Registered at the Post Office as a Newspaper

' REPUBLIC 0 SOUTH AFRICA
~ GOVERNMENT GAZETTE
STAATSKOERANT

VAN DIE REPUBLIEK VAN SUID-AFRIKA
 REGULATION GAZETTE No. 3225 PRICE (GST included) 30c prys (avB ingesiit

ABROAD 40c BUITELANDS
[POST FREE * POSVRY ——

REGULASIEKOERANT No. 3225
As ’n Nuusblad by die Poskanioor Geregistreer -~

LA

i
CAPE TOWN, 30 JUNE 1981 .

lk'; '

TR

g ooh

VoL.192] ;0 | i [No.7645 .
- ;_ KAAPSTAD, 30 JUNIE 1981 1 o
L e |
GOVERNMENT NOTICES GOEWERMENTSKENNISGEWINGS -
DEPARTMEN_T OF MANPOWER - DEPARTEMENT VAN
UTILISATION MANNEKRAGBENUTTING |
| R.1347 © [30Junc 1981 | R.1347] [30 Junie 1981

- INDUSTRIAL CONCILIATION ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
TRANSVAAL "

" MAIN AGREEMENT

I, StepHANUS PETRUS BOTHA, Minister of Manpower
Utilisation, hereby— ' - :
(a) in terms of section 48 (1) (a) of the Industrial Con-

ciliation Act, 1956, declare that the provisions of the

Agreement which appears in the Schedule hereto

and which relates to the Furniture Manufacturing In-
dustry, shall be binding, with effect from 1 July 1981

and for the period ending 30 June 1983, upon the |

employers’ organisation and the trade union which
entered into the said Agreement and upon the
* employers and employees who are members of the
" said organisation or union;
(b)

that the provisions of the said Agreement, excluding
those contained in clauses 1 (1) (a), 2, 9 (5) (c), 22,
24, 25 and 31 of Chapter I and clause C (6) (e) of

Chapter III, shall be binding, with effect from 1 July -

1981 and for the period ending.30 June 1983, upon
all employers and employees other than those re-

ferred to in paragraph (a) of this notice, who are |-

engaged or employed in the said Industry in the
areas specified in clause 1 (1) (b) of Chapter I of the
- said Agreement; and - '

in terms of section 48 (1) (b) of the said Act, declare

'WET OP NYWERHEIDSVERSOENING, 1956
'~ MEUBELNYWERHEID, TRANSVAAL
. HOOFOOREENKOMS

Ek, STEPﬁANUS PEetRUS  BOTHA,
nekragbenutting, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer- -
heidsversoening, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskynen op
die Meubelnywerheid - betrekking het, met ingang
van 1 Julie 1981 en vir die tydperk wat op 30 Junie
1983 eindig, bindend is vir die werkgewersorganisa- -
“sie en die vakvereniging wat genoemde Ooreenkoms

' aangegaan het en vir die werkgewers en werknemers -
" wat lede van genoemde organisasie of vereniging is; =

kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgeson-
derd dié vervat in klousules 1 (1) (a), 2, 9 (5) (¢}, 22,
24, 25 en 31 van Hoofstuk I en klousule C (6) (e)
van Hoofstuk III, met ingang van 1 Julie 1981 en vir
die tydperk wat op 30 Junie 1983 eindig, bindend is -
vir alle ander werkgewers en werknemers as dié ver-
meld in paragraaf (a) van hierdie kennisgewing, wat
betrokke is by of in diens is in genoemde Nywerheid
‘in die gebiede gespesifiseer in klousule 1 (1) (b) van .
Hoofstuk I van genoemde Ooreenkoms; én_ W 4

Minister van Man-

(b)
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in terms of section 48 (3) (a) of the said Act, declare
that in the areas specified in clause 1 (1) (b) of Chap-
ter I of the said Agreement and with effect from 1
July 1981 and for the period ending 30 June 1983,
the provisions of the said Agreement, excluding
those contained in clauses 1 (1) (a), 2, 9 (5) (c), 22,
24, 25 and 31 of Chapter I and clause C (6) (e) of
Chapter III, shall mutatis mutandis be binding upon
all persons who are not employees and who are
employed in the said Industry by the employers
upon whom any of the said provisions are binding in
respect of employees and upon those employers in
respect of such persons in their employ.

(c)

S. P. BOTHA
Minister of Manpower

SCHEDULE

INDUSTRIAL COUNCIL FOR THE FURNITURE
MANUFACTURING INDUSTRY, TRANSVAAL

AGREEMENT

in accordance with the provisions of the Industrial Conciliation Act,
1956, made and entered into by and between the

Transvaal Furniture and Upholstery Manufacturers’
Association

(hereinafter referred to as the “employers” or the ‘“‘employers’ organi-
sation”), of the one part, '

|
and t]jc
National Union of Furniture and Allied Workers of
South Africa

(hereinafter referred to as the “‘employees” or the “trade union™), of
the other 'part,

being the partles to the Industrial Coun{:ll for the Furniture Manufac-
turing Industry, Transvaal.

DIVISION OF AGREEMENT

This Agreement is divided into three Chapters as follows:
CHAPTER I

Provisions applicable to the Industry throughout the area covered by
the Agreement unless the contrary is stated.

Clause 1. Scope of application of Agreement.

Clause 2. Period of operation of Agreement

Clause 3. Definitions.

Clause 4. Closing of establlshments for annual holiday shiit-down.
- Clause 5. Piece-work and work under an incentive schemé.

Clause 6. Outwork. :
- Clause 7. Hours of work.

Clause 8. Short-time. .

Clause 9. Payment of remuneration.

Clause 10. Payment for overtime and work on a Sunday.

Clause 11. Paid public holidays. -

Clause 12. Engagements and terminations of employment.

Clause 13. Holiday Bonus Fund.

Clause 14. Provision of tools.

Clause 15. Exemptions. :

Clause 16. Existing learnership certificates.

Clause 17. Expenses of the Council.

Clause 18. Registration of employers.

Clause 19. Working proprietors and partners.

Clause 20. Exhibition of Agreement and notices.

Clause 21. Keeping of records. |

Clause 22. Trade union representatﬁves on the Council and commit-
tees of a national character in the Industry.

Clause 23. Administration of Agreement.

Clause 24, Agents. _

Clause 25. Employment of trade union labour.

Clause 26. Absenteeism.

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgeson-
derd dié vervat in klousules 1 (1) (a), 2, 9 (5) (¢), 22,
24, 25 en 31 van Hoofstuk I en klousule C (6) (e)
van Hoofstuk ITI, met ingang van 1 Julie 1981 en vir -
die tydperk wat op 30 Junie 1983 eindig, in die
gebiede gespesifiseer in klousule 1 (1) (b) van Hoof-
stuk I van genoemde Qoreenkoms mutatis mutandis
bindend is vir alle persone wat nie werknemers is nie
en wat in diens is in genoemde Nywerheid by dié
werkgewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend is en vir daar-
die werkgewers ten opsigte van sodanige persone in
hul diens.

S. P. BOTHA
Minister van Mannekrag

BYLAE

NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID,
TRANSVAAL

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en aan-
gegaan tussen die
Transvaal Furniture and Upholstery Manufacturers’
Association
(hierna die ,,werkgewers” of die ,,werkgewersorganisasie” genoem),
aan die een kant,
en die
National Union of Furniture and Allied Workers of
South Africa
(hierna die ,,werknemers” of die ,,vakvereniging” genoem), aan die
ander kant,

wat die partye is by die Nywerhendsraad vir die Meubelnywerheid,
Transvaal.

INDELING VAN OOREENKOMS
Hierdie Ooreenkoms is in drie hoofstukke soos volg ingedeel:
HOOFSTUK I

Bepalings wat op die Nywerheid van toepassing is oor die hele gebied
wat deur die Qoreenkoms gedek word, tensy die teenoorgestelde
gemeld word.

Klousule 1. Toepassingsbestek van Ooreenkoms.

Klousule 2. Geldigheidsduur van Ooreenkoms.

Klousule 3. Woordomskrywing.

Klousule 4. Sluiting van bedryfsinrigtings vir die jaarlikse vakansie-
sluiting.

Klogsule 5. Stukwerk en werk volgens 'n aansporingskema.

Klousule 6. Buitewerk.

Klousule 7. Werkure.

Klousule 8. Korttyd.

Klousule 9. Betaling van besoldiging.

Klousule 10. Betaling vir oortydwerk en werk op Sondae.

Klousule 11, Openbare vakansiedae met besoldiging.

Klousule 12. Indiensneming en diensbegindiging.

Klousule 13. Vakansiebonusfonds.

Klousule 14. Verskaffing van gereedskap.

Kiousule 15. Vrystellings.

Klousule 16. Bestaande leerlingskapsertifikate.

Klousule 17. Uitgawes van die Raad.

Klousule 18. Registrasie van werkgewers,

Klousule 19. Werkende eiepaars en vennote.

Klousule 20. Vertoning van Qoreenkoms en kennisgewings.

Klousule 21. Die byhou van registers.

Klousule 22. Vakverenigingverteenwoordigers in die Raad en komi-
tees van ’'n nasionale aard in die Nywerheid.

Klousule 23. Administrasie van Ooreenkoms.

Klousule 24. Agente.

Klousule 25. Indiensneming van vakverenigingarbeid.

Kiousule 26. Absenteisme.
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Clause 27.
Clause 28.
of 15 years,
Clause 29.
Clause 30.
Clause 31.
" Clause 32.
Clause 33.
Clause 34.
Clause 35.
Clause 36.
Clause 37.
Clause 38,

Wages.
Prohibition of employment of any persons under the age

Learners.

Paid sick leave.

Subscriptions to trade union.

Employees engaged in more than one operation.
Abatement of wages.

Termination of employment.

Prohibited employment.

Basis of payment.

Hourly rate.

Ultra vires.

Clause 39. Prohibition of contract work and/or hire of labour.

Clause 40, Shift work.

Appendix A. Terms and conditions applicable to the Holiday Bonus
Fund guarantee in terms of clause 13 (5) of Chapter I of this Agree-
ment.

Appendix B. Notice required under clause 20 (3) of Chapter I of the
Agreement for the Furniture Manufacturing Industry, Transvaal.

Appendix C. Statement of Holiday Bonus Fund moneys due in terms
of clause 4 (1) of Appendix A.

Appendix D. Statement to be submitted by 10 November, in.terms of
clause 5 of Appendix A.

Appendix E. Statement to be submitted by 23 December, in terms of
clause 7 of Appendix A.

Appendix F. Statement of deductions made from wages.

Appendix G. Registration form as an employer in Industry,to be sub-
mitted in terms of clause 18 of Chapter 1.

Appendix H. Working card required under clause 12 (2) of Chapter I
of the Agreement.

CHAPTER I
Minimum wages. '
CHAPTER III

Employment conditions applicable to drivers of motor vehicles.
CHAPTER 1
1. ScoPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry, Transvaal—

{(a) by all employers who are members of the employers’ orgamsa-
tion and by all employees who are members of the trade union,
who are engaged or employed in the Furniture Manufacturing
Industry, and

(b) in the Province of the Transvaal and in the Magmtenal District
of Vryburg.

(2) Notwithstanding the provisions of subclause (1), the provisions of

this Agreement shall—

(a) apply only to employees for whom wages are prescribed therein,
and to the employers of such employees;

(b) apply to apprentices in so far as they arc not inconsistent with
the provisions of the Apprenticeship Act, 1944, or any regula-
tion made thereunder or contract entered into in terms of the
said Act;

and shall be sub]ect to the provisions of Chapter V of the Determina-
tion by the Industrial Court, dated 1 September 1978, in the matter
between the Industrial Councils for the Furniture Manufacturmg In-
dustry, Transvaal and Natal, and the Industrial Councils for the Build-
ing Industries, Transvaal Durban and Pietermaritzburg and Northern
Areas.

2. PErR1OD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as may be
specified by the Minister of Manpower in terms of section 48 (1) of the
Act, and shall remain in operation for the period ending 30 June 1983
or such period as may be determined by him.

3. DEFINTTIONS

Any expressions used in this Agreement which are defined in the
Industrial Conciliation Act, 1956, shall have the same meaning as in
that Act, any reference to an Act shall include any amendments to such
Act, and unless the contrary intension appears, words importing the
masculine gender shall also include females and vice versa.

Unless inconsistent with the context, the following definitions shall
apply to Chapters I, II and III, inclusive, in this Agreement:

“Act” means the Industrial Conciliation Act, 1956;

“apprentice” means an employee serving under a written

contract of apprenticeship registered or deemed to be registered
under the provisions of the Apprenticeship Act, 1944;

Klousule 27. Lone.

- Klousule 28. Verbod op die indiensneming van enigeen onder die
ouderdom van 15 jaar.

Klousule 29. Leerlinge.

Klousule 30. Siekteverlof met besoldiging.

Klousule 31. Ledegeld vir vakvereniging.

Klousule 32. Werknemers wat by meer as een werksaamheid
beirokke is.

Klousule 33.

Klousule 34.

Klousule 35.

Klousule 36.

Klousule 37.

Klousule 38.

Klousule 39. Verbod op kontrakwerk en/of die huur van arbeid.

Klousule 40. Skofwerk.

Aanhangsel A. Bepalings en voorwaardes wat ingevolge klousule 13
(5) van Hoofstuk I van hierdic Qoreenkoms op die Vakansiebonus-
fondswaarborg van toepassing is.

Aanhangsel B. Kennisgewing vereis ingevolge klousule 20 (3) van
Hoofstuk I van die Qoreenkoms vir die Meubelnywerheid, Transvaal.

Aanhangsel C. Staat van Vakansicbonusfondsgeld verskuldig in-
gevolge klousule 4 (1) van Aanhangsel A,

Aanhangsel D. Staat wat ingevolge klousule 5 van Aanhangsel A
teen 10 November ingedien moet word.

Aanhangsel E. Staat wat ingevolge klousule 7 van Aanhangsel A
teen 23 Desember ingedien moet word.

Aanbangsel F. Staat van bedrae wat van lone afgetrek word.

Aanhangsel G. Registrasievorm as werkgewer in die Nywerheid wat
ingevolge klousule 18 van Hoofstuk T ingedien moet word.

.Aanhangsel H. Werkkaart vereis ingevolge klousule 12 (2) van Hoof-
" stuk I van die Ooreenkoms.

Loonkorting.
Diensbeéindiging.
Verbode indiensneming.
Grondslag van betaling.
Uurloon.

Ultra vires.

HOOFSTUK 11
Minimum lone. :

HOOFSTUK HI
Diensvoorwaardes van toepassing op drywers van motorvoertuie.
HOOFSTUK 1
1. TOEPASSINGSBESTEK VAN QOREENKOMS

(1) Hierdie Ooreenkoms moet in die Meubelnywerheid, Transvaal,

nagekom word—

( a) deur alle werkgewers wat lede van die werkgewersorganisasic is
en deur alle werknemers wat lede van die vakvereniging is en
wat onderskeidelik by die Meubelnywerheid betrokke of daarin
werksaam is;

(b) in die provinsie Transvaal en die landdrosdistrik Vryburg;:

(2) Ondanks subklousule (1), is hierdie Ooreenkoms—

(a) slegs van toepassing op werknemers vir wie lone daarin voor-
geskryf word, en op die werkgewers van dié werknemers;

(b) van toepassing op vakleerlinge vir sover dit nie onbestaanbaar is
nie met die Wet op Vakleerlinge, 1944, of met 'n regulasie
gemaak of kontrak aangegaan ingevolge genoemde Wet;

en is onderworpe aan die bepalings van Hoofstuk V van die Vasstelling
deur die Nywerheidshof gedateer 1 September 1978 in die saak tussen
die Nywerheidsrade vir die Meubelnywerheid Transvaal en Natal, en
die Nywerheidsrade vir die Bounywerheid, Transvaal, Durban en Pie-
termaritzburg en Noordelike Gebiede.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op 'n datum wat die Minister
van Mannekrag kragtens artikel 48 (1) van die Wet vasstel en bly van
krag vir dic tydperk wat op 30 Junie 1983 emdlg of vir dié tydperk wat
hy bepaal.

3. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Ooreenkoms gebruik en in diec Wet
op Nywerheidsversoening, 1956, omskryf word, het dieselfde betekenis
as in daardie Wet, en waar daar van 'n Wet melding gemaak word,
word ook alle wysigings van dié Wet bedoel, en tensy die teenoorge-
stelde bedoeling blyk, omvat woorde wat die manlike geslag aandui ook
vroue, en omgekeerd.

Tensy onbestaanbaar. met die samehang, is onderstaande woord-
omskrywings van toepassing op Hoofstukke I, II tot en met I_II van
hierdie Ooreenkoms, en beteken—

,,Weét” die Wet op Nywerheidsversoening, 1956;

,,vakleerling” ’'n werknemer wat diens doen ingevolge 'n

skriftelike leerlingskontrak wat ingevolge die Wet op Vak-

- leerlinge, 1944, geregistreer is of geag word geregistreer te wees;
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“assistant despatch clerk” means an employee who assists the
despatch clerk, under his direct supervision;

“assistant storeman’” means an employee who assists the store-
man, under his direct supervision;

“assistant timekeeper” means an employee who assists the
timekeeper, under his direct supervision;

“caretaker” means an employee; who is resident on the factory
premises and who is responsible for any one or more of the fol-
lowing duties: : g
(a) Care of contents of the premises;

(b) care and cleaning of the premises;
(c) supervision of cleaning staff;

“casual employee” means an employee who is employed by the same

employer on not more than three days in any one week for the
purpose of loading and/or off-loading and/or storing raw mate-
rials of any kind; !

“chargehand” means an employee who customarily and regu-
larly directs, subject to the in}tmctions of the management, the
work of other employees in gne or more sections of an estab-
lishment whilst he himself is also engaged in the production of
furniture and/or upholstery in whole or in part and/or in the per-
formance of any of the operations mentioned in Chapters II and
III of this Agreement; |

“Council” means the Industrial Council for the Furniture
Manufacturing Industry, Transvaal, registered in terms of sec-
tion 19 of the Act; l -

“despatch clerk” means an emﬁloyee who is wholly or mainly

engaged in the despatch or the packing or receiving of goods for
transport or delivery and who may attend to or supervise the
checking, mass-measuring, packing, marking, addressing or de-
spatching thereof; i

“establishment” means any- premises where the Furniture In-
dustry is carried on; i

“experience” means the total length of all periods of employ-
ment which an employee (in the occupation in which he is
engaged) has had in any industry; '

“Furniture Industry” or “Industry” means—without in any
way limiting the ordinary mfléaning of the expression—the In-
dustry in which employers and employees are associated for the
manufacture either in whole or in part of all types of furniture
irrespective of the materials used, and shall include, inter alia,
the following operations: f '
(a) Repairing, upholstering, re-upholstering, staining, spraying

or polishing and/or repolishing; making of loose covers and/

or cushions and/or curtains and/or making and/or repairing
of box-spring mattresses and/or frames for upholstering,
woodmachining, veneering, wood-turning, carving in con-
nection with the manufacture and/or repair of furniture,
polishing and/or repolishing of pianos and/or the manufac-
ture and/or staining, spraying and polishing and/or repolish-
ing of tea-room, office, church, school, bar or theatre furni-
ture and cabinets for musical instruments and radio or wire-
less cabinets and includes the activities carried on in any
premises where wood-machining, wood-turning and/or carv-
ing in connection with the production of furniture is carried
on; and includes, further, the repairing, re-upholstering or
repolishing of furniture in or in connection with establish-
ments in which the production of furniture or any operation
associated with the final preparation of any article of furni-
ture for sale, either in whole or in part, is carried on, and
the veneering of lamjnaked blockboard or plywood doors
used for furniture and all parts of materials used in the
manufacture of furniture|, but excludes the manufacture of
* studio couches as defined hereinafter, and cushions for such
studio couches, and the manufaeture of articles made princi-
pally of wicker, grass and/or cane, and the manufacture of
metal furniture including the manufacture of metal bed-
steads; |
(b) that portion of the Fun'ifitum Manufacturing Industry con-
cerned with the manufacture of television cabinets, but ex-
cluding the manufacture jof television cabinets made princi-
pally of metal and/or plastic and/or television cabinets made
by manufacturers of television sets for the housing of televi-
sion sets manufactured Jy them in the Magisterial Districts
of Alberton and Johannesburg.

“Studio couch”, for the purposes of this definition, means
an article of furniture designed for seating and for con-
version into a double bed or two or more beds and the
frame of which shall be constructed mainly of metal and
the seating and/or sleeping surfaces of which shall con-
sist of mattresses and/or cushions;

“foreman” and/or “supervisor” means an employee who is employed
in a supervisory capacity and'who, inter alia, in the execution of
his duties, which shall be related directly to the Furniture Manu-
facturing Industry— ClL

!
|
I

s,

,,assistent-versendingsklerk” ’'n  werknemer wat die
" sendingsklerk onder sy regstreekse toesig bystaan;
s,assistent-stoorman” 'n werknemer wat die stoorman onder sy
regstreekse toesig bystaan;

.,assistent-tydbeampte™ 'n  werknemer
onder sy regstreekse toesig bystaan;

,,opsigter” 'n werknemer wat op die fabrieksperseel woon en
verantwoordelik is vir een of meer van die volgende pligte:

(a) Versorging van die inhoud van die perseel;
(b) versorging en skoonmaak van die perseel;
(c) toesighouding oor skoonmaakpersoneel;

»los werknemer” ’'n werknemer wat hoogstens drie dae in ’n
bepaalde week by dieselfde werkgewer in diens is om grond-
stowwe van enige aard te laai en/of af te laai en/of te berg;

»onderbaas” 'n werknemer wat, behoudens die opdragte van
die bestuur, op die gebruiklike wyse en gereeld die werk van

-~ ander werknemers in een of meer seksies van 'n bedryfsinrigting
reél terwyl hy self ook betrokke is by die produksie geheel of in
dele van meubels en/of stoffeerwerk, enfof enigeen van die
werksaamhede verrig wat in Hoofstukke I en III van hierdie
Ooreenkoms genoem word;

,,Raad” die Nywerheidsraad vir die Meubelnywerheid, Trans-
vaal, geregistreer ingevolge artikel 19 van die Wet; )

Ver-

wat die tydbeampte

- ,,versendingsklerk” ’n werknemer wat heeltyds of hoofsaaklik

betrokke is by die versending of verpakking of ontvangs van goe-

dere vir vervoer of aflewering en wat die nagaan, massameet,

verpakking, merk, adresseer of versending daarvan kan behartig
of daaroor toesig hou;

,.bedryfsinrigting” 'n perseel waar die Meubelnywerheid beoe-
fen word;

»ondervinding” die tydperk wat ‘n werknemer altesaam in sy
beroep in 'n nywerheid werksaam was;

»»Meubelnywerheid” of , Nywerheid”, sonder om die gewone
‘betekenis van die nitdrukking enigsins te beperk, die Nywerheid
waarin werknemers en werkgewers met mekaar geassosieer is vir
die vervaardiging, hetsy in die geheel of gedeeltelik, van alle
soorte meubels, afgesien van die soort materiaal gebruik, en dit
omvat onder andere die volgende werksaamhede: '

(a) Herstel-, stoffeer-, herstoffeer-, beits-, spuit-, of poleer- en/
of herpoleerwerk; die maak van los oortreksels en/of kus-
sings en/of gordyne en/of die maak en/of herstel van raam-
veermatrasse en/of rame vir stoffeerwerk, houtmasjienwerk,
fineerwerk, houtdraaiwerk, houtsnywerk in verband met die
vervaardiging en/of herstel van meubels; poleer en/of herpo-
leerwerk aan klaviere en/of die vervaardiging van en/of
beits-, spuit- en poleer- en/of herpoleerwerk aan meubels vir
teekamers, kantore, kerke, skole, kroeé of teaters en
kabinette vir musiekinstrumente en radio- of draadlooska-
binette en ook werksaamhede wat uitgevoer word in ’n per-
seel waar houtmasjienwerk, houtdraaiwerk en/of houtsny-
werk in verband met die vervaardiging van meubels verrig
word; en voorts ook die herstel, herstoffering of herpolering
van meubels in of in verband met bedryfsinrigtings waarin

* die vervaardiging van meubels of 'n werksaamheid wat in
verband staan met die finale voorbereiding van 'n meubel-
stuk vir verkoop in sy geheel of gedeeltelik uitgevoer word,
en die finering van deure wat van lamelblokbord of laaghout
gemaak is en vir meubels gebruik word en alle dele van
materiaal wat vir die vervaardiging van meubels gebruik
word, maar uitgesonderd die vervaardiging van ateljeerus-
banke soos hieronder omskryf en van kussings vir sodanige
ateljeerusbanke en die vervaardiging van artikels wat hoof-
saaklik van mandjiesgoed, gras en/of rottang gemaak is, en
die vervaardiging van metaalmeubels, met inbegrip van die
vervaardiging van metaalkatels;

(b} daardie gedeelte van die Meubelnywerheid wat betrokke is
by die vervaardiging van televisiekabinette, maar uitgeson-
derd die vervaardiging van televisickabinette wat hoofsaak-
lik van metaal en/of plastiek gémaak word en/of televisieka-
binette wat gemaak word deur die vervaardigers van televi-
siestelle vir die behuising van televisiestelle wat deur hulle
in die landdrosdistrikte Alberton en Johannesburg vervaar-
dig word.

»,Ateljeerusbank™ beteken, vir die toepassing van
hierdie omskrywing, 'n meubelstuk wat so ontwerp is
dat dit sitplek bied en omgeskakel kan word in 'n dub-
belbed of twee of meer beddens en wat 'n raamwerk
het wat hoofsaaklik van metaal gemaak is en waarvan
die sit- en/of slaapoppervlakke uit matrasse en/of kus-
sings bestaan;

»,voorman” en/of ,,toesighouer” 'n werknemer wat in 'n toesighou-
dende hoedanigheid diens doen en wat, onder andere by die uit-
voering van sy pligte, wat regstreeks met die Meubelnywerheid
verband moet hot—
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(a} manages an-establishment or a department or subdivision
thereof as his primary duty; and/or

(b) customarily and regularly durects the work' of other
employees; and/or

{c) has the authority to engage or dismiss employees, or make
suggestions as to same, or as to promotions or demotions;
and/or

(d} customarily and/or regularly exercises discretionary powers;
and

(e} is paid a wage of not less than that prescribed for the highest
paid employee in this Agreement whether weekly or
monthly; and

(f) is paid in full whether or not he completes the number of

hours of work prescribed in this Agreement;

but shall exclude employees who are engaged in costing, design-
ing, buying, planning, organising, directing, and/or controlling
the duties of foremen and/or supervisors: Provided that in the
ahsence of foremen and/or supervisors, the aforesaid excluded
employees shall be deemed to be the foreman or supervisors;

“Grade I employee” means an employee who performs any or all of
the operations performed in the Furniture Manufacturing In-
dustry with the exception of the operations provided for the
employees in Grades II, III and IV of Chapter II of the Agree-
ment;

“Grade IT employee” means an employee who performs any
or all of the operations performed in the Furniture Manufactur-
ing Industry referred to in clauses 3, 6, 10, 13, 22 and 25 of
Chapter II of the Agreement

“Grade IIl employee” means an employee who performs any
or all of the operations performed-in the Furniture Manufactur-
ing Industry referred to in clauses 4, 7, 9, 11, 14, 16, 21, 23 and
26 of Chapter II of the Agreement;

“Grade IV employee” means an employee who performs any
or all of the operations performed in the Furniture Manufactur-
ing Industry referred to in clauses 5, 8, 12, 15, 17, 18, 19, 20 and
24 of Chapter IT of the Agreement;

“Grade IV chargehand” means an employee who customarily
and regularly directs, subject to the instructions of the manage-
ment, the work of Grade IV employees in one or more sections
of an establishment whilst he himself is also engaged in the per-
formance of Grade IV operations;

“Holiday Bonus Fund” means the Transvaal Furniture Work-
ers’ Holiday Bonus Fund, continued in the terms of clause 13 (4)
(a) of Chapter I, and administered by the Council;

“hourly rate”™ means the actual weckly wage of the employee
concerned divided by 44 or such lesser number of hours ordina-
rily worked by the establishment;

“illness” means physical incapacity through ailment or injury
owing to 'which any employee is unable to work, but excluding
incapacity for which compensation is payable under the Work-
men’s Compensation Act, 1941, and/or incapacity arising out of
disorderly behaviour, wilful injury, misconduct, or the misuse of
intoxicating liquor, alcohol or drogs;

“journeyman” means a Grade 1 andfor Grade II employee
who performs any or all of the operations performed in the Fur-
niture Manufacturing Industry with the exception of the oper-
ations provided for Grade III and IV employees in Chapter II of
the Agreement and who—

(a) has served an apprenticeship in a designated trade in accor-
dance with the requirements of the Apprenticeship Act,
1944, or in'accordance with a written contract approved by
the Council; or

(b} is in possession of a Grade I or Grade II certificate and/or
Diploma issued by the Council; or

{c) 1is in possession of a certificate issued to him in terms of the
Training of Artisans Act, 1951; and

(d} is in possession of a working card issued by the Council in
terms of clause 12 of Chapter [;

“juvenile” means an employee under the age of 21 years, excluding
apprentices and learners;

“learner” means an employee, other than an apprentice, who
is employed in learning any class of work specified in his learner-
ship or exemption certificate;

“military service” means service in pursuance of the Defence
Act, 1957; - )

“piece-work” means any system according to which payment
of wages is based solely on quantity or output of work done,
except as provided for in clause 5 of Chapter I of this Agree-
ment;

“remuneration” means any payment in money made or owing
to any person which arises in any manner whatsoever out of
employment; 3

“short-time” means a reduced number of ordinary working
hours in an establishment owing to slackness of trade, shortage

_ ,onderbaas graad IV”

(a) as sy vernaamste plig, 'n bedryfsinrigting of 'n afdeling of
onderafdeling daarvan bestuur; enfof

‘(b) op die gebruiklike wyse en gereeld 'die werk van ander
werknemers reél; en/of

{c¢) die bevoegheid besit om werknemers in diens te neem of te
ontslaan of aanbevelings in verband daarmee of in verband
met bevorderings of rangverlagings te doen; en/of

(d) op die gebruiklike wyse en gereeld magte van vrye goed-
vinde uvitoefen; en

{e) 'n week- of maandloon betaal word wat minstens gelyk is
aan dié vir die hoogs betaalde werknemer in hierdie
Ooreenkoms voorgeskryf; en

(f) ten volle betaal word, afgesien daarvan of hy die volle getal
werkure wat in hierdie Ooreenkoms voorgeskryf word,
gewerk het of nie;

maar uitgesonderd werknemers wat betrokke is by kostebere-

kening, ontwerp, aankoop, beplanning, organisering, reéling en/

of kontrolering van die pligte van voormanne en/of toesighouers.

Met dien verstande dat, in.die afwesigheid van voormanne en/of

toesighouers, voornoemde uitgesonderde werknemers as die

. voormanne of toesighouers beskou moet word:
»werknemer graad I" 'n werknemer wat een van of al die werksaam-
hede in die Meubelnywerheid verrig vitgesonderd di¢ werksaam-
hede voorgeskryf vir werknemers graad II, III en IV van Hoof-
stuk II van die Ooreenkoms;
,-werknemer graad II” 'n werknemer wat een van of al die
werksaamhede in die Meubelnywerheid verrig wat in klousules
3, 6, 10, 13, 22 -en 25 van Hoofstuk II van die Ooreenkoms
bedoel word;
,»werknemer graad III” ’n werknemer wat een van of al die
werksaamhede in die Meubelnywerheid verrig wat in klousules
4,7,9,11, 14, 16, 21, 23 en 26 van Hoofstuk II van die Ooreen-
koms bedoel word;
,,werknemer graad IV” ’n werknemer wat een van of al die
werksaamhede in die Meubelnywerheid verrig wat in klousules
5, 8, 12, 15, 17, 18, 19, 20 en 24 van Hoofstuk II van die
Ooreenkoms bedoel word;
'n werknemer wat, behoudens die
opdragte van die bestuur, op die gebruiklike wyse en gereeld die
werk van werknemers graad IV in een of meer seksies van 'n
bedryfsinrigting re¢l ‘terwyl hyself ook betrokke is by die verrig-
ting van die werksaamhede van werknemers graad [V; -
,,Vakansiebonusfonds” die  Transvaalse Vakanstebonusfonds
vir Meubelwerkers wat ingevolge klousule 13 (4) (a) van Hoof-
stuk I voortgesit en deur die Raad geadministreer word;
,,uurloon” die werklike weekloon van die betrokke werkne-
mer, gedeel deur 44 of dié kleiner getal ure wat die bedryfs-
inrigting gewoonlik werk; .
»siekte” liggaamlike ongeskiktheid weens ongesteldheid of
besering as gevolg waarvan 'n werknemer nie in staat is om te
werk nie, maar uitgesonderd ongeskiktheid waarvoor vergoeding
ingevolge die Ongevallewet, 1941, betaalbaar is, en/of ongeskikt-
heid wat spruit uit wanordelike gedrag, opsetlike besering, wan-
gedrag, of die misbruik van sterk drank, alkohol of dwelmmid-
dels;
,,vakman” 'n werknemer graad I enfof graad II wat een van of
al die werksaamhede in die Meubelnywerheid verrig, uitgeson-
derd die werksaamhede voorgeskryf vir werknemers graad 111 en
graad IV in Hoofstuk I
(a) 'n vakleerlingskap in 'n aangewese ambag ooreenkomstig
die vereistes van die Wet op Vakleerlinge, 1944, of ooreen-
komstig 'n skriftelike kontrak wat deur die Raad goedge-
keur is, ultgedlen het; of

(b) in besit is van 'n graad I- of graad Il-sertifikaat en/of di-
ploma wat deur die Raad uitgereik is; of

(c¢) 1n besit is van 'n sertifikaat wat oorcenkomstig die Wet op
Opleiding van Ambagsmanne, 1951, aan hom uitgereik is;
en

(d) in besit is van 'n werkkaart wat ooreenkomstig klousule 12
van Hoofstuk I deur die Raad uitgereik is;

,,jeugdige” 'n werknemer onder die ouderdom van 21 jaar, uitgeson-

erd vakleerlinge en leerlinge;

»leerling” 'n werknemer, uitgesonderd 'n vakleerling, wat in
diens is om ’n klas werk te leer wat in sy leerling- of vrystelling-
sertifikaat gespesifiscer word;

,»militére diens” diens ingevolge die Verdedigingswet, 1957;

,,stukwerk™ behoudens klousule 5 van Hoofstuk I van hierdie
Ooreenkoms, 'n stelsel waarvolgens die betaling van lone uit-
sluitlik gegrond word op die hoeveetheid werk verrig of produk-
sie-gelewer;

,»,besoldiging” geld wat betaal of verskuldig is aan enigeen en
wat op enige wyse van welke aard ook al uit diens voortvloei;

,,korttyd” ’'n vermindering van die getal gewone werkure in ‘n
bedryfsinrigting weens 'n handelslapte, 'n tekort aan grond-
stowwe of 'n algemene onklaarraking van uitrusting of masjine-
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of raw materials or a general breakdown of plant or machinery
caused by accident or other unforeseen emergency;

“storeman” means an employee: who is in charge of stocks of
incoming goods or finished or partly finished products and who is
-responsible for receiving, storing, packing or unpacking goods in
a store or warehouse or delivering goods from a store or ware-
house to the consuming departments in an establishment or for
despatch; : ‘

““supervisor”—see “foreman’;

“timekeeper” means an employee who is in charge of any
timekeeping device and/or timekeeping system and/or maintains
such records as relate to this type of work;

“wage” means that portion of the remuneration payable in
money to an employee in respect of his ordinary hours of work
as prescribed in Chapters II and III of this Agreement, or where
an employer regularly pays to an employee in respect of such
ordinary hours of work an amount higher than that so prescribed
it means such higher amount;. .

“working  proprietor” or ‘“‘working partner” means an
employer who is personally engaged in doing any of the work
specified in Chapter II or III of this Agreement in his own
establishment; :

“watchman” means an employee who is employed by an
employer registered or liable for registration with the Council, to
guard premises or other immavable property.

4. CLOSING OF ESTABLISHMENTS FOR ANNUAL
HoLay SHUT-DOWN
i
No employer shall perform work or require or allow an employee to
perform work and no employee shall undertake or perform work,
whether for remuneration or not, during the following periods:
(a) From the evening of 18 December 1981 to reopening time on the
morning of Tuesday, 12 January 1982;
(b) from the evening of 22 December 1982 to reopening time on the
morning of Tuesday, 18 January 1983.

: I
5. Prece-WoRrk AND WoORK UNDER AN
INCENTIVE, SCHEME

(1) (a) No employer shall require or allow any person to work piece-

work.

{b) No employer shall require or allow employees to work under an

incentive scheme other than provided for in this clause.

(2) Subject to the condition that no employee may be paid less than
the amount he would be entitled tolin terms of this Agreement, other
than this clause, an employer may base an employee’s wage on the
quantity or output of work done: Provided that no such system of pay-
ment of wages shall be permissible except in the form of an incentive
scheme, the terms of which have been agreed upon as set out in sub-
clauses (3) and (4). !

(3) Any employer who wishes to introduce an incentive scheme shall
set up a joint committee of representatives of the management and the
employees which, after consultation with the trade union party to this
Agreement whose members are irwdlved, may agree upon the terms of
any such scheme. i

(4) The terms of any such incentive scheme and any subsequent alte-
ration thereto which may have been agreed upon by the commitiee
shall be reduced to writing and be signed by the members of the com-
mittee and shall not be varied by the committee or terminated by either
party unless the party wishing to vary or terminate the scheme has, in
writing, given the other party such notice as may be agreed upon by the
parties when entering into such a scheme. .

(5) Any employee employed on an incentive bonus scheme for any
period shall be paid the full amount earned by him under incentive
bonus rates agreed upon in terms of this clause,

(6) The provisions of this clause, shall not apply to apprentices.

6. 0U1!WOR.K

(1) No employer shall require or'allow any of his employees to un-
dertake work in connection with the Furniture Manufacturing Industry
elsewhere than in his establishment except when such work is in com-
pletion of an order placed with such employer and consists of fitting,
assembling, repairing or polishing: furniture in premises owned or
occupied by the person for whom the work is undertaken. :

(2) No employee engaged in the' Furniture Manufacturing Industry -

shall solicit or take orders for or undertake any work in connection with
the Furniture Manufacturing Industry on his own account for sale or on

rie veroorsaak deur ’n ongeluk of 'n ander onvoorsiene nood-
toestand;

,.Stoorman” ’'n  werknemer wat verantwoordelik is vir die
voorrade inkomende goedere of klaar of halfklaar produkte en
wat verantwoordelik is vir die ontvangs, opberging, verpakking
of uitpak van goedere in 'n stoor of pakhuis of vir die afiewering
van goedere uit 'n stoor of pakhuis aan die verbruiksafdelings in
'n bedryfsinrigting of vir versending;

,,toesighouer”—kyk ,,voorman’;

,,tydbeampte” ’n persoon wat verantwoordelik is vir 'n tydop-
nemingstoestel en/of -stelsel en/of rekords hou wat met hierdie

: soort werk in verband staan;

,Joon” daardie gedeelte van die besoldiging wat in die vorm
van geld aan 'n werknemer betaalbaar is ten opsigte van sy
gewone werkure soos voorgeskryf in Hoofstukke II en HI van
hierdi¢ Ooreenkoms, of, waar 'n werkgewer gewoonlik aan 'n
werknemer 'n hoér bedrag ten opsigte van dié gewone werkure
betaal as di¢ wat aldus voorgeskryf word, dié hoér bedrag;

»,werkende eienaar” of ,,werkende vennoot” ’n werkgewer
wat persoonlik een van die werksaamhede gespesifiseer in Hoof-
stuk IT of III van hierdie Ooreenkoms in sy eie bedryfsinrigting
verrig;

,.wag” 'n werknemer wat in diens geneem word deur 'n werk-

" gewer wat by die Raad geregistreer is of moet word om persele
of ander onroerende goed te bewaak.

4. SLUITING VAN BEDRYFSINRIGTINGS VIR
DIE JAARLIKSE VAKANSIESLUITING

Geen werkgewer mag werk verrig of van 'n werknemer vereis of hom
toelaat om werk te verrig en geen werkgewer mag werk onderneem of
verrig, teen besoldiging al dan nie, gedurende die volgende tydperke
nie:

{a) Vanaf die aand van 18 Desember 1981 tot die heropeningstyd op

die oggend van Dinsdag, 12 Januarie 1982;
(b) vanaf die aand van 22 Desember 1982 tot die heropeningstyd op
" die oggend van Dinsdag, 18 Januarie 1983.

5. STUKWERK EN WERK VOLGENS ‘N
A ANSPORINGSKEMA

(1) (a) Geen werkgewer mag van enigiemand vereis of hom toelaat
om stukwerk te verrig nie.

(b) Geen werkgewer mag van werknemers vereis of hulle toelaat om
volgens 'n ander aansporingskema te werk as dié in hierdie klou-
sule bedoel nie.

(2) Behoudens die voorwaarde dat geen werknemer minder betaal
mag word as die bedrag waarop hy ingevolge hierdie Ooreenkoms, uit-
gesonderd hierdie klousule, geregtig sou gewees het nie, kan *n werkge-
wer 'n werknemer se loon baseer op die hoeveelheid werk verrig of
produksie gelewer: Met dien verstande dat so 'n stelsel van loonsbeta-
ling nic toelaatbaar is nie, behalwe in die vorm van 'n aansporing-
skema, oor die voorwaardes waarvan ooreengekom is soos in sub-
klousules (3) en (4) uiteengesit.

(3) 'n Werkgewer wat 'n aansporingskema wil begin, moet *n gesa-
mentlike komitee van verteenwoordigers van die bestuur en die werk-
nemers in die lewe roep wat, na oorlegpleging met die vakvereniging-
party by hierdie Ooreenkoms wie se lede daarby betrokke is, op die
voorwaardes van so 'n skema kan besluit.

(4) Die voorwaardes van so 'n aansporingskema en ’'n latere wysiging
daarvan waaroor die komitee mag ooreenkom, moet op skrif gestel en
onderteken word deur die lede van die komitee en mag nie deur die
komitee verander of deur een van die twee partye beéindig word nie,
tensy die party wat die skema wil verander of be&indig skriftelik aan die
ander party kennis gegee het vir 'n tydperk waarop die partye mag
besluit wanneer hulle met so ’n skema begin,

(5) 'n Werknemer wat vir ‘n tydperk volgens ’n aansporingbonus-
skema in diens is, moet die volle bedrag betaal word wat hy verdien het
kragtens die aansporingsbonusskale waarop besluit is ingevolge hierdie
klousule.

(6) Hierdie klousule is nie op vakleerlinge van toepassing nie.

6. BUITEWERK

(1) Geen werkgewer mag van enigeen van sy werknemers vereis of
hom toelaat om werk in verband met die Meubelnywerheid elders as in
sy bedryfsinrigting te onderneem nie, behalwe waar dié¢ werk in ver-
band staan met die voltooiing van 'n bestelling wat by so 'n werkgewer
geplaas is en bestaan uit die aansit, aanmekaarsit, herstel of poleer van
meubels op persele wat behoort aan of geokkupeer word deur die
persoon vir wie die werk onderneem word.

(2) Geen werknemer wat by die Meubelnywerheid betrokke is, mag,
terwyl hy in die diens van ’n werkgewer in dié Nywerheid is, vir cie
rekening vir verkoop of namens 'n ander perscon of firma teen ver-
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behalf of any other person or firm for reward, whether for remuner-
ation or not, whilst in the employ of an employer in such Industry.

(3) No employer and/or employee shall undertake any work in con-
nection with the Furniture Manufacturing Industry in any premises
other than premises registered under the Factories, Machinery and
Building Work Act, 1941, or where the Factories, Machinery and
Building Work Act, 1941, does not apply, in workrooms registered with
the Council and used solely for work in the Furniture Manufacturing
Industry, except such work as is provided for in subclauses (1) and (4).

(4) No employer shall give out work in connection with the manu-
facture of furniture, either in whole or in part, other than to an estab-
lishment which has been accepted as a member of the employers’
organisation which is a party to this Agreement, or which is registered
with the Industrial Council [but subject to the provisions of subclause
(3)] except that where an establishment is not organised for doing a
particular type of work on its own premises and the Industry does not
provide that type of service to manufacturers engaged in the Industry,
employers shall be entitled to give out such work.

7. Hours oF WoRK

(1) Save as is otherwise provided in this Agreement, no employer
shall require or permit an employee—

fa) to work for more than 44 hours, excluding meal intervals in any
one week; =

(b) to work for more than eight hours, excluding meal intervals, on
any one day: Provided that in any factory in which—

(i) on one day in every week the ordinary hours of work are
not more than five, an employee may be required or permit-
ted to work for an additional period not exceeding half an
hour on each of the remaining days of the week; or

(ii) the employees do not ordinarily work on more than five
days in the week, an employee may on any work-day be
required or permitted to work for an additional period not
exceeding one and a quarter hour;

(c) to work for a continuous period of more than five hours without
an uninterrupted interval of at least one hour: Provided that for
the purposes of this paragraph a period of work interrupted by
an interval of less than one hour shall be deemed to be continu-
ous;

(d) who is a female, to work—

(i) between 18h00 and 06h00; or
(ii) after 13h00 on more than five days in ary week.

(2) Notwithstanding the provisions of subclause (1) (2) and (b) and
subject to the provisions of clause 10 of this Chapter of this Agreement,
an employer may require or permit an employee to work overtime for a
total period not exceeding in any one week—

{a) 10 hours; or .

(b) with the prior permission of the Council, a number of hours in
excess of 10, fixed by the Council by notice, in writing, to the
employer, specifying the employee or the class of employee in
respect of whom the notice is applicable, and the period for
which and the conditions under which it shall be valid: :

Provided that no employer shall require or permit a female employee to
work overtime— :
(i) for more than two hours’on any day;

(ii) on more than three consecutive days;

(iii) on more than 60 days in any year; .

(iv) after completion of her ordinary working hours for more than

_ one hour on any day unless he has—

(aa) given notice thereof to such employee before midday; or

(ab) provided such employee with an adequate meal before she
has to commence overtime; or

(ac) paid such employee an allowance of 30c in sufficient time to
enable the employee to obtain a meal before the overtime is
due to commence.

(3) An employee shall be deemed to be working in addition to any
period during which he is actually working— .

(a) during the whole of any interval in his work if he is not free to
leave the premises of his employer for the whole of such inter-
val; or

(b) during any other period which he is on the premises of his
employer:

Provided that if it is proved that any such employee was not working
and was free to leave the premises during any part of any period re-
ferred to in paragraph (b), the presumption provided for in this sub-
clause shall not apply in respect of such employee with reference to that
part of such period.

(4) Every employee shall be given a break of 10 minutes both in the
forenggn and afternoon each day, which shall be reckoned as time
worked. ' '

goeding, bestellings werf of opneem vir of werk in verband met die
Meubelnywerheid onderneem nie, hetsy teen besoldiging al dan nie.

(3) Geen werkgewer en/of werknemer mag werk in verband met die
Meubelnywerheid onderneem op ander persele as di€ wat ingevolge die
Wet op Fabricke, Masjinerie en Bouwerk, 1941, geregistreer is, of,
waar die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, nie van toe-
passing is nie, in werkkamers wat by die Raad geregistreer is en uit-
sluitlik vir werk in die Meubelnywerheid gebruik word nie, behalwe dié
buitewerk waarvoor daar in subklousules (1) en (4) voorsiening gemaak
word.

(4) Geen werkgewer mag werk in verband met die vervaardiging van
meubels, hetsy geheel of in dele, uitbestee nie, behalwe aan n
bedryfsinrigting wat aanvaar is as lid van die werkgewersorganisasie wat
’n_party is by hierdie Qoreenkoms of wat by die Nywerheidsraad
geregistreer is [behoudens subklousule 3], behalwe dat waar 'n bedryfs-
inrigting nie georganiseer is om die besondere soort werk op sy-eie
persele te doen nie en die Nywerheid nie daardie soort diens aan ver-
vaardigers wat by die Nywerheid betrokke is, verskaf nie, werkgewers
daarop geregtig is om dié werk uit te bestee.

7. WERKURE

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
mag geen werkgewer van 'n werknemer vereis of hom toelaat om—

(a)” meer as 44 uur, uvitgesonderd etenspouses, in 'n bepaalde week
te werk nie; ]

(b) meer as agt uur, uitgesonderd etenspouses, op 'n bepaalde dag
te werk nie: Met dien verstande dat daar van 'n werknemer in n
fabriek waar—

(i) die gewone werkure hoogstens vyf op een dag in elke week
is, vereis of hy toegelaatmag word om vir 'n bykomende
tydperk van hoogstens 'n halfuur op elk van die oorbly-
wende dae van die week te werk; of

(i) diewerknemers nie gewoonlik op meer as vyf dae per week
werk nie, vereis of hy toegelaat mag word om op enige
werkdag vir ‘n bykomende tydperk van hoogstens een en 'n
kwart uur te werk;

(c) vir 'n aaneenlopende tydperk van meer as vyf uur sonder 'n
ononderbroke pouse van minstens een uur te werk nie: Met dien
verstande dat 'n werktydperk onderbreek deur 'n pouse van min-
der as een uur vir die toepassing van hierdie paragraaf geag word
aaneenlopend te wees;

(d) as dit 'n vrou is—

(i) tussen 18h00 en 06h00 te werk nie; of

(i) na 13h00 op meer as vyf dae in 'n week te werk nie.

(2) Ondanks subklousule (1) (a) en (b) en behoudens klousule 10 van
hierdie Hoofstuk van hierdie Ooreenkoms, kan 'n werkgewer van 'n
werknemer vereis of hom toelaat om oortydwerk te verrig vir 'n totale
tydperk, in 'n bepaalde week, van hoogstens—

{a) 10 uur; of

(b) as die toestemming van die Raad vooraf verkry is, 'n getal ure
wat meer as 10 mag wees, wat die Raad vasgestel het in "n skrif-
telike kennisgewing aan die werkgewer, waarin die werknemer
of die klas werknemer ten opsigte van wie die kennisgewing van
toepassing is en die tydperk waarvoor en die voorwaardes waar-
op dit geldig is, gespesifiscer word:

Met dien verstande dat geen werkgewer van ’n vroulike werknemer
mag vereis of haar mag toclaat om oortydwerk te verrig—
(i) vir meer as twee uur op 'n dag nie;

(iig op meer as drie agtercenvolgende dae nie;

(iii) op meer as 60 dae in ’n jaar nie;

(iv) na voltooiing van haar gewone werkure vir meer as een uur op 'n
dag nie, tensy hy— )

(aa) voor middag aan so 'n werknemer daarvan kennis gegee
het; of
'n toereikende maaltyd aan so 'n werknemer verskaf voor-
dat sy met oortydwerk begin; of :
so 'n werknemer ’n toelae van 30c betyds betaal het om haar
in staat te stel om ’n maaltyd te bekom voordat die oortyd-
- werk moet begin. _
(3) Benewens ’n tydperk waarin hy-werklik werk, word 'n werknemer
geag aan die werk te wees— : .

(a) vir die hele duur van 'n pouse in sy werk as hy nie vry is om die
perseel van sy werkgewer vir die hele duur van so 'n pouse te
verlaat nie; of

(b) gedurende 'n ander tydperk waarin hy op die perseel van sy
werkgewer is: :

Met dien verstande dat as daar bewys word dat so 'n werknemer nie
aan die werk was nie en vry was om die perseel te verlaat gedurende 'n
gedeelte van n tydperk in paragraaf (b) bedoel, die veronderstelling
waarvoor in hierdie subklousule voorsiening gemaak word, nie van toe-
passing is nie ten opsigte van so 'n werknemer wat betref daardie ge-
deelie van so 'n tydperk.

(4) Daar moet elke dag aan elke werknemer "n pouse van 10 minute
beide in die voormiddag en in die namiddag toegestaan word wat
gereken moet word as tyd gewerk.

(ab)
(ac)
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8. SHORI-TM

|

(1) When, by reason of slackness of trade, shortage of raw materials,
or a general breakdown of plant or machinery caused by accident or
other unforeseen emergency, an employer is unable to employ his
employees for the number of ordinary hours of work per week usually
worked in his establishment, the employer shall, subject to the provi-
sions of this clause, employ his emplol;ees on short-time during, but not
exceeding, the period of such slackness of trade, shortage of raw
materials or general breakdown of plant or machinery. '

(2) When short-time is worked, the work available shall be distri-
buted amongst the employees affected in any section, and should it be
found necessary to dismiss any employees, the employees to be dis-
missed first shall be those earning the lowest wages: Provided that no
employee shall be dismissed by reasop of short-time until the hours of
work on short-time fall below 35 per week over a continuous period of
four weeks. -

(3) An employee who on any day reports for duty at the usual start-
ing time of the establishment, and fori whom no work is available, shall
be paid in respect of such day an amount of not less than four hours’
wages, unless he was notified by his employer previously that his ser-
vices would not be required on the day in question.

|
9. PAYMENT OF REMUNERATION

(1) An employee in any of the classes mentioned in Chapters 1T and
IIT of this Agreement and who at the date of coming into operation of
this Agreement is receiving a higher wage than the minimum for such
class shall, so long as he remains in the service of the same employer
and is engaged in the same class of wdrk, receive a wage not lower than
the wage he is receiving at such date, plus any increase provided for in
clause 1 of Chapter II or clause B of Chapter ITI, as the case may be,
subject to the condition that the Council may authorise a reduction of
such higher wage in the level prescribed in this Agreement for an
employee. ] |

(2) Remuneration shall be paid in cash weekly during normal work-
ing hours on the pay-day or on termination of employment if this takes
place before the ordinary pay-day. The pay-day of every establishment
shall be Friday in each week, except where Friday is a non-working
day, when the pay-day shall be the last working day preceding Friday.

(3) All remuneration shall be handed to employees in sealed enve-
lopes endorsed with the name and address of the employer and the
name and designation of the employee, and containing a statement
reflecting all the information stipulated below or, alternatively, the
wage envelope shall be endorsed with the particulars as set out
hereunder, namely: !

Employee’s name........c.coovvvvvnnnnnnnn, , ........................................
Name and address of employer '
Week ending.............ccoooeeee. _

Wage ..ooooeevieniiiinnns hours at.......... foor R
Overtime ................ hours at..........L...
Holiday Bonus Fund*......... %
*(Insert 15, 10 or 5), | .
Subtotal: Taxable income ...... oo R,
Less: Provident Fund contributions. . , .. | T—
Incometax............... e I - S
Holiday Bonus Fund ............0.. R,
Industrial Council levy.........., i Riiniinau,
Unemployment Insurance Fund...;.. R......... -
Trade Union subscriptions ....... L
Other authorised deductions (specify)
i S
Amount enclosed; Cash ...... losmpuasrerse R

(4) No premium for the training of an employee shall be charged or
accepted by the employer: Provided that this subclause shall not apply
in respect of training schemes to which the employer is legally required
to contribute, i

(5) Subject to the provisions of this Agreement or any other agree-
ment entered into between the parties, no deductions of any kind shall
be made from amounts due to an employee in respect of wages, earn-
ings for overtime and/or any other form of remuneration other than the
following: |

(a) Any deduction which an employer is legally or by order of any

competent court required or permitted to make;

(b) with the written consent of th¢ employee, deductions for insur-

ance or pension funds; |

(c) deductions of contributions to the funds of the trade union in

terms of clause 31 of this Chapter;

(d) any other deductions in terms of this Agreement or any other

agreement of the Council. '

8. KortTYD

(1) As 'n werkgewer weens 'n handelslapte, 'n tekort aan grond-
stowwe, ’'n algemene onklaarraking van uitrusting of masjinerie
veroorsaak deur 'n ongeluk of ander onvoorsiene noodtoestand, sy
werknemers nie in diens kan hou vir die getal gewone werkure per
week wat gewoonlik in sy bedryfsinrigting gewerk word nie, moet die
werkgewer, behoudens hierdie klousule, sy werknemers korttyd laat
werk gedurende, maar nie vir langer nie as die tydperk wat so 'n han-
delslapte, tekort aan grondstowwe of algemene onklaarraking van
masjinerie of uitrusting duur. :

(2) Wanneer korttyd gewerk word, moet die beskikbare werk verdecl
word onder die werknemers wat geraak is in ’n seksie en as daar bevind
word dat dit nodig is om werknemers te ontslaan, moet die werknemers
wat die laagste lone verdien, eerste ontslaan word; Met dien verstande
dat geen werknemer weens korttyd ontslaan mag word nie voordat die
korttydwerkure minder as 35 per week oor ’n aaneenlopende tydperk
van vier weke daal.

(3) 'n Werknemer wat hom op 'n bepaalde dag op die gewone aan-
vangs van die bedryfsinrigting vir diens aanmeld en vir wie geen werk
beskikbaar is nie, moet ten opsigte van so 'n dag minstens vier uur se
loon betaal word, tensy sy werkgewer hom vooraf kennis gegee het dat
sy dienste op die betrokke dag nie nodig sou wees nie.

9. BETALING vAN BESOLDIGING

(1) 'n Werknemer in enige van die klasse in Hoofstukke T en III van
hierdie Qoreenkoms genoem wat op die datum waarop hierdie
Ooreenkoms in werking tree, *n hoér loon ontvang as die minimum vir
so 'n klas, moet, solank hy by dieselfde werkgewer in dieselfde klas
werk in diens is, minstens die loon ontvang wat hy op dié datum ont-
vang het, plus enige verhoging voorgeksryf in klousule 1 van Hoofstuk
II of in kloulsule B van Hoofstuk III, na gelang van die geval, behou-
dens die voorwaarde dat die Raad magtiging kan verleen vir die ver-
laging van so 'n hoér loon tot die peil wat in hierdie Ooreenkoms vir ’n
werknémer voorgeskryf word.

(2) Besoldiging moet weekliks in kontant betaal word gedurende die
gewone werkure op die betaaldag of by beéindiging van diens indien dit
voor die gewone betaaldag geskied. Die betaaldag van elke bedryfs-
inrigting is Vrydag elke week, behalwe waar Vrydag 'n dag is waarop
daar nie gewerk word nie, en in di€ geval is dic laaste werkdag voor
Vrydag die betaaldag.

(3) Alle besoldiging moet aan die werknemers oorhandig word in
verse€lde koeverte waarop dic naam en adres van die werkgewer en die
naam en beroep van die werknemer aangeteken is, en wat-'n opgawe
bevat met al die inligting wat hieronder uiteengesit word, of anders
moet die besonderhede wat hieronder uiteengesit word op die loon-
koevert aangeteken word:

Maiati vail WetKBOMBE -« oo icssvisismi snvimmiisota g
Naam en adres van werkgewer

Week eindigende........................
Loon....ccooevvvvinnnnns 1411 77T | U,
Oortydwerk............. uur teen ...
Vakansiebonusfonds”......... %

*(Voeg in 15, 10 of 5).
Subtotaal—Belasbare inkomste . . . .
Min: Voorsorgfondsbydraes . .......,..
Inkomstebelasting. .................
Vakansiebonusfonds ...............
Nywerheidsraadsheffin
Werkloosheidsversekeringsfonds . . . . .
Vakverenigingledegeld .............
Al;ig:r gemagtigde aftrekkings (spesi-
L T

Bedrag ingesluit: Kontant

(4) 'n Werkgewer mag nie ’n premie vir die opleiding van 'n werkne-
mer vra of ontvang nie: Met dien verstande dat hierdie subklousule nie
van toepassing is ten opsigte van opleidingskemas waartoe die werkge-
wer regtens moet bydra nie.

(5) Behoudens hierdie Ooreenkoms of enige ander ooreenkoms aan-
gegaan tussen die partye, mag geen aftrekkings van enige aard gemaak
word van die bedrae wat aan 'n werknemer verskuldig is ten opsigte
van lone, verdienste vir oortydwerk en/of enige ander vorm van besol-
diging nie behalwe die volgende:

(@) Enige bedrag wat 'n werkgewer regtens of kragtens of ingevolge

'n bevel van 'n bevoegde hof moet of mag aftrek;

(b) met die skriftelike toestemming van die werknemer, bedrae vir

versekerings- of pensioenfondse;

(c¢) bydraes tot die fondse van die vakvereniging ingevolge klousule

31 van hierdie Hoofstuk; | )

(d) enige ander bedrae wat ingevolge hierdie Qoreenkoms of enige

ander ooreenkoms van die Raad afgetrek moet word.



STAATSKOERANT, 30 JUNIE 1981

No. 7645 9

10. PAYMENT FOR OVERTIME AND WORK ON A
SUNDAY

(1) The following time worked, other than time worked on a Sunday,
shall be regarded as overtime and an employee shall for each hour or
part. of an hour of such overtime be paid at the rate of one and a half
times his hourly rate—

fa) for all time worked in excess of 44 hours in any one week, or the
normal hours of the establishment per week where such ordinary
hours of work are less than 44 hours; and/or

(b) where an employee does not complete the total number of hours
ordinarily worked by the establishment, owing to iliness for
which he must produce.a medical certificate on the day he re-
sumes work, and he i§ required to work before the normal start-
ing and/or finishing time of the establishment (other than time
worked on a Sunday) even if the hours so worked are insufficient
to complete the total number of hours ordinarily worked by the
establishment:

Provided that should an employee be absent from work—
(i) on a public holiday referred to in clause 11 of this Chapter on
which the employee was not required to work; or

(ii) during any or all the ordinary hours of work which are observed
in his employer’s establishment, upon the request or instruction
of his employer; or

(iii) during the ordinary hours of work during the first and last work-
ing weeks of the year which were not worked by the establish-
ment owing to the establishment being closed for the annual
holiday shut-down in terms of clause 4 of this Chapter;

such periods of absence shall, for the purposes of this subclause, be
deemed to be time worked.

(2) (a) For any time worked on a Sunday not exceeding four hours,
an employee shall be paid at least one and a half times the re-
muneration payable in respect of the period ordinarily worked
by him on a week-day.

(b) For any time worked on a Sunday exceeding four hours an
employee shall be paid remuneration at a rate not less than
double his ordinary hourly rate of remuneration, in respect of
the total period worked on such Sunday.

(3) Notwithstanding the provisions of subclause (1)—

{a) no overtime in excess of 10 hours per week may be worked by an
establishment unless the employer concerned has obtained the
prior permission of the Council in the manner prescribed in sub-
clause 7 (2) (b) of this Chapter of the Agreement;

(b) overtime of 10 hours or less per week may be worked by an
establishment provided the employer concerned advises the
Secretary of the Council, in writing, of the fact within seven days
of such overtime being worked.

11. Pam Pusric HoLIDAYS

(1) Good Friday, Family Day, Republic Day, Day of the Vow,
Christmas Day and New Year's Day shall be paid holidays. Every
employee shall, subject to the provisions of subclause (2), receive
payment for each of these holidays, notwithstanding that Republic Day,
Day of the Vow, Christmas Day or New Year's Day may fall on a
Saturday or Republic Day may fall on a Sunday, at the rate of eight and
four fifths times his hourly rate if the holiday fell on a Saturday and
Republic Day fell on a Sunday, or his hourly rate multiplied by the
number of hours he would ordinarily have worked, had such day not
been a paid holiday. i x

(2) In the event of the services of an employee being terminated by
the employer seven days or less prior to— )

(a) Good Friday; ;

(b} the annual closing date prescribed in terms of clause 4 of this

Chapter; ; i
the employee shall nevertheless be entitled to payment for—
(i) in the case of (a) above, Good Friday and Family Day; and
(ii) in the case of (b) above, Day of the Vow, Christmas Day and
New Year's Day. :

(3) Notwithstanding anything to the contrary contained in this Agree-
ment, Ascension Day shall be a paid public holiday. in terms of the
provisions of section 20 of the Factories, Machinery and Building Work
Act, 1941. *

(4) For any time worked in, by agreement between an employer and
his employee, in lieu of normal working time which will be lost owing
to the closure of a facw? only on any of the days mentioned in para-
graphs (a), (b) (c) and (d) of this subclause, an employee shall be paid
at the ordinary rate of the employee concerned: Provided that the time
shall be worked in during the two weeks prior to such closure on the
respective days: '

(a) The Friday after Ascension Day;

(b) the first two days of the Jewish New Year;

(c) the Jewish Day of Atonement; '

(d) the Friday after Day of the Vow, whenever the latter day falls on

a Thursday.

10. BETALING VIR OORTYDWERK EN WERK OP .
SONDAE

(1) Die volgende tyd wat gewerk word, behalwe tyd wat Sondae
gewerk word, word as oortydwerk beskou, en 'n werknemer moet vir
elke uur of gedeelte van 'n uur vir sodanige oortydwerk betaal word
teen een en 'n half maal sy uurloon— '
(a) vir alle tyd wat langer as 44 uur in 'n week gewerk word of vir
die gewone ure van die bedryfsinrigting per week waar di¢
gewone werkure minder as 44 yur is; en/of .

(b) waar 'n werknemer nic die volle getal ure voltooi wat die bedryfs-
inrigting gewoonlik werk nie weens siekte waarvoor hy ’n-
mediese sertifikaat moet toon op die dag wanneer hy sy werk

hervat, en daar van hom vereis word om voor die gewone aan- -

vangs- en/of sluitingstyd van die bedryfsinrigting te werk (uitge-
sonderd tyd wat op Sondae gewerk word), selfs indien die ure
aldus gewerk onvoldoende is om die volle getal ure te voltooi
wat die bedryfsinrigting gewoonlik werk:

Met dien verstande dat indien 'n werknemer van die werk afwesig is—

(i) op 'n openbare vakansiedag in klousule 11 van hierdie Hoofstuk
bedoel waarop daar nie van die werknemer vereis word om te
werk nie; of ; -

(ii) gedurende enige of al die gewone werkure wat in sy werkgewer
se bedryfsinrigting nagekom word, op versoek of op las van sy
werkgewer; of

(iii) gedurende die gewone werkure tydens die eerste en laaste werk-
weke van die jaar toe die bedryfsinrigting nie gewerk het nie
omdat dit vir die jaarlikse vakansiesluiting gesluit was ingevolge
klousule 4 van hierdie hoofstuk;

sodanige tydperke van afwesigheid vir die toepassing van hierdie sub-
klousule geag moet word tyd gewerk te wees.

(2) {a) Vir alle tyd van hoogstens vier uur op n Sondag gewerk, moet

. 'n werknemer betaal word teen minstens een en 'n half maal die
besoldiging wat betaalbaar is ten opsigte van die tydperk wat hy
gewoonlik op 'n weekdag werk. '

(b) Vir alle tyd van meer as vier uur op 'n Sondag gewerk, moet 'n
werknemer besoldiging ontvang van minstens dubbel sy gewone
uurlikse besoldiging ten opsigte van die totale tydperk op

’ sodanige Sondag gewerk.

(3) Ondanks subklousule (1)— '

(a) mag 'n bedryfsinrigting nie meer as 10 uur oortyd per week werk
nie, tensy die betrokke werkgewer vooraf die Raad se toestem-
ming verkry het op die wyse voorgeskryf in subklousule 7 (2) (b)
van hierdie Hoofstuk van die Ooreenkoms;

(b) mag 'n bedryfsinrigting 10 vur of minder per week oortydwerk
verrig, mits die betrokke werkgewer die Sekretaris van die Raad
daarvan in kennis stel binne sewe dae nadat dié oortydwerk
verrig is.

11. OPENBARE VAKANSIEDAE MET BESOLDIGING

(1) Goeie Vrydag, Gesinsdag, Republiekdag, Geloftedag, Kersdag
en Nuwejaarsdag is vakansiedae met besoldiging. Behoudens sub-
klousule (2), moet elke werknemer vir elk van hierdie vakansiedae,
selfs al val Republiekdag, Geloftedag, Kersdag of Nuwejaarsdag op 'n
Saterdag of Republiekdag op 'n Sondag, agt en vier vyfde maal sy
uurloon betaal word indien die vakansiedag op 'n Saterdag en Repu-
blickdag op °'n Sondag val of sy uurloon maal die gefal ure wat hy
gewoonlik sou gewerk het indien dié dag nie ’n vakansiedag met
besoldiging was nie.

(2) Ingeval 'n werknemer se dienste deur die werkgewer beéindig
word sewe dae of minder véér— '

(a) Goeie Vrydag;

(b) die jaarlikse sluitingsdatum voorgeskryf ingevolge klousule 4 van

. hierdie Hoofstuk; .
is die werknemer desondanks geregtig op betaling vir—

{i;'in die geval van (a) hierbo, Goeie Vrydag en Gesinsdag; en
(ii iindie geval van (b) hierbo, Geloftedag, Kersdag en Nuwejaars-
ag.

(3) Ondanks andersluidende bepalings in hierdie Qoreenkoms, is
Hemelvaartsdag 'n openbare vakansiedag met besoldiging ingevolge ar-
tikel 20 van die Wet op Fabrieke, Masjineric en Bouwerk, 1941,

(4) Vir alle tyd wat volgens ooreenkoms tussen 'n werkgewer en sy
werknemer ingewerk word in plaas van die gewone werktyd wat verlore

_sal gaan weens die sluiting van 'n fabriek net op enigeen van dic dae in

paragrawe (a), (b), (c) en (d) van hierdie subklousule bedoel, moet 'n
werknemer die gewone loon van die betrokke werknemer betaal word:
Met dien verstande dat die tyd ingewerk moet word gedurende die twee
weke voor sodanige sluiting op die onderskeie dae:

(a) Die Vrydag na Hemelvaartsdag;

(b) die eerste twee dae van die Joodse Nuwejaar;

(c) die Joodse Versoendag;

(d) diT Vrydag na Geloftedag as laasgenoemde op 'n Donderdag

val,
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(5) Notwithstanding anything to the contrary contained in this clause,
all establishments shall be closed and no work shall be performed on
Good Friday, Day of the Vow, Ascension Day or on Republic Day.

(6) Notwithstanding subclause (5), should any time be worked on
Good Friday, Family Day, Day of the Vow, Christmas Day, New
Year's Day, Ascension Day and Republic Day, an employee shall in
addition to the day’s pay in respect of each of these days, be paid at one
and a half times the hourly rate of the employee concerned.

(7) Notwithstanding the provisions of subclause (1), an employee
who is required by his employer to work on the day immediately pre-
ceding and/or following any of the public holidays referred to in this
clause and who absents himself on such day or days shall not be entitled
to payment for such holiday unless|absent with the permission of his
employer or on account of illness or circumstances beyond his control
or the hours of the day or days concerned have been worked in, in
which event payment shall be made for the day as provided for in terms
of this clause. |

12. ENGAGEMENTS AND TERMINATIONS OF
EMPLOYMENT

(1) Notwithstanding anything to the contrary contained in this
Agreement, no employer shall engage an applicant for work unless such
applicant produces a working card issued by the Council,

(2) The working card referred to in subclause (1) shall be in the form
as per Appendix H to this Chapter and shall be obtained from the
Council by every applicant who for the first time seeks employment in
the Furniture Manufacturing Industry with an employer whose estab-
lishment is situated within a radius of 25 km of the Council’s offices.

(3) An employer whose establishment is situated outside the radius of
25 km referred to in subclause (2) shall, in the case of an employee who
eniters the Industry for the first time, within 24 hours of the engagement

of the employee apply in writing on behalf of the employee for the

working card referred to in subclause (1).

(4) The employer shall, immediately on the engagement of the
applicant or on receipt of the working card from the Council, enter in
the working card the name of the establishment, occupation of the
employee, date of commencement of employment and the prescribed
wage of such employee and within three days forward the working card
to the Secretary of the Council, P.Q. Box 10467, Johannesburg, 2000.

(5) Such information as is required by the Council shall be taken
from the working card as soon as reasonably possible after which the
card shall be returned to the employer who shall retain it until the
employee leaves his employ, whercupon the employer shall enter on
the card the date of termination of employment and actual wage on
termination and return the card to tFlc employee.

13. HoLIDAY FONUS Funp

(1) Every employer shall pay to the Council in respect of every
employee (excluding casual employees) at the time and in the manner
prescribed in subclause (4) in respect of each weck Holiday Bonus
Fund moneys based on the remuneration calculated in the manner
specified in subclause (2), subject tg the following:

(a) The Holiday Bonus Fund moneys shall be equal to 15 per cent of
the employee’s remuneration as defined in subclause (2): Pro-
vided that— |

(i) during the first and/or last working week of the year the
employee shall have worked or be deemed to have worked
.the maximum number of ordinary houts that it was possible
for the employee to have worked in the establishment or the
total number of hours that it was possible for the employee
to have worked owing to short-time; or
(ii) during the first week of commencement of employment an
employee shall have worked or be deemed to have worked
the maximum number of ordinary hours that it was possible
for the employee to have worked in the establishment or the
total number of hours that it was possible for the employee
to have worked owing t¢ short-time; or
the employee shall have worked or he deemed to have
worked 44 hours or more in any one week or the normal
ordinary hours of the establishment per week where such
ordinary hours of work are less than 44 hours or the total
number of hours that it was possible for the employee to
have worked owing to short-time; or
the Holiday Bonus-Fund moneys shall be equal to 10 per cent of
the employee’s remuneration as defined in subclause (2) if the
employee worked, or be deemed to have worked, up to half an
hour less than the hours specified in paragraph (a) or than the
total number of hours that it was possible for the employee to
have worked owing to short-time; or
(c) the Holiday Bonus Fund mdneys shall be equal to 5 per cent of
the employee’s remuneration as defined in subclause (2) if the
employee worked, or be deemed to have worked, a lesser num-
ber of hours than the number specified in paragraph (b);

(i)

(b)

(5) Ondanks andersluidende bepalings in hierdie klousule, moet alle
bedryfsinrigtings gesluit wees en mag geen werk op Goeie Vrydag,
Geloftedag, Hemelvaartsdag of op Republiekdag verrig word nie.

(6) Ondanks subklousule (5), indien enige tyd op Goeie Vrydag,
Gesinsdag, Geloftedag, Kersdag, Nuwejaarsdag, Hemelvaartsdag en
Republiekdag gewerk word, moet 'n werknemer, benewens die dag se
betaling ten opsigte van elk van hierdie dae, een en 'n half maal die
uurloon van die betrokke werknemer betaal word.

(7) Ondanks subklousule (1), is 'n werknemer wie se werkgewer van
hom vereis om op die dag onmiddellik voor en/of na een van die open-
bare vakansiedae in hierdie klousule bedoel, te werk en wat op
sodanige dag. of dae van sy werk afwesig is, nic op besoldiging vir

- sodanige vakansiedag geregtig nie tensy hy met verlof van sy werkge-

wer afwesig is of vanweé siekte of omstandighede buite sy beheer of
tensy hy die ure van die betrokke dag of dae ingewerk het, en in dié
geval moet besoldiging vir die dag ooreenkomstig hicrdie klousule ge-
skied. )

12. INDIENSNEMING EN DIENSBEEINDIGING

(1) Ondanks andersluidende bepalings in hierdie Ooreenkoms mag
geen werkgewer 'n aansoeker om werk in diens neem nie tensy
sodanige aansoeker 'n werkkaart toon wat deur die Raad uitgereik is.

" (2) Die werkkaart in subklousule (1) bedoel, moet in die vorm wees

soos in Aanhangsel H van hierdie Hoofstuk aangedui en dit moet van
die Raad verkry word deur elke aansocker wat vir die eerste keer werk
in die Meubelnywerheid soek by 'n werkgewer wie se bedryfsinrigting
binne ’n straal van 25 kilometer van die Raad se kantore af geleé is.

(3) 'n Werkgewer wie se bedryfsinrigting geleg is buite die straal van
25 kilometer in subklousule (2) bedoel, moet, in die geval van 'n
werknemer wat vir die eerste keer by die Nywerheid in diens tree,
binne 24 uur nd die indiensneming van die werknemer skriftelik namens
die werknemer aansoek doen om die werkkaart in subklousule (1)
bedoel. : '

(4) Die werkgewer moet onmiddellik by indiensneming van die
aansoeker of ontvangs van die werkkaart van die Raad, die naam van
die bedryfsinrigting, die beroep van die werknemer, die datum van in-
dienstreding en die voorgeskrewe loon van di€é werknemer op die
werkkaart aanteken en die werkkaart binne drie dae aan die Sekretaris
van die Raad, Posbus 10467, Johannesburg, 2000, stuur.

(5) Die Raad moet so spoedig as wat redelik moontlik is die inligting
wat hy nodig het van die werkkaart afskryf en die kaart daarna aan die
werkgewer terugstuur wat dit moet bewaar totdat die werknemer sy
diens verlaat en dan die datum van diensbegindiging en die werklike
loon by diensbeéindiging op dic kaart moet aanteken en die kaart aan
die werknemer moet teruggee.

13. VAKANSIEBONUSFONDS

(1) Elke werkgewer moet aan die Raad ten opsigte van elke werk-
nemer (uitgesonderd los werknemers) op die tyd en wyse in sub-
klousule (4) voorgeskryf, vir elke week Vakansiebonusfondsgeld betaal
gebaseer op die besoldiging bercken op die wyse in subklousule (2)
voorgeskryf, behoudens die volgende:

(a) Die Vakansiebonusfondsgeld moet gelyk wees aan 15 persent
van die werknemer se besoldiging soos in subklousule (2)
omskryf: Met dien versiande dat—

(i) die werknemer gedurende die eerste en/of laaste werkweek
van die jaar die maksimum getal gewone ure moes gewerk
het of geag word te gewerk het wat dit vir die werknemer
moontlik was om in die bedryfsinrigting te gewerk het, of
die totale getal ure wat dit vir diec werknemer moontlik was
om vanweé korttyd te gewerk het; of

(ii) die werknemer gedurende die eerste week van diensaan-
vaarding die maksimum getal gewone ure moes gewerk het
of geag word te gewerk het wat dit vir die werknemer
moontlik was om in die bedryfsinrigting te gewerk het, of
die totale getal ure wat dit vir die werknemer moontlik was
om vanweé korttyd te gewerk het; of

(iii) die werknemer 44 uur of langer in 'n bepaalde week moes
gewerk het of geag word te gewerk het, of die normale
gewone ure van die bedryfsinrigting per week waar dié
gewone werkure minder as 44 uur is of die totale getal ure
wat dit vir die werknemer moontlik was om vanweé korttyd
te gewerk het; of

die Vakansiebonusfondsgeld moet gelyk wees aan 10 persent van
die werknemer se besoldiging soos 'n subklousule (2) omskryf
indien die werknemer tot 'n halfuur minder gewerk het of geag
word te gewerk het as die getal ure in paragraaf (a) voorgeskryf
of as die totale getal ure wat dit vir die werknemer moontlik was
om vanweé korttyd te gewerk het; of

(c) die Vakansiebonusfondsgeld moet gelyk wees aan 5 persent van
die werknemer se besoldiging soos in subklousule (2) omskryf
indien die werknemer minder ure gewerk het of geag word te
gewerk het as die getal in paragraaf (b) voorgeskryf;

(b)
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(d)

@

(b)

(c)

(d)

(3) Should the holiday bonus payable to an apprentice in terms of '

any hours worked by an employee before or after the normal.

starting and/or finishing time of the establishment shall, for the
purposes of determining the percentage of Holiday Bonus Fund
moneys payable in terms of subclauses (1) (a) or (b) be added to
the hours worked by the employee during the normal starting
and/or finishing time of the establishment. ;

(a) For the purposes of this clause, “remuneration” means the
total amount earned by an employee through his employment,
obtained by multiplying the hours worked or deemed to have
been worked by the hourly rate and/or the wage rate per hour
applicable, depending on when such hours were worked and
shall include the total amount of any remuneration owing to the
employee because of any underpayment of remuneration due to
the employee in terms of this Agreement. The words “the hours
worked” contained in the definition of “remuneration” in this
subclause shall mean the total hours worked or deemd to have

been worked during any one month or, should the employee not.

have worked a month, such lesser period of employment.

The expression “deemed to have been worked™ contained in the
definition of “remuneration” in this subclause shall mean such
period an employee was unable to work whilst undergoing mili-
tary service for a maximum period of four months or on the paid
public holidays referred to in clause 11 (1) and 11 (3) or with the
consent or subsequent approval of the employer did not work.
Any period of absence oWwing to illness shall not be considered to
be a period during which the employee is deemed to have
worked. .

The expression ‘“‘the wage rate per hour applicable, depending
on when such hours were worked” after the words “by the
hourly rate and/or” in the definition of “remuneration” in this

subclause shall mean the wage rate payable per hour in terms of -

clauses 10 and 11 of the Agreement; that is one and a half times
or twice or two and a half times the hourly rate, as the case may
be.

this clause be less than the remuneration which he would have earned if
the factory had not been closed and he had worked ordinary hours of
work during the said leave period, his employer shall pay him at the
commencement of the leave period an amount equal to the difference
between his said holiday bonus and the amount of the remuneration
which he would have earned as calculated in terms of subclause (1).

(4) (a) Subject to the provisions of paragraph (b), all amounts pay-

(b)

(c)

able in terms of subclause (1) shall be paid by the employer
month by month, and not later than the 10th day of each month
following that in respect of which they are due, to the Secretary
of the Council for deposit into the Transvaal Furniture Workers’
Holiday Bonus Fund, established in terms of Government
Notice 2071 of 15 December 1960, and subsequently styled The
Transvaal Furniture Workers’ Central Holiday -‘Fund, and the
Transvaal Furniture Workers’ Bonus Fund, established in terms
of Government Notice R.517 of 28 March 1969, and subse-
quently amalgamated and styled as the “Holiday Bonus Fund”
in terms of Government Notice R.1518 of 8 August 1975, which
is hereby continued. When making such payment the employer
shall furnish a statement in the form specified in Appendix F to
this Chapter.

An employer who is in arrear with payments in terms of para-
graph (a) and who fails, after having been warned in writing by
the Council to forward the outstanding amounts within seven
days of the date of such warning, shall upon being notified by the
Council in writing to do so, submit the amounts in terms of this
clause week by week so as to reach the Secretary not later than
the Friday following the pay-day of the week in respect of which
the amounts are due. The payment submitted in respect of the
last pay-day of each calendar month shall be accompanied by the
form referred to in paragraph (a). An employer to whom.the
provisions of this paragraph have been applied may, only upon
being notified by the Council in writing, revert to the payment of
amounts payable in terms of this clause on the monthly basis
provided for in terms of paragraph (a).

Should any amount due in terms of this clause not be received by
the Council by the 10th day of the month following the month in
respect of which it is payable, the employer shall pay interest on
such amount o on such lesser amount as remains unpaid, calcu-
lated at the rate of one per cent per month or part thereof from
such 10th day until the day upon which payment is actually re-
ceived by the Council: Provided that the Council shall be en-
titled in its absolute discretion to waive payment of such interest
or part thereof.

" (d) al die ure wat in werknemer v66r of n die gewone aanvangs-

en/of sluitingstyd van die bedryfsinrigting gewerk het, moet, met
die oog op die vasstelling van die persentasie Vakansiebonus-
fondsgeld betaalbaar. ingevolge subklousule (1) (a) of (b), getel
word by die ure wat die werknemer gedurende die gewone aan-
vangs- en/of sluitingstyd van die bedryfsinrigting gewerk het.

(2) (a) Vir die toepassing van hierdie klousule beteken ,,besoldiging™

®)

(©

(d)

die totale bedrag wat 'n werknemer deur middel van sy werk
verdien het, en dit word bereken deur die ure wat hy gewerk het
of geag word te gewerk het te vermenigvuldig met die uurtarief
en/of die loontarief per uur wat van toepassing 'is, afhangende
van wanneer hy di€ ure gewerk het, en dit moet die volle bedrag
insluit van enige besoldiging aan die werknemer verskuldig van-
weé enige onderbetaling van besoldiging wat ingevolge hierdie
Ooreenkoms aan die werknemer verskuldig is. Die woorde ,,die
ure wat hy gewerk het” in die omskrywing van ,,besoldiging” in
hierdie subklousule beteken die volle ure wat ’n werknemer
gedurende 'n maand gewerk het of geag word te gewerk het of,
indien hy nie 'n volle maand gewerk het nie, sodanige minder
diensure. . !
Die uitdrukking ,,geag word te gewerk het” in die omskrywing
van ,,besoldiging” in hierdie subklousule beteken die tydperk
wadrin dit vir die werknemer nie moontlik was om te werk nie
omdat hy militére diens ondergaan het oor 'n maksimum tydperk
van vier maande, of wat hy nie gewerk het nie vanweg die open-
bare vakansiedae met besoldiging in klousule 11 (1) en 11 (3)
bedoel of met die toestemming of latere goedkeuring van sy '
werkgewer.

‘n Tydperk van afwesigheid as gevolg van siekte moet nie beskou
word as °n tydperk waartydens 'n werknemer geag word te
gewerk het nie.

Die uitdrukking ,,die loontarief per uur wat van toepassing is;
afhangende van wanneer hy dié ure gewerk het” n4 die woorde
»met die uurtarief en/of” in die omskrywing van ,,besoldiging”
in hierdie subklousule beteken die loontarief betaalbaar per uur
ingevolge klousules 10 en 11 van die Ooreenkoms dit wil sé, een
en ’n half maal of twee maal of twee en "n half maal die uurta-
rief, na gelang van die geval.

(3) Indien die vakansiebonus wat ingevolge hierdie klousule aan 'n
vakleerling betaalbaar is, minder is as die besoldiging wat hy sou ont-
vang het as die fabriek nie gesluit was nie en hy sy gewone werkure
gedurende genoemde verloftydperk gewerk het, moet sy werkgewer
aan die begin van die verloftydperk aan hom 'n bedrag betaal wat gelyk
is aan die verskil tussen sy genoemde vakansiebonus en die bedrag van
sby bisoldiging wat hy sou ontvang het soos ingevolge subklousule (1)'

ereken.

(4) (a) Behoudens paragraaf (b), moet die werkgewer alle bedrae wat

(b)

(c)

ingevolge subklousule (1) betaalbaar is, maand vir maand en wel
voor of op die 10de dag van elke maand wat volg op dié maand
ten opsigte waarvan die bedrae verskuldig is, aan die Sekretaris
van die Raad betaal om gestort te word in die Transvaalse Va-
kansiebonusfonds vir Meubelwerkers, ingestel by Goewerments-
kennisgewing 2071 van 15 Desember 1960 en daarna genoem die
Sentrale Vakansiefonds van Transvaalse Meubelwerkers en die
Transvaalse Bonusfonds vir Meubelwerkers, ingestel by Goewer-
mentskennisgewing R.517 van 28 Maart 1969, wat daarna in-
gevolge Goewermentskennisgewing R.1518 van 8 Augustus 1975
geamalgameer het en genoem word die Vakansiebonusfonds wat
hierby voortgesit word. Wanneer die werkgewer sodanige
bedrae betaal, moet hy ’n staat verstrek in die vorm wat in Aan-
hangsel F van hierdie Ooreenkoms gespesifiseer word.

'n Werkgewer wat met betalings ingevolge paragraaf (a) agter-
stallig is en wat versuim nadat hy deur die Raad skriftelik
gewaarsku is om die uitstaande bedrae binne sewe dae vanaf die
datum van sodanige waarskuwing aan te stuur, moet, sodra hy.
skriftelik deur die Raad aangesé word om dit te doen, die bedrae
betaalbaar ingevolge hierdie klousule week vir week betaal sodat
dit die Sekretaris bereik voor of op die Vrydag wat volg op die
betaaldag van die week ten opsigte waarvan die bedrae ver-
skuldig is. Die betaling ten opsigte van die laaste betaaldag van
elke kalendermaand moet vergesel gaan van die vorm in para-
graéf (a) bedoel. 'n Werkgewer op wie hierdie paragraaf toe-
gepas is, kan, slegs nadat hy deur die Raad skriftelik in kennis
gestel is, terugkeer na die betaling van die bedrae betaalbaar -
ingevolge hierdie klousule op die maandelikse basis waarvoor in
paragraaf (a) voorsiening gemaak is.

Indien die Raad ’n bedrag verskuldig ingevolge hierdie klousule
nie ontvang teen die 10de dag van die maand n4 die maand ten
opsigte waarvan dit betaalbaar is nie, moet die werkgewer op
sodanige bedrag of op sodanige kleiner bedrag wat onbetaal bly
rente betaal, bereken teen een persent per maand of gedeelte
daarvan vanaf dié 10de dag tot die dag waarop die Raad die
betaling werklik ontvang: Met dien verstande dat die Raad
geregtig is om na goeddunke die betaling van sodanige rente of
'n gedeelte daarvan kwyt te skeld. '



GOVERNMENT GAZETTE, 30 JUNE 1981

12 No. 7645

(5) Every employer who supplies the Council with a guarantee by a
registered bank and/or insurance company satisfactory to the Council
for the total of his annual commitments under this clause shall, without

.in any way limiting his liability towards his employees, be granted an
_exemption from making payment to the Council in the manner pre-
scribed in subclause (4) of this clause: Provided that the exemption
shall be subject to such terms and conditions made applicable thereto
by the Council from time to time.

(6) (@) The Holiday Bonus Fund shall be administered by the Council
and all expenses incurred in connection with the administration
of the Holiday Bonus Fund shall form a charge against the
Council.

(b) All moneys paid to the Holiday Bonus Fund shall be deposited
in a banking account to be opened in the name of the Holiday
Bonus Fund. All payments from the Holiday Bonus Fund shall
be by cheque drawn on the Fund’s account and such cheques
shall be signed by three persons duly authorised by the Council.
The Council shall keep a record of each employee in respect of
whom payments are made in terms of this clause and the amount
paid to the Holiday Bonus Fund in respect of him.

(¢) The Holiday Bonus Fund shall be utilised for the purpose of
distribution to the employees ‘concerned of a holiday bonus on
the following basis and operating over the following periods:

Between 7 and 13 December, each employee shall be paid a
holiday bonus equal to the amount paid into the Holiday Bonus
Fund in respect of him during the year ending the last week of
September.

(7) Holiday bonuses which remain unclaimed for a- period of two
years from the date on which they become payable, shall accrue to the
general funds of the Council: Provided that the Council shall be liable
for payment from the Council’s general funds of any holiday bonuses
due and claimed during a further period of three years after such
accrual to the Council’s general funds; Provided further that should the
Council be dissolved within any or’either of the periods mentioned
herein, and notwithstanding anything to the contrary contained in this
subclause, such moneys shall finally accrue to the general funds of the
Council three months after the date of such dissolution.

(8) The Council may invest any of the moneys belonging to the Holi-
day Bonus Fund from time to time: Provided that such investment shall
be made in accordance with the provisions of section 21 (3) of the Act
and any interest accruing from such investment shall accrue to the gen-
eral funds of the Council in consideration of the Council’s administration
of the Fund. 1

(9) Should the estate of an employer be sequestrated, or a company,
which is an employer, be placed in liquidation and any money be due
by such employer to the Council in terms of this clause in respect of any
period of employment of any employee, the employee in respect of
whom the money is due shall, subject to the provisions of the Insol-
vency Act, 1936, be entitled, on such sequestration or liquidation, to
claim Holiday Bonus Fund moneys not exceeding 1% day's wages for
each month of such period of employment not exceeding 12 months, as
if such money constituted remuneration for the purposes of the said
Act. Thé Council may claim such money on behalf of any employee for
payment to him.

(10) A public accountant who shall be appointed by the Council and
whose remuneration shall be decided by the Council, shall audit the
accounts of the Holiday Bonus Fund at least once annually and, not
later than 31 March, in each year, prepare a statement showing—

(a) all moneys received in terms of this clause;

(b) expenditure incurred under all headings during the 12 months
ended 28 February, preceding, together with a balance sheet
showing the assets and liabilities of the Holiday Bonus Fund at
that date. '

(11) True copies of the audited statement and balance sheet, counter-
signed by the Chairman of the Council, and of the auditor’s report
thereon shall thereafter lie for inspection at the offices of the Council.
Certified copies of the statement, balance sheet and auditor’s report
shall as soon as possible but not later than three months after the close
of the period covered thereby be transmitted by the Council to the
Director-General of Manpower.

(12) In the event of the expiry of this Agreement or any extension or
renewal thereof through effluxion of time or any other cause, and a
subsequent agreement providing for the continuation of the Holiday
Bonus Fund not being negotiated within a period of 12 months from the
date of such expiry, or the Holiday Bonus Fund not being transferred
by the Council within such period to ‘any other fund constituted for the
same purposes as that for which the original Holiday Bonus Fund was
created, the Holiday Bonus Fund shall be liquidated in terms of sub-
clause (13). The Holiday Bonus Fund shall during the said period of 12
months or until such time as it is transferred to any other fund referred
to above or continued by a subsequent agreement, be administered by

(5) Elke werkgewer wat deur 'n geregistreerde bank en/of verse-
keringsmaatskappy, wat die Raad se goedkeuring wegdra, aan dic Raad
'n waarborg verskaf vir die totale bedrag van sy jaarlikse verpligtinge
ingevolge hierdie klousule, moet, sonder om sy aanspreeklikheid
teenoor sy werknemers enigsins te beperk, vrystelling verleen word van
die betaling aan dic Raad op die wyse in subklousule (4) van hierdie
klousule voorgeskryf: Met dien verstande dat die vrystelling onder-
worpe is aaan sodanige bepalings en voorwaardes as wat die Raad van
tyd tot tyd daarop van toepassing maak. .

(6) (a) Die Vakansiebonusfonds moet deur die Raad geadministreer
word en alle onkoste wat in verband met die administrasie van
die Vakansiebonusfonds aangegaan word, moet teen die Raad
gedebiteer word.

(b) Alle geld wat in die Vakansiebonusfonds gestort word, moet
gedeponeer word in 'n bankrekening wat op naam van die Fonds
geopen moet word. Alle betalings uit die Fonds moet geskied
deur middel van tjeks getrek op die Fonds se rekening, en dié
tjeks moet geteken word deur drie persone wat behoorlik daar-
toe gemagtig is deur dic Raad. Die Raad moet 'n register hou
van elke werknemer ten opsigte van wie betalings ingevolge hier-
die klousule gedoen word, en ook van die bedrag wat ten
behoewe van hom in die Vakansiebonusfonds gestort word.

(c) Die Vakansiebonusfonds moet gebruik word om op die grond-

“ slag en gedurende die tydperke hieronder genoem 'n vakansie-
bonus onder die betrokke werknemers te verdeel:

Tussen 7 en 13 Desember moet daar aan elke werknemer 'n
vakansiebonus betaal word wat gelyk is aan die bedrag wat gedu-
rende die jaar eindigendg die laaste week van September ten
behoewe van hom in die Vakansiebonusfonds gestort is.

(7) Vakansiebonusse wat vir 'n tydperk van twee jaar vanaf die
datum waarop hulle betaalbaar word, onopgeéis bly, val aan die alge-
mene fondse van die Raad toe: Met dien verstande dat dic Raad aan-
spreeklik is vir die betaling, uit die algemene fondse van die Raad, van
alle vakansiebonusse wat verskuldig is en opgeéis word gedurende 'n
verdere tydperk van drie jaar vanaf die datum waarop hulle aldus aan
die algemene fondse van die Raad toegeval het: Voorts met dien ver-
stande dat, indien die Raad ontbind word gedurende enigeen van die
tydperke hierin genoem, en ondanks andersluidende bepalings in hier-
die subklousule, sodanige geld -drie maande na die datum van sodanige
ontbinding finaal aan die Raad se algemene fondse toeval.

(8) Die Raad kan van die geld wat aan die Vakansiebonusfonds
behoort, van tyd tot tyd belé; Met dien verstande dat dié geld belé
word ooreenkomstig ariikel 21 (3) van die Wet en dat die rente op
sodanige beleggings die algemene fondse van die Raad toeval as teen-
prestasie vir die Raad se administrasie van die Fonds.

(9) Indien die boedel van 'n werkgewer gesekwestreer word, of in-
dien 'n maatskappy wat 'n werkgewer is, in likwidasie geplaas word en
geld ingevolge hierdie klousule deur sodanige werkgewer aan die Raad
verskuldig is ten opsigte van 'n werktydperk van 'n werknemer, is die
werknemer ten opsigte van wie die geld verskuldig is, behoudens die
Insolvensiewet, 1936, by sodanige sekwestrasie of likwidasie geregtig
om Vakansiebonusfondsgeld van hoogstens ecn en 'n kwart dae se loon
vir elke maand van sodanige dienstydperk van hoogstens 12 maande te
eis asof sodanige geld, vir die toepassing van genoemde Wet, besoldi-
ging uitmaak. Die Raad kan sodanige geld namens 'n werknemer eis vir
betaling aan hom.

(10) ’n Openbare rekenmeester wat deur die Raad aangestel moet
word en wie se besoldiging deur die Raad bepaal moet word, moet die
rekenings van die Vakansiebonusfonds minstens een maal per jaar
ouditeer en moet voor of op 31 Maart elke jaar 'n staat opstel wat die
volgende toon:

fa) Alle geld wat ingevolge hierdie klousule ontvang is;

(b) uitgawes gedurende die 12 maande geéindig die voorafgaande 28
Februarie, onder alle hoofde aangegaan, tesame met 'n balans-
staat wat die bates en laste van die Vakansiebonusfonds op daar-
die datum toon.

(11) Juiste kopieé van die geouditeerde staat en balansstaat medeon-
derteken deur die Voorsitter van die Raad, en van die ouditeursverslag
daaroor moet daarna op die kantoor van die Raad ter insae 1&. Gewaar-
merkte kopieé van die staat, balansstaat en ouditeursverslag moet so
gou moontlik, maar nie later nie as drie maande na verstryking van die
tydperk wat daardeur gedek word, deur die Raad aan die Direkteur-
generaal van Mannekrag, gestuur word.

(12) Ingeval hierdie Ooreenkoms of 'n verlenging of hernuwing daar-
van weens verloop van tyd of weens 'n ander oorsaak verval en "n latere
ooreenkoms wat vir die voortsetting van die Vakansiebonusfonds voor-
siening maak, nie binne 'n tydperk van 12 maande met ingang van dié
vervaldatum aangegaan word nie, of as die Vakansiebonusfonds nie
binne sodanige tydperk deur die Raad oorgedra word na.’n ander fonds
wat vir dieselfde doel gestig is as dié waarvoor die oorspronklike Va-
kansiebonusfonds ingestel is nie, moet die Vakansiebonusfonds ooreen-
komstig subklousule (13) van hierdie klousule gelikwideer word. Die
Vakansiebonusfonds moet gedurende genoemde tydperk van 12
maande of tot tyd en wyl dit oorgedra word na 'n ander fonds soos
hierbo bedoel of totdat dit by 'n latere ooreenkoms voortgesit word,
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. the Council. This subclause shall be subject to the provisions of sub-
clause (7).

(13) In the event of the dissolution of the Council, or in the event of
its ceasing to function during any period in which this Agreement is still
binding in terms of section 34 (2) of the Act, the Registrar may appoint
a Committee from employers and employees in the Industry on the
basis of equal representation on both sides, and the Holiday Bonus
Fund shall continue to be administered by such Committee. Any

. vacancy occurring on the Committee may be filled by the Registrar

from employers or employees, as the case may be, so as to ensure an

equality of employer and employee representatives on the Committee.
In the event of such committee being unable or unwilling to discharge
its duties or a deadlock arising thereon which renders the administra-
tion of the Holiday Bonus Fund impracticable or undesirable in the
opinion of the Registrar, he may appoint a trustee or trustees to carry
out the duties of the Committee and such trustees shall possess all the
powers of the Committee for such purpose. If upon the expiry of this
Agreement there is no Council in existence, the Holiday Bonus Fund
shall be liquidated by the committee functioning in terms of this sub-
clause, or the trustee or trustees, as the case may be, in the manner set
forth in subclause (14) of this clause.

(14) Should the Holiday Bonus Fund have to be liquidated, the
moneys remaining to the credit of the Holiday Bonus Fund, after the
payment of all claims against the Holiday Bonus Fund, including ad-
ministration and liquidation expenses, shall be paid into the general
funds of the Council or if thiere is no Council in existence and the affairs
of the Council have already been wound up and its assets distributed,
such balance of the Holiday Bonus Fund shall be distributed as pro-
vided for in section 34 (4) of the Act as if it formed part of the general
funds of the Council. '

(15) The provisions of this clause shall not apply to casual employees.

14. Provision oF TooLs

Work benches, cramps, handscrews, gluepots and all brushes shall be
provided by the employer.

The employer shall at his expense, insure against loss or destruction
by fire or as a result of burglary of the premises the tools of his
employees normally used by them.

n this connection every employee shall be obliged to submit, when
required, an inventory of the tools in his possession and shall further
submit such information as may be required from time to time by the
insurers in respect of the said tools, and shall keep his tools locked in a
toolbox.

15. EXEMPTIONS
(1) The Council may, subject to the proviso to section 51 (3) of the

Act, grant exemption from any of the provisions of the Agreement for
any good and sufficient reason.

(2) The Council shall fix, in respect of any person granted exemption, .

the conditions subject to which such exemption is granted and the
period during which such exemption shall operate: Provided that the
Council may, if it deems fit,-after one week’s notice in writing has been
given to the person concerned, withdraw any licence of exemption.

(3) The Secretary of the Council shall issue to every person granted
exemption a licence signed by the Chairman and Secretary of the
Council, setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agréement from which exemption is

granted;

(c) the conditions fixed in accordance with the provisions of sub-

clause (2) subject to which such exemption shall operate;

(d) the period for which the exemption shall operate; and

e} the reason for the exemption being granted.

(4) The Secretary of the Council shall— '

(a) number consecutively all licences issued;

{(b) retain a copy of each licence issued; and

(c) where exemption is granted to an employee, forward a copy of

the licence to the employer concerned.

(5) The Council shall, at least one week prior to the expiry of the
exemption, notify the employer and the employee concerned of the
date of the expiry of the exemption certificate granted, whereafter, if
the said employee remains in the employ of the same employer and no
further application for exemption has been submitted, the provisions of
the Agreement shall apply.

16. ExisTING LEARNERSHIP CERTIFICATES
Notwithstanding the expiry of any previous agreement for the In-
dustry, the Council shall continue to administer all or any learnership
certificates issued under such previous agreements until such certificates

deur die Raad geadministreer word. Hierdie subklousule is onderworpe
aan subklousule (7). :

(13) Ingeval die Raad ontbind word of ophou om te funksioneer gedu-
rende 'n tydperk waarin hierdie Ooreenkoms nog bindend is ingevolge
artikel 34 (2) van die Wet, kan die Registrateur 'n komitee uit die gele-
dere van die werkgewers en werknemers in die Nywerheid aanstel op
die grondslag van gelyke verteenwoordiging van albei partye, en die
komitee moet dan voortgaan om die Vakansiebonusfonds te admini-
streer. Die Registrateur kan *n vakature wat in die komitee ontstaan, uit
die geledere van die werkgewers of die werknemers—na gelang van
die geval—vul ten einde 'n gelyke getal werkgewers- en werknemers-
verteenwoordigers in die komitee te Verseker. Ingeval sodanige komi-
tee nie daartoe in staat is nie of onwillig is om sy pligte uit te voer of
ingeval hy voor ’n dooic punt te staan kom wat die administrasie van
die Vakansiebonusfonds na die mening van die Registrateur ondoenlik
of onwenslik maak, kan hy 'n trustee of trustees aanstel om die pligte
van die komitee uit te voer, en sodanige trustees besit vir sodanige doel
al die bevoegdhede van die komitee. Indien daar by die verval van
hierdie Ooreenkoms geen Raad bestaan nie, moet die Vakansiebonus-
fonds deur die komitee wat ooreenkomstig hierdie subklousule funk-
sioneer of deur die trustee of trustees, na gelang van die geval, gelikwi-
deer word op die wyse voorgeskryf in subklousule (14) van hierdie
klousule. i

(14) Indien die Vakansicbonusfonds gelikwideer moet word, moet
die geld wat nog in die kredit van die Vakansiebonusfonds staan nadat
alle eise teen die Vakansiebonusfonds met inbegrip van die administra-
sie- en likwidasiekoste, betaal is, in die algemene fondse van die Raad
gestort word, en as daar nie meer 'n Raad bestaan nie en die sake van
die Raad reeds afgehandel en sy bates verdeel is, moet sodanige saldo
van dic Vakansiebonusfonds ooreenkomstig artikel 34 (4) van die Wet
verdeel word asof dit deel van die algemene fondse van die Raad uit-
maak,

(15) Hierdie klousule is nie op los werknemers van toepassing nie.

14. VERSKAFFING VAN (GEREEDSKAP
Die werkgewer moet werksbanke, klampe, handskroewe, lympotte'

en alle kwaste verskaf.
Die werkgewer moet dic gereedskap van sy werknemers wat hulle -

| gewoonlik gebruik op sy koste verseker teen verlies of vernietiging deur

brand of inbraak by die perseel. .

In dié verband is elke werknemer verlig om, wanneer dit van hom
vereis word, ‘n inventaris te verstrek van die gereedskap in sy besit en
moet hy voorts die inligting verstrek wat die versekeraars van tyd tot
tyd ten opsigte van genoemde gereedskap mag vereis en verder sy

gereedskap in 'n gereedskapkis toegesluit hou.

15. VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3) van die
Wet, kan die Raad om 'n afdoende rede vrystelling verleen van enigeen
van die bepalings van hierdie Ooreenkoms.

(2) Die Raad moet ten opsigte van enigeen aan wie vrystelling ver-
leen word, die voorwaardes waarop vrystelling verleen word en die
tydperk waarin dié vrystelling van krag is, bepaal: Met dien verstande
dat die Raad, as hy dit goeddink, en nadat daar een week vooraf
skriftelik kennis aan die betrokke persoon gegee is, 'n vrystellingser-
tifikaat kan intrek. )

(3) Die Sekretaris van die Raad moet aan elkeen aan wie vrystelling
verleen is, 'n sertifikaat uitreik wat deur die Voorsitter en Sekretaris
van die Raad onderteken is, en waarin die volgende gemeld word:

(a) Die volle naam van die betrokke persoon;

(b) die bepalings van die QOoreenkoms waarvan vrystelling verleen

word; :

(c) die voorwaardes soos bepaal ooreenkomstig subklousule (2)

waarop vrystelling verleen word;

(d) die tydperk waarvoor de vrystelling van krag sal wees; en

(e} die rede waarom vrystelling verleen word.

(4) Die Sekretaris van die Raad moet—

(a) alle sertifikate wat uitgereik word, agtereenvolgens nommer;

(b) 'n kopie behou van elke sertifikaat wat nigereik word; en

(c) waar vrystelling aan 'n werknemer verleen word, 'n kopie van

" die sertifikaat aan die betrokke werkgewer stuur.

(5) Die Raad moet die betrokke werkgewer en die betrokke werkne-
mer minstens een week voor die verstryking van die vrystelling in
kennis stel van die datum waarop die vrystellingsertifikaat wat uitgereik
is, verstryk, en as genoemde werknemer daarna in die diens van die-
selfde werkgewer bly en geen verdere aansock om vrystelling gedoen
word nie, is die Ooreenkoms van toepassing.

16. BESTAANDE LEERLINGSKAPSERTIFIKATE
Ondanks die verstryking van ' vorige ooreenkoms vir die Nywer-

heid, moet die Raad voortgaan om alle leerlingskapsertifikate wat in-
gevolge dié vorige ooreenkomste uitgereik is, te administreer totdat die
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shall expire by effluxion of time or have otherwise been cancelled or
withdrawn by the Council. i 4

17. EXPENSES OF frHE CounciL

(1) For the purpose of meeting. Lhe expenses of the Council, every
employer shall deduct 12c per week from the wages of each of his
employees (other than apprentices and casual employees): Provided
that no deduction shall be made in respect of those weeks during which
an employee worked less than 16 hours.

(2) In addition to the deductions referred to in subclause (1), the
employer shall add a like amount. |

(3) (a) Subject to the provigions of paragraph (b), all amounts pay-
able in terms of subclauses (1) and (2) shall be paid by the
employer month by month, and not later than the 10th day of
each month following that in respect of which they are due, to
the Secretary of the Council. 'When making such payment, ‘the
employer shall furnish a statement in the form specified in
Appendix F to this Agreement
An employer who is in arrear with payments in terms of para-
graph (a) and who fails, after! havmg been warned in writing by
the Council to forward the outstandlng amounts within seven
days of the date of such warnirig, shall upon being notified by the
Council in writing to do so, submit the amounts in terms of this
clause week by week so as to reach the Secretary not later than
the Friday following the pay-day of the week in respect of which
the amounts are due. The payment submitted in respect of the
last pay-day of each calendar month shall be accompanied by the
form referred to in paragraph (a). An employer to whom the
provisions of this paragraph have been applied may, only upon
being notified by the Council in writing, revert to the payment of
amounts payable in terms of! this clause on the monthly basis
provided for i in’ terms of paragraph (a).

(4) The provisions of clause 13 (4} (c) of this Chapter shall mutatis
mutandis apply.

).

[
18. REGISTRATION éOF EmpLOYERS

(1) Every employer shall within one month from the date on which
this Agreement comes into operation, if he has not already done so
pursuant to any previous agreement,! and every employer entering the
Industry after that date shall within jone month of commencement of
operation by him forward to the Secretary of the Council a completed
Registration Form in the form specified in Appendix G to this Chapter.

Note.—This Appendix is obtainable from the Secretary of the Coun-

- cil at P.O. Box 10467, Johannesburg, 2000.

(2) Where the employer is a partnership, information in accordance
with subclause (1) regarding each of the partners as well as the title
under which the partnership operates shall be furnished.

(3) (a) Whenever there is any alteration in the details submitted in
terms. of ‘subclause (1), the employer shall resubmit a completed
Appendix G to the Council within 14 days of such alteration.

{b) An employer who intends to cease being an employer shall
notify the Secretary of the Council, in writing, at least 14 days
prior to the date on which he intends such cessation.

(4) Every employer shall in addition register with the Divisional In-
spector, Department of Manpower in compliance with the provisions of
section 59 of the Act and section 11 of Chapter II of the Factories,
Machinery and Building Works Act, 1941

(5) Every employer in the lndustry on 3 December 1979 and every
employer who enters the Industry after the said date shall, within seven
days of such date, or of the date on iwhich such employer COmmMEnces
operations, as the case may be, lodge with the Council a cash amount
or guarantee acceptable to the Council, to cover the payment in respect
of his employees as follows: i

(a) One week’s wages; '
(b) 13 weeks’ levies and contributions in respect of—
(i} Holiday Bonus Fund contributions in terms of clause 13;
(i) levies to the Council in terms of clause 17;
(iii) Training Fund contributions in terms of clause 4 of the
Training Fund Agreement;
(iv) Provident Fund contnbunons in terms of clause 4 of Chap-
ter I1 of the Provident Fund Agreement;
Provided that the minimum guarantee shall be for an amount of R500.

(6) Where the cash amount or guarantee lodged by any employer is
insufficient to cover the payment of wages and levies/contributions re-
ferred to in subclause (5), the employer shall on demand by the Council
increase the cash amount or guarantee to an amount sufficient to cover
such payment. |

sertifikate weens verloop van tyd verstryk het of andersins deur die
Raad ingetrek of gekanselleer is.

17. UITGAWES VAN DIE RaaD

(1) Ter bestryding van die uitgawes van die Raad moet elke werk-
gewer 12¢ per week aftrek van die loon van elkeen van sy werknemers
(uitgesonderd vakleerlinge en los werknemers): Met dien verstande dat
in gevalle waar die werknemer minder as 16 uur per week werk daar
geen bedrae afgetrek word nie.

(2) By die aftrekkings in subklousule (1) hierbo vermeld, moet die
werkgewer 'n bedrag voeg wat daarmee gelykstaan.

(3) (a) Behoudens paragraaf (b), moet die werkgewer alle bedrae wat

ingevolge subklousules (1) en (2) betaalbaar is, maand vir maand
. en wel voor of op die 10de dag van elke maand wat volg op dié
maand ten opsigte waarvan die bedrae verskuldig is, aan die Se-
kretaris van die Raad betaal. Wanneer die werkgewer sodanige
bedrae betaal, moet hy 'n staat verstrek in die vorm wat in Aan-
hangsel F van hierdie Ooreenkoms gespesifiseer word.
'n Werkgewer wat met betalings ingevolge paragraaf (a) agter-
stallig is en wat versuim, nadat hy deur die Raad skriftelik
gewaarsku is om die uitstaande bedrae binne sewe dae vanaf die
datum van sodanige waarskuwing aan te stuur, moet sodra hy
skriftelik deur die Raad aangesé word om dit te doen, die bedrae
betaalbaar ingevolge hierdie klousule week vir week betaal sodat
dit die Sekretaris bereik voor of op die Vrydag wat volg op die
betaaldag van die week ten opsigte waarvan die bedrae ver-
skuldig is. Die betaling ten opsigte van die laaste betaaldag van
elke kalendermaand moet vergesel gaan van die vorm in para-
graaf (a) bedoel. 'n Werkgewer op wie hierdie paragraaf toe-
gepas is kan, slegs nadat hy deur die Raad skriftelik in kennis
gestel is, terugkeer na die betaling van die bedrae betaalbaar
ingevolge hierdie klousule op die maandelikse basis waarvoor in
paragraaf {a) voorsiening gemaak is.

(4) Klousule 13 (4) (¢) van hierdie Hoofstuk is mutatis mutandis van

‘toepassing.

(b)

18. REGISTRASIE VAN WERKGEWERS

(1) Elke werkgewer moet, as hy dit nie alreeds ingevolge ’n vorige
ooreenkoms gedoen het nie, binne een maand vanaf die datum waarop
dié Ooreenkoms in werking tree, en elke werkgewer wat na daardie
datum tot die Nywerheid toetree, moet binne een maand vanaf die
datum waarop hy met sy werksaamhede begin, aan die Sekretaris van
die Raad.’n ingevulde registrasievorm stuur in die vorm van Aan-

_hangsel C van hierdie Hoofstuk.

L.W.—Hierdie Aanhangsel is verkrygbaar van die Sekretaris van die
Raad, Posbus 10467, Johannesburg 2000.

(2) Waar die werkgewer 'n vennootskap is, moet die inligting wat in
subklousule (1) vereis word, in verband met elkeen van die vennote
verstrek word asook die naam waaronder die vennootskap sake doen.

(3) (a) Wanneer daar enige wysiging in die besonderhede is wat in-

gevolge subklousule (1) voorgelé word, moet dic werkgewer
binne 14 dae n4 sodanige wysiging 'n nuwe ingevulde Aanhang-
sel G aan die Raad stuur.
’n Werkgewer wat voornemens is om op te hou om werkgewer te
wees, moet die Sekretaris van die Raad minstens 14 dae voor die
datum waarop hy voornemens is om op te hou skriftelik daarvan
in kennis stel.

(4) Daarbenewens moet elke werkgewer hom ooreenkomstig artikel
59 van dic Wet en artikel 11 van Hoofstuk II van die Wet op Fabricke,
Masjinerie en Bouwerk, 1941, by die Afdelingsinspekteur, Departe-
ment van Mannekrag, laat registreer.

(5) Elke werkgewer in die Nywerheid op 3 Desember 1979 en elke
werkgewer wat na gemelde datum tot die Nywerheid toetree, moet
binne sewe dae na sodanige datum, of na die datum waarop sodanige
werkgewer met werksaamhede begin, na gelang van die geval, by die
Raad 'n kontantbedrag of waarborg indien wat vir die Raad aanvaar-
baar is, om die betaling ten opsigte van sy werknemers te dek soos
volg:

{a) Een week sc lone;

{b) 13 weke se heffings en bydraes ten opsigte van—

(i) Vakansiebonusfondsbydraes ingevolge klousule 13;
(1) heffings aan die Raad ingevolge klousule 17;
(iii) Opleidingsfondsbydraes ingevolge klousule 4 van die
Opleidingsfondsooreenkoms;
(iv) Voorsorgfondsbydraes ingevolge klousule 4 van Hoofstuk II
van die Voorsorgfondsooreenkoms.
Met dien verstande dat die minimum waarborg vir 'n bedrag van R500
moet wees. ' :

(6) Waar die kontantbedrag of waarborg wat deur die werkgewer
gestort is, onvoldoende is om die betaling van lone en heffings/bydraes
te dek wat in subklousule (5) genoem word, moet die werkgewer die
kontantbedrag of waarborg op aanvraag van die Raad tot 'n bedrag
verhoog wat voldoende is om sodanige betaling te dek.

(b)
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An employer shall be permitted to reduce the amount of his cash
amount or guarantee where a reduction in the number of employees
engaged by such employer warrants a reduction: Provided that no re-
duction of any cash amount or guarantee shall be required or permitted
at intervals of less than six months: Provided further that the minimum
amount shall not be less than R500 at any given time.

(7) The Council shall be entitled to utilise any cash amount or guaran-
tee lodged by an employer with the Council in terms of subclause (5),
to pay any amount which may be due to the Council by such employer
in respect of levies and contributions or to pay any wages which may be
due to any one or more employees of such employer, where the Coun-
cil is satisfied that such wages are due and payable to the employees
concerned by the employer involved: Provided that the total claim in
respect of any one or more employees shall not exceed the total of the
cash amount or guarantee lodged with the Council: Provided further
that the amount any employee is entitled to claim as wages shall not
exceed that portion of the cash amount or guarantee lodged with the
Council, which represents wages.

19. WORKING PROPRIETORS AND PARTNERS

All working proprietors and/or partners shall observe the recognised
hours prescribed for employees in this Agreement.

20. ExHIBITION OF AGREEMENT AND NOTICES

-(1) Every employer shall affix and keep affixed in his extablishment a
legible copy of this Agreement, in both official languages and in a
conspicuous place where it is readily accessible to his employees.

(2) In addition, the employer shall exhibit all other notices in com-
pliance with the provisions of section 58 of the Act.

(3) Every employer shall display in his establishment in a place
readily accessible to his employees a notice in the form prescribed in
Appendix B to this Chapter specifying the starting and finishing time of
work for each day of the week, the meal interval, and the forenoon and
afternoon tea intervals.

21. KEEPING OF RECORDS

The time and wage records which are required to be kept in terms of
section 57 of the Act shall be kept written in a legible manner in ink on
the employer’s factory premises where his employees actually work.

22. TRADE UNION REPRESENTATIVES ON THE COUNCIL
AND COMMITTEES OF A NATIONAL CHARACTER IN THE
INDUSTRY

Every employer shall grant to any of his employees who are repre-
sentatives on the Council, or on committees of the furntiure trade
union of a national character, every reasonable facility to attend to
their duties in connection with meetings held by these bodies.

23. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administration of
this Agreement, and may issue expressions of opinion and rulings not
inconsistent with the provisions thereof for the guidance of employers
and employees.

24. AGENTS

(1) The Council shall appoint one or more specified persons as agents
to assist in giving effect to the terms of this Agreement.

The agent shall have the right to—

(a) enter, inspect and examine any premises or place in which the
Furniture Industry is carried on at any time when he has reason-
able cause to believe that any person is employed therein;
orally examine, either alone or in the presence of any other per-
son, as he thinks fit, with respect to matters relating to this
Agreement, every employee whom he, finds in or about the
premises or place and require such employee to answer the ques-
tions put;
require the production of any notice, book, list or documeént
which is by this Agreement required to be kept, exhibited or
made, and inspect and copy the same;
require the production of and inspect, examine and copy all pay

(b)

(c)

(d)

sheets or books wherein an account is kept of actual remuner-

'n Werkgewer kan die bedrag van sy kontantbedrag of waarborg ver-
minder as ’n vermindering van die getal werknemers wat hy in sy diens
het so 'n vermindering regverdig: Met dien verstande dat geen vermin-
dering van 'n kontantbedrag of waarborg met tussenpose van minder as
ses maande vereis of toegelaat mag word nie: Voorts met dien ver-
stande dat die minimum bedrag minstens R500 op 'n bepaalde tyd moet
wees.

(7) Die Raad kan ’n kontantbedrag of waarborg wat 'n werkgewer
ingevolge subklousule (5) by die Raad gestort het, aanwend om enige
bedrag te betaal wat so 'n werkgewer aan die Raad skuld ten opsigte
van heffings en bydraes of om die lone te betaal wat so 'n werkgewer
aan een of meer van sy werknemers skuld, as die Raad daarvan oortuig
is dat sodanige lone deur die betrokke werkgewer aan die betrokke
werknemers verskuldig en betaalbaar is: Met dien verstande dat die
totale eis ten opsigte van een of meer werknemers nie meer mag wees
as die totale kontantbedrag of waarborg wat by die Raad gestort is nie:
‘Voorts met dien verstande dat die bedrag wat 'n werknemer as lone kan
eis, nie meer mag wees nie as dié gedeelte van die kontantbedrag of
waarborg wat by die Raad gestort is en wat lone verteenwoordig.

19. WERKENDE EIENAARS EN VENNOTE

Alle werkende eienaars en/of vennote moet die erkende ure wat vir
werknemers in di€é Ooreenkoms voorgeskryf word, nakom.

20. VERTONING VAN OQOREENKOMS EN
KENNISGEWINGS

(1) Elke werkgewer moet 'n leesbare kopie van di¢ Ooreenkoms in
albel amptelike tale op ’n opvallende plek waar sy werknemers gere-
delik toegang daartoe het, in sy bedryfsinrigting opplak en opgeplak
hou. :

(2) Daarbenewens moet die werkgewer alle ander kennisgewings
ingevolge artikel 58 van die Wet vertoon.

(3) Elke werkgewer moet 'n kennisgewing in die vorm voorgeskryf in
Aanhangsel B van hierdie Hoofstuk wat die aanvangs- en uitskeitye van
werk vir elke dag van die week, die etenspouse en die teepouses in die
voor- en namiddag meld op 'n plek in sy bedryfsinrigting vertoon wat
geredelik vir sy werknemers toeganklik is.

21. Die ByHou van REGISTERS

" Die tyd- en loonregisters wat ingevolge artikel 57 van die Wet gehou
moet word, moet in 'n leesbare skrif en met ink bygehou word op die _
werkgewer se fabrieksperseel waar sy werknemers werklik werk.

22. VAKVERENIGINGVERTEENWOORDIGERS IN
DIE RAAD EN KOMITEES VAN N NASIONALE AARD IN DIE
NYWERHEID

Elke werkgewer moet aan alle werknemers van hom wat verteen-
woordigers in die Raad of in komitees van die meubelvakvereniging van
'n nasionale aard is, alle redelike fasiliteite verleen om hul pligte na te
komd in verband met vergaderings wat deur hierdie liggame gehou
word.

23, ADMINISTRASIE VAN OOREENKOMS

Die Raad is die liggaam wat verantwoordelik is vir die administrasie
van hierdie Ooreenkoms en kan vir die leiding van werkgewers en
werknemers menings uitspreek en beslissings gee wat nie met die be-
palings daarvan onbestaanbaar is nie.

24. AGENTE

(1) Die Raad moet een of meer gespesifiscerde persone as agente
aanstel om behulpsaam te wees met die uitvoering van die Ooreen-
koms.

Die agent het die reg om—

(a) alle persele of plekke waar die Mcubelnywerheld beoefen word,
te eniger tyd te betree, te inspekteer en te ondersoek wanneer
hy redelike grond het om te vermoed dat enigeen daarin werk-
saam is;
elke werknemer wat hy in of op die perseel of plek vind, of
alleen of in die teenwoordigheid van 'n ander persoon, soos hy
goeddink, mondeling te ondervra in verband met sake wat op
hierdie Ooreenkoms betrekking het en om van so 'n werknemer
te vereis om te antwoord op die vrae wat gestel word;
te vereis dat enige kennisgewing, boek, lys of dokument wat in-
gevolge dié¢ Ooreenkoms gehou, vertoon of opgestel moet word,
getol(:n word en om dit te ondersock en 'n afskrif daarvan te
maak;
te vereis dat alle betaalstate of boeke waarin daar boekgehou
word van die werklike besoldiging wat betaal word aan 'n werk-
nemer wie se besoldiging by hierdie QOoreenkoms vasgestel

(b)

(c)

- (d)
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ation paid to an employee whose wages are determined by this

. -Agreement. ) ‘ :

(2) The agent, when entering, inspecting or examining any such
place, may take with him an interpreter.

(3) Every person upon whom the provisions of this Agreement are
binding shall grant the agents all the facilities reférred to.

(4) All complaints by parties to the Council for investigation by
agents, shall be lodged through the Secretary of the Council in writing.

25. EmMpLOYMENT OF TRADE UNioN LABOUR
1

(1) No member of the employers’ organisation shall employ an
employee tnless such employee is a member of the trade union and no
member of the trade union shall work for an employer who is not a
member of the employers’ organisation: Provided that apart from the
rights of an aggrieved person in terms of section 51 (10) of the Act, this
clause shall not apply where an employer or an employee has in the
opinion of the Council been refused membership of a party to this
Agreement without reasonable cause, as the case may be.

(2) For the purposes of this clause, “membership” shall mean mem-
bership in terms of the constitution of the trade union or employer’s
organisation. i

(3) Proof of membership of the t}ade union or employers’ organisa-

tion shall be the production of a card and/or certificate signed by the
secretary of the union/organisation concerned. The trade union and
employers’ organisation shall supply the Council with a list of all re-
signations, expulsions and suspension of members from the union/
organisation concerned. Upon receipt of such list. The Secretary of the
. Council shall advise the member or members of the union/organisation
concerned that his card and/or certificate of membership is no longer
valid for the purposes of this clause. ;
(4) The provisions of subclause (1) shall not apply in respect of an
immigrant during the first year after the date of his entry into the Re-
public of South Africa: Provided that if any immigrant-has at any time
after the first three months of commencement of his employment in the

. Industry refused any invitation from the trade union to become a
member of it, the provisions of subclause (1) shall immediately come
into operation. i ;
(5) Whenever more than one emp:loyee, being a member of the trade

. union resigns from the service of an employer who is a party to the
Agreement and the employer reports in writing to the Council that in
his opinion the reasons for the resignation are not solely of a character

‘personal to the employee, the trade union shall endeavour to provide-

satisfactory substitute labour and if the trade union or the Department
_ of Manpower is unable to supply satisfactory substitute labour by way
of persons who are members of theitrade union, the provisions of sub-
clause (1) shall not apply in regard to the engagement of émployees to
replace such employees who have so resigned: Provided that within one

week of engaging any non-member of the trade union in terms hereof,.

the said employer shall notify the name and address of such employee
to the Council.

(6) Paid officials of the trade union shall require the prior permission
of employers before engaging on any trade union activities in the
establishment of such employers.

26. ABSENTEEISM
|

Subject to the provisions of clause 7 of this Chapter of the Agree-
ment, no employee may absent himself from his work during the hours
in which the establishment is open without the express permission of his
employer except on account of illness and/or injuries or for causes
beyond the control of such employee. An employee shall within 24
hours of his failure to report for work cause his employer to be notified
thereof in the most expeditious manner available. .

27. V\éaces

Subject to the provisions of claulv.es 9, 10, 11, 16, 17 and 31 of this
Chapter of the Agreement, no employer shall pay and no employee shall
accept wages lower than those prescribed in Chapters II and III of this
Agreement. " :

| 2
28. PROHIBITION OF IEMPLOYMENT OF ANY
PersoN UNDER THE AGE OF 15 YEARS

No person under the age of 15 Iyears shall be employed in the In-
dustry. : |

word, getoon word en om dit te inspekteer, te ondersoek en 'n
afskrif daarvan te maak.
(2) Wanneer die agent so ’n plek betree, inspekteer of ondersoek,
kan hy 'n tolk met hom saamneem.
(3) Iedereen vir wie hierdic Ooreenkoms bindend is, moet al die fasi-
liteite hierbo genoem, aan die agent verleen:
(4) Alle klagtes wat di¢ partye tot die Raad rig vir ondersoek deur
agente, moet deur tussenkoms van die Sekretaris van die Raad skrifte-
lik ingedien word.

25. INDIENSNEMING VAN
'V AKVERENIGINGARBEID

(1) Geen lid van die werkgewersorganisasie mag 'n werknemer in
diens neem nie, tensy dié werknemer lid is van die vakvereniging, en
geen lid van die vakvereniging mag vir 'n werkgewer wat nie lid van die
werkgewersorganisasie is, werk nie: Met dien verstande dat, afgesien
van die regte van 'n veronregte persoon soos bepaal in artikel 51 (10)
van die Wet, hierdie klousule nie van toepassing is nie in gevalle waar
'n werkgewer of 'n werknemer, na gelang van die geval, na die mening,
van die Raad sonder redelike gronde lidmaatskap van 'n party by hier-
die Ooreenkoms geweier is. J

(2) Vir die toepassing van dié klousule beteken , lidmaatskap” lid-
maatskap ooreenkomstig die konstitusie van die vakvereniging of
werkgewersorganisasie.

(3) Bewys van lidmaatskap van die vakvereniging of werkgewersor-
ganisasie is dic vertoning van 'n kaart en/of sertifikaat wat onderteken
is deur die sekretaris van die betrokke vereniging/organisasie. Die
vakvereniging en die werkgewersorganisasie moet die Raad voorsien
van 'n lys van alle lede van hul onderskeie vereniging/organisasie wat
bedank het, uitgesit en geskors is. By ontvangs van dié lyste moet die
Sekretaris van die Raad die lid of lede van die betrokke vereniging/
organisasie meedeel dat sy'hul kaart en/of sertifikaat van lidmaatskap
nie meer die toepassing van dié klousule geldig is nie.

(4) Subklousule (1) is nie ten opsigte van 'n immigrant gedurende die
eerste jaar vanaf die datum waarop hy die Republiek van Suid-Afrika
binnegekom het, van toepassing nic: Met dien verstande dat, as ’n im-
migrant te eniger tyd na verloop van die eerste dric maande vanaf die
datum waarop hy in die Nywerheid begin werk het, geweier het om op
uitnodiging van die vakvéreniging lid daarvan te word, subklousule (1)
‘onmiddellik in werking tree.

(5) Wanneer meer as een werknemer wat 'n lid van die vakvereniging
is, bedank uit die diens van 'n werkgewer wat 'n party by die Ooreen-
koms is en die werkgewer skriftelik aan die Raad rapporteer dat dic
redes vir die bedanking, na sy mening, nie uitsluitlik iets van 'n per-
soonlike aard vir die werknemer is nie, moet die vakvereniging poog
om bevredigende plaasvervangende arbeid te verskaf, en as die vak-
vereniging of die Departement van Mannekrag nie in staat is om
bevredigende plaasvervangende arbeid te verskaf deur middel van
persone wat lede van die vakvereniging is nie, is subklousule (1) nie van
toepassing nie op die indiensneming van werknemers om die werkne-
mers wat aldus bedank het, te vervang: Met dien verstande dat
genoemde werkgewer binne een week vanaf die datum waarop hy 'n
nie-lid van die vakvereniging ooreenkomstig dié bepalings in diens

_geneem het, die naam en adres van dié werknemer aan die Raad moet

verstrek.

(6) Besoldigde beamptes van die vakvereniging moet eers die toe-
stemming van die werkgewers verkry, voordat hulle vakvereniging-
werksaamhede in die bedryfsinrigtings van sodanige werkgewers
onderneem. '

26. ABSENTEISME

Behoudens klousule 7 van dié Hoofstuk van die Ooreenkoms, mag
geen werknemer gedurende die tye waarop die bedryfsinrigting oop is,
sonder die uitdruklike toestemming van sy werkgewer van sy werk
wegbly nie, behalwe weens siekte en/of beserings of weens oorsake
buite die beheer van diec werknemer. 'n Werknemer wat versuim om
hom vir werk aan te meld, moet sy werkgwer binne 24 uur op die vin-
nigste manier moontlik daarvan in kennis stel. ;

27. LOoNE

Behoudens klousules 9, 10, 11, 16, 17 en 31 van hierdie Hoofstuk van
die Ooreenkoms, mag geen lone wat laer is as di€¢ voorgeskryf in
Hoofstukke II en Il van diec Qoreenkoms deur 'n werkgewer betaal en
deur ’'n werknemer aangencem word nie.

28. VERBOD OP DIE INDIENSNEMING VAN
ExigeEN ONDER DIE QUDERDOM VAN 15 JaAR

Niemand onder die ouderdom van 15 jaar mag in die Nywerheid in
diens geneem word nie.



STAATSKOERANT, 30 JUNIE 1981

No. 7645 17

29. LEARNERS

(1) No employer shall employ any employee as a learner unless such
employee is in possession of a certificate issued by the Council author-
ising his employment as such.

(2) Application for permission to work as a learner shall be made to
the Council in the form prescribed by it for this purpose, and shall be
accompanied by a birth certificate or other acceptable documentary
proof of age.

(3) The Secretary of the Council shall issue to each employee who
has been granted permission to work as a learner a certificate showing
the name of the employee, age, minimum wage payable to him, the

name of the employer and the period during which the permission shall’

be effective: Provided that the Council may, if it deems fit and if the
provisions of subclause (7) no longer apply, after one week’s notice, in
writing, has been given to the employer and the employee, withdraw
any certificate issued in terms of this subclause, whether or not the
period for which permission was granted has expired.

(4) A duplicate copy of every certificate issued in terms of subclause
(3) shall be furnished to the employer who shall return it to the Council
when it is no longer operative.

(5) For the purpose of ascertaining the minimum wage payable to a
learner, any previous experience in similar work in any industry may in
the discretion of the Council be taken into consideration and the wage
rate shall be specified in the certificate issued by the Counc1l in terms of
subclause (1).

(6) (a) A learner shall not be employed on the same operation for
more than three months during the period of Ius learnership
without the prior approval of the Council.

{b) The operations in respect of which learnerships in seamsters’ or
scamstresses’ work shall be granted are slip-stitching, sewing and
or joining covers, flies, cushions, cords, pelmets, buttoning or
curtains, but shall exclude the cutting of covers.

(7) (a) The Council may on application authorise the employment of
learners in a ratio of one learner to each of two qualified
employees engaged: Provided that no learner (other than learner
Grade IIT seamster) may be employed on operations classified
under Grade III and/or Grade IV of Chapter Il of this Agree-
ment.

(b) The Council shall have the right, when it is satisfied that proper
facilities for training are not provided, or for any other good and
sufficient reason, to withdraw any certificate issued in terms of

this clause, whether or not the period for which permission was |

granted has expired.

{c) The provisions of paragraph (a) shall not apply to establishments
which have not been in existence for a consecutive period of 12
months or which the Council has reason to believe have inad-
equate facilities for training any learners.

(3; The period of learnership shall be two years.

9

shall be required to work in the aggregate of such lost working time at

the end of his learnership period: Provided that he shall not be required

to work in any lost working time which was occasioned by sickness
and/or accident and/or any cause beyond his control not cxoccdmg in
the aggregate 24 working days, and/or military service.

(10) Upon completion of the learnership period, the employer shall
return the learnership certificate or exemption to the Council, where-
upon the Council shall issue to the employee concerned a certificate or
diploma which states the category of qualification. The certificate or
diploma shall be in the form prescribed from time to time,

30. Paip Sick Leave

(1) An employer shall grant to any employee who is not a member of
the Transvaal Furniture Workers’ Sick Benefit Society, continued in
terms of the Agreement published under Government Notice R.363 of
27 February 1981 and employed by him and who is absent from work
through inc'apacity—

(a) in the case of an employee who works a five-day week, not less
than 10 working days’; and

(b) in the case of every other employee, not less than 12 working '

days’;

sick leave in the aggregate during any period of 12 consecutive months
of employment with him and shall pay to such employee in respect of
the period of absence in terms of this subclause an amount of not less'
than the remuneration he would have received had he worked during
such period: Provided that—

(i) in the first 12 consecutive months of employment an employee

If a learner loses working time during his learnership period he

29. LEERLINGE

(1) Geen werkgewer mag 'n werknemer as 'n leerling in diens neem
nie, tensy die werknemer in besit is van 'n sertifikaat wat deur die Raad
ultgerelk is en waarby magtiging verleen word.vir sy indiensneming in
dié hoedanigheid.

(2) Daar moet by die Raad aansoek gedoan word in die vorm deur
die Raad vir di¢ doel voorgeskryf, om as 'n leerling te werk, en die
aansoek moet vergesel gaan van 'n geboortesertifikaat of 'n ander
aanvaarbare dokumentére bewys van ouderdom.

(3) Die Sekretaris van die Raad moet aan elke werknemer aan wie
toestemming verleen is om as 'n leerling te werk, 'n sertifikaat uitreik -
waarin die naam van die werknemer, sy ouderdom die minimum loon
wat aan hom betaalbaar is, die naam van die werkgewer en die tydperk
waarin die toestemming van krag is, gemeld word: Met dien verstande
dat die Raad, as hy dit goeddink en as subklousule (7) van di€ klousulé
nie meer van toepassing is nie en nadat daar cen week vooraf skriftelik
kennis aan die werkgewer en die werknemer gegee is, 'n sertifikaat wat
kragtens dié subklousule uitgereik is, kan intrek, afgesien daarvan of
die tydperk waarvoor toestemming verleen is, verstryk het of nie..

(4) 'n Kopie van elke sertifikaat wat kragtens subklousule (3) uvitge-
reik is, moet aan die werkgewer verstrek word, wat dit aan die Raad
moet terugbesorg wanneer dit nic meer van krag is nie.

(5) Ten einde dic minimum loon vas te stel wat aan ’'n leerling
betaalbaar is, kan vorige ondervinding van soortgelyke werk in enige
nywerheid na goeddunke van dic Raad in aanmerking geneem word, en
die loon moet gespesifiseer word in die sertifikaat wat die Raad oor-
eenkomstig subklousule (1) uitreik.

(6) (a) 'n Leerling mag nie gedurende die tydperk van sy leerlingskap
langer as drie maande dieselfde werksaamheid verrig nie sonder
dat die Raad vooraf goedkeuring daartoe verleen het.

(b) Die werksaamhede ten opsigtc waarvan leerlingskappe in
naaiers- of naaisterswerk toegestaan word, is glipsteckwerk, die
-naai en/of aanmekaarwerk van oortreksels, klappe, kussings,
koorde, gordynvalle, knope aanwerk of gordyne, maar uitgeson-
derd die sny van oortreksels.

(7) (a) Die Raad kan op aansoek magtiging verleen vir die indiens-
neming van leerlinge in 'n getalsverhouding van een leerling tot
elke twee gekwalifiseerde werknemers wat in diens is: Met dien
verstande dat geen leerling (uitgesonderd leerlingnaaisters graad
III) in diens geneem mag word vir werksaamhede wat onder
graad III en/of graad IV van Hoofstuk TT van hierdie Ooreen-
koms ingedeel is nie.

(b} Die Raad het die reg om, wanneer hy daarvan oortuig is dat
daar nie behoorlike opleidingsfasiliteite verskaf word nie, of wan-
neer hy 'n ander grondige rede het, enige sertifikaat wat ooreen-
komstig dié klousule vitgereik is, in te trek, afgesien daarvan of
die tydperk waarvoor toestemmmg verleen is, verstryk het of
nie.

(c) Paragraaf {a) is nie van toepassing op bedryfsinrigtings wat nie
vir 'n aaneenlopende tydperk van 12 maande bestaan het nie, of
ten opsigte waarvan die Raad grond het om te vermoed dat dit
nie toereikende fasiliteite vir die opleiding van leerlinge het nie.

(8) Die leertyd is twee jaar.

(9) As ’'n leerling werktyd gedurende die tydperk van sy leerlmgskap
verloor, word daar van hom vereis om die totaal van dié verlore werk-
tyd aan die einde van sy tydperk van leerlingskap in te haal: Met dien
verstande dat daar nie van hom vereis mag word nie om verlore werk-
tyd in te haal wat deur sickte en/of ‘n ongeluk en/of 'n oorsaak buite sy
beheer meegebring is en wat hoogstens altesaam 24 werkdae beloop, -
en/of wat deur militére diens veroorsaak is.

(10) N4 voltooiing van die tydperk van leerlingskap moet die werkge-
wer die leerlingskapsertifikaat of die vrystelling aan die Raad terug-
stuur, waarna die Raad aan die betrokke werknemer ’n sertifikaat of
diploma moet uitreik wat sy kwalifikasickategorie aandui. Die sertifi-
kaat of diploma moet in die vorm wees wat van tyd tot tyd voorgeskryf
word,

30. SIEKTEVERLOF MET BESOLDIGING

(1) 'n Werkgewer moet aan 'n werknemer wat nie lid is nie van die
Siektebystandsgenootskap vir Transvaalse Meubelwerkers wat voort-
gesit is ingevolge die Ooreenkoms gepubliseer by Goewermentsken-
nisgewing R.363 van 27 Februarie 1981 en wat by hom in diens is en
weens ongeskiktheid van sy werk afwesig is, siekteverlof toestaan van—

(a) in die geval van 'n werknemer wat vyf dae per week werk, alte-

saam minstens 10 werkdae; en

(b) in die geval van alle ander werknemers, altesaam minstens 12

werkdae; .
gedurende enige tydperk van 12 agtereenvolgende maande diens by
hom, en hy moet aan so 'n werknemer ten opsigte van die tydperk van
afwesigheid ingevolge hierdie subklousule 'n bedrag betaal wat min-
stens’ gelyk is aan die besoldiging wat hy sou ontvang het indien hy
gedurende dié tydperk gewerk het: Met dien verstande dat—
(i) 'n werknemer gedurende die eerste 12 agtereenvolgende maande
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(ii)

(iii)

shall not be entitled to sick leave on full pay at a rate of more
than, in the case of an employee who works in five-day week,
one working day in respect of each completed period of five
weceks of employment and, in the case of every other employee,
one working day in respect of gach completed month of employ-
ment; .
an employer may, as a condition precedent to the payment by
him of any amount claimed in terms of this clause by an
employee in respect of any absence from work for a period
covering more than two consecutive days, require the employee
to produce a certificate signed by a registered medical practi-
tioner stating the nature and duration of the employee’s incapa-
city, and if an employee has during any period of up to eight
weeks received payment in terms of this clause on two or more
occasions without producing such a certificate, his employer may
during the period of eight weeks immediately succeeding the last
such occasion, require him to produce such a certificate in re-
spect-of any absence from work; 5

this clause shall not apply in respect of an employee at whose
written request an employer makes contributions, at least equal
to those made by the employee, to any fund or organisation
nominated by the employee, which fund or organisation guaran-
tees to the employee in the event of his incapacity in the circum-
stances set out in this clause the payment to him of not less than
in the aggregate the equivalent of his remuneration for 10 or 12
working days, as the case may be, in each period of 12 months of
employment.

|
(2) For the purposes of this clauser—

(a)
(b)

(c)

“remuneration” includes any; cost of living allowance which is
paid or payable to an employee in terms of any law or otherwise;
“employment” includes any period during which an employee—
(i) 1s on leave in terms of clause 4;
(ii) is on sick leave in terms of this clause;
(iif) is absent from work on the instructions or at the request of
~ his employer; A
(iv) is undergoing military service in pursuance of the Defence
Act, 1957, .

amounting in the aggregate in any year to mot more than 10
weeks in respect of the periods referred to in subparagraphs (i),
(ii) and (iii), plus up to four months of any period of military
setvice referred to in subparagraph (iv) and undergone in that
year, and any continuous employment which an employee has
had with the same employet immediately before the date of
commencement of this clause shall for the purposes of this clause
be deemed to be employment, and any sick leave with remuner-
ation in full granted to such an employee during the period of
such employment shall for the purposes of this clause be deemed
to have been granted under this clause; and

“incapacity” means inability to work owing to any sickness or
injury other than sickness or injury caused by an employee’s own
misconduct: Provided that any such inability to work, caused by
an accident or a scheduled disease for which compensation is
payable under the Workmen’s Compensation Act, 1941, shall
only be regarded as incapacity during any period in respect of
which no disablement payment is payable in terms of that Act.

(3) (a) Whenever an employee is remunerated on a basis other than

(b)

in accordance with the time actually worked by him, his ordinary
rate of remuneration shall, for the purposes of this clause, be
calculated as though he were paid by the hour and shall be ascer-
tained at any date by dividing his total remuneration during the
three months immediately preceding that date, or during the
total period of his employment by the employer concerned,
whichever is the shorter, by the number of hours worked during
the period in respect of which such remuneration was paid.

For the purposes of this clause—

(i) the ordinary remuneration of an employee, other than an
employee referred to in paragraph (a), for one hour shall be
calculated on the basis of the number of hours ordinarily
worked and the remuneration ordinarily received by him
during a week; |

(ii) the ordinary remuneration of any employee for a day shall
be calculated on the basis of his ordinary remuneration for
one hour and the number of hours which he ordinarily
works on such day; and

(iii) the ordinary weekly remuneration of an employee who re-
ceives his remuperation monthly, shall be determined by
dividing the remuneration so ordinarily received by him, by
four and one third. :

31 SUBSCRIFI‘IONSETO TraDE UNioN

(1) (a) Every employer shall ‘deduct from the wages of those of his

employees (other than casual employees) who are members of
the trade union the contributions payable to the trade union in
terms of the constitution of the trade union.

diens nie op meer sickteverlof met volle besoldiging geregtig is
nie as, in die geval van 'n werknemer wat vyf dae per week
werk, een werkdag ten opsigte van elke voltooide tydperk van

+ yyf weke diens en, in die geval van alle ander werknemers, een

(ii

—

()

(2)
(a)

" (b)

. (o)

jE)

(b)

werkdag ten opsigte van elke voltooide maand diens;
'n werkgewer, as 'n opskortende voorwaarde vir die betaling
deur hom van 'n bedrag wat 'n werknemer ingevolge hierdie
klousule eis ten opsigte van afwesigheid van sy werk vir langer as
twee agtereenvolgende dae, van die werknemer kan vereis om 'n
sertifikaat voor te 1& wat deur ’n geregistreerde mediese prak-
tisyn onderteken is en waarin die aard en duur van die werkne-
mer se ongeskiktheid vermeld word, en indien 'n werknemer
gedurende enige tydperk van tot agt weke by twee of meer
geleenthede betaling ingevolge hierdie klousule ontvang het son-
der om so 'n sertifikaat voor te 1é, kan sy werkgewer gedurende
die tydperk van agt weke onmiddellik nd die laaste sodanige
geleentheid van hom vereis om so ’n sertifikaat ten opsigie van
enige afwesigheid van werk voor te I€;

hierdie klousule nie van toepassing is nie op 'n werknemer op

wie se skriftelike versoek 'n werkgewer bydraes wat minstens

gelyk is aan di¢ wat die werknemer self bydra, aan 'n fonds of
organisasie betaal wat die werknemer aanwys en wat aan die
werknemer, in die geval van sy ongeskiktheid in die omstandig-
hede soos in hierdie klousule uiteengesit, die betaling waarborg
van altesaam minstens die ekwivalent van sy besoldiging vir 10 of

12 werkdae, na gelang van die geval, in elke tydperk van 12

maande diens.

Vir die toepassing van hierdie klousule—
sluit ,,besoldiging” alle lewenskostetoelaes in wat ingevolge
enige wet of andersins aan 'n werknemer betaal word of betaal-
baar is;
sluit ,,diens” enige tydperk in waartydens 'n werknemer—

(i) met verof is ingevolge klousule 4;

(ii) met sickteverlof is ingevolge hierdie klousule;

(iii) van sy werk afwesig is op las of op versoek van sy werkge-

wer;

(iv) militére diens ondergaan ingevolge die Verdedigingswet,
1957;

wat in enige jaar altesaam hoogstens 10 weke beloop ten opsigte
van die tydperke bedoel in subparagrawe (i), (ii) en (jii), plus tot
vier maande van enige tydperk van militére diens bedoel in sub-
paragraaf (iv) wat in dié jaar ondergaan is, en enige aaneenlo-
pende diens wat 'n werknemer by dieselfde werkgewer gehad het
onmiddellik voor die aanvangsdatum van hierdie klousule word
vir die toepassing van hierdie klousule geag diens te wees, en
enige siekteverlof met volle besoldiging wat gedurende die tyd-
perk van sodanige diens aan so 'n werknemer toegestaan is,
word vir die toepassing van hierdie klousule geag ingevolge hier-
die klousule toegestaan te gewees het; en
beteken ,,ongeskiktheid” onvermoé om te werk weens siekte of
besering, behalwe siekte of besering wat deur die werknemer se
eie wangedrag veroorsaak is: Met dien verstande dat sodanige
onvermoé om te werk wat veroorsaak is deur 'n ongeluk of
'n gelyste sickte waarvoor vergoeding kragtens die Ongevalle-
wet, 1941, betaalbaar is, slegs as ongeskiktheid beskou word
gedurende enige tydperk ten opsigte waarvan daar geen onge-
skiktheidsbetaling ingevolge daardie Wet betaalbaar is nie.

(a) Wanneer ’n werknemer besoldig word op ’n ander grondslag
as ooreenkomstig die tyd wat hy werklik gewerk het, word sy
gewone besoldigingskaal, vir die toepassing van hierdie klousule,
bereken asof hy per uur betaal word en word dit op enige datum
vasgestel deur sy totale besoldiging gedurende die totale tydperk
van sy diens by die betrokke werkgewer, naamlik die kortste van
die twee, te deel deur die getal ure wat hy gewerk het gedurende
die tydperk ten opsigte waarvan sodanige besoldiging betaal is.
Vir die toepassing van hierdie klousule—

(i) word die gewone besoldiging van 'n werknemer, uitgeson-
derd ’n werknemer in paragraaf (a) bedoel, vir een uur
bereken op grondslag van die getal ure wat hy gewoonlik
gedurende 'n week gewerk en die besoldiging in dié week
ontvang het; .

(ii) word die gewone besoldiging van 'n werknemer vir 'n dag
bereken op die grondslag van sy gewone besoldiging vir een
uur en die getal ure wat hy gewoonlik op so 'n dag werk; en

(ii) word die gewone weeklikse besoldiging van 'n werknemer
wat sy besoldiging maandeliks ontvang, vasgestel deur die
besoldiging wat hy aldus gewoonlik ontvang met vier en 'n
derde te deel.

31. LEDEGELD VIR VAKVERENIGING

(1) (a) Elke werkgewer moet van die lone van al sy werknemers (uit-

gesonderd los werknemers) wat lede van die vakvereniging is,
die bydraes aftrek wat ooreenkomstig die konstitusie van die vak-
vereniging aan dié vakvereniging betaalbaar is.
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Subject to the provisions of paragraph (b}, all amounts pay-
able in terms of this clause shall be paid by the employer month
by month, and not later than the 10th day of each month follow-
ing that in respect of which they are due, to the Secretary of the
Council, When making such payment the employer shall furnish
a statement in the form specified in Appendix F to this Chapter.

(b) An employer who is in arrear with payments in terms of para-

graph (a) and who fails, after having been warned in writing by
the Council to forward the outstanding amounts within seven
days of the date of such warning, shall upon being notified by the
Council in writing to do so, submit the amounts in terms of this
clause week by week so as to reach the Secretary not later than
the Friday following the pay-day of the week in respect of which
the amounts are due. The payment submitted in respect of the
last pay-day of each calendar month shall be accompanied by the
form referred to in paragraph (a). An employer to whom the
provisions of this pararaph have been applied may, only upon
being notified by the Council in writing, revert to the payment of
amounts payable in terms of this clause on the monthly basis
provided for in terms of paragraph {a).

(2) For the purposes of this clause, the Council shall advise every
employer of the amount of the contribution which is to be deducted
from time to time in terms of the constitution of the trade union.

(3) The provisions of clause 13 (4) (c) of this Chapter shall mutatis
mutandis apply.

32. EMPLOYEES ENGAGED IN MORE THAN ONE QPERATION

An employee who is employed during any one day on work for which
different wage rates are prescribed, shall be paid for all the hours
worked on such day at the higher or highest wages prescribed for such
work.

33. ABATEMENT OF WAGES

(1) No employee shall, while in the employ of an employer, give to,
and no such employer shall receive from, such -employee any gift,
bonus, loan, guarantee or refund either in cash or in kind which will in
effect amount to an abatement of the wages which must in terms of this
Agreement be paid to such employee.

(2) Subject to the provisions of the Blacks (Urban Areas) Consoli-
dation Act, 1945, no employee shall be required as part of his contract
of service to board or lodge with his employer, or. at any place
nominated by his employer, or to purchase any goods or hire property
from his employer. '

34. TERMINATION 'OF EMPLOYMENT

(1) One hour's notice shall be given by the employer ‘or employee to
terminate a.contract of service: Provided that this shall not affect the
right of an employer or employee to terminate a contract of service
without any notice for any cause recognised by law as sufficicnt.

(2) Notwithstanding the provisions of subclause (1), an employer and
employee may agree in writing to provide for a longer period of notice
than one hour, and failure to comply with such arrangement shall be a
contravention of this clause.

(3) An employer or employee may terminate a contract of employ-
ment without notice by paying to the employee or paying or forfeiting

to the employer, as the case may be, in lieu of notice, an amount equal-

to not less than wages for one hour or for such longer period as may be
agreed upon by the employer and his employee in terms of subclause
2

(l4) The notice referred to in subclauses (1) and (2) shall not run
concurrently with any period of annual leave, military service or to the
extent of six weeks’ absence owing to illness in any one year. '

35. PROMIBITED EMPLOYMENT

Subject to the provisions of section 83 of the Act and notwithstanding
anything to the contrary in this Agreement, no provision which prohi-
bits the engagement or employment of an employee on any class of
work or on any conditions shall be deemed to relieve the employer
from paying the remuneration and observing conditions which he would
have had to pay or observe, had such engagement or employment not
been prohibited. '

Behoudens paragraaf (b), moet alle bedrae wat ooreenkomstig
hierdie klousule betaalbaar is deur die werkgewer maand vir
maand voor of op die 10de dag van clke maand wat op die
maand volg ten opsigte waarvan die aftrekkings gemaak is, aan
die Sekretaris van die Raad gestuur word, en wanneer die werk-
gewer sodanige bedrae betaal, moet hy 'n staat verstrek in die
vorm wat in Aanhangsel F van hierdie Hoostuk gespesifiseer
word.’ ;

(b) 'n Werkgewer wat met betalings ingevolge paragraaf (a) agter-
stallig is en wat versuim, nadat hy deur dic Raad skriftelik
gewaarsku is om die uitstaande bedrae binne sewe dae vanaf die
datum van sodanige waarskuwing aan te stuur, moet, sodra hy
skriftelik deur dic Raad aangesé word om dit te doen, die bedrae
betaalbaar ingevolge hierdie klousule week vir week betaal sodat
dit die Sekretaris bereik voor of op die Vrydag wat volg op die

x betaaldag van die week ten opsigte waarvan die bedrae ver-
skuldig is. Die betaling ten opsigte van die laaste betaaldag van
elke kalendermaand moet vergesel gaan van die vorm in para-
graaf (a) bedoel. 'n Werkgewer op wie hierdie paragraaf toe-
gepas is, kan slegs nadat hy deur dic Raad skriftelik in kennis -
gestel is, terugkeer na die betaling van die bedrac betaalbaar
ingevolge hierdie klousule op die maandelikse basis waarvoor in
paragraaf (a) hiervan voorsiening gemaak is.

(2) Vir die toepassing van hierdie klousule moet die Raad elke werk-
gewer meedeel wat die bedrag van die bydrae is wat van tyd tot tyd
ooreenkomstig die konstitusie van die vakvereniging afgetrek moet
word.

(3) Klousule 13 (4) (c) van hierdie Hoofstuk is mutatis mutandis van
toepassing. ;

32. WERKNEMERS WAT BY MEER As EEN WERKSAAMHEID
BETROKKE 1S

'n Werknemer wat gedurende ’'n bepaalde dag werk moet doen
waarvoor 'n ander loon voorgeskryf word, moet vir al die ure op dié
dag gewerk die hoér of hoogste loon ontvang wat vir dié werk voor-
geskryf is. :

B 33. LOONKORTING

(1) Geen werknemer mag, terwyl hy in die diens van 'n werkgewer is,
’n geskenk, bonus, lening, waarborg of terugbetaling, hetsy in kontant
of in natura, wat in werklikheid neerkom op 'n korting van die loon wat
ingevolge hierdie Ooreenkoms aan die werknemer betaal moet word
aan die werkgewer gee nie en die werkgewer mag dit nie van di€ werk-
nemer ontvang nie.

(2) Behoudens die Swartes (Stadsgebiede) Konsolidasiewet, 1945,
mag daar van geen werknemer vereis word om, as deel van sy diens-
kontrak, by sy werkgewer of op 'n plek deur sy werkgewer aangewys,
te loseer of in te woon of om van sy werkgewer goedere te koop of
eiendom te huur nie. wrt ;

34. DIENSBEEINDIGING

- (1) Die werkgewer of die werknemer moet een uur vooraf kennis gee
van die begindiging van 'n dienskontrak: Met dien verstande dat die reg
van 'n werkgewer of 'n werknemer om 'n dienskontrak om ’n regsgel-
dige rede sonder kennisgewing te beéindig, nic hierdeur geraak word
nie. i :

" (2) Ondanks subklousule (1), kan 'n werkgewer en 'n werknemer
skriftelik ooreenkom om vir 'n langer tydperk as een uur kennis te gee,
en versuim om aan so 'n reéling te voldoen, is 'n oortreding van dié
kiousule.

(3) 'n Werkgewer of 'n werknemer kan ’n dienskontrak sonder ken-
nisgewing beéindig deur, in plaas van kennis te gee, 'n bedrag gelyk aan
minstens die loon vir een uur of vir dié langer tydperk waaroor die
werkgewer en sy werknemer ooreenkomstig subklousule (2) ooreen-
gekom het, aan die werknemer te betaal of aan die werkgewer te betaal
of te verbeur, na gelang van die geval.

(4) Die kennisgewing in subklousules (1)-en (2) gemeld mag nie' met
jaarlikse verlof, militére diens of met 'n tydperk van afwesigheid weens
siekte van hoogstens ses weke in 'n bepaalde jaar, saamval nie.

35. VERBODE INDIENSNEMING

Behoudens artikel 83 van die Wet, en ondanks andersluidende be-
palings in die Ooreenkoms, word geen bepaling wat die indiensneming
van of werkverskaffing aan 'n werknemer vir enige klas werk of op
cnige voorwaardes verbied, geag die werkgewer te onthef-van die
betaling van die besoldiging en die nakoming van die voorwaardes wat
hy sou moes betaal of nagekom het as sodanige indiensneming of
werkverskaffing nie verbode was nie.
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36: BasIs oF ;PAYMEN‘T

Notwithstanding anything to the contrary contained in this Agree-
ment, payment for all work done shall be at not less than the rates of
wages prescribed for the operation or operations performed, and shall
- not be based upon the technical sklll or qualification of the employee
concerned. |

37. HourLy RATE

All work performed by employees shall be paid for at an hourly rate,
the hourly rate to be determined by dividing the actual weekly wage by
44 or by such lesser hours that the establishment ordinarily works.

I

38. ULTRA% Vires
Should any provision of this Agreement be declared ultra vires by any
competent court of law, the remaining provisions of this Agreement
shall be deemed to be the Agreement and shall remain in operation for
the unexpired period of this Agreement.

|
39. ProHiBITION OF CONTRACT WORK AND/OR
Hire oF LaBoUR
I

(1) No employer shall— ' !

(a) avail himself of the services of another person for the supply of
labour to perform work covered by this Agreement on any basis
which provides for remuneration, benefits and allowances to be
paid to a person other than the person performing such work;

(b) in respect of work covered by this Agréement pay remuneration,
benefits and allowances to a person other than the person who,
in terms of this Agreement, is entitled to such remuneration,
benefits and allowances. j

(2) No employee and/or other person shall make his labour available

to an employer on the basis of any contract or arrangement which pre-
cludes such employee and/or other person from exercising his rights un-
der this Agreement to secure from the employer for whom he performs
work, the remuneration, benefits and allowances prescribed by this
Agreement

40, SurFr innx

(1) No normal shift shall exceed nﬁne and one quarter hours per day
or 44 hours per week.

(2) Not less than six hours shall elapsc between successive shifts of an
employee.

(3) (a) Where an employee is emyloycd between 18h00 and 06h00,
his employer shall pay him his ordinary rate of remuneration
plus 15 per cent for each hour or part of an hour worked be-
tween these times. This includes meal and transport allowances.

(b) Where an employee’s ordinary shift or part of it is worked on a
paid public holiday, the employee concerned shall be remuner-
ated for such shift as follows: |

(i) If the major part of such_ shift is worked on such day, the
entire shift shall be deemed to have been worked on-such
day and the employee shall be paid for it in terms of clause
11 of Chapter I.

(u) If the lesser part of such shift is worked on such day, the
entire shift shall be deemed to have been worked on a
week-day, and the employee shall, subject to paragraph (i)
preceding, be remunerated in terms of such shift at his
ordinary rate of remuneration.

(4) Time worked by an employee after the completion of his normal
shift, shall, subject to the proviso to clause 10 of Chapter I, be regarded
as overtime and be paid for in acoorplance with the rates prescnbed in
the said clause.

36. GRONDSLAG VAN BETALING

Ondanks andersluidende bepalings in di¢ Ooreenkoms, moet daar vir
alle werk wat gedoen is, betaal word teen minstens die loonskaal
voorgeskryf vir die werksaamheid of werksaamhede wat verrig is, en
mag die betaling nie op die tegniese bedrewenheid of die kwalifikasies
van die betrokke werknemer gegrond word nie.

37. UuRLOON

Vir alle werk deur werknemers verrig, moet daar 'n uurloon betaal
word. Die uurloon moet bepaal word deur die werklike weekloon deur
44 te deel of deur dié kleiner aantal ure wat dJe bedryfsinrigting
gewoonlik werk.

38. UrtrA VIRES

Indien 'n bepaling van dié¢ Ooreenkoms deur 'n bevoegde hof ulira
vires verklaar word, word die ander bepalings van die Ooreenkoms
geag die Ooreenkoms uit te maak en bly dit van krag vir die onver-
streke termyn van hierdie Ooreenkoms,

39, VERBOD oP KONTRAKWERK EN/OF DIE HUUR
VAN ARBEID

(1) Geen werkgewer mag—

(a) van'die dienste van iemand anders gebruik maak vir die lewering
van arbeid om werk te verrig wat deur hierdie Ooreenkoms
gedek word op enige grondslag wat voorsiening maak vir die
betaling van besoldiging, bystand en toclaes aan iemand anders
as die persoon wat di¢ werk doen nic;

. (b) ten opsigte van werk wat deur hierdie Ooreenkoms gedek word,
besoldiging, bystand en toelaes betaal aan iemand anders as aan
die persoon wat ingevolge hierdie Ooreenkoms op sodanige
besoldiging, bystand en toelaes geregtig is nie.

(2) Geen werknemer en/of ander persoon mag sy arbeid aan 'n werk-
gewer beskikbaar stel op grondslag van 'n kontrak of reéling wat so 'n
werknemer en/of ander persoon verminder om sy regte ingevolge hier-
die Ooreenkoms uit te oefen om van die werkgewer vir wie hy werk die
besoldiging, bystand en toelaes te verkry wat deur hierdie Ooreenkoms
voorgeskryf word nie.

40. SKOFWERK

(1) Geen gewone skof mag langer as nege en 'n kwart uur per dag of

| 44 uur per week duur nie.

(2) Daar moet minstens ses uur verloop tussen die opeenvolgende
skofte van 'n werknemer.

(3) (a) Waar 'n werknemer tussen 18h00 en 06h00 werk, moet sy
werkgewer hom sy gewone besoldiging plus 15 persent betaal vir
elke uur of gedeelte van ’n uur wat hy tussen hierdie tye gewerk
het. Dit sluit ete- en vervoertoelaes in.

(b) Waar 'n werknemer se gewone skof of 'n gedeelte daarvan op 'n
openbare vakansiedag met besoldiging gewerk word, moet die
betrokke werknemer vir so 'n skof soos volg besoldig word:

(i) As die grootste gedeelte van so 'n skof op so 'n dag gewerk
word, word geag dat die hele skof op so 'n dag gewerk is, en
moet die werknemer daarvoor besoldig word ooreenkomstig
klousule 11 van Hoofstuk L.

(ii) As die kleinste gedeelte van so 'n skof op so 'n dag gewerk
word, word geag dat die hele skof op 'n weekdag gewerk is
en moet die werknemer, behoudens die voorgaande para-
graaf (i), vir so ’n skof teen sy gewone besoldiging besoldig
word.

(4) Die tyd wat 'n werknemer werk nd die voltooing van sy gewone
skof moet, behoudens die voorbehoudsbepaling van klousule 10 van
Hoofstuk I, as oortyd geag word en daarvoor moet hy besoldig word
ooreenkomstig die lone wat in genoemde klousule voorgeskryf word.

N ]
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APPENDIXA
‘TERMS AND CONDITIONS APPLICABLE TO THE HOLIDAY

BONUS FUND GUARANTEE IN TERMS OF CLAUSE 13 (5) OF
7 ' CHAPTER I OF THIS AGREEMENT . -

1. The fact that an employer has furnished a guarantee/guarantees to
the Council shall in no way absolve such employer from his liability
. towards his employees for payment of Holiday Fund bonuses calculated
in accordance’ with the provisions of clause 13 of Chapter I of this
Agreement. e : ' .

2. The employer shall arrange a guarantee acceptable to the Council

for an amount covering his-total liability towards his employees under -

the provisions of clause 13 of Chapter I of this Agreement for a full

year, annually in advance, such guarantee/guarantees to be effective for'

a period of three months after the due date for payment to the
employees concerned as specified in clause 6 of this Appendix.
3. The employer shall submit menthly to the Council a statement

reflecting such particulars of all his employees in the form of Appendix -
F, not later than the 10th day of the month following the month to

which the statement relates. :

4. (1) The employer shall submit a statement in the form prescribed
in Appendix C not later than the 10th ddy of the month following the
month during which the services of employees were terminated.

Together with the statement the employer shall remit the amount due -

in terms of clause 13 of Chapter I of the Agreement.

(2) Should the services of no employees have been terminated in any
one month, the employer shall advise the Council, on the form referred
to in subclause (1), that the services of no employees were terminated.

5. The employer shall submit to the Council not later than 10 Novem-
ber of each year a statement in the form prescribed in Appendix D
refiecting all particulars of all employees in the employ of the employer
as at 30 September who are to be paid by the employer in terms of
clause 6 of this Appendix. ' .

6. Payment of the Holiday Bonus Fund moneys shall be made by the

employer between 7 December and 13 December of each year in the: |

same manner as provided for in clause 13 (6) (c) of Chapter 1.

7. Not later than 23 December of each year, the employer shall sub-
mit a statement in the ‘form prescribed in Appéndix E together with a
remittance of the total amount due to such employees who have not
received payment in terms of clause 6 of this Appendix, to the Secre-
tary of the Council, such remittance. to be dealt with in accordance with
the provisions-of clause 13 (6) and 13 (7) of Chapter I.-

8. The provisions of clause 13 (4) (c) of Chapter I shall mutatis

mutandis apply.

APPENDIXB. E
NOTICE REQUIRED UNDER CLAUSE 20 (3) OF CHAPTER I OF
THE AGREEMENT FOR THE FURNITURE MANUFACTURING

INDUSTRY, TRANSVAAL |

" Meal interval

Starting Finishing
Day time time
Mondays. ......... /R B0 wvervovmer  ersigsmias [ LR,
Tuesdays .... ... evevininine 000 wessonecaion: Vi b RO
Wednesdays....... R DO i to .
Thursdays......... eeen.. B0 i cvieeaeeenns 1O
Bridays. . vovpvmonme s 1 T S I Ep T e
Saturdays ......... ..cceerennnn L |
Forenoon :
teainterval ..... ... 0 ......
Afternoon _ N
teainterval ..... ... 10 i

AANHANGSEL A &
BEPALINGS EN VOORWAARDES WAT INGEVOLGE - |
KLOUSULE 13 (5) VAN HOOFSTUK I VAN HIERDIE -

OOREENKOMS OP.DIE VAKANSIEBONUS-
FONDSWAARBORG VAN TOEPASSING 1S

1: Die feit dat *n werkgewer *n waarborg aan die Raad gegee het, stel -

dié werkgewer hoegenaamd nie vry nie van sy aanspreeklikheid teenoor
sy werknemers vir dic betaling van die Vakansiefondsbonusse soos
bereken ooreenkomstig klousule 13 van Hoofstuk I van die Qoreen-
koms. =~ - : : '

- 2. Die werkgewer moet jaarliks vooruit reélings tref vir 'n waarborg
wat vir die Raad aanneemlik is en wat sy totale aanspreeklikheid .
teenoor sy werknemers ingevolge klousule 13 van Hoofstuk I van dié
Ooreenkoms vir 'n volle jaar dek, en dié waarborg moet van krag wees
vir 'n tydperk van drie maande na die vervaldatum vir betaling aan die
betrokke werknemers soos in klousule 6 van hierdie Aanhangsel gespe-
sifiseer. d : - ;

3. Die werkgewer moet maandeliks 'n staat wat sodanige besonder-
hede van al sy werknemers toon in die vorm van Aanhangsel F, voor of
op die 10de dag van die maand wat volg op die maand waarop die staat
betrekking het, aan die Raad voorlé. . )

4. (1) Die werk%ewer moet 'n staat in die vorm voorgeskryf in Aan-

- hangsel C voor of op die 10de dag van die maand wat volg op die .

maand waartydens die dienste van werknemers beéindig is, voorlé. Die
werkgewer moet die bedrag verskuldig ingevolge kiousule 13 van Hoof-
stuk I van hierdie Ooreenkoms saain met die staat indien. - s
_(2) Indien die dienste van geen werknemer in 'n maand beéindig-is -
ni¢, moet die werkgewer die Raad op die vorm in. subklousule (1)
genoem, daarvan in kennis stel dat die dienste van geen werknemer
beéindig is nie. : v e e
5. Die werkgewer moet voor of op 10 November van'elke jaar ’n

- staat in die vorm voorgeskryf in Aanhangsel D aan die Raad voorlé

waarin alle besonderhede getoon word van alle werknemers in die
werkgewer se diens op 30 September, wat ingevolge klousule 6 van
hierdie Aanhangsel deur die werkgewer betaal moet word. =
6. Die werkgewer moet die Vakansiebonusfondsgeld elke jaar tussen
7 Desember en 13 Desember betaal op dieselfde wyseé soos in klousule
13 (6) (c) van Hoofstuk I voorgeskryf. g, '
7. Voor of op 23 Desember van elke jaar moet die werkgewer 'n
staat in die vorm in Aanhangsel E voorgeskryf, saam met ’n geldsen-
ding van die totale bedrag verskuldig aan die werknemers wat nog nie
betaling ingevolge klousule 6 van hierdie Aanhangsel ontvang het nie,
aan die Sekretaris van die Raad voorlé en met sodanige geldsending

" moet ooreenkomstig klousule 13+(6) en 13 (7) van Hoofstuk I gehandel

word. .
(8) Klousule.13 (4) (c) van Hoofstuk I is mutatis mutandis van toe- -
passing. - SRS ' &

_AANHANGSEL B -

KENNISGEWING VEREIS INGEVOLGE KLOUSULE 20 (3) VAN
HOOFSTUK I VAN DIE OOREENKOMS VIRDIE - *
- MEUBELNYWERHEID, TRANSVAAL

Uitskei-
tyd .

Aanvangs-
Etenspouse
DI g

pouse ..........
Namiddagtee-
pouse
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: APPENDIX C . : :
INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY, TRANSVAAL
. Statement of Holiday Bonus Fund moneys due 1.11 terms of clause 4 (Iyof Appendix A of the Agreement — For office use only
AR e TSR 0320 110 1+ L SO TSP Firm NO. ovveeeveeeeessssissssiannns
Address of irm ...,.cveeerveeeeneens s e PR NS s i meieg Receipt No: e i
Month Joovveeeeircrerrneeenieene 19...... Amount paid R ....covvemiveenns
1 2 3 4 5 6 T 8 9 10 1 12 13 14 15
. Amount Amount Amount Total Total Total
For office " In block letters on which on which on which amount of amount of amount of Total
wse only : 15% 10% 5% 15% 10% - 5% amount
Sex Race Occupation Identity Date Date Holiday Holiday Holiday Holiday Holiday Holiday due (sum
Industry . ‘No. started left 15 Bonus Bonus Bonus Bonus Bonus of columns
code No. Surname of . " First names -Fund is Fund is Fund is Fund Fund Fund 12 to 14)
employee . of employes feul caleul leulated due due due TR
o R R R R R R R
1 CEEEE sodisratsranersaraanshansnssinannnnennyl ......n\ ...................................................................................................................................................................
,
Ao |Gl s 0 LS i
Totals......coonen /
Kindly submit a cheque for this to The S y, Industrial Council for the Furniture Manufacturing Industry, P.O. Box 10467 i F
Johannesburg, 2000, together with this statement by not later than the 10th day of each month. | S

1861 ANNS 0€ ‘TLLAZVO INTNNATAOD



Naam van firma

AANHANGSEL C _

- NYWERHEIDSRAAD VIR DIE MEUBELNYWﬁRHEID, TRANSVAAL

Vakansiebonusfondsgeld verskuldig ingevolge klousule 4 (1) van Aanhangsel A van die Ooreenkoms

Slegs vir kantoorgebruik

Firmanommer ........cccoeeaanne

Adres van fifma .....cooiii b TelefoONNOMIMET . .uviveees it e e brees Kwitansienommer ................
Maand ..........o..covrerresnrnnnns 19...... Bedrag betaal R........oo..covvvve.
1 3 4 5 -6 7., 8 10 u 2 1B 14 15
' Bedrag Bedrag Bedrag . o
Slegs vir : ; waarop waarop Totale  Totale ‘Totale Totale
kantoor- In blokletters 4 - 10% 5% van bedrag var bedrag van bedrag ver-
gebruik = Datum Datum Vakahsic- Vakansie- Vakansie: 15% 10% 5% skuldig
3 Ge- A Id P P bonus- bonus- bonus. Vakasie- Vakansie- Vakansie- (som van - -
Nywer- ' " slag Ras Beroep nommer diens diens fondsgeld fondsgeld fondsgeld bonus- bonus- bonusfonds-. kolomme
heid Werknemer se ‘Werknemer se i . begin het | beéindig is bereken bereken berek fondsgeld . fondsgeld geld 12 tot 14)
se kode- familienaam voorname U word word verskuldig verskuldig verskuldig .
nommer R "R R R R R
......................................................................................................... o
‘Totale .........
Stuur asseblief ’n tjek vir hierdie bedrag aan Die Sekretaris, Nywerheidsraad vir die Meubelnywerhcld Posbus 10467, Johannesburg, 2000, =
, tesame met hierdie staat voor of op die 10de van elke maand.
A
W

1861 HINATI 08 LNVHHONSLVVIS .

SY9L "ON

sz.
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APPENDIX D

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY, TRANSVAAL

Statement to be submitted by 10 November in terms of clause 5 of Appendix A to the Secretary, Industrial Council for the Furniture

Manufacturing Industry, P.O. Box 10467, Johannesburg, 2000.

Name of firm .......ooevveeemiiieini G R s Holiday Bonus Fund, year
AdAress OF fIT0 oo ivivinuiimminisinranme dusavais s 550 15 550050 man ok e ara s S e R ¥ 0 SR S T RS P e ended 30 September 19......
1 2 3 4 5 6 7 8 9 10 15 S 12 13
Amount Amount Amount Total Total Total Total
For office i biockleticrs on which | on which | onwhich | amouont of | amount of | amountof | amount
use only 15% 10% 5% 15% 10% 5% due to
s R Oceu- Identity Holiday Holiday Holiday Holiday Holiday Holiday | employee
¢ Surname of First names £ pation No. Bonus Bonus Bonus Bonus Bonus Bonus {sum of
Industry employee of employee Fund Fund Fund Fund Fund Fund column
© code ; | moneyis | moneyis | moneyis | monmeyis | moneyis | moneyis | 10+ 11+
number calculated | calculated | calculated due due due 12
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AANHANGSEL D
NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID, TRANSVAAL

Staat wat ingevolge klousule 5 van Aanhangsel A teen 10 November aan Die Sekretaris, Nywerheidsraad vir die Meubelnywerheid, Posbus
10467, Johannesburg, 2000, gestuur moet word.

INRATN VAN FITTA 1ouniiiiiiiiniiinsennsrasetanssnnssnsssnrsnnssssssnsnsesnesnennnssasnssssnsssananssrsessenssssnossasinisienes Vakansiebonusfonds, jaar
Adres van firma .............. S G s e R R R S R geéindig 30 September 19......
1 2 —' 3 4 5 6 7 8 9 16 11 12 13
) Bedrag Bedrag Bedrag " Totale
Net vir In blokletters waarop waarop Waarop Totale Totale Totale bedrag aan
kantoor- 15% 10% 5% bedrag van | bedrag van | bedrag van werk-
gebruik Ge- R Ber Identiteits- | Vakansie- | Vakansie- | Vakansie- 15% 10% 3% nemer
_ y slag as rloep nommer bonus- bonus- borius- Vakansie- | Vakansie- | Vakansie- | verskuldig
Nywer- Werknemer sc Werknemer se fondsgeld | fondsgeld | fondsgeld bonus- bonus- bonus- (som van
heidskode- familienaam yoornams berek berel berek fondsgeld | fondsgeld | fondsgeld | kolom 10+
nommer word word word verskuldig | verskuldig | verskuldig 11+12)




9z

- SPOL 'ON

.I'_;
- .APPENDIX E ‘ ~
INDUSTRIAL COUNC[L FOR THE FURNITURE MANUFACTURING INDUSTRY TRANSVAAL
. This statement to be submltted by 23 December in terms of clause 7 of Appendix A, to The Secretary, Industrial Oounca] for the Furniture
Manufacturing Industry, P.O. Box 10467, Johannesburg 2000. - :
- = Holiday--Bonus-Fund,—year--——- ——{—For-office-use-only
Name of filTl..c.vvvieiiiicece s it s e st ese s e e e vrrernesenn e e esnne s ennesmnnen el . '
£ ended 30 September 19 ............. : Firm No.
AAIESS OF BT cvcocirics e ittty et bt TR R R e bR R R e bbb . . Receipt No.
Amount paid R
1 2 3 | s | s 6 * 9 8 9 10 1 " 13 : w 15
For office ] - Amount Amount | Amount Total Total Total Total ) ' Amourits due
aiik . In blockletters on which on which on which of it of t of due Signatures of employees ir.o. em-
use ony 15% 10% 5% 15% 10% 5% to employee acknowledging receipt ployees who
Sex | Race | Occupation Identity Holiday Holiday Holiday Holiday Holiday Holiday (sum of of Holiday us Fund were not
No. Bonus Fund | Bonus Fund | Bonus Fund |Bonus Fund | Bonous Fund | Bonus Fund column money is reflected in paid their
Industry | Surname of First names money is moneyis | moneyis | moneyis money is money is' |, 10+11+ column 13 money
code No, employee of employee ; calculated calculated cn]ctl:{lated d;e d;e d;e 1{2{) ; "
i A R R

_ Kindly snbmlt a cheque for the amount due, together with this statement, ‘to The Secretary, Industrial Council for the Furniture Manufacturing
Industry, P.O. Box 10467" Johannesburg, 2000, by not later than 23 December. ,

1861 ANNI 0 ‘HLLAZVD LNTWNIFAOD -
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NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID, TRANSVAAL

Hierdie staat moet ingevolge klousule 7 van Aanhangsel A teen 23 Desember aan Die Sekretaris, Nywerheldsraad vir die Meubelnywerheid, Posbus
10467 Johannesburg, 2000, gestuur word.

Vakansiebonusfonds, jaar Net vir kantoorgebruik
I F T T 1R T 1T T U U PUU U RO PP S R LLIaE geéindig 30 September 19...... Firmanommer
AAres VAN fIINA ...ooiiiiiisiieniine st iia s rasinferassasssss babs s rses e nmm s eaan e Nesaas s an e e nn et R eSS S T S AR TRy et e b ene Kwitansienommer
Bedrag betaal R
1 2 3 4 5 6 7 8 . 9 ) 10 11 12 13 14 15
Net vir Bedrag Bedrag Bed Totale Totale Totale Totale Bedrag ver-
kantoor- In blokletters waarop wagzrop waarop bedrag van bedrag van bedrag van | bedrag ver- Naamtekenmge van skuldig t.o.v.
gebruik 15% 10% 5% 15% 10% 5% skuldig aan wat gs | werk
Ge- Identiteits- Vakansie- Vakansi V kansi Vakansi Vakansi Vakansie- werknemer erken van Vakansie- aan wie hul
Nywer- slag Ras Beroep nommer t fond t fond: fond t fond bonusfonds- | bonusfonds- | (som van bonusfondsgeld soos geld nie
heidskod Werk Werknemer se geld bereken | geld bereken geld bercken geld ver- geld ver- geld ver- kolom 10+ aangedui in kolom 13 betaal is nie -
nommer famdlenaam voorname word word word  skuldig skuldig skuldig 11 + 12) .
R R R . R R - R R R

Bedrag verskuldig. ........

Stuur asseblief 'n tjek vir die verskuldlgde bedrag saam met hierdie staat voor of op 23 Desember aan die Sekretaris, Nywerheldsraad vir die
Meubelnywerheid, Pnsbus 10467, Johannesburg, 2000. . .

1861 FINAS 0€ ‘INVIHONSLVVIS

SvoL "ON
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Industry
The Secretary

APPENDIX G

Industrial Council for the Furniture Manufactunng Industry, Transvaal

P.O. Box 10467
Johannesburg, 2000

1. Name under which business is car‘lried on (in block letters)

Certificate of registration, If a company, L T m—
2. Address at which business is camed on (in block letters)

REGISTRATION AS EMPLOYER IN THE FURNITURE MANUFACTURING INDUSTRY

In accordance with clause 18 {Chapter I) of the Main Agreement for the Furniture Manufacturing Industry, I hereby furnish you with the
following particulars in connection with this business:

_ P.O. Box No. ...
3. Address of head office

No
(b) State date of registration

Registration form in terms of clause 18 ‘of Chapter 1 of the Main Agreement of the Industrial Council for the Furniture Manufacturing

..................................................................................................................................... p 1
8. (a) Is business registered in terms; of section 11 of Chapter II of the Factories, Machinery and Building Works Act, 19417
Yes... 1 [o E—
(b) State certltlcate of registration No .............................................................. N T T S R TR in terms of (a) above.

9. Name of business previously condueted (if applicable) by present owners
10. Manager and/or secretary (delete whlchever does not apply)

11. Particulars of employees:

Grade I employees................... . Apprentices
Grade Il employees ............. ]

Grade III employees ............ Other employees
Grade IV employees ................. s R e R

'1

Clerical and sales employees....

12. This establishment is/is not a member of the Transvaal Furniture and Uphoistery Manufacturers’ Association.

The information given above is certified true and correct.

- Yours faithfully,

Industry, Transvaal.

P.O. Box 10467, Johannesburg, 2000
Offices: Meubelsentrum (3rd floor), Cor:l\«iiooi and Kerk Streets, Johannesburg, 2001.

Surname

FOR OFFICE USE ONLY

Employer’s control card completed

Additional plate ordered

File prepared
Inspection sheet

Employee records advised

APPENDIX H
Working card required in terms of clause 12 of Chapter I of the Agreement of the Industrial Council for the Furniture Manufacturing

Ii EMPLOYEE'’S WORKING CARD

Phone 29-3261

S S T AR R A LT 1T 111U OO TP PP PPPUPTPPPPTP RIS TRPRPT TP PR
Address............ O eerareanans ', ..................................... New address ..........................................................................
Name of Date of Prescribed 1.CF.L Date of Prescribed
‘establishment Occupation | engagement wage check termination wage Clock No
:I
|

On engagement, this card must be handqd to the employer, who must fill in the first four columns and forward it to the Council immediat:.:+

an applicant is engaged. At the Council the wage rate will be checked and the card returned to the employer. When employment is terminated, the
employer must fill in the last two columns and return the card to the employee.

“Prescribed wage” means the wage due 1p terms of Chapter II or III of the Agreement.

Signature of mplOYee. ... .ireienimrrmimrimmiiiciniirire s .
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A INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY TRANSVAAL N e | e
Monthly Return of Deductions made from Wages of Ernployeee in terms of the Agreement Cheques to be forwarded, not later than the 10th day of each month, to lhe Secretary, P. O. Box 10467, Johannesburg. J I MONTH - e e AR ForR PFFICE USE. s

b ' FIRM NO.

1

ST S—— ST N TR S S : ' _ : ; ) ) ) ; : No. of normal weekly
. : ” _ o _ / ’ working hours:

...... U il PHONENO. ... ' S : '- j
o _ . - . . S ws. | |amounTPaD R

RECEIPT NO. b

? ° : : ° SR : ® e " 12 | 13 14 15 | 16 | 17 | 18 19 20 21 22 23 24 . 25 26 . 27, 28
. Naormal eam- : Nenhnlm
Armounk ooy Amount on Amounton | g% amployee | Empioyee’s and : Inge.on Employee's and,

? Amount on
which 15% which 15% which amployar's
which 10% 5% and 5% T i
g Holiday Fund. | Holday Fund | yigay Fund |  Holiday Fund | employer Pro R2,16 per are ok

| > it sty Sy o gy i
. o Identity No. must be] ~ Name of previous . ing week Oncludng haurs actually worked on s':'mw

Occupation L. recorded each Employer in . Date Date
Code month Furniture Industry - |, Started Left

B e Gy Hrs. | Min.| Hes.| Min, | Hrs, | Min. | Hes.| Min. | Hrs.| min

money is maney Is ident Fund waok Provi-
i ww"?u it dant Fund con-
tributions -

during which 16
hours or mare were

-Hours
worked

15t week | 2nd week | 3rd waek | 4th week | 5th week iyt iy [ -wc:hmls

R ¢ R € R © R [ R c R c R c

Number of weaks

" i
i
3

Number
worked
weeks

4312

k war
oal 5
hours
during

ng:

9

rmed
paid

ona
Holny Fate of pay

mes

Im o » 3 »

\ ord. T. o8 v e
s 8 ' %, o7 ' - ; '
' s ' ' © |ord. T.

o R WETS e| A Ord. T.| .
: A o/ - : .

Ord. T. N
o

Ord. T,
o

Ord. T.|*

o

Ord. T. . .

R : w5 W g ey _ ! o :

: : . i Y '. e _ Ord. T. ; ;

: = . . e — ERE == . - : : ) .

' , ' i L B ' Ord. T. : »
e o/T

Ord. T.

P i I Ord. T.
' ' o
Ord. T.
) o

y " ' Ord. T.
T o
Ord. T. ) )
o : e 3 = %
ord. T.| . _ : : . i [ . T Sk, <
: : . _ . . ) Ord. T.
gt ' ' ' Ord. T.
o/t
Ord. T.
o7
Ord. T.

TOTALS . . ...

A B {4 D
15% of rotal 15% of 1otal 10% of totai 5% of total

“In columns 10 to 15, exclude all time ' . : F"'“m"::;:r;u“ﬂ ity
: ; actually worked on Sundays and paid : 3 - - :
ICIL IN DUPLICATE. « .| public holidays that fell on a Saturday. : : e - ; ;m?ﬂm;mi% (o0 bl

FRONT COVER, BEFORE COMPLETING,

FURNITURE MANUFACTURING E
INDUSTRY TRAINING FUND ;
i ; J K L M

F G H |
0.5% of 0,5% of 10% of total Total of Total of Total of 4% of total Total of
total total col. 23 col, 24 col. 25 col, 28 col, 27 col, 28

JF.and G -

E
0.5% of
1otal

Please eubmir a cheqde for the amount due to Industrial Council for the Furniture Manutacturing Indus"try‘

| ' | ' Yoy s i | ' Total amount due A to M
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' : ; MAAND .
Maandelikse Opgawe van Aftrekkings gemaak van die Lone van Werknemers volgens die bepalings van die Ooreenkoms. Tieks moet gestiur word, voor of op die 10de van elke maand aan die Sekretaris, Posbus 10467, Johannesburg.

NAAM VAN FIRMA.. .. ........ .

ADRES VAN FIRMA . . ..ottt s R £ R R R A - FOONNOMMER... ... e : ; /4

-
Lt
w
F-
w
[+;]
~J
o]
w

10

—
—
-
[
-
W
-
£y
-
(5.1
—
o
—h
=J

18 19 20 21 22 23
imaie  verdi
ste

Getal ure werldik gowerk per week, Insluitend ure nie

gewerk op vakansisdae mei besoldiging wal binne die

werkwoek gaval hat, maar ultsluitend ure werkik gewerk
op Sondae

Slegs vir - .
Kantoorgebruik Volle name van werknemers
(In Blokletters)
Nywerheids-

nommer

Badr Bedrag ’
nwupai%% waarop 15% Bedrag Bedrag waarop] se bydraes
fond fomnc: waarop 10% 5% _ 5% an werk-

d bergken geid bereken iafand: d gewer 54
ey | “oobemeken | "geld borskan | yan 5% ot d
gewona warkura oortydure word barshar word
A c R c R & R c A q

' Datum

J Identiteitsnommer Naam van vorige 3amm waarop
A Beroep Beroeps-|  moet elke maand werkgewer in die e diens
< ; o aangetoon word Meubelnywerheid begin het beé:sndlg

WHaInp wark

Ure
gewerk
gawerk is

waar minder as
434 ur per
‘week gewerk |5
Totale getal
-oortydure geweark

uur per wesk

£

=

le week | 2oweek | 3sweek ] 4sweek | Bewaek s
s

OPrrome
(tot die naaste wur)
Getal ure gewerk

e

waar 44 en mear
Getal ure gewerk

gewerk in kol. 10
gedurands weke
gedurende penode

stderende
ea
wilop'm
g gl Bet
Normale yurloon
(Gotal weke van 18
Lur 8n meear per
waek gewark
gaduwﬂgﬁ maand
=

Werknemer se Famillenaam Werknemer se Voorname Ure | Min ure | Min | ure| Min] Ure | Min. ure | Min

o/T
; Gwn. T
¥, 1 - ' . ' orr
Gwn. T.
o/T
[Gwn. T,
O/T
Gwn. T.
/T

Gwn. T]

o/T

Gwn. T
o
Gwn. T
o/T
Gwn, T,
o/T
Gwn. T.
o
7 Gwn. -
oT _ ' i 1.1 )
Gwn, T, ' i i i )

Gwn, T

Gwn. T
ot ; 1 N

{Gwn. T E I
lomr ) , .
Gwn. T,

Gwn. T,

jo/T
Gwn. T,

TOTALE . .. ..

' : : A c D
- . : T 15% van 15% van 1?% van | ssnl::n
LEES ASSEBLIEF INSTRUKSIES OP BINNEVOORBLAD, VOORDAT VORM INGEVUL WORD s 10 A 1B Sl Uk die 8 were Oplelﬂrgusi:m;: S totasi toteal oteal totaal

o lik gewerk op Sondae en vakansiedae met : ’ = P
EN STUUR OPGAWES IN TWEEVOUD AAN RAAD | ; besoldiging wat op 'n Saterdag geval het. | oo . e Ll
kolome 19,21 n 22 eengect) VIR DIE MEUBELNYWERHEID _E/ F en G

F G H
0,5% van 0.5% van 10% van tota
totaal totast van kolom 2.

£
| : 0,5% van
Stuur asseblief 'n tiek vir die bedrag verskuldig uitgemaak aan Nywerheidsraad vir die Meubelnywerheid. o ! tatan)

Te
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AANHANGSEL G
Registrasievorm ingevolge klousule 18 van Hoofstuk 1 van die Hoofooreenkoms van die Nywerheldsraad vir die Meubelnywcrhe:d
Die Sekretaris . ) 2
Nywerheidsraad vir die Meube}nywerhe:d Transvaal- Datum _ . 2
Posbus 10467 e S
Johannesburg, 2000

REGISTRASIE AS WERKGEWER IN DIE MEUBELNYWERHEID

In ooreenstemming met klousule 18 (Hoofstuk I) van die Hoofooreenkoms vir die Meubelnywerheld verskaf ek hierby aan u die volgende
besonderhede in verband met hierdie besigheid: :

1L Naam waaronder hierdie besigheid sake doen (in blokletters)

.Registrasiesertifikaat. Indien 'n maatskappy, nommer
. Adres waar sake gedoen word (in blokletters)

Posbusnommer
. Adres van hoofkantoor

. Aard van besigheid
. Aanvangsdatum van sake

6. Volle name en woonadresse van eienaar of vennote of direkteurs, bestuurder en/of sekretaris
7. (@ s die bmgheld ingevolge artikel 59 van die Wet op Nywerhe:dsversoemng, 1956, by die Departement van Mannekragbenutting geregi-
streer
_ 2 FA Nee.oeion ;
(5) Meld datuim VAN TEZISETASIE ....vtvrerstirssscessssmees st E e LS EEIE ST s 19......
8. (a) }s die beﬂgheld ingevolge- amkel 11 van ‘Hoofstuk II van die Wet op Fabrleke Maslmene en Bouwerk 1941, geregistreer? :
Biseinser ANESinrarsnys
(b) Meld nommer van reg:s{rasteseruﬁkaat INGEVOIZE (@) THETDO ..irunanriiaeece ettt s s e e
9. Naam van besigheid waaronder die huidige eienaars voorheen sake gedoen het (indien van toepassmg} ............ R
10. Bestuurder en/of sekretaris (skrap wat nie van toepassing is mie) ......coveeeerrrennaeniiiiiins L TR G s A
11. Besonderhede van werknemers: ’
Werknemers graad I ..o.cooviineeiiiiiniciri s Vakleerlinge .......cccoieievirininaeans PE—
Werknemers graad 11 Klerke en verkoopmanne ...........cccounn
‘Werknemers graad IIT Ander werknemers ..................................................................
Werknemers graad IV
12. Hierdie bedryfsinrigting is/is nie lid van die Transvaal Furmturc and Upholstery Manufacturers’ Association.
Die inligting hierbo verstrek word gewaarborg as juis en korrek,
. - NET VIR KANTOORGEBRUIK -
Die uwe, : :
Werkgewer se kontrolekaart ingevul ...........oocovniininn pransmssirieid il
Ekstra plaat bestel
................................................................... Léer voorberei ....

Inspeksiekaart
Werknemerregisters in kennis gestel

Gemagtigde ondertekenaar

j AANHANGSEL H -
Werkkaart vereis ingevolge klousule 12 van Hoofstuk I van die Ooreenkoms van die Nywerheldsraad vir die Meubelnywerheid, Transvaal

Posbus 10467, Johannesburg 2000 Telefoon 29-3261
Kantoor: Meubelsentrum (Derde Verdleplng) h/v Mooi- en Kerkstraat Johannesburg, 2001.
WERKNEMER SE WERKKAART
Datum van Datum van
Naam van Beroep indiens- Voorgeskrewe | Nagegaan deur diens- Voorgeskrewe Klok-
bedryfsinrigting neming loon NRM bedindiging loon nommer

By mdlensnemmg moet hierdie kaart oorhandig word aan die werkgewer wat die eerste vier kolomme moet invul en dit aan die Raad moet
_ stuur onmiddellik nadat die aansoeker in diens geneem is. Die Raad sal die loonskaal kontroleer en die kaart aan die werkgewer terugstuur. By
"ensbeéindiging moet die werkgewer die laaste twee kolomme invul en die kaart aan die werknemer terugbesorg.

,,Voorgeskrewe loon” beteken die loon verskuldig ingevolge Hoofstuk II of TIT van die Ooreenkoms. o
Werknemer se naamtekening............cooevis B T R T paes
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CHAPTER II.—MINIMUM WAGES

1. Wage increases :

The following shall be the minimum weekly wages prescribed for the
respective classes of work enumerated hereunder: Provided that on
each occasion the minimum prescribed rate has to be increased in terms
of this Agreement. Employees who are inireceipt of a wage in excess of
the minimum prescribed rate for the class of work performed by him,
shall, notwithstanding anything to the contrary herein contained, re-

ceive an increment equivalent to the amoynt shown hereunder for that
wage category: :

Actual earnings P};riod commencing 1/7/81

Grade 1

i
HOOFSTUK II.—MINIMUM LONE

1. Loonsverhogings

Onderstaande is die minimum weeklone voorgeskryf vir die onder-
skeie klasse werk hieronder opgesom: Met dien verstande dat die mini-
mum voorgeskrewe loon by elke geleentheid ingevolge hierdie Qoreen-
koms verhoog moet word. *n Werknemer wat 'n hoér loon ontvang as
die minimum voorgeskrewe loon vir die klas werk wat hy verrig, moet,
ondanks andersluidende bepalings hierin vervat, 'n verhoging ontvang

wat gelyk is aan die bedrag hieronder vir daardie loonkategorie aange-
dui;

Werklike verdienste

Tydperk beginnende 1/7/81
Werknemers graad I wat R77,84

Weekloon moet verhoog word

employees earning Weekly wage to be increased
R77,84 per week or more by R8,00 per week.
Grade II employees earning Weekly wage to be increased
R72,56 per week or more by R8,00 per week.
Grade Il employeces earning Weekly wage to be increased
R53,89 per week or more by R8,00 per week.
Grade IV employees earning Weekly wage to be increased
R39.,02 per week or more by R§,00 per week.

Actual earnings
Grade [

employees  earning
R85,84 per week or more
Grade Il employees earning

R80,56 per week or more
Grade III employees earning

Period commencing 1/7/82
Weekly' wage to be increased
by R8,00 per week.
Weekly | wage to be increased
by R8/00 per week. ;
Weekly |wage to be increased

of meer per week verdien
Werknemers graad II wat R72,56
of meer per week verdien
Werknemers graad 1T wat R53,89
of meer per week verdien
Werknemers graad IV wat R39,02
of meer per week verdien

Werklike verdienste

met R8,00 per week.
Weekloon moet verhoog word
met R8,00 per week.
Weekloon moet verhoog word
met R8,00 per week.
Weekloon moet verhoog word
met R8,00 pér week.

Tydperk beginnende 1/7/82

R61,89 per week or more
Grade IV employees earning
R47,02 per week or more

by R8,00 per week.
Weekly wage to be increased

by R8,00 per week.

|
| For

period
ending
| 30/6/82
g R
2. Gradelemployee ......................... Ve

Employees employed in any or all of the oper-
ations performed in the Furniture Manufacturing
Industry with the exception of the employees re-
ferred to in clauses 3 to 26: Provided that in re-
spect of the operations relating to any new
machine intreduced and not specified in clauses 3
to 26 inclusive, employees shall be paid for such
operations at the minimum wage prescribed in this
clause until such time as the Council determines
the wages rate for the operations performed on
such machine. |

(Payment of wages shall be determined by refer-
ence to the nature of work performed on suchl
machines without reference to the type of machine '!
used. . !

The nature of work performed on a machine | !
whilst in operation shall be the deciding factor in |
determining the type of the machine.) |

From
1/7/82

A. FURNITURE MAKING

3. Grade Hlemployee ..........................

(1) Planing by hand; |
(2) chiselling;
(3) scraping; l
(4) rasping; |
(5) filing; ,
(6) spokeshaving; |
(7) sawing by hand; ||
(8) cutting mitres by hand; II
(9) knocking and/or punching and/or shooting in '

nails and/or panel pins and/or staples. i

88,56

4. Grade Il employee .........................
(1) Securing glass in frames (other than screwing
operations); |
(2) cutting mitres of moulded beadings by guillo- |
tine; o
(3) stapling of drawer bottoms. |

69,89

5. Grade IV employee . ......0cvviveiiineiniis

(1) Inserting plugs and/or silvers and removing
excess; '

(2) all bolting, including the bolting of fittings

55,02

Werknemers graad I wat R85,84 Weekloon moet verhoog word
of meer per week verdien met RB,00 per week.
Werknemers graad II wat R80,56 Weekloon moet verhoog word
of meer per week verdien met R8,00 per week.
Werknemers graad III wat R61,89  Weekloon moet verhoog word
of meer per week verdien met R8,00 per week.
Werknemers graad IV wat R47,02  Weekloon moet verhoog word
of meer per week verdien met R8,00 per week.
Tydperk
ein- Vanaf
digende  1/7/82
30/6/82 '
R R
2. Werknemergraad I.......................... 85,84 93,84

Werknemers in diens in een of meer van die
werksaamhede wat in die Meubelnywerheid uitge-
voer word, uitgesonderd die werknemers in klou-
sules 3 tot 26 bedoel: Met dien verstande dat ten
opsigte van die werksaamhede betreffende enige
nuwe masjien wat ingevoer word en wat nie in
klousules 3 tot en met 26 gespesifiseer word nie,
werknemers vir sodanige werksaamhede betaal
moet word teen die minimum lone in hierdie klou-
sule voorgeskryf tot tyd en wyl die Raad die loon-
skaal vasstel vir die werksaamhede wat met 50 'n
masjien uitgevoer word.

(Die loon wat betaal word, moet bepaal word
volgens die aard van die werk wat op sodanige
masjiene verrig word en nie volgens die tipe ma-
sjien wat gebruik word nie.

Die aard van die werk wat verrig word op ’n
masjien terwyl dit aan die gang is, is die beslis-
sende faktor by die bepaling van die tipe masjien.)

A. MEUBELMAKERY

3 WErRREMEr graid I o o v vmwssnsmeamusipeamng
(1) Skaafwerk met die hand;
(2) beitelwerk;
(3) skraapwerk;
(4) rasperwerk;
5) vylwerk;
6) speekskaafwerk;
7) saagwerk met die hand;
(8) verstekke met die hand sny;
(9) spykers enfof paneelspykers en/of kramme
inslaan en/of inpons en/of inskiet.

88,56

4. Werknemer graqd IIT . ... oovvnsvnovin

(1) Glas in rame vassit (uitgesonderd skroef-
werk);

(2) verstekke van profiellyswerk met die guillo-
tine sny;
(3) vaskram van laaie s¢ onderkante.

61,89 69,89

5 WErkBetier Bl v o iovses s vasm e
(1) Proppe en/of splinters invoeg en die oorskiet
verwyder;

(2) alle vasboutwerk, met inbegrip van die vas-

47,02 55,02

and screwing of handles into pre-drilled holes, ex- I:

bout van toebehore en die vasskroef van handvat-
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cluding the assembling of furniture, and/or furni-
ture parts by means of bolting and/or fitting, other
than the operations referred to in subclause (3);

(3) affixing fittings of rod sockets and/or striking
plates and/or escutcheons and/or self studs;

For
period
ending
30/6/82

R

(4) punching away any protruding nails, pins 3

and/or staples: Provided that this is done only by
hand-sandpaperers finding such unpunched items
during the sandpapering process in the sandpaper-
ing section;

(5) making and/or pointing of dowels;

(6) bending solid timber;

(7) affixing of any kind of glue block (not

screwed or nailed down);

(8) affixing sockets for casters;

(9) affixing of casters and/or domes and/or bed
irons, hanger bolts and plates; ;

(10) knocking in and/or securing of corner blocks
to chairs (only of the type known as “Kitchen
Bentwood”, “Globe”, “Standard”, “Sturdy” and
“Super”’): Provided that such corner blocks shall
not be nailed, pinned or screwed; 3

(11) dipping of solid timber into softening solu-
tion; '

(12) mixing and/or mass-measuring and/or pre-
paring glue;

(13) knocking in dowels; _

(14) applying glue and/or glue hardeners;

(15) insertion of screws into prebored holes pre-
paratory to screwing; '

(16) insertion of corrugated fasteners in the pro-
cess of assembling frames;

(17) assisting in the putting together or assem-
bling of furniture parts which are to be cramped or
clamped: Provided that the ratio of such assistants
to employees in receipt of wages prescribed in
clause 2 of this Chapter, who are engaged in
cramping, shall not exceed four to one and that
such assistants shall not be deemed to be assistants
in the absence of the aforementioned employee
who is in receipt of the wage prescribed in clause 2
of this Chapter: Provided further that the assistants
shall not be permitted to bore holes;

(18) dropping glass into premade grooves;

(19) affixing by hand only of selfretaining and/or
gummed strips for the purpose of covering board
edges; )

(20) affixing of nut covers, ferrules and/or glides;

(21) inserting of screw bolts into stumps or legs; .

(22) knocking in of plugs into pre-bored holes to
cover any fixing devices; .

(23) marking out by template, pattern or jigs;

(24) attaching mirrors by -means of adhesive
tape;

(25) inserting ornamental beading into prepared
grooves (not on panels);

(26) drilling guide holes for bolts, nails, screws
and/or plastic inserts by hand or hand tool.

B. FURNITURE MACHINING

6. Grade Il employee . ................c.oouiin

Setting up and/or operating and/or performing
work with any one or.more of the following
machines:

(Payment of wages shall be determined by refer-
* ence to the nature of work performed on such
machines without reference to the type of machine
used. ‘

The nature of work performed on a machine
whilst in operation shall be the deciding factor in
determining the type of the machine.)

(1) Thicknesser (any planing other than jointing-
planming);

(2) four and/or five cutter planer moulder
machine;

80,56

From
1/7/82

R

88,56

sels in vooraf geboorde gate, uitgesonderd die
monteer van meubels en/of meubelonderdele deur

dit vas te bout en/of aanmekaar te sit, behalwe die,

werksaamhede in subklousule (3) bedoel;

(3) vassit van die toebehore van stangsokke en/
of slagplaatjies en/of beslae en/of sluitpenne;

(4) los uitstekende spykers, penne en/of kramme
wegpons: Met dien verstande dat dit slegs gedoen

~word deur persone wat -met die hand skuurwerk

verrig en sodanige items wat nie gepons is nie -

gedurende ‘die skuurproses in die skuurafdeling
vind;

(5) tappenne maak en/of spits maak;

(6) soliede timmerhout buig;

{7) enige soort gelymde blok vassit (nie vas-
geskroef of vasgespyker nie); :

(8) sokke vir rolwicletjies aanbring; L

(9) rolwieletjies en/of koepels en/of katelstyle,
hangerboute. en -plate aanbring;

(10) hoekblokke in stoele inslaan en/of vassit
(slegs van die tipe bekend as ,,Kitchen Bent-
wood”, ,,Globe”, ,Standard”, ,,Sturdy” en
,,Super”): Met dien verstande dat sodanige hoek-
blokke nie vasgespyker, vasgepen of vasgeskroef
word nie; :

(11) soliede timmerhout in ’n sagmaakmengsel '

indompel.

(12) lym meng en/of massameet en/of berei;

(13) tappenne inslaan;

(14) Iym en/of lymverhardingsmiddels aanbring;

(15) skroewe insit in gate wat vooraf geboor is,
ter voorbereiding vir skroefwerk;

(16) katelkramme invoeg in die raammonterings-
proses; . :

(17) help met die aanmekaarsit of montering van
meubeldele wat vasgekramp of vasgeklamp moet
word: Met dien verstande dat die getalsverhou-
ding van sodanige assistente tot werknemers wat die
lone ontvang wat in klousule 2 van hierdie Hoof-
stuk voorgeskryf word en wat kramp- of klampwerk
doen, hoogstens vier tot een mag wees en dat
sodanige assistente in die afwesigheid van voor-
noemde werknemer wat die loon ontvang wat in
klousule 2 van hierdie Hoofstuk voorgeskryf word,
nie geag word assistente te wees nie: Voorts met
dien verstande dat die assistente nie toegelaat mag
word om gate te boor nie; :

(18) glas in vooraf gemaakte groewe indompel;

. (19) slegs met die hand selfheg- en/of kleefstroke
vassit ten einde bordkante te bedek;

(20) moerbedekkings, beslagringe en/of skuif-
doppe aanbring; _

21) skroefboute in pootjies of pote insit;

(22) proppe inslaan in gate wat vooraf geboor is
om bevestigingswerk te bedek;

(23) vitmerk volgens leipatroon, patroon of set-
maat; : ;

%24) spieéls deur middel van kleefband vasheg;
25) sierlyste in vooraf bereide groewe insit (nie

| op panele nie);

(26) leigate vir bout, spykers, skroewe en/of
plastiekinvoegsels met

die hand of handwerktuig
boor. ; :

N

B. MEUBELMASITENWERK

Tydperk .I _
- ein- Vanaf
digende  1/7/82 -
30/6/82 - :
R R
|
80,56 88,56

6. Werknemergraad IT . . ..................ove0s

Een of meer van ondergenoemde masjiene stel
en/of bedien en/of werk daarmee verrig:

(Die loon wat betaal word, moet bepaal word
volgens die aard van die werk wat op sodanige
masjiene verrig word en nie volgens die tipe ma-
gjien wat gebruik word nie, '

Die aard van die werk wat verrig word op 'n
masjien terwyl dit aan die gang is, is die beslis-
sende faktor by die bepaling van die tipe masjien.)

(1) Dikteskaafmasjien (enige skaafwerk behalwe
reiskaafwerk); :

(2) skaaflysmasjien met vier en/of vyf beitels;
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period
ending
| 30/6/82

II R

(3) automatic copying machine or copy ls,athe,

(4) multiple cutter carving machine; I

(5) rip saw; |

(6) copying lathe; i

(7) cross-cut saw; !

8) bandsaw; ’

9) surfacer;

(10) straight line edger; ‘=

(11) dovetaling machine.
7. Grade Ill employee ................... |

Setting up and/or operating and/or performmg
work with any one or more of the fo!lowmg
machines:

(Payment of wages shall be determined by refer-
ence to the nature of work performed on' such
machines without reference to the type of mabhme
used.

The nature of work performed on a machme
whilst in operation shall be the deciding factor in
determining the type of the machine.) |

gl) Jig saw; '

61,89

2) boring machine; |
(3) hinge recessing machine; !
(4) dowel inserting machine; !
(3) belt-sandpapering machine;
(6) mortice machine; |
(7) drum sanding machine; ;
(8) guillotine; i i
(9) bobbin sandpapering or reciprocating

machine; |

(10) disc sanding and/or brushback, orbital sand-

ers;
( 1) leafcramp; '
(12) edge veneering machine, including edge

veneering, trimming and/or sandmg operations
only.
|

‘8. Grade IV employee .. ....................0.. L

Setting up and/or operating and/or performing
work with any one or more of the tol[omng
machines:

(Payment of wages shall be determined by referb
ence to the nature of work performed on such
machines without reference to the type of.
machined used.

The nature of work performed on a machme
whilst in operation shall be the deciding factor m'l
determining the type of the machine.) :

(1) Portable machine sander; ; |

(2) wood threading and/or wood tapping |
machine; 1

(3) dowel squeezing machine; i

(4) tennon squashing machine (other than |
cramping operations); |

(5) making and/or joining sandpaper belts for |
belt-sandpapering machine; i

(6) making and/or affixing discs of sandpaper; |

(7) cutting sandpaper for sandpapering machine; |

(8) affixing sandpaper to bobbins and/or sanding
machines; |

(9) the loading and unloading of jigs with mate- |
rial in preparation for machining: Provided that |
such jigs are not used for cramping of furniture |
parts; '

(10) machine for sanding turned parts;
(11) greasing and/or oiling machines and/or |
motor vehicles. '

C. Saw DoctoriNG, MACHINE MAINTENANCE AND
MacHINE REPAIRING

47,02

|
9. Grade Ill employee ............ccovvveinennn 6#,89
Assistant to the saw doctor in doctoring saws, |
cutters, blades and knives, not in his permanent |
absence. |
D. PoLISHING DEPARTMENT ':I
10. Grade Il employee ... ......................

51) Spraying undercoating;

2) producing a design by means of a stencﬂ and/ :l
or silk screen; ;

(3) ageing (other than by hand). i'

From
117182

R

69,89

55,02

Tydperk
ein-
digende
30/6/82
R

Vanaf
1/7182

R
(3) outomatiese kopieermasjien of kopieerdraai-
bank;
(4) meersny-en-sneewerkmasjien;
(5) kloofsaag;
(6) kopieerdraaibank;
(7) dwarssaag;
- (8) bandsaag;
9) vlakslyper;
10) reguitrandskaafmasjien;
E11) swawelstertmasjien.

7. Werknemergraad HI . .. .....................

Een of meer van ondergenoemde masjiene stel
en/of bedien en/of werk daarmee verrig.

(Die loon wat betaal word, moet bepaal word
volgens die aard van die werk wat op sodanige
masjiene verrig word en nie volgens die tipe ma-
sjien wat gebruik word nie.

Die aard van die werk wat verrig word op 'n
masjien terwyl dit aan die gang is, is die beslis-
sende faktor by die bepaling van die tipe masjien.)

(1) Uitsnysaag;

(2) boormasjien;

(3) skarnieruitholmasjien;

(4) tapinvoegmasjien;

(5) bandskuurmasjien;

(6) tapgatmasjien;

(7) tromskuurmasjien;

(8) guillotine;

(9) tolskuur- of suiermasjien;

(10) skyfskuur- en/of truskuurwentelmasjien;
(11) bladklamp;

(12) kantfineermasjien, insluitende slegs kant-
fineerwerk, afwerking en/of skuurwerk.

61,89 69,89

8. Werknemer graad IV .. ......................
Een of meer van ondergenoemde masjiene stel
en/of bedien en/of werk daarmee verrig:

(Die loon wat betaal word, moet bepaal word
volgens die aard van die werk wat op sodanige
masjiene verrig word en nie volgens die tipe ma-
sjien wat gebruik word nie.

Die aard van die werk wat verrig word op 'n
masjien terwyl dit aan die gang is, is die beslis-
sende faktor by die bepaling van die tipe masjien.)

1) Draagbare skuurmasjien;

2) houtskroefdraadsny- en/of houtbinneskroef-
draadsnymasjien;

(3) tappersmasjien;

(4) tapplatdrukmasjien (uitgesonderd klamp-
werk);

(5) skuurpapierbande maak en/of aanmekaar
heg vir bandskuurmasjien;

(6) skuurpapierskywe maak en/of aanheg;

(7) skuurpapier sny vir skuurmasjien; -

(8) skuurpapier ' aanbring op tolle en/of skuur-
masjiene;

(9) setmate met materiaal laai en ontlaai ter
voorbereiding vir masjinering: Met dien verstande
dat dié setmate nie gebruik word vir die klamp van
meubeldele nie;

(10) skuurmasjien vir gedraaide dele;

(11) masjiene en/of motorvoertuie smeer enfof
olie.

47,02 55,02

C. SAAGHERSTELWERK, INSTANDHOUDING EN HERSTEL
VAN MASJIENE

9. Werknemergraad IIT . . .. ......ocoovvviinnn,

Assistent vir die saaghersteller by die herstel van
sae, beitels, lemme en messe, nie in sy permanente
afwesigheid nie.

69,89

D. POLEERAFDELING

10. Werknemergraad II . .. .. ...................
(1) Spuitverf van onderlaag;

(2) ’n ontwerp produseer deur middel van "n
stensil en/of syskerm;

(3) veroudering (behalwe met die hand).

80,56 88,56
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" (1) Affixing helical springs and/or chain and/or
-.hoop iron for the sole purpose of serving as a sup-
port for loose cushions;
* (2) affixing rubber strips for the sole purpose of
serving as a support for loose cushions;

(1) Heliese vere en/of ketting en/of hoepelyster

aanheg wat uitsluitlik as ondersteuning vir los -

stoelkussings moet dien;
(2) rubberstroke aanheg wat uitsluitlik as onder-
steuning vir los stoelkussing moet dien;

s 2 For 5 Tydperk:
- period  From ein-~ - Vanaf -
ending 1/7/182 digende 1/7/82
30/6/82 - 30/6/8
) R R R R
11. Grade Il employee-.... ... R e 61,89 69,89 11. Werknemer gragd II .. ............... T 61,89 69,89 .
_Ageing by hand. Veroudering met die hand. : ;
12. Grade IV employee ................ — 47,02 55,02 12. Werknemer graad IV ... ............ e - 47,02 55,02
v (1) Transferring nursery rhymes and/or nursery (1) Kleuterversies enfof kleutertekeninge op =~ = - JCNTE
characters on to furniture; ’ meubels oordruk; ! . :
(2) producing a design by means of a transfer; (2) 'n ontwerp produseer deur middel van ’n
(3) rubbing with an abrasive paste and/or abra- oordruk;
sive’ liquid by machine ~and/or mechanical (3) met ’n skuurpasta en/of skuurvloeistof vryf
appliance; deur middel van 'n masjien en/of meganiese toe-
(4) mixing stains and/or colouring materials; stel; - ’ '
(5) stripping of polished surface by hand or (4) beitse enfof kleurstowwe meng;
machine; : ; : (5) gepoleerde oppervlakke met die hand of ’n
(6) filling in holes and/or crevices; masjien stroop; )
(7) sandpapering by hand or portable machine; (6) gate en/of krake vul; :
(8) waxing, bleaching, staining and oiling; " (7) skuurwerk met die 'hand of draagbare ma-
(9) touching up at the point of loading and/or sjien verrig; ’
offloading; _ (8) was aansit, bleik, beits en olie;
(10) painting and/or filling in of edges of (9) opknapwerk by die op- en/of aflaaiplek;
laminated board or of plywood; : (10) die rande van lamelbord of laaghout verf
(11) removing and replacing doors and/or fittings en/of invul; . .
from articles of furniture for the purpose of polish- (11) deure en/of toebehore van meubelstukke
ing and/or repairing; verwyder en terugplaas om dit te poleer enfof te
(12) spreading flock on adhesive surfaces and the herstel; ; .
. application of the adhesive for flock for the insides (12) vlokwol op kleefoppervlakke versprei en die
of drawers only; ~ ‘ - - kleefstof vir vlokwol slegs vir die binnekante van
(13) spraying metal; ; laaie aansit; .
(14) dipping in enamel, paint or lacquer; (13) metaalspuitverfwerk;
(15) straining solutions; : (14) in emalje, verf of lakvernis doop;
(16) cleaning spraying apparatus; (15) oplossings deursyg;
(17) feeding and/or off-loading and/or operating (16) spuitapparaat skoonmaak;
of flow-coater machines or similar plant but exclud- (17) vloeibestrykmasjiene of soortgelyke toe-
ing the setting up; stelle voer en/of ontlaai en/of bedien, maar uitge-
(18) reviving by hand or machine and/or sonderd die stel daarvan; i
mechanical appliance with a substance other than (18) vernuwing met die hand of 'n masjien en/of
an abrasive paste and/or abrasive liquid; meganiese toestel en met "n ander stof as ’n skuur-
(19) ragging or wiping and/or washing by hand. pasta en/of skuurvloeistof; ¥
: b (19) met die hand opvryf of skoon vee en/of was.
E. STOFFEERAFDELING '
E. UPHOSTERY DEPARTMENT A )
o ! 13. Werknemergraad Il .. ..................... . 80,56 88,56
*13. Grade IT employee . ..........c..vveeveens. '80,56 88,56 (1) 'n Fondament vir kronkelvere maak en/of
(1) Making and/or affixing a foundation for coil vasmaak met enige ander materiaal as hout- en/of i
springs with any material other than wooden and/ metaallatte; 3 /
or metal laths; ) (2) Vere en/of veereenhede aan fondamente vas-
(2) securing springs and/or spring untis to foun- maak; '
dations; (3) vere in posisie vasmaak;
(3) lashing springs in position; (4) raamveer-, bedbasis- of ateljeerusbanke stof-
(4) upholstering box spring, bed base or studio feer; '
couches; _ : (5) kopplanke stoffeer, uitgesonderd diamant-
(5) upholstering headboards other than diamond knope aanwerk; .
buttoning; (6) los stoele, eetkamer- en/of kombuisstoele
(6) upholstering occasional chairs, diningroom stoffeer.
and/or kitchen chairs, Vir die toepassing van hierdie klousule beteken
For the purposes of this clause, a spring unit ‘n veereenheid 'n onafhanklike montering van kron-
means an independent assembly of coil or continu- kelvere of aaneenlopende vere wat so immekaar
ous springs so interconnected, associated or con- gevleg, aanmekaar geheg of so gemaak is dat dit 'n
structed as to provide a spring foundation and/or veerfondament en/of veerbinnekant uitmaak vir
interior for use in an innerspring cushion, seat and/ gebruik in 'n binneveerkussing, binneveersitplek
or seating device. o en/of binneveer-sittoestel. :
14. Grade I employee ... ......ccccouneeenn.. 61,89 69,89 14. Werknemer graad 11l ... ... i 61,89 69,89
1) Tacking and/or stapling gimp and/or fringes; (1) Gimp en/of fraiings vasryg en/of vaskram;
EZ) buttoning, excluding buttoning of loose cush- ~ (2) knope aanwerk behalwe aan los kussings
ions (other than diamond buttoning); (uitgesonderd diamantknope aanwerk);
(3) marking off preparatory to the securing of _(3) afmerk ter voorbereiding vir die vasheg van
gimp and/or gringes; gimp en/of fraiings; A
(4) making and/or affixing foundations for coil (4) fondamente vir kronkelveereenhede maak
spring units with wood and/or metal laths; en/of vasmaak met hout- en/of metaallatte;
(5) tufting. (5) deurknoopwerk.
15 Grade IV employee .. ...........oovuenienn.nn 47,02 55,02 15, Werknemer graad IV . ............. ..., - 47,02 55,02 -
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(3) affixing helical springs and/or chainl and/or
zig-zag or no-sag springs to frames for_uphi)lstery;
(4) affixing hoop iron and/or webbingL and/or
webbing substitutes to loose seats and/or b acks for
diningroom chairs; : |
(5) the springing up of spring edges withlzig-zag

For
period
ending
30/6/82

R

and/or no-sag type of spring to frames for|uphol- -

stery, including the attachment of any component
part, but excluding the tacking on and/or s¢curing
of hessian and/or sisal and/or substitutes for hes-
sian or sisal; ) ’ |

(6) nailing and/or tacking plywood and/or com-
pressed board to loose seats and backs of chairs for
uphiolstery; “

(7) securing pads to unaffixed spring
units; o . i

(8) cutting of platforms, used for covering helical
springs; _

(9) operating a teasing and/or bale opening and/
or bale breaking machine and/or performing any
work therewith; .

(10) filling of cushion cases and/or slips and/or
bolsters by hand or machine;

(11) unwinding filling materials in rope form;

(12) making buttons and/or tufts;

(13) assisting upholsterer in holding cover;

(14) making banding and/or beading;

(15) sorting of ready-cut materials after bulk cut-
ting;

-(g16) regulating and/or preparing completed cush-
ions for delivery; !

(17) cutting foam rubber and/or similar SITb-
stances to size or shape; ; 1

(18) glueing of foam rubber and/or Similar sub-
stances to covering material for quilting only; |

(19; cutting rubber strips; |
(20) joining together foam rubber and/or- similar
substances;

: |
(21)- affixing textile and/or synthetic strips. io
5 I-

hion

foam rubber and/or 'similar substances, but
pressly excluding the affixing of covering material -
thereto, viz. “Fly”; . [
(22) breaking up and/or cutting up by hand ]
bulk rolls of upholstery materials of all kinds fro
selfedge to selfedge;
(23) cutting cardboard in upholstery section by
hand and/or.machine; ) |
524) operating foam mincing machine;
25) assisting cutter in putting down layers ofl

lengths of cloth;

(26) straight cutting of materials by hand|
machine for bottoms or underseating over springs |
(linen and hessian); :

(27) marking out pattern for chair or settee\ :
|

backs on all materials (repetitive marking);
(28; tacking on bottoms of upholstered articles; }
(29) stripping of furniture for recovering;
(30) affixing of rubber or substitutes to bare
“frames for upholstery (excluding the sewing, stap- \
ling or tacking thereof);
(31) affixing of cardboard or lining materials to |

bare frames for upholstery; . |

- (32) affixing of cardboard, calico or hessian
backs to upholstered headboards only.

F. VENEER DEPARTMENT

16. Grade Ill employee ........................
(1) Jointing veneer other than on surface planer;
(2) making and/or inserting inlays (excluding in-

laying of veneers with an artistic design and quar-

tering veneers); .

:(3) cutting backing and non-match veneers.

17. Grade IVemployee .¢......................
(1) Edge veneering by hand;
(2) operating presses and/or attending and/or
loading and/or unloading of presses of any kind;
(3) washing off and/or removing gum and/or glue
and/or tapes and/or paper;

l

From

117182
R

te 1&;

(3) heliese vere en/of ketting en/of sigsag- of nie-
sakveerwerk aan rame vir stoffeerwerk aanheg;

(4) hoepelyster en/of touweefsel en/of plaasver-
vangende materiaal vir touweefsel aan los sitplekke
en/of rugleunings vir eetkamerstoele aanheg; .

(5) die hervering van veerkante mét die sigsag-
en/of nic-saktipe vere aan rame vir stoffeerwerk,
met inbegrip van die aanheg van enige samestel-
lende deel, maar. uitgesonderd die vasryg en/of
aanheg van goiingsak en/of sisal en/of plaasver-
vangende materiaal vir goiingsak of sisal;

(6) laaghout en/of geperste bord aan los sit-
plekke en rugleunings van stoele vasspyker en/of
met hegspykers vasslaan vir stoffeerwerk; .

(7) kussinkies aan los veerkussingeenhede heg;

(8) platforms sny vir die bedekking van heliese
vere;

(9) 'n pluis- en/of baaloopmaak- en/of baalbreck-
masjien bedien enfof werk daarmee verrig;.

(10) binneslope van kussings en/of oortreksels
en/of peule met die hand of 'n masjien stop;

(11) vulsel in touvorm losdraai;

(12) knope en/of klossies maak;

(13) die stoffeerder help deur oortreksel vas te
hou; .

(14) bandversier- en/of kraallyswerk maak;

(15) klaar gesnyde materiaal sorteer nadat dit by
die grootmaat uitgesny is;

(16) klaar gemaakte stoelkussings vir afiewering
nagaan en/of gereed maak;

17) skuimrubber en/of dergelike stowwe volgens
grootte of vorm sny;

(18) skuimrubber en/of dergelike stowwe aan
bedekkingsmateriaal vaslym slegs vir deurstikwerk;

19) rubberstroke sny; ‘

. {(20) skuimrubber en/of dergelike stowwe aan-
mekaar heg;

-(21) stroke tekstiel- enfof sintetiese stof aan
skuimrubber en/of dergelike stowwe vasheg, maar
uitdruklik uvitgesonderd die vasheg daaraan van
oortrekmateriaal, nl. ,,Fly”’;

(22) grootmaatrolle stoffeermateriaal van alle
soorte van selfkant tot selfkant met die hand
opbreek en/of opsny; 'n masjien sny;

(23) karton in stoffeerseksies met die hand en/of
’'n masjien sny;

24) skuimmaalmasjien bedien;

E25) die snyer help om lae materiaallengte neer

(26) reguit sny van stowwe met 'n handmasjien
vir die onderkante of fondament bo-oor die vere
(linne en goiingsak); _

(27) patrone vir die rugleunings van stoele of
rusbanke op alle stowwe aftrek (herhalend);

28) onderkante van gestoffeerde artikels vasryg;

29) meubels stroop vir herstelwerk;

(30) rubber of rubbersurrogate aan kaal rame
heg vir stoffeerwerk (uitgesonderd die vaswerk,
vaskram of vasstik daarvan);

(31) karton of voeringmateriaal aan kaal rame
heg vir stoffeerwerk;

532) rugleunings van karton, kaliko of goiingsak
slegs aan gestoffeerde kopstukke heg.

) F. FINEERAFDELING

16. Werknemer graad 11l . ......................

(1) Fineerlaswerk verrig uitgesonderd op vlak-
skaafmasjien; _
(2) maak en/of invoeging van inlegsels (uitgeson-
derd die inlé van fineerwerk van artisticke ontwerp
en vierendeling van fineerwerk);
(3) rugkant- en nie-aanpasfineerwerk sny.

17. Werknemer BEHARTIE vy syt
{1) Kantfineerwerk met die hand;

2) perse van enige soort bedien en/of versorg
en/of laai en/of ontlaai;

(3) gom en/of lym en/of band en/of papier afwas
en/of verwyder; :

Tydperk
ein-
digende
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(4) stacking parts after pressing;

(5) applying and/or spreading glue and glue
hardeners;

(6) trimming away excess veneer after affixing of
veneer (by hand tool);

(7) tapeless jointing by machine;

(8) taping and/of. stapling and/or tacking vencers
and/or plywood and/or hardboard into position for
pressing.

For
period
ending
30/6/82

R

G. FurNITURE CARVING DEPARTMENT

18. Grade [V employee ..............ccoviniers

(1) Rasping and/or filing and/or scraping (opera-
tions in carving only); :
(2; stipple punching; ;
(3) glueing and/or affixing beading to board for
carving;

(4) mixing ingredients for moulding;

(5) making moulded embellishments (excluding
the affixing thereof).

H. FURNITURE PACKING

19. Grade IV employee ..............cocueveiuis
(1) Affixing strengthening woodstrips to com-
pleted furniture for the purpose of packing or
transporting; ’
(2) making packing crates and/or cases for furni-
ture and/or parts thereof;

47,02

47,02

(3) packing furniture and/or furniture parts in '

hessian;

(4) packing furniture and/or furniture parts in
cartons and/or cardboard containers.and/or plastic
sheeting; :

(5) closing cartons and/or cardboard containers;

(6) wrapping furniture and/or furniture parts in
paper and/or cardboard and/or plastic sheeting;

7) removal of fittings and/or parts from articles
of furniture to facilitate transportation and/or
packing;

(8) replacement of fittings and/or parts pre-
viously removed to facilitate their transportation
and/or packing.

1. GENERAL OPERATIONS

20. Grade IV employee ............ T

(1) Weaving of cane;

(2) affixing cane seats;

(3) riempie work; i

(4) setting up and/or operating teasing machin
and/or performing work therewith; -

(5) making and/or cutting pads for spring units;

(6) employees employed in connection with any
of the processes in the construction of spring in-
teriors and/or the manufacture of their component
parts;

{7) setting up andfor operating springmaking
machines; }

(R) affixing speaker cloths and fabrics to rails,
doors, panels and boards for radio cabinets;

(9) removing excess glue spread on furniture or
parts thereof;

(10) cutting metal rods and/or hinges and/or
metal tubes and/or metal springs and/or hoop iron
and/or wire and/or metal strips;

(11) riveting and/or making threads on iron bolts
and/or rods;

(12) straightening hoop iron;

(13) punching holes in metal;

514) cleaning metal rods; :

. (15) bending, drilling and/or assembling metal
parts; '

(16) baling springs;

(17) dipping springs into a solution for the pur-
pose of preservation;

(18) cleaning sandpapering machine dustbags;

(19 unbaling and/or beating filling material;

47,02
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. R R
(4) dele opstapel né perswerk; ’
{5; gom en gomverharders aanstryk en/of smeer;
(6) oortollige fineer afwerk nadat dit vasgelym is
(met 'n handwerktuig);
(7) laswerk sonder bande met 'n masjien;
(8) fineerhout en/of laaghout en/of hardebord in
posisic vasmaak met bande en/of kramme en/of
hegspykers om gepers te word.

G. MEUBELHOUTSNYAFDELING

18, Werknemer graad IV .. ...........cooovienns 47,02 55,02
(1) Rasper- en/of vyl- en/of skraapwerk verrig
(slegs houtsnywerksaamhede);
(2) stippelponswerk verrig;
(3) kraallyste aan borde vaslym en/of vasheg vir
houtsnywerk; f
(4) bestanddele vir vormwerk meng;
(5) versiersels fatsoencer (uitgesonderd die vassit
daarvan).

H. VERPARKING VAN MEUBELS

19, Werknemer graad IV ...ty 47,02 55,02

(1) Versterkende stroke hout aan voltooide meu-
bels aanbring vir die doel van verpakking of ver-
voer;

(2) verpakkingskratte enfof -kiste vir meubels
en/of dele daarvan maak; )

(3) meubels en/of dele daarvan in goiingsak ver-
pak;
(4) meubels en/of dele daarvan in kartondose en/
of kartonhouers en/of plastickvelle verpak;

(5) kartondose en/of kartonhouers toemaak;

(6) meubels en/of dele daarvan in papier, en/of
karton en/of plastiekvelle toedraai;

(7) toebehore en/of dele van meubelstukke ver-
wyder om vervoer en/of verpakking te vergemak-
lik; g

(8) toebehore en/of dele van meubelstukke wat
vooraf verwyder is om die vervoer en/of verpak-
king daarvan te vergemaklik, terugsit.

I. ALGEMENE WERKSAAMHEDE

20. Werknemer graad IV ...........cooiiiinins 47,02 55,02
(1} Rottangvlegwerk; 3
(2) rottangsitplekke aanbring; )

(3) riempiewerk; -
(4) 'n pluismasjien stel en/of bedien en/of werk
daarmee verrig;
(5) kussings vir veercenhede maak en/of sny;
(6) werknemers in diens in verband met enigeen
van die prosesse by die vervaardiging van veerbin-
nekante en/of die vervaardiging van hul samestel-
lende dele;
(7) veervervaardigingsmasjiene stel en/of bedien;
(8) luidsprekerdoeke en bekleedsel aan relings,
deure, panele en borde vir radiokabinette aan-
bring; ) .
(9) oortollige lym van meubels of dele daarvan s
verwyder;
(10) metaalstawe en/of skarniere en/of metaal-
buise en/of -vere en/of hoepelyster en/of draad en/
of metaalstroke sny;
(11) skroefdraad in ysterboute en/of -stawe sny
en/of dit vasklink; :
(12) hoepelyster reguit maak;
(13) gate in metaal pons;
(14) metaalstawe skoonmaak;
(15) metaaldele buig, boor en/of monteer; -
(16) vere baal;
(17) vere vir preservering in 'n oplossing dom- =

(18) stofsakke van skuurmasjicne skoonmaaks
(19) vulmateriaal ontbaal en/of uitklop;

|
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For

i period
ending
30/6/82

| 6

20) teasing filling materials by hand; |

21) cleaning and/or sweeping premises;

(22) cleaning machinery and/or plants and/or
tools and/or utensils and/or saw blades; |

(23) loading and/or unloading materials; |

(24) transportation of goods by handcart‘

(25) transportation of goods by pedal cyorle,

(26) operation of mechanised handllng equip-
ment;
EZ’? unpacking raw materials; |
28) attending boilers and/or mcmerators.andfor
ovens;

(29) loading and/or unloadmg and/or atif:ndmg
kilns;

(30) making and/or serving beverages; ’.

(31) washing-up cating and/or drinking utd]nsﬂq

(32) treating of timber for preservation; |

(33) joining machine driving belts; !

(34) mass-measuring; !

(35) stripping furniture; I

(36) fetching and/or carrying; !

(37) loading and/or unloading vehicles;

(38) assisting machinist in handling raw matf;rlals
before and after machining;

(39) assistant to despatch clerk, storeman or
time-keeper; :
(40) hmewashlng; |

(41) making of buttons; |

(42) delivering messages and/or letters; i

(43) cleaning with a brush; '

(44) casual employees (Rl 13 per hour and
R1,34 per hour from 1/7/82.

. UPHOLSTERY SEAMSTERS’ AND/OR Sﬁm'tInESSEs’ Work

21. Grade Ill employee ........................ 61,89
(1) Sewing of furniture covers; !
(2) sewing on and/or hookmg on of any atta¢h-
' ments;
(3) sewing of cushion cases and/or cushion sllpp,
(4) making and/or sewing of quilted covers; |
(5) making piping; "
(6) slip-stitching and/or sewing gimp and!q)r
fringes and/or materials;
(7) marking off and/or affixing gimp, frmges
braid and/or pleating;
(8) buttoning of loose cushions other than dla«
mond buttoning. :
K. CURTAIN MAKING |
22. Grade 11 emp!oyee ................... '. 80,56
Fitting and/or measuring of curtains by rod or
tape. .
23. Grade Il employee ........................| 61,89
%1 Sewing and cutting of curtains; |
2) Slip-stitching pelmet backs and fringes. i
24. Grade IV employee ..............cccccvvv.. | 47,02

(1) Ironing; !

2) Insertmg and/or stitching of all types of cur- |
tain hooks;

3) ﬁmshmg off of curtains (only to tie knot by
hand where blind stitch machine has completed the
work);

(4) tacking sides of loose-lined curtains; |

(5% taping out of curtains; |

(6) assistant to curtain fitter (only in the pres- |
ence of the fitter). '

. i
L. MISCELLANEOUS—ANCILLARY OccupaTtions

25, Grade II employee
(1) Despatch clerk;
(2) storeman;

(3) time-keeper; [
(4) welding, other than spotwelding; |
(5) sandblasting and/or burning.

|
80,56
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20) vulmateriaal met die hand uitpluis;
21) persele skoonmaak en/of uitvee;
(22) masjinerie en/of uitrusting en/of gereedskap
en/of gerei en/of saaglemme skoonmaak;
(23) materiaal op- en/of afiaai;
(24) goedere met ’'n stootkar vervoer;
(25) goedere met 'n trapfiets vervoer;
EZﬁ) gemeganiseerde hantenngsmtrustmg bedlcn,
27) grondstowwe uitpak;
(28) stoomketels en/of verbranders en/of oonde
bedien;
(29) droogoonde laai en/of ontlaai en/of bedien;
(30) dranke berei en/of bedien; ;
(31) eet- en/of drinkgerei was;
(32) timmerhout vir preservering behandel;
(33) masjiendryfbande las;
(34) massameetwerk;
(35) meubels uitmekaarhaal;
(36) goedere dra en/of aandra;
(37) voertuie op- en/of aflaai;
(38) masjienwerker help met die hantering van
grondstowwe voor en na masjienwerk;
(39) assistent vir versendingsklerk, stoorman of
tydbeampte;
(40) afwitwerk;
(41) knope maak;
(42) boodskappe en/of briewe aflewer;
%43} met 'n borsel skoonmaak;
44) los werknemer (R1,13 per uur en R1,34 per
uur vanaf 1/7/82).

J. STOFFEERNAATERS- EN/OF -NAAISTERSWERK

21, Werknemer graad IIT ... ....................
(1) Meubeloortreksels stik;

(2) alle hegstukke vasstik en/of aanhaak;

(3) kussingslope en/of -oortreksels stik;

(4) donskombersoortreksels maak en/of stik;

(5) omboorsels maak;

(6) glipsteekwerk en/of gimp en/of fraiings en/of
materiaal stik;

(7) gimp, fraiings, galon en/of plooiwerk afmerk
en/of vassit; 3

(8) knope aan los kussings aanwerk, uitgeson-
derd diamantknoopwerk.

22. Werknemer graad IT . ... ... ......ccovviinnn.

“Gordyne met 'n roede of meetband pas en/of
meet.

80,56

23. Werknemergraad Il ... ....................
(1) Gordyne stik en sny;

(2) glipsteekwerk aan gordynkapagterkante en
fraiings.

61,89

24, Werknemer graad IV
" (1) Strykwerk;

_£2} alle soorte gordynhakies insteek enfof aan-
SEIK;

(3) afwerking van gordyne (slegs met die hand
ll::lno)op waar blindesteckmasjien die werk voltooi
et

(4) die kante van los gevoerde gordyne vasryg;
(5) bandstroke aan gordyne werk;

(6)) assistent vir gordynpasser (s!egs as die passer
by is

47,02

L. DivErse—HULPWERKSAAMHEDE

25, Werknemer graad 11
(1) Versendingsklerk;

{2) stoorman;

(3) tydbeampte;

(4) sweiswerk, uitgesonderd puntsweiswerk;

(5) sandstraling en branding.
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26. Grade III employee . ...... s e s 61,89 69,89 26, Werknemergraad IIT . . ..................... 61,89 69,89
El] Caretaker; i (1) Oppasser;
2) watchman; (2) wag; . ; _,
(3) spotwelder; (3) puntsweiser; ’
(4) welding of fabric. (4) doeksweiswerk.
M. FOREMEN, CHARGEHANDS, SUPERVISORS AND M. VOORMANNE, ONDERBASE TOESIGHOUERS EN
' GraDE IV CHARGEHANDS ONDERBASE GRAAD IV
(1) Foremen and SUPEIViSOIS ............ovueens 115,84 123,84 (1) Voormanne en Toesighouers ................ 115,84 123,84
2) Chargehands ........... PR G 105,84 11384 | (2)Onderbase .......c.vvvuierienniniieiinan, 105,84 113,84
§3; Grade IV chargehands............. I S 57,02 65,02 (3) Onderbase Graad IV ............... ..o 57,02 65,02

N. LEARNERS

Learners authorised in terms of clause 29 (1) of Chapter I of this
Agreement, employed in learning seamsters’ and/or seamstresses’ work
under Grade III employees and learners under Grade I and/or Grade II
employees shall, notwithstanding the minimum wage specified on the
certificate issued by the Council in terms of clause 29 (3) and (4) of
Chapter I, be paid not less per week than the following wage:

During the first six months of learnership: 80 per cent; . 4 :

during the second six months of learnership: 85 per cent;

during the third six months of learnership: 90 per cent;

during the fourth six months of learnership: 95 per cent;
of the minimum prescribed rate for Grade I, Grade II or Grade IIT
‘employees, as the case may be.

O. JUVENILE EMPLOYEES

(1) Juvenile male employees engaged in a trade or part of a trade
designated under the Apprenticeship Act, 1944, during the authorised
probationary period shall be paid not less than the wages prescribed in
terms of the provisions of the said Act. : )

(2) All other juveniles.—The minimum wage prescribed in this Agree-
ment for employees employed on the same class of work.

CHAPTER III

EMPLOYMENT CONDITIONS APPLICABLE TO
DRIVERS OF MOTOR VEHICLES

Notwithstanding anything to the contrary in this Agreement, the fol-
lowing provisions shall apply to drivers of motor vehicles:

A. DEFINITIONS

“Casual driver of motor vehicle” means an -employee who is
employed as a driver of a motor vehicle by the same employer
on not more than two days in any week;

“essential services” means any work which, owing to causes
such as fire, storm, accident, act of violence or theft, must- be
done without delay, and any work necessary for the transpor-
tation of machinery to prevent any serious dislocation in any
trade, or transportation for the purpose of national defence or
police service;

“hours of work” includes all periods of driving and any time

spent by a driver, security guard or general worker on other
work connected with the vehicle or the load and all periods
during which he is obliged to remain at his post in readiness to
work when required to do so but does not include any meal
inferval as prescribed in clause D (7) or any period in respect of
which subsistence allowance is payable to an employee in terms
of clause B (6) if during such interval or period the employee
does not work other than remaining in charge of the vehicle and
its load, if any, or guarding the vehicle.and the load, if any;

“driver” - means an’ employee who is engaged in driving a
motor vehicle and for the purposes of this definition the ex-
pression “driving a motor vehicle” includes all periods of driv-
ing, any time spent by a driver on work connected with. the
vehicle or the load and all periods during which he is obliged to
remain at his post in readiness to drive;

“motor vehicle” means a conveyance used for the transpor-
tation of goods and/or passengers which is propelled by other

~  than human or animal power and includes a tractor;

“pay-load” means the net carrying capacity or the net load
which a vehicle may carry or haul in terms of any motor carrier
certificate or certificate of exemption issued in respect of such
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N. LEERLINGE

. 2 = | 2 F
Leerlinge gemagtig ingevolge klousule 29 (1) van Hoofstuk I van

hierdie Ooreenkoms wat die werk van naaiers- en/of naaisters onder
werknemers graad III leer en leerlinge onder werknemers graad I en/of
graad II, moet, ondanks die minimum loon wat gespesifiseer word op

die sertifikaat wat ingevolge klousule 29 (3) en (4) van Hoofstuk I deur.
per week - -

die Raad uitgereik word, minstens di¢ volgende. loon
betaal word: _ '

' Gedurende die eerste ses maande van leertyd: 80 persent;
gedurende die tweede ses maande van leertyd: 85 persent;
gedurende die derde ses maande van leertyd: 90 persent;
gedurende die vierde ses maande van leertyd: 95 persent;

van die minimum voorgeskrewe loon vir werknemers graad I,-graad
II of graad III, na gelang van die geval. . : : i

O. JEUGDIGE WERKNEMERS 2
(1) Jeugdige manlike werknemers in 'n ambag of deel van 'n ambag
aangewys kragiens die Wet op Vakleerlinge, 1944, moet gedutende die
gemagtigde proeftyd minstens die lone betaal word wat kragtens
genoemde Wet voorgeskryf word. '
(2) Alle ander jeugdiges —Die minimum loon wat in hierdie Oorcen-

koms voorgeskryf word vir werknemers in diens in dieselfde klas werk. -

HOOFSTUK III

DIENSVOORWAARDES VAN TOEPASSING OP DRYWERS
. VAN MOTORVOERTUIE

Ondanks andersluidende bepalings in hierdie Ooreenkoms,-is onder-
staande bepalings van toepassing op drywers van motorvoertuie:

A. WOORDOMSKRYWING

,,Los drywer van 'n motorvoertuig” beteken 'n werknemer wat as ‘n
drywer van ’n motorvoertuig op hoogstens twee dae per week by
dieselfde werkgewer werksaam is; ;

,;hoodsaaklike dienste” beteken werk wat,
soos brand, storm, ongeluk, gewelddaad of diefstal, sonder
versuim verrig moet word, en alle. werk wat nodig is vir die
vervoer van masjinerie om 'n ernstige ontwrigting in ‘n ambag te
voorkom, of vervoer vir die doel van landsverdediging of poli-
siediens;

,»werkure” ook alle tye wat daar gedryf word en alle tyd deur

“n drywer, veiligheidswag of algemene werker bestee aan ander :

‘werk in verband met die voertuig of die vrag en alle tye waarin
hy verplig is om op sy pos te wees gereed om te werk wanneer
dit van hom vereis word, maar nie ook etenspouses soos in

klousule D (7) voorgeskryf word nie, en ook nie tye ten opsigte.

waarvan 'n verblyftoelae kragtens klousile B (6) aan 'n werk-
nemer betaalbaar is nie as die werknemer gedurende sodanige
pouse of tyd nie werk nie, behalwe om in beheer van die voer-
tuig of sy vrag (as daar 'n vrag is) te bly of die voertuig en die
vrag (as daar 'n vrag is) te bewaak;

,.drywer” ’'n werknemer wat 'n motorvoertuig dryf, en by die
toepassing van hierdie omskrywing omvat die uitdrukking ,.’n

motorvoertuig dryf” alle tydperke wat hy dryf, alle tyd wat hy
bestee aan werk in verband met die voertuig of die vrag en alle
tydperke wat hy verplig is om op sy pos te bly gereed om te dryf;
,,motorvoertuig” beteken ’n voertuig wat vir die vervoer van
goedere en/of passasiers gebruik word en wat op 'n ander manier
as deur mense- of dierekrag aangedryf word, en ook ’n trekker;
,loonvrag” beteken die netto dravermoé of die netto vrag wat
'n voertuig mag dra of trek ooreenkomstig 'n motortransport-

sertifikaat of vrystellingsertifikaat wat ten opsigte van sodanige -
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vehicle by the Central Road Trahsportatlon Board or by any
Local Road Transportation Board, under the provisions of the
"Motor Carrier Transportation Act,l 1930, or in terms of a certi-
ficate of fitness issued in respect of such vehicle by any local
authority, whichever net carrying tapacny or net load may be
the greater;

“piece-work™ or ‘“‘task-work™ means| any system under which
an employee’s wage is based on the, mass, volume or number of
]cuurneys undertaken or on the mileagefkllometres covered;

“trailer” means any conveyance attached to and drawn by a
vehicle, but does not include the first conveyance attached to
and drawn by a tractor or vehicle known as “mechanical horse™;

“weekly employee” means an cmployee who is employed by
the week.

B. WAGE INCREASE AND MiNl:hU\{ WacGEs

(1) The following shall be the minimum weekly wages prescribed for
the respective classes of work enumerated hereunder: Provided that on
each occasion the minimum prescribed rate has to be increased in terms
of this Agreement. Employees who are in redclpt of a wage in excess of
the minimum prescribed rate for the class of work performed by him,
shall, notwithstanding anything to the contrary herein contained, re-
ceive an increment equivalent to the amount shown hereunder for that
wage category: |

Classification Period commencing 1/7/81

Driver classified under 1 (a) (i). ... Wgekiy wage to be increased
y R8,00.

Driver classified under 1 (@) (ii). .. Weekly wage to be increased
by R8,00.

Driver classified under 1 (a) (iii)... Weekly wage to be increased
by RS,00.

Driver classified under 1 (a) (iv) Weekly wage to be increased
and (b). by R8,00.

Driver classified under 1 (¢}....... Webekly Wage to be increased

y RS,

Classification Perzod commecing 1/7/182
Driver classified under 1 (@) (i). ... Weekly wage to be increased
by R8,00.
Driver classified under 1 (@) (ii). .. Weekly wage to be increased
by R8,00}
Driver classified under 1 (a) (iii)... Weekly wage to be increased
by R8,00;
Driver classified under 1 (a) (iv) Weekly wage to be increased
and (b). by R8,00.;
Driver classified under 1 (¢) . . ... Weekly wage to be increased
by R8,00.|
'l.
in
i For
Pay-loads period From
ending 1/7/82
/6/82
IR R
(a) Driver of motor vehicle other than a |
steam wagon, authorised to carry or haul |
a pay-load of— i
(1) under 8 722 kg (6 000 1b). . .:....... 55,12 63,12
(ii) 2 722 kg (6 000 Ib) and over but not |
exceeding 4 536 kg (10 0001b) ... ... 59,47 67,47
(iif) over 4 536 kg (10 000 Ib) but not ex- [, =
ceeding 6 350 kg (14 0001b) ........ 64,31 72,31
(iv) over 6 350 kg (14 0001b)........... 69,14 77,14
(b) Driver of steam wagon................. 69,14 77,14
(c) Driver of fork lift, tractor, scooter, pas- |
SEIEEr CAT i v e Vi i e i 47,02 55,02
{d) Casual driver of motor vehicle other than |
a steam wagon, authorised to carry or i
haul a payload of (for any period of nine fl
hours or less per day)— |
(i) under2 722 kg (6 0001b)........... 11,19 12,81
(ii) 2 722 kg (6 000 1b) and over but not |
exceeding 4 536 kg (10 000 1b) .. .. .. 11,98 13,63
(iii) over 4 536 kg (10 000 Ib), but not ex- i
ceeding 6 350 kg (14 0001b) ........ 13,i_3 14,75
(iv) over 6 350 kg (14 0001b)........... 14,10 15,74

voertuig deur die Sentrale Padvervoerraad of deur 'n plaaslike
padvervoerraad uitgereik is kragtens die Motortransportwet,
1930, of ooreenkomsiig 'n padwaardlghmdsemﬁkaat wat en
opsigte van sodanige voertuig deur "n plaaslike owerheid uitge-
reik is, naamlik die netto dravermoé of netto vrag wat die
grootste is; . .

,.stukwerk” of ,taakwerk” beteken ’n stelscl waarvolgens 'n
werknemer se loon gebaseer word op die massa volume of getal
reise wat onderneem is of die mylafstand/kilometers wat afgelé

is;

,.Sleepwa” beteken 'n voertuig wat aangehaak is aan en getrek
word deur 'n voertuig, maar dit omvat nie die eerste vervoer-
middel wat aangehaak is aan en getrek word deur ’'n trekker of
voertuig wat bekend staan as 'n ,,voorhaker” nie;

,.weeklikse werknemer” beteken 'n werknemer wat

by die
week in diens is.

,B. LoONSVERHOGINGS EN Minimum LONE

(1) Onderstaande is die minimum weeklone voorgeskryf vir die
onderskeie klasse werk hieronder opgesom: Met dien verstande dat die
minimum voorgeskrewe loon by elke geleentheid ingevolge hierdie
Qoreenkoms verhoog moet word. 'n Werknemer wat 'n hoér loon
ontvang as die minimum voorgeskrewe loon vir die klas werk wat hy
verrig, moet, ondanks andersluidende bepalings hierin vervat, 'n ver-
hoging ontvang wat gelyk: is aan dic bedrag hieronder vir daardie
loonkategorie aangedui:

Indeling Tydperk beginnende 1/7/81

Drywer ingedeel onder 1 (a) (i) ... Weekloon moet verhoog word
met R§,00,

Drywer ingedeel onder 1 (a) (ii) .. Weekloon moet verhoog word
met R8,00.

Drywer ingedeel onder 1 (@) (iii) .. Weekloon moet verhoog word
met R8,00.

Drywer ingedeel onder 1 (a) (iv) Weekloon moet verhoog word
en (b) met R8,00.

Drywer ingedeel onder 1 (¢) ... ... Weekloon moet verhoog word
met R8,00.

Indeling Tvdperk beginnende 1/7/82
Drywer ingedeel onder 1 (@) (1) ... Weekloon moet verhoog word
met R8,00.
Drywer ingedeel onder 1 (a) (ii) .. Weekloon moet verhoog word
met R8,00.
Drywer ingedeel onder 1 (@) (iii) .. Weekloon moet verhoog word
met RE,00.
Drywer ingedeel onder 1 (a) (iv) Weekloon moet verhoog word
en (b) met R8.00.
Drywer ingedeel onder 1 (¢) ... ... Weekloon moet verhoog word
met R8,00.
Vir die
Loonvragte tydperk Vanaf
eindigende| 1/7/82
30/6/82
: , R R
fa) Drywer van 'n motorvoertuig, uitgeson-
derd 'n stoomwa, wat gelisensieer is om 'n
" loonvrag te dra of te trek van—
(i) minder as2 722 kg (6 0001b) ....... 55,12 63,12
(i) 2722 kg (6 000 1b) en meer, maar
hoogstens 4 536 kg (10 0001b) .. .. .. 59,47 67,47
(iii) meer as 4 536 kg (10 000 I1b), maar
hoogstens 6 350 kg (14 000 1b) .. ..., 64,31 72,31
(iv) meer as 6 350 kg (14 0001b) ........ 69,14 77,14
(b) Drywer van 'n stoOmwa . ............... 69,14 77,14
{c) Drywer van 'n vurkhyswa, trekker, brom-
ponie, passasiersmotor. . ............... 47,02 55,02
{d) Los drywer van 'n motorvoertuig, uitge-
sonderd 'n stoomwa, *wat gelisensieer is
om (vir 'n tydperk van nege uur of minder
as nege uur per dag) 'n loonvrag te dra of
te trek van—
(i) minder as 2 722 kg (6 0001b) ....... 11,19 12,81
(ii) 2722 kg (6 000 Ib) en meer, maar
hoogstens 4 536 kg (10 0001b) ... ... 11,98 13,63
(iii) meer as 4 536 kg (10 000 lb) maar
hoogstens 6 350 kg (14 000 1b) ...... 13,13 1475
(iv) meer as 6 350 kg (14 0001b) . ....... 14,10 15,74
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) or Vir die s
i . s 3 ™ tydperk -| Vanaf
. Ray:loada perodd | o Loanseame cindigende| 1/7/82 -
' 30/6/%2 e il :
R R’
2 R R ' | .

(e) Casual driver of a steam wagon ......... 14,10 15,74 (e) Losdrywer van’nstoomwa ............ 14,10 15,74
(f) Casual driver of fork lift, tractor, scooter, el (f) Los drywer van 'n vurkhyswa, trekker, o

PASSENEET CAL L oo v v et erineseraners s 9,17 10,73 bromponie, passasiersmotor . ........... 9,17 10,73

Provided, however, that no employee shall at
any time, by reason of any provision of these
clauses, be paid a wage less than that which he
received or would have been entitled to re-
ceive in his particular post as at the date on
which this Agreement comes into operation.

(2) Basis of contract.—Every employee shall be deemed to be a
‘weekly employee unless he falls within the definition of a *‘casual dri-
ver” of a motor vehicle and shall be paid not less than the full weekly
remuneration prescribed in subclause (1) (a), (b) and (¢} for an
employee of his class, subject to the provisions of clauses C (6) and K,
whether he has worked full time or less, and be subject to the other
conditions (in so far as they may be applicable) prescribed for such
employee. ] ‘

(3) Trailers.—An employee who on any day drives a motor vehicle to
which there is attached one or more trailers shall be paid not less
than— : i - .
(a) if a weekly employee, 25¢ per day for each trailer, with a maxi-

mum of R1 in any week; ' o
(b) if a casual driver of a motor véhicle, 25¢ per day, in addition to
the remuneration prescribed in terms of subclauses (1), (3) and
(6). ; : '

(4) Calculation of monthly remuneration.—Whenever remuneration
due to an employee is, in terms of the proviso to clause C (1), paid
monthly, the remuneration payable in any month shall be four and one
third times the weekly remuneration prescribed for an employee of his
class in subclause (1) (@), (b) and (c). :

(5) Differential rates.—An employee, other than a casual driver of a
motor vehicle, who is required or permitted to perform work for which
a higher rate of wages is prescribed in subclause (1) (a), (b) and (c)
" than his usual rate of wage shall be paid at such higher rate in respect of
the whole day on which such higher rated work is performed; and a
casual driver of a motor vehicle who on any day is required or permit-
ted to perform work in respect of which different wages are prescribed
in subclause (1) (d), (e) and (f) shall be paid the higher or highest of
such rates. _ ) )

For the purposes of this subclause, the wages payable to an
employee, other than a casual driver of a-motor vehicle, in respect of
any one day shall be not less than one sixth of the weekly wage pre-
scribed in subclause (1) (a), (b) and (¢) of the higher rated work per-
formed. - ' :

(6) Subsistence allowance.—An employer shall, in addition to any

other remuneration due, pay his employee who, on any journey under-
taken in the performance of his duties, is absent from his place of resi-
dence and his employer’s establishment for any period extending over
one or more nights, a subsistence allowance of not less than—
(a) where it is necessary for the employee to obtain an evening
meal and bed: R3,50; :
(b} where it is necessary for the employee to obtain an evening
meal, bed and breakfast: R4,00;
(c) where it is necessary for the employee to obtain bed, breakfast,
lunch and evening meal: R5,00.

C. PAYMENT OF REMUNERATION

(1) Employees other than casual drivers of motor vehicles.—
“Remuneration shall become due and be paid in cash weekly, not later
than 30 minutes after the completion of the day’s work, on the usual
pay-day or on termination of employment if this takes place before the
usual pay-day: Provided that an employer may, with the consent of his
employee, pay the remuneration due monthly. .

(g) Casual driver of motor vehicle.—A casual driver shall be paid his
remuneration in cash on termination of his contract of employment.

(3) Premiums.—No payment shall be made to or accepted by an
employer, either directly or indirectly, in respect of the employment or
training of any employee: Provided that this subclause shall not apply in
respect of training schemes to which the employer is legally required to
contribute. : = T
" (4) Purchase of goods.—An employer shall not require his employee
to purchase any goods from him or from any shop or person nominated

by him. -

Met dien verstande egter dat geen werknemer
op grond van enige bepaling van hierdie klou-
sules te emiger tyd 'n laer loon betaal mag
word as die. wat hy ontvang het of wat hy
geregtig sou wees om te ontvang in sy beson--
dere pos op die datum waarop hierdie
Ooreenkoms in werking tree nie. !

(2) Kontrakbasis.—Elke werknemer word geag 'n weeklikse werkne-
mer te wees tensy hy ingesluit is in die omskrywing van 'n , los drywer”
van 'n motorvoertuig, en behoudens klousules C (6) en_K, moet hy
minstens die volle weekloon betaal word wat in subklousule (1) (a) (b)
en (¢) vir 'n werknemer van sy klas voorgeskryf word, afgesien daarvan
of hy die volle tyd of minder gewerk het, en is hy onderworpe aan die
ander voorwaardes (vir sover hulle op hom van toepassing is) wat vir so
'n werknemer voorgeskryf is. - : : -

(3) Sleepwaens.—'n Werknemer wat op 'n bepaalde dag 'n mdtor-
voertuig dryf waaraan een of meer sleepwaens gehaak is, moet min-
stens die volgende betaal word: ;

(a) Indien hy 'n weeklikse werknemer is, 25c per dag vir elke

sleepwa, met 'n maksimum van R1 in 'n week; )

(b) as hy 'n los drywer van 'n motorvoertuig is, 25¢ per dag, bene-

welEs )die besoldiging voorgeskryf ingevolge subklousules (1), (3)
en (6). : : ' i

(4) Berekening van maandelikse besoldiging.—Wanneer die besoldi- -
ging wat aan 'n werknemer verskuldig is, ooreenkomstig die voorbe-
houdsbepaling van klousule C (1) maandeliks betaal word, is die besol- |
diging wat in ’n bepaalde maand betaalbaar is vier en een-derde maal
die weekloon wat vir 'n werknemer van sy klas in subklousule (1) (a),
{b) en (¢) voorgeskryf word. ) .

(5) Differensiéle lone.—n Werknemer, uitgesonderd 'n los drywer
van ‘n motorvoertuig, van wie vereis word of wat toegelaat word om
werk te verrig waarvoor 'n hoér loon as sy gewone loon in subklousule
(1) (a), (b) en (c) voorgeskryf word, moet ten opsigte van die hele dag
waarop hy werk verrig waarvoor sodanige hoér loon voorgeskryf is,
sodanige hoér loon ontvang; en 'n los drywer van 'n motorvoertuig wat
op 'n bepaalde dag toegelaat word of van wie vereis word om werk te
verrig ten opsigte waarvan verskillende lone in subklousule (1) (d), ()
en (f) voorgeskryf word, met sodanige hoér of hoogste loon betaal
word.

Vir die toepassing van hierdie subklousule moet die loon waf aan 'n
werknemer, uitgesonderd 'n los drywer van 'n motorvoertuig, ten
opsigte van 'n dag betaal word, minstens gelyk wees aan een sesde van
die weekloon wat in subklousule (1) (a), (b) en (c) voorgeskryf word vir
die hoér besoldigde werk wat hy verrig het.

(6) Verblyfioelae.—'n Werkgewer moet, benewens ander besoldiging.
wat verskuldig is, aan sy werknemer wat tydens "n reis onderneem vir
die vervulling van sy pligte, van sy woonplek en sy werkgewer se
bedryfsinrigting afwesig is vir 'n tydperk van een of meer nagte, min-
stens die volgende verblyftoelae betaal: :

(a) Waar dit vir die werknemer nodig is om 'n aandete en bed te

bekom: R3,50;

(b) waar dit vir die werknemer nodig is om ’n aandete, bed en ont-

byt te bekom: R4,00; = ; :

(c) waar dit vir die werknemer nodig is om 'n bed, ontbyt, middag-

en aandete te bekom: R5,00: .

C. BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los drywers van ’n_molorvoeriuig.—
Besoldiging is weekliks betaalbaar en moet nie later nie as 30 minute na
die voltooiing van die dag se werk in kontant betaal word op dic
gewone betaaldag of by diensbegindiging as dit voor die gewone betaal-
dag plaasvind: Met dien verstande dat 'n werkgewer, met die toestem-.
ming van sy werknemer, die besoldiging wat verskuldig is, maandeliks
kan betaal. ‘

(2) Los drywer van 'n motorvoertuig.—'n' Los drywer moet sy besol-
diging in kontant ontvang by begindiging van sy dl;ngkogtrak. )

- (3) Premies.—Geen bedrag ten opsigte van die indiensneming of
opleiding van 'n werknemer mag regstrecks of onregstreeks aan 'n
werkgewer betaal word of deur hom aangeneem word nie: Met dien
verstande dat hierdie subklousule nie van toepassing is ten opsigte van
opleidingskemas waartoe die werkgewer regtens moet bydra nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werknemer
vereis om goedere van hom of van ’n winkel of persoon deur hom aan-
gewys, te koop nie.
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(5) Board and Ipdginé..—Subject to tl{jﬁ provisions of any other law,
an employer shall not require his employee to board and/or lodge with.
him or at any place nominated by him. | ' :

(6) Fines and deductions.—An-employer-shall not levy any fines

against his employee nor shall he make any deductions from his

. -employee’s remuneration other than the following:

a) Where an employee absents hin+se:lf from work, a pro rata

amount for the period of such absence; : ' )

{b) a deduction of any amount which lﬂn employer by any statutory

law or order of any competent court is required or permitted to
make; o ;
{c) deductions referred to in clause I'A of Chapter I of this Agree-
ment; : -
(d) with the written consent of the employee, deductions for insur-
ance or pension funds; '
(e) deductions of contributions to the |[funds of the trade union in
terms of clause 31 of Chapter I of this Agreement; ’

. (f) 'whenever an employee agrees or is required in terms of the
Blacks (Urban Areas) Consolidation Act, 1945, to accept board
and lodging or board or lodging with his employer, a deduction
not exceeding the amounts specified hereunder: :

-

Per Per
week month

R  -R.

() Board .........cc...ioviin... L..... 080 347
) LRI % e s st - 0,40 1,73
(iii) Board and lodging ............ I 120 520

I

D. Hours oF WoRrK, ORDINARY AILD OVERTIME,
'~ AND PAYMENT FOR O\rEnp'rMB
-

(1) Ordinary hours of work.~~The ordim'llry hours of work of an
employee shall not exceed— : | o
(a) “in the case of an employee other than a casual driver of a motor
" vehicle— e o
(i) 44 in any week from Monday to Saturday inclusive; -
(i) nine on five days in any week and seven on the other day:
Provided that the weekly total does not exceed 44: Provided
“further that if an employee is required on any day to commence
work later than 11h00 he shall, for the purpose of calculating the
ordinary -hours of work and overtime, be deemed fo have com-
menced work at 11h00; i}

(b) in the case of a casual driver of a motor vehicle, nine on any-day.

(2) Overtime.—All hours worked in excess of the maximum number

of ordinary hours prescribed in subclause (l}lshall be deemed to be

overtime. ' . s Y . '
(3) Payment for overtime.—An employee who works overtime shall
be paid for each hour or part thereof not less than—
(a) in the case of a weekly-paid employee, one and a half times the
weekly wage prescribed for an employee of his class in clause B
(1) (a), (b) and (c), divided by 44; and L )

(b) in the case of a casual driver of a motor vehicle, one and a half
.times the wage prescribed in clause B (1-)_fdj, (e) and (f), divided
by nine.

(4) Limitation of overtime—An employer shall not require or permit

. his 'employee to work overtime for more than—

- ' {a) two hours on any day; Taoo ||

{b) nine hours in any week.

(5) Payment for Sundays.—Time worked on 0§ Sunday shall not be
reckoned as part of the ordinary hours of work of overtime but shall be
paid for at not less than the following special rates: )

(a) In the case of a weekly employee, other than an employee re-

ferred to in paragraph (c), double the weekly wage prescribed
for an employee of his class in clause B {(1) (a), (b) and (c),
divided by six; | ' )
(b) in the case of a casual driver, double the wage prescribed for an
-employee of his class in clause B (1) (d},|(e) and (f) for each
Sunday or part thereof worked; :

(¢) in the case of an employee referred to in the proviso to clause E
(1) (b), double the daily wage prescribed |in clause B (2) (e},
divided by nine for each hour or part thereof worked, with a
minimum payment for four hours.

~_(6) Payment for public holidays.—An emploivee who works on

Christmas Day, Good Friday or Day of the Vow, é{hall for each day or
part thereof be paid not less than— -

(a) in the case of a weekly employee, double the wage prescribed
for an employee of his class in clause B (1) (4), (b) and (c),
divided by six; _ |

(b) in the case of a casual driver of a motor vehicle, double the wage
pres«'{:r}ibed for an employee of his class in clause B (1) (d), (e)

. and (f). ' c

. (7) Meal intervals—An employee shall be allowed one hour for a

meal after five hours’ work, during which interval| no work shall be

|

(5) Kos en inwoning. —Behoudens enige ander wet, mag 'n werkge-
wer nie van sy werknemer vereis om by hom of op ’n plek deur hom
aangewys, kos en/of inwoning aan te neem nie. E

(6) Boetes en aftrekkings.—'n Werkgewer mag sy werknemer geen
boetes oplé nie en ook geen bedrae, uitgesonderd die volgende, van sy
werknemer se besoldiging aftrek nie:

{a) Wanneer 'n werknemer van sy werk afwesig is, ’n bedrag ewere-

" dig aan die tydperk van sy afwesigheid; o

(b) enige bedrag wat 'n wergewer ingevolge of kragtens °n statutére
wet of bevel van 'n hof met regsbevoegdheid moet of mag

! aftrek; =

(c) bedrae bedoel in klousule 17 van Hoofstuk I van hierdie

* ° Qoreenkoms; - 5

(d) met die skriftelike toestemming van die werknemer, bedrae vir
versekerings- of pensioenfondse;

(e) bydraes tot die Fondse van die vakvereniging ingevolge klousule
31 van Hoofstuk I van hierdie Ooreenkoms; .

(f) wanneer 'n werknemer daartoe instem of daar ingevolge die
Swartes (Stadsgebiede) Konsolidasiewet, 1945, van hom vereis
word om kos en inwoning of kos of inwoning van sy werkgewer
aan te neem, hoogstens die volgende bedrae: .

Per - Per
week  maand
: : R R
L T S i 0,80 3,47
(i) Inwoning ......................5... 040 1,73
(iii) Kos en inwoning «................... 1,20 5,20

D. WERkURE, GEWONE EN OORTYD, EN BETALING VIR
OORT¥DWERK :

(1) Gewone werkure.—Die gewone werkure van 'n werknemer is

| hoogstens—

(a) in die geval van 'n ander werknemer as 'n los drywer van ’n
motorvoertuig— -

(i) 44 in ’n bepaalde week van Maandag tot en met Vrydag;
(i) nege op vyt dae per week en sewe op die ander dag;
Met dien verstande dat dit altesaam hoogstens 44 per week is:
Voorts met dien verstande dat, as daar op 'n bepaalde dag van 'n
werknemer vereis word om later as 11h00 méet sy werk te begin,
hy vir die berekening van dic gewone werkure en oortydwerkure
geag moet word om 11h00 te begin werk het;

(b) gl die geval van ’n los drywer van 'n motorvoertuig, nege op 'n

ag.

- (2) Oortydure.—Alle ure wat daar langer gewerk word as die maksi-

mum getal gewone werkure wat in subklousule (1) voorgeskryf word,

word geag oortydwerkure te wees. '

(3) Betaling vir oortydwerk.—n Werknemer wat oortyd werk, moet
vir elke uur of gedeelte daarvan minstens die volgende betaal word:

(@) In die geval van 'n werknemer wat per week betaal word, een en
'n half maal die weekloon vir 'n werknemer van sy klas voor-
geskryf in klousule B (1) (a), (b) en (c), gedeel deur 44; en

(b) in die geval van 'n los drywer van 'n motorvoertuig, ecn en 'n

. half maal die loon voorgeskryf in klousule B (1) (d), (e) en (f),

' gedeel deur nege. w

(4) Beperking op oortydwerk.—'n Werkgewer mag nic sy werknemer
toelaat of van hom vereis om meer as—

fa) twee uur op ’n dag; <

(b) nege uur in 'n week;
oortydwerk te verrig nie.

(5) Betaling vir Sondae.—Tyd op 'n Sondag gewerk, mag nie as deel
van die gewone werkure of as oortydwerk gereken word nie, maar
moet daarvoor betaal word teen minstens die volgende spesiale skale:

(a) In die geval van 'n weeklikse werknemer, uitgesonderd 'n werk-

) nemer in paragraaf (c) bedoel, dubbel die weekloon vir *n werk-
nemervan sy klas voorgeskryf in klousule B (1) (a), (b} en (c},
gedeel deur ses;

(b} in die geval van 'n los drywer, dubbel die loon vir ’n werknemer
van sy klas voorgeskryf in klousule B (1) (d), (e) en (, f) vir elke
Sondag of gedeelte daarvan gewerk;

(c) in die geval van 'n werknemer in die voorbehoudsbepaling van
klousule E (1) (b) bedoel, dubbel die dagloon voorgeskryf in -
klousule B (1) (e), gedeel deur nege vir elke uur of gedeelte
daarvan gewerk, met 'n minimum betaling vir vier uur.

(6) Betaling vir openbare vakansiedae.—n Werknemer wat op Kers-
dag, Goeie Vrydag of Geloftedag werk, moet vir elke dag of gedeelte
daarvan minstens die volgende betaal word:

.(a) In die geval van 'n weeklikse werknemer, dubbel die loon vir 'n
werknemer van sy klas voorgeskryf in klousule B (1) fa), (b) en
(c), gedeel deur ses;

(b) in die geval van ’n los drywer van 'n motorvoertuig, dubbel die.
loon vir 'n werknemer van sy klas voorgeskryf in klousule B (1)
(d), (e) en (f).

(7) Etenspouses.—Nadat 'n werkneiner vyf uur lank gewerk het,

moet daar aan hom een uur toegestaan word as etenspouse,-en gedu-

3
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performed: Provided that if an employer requires his employee to take
more than one hour for.a meal, all time in excess of one hour shall be
“ reckoned as part of the ordinary hours of work.
(8) Hours of work to be consecutive—Subject to the provisions of
subclause (7), all hours of work on any day shall be consecutive.

. E. Rest PERIODS

(1) No employer shall require or permit his employee to work—

(a) so that the employee has not at least nine consecutive hours for
rest in any period of 24 hours calculated from the time the
employee commences work on any day;

(b) so that the employee has not one complete day of rest in every
seven consecutive days: Provided that this paragraph shall not
apply to an employee who may be required to work on a Sunday
for not more than four hours for the purpose of attending to a
steam wagon. ) :

F. Sick LEAVE

The provisions of clause 30 of Chapter I shall mutatis mutandis apply.

G. Pro"BITION OF PIECE-WORK OR
Tasg-WORK

No employer shall require or permit his employee to perform piece-
work or task-work. :

H. UnirorMS

An employer who requires his employee to wear a uniform shall
provide and launder or clean the same free of charge and it shall remain
the property of the employer. .

1. CERTIFICATE OF SERVICE

An employer shall upon termination of the contract of employment
of any of his employees, other than a casual driver of a motor vehicle,
furnish such employee with a certificate of service showing the full
-name of the employer and of the employee, the date of commencement
of the contract of employment, the date of termination thereof, and the
rate of remuneration at the date of such termination.

J. Loc Book

(1) Every employer shall provide a log book with duplicate folios for
the use of each employee in his employ as nearly as practicable in the
following form: ; ’

DAILY LOG

Name of employer............ ettt
Name of drivVer.......ooviiiiiiiiiiee s
Type of vehicle and authorised pay-load ....
Number of trailers attached to vehicle :
Time of starting WOTK. v cumiainiisamiiaaima s s

Time of finishing work
Number of ordinary hours worked.................. TP PP
Meal interval(s) from............... b0 e b NS A L SRR

Breakdowns, accidents and/or other delays............cccecvnernirrinvinnionn.

(2) Every employee, upon being provided with the log book referred
to in subclause (1), unless precluded from doing so by sickness or other
unavoidable cause, shall keép the daily log book in duplicate as nearly
as practicable in the form prescribed, in respect of each day’s work, and
shall within 24 hours of the completion of the day’s work to which it
relates, deliver a duplicate completed copy thereof to his employer.

(3) Every employer shall retain the completed copy of the daily log
book for a period.-of three years subsequent to the date of its comple-
tion. i P

i

rénde sodanige pouse mag daar geen werk verrig word nie: Met dien
verstande dat as 'n werkgewer van sy werkuemer vereis om meer as een
uur as etenspouse te neem, alle tyd langer as een uur gereken moet
word as deel van die gewone werkure. 5

(8) Werkure moet aaneenlopend wees.—Behoudens subklousule (7),
moet alle werkure op ’n dag aaneenlopend wees. :

E. RusPouUsEs

(1) Geen werkgewer mag van sy werknemer vereis of hom toelaat—

(a) om so te werk dat die werknemer nic minstens nege aaneenlo-
pende ure rustyd het nie in ’n tydperk van 24 uur, bereken vanaf -
die tyd waarop die werknemer op 'n bepaalde dag met sy werk
begin;

(b) om so te werk dat die werknemer nie een hele dag vir rus in elke
sewe agtereenvolgende dae het nie: Met dien verstande dat hier-
die paragraaf nie van toepassing is nie op 'n werknemer van wie
vereis word om vir hoogstens vier uur op 'n Sondag te werk met
die doel om ’'n stoomwa te bedien. :

F. SIEKTEVERLOF

Klousule 30 van Hoofstuk I is mutatis mutandis van toepassing.

(. VERBOD OP STUKWERK OF TAAKWERK

Geen werkgewer mag van sy werknemer vereis of hom toelaat om
stukwerk of taakwerk te verrig nie. -

H. UNirorMS

'n Werkgewer wat van sy werknemer vereis om 'n uniform te dra,
moet sodanige uniform gratis verskaf, laat was of skoonmaak, en dit bly
die eiendom van die werkgewer. T

1. DIENSSERTIFIKAAT

'n Werkgewer moet by die beéindiging van die dienskontrak van
enigeen van sy werknemers, uitgesonderd ’n los drywer van ‘n motor-
voertuig, sodanige werknemer voorsien van ‘n dienssertifikaat waarop
die volgende gemeld word: Die volle naam van die werkgewer en van
die werknemer, dic datum waarop die dienskontrak in werking getree

“het, die datum van beéindiging daarvan en die besoldiging op die

datum van sodanige beéindiging.
J. LOGBOEK

(1) Elke werkgewer moet 'n logboék met duplikaatbladsye en so na
as moontlik in onderstaande vorm, verskaf vir die gebruik van elke
werknemer in sy diens:

DAAGLIKSE LOG

NAam van WerKEEWET.......ociuvureeesiniimmnreronmnnneessarseeseannes R ——
Naam van drywer........... T R B N R S R
Tipe voertuig en goedgekeurde loonvrag.............. R
Getal sleepwaens aan voertuig gehaak ...
Tyd waarop werk begin
Tyd waarop werk eindig ........cocvviiiniiiinininnmriir
Getil geWone Hie QEWerk ... v sssvemmsasisnnssnsnerisvsssmsnssasnss o
Etenspouse(s) van............... s R
Onklaarrakings, ongelukke en/of ander vertragings..........cccoocieieiinns '

Handtekening van drywer

(2) Tensy 'n werknemer weens siekte of 'n ander onvermydelike
oorsaak nie in staat is om dit te doen nie, moet hy, wanneer hy voor-
sien word van die logboek in subklousule (1) gemeld, sodanige logboek
in duplo en op 'n manier wat so na as moontlik in die voorgeskrewe
vorm moet wees, byhou ten opsigte van elke dag se werk, en moet hy
binne 24 uur na voltooiing van die dag se werk waarop dit betrekking
het, 'n volledig ingevulde kopie daarvan aan sy werkgewer oorhandig.

(3) Elke werkgewer moet die ingevulde kopie van die daaglikse log-
boek bewaar vir 'n tydperk van drie jaar na die datum waarop dit in--
gevul is, '
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‘K. TERMINATION OF Conmc'ﬁr OF EME'LO'E‘MZ_ED-IT_ ._

. K. BEEINDIGING VAN DIENSKONTRAK \
The provisions of clause 34 of Chapter II shall mutatis mutandis apply. Klousule 34 van Hoofstuk I is mutatis mutandis van toepassing.
This Agreement signed at Johannesburg on behalf of the parties this | _
24th day of March 1981. ; ! :

Hierdie Ooreenkoms is namens die partye op hede die 24ste dag van
| Maart 1981 te Johannesburg onderteken.
I. R. MYERS, '

Chairman of the Cauncil.
[

I. R. MYERS,

Voorsitter van die Raad.
'A.J.M. GROENEWALD, .=

Vice-Chairman of the Council.

A.J. M. GROENEWALD,

Ondervoorsitter van die Raad.
P. C. SMIT, ll

Secretary of the ot*ncil.

P. C. SMIT, -
: Sekretaris van die Raad.
|
|

\l
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R.1348) [30 June 1981
'FACTORIES, MACHINERY AND BUILDING
: WORK ACT, 1941 :

FURNITURE MANUFACTURING INDUSTRY,
TRANSVAAL _

1, StepraNUs PETRUS BoTHA, Minister of Manpower
Utilisation, heréby, in terms of section 22 (1) of the Fac-
tories, Machinery and Building Work Act, 1941, declare
the provisions of the Agreement and notice relating to
the Furniture Manufacturing Industry, published under
Government Notice R.1347 of 30 June 1981, to be, on

the whole, not less favourable to the employees whose |

hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and public holidays
are regulated thereby, than the relative provisions of the
said Act.

S. P. BOTHA
Minister of Manpower

R.1348] [30 Juniie 1981
WET OP FABRIEKE, MASJINERIE EN BOUWERK,
- o 1941 \

MEUBELNYWERHEID, TRANSVAAL

Ek, Steruanus Perrus BotHa, Minister van Man-
nekragbenutting, verklaar hierby, kragtens artikel 22 (1)
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
dat die bepalings van die Ooreenkoms en kennisgewing
in verband met die Meubelnywerheid, gepubliseer by
Goewermentskennisgewing R.1347 van 30 Junie 1981,
oor die algemeen vir werknemers wie se werkure en
besoldiging ten opsigte van oortydwerk, openbare fees-
dae en werk op Sondae en openbare feesdac daarby
gereél word, nie minder gunstig is nie as die desbetref
fende bepalings van genoemde Wet. -

S. P. BOTHA
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‘Minister van Mannekrag
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