0 c cece cee eee e enn eees 231,53 | 23,15 | 208,38 | 231,53 | 23,15 | 208,38 

c Thereafter cee b eee ee eee eee eee e anes teen eee naane ‘Saco nee bene 268, 51 25,00 | 243,51 | 268,51 25,00 | 243,51 
aller: . ae 
During first year of experience............+++sereeereeeeeeeneereress 113,52 | 11,35 | 102,17 | 106,91 | 10,69 | 96,22 
Thereafter... 0.50. e beeen teen ees Leben eceene re deeeeees 119,50) 11,95 | 107,55 | 113,52 | 11,35 | 102,17 

Cashier, counterhand, order clerk, despatch clerk: . . 
During first year of EXPETIENCE..... 60. cee eee eee bee eeeeeees Leen 134,13 | 13,41 | 120,72 | 126,49 | 12,65 | 113,84 
During second year of experience......0.y.000 0002 165,66 | 16,57 | 149,09 | 135,70 | 13,57 | 122,13 
During third year of experience........ 0.6.6. cee reer eee ee ees veciees [| 197,93 | 19,79 | 178,14 | 145,77 | 14,58 | 131,19 
During fourth year of experience.............. Nene eet eeenereeneneees 229,33°| 22,93 206, 40 | 162,68 | 16,27 146, 41 
Thereafter... 0.0... cece ccc cee ee teeter ene een ene ener e ene 268,51 |. 26,85 | 241,66 | 180,73 | 18,07 162, 66 

Clerical employee/Storeman: oy. 
During first year of experience........6... 2.0065 Lance tent e een eenenee 157,66 | 15,77 | 141,89 | 151,04 | 15,10 | 135,94 
During second year of experience........ 06.6.0 cece cece cece eeeaeecee | 191,84 | 19,18 | 172,66 | 162,29 | 16,23 | 146,06 
During third year of experience................ Lene e een eee euceceee | 224,91 22; 49 | 202,42 | 173,12 | 17,31 | 155,81 
During fourth year of experience...,....... cece be eee ete eet eenenens 250,27 | 25,00 | 225,27 | 183,95 | 18,39 | 165,56 
Thereafter... .. Cae ee eee beeep seer eresen ence Veen ese ee tees ecenee 282,80 25,00 257,80 | 194,97 | 19,50 | 175,47 

Chet. sete eeeeeeeeeeee acne e eens teeneees Meee n eee e cree enna enee 482, 42 25,00 | 457,42 | 482,42 | 25,00 | 457,42 
‘00 ‘ , 
During first 18 months of experience.... 21.6.6 c eee e eee tee nena 135,89 13,59 | 122,30 | 122,80 | 12,28 | 110,52 
During second 18 months of experience eeeee | 143,27 | 14,33 | 128,94 | 131,83 | 13,18 | 118,65 
Thereafter... 0.6... ccc ee cece cee eee cece eee e neat een en tne ees 151,40 | 15,14 | 136,26 | 145,43 14; 54 | 130,89 

Driver of a motor vehicle: , 
The unladen mass of which, together with the unladen mass of any trailer(s) 

drawn by such vehicle—- ‘ 
(a) does not exceed 500 kg... . vice cece eee e nee e teen neeee 114,66 | 11,47 | 103,19 | 114,66 | 11,47 | 103,19 
(b) exceeds 500 kg, but not 2 750 kg. Leb e cence eee e eee tena eee ene 130,94 | 13,09 | 117,85 | 130,94 | 13,09 | 117,85 
(c) exceeds 2 750 kg...... ccc eee cee ete teen ees eens ent eee ene , | 151,40) 15,14 136, 26 | 151, 40 15,14 | 136,26 

Employees not elsewhere specified seas ece te neeneees eect tees eres deenaee 116,19 | 11,62 | 104,57 | 110,21 | 11, "02 99,19 
tiller: 
During first 18 months of experience. cele ec een deen eeeeeeeneeteneaes 116,19 | 11,62 | 104,57 | 110,37 | 11,04) 99,33 
During second 18 months of experience.........0... lene beeeeeees ee | 119,50 | 11,95 | 107,55 | 113,52 | 11,35 | 102,17 
“Thereafter.........0.6..04. eee ence ence eee eee eter ee tenes 126,10 | 12,61 | 113,49 | 119,79 11,98 | 107,81 

Labourer............. Lace ence eee eens eee ennees Laeeee etna 111,27 | 11,13 100, 14 | 105,72 | 10,57] 95,15 
Laundryhand............... een eee rete eene dene eeee ence e ence eens ‘113,52 | 11, 35 102; 17 | 106,91 | 10,69 | 96,22 
Manager.......... 00. cee eee “Seep eees ace e eee cence nan 361,78 25,00 336,78 | 241,14 | 24,11 217, 03 
Management trainee: 

During first year of experience......... 0.6. eee eee eee eee nane 155,01 | 15,60 | 140,41 | 156,01 | 15,60 | 140,41 
During second year of experience...........0 60 ceeeee ee eens waeeeae 184,90 | 18,49 | 166,41 | 184,90 | 18,49 | 166,41 
Thereafter... 0.0... 0.000020 cece eee ede een e neta decetaeesecevessenes | 208,01 20; 80 | 187,21 | 208,01 20,80 | 187,21 

Assistant Manager...... cece cece eect ene e nett een eenees beens 329,62 | 25, :00 304,62 | 212,93 | 21,29 | 191,64 
_Night-watchman........ pee eeees dete eee eee none ence eee eeeeenes -116,19 | 11,62 | 104,57} 116,19 | 11,62 104; 37 
Packer/Wrapper: . . : : 

During first year of experience she cne ee eneeee cence eee e eas eeees eeveee 116,19 | 11,62 | 104,57 | 106,91 | 10,69 | 96,22 
Thereafter... 0... c ccc ceee cee e eee eee nese ee cee ete tee ene 119,50 | 11,95'| 107,55 | 110,21 | 11,02] 99,19 

Pediar/Vendor: oo . . . 
During first year of experience......... 06 eee cece ee Ve eesevees (116,19 | 11,62 | 104,57 | 106,91 | 10,69 | 96,22 
Thereafter... 0... ccc eceeeetatenaneaeeeees le eeeee enna vee. | 119550 | 11,95 | 107,55 | 118,21 | 11,02 | 99,19 

Supervisor/Floor walker. eee ee eee e cent e eres ee ee eeeenee ete e eens 313,60 | 31,36 | 282,24 | 200,97 | 20,10 | 180,87 
- Waiter: : : : , 

During first year of experience. ....... 2.65. e eevee ete e eee eee neces 116,19 | 11,62 | 104,57 | 110,37 | 11,04 | 99,33 
During second year of experience let e peste ene e eee etaeane 119,50.; 11,95 | 107,55 | 113,52 | 11,35 | 102,17 
During third year of experience. fees. 1 122,80 | 12,28 110, S52 | 116,66 | 11,67.| 104,99 
Thereafter... 0... cele cece eee e eee +e. | 126,10 12,61 | 113,49 | 119,79 | 11,98 |-107,81 

Waiter, head..............0005 Scene een tee e eee te tees nentens 180,13 18,01 162,12 171,86 | 17,19 | 154,67 
Wine steward: . : ye 

During first year of experience../.......6 66sec e eee eee thee eee eewans 116,19.| 11,62 | 104,57 | 110,37 | 11,04 | 99,33 
During second year of experience... 6... rece eee ee eee e eraser ee .119,50 | 11,95 |} 107,55 | 113,52) 11,35 | 102,17 
During third year of experience..... Vee eden eee e eee enone erate eens 122,80 i2; 28 110, 52 116, 66 | 11,67 | 104,99 

126,10 | 12,61 | 113,49-| 119,79 | 11,98 | 107,81 

  

* Where such a deduction is agreed to in terms of clause 15 (1).
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From 1 March 1981 From 1 March 1981 
  

. Males per week Females per week 
  

  

   

S * . * 
Wage Tess Net Wage Ress Net 

R R R R R R. 
Barman: : : : . : 

During first year of experience........ voce cece n ere e ee reece seen eeees 34,35 3,44 | 30,91 | 34,35} - 3,44] 30,91 
_ During second year of experience......... 0... c cece eee eee Lecce teens 39,44 3,94} 35,50 | .39,44 3,94 | 35,50 
During third year of experience............0. cece cece eee eee Leen eenees 45,80 4,58 | 41,22 | 45;80| 4,58 | 41,22 
‘During fourth year of experience............ 0.0. e eee eee eee tees 53,43 5,34 | 48,09 | 53,43 5,34 | 48,09 
Thereafter..............00000e accent e settee cnet eeeteneeeneee 61,96 | 5,77 | 56,19 | 61,96 5,77 | 56,19 

Caller: : . : om ‘ : . : 
During first year of experience.......... 0... e nes 26,20 2,62 | 23,58 | 24,67] 2,47.| 22,20 
Thereafter... 0... 0... c ccc e ete e en eeee Sheet eee e eet ee eeneeenene 27,57-| 2,76... 24,81 | -26,20 2,62 | 23,58 - 

Cashier, counterhand, order clerk, despatch clerk: . 
_ During first year of experience. :......0. 0.6.6 cece een eee eee eee seeee 30,95 3,C9 | 27,86 | 29,19 2,92.) 26,27 
During second year of experience...............00. ‘Le eeveeeeerseeae 38,23 3,82 | 34,41 | 31,32 3,13 | 28,19 
During third year of experience................... Seeenes Peeeeeae wes 45,68 4,37 | 41,11 | 33,64 3,36 | 30,28 
During fourth year of experience..........6..0.05 rrr 52,92 5,29 | 47,63 | 37,54 3,75 | 33,79 
Thereafter..... Leen ee enees nee eee eee e eee erence eee eee e nee 61,96 5,77 | 56,19 | 41,71 |. 4,17 | 37,54 

Clerical employee/Storeman: . qe, - of 
During first year of experience. ..0....... 0.060 c eee ee eee sen ee eee 36,38 3,64] 32,74] 34,86 3,49 | 31,37 
During second year of experience. .......05 005.0 L ee cece cect e teen ee ees 44,27 | 4,43 | 39,84 | 37,45 3,74 | 33,71 
During third year of experience.....2 2.01 cece cece ane 51,90 5,19 | 46,71 | 39,95 3,99 | 35,96 
During fourth year of experience.......... 00. eee eee eee teat eee 57,75 5,77 | 51,98 | 42,45 4,24 | 38,21 
Thereafter... 00.0... 0. cee eee eee sede eset en enees Leek e eee eee 65,26 5,77 | 59,49 | 44,99 4,50] 40,49 

Chef, beveeecreenveeeccuceneeneeeenereeseetetsettibeusvnunnerbbene 111,33 | 5,77 | 105,56-| 111,33 | 5,77 | 105,56: 
‘00 . , ‘ . 
During first 18 months of experience........... 0.0... eee eee eee eae 31,36 | 3,14] 28,22} 28,34 2,83 | 25,51 
During second 18 months of experience.............. Laveen eee eeeees . 33,06 3,31 | 29,75 | 30,42 3,04 | -27,38 
Thereafter... 0... ccc ccc ccc eee nee ee tence ene Saeco ee eeeeneae _| 34,94 3,49 | 31,45 | 33,56] 3,361 30,20 

Driver of a motor vehicle: . : . . 
The unladen mass of which, together with the unladen mass of any trailer(s) 

drawn by such vehicle— : . . . 
(a) does not exceed 500 kg... occ ccc cece ccc nce e ene een ennaene 26,46 2,65 | 23,81 | 26,46 2,65 |} 23,81 
(b) exceeds-500 kg, but not 2750 kg.......cccscecseeeecseeeeueeens 30,22 | 3,02 | 27,20] 30,22} .3,02| 27,20 
(c) exceeds 2 750 kg...... ccc eee eee Leek cece ree eee Leen eee ees 34,94) 3,49) 31,45 | 34,94 3,49 | 31,45 

Employees not elsewhere specified. ..0.....0 6c c cece cece eee een n cents . 26,81 2,68 | 24,13 | 25,43 2,54 | 22,89 - 
tiller: - . 
During first 18 months of experience............00 0 secs cece eee eeece 26,81 2,68 | 24,13 | 25,47 2,55 | 22,92 
During second 18 months of experience....... ae ners e ene eee ee enes 27,58 2,76 | 24,82°}| 26,20 2,62 | 23,58 
Thereafter.........0...5. vesstecattteenteettstessscettssseiosiees | 29,10 | 2,91] 26,19] 27,64] 2:76] 24288 

Labourer............e00s0ee Lecce e eee e eee e ene eee eee ene ne deveeees 25,68 {| 2,57] 23,11} 24,40 2,44 | 21,96 
Laundryhand:....... 00. c cece eee eee eres Lone e eee e ene e ees 26,20. 2,62 | 23,58 | 24,67 2,47 | 22,20 
Managers... . ccc ce ee eect eee nn ee eee eee n eee ee enes 83,49 35,77 | 77,72 | 55,65 5,56 | 50,09 
Management trainee: , . 

During first year of experience.......... ee een ater e ene e eee nes 36,00 3,60 | 32,40 | 36,00 3,60 | 32,40 
During second year of experience............4... eke e eee ee vec eeee 42,67 4,27 | 38,40 | 42,67 4,27 | 38,40 
Thereafter......... ccc ccc cece cece eter e eee bbneeebeneeene lees 48,00 4,80 | 43,20 | 48,00]. 4,80] 43,20 

Assistant manager.:..........00 cece cece eens ede eee eter aeenaee 76,07 5,77 | 70,30} 49,14 4,91 | 44,23 
Night-watchman..........:...00000sseeeee tectectesteeeceectccerese | 26,81 | 2,68} 24:13 | 26,81]. 2,68] 24°13 
Packer/Wrapper: © . - . 

During first year of experience...... bende eee ecb e ene geeens Vee enees 26,81 2,68 | 24,13 | 24,67 2,47 | 22,20 
Thereafter... ccc ccc cece cere e teen eee eetnneeenneenenee : 27,58 2,76 | 24,82 | 25,43 2,54 | 22,89 

Pedlar/Vendor: : ’ / . . . . 
During first year of experience.......... 0... c cece eee teen eee eeee 26,81 2,68 | 24,13 | 24,67 2,47 | 22,20 

Thereafter. ..... 0... ccc eee eee ett eecens Leen cece et ee eeees 27,58 2,76 | 24,82 | 25,43 2,54 | 22,89 
Supervisor/Floor walker...........00 2c ceca e eee rece eee eees beeen ees 72,37 5,77 | 66,60 | 46,38 | 4,64] 41,74 

Waiter: . ‘ ’ 
‘During first year of experience....... Ledeen eee nese teresa te eeenaee 26,81. |. 2,68 | 24,13 | 25,47 2,55 | 22,92 
During second year of experience......... 0... eee cence anes 27,58 | 2,76 | 24,82 | .26,20 2,62 | 23,58 
During third year of experience................. eve eee cece ete eenee 28,34 2,83 | 25,51 | 26,92 2,69 | 24,23 
Thereafter... . 0.0.0... eee ee eee e cece cree eeersenece 29,10 2,91 | 26,19 | 27,64 2,76 | 24,88 

Waiter, head........ beers erry Dace e cee eee eee renee 41,57 4,16 | 37,41 | 39,66 3,97 | 35,69 
Wine steward: . : : / / . - 0 : 

During first year of experience........... a 26,81 2,68 | 24,13 |-25,47 | 2,55 | 22,92 
During second year of experience... . we 27,58 2,76 | 24,82.) -26,20 |. 2,62) 23,58 
During third year of experience.............. 28,34 2,83 | 25,51 | 26,92 2,69 | 24,23 
Thereafter........ 00... cee eee Ledeen teen eee e ee be eee eee eenenaees 29,10 2,91 | 26,19 | 27,64 2,76 | 24,88             
  

* Where such a deduction is agreed to in terms of clause 15 (1).
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(b) Deeltydse werknemers.—'n Deeltydse werknemer moet 
vir die gewone werkure wat in klousule 8 vir sodanige deeltydse 
werknemer voorgeskryf word, minstens 663 persent betaal 
word van die loon wat in subklousule (a) hiervan voorgeskryf 
word vir ’n werknemer van dieselfde klas en geslag en met 
dieselfde ondervinding as dié waarin sodanige deeltydse werk- 
nemer in diens is, met behoorlike inagneming van die | 
omskrywing van die woord “ondervinding” en die berekening 

’ daarvan ingevolge subklousule (3). 

(c) Los werknemer, uitgesonderd 'n los werknemer by 
spesiale funksies—’n Los werknemer moet minstens een en 
’n half maal die uurloon betaal word wat in subklousule (a) 
hiervan voorgeskryf word vir ’n werknemer van dieselfde klas 
an geslag as die een waarin hy in diens is: Met dien verstande 
at— 

(i) waar ’n los werknemer die werk verrig van ’n klas 
werknemer vir wie ’n loon op ’n stygende skaal voorgeskryf 
word, die uitdrukking “uurloon” beteken die. hoogste loon 
wat vir ’n werknemer van daardie klas voorgeskryf word; 
en . . ‘ 

(ii) waar daar van ’n los werknemer vereis word om vir 
minder as drie uur op enige dag te werk, daar geag word 
dat hy vir drie uur gewerk het. 

(d) Los werknemers by spesiale funksies: 

  

  

  

      

Mans en vroue 

Vanaf 
Tot {1/3/80} Vanaf 

29/2/80} tot | 1/3/81 
28/2/81 

- Per uur} Per uur/| Per uur 
. R R R 

Kroegman........ 20. eee eee eee eee ‘1 1,90 | 2,00] 2,10 
Kassier........ ccc eee eee 1,90 | 2,00} 2,10 
Kok... cece ee eee eee ane 1,15 | 1,25) 1,35 
Toonbankbediener...............465 1,90 | 2,00 | 2,10 
Drywer van ’n motorvoertuig......... 1,15 1,25 1,35 
Funksietoesighouer..............02055 2,50 | 2,70] 2,90 
Roosterbediener.................045 0,95 | 1,00) 1,10 
Arbeider.........ccee cece cece ec eeces 0,80 | 0,85 | 0,95 
Venter/Smous..........0. 00s seen eee 0,85 | 0,90! 1,00 
Personeeltoesighouer................ 2,40 | 2,60 | 2,75 
Keiner/Wynkelner— 

wat by minder as 50 funksies gewerk 
het of wat minder as ses maande 
ondervinding as ’n kelner opgedoen 
het... cece e eee eee 1,30} 1,40) 1,50 

wat by 50 tot 99 funksies gewerk het 
of wat ses tot 12 maande onder- 
vinding as ’n kelner opgédoen het 1,40} 1,50] 1,60 

wat by 100 of meer funksies gewerk ‘ 
het of wat meer as 12 maande onder- 
vinding as ’n kelner opgedoen het 1,70 | 1,85 | 2,00 

  

(e) Los werknemers by spesiale funksies—Waar van ’n los 
werknemer by spesiale funksies vereis word om minder as vyf 
uur op ’n dag te werk, word hy geag vyf uur te gewerk het. 

(2) Berekening van lone.—(a) Die dagloon van ’n werknemer 
. word bereken deur sy weekloon soos volg te deel: - 

(i) Deur ses in die geval van. ’n werknemer wat op vyf en 
’n half dae per week werk; 

(ii) deur vyf in die geval van 
dae per week werk; . 

(iii) deur vier in die geval van ’n werknemer wat op vier 
dae per week werk. . 

*n werknemer wat op.vyf 

(b) Die weekloon van ’n maandeliks besoldigde werknemer 
word bereken deur die maandloon deur vier en een: derde 
te deel. 

(c) Die uurloon van ’n werknemer word bereken deur sy 
weekloon te deel deur die weeklikse getal gewone werkure wat 
vir sodanige werknemer in klousule 8 voorgeskryf word. 

(3) Berekening van ondervinding.—Vir die toepassing van 
hierdie klousule word die dienstyd van-’n werknemer in ’n 
klas werk, uitgesonderd dié waarin die werknemer werksaam 
is, erken as ondervinding in sy klas werk in die mate hieronder 
uiteengesit: . : : 

Beroep 

(a) Kroegman........ 

Ondervinding wat erken' word 

Een derde van sy dienstyd as ’n wynkelner 
met ’n maksimum van twee jaar;   

STAATSKOERANT, 2 MAART 1979 

(b) Part-time employees—A part-time employee shall be 
paid, in respect of the ordinary hours of work prescribed 
in clause 8 for such part-time employee, not less than 663 per 
cent of the wage prescribed in subclause (a) hereof for an 
employee of the same class and sex and with the same 
experience as that in which such part-time employee is 
employed, having due regard to the definition of the word 
“experience” and the calculation thereof in terms of sub- 
clause (3). , 

(c) Casual employee, other than a special function casual 
employee—A casual employee shall be paid not less than one 
and a half times the hourly wage prescribed in subclause (a) 

- hereof for an employee of the same class and sex as the one 
in which he is employed: Provided that— 

(i) where a casual employee performs the work of a 
‘class of employee for whom wages on a rising scale are 
prescribed, the expression “hourly wage” shall mean the 
highest wage prescribed for an employee of that class; and 

(ii) where a casual employee is required to work for less 
than three hours on any day he shall be deemed to have 
worked for three hours. : 

(d) Special function casual employees: 
  

  

  

    

Males and females 

From 
Tili. | 1/3/80] From 

29/2/80| to |1/3/81 
28/2/81 

Per Per Per 
hour | hour | hour 

. R R R 
Barman......... 00. c cece cece ences 1,90 | 2,00; 2,10 
Cashier... 0.0.0... cece eee e tee eeeees 1,90 | 2,00} 2,10 
© 6) 0) 1,15} 1,25 | 1,35 
Counterhand...............00c eee 1,90 | 2,00; 2,10 
Driver of a motor vehicle............ 1,15 | 1,25) 1,35 
Function supervisor...............0- 2,50 | 2,70] 2,90 
Griller... 0.2 cece eee eee 0,95 | 1,00; 1,10 
Labourer.......5. 00. c cece eee eee 0,80 | 0,85! 0,95 
Pedlar/Vendor.............0..000005 0,85 | 0,90] 1,00 
Staff supervisor................0000- 2,40 | 2,60 | 2,75 
Waiter /Wine steward— 

who has worked at less than 50 func- 
tions or has had less than six 
months’ experience as a waiter... 1,30; 1,40] 1,50 

who has worked at 50 to 99 functions : 
or has had six to 12 months’ ex- 
perience as a waiter..... ences 1,40 | 1,50]. 1,60 

who has worked at 100 or more func- 
tions or has had more than 12 
months’ experience as a waiter... 1,70 | 1,85] 2,00     

(e) Special function casual employees——Where a special 
function casual employee is required to work for less than 
five hours on any day he shall be deemed to have worked 
for five hours. 

(2) Calculation of wages.—(a) The daily wage of an employee 
shall be calculated by dividing his weekly wage as follows: 

(i) By six in the case of an employee who works on five 
and a half days per week;. 

Gi) by five in the case of an employee who works on five 
days per week; : 

(iii) by four in the case of an employee who works on 
four days per week. 

(b) The weekly wage of a. monthly paid employee shall be 
calculated by dividing the monthly wage by four and one- 
third. 

(c) The hourly wage of an employee shall be calculated by 
dividing his weekly wage by the. number of the weekly 
ordinary hours of work prescribed for such employee in clause 
8. 

(3) Calculation of experience—For the purposes of this | 
clause the period of employment of an employee in a class of 
work, other than that in which the employee is employed, 
shall be recognised as experience in his class of work to the 
extent set out hereunder: . 

Occupation Experience recognised 

(a) Barman............. One-third of the period of employment 
as a wine steward with a maximum 
of two years;
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Beroep ' -Ondervinding wat erken word. 

(b) Kelner......... ... ° @) enige dienstyd as ’n toesighouer oor’. 
kelners en/of wynkelners; 

Gi) 50 persent van sy dienstyd as ’n deel- { 7 - 
. tydse kelner; 

Gii) enige dienstyd as ’n wynkelner met’ 
*n maksimum van twee jaar; - 

(c) Wynkelner........ (i) enige dienstyd as ’n kroegman; 

kelners of wynkelners; 

_(iii) 50 persent van sy dienstyd as ney: 
. .deeltydse wynkelner; 

(iv) 80 persent van sy dienstyd as ’n-{' 
kelner met ’n maksimum van twee. 

      

   

    

jaar; 

(d) Toonbankbediener, (i) *n maksimum van twee jaar in. ex 
kassier, klerk, bestel- bedryf of in die diens van die Staat 
klerk, versendings- a) enige dienstyd in enige bedryf of i 
klerk en magasyn- . die diens van die Staat as °n toesig- 
man houer oor toonbankbedieners, kas- 

. - siers, klerke, bestelklerke,. versen- 
dingsklerke en magasynmanne, na_ 
gelang van dié geval; 

(iii) 50 persent van sy ‘dienstyd as ’n 
deeltydse toonbankbediener, kassier, 

~ klerk, bestelklerk, versendingsklerk 
‘of magasynman in enige bedryf of - 

' in die diens van die Staat; 

(e) Kok.............. (i) enige dienstyd as ni sjef; 

Gi) 50- persent van sy dienstyd as ’n 
roosterbediener; 

(iii) enige dienstyd as ’n toesighouer oor 
- koks of roosterbedieners; 

(iv) 50 persent van sy dienstyd as n deel- 
tydse kok; . 

(f) Roosterbediener... (i) enige dienstyd as ’n sjef; 

(ii) enige dienstyd ‘as ’n kok; 

(iii) enige dienstyd as "n toesighouer oor 
roosterbedieners; 

(iv) 50 persent van sy diénstyd as ’n deel- 
tydse roosterbediener; 

(g) Roeper, verpakker/ (i) enige dienstyd as ’n kelner, groep 1- 
toedraaier en ven- werknemer, groep 2-werknemer, 
ter/smous groep 3-werknemer of as ’n’ -groep 

4-werknemer; . 

(ii) enige dienstyd as ’n toesighouer oor 
roepers, verpakkers/toedraaiers of 
venters/smouse word geag diens te 

wees as °n roeper, verpakker/toe- 
draaier of venter/smous, ha gelang 
van die geval; 

ii) 50 persent van enige dienstyd onder- 
skeidelik as °n deéeltydse roeper, 1 
verpakker/toedraaier of venter/ 
smous: 

Met dien verstande dat “ondervinding” ook die volgende 
insluit: . 

(a) Die totale tydperk of tydperke waarin ’n werknemer, 
as ’n werkgewer of bestuurder, die werk verrig het van die 
klas waarin hy in diens is; en 

. (b) enige tydperk of tydperke— 

(i) waarvoor ’n werkgewer ’n werknemer besoldig of moet ) 
besoldig, in plaas van diensopsegging of in plaas van enige 

‘ander tydperk wat nie deur sodanige werknemer gewerk is 
nie en waarvoor die werkgewer die werknemer moet. } 
besoldig; 

(ii) waarin ’n- werknemer met jaarlikse verlof i is ingevolge 
klousule 14; 

(iii) waarin ’n werknemer met siekteverlof met besoldiging 
is ingevolge klousule. 13; 

(iv) waarin ’n werknemer afwesig is op las of op versoek. 
van ’n werkgewer; 

(v) waarin ’n werknemer afwesig is met die toestemming 
of goedkeuring van die werkgewer; 

(vi) waarin ’n wetknemer afwesig is om enige ander rede 
wat nie dienskontrakbreuk beteken nie; 

      

  

_ Occupation : Experience recognised 

‘€b) Waiter..... ale eeees (i) ‘any period of employment .as a 
supervisor of waiters and/or wine 
stewards; 

ii) 50 per cent of the period of employ- 
ment as a part-time waiter; 

(iii) any period of employment as a 
wine steward with a maximum of 
two years; 

(ii) enige dienstyd as ’n toesighouer oor |" €) Wine steward:....... (i) any period of employment as a - 
barman; 

ii) any period of employment as a 
supervisor of waiters or wine 
stewards; 

iii) 50 per cent of the period of employ- 
ment as a part-time wine steward; 

(iv) 80 per cent of the period-of employ- 
ment as a waiter with a maximum 
of two years; 

(a) Counterhand, cashier, (i) a maximum of two years in any 
clerk, ordér clerk, de- trade or in the service of the State; 
spatch clerk and store- (ii) any period of employment in any 
man trade or in the service of the State 

as a supervisor of counterhands, 
cashiers, clerks, order clerks, de- 
‘spatch clerks and storemen, as the 
case may be; 

(ii) 50 per cent of the period of employ- 
ment as a part-time counterhand, 
cashier, clerk, order clerk, despatch 
clerk or a storeman in any trade or 
in the service of the State; 

(e) Cook... pence e eee (i) any period of employment as a 
chef; 

Gi) 50 per cent of the period of employ- 
' ment as a griller; 

(iii) any period of employment as a — 
supervisor of cooks or grillers; 

(iv) 50 percent of the period of employ- 
ment as a part-time cook; 

(f) Griller......... en. 6 o@ any period of employment as a 
, . che 

Gi) any "period of employment as 
cook; 

iii) any period ‘of employment as a 
supervisor of grillers; : 

(iv) 50 per cent of any period of 
employment as a part-time griller; 

| @ Caller, packer/wrap- (i) any period of employment_as-a 
per and pedlar/vendor waiter, Group. 1 employee, Group 

; 2 employee, Group 3 employee or 
as a Group 4 employee; 

_ Gi) any period of employment as a’ 
supervisor of callers, packer/wrap- — 
pers or pedlar/vendors shall be 
deemed to be employment as a 
caller, packer/wrapper or pedlar/ 
vendor, as the case may be; 

(iii) 50 per cent of any period of employ-. 
ment as a part-time caller, packer/ 
wrapper or pedlar/vendor respect- 
ively: 

' Provided that “experience” shall further include— 

(a) the total period or periods during which an employee, 
as an employer or manager, performed the work of the 
class in which he is employed; and 

(b) any period or periods— 

@) in respect of which an employer pays, or is required to 
pay, an employee in lieu of notice of termination of employ- 
ment or in lieu of any other period not worked by such 
employee and for which the employer is required to make 
payment; 

(ii) during which an employee. is on annual leave, in terms 
of clause 14; 

(iii) during which an employee is on paid sick leave, in 
terms of clause 13; 

(iv) during which an employee is absent on the instruc- 
tion(s) or at the request of an employer; ; 

(v) during which an employee is absent with the consent 
or condonation of the employer; 

(vi) during which an employee is absent for any other 
reason not being in breach of the contract of employment;
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(vii) waarin ’n werknemer militére diens ondergaan: 

- Met dien verstande dat— a 

(aa) enige tydperk van afwesigheid van meer as 10 weke 
altesaam in enige tydperk van 12 agtereenvolgende maande 
ten opsigte van items (ii), (iii), (iv), (v) en (vi), of enige 
tydperk van meer as 10 weke plus vier maande ten opsigte 
van item (vii), vir die berekening van ondervinding nie in 
ag geneem hoef te word nie; : 

(bb) ’n werknemer wat in diens is as ’n ongekwalifiseerde 
werknemer in enige klas waarvoor lone voorgeskryf word 
op ’n stygende loonskaal, bereken op ondervinding, en’ wat 
versuim om aan sy werkgewer binne drie maande ‘vanaf die 
aanvang vap sy diens bewys te lewer van enige tydperk 
van diens in daardie klas wat hy by ’n ander werkgewer 
gehad het, geag word nie sodanige tydperk van diens in 
daardie klas by die ander werkgewer te gehad het nie, en 
die uitdrukking “daardie klas” omvat enige klas waarin diens 
rekenbaar is as ondervinding in daardie klas waarin hy in 
diens is: Met dien verstande dat, indien ’n werknemer te 
eniger tyd na verstryking van genoemde tydperk van drie 
maande sodanige bewys aan sy werkgewer lewer, die tydperk 
van diens by die ander werkgewer. rekenbaar is as onder- 
vinding, maar slegs met ingang van die datum waarop 
sodanige bewys aan sy werkgewer gelewer word. 

(4) Verhogingsdatum.——-Wanneer ’n werknemer ingevolge 
subklousule (1) voor of op die 15de dag van die maand op ’n 
verhoging geregtig word, word daar geag dat. sodanige ver- 
hoging hom op die eerste dag van daardie maand toekom, 
maar as hy na die 15de dag van die maand op ’n verhoging 
geregtig word, word daar geag dat die verhoging hom op die. 
eerste dag van die eersvolgende maand toekom. 

(5) Kontrakgrondslag—Vir die toepassing van hierdie klou- 
sule is die dienskontrak van ’n werknemer, uitgesonderd ’n 
los werknemer, op ’n weeklikse grondslag, en, behoudens 
kKlousule 5 (7) (b), moet ’n werknemer vir ’n week minstens 
die volle weekloon betaal word wat in subklousule (1), gelees 
met subklousule (6). van hierdie klousule, vir *n werknemer 
van sy klas voorgeskryf word, hetsy hy in daardie week die 
maksimum getal gewone werkure wat ingevolge klousule 8 op 
hom van toepassing is, of minder gewerk het. 

(6) Differensiéle lone—’n Werkgewer wat van ’n werknemer 
vereis of hom toelaat om altesaam langer as een uur op ‘n 
dag, hetsy benewens sy eie werk of in die plek daarvan, werk 
-van ’n ander klas te -verrig waarvoor ’n hoér loon as dié 
van sy eie klas in subklousule (1) voorgeskryf word, moet 
sodanige werknemer besoldig teen die loon vasgestel vir die 
hoogs besoldigde van die beroepe waarin hy gedurende 
sodanige dag in diens was. / 

(1) Vermindering van lone-—’n Werkgewer mag nie die loon 
verminder van ’n werknemer wat by die inwerkingtreding van 
hierdie Ooreenkoms, of te eniger tyd daarn4, ’n hoér loon 
betaal word as die minimum loon wat vir sy klas in hierdie 
Ooreenkoms voorgeskryf word nie, solank hy vir dieselfde 
werkgewer bly werk: Met dien verstande dat— 

(i) hierdie bepaling nie van toepassing. is nie waar ’n week- 
liks besoldigdée werknemer een week kennis gegee is of ’n 
maandeliks besoldigde werknemer twee weke kennis gegee 
is van ‘n verandering van diensvoorwaardes en sodanige 
werknemer instem om ’n verplasing te aanvaar na ’n klas 
werk waarvoor ’n laer minimum loon voorgeskryf word; en 

Gi) dit nie die reg van ’n werkgewer raak om die loon van 
’n werknemer te verminder nie waar sodanige werknemer ’n 
tydelike verhoging toegestaan is vir die spesifieke doel om 
’n oortreding van die getalsverhoudingsbepalings van_hier- 
die Ooreenkoms te voorkom: Voorts met dien verstande dat 
die verminderde loon aan sodanige werknemer betaalbaar 
nie minder mag wees nie as dié wat hy ontvang het voordat 
hy voornoemde tydelike verhoging toegestaan ‘is of minder 
as die minimum loon wat in hierdie Ooreenkoms vir ’n 
werknemer van sy klas en ondervinding voorgeskryf word, 
en wel die hoogste van die twee bedrae. 

5, BETALING VAN BESOLDIGING 

(1) Werknemers, uitgesonderd los werknemers en los werk- 
nemers by spesiale funksies-——Behoudens klousules 14 en 15, 
moet enige bedrag wat verskuldig is aan ’n werknemer, uit- 
gesonderd ’n los werknemer en ’n los werknemer by spesiale 
funksies, weekliks of maandeliks in kontant betaal word of, 
met die toestemming van die werknemer, per tjek gedurende 
die gewone werkure van die bedryfsinrigting, en sodanige 
betaaldag moet— 

(a) in die geval van weekliks besoldigde werknemers die 
Donderdag van elke week wees en besoldiging moet. alle 
bedra insluit wat tot om 06h00 op die vorige dag aan die   
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(vii) during which an employee is undergoing military 
service: 

Provided that— 

(aa) any period of absence in excess of 10 weeks in the 
aggregate in any period of 12 consecutive months in respect 
of items (ii), (iii), (iv), (v) and (vi), or any period in excess 
of 10 weeks plus four months in respect of item (vii), need 
not be included in calculating experience;. | oo 

(bb) an employee who is employed as an unqualified 
employee in any class for which wages on a rising scale 
calculated on experience are prescribed and who fails to 
provide his employer within three months from the date 
of commencement of his employment with proof of any 
period of employment in that class which he has had with 

’ another employer, shall be deemed not to have had such 
period of employment in that class with the other empioyer 
and the expression “that class” shall include any class in 
which employment is reckonable as experience in the class 

- in which he is employed: Provided that if at any time after 
the expiration’ of the said period of three months, an 
employee provides his employer with such proof, the period 
of employment with the other employer shall be reckonable 
as experience, but only with effect from the date on which 
his employer is provided with such proof. 

(4) Incremental date.—Where an employee in terms of sub- 
clause (1) becomes entitled to an increment on or before the 
15th day of the month, such increment shall be deemed to 
accrue on the first day of that month, but if such entitlement | 
arises after the 15th day of the month the increment shall 
be deemed to accrue on the first day of the next succeeding 
month. : . 

(5) Basis of contract—For the purposes of this clause the 
contract of employment of ah employee, other than a casual 
employee, shall be on a weekly basis, and, save as provided 
in clause 5 (7) (b), an employee shall be paid in respect of a 
week not less than the full weekly wage prescribed in sub- 
clause (1) read with subclause (6) of this clause, for an 
employee of his class, whether he has in that week worked 
the maximum number of ordinary hours of work applicable 
to him terms of clause 8 or less. 

(6) Differential rates—An employer who requires or permits 
an employee to perform, for longer than one hour in the 
aggregate on any day, whether in addition to his own work 
or in substitution therefor, work of another class. for which a 
wage higher than that.of his own class is prescribed in sub. 
clause (1), shall pay such employee the rate of wage laid down 
for the most highly paid of the occupations in which he is 
employed during such day. 

’ (7) Reduction of wages—An employer shall not reduce the 
wages of an employee who at the time this Agreement comes 
into operation or at any time thereafter, is paid a wage at a 
rate higher than the minimum rate prescribed for his class in 
this Agreement, as long as he continues to work for the same 
employer: Provided that— : 

(@) where a weekly paid employee has been given one 
week’s notice, or a monthly paid employee two weeks’ 
notice, of a change of conditions of employment and such 

‘employee agrees to accept a transfer to a class of work for 
which a lower minimum wage is prescribed, this provision 
shall not apply; and ‘ 

_. Gi) this shall not affect the right of an employer to reduce 
the wage of an employee where such employee had been 
granted a temporary increase for the specific purpose of 

_ preventing.a contravention of the ratio provisions of this 
Agreement: Provided further that the reduced wage payable 
to such employee shall not be less than that which he 
received prior to being granted the aforesaid temporary 
increase or less than the minimum -rate prescribed in this 
Agreement for an employee of his class and experience, . 
whichever is the higher. 

5. PAYMENT OF REMUNERATION 

(1) Employees other than casual employees and special - 
function casual employees.—Save as provided in clauses 14 and 
15, any amount due to an employee other than casual and 
special function casual employees shall be paid weekly or 
monthly in cash or, with the consent of the employee, by 
cheque during the ordinary hours of work of the establish- 
ment and such pay-day shall— . 

(a) in the case of weekly paid employees be on the Thurs- 
day of each week and payment shall include all amounts 
due to the employee up to and including 06h00 on the
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werknemer verskuldig is: : Met dien verstande dat besoldiging 
- vir oortydwerk betaal kan. word. -véér of. op: die betaaldag 
wat volg op die week waarop dit betrekking het: 

(b) in die geval van -maandeliks besoldigde’ werknemers 
_v66r. of op die laaste werkdag van die maand wees: Met 
dien verstande dat besoldiging vir ‘enige oortydwerk wat na. 
die 27ste dag‘ van die -maand verrig is, betaal kan word. 

- v66r of op die betaaldag wat vols. op" ‘die maand -Waarop 
‘dit betrekking het. « 

- (2) Los werkneniers en los wietknemers by spesiale funksies,— 
Behoudens. klousule 15, moet enigé bedrag ‘wat aan ‘n 1os 
werknemer verskuildig’is ingevolge klousule 4 (1), (c); ‘gélees 
saam met klousules 8 (1) (e} en 9 (3);° ‘of wat aan ‘n los werk- : 
nemer by spesiale funksies verskuldig:is ingevolge klousule 4 
(1) (d); gelees. saam met klousules 4 (1) (e), 8 (2) (8), 9 G) en 

- 10, in kontant betaal word of, met die toestemming van die . 
werknemer, per tick en— ny 

- (a), moet dit in die geval van ’n los werknemes by ‘spesiale 
finksies ‘betaal word op ‘die. Woensdag van elke week. en. | 
moet. dit alle bedrae insluit wat aan die .werknemer. verskul-. 
dig is tot om 06h00° op die Dinsdag. van daardie week: .Met 

_dien ° “verstande. dat wanneer ‘n werknemer homself perscon- 
lik op sodanige Woensdag, aanmeld met ‘die uitsluitlike doel 

. om bétaling in te. vorder vir minder as ses uur.se besoldi- 
ging, sodanige werknemer geregtig is © op ’n. toelae -van, 40c 
wat aan hom betaal moet word; . ~ 

(b) moet. dit in die geval van-’n los. werknemer minstens 
‘een maal- per week of by diensbedindiging betaal:word. -- 

(3) Ondanks andersluidende bepalings in hierdie kiousule, 
_ is alle bedrae wat aan ’’a werknemer verskuldig is, betaalbaar 

by diensbeéindiging as dit véér die gewone betaaldag plaas- 
vind, behalwe in die geval van summuiere ‘ontslag | weens wan- . 
gedrag, in welke geval alle bedrae wat aan ’n werknemer ver- ° 
skuldig..is betaalbaar word binne 48 uur na-sodanige ontslag, : 
uitgesonderd Saterdae, Sondae en openbare vakansiedae, 

(4) Betaalkoeverte.—Die bedrag: wat aan ’n werknemer ver- 
skuidig is, moet in. ’n. verseélde koevert of houer wees waarop 
aangeteken moet word of wat -vergesel moet gaan van ’n staat 4 
waarin onderstaande besonderhede vermeld word: 

(a) Die werknemer se naam of sy nommer op die, betaal 
staat, en sy beroep; = Lo 

.(b) besoldiging vir gewone.tyd gewerk; ~ 
- (ce) besoldiging vir oortyd gewerk; . 

' (d) besonderhede. van enige ander besoldiging wat uit ie 
werknemer se werk voortspruit;. , 

(e) besonderhede van enige aftrekkings gedoen; 
' (f) die’ werklike bedrag aan.die werknemer betaal; 
(g) die tydperk: waarvoor betaling gedoen word; en . - 

gewerk: . 

Met dien verstande’ dat sodanige koevert: of houer of-staat die’ 
besonderhede moet. bevat wat in Aanhangsel A. uiteengesit 
word: Voorts met dien verstande dat Anligting ten opsigte van 
tyd. gewerk -nie verskaf hoef te word nie in die. geval van - 
werknemers wat uitgesluit is van die -werkurebepalings op | 
grond van klousule 8 (4). - 

(@) Premies.—Geen geld mag: of regstreeks “OF oniegstrecks 
aan ’n werkgewer betaal of deur hom aangeneem word vir die 
indiensneming of opleiding van -’n werknemer hie: Met dien 
verstande dat hierdie subklousule nie van toepassing is nie ten - 
opsigte. van ’n opleidingskema | Wwaartoe die werkgewer regiens 
verplig-is om by te dra. 

(6) Koop van goedere.—n ‘Werkgewer mag. ‘aie van ‘sy werk- 
nemer vereis om goedere van hom of van enige wirikel, plek : 
of persoon deur hom aangewys, te ‘koop nie. 

(7) Kommissie—Geen- werknemer | mag toegelaat: word. ‘om’ 
slegs op ’n kommissiegrondslag te werk nie: Met-dien verstande . 
dat ’n werkgewer: kommissie bo en. behalwe die voorgeskrewe 
minimum loonskaal kan betaal. 

(8). Kos en inwoning. —Behoudens die Swart! (Stadsgebiede) 
Konsolidasiewet, 1945, mag ’n werkgewer ‘nie van sy werknemer | 
vereis om van hom of van enigiemand anders:of op ’n plek . 
wat hy. danwys, kos of: inwoning of ‘kos | en inwoning aan te’ 

- “neem nie. ; . 
(9) Aftrekkings—n Werkgewer mag: ‘sy. -werknemiet’” ‘geen 

boetes: oplé. nie;-ook.mag hy geen geld van sy werknemer se 
besoldiging aftrek nie: Met dien Verstande dat hy. die ‘Volgende : 
mag aftrek: 

(a) Met die “skriftelike ‘toestemming: ‘van “sy. “werknemer, One 
bedrag vir ’n welsynsorganisasie geregistreer ingevolge die Wet . 

1974, of ’n geregistreerde - mediese ” op Weisynsorganisasies, - 
hulp-, Pensioen- of ‘voorsorgtonds; 

(h) die getal gewone en - oortydure | deur die: ‘werknemer 

  

os previous days: Provided’ that payment in’ respect of over-. - 
time may be made not later than, the ‘Pay-day. following the 
week to. which: it relates; 

(b) in the case of monthly paid employees’ be on ‘or before. 
tO the last work-day: of the month: Provided that payment for 
” any. overtime worked. after the.27th day.of the month may 
-: be made not later than’ ‘the pay- day following the month 
2 ‘to.which it relates., 

(2) Casual and special. function casual employees. —Save_ as . - 
provided in ‘clause 15, any amount due:to ‘a casual employee 
in terms of clause 4 (1). (c) zead with clauses 8 (1) (e) and 9. 
(3), or to a special function employee in terms ‘of clause 4 

“C1) (d)- read with clauses 4 (1) (e), 8 (2) (e), ‘9-() and: 10,” 
shall: be paid in cash or,” with the consent of the’ employee, 
by cheque and— we . 

(a). in the case of : a special function casual employee, shall 
: be: paid on the Wednesday of each week and shall include 

all amounts due to’ the employee up to and including 06h00. - 
‘on ‘the Tuesday: of. that. ‘week: ‘Provided that where an’: 

~ employee ‘personally ‘calls on such. Wednesday for the sole - 
‘. purpose to collect’ payment in respect: of less than six hours’ 
remuneration, ‘such employee shall be: entitled: to and be - - 

_ paid an allowance of 40c; and 
‘(b) in the case of a casual employee, shall be paid ait least 

_- once per week or on termination of his emplayment. - 

(3). Notwithstanding anything. to the contrary ‘contained in 
this clause, all amounts. due to an employee .shall become .” 
payable upon the termination of employment if this takes place 

“before the usual payday, except _in ‘the case .of summary , 
dismissal due to misdemeanour in which case all amounts due’ 
to an employee shall become payable within 48 hours of such’ - 
cisrnissal, excluding Saturdays, Sundays and : public holidays. . 

(4y Pay- envelopes. —The amount due to an employee shall *: 
be* contained .in a sealed. envelope or container on: which 

“shall be recorded or which shall be ‘Recompanied by a state-’ . 
ment. showing 

(a) ‘the employee’s name: or “his number on the pay- “roll, 
and his occupation; - . o 

(b) payment for ordinary: time worked; 

© payment for overtime worked;. 
‘(d) the details of any other Temuneration arising out. of 

_the. employee’s employment: oo, 
_ (e) the details of any. deductions made; 

_-(f) the actual amount paid to the employee; ., . 
(g) the period’ in respect of which payment is made; ‘and 

‘(h) the number of ordinary and overtime hours worked - 
by the employee: : ‘ 

/ 

Provided that such “envelope, container or - statement’ shall. 
reflect the particulars set out in Annexure A: Provided :further 
that information in respect’ of time worked need’ not be fur- . 
nished in the: case of.employees who are excluded from the 
hours of work provisions by- virtue of clause 8 4). ‘ 

(8): Premiums. —No payment shall be made to: or accepted 
by. an employer, either’ directly or indirectly, in respect -of 
the employment or training by the employer of an ‘employee: 
Provided. that this subclause ‘shall not apply in respect of a 
training scheme to whieh: the: employer is legally required. to 
contribute. 

(6) Purchase ‘of goods.—An employer shall not require his o 
employee to purchase any goods from him or from any. 

‘ shop, place or person nominated by him: 

(7) Commission—No employes. shall be permitted to work 
on a commission. basis only: Provided that .an employer may 
_pay commission over and above the minimum gcale of wages - 
prescribed. 

(8). Board and lodging —Save - as | provided ‘in- the Black 
(Urban Areas) Consolidation Act, 1945,. an employer shall 
not require his employee to board" or lodge or board and. 
lodge with him or with any” person or at any place. nominated 
by him.. 

(9) Deductions. —An eniployer:. shall. “not levy any. - fines 
‘against his employee, nor shall he-make any deductions’ from 
his ‘employee’s remuneration: Provided that he may. make the . 
following: a : 

(a) “With the written conisent “of his. employee, a deduction 
for a welfare organisation. registered in terms of the’ Welfare 
Organisations: Act, i947, or a Fegistered medical, ‘aid, Pension 
or r provident fund;
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(b) behoudens andersluidende bepalings in hierdie Ooreen- 
koms, wanneer’ ’n werknemer van die werk afwesig is, om ’n 
ander rede as op las of op versoek van sy werkgewer, ’n 
bedrag eweredig aan.die tydperk van sy afwesigheid en bereken: 
op die grondslag van die loon wat sodanige werknemer ten 
tyde van sodanige afwesigheid ten opsigte van sy gewone 
werkure ontvang het; ' ‘ 

‘(c) indien ’n werknemer van sy werk afwesig is op die werk- — 
dag véér of op die werkdag na ’n openbare vakansiedag waar- 
voor hy geregtig is op betaling sonder om te werk, verbeur 
hy besoldiging vir sodanige openbare vakansiedag:-tensy hy ’n 
mediese sertifikaat van ’n geregistreerde mediese praktisyn of | 
enige ander mediese -sertifikaat wat vir die Raad aanneemlik 
is, kan voorlé, of tensy hy die Raad daarvan kan oortuig dat 
sy afwesigheid te wyte was aan omstandighede buite sy beheer; 

(d) enige bedrag wat ’n werkgewer regtens of volgens bevel 
van enige bevoegde hof moet of mag aftrek, en, met die 
skriftelike toestemming van die: werknemer, enige bedrag uit 

~ ’n werknemer se besoldiging aan hom voorgeskiet, of wat aan 
sodanige werknemer geleen is; 

(e) indien ’n werknemer sy werkgewer se eiendom kwaad- 
willig beskadig het of versuim het om by diensbeéindiging 
enige uniform terug te besorg wat ingévolge klousule 7 hier- 
van aan hom uitgereik is, ’n bedrag ooreenkomstig ’n beslissing 
gegee deur die Raad of deur enige subkomitee wat deur die 
Raad aangestel ‘is; 

(f) die bedrag van enige tekort in kontant wat uitsluitlik 
deur die werknemer gehanteer is: Voorts met dien verstande 
dat die werknemer skriftelik verantwoordelikheid vir sodanige 
tekort aanvaar en daarin die bedrag uitdruklik noem en sé 
wat die terugbetalingsvoorwaardes is. , 

Waar die werknemer nie verantwoordelikheid vir sodanige 
tekort aanvaar nie, kan die Raad op versoek van die werk- 
gewer of die werknemer, ondersoek na die saak instel en soda- 
nige aanbeveling maak as wat hy mag goedvind; | 

_ (g) met die skriftelike toestemming van ’n werknemer, enige 
bedrag wat ’n werkgewer aan enige Administrasieraad betaal 
het vir die huur van enige huis of huisvesting in enige hostel 
wat deur sodanige werknemer geokkupeer word- in enige 
lokasie of Swart dorp wat onder die beheer van so ’n raad 
val, . 

(h) ’n bedrag vir Nywerheidsraadbydraes soos in klousule 
19 bepaal; . . 

(i) ’n bedrag vir etes soos ingevolge klousule 15 (1) voor- 
geskryf; 
oy” bedrag vir vakverenigingledegeld ingevolge klousule 

(10) Ondanks subklousule (9) (d) en (e) van hierdie klousule, 
mag die bedrag van sodanige aftrekkings, behalwe in die geval 
van diensbeéindiging, hoogstens een derde van die totale besol- 
diging van die werknemer uitmaak. 

6. OPENBARE VAKANSIEDAE, VAKANSIEHALFDAE 
EN SONDAE 

(1) In hierdie Ooreenkoms beteken die uitdrukking “open- 
bare vakansiedag” ’n openbare vakansiedag. bedoel in die Wet 
op Openbare Feesdae (Wet 5 van 1952). . 

(2) Alle openbare vakansiedae, Sondae en vakansiehalfdae, 
moet, behoudens klousule 8 van hierdie Ooreenkoms, as 
gewone werktydperke gereken word: Met dien verstande dat 
as ’n werknemer as deel van sy diensvoorwaardes of op ver- 
soek of met die toestemming van die werkgewer nie op ’n 
openbare vakansiedag, ’n Sondag of ’n vakansiehalfdag werk 
nie, sy werkgewer hom vir die week waarin sodanige dag of 
vakansiehalfdag val minstens sy volle weekloon moet betaal. 
(3) As ’n openbare vakansiedag, Sondag of vakansiehalfdag 

binne ’n werknemer se jaarlikse verlof val, moet dit, behou- 
dens klousule 14 (2) (a), geag word deel te wees van die 
verloftydperk wat in klousule 14 (1) voorgeskryf word. 

7. UNIFORMS, OORPAKKE EN BESKERMENDE 
KLERE 

(1) ’n Werkgewer moet .aan sy werknemer. wat regstreeks 
- met die verkoop of hantering of bereiding van kossoorte 
gemoeid is minstens twee oorpakke of wasbare jasse per jaar 
gratis verskaf en dit in goele toestand hou, en indien die 
werkgewer van die kelners en wynkelners vereis om spesiale 
baadjies te dra, moet so ’n. werknemer ewe-cens van twee 
baadjies per jaar voorsien word. Enige ander soort klere wat 
deur ’n werknemer op aandrang van die werkgewer gedra 
moet word of wat die werkgewer regtens verplig is om aan 
sy werknemer te verskaf, moet kosteloos deur die werkgewer 
verskaf word: Met dien verstande dat hierdie subkliousule nie 
op ’n los werknemer by spesiale funksies van toepassing is 
nie, behalwe waar die werkgewer van so ’n werknemer vereis 
om ’n besondere tipe uniform te dra wat verskil van die   

(b) except where otherwise. provided in this Agreement, 
whenever an employee is absent from work other than on 
the instructions or at the request of his employer, a deduc- 
tion proportionate to the period of his absence and calculated 
on the basis of the wage which such employee was receiving 
in respect of his ordinary hours of work at the time of 
such absence; . 

(c) if an employee is absent on the work-day before or 
the work-day following a public holiday for which he would 
-be entitled to be paid without. working, he shall forfeit pay 
for such public holiday unless he can produce a medical 
certificate from a registered medical practitioner or any other 
medical certificate acceptable to the Council or he’can satisfy 
the Council that his absence was due to circumstances beyond 
his control; . 

(d) a deduction of any amount which an employer is legally . 
or by order of any competent court required or permitted to 
make, and with the written consent of the employee, any 
amount advanced from. remuneration or lent. to such 
employee; / . 

(e) where an employee caused malicious damage to his 
employer’s property or failed ‘to return at the time of ter- 
mination of employment any uniform supplied to him in 
terms of clause 7 hereof, a deduction in accordance with a 
decision taken by the Council or by a subcommittee appointed 
by the Council; 

(£) a deduction of the amount of any deficiency in cash 
handled solely by the employee: Provided further that the 
employee accepts responsibility for such deficiency in writing 

-and specifies therein the amount and conditions of repay- 
ment, 

Where the employee does not accept responsibility for such 
deficiency the Council may at the request of the employer or 
employee conduct an enquiry into the matter and. make such 
recommendation as it deems fit; 

(g) with the written consent of an employee, a deduction of 
any amount which an employer has paid to any Adminis- 
tration Board in respect of the rent of any house of accommo- 
dation in any hostel occupied by such employee in any 
location or Black village under the control of such Board; 

(h) a deduction for Industrial Council fees as provided in 
clause 19; 

(i) a deduction in respect of meals as prescribed in terms 
of clause 15 (1); 

(j) a deduction for trade union subscriptions in terms of 
clause 20 (3). / 

(10) Notwithstanding the provisions of subclause (9) (d) 
and (e) of this clause, the amount of such deductions shall, 
except where employment is terminated, not exceed one-third 
of the total remuneration due to the employee. 

6. PUBLIC HOLIDAYS, HALF-HOLIDAYS AND 
SUNDAYS 

(1) In this Agreement, the expression “public holiday” shall 
mean a public holiday as referred to in the Public Holidays 
Act, Act 5 of 1952. 

(2) All public holidays, Sundays and half-holidays shall, 
subject to clause 8 of this Agreement, be treated as ordinary 
periods of work: Provided that if as part of his condition of 
employment or at the request or with the permission of the 
employer, an employee does not work on a public holiday, 
a Sunday or a half-holiday, his employer shall pay him for the 

week in which such day or half-holiday falls not less. than his 
full weekly wage. 

(3) If a public holiday, Sunday or half-holiday falls during 
an employee’s period of annual leave it shali, subject to the 
provisions of clause 14 (2) (a), be deemed to be part of the 
period of leave prescribed in ‘clause 14 (1). 

7. UNIFORMS, OVERALLS AND PROTECTIVE 
CLOTHING 

(1) An employer shall supply and maintain in good condition 

free of charge at least two overalls or washing coats per year 

to his employee who is directly engaged in the selling or hand- 

ling or preparation of foodstuffs and where the wearing of 

special jackets by waiters and wine stewards is required by the 

employer, such employee shall similarly. be supplied with two 

jackets per year. Any other form of wearing apparel to be 

worn by an employee as a requirement of the employer or 

which by any law the employer is compelled to. provide for 

his employee, shall! be supplied free of charge by the employer: 

Provided that this subclause shall not apply to a special 

function casual employee except where the employer requires 
such employee to wear a particular type of uniform different 
from the standard dress for special functions, and in the
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standaarddrag vir spesiale funksies, in welke’ geval die werk- 
gewer dié besondere tipe uniform kosteloos moet verskaf en 
dit die eiendom van die werkgewer bly. . 

(2) Alle kledingstukke wat ingevolge hierdie subklousule ver- 
skaf word, bly die eiendom van die werkgewer en die skoon- 
_maak en/of was van sodanige kledingstukke wat verskaf word, 
moet op koste van die werkgewer gedoen word: Met dien 
verstande dat hierdie subklousule nie van toepassing is nie op 
enige kledingstuk wat gedra word deur die werknemer wan- 
neer hy diensvry is. a, 

8. WERKURE 

(1) Werknemers, uitgesonderd werknemers by spesiale funk- 
sies—(a) In die geval van ‘n’ arbeider, roosterbediener en 
drywer van ’n motorvoertuig mag die gewone werkure hoog- 
‘stens 50 in enige week wees, en die gewone daaglikse werkure 
hoogstens— : 

(i) in die geval. van ’m werknemer wat op ses dae in 
enige week werk— 

10 uur op een dag in daardie week, nege uur per dag op | 
‘drie dae in daardie week, agt uur op een dag in daardie 
week en vyf uur op een dag in daardie week; 

. (ii) in die geval-van ’n werknemer wat op vyf dae in enige 
week werk—" : 

_ 11 -uur per dag op drie dae in daardie week, 12 uur op 
een dag in daardie week en vyf uur op een dag in daardie 
week; : 

(iii) in die geval van ’n werknemer wat op vier dae in 
enige week werk— 

12 en ’n half uur per dag op elk van die vier dae in 
daardie week. 

(b) In die geval van ’n klerklike werknemer, mag die 
gewone werkure hoogstens 45 in enige week wees en die 
gewone daaglikse werkure hoogstens soos volg: vr 

(i) In die geval van ’n werknemer wat op ses dae in enige 
week werk— 

agt uur per dag op vyf dae in daardie week en vyf uur 
op een dag in daardie week. 

(ii) indie geval van ’n werknemer: wat op vyf dae in enige 
week werk— ° 

nege uur per dag op vyf dae in daardie week. 

(c) In die geval van ’n nagwag mag die gewone_ werkure 
hoogstens 12 uur per skof wees wat op ses dae in elke week 
gewerk moet word. . - ” 

(d) In die geval van alle ander werknemers, behalwe jos en 
deeltydse werknemers, mag die gewone werkure hoogstens 46 
in enige week wees en die gewone daaglikse werkure hoog- 
stens— : 

(i) in die geval van ’n werknemer wat op ses dae in enige 
week werk— . . 

nege uur op een dag in daardie week, agt uur per dag 
op vier dae in daardie week en.vyf uur op een dag in 
daardie week; . 

(ii) in’ die geval van ’n werknemer wat op vyf dae in 
" enige week werk— , 

11 uur op een dag in daardie week,.10 uur per dag op 
drie dae in daardie week en vyf uur op een dag in daardie 
week, of anders, nege uur op vier dae in daardie week en 10 
uur op een dag in daardie week: . : 

(iii) in die geval van ’n ‘werknemer wat op vier dae in 
' enige week werk— ‘ 

11 en ’n half uur per dag op elk van die vier dae in 
daardié week. . 

(e) In die geval van ’n los werknemer mag die gewone werk- 
ure hoogstens nege uur op enige dag wees en sodanige. ure 
moet op hoogstens drie dae in enige week gewerk word: Met, 
dien verstande dat, indien ’n openbare vakansiedag binne ’n 
bepaalde week val, sodanige werknemer vir hoogstens vier dae 
in daardie week in diens geneem mag word. 

(f) In die geval van. ’n deeltydse werknemer, mag die gewone 
werkure hoogstens 24 in enige week wees en die gewone 
daaglikse werkure hoogstens vier op enige dag in die geval van 
’n werknemer wat op ses dae in énige week werk, of in die 
geval van ’n werknemer wat op vyf dae in enige week werk, 
mag die gewone daagliksé werkure hoogstens vyf uur per dag 
op vier dae in daardie week en vier uur op een dag in daardie 
week wees, : , 
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latter event the employer shall supply the particular type of 
uniform: free of charge, which shall remain the property of 
the employer. 

(2) All articles of clothing supplied in terms of this sub- 
clause shall remain the property of the employer andthe 
cleaning and/or laundering. of such articles supplied shall be 
at the expense of the employer: Provided that this subclause 

shall. not apply to an article which is worn by the employee 
° uly. : : 

8. HOURS OF WORK 
‘(1) Employees other .than special: function employees.—(a) 

In the case of a labourer, griller and driver of a motor vehicle, 
the ordinary hours of work shall not exceed 50 in any week 
and the ordinary daily hours of work shall not exceed the 
following: ‘ 

G@) In the.case of an employee who works on six: days in 
any week— 

10: hours on one day in that week, nine -hours per day 
on three days in that week, eight hours on one day in that - 
week and five hours on one day in that week; 

(ii) in the case of an employee who works on five days in 
any week-— 

11 hours per day on three days in that. week, 12 hours 
-on one day in that week and five hours on one day in that 
week; 7 . : : oe 

(iii) in the case of an employee who works on four days 
in any week— / . 

12 and a half hours per day on each of the four days 
in that week. . : 

(b) In the case of a clerical employee, the ordinary hours 
of work shall mot exceed.45 in any week and the ordinary 
daily hours of work shall not exceed the following: 

Gi) In the case of an employee who works on six days in 
any week— , mo 

eight hours per day on five days in that week and five . 
hours on one day in that week; , 

_ Gi) in the case of an employee who works on five days 
in any week— : . 

nine hours per day on five days in that week. 

(c) In the case of a night-watchman, the ordinary hours of 
work shall not exceed 12 hours per shift, to be worked on six 
days in each week. ‘ 

(d) In the case of ali other employees, except casual and: 
part-time employees, the ordinary hours of work shall not 
exceed 46 in any week and the ordinary daily hours of work 
shall not exceed the following: : , 

(i) In the case of an employee who works on six days in 
any week— : 

‘mine hours on one day in that week, eight hours per day 
- on four days in that week and five hours on one day in 

that week; 

(ii) in the case of an employee who works on five days in 
any week— - 

11 hours on one day in that week, 10 hours per day 
on three days in that week and five hours on one day in 
that week, or, alternatively, nine hours on four days in 
that week and 10 hours on one day in that week; 

__ iii) in the case of an employee who works on four days 
im any week— . 

11 and a half hours per day on each of the four days . 
_in that week. — . 

(e) In the case of a casual employee, the ordinary hours of 
work shall not exceed nine hours on any day and-‘such hours 
shall be worked on not: more than three days in any. week: 
Proyided that where a public holiday falls within any week 
such an employee may be employed for not more than four 

- days in that week. 

- (f) In the case of a part-time employee, the ordinary. hours 
of work shall not exceed 24 in any week and the ordinary 
daily hours of work shall not exceed four on any day in the 
case of an employee who works on six days in any week, or 
in the case of an employee: who works on five days in any 
week, the ordinary daily hours of work shall not exceed five 
hours per day on four days in that week and four hours on 
one day in that week. . ~
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(2) Werknemers by spesiale funksies—{a) In die geval van 
’n arbeider, roosterbediener en drywer mag die gewone week- 
likse werkure hoogstens 50 uur wees indiem ’n werknemer vier, 
vyf of ses dae per week werk en die gewone daaglikse werkure 
hoogstens die volgende: 

(i) Nege uur per dag in die geval van ’n werknemer wat op 
ses dae in enige week werk; , . 

Gi) 12 uur per dag in die geval van ’n werknemer wat 
op vyf dae in enige week werk; 

(iii) 14 uur per dag in die geval van ’n werknemer wat 
op vier dae in enige week werk. 

" (b) In die geval-van ’n klerk mag die gewone werkure hoog- 
stens 45 in enige week wees en die gewone daaglikse werkure 
hoogstens die volgende: : 

(i) In die geval van ’n werknemer wat op ses dae in enige 
week werk— 

agt uur per dag op vyf dae in daardie week, en vyf uur 
op een dag in daardie week; 

(ii) in die geval van.’n werknemer wat op vyf dae in 
enige week werk— 

nege uur per dag op vyf dae in daardie week. 

(c) In die geval van ’n nagwag mag die gewone werkure 
hoogstens 12 uur per skof wees wat op ses dae in. elke week 
gewerk moet word. : 

(d) In die. geval van alle ander werknemers, behalwe fos 
werknemers by spesiale funksies, mag die gewone werkure’ 
hoogstens 46 in enige week wees en die gewone daaglikse 
werkure hoogstens— ‘ 

(i) agt en ’n half uur in die geval van ‘n werknemer wat 
op ses-dae in enige week werk; 

Gi) 11 uur in die geval van ’n werknemer wat op vyf dae 
in enige week werk; . 

(iii) 13 uur in die geval van ’n werknemer wat op vier 
dae in enige week werk. . 

(e) ‘In die geval van ’n los werknemer by spesiale funksies 
mag die gewone werkure hoogstens 15 uur op ’n bepaalde dag 
wees en sodanige ure mag op hoogstens drie dae in ‘n 
bepaalde week gewerk word: Met dien verstande dat indien ’n 
openbare vakansiedag binne ’n bepaalde week val, sodanige 
werknemer vir hoogstens vier dae in daardie week in diens 
geneem mag word. : ‘ 

(3) Alle werkdae in hierdie klousule bedoel, behalwe dié wat 
deur ’n los werknemer en ’n los werknemer by spesiale funk- 
sies gewerk word, moet agtereenvolgend wees en ’n werkgewer 
moet sy werknemer minstens 24 uur kennis gee van sy voor- 
neme om sy werkweek te verander, en die werkgewer is daar- 
voor verantwoordelik dat daar betaal word vir enige oortyd 
wat as gevolg van sodanige verandering gewerk word. Kennis 
van ’n verandering in die aanvangtyd van ’n skof moet védér of 
aan die einde van die vorige dag se skof deur die werkgewer 
gegee word. 

(4) Voorbehoud.—Subklousules (1) en (2) van hierdie klou- 
sule is nie op ’n werknemer van toepassing nie indien en 
solank sodanige werknemer gereeld ’n loon van minstens R600 
per maand ontvang: Met dien verstande dat in die geval van 
hoogstens twee aangewese werknemers in ’n bedryfsinrigting 
die gewone werkure van sodanige werknemer hoogstens 72 in 
enige week is sonder beperking ten. opsigte van die daaglikse 
werkure. Vir die toepassing van hierdie subklousule beteken 
die uitdrukking ‘“aangewese werknemer” ’n bestuurder of 
assistent-bestuurder of enige ander werknemer wat R400 of 
meer maar minder as R600 per maand ontvang en aan wie 
al of party van die pligte van ’n bestuurder of assistent- 
bestuurder deur sy werkgewer opgedra is, wat daarvoor ver- 
antwoordelik is om voornoemde bedryfsinrigting te open of 
te sluit en wie se indiensneming in ’n besondere bedryfsinrigting. 
vir voornoemde doel by die Nywerheidsraad geregistreer is. 

(5) Werkdagindeling.—Die werkure van ’n los werknemer 
wat minder as ses uur op ’n dag diens verrig en van ’n 
klerklike werknemer moet, met uitsondering van die verpligte 
etenspouse waarvoor in subklousule (6) voorsiening gemaak 
word, agtereenvolgend wees. Die tyd deur alle ander werk- 
nemers gewerk, moet voltooi word en alle verpligte etens- 
pouses moet ingesluit word binne ’n werkdagindeling van— 

(a) 15 uur in die geval van ’n los werknemer en alle 

werknemers wat vyf of ses dae per week werk; en . 

(b) 17 uur in die geval van ’n los werknemer by spesiale 

funksies en werknemers wat vier dae per week werk: 

Met dien verstande dat tyd wat gewerk word deur ’n deel- 

tydse werknemer of op ’n werknemer se vakansiehalfdag deur 

‘a werknemer wat nie vrywillig ingestem het om oortyd te 

werk nie, binne ’n werkdagindeling van ses uur voltooi moet 

word,   

(2) Special function employees.—(a) In the case of a 
labourer, griller and driver the weekly ordinary hours of work 
shall not exceed 50 hours where an employee works a four-, 
five- or six-day week and the ordinary daily hours of work 
shall not exceed the following: - 

(i) Nine hours per day in the case of an employee who 
works on six days in any week; 

(ii) 12 hours per day in the case of an employee who 
works on five days in any week; 

(iii) 14 hours per day in the case of an employee who 
works on four days in any week. 

(b) In the case of a clerical employee, the ordinary hours 
of work shall not exceed 45 in any week and the ordinary 
daily hours not more than— — : 

_ @_in the case of an employee who works on six days 
in any week— 

eight hours per day on five days in that week, and five 
hours on one day in that week; 

_ Gi) in the case of an employee who works on five days 
in any week— . 

nine hours per day on five days in that week. 

(c) In the case of a night-watchman, the ordinary hours of 
work shall not exceed 12 hours per shift, to be worked on 
six days in each week. / 

(d) In the case of all other employees, except special function 
casual employees, the ordinary hours of work shall not exceed 
46 in any week and the ordinary daily hours of work shall 
not exceed the following: . 

(i) Eight and a half hours in the case of an employee who 

works on six days in any week; 
(ii) 11 hours in the case of an employee who works on 

five days in any week; 

(iii) 13- hours in the case of an employee who works on 
four days in any week. : , - 

(e) In the case of a special function casual employee, the 
ordinary hours of work shall not exceed 15 hours on any day 
and such hours shall not be worked on more than three days 
in any week: Provided that where a public holiday falls 
within any week such an employee may be employed for not 
_more than four days in that week. 

(3) All working days referred to in this clause, other than 

those worked by. a casual and special function casual 

employee, shall be consecutive and an employer shall give his 

employee not less than 24 hours notice of his intention to 

change his working week and the employer shall be respon- 

sible for paying any overtime worked as a result of such 

change. Notice of a change in the starting time of a shift shall 

be given by the employer not later than the end of the pre- 

vious day’s shift. 

(4) Savings-——The provisions of subclauses (1) and (2) of 

this clause shall not apply to an employee if and for so long 

as such employee is in receipt of a regular wage at a rate 

of not less than R600 per month: Provided that in the case 

of not more than two designated employees in any establish- 

ment, the ordinary hours of work of such an employee shall 

not exceed 72 in any week without limitation as to the daily 

hours of work. For the purpose of this subclause the expres- 

sion “designated employee” shall mean a manager or assistant 

manager or any other employee earning R400 per month or 

more but less than R600 and who is charged by his employer 

with all or some of the duties. of a manager or an assistant 

manager and who is responsible for opening and/or closing 

the aforesaid establishment,. and whose employment in a 

particular establishment for the aforesaid purpose has been 

registered with the Industrial Council. ~ 

(5) Spreadover—The hours of work of a casual employee 
employed for less than six hours on any day, and a_ clerical 
employee except for the compulsory meal break provided for 

in subclause (6), shall be consecutive. The time worked by 

all other employees shall be completed and all obligatory 
meal breaks shall be included within a spreadover of— : 

(a) 15 hours in the case of a casual employee and all 

employees who work a five- or six-day week; and 

(b) 17 hours in the case of a special function casual 

employee and employees who work a four-day week: 

Provided that time worked by a part-time employee or on an 

employee’s half-holiday by an employee who has not volun- 

‘tarily agreed to work overtime, shall be completed within a 

spreadover of six hours.
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(6) Etenspouse——(a) Werknemers, uitgesonderd nagwagte, | 
mag nie verplig of toegelaat word om op enige dag langer te 
werk nie as— oo, . 

(i) vyf agtereenvolgende ure in die geval van 
nemer wie se normale daaglikse ure hoogstens 
enige dag is; en : 

(ii) ses agtereenvoigende ure in die geval van 
nemer wie se normale daaglikse ure meer as nege 
dag is; , 

sonder om ’n etenspouse van minstens 30 minute toegestaan 
te word, en sodanige pouse mag nie gereken word as tyd 
gewerk nie: Met dien verstande dat sodanige pouse hoogstens 
een uur mag duur. . 

(b) Enige ander pouse van minder as 30 minute wat deur 
die werkgewer toegestaan word, moet gereken word as tyd 
gewerk, tensy die werkgewer gedurende sodanige pouse sy 
werknemer van ’n ete voorsien en sy werknemer diensvry 
is terwyl hy sodanige ete nuttig. : 

’n werk- 
nege op 

*n werk- 
op enige 

(7) Werkure mag nie tot nadeel van die werknemer ver- 
ander word nie—n Werkgewer mag die diensvoorwaardes 
nie tot nadeel van ’n werknemer verander deur die gewone 
werkure te vermeerder of deur die duur van sy ruspouses 
te verkort nie indien die werknemer op die tydstip wanneer 
hierdie Ooreenkoms van krag word of te eniger tyd daarna 
diensvoorwaardes geniet ten opsigte van voornoemde sake 
wat gunstiger vir hom is as die voorwaardes wat in klousule 
8 van hierdie Ooreenkoms voorgeskryf word, solank die werk- 
nemer in die diens van dieselfde werkgewer bly: Met dien 
verstande dat die gewone werkure vermeerder mag word 
wanneer ‘nm werkgewer *n werkweek van vyf dae of vier dae 

_ in sy bedryfsinrigting invoer, en in so ’n geval staan dit die 
werkgewer vry om die maksimum gewone. werkure toe te pas 
wat in klousule 8 voorgeskryf word vir die besondere werk- 
nemer of vir die werknemers wat daardeur geraak word. 

Vir die toepassing van hierdie subklousule beteken die 
uitdrukking “ruspouse” ’n kort ruspouse. wat aan ’n werk- 
nemer gedurende sy daaglikse werktydperk(e) toegestaan word, 
uitgesonderd die etenspouse in subklousule (6) van hierdie 
klousule. bedoel, en sodanige pouse moet geag word deel van 
die gewone werkure van die betrokke werknemer te wees. 

(8) Verpligte diensvrye dae-—Ondanks andersluidende 
bepalings in hierdie Ooreenkoms, moet minstens die volgende 
aan ‘n werknemer toegestaan word—twee verpligte diensvrye 
dae in ’n siklus van 14 agtereenvolgende dae, of anders 
een volle dag. plus twee diensvrye halfdae in ’n siklus van 
14 agtereenvolgende dae. . : 

9. OORTYD EN BESOLDIGING VIR OORTYD 

(1) ’n Werkgewer moet ’n werknemer, uitgesonderd ’n wag, 
’n los werknemer en ’n los werknemer by spesiale funksies, 
wat oortyd werk, teen die volgende tariewe besoldig: 

(a) Waar sodanige oortyd op ander dae as die werknemer 
se diensvrye dag gewerk word— ‘ . 

(i) een en ’n half maal die gewone loon vir die eerste 
14 uur in enige bepaalde week gewerk; en . 

Gi) twee maal die gewone loon vir enige oortyd van mee 
as 14 uur in enige bepaalde week gewerk; en 

_(b) waar sodanige oortyd op die werknemer se diensvrye 
dag gewerk word—- , : 

(i). in die geval van ’n werknemer wat werk op een of 
twee van sy diensvrye dae wat aan hom in enige bepaalde 
week verskuldig is, moet sodanige werknemer besoldig word 
teen dubbel sy gewone uurloon vir elke uur op sodanige 
dag of dae gewerk; : , 

(ii) in die geval van ’n werknemer wat werk op drie van 
sy diensvrye dae wat aan hom in enige bepaalde week 
verskuidig is, moet sodanige werknemer besoldig word teen - 
dubbel sy gewone uurloon vit elke uur op die eerste en 
tweede van sodanige dae ‘gewerk en teen drie maal sy 
gewone uurloon vir elke uur op-die derde van sodanige dae 
gewerk:. Ce , : 

Met dien verstande.dat as ’n werknemer minder as vyf uur 
op sy diensvrye dag werk, hy vir minstens vyf uur besoldig 
moet word en ’n deel van ’n uur as ’n uur’gereken moet 
word. : . : , 

(2) ’n Werkgewer moet. aan ’n nagwag wat op sy diensvrye 
dag (d.w.s. op die sewende dag in enige week) werk, benewens 
die weekloon wat vir sodanige werknemer in hierdie Ooreen- 
koms voorgeskryf word, minstens dubbel sy dagloon betaal vir 
sodanige dag gewerk, en vir enige. ander oortyd moet hy 
besoldig word volgens die tariewe wat.in subklousule (1) (a) 
van hierdie klousule voorgeskryf word. 
a 

“his day off, he shall be paid for not Jess than five   

, (6) Meal breaks.—(a) Employees other than night-watchmen 
shall not be required or permitted to work on any day for 
longer than— : 

(i) five consecutive hours in the case of an employee: 
whose normal daily. hours do not: exceed nine on any. 
day; and : . Loe 

(ii) six consecutive hours -in the case of an employee 
whose normal daily hours exceed nine hours on any day; 

without being granted-a meal interval of not less than 30 
minutes and such interval shail not count as time worked: 
Provided that such interval shall not exceed one hour. , 

(b) Any other interval granted by the employer which is 
of less than 30 minutes’ duration. shall be deemed to be time 
worked unless the employer during such interval provides 
his employee with a meal and his employee is off duty while 
eating such meal. Co - 

(7) Hours of work not to be changed-to the detriment of 
employees.—An employer shall not change the conditions of 
employment to the detriment of an employee by -increasing 
the ordinary hours of work, or by reducing the period of his 
rest intervals, if at the time this Agreement comes into’ opér- 
ation, or at any time thereafter, the employee is enjoying con- 
ditions of employment in réspect of the aforesaid matters 
more favourable to him than the conditions prescribed in 
clause 8 of this Agreement, as long as the employee continues 
to work for the same employer: Provided that the ordinary 
hours of work may be increased. where an employer intro- 
duces a five-day or four-day work-week in his establish- 
ment, in which case the employer shall be free to utilise the 
maximum ordinary hours of work prescribed in clause 8 for 
the particular employee or for the employees affected. 

. For the purposes of this subclause, the expression “rest 
interval” means a short rest interval granted to an employee 

“ during his daily work period(s) other than the meal interval 
referred to in subclause (6) of this clause, and such interval 
shall be deemed to ‘be part of the ordinary hours of work 
of the employee. concerned. : , 

(8) Compulsory days off—Notwithstanding anything con- 
tained in this Agreement,.-an employee shall be granted not 
less than two compulsory days off work in a cycle of 14 
consecutive days or alternatively one full day plus two half 
days off work in a cycle of 14 consecutive days. 

9. OVERTIME AND OVERTIME PAY 

(1) An employer shall pay an employee, other than a watch- 
man, a casual employee and a special function casual 
employee, who works overtime at the following rates: : 

(a) Where such overtime is worked on days other than the 
employee’s day off— . 

(i) one and a half times the normal rate of ‘wage in 
tespect of the first 14 hours worked in any one week; and 

(ii) double the normal rate of wage in respect of any 
overtime in excess of 14 hours worked in any one week; and 

(b) where such overtime is worked on the employee’s day 
- off— . 

(i) in the case of an employee who works on. one or 
two of his days off due to ‘him in any week, such employee 
shall be paid at the rate of double his normal hourly rate 
for every hour worked on such day or days; 

(ii) in the case of an employee who. works on three of 
his days off due to him in any week, such employee shali 
be paid at the rate of double his normal hourly rate for 
every hour worked on the first and second of such days 
and treble in. respect of that worked on the third of such 
days: | ~ . , 

Provided that if an employee works less than five hours on 
ours 

and part of an hour shall be deemed to be an hour. - 

(2) An employer shall pay a night-watchman who works 
on. his day off (that is on the seventh day in any week) in. 
addition to the weekly wage prescribed for such employee in 
this Agreement, not less than double his daily wage in respect 

' of such day worked, and any other overtime shall be paid 
for according to the rates prescribed in subclause (1) (a) of 
this clause, :
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(3) ’n Werkgewer moet ’n los werknemer of ’n los werk- 
nemer by spesiale funksies wat oortyd werk, besoldig teen 
een en *n half maal die gewone loon van sodanige werk- 
nemer, 

(4) ’n Werkgewer mag van ’n werknemer, uitgesonderd ’n 
deeltydse werknerner vereis om oortyd op enige. dag te werk, 
uitgesonderd op daardie werknemer se diensvrye dag of sy 
vakansichalfdag en sodanige oortyd mag hoogstens die 
volgende wees: 

(a) Drie wor per dag en ses uur per week in die geval 
van ’n roosterbediener, arbeider en ’n drywer; 

(b) een uur per dag en twee uur per week in die geval van 

’n klerklike werknemer; ~, . . 

(c) twee uur per dag en vier uur per week in die geval 

van ’n los werknemer en ’n los werknemer by. spesiale 

funksies; . 

(d) twee uur per dag en vier uur per week in die geval 
van alle ander werknemers. : : 

(5) Behoudens subklousule (4), kan ’n maksimum van 22 

uur oortyd per week gewerk word bo en behalwe die oortyd 

waarvoor in genoemde subklousule voorsiening gemaak word, 

maar hierdie bepaling vereis die uitdruklike vrywillige toe- 

stemming van die betrokke werknemer, en geen werknemer 

mag op enige wyse hoegenaamd gepenaliseer word nie indien 
‘hy weier om meer oortydure te werk as dié wat in sub- 
klousule (4) gespesifiseer word of om op sy diensvrye dag of 
op sy vakansichalfdag oortyd te werk nie. 

(6) Voorbehoud.—Hierdie kiousule is nie van toepassing op 
’n werknemer indien en solank sodanige werknemer gereeld ’n 
loon van minstens R600 per maand ontvang nie. . 

10. LOS WERKNEMERS BY SPESIALE FUNKSIES 
(1) Na werkplek toe reis—Daar word geag dat ‘n los 

- werknemer by spesiale funksies met sy werk begin het vanaf - 
die tyd wanneer hy hom vir werk moet aanmeld, en dit ook 
doen, op ’n plek deur die werkgewer aangewys wat binne 
die grense moet wees van die dorp waarin die werkgewer 
se bedryfsinrigting ‘geleé is: Met dien verstande dat as die 
werknemer se woonplek geleé is ap die pad na die werk- 
plek, sodanige aangewese plek binne die grense moet wees 
van die dorpsgebied waarin die werknemer woon. 

(2) Van werkplek af reis.—Daar word geag dat ’n los werk- 
nemer by spesiale funksies van wie vereis word om te werk 
by ’n plek buite die grense van die dorp waarin die werk- 
gewer se bedryfsinrigting geleé is, nog steeds werk gedurende 
die tyd wat deur sodanige werknemer in beslag geneem word 
‘om na sy woonplek te reis, totdat hy terug is by die aan- 
gewese plek in subklousule (1) van hierdie klousule bedoel: 

Met dien verstande dat— 

(a) ingeval die werknemer sy werkplek.om 20h00 of vé6r 

20h00 verlaat, die werkgewer nie verplig is om te betaal 

vir die eerste twee uur van die tyd wat deur die werknemer 

in beslag geneem word om na sodanige aangewese plek 

te reis nie; © 
(b) ingeval die werknemer sy werkplek n4 20h00 verlaat, 

daar geag word dat sodanige werknemer nog werk gedurende 
die tyd deur hom in beslag geneem om na sy woonplek 
te reis totdat hy sy woonplek bereik, behalwe dat die werk- 
gewer nie verplig is om te betaal vir die eerste twee uur 
van die tyd wat deur die werknemer in beslag geneem 
word om na sy woonplek te reis nie. 

(3) Besoldiging vir gekanselleerde skofte-——’n Werkgewer 

wat versuim om ‘n los werknemer by spesiale funksies minstens 

48 uur kennis te gee van die kansellering van enige retling 

om by ’n funksie te werk, moet aan sodanige werknemer ’n 

bedrag betaal asof sodanige werknemer minstens vyf uur by 

die betrokke funksie gewerk het: Met dien verstande dat waar 

‘a funksie gekanselleer word weens enige natuurkrag, die 

‘werkgewer die reg het.om sy reéling met die los werknemer 

by spesiale funksies te kanselleer deur minstens 24 uur kennis 
daarvan te gee, maar as die werkgewer versuim om dit te 

doen, is die werknemer geregtig op vyf uur se besoldiging, 

soos voormeld. 

(4) Dissiplinering van los werknemers by spesiale funksies.— 
(a) ’n Los werknemer by spesiaie funksies moet sy werkgewer 
minstens 48 uur kennis gee van die kansellering van enige 
reéling om by ’n funksie te werk: Met dien verstande dat 
sodanige werknemer die reg het om die-werkgewer 24 uur 
kennis van sodanige kansellering te gée ingeval hy deur ’n 
natuurkrag verhinder was om sodanige reéling na te kom of ’n 
doktersertifikaat kan voorlé waarin verklaar word dat hy as 
gevolg van ongesteldheid verhinder was om by die besondere 
funksie te werk, , 

(3) An employer shall pay a casual and. a special function 
casual employee who works overtime at one and a half times 

the normal rate of wage of such employee. 

(4) An employer shall be entitled to require an employee, 
other than a part-time employee, to work overtime on any 
day except on that employee’s day off or his half-holiday, 
and such overtime shall not exceed the following: 

(a) Three hours per day and six hours per week in the 
case of a griller, labourer and a driver; 

(b) one hour per day and two hours per week in the case 
of a.clerical employee; 

(c) two hours per day and four hours per week in the 
case of casual and special function casual employees; 

- (a) two hours per day and four hours per week in the case 
of all other employees. 

(5) Save as provided in subclause (4), a maximum of 22 
hours overtime per week additional to that provided for in 
the said subclause may be worked strictly, subject to the 
voluntary consent of the employee concerned, and no 
employee shall be penalised in any way whatsoever for refus- 
ing to work overtime in excess of that specified in subclause 
(4) or to work on his day off or on his half-holiday. , 

(6) Savings—The provisions of this clause shall not. apply 
to an employee if and for'so long as such.employee is in 
‘Teceipt of a regular wage at a rate of not less than R600 
per month. 

10. SPECIAL FUNCTION CASUAL EMPLOYEES 

(1) Travelling to place of work.—A special function casual 
employee shall be deemed to have commenced work from 
the time he is required to present himself for work, and so 
does, at a place designated by the employer and such place 
shall be within the boundary of the town in which the 
employer’s establishment is situated: Provided that if the 
employee’s residence is situated en route to the place of work 
such designated place shall be within the boundary of the 
employee’s town of residence. 

(2) Travelling from place of work—A_ special function 
casual employee who is required to perform his work at a 
place outside the boundary of the town in which the employ- 
er’s establishment is situated, shall be deemed to be still 
working during the time spent by such employee travelling 
to his place of residence, until he returns to the designated 
place referred to in subclause (1) of this clause: Provided 
that— / 

(a) in the event of the employee leaving his place of 
work at or before 20h00, the employer shall not be required 

_ to. pay for the first two hours of the time spent travelling 
to such designated place; 

(b) in the event of the employee leaving his place of 

work after 20h00, such employee shall be deemed to be 

working during the time spent by him travelling to his 

place of residence until he reaches his residence, except 

that the employer shall not be required to pay for the 

first two hours of the time spent travelling to his place of 

residence. . . 

(3) Payment for cancelled shifts—-An employer who fails to 

give a special function casual employee not less than 48 hours’ 

notice of the cancellation of any arrangement. to work at a 

‘function shall pay such efmployee an amount as though such 

employee had worked not less than five hours at the function 

concerned: Provided that where a function is cancelled due to 

an act of God, the employer shall be entitled to cancel his 
arrangement with. the special function casual employee by giv- 

ing not less than 24 hours’ notice, failing which the employee 

shall be entitled to five hours’ pay as aforesaid. 

(4): Discipline of special function casual employees—{a) A 
special function casual employee shall give his employer not 

less than 48 hours’ notice of the cancellation of any arrange- 

ment to work at a function: Provided that such employee shail 

be entitled to give his employer 24 hours’ notice of such can- 

cellation in the event of being prevented’ by an act of God 

from fulfulling such arrangement or may produce a medical 

certificate stating‘that he’ was prevented from working at the 

particular function as a result of his being incapacitated.  
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(b) ’n Werknemer wat nie die in paragraaf (a) bédoelde 
kennis gegee of doktersertifikaat voorgelé het nie, moet. die 
werkgewer in plaas van sodanige kennisgewing ’n bedrag 
betaal wat gelyk is aan vyf uur se besoldiging, of ’n werk- 
gewer kan vir homself uit enige geld wat hy sodanige werk- 
nemer uit hoofde van enige van die bepalings .van hierdie 
Ooreenkoms skuld ’n bedrag toe-eien wat gelyk is aan hoog- 
stens die bedrag wat sodanige werknemer hom in plaas van 
kennisgewing sou moes betaal het. - 

11. GETALSVERHOUDING 

_ (1) ’n Werkgewer mag nie ’n ongekwalifiseerde groep 1- of 
halfgekwalifiseerde groep l-werknemer in diens neem nie tensy 
hy ’n gekwalifiseerde groep 1-werknemer in sy diens het, en 
vir elke gekwalifiseerde groep 1-werknemer by hom in diens, - 
mag hy hoogstens een ongekwalifiseerde groep 1- en een half- 
gekwalifiseerde groep I-werknemer in diens neem. 

(2) Subklousule (1) is mutatis mutandis van toepassing op 
kelners, groep 2-, groep 3-, groep 4- en groep 5-werknemers: 
Met dien verstande dat die indiensneming van ’n gekwalifi- 
seerde vroulike werknemer in enigeen van genoemde klasse 
’n werkgewer nie die reg geé om ’n ongekwalifiseerde en 
halfgekwalifiseerde manlike werknemer van dieselfde klas in 
diens te neem nie. ‘ 

(3) Vir die toepassing van hierdie klousule—_ 

(a) kan ’n werkgewer of ’n bestuurder wat uitsluitlik of 
hoofsaaklik die werk verrig van enige besondere klas werk- 
nemer soos in hierdie Ooreenkoms omskryf, geag word ‘n 
gekwalifiseerde werknemer in sodanige klds te wees: Met 
dien verstande dat— . 

(i) ’n werkgewer of bestuurder nie op een en dieselfde 
tydstip aldus ten opsigte van meer as een bedryfsinrigting 
geag mag word nie en ook nie ten opsigte van meer as een 
sodanige klas nie; . 

(ii) ’n werknemer of bestuurder wat hierdie subklousule 
te baat neem, die Sekretaris van die Raad van hierdie feit 
Moet verwittig deur sy naam op elke agtereenvolgende 
maandstaat aangaande sy werknemers in te skryf en die klas 
werk te noem waarin hy uitsluitlik of hoofsaaklik werksaam 
was en ten opsigte waarvan hy homself gedurende die maand 
waarop genoemde maandsiaat betrekking het, as ‘n gekwa- 
lifiseerdé werknemer beskou het. Wanneer ’n werkgewer of 
bestuurder homself aldus as ’n gekwalifiseerde werknemer 
beskou vir minder as ’n volle maand of ten opsigte van meer 
as een klas werk gedurende enige bepaalde maand, moet hy, 
-benewens bovermelde, die tydperk of tydperke vermeld 
waarin hy homself aldus ten opsigte van elke besondere klas 

’ beskou het; 
(iii) *n werkgewer en ’n bestuurder wat by ’n funksie uit- 

Sluitlik of hoofsaaklik die werk van ’n funksietoesighouer 
of personeeltoesighouer verrig, elk Of as ’n funksietoesig- 
houer Of as personeeltoesighouer, na gelang van die geval, 

. by sodanige funksie geag kan word; en voorbehoud (ii) van 
hierdie paragraaf is mutatis mutandis van toepassing op ’n 
werkgewer wat hierdie bepaling te baat neem; 

(b) is klasse: werknemers in groep 1 tot en met groep 5 
bedoel, binne elke scdanige groep met mekaar omruilbaar; | 

(c) kan ’n ongekwalifiseerde werknemer wat ’n loon ont- 
vang van minstens dié wat vir ’n gekwalifiseerde of halfge- 
kwalifiseerde werknemer van sy besondere klas voorgeskryf 
is, as ’n gekwalifiseerde of halfgekwalifiseerde werknemer, 
na gelang van die geval, in daardie klas geag word; en ’n 
halfgekwalifiseerde werknemer wat ’n loon ontvang van 
minstens dié wat vir ‘n gekwalifiseerde wéerknemer van sy 
klas voorgeskryf is, kan as ’n gekwalifiseerde werknemer in 
daardie klas geag word; ‘ 

(d) kan ’n kelner in diens by ‘n spesiale funksie wat ’n 
loon ontvang van minstens dié wat vir ’*n funksietoesig- 
houer of personeeltoesighouer voorgeskryf is, as ’n funk- 
sietoesighover of personeeltoesighouer, na gelang van die 
gevai, by sodanige funksie geag word; 

(e) kan ’n vroulike werknemer wat ’n loon ontvang van 
minstens dié wat voorgeskryf is vir ’n gekwalifiseerde of 
halfgekwalifiseerde manlike werknemer van dieselfde klas 
as die klas werk wat: die vroulike werknemer verrig, as ’n 
gekwalifiseerde of halfgekwalifiseerde’ manlike werknemer, 
na gelang van die geval, geag word; . . 

(f) is die getalsverhouding van werknemers van elke 
dedryfsinrigting afsonderlik van toepassing; 

(g) moet niks hierin vervat, so uitgelé word dat dit die 
indiensneming van sowel ’n ongekwalifiseerde vroulike werk- 
nemer as ’n ongekwalifiseerde manlike werknemer vir die- | 
selfde gekwalifiseerde werknemer toelaat nie.   

(b) An employee who has not given the notice or produced 
the medical certificate referred to in paragraph (a) shall pay 
the employer in lieu of such notice an amount equal to five 
hours’ pay or an employer may appropriate to himself from 

_any moneys which he owes to such employee by virtue of any 
provisions of this Agreement an amount of not more than 
that which such employee would have had to pay him in lieu 
of notice. 

11. RATIO 

(i) An employer shall not employ a Group 1 unqualified or 
a Group 1 semi-qualified employee unless he has in his employ 
a Group 1 qualified employee, and for each Group 1 qualified 
employee employed by him he shail not employ more than one 
Group 1 unqualified and one Group 1 semi-qualified employee. 

(2) The provisions of subclause (1) shall mutatis mutandis . 
apply in respect of waiters, Group 2, Group 3, Group 4 and 
Group 5 employees: Provided that the employment of a_ 
qualified female employee in any of the said classes shall not 
entitle an employer to employ an unqualified and semi-quali- 
fied male employee of the same class. 

(3) For the purposes of this clause— . 

(a) an employer or a manager who is wholly or mainly 
engaged in performing the work of any particular class of 
employee as in this Agreement: defined may be deemed to 
be a qualified employee in such class: Provided that— 

(i) an employer or. manager shall not. bé so deemed in 
respect of more than one establishment nor shall he be so 
deemed in respect of more than one such class, at any one’ 
time; . - 

(ii) an employer or manager who takes advantage of this 
subclause shall notify the Secretary of the Council of this. 
fact by entering his name on each successive monthly return 
of his employees and stating the class of work in which he 
was wholly or mainly engaged and in respect of which he 
deemed himself to be a qualified employee, during the month 
to which the said monthly return refers. Where an employer 

' or manager so deems himself to be a qualified employee for 
less than a full month or in respect of more than one class 
of work during any one month, he shall, in addition to the 
above, state the period or periods during which he so deemed 
himself in respect of each particular class; : : 

- Gi) an employer and a manager who are wholly or 
mainly engaged at a function in performing the work of a 
function supervisor or staff supervisor, may each be deemed 
to be either a function supervisor. or staff supervisor, as the 
case may be, at such function; and the provisions of proviso 
(ii) of this paragraph shall mutatis mutandis apply to an 
employer who takes advantage of this provision; 

(b) classes of employees referred to in Groups 1 to 5, 
inclusive, shall be interchangeable with one another within 
each such group; 

(c) an unqualified employee who is receiving a wage of 
not less than that prescribed fora qualified or semi-quali- 
fied employee of his particular class may be deemed to be a 
‘qualified or semi-qualified employee, as the- case may be, 
in that class; and a semi-qualified employee who is receiving 
a wage of not less than that prescribed for a qualified 
employee of his class may be deemed to be a qualified 
employee in that class; 

(d) a waiter employed at a special function who is receiv- 
_ ing a wage of not less than that prescribed for a function 

supervisor or staff supervisor may be deemed to be a -func- 
tion supervisor or staff supervisor, as-the case may be, at 
such function; ’ 

(e) a female employee who is receiving a wage of not less 
than that prescribed for a qualified or semi-qualified male 
employee of the same class as the class of work the female 
employee is performing may be deemed to be a qualified or 
semi-qualified male employee, as the case may be; : 

(f) the ratio of employees of each establishment shall apply 
separately; ce . . 

(g) nothing herein shall be construed so as to permit of 
the employment of both an unqualified female employee 
and an unqualified male employee for the same qualified 
employee,
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(4) Ondanks andersluidende bepalings in hierdie klousule, 

is subklousules (1) en (2) nie van toepassing nie ten opsigte 

van die indiensneming van skoliere of universiteitstudente wat 

as ongekwalifiseerde of halfgekwalifiseerde werknemers in 

diens geneem word gedurende die tydperke 12 Desember tot 

en met 1 Januarie en vanaf die dag wat die opening van 
die skou van die Witwatwatersrandse Landbouvereniging voor- 
afgaan tot en met die dag wat op die afsluiting van die 
skou volg. : 

12, DIENSBEEINDIGING 
(1) Van ’n werkgewer of sy werknemer, uitgesonderd ’n los 

werknemer en ’n los werknemer by spesiale funksies, wat die 
dienskontrak wil beéindig, mag daar nie vereis word om 
gedurende die eerste week diens kennis van sodanige diens- 
beéindiging te gee nie, en daarna moet hulle gedurende die 
volgende 12 weke diens minstens 24 uur kennis gee en daar- 
na minstens een week kennis van. diensbeéindiging, of ’n 
werkgewer en *n werknemer kan die kontrak-sonder kennis- 
gewing beéindig deur die werknemer of die werkgewer, na 
gelang van die geval, in plaas van sodanige kennisgewing ’n 
-bedrag te betaal van— 

(i) in die geval van 24 uur kennisgewing, minstens die 
dagloon wat die werknemer ten tyde van .sodanige beéin- 
diging ontvang; : 

(ii) in die geval van ’n week kennisgewing minstens die 
weekloon wat die werknemer ten tyde van sodanige beéin- 
diging ontvang: . 

Met dien verstande dat— : 
(i) (aa) die reg van ’n werkgewer of ’n werknemer om die 

kontrak sonder kennisgewing te beéindig om enige rede wat 
egtens as voldoende erken word; 

(ab) enige skriftelike ooreenkoms tussen ’n werkgewer en 
sy werknemer waarin voorsiening. gemaak word vir ’n 
kennisgewingstermyn wat vir albei partye ewe lank is en 
wat langer is as dié in hierdie. klousule voorgeskryf; . 

(ac) die werking van enige verbeuring of boetes wat 
regtens van toepassing mag wees op *n werknemer wat dros; 

nie hierdeur geraak word nie; , 

(ii) betaling in plaas van kennisgewing nie toegelaat word 
nie gedurende ’n werknemer se afwesigheid— 

(aa) met verlof ingevolge klousule 14; 
(ab) met siekteverlof ingevolge klousule 13; of 
(ac) vir militére diens; 

(iii) waar ’n werknemer, as hy kennis van diensbedindiging 
gegee is in plaas van vir die kennisgewingstermyn besoldig 
te word, gedurende sodanige kennisgewingstermyn geregtig 
sou geword het op ’n verhoging ingevolge klousule 4, sy 
werkgewer hom, benewens alle ander bedrae aan hom ver- 
skuldig, die bedrag moet betaal wat aan hom sou toegeval 
het ten opsigte van sodanige verhoging of verlof as hy nie 
aldus kennis gegee was nie. eo 

(2) Die kennisgewingstermyn in subklousule (1) voorge- 

skryf, mag nie saamval nie met, en kennis mag ook nie 

gegee word nie gedurende— ; 

(a) ‘’n werknemer se afwesigheid met verlof ingevolge 

klousule 14; . 

(b) enige tydperk van militére diens; . 

(c) ’n werknemer se afwesigheid met siekteverlof inge- 
volge klousule 13. : 

(3) Waar daar ’n ocoreenkoms ingevolge die eerste voorbe- 

houd van subklousule (1) bestaan, moet die betaling in plaas 

van kennisgewing eweredig wees aan die kennisgewingstermyn 

waaroor ooreengekom is. 
(4) Die kennisgewing in subklousule (1) hiervan voorge- 

skryf, moet skriftelik wees, behalwe in die geval van ‘n 

werknemer wat nie kan lees of skryf nie. | 

(5) Waar.’n werknemer sy diens beéindig deur sy diens te 

verlaat sonder dat hy die vereiste kennis gegee en die ken- 

nisgewingstermyn uitgedien het, of sonder dat hy sy werk- 

gewer in plaas van kennisgewing betaal het, mag sy werk- 

gewer, ondanks andersluidende bepalings in hierdie Ooreen- 

koms, uit enige geld wat hy aan sodanige werknemer op 

grond van enige bepaling van hierdie Ooreenkoms skuld, 

aan homself. ‘n bedrag toeéien van hoogstens dié wat 

sodanige werknemer hom sou moes betaal het in plaas van 

kennis te gee. 
13. SIEKTEVERLOF : 

(1) Behoudens subklousule (2), moet ’n werkgewer aan elke 

werknemer, uitgesonderd ‘n los werknemer en ’n los werk- 

nemer by spesiale funksies, wat weens ongeskiktheid van die 

werk afwesig is, siekteverlof verleen van— 

(a) in die geval van *n werknemer wat vier dae in.’n 

week werk, altesaam minstens 24 werkdae;   

(4) Notwithstanding anything to the contrary in this clause, 
the provisions of suoclauses (1) and (2) shall not apply in 
respect of the eraployment of scholars or university students 
who are employed as unqualified or semi-qualified employees 
during the periods 12 December to 1 January (inclusive) and 
from the day preceding the opening of the Witwatersrand 
Agricultural Society’s show up to and including the day suc-, 
ceeding the closing thereof. 

12. TERMINATION OF EMPLOYMENT 

(1) An employer or his employee, other than a casual 
employee and a special function casual employee, who desires 
to terminate the contract of employment shall not be required 
to give notice of such termination during the first week of 
employment and thereafter shall give not less than 24 hours’ 
notice during the following 12 weeks of employment and there- 

after not less than one week’s notice of termination of 

employment, or an employer and an employee may terminate — 

the contract without notice by paying the employee or paying 

the employer, as the case may be, in lieu of such notice not 

ess than— - 

(i) in the case of 24 hours’ notice, the daily wage which 
the employee is receiving at the time of such termination; 

(ii) in the case of a week’s notice, the weekly wage which 
the employee is receiving at the time of such termination: 

Provided that-— 

(i) this shall not affect— 

(aa) the right of an employer or an employee to termi- 

nate the contract without notice for any cause recognised 

by law as. sufficient; : 

(ab) any written agtreement between an employer and his 

employee which provides for a period of notice of equal 

duration on both sides and for longer than that prescribed 

in this clause; : 0 

(ac) the operation of any forfeitures or penalties which by 

law may be applicable in respect of an employee who deserts; 

- (ii) payment in lieu of notice shall not be permitted during 

an employee’s absence— 

(aa) on leave in terms of clause 14; 

(ab) on sick leave in terms of clause 13; or 

(ac) undergoing military service; 

‘ Gii) where an employee, had he been given notice of ter- 

mination of employment instead of being paid in lieu of 

notice, would have become entitled during such period of 

notice to an increment in terms of clause 4, his employer 

shall pay him in addition to all other amounts due to him, 

the amount which would have accrued to him in respect of 

such increment or leave had he not been given such notice. 

(2) The period of notice prescribed in subclause (1) Shall 

not run concurrently with, nor shall notice be given during— 

(a) an employee’s absence on leave granted in terms of 

clause 14; : , : 

(b) any period of military service; 

(c) an employee’s absence on sick leave granted in terms 

of clause 13. 

(3) Where there is an agreement in terms of the first pro- 

viso to: subclause (1), the payment in lieu of notice shall be 

commensurate with the period of notice agreed upon. 

(4) The notice prescribed in subclause (1) hereof shall be in 

writing, except in the case of an employee who is unable to 

read and write. 

(5) Notwithstanding anything to the contrary in this Agree- 

|-ment, where an employee terminates his employment by, 

leaving his employment without having given and served the 

required period of notice or without paying his employer in 

lieu of notice, his employer may appropriate to himself, from 

any moneys which he owes to such employee by virtue of 

any provisions of this Agreement, an amount of not more than 

that which such employee would have had to pay him in 

lieu of notice. 

13. SICK LEAVE 

(1) Subject to the provisions of subclause (2), an employer . 

shall grant to each employee, other than a casual employee 

and a special function casual employee, who is absent from 

work through incapacity— 

(a) in the case of an employee who works a four-day 

week, not less than 24 work-days’; 

«
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“-Minstens 36 werkdae; 

week werk, .altesaam minstens 30 werkdae; en ~ . 
“"(b) in ‘die: geval van ’n_werknemer’ wat wvyf ‘dae in ’n’ 

-.(c).in die- geval. van’ enige ander werknemer, altesaam - 

- gedurende ‘elke ‘tydkring ‘van 36 agteréenvolgende “maande 
' diens.-by hom,” en ‘moet hy,sodanige werknemer vir enige’ 
‘tydperk van afwesigheid ingevolge hierdie ‘subklousule mins- |. 
tens die loon’ betaal wat hy sou ontvang het as hy gedurende 

' sodanige’ tydperk. gewerk het: Met dien ‘verstande .dat— 

» diging teen meer ‘as; "in. die’ geval van ’n’ werknemer in } 

(i) ‘n werknemer in die eersté 12 agtereenvolgende maande | 
diens nie geregtig is nie op siekteverlof met volle besol- 

subklousule (a) hierbo:bedoel, een, werkdag.vir elke voltooide 
tydperk van ses -weke. diens; in. die ‘geval van °n werk- 

“conemer in ‘subklousule. (b) -hierbo -bedoel,, een ‘werkdag. vir 
-elke voltooide tydperk van vyf weke. diens, en-in die geval .|. ; 
--van .’n..werknemer- in. subklousule. (c) 

:-* werkdag vir elke voltooide maand diens; 
hierbo bedoel een . 

(ii) hierdie -klousule- nie van toepassing ‘is-nie-op ’n werk- 
‘Remer op. wie-se skriftelike -versoek ’n werkgewer, instem 

om. bydraes.te maak, en. dit ook:doen,-wat minstens -gelyk 
‘is aan dié deur die werknemer gedoen, tot enige fonds. of. 

““nemer in. geval van sy ongeskikthéid in die’ omstandighede | 
organisasie deur die werknemer benoem, wat aan die werk- 

“in hierdie klousule ‘uiteengesit, die betaling: waarborg. van 
*-altesaam’ minstens: ‘dieekwivalent van sy loon’ vir 24, 30 
_ Of: 36. werkdae, na-gelang van die geval, -in’ elke: tydkring | 
' van 36 maande diens; = =. 2 ee ee 
~,. (iii) waar ’n. werkgewer by. enige wet: verplig: word om 

van enigé ongeskiktheid betaal, die bedrag wat aldus betaal -[ 

gelde vir hospitaal- of mediese. behandeling ‘ten: opsigte 
van ’n.werknemer te. betaal, en sodanige gelde ten opsigte 

. is, afgetrek kan word van: die: besoldiging wat ingevolge 
hierdie klousulé ten opsigte. van afwesigheid weens onge- 
skiktheid verskuldig is;; - Se 

-(iv)indien ’n. werkgewer. ten: opsigte van enige tydperk 
van ongeskiktheid wat deur hierdie klousule gedek word, 
by -enige ander wet verplig word om ‘aan ’n werknemer | 

. sy volle loon te betaal, hierdie: klousule nie van toepassing 
is nie, | Ba Aerts 

di 
kl 

(2) ’n Werkgewer: kan as ’n opskortende voorwaarde ‘vir 
e betaling deur. hom van enige bedrag ingevolge hierdie. 
onsule deur ’n werknemer geéis, vir enige .afwesigheid van 

‘werk vir ’n tydperk van meer as twee agtereenvolgende werk- 
dae, van dié werknemer vereis om ’n sertifikaat aan hom 

_ voor te 18 wat deur ’n- geregistreerde mediese ~ praktisyn 
onderteken is en waarin die aard en duur van die werknemer |: 
se: ongesteldheid vermeld word: Met dien verstande dat— 

‘@). indien: ’n:-werknemer gedurende enige tydperk van . 
" -hoogstens agt- weke besoldiging ingevolge hierdie klousule 
“by twee .of meer geleenthede ontvang het sonder’om so ’n | 
sértifikaat in te dien, sy werkgewer gedurende die tydperk 

7 van agt weke wat onmiddellik .op die jongste sodanige 
- geleentheid \‘volg,: van. hom kan vereis om-so ’n sertifikaat, 

vir enige afwesigheid van werk in te-dien;, .. / JO 
: (ii) waar ’n . werknemer —in .’n . bedryfsinrigting — wat- 
gewoonlik. op ’n openbare Vvakansiedag sluit, van die werk 
af wegbly op.-die werkdag v66r .en die _werkdag nd: ’n. 

'. -openbare’ vakansiedag, -die werkgewer van -hom kan. vereis 
‘om °n. doktersertifikaat ten: opsigte van sodanige afwesig- 
heid van werk in te'dien; . co. a 

(iii) waar ’n werknemér. in ’n bedryfsinrigting wat gewoon- 
lik op ’n openbare vakansiedag “oop is, van die’ werk’ af 

afbly op -die dag véér sodanige openbare vakansiedag. en 
“..op.daardie openbare vakansiedag, of op sodanige.open- |” 

bare vakansiedag .en. die. dag’ wat op sodanige vakansiedag | 
vole, die. werkgewer van die werknemer. kan vereis om ’n' 

_  doktersertifikaat.ten opsigte. van sodanige afwesigheid van_ 
werk in ‘te diene S rn , 

(3)-Vir die toepassing van hierdie klousiile—- : 
(a) word die ‘uitdrukking “diens” geag te ‘omvat— a 

  

Bg ee, : oo : ? 1 on 

".. @) enige tydperk waarin *n werknemer afwesig is— >...’ 
' : (aa) met’ verlof ingevolge klousule 14; : 

“" “ (ab) op‘las of op versoek van sy werkgewer; 
(ac) met siekteverlof. ingevolge subklousule (1); - i 

.-(ady met-die toestemming) of goedkeuring van -sy “werk- 
gewer;.. ue a : 

nie; : 
. “wat ‘in ‘énige ‘jaar .altesaam hoogstens 10, weke beloop; "en 

+.“ @i)-enige tydnerk.waarin *n werknemer afwesig: is vir. 
- militére. diens: Met dien--verstande. dat. ’n- werknemer. nie” 

* tydperk ‘as diens te. eis’ nie; 

_ absence from work. 

_ (ae) om enige rede wat nie.’n dienskontrakbreuk beteken , 

_' 10 ‘weeks;-and. . 

ii) “any -period ' during which’ an- employee’ is ‘absent , 
. undergoing military service: Provided that an employee shail   geregtig is om meer -as vier maande van sodanige diens- 

\ 

| » week, not Jess than 30° work-days’;-and 

«.. © inthe case of every other ‘employee, not Jess than, 36 / 
_work-days’; 
sick leave in the aggregate during éeach.cycle of 36 consecutive - 
months of employment with him, and shall: pay such-employeé 
in-respect of any period of absence in terms of this subclause 
not-less than the.wage he would. have. received had he. worked . 
during such period: Provided that-— : “ vo 

~: @ in the first 12:.consecutivé months’ of ‘employment. an. 
“employee ‘shall not be entitled to: sick leave. on full pay at 
-a rate of more than, in the case of an employee referred to 

* by in’ the case “of” an employee “who, Works a five-day’ 

in. subclause (a) above, one “‘work-day in ‘respect of each = - 
completed’ period of: six- weeks of employement, in the case . 
of an employee referred to ‘in ‘subclause -(b). above, one 

- work-day-in respect. of each completed period of five weeks’. . 
of employment, and one ,work-day -in respect, of each com- 

.pleted--month of employment in the. case of an employee ~ 
referred to in subclause (¢) above; 

(ii) this clause shall not ‘apply to’an employee at whose: 
" written. request an employer agrees to make-and. makes con- 
“tributions at teast equal to those madé by the employee, to: ol 
, aily fund or organisation nominated. by’ the employee, which 

_. fund “or .organisation guarantees to the employee in the 
event of his ‘incapacity-‘in the circumstances set ‘out in this - - 

_ clause thé. payment to him of.not less than in the aggregate . _ 
.-the equivalent of ‘his wages for 24, 30 or 36 work-days, as 
the case may: be, in each cycle of 36 months of employ- mo, 
ment; ie . 

(ii) where: an em ployer is “by “any: law required “to” pay 
, fees for hospital or medical -treatment_in respect of. an 
.. employee, arid pays such ‘fees in respect of: any incapacity, | 
the amount so paid’ may be set off: against the payment 

-dué in respect of ‘absence’ owing. :to incapacity in-terms of 
this clause; poe Sd, So : 

iv) if in. respect’of- any period of. incapacity. covered ‘by 
this. clause an employer is required by any other law to pay. 
to an employee his full wages, the provisions of this clause. - 
shall not apply. ; Fe ee 

(2) An employer may, ‘as°a condition precedent to’ the pa 
“ment by him .of any amount. claimed: in terms of this clause: 
by an employee in-respect of any absence from work’ for a 

| period covering more than two consecutive work-days, require 
-the employee to produce a certificaté signed by a. registered , 
medical : practitioner. stating the nature. and duration of the 
employee's incapacity: Provided that— -~. . 2 

\ 

--@ when ‘an employee ‘has during. any period of up to 
eight weeks received payment in terms of this clause on two . 

‘ or more occasions without producing sucha certificate, his - 
*- employer may during the period of eight weeks immediately .’ 

* . succeeding the last~ such’ occasion ‘require hin to 
such a certificate in respect of any absence from work; °° 

- . Gi) wheré an émployee “in an establishment which nor- ~ 
mally. closes on ‘a public holiday ‘absents himself. on the -, 
. -work-day before and the work-day after -a public holiday, . 

_ the employer ‘may require hinh to. produce ‘a medical cer- 
/ tificate in respect of such absence from work; os . 

‘Gii) where an employee in an. establishment which. is nor- rc 
‘mally open on ‘a public holiday absents. himself. from .work 
on the. day preceding .such. public. holiday. and on ‘that 
:public holiday, or.-on such - public. holiday..and.the day 
succeeding - such. holiday, the employer may requiré’ the 

7 (3) For the purposes of this clause, the expression— a 

‘(a) “employment” shall be deemed ‘to ‘include— - 
o . @ any period during which an employee is absent—--. ' 

_’ (aa) on‘leave in terms of clause 14 ne 

   

produce - 

employee to produce a medical. certificate. in Fespect of such - 

-» (ab) on the instructions or at. the request of: his employer; °° 
“ (acy'on sick leave in terms of subclause (1); - 

_ , (ad) with’ the consent’ or condonation of his employer; 
{ae)- for’ any reason ‘not. being in breach’ of thé contract 

of employment; , oo me 
amounting: in the aggregate, in any year, to not more. than oo 

_ mot be entitled to claim “as: employment more than. four 
* months of*any one period of such Service;- 

’ 

t 

?
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en word enige tydperk van diens wat *n werknemer by 

dieselfde werkgewer gehad het, onmiddellik' v66r die datum 

van inwerkingtreding van hierdie Ooreenkoms, vir die 

toepassing van hierdie klousule geag diens ingevolge hierdie 

Ooreenkoms te wees, en word alle siekteverlof met volle 

besoldiging wat aan sodanige werknemer gedurende soda- 

nige -tydperk toegestaan is, geag ingevolge hierdie Ooreen- 
koms toegestaan te wees; 

“(b) en beteken “ongeskiktheid” onvermoé om te werk 

weens enige siekté ‘of besering, uitgesonderd siekte of 

besering wat deur ’n werknemer se eie wangedrag veroor- 

saak is: Met dien verstande dat sodanige onvermoé om te. 
werk wat veroorsaak is deur ’n ongeluk waarvoor vergoe- 
ding kragtens die Ongevallewet, ‘1941, betaalbaar is, slegs as 

ongeskiktheid geag. moet word .gedurende ’n tydperk ten 

opsigte waarvan geen betaling vir ongeskiktheid ingevolge 
daardie Wet betaalbaar is. nie. 

14, JAARLIKSE VERLOF 
(1) Behoudens klousule 6 (3) en subklousule (2) van hierdie 

klousule moet ’n werkgewer aan elk van sy werknemers, uit- 

gesonderd ‘n los werknemer of ’n los werknemer by spesiale 
funksies, vir elke voltooide tydperk van 12 maande diens by 
hom verlof verleen van— 

(a) in die geval van ’n werknemer in ’n bedryfsinrigting 
wat op. openbare vakansiedae, Sondae en na 14h00 op 

’ Saterdae nog handel dryf. ndg- werk, 21 agtereenvolgende 
dae; . , vee 

(b) in die geval van elke ander werknemer (insluitende ’n 
nagwag), 28 agtereenvolgende dae; 

en moet. hy sodanige werknemer ten opsigte van sodanige 
verlof— : : 

(i) in die geval van ’n werknemer- in paragraaf (a) 
bedoel, ’n bedrag betaal van minstens drie maal die week- 
loon wat die werknemer ontvang het onmiddellik v6ér die 
datum waarop die verlof begin het; . 

(ii) in die geval van ’n werknemer in paragraaf (b) 
bedoel, ’n bedrag betaal van minstens vier maal die week- 
loon wat die werknemer ontvang het onmiddellik’ voor 
die datum waarop die verlof begin het. , 

(2) Die verlof in subklousule (1) hiervan voorgeskryf; moet 
toegestaan word op ’n datum wat deur die werkgewer vasgestel 
moet word: Met dien verstande dat— : - 

(i) sodanige verlof sé toegestaan moet word dat dit nie 
begin op ’n dag wat met die werknemer se diensvrye dag 
sdamval nie; . . 

(ii) as sodanige verlof nie vroeér, toegestaan is nie, dit, 
behoudens subklousule (3), s6 toegestaan moet word dat. dit 
begin binne vier maande na voltooiing van die 12 
maande diens waarop dit betrekking het of, as die werkge- 
wer en sy werknemer vd6r die verstryking van genoemde 
tydperk van vier maande skriftelik daartoe ooreengekom 
het, die werkgewer sodanige verlof aan die werknemer moet 
toestaan met ingang. van ’n datum uiterlik twee maande 
nd die verstryking van genoemde tydperk van vier maande; | 

(iii) die verlof nie met siekteverlof wat ingevolge klousule 
13. toegestaan is en ook nie, tensy die werknemer dit ver- 
soek en die werkgewer skriftelik daartoe instem, met enige 
tydperk van militére diens mag saamval nie; ‘ : 

(iv) ’n werkgewer al die dae geleentheidsverlof wat met 
‘volle besoldiging aan sy werknemer op sy werknemer se- 
skriftelike versoek toegestaan is gedurende die 12 maande 
diens waarop die verlof betrekking het, van sodanige ver- 

“loftydperk kan aftrek; 

(vy) wanneer ’n werkgewer van sy werknemer vereis of: 
hom toelaat om sy jaarlikse verlof te neem védr die ver- 
stryking van die 12 maande diens waarop dit betrekking het, 
die: -werkgewer aan sodanige werknemer die volle verlof 
Moet toestaan wat vir 12 maande diens kan oploop en, 
met behoorlike inagneming.van die ophoping van enige 

-verhogings ingevolge klousule 4, sodanige werknemer vir _ 
sodanige. verlof ’n bedrag moet betaal wat minstens gelyk 
is aan dié waarop die werknemer geregtig sou wees op 
die datum waarop die verlof normaalweg sou opgeloop het: 

- Voorts met dien verstande dat, waar ’n werknemer se diens 
eindig vé6r die verstryking van die 12 maande diens waar- 
voor die. verlof ingevolge hierdie voorbehoud toegestaan 
was, die werkgewer van enige besoldiging wat by diens- 
beéindiging aan die werknemer .verskuldig is, die verskil 
kan aftrek tussen die bedrag wat ingevolge hiervan aan 
die werknemer betaal is en die bedrag waarop hy by 
diensbeéindiging ingevolge subklousule (5) van hierdie klou- 
sule geregtig sou gewees het as die verlof nie soos voor- 
noem aan hom toegestaan was nie. ‘   

_and any period.of employment which an employee has had 
with the same employer immediately before the date of the 
coming into operation of this Agreement shall for the pur- 
oses of this clause be deemed to be employment under this 
greement, and any sick leave on full pay granted to such 

an employee during such period shall be deemed to have 
been granted under this Agreement; 

(b) “incapacity” means inability to work owing. to any 
sickness or injury other than sickness or injury caused by an 
‘employee’s own misconduct: Provided that any such inabi- 
lity to work caused by an accident for which compensation 
is payable under the Workmen’s Compensation Act, 1941, 
shall only be regarded as incapacity during any period in 
respect of which no disablement payment is payable in 
terms of that Act: 

14 ANNUAL LEAVE | 

(1) Subject to the provisions of clause 6 (3) and subclause 
(2) of this clause, an employer shail. grant to each of his . 
employees, other than a casual employee or a special function 
casual employee, in respect of each completed period of 12 | 
months of employment with him—_ , 

(a) ‘in the case of an employee in an establishment which 
neither trades nor works on public holidays, Sundays and 
after 14h00 on Saturdays, 21 consecutive days’ leave; 

(b) in the case of every other employee (including a 
night-watchman), 28 consecutive days’ leave; . 

and shall pay to such employee in respect of such leave— 

(i) in thé case of an employee referred to in paragraph 
(a), an amount of not less than three times the weekly wage 
which the employee was receiving immediately prior to the 
date on which the leave commenced; 

(ii) in the case of an employee referred to in paragraph 
(b), an amount of not less than four times the weekly wage 
which the employee was receiving immediately prior to the 
date on which the leave commenced. 

(2) The leave prescribed in subclause (1) hereof shall be 
granted on a date to be fixed by the employer: Provided that— 

(i) such leave shall be granted so as not to commence on 
- a day concurrent with an employee’s day off duty; 

(ii) if such leave has not been granted earlier, it shall, save 
as provided in subclause (3), be granted so as to commence 
within four months after the completion of the 12 months 
of employment to which it relates or, if the employer and 
employee have agreed thereto in writing before the expira- 
tion of the said period of four months, the employer shall 
grant such leave to the employee as from a date -not later 
than two months after the expiration of the said period of 
four months; ‘ , : 

(iii) the period of leave shall not be concurrent with sick 
leave granted in terms of clause 13, nor, unless the employee 
so requests in writing and the employer agrees thereto, with 
any period of military service; 

(iv) an employer may set off against such period of leave 
any days of occasional leave granted on full pay to his 
employee at his employee’s written request during the 
period of 12 months of employment to which the period 
of leave relates; 

(v) when an employer requires his employee to take or 
consents to his employee taking his annual leave before the 
expiration of the 12 months of employment to wich it 
relates; the employer shall grant such employee the full 
period of leave accruable for 12 months of employment 
and, with due regard to the accrual of any increments in 
terms of clause 4, shall pay such employee in respect of 
such leave an amount not Jess than that which the employee 
would be entitled to at the date on which the leave would 
normally accrue: Provided further that where an employee’s 
employment terminates before the expiration of the 12 
months in respect of which the leave was granted in terms 
of this proviso, the employer may set off against any 
remuneration due to the employee at the termination of 
employment, the difference between the amount paid to the 
employee in terms hereof and the amount to which he 
would have been entitled at termination in terms of -sub- 
clause (5) of this clause, if the leave had not been granted 

- to him as aforesaid,
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(3) (a) Op die skriftelike versoek van ’n werknemer kan ’n 
werkgewer toelaat dat die verlof, of ’n gédeelte daarvan, oor 
’n tydperk. van hoogstens 24 maande diens oploop: Met dien 
verstande dat— 

(i) sodanige versoek deur die werknemer gedoen word nie 
later nie as vier maande nA die verstryking van die eerste | 
12 maande diens waarop die verlof betrekking het; en 

(ii) die datum van ontvangs van sodanige versoek op die 
versoek bo sy handtekening geéndosseer moet word deur 
die werkgewer wat sodanige versoek moet bewaar tot min- 
stens nA die verstryking van die veriof aldus geneem. 

‘(b) Subklousule (2) is mutatis mutandis van toepassing op 
die veriof in paragraaf (a) van hierdie subklousule bedoel. 

(c) ’n Werknemer het die reg.om ’n opsie uit te oefen om 
afstand te doen van hoogstens een derde van die jaarlikse’ 
verlof in subklousule (1) (a) bedoel en hoogstens die helfte 
van die jaarlikse verlof in subklousule (1) (b) bedoel en sy 
werkgewer moet hom ten opsigte van sodanige verloftydperk 
wat nie geneem is nie in plaas daarvan sy loon betaal: Met 
dien verstande dat— oO 

(i) die werknemer se versoek om afstand te doen van 
sodanige verlof deur die werkgewer vir minstens 12 maande 
vanaf die datum van ontvangs daarvan bewaar word; en 

(ii) behoudens subklousule (4), die betaling in plaas van 
verlof.gedoen moet word aan die werknemer op ’n datum | 
waaroor coreengekom moet word tussen’die werkgewer en. 
die werknemer maar v66r of op die laaste werkdag vdér die 
aanvang van die oorblywende gedeelte van. die jaarlikse 
verlof, . 

(4) Die besoldiging vir die verlof voorgeskryf in subklousule 
(1), gelees met subklousule (3), moet voér of op die laaste 
werkdag vé6r die aanvang van die verlof betaal word: Met 
dién verstande dat, op ’n werknemer se skriftelike versoek 
besoldiging vir die jaarlikse verlof. of ’n gedeclte daar- 
van deur die werknemer geneem, saam met besoldiging vir 
verlof omgeskep soos in subklousule (3) (c) bepaal, gedoen 
kan word op die betaaldag wat onmiddellik volg op die werk- 
nemer se terugkeer van verlof af. . , 

Sodanige skriftelike versoek van ’n werknemer moet minstens 
12 maande lank deur die werkgewer bewaar word na die datum 
waarop hy dit ontvang het. oN ‘ 

(5) ’n Werknemer wie se dienskontrak eindig gedurende enige 
tydperk van 12 maande diens voordat die tydperk van verlof 
in subklousule (1) voorgeskryf, vir daardie tydperk opgeloop 
het, moet by diensbeéindiging, en benewens enige ander 
besoldiging wat aan hom verskuldig mag wees, vir elke vol- 

tooide maand van sodanige tydperk van diens, ’n bedrag betaal 
word van— 

(a) in die geval van ’n werknemer in subklousule (1) (a) 
bedoel, minstens ’n kwart; en 

(b) in die géval van ’n werknemer in subklousule (1) (b) 
bedoel, minstens ’n derde; / 

van die weekloon wat hy onmiddellik véér die datum van 

sodanige beéindiging ontvang het: Met dien verstande dat ’n 

-werkgewer ’n eweredige bedrag kan aftrek ten opsigte van 

enige verlof. wat aan die werknemer ingevolge subklousule (2) | 

(d)'en (e) toegestaan is: Voorts met dien verstande dat ’n 

werknemer wat sy diens verlaat sonder dat hy die kennis- 

gewingstermyn wat in klousule 12 voorgeskryf word, gegee 

en dit uitgedien het, tensy die werkgewer van sodanige kennis- 

gewing afgesien het, of: sonder dat die werknemer die 

werkgewer in plaas van kennisgewing betaal het, tensy die 

werknemer by versuim om sodanige kennis te gee of gedurende 

sodanige kennisgewingstermyn te werk, binne sy wetlike regte. 
- gehandel het en, behoudens klousule 12 (5), nie op _enige 
besoldiging uit hoofde van hierdie subklousule geregtig is nie. 

(6) ’n Werknemer wat geregtig geword -het op ’n tydperk 
van jaarlikse verlof voorgeskryf in subklousule (1), gelees met 
subklousule (3), en wie se diens eindig voordat sodanige verlof 

. toegestaan is, moet by sodanige diensbedindiging die bedrag 
betaal word wat hy sou ontvang het vir die verlof indien die. 
verlof op die datum van die diensbeéindiging aan hom. toe- 
‘gestaan was. : 

(7) Vir die toepassing van hierdie klousule word die ‘uit- 
drukking “diens” geag die volgende in te sluit: 

- (a) Enige tydperk waarvoor ’n werkgewer ’n werknemer 
ingevolge klousule 12 besoldig-in plaas van hom kennis te 
gee; oe 

(b) enliige tydperk, waarin ’n werknemer_afwesig is— 

’ \(i) met veriof ingevolge hierdie klousule; 
(ii) met siekteverlof ingevolge klousule 13; 

- (iii) op las of op versoek van sy werkgewer; a 
(iv) met die toestemming of goedkeuring van sy werk- 

gewer; . 

" payment 
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' ”(3).(a) At the written request of an-employee, an ‘employer - 
may permit the leave, of a portion thereof, to accumulate 
over ‘a period of ‘not. more than 24 months of employment:, 
Provided that— oo Se He os 

(i) such request is made by such employee not: later than 
_ four months after the expiration of the first period of 12 
months of employment. to which the leave relates; and- 

" (ii) the date of the receipt of such request is endorsed on 
the request over his signatute by the employer, who shall 

.-fetain such request at least until after the expiration of the 
period of leave so taken. oe : : a 

(b) The provisions of subclasue (2) shall mutatis mutandis 
apply to the leave referred to in ‘paragraph (a). of this sub- 
clause. : 

(c) An employee shall have the right to exercise an option 
to waive not more than one-third of the annual leave referred 
to: in subclause (1) (a) and not more than one-half of the _ 
annual leave referred to in subclasue (1) (b) and his employer 
shall, in respect of such period of leave not taken, pay him 
wages-in lieu thereof: Provided that— | _ . 

- (i) the employee’s request to waive such leave is retained . 
by the employer ‘for at least 12 months from the date of 
receipt thereof by him; and. / Les 

(ii): save as provided in subclause (4), the payment in 
lieu of leave shall be made to the employee on a date to 
be agreed between the employer and the employee but not 
later than the last working day before the commencement 
of the remaining period of the annual leave. , 

(4) The remuneration in respect of the leave prescribed in 
subclause (1) read with subclause (3), shall be paid not later 
than the last work-day before the date. of commencement of 
the leave: Provided that:at the written request of-an employee, 

in respect of the. annual leave taken by an 
employee, or a. portion thereof, together with payment. in 
respect of leave converted as provided for in subclause (3) | 
(c), may be made on the pay-day immediately succeeding the 
employee’s return from leave. . | 

Such written request of an employee shall be retained by thie 
employer for at.least 12 months from date of receipt thereof 
by kim. . . 

(5) An employee whose contract- of employment terminates 
during any period of 12 months of employment before the 
period of leave prescribed’ in subclause (1) in respect of that 
period has accrued, shall upon termination, and in addition 
to any other remuneration which may be due to him, be 
paid in respect of each completed month of: such period: of 

‘employment an amount of. not less than— Lod 

(a) in the case of an employee referred to in’ subclause 
(1) (a), one-quarter; and . oo 

(b) in the case of.an employee referred to in subclause 
(1) (b), one-third; . oe ce 

of ‘the weekly wage he’ was receiving immediately before the 
date of such termination: Provided that an employer may 
make a proportionate deduction in respect of any. period of. 
‘leave granted to an employee in. terms of subclause (2) (4) 
and (e): Provided further. that an. employee- who leaves. his 
employment without having given and ‘served the ‘period of 
notice prescribed in clause 12, unléss‘the employer has waived 
such notice, or without the employee having . paid’ the 
employer in lieu of notice unless in-failing.to give such notice 
or to work during such period of notice, the employee was | 
acting within his legal rights, and subject to the provisions of 
clause 12 (5), shall not be entitled to any payment by: virtue 
of this subclause. Be Lo 

- (6) An eniployeé who has become entitled to a period of 
annual leave prescribed in subclause (1), read with subclause 
(3), and whose employment. terminates before such leave 
has been granted, shall upon such termination be paid the 
amount he would have received: in respect. of the. leave had 
the leave been granted’ to him as: at the date of ‘the ter- 
mination. ST — 

" (1) For the purposes of this clause the expression “employ- 
ment” shall be deemed to include— ne a 

- (a) any period in respect of which an employer, in terms - 
of clause 12, pays an employee in lieu of notice;. 

_(b) any period during which an employee is absent— 

_ @) on leave in terms of this. clause; Ste 

+ (ii) on sick leave in terms of clause 13;.  - ree 

(iii) on the instructions or ‘at, the request of his 
employer; . , . . 

(iv) with the consent or condonation of his employer;
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(v) om enige ander rede wat nie .’n dienskontrakbreuk | 
beteken nie; ; : 

wat altesaam in enige jaar hoogstens 10 weke beloop; en 

(c) enige tydperk waarin ’n werknemer vir militére diens 
afwesig is: Met dien verstande dat ’n werknemer nie op meer 
as vier maande van enige bepaaide tydperk van sodanige diens 
as diens aanspraak kan maak nie; . 

en diens word geag te begin— 

G) in die geval van ’n werknemer wat vdér die inwerking- 
treding van hierdie Ooreenkoms geregtig geword het op ’n 
tydperk van jaarlikse verlof ingevolge enige wet op die 
datum waarop sodanige werknemer laas ingevolge sodanige 
wet op verlof geregtig. geword: het; . 

(ii) in die geval van ’n werknemer.wat v66r die inwerking- - 
‘treding van. hierdie Ooreenkoms in diens was en op wie 
enige wet wat vir jaarlikse verlof voorsiening maak, van 
toepassing was, op die datum waarop sodanige. diens begin 
het; / . : 

(iii). in die geval van enige ander werknemer, op die datum 
waarop sodanige werknemer by-sy werkgewer in diens getree 
het. , . 

(8) Vir die toepassing van hierdie klousule sluit “werkgewer” 
die volgende in: . , 

(a) In die geval van die dood van ’n' werkgewer, die | 
' eksekuteur van sy boedel, of sy erfgenaam of legataris; en 
‘?(b) in die geval van insolvensie van ’n werkgewer of likwi- 
dasie van sy boedel, of oordrag of verkoop van sy besigheid, 
die trustee of likwidateur of die nuwe eienaar van die besig- 
heid, indien sodanige eksekuteur, erfgenaam, legataris, trustee, 
likwidateur of nuwe eienaar daardie werknéemer in sy diens 

ou. 

15. ETES, VERVOER EN. VERBODE INDIENSNEMING 

(1) Verskaffing van etes—(a) As.’n werknemer, uitgesonderd 
’n los werknemer of ’n werknemer by spesiale funksies, instem 
dat die werkgewer die werknemer van minstens twee genoeg- 
same etes per werkdag voorsien, het die werkgewer die reg 
om hoogstens 10 persent, van die werknemer se loon af te 
trek vir sodanige etes, en sodanige aftrekking mag hoogstens 
RS5,77 per week of R25 per maand wees en geen bedrag 
mag afgetrek word ten opsigte van etes wat nie deur. die 
werknemer geneem is terwyl hy met volle besoldiging van die 
werk afwesig is nie. - . 

(b) Elke werkgewer moet elke los werknemer en elke werk- 
nemer by spesiale funksies voorsien van ’n gratis: ete vir die 
eerste vyf agtereenvolgende werkure of deel daarvan ‘deur 
sodanige werknemer gewerk en daarna vir elke voltooide 
tydperk van vyf agtereenvolgende ure -gewerk. 

“(2) Verskaffing van vervoer vir nagwerkers.—(a) Ingeval 
enige vroulike werknemer of ’n manlike werknemer onder 18 
jaar nie haar/sy werkplek voor of om 19h00- kan verlaat 
nie, moet die werkgewer redelike reélings tref sodat sodanige- 

’ werknemer deur ’n verantwoordelike manlike volwassene huis 
toe vergesel word, of vervoer huis toe vir sodanige werknemer 
kosteloos verskaf: Met dien verstande dat, in plaas van sodanige 
vervoer te verskaf, ’n werkgewer—- . 

(i) ’n taxi kan bestel om een of meer van die werknemers 
huis toe te neem, en— . / 

(aa) ingeval net een werknemer in sodanige taxi huis toe 
reis, hy aan sodanige werknemer ’n reistoelae moet betaal 
wat gelyk is aan die werklike reisgeld: Met dien verstande 
egter dat ’n werkgewer nie verplig is om meer as R2,70 as 
reistoelae te betaal nie; : 

(ab) ingeval twee werknemers saam met sodanige taxi huis 
toe ry, hy aan sodanige. werknemers ’n reistoelae moet betaal 
wat saam die werklike reisgeld bedra: Met dien verstande 
egter dat ’n werkgewer nie verplig is om meer as R1,35 
aan elk van die twee werknemers as reistoelae te betaal 

nie; 
(ac) ingeval drie of meer werknemers saam met sodanige 

taxi huis toe ry,.hy aan sodanige werknemers ’n reistoelae 
moet betaal wat saam die werklike reisgeld bedra: Met dien 
verstande egter dat *n werkgewer nie verplig is om meer as 
90c aan elk van hierdie werknemers as reistoelae. te betaal 

nie; : 

(ii) wanneer ’n werknemer in sy eie voertuig huis toe ry, 
die werkgewer aan sodanige werknemer ’n feistoelae van 
minstens 90c moet betaal: Met dien verstande egter dat 

_ hierdie toelae nie aan sodanige werknemer. betaal hoef te 
word nie as die werkgewer voorsiening vir die vervoet van 
sodanige werknemer na sy huis toe gemaak het, 

' (b) (i) *n Werkgewer wat reélings tref vir die vervoer van sy 
werknemers huis toe per taxi, moet sorg dat die nodige fondse | 
beskikbaar is om vir sodanige taxi te betaal.   

(v) for any other reason not being in breach of the con- 
tract of employment; 

amounting in the aggregate in any year to not more than — 
10 weeks; and 

(¢) any period during which an employee is absent under- 
going military service: Provided that an employee shall not 
be entitled to claim as employment more than four months 
of any one period of such service; 

and employment shall be deemed to commence— 

(i) in the case of an employee who before the coming 
into operation of this Agreement had become entitled to 
a period of annual leave in terms of any law, om the date 
on which such employee. last became entitled to such leave 
under such law; , 

Gii) in the case of an employee who was in ernployment 
before the coming into operation of this: Agreement and . 
to whom any law providing for annual leave applied in 
terms thereof, on the date on which such employment 
commenced; , , ; 

iii) in the case of any other employee, on the date on 
which such employee entered his employer’s service. 

(8) For the purposes of this clause, “employer” includes— 

(a) in the case of the death of an employer, the executor 
of his estate, or his heir or legatee; and 

(b) in the case of the insolvency of an employer or the 
liquidation of his estate; or the transfer or sale of his © 
business, the trustee or liquidator or the new owner of the 
business, if such executor, heir, legatee, trustee, liquidator or 

" new owner continues to employ that employee. 

" 15, MEALS, TRANSPORT AND PROHIBITED 
EMPLOYMENT 

(1) Provision of' meals—(a) If an employee, other than a 
casual or a special function employee, agrees that the 
employer shall provide the employee with at least two 
adequate meals per working day, the employer shall be 
‘entitled to make a deduction not exceeding 10 per cent of 
the employee’s wage in respect of such meals and such 
‘deduction shall: not’ exceed R5,77 per week or R25 per 
month and no deduction shall be made in respect of meals 
not taken by the employee whilst absent from work on full 

pay. | 
(b) Every employer shall provide each casual and special 

function employee with a free meal in respect of the first five 
consecutive hours of work or part thereof worked by such 
employee and thereafter in respect of each completed period 
of five consecutive hours worked. : 

(2) Provision of transport for night workers—(a) In the 
event of any female employee or a male employee under 18 
years of age not being able to leave her or his place of work 

-at or before :19h00, the employer shall make reasonable 
arrangements for such employee to be accompanied to her or 
his home by a responsible adult male, or shall provide trans- 
port home for such employee, free of charge: Provided that, 
in lieu of providing such transport, an employer. may— 

(i) order a taxi to take one or more of the employees 
home, and— 

XN 

(aa) in the event of only one employee travelling home in 
such taxi, he shall pay to such employee a travelling 
allowance equal to the actual fare: Provided however that 
an. employer shall not be required to pay more than R2,70 
in respect of such travelling allowance; ; 

(ab) in the event of two employees sharing such taxi to 
travel home, he shali. pay to such employees a travelling 
allowance amounting in the aggregate to the actual fare: 

- Provided however that an employer shall not be required to 
pay more than R1,35 to each of the two employees in 
respect of such travelling allowance; - 

(ac) in the event of three or more employees sharing such 
taxi to travel home, he shall pay to such employees a 
travelling allowance amounting in the aggregate to the 
actual fare: Provided however that an employer shall not be 
‘required to pay more than 90c to each of these employees 
in respect of such travelling allowance; ’ : 

(ii) where an employee travels home in his own vehicle, 
the employer shall pay such employee a travelling allow- 
ance: of not less: than 90c: Provided however that this 
allowance: need not be paid to such employee if the 
employer has made provision for the transportation of such 
employee to his home. . . 

(b) (i) An employer who makes arrangements for the trans- 
portation home of his employees by taxi, shall arrange for 
the necessary funds to be available to pay for such taxi.
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(ii) Die reistoelae in paragraaf (a) (i) in hierdie klousule 
bedoel, moet betaal word vé6r of op die eerste betaaldag wat 
volg op die geleentheid waarby die taxi gebruik is. ’n Werk- 
nemer wat sy eie voertuig gebruik om huis toe te ry en wat 
vir betaling van *n vervoertoelae kwalifiseer, moet sodanige 
toelae betaal word op die eerste betaaldag na die geleentheid 
waarby die voertuig aldus gebruik is.’ 

(3) Verbode indiensneming—’n Werkgewer mag’ niemand 
onder die leeftyd van 15 jaar in diens neem nie. 

16. REGISTERS WAT BYGEHOU MOET WORD 

(1) Tyd-, loon- en betaalregister —Elke werkgewer moet in 
die vorm voorgeskryf by die Wet, ’n tyd-, loon- en betaal- 

_tegister byhou of Igat byhou ten opsigte van alle werknemers 
in sy diens, wat die totale getal ure aantoon wat daagliks deur 
elke werknemer gewerk word, asook die aard van sy dieni, 
die bedrag aan lone betaal, die hoeveelheid oortydwerk verrig, 
en enige bedrae daarvan afgetrek, en sodanige ander beson- 
derhede as wat vereis word by artikel 57 (1) van die Wet op 
Nywerheidsversoening, 1956, en in die vorm. voorgeskryf oor- 
eenkomstig die regulasies kragtens die Wet (Aanhangsel D). 
Sodanige registers moet gewoonweg op die perseel van die 
werkgewer bewaar word, behalwe wanneer anders skriftelik — 
deur die Raad gemagtig. 

(2) Los werknemers en los werknemers by spesiale funk- 
sies.—Elke werkgewer moet ’n register, in die vorm voorgeskryf 
in Aanhangsel B van hierdie Ooreenkoms, byhou of laat byhou 
wat deur elke los werknemer en los werknemer by spesiale 
funksies geteken moet word wanneer hy begin werk en wan- 
neer hy ophou werk op elke dag waarop hy in diens is. 

(3) Tydrooster—(a) ’n Leesbare getikte of geskrewe tydroos- 
ter moet minstens sewe dae vooraf opgeplak word op ’n plek 
waar die werknemers dikwels kom, met die besonderhede van 
die daaglikse skofte wat die werknemers, uitgesonderd los 
werknemers, wie se name in genoemde tydrooster opgeteken | 
staan, moet werk. — 

(b) Die tydrooster in paragraaf (a) hierbo bedoel, moet, 
benewens die inligting in dié paragraaf gemeld, ook die vol- gende vermeld: ; 

(i) Die datum waarop dit die eerste keer deur die werkgewer 
opgeplak is; ‘ 

‘{ii) die datum waarop die oorspronklike daaglikse skofte wat 
daarin vermeld word, in werking getree het; : 

(iii) die datum waarop die tydrooster deur die werkgewer 
verwyder is, 

(c) Ingeval van nood het die werkgewer die reg om die tyd- 
rooster in paragraaf (a) hierbo bedoel, te wysig deur minder 
as sewe dae kennis aan die betrokke werknemer of werkne- 
mers te gee: Met dien verstande dat sodanige kennis voor of 
‘by voltooiing van die vorige dag se skof gegee word: Voorts 
met dien verstande dat die betrokke werknemer of werkne- 
mers vrywillig skriftelik moet instem tot die voorgestelde wysi- 
ging: Met dien verstande egter dat ’n werknemer die reg het 
om sy vakvereniging te raadpleeg in verband met die onder- 
tekening van die toestemmingsdokument, of voordat hy dit 
teken Of so gou moontlik .daarn4: Voorts met dien verstande 
dat ’n werknemer wat nie lid van enige van die vakverenigings 
is nie ewencens die reg het om die Sekretaris van die Nywer- 
heidsraad te raadpleeg. , 

(d) Op die redelike versoek van ’n werknemer het ‘n. werk- 
gewer die reg om daardie werknemer se skof te wysig deur die 
prosedure en vereistes na te kom wat in subklousule (3) (c) 
hierbo bepaal word, ongeag die vraag of- die werknemer se: 
versoek betrekking het op ’n noodgeval (soos omskryf) of 
nie. . : 

(4) Bywoningsregister —Elke werkgewer moet elkeen van sy 

werknemers, uitgesonderd ’n los werknemer en ’n los werk- 

nemer by spesiale funksies, voorsien van ’n bywoningsregister 

soos vereis ingevolge artikel 26 van die Wet op Winkels en 

Kantore, 1964 (Wet 75 van 1964), en in die vorm voorgeskryf 

ooreenkomstig die regulasies kragtens die Wet,.en wat deur 

die werknemer ingevul moet word en wat die werklike tyd 

toon wat daar op elke dag van die week gewerk is, die tyd 

waarop werk begin en opgehou het gedurende die werkdag- 

indeling van ure daagliks en die beroep van: etke sodanige   

Gi) The payment of the transport allowance referred to in 
paragraph (a) (i).in this clause, shall be effected, not later than 
the first pay-day following the event on which the taxi was 
used. An employee who uses his own vehicle to travel home, 
and who qualifies for payment of a transport allowance, shall 
be paid such allowance on the first pay-day after the event on 
which the vehicle was so used. . 

(3) Prohibition of employment.—-An employer shall not 
employ any person under the age of 15 years. 

16. RECORDS TO BE MAINTAINED 

(1) Time, wage and pay register —Every employer shall keep 
or cause to be kept a time, wage and pay: register in the from 
prescribed in the Act, in respect of all employees in his 
employ, showing the total hours worked daily by each 
employee, the nature of employment, the amount of wages 
paid, the amount of overtime worked, and any deductions, 
made there-from, and such other particulars as are required 
in terms of section $7 (1)-of the Industrial Conciliation Act, 
1956, and in the form prescribed under the regulations to the 
Act (Annexure D). Such registers shall ordinarily be kept on 
the premises of the employer except as may otherwise be auth- 
orised in writing by the Council. 

(2) Casual and special function casual employees.—Every 
_employer shall provide or cause to be kept a register in the 
form prescribed in Annexure B to this Agreement which shall 
be signed by every casual and special function casual employee 
at the time of commencement and finishing work on each 
day on which he is employed. 

(3) Time-table—(a) A legibly typed or written schedule 
shall be posted at least seven days in advance in a place 
frequented by the employees setting forth the particulars of 
the daily shifts required to be worked by the employees, other 
than casual employees, whose names are stated. in the said’ 
schedule. 

(b) The schedule referred to in paragraph (a) above, shall 
in addition to the information referred to in that paragraph, 
also state the following: 

(i) The date on which it was first posted up by the employer; 

(ii) the date on which the original daily shifts stated therein 
came into operation; 7 

(iii) the date on which the schedule was removed by the 
employer. 

(c) In the case of an emergency, an employer shall be 
entitled to amend the schedule referred to. in paragraph (a) 
above by giving less than seven days’ notice to the employee 
or employees. concerned: Provided that such notice is given 
not later than on completion of the previous day’s shift: Pro- 
vided further that the employee or employees concerned: must 
give voluntary consent in writing to the proposed amendment: 
Provided, however, that an employee shall. be entitled to con- 
sult his trade union in connection with the signing of the con- 
sent document, either prior to signing it or as soon as possible 
thereafter: Provided further that an employee who does not 

‘belong to any one of the trade unions shall be similarly 
entitled to consult the Secretary of the Industrial Council. 

(d) At the reasonable request of an employee, an employer 
shall be entitled to amend that employee’s shift by following 
the procedure and requirement laid down in subclause (3) (c) 
above, regardless of whether the employee’s request relates to 
an emergency (as defined) or not. 

(4) Attendance register——Every employer shall provide each 
of. his employees, other than a casual and special function 
casual employee, with an attendance register as required in 
terms of section 26 of the Shops and Offices Act, 1964 (Act 
75 of 1964), and in the.form prescribed under the regulations 
to the Act and which shall be filled in by the employee show- 
ing the actual time worked on each day of the week, the time 

‘of commencement and finishing work during the spreadover
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werknemer: Met dien verstande dat ’n werkgewer in plaas van 
sodanige bywoningsregister te verskaf, ’n halfoutomatiese tyd- 
opnemer beskikbaar kan stel miet die nodige kaarte so na 
moontlik in die volgende vorm: | 

NOL... ccceeccecceeeeneeeeeee DNAse ccccceccsetscceeeseeenesceseecaeverscecseeneeseeevers 

Week eindigende...........cccccccccceescceereecsncsseercenescssneesseateeett De ccesce renee 

Dag In Vit | In Uit Totaal 
  

  

  

  

  

  Dinsdag....... 

  

  Woensdag...... 

  

  

  

  

  

        Saterdag.......       
Met dien verstande dat as daar ’n werknemer is wat nie kan 

lees of skryf nie, sy werkgewer namens hom die nodige beson- 

derhede moet inskryf ten opsigte van die tyd waarop hy 

begin werk het, die begin- en ophoutyd van elke maaltyd of 

ander pouse, wat nie as gewone werkure gereken kan word 

nie, met inbegrip van die tyd waarop die werknemer daardie 

dag opgehou het met werk, en die. kaart moet onderteken. 

(5) Alle registers bly die eiendom van die werkgewer en - 

moet drie jaar lank nd die datum van die laaste inskrywing 
daarin deur hom bewaar word. 

(6) Voorbehoud.—Hierdie klousule is nie van toepassing nie 
op ’n werknemer indien en solank sodanige werknemer 
gereeld ’n loon van minstens R600 per maand ontvang. 

17. REGISTRASIE VAN WERKGEWERS EN 
WERKNEMERS 

(1) Elke werkgewer moet— 

(a) binne een. maand vanaf die datum waarop hierdie 

Qoreenkoms vir hom bindend word, of ingeval ’n werk- 
-gewer se werksaamhede binne een maand na daardie datum 
*n aanvang neem, binne een maand na die datum waarop 
hy begin het, by die Raad registreer deur ’n staat in die 
vorm van Aanhangsel C van hierdie Ooreenkoms in te vul 
en aan die Raad voor te lé. Ontvangs daarvan moet deur 
die Sekretaris van die Raad erken word; . 

(b) wanneer enige verandering plaasvind in die beson- 

derhede wat in subklousule (1) verstrek word, of ingeval 

vanr— : 

(i) sekwestrasie van die werkgewer se boedel; 

(ii) bereddering van die sake van die maatskappy; 

(iii) oordrag of staking van die besigheid wat gedryf 

word; of 

(iv) verkryging of aanvang van enige ander besigheid 
waarvoor hierdie Ooreenkoms bindend is; 

binne 14 dae die Sekretaris van die Nywerheidsraad voorsien 

van ’n ingevulde staat in die vorm van Aanhangsel C van 

hierdie Ooreenkoms. Ontvangs daarvan moet deur die Sekre- 
taris van die Raad erken word. 

(2) Die Sekretaris van die Raad moet maandeliks die sekre- 
taris van die werkgewersorganisasie voorsien van besonder- 

hede van bedryfsinrigtings wat gedurende die voorafgaande 
maand by die Raad geregistreer is. 

(3) Die Sekretaris vam die Raad moet maand vir maand aan 

die vakverenigings ’n lys stuur van alle registrasies van, asook 
veranderings in verband met, werknemers wat vir lidmaatskap 
van die vakverenigings kwalifiseer. 

Saturday.:..... 

  

of hours daily and the occupation of each such employee: 
Provided that in lieu of such attendance register an employer 
may provide a semi-automatic time recorder with the necessary 
cards as nearly as practicable in the following form: 

NoO..........066: Cecaeeeaeseeseeceneaee Name..............:00 seeteecseseeseasesacesenerareeconstes 
Week ending.........0.0.ecececcceeeececreqee nee reeteertenenebeneeneneenesennneaes Qe 
  

Day In 
  

  

  

  

  

  Tuesday....... 

  

  Wednesday..... 

  

  

  

  

  

            
  

Provided that, if any employee is unable to read and write, 

his employer shall on his behalf make and sign the necessary 

entries in respect of the time he commenced, the time of 

commencement and termination of each meal or other interval, 

which is not reckonable as ordinary hours of work, and the 

time of finishing work for the day inclusive. 

(5) All registers shall remain the property of the employer 

and shall be retained for three clear years subsequent to the 

date of the last entry therein. : 

_ (6) Savings.—The provisions of this clause shall not apply 

to an employee if and for so long as such employee is in 

receipt of a regular wage at a rate of not less than R600 per 

month. 

17. REGISTRATION OF EMPLOYERS AND 
EMPLOYEES 

(1) Every employer shall— 

(a) within one month of the date on which this Agree- 

ment becomes binding upon him, or in the event of an 

‘employer commencing operations after that date within one 

month of such commencement, register with the Council by 

the completion and submission to the Council of a state- 

ment in the form of Annexure C to this Agreement. 

Receipt thereof shall be acknowledged by the Secretary of 

the Council; . 

(b) whenever any change in the particulars furnished in 

terms of subclause (1) occurs, or in the event of the— 

(i) sequestration of the employer’s estate; 

’ (i) winding up of the affairs of the company; 

(iii) transfer or abandonment of the business carried on; 

or 

(iv) acquisition or commencement of any other business 

upon which this Agreement is binding; 

within 14 days furnish the Secretary of the Industrial Coun- 

cil with a completed statement in the form of Annexure C to 

this Agreement. Receipt thereof shall be acknowledged by the 

Secretary of the Council. . 

(2) The Secretary of the Council shall monthly furnish the 

secretary of the employers’ organisation with particulars of 

establishments registered with the Council during the preceding 

month. 

(3) The Secretary of the Council shall forward to the trade 
unions month by month a list of all registrations and changes 
of those employees who are eligible for membership of the 
trade unions.
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18. DIENSSERTIFIKAAT 

Behalwe waar ’n dienskontrak van ’n werknemer beéindig 
word op grond daarvan dat hy gedros het of waar die werk- 
nemer ’n los werknemer of ‘n los werknemer by spesiale 
funksies is, moet die werkgewer, by beéindiging van enige 
dienskontrak en op die werknemer se versoek, die werknemer 
voorsien van ‘np dienssertifikaat in die vorm voorgeskryf in 
Aanhangsel E van hierdie Ooreenkoms. 

19. UITGAWES VAN DIE RAAD 

(1) Om die uitgawes van die Raad te bestry, moet elke 
werkgewer van die loon van elke werknemer die volgende 
bedrae aftrek: 

(a) 7c vir elke dag gewerk in die geval van ’n los werknemer 
en ’n los werknemer by spesiale funksies; en : , 

(b) 30c per maand in die geval van alle ander werknemers 
wat langer as een week in daardie maand gewerk het, en 
sodanige bedrag. moet, indien ’n werknemer weekliks besoldig | 
word, op die laaste betaaldag van elke maand afgetrek word: 
Met dien verstande dat, vir die toepassing van hierdie para- 
graai, daar geag word dat ’n werknemer gewerk het gedurende 
enige tydperk waarin hy van die werk afwesig was met verlof 
met bescldiging of siekteverlof met besoldiging soos in hierdie 
Ooreenkoms bepaal. . 

(2) Elke werkgewer moet soos volg tot die fondse van die 
Raad bydra: ~ : 

(a) 5c vir elke dag gewerk in die geval van ’n los werknemer 
en ’n los werknemer by spesiale funksies; en . 

(b) 20c per maand in die geval van alle ander werknemers 
wat langer as een week in daardie maand gewerk het: Met 
dien verstande dat, vir die toepassing van hierdie paragraaf, 
daar geag word dat ’n werknemer gewerk het gedurende enige 
tydperk waarin hy van die werk afwesig was met verlof met 
besoldiging of siekteverlof met besoldiging soos in hierdie 
Ooreenkoms bepaal; , 

' (c) ’n bedrag van R1 ten opsigte van elke bedryfsinrigting 
vir elke maand, of gedeelte van ’n maand, waarin aftrekkings 
ingevolge subklousule (1) geskied het of moes geskied. het, wat 
deur die werkgewer self bygedra moet word. 

(3) Die werkgewer moet die totale bedrag wat ingevolge sub- 
klousule (1) van. die lone van die werkgewers afgetrek is of 
afgetrek moes word, tesame met die bedraé wat die werk- 
gewer ingevolge subklousule (2) moet bydra, maand vir maand, 
voor of op die 1Sde dag van die maand wat volg op dié 
waarin die bedrae afgetrek is of afgetrek moes word, aan die 
Sekretaris van die Raad stuur, saam met die ingevulde staat 
in die vorm van. Aanhangsel F waarin die getal werknemers 
aangedui moet word van wie die bedrae elke dag (in die geval 

’ van daagliks besoldigde. werknemers) of ten opsigte van daar- 
die maand (in die geval van maandeliks besoldigde werk- 
nemers) afgetrek is of afgetrek moes word, 

20. LIDMAATSKAP VAN WERKGEWERSORGANISASIE 
EN VAN VAKVERENIGINGS EN: GEPAARDGAANDE 
SAKE 

(1) Na reélings vooraf met hom, moet elke werkgewer rede- 
like fasiliteite verleen aan behoorlik gemagtigde vakvereniging- 
beamptes om sy bedryfsinrigting gedurende nie-spitstye binne 
te gaan om-— ‘ : 

(a) werknemers oor vakverenigingsake te spreek; 

(b) nuwe lede te werf; 

(c) dokumente wat deur die vakverenigings uitgereik word, 
te versprei. 

(2) (a) Elke werkgewer moet van die loon van elke lid van 
die vakverenigings in sy diens die=ledegeld en/of heffing 
aftrek wat deur die lid aan die betrokke vakvereniging inge- 
volge dié vereniging se konstitusie betaalbaar is, en hy moet 
die totale bedrag wat aldus gedurende enige maand afgetrek | 
‘is of afgetrek moet word, tesame met-’n lys met die name 
van die betrokke werknemers, voor of op die 15Sde dag. van 
die maand na die een waarin die aftrekkings betaalbaar was, . 
ten bate van die betrokke vakvereniging aan die Sekretaris 
van die Raad stuur.: 

(b) Elke werkgewer moet die ledegeld en/of heffing wat deur 
hom ingevolge die betrokke organisasie se konstitusie aan dié 
organisasie betaalbaar is, voor of op die 15de dag van die 
maand n4 die een. waarin die ledegeld en/of heffing betaalbaar 
was, ten bate van die werkgewersorganisasie aan die Sekretaris 
van die Raad stuur. : .   

18. CERTIFICATE OF SERVICE 

Except where a contract.of employment of an employee is 
terminated on the grounds of desertion or where the employee 
is a casual or special function casual employee the employer: 
shail upon termination of any contract of employment and 
at his request furnish the employee with a certificate of service 
in the form prescribed in Annexure E to this Agreement. 

19, EXPENSES OF THE COUNCIL 
_ (1) For the purpose of meeting the expenses of the Council, 
every employer shall deduct from the wages of each 
employee— 

(a) 7c in respect of every day worked in the case of a 
casual and special function casual employee;.and 

(b) 30¢ per month in the case of all other employees who 
have worked for more than one week in that month, and 
such deduction shall, where an employee is paid. weekly, 
be made on the last pay-day of every month: Provided that, 
for the purpeses of this paragraph, an employee shall be 

_ deemed to have worked during any period which he is 
absent from work on paid leave or paid sick leave as 
provided for in this Agreement. 

(2) Every employer shall contribute to the funds of the 
Council as follows: %S . 

(a) Sc in respect of every day worked in the case of a 
casual and special function casual employee; and 

(b) 20c per month in the case of all other employees who 
have worked more than one week in that month: Provided 
that for the purposes of this paragraph an employee shall 

| be deemed to have worked during any period during which 
he is absent from work on paid leave or paid sick leave 4s . 
provided for in this Agreement; 

(c) an amount of RI in respect of each establishment each 
month, or part thereof,.during which deductions were made 
or. were required to be made in ‘terms of subclause (1), 
which shall be contributed by the employer himself. 

(3) The total amount deducted, or required to be deducted, 

in terms of ‘subclause (1), from the wages of employees, 

together with the amounts required to be contributed by the 

employer in terms of subclause (2), shall be forwarded by the 

latter to. the Secretary of the Council monthly on or before 
the 15th day of the month succeeding that during which the 

deductions were made or. were required to. be made, together 

with a completed statement in the form of Annexure F showing 
the number of employees from whom the’ deductions were - 
made or were required. to be made each day (in case of 

daily paid employees) or in respect of that month (in case 

of monthly paid employees). - 

20. MEMBERSHIP OF EMPLOYERS’ ORGANISATION 
AND OF TRADE UNIONS AND INCIDENTAL MATTERS 

(1) Every employer, after prior arrangement with him, shail 

give reasonable facilities to the duly authorised trade union 

officials to enter his establishment at off-peak periods for the 
purpose of— , 

(a) interviewing employees on trade union matters; 

(b) enrolling new members; _ 

(c) distributing documents issued by the unions. 

(2) (a) Every employer shall deduct from the wages of each 

member of the trade unions in his employ the subscription 

and/or levy payable by such employee to the appropriate 

trade union in terms of that union’s constitution, and shall 

forward, for the benefit of the said union, the total amount 
so deducted or required to be deducted during any one month, 

together with a list. showing the names of the relevant 

employees, to the Secretary of the Council by not later than 

the 15th. day of the month following that in which the deduc- | 

tions fell due. coe 
(b)! Every employer shall, for the benefit of the employers’ 

- organisation, forward to the Secretary of the Council the sub- 

scription and/or levy payable by him to the said organisation 
in terms of that organisation’s constitution, by not later than 

the 15th day of the month following that in which such sub- 

. scription and/or levy fell due,
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(3) Verteenwoordigers van vakverenigings in die Raad.— 
Elke werkgewer moet aan elke werknemer wat: ’n vertéen- 
woordiger in die Raad is, alle redelike fasiliteite verleen om die 
nodige aandag te bestee aan sy pligte in verband met die werk 
van die Raad. 5 

(4) Die ledegeld en fooie betaalbaar ingevolge subklousule | 
(2) van hierdie klousule moet. gevoeg word by die ander 
bedrae wat tesame met Aanhangsel F teruggestuur word. 

21. AGENTE 

Die Raad moet cen of meer gespesifiseerde persone as 
agente aanste! om te help met die toepassing van hierdie Oor- 
eenkoms. ’n Agent kan enige bedryfsinrigting binnegaan en 
enige werkgewer of werknemer gedurende sodanige besoek 
ondervra en die registers nagaan betreffende lone betaal, tyd 
gewerk en besoldiging betaal vir oortyd, en dit is die plig van 

. elke werkgewer en werknemer om sodanige agente toe te laat 
om sodanige navrae te doen en sodanige boeke en/of doku- 
mente na te gaan en om sodanige persone te ondervra as wat 
nodig mag wees, met die doel om vas te stel ‘of hierdie Oor- 
eenkoms nagekom word, , 

_ 22. VERTCNING VAN OOREENKOMS 

*n Leesbare kopie van hierdie Ooreenkoms in albei amptelike 
tale en in die vorm wat voorgeskryf, word in die regulasies 
wat kragtens die Wet uitgevaardig is, moet op ’n opvallende 
plek in elke bedryfsinrigting vertoon word. , 

23. VERSKAFFING VAN AANHANGSELS 

Die Aanhangsels in hierdie Ooreenkoms vermeld, moet by 
die kantore van die Raad verskaf word en gratis daar ver- 
krygbaar wees, 

24. ULTRA VIRES 

Ingeval enigeen van die bepalings van hierdie Ooreenkoms 
' deur enige bevoegde geregshof ultra vires verklaar word, word 

die oorblywende bepalings van hierdie Ooreenkoms geag die 
Ooreenkoms te wees en bly hulle van krag gedurende . die 
onverstreke geldigheidsduur van hierdie Ooreenkoms. 

25. VRYSTELLINGS 

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3) 
van die Wet, kan die Raad om enige goeie of afdoende rede 
vrystelling van enige van die bepalings van hierdie Ooreen- 
koms verleen. 

(2) Die Raad moet ten opsigte van enige persoon aan. wie 
vrystelling ocoreenkomstig subklousule (1) van hierdie klou- 
sule verleen word die voorwaardes bepaal waarop sodanige 
vrystelling verleen word en die geldigheidsduur van sodanige 
vrystelling: Met dien verstande dat, as die Raad dit gaed ag, 
hy na een week skriftelike kennisgewing aan die betrokke per- 
soon enige vrystellingsertifikaat kan intrek, afgesien daarvan of 
die tydperk waarvoor die vrystelling verleen was, verstryk het 

of nie. - 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 
wie vrystelling ooreenkomstig: hierdie klousule verleen word, ’n 
sertifikaat uitreik wat deur hom onderteken is en wat die vol- 
gende besonderhede vermeld: 

(a) Die naam van die betrokke persoon voluit; 

(b) die bepalings van die Ooreenkoms waarvan vrystelling 
. verleen word; . 

(c) die voorwaardes vasgestel ooreenkomstig subklousule (2) 
van hierdie klousule, onderworpe waaraan sodanige vrystelling 

_ verleen word; en oe 

(d) die geldigheidsduur van die vrystelling. 

(4) Die Sekretaris van die Raad moet— | 

(a) alle sertifikate wat uitgereik word agtereenvolgens nom- 
.mey; . 

(b) ’n kopie hou van elke sertifikaat wat uitgereik word; 

(c) wanneer vrystelling aan ’n werknemer verleen word, 
*n kopie van die vrystellingsertifikaat aan die betrokke werk- 
gewer stuur. 

Namens die partye hierby op hede die 28ste dag van Novem- 
ber 1978 te Johannesburg onderteken. 

M. PAWSON, Voorsitter van die Raad. 
D. MICHOS, Ondervoorsitter van die Raad. 

P. E. FARMER, Sekretaris van die Raad,   

STAATSKOERANT, 2 MAART 1979 

(3) Trade union representatives on the Council—Every 
employer shall give to an employee who is a representative on 
the Council every reasonable facility to attend to his duties 
in connection with the work of the Council. 

(4) The subscriptions and fees payable in terms of subclause 
(2) of this clause shall be included with the other amounts to 
be remitted together with Annexure F to this Agreement. 

21. AGENTS 

The Council shall appoint one or more specified persons 
as agents to assist in. giving effect to the terms of this Agree- 
ment. An agent may enter any establishment and question 
any employer ‘or employee during the course of such inspec- 
tion and inspect.the record of wages paid, time worked and 
payments made for overtime and it shall be the duty of every 
employer and employee to permit such agents to institute such 
enquiries and to examine such books and/or documents and to 
interrogate such persons as may be necessary for the purpose 
of ascertaining whether the terms of this Agreement are being 
observed. 

22. EXHIBITION OF AGREEMENT 

A legible copy of this Agreement in both official languages 
and in the form prescribed in the regulations under the Act 
shall be exhibited in a prominent place in every establishment. 

23. PROVISION OF ANNEXURES 

The Annexures referred to in this Agreement shall be 
supplied and be obtainable free of charge at the offices of 
the Council. 

24. ULTRA VIRES 

Should any of the provisions of this Agreement be declared 
ultra vires by any competent court of law, the remaining pro- 

-visions of this Agreement shall be deemed to be the Agree- 
ment and shall remain in force for the unexpired period of this. 
Agreement. . 

25. EXEMPTIONS 

(1) Subject to the proviso to section 51 (3) of the Act, 
the Council may grant exemption from any of the provisions 
of this Agreement for any good and sufficient reason. 

(2) The Council shall fix in respect of any person granted 
exemption under the provisions of subclause (1) of this clause 
the conditions subject to which such exemption is granted 
and the period during which such exemption shall operate: 
Provided that the Council may, if it deems fit, after one week’s 
notice, in writing, has been given to the person concerned, 
withdraw any licence of exemption, whether or not the period 
for which exemption was granted has expired. 

(3) The Secretary of the Council shall issue to every person 
granted exemption in accordance with the provisions of this 
clause a licence signed by him setting out— 

(a) the full name of the person concerned; 

(b) the provisions of the Agreemént fram which exemption 
is granted; : 

{c) the conditions fixed in accordance with the provisions 
of subclause (2) of this clause, subject to which sucn exemp- 
tion is granted; and 

(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council shall— 

(a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; 

(c) where an exemption is granted to an employee, for- 
ward a copy of the licence of exemption to the employer 
concerned. 

. Signed at Johannesburg on behalf of the parties hereto 
this 28th day of November 1978. 

M. PAWSON, Chairman of the Council. 

D. MICHOS, Vice-Chairman of the Council. 

P. E, FARMER, Secretary of the Council.
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OS [Siem Klousule $4) 

  

Yo Tatief : 

; Inwoning. |.2........ iaqgenceflecgeladetsentetesh eres vive deen bi vena ecad 

"Raadsfondse......., ve cees hs eerie lelecp cinerea ili adhe 
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. ‘REGISTER VAN. Los ‘WERKNEMERS/LOS WERKNEMERS ‘BY SPESIALE: FUNKSIES | - , 
Werkgewer se naam.. oo . 
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_AANHANGSEL Cc. 

-REGISTRASIE VAN ALLE. WERKGEWERS EN: LATERE KENNISGEWING VAN VERANDERINGS : 
Sok : oO oo . oe bt ~[Sien'k klousule 17. (ly en. Q) 

Die Sekretaris » ws , a, . a : 
Nywerheidsraad vir die. Teekamer-, Restourant: en Spysenicringsbedryt vos 
‘Posbus 2221... — oe ee, J 
Johannesburg m oO 
2000-0 mo 

- . Meneer, 

Ingevolge klousule’ 17 (1).en (2) van i die Nywerheldsraadooreenkoms verstrek ek hierby die volgende besonderhede: oor 1 hierdie besigheid . 
of: oor veranderings van. besonderhede:: ; . , 
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. 2.. Adres waar besigheid Bedryt word.. ‘teens 
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4. As dit ’n maatskappy is: 

(a) Geregistreerde naam............ leecteneeene eeleseeeeneteneeseenene . :  ceosuusvseceessressevessessssusuvsesceassnunscetsasnuesscesssssneessecsaninacesseassaneces : 

    

(b) Adres van hoofkantoor...).......cccccccccccecceeeeieen , scestsusesssusestssechasuesansustansucsensavsnsnectesueeesssiessnuissssetesaniesenessusssunvessueccesaecsusceesaeeesuneees 

5. Ampstitel, name en adresse van bestuur: 

Ampstitel 

Bienaar..... 0. ccc tence eee eee ete eeee 

Vennote..........0.. 06 ‘Save e ee eenee eee 

Direkteure (as dit ’n maatskappy is)........ . 

Sekretaris/Rekenmeester/Boekhouer........ 

Ls. klousule 17 (2)— : 
Ander verandering nie in lys nie..........    

Datum... essuecessveccesapestesuersssaieseresessnere eeseeteeese : Handtekening van werkgewer of gemagtigd 
. perscon 

ANNEXURE A 

_ PAY ENVELOPES 
[Re clause 5 (4)] 

Employee’s name... esses peeeseesaeesusenenss svacvacussacsesessesseneseacecesseseneeceaeecesenseseeessesevassaeaneetacess 

   Occupation... cece eee puenecececevseeacrsceateneeaeaes eceectasesansuseessuscensurerenasetennes 
  

Ordinary time.......0 6.00. ccc cee centre e eee enteee Leena deeeeeeeeeeanes 

Overtime... cee ce ce ete cee ene ee eee e een een erent eee n een eens 

Taxable total...... 6... eee eee e been eee eee ene e nent nee e ene e renter eee e nes 

Deductions: . oo, ‘ 
PALLY Bice cc ccc ccc ccc cece eee eee ee nee eee etter teen eben eee e ents 

ULE ee eee EEE EERE CRETE SEER EERE E Cee ere 

Lodging. ......-...: esc ee eee eee eee eter ee enn ees . 

Council fees. . Lene eee e ett eee renee seen Vee e eee eeeeee eae e denen eneeeaes 

Trade Union subscriptions. .... ccuueeeeeeeeens Lecce eee eeeerereece Le eceeeaaee 

- Absenteeism.......0...00c eee eee denen e eee enn e nes bee c eect eee eee eee 

LOANS OF AdVANCES.. oe ec ete nee n need ete een eee e eee n en ees 

Shortages... 0.0... cc eee e ences eee n ee EE ree een een cena ee 

Other (specify). ...... 00.0 c cece cece eee ence ees Serre rere eee eSEEee Sevees 

Total deductions...........000ecceeeeees Lee e eee e eee e cence scene eet t ene n tenner neeeneee 

Net amount paid...........0 sees rere Lede cence ene ee eens teed teeeeneee ens pete ne eneee   
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amount 
paid . 
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ee pe _ ANNEXURE B- ae _ | 

os - CASUAL, EMPLOYEES SPECIAL FUNCTION: CASUAL. EMPLOYEES REGISTER 

a “thee clause 16 1 

_ Employer’ 8 name::. Week / Month ended! eesesdeninesessestesqueensngpesdetesbstesesesteeess as - 

Signa = 
ture ~ ': 

A] - 

                                

    

ANNEXURE € a Ss 

_ REGISTRATION OF ALL EMPLOYERS AND SUBSEQUENT » NOTIFICATION OF CHANGES | 

“ pe ye ee we "[Re-lause 17 wo and iQ: 
The Secretary ”. aoe 

‘ ‘The Industrial Council for the Tearoom, Restaurant and Cateting Trade : Do Wb! 
~P.O.Box 222100 By a Fe 
000 ca ee rare es 

_ Dear Sir, ee yo : Dog 

    

“In accordance with clause 17.4): and (2) of the Industrial Couieil Agreement, L hereby furnish the following particulars in connection. 7 7 
with the business or the changes of Particulars:" : . 

      

    

1. Trade name.. peseeee 

. 2. 4 Address. cat: which, business i is” ‘carried 0 on. 

3, ‘Telephone. . 

4 . ‘Ifa. company: . woe J ce co - — , Ce a, 

_ @) Registered name. cess soodthvaidecnbogeeeenecapedeetncetenenneaneeeneeieaninactaseileevasoassasesienapqnoeinpsngbninsnincnsbonsSinephiqapeasnesvahiontapenpeshntiescgeenens 2 

. Or Adiiress of head office. 
       

        

    

5, Designation, names. and addresses of m management: 

' Designation .. 

Proprietor. : 7 wok 

  

Partners... 

i 

  

: Directors Gn case of 5 cosnpany). 

Pet 

; Seretary/Accountan/Bookkesper. eee 

Re clause.17 (bier changed not listed ee 
’ 

  

a Yours faithfully : | 
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. none! Ros . pe food . oe . - ul 

1 Jeentiy number of worker a ea ee ee ee Gfany) mere CL 
“ a mo - : 

Name full. ~ x : : yan Name in full kM LR Se wnws- \ 
_ : - - a4 BEE , OF ‘ ‘ Oc oe “ “Ts: 8 SRS g. 

upation w PE Oo @GR Be ~ 

. : . Bo Rech yet - - . 7 Race White, Coloured (exclading a fe . 
Asians), Asian or Black) m 33 g - —3 & 7 ee 

. | Spécify age if under 21, otherwise: 3 =. 7. Oe . . - _ State‘adult QS: B - : ———| 0. 2 3 
- : Soe oe VO PO. OE Roe Se : 

- Sur. ene 1S e 
: moO: pa i a 7 7 —|—- FSR Lee . 

_| Mon. —waons 3 . - 

oe Tues... = Rees. 12.97 - eeeeed [8 22. - . : : — & 2 Bead . a: a 
. . Wed. Boos om 

Soalys le ‘ ed. Brees. & . ; 
. “ot a) = = BRS ese a od : i ™ 

EBB ee | <Q: S : ; . e Fab85 . i a * . : 
. Fri. ‘ng BS TD a. : Ls ~ : pi . BRAAS . OQ at = — - — ore o@e ‘ ms : oO 7 ‘ . ! ae ‘Sat. ° "ROR EE . a i 8. 

. - —E = eB re wo -@ . ; vee ve Poe LE EE “Total. of ordinary: time for week, wot. B : aoe BR. tee Lo . : So FRE EE CP ihe. excluding overtime Pus + 2 : 5 : we De . wo. : . : : = : ; 7 - “|= - - © Q, : me ’ pot . Mo State whether on’ time .work, , ~. 5 “ Tobe, < . wt Pep! _ iece-work or incentive ‘bonus. Sen oa” . : 
. oe ~ % work ‘B- a ; 

oo, Joe OJP EES 7] Uf time ‘worker state ordinary'raté ¢ J ee CQ. 
te - i bo of wages per hour, per day, per ot 8 . - O°. “ a week or-per month ~ p “ 7 aa \ 

ao - If. piece-worker ‘or incentive’ ’._ . e , 6 oe . ; - bonus worker, state legal mini- . = > A. 
mum aniount payable per week ope an ~ 

ce : : LEE EE og, ‘Amount due for ordinary time a a pe Z , Cts . ce Ms aE worke _ og ys... sg BZ 
Sun. - a : “aM : : 8 Ed ; 
Mon, CoB 4 ee: 
— poe wo 

Lf Tues. fo Bee 8 

Wed. fe oS ae “ee s Re sae. a s 
= ta: > 
Thur... |; es 5 

_— SE <a Fri... - JAE ~ 5 x 
ave . re A 

Sat. ° me oO 

“Total : of overtime - for ‘wee! , 
(hours): oe aa 

: a . a a : - 1 

‘ | Amount due for overtime worked -U . 

Amount of cost-of- -living allow- _ . , 
"- ance due aN . : 

Amount due in respect ‘of any <° 4. : 
other allowances (specify. kind at . 

_of allowances) -- . : Lo 

Authorised seo .. 5 an : 3 

Total amount paid ‘for ordinary. i : vy 
time and overtime’. | o : 
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‘ AANHANGSEL E 

: DIENSSERTIFIKAAT © 
(Sien klousule 18) 

. .. *Ek/Ons, 
wat besigheid dryf as...............5 * seceunsesevidunnevee enone waleseadesaseasee seuegueesesinien eesesnseeesedonneneeete Sesabesducasensgeseeeeeetere ereeeneean peseveadecseteeeeenen’ ee 

CO coc ccccccccecececccressceeccescesesensaeecesensectersseenenneeeesennaeeseesaneeeseaee cients ‘ 

    

   
sertifiseer hierby dat *mnr./mev./mej 

by *my/ons in diens was vanaf die... seascsheseseeseneeeneess “aeliaaeeceteenee qessssesseesseeseeeenetee «unenssssesagsssuvessansavesseesesensssuuususlanssseeeeseeceene 

Handtekening van werkgewer of gemagtigde 
persoon . 

  

‘ * Skrap wat nie van toepassing is nie: 

Bd -AANHANGSEL F 

‘NYWERHEIDSRAAD VIR DIE ‘TEEKAMER., RESTOURANT- EN SPYSENIERSBEDRYF (WITWATERSRAND) 
i 

_Gien klousule 19) 

Telefoon §33-2514/5 . 
Posbus 2221 : 
Johannesburg 

Gelde betaalbaar vir die maand 

  

° NYWERHEIDSRAAD-—TEEKAMER., RESTOURANTEIENAARS- EN: SPYSENIERSVERENIGING—-VAKVERENIGINGS 

      

  

  

  

                  
  

  

            

Naam van besigheid..........cccccccce cele iedacieeccessecnnesseapesteraeensersoeaersassenesnessceseaseanscenaceatartanstanssney Telefoonnommer 

ATS... sseecsecstesseesceeseeesceneeenesneginneneess seosansavannannnnanscinseceetictestcnne saves Tavasannnnvncsenersacitteseeeeresteasiatennnty .. Poskode. 10.0... 

Betaling van gelde vir elke kalendermaand moet teen die 15de dag van die daaropvolgende maand geskied. 

: Gekleurdes, : . Bedrag . Bedrag Totaal 

Los werknemers en los werknemers | Blankes uitgesonderd | Asiérs || Swartes | Totale Totale verskuldig verskuldig van Werk- Bed 

_by spesiale funksies, ‘Asiérs : . : getal dae | deur werk- | deur, werk- workeeey or Skul 

; - gewerk | nemers teen | gewers teen | (oon, Poo ~ verskuldig 
. | 4 MS : : - - . 7c per dag Se per dag d Pp 

; M;|V|™M v{[MIVI]MI/IVIMI Vv: : ag 

. | R c R ¢ R c R ce. 

Getal werknemers............ cca a Pescsssss| cssssssf sssssssctesfoulerlesessal cccsussa otesssve essere vsseese[ sssseee[consee| cotscerceesssuaperectoss|eccsssssense] sensesseceefceseressees  sreseseeresLasceeeseaeny 

Getal dae gewerk..:....... ce Tecccccsbcscsssssssfeecssssccsabeecebesssssl scscsespentDesceefeil tcl sm fseseebenebled be poses 

‘ : Bedrag Bedrag Bedrag 

: Gekleurdes, : : : Totale verskuldig verskuldig van werk- 

oe ol,  Blankes | uitgesonderd | Asiérs_ Swartes | Totale etal deur weérk- deur werk- nemers en 

Alle ander werknemers . - |i Asiérs . . . eerke nemers teen | gewers teen | werkgewers 

: , oo oy : : nemers 30c per . 20c per teen 50c per 

2 : - : ~ : . maand ~ maand maand 

M[v{| MIiv/M/|V|M|Vv]MIvV 

R c R c R c 

Voltydse werknemers....... neg ee frcctesafcesss | ovssseccees[eecctsvssssPoosseeeefcsessfessssssfeucssetefesseece[esceue| cssssscsessersssefessnsarecee/sceescnnseafeneesscrenes|stisisenseafessssesecesdceageresen 

Deeltydse werknemers.:......+-.06 Leech vecececsecesbeccecseetsesferseetteseed berseeeeeees                       

  

  

L. W—Die uniformetariet van RY per maand i is betaalbaar deur elke firma en elke tak, benewens die gelde betaalbaar deur werk- 

nemers/werkgewers. i: . 

  

  

  

          

  
    

  

Plus uniformetarief van R1 per maand...........0...0--000e RI 

_Vakverenigisledegela Teekamer-, Restouranteienaars- en Spyseniersvereniging Nywerheidsraad 
: | . 

. Aftrekkings Ledegeld : Bedrag verskuldig. |R..........0.0... 

‘Verdienstegroep . Per maand Per jaar ‘Per | Bedrae betaalbaar: - : . 

. o ! ’ ry maand . : 

_’ Per maand: , “ : oo : R R (. R T.R.A.: 

Onder R40. ........ 000 - eee ee ee 1-3 werknemers........- 15,00 1,25, | (a) Jaarlikse ledegeld, deeeee -| Bedrag verskuldig [R.......... deeener 

R40 en meer maar onder R60. . 4-10 werknemers....... ;00 2,00 . : 

R6O en meer maar onder R70, 11-20 werknemers...!.. 30,00 ~ 2,50 (b) Maandelikse ledegeld:. . Vakverenigings: : 

R70 en meer maar onder R80. 21-30 werknemers...'.. 39,00 3,25 Nuwe lede: Bedrag verskuldig |R.............- 

R80 en meer maar onder R90...° 31-50 werknemers...'.. 54,00 4,50 Plus toetredingsgeld seeeee ———— 

R9O en meer... eee eee eee 51 werknemers...... we 78,00 6,50 Agterstalliges uitstaande.... _Totaal: 

_ Werknemers by spesiale funksies: Nuwe lede: : . : Alle bedrae.... 

Per skof: 10c Toetredingsgeld: R2,10 Totale bedrag verskuldig....  ........-. vase 

 



- Full-time employees... .< 

Part-time employees 

  

    

    

  

      
      

    
      

                    

-). -ANNEXURE'E: 
CERTIFICATE: OF SERVICE. 

  

Telephone gypsies 5: 
P.O. Box 2221 
‘Johannesburg - 

Naime of business. «Phone No eae ee 

‘Address. : ee - Postal code.. 

    

_Payment, of fees shall be made for each calendar month by the 15th. of the following month: 
  

  

  

         

    
   

  

      
    

  

       

              

  

  

    

  

a "Coloured: ede ta ape ap os 
. ‘ Past pe ~-| Amount due: | Amount.due.|-Total-from | . “ White .] .- persons Sof i . . Total. . a vey aN a ee et 

- Casual and special function casisal persons ‘|.’ excluding | - _ Asians / Blacks “1. Totals ‘| number |” Seo og - eed , Employ los. 
employees . , veel fe Astaties pp oo of days | eS per: | “at Se per ers at ide per’ . a wp “|. ° ee _ “worked | ° day: . »: day . day. 

7 . |M/PF) MILF [MPR IM|FAIM[-F. 2” ee Ce ap 

at . : fp yO J. Ro! R 

: “Number. of amplogees. beeee lee vs ' : 

Number of: days. worked. : wevegeee Lek 

|. Coloured: wow f- Poo Pe ef ees Pe Amount from bee 
we Actane Ff tate pes . | Amount:due|-Amount due’ has So St White ‘excluding Asians | Blacks ‘| Totals \| . Total “ds, froms-. |" from «be employees. fee 

All other employees.) - B Asiatics. oe pat ~ umber’ | employees | employers | coptoyers |": : pos a y on SOS .  Lofemployees| at 30c per. |. at 20c.per: “at Foe, er. a . . ; - oes sep ss ed month ©) [: month ‘Shonth - M[ FEF] M [oF [M/F > M)F > Mey oo Syme cee, |. Month 
  

  

                                
  

  

  

  

  

  

   

  

     

   

   

    

  

    
  

  

     

fee i ee _Plus Ri i flat rate per month... 

: Trade Union subsiptions op oe “Tearoom, Restaurant Proprietors and Con han o: co : “Industrial Council . 

Co  Baning group ations pera ein | Amounts pave | Amount ave. | Per month: : oR : ao ce RUS CUR: - TRA * =". 3s 
Under R40....... Poesee hee wee 0,51 1-3 employees.. 15,007 (1525 (@) Annual subsctiption.. Amount due. weet = 
R40 and over but under. R60 7 O, 4-10 employees... ... 24,00. ..-2,00.— os 
R60 and over but under 'R70.. _| 11-20-employees.:.- 30,00 2,507. (6) Monthly subscription. } Trade unions: . 
R70-and ovér but under R80.. 21-30-employees.... . 39,00... ..3,25 | New members: | . 
‘R80 and over but under R90... | 31-50 employees... *54,00-...--4,'50 : |’. Plus entrance f 
R90 and.over./......5 0.00.00. a . 5i employees...... 78,00 6,550 © “Arrears outstandi 

_» -Special function employees; a - . | New members: , Total amount due 
Per shift: 10c . : ee -| Entrance fee: R2,10 ~ we , = 

o i . ‘ \ y 
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MEMOIRS VAN DIE. MEMOIRS OF THE 

BOTANIESE OPNAME VAN BOTANICAL SURVEY OF 

SUID-AFRIKA SOUTH AFRICA 

Die memoirs is individuele verhandelings, gewoon- 
lik ekologies van aard, maar soms handel ‘dit oor 
taksonomiese of ekonomiese-plantkundige onder- 
werpe. Nege-en-dertig nommers is reeds gepubliseer 
waarvan sommige uit druk is. 

Verkrygbaar van die Direkteur, Afdeling Landbou- 
inligting, Privaatsak X144, Pretoria. - 

Verkoopbelasting moet by binnelandse bestellings 
ingesluit word.   

The memoirs are individual treatises usuaily of an 
ecological nature, but sometimes taxonomic or 

concerned with economic botany. Thirty-nine num- 
bers have been published, some of which are out of 
print. 

Obtainable from the Director, Division of Agricul-. 
tural Information, Private Bag X144, Pretoria. 

Sales tax must accompany inland orders. . 

  

    

  

  

'-- DIE BLOMPLANTE VAN | 
AFRIKA | 

Hierdie publikasie word uitgegee as ’n_ geillu- 
streerde reeks, baie na die aard van Curtis se “Botani- 
cal Magazine”. Die doel van die werk is.om die 
skoonheid en variasie van vorm van.die flora, van 
_Afrika aan die leser bekend. te. stel, om belangstelling 
in die studie en kweek van die inheemse plante op te 
wek, en om plantkunde in die algemeen te bevorder. 

Die meeste van die illustrasies word deur. kunste- 
naars van die Navorsingsinstituut vir. Plantkunde 
gemaak, dog die redakteur verwelkom geskikte 
bydraes van ’n wetenskaplike en kunsstandaar 
afkomstig van verwante inrigtings. — . 

Onder huidige omstandighede word twee dele van 
die werk gelyktydig gepubliseer, maar met onreél- 
matige tussenpose; elke deel bevat tien kleurplate. 
Intekengeld bedra R5 per deel (buitelands R5,25 per 
deel): Vier dele per band. Vanaf band 27 is die prys 
per band in linne gebind R30; in moroccoleer ge- 
bind R35. (Buitelands, linne gebind R31; morocco- 
leer R36). oo 

Verkrygbaar van die Direkteur, Afdeling Landbou- 
inligting, Privaatsak X144, Pretoria. 

Verkoopbelasting moet by binnelandse bestellings 
ingesluit word. .   

THE FLOWERING PLANTS O 
AFRICA 

This publication is issued: as.an illustrated serial, 
much on the same lines as Curtis’s Botanical Maga- 
zine, and for imitating which no apology need be 
tendered. oo 

The desire, and object of the promoters of the 
publication will be achieved if it stimulates further 
interest in the study and cultivation of our indigenous | 
plants. 

The illustrations are prepared mainly by the artists 
at the Botanical Research Institute, but the Editor 
welcomes contributions of suitable artistic and 
scientific merit from kindred institutions. 

Each part contains 10 plates and costs R5 per 
part (other countries R5,25 per part). Two, three or 
four parts may be published annually, depending on 
the availability of illustrations. A volume consists of 
four parts. From Volume 27, the price per volume 
is: Cloth binding, R30; morocco binding, R35 (other 
countries, cloth binding R31; morocco binding R36). 

Obtainable from the Director, Division of Agricul- 
tural Information, Private Bag X144, Pretoria. 

Sales tax must accompany inland orders. 
  

  

 



  

_ Arbeid, Departement van © —.: a 
Goewermentskennisgewing. ee 
R: 339 - Wet op Nywerheidsversoéning (28/1956): - 

~._ Teekamer-, Restourant- ‘en - Spyseniers- * 
bedryf, Witwatersrand: ‘Hoofooreenkoms ” 

| “Labour, Department of 

Government. Notice > . 
R. 339. Industrial | ‘Conciliation ‘Act . 08/1956): 
Se * Tearoom, Restaurant and Catéring Trade , 

_ Witwatersrand: 

 



  

Gedruk deur en verkrygbaar ‘by die Staatsdrukker, ’ Printed by and obtainable from the Government Printer, 

Bosmanstraat, Privaatsak X85, Pretoria, 0001 Bosman Street, Private Bag X85, Pretoria, 0001 
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