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GOVERNMENT NOTICE

DEPARTEMENT VAN MANNEKRAG-
BENUTTING

No. R. 1803 24 Augustus 1979
WET OP NYWERHEIDSVERSOENING, 1956

MOTORVERVOERONDERNEMING
(GOEDERE).—OOREENKOMS

Ek, Stephanus Petrus Botha, Minister van Manne- |

kragbenutting, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Motorvervoeronderneming (Goedere)
betrekking het, met ingang van die tweede Maandag
na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat op 31 Julie 1980
eindig, bindend is vir die werkgewersorganisasie en
die vakverenigings wat genoemde Ooreenkoms aan-
gegaan het en vir die werkgewers en werknemers
wat lede van genoemde organisasie of verenigings
is; '

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uit--
gesonderd dié vervat in klousules 1 (1) (a) en (3),
8 (6) (b), 18, 19, 20 en 25, met ingang van die
tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31
Julie 1980 eindig, bindend is vir alle ander werk-
gewers en werknemers as dié genoem in paragraaf
(a) van hierdie kennisgewing, wat betrokke is by of
in diens is in genoemde Onderneming in die gebiede
gespesifiseer in klousule 1 (1) (b) van genoemde Oor-
eenkoms; en :

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms,  uit-
gesonderd dié vervat in klousules 1 (1) (a) en (3),
8 (6) (b), 18, 19, 20 en 25, met ingang van die
tweede Maandag na die datum van publikasie van
‘hierdie kennisgewing en vir die tydperk wat op 31

DEPARTMENT OF MANPOWER
UTILISATION

No. R. 1803 - 24 August 1979
INDUSTRIAL CONCILIATION ACT, 1956 -

MOTOR TRANSPORT UNDERTAKING
(GOODS).—AGREEMENT

I, Stephanus Petrus Botha, Minister of Manpower
Utilisation, hereby— :

{(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions
of the Agreement which appears in the Schedule
hereto and which relates to the Motor Transport
Undertaking (Goods), shall be binding, with effect
from the second Monday after the date of publi-
cation of this notice and for the period ending 31
July 1980, upon the employer’s organisation and the
trade unions which entered into the said Agreement
and upon the employers and employees who are

- members of the said organisation or unions;

" (b) in terms of section 48 (1) (b) .of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a) and
(3), 8 (6) (b), 18, 19, 20 and 25, shall be binding,
with effect from the second Monday after the date
of publication of this notice and for the period end-
ing 31 July 1980, upon all employers and employees
other than those referred to in paragraph (a) of this
notice, who are engaged or employed in the said
‘Undertaking in the areas specified in clause 1 (1)
(b) of the said Agreement; and ,

(¢) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1)
(b) of the said Agreement and with effect from the
second Monday after the date of publication of this
notice and for the period ending 31 July 1980; the
provisions of the said Agreement, excluding those

Julie 1980 eindig, in die gebiede gespesifiseer in
14235—A |

* contained in clauses 1 (1) (a) and (3), 8 (6) (b), 18,
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kKlousule 1 (1) (b) van genoemde Ooreenkoms
mutatis mutandis bindend is vir alle Swartes in diens
in genoemde Onderneming by dié werkgewers vir
wie enigeen van genoemde bepalings ten opsigte van
werknemers bindend is en vir daardie werkgewers
ten opsigte van Swartes in hul diens. -

S. P. BOTHA, Minister van Mannekragbenutting,

BYLAE -

NYWERHEIDSRAAD VIR DIE MOTORVERVOER-
ONDERNEMING (GOEDERE)

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1936, gesluit deur
en aangegaan tussen die

Motor Transport Owners’ Association of South Africa

(hierna die “werkgewers” of die “werkpewersorganisasie”
genoem), aan die een kant, en die .

Motor Transport Workers’ Union (South Africa)
en die S
Transport Workers’ Union (Coloured and Asian)

(hierna die “werknemers” of die “vakverenigings” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir dic Motorver-
voeronderneming (Goedere).

1. TOEPASSINGSBESTEK EN GELDIGHEIDSDUUR
VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Motorvervoeronder-
neming (Goedere) nagekom word— -

(a) deur alle werkgewers wat lede van die werkgewers-
organisasie is en deur allé werknemers wat lede van die
vakverenigings is, wat by bogenoemde Onderneming
betrokke of daarin werksaam is; :

(b) in die landdrosdistrikte Alberton, Benoni, Boksburg,
Brakpan [uitgesonderd daardie gedeeltes van die landdros-
distrikte Boksburg en Brakpan wat voor die publikasie van
Goewermcntskennisdgewing 1779 van 6 November 1964
binne die landdrosdistrik Heidelberg geval het, en uitgeson-
derd daardie gedeeltes van die landdrosdistrik Brakpan wat
voor 1 April 1966 en 1 Julie 1972 (Goewermentskennis-
gewings 498 en 871 van onderskeidelik 1 April 1966 en 26
Mei 1972) binne die landdrosdistrik Nigel geval het],
Delmas, Germiston, Johannesburg, Kempton Park [uitge-
sonderd daardie gedeeltes wat voor 29 Maart 1956 en |
November 1970 (Goewermentskennisgewings 556 en 1618
van onderskeidelik 29 Maart 1956 en 2 Oktober 1970) binne
die landdrosdistrik Pretoria geval het], Krugersdorp [met
inbegrip van daardie gedeeltes van die landdrosdistrikte
Koster en Brits wat voor onderskeidelik 26 Julie 1963 en
1 Junie 1972 (Goewermentskennisgewings 1105 van 26 Julie
1963 en 872 van 26 Mei 1972) binne die landdrosdistrik
Krugersdorp geval het], Oberholzer (uitgesonderd daardie
gedeelte van die landdrosdistrik Oberholzer wat voor die
publikasie vdn Goewermentskennisgewing 1745 van 1 Sep-
tember 1978 binne die landdrosdistrik Potchefstroom geval
het), Odendaalsrus, Randburg (uitgesonderd daardie gedeelte
wat voor die publikasie van Goewermentskennisgewing 2152
van 22 November 1974 binne die landdrosdistrik Pretoria
geval bet), Randfontein (met inbegrip van daardie gedeelte
van die landdrosdistrik Koster wat voor die publikasie van
Goewermentskennisgewing 1105 van 26 Julie 1963 binne die
landdrosdistrik Randfontein geval het maar uitgesonderd
die plase Moadowns 1, Holfontein 17, Leeuwpan 18, Ireton
19, Pahtiki 20, Bospan 21 en Rietfontein 48), Roodepoort,
Springs, Vanderbijlpark, Ventersburg, Vereeniging, Welkom
(uitgesonderd daardie gedeelte wat voor die publikasie van
Goewermentskennisgewing 2 van S Januarie 1973 binne die
landdrosdistrik Virginia geval het), Westonaria, in daardie
gedeelte van die landdrosdistrik Virginia wat voor die
prblikasie van Goewermentskennisgewing 396 van 13 Maart
1959 binne die landdrosdistrik Ventersburg geval het, in
daardie gedeelte van die landdrosdistrik Wesselsbron wat
voor die publikasie van Goewermeéntskennisgewing 509 van
19 Maart 1954 binne die landdrosdistrik Odendaalsrus geval
het en in daardie gedeelte van die landdrosdistrik Hennen-
man wat voor die publikasie van Goewermentskennisgewing
790 van 30 Mei 1963 binne die landdrosdistrik Ventersburg
geval het.

(2) Ondanks subklousule (1), is hierdic Ooreenkoms slegs
van toepassing op werknemers vir wie minimum lone in hier-

die Ooreenkoms voorgeskryf word en op die werkgewers van -

sodanige werknemers.

19, 20 and 25, shall mutatis mutandis be binding
upon all Blacks employed in the said Undertaking
by the employers upon whom any of the said pro-
visions are binding in respect of employees and
upon those employers in respect of Blacks in their
employ.

S. P. BOTHA, Minister of Manpower Utilisation.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE MOTOR
TRANSPORT UNDERTAKING (GOODS)

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between the

Motor Transport Owners’ Association of South Africa

(hereinafter referred to as the “employers” or the “employers’
organisation”), of the one part, and the -

Motor Transport Workers’ Union (South Africa)
and the
Transport Workers’ Union (Coloured and Asian)

(hereinafter referred to as the “employees” or the “trade
unions”), of the other part, being the parties to the Industrial
Council for the Motor Transport Undertaking (Goods).

1. SCOPE OF APPLICATION AND PERIOD OF
OPERATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the
Motor Transport Undertaking (Goods)—

(a) by all employers who are members of the employers’
organisation and by all employees who are members of
the trade unions, who are engaged or employed therein;

(b) in the Magisterial Districts of Alberton, Benoni, Boks-
burg, Brakpan [excluding those portions of the Magisterial
Districts of Boksburg and Brakpan which, prior to the
publication of Government Notice 1779 of 6 November
1964, fell within the Magisterial District of Heidelberg, and
excluding those portions of the Magisterial District of Brak-
pan which, prior to 1 April 1966 and 1 July 1972 (Govern-
ment Notices 498 and 871 of 1 April 1966 and 26 May
1972, respectively), fell within the Magisterial District of
Nigel], Delmas, Germiston, Johannesburg, Kempton Park
[excluding those portions which, prior to 29 March 1956
and 1 November 1970 (Government Notices 556 and 1618
of 29 March 1956 and 2 October 1970, respectively), fell
within the Magisterial District of Pretoria], Krugersdorp
[including those portions of the Magisterial Districts of
Koster and Brits which, prior to 26 July 1963 and 1 June
1972, respectively (Government Notices 1105 of 26 July
. 1963 and 872 of 26 May 1972), fell within the Magisterial
District of Krugersdorp], Oberholzer (excluding that por-
tion of the Magisterial District of Oberholzer which, prior
to the publication of Government Notice 1745 of 1 Sep-
tember 1978, fell within the Magisterial District of Potchef-
stroom), Odendaalsrus, Randburg (excluding that portion
which, prior to the publication of Government Notice 2152
of 22 November 1974, fell within the Magisterial District
of Pretoria), Randfontein (including that portion of the
Magisterial District of Koster which, prior to the publica-
‘tion of Government Notice 1105 of 26 July 1963, fell
within the Magisterial District of Randfontein but excluding
the farms Moadowns 1, Holfontein 17, Leeuwpan 18, Ireton
19, Pahtiki 20, Bospan 21 and Rietfontein 48), Roodepoort,
Springs, Vanderbijlpark, Ventersburg, Vereeniging, Welkom
(excluding that portion which, prior to the publication of
Government Notice 2 of 5 January 1973, fell within the
Magisterial District of Virginia), Westonaria, in that por-
tion of the Magisterial District of Virginia which, prior to
the publication of Government Notice 396 of 13 March
1959, fell within the Magisterial District of Ventersburg,
in that portion of the Magisterial District of Wesselsbron
which, prior to the publication of Government Notice 509
of 19 March 1954, fell within the Magisterial District of
Odendaalsrus and in that portion of the Magisterial District
of Hennenman which, prior to the publication of Govern-
ment Notice 790 of 30 May 1963, fell within the Magis-
terial District of Ventersburg.

(2) Notwithstanding the provisions of subclause (1), the
terms of this Agreement shall only apply to employees for
whom minimum wages are prescribed in this Agreement and
to the employers of such employees.
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(3) Hierdie Qoreenkoms tree in werking op dié datum wat
die Minister van Mannekragbenutting kragtens artikel 48 van
die Wet vasstel, en bly een jaar lank van krag of vir dié
tydperk wat die Minister bepaal, - j

2. WOORDOMSKRYWING

(1) Tensy die teenoorgestelde blyk, het alle uitdrukkings
wat in hierdie Ooreenkoms gebesig en in die Wet op Nywer-
heidsversoening, 1956, omskryf word, dieselfde betekenis as
in dié Wet, en waar van 'n Wet melding gemaak word,
omvat dit alle wysigings van dié Wet; voorts, tensy dit
onbestaanbaar met die samehang is, beteken—

“Wet” die Wet op Nywerheidsversoening, 1956;

“Gebied A” daardie gedeelte van die gebied in klousule 1
(1) (b) voorgeskryf wat in die provinsie Transvaal val;

“Gebied B” daardie deel van die gebied in klousule 1 (1)
(b) voorgeskryf wat in die provinsie die Oranje-Vrystaat val:

“geartikuleerde . eenheid” (““abba-eenheid” of “gelede een-

heid”) 'n motorvoertuig wat aan een of meer sleepwaens |

gekoppel is en/of dit trek;

“los werknemer” ’n drywer of arbeider wat hoogstens drie
dae in ‘n bepaalde week by dieselfde werkgewer in diens is;

“Raad” die Nywerheidsraad vir die Motorvervoeronder-
neming (Goedere);

“drywer”, in verband met 'n motorvoertuig, die persoon wat
in beheer daarvan is en wat, as sy werkgewer dit van hom
vereis, enige ander werk moet doen, met inbegrip van hand-
- herstelwerkies: Met dien verstande dat van geen drywer ver-
eis mag word om goedere met die hand op of af te laai nie;

“nooddienste” werk wat weens onvoorsiene oorsake soos 'n
brand, storm, ongeluk, gewelddaad of diefstal, sonder versuim
verrig moet word en noodsaaklike werk vir die instandhouding
van lig-, krag-, water-, gesondheids- en telefoondienste; die
vervoer van masjinerie of - enigiets anders om -enrstige ont-
wrigting van ’n bedryf, nywerheid of onderneming te voor-
kom, met inbegrip van vervoer vir die Polisie of vir doel-
eindes van landsverdediging; -

“diens” dieselfde as in l?l%)usule 13 (5); .

“bedryfsinrigting” enige perseel waarin of in verband waar-
mee een of meer werknemers werksaam is in die Motorver-
voeronderneming (Goedere); '

“ekst;ei swaar motorvoertuig” ’n motorvoertuig wat gebruik
word vir die vervoer van goedere en waarvan die bruto voer-
tuigmassa meer as 16 000 kg is; .

“goedere” enige roerende eiendom;

“bruto voertuigmassa”, met betrekking tot 'n motorvoertuig,
die maksimum massa van sodanige voertuig en sy vIag soos
deur die vervaardiger gespesifiseer of, by ontstentenis van
sodanige spesifikasie, soos bepaal deur die owerheid met regs-
bevoegdheid wat dit registreer;

,“swaar motorvoertuig” 'n motorvoertuig wat gebruik word
vir die vervoer van goedere en waarvan die bruto voertuig-
massa meer as 9 000 kg maar onder 16 000 kg is;

“uurloon” die weekloon gedeel deur 48;

“werkure” ook alle tye wat daar gedryf word en alle tyd
deur 'n drywer of arbeider bestee aan werk in verband met
die voertuig of die vrag en alle tye waarin hy verplig is om
Op 8y pos te wees gereed om te werk wanneer dit van hom
verels word, maar nie ook etenspouses soos in klousule 10
(5) voorgeskryf word nie, en nie ook tye ten o sigte waarvan
'n verblyftoelae kragtens klousule 6 aan 'n werEnemer betaal-
baar is nie as die werknemer gedurende sodanige pouse of
tyd nie werk nie, behalwe om in beheer van die voertuig of
sy vrag (as daar 'n vrag is) te bly of die voertuig en die
vrag (as daar ’n vrag is) te bewaak;

“arbeider” 'n werknemer, uitgesonderd °n drywer, wat een
of meer van die volgende werksaamhede verrig:

(2) Op ’n motorvoertuig werk of dit op sy ritte vergesel;

(b) goedere op- of aflaai;

(c) goedere dra of opstapel;

(d) pakkiste of bale of ander igoederehouers oop- of toe-
maak of toespyker of toewerk of merk, of in die algemeen
goedere in lpakkies opmazak, toedraai en vasmaak;

(e) persele, voertuie of masjinerie skoonmaak:

(f) onder toesig enige ander werk in verband met ‘n motor-
voertuig verrig, maar nie die voertuig dryf nie;

“ligte motorvoertuig” ’n motorvoertuig wat gebruik word |

vir die vervoer van goedere en waarvan die bruto voertuig-
massa hoogstens 3 500 kg is;

“medium motorvoertuig” 'n inotorvoertuig wat gebruik word
vir die vervoer van goedere en waarvan die bruto voertuig-
massa meer as 3 500 kg maar onder 9 000 kg is;

“motorfiets/bromponie ' of driewiel - aﬂewcringsvoertuig”
enige kragvoertuig wat ontwerp of aangepas is en gebruik
word vir die vervoer van goedere en waarvan die bruto

voertuigmassa hoogstens 3 500 kg is;

(3) This Agreement shall come into operation on such date
as may be specified by the Minister of Manpower Utilisation
in terms of section 48 of the Act, and shall remain in
operation for ome year or for such period as may be
determined by him. - :

5 2, DEFINITIONS _

(1) Unless the contrary intention appears, any expressions
used in this Agreement which are defined in the Industrial
Conciliation Act, 1956, shall have the same meanings as in
that Act, and any reference to an Act shall include any
amendment to such Act; further, unless inconsistent with the
context— '

“Act” means the Industrial Conciliation Act, 1956;

“Area A” means that part of the area prescribed in clause
1 (1) (b) which falls within the Province of the Transvaal;

“Area B” means that part of the area prescribed in clause
1 (1) (b) which falls within the Province of the Orange
Free State;

“articulated unit” means a motor vehicle coupled to and/or
hauling one or more trailers;

“casual employee” means a driver or labourer who is
employed by the same employer on not more than three
days in any one week:

“Council” means the Industrial Council for the Motor
Transport Undertaking (Goods); -

. “driver”, in respect of a motor vehicle, means the person
having the control thereof and who shall, if required to do
so by his employer, perform any other duty, including running
repairs: Provided that no driver shall be required to load
or off-load goods manually; -

“emergency services” means any work which, owing to
unforeseen causes such as fire, storm, accident, act of violence
or theft must be done without delay and work essential
for the maintenance of light, power, water, sanitary and tele-
phone services; the transportation of machinery or any other
thing to prevent ani/ serious dislocation in ani; trade, industry
or undertaking, including transportation for the Police or for
purposes of national defence; -
13“esmployment” shall have the same meaning as in clause

(3 -

“establishment” means any premises in or in connection
with which one or more employees are employed in the
Motor Transport Undertaking (Goods); ) .

“extra heavy motor vehicle” means a motor vehicle which
is used for the conveyance of goods, the gross vehicle mass

,of which exceeds 16 000 kg;

“goods” means any moveable property;

“gross vehicle mass”, in relation to a motor vehicle, means
the maximum mass of such vehicle and its load as specified
by the ‘manufacturer or, in the absence of such specitication,
as determined by the registering authority having jurisdiction;

“heavy motor vehicle” means a mofor vehicle which is
used for the conveyance -of goods, the gross vehicle mass of
which exceeds 9000 kg but not 16 000 kg;

“hourly rate” means the weekly wage divided by 48;

“hours of work” includes alF periods of driving and any
time spent by a driver or a labourer on other work con-
nected with the vehicle or the load and all periods during
which he is obliged to remain at his post in readiness to
work when required to do so but does not include an
meal interval as prescribed in clause 10 (5) or any perio
in respect of which subsistence allowance is ‘payable to an
employee in terms of clause 6, if during such’ interval or
period the employee does not work other than remaining in
charge of the vehicle and its load, if any, or guarding the
vehicle and the load, if any; - :

“labourer” means an employee other than a driver, who is
engaged in one or more of the following operations:

(a) In attendance of or accompanying a motor vehicle on
its journeys; _ ;

(b) loading or unloading goods;

(c) carrying or stacking goods; . . -

(d) opening or closing or nailing up or sewing up or
marking packing cases or bales or other containers of goods
or generally parcelling, wrapping and tying goods; :

(e) cleaning premises, vehicles or machinery; .

(f) performing under supervision any othér work pertaining
to a motor vehicle, except driving;

“light motor vehicle” means a motor vehicle which is used
for the conveyance of goods, the gross vehicle mass of which
does not exceed 3 500 kg; . Wt

“medium motor vehicle” means a motor vehicle which is
used for the conveyance of goods. the gross vehicle mass of
which exceeds 3 500 kg but not 9 000 kg;

“motor cycle/scooter or tricycle delivery vehicle’” means
any such power-driven vehicle, designed or adapted for and
used for the conveyance of goods, the gross vehicle mass of
which does not exceed 3 500 kg;
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“Motorvervoeronderneming” of “Onderneming” die Onder-
neming waarin werkgewers en werknemers met mekaar geasso-
sieer
beloning, deur middel van motorvervoer;

“motorvoertuig” enige kragaangedrewe voertuig wat ont-

werp of aangepas is vir die vervoer van goedere;

“eienaar-drywer” ’'n werkgewer wat die eienaar of mede-
eienaar van 'n motorvoertuig is en wat self 'n motorvoertuig
dryf wat vir die vervoer van goedere teen verhuring of
beloning gebruik word;

“handherstelwerkies” herstelwerk aan °n voertuig en sy
onderdele wat deur die drywer en arbeider(s) verrig kan
word met die gereedskap wat gewoonlik vir sulke doeleindes
op die voertuig saamgeneem word;

“skof” enige ononderbroke werktydperk, behoudens klou-
sule 10 (1), in die loop van 'n werkdag wat deur die werk-
gewers bepaal is vir die verrigting van alle werksaamhede
wat aan ‘n werknemer opgedra word, maar moet nic geag
word enige tydperk van oortydwerk soos in klousule 10 (2)
omskryf, in te sluit mie: Met dien verstande dat elke open-
bare feesdag met besoldiging, elke Sondag waarop daar van
'n werknemer vereis word om te werk of elke werkdag afwesig-
heid met vakansieverlof of siekteverlof soos in hierdie Qoreen-
koms voorgeskryf, as een skof per dag gereken moet word;

“rangeerdrywer”, ten opsigte van ’n motorvoertuig, die per-
soon wat daarcor beheer het en wat op die uitdruklike gesag
van sy werkgewer gemagtig is om sodanige voertuig uitsluit-
clliJr: fbinnn: die grense van sy werkgewer se bedryfsinrigting te
ryf; ; .
“trekker” 'n motorvoertuig wat ontwerp of aangepas is
hoofsaaklik om ander voerfuie te trek en nie om enige vrag
op hom te dra nie;

“sleepwa” enige voertuig wat nie self-aangedrewe is nie en
wat ontwerp of aangepas is om deur 'n moforvoertuig getrek
te word, en omvat dit 'n leunwa;

“yoorspanmotor” ‘n motorvoertuig wat ontwerp of aange-
pas is om ander voertuie te trek en nie om enige vrag op
hom te dra nie, uitgesonderd dié wat deur 'n leunwa of deur
ballas op hom geplaas word;

“loon” die geldbedrag wat ingevolge klousule 4 aan die
werknemer betaalbaar is ten opsigte van sy gewone werkure
soos in klousule 10 (1) voorgeskryf: Met dien verstande dat
as 'n werkgewer 'n werknemer gereeld ten opsigte van soda-
nige gewone werkure 'n bedrag betaal wat hodr is as dié
wat in klousule 4 voorgeskryf word (uitgesonderd ’'n bonus
?at afsonderlik aangeteken is) dit sodanige hoér bedrag bete-

en;

“loonregister” die register wat kragtens klousule 22 deur 'n
werkgewer bygehou moet word;

“werkdag” 'n tydperk van gewone werkure, oortydwerk,
etenspouses en ruspouses in klousule 10 bedoel wat binne 'n
enkele siklus van 24 uur val en word dit geag te begin vanaf
die tyd wat ’n werknemer met sy diensbeurt begin;

“jaar” ten opsigte van 'n drywer of 'n arbeider, enige tyd-
perk van diens in die Onderneming wat strek oor 'n tydperk
van 252 voltooide skofte. )

(2) Die Raad is die liggaam wat vir die administrasie van
hierdie ‘Ooreenkoms verantwoordelik is en hy kan vir die
leiding van werkgewers en werknemers vertolkings en beslis-
sings daaroor uitreik wat nie met die bepalings daarvan of
met die Wet onbestaanbaar is nie.

3. REGISTRASIE VAN WERKGEWERS EN BESONDER-
HEDE WAT DEUR HULLE VERSTREK MOET WORD

(1) Elke werkgewer of eienaar-drywer wat dit nog nie inge-
voige 'n vorige ooreenkoms van die Raad gedoen het nie,
en elke werkgewer of eienaar-drywer wat tot die Onderne-
ming toetree, moet binne een maand né die inwerkingtreding
van hierdie Ooreenkoms, of binne een maand nadat hy tot
die Onderneming toegetree het, na gelang van die geval, ’n
opgawe aan die Raad voorlé in die vorm van Aanhangsel
A1, wat die Raad vir di¢ doel voorskryf, waarin die vol-
gende vermeld word: '

(a) Sy naam voluit en die name van vennote (as daar is),
en die naam waaronder sy besigheid gedryf word, saam met
sy besigheidsadres;

(b) dic name, persoonsnommers en adresse van al sy
drywers;

(c) die getal motorvoertuie wat in verband met sy besigheid
gebruik word, saam met die registrasienommers en die gere-
gistreerde bruto voertuigmassa van elke voertuig.

(2) As die Raad rede het om te glo dat die bruto voertuig-
massa nie korrek geregistreer is nie, moet die Raad die
eienaar van sodanige voertuig aansé om genoemde voertuig
te neem na dié plek waaroor die Raad mag besluit, ten einde
die korrekte bruto voertuigmassa daarvan te bepaal.

is vir die vervoer van goedere, teen verhuring of

“Motor Transport Undertaking” or *“Undertaking” means
the Undertaking in which empioyers and employees are asso-
ciated for the transportation of goods by means of motor
transport for hire or reward;

“motor vehicle” means any power-driven vehicle, designed
or adapted for the conveyance of goods;

“owner-driver” means an employer who is the ewner or
part owner of and who himself drives a motor vehicle in
transporting goods for hire or reward;

“running repairs” means repairs to a vehicle and its com-
ponent parts which can be eifected by the driver and
labourer(s) with tools normally carried on a vehicle for such
purpose;

“shift” means any consecutive period of work, subject to
the provisions of ciause 10 (1), in the course of a working
day ‘which has been set by the employers for the execution
of all work activities delegated to an employee, but shall not
be deemed to include any period of overtime as defined

in clause 10 (2): Provided that each paid public holiday,

each Sunday on which an employee is required to work or
each working day of absence on leave or sick leave as pre-
scribed in this Agreement, shall be computed as one shift
per day;

“shunter driver” in respect of a motor vehicle, means the
person having control thereof and who shall, upon the express
authority of his employer, be authorised to drive such vehicle
exclusively within the” confines of his employer’s establish-
ment;

“tractor” means a motor vehicle designed or adapted main-
ly for drawing other vehicles and not to carry any load
thereon;

“trailer” means any vehicle which is not self-propelled and
which is designed or adapted to be drawn by a motor vehicle,
and includes a semi-trailer;

“truck tractor” means a motor vehicle designed or adapted
for drawing other vehicles and not to carry any load other
than that imposed by a semi-trailer or by ballast;

“wage” means the amount of money payable to an employee
in terms of clause 4 in respect of his ordinary hours of work
as prescribed in clause 10 (1): Provided that, if an employer
regularly pays an employee in respect of such ordinary hours
of work an amount higher than that prescribed in clause 4
(excluding a bonus separately recorded), it means such higher
amount;

“wage register” means the record required to be kept by
employers in terms of clause 22;

“working day” means any period of ordinary hours of work,
overtime, meal intervals and resi intervals referred to in clause
10 falling within a single 24 hour cycle and shall be deemed
to commence from the time at which an employee starts his
tour of duty; ' )

“year™, in respect of a driver or labourer, means any period
of employment in the Undertaking extending over a period of
252 completed shifts.

(2) The Council shall be the body responsible for the admi-
nistration of this Agreement and may issue interpretations
and rulings not inconsistent with the provisions thereof or of
the Act, for the guidance of employers and employees.

3. REGISTRATION OF AND PARTICULARS TO BE
FURNISHED BY EMPLOYERS

(1) Evéry employer or owner-driver, who has not already
done so in pursuance of a previous agreement of the Council,
and every employer or owner-driver who enters tae Under-
taking, shall within one month of the date of coming into
operation of this Agreement or within one month of entering
the Undertaking, as the case may be, furnish the Council
with a statement in the form of Annexure A.1, prescribed for
this purpose by the Council, indicating—

() his full name and the names of any partners and the
name under which his business is carried on together with
his business address; ;

(b} the names, identification numbers and addresses of all
his drivers;

(c) the number of motor vehicles used in his business
together with their registration numbers, and the registered
gross vehicle mass of each vehicle.

(2) If the Council has reason to believe that the gross vehicle

. mass is not correctly registered the Council shall require the

owner of such vehicle to present such vehicle at such place as
the Council may decide, for the purpose of ascertaining its
correct gross vehicle mass.
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(3) By ontvangs van die besonderhede is subklousule (1)
bedoel moet die Raad ’n registrasiesertifikaat in die vorm van
Aanhangsel A.2. aan die werkgewer uitreik.

(4) Elke geregistreerde werkgewer moet die Raad binne 30
dae skriftelik in kennis stel van alle veranderings in die
besonderhede wat hy by registrasie verstrek het. :

(5) Wanneer 'n werkgewer 'n drywer in diens neem of
ontslaan of wanneer 'n drywer 'n werkgewer se diens ver-
laat, moet sodanige werkgewer die Raad voor of op die 15de
dag van die eersvolgende maand dienooreenkomstig skriftelik
in kennis stel in die vorm van Aanhangsel E.1. of E.2.

(6) (a) By begindiging van die dienskontrak van enigeen
van sy drywers, uitgesonderd ’'n los ‘drywer, moet 'n werk-
gewer 'n dienssertifikaat aan sodanige drywer uitreik in die
vorm van Aanhangsel B.

(b) Die werkgewer moet voor of o
maand nai die drywer se dienskontra
sertifikaat aan die Raad stuur.

(7) Ander dokumente wat vir gebruik voorgeskryf en elders
in hierdie Ooreenkoms vermeld word, moet in die vorm
wees van— :

(a) Aanhangsel C.—Loonkoevert [klousule 8 (3)];
(b) Aanhangsel D.1 of D.2.—Logbockfolio’s [klousule 11

(c) Aanhan?el E.l1 en E.2—Maandelikse Opgawes (klou-
sules 13, 14, 15, 16, 17 en 19);

(d) Aanhangsel F—Bewys vir Opgelope Skofte en Ver-
lofsoldy [klousule 13 (1) (¢)];

(e) Aanhangsel G—Verlofsoldy: Bewys vir/Betalingsbe-
wysstuk [klousule 13 (8) (a) (i)];

(f) Aanhangsel H—Kennis van Betindiging van Diens-
kontrak [klousule 21 (2)].

(g) Aanhangsel I—Verlofsoldybydraes betaalbaar vir elke
siklus van 21 skofte [klousule 13 (i)]:

4. LONE

'n Werkgewer moet ten opsigte van gewone werkure die
volgende minimum lone aan elke lid van ondergenoemde
klasse van sy werknemers betaal:

die 15de dag van die
'n kopie van hierdie

Per week Per uur
R R

(1) Weekione in Gebied A vir:
(a) Drywer van 'n motorfiets/bromponie

of driewielafleweringsvoertuig, . . . . . . 29,28 0,61
(b) Drywer van 'n ligte motorvoertuig... 29,28 0,61
(c) Rangeerdrywer. .................. 29,28 0,61
(d) Drywer van °'n medium motorvoer-

1] S— N e 38,88 0,81
(e) Drywer van °n swaar motorvoertuig 45,60 0,95
(f) Drywer van 'n ekstra swaar motor- }

VORTTUIZ. o oevven e vneannss 52,32 1,09
(ﬁ) Manlike arbeider.................. 24,48 0,51
(h) Vroulike arbeider.................. 17,76 0,37

(2) Weeklone in Gebied B vir:
(a) Drywer van 'n motorfiets/bromponie

of driewielafleweringsvoertuig. . . . . . . 24,9 ° 0,52
(b) Drywer van 'n ligte motorvoertuig. .. = 24,96 0,52
(c) Rangeerdrywer................... 24,96 0,52
(d) Drywer van *n medium motorvoer-

ROIG. v o vsnve o e R 27,84 0,58
(e) Drywer van ‘n swaar motorvoertuig 35,04  0.73
(f) Drywer van ’n ekstra swaar motor-

VOBTEWIE o covnvvsvoarvcions v tras e o 2 38,40 0,80
(ﬂ) Manlike arbeider.................. 19,20 0,40
(h) Vroulike arbeider................. 14,88 0,31

(3) Elke werkgewer in Gebied A moet sy drywer wat 12
maande ononderbroke diens sedert 10 Maart 1969 as drywer
by hom voltooi het, 'n weeklikse diensverhoging van R1,92
betaal, benewens die minimum loon wat in subklousule (1)
hiervan gespesifiseer word. Die minimum skale vir diesulke
drywers met langer as een jaar diens by dieselfde werkgewer
sal soos volg wees:

; Per week Per uur
R R
(a) Drywer van *n motorfiets/bromponie

of driewielafleweringsvoertuig. . . . . ., 31,20 0,65
(b) Drywer van *n ligte motorvoertuig.., 31,20 0,65
(c) Rangeerdrywer............. eee.. 31,20 0,65
(d) Drywer van ’'n medium motorvoer-

BB e e 40,80 0,85
(e) Drywer van ’n swaar motorvoertuig. 47,52 0,99
(f) Drywer van °n ekstra swaar motor-

voertuig, ....... R R R 54,24 1,13

(4) 'n Werkgewer moet 'n los werknemer ten opsigte van
elke dag of gedeelte van 'n dag gewerk, minstens een vyfde
van die weckloon betaal wat vir 'n werknemer van sy klas
voorgeskryf word.

- (3) On receipt of the particulars referred to in subclause (1)
the Council shall issue to the employer a certificate of Tegis-
tration in the form of Annexure A.2.

(4) Every registered employer shall notify the Council within
30 days, in writing, of any changes in the particulars furnished
by him on registration. '

(5) Whenever an employer engages or dismisses a driver or
whenever a driver leaves the service of an employer such
employer shall notify the Council accordingly, in writing, in
the form of Annexure E.1 or E.2 not later than the 15th of
the next succeeding month.

(6) (a) An employer shall upon the termination of the con-
tract of employment of any of his drivers, other than a casual
driver, furnish such driver with a certificate of service, in the
form of Annexure B,

(b) A copy of this certificate shall be forwarded by the
employer to the Council by not later than the 15th day of
the month succeeding the driver’s contract of employment.

(7) Other documents prescribed for use and referred to else-
where in this Agreement shall be in the form of—

(a) Annexure C—Wage Envelopes [clause 8 (3)];
‘(b) Annexure D.1 or D.2—Logbook Sheets [clause 11 (1)];

(c) Annexures E.1 and E.2—Monthly Assessment Returns
(clauses 13, 14, 15, 16, 17 and 19); }

(d) Annexure F—Accrued Shift and Leave Pay Advice
Forms [clanse 13 (1) (c)];

(e) Annexure G—Leave Pay Advice /| Payment Voucher
[clause 13 (8) (a) ()]; -

(f) Annexure H—Notice of termination of employment
[clause 21 (2)].

* (g) Annexure I—Leave Pay Contribution Rates payable
per 21-shift cycles [clause 13 (1)].

4. WAGES

The minimum rate at which wages in respect of ordinary
working hours shall be paid by an employer to each member
of the undermentioned classes of his employees shall be as
follows: R -

Weekly Hourly
R R

(1) Weekly Wages in Area A for:
(a) Driver of a motor cycle/scooter or

w e

(d) Driver of a medium motor vehicle.. ..
(e) Driver of a heavy motor vehicle.... ..
(f) Driver of an extra heavy motor

tricycle delivery vehicle............ 29,28 0,61

(b) Driver of a light motor vehicle....... 29,28 0,61

(c) Shunter driver.................... 29,28 0,61

(d) Driver of a medium motor vehicle.... 38,88 0,81

(e) Driver of a heavy motor vehicle...... 45,60 0,95
(f) Driver of an extra heavy motor

vehicle........ooviinniiniinnnnn 52,32 1,09

&) Malelabourer.................... 24,48 0,51

) Female labourer.................. 17,76 0,37

(2) Weekly Wages. in Area B for:

(a) Driver of a motor cycle/scooter or

tricycle delivery vehicle............ . 24,96 ,52

(b) Driver of a light motor vehicle....... 24,96 52

(c) Shunter driver........ T 24,96 g%

73

-

[
~
ooe ocococo

vehicle............ S 38,40 .80
) Male labourer. ........ e 19,20 ,40.
) Female labourer.................. 14,88 ,31

(3) Every employer in Area A shall pay his driver who
has completed 12 months of uninterrupted service since 10
March 1969 as driver with him, a weekly service increment
of R1,92 in addition to the minimum rates of wages specified
in subclause (1) hereof, viz. minimum rates for such drivers
\Tli;}; ]r)nore than one year’s service with the same employer
s e— :

Weekly Hourly
R R
(a) Driver of a motor cycle/scooter or

tricycle delivery vehicle............ 31,20 0,65
(b) Driver of a light motor vehicle. ...... © 31,20 0,65
(c) Shunter driver.................... 31,20 0,65
(d) Driver of a medium motor vehicle.... 40,80 0,85
(e) Driver of heavy motor vehicle.. .. ... 47,52 0,99
(f) Driver of an extra heavy motor

1T ] i e T 54,24 1,13

(4) An employer shall pay a casual employee in respect of
each day or part of a day worked not less than one fifth
of the weekly wage prescribed for an employee of his class,
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(5) 'n Werknemer wat op die datum van inwerkingtreding
van hierdie Ooreenkoms 'n haér loon ontvang het as dié
wat in hierdie Ooreenkoms vir 'n werknemer van sy klas
voorgeskryf word, moet steeds sodanige hoér loon ontvang
terwyl hy in dieselfde werkgewer se diens is en dieselfde werk
verrig. Hierdie subklousule is ook van toepassing op enige
werknemer wie se dienste deur sodanige werkgewer beéindig
word na die aanvangsdatum van hierdie Ooreenkoms en wat
wéér deur sodanige werkgewer in diens geneem word. Vir
hierdie doel sluit “Ooreenkoms” alle wysigings daarvan in.

(6) 'n Werknemer mag nie laer besoldiging as die besoldiging
wat in hierdie Ooreenkoms vir. 'n werknemer van sy ilas
voorgeskryf word, aanneem nie. '

5. BETALING VIR OORTYDWERK

(1) 'n Werkgewer moet 'n werknemer wat oortydwerk ver-
rig, betaal teen 'n skaal van minstens— - '

(a) in die geval van ’n los werknemer, een en 'n derde
maal sy uurloon ten opsigte van die hele tydperk wat
sodanige werknemer aldus op ’'n bepaalde dag werk: Met
dien verstande dat vir alle oortyd van meer as nege uur in
enige tydperk van drie dae, betaal moet word teen een en 'n
half maal die uurloon ten opsigte van die hele tydperk
wat sodanige werknemer aldus in ’n bepaalde tydperk van
drie dae gewerk het; F

(b) in die geval van enige ander werknemer, een en ’'n
derde maal sy uurloon ten opsigte van die hele tydperk
wat sodanige werknemer aldus in 'n bepaalde week werk:
Met dien verstande dat vir alle oortyd van meer as 15 uur
in enige week, betaal moet word teen een en 'n half maal
die uurloon ten opsigte van die hele tydperk wat sodanige
werknemer aldus in 'n bepaalde week gewerk het.

(2) In alle gebiede moet 'n werkgewer sy werknemer wat
oortydwerk aan nood dienste verrig, vir elke uur of gedeelie
daarvan besoldig teen minstens lsubbel die werknemer se
weekloon gedeel deur 48 ten opsigte van oortydure gewerk
bo die daaglikse enfof weeklikse oortydure in hierdie Oor-
eenkoms voorgeskryf.

6. VERBLYFTOELAE

(1) 'n Werkgewer moet, benewens enige ander besoldiging
wat verskuldig is, aan sy werknemer wat, op ’n reis wat hy
onderneem by die unitvoering van sy pligte, van sy woonplek
en sy werkgewer se bedryfsinrigting afwesig is vir langer as
15 uur, gereken vanaf die aanvangstyd van sy werkdag, ’n
verblyftoelae betaal van minstens— '

(a) in die geval van 'n drywer— R

(i) vir elke sodanige afwesigheid binne die grense

.. vandie Republiek........................ 6,00
(if) vir elke sodanige afwesigheid buite die grense
van die Republiek,....................... 8,00
(b) in die geval van *n arbeider—
(i) vir elke sodanige afwesigheid binne die grense
. vandieRepubliek........................ 4,00
(ii) vir elke sodanige afwesigheid buite die grense
"~ vandie Republiek............ s S 6,00

(2) Op aansoek moet die Raad dit gunstig oorweeg om vry-
stelling te verleen aan ’'n werkgewer wat ’'n behoorlike bed
in 'n kamer of hotel verskaf, en dié vrystelling moet hom toe-
laat om RI af te trek van die nagtoelae wat aan drywers
betaal word.

(3) Kos en inwoning.—Wanneer 'n werknemer daartoe in-
stem of daar ingevolge die Swartes (Stadsgebiede) Konsolida-
siewet, 1945, van hom vereis word om kos en/of inwoning
van sy werkgewer aan te neem, kan 'n bedrag wat hoogstens
gelyk aan die bedrae wat hieronder gemeld word, van sy
besoldiging afgetrek word:

Per week Per maand
R R

(1) KO8 ez A T — 0,80 3,47
(i) Inwoning. .......ooevvvevnnnnns 0,40 1,73
(iii) Kos en inwoning................ 1,20 5,20

7. BESOLDIGING VIR WERK OP SONDAE EN
OPENBARE FEESDAE

Wanneer daar van 'n werknemer vereis word om te werk op 'n
Sondag of openbare feesdag in klousule 12 gespesifiseer, moet
hy besoldig word teen minstens dubbel die uurloon wat vir
sy klas voorgeskryf word: Met dien verstande dat—

(a) hy vir agt uur besoldig moet word ongeag of hy
agt uur of minder gewerk het, tensy hy op ’'n Sondag of
gespesifiseerde openbare feesdag tussen die ure 00hOl en
02h00 van ’n diensbeurt na sy werkgewer se besigheidsplek

(5) An employee who at the date of coming into operation
of this Agreement was in receipt of a rate of wages higher
than that prescribed in this Agreement for an employee of
his class, shall continue to receive such higher wages while
employed by the same employer on the same work. The
provisions of this subclause shall also apply in respect of
any employee whose services are terminated by such employer
subsequent to the date of commencement of this Agreement
and who is re-engaged by such employer. For the purpose
hereof, “Agreement” shall include any amendments thereto.

(6) An employee shall not accept remuneration at rates
less than the rates prescribed in this' Agreement for an
employee of his class.

5. PAYMENT FOR OVERTIME

(1) An employer shall pay an employee who works over-
time at a rate of not less than—

(a) in the case of a casual employee, one and a third
times his hourly wage in respect of the total period so
worked by such employee on any day: Provided that all
overtime in excess of nine hours in any three-day period
shall be paid for at one and a half times his hourly wage
in respect of the total period so worked by such employee
in any three-day period;

(b) in the case of any other employee, one and a third
times his hourly wage in respect of the total period so
worked by such employee in any week: Provided that all
overtime in excess of 15 hours in any week shall be paid
for at one and a half times his hourly wage in respect of
the total period so worked by such employee in any week.

(2) In all areas an employer shall pay his employee working
overtime on emergency services for each hour or part
thereof at not less than double the employee’s weekly wage
divided by 48 in respect of overtime hours worked in excess
of daily and/or weekly overtime prescribed in terms of this
Agreement. ;

6. SUBSISTENCE ALLOWANCE

(1) An employer shall, in addition to any other remunera-
tion  due, pay his employee who, on any journey undertaken
in the performance of his duties, is absent from his place of
residence and his' employer’s establishment for any period
extending for more than 15 hours reckoned from his working
day commencement time, a subsistence allowance of not less
than—

(a) in the case of a driver— R
(i) for each such absence within the borders of
the Republic. .....covviireeniieiiinnns 6,00

(ii) for each such absence outside the borders

ofthe Republic...........conviinviininns 8,00
(b) in the case of a labourer— :
(i) for each such absence within the borders
of the Republic..........c.ooeiinnninnnn 4,00
(ii) for each such absence outside the borders of
the Republic. . «ocvaven v vsmvsmms samenens 6,00

(2) The Council shall, on application, favourably consider
giving exemption to an employer who provides a proper bed
in a room or hotel permitting him to deduct R1 from the
nightly allowance provided for drivers.

(3) Board and lodging—When an employee agrees or is
required under the Blacks (Urban Areas) Consolidation Act,
1945, to accept board and/or lodging from his employer, a
deduction not exceeding the amounts specified hereunder may
be made from his remuneration:

Per week Per month
R R

@ Board..............oooiiiin 0,80 3,47
(i) Lodging. ........oovvvevivannt 0,40 1,73 .
(iii) Board and lodging.............. 1,20 . 5,20

7. SUNDAY AND PUBLIC HOLIDAY PAY

When an employee is required to work on a Sunday or
public holiday specified in clause 12, he -shall be paid at
not less than double the hourly rate prescribed for his class:
Provided that—

(a) he shall be paid for eight hours whether he has
worked eight hours or less unless he has returmed to his
employer’s place of business on a Sunday or specified public
holiday between the hours 00h01 and 02h00 from a tour of
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teruggekeer het, en in so 'n geval moet hy vir die een of
twee uur besoldig word teen dubbel die uurloon wat slegs
vir sy klas voorgeskryf word;

g)) die besoldiging vir werk op ’n openbare feesdag teen
dubbel die loon onder (a) hierbo geag moet word die volle
dag verlof met besoldiging in te sluit wat ingevolge klou-
sule 12 voorgeskryf word. '

8. BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los werknemers—Lone, ver-
dienstes vir oortydwerk, toelaes en alle ander besoldiging aan
'n werknemer verskuldig moet weekliks voor of op die vol-
gende gewone betaaldag ni voltooiing van ’n skof in kontant
deur die werkgewer betaal word of, as die werknemer daartoe
instem, maandeliks in kontant of per tjek gedurende die
werkure op die dag waarop die bedryfsinrigting so 'n werk-
nemer gewoonlik betaal of by diensbegindiging as dit voor die
gewone betaaldag geskied, en sodanige bedrag moet in ’'n
verseelde koevert of houer wees waarop gemeld word of wat
vergesel gaan van ’n staat waarop gemeld word—

(a) die werkgewer se naam;
(b) die werknemer se naam of sy nommer op die betaal-
staat en sy beroep;
(c) die getal gewone werkure wat die werknemer gewerk
het; ' :
(d) die getal ure wat die werknemer oortyd gewerk het;
(e) die werknemer se loon;
(fhbesonderhede van enige ander besoldiging wat uit die
werknemer s¢ diens voorspruit;
(g) besonderhede van enige bedrag wat afgetrek is;
(h) die werklike bedrag wat aan die werknemer betaal
word; en
(i) die tydperk waarvoor die betaling geskied;
en sodanige koevert of houer waarop hierdie inligting aange-
teken is of sodanige staat word die eiendom van die werk-
nemer: Met dien verstande dat die werkgewer op die skrifte-
lik versoek van 'n werknemer op die skriftelike versoek van
‘n werknemer die verskuldigde bedrag in sodanige werknemer
se bouvereniging- of bankrekening kan inbetaal en die betrokke
kwitansie tesame met bogenoemde staat aan die werknemer
moet oorhandig.

(2) Los werknemers—'n Werkgewer moet los werknemers
se besoldiging onmiddellik nad begindiging van hul dienskon-
trak in kontant aan hulle betaal. ; .

(3) Alle navrae rtakende besonderhede op die koevert/
houer of van die ingeslote bedrag moet in die eerste plek
binne drie dac aan die persoon gerig word wat uitbetaal
er;;;? anders binne sewe dae ni die betaaldatum aan die
Raad. -

. (4) Premies.—'n Werkgewer mag nie regstreeks of onreg-
streeks 'n bedrag ten opsigte van diensverskaffing aan of
opleiding van ’n werknemer betaal word of dit aanneem
nie: Met dien verstande dat hierdie klousule nie van toepassing
"is ten opsigte van ‘n opleidingskema waartoe van die werk-
gewer regtens vereis word om by te dra nie.

(5) Koop van goedere—'n Werkgewer mag nie van sy
werknemer vereis om goedere van hom of van ’n winkel
of persoon wat hy aanwys, te koop nie.

(6) Boetes en aftrekkings—'n Werkgewer mag sy werk-
nemer geen boetes oplé of 'n bedrag van sy werknemer se
besoldiging aftrek nie, uitgesonderd die volgend);:

(a) Met die skriftelike toestemming van sy werknemer,
bedrae vir verlof-, versekerings-, huislenings-, voorsorg- en/of
pensioenfondse; .

(b) geldende vakverenigingledegeld soos in hierdie Qoreen-
koms gemeld;

(c) as 'n werknemer van sy werk wegbly, behalwe op las
of op versoek van sy werkgewer 'n bedrag eweredig aan die
duur van sodanige afwesigheid;

(d) 'n bedrag wat ’'n werkgewer regtens of op bevel van

*'n hof met regsbevoegdheid moet of mag aftrek.

Vir die toepassing van hierdie subklousule beteken “Wet”
enige Wet van die Parlement of 'n Provinsiale Ordonnansie
of enige wet of proklamasie; -

(e) behoudens toestemming van die Raad, enige bedrag
(van hoogstens R50) wat aan die werknemer op sy besoldigin
voorgeskiet is, asoock die koste van beskermende klere of
gereedskap of uitrusting wat aan hom uitgereik is en wat hy
versuim om aan Sy werkgewer terug te besorg wanneer hy
aangesé word om .dit te doen: Met dien verstande dat die
Raad, wanneer hy enige sodanige eis om verlies wat 'n werk-
gewer gely het, oorweeg, gereedskap en uitrusting moet beskou
as slegs daardie items wat spesifiek aan ‘n drywer uitgereik
is en wat te alle tye in sy besit moet wees, en enige ander
gewone uitrusting wat op ’n voertuig is in gevalle waar dit

duty, in which case he shall be paid for the one or two
Imi.n’s at double the hourly rate prescribed for his class
only; =

(b) payment for public holiday work at double rates under
(a) above shall be deemed to include the full day’s leave
pay prescribed in terms of clause 12. :

8. PAYMENT OF REMUNERATION

(1) Employees, other than casual employees.—Wages, earn-
ings for overtime, allowances and all other remunerations due
to an employéee shall be paid in cash weekly by the employer
by not later than the next normal pay day after completion
of a shift or, with the consent of the employee, monthly in
cash or by cheque during the hours of work on the usual
pay-day of the establishment for such employee or on ter-
mination of employment if this takes place before the usual
pay-day, and such amount shall be contained in a sealed
envelope or container on which shall be recorded or which
shall be accompanied by a statement showing—

(a) the employer’s name; _
(b) the employee’s name or his number on the pay-roll

and his occupation; 7

(c) the number of ordinary hours of work worked by the
employee;
(d) the number of overtime hours worked by the
employee; )
(e) the employee’s wage; .
(f) the details of any other remuneration arising out of
the employee’s employment; )
(g) the details of any deductions made;
(h) the actual amount paid to the employee; and
(i) the period in respect of which payment is made;
and such envelope or container on which these particulars
are recorded or such statement shall become the -property
of the employee: Provided that, at the written request of an
employee, the amount due may be paid into his building
society or bank account by the employer who shall hand to
him the relevant receipt together with the aforementioned
statement. :

(2) Casual employees—An employer shall pay a casual

_employee his remuneration in cash immediately on termina-

tion of his contract of employment.

(3) All queries regarding particulars on the envelope/con-
tainer or of the amount enclosed must in the first instance
be made, within three days, to the person paying out and/or,
failing satisfaction, to the Council within seven days of the
date of payment. :

(4) Premiums.—No payment shall be made to or accepted
by an employer, either directly or indirectly, in respect of
the employment or training of an employee: Provided that
this clause shall not apply in respect of a training scheme
to which the employer is legally required to contribute,

(3) Purchase of goods.—An employer shall not require his
employee to purchase any goods from him or any shop or
person nominated by him.

(6) Fines and deductions—An employer shall not levy any
fines against any employee, nor shall he make any deductions
from his employee’s remuneration other than the following:

(a) With the written consent of his employee, deductions
for holiday, insurance, home loans, provident and/or pension
funds; 1 '

(b) current trade union subscriptions as listed in this Agree-
ment; ‘

(c) when an employee absents himself from work otherwise
than on the instructions or at the request of his employer, a
deduction proportionate to the period of such absence;

(d) a deduction of any amount which an employer in
terms of any Act or by order of any competent court is
required or permitted to make. :

For the purposes of this subclause, “Act” shall mean any
act of Parliament or Provincial Ordinance, or any law or
proclamation;

(¢) subject to the consent of the Council, any amount (not
exceeding R50) advanced to an employee on his remunera-
tion, and the cost of protective clothing or tools and equip-
ment issued to him which he fails to return to his employer
when called upon to do so: Provided that the Council, when
considering any such claim for loss suffered by an emplover,
shall consider tools and equipment to be only those items
specifically given to a driver which would remain in his
possession at all times and which would include any other
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aan die voertuig vas of daarin toegesluit is: Voorts met
dien verstande dat geen enkele aftrekking ten: opsigte van
enige bedrag wat aan 'n werknemer op sy besoldiging voor-
geskiet word, meer as 331 persent mag wees van die loon
waarvan dit afgetrek word nie. o

(7) Skuldvergelyking—'n Werkgewer mag nie  toegelaat
word om enige bedrag om watter rede ook al by wyse van
skuldvergelyking van 'n werknemer sé¢ besoldiging af te trek
nie. -

9. DIENSKONTRAK

(1) Elke werknemer, unitgesonderd ’n los werknemer, word
geag 'n weeklikse werknemer te wees, afgesien daarvan of
hy die volle getal voorgeskrewe werkure of minder gewerk
het.

(2) Differensiéle lone—'n Werknemer wat toegelaat word of
van wie daar vereis word om op 'n dag werk te verrig waar-
voor daar in klousule 4 ’n loon voorgeskryf word wat hoér
as sy gewone besoldiging is, moet sodanige hoér loon betaal
word ten opsigte van dié hele sodanige dag, afgesien van die
getal ure wat op daardie dag gewerk is. 'n Los werknemer
van wie daar vereis word of wat toegelaat word om op ’'n
dag werk te verrig waarvoor verskillende lone in klousule 4
voorgeskryf word, moet teen die hoogste van sodanige lone
besoldig word. -

(3) Berekening van maandlone—'n Maandloon moet
bereken word teen vier en 'n derde maal die weeklone wat
in klousule 4 voorgeskryf word of teen vier en ’n derde maal
cnigg hoér weekloon wat gewoonlik aan 'n werknemer betaal
word.

(4) Uniforms—'n Werkgewer wat van sy werknemers vereis
om uniforms en/of beskermende klere te dra, moet dit koste-
loos verskaf, en sodanige uniforms en/of beskermende klere
bly die werkgewer se eiendom.

(5) Aansporingswerk.—(a) Behoudens die bepaling dat daar
tyd- en loonregisters bygehou moet word soas elders in hierdie
Ooreenkoms voorgeskryf en dat geen werknemer minder
betaal mag word as die bedrag waarop hy ingevolge klousule
4 geregtig is nie, kan 'n werkgewer 'n werknemer se besoldi-
ging baseer op die hoeveclheid werk verrig of op sy werk-
produksie: Met dien verstande dat geen sodanige stef;el van
besoldiging toegelaat mag word nie, uitgesonderd in die vorm
van 'n aansporingskema oor die voorwaardes waarvan daar
ooreengekom is soos in paragrawe (b) en (c) gemeld,

(b) 'n Werkgewer wat 'n aansporingskema wil instel, moet
‘n gesamentlike komitee van verteenwoordigers van die
die bestuur en die werknemers aanstel wat oor die voor-
waardes van sodanige skema kan ooreenkom.

(c) Die voorwaardes van enige sodanige aansporingskema
en alle daaropvolgende wysigings daarvan waarocor die
komitee mag ooreengekom het, moet op skrif gestel en deur
die lede van die komitee onderteken word, en mag nie deur
die komitee verander of deur enigeen van die twee partye
bedindig word nie, tensy die party wat die Ooreenkoms wil
verander of beéindig, die ander party skriftelik dié Kennis
gegee het waaroor die partye, wat die skema ingestel het,
ooreengekom het. -

(6) 'n Werkgewer mag_nie ’n persoon wat onder die ouder-
dom van 15 jaar is in diens neem nie.

10, WERKURE EN OORTYDURE

(1) (a) Die gewone werkure vir 'n ander werknemer as
'n los werknemer moet hoogsiens 48 uur per week wees.

(b) Gewone werkure per dag moet hoogstens soos volg
wees:

(i) In die geval van 'n werknemer wat vyf dae in 'n week
werk, 9% uur per dag: Met dien verstande dat van Maandag
tot en met Donderdag, die gewone werkure hoogstens 10 uur
per dag mag wees, en die oorblywende ure moet die gewone
werkure op Vrydag uitmaak;

(ii) in die geval van 'n werknemer wat ses dae in 'n week
werk, nege uur per dag: Met dien verstande dat van Maan-
dag tot en met Donderdag, die gewone werkure hoogstens
92 yur per dag mag wees en hoogstens drie uur op ’n Saterdag.

(iti) in die geval van ’n los werknemer, nege uur op 'n
bepaalde dag. '

(c) Behoudens die etenspouses wat in subklousule (5) gemeld
word, moet alle werkure op 'n dag agtereenvolgend wees
en as een voltooide skof geag word, met inbegrip van elke
openbare feesdag met besoldiging, elke Sondag wat 'n werk-
nemer moet werk of elke werkdag wat hy met verlof of
siekteverlof afwesig is soos in hierdie Ooreenkoms voorge-
skryf. E
{¥2} Oortydwerk.—Alle ure wat daar langer gewerk word
as die gewone werkure in subklousue (1) voorgeskryf (uitge-
sonderd werk op 'n Sondag of op 'n voorgeskrewe openbare
feesdag), moet geag word oortydwerk te wees,

usual equipment carried on a vehicle in cases where it was
fixed to or locked within the vehicle: Provided further that
no one deduction in respect of any amount advanced to an
employee on his remuneration shall exceed 334 per cent of
the wage from which it is deducted.

(7) Set-off—An employer shall not be permitted to apply
set-off against an employee's remuneration for any reason
whatsoever. '

9. CONTRACT OF EMPLOYMENT

-(1)- Every employee, other than a casual employee, shall
be deemed to be a weekly employee, whether he has worked
che full number of prescribed hours or less.

(2) Differential rates of wages.—An employee who on an
day is permitted or required to perform work for whic
a higher rate of wages is prescribed in clause 4 than his
asual rate of remuneration, shall be paid at such higher rate
in respect of the whole of such day irrespective of the number
of hours worked on that day. A casual employee who on
any -one day is required or permitted to perform work in
respect of which defferent rates of remuneration are pre-
scribed in clause 4, shall be paid at the highest of such
rates.

(3) Calculation of monthly wages.—A monthly wage shall
be calculated at four and one third times the weekly wages
prescribed in clause 4 or at four and one third times any
higher weekly wage normally paid to an employee.

(4) Uniforms—An employer who requires his employees
to wear umiforms and/or protective clothing shall provide
such free of charge and such uniforms and/or protective cloth-
ing shall remain the property of the employer.

(5) Incentive work.—(a) Subject to the condition that time
and wage records prescribed elsewhere in this Agreement
shall be kept and that no employee may be paid less than
the amount he would be entitled to in terms of clause 4,
an employer may base an employee’s remuneration on the
quantity or output of work done: Provided that no such
system of remuneration shall be permissible except in the
form of an incentive scheme, the terms of which have been
agreed upon as set out in paragraphs (b) and (c).

(b} Any emplayer who wishes to introduce an incentive
scheme shall set up a joint committee of representatives of
the management and the employees which may agree upon the
terms of such scheme.

(c) The terms of any such incentive scheme and any sub-
sequent alteration thereto which may have been agreed upon
by such committee, shall be reduced to writing and be signed
by the members of the committee, and shall not be varied
by the committee or terminated by either .party unless the
party wishing to vary or terminate the Agreement has given
the other party, in writing, such notice as may be agreed
upon by the parties entering into such scheme,

(6) An employer shall not employ any person who is under
15 years of age. ?

10. HOURS OF WORK AND OVERTIME

(1) (a) Ordinary hours .of work for an employee, other
than a casual employee, shall not exceed 48 hours per week.
(b) Ordinary hours of work per day shall not exceed—

(i) in the case of an employee who works a five-day week,
94 hours per day: Provided that from Monday to
Thursday inclusive, the ordinary’ hours of work may not
be more than 10 hours per day, with the remaining hours
constituting the ordinary hours of work for Friday;

(ii) in the case of an employee who works a six-day
week, nine hours per day: Provided that from Monday to
Thursday inclusive, the ordinary hours may not be more
than 9% hours per day and not more than three hours on
Saturday;

(iii) in the case of a casual employee, nine hours on
any one day.

(¢) Subject to the meal breaks specified in subclause (5), all
hours of work on any day shall be consecutive and be
regarded as one completed shift including each paid public
holiday, each Sunday on which an employee is required to
work or each working day of absence on leave or sick leave
as prescribed in this Agreement.

(2) Overtime.—All hours worked in excess of the ordinary
working hours prescribed in subclause (1) (other than work
on a Sunday or prescribed public holiday) shall be deemed
to be overtime. :
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(3) -Beperking van oortydwerk—'n Werkgewer mag nie van
'n werknemer vereis of hom toelaat om langer oortydwerk
as die volgende te verrig nie:. &

(a) Vyf uur op 'n bepaalde dag: Met dien verstande dat die
maksimum getal werkure op 'n bepaalde dag hoogstens 15
uur mag wees, met inbegrip van normale werkure, oortyd-
ure en etenspouses wat in hierdie Qoreenkoms voorgeskryf
word; : :

(b) Vyf-en-twintig uur in ‘n bepaalde week, Maandae tot
en met Saterdae, behoudens paragraaf (a): Met dien verstande

dat hierdie subklousule nie van toepassing is ten opsigte van

die verrigting van “nooddienste” soos in hierdie Ooreenkoms
omskryf nie. : .
(4) Berekening van oortydwerk.—(a) Oortydwerk ten opsigte
van 'n  weeklikse werknemer moet bereken word op
die grondslag van die totale weeklikse oortydwerk wat verrig
is, en 'n breuk van ’n uur moet op die naaste volle halfuur
geneem word. ;

(b) Oortydwerk ten opsigte van ’n los werknemer moet.

bereken word op die grondslag van die totale daaglikse oor-

tydwerk verrig, en 'n breuk van ‘n uur moet op 'n pro rata- .

grondslag bereken word.

(5) Etenspouses—'n Werkgewer moet sy werknemer na vyf
nur se werk ’n etenspouse van minstens ‘n halfuur en hoog-
stens een uur toelaat, en 'm werknemer moet dit neem, en
gedurende sodanige pouse mag geen werk verrig word nie:
Met dien verstande dat ’n werkgewer in die geval van plaas-
like werk die aanvangstyd van die etenspouse kan wissel en
toelaat dat waar dit geregverdig word, dit later geneem word,
maar nie later as sewe uur nadat daar met werk begin is
nie.

(6) Ruspouses—'n Werkgewer mag nie van sy werknemer
vereis of hom toelaat om.so te werk dat die werknemer
minder as nege agtereenvolgende ure rus in ’'n tydperk van
24 uur kan geniet nie, gereken vanaf die tyd waarop die
werknemer op 'n dag begin werk. )

(7) Eienaar-drywers wat werkgewers is, moet hulle aan die-
selfde werkure en beperkings hou as wat vir werknemers.
voorgeskryf word.

11. DAAGLIKSE LOGBOEK

(1) 'n Werkgewer moet aan elke drywer in sy diens, vir
gebruik deur die drywer, 'n daaglikse logboek met duplikaat-
folio’s verskaf in die vorm wat die Raad voorskryf: Met dien
verstande dat die werkgewer ’'n logboek (met duplikaat-
folio’s) kan verskaf wat, benewens die inligting wat verlang
word in die vorm deur die Raad voorgeskryf, addisionele
1nllgting rakende voertuigritte, kilometerafstand, brandstofver-
bruik, bestemmings en aflewerings toon.

(2) 'n Drywer moet ten opsigte van elke dag se werk die
besonderhede wat hierin verlang word, in sy logboek aanteken
en moet aan die einde van elke dag se werk of so gou moont-
lik daarna die oorspronklike en die duplikaatlogboekfolio’s
ten opsigte van daardie dag se werk aan sy werkgewer afgee
vir ondertekening van die duplikaat deur die werkgewer of sy
behoorlik gemagtigde verteenwoordiger as bewys dat hy die
oorspronklike ontvang het. In sy logboek mag 'n drywer nie
besonderhede invul wat vals is nie, en n werkgewer mag nie
van 'n drywer vereis of hom beveel om besonderhede op sy
logboekfolio’s in te skryf wat vals is mie.

(3) Ingevulde oorspronklike folio’s van die daaglikse log-
boek moet deur die werkgewer van elke drywer in sy diens
verkry word en moet deur sodanige werkgewer vir 'n tydperk
van drie jaar nd die datum waarop die folio betrekking het
by sy geregistreerde besigheidsadres gehou word.

(4) 'n Drywer moet in besit wees van 'n logboek met onge-
bruikte folio’s terwyl sy voertuig in sy sorg is.

(5) Sodra besonderhede van 'n defek of defekte van ’n voer-
tuig eenmaal deur die drywer in die logboek aangeteken en
die betrokke folio aan die werkgewer oorhandig is, word die
werkgewer geag bewus te wees van sodanige defek of defekte.

(6) Eienaar-drywers moet ook 'n logboek byhou in die
vorm voorgeskryf deur die Raad, daagliks die verlangde

inligting daarin aanteken en sodanige logboek of folio’s hou -

vir ’'n tydperk van drie jaar nd die datum van die laaste
inskrywing daarin.

12. OPENBARE FEESDAE

(1) 'n Werkgewer moet aan sy werknemer vakansieverlof met
volle besoldiging op iedereen van die volgende openbare fees-
daec toestaan: Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
zl-laemelvaartsdag, Republiekdag, Geloftedag, Kersdag en Gesins-

8.

(3) Limitation of overtime.—An employer shall not require
or permit an employee to work overtime for more than—

(a) five hours on any o6ne day: Provided that the maxi-
mum hours of work on any one day shall not exceed 15
hours, inclusive of normal working hours, overtime hours
and meal intervals prescribed in this Agreement;

(b) Twenty-five hours in any one week, Mondays to
Saturdays inclusive, subject to the provisions of paragraph
(a): Provided that the provisions of this subclause shall not
apply in respect of the performance of “emergency services”

- as defined in this Agreement. :

(4) Calculation of overtime.—(a) Overtime in respect of a
weekly employee shall be calculated on the basis of the weekly
total of overtime worked, with a fraction of an hour con-
verted to the nearest full half-hour.

(b) Overtime in rtespect of a casual empldyee shall be
calculated’ on the basis of the daily total of overtime worked

gnd any fraction of an hour shall be calculated on a pro rata
AS518. Z

(5) Meal intervals—An employer shall allow his employee
and an employee shall take a meal interval of not less’ than
half an hour nor more than one hour after five hours worked,
during which interval no work shall be performed: Provided
that an employer may vary the meal interval commencement
time on logal work allowing it to be taken later where warran-
ted, but not later than seven hours after work commenced.

(6) Rest intervals.—An employer shall not require or per-
mit an employee so to work that the employee has less than
nine consecutive hours for rest in any period of 24 hours,
calculated from the time the employee starts work on any
one day. :

(7) An owner driver who is an employer shall observe the
same hours of work and limitations as are prescribed for
an employee. )

11. DAILY LOG-BOOK

(1) An employer shall furnish every driver in his employ
with a daily log-book containing duplicate folios in the form
prescribed by the Council for the use of such driver: Pro-
vided that the employer may furnish a log-book (containing
duplicate folios) showing, in addition to the information
called for in the form prescribed by the Council, additional
information relating to vehicle trips, kilometres, fuel consump-
tion, destinations and deliveries made. g

_(2) A driver shall, in respect of each day’s work, record
in his log-book the details called for herein and shall at the
end of each day’s work or as soon thereafter as possible deliver
to his employer the original and duplicate log-book folios in
respect of that day’s work for signature of the duplicate by the
employer or his duly authorised representative as evidence
that he has received the original. A driver shall not record
details in his log-book which are false and an employer
shall not require or demand of a driver to enter details
on his log-sheet which are false.

(3) Completed original folios of the daily log-book shall
be obtained by the employer from each driver in his employ
and shall be retained by such employer at his registered
business address for a period of three years subsequent to the
date to which the folio refers. )

) A driver must be in possession of a log-book with unused
folios whilst in charge of his vehicle.

(5) Once details of a vehicle’s defect(s) have been entered
in the log-book by the driver and the relative folio handed to
the employer, the employer shall be deemed to be aware of
such defect(s). : )

(6) An owner-driver shall also keep a log-book in the form
prescribed by the Council, enter therein daily the information
called for and keep such log-book or folios for a period of
three years after the date of the last entry therein.

12. PUBLIC HOLIDAYS

1) An employer shall grant his employee the following
public holidays’ leave on full pay on such holidays: New
Year’s Day, Good Friday, Easter Monday, Ascension Day,
Republic Day, Day of the Convenant, Christmas Day and
Boxing Day. )
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(2) Wanneer enigeen van hierdie dae op 'n Sondag val,
moet die Maandag wat daarop volg, geag word ’'n openbare
feesdag te wees en wanneer Gesinsdag op 'n Maandag val,
moet die Dinsdag wat daarop volg, geag word 'n openbare
feesdag te wees. i

13. VERLOFSOLDYFONDS

(1) (a) Die Verlofsoldyfonds deur die Raad ingestel kragtens
die Ooreenkoms gepubliseer by Goewermentskennisgewing
R. 41 van 15 Januarie 1971 word hierby voortgesit.

In sowel Gebied A as Gebied B.

Elke werkgewer moet voor of op die 20ste dag van elke
maand ten opsigte van elke drywer en arbeider wat gedurende
die vorige maand by hom ‘in diens was vir elke voltooide
21 skofte wat gewerk is of opgeloop het 'n bedrag in die
Verlofsoldyfonds storf wat ooreenstem met dié¢ teenoor die
werknemer se loon in die Verlofsoldyloonskale wat in Aan-
hangsel 1 van hierdie Qoreenkoms uiteengesit is; of

die ekwivalent van 12 uur se gewone loon wat verdien word
in 'n geval waar ’'n werknemer meer verdien as die lone
wat in Aanhangsel T uiteengesit word.

(b) Onvoltooide skofte wat in ’n bepaalde maand gewcrk.

word of skofte van meer as die 21 skofsiklusse in subklousule
(1) (a) bedoel wat in so 'n maand gewerk word of oploop,
moet oorgedra en gevoeg word by skofte wat in die eersvoll)
gende maand gewerk word of oploop.

(c) Wanneer 'n werkgewer die bedrag instuur wat kragtens
subklousule (1) (a) betaalbaar is, moet hy ’'n maandelikse
opgawe met besonderhede in die vorm deur die Raad vir
hierdie doel voorgeskryf (insluitende elke werknemer se voor-
name voluit, familienaam, geboortedatum en identiteiisboek-
of persoonsnommer) voor of op die 20ste dag van elke maand
aan die Sekretaris van die Raad, Posbus 5274, Johannesburg,
2000, voorlé.

(d) 'n Werkgewer moet ten opsigte van sy werknemer wat
ontslaan word of sy diens verlaat voordat hy vir jaarlikse
verlof kragtens subklousule (2) (a) gekwalifiseer het, 'n bewys
vir opgelope skof- en verlofsoldy in die vorm vir di¢ doel
deur die' Raad voorgeskryf in drievoud invul, een kopie hou,
een kopie binne 24 uur aan die Sekretaris van die Raad,
Posbus 5274, Johannesburg, 2000, stuur en die oorblywende
kopie aan dic werknemer oorhandig.

(2) (a) Drie agtereenvolgende weke jaarlikse verlof moet
toegestaan word aan alle drywers en arbeiders wat 252 skofte
voltooi het by ’n werkgewer sedert die datum van indiens-
neming of vanaf die datum waarop vorige jaarlikse verlof
verskuldig geword het (naamlik die jongste datum).

(b) Ten opsigte van sy volgende jaar se kwalifiserende tyd-
perk van diens moet 'n werknemer deur sy werkgewer gekre-
diteer word met die tydperk van verlof wat kragtens paragraaf
(a) toegestaan en geneem is (naamlik 15 aaneenlopende skofte).

(c) As die openbare feesdag of feesdae wat in klousule 12
gespesifiseer word binne die tydperk van verlof val wat in
paragraaf (a) gemeld word, moet sodanige openbare feesdag
of feesdae deur die werkgewer by genoemde tydlperk gevoeg
word as ’'n verdere tydperk van afwesigheidsverlof en moet
die werknemer deur die werkgewer gekrediteer word met een
skof ten aansien van eclke sodanige openbare feesdag ten
opsigte van die werknemer se volgende jaar se kwalifiserende
tydperk van diens.

(d) Die tydperk van verlof in paragraaf (a) vermeld mag nie
saamval met enige tydperk waarin ‘n werknemer militére
diens kragtens die Verdedigingswet ondergaan nie.

(¢) Geen werknemer mag gedurende sy verlof sy gewone
beroep uitoefen nie, en geen werkgewer mag van ’n werknemer
vereis of hom wetens toelaat om gedurende sy verlof in die
Onderneming te werk nie.

(f) Van sodanige tydperk van jaarlikse verlof kan 'n werk-
gewer alle dae geleentheidsverlof aftrek wat aan sy werknemer
op die werknemer se eie versoek toegestaan is gedurende die
jaar of jaarlikse skofsiklus wat onmiddellik die datum voor-
afgaan waarop sodanige werknemer ? jaarlikse verlof geregtig
geword het: Met dien verstande da
geleentheidsverlof in ’n bepaalde jaar of jaarlikse skofsiklus
van jaarlikse verlof afgetrek mag word.

(3 (a) Jaarlikse verlof is dadelik verskuldig sodra 'n werk-
nemer die kwalifiserende aantal skofte voltooi het wat in
subklousule (2) gespesifiseer word, maar dit kan geneem word
voor of nadat dit verskuldig geword het as—

(i) die omstandighede van die werknemer se besigheid dit
vereis; of ‘

t hoogstens een week

(2) Whenever any of these days falls on a Sunday, the
following Monday shall be regarded as a public holiday and
whenever Boxing Day falls on a Monday, the following
Tuesday shall be regarded as a public holiday.

13. LEAVE PAY FUND

(1) (@) The Leave Pay Fund established by the Council
under the provisions of the Agreement published under
Gov&_:rngent Notice R. 41, dated 15 January 1971, is hereby
continued.

In both Areas A and B

Every employer shall pay into the Leave Pay Fund by
not later than the 20th day of each and every month in
respect of every driver and labourer employed by him during
the preceding month for each completed 21 shifts worked
or accrued an amount corresponding to that reflected against
the employee’s wage in the Leave Pay Wage Scales detailed
in Annexure I attached to this Agreement; or

the equivalent of 12 hours’ normal wages earned in any case
where an employee earns more than the wages reflected in
Annexure I. :

(b) Shortfall shifts or shifts worked or accrued in excess
of the 21 shift cycles referred to under subclause (1) (a),
in any one month, shall be carried forward and added to
shifts worked or accrued in the next succeeding month.

(c) An employer shall, when remitting the amount payable
in terms of subclause (1) (a), submit a monthly return with
particulars in the form prescribed by the Council for this
purpose (including each emploir)ea’s full first names, surname,
date of birth, and reference book or identity number) by
not later than the 20th day of each month to the Secretary
of the Council at its offices (P.O. Box 5274, Johannesburg,

~2000).

(d) An employer shall, in respect of his employee who is
discharged from or who leaves his employment before he has
qualified for annual leave in terms of subclause (2) (a),
complete, in triplicate, an accrued shift and leave pay advice
entitlement voucher in the form prescribed by the Council
for this purpose, retain one copy in his possession, forward
one copy to the Secretary of the Council, within 24 hours at
its' offices (P.O. Box 5274, Johannesburg, 2000) and hand the
remaining copy to the employee.

(2) (a) Three consecutive weeks’ annual leave shall be
granted to all drivers and labourers who have completed 252
shifts with an employer since the date of engagement or
from the date on which previous annual leave fell due (which-
ever is the later).

(b) The period of leave granted and taken in terms of
paraFraph (a) shall be credited by the employer towards his
employee’s next year’s qualifying period of employment (viz
15 continuous shifts).

(c) If the public holiday(s) specified in clause 12 fall within

- the period of leave referred to in paragraph (a) such public

holiday(s) shall be added by the employer to the said period
as a further period of leave of absence and one shift shall be
credited by the employer in respect of each such public holi-
day towards the employee’s next year’s qualifying period of
employment.

(d).The period of leave referred to in paragraph (a) shall
not be concurrent with any period during which an employee
is undergoing military service in pursuance of the Defence
Act,

(e) No employee shall engage in his normal occupation
during the period of his leave and no employer shall require
or knowingly permit any employee to work in the Under-
taking during the period of his leave.

() An employer may set off against such period of annual
leave any days of occasional leave granted to his employee at
the employee’s own request during the year or annual shift
cycle immediately preceding the date on which such employee
became entitled to annual leave: Provided that not more than
one week’s occasional leave shall be set off against annual
leave in any one year or shift cycle.

(3) (@) Annual leave shall become due immiediately an
employee has completed the qualifying number of shifts
specified in subclause (2), but it may be taken before or after
it becomes due if—

(i) the exigencies of the employer’s business so require;
or
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(ii) die werkgewer en die werknemer aldus coreenkom:
Met dien verstande dat jaarlikse verlof onder ﬁeeh omstandig-
hede meer as twee maande v6ér die verskuldigde datum
geneem mag word of langer as twee maande nd die verskul-
digde datum uitgestel mag word nie.

(4) Nog jaarlikse verlof nog siekteverlof en diensopseggings-
termyn mag saamval. -

(3) Diens word geag in te sluit verlore skofte waarin ’n
werknemer— W

(a) met verlof kragtens hierdie klousule afwesig is vir 'n
tydperk van hoogstens 15 skofte per jaar of sodanige groter
getal as waarop hy geregtig is; '

(b) op las of op versoek van sy werkgéwer van sy werk
afwesig is vir 'n tydperk van hoogstens 21 skofte; |

(c) met siekteverlof afwesig is;

wat altesaam hoogstens 24 skofte in ’n bepaalde siklus van 24
maande beloop; plus hoogstens 90 skofte van -een bepaalde
ononderbroke tydperk van militére diens wat in daardie jaar
-ondergaan is, en word geag te begin—

(i) in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie Ooreenkoms kragtens enige loonre&lings-
 maatreél op jaarlikse verlof geregtig geword het, vanaf die
datum waarop sodanige werknemer laas op sodanige ver-
lof geregtig geword: het;

(ii) in die geval van enige ander werknemer, vanaf die
datum waarop die werknemer by sy werkgewer in diens
getree het. .

(6) Geen bedrag mag van verlofsoldygeld afgetrek word as
skuldvergelyking teen geld wat aan die werkgewer verskuldig
mag wees nie, ) ) o

(1) Alle tydperke van verlof wat toegestaan word, moet.
deur die werkgewer in sy loon- of verlofregister aangeteken
word. ' i

(8) Jaarlikse verlofsoldybetalings—(a) 'n Werkgewer moet—

_ (i) minstens 15 dae voor voltooiing van sy werknemer se
jaarlikse verlofkwalifikasie kragtens subklousule (2) 'n ver-
lofsoldybewys in die vorm deur die Raad vir dié¢ doel
voorgeskryf in drievoud invul, een kopie hou, een kopie aan
die Sekretaris van die Raad, Posbus 5274, Johannesburg,
2000, stuur, en die oorblywende kopie aan die werknemer vir
eisdoeleindes oorhandig;

. (ii) minstens 15 dae voor voltooiing van sy werknemer se
jaarlikse verlofkwalifikasie kragtens subklousule (2) aan die
Sekretaris van die’ Raad, Posbus 5274, Johannesburg, 2000,
alle uitstaande verlofsoldybydraes stuur wat aan die werk-
nemer verskuldig 'is tot en met die datum van jaarlikse
verlofkwalifikasie, ' '

(b) As die Raad geld in die kredit van 'n drywer of n
arbeider het, moet die Raad, op aansoek, aan sodanige werk-
nemer wat die jaarlikse dienstermyn wat vir verlof kwalifiseer
ingevolge subklousule (2) voltooi het, 'n bedrag betaal wat
gelyk staan met die jaar se Verlofsoldyfondsbydraes wat vir 'n
werknemer van sy klas deur die Verlofsoldyfyonds ontvang is.

(9) Opgelope of pro rata-verlofsoldybetalings—(a) (i) 'n
Werknemer wat ontslaan word of sy diens verlaat voordat hy
vir jaarlikse verlof kragtens subklousule (2) gekwalifiseer het,
Is geregtig op opgelope verlofsoldy gelyk aan 12 uur se -besol-
diging vir elke 21 diensskofte vamatg die datum waarop hy by
die werkgewer begin werk het.

(i) Verlofsoldyfondsbydraes wat kragtens subparagraaf (i)
opgeloop het, moet nie aan die werknemer oorhandig of
deur hom aangeneem word nie, maar moet onmiddellik b
diensbegindiging aan die Sekretaris van die Raad, Posbus 527
Johannesburg, 2000, gestuur word.

_(b) Wanneer ’n drywer of arbeider wat ontslaan word of sy
diens verlaat voordat hy vir jaarlikse verlof gekwalifiseer het,
by ’'n ander werkgewer in die Onderneming in diens tree, is

1

onderstaande bepalings van toepassing: -

(i) Die werknemer moet aan die nuwe werkgewer kopieé
voorlé van bewyse vir opgelope skof- en verlofsoldy wat aan
hom deur vorige werkgewers in die Onderneming uitgereik is
en kragtens subklousule (1) (c) aan hom oorhandig is;

(iig die werknemer se verlof is aan hom verskuldig wanneer
hy by die nuwe werkgewer 'n aantal skofte of ’n tydperk
gewerk het wat gelykstaan met dié in subklousule (2) (a) voor-
geskryf, min die totaal van die skofte of tydperke aangetoon
op die kopie of kopieg van die bewys of bewyse vir opgelope
skof- en verlofsoldy wat deur hom aan die nuwe werkgewer
oorhandig is;

(i) the employer and the employee so agree:

Provided that annual leave shall in no circumstances be taken
more than two months before due date, nor delayed for
more than two months after due date.

(4) Neither annual leave nor sick leave and notice period

_shall run concurrently.

(5) Employment shall be deemed to include shifts lost
during which an employee is— :

(a) absent on leave in terms of this clause for a period
up to 15 shifts per annum or such greater entitlement as
may be due to him;

(b) absent from work on the instructions or at tﬁe_ request
of his employer for a period not exceeding 21 shifts;

© ‘absent on sick leave;

amounting in the aggregate to not more than 24 shifts in
any 24-month eycle; plus not more than 90. shifts of any one
lm%roken period of military service undergone in that year,
and shall be deemed to commence—

(i) in the case of an employee who had before the coming
into operation of this Agreement, become entitled to- annual
leave in terms of any wage regulating measure, from the
date on which such employee last became entitled to such
leave;. . . )

(ii) in the case of any other employee, from the date the
employee enters his employer’s service.

(6) No deductions from leave pay dues shall be made as a
set-off against moneys which may be owing to the employer.

(7) All periods of leave granted shall be recorded by the
employer in his wage or leave register.

(8) Annual leave pay payments.—(a) An employer shall—

(i) at least 15 days before the completion of his employee’s
annual leave qualification entitlement in terms of sub-
clause (2) complete, in trig]icate, a leave pay advice voucher
in the form prescribed by the Council for this purpose,
retain one copy in his possession, forward one copy to the
Secretary of the Council, P.O. Box 5274, Johannesburg,
2000, and hand the remaining copy to the employee for
claim purposes;

(i) at least 15 days before the completion of
his employee’s annual leave qualification entitlement in
terms of subclause (2), forward to the Secretary of the
Council, P.O. Box 5274, Johannesburg, 2000, any outstand-
ing leave pay contributions due to the employee up to and
including his date of annual leave entitlement. '

(b) The Council shall, subject to its holding money for the
credit of a driver or a labourer, pay, on application, to such
employee” who has completed the annual leave qualifying
period of service specified in terms of subclause (2) an amount
equal to the year’s Leave Pay Fund contributions received
by the Leave Pay Fund for an employee of his class. =~

(9) Accrued or pro rata leave pay payments—(a) (i) An
employee who is discharged from or who leaves his employ-
ment before he has qualified for annual leave in terms of
subclause (2), shall be entitled to accrued leave pay equiva-
lent to 12 hours remuneration for each of 21 shifts of
employment from the date of beginning work with the
employer.

(ii) Leave Pay Fund contributions accrued in terms of sub-
paragraph (i) shall not be handed to or taken by an employee
but shall immediately upon termination of services be remitted
3%0 té'le Secretary of the Council, P.O. Box 5274, Johannesburg,

(b) Where a driver or labourer who has been discharged
from or has left his employment before he has qualified for
annual leave enters the service of another employer in the
Undertaking the following provisions shall apply:

(i) The employee must produce to the new employer copies
of accrued shift and leave m{ advice entitlement vouchers
issued to him by previous employers in the Undertaking and
handed to him in terms of subclause (1) (c);

(i) the employee’s leave shall become due when he has
worked with the new employer a number of shifts or a
period equivalent to those prescribed in subclause (2) (a) less
the aggregate of the shifts er periods shown on the copy/
copies of accrued shift and leave pay advice entitlement
voucher(s) handed by him to the new employer;
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(iii) minstens 15 dae voordat die werknemer met verlof
moet gaan wat die nuwe werkgewer toegestaan het, moet die
werkgewer ’n verlofsoldybewys in die vorm wat die Raad
vir hierdie doel voorskryf, in drievoud invul, een kopie hou,
een kopie aan die Sekretaris van die Raad, Posbus 5274,
Johannesburg, 2000, stuur en die oorblywende kopie aan die
werknemer vir eisdoeleindes oorhandig.

(c) Opgelope verlofsoldy wat nmamens 'n werknemer deur
die Raad gehou word, moet op aansoek aan die werknemer
betaal word—

(i) as hy, behoudens paragraaf (d), die Onderneming
verlaat by verstryking van 52 weke, bereken vanaf die
datum waarop die verlofsoldy begin oploop het;

(ii) terwyl hy in die Onderneming werksaam is, wanneer
hy met jaarlikse verlof gaan, of vroeér, na goeddunke van
die Raad.

(d) Opgelope verlofsoldy wat deur die Raad gehou word
namens 'n werknemer wat om gesondheidsredes of enige ander
ongeskiktheid nie in staat is om met sy werk voort te
gaan nie, is onmiddellik aan die werknemer betaalbaar, en
opgelope verlofsoldy wat verskuldig is aan ’n werknemer wat
te sterwe kom, is onmiddellik aan sy boedel betaalbaar.

(10) Bankrekening.—Alle geld wat in die Verlofsoldyfonds
inbetaal word, moet gestort word in 'n spesiale bankrekening
waarop daar vir en namens die Verlofsoldyfonds gewerk word.

(11) Belegging van fondse.—Alle geld wat aan die Verlof-
soldyfonds behoort en nie vir onmiddellike gebruik nodig is
nie, kan deur die Raad van tyd tot tyd in Staatseffekte of by
geregistreerde banke en bougenootskappe belé word.

(12) Alle administrasickoste kom ten laste van die Verlof-
soldyfonds en die Fonds moet in Februarie elke jaar aan die
Raad administrasiegeld betaal wat gelyk staan met die bedrag
aan rente verdien op geld belé vanaf Maart tot Februarie
elke jaar. .

(13) Verbeuring van onopgeéiste verlofsoldy—Vyt jaar na
die datum van ontvangs moet alle geld wat ten behoewe van
’n werknemer aan die Raad betaal is in die vorm van verlof-
soldy kragtens enige ooreenkoms van die Raad, as dit nie
opgeéis of andersins daaroor beskik is nie, aan die algemene
fondse van die Raad verbeur word. :

(14) ’n Openbare rekenmeester wie se gelde deur die Raad
vasgestel moet word, moet jaarliks deur die Raad aangestel
word en hy moet die rekenings van die Verlofsoldyfonds
minstens een maal per jaar ouditeer en 'n staat opstel wat
die volgende wys: -

Alle geld onder alle hoofde ontvang en uitgawes aangegaan
gedurende die 12 maande geéindig die vorige 28/29 Februarie,
tesame met 'n balansstaat wat die bates en laste van die
Verlofsoldyfonds op daardie datum wys. Die geouditeerde
staat en balansstaat, medeonderteken deur die Voorsitter van
die Raad, tesame met ’n verslag daaroor deur die ouditeur
opgestel, moet op die kantoor van die Raad ter insae 1& en
gewaarmerkte kopieg daarvan moet binne drie maande na die
einde van die tydperk wat daardeur gedek word aan die Sekre-
taris van Mannekragbenutting gestuur word.

(15) (a) In geval van die ontbinding van die Raad of ingeval
hy ophou om gedurende die geldigheidsduur van hierdie Oor-
eenkoms te funksioneer, kan die Registrateur 'n komitee aan-
stel bestaande uit 'n gelyke getal verteenwoordigers van werk-
gewers en werknemers in die Onderneming vir die doel om
die Verlofsoldyfonds te administreer.

(b) Vakatures wat in die komitee ontstaan, kan deur die
Registrateur gevul word uit die geledere van werkgewers of
werknemers in die Onderneming, na gelang van die geval.
Waar die komitee nie in staat is nie of onwillig is om sy pligte
te vervul, kan die Registrateur 'n trustee of trustees aanstel
om die Verlofsoldyfonds te administreer. Die komitee of trus-
tee(s) aldus aangestel, het die bevoegdhede wat aan die Raad
vir die toepassing van hierdie klousule opgedra is. As daar
by verstryking van hierdie Qoreenkoms geen Raad bestaan
nie, moet die Verlofsoldyfonds steeds deur die komitee of
trustee(s) vir ’n tydperk van twee jaar geadministreer word
ten einde geld uit te betaal wat aan werknemers verskuldig
is. Die Verlofsoldyfonds moet by verstryking van genoemde
tydperk van twee jaar gelikwideer word deur die komitee of
trustee(s) wat dan funksioneer en die geld wat in die kredit
van die Verlofsoldyfonds oorbly, moet kragtens artikel 34 (4)
van die Wet uitgedeel word asof dit deel van die algemene
fondse van die Raad uitmaak.

14. VAKANSIESOLDYBONUSFONDS

(1) (2) Die Vakansiesoldybonusfonds. deur die Raad ingestel
kragtens die Qoreenkoms gepubliseer by Goewermentskennis-
gewing R. 41 van 15 Januarie 1971, word hierby voortgesit.
Flke werkgewer moet voor of op die 20ste dag van elke

(iii) at least 15 days before the employee is due to take
leave from the new employer the employer shall complete in
triplicate a leave pay advice voucher in the form prescribed
by the Council for this purpose, retain one in his possession,
forward one copy to the Secretary of the Council, P.O. Box
5274, Johannesburg, 2000, and hand the remaining copy to
the employee for claim purposes.

(c) Accrued leave pay held by the Council on behalf of
an employee shall be paid to him on application—

(i) if he leaves the Undertaking, subject to the provi-
sions of paragraph (d), on the expiry of 52 weeks, cal-
culated from the date on which the leave pay commenced
to accrue; :

(i) while he is employed in the Undertaking, when he
proceeds on annual leave, or earlier, at the discretion of
the Council. :

(d) Accrued leave pay held by the Council on behalf of
an employee who for health reasons or any other incapacity
has become unable to continue at his occupation shall become
payable immediately to the employee, and accrued leave
moneys due to an employee who dies shall become payable
immediately to his estate.

(10) Banking account—All moneys paid into the Leave Pay
Fund shall be deposited in a special bank account to be
operated for and in the name of the Leave Pay Fund;

(11) Investment of funds—Any moneys belonging to the
Leave Pay Fund and not required for immediate needs may
be invested by the Council from time to time in Government
securities or with registered banks and building societies.

(12) All expenses of administration shall be a charge on
the Leave Pay Fund and the Fund shall pay to the Council
in February of each year an administration fee equal to the
amount of interest earned on invested moneys from March
to February each year.

(13) Forfeiture of unclaimed leave pay—Five years after
date of receipt, all moneys paid to the Council as leave pay
for an employee in terms of any agreement of the Council
shall, if not claimed or otherwise disposed of, be forfeited
to the general funds of the Council;

(14) A public accountant whose fees shall be fixed by the
Council shall be appointed annually by the Council and shall
audit the accounts of the Leave Pay Fund at least once a
year and prepare a statement showing all moneys received
and expenditure incurred under all headings during the 12
months ended 28/29 February, preceding, together with a
balance sheet showing the assets and liabilities of the Leave
Pay Fund as at that date. The audited statement and balance
sheet, countersigned by the Chairman of the Council, together
with any report made thereon by the auditor, shall lie for
inspection at the office of the Council and true copies thereof
shall be transmitted to the Secretary for Manpower Utilisation
within three months of the close of the period covered thereby.

. (15) (a) In the event of the-dissolution of the Council or
in the event of its ceasing to function during the currency of
this Agreement, the Registrar may appoint a committee con-
sisting of an equal number of representatives of employers
and employees in the Undertaking For the purpose of adminis-
tering the Leave Pay Fund.

(b) Any vacancies occurring on the committee may be
filled by the Registrar from amongst employers or employees
in the Undertaking, as the case may be. Where the Com-
mittee is unable or unwilling to discharge its duties the
Registrar may appoint a trustee(s) to administer the Leave

.Pay Fund. The Committee or turstee(s) so appointed shall

have the powers vested in the Council for the purposes of
this clause. If there is no Council in existence upon the
expiry of this Agreement the Leave Pay Fund shall continue
to be administered by the committee or trustee(s) for a period
of two years in order to pay out moneys due to employees.
The Leave Pay Fund shall after expiry of the said period
of two years be liquidated by the committee or trustee(s)
functioning at the time and the moneys remaining to the
credit- of the Leave Pay Fund shall be distributed in terms
of section 34 (4) of the Act as if it formed part of the
general funds of the Council.

14. HOLIDAY PAY BONUS FUND

(D) (2) The Holiday Pay Fund established by the Council
under the provisions of the Agreement published under
Government Notice R. 41 dated 15 January 1971, is hereby
continued. Every employer shall pay into the Holiday Pay
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maand ten opsigte van elke drywer wat gedurende die vooraf-
aande maand by hom in diens was en wat 21 skofte voltooi

iet, vir elke voltooide siklus van 21 skofte 'n bedrag in die

Vakansiesoldybonusfonds inbetaal wat gelyk is aan—

Na die ecrste

Jjaar diens by
et " divee
= werKgewer
e

' aart
in Gebied A—- R R
(i) vir *n drywer van 'n motor-
- fiets/bromponie of driewiel-
afleweringsvoertuig........ 6,60 6,95
(ii) vir ’n drywer van ’n ligte
. motorvoertuig....... Chate s 6,60 6,95
{iii) vir ’n rangeerdrywer. . . . ... 6,60 6,95
iv) vir ’n drywer van 'n medium
motorvoertuig............ " 6,90 7,25
(v) vir 'n drywer van ’n swaar
mOtorvoertuig. . . ......... 8,45 8,80
(vi) vir ’'n drywer van ’n ekstra
_ swaar motorvoertuig....... 8,65 9,00
in Gebied B—
(i) vir ’n van ’n motor-
fiets/bromponie of driewiel-
_ afleweringsvoertuig........ . 3,30 —
(ii) vir 'n drywer van ’n ligte 2.2
motorvoertuig. . .......... : —
(iii) vir’n mugeergrywer ....... 3,30 —
(iv) vir ’n drywer van *n medium
- motorvoertuig............ 4,35 —
(v) vir 'n drywer van ’n swaar
~ motorvoertuig............ 4,45 —
(vi) vir 'n drywer van ’n ekstra
swaar motorvoertuig....... 4,90 —

_ (b} Onvoltooide skofte of skofte van meer as 21 skofsiklusse
in subklousule (1) (a) bedoel wat in ’'n bepaalde maand
gewerk word of oploop, moet oorgedra en gevoeg word by
skofte wat in die eersvolgende maand gewerk word of oploop.

(c) Wanneer 'n werkgewer die bedrag instuur wat kragtens
subklousule 1 (a) betaalbaar is, moet hy *n maandelikse opgawe
met die besonderhede in die vorm deur die Raad vir hierdie
doel voorgeskryf (insluitende elke drywer se voorname vol-
uit, familienaam, geboortedatum.en identiteitshoek- of per-
soonsnommer) voor of op die 20ste dag van elke maand aan
die Slgkretaris van die Raad, Posbus 5274, Johannesburg, 2000,
YOoric.

(2) 'n Werkgewer moet in elke jaar minstens 15 dae voor
die voltooiing van die termyn wat vir sy drywer se jaarlikse
verlof kwalifiseer, soos in klousule 13 van hierdie Qoreen-
koms bepaal, aan die Sekretaris van die Raad, Posbus 5274,
Johannesburg, 2000, alle uitstaande Vakansiesoldybonusfonds-
bydraes stuur wat tot en met sy datum van jaarlikse verlofkwa-
lifikasie aan die werknemer verskuldig is.

(3) Vakansiesoldybonusfondsbetalings.—(a) Vakansiesoldy-
bonus verskuldig ten opsigte van 'n drywer kragtens subklou-
sule (1), moet deur die Raad betaalbaar wees aan die werk-
n&::‘:der cv.;w:;ruwer_ hy met jaarlikse verlof gaan: Met dien ver-
8 e dat— )

(i) hy die termyn van sy verlofkwalifikasie wat in klousule
13 (2) gespesifiseer word, voltooi het; =

(ii) die Raad vakansiesoldygeld in die kredit van die
drywer het;

-(iii) aansoek om betaling minstens 15 dae voordat die
drywer se verlof ’n aanvang moet neem, by die Sekretaris
van die Raad ingedien word,’

(b) Opﬁelope Vakansiesoldybonusfondsbydraes wat deur die
Raad gehou word namens ’'n drywer wat die Onderneming
verlaat het, moet, behoudens subklousule (4), o
hom betaal word by verstryking van 52 weke, bereken vanaf
die datum waarop die vakansiesoldybydraes begin oploop het,
of vroeér, na goeddunke van die Raad.

(4) Opgelope vakansiesoldybonus wat deur die Raad gehou
word namens 'n drywer wat om gesondheidsredes of om
enige ander ongeskiktheid nie langer in staat is om met sy
werk voort te gaan nie, is onmiddellik aan die werknemer
betaalbaar, en opgelope vakansiesoldybonusgeld verskuldig
aan ’'n werknemer wat te sterwe gekom het, is onmiddellik
aan sy boedel betaalbaar. ;

(5) Geen bedrag mag van vakansiesoldybonusgelde afgetrek
word as skuldvergelyking teen geld wat aan die werkgewer
verskuldig mag wees nie. :

aansoek aan

(6) Bankrekening.—Alle geld wat in die Vakansiesoldyu.\

bonusfonds inbetaal word, moet gestort word in 'n_spesiale
bankrekening waarop. vir en namens die Vakansiesoldybonus-
fonds gewerk word.

Bonus Fund by not later than the 20th day of each and
every month in respect of every driver employed by him
during the preceding month who has completed 21, shifts,
for each completed cycle of 21 shifts an amount equal to—

After the
first year
During the  of service
first year  with the same
 of service employer
since 10
March 1969
in Area A— - R R
(i) for a driver of a motor '
cyclefscooter or tricycle de- )
livery vehicle............. 6,60 6,95
(ii) for the driver of a light
motor vehicle............. 6,60 6,95
(iii) for a shunter driver........ 6,60 6,95
(iv) for the driver of a medium _
motor vehicle............. 6,90 7,25
(v) for the driver of a heavy
motor vehicle............. 8,45 8,80
(vi) for the driver of an exira
heavy motor vehicle....... 8,65 9,00 -
in Area B—
(i) for a driver of a motor
cycle/scooter or tricycle de- o
livery vehicle.......... - 3,30 —
(ii) for the driver of a light :
motor vehicle............ ’ 3,30 —
?ii) for a shunter driver........ 3,30 —
iv) for the driver of a medium )
motor vehicle............. 4,35 —
(v) for the driver of .a heavy .
motor vehicle............. 4,45 —
(vi) for the driver of an extra ;
heavy motor vehicle....... 4,90 —

(b) Shortfall shifts or shifts worked or accrued in excess
of the 21 shift cycles referred to under subclause (1) (a), in
any one month, shall be carried forward and added to shifts
worked or accrued in the next succeeding month.

(¢) An employer shall, when remitting the amount payable
in-terms of subclause (1) (a), submit a monihly return with
the particulars in the form prescribed by the Council for this
purpose (including each driver’s full first names, surname,
date of birth and reference book or identity number) by not
later than the 20th day of each month to the Secretary of

“the Council, P.O. Box 5274, Johannesburg, 2000;

(2) An employer shall in each and every year, at least 15
days before the completion of his driver’s annual leave ‘quali-
fication period, provided for in clause 13 of this Agreement,
forward to the Secretary of the Council, P.O. Box 5274,
Johannesburg, 2000, any outstanding Holiday Pay Bonus Fund
contributions due to the employee up to and including his date
of annual leave entitlement.

(3) Holiday Pay Bonus Fund payments—(a) Holiday pay
bonus due in respect of a driver in terms of subclause (1) shall
be payable by the Council to the employee when he proceeds'
on annual leave subject to— |

(i) completion of the qualifying leave pay entitlement
period specified in clause 13 (2);

(ii) the Council holding holiday pay money for the credit
of the driver;

(iii) application for payment being lodged with the Secre-
tary of the Council at least 15 days before the driver’s leave
is due to begin. ?

(b) Accrued Holiday Pay Bonus Fund contributions held
by the Council on behalf of a driver who has left the Under-
taking shall, subject to the provisions of subclause (4), be
paid to him on application on the expiry of 52 weeks calculated.
from the date on which the holiday pay contributions com-
menced to accrue or earlier at the discretion of the Counecil.’

(4) Accrued holiday pay bonus held by the Council on
behalf of a driver who for health reasons or any other inca-
gacily has become unable to continue at his occupation shall

ecome payable immediately to the employee, and accrued
holiday pay bonus moneys due to an employee who has died-
shall become payable immediately to his estate.

(5) No deductions from holiday pay bonus dues shall be
made ‘as a set-off against any moneys which may be due to
the employer.

(6) Banking account—All moneys paid into the Holiday
Pay Bonus Fund shall be deposited in a special banking
account to be operated for and in the name of the Holiday
Pay Bonus Fund.
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(7) Belegging van fondse—Alle geld wat aan die Vakansie-
soldybonustonds behoort en nie vir onmiddellike gebruik
nodig is nie, kan deur die Raad van tyd to tyd in Staats-
effekte of by geregistreerde banke en bougenootskappe
belé word. :

(8) Alle administrasiekoste kom ten laste van die Vakan-
siesoldybonusfonds en die Fonds moet in Februarie elke jaar
aan die Raad administrasiegelde betaal gelyk aan dje bedrag
aan rente verdien op geld ‘belé vanaf Maart tot Februarie
elke jaar. .

(9) Vir die toepassing van hierdie klousule het die uit-
drukking “diens” dieselfde betekenis as in klousule 13 (5).

(10) Klousule 13 (13) tot (15) is mutatis mutandis van
toepassing op die Vakansiesoldybonusfonds.

15. SIEKTEFONDS

(1) (a) Die Siektefonds wat deur die Raad ingestel is krag-
tens die Qoreenkoms gepubliscer by Goewermentskennis-
gewing 1238 van 12 Junie 1953, word hierby voortgesit. Elke
werkgewer moet voor of op die 20ste dag van elke maand ten
opsigte van elke drywer en arbeider wat gedurende die vorige
maand by hom in diens was en wat 21 skofte voltooi het, vir
elke voltooide siklus van 21 skofte 'n bedrag in die Siekte-
fonds inbetaal wat gelyk is aan—

in Gebied A— R
(i) vir ’n drywer van 'n motorfiets/bromponie of
" driewiel-afleweringsvoertuig... .. .......... .. 4,90
(ii) vir 'n drywer van *n ligte motorvoertuig....... 4,90
(i) vir'nrangeerdryWer.........oviiiiniiinins 4,90
(iv) vir 'n drywer van 'n medium motorvoertuig.. . . 6,50
(v) vir 'n drywer van ’n swaar motorvoertuig.... .. 7,60
(vi) vir ’n drywer van ’n ekstra swaar motorvoer-
tuig....... T ———— 8,45
(vii) vir ’n manlike arbeider. .. ... Sk B — 4,65
(viii) vir ’nvroulike arbeider.................. R% 3,95
in Gebied B— R
(i) vir ’n drywer van n motorfiéts/bromponie of
driewiel-afleweringsvoertuig................. ,15
(ii) vir 'n drywer van ’n ligte motorvoertuig....... 4,15
(iii) vir ’n rangeerdrywer......... e S 4,15
(iv) vir 'n drywer van 'n medium motorvoertuig.. . . 4,65
(v) vir ’n drywer van ’n swaar motorvoertuig.... .. 5,85
(vi) vir’ndrywer van ’n ekstra swaar motorvoertuig 6,40
(vii) vir 'n manlike arbeider........ S-S ,10
(viii) vir 'nvroulike arbeider....... R AT %,50

(b)- Onvoltooide skofte of skofte van meer as die 21 skof-
siklusse in subklousule (1) (a) bedoel wat in ’'n bepaalde
maand gewerk word of oploop, moet oorgedra en gevoeg word
by skofte wat in die eersvolgende maand gewerk word of
oploop. .

(c) Wanneer 'n werkgewer die bedrag instuur wat kragtens
subklousule (1) (a) betaalbaar is, moet hy ’n -maandelikse
opgawe met die besonderhede in die vorm deur die
Raad vir hierdie doel voorgeskryf (insluitende elke drywer
se voorname voluit, familienaam, geboortedatum en identi-
teitsboek- of persoonsnommer) voor of op die 20ste da
van elke maand aan die Sekretaris van die Raad, Posbus
5274, Johannesburg, 2000, voorlé. )

(2) Siekteverlofbetalings.—Behoudens die voorbehoudsbepa-
lings hierin, moet die Raad aan 'n drywer of arbeider wat
van die werk afwesig is weens sickte of 'n ongeluk wat nie
aan sy eie wangedrag of nalatigheid te wyte is nie, ten
opsigte van elke werkdag waarop hy met sickteverlof afwesig
is 'n bedrag uit die Siektefonds betaal wat gelyk is aan die
maandelikse siekteverlofbydraes wat in subklousule (1) (a)
vir 'n werknemer van sy klas gespesifiseer word: Met dien
verstande dat— -

(i) die Raad geld in die kredit van sodanige werknemer

et;

(i) by ’n doktersertifikaat of ander geskikte mediese
bewys ten opsigte van sy afwesighedi van werk weens
siekte, asook 'n bevredigende bewys van sy identiteit, voor-

(iii) geen werknemer vir siektesoldy gedurende sy eerste
maand diens in die Onderneming by dieselfde werkgewer
mag kwalifiseer nie, en daarna slegs ten bedrae van een
maand se siekteverlofbydraes vir elke voltooide 21 skofte
diens in die Onderneming; '

(iv) geen betaling vir afwesigheid van minder as agt uur
werktyd op 'n bepaalde werkdag gedoen moet word nie;

(v) betaling vir afwesigheid te wyte aan ’n besering waar-
voor vergoeding ingevolge die Ongevallewet betaalbaar is,
beperk moet word tot die skale wat in subklousule (1) (a)
vasgestel is, min alle bedrae wat ingevolge die Ongevallewet
vir verlies aan lone aan die beseerde werknemer betaal-
baar is. - '

(7) Investment of funds—Any moneys belonging to the
Holiday Pay Bonus Fund and not required for immediate
needs may be invested by the Council from time to time in
Government Securities or with registered banks or building
societies.

(8) All expenses of administration shall be a charge on the
Holiday Pay Bonus Fund and the Fund shall pay to the Coun-
cil in February each year an administration fee equal to the
amount of interest earned on invested moneys from March
to February each year.

(9) For the purﬁoses of thi§ clause the expression “employ-
ment” shall have the same meaning as in clause 13 (5).

(10). The provisions of clause 13 (13) to (15) shall mutatis
mutandis apply in respect of the Holiday Pay Bonus Fund.

15, SICK FUND

(1) (a) The Sick Fund established by the Council under the
provisions of the Agreement 5publishei:i under Government
Notice 1238, dated 12 June 1953, is hereby continued. Every
emﬂlo er shall pay into the Sick Fund by not later than the
20t y of each and every month in respect of every driver
and labourer employed by him during the preceding month
who has completed 21 shifts for each completed cycle of 21 .
shifts an amount equal to—

in Arca A— R
(i) for a driver of a motor cycle/scooter or tricycle

delivery vehicle. .. ....ovcvvii i 4,90
(ii) for a driver of a light motor vehicle........... 4,90
(iii) for a shunter driver........................ 4,90
" (iv) for a driver of a medium motor vehicle. .. ... 6,50
(v) for a driver of a heavy motor vehicle........ 7,60
(vi) for a driver of an extra heavy motor vehicle.. .. 8,45
(vii) for a male labourer...............v0vvn v 4,65
(viii) for a female labourer...................00 3,95
in Area B— R
(i) for a driver of a motor cycle/scooter or tricycle
delivery vehicle, . . cucawns vy snsnmpavionms 4,15
(ii) for a driver of a light motor vehicle........... 4,15
(iii) for a shunter driver............. T — 4,15
(iv) for a driver of a medium motor vehicle. ... .. 4,65
(v) for a driver of a heavy motor vehicle........ 5,35
(vi) for a driver of an extra heavy moior vehicle.. .. 6,40
(vii) fora malelabourer..............oceeiiannn ,10
(viii} for a female labourer...................... 2,50

(b) Shortfall shifts or shifts worked or accrued in excess

of the 21 shift cycles referred to under subclause (1) (a)

in any one month, shall be carried forward to shifts worke

_or accrued in the next succeeding month.

(c¢) An employer shall, when remitting the amount payable
in terms of subclause (1) (a), submit a monthly return with
the particulars in the form prescribed by the Council for this
purpose (including each employee’s full fist names, surname,
date of birth and reference book or identification number)
by not later than the 20th day of each month to the Secretary
of the Council, P.O. Box 5274, Johannesburg, 2000.

(2) Sick leave payments.—The Council shall subject to the
provisos contained herein, pay out of the Sick Fund to a
driver or labourer who is absent from work through illness
or accident not due to his own misconduct or neglect an
amount equal to the monthly sick leave contributions specified
in subclause (1) (a) for an employee of his class for every
working day of his absence on sick leave: Provided that—

(iy the Council holds money for the credit of such
employee;

(i) he produces a medical certificate or any other suitable
medical evidence in respect of his absence from work
through illness and produces satisfactory evidence of identi-
fication;

(i) no employee shall qualify for sick pay during his
first month of employment in the Undertaking with the
same employer, and thereafter only to the extent of one
month’s sick leave contributions for every completed 21
shifts of employment in the Undertaking; '

(iv) no payment shall be made for the absence of less than
eight hours’ working time on any one working day;

(v) payment for absence owing to injury compensable
under the Workmen’s Compensation Act shall be limited
to the rates specified in-subclause (1) (a) less any amount
payable to the injured employee under the Workmen’s Com-
pensation Act for loss of wages.
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'(3) Siekteverlofbonusbetalings—'n Drywer of ’'n_arbeider
is vir elke voltooide dienssiklus van 252 skofte in die Onder-
neming getegtig op 'n siekteverlofbonus wat bestaan uit die
siekteverlofbydraes wat ingevolge subklousule (1) (a) vir die
tydperk van 252 skofte vir hom ingestuur is, min alle siekte-
betaling wat gedurende dié dienssiklus van 552 skofte in die
Onderneming werklik aan hom uitbetaal is. Die eerste siekte-
verlofbonus moet 252 skofte of 52 weke beloop (naamlik die
kortste tydperk) na voltooiing van die eerste siklus van
252 skofte. Elke daaropvolgende bonus moet op soortgelyke
wyse 252 skofte. of 52 weke beloop (naamlik die kortste
tydperk) na voltooiing van elke siklus van 252 skofte of
52 weke diens. :

'(4) Bankrekening—Alle geld wat in die Siektefonds inbe-
taal word, moet gestort word in ’n spesiale bankrekening waar-
op vir en namens die Siektefonds gewerk word.

(5) Belegging van fondse—Alle geld wat aan die Siekte-
fonds behoort en nie vir onmiddellike gebruik nodig is nie,
kan deur die Raad van tyd tot tyd in Staatseffckte of by
geregistreerde banke en bougenootskappe belé word. .

(6) (a) Rente gekweek op beleggings kragtens subklousule
(5) moet gebruik word vir doeleindes van—

(i) betaling van koste aangegaan in verband met die
administrasie van die Siektefonds:

(ii) betaling van toekennings kragtens subklousule (12);
en

(iii) -betaling van alle ander bykomende voordele aan of
ten opsigte van drywers of arbeiders en/of hul afhanklikes,
scos die Raad van tyd tot tyd mag besluit. :

(b) Betalings uit die Siektefonds moet geskied per tjek wat
deur twee persone, behoorlik deur die Raad daartoe gemag-
tig, geteken is. : :

(c) Betalings kragtens paragraaf (a) (i) en (iii) hang af
van die beskikbaarheid van fondse wat kragtens subklousules
(6) (a) en (11) verkry word.

(7) 'n Openbare. rekenmeester -wie se gelde deur die Raad
vasgestel moet word, moet jaarliks deur die Raad aangestel
word, en hy moet die rekenings van die Siektefonds minstens
een maal per jaar ouditeer en ‘n staat opstel wat die volgende
wys:

Alle geld onder alle hoofde ontvang en uitgawes aange-
gaan gedurende die 12 maande geéindig die vorige 28/29
Februarie, tesame met ’n balansstaat wat die bates en laste
van die Siektefonds op daardie datum wys. Die geouditeerde
staat en balansstaat, medeonderteken deur die Voorsitter van
die Raad, tesame met ’n verslag daaroor deur die ouditeur
opgestel, moet op die kantoor van die Raad ter insae &
en gewaarmerkte kopie¢ daarvan moet binne drie maande
na die einde van die tydperk wat daardeur gedek word aan
die Sekretaris van Mannekraghenutting gestuur word.

(8) (2) In geval van die verstryking van hierdie Qoreen-
koms of ’n verlenging of hernuwing daarvan deur verloop
van tyd of om enige ander rede en ’n latere odreenkoms
wat voorsiening maak vir die voortsetting van die Siekte-
fonds nie binne ’'n tydperk van 12 maande vanaf die datum
van sodamtg!e verstryking aangegaan word nie, of die Siekte-
fonds nie deur die Raad binne sodanige tydperk oorgeplaas
word na enige ander fonds wat gestig is vir dieselfde doel
as dié waarvoor die oorspronklike Siektefonds gestig was nie,
moet die Siektefonds gelikwideer word. Die Siektefonds moet
gedurende genoemde tydperk van 12 maande of tot tyd en
wyl dit na enige ander fonds hiertbo vermeld, oorgeplaas
word of by ’n latere ooreenkoms voortgesit word, deur. die
Raad geadministreer word.

(b) In geval van die ontbinding van die Raad of ingeval
hy ophou om gedurende die geldigheidsduur van hierdie Oor-
eenkoms te funksioneer, kan die Registrateur 'n komitee aan-
stel bestaande uit °n gelyke getal verteenwoordigers van werk-
gewers en werknemers in die Onderneming vir die doel om
die Siektefonds te administreer. '

Vakatures wat in die komitee ontstaan, kan deur die Regi-
strateur gevul word uit die geledere van werkgewers of werk-
nemers in die Onderneming, na gelang van die geval. Waar
die komitee nie in staat is nie of onwillig is om sy pligte
te vervul, kan die Registrateur 'n trustee of trustees aan-
stel om die Siektefonds te administreer, Die Komitee of trus-
tee(s) aldus aangestel, het die bevoegdhede wat aan die Raad
vir die toepassing van hierdie klousule opgedra is. As daar
geen Raad bestaan nie, moet die Siektefonds by verstryking
van hierdie Ooreenkoms gelikwideer word en moet daar oor
alle onbestede geld ooreenkomstig paragraaf (c) beskik word.

(c) B(i: likwidasie van die Siektefonds kragtens paragraaf
(a) of (b), moet die: geld wat in die krediet van die Siekte-
fonds oorbly ni betaling van alle eise teen die Siektefonds,
-met inbegrip van administrasie- en likwidasiekoste, in die alge-
mene fondse van die Raad inbetaal word en as die sake van
die Raad by sodanige likwidasie reeds beredder en sy bates

(3) Sick leave bonus paymenis—A driver or labourer shall
be entitled for every completed 252 shift cycle of service in
the Undertaking to a sick leave bonus consisting of the sick
leave contributions remitted for him in terms of subclause (1)
(a) for the 252 shift period, less any sick pay actually paid
to him during such 252 shift cycle of service in the Under-
taking. The first sick leave bonus shall accrue 252 shifts of
52 weeks (whichever is the sooner) after completion of the
first cycle of 252 shifts. Each successive bonus shall accrue
in a like manner 252 shifts or 52 weeks (whichever is the
sooner) after completion of every cycle of 252 shifts or 52
weeks’ service. -

(4) Banking account.—All moneys paid into the Sick Fund
shall be deposited in a special bank account to be operated
for and in the name of the Sick Fund. .

(5) Investment of funds—Any moneys belonging to the
Sick Fund -and not required for immediate needs may be
invested by the Council from time to time in Government
Securities or with registered banks and building societies.

(6) (a) Interest derived from investments in terms of sub-
clause (5) shall be used for the following purposes:

. (i)dl"ayment of expenses incurred in administering the Sick
und;

(ii) payment of granis in terms of subclause (12); and

(iif} payment of such other additional benefits to or in
respect .of driver ‘or labourers and/or their dependants as
the Council may decide from time to time.

(b) Payments from the Sick Fund shall be by .cheque signed
by two persons duly authorised thereto by the Council.

(c) Payments in terms of 'paragraph (a) (ii) and (iii) shall
be subject to funds obtained in terms of subclause (6) (a)
and (11) being available. .

(7) A public accountant whose fees shall be fixed by the
Council shall be appointed annually by the Council and shall
audit the accounts of the Sick Fund at least once a year and
prepare 2 statement showing all moneys received and expendi-
ture incurred under all headings, during the 12 months ended
28/29 February preceding, together with a balance sheet show-
ing the assets and liabilities of the Sick Fund as at that date.
The audited statement and balance sheet, countersigned by
the Chairman of the Council, together with any report made
thereon by the auditor, shall lie for inspection at the office
of the Council and true copies thereof shall be transmitted
to .the Secretary for Manpower Utilisation within three
months of the close of the period covered thereby.

(8) (a) In the event of the expiry of this Agreement or any .
extension or renewal thereof by effluxion of time or any
other cause and a subsequent agreement providing for the
continuation of the Sick Fund not being negotiated within a
period of 12 months from the date of such expiry or the
Sick Fund not being transferred by the Council within such
period to any other fund constituted for the same purpose
as that for which the original Sick Fund was created, the Sick
Fund shall be liquidated. The Sick Fund shall during the said
period of 12 months or until such time as it is transferred
to any other fund referred to above or continued by a sub-
sequent agreement, be administered by the Council.

(b) In the event -of the dissolution of the Council or in the
event of its ceasing to function during the currency of this
Agreement, the Registrar may appoint a committee consisting
of an equal number of represeniatives of employers and
employees in the Undertaking for the purpose of administer-
ing the Sick Fund.

Any vacancies occurring on the committee may be filed by
the Registrar from amongst emgloyers or employees in -the
Undertaking. as the case may be. Where the committee is
unable or unwilling to discharge its duties the Registrar may
appoint a trustee(s) to administer the Sick Fund. The com-
mittee or trustee(s) so appointed shall have the powers vested
in the Council for the purposes of this clause. If there is no
Council in existence the Sick Fund shall upon the expiry of
this Agreement be liquidated and any unexpended amount
disposed of in accordance with paragraph (c).

{c) Upon liql;:lidation of the Sick Fund in terms of para-
graph (a) or (b) the moneys remaining to the credit of the
Sick Fund shall, after payment of all claims against the Sick
Fund, including administration and liquidation expenses, be
aid into the general funds of the Council and if upon such
iquidation the affairs of the Council have already been wound
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verdeel is, moet die geld wat in die krediet van die Siekte-
fonds oorbly, kragtens artikel 34 (4) van die Wet verdeel
word asof dit deel van die algemene fondse van die Raad
uitmaak. ,

(9) Geen bedrag mag van die Siektefondsbydraes afgetrek
word as skuldvergelyking teen geld wat aan die werkgewer
‘verskuldig mag wees nie. '

(10) Vir die toepassing van hierdie klousule het die uit-
drukking “diens” dieselfde betekenis as in klousule 13 (5).

(11) Alle geld wat ingevolge hierdie of enige ander loon-
reélingsmaatreel by die Raad as siekteverlofbydrae(s) inbetaal
is, moet vyf jaar n& die datum van ontvangs, as dit nie
opgeéis of daar nie op ’'n ander wyse oor beskik is nie,
verbeur en vir die doeleindes van subklousule (6) (2) gebruik
word.

(12) (a) In die geval van die dood of permanente
mediese of ander ongeskiktheid van ’n drywer of arbeider
in die Onderneming, kan daar op aansoek betaalbaar wees

. aan sodaniges van die volgende persone oor wie die Raad
na sy volstrekte goeddunke mag besluit, 'n bedrag soos uit-
eengesit in die Bylae van hierdie subklousule of enige kleiner
bedrag soos die Raad na sy volstrekte goeddunke mag besluit:

(i) Die afhanklikes van die oorlede werknemer; en/of .

(i) die trustee(s) aangestel om na die belange van die
oorlede werknemer se afhanklikes om te sien; en/of .

(iii) dié erfgename van die oorlede werknemer wat die
Raad na sy volstrekte goeddunke mag beskou as di¢ wat
geregtig is om die voordele te ontvang: enfof

(iv) die medies of andersins ongeskikte werknemer:

Met dien verstande dat geen voordele betaal moet word nie,

tensy bydraes ten opsigte van ’'n werknemer oor ’n-tydperk
van minstens ses maande betaal is.

Bylae insake voordele
Bydraes betaal ten opsigte van die werknemer vir—

Drywer  Arbeider
R R

ses maande en meer maar minder as vyf
JART v v cnws s & 250 75
vyf jaar of meer maar minder as 10 jaar 500 150
10 jaar of meer maar minder as 15 jaar 750 250
15 jaar of meer maar minder as 20 jaar 1 000 350
20jaarof meer.........cooiiiiiinan 1500 - 600

Daarbenewens kan die Raad in omstandighede van lang-
durige siekte en ontbering die betaling magtig van—

tussen 50 persent en 100 persent van ’n drywer of arbei-
der se mediese uitgawes aangegaan gedurende ’n tydperk
van ses maande onmiddellik voor permanente ongeskiki-
heid of dood: Met dien verstande dat enige sodanige bedrag
wat toegestaan word nie meer is nie as die ooreenstem-
mende dienstydperktoelae wat verkuldig is soos hierbo
gespesifiseer en dat dit bereken moet word op grond van
bewys van mediese uitgawes; en

tot hoogstens die ekwiwalent van 50 persent van 'n dry-
wer of 'n arbeider se Siektefondsbydraes vir ’n siklustyd-
perk van 252 skofte ten einde by te dra tot die bestryding
van nie-terugbetaalbare mediese uitgawes wat aangegaan 1s
vanweé siekte-afwesigheid van meer as 24 werkdac: Met
dien verstande dat die werknemer meer as drie jaar onder-
vinding in die Nywerheid het en sy eis met bewys van
mediese uitgawes gestaaf het. :

(b) Betalings kragtens hierdie subklousule moet versprei

word oor 'n tydperk waaroor die Raad na sy volstrekte goed--

dunke mag besluit en hang af van die beskikbaarheid van
fondse wat kragtens subklousules (6) (a) en (11) verkry word.

16. DRYWEROPLEIDINGSKEMA

(1) Die Dryweropleidingskema van die Nywerheidsraad vir
die Motorvervoeronderneming (Goedere) (hierna die “Skema”
enoem), op 24 April 1967 deur die Raad ingestel kragtens
gie Ooreenkoms gepubliseer by Goewermentskennisgewing
R. 541 van 15 April 1965, word hierby voortgesit ten einde
opleidings- en toetsfasiliteite te verskaf op 'n wyse soos deur
die Raad van tyd tot tyd kragtens die reéls van die Skema
voorgeskryf.

(2) (a) FElke drywer, uitgesonderd ’'n los drywer, moet
weekliks die bedrag van 25c tot die Skema bydra.

Hierdie bydraes moet op elke betaaldag deur die werk-
gewers van die drywers se lone afgetrek word. By die bedrae
aldus afgetrek moet die werkgewers gelyke bedrae voeg en
die totale bedrag voor of op die 20ste dag van elke maand
wat volg op die maand waarop hulle betrekking het, aan die
Sekretaris van die Raad, Posbus 5274, Johannesburg, 2000,
stuur.

up and its assets distributed the moneys remaining to the
credit of the Sick Fund shall be distributed in terms of section
34 (4) of the Act as if it formed part of the general funds of
the Council.

(9) No deductions from the Sick Fund dues shall be made
as a set-off against any moneys which may be owing to the
employer.

(10) For the purposes of this clause, the expression “employ-
ment” shall have the same meaning as in clause 13 (5).

(11) Five years after the date of receipt, all moneys paid to
the Council as sick leave contribution(s) in terms of this or
any other wage regulating measure, shall if not claimed or
otherwise disposed of, be forfeited and used for the purpose
specified in subclause (6) (a).

(12) éa) In the event of the death or permanent medical or
other disability of a driver or labourer in the Underiaking,
there may on application be payable to such of the following
as the Council in its entire diljscrction may decide, an amount
as set out in the Schedule to this subclause or any such lesser
amount as the Council in its entire discretion may decide:

(i) The dependants of the deceased employee; and/or

(ii) the trustee(s) for the benefit of the deceased employee’s
dependants; and/or

(iii) such heirs of the deceased employee as the Council in
its ‘ffntire discretion may consider entitled to receive the benefit;
and/or

(iv) the medically or otherwise disabled employee:

Provided that no benefits shall be paid unless contril;utid‘ns
have been paid in respect of the employee for a period of

. at least six months—

Schedule of benefits
Contributions paid in respect of the employee for—

Driver  Labourer
. R R

six months and more but less than

five years. .....oovvvvvnnnnnnnnnn 250 75
five years or more but less than 10

B (1 U T e 500 150
10 years or more but less than 15 years 750 250
15 years or more but less than 20 years 1000 - 350
20 years Or MOTC. . .cvovvvvvnnrn.en 1 500 600

__In addition, the Council may, in circumstances of extended
illness and hardship, authorise payment of—

between -50 per cent and 100 per cent of a driver or
labourer’s medical expenses incurred during a period of six
months immediately preceding permanent disability or
death: Provided that any such amount awarded does not
exceed the relative service period grant due as specified
hereinbefore and that it shall be assessed on medical expen-
diture documentation; and,

up to an equivalent of 50 per cent of a driver or labourer’s
Sick Fund contributions for a 252 shift cycle period by
way of assisting to defray non-refundable medical expenses
incurred through sick absences in excess of 24 working days:
Provided that the employee has in excess of three years’
service in the Industry and has substantiated his claim with
medical expenditure documentation.

(b) Payments in terms of this subclause shall be spread

" over any period upon which the Council in its entire discre-

tion may decide and shall be subject to funds obtained in
terms of subclauses (6) (a) and (11) being available,

16. DRIVER TRAINING SCHEME

(1) The Driver Training Scheme of the Industrial Council
for the Motor Transport Undertaking (Goods) (hereinafter
referred to as the “Scheme’) established by the Council on 24
April 1967, in terms of the Agreement published under Go-
vernment Notice R, 541, dated 15 April 1965, is hereby con-
tinued to provide training and testing facilities in such man-
ner as prescribed by the Council from time to time in terms
of the rules of the Scheme. :

(2) (a) Each driver, other than a casual driver, shall con-
tribute weekly to the Scheme the sum of 25c.

These contributions shall be deducted by the employers from
the drivers’ wages on each dpay-dayA To the amounts so deduc-
ted the employers shall add like amounts and pay the total
amount not later than the 20th day of each and every month
following that to which they refer to the Secretary of the
Council, P.O. Box 5274, Johannesburg, 2000.

i
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. (b) Wanneer 'n werkgewer die bedrag, betaalbaar kragtens
‘subklousule (2), instuur, moet hy ’'n maandelikse opgawe
voorlé met die besonderhede in die vorm deur-die Raad vir
hierdie doel voorgeskryf (insluitende elke werknemer se voor-
name voluit, familienaam, geboortedatum en identiteitsboek-
of persoonsnommer). _

{c) Die Raad moet 15 persent van die jaarlikse bedrag van
die bydraes wat ingevolge subklousule (2) (a) weekliks inge-
vorder word in 'n Reserwefonds deponeer vir die doel van
toekomstige aankope van grond en eiendom.

(3) Die fondse van die Skema moet bestaan uit— )
(a) die geld in.die kredit van die Skema op‘die datum
van inwerktreding van hierdie Ooreenkoms;
(b) bydraes kragtens subklousule (2) betaal;
(c) rente gekweek op geld van die Skema wat belé is;
(d) alle skenkings en/of geld van beskermhere of uit

enige ander bron ontvang;

" (e) alle gelde betaal vir die bywoning van opleidings- of |

bevorderingskursusse..

(4) (a) Die beheer en administrasie van die Skema moet
gevestig word in 'n Bestuurskomitee, van tyd tot tyd deur
die Raad aangestel, wat bestaan uit *n gelyke getal werk-
gewer- en werknemerverteenwoordigers gekies om in_die
Bestuurskomitee te dien en wat minstens een werkgewer en
een werknemer in die Onderneming moet insluit wat nie
lede van enigeen van die partye by die Raad is nie. '

(b) Behoudens goedkeuring van die Raad, het die-Bestuurs-
 komitee die bevoegdheid—

(i) om ’n opleidingskollege te stig met die doel om oplei-
-dingsfasiliteite te verskaf vir drywers in die Onderneming
enjof ander werknemers en/of om die Skema se opleidings-
fasiliteite in belang van die Onderneming en van Nasionale
Padveiligheid uit te brei na lede van die Staat, plaaslike
bestuursliggame en enige ander ondernemings wat by ver-
voer belang het op sodanige voorwaardes en teen sodanige
gelde of bydraes as wat die Bestuurskomitee van tyd tot
tyd mag bepaal; ‘

(ii) om, behoudens subklousule (6), vaste eiendom namens
die Skema te koop of andersins te verkry, te besit, te ver-
koop of te vervreem;

(iii) om ’n direkteur van opleiding aan te stel asook

sodanige ander personeellede as wat podig mag wees vir die |

suksesvolle-funksionering van die opleidingskollege;

(iv) om in oorleg met en op aanbeveling van die direk-
teur van opleiding opleidings- en ontwikkelingsprogramme
op te stel vir studente wat die opleidingskollege bywoon;

(v) om sodanige reéls en regulasies op te stel en/of te
wysig as wat nodig mag wees vir die suksesvolle funk-
sionering van ’'n opleidingskollege;

(vi) om die gelde vas te stel wat betaal moet word deur
voornemende werkgewers of werknemers in die Onderne-
ming of deur die werkgewers van sodanige werknemers ten
opsigte van enige opleidingskursus wat by die opleidings-
kollege bygewoon word; .

(vii) om aandag te skenk aan enige ander saak wat voort-
vloei uit die funksionering van die opleidingskollege, soos
die uitreiking van sertifikate van bevoegdheid aan sukses-
volle studente, die bevordering van skakeling met die publiek,
die huur of verkryging deur aankoop of andersins van
geskikte uitrusting, en-aan alle ander sake wat na die mening
van die Bestuurskomitee noodsaaklik is vir die suksesvolle
funksionering van die opleidingskollege en/of werwing van
werknemers en/of ander personeel vir die Motorvervoer-
onderneming (Goedere) en die onderneming van navorsing;

(viii) om enige ander persoon of persone wat hy geskik
ag, in 'n raadgewende hoedanigheid te koopteer.

(c) Vir die toepassing van hierdie klousule beteken “reéls”
die reéls vir regulasies van die Skema soos deur die Raad
goedgekeur en soos dit van tyd tot tyd van krag is.

" (d) 'n Eksemplaar van die reéls en alle wysigings daarvan
mo:dt aan die Sekretaris van Mannekragbenutting voorgele
word.

(5) Bankrekening.—Alle géld wat in die Skema inbetaal
word, moet gestort word in ’n spesiale bankrekening waarop
vir en namens die Skema gewerk word, en alle tjeks moet
geteken word deur twee persone wat deur die Bestuurskomitee
behoorlik daartoe gemagtig is.

(6) Alle geld wat aan: die Skema behoort en nie vir onmid-
dellike behoeftes nodig is nie, kan van tyd tot tyd deur die
Bestuurskomitee ten bate van die Skema belé word in—

(i) effekte van die Regering van Suid-Afrika of effekte

van plaaslike owerhede; .

for immediate needs

(b) An employer shall when remitting the amount payable
in terms of subclause (2) submit a monthly return with the
particulars in the form prescribed by the Council for this
purpose (including each employee’s full first names, surname,
date of birth and reference book or identity number).

(c) The Council shall set aside 15 per cent of the annual
amount of the contributions collected weekly in terms of sub-
clause (2) (a) in a Reserve Fund for the purpose of future
land and property purchases. :

(3) The funds of the Scheme shall consist of—

(a) the money standing ‘to the credit of the Scheme on’
the date of coming into operation of this Agreement;

(b) contributions paid in terms of subclause (2);
(c) interest earned on moneys of the Scheme invested;

(d) any donations and/or moneys received from patrons
or from any other source; )
(e) any fees paid for attending training or advancement
courses.
(4) (a) The control and administration of the Scheme shall
be vested in a Management Committee, appointed by the Coun-

cil from time to time, consisting of an equal number of

employer and employee. representatives elected to serve on the
Management Committee and shall include at least one em-
ployer ‘and one employee in the Undertaking who are not
members of either party to the Council.

(b) The Management Committee shall, subject to the
approval of the Council, have power—

(i) to establish a training college for the purpose of
providing training facilities for drivers in the Undertaking
and/or othHer employees and/or to extend the Scheme’s
training facilities in the interests of the Undertaking and
National Road Safety to members of the State, local
Government bodies and any other concerns with transport
interests on such conditions and at such fees or contri-
butions as are determined by the Management Committee
from time to time;

(ii) subject to subclause (6), to purchase or otherwise
uire, hold, sell or alienate immovable property on

ai
behalf of the Scheme;

(iii) to appoint a director of- training and such other staff
members as may be required for the successful conduct of
the training college;

(iv) to draw up, in consultation with and on the recom-
mendation of the director of training, training and develop-
ment programmes for students attending the training
college:

(v) to draw up and/or amend such rules and regulations
as may be required for the successful conduct of a training
college; :

(vi) to determine the fees to be paid by prospective
employers or employees in the Undertaking or by the.
employers of such employees in respect of any training
course attended at the training college;

(vii) to attend to any other matter incidental to the
operation of the training college, such as the issuing of
certificates of competency to successful students, the pro-
motion of public relations, the_hiring or acquisition by
purchase or otherwise of suitable equipment and any other
matters which, in the opinion of the Management Com-
mittee, are essential for the successful conduct of the
training college and/or recruiting of employees and/or other
personnel for the Motor Transport Undertaking (Goods)
and the undertaking of research;

(viii) to co-opt in an advisory capacity such other per-
sons as it may deem fit.

(c) For the purposes of this clause, “rules” shall mean the

rules and regulations of the Scheme as approved by the
Council and in force from time to time.

(@ A copy of the rules and any amendments thereof shall
be lodged with the Secretary for Manpower Utilisation.

(5) Banking account—All moneys paid into the Scheme
shall be deposited in a special banking account to be operated
for and in the name of the Scheme and all cheques shall

be signed by two _persons duly authorised thereto by the

Management Committee.

(6) Any moneys belonging to the Scheme and not required
may 'be .invested for the credit of the
Scheme by the Management Committee, from time to time,
in— -
(i) Stock of the Government of the Republic of South
Africa or Local Government Stock; - '
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(ii) Nasionale Spaarsertifikate;

(iii) Poskantoorspaarrekenings of -sertifikate;

(iv) spaarrekenings, permanente aandele of vaste depo-
sito’s in bougenootskappe of banke; of

(v) op enige ander manier wat deur die Nywerheidsregi-
strateur goedgekeur word,

(7) 'n Openbare rekenmeester wie se gelde deur die Bestuurs-
komitee vasgestel moet word, moet jaarliks deur die Bestuurs-
komitee aangestel word en hy moet die rekenings van die
Skema minstens een maal per jaar ouditeer en 'n staat opstel
wal die volgende wys: :

Alle geld onder alle hoofde ontvang en uitgawes aange-
gaan gedurende die 12 maande gedindig die vorige 28/29
Februarie, tesame met ‘n balansstaat wat die bates en laste
van die Skema op daardie datum wys. Die geouditeerde
staat en balansstaat, medeonderteken deur die Voorsitter van
die Bestuurskomitee, tesame met ’n verslag daaroor deur die
ouditeurs opgestel, moet op die kantoor van die Raad ter
insae 1& en gewaarmerkte kopie€ daarvan moet binne drie
maande na die einde van die tydperk wat daardeur gedek
worg aan die Sekretaris van Mannekragbenuiting gestuur
word:

(8) (a) In geval hierdie Ooreenkoms of ’n verlenging of
hernuwing daarvan verstryk deur verloop van tyd of om
enige ander rede en 'n latere ooreenkoms wat voorsiening
maak vir die voortsetting van die Skema nie binne 'n tyd-
erk van 12 maande vanaf die datum van sodanige verstry-
ing aangegaan word nie, of die Skema se fondse nie deur
die Raad binne sodanige tydperk oorgeplaas word na enige
ander fonds wat gestig is vir dieselfde doel as dié waarvoor
die oorspronklike Skema gestig was nie, moet die Skema geli-
kwideer word. Die Skema moet gedurende genoemde tydperk
van 12 maande of tot tyd en wyl dit na enige ander fonds
hierbo vermeld, oorgeplaas word of deur ’n latere ooreen-
k-onr1ds voortgesit word, deur die Bestuurskomitee geadministreer
word.

{b) In geval van die ontbinding van die Raad of in geval
hy ophou om gedurende die geldigheidsduur van hierdie Oor-
eenkoms te funksioneer, kan die Registrateur 'n komitee aan-
stel bestaande uit 'n gelyke getal verteenwoordigers van werk-
gewers en werknemers in die Onderneming vir die doel om
die Skema te administreer.

Vakatures wat in die Komitee ontstaan, kan deur die Regi-
strateur gevul word uit die geledere van werkgewers of werk-
nemers in die Onderneming, na gelang van die geval. Waar
die Komitee nie in staat is nie of onwillig is om sy pligte
te vervul, kan die Registrateur ’n trustee of trustees aanstel
om die Skema te administreer. '

Die Komitee of trustee(s) aldus aangestel, het die bevoegd-
hede wat aan die Bestuurskomitee vir die toepassing van
hierdie klousule opgedra is. As daar geen Raad bestaan nie,
moet die Skema by verstryking van hierdie Qoreenkoms

gelikwideer word en moet daar oor alle onbestede geld oor-

eenkomstig paragraaf (c) beskik word,

(c) By likwidasie van die Skema kragtens paragraaf (a) of
(b) moet die geld wat in die kredit van die Skema oorbly
ni betaling van alle eise teen die Skema, met inbegrip van
administrasie- en likwidasiekoste, in die algemene fondse van
die Raad inbetaal word en as die sake van die Raad by
sodanige likwidasie reeds beredder en sy bates verdeel is,
moet die geld wat in dic kredit van die Skema oorbly, krag-
tens artikel 34 (4) van die Wet verdeel word asof dit deel
. van die algemené fondse van die Raad uitmaak.

17, UITGAWES VAN DIE RAAD

(1) Die uitgawes van die Raad moet op die volgende wyse
bestry word:

(a) 'n Werkgewer moet van die loon van elke drywer in sy
diens, uitgesonderd ’n los drywer, 16c per week aftrek. By
die bedrag aldus afgetrek, moet die werkgewer ’n bedrag
voeg wat daaraan gelyk is en die totale bedrag voor of op
die 20ste dag van elke maand aan die Sekretaris van die
Raad, Posbus 5274, Johannesburg, 2000, stuur; en

(b) 'n werkgewer moet van die loon van elke arbeider in
" sy diens, uitgesonderd ’n los arbeider, 4c per week aftrek.

By die bedrag aldus afgetrek, moet die werfgewer 'n bedrag
voeg wat daaraan %elyk is en die totale bedrag voor of op
die 20ste dag van elke maand wat volg op die maand waarop
dit betrekking het, aan die Sekretaris van die Raad, Posbus
5274, Johannesburg, 2000, stuur; en

(ii) National Savings Certificates:
(iili) Post Office Savings Accounts or Certificates;

. (iv) savings accounts permanent shares or fixed deposits
in building societies or banks; or

(v) in any other manner approved by the Industrial
Registrar.

(7) A public accountant whose fees shall be fixed by the
Management Committee shall be appointed annually by the
Management Committee and shall audit the accounts of the
Scheme at least once a year and prepare a statement showing
all moneys received and expenditure incurred under all head-
ings during the 12 months ended 28/29 February preceding,
together with a balance sheet showing the assets and liabilities
of the Scheme as at that date. The audited statement and
balance sheet, counlersiﬁned by the Chairman of the Manage-
ment Committee, together with any report made thereon by
the auditors, shall lie for inspection at the office of the
Council and true copies thereof shall be transmitted to the
Secretary for Manpower Utilisation within three months of
the close of the period covered thereby.

(8) (a) In the event of the expiry of this Agreement or any
extension or renewal thereof by effluxion of time or any
other cause and a subsequent agreement providing for the
continuation of the Scheme not being negotiated within a
period of 12 months from the date of such expiry, or the
Scheme funds not being transferred by the Council within
such period to any other fund constituted for the same
purpose as that for which the original Scheme was created,
the Scheme shall be liquidated. The Scheme shall during the
said period of 12 months or until such time as it is trans-
ferred to any other fund referred to above or continued
by a subsequent agreement be administered by the Manage-
ment Committee,

(b) In the event of the dissolution of the Council or in
the event of its ceasing to function during the currency of
this Agreement, the Registrar may appoint a committee con-
sisting of an equal number of representatives of employers
and employees in the Undertaking for the purpose of
administering the Scheme,

Any vacancies occurring on the Committee may be filed
by the Registrar from amongst employers or employees in the
Undertaking, as the case may be. Where the Committee is
unable or unwilling to discharge its duties, the Registrar may
appoint a trustee(s) to administer the Scheme. The Com-
mittee or trustee(s) so appointed shall have the powers vested
in the Management Committee for the purposes of this clause,
If there is no Council in existence, the Scheme shall upon
the expiry of this Agreement be liquidated and any unex-
pended amount disposed of in accordance with paragraph

(c).

{c) Upon liquidation of the Scheme in terms of paragraph
(a) or (b), the moneys remaining to the credit of the
Scheme shall, after payment of all claims against the Scheme,
including administration and liquidation expenses, be paid
into the general funds of the Council and if upon such
liquidation the affairs of the Council have already been
wound up and its assets distributed the moneys remaining to
the credit of the Scheme shall be distributed in terms of
section 34 (4) of the Act as if it formed part of the general
funds of the Council.

17. EXPENSES OF THE COUNCIL

(1) The expenses of the Council shall be met in the follow-
ing manner: '

(a) 16c per week shall be deducted by an employer from
the wage of each driver, other than casual drivers, employed.
To the amount so deducted the employer shall add a like
amount and pay the total amount, not later than the 20th
day of each month, to the Secretary of the Council, P.O.
Box 5274, Johannesburg, 2000; and

(b) 4¢ per week shall be deducted by an employer from the
wage of each labourer, other than a casual labourer,
employed. To the amount so deducted the employer shall
add a like amount and pay the total amount not later than
the 20th day of each month following that to which it refers,
to the Secretary of the Council, P.O. Box 5274, Johannes-
burg, 2000; and :



GOVERNMENT GAZETTE, 24 AUGUST 1979

No.6629 19

(¢) 'n eienaar-drywer moet ten opsigte van homself 20c per
week as drywer en/of eienaar bydra, ¥ .

(2) 'n Werkgewer moet, wanneer hy die bedrag betaalbaar
ingevolge subklousule '{l? inbetaal, voor of op die 20ste dag
van elke maand wat volg op die maand waarop dit betrek-
king het, 'n maandelikse opgawe met besonderhede in die
vorm vir dié doel deur die Raad voorgeskryf, aan die Sekre-
taris van die Raad, Posbus 5274, Johannesburg, 2000, stuur.

18. INDIENSNEMING VAN VAKVERENIGING-ARBEID

(1) Elke drywer wat lid van enigeen van die vakverenigings
is; moet op die datum waarop hierdie Ooreenkoms in werking
tree, of so gou moontlik, maar hoogstens een maand daarna,
as hy dit nie reeds gedoen het nie, of by indiensneming sy
lidmaatskapkaart, wat toon dat hy ’n bona fide-lid van die
vakvereniging is, aan sy werkgewer voorlé.

(2) Elke drywer wat lid van enigeen van die vakverenigings
is, moet diens aanvaar slegs by 'n werkgewer wat lid van die
werkgewersorganisasie is. ; -

(3) Werkgewers wat op die datum van publikasie van hier-
die Ooreenkoms lede van die werkgewersorganisasie is, mag
slegs drywers wat lede van die vakverenigings is, in diens
neem, en werkgewers wat na die publikasie hiervan by die
werkgewersorganisasie aansluit, mag daarna slegs drywers wat
lede van die vakverenigings is in diens neem.

19. LEDEGELD VAN VAKVERENIGINGS EN
WERKGEWERSORGANISASIE -

(1) Vakverenigingledegeld—(a) Elke werkgewer moet elke
week die geldende ledegeld wat in paragraaf (b) genocem
word en wat deur die drywers aan die vakverenigings betaal-
baar is, van die lone van sy drywers aftrek en die bedrag
aldus afgetrek, tesame met die maandelikse opgawe deur die
Raad vir hierdie doel voorgeskryf, voor of op die 20ste
dag van die volgende maand aan die Sekretaris van die
Nywerheidsraad, Posbus 5274, Johannesburg, 2000, stuur.

(b) Die weeklikse ledegeld wat van eclke drywer afgetrek

moet word, is:

. R
(i) In die geval van ’n Blanke drywer........... .. 1,25
(ii) In die geval van ’n Kleurling- of Asiérdrywer... 0. 75

(2) Die Sekretaris van die Raad moet voor of op die 10de
dag van elke maand die totale vakverenigingledegeld wat die
Raad pedurende die vorige maand ontvang het, aan die vak-
verenigings stuur. S

(3) Ledegeld aan die werkgewersorganisasie verskuldig, moet
aan die Raad betaal word wanneer daarom gevra word deur
die Raad se Sekretaris wat voor of op die 10de dag van
elke maand die ledegeld wat gedurende die vorige maand
ontvang is aan die werkgewersorganisasie moet stuur.

'20. WERKNEMERSVERTEENWOORDIGERS IN
DIE RAAD

_ Werkgewers moet aan hul werknemers wat werknemersver-
teenwoordigers in die Raad is, alle fasiliteite verleen om hul
pligte in verband met die werk van die Raad na te kom.

21. BEEINDIGING VAN DIENSKONTRAK

(1) Ingeval diens gedurende die eerste drie maande diens
begindig word, kan 'n werkgewer of werknemer (uitgesonderd
‘n los werknemer) die dienskontrak begindig deur minstens
24 uur kennis te gee, of in plaas daarvan 'n %edrag te betaal
of te verbeur wat gelykstaan met die loon vir nege uur,

(2) Ingeval diens na dié eerste drie maande diens bedindig
word, moet ‘n werkgewer of werknemer (uitgesonderd ’n los
werknemer) die dienskontrak begindig deur minstens een week
skriftelik kennis te gee in 'n vorm wat die Raad vir hierdie
doel voorskryf, of in plaas daarvan 'n bedrag te betaal of te
verbeur wat gelyk is aan die weekloon wat sodanige werk-
nemer ontvang het gedurende die week wat sodanige diens-
begindiging onmiddellik voorafgaan. -

; (? Niks in subklousules (1).en (2) vervat, mag die volgende
raak nie:

(a) Die reg van 'n werkgewer of 'n werknemer om die diens-
gpntmk om 'n regsgeldige rede sonder kennisgewing te beéin-

12,

(b) enige ooreenkoms tussen 'n werkgewer en ’n werknemer
waarin voorsiening gemaak word vir ‘n opseggingstyd van
gelyke duur vir albei partye en vir langer as 24 uur of een
week, na gelang van die geval: Met dien verstande dat indien
’'n ooreenkoms ingevolge hierdie paragraaf aangegaan is, die
betaling of verbeuring in plaas van kennisgewing in verhou-
ding moet wees tot die tydperk van kennisgewing waaroor

- daar ooreengekom is.

(c) an owner-driver shall contribute 20c per week in respect
of himself as driver and/or owner.

(2) An employer shall, when remitting the amount payable
in terms of subclause (1), submit a monthly return with
particulars in the form prescribed by the Council for this
purpose by not later than the 20th day of each month
following that to which it refers to the Secretary of the
Council, P.O: Box 5274, Johannesburg, 2000.

18, EMPLOYMENT OF TRADE UNION LABOUR

(1) Every driver who is a member of any of the trade
unions shall produce to his employer on the date of coming
into operation of this Agreement or as soon as possible but
not later than one month thereafter, if he has not alreqdy
done so, or upon engagement, his membership card showing
that he is a bona fide member of the trade union.

(2) Every driver who is a member of any of the trade
unions shall accept employment only with an employer who -
is a member of the employers’ organisation.

(3) Employers who are members of the employers’ orga-
nisation at the date of publication of this Agreement shall
employ only drivers who are members of a trade union,
anti3 employers who join the employers’ organisation after
publication hereof shali thereafter engage only drivers who
are members of a trade union. '

19. TRADE UNION AND EMPLOYERS’ ORGANISATION
SUBSCRIPTIONS

(1) Trade union subscriptions.—(a) Every employer shall
each week deduct from the wages of his drivers the current
subscriptions listed in paragraph (b) and payable by the
latter to the trade unions and shall transmit the amount so
deducted, together with a monthly return prescribed by the
Council for this purpose, to the Secretary of the Industrial
Council, P.O. Box 5274, Johannesburg, 2000, by not later
than the 20th day of the month following.

(b) The weekly subscriptions to be deducted from every
driver are:

R
(i) In the case of a White driver................. 1,25
(ii) In the case of a Coloured or Asian driver_ ...... 0,75

* (2) The Secretary of the Council shall, nbt later than the
10th day of each month, transmit to the trade unions the
total of trade union contributions received by the Council

_during the preceding month. ’

(3) Subscriptions due to the employers’ organisation shall
be paid to the Council if demanded by the Council’s
Secretary who shall not later than the 10th day of each
month, transmit such subscriptions received during the pre-
ceding month to the employers’ organisation.

20. EMPLOYEES' REPRESENTATIVES ON THE
COUNCIL

Employees’ representatives on the Council shall be given
every facility by their employers to attend to their duties
in connection with  the work of the Council. :

21. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) In the event of termination of employment during the
first three months of service an employer or employee (other
than a casual employee) may terminate the contract of employ-
ment by giving not less than 24 hours’ notice or by paying
or forfeiting in lieu thereof an amount equal to nine hours’
wages. ;

(2) In the event of termination of employment after the
first three months of service an employer or employee (other
than a casual employee) shall terminate the contract of
employment by giving not less one week’s notice in
writing, in a form prescribed for this purpose by the Council,
or shall ay or forfeit in lieu thereof an amount equal to
the weekly wage which such employee was receiving during
the week immediately preceding such termination.

(3) Nothing contained in subclauses (1) and (2) shall affect—

(a) the right of an employer or employee to terminate
the contract of employment without notice for any cause
recognised in law as sufficient;

(b) any agreement between an employer and employee
which provides for a period of notice of equal duration
on both sides and for longer than 24 hours or one week,
as the case may be: Provided that if an agreement has
been entered into in terms hereof the payment or forfeiture
in lien of notice shall be proportionate to the period of
notice agreed upon;
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22. TYD- EN LOONREGISTERS

(1) Elke werkgewer moet ten opsigte van en op elke plek
waar hy besigheid dryf te alle tye en in die vorm soos voor-
geskryf by die regulasies wat kragtens die Wet opgestel is, 'n
bygewerkte register vir inspeksie beskikbaar hou van die ver-
dienste aan elkeen van sy werknemers betaal en die tyd deur
elkeen gewerk. Alle inskrywings moet met ink gedoen word.

(2) Elke werkgewer moet die voltooide register, in subklou-
sule’ (1) bedoel vir 'n tydperk van drie jaar na die datum
van enige inskrywing daarin bewaar. -

(3) Elke werkgewer moet by die aanvang van diens van elke
werknemer in die register in subklousule (1) bedoel die vol-
gende invul:

(a) Die voorname voluit, familienaam en identiteitsboek- of
persoonsnommer van die werknemer;

(b) sy klas werk; en

(c) die datum waarop hy diens aanvaar het.

23. VRYSTELLINGS DEUR DIE RAAD

(1) Die Raad kan op aansoek, indien 'n gocie rede aange-
voer word en behoudens die voorbehoudsbepaling van artikel
51 (3) van die Wet, enige werkgewer of werknemer van nako-
ming van enige bepaling van hierdie Ooreenkoms vrystel: Met
dien verstande dat 'n persoon wat deur ’n vrystelling nadelig
geraak word die reg het om binne dric dae vdérdat die aan-
soek gehoor word, skriftelik beswaar by die Raad in te dien,
of om binne sewe dae nidat die Raad se besluit aan hom
bekendgemaak is, *n aansoek om hersiening van die Raad se
besluit in te dien. .

(2) Die Raad moet ten opsigte van iemand aan wie vrystel-
ling kragtens subklousule (1) verleen word die voorwaardes
waarop die vrystelling van krag is, vasstel: Met dien verstande
dat die Raad na goedvinde, nadat aan die betrokke persoon
een week skriftelik kennis gegee is, ’n vrystelling kan intrek.

(3) Die Raad moet aan elke .persoon aan wie vrystelling
verleen is, 'n sertifikaat uitreik wat deur die Voorsitter en die
Sekretaris van die Raad onderteken is en waarop die volgende
vermeld word: o

(a) Die naam van die betrokke persoon voluit;

(b) die handelsnaam; X

(c) die bepalings van die Ooreenkoms waarvan vrystelling
verleen word; . _ .

(d) die -zdperk waarvoor die vrystelling van krag is;

(e) die datum van uitreiking; )

(f) die voorwaarde(s) waarop die vrystelling verleen word.

(4) Die Sekretaris van die Raad moet—

(a) ’n kopie van die sertifikaat wat uitgereik word, hou en

elke sertifikaat in volgorde nommer; .

(b) aan die werkgewer 'n kopie van die sertifikaat stuur
wat aan 'n werknemer uitgereik word.

(5) 'n Werkgewer aan wie ’'n sertifikaat uitgereik is, moet
dit te alle tye op ’n opvallende plek by sy-geregistreerde be-
sigheidsadres vertoon hou. . .

{6) 'n Werknemer aan wie ’n sertifikaat uitgereik is, moet
so:la.nige sertifikaat veilig bewaar.

24. VERTONING VAN OOREENKOMS EN
. KENNISGEWINGS

(1) ’n Werkgewer moet op 'n opvallende plek in die perseel
. waarin sy motorvoertuie gestal word en op die gewone plek vir
uvitbetaling van lone, wat vir sy werknemers geredelik toe-
ganklik is, ’n leesbare kopie van hierdie Ooreenkoms in sy
geheel in beide amptelike tale en in die vorm soos voorge-
skryf in die regulasies wat Kragtens die ‘Wet opgestel is, ver-
toon hou.

(2) 'n Werkgewer moet op dieselfde wyse 'n kennisgewing
opplak en opgeplak hou waarin die dag van die week en die
tycr en plek waar lone gewoonlik weekliks uitbetaal sal word,
vermeld word. As lone op meer as een plek uitbetaal word,
moet die &llekke in die kennisgewing vermeld word.

(3) 'n Werkgewer wat die eienaar is van ’n motorvoertuig
(of motorvoertuie) wat in die Onderneming binne die regs-
gebied van die Raad gebruik word, moet sy handelsnaam,
adres en telefoonnommer op sowel die linker- as die regter-
voordeur van genoemde voertnig of voertuie laat verf in ’'n
kleur wat duidelik kontrasteer met die agtergrond waarop dit
geverf is en die afmetings van alle letters en syfers wat gebruik
word om sodanige inligting met verf aan te bring, asook die
rangskikking daarvan, moet soos volg wees:

(a) Hoogte van syfers en letters, tussen 7,5 cm en 8,5 cm;

(b) wydte van syfers en letters (syfer “1” uitgesonderd), 3

(c) wydte van skuinsstrepe tussen syfers en letters, tussen 1
cmen 1,5 cm; i

{d) spasie tussen syfers of letters wat langs mekaar staan,
tussen 1 cm en 1,5 cm; en

(e) spasie tussen woorde in dieselfde re&l, minstens 2,5 cm:

22, TIME AND WAGE REGISTERS

(1) Every employer shall in respect of and at each place
where he conducts business, keep available for inspection at
all times and in the form prescribed by the regulations under
the Act, an up-to-date record of the earnings paid to and the
!.!Dk].e worked by each of his employees. All entries shall be in
ink. :

(2) Every employer shall retain the completed record
referred to in subclause (1) for a period of three years sub-
sequent to the date of any entry in it.

(3) Every employer shall upon the commencement of
employment of every employee, enter. into the record referred
to in subclause (1)— -

(a) the full first names, surname and reference book or
identity number of the employee;

(b) the class of his employment; and

(c) the date of commencement of his employment.

23. EXEMPTIONS BY THE COUNCIL

(1) The Council may, upon application to it and on good
cause shown, and subject to the proviso to section 51 (3) of
the Act, exempt any employer or employee from observing
any provisions of this Agreement: Provided that any person
who may be adversely affected by any exemption shall have
the right to lodge with the Council an objection, in writing,
within three days before such application is heard or that
any application for review of the Council’s decision shall be
lodged within seven days after the decision of the Council
has been conveyed to him.

(2) The Council shall fix in respect of any person who has
been granted an exemption in terms of subclause (1), the
conditions subject to which such exemptions shall operate:
Provided that the Council may, if it deems fit, after one
week’s notice, in writing, to the person concerned, withdraw
any exemption.

(3) The Council shall issue to every person who has been
granted an exemption, a licence, which shall be signed by the
Chairman and the Secretary of the Council, in the following
terms:

(a) The full name of the person concerned;

{b) trade name; :

(c) the provisions of the Agreement from which exemption
is granted;

(d) the period for which the exemption shall operate;

(e) date of issue;

(f) the condition(s) of the exemption granted.

(4) The Secretary of the Council shall—

(a) retain a copy of the licence and number each licence
consecutively;

(b) forward to the employer a copy of a licence issued
to an employee,

"(5) An employer to whom a licence has been issued, shall
at all times display such licence in a conspicuous place at
his registered business address. .

(6) An employee to whom a licence has been issued, shall
keep it in safe custody.

24. EXHIBITION OF AGREEMENT AND NOTICES

(1) An employer shall affix and keep in a conspicuous
place in the premises in which his motor vehicles are gara
and at the usual place for the payment of wages, readily
accessible to his employee(s), a legible copy of this Agree-
ment in toto, and in both official languages and in the form
prescribed in the regulations under the Act.

(2) An employer shall affix and keep affixed in a like
manner a notice specifying the day of the week and time and
place at which wages will ordinarily be paid weekly. If the
wages are paid at more than one place, the notice shall
specify the places.

(3) An employer who is the owner of any motor vehicle(s)
used in the Undertaking within the jurisdiction of the Council
shall cause his trade name, address and telephone number to
be legibly painted on both left and right front doors of the
said vehicle(s) in a colour which shall contrast clearly with
the background upon which it is painted and the dimensions
of all letters and figures used in fainting such information
and their arrangement shall be as follows:

(a) Height of figires and letters, between 7.5 cm and 8,5

cm;

(b) width of figures and letters (figure “1” excepted), 3 cm;
) S(c) width of stroke in figures and letters, between 1 cm and
5 cm; T

(d) space between adjoining figures or letters, between 1 cm
and 1,5 cm; and

(e) space between words where set ont in the same line, at
least 2,5 cm.
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25. AGENTE VAN DIE RAAD

(1) Die Raad moet een of meer persone as agente van die
Raad aanstel om behulpsaam te wees by die toepassing van
hierdie Ooreenkoms.

(2) Nadat ’'n agent sy identiteit bekendgemaak en sy mag-
tiging voorgelé het, kan hy enige inrigting betree, op ’n stil-
staande motorvoertuig klim, ’'n werknemer en werkgewer on-
dervra en registers ondersoek en beslag 1& op enige boek of
voorwerp: Met dien verstande dat hy vir ’n boek of voor-
werp waarop hy aldus beslag 1& ’n ontvangsbewys uitreik. Hy
moet homself ook daarvan oortuig dat hierdie Qoreenkoms
deur die kontrakterende partye nagekom word.

(3) 'n Agent moet alle opdragte uitvoer wat die Raad aan
hom gee.

Vir en namens die partye by die Raad op hede die 30ste
dag van Mei 1979 in Johannesburg onderteken.

J. C. LANDMAN, Voorsitter van die Raad.
A. HAMMON, Ondervoorsitter van die Raad.

E. NEL, Sekretaris van die Raad.

25. AGENTS TO THE COUNCIL

(1) The Council shall appoint one or more persons as
agents to the Council to assist in giving effect to the terms
of this Agreement, i

(2) An agent after having disclosed his identity and pro-
duced -his authority may enter any premises, board any
stationary vehicle, may question any employee and emplovyer
and inspect any records, seize any book or thing: Provided
that he shall issue a receipt for any book or thing so seized.
He shall also satisfy himself that the terms of this Agreement
are observed by the contracting parties. :

(3) An agent shall carry out all instructions given him by
the Council.

Signed for and on behalf of the parties to the Council
at Johannesburg this 30th day of May 1979.

I. C. LANDMAN, Chairman of the Council.
A. HAMMON, Vice-Chairman of the Council:

E. NEL, Secretary of the Council. -

ANNEXURE/AANHANGSEL A.1

mﬁUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
. NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)

Telephones/Telefoon 23-7855/6
P.O. Box/Posbus 5274 -
Johannesburg, 2000

STATEMENT RE REGISTRATION WITH THE INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT
UNDERTAKING (GOODS)
VERKLARING LS. REGISTRASIE BY DIE NYWERHEIDSRAAD VIR DIE MOTORVERYVOERONDERNEMING (GOEDERE)

DatefDauLm et ;
Name of employer and partners
NEAM VAN WETKBEWET €11 VEIMOIE. ........evvooivvvereeeeoseeeeseeeeesesessssses s seseseesssse s sse s et s oo eeeee e oo e e oottt eeee e eeee e eeeeeeeees oo eeee oo
Trade name
HaNAEISIARIM. .........ouiveseeriiaceieeceeias oo seteesseeseseseessesessses s s emm s s s et s e e e e e e e eeeeesee oo
Address of business
Adres van beSIZhEid. ... ..o ess et Tel..
Residential address
WOODAATES. ..ottt e ses s e sese s st e aee et st eeeeeee e e e e ees Tel.
Vehicles used and Registration Nos. . ;i
PR : i : Gross vehicle mass Driver’s name
Voertu bruik 4 :
e %E:ksr;‘{, ra?nléfogl{:tramenos Bruto voertuigmassa Drywer se naam
: . Gross vehicle mass Driver’s name
Mechanical hors«les[\’oorhakers Bruto voertuigmassa Drywer se naam
Full names of drivers ' LD. Nos. Date of engagement Addresses of drivers

Volle name van drywers
(Block letters/Blokletters)

Datum van indiensneming

Name of labourers

Date of engagement

Reference book No.

(Blmit‘trg; mﬁm Datum van indiensneming Bewysboeknommer
Business commenced on -
Besigheid is begin op................. Signature of employer/Handtekening van werkgewer
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ANNEXURE/AANHANGSEL A.2

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
" NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)

Ninth Floor/Negende Verdieping
Cape York House/-gebou
262 Jeppe Street/-straat

Johannesburg, 2000
P.O. Box/Posbus 5274
Tel. 23-7585 ) Johannesburg, 2000
It is hereby certified that
Hierby word verklaar dat...............ccooiiiiiiins s sieasesans R TR
OF VAL ......oooiiiioiissssscaessessesssssnssesressesesseess s s e s semsed e be 4 e e RE 438 SE bR E R824 ER R0 R AR RR 4281244 E LA LR 2828042 R R

carrying on business under the style of
wat besigheid dryf ondernaam die Van...........cocoooeocecrmneesce b

Magisterial District of
distrik
T for Tndustrial Council for the Motor Transport
Undertaking (Goods) :
vir Nywerheidsraad vir die Motorvervoeronder-
neming (Goedere)
Date/Datum... S e Secretary/Sekretaris

ANNEXURE/AANHANGSEL B

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)

Telephones/Telefoon 23-7585/6
CERTIFICATE OF SERVICE
DIENSSERTIFIKAAT

Employer’s name -
INAATT VAN WETKBEWET. .. ...ooovvvmvuemuesesessiessaesisstoressasssiasssestsessssssessasessessscesesssemmse a8 A b1 E4 S0 R R SRR R SO 018

Business name
Naam van besigheid............ccooeiiiniii s ettt at e eees et et sne b et s b s ea s sane s renan STR—— e

Business address
Adres van besTEIeR. . ..o it s st s edssas s ndnssn R~ e o

Driver’s name '
Drywer S€ NAAM............covommmrmmrmssismsmessens e R

Driver’s address

Identity No./Reference No. . ) U.LF. Serial No.
Identiteits- of Persoonsnommer/Verwysingsnommer...........ccovvie W.V.F.-VOIZOOMMET........ovvecrirercrieisssriaasnisiassesssssensss s

Date service commenced W _
Datum van diensaanvaarding.............ccooernecnens T e e
Date service terminated . )

Datum van diensbe@indiging..............cccovuervuenns e i e L i R A
Weekly wage paid .

Weeklikse lone betaal... T T e T e R e e e I e L
Leave pay paid on termination

Verlofgeld betaal by diensbe8indiging..........ccccoovonicmmmmnmnmnnnnrsinnnens

*Reasons for termination of service
*Rede vir diensbeéindiging............ccoceceeune
Previous employer

Vorige werkgewer......... s 3 R R S eeraete et b s n AR revneengee

*Insert numerals only, viz. 1. Resignation. 2, Reduction in staff. 3. Other,

*Skryf slegs nommer van toepaslike opskrif in, nl. 1. Bedanking. 2. Vermindering van personeel. 3. Andere.

(a) Original to be handed to employee. (a) Oorspronklike moet aan werknemer oorhandig word.

(b) Duplicate to be forwarded to the Secretary of the Council, (b) Duplikaat moet binne 24 uur aan die Sekretaris van die Raad,
P.O. Box 5274, Johannesburg, 2000, within 24 hours. Posbus 5274, Johannesburg, 2000, gestuur word.

(c) Copy to be kept by employer. (c) Afskrif moet deur die werkgewer behou word.
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'DRIVER'S DAILY VEHICLE INSPECTION REPORT ;
' DRYWER SE DAAGLIKSE VOERTUIGINSPEKSIEVERSLAG

Date
Datum. e’

Time

‘Vehicle No.
Voertuignommer....

Trailer No. 2
Sleep_wanommer .............. A W R

ON ARRIVAL/BY AANKOMS

1 General conditioanlgemene toestand.
O Body damage/Bakskade.

] LEAKS—Water, fuel; oil, grease;‘LEKKE—Water, brand- -

stof, olie, smering.

ENGINE/ENJIN :
[ Oil and water levels/Olie- en waterpeﬂe
0 Leaks/Lekke.
[ Battery.
J Belts/Bande.

INTERIOR/BINNE

(] Start engine and turn on all hghts,-'Erum aansrt en alle llgte '

aanskakel.
] Gauges/Meters. -
[] Windscreen wipers/Ruitveérs. -
7 Horn/Toeter. !
J Rear-view mnrror[Truspleéls
[ Steering (free play/Stuur (speling).
[J Heater/Verwarmer.
[ Spare fuses/Reserwesmeltdrade.
. Fire extinguisher/Brandblusser,
3 Triangles/Driehoeke.
1 First-aid kit/Eerstehulpkassie.

EXTERIOR/BUITE

1 Wheels, tyres, wheel nuts/Wiele, bande wielmoere.
(1 Hoses/Drukslange.
1 Wiring/Bedrading.
[ Hook-up and fifth wheel/Koppeling en vyfde wiel.
0 Tow-bar safety chains/T: rekyster, veiligheidskettings.
[0 Lights: Stop, tail, mdlcators, head/Ligte: Stop-, stert-,
rigtingwysers, kop-.
‘[0 Reflectors/Weerkaatsers.
1 Load and fastenings/Vrag en beveiliging.
" [0 Springs/Vere.
[] Cab, body, doors, windscreen/Kajuit, bak, deure, wmdskerm

“ [0 General cleanliness/Algemene netheid.

(7] Semistrailer landing’ gear!].eunwastaanstutte.

ON THE ROAD/OP PAD

- *. [0 Brake efficiency first avallable opportumty,-’Remdoeltreﬁ'i nd-
i heid eerste beskikbare geleentheid.

O Engine/Enjin.

[0 Fuel system/Brandstofstelsel.

[0 Cooling system/Verkoelingstelsel.

3 Clutch, transmissionfﬁoppelaar, transmissie.
O Exhaust/Uitlaat.

1 Gauges/Meters.

GENERAL REMARKS}BREAKDOWNS;’CONDITION :
ALGEMENE OPMERKINGS}’ONKLAARRAKINGS,"TOESTAND

CONDITION OF THE ABQVE VEHICLE IS SATISFACTORY

TOESTAND VAN BOG:'ENOEMDE VOERTUIG IS BEVREDIGEND

. YES/NO
. JA/NEE

SlgnamtelHandtekemng
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ANNEXURE/AANHANGSEL C

ANNEXURE/AANHANGSEL D.1

DRIVER’S DAILY LOGBOOK SHEET/DRYWER SE DAAGLIKSE LOGBOEKFOLIO

Industrial Council for the Motor Transport Undertaking (Goods), P.O. Box 5274, JOHANNESBURG;, 2000.
Nywerheidsraad vir die Motorvervoeronderneming (Goedere), Posbus 5274, JOHANNESBURG, 2000.

Date,rDatum..‘.A........‘...........w....,mm.......‘.19....‘.}. Day/Dag.......cooeriiveee

Name of employer or owner-driver : ' Trailer No.

S 4 : 173 34 EMPLOYEESNAME _
i 2 : (85 22 NAAM VAN WERKNEMER.......... SR — e
H P B i
. & = P "-§ eZ Occupation/Beroep.........coeuuvee. Ty ‘Week ending/Week eindigende...........ocovviins
- o £ 2 i 135S Bz Wages(inclusive of leave pay, holiday pay, and Sick Fund)
e El 2 i i oiog .g_': Loon (instuitende verlofsoldy, vakansiesoldy en Siekte-
E Z = ¥ 1BER B FOMAS). . o vseee e s Hours/Ure R
“ 5 4% i 198 2 g Overtime/Oortydwerk, ... . .. .......coiiiiiniaienaeens wviaeeneeans Hours{Ure R
Z 8 ° i i g :'_"'U Sunday and holiday time/Sondae en vakansietyd......... wrereenerennse Hours/Ure R
§ 8 = 2 52 © § Subsistence/Verblyftoelae. . . .............conn e Gemcmnais : .... Hours/Ure R
= 3 g 2 i 1 B0 g BONUS.....ovnevnnns PRSP Hours/Ure R...cocoveee
B2 & g - TOTAL AMOUNT DUE -
= @ S5 2 . AT S TOTALE BEDRAG VERSKULDIG. . . . \vveennanzinsneniees Roverrsioeros
OBe -4 Pl ef Ee ' '
58 g g B E . {3F §° LESSDEDUCTIONS/MIN AFTREKKINGS:
To98 8 2 POEBE R RAVELES s smsrsons R
Zml 2 = i igae © L Unemployment Insurance _
o2ar % 3 Polge 2 § Werkloosheidversekering. .. . .....ooovvioiiaeeaiin. R....
@< ndo ° 5 b 188 . 24 Industrial Council Levy
=z '3' & i ip2> 8 E, Nywerheidsraadheffing. . . ......-..... WL B
3} 5 ~s 2 ! iH22 B Driver Training Levy
zZaQ % g 2 §'§ 2% Dryweropleidingsheffing. . . ... ......... B s
=2 zft 8 : g o2 Trade Union dues/Vakvereniginggelde o
8 oy T § i 84 %TEu INSUrANCe/ASSUTANSIC. - . .« . \vveerrnnnesininennnnens
9 & § 0 4 ccn'_é' SES Board and lodging/Kos en inwoning. . . . .......ocveaian
252 2 4 &5 | i% = a 2 Leave pay/Verlofsoldy. .. ... .......: e
=, g w5 8 & i iE g 2y Holiday pagf\’akansiesoldy ........................
= B 28 5 1 g2 37 Sick Fund/Siektefonds... .. ....ocovvereiriieiiiaians ,
A @ O g 5 aes E}; Pension/PensioRnl. . . . . ... voourrnsrraeeeieianaiiins
a g ] g% g b tOH § E_f. £ Staff advances/Personeelvoorskotte. . . .. .......... s
€ z 2.88E 8 2a. 532 233 TOTAL DEDUCTIONS
5% 25588, 25T o3 g . TOTALE AFTREKKINGS. . ... ........ e R.... . m
ER$E 5 E5S5<2Z<EY  AMOUNT ENCLOSED (Cash)
Z Z mwmE<< o0 o= BEDRAG INGESLUIT (KONtant). ... c.oveuerrenecenrmmnrasssinanns R

Vehicle Reg. No./Registrasienommer van VORTEUIL,: 1o vvamvseeaesrinsen

Naam van werkgewer of eienaar-dryWer ... SIEEPWAINIOMITIEN. 1o oeeversoerssesstrstansasmsns s tes st T

Name of vehicle driver

Names of labourers accompanying vehicle

Naam van VOETtUIZATYWET ......c.ovesiseemsermmmssimmmmensssssansnsississ R Name van arbeiders wat voertuig vergesel

Speedometer reading

Kilometerlesing........w-eeveeeee- Shift Start/SKOTAANVANE, .....cveremmesisissiciiss  crrimssssssaseees

Mgt i 2 3 4 5 6 7 8 9 10 1iNoonl 2 3 4 5

Normal hours
Gewone ure

Total hours
Totale ure

Overtime hours
Oortydure

en

urs/Sondag

ho
Openbare Feesdagure

and Public Holi-

Sunda
day

Middernag T _[ | I | | ] |
—— T e e e e e T

— ill Ill ||I I[I I|I ||I 1 T l|f I|I L THUL lll |||_|||
Slaapkajuit. .

1

jgﬁﬁ&wiﬂlﬂllhlhl|lﬂlﬂllhIh A bbbl
i rwu¥ (?
%ﬁ%Wﬁ|h|I|H1H!H|H|Lh4th.H 1l

Midnight
Middernag

Remarks
Opmerkings

I certify that these entries are true and correct.

234567]9]0]1N00nl23456789|0]l
T T e A e T T e v e e v v e

Ek sertifiseer dat hierdie inskrywings waar en juis is.

T Sienature of employer or duly authorised representative
Handtekening van werkgewer of behoorlik gemagtigde verteenwoordiger

T Sianature of driver| Handiekening van drywer



T
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ST ' ANNEXURE/AANHANGSEL D.2
_ _ . DRIVER'S DAILY mG_SH_EET;'DRYWE_'R SE DAAGLIKSE LOGSTAAT__

Day/Dag. ... Date/Datum.........oooooiice 19 “Vehicle, registration number and trailers

' : =L . : i Voertuig; registrasienommer en sleepwaens...........cc.cccoceoveveiccierconians
Name of employer or owner-driver- .. . - NooB
Naam van werkgewer of eienaar-dryWer. ...y | o N S R R e R
Name of driver b - Speedometer reading  Shift en/SKofeinde................c..oocirooerin
Naam van dryWer ...t | Kilometerlesing: . F o B e

: : . - Shift start/Skofaanvang..............cccoivrviesn

) N%rqz_ _.and' identification number of labour;f(s)"éccompahy'i'ng-:
_ driver:
Naam en identifika

sienommer(s) van arbeider(s) wat drywer

vergesel: -
T [ T
e R S S e AT rmmssampepnsmeencihn No..
R SN No.
................................ s st IO 5
A B R SRR

' ;l‘otalfTotaal..........,..,..,A._,..,..‘..‘..,‘,,. ,,,,,,,,,
Hours of work/Werkure:
Time of starting work S
Tyd waarop werk begin word...............

Sunday and public
holiday hours
Sondag- en openbare

Ti f finishi k-
'ime of finishing wor feesdagure

Tyd waarop werk gestaak Vivord_;..,...,..,,..

Number of normal hours worked
Aantal gewone ure gewerk...............

. Number of hours of overtime worked
_ Aantal ure oortyd gewerk....\.........ccoooriiiorennn,

Me.al hour(s) from
Etensuur/-ure vanaf, ..

* Rest interval(s) from
Ruspouse(s) vanaf.. ...

Signature of employer or du]}"éumoﬁsed-reprééﬁiﬁii\}é

Signature of driver

Handtekening van werkgewer of behoorlik gemagtigde . Handtekening van drywer
; verteenwoordiger : . _ o ]
| _ 'ANNEXURE/AANHANGSEL E.I
INDUSTRIAL COUNCIL FOR THE MOTOR: TRANSPORT UNDERTAKING (GOODS)

NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (G

OEDERE)

P.0. Box/Posbus 5274
Johannesburg, 2000

Returns

of levies and' funds' due to the Industrial Council for the Motor Transport Undertaking

(Goods) |

For the _ weeks ending

Name of employer or owner-driver
Naam van werkgewer of eienaar-drywer...
Name of business y ' -
Naam van besigheid.....................cc..o......

Address of business

Opgawe van heffings en fondse verskuldig aan die Nywerheidsraad vir die Motorvervoeronderneming (

weke eindigende............oooiioiiiiiin,

Goedere) |

- Employer’s File No.
Werkgewer se Lézrnommer

L

Adres van besigheid. ...t it D i o b e Tel.
& SHIFTS/SKOFTE
: | shift | Excess
; EQ-:’;‘:}';‘}“":“ idenlity No. ;"’ekﬁ- .tlgrous_ht Worked Excess | Com- Ter- i Sick -Leave :
Labguwm{gbe?dsers Identiteits- d‘:‘; oi';vst:rd this carried | Te0CS | mination | Levies leave pay Total
i ef e, Skof- | month | Month | Total |forward Aanvani Beégindi- | Heffings | Siektever- Verlof-  Totaal
(Full ndmes/Volle name) | PErs00nSn0: | yeek 5. | Qorskot | Hierdie f Totaal | Qorskot| A48 | “ging | . k. L
. 5 of 6-dag | verlede | WErk bri :
maand | ¢ Jmng
oorgedra = ! '
g R c R c R [ R ¢
: ;
: . . g.'eg:iclsfl-le}’g B gl T L
_RECEIPT No. il L . : ick leave(Siekteverlof............ .. o
KWITANSIE NO....ooooooov i 5o i ¢ . Leave pay/Verlofsoldy......... £ G encauadion, P — -
DATE : Trust...... r e ansesas G FUTDTURO
DATUM............ BURUTIESIDINELRE ot et it o ariaiein, BEEH A s S e T Tl
; : TotalfTotaal i orinmssommdvisy g veasimaiin




ANNEXURE/AANHANGSEL E.2

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)

Return of levies and funds due to the Industrial Council for the Motor Transport Undertaking (Goods).

P.O. Box}’Posbus 5274, Johann&sburg, 2000

Emp!oyer s File No.

: ODgawe van heffings en fondse verskuldig aan die Nywerheidsraad vif die Motorvervoeronderneming (Goedere) Werkgewer se Léemommer ......... O
Fgr tbe ; ) - weeks ending ) . : ; Name of employer or owner-driver
Vir die.........cocoomvenrenneeenn.weke eindigende. i 190 Naam van werkgewer of eienaar-bestuurder. ...,
& ' ; Name of business .
B : ¥ T p IR VAT BESIBIORA. . ccoonfismmvusismscbissssum ons i oo stas i e st AT Y A SRR 4 SR A
= . . : " . Address of business R B
] : Adres van besigheid........ BV £ - TSN, - AN |
SHIFTS/SKOFTE
_ Identity | Shift - ' _
Trade Drivers/D : No. week Date of | Type of | g ooy | Worked Excess Com- Ter- . . Driver Trade Sick - Hollda.y Leave
Union No. (F"ﬁ*ﬁf 3’?;}5& . Race | Identiteits-| 5 or 6 day |  birth vehicle | ) this carried | mence- | mination | Levies training union leave pay pay Total .
Vakver- s mm) o Ras . of | Skofweek | Geboorte-| Tipe | o ., | month | Total |forward ment | Beéindi- | Heffings | Drywer- Vak- Siekte- | Vakansie- | Verlof- Totaal
enigingno. hame, . - | Persoons- - S-dof 6- datum | voertuig| 5 -t Hmd? Totaal | Oorskot| Aanvang ging | opleiding | vereniging verlof - soldy soldy
no. -dag . maan oorge- % i
| poece | owerk | | e
oorgedra ! ’
R c R c R c R -] R £ R < R c

RECEIPT No,
KWITANSIE NO........cooomiaimmenienssmnssoess oo
DATE ; g ) -
DATUM S

Eevies/Hefings., ..o oo oowniisaiinaminndvivainmsn g vvnaansahe i vinasnnis

Driver training/ Drywm’uphldmg

Trade union, akv&remgmg

M.T.0.A./

Sick leave.'Slekteverlof‘ i,

Holida; Vakansiesoldy.....ooovuivvirinirranaarnns
Loa:'cgnyvrloﬁo .4

“"Employer’s signature/Werkgewer se handtekeni: g

97

6299 'ON

6L61 SNISNONV $T INVITONSLYVIS
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' ANNEXURE/AANHANGSEL F
INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
-~ NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)

.P.O. Box/Posbus 5274
Johannesburg, 2000
Tel. 23-7585/6

PRO RATA ACCRUED SHIFT ENTITLEMENT ADVICE (LEAVE PAY AND HOLIDAY PAY BONUS) -
- BEWYS VIR PRO RATA OPGELOPE SKOF (VERLOFSOLDY EN VAKANSIESOLDYBONUS) -

Full names of employee;_. : : ) Identity No. :
Volle name van werknemer.............coooveceeene R : PersoonSAoMmEr..........eviviinenis
Dateof birth ~ Occupation ' Race : s/6-day week
Geboortedatif. . ...oow sy ~BOIOBD sty TS b s s et seasssns 5/6-dag-week........... i
Residential address ' R . o ..:
Woonadres.......... NI - W ' R - "
"~ SERVICE DETAILS: Furnish employer’s-names and -employee's service periods, ' Accrued shifts
DIENSBESONDE_RHEDE: Gee werkgewersname en werknemer se dienstermyne. ’ _ Opgelope skofte
No. of shifts carried forward from previous leave period [clause 13 (2) (b)] ' C
Getal skofte oorgedra van vorige verloftydperk [klousule 13 (2) (B)]....c..ccoovvvrcirurrcnnnne emveseinmrees TN RN N—
Employer(s) since previous annual leave. -~ Service period ' w2 o
- Werkgewer(s) sedert vorige jaarlikse verlof. - Dienstermyn
' : From ' to

........................................................ Van. ... tot
------------- i . setan as $3  eerrreseessisseraaiesee s

Total shifts accrued since previous annual leave : ;

Totale skofte opgeloop sedert vorige jaarlikse verlof... .. L Trm—— RS ' -

1/We certify that the above-mentioned details aré true and comect '
Ek/Ons sertifiseer dat bogenoemde inligting juis en korrek is. '

Date/Datum............... S
Place/Plek.............. I I s & o i e e I S, .. il
: _ : Signature of employer or. duly authorised representative
; L Handtekening van werkgewer- of behoorlik gemagtigde

verteenwoordigejr

(1) Post original to Council/Pos corspronklik aan Raad [c]ause!klousule.w (M (@)
2) Employer retains one-copy for records/Werkgewer behou een afskrif vir rekords. )
3) Hand one copy'to employee to give to his new employer/Gee een afskrif aan werknemer vir oordrag aan sy nuwe werkgewer.

FOR OFFICIAL USE ONLY/SLEGS VIR AMPTELIKE GEBRUIK
Date ‘ Account No. o
Datum............... I T - Rekeningnommer........
Cheque No. | : g
: Tjeknommer.............oowwiomereciomneeiceesceeseranse
e : Amounts paid. : Sick fund _ % _ i
A Bedrae betaal. - Siektefonds. .2 s v Boiaiannsinm
o | _ Taveay = : .
Checked by : Verlofsoldy................ - —
Nagegaan deur............c..comeeceensisocsenssorninnns Holiday_par
Authorised by - . Vakansiesoldy.............. [ R —
Gemagtig deur.........coo.oeeceeere i =
Received by : ' TS a5 005 e srginiaie s Roviini ep
Ontvang deur..........., SRR o —_—
N ¢ } Total
_ Totaal.............oouin... S
Employee’s signature - .
Werknemer se handtekening......... R, .
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ANNEXURE/AANHANGSEL G

INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)

P.O. Box/Posbus 5274
Johannesburg, 2000
Tel. 23-7585/6

ANNUAL SHIFT ACCRUAL ADVICE VOUCHER (LEAVE PAY AND HOLIDAY PAY BONUS)
'BEWYS VIR JAARLIKSE OPGELOPE SKOF (VERLOFSOLDY EN VAKANSIESOLDYBONUS)

N.B.—Kindly identify application forms by means of an X as either:
L.W.—Geliewe aansoekvorms te identifiseer met *n kruisie (X) as:

For Council records
Vit Raad se vekonds. oot
orlof o

Employee’s payment voucher ' _

Werknemer se betalingsbewysstuk............... ..o
Fﬁil names of employee Identity No.
Volle name van Werknemer............ococoreecemreeereresenrenes " Persoonsnommer.....
Date of birth | - Occupation Race 5/6-day week
Geboortedatm.............ccoeeveeecrrinrincesienennis IBOTOCT .. csiwiivavvisssqsasianssh i s 24 L4 b e G - &1 S —— A 5/6-dag-week................
Address to which cheque payment must be forwa'rded
Adres waarheen betalingtjek gestuur moet word..........ccccooeioiniciciccicniiniins Accrued shifts

Opgelope skofte

Credit shifts carried forward from previous leave period [see clause 13 (2) (b)]

Kreditskofte oorgedra van vorige jaar se verloftydperk [sien klousule 13 (2) (B)].........cviviniins o

Credit leave shifts carried forward in respect of current year service with other employers with whom
above-named served as per attached pro rata entitlement advices [clause 13 (1) (c)]

Kreditverlofskofte oorgedra ten opsigte van huidige jaar se diens by ander werkgewers by wie boge-
noemde gewerk het soos per aangehegte pro rata-skofbewyse [klousule 13 (1) ()] . .. ..o o ove i frm e

Credit shifts lost on instructions of employer through military service or on sick leave [clause 13 (5)]

Kreditskofte verloor op las van werkgewers, as gevolg van militére diens of met siekteverlof [klousule

) = = e
Credit shifts worked with present employer during current leave year [clause 13 (2)]
Kreditskofte gewerk by huidige werkgewer gedurende huidige verlofjaar [klousule 13 (2)).............. ' T -

Total shifts accrued |
Totale skofte OPEEIOOD. ..o ivvit it it e

1/We certify that the above-mentioned employee is still in my/our service and qualifies for annual leave which has been granted for the
Ek/Ons sertifiseer dat bogenoemde werknemer wat nog in myj/ons diens is, kwalifiseer vir jaarlikse verlof wat toegestaan is vir die
period ' to

Name of company or individual employer completing advice

Naam van maatskappy of individuele werkgewer wat bewysinval.................... Signature of empllt.:;i;éi.'"or duly authori's.éa.:l:ébtesema'tive
' Handtekening van werkgewer of behoorlik gemagtigde
.................................................................................. verteenwoordiger .
Address/Adres....... T s e T S U e st Date/Datum................
..................... . weerennn PlacefPlek... s

FOR OFFICIAL USE ONLY/SLEGS VIR AMPTELIKE GEBRUIK
(1) Post or}ginal together with any outstanding leave pay

iday pay bonus contributions to the Council { Date _ Account No./Rekening No........... S——
[clause 13 (8)] : DAt oo )
Pos oorspronklike aan die Raad tesame met enige uit- Cheque No./Tjekno........ccovciverccricranaans —
staande bydraes vir verlofsoldy en vakansiesoldybonus ) .
[klousule 13 (8)]. Amounts paid Sick fund/Siektefonds....... R
Bedrae betaal
d Leave pay/Verlofsoldy....... S
2) Employer retains one co; for | Checked by/Nagegaan deur.................occcocvinanee
@ recgrdg = i Holiday pay/Vakansiesoldy... R..........cccce....
Werkgewer behou een afskrif vir | Authorised by/Gemagtig deur.......................i. '
rekords. _ TSt oimms svans e ssws | [E———
Received by/Ontvang deur.............cccoevccrviens —
(3) Hand one copy to employee. ; Total/Totaal........ G Rosspinnais]
Gee een afskrif aan werknemer. Employee’s signature - =
Werknemer se handtekening.........cccooovvcrernies
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ANNE.XURE,-’AA'\THANGSEL H
INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)

P.O. Box/Posbus 5274
Johannesburg, 2000
Telephones,-"']‘elefoon 23-7585/6

NOTICE OF TERMINATION OF EMPLOYMENT
[In terms of clause 21 (2) of the Agreement]

KENNIS VAN BEEINDIGING VAN DIENSKONTRAK

[Ooreenkomstig klousule 21 (2) van gie Ooreenkoms]
Employer!Werkgewer : :
Address/Adres............... e e e A R S o s T e BT S

I hereby tender one week’s notice to terminate my,u"your employment on

Hierby word 'n week kennis gegee dat ek my/u dienskontrak beéindig op. .. S O,

Date/Datum.... Signature/Handtekening

Full names of employee Identity No. Dr/Lab.

Volle name van Werknemer...........coucvwmumrssimmrscssseesmessisessessissssee Persoonsnommer Dr/Arb,
e rcai;{éﬁi ...............................

Handtekening van ontvanger
Original to be forwarded to the Secretary of the Industrial Council, P.O. Box 5274, Johannesburg, 2000, within 24 hours. Duplicate to
be kcpt by employer.
Oorspronklike moet binne 24 uur aan die Sekretaris van die Nywerheidsraad, Posbus 5274, Johannesburg, 2000, gestuur word. Dupli-
kaat moet deur die werkgewer behou word.

ANNEXURE/AANHANGSEL I
INDUSTRIAL COUNCIL FOR THE MOTOR TRANSPORT UNDERTAKING (GOODS)
NYWERHEIDSRAAD VIR DIE MOTORVERVOERONDERNEMING (GOEDERE)
Telephones/T elefoon 23-7585}’6 & 23- 7171,:’2
P.O. Box/Posbus 527
Johannesburg, 2000

LEAVE PAY FUND MONTHLY CONTRIBUTIONS [clause 13 (1)]
VERLOFSOLDYFONDS—MAANDELIKSE BYDRAES [klousule 13 (1)]

Weekly wage Contribtuion Weekly wage Contribution Weekly wage Contribution
Weekloon Bydrae Weekloon ' Bydrae Weekloon Bydrae
R R ‘R R . R

14,50-15,50 3,75 54,51-55,50 13,75 93,51- 94,50 24,00
15,51-16,50 4,00 55,51-56,50 14,00 94,51- 95,50 24,25
16,51-17,50 4,25 56,51-57,50 14,25 95,51- 96,50 24,50
17,51-18,50 4,50 57,51-58,50 14,50 96,51- 97,50 24,75
18,51-19,50 4,75 58,51-59,50 14,75 97,51- 98,50 25,00
19,51-20,50 5,00 59,51-60,50 15,00 98,51- 99,50 -25,25
20,51-21,50 5,25 60,51-61,50 15,25 99,51-100,50 25,50
21,51-22,50 5,50 61,51-62,50 15,75 100 51-101,50. 25,75
22,51-23,50 5,75 62,51-63,50 16,00 101, 51—102 50 26,00
23,51-24,50 6,00 63,51-64,50 16,25 102 51-103,50. 26,25
24,51-25,50 6,25 64,51-65,50.. 16,50 103,51—-104,50 26,50
25,51-26,50 6,50 65,51-66,50. . 16,75 104,51-105,50 26,75
26,51-27,50 6,75 66,51-67,50. . 17,00 105,51-106,50. . 27,00
27,51-28,50 7,00 67,51-68,50. . 17,25 106,51-107,50. . 27,25
28,51-29,50 7,25 68,51-69,50. . 17,50 107,51-108,50. . 27,50
29,51-30,50. .. 7,50 . 69,51-70,50. . 17,75 108,51-109,50. . 27,75
30,51-31,50... 7,75 70,51-71,50.. .. 18,00 109,51-110,50. . 28,00
31,51-32,50... 8,00 71,51-72,50 18,25 110,51-111,50 28,25
32,51-33,50. .. 8,25 72,51-73,50 18,50 111,51-112,50 28,50
33,51-34,50. .. 8,50 73,51-74,50 18,75 112,51-113,50, ......... 28,75
34,51-35,50. .. 8,75 74,51-75,50 19,00 113,51-114,50. ......... 29,00
35,51-36,50 9,00 75,51-76,50 19,25 114,51-115,50.......... 29,25
36,51-37,50 9,25 76,51-77,50 19,50 115,51-116,50.......... 29,50
37,51-38,50 9,50 77,51-78,50 19,75 116,51-117,50. ......... 29,75
38,51-39,50 9,75 78.51=79.80. , c:oonvimasan 20,00 117,51-118,50.......... 30,00
39,51-40,50 10,00 79,51-80,50. . ......cun.. 20,25 118,51-119,50.......... 30,25
40,51-41,50 10,25 80,51-81,50............. 20,50 119,51-120,50....... PR 30,50
41, 51—42 50 10,50 BI SI-B2.50 o cvwwunws 20,75 120,51-121,50.......... 30,75
42 51-43, 50, ... aiaveEa 10,7 82,51-83,50............. 21,00 121,51-122,50.......... 31,00
FEH Y G R——— 11,00 83,51-84,50............. 21,25 122,51-123,50. ......... 31,25
44,51-45,50.............. 11,25 84,51-85,50............. 21,50 123,51-124,50.......... 31,50
45,51-46,50. . ............ 11,50 85,51-86,50............. 21,75 124,51-125,50.......... 31,75
46,51-47,50. . ............ 11,75 B 518750, comv v 22,00 125,51-126,50.......... 32,00
47,51-48,50.............. 12,00 87, 51-88. 50 i o sni 22,25 126,51-127,50.......... 32,25
48,51-49,50.............. 12,25 38 51-89 30 e 22,50 127,51-128,50.......... 32,50
49,51-50,50.............. 12,50 89,51—90,50 ............. 22,75 128,51-129,50.......... 32,75
50, 815090 i b 12 75 90,51-91,50............. 23,00 129,51-130,50.......... 33,00
51,51-52,50.............. 13,00 91,51-92,50............. 23,25 130,51-131,50.......... 33,25
52,51-53,50. .. ..oouvnnn.. 13,25 92,51-93,50............. 23,50 131,51-132,50.......... 33 50
53,51-54,50.............. 13,50 93 51-94, 50, 23,75 132,51-133,50. . ........ 33,75

N.B.—Monthly wages: Divide any monthly wage by four and one-third in order to calculate an employee’s weekly wage
L.W —Maandlone: Deel die maandloon deur vier en 'n derde ten einde ’n werknemer se weekloon te bereken.
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BOTHALIA

Bothalia is 'n medium vir die publikasie van plant-
kundige artikels oor die flora en plantegroei van
Suidelike Afrika. Een of twee dele van die tydskrif
word jaarliks gepubliseer.

BOTHALIA

Bothalia is a medium for the publication of botani-
cal papers-dealing with the flora and vegetation of
Southern Africa. One or two parts of the journal
are published annually.

Vol. 3 Deel 1 uit druk

Die volgende dele is beskikbaar:

Vol. 8 Deel 1 1962 R3

The following parts are available: -

Vol. 3 Part | out of print

Vol. 8 Part 1 1962 R3

21937 75¢ 21964 R3

31938 75¢ 31965R3

41939 75¢ 41965 R3
Vol. 4 Deel 1 1941 75¢ Supplement

2 1942 75¢

- 31948 75¢ Vol. 9 Deel 11966 R3
4 1948 75¢ 21967 R3
3en4

Vol. 51950 R3 1969 R6
Vol. 6 Deel I 1951 R1,50 Vol. 10 Deel 1 1969 R3

21954 R2,50 21971 R3

31956 R2 31971R3

41957 R2 41972R3
Vol. 7 Deel 11958 R2 Vol. 11 Deel 1 en 2

21960 R3 1973 R6,

31961 R3 31974 R3

41962R3 41975R3

Vol. 12 Deel 1'1976 R5
21977R5
31978 R7,50

Verkrygbaar van die Direkteur, Afdeling Land-
bou-inligting, Privaatsak X144, Pretoria.

Verkoopbelasting moet by alle binnelandse bestel-
lings ingesluit word.

21937 75¢ 21964 R3 -

31938 75¢ 31965R3

41939 75¢ 41965R3
Vol. 4 Part 1 1941 75¢ Supplement

21942 75¢

- 31948 75¢ Vol. 9 Part 11966 R3
41948 75¢ 21967 R3
3and4

Vol. 51950 R3 1969 R6
Vol. 6 Part 11951 R1,50 Vol. 10 Part 1 1969 R3

21954 R2,50 21971 R3

31956 R2 31971 R3

41957 R2 41972 R3
Vol. 7 Part 1 1958 R2 Vol. 11 Part 1 and 2

21960 R3 1973 R6

31961 R3 31974 R3

41962 R3 41975R3

Vol. 12 Part 1 1976 R5
21977 RS
31978 R7,50

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

Sales tax must accompany all inland orders.

AGROANIMALIA

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang
I tot 11, 1958-1968 en bevat artikels oor Diere-
produksie en -tegnologie, Diereversorging en
-ckologie, Fisiologie, Genetika en Teelt, Suiwel-
kunde en Voeding. Vier dele van die tydskrif word
per jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die
Direkteur, Landbou-inligting, Privaatsak X144,
Pretoria, aan wie ook alle navrae in verband met die
tydskrif gerig moet word.

Die tydskrif is verkrygbaar van bogenoemde adres
teen R1,50 per eksemplaar of R6 per jaar, posvry
(Buitelands R1,75 per eksemplaar of R7 per jaar).

Verkoopbeltisting moet by alle binnelandse
bestellings inrgesluit word.

AGROANIMALIA

This publication is a continuation of the South
African Journal of Agricultural Science Vol. I to 11,
1958-1968 and deals with Animal Production and
Technology, Livestock Management and Ecology,
Physiology, Genetics and Breeding, Dairy Science
and Nutrition. Four parts of the journal are
published annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal.
Directions for the preparation of such contributions
are obtainable from the Director, Agricultural
Information, Private Bag X144, Pretoria, to whom
all communications in connection with the journal
should be addressed.

The journal is obtainable from the above-men-
tioned address at R1,50 per copy or R6 per annum,
post free (Other countries R1,75 per copy or-R7 per
annum).

Sales tax must accompany all inland orders.
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