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LOONVASSTELLING 377.—EETBARE NEUTE-
EN VERSNAPERINGSNYWERHEID, REPUBLIEK
VAN SUID-AFRIKA

In opdrag van die Minister van Arbeid, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend-
gemaak dat die Minister kragtens die bevoegdheid aan
hom verleen by artikel 14 (I) van genoemde Wet, die
Loonvasstelling wat in die Bylae hiervan verskyn ten op-
sigte van die Eetbare Neute- en Versnaperingsnywerheid,
Republiek van Suid-Afrika, gemaak en die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing bepaal het as die datum waarop die
bepalings van genoemde Loonvasstelling bindend word.

BYLAE
1. GEBIED EN OMVANG VAN VASSTELLING

Hierdie Vasstelling is van toepassing op alle werkgewers en
al hul werknemers, uitgesonderd bestuurders, in die Eetbare
Hft;};-. en Versnaperingsnywerheid in die Republick van Suid-

Tika, : ;

2. WOORDOMSKRYWING

_(3) Tensy die sinsverband anders aandui, het elke uitdruk-
king wat in hierdie Vasstelli gebesig en in die Loonwet,
1957, omskryf word, diﬁelfdengetekenis as in daardie Wet en,
tensy onbestaanbaar met die sinsverband, beteken—

“ambagsman” °n werknemer wat werk doen wat in die reél
deur 'n geskoolde ambagsman verrig word, en by die toepas-
sing van hierdie woordomskrywing beteken die uitdruk ing
“geskoolde ambagsman” iemand wat sy leertyd uitgedien het
in 'n bedryf wat kragtens die Wet op Vakleerlinge, 1944,
aangewys is of geag word aangewys te wees, of wat in besit
is van 'n vaardigheidsertifikaat wat deur die Registrateur van
Vakleerlinge aan hom uitgereik is ingevolge artikel 6 van die
Wet op Opleiding van Ambagsmanne, 1951, of 'n sertifikaat
deur genoemde Registrateur aan hom uitgereik ingevolge of
artikel 2 (7) of artikel 7 (3) van genoemde Wet;

“a!ssistent—voonnan” 'n werknemer wat, onder die -algemene
toesig van 'n voorman, enige van die werksaamhede of pligte
van 'n voorman verrig en wat gedurende sy afwesigheid namens
hom kan waarneem: o

“ketelbediener” 'n werknemer wat onder algemene toesig die
waterpeil en stoomdruk in ’'n stoomketel in stand hou en
wat die vuur in sodanige ketel kan maak, stook of uithaal;
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WAGE DETERMINATION 377.—EDIBLE NUTS
AND SNACKS INDUSTRY, REPUBLIC OF SOUTH
AFRICA :

By direction of the Minister of Labour it is hereby
notified, in terms of section 14 (2) of the Wage Act,
1957, that the Minister under the powers vested in him
by section 14 (1) of the said Act, has made the Wage
Determination in the Schedule hereto in respect of the
Edible. Nuts and Snacks Indusiry, Republic of South
Africa, and has fixed the second Monday after the date
of publication of this notice as the date from which the
provisions of the said Wage Determination shall be
binding.

SCHEDULE
1. AREA AND SCOPE OF DETERMINATION
This Determination shall apply to all the employers and all

their employees, other than managers, in the Edible Nuts and
Snacks Industry in the Republic of South Africa.

2. DEFINITIONS

(a) Unless the context otherwise indicates, any expression
which is used in this Determination and which is defined in
the Wage Act, 1957, has the same meaning as in that Act and
unless inconsistent with the context—

“artisan” means an employee who is engaged in work nor-
mally performed by a skilled artisan, and for the purposes of
this definition the expression “skilled artisan” means a person
who has served his apprenticeship in a trade designated or
deemed to have been designated under the Apprenticeship Act,
1944, or who holds a certificate of proficiency issued to him
by the Registrar of Apprenticeship in terms of section 6 of the
Training of Artisans Act, 1951, or a certificate issued to him
by the said Registrar in terms of either section 2 (7) or section
7 (3) of the said Act; .

“assistant foreman” means an employee who, under the
general supervision of a foreman, performs any of the activi-
ties or duties of a foreman and who may act for him during
his absence; :

“boiler attendant” means an emplovee who, under general
supervision, maintains the water level and steam pressure ina
bolifer and who may make, maintain and draw the fire in such
boiler; :
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“los werknemer” 'n werknemer wat hoogstens drie dae in
'n week by dieselfde werkgewer in diens is;

“onderbaas” ’'n werknemer wat, onder die toesig van ’n
voorman of assistent-voorman, aan die hoof staan van ’n
groep arbeiders;

“chauffeur” 'n werknemer (uitgesonderd ’'n handelsreisiger
_se assistent) wat 'n motorvoertuig dryf wat vir die vervoer
van passasiers bedoel is en wat gebruik word vir die ver-
voer van sy werkgewer of van personeel, klante of besoekers
en waarmee ook dokumente of pakkette vervoer kan word;

“klerk” ’n werknemer wat skryf-, tik-, liasseer- of enige
ander soort klerklike werk verrig en omvat dit ook 'n kassier,
magasynman, versendingsklerk en ’'n telefoonskakelbordopera-
teur, maar geen ander klas werknemer wat elders in hierdie
klousule omskryf word nie, al maak klerklike werk ook deel
uit van so 'n werknemer se werk;

“kommissiewerk™ 'n stelsel waarvolgens 'n hahdeisrcisig‘er se
besoldiging bereken word volgens die getal of waarde van

die bestellings wat hy aan sy werkgewer voorlé en wat laas-
| orders submitted by him to and accepted by his employer;

genoemde aanvaar;
“dag” die tydperk van 24 uur van middernag tot midder-

nag: Met dien verstande dat dit in die geval van ’'n skof-

werker beteken 'n tydperk van 24 uur gereken vanaf die tyd
wat so 'n werknemer begin werk;

“versendingsklerk” ’n werknemer wat veraniwoordelik is vir
die versending of verpakking van goedere vir vervoer of
aflewering en wat toesig mag hou oor die byeenbring, nagaan,
massameet, verpakking, merk, addresseer of versending van
goedere of pakkette;

“drywer van °‘n motorvoertuig” 'n werknemer wat 'n motor-
voertuig dryf, en by die toepassing van hierdie woordomskry-
wing omval die uitdrukking “’n motorvoertuig dryf” alle tyd-
perke wat hy dryf, alle tyd wat hy bestee aan werk in ver-
band met die voertuig of die vrag en alle tydperke wat hy
verplig is om op sy pos te bly gereed om te dryf;

“drywer-verkoopsman™ ’n werknemer wat 'n motorvoertuig
dryf, wat die dprodukte van die Eetbare Neute- en Versnape-

- ringsnywerheid vanuit so °n voertuig verkoop, wat verant-
woordelik is vir die voorraad op so ’n voertuig en vir die
kontant wat hy ten opsigte van sodanige verkope ontvang en
wat daarbenewens bestellings kan werf;

“Fetbare Neute- en Versnaperingsnywerheid” die Nywer-
heid waarin werkgewers en werknemers. met mekaar geasso-
sieer is in bedryfsinrigtings wat geregistreer is of aan regi-
. strasie onderworpe is ingevolge die Wet. op Fabricke,
Masjinerie en Bouwerk, 1941, met die doel om een of meer
van die werksaamhede verwat in (a) en (b) hieronder te verrig:

(a) Die meng, bak, verpakking, bottel of verwerking op
enige wyse hoegenaamd van grondboontjies of enige ander
eetbare neute vir menslike verbruik, en dit sluit in die ver-
vaardiging van— . :

(i) neutbotters of pastas;
(ii) gekorrelde, gedroogde, gevlokte of gekerfde grond-
boontjies of enige ander eetbare neute; . )
(ii) enige produk waarvan grondboontjies of enige ander
eetbare neute die hoofbestanddeel uitmaak; -
en omvat dit ook alle werksaamhede wat daarmee in ver-
band staan of daaruit voortspruit, maar dit sluit nie die vol-
gende in nie:

(i) Die uitpersing van olie; en _

(i) enige aktiwiteite wat deur ’n vervaardiger van lekker-
goed uitgeoefen word in verband met die verwerking van
neute vir gebruik deur hom by die vervaardiging van lekker-
goed; '

(b) die vervaardiging, verpakking, konsentrering of preser-
vering (deur middel van enige proses, uitgesonderd bevriesing)
van aartappelblaartjies, kaaskrulle, pofkoring, pofrys, pof-
mielies of soortgelyke eetware of versnaperings;

en omvat dit ook alle werksaamhede wat daarmee in verband
staan of daaruit voortspruit; '
“noodwerk”—

(a) enige werk wat weens onvoorsiene omstandighede
soo0s ’n brand, storm, ongeluk, epidemie, gewelddaad, dief-
stal, of 'n onklaarraking van installasie of masjinerie sonder
versuim gedoen moet word; _

(b) enige werk in verband met die laai of aflaaji van—

(i) skepe;

(i) spoorwaens of voertuie van die Suid-Afrikaanse Spoor-
weé en Hawens;

(ili) voertuie wat deur ’n vervoerkontrakteur gebruik word
in die nakoming van sy kontrak as sodanig met die Suid-
Afrikaanse Spoorweé en Hawens;

“casual employee’” means an employee who is employed by
the same employer on not more ‘than three days in any

“chargehand” means an employee who, under the supervi-
sion of a foreman or assistant foreman, is in charge of a
group of labourers;

“chauffeur” means an employee (other than a traveller’s
assistant) who is engaged in driving a motor vehicle which is
intended to carry passengers and used for the conveyance of
his employer or of staff, clients or visitors and which may be
used for the conveyance of documents or parcels; '

“clerk” means an employee who is engaged in writing, typ-
ing, filing or in any other form of clerical work and includes
a cashier, storeman, despatch clerk and a telephone switch-
board operator, but does not include any other class of
employee elsewhere defined in this clause notwithstanding the
factkthat clerical work may form a portion of such employee’s
work; .

“commission work” means any system under which a travel-
ler’s remuneration is calculated on the value or number of

_“day” means the period of 24 hours from midnight to mid-
night: Provided that in the case of a shift worker, it- shall
mean a period of 24 hours reckoned from the time such an
employee commences work;

“despatch clerk” means an employee who is responsible for
the despatch or the packing of goods for transport or delivery
and who may supervise the assembling, checking, mass-
measuring, packing, marking, addressing or despatching of
goods or packages; _ ;

“driver of a motor vehicle” means an employee who is
engaged in driving a motor vehicle, and for the purposes of
this definition the expression “driving a motor vehicle”
includes all periods of driving and any time spent by the driver
on work connected with the vehicle or the load and all periods
during which he is obliged to remain at his post in readiness

to drive;

““driver-salesman” means an employee who is engaged in
driving a motor vehicle, who sells products of the Edible Nuts
and Snacks Industry from such vehicle and who is respon-
sible for the stock on such vehicle and the cash received by
him in respect of such sales and who, in addition, may can-
vass for orders;

“Edible Nuts and Snacks Industry” means the Industry in
which employers and employees are associated in establish-
ments which are registered or liable for registration in terms
of the Factories, Machinery and Building Work Act, 1941,
for the purpose of dperforming any one or more of the activi-
ties listed in (a) and (b) below: '

(a) The mixing, roasting, packing, bottling or processing in
any manner whatsoever of groundnuts or any other edible
mf:ls for human consumption and includes the manufacture
0 —

(i) nut butters or pastes;
(ii) granulated, desiccated, flaked or sliced groundnuts or
an):__other edible nuts;
(iif) any product of which groundnuts or any other edible
nuts form the main ingredient;
and also includes all activities incidental thereto and conse-
quent thereon but it does not include the following:

(i) The expressing of oil; and

(i) any activities conducted by a manufacturer of sweets in
connection with the processing of nuts for use by him in the
manufacture of sweets;

(b) the manufacture, packing, concentrating or preserving
(by means of any process, excluding freezing) of potato crisps,
cheese twists, puffed wheat, puffed rice, puffed maize or simi-
lar eatables or snacks;
and also includes all activities incidental thereto and conse-
quent thereon;

“emergency work” means—

(a) any work which, owing to unforeseen circumstances
such as fire, storm, accident, epidemic, act of violence, theft
or a breakdown of plant or machinery, must be done with-
out delay;

f(IJ} any work in connection with the loading or unloading

0 — .

(i) ships;

(i) trucks or vehicles of the South African Railways and
Harbours;

(iii) vehicles used by a cartage contractor in the fulfilment
lc-'{ hgs contract as such with the South African Railways and

arbours;
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(o) werk. in verband met. d:e -opkna pmg of herstel |
-van ll]EtJ;.‘ilﬂSle of mas;merie wat me gedurende: gewone werk-
~ ure verrig kan word nie;

" (d) enige werk ‘wat ’n skofwerker ‘moet verrig ter: ver— 'E :

nfng .van 'n ander: skofwerker wat versmm -om hom vn-
. werk aan te meld;

P “bedryfsinrigting” “n perseel waarop of in° verband waarmee
“'een of meer werkneniers in dxe Eetbaro Neute- en Versnape-
ringsnywerheid in diens is; _ . L

“ondervinding”, met betrekking tot—--

(2) 'n klerk of 'n fabrieksklerk, die totale tydperk of
-tydperke wat ’n' werknemer onderskeldellk as:’n klerk of 'n-
fabrieksklerk in enige bedryf of in dle d1ens van dle Staat

" werksaam was; .

-+ (b) 'n bediener van ’n mobiele hystoestel of n handels—
reisiger; die totale tydperk of tydperke wat ’n werknemer
onderskeidelik as 'n
handelsreisiger in enige bedryf werksaam was;

(c) alle ander klasse werknemers, .die totale tydperk of tyd- -

perke ‘wat 'n werknemer in sy klas in die Eetbare Neute-
- en Versnaperingsnywerheid werksaam was;:

' “fabneksklerk" 'n werknemer wat, onder toeslg van 'n voor-
mam, ’n assistent-voorman of 'n gekwalifiseerde manllke klerk
een of meer van die volgende werksaamhede verrxg

(a) Bestellings vir vérsending byeenbring; |

(b) bywoningsregisters kontroleur - of besondethede in ver-
" band met werknemers wat aanwesig of ‘afwesig is; of -die tyd
_ deur werknemers aan ander take bestee, aanteken;

© besonderhede in - -verband met materiaal wat. ontvang of
uitgereik is, nagaan of aanteken, of voorraadregisters hou; .

(d) fabriecksdokumente met die hand kopleer,

(e) fabneksdokumeme lmsseer, sorteer of. andersms aandag
- daaraan skenk;

(f) Swart tale of Indigrtale tolk of vertaal; g ARG
(2 aflewermgsbnewe uitmaak, maar nie fakture nie;

(h) 'n optehnasuen beduen ‘in’ die loop van sy phgte as
fabrieksklerk; .

kler
(1)} goedere ontvang, mslmtende die nagaan en aantekemn,g
van besonderhede in verband daarmee;

- (k) bondelnommers, inhoud of verwysmgsnommers aanieken
van houers wat gevul of versend word; .

() besonderhede van jaarlikse of slekteverlof mteken

(m) die mdlensnemmg ontslag of bedanking van werkne-
mers. aanteken, insluitende ‘enige nodige ‘inskrywings in- die

 werknemers se persoonlike. 1eers of dokumente maak of dlens-
sertifikate voorberei; : .y

(n) lyste maak van produkslesyfers, T
(0) kaartjies of etikette stempel of mtskryf ; A
(p) toesig hou oor die aflaai van goedere; '

(q) goedene ‘massameet en’ -besonderhede in- \rerbaod daar- ]

. mee aanteken;

“stoker” 'n werknemer wat, onder toesig van 'n kelelbed|e~
ner, vure in stoomketels maak of aan die brand hou, met
mbegnp van stook-, sny- of harkwerk;

" “‘eerstehulpassistent” 'n werknemer wat in besit .is van 'n gel-
:’hge belcwaamheldsemﬂkaat in eerstehnlp wat mtgemk is
eur—

(a) die Smd Afnkaanse Roolkrmsveremgmg,

(b) die St. John Ambulance Association; of

(c)-die SLﬂd—Afnkaanse Noodhulphga, _
wat ‘n eersteholpbedlener by die uitvoering - van sy pl:g
behulpsaam is en wat gedu:ende sy afwwghend namens hom
kan waarneem;

“eerstehulpbediener” 'n werknemer wat in beslt n van 'n gel-
g;ge bekwaamheldsemflkaat in eerstehulp wat mtge:elk is
ur—
'(a) die Smd Afnkaanse Roorkrmsveremgmg,
-(b) die St. John Ambulance Association; of
- (c) die Suid-Afrikaanse. ‘Noodhulpliga;

wat in beheer van 'n’ eerslehulpkamer is en wat ook besermss

kan aanl:eken,

“yoorman” n werknemer wat aan die hoof sbaan van dte
werknemers in ’n bedryismngtmg ‘of 'n afdeling van ’n bedryfs- -
inrigting, wat beheer. oor ge werknemers 'uitoefen en .
wat daarvoor verantwoordelik is-dat hulle hul pllgte doelu'et
fend verrig;

iener van 'n mobiele hystoestel of “n

(i). loon- . of tydkaarte voorberel vu- latere gebrmk deur 'n |

(c) any work in oonaecuon with the overhaulmg Or repair-
' ing of plant or machinery which cannot be performed du:mg
-~ ordinary working hours; -

(d) any work which a. shlft-worke: is nequ:red to perform

in substitution for any other sl'uft—wotker who fails to report -

_for duty; .

* “establishment” means any premlses in.or in connectxon with
which one or ‘more employees are employed in the Edlble
Nuts and Snacks lndusu'y,

expenence” means in relation to—

'(a) a clerk or factory clerk, the total penod or periods of'

; employment which an employee has. had as a clerk or fac-

_ -gory clerk respectwely, in any- trade or in the service. of the .
* State;

b) a ‘mobile hoist operator ora traveller, the total penod -
or periods of employment which an employee has had as a’.
mobile hoxst operator or a traveller, eespeeuvely, in any

trade;

- (¢) any other class of employee, the total penod or penods
-_-of ‘employment which an employee has: had in hlS class in
_the Edible Nuts and Snacks Industry;

*: “factory clerk” means an employee who; under the supem—
sion of a’ foreman, an assistant foreman or a qualified male

clerk, is engaged in any ONe Or more of the. followmg actm- :
| ties: .

“{a). Assemblmg orders for despatch T
(b{ checking - attendance records or reoordmg partloulm of

employees at work or absent or the time spent by employoes'

on other tasks; -

“(c) checlung or reeordmg pameulars of ma.termls xeoewed or

issued, or keeping stock records; -
‘(d) copying. factory documents by hand;

; (e) filing, sortmg or othemse attending to faetory docu-.- _
| meants;

®) mterpretmg or tmnslanng Blaek or As:an languagoa
' {g) making out del:very notes other than invoices;

(h) operating an adding machme in the course of lns duties

as a factory ,cler 5
(l) Prepanng wage or time oards for subsequent use: by a

’

pamc reof;

k) mecordmg bateh numbers, contents or referenoe numbe;s

of containers.filled or despatched;
(l) recording particulars of annual or su:k leave; - \

) 1) recording the engagement, discharge or resignation: of I
| empl oyeﬂ, mc[udmg the makmg of any necessary . entries. in -

the employees’ personal f:lee or documents or prepanng oem
ficates of service; 5

(n) scheduling production 'figures, .

-(0) stamping or writing tickets or labels;

(p) supervising the off:-loading of goods; -

Df(q) mass-measlmng ‘goods and recordmg pameulnrs there- B

“fireman” means an employee who=l under . supervls:on ot a. -

boiler attendant, is engaged ‘in making or mamta:mng fires
in boilers, mcludmg stokmg, slscmg and raking; - ;

_ “first-aid assistant” means an employee who holds a current '
* | ‘certificate of competency in first-aid issued by—

(a) the South African Red Cross Society;
(b) the St. John Ambulance Association; or
(c) die Smd-Afrlkaanse Noodhulpliga; .

who assists. a
duties and who may act for him during his absence;

“first-aid attendant”. means’ an employee who holds A

current certificate of competency in first-aid issued by— .

(a) the South African Red Cross Society;
. (b) the St. John Ambulance Association; or .
{c) die Suid-Afrikaanse Noodhulpllga,

who is in charge of a fusl-a).d room and who may reoord inju-
ries;

“foreman" means an employee who is in charge of the
employees in an establishment or a de
ment, who .exercises control over suc
aesponmble for the efficient performanoe by them of then

uties; :

(j) recei goods mclud the check and reco ot ..
“,ﬂ‘; ing ms rduu

first-aid attendant in the  performance of lns‘

rtment of an establish- -
'employees and who is -

!
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“werknemer, graad L” 'n werknemer wat in een of -mee
van die volgende masjiene bedien: i

(a) Outomatiese etiketteermasjien; :
.. (b) outomatiese neutbotter- of mneutpastavul- of kroonmas-
nen;

(c) outomatiese verpakkingsmasjien;

(d} sakvorm- en -v jien;

(e) koringuitpersmasjien;

(f) mieliespring- of -bakmasjien;

(1) swaartekrag- of elektroniese sorteerder;

(h) neutbleikmasjien;

(i) neutbottermeul;

(i) neutbak- of -braaimasjien;

(k) aartappelblaartjickoker;

(1) aartappelwasmasjien;

(m) stoomverhitte droogmasjien; :

“werknemer, graad IL” ’n werknemer wat in een of meer
van die volgende hoedanighede diens:doen of een of meer
van die volgende werksaamhede verrig:

(a) Eerstehulpassistent; :

(b) aartappels met 'n kragmasjien afskil;

(c) kleinhouerhandetiketteerder; .

(d) oppasser van een of meer van die masjiene wat in die
omskrywing van “werknemer graad I” gespesifiseer word;

“werknemer, graad IIL,” 'n werknemer wat in een of meer
van die volgende hoedanighede ‘diens doen om een of meer
van die volgende werksaamhede verrig: : :

(a) Etikette wat deur n masjien verkeerd op bottels of flesse :

opgeplak is, re%skuif of etikette op bottles en flesse vervang;
(b) geursel of kleursel onder toesig met die hand aanwend;

(¢) drukwerk byeenbring, nagaan of verpak;

(d) kiste of ander houers met die hand of met 'n draad-

bindmasjien vasmaak of bande daarom sit;

(¢) adresse van' geadresseerdes op kiste, sakke, dromme of
pakkies vir versending brandmerk, merk of sjabloneer of die
datum met die hand daarop kodeer; '

(f) gevulde houers vir kontroledoeleindes massameet;

() die vloei van gesnyde aartappels in of uit 'n aartappel-
blaartjickoker kontroleer; .

(h) artikels tel of verpak, uvitgesonderd die verpakking van

artikels van eenvormige grootte en getal in houers wat spesiaal

gemaak is om sodanige artikels te bevat;

(i) afgeskilde aartappels ondersoek en viekke met die hand
daarvan verwyder; _ '

(j) blikke, vate, kiste, sakke, bottels, flesse, kanne of ander
houers met die hand of handvoerder vul volgens gespesifi-
seerde massa_of hoeveelheid waarby die. werknemer beheer
unitoefen, of die eiegewig van die houers bereken;

(k) stoker; y
" (1) installasie, masjiene of voertuie smeer of olie;

(m) leé of gevulde houers of ander artikels vir vreemde lig-
game, geskeurde omslae, verkleuring of ander voor die hand
liggende gebreke ondersoek;

(n) groothouerhandetiketteerder:

(o) sakke heelmaak of sakke met die hand toewerk nadat
~ hulle gevul is; .

(p) krane of kleppe onder toesig oop- of toemaak;

(q) sanitére emmers verwyder, leegmaak, skoonmaak of ver-
vang of rioolpype of -punte skoonmaak;

(r) pos sorteer of versprei, of boodskappe of artikels te
voet of met 'n voetaangedrewe fiets of driewiel buite sy werk-
gewer se bedryfsinrigting versamel of aflewer; :

(s) oorpakke met die hand was of heelmaak of stryk;

(t) pakkette met die hand toedraai;

“faktotum” ’n werknemer wat kleinere herstelwerk of ver-
stellings doen aan masjinerie of uitrusting, uitgesonderd ma?'i-
nerie of uitrusting wat regstreeks by die vervaardiging van ie
produkte van 'n bedryfsinrigting gebruik word, en wat ook
kleinere herstelwerk of-—opknappings aan geboue mag doen
maar wat geen werk verrig wat gewoonlik deur ’n ambagsman
gedoen word ‘nie; ' .

“arbeider” ’n werknemer wat enigeen of meer van die vol-
gende werksaamhede verrig: : :

(a) Klaar geaddresseerde etikette op kiste, kartonne of ander
houers plak; '

(b) 'n ambagsman help deur artikels of gereedskap vas te
hou of op enige ander wyse saam met hom te werk, maar nie
deur die onafhanklike gebruik van gereedskap nie;

(c) op afleweringsvoertuie help, uitgesonderd die voertuie
dryf of herstelwerk uitvoer; '

(d) goedere dra, oplig, opstapel, verskuif, laai of aflaai;

“Grade. I employee” means an employee who is engaged in
operating any one or more of the following machines:

(a) Automatic labelling machine; i

(b) automatic nut butter or nut paste filling or capping
machine;

" (c) automatic packaging machine;

(d) bag forming and filling machine;

(e) corn extruding machine;

(f) corn popping or roasting machine;

(g) gravity or electronic sorter;

(h) nut blanching machine;

(i) nut butter mill;

(j) nut roasting or frying machine;

(k) potato crisp cooker;

() potato washing machine;

(m) steam heated dryer;

. “Grade I employee” means an employee who is engaged
in any one or more of the following activities or capacities:

(a) First-aid assistant;

(b) peeling potatoes by power-driven machine;

(c) small container hand labeller; '

(d) minding any one or more of the machines specified in
the definition of “grade I employee”; _

“Grade III employee” means an employee who is engaged
in any one or more of the following capacities or activities:

(a) Adjusting labels defectively affixed to bottles or jars by
machine or replacing labels on bottles or jars;

(b) applying flavouring or colouring materials by hand,
under supervision; '

(c) assembling, checking or packing printed material;

(d) binding or' strapping boxes or other containers by
hand or by wire tieing or strapping machine;

(eg’ branding, marking or siencilling addresses of consignees
on boxes, bags, drums or packages for despatch, or code
dating by hand; ’

(f) checking mass-measurement of filled containers;

(g) controlling the flow of sliced potatoes into or out of
a potato crisp cooker;

(h) counting or packin;
of uniform size and num

articles, other than packing articles
r into containers specially designed

- to contain such articles;

(i) examining peeled potatoes and removing blemishes from
them by hand;

(j) filling tins, casks, boxes, bags, bottles, jars, canisters or
other containers by hand or handcontrolled feed to specified
mass or volume where the employee exercises control, or
tareing containers;

(k) fireman; _

(1) greasing or oiling plant, machines or vehicles;

(m) inspecting empty or filled containers or other articles
for foreign bodies, torn wrappers, discolouration or other
obvious defects;

(n) large container hand labeller;

(o) mending bags or sewing bags by hand after being filled;

(p) opening or closing cocks or valves under supervision;

(q) removing, emptying, cleaning or replacing sanitary pails
or cleaning sewerage pipes or points;

(r) sorting or distributing mail, or collecting or delivering
messages or articles on foot or manually propelled bicycle or
tricycle outside his employer’s establishment; -

(s) washing by hand or mending or ironing overalls;

(t) wrapping parcels by hand; '

“handyman” means an employee who is engaged in p1aking
minor repairs’ or adjustments to machinery or equipment,
other than machinery or equipment directly used in the
manufacture of the products of an establishment, and who
may éffect minor repairs or renovations to buildings, but who
does not do work normally performed by an artisan;

“labourer” means an employee who is engaged in any one
or more of the following activities: _

(2) Affixing ready addressed labels to boxes, cartons or
other containers;

(b) assisting an artisan by holding articles or tools or other-
wise working with him other than by the independent use of
tools; ’

(c) assisting on delivery vehicles other than driving or
effecting repairs; g ;
(dg carrying, lifting, stacking, moving, loading or unloading
goods; :
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(e) persele, masjinerie, gereedskap, voertuie, meubels, werk-
tuie, skottels, bottels of ander houers of artikels met die hand
skoonmaak of was; -

(f) bottels of flesse met. die hand of nie-kragaangedrewe
masjien toemaak; :

(g) boodskappe of artikels in ’n bedryfsinrigting aflewer
uitgesonderd die verspreiding of sortering van pos;

(h) tuinwerk;

(i) uitskep; .

(j) vuurmaak, vure aan die brand hou of uithaal maar nie
in stoomketels nie; :

(k) rantsoene kook, tee of dergelike dranke maak of tee of
dergelike dranke aan werknemers of sy werkgewer bedien;

(1) sakke, kissies, dromme, pakkette of ander houers met die
hand oop- of toemaak; _

{m) deure of vensters oop- of toemaak;

(n) artikels van dieselfde grootte en getal verpak in houers

wat spesiaal aak is om hulle te bevat; .
(0) vreemde liggame of gebrekkige produkte met die hand
uitsoek; )

(p) voertuig op 'n ander wyse as met behulp van meganiese
toestelle stoot of trek;

(q) vuilgoed, as of afval verwyder;

(r) platkissies, kiste of kratte met die hand heelmaak;

(s) rubberstempel of reeksnommer afdruk waar geen oor-
deel vereis word nie; : )
 (t) klaargemaakte karton- of veselbordkiste of soortgelyke
houers met die hand opstel;

" (u) met die hand sif;

(v) houers uitpak of leegmaak;

(w) artikels van eenvormige grootte en getal toedraai in
;ooraf gesnyde omslae wat spesiaal gemaak is om hulle te

evat; )

“groothouerhandetiketteerder” 'n werknemer wat etikette met
die hand- aanbring op houers met 'n inhoudsmaat van meer
as 1 kg;

“wet” ook die gemene reg;

“masjienfaktotum” 'n werknemer wat kleinere herstelwerk of
verstellings doen aan masjinerie of uitrusting wat regstreeks by
die vervaardiging van die produkte van ’'n bedryfsinrigting
gebruik word maar wat geen werk verrig wat pewoonlik deur
'n ambagsman gedoen word nie; : ;

“masjienoppasser” 'n werknemer wat ’n kragaangedrewe mas-
jien oppas en wie se plig dit is om aan die masjienbediener
te rapporteer indien die masjien enigsins verkeerd funksioneer
of gaan staan en wat— .

(a) die voerder na so ’n masjien kan aansit en stopsit,
insluitende die aansit en stopsit van ’n' onafhanklike krag-
aangedrewe voerder; .

(b) so 'n masjien met die hand kan voer en daarvan kan
afneem; - _

{c) die masjien kan stopsit ingeval dit nie reg funksioneer
nie en die masjienbediener buite bereik is; _

maar wat nie sodanige masjien kan aansit of heraansit of
enige verstelling daaraan kan doen nie behalwe onder reg-
streekse opdrag van die masjienbediener, en die uitdrukking
‘““n masjien oppas” het 'n ooreenstemmende betekenis;
“masjienbediener” 'n werknemer wat 'n kragaangedrewe
masjien bedien, versorg, aansit of stopsit, wat die werk deur
die masjien verrig deurkyk of kontroleer, wat kleiner lopende
regstellings aan die masjien kan aanbring en wat so n masjien
kan voer of daarvan kan afneem, en die uitdrukking “’n
masjien bedien” het 'n ooreenstemmende betekenis;

“bestuurder” 'n werknemer wat deur sy werkgewer belas is
met die algemene— : :

(a) toesig oor; _

(b) verantwoordelikheid vir; en
~ (¢) leiding van;

die werksaamhede van 'n bedryfsinrigting en die werknemers
wat daarin werk;

“bediener van ’'n mobiele hystoestel” 'n werknemer wat werk
met ‘'n kragaangedrewe mobiele hystoestel of 'n - varkhyswa
wa:'d by die laai, aflaai, versit of opstapel van goedere gebruik
word;

“motorvoertuig” ’n kragaangedrewe voertuig wat gebruik
word vir die vervoer van goedere, uitgesonderd 'n handels-
reisiger se monsters, en omvat dit ook ’n voorhaker en 'n
trekker maar nie ’n mobiele hystoestel nie; )

“nagskof” enige werktydperk waarvan die grootste deel
tussen 20h00 en 06h00 val;

“oortyd” daardie gedeelte van enige tydperk wat 'n werk-
nemer gedurende ’n week of op 'n dag, na gelang van dic
geval, vir sy werkgewer werk en wat langer is asngie onder-
skeie gewone werkure by klousule 5 (1), (2) of (3) vir sodanige

(e) cleaning or washing, by hand, premises, machinery,
tools, vehicles, furniture, utensils, dishes, %ottles or other con-
tainers or articles; '

(f) closing bottles or jars by hand or non-powerdriven
machine;

(g) delivering messages or articles within an establishment,
but excluding distribution or sorting of mail; :

(h) gardening work;

(i) ladling; :

) making, maintaining or drawing fires other than in

steam boilers;

(k) cooking rations, making tea or similar beverages or
serving tea or similar faeverages to employees or his employer;

(I) opening or closing bags, boxes, drums, packages or other
containers by hand; .

- (m) opening or closing doors or windows;
(n) packing articles of uniform size and number into con-
tainers specially made to contain such articles;
(_cg picking out foreign bodies or defective products by
nd;
(p) pushing or pulling vehicles otherwise than with the use
of mechanical devices;
(q) removing refuse, ash or scrap; :
(r) repairing trays, boxes or crates by hand; _
(s) rubber stamping or serial numbering where no discre-
tion is involved; : . -
(t) setting up by hand ready-cut cardboard or fibre board
boxes or similar containers;
(u) sieving by hand;
(v) unpacking or emptying containers; :
(w) wrapping articles of ‘uniform size and number in pre-
cut wrappers specially made to contain such articles;
~ “large container hand labeller” means an employee who is

|.engaged in labelling by hand containers of a -capacity of

over 1 kg;

“law” includes the common law:

“machine handyman” means an employée who is engaged
in making minor repairs or adjustments to machinery or

‘equipment used directly in the manufacture of the products

of an establishment but who does not do work normally per-

formed by an artisan; : : .
“machine minder” means an employee who is engaged in

watching a power-driven machine with the duty to report any

‘malfunctioning or stopping of such machine to the machine

operator and who may—

(a) start and stop the feed into such machine, including
the starting and stopping of an independent power-driven-
feeder;

(b) feed into and take off from such machine by hand;

(c) stop the machine in the event of its malfunctioning if
‘the machine operator is beyond reach;

but who may not start, re-start or make any adjustment to
such machine except under the direct instruction of the
machine operator, and the expression “minding a machine”
has a corresponding meaning; :

“machine operator” means an employee who operates,
attends, starts or stops a power-driven machine, who scru-
tinises or checks the work done by the machine, who may
make minor running adjustments to the machine and who may
feed into or take off from such machine, and the expression
“operating a machine” has a corresponding meaning;

“manager” means an employee who is charged by his
employer with the overall—

. (a; supervision over; '
(b) responsibility for; and
(c) direction of;
the activities of an establishment and the employees engaged.
therein; .

“mobile hoist operator” means an employee who is
engaged in operating a mobile power-driven hoist or forklift
truc‘;: used in the loading, unloading, moving or stacking of
goods;

“motor vehicle” means any power-driven vehicle used for
conveying goods, other than traveller’s samples, and includes
a mechanical horse and a tractor but does not include a
mobile hoist;

“night shift” means any period of work the major portion
of which falls between 20h00 and 06h00:;

“overtime” means that portion of any period which an
employee works for his employer during any week or on any
day, as the case may be, and which is in excess of the res-
pective ordinary hours of work prescribed for such employee
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- werknemer voorgeskryf, maar omvat dit nie 'n tydperk waar-
in 'n werknemer wie se gewone werkure by klousule 5 (1) voor-
geskryf word, op ’n Sondag vir sy werkgewer werk nie;

“deeltydse drywer van ’'n motorvoertuig” ’‘n werknemer
wat in die reél ander werk doen as om ’n motorvoertuig te
dryf maar wat op meer as twee dae in n week 'n motor-
voertuig vir altesaam hoogstens drie uur op enige sodanige
dag dryf, en by die toepassing van hierdie woordomskrywing
omvat die uitdrukking “’n motorvoertuig dryf” alle tydperke
wat hy dryf en alle tyd wat die drywer, terwyl hy in beheer
van die voertuig is, aan werk in verband met die voertuig
of die vrag bestee;

“stukwerk” ’n stelsel waarvolgens 'n werknemer se besoldi-
ging gegrond word op die hoeveelheid werk wat verrig 1s;

“gekwalifiseerd”, met betrekking tot 'n werknemer, dat die
ondervinding wat die werknemer in sy klas werk opgedoen
- het hom geregtig maak op ‘die hoogste loontarief wat vir
sodanige klas' voorgeskryf word; en, omgekeerd, “ongekwali-
fiseerd” dat sy ondervinding in sy klas hom nie op sodanige
hoogste loontarief geregtig maak nie;

“senjor bestuurs- of administratiewe werknemer” °n werk-
_nemer wat in opdrag van sy werkgewer werk verrig wat ver-
antwoordelikheid meebring  vir die neem van- besluite van
'n administratiewe aard by die uitvoering van die werksaam-
hede van 'n bedryfsinrigting;

“skofwerker” ’n werknemer wat skofwerk verrig in 'n werk-
saamheid in 'n bedryfsinrigting waarin twee of drie agtereen-
volggnde skofte per dag op hoogstens ses dae per week gewerk
word; 5

“korttyd” ’n- tydelike vermindering van die getal gewone

werkure weens ’n slapte in die bedryf, 'n tekort aan grond-
stowwe of 'n onklaarraking van masjinerie of installasie, of
weens die feit dat die geboue onbruikbaar is of dreig om dit
te word; . !

“kleinhouerhandetiketteerder” 'n werknemer wat etikette per
hand op houers met ’n inhoudsmaat van 1 kg of minder p ak,
maar sluit nie in die regskuif van etikette wat verkeerd deur
die masjien opgeplak is of die vervanging van beskadigd
etikette nie; E

“magasynman” 'n werknemer wat beheer het oor voorrade.

inkomende goedere of afgewerkte of gedeeltelik afgewerkte
produkte en wat daarvoor verantwoordelik is om goedere in
'n magasyn of pakhuis te ontvang, op te bergf te verpak of
uit te pak of om goedere uit ’n magasyn of pakhuis aan
die verbruiksafdelings in ’n bedryfsinrigting of vir versending
te lewer;

“tegniese of professionele werknemer” 'n werknemer wat in
opdrag van sy werkgewer werk van ’n tegniese of professionele
aard verrig; -

“sleepwa” enige vervoermiddel wat deur 'n motorvoertuig
getrek word; :

“handelsreisiger” 'n werknemer wat as ’n reisende verteen-
woordiger van 'n bedryfsinrigting namens so ’n inrigting
bestellings vra, werf of opneem;

“handelsreisiger se assistent” ’n werknemer wat 'n handels-
reisiger vergesel en hom met die inpak, uitpak of vertoon van
sy monsters help en wat die motorvoertuig wat die handels-
reisiger by die uitvoering van sy werk gebruik, mag dryf;

“onbelaste massa” die massa van ’n motorvoertuig of sleep-
wa soos aangegee in 'n lisensie of sertifikaat wat ten opsigte
van so 'n motorvoertuig of sleepwa uitgereik is deur 'n ower-
heid wat by wet gemagtig is om lisensies ten opsigte van
motorvoertuie uit te reik: Met dien verstande dat in die geval
van 'n twee- of driewielmotorfiets, bromponie of bromfiets
of 'n trapfiets met hulpmotor, die onbelaste massa geag word
hoogstens 450 kg te wees;

“loon” die bedrag wat ingevolge klousule 3 (1) aan 'n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure soos
by klousule 5 voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer ’n werknemer ten opsigte van sodanige
gewone werkure gereeld 'n hoér bedrag betaal as dié by
klousule 3 (1) voorgeskryf, dit sodanige hoér bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so uitgelé mag
word nie dat dit. besoldiging bed%tl of omvat wat 'n werk-
nemer wat in diens is op enige grondslag waarvoor daar in
“klousule 9 voorsiening gemaak word, ontvang bo en behalwe
die bedrag wat hy sou ontvang het as hy nie op sodanige
grondslag in diens was nie; '

“wag” °n werknemer wat ’n perseel of eiendom bewaak.
(b) By die toepassing van hierdie Vasstelling word 'n werk-

nemer geag in dié klas te wees waarin hy uitsluitlik of hoof-
saaklik werksaam is.

in clause 5 (1), (2) or (3) but does not include any period
during which an employee whose ordinary hours of work are
grescribed in clause 5 (1), works for his employer on a Sun-

ay; .

“part-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duties other than driving a
motor vehicle but who on more than two days in any week
is engaged in driving a motor vehicle for not more than three
hours in the aggregate on any such day, and for the purposes
of this definition the expression “driving a motor vehicle”
includes all periods of driving and any time spent by the
driver, while in charge of the vehicle, on work con
with the vehicle or the load;

“piece-work” means any system under which an employee’s
remuneration is based on the quantity of work done;

“qualified” with regard to an employee means that the
experience which an employee has had in his class entitles
him to the highest wage rate prescribed for such class; and
conversely “unqualified” means that his experience in his
class does not entitle him to such highest wage rate;

“senior managerial or administrative employee” means an
employee who is charged by his employer with the perform-
ance of work entailing responsibility for taking decisions

" of an administrative character in the conduct of the activities

of an establishment;

“shift-worker” means an employee who is engaged on shift
work in an activity in an establishment in which two or three
consecutive shifts per day on not more than six days per
week are worked;

“short-time™ means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, shortage
of raw materials, a breakdown of plant or machinery or a
breakdown or threatened breakdown of buildings;

“small container hand labeller” means an employee who is
engaged in affixing labels by hand to containers with a capa-
city of 1 kg or less, but does not include the adjustment of
labels defectively affixed by machine or the replacing of
damaged labels;

“storéman” means an employee who is in charge of stocks
of incoming goods or finished or partly finished products
and who is responsible for receiving, storing, packing or
unpacking goods in a store or warehouse or delivering goods
from a store or warchouse to the consuming departments in
an establishment or for despatch;

“technical or professional employee” means an employee
who is charged by his employer with the performance of
work of a technical or professional character;

“trailer” means any conveyance drawn by a motor vehicle;

“traveller” means an employee who, as a travelling repre-
sentative of an establishment, invites, canvasses or solicits
orders on behalf of such establishment;

“traveller’s assistant” means an employee who accompanies a
traveller and assists him in packing, unpacking or displaying
his samples and who may drive the motor vehicle used by the
traveller in the performance of his duties;

“ynladen mass” means the mass of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered
by law to issue licences in respect of motor vehicles: Provided
that in the case of a two- or three-wheeled motor cycle,
motor scooter or autocycle or a cycle fitted with an auxiliary
ingine, the unladen mass shall be deemed not to exceed 450

2; '

“wage” means the amount of money payable to an
employee in terms of clause 3 (1) in respect of his ordinary
hours of work as prescribed in clause 5: Provided that—

(i) if an employer regularly pays an employee in respect
of such ordinary hours of work an amount higher than that
prescribed in clause 3 (1), it means such higher amount;

(ii) the first proviso shall not be construed so as to refer
to or include any remuneration which an employee who is
employed on any basis provided for in clause 9 receives
over and above the amount which he would have received
if he had not been employed on such a basis;

“watchman” means an employee who is engaged in guard-
ing premises or property.

(b) For the purposes of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly
engaged, .
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3. BESOLDIGING

(1) Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde klasse werknemers in sy diens moet betaal,
is dié¢ hieronder uiteengesit:

(a) Werknemers, uitgesondered los werknemers:

3. REMUNERATION

(1) The minimum wage which an employer shall pay to
each member of the undermentioned classm of his employees
shall be as set out hereunder:

(a) Employees other than casual employees:

; ‘In die landdrosdistrikte
Alberton, Bellville, Benoni,
Boksburg, Brakpan, Die In die landdrosdistrikte
Kaap, Durban, Germiston Bloemfontein, Kimberley,
Goodwood, Inanda, Johan- | Klerksdorp, Kuilsrivier,
nesburg, Kempton Park, Qos-Londen, Paarl, Pieter- ;i
Krugersdorp, Nigel, Ober- | maritzburg, Somersef-Wes In alle ander gebiede
holzer, Pinetown, Port Eliza- | Stellenbosch, Strand, Uiten-
beth, Pretoria, Randburg, hage, Welkom, Wellington
Randfontein, Roodepoort, en Worcester
Simonstad, Springs, Vander-
bijlpark, Vereeniging,
Westonaria, Wonderboom én
ynberg
Gedurende die Gedurende die Gedurende die
. eerste jaar | p “eerste jaar 2 eerste jaar
nadat hierdie | Daarna nadat hierdie Daarna nadat hierdie | Daarna
Vasstelling Vasstelling Vasstelling |
bindend word bindend word bindend word _
Per week Per week Per week Per week Per week Per week
R R R R R R
Ambagsman............ s R R 72,00 75,00 69,50 72,50 68,00 70,00
Assistent-voorman. .. .e..veeirinin.as 63,00 66,00 60,00 63,00 58,00 60,00
Ketelbedlencr ........................... 25,50 28,25 22,40 24,40 16,20 17,50
Onderbaas. e s e 25,50 28,25 22,40 24,40 16,20 17,50
Chautfeur. . o vvivineiviaaam o 28,60 31,50 25,20 27,20 20,80 21,80
Klerk, vrou—
ongekwalifiseerd— _ -
gedurende die eerste jaar ondervinding 27,69 28,85 24,23 25,38 21,23 22,38
gedurende die tweede jaar ondervinding 31,85 - 33,00 28,38 29,54 25,38 26,54
gedurénde die derde jaar ondervinding 36,00 37,15 32,54 33,69 29,54 30,69
gedurende die vierde jaar ondervinding 40,15 41,31 36 69 37,85 33,69 34,85
gekwalifiseerd. . .............. ...t 44,31 45,46 40,85 42,00 37,85 39,00
Klerk, man— 1
ongekwalifiseerd— . . . .
gedurende die eerste jaar ondervinding 29,77 32,08 27,69 28,85 24,23 25,38
gedurende die tweede jaar ondervinding 35,31 37,62 33,23 34,38 29,77 30,92
s gedurende die derde jaar ondervinding 40,85 43,15 38,77 39,92 35,31 36,46
gedurende die vierde jaar ondervinding 46,38 48,69 44,31 45,46 40,85 42,00
gedurende die vyfde jaar ondewmdmg 51,92 54,23 49,85 51,00 46,38 47,54
gekwallﬁseerd ......................... 57,46 59 77 55,38 56,54 51,92 /53,08
Drywer van ’n motorvoertuig waarvan die
onbelaste massa saam met die onbe-
laste massa van ’n sleepwa of sleep-
waens wat deur so 'n voertuig getrek
word— . ! -
(i) hoogstens 450 kgis................ 25,90 28,40 23,10 24,60 18,20 19,20
(ii) meer as 450 kg maar hoogstens 2 700 )
R Ens e s s e 31,60 34,60 28,90 30,40 23,40 24,40
(iii) meer as 2 700 kg maar hoogstens 4 500
Kgis. .. v 37,30 40,80 34,70 36,20 28,60 - 29,60
(iv) meer as 4 500 kg 1s...- .............. 43,00 47,00 40,50 42,00 33,80 34,80
Drywer-verkoopsman van ’n motorvoertuig
waarvan die onbelaste massa saam met
die onbelaste massa van *n sleepwa of
sleepwaens wat deur so 'n voertuig getrek
word—
(i) hoogstens 2 700 kg is—
‘gedurende die eerste ses maande
ondervinding.............. e 43,00 47,00 39,00 41,00 32,70 34,00
daarma................... . 48,00 52,00 43,00 45,00 35,50 37,00
(ii) meer as 2 700 kg is—
urende die eerste ses’ maande .
ondervinding. ................. 47,00 51,00 42,00 44,00 34,50 36,00
QBATTIE. osvirv v wm s iasvsan v e dins 52,00 56,00 47,00 49,00 39,50 41,00
" Fabrieksklerk— - .
ongekwalifiseerd—
gedurende die eerste ses maande onder- . _ : '
vinding..........coiiiiiiiiiia.., . 26,00 28,75 22,80 24,80 19,40 20,40
gedurende die tweede ses maande onder- g i
VIO oo mssmsomcima e 28,00 31,00 24,80 26,80 21,80 22,80
gekwalifiseerd. ., .o vvveiaiine vviiiiiain 30,00 33,25 26,80 28,80 24 20 25,20
Eerstehulpbediener............. R T 36,00 39,50 34,00 - 37,00 32,70 34,00
Neorman., iy s i vivineis e 75,00 78,00 '.-'2 50 75,50 71, .00 73, .00
Werknemer graad 1—
ongekwalifiseerd—
gedurende die eerste drie maande onder-
vinding....... R 25,50 28,25 22,40 24,40 16,20 17,50
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In die landdrosdistrikte
Alberton, Bellville, Benoni,
Boksburg, Brakpan, Die
Kaap, Durban, Germiston
Goodwood, Inanda, Johan-
nesburg, Kempton Park,
Krugersdorp, Nigel, Ober-

In die landdrosdistrikte
Bloemfontein, Kimberley,
Klerksdorp, Kuilsrivier,
Oos-Londen, Paarl, Pieter-

holzer, Pinetown, Port Eliza- | maritzburg, Somerset-Wes In alle ander gebiede
beth, Pretoria, Randburg, - | Stellenbosch, Strand, Uiten-
Randfontem. Roodepoort, hage, Welkom, Wellington
Simonstad, Springs, Vander- en Worcester
b]_]lpark Vereeniging,
Westonaria, Wonderboom en i
Wynberg
Gedurende die | Gedurende die Gedurende die
eerste jaar ; eerste jaar eerste jaar
nadat hierdie Daarna nadat hierdie Daarna nadat hierdie | Daarna
Vasstelling Vasstelling Vasstelling
bindend word bindend word bindend word
Per week Per week Per week Per week Per week Per week
: . R R R R R R
gedurende -die tweede drie maande
ondervinding............co0nenaeann 26,50 29,35 23,35 25,35 16,90 18,20
gedurende die derde drie maande onder-
vinding. ..o i 27,50 30,45 24,30 26,30 17,60 18,90
gedurende die vierde drie maande onder-
VINAINE. . o eerrinsrmennnaneennns 28,50 31,55 25,25 27,25 18,30 19,60
gekwalifiseerd. . ............ .ol 29,50 32,65 26,20 ; 19,00 20,30
Werknemer d —
ongekwali
gedurende che eerste drie maande onder- _
vinding......ooviiiiiiinrr e 23,80 26,25 20,70 22,70 15,00 16,30
gedurende die tweede drie maande :
oadervinding...........oooevvennns 24,65 27,25 21,55 23,55 15,60 16,90
gekwalifiseerd..........oooiiiiiiiian 25,50 28,25 22,40 24,40 16,20 17,50
Werknemer graad III— .
VIOW. .vuvnns R T T iaidli 17,80 19,70 15,70 17,20 11,20 12,20
B 1) SIS e o 23 80 26 25 20,70 22,70 15,00 16,30
Faktotum. ...ooovvvvriiiiniannan e 34,00 37,50 30,00 32,40 26 70 27,70
Arbeider—
vrou ................................. 17,00 18,70 14,80 16,30 10,20 11,70
.............. 22 75 25,00 19,60 21, .60 13,50 15,50 -
Maspenfaktotum 37 80 41,50 36,00 39, 00 34 50 36,00
Bediener van 'n moblele hystoestel— :
ongekwalifiseerd—
gedurende die eerste ses maande onder- ) : :
vinding......oovieiiiiiii s 25,50 28,25 22,40 24,40 16,20 17,50
gekwalifiseerd.......... . .ot 29,00 31, .00 25,60 27,60 18,50 19,80
Deeltydse drywer van 'n motorvoertmg ..... 28,60 31,50 25,20 27 ,20 20,80 21,80
Handelsreisi "
ongekwali eerd—— :
gedurende die eerste jaar ondervinding 53,31 56,77 53,31 56,77 53,31 56,77
gedurende die tweede jaar ondervinding 58,62 62,08 58,62 62,08 58,62 62,08
gedurende die derde jaar ondervinding. . 63,92 67,38 63,92 67,38 63,92 67,38
gedurende die vierde jaar ondervmdmg 69,23 72,69 69,23 72,69 69,23 © 72,69
gekwalifiseerd. .. ....... ... 0 74 54 78,00 74,54 78,00 74,54 78,00
Handelsreisiger se assistent................ 28,60 31,50 28,60 31,50 28,60 31,50
WaR o cenimnormemmsema s st vy 25,50 28,25 22,40 24,40 16,20 17,50
Werknemer nie elders in hierdie klousule
uitdruklik gemeld nie. .................. 25,50 28,25 22,40 24,40 16,20 17,50
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In the Ma.glsl.enal sttncts
- | of Alberton, Bellville, Benoni, |
Boksburg, Brakpan, The -
‘| Cape, Durban, Germiston,' | In the Mag]stenal D15tncts
Goodwood, Inanda Johan- | ‘of Bloemfontein, East Lon-.
S R S Ky Kpaln, -
¥4 orp, Nige - Kuils River, rl, Pieter- S .
X # " | holzet, Pinetown, Port Eliza- | maritzburg, Somerset West, In all other areas
. ‘. | beth,Pretoria, Randburg, | Stellenbosch, Strand, Uiten- -
: ‘ Randfontein, Roodepoort, | hage, Welkom, Wellmgton
| ‘Simonstown, Springs, Van- [ and Worcester -
derbijlpark, Vi ng, s
Westonaria, -Wonder
. -and Wynberg . .
Dunng ‘the " During the - During the
“ afier thig e o R
this | 4 er t s : ter this 5
Determination | 1hereafter | poiormination | Thereafter | porerination Thercafter
& - bécomes becomes ¥ becomes
binding oy binding " binding
g “Per week Per week Per week | Per week | Perweek ['Per week
Artlsan B e PR AR g wevscs P00 75,00 69,50 72,50 68,00 70,00
Assistant foreman......-....;.. ............. 63,00 66,00 60,00 63,00 - 58,60 - | 60,00
Boiler-attendant.......... S 25, 28,25 22,40 - 24,40 > 16,20 | -17,50
Chargehand..........., Wl i O o 25,50 28,25 22,40 24,40 16,20 | 17,50
CHANENr. . oo vnv o Shnnens Sempmphbiontes a5 s " 28,60 - 31,50 25,20, 27,20 20 80 21,80
Clerk,femalem--'- T P . !
_ during the first year of experlcnce S 27,69 28,85 24,23 25,38 21 ,23' 22,38
during the seoondyeerofexpmence 31,85 | 33,00 . 28,38 29,54 25,38 26,54
durlng the third year of experience...", . | 36,000 . 37,15 © 32,54 33,69 29,54 30,69
nﬁ the fourth year of experlenoe e 40,15 41,31 36,69 37,85 - 33,69 34,85
............................. 44 31 '45 46 . 40,85 42,00 37,85 39,00
C]erk male— e = : : 2 o o
unqualified— _ : . & - c
uring the first mrofexpenenoe....‘,-. 29,77 32,08 v 27,69 28,85 24,23 25,38 -
.during the second year of experience. . . - 35,31 37,62 -.33,23 34,38 29,77 30,92 .
during the third year of experlenoe. vesd 40,85 43,15 38,77 . 39,92 35,31 - 36,46
during the fourth year of experience.. .. 46,38 . 48,69 . 44,31 45,46 40,85 42,00
dunﬁ the fifth- yvear of experience...... T 51,92 |7 .54,23 ., 49,85 51,00 - 46,38 - 47,54
............................ & .- 57,46 - 59,77 .- 55,38 56,54 51,92 53,08
Dnver of a motor vehxcle, the unladen mass | Wao j ' . e
of which together with the unladen mass :
of: n%irailer--or trailers drawn by such .- ' e _ SR
(1) does not exceed 450 kg............. © 025,90 28,40 - 023,10 24,60 18,20 - [ " © 19,20
(ii) exceeds 450 kg but not 2 700 kg. .... 31,60 34,60 .. 28,90 30,40 | 23,40- | - 24,40
(iii) exceeds 2 700 kg but not.- 4 500 kg~ 37,30 40,80 34,70 36,20 28,60 (- 29,60
(_w) exceeds 4500 kg............0u.n... 43,00. 47,00 40,50 42,00 - 33,80 | 34,80
Drwer-sal&sman driving a motor vehlcle tbe s : AT e e
mass of which together with the BB T
unIadcn mass of any ‘trailer or trailers | .- . : S
A+ drawn by such vehicle— gz e
(i) does not exceed 2 700 kg— j R o 2 = e
during the first six months ofcxpe- : e 5 T e
. rience. . ....... U e LT 43,00 47,00 39,00 41,00 . 32,70 | 34,00
-~ thereafter............ " 48,00 52,00 43,00 45,00 . © 35,50 | 37,00
(ii) exceeds 2 700 kg— : - , BiE 2l e
: during the first six months 'of expe- v g £ i b s
TIeNCe: . eianann, - 47,00 - 51,00 42,00 44,00 34,50 - 36,00
thereafter........c..civvucinins. 52,00 |'. -56,00 ,00 . 49,00 39,50 . 41,00
Factory clerk— R . : :
unqualified— ; % . ;
uring the first six months of expcnence 26,00 28,75 22, 24,80 19,40 20,40
during the second six momhs of expe- v B = - ) : ) S
THCIRCR -4 e v 055 4 e b n o nm mon o ntnata 28,00 31,00 24,80 - 26,80 21,80 22,80
ualified...........coviiiiiin i, 30,00 33,25, 26,80 - 28,80 24,20 25,20
First-aid sttendant ...... LI N T 36,00 39,50 34,00 37,00 32,70 34,00
: vag;vin....] ......... Cehenens S L 75,00 .78, 00 72,50 75,50 71, 200 73,00
rade I employee— S C
unqualified—- B - > :
ng the first thme months of expe- | : 5 A - % - .
......................... 25,50 28,25 22,40 24,40 16,20 17,50 .
durmg the second three months of expe- : ' _ : ]
........................ 26,50 29,35 23,35 25,35 16,90 18,20
dtmng the third three months of expe- | ' : e
g T TR S S S 27,50 v 30,45 24,30 26,30 17,60 18,90
. dum:g the fourth thtee months of expe- S : !
..................... 28,50 31,55 25,25 27,25 . 3 1830 - 1960
qual:ﬂed ............ S e 29,50 32,65 .| 26,20 28,20 | “19,00 20,30 _
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In the Magisterial Districts
of Alberton, Bellville, Benoni,
Boksburg, Brakpan, The .
Cape, Durban, Germiston, | In the Magisterial Districts
Goodwood, Inanda, Johan- | of Bloemfontein, East Lon-
nesburg, Kempton Park, |don, Kimberley, Klerksdorp,
Krugersdorp, Nigel, Ober- | Kuils River, Paarl, Pieter-
holzer, Pinetown, Port Eliza- | maritzburg, Somerset West,
beth, Pretoria, Randburg, |Stellenbosch, Strand, Uiten-
Randfontein, Roodepoort, | hage, Welkom, Wellington
Simonstown, Springs, Van- and Worcester
derbijlpark, Vereeniging,
Westonaria, Wonderboom

In all other areas

and Wynberg
During the During the During the
e i ater thiy afer 15
r this ; after this J ter this
Determination | Thereafter | peiermination | Thereafter | petermination Thereafter
becomes becomes becomes
binding binding binding
Per week Per week |  Per week Per week Per week Per week
=, - R R R R R R
Grade 11 employee— : .
unqualified— : ) .
during the first three months of expe- .
=11 . 23,80 26,25 | 20,70 22,70 . 15,00 16,30
during the second three months of expe-
rience : _ 24,65 27,25 . 21,55 23,55 15,60 16,90
qualified. .. y g 25,50 28,25 22,40 24,40 16,20 17,50
Grade IIT employee— : K i
emale.......... 17,80 19,70 15,70 17,20 11,20 12,20
male............ 23,80 26,25 20,70 22,70 15,00 16,30
Handyman 34,00 37,50 30,00 32,40 - 26,70 27,70
Labourer— :
female............. 17,00 18,70 14,80 16,30 10,20 11,70
male. . ool oo e ree TR e e 22,75 25,00 19,60 21,60. 13,50 15,50
Machine handyman.............ccccnvnn 37,80 41,50 36,00 39,00 - 34,50 36,00
Mobile hoist operator— ) o
unqualified— .
during the first six months of experience 25,50 28,25 - 22,40 24,40 16,20 17,50
qualified.........cooiiiiniiiiiiiinns 29,00 31,00 . 25,60 27,60 18,50 19,80
Part-time driver of a motor vehicle......... 28,60 31,50 © 25,20 27,20 20,80 21,80
Traveller—
unqualified— - R
during the first year of experience...... | 53,31 56,77 53,31 56,77 53,31 56,77
during the second year of experience. . . . 58,62 62,08 58,62 62,08 58,62 62,08
during the third year of experience..... 63,92 67,38 63,92 67,38 63,92 67,38
. during the fourth year of experience.. .. 69,23 72,69 69,23 72,69 69,23 72,69
. QUALIEA. v\ v enrr e enecaenns 74,54 78,00 74,54 78,00 74,54 | 78,00
Traveller’s assistant. ........ R s 28,60 31,50 28,60 31,50 28,60 31,50
Watchman................. i g 25,50 28,25 22,40 24,40 16,20 17,50
- 'Employee not elsewhere in this clause specifi-
cally mentioned. ..............oiiannan 25,50 28,25 22,40 24,40 16,20 17,50

(b) Los werknemer—'n Los werknemer moet vir elke dag
of gedeelte van 'n dag diens minstens een vyfde betaal word
van die weekloon voorgeskryf vir 'n werknemer in dieselfde
gebied en van dieselfde geslag wat dieselfde klas werk verrig
as ddni ;v;t van die los werknemer vereis word: Met dien vei-
stan t—

(i) waar die werkgewer van 'n los werknemer vereis om

die werk te verrig van ’'n klas werknemer vir wie ’n loon

teen 'n stygende skaal voorgeskryf word, die uitdrukking
“weekloon” beteken die weekloon wat vir 'n gekwalifiseerde
werknemer van daardie klas voorgeskryf word;

(ii) waar die werkgewer van 'n los werknemer vereis om
vir 'n tydperk van hoo%stens vier agtereenvolgende ure op
enige dag te werk, sy loon met hoogstens 50 persent ver-
minder kan word ten opsigte van sodanige dag. :

(2) Kontrakgrondslag.—By die toepassing van_hierdie klou-
sule moet die dienskontrak van ’n werknemer, uitgesonderd 'n
los werknemer, op 'n weeklikse grondslag berus en, behoudens
klousule 4 (6), moet ’n werknemer vir 'n week minstens die
volle weekloon betaal word wat by subklousule (1), gelees
met subklousule (3), vir 'n werknemer van sy klas in die gebied
waarin hy werk, voorgeskryf word afgesien daarvan of hy in
so 'n week die maksimum getal gewone werkure wat ingevolge
klousule 5 vir hom geld, of minder, gewerk het,

(3) Differensiéle loon—'n Werkgewer wat van 'n lid van

een klas van sy werknemers vereis of hom toelaat om vir

langer as altesaam een uur op 'n dag of benewens sy eie werk

(b) Casual employee—A casual employee shall be paid in
respect of every day or part of a day of employment not
less than one fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who per-
forms the same class of work as the casual employee is
required to do: Provided that—

(i) where the employer requires a casual employee to per-
form the work of a class of employee for whom wages on
a rising scale aré prescribed, the expression “weekly wage”
shall mean the weekly wage prescribed for a qualified
employee of that class;

(ii) where the employer requires a casual employee to work
for a period of not more than four consecutive hours on
any day, his wage may be reduced by not more¢ than 50
per cent, in respect of such day.

(2) Basis of contract.—For the purposes of this clause the
contract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provid
in clause 4 (6), an employee shall be paid in respect of a
week not less than the full weekly wage prescribed in sub-
clause (1), read with subclause (3), for an employee of his
class in the area in which he works, whether he has in that
week worked the maximum number of ordinary hours of work
applicable to him in terms of clause 5 or less.

(3) Differential wage—An employer who requires or per-
mits a member of one class of his employees to perform for
longer than one hour in the aggregate on any day, either in
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“of in die Flek daarvan werk van ’n ander klas te verrig
waarvoor of— y

(2) ’n hoér loon as dié van sy eie klas; of

(b) ’n stygende loomskaal wat uitloop op ’n hoér loon as
dié van sy eie klas; ) C :

by subklousule (1) voorgeskryf word, moet ten opsigte van
daardie dag aan sodanige werknemer betaal—

(i) in die geval in paragraaf (a) bedoel, minstens die
dagloon bereken teen die hoér tarief; en

(ii) in die geval in paragraaf (b) bedoel, minstens die dag-
loon bereken op dié kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk
ontvang het:

Met dien verstand dat— )

(i) hierdie subklousule nie geld nie wanneer die verskil
tussen die klasse ingevoige subklousule (1) op ouderdom,
ondervinding of geslag berus; ’

(ii) tensy daar in 'n skriftelike kontrak tussen ’n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in
hierdie Vasstelling s6 uitgelé mag word dat dit 'n werkgewer
belet om van sy werknemer te vereis om ’n ander klas werk
- te verrig waarvoor die voorgeskrewe loon dieselfde of laer
is as dié wat vir so 'n werknemer voorgeskryf word nie,

(4) Loonberekening—(a) Die uurloon van ’n werknemer, uit- -

gesonderd ‘n los werknemer, is sy weekloon gedeel deur die
getal gewone werkure wat vir so 'n werknemer in enige week
voorgeskryf is.

(b) Die dagloon van °n werknemer, uitgesonderd ’n los
werknemer, is sy weekloon gédeel deur— ;

yﬁi} vyf, in die_geval van 'n werknemer wat normaalweg
vyf dae per week werk; -
(ii) ses, in die geval van alle ander werknemers.

(c) Die maandloon van ’n werknemer is vier en 'n derde
maal sy weekloon. i

(5) Vervoertoelae en -uitgawes—Benewens die betaling van
enige ander besoldiging verskuldig aan—

(a) ’n handelsreisiger wat van sy werkgewer se motor-
voertuig gebruik maak of van wie vereis word om per trein
of met enige ander vervoermiddel as sy eie te reis, moet sy
werl‘cigewgr hom vergoed vir alle redelike uitgawes wat ‘hy
by die uitvoering van sy pligte in verband met sodanige
vervoer aangegaan het, en by die toepassing van hierdie
subklousule word die koste verbonde aan die stalling van ’n
motorvoertuig oornag, geag 'n vervoeruilgawe te wees;

(b) ’n handelsreisiger van wie vereis word om ’n motor-

voertuig vir die -uitvoering var sy pligte te verskaf, moet sy
werkgewer hom vir elke kilometer wat hy by die uitvoering
van sy pligte afgelé het, ’n vervoertoelae betaal van min-
stens—

(i) waar die enjinkapasiteit van die voertuig waarmee die
werknemer aldus gereis het hoogstens 1300 cm® is: 10,0c;

(i) waar die enjinkapasiteit van sodanige voertuig meer
as 1 300 cm” maar hoogstens 2 500 cm® is: 12,0¢c;

(iii) waar die enjinkapasiteit van sodanige voertuig meer
as 2 500 cm® is: 14,0c. :

(6) Onderhoudstoelae en -uitgawes—Benewens die betaling
van enige ander besoldiging verskuldig aan—

(a) 'n handelsreisiger ‘wat, op enige reis wat hy by die uit-
voering van sy pligte onderneem, vir 'n langer tydperk as
ses agtereenvolgende ure van sy woonplek en sy werkgewer
se bedryfsinrigting afwesig is— ) :

(1) moet sy werkgewer hom vergoed vir alle redelike uit-
gawes wat hy in elke sodanige tydperk van afwesigheid wat
nie oor 'n nag strek nie, aan efes en tee vir homself aan-
gegaan het;

(i) moet sy werkgewer hom ’'n onderhoudstoelae van
minstens R12 vir elke nag betaal as so ’n afwesigheid oor
een of meer nagte strek; ;

b) ’n handelsreisiger se assistent wat, wanneer hy n han-
delsreisiger vergesel op enige reis wat die handelsréisiger b
die uitvoering van sy ?ligte onderneem, vir 'n langer tyd-
perk as ses agtereenvolgende ure van sy woonplek en sy
werkgewer se bedryfsinrigting afwesig is—

(i) moet sy werkgewer hom vergoed vir alle redelike uit-
gawes wat hy in elke sodanige tydperk van afwesigheid
wat nie oor n nag strek nie, aan etes en tee vir homself
aangegaan het;

" (ii) moet sy werkgewer hom ’n onderhoudstoelae van
minstens RS5,50 vir elke nag betaal as so ’n afwesigheid oor
een of meer nagte strek:

Met dien verstande dat by die to?assing van hierdie subklou-
slﬂekdie vitdrukking “nag” die tydperk tussen 23h00 en 04h00
beteken.,

addition to his own work. or in substitution therefor, work of
another class for which either—

(a) a wage higher than that of his own class; or
. (b) a rising scale of wages terminating in a wage higher
. than that of his own class; -

is prescribed in subclause (1), shall pay to such employee in
respect of that day—

(i) in the case referred to in paragraph (a), not less than
. the daily wage calculated at the higher rate; and

(ii) in the case referred to in paragraph (b), not less
than the daily wage calculated on the notch in the rising
scale immediately above the wage which the employee was
receiving for his ordinary work:

Provided that—

(i) this subclause shall not apply where ‘the difference
between classes in terms of subclause (1) is based on age,
' experience or sex;

(ii) unless expressly otherwise provided in a written con-
tract between an employer and his employee, nothing in
this Determination shall be so construed as to preclude an

. employer from requiring his em&ioyee to perform work of
another class for which class the prescribed wage is the
same as or lower than that prescribed for such employee.

(4) Calculation of wages—a) The hourly wage of an em-
ployee, other than a casual employee, shall be his weekly wage
divided by the number of ordinary hours of work prescribed
for such employee in any week.

(b) the daily wage of an employee, other than a casual
employee, shall be his weekly wage divided by—

(i) five, in the case of an employee who nomiélly works
a five-day week; -

(ii) six, in the case of any other employee.

(c) The monthly wage of an employee shall be four and
a third times his weekly wage.

]

. (5) Transport dilowance and expenses—In addition to pay-
ing any other remuneration due to—

(a) a traveller who uses his employer’s motor transport
or who is re?‘uired-to travel by train or any other means of
conveyance than his own, his employer shall reimburse him
all the reasonable expenses incurred by him in connection
with such transport in the performance of his duties, and
for the purposes of this subclause the cost of overnight
garaging of motor transport shall be deemed to be a trans-
port expense; )

(b) a traveller who is required to provide motor trams-
port for the performance of his duties, his employer shall
pay him for each kilometre travelled in the performance of
his duties a transport allowance of not less than—

(i) where the en%ine capacity of the vehicle, in which the
employee so travelled, does not exceed 1300 cm®: 10,0c;

(ii) where the engine capacity of such vehicle exceeds
1 300 em® but not 2 500 ecm®: 12,0c;

(iii) where -the engine capacity of such vehicle exceeds
2 500 cm®: 14,0c. - .

(6) Subsistence allowance and expenses—In addition to pay-
ing any other remuneration due to—

(a) a traveller who, on any journey undertaken in the
performance of his duties, is absent from his place of resi-
dence and his employer’s establishment for period in
excess of six consecutive hours, his employer shall—

(i) reimburse him all reasonable e)épepscs incurred by him
for any meals and teas for himself during each such period
of absence not extending over a night;

(ii) pay him a subsistence allowance of not less than R12
for each night where such absence extends over one or more
nights; i

(b) a traveller’s assistant who, accompanying a traveller
on any journey undertaken by the traveller in the perfor-
mance of his duties, is absent from his place of residence
and his employer’s establishment for any period in excess
of six consecutive hours, his employer shall— '

(i) reimburse him all reasonable expenses incurred by him
for any meals and teas for himself during each such period
of absence not extending over a night; Er

(i) pay him a subsistence allowance of not fess than
R5,50 for each night where such absence extends over one
or more nights:

Provided that for the purbom of this subclause the expreséion
“night” means the period between 23h00 and 04h00,
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(7) (a) 'n Werkgewer moet alle toelaes en uitgawes wat
ingevolge subklousules (5) en (6) aan 'n werknemer betaal-
baar is, binne sewe dae nadat die werknemer dit skriftelik
geéis het, aan hom betaal: Met dien verstande dat 'n werk-
nemer elke sodanige eis binne een maand vanaf die tydstip
waarop hy daarop geregtig geword het, moet indien maar dat
hy nie meer as een eis in 'n week mag indien nie.

(b) 'n Werkgewer kan van sy handelsreisiger vereis om elke
eis so op te stel dat dit weergee—

(i) in die geval van ’n eis ingevolge subklousule (5) (a),
die soort vervoer en die vervoerkoste of die aard van alle
ander uitgawes waarvoor hy vergoeding eis; -

(i) in die geval van 'n ecis ingevolge subklousule (5) (b),
die afstand wat hy elke dag afgelé het, die plekke wat
besoek is en, uitgesonderd in munisipale gebiede, die roete
wat gevolg is;

(iii) in die geval van 'n eis ingevolge subklousule (6), die
tyd waarop elke tydperk van afwesigheid begin en geéindig
het; '

en ten einde aan so 'n Vereiste te kan voldoen, moet sy werk-
gewer, voordat sodanige reis deur sodanige handelsreisiger
onderneem word, aan hom ’n geskikte boek of vorms verskaf
waarin of waarop gepaste aantekeninge gehou kan word.

(8) Nagskoftoelae—(a) 'n Werkgewer wat van sy werkne-
mers vereis of hulle toelaat om nagskof te werk, moet aan
sodanige werknemer benewens sy loon 'n toelae betaal van
minstens 10 persent van sy uurloon vir elke uur of gedeelte
van 'n uur wat so 'n_werknemer nagskof binne sy gewone
werkure gewerk het.

(b) Paragraaf (a) hiervan is nie van toepassing nie op—

() ’n eethuiswerknemer, 'n chauffeur, 'n eerstehulpbe-
diener of 'n wag; :

(ii) 'n werknemer wie se teenwoordigheid snags nodig is
in verband met die ontwikkeling van lig of krag; or

(iii) 'n werknemer wat normaalweg ’'n loon ontvang van
minstens die bedrae in klousule 5 (9) (a) (ii) voorgeskryf.

(9) Fietstoelae—'n Werkgewer wat van 'n werknemer vereis

. om by die uitvoering van sy pligte sy eie fiets te gebruik,

moet hom, benewens enige ander besoldiging aan hom ver-

skuldig, *n toelae van minstens 75c per week of, as hy ’n los
werknemer is, minstens 15¢ per dag betaal.

4, BETALING VAN BESOLDIGING

(1) Werknemers uitgesonderd los werknemers—Behoudens
klousules 3 (7) en 6 (4), moet elke bedrag verskuldig aan 'n
werknemer, uitgesonderd ’n los werknemer, weekliks in kon-
tant of, as die werknemer daartoe instem, maandeliks in kon-
tant of per tjek betaal word gedurende die werkure, of binne

15 minute nadat die werk gestaak is, op die gewone betaal- .

dag van die bedryfsinrigting vir so 'n werknemer (of in die
geval van 'n skofwerker, op ’n tydstip waaroor sodanige werk-
gewer en sy werknemer ooreengekom het en wat gedurende
die gewone kantoorure van die bedryfsinrigting moet wees,
maar nie later nie as 24 uur na die gewone betaaldag) of by
diensbegindiging, as dit voor die gewone betaaldag geskied,
en sodanige bedrag moet in 'n verseélde koevert of houer
wees waarop, of wat vergesel gaan van °'n staal waarop,
gemeld word—

(a) die werkgewer se naam;
(b) die werknemer se naam of sy nommer op die betaal-
staat en sy beroep;
" (c) die getal gewone werkure wat die werknemer gewerk
et;
(d) die getal ure wat die werknemer oortyd gewerk het;
(e) die getal ure wat die werknemer op ’n Sondag, ’'n
openbare -vakansiedag in klousule 8 (1) bedoel, of gedurende
sy vry periode gewerk het;
(f) die werknemer se loon; -
(g) besonderhede van enige ander besoldiging wat uit die
werknemer se diens voortspruit;
(h) besonderhede van enige bedrag wat afgetrek is;
(i) die werklike bedrag, wat aan die werknemer betaal
word; en ;
(j) die tydperk waarvoor die betaling geskied;
en sodanige koevert of houer waarop hierdie inligting aange-
teken is of sodanige staat word die eiendom van die werk-
nemer: Met dien verstande dat—

(i) op die skriftelike versoek van die werknemer, die
bedrag aan hom verskuldig gestort kan word op sy bouver-
eniging- of bankrekening deur die werkgewer wat die
betrokke kwitansie, tesame met voornoemde staat, aan hom
moet oorhandig;

(7) (a) Any allowances and expenses payable to an employee
in terms of subclauses (5) and (6) shall be paid by an
employer within seven days of the employee’s written claim -
therefor: Provided that an employee shall submit any such
claims within one month of entitlement but shall not submit
more than one claim in any one week,

(b) An employer may require his traveller to frame any
claim so that it shall reflect—

(i) in respect of any claim in terms of subclause (5) (a),
the mode of travel employed and the transport expenses
incurred or the natur¢ of any other expense for which
reimbursement is claimed;

(i) in respect of any claim in terms of subclause (5) (b),
the distance travelled each day, the points of call and,
except in municipal areas, the route followed;

_(ii1) in respect of any claim in terms of subclause (6), the

times of commencement and ending of each period of

absence; :
and to enable his traveller to comply with such a requirement,
such employer shall, before any such journey is undertaken
by such traveller, provide him with a suitable book or forms
in or which to keep suitable records.

(8) Night shift allowance—(a) An employer who requires
or permits his employees to work night shift shall pay such
employee, in addition to his wage, an allowance of not less
than 10 per cent of his hourly wage for each hour or part
of an hour worked by such an employee on night shift within
his ordinary hours of work.

(b) The provisions of paragraph (a) hereof shall not apply
to— - '

(i) a canteen employee, a chauffeur, a first-aid attendant

or a watchman; :

(ii) an employee whose attendance is necessary at night
in connection with the generation of light or power; or

(iii) an employee who is regularly in receipt of a wage
at a rate of not less than the amounts prescribed in clause
59) () @)-

(9) Bicycle allowance—An employer who requires an
employee to use his own bicycle in the performance of
his duties shall pay him, in addition to any other remunera-
tion due to him, an allowance of not less than 73 cents per
\.veelé,a or, if he is a casual employee, not less than 15 cents
per day.

4. PAYMENT OF REMUNERATION

(1) Employees other than casual employees—Save as pro-
vided in clauses 3 (7) and 6 (4), any amount due to an
employee, other than a casual emtgloyee, shall be paid in cash
weekly or, with the consent of the employee, in cash or by
cheque monthly, during the hours of work or within 15 minutes
of ceasing work, on the usual pay-day of the establishment for
such employee (or in the case of a shift-worker at a time
agreed upon between such employee and his employer, which
time shall be during the usual office hours of the establish-
ment but not later than 24 hours after the usual pay-day) or
on termination of employment if this takes place before the
usual pay-day, and such amount shall be contained in a
sealed envelope or container on which shall be recorded, or
which shall be accompanied by a statement showing—

(a) the employer’s name;

(b) the employee’s name or his number on the pay-roll
and his occupation;

(c) the number of ordinary hours of work worked by the
employee;

(d) the number of overtime hours worked by the
employee;

(e) the number of hours worked by the employee on 2a
Sunday, a public holiday referred to in clause 8 (1), or
during his free period;

(f) the employee’s wage; .

(g) the details of any other remuneration arising out of
the employee’s employment;

(h) the details of any deductions made;

(i) the actual amount paid to the employee; and

' (j) the period in respect of which payment is made;
and such envelope or container on which these particulars
are recorded or such statement shall become the property of
the employee: Provided that—

(i) at the written request of an employee the amount due
to him may be paid into his building society or bank account
by his employer who shall hand to him the relevant receipt
together with the aforementioned statement;
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(ii) voornoemde inligting betreffende tyd gewerk nie ver-
strek hoef te word aan 'n werknemer wat ingevolge klou-
sule 5 (9) (a) (i) van die werkurebepalings uitgesluit is
nie. :

(2) Los werknemer—'n Werkgewer moet die besoldiging
wat aan ’'n los werknemer verskuldig is, by die begindiging
van sy diens in kontant aan hom betaal. :

(3) Premies.—Geen bedrag ﬁaag regstreeks of onregstreeks
vir die indiensneming of opleiding van 'n werknemer aan ‘n
werkgewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy
werknemer vereis om goedere van hom of van enige winkel,
plek of persoon deur hom aangewys, te koop nie.

(5) Kos en inwoning—Behoudens die Swartes (Stadsgebiede)
Konsolidasiewet, 1945, mag ‘n werkgewer nie van sy werk-
nemer vereis om kos of inwoning of kos en inwoning van
hom of van enigiemand anders of op 'n plek deur hom aan-
gewys, aan te neem nie.

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen
boetes oplé of enige bedrae van sy werknemer se besoldiging
aftrek nie: Met dien verstande dat hy die volgende kan
aftrek:

(a) Met die skriftelike toestemming van sy werknemer 'n
bedrag vir 'n vakansie-, siektebystands-, versekerings-, mediese
_ hulp-, spaar-, voorsorgs- of pensioenfonds, of vir ledegelde

van vakverenigings; -

(b) behoudens andersluidende bepalings in hierdie Vasstel-
ling, telkens wanneer 'n werknemer om ’n ander rede as op
las of versoek van sy werkgewer van sy werk afwesig is,
'n bedrag eweredig aan die tydperk van sy afwesigheid en
bereken op die grondslag van die loon wat sodanige werk-
nemer ten tyde van sodanige afwesigheid ten opsigte van sy
gewone werkure ontvang het; '

(c) enige bedrag wat ’n werkgewer regtens of kragtens of
ingevolge 'n bevel van 'n bevoegde hof mag of moet aftrek;

(d) wanneer 'n werknemer daartoe instem of daar inge-
volge die Swartes (Stadsgebiede) Konsolidasiewet, 1945, van
hom vereis word om kos en inwoning of kos of inwoning van
sy werkgewer aan te neem, 'n bedrag van hoogstens—

Per week Per maand

R R
() K08 oo cvivis v senaias sesine's 1,65 7,15
(ii) Inwoning...... S R R 0,85 3,68
(iii) Kos en inwoning.................. 2,50 10,83

(e) wanneer die gewone werkure by klousule 5 voorgeskryf,
- weens korttyd verminder word, ’n bedrag van hoogstens die
werknemer (uitgesonderd ’'n los werknemer) se uurloon wvir
elke uur van sodanige vermindering: Met dien verstande dat—

(i) sodanige aftrekking hoogstens een derde van die werk-
nemer se weekloon is, ongeag die getal ure waarmee die
gewone werkure aldus verminder word;

(ii) geen aftrekking ten opsigte van korttyd wat deur ’n
slapte in die bedryf of 'n tekort aan grondstowwe of ver-
pakkingsmateriaal ontstaan, geskied nie tensy die werkgewer
sy werknemer op die vorige werkdag kennis gegee het van
sy voorneme om die gewone werkure te verminder;

(iii) geen aftrekking ten opsigte van korttyd geskied nie
vir die eerste uur waarin daar nie gewerk word nie weens
‘'n_onklaarraking van masjinerie of installasie of weens die
feit dat die geboue onbruikbaar is of dreig om dit te word,
tensy die werkgewer sy werknemer op die vorige dag ken-
nis gegee het dat daar geen werk sal wees nie;

(f) met die skriftelike toestemming van ’n werknemer, enige
bedrag wat ’n werkgewer betaal het of onderneem het om te
betaal aan ’n Administrasieraad ten opsigte van die huur van
’n huis of vir huisvesting in 'n tehuis wat die werknemer in
‘n lokasie of Swart dorp onder die beheer van so ’'n raad
bywoon.

5. WERKURE, GEWONE EN OORTYD-,
EN BETALING VIR OORTYDWERK

(1) Gewone werkure.~'n Werkgewer mag nie van ’n werk-
nemer, uitgesonderd ’n los werknemqr, vereis of hom toe-
laat om meer gewone werkure te werk nie as—

(a) in die geval van 'n skofwerker—
(i) 46 in 'n week van Maandag tot en met Saterdag; en
(ii) behoudens subparagraaf (i) hiervan, agt op 'n dag;

(ii) the aforementioned information relating to time’
worked need not be furnished in respect of an employee who
is excluded from the hours of work provisions by virtue
of clause 5 (9) (a) (ii). ) :

(2) Casual employee—An employer shall pay the remune-
ration due to a casual employeé in cash on termination of
his employment.

(3) Premiums—No payment shall be made to or accepted
by an employer, either directly or indirectly, in respect of the
employment or training of an employee.

(4) Purchase of goods—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him. '

(5) Board and lodging.—Save as provided in the Blacks
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board or lodge or board and lodge
E{ith him or with any person or at any place nominated by

im.

(6) Deductions—An employer shall not levy any fines
against his employee nor shall he make any deductions from
his employee’s remuneration: Provided that he may make the
following: '

(a) With the written consent of his employee, a_deduction
for holiday, sick benefit, insurance, medical aid, savings,
provident or pension funds, or subscriptions to trade unions;

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work, other than on
the instructions or at the request of his employer, a deduc-
tion proportionate to the period of his absence and calculated
on the basis of the wage which sich employee was receiving
il}) respect of his ordinary hours of work at the time of such
absence;

() a deduction of any amount which an employer by law
or ]?rder of any competent court is required or permitted to
make;

(d) whenever an employee agrees or is required in terms
of the Blacks (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer,
a deduction not exceeding the amounts specified hereunder:

Per week Per month

: R R
(D) Boat oo s o wa 1,65 7,15
() Lodfig . vonuisnsisassar i . 0,85 3,68
(iii) Board and lodging............. i 2,50 10,83

(e) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction not
exceeding the amount of the employee’s (other than a casual
employee’s) hourly wage in respect of each hour of such
reduction: Provided that—

(i) such deduction shall not exceed one—thifd of the
employee’s weekly wage, irrespective of the number of hours
by which the ordinary hours of work are thus reduced;

(ii) no deduction shall be made in the case of short-
time arising out of slackness of irade or shortage of raw
or packing material, unless the employer has given his
employee notice on the previous work-day of his intention
to reduce the ordinary hours of work;

(iii). no deduction shall be made in the case of short-

. time owing to a breakdown of plant or machinery or a

breakdown or threatened breakdown of buildings, in respect

of the first hour not. worked, unless the employer has given

his employee notice on the previous day that no work will
be available; ;

(f) with the written consent of an employee, a deduction
of any amount which an employer has paid, or has under-
taken to pay, to any Administration Board in respect of the
rent of any house or accommodation in any hostel occupied
by such employee in any location or Black village under the
control of such Board.

5. HOURS OF WORK, ORDINARY AND OVERTIME,
AND PAYMENT FOR OVERTIME

(1)- Ordinary hours of work.—An employer shall not require
or permit an employee, other than a casual employee, to work
more ordinary hours of work than— -

(a) in the case of a shift-worker—

é) 46 in any week from Monday to Saturday, inclusive;

an
(i) subject to subparagraph (i) hereof, eight on any day;
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(b) in die geval van ’n werknemer, uitgesonderd 'n skof-
werker, wat ses dae per week werk— -

(i) 46 in 'n week van Maandag tot en met Saterdag; en

(i) behoudens subparagraaf (i) hiervan, agt op 'n dag,
tensy die ure op een dag hoogstens vyf is, wanneer die ure
op enigeen van dic ander dae tot agt en ’'n half verleng
kan word;

(c) in die geval van ’n werknemer, uitgesonderd ’n skof-
werker wat vyf dae per week werk—

(i) 46 in 'n week van Maandag tot en met Vrydag; en

(ii) behoudens subparagraaf (i) hiervan, nege en 'n kwart
op ’n dag. ) _
(2) ’n Werkgewer mag nie van 'n los werknemer vereis of

hom toelaat om meer gewone werkure as agt en ‘n half op
'n dag te werk nie. .

(3) Etenspouses—'n Werkgewer mag nie van 'n werknemer
vereis of hom toelaat om meer as vyf uur aaneen sonder 'n
etenspouse van minstens een uur te werk nie, en gedurende
sodanige pouse mag daar nie van sodanige werknemer vereis
word of mag hy nie toegelaat word om enige werk te verrig
nie, en sodanige pouse maak nie deel van die gewone werk-
ure of oortydure uit nie: Met dien verstande dat—

(i) 'n werkgewer met sy werknemer ooreen kan kom om
die duur van sodanige pouse tot minstens ‘n halfuur te ver-
kort, en in dié geval en nadat die werkgewer die Afdelings-
inspekteur, Departement van Arbeid, vir sy gebied skrifte-
lik in kennis gestel het van sodanige ooreenkoms, kan die
pouse aldus verkort word; :

(ii) werktydperke wat deur pouses van minder as een uur
onderbreek word, uitgesonderd waar voorbehoudsbepaling
(i) of (v) van toepassing is, geag word aaneenlopend te
wees;

(iii) as sodanige pouse langer as een uur is, behalwe
waar voorbehoudsbepaling (vii) van toepassing is, enige tyd-
perk wat een en 'n kwart uur te bowe gaan, geag word
werktyd te wees;

(iv) alleenlik een sodanige pouse gedurende 'n werknemer
se gewone werkure op 'n dag nie deel van die gewone werk-
ure mag uitmaak nie;

(v) wanneer daar, vanweé oortyd wat gewerk is, van 'n
werkgewer vereis word om op enige dag 'n tweede etens-
pouse aan 'n werknemer toe te staan, sodanige pouse op
versoek van die werknemer tot minstens 15 minute verkort
mag word; ' .

(vi) 'n drywer van ’'n motorvoertuig wat gedurende
sodanige pouse geen ander werk verrig as om in beheer van
die voertuig te wees of te bly nie, by die toepassing van
hierdie subklousule geag word nie gedurende sodanige pouse
te gewerk het nie;

(vii) in die geval van ’n werknemer wat uitsluitlik of
hoofsaaklik persele of passasiersvoertuie skoonmaak, waar
sodanige pouse langer as drie uur is, enige tyd wat daardie

- pousé te bowe gaan, geag word deel van die gewone werk-
ure uit te maak; :

(viii) sodanige pouse nie aan 'n skofwerker gedurende
sy one werkure op enige skof toegestaan hoef te word
as hy gedurende sodanige ure die geleentheid gegee word
om fe eet terwyl hy op sy pos is nie, tensy dit verbied
word kragtens 'n kennisgewing wat gepubliseer is ingevolge
a;tjkel 27 van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, :

(4) Ruspouses—'n Werkgewer moet aan elkeen ‘van sy
werknemers 'n ruspouse van minstens 10 minute toestaan
so na as doenlik— ’

(a) aan die middel van elke eerste werktydperk op 'n

dag; en
(%) aan die middel van elke tweede werktydperk op ’n
dag waar sodanige tydperk langer as drie uur is;

en gedurende sodanige pouse mag daar nie van sodanige
werknemer vereis word of mag hy nie toegelaat word om
enige werk te verrig nie, en daar. word geag dat so 'n pouse
~ deel van die gewone werkure van so 'n werknemer uitmaak.

(5) Werkure moet agtereenvolgend wees.—Behoudens sub-
klousules (3) en (4), moet alle werkure van 'n werknemer op
elke dag agtereenvofgend wees.

(6) Beperking van oortydwerk—'n Werkgewer mag nie van
’n werknemer vereis of hom toelaat om langer oortyd te werk
nie as— N : :

(a) in die geval van ’n los werknemer, twee uur op 'n
dag;

(bl)r in die geval van enige ander werknemer, 10 uur in ’n
week.

(b) in the case of an employee, other than a shift-worker,
who yvorks a six-day week— :

g) 46 in any week from Monday to Saturday, inclusive;
an .
(ii) subject to subparagraph (i) hereof, eight on any day,
unless the hours on one day do not exceed five, in which
case the hours on any of the other days may be extended
to eight and one-half;

{¢) in the case of an employee, other than a shift-worker,
who works a five-day week—

(i) 46 in any week from Monday to Friday, inclusive; and
(ii) subject to subparagraph (i) hereof, nine and one-
quarter on any day.

(2) An employer shall not require or permit a casual
employee to work more ordinary hours of work than eight
and one-half on any day.

(3) Meal intervals.—An employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than one hour, during
which interval such employee shall not be required or per-
mitted to ﬂfﬂform any work, and such interval shall not form
p}s:.rt of the ordinary hours of work or overtime: Provided
that—

(i) an employer may agree with his employee to reduce
the period of such interval to not less than half-an-hour,
and in that event, and after the employer has informed
the Divisional Inspector, Department of Labour, for his
area, in writing of such agreement, the interval may be
so reduced;

(ii) periods of work interrupted by intervals of less than
one hour, except when proviso (i) or (v) applies, shall be
deemed to be continuous;

(iii) if such interval be longer than one hour, except when
proviso (vii) applies, any period in excess of one and one
quarter hours shall be deemed to be time worked;

(iv) only ome such interval during the ordinary hours of
work of an employee on any day shall not form part of
the ordinary hours of work;

(v) when on any day by reason of overtime work an
employer is required to give an employee a second meal
interval, such interval may, at the request of the employee,
be reduced to not less than 15 minutes;

(vi) a driver of a motor vehicle who during such interval

- does no work other than being or remaining in charge. of

the vehicle shall be deemed for the purposes of this sub-
clause not to have worked during such interval;

(vii) in the case of an employee who is exclusively or

. mainly engaged in' cleaning premises or passenger vehicles

where such interval exceeds three hours, any time over and

- above that interval shall be deemed to form part of
the ordinary hours of work;

(viii) such interval need not be granted to a shift-worker
during his ordinary hours of work on any shift if he is
given the opportunity during such hours of having a meal
while at his post, unless this is prohibited by virtue of
any notice published in terms of section 27 of the Factories,
Machinery and Building Work Act, 1941.

(4) Rest intervals—An employer shall grant to each of his
employees a rest interval of not less than 10 minutes as near
as practicable—

Sja) in the middle of each first work period in a day;
an : :

(b) in the middle of each second work period in a day,
where such period is longer than three hours;

and during such interval such employee shall not be required
or permitted to perform any work, and such interval shall
be deemed to be part of the ordinary hours of work of such
employee. '

(5) Hours of work to be consecutive.—Save as provided in
subclauses (3) and (4), all hours of work of an employee on
any day shall be consecutive.

(6) Limitation of overtime—An employer shall not require
or permit an employee to work overtime for more than—

clEl(a_t) in the case of a casual employee, two hours on any
¥ . ‘

' (bﬁ in the case of any other employee, 10 hours in any
week.
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) Vrdu_ifke werknemers.—Ondanks andersluidende bepa-
lings in hierdie klousule mag 'n werkgewer nie van 'n vroulike
werknemer vereis of haar toelaat om—

(a) tussen 18h00 en 06h00 te werk nie; ]

(b) op meer as vyf dae in 'n week na 13h00 te werk nie;

(c) meer as twee uur oortyd op 'n dag te werk nie,
"behalwe dat 'n werknemer wat 'n werkweek van vyf dae
het, op 'n Saterdag tot vier uur oortyd mag werk, maar
dan sé dat die cortydwerk hoogstens 10 uur in enige week is;

(d) op meer as drie agtereenvolgende dae in 'n week
oortyd te werk nie; ; "

(e) op meer as 60 dae in ’n jaar oortyd te werk nie;

(f) na voltooiing van haar gewone werkure meer as een
uur op ’n dag oortyd te werk nie tensy hy—

(i) sodanige werknemer voor die middag kennis daarvan
gegee het; of . : :

(ii) sodanige werknemer van ’n toereikende ete voorsien
en haar genoeg tyd gelaat het om dit te nuttig voordat sy
met die cortydwerk moet begin; of _ .

_ (iii) sodanige werknemer minstens 45c- betyds betaal het

om haar in staat te stel om ’n ete te verkry'en te nuttig

voordat sy met die oortydwerk moet begin. :

(8) Betaling vir oortydwerk.—'n Werkgewer moet n werk-
nemer wat oortyd werk, betaal teen minstens—

(a) in die geval van 'n los werknemer, een en 'n derde
maal sy gewone loon ten opsigte van die totale tydperk
aldus deur sodanige werknemer op enige dag gewerk;

' (b{ in die geval van ’n ander werknemer, een en 'n derde
maal sy gewone loon ten opsigte van die totale tydperk
aldus deur sodanige werknemer in enige week gewerk.

(9) Voorbehoudsbepalings—(a) Subklousules (1) tot en met
(8), is nie van toepassing nie op— o
(i) 'n handelsreisiger of ’n handelsreisiger se assistent;
(i) 'n voorman, 'n senior bestuurs- of administratiewe
werknemer of ’n tegniese of professionele werknemer indien
en solank so ‘n werknemer gereeld ‘n loon ontvang van—

(aa) minstens R600 per maand in die volgende gebiede:

Transvaal—die landdrosdistrikie Alberton, Benoni, Boks-
burg, Brakpan, Delmas, Germiston, Heidelberg, Johannes-
burg, Kempton Park, Klerksdorp, Krugersdorp, Nigel, Ober-
holzer, Potchefstroom, Pretoria, Randburg, Randiontein,
Roodepoort, Springs, Vanderbijlpark, Vereeniging, Weston-
aria en Wonderboom; '

Kaapprovinsie—die landdrosdistrikte Bellville, Die Kaap,
Goodwood, Paarl, Simonstad en Wynberg en die munisipale
gebiede van Kimberley, Kuilsrivier, Oos-Londen, Port
Elizabeth en Uitenhage;

Natal—die landdrosdistrikte Durban, Inanda, Pinetown en

Pietermaritzburg;
Oranje-Vrystaat—die munisipale gebiede van Bloemfon-
tein, Sasolburg en Welkom;
(ab) minstens R550 per maand in die volgende gebiede:

Transvaal—die munisipale gebiede van Middelburg, Nel-

spruit, Pietersburg en Witbank;

Kaapprovinsie—die landdrosdistrikte George, Knysna,
Kuilsrivier (uitgesonderd die munisipale gebied van Kuils-
rivier), Mosselbaai, Oudtshoorn, Somérset-Wes, Stellenbosch,
Strand, Vredenburg, Wellington en Worcester en die muni-
sipale gebiede van Grahamstad, King William’s Town en
Queenstown;

Natal—die landdrosdistrikte Camperdown, Dannhauser,
Dundee, Eshowe, Estcourt, Glencoe, Kliprivier, Lions River,
Lower Tugela, Lower Umfolozi, Mtunzini, Newcastle, Port
Shepstone en Umzinto;

Oranje-Vrystaat—die munisipale gebiede van Bethlehem,
. Harrismith, Kroonstad, Odendaalsrus en Virginia; en

(ac) minstens R500 in enige gebied wat nie in paragrawe
(aa) en (ab) hierbo omvat is nie;

(i) 'n wag wie se werkgewer hom ’n vry periode van
minstens 24 agtereenvolgende ure in elke week diens toe-
staan: Met dien verstande dat—

(i) hy geen bedrag van sy wag se loon ten opsigte daar-
- van aftrek nie; ' ’

(ii) 'n werkgewer, in plaas daarvan dat hy sodanige vry

riode aan sy wag toestaan, sodanige wag dié loon kan
etaal wat hy sou ontvang het indien hy nie gedurende
sodanige periode gewerk het nie, plus 'n meg van minstens
dubbel sy dagloon ten opsigte van sodanige vry periode
wat nie toegestaan is nie.

(7) Female e;n&ployees.;Nehvithstanding anything  to the
contrary contained in this clause, an employer shall not require
or permit a female employee to work— .

(a) between 18h00 and 06h00;
~ (b) after 13h00 on more than five days a week;

(c) overtime for more than two hours on any day, except
that an employee who works a five-day week may work
up to four hours overtime on a Saturday, but so that 10
hours are not exceeded in any week; !

(d) overtime on more than three consecutive days in
any week; -

(e) overtime on more than 60 days in any year;

(f) overtime after completion of her ordinary hours of
work for more than one hour on any day unless he has—

(i) before midday given notice thereof to such employee;
or

(i) provided such employee with an adequate meal and

" allowed her sufficient fime to have it before she has to

commence overtime; or

_ (iii) paid such emplogee not less than 45¢ in sufficient
time to enable her to obtain and have a meal before over-
time is due to commence.

(8) Payment for overtime—An employer shall pay an

employee who works overtime at a rate of not less than—

(a) in the case of a casual employee, one and one third
times his ordinary wage in respect of the .total period so
worked by such employee on any .day; }

(b) in the case of any other employee, one and one third
‘times his ordinary wage in respect of the total period so
worked by such employee in any week.

(9) Savings.—{(a) Subcl_ause_s (1) to (8), inclusive, shall not

apply to— :

(i) a traveller or a traveller’s assistant;

(i) a foreman, a senior managerial or administrative
employee or a technical or professional employee if and for
so long as such an employee is in receipt of a regular wage
at a rate of— -

(aa) not less than R600 per month in the following areas:

Transvaal—The Magisterial Districts of Alberton, Benoni,
Boksburg, Brakpan, Delmas, Germiston, Heidelberg, Johan-
nesburg, Kempton Park, Klerksdorp, Krugersdorp, Nigel,
Oberholzer, Potchefstroom, Pretoria, Randburg, Randfontein,
Roodepoort, Springs, Vanderbijlpark, Vereeniging, Wes-
tonaria and Wonderboom; :

Cape Province—the Magisterial Districts of Bellville, The
Cape, Goodwood, Paarl, Simonstown and Wynberg and the
municipal areas of Kimberley, Kuils River, East London,
Port Elizabeth and Uitenhage; : '

Natal—the Magisterial Districts of Durban, Inanda, Pine-
town and Pietermaritzburg;

Orange Free State—the muncipal areas of Bloemfontein,
Sasolburg and Welkom; ' '

(ab) not less than R550 per month in the following areas:

T'ransvaal—the municipal areas of Middelburg, Nelspruit, '
Pietersburg and Witbank;

__Cape Province—The Magisterial Districts of George,
Knysna, Kuils River (excluding the municipal area of Kuils
River), Mossel Bay, Oudtshoorn, Somerset West, Stellen-
bosch, Strand, Vredenburg, Wellington and Worcester and
the municipal .areas of Grahamstown, King William’s Town
and Queenstown;

Natal—the Magisterial Districts of Camperdown, Dann-
hauser, Dundee, Eshowe, Estcourt, Glencoe, Klip River,
Lions River, Lower Tugela, Lower Umfoloz, Mtunzini,
Newcastle, Port Shepstone and Umzinto;

Orange Free Sta:e—the municipal areas of Bethlehem,
Harrismith, Kroonstad, Odendaalsrus and Virginia; and

(ac) not less than R500 in any area not included in para-
graphs (aa) and (ab) hereof;

(iii) a watchman whose employer grants him a free period
ofdgg cl?nsecutwe hours in every week of employment: Pro-
vi that—

(i) he makes no deduction from his watchman’s wage in
respect thereof; ; - g
(i) an employér may, in lieu of granting his watchman
any such free period, pay such watchman the wage which
he would have received .if he had not worked during such
period, plus an amount of not less than double his daily

wage in respect of such period not granted.
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(b) Subklousules (3), (4), (5) en (6) is nie op 'n werknemer
van toepassing nie terwyl hy noodwerk verrig.

(¢) Subklousule (4) is ni¢ van toepassing op 'n chauffeur, -

’n drywer-verkoopsman, 'n drywer van ’n motorvoertuig of
'n arbeider wat sodanige drywer-verkoopsman of drywer van
’n motorvoertuig op sy rondies vergesel nie.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy

- werknemer, uitgesonderd 'n los werknemer, ten opsigte van

elke voltooide tydperk van 12 maande diens by hom verlof
verleen en moet die werknemer sodanige verlof neem—

() in die geval van 'n handelsreisiger, 'n handelsreisiger
se assistent.of 'n wag, 21 agtereenvolgende dae;
(b) in die geval van enige ander werknemer, 14 agter-
eenvolgende dae; BoE
en moet hy sodanige werknemer ten opsigte van sodanige
verlof betaal—

(i) in die geval van 'n werknemer in paragraaf (a) bedoel,

’n bedrag van minstens drie maal die weekloon wat hy

ggmiddel ik voor die aanvangsdatum van die verlof ontvang
t ' i .

(i) in die geval van ‘n werknemer in paragraaf (b) bedoel,
'n bedrag van minstens t{wee maal die weekloon wat hy
?‘nmiddel ik voor die aanvangsdatum van die verlof ontvang

: et:

Met dien verstande dat, by die toepassing van hierdie

klousule— ; ;

(i) die weekloon van 'n handelsreisiger wat kommissie-
werk doen, bereken word deur die besoldiging wat uit hoofde
van sy ooreenkoms ingevolge klousule 9 (7) aan hom
betaalbaar is ten opsigte van die 12 maande onmiddellik
voor die datum waarop’ die verlof hom toekom, deur 52
te deel of, indien hy minder as 12 maande aldus gewerk

het, deur die totale besoldiging wat aldus vir sodanige diens-’

tydgerk aan hom betaalbaar is, deur die getal voltooide
weke in sodanige tydperk te deel; '

(i) die weekloon van ’n werknemer wat stukwerk verrig,
bereken word op die grondslag uiteengesit in artikel, 20
(5) van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941.

(2) Die verlof by subklousle (1) voorgeskryf, moet verleen
en geneem word op 'n tyd wat die werkgewer bepaal: Met
dien verstande dat— _

(i) as sodanige verlof nie eerder verleen is nie, dit, behou-
dens subklousule (3), so verleen moet word dat dit binne
vier maande begin na voltooiing 'van die 12 maande diens
waarop dit betrekking het of, as die werkgewer en sy werk-
nemer voor die verstryking van genoemde tydperk van vier
maande skriftelik daartoe ooreengekom het, die werkgewer
sodanige verlof aan die werknerer moet verleen met ingang
van 'n datum uiterlik twee¢ maande na die verstryking van
genoemde tydperk van vier maande; -

(ii) die tydperk van verlof nie met siekteverlof wat inge-
volge klousule 7 verleen is of, tensy die werknemer dit

versoek en die werkgewer skriftelik daartoe instem, met "

enige tydperk van militére opleiding of ‘diens ingevolge die
Verdedigingswet, 1957, mag saamval nie;

" (iif) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Republickdag, Geloftedag of Kersdag binne die tydperk
van sodanige verlof val, daar vir elke sodanige vakansiedag
nog 'n werkdag by gemelde tydperk gevoeg moet word as
'n verdere tydperk van verlof en dat die werknemer vir elke
sodanige dag wat bygevoeg word, 'n bedrag van minstens
sy dagloon betaal moet word;

(iv) 'n werkgewer al die dae geleentheidsverlof wat op die
. skriftelike versoek van sy werknemer met volle betaling
aan hom verleen is gedurende die tydperk van 12 maande
diens waarop die verloftydperk betrekking het, van sodanige
verloftydperk kan aftrek.
(3) (a) Op die skriftelike versoek van sy werknemer kan ‘n
werkgewer toelaat dat die verlof oor ‘n tydperk van hoog-
stens 24 maande diens oploop: Met dien verstande—

(i) dat sodanige werknemer so ’n versoek doen binne vier
maande na verstryking van die eerste tydperk van 12
maande diens waarop die verlof betrekking het; en

(ii) dat die werkgewer die datum van ontvangs van soda-
nige versoek daarop aambring en’ dit ondericken en die
Eersoek tot minstens na verstryking van die verloftydperk

ewaar.

(b) Subklousule (2) is mutatis mutandis van toepassing op
die verlof in hierdie subklousule bedoel. . '

(b; Subclauses (3), (4), (5) and (6) shall not apply to an
employee while he is engaged on emergency work.

(c) Subclause (4) shall not apply to a chauffeur, a driver-
salesman, a driver of a motor vehicle or a labourer who
accompanies such driver-salesman or driver of a motor
vehicle, on his rounds.

6. ANNUAL LEAVE.

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, and the employee
shall take, in respect of each completed period of 12 months
of employment with him— .

(a) in the case of a traveller, traveller's assistant or watch-
man, 21 consecutive days’ leave;

(bg in the case of any other employee, 14 consecutive
days’ leave; :

and shall pay such eﬁployae in respect of such leave—

(i) in the case of an employee referred to in paragraph
(a), an amount of not less than three times the weekly
wage which the employee was receiving immediately prior
to the date on which the leave commenced;

(ii) in the case of an employee referred to in paragraph
(b), an amount of not less than double the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced:

 Provided that for the purpose of this clause—

‘(i) the weekly wage of a travéller who is employed on
commission wm.'k shall be calculated by dividing the remu-
neration payable to him by virtue of his agreement in
accordance with clause 9 (7) 'in respect of the 12 months
immediately preceding the date of the accrual of his leave
by 52 or, if he has had less than 12 months of such
employment, by deviding the total remuneration so payable
to him during his period of such employment by the number
of completed weeks in such period;

_(ii) the weekl?l wage of any employee who is engaged on
piece-work shall be calcuated on the basis set out in section
21(;4 (15)_ of the Factories, Machinery and Building Work Act,

(2) The leave prescribed in subclause (1) shall be granted
a}?d be taken at a time to be fixed by the employer: Provided
that—

(i) if such leave has not been granted earlier, it shall, save
as provided in subclause (3), be granted so as to commence
within four months after the completion of the 12 months of
employment to which it relates or, if the employer and
employee have agreed thereto, in writing, before the expira-
tion of the said period of four months, the employer shall
grant such leave to the employee as from a date not later
than two months after the expiration of the said period of
four months; i

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee
so requests and the employer so agrees, in writing, with any
period of military training or service under the Defence
Act, 1957; -

(iii) if New Year's Day, Good Friday, Ascension Day,
Republic Day, the Day of the Covenant or Christmas Day
falls within the period of such leave, another work day
shall, for each such holiday, be added to the said period as a
further period of leave and the employee shall be paid an
amount of not less than his daily wage in respect of each
such day added;

(iv) an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at such employee’s written request during the
period of 12 months of employment to which the period
of leave relates.

[} (a) At the written request of his employee, an employer
may permit the leave to accumulate over a period of not more
than 24 months of employment: Provided—

(i) that the request is made by such employee not later
than four months after the-expiration of the first period of
12 months of employment to which the leave relates; and

(ii) that the date of the receipt of the request is endorsed
on the request over his signature by the employer, who shall
retain the request at least until after the expiration of the
period of leave. )

(b) Subclause (2) shall mutatis mutandis apply to the leave

referred to in this subclause.
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(4) Die besoldiging ten opsigte van die verlof voorgeskryf
by subklousule (1), gelees met subklousule (3), moet_uiterlik
op die laaste werkdag voor die aanvangsdatum van die verlof
betaal word. '

(5) Aan ’n werknemer wie se diens gedurende enige diens-
termyn, van 12 maande eindig voordat die verloftydperk by
subklousule (1) voorgeskryf ten opsigte van S0 'n termyn
opgeloop het, moet daar by sodanige diensbegindiging, bene-
wens enige ander besoldiging wat aan hom verskuldig mag
wees, vir elke voltooide maand van sodanige dienstermyn ’n
bedrag betaal word van minstens— ' :

() 'in die geval van 'n werknemer in subklousule (1) (a)
bedoel, een vierde van die weekloon; : et
(b) in die geval van 'n werknemer in subklousule (1) (b)

bedoel, een sesde van die weekloon:

wat hy onmiddellik voor die datum 'van sodanige diensbegin-
diging ontvang het: Met dien verstande dat 'n werkgewer ten
opsigte van ’n verloftydperk wat hy ingevolge die vierde voor-
behoudsbepaling van subklousule (2) aan 'n werknemer ver-
het, 'n eweredige bedrag kan aftrek: Voorts met dien
verstande dat, behoudens klousule 12 (4), ’n werknemer—

(i) wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 Voor-
gesk word, tensy die: werkgewer van sodanige kennis-
gewing afgesien het of tensy die werknemer sy werkgewer
betaal het in plaas daarvan om aldus kennis te gee; of

(ii) wat sy diens sonder 'n regsgeldige rede verlaat: of

(iii) wat sonder kennisgewing deur sy werkgewer ont-
slaan word om ’'n rede wat vir sodanige ontslag sonder
kennisgewing regsgeldig is; : )

op geen betaling uit hoofde van hierdie subklousule geregtig
is nie. _ ;&

(6) 'n Werknemer wat geregﬁ% geword het op ’n tydperk
van verlof voorgeskryf by subklousule (1), gelees met sub-

klousule 3), en wie se diens eindig voordat sodanige verlof -

verleen is, moet by sodanige diensbeéindiging die bedrag
betaal word wat hy ten opsigte van die verlof sou ontvang
het as die verlof op die datum van diensbeéindiging aan hom
verleen was,

(7) By die toepassing van hierdie klousule word die uit-
drukking “diens” geag te omvat—

(a) enige tydperk ten opsigte waarvan ’n werkgewer 'n
werknemer ingevolge klousule 12 betaal in plaas van kennis
te gee; ‘

(b) enige tydpp-rk wat 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(i) met siekteverlof ingevolge klousule 7;

(iii) op las of versoek van sy werkgewer; en wel tot 'n
totaal, in enige jaar, van hoogstens 10 weke; en .

(c) enige tydperk wat 'n werknemer afwesig is vir mili-
tére opleiding of diens ingevolge die Verdedigingswet, 1957:
Met dien verstande dat °n werknemer nie geregtig is om
meer as vier maande van een sodanige opleidings- of
dienstydperk as diens te eis nie; ]

en word diens geag te begin—

(i) in die geval van 'n werknemer wat, voordat hierdie.

Vasstelling bindend geword het, kragtens emige wet op 'n
tydperk van jaarlikse verlof geregtiz geword het, op die
datum waarop sodanige werknemer laas kragtens ige
wet op verlof geregtig geword het:

(i) in die geval van 'n werknemer wat, voordat hierdie
Vasstelling bindend geword het, in diens was en op wie
enige wet wat vir jaarlikse verlof voorsiening maak, van toe-
passing was maar wat nog nie daarkragtens op 'n tydperk
van verlof geregtig geword het nie, op die aanvangsdatum
van sodanige diens; :

(iii) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens

tree het of op die datum waarop hierdie Vasstelling
d;ndend geword het, en wel op die jongste van die twee

tums. i

() (2) Ondanks andersluidende bepalings in hierdie klou-
sule, kan 'n werkgewer vir die doel van jaarlikse verlof, te
eniger tyd, maar hoogstens een maal in 'n tydperk van 12

maande, sy bedryfsinrigting of 'n deel van sy bedryfsinrigting.

sluit vir 14 agtereenvolgende dae plus alle addisionele dae wat
moontlik uit hoofde van die derde voorbehoudsbepaling van

- subklousule (2) daarby gevoeg moet word.
(b) 'n Werknemer wat op die sluitingsdatum van 'n bedryfs-
inrigting of deel van ’n bedryfsinrigting waarin hy werk-

‘other remuneration which may be due to him, be

(4) The remuneration in respect of the leave prescribed in
subclause (1), read with subclause (3), shall be paid not later
tll:anl the last work day before the date of commencement of
the leave, !

(5) An embloyea whose employment terminates during any
period of 12 months of employment before the period of

-leave prescribed in subclause (1) in respect of that period has

accrued shall, upon such termination and in addition to any
paid in
respect of each completed month of such period of employ-
ment an amount of not less than—

(a) in the case of an employee referred to in subclause
(1) (a), one fourth; and :

(b) in the case of an employee referred to in subciause
(1) (b), one sixth; :

of the weekly wage he was receiving immediately before the
date of such termination: Provided that an employer may
make a proportionate deduction in respect of any period of
leave granted to an employee in terms of the fourth
proviso to subclause (2): Provided further that, subject to
clause 12 (4), an employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 12, unless
the employer has waived such notice or the employee has
paid the employer in lieu of notice; or

(ii) who leaves his employment without-cause recognised
by law as sufficient; or . ' -

(iii) who is dismissed by his employer without notice for
any cause recognised by law as sufficient for such dismissal
without notice; 3

shall not-be entitled to any payment by virtue of this sub-
clause, ) :

(6) An employee who has become entitled to a period .of
leave prescribed in subclause (1), read with subclause (3), and
whose employment terminates before such leave has been
granted, shall upon such termination be paid the amount he
would have received in respect of the leave, had the leave
been granted to him as at the date of the termination.

~ (7) For the purposes of this clause the expression “employ-
ment” shall be deemed to include— ) '

(ai) any period in respect of which an employer, in terms
of clause 12, pays an employee in lieu of notice; &

(b) any period during which an employee is absent—

(i) on leave in terms of this clause;

(ii) on sick leave in terms of clause 7;

(iii) on the instructions or at the requosf of his employer;
amounting in the aggregate in any one year to not more
than 10 weeks; and

(c) any ]period during which an employee is absent under-
going military training or service in pursuance of the
Defence Act, 1957: Provided that an emgloyee shall not
be entitled to claim as employment more than four months
of any one period of such training or service;

and employment shall be deemed to commence—

(i) in the case of an employee who before this Determina-
tion became binding, had become entitled to a period of
annual leave in terms of any law, on the date on which
sucg -Iemployee last became entitled to such leave under
Suc aw, . Y

(ii) in the case of an employee who was in employment
before this Determination became binding and to whom
any law providing for annual leave applied but who had
not become entitled to a period of leave in terms thereof,
on the date on which such employment commenced;

(iii) in the case of any other employee, on the date on
which such employee entered his employer’s service or on
the date on which this Determination became binding, which-
ever is the later. ' ’

(8) (a) Notwithstanding anything to the contrary contained

in this clause, an employer may for the purpose of annual

leave at any time, but not more than once in any period of
12 months, close his establishment or a portion of his estab-
lishment for 14 consecutive days plus any additional days
that may have to be added by virtie of the third proviso
to subclause (2).

(b) An employee who, at the date of the closing of an
establishment or the portion thereof in which he is emplayed,
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saam is, ingevolge paragraaf (a) nie geregtig is nie op die
volle tydperk van d{;;a jaarlikse verlof by subklousule (1) (b)
voorgeskryf moet, ten opsigte van enige verlof wat aan hom
verskuldig is, deur sy werkgewer betaal word op die grond-
slag in subklousule (5) vermeld, en vir die doel van jaarhikse
verlof daarnai word sy diens geag te begin op die datum
waarop die bedryfsinﬁfling of deel van die bedryfsinrigting,
na gelang van die geval, aldus sluit. _

7. SIEKTEVERLOF
(1) Behoudens subklousule (2), moet 'n werkgewer aan sy

werknemer, uitgesonderd 'm los werknemer, wat weens onge- |

skiktheid van die werk afwesig is, sickteverlof verleen van—
(a) in die geval van 'n werknemer wat normaalweg vyf
dae per week werk, altesaam minstens 20 werkdae; en
(b) in die geval van enige ander werknemer, altesaam
minstens 24 werkdae;

gedurende elke tydkring van 24 agtereenvolgende maande
diens by hom, en moet hy sodanige werknemer ten opsigte

van enige tydperk van afwesigheid ingevolge hierdie subklou- |

sule minstens die loon betaal wat hy sou ontvang het as hy
ﬁgdurende sodanige tydperk gewerk het: Met dien verstande
t— . - "

(i) 'n werknemer gedurende die eerste 24 agtereenvol-
gende maande diens nie op meer siekteverlof met volle
betaling geregtig is nie as, in die geval van ‘n werknemer
met 'n werkweek van vyf dae, een werkdag ten opsigte van
elke voltooide tydperk van vyf weke diens en, in die geval
van enige ander werknemer, een werkdag ten opsigte van
elke voltooide maand diens; : :

(ii) hierdie klousule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek 'n werkgewer bydraes
wat minstens gelyk is aan dié wat die werknemer self bydra,
aan ’n fonds of organisasie betaal wat die werknemer aan-
wys en wat die werknemer waarborg dat, in geval van sy
ongeskiktheid in .die omstandighede in hierdie klousule
vermeld, altesaam minstens die ekwivalent van sy loon vir 20
of 24 werkdae, na gelang van die geval, in elke tydkring
van 24 maande diens aan hom betaal sal word, behalwe
dat die gewaarborgde koers gedurende die eerste 24 maande
wat die werknemer bydraes betaal, verlaag kan word maar
tot minstens die aanwaskoers in die eerste voorbehouds-
bepaling van hierdie subklousule vermeld;

(iii) waar 'n werkgewer ingevolge 'n wet gelde vir hospi-
taal- of mediese behandeling ten opsigte van ’'n werk-
"nemer moet betaal en sodanige gelde wel betaal, die bedrag
wat aldus betaal is, afgetrek kan word van die bedrag wat
ingevolge hierdie klousule ten opsigte van afwesigheid weens
ongeskiktheid verskuldig is; .

(iv) indien daar by 'n ander wet van 'n werkgewer vereis
word om ’n werknemer sy volle loon te betaal ten opsigte
van 'n tydperk van ongeskiktheid waarvoor hierdie klou-
sule voorsiening maak, hierdie klousule nie van toepassing
is nie. Co
(2) 'n Werkgewer kan, as 'n opskortende voorwaarde vir

die betaling, deur hom, van 'n bedrag wat 'n werknemer krag-
tens hierdie klousule eis ten opsigte van enige afwesigheid
van sy werk—

(a) vir langer as drie agtereenvolgende werkdae; of

(b) op die werkdag onmiddellik voor of die werkdag
onmiddellik na 'n Sondag of Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Republiekdag, Geloftedag of Kersdag;

van die werknemer vereis om 'n sertifikaat voor te 1& wat deur

n geregistreerde mediese praktisyn onderteken is en waarin -

die aard en duur van die werknemer se ongeskiktheid wver-
meld word: Met dien verstande dat, wanneer 'n werknemer
gedurende enige tydperk van hoogstens agt weke by twee of
. meer geleenthede betaling ingevolge hierdie klousule ontvang
het sonder om so ’'n sertifikaat voor te 1& sy werkgewer
gedurende die tydperk van agt weke onmiddellik na die laaste
sodanige geleentheid van hom kan vereis om so ’n sertifi-
kaat ten opsigte van enige afwesigheid voor te I&.

(3) Wanneer 'n_werknemer gedurende die eerste tydkring
van 24 maande diens by dieselfde werkgewer weens -onge-
skiktheid vir 'n langer tvdperk afwesig is as die siekteverlof
wat hom ten tyde van sodanige ongeskiktheid toekom, is hy
geregtig op betaling vir slegs dié siekteverlof wat hom dan

_ toekom: maar sy werkgewer moet, as hy dit nie reeds gedoen .

het nie, by verstryking van gemelde tydkring of by diens-
beéindiging voor sodanige verstryking, hom ten opsigte van
sodanige langer tydperk van afwesigheid weens ongeskiktheid
uitbetaal vir sover A
sodanige verstryking of beéindiging toekom, nog nie geneem
is nie. _ . .

die siekteverlof wat hom ten tyde van

in terms of paragraph . (a), is not entitled to the full period
of annual leave prescribed in subclause (1) (b) shall, in respect
of any leave due to him, be paid by his employer on the
basis set out in subclause (5), and for the purposes of annual
leave thereafter his employment shall be deemed to commence

‘on the date of such closing of the establishment or the por-

tion of the establishment, as the case may be.

7. SICK LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, who is absent from
work through incapacity—

(a) in the case of an employee who normally works a
five-day week, not less than 20 work-days’; and

(b) in the case of any other employee, not less than 24
work-days’; : ;

sick leave in the aggregate during each cycle of 24 consecutive
months of employment with him, and shall pay such employee
in respect of any period of absence in terms of this subclause
not less than the wage he would have received had he worked
during such period: Provided that— -

(i) in the first 24 consecutive months of employment
an employee shall not be entitled to sick leave on full
pay at a rate of more than, in the case of an employee
who works a five-day week, one work-day in respect of
each completed period of five weeks of employment and,
in the case of any other employee, one work-day in respect
of each completed month of employment;

(i) this clause shall not apply to an employee at whose
written request an employer makes contributions, at least
equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of his
incapacity in the circumstances set out in this clause, the

.. payment to him of not less than in the aggregate the
equivalent of his wage for 20 or 24 work-days, as the case
may be, in each cycle of 24 months of employment, except
that during the first 24 months of the payment of contri-
butions by the employee the guaranteed rate may be reduced
but to not less than the rate of accrual set out in the first
proviso to this subclause;

(iii) where an employer is by any law required to pay
fees for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may be
set off against the payment in respect of absence owing
to incapacity in terms of this clause;

(iv) if, in respect of any period of incapacity covered by
this clause, an employer is reguired bK any other law to
pay to an employee his full wages, this clause shall not
apply.

(2) An employer may, as a condition precedent to the pay-

ment by him of any amount claimed in terms of this clause
by an employee in respect of any absence from work—

(a) for more than three consecutive work-days; or

(b) on the work-day immediately preceding or the work-
day immediately succeeding a Sunday or New Year's Day,
Good Friday, Ascension Day, Republic Day, the Day of
the Covenant or Christmas Day;

require the employee to produce a certificate signed by a
registered medical practitioner stating the nature and duration
of the employee’s incapacity: Provided that, when an employee
has, during any period of up-to eight weeks, received pay-
ment in terms of this clause on two or more occasions with-
out producing such a certificate, his employer may, during
the period of eight weeks immediately succeeding the last
such occasion, require him to produce such a certificate in
respect of any absence.

. (3) Where, during the first cycle of 24 months or employ-
ment with the same employer, an employee is absent owing
to incapacity for a period in excess of any sick leave accrued
at the time of such incapacity, he shall be entitled to be
paid in respect of only such leave as has so accrued, but
his employer shall, if he has not previously done so, at the
expiration of the said cycle of employment or on termination
of employment before such expiration, pay him in respect
of such excess period of absence owing to incapacity to the
extent to which sick 'leave, accrued at such expiration or
termination, had not been taken.
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(4) By die toepassing van hierdie klousule—
(a) word die uitdrukking “diens” Igeag te omvat—
(i) enige tydperk wat 'n werknemer afwesig is—
(aa) met veﬂof ingevolge klousule 6;
(ab) op las of versoek van sy werkgewer;
(ac) met siekteverlof ingevolge subklousule (1);
en wat in enige jaar. altesaam hoogstens 10 weke beloop; en

(ii) enige tydperk wat 'n werknemer afwesig is vir mili-
tére opleiding of diens ingevolge die Verdedigingswet, 1957:
Met dien verstande dat 'n werknemer nie geregtiz is
om meer as vier maande van een sodanige opleidings- of
dienstydperk as diens te eis nie, en word enige tydperk van
diens by dicselfde werkgewer onmiddellik voordat hierdie
Vasstelling bindend geword het, by die toepassing van hier-
die klousule geag diens ingevolge hierdie Vasstelling te wees,
en word alle siekteverlof wat met volle betaling aan so 'n
werknemer gedurende sodanige tydperk verleen is, geag
ingevolge hierdie Vasstelling verleen te wees;

(b) beteken “ongeskiktheid” onvermo# om te ‘werk weens
sickte of besering, behalwe sickte of besering wat deur 'n
werknemer se ei¢ wangedrag veroorsaak is: Met dien ver-
stande dat sodanige onvermoé om te werk. wat veroor-
saak is deur 'n ongeluk of vergoedingspligtige sickte waar-
voor vergoeding kragtens die Ongevallewet, 1941, betaalbaar
is, slegs as ongeskiktheid beskou word gedurende ’'n tyd-
perk ten opsigte waarvan geen ongeskiktheidsbetaling inge-
volge daardie Wet betaalbaar is nie."

‘8. OPENBARE VAKANSIEDAE EN SONDAE

(1) Behoudens klousules 4 (6) en 6 (2), moet ’n werkgewer

aan 'n werknemer, uitgesonderd ’n los werknemer, wat nie op
Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Republiekdag,
Geloftedag of Kersdag werk nie, minstens sy weekloon' betaal
vir die week waarin so 'n dag val. - - gy ,

(2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vry-
dag, Hemelvaartsdag, Republiekdag, Geloftedag of Kersdag
werk, moet sy werkgewer hom, behoudens klousule 4 (6),
vir die week waarin so 'n dag val, minstens sy weekloon
betaal, plus sy uurloon vir elke wur of deel van 'n uur
wat die werknemer altesaam op so ’n dag gewerk het: Met
dien verstande dat, waar daar van sodanige werknemer vereis
word of hy toegelaat word om minder as vier uur op so
'n dag te werk, daar geag word dat hy vier uur gewerk het.

(3) Wanneer 'n werknemer op 'n Sondag werk, moet sy
werkgewer Of— '

(a) die werknemer—

(i) indien hy aldus vir 'n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal; :

(ii) indien hy aldus vir 'n tydperk van meer as vier uur
werk, teen minstens dubbel sy gewone loon ten opsigte
van die hele tydperk wat hy op sodanige Sondag werk, of

" minstens dubbel sy dagloon betaal, en wel die bedrag wat
die grootste is; of

(b) die werknemer teen minstens een en "n derde maal sy
gewone loon betaal ten opsigte van die hele tydperk wat hy
op sodanige Sondag werk en hom binne sewe dae vanaf
sodanige Sondag een dag verlof verleen en hom ten opsigte
daarvan minstens sy dagloon betaal: Met dien verstande
dat waar daar van sodanige werknemer vereis of hy toe-
gelaat word om minder as vier uur op sodanige Sondag
te werk, daar geag moet word dat hy vier uur gewerk het.

(4) Wanneer ’n skofwerker ’n- skof werk wat gedeeltelik
op ’n openbare vakansiedag in subklousule (1) bedoe! of op
’n Sondag en gedeeltelik op enige ander dag val, moet daar
geag word dat die hele sko? gewerk is op die dag waarop die
grootste gedeelte van sodanige skof val.

_(5) Subklousules (2) tot em met (4) is nie van toepassing
nie— :

(a) op 'n werknemer wat ingevolge klousule 5 (9) (a)
(ii) van die werkurebepalings uitgesluit is; :

) op ’n los werknemer, 'n handelsreisiger, 'n handels-
reisiger se assistent of ‘n wag. : i

(4) For the purposes of this clause the expression—
(a) “employment”'shall be deemed to include—
(i) any period during which an employee is absent— -
(aa) on leave in terms of clause 6;

' (ab) on the instructions or at the request of his
employer; ) Ca

(ac) on sick leave in terms of subclause (1);

amounting in the aggregate, in any one year, to not more
than 10 weeks; and '

(ii) any period during which an employee is absent under-
going military training or service in pursuance of the
Defence Act, 1957: Provided that an employee shall not
be entitled to claim as employment more tﬁan four months
of any one period of such training or service; :

and any one period of employment which an employee
 has had with the same employer immediately before the
date on which this Determination became binding shall,
for purposes of this clause, be deemed to be employment
under this Determination, and any sick. leave on full pay
granted to such an employee during such period shall be
deemed to have been granted under this- Determination;

. (b) “incapacity” means inability to work owing to any
sickness or ‘injury other than sickness or injury caused b

" an_employee’s own misconduct: Provided that any suc
inability to work, caused by an accident or a scheduled

. disease for which compensation is payable under the Work-
men’s Compensation Act, 1941, shall only be regarded as
incapacity during any period in respect of which no dis-
ablement payment is payable in terms of that Act.

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) Subject to clauses 4 (6) and 6 (2), if an employee, other
than a casual employee does not work on New Year’s Day,
Good Friday, Ascension Day, Republic Day, the Day of the
Covenant or Christmas Day, his employer shall pay him
for the week in which such day falls not less than his weekly
wage., . *

(2) Whenever an employee works on New Year’s Day, Good
Friday, Ascension Day, Republic Day, the Day of the Cove-
nant or Christmas Day, his employer shall, save as provided
in clause 4 (6), pay iim for the week in which such day
falls not less than his weekly wage, plus his hourly wage for
each hour or part of an hour worked by the employee in
the aggregate on such day: Provided that where such an

| employee is required or permitted to work for less than four

hours on such day he shall be deemed to have worked for
four hours. :

(3) Whenever an employee works on a Sunday, his employer
shall -either— i

(a) pay the employee—

(i) if he so works for a period not exceeding four
hours, not less than his daily wage; 3

(iiy if he so works for a period exceeding four hours, at

a rate of not less than double his ordinary wage in respect
of the total period worked by him on such Sunday, or not

. less than double his daily wage, whichever is the greater; or

(b) pay the employee at a rate not less than one and
one third times his ordinary wage in respect of the total
period worked by him on such Sunday, and grant him
within seven days of such Sunday one day’s leave and pay
him in respect thereof not less than his daily wage: Pro-
vided that where such an employee is required or permitted
to work for less than four hours on such Sunday he shall
be deemed to have worked for four hours. )

(4) Whenever a shift-worker works a shift which falls partly
on any public holiday referred to in subclause (1) or on
a Sunday and partly on any other day, the whole shift shall
be deemed to have been worked on the day on which the

major portion of such shift falls,

(5) Subclauses (2) to (4), inclusive, shall not apply to—

(a) an employee who is excluded from the hours of work
_ provisions by virtue of clause 5 (9) (a) (ii); :

(b) a casual employee, a traveller, a traveller’s assistant
or a waichman, i
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9. STUKWERK EN KOMMISSIEWERK

(1) 'n Werkgewer kan, nadat hy minstens een week vooraf
kennis aan sy werknemer, uitgesonderd ’n handelsreisiger,
gegee het, 'n stukwerkstelsel invoer, en sodamige werkgewer
moet, behoudens klousule 4 (6), sy werknemer wat volgens
sodanige stukwerkstelsél werk, besoldig teen die tariewe wat
ooreenkomstig sodanige stelsel van toepassing is: Met dien
verstande dat die werkgewer, ongeag die hoeveelheid werk
wat verrig is, sodanige werknemer moet betaal—

(a) in die geval van ’n werknemer, uitgesonderd ’n los
werknemer, vir elke week waarin stukwerk verrig word,
minstens die bedrag wat hy so ’'n werknemer vir daardie
l\l\rmk sou moes betaal het as hy hom ’n tydloon betaal
et; . : :

(b) in die geval van 'n los werknemer, vir elke dag waarop
stukwerk wverrig word, minstens dic bedrag wat hy so n
werknemer vir daardie dag sou moes betaal het as hy hom
’n tydloon betaal het.

(2) 'n Werkgewer moet 'n lys van die besoldiging in st}i:-
klousule (1) bedoel, op 'n opvallende plek in sy bedryfsin-
rigting opgeplak hou.

(3) 'n Werkgewer wat voornemens is om ’n bestaande stuk-
werkstelsel of die besoldiging wat daarvolgens van toepassing
is, af te skaf of te wysig. moet aan sy werknemer wat vol-
gens sodanige stelsel werk, minstens een maand kennis van
sodanige voorneme gee: Met dien verstande dat ’n werkgewer
en sy werknemer oor ’m langer kennisgewingstermyn ooreen
kan kom, en in so 'n geval mag die werkgewer nie vir 'n
korter termyn as dié waaroor daar ooreengekom is, kennis
gee nie. )

(4) Ondanks andersluidende bepalings in hierdie klousule,
hoef ’n werkgewer nie 'n los werknemer kennis te gee van
sy voorneme om ’'n stukwerkstelsel in te voer of af te skaf
of te wysig nie,

(5) 'n Handelsreisiger wat volgens 'n ooreenkoms met sy
werkgewer kommissiewerk onderneem, moet, voordat sodanige
werk begin, deur sy werkgewer voorsien word van ’‘n juiste
kopie van die ooreenkoms of ‘n verklaring wat die bepalings
van die ooreenkoms bevat en wat moet insluit—

(a) die week- of maandloon aan die handelsreisiger betaal-
baar, indien sodanige loon hoér is as dié wat by klou-
-sule 3 (1) vir so ’n handelsreisiger voorgeskryf word, asook
die kommissietarief of -tariewe en dic voorwaardes waarop
hy die reg daarop verkry; : )

(b) die dag van die week of maand waarop die ver-
diende kommissie verskuldig en betaalbaar is; :

(c) die gebied waarin daar van die handelsreisiger vereis
word of hy toegelaat word om te werk;

(d) die tipe, beskrywing, getal, hoeveelheid of waarde
van die bestellings (individueel, weekliks, maandeliks of hoe
ook al) wat die werkgewer van tyd tot tyd bereid is om
te aanvaar; en

(¢) die dag waarop die kommissie op bestellings wat die
werkgewer voor die begindiging van die dienskontrak aan-
vaar het, betaal moet word: Met dien verstande dat soda-
nige betaaldag uiterlik die laaste werkdag moet wees van
gje maand wat volg op die maand waarin die diens begin-

ig is. :

(6) Die bepalings van die ooreenkoms in subklousule (5) .

bedoel, mag.vir die handelsreisiger geldelik nie minder voor-
delig wees nie as die betrokke bepalings van hierdie Vasstelling:
Met dien verstande dat die besoldiging van 'n handelsreisiger
wat kommissiewerk verrig, betaalbaar is op die dag wat in
die ooreenkoms bepaal word, en in hierdie opsig is klousule
4 (1) nie op sodanige betaling van toepassing nie.

(7) Behoudens klousule 4 (6), moet 'n werkgewer sy han-
delsreisiger wat kommissiewerk onderneem minstens die besol-
diging betaal waaroor hulle ooreengekom het: Met dien ver-
stande dat, ongeag die getal of waarde van die bestellings
wat die werkgewer aanvaar, die besoldiging van so ’n handels-
reisiger vir elke tydperk nic minder mag wees nie as dié
wat ingevolge klousule 3 (1) vir daardie tydperk aan hom
verskuldig sou wees. o

(8) 'n Werkgewer of ’n handelsreisiger wat voornemens is
om 'n ooreenkoms in verband miet kommissiewerk op te sé&
of oor 'n wysiging daarvan te onderhandel, moet van sodanige
voorneme skriftelik kennis geen en die termyn van sodani
kennisgewing mag nie korter wees nie as di¢é wat by klousule
12 vir die beéindiging van die dienskontrak van so 'n handels-
reisiger vereis word. '

10. VERBOD OP INDIENSNEMING

'n Werkgewer mag niemand onder die leeftyd van 15 jaar
in diens neem nie.

9. PIECE-WORK AND COMMISSION WORK

(1) An employer may, after at least one week’s notice to
his employee, other than a traveller, introduce any piece-
work system and, save as provided in clause 4 (6), such
employer shall pay his employee, who is employed on such
piece-work system, remuneration at the rates aﬁplicable under
such system: Provided that, irrespective of the quantity of
mk done, the employer shall pay such employee not less
than— 3

(a) in the case of an employee other than a casual
employee, in respect of each week in which piece-work is
performed, the amount which he would have been required
to pay such employee for that week had he been remune-
rated on the basis of time worked;

(b) in the case of a casual employee, in respect of each
day on which piece-work is performed, the amount which
he would have been required to pay such employee for
lhatkéi;y had he been remunerated on the basis of time
worked,

(2) An employer shall keep posted up in a conspicuous
place in his establishment a schedule of the rates referred to
in subclause (1).

(3) An employer who intends to cancel or amend any
piece-work system in operation or the rates applicable there-
under shall give his employee employed on such system not
less than one month’s notice of such intention: Provided
that an employer and his employee may agree on a longer
period of notice, in which case the employer shall give notice
for a period not shorter than that a upon.

(4) Notwithstanding anything to the contrary in this clause,
an employer need not give a casual employee notice of his
intentéop to introduce any piece-work system or to cancel or
amend it.

(5) A traveller who by agreement with his employer under-
takes commission work shall be supplied by his employer,
before such work is commenced, with a true copy of the agree-
ment or a statement setting out the terms of the agree-
ment, which shall include—

(a) the weekly or monthly wage payable to the traveller,
where such wage is higher than that prescribed in clause 3
(1) for such traveller, and the rate or rates of the com-
mission and the conditions of entitlement thereto;

(b) the day of the week or month on which commission
earned is due and payable;

(c) the area in which the traveller is required or per-
mitted to work: g

(d) the type, description, number, quantity or value of
orders (individual, weekly, monthly or otherwise) which the
employer is from time to time prepared to accept; and

(e) the day of payment of commission in respect of
orders accepted by the employer before termination of the
contract of employment: Provided that such day of pay-
ment shall be not later than the last work-day. of the
month succeeding the month during which employment was
terminated.

(6) The terms of the agreement referred to in subclause (5)
shall be financially not less favourable to the traveller than
the relative terms of this Determination: Provided that the
remuneration of a traveller on commission work shall be pay-
able on the day stipulated in the agreement, and in this
respect clause 4 (1) shall not apply to such payment.

(7) Save as provided in clause 4 (6), an employer shall
pay to his traveller who is employed on commission work
remuneration at not less than the rate agreed upon between
them: Provided that, irrespective of the number or value of
orders accepted by the employer, the remuneration of such
traveller in respect of any period shall be not less than that
which would be due to him for that period in terms of clause

3.

(8) An employer or a traveller who intends to cancel or to
negotiate for an alteration of an agreement in regard to com-
mission work, shall give written notice of such intention, and
the period of such notice shall be not less than that required
to terminate the contract of employment of such traveller in
terms of clause 12. :

10. PROHIBITION OF EMPLOYMENT

An employer shall not employ any person under the age of
15 years,
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11. UNIFORMS, OORPAKKE EN BESKERMENDE
" KLERE

'n_Werkgewer moet alle uniforms, oorpakke, rubberstewels
of ander beskermende klere wat hy. van sy werknemer vereis
om-te dra of wat hy ingevolge enige wet v@z:plig. is ‘om aan
sy. werknemer te verskaf, gratis verskaf en in 'n bruikbare en

sindelike. toestand hou; en alle sodanige uniforms, oorpakke, '

rubberstewels of ander beskermende klere bly die eiendom
van die werkgewer: Met dien verstande dat 'n werkgewer van
’n werknemer kan vereis om sodanige uniform, ocorpak of

beskermende klere' te was of te was en stryk en in so n-

minstens 30c per week betaal. _ _ i
12. BEEINDIGING VAN DIENSKONTRAK

geval moet die werkgewer so ’n werknémer ’n toelae van

" (1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-

nemer, wat die dienskontrak wil beéindig,_ moet—

- (a) gedurende die eerste vier weke diens, minstens een |

werkdag; i : .

‘(b) na die eerste vier weke diens, minstens een week;
vooraf kennis van. die beéindiging van die kontiak gee, of n
werkgewer of 'n werknemer kan die kontrak sonder kennis-
gewing begindig deur, in plaas van sodanige kennisgewing, aan
gie v.;erknemer of die werkgewer, na gelang van die geval, te

etaal— i .

. (i) in die geval .\'ran"een_-werkdag kennisgewing, minstens

die dagloon wat die werknemer ten tyde van sodanige beéin-

.diging ontvang: S . -
(i) in die geval van een week kennisgewing, minstens die

weekloon wat die werknemer ten tyde van sodanige beéin- _

diging ontvang:
Met dien verstande dat— ; T
(i) die reg van 'n werkgewer of sy werknemer oor die
L:o_r_x_trg!c op 'n regsgeldige grond sonder- kennisgewing ‘te
edindig; ' . S :

(i) ’n skriftelike ooreenkoms tussen °n wc_rl;géwei' en sy |

werknemer waarin voorsiening gemaak word vir 'n kennis-
' gewingstermyn wat vir beide- partye ewe lank is en langer
. is'as di€é wat in hierdie klousule voorgeskryf word;
(iii) die werking van ’n verbeuring of boete wat regtens
van toepassing mag wees op 'n werknemer wat -dros;
nie hierdeur geraak word nie: Voorts met dien verstande dat,
indien die loon van ’n werknemer op die datum ‘van die begin-
diging verminder is deur aftrekkings ten opsigte van korttyd
en die werkgewer hom betaal in plaas van kennis te gee, de

uitdrukking “ten tyde van sodanige beéindiging ontvang” geag -

word te beteken “ten tyde van scdanige beéindiging sou ont-
vang het as geen bedrag weens korttyd afgetrek .was nie™,
(2) Indien daar ’n ooreenkoms ingevolge die tweede voor-
behoudsbepaling van subklousule (1) bestaan, moet die betaling
in plaas van kennisgewing eweredig wees aan die. kennisge-
wingstermyn waaroor daar ooreengekom is. . v

(3) Die kennisgewing by subklousule (1) voorgeskryf, kan op

enige werkdag geskied: Met dien verstande dat— _
() die kennisgewingstermyn nie mag saamval nie met, en
die kennisgewing nie mag geskied nie gedurende 'n ‘werk-
nemer se afwesigheid met verlof ingevolge klousule 6 of
enige tydperk van militére opleiding of diens wat ‘n werk-
nemer ingevolge die . Verdedigingswet, 1957, ondergaan;
(i) daar nie gedurende 'n werknemer se afwesigheid met
s;el;ts:ve;lof ooreenkomstig klousule 7 kennis gegee mag
word nie. ! "

~ (4) Ondanks andersluidende bepalings in hierdie Vasstelling

mag ’'n werkgewer, in die geval waar ’n werknemer sy diens-
kontrak -begindig deur sy diens te verlaat sonder om kennis
te- gee en sonder om die kennisgewingstermyn uit te dien of

sonder om sy werkgewer te betaal in Elaas_ van kennis te gee, -

‘uit enige geld wat hy ‘sodanige werknemer uit hoofde van

enige bepaling van hierdie Vasstelling skuld, aan homself 'n.

bedrag toeéien van hoogstens dié wat sodanige werknemer

hom sou moes betaal het in plaas van kennis te gee: Met dien -

verstande dat wanneer 'n werkgewer ’n bedrag aldus aan hom-
self toegetien het in plaas van kennisgewing, .daar by die toe-

passing van klousule 6 (5) geag word dat die werknemer die

werkgewer betaal het in plaas van kennis te gee. -

' 13. DIENSSERTIFIKAAT -

‘Behalwe waar 'n werknemer - se dienskontrak op grond
van diensverlating beéindig word of waar die werknemer *n
los werknemer is, moet die werkgewer by beéindiging van
enige dienskontrak die werknemer van ’n dienssertifikaat. voor-

- sien wesenlik in onderstaande vorm, waarin die volle name
van die werkgewer. en die werknemer, die klas van die werk-
‘nemer, die’ aanvangsdatum en die datum van begindiging van

11._—UN1:FOR'MS;' :OVERA_'LLS‘ AND PROTECTIVE
: . - CLOTHING - ' .

| An employer shall supply and maintain in serviceable and

clean condition, free of charge, any- uniform, overall, gum- -
boots “or other protective clothing: whick he requires his
employee to -wear-or which by any law he is compelled to-
provide for his employee and any such uniform, overall, gum-
boots  or other-protective clothing - shall- remain the .property. -
of the employer: Provided that an employer may require an
employee to wash or to wash and irom any such uniformy
overall or protective clothing, in which event the employer
shall pay such employee an allowance of not less than 30c

every week. . o :

12. TERMINATION OF CONTRACT OF EMPLOYMENT
(1) An employer or his. émp_laye‘é, other than a casual
employee, who desires to terminate the contract of employ-
ment shall give— o . ' w5 g TS
.. (a) during the first four weeks of employment, not less
. than one work-day’s; - - « . - Bt . :

(b) after the first four weeks of employment, not less

than one week’s; CE s

notice of termination of contract, or'an employer or employee
may terminate the contract without notice by paying the

- employee or paying the employer, as the case may ‘be, i}‘ lieu |

of such notice not less than—

_ (i) in the case of one work-day’s notice, the dajly wage '
which the employee is receiving at the time of such termina- -
tion; A R R ' .
(ii) in the case of one week’s notice, the weekly wage .
which the employee is receiving at the time of such termina-.
‘tion: B ' ' T :

. Provided that this &hal_l'not'éffect— ;

(i) the right of an employer or his employee to terminate
the contract without notice for any cause recognised by law
-as’ sufficient; B . A : : .
.. (ii) any written agreement between an employer and his.
employee which provides for .a period of notice of equal -
duration on both sides and for longer than. that-prescribed -
in this clause; -, B gt W )

(i) the operation of any forfeitures or penalties which
I:ly law may be applicable in respect of an employee who

eserts: I '

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect

_of short-time, the expression “is receiving at the time of such

termination” shall, when an employer pays-an employee in
lien of notice, be deemed to mean “would have received at
the time of such termination if mo deductions had been made
in respect of short-time”. " e P ¢
(2) Where there is an agreement in terms of the second
proviso to subclause (1), the payment in lieu of notice shall be
commensurate with the period of notice agreed upon.’ R
" (3) The notice prescribed in-subclause (1) may be given on
any work-day: Provided that— . T A
(i) the period of notice shall not run concurrently with
nor shall notice be given during an employee’s absence on
" leave granted in terms of clause 6 or any period of military
. training or service which an employee is undergoing in. pur-
suance of the Defence Act, 1957; -
(iiy notice shall not be given during an employee’s absence
- on sick leave granted in terms of clause 7. ) : :
(4) Notwithstanding anything to the contrary in this Deter-
mination, where an employee terminates. his contract - of
employment ‘by leaving his employment without having given
and served the required period of notice or without paying his -
employer in lieu of  notice, his employer may appropriate to
himself, from any moneys which he owes to such employee
by virtue of any provisions of this Determination, an amount
of not more than that which such employee would have had
to pay him in lieu of notice: Provided that where an employer
has so appropriated an amount in lieu of notice, the employee
shall for the purposes of clause 6 (5) be deemed to have paid
the employer in lieu of notice. ’ :
.  13. CERTIFICATE OF SERVICE .
Except where a contract of employment of an employee is
terminated on the ground of desertion or where the employee
is a casual employee, the employer shall, upon termination of

any contract of employment, furnish the employee with a cer-
tificate of service substantially ‘in the following form, showing

“the full names of the employer and of the employee, the

occupation of the employee, the date of commencement and



22  No.6307

STAATSKOERANT, 16 FEBRUARIE 1979

die kontrak en die weekloon van die werknemer op die datum
van sodanige begindiging vermeld word:

DIENSSERTTFIKAAT
Ek/Ons (*).........coce. G G i S

verklaar hierby dat
in myj/ons (*) diens was van die............ccoibns dag

....................................... sent per week.

o ."(Handtekeni'ri.é van werkgewer
of gemagtigde verteenwoordiger)

(*) Skrap wat nie van toepassing is nie. .
(1) Meld die klas waarin die werknemer uitsluitlik of hoofsaaklik
in diens was, bv., klerk, arbeider. .

14. LOGBOEK

(1) 'n Werkgewer moet sy drywer van 'n_motorvoertuig of
sy deeltydse drywer van 'n motorvoertuig voorsien van 'n logboek
wat sover doenlik die volgende vorm het:

DAAGLIKSE LOG

Naam van werkgewer........ i
Naam van drywer van motorvoertuig

Tyd waarop werk begin het......
Tyd waarop werk opgehou Bet..........ccocoooiiininnmin s
Getal ure gewerk :

(Handtekening van d
: motorvoertuig

(2) Elke drywer van ’n motorvoertuig of deeltydse drywer
van 'n motorvoertuig moet in die logboek in subklousule (1)
bedoel, oor elke dag se werk 'n daaglikse log in duplo hou en
binne 24 uur na voltooiing van die dag se werk waarop dit
betrekking het, 'n kopie daarvan by sy werkgewer indien, en
by die toepassing van hierdie klousule slaan die uitdrukking
“werk” ten opsigte van ’'n deeltydse drywer van 'n motorvoer-
tuig slegs op “’n motorvoertuig dryf” soos dit in die woord-
omskrywing van hierdie klas werknemer omskryf word.

. (3) Elke werkgewer moet die kopie van die daaglikse log wat
ingevolge subklousule (2) by hom ingedien is, drie jaar lank
na sodanige indiening bewaar.

(Kennisgewing—Kragtens artikel 18 van die Loonwet, 1957,

vervang die Loonvasstelling in die bostaande Bylae Loon-

vasstelling 310, gepubliseer by Goewermentskennisgewing R.
3140 van 15 Augustus 1969, soos gewysig by Goewerments-
kennisgewing R. 465 van 14 Maart 1975.)

No. R. 267 16 Februarie 1979

WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941

EETBARE NEUTE- EN VERSNAPERINGS-
NYWERHEID, REPUBLIEK VAN SUID-AFRIKA

- Ek, Stephanus Petrus Botha, Minister van Arbeid,
verklaar hierby kragtens artikel 22 (1) van die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, dat die bepa-
lings van die Loonvasstelling vir die Eetbare Neute- en
Versnaperingsnywerheid, Republiek van Suid-Afrika,
gepubliseer by Goewermentskennisgewing R. 266 van
16 Februarie 1979, oor die algemeen vir die werk-
nemers wie se werkure en besoldiging ten opsigte van
oortyd, openbare feesdae en werk op Sondae en open-
bare feesdae daarby gereél word, nie minder gunstig is
nie as die desbetreffende bepalings van genoemde Wet.

S. P. BOTHA, Minister van Arbeid.

"No. R. 267

the date of termination of the contract and the weekly wage
of the employee on the date of such termination:

CERTIFICATE OF SERVICE

TIWVE ().t ettt sames e et ne b s nannean
carrying on trade in the Edible Nuts and Snacks Industry at

hereby certify that.....

was employed by me/us (*) from the...... ..o day

OF il 19........ to the day

of......... AT 19...... as (}) T P DL

At the termination of employment his/her (*) wage was.................

O, rand.........cceerveieeesnseonnnn.. CENLS per week.

................. (Slgnatumofemployeror

) authorised representative)

Date....

‘(*) Delete whichever is inapplicable. )
(1) State class in which employee was wholly or mainly engaged,
e.g. clerk, labourer.

14. LOG-BOOK

(1) An employer shall provide his driver of a motor vehicle
or his part-time driver of a motor vehicle with a log-book as

“nzarly as practicable in the following form:"

DAILY LOG

Name of BMPIOYEL........covv i ssss e siassssmsens
Name of driver............ccccecovnen

Time of Starting Worki............ccocovorenrnennesrsrensssinesssasaesnes
Time of finishing work.......
Number of hours worked..
Meal hours from...........cccooercrecrenneas
Particulars of any accident or delay

il B S

(Stgnature of driver)
B 7§ O P Y

' (2) Every driver of a motor vehicle or part-time driver of
a motor vehicle shall, in the log-book referred to in subclause
(1), keep a daily log in duplicate in respect of each day’s
work and shall within 24 hours of the completion of the day’s
work to which it relates deliver a copy thereof to his employer,
and for the purposes of this clause the expression “work” in
relation to a part-time driver of a motor vehicle shall refer
only to “driving a motor vehicle” as defined in the definition
of this class of employee. .
(3) Every employer shall retain the copy of the daily log,
which in terms of subclause (2) has been delivered to him, for
a period of at least three years subsequent to such delivery.

(Note.—In terms of section 18 of the Wage Act, 1957, the
Wage Determination in the above Schedule supersedes Deter-
mination 310, published under Government Notice R. 3140
of 15 August 1969, as amended by Government Notice R.
465 of 14 March 1975.)

16 February 1979

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941

EDIBLE NUTS AND SNACKS INDUSTRY,
REPUBLIC OF SOUTH AFRICA

1, Stephanus Petrus Botha, Minister of Labour, here-
by in terms of section 22 (1) of the Factories, Machinery
and Building Work Act, 1941, declare the provisions
of the Wage Determination for the Edible Nuts and
Snacks Industry, Republic of South Africa, published
under Government Notice R. 266 of 16 February
1979, to be, on the whole, not less favourable to the
employees whose hours of work and remuneration in
respect of overtime, public holidays and work on Sun-
days and public holidays are regulated thereby, than
the relative provisions of the said Act.

S. P. BOTHA, Minister of Labour,
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