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GOVERNMENT NOTICE

DEPARTEMENT VAN ARBEID
No. R. 339 2 Maart 1979

WET OP NYWERHEIDSVERSOENING, 1956

TEEKAMER-, RESTOURANT- EN SPYSENIERS-
BEDRYF, WITWATERSR AND —HOOFOOREEN.-
KOM

Ek, Stephanus Petrus Botha, Minister van Arbeid,
verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van
"die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Teekamer-, Restourant- en Spyseniers-
bedryf betrekking het, met ingang van die eerste
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 28 Februarie
1982 eindig, bindend is vir die werkgewersorganisasie
en die vakverenigings wat genoemde Ooreenkoms
“aangegaan het en vir die werkgewers en werknemers
wat lede van genoemde organisasie of verenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uitge-
sonderd dié vervat in klousules 1, 2 (1) (a), 5 (9) ()
en 21, met ingang van die eerste Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 28 Februarie 1982 eindig,
bindend is vir alle ander werkgewers en werknemers
as dié genoem in paragraaf (a) van hierdie kennis-
gewing, wat betrokke is by of in diens is in genoemde
Bedryf in die gebiede gespesifiseer in klousule 2 (1)
(b) van genoemde Ooreenkoms; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde Qoreenkoms, uitge-
sonderd dié vervat in klousules 1, 2 (1) (a), 5 (9) (j)
en 21, met ingang van die eerste Maandag na die
datum van publikasie van hierdie kennisgewing en

* vir die tydperk wat op 28 Februarie 1982 eindig, in
die gebiede gespesifiseer in klousule 2 (1) (b) van
genoemde Ooreenkoms mutatis mutandis bindend is
vir alle Swartes in diens in genoemde Bedryf by dié
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DEPARTMENT OF LABOUR _
No. R. 339 ' 2 March 1979

INDUSTRIAL CONCILIATION ACT, 1956

TEAROOM, RESTAURANT AND CATERING
TRADE, WITWATERSRAND. — MAIN AGREE-
MENT '

I, Stephanus Petrus Botha,. Mlmster of Labour,
hereby— :

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions
of the Agreement which appears in the Schedule
hereto and which relates to the Tearoom, Restaurant
and Catering Trade, shall be binding, with effect
from the first Monday after the date of publication
of this notice and for the period ending 28 February
1982, upon the employers’ organisation and the trade
unions which entered into the said Agreement and
upon the employers and employees who are members
of the said organisation or unions;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1, 2 (1) (a),
5 (9) (j) and 21, shall be binding, with effect from the
first Monday after the date of publication of this
notice and for the period ending 28 February 1982,
upon all employers and employees other thar those
referred to in paragraph (a) of this notice, who are
engaged or employed in the said Trade in the areas
sp;cified in clause 2 (1) (b) of the said Agreement;
an -

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 2 (1) (b)
of the said Agreement and with effect from the first
Monday after the date of publication- of this notice
and for the period ending 28 February 1982, the
provisions of the said Agreement, excluding those
_contained in clauses 1, 2 (1) (a), 5 (9 () and 21,
shall rmutatis mutandis -be binding upon all Blacks
employed in the said Trade by the employers upon
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werkgewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend is en vir daardie
werkgewers ten opsigte van Swates in hul diens.

S. P. BOTHA, Minister van Arbeid.
BYLAE

DIE NYWERHEIDSRAAD VIR DIE TEEKAMER-,
RESTOURANT- EN SPYSENIERSBEDRYF

OOREENKOMS _
ingevolge die Wet op Nywerheidsversoening, 'Wet 28 van
1956, gesluit deur en aangegaan tussen die :
Tearoom, Restaurant Proprietors’ and Caterers’
Association

(hierna die “werkgewers” of die - “werkgewersorganisasie”
genoem), aan die een kant, en die :

Witwatersrand Tearoom, Restaurant and Catering

Trade Employees’ Union
en die
National Union of Commercial and Allied Workers

(hierna die “werknemers” of die “vakverenigings” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Teekamer-,
Restourant- en Spyseniersbedryf. 5

INHOUDSOPGAWE VAN OOREENKOMS

. Klousule 1.—Geldigheidsduur van Qoreenkoms,
Klousule 2.~Toepassingsbestek van Qoreenkoms.
Klousule 3—Woordomskrywing.

Klousule 4—Lone.
Klousule 5—Betaling van besoldiging.

Klousule 6—Openbare vakansiedae, vakansichalfdae en

Sondae.
Klousule 7—Uniforms, oorpakke en beskermende klere.
Klousule 8—Werkure. '
Klousule 9—Oortyd en besoldiging vir oortyd.
Klousule 10.—Los werknemers by spesiale funksies.
Klousule 11.—Getalsverhouding.
Klousule 12,—Diensbegindiging.
Klousule 13.—Siekteverlof.
Klousule 14.—Taarlikse verlof. _
Kiousule 15—Ftes, vervoer en verbode indiensneming.
Klousule 16.—Registers wat bygehou moet word. :
Klousule 17—Registrasie van werkgewers en werknemers.
Klousule 18.—Diensstaat. . :
Klousule 19.—Uitgawes van die Raad.
Klousule 20.—Vakvereniginggeriewe.
Klousule 21-—Agente,
Klousule 22.~—Vertoning van Ooreenkoms.
Klousule 23.—Verskaffing van Aanhangsels.
Klousule 24 —Ultra vires.
Klousule 25 —Vrystellings.

1. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op sodanige datum
as wat kragtens artikel 48 van die Wet deur die Minister
van Arbeid vasgestel word, en bly van krag vir die tydperk
wat op 28 Februarie 1982 eindig, of vir sodanige tydperk of
tydperke as wat deur hom bepaal word. '

2. TOEPASSINGSBESTEK VAN OOREENKOMS

Hierdie Ooreenkoms moet in die Teekamer-, Restourant-
en Spyseniersbedryf nagekom word—

(1) deur alle werkgewers wat lede is van die werkgewers-
oriamisasie en deur alle werknemers wat lede is van die
vakverenigings;

(2) in die landdrosdistrikte Krugersdorp (met inbegrip
van daardie gedeeltes van die landdrosdistrikte Randfon-
tein en Koster wat voor die publikasie van onderskeidelik
Goewermentskennisgewings 2546 van 5 Desember 1947 en
1105 van 26 Julie 1963 binne die landdrosdistrik Krugers-
dorp geval het, maar uitgesonderd daardie gedeclte wat
voor die publikasie van Goewermentskennisgewing 749 van
19 Mei 1961 binne die landdrosdistrik Randfontein geval
het), Roodepoort (met inbegrip van daardie gedeelte van
die landdrosdistrik Westonaria wat ingevolge Goewerments-
kennisgewing 1476 van 30 September 1966 vanaf die land-
drosdistrik Roodepoort oorgeplaas  is), $
Alberton, Germiston, Boksburg (uitgesonderd daardie

Johannesburg, -

whom any of the said provisions are binding in
respect of employees and upon those employers in
respect of Blacks in their employ.

S. P. BOTHA, Minister of Labour.
' 'SCHEDULE

THE INDUSTRIAL COUNCIL FOR THE TEAROOM,
RESTAURANT AND CATERING TRADE

AGREEMENT
in accordance with the provisions of the Industrial Conciliation

-?hit, No. 28 of 1956, made and entered into by and between

Tearoom, Restaurant Proprietors’ and Caterers’
- _Association

(hereinafter referred to as the “employers” 61- the “employers’
organisation”), of the one part, and

The Witwatersrand Tearoom, Restaurant and
Catering Trade Employees’ Union

and
The National Union of Commercial and Allied Workers

(hereinafter referred ‘to as the “employees” or the “trade
unions™), of the other part,

being the parties to the Industrial Council for the Tearoom,
Restaurant and Catering Trade. ;

INDEX TO AGREEMENT

Clause 1.—Period of operation of Agreement.

Clause 2.—Scope of application of Agreemnt.
Clause 3.—Definitions. - :
Clause 4—Wages.. '

Clause 5.—Payment of remuneration.

Clause 6. —Public holidays, half-holidays and Sundays.
Clause 71.—Uniforms, overalls and protective clothing.
Clause 8. —Hours of work.

Clause 9—Overtime and overtime pay.

Clause 10.—Special function casual employees.

Clause 11—Ratio. .

Clause 12.—Termination of employment.

Clause 13.—Sick leave.

Clause 14.—Annual leave. '

Clause 15.-—Meals, transport and prohibited employment.
Clause 16.—Records to be mainlaineg.

Clause 17.—Registration of employers and employees.
Clause 18.—Certificate of service.

Clause 19.—Expenses of the Council,

Clause 20.—Trade Union facilities,

Clause 21.—Agents.

Clause 22.—Exhibition of Agreement.

Clause 23.—Provision of Annexures.

Clause 24—Ultra vires.

Clause 25.—Exemptions.

1. PERIOD OF OPERATION OF AGREEMENT

The Agreement shall come into operation on such date as
may be specified by the Minister of Labour in terms of sec-
tion 48 of the Act, and ‘shall remain in force for the period
ending 28 February 1982 or for such period or periods as
may be determined by him.

2. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the
Tearoom, Restaurant and Catering Trade—

() by all employers who are members of the employers’
organisation and all employees who are members of the
trade unions; '

(b) in the Magisterial Districts of Krugersdorp (including
those portions of the Magisterial Districts of Randfontein
and Koster which, prior to the publication of Government
Notices 2546 of 5 December 1947 and 1105 of 26 July
1963, respectively, fell within the Magisterial District of
Krugersdorp, but excluding that portion which, prior to the
publication of Government Notice 749 of 19 May 1961, fell
within the Magisterial District of Randfontein), Roodepoort
(including that portion of the Magisterial District of Wes-
tonaria which was transferred from the Magisterial District
of Roodepoort in terms of Government Notice 1476 of
30 September 1966), Johannesburg, Alberton, Germiston,
Boksburg (excluding that portion which, prior to the publi-
cation ﬁ Government Notice 1779 of 6 November 1964,
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gedeelte . wat voor die publikasie van Goewermentskennis-
gewing 1779 van 6 November 1964 binne die landdros-
distrik Heidelberg geval het), Benoni, Brakpan (met inbe-
grip van daardie gedeelte van die landdrosdistrik Heidel-
erg wat voor die publikasie van Goewermentskennisge-

wing 2095 van 27 November 1970 binne die landdrosdistrik.

Brakpan geval het,” maar uitgesonderd daardie gedeeltes
wat ingevolge Goewermentskennisgewings 498 van 1
April 1966 en 871 van 26 Mei 1972 vanaf die landdros-
distrik Nigel oorgeplaas is en uitgesonderd daardie
gedeelte wat voor die publikasie van Goewermentsken-
nisgewing 1779 van 6 November 1964 binne die land-
drosdistrik Heidelberg geval het), Springs, Delmas,
Kempton Park (uitgesonderd daardie gedeeltes wat inge-
volge Goewermentskennisgewings 556 van 29 Maart 1956
en 1618 van 2 Oktober 1970 vanaf die landdrosdistrik

Pretoria oorgeplaas is) en Randburg [uitgesonderd daardie

gedeelte wat voor 1 Januarie 1975 (Goewermentskennis-
gewing 2152 van 22 November 1974) binne die landdros-
distrik Pretoria peval het en uitgesonderd enige gedeeltes
wat voor 1 Januarie 1975 (Goewermentskennisgewing
2152 van 22 November 1974) binne die landdrosdistrik
Kempton Park geval het maar wat voor 29 Maart 1956
(Goewermentskennisgewing 556 van 29 Maart 1956) en
1 November 1970 (Goewermentskennisgewing 1618 van 2
Iiilkt]n:ul:ner 1970) binne die landdrosdistrik Pretoria geval
et].

(2) Ondanks subklousule (1) is hierdie Ooreenkoms net van
toepassing cap werknemers vir wie lone in klousule 4 voor-
geskryf word. : : '

3. WOORDOMSKRYWING

Enige uitdrukkings wat in hierdie Qoreenkoms gebesig en
in die Wet op Nywerheidsversoening, 1956, omskryf word,
het dieselfde betekenis as in daardie Wet; enige vermelding
van 'n Wet omvat enige wysiging van sodanige Wet en, tensy
die teenoorgestelde bedoeling blyk, omvat woorde wat die
manlike geslag aandui, ock vroue; voorts, tensy dit onbestaan-
baar met die sinsverband is, beteken—

“Wet” die Wet op Nywerheidsversoening, Wet 28 van 1956;
“assistent-bestuurder” 'n werknemer aan wie dit spesifiek
* deur sy werkgewer opgedra is om die bestuurder in sy pligte
in 'n bedryfsinrigting by te staan en wat namens sodanige
bestuurder in die diens van die firma in sy afwesigheid kan
optree; : _

“kroegman” ’‘n werknemer, uitgesonderd ’n toonbankbedie-
ner, kelner of wynkelner, wat drank oor of van 'n kroeg of
kroegtoonbank aan die personeel of aan klante verskaf en
wat betaling daarvoor kan aanneem en wat verantwoordelik
vir kroegvoorrade kan wees;

“brood”, sonder om die gewone betekenis daarvan te beperk,
ook bolletjies, broodrolletjies, sierbrood of enige ander derge-
like koring-, rog- of mielieprodukte;

“roeper” 'n werknemer wat bestellings aan kombuisperso-

neel oordra en wat skinkborde vir die uitvoering van sodanige
bestellings kan voorberei; :
“kassier” ’n werknemer, uitgesonderd 'n 'kroegman, toon-
bankbediener, kelner of wynkelner wat betalings in kontant
ontvang en wat betalings kan doen en/of wat 'n kasregister
bedien en wat goedere kan verkoop;

“los werknemer” iemand, uitgesonderd ’n los werknemer by
spesiale funksies of ’n deeltydse werknemer, wat hoogstens
vier dae in enige bepaalde week op ’n uurgrondslag in diens
geneem word; . .-

“‘spyseniering” die verskaffing van etes en/of verversings;

“sief” ’n werknemer wat in besit is van ’n diploma in die

bereiding van voedsel wat deur die Raad erken word;

“klerk” 'n werknemer wat skryf-, tik- of enige ander vorm
van klerklike werk verrig en omvat ’'n kassier, 'n telefonis en 'n
bediener van 'n optel-, reken- of ponskaartmasjien, maar nie

ook enige ander klas werknemer wat elders in hierdie klousule
omskryf word nie ondanks die feit dat klerklike werk ’n deel
van sodanige werknemer se werk mag uitmaak; : .

“kok” ’'n werknemer, uitgesonderd °n sjef of roosterbediener,
wat kos berei en/of gaarmaak; ;

“Raad” die Nywerheidsraad vir die Teekamer-, Restourant-

en Spyseniersbedryf, Witwatersrand, geregistreer ingevolge

artikel 2 van die Nijverheid Verzoenings Wet, 1924, en geag
kragtens die Wet geregistreer te wees;

“toonbankbediener” 'n werknemer, uitgesonderd 'n kroeg-
man of kassier, wat goedere in ’'n bedryfsinrigting verkoo;
en wat ook goedere van ‘'n vaste of verskuifbare toonban
kan verkoop en wat kontant daarvoor kan aanneem; en omvat
dit ook ’n toonbankbediener wat in diens geneem is in ver-
band met ’n aanbieding in 'n teater of bioskoop;

“dag” ’n tydperk van 24 agtereenvolgende ure bereken vanaf
die tyd wanneer 'n werknemer begin werk;

fell within the Magisterial District of Heidelberg), Benoni,
Brakpan (including that portion of the Magisterial District
of Heidelberg which, prior to the publication of Govern-
ment Notice 2095 of 27 November 1970, fell within the
Magisterial District of Brakpan, but excluding those por-
tions which were transferred from the Magisterial District
of Nigel in terms of Government Notices 498 of 1 April
1966 and 871 of 26 May 1972 and excluding that portion
which, prior to the publication of Government Notice 1779
of 6 November 1964, fell within the Magisterial District of
Heidelberg), Springs, Delmas, Kempton Park (excluding
those portions which were transferred from the Magisterial
District of Pretoria in terms of Government Notices 556
of 29 March 1956 and 1618 of 2 October 1970) and Rand-
burg [excluding that portion which, prior to 1 January.
1975 (Government Notice 2152 of 22 November 1974)
fell within the Magisterial District of Pretoria and exclud-
ing any portions which, prior to 1 January 1975 (Govern-
ment Notice 2152 of- 22 November 1974) fell within the
Magisterial District of Kempton Park but which prior to
29 March 1956° (Government Notice 556 of 29 March
1956) and 1 November 1970 (Government Notice 1618 of
2 October 1970), fell within the Magisterial District of
Pretoria]. ' :

(2) Notwithstanding the provisions of subclause (1) the
terms of this Agreéement shall only apply in respect of employ-
ees for whom wages are prescribed in clause 4, :

3. DEFINITIONS:

Any expressions used in this Agreemeni which are defined
in the Industrial Conciliation Act, 1956, shall have the same
meanings as in that Act, any reference to an Act shall include
any amendment to such -Act and, unless the contrary intention
appears, words importing the masculine gender shall include
females; further, unless inconsistent with the context—

19;6Act” means the Industrial Conciliation - Act, Act 28 of
Ll v L
“dssistant manager” means an employee who is specifically
charged by his employer to assist the manager in his duties
in an establishment and who may act for such manager in the
employ of the firm in his absence; ] u

“barman” means an employee other than a counterhand, -
waiter or wine steward engaged in the supply of liquor over
or from a bar or bar counter to the staff or to customers
and who may accept payment therefor, and who may be
responsible for bar stock; : ) .

“bread”, without limiting its ordinary meaning, shall include
buns, rolls, fancy bread or any.other similar wheaten, rye or
maize products; . . : : :

““caller” means an employee who is engaged in transmitting
orders to kitchen staff and who may prepare trays for the -
execution of such orders; : :

“cashier” means an employee other than a barman, counter-
hand, waiter or wine steward who is engaged in receiving cash
payments and who may make payments and/or who operates
a cash register and who may sell goods; '

“casual employee” means a person, other than a special
function casual employee or a part-time employee, who is
employed on an hourly basis for not more than four days in
any week;

“catering”
ments;

“chef” means an employee who is in possession of a diploma
in the preparation of food, recognised by the Council;

“clerical employee” means an employee -who is engaged in
writing, typing or any other form of clerical work and includes
a cashier, a telephone switchboard operator and an operator
of an adding, calculating or punch card machine, but does
not include any other class of employee elsewhere defined
in this clause notwithstanding the fact that clerical work may
form part of such employee’s work; _ :

“cook” means an employee other than a chef or griller who
is engaged in the preparation and/or cooking of food;

“Council” means. the Industrial Council for the Tearoom,
Restaurant and Catering Trade, Witwatersrand, registered in
terms of section 2 of the Industrial Conciliation Act, 1924, and
deemed to be registered in terms of the Act;

“counterhand’ means an employee other than a barman or
cashier who sells goods in an establishment and includes such
selling from a fixed or movable counter and who may accept
cash therefor and shall include a counterhand employed in
connection with a performance in a theatre or bioscope; .

“day” means a period of 24 consecutive hours calculated
from the time an employee commences work;

means the provision of meals andjor refresh-
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. “versendingsklerk” ’'n werknemer, uitgesonderd 'n roeper,
wat goedere vir versending van enige bron ontvang en wat
toesig kan hou en kontrole uitoefen oor die pligte van 'n toon-
bankbediener met hoogstens twee jaar ondervinding wat ver-
sendingswerk doen, en wat die pligte van 'n bestelklerk kan
uitvoer; : ;

“drywer van 'n motorvoertuig” ’'n werknemer wat 'n motor-
voertuig dryf, en vir die toepassing van hierdie omskrywing
omvat “’n motorvoertuig dryf” alle tydperke. waarin daar
gedryf word en alle tyd wat die dlszer estee aan werk in
verband met die motorvoertuig of die vrag en alle tydperke
waarin hy verplig is om op sy pos te bly, gereed om te dryf;

“noodwerk”—

(a) enige werk wat weens onvoorsiene gebeurlikﬁede 5008
brande, storms, ongelukke, epidemies, gewelddade, burgerlik

oproer, diefstal of ’n onklaarraking van installasies, motor--

voertuie of masjinerie, sonder versuim gedoen moet word;
(b) enige werk in verband met die laai of aflaai van—
(i) trokke of voertuie van die Suid-Afrikaanse Spoorweé
“en Hawens; of '
© (i) voertuie wat gebruik word deur 'n vervoerkontrakteur
by die nakoming van sy kontrak as sodanig met die Suid-
Afrikaanse Spoorweé en Hawens; of -
() enige werk in verband met die proviandering van lug-
vaartuie; :
(d) enige werk in verband met die bewaaking van persele

of eiendom om veiligheidsredes gedurende bouwerksaamhede
of st_rukturele veranderings; :

“bedryfsinrigting” enige plek in of in verband waarmee een
of meer persone in diens is in die Teekamer-, Restourant- en
Spyseniersbedryf, en omvat dit ook klubs en/of kantiene wat
vir wins gedryf word; '

“ondervinding” die tydperk of tydperke wat ’n werknemer
werksaam was in sy besondere klas werk in die Teekamer-,
Restourant- en Spyseniersbedryf; die Hotelbedryf; die Losies-
huisbedryf; die Restourant-, Teekamer--en Spyseniersbedryf
vir Kleurlinge en Asiérs, die Spysenieringsafdelings van enige
Jugrederye, passasierskeepsrederye of klubs; die spysenierings-
afdeling(s) van die Suid-Afrikaanse Spoorweg- en Hawens-
administrasie; .

“funksietoesighouer” 'n werknemer wat persoonlik belas is
met en verantwoordelik is vir al die werksaamhede by ’n
besondere spesiale funksie;

“roosterbediener” 'n werknemer wat—.

(a) gewone en geroosterde toebroodjies berei en/of gaar-
maak; vars vrugte en/of vrugteslaaie en slaaie van vars of
bereide groente berei, en ook hamburgers, worsbroodiies,
wafels en pannekoek, kerrie en rys (behalwe waar kerrie .en
rys 'n spesialiteit van die bedryfsinrigting is), gewone pan-
en roostergeregte, vis en aartappelskyfies, springmielies, vet-
koeke, viskoekies en geroosterde hoenders berei;

(b) sodanige kossoorte wat in paragraaf (a) hierbo genoem
word, asook koue bereide kos en bereide slaaisouse, en ook
gestoofde geregte, gekookte vleis en/of groente of op borde
of in h;uers skep sodat dit gereed is om na die klant geneem
te word;

(© ’'n roomysafmeter en/of sodapomp en/of halfouto-
matiese masjien bedien; _ :
.“groep 1-werknemer” 'n kroegman en wynkelner;

“groep 1-werknemer, gekwalifiseer,” in die geval van 'n
kroegman, 'n werknemer met minstens vyf jaar ondervinding,
en in die geval van 'n wynkelner, 'n werknemer met minstens
drie jaar ondervinding; -

“groep I-werknemer, halfgekwalifiseer,” in die geval van 'n
kroegman, 'n werknemer met meer as twee maar minder as
. vyf jaar ondervinding, en in die geval van 'n. wynkelner, 'n
werknemer met meer as een maar minder as drie jaar onder-
vinding; .

“groep 1-werknemer, ongekwalifiseer,” in die geval van 'n
kroegman, 'n werknemer met hoogstens twee jaar ondervinding
en in die geval van 'n wynkelner, 'n werknemer met hoogstens
een jaar ondervinding;

“groep 2-werknemer” 'n kok en roosterbediener; .

“groep 2-werkmemer, gekwalifiseer,” 'n groep 2-werknemer
met minstens drie jaar ondervinding in sy besondere klas werk
as kok of roosterbediener, na gelang van die geval;

“groep 2-werknemer, halfgekwalifiseer,” ’'n groep 2-werk-
nemer met meer as 18 maande maar minder as drie jaar onder-
vinding as kok of roosterbediener, na gelang van die geval;

“groep 2-werknemer, ongekwalifiseer,” 'n groep 2-werkne-
mer met hoogstens 18 maande ondervinding in sy besondere
klas werk as kok of roosterbediener, na gelang van die geval;
~ “groep 3-werknemer” 'n toonbankbediener en kassier;

“despatch clerk” means an employee other than a caller
who receives goods from any source for despatch and who
may supervise and check the duties of a counterhand with
not more than two years’ experience engaged in despatch
work, and who may perform the duties of an order clerk;

“driver ‘of motor vehicle” means an employee who is
engaged in driving a motor vehicle, and for the purposes of
this definition “driving a motor vehicle” includes all periods
of driving and any time spent by the driver on work connected
with the motor vehicle or the load and all periods during
which he is obliged to remain at his post in readiness to drive;

“emergency work” means—

(a) any work which, owing to unforeseen circumstances
such as fire, storm, accident, epidemic, act of violence, civil
unrest, theft or a breakdown of plant, motor vehicles or
machinery, must be done without delay;

. (b())fany work in connection with the loading or unload-
ing of—

(i) trucks or vehicles of the South African Railways and
Harbours; or

(ii) vehicles used by a cartage contractor in the fulfilment
of his contract as such with the South African Railways
and Harbours; or
s(:f:% any work in connection with the provisioning of air-
Cr 3

(d) any work in connection with the guarding of pre-

mises or property for security reasons during building ope-
~ rations or structural alterations;

“establishment” means any place in or in connection with
which one or more persons are employed in the Tearoom,
Restaurant and Catering Trade, and shall include clubs and/or
canteens operated for gain;

“experience” means the period or periods of employment
which an employee has had in his particular class of work in
the Tearoom, Restaurant and Catering Trade; the - Hotel
Trade; the Boarding House Trade; the Coloured and Asian
Persons Restaurant, Tea Room and Catering Trade; the cater-
ing departments of any airways, passenger shipping lines or
clubs; the catering department/s of the South African Railways
and Harbours Administration,

. “function supervisor” means an employee who is personally
in charge of and responsible for all the activities at a particular
special function;

“griller” means an employee who—

(a) prepares and/or cooks plain and todsted sandwiches;
prepares fresh: fruit and/or fruit salads and salads from
fresh or prepared vegetables; prepares hamburgers, hot
dogs, waffles and pancakes, curry and rice (except where
curry and rice is a speciality of the establishment), common
pan foods and grills; prepares fish and chips; popcorn; vet-
koeks; fish cakes and grilled chickens;

(b) places such items of food mentioned in paragraph (a)
above, and cold prepared foods and prepared salad dres-
sings, also plating stews, boiled meats and/or vegetables,
either ‘on plates or in containers ready for conveyance to
the customer;-

(c) operates an ice-cream dispenser and/or soda fountain
and/or semi-automatic machine;

“Group 1 employee” means a barman and winc steward;

“Group 1 employee, qualified”, means, in the case of a bar-
man, an employee who has had not less than five years’
experience and in the case of a wine steward an employee
who has had not less than three years’ experience; ’

“Group 1 employee, semi-qualified,” means, in the case of a
barman, an employee who has had more than two but less
than five years’ experience and in the case of a wine steward
an employee who has had more than one but less than three
years' experience;

“Group 1 employee, ungualified,” means, in the case of a
barman, an employee who has had not more than two years’
experience and, in the case of a wine steward, an employee
who has had not more than one year’s experience;

“Group 2 employee” means a cook and griller; g

“Group 2 employee, qualified,” means a Group 2 employee
who has had mot less than three years’ experience in this
particular class of employment as a cook or a griller, as the
case may be;

“Group 2 employee, semi-qualified,” means a Group 2
employee who has had more than 18 months’ but less than
;hree years’' experience as a cook or a griller, as the case may

€

“Group 2 employee, unqualified,” means a Group 2
employee who has had not more than 18 months’ experience
in his particular-class of employment as a cook or a griller,
as the case may be; :

“Group 3 employee” means a counterhand and cashier;
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- “groep 3—werknemer gekwallﬁseer, in’ dle geval van. 'n_
‘manlike groep 3-werknemer, een met minstens vyf jaar onder-

vinding en .in die geval van 'n vroulike groep 3-werknemer,

een met minstens vier jaar ondervinding; = - i

“groep 3-werknemer, halfgekwalifiseer,” in die geval van "n
manlike groep 3:werknémer, éen met’ meer as twee maar

“hoogstens vyf jaar ondervinding en in die geval van.’m vrou-:

like groep 3-werknemer, een, met. meer as twee maar hoogstens
vier jaar ondervinding; - -

“groép 3-werknemet, - ongekwahflseer,
nemer met hoogstens twee jaar ondervinding;

“groep -4-werknemer” ‘n klerk bestelklerk versendmgsklerk'

en magasynman; ' E .

“‘groep 4-werknerner, gekwahflseer, in cl1e geval van ’n
manlike groep 4-werknemer, een met minstens vyf jaar onder-
vinding, en in. die geval van 'n vroulike groep 4-werknemer,
een met minstens vier jaar ondervinding; :

“groep 4-werknemer, halfgekwalifiseer,”
manlike groep 4-werknemer, een met meer as twee maar hoog-
stens vyf jaar ondervinding en in die geval van ’'n vroulike
groep 4-werknemer, egn met meer as twee maar hoogstens vier
laar ondervinding; : o

“groep . 4-werknemer, ongekwallflseer," ’n gfoep 4-werk--__

nemer met hoogstens twee jaar ondervinding;

“groep. 5-werknemer” 3
venter,-‘ smous;

“groep S-werknemer, gekwalifiseer,” “n groep S-werknemer .

met meer as een jaar ondervinding;

“groep 5-werknemer, ongekwahflseer,
nemer met hoogstens een jaar ondenrmdmg, .

“yakansiehalfdag” die dag waarop die gewone werkure van .
'n_werknemer ingevolge klousule 8 ‘van hlerdle Ooreenkoms.

* -hoogstens vyf uur: moet wees; -

“arbeider” ’n werknemer wat éen of meer van dle volgende :

pligte verrig: Met dien verstande dat mlrs in hierdie omskry-

wing so uitgelé moet word dat dit n arbelder 1oe1aat om

tafels te dek nie:

(@) Persele skoonmaak ultrustmg, gere1. meubels motor-
voertule of ander artikels skoomnaak en/of poleer; - -

(b) rou pluimvee, tou vis of rou vleis, as deel. -van dne

skoonmaakwerk, skoonmaak, pluk of opsny; vrugte of groente:
skoonmaak of slul vrugte of groem.e, opsny, ultgesonderd._-

vir slaai; brood sy;

(c) rou kossoorte of berende kos in houers dra’ of vervoer,-
goedere’ of ander artikels dra’of vervoer; goedere of ander

- artikels vir opberging, hergebrmk of aflewering opstapel; .
(d) vuurmaak of_vure aan die gang hou, of ‘as. verwyder;
.. (e} onder toesig aandag aan stoomketéls skenk;

(f) water kook; tee, koffie, kakao of dergelike dranke maak, '

behalwe geperkoleerd’e of ander gespesaal:seerde soorte koff1e°
(g) laai of aflaai; -
(h) herhalend massameet volgens ‘n gestelde massameter*
_-(iy pakkies oop- of toemaak;

(i) politeen- of dergellke voorafgevulde houers met hltte
toemaak;

(k) tuinwerk doen;
- (1) messe slyp;

- (m) in ander houers oorgiet, behalwe vir tafelgebrulk _
(n) persele of ander los of vaste eiendom bedags bewaa-k;:
(0). boodskappe of bestellings weg van die persele af te voet

T

‘of per trapfiets, driewiel of ander voet- of handvoertuig .

" aflewer, of betaling ontvang vir bestellings wat weg van die
persele "af afgelewer word: Met dien verstande- da,t

groot kontantbedrag by hom mag hé nie;

(p) 'n elekiriese of meganiese masjien of toestel bechen om
mee te skil, te sny, te meng, skoon te maak of te poleer: Met

dien verstande dat ‘die bedlenmg beperk word tot die aan- of .

afskal;el deur middel- van. n skakelaar ‘of dergelike beheer—
toeste ’

(ql)r etes’ vir Swarl personeel van die bedryfsmngtmg gaar-
maaK, .

(r) beskadlgde artlkels u:tsorteer terwyl dit gewas verpak of
gepoleer word; .

“wasserywerker” 'n werknemer wat uitshuitlik of hoofsaakhle
tafellinne en uniforms was en/of stryk;

“bestuurder” 'n werknemer wat deur sy werkgewer belas is:

_ met algehele—
(a) toesig. oor; . ‘
(b) verantwoordehkheld vir; en
(@) leld_mg van; -

- experience and in' the case of a female Group 3. employ

‘n. gro 3-werk- :
groep . - | employee who has had not more than two years’ expenenoe,

in die geval van ‘n

n roeper, verpakker;toedr.aaier en :

n groep S-werk- i

beverages, ‘except. percolat

y nie -’n, j

| for peeling, cutting, mixing, cleanin
-that the operation is limited to switching on or swnchmg off ’

“Group 3 employee quahfred 2 means in 1he case of a male
Group 3 employce, one who has had not less than five years’

one who has had not less.than four years’ expenence, kA
; “Group 3 employee serm-quahﬁed * means in the case of a -
male Group 3 employee, one who has had miore than two. but

" not' more’ than five :years’ experience and in the case of a - ;
- female Group 3 employee, one who has had. more than two but
- not:more than-four years’ experience; - :

“ “Group 3 ‘employee, - unqualified,” rneans Group 3 »

" “Group 4 employee” means a clerk, order clerk despatch :
clerk and storeman;

“Group 4 employee, q'uahfled means in the ‘case of a’ male ’

'Group 4 employee, one who has had not less than five years’
‘experience and -in the case of ‘a female Group 4 employee -

one who has had not less than four years expenenee'

“Group 4 employee, semi-gualified,” means in the case’ of 2

male Group- 4 employee; one ‘who has had more than two -

but not more than five years’ experiénce and in the case. of a

female Group 4 employee, one who has had more than two

but not more than four years’-experience;

“Group 4 employee, unqualified,” means’ a Group

‘employee who has had not more than two years’ experience; e

- “Group . § employee” means a caller, packer;‘wrapper and
pedlar /vendor; ;

- “Group 5 employee, quahtued ” means a Group 5 employee
who has had more than one year’s experience;

“Group 5 employee, unqualified,” 'means a . Group 5
employee who ‘has had not more than ong yeai’s experience;
_ “half-holiday” means the day on which the ordinary hours
of work of an employeé shall in terms of elause 8 of tlns
Agreement not-exceed five hours; . - - 2 '

“labourer” means an employee who performs one or more

of the follong duties: Provided that nothing in this defini- '
construed: s0 as to permit a Labourer (,o set‘: -

tion shall be
tables:

(a) Cleanmg premlses, cleamng and,‘or pohshmg equ1pment :
ulensrls, furniture, motor vehicles or other articles; :

(b) cleaning, plucking or cutting raw poultry, raw flsh or

‘raw meat, as part of the cleaning process; cleaning.or peeling -
fruit or vegetables, cutting fruit or vegetables other than for s

salads; cutting bread;

ct) carrying or moving-raw foodstuffs -or  prepared food-f
stuffs in containers; carrying or moving goods or other artic-" -
}:’Sﬁ stacking goods or other artrcles for storage, re-use or, -

ivery; - - ;oA

(d) makmg or mamtammg f1res, or rernovmg ashes
_"(e) tending boilers under supervision; - ' '
(f) boiling water; making tea, coffee, cocoa -or sumlar _

(g) loading or. unloading; - i
(h) repeutlve rnase-measunng to a set massmeter'

" (i) opening or closing packets; -

() heat closing of polythene or s1mllar prefllled eontamers," d
" (k) gardening; ; :
- (D) sharpening knives; i :

(m) decanting into other eontamers, except for table ‘use;

. (n) guarding - premises or other". movable or unmovable wth :
f property by daylight; . : Ly 42"y

(o) delivering messages or orders oﬂf ihe prermses by foot
or by bicycle, ‘tricycle or other foot Fropel,led or-hand pro- -
pelled vehiele, or accepting payment orders delivered off -~
the * premises: Prov:ded ‘that he may not carry a cash float;

(p) operating an electncal or mechanical ‘machine or device
or polishing:* Provided

by a switch or similar control; 3
(q) cooking meals for consumptlon by Black staff of the
es(a lishment; - :
(r) sortmg damaged arucles wlule washmg, packmg or.,.'.,
po 1sh|ng, ; :
“laundryhand" means an employee wholly or’ mamly
gngaged in laundermg and,-‘or 1romng table lmen and uni-
orms; -

“manager”’ rneans an’ employee who rs charged by his.
_employer with the overall— -

. {2) supervision- over,
(b) responsibility for, and . % i .
(c)dlrectlonof L Rt Ml e

5

and _other’ specmhsed ooffees,_' it |
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die werksaamhede in of in verband met daardie seksie van
die bedryfsinrgting wat onder sy gesag geplaas is, en wat reg-
streeks aan die werkgewer verantwoordelik is; :
“bestuurskwekeling” ’n werknemer wat vir ’n tydperk van
drie jaar in verskillende afdelings van ’n bedryfsinrigting in
diens is met die doel om as bestuurder opgelei te word en
wie se indiensmeming in ’n. besondere bedryfsinrigting vir
hierdie doel deur die Raad goedgekeur is; ' '

“militére diens” enige diens ondergaan ingevolge die Ver- .

dedigingswet, 1957 (Wet 44 van 1957);

“motorvoertuig” enige kragvoertuig met ’'n enjinkapasiteit
van meer as 50 ¢® en dit sluit "n voorhaker in;

“nagwag” 'n werknemer, uitgesonderd 'n arbeider, wat per-
sele of ander los of vaste eiendom uitsluitlik of hoofsaaklik
snags bewaak; :

“bestelklerk” 'n werkneﬂler, uitgesonderd ’'n roe;f'ter, wat
goedere of orders bestel en/of ontvang en wat die pligte van
'n versendingsklerk kan verrig;

“oortyd” daardie gedeelte van enige tydperk waarin 'n werk-
nemer vir sy werkgewer werk gedurende enige bepaalde week
of enige bepaalde dag, na gelang van die geval, en wat langer
is as die onderskeie gewone werkure in klousule 8 (1) en (2)
vir so 'n werknemer voorgeskryf; :

“verpakker/toedraaier” 'n werknemer wat eetware vir ver-
koop; aflewering of versending verpak en/of toedraai;

“deeltydse werknemer” ’n werknemer, uitgesonderd ’n los
werknemer, los werknemer by spesiale funksies, arbeider, wag,
verpakker/toedraater, venter/smous, magasynman en drywer,
wat hoogstens 24 gewone werkure in enige bepaalde week in
vaste diens van ’n bedryfsinrigting is, en omvat dit ‘n arbeider
wat aldus in diens is by n padkafee of inryteater of -bioskoop,
'n venter/smous wat aldus in diens is by ’n teater of bioskoop,
en 'n drywer wat aldus in diens is by 'n spysenier vir spesiale
funksies; ’

“yenter/smous” ’n werknémer, uitgesonderd 'n kelner of
arbeider, wat verversings weg van die perseel van die werk-
gewer af vir verkoop aanbied en wat ook bestellings kan
insamel en/of aflewer, en omvat dit 'n werknemer wat ver-

versings in 'n teater of bioskoop verkoop vanuit 'n houer wat '

hy dra of stoot;

“persesl” ook enige grond, struktuur, voertuig of vaar-
tuig; ) o

“toebroodjie” een of meer snye vars of geroosterde brood,
broodrolletjies, botterbroodjies of bolletjies met vulsel op of
tussen sodanige sny of snye, maar nie-peuselgoed of sout-
happies nie; i

“spesiale funksie” enige spesiale geleentheid, insluitende ’n
dans, dinee, onthaal, sportbyeenkoms of landbou-, diere-, tuin-
nywerheidskou waar enige etes en/of verversings verskaf
word; '

“los werknemer by spesiale funksies” ’n werknemer wat per
dag of per uur in diens geneem word om vir hoogstens drie
dae in enige bepaalde week by spesiale funksies te werk: Met
dien verstande dat as ’'n openbare vakansiedag binne ’n
bepaalde week val, sodanige persoon vir hoogstens vier dae
in daardie week in diens geneem mag word; en sluit dit ook
in enige ander los werknemer wat in diens geneem word om
vir die werkgewer vir minstens vier agtereenvolgende weke
te werk; - -

“werknemer by spesiale funksies” ’'n werkmemer wat per
week of maand deur 'n werkgewer in diens geneem word in
gie seksie van die Bedryf wat met spesiale funksies te doen

et; '

“werkdagindeling” ten opsigte van enige werknemer, die
tydperk in enige dag bereken vanaf die tyd wanneer die
werknemer eerste begin werk totdat hy vir daardie dag finaal
ophou werk, en vir die toepassing van hierdie omskrywing
beteken “dag” ’'n tydperk van 24 agtereenvolgende ure bere-
ken vanaf die tydstip waarop genoemde werk ’'n aanvang
gerieem het; L

“personeeltoesighouer” ’n werknemer wat by ’n_spesiale
funksie toesig oor personecl hou onder leiding van die werk-

gewer, die funksietoesighouer of bestuurder;

“magasynman” ’'n- werknemer wat in bevel is by voorrade
en wat verantwoordelik is vir die ontvangs, bére, bymekaar-
maak, verpakking of uitpak van goedere in °'n magasyn of
pakhuis, of die plek waar °n spesiale funksie gehou gaan word,
en vir die lewering van goedere aan afdelings uit 'n magasyn
of pakhuis of vanaf die plek waar 'n spesiale funksie gehou
word of vir versending of vir die terugsending na die maga-

syn; -

in clause 8 (1) an

. watchman,

the activities carried on in or in connection with that section
of the establishment which has been placed under his auth-
ority, and is directly responsible to the employer;

“management trainee” means an employee who for a period
of three years is employed in various departments of an
establishment for the purpose of training as a manager, and
whose employment in a particular establishment for this pur-
pose has the approval of the Council; -1

“military service” means any service undergone in pur-
suance of the Defence Act, 1957 (Act 44 of 1957);

“motor vehicle” means any power driven vehicle with an
Engme capacity exceeding 50 ¢’ and includes a mechanical
Orse;

“night-watchman” means an employee, other than a
labourer, who guards premises or other immovable or mov-
able property wholly or mainly by night; ’

“order clerk” means an employee, other than a caller,
engaged in ordering and/or receiving goods or orders and
who may perform the duties of a despatch clerk;

“overtime’ means that portion of any period during which an
employee works for his em%loyer during any one week or any
one day, as the case may be, and which is in excess of the
respective ordma?! hours of work prescribed for such employee

(2);

“packer/wrapper” means an em loyée engaged in packing
and /or wrapping edibles for sale, delivery or despatch;

“part-time employee” means an employee, other than a
casnal employee, special function casual employee, labourer,
] cker/wrapper, pedlar/vendor, storeman and
driver, who is in the permanent employ of an establishment
for not more than 24 ordinary hours of work in any week,
and includes a labourer who is so employed in the business
of a roadhouse or a drive-in theatre or cinema, a pedlar/
vendor who is so employed in the business of a theatfe or
cinema, and a driver who is a special function employee;

“pedlar/vendor” means an employee, other than a waiter
or labourer, who offers refreshments for sale away from the
premises of the employer and who may also collect and/or
deliver orders and shall include an employee who sells refresh-
ments from a container carried or propelled by himself inside
a theatre or bioscope;

.

“premises” includes any land, structure, vehicle or vessel;

“sandwich” means one or more slices of fresh or toasted
bread, rolls, scones or buns with filling on or between such
slice or slices, but excludes snacks or savouries;

“special function” means any event or occasion, including
a dance, dinner, reception, sports gathering or agricutural,
animal,” horticultural or industrial show where meals and/or
refreshments are provided; :

“special function casual employee” means an employee who
is employed by the day or the hour to work at special func-
tions for not more than three days in any one week: Provided
that where a public holiday falls within any week such a
person may be emllivlo ed for not more than four da¥s in
that week; and shall also include any other casual employee
who is contracted to work for the employer for not less than
four consecutive weeks;

“special function employee” means an employee who is
employed by the week or month by an employer engaged in
the special function section of the Trade;

“spreadover” in relation to any employee, means the period
in any day reckoned from the time when such employee first
commences work until he finally ceases work for that day,
and for the purposes of this definition “day” means a period
of 24 consecutive hours reckoned from the time of the said
commencement of work; .

“staff supervisor” means an employee who supervises staff
at a special function under the direction of the employer, the

function supervisor or manager;

“storeman” means an employee who is in charge of stores
and ‘who is responsible for receiving, storing, assembling, pack-
ing or unpacking goods in a store or warehouse, or the venue
of a special function and for delivering goods from a store
or warehouse or the venue of a special function to departments
or for despatch or for return to stores;
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“toesighouer /vloeropsigter” 'n werknemer wat onder. leiding
van die werkgewer, bestuurder of assistent-bestuurder, toesig
hou oor die werk van die ander werknemers in 'n bedryfs-
inrigting;

* “Teekamer-, Restourant- en Spyseniersbedryf” of .“Bedryf”

die Bedryf waarin die werkgewer en werknemer met mekaar

geassosieer is met die doel om etes en/of toebroodjies en/of

verversings in of vanuit enige bedryfsinrigting te verskaf, hetsy

germanent, tydelik, binnenshuis of in die opelug, en omvat
it die werksaamhede wat uitgevoer word in persele—

(a) wat gebruik word as openbare restourants, vis- en aart- |

appelskyfiewinkels, kafees of teekamers; en/of

(b) waaruit etes en/of alkoholvrye verversings verskaf
word; en/of '

(c) waarin spuit- of mineraalwater verskaf word in drink-
glase of ander houers vir verbruik op die perseel;

(d) waarin of waaruit die werksaamhede hierbo bedoel,
verrig word ten opsigte van of in verband met enige teater,
bioskoop, kafee-bioskoop of ander vermaaklikheid of funk-
sie;

(e) ten opsigte waarvan daar ’n wyn-en-bierlisensie of n
restourantdranklisensie gehou word wat ooreenkomstig die
Drankwet, 1977, of die Drankwet, 1928, die eerste keer ni
17 Mei 1938 verkry is, en waarin die vernaamste werksaam-
hede binne die bestek van paragrawe (a), (b), (c) of (d) val;

maar omvat dit nie dié werksaamhede nie wat verrig word
in—
(i) ‘ander persele as dié gemeld in paragraaf (e) ten opsigte
waarvan enige dranklisensie gehou word; .

(ii) losieshuis of enige bedryfsinrigting ten opsigte waar-
van 'n Swart eethuislisensie vereis word:

Met dien verstande dat enige uitsluiting uit die bestek van
hierdie omskrywing ten opsigte van persele wat vir drank
gelisensicer is, slegs geag word daardie gedeelte van die
betrokke perseel uit te sluit waarin die verkoop van drank
.toegelaat word ocoreenkomstig die dranklisensies gehou deur
die werkgewer wat die houer van genoemde lisensies is;

“onbelaste massa” die massa van ’n motorvoertuig of
sleepwa so0s aangegee in ’n lisensie of sertifikaat wat ten
opsigte van sodanige motorvoertuig of sleepwa uitgereik is

deur 'n owerheid wat by wet gemagtig is om lisensies ten -

. opsigte van motorvoertuie uit te reik;

“loon” die bedrag aan geld wat ooreenkomstig klousule 4
aan ’n werknemer betaalbaar is ten opsigte van sy gewone
werkure soos voorgeskryf in klousule 8: Met dien verstande
dat as 'n werkgewer 'n werknemer ten opsigte van sodanige
werkure gereeld 'n bedrag betaal wat hoér is as dié voorge-
skryf in klousule 4, dit sodanige hoér bedrag beteken;

“kelner” 'm werknemer, uitgesonderd ’n venter/smous, toon-
bankbediener of wynkelner, wat een of meer van die vol-
gende pligte verrig: Etes of verversings, insluitende alkohol-
vrye verversings wat van ’'n kroeg kom, aan klante in ’'n
bedryfsinrigting bedien; eetgerei nagaan; betaling ontvang vir
enige bestelling deur hom geneem of uitgevoer; tafels dek; en
wat ook toebroodjies en/of slaai mag maak; :

“hoofkelner” 'n werknemer wat spesifiek deur sy werkge“_rer
of bestuurder belas is met toesighoudende verantwoordelik-
heid oor ander kelners in 'n bedryfsinrigting en wat verant-
woordelik kan wees vir die algemene toesig oor 'n eetkamer,
restourant of eetplek;

“kelner, gekwalifiseer,” 'n kelner met minstens drie jaar
ondervinding;

- “kelner, halfgekwalifiseer,” 'n kelner met meer as cen maar
minder as drie jaar ondervinding;
[T

" “kelner, ongekwalifiseer,” 'n kelner met hoogstens een jaar

ondervinding;

“wynkelner” 'n° werknemer, uitgesonderd °n kelner, wat
bestellings neem vir alle soorte alkoholiese en ander verver-
singsdranke en dit aan klante bedien en wat ook sodanige ver-
versings kan afmeet en betaling aanneem vir enige bestellings
deur hom geneem of uitgevoer;

“week” 'n tydperk van sewe agtereenvolgende dae wat om
06h00 op Dinsdag elke week begin in die. geval van die seksie
vir spesiale funksies van die Bedryf en om 06h00 op Donder-
dag elke week in die geval van die res van die Bedryf;

“supervisor/floor walker” means an employee who upder
the direction of the employer, manager or assistant manager
supervises the work of the employees in an establishment:

“Tea Room, Restaurant and Catering Trade” or “Trade”
means the Trade in which the employer and employee are
associated for .the purpose of providing meals and/or sand-
wiches and/or refreshments in or from any establishment,
whether permanent, temporary, indoors or in the open air,
and includes such activities carried on in premises—

(a) used as public restaurants, fish and chips shops, cafés
or tearooms; and/or : :

(b) wherefrom are supplied meals and{or-ﬁon-alcohd]ic’
refreshments; and/or "

(c) wherein are supplied aerated or mineral waters in
glasses or other containers for consumption thereon:

(d) wherein or wherefrom the activities hereinbefore
referred to are carried on in respect of or in connection with
any theatre, bioscope, bio-tearoom or other entertainment
or function; -

(e) in respect of which there is held a wine and malt
liquor licence or a restaurant liquor licence in terms of the
Liquor Act, 1977, or the Liquor Act, 1928, first obtained
after 17 May 1938, and in which the main activities fall
within the scope of paragraphs (a), (b), (e) or (d); '

but does not include such activities carried on in—

. (D) premises other than those referred to in paragraph (e)
in respect of which any liquor licence is held; :

(ii) boarding-house or any establishment in respect of
which a Black eating-house licence is required:

- Provided that any exclusion from the scope of this definition

in respect of liquor licensed premises shall only be deemed to
exclude that portion of the premises concerned in which the
sale of liquor is permitted by the liquor licences held by the
employer who is the holder of the said licences; }

“unladen mass” means the mass of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered"
by law to issue licences in respect of motor vehicles; %

5 .

“wage” means the amount of money payable to an loyee
in terms of clause 4 in respect of his ordinary hours of work
as  prescribed in clause 8: Provided that if any employer
regularly pays an employee in respect of such hours of work
an amount higher than that prescribed in clause 4, it means
such higher amount;

' “waiter” means an employee, other than a pedlar/vendor,

counterhand or-wine steward, who performs one or more of
the following duties: Serving meals or refreshments, including
non-alcoholic refreshments derived from a bar, to customers in
an establishment; checking dining equipment; receiving pay-

" ment for any order taken or executed by him; setting tables;

and who in addition makes sandwiches and/or salads;

“waiter, head” means an employee who is specifically
charged by his employer or manager with supervisory
responsibility over other waiters in an establishment and who
may be responsible for the general supervision of the dining-
room, restaurant or dining area; .

“waiter, qualified,” means a waiter who has had not less
than three years’ experience; y
“waiter, semi-qualified,” means a waiter who has had more
than one but less than three years’ experience;
. T
“waiter, unqualified,” means a waiter who has had not more
than one years’ experience;

“wine steward” means an employee other than a waiter. who
takes orders for and serves customers all kinds of alcoholic
and other liquid refreshments and who may also dispense
such refreshments and accept payment for any order taken or
executed by him;

“week” means a period of seven consecutive days com-
mencing 06h00 on Tuesday of each week in the case of the
special function section of the Trade and at 06h00 on Thurs-
day of each week in the case of the rest of the Trade:
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_ 4 LONE won 4. WAGES
(1) Behoudens subklousule. (3) en klousule § (9), is die mini- (1) Subject to the provisions of subclause (3) .and clause 5
mum loon wat deur 'n werkgewer aan elke lid van onderge- | (9), the minimum wage which shall be paid in respect of the
melde klasse werknemers betaal moet word vir die gewone | ordinary hours of work prescribed in clause 8 by an employer
werkure wat in klousule 8 voorgeskryf word, dié hieronder | to each member of the undermentioned classes of employees

uiteengesit: e ) shall be as set out hereunder: )
_(a) Werknemers, uitgesonderd...deeltydse. .werknemers, los (@) Employees other than part-time, casual and special
werknemers en los werknemers by spesiale funksies: : function casual employees: _
I o : Vir die tydperk eindigend | Vir die tydperk eindigend
; L R ' > . op 29 Februarie 1980 op 29 Februarie 1980
Mans per maand Vroue per maand
*Min - *Min
Loon kos Netto Loon kos Netto
R R R R R R
Kroegman: . :
Gedurende eerste jaar ondervinding. . .. .. 2 o g G e o i 135,00 | 13,50 | 121,50 | 135,00 | 13,50 | 121,50
Gedurende tweede jaar ondervinding. ............... 155,00 | 15,50 | 139,50 { 155,00 | 15,50 | 139,50
Gedurende derde jaar ondervinding............ " : 180,00 | 18,00 | 162,00 | 180,00 | 18,00 | 162,00
Gedurende vierde jaar ondervinding............ R T 210,00 | 21,00 | 189,00 | 210,00 | 21,00 | 189,00
DAAINA. vt e iteennn s raerinserranaens s e R R 243,54 | 24,35 | 219,19 | 243,54 | 24,35 | 219,19
Roeper: e . 8 _
Gedurende eerste jaar ondervinding.......... e AT shebnaneie 2 98,23 9,82 | 88,41 | 92,51 9,25 | 83,26
Daarna............... A — PP . | 103,40 | 10,34 | 93,06 | 98,23 9,82 | 88,41
Kassier, toonbankbediener, bestelklerk, versendingsklerk: i
Gedurende eerste jaar ondervinding................ B 121,66 | 12,17 | 109,49 | 114,73 | 11,47 | 103,26
Gedurende tweede jaar ondervinding.............oooiiinn L 150,26 | 15,03 | 135,23 |- 123,09 | 12,31.| 110,78
Gedurende derde jaar ondervinding..........cooiiiiiiiiiiiia . | 179,52 | 17,95 | 161,57 | 132,22 | 13,22 | 119,00
Gedurende vierde jaar ondervinding.........cocovvriiiiiiiiiiaianes 208,01 | 20,80 [ 187,01 | 147,55 [ 14,75 | 132,80
Daarna............. A SR S 243,54 | 24,35 | 219,19 | 163,92 | 16,39 | 147,53
Klerk, magasynman: :
Gedurende eerste jaar ondervinding. .. .. T ——— e 143,00 | 14,30 | 128,70 | 137,00 | 13,70 | 123,30
Gedurende tweede jaar ondervinding. ........... R AR e 174,00 | 17,40 | 156,60 | 147,20 | 14,72 | 132,48
Gedurende derde jaar ondervinding....... Nt P ... | 204,00 | 20,40 183,60 | 157,03 | 15,70 | 141,33
Gedurende vierde jaar ondervinding......... ..o S 227,00 | 22,70 | 204,30 | 166,85 | 16,68 | 150,17
Daarna 256,50 | 25,00 | 231,50 | 176,85 17,68 | 159,17
f;'ieli{ ............................................. e 417,45 | 25,00 | 392,45 | 417,45 | 25,00 | 392,45
ok: i ;
Gedurende eerste 18 maande ondervinding.......... e 117,59 | 11,76 | 105,83 | 106,26 | 10,63 | 95,63
Gedurende tweede 18 maande ondervinding. . T 123,97.| 12,40 | 111,57 | 114,07 | 11,41 | 102,66
1170 v ) |- S e o R e I T A .. | 131,01 13,10 | 117,91 | 125,84 | 12,58 | 113,26
- Drywer van ’'n motorvoertuig waarvan die onbelaste massa, saam met die .
onbelaste massa van enige sleepwa/-waens wat deur sodanige voertuig
getrek word—
(a) hoogstens 500 kg is......... e O oo 99,22 9,92 | 89,30 | 99,22 9,92 | 89,30
(b) meer as 500 kg maar hoogstens 2 750 kgis.............cocovviinnnn 113,30 { 11,33 | 101,97 | 113,30 { 11,33 | 101,97
(c)meeras 2750 Kgis...o.vuvrnreeiieiinnniiinnesnnns T — 131,01 13,10 | 117,91 | 131,01 | 13,10 | 117,91
Werknemers nie elders vermeld nie. .................. R R T 100,54 | 10,05} 90,497 95,37 9,54 | 85,83
Roosterbediener: _ :
Gedurende eerste 18 maande ondervinding............... Tl R 100,54 | 10,05 | 90,49 | 95,51 9,55 | 85,96
Gedurende tweede 18 maande. ondervinding. .............ociiiiiinann 103,40 | 10,34 | 93,06 | 98,23 9,82 | 88,41
B T2 71y - D s e B A AR R 109,12 10,91 98,21 | 103,66 | 10,37 | 93,29
P e RSOSSN R 96,29 | 9,63 | 86,66 | 91,48 | 9,15 | 82,33
Wasserywerker.....cooveveianinernns S P 98,23 9,82 | 88,41 92,51 9,25 | 83,26
BESEIUTRE, | savaivisiinsi v s omv 808 6 s s v e 313,06 | 25,00 | 288,06 | 208,67 | 20,87 | 187,80
Bestuurskwekeling :
Gedurende eerste jaar ondervinding. ............oiiiiiiae R 135,00 13,50 | 121,50 | 135,00 | 13,50 | 121,50
Gedurende tweede jaar ondervinding. ........ocviiiiiiiiniiiaiiann 160,00 | 16,00 | 144,00 | 160,00 | 16,00 | 144,00
DIAATOR coviniisnros iosiimbionias R s e R R R 180,00 18,00 | 162,00 | 180,00 | 18,00 | 162,00
Assistent-bestuurder............. .0 0iine R g T 285,23 25,00 | 260,23 | 184,25 18,42 | 165,83
B T T P s .. | 100,54 | 10,05 | 90,49 | 100,54 { 10,05 | 90,49
Verpakker/Toedraaier:
Gedurende eerste jaar ondervinding. . ...... . coiiiiiiainn P 100,54 | 10,05 | 90,49 | 92,51 9,25 | 83,26
Daarna........... R R R A A B s t.... | 103,40 | 10,34 | 93,06 | 95,37 9,54 | 85,83
Venter/Smous:
Gedurende eerste jaar ondervinding. . .........covhviiiiiiiiae ves... | 100,54 | 10,05 | 90,49 | 92,51 9,25 | 83,26
DIBATER, L iis seive s s i G e s e s s e - 103,40 | 10,34 | 93,06 | 95,37 9,54 | 85,83
{o?sighouerj\/loempsigter. S T s SR o 271,37 | 25,00 | 246,37 | 173,91 | 17,39 | 156,52
elner: : '
Gedurende eerste jaar ondervinding. .........cioiiiiiiiiiia .. | 100,54 | 10,05 | 90,49 | 95,51 9,55 | 85,96
Gedurende tweede jaar ondervinding.......ov. o0 § g gnna e e e 103,40 | 10,34 | 93,06 | 98,23 9,82 | 88,41
Gedurende derde jaar ondervinding. ....ooovvvvviiiiiiiiiiiiiiie.s 106,26 | 10,63 | 95,63 | 100,95 | 10,09 | 90,86
DHAIDA, oo oy vvevssirssrbsanaarasiasaniamisnitbasraransyorancais 109,12 10,91 | 98,21 | 103,66 | 10,37 | 93,29
Hoofkelner, ... ..... e G SRRl e S 155,87 15,59 | 140,28 | 148,72 14,87 | 133,85
Wynkelner:
Gedurende eerste jaar ondervinding. ...........ooviiiiiiiiiiiiins 100,54 | 10,05 | 90,49 | 95,51 9,55 | 85,96
Gedurende tweede jaar ondervinding. . ... o ammm g mn . veiev... | 103,40 | 10,34 | 93,06 | 98,23 9,82 | 88,41
Gedurende derde jaar ondervinding. .....oovvvevneoiariiiiniaaanns 106,26 | 10,63 | 95,63 | 100,95 | 10,09 [ 90,86
DAaarng: v eeviv i, S R R R R ST e, 109,12 | 10,91 98,21 | 103,66 | 10,37 | 93,29

* Waar daar oor so 'n aftrekking ooreengekom word ooreenkomstig klousule 15 (i).
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Vir die tydperk eindigend | Vir die tydperk eindigend
“op 29 Februarie 1980 op 29 Februarie 1980
Mans per week Vroue per week
*0N1 * i
" Loon ?{g: Netto | Loon l;c’[ol.;l Netto
. R R R R R R
Kroegman: y& : . ' : :
Gedurende eerste jaar ondervinding. . ..............ooviiiinniin., 31,15 3,11 | 28,04 | 31,15 3,11 | 28,04
Gedurende tweede jaar onder_vinding ...................... e - 35,771 3,58 | 32,19 35,77 3,58 | 32,19
Gedurende derde jaar ondervinding. ...............vvvervunrnnnin.. 41,54 4,151 37,39 | 41,54 | 4,15 | 37,39
Gedurende vierde jaar ondervinding................. N T— A 48,46 4,85 | 43,61 | 48,46 4,85 | 43,61
Daarna.......oovvinnenn... e B T s 56,20 5,62 | 50,58 | 56,20 5,62 | 50,58
Roeper:
Gedurende eerste jaar ondervinding...............cvvvnvrnineinnn.., 22,67 | 2,27 | 20,40 | 21,35 2,13 | 19,22
DA oo s cvimmsion v o i e o T A R e P 5 o 23,86 2,39 | 21,47 | 22,67 2,27 | 20,40
Kassier, toonbankbediener, bestelklerk, versendingsklerk: _ _ ; _ .
edurende eerste jaar ondervinding. .. ...............00uiiiinns. e 28,08 | * 2,81 | 25,27 |. 26,48 2,65 | 23,83
Gedurende tweede jaar ondervinding. ............. B ———— 34,68 3,47 | 31,21 | 28,41 2,84 | 25,57
- Gedurende derde jaar ondervinding. .........oovrorerenr i 41,43 4,14 | 37,29 | 30,51 3,05 | 27,46
Gedurende vierde jaar ondervinding..................co0evieeeninnn.. 48,00 4,80 | 43,20 34,05 3,40 | 30,65
TYABTIR s 0oy s oomop wowensmvsmmmyssieie, e R R st R 56,20 5,62 | 50,58 | 37,83 3,78 | 34,05
Klerk, magasynman: .
Gedurende eerste jaar ondervinding. . ...............cocoveeinnion 33,00 3,30 | 29,70 31,62 3,16 | 28,46
Gedurende tweede jaar ondervinding, 40,15 4,01 | 36,14 | 33,97 3,40 | 30,57
Gedurende derde jaar ondervinding. . . 47,08 4,71 | 42,37 | 36,24 3,62 | 32,62
Gedurende vierde jaar ondervinding, 52,38 5,24 | 47,14 | 38,50 3,85 | 34,65
Daarna. ..o e 59,19 5,77 | 53,42 40,81 4,08 | 36,73
Sjct]'(. ............ N 96,33 5,771 90,56 | 96,33 5,77 | 90,56
Kok: : 1
Gedurende eerste 18 maande ondervinding. . . 27,14 | 2,71 | 24,43 | 24,52 2,45 | 22,07
-Gedurende tweede 18 maande ondervinding 28,61 2,86 | 25,75 | 26,32 2,63 | 23,69
Daarna. . . e 30,23 3,02 | 27,21 | 29,04 2,90 | 26,14
Drywer van 'n motorvoertuig waarvan die onbelaste massa, saam met die .
onbelaste massa van enige sleepwa/-waens wat deur sodanige voertuig
getrek word— :
(a) hoogstens 500 kg is...... T R e §aatains iiviene 22,90 2,29 | 20,61 22,90 2,29 | 20,61
(b) meer as 500 kg maar hoogstens 2 750 | 7o - S 26,15 2,61 23,54 | 26,15 2,61 23,54
(C)meeras 2750 Kgis.......oovuviiiinnnnnnns.. - 30,23 3,02 | 27,21 30,23 3,02 27,21
Werknemers nie elders vermeld nie. ... . e e e e 23,20 2,32 | 20,88 | 22,01 2,20 { 19,81
Roosterbediener: ) .
Gedurende eerste 18 maande ondervinding. ...................0v'0... 23,20 2,32 20,88 | 22,04 2,20 | 19,84
Gedurende tweede 18 maande ondervinding. . .......... e wi 23,86 2,39 | 21,47 | 22,67 2,27 20,40
Daarna............ " X “e 25,18 2,52 22,66 | 23,92 2,39 | 21,63
s T e 22,22 2,221 20,00 | 21,11 2,11 19,00
Wasserywerker...... I e e 22,67 2,28 | 20,39 21,35 2,13 19,22
tuurder. ...... B e N Cemannensae, 72,24 5,77 | 66,47 | 48,15 4,81 43,34
Bestuurskwekeling: :
Gedurende eerste jaar ondervinding. . .............ooiiiiininininn, 31,15 3,11 1 28,04 | 31,15 3,11 | 28,04
Gedurende tweede jaar ondervinding...........oooeeeiinin 36,92 3,69 | 33,23 36,92 3,69 | 33,23
BT 1y N 41,54 4,15 (. 37,39 | 41,54 4,15 37,39
Assistent-bestuurder 65,82 5,77 | 60,05 | 42,52 4,25 38,27
Nagwai ............................. W ) . 23,20 2,32 | 20,88 23,20 | 2,32 20,88
Verpakker/Toedraaier: o : .
Gedurende eerste jaar ondervinding.......... T, AR S 23,20 2,32 | 20,88 | 21,35 2,13 | 19,22
BATTIA . 1 ettt st S 23,86 2,39 | 21,47 22,01 2,201 19,81
Venter/Smous: ) i ; : .
Gedurende eerste jaar ondervinding. . .......... ........ e e 23,20 2,32 | 20,88 | 21,35 2,13 | 19,22
Daarna...... s I — L T R e E Widoe 23,86 2,39 21,47 22,01 2,20 19,81
£o?ighouerfvloeropsigter ........... e Tk 62,62 5,77 | 56,85 | 40,13 4,01 | 36,12
€iner:
Gedurende eerste jaar ondervinding........................ P 23,20 2,32 | 20,88 22,04 2,20 | 19,84
Gedurende tweede jaar ondervinding. ............... ... 0c0covnon. ... 23,86 2,39 21,47 | 22,67 2,271 20,40
Gedurende derde jaar ondervinding.. ..... P — 24,52 2,45 | 22,07 | 23,30 2,33 | 20,97
Daarna......vviiti i, B A R R 25,18 2,52 22,66 23,92 2,39 21,53
Hoofkelner................ccouvivunn.. R R A T 35,97 3,60 | 32,37 | 34,32 3,43 30,89
Wynkelner: 1
Gedurende eerste jaar ondervinding. . ..............coinenniin s, 23,20 2,321 20,88 | 22,04 2,20 | 19,84
Gedurende twéede jaar ondervinding. . ............oivninninnnin 23,86 2,39 ¢ 21,47 | 22,67 2,27 | 20,40
Gedurende derde jaar ondervinding...................... S n 24,52 2,451 22,07 | 23,30 2,33 | 20,97
| 7T o A g B g T e o e 25,18 2,52 | 22,66 | 23,92 2,39 | 21,53

* Waar daar 0or 50 'n aftrekking ooreengekom word ooreenkomstig idousulc 15 (1).
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Vanaf 1 Maart 1980
tot 28 Februarie 1981

Vanaf 1 Maart 1980
tot 28 Februarie 1981

: Mans per maand Vroue per maand
*Min *Min
Loon ko Netto | Loon ok Netto
R R R. R R R
Kroegman:
Gedurende eerste Jaar ondervinding. . o .. vovvrenr i ... | 141,75 | 14,17 | 127,58 | 141,75 | 14,17 | 127,58
Gedurende tweede jaar ondervinding. .......c.ooiiiiiiiiiiiiiiiens 162,75 | 16,27 | 146,48 | 162,75 | 16,27 | 146,48
Gedurende derde jaar ondervinding. .........oovoien e AR ... | 189,00 | 18,90 | 170,10 | 189,00 | 18,90 | 170,10
Gedurende vierde jaar ondervmdmg.. Sk N e A 220,50 22 05 | 198,45 | 220,50 | 22, .05 198,45
RDaama. AR R ST R R A T TR 255,72 25,00 230,72 | 255,72 ,00 230,72
oeper: '
Gedurende eerste jaar ondervinding. . ......ciiiiiiiiaiaeanes GlEe 105,60 | 10,56 | 95,04 | 99,45 9,94 | 89,51
LT 1] N v s A - 111,16 | 11,12 | 100,04 | 105,60 | 10,56 | 95,04
Kassier, toonbankbediener, bestelklerk, vemendmgsklcrk‘ ) :
Gedurende eerste jaar ondervinding. ........o.oiiiiiiii i .. | 127,74 ) 12,77 | 114,97 | 120,47 | 12,05 | 108,42
Gedurende tweede jaar ondervinding.-. 157,77 | 15,78 | 141,99 | 129,24 | 12,92 | 116,32
Gedurende derde jaar ondervinding............ 188,50 | 18,85 | 169,65 | 138,83 | 13,88 | 124,95
Gedurende vierde jaar ondervmdlng ............. 218,41 | 21,84 | 196,57 | 154,93 | 15,49 | 139,44
DAAMA. v v v i eenineinnnanssasssassnsonnnsnns b e e 255,72 1-25; 100 230,72 | 172,12 | 17,21 | 154,91
Klerk, magasynman: . )
Gedurende eerste jaar ondervinding. ..........oooviiiiiiiiii 150,15 | 15,01 | 135,14 | 143,85 | 14,38 | 129,47
Gedurende tweede jaar ondervinding............... e A 182,70 | 18,27 | 164,43 | 154,56 | 15,46 139 10
Gedurende derde jaar ondervinding.............cciiiiiiiiiiiii i 214,20 | 21,42 {192,78 | 164,88 | 16,49 | 148,39
Gedurende vierde jaar ondervinding........... g g 238,35 | 23,83 | 214,52 | 175,19 | 17,52 157 67
DIBAIIR ...+ voo e e g wesoniosmonce aonioon s mn ®b 834k 8 4w as T S 3 269,33 | 25,00 ,33 | 185,69 18 57 167,12
;S%efg.... ................ g SR 0 ) 8, 2500- 423,76 | 448,76 25,00 423,76
ok: .
Gedurende eerste 18 maande ondervinding...... T T s 126,41 12,64 | 113,77 | 114,23 | 11,42 | 102,81
Gedurende tweede 18 maande ondemndmg T T 133,27 | 13,33 | 119,94 | 122,63 12,26 110 37
D A BT s AR S e S R R N 140,84 | 14,08 | 126,76 | 135,28 | 13,53 | 121,75
Drywer van 'n motorvoertuig waarvan die onbelaste massa, saam met die on- .
belaste massa van enige sleepwa/-waens wat deur sodanige voertuig
getrek word— . ]
(a) hoogstens SO0 K IS......uenevronneesrrrannnnes Ceenaaereneae e 106,66 | 10,67 | 95,99 | 106,66 | 10,67 | 95,99
(b)meeras&ﬁﬂkgmaar hoogstensZ?SOkg:s..... .................... 121,80 | 12,18 | 109,62 | 121,80 | 12,18 | 109,62
()meeras 2750 Kgis......ovrunveviuniininnreriiii 40, 14,08 | 126,76 | 140,84 | 14,08 | 126,76
Werknemers nic elders vermeld nie.......covviiniriniiiiiiiii i 108,08 10 81| 97,27 (102,52 | 10,25 | 92,27
Roosterbediener: ‘
Gedurende eerste 18 maande ondervinding.............coviiiiiia 108,08 | 10,81 97,27 | 102,67 | 10,27 | 92,40
Gedurende tweede 18 maande ondervinding............ ..o, 111,16 | 11,12 | 100,04 | 105,60 |- 10,56 | 95,04
TIMAEN v ¢ e s . v amrt A e et s o b L AL R 117,30 | 11,73 | 105,57 | 111,43 | 11,14 [ 100,29
e 411 S PPN ce.o.. | 103,51 10,35 | 93,16 | 98,34 9,83 | 88,51
Wasserywerker......coooiiiiiiaans B — SN S— 105,60 | 10,56 | 95,04 | 99,45 9,94 | 89,51
Bestourdet: o oo e R O R 336,54 | 25,00 | 311,54 | 224,32 22 43 | 201,89
B&ctuurskwekehng .
Gedurende eerste jaar ondervmdmg ..... P S A R e 145,13 | 14,51 | 130,62 | 145,13 | 14,51 | 130,62
Gedurende tweede j Jaar ondervinding. .......oiviiiiiiiiiiiiii i 172,00 | 17,20 | 154,80 | 172,00 | 17,20 | 154,80
Daarna............ IR - ¢ recaenon g nm e arace: gt i A A A AL 193,50 | 19,35 | 174,15 | 193,50 | 19,35 | 174,15
Assistent-bestuurder. ............o0ian b e ere e eer e B, 306,62 | 25,00 | 281,62 | 193,07 19 81 | 178,26
Nagwai ................. e R VSR T R e 108,08 10,81 97,27 | 108,08 10 81 97,27
Verpakker/ T oedraaier: ) -
Gedurende eerste jaar ondervinding. . ........ovviireiiiiiiiiiinins | 108,08 10,81 97,27 | 99,45 9, 94 89,51
Daarpa............. T L S e S B R T R TR 111,16 | 11,12 | 100,04 | 102,52 | 10,25 | 92,27
Venter/Smous: i
Gedurende eerste jaar ondemndmg. ................................ 108,08 | 10,81 | 97,27 | 99,45 9,94 1 89,51
4B Tty oL RN S e R 111,16 11,12 { 100,04 | 102,52 10 25 92,27
E:ﬁmhomr}ﬂoeropsngﬁr ..................... e e e 291,72 | 25,00 | 266,72 | 186,95 | 18,69 | 168,26
elner:
Gedurende eerste jaar ondervinding. . ... e eeenn e e e 108,08 | 10,81 | 97,27 | 102,67 | 10,27 | 92,40
Gedurende tweede jaar ondervinding. . ..s....... baeesenaarannnssnnns 111,16 | 11,12 | 100,04 | 105,60 10 56 | 95,04
Gedurende derde jaar ondervinding. .......ocoviiiiniiiiiaiiarieaans 114,23 | 11,42 | 102,81 | 106,52 10 85| 97,67
DIABETI S5 st o e e o e e G R B R 117,30 | 11,73 | 105,57 | 111,43 | 11,14 | 100,29
Hoofkelpet) . i vl ounmsyins R R ... | 167,56 | 16,76 | 150,80 | 159,87 15,99 143,88
Wynkelner: i
Gedurende eerste jaar ondervinding. .. ...coovviiiiii i i 108,08 | 10,81 | 97,27 | 102,67 | 10,27 | 92,40
Gedurende tweede jaar ondervinding. .. ... .oiiiiiiii i 111,16 | 11,12 | 100,04 | 105,60 | 10,56 | 95,04
Gedurende derde jaar ondervinding. ..........ooiii i 114,23 | 11,42 | 102,81 | 108,52 | 10,85 | 97,67
AR o sty AT O, S A - Mt 511 30 11,73 | 105,57 | 111,43 | 11,14 | 100,29

* Waar daar oor so 'n aftrekking ooreengekom word ooreenkomstig klousule 15 {1).



GOVERNMENT GAZETTE, 2 MARCH 1979 No.6319 11

Vanaf 1 Maart 1980 Vanaf 1 Maart 1980
tot 28 Februarie 1981 tot 28 Februarie 1981
Mans per week Vroue per week
- *Min | . *Min-
Loon s .Netto Loon kos Netto
) R R R R R R
Kroegman: . :
Gedurende eerste jaar ondervinding. ............... R AR 32,1 3,271 29,44 | 32,71 3,27 | 29,44
Gedurende tweede jaar ondervinding. ...................... R 37,56 3,76 | 33,80 | 37,56 3,76 | 33,80
Gedurende derde jaar ondervinding. . Y e b R R 43,62 4,36 | 39,26 | 43,62 4,36 | 39,26
Gedurende vierde jaar ondervinding................. R T e 50,88 5,09 | 45,79 | 50,88 5,09 | 45,79
DML s vecs s a s m v i Bl o W AT oL s mmin e ceees ). 59,01 5,77 | 53,24 | 359,01 5,771 53,24
° Roeper:
Gedurende eerste jaar ondervinding. .. ..... Crareneaead P 24,37 2,44 | 21,92 | 22,95 2,29 |1 20,66
Daarna.................. e A R R 25,65 | 2,56 | 23,09 | 24,37 | 2,44| 21,93
Kassier, toonbankbediener, bestelklerk, vers endingsklerk: = I ’ ¥ ] '
Gedurende eerste jaar ondervinding. .. ... BT T e i 29,48 2,95 | 26,53 | 27,80 2,78 | 25,02
Gedurende tweede jaar ondervinding. ;........ eI e AR 36,41 3,64 | 32,77 | 29,82 2,98 | 26,84
Gedurende derde jaar ondervinding................0vvnyun... e " 43,50 4,351 39,15 | 32,04 3,20 | 28,84
Gedurende vierde jaar ondervinding. ... ......ouvieneenerennnn.. i 50,40 5,04 | 45,36 | 35,75 3,57 | 32,18
Daarna.................. R R R RS SR SRR s 59,01 5,77} 53,24 | 39,72 3,97 36,75
Klerk, magasynman: i
Gedurende eerste jaar ondervinding............... e 34,65 3,46 | 31,19 ¢ 33,20 3,32 | 29,88
Gedurende tweede jaar ondervinding. .............. RS e . 42,16 4,22 | 37,94 | 35,67 3,57 | 32,10
Gedurende derde jaar ondervinding.............. i s P . 49,43 4,94 |- 44,49 | 38,05 3,80 | 34,25
Gedurende vierde jaar ondervinding.......... binmmm e e e - 55,00 5,50 | 49,50 | 40,43 4,04 | 36,39
Daarna.......... ViR e P TI D, R, 62,15 5,77 | 56,38 | 42,85 4,28 38,57
lS{jell’(. T o crabesranen T CLT i — i 103,56 5,77 97,79 | 103,56 5771 97,79
ok: : '
Gedurende eerste 18 maande ondervinding. .. ......... R i 29,17 2,92 | 26,25 | 26,36 2,64 | 23,72
Gedursnde tweede 18 maande ondervinding.......................... ‘1 30,75 3,071 27,68 | 28,30 2,83 | 25,47
P 1TT, T T R R e s e BB e b S mmmomn 32,50 3,25 | 29,25 | 31,22 3,12 | 28,10
Drywer van *n motorvoertuig waarvan die onbelaste massa, saam met die
onbe{(aste rgassa van enige sleepwa/-waens wat deur sodanige voertuig |
getrek word— :
(a) hoogstens 500 kg is........ PPN —— R R S T 24,611 2,46 | 22,15| 24,61 2,46 | 22,15
(b) meer as 500 kg maar hoogstens 2 750 kg is....... R S S 28,11 2,81 | 25,30 | 28,11 2,81 25,30
(c)meeras 2750 kgis................... T B W 32,50 3,25 | 29,25 32,50 3,25 | 29,25
Werknemers nie elders vermeld nie........... R e e 24,94 2,49 | 22,45 23,66 2,37 | 21,29
Roosterbediener: ’ "
Gedurende eerste 18 maande ondervinding. ........ccoviriiinininnn.. 24,94 2,49 | 22,45 23,69 2,37 21,32
Gedurende tweede 18 maande ondervinding. ........ I - —— 25,65 2,56 | 23,09 | 24,37 2,34 | 21,03
Daarna.........cooiviiiriiiiiiiiiean s R, : 27,07 2,71 24,36 | 25,71 2,57 23,14
Arbeider............ocovvuuvnn.... 23,89 2,39 | 21,50 | 22,69 2,27 | 20,42
Wasserywerker 24,37 2,44 | 21,93 | 22,95 2,29 | 20,66
Bestuurder 71,66 5,77 71,89 | 51,77 5,18 | 46,59
Bestuurskwekeling:
Gedurende eerste jaar ondervinding. ..........0c.000vuvn..... . 33,49 3,35 | 30,14 | 33,49 3,35 | 30,14
Gedurende tweede jaar ondervinding. . ..................... O — 39,69 3,97 | 35,72 | 39,69 3,97 | 35,72
Daarna.............cooveuun.n. A B — R 44,65 4,46 | 40,19 | 44,65 4,46 | 40,19
Assistent-bestuurder. ... ... CE—— R e e R TR R R 70,76 5,77 | 64,99 | 45,71 4,57 | 41,14
Nagwag. ...... — R R SR A R AR e 24,94 2,49 1 2245 | 24,94 2,49 | 22,45
Verpakker/Toedraaier: .
Gedurende eerste jaar ondervinding. ........... b b e s 24,94 2,49 | 22,45 | 22,95 2,29 | 20,66
Daarna....... N R0 W ey prms st s e S ¢ 25,65 2,56 | 23,09 | 23,66 2,37 | 21,29
Venter/Smous: ) ]
Gedurende eerste jaar ondervinding. ...........ovvveeriieinnnnnnn.. 24,94 2,49 | 22,45 | 22,95 2,29 | 20,66
BRELETIR o oo, g s s 9 o S A ST S e B e i 25,65 2,56 | 23,09 | 23,66 2,37 | 21,29
;o?sighouer/Vloeropsigter .................. P s R 67,32 5,77 61,55 | 43,14 4,31 | 38,83
elner: - . _ :
Gedurende eerste jaar ondervinding. ............. G 24,94 2,49 | 22,45 | 23,69 2,37 | 21,32
Gedurende tweede jaar ondervinding. ............... b e A a3 ae: 25,65 2,56 | 23,09 | 24,37 2,44 | 21,93
Gedurende derde jaar ondervinding. ..... S T A AT RE Biom e o 26,36 2,641 23,72 | 25,04 2,50 | 22,54
Daarna................. W T e i 3 S S, . 27,07 2,71 24,36 | 25,71 2,57 | 23,14
Hoofkelner................... 8 W e et ne e et 38,67 3,87 | 34,80 | 36,89 | 3,69 33,20
Wynkelner: ‘ : : 5 ) _
Gedurende eerste jaar ondervinding. ............... T S 24,94 2,49 | 22,45 | 23,69 2,37 | 21,32
Gedurende tweede jaar ondervinding.............ooeiunevinnnnnnin, 25,65 2,56 | 23,09 | 24,37 2,44 | 21,93
Gedurende derde jaar ondervinding. .................. T 26,36 2,64 | 23,72 | 25,04 2,50 1 22,54
Daarna. . S R R R R R S S f 27,07 2,71 24,36 | 25,71 2,57 23,14

* Waar dadr oor so ’n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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Vanaf 1 Maart 1981

Vanaf 1 Maart 1981

Daarna......ooovvvvennns s I . S

Mans per maand Vroue per maand
*MA1 ¥ 1
Loon }:g;n Netto | Loon g;ﬂ Netto
R R R R R R
Kroegman: - :
Gedurende eerste jaar ondervinding............. G cireaeeiae.. | 148,84 1 14,88 | 133,96 | 148,84 | 14,88 | 133,96
Gedurende tweede jaar ondervinding..............oovvenianeiiens | 170,89 | 17,09 | 153,80 | 170,89 | 17, 109 153,80
Gedurende derde jaar ondervinding. ..... i s S veewes | 198,451 19,84 | 178,61 | 198,45 | . 19 84 | 178,61
Gedurende vierde jaar ondervinding...... R e vieeveens | 231,53 1 23,15 | 208,38 | 231,53 23,15 ,38
Dagma, oo esvaems i N T R TR R L S, . | 268,51 25 00 | 243,51 | 268,51 25, 00 243 51
Roeper: :
Gedurende eerste jaar ondervinding. . .......oovvviviniiiiniiiinneaen 113,52 | 11,35 | 102,17 | 106,91 | 10,69 | 96,22
D AT o Goiade, s e e R U e T 119,50 | 11,95 ) 107,55 | 113,62 11,35 | 102,17
Kassier, toonbankbediener, bestelklerk, versendmgsklerk
Gedurende eerste jaar ondervinding. ....... e 134,13 | 13,41 | 120,72 | 126,49 | 12,65 | 113,84
Gedurende tweede jaar ondervinding......... RE— R S, 165,66 | 16,57 | 149,09 | 135,70 | 13,57 122 13
Gedurende derde jaar ondervinding............. R T —— . | 197,93 19 79 | 178,14 145 77| 14,58 | 131,19
Gedurende vierde jaar ondervinding. ..........oviiiiii . 229,33 | 22,93 | 206,40 162 68 | 16,27 146 41
A T s o e e g e B D I U 268,51 26,85 | 241,66 130,73 18,0‘!r 16266
Klerk, magasynman: -
urende eerste jaar ondervinding. . ... ..ottt 1 157,66 | 15,77 | 141,89.| 151,04 | 15,10 | 135,94
Gedurende tweede jaar ondervinding. . ... .. e 191,84 | 19,18 | 172,66 | 162,29 16 23 | 146,06
Gedurende derde jaar ondervinding. ......ooovvene ettt 224,91 | 22,49 | 202,42 | 173,12 l? 31 | 155,81
Gedurende vierde jaar ondervinding.......... T, - .| 250,27 | 25,00 | 225,27 | 183,95 18,39 165 56
Daarna........... SR S A AR R e S Waeesseee. | 282,80 | 25,00 | 257,80 194 97 19 50 | 175,47
%cfl;.- ............................... R A A s e .. | 482,42 | 25,00 | 457,42 482,42 25 00 457,42
ok:
Gedurende eerste 18 maande ondervinding. ..... S T S 135,89 | 13,59 | 122,30 | 122,80 | 12,28 | 110,52
Gedurende tweede 18 maande ondervinding, ...........ccooiviinin.. 143,27 | 14,33 | 128,94 | 131,83 | 13,18 | 118, 165
0 7T 5 T 151,40 | 15,14 | 136,26 | 145,43 | 14,54 130 89
Drywer van ’n motorvoertuig waarvan die onbelaste massa, saam met die
onbelaste massa van enige sleepwa/-waens wat deur sodanige voertuig
getrek word— -
(a) hoogstens 500 KZ iS....ovueiururniieinirrrniirrnanasennanns 11,47 | 103,19 | 114,66 | 11,47 | 103,19
(b) meer as 500 kg maar hoogstens 2750 kg & is. . 13,09 | 117,85 | 130,94 13,09 | 117,85
(c) meeras 2750 Kgis.......ooviviiiiiiniiiiiniinn, 15,14 | 136,26 | 151,40 | 15,14 | 136,26
Werknemers nie elders vermeld nie......... S - s 11,62 | 104,57 | 110,21 | 11,02 99,19
Roosterbediener: '
Gedurende eerste 18 maande ondemndmg» SR i 11,62 | 104,57 | 110,37 | 11,04 | 99,33
Gedurende tweede 18 maande ondervinding................... G 11,95 | 107,55 | 113,52 | 11,35 | 102,17
Daaa: oo iy s s e e e R A A T ) 12,61 | 113,49 | 119,79 | 11,98 ; 107,81
ATBEIGRE. . o.ovos s s mmnim v nisminr mm o mih 4 fon s 68 e d b as e bk e 4 b alhre 11,13 | 100,14 | 105,72 10,57 | 95,15
Wasserywerker......ccovvi i ieiiinnenans acmiaimie R P 13, 11,35 | 102,17 | 106,91 10,69 | 96,22
Bestunrder. . ... cou cvasmoins s I ——— S — cevieie.as | 361,78 | 25,00 | 336,78 | 241,14 24 11 | 217 03
Bestuurskwekeling: . )
Gedurende eerste jaar ondervinding.............. i s | 156,01 | 15,60 |"140,41 | 156,01 | 15,60 | 140,41
Gedurende tweede jaar ondervinding............. G R eve.. | 184, 18,49 | 166,41 | 184,90 | 18,49 | 166,41
DIBATNR 5 o aosnsnisins avadis o s g aiain s e Ve T B 208,01 20,80 | 187,21 | 208,01 20,80 | 187,21
Assistent-bestuurder............... b raranaaraaas e eneiesaniraeess | 329,62 | 25,00 | 304,62 212 93 21,29 | 191, 64
BTSSP PPPRS SO RS S . | 116,19 | 11,62 | 104,57 116 19 11, 162 104,57
Verpakker!‘l'oedraaler' B R -
Gedurende eerste jaar ondervinding. .. .......ciiiiiiiiiiaa TR—— | 116,19 | 11,62 | 104,57 | 106,91 10,69 | 96,22
DBARTIR L s et e 6 R AR 8 T . R 119,50 | 11,95 | 107,55 | 110,21 11,02 | 99,19
Venter/Smous: : :
Gedurende eerste jaar ondervinding. . .. .... oo it 116,19 | 11,62 | 104,57 | 106,91 | 10,69 | 96,22
o, DARAR s i s eriii e el e e s 1 119,50 | 11,95 | 107,55 | 110,21 11,02 | 99,19
'll&o?cighouerl\’loeropsigter ...................... asiin e e L R 313,60 | - 31,36 | 282,24 | 200,97 | 20,10 180 87
einer: ' . !
Gedurende eerste jaar ondervinding. . . .. b S e R 116,19 | 11,62 | 104,57 | 110,37 | 11,04 | 99,33
Gedurende tweede jaar ondervinding. .................... s 119,50 | 11,95 | 107,55| 113,52 | 11,35 102 17
Gedurende derde jaar ondervinding...........o0vveviiiina ey .. | 122,80 12,28 | 110,52 -116 66 11,67 104 99
I . e OO S s e e 126,10 | 12,61 | 113,49 | 119,79 11,98 | 107,81
HOOTKEINEE. i s waw i wie s o oo s w wmsses s essvvoesvess |180:13 18,01 | 162,12 | 171,86 17,19 154 67
Wynkelner:
Gedurende eerste jaar ondervinding. ... 116,19 | 11,62 | 104,57 { 110,37 | 11 ,04- 99,33
. Gedurende tweede jaar ondervinding. . . 119,50 | 11,95 | 107,55 { 113,52 | 11,35 | 102,17
Gedurende derde jaar ondervinding............ il e ‘ 122,80 12,28 110 52 | 116,66 | 11,67 | 104,99
126,10 12,61 113,49 119,79 11,98 | 107,81

* Waar daar tot so 'n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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Vanaf 1 Maart 1981

Vanaf 1 Maart 1981

Mans per week Vroue per week
* i *NAT
Loon ll:g;n Netto_ Loon |. ]](\g;n Netto
R R R R R R
man: B :

Gedurende eerste jaar ondervinding........ R R B 34,35 3,44 [ 30,91 | 34,35 3,44 | 30,91

Gedurende tweede jaar ONURIVIIIAINE .o v i s s s e e mnn me 39,44 3,941 35,50 | 39,44 3,941 35,50

Gedurende derde jaar ondervinding. .............. T 45,80 4,58.1 41,22 | 45,80 4,58 | 41,22

Gedurende vierde jaar ondervinding............ R N 53,43 5,34 | 48,09 | 53,43 5,34 | 48,09

IB T A R A R 61,96 5,77 | 56,19 | 61,96 5,77 56,19
Roeper: .

Gedurende eerste jaar ondervinding. ............... R sEEnan 1 26,20 2,62 | 23,58 | 24,67 2,471 22,20

DEREOR, o v 5o B A S G A S R o T 27,57 2,76 | 24,81 : 2,62 | 23,58
Kassier, toonbankbediener, bestelklerk, versendingsklerk :

Gedurende ecrste jaar ondervinding. . .....................cooioein. 30,95 3,091 27,86 | 29,19 2,92 | 26,27

Gedurende tweede jaar ondervinding...................00ooooii 38,23 3,82 | 34,41 | 31,32 3,13 | 28,19

Gedurende derde jaar ondervinding. .............oovuooni 45,68 4,57 | 41,11 | 33,64 3,36 | 30,28

Gedurende vierde jaar ondervinding.................... LR 52,92 5,29 | 47,63 | 37,54 3,75 | 33,79

Daarna........... P R A R A R A 61,96 5,77 | 56,19 41,71 4,17 | 37,54
Klerk, magasynman: M Vo

Gedurende eerste jaar ondervinding. . ..........oiiiiii 36,38 3,64 | 32,74 | 34,86 3,49 | . 31,37

Gedurende tweede jaar ondervinding. .. ........ N 44,27 4,43 | 39,84 | 37,45 3,74 | 33,71

Gedurende derde jaar ondervinding................ T - 51,90 5,19 | 46,71 | 39,95 3,99 | 35,96

Gedurende vierde jaar ondervinding.......... R R SR R 57,75 | 5,77 51,98 | 42,45 4,24 | 38,21

Daarna............ e A A R R % 65,26 5,77 | 59,49 | 44,99 4,50 | 40,49
Kk ........... VS T 111,33 5,77 | 105,56 | 111,33 5,77 | 105,56

ok: . :

Gedurende eerste 18 maande ondervinding. . . . .. R ey e g 31,36 3,14 | 28,22 | 28,34 2,83 | 25,51

Gedurende tweede 18 maande ondervinding. ... ...................... 33,06 3,31 129,75 ( 30,42 | 3,04 27,38

Daarna..... R T = e o A T 34,94 3,49 | 31,45| 33,56 3,36 | 30,20
Drywer van 'n motorvoertuig waarvan die onbelaste massa, saam met die o

onbe{{aste l{'éuatssa van enige sleepwa/-waens wat deur sodanige. voertuig
getrek word— - ;

() hoogstens 500 kg is...........c.oouvurerrrinnnnnnnn, R 26,46 2,65 23,81 | 26,46 2,65 | 23,81

(b) meer as 500 kg maar hoogstens 2 750 e S . 30,22 3,02 ) 27,20 | 30,22 3,02 | 27,20

(©)meeras 2750 Kgis..uuu.nnoenennrrnnsnnn..: N e, e 34,94 3,49 | 31,451 34,94 3,49 | 31,45
Werknemers nie elders vermeld nie.......................... . 70 26,81 2,68 | 24,13 | 25,43 2,54 | 22,89
Roosterbediener: ' : : .

Gedurende eerste 18 maande ondervinding. . . 26,81 2,68 | 24,13 | 25,47 2,55 | 22,92

Gedurende tweede 18 maande ondervinding....... 27,58 2,76 | 24,82 | 26,20 2,62 | 23,58

Daarma............coooeievnnrnnnns e e o 29,10 2,91 | 26,19 | 27,64 2,76 | 24,88
Arbeider...................... ; 25,68 2,57 23,11 24,40 | - 2,44 | 21,96
Wasserywerker.............. s 2,62 | 23,58 | 24,67 2,47 | 22,20
Bestuurder............. 83,49 | -5,77| 771,72 | 55,65 5,56 | 50,09
Bestuurskwekeling: ' _ . '

Gedurende eerste jaar ondervinding........... T R 36,00 3,60 | 32,40 | 36,00 3,60 | 32,40

Gedurende tweede jaar ondervinding. ... .. R AR A e 42,67 4,27 38,40 | 42,67 4,27 | 38,40

I D21 1 O N S e 48,00 4,80 | 43,20 | 48,00 4,30 | 43,20
Assistent-bestuurder....................... s e 76,07 5,77 | 70,30 | 49,14 4.91 44,23
Nagwai ..... S S e B A e A 26,81 2,68 | 24,13 | 26,81 2,68 | 24,13
Ver, er/Toedraaier: - - : ' :

Gedurende eerste jaar ondervinding. ........... S AR 26,81 2,68 | 24,13 | 24,67 2,47 | 22,20

Daarna...... e At b et R R A 27,58 2,76 | 24,82 | 25,43 2,54 | 22,89
Venter/Smous: :

Gedurende eerste jaar ondervinding. .. ..................ooooeoeeo. .. 26,81 2,68 | 24,13 | 24,67 2,47 | 22,20

Daarna.........o..coooviviuinnnnnnnnn, e T R i e mmne 27,58 2,76 | 24,82 | 25,43 2,54y 22,89
Eo?sighouer/woeropsigter ............... T P S e | 72,37 5,77 | 66,60 | 46,38 4,64 | 41,74

elner:

Gedurende eerste jaar ondervinding. .........o0iii i 26,81 2,68 [ 24,13 | 25,47 2,55 | 22,92

Gedurende tweede jaar ondervinding.................... B 27,58 2,76 | 24,82 | 26,20 2,62 | 23,58

Gedurende derde jaar ondervinding. .......................ooooo 0 » 28,34 2,83 | 25,51 | 26,92 2,69 | 24,23

L L U T D TR 29,10 2,91 26,19 | 27,64 | - 2,76 | 24,88
Hoofkelner........................ RPN R R 41,57 4,16 | 37,41 | 39,66 3,97 | 35,69
Wynkelner:

Gedurende eerste jaar ondervinding............................ S 26,81 2,68 [ 24,13 | 25,47 2,55 | 22,92

Gedurende tweede jaar ondervinding. .............. T 2 e e 27,581 2,76 | 24,82 | 26,20 2,62 | 23,58

Gedurende derde jaar ONdEIVIDAING < oo ic i vt et tvncnenn oee s 28,34 2,83 | 25,51 26,92 2,69 | 24,23

Daamna........ e L Il e 29,10 2,91 | 26,19 | 27,64 2,76 | 24,88

* Waar daar tot 50 'n aftrekking ooreengekom word ooreenkomstig klousule 15 (1), .
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For the period ending
29 February 1980

For the period ending
29 February 1980

Males per month

Females per month

* *
. Wage fng Net Wage fﬁ Net
R R R R R R
Barman:
During first year of experience. ...........o.vvuy A o 135,00 | 13,50 | 121,50 | 135,00 | 13,50 | 121,50
During second year of experience............ o . 155,00 [ 15,50 | 139,50 | 155,00 | 15,50 139 50
During third year of experience.......... e A R R 180,00 | - 18,00 | 162,00 | 180,00 | 18,00 | 162,00
During fourth year of experience................ R R R 210,00 | 21,00 | 189,00 210 00 [ 21,00 | 189,00
Ca'}'lhemﬂer ........... : 3, 24 35| 219,19 | 243, 54 24,35 219 19
er: .
During first year of experlenoe ................................ e 98,23 9,82 | 88,41 92,51 9,25 | 83,26
TIEPEATEBE . ucu i oo aiie s AR 000 R S 8 OB R RS W T 103,40 10,34 | 93,06 | 98,23 9,82 | 88,41
Cashier, counterhand, order. c]erk dﬁapatch clerk: :
During first year of experience........ 121,66 | 12,17 | 109,49 | 114,73 | 11,47 | 103,26
During second year of expenence ........... ; 150,26 15,03 | 135,23 | 123,09 12,31 | 110,78
Durmg third year of expeneme ......... Cerane 179,52 17,95 | 161,57 |-132,22 | 13,22 | 119,00
During fourth year of experience........... TG s T e EEE N 208,01 20 80 | 187,01 | 147,55 | 14,75 | 132,60
Thereafter. ....... RN T | S e eebaeeaana | 243,54 24 35| 219,19 | 163,92 16,39 | 147, 53
Clerical employee/Storeman: :
During first year of experience............. R R RN Y N 143,00 | 14,30 | 128,70 { 137,00 | 13,70 | 123,30
During second year of experience............. AR 174,00 17 40 | 156,60 | 147,20 | 14,72 132 48
During third year of experience............oovviiiiiiiiiiii, 204, 20 40 | 183,60 | 157,03 | 15,70 | 141,33
During fourth year of eXperience. ... c.ooeviviiiinriirnrairananrianns 227,00 22,70 204,30 | 166,85 | 16,68 | 150 17
Thereafter. ... .. asmacmne man wanm Sun a0 s e G 256,50 | 25,00 | 231,50 | 176,85 17,68 | 159,17
&heil'( ............... A A A R U . 41‘.-' 45 ,00 392 45 417 45 | 25,00 | 392, 45
0. .
During first 18 months ofexpenence. ) R T [ T 11‘.-',59 11,76 105,83 106,26 10,63 | 95,63
During second 18 months of expenence A R R R SR 123,97 12 40 | 111,57 | 114,07 | 11,41 | 102,66
TREIRARIEL: vt Tiam s s bl W s e 5 T 131,01 | 13 10 | 117,91 | 125,84 12,58 | 113,26
Driver of a motor vehicle:
The unladen mass of which, together with the laden mass of any trailer(s)
drawn by such vehicle—
(a) does not exceed 500 kg............. I ............. e 99,22 9,92 | 89,30 | 99,22 9,92 | 89,30
(b) exceeds 500 kg, but not2?50kg A S B AR R T 113,30 11,33 | 101,97 | 113,30 11,33 | 101,97
(c)exceeds 2750 kg. .......covvnvnnnns R T SR R AR oo |7131,01 13 10 | 117,91 | 131,01 13,10 | 117,91
En}ﬂ]oyees not elsewhere speciﬁed. Samnear eesiaslp i S 100,54 10 05| 90,49 | 95,37 9,54 | 85,83
riller: ; -
During first 18 months of expenence. ............................... 100,54 | 10,05 | 90,49 |- 95,51 9,55 | 65,96
During second 18 months of expenence ..... N O B 103,40 10,34 | 93,06 | 98,23 9,82 | 88,41
Thereafter..... RN P RN e RPN 109,12 10,91 98, 21 103,66 10,37 | 93,29
Labourer............ 96,29 9,63 86 66 | 91,48 9,15 82,33
Laundryhand . 98,23 9,82 | 88,41 92,51 9,25 83,26
Manager.........cocvevinnnns R e PR R R R 313,006 25 00 238 06 | 208, 67 20 87 | 187,80
Management trainee:
During first year of Xperience. .........ivvvevimiirreieiieeiiiiiaas 135,00 13,50 | 121,50 | 135,00 13,50 | 121,50
During second year of experience............. e A ivenee.. | 160,00 | 16,00 | 144,00 | 160,00 [ 16,00 | 144,00
Thereafter. .............. N S 180,00 18,00 | 162,00 | 180,00 | 18,00 | 162,00
Assistant manager................ — SR - SO 285,23 | 25,00 ,23 | 184,25 | 18 42 165,83
Night-watchman...... AR SR R e B . B 100,54 10 05 | 90,49 | 100,54 10 05 | 90,49
Packer/Wrapper: ;
During first year of eXperience. .....o.ovvieereiiiiiiiiiiiiiiananas 100,54 | 10,05 | 90,49 | 92,51 9,25 | 83,26
Fheroalter - i oviin ivmaiamnsnd vaen v R A e R AR 103,40 | 10,34 | 93,06 | 95,37 9,54 | 85,83
Pedlar/ Vendor 3 ;
During first Year of eXPEIIeNCE. ...yt eerreasanaernerrnenancraninss 100,54 | 10,05 | 90,49 [ 92,51 9,25 83,26
TREXLATILE. ..c.c.v oommiminmm om BB 855016 5w a0 B i e 103,40 10,34 | 93,06 | 95,37 9,54 | 85,83
Supervisor/Floor walker..... PR v R e S 271,37 | 25,00 | 246,37 | 173,91 | 17,39 | 156,52
Waiter :
During first year of experience.............covviiiiiiiiiiiiiiaan. 100,54 | 10,05 | 90,49 [ 95,51 9,55 | 85,9
During second year of eXperience...........ooviviiirrrroriarenna, 103,40 10 34| 93,06 | 98,23 9 82 | 88,41
During third year of experience...........ovimmirirrernrenaniaiiaas 106, 10 63 | . 95 63 | 100,95 | 10,09 | 90,86
THRETERTT, o i e e S A e R e TR R R R 109,12 10 91 98,21 103,66 10,37 | 93,29
Waiter, head...........coovuivennns R R R R S SR 155,87 15, 59 140,28 | 148,72 14,87 | 133,85
Wine steward: ;
During first year of eXperience. ........ovvvvvrreeiireieiiaeans e 100,54 | 10,05 | 90,49 | 95,51 9,55 | 85,96
During second year of eXperience.........oovovvvrrenirinririeeeeianas 103,40 | 10,34 | 93,06 | 98,23 9,82 | 88,41
During third year of experience..... o b R R R . | 106,26 10,63 95,63 | 100,95 10,09 | 90,86
Thereafter....... T e R S R T R R 109,12 10 91 98,21 | 103,66 | 10,37 | 93,29

* Where such a deduction is agreed to in terms 'of clause 15 (1).
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i For the odendmg' |~ "For the period ending
- .E_Fga'urawl%ﬁ - .29 February 1980 -
- Malesper week [ ' Females per week -
Wage | L85 | Net | Wage | [TO5 | Net -
e M _ , _ R R R R |-R | R
Dmngﬁrstyearofex encc ........ [ TR A 31,15 3,11 | 28.04 | 31 15 3,11 | 28,04
During second year of eXperience. ........o..veaieeiineeeniioaaaivn | 35,771 3,58 | 32,19 |- 35,77 3,58 | 32,19
During thlrdyearofexpenence.._.'._,.'.‘.' SO ot S, 41,54 4,15 | 37, '39'] 41,54 4,15 | 37;39
During fourthyear of cxpenence PN 48,46:) - 4,85°| 43,61 | 48,46 4,85 | 43,61
mT];h:reafter ................ 56,20 | 5,62 | 50, 58 | 56,2 5,62 |- 50,58
Dunngﬁrstyearofexp..rmoe..-..;..= ..... ST hsieiie s v v | «22567: - 2,37 | 20, 40- -21,35 1 .2,13 | 19,22
‘Thereafter.....iooovveuenneiunes S TG N e R 23,86 | 2,39 21, 47. . 22,67 | 2,27 20,40
. Cashier, oounte.rhan order cierk, despatch clerk _ ] 1 T T o R e
. Dunnsﬁrstyearo EXPerience. ..\ e vt iiansss 28 08| 2,81 '25 27 ~.26,48 | 2,65 .23,83
Dunngsecondyeardexpenenoe S o NP = wo| 34,68 3,47 31,21 | 28,41 | :2,84.| 25,57
‘During third year of experience, . . 41,43 | 4;14| 37,29 30,51 | ' 3,05 | 27,46
During fourth year ofexpemnce 48,00 | 4,80 | 43,20 | 34,05 | 3,40 | 30)65
"PREPERIIOT: oo vwwiive o manion io s ansais s s 56,20 5,62 50 58 37,83 |- 3,78 | 34,05 -
'Clencal -employee/Sto eman: i e w Wom sameoF Pl C s _ o R i BT R
During first year of experience.. Cesaitesaneasaen | 33,000 . 3,30 29 70| 31,62} 3,16 | ‘28,46
During second year of expmence_ ..} 40,15| -4,01 -36,14 33,97 1. 3,40} 30,57
During third year of experience. . 47,08 4,711 42,37 36,24 3,62 |-'32,62
During fourthyearo experienﬁe 52,38 | 5,24 | 47,14 | 38,50 | 3,85 | 34,65
TRETCATIET. .5 - 1 o« oo ri e hoe s hn giosn e s e dnsdsneaiioniosnnnsinesnns 59,19 | 5,77 53.42| 40,81 | 4,08 | 36,73
ghogé ................ _. _ 96,33 5,77 .56 | 96,33 | 5,77 | 90,56
Dunnsﬁrst 18 ‘months ofex v i e e 27,14 | ¢ 2,71 |:-24,43 | 24,52°) . 2,45 .22,07
" During second 18 monlhso penence ot e e 28,61 2,85 | 25,75 | 26,32 2,63 23,69 '
Thereafter I TR S T N 30,23 { 3,02 | 27,21 | 29,04 | - 2,90 .-.26 14 -
Dnverofamotorvehncle ' O] R R
Theunladenmassofwhjch togetherwuhtlwunladenmassofanytrmler(s) o G gt i '_ B
drawn by such vehicle— _ T T O S
-(a) does not exceed 500 kg.......c........ S e R 22,90 2,291 20,61 | 22,90 |: 2,29 | 20,61
(b) exceeds 50u kg, but not 2 750 kg ........ dgaaes B Ay o i 26,151 2,610 23,54 | 26,15| 2,61 23,54
(c)exceeds 2750 kg.................... L e BT 2 3,02 |- 27;21| 30,23 | 3,02 | 27,21
gmlﬁyees not elsewhem specified. ... . CINE I R W S 23,20 2,32 | 20,88 | 22,01 |- 2,20 19,81 -
Dunngﬁrstis riionths of exp |ence....:.".- P B e N 23,20 2,32.1 20,88 --2_2,0'4 © 2,201 019,84
Dunngsecondla monthsa perienoe ......... TR A e e 23,86 2,39 21,47 22,67 | 2,277 -20,40
Thereafter: , . ...ui iiiiiu il vaidsey s iinignves ey veai| 25,18 |0 2,52 | 22,667 23,92 | 2;39| 21,63 -
Eabomier:s . o ovuialaan b ivesinil Sis st s e e L e 22,22 2,22 20,00 21,11 | 2,11} :19,00:
Laundryhand......... T RO R 122,67 | 2,28 20,39-( 21,35 2,13 19;22 -
ANAZET. ....eeivnnn. s NS S O T i e 72,24 | .. 5,77 | 66,47 _43 15| 4,81 | 43,34
Mauagementtramee : g e B T 4 ‘ TR TR T
~ During first year of ex L s b Sl e R A . 31,15 - 3,11 | 28,04 31.,15 -3,11 | 28,04
Dunngseoond yearo penenoc.u 2] 36,92 3,69 | 33,23 36,92 3,691 33,23
Thereafter............ : ' PR e 5 .54 4,151 37,39 | 41,541 4,15 37,39
Assistant manager........." 65,82 | .5,77 | 60,05 42 52 4,25 | 38,27
N1ght-watchman ...... i : 23,20 2,321 .20,88 _.23,20- 2,32 .'20 88,
: Dunngfirstyeer ofexpeneme.......;-.'._.'.... ......... AL B N 23,20 2,32 20,88 21,35 2,13 19 22
=T SN NS W TN . N A5 IR 23,86 | 2,39 | 21,47} 22,01} 2,20 19 81
Ped]ar!Vendor ; : L : 5 s _— i SR HOETE ey
- During ﬁrrstyearofexpeneme ......... A AL T e e 17:23,20 2,32 | 20,88 | 21,35 2,13 19 22
S SN R S e s R | 23,86 | 2,39 21,47 22,01 | -2,20| 19,81
‘S)\l',.lpetvmor/Floor walker ............................................. 62,62 5,77 | 56,85 | 40,13 4,01 | '.36 12
. During first yearofexpenence ..... A e oA e IR A L4 23,20 2,32 | 20,88 | 22,04 | _'-2,_20"'-19,_84
During second year of experience......" TR - 23,86 | . 2,39 | 21,47-22,67|- 2,27 | 20,40
During third year ofexpenence 24,52 2,45 2,07 | 23,30 | 2,33 | 20,97
Thereafter. 25,18-| 2,52 | 22,66 | 23,92 | 62,397 ‘21,53
35, 97 23,60 | 32,37 34,327 3,43 --30
Dunngﬁrstyeerofexperlence..;..‘...-._.‘..: ........ ey 23,20_ 2,32 20,88 22,04 { 2,20 19 84
During second year of experience............. el 23.86°| 2.39| 21.47| 22,67.) -2.27{ 20,40
During third year ofexpenence.,.....-.‘.., ....... 24,52 2,45 | 22,07 | 23,30 | 2,33 20,97
'Ihereal‘ter 25,18 2,521 22, 23,92+ 2,39 21,53
* Where such a d_edl.iction' is agreed to in terms of clause 15 (). . . - .
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From 1 March 1980
to 28 February 1981

From 1 March 1980
to 28 February 1981

Male per month

Female per month

o *Les
Wage flo,gsds Net Wage | 5o b ds Net
R R. R R R R
Barman:
During ﬁrstyearofexpenence .......... e | 141,75 | 14,17 | 127,58 | 141,75 | 14,17 127,58
During second year of eXperience. .. ......oveiirririiaranrraraeannas 162,75 | 16,27 | 146,48 | 162,75 | 16,27 | 146,48
During third year of experience...........covvviiiiiriiniorrnninraess 189,00 18 90 | 170,10 | 189,00 | 18,90 | 170,10
During fourth year of experience...........c.vvve.n e 220,50 22 05 | 198, 145 220,50 | 22,05 | 198,45
Ca'ﬁhcreafter ...................................................... 255,72 | 25,00 230 72 | 255,72 | 25,00 | 230,72
er:
During first year of experience. .. .....cviviiiniriirreianrnaiia.. 105,60 | 10,56 } 95,04 | 99,45 9,94 | 89,51
JEhereaTter . s e e A e R 111,16 | 11,12 | 100,04 | 105,60 | 10,56 | 95,04
Cashier, counterhand, order clerk, despatch clerk: :
During first year of EXPETIENICE. L.\ ennenvasrrn s e ioennntsaiionianansy 127,74 | 12,77 | 114,97 | 120,47 | 12,05 | 108,42
During second year of experience. ... .. e aa s 157,77 | 15,78 | 141,99 | 129,24 | 12,92 | 116,32
During third year of experience...........cooiviiviiviiriioiin. 188,50 | 18,85 169 65 | 138,83 | 13,88 | 124,95
During fourth year of experience................ T ————— 218,41 | 21,84 196 57| 154,93 | 15,49 | 139,44
THEEEATIRE s s o e s b R S B A e R 255,72 | 25,00 230,72 172,12 { 17,21 | 154,91
Clerical employee/Storeman: ' 5 :
During first year of experience..........o.ivveriiiiiiiiiiiii 150,15 | 15,01 | 135,14 | 143,85 | 14,38 | 129,47
During second year of experience..........oovviiiiieiaiiiiiiiein, 182,70 | 18,27 164 43 | 154,56 | 15,46 | 139,10
During third year of experience..........covvverenneiaainens s 214,20 | 21,42 | 192,78 | 164,88 | 16,49 | 148,39
During fourth year of experience................. i ae e 238,35 23 83 | 214,52 | 175,19 | 17,52-] 157,67
Thereafter. ... .. e R R A R R B R 269,33 25 00 244,33 185,69 | 18,57 161r 12
gl{:etl'(. ............................................................. | 448,76 | 25,00 | 423,76 | 448,76 | 25,00 [ 423,76
ok:
During first 18 months of experience........... coiiiviiiieaiiiarns 126,41 | 12,64 | 113,77 | 114,23 | 11,42 | 102,81
During second 18 months of experience..... i et e e i 133,27 | 13,33 | 119,94 | 122,63 12,26 | 110,37
81 TE s o U - A 140,84 | 14,08 | 126,76 | 135,28 | 13,53 | 121,75
Driver of a motor vehicle: - .
The unladen mass of which, together with the unladen mass of any trailer(s) _
drawn by such vehicle—
(@) does notexceed S00kg, . oo piiiiavi v b s iy s . | 106,66 | 10,67 | 95,99 | 106,66 | 10,67 | 95,99
(b) exceeds 500 kg, but not 2 750 kg .............. N e e 121,80 12 18 | 109,62 | 121,80 12 18 } 109,62
() exceeds 2 750 K. .. ur oot cr it 140, 14,08 | 126,76 | 140,84 14 08 | 126,76
Em lloyees not elsewhere specified. . .....o.covr i S 108,08 | 10,81 | 97,27 | 102,52 | 10,25 | 92,27
riller:
During first 18 months of experience.................ov..s e 108,08 | 10,81 | 97,27 | 102,67 [ 10,27 | 92,40
During second 18 months of experience.............ociviiiiiiinns 111,16 | 11,12 | 100,04 | 105,60 [ 10,56 | 95,04
ThereaRer: .. vl e ans s s T e o R s 117,30 | 11,73 | 105,57 | 111,43 [ 11,14 | 100,29
Labourer...........oooiiiiiiinn A SR e S e 103,51 10,35 93 16 98,34 9,83 88,51
Laundryband............... e e e A s N 105,60 | 10,56 | 95,04 | 99,45 9,94 | 89,51
G 02T 225 S ... | 336,54 | 25,00 | 311,54 | 224,32 | 22,43 | 201,89
Management trainee: ; 3
During first year of experience............covviiiiiiiiiiiiiiiirns 145,13 | 14,51 | 130,62 | 145,13 | 14,51 | 130,62
During second year of eXperience. .........vvviveiiiiiiiiiiiriiaas 172,00 | 17,20 | 154,80 | 172,00 | 17,20 | 154,80
Chereafter:: i rpesmmd e Ui i S R R R R e 193,50 | 19,35 | 174,15 | 193,50 | 19,35 | 174,15
ASSISTAN L IANAGET. o Tl ieasie s s o e R 306,62 25 00 | 281,62 | 198,07 19,31 178,26
Night-watchman. .....o.ovui i iiiieriiaia e sarans 108,08 10,81 97,27 | 108,08 10,81 97,27
Packer/Wrapper: .
During first year of experience......... ey rin B 1 108,08 | 10,81 | 97,27 | 99,45 9,94 | 89,51
Therealter. . ..o i it ieie et e e 111,16 11,12 | 100,04 | 102,52 10,25 92,27
Pedlar/Vendor:
During first year of experience............... R T R 108,08 | 10,81 | 97,27 | 99,45 | .9.94| 89,51
EEERREIRE 1 osarias e oS S S S S SR R 10 T R 111,16 | 11,12 10004 102,52 l025 92,27
%G.lpewisor/F!oor walker......... R R A A A 291,72 | 25,00 | 266,72 | 186,95 | 18,69 | 168,26
aiter:
During first-year of eXperience. ... .......oviviiiiiiinririeanaraens 108,08 | 10,81 | 97,27 | 102,67 | 10,27 92,40
During second year of eXperience. .. ......vuviviiniiiiiiiiaieiiiin 111,16 | 11,12 | 100,04 | 105,60 | 10,56 | 95,04
During third year of eXPerience. .. .....vvvureerrsenereeeanaaeeaeen. | 114,23 | 11,42 | 102,81 | 108,52 | 10,85 97,67
THEIBATIEL . o vconvmsswnenoses sopiine: s A A R e o 117,30 | 11,73 | 105,57 | 111, 43 11,14 | 100,29
WaIAT HBA: commmenms s e R VR s B 167,56 16 76 | 150,80 ,159 87 | 15,99 | 143,88
Wine steward: ' : _
During first year of EXPEIIENCE. ..uvi ettt 108,08 | 10,81 | 97,27 { 102,67 | 10,27 | 92,40
During second year of experience, ... ......oovvviiiiiiiiiiinen 111,16 | 11,12 | 100,04 | 105,60 { 10,56 | 95,04
During third vear of experience.............c.iiiiiiieianiens T 114,23 | 11, 42 102,81 | 108,52 | 10,85 | 97,67
Thereafter....... B P A S A A e AT A B Y eemcnmn 117,30 | 11 73 105 57 | 111,43 | 11,14 | 100,29

* Waar daar tot so 'n aftrekking ooreengekom word ooreenkomstig klousule 15 (1).
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From- 1 March 1981

From 1 March 1981

‘Male per week Female per week
* *
Wage |- f](;;?is Net Wage f](;:%s Net -
R R R R R R
During first year of eXperience. .. .. vvurverviererieririiriiraiasinss 32,71 3,27 29,44 32,71 3,27 | 29,44
During second year of experience..........c.oovviviiineinnn. B — 37,56 3,76 | 33,80 | 37,36 3,76 | 33,80
During third year of eXperience........ocvvveiiiiniiininn... SR | 43,62 4,36 1 39,26 | 43,62 4,36 | 39,26
During fourth year of experience.................... e e 50,88 5,09 | 45,79 | 50,88 5,09 | 45,79
ca}'lhereafter ............. R S R e 59,01 5,77 | 53,24 { 59,01 3,771 53,24
er:

" During first year of eXperience. ..........oovuvriiiiriiiiianiinannnn.s 24,37 2,44 | 21,92 | 22,95 2,29 1 20,66

‘Thereafter........... i I B — 25,65 2,56 | 23,09 | 24,37 2,44 1 21,93
Cashier, counterhand, order clerk, despatch clerk: ' _ A
During first year of experience..... AR R S wsas 29,48 2,95 | 26,53 | 27,80 2,78 | 25,02
During second year of experience............cocviiiiiirieiriinaina.. - 36,41 3,64 | 32,77 29,82 2,98 | 26,84
During third year of eXperience. ......oooevurr v ennrrnsrnensinins . 43,50 4,35 | 39,15 | 32,04 3,20 | 28,84
During fourth year of experience.............cvviiiiriiirinriiinn.. 50,40 | 5,04 | 45,36 | 35,75 3,57 | 32,18
Thereafter. .. ... ... i e et 59,01 5. 77| 53,24 | 39,72 | 3,97 | 35,75
Clerical employee/Storeman: .
During first year of experience........oooviivenioiininiinininiinaas 34,65 3,46 | 31,19 | 33,20 |- 3,32 | 29,88
During second year of experience..........oovviririiiriinieininnn.. 42,16 4,22 | 37,94 | 35,67 3,57 | 32,10
During third year of experience................... T R e 49,43 4,94 | 44,49 | 38,05 3,80 | 34,25
. During fourth year of eXperience.......coovuireriirsiinnieieissnnnnn. 55,00 5,50 | 49,50 | 40,43 4,04 | 36,39
__Thereafter....... T e R S e e 62,15 5,77 56,38 | 42,85 4,28 | 38,57
ggeil“c ........................ T e 103,56 5,77} 97,79 | 103,56 5,771 97,79
ok : , ' : 3
During first 18 months of experience................... T T o 29,17 2,92 | 26,25 26,36 2,64 | 23,72
During second 18 months. of experience. .........c.ovvrinrvnvnerenn.. 30,75 3,07 | 27,68 | 28,30 2,83 | 25,47
THBICATIEE ., con v ros vt s U oS VL S SR T S B -32,50 3,25 | 29,25 31,22 3,12 | 28,10 .
Driver of a motor vehicle: o ’
The unladen mass of which, together with the unladen mass of any trailer(s)
drawn by such vehicle— ' * - ’
(a) does not exceed 500 kg.............. ' 24,61 2,46 | 22,15 ! 24,61 2,46 | 22,15
(b) exceeds 500 kg, but not 2 750 kg.. S 28,11 2,81 25,30 [ 28,11 2,81 | -25,30
EY BXCOBAS 2 TO0 KB vovveniontioimmns i n s i osas omi s s s 32,50 3,25 | 29,25 | 32,50 3,25 | 29,25
Err!}:;loyees not elsewhere specified........c......Lo i, 24,94 2,49 | 22.45| 23,66 2,371 21,29
riller: ;
During first 18 months of experience. ..........cc.oovivvieniirennn.s 24,94 2,49 | 22,45 | 23,69 2,37 | 21,32
During second 18 months of experience. ......... L b e inrm g e 25,65 | -2,56| 23,09 24,37 2,34 | 21,03
CTReTEAT T . L L e 27,07 2,71 | 24,36 | 25,71 2,57 | 23,14
Labourer.................... S R 23,89 2,39 | 21,50 | 22,69 2,271 20,42
Laundryhand...... R N N A S AR T R S 24,37 [+ 2,44 21,93 | 22,95 2,29 | 20,66
MBNABEY o viionio s soewim v v v s be v e R R S 77,66 5,77 71,89 | 51,77 5,18 | 46,59
Management trainee: .
During first year of experience.................. A e T 33,49 3,35 30,14 33,49 3,35 30,14
During second year of eXperience. ... .....veererrrrreerereensenn. . 39,69 3,97 | 35,72 | 39,69 3,97 | 35,712
Thereafter. . ..o i 44,65 4,46 | 40,19 | 44,65 4,46 | 40,19
Assistant manager................. e R 70,76 | 5,77 | 64,99 | 45,71 4,57 | 41,14

Night-watchman............. T . A S R 24,94 2,49 | 22,45 | 24,94 2,49 | 22,45

Packer /Wrapper: :

During first year of experience.................. B S st | 2404 2,49 | 22,45 ) 22,95 2,29 | 20,66
Therealter ..o vimmmesins i ismsesiias by b S e s e L 25,65 2,56 | 23,09 23,66 2,37 21,29

Pedlar/Vendor: ' . i
During first year of eXperience. . ...v.viviite it 24,94 2,49 | 22,45| 22,95 2,29 | 20,66
Thereafter. .......... oottt b mcanesCinaee 25,65 2,56 | 23,09 | 23,66 2,37 21,29

'\S;glpiervisor,’Floor WalKEr. i e i ‘ 67,32 5,77 | 61,55 | 43,14 4,31°| 38,83.
aiter: . .

. During first year of experience................ R R R A W 24,94 2,49 | 22,45 23,69 2,37 | 21,32
‘During second year of experience.............coovveun... R 25,65 2,56 | 23,09 [ 24,37 2,44 | 21,93
During third year of eXperience. .. ... vvvrtee st e ineeeeieneenenens . 26,36 2,64 | 23,72 | 25,04 2,50 | 22,54
Thereafter. ....icoivvy e R R e 27,07 2,71 | 24,36 | 25,71 2,57 | 23,14

Waiter, head................. S R R T e 38,67 3,87 | 34,80 | 36,89 3,69 | 33,20
Wine steward: . :
During first year of eXperience. ;..o .ttt et e e et 1 24,94 ] 2,49} 22,45 | 23,69 2,37 | 21,32
During second year of eXperience. .. ... ...vvueriimrrrnneernneernns 25,65 2,56 | 23,09 | 24,37 2,44 | 21,93
During third year of experience............. 26,36 2,64 | 23,72 | 25,04 2,50 | 22,54
Thereafter.............cooveviiinennn.. . 27,07 2,71 | 24,36 | 25,71 2,57 | 23,14

* Where such a deduction is agreed to in terms of clause 15 (1).
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From 1 March 1981

From 1 March 1981

Males per month Females per month
® *
Wage | f%ﬁis " Net - | Wage f]{'ﬁ,'s Net.
: R R R- R R R
Barman:
During first year of experience................... cervveeresanvesnaes | 148,84 | 14,88 | 133,96 | 148,84 | 14,88 | 133,96
During second year of @Xperience. ... ......ovuuuiieiniiiiiiiii, 170,89 | 17,09 | 153,80 | 170,89 | 17,09 | 153,80
Durmglhlrdyearofexperlenee.....;..;........................-.... 198,45 | 19,84 | 178,61 | 198,45 | 19,84 | 178,61
During fourth year of experience..... M e e 231,53 | 23,15 | 208,38 | 231,53 | 23,15 | 208,38
Ca'}'gmﬂer ........... RS Y — R EI 268,51 25, .00 243,51 268 51| 25,00 | 243,51
During first year of expenence ...................................... 113,52 | 11,35 { 102,17 | 106,91 | 10,69 | 96,22
ETRATIBL. o i v it s o e s s R N e R S e 119,50 | 11,95 | 107,55 | 113,52 | 11,35 | 102,17
Cashier, counterhand, order, cIerk despatch clerk :
During first year Of EXPETIENCE. « 1 vvvveareasneenses R AT | 134,13 | 13,41 | 120,72 | 126,49 | 12,65 | 113,84
During second year of eXPerience. ... ..o eeriveeiracieesacaesaioon. | 165,66 16 57 | 149,09 | 135,70 | 13,57 | 122,13
During third year of experience..........ooovevrerieriaaia. araas [1975:93 ]9 791 178,14 145 77 14 58 | 131,19
During fourth year of experience.............. o A S 229, 22 93 | 206,40 | 162,68 | 16,27 | 146,41
THERCATET ¢ i s ms s en T R S W RO b o mnsnc et 268,51 | 26,85 | 241,66 180 73 | 18,07 162,66
Clerical employee/Storeman:
During first year of experience...... R R A . o 157,66 | 15,77 | 141,89 | 151,04 | 15,10 } 135,94
During second year of expenenoe ............................. Yeeews | 191,84 | 19,18 | 172,66 | 162,29 | 16,23 | 146,06
During third year of experience........... R Iy A e s 224,91 | 22,49 202 42 | 173,12 | 17,31 | 155,81
During fourth year of experience...,....... e b m B A AR S A e 250,27 | 25,00 225 27 | 183,95 | 18,39 | 165,56
; 282.80 | 25,00 | 257.80 | 194,97 | 19,50 | 175,47
482,42 | 25,00 | 457,42 | 482,42 | 25, .00 457,42
Durmg first 18 months of experience................... " 135,89 | 13,59 122,30 | 122,80 | 12,28 | 110,52
During second 18 months of experience........v.viiannn 143,27 | 14,33 | 128, 194 131,83 | 13,18 | 118,65
Thereafler. . ...ovvenvaeiiioiasariiassss S Pt e b S ; 151,40 | 15,14 136 26 | 145,43 | 14,54 | 130,89
Driver of a motor vehicle: h E
The unladen mass of which, together with the unladen mass of any tmler(s)
drawn by such vehicle— i ' .
(a) does not exceed 500 kg......covvierenniann R S R R 114,66 | 11,47 | 103,19 | 114,66 | 11,47 | 103,19
(b) exceeds 500 kg, but not 2750 kg ............... . . 130,94 | 13,09 | 117,85 | 130,94 | 13,09 | 117,85
v (e)exceeds 2750 KE...iiuvarviinvivaveiinisndiaiia weweeaensny | 151,40 1 15,14 | 136,26 | 151,40 | 15,14 | 136,26
Em;ilaoym not elsewhere speclﬁed ................. s S 116,19 | 11,62 | 104,57 | 110,21 | 11, J02 99,19
ril ; ;
" During first 18 months ofexpenenoe. SRR N IO SR, S— 116,19 | 11,62 | 104,57 | 110,37 | 11,04 | 99,33
Durmg second 18 months of experience.......... R, S | 119,50 | 11,95 | 107,55 | 113,52 | 11,35 | 102,17
et o Joinain R R B R R R N 126,10 | 12,61 | 113,49 119 79| 11,98 | 107,81
Labourer ........................... AT e A R 111,27 11,13 100 14 | 105, 72 10,57 | 95,15
Laundryhand........... SR o A S e . |'113,52 | 11,35 102,17 | 106, 91 | 10,69 96,22
Manager. . .oooveveiiuinnnraristaarsnansns e § 361,78 ,00 | 336, 78 241,14 24,11 | 217,03
Management tramee‘ :
During first year ofexpenenoe ........ R e ve... | 155,01 | 15,60 | 140,41 | 156,01 | 15,60 | 140,41
During second year of experience. .. ... A R SO0 W 184,90 | 18,49 | 166,41 | 184,90 | 18,49 | 166,41
Thereafter........... A ke A e e veeeeeseenas | 208,01 | 20,80 | 187,21 20301 2080 187,21
Assistant manager.........coveeenciniinns T ceeeieeens | 329,62 ,00 304 62| 212,93 | 21,29 | 191,64
Night-watchman. .. ............c.... DS —— S ol 11619 | 1162 | 104,57 | 116,19 | 11,62 | 104,57
Packer/Wrapper: '
Durmg first year of experience.......... T R e 116,19 | 11,62 | 104,57 | 106,91 | 10,69 | 96,22
Thereafter. . oo oo srvanagrnsssnissonsasss e e e A 19, 11,95 | 107,55 | 110,21 11,02 | 99,19
Pedlar[Vendor‘ . .
During first year ofexpe_rience...... e ssmmimmnbiniim ciedeieeseeens | 116,19 | 11,62 § 104,57 | 106,91 | 10,69 | 96,22
Thereafter............. B P ——— IR A 119 50| 11 95 107,55 | 118,21 11 02 99,19
%lpervisor/l:'loor 11721 |- o S SO AU M——— 313, 160 31, .36 282,24 | 200,97 20 10 | 180,87
aiter: . i
During first year of experience.......... ‘ 116,19 | 11,62 | 104,57 | 110,37 | 11,04 { 99,33
During second year of experience ‘ 119,50 11,95 | 107,55 | 113,52 | 11,35 | 102,17
During third year of experlence i 122,80 | 12,28 110 52 | 116,66 | 11,67 | 104,99
Thereafter. . ..........c000ues e b e 126,10 | 12,61 | 113, 149 119,79 | 11,98 |-107,81
Waiter, head............. S e e S e e 180 13 18 01 162 12 171,86 | 17,19 | 154,67
Wine steward: -
During first year of experience............oociiiviiiiiiiiiiian wee. | 116,19} 11,62 | 104,57 | 110,37 | 11,04 | 99,33
During second year of experience...............oven R eneeen | 119 50| 11,95 107,55 | 113,52 | 11,35 | 102,17
During thlrd year of eXPEHCNOR: . . wubswiwiusan snssmvim e eraweesya 122 80 12 28 | 110,52 | 116,66 | 11, ‘67 104,99
Thereafter. . o igiin ivdrdisinvv s R RO R G e Wi 126 10| 12, 61 113,49 ] 119,79 | 11,98 | 107,81

* Where such a deduction is agreed to in terms of clause 15 (1).
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From 1 Marc_h 1981 _

From 1 March 1981

Males per week Females per week
= * *
Wage f](;‘g:’f Net Wage fggff Net
R R R R R R.
Barman: ; : . i
During first year of experience........ e R S R R 34,35 3,44 | 30,91 | 34,351 3,44} 30,91
During second year of eXperience........oovviieriiiiiiiiiiienennns 39,44 3,94 | 35,50 | .39,44 3,94 | 35,50
During third year of experience...... ST, SRV 45,80 4,58 | 41,22 | 45,80 | = 4,58 | 41,22

" During fourth year of experience..................... T — aes 53,43 5,34 | 48,09 | 53,43 5,34 | 48,09

'}']hereafter ........... A R A U R B 61,96 5,77 | 56,19 | 61,96 5,77 | 56,19
er: : . - - - R 5
During first year of experience.......covviiiiiiiiaiiriainnnarians 26,20 2,62 | 23,58 | 24,67 2,47 | 22,20

‘Thereafter. . .......cocvvirrvinrnniaans o O S, 27,57 | 2,76 | 24,81 | 26, 2,62 1 23,58 -
Cashier, counterhand, order clerk, despatch clerk: :

. During first year of eXperience. .....o.vvveenrrirreniviseaerans T 30,95 3,(9 | 27,86 | 29,19 2,92 | 26,27
During second year of experience................... o 38,23 3,82 | 34,41 | 31,32 3,13 | 28,19
During third year of experience...........co.cvveinnn.n. e T 45,68 4,57 | 41,11 | 33,64 3,36 | 30,28
During fourth year of experience........... Sk e 52,92 5,29 | 47,63 | 37,54 3,75 1 33,79
Thereafter. . ... s S R R e R R e 61,96 5,77 | 56,19 | 41,71 | 4,17 | 37,54

Clerical employee/Storeman: : -
During first year of experience............c.vvinirnnnnnnns e mncm mynen S8 36,38 3,64 | 32,74 | 34,86 3,49 | 31,37
During second year of experience. .. .. B L T 44,27 4,43 | 39,84 | 37,45 3,74 | 33,71
During third year of experience. ......c..vvvuerivrieiinirrananienanns 51,90 5,19 | 46,71 | 39,95 3,99 | 35,96
During fourth year of eXperience. ....ooovvvrtirenieriinerereeinn i 57,75 5,77 1" 51,98 | 42,45 4,24 | 38,21
"Thersatter. .. ol saes B T AT e S 65,26 5,77 59,497 44,99 4,50 | 40,49
& e{{. ......................................................... vees | 111,33 5,77 | 105,56 | 111,33 5,77 | 105,56
ook : . 3 :
During first 18 months of experience.............cooiiiiiiianiann. 31,36 | 3,14 | 28,22 28,34 2,83 25,51
During second 18 months of experience.............. e . 33,06 3,31 29,75 | 30,42 3,041 27,38
Thereafter. . ....ooovveiiineniiiiiaiinnannnennns N 34,94 3,49 | 31,45} 33,56 3,36 | 30,20
Driver of a motor vehicle: . : - »
The unladen mass of which, together with the unladen mass of any trailer(s)
drawn by such vehicle— ; .
(a) does not exceed 500 kg........:... 26,46 2,651 23,81 26,46 2,65 | 23,81
(b) exceeds 500 kg, but not 2 750 kg.. i 30,22 3,02 27,20 | 30,22| .3,02| 27,20
(o) exceeds 2750 Ke i i i mea i Ega i v e e 34,94 3,491 31,45 | 34,94 3,49 | 31,45
l(?,in!ﬂleoyees not elsewhere specified...............oooiiiiiiii e _ 26,81 2,68 | 24,13 | 25,43 2,54 | 22,89 -
Tiiter: ' ' ; '
During first 18 months of eXperience. . .........c.ovvireiernreeiiaanin 26,81 2,68 | 24,13 | 25,47 2,55 | 22,92
During second 18 months of experience.........coovvviviiviiaianas 27,58 2,76 | 24,82} 26,20 2,62 | 23,58
Thereafter............... 29,10 2,91 | 26,19 | 27,64 2,76 | 24,88
LAbBOUNST i ;v vims (oo i i s Saa s e ey P . 25,68 2,57 | 23,11 s 2,44 | 21,96
Laundryhand.................. T T i S i 26,20 2,62 | 23,58 | 24,67 2,47 | 22,20
T T TN Yt W D e e o K RS i 83,49 5,77 77,72 | 55,65 5,56 { 50,09
Management trainee: ; : : .
During first year of experience.......... ey 36,00 3,60 | 32,40 | 36,00 3,60 | 32,40
During second year of experience.................... OB N— 42,67 4,27 | 38,40 | 42,67 4,27 | 38,40
EDGERATIOE o oocamsrmn i s R e R R S B AT R ,00 4,80 | 43,20 | 48,00 | 4,80 | 43,20
ASSistant MADAEET: @ v e s s S S S R e e 76,07 5,77 | 70,30 | 49,14 4,91 | 44,23
Night-watchman..................coiian R B R 26,81 2,68 | 24,13 | 26,81 2,68 | 24,13
Packer/Wrapper: ' . : : . ;
During first year of experience...... A e e e e R 26,81 2,68 | 24,13 | 24,67 2,47 22,20
Thereafter. ...... e e e ettt at i .| 27,58 2,76 | 24,82 | 25,43 2,54 | 22,89
Pedlar/Vendor: . X p :
Durinz first year of experience........oovvvvvirinieinns R AN 26,81 2,68 | 24,13 | 24,67 2,47 | 22,20
TEIBBATYOT: ovirswnmnmsirarss fsesmsos s R SR o R R R 27,58 2,76 | 24,82 | 25,43 2,54 | 22,89
Supervisor/Floor walker................... T RS R e 72,37 5,77 | 66,60 | 46,38 | 4,64 | 41,74
Waiter: - : :
During first year of experience....... ..o uviiiiiiiiiiiiniirearinnns 26,81 2,68 | 24,13 | 25,47 2,55 | 22,92
During second year of eXperience.......c.vviieiiiininianeeenianinns 27,58 2,76 | 24,82 | 26,20 2,62 | 23,58
During third year of experience................. A e R 28,34 2,83 | 25,51 | 26,92 2,69 | 24,23
Thereafler. .. oudeiossiaiasi ios e s e T e e e 29,10 2,91 | 26,19 | 27,64 2,76 | 24,88
Waiter, head........ N e v e e mm S e e g R 41,57 4,16 | 37,41 | 39,66 3,97 | 35,69
Wine steward : ; ; :
During first year of experience............. feeerereanasas e ceaes 26,81 2,68 | 24,13 | 25,47 | 2,55} 22,92
During second year of experience........ A P 27,58 2,76 | 24,82 | .26, . 2,62 | 23,58
During third year of experience.............ccviiioveiriiinsananvnnan 28,34 2,83 | 25,51 | 26,92 2,69 | 24,23
RSP oo o S S S T T W 29,10 2,911 26,19 | 27,64 2,76 | 24,88

* Where such a deduction is agreed to in terms of clause 15 (1). .
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(b) Deeltydse werknemers.—'n Deeltydse werknemer moet
vir die gewone werkure wat in klousule 8 vir sodanige deeltydse
werknemer voorgeskryf word, minstens 66% persent betaal
word van die loon wat in subklousule (a) hiervan voorgeskryf
word vir 'n werknemer van dieselfde klas en geslag en met
dieselfde ondervinding as dié waarin sodanige deeltydse werk-
nemer in diens is, met behoorlike inagneming van die
omskrywing van die woord “ondervinding” en die berekening

" daarvan ingevolge subklousule (3). :

(c) Los werknemer, uitgesonderd ’n los werknemer by
spesiale funksies—'n Los werknemer moet minstens een en
'n half maal die uurloon betaal word wat in subklousule (a)
hiervan voorgeskryf word vir 'n werknemer van dieselfde klas
32 geslag as die een waarin hy in diens is: Met dien verstande

t—

(i) waar 'n los werknemer die werk verrig van ’n klas
werknemer vir wie 'n loon op ’'n stygende skaal voorgeskryf
word, die uitdrukking “uurloon” beteken die hoogste loon
wat vir 'n werknemer van daardie klas voorgeskryf word;
€n :

(ii) waar daar van ’n los werknemer vereis word om vir
minder as drie uur op enige dag te werk, daar geag word
dat hy vir drie uur gewerk het.

(d) Los werknemers by spesiale funksies:

Mans en vroue
Vanaf
Tot |1/3/80} Vanaf
29/2/80] tot |1/3/81
28/2/81
Per uur | Per uur | Per uur
R R R
Kroegman.......ooovvvevvneninanns 1 1,90 | 2,00 2,10
Kassier...... 1,90 2,00 | 2,10
4 ST AR ——— 1,151 1,25 1,35
Toonbankbediener 1,90 | 2,00 | 2,10
Drywer van 'n motorvoertuig......... 1,151 1,25 | 1,35
Funksietoesighouer............coovnvn. 2,50 2,70 | 2,90
Roosterbediener.................... 0,95 1,00 1,10
Arbeider. . ... 0,80 0,85 | 0,95
Venter/Smous....... B, 0,85 0,9 | 1,00
Personeeltoesighouer. . .............. 2,40 | 2,60 | 2,75
Kelner/Wynkelner—
wat by minder as 50 funksies gewerk
het of wat minder as ses maande
ondervinding as 'n kelner opgedoen
Retuss o v iaisnaor suss 1,30 | 1,40 1,50
wat by 50 tot 99 funksies gewerk het
© of wat ses tot 12 maande onder-
vinding as 'n kelner opgedoen het 1,40 | 1,50 | 1,60
wat by 100 of meer funksies gewerk :
het of wat meer as 12 maande onder-
vinding as 'n kelner opgedoen het 1,70 | 1,85 | 2,00

(¢) Los werknemers by spesiale funksies.—Waar van ’n los
werknemer by spesiale funksies vereis-word om minder as vyf
uur op 'n dag te werk, word hy geag vyf uur te gewerk het.

(2) Berekening van lone—(a) Die dagloon van ’n werknemer
. word bereken deur sy weekloon soos volg te deel:

(i) Deur ses in die geval van ’n werknemer wat op vyf en
'n half dae per week werk;

(ii) deur vyf in die geval van ’n werknemer wat op vyf
dae per week werk; ' '

(iii) deur vier in die geval van 'n werknemer wat op vier
dae per week werk. ;

(b) Die weekloon van ’n maandeliks besoldigde werknemer
wogd iberf:ls:en deur die maandloon deur vier en een derde
te deel.

(c) Die uurloon van ’‘n werknemer word bereken deur sy
weekloon te deel deur die weeklikse getal gewone werkure wat
vir sodanige werknemer in klousule 8 voorgeskryf word.

(3) Berekening van ondervinding—Vir die toepassing van
hierdie klousule word die dienstyd van ’n werknemer in ’'n
klas werk, uitgesonderd dié waarin die werknemer werksaam
is, erken as ondervinding in sy klas werk in die mate hieronder
uiteengesit: :

Beroep Ondervinding wat erken word

Een derde van sy dienstyd as 'n wynkelner
met *n maksimum van twee jaar;

(b) Part-time employees—A part-time employee shall be
paid, in respect of the ordinary hours of work prescribed
in clause 8 for such part-time employee, not less than 663 per
cent of the wage prescribed in subclause (a) hereof for an
employee of the same class and sex and with the same
experience as that in which such part-time employee is
employed, having due regard to the definition of the word
“experience” and the calculation thereof in terms of sub-
clause (3).

(¢) Casual employee, other than a special function casual
employee—A casual employee shall be paid not less than one
and a half times the hourly wage prescribed in subclause (a)
hereof for an employee of the same class and sex as the one
in which he is employed: Provided that—

(i) where a casual employee performs the work of a
class of employee for whom wages on a rising scale are
prescribed, the expression “hourly wage” shall mean the
ighest wage prescribed for an employee of that class; and
(ii) where a casual employee is required to work for less
than three hours on any day he shall be deemed to have

worked for three hours. '

(d) Special function casual employees:

Males and females
From
Till |1/3/80| From
29/2/80( to |1/3/81
28/2/81
Per Per Per
hour | hour | hour
R R R
1,9 | 2,00 2,10
1,90 | 2,00 2,10
.. 1,15 1,25 | 1,35
Counterhand............ocovvinnnn. 1,90 | 2,00 | 2,10
Driver of a2 motor vehicle............ 1,15 1,25 1,35
Function supervisor................. 2,50 | 2,70 | 2,9
L2 | - 0,95 1,00 | 1,10
LaboMrer: e vaimavda i v 0,80 0,85] 0,95
Pedlar/Vendor...................... 0,85 0,90 1,00
Staff supervisor...........coeviuen.n 2,40 | 2,60 | 2,75
Waiter/Wine steward—
who has worked at less than 50 func-
tions or has had less than six
months’ experience as a waiter. .. 1,30 | 1,40 1,50
who has worked at 50 to 99 functions i
or has had six to 12 months’ ex-
perience as a waiter............. 1,40 | 1,50 1,60
who has worked at 100 or more func-
tions or has had more than 12
months’ experience as a waiter. .. 1,70 | 1,85 | 2,00

(e) Special function casual employees—Where a special
function casual employee is required to work for less than
five hours on any day he shall be deemed to have worked
for five hours.

(2) Calculation of wages.—(a) The daily wage of an employee
shall be calculated by dividing his weekly wage as follows:

(i) By six in the case of an employee who works on five
and a half days per week;-

(ii) by five in the case of an employee who works on five
days per week; '

(iii} by four in the case of an employee who works on
four days per week.

(b) The weekly wage of a monthly paid employee shall be

.calculated by dividing the monthly wage by four and one-

third.

(c) The hourly wage of an employee shall be calculated by
dividing his weekly wage by the number of the weekly
ordinary hours of work prescribed for such employee in clause
8.

(3) Calculation of experience—For the purposes of this
clause the period of employment of an employee in a class of
work, other than that in which the employee is employed,
shall be recognised as experience in his class of work to the
extent set out hereunder: E

Occupation Experience recognised

One-third of the period of employment
as a wine steward with a maximum
of two years; :
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Beroep Ondervinding wat erken worq' _
(b) Kelner......... .. = (i) enige dienstyd as 'n toesighouer oor | f
kelners en/of wynkelners; N
(i) 50 persent van sy dienstyd as 'n deel- !
. tydse kelner; i
(iii) enige dienstyd as ’n wynkelner met; ]|
’n maksimum van twee jaar;
(c) Wynkelner........ (i) enige dienstyd as ’n kroegman; -
: (i) enige dienstyd as ’n toesighouer oor
kelners of wynkelners; 4
(i) 50 persent van sy dienstyd as 'n‘f
) .-deeltydse wynkelner; e
(iv) 80 persent van sy dienstyd as 'n '}
kelner met ’'n maksimum van twee |
jaar; e
(d) Toonbankbediener, (i) *n maksimum van twee jaar in enigé

kassier, klerk, bestel-

klerk, versendings-

klerk en magasyn-

man houer oor toonbankbedieners, kas-

: - siers, klerke, bestelklerke, versen-
dingsklerke en

gelang van dié geval;

bedryf of in die diens van die Staat

(iii) 50 persent van sy dienstyd as ’n .

deeltydse toonbankbediener, kassier,
- klerk, bestelklerk, versendingsklerk
. 'of magasynman in enige bedryf of
in die diens van die Staat;

(i) enige dienstyd as 'n sjef;

(ii) 50- persent van sy dienstyd ds ’n
roosterbediener; _

(iii) enige dienstyd as ’n toesighouer oor
koks of roosterbedieners;

(iv) 50 persent van sy dienstyd as ’n deel-
tydse kok;

(f) Roosterbediener... = (i) enige dienstyd as ’n sjef;

(ii) enige dienst_yd as 'n kok; _

(iii) enige dienstyd as 'n toesighouer oor

roosterbedieners;

(iv) 50 persent van sy diénstyd as 'n deel-
tydse roosterbediener; )

~ (g) Roeper, verpakker/
toedraaier en ven-
ter/smous

(i) enige dienstyd as °n kelner, foep 1-
werknemer, groep Z-werknemer,
groep 3-werknemer of as ’n groep
4-werknemer;

enige dienstyd as ’n toesighouer oor

(ii

—

roepers, verpakkers/toedraaiers of

venters/smouse word geag diens te
wees as 'n roeper, verpakker/toe-
draaier of venter/smous, na gelang
van die geval;

(iii) 50 persent van enige dienstyd onder-
skeidelik as °n deeltydse roeper,
verpakker/toedraaier of venter/
smous: -

Met dien verstande dat “ondervinding” ook die volgende
insluit: :

(a) Die totale tydperk of tydperke waarin ’n werknemer,
as 'n werkgewer of bestuurder, die werk verrig het van die
klas waarin hy in diens is; en '

(b) enige tydperk of tydperke—
(i) waarvoor 'n werkgewer 'n werknemer besoldig of moet

besoldig, in plaas van diensopsegging of in plaas van enige
ander tydperk wat nie deur sodanige werknemer gewerk is

nie en waarvoor die werkgewer die werknemer moet.

besoldig;

(i) waarin ’n werknemer met jaarlikse verlof is ingevolge
klousule 14;

(iii) waarin 'n werknemer met sickteverlof met besoldiging
is ingevolge klousule 13; -

(iv) waarin 'n werknemer afwesig is op las of op versoek.

van ‘n werkgewer;
(v) waarin 'n werknemer afwesig is met die toestemming

of goedkeuring van die werkgewer;

(vi) waarin 'n werknemer afwesig is om enige ander rede
wat nie dienskontrakbreuk beteken nie;

(i) enige dienstyd in enige bedryf of in

f in -} (d) Counterhand, cashier,
die diens van die Staat as 'n toesig-~ - -.[ )

agasynmanne, na

<

| (®) Caller, packer/wrap-

Experience recognised

(i) any period of employment as a
supervisor of waiters and/or wine
stewards; ) o

(ii) 50 percent of the period of employ-
ment as a part-time waiter;

(iii) any period of employment as a
wine steward with a maximum of
two years;

(i) any period of employment as a
barman; :

(ii) any period of employment as a
supervisor of waiters or wine
stewards; ,

(iii) 50 percent of the period of employ-

. ment as a part-time wine steward;

(iv) 80per cent of the period-of employ-
ment as a waiter with a maximum
of two years; :

. Occupation

(i) 2 maximum of two years in any

clerk, order clerk, de- trade or in the service of the State;

spatch clerk and store-  (ii) any period of employment in any

man trade or in the service of the State
as a supervisor .of counterhands,
cashiers, clerks, order clerks, de-
spatch clerks and storemen, as the
case may be;

(iii) 50 percent of the period of employ-
ment as a part-time counterhand,
cashier, clerk, order clerk, despatch
clerk or a storeman in any trade or
in the service of the State;

@) aggf period of employment as a

c 2
(i) 50 percent of the period of employ-
" ment as a griller;
(iii) any period of employment as a -
supervisor of cooks or grillers;
(iv) 50 percent of the period of employ-
ment as a part-time cook;

) a}ngf period of employment as a
. chef; .
(ii) any period of employment as a

cook;

(iif) any period of employment as a
supervisor of grillers;

(iv) 50 per cent of any period of
employment as a part-time griller;

(i) any period of employment as a
waiter, Group 1 employee, Group
2 employee, Group 3 employee or
as a Group 4 employee;

_ (i) any period of employment as a’
supervisor of callers, packer/wrap- -
pers or pedlar/vendors shall be
deemed to be employment as a
caller, packer/wrapper or pedlar/
vendor, as the case may be;

(iif) 50 per cent of any period of employ-.
ment as a part-time caller, packer/
yvr-apper or pedlar/vendor respect-
ively: :

per and pedlar/vendor

Provided that “experience” shall further include—

(a) the total period or periods during which an employee,
as an employer or manager, performed the work of the
class in which he is employed; and '

(b) any period or periods—

(i) in respect of which an employer pays, or is required to
pay, an employee in lieu of notice of termination of employ-
ment or in lieu of any other period not worked by such
employee and for which the employer is required to make
payment; i ) '

(ii) during which an employee is on annual leave, in terms
of clause 14;

(iii) during which an employee is on paid sick leave, in
terms of clause 13; o :

(iv) during which an employee is absent on the instruc-
tion(s) or at the request of an employer; ) .

(v) during which an employee is absent with the consent
or condonation of the employer;

(vi) during which an employee is absent for any other
reason not being in breach of the contract of employment;
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(vii) waarin ’n werknemer militére diens ondergaan:
- Met dien verstande dat— )

(aa) enige tydperk van afwesigheid van meer as 10 weke
altesaam in enige tydperk van 12 agtereenvolgende maande
ten opsigie van items (ii), (i), (iv), (v) en (vi), of enige
tydperk van meer as 10 weke plus vier maande ten opsigte
van item (vii), vir die berekening van ondervinding nie in
ag geneem hoef te word nie;

(bb) 'n werknemer wat in diens is as 'n ongekwalifiseerde
werknemer in enige klas waarvoor lone voorgeskryf word
op 'n stygende loonskaal, bereken op ondervinding, en’ wat

* wversuim om aan sy werkgewer binne drie maande vanaf die
aanvang van sy diens bewys te lewer van enige tydperk
van diens in daardie klas wat hy by 'n ander werkgewer
gehad het, geag word nie sodanige tydperk van diens in
daardie klas by die ander werkgewer te gehad het nie, en
die uitdrukking “daardie klas” omvat enige klas waarin diens
rekenbaar is as ondervinding in daardie klas waarin hy in
diens is: Met dien verstande dat, indien 'n werknemer te
eniger tyd n4i verstryking van genoemde tydperk van drie
maande sodanige bewys aan sy werkgewer lewer, die tydperk
van diens by die ander werkgewer rekenbaar is as onder-
vinding, maar slegs met ingang van die datum waarop
sodanige bewys aan sy werkgewer gelewer word.

¥

(4) Verhogingsdatum.—Wanneer 'n werknemer in; evolge
subklousule (1) voor of op die 15de dag van die maand op 'n
verhoging geregtig word, word daar geag dat sodanige ver-
hoging hom op die eerste dag van daardie maand toekom,
maar as hy na die 15de dag van die maand op 'n verhoging
geregtig word, word daar geag dat die verhoging hom op die.
eerste dag van die eersvolgende maand toekom.

(5) Kontrakgrondslag—Vir die toepassing van hierdie k}O}I-
sule is die dienskontrak van ’'n werknemer, uitgesonderd ’n
los werknemer, op ’'n weeklikse grondslag, en, behoudens
klousule 5 (7) (b), moet 'n werknemer vir 'n week minstens
die volie weekloon betaal word wat in subklousule (1), gelees
met subklousule (6) van hierdie klousule, vir 'n_werknemer
van sy klas voorgeskryf word, hetsy hy in daardie week die
maksimum getal gewone werkure wat ingevolge klousule 8 op
hom van toepassing is, of minder gewerk het.

(6) Differensiéle lone.—'n Werkgewer wat van 'n werknemer
vereis of hom toelaat om altesaam langer as een uur op ’'n
dag, hetsy benewens sy cie werk of in die plek daarvan, werk
van 'n ander klas te verrig waarvoor 'n hoér loon as dié
van eie klas in subklousule (1) voorgeskryf word, moet
sodanipe werknemer besoldig teen die loon vasgestel vir die
hoogs besoldigde van die beroepe waarin hy gedurende
sodanige dag in diens was. _

(7) Vermindering van lone.—'n Werkgewer mag nie die loon
verminder van 'n werknemer wat by die inwerkingtreding van
h'erdie Ooreenkoms, of te eniger tyd daarni, ’n ho#&r loon
betaal word as die minimum loon wat vir sy klas in hierdie
Ooreenkoms voorgeskryf word nie, solank hy vir dieselfde
werkgewer bly werk: Met dien verstande dat—

(i) hierdie bepaling nie van toepassing is nie waar 'n week-
liks besoldigdé werknemer een week kennis gegee is of 'n
maandeliks besoldigde werknemer twee weke kennis gegee
is van 'n verandering van diensvoorwaardes en sodanige
werknemer instem om ’n verplasing te aanvaar na °n klas
werk waarvoor ’n laer minimum loon voorgeskryf word; en

(ii) dit nie die reg van 'n werkgewer raak om die loon van
'n werknemer te verminder nie waar sodanige werknemer 'n
tydelike verhoging toegestaan is vir die spesificke doel om
'n oortreding van die getalsverhoudingsbepalings van hier-
die Ooreenkoms te voorkom: Voorts met dien verstande dat
die verminderde loon aan sodanige werknemer betaalbaar
nie minder mag wees nie as dié wat hy ontvang het voordat
hy voornoemde tydelike verhoging toegestaan is of minder
as die minimum loon wat in hierdie Ooreenkoms vir ’'n
werknemer van sy klas en ondervinding voorgeskryf word,
en wel die hoogste van die twee bedrae,

5. BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los werknemers en los werk-
nemers by spesiale funksies—Behoudens klousules 14 en 15,
moet enige bedrag wat verskuldig is aan 'n werknemer, uit-
esonderd ’n los werknemer en 'n los werknemer by spesiale
%unksies, weekliks of maandeliks in kontant betaal word of,
met die toestemming van die werknemer, per tjek gedurende
die gewone werkure van die bedryfsinrigting, en sodanige
betaaldag moet— '

(a) in die geval van weekliks besoldigde werknemers die

Donderdag van elke week wees en besoldiging moet alle

bedra insluit wat tot om 06h00 op die vorige dag aan die

(vii) during which an employee is undergoing military
service:

Provided that—

(aa) any period of absence in excess of 10 weeks in the
aggregate in any period of 12 consecutive months in respect
of items (ii), (iii), (iv), (v) and (vi), or any period in excess
of 10 weeks plus four months in tespect of item (vii), need
not be included in calculating experience; .

(bb) an employee who is employed as an unqualified
employee in any class for which wages on a rising scale
calculated on experience are prescribed and who fails to
provide his employer within three months {rom the date
of commencement of his employment with proof of any
period of employment in that class which he has had with

' another employer, shall be deemed not to have had such
period of employment in that class with the other employer
and the expression “that class” shall include any class in
which employment is reckonable as experience in the class
in which ll:e 1s employed: Provided that if at any time after
the expiration of the said period of three months, an
employee provides his employer with such proof, the period
of employment with the other employer shall be reckonable
as experience, but only with effect from the date on which
his employer is provided with such proof.

(4) Incremental date—Where an employee in terms of sub-
clause (1) becomes entitled to an increment on or before the

' 15th day of the month, such increment shall be deemed to

accrue on the first day of that month, but if such entitlement
arises after the 15th day of the month the increment shall
be dﬁemed to accrue on the first day of the next succeeding
month. t &

(5) Basis of contract—For the purposes of this clause the
contract of employment of ah employee, other than a casual
employee, shall be on a weekly basis, and, save as provided
in clause 5 (7) (b), an employee shall be paid in respect of a
week not less than the full weekly wage prescribed in sub-
clause (1) read with subclause (6) of this clause, for an
employee of his class, whether he has in that week worked
the maximum number of ordinary hours of work applicable
to him terms of clause 8 or less.

(6) Differential rates.—An employer who requires or permits
an employee to perform, for longer than one hour in the
aggregate on any day, whether in addition to his own work
or in substitution therefor, work of another class for which a
wage higher than that of his own class is prescribed in sub-
clause (1), shall pay such employee the rate of wage laid down
for the most highly paid of the occupations in which he is

employed during such day.

© (7) Reduction of wages.—An employer shall not reduce the
wages of an employee who at the time this Agreement comes
into operation or at any time thereafter, is paid 2 wage at a
rate higher than the minimum rate prescribed for his class in
this Agreement, as long as he continues to work for the same
employer: Provided that—

(i) where a weekly paid employee has been given one
week’s notice, or a monthly paid employee two weeks’
notice, of a change of conditions of employment and such
- employee agrees to accept a transfer to a class of work for
which a lower minimum wage is prescribed, this provision
shall not apply; and
(if) this shall not affect the right of an employer to reduce
the wage of an employee where such employee had been
granted a temporary increase for the specific purpose of
. preventing -a contravention of the ratio provisions of this
Agreement: Provided further that the reduced wage payable
to such employee shall not be less than that which he
received prior to being granted the aforesaid temporary
increase or less than the minimum’rate prescribed in this
Agreement for an employee of his class and experience, .
whichever is the higher.

5. PAYMENT OF REMUNERATION

(1) Employees other than casual employees and special *
function casual employees.—Save as provided in clauses 14 and
15, any amount due to an employee other than casual and
special function casual employees shall be paid weekly or
monthly in cash or, with the consent of the employee, by
cheque during the ordinary hours of work of the establish-
ment and such pay-day shall— :

(a) in the case of weekly paid ehlployees be on the Thurs-
day of each week and payment shall include all amounts
due to the employee up to and including 06h00 on the
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werknemer verskuldig is: Met dien verstande dat besoldiging
- vir oortydwerk betaal kan.word v66r of op- die betaaldag
- wat volg op die week waarop dit betrekking het; .-

.. (b) in die geval van maandeliks besoldigde werknemers
véor of op die laaste werkdag van die maand wees: Met

dien verstande dat besoldiging vir enige oortydwerk wat n&- |

die 27ste dag’van .die maand verrig is, betaal kan word

- v66r of op die -‘aéia__al_dag ‘wat volg_‘o_p‘é- die ‘maand waarop .

‘dit betrekking het. = " el BT

(2) Los werkneniers en los werknemers by spesiale funksies.—
Behoudens klousule 15, moet enige bedrag wat aan ’'n los
werknemer verskuldig ‘is ingevolge klousule 4 (1) (¢, gélees

saam met klousules 8 (1) (e} en 9 (3),of wat aan 'n los werk- '

. nemer by spesiale funksies verskuldig:is ingevolge klousule 4
(1) (d), gelees sazm met klousules 4 (1} (e), 8 (2) (€), ¢ (3) en
10, in kontant betaal word of, met die toestemming van die

werknemer, per tjek en— - |

(a) moet dit in die geval van ’n los werknemer by spesiale
. die. Woensdag van elke week en |
moet dit alle bedrae insluit wat aan die werknemer verskul--

funksies ‘betaal word o

dig is tot om 06h00 op di¢ Dinsdag van daardie week: Met
dien versiande dat wanneer 'n werknemer homself persoon-
lik op sodanige Woensdag, aanmeld met die uitsiuitlike doel
om betaling in te vorder vir minder as ses uur se besoldi-
ging, sodanige werknemer geregtig is op 'n.toelae van 40c
wat aan hom betaal moet word; - -
(b) moet dit in die geval van 'n los.werknemer minstens
‘een maal per week of by diensbegindiging betaal'word, -
(3) Ondanks andersluidende bepalings in hierdie klousale,
is alle bedrae wat aan 'n_werknemer verskuldig is, betaalbaar
by diensbegindiging as dit v6Sr die gewone betaaldag plaas-

vind, behalwe in die geval van summiere ontslag weens wan- .
gedrag, in welke geval alle bedrae wat aan 'n werknemer ver-
skuldig is betaalbaar word binne 48 uur na-sodanige ontslag, :

uitgesonderd Saterdae, Sondae en openbare vakansiedae.
(d) Betaalkoeverte—Die bedrag wat aan ’n werknemer ver-
skuldig is, moet in ’n verseélde koevert of houer wees waarop

aangeteken moet word of wat vergesel mioet gaan-van 'n staat -

waarin onderstaande besonderkede vermeld word:

- (a) Die werknemer se naam of sy nommer op die betaal-
staat, en sy beroep; Py R : e
- (b) besoldiging vir gewone tyd gewerk;
- (c) besoldiging vir oortyd gewerk;
' (d) besonderhede van enige ander
‘werknemer se werk voortspruit;
(€) besonderhede van enige aftrekkings gedoen; -
- {f) die werklike bedrag aan.die werknemer bétaal; .
) die tydperk waarvoor betaling gedoen word; en . -
) die getal gewone en oortydure deur
gewerk: i 1 i
Met dien verstande dat sodanige koevert 6f houer of staat die’
besonderhede moet bevat wat in Aanhangse] A - uiteengesit

word: Voorts met dien verstande dat inligting ten opsigte van

tyd gewerk nie verskaf hoef te word nie in die. geval van
werknemers wat uitgesluit is. van die werkurebepalings op
grond van klousule 8 (4). . _ :

(5) Premies.—QGeen geld mag :0f regstreeks of onregstrecks
aan 'n werkgewer betaal of deur hom aangeneem word vir die
indiensneming of opleiding wan 'n werknemer nie: Met dien
verstande dat hierdie subklousule nie van toepassing is nie ten
opsigte van ’n opleidingskema waartoe dic werkgewer regiens
verplig is om by te dra. - -

(6) Koop van goedere—'n Werkgewer mag nie van sy werk-

nemer vereis om goedere van hom of van enige wirkel, plel_: :

of persoon deur hom aangewys, te koop nie.

(7) Kommissie.—Geen werknemer mag toegelaat word.om

'slegs op °'n kommissiegrondslag te werk nie: Met dien verstande

_ dat 'n werkgewer kommissie bo en behalwe di_e-\foorggskrewe ;

minimum loonskaal kan-betaal. - :

(8) Kos en inwoning.—Behoudens die Swart (Stadsgebiede)

Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer

vereis om van hom of van enigiemand anders of op 'n plek
wat hy danwys, kos of inwoning of kos en inwoning aan te-

.neem nie,

(9) Aftrekkings—'n Wei'k'gewéi' ‘mag’ sy “werknemer’ ‘Been

boetes- oplé nie; ook mag hy geen geld van sy werknemer se

besoidiging aftrek nie: Met dien verstande dat hy die volgende -

mag aftrek: - :

(@) Met die skriffelike toestemming van sy werknemer, 'n
bedrag vir 'n welsynsorganisasie geregistreer ingevolge die Wet .
op Welsynsorgamisasies, 1974, of ’n’ geregistreerde ' mediese °

: hulp:, pensioen- of voorsorgfonds;.

besoldiging ‘wat uit die

die werknemer

% . {b) in the case of monthiy paid

" hours of work provisions by-virtue of clause 8 (4).

" previous day: Provided that payment in respect of over-
~time may be made not later than the pa\y__—da_y fo]ldwiqg the

week to which it relates; ;

: employees be on or before
*  the last work-day of .the month: Provided that payment for
" any overtime worked after the 27th day of the month ma
. be made not later than' the pay-day following the m K
" to.which it relates.,, .- £ b

) Ca.s'ual and special function casual einployees—Sa ve as.

' provided in clause 15, any amount due to ‘a casual employee

in terms of clause 4 (1) (c) read with clauses § (1) (¢) and 9
(3), or to a special function employee in_terms of clause 4 -
(1) (d) read with clauses 4 (1) (e), 8 2 (&), 9-(3) and 10,

shall be pald in cash 0_1', wlth the consent of the employee,
by chequd ands o o6 iR  the employe

* (a)-in the case of a special function casual employee, shall
~ be-paid on the Wednesday of each week and shall include
all amounts due to the employee up to and including 06h00. -

“ on the Tuesday of that week: Provided that where an
- employee personally ‘calls on' such Wednesday for the sole
" purpose to collect payment in respect of less than six hours’

- remuneration, 'such employee shall be entitled to and be - -

_ paid an allowance of 40c; and . L i
(b} in the case of a casual employee, shall be paid
.. ‘once per week or on termination of his emplayment. -

at least

* (3) Notwithistanding anything to the contrary contained in
this clause, all amounts due to an employee shall become .-

payable upon the termination of employment if this takes place

~before the usual payday, except.in the case .of summary ,

dismissal due to misdemeanour in which case all amounts due’

to an employee shall become payableé within 48 hours of such' '

dismissal, excluding Saturdays, Sundays and:public holidays.-

(4 Pay envelopes—The amount due to an employee shall
be contained in a sealed eavelope or container on which
shall be recorded or which shall be accompanied by a state-
ment showing— .7 . . ; . N g

(a) the employee’s name or his number on the pay-r:élli'
* and his occupation; O L La
(b) payment for ordinary time worked; oy
. {c) payment for overtime worked;. - 2 R e
(d) the details of any other remuneration arising out .of

the employee’s employment; - il A
© . (e) the details of any deductions made; -

. (D) the actual amount paid to the employee;

(g) the period in respect of which payment is made; and
~: (h) the number of ordinary and overfime hours worked

by the employee: .. - P S W

Provided that such envelope, container or statement shall
reflect the particulars set out in Annexure A: Provided further
that infofmation in respect of time worked need not be far-
nished in the case of employees who are excluded from the

(5) Premiums—No payment shall be made to:or accepted
by’ an employer, either directly or indirectly, in respect -of
the employment or training by the employer of an employee:
Provided that this subclause 'shall not apply in respect of a
training scheme to which the employer is legally required to
contribute. - s S

'(6) Purchase of goods—An emplo?le'r shall not require his -

' . ase any -goods from him or from any

employee to  purch f
shop, piace or person nominated by him: -

(1) Commission—No employee. shall be permitted to work

‘on a commission basis only: Provided that an employer may

pay

commission over and above the minimum scale of wages -
prescribed. N

(8). Board and lodging—Save -as provided in -the -Black
(Urban Areas) Consolidation Act, 1945, an employer shall
not require his employee to board or lodge 6r board and
lodge with him or with any person or at any place nominated
by him." S G R W LB
. (9) Deductions—An employer . shall not levy any fines
‘against his employee, nor shall he make any deductions: from
his employee’s remuneration: Provided that he may make the |

_._foljowing:_

(a) With the written consent of his employee, a deduction
for a welfare organisation, registered in terms of the Welfare
Organisations Act, 1947, or a registered medical aid, pension
or provident -fund; ® e e ' : i
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(b) behoudens andersluidende"bega.lings in hierdie Ooreen-
koms, wanneer 'n werknemer van die werk afwesig is, om 'n
ander rede as op las of op versoek van sy werkgewer, n

bedrag eweredig aan die tydperk van sy afwesigheid en bercken:

op die grondslag van die loon wat sodanige werknemer ten
tyde van sodanige afwesigheid ten opsigte van sy gewone
werkure ontvang het; ¢ 5

‘(c) indien 'n werknemer van sy werk afwesig is op die werk- -

dag voér of op die werkdag na ‘n openbare vakansiedag waar-
voor hy geregtig is op betaling sonder om te werk, verbeur
hy besoldiging vir sodanige openbare vakansiedag-tensy hy 'n

mediese sertifikaat van 'n geregistreerde mediese praktisyn of

enige ander mediese -sertifikaat wat vir die Raad aanneemlik
is, kan voorlé, of tensy hy die Raad daarvan kan oortuig dat
sy afwesigheid te wyte was aan omstandighede buite sy beheer;

(d) enige bedrag wat 'n werkgewer regtens of volgens bevel
van enige bevoegde hof moet of mag aftrek, en, met die
skriftelike toestemming van die' werknemer, enige bedrag uit
* 'n werknemer se besoldiging aan hom voorgeskiet of wat aan
sodanige werknemer geleen is; _

(e) indien ’n werknemer sy werkgewer se eiendom kwaad-
willig beskadig het of versuim het om by diensbeéindiging
enige uniform terug te ‘besorg wat ingevolge klousule 7 hier-
van aan hom uitgereik is, 'n bedrag ooreenkomstig 'n beslissing
gegee deur die Raad of deur enige subkomitee wat deur die
Raad aangestel is;

(f) die bedrag van enige tekort in kontant wat _uitsluitlik.

deur die werknemer gehanteer is: Voorts met dien verstande
dat die werknemer skriftelik verantwoordelikheid vir sodanige
tekort aanvaar en daarin die bedrag uitdruklik noem en sé
wat die terugbetalingsvoorwaardes is,
Waar die werknemer nie verantwoordelikheid vir sodanige
tekort aanvaar nie, kan die Raad op versoek van die werk-
gewer of die werknemer, ondersoek na die saak instel en soda-
nige aar;bevelini maak as wat hy mag goedvind;
~ (g) met die skriftelike toestemming van ’n werknemer, enige
bedrag wat 'n werkgewer aan enige Administrasieraad betaal
het vir die huur van enige huis of huisvesting in enige hostel
wat deur sodanige werknemer geokkupeer word in enige
lolliasie of Swart dorp wat onder die beheer van so 'n raad
val; |

(h) 'n bedrag vir Nywerheidsraadbydraes soos in klousule
19 bepaal; ' , ;

(i) 'n bedrag vir etes soos ingevolge klousule 15 (1) voor-
geskryf; ]
20t{j()a)’n bedrag vir vakverenigingledegeld ingevolge klousule

(10) Ondanks subklousule (9) (d) en (¢) van hierdie klousule,
mag die bedrag van sodanige aftrekkings, behalwe in die geval
van diensbeéindiging, hoogstens een derde van die totale besol-
diging van die werknemer uitmaak.

6. OPENBARE VAKANSIEDAE, VAKANSIEHALFDAE
EN SONDAE

(1) In hierdie Ooreenkoms beteken die uitdrukking “open-
bare vakansiedag” 'n openbare vakansiedag bedoel in die Wet
op Openbare Feesdae (Wet 5 van 1952).

(2) Alle openbare vakansiedae, Sondae en vakansichalfdae,
moet, behoudens klousule 8 wvan hierdie Ooreenkoms, as
gewone werktydperke gereken word: Met dien verstande dat
as 'n werknemer as deel van sy diensvoorwaardes of op ver-
soek of met die toestemming van die werkgewer nie op 'n
openbare vakansiedag, 'n Sondag of ’n vakansiehalfdag werk
nie, sy werkgewer hom vir die week waarin sodanige dag of
vakansiehalfdag val minstens sy volle weekloon moet betaal,

(3) As ’n openbare vakansiedag, Sondag of vakansiehalfdag
binne 'n werknemer se jaarlikse verlof val, moet dit, behou-
dens klousule 14 (2) (a), geag word deel te wees van die
verloftydperk wat in klousule 14 (1) voorgeskryf word.

7. UNIFORMS, OORPAKKE EN BESKERMENDE
KLERE

(1) 'n Werkgewer moet aan sy werknemer. wat regstreeks
- met die verkoop of hantering of bereiding van ‘kossoorte
gemoeid is minstens twee oorpakke of wasbare jasse per jaar
gratis verskaf en dit in goeie toestand hou, en indien die
werkgewer van die kelners en wynkelners vereis om spesiale
baadjies te ‘dra, moet so 'n werknemer ewe-cens van twee
baadjies per jaar voorsien word. Enige ander soort klere wat
deur ’'n werknemer op aandrang van die werkgewer gedra
moet word of wat die werkgewer regtens verplig is om aan
sy werknemer te verskaf, moet kosteloos deur die werkgewer
verskaf word: Met dien verstande dat hierdie subklousule nie
op 'n los werknemer by spesiale funksies van toepassing is
nie, behalwe waar die werkgewer van so ’n werknemer vereis
om ’'n besondere tipe uniform te dra wat verskil vap die

(b) except where otherwise. provided in this Agreement,
whenever an employee is absent from work other than on
the instructions or at the request of his employer, 'a deduc-
tion proportionate to the period of his absence and calculated
on the basis of the wage which such employee was receiving
in respect of his ordinary hours of work at the time of
such absence; . :

(¢) if an employee is absent on the work-day before or
the work-day following a public holiday for which he would

-be entitled to be paid without working, he shall forfeit pay

for such public holiday unless he can produce a medical
certificate from a registered medical practitioner or any other
medical certificate acceptable to the Council or he can satisfy
the Council that his absence was due to circumstances beyond
his control; ;

(d) a deduction of any amount which an employer is legally
or by order of any competent court required or permitted to
make, and with the written consent of the employee, any
amount advanced from . remuneration or lent. to such
employee; ;

(e) where an employee causéd malicious damage to his
employer’s property or failed to return at the time of ter-
mination of employment any uniform supplied to him in
terms of clause 7 hereof, a deduction in accordance with a
decision taken by the Council or by a subcommittee appointed
by the Council;

(f) a deduction of the amount of any deficiency in cash
handled solely by the employee: Provided further that the
employee accepts responsibility for such deficiency in writing
and specifies therein the amount and conditions of repay-
ment, '

Where the employee does not accept responsibility for such
deficiency the Council may at the request of the employer or
employee conduct an enquiry into the matter and. make such
recommendation as it deems fit;

(g) with the written consent of an employee, a deduction of
any amount which an employer has paid to any Adminis-
tration Board in respect of the rent of any house of accommo-
dation in any hostel occupied by such employee in any
location or Black village under the control of such Board;

(h) a deduction for Industrial Council fees as provided in
clause 19;

(i) a deéduction in respect of meals as prescribed in terms
of clause 15 (1); _

() a deduction for trade union subscriptions in terms of
clause 20 (3). )

(10) Notwithstanding the provisions of subclause (9) (d)
and (e) of this clause, the amount of such deductions shall,
except where employment is terminated, not exceed one-third
of the total remuneration due to the employee.

6. PUBLIC HOLIDAYS, HALF-HOLIDAYS AND
SUNDAYS

(1) In this Agreement, the expression “public holiday” shall
mean a public holiday as referred to in the Public Holidays
Act, Act 5 of 1952. .

(2) All public holidays, Sundays and half-holidays shall,
subject to clause 8 of this Agreement, be treated as ordinary
periods of work: Provided that if as of his condition of
employment or at the request or with the permission of the
employer, an employee does not work on a public holiday,
a Sunday or a half-holiday, his employer shall pay him for the
week in which such day or half-holiday falls not less than his
full weekly wage. ]

(3) If a public holiday, Sunday or half-holiday falls during
an employee’s period of annual leave it shall, subject to the
provisions of clause 14 (2) (a), be deemed to be part of the
period of leave prescribed in clause 14 (1). .

7. UNIFORMS, OVERALLS AND PROTECTIVE
- CLOTHING

(1) An employer shall supply and maintain in good condition
free of charge at least two overalls or washing coats per year
to his employee who is directly engaged in the selling or hand-
ling or preparation of foodstuffs and where the wearing of
special jackets by waiters and wine stewards is re_qmred.by the
employer, such employee shall similarly be .supplled with two
jackets per year. Any other form of wearing apparel to be
worn by an employee as a requirement of the employer or
which by any law the employer is compelled to provide for
his employee, shall be supplied free of charge by the employer:
Provided that this subclause shall not apply to a special
function -casual employee except where the employer requires
such employee to wear a particular type of uniform different
from the standard dress for special functions, and in the
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standaérddrag vir spesiale funksies, in welke geval die werk-
gewer dié besondere tipe uniform kosteloos moet verskaf ‘en
dit die eiendom van die werkgewer bly.

(2) Alle kledingstukke wat ingevolge hierdie subklousule ver-
skaf word, bly die eiendom van die werkgewer en die skoon-
. maak en/of was van sodanige kledingstukke wat verskaf word,
moet op koste van die werkgewer gedoen word: Met dien
verstande dat hierdie subklousule nie van toepassing is nie op

enige kledingstuk wat gedra word deur die werknemer wan-

neer hy diensvry is. L
8. WERKURE
(1) Werknemers, uitgesonderd werknemers by spesiale funk-
sies—(a) In die geval van ’n’ arbeider, roosterbediener em
drywer van ’'n motorvoertuig mag die gewone werkure hoog-
stens 50 in enige week wees, en die gewone daaglikse werkure
hoogstens— i
(i) in die geval van ’n werknemer wat op ses dae in
enige week werk—

10 uur op een dag in daardie week, nege uur per dag op

drie dae in daardie week, agt uur op een dag in daardie

week en vyf uur op een dag in daardie week;

. (ii) in die geval van 'n werknemer wat 6p vyf dae in enige
week werk—

. 11 uur per dag op drie dae in daardie week, 12 uur op

een dag in daardie week en vyf uur op een dag in daardie
week; :

(iii) in die geval van ’'n werknemer wat op vier dae in
enige week werk— %

12 en 'n half uur per dag op elk van die vier dae in
daardie week.

(b) In die geval van ’'n Kklerklike werknemer, mag die
gewone werkure hoogstens 45 in enige week wees en die
gewone daaglikse werkure hoogstens soos volg: 5

(i) In die geval van 'n werknemer wat op ses dae in enige
week werk—

agt uur per dag op vyf dae in daardie week en vyf uur
op een dag in daardie week;

(i) in.die- geval van ’n werknemer wat op vyf dae in enige
week werk— Z

nege uur per dag op vyf dae in daardie week.

(c) In die geval van ’'n nagwag mag die gewone werkure
hoogstens 12 uur per skof wees wat op ses dae in elke week
gewerk moet word. - ST

(d) In die geval van alle ander werknemers, behalwe los en
deeltydse werknemers, mag die gewone werkure hoogstens 46
in enige week wees en die gewone daaglikse werkure hoog-
stens—

(i) in die geval van 'n werknemer wat op ses dae in enige
week werk— 5

nege uur op een dag in daardie week, agt uur per dag
op vier dae in daardie week en vyf uur op een dag in
daardie week; i

(i) in’ die geval van ’n werknemer wat op vyf dae in

enige week werk—

. 11 uur op een dag in daardie week, 10 uur per dag
drie dae in daardie week en vyf uur op een dag in daardie
week, of anders, nege uur op vier dae in daardie week en 10
uur op een dag in daardie week; )

(i) in die geval van ’n werknemer wat op vier dae in
enige week werk— '

11 en ’n half uur per dag op elk van die vier dae in

daardie week.

(e) In die geval van ’n los werknemer mag die gewone werk-
ure hoogstens nege uur op enige dag wees en sodanige ure
moet op hoogstens drie dae in enige week gewerk word: Met,
dien verstande dat, indien ’n openbare vakansiedag binne 'n
bepaalde week val, sodanige werknemer vir hoogstens vier dae
in daardie week in diens geneem mag word.

(f) In die geval van 'n deeltydse werknemer, mag die gewone
werkure hoogstens 24 in enige week wees en die gewone
daaglikse werkure hoogstens vier op enige dag in die geval van
'n werknemer wat op ses dae in enige week werk, of in die
geval van 'n werknemer wat op vyf dae in enige week werk,
mag die gewone daagliksé werkure hoogstens vyf uur per dag
op vier dae in daardie week en vier uur op een dag in daardie
week wees,

latter event the employer shall supply the particular type of
uniform. free of charge, which shall remain the property of

the employer.

(2) All articles of clothing supplied in terms of this sub-
clause shall remain the property of the employer and - the
cleaning and/or laundering. of such articles supplied shall be
at the expense of the employer: Provided that this subclause
le?l‘Ii_ not apply to an article which is ‘worn by the employee
off duty. o .

8. HOURS OF WORK

(1) Employees other than special - function employees.—(a)
In the case of a labourer, griller and driver of a motor vehicle,
the ordinary hours of work shall not exceed 50 in any week
and the ordinary daily hours of work shall not exceed the
following: :

(i) In the.case of an employee who works on six days in
any week—
: 10 hours on one day in that week, nine -hours per day
on three days in that week, eight hours on one day in that
week and five hours on one day in that week;

(ii) in the case of an employee who works on five days in
any week-—

11 hours per day'on three days in that week, 12 hours
on ?Ene. day in that week and five hours on one day in that
week; : .

_ (i) in the case of an employee who works on four days
in any week—

12 and a half hours per day on each of the four days
in that week. i '

(b) In the case of a clerical emﬁloyee, the ordinary hours
of work shall mot exceed 45 in any week and the ordinary
daily hours of work shall not exceed the following:

(i) In the case of an employee who works on six days in
any week— '

eight hours per day on five days in that week and five .
hours on one day in that week;

(i1) in the case of an employee who works on five days
in any week— '

nine hours per day on five days in that week,

(c) In the case of a night-watchman, the ordinary hours of
work shall not exceed 12 hours per shift, to be worked on six
days in each week. *

(d) In the case of all other employees, except casual and
part-time employees, the ordinary hours of work shall not
exceed 46 in any week and the ordinary daily hours of work

shall not exceed the following: :

(i) In the case of an employee who works on six days in
any week— ’

" nine hours on one day in that week, eight hours per day
" on four days in that week and five hours on one day in
that week;

any week—

11 hours on one day in that week, 10 hours per day
on -three days in that week and five hours on one day in
that week, or, alternatively, mine hours on four days in
that week and 10 hours on one day in that week;

(ii) in the case '.of an employee who warks on five days in

. (iii) in the case of an employee who works on four days
n any week— ’ .
11 and a half hours

. per day on each of the four days'.
in that week. '

(e) In the case of a casual employee, the ordinary hours of
work shall not exceed nine hours on any day and such hours
shall be worked on not more than three days in any week:
Proyided that where a public holiday falls within any week
such an employee may be employed for not more than four

- days in that week.

(f) In the case of a part-time employee, the ordinary. hours
of work shall not exceed 24 in any week and the ordinary
daily hours of work shall not exceed four on any day in the
case of an employee who works on six days in any week, or
in the case of an employee who works -on five days in any
week, the ordinary daily hours of work shall not exceed five
hours per day on four days in that week and four hours on
one day in that week. ; N
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(2) Werknemers by spesiale funksies—(a) In die geval van
’n arbeider, roosterbediener en drywer mag die gewone week-
likse werkure hoogstens 50 uur wees indien 'n werknemer vier,
vyf of ses dae per week werk en die gewone daaglikse werkure
hoogstens die volgende:

(i) Nege uur per dag in die geval van 'n werknemer wat op
ses dae in enige week werk; : )
(i) 12 uur per dag in die geval van ’'n werknemer wat
op vyf dae in enige week werk;
(iii) 14 uur per dag in die geval van ’'n werknemer wat
op vier dae in enige week werk.

(b) In die geval van 'n klerk mag die gewone werkure hoog-

stens 45 in enige week wees en die gewone daaglikse werkure
hoogstens die volgende:

(i) In die geval van 'n werknemer wat op ses dae in enige

wee_k werk— ;

agt uur per dag op vyf dae in daardie week, en vyf uur
op een dag in daardie week; .

(i) in die geval van . ’n werknemer wat op vyf dae in
enige week werk— . :
nege uur per dag op vyf dae in daardie week.

(c) In die geval van ’n nagwag mag die gewone werkure
hoogstens 12 uur per skof wees wat op ses dae in-elke week
gewerk moet word. : o

(d) In die geval van alle ander werknemers, behalwe los
werknemers by spesiale funksies, mag die gewone werkure
hoogstens 46 in enige week wees en die -gewone daaglikse
werkure hoogstens—

(i) agt en ’n half uur in die geval van 'n werknemer wat

op ses dae in enige week werk;

(i) 11 uur in die geval van 'n werknemer wat op vyf dae
in enige week werk;

(iii) 13 uur in die geval van ’'n werknemer wat op vier
dae in enige week werk. :

(e) 'In die geval van ’n los werknemer by spesiale funksies
mag die gewone werkure hoogstens 15 uur op ’'n bepaalde dag
wees en sodanige ure mag op hoogstens drie dae in ’n
bepaalde week gewerk word: Met dien verstande dat indien "n
openbare vakansiedag binne ’n bepaalde week val, sodanige
werknemer vir hoogstens vier dae in daardie week in diens

geneem mag word.

(3) Alle werkdae in hierdie klousule bedoel, behalwe dié wat
deur 'n los werknemer en ’n los werknemer by spesiale funk-
sies gewerk word, moet agtereenvolgend wees en 'n werkgewer
moet sy werknemer minstens 24 uur kennis gee van sy voor-
neme om sy werkweek te verander, en die werkgewer Is daar-
voor verantwoordelik dat daar betaal word vir enige oortyd
wat as gevolg van sodanige verandering gewerk word. Kennis
van ’n verandering in die aanvangtyd van 'n skof moet véér of
aan die einde van die vorige dag se skof deur die werkgewer
gegee word.

(4) Voorbehoud.—Subklousules (1) en (2) van hierdie klou-
sule is nie op 'n werknemer van toepassing nie indien en
solank sodanige werknemer gereeld 'n loon van minstens R600
per maand ontvang: Met dien verstande dat in die geval van
hoogstens twee aangewese werknemers in ’'n bedryfsinrigting
die gewone werkure van sodanige werknemer hoogstens 72 in
enige week is sonder beperking ten- opsigte van die daaglikse
werkure. Vir die toepassing van hierdie subklousule beteken
die uitdrukking “aangewese werknemer” ’'n bestuurder of
assistent-bestuurder of enige ander werknemer wat R400 of
meer maar minder as R600 per maand ontvang en aan wie
al of party van die pligte van ’n bestuurder of assistent-
bestuurder deur sy werkgewer opgedra is, wat daarvoor ver-
antwoordelik is om voornoemde bedryfsinrigting te open of
te sluit en wie se indiensneming in 'n besondere bedryfsinrigting.

vir voornoemde doel by die Nywe;heidsraad geregistreer is._

(5) Werkdagindeling.—Die werkure van ’'n los werknemer
wat minder as ses uur op 'n dag diens verrig en van ’'n
klerklike werknemer moet, met uitsondering van die verpligte
etenspouse waarvoor in subklousule (6) voorsiening gemaa
word, agtereenvolgend wees. Die tyd deur alle ander werk-
nemers gewerk, moet voltooi word en alle verpligte etens-
pouses moet ingesluit word binne 'n werkdagindeling van—

(a) 15 uur in die geval van 'n los werknemer en alle
werknemers wat vyf of ses dae per week werk; en _

(b) 17 uur in die geval van ’n los werknemer by spesiale
funksies en werknemers wat vier dae per week werk:

Met dien verstande dat tyd wat gewerk word deur 'n deel-
tydse werknemer of op ’n werknemer se vakansichalfdag deur
'n werknemer wat nie vrywillig ingestem het om oortyd te
werk nie, binne 'n werkdagindeling van ses uur voltooi moet
word.

. of work shali not exceed 45 in

(2) Special function employees—(a) In the case of a
labourer, griller and driver the weekly ordinary hours of work
shall not exceed 50 hours where an employee works a four-,
five- or six-day week and the ordinary daily hours of work
shall not exceed the following:

(i) Nine hours per day in the case of an employee who
works on six days in any week;

(ii) 12 hours per day in the case of an employee who
works on five days in any week;

(iii) 14 hours per day in the case of an employee who
works on four days in any week. :

(b) In the case of a clerical employee, the ordinary hours
any week and the ordinary

daily hours not more than—

) (i) in the case of an employee who works on six days
in any week—

eight hours per day on five days in that week, and five
hours on one day in that week;

_ (i) in the case of an employee who works on five days
_in any week— -

‘nine hours per day on five days in that week.

(c) In the case of a night-watchman, the ordinary hours of
work shall not exceed 12 hours per shift, to be worked on
six days in each week. .

(d) In the case of all other employees, except special function
casual employees, the ordinary hours of worﬁ shall not exceed
46 in any week and the ordinary daily hours of work shall
not exceed the following:

(i) Bight and a half hours in the case of an employee Who
works on six days in any week; -

(ii) 11 hours in the case of an employee who works on
five days in any week;

(iii) 13 hours in the case of an employee who works on
four days in any week. - ! -

(¢) In the case of a special function casual employee, the
ordinary hours of work shall not exceed 15 hours on any day
and such hours shall not be worked on more than three days
in any week: Provided that where a public holiday falls
within any week such an employee may be employed for not

~more than four days in that week.

(3) All working days referred to in this clause, other than
those worked by.a casual and special function casual
employee, shall be consecutive and an employer shall give his
employee not less than 24 hours notice of his intention to
change his working week and the employer shall be respon-
sible for paying any overtime worked as a result of such
change. Notice of a change in the starting time of a shift shall
be given by the employer not later than the end of the pre-
vious day’s shift.

(4) Savings—The provisions of subclauses (1) and (2) of
this clause shall not apply to an employee if and for so long
as such employee is in receipt of a regular wage at a rate
of not less than R600 per month: Provided that in the case
of not more than two designated employees in any establish-
ment, the ordinary hours of work of such an employee shgall
not exceed 72 in any week without limitation as to the daily
hours of work. For the purpose of this subclause the expres-
sion “designated employee” shall mean a manager or assistant
manager or any other employee earning R400 per month or
more but less than R600 and who is charged by his employer
with all or some of the duties of a manager or an assistant
manager and who is responsible for opening and/or closing
the aforesaid establishment, and whose employment in a
particular establishment for the aforesaid purpose has been
registered with the Industrial Council.

(5) Spreadover —The hours of work of a casual employee
employed for less than six hours on any day, and a_clerical
employee except for the compulsory meal break provided for
in subclause (6), shall be consecutive. The time worked by

"all other employees shall be completed and all obligatory

meal breaks shall be included within a spreadover of—

(a) 15 hours in the case of a casual employee and all
employees who work a five- or six-day week; and

(b) 17 hours in the case of a special function casual
employee and empioyees who work a four-day week:

Provided that time worked by a pari-time employee or on an
employee’s half-holiday by an employee who has not volun-

tarily agreed to work overtime, shall be completed within a

spreadover of six hours. .
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(6) Etenspouse—(a) Werknemers, uitgesonderd nagwagte,
mag nie verplig of toegelaat word om op enige dag langer te
werk nie as— : . .

(i) vyf agtereenvolgende ure in die %.cval van
nemer wie se normale daaglikse ure hoogstens
enige dag is; en’ o .

(i) ses agtereenvolgende ure in die geval van ’n werk-
nemer wie se normale daaglikse ure meer as nege op enige
dag is; ' -

sonder om ’'n etenspouse van minstens 30 minute toegestaan
te word, en sodanige pouse mag nie gereken word as tyd
gewerk nie: Met dien verstande dat sodanige pouse hoogstens
een uur mag duur.

(b) Enige ander pouse van minder as 30 minute wat deur
die werkgewer toegestaan word, moet gereken word as tyd
gewerk, tensy die werkgewer gedurende sodanige pouse sy
werknemer van 'n ete voorsien én sy werknemer diensvry
is terwyl hy sodanige ete nuttig.

'n werk-
nege op

(7) Werkure mag nie tot nadeel van die werknemer ver-
ander word nie—'n Werkgewer mag die diensvoorwaardes
nie tot nadeel van 'n werknemer verander deur die' gewone
werkure te vermeerder of deur die duur van sy ruspouses
te verkort nie indien die werknemer op die tydstip wanneer
hierdie Qoreenkoms van krag word of te eniger tyd daarna
diensvoorwaardes geniet ten opsigte van voornoemde sake
wat gunstiger vir hom is as die voorwaardes wat in klousule
8 van hierdie Qoreenkoms voorgeskryf word, solank die werk-
nemer in die diens van dieselfde werkgewer bly: Met dien
verstande dat die gewone werkure vermeerder mag word
wanneer 'n werkgewer 'n werkweek van vyf dae of vier dae
_in sy bedryfsinrigting invoer, en in so 'n geval staan dit die

werkgewer vry om dsie maksimum gewone werkure toe te pas
wat in klousule 8 voorgeskryf word vir die besondere werk-
pemer of vir die werknemers wat daardeur geraak word.

Vir die toepassing van hierdie subklousule beteken die
uvitdrukking “ruspouse™ ’n kort ruspouse wat aan ’n werk-
nemer gedurende sy daaglikse werktydperk(e) toegestaan word,
uitgesonderd die etenspouse in subklousule (6) van hierdie

klousule: bedoel;, en sodanige pouse moet geag word deel van

die gewone werkure van die betrokke werknemer te wees.

(8) Verpligte diensvrye dae—Ondanks andersluidende
bepalings in hierdie Qoreenkoms, moet minstens die volgende
aan 'n werknemer toegestaan word—twee verpligte diensvrye
dae in 'n siklus van 14 agtereenvolgende dae, of anders
een volle dag plus twee diensvrye halfdae in 'n siklus van
14 agtereenvolgende dae. :

' 9. OORTYD EN BESOLDIGING VIR OORTYD

(1) 'n Werkgewer moet 'n werknemer, uitgesonderd 'n wag,
'n los werknemer en ’n los werknemer by spesiale funksies,
wat oortyd werk, teen die volgende tariewe besoldig: )

(a) Waar sodanige oortyd op ander dae as die werknemer
se diensvrye dag gewerk word— '

(i) een en 'n half maal die gewone loon vir die eerste

14 uur in enige bepaalde week gewerk; en .

(ii) twee maal die gewone loon vir enige oortyd van mee
as 14 uur in enige bepaalde week gewerk; en

_{b) waar sodanige oortyd op die werknemer se diensvrye
dag gewerk word—-

(i) in die geval van ’'n werknemer wat werk op een of
twee van sy diensvrye dae wat aan hom in enige bepaalde
week verskuldig is, moet sodanige werknemer besoldig word
teen dubbel sy gewone uurloon vir elke uur op sodanige
dag of dae gewerk; ) ;

(ii) in die geval van 'n werknemer wat werk op drie van
sy diensvrye dae wat aan hom in enige bepaalde week

verskuldig is, moet sodanige werknemer besoldig word teen -

dubbel sy gewone uurloon vir elke uur op die eerste en
tweede van sodanige dae gewerk en teen drie maal sy
gewone uurloon vir elke uur op die derde van sodanige dae
gewerk:. . s ' i

Met dien versiande dat as 'n werknemer minder as vyf wur
op sy diensvrye dag werk, hy vir minstens vyf uur besoldig
moei word en ’n deel van 'n uur as ‘n uur-gereken moet
word. : : B

(2) 'n Werkgewer moet aan 'n nagwag wat op sy diensvrye
dag (d.w.s. op die sewende dag in enige week) werk, benewens
die weekloon wat vir sodanige werknemer in hierdie Ooreen-
koms voorgeskryf word, minstens dubbel sy dagloon betaal vir
sodanige dag gewerk, en vir enige. ander oortyd moet hy
besoldig word volgens die tariewe wat.in subklousule (1) (a)
van hierdie klousule voorgeskryf word,

" (6) Meal breaks—(a) Employees other than night-watchmen
shall not be required or permitted to work on any day for
longer than— )

(@ five comsecutive hours in the case of an employee
whose normal daily hours do not' exceed nine on any
day; and - Lo

(i) six consecutive hours -in the case of an employee
whose normal daily hours exceed nine hours on any day;

without being granted -a meal interval of not less than 30
minutes and such intérval shall not count as time worked:
Provided that such interval shall not exceed one hour. '

(b) Any other interval granted by the employer which is
of less than 30 minutes’ duration- shall be deemed to be time
worked unless the employer duting such interval provides
his employee with a meal and his employee is off duty while
eating such meal. 2 o

(7) Hours of work not to be changed to the detriment of
employees—An employer shall not change the conditions of
employment to the detriment of an employee by increasing
the ordinary hours of work, or by reducing the period of his
rest intervals, if at the time this Agreement comes into oper-
ation, or at any time thereafter, the employee is enjoying con-
ditions of employment in respect of the aforesaid matters
more favourable to him than the conditions prescribed in
clause 8 of this Agreement, as long as the employee continues
to work for the same employer: Provided that the ordinary
hours of work may be increased where an employer intro-
duces a five-day or four-day work-week in his establish-
ment, in which case the emlployer shall be free to utilise the
maximum ordinarir hours of work prescribed in clause 8 for
the particular employee or for the employees affected.

. For the purposes of this subclause, the expression ‘“‘rest
interval” means a short rest interval granted to an employee

" during his daily work period(s) other than the meal interval

referred to in subclause (6) of this clause, and such interval
shall be deemed to be part of the ordinary hours of work
of the employee concerned. : W

(8) Comﬂu!sory days off —Notwithstanding anything con-
tained in this Agreement,.an employee shall be granted not
less than two compulsory days off work in a cycle of 14
consecutive days or alternatively one full day plus two half
days off work in a cycle of 14 censecutive days.

9. OVERTIME AND OVERTIME PAY

(1) An employer shall pay an employee, other than a watch-
man, a ca employee and a special function casual
employee, who works overtime at the following rates: :

(a) Where such overtime is worked on days other than the

employee’s day off— 4

(i) one and a half times the normal ﬁle of “wage in
respect of the first 14 hours worked in any one week; and

(i) double the normal rate of wage in respect of any
overtime in excess of 14 hours worked in any one week; and

fgb) where such overtime is worked on the employee’s day
off— :

(i) in the case of an employvee who works on one or
two of his days off due to him in any week, such employee
shall be paid at the rate of double his normal heurly rate
for every hour worked on such day or days;

(ii) in the case of an employee who. works on three of
his days off due to him in any week, such employee shali
be paid at the rate of double his normal hourly rate for
every hour worked on the first and second of such days
ind treble in respect of that worked on the third of such

ays: . .

Provided that if an employe¢ works less than five hours on

“ his_day off, he shall be paid for not less than five hours

and part of an hour shall be deemed to be an hour.

(2) An employer shall pay a night-watchman who works
on. his day off (that is on the seventh day in any week) in
addition to the weekly wage preseribed for such employee in
this Agreement, not less than double his daily wage in respect
of such day worked, and any other overtime shall be paid
for according to the rates prescribed in subclause (1) (a) of
this clause, -
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(3) 'n Werkgewer moet ’n los werknemer of 'n los werk-
nemer by spesiale funksies wat oortyd werk, besoldig teen
een en 'n half maal die gewone loon van sodanige werk-
nemer,

(4) 'n Werkgewer mag van ’n werknemer, uitgesonderd 'n
deeltydse werknemer vereis om oortyd op enige daﬁ te werk,
uitgesonderd op daardie werknemer se diensvrye dag of sy
vakansichalfdag en sodanige oortyd mag hoogstens die
volgende wees:

(a) Drie uor per dag en ses uur per week in die geval
van 'n roosterbediener, arbeider en 'n drywer;

(b) een uur per dag en twee uur per week in die geval van
'n klerklike werknemer; . L

(¢) twee uur per dag en vier uur per week in die geval
van 'n los werknemer en ’'n los werknemer by spesiale
funksies; .

(d) twee wur per dag en vier uur per week in die geval
van alle ander werknemers. : '

(5) Behoudens subklousule (4), kan 'n maksimum van 22
uur oortyd per week gewerk word bo en behalwe die oortyd
“waarvoor in genoemde subklousule voorsiening gemaak word,
maar hierdie bepaling vereis die uitdruklike vrywillige toe-
stemming van die betrokke werknemer, en geen werknemer
mag op enige wyse hoegenaamd gepenaliseer word nie indien
-hy weier om meer oortydure te werk as dié wat in sub-
klousule (4) gespesifiseer word of om op sy diensvrye dag of
op sy vakansiehalfdag oortyd te werk nie.

(6) Voorbehoud.—Hierdie klousule is nie van toepassing op
'n werknemer indien en solank sodanige werknemer gereeld 'n
loon van minstens R600 per maand ontvang nie.

10. LOS WERKNEMERS BY SPESIALE FUNKSIES
(1) Na werkplek toe reis—Daar word geag dat 'n los

- werknemer by spesiale funksies met sy werk begin het vanaf -

die tyd wanneer hy hom vir werk moet aanmeld, en dit ook
doen, op 'n plek deur die werkgewer aangewys wat binne
die grense moet wees van die dorp waarin die werkgewer
se bedryfsinrigting geleé is: Met dien verstande dat as die
werknemer se woonplek geleg is ap die pad na die werk-
plek, sodanige aangewese plek binne die grense moet wees
van die dorpsgebied waarin die werknemer woon.

(2) Van werkplek af reis—Daar word geag dat 'n los werk-
nemer by spesiale funksies van wie vereis word om te werk
by 'n plek buite die grense van die dorp waarin die werk-
gewer se bedryfsinrigting gele€ is, nog steeds werk gedurende
die tyd wat deur sodanige werknemer in beslag geneem word
‘'om na sy woonplek te reis, totdat hy terug is by die aan-
gewese plek in subklousule (1) van hierdie klousule bedoel:

Met dien verstande dat—

(a) ingeval die werknemer sy werkplek om 20200 of v6oér
20h00 verlaat, die werkgewer nie verplig is om te betaal
vir die eerste twee uur van die tyd wat deur die werknemer
in beslag geneem word om na sodanige aangewese plek
te reis nie;

(b) ingeval die werknemer sy werkplek né 20h00 verlaat,
daar geag word dat sodanige werknemer nog werk gedurende
die tyd deur hom in beslag geneem om na sy woonplek
te reis totdat hy sy woonplek bereik, behalwe dat die werk-
gewer nie verplig is om te betaal vir die eerste twee uur
van die tyd wat deur die werknemer in beslag geneem
word om na sy woonplek te reis nie.

(3) Besoldiging vir gekanselleerde skofte—'n Werkgewer
wat versuim om ’'n los werknemer by spesiale funksies minstens
48 uur kennis te gee van die kansellering van enige regling
om by ’n funksie te werk, moet aan sodanige werknemer 'n
bedrag betaal asof sodanige werknemer minstens vyf uur by
die betrokke funksie gewerk het: Met dien verstande dat waar
'n funksie gekanselleer word weens enige natuurkrag, die

- werkgewer die reg het om sy reéling met die los werknemer

by spesiale funksies te kanselleer deur minstens 24 uur kennis
daarvan te gee, maar as die werkgewer versuim om dit te
doen, is die werknemer geregtig op vyf uur se besoldiging,
soos voormeld.

(4) Dissiplinering van los werknemers by spesiale funksies.—
(a) 'n Los werknemer by spesiale funksies moet sy werkgewer
minstens 48 uur kennis gee van die kansellering van enige
reéling om by ’n funksie te werk: Met dien verstande dat
sodanige werknemer die reg het om die- werkgewer 24 uur
kennis van sodanige kansellering te geée ingeval hy deur ’'n
natuarkrag verhinder was om sodanige reéling na te kom of 'n
doktersertifikaat kan voorlé waarin verklaar word dat hy as
gevolg van ongesteldheid verhinder was om by die besondere
funksie te werk. ' '

(3) An employer shall pay a casual and a special function
casual employee who works overtime at one and a half times

~the normal rate of wage of such employee.

(4) An employer shall be entitled to require an employee,
other than a part-time employee, to work overtime on any
day except on that employee’s daI\; off or his half-holiday,
and such overtime shall not exceed the following:

(a) Three hours per day and six hours per week in the
case of a griller, labourer and a driver;

(b) one hour per day and two hours per week in the case
of a clerical employee;

(c) two hours per day and four hours per week in the
case of casual and special function casual employees;

(d) two hours per day and four hours per week in the case
of all other employees.

(5) Save as provided in subclause (4), a maximum of 22
hours overtime per weeck additional to that provided for in
the said subclause may be worked strictly, subject to the
voluntary consent of the employee concerned, and no
employee shall be penalised in any way whatsoever for refus-
ing to work overtitne in excess of that specified in subclause
(4) or to work on his day off or on his half-holiday.

(6) Savings—The provisions of ‘this clause shall not apply
to an employee if and for so long as such employee is in
receipt of a regular wage at a rate of not less than R600
per month.

10. SPECIAL FUNCTION CASUAL EMPLOYEES

(1) Travelling to place of work—A special function casual
employee shall be deemed to have commenced work from
the time he is required to present himself for work, and so
does, at a place designated by the employer and such place
shall be within the boundary of the town in which the
employer’s establishment is situated: Provided that if the
employee’s residence is situated en route to the place of work
such designated place shall be within the boundary of the
employee’s town of residence.

(2) Travelling from place of work—A special function
casual employee who is required to perform his work at a
place outside the boundary of the town in which the employ-
er’s establishment is situated, shall be deemed to be still
working during the time spent by such employee travelling
to his place of residence, until he returns to the designated
plllace referred te in subclause (1) of this clause: Provided
that— '

(a) in the event of the employee leaving his place of
work at or before 20h00, the employer shall not be required
to pay for the first two hours of the time spent travelling
to such designated place;

(b) in the event of the employee leaving his place of
work _after 20h00, such employee shall be deemed to be
working during the time spent by him travelling to his
place of residence until he reaches his residence, except
that the employer shall not be required to pay for the
first two hours of the time spent traveliing to his place of
residence. .

(3) Payment for cancelled shifts—An employer who fails to
give a special function casual employee not less than 48 hours’
notice of the cancellation of any arrangement to work at a
function shall pay such employee an amount as though such
employee had worked not less than five hours at the function
concerned: Provided that where a function is cancelled due to
an act of God, the employer shall be entitled to cancel his
arrangement with the special function casual employee by giv-
ing not less than 24 hours’ notice, failing which the employee
shall be entitled to five hours’ pay as aforesaid.

(4) Discipline of special function casual employees—{(a) A
special function casual employee shall give his employer not
less than 48 hours’ notice of the cancellation of any arrange-
ment to work at a function: Provided that such employee shail
be entitled to give his emplayer 24 hours’ notice of such can-
cellation in the event of being prevented by an act of God
from fulfulling such arrangement or may produce a medical
certificate stating-that he was prevented from working at the
particular function as a result of his being incapacitated.
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(b) 'n Werknemer wat nie die in paragraaf (a) bedoelde
kennis gegee of doktersertifikaat voorgelé het nie, ‘moet die
werkgewer in plaas van sodanige kennisgewing 'n bedrag
betaal wat gelyk is aan vyf uur se besoldiging, of 'n werk-
gewer kan vir homself uit enige geld wat hy sodanige werk-
nemer uit hoofde van enige van die bepalings van hierdie
Ooreenkoms skuld ’n bedrag toe-eien wat gelyk is aan hoog-
stens die bédrag wat sodanige werknemer hom in plaas van
kennisgewing sou moes betaal het,

11. GETALSVERHOUDING

(1) 'n Werkgewer mag nie 'n ongekwalifiseerde groep 1- of
halfgekwalifiseerde groep l-werknemer in diens neem nie tensy
hy 'n gekwalifiseerde groep l-werknemer in sy diens het, en

vir elke gekwalifiseerde groep l-werknemer by hom in diens,

mag hy hoogstens een ongekwalifiseerde groep 1- en een half-
gekwalifiseerde groep I-werknemer in diens neem.

(2) Subklousule (1) is mufatis mutandis van toepassing op
kelners, groep 2-, groep 3-, groep 4- en groep 5-werknemers:
Met dien verstande dat die indiensneming van ’'n gekwalifi-
seerde vroulike werknemer in enigeen van genoemde klasse

'n werkgewer nie die reg ge¢ om ’'n ongekwalifiscerde en

halfgekwalifiseerde manlike werknemer van dieselfde klas in
diens te neem mie. '

(3) Vir die toepassing van hierdie klousule—

(a) kan 'n werkgewer of ’n bestuurder wat uitsluitlik of
hoofsaaklik die werk verrig van enige besondere klas werk-
nemer soos in hierdie Ooreenkoms omskryf, geag word 'n
gekwalifiseerde werknemer in sodanige klas te wees: Met
dien verstande dat—

(i) 'n werkgewer of bestuurder nic op een en dieselfde
tydstip aldus ten opsigte van meer as een bedryfsinrigting
geag mag word nie en ook nie ten opsigte van meer as een
sodanige klas nie; :

(ii) 'n werknemer of bestuurder wat hierdie subklousule
te baat néem, die Sekretaris van die Raad van hierdie feit
moet verwittig deur sy naam op elke agtereenvolgende
maandstaat aangaande sy werknemers in te skryf en die klas
werk te noem waarin hy uitsluitlik of hoofsaaklik werksaam
was en ten opsigte waarvan hy homself gedurende die maand
waarop genoemde maandstaat betrekking het, as 'n gekwa-
lifiscerdé werknemer beskou het. Wanneer 'n werkgewer of
bestuurder homself aldus as °n gekwalifiseerde werknemer
beskou vir minder as 'n volle maand of ten opsigte van meer
as een klas werk gedurende enige bepaalde maand, moet hy,
benewens bovermelde, die tydperk of tydperke vermeld
waarin hy homself aldus ten opsigte van elke besondere klas

" beskou het;

(iif) 'n werkgewer en ’n ‘bestuurder wat by °n funksie uit-
sluitlik of hoofsaaklik die werk van ’n funksictoesighouer
of personeeltoesighouer verrig, elk of as 'n Ffunksietoesig-
houer of as personeeltoesighouer, na gelang van die geval,

- by sodanige funksie geag kan word; en voorbehoud (ii) van
hierdie paragraaf is mutatis mutandis van toepassing op 'n
werkgewer wat hierdic bepaling te baat neem;

(b) is klasse werknemers in groep 1 tot en met groep 5

bedoel, binne elke scdanige groep met mekaar omrailbaar;

(c) kan ’'n ongekwalifiseerde werknemer wat 'n loon ont-
vang van minstens dié wat vir 'n gekwalifiseerde of halfge-
kwalifiscerde werknemer van sy besondere klas voorgeskryf
is, as 'n gekwalifiseerde of halfgekwalifiseerde werknemer,
na gelang van die geval, in daardie klas geag word; en 'n
halfgekwalifiscerde werknemer wat ’n loon ontvang van
minstens dié wat vir 'n gekwalifiseerde weérknemer van sy
klas voorgeskryf is, kan as 'n gekwalifiseerde werknemer in
daardie klas geag word;

(d) kan 'n kelner in diens by 'n spesiale funksie wat 'n
loon ontvang van minstens dié wat vir ’n funksietoesig-
houer of personeeltoesighouer voorgeskryf is, as 'n funk-
sietoesighouer of personeeltoesighouer, na gelang van die
geval, by sodanige funksie geag word; '

(e) kan ’n vroulike werknemer wat ’n loon ontvang van

minstens dié wat voorgeskryf is vir 'n gekwalifiscerde of
haligekwalifiseerde manlike werknemer van dieselfde klas
as die klas werk wat die vroulike werknemer verrig, as 'n
gekwalifiseerde of halfgekwalifiseerde: manlike werknemer,
na gelang van die geval, geag word; ’

is die getalsverhouding van werknemers van elke
bedryfsinrigting afsonderlik van toepassing;

) moet niks hierin vervat, so uitgelé word dat-dit die
indiensneming van sowel 'n ongekwalifiseerde vroulike werk-
nemer as ’'n ongekwalifiscerde manlike werknemer vir die-
selfde gekwalifiseerde werknemer toelaat nie.

(b) An employee who has not given the notice or produced
the medical certificate referred to in paragraph (a) shall pay
the employer in lieu of such notice an amount equal to five
hours’ pay or an employer may appropriate to himself from
any moneys which he owes to such employee by virtue of any
provisions of this Agreement an amount of not more than
that which such employee would have had to pay him in lieu

- of notice.

" 11, RATIO

(1) An employer shall not employ a Group 1 unqualified or
a Group 1 semi-qualified employee unless he has in his employ
a Group ! qualified employee, and for each Group 1 qualified
employee employed by him he shall not employ more than one
Group 1 unqualified and one Group 1 semi-qualified employee.

(2) The provisions of subclause (1) shall mutatis mutandis
apply in_respect of waiters, Group 2, Group 3, Group 4 and
Group 5 employees: Provided that the employment of a
qualified female employee in any of the said classes shall not
entitle an employer to employ an unqualified and semi-quali-
fied male employee of the same class.

(3) For the purposes of this clause— .

(a) an employer or a manager who is wholly or mainly
engaged in performing the work of any particular class of
employee as in this -Agreement defined may be deemed to
be a qualified employee in such class: Provided that—

(i) an employer or manager shall not be so deemed in
respect of more than one establishment nor shall he be so
deemed in respect of more than one such class, at any one
time; -

(ii) an employer or manager who takes advantage of this
subclause shall notify the Secretary of the Council of this
fact by entering his name on each successive monthly return
of his employees and stating the class of work in which he
was wholly or mainly engaged and in respect of which he
deemed himself to be a qualified employee, during the month
to which the said monthly return refers. Where an employer
or manager so deems himself to be a qualified employee for
less than a full month or in respect of more than one class
of work during any one month, he shall, in addition to the
above, state the period or periods during which he so deemed
himself in respect of each particular class;

- (iii) an employer and a manager who are wholly or
mainly engaged at a function in performing the work of a
function supervisor or staff supervisor, may each be deemed
to be either a function supervisor or staff supervisor, as the
case may be, at such function; and the provisions of proviso
(i) of this paragraph shall mutatis mutandis apply to an
_employer who takes advantage of this provision;

(b) classes of empldyeés referred to in Groups 1 to §,
inclusive, shall be interchangeable with one another within
each such group;

(c) an unqualified employee who is receiving a wage of
not less than that prescribed for a qualified or semi-quali-
fied employee of his particular class may be deemed to be a
‘qualified or semi-qualified employee, as the.case may be,
in that class; and a semi-qualified employee who is receivin
a wage of not less than that prescribed for a qualifie
employee of his class may be deemed to be a qualified
employee in that class;

(d) a waiter employed at a special function who is receiv-
 ing a wage of not less than that prescribed for a function
supervisor or siaff supervisor may be deemed to be a func-
tion supervisor or staff supervisor, as-the case may be, at
such function;

(e) a female employee who is receiving a wage of not less

than that prescribed for a qualified or semi-qualified male

- employee of the same class as the class of work the female

employee is performing may be deemed to be a qualified or
semi-qualified male employee, as the case may be; ;

(f) the ratio of employees of each establishment shall apply
separately; : : .

(g) nothing herein shall be construed so as to permit of
the employment of both an unqualified female employee
and an unqualified male employee for the same qualified
employee.
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(4) Ondanks andersluidende bepalings in hierdie klousule,
is subklousules (1) en (2) nie van toepassing nie ten opsigte
van die indiensneming van skoliere of universiteitstudente wat
as ongekwalifiseerde of balfgekwalifiseerde werknemers in
diens geneem word gedurende die tydperke 12 Desember tot
en met 1 Januarie en vanaf die dag wat die opening van
die skou van die Witwatwatersrandse Landbouvereniging voor-
afgaan tot en met die dag wat op die afsluiting van die
skou volg. i

12. DIENSBEEINDIGING

(1) Van ’n werkgewer of sy werknemer, uitgesonderd ’n los
werknemer en 'n los werknemer by spesiale funksies, wat die
dienskontrak wil begindig, mag daar nie vereis word om
gedurende die eerste week diens kennis van sodanige diens-
beéindiging te gee nie, en daarna moet hulle gedurende die
volgende 12 weke diens minstens 24 uur kennis gee en daar-
na minstens een week kennis van diensbeéindiging, of ’'n
werkgewer en 'n werknemer kan die kontrak -sonder kennis-
gewing begindig deur die werknemer of die werkgewer, na
gelang van die geval, in plaas van sodanige kennisgewing 'n
‘bedrag te betaal van—

(i) in die geval van 24 uur kennisgewing, minstens die

dagloon wat die werknemer ten tyde van sodanige begin--

diging ontvang;

(ii) in die geval van 'n week kennisgewing minstens die
weekloon wat die werknemer ten tyde van sodanige beéin-
diging ontvang:

Met dien verstande dat— :

(i) (aa) die reg van 'n werkgewer of 'n werknemer om die
kontrak sonder kennisgewing te begindig om enige rede wat
regtens as voldoende erken word;

(ab) enige skriftelike ooreenkoms tussen 'n werkgewer en
sy werknemer waarin voorsiening  gemaak word vir ‘n
kennisgewingstermyn wat vir albei partye ewe lank is en
wat langer is as dié in hierdie. klousule voorgeskryf; .

(ac) die werking van enige verbeuring of boetes wat
regtens van toepassing mag wees op 'n werknemer wat dros;

nie hierdeur geraak word nie;

(ii) betaling in plaas van kennisgewing nie toegelaat word
nie gedurende 'n werknemer se afwesigheid—

(aa) met verlof ingevolge klousule J14;

(ab) met siekteverlof ingevolge klousule 13; of

(ac) vir militére diens;

(iii) waar 'n werknemer, as hy kennis van diensbegindiging
gegee is in plaas van vir die kennisgewingstermyn besoldig
te word, gedurende sodanige kennisgewingstermyn geregtig
sou geword het op ’n verhoging ingevolge klousule 4, sy
werkgewer hom, benewens alle ander bedrae aan hom ver-
skuldig, die, bedrag moet betaal wat aan hom sou toegeval
het ten opsigte van sodanige verhoging of verlof as hy nie
aldus kennis gegee was nie. ) -

(2) Die kennisgewingstermyn in subklousule (1) voorge-
skryf, mag nic saamval nie met, en kennis mag ook nie
gegee word nie gedurende— )

(a) 'n werknemer se afwesigheid met verlof ingevolge
klousule 14;

(b) enige tydperk van militére diens; _

(c) 'n werknemer se afwesigheid met siekteverlof inge-
volge klousule 13. :

(3) Waar daar 'n ooreenkoms ingevolge die eerste voorbe-
houd van subklousule (1) bestaan, moet die betaling in plaas
van kennisgewing eweredig wees aan die kennisgewingstermyn
waaroor ooreengekom is. _

(4) Die kennisgewing in subklousule (1) hiervan voorge-
skryf, moet skriftelik wees, behalwe in die geval van n
werknemer wat nie kan lees of skryf nie.

(5) Waar.’n werknemer sy diens begindig deur sy diens te
verlaat sonder dat hy die vereiste kennis gegee en die ken-
nisgewingstermyn uitgedien het, of sonder dat hy sy werk-
gewer in plaas van kennisgewing betaal het, mag sy werk-
gewer, ondanks andersluidende bepalings in hier te Qoreen-
koms, uit enige geld wat hy aan sodanige werknemer op
grond van enige bepaling van hierdie Ooreenkoms skuld,
. aan homself 'n bedrag toegien van hoogstens dié wat

sodanige werknemer hom sou moes betaal het in plaas van
kennis te gee. :

13. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan elke
werknemer, uitgesonderd 'n los werknemer en ’'n los werk-
nemer by spesiale funksies, wat weens ongeskiktheid van die
werk afwesig is, siekteverlof verleen van—

(a) in die geval van 'n werknemer wat vier dae in ’n
week werk, altesaam minstens 24 werkdae:

(4) Notwithstanding anything to the contrary in this clause,
the provisions of suoclauses (1) and (2) shail not apply in
respect of the eert:‘ployment of scholars or university students
who are employed as unqualified or semi-qualified employees
during the periods 12 December to 1 January (inclusive) and
from the day preceding the opening of the Witwatersrand
Agricultural Society’s show up to and including the day suc-
ceeding the closing thereof. :

12. TERMINATION OF EMPLOYMENT

(1) An employer or his employee, other than a casual
employee and a special function casual employee, who desires
to terminate the contract of employment shall not be required
to give notice of such termination during the first week of
employment and thereafter shall give not less than 24 hours’
notice during the following 12 Wee%(s of employment and there-
after not less than one week’s notice of termination of
employment, or an employer and an employee may terminate
the contract without notice by paying the employee or paying
Ehe' elx_-lnployer, as the case may be, in lieu of such notice not
ess than— <

(i) in the case of 24 hours’ notice, the daily wage which
the employee is receiving at the time of such termination;
(ii) in the case of a week’s notice, the weekly wage which
the employee is receiving at the time of such termination:

Provided that—
(i) this shall not affect—

(aa) the right of an employer or an employee to termi-
nate the contract without notice for any cause recognised
by law as sufficient;

(ab) any written agtreement between an employer and his
employee which provides for a period of notice of eqbual
duration on ‘both sides and for longer than that prescribed
in this clause; , "

(ac) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deserts;

© (i) payment in lieu of notice shall not be permitted during
an employee’s absence—

(aa) on leave in terms of clause 14;
(ab) on sick leave in terms of clause 13; or
(ac) undergoing military service;

" (iii) where an employee, had he been given notice of ter-
mination of employment instead of being paid in lieu of
notice, would have become entitled during such period of
notice to an increment in terms of clause 4, his employer
shall pay him in addition to all other amounts due to him,
the amount which would have accrued to him in respect of
such increment or leave had he not been given such notice.

(2) The period of notice prescribed in subclause (1) shall
not run concurrently with, nor shall notice be given during—

(a) an employee’s absence on leave granted in terms of
clause 14; ’

(b) any period of military service;

(c) an employee’s absence on sick leave granted in terms
of clause 13.

(3) Where there is an agreement in terms of the first pro-
viso to subclause (1), the payment in lieu of notice shall be
commensurate with the period of notice agreed upon.

(4) The notice prescribed in subclause (1) hereof shall be in
writing, except in the case of an employee who is unable to
read and write.

(5) Notwithstanding anything to the contrary in this Agree-

‘ment, where an employee terminates his employment by

leaving his employment without having given and served the
required period of notice or without paying his employer in
licu of notice, his employer may appropriate to himself, from
any moneys which he owes to such employee by virtue of
any provisions of this Agreement, an amount of not more than
that which such employee would have had to pay him in
lieu of notice.

13. SICK LEAVE

(1) Subject to the provisions of subclause (2), an employer .
shail grant to each employee, other than a casual employee
and a special function casual employee, who is absent from
work through incapacity—

(a) in the case of an employee who works a four-day
week, not less than 24 work-days’;
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" '(b) in die- geval van 'n werknemer wat vyf 'dae in''n’
. week werk; altesaam minstens 30 werkdae; en - . i
<= (c).in d_’ie- geval. van enige ander werknemer, altesaam -
. minstens 36 werkdae; e S TR

gedurende elke tydkring van 36 agteréenvolgeride _maande

" diens by’ hem, en moet hy sodanige werknemer vir enige’

' ‘tydperk van -afwesigheid ingevolge hierdie .subklousule mins- _|.

téns die loon betaal wat hy sou ontvang het as hy -gedurende
* sodanige tydperk gewerk het: Met dien verstande .dat—
(i) 'n werknemer in die eerste 12 agtereenvolgende maande
diens nie geregtig is ‘nie op siekteverlof met volle besol-
~ diging teen meer as; in die geval van ’n werknemer in |

. subklousule (a) hierbo-bedoel, een werkdag vir elke voltooide |

.. tydperk van ses -weke diens; in. die geval van ’n werk-
--nemer in subklousule (b) hierbo bedoel, een werkdag vir

" -elke voltooide tydperk van vyf weke diens, en in die geval .| -

-van -'n.werknemer in subklousule (c¢) hierbo bedoel een
- werkdag vir elke voltooide maand diens; ; RN
(if) hierdie klousule nie van toepassing is- nie op 'n werk-
. memer op- wie se skriftelike versoek ’n werkgewer, instem
om. bydraes -te maak, en dit ook:doen, wat minstens ésly-k
is aan dié deur ‘die werknemer gedoen, tot enige fonds of
organisasie deur die werknemer benoem, wat aan die werk-
_'nemer in geval van sy ongeskikthéid in die omstandighede
in hierdie klousule uiteengesit, 'die betaling. waarborg. van
“'altesaam’ minstens. ‘die “ekwivalent van sy loonm vir 24, 30
_-of 36 werkdae, na gelang van die geval,-in elke tydkring
van 36 maande diens; . v - :

. (iii) waar 'n werkgewer by. enige-\'}'ét- verplig’ word om |

gelde vir hospitaal- of mediese behandeling ten opsigte
van ’'n werknemer te betaal, en sodanige gelde ten opsigte

- van enige ongeskiktheid betaal, die bedrag wat aldus betaal |

~is, afgetrek kan word van-die besoldiging wat ingevolge
hierdie klousule ten opsig_te_ van -afwesigheid weens onge-

ski(!k‘t’?eiddverskuldigris;- : e W R Anci
-(iv) indien ’n werkgewer ten opsigte van enige tydpe
van ongeskiktheid wat deur hierdie klousule gedek word,
by enige ander wet verplig. word ‘om 'aan ’n werknemer
isy volle loon te betaal, hierdie klousule nie van toepassing
is nie. El s L B -
© (2) 'n. Werkgewer. kan as 'n opskortende voorwaarde vir
die betaling deur hom van enige bedrag ingevolge hierdie
klonsule deur 'n werknemer gedis vir enige afwesigheid van
+ werk vir 'n tydperk van meer as twee agtereenvolgende werk-
dae, van die werknemer vereis om ’n sertifikaat aan hom

© _vnor te 18 wat ‘deur ’n- geregistreerde mediese ~praktisyn

onderteken is en waarin die aard en duur van die werknemer
se. ongesteldheid vermeld word: Met dien verstande dat—
(i) indien ’n: werknemer gedurende enige’ lgrcll:k:rk van
hoogstens " agt- weke besoldiging ingevolge iie_ ie - klousule
‘by twee .of meer geleenthede ontvang het sonder om so ’n
sertifikaat in te dien, sy werkgewer gedurende die tydperk
 van-agt weke wat onmiddellik op die jongste ‘sodanige

- geleeéntheid . volg, van hom kan vereis om so 'n serﬁfik__aat. #

vir enige afwesigheid van werk in te.dien;. ..~ ;
- (i) waar °n . werknemer in -’n bedryfsinrigting, wat
gewoonlik. op 'n openbare vakansiedag sluit, van die werk

af wegbly op. die werkdag vé66r en die _werkdag nd ’n |

- ‘openbare vakansiedag, die werkgewer van hom kan  vereis
“om °n doktersertifikaat ten opsigte van sodanige afwesig-
heid van werk in te dien; ; ; “

(iif) waar 'n’ werknemer.'i_fg"n'bedryfsi'ﬁrigtiné vs?'at gewoon- |

lik op ’n openbare vakansiedag ‘oop is, van die werk: af
“afbly op ‘die dag v66r sodanige .openbare vakansiedag en

. op daardie openbare vakansiedag, of op sodanige open- {
bare vakansiedag en-die dag wat op sodanige vakansiedag' |
volg. die werkgewer van die werknemer. kan vereis om 'n | .

" doktersertifikaat ten opsigte' van sodanige afwesigheid van
~werk in ‘te dien.”” T . T K g

(3) Vir die toepassing van hierdie Klousule—

(@) word Elie;tiildrii_kkig‘g “diens” geag te omvat—

" (i) enige tydperk waarin ’n werknemer afwesig is— .
:(aa) met verlof ingevolge klonsule 14; it
“(ab) op'las of op versoek van sy werkgewer; - . - N

(aﬁ) met siekteverlof ingevolge subklousule (1); -~ .~
-~ (ad)y met-die toestemming of goedkeuring van sy werk-
gewer; .. - 2
nie; :, . R : sV
wat in _gn_ige__"iaj.ﬁr.:-I'ﬁltes_aa:m hoogstens '10_..\!5eké “beldop; en
(i) -enize tydmerk -waarin °n werknemer afwesig 'is vir
- militére. diens: Met dien verstande dat ’n- werknemer nie’
geregtig is om reer as vier maande van sodanige diens-
“tydperk as diens te. eis nie; - G St 5 :

L i I
A

employee’s incapacity: Provided that— - ° | .

v . (i) any period during which an employee is’ ahéet_n_--—'

(ae) om enige rede wat nie ’n c_l_ienskoﬂtrakbr%uk- beteken | of employment; -

_(b) in"the case ‘of an employee who Works a five-day

- week, not less than 30 work-days’; and . .

.. (0) in the case of every other employee, not less than 36
-sick leave ‘in the aggregate during each cycle of 36 consecutive = -
months of employment with him, and shall pay such employee
in-respect of any period of .absence in terms of this subclause
not less than the wage he would have. received had he worked .
during such period: Provided that— . # o B

(i) in the first 12 consecutivé months' of ‘employment an’
employee shall not be entitled to: sick leave on full pay at

- a rate of more than, in the case of an employee referred to -
in - subclause ‘(a) above, one ‘work-day in respect of each . .

completed- period of six weeks of employement, in the case .
of an' employee referred to “in subclause -(b) . above, one
work-day-in respect of each.completed period of five weeks .
of employment, and one work-day -in respect of each com-
-pleted month of employment in the case of an employee
referred to in subclause (c) above; . = e
(ii) this clause shall not apply to an employee at whose"

. written request an employer agrees to make:and makes con-
- tributions at feast .equal to ‘thos¢ made by the employee, to. .
- any fund or organisation nominated by the employee, which

fund or organisation guarantees to the employee in the

-event of his incapacity:in the circumstances set out in this . -
clause the. payment to him of .not less than in the aggregate ..

_the equivalent of *his wages for 24, 30 or 36 work-days, as
the case may be, in each cycle of 36.months of employ- -
ment; ' bt g ' = : '

- (ii) where an ‘employer is ‘by any _l:a\;v- required  to pay
fees for hospifal or medical treatment in respect of an
. employee, and pays such fees in respect of any incapacity,

the amount so paid-may be set off against the payment
-dué in-respect of ‘absence owing to incapacity in.terms - of

- this clause; . .

(iv) if in respect of any period of incapacity covered by
this clause an employer is required by any other law to pay.  °
to an employee h1_s full wages, the provisions of this clause. -

- shall not-apply. - i i .
. (2) An employer may, as a condition precedent to' the pay-
ment by him of any amount. claimed: in terms of this clase
by an employee in respect of any absence from work for a
- period covering more ‘than two consecutive work-days,  require
-the employee to. produce a certificate signed by a registered
medical - practitioner. stating the nature and duration of the

(i) when ‘an employee has during any period of up to
eight weeks received payment in terms of this clause on two
or ‘more occasions without ‘producing such a certificate, his

'+ employer may during the period of eight weeks immediately
- succeeding the last  such’ occasion reguire him to produce

such a certificate in respect of any absence from work; .,
(ii) where an émployee in an establishment which nor-

. ‘mally closes on ‘a - public holiday absents himself on the
. -work-day before and the work-day after a public holiday, .

the employer ‘may require him to produce 'a medical cer-

_‘tificate in respect of such absence from work;

(iii) where an employee in an establishment which is nor- <
mally open on a public holiday absents himself from work '
on the day preceding ‘such. public. holiday 'and on that
-public holiday, or on such public holiday_ and-the day
succeeding such’ holiddy, -the employer may requiré the .
employee to produce a medical certificate in respect of such -

absence from work, _
'(3) For the purposes of this t.;_lat_:sé, the expression— s
(a) “employment” shall be deemed to include—

i

. (a2) on'leave in terms of clause 14; AT .
" (ab) on the instructions or at the.request of his employer; « ' -
- (ac) on sick leave in terms of subclause (1);.~ . -
“(ad) with the consent or condonation of his employer;
(ae)-for any reason not.being in breach of the contract
amounting in the aggregate, in any year, to not more than
10oweeksi-and. . T . - - aalan g T
(ii) “any period during which an employee' is ‘absent

-undergoing military service: Provided that an employee shall
" not “be entitled to claim -as- employment more than four

* months of “any one period of such service; o
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en word enige tydperk van diens wat 'n werknemer by
dieselfde werkgewer gehad het, onmiddellik v66r die datum
van inwerkingtreding van hierdie Qoreenkoms, vir die
toepassing van hierdie klousule geag diens ingevolge hierdie
Ooreenkoms te wees, en word alle siekteverlof met volle
besoldiging wat aan sodanige werknemer gedurende soda-
nige tydperk toegestaan is, geag ingevolge hierdie Ooreen-
‘koms toegestaan te wees; - _

(b) en beteken “ongeskiktheid” onvermoé om te werk
weens enige sickte of besering, uitgesonderd siekte of
besering wat deur 'n werknemer s¢ eie wangedrag veroor-

saak is: Met dien verstande dat sodanige onvermoé om te-

werk wat veroorsaak is deur 'n ongeluk waarvoor vergoe-
ding kragtens die Ongevallewet, 1941, betaalbaar is, slegs as
ongeskiktheid geag moet word gedurende ’'n tydperk ten
opsigte ‘'waarvan geen betaling vir ongeskiktheid ingevolge
daardie Wet betaalbaar is. nie.

14. JAARLIKSE VERLOF

(1) Behoudens klousule 6 (3) en subklousule (2) van hierdie
klousule moet 'n werkgewer aan elk van sy werknemers, uit-
gesonderd ’n los werknemer of 'n los werknemer by spesiale
funksies, vir elke voltooide tydperk van 12 maande diens by
hom verlof verleen van—

(a) in die geval van ’n werknemer in 'n bedryfsinrigting
wat op.openbare vakansiedae, Sondae en na 14h00 op
' gaterdae nog handel dryf nog werk, 21 agtereenvolgende
ae; . o ;
(b) in die geval van elke ander werknemer (insluitende 'n
nagwag), 28 agtereenvolgende dae; :

en moet hy sodanige' werknemer ten  opsigte van sodanige
verlof— ‘ : :

(i) in die geval van °n werknemer- in paragmaf (a)
bedoel, 'n bedrag betaal van minstens drie maal die week-
loon wat die werknemer ontvang het onmiddellik voor die
datum waarop die verlof begin het;

(ii) in die geval van ’n werknemer in paragraaf- (b)
bedoel, ’n bedrag betaal van minstens vier maal die week-
loon wit die werknemer ontvang het onmiddellik voor
die datum waarop die verlof begin het.

(2) Die verlof in subklousule (1) hiervan voorgeskryf, moet

toegestaan word op 'n datum wat deur die werkgewer vasgestel
moet word: Met dien verstande dat— ' -

(i) sodanige verlof sé toegestaan moet word dat dit nie
begin op 'n dag wat met die werknemer se diensvrye dag
saamval nie; -

(ii) as sodanige verlof nie vroeér toegestaan is nie, dit,
behoudens subklousule (3), sé toegestaan moet word dat dit
begin binne vier maande n4 voltooiing van die 12
maande diens waarop dit betrekking het of, as die werkge-
wer en sy werknemer véor die verstryking van genoemde
tydperk van vier maande skriftelik daartoe ooreengekom
het, die werkgewer sodanige verlof aan die werknemer moet
toestaan met ingang van 'n datum uiterlik twee maande

nd die verstryking van genoemde tydperk van vier maande;

(iii) die verlof nie met siekteverlof wat ingevolge klousule
13 toegestaan is en ook nie, tensy die werknemer dit ver-
soek en die werkgewer skriftelik daartoe instem, met enige
tydperk van militére diens mag saamval nie;

(iv) 'n werkgewer al die dae geleentheidsverlof wat met

"volle besoldiging aan sy werknemer op sy werknemer se-

skriftelike versoek toegestaan is gedurende die 12 maande
diens waarop die verlof betrekking het, van sodanige ver-
“loftydperk kan aftrek;

(v) wanneer 'n werkgewer van sy werknemer vereis of
hom toelaat om sy jaarlikse verlof te neem véér die ver-
stryking van die 12 maande diens waarop dit betrekking het,
die ‘werkgewer aan sodanige werknemer die volle verlof
moet toestaan wat vir 12 maande diens kan oploop en,
met behoorlike inagneming . van die ophoping van enige
- verhogings ingevolge klousule 4, sodanige werknemer vir
sodanige. verlof 'n bedrag moet betaal wat minstens gelyk
is aan dié waarop die werknemer geregtig sou wees op
die datum waarop die verlof normaalweg sou opgeloop het:

* Voorts met dien verstande dat, waar 'n werknemer se diens
eindig v66r die verstryking van die 12 maande diens waar-
voor die. verlof ingevolge hierdie voorbehoud toegestaan
was, die werkgewer van enige besoldiging wat by diens-
besindiging aan die werknemer verskuldig is, die verskil
kan aftrek tussen die bedrag wat ingevolge hiervan aan
die werknemer betaal is en die bedrag waarop hy by
diensbeéindiging ingevolge subklousule (5) van hierdie klou-
sule geregtig sou gewees het as die verlof mie soos voor-
noem aan hom toegestaan was nie, :

and any period of employment which an employee has had
with the same employer immediately before the date of the
coming into operation of this Agreement shall for the pur-
goses of this clause be deemed to be employment under this

greement, and any sick leave on full pay granted to such
an employee during such period shall be deemed to have
been granted under this Agreement;

(b) “incapacity” means inability to work owing to any
sickness or injury other than sickness or injury caused by an
“employee’s own misconduct: Provided that any such inabi-
lity to work caused by an accident for which compensation
is payable under the Workmen’s Compensation Act, 1941,
shall only be regarded as incapacity during any period in
respect of which no disablement payment is payable in
terms of that Act:

14 ANNUAL LEAVE

(1) Subject to the provisions of clause 6 (3) and subclause
(2) of this clanse, an employer shall grant to each of his .
employees, other than a casual employee or a special function
casual employee, in respect of each completed period of 12
months of employment with him— S

(a)'in the case of an employee in an establishment whick
neither trades nor works on public hoiidays, Sundays and
after 14h00 on Saturdays, 21 consecutive days’ leave;

(b) in the case of every other employee (including a
night-watchman), 28 consecutive days’ leave; :

and shall pay to such employee in respect of such leave—

(i) in the case of an employee referred to in paragraph
(a), an amount of not less than three times the weekly wage
which the employee was receiving immediately prior to*tﬁ'e
date on which the leave commenced;

(ii) in the case of an employee referred to in paragraph
(b}, an amount of not less than four times the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced. '

(2) The leave prescribed in subclause (1) hereof shall be
granted on a date to be fixed by the employer: Provided that—

(i) such Ieave shall be granted so as not to commence on
a day concurrent with an employee’s day off duty;

(ii) if such leave has not been granted earlier, it shall, save
as provided in subclause (3), be granted so as to commence
within four months after the completion of the 12 months

 of employment to which it relates or, if the employer and
employee have agreed thereto in writing before the expira-
tion of the said period of four months, the employer shall
grant such leave to the employee as from a date not later
than two months after the expiration of the said period of
four months; ' '

(iii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 13, nor, unless the employee
so requests in writing and the employer agrees thereto, with
any period of military service; o

(iv) an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at his employee’s writlen request during the
period of 12 months of employment to which the period
of leave relates;

(v) when an employer requires his employee to take or
consents to his employee taking his annual leave before the
expiration of the 12 months of employment to wich it
relates; the employer shall grant such employee the full
period of leave accruable for 12 months of employment
and, with due regard to the accrual of any increments in
terms of clause 4, shall pay such employee in respect of
such leave an amount not less than that which the employee
would be entitled to at the date on which the leave would
normally accrue: Provided further that where an employee’s
employment terminates before the expiration of the 12
months in respect of which the leave was granted in terms

_of this proviso, the employer may set off against any
remuneration due to the employee at the termination of
employment, the difference between the amount paid to the
employee in terms hereof and the amount te which he
would have been entitled at termination in terms of sub-
clause (5) of this clause, if the leave had not been granted
- to him as aforesaid,
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(3) (a) Op die skriftelike versoek van ’n werknemer kan ’'n
werkgewer toelaat dat die verlof, of 'n gedeelte daarvan, oor
'n tydperk van hoogstens 24 maande diens oploop: Met dien
verstande dat—

(i) sodanige versoek deur die werknemer gedoen word nie

later nie as vier maande na die verstryking van die eerste |

12 maande diens waarop die verlof betrekking het; en

(ii) die datum van ontvangs van sodanige versoek op die
versoek bo sy handtekening geéndosseer moet word deur
die werkgewer wat sodanige versoek moet bewaar tot min-
stens na die verstryking van die verlof aldus geneem.

‘(b) Subklousule (2) is mutatis mutandis van toepassing o
die verlof in paragraaf (a) van hierdie subklousule bedoel.
(¢) 'n Werknemer het die reg. om ’n opsie uit te oefen om

afstand te doen van hoogstens een derde van die jaarlikse

verlof in subklousule (1) (a) bedoel en hoogstens die helfte

van die jaarlikse verlof in subklousule (1) (b) bedoel en sy

werkgewer moet hom ten opsigte van sodanige verloftydperk
wat nie geneem is nie in plaas daarvan sy loon betaal: Met
dien verstande dat— C

52 die werknemer se versoek om afstand te doen van
sodanige verlof deur die werkgewer vir minstens 12 maande
vanaf die datum van ontvangs daarvan bewaar word; en

(i) behoudens subklousule (4), die betaling in plaas van
verlof gedoen moet word aan die werknemer op ‘n datum
waaroor ooreengekom moet word tussen’die werkgewer en
die werknemer maar vO6r of op die laaste werkdag védr die
aanv:}ng van die oorblywende gedeelte van die jaarlikse
verlof,

(4) Die besoldiging vir die verlof voorgeskryf in subklousule
(1), gelees met subklousule (3), moet voér of op dic laaste
werkdag v6or die aanvang van die verlof betaal word: Met
dien verstande dat, op 'n werknemer se skriftelike versoek
besoldiging vir die jaarlikse verlof of ’n gedeclte daar-
van deur die werknemer geneem, saam met besoldiging vir
verlof omgeskep soos in subklousule (3) (¢) bepaal, gedoen
kan word op die betaaldag wat onmiddellik volg op die werk-
nemer se terugkeer van verlof af. _ :

Sodanige skriftelike versoek van 'n werknemer moet minstens
12 maande lank deur die werkgewer bewaar word ni die datum
waarop hy dit ontvang het. ’ :

(5) 'n Werknemer wie se dienskontrak eindig gedurende enige
tydperk van 12 maande diens voordat die tydperk van verlof
in subklousule (1) voorgeskryf, vir daardie tydperk opgeloop
het, moet by diensbeéindiging, en benewens enige ander
besoldiging wat aan hom verskuldig mag wees, vir elke vol-
- tooitcjie maand van sodanige tydperk van diens, 'n bedrag betaal
word van—

(a) in 'die geval van ’'n werknemer in subklousule (1) (a)
bedoel, minstens ‘n kwart; en

(b) in die géval van 'n werknemer in subklousule (1) (b)
bedoel, minstens 'n derde;

van die weekioon wat hy onmiddellik véér die datum van
sodanige begindiging ontvang het: Met dien verstande dat 'n
werkgewer ‘n eweredi‘ge bedrag kan aftrek ten opsigte van
enige verlof wat aan die werknemer ingevolge subklousule (2)
(d) en (e) toegestaan is: Voorts met dien verstande dat ”n
werknemer wat sy diens verlaat sonder dat hy die Kennis-
gewingstermyn wat in klousule 12 voorgeskryf word, gegee
en dit uitgedien het, tensy die werkgewer van sodanige kennis-
gewing afgesien het, of sonder dat die werknemer die
werkgewer in plaas van kennisgewing betaal het, tensy die
werknemer by versuim om sodanige kennis te gee of gedurende

sodanige kennisgewingstermyn te werk, binne sy wetlike regte.

gehandel het en, behoudens klousule 12 (5), nie op enige

besoldiging uit hoofde van hierdie subklousule geregtig is nie..

(6) 'n Werknemer wat geregtig geword ‘het op 'n tydperk
van jaarlikse verlof voorgeskryf in subklousule (1), gelees met
subkloustle (3), en wie se diens eindig voordat sodanige verlof
toegestaan is, moet by sodanige diensbegindiging die bedrag

betaal word wat hy sou ontvang het vir die verlof indien die.

verlof op die datum van die diensbegindiging aan hom. toe-
‘gestaan was. ' )

(7 Vir die toepassing van hierdie klousule word die uit-
drukking “diens” geag die volgende in te sluit:

(2) Enige tydperk waarvoor ’n werkgewer ’n werknemer
ingevolge klousule 12 besoldig-in plaas van hom kennis te
gee;

(b) enige tydperk waarin 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(ii) met siekteverlof ingevolge klousule 13; _

(iii) op las of op versoek van sy werkgewer; .

(iv) met die toestemming of goedkeuring van sy werk-
gewer;

" (3) (d) At the written fequest of an employee, an employer

may permit the leave, or a portion theréof, to accumulate
over a period of not more than 24 months of employment:
Provided that— T i

(i) such request is made by such employee not later than
four months after the expiration of the first period of 12
months of employment to which the leave felates; and’

(ii) 'the date of the receipt of such request is endorsed on
the tequest over his signature by the employer, who shall
‘Tetain such request at least until after the expirationi of the

period of leave so taken.

(b) The provisions of -subclasue (2) shall -mutatis mutandis
af:ply to the leave referred to in paragraph (a) of this sub-
clause. : - o it SO P

(c) An employee shall have the right to exercise an option
to waive not more than one-third of the annual leave referred
to in subclause (1) (a)} and not more than one-half of the
annual leave referred to.in subclasue (1) (b) and his employer
shall, in respect of such period of leave not taken, pay him
wages-in lieu thereof: Provided that— . i

(i) the employee’s request to waive such leave is retained
by the employer ‘for at least 12 months from the date of
receipt thereof by him; and. _

(i) save as provided in subclause (4), the payment in
lieu of leave shall be made to the employee on a date to
be agreed between the employer and the employee but not
later than the last working day before the commencement
of the remaining period of the annual leave.

(4) The remuneration in respect of the leave pres'cribed in

subclause (1) read with subclause (3), shall be paid not later

than the last work-day before the date of commencement of
the leave: Provided that at the written request of an employee,
payment in respect of ' the annual leave taken by an
employee, or a. portion thereof, together with payment in
respect of leave converted as provided for in subclause (3) |
(c), may be made on the pay-day immediately succeeding the
employee’s return from leave. : . .

Such written request of an employée shall be retained by the

employer for at least 12 months from date of receipt thereof

by Him.

(5) An employee whose contract-of employment terminates
during any period of 12 months of employment before the
period of leave prescribed in subclause (1) in respect of that
period has accrued, shall upon termination, and in addition

‘to any other remuneration which may be due to him, be

paid in respect of each completed month of such period of

~employment an amount of not less than— s

(a) in the case of an employee referred to in' subclause
~ (1) (a), one-quarter; and ) : g
(b) in the case of an employee referred to in subclause
(1) (b), one-third; : ) n R o
of the weekly wage he was receiving immediately before the
date of such termination: Provided that an employer may
make a proportionate deduction in respect of any. period of,

‘leave granted to an employee in terms of subclause (2) (d)

and (e): Provided further that an employee- who . leaves. his
employment without having given and served the period of
notice prescribed in clause 12, unless the emﬂloyer has waived
such notice, or without the employee having paid the
employer in lieu of notice unless in failing to give such notice
or to work during such period of notice, the employee was
acting within his legal rights, and subject to the provisions of
clause 12 (5), shall not be entitled to any payment by virtue.
of this subclause. : ' Ty

(6) An employe¢ who has become entitled to a period of
annual leave prescribed in subclause (1), read with subclause
(3), and whose employment terminates before such leave
has been granted, shall upon such termination be paid the
amount he would have received in respect of the leave had
the leave been granted to him as at the date of the ter-
mination. T .

' (7) For the purposes of this clause the expression “employ-
ment” shall be deemed to include— el .
(a) any period in respect of which an employer, in terms -
of clause 12, pays an employee in lieu of notice; . -
.(b) any period during which an employee is absent—
. (i) on leave in terms of this clause; 5
" - (ii) on sick leave in terms of clause 13;. ;
(iii) on the instructions or at the request
employer; : : i
(iv) with the consent or condonation of his employer;

of his
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(v) om enige ander rede wat
beteken nie;
wat altesaam in enige jaar hoogstens 10 weke beloop; en
(c) enige l\‘t[ydperlc waarin ’n werknemer vir militére diens
afwesig is: Met dien verstande dat 'n werknemer nie op meer
as vier maande van enige bepaalde tydperk van sodanige diens
as diens aanspraak kan maak nie;

nie .’n dienskontrakbreuk

en diens word geag te begin—

re(? in die geval van ’n werknemer wat voor die inwerking- |
tredi

ng van hierdie Ooreenkoms geregtig geword het op ’n
tydperk van jaarlikse verlof ingevolge enige wet op die
datum waarop sodanige werknemer laas ingevolge sodanige
wet op verlof geregtig. geword het; .

~ (ii) in die geval van 'n werknemer. wat v66r die inwerking-

treding van. hierdie Ooreenkoms in diens was en op wie

enige wet wat vir jaarlikse verlof voorsiening maak, van

:;Jepassing was, op die datum waarop sodanige diens begin

et; .

(iii) in die geval van enige ander werknemer, op die datum

“hzaamp sodanige werknemer by sy werkgewer in diens getree
t. ? .

'{3) Vir die toepassing van hierdie klousule sluit “werkgewer”
die volgende in: '

(a) In die geval van die dood van ’'n' werkgewer, die
eksekuteur van sy boedel, of sy erfgenaam of legataris; en
- :(b) in die gg.val van insolvensie van ’n werkgewer of likwi-
dasie van sy boedel, of oordrag of verkoop van sy besi eid,
die trustee of likwidateur of die nuwe eienaar van die besig-
heid, indien sodanige eksekuteur, erfgenaam, legataris, trustee,
l}ikwidateur of nuwe eienaar daardie werknemer in sy diens

ou.

15. ETES, VERVOER EN VERBODE INDIENSNEMING

(1) Verskaffing van etes.—(a) As-'n werknemer, uitgesonderd
'n los werknemer of 'n werknemer by spesiale funksies, instem
dat die werkgewer die werknemer van minstens twee genoeg-
same etes per werkdag voorsien, het die werkgewer die reg
om hoogstens 10 persent van die werknemer se loon af te
trek vir sodanige etes, en sodanige aftrekking mag hoogstens
R5,77 per week of R25 per maand wees en geen bedrag
mag afgetrek word ten opsigte van etes wat nie deur die
werknemer geneem is terwyl hy met volle besoldiging van die
werk afwesig is nie. ) )

(b) Elke werkgewer moet elke los werknemer en elke werk-
nemer by spesiale funksies voorsien van ’n gratis ete vir die
eerste vyf agtereenvolgende werkure of deel daarvan deur
sodanige werknemer gewerk en daarna vir elke voltooide
tydperk van vyf agtereenvolgende ure gewerk.

“(2) Verskaffing van vervoer vir nagwerkers.—(a) Ingeval
enige vroulike werknemer of ‘n manlike werknemer onder 18
jaar nie haar/sy werkplek voor of om 19h00 kan verlaat
nie, moet die werkgewer redelike reélings tref sodat sodanige.

" werknemer deur 'n verantwoordelike manlike volwassene huis
toe vergesel word, of vervoer huis toe vir sodanige werknemer
kosteloos verskaf: Met dien verstande dat, in plaas van sodanige
vervoer te verskaf, 'n werkgewer—-

(i) 'n taxi kan bestel om een of meer van die werknemers |

huis toe te neem, en— :

(aa) ingeval net een werknemer in sodanige taxi huis toe
reis, hy aan sodanige werknemer °n reistoelae moet betaal
wat gelyk is aan die werklike reisgeld: Met dien verstande
egter dat 'n werk%ewer nie verplig is om meer as R2,70 as
reistoelae te betaal nie; :

(ab) ingeval twee werknemers saam met sodanige taxi huis
toe ry, hy aan sodanige werknemers ’n reistoelae moet betaal
wat saam die werklike reisgeld bedra: Met dien verstande
egter dat 'n werkgewer nie verplig is om meer as R1,35
aan elk van die twee werknemers as reistoelae te betaal
nie; :

(ac) ingeval drie of meer werknemers saam met sodanige
taxi huis toe ry,. hy aan sodanige werknemers 'n reistoelae
moet betaa! wat saam die werklike reisgeld bedra: Met dien
verstande egter dat 'n werkgewer nie verplig is om meer as
90c aan elk van hierdie werknemers as reistoelae te betaal
mes; 3

(ii) wanneer 'n werknemer in sy eie voertuig huis toe ry,
die werkgewer aan sodanige werknemer °n reistoelae van
minstens 90c moet betaal: Met dien verstande egter dat

_ hierdie toeclae nie aan sodanige werknemer betaal hoef te
word nie as die werkgewer voorsiening vir die vervoer van
sodanige werknemer na sy huis toe gemaak het.

(b) (i) 'n Werkgewer wat reélings tref vir die vervoer van sy

werknemers huis toe per taxi, moet sorg dat die nodige fondse

beskikbaar is om vir sodanige taxi te betaal.

(v) for any other reason not being in breach of the con-
tract of employment;

amounting in the aggregate in any year to not more than
10 weeks; and

(¢) any period during which an employee is absent under-
going military service: Provided that an employee shall not
be entitled to claim as employment more than four months
of any one period of such service;

and employment shall be deemed to commence—

(i) in the case of an employee who before the coming
into operation of this Agreement had become entitled to
a period of annual leave in terms of any law, on the date
on which such employee last became entitled to such leave
under such law; '

(ii) in the case of an employee who was in employment
before the coming into operation of this' Agreement and -
to whom any law providing for annual leave applied in
terms thereof, on the date on which such employment
commenced; ” : 2

(iii) in the case of any other employee, on the date on
which such employee entered his employer’s service.

(8) For the purposes of this clause, “employer” includes—

(a) in the case of the death of an employer, the executor
of his estate, or his heir or legatee; and

(b) in the case of the insolvency of an employer or the
liquidation of his estate, or the transfer or sale of his ~
business, the trustee or liquidator or the new owner of the
business, if such executor, heir, legatee, trustee, liquidator or
new owner continues to employ that employee.

) 15 MEALS, TRANSPORT AND PROHIBITED
EMPLOYMENT

(1) Provision of meals.—(2) If an employee, other than a
casual or a special function employee, agrees that the
employer shall provide the employee with at leasi two
adequate meals per working day, the employer shall be
entitled to make a deduction not exceeding 10 per cent of
the employee’s wage in respect of such meals and such
deduction shall not exceed RS5,77 per week or R23 per
month and no deduction shall be made in respect of meals
not taken by the employee whilst absent from work on full

pay.

(b) Every employer shall provide each casual and special
function employee with a free meal in respect of the first five
consecutive hours of work or part thereof worked by such
employee and thereafter in respect of each completed period
of five consecutive hours worked.

(2) Provision of transport for night workers—(a) In the
event .of any female employee or a male employee under 18
years of age not being able to leave her or his place of work
at or before 1900, the employer shall make reasonable
arrangements for such employee to be accompanied to her or
his home by a responsible adult male, or shall provide trans-
port home for such employee, free of charge: Provided that,
in lieu of providing such transport, an employer may—

" (i) order a taxi to take one or more of the employees
home, and—

w

(aa) in the event of only one employee travelling home in
such taxi, he shall pay to such employee a travelling
allowance equal to the actual fare: Provided however that
an employer shall not be required to pay more than R2,70
in respect of such travelling allowance;

(ab) in the event of two employees sharing such taxi to
travel home, he shall pay to such employees a travelling
allowance amounting in the aggregate to the actual fare:

" Provided however that an eémployer shall not be required to
pay more than RI1,35 to each of the two employees in
respect of such travelling allowance;

(ac) in the event of three or more employees sharing such
taxi to travel home, he shall pay to such employees a
travelling allowance amounting in the aggregate to the
actual fare: Provided however that an employer shall not be
‘required to pay more than 90c to each of these employees
in respect of such travelling allowance; .

(ii) where an employee travels home in his own vehicle,
the employer shall pay such employee a travelling allow-
ance of not less than 90c: Provided however that this
allowance: need not be paid to such employee if the
employer has made provision for the transportation of such
employee to his home.

(b) (i) An employer who makes arrangements for the trans-
portation home of his employees by taxi, shall arrange for
the necessary funds to be available to pay for such taxi.



GOVERNMENT GAZETTE, 2 MARCH 1979

No. 6319 a5

(ii) Die reistoelae in paragraaf (a) (i) in hierdie klousule
bedoel, moet betaal word v66r of op die eerste betaaldag wat
volg op die geleentheid waarby die taxi gebruik is. 'n Werk-
nemer wat sy eie voertuig gebruik om huis toe te ry en wat
vir_betaling van 'n vervoertoelae kwalifiseer, moet sodanige

toelae betaal word op die eerste betaaldag na die geleentheid

waarby die voertuig .aldus gebruik is.

(3) Verbode indiensneming—'n Werkgewer mag niemand
onder die leeftyd van 15 jaar in diens neem nie.

16. REGISTERS WAT BYGEHOU MOET WORD

(1) Tyd-, loon- en betaalregister —Elke werkgewer moet in
die vorm voorgeskryf by die Wet, ’n tyd-, loon- en betaal-
_register byhou of laat byhou ten opsigte van alle werknemers
in sy diens, wat die totale getal ure aantoon wat daagliks deur
elke werknemer gewerk word, asook die aard van sy diens,
die bedrag aan lone betaal, die hoeveelheid oortydwerk verrig,
en enige bedrae daarvan afgetrek, en sodanige ander beson-
derhede as wat vereis word by artikel 57 (1) van die Wet op
Nywerheidsversoening, 1956, en in die vorm. voorgeskryf oor-
eenkomstig die regulasies kragtens die Wet (Aanhangsel D).
Sodanige registers moet gewoonweg op die perseel van die

werkgewer bewaar word, behalwe wanneer anders skriftelik

deur die Raad gemagtig.

. _(2) Los werknemers en los werknemers by spesiale funk-

sies.—Elke werkgewer moet ’n register, in die vorm voorgeskryf
in Aanhangsel B van hierdie Ooreenkoms, byhou of laat byhou
wat deur elke los werknemer en los werknemer by spesiale
funksies geteken moet word wanneer hy begin werk en wan-
neer hy ophou werk op elke dag waarop hy in diens is.

(3) Tydrooster—(a) 'n Leesbare getikte of geskrewe tydroos-
ter moet minstens sewe dae vooraf opgeplak word op ’n plek
waar die werknemers dikwels kom, met die besonderhede van
die daaglikse skofte wat die werknemers, uitgesonderd los

werknemers, wie se name in genoemde tydrooster opgeteken |

staan, moet werk.

(b) Die (ydrooster in paragraaf (a) hierbo bedoel, moet,

benewens die inligting in dié paragraaf gemeld, ook die vol-
gende vermeld: !

(i) Die datum waarop dit dic eerste keer deur die werkgewer
opgeplak is;

‘(i) die datum waarop die oorspronklike daagiikse skofte wat
daarin vermeld word, in werking getree het; :

(iti) die datum waarop die tydrooster deur die werkgewer
verwyder is,

(c) Ingeval van nood het die werkgewer die reg om die tyd-
rooster in paragraaf (a) hierbo bedoel, te wysig deur minder
as sewe dae kennis aan die betrokke werknemer of werkne-
mers te gee: Met dien verstande dat sodanige kennis voor of
‘by voltooiing van die vorige dag se skof gegee word: Voorts
met dien verstande dat die betrokke werknemer of werknq-
mers vrywillig skriftelik moet instem tot die voorgestelde wysi-
ging: Met dien verstande egter dat 'n werknemer die reg het
om sy vakvereniging te raadpleeg in verband met die onder-
tekening van die toestemmingsdokument, of voordat hy dit
teken Of so gou moontlik daarna; Voorts met dien verstande
dat 'n werknemer wat nie lid van enige van die vakverenigings
is nie eweneens die reg het om die Sekretaris van die Nywer-
heidsraad te raadpleeg. :

(d) Op die redelike versoek van 'n werknemer het 'n. werk-
gewer die reg om daardie werknemer se skof te wysig deur die
prosedure en vereistes na te kom wat in subklousule (3) (c)
hierbo bepaal word, ongeag die vraag of- die werknemer se
versoek betrekking het op 'n noodgeval (soos omskryf) of
nie. -

(4) Bywoningsregister —Elke werkgewer moet elkeen van sy
werknemers, uitgesonderd 'n los werknemer en ’n los werk-
nemer by spesiale funksies, voorsien van ’n bywoningsregister
soos vereis ingevolge artikel 26 van die Wet op Winkels en
Kantore, 1964 (Wet 75 van 1964), en in die vorm voorgeskryf
ooreenkomstig die regulasies kragtens die Wet, en wat deur
die werknemer ingevul moet word en wat die werklike tyd
toon wat daar op elke dag van die week gewerk is, die tyd
waarop werk begin en opgehou het gedurende die werkdag-
indeling van ure daagliks en die beroep van: elke sodanige

(ii) The payment of the transport allowance referred to in
paragraph (a) (i) in this clause, shall be effected not later than
the first pay-day following the event on which the taxi was
used. An employee who uses his own vehicle to travel home,
and who qualifies for payment of a transport allowance, shall
be paid such allowance on the first pay-day after the event on
which the vehicle was so used.

(3) Prohibition of employ}'nem.\—An employer shall not
employ any person under the age of 15 years.

16. RECORDS TO BE MAINTAINED

(1) Time, wage and pay register —Every employer shall keep
or cause to be kept a time, wage and pay register in the from
prescribed in the Act, in respect of all employees in his
employ, showing the total hours worked daily by each
employee, the nature of employment, the amount of wages
paid, the amount of overtime worked, and any deductions,
made there-from, and such other particulars as are required
in terms of section 57 (1) of the Industrial Conciliation Act,
1956, and in the form prescribed under the regulations to the
Act (Annexure D). Such registers shall ordinarily be kept on
the premises of the employer except as may otherwise be auth-
orised in writing by the Council.

(2} Casual and special function casual employees—Every

_employer shall provide or cause to be kept a register in the

form prescribed in Annexure B to this Agreement which shall
be signed by every casual and special function casual employee
at the time of commencement and finishing work on each
day on which he is employed.

(3) Time-table—(a) A legibly typed or written schedule
shall be ‘fosted at least seven days in advance in a place
frequented by the employees setting forth the particulars of
the daily shifts required to be worked by the employees, other

than casual employees, whose names are stated in the said
schedule.

(b) The schedule referred to in paragraph (a) above, shall
in addition to the information referred to in that paragraph,
also state the following: g .

(i) The date on which it was first posted up by the employer;

(ii) the date on which the original daily shifts stated therein
came into operation; pi

(iii) the date on which the schedule was removed by the
employer.

(c) In the case of an emergency, an employer shall be
entitled to amend the schedule referred to.in paragraph (a)
above by giving less than seven days’ notice to the employee
or employees. concerned: Provided that such notice is given
not later than on completion of the previous day’s shift: Pro-
vided further that the employee or employees concerned must
give voluntary consent in writing to the proposed amendment:
Provided, however, that an employee shall be entitled to con-
sult his trade union in connection with the signing of the con-
sent document, either prior to signing it or as soon as possible
thereafter: Provided further that an employee who does not
belong to any one of the trade unions shall be similarly
entitled to consuit the Secretary of the Industrial Council.

(d) At the reasonable request of an employee, an employer
shall be entitled to amend that employee’s shift by following
the procedure and requirement laid down in subclause 3) ()
above, regardless of whether the employee’s request relates to
an emergency (as defined) or not.

(4) Attendance register—Every employer shall provide each
of his employees, other than a casual and special function
casual employee, with an attendance register as required in
terms of section 26 of the Shops and Offices Act, 1964 (Act
75 of 1964), and in the form prescribed under the regulations
to the Act and which shall be filled in by the employee show-
ing the actual time worked on each day of the week, the time

~ of commencement and finishing work during the spreadover
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werknemer: Met dien verstande dat 'n werkgewer in plaas van
sodanige bywoningsregister te verskaf, 'n halfoutomatiese tyd-
opnemer beskikbaar kan stel miet die nodige kaarte so na
moontlik in die volgende vorm:

L e 711 | RSO
Week eindigende........ i

Dag In Uit | In Uit

Saterdag.......

Met dien verstande dat as daar 'n werknemer is wat nie kan
lees of skryf nie, sy werkgewer namens hom die nodige beson-
derhede moet inskryf ten opsigte van die tyd waarop hy
begin werk het, die begin- en ophoutyd van elke maaltyd of
ander pouse, wat nie as gewone werkure gereken kan word
nie, met inbegrip van die tyd waarop die werknemer daardie
dag opgehou het met werk, en die kaart moet onderteken.

(5) Alle registers bly die eiendom van die werkgewer en -

moet drie jaar lank nd die datum van die laaste inskrywing
daarin deur hom bewaar word.

(6) Voorbehoud —Hierdie klousule is nie van toepassing nie
op ’'n werknemer indien en solank sodanige werknemer
gereeld 'n loon van minstens R600 per maand ontvang.

17. REGISTRASIE VAN WERKGEWERS EN
WERKNEMERS

(1) Elke werkgewer moet—

(a) binne een maand vanaf die datum waarop hierdie
Ooreenkoms vir hom bindend word, of ingeval 'n werk-
-gewer se werksaamhede binne een maand na daardie datum
‘n aanvang neem, binne een maand na die datum waarop
hy begin het, by die Raad registreer deur ’'n staat in die
vorm van Aanhangsel C van hierdie Ooreenkoms in te vul
en aan die Raad voor te l& Ontvangs daarvan moet deur

die Sekretaris van die Raad erken word; ,

(b) wanneer enige verandering plaasvind in die beson-
derhede wat in subklousule (1) verstrek word, of ingeval
van— :

(i) sekwestrasie van die werkgewer se boedel;

(ii) bereddering van die sake van die maatskappy;

(iii) oordrag of staking van die besigheid wat gedryf
worc_:l; of

(iv) verkryging of aanvang van enige ander besigheid
waarvoor hierdie Ooreenkoms bindend is;

binne 14 dae die Sekretaris van die Nywerheidsraad voorsien
van 'n ingevulde staat in die vorm van Aanhangsel C van
hierdie Ooreenkoms. Ontvangs daarvan moet deur die Sekre-
taris van die Raad erken word.

(2) Die Sekretaris van die Raad moet maandeliks die sekre-
taris van die werkgewersorganisasie voorsien van besonder-
hede van bedryfsinrigtings wat gedurende die voorafgaande
maand by die Raad geregistreer is.

(3) Die Sekretaris van die Raad moet maand vir maand aan
die vakverenigings 'n lys stuur van alle registrasies van, asook
veranderings in verband met, werknemers wat vir lidmaatskap
van die vakverenigings kwalifiseer.

of hours daily and the occupation of each such employee:
Provided that in lieu of such attendance register an employer
may provide a semi-automatic time recorder with the necessary
cards as nearly as practicable in the following form:

Wosamu e TNAIR s s R T R
Week ending............ ez SR L L.

Day In Out - In Qut Total

Saturday.......

Provided that, if any employee is unable to read and write,
his employer shall on his behalf make and sign the necessary
entries in respect of the time he commenced, the time of
commencement and termination of each meal or other interval,
which is not reckonable as ordinary hours of work, and the
time of finishing work for the day inclusive.

(5) All registers shall remain the property of the employer

and shall be retained for three clear years subsequent to the
date of the last entry therein. :
. (6) Savings.—The provisions of this clause shall not apply
to an employee if and for so long as such employee is in
reoei}:lt of a regular wage at a rate of not less than R600 per
month.

17. REGISTRAﬁON OF EMPLOYERS AND
EMPLOYEES

(1) Every employer shall—

(a) within one month of the date on which this Agree-
ment becomes binding upon him, or in the event of an
employer commencing operations after that date within one
month of such commencement, register with the Council by
the completion and submission to the Council of a state-
ment in the form of Annexure C to this Agreement.
Receipt thereof shall be acknowledged by the Secretary of
the Council;

(b) whenever any change in the particulars furnished in
terms of subclause (1) occurs, or in the event of the—

(i) sequestration of the employer’s estate;
" (i) winding up of the affairs of the company;

(iiii) transfer or abandonment of the business carried on;
or

(iv) acquisition or commencement of any other business
upon which this Agreement is binding;

within 14 days furnish the Secretary of the Industrial Coun-
cil with a completed statement in the form of Annexure Cto
this Agreement. Receipt thereof shall be acknowledged by the
Secretary of the Council.

(2) The Secretary of the Council shall monthly furnish the
secretary of the employers’ organisation with particulars of
es-tab%}ishments registered with the Council during the preceding
month.

(3) The Secretary of the Council shall forward to the trade
unions month by month a list of all registrations and changes
of those employees who are eligible for membership of the
trade unions.
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18. DIENSSERTIFIKAAT

Behalwe waar ’'n dienskontrak van 'm werknemer beéindig
word op grond daarvan dat hy gedros het of waar die werk-
nemer ‘n los werknemer of 'n los werknemer by spesiale
funksies is, moet die werkgewer, by be&indiging van enige
dienskontrak en op die werknemer se versoek, die werknemer
voorsien van ’n dienssertifikaat in die vorm voorgeskryf in
Aanhangsel E van hierdie Ooreenkoms.

19. UITGAWES VAN DIE RAAD

(1) Om die uitgawes van dic Raad te bestry, moet elke
werkgewer van die loon van elke werknemer die volgende
bedrae aftrek:

(a) T vir elke dag gewerk in die geval van 'n los werknemer
en 'n los werknemer by spesiale funksies; en

(b) 30c per maand in die geval van alle ander werknemers

wat langer as een week in daardie maand gewerk het, en |

sodanige bedrag moet, indien 'n werknemer weekliks besoldi
word, op die laaste betaaldag van elke maand afgetrek word:
Met dien verstande dat, vir die toepassing van hierdie para-
graaf, daar geag word dat 'n werknemer gewerk het gedurende
enige tydperk waarin hy van die werk afwesig was met verlof
met bescldiging of siekteverlof met besoldiging soos in hierdie
Ooreenkoms bepaal. :

(2) Elke werkgewer moet soos volg tot die fondse van die
Raad bydra: :

(a) Sc vir elke dag gewerk in die geval van ‘n los werknemer -

en 'n los werknemer by spesiale funksies; en

(b) 20c per maand in die geval van alle ander werknemers
wat langer as een week in daardie maand gewerk het: Met

dien verstande dat, vir die toepassing van hierdie paragraaf, -
daar geag word dat 'n werknemer gewerk het gedurende enige

tydperk waarin hy van die werk afwesig was met verlof met
besoldiging of sickteverlof met besoldiging soos in hierdie
QOoreenkoms bepaal;

" (¢) 'n bedrag van R1 ten opsigte van elke bedryfsinrigting
vir elke maand, of gedeelte van 'n maand, waarin aftrekkings
ingevolge subklousule (1) geskied het of moes geskied het, wat
deur die werkgewer self bygedra moet word.

(3) Die werkgewer moet die totale bedrag wat ingevolge sub-
klousule (1) van die lone van die werkgewers afgetrek is of
afgetrek moes word, tesame met die bedrac wat die werk-
gewer ingevolge subklousule (2) moet bydra, maand vir maand,
voor of op die 15de dag van die maand wat volg op dié
waarin die bedrae afgetrek is of afgetrek moes word, aan die
Sekretaris van die Raad stuur, saam met die ingevulde staat
in die vorm van Aanhangsel F waarin die getal werknemers
aangedui moet word van wie die bedrae elke dag (in die geval
van daagliks besoldigde werknemers) of ten opsigte van daar-
die maand (in die geval van maandeliks besoldigde werk-
nemers) afgetrek is of afgetrek moes word,

20. LIDMAATSKAP VAN WERKGEWERSORGANISASIE
EN VAN VAKVERENIGINGS EN GEPAARDGAANDE
SAKE

(1) Na reélings vooraf met hom, moet elke werkgewer rede-
like fasiliteite verleen aan behoorlik Semagtigdg vakvereniging-
beamptes om sy bedryfsinrigting gedurende nie-spitstye binne
te gaan om— :

{a) werknemers oor vakverenigingsake te spreek;
(b) nuwe lede te werf;

(c) dokumente wat deur die vakverenigings uitgereik word,
te versprei.

(2) (2) Elke werkgewer moet van die loon van elke lid van
die vakverenigings in sy diens die~ledegeld en/of heffing
aftrek wat deur die lid aan die betrokke vakvereniging inge-
volge dié vereniging se konstitusie betaalbaar is, en hy moet
die totale bedrag wat aldus gedurende enige maand afgetrek
is of afgetrek moet word, tesame met 'n lys met die name
van die %etrokke werknemers, voor of op die 15de dag van
die maand n& die een waarin die aftrekkings betaalbaar -was,
ten bate van die betrokke vakvereniging aan die Sekretaris
van die Raad stuur,

(b) Elke werkgewer moet die ledegeld en/of heffing wat deur
hom ingevolge die betrokke organisasie se konstitusie aan dié
organisasie betaalbaar is, voor of op die 15de daﬁ van die
maand ni die een waarin die ledegeld en/of heffing betaalbaar
was, ten bate van die werkgewersorganisasie aan die Sekretaris
van die Raad stuur. ' :

18. CERTIFICATE OF SERVICE

Except where a contract of employment of an employee is
terminated on the grounds of desertion or where the employee
is a casual or special function casual employee the employer
shall upon termination of any contract of employment and
at his request furnish the employee with a certificate of service
in the form prescribed in Annexure E to this Agreement.

19. EXPENSES OF THE COUNCIL

_ (1) For the purpose of meeting the expenses of the Council,
every employer shall deduct from the wages of each
employee—

(a) Tc in respect of every day worked in the case of a
casual and special function casual employee; and

(b) 30c per month in the case of all other employees who
have worked for more than one week in that month, and
such deduction shall, where an employee is paid weekly,
be made on the last pay-day of every month: Provided that,
for the purpeses of this paragraph, an employee shall be
deemed to have worked during any period which he is
absent from work on paid leave or paid sick leave as
provided for in this Agreement.

(2) Every employer shall contribute to the funds of the
Council as follows: .

(a) 5c in respect of every day worked in the case of a
casual and special function casual employee; and

(b) 20c per month in the case of all other employees who
have worked more than one week in that month: Provided
that for the purposes of this paragraph an employee shall
be deemed to have worked during any period during which
he is absent from work on paid leave or paid sick leave 4s
provided for in this Agreement;

{c) an amount of RI in respect of each establishment each
month, or part thereof, during which deductions were made
or were required to be made in terms of subclause (1),
which shall be contributed by the employer himself.

(3) The total amount deducted, or required to be deducted,
in terms of subclause (1), from the wages of employees,
together with the amounts required to be contributed by the
employer in terms of subclause (2), shall be forwarded by the
latter to. the Secretary of the Council monthly on or before
the 15th day of the month succeeding that during which the
deductions were made or were required to be made, together
with a completed statement in the form of Annexure F showing
the number of employees from whom the deductions were-
made or were required to be made each day (in case of
daily paid employees) or in respect of that month (in case
of monthly paid employees). :

20. MEMBERSHIP OF EMPLOYERS' ORGANISATION
AND OF TRADE UNIONS AND INCIDENTAL MATTERS
(1) Every employer, after prior arrangement with him, shall
give reasonable facilities to the duly authorised trade union
officials to enter his establishment at off-peak periods for the
purpose of— ’

(a) interviewing _erﬁployees on trade union matters;

(b) enrolling new members;
(c) distributing documents issued by the unions.

(2) (a) Every employer shall deduct from the wages of each
member of the trade unions in his employ the subscription
and/or levy payable by such employee to the appropriate
trade union in terms of that union’s constitution, and shall
forward, for the benefit of the said union, the total amount
so deducted or required to be deducted during any one month,
together with a list showing the names of the relevant
employees, to the Secretary of the Council by not later than
the .15th day of the month following that in which the deduc-
tions .fell due. e

(b): Every employer shall, for the benefit of the employers’

-organisation, forward to the Secretary of the Council the sub-

scription and/or levy payable by him to the said organisation
in terms of that organisation’s' constitution, by not later than
the 15th day of the month following that in which such sub-

. scription and/or levy fell due.
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(3) Verieenwoordigers van vakverenigings in die Raad.—
Flke werkgewer moet aan elke werknemer wat ’'n vertéen-
woordiger in die Raad is, alle redelike fasiliteite verleen om die
nodige aandag te bestee aan sy pligte in verband met die werk

van die Raad. &

(4) Die ledegeld en fooie betaalbaar ingevolge sul:_aklousule
(2) van hierdic klousule moet. gevoeg word by die apder
bedrae wat tesame met Aanhangsel F teruggestuur word.

21. AGENTE

Die Raad moet een of meer gespesifiseerde persone as
agente aanstel om te help met die toepassing van hierdie Oor-
eenkoms. 'n Agent kan enige bedryfsinrigting binnegaan en
enige werkgewer of werknemer gedurende sodanige besoek
ondervra en die registers nagaan betreffende lome betaal, tyd
gewerk en besoldiging betaal vir oortyd, en dit is die plig van
elke werkgewer en werknemer om sodanige agente toe te laat
om sodanige navrae te doen en sodanige boeke en/of doku-
mente na te gaan en om sodanige persone te ondervra as wat
nodig mag wees, met die doel om vas te stel 'of hierdie Oor-
eenkoms nagekom word. '

_22. VERTGNING VAN OOREENKOMS

'n Leesbare kopie van hierdie Ooreenkoms in albei amptelike
tale en in die vorm wat voorgeskryf word in die regulasies
wat kraptens die Wet uitgevaardig 1s, moet op 'n opvallende
plek in elke bedryfsinrigting vertoon word. ' '

23. VERSKAFFING VAN AANHANGSELS

Die Aanhangsels in hierdie Ooreenkoms vermeld, moet by
die kantore van die Raad verskaf word en gratis daar ver-
krygbaar wees. '

24. ULTRA VIRES

Ingeval enigeen van die bepalings van hierdie Ooreenkoms
deur enige bevoegde geregshof wltra vires verklaar word, word
die oorblywende bepalings van hierdie Ooreenkoms geag die
Qoreenkoms te wees en bly hulle van krag gedurende die
onverstreke geldigheidsduur van hierdie Ooreenkoms.

25. VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3)
van die Wet, kan die Raad om eni%e goeie of afdoende rede
vrystelling van enige van die bepalings van hierdie Qoreen-
koms verleen.

(2) Die Raad moel ten opsigte van enige persoon aan wie
vrystelling ooreenkomstig subklousule (1) van hierdie klou-
sule verleen word die voorwaardes bepaal waarop sodanige
vrystelling verleen word en die geldigheidsduur van sodanige
vrystelling: Met dien verstande dat, as die Raad dit goed ag,
hy na een week skriftelike kennisgewing aan die betrokke per-
soon enige vrystellingsertifikaat kan intrek, afgesien daarvan of
dife tydperk waarvoor die vrystelling verleen was, verstryk het
of nie.-

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling ooreenkomstig- hierdie klousule verleen word, 'n
sertifikaat uitreik wat deur hom onderteken is en wat die vol-
gende besonderhede vermeld:

(a) Die naam van die betrokke persoon voluit;

(b) die bepalings van die Ooreenkoms waarvan vrystelling
. verleen word;
(c) die voorwaardes vasgestel ooreenkomsti
van hierdie klousule, onderworpe waaraan s
verleen word; en

(d) die geldigheidsduur van die vrystelling.

subklousule (2)
anige yrystelling

(4) Die Sekretaris van die Raad moet—

(a) alle sertifikate wat uvitgereik word agtereenvolgens nom-
mer; ; '

(b) 'n kopie hou van elke sertifikaat wat uitgereik word;

(c) wanneer vrystelling aan 'n werknemer verleen word,
'n kopie van die vrystellingsertifikaat aan die betrokke werk-
gewer stuur.

Namens die partye hierby op hede die 28ste dag van Novem-
ber 1978 te Johannesburg onderteken.
M. PAWSON, Voorsitter van die Raad.
D. MICHOS, Ondervoorsitter van die Raad.
P. E. FARMER, Sekretaris van die Raad.

(3) Trade union representatives on the Council—Every
employer shall give to an employee who is a representative on
the Council every reasonable facility to attend to his duties
in connection with the work of the Council.

{4) The subscriptions and fees payable in terms of subclause
(2) of this clause shall be included with the other amounts to
be remitted together with Annexure F to this Agreement.’

21. AGENTS

The Council shall appoint one or more specified persons
as agents to assist in.giving effect to the terms of this Agree-
ment. An agent may enter any establishment and question
any employer ‘or employee during the course of such inspec-
tion and inspect. the record of wages paid, time worked and
payments made for overtime and it shall be the duty of every
employer and employee to permit such agents to institute such
enquiries and to examine such books and/or documents and tc
interrogate such persons as may be necessary for the purpose
of ascertaining whether the terms of this Agreement are being
observed. .

22. EXHIBITION OF AGREEMENT
A legible copy of this Agreement in both official languages

and in the form prescribed in the regulations under the Act
shall be exhibited in a prominent place in every establishment.

23. PROVISION OF ANNEXURES

The Annexures referred to in this Agreement shall be
supplied and be obtainable free of charge at the offices of
the Council. i

24. ULTRA VIRES

Should any of the provisions of this Agreement be declared
ultra vires by any competent court of law, the remaining pro-

.visions of this Agreement shall be deemed to be the Agree-

ment and shall remain in force for the unexpired period of this.
Agreement. .

25. EXEMPTIONS

(1) Subject to the proviso to section 51 (3) of the Act,
the Council may grant exemption from any of the provisions
of this Agreement for any good and sufficient reason.

(2) The Council shall fix in respect of any person granted
exemption under the provisions of subclause (1) of this clause
the conditions subject to which such exemption is granted
and the period during which such exemption shall operate:
Provided that the Council may, if it deems fit, after one week’s
notice, in writing, has been given to the person concerned,
withdraw any licence of exemption, whether or not the period
for which exemption was granted has expired.

(3) The Secretary of the Council shall issue to every 'perso‘n
granted exemption in accordance with the provisions of this
clause a licence signed by him seiting out—

(a) the full name of the person concerned;

(b) the dprovisions of the Agreemént from which exemption
is granted;

(c) the conditions fixed in accordance with the provisions
of subclause (2) of this clause, subject to which suci exemp-
tion is granted; and

(d) the period during which the exemption shall operate.
(4) The Secretary of the Council shall—

(a) numbei- consecutively all licences issued;

(b) retain a copy of each licence issued;

{c) where an exemption iso%ranted to an employee, for-

ward a copy of the licence exemption to the employer
concerned.

Signed at Johannesburg on behalf of the parties hereto

this 28th day of November 1978.

M. PAWSON, Chairman of the Council.
D. MICHOS, Vice-Chairman of the Council.
P. E. FARMER, Secretary of the Council.
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oortyd betaal

aansporingsbonuswerk- gedoen ©
Bedrag verskuldig ten opsigte van

word
Indien tydwerker; meld ge’
s d‘:g“.’

Bedrng. van. _lewemkost_eioelae

verskuldig

Totaal van gewone tyd vir week, w
d.w.s. pitgesonderd oortyd g
Meld of tydwerk, stukwerk of = -

Indien stukwerker of aanspor

loontarief per uur, per
week of pet maand
bonuswerker,

Spesifiseer

_ sonderd
Swart] ©
- onder
“yolwa

Son

M

Dins

Woens.

Daon

Vry.

Sat
gewerk

Maan,

Dins.

Woens. .

Bedrag

.Vblle'naam._ i
Beroep

Bedrag .verslcuklig vir gewone tyd =
| Totaal van cortyd vir week (ure) 3

‘Ras [Blanke, Gekleurde (uitge-
Asiérs),

Geslag

Don.
Vry.
| Sat,

. ® | Gemagtigde aftrekkings:
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-]
i
-]
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| State whether on time work, . | :

| . ‘plece-work or incentive bonus. ‘o' . :

| If time worker state ordinary raté . | B AR
of wages per hour, per day, per 3 | :

‘| IF- piece-worker - or incentive ' 536 H
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mum amount payable per week - |
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g | Total of overtime . for ‘wesk o

. ’5'., Amount duc for overtime worked -
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- AANHANGSEL E

DIENSSERTIFIKAAT
. (Sien klousule 18)

vy YERLONS s s : :
wat besigheid dryf as............ il s b s ARSI T N— s b
SR U . s o PR | I
sertifiseer hierby dat *mnr. {n_aev./mej.,, -

by *my/ons in diens was vanaf die.. ... s
... tot op die.

van......

m dle ‘beroep van.....

DU ..o eeoeeees v besemssnnies st e 52 ’ ’ Handtekening van werkgewerofgemagugdc
T a : persoon

* Skrap wat ni¢ van toepassing is nie:

: ; : AANHANGSEL F
. NYWERHEIDSRAAD VIR DlE TEEKAMER-- RESTOURANT- EN SPYSEN’IERSBEDRYF (WITWATERSRAND)
(Suen klousule 19)

Telefoon 833-2514,.*’5
Posbus 2221
%ohann&sburg

Gclde betaalbaar vir die maand... Datum

NYWERHEIDSRAAD—~TEEKAMER- RESTOURANTEIENAARS— EN SPYSENIERSVBRENIGINGMVAKVERENIGINGS
i . Telefoonnominer...

Naam van besigheid........ oS =T
Adres.. - NOTJe—— Airassasszmearerriin : Poskode
Betaling van gelde vir elke kalendermaand moet teen die ‘15de dag van die daaropvolgende maand géskied.
Gekleurdes, o ' _Bedrag - | Bedr Gl ek
Los werknemers en los werknemers ‘Blankes | uitgesonderd | Asiérs | Swartes. | Totale Totale | verskuldig verskul n:m r Bed
. by spesiale funksies Asiérs : : getal dae | deur werk- | deur we.rk- wrk"s 3';_'5 verdenldi
' ) - : . gewerk | nemers teen | gewers teen | o ls;cwe A 18
- - - ! 7c per dag Sc per dag d p
MV M|V M[VIM|V I M|V]| Lag
i ; R c R}| ¢ R c R [
Getal werknemers........... S RPN [ NN, S SO JUUUPOFS RPN BSURFAY PRSIV OSSO [T SN P
Getal dae gewerk..:.voveniiiinid b T T T i N, SN W, (Wenple i ot s B Aif
- Bedrag Bedrag Bedra
Gekleurdes, » : Totale verskuldig verskuldig van werk-
e : | Blankes . uiwesonderd Asiérs | Swartes | Totale fal deur werk- | deur werk- nemers en
Alle ander werknemers . As:ers - . : \Eeerk- nemers teen | gewers teen | werkgewers
L == : . : : Ry 30c per . 20c per teen 50c per
. maand - maand maand
M|V M v M|V M|V | M|V
R c R [ R [
Voltydse werknemers....... SRS RN - I ST (N (W Rroe Rt v poearer| PRt it s S Sy R PR
Deeltydse werknemers.;..........4 o [ FUUCORT (SN IORUN Sonu (U IURROD) JOVROTIS: OPRPRPRROO OOCy): ) FOICE TN Y (R Teriorel PRSI eIt 5

L. W—ch umformetanef van Rl per maand is hetaalbaar deur elke ﬁrma en elke tak, benewens die gelde betaalbaar deur werk-
nemers,fwerkgewers '

Plus uniformetarief van R1 permaand............ e R1
Vakvereniginigledegeld " ; Teekamer-, Rests i s- en Spyseniersver ‘Nywerheidsraad
% U Aftrekkings . ; Ledegeld ™ | | Bedrag verskuldig. |R...........cc.c.
; Verdienstegroep ... Permaand |- S Per jaar ‘Per | Bedrae betaalbaar: z : &
' o ; ) maand .
" Per maand: ’ ; R [ . i R R . - R T.R.A.:
Onder R40.......co0viiunnainn 0,50 1-3 werknemers........ 15,00 1,25, | (a) Jaarlikse ledegeld....... - | Bedrag verskuldig
R40 en meer maar onder R60. . 0,65 4-10 werknemers...... 24,00 00 of v E
R60 en meer maar onder R70, . 0,70 11-20 werknemers..... 30,00 = 2,50 | {b) Maandelikse ledegeld.... | Vakverenigings:
R70 en meer maar onder R80.., 0,80 21-30 werknemers..... 39,00 3,25 Nuwe lede: . Bedrag verskuldig
R80 en meer maar onder R90. . 0,90 31-50 werknemers. . ... 54,00 4,50 Plus toetredingsgeld......
ROO0 &r Meer. .. .ovvvvuoonsrens ,1,00 51 werknemers. . .., . .. 78,00 6,50 | Agterstalliges vitstaande.... . Totaal:
 Werknemers, by spesiale funksies: Nuwe lede: ; ¢ ; — =" Allebedrae.... |R...oconricniine
Per skof: 10c Toetmdlnssgeld R2,10 ) Totale bedrag verskuldig.... ... . [ E———




*I,!We,

carrymg on busmess as ,,,,, __

in the occupation of

. At the termination of émbl&j’zrhé:nt-*hi_s",{h?'r ordinary rga\t'e'-_o'f- pay wasR ,,,,,
Date.............. 0 h :
* Delete whichéver'I'_s__iiiapﬁlica_blé."' i e S SN ol '_ bl
| ANNEXUREF ' kS S g

INDUSTRIAL COUNCIL FOR THE TEAROOM RESTAURANT AND CATERING TRADE (WITWATERSRAND)

¢ i ; (Re ciause 19)
Telephone 833-2514/5 g s i
P.O. Box 2221 “u
f Johann@bu_rg ¥ -
HF‘ee@. payable for the month of i NEe L . Datq’. »
iNDUSTRIAL COUNCIL—TEAROOM RESTAURANT PROPRIETORS‘ AND CATERERS’ ASSOCIATION—-TRADE UN[ONS
- Namc of busmess i ; Phone No..........w.
Address. ; il Pos(al oode :
Paymcnt of fees shall be madc for each calendar mon(h by the 15th of the E'ollowmg month i :: L e B I 5
Coloured . | . - -' 4 ) o Foostd S M| SR g o A'
: T G o - Amount due’ ‘Amount dué | Total from g AT
'Casual and speclal funcuon casual pmt:s ! egie:ﬁg_;l:g +|. Asiahs | Blacks 71_‘?”"3 : n?l‘::l:lr em";%s cmgr%ﬂ;m aﬁﬂ?ﬁ-
: employees Co e | Asiaties G p e R ‘,'cper ~at Sc per ersatli
3 o : —— - - i - day
M|F| M [ F |M/FIM[F|M[F s
' 'Numbcr ofemploym.._..,,' ...... R : ik :
Number ofdays worked....'. AN I T I s
.. | Coloured e g I R . . Am(;u-mfrﬁm : i
P s G | White | persons | agians | Blacks ‘| ‘Totals |  Total ..‘?_'“?r‘é‘ﬂr{-."f“ . d“_ .empl .
“.All other employees . persons “’“’Ia. i T ERUENGR T « -.'|" number' | employees | employers a;' ;
: ; Ges s e Aelates s e e - -~ fofemployees| at 30c per |. at 20c.per | S D?'er: -
L 2 A ; B ; e e R S month " month ; 2 AL o
YMJFI M. | F |MIF|IM[|F|MFf ~ ] -0 ; . Imont )

Ful]-'tii-h'e employees

Part ume employees

N¢B —-The f‘lat rate ole per month is payable by each firm and each branch m addntloh t6 emponeefemployer rees 'payable ' ..r,_-' dres

enlias g e BTG B R P S R Plus Rl flat ratepermonth..'...._...-..-.".'..',..'-
Trade Umon subscrlphons Load et Tearoom Rgstaurant Proprletors snd Caterers Assoc:atmn ; 'lndustua Ci
Dea’ucﬂans y " ' Subscriptions. .. 3 - “Amount due
- Earning g rmp | Per.month L . Per annii Per momh Amomrrsmy ab.te i H §
Per month: - B . R = o R R ! S T.RA. -
Under R40.., .. 0,50 1-3 emp!oyees 15,00 . | l 25 (a) Annual subserlpﬁon 3 b7 Amount due .....
R40 and over hut under RGD 0,65 4-10 employees,... 24,00 2,00 . S i
R60 and over but under R70 0,70 {1-20-employees. . . 30,00 _;.2.50 = (b) Momhly subscnptm ' T&-ade unions .
R70-and ovér but under R80 0,80 21-30.employees.. .. - 39 - 13,28 New members: Amount dug’
-R80 and over but under R90. . 0,90 31-50 employees... s 4,50 o 1 Plus entrance fee X i
R90 and-over,/................ <o1,00, 5[ employees. .... ] §,-50 &) Artears outsfandr
. -Special I‘unctlon cmployees ) New members: L7 Tolal amount due...
Persh:ﬁ e Emrnnoe fee R2,10 ST VS i
! 3%
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__ MEMOIRS VAN DIE MEMOIRS OF THE
- BOTANIESE OPNAME VAN BOTANICAL SURVEY OF
SUID-AFRIKA SOUTH AERICA

Die memoirs is individuele verhandelings, gewoon-
lik ekologies van aard, maar soms handel dit oor
taksonomiese of ekonomiese-plantkundige onder-
werpe. Nege-en-dertig nommers is reeds gepubliseer
waarvan sommige uit druk is.

Verkrygbaar van die Direkteur, Afdeling Landbou-
inligting, Privaatsak X144, Pretoria.

Verkoopbelasting moet by binnelandse bestellings
ingesluit word.

The memoirs are individual treatises usually of an
ecological nature, but sometimes taxonomic or
concerned with economic botany. Thirty-nine num-
bers have been published, some of which are out of
print.

Obtainable from the Director, Division of Agricul--
tural Information, Private Bag X144, Pretoria.

Sales tax must accompany inland orders. -

~ DIE BLOMPLANTE VAN
AFRIKA

Hierdie publikasie word uitgegee as ’n geillu-
streerde reeks, baie na die aard van Curtis se “‘Botani-
cal Magazine”. Die doel van die werk is om die
skoonheid en variasie van vorm van . die flora van
Afrika aan die leser bekend te stel, om belangstelling
in die studie en kweek van die inheemse plante op te
wek, en om plantkunde in die algemeen te bevorder.

Die meeste van die illustrasies word deur kunste-
naars van die Navorsingsinstituut vir Plantkunde
gemaak, dog die redakteur verwelkom geskikte
bydraes van ’'n ‘wetenskaplike en kunsstandaard
afkomstig van verwante inrigtings. -

Onder huidige omstandighede word twee dele van
die werk gelyktydig gepubliseer, maar met onreél-
matige tussenpose; elke deel bevat tien kleurplate.
Intekengeld bedra R5 per deel (buitelands RS5,25 per
deel): Vier dele per band. Vanaf band 27 is die prys
Eer band in linne gebind R30; in moroccoleer ge-

ind R35. (Buitelands, linne gebind R31; morocco-
leer R36). o

Verkrygbaar van die Direkteur, Afdeling Landbou-
inligting, Privaatsak X144, Pretoria.

Verkoopbelasting moet by binnelandse bestellings
ingesluit word. \ .

THE FLOWERING PLANTS OF
AFRICA

This publication is issued as an illustrated serial,
much on the same lines as Curtis’s Botanical Maga-
zine, and for imitating which no apology need be
tendered. =

The desire, and object of the promoters of the
publication will be achieved if it stimulates further
zriterest in the study and cultivation of our indigenous
plants.

The illustrations are prepared mainly by the artists
at the Botanical Research Institute, but the Editor
welcomes contributions of suitable artistic and
scientific merit from kindred institutions.

Each part contains 10 plates and costs RS per
part (other countries R5,25 per part). Two, three or
four parts may be published annually, depending on
the availability of illustrations. A volume consists of
four parts. From Volume 27, the price per volume
is: Cloth binding, R30; morocco binding, R35 (other
countries, cloth binding R31; morocco binding R36).

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

Sales tax must accompany inland orders.
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