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GOVERNMENT NOTICES

DEPARTEMENT VAN MANNEKRAG
No. R. 1583 : 31 Julie 1981
WET OP NYWERHEIDSVERSCENING, 1956

MEUBELNYWERHEID, NATAL.—
HOOFOOREENKOMS

Ek, Stephanus Petrus Botha, Minister van Mannekrag,
verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van die
- Qoreenkoms wat in die Bylae hiervan verskyn en op die
Meubelnywerheid betrekking het, met ingang van 1
Augustus 1981 en vir die tydperk wat op 31 Julie 1982
eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat genoemde Ooreenkoms aangegaan het
en vir die werkgewers en werknemers wat lede van
genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 10 (4) (e), 21, 23, 24

- en 24A, met ingang van 1 Augustus 1981 en vir die
tydperk wat op 31 Julie 1982 eindig, bindend is vir alle
ander werkgewers en werknemers as dié, genoem in’
ga‘ragraaf (a) van hierdie kennisgewing, wat betrokke is

y of in diens is in genoemde Nywerheid in die &biede
]g(espesiﬁseer in klousule 1 (1) (b) van genoemde
oms; en .

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 10 (4} (e), 21, 23, 24
en 24A, met ingang van 1 Augustus 1981 en vir die
tydperk wat op 31 Julie 1982 eindig, in die gebiede
gespesifiseer in klousule 1 (1) (b) van genoemde Ooreen-
koms, mutatis mutandis bindend is vir alle: persone wat
nie werknemers is nie en wat in diens is in genoemde

reen-

Nywerheid by dié werkgewers vir wie enigeen van |

genoemde bepalings ten opsigte van werknemers bindend
is en vir daardie werkgewers ten opsigte van sodanige
persone in hul diens.

S. P. BOTHA, Minister van Mannekrag.
726—A

DEPARTMENT OF MANPOWER
No. R. 1583 31 July 1981
INDUSTRIAL CONCILIATION ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
NATAL.—MAIN AGREEMENT

I, Stephanus Petrus Botha, Minister of Manpower,
hereby—

(a) in terms of section 48 (1) (a) of the Industrial Con-
ciliation Act, 1956, declare that the provisions of the
Agreement which appears in the Schedule hereto and
which relates to the Furniture Manufacturing Industry,
shall be binding, with effect from 1 August 1981 and for

" the period ending 31 July 1982, upon the employers’

organisation and the trade union which entered into the
said Agreement and upon the employers and employees
who are members of the said organisation or union;
" (b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement, exclud-
ing those contained in clauses 1 (1) (a), 2, 10 (4) (e), 21,
23, 24 and 24A, shall be binding, with effect from 1
August 1981 and for the period ending 31 Jjuly 1982,
upon all employers and employees other than those re-
ferred to in paragraph (a) of this notice, who are engaged
or employed in the said Industry in the areas specified in
clauses 1 (1) (b) of the said Agreement; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in clause 1 (1) (b) of the
said Agreement and with effect from 1 August 1981 and
for the period ending 31 July 1982, the provisions of the
said Agreement, excluding those contained, in clause 1
(1) (a), 2, 10 (4) (e), 21, 23, 24 and 24A, shall mutatis
mutandis be binding upon all persons who are not
employees and who are employed in the said Industry by
the employers upon whom any of the said provisions are
binding in respect of employees and upon those em-
ployers in respect of such persons in their employ.

S. P. BOTHA, Minister of Manpower.
7693—1
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) . BYLAE SCHEDULE
NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID, NATAL INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY, NATAL
OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit deur en aange-
gaan tussen .die -

Natal Furniture Manufacturers’ Association

(hierna die ‘‘werkgewers’" of die *‘werkgewersorganisasie’’ genoem), aan
die een kant, en die

National Union of Furniture and Allied Workers of South Africa
(hierna die “‘werknemers’’ of die ‘‘vakvereniging’’ genoem), aan die
ander kant,
wat die partye is by die Nywerheidsraad vir die Meubelnywerheid, Natal.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Qoreenkoms moet in die Meubelnywerheid, Natal, nagekom
word— ]

(a) deur alle werkgewers wat lede van die werkgewersorganisasie is
en deur alle werknemers wat lede van die vakvereniging is en wat
onderskeidelik by die Nywerheid betrokke of daarin werksaam is;

(b) in die landdrosdistrikie Durban, Inanda, Pietermaritzburg, Pine-
town en Mount Currie. )
(2) Ondanks subklousule (1), is hierdie Ooreenkoms—

(a) slegs van toepassing op werknemers vir wie minimum lone in
hierdie Ooreenkoms voorgeskryf word; .

(b) van toepassing op vakleerlinge vir sover dit nie onbestaanbaar is
met die Wet op Vakleerlinge, 1944, of kontrakte aangegaan of voor-
waardes vasgestel ingevolge genoemde Wet nie;

(c) nie van toepassing op bestuurders en administratiewe personeel
wat nie minder as R600 per maand of R7 200 per jaar verdien nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werkizg olp dié datum wat die Minister van
Mannekrag vasstel ingevolge artikel 48 (1) van die Wet en bly van krag vir
die tydperk wat op 31 Julie 1982 eindig of vir sodanige tydperk as wat hy
bepaal. o

3. WOORDOMSKRYWING

Alle. vitdrukkings wat in hierdie Qoreenkoms gebesig en in die Wet op
Nywerheidsversoening, 1956, omskryf word, het dieselide betekenis as in
daardie Wet, en waar daar van 'n wet melding gemaak word, word ook alle
wysigings van sodanige wet bedoel; en tensy onbestaanbaar met die same-
hang, beteken—

“Wet'’ die Wet op Nywerheidsversoening, 1956;

“administratiewe personeel’’ administratiewe en kantoorwerknemers
wat nie regstreeks by die vervaardigings- of verwerkingswerksaamhede
betrokke is nie; )

“vakleerling’ 'n werknemer wat diens doen ingevolge 'n skriftelike
leerkontrak wat ingevolge die Wet op Vakleerlinge, 1944, geregistreer is;

“oppasser” of ‘‘wag'’ 'n werknemer wat persele of ander eiendom
enfof goedere bewaak;

““los arbeider’” "n werknemer wat minder as 30 uur per week in diens is
net om voertuie te laai en af te laai, hout op te stapel en persele skoon te
maak;

“‘onderbaas’” 'n weekliks besoldigde werknemer wat aan die hoof staan
van die werknemers in 'n seksie of afdeling van 'n bedryfsinrigting waarin
hy produktief in diens is, wat beheer oor sodanige werknemers uitoefen en
wat aan die bestuur en onder die algemene toesig van die bestuur daarvoor
verantwoordelik is dat dié werknemers hul pligte doeltreffend uitvoer;

“*Raad’’ die Nywerheidsraad vir die Meubelnywerheid, Natal, wat gere-
gistreer is of geag word geregistreer te wees ingevoige artikel 19 van die
Wet; )

“‘aangewese ambag’’ "n ambag wat ingevolge die Wet op Vakleerlinge,
1944, vir die Meubelnywerheid in Natal aangewys is;

“*versendingsklerk’' 'n werknemer wat daarvoor verantwoordelik is om
goedere uit 'n magasyn of uit afdelings te ontvang vir versending en wat
toesig kan hou oor die verpakking en/of bymekaarmaak van sodanige
goedere, die nagaan van pakkette en die massabepaling of addresseer daar-
van,

“‘tappenklopper”’ .jemand wat tappenne van hout of metaal inslaan;

“*bedryfsinrigting’” 'n perseel waar die Meubelnywerheid beoefen word,
en dit sluit alle persele in waar 'n persoon enigeen van die klasse werk
verrig wat in hierdie Qoreenkoms gespesifiseer word,

““yoorman’ en/of ‘“‘toesighouer’’ 'n werknemer wat in 'n toesighou-
dende hoedanigheid diens doen en wat onder andere by die uitvoering van
sy pligte, wat regstreeks met die Meubelnywerheid verband moet hou—

(a) as sy vernaamste plig ’n bedryfsinrigting of 'n afdeling of onderaf-
deling daarvan bestuur; en/of

(b) op die gebruiklike wyse en gereeld die werk van ander werkne-
mers reél; en/of '

AGREEMENT - :

in accordance with the provisions of the Industrial Conciliation Act, 1956,
made and entered into by and between the

Natal Furniture Manufacturers’ Association

" (hereinafter referred to as the “‘employers’” or the ‘‘employers’ organisa-

tion’"), of the one part, and the

Nationai Union of Furniture and Allied Workers of South Africa
(hereinafier referred to as the ‘‘employees’” or the ““trade union’*), of the
other pait, '
being parties to the Indusirial Council for the Furniture Manufacturing
Industry, Natal.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry, Natal—

(a) by all employers who are members of the employers’ organisation
and by all employees who are members of the trade union, who are
engaged or employed therein;

(b) in the Magisterial Districts of Durban, Inanda, Pietermaritzburg,
Pinetown and Mount Currie. :

(2) Notwithstanding the provisions of subclause (1), the provisions o!
this Agreement shall— .

(a) only apply in respect of employees for whom minimum wages are
prescribed in this Agreement;

(b) apply to apprentices in so far as they are not inconsistent with the
provisions of the Apprenticeship Act, 1944, or any contracts entered
into or any conditions fixed thereunder;

() not apply to managers and administrative personnel earning not
less than R600 per month or R7 200 per annum.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on a date to be fixed by the
Minister of Manpower in terms of section 48 (1) of the Act and shall
remain in operation for the period ending 31 July 1982 or such period as
may be determined by him. '

3. DEFINITIONS

Any expressions used in this Agreement which are defined in the Indus-
trial Conciliation Act, 1956, shall have the same meaning as in that Act,
and any reference to an Act shall include any amendments to such Act,
and, unless inconsistent with the context—

““Act’”” means the Industrial Conciliation Act, 1956;

**administrative personnel’” means administrative and office employees
not directly involved in the manufacturing or processing operations;

**apprentice’’ means an employee serving under a written contract of
agpremiceship registered under the provisions of the Apprenticeship Act,
1944;

*‘caretaker’” or “‘watchman’’ means an employee who is engaged in
guarding premises or other property and/or goods;

““‘casual labourer’’ means an employee engaged for periods of less than
30 hours in any one week, for the purpose of loading and unloading of
vehicles, stacking of timber and cleaning of premises only;

*‘chargehand’’ means a weekly paid employee who is in charge of the
employees in a section or department of an establishment in which he is
productively employed, who exercises control over such employees and
who is responsible to management under its general supervision, for the
efficient performance by such employees of their duties;

““Council’’ means the Industrial Council for the Furniture Manufactur-
ing Industry, Natal, registered or deemed to have been registered in terms
of section 19 of the Act; e

**designated trade’’ means a trade designated in terms of the Apprentice-
ship Act, 1944, for the Furniture Manufacturing Industry in Natal;

**despatch clerk’’ means an employee who is responsible for receiving
goods from a store or from departments for despatch, and who may super-
vise the packing and/or assembling of such goods, the checking of pack-
ages and the massmeasuring or addressing thereof;

“*dowe] knocker' means a person who knocks in wooden or metal
dowels;

*‘establishment’’ means any premises where the Furniture Manufactur-
ing Industry is carried on and includes any premises where a person is
employed in any of the classes of work specified in this Agreement;

“foreman’” and/or ‘‘supervisor’ means an employee who is employed
in a supervisory capacity and who, inter alia in the execution of his duties,
which shall be related directly to the Furniture Manufacturing Industry—

(a) manages an establishment or a department or subdivision thereof
as his primary duty; and/or

(b) customarily and regularly directs the work of other employees;
and/or
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(c) die bevoegdheid besit om werknemers in diens te neem of te
ontslaan of aanbevelings in verband daarmee of in verband met bevor-
derings of rangverlagings te doen; en/of

(d) op die gebruiklike wyse en/of gereeld diskresionére magte uitoe-
fen; en

() 'n week- of maandloon betaal word wat minstens gelyk is aan dié
vir die hoogs betaalde werknemer in hierdie Ooreenkoms voorgeskryf;
en .

(f) ten volle betaal word, afgesien daarvan of hy die volle getal
werkure wat in hierdie Ooreenkoms voorgeskryf word, gewerk het of
nie; . : ’

maar uitgesonderd werknemers wat betrokke is by kosteberekening, ont-
werp, aankoop, beplanning, organisering, reéling en/of kontrolering van
die pligte van voormanne en/of toesighouers: Met dien verstande dat, in die
afwesigheid van die voorman en/of toesighouer, voornoemde werknemer
as die voorman of toesighouer beskou moet word;

“Meubelnywerheid’” of ‘'Nywerheid’’, sonder om die gewone beteke-
nis van die uitdrukking enigsins te beperk, die vervaardiging, hetsy in die
geheel of in dele, van meubels van alle tipes, afgesien van die materiaal
w:ctlc gebruik word, en dit sluit onder andere ook die volgende werksaam-
hede in:

Herstelwerk, stoffeerwerk, herstoffeerwerk, beitswerk, spuitwerk of
poleerwerk en/of herpoleerwerk, die maak van los oortreksels en/of stoel-
kussings en/of gordyne en/of die maak en/of herstel van kasveermatrasse
en/of rame vir stoffeerwerk, houtmasjienwerk, fineerwerk, houtdraaiwerk,
houtsnywerk in verband met die vervaardiging en/of herstel van meubels,
poleerwerk en/of herpoleerwerk aan klaviere of die vervaardiging van
en/of beitswerk, spuitwerk en poleerwerk en/of herpoleerwerk aan meubels
vir teekamers, kantore, kerke, skole, kroé of teaters, kabinette vir musiek
instrumente en radio- of draadlooskabinette en ook die vervaardiging of die
prosesse vir die vervaardiging van beddegoed, wat so omskryf en vertolk
moet word dat dit alle soorte matrasse, veermatrasse, bomatrasse, kus-

sings, peule en stoelkussings insluit, en ook die werksaamhede wat uitge- -

voer word op alle persele waar houtmasjienwerk, houtdraaiwerk en/of
houtsnywerk uitgevoer word in verband met die vervaardiging van meu-
bels; voorts ook herstelwerk, herstoffeerwerk of herpoleerwerk aan meu-
bels in of in verband met bedryfsinrigtings waarin die vervaardiging van
meubels of 'n werksaamheid wat in verband staan met die finale bereiding
van 'n meubelstuk vir verkoop, of in die geheel of in dele nitgevoer word,
en die fineerwerk aan gelamelleerde blokbord- of laaghoutdeure wat vir
meubels gebruik word, en alle gedeeltes van materiaal wat by die vervaar-
diging van meubels gebruik word, maar vitgesonderd die vervaardigin,
. van artikels wat hoofsaaklik van mandjiesgoed, gras en/of rottang gema
w?rcl en die vervaardiging van metaalmeubels, met inbegrip van metaalka-
tels; : !

“handskuurder”’ iemand wat met die hand of met 'n blok skuur;

“‘uurloon’’, in die geval van 'n ander werknemer as 'n los werknemer,
“sy werklike weekloon gedeel deur 44 of dié minder getal ure wat die
bedryfsinrigting gewoonlik werk;

‘“jeugdige’’ 'n werknemer onder die ouderdom van 21 jaar, uitgeson-
derd vakleerlinge en arbeiders;

“arbeider’’ 'n werknemer wat 'n klas werk verrig wat in klousule (XIII)
van Bylae A hiervan gespesifiseer word;

. “leerling’” 'n werknemer (uitgesonderd 'n vakleerling) wat vir 'n tyd-
perk van minstens twee jaar by die Nywerheid in diens is en wat in diens is
om 'n klas werk te leer wat in sy leerlingsertifikaat, wat die Raad ingevolge

“klousule 27 (3) aan hom uitgereik het, of enige vrystellingsertifikaat gespe-
sifiseer. word,

“*leerlingvakman’” ’n persoon van 21 jaar of ouer wat minstens twee jaar
by die Nywerheid in diens is en wat in diens is as leerling op werk in
enigeen van die aangewese ambaﬂe soos gespesifiseer in die leerlingser-
tifikaat wat die Raad ingevolge klousule 27 (3) aan hom uitgereik het;

**leerlingverpakker’’ 'n werknemer wat meubles verpak en wat minder
as twee jaar ondervinding in die Meubelnywerhied het en wat onder toesig
van 'n verpakker werk; : .

**masjienonderhoudswerktuigkundige’” 'n werknemer wat uitsluitlik al
of enigeen van die volgende werksaamhede verrig:

Defekte opspoor in masjiene wat gebruik word in of in verband met 'n

bedryfsinrigting en sodanige masjiene opknap of herstel of toesig hou-cor
enigeen van of al hierdie werksaamhéde;

“militére diens’’ die diens wat 'n werknemer ingevolge die
Verdedigingswet, 1957, moet ondergaan;

*‘kantoorwerknemer” 'n werknemer wat klerklike werk verrig en wat
nie enigeen van die klasse werk genoem in klousules () tot (XV), (XVII)
en (XVII) van Bylae A hiervan verrig nie;

“verpakker" 'n werknemer, uitgesonderd 'n arbeider, wat goedere vir
vervoer of aflewering verpak;

“stukwerk’" 'n stelsel waarvolgens die loon van 'n werknemer gebaseer
word uitsluitlik op die hoeveetheid werk verrig of produksie gelewer;

“'proefleerling”’ 'n werknemer onder die ouderdom van 21 jaar wat
werksaam is in 'n ambag wat ingevolge die Wet op Vakleerlinge, 1944,
aangewys is, maar uitgesonderd 'n vakleerling of 'n arbeider;

(c) has the authority to engage or dismiss employees, or make sugges-
tions as to same, or as to promotions or demotions; and/or

(d) customarily and/or regularly exercises discretionary powers; and

(e) is paid a wage of not less than that prescribed for the highest paid
employee in this Agreement whether weekly or monihly; and

(f) is paid in full, whether or not he completes the number of hours of
work prescribed in this Agreement;

but excludes employees who are engaged in costing, designing, buying,
planning, organizing, directing and/or controlling the duties of foremen
and/or supervisors: Provided that in the absence of a foreman and/or super-
visor, the employee referred to above shall be deemed to be the foreman or
supervisor;

“Furniture Manufacturing Industry”’ or “‘Industry’’ means without in
any way limiting the ordinary meaning of the expression, the manufacture
either in whole or in part of all types of furniture, irrespective of the
materials used, and shall include, inter alia, the following operations:

Repairing, upholstering, re-upholstering, staining, spraying or polishing
and/or repolishing, making of loose covers and/or cushions and/or cur-
tains, and/or the making and/or repairing of boxspring mattresses and/or
frames for upholstering, wood-machining, veneering, woodturning, carv-
ing in connection with the manufacture and/or repair of furniture, polishing
and/or repolishing of pianos, or the manufacture and/or staining, spraying
and polishing and/or repolishing of tearoom, office, church, school, bar or
theatre furniture, cabinets for musical instruments and radio or wireless
cabinets and shall include the manufacture or processes in the manufacture
of bedding, the definition and interpretation of which shall include all
manner and/or types of maitresses, spring-maitresses, overlays, pillows,
bolsters and cushions, and includes the activities carried on in any premises
where wood-machining, wood-turning and/or carving in connection with
the production of furniture is carried on, and includes, further, the repair-
ing, re-upholstering or repolishing of furniture in or in connection with
establishments in which the production of furniture or any operation asso-
ciated with the final preparation of any articles of furniture for sale, either
in whole or in part, is carried on, and the veneering of laminated block-
board or plywood doors-used for furniture, and all parts of materials used
in the construction of furniture, but excludes the manufacture of articles
made principally of wicker, grass and/or cane, and the manufacture of
metal furpiture including the manufacture of metal bedsteads;

“hand sander’’ means a person who sandpapers by hand or with a block;

*“hourly rate’” means, in the case of an employee other than a casual
employee, his actual weekly wage divided by 44 or such lesser number of
hours ordinarily worked by the establishment; :

*“*juvenile” means an employee under the age of 21 years, excluding
apprentices and labourers;

‘‘labourer’’ means an employee who perforiﬁs any of the classes of work
specified in clause (XIIT) of Schedule A hereof;

“‘learner’’ means an employee (other than an apprentice) who has been
employed in the Industry for a period of at least two years and who is
engaged in learning any class of work as specified in his learnership certifi-
cate 1ssued to him by the Council in terms of clause 27 (3) or any exemp-
tion certificate;

**learner journeyman'' means a person of the age of 21 years or over
who has been employed in the Industry for a period of at least two years
and who is employed as a learner on work in any one of the designated
trades as specified in the learnership certificate issued to him by the Coun-
cil in terms of clause 27 (3); i

““learner packer'’ means an employee packing furniture who has had
less-than two years' experience in the Furniture Manufacturing Industry
and who works under the supervision of a packer;

+“‘machine maintenance mechanic’” means any employee who is solely
employed in all or any of the following operations: .

Tracing faults in, overhauling, or repairing machines used in or in con-
nection with an establishment or in supervising all or any of these opera-
tions; :

“‘military service’’ means service which an employee is required to
undergo in terms of the Defence Act, 1957;

“*office employee’” means an employee employed on clerical work and
who does not perform any of the classes of work mentioned in clauses () to
(XV), (XVII) and (XVII) of Schedule A hereof;

“‘packer’’ means an employee, other than a lobourer, who is engaged in
packing goods for transport or delivery;

an

“‘piece-work’” means any system according to which an employee’s
wage is based solely on quantity or output of work done;

“‘probationer’” means an employee under 21 years of age employed in a
trade designated under the Apprenticeship Act, 1944, but does not include
an apprentice or a labourer;



4 No® 7693

STAATSKOERANT, 31 JULIE 1981

“besoldiging™ "n bedrag wat betaal word of verskuldig is aan 'n persoon
en wat op enige wyse, van welke aard ook al, uit diens VOOrtspruit;

“‘tweede of nagskof”’ 'n skof wat volg op die voltooiing van die eerste
skof op 'n bepaalde dag van die week; I 1

“‘korttyd"" "n vermindering van die getal gewone werkure in 'n bedryfs-
inrigting as gevolg van 'n handelslapte, 'n tekort aan grondstowwe of 'n
algemene onklaarraking van uitrusting of masjinerie weens 'n ongeluk of
ander onvoorsiene noodtoestand; :

““magasynman’’ 'n werknemer wat toesig hou oor voorrade, materiaal
of afgewerkte produkte en wat verantwoordelik is vwir die ontvangs, na-
gaan, uitpak en opberging van goedere en die uitreiking van goedere en die
hou van registers in verband daarmee; -

“beitser’’ *n persoon wat 'n doek gebruik om beits op hout aan te wend;

“**tydopnemer’* *n werknemer wat daarvoor verantwoordelik is om regis-
ters te hou van die tyd wat deur werknemers gewerk word;

“‘loon’” daardie gedeelte van die besoldiging wat in geld aan die werk-
nemer betaalbaar is ten opsigte van sy gewone werkure in klousules 7 en
37D bedoel en vir hom voorgeskryf in klousule 25 of klousule 37B, na
gelang van die geval, of waar 'n werkgewer 'n werknemer ten opsigte van
sy gewone werkure gereeld 'n hoér bedrag betaal as die bedrag aldus
voorgeskryf, sodanige hoér bedrag;

“werkende eienaar’’ of *‘werkende vennoot'” 'n werkgewer of 'n ven-
noot in 'n vennootskap wat enigeen van die klasse werk verrig wat in
hierdie Ooreenkoms gespesifiseer word.

4, STUKWERK

Behoudens klousule 5 van hierdie Ooreenkoms, mag geen werknemer
van enigeen vereis of hom toelaat om stukwerk te doen nie.

5. AANSPORINGSBONUS

(1) Behoudens die voorwaarde dat geen werknemer minder betaal mag
word nie as die bedrag waarop hy kragtens hierdie Ooreenkoms geregtig
sou gewees het, kan 'n werkgewer 'n werknemer se loon baseer op die
hoeveelheid werk verrig of produksie gelewer: Met dien verstande dat
sodanige stelsel van besoldiging nie toegelaat mag word nie behalwe in die
vorm van 'n aansporingskema oor die bepalings waarvan daar ooreen-
gekom is soos in subklousules (2) en {3) bepaal.

(2) 'n Werkgewer wat 'n aansporingskema wil invoer, moet 'n gesa-
mentlike komitee van verteenwoordigers van die bestuur en die werk-
nemers instel wat, na raadpéifmg met die vakvereniging wie se lede

daatby betrokke is, oor die bepalings van sodanige skema kan ooreenkom.

* (3) Die bepalings van sodanige aansporingskema en alle latere wysi-
gings daarvan waaroor die komitee mag ooreengekom het, moet op skrif
gestel en deur die lede van die komitee onderteken word en mag nie deur
die komitee of enigeen van die partye verander of begindig word nie, tensy
die party wat die ooreenkoms wil verander of begindig, die ander party dié
skriftelike kennisgewing gegee het waaroor die partye ooreengekom het
toe hulle sodanige ooreenkoms aangegaan het. -

'n Kopie van 'n ooreenkoms wat ooreenkomstig hierdie klousule aange-
gaan is, moet aan die Raad gestuur word. By beéindiging van so "n ooreen-
koms, moet die Raad slm%te‘ lik daarvan in kennis gestel word.

" (4) 'n Werknémer wat vir 'n tydperk volgens 'n aansporingsbonusskema
werksaam is, moet die volle bedrag betaal word wat hy verdien het volgens
die aansporingsbonusloon waarvoor daar ingevolge ierdie klousule oor-
eengekom is.

(5) Hierdie klousule is nie op vakleerlinge van toepassing nie.

6. BUITEWERK

(1) Geen werkgewer mag van enigeen van sy werknemers vereis of hom
toelaat om werk in verband met die Meubelnywerheid elders as in sy
bedryfsinrigting te onderneem nie, behalwe wanneer sodanige werk in
verband staan met die voltooiing van ’n bestelling wat by sodanige werk-
gewer geplaas is en wat bestaan uit die aanbring, inmekaarsit, herstel of
poleer van meubels in persele wat die eiendom is van of geokkupeer word
deur die persoon vir wie die werk onderneem word.

(2) Geen werknemer wat in die Meubelnywerheid werksaam is, mag' vir
eie rekening, hetsy teen vergoeding of nie, werk wat in hierdie Ooreen-
koms gespesifiseer word, vra, onderneem of verrig nie.

(3) Geen werkgewer of werknemer mag werk in verband met die
Meubelnywerheid, uitgesonderd dié buitewerk waarvoor daar in subklou-
sule (1) voorsiening i_emaak word, in 'n ander perseel as 'n perseel wat
ingevolge die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, geregistreer
is, of 'n werkkamer wat by die Raad geregistreer is en uitsluit 1k vir werk
in die Meubelnywerheid gebruik word, ondemeem of uitbestee nie.

7. WERKURE

(1) Behoudens andersluidende bepalings in hierdie Qoreenkoms, mag 'n
werkgewernie van 'n werknemer, uitgesonderd 'n werknemer wat uitsluit-
lik vir die aflewering van goedere of boodskappe in diens geneem is, vereis
of hom toelaat om meer as 44 uur (etenspouses uitgesonderd) in 'n

bepaalde week te werk nie, :
(a) Die daaglikse werkure mag nie langer wees nie as—
(i} agt uur 48 minute per dag, van Maandag tot Vrydag in bedryfsin-
rigtings wat vyf dae per week werk; of

“‘remuneration’’ means any payment in money made or owing to any
person which arises in any manner whatsoever out of employment;

“‘second or night shift”’ means any shift following the completion of the
first shift on any day of the week;

“short-time’’ means a reduction in the number of ordinary working
hours in an establishment owing to slackness of trade, shortage of raw
matetials or a general breakdown of plant or machinery caused by accident
or other unforeseen emergency;

“‘storeman’’ means an employee who is in charge of stores, materials or
finished products and who is responsible for receiving, checking, unpack- -
ing and storing goods and issuing goods and the maintenance of records
concerning same; :

“‘stainer’”” means a person who uses a cloth to apply stain to timber;

“timekeeper’’ means an employee who is responsible for keeping
records of the time worked by employees;

“wage’" means that portion of the remuneration payable in money to an
employee in respect of his ordinary hours of work referred to in clauses 7
and 37D, and prescribed for him in clause 25 or clause 37B, as the case
may be, or where an employer regularly pays to an employee in respect of
his ordinary hours of work an amount higher than that so prescribed, it
means such higher amount;

“‘working proprietor”* or ““working partner’’ means an employer or any
partner in a partnership who performs any of the classes of work specified
in this Agreement. -

4. PIECE-WORK

. No employer shall require or allow any person to work piece-work,
except as provided in clause 5 of this Agreement.

5. INCENTIVE BONUS

(1) Subject to the condition that no employee may be paid less than the
amount he would be entitled to in terms of this Agreement, an employer
may base an employee’s wage on the quantity or output of work done:
Provided that no such system of remuneration shall be permissible except
in the form of an incentive scheme, the terms of which have been a
upon -as set out in subclauses (2) and (3).

(2) Any employer who wishes to introduce an incentive scheme shall set
up a joint committee of representatives of the management and the em-
ployees, which after consultation with the trade union whose menbers are
involved, may agree upon the terms of any such scheme.

(3) The terms of any such incentive scheme and any subsequent altera-
tion theréto which may have been agreed upon by the committee shall be
reduced to writing and be signed by the members of the committee and
shall not be varied or terminated by the committee or by either party unless
the party wishing to vary or terminate the ageement has, in writing, given
the other party such notice.as may be agreed upon by the parties when
entering into such an agreement.

A copy of any agreement entered into in terms of this clause shall be
forwarded to the Council, On termination of any such agreernent, the
Council shall be notified in writing.

(4) Any employee employed on an incentive bonus scheme for any

period shali be paid the full amount eamned by him under incentive bonus

rates agreed upon in terms of this clause.
(5) The provisions of this clause shall not apply to apprentices.

6. OUTWORK
(1) No employer shall require or allow any of his employees to under-

take work in connection with the Furniture Manufacturing Industry else-

where than in his establishment except when such work is in completion of.
an order placed with such employer and consists of fitting, assembling,
repairing or polishing furniture in premises owned or occupied by the

. person for whom the work is undertaken.

(2) No employee employed in the Furniture Manufacturing Industry
shall solicit, undertake or perform any work specified in this Agreement on
his own account whether for remuneration or not.

(3) No employer or employee shall undertake or give out any work in
connection with the Furniture Manufacturing Industry in any premises
other than those registered under the Factories, Machinery and Building
Work Act, 1941, or work-rooms registered with the Council and used
solely for work in the Furniture Manufacturing Industry, except such out-
work as is provided for in subclause {(1).

_ 7. HOURS OF WORK
(1) Save as is otherwise provided in this Agreement, no employer shall

_require or permit an employee, other than one exclusively employed in the

delivery of goods or messages, to work more than 44 hours, excluding
meal intervals, in any one week, :
(a) The daily hours of work shall not exceed—
(i) in establishments working a five-day week, eight hours 48 minutes
per day, Monday to Friday; or

A
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(ii) agt vur per dag, van Maandag tot \{ryﬂag, en vier uur op Saterdag,
in bedryfsinrigtings wat ses dae per week werk.

(b) 'n Werkgewer mag nie van 'n werknemer vereis of hom toelaat om
vir 'n aaneenlopende tydperk van langer as vyf uur sonder 'n ononderbroke
pouse van minstens een uur te werk nie: Met dien verstande dat, vir die
togpassing van hierdie paragraaf, 'n werktydperk wat deur 'n pouse van

- minder as een uur onderbreek word, geag word aaneenlopend-te wees.

(2) Benewens "n tydperk waarin 'n werknemer werklik aan die werk is,
word hy geag aan die werk te wees—
(a) gedurende die hele pouse in sy werk as hy nie vry is om die perseel
van sy werkgewer vir die hele pouse te verlaat nie; of
(b) gedurende 'n ander tydperk waarin hy op die perseel van sy werk-
gewer is:
Met dien verstande dat as daar bewys word dat so *n werknemer nie aan die
.werk was nie en vry was om die perseel te verlaat gedurende 'n gedeelte
van "n tydperk in paragraaf (b) bedoel, die veronderstelling waarvoor daar
in hierdie subklousule voorsiening gemaak word nie ten opsigte van daar-
die gedeelte van sodanige tydperk op so 'n werknemer van toepassing is
nie. : -

(3) Elke werkgewer moet in sy bedryfsinrigting en op "n plek wat maklik
toeganklik vir sy werknemers is, 'n kennisgéwing in die vorm in Aanhang-
sel B voorgeskryf, vertoon waarin die aanvangs- en uitskeityd van die werk
vir elke dag van die week, die etenspouse en dié pouses in die voor- en die
namiddag wat in klousule 28 hiervan gemeld word, gespesifiseer word.

(4) Hierdie klousule is nie van toepassing op "n oppasser of wag wie se
werknemer hom ten opsigte van elke week diens 'n dag van 24 agtereen-
volgende ure diensvry toestaan nie: Met dien verstande dat—

(i) hy geen bedrag van sy oppasser of wag se loon ten opsigte daarvan

aftrek nie; : o

(ii) 'n werkgewer, in plaas daarvan om so ’n diensvrye dag aan so''n
oppasser of wag toe te staan, aan so 'n oppasser of wag die loon kan
betaal wat hy sou-ontvang het as hy nie op di¢ dag gewerk het nie, plus
minstens dubbel sy dagloon ten opsigte van dié dag wat nie toegestaan

word nie. Y

(5) Die volgende bepalings is op skofwerk van toepassing:

(a) Geen gewone skof mag langer as nege en 'n kwart uur per dat of 44
uur per week duur nie; '

(b) daar moet minstens ses uur tussen die agtereenvolgende skofte van 'n
werknemer verloop; :

(c) (i) as 'n werknemer 'n tweede of nagskof werk, ongeag wanneer dit
begin, moet sy werkgewer hom sy gewone besoldiging betaal, plus 15%
vir elke uur of gedeelte van 'n uur wat hy aldus gedurende so 'n skof
gewerk het, met inbegrip van ete- .en vervoertoelaes;

(ii)-as "n werknemer se gewone skof of 'n gedeelte daarvan op n open-
- bare vakansiedag met besoldiging gewerk word, moet die betrokke werk-
nemer vir so 'n skof soos volg besoldig word:

(aa) As die grootste gedeelte, van so 'n skof op so 'n dag gewerk word,
moet geag word dat die hele skof op dié dag gewerk is en moet die werk-
nemer daarvoor ooreenkomstig klousule 11 besoldig word; ;

(ab) as die kleinste gedeelte van so 'n skof op 'n dag gewerk word, moet
geag word dat die hele skof op 'n weekdag gewerk is en moet die werk-
nemer, behoudens paragraaf (c) (i), vir so 'n skof teen sy gewone tarief
besoldig word; . )

(d) die tyd wat 'n werknemer nd dije voltooiing van sy gewone skof
werk, moet, behoudens die voorbehoudsbepaling van klousule 11, as oor-
tyd geag word en daarvoor moet betaal word ooreenkomstig die tariewe
wat in genoemde klousule voorgeskryf word.

8. BEPERKING VAN OORTYDWERK
(1) Daar mag geen oortydwerk verrig word nie, tensy die betrokke
werkgewer die skriftelike toestemming van die Raad vooraf verkry het.
In dringende gevalle kan die Voorsitter en die Sekretaris van die Raad
hierdie toestemming verleen onderworpe aan bekragtiging deur die Raad.

(2) Behoudens subklousule (1), kan 'n werkgewer van 'n werknemer :

vereis of hom toelaat om hoogstens 10 vur in 'n bepaalde week oortydwerk
te verrig: Met dien verstande dat geen werkgewer van 'n vroulike werk-
nemer mag vereis of haar mag toelaat om—
(a) langer as twee uur op 'n dag cortydwerk te verrig nie;
(b),op meer as drie agtereenvolgende dae oortydwerk te verrig nie;
(c) op meer as 60 dae in 'n jaar cortydwerk te verrig nie;
(d) na voltooing van haar gewone werkure langer as een uur op 'n dag
oortydwerk te verrig nie, tensy so 'n werkgewer—
(i} so 'n werknemer voor-12h00 kennis daarvan gegee het; of
(ii) so ’'n werknemer van 'n toereikende ete voorsien voordat sy met
die oortydwerk moet begin; of i ’
(iii) aan so 'n werknemer 'n toelae van 50c betyds betaal het om haar
Ln staat te stel om 'n ete te bekom voordat sy met die oortydwerk moet
egin.

(ii) in establishments working a six-day week; eight hours per day,
Monday to Friday, and four hours on Saturdays.

(b) No employer shall require or permit an employee to work for a
continuous period of more than five hours without an uninterrupted interval
of at least one hour: Provide that for the purposes of this paragraph a period
of work interrupted by an interval of less than one hour shall be deemed to
be contifuous. -

(2) An employee shall be deemed to be working in addition to any period
which he is actually working— _ =

“ (a) during the whole of any interval in his work if he is not free to

leave the premises of his employer for the whole of such interval; or
(b) during any other period during which he is on the premises of his
employer: :
Provided that if it is proved that any such employee was not working and
was free to leave the premises during any part of any period referred to in
paragraph (b), the presumption provided for in this subclause shall not
apply in respect of such employee with reference to that part of such
period. :

(3) Every employer shall display in his establishment in a place readily
accessible to his employees a notice in the form prescribed in Annexure B
specifying the starting and finishing time of work for each day of the week,
the meal interval and the forenoon and afternoon intervals referred to in
clause 28 hereof. ;

(4) The provisions of this clause shall not apply to a caretaker or a
watchman whose employer grants him a day off of 24 consecutive hours in
respect of every week of employment: Provided that— a

(i) he makes no deduction from his caretaker’s or watchman's wage in
respect thereof;

(ii) an employer may, in liew of granting his-caretaker or watchman
any such day off, pay such caretaker or watchman the wage he would
have received if he had not worked on such day, plus an amount of not
less than double his daily wage in respect of such day not granted.

(5) The following provisions shall apply to shift work:

(a) No normal shift shall exceed nine and'a quarter hours per day or 44
hours per week; ]

(b) not less than six hours shall elapse between successive shifts of an
employee;

(c) (i) when an employee works a second or night shift, irrespective of
the commencing time thereof, his employer shall pay him his ordinary rate
of remuneration, plus 15 per cent for each hour or part of an hour so
worked by him during any such shift, including meal and transport allow-
ances; .

(ii) where an employce’é ordinary shift or part of such-shift is worked on
a paid public holiday, the employee concerned shall be remunerated for
such shift as follows: . .

(aa) If the major portion of such shift is worked on such day the entire
shift shali be deemed to have been worked on such day and the employee -
shall be paid for it in terms of clause 11;

(ab) if the lesser portion of such shift is worked on such day, the entire
shift shall be deemed to have been worked on a week-day, and the
employee shall, subject to paragraph (c) (i), be remunerated in terms of
such shift at his ordinary rate of remuneration;

(d) time worked by employees after the completion of their normal shift
shall, subject to the proviso to clause 11, be regarded as overtime and be
paid for in accordance with the rates prescribed in the said clause.

8. LIMITATION OF OVERTIME

(1) No overtime may be worked unless the employer concerned has
obtained the prior permission of the Council in writing.

In «cases of urgency, the Chairman and Secretary of the Council may
issue this permission subject to confirmation by the Council.

(2) ‘Subject to subclause (1), an ‘employer may require or permit an
employee to work overtime for a period not exceeding 10 hours in any one
week: Provided that no employer shall require or permit a female employee
to work overtime—.

" (a) for more than two hours on any day;

(b} on more than three consecutive days;

(c) on more than 60 days in any year;

(d) after completion of her ordinary hours of work for more than one
hour on any day unless such employer has—

(i) given notice thereof to such employee before 12h00; or

(ii) provided such employee with an adequate meal before she has to
commence overtime; or

(iiii) paid such employee an allowance of 50c in sufficient time to
enable the employee to obtain a meal before the overtime is due to
commence.
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(3) Vir die tyd wat volgens ooreenkoms tussen 'n werkgewer en sy
werknemers ingewerk word in plaas van die gewone werktyd wat verlore
sal gaan vanweé die sluiting van 'n fabriek slegs op een van die dae in
paragrawe (a), (b), (c}, {d) en (¢) genoem, moet 'n werknemer teen sy
gewone loon besoldig word: Met dien verstande dat die tyd ingewerk moet
word gedurende die twee weke voor sodanige sluiting op die onderskeie
dae: :

(a) Die Vrydag na Hemelvaartsdag;
(b) die eerste twee dae van die Joodse nuwe jaar;
(c) die Joodse Versoendag;

(d) die Vrydag na Geloftedag of Republiekdag as een van di€ dae op 'n
Donderdag val; of

(e) die Asiatiese godsdiens'i_ige vakansiedae Eid, Bakri Eid en Divali.

9. KORTTYD

(1) Wanneer dit nodig gevind word om sonder die dienste van enigeen
van die werknemers in 'n bedryfsinrigting klaar te kom as gevolg van 'n
handelslapte, tekort aan grondstowwe of 'n algemene onklaarraking van
uitrusting of masjinerie weens 'n ongeluk of ander onvoorsiene noodtoe-
stand in enigeen van die seksies Raammakery, Meubelmakery, Masjien-
werk, Poleerwerk, Stoffeerwerk, Fineerwerk en Beddegoedmakery, moet
een week kennis vooraf gegee word aan dié werknemers wat afgedank
gaan word. Hierdie kennisgewing geld slegs ten opsigte van korttyd.

(2) 'n Werknemer wat hom op 'n bepaalde dag op die gewone aan-
vangstyd van die bedrysinrigting vir diens aanmeld en vir wie daar geen
werk geskikbaar is nie, moet minstens vier uur se loon ten opsigte van
sodanige dag betaal word, tensy hy vroegr deur sy werkgewer in kennis
gestel is dat sy dienste nie op daardie bepaalde dag nodig sou wees nie.

(3) Hierdie klousule is nie op vakleerlinge van toepassing nie.
10. BETALING VAN BESOLDIGING

(1) Alle besoldiging wat verskuldig is, moet weekliks in kontant in die
bedryfsinrigting betaal word tussen 16h30 en 17h00 op Vrydag elke week

of by diensbegindiging as dit voor Vrydag plaasvind. Wanneer Vrydag 'n

dag is waarop daar nie gewerk word nie, moet betaling op die laaste
werkdag voor sodanige Vrydag geskied.

(2) Alle besoldiging moet aan die werknemers corhandig word in ver-
seélde koeverte waarop die naam en adres van die werkgewer en die naam
en beroep van die werknemer aangeteken is, en wat 'n opgawe bevat met al
die inligting wat hieronder uiteengesit word, of anders moet die besonder-
hede wat hieronder uiteengesit word op die loonkoevert aangeteken word:

) LOONKOEVERT
Naam van werkgewer ................. Bystandsfondsnommer.................
Naam van werknemer .................... Klokkaartnommer ....................
BEIOED s R Week eindigende......oovvveiiiiiniiiniinnnnas
Uur Tarief R

Gewone tyd ...oooviiiiniins i e,
5y o OO,

L o (o] . | e T
Plus: ) )
Vakansiefonds . .....ouvivieeerrrrrnicn e renaenanean

Belasbare bruto bedrag..........coooviiinninnninnns

Min Aftrekkings:
Voorsorgfonds........ovvvieeieenineneiiiinnn,

Werknemer (indien van toepassing)
Siektebystandsvereniging (indien van toepassing) .........
SHETTIETONTS b ons semmonsibuineiion sissinessii v vinas i

LiBiSicosaiqinsnsss
Nywerheidsraadheffing ........cccooiiiiinniinin, v
Vakverenigingledegeld (indien van toepassing) ............

'rTotale aftrekkings.............. N s R

Bedrag betaalbaar...........cooovevieiiiiiciiniiinn,

(3) Die werkgewer mag geen premie vir die opleiding van "n werknemer
vra of aanneem nie: Met dien verstande dat hierdie subklousule nie van
toepassing is ten opsigte van 'n opleidingskema waartoe die werkgewer
‘regtens verplig is om by te dra nie.

(3) For any time worked in, by agreement between an employer and his
employees, in lieu of normal working time which will be lost owing to the
closure of a factory only on any of the days mentioned in paragraphs (a),
(b), (c), (d) and (e), an employee shall be paid at his ordinary rates:
Provided that the time shall be worked in during the two weeks prior to
such closure on the respective days:

(a) The Friday after Ascension Day;
(b) the first two days of the Jewish New Year;
(c) the Jewish Day of Atonement;

(d) the Friday after Day of the Vow or Republic Day whenever either of
these days falls on a Thursday; or

(e) the Asiatic religious holidays of Eid, Bakri Eid and Divali.

9. SHORT-TIME

(1) When it is found necessary to dispense with the services of any of the
employees in an establishment owing to slackness of trade, shortage of raw
material, or a general breakdown of plant or machinery, caused by accident
or any unforeseen emergency in any of the sections Framemaking, Furni-
ture Making, Machining, Polishing, Upholstering, Veneering and Bedding
Making, one week's notice must be given to those employees who are to be -
retrenched. This notice applies to short-time only,

(2) An employee who-on any day reports for duty at the usual starting
time of the establishment and for whom no work is available, shall be paid
in respect of such day an amount of not less than four hours’ wages, unless
he was notified by his employer previously that his services would not be .
required on that particular day.

(3) The provisions of this clause shall not apply to apprentices.

10. PAYMENT OF REMUNERATION

(1) All remuneration due shall be paid in the establishment in cash
weekly between 16h30 and 17h00 on Friday of each week or on termina-
tion of employment if this takes place before Friday. Where Friday is a
non-working day, payment shall be made on the last working day preced-
ing such Friday.

(2) All remuneration shall be handed to employees in sealed envelopes
endorsed with the name and address of the employer, and the name and
designation of the employee, and containing a statement reflecting all the
information stipulated below or alternatively, the wage envelope shall be
endorsed with the particulars as set out hereunder, namely:

WAGE ENVELOPE

EmplOyer's Dame .......o.virieeeeeeeens Benefit Fund No.......ocuvviienennnn,

Employee’s Name .........oovvreerinnns Clock Card No.......coovvrvnnnnne e

OCCUPAHON v s istneenrnsnsrarssonamns Week ending.......ooooviiiiiiniiinnnnns
Hours

Rate R
Ordinary time.......oovvennnes }

OVEIIME v viimimavnman  mlveiidn o il
Subtataliimisndiaad e s

Add: i
Holiday FUnd ....eeveeveeiiiiiiiiiniiiineiiinns e
Taxable gross amount ... .I .............................

Less deductions:
Holiday Fand i ivisaiaiiiiimbaisossiieiaiis
Provident Fund ...........coovvivinns
Employee (if applicable)........ccoooeeeiiiinniieniiniinn.
Sick Benefit Society (if applicable).........ccoovviiiieiinens
Mortality Fund ...
PiALY.Eiviigai A SRR
U T B i s s 3 B R B 0
Industrial Council LeVY .ovvvivviiiirieiinene e
Trade Union subscriptions (if applicable) ...................

Total deductons. ...oovveuvrineriniiniinniines SANREEE
AMOUREDAYABIE o5 vvvengnsnme vemmsponreenmnsnsenamns

(3) No premium for the training of an employee shall be charged or
accepted by the employer: Provided that this subclause shall not apply in
respect of a training scheme to which the employer is legally required to
contribute. :
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{4) Geen bedrag vir die beskadiging van materiaal of van enige aard
hoegenaamd, uitgesondered die volgende, mag van die bedrag wat aan 'n
werknemer verskuldig is, afgetrek word nie:

(a) Behoudens andersluidende bepalings in hierdie Ooreenkoms, -wan-
neer 'n werknemer van sy werk afwesig is om "n ander rede as op las of op
versoek van sy werkgewer, 'n bedrag wat in verhouding tot die tydperk van
sy afwesigheid en wat bereken is op grondslag van die loon wat sodanige
werknemer ten oliscitgle van sy gewone werkure ten tye van sodanige afwe-
sigheid ontvang het;

(b) met die skriftelike toestemming van die werknemer, bedrae vir
siekte-, versekerings-, pensioen- of ander soortgelyke fondse;

(c) bydraes ooreenkomstig klousule 16;

(d) 'n bedrag wat 'n werkgewer ingevolge 'n wet, ordonnansie of regs-
proses namens 'n werknemer moet betaal;

(e) bedrae ten opsigte van bydraes tot die vakvereniging, en wanneer
aldus deur die werkgewer afgetrek, moet dit maand vir maand voor of op
die 10de dag van elke maand wat volg op die een ten opsigte waarvan dit
betaalbaar is aan die Sekretaris van die Raad betaal word, en dit moet
vergesel gaan van 'n vorm wat vir die doel verskaf word soos van tyd tot
tyd deur die Raad voorgeskryf. Die geld wat aldus deur die Raad inge-
vorder word, moet aan die Sekretaris van die National Union of Furniture
and Allied Workers of South Africa gestuur word;

(f) behoudens klousule 9, wanneer die gewone werkure van 'n werk-
nemer weens korttyd ingekort word, 'n bedrag in verhouding tot sodanige
inkorting. :

11. BETALING VIR OORT_YDWEI‘{K EN WERK OP O?ENBARB
VAKANSIEDAE MET BESOLDIGING

(1) (a) Alle tyd wat daar langer gewerk word as die weeklikse of die
daaglikse ure soos in klousule 7 (1) voor geskryf of wat gewerk word buite
die gewone werkure soos bepaal in die kennisgewing wat ingevolge klou-
sule 7 (3) verioon moet word, word geag oortydwerk te wees.

(b) Ondanks paragraaf (a), indien 'n werknemer in enige bepaalde week
van die werk afwesig is gedurende enigeen van of al die gewone ure van 'n
skof of skofte wat in die betrokke bedryfsinrigting gewerk word, kan
sodanige ure wat die werknemer nie gewerk het nie, afgetrek word van die
ocortydure wat gewerk is, en vir die ure wat aldus afgetrek word, moet die
werknemer betaal word teen minstens sy gewone loonskaal: Met dien
verstande dat—

(i) indien die getal gewone werkure wat 'n werknemer in 'n bepaalde
week van sy werk afwesig is, meer is as die getal oortydure wat hy
gewerk het, daar vir al sodanige oortydure betaal kan word teen min-
stens die werknemer se loonskaal vir gewone werkure; en

(i) indien 'n werknemer van sy werk afwesig is op versoek of las van
die werkgewer, of afwesig is weens siekte of op die Asiatiese godsdiens-
tige vakansiedae Eid, Bakri Eid en Divali, hierdie paragraaf nie van
toepassing is nie en daar vir die oortydure wat in so 'n geval gewerk is,
betaal moet word teen die oortydtarief wat van toepassing is op die
oortydure gewerk: Met dien verstande dat 'n werknemer 'n doktersertifi-
kaat moet voorlé as bewys dat hy afwesig was weens siekte.

(c) 'n Werknemer van wie vereis word om oortyd te werk, moet—

(i} behoudens subklousule (1) (b), vir alle tyd gewerk na die gewone
uitskeityd en tot om 22h00 op "n bepaalde dag van Maandag tot Vrydag
of tot om 18h00 op Saterdag, een en 'n half maal die uurloon van die
betrokke werknemer betaal word;

(ii) vir alle tyd gewerk tussen 22h00 en die gewone aanvanﬁslyd van
Maandag tot Vrydag of na 18h00 op Saterdag of vir tyd gewerk op Son-
dae, dubbel die uurloon van die betrokke werknemer betaal word: Met
dien verstande dat die werknemer vir werk wat op Sondae verrig word,
minstens twee maal 'n volle dag se loon betaal moet word. Betaling

ooreenkomstig hierdie subklousule moet gedoen word soos in klousule

10 (2) voorgeskryf.

{2) 'n Werknemer wat gegrief voel oor die wyse waarop enige van die
bepalings van subklousule (1) (b) op hom toegepas is, kan na die Raad
appelleer teen die besluit op hom toegepas, en die Raad kan na oorweging
van enige redes wat vir sodanige beslissing aangevoer mag word, daardie
beslissing bekragtig of sodanige ander beslissing gee as wat na sy mening
in so 'n geval gegee moes gewees het.

(3) 'n Werknemer van wie vereis word om op Goeie Vrydag, Gesinsdag,
Hemelvaartsdag, Kersdag, Nuwejaarsdag of Republiekdag te werk, moet
benewens die loon wat ingevolge klousule 13 (1) ten opsigte van elkeen
van dié dae aan hom verskuldig is, teen dubbel] sy uurloon betaal word.

(4) 'n Werkgewer kan sy werknemers vir werk op Geloftedag teen die

gewone loon betaal wat in hierdie Ooreenkoms voorgeskryf word, plus een -

dag se besoldiging: Met dien verstande dat dit nie van toepassing is waar
die vakansie op 'n Saterdag val nie.

12. WERKNEMERS WAT HOER LONE AS DIE VOORGESKREWE
LONE ONTYANG

(1) 'n Werknemer wat op die datum van inwerking’treding van hierdie
Ooreenkoms 'n hoér loon ontvang as die loon wat voorgeskryf word vir dié
klas werk wat hy verrig, moet, solank hy in diens van dieselfde werkgewer
bly en dieselfde klas werk verrig, 'n loon ontvang wat nie laer is as die loon
wat hy op sodanige datum ontvang het nie: Met dien verstande dat die Raad
magtiging daartoe kan verleen dat sodanige hoér loon tot die voorgeskrewe
loon verlaag word.

(4) No charge for damage done to material or deduction of any descrip-
tion, other than the following, may be made from the amount due to an
employee:

(a) Except where otherwise provided in this Agreement, whenever an
employee is absent from work, other than on the instructions or at the
request of his employer, a deduction proportionate to the period of his
absence calculated on the basis of the wage which such employee was

" receiving in respect of his ordinary hours of work at the time thereof;

(b) with the ‘written consent of the employee, deductions for sick,
insurance, pension or other similar funds;

(c) contributions in terms of clause 16;

(d) any amount paid by an employer compelled by any law, ordinance or
legal process to make payment on behalf of an employee;

(e) deductions in respect of contributions to the trade union, and when so
deducted by the employer shall be paid to the Secretary of the Council
month by month and not later than the 10th day of each month following
that in respect of which they are due and shall be accompanied by a form
provided therefor as prescribed by the Council from time to time. The
moneys so coliected by the Council shall be forwarded to the Secretary of
the National Union of Furniture and Allied Workers of South Africa;

(f) subject to the provisions of clause 9, whenever the ordinary hours of
work of an employee are reduced on account of short-time, a deduction
proportionate to such reduction.

11. PAYMENT FOR OVERTIME AND WORK ON PAID
PUBLIC HOLIDAYS

(1) (a) All time worked in excess of the weekly or daily hours prescribed
in clause 7 (1), or outside the ordinary working hours as specified in the
notice which is required to be displayed in terms of clause 7 (3), shall be
deemed to be overtime. .

(b) Notwithstanding the provisions of paragraph (a), where in any one
week an employee absents himself from work during any or all of the
ordinary hours of a shift or shifts observed in the establishment concerned,
such ordinary hours not worked by the employee may be deducted from the
hours of overtime worked and the hours so deducted shall be paid for at not
less than the employee’s ordinary rates of wages: Provided that—

(i) if the number of ordinary hours of work on which the employee is
absent in any one week is in excess of the number of overtime hours
worked, all such overtime hours may be paid for at not less than the
employee's ordinary hourly rates of wages; and

(ii) where an employee is absent from work upon the request or
instruction of the employer or absent on account of iliness or on the
Astatic religious holidays Eid, Bakri Eid and Davali, the provisions of
this para%réph shall not apply and the overtime hours worked in such
case shall be paid for at the overtime rate applicable to the overtime
hours worked: Provided that an employee shall present a medical certifi-
cate as proof of cause of absence owing to illness.

(c) An employee who is required to work overtime shall, subject to
subclause (1) (b), be paid— -

(i) for any time worked after the ordinary finishing time and up to
22h00 on any day from Mondays to Fridays or up to 18h00 on Satur-
days, at the rate of one and a half times the hourly rates of wages of the
employee concerned;

(ii) for any time worked between 22h00 and the ordinary starting time
from Mondays to Fridays, or after 18h00 on Saturday, or any time
worked on Sundays, at double the hourly rates of wages of the employee
concerned: Provided that for work performed on Sundays, the employee
shall be paid at least twice a day’s wages. Payment under this
subclause shall be made as provided for in clause 10 (2).

(2) Any employee who feels aggrieved by the manner of application to
him of any of the provisions of subclause (1) (b) may appeal to the Council
against the decision applied to him, and the Council may after considering
any reasons which may be submitted for such decision, confirm that deci-
sion or give such other decision as in its opinion ought to have been given
in such case.

(3) An employee who is required to work on Good Friday, Family Day,
Ascension Day, Christmas Day, New Year's Day or Republic Day shall be
paid in addition to the wages due in respect of each of these days in terms
of clause 13 (1), at double his hourly rate of wages.

(4) An employer may pay his employees for work on Day of the Vow at
the normal rate prescribed in this Agreement, plus one day's pay: Provided
that this shall not apply where the holiday falls on a Saturday.

12. EMPLOYEES RECEIVING HIGHER WAGES THAN THOSE
PRESCRIBED

(1) An employee who at the date of coming into operation of this
Agreement is receiving a higher wage than the wage prescribed for the
class of work performed by him, shall, so long as he remains in the service
of the same employer and is engaged in the same class of work, receive a
wage not lower than the wage he is receiving at such a date, subject to the
condition that the Council may authorise a reduction of such higher wage
to the prescribed rate.
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(2) 'n Werkgewer moet sy werknemer wie so besoldiging op die datum
van inwerkingtreding van hierdie Ooreenkoms hoér is as di¢ wat voorge-
skryf is, 'n verhoging toestaan wat gelyk is aan die verskil tussen die loon
vir sy kias voorgeskryf in hierdie Qoreenkoms en in die Ooreenkoms
gepubliseer by Goewernmentskennisgewing R.153 van 25 Januarie 1980,
en sodanige verhoging, plus die loon wat die werknemer ontvang op die
datum van inwerkingtreding van hierdie Ooreenkoms, word van sodanige
datum af beskou as die voorgeskrewe weekloon van so 'n werknemer,

(3) 'n Werknemer wat cnmiddellik voor sy indiensneming as 'n leerling-
vakman 'n hoér loon ontvang het as dié in klousule (X) van Bylae A
voorgeskryf, moet voortgaan om minstens sodanige hoér loon te ontvang.

* solank as wat hy by dieselfte werkgewer in diens is, totdat sodanige'loon
gelyk is aan of kleiner is as die voorgeskrewe minimum loon, waarna
minstens sodanige voorgeskrewe minimum loon betaal moet word.

13, VAKANSIEDAE EN VAKANSIEFONDS

(1) (a) Goeie Vrydag, Gesinsdag, Hemelvaartsdag, Geloftedag,
Kersdag, Nuwejaarsdag en Republiekdag is vakansiedae met besoldiging.
Elke werknemer moet vir elk van hierdie vakansiedae, selfs al val hulle op
'n Saterdag, teen agt en 'n half maal sy uurloon betaal word, ongeag of die
bedryfsinrigting waarin hy werksaam is vyf of ses dae per week werk.

" {b) Ingeval-"n werknemer se dienste deur die werkgewer begindig word
hoogstens sewe dae voor Goeie Vrydag, Gesinsdag, Hemelvaartsdag,
Republiekdag of Geloftedag, is die werknemer geregtig op betaling vir
enigeen van die dae hierbo genoem, en in die geval van ‘n werknemer wie
se dienste deur die werkgewer beéindig word sewe dae voor die jaarlikse
sluitingsdatum soos voorgeskryf in subklopsule (2), is die werknemer nie-
temin geregtig op betaling vir Kersdag en Nuwejaarsdag.

(2) Alle bedryfsinrigtings moet van 24 Desember tot en met 12 Januarie
elke jaar sluit, en gedurende sodanige geslote tydperk mag geen werk
hoegenaamd verrig word nie.

(3) Die Vakansiefonds ingestel by klousule 13 (3) van die Ooreenkoms
vir die Meubelnywerheid, Natal, soos gepubliseer by Goewernmentsken-
nisgewing 1512 van 30 September 1960, word hierby voortgesit.

(4) Elke werkgewer moet aan die Raad op die tyd en wyse in paragraaf
(a) voorgeskryf ten opsigte van elke werknemer (vitgesonderd los werk-
nemers) en ten opsigte van elke week Vakansiefondsgeld betaal gebaseer
op die besoldiging bereken op die wyse soos in subklousule (5) gespesifi-
seer, behoudens die volgende bepalings:

(a) Die Vakansiefondsgeld moet gelyk wees aan 12%% van die werk-
nemer se besoldiging soos in subklousule (5) omskryf: Met dien verstande.
dat— . v
(i) die werknemer gedurende die eerste en/of laaste werkweek van die

jaar die maksimum getal gewone ure moet gewerk het of geag word te
. gewerk het wat dit vir die werknemer moonlik was om in die bedryfsin-

rigting te gewerk het; of

(ii) die werknemer gedurende die eerste week van indiensneming die
maksimum getal gewone ure moet gewerk het of geag word te gewerk
het wat dit vir die werknemer moontlik was om in die bedryfsinrigting te
gewerk het; of )

(iii) die werknemer 44 uur of Janger in 'n week of die normale gewone
ure van die bedryfsinrigting per week moet gewerk het of geag word te
gewerk het waar dié gewone werkure minder as 44 uur is: Voorts met
dien verstande dat indien 'n werknemer tot 'n halfuur minder as die
voornoemde ure per wegk gewerk het of geag word te gewerk het, hy
geag moet word dié ure te gewerk het;

() die Vakansiefondsgeld moet gelyk wees aan 10% van dic werknemer
se besoldiging soos in subklousule (5) omskryf indien die werknemer 'n
kleiner getal gewone ure gewerk het of geag word te gewerk het as die ure
wat in paragraaf (a) (iil} voorgeskryl word; of indien die werknemer
minder as 40 uur per week gewerk het of geag word te gewerk het, moct
die Vakansiefondsgeld gelyk wees aan 7/%4% van die werknemer se
besoldiging soos in subklousule (5) omskryf; of

(c) die ure wat 'n werknemer voor of na die gewone aanvangs- enfof
vitskeityd van die bedryfsinrigting gewerk het, moet, met die oog op die
vasstelling van die persentasie Vakansiefondsgeld wat ingevolge paragraaf
(a) of (b) verskuldig is, bygevoeg word by die ure wat die werknemer
gedurende die gewone aanvangs- en/of uitskeityd van die bedryfsinrigting
gewerk het.

(3) (a) Vir die toepassing van hierdie klousule beteken “‘besoldiging’’
die totale bedrag wat 'n werknemer met sy werk verdien, en dit word
bereken deur die ure wat hy gewerk het of geag word te gewerk het te
vermenigvuldig met die toepaslike uurloon of die loontarief per uur, na
gelang van wanneer hy dié ure gewerk het, en dit sluit in die totale bedrag
van enige besaldiging wat aan 'n werknemer verskuldig is weens 'n onder-
betaling van besoldiging wat ingevolge hierdie Ooreenkoms aan die werk-
nemer verskuldig is. i

{(b) Die woorde *‘die ure wat hy gewerk bet”’ in die omskrywing van
“*besoldiging’’ in paragraaf (a) beteken die totale ure wat 'n werknemer
gedurende 'n bepaalde maand gewerk het of geag word te gewerk het of,
indien die werknemer nie 'n maand gewerk het nie, dié kerter dienstyd-

perk.

(2) An employer shall grant his employee whose rate of remuneration as
at the date of coming into operation of this Agreement is in excess of that
prescribed, an increment equal to the difference between the wage pres-
cribed for his class in this Agreement and the Agreement published under
Government Notice R. 153 of 25 January 1980, and such increment, plus
the wage the employee is receiving at the date of coming into operation of
this Agreement, shall from the said date be regarded as the weekly pres-
cribed wage of such employee.

(3) An employee who immediately before his employment as a learner
journeyman was in receipt of a wage higher than that prescribed in clause
(X) of Schedule A shall continue to receive not less than such higher wage
for as long as he remains in the service of the same employer, until such
wage is equal to or less than the prescribed minimum wage, whereafter at
least such prescribed minimum wage shall be paid.

13. HOLIDAYS AND HOLIDAY FUND"

(1) (a) Good Friday, Family Day, Ascension Day, Day of the Vow,
Christmas Day, New Year's Day and Republic Day shall be paid holidays.
Every employee shall receive payment for each of these holidays
notwithstanding that they may fall on a Saturday, at the rate of eight and a
half times his hourly rate irrespective of whether the establishment in
which he is employed is working a five- or six-day week.

{b) In the event of the services of an employee being terminated by the
employer seven days or less prior to Geod Friday, Family Day, Ascension
Day, Republic Day, Day of the Vow, the employee shall be entitled to
payment for any of the days mentioned above, and in the case of an
employee whose services have been terminated by the employer seven
days prior to the annual closing date as prescribed in subclause (2), the
employee shall nevertheless be entitled to payment for Christmas Day and
New Year's Day. :

(2) All establishments shall close as from 24 December to 12 January
(both days inclusive), in each year, and during such closed period no work

" of any description shall be performed.

(3) The Holiday Fund established in terms of clause 13 (3) of the
Agreement for the Furniture Manufacturing Industry, Natal, published
under Government Notice 1512, dated 30 September 1960, is hereby conti-
nued.

(4) Every employer shall pay to the Council in respect of every em-
ployee (excluding casual employees) at the time and in the manner pres-
cribed in paragraph (a) in respect of each week Holiday Fund moneys
based on the remuneration calculated in the manner specified in subclause
(5), subject to the following: £

(a) The Holiday Fund moneys shall be equal to 12}4% of the employee’s
remuneration as defined in subclause (5): Provided that—
(i) during the first and/or last working week of the year the employee
_shall have worked or be deemed to have worked the maximum number
of ordinary hours that it was possible for the employee to have worked in
the establishment; or
(ii) during the first week of commencement of employment the em-
ployee shall have worked or be deemed to have worked the maximum
number of ordinary hours that it was possible for the employee to have
worked in the establishment; or
(ii1) the employee shall have worked or be deemed to have worked 44
hours or more in any one week or the normal ordinary hours of the
establishment per week where such ordinary hours of work are less than
44 hours; Provided further that if an employee worked or is deemed to
. have worked up to half*an hour less than the aforesaid hours per week,
he shall be deemed to have worked such hours; ’

(b) the Holiday Fund moneys shall be equal to 10% of the employee’s
remuneration as defined in subclause (5) if the employee worked, or is
deemed to have worked, a lesser number of ordinary hours than the hours
specified in paragraph (a) (iii); or should the employee have worked or is
deemed to have worked less than 40 hours per week, the Holiday Fund
moneys shall be equal to 7%% of the employee’s remuneration as defined
in subclause (5); i

{c) any hours worked by an employee before or after the normal starting
and/or finishing time of the establishment shall, for the purpose of deter-
mining the percentage of Holiday Fund moneys payable in terms of
paragraph (a) or (b), be added to the hours worked by the employee during
the normal starting and/or finishing time of the establishment.

(5) (a) For the purposes of this clause, *‘remuneration’” means the total
amount earned by zn employee through his employment, obtained by
multiplying the hours worked or deemed to have ‘been worked by the
hourly rate or the wage rate per hour applicable, depending on when such
hours were worked and shall include the total amount of any remuneration
owing to the employee because of any underpayment of remuneration due
to the employee in terms of this Agreement.

(b) The words *‘the hours worked'’ contained in the definition of *‘re-
muneration’” in paragraph (a) shall mean the total hours worked or deemed
to have been worked during any one month or, should the employee not
have worked a month, such lesser period ‘of employment.
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(c) Die uitdrukking ‘‘geag word te gewerk het'" in die omskrywing van
“‘besoldiging™” in paragraaf (a) beteken sodanige tydperk toe dit nie vir die
werknemer moontlik was om te werk nie vanweg korttyd of toe hy nie
gewerk het nie terwyl hy besig was met militére diens vir 'n maksimum
tydperk van vier maande of met vakansieverlof met.besoldiging was soos

in klousule 13 (1) bedoel of met die toestemming of latere goedkeuring van

die werkgewer: .

Met dien verstande dat die bydrae van 12'4% nie betaal hoef te word vir 'n
iydperk van afwesigheid van werk weens siekte van langer as 30daein’n
bepaalde jaar nie en wat nie 'n tydperk mag wees waartydens 'n werk-
nemer ‘‘geag word te gewerk het’" nie.

(d) Die uvitdrukking ‘‘die loontarief per uur, na gelang van wanneer hy
dié ure gewerk het’” in die omskrywing van ‘‘besoldiging” in paragraaf (a)
beteken die loontarief betaalbaar per uur ingevolge klousules 7 en 11.

(6) (a) (i) Alle bedrae betaaibaar ingevolge subklousule (4) moet maand
vir maand, en wel voor of op die 10de dag van elke maand wat volg op die
ecn ten opsigte waarvan dit betaalbaar is, deur die werkgewer aan die
Sekretaris van die Raad vir storting in die Vakansiefonds van die Meubel-
nywerheid, Natal, betaal word. Wanneer sodanige betaling gedoen word,
moet die werkgewer 'n staat in die vorm voorgeskryf in Aanhangsel A van
hierdie Ooreenkoms verskaf,

‘(if) 'n Werkgewer wat agterstallig is met betalings ingevolge subpararaafl
(i) en wat, nadat hy skriftelik deur die Raad gewaarsku is, versuim om die
aanstaande bedrae binne sewe dae na sodanige waarskuwing aan te stuur,
moet, nadat die Raad hom dienooreenkomstig skriftelik in kennis gestel
het, die bedrae ingevolge hierdie klousule betaalbaar week vir week aan-
stuur sodat dit die Sekretaris bereik voor of op die Vrydag nd die betaaldag
van die week ten opsigte waarvan die bedrae betaalbaar is, Die betaling

wat ten opsigte van die laaste betaaldag van elke kalendermaand gestuur -

word, moet vergesel gaan van die staat in subparagraaf (i) bedoel. "n
Werkgewer op wie hierdie subparagraaf toegepas is, kan, slegs nadat hy
deur die Raad skriftelik aldus in kennis gestel is, terugkeer tot die betaling
van die bedrde wat ingevolge hierdie klousule betaalbaar is op die maande-
likse grondslag soos in subparagraaf (i} bepaal.

(iii) Indien die Raad enige bedrag wat ingevolge hierdie klousule betaal-
baar is, nie ontvang teen die 15de dag van die maand wat volg op die
maand ten opsigte waarvan dit betaalbaar is nie, moet die werkgewer rente
op sodanige bedrag betaal of op sodanige kleiner bedrag wat nog nie betaal
is nie, bereken teen 1% per maand of gedeelte daarvan vanaf die 15de dag
tot op die dag waarop die betaling werklik deur die Raad ontvang word:
Met dien verstande dat die Raad die reg het om na sy volstrekte goeddunke
betaling van die rente of 'n gedeelte daarvan kwyt te skeld.

(b) Die bedrae wat ingevolge subklousule (4) betaalbaar is, moet deur
die werkgewer inbetaal word benewens enige bescldiging wat aan 'nwerk-
nemer ingevolge hierdie Ooreenkoms verskuldig is, en dit mag nie van die
besoldiging van dié werkoemer afgetrek word nie.

(c) Die Raad moet aantekening hou van elke werknemer ten opsigte van
wie bydraes tot die Vakansiefonds ingevolge subklousule (4) gemaak word
en van die bedrag wat ten opsigte van hom aan die Vakansiefonds inbetaal
word. :

(d) Die Vakansiefonds moet aangewend word vir die uitdeling aan die
werknemers, tussen 8 en 23 Desember, van die bedrag wat die werkgewer
ten opsigte van die werknemers gedurende die jaar ge€indig die laast
betaaldag in September bygedra het. .

(e) Indien 'n vakleerling vakansiebesoldiging ingevolge hierdie klousule
ontvang wat minder is as die besoldiging wat hy sou verdien het indien die
bedryfsinrigting nie gesluit was nie en hy die gewone werkure gedurende
genoemde verloftydperk gewerk het, moet sy werkgewer aan hom,
benewens dié vakansiebesoldiging, 'n bedrag betaal wat gelyk is aan die
verskil tussen sy genoemde vakansiebesoldiﬁeing en die bedrag wat hy op
die voornoemde voorwaardes sou verdien het.

(f) Vakansiebesoldiging wat onc'fgeéis bly twee faar lank vapaf die
datum waarop dit betaalbaar was, val aan die Raad se fondse toe: Met dien
verstande dat die Raad aanspreeklik is vir die betaling uit die Raad se
" fondse van enige vakansiebesoldiging wat opgeéis word gedurende 'n

verdere tydperk van drie jaar nadat di€ geld aan die Raad se ondse toege-
val het.

(7) (a) Die Fonds moet deur die Raad geadministreer word en alle uit- -

gawes wat in verband met die administrasie van die Fonds aangegaan
word, moet ten laste van die Raad kom.

- (b) Alle geld wat in die Fonds gestort word, moet gedeponeer word in’n
bankrekening wat op naam van die Fonds geopen moet word. Alle beta-
lings vit die Fonds moet geskied per tjek, getrek op rekening van die
Fonds, en sodanige tjeks moet onderteken word deur twee persone wat
behoorlik deur die Raad daartoe gemagtig is. Geld wat fot die Fonds
bygedra word, kan op vaste deposito of as onmiddellik opvraagbaar in'n
geregistreerde handelsbank of 'n geregistreerde bouvereniging belé word.
Die algemene fondse van die Raad moet gekrediteer word met die rente op
sodanige beleggings. :

(¢) Die Raad moet 'n openbare rekenmeester aanstel om die rekenings
van die Fonds te ouditeer. Die Raad moet so gou moontlik na 31 Desember
elke jaar 'n rekening opstel van die inkomste en uitgawes van dic Fonds vir

(c) The expression ‘*deemed to have been worked™ contained in the
definition of *‘remuneration’” in paragraph (a) shall mean such period an
employee was unable to work owing to short-time, or whilst undergoing
military service for a maximum period of four months or on the paid public
holidays referred to in clause 13 (1) or with the consent or subsequent
approval of the employer, did not work: ;

Provided that the contribution of 12%% need not be paid for any period of
absence from work owing to illness in excess of 30 days in any one year,
which shall not be a period during which an employee is ‘‘deemed to have
worked"". )

(d) The expression ‘‘the wage rate per hour applicable, depending on
when such hours were worked”’ in the definition of *‘remuneration” in
paragraph {a), means the wage rate payable per hour in terms of clauses 7
and 11.

(6) (a) (i) All amounts payable in terms of subclause (4) shall be paid by
the employer month by month and not later than the 10th day of each
month following that in respect of which they are due, to the Secretary of
the Council for deposit into the Furniture Manufacturing Industry, Natal,
Holiday Fund. When making such payment, the employer shall furnish a
statement in the form prescribed in Annexure A of this Agreement.

(ii) An employer who is in arrears with payments in terms of subpara-
graph (i) and who fails, after having been warned in writing by the Council
to forward the outstanding amounts within seven days of the date of such
warning, shall upon being notified by the Council in writing to do so,
submit the amounts payable in terms of this clause week by week so as to
reach the Secretary not later than the Friday following the pay-day of the
week in respect of which the amounts are due. The payment submitted in
respect of the last pay-day of each calendar month shall be accompanied by
the statement referred to in subparagraph (i). An employer to whom the
provisions of this subparagraph have been applied may only upon beirg
notified by the Council in writing, evert to the payment of the amounts
payable in terms of this clause on the monthly basis provided for in terms
of subparagraph (i)

(iif) Should any amount due in terms of this clause not be received by the
Council by the 15th day of the month following the month in respect of
which it is payable, the employer shall pay interest on such amount or on
such lesser amount as remains unpaid, calculated at the rate of 1% per
month or part thereof from such 15th day until the day upon which pay-
ment is actually received by the Council: Provided that the Council shall be
entitled in this absolute discretion to waive payment of such interest or part
thereof, :

(b) Amounts payble in terms of subclause (4) shall be paid by the em-
ployer in addition to any remuneration payble to an employee in terms of
this Agreement, and shall not be deducted from the remuneration of such
employee.

(c) The Council shall keep a record of each employee in respect of whom
payments are made in terms of subclause (4) to the Holiday Fund and the

-amount paid to the Holiday Fund in respect of him.

(d) The Holiday Fund shall be utilised for the purpose of distribution to
employees, between 8 and 23 December, the amount contributed by the
employer in respect of such employees during the year ending on the last
pay-day occurting in September.

(e} If an apprentice should receive holiday pay in terms of this clause
which is less than the remuneration which he would have earned if the
establishment had not been closed and he had worked the ordinary hours of
work during the said leave period, his employer shall pay him, in addition
to such holiday pay, an amount equal to the difference between his said
holiday, pay and the amount which he would have earned on the conditions
aforesaid.. :

(f) Holiday pay which remains unclaimed for a period of two years from
the date on which it became payable, shall accrue to the funds of the
Council: Provided that the Council shall be liable for payment from Coun-
cil funds of any holiday pay claimed during a further period of three years
after such accrual to the Council’s funds.

(7) (a) The Fund shall be administered by the Council and all expenses
incurred in connection against with the administration of the Fund shall
form a charge against the Council. {

{b) All moneys paid to the Fund shall be deposited in 2 banking account
to be opened in the name of the Fund. All payments from the Fund shall be
by cheque, drawn on the Fund’s account, and such cheques shall be signed
by two persons duly authorised by the Council. Moneys contributed to the
Fund may be invested on fixed deposits or on:call with a registered com-
mercial bank or registered building society. Interest accuring from such
investment shall be credited to the general funds of the Council.

(c) The Council shall appoint a public accountant for the purpose of
auditing the accounts of the Fund. As soon as possible after 31 December
in each year, the Council shall prepare an acccunt of the revenue and
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die vorige 12 maande en 'n staat wat die bates en laste van die Fonds toon,
en sodanige rekening en staat moet deur die openbare rekenmeester geou-
diteer en deur die Voorsitter en die Sekretaris van die Raad medeonderte-
ken word. Die gesertifiseerde rekenings en state en 'n verslag daaroor deur
die openbare rekenmeester moet daarna op die kantoor van die Raad ter
insae 1€ en kopieé daarvan moet binne drie maande na die einde van die
tydperk waarop dit betrekking het, aan die Direkteur-generaal van
Mannekrag, Pretoria, gestuur word.

(d) Ingeval hierdie Ooreenkoms weens verloop van tyd verstryk of om 'n
ander rede gestaak word, moet die Fonds deur die Raad geadministreer
word totdat dit Of gelikwideer of deur die Raad oorgedra word na "n ander
fonds wat gestig is vir 'n soortgelyke doel as dié waarvoor die oorspronk-
like Fonds ingestel is, of voortgesit word in 'n latere ooreenkoms wat
aangegaan word binne 'n tydperk van 12 maande vanaf die datum waarop
hierdie Ooreenkoms verstryk.

(e) By die likwidasie van die Fonds ingevolge paragraaf (d), moet die
geld wat na betaling van alle eise, met inbegrip van administrasie- en
likwidasiekoste, nog in die kredit van die Fonds staan, in die algemene
fondse van die Raad gestort word.

(f) Ingeval die Raad gedurende 'n tydperk waarin hierdie Ooreenkoms
bindend is, ontbind word of ophou om te funksioneer ooreenkomstig arti-
kel 34 (2) van die Wet, moet die Raad of dié ander persone wat die
Registrateur kragtens artikel 34 (2) van die Wet mag aanwys, voortgaan
om die Fonds te administreer, en die lede van sodanige Raad op die datum
waarop die Raad ophou om te funksioneer of ontbind word, word geag lede
daarvan te wees vir sodanige doeleindes: Met dien verstande egter dat 'n
vakature wat in sodanige Raad ontstaan, deur die Registrateur uit die
geledere van die werkgewers en die werknemers in die Meubelnywerheid,
Natal, gevul kan word ten einde te verseker dat die getal werkgewers- en
werknemersverteenwoordigers en hul plaasvervangers in die Raad ewe
groot is.

(g) Ingeval die Raad nie in staat is nie of onwillig is om sy pligte na te
kom of ingeval hy voor 'n dooie punt te staan kom wat, na die mening van
die Registrateur, die administrasie van die Fonds ondoenlik of onwenslik
maak, kan hy "n trustee of trustees aanstel wat die pligte van sodanige Raad
moet uitvoer en wat vir daardie doel al die bevoegdhede van sodanige Raad
besit.

(h) Ingeval daar geen Raad bestaan nie, moet die Fonds gelikwideer
word soos in paragraaf (e) bepaal, en indien die sake van die Raad by
sodanige verstryking alreeds afgehandel en sy bates verdeel is, moet die
saldo van die Fonds ingevolge artikel 34 (4) van die Wet verdeel word asof
dit deel van die algemene fondse van die raad vitgemaak het.

14. VERSKAFFING VAN GEREEDSKAP

(1) Meubelmakerwerkbanke, klampe, handskroewe, lympotte en alle
kwaste moet deur die werkgewer voorsien word.

(2) Die werkgewer moet op eie koste die gereedskap van die meubel-
makers in sy diens verseker teen verlies of vernietiging deur brand of
inbraak op die perseel. Elke meubelmaker moet, wanneer nodig, 'n
opgawe voorlé van die gereedskap wat hy besit asook sodanige inligting as
wat die versekeraars van tyd tot tyd mag vereis.

15. VRYSTELLINGS

(1) Behoudens die voorbehoudsbepaling van artikel 51 (3) van die Wet,
kan die Raad om 'n afdoende rede vrystelling van enigeen van die
bepalings van hierdie Qoreenkoms verleen.,

(2) Die Raad moet ten opsigte van "n persoon aan wie vrystelling verleen
word, die voorwaardes stel waarop sodanige vrystelling verleen word en
die tydperk vasstel waarvoor sodanige vrystelling geldig is: Met dien
verstaande dat die Raad, as hy dit goeddink en nadat daar een week vooraf
skriftelik kennis aan die betrokke persoon gegee is, 'n vrystellingsertifikaat
kan intrek.

(3) Die Sekretaris van die Raad moet aan elkeen aan wie vrystelling
verieen is, 'n sertifikaat uvitreik wat deur die Voorsitter en die Sekretaris
van die Raad onderteken is en waarin die volgende gemeld word:

(a) Die volle naam van die betrokke persoon; _

(b) die bepaling van die Ooreenkoms waarvan vrystelling verleen word;

(c) die voorwardes wat kragtens subklousule (2) gestel is;

(d) die tydperk waarvoor die vrystelling geldig is; en

(e) die rede waarom vrystelling verleen word.

(4) Die Sekretaris van die Raad moet—

(a) alle sertifikate wat uitgereik word in volgorde nommer;

(b) 'n kopie bewaar van elke sertifikaat wat uitgereik word; en

(c) waar vrystelling aan 'n werknemer verleen word, "n kopie van die
sertifikaat aan die betrokke werkgewer en nog 'n kopie aan die

Afdelingsinspekteur van die Departement van Mannekragbenutting,

Durban, stuur,

expenditure of the Fund for the preceding 12 months and a statement
showing the Fund’s assets and liabilities which shall be audited by the
public accountant and countersigned by the Chairman and Secretary of the
Council. The certified accounts and statements and any reports by the
public accountant shall thereafter lie for inspection at the office of the
Council and copies thereof shall, within three months of the close of the
period covered thereby, be transmitted to the Director-General of Man-
power, Pretoria,

(d) In the event of the expiry of this Agreement by effluxion of time or
cessation for any other cause, the Fund shall be administered by the Coun-
cil until it be either liquidated or transferred by the Council to any other
fund consituted for a purpose similar to that for which the original Fund

. was established or be continued in a subsequent agreement negotiated

within a period of 12 months from the date of expiry of this Agreement.

(e) Upon liquidation of the Fund in terms of paragraph (d), the moneys
remaining to the credit of the Fund after payment of all claims, including
administration and liquidation expenses, shall be paid into the general
funds fo the Council.

(f) In the event of the dissolution of the Council or in the event of its
ceasing to function in terms of section 34 (2) of the Act during any period
in which this Agreement is binding, the Council or such other persons as
the Registrar may designate in terms of section 34 (2) of the Act, shall
continue to administer the Fund and the members of such Council at the
date on which the Council ceases to function or is dissolved shall be
deemed to be members thereof for such purpose: Provided, however, that
any vacancies occurring on such Council may be filled by the Registrar
from employers and emloyees in the Furniture Manufacturing Industry,
Natal, to ensure an equality of employer and employee representatives and
alternates in the membership of the Council. )

(g} In the event of the Council being unable or unwilling to discharge its
duties or a deadlock arising thereon which renders the administration of the
Fund impracticable or undesirable in the opinion of the Registrar, he may
appoint a trustee or trustees to carry out the duties of such Council and who
shall possess all the powers of such Council for that purpose.

(h) In the event of there being no Council in existence, the Fund shall be
liquidated in the manner set forth in paragraph (e}, and if upon such expiry
the affairs of the Council have alreaddy been wound up and its assets
distributed, the balance of the Fund shall be distributed as provided for in
section 34 (4) of the Act, as if it formed part of the general funds of the
Council. % i

14. PROVISION OF TOOLS

(1) Cabinetmakers’ benches, clamps, handscrews, gluepots and all
brushes shall be provided by the employer.

(2) The employer shall at his expense insure against loss or destruction
by fire or by buglary of the premises, the tools of the cabinetmakers in his
employ. Every cabinetmaker shall submit, when required, an inventory of
the tools in his possession and such information as may be required from
time to time by the insurers.

15. EXEMPTIONS

(1) The Council may, subject to the priviso to section 51 (3) of fhe Act,
grant exemption from any of the provisions of this Agreement for any good
and sufficient reason. :

(2) The Council shall fix, in respect of any person granted exemption,
the conditions subject to which such exemption is granted and the period
during which such exemption shall operate: Provided that the Council may,
if it deems fit, after one week's notice in writing has been given to the
person concerned, withdraw any licence of exemption.

(3) The Secretary of the Council shall issue to every person granted

~ exemption a licence signed by the Chairman and Secretary of the Council

setting out—
(a) the full name of the person concerned;
(b) the provisions of the Agreement from which exemption is granted;
(c) the conditions fixed in accordance with the provisions of subclause
(),
(d) the period for which the exemption shall operate; and
(e) the reason for the exemption being granted.
(4) The Secretary of the Council shall—
(a) number consecutively all licences issued;
(b) retain a copy of each licence issued: and

(c) where exemption is granted to an employee, forward a copy of the
* licence to the employer concerned, and a further copy to the Divisional
Inspector, Department of Manpower, Durban.
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16. UITGAWES VAN DIE RAAD

(1) Ten einde die uitgawes van die Raad te bestry, moet elke werkgewer
10c per week aftrek van die loon van elkeen van sy werknemers vir wie 'n
loon in hierdie Qoreenkoms voorgeskryf word (uitgesonderd kantoorwerk-
nemers). Die werkgewer moet by die bedrag wat aldus afgetrek is 'n
gelyke bedrag voeg en die totale bedrag voor of op die 10de dag van elke
maand aan die Sekretaris van die Raad stuur en terselfdertyd sy loonregis-
ter of 'n uittreksel daaruit voorlé wat die name aantoon van die werk-
nemers asook die tydperk wat elkeen gewerk en die bedrag wat hy verdien
het ten opsigte van die bedrag wat aangestuur is.

(2) 'n Werkgewer wat met betalings ingevolge subklousule (1) agterstal-
lig is en wat, nadat hy deur die Raad skriftelik gewaarsku is, versuim om
die uitstaande bedrae binne sewe dae vanaf die datum van sodanige waar-
skuwing aan te stuur, moet, sodra hy skriftelik deur die Raad aangesé word
‘om dit te doen, die bedrae betaalbaar ingevolge hierdie klousule week vir
week betaal sodat dit die Sekretaris bereik voor of op die Vrydag wat volg
op die betaaldag van die week ten opsigte waarvan die bedrae verskuldig
is. Die betaling ten opsigte van die laaste betaaldag van elke kalender-
maand moet vergesel gaan van die vorm wat die Raad van tyd tot tyd
voorskryf. 'n Wergewer op wie hierdie subklousule toegepas is, mag, slegs
nadat hy deur die Raad skriftelik in kennis gestel is, terugkeer tot die
betaling van die bedrae betaalbaar ingevolge hierdie klousule op die
maandelikse basis waarvoor in subklousule (1) voorsiening gemaak is.

(3) Indien die Raad enige bedrag verskuldig ingevolge subklousule (1)
nie ontvang teen die 15de dag van die maand nd die maand ten opsigte
waarvan dit betaalbaar is nie, moet die werkgewer op sodanige bedrag of
op sodanige kleiner bedrag wat onbetaal bly rente betaal, bereken teen 1%
per maand of gedeelte daarvan vanaf di¢ 15de dag tot op die dag waarop
die Raad die betaling werklik ontvang: Met dien verstande dat die Raad
gereglig is om na sy volstrekte goeddunke die betaling van sodanige rente
of 'n gedeelte daarvan kwyt te skeld.

17. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS

(1) Elke werkgewer moet, as hy dit nie reeds ingevolge 'n vorige
ooreenkoms gedoen het nie, binne een maand vanaf die datum waarop

hierdie Qoreenkoms in werking tree, en elke werkgewer wat na daardie

datum tot die Nywerheid toetree, moet binne een maand vanaf die datum
waarop hy met sy werksaamhede begin, aan die Sekretaris van die Raad
die volgende besonderhede stuur, wat op’ skrif gestel en deur die werk-
gewer ondericken moet wees:

(a) Sy volle naam (waar die onderneming 'n maatskappy of 'n
vennootskap is, moet die volle naam van die verantwoordelike bestuurder
en/of die volle name van die vennote versirek word);

(b) die adres waar die sakeonderneming gedryf word en die woonadres
van die persone in paragraaf (a) bedoel;

(c) die bedryf of bedrywe wat hy in die Nywerheid beoefen;

_ (d) die name van sy werknemers en die beroepe waarin hulle werksaam
is.

(2) Waar die werkgewer 'n vennootskap is, moet die inligting wat inge-
volge subklousule (1) in verband met elkeen van die vennote vereis word,
asook die naam waaronder die vennootskap sake doen, verstrek word.

(3) Elke werkgewer moet die Raad skriftelik in kennis stel van 'n veran-
dering ten opsigte van die besonderhede wat ingevolge subklousule (1)
verstrek word, en daar moet binne 14 dae vanaf die datum van sodanige
verandering aldus kennis gegee word.

(4) "'n Werkgewer wat voornemens is om op te hou om werkgewer te
wees, moet die Sekretaris van die Raad minstens 14 dae voor die datum
waarop hy voornemens is om op te hou skriftelik daarvan in kennis stel.

(5) Daarbenewens moet elke werkgewer hom ooreenkomstig artikel 59
van die Wet en artikel 11 van die Wet op Fabrieke, Masjinerie en Bou-
werk, 1941, by die Afdelingsinspekteur van die Departement van Manne-
kragbenutting, Durban, laat registreer.

(6) Elke werkgewer in die Nywerheid wie op die datum van inwerking-
treding van hierdie Qoreenkoms, en elke werkgewer wat nd genoemde
datum tot die Nywerheid toetree, moet binne sewe dae nd dié datum of né
die datumn waarop so 'n werkgewer met sy werksaamhede begin, na gelang
van die geval, 'n kontantbedrag of waarborg by die Raad deponeer wat vir
die Raad aanvaarbaar is, ten einde die besoldinging ten opsigte van sy
werknemers soos volg te dek:

(a) Een week se lone;

(b) 13 weke se heffings en bydraes ten opsigie van—

(i) die Vakansiefonds ingevolge klousule 13;

(i) heffings aan die Raad ingevolge klousule 16;

(iii) die Opleidingsfonds ingevolge klousule 4 van die Oplei-
dingsfondsooreenkoms;

(iv) die Voorsorgfonds ingevolge klousule 4 van Hoofstuk Il van die

Voorsorgfondsooreenkoms;

(v) die Voorsorgfonds ingevolge klousule 3 van Hoofstuk II van die
~ Aanvullende Voorsorgfondsooreenkoms:
Met dien verstande dat die minimum bedrag in kontant of ten opsigte van
die waarborg aldus gedeponeer R300 moet wees.

16.. EXPENSES OF THE COUNCIL .

(1) For the purpose of meeting the expenses of the Council, every
employer shall deduct 10c per week from the wage of each of his em-
ployees for whom a wage is prescribed in this Agreement (other than office
employees), To the amount so deducted the employer shall add a like
amount and pay not later than the 10th day of each month the total sum to
the Secretary of the Council, submitting at the time of payment his wage
register or an extract therefrom showing the names of employees and
period worked and the ammount earned by each in respect of the amount
forwarded. : ’

(2) An employer who is in arrears with payments in terms of subclause
(1) and who, after having been warned in writing by the Council, fails to
forward the outstanding amount within seven days of the date of such
warning, shall upon being notified by the Council in writing to do so, .
submit the amounts payable in terms of this clause week by week so as to
reach the Secretary not later than the Friday following the pay-day of the

 week in respect of which the amounts are due. The payment submitted in

respect of the last pay-day of each calendar month shall be accompanied by
the form prescribed by the Council from time to time. An employer to
whom the provisions of this subclause have been applied may, only upon
being notified by the Council in writing, revert to the payment of amounts
payable in terms of this clause on the monthly basis provided for in terms
of subclause (1). ‘ .

(3) Should any amount due in terms of subclause (1) not be received by
the Council by the 15th day of the month following the month in respect of
which it is payable, the employer shall pay interest on such amount or on
such lesser amount as remains unpaid, calculated at the rate of 1% per
month or part thereof from such 15th day until the day upon which pay-
ment is actually received by the Council: Provided that the Council shall be
entitled in its absolute discretion to waive payment of such interest or part
thereof. - : .

17. REGISTRATION OF EMPLOYERS AND EMPLOYEES

(1) Every employer shall, within one month from the date on which this
Agreement comes into operation, if he has not already done so pursuant to
any previous agreement, and every employer entering the Industry after
that date shall, within one month of commencement of operations by him,
forward to the Secretary of the Council the following particulars, which
shall be in writing and signed by. the employer:

(a) Full name (where the business is a company or partnership, the full
name of the responsible manager and/or partners to be furnished);

(b) address where the business is carried on, and the residential address
of the persons referred to in paragraph (a);

(c) trade or trades carried on by him in the Industry;

(d) names of his employees and occupations in which they are em-
ployed. o

(2) Where the employer is a partnership, information in accordance with
subclause (1) regarding each of the partners, as well as the title under
which the partnership operates, shall be rumishec.jl.' 3

(3) Written notification shall be sent to the Council by every employer of

an alteration in respect of any details supplied in terms of subclause (1) and
such notification shall be given within 14 days of such alteration.

(4) An employer who intends to cease being an employer shall notify the
Secretary of the Council in writing, at least 14 days prior to the date on

~which he intends such cessation.

(5) Every employer shall in addition register with the Divisional Inspec-
tor, Department of Manpower, Durban, in compliance with the provisions
of section 59 of the Act and section 11 of the Factories, Machinery and -
Building Works Act, 1941. i

(6) Every employer in the Industry who on the date of coming into
operation of this Agreement, and every employer who enters the Industry
after the said date, shall, within seven days of such date, or of the date on
which such employer commences operations, as the case may be, lodge
with the Council a cash amount or guarantee acceptable to the Council, to
cover the payment in respect of his employees as follows:

(a) One week’s wages;
(b) 13 weeks’ levies and contributions in respect of—

(i) Holiday fund in terms of clause 13;

(ii) levies to the Council in terms of clause 16;

(iii) Training Fund in terms of clause 4 of the Training Fund
Agreement; .

(iv) the Providend Fund in-terms of clause 4 of Chapter 1I of the
Provident Fund Agreement; and -

(v) the Provident Fund in terms of clause 3 of Chapter II of the
Supplementary Provident Fund Agreement: ‘

Provided that the minimum amount in cash or in respect of the guarantee so
ledged shall be RS00. '
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(7) Waar die kontantbedrag of waarborg by tie werkgewer gedeponeer-

onvoldoende is om die betaling van lone, heffings en bydraes te dek soos in
subklousule (6) bedoel, moet die werkgewer in opdrag van die Raad die
kontantbedrag of waarborg verhoog tot 'n bedrag wat voldoende is om dié
betalings te dek. 'n Werkgewer moet toegelaat word om dle kontantbedrag
of waarborg, na gelang van die geval, te verminder waar 'n vermindering
van die getal werknemers by sodanige werkgewer in diens dit regverdig:
Met dien verstande dat geen vermindering van die kontantbedrag of waar-
borg vereis of toegelaat mag word met tussenposes van minder as ses
maande nie: Voorts met dien verstande dat die minimum bedrag op 'n
bepaalde tyd minstens R500 moet wees.

(8) Die Raad is daarop geregtig om ’n kontantbedrag of waarborg wat 'n
werkgewer ingevolge subklousule (6) by die Raad gedeponeer het, aan te
wend fer betaling van enige bedrag wat so 'n werkgewer aan die Raad
verskuldig is ten opsigte van heffings en bydraes of ter betaling van alle
lone wat so 'n werkgewer aan een of meer van sy werknemers verskuldig is
waar die Raad daarvan oortuig is dat sodanige lone deur die betrokke

werkgewer aan die betrokke werknemers verskuldig en betaalbaar is; Met -

dien verstande dat die totale €is ten opsigte van een of meer werknemers
hoogstens soveel is as die totale kontantbedrag of waarborg wat by die
Raad gedeponeer is: Voorts met dien verstande dat die bedrag wat 'n
werknemer geregtig is om as loon te eis hoogstens dié gedeelte van die
kontantbedrag of waarborg mag wees wat by die Raad gedeponeer is wat
die loon verteenwoordig.

18. WERKENDE EIENAARS EN VENNOTE
Alle werkende eienaars en/of vennote moet die bepalmgs van klousules
7 (1) en 8 nakom,
19. VERTONING VAN OOREENKOMS

Elke werkgewer moet 'n léesbare kopie van hierdie Ooreenkoms in albei
amptelike tale op 'n opvallende plek in sy bedryfsinrigting waar sy werk-
nemers maklik toegang daartoe het, opplak en opgeplak hou.

X 20. BYHOU VAN REGISTERS
Die tyd- en loonreglsters wat ingevolge artikel 57 van die Wet gehou
moet word, moet in 'n leesbare skrif en met ink bygehou word op die
werkgewer se fabrieksperseel waar sy werknemers werklik werk.
21. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD
Elke werkgewer moet aan enigeen van/al sy werknemers wat verteen-
woordigers in die Raad is, alle redelike fasiliteite verleen om hul pligte in
verband met vergaderings van die Raad na te kom.
22, ADMINISTRASIE VAN OOREENKOMS

Die Raad is die liggaam wat vir die administrasie van hierdie Ooreen-
koms verantwoordelik is, en hy kan vir die leiding van werkgewers en

werknemers menings ultspreek en beslissings gee wat nie met die bepa- .

lings daarvan onbestaanbaar is nie.
23. AGENTE

(1) Die Raad moet een of meer aangewese persone as agente aanstel om
behulpsaam te wees met die uvitvoering van hierdie Ooreenkoms.
Die agent het die reg om—

(a) persele waar die Meubelnywerheid beoefen word te eniger tyd te
betree, te inspekteer en te ondersoek wanneer hy redelike grond het om
te vermoed dat enigeen daarin werksaam is;

(b) elke werknemer wat hy in of op die perseel of plek vind, of alleen
of in die teenwoordigheid van 'n ander persoon, soos &goeddmk
mondeling te ondervra in verband met sake wat op hierdie Ooreenkoms
betrekking het en om van sodanige werknemer te vereis om te antwoord
op die vrae wat gestel word;

(c) te vereis dat alle kennisgewings, boeke, lyste of dokumente wat
ingevolge hierdie Ooreenkoms gehou, vertoon of opgestel moet word,

voorgelé word en om dit te ondersoek en 'n afskrif daarvan te maak; -

(d) te vereis dat alle betaalstate of boeke waarin daar boekgehou word
van die werklike besoldiging wat aan elke werknemer betaal word,
voorgelé word en om dlt te inspekteer, te ondersoek en 'n afskrif daar-
van te maak.

(2) Wanneer die agent sodanige perseel of plek betree, mspckteer of
ondersoek, kan hy 'n tolk met hom saamneém.

(3) Iedereen vir wie hierdie Ooreenkoms bindend is, moet al die fas:h—
teite hierbo genoem aan die agent verleen,

24, INDIENSNEMFNG VAN LEDE VAN VAKVEREMGING

(1) Lede van die vakvereniging onderneem om slegs by lede van die
werkgewersorganisasie werk te aanvaar, en lede van die ‘werkgewersorga-
nisasie onderneem om slegs lede van die vakvereniging in diens te neem.

(2) Vir die toepassing van hierdie klousule beteken lidmaatskap 'n lid
ooreenkomstig die konstitusie van die vakvereniging of die werkgewersor-
ganisasie. Bewys van lidmaatskap van die vakveren tglng of werkgewersor-
ganisasie bestaan uit die voorlegging vin 'n kaart of sertifikaat wat onder-
teken is deur die Sekretaris van die betrokke organisasie.

(3) Die vakvereniging en die werkgewersorganisasie moet aan die Raad
'n lys verskaf van alle lede van hul onderskeie organisasies wat bedank het,
uitgesit en geskors is. By ontvangs van sodanige lyste, moet die Sekretaris
van die Raad die lid of lede van die betrokke organisasie meedeel dat sy
lidmaatskapkaart of -sertifikaat vir die toepassing van hierdie klousule nie
meer geldig is nie.

. (7) Where the cash amount or guarantee lodged by an employer is
insufficient to cover the payment of wages, levies and contributions
referred fo in subclause (6), the employer shall on demand by the Council
increase the cash or guarantee to an amount sufficient to cover such pay-
ments. An employer shall be permitted to reduce the amount in cash or
guarantee, as the case may be, where a reduction in the number of em-
ployees engaged by such employer warrants a reduction: Provided that no
reduction of the amount of cash or guarantee shall be required or permitted
at intervals of less than six months: Provided further that the minimum
amount shall be not less than R500 at any given time.

(8) The Council shall be entitled to utilise any cash amount or guarantee
lodged by an employer with the Council in terms of subclause (6) to pay
any amount which may be due to the Council by such employer in respect
of levies and contributions or to pay any wages which may be due to any -
one or more employees of such employer, where the Council is satisfied
that such wages are due and payable to the employees concerned by the

- employer involved: Provided that the total claim in respect of any one or

more employees shall not exceed the total amount of the cash amount or
guarantee lodged with the Council: Provided further that the amount any
employee is entitled to claim as wages shall not exceed that part of the cash.
amount or guarantee lodged with the Council which represents wages,

18. WORKING PROPRIETCRS AND PARTNERS
All working proprietors and/or. pamers shal] observe the provisions of
clauses 7 (1) and 8.
19. EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed in his establishment a leg-
ible copy of this Agreement, in both official languages, in a conspicuous
place where it is readily accessible to his employees.

20. KEEPING OF RECORDS

The time and wage records which are required to be kept in terms of
section 57 of the Act shall be kept written in a legible manner in ink on the
employer’s factory premises where his employees actually work.

21. TRADE UNION REPRESENTATIVES OF THE COUNCIL

Every employer shall grant to any of his employees who are representa-
tives on the Council every reasonable facility to attend to their duties in
connection with meetings of the Council.

22. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administration of this
Agreement and may issue expressions of opinion and rulings not inconsis-
tent with the provisions thereof for the guldance of employers and

_employees.

23. AGENT

(1) The Council shall appoint one or more s
assist in giving effect to the terms of this
The agent shall have the right to—

(a). enter, inspect and examine any premises in which the Furniture
Manufacturing Industary is carried on at any time when he has reason-
able cause to believe that any person is employed therein;

(b) orally examine; either alone or in the presence of any other per-
son, as he thinks fit, with respect to matter relating to this Agreement,
every employee whdm he finds in or about the premises or place and
require such employees to answer the questions put;

(c) require the production of any notice, book, list or document
which is by this Agreement required to be kept exhibited or made, and
inspect and copy the same;

(d) require the production of and inspect, examine and copy all pay-
sheets or books wherein an account is kept of actual remuneration paid
to each employee.

(2) The agent, when entering, 1nspectmg or examining any such
premises or place, may take with him an interpreter.

(3) Every person upon whom the provisions of this Agreement are bind-
ing shall grant the agent all the facilities referred to.

24. EMPLOYMENT OF TRADE UNION LABOUR

(1) Members of the trade union agree to accept employment with mem-
bers of the employers’ organisation only and members of the employers’
organisation agree to employ members of the trade union only.

(2) For the purposes of this clause, membership shall mean a member in
terms of the constitution of the trade union or employers‘ organisation.
Proof of membership of the trade union or employers’ organisation shall be
the production of a card or a certificate 51gned by the Secretary of the
organisation concerned.

(3) The trade union and employers' organisation shall supply the Coun-
cil with a list of all resignations, expuisions and susFensmns of members
from their respective organisations. Upon receipt of such lists, the Sec-
retary of the Council shall advise the member or members of the organisa-
tion concerned that his card or certificate of membership is no longer valid
for the purposes of this clause.

ified persons as agents to
greement.
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(4) Hierdie klousule is nie op kantoorwerknemers van toepassing nie.

(5) Hierdie klousule is nie van toepassing op 'n immigrant gedurende die
eerste jaar vanaf die datum waarop hy die Republiek van Suid-Afrika
binnegekom het nie: Met dien verstande dat, as 'n immigrant te eniger tyd
na verloop van die eerste dri¢ maande vanaf die datum waarop hy in die
Nywerheid begin werk het, geweier het om, op uitnodiging van die
betrokke vakvereniging, lid daarvan te word, hierdie klousule onmiddellik
in werking tree.

24A. LEDEGELD VIR VAKVERENIGINGS

(1) Elke werkgewer moet van die lone van al sy werknemers (uitgeson-
derd los werknemers) wat lede van die vakvereniging is, die bydraes aftrek
wat .ooreenkomstig die konstitusie van die vakvereniging aan dié
vakvereniging betaalbaar is.

Behoudens subklousule (2), moet alle bedrae wat ooreenkomstig hierdie
klousule betaalbaar is, maand vir maand voor of op die 10de dag van elke
maand wat volg dp die maand-ten opsigte waarvan die afirekkings gemaak
is, deur die werkgewer aan die Sekretaris van die Raad gestuur word.
Wanneer die werkgewer sodanige bedrae betaal, moet hy "n staat verstrek
in die vorm wat van tyd tot tyd deur die Raad voorgeskryf word. -

(2) 'n Werkgewer wat met betalings ingevolge subklousule (1) agterstal-
lig is en wat nadat hy deur die Raad skriftelik gewaarsku is, versuim om
die uitstaande bedrae binne sewe dae vanaf die datum van sodanige waar-
skuwing aan te stuur, moet, sodra hy skriftelik deur die Raad aangesé word
om dit te doen, die bedrae betaalbaar ingevolge subklousule (1) week vir
week betaal sodat dit die Sekretaris bereik voor of op die Vrydag wat volg
op die betaaldag van die week ten opSigte waarvan die bedrae verskuldig
is. Die betaling ten opsigte van die laaste betaaldag van elke kalender-
maand moet vergesel gaan van die vorm in subklousule (1) bedoel. 'n
Werkgewer op wie hierdie subklousule toegepas is, mag, slegs nadat hy
deur die Raad skriftelik in kennis gestel is, terugkeer tot die betaling van
die bedrae betaalbaar ingevolge hierdie klousule op die maandelikse basis
waarvoor in subklousule (1) voorsiening gemaak is.

25. LONE

Behoudens klousule 10, mag geen lone wat laer is as dié wat in Bylae A
van hierdie Ooreenkoms voorgeskryf word, deur ’n werkgewer betaal en
deur 'n werknemer aangencem word nie.

26. INDIENSNEMING VAN MINDERJARIGES

Niemand onder die leeftyd van 15 jaar mag in die Nywerheid in diens ’

geneem word nie.
' 27. LEERLINGE EN LEERLINGVAKMANNE

(1) Geen werkgewer mag 'n werknemer as 'n leerling of 'n leertingvak-

man in diens neem nie, tensy sodanige werknemer in besit is van "n sentifi-
kaat wat deur die Raad uitgereik is en wat magtiging verleen vir sy
indiensneming as leerling of leerlingvakman.

{2) Aansoek om toestemming om as leerling of leerlingvakman te werk,
moet op die voorgeskrewe vorm aan die Raad gerig word en moet vergesel
gaan van 'n doktersertifikaat in die vorim soos in Aanhangsel C voorge-
skryf. Die koste van die mediese ondersoek moet deur die Raad gedra
word. ’ ’

(3) Die Sekretaris van die Raad moet aan elke werknemer aan wie toe-
stemming verleen is om as leerling of leerlingvakman te werk, ’n sertifi-
kdat uitreik waarin die naam van die werknemer, sy ouderdom, die klas
werk waarvoor hy in diens geneem word, die minimum loon wat aan hom
betaalbaar is, die naam van die werkgewer en die tydperk waarvoor die
toestemming van krag is, gemeld word.

(4) 'n Duplikaat van elke sertifikaat wat inievo]gc subklousule (3) uitge-
reik word, moet verstrek word aan die werkgewer wat dit aan die Raad
moet terugbesorg wanneer dit nie meer van krag is nie.

(5) By die' bepaling van die minimum loon wat aan 'n leerling of 'n
leerlingvakman betaalbaar is, kan vorige ondervinding in die Nywerheid
na goeddunke van die Raad in aanmerking geneem word. )

(6) (a) *n Leerling of 'n leerlingvakman mag nie gedurende sy leertyd
langer as drie maande dieselfde werk verrig sonder dat die Raad goedkeu-
ring daartoe verleen nie.

(b) Die klasse werk ten opsigte waarvan leerlinge in beddegoedmakery
aangencem word, is— : :
(i) die vleg van veerdraadmaas; en
(ii) die maak van matrasse.
(¢) Die klasse werk ten opsigte waarvan leerlinge in naaiers- of naai-
sterswerk aangeneem word, is—
(i) glipsteekwerk, die stik enfof aanmekaarwerk van oortreksels,
klappe, stoelkussings, koorde, gordynkappe, peule of gordyne;
(i) die sny van matrasslope en -oortreksels en kussings.
(7) Die Raad kan op aansoek magtiging verleen vit die indiensneming
van leerlinge of leerlingvakmanne in die volgende getalsverhouding:

(a) Een leerling vir elke drie volwasse werknemers wat die loon ontvang
wat in klousules (XI) (i} en (XII) (i) van Bylae A van hierdie Ooreenkoms
voorgeskryf word; 3 : '

(4) The provisions of this clause shall not apély to ofﬁcg'_employe'e&

(5) The provisions of this clause shall not apply to an immigrant during
the first year after date of his entry into' the Republic of South Africa:
Provided that, if any immigrant has at any time after the first three months
of commencement of his employment in the Industry refused any invitation
from the trade union concerned to become a member of it, the provisions of
this clause shall immediately come into operation.

24A. TRADE UNION SUBSCRIPTIONS

(1) Every employer shall deduét from the wages of those of his em-
ployees (other than casual employees) who are members of the trade union,
the contributions payable to such trade union in terms of its constitution.

Subject to the provisions of subclause (2), all amounts payable in terms
of this clause shall be paid by the employer month by month, and not later
than the 10th day of each month fotlowing that in respect of which they are
due, to the Secretary of the Council. When making such payment the
employer shall furnish a statement in the form prescribed by the Council
from time to time. '

(2) An employer who is in arrears with payments in terms of subclause
(1) and who fails, after having been warned in writing by-the Council, to
forward the outstanding amounts within seven days of the date of such
warning, shall upon being notified by the Council in writing to do so,
submit the amounts due in terms.of subclause (1) week by week so as to
reach the Secretary not later than the Friday following the pay-day of the
week in respect of which the amounts are due. The payment submitted in
respect of the last pay-day of each calendar month shall be accompanied by
the form referred to in subclause (1). An employer to whom the provisions
of this subclause have been applied may, only upon being notified by the
Council in writing, revert to the payment of the amounts payable in terms
of this clause on the monthly basis provided for in terms of subclause (1).

25. WAGES '

Subject to the provisions of clause 10, no employer shaii pay and no
employee shall accept wages lower than those prescribed in Schedule A of
this Agreement.

26. EM_PI_OYMENT'OF MINORS
No person under the age of 15 years shall be employed in the Industry.

27. LEARNERS AND LEARNER JOURNEYMEN

(1) No employer shall employ any employee as a learner or a learner
journeyman unless such employee is in possession of a certificate issued by
the Council authorizing his employment as such.

(2) Application for permission.to work as a learner or a learnet journey-
man shall be made to the Council in the prescribed form and shall be
accompanied by a medical certificate in.the form prescribed in Annexure
C. The cost of the medical examination shall be borne by the Council.

. (3) The Secretary of the Council shall issue to each employee who has
been granted permission to work as a learner or a learner journeyman a
certificate showing the name of the employee, age, class of work in which
be is to be engaged, minimum wage payable to him, the name of the
employer and the period for which the permission shall be effective.

(4) A duplicate of every certificate issued in terms of subclause (3) shall
be furnished to the employer who shall return it to the Council when it is
not longer operative, . :

(5) In determining the minimurm wage payable to a learner or a learner
journeyman any previous experience in the Industry may, at the discretion
of the Council, be taken into consideration. _

(6) (a) A learner or learner journeyman shall not be employed on the
same operation for more than three months during the period of his
learnership without the approval of the Council.

(b) The classes of work in respect of which learnerships in bedding
making shall be granted are—

(i) the weaving of spring wire mesh; and
(ii) the making of mattresses. i

(c) The classes of work in respect of which a learnership in seamsters’ or
seamstresses’ work shall be granted are— '

(i) slipstitching, sewing and/or joining covers, flies, cushions, cords,
pelmets, bolsters or curtains; - :
(ii) the cutting of mattress cases and covers and pillows.

(7) The Council may, on application, authorise the employment of learn-
ers or learner journeymen in the following ratios:

(a) One learner to every three adult employees in receipt of the wages
specified in clauses (XI) (i) and (XII) (i) of Schedule A to this Agreement;
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(b) een leerlingvakman vir elke drie of deel van drie werknemers wat die
loon ontvang wat in klousules (I), (i), (II), (D), (IV) (@), (V) (@), (VD) (i),
(VID, (VIIT) en (IX) (i) van Bylae A voorgeskryf word en wat in diens is in
die ambag waarin die leerlingvakman opgelei moet word.

(8) Waar die Raad daarvan oortuig is dat daar behoorlike fasiliteite
bestaan vir die opleiding van leerlinge of leerlingvakmanne, en die vereiste
getal werknemers wat die lone ontvang soos in subklousule (7) (a) of (b)
gespesifiseer nie beskikbaar is nie, kan die getalsverhouding van leerlinge
vergroot word.

(9) Die Raad het die reg om, wanneer hy daarvan oortuig is dat daar nie
behoorlike opleidingsfasiliteite verskaf word nie of om 'n ander afdoende
rede 'n sertifikaat wat kragtens hierdie klousule uitgereik is na een week
skriftelike kennisgewing aan die werkgewer en die werknemer in te trek,
"afgesien daarvan of die tydperk waarvoor toestemming verleen is, verstryk
het of nie.

(10) Leerlinge of leerlingvakmanne word nie toegelaat in bedryfsinrig-
tings wat nie vir 'n aaneenlopende tydperk van minstens 12 maande be-
staan nie of ten opsigte waarvan die Raad afdoende rede het om te vermoed
dat sodanige bedryfsinrigting geen toereikende fasiliteite vir die opleiding
van leerlinge het nie. :

(11) (a) Die leertyd vir die klasse werk in subklousule (6) (b) en (¢}
bedoel, is twee jaar, in vier tydperke van ses maande.

_ (b) Die leertyd vir die klasse werk in subklousule 7 (b) bedoel, is drie
jaar.

(12) Ondanks die verstryking van vorige ooreenkomste vir die Nywer-

heid, moet die Raad voortgaan om leerlingsertifikate te administreer wat
kragtens sodanige vorige ooreenkomste uitgereik is, totdat sodanige sertifi-
kaat weens tydsverloop verval het of op 'n ander manier deur die Raad
gekanselleer of ingetrek is.

28. POUSES IN DIE VOOR- EN NAMIDRAG

Daar moet elke dag aan elke werknemer 'n pouse van 10 minute in beide
die voor- en die namiddag toegestaan word wat gereken moet word as tyd
gewerk.

29. WERKNEMERS WAT BY MEER AS EEN
WERKSAAMHEID BETROKKE 13

'n Werknemer wat op 'n bepaalde dag werk verrig waarvoor verskil-
lende lone voorgeskryf word, moet vir al die ure op sodanige dag gewerk
die hoogste loon betaal word wat vir sodanige werk voorgeskryf word.

30. LOONSVERMINDERING

(1) Geen werknemer mag, terwyl hy in diens van ‘n werkgewer is, 'n
geskenk, bonus, lening, waarborg of terugbetaling, hetsy in kontant of in
natura, wat in werklikheid neerkom op 'n vermindering van die loon wat
ingevolge hierdie Ooreenkoms aan sodanige werknemer betaal moet word,
aan sodanige werkgewer gee nie en sodanige werknemer mag dit nie van
sodanige werkgewer ontvang nie.

(2) Behoudens die Swartes (Stadsgebiede) Konsolidasiewet, 1945, mag
daar van geen werknemer vereis word om as deel van sy dienskontrak kos
en inwoning van sy werkgewer of van 'n plek deur sy werkgewer aange-
wys, te ontvang nie of om goedere van sy werkgewer te koop of eiendom
van hom te huur nie.

31. BEEINDIGING VAN DIENSKONTRAK

(1) Behoudens klousule (9) (1), moet die werkgewer of die werknemer
een uur vooraf kennis gee van die beéindiging van 'n dienskontrak: Met
dien verstande dat die reg van 'n werkgewer of 'n werknemer om 'n
dienskontrak om 'n regsgeldige rede sonder kennisgewing te beéindig, nie
hierdeur geraak word nie.

(2) Ondanks subklousule (1}, kan 'n werkgewer en 'n werknemer
goreenkom om vir "n langer tydperk as een uur kennis te gee. Versuim om
s0 'n reéling na te kom, is 'n oortreding van hierdie klousule, mits di¢
ooreenkoms skriftelik bekragtig is.

(3) 'n Werkgewer of 'n werknemer kan die dienskontrak sonder kennis-
gewing beéindig deur, in plaas van kennisgewing, 'n bedrag.gelyk aan
minstens die loon vir een uur of vir dié langer tydperk waaroor die werk-
gewer en sy werknemer kragtens subklousule (2) ooreengekom het, aan die
werknemer te betaal of aan die werkgewer te betaal of te verbeur, na
gelang van die geval.

(4) Die kennisgewing in subklousules (1) en (2) bedoel, mag nie saam-
val nie met of mag nie gegee word nie gedurende—
(a) 'n tydperk van militére diens;
(b) die vakansietydperk in klousule 13 (2) bedoel;
(c) 'n tydperk van afwesigheid weens siekte van hoogstens twee weke
in 'n bepaalde jaar. .
'32. VERBODE INDIENSNEMING

Behoudens artikel 83 van die Wet, word geen bepaling in hierdie
Ooreenkoms wat die indiensneming van of werkverskaffing aan 'n werk-
nemer in enige klas werk of op enige voorwaardes verbied, geag die werk-

gewer te onthef van die betaling van die besoldiging en die nakoming van-

die voorwaardes wat hy sou moes betaal of nagekom het as sodanige
indienseming of werkverskaffing nie verbode was nie.

(b) one learner journeyman to every three or part of three employees in
receipt of the wages specified in clauses (I) (i), (II), (III), (IV) (i), (V) (i),
(VD) (i), (VID), (VIII) and (IX) (i) of Schedule A and employed in the trade
in which the learner journeyman is to be trained. '

(8) Where the Council is satisfied that proper facilities exist for the
training of learners or learner journeymen and the requisite number of
employees in receipt of the wages specified in subclause (7) (a) or (b) is not
available, the ratio of learners may be extended.

(9) The Council shall have the right, when it is satisfied that proper
facilities for training are not provided, or for any other good and sufficient
reason, after one week’s notice in writing has been given to the employer
and the employee, to withdraw any certificate issued in terms of ‘this
clause, whether or not the period for which permission was granted has
expired,

(10) Learners or learner journeymen shall not be granted to establish-
ments which have not been in existence for a consecutive period of 12
months or which the Council has good and sufficient reason to believe have
inadequate facilites for training a learner. ' '

(11) (a) The period of learnership for the classes of work referred to in
subclause (6) (b) and (c) shall be two years, in four periods of six months.

{b) The period of learnership for the classes of work referred to in
subclause (7) (b) shall be three years.

(12) Notwithstanding the expiry of any previous agreement for the In-
dustry, the Council shall continue to administer any learnership certificates
issued under such previous agreements until such certificate shall expire by
the effluxion of time or have otherwise been cancelled or withdrawn by the
Council.

28. FORENOON AND AFTERNOON INTERVALS

Every employee shall be given an interval of 10 minutes both in the
forenoon and afternoon each day which shall be reckoned as time worked.

29. EMPLOYEES ENGAGED. IN MORE THAN ONE OPERATION
An employee who is employed during any one day on work for which

different wage rates are prescribed shall be paid for all the hours worked on

such day at the highest wages prescribed for such work,

30. ABATEMENT OF WAGES

{1) No employee shall, while in the employ of an employer, give to, and
no such employee shall receive from such employer, any gift, bonus, loan,
guarantee or refund either in cash or in kind which will in effect amount to
an abatement of the remuneration which must be paid to such employees in
terms of this Agreement.

(2) Save as is provided in the Blacks (Urban Areas) Consolidation Act,
1945, no employee shall be required as part of his contract of service to
board or lodge with his employer or at any place nominate by his employer
or to purchase any goods or hire property from his employer.

31 TERMINATION OF CONTRACT OF EMPLOYMENT

(1) Subject to the provisions of clause 9 (1), one hour's notice shall be
given by the employer or empjoyee to terminate a contract of employment:
Provided that this shall not affect the right of an employee or employer to
terminate a contract of employment without any notice for any cause
recognised by law as sufficient.

(2) Notwithstanding the provisions of subclause (1), an employer and
employee may agree to provide for a longer period of notice than one hour
and provided such agreement is confirmed, in writing, failure to comply
with such arrangement shall be a contravention of this clause.

(3) An employer or employée may terminate the contract of employment
without notice by paying to the employee, or paying or forfeiting to the
employer, as the case may be, in lieu of notice an amount equal to not less
than the wages for one hour or for such longer period as agreed upon by the
employer and his employee in terms of subclause (2). .

(4) The notice referred to in subclauses (1) and (2) shall not run concur-
rently with or shall not-be given during—

(a) any period of military service;
{(b) the holiday period referred to in clause 13 .(2);
(c) any period of illness not exceeding two weeks in any one year.

32. PROHIBITED EMPLOYMENT

Subject to the provisions of section 83 of the Act, no provision in this
Agreement which prohibits the engagement or em%t)yment of an employee
on any class of work or on any conditions, shall be deemed to relieve the
employer from paying the remuneration and observing the conditions
which he would have had to pay or observe had such engagement or
employment not been prohibited. )
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33. mDIENSNEMING VAN HANDSKUURDERS, BEITSERS EN
- TAPPENKLOPPERS

(1) Geen werl_cgewer mag iemand as ’n handskuurder, beitser of tap-
penklopper-in diens neein nie, tensy so 'n werknemer in besit is van 'n
sertifikaat wat die Raad uitgereik het en waarby magtiging verleen word
om hom vir sodanige klasse werk in diens te neem.

(2) "n Kopie van elke toestemmingsertifikaat wat ooreenkomstig hierdie
klousule uitgereik is, moet gestuur word aan die werkgewer wat dit aan die
Raad moet terughesorg wanneer dit nie meer van krag is nie,

. 34, GRONDSLAG VAN BETALING

Daar moet vir alle werk wat verrig is, betaal word teen die loon voor-
geskryf vir die klas werk wat verrig is, en sodanige betaling mag nie op die
tegniese bedrewenheid of kwalifikasies van die betrokke werknemer
gegrond word nie.

35. UURLOON

Daar moet vir alle werk wat deur werknemers verrig word betaal word
teen 'n wurloon soos in klousule 3 omskryf.

36. ULTRA VIRES

Indlen n bepaling van hierdie Ooreenkoms deur 'n hof met regsbe-
voegdheid wltra vires verklaar word, word die ander bepalings van hierdie
Ooreenkoms geag die Ooreenkoms uit te maak en bly dit van krag vir die
tydperk van hierdie Ooreenkoms.

37. DRYWERS VAN MOTORVOERTUIE

Ondanks andersluidende baplings in hierdie Ooreenkoms en onderworpe
aan subklousule (E), is onderstaande bepalings op die drywers van motor-
voertuie van toepassing, afgesien daarvan of hulle op 'n los of op 'n
weeklikse grondslag in diens is in die gebiede in klousule i van hierdie
Qoreenkoms gespesifiseer:

A —Woordomskrywing

Benewens die woordomskrywings in klousule 3 van hierdie Qoreen-
koms vervat en tensy die teenoorgestelde bedoeling blyk, is onderstaande
woordomskrywirngs van toepassing op die drywers van motorvoertuie:

“los werkriemer” beteken 'n drywer van 'n motorvoertuig wat
hoogstens twee dae in 'n week by dieselfde werkgewer in diens is;

“drywer van 'n motorvoertuig’’ beteken 'n werknemer wat 'n motor-
voertuig soos hierin omskryf, dryf;

“‘noodsaaklike diens'’ beteken werk wat weens oorsake soos 'n brand,
storm, ongeluk, gewelddaad of diefstal sonder versuim gedoen moet word
en werk wat vir die vervoer van masjinerie nodig is ten einde ernstige
ontwrigting in 'n bedryf te voorkom of wat nodig is vir vervoer vir
landsverdedigingsdoeleindes of polisiewerk;

“werkure” sluit in alle tydperke waarin daar gedryf word en alle tyd wat
die drywer aan ander werk bestee wat in verband staan met die motorvoer-
tuig of die vrag en alle tydperke waarin hy verplig is om op sy pos te bly,
gereed om te werk wanneer dit van hom vereis word;

*“*motorvoertuig” beteken 'n vervoermiddel wat gebruik word vir die
vervoer van goedere en wat op 'n ander manier aangedryf word as deur
mense- of dierekrag, en ook 'n trekker en 'n voorhaker;

““Joonvrag”” beteken die netto dravermog of die netto vrag wat 'n voer-
tuig mag dra of trek ooreenkomstig "n motortransportsertifikaat of vrystel-
lingsertifikaat wat ten opsigte van sodanige voertuig uitgereik is deur 'n
owerheid wat by wet gemagtig is om lisensies of sertifikate ten opsigte van
sodanige voertuie uit te reik;

“‘sleepwa’” beteken 'n vervoermiddel wat geheg is aan en getrek word
deur 'n voertuig, maar sluit nie die eerste vervoermiddel in wat geheg is
aan en getrek word deur 'n trekker of 'n voertuig wat as 'n ‘‘voorhaker’’
bekend staan nie; '

“weeklikse werknemer'® beteken 'n werknemer wat per week in diens
geneem word,
B.—Besoldiging

(1) Geen lone wat laer is as dié wat hieronder voorgeskryf word, mag
deur 'n werkgewer betaal en deur 'n werknemer aangeneem word nie:

Vanaf
1/8/81
) Per l{veek
(a) Drywer vani'n motorvoertuig, uitgesonderd
een- wat deur stoom aangedryf word, wat
gemagtig is om 'n loonvrag te dra of te frek
van—

(i) totenmet 4 530 kg ... 48,60

(ii) meer as 4 530 kg en tot en met 6 350 kg 50,65

(iii) meeras 6 350 kg .. ; i 57,89

(b) Drywer van 'n stoomaangedrewe \mertulg 57,89

33. EMPLOYMENT OF HAND SANDERS, STAINERS AND DOWEL
KNOCKERS

(1) No employer shall employ any person as a hand sander, stainer or
dowel knocker, unless such employee is in possession of a certificate
issued by the Council authorising his employment in such classes of work.

(2) A duplicate.copy of every certificate of permission issued in terms of
this clause shall be furnished to the employer, who shall return it to the
Council when it is no longer operative.

34, BASIS OF PAYMENT

Payment for all work done shall be at the rate of wages prescribed for the
class of work performed, and shall not be based upon the techincal skill or
qualification of the employee concerned.

35. HOURLY RATE

All work performed by employees shall be paid for at an hourly rate as
defined in clause 3.

36. ULTRA VIRES

Should any provision of this Agreement be deciared ultra vires by any
competent court of law, the remaining provisions of this Agreement shall
be deemed to be the Agreement and shall remain in operation for the period
of this Agreement.

37. DRIVERS OF MOTOR VEHICLES
Notwithstanding anything to the contrary in this Agreement and subject

‘to subclause (E), the following provisions shall apply to drivers of motor

vehicles whether employed on a casual or weekly bases in the areas speci-
fied in clause 1 of this Agreement:

A.—Definitions

In addition to the definitions contained in clause 3 of this Agreement and
unless the contrary intention appears, the following definitions shall apply
to drivers of motor vehicles: :

*“casual employee’’ means a driver of a motor vehicle who is employed
by the same employer on not more than two days in any week;

“*driver of motor vehicle’” means an employee who is engaged in driv-
ing a motor vehicle as defined herein;

**essential services’’ means any work which, owing to causes such as
fire, storm, accident, act of violence or theft, must be done without delay,
and any work necessary for the transportation of machinery to prevent any
serious dislocation in any trade or transportation for the purpose of national
defence or police services;

“‘hours of work”” includes all periods of driving and any time speni by
the driver on other work connected with the motor vehicle or the load and
all periods during which he is obliged to remain at his post in readiness to
work when required;

““motor vehicle’” means a conveyance used for the transportation of -
goods and which is propelled by other than human or animal power and
includes a tractor and mechanical horse; .

“‘pay-load”” means the net carrying capacity or the net load which a
vehicle may carry or haul in terms of any motor carrier certificate or
certificate of exemption issued in respect of such vehicle by any authority
empowered by law to issue licences or certificates in respect of such vehi-
cles;

“‘trailer’” means any conveyance attached to and drawn by a vehicle but
does not include the first conveyance attached to and drawn by a tractor or
a vehicle known as a '‘mechanical horse"

*weekly employee™ means an employee who is employed by the week.

B.—Remuneration

(1} No employer shall pay and no employee shall accept wages lower
than those prescribed hereunder:

From
1/8/81
Per week
R
(a) Driver of a motor vehicle, other than steam-propelled,
authorised to carry or haul a pay-load of—
(i) uptoanincluding4 530kg ...........cooviiinieenn, 48,60
(ii) over4 530 kg and up to and including 6 350 kg ...... 50,65
(1) OVEE6:ABTRD crosma s e Y 57.89
(b) Driver of steam-propelled vehicle .............ccoooeiiiins 57,89
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o Vanaf
1/8/81
Per week

(c) Los werknemer wat 'n motorvoertuig dryf,
uitgesonderd- een wat deur stoom aangedryf
WO vt su ko =stamonay ssvinssnussnpessmmsnseasans, - POI UAEFVOOIgE-

skrewe weekloon
plus 10%, gedeel
deur 5.

(d) Los werknemer wat 'n stoomaangedrewe

voertuig dryf ....ooooeiiiiiiinniinie... Per dag=voorge-

g ' . skrewe weekioon

’ - plus 10%, gedeel
deur 5.

Per week
R

(e) Drywers van vurkhyswaens, trekkers, brom-
ponies of passasiersmotors ............ . 39,43

(2) Sleepwaens.—'n Werknemer wat 'n voertuig dryf waaraan daar een
of meer sleepwaens Feheg is, moet benewens die besoldiging wat inge-
volge hierdie klousule op hom van toepassing is, minstens 50c per dag
betaal word vir elke sleepwa, met 'n maksimum van R2 in 'n week.

(3) Differensiéle lone.—Klousule 29 van hierdie Ooreenkoms is mutatis
mutandis van toepassingjop werknemers wat motorvoertuie dryf: Met dien
verstande dat die besoldiging wat aan 'n werknemer, uitgesondered 'n los
werknemer, betaalbaar is ten opsigte van 'n bepaalde dag, minstens een
vyfgje moet wees van die weeklikse besoldiging wat hierin voorgeskryf
word,

(4) Verblyftoelae —'n Werkgewer moet, benewens enige ander verskul-
digde besoldiging, .aan sy werknemer wat op 'n reis by die uitvoering van
sy pligte vir "n tydperk wat oor een of meer nagte strek van sy woonplek en
sy werkgewer se bedryfsinrigting afwesig is, n verblyftoelae van minstens
die volgende betaal:

(a) Waar dit vir die werknemer nodig is om 'n aandete en 'n bed te
bekom: R5,25;

(b) waar dit vir die werknemer nodig is om 'n aandete, bed en ontbyt te
bekom: R6;

(c) waar dit vir die werknemer nodig is om "n bed, ontbyt, middag- en
agndete te bekom: R6,40.

C.—Betaling van besoldiging

(1) Kiousule 10 van hierdie Ooreenkoms is van toepassing: Met dien
verstande dat "n los werknemer by beéindiging van sy diens sy besoldiging
in kontant betaal moet word, ) :

(2) Die lone in Bylae A uiteengesit, is die minimzm weeklone voorge-
skryf vir die onderskeie klasse werk wat daarin genoem word; Met dien
verstande dat die minimum voorgeskrewe loon by elke geleentheid inge-
volge hierdie Qoreenkoms verhoog moet word. 'n Werkiemer wat 'n hoér
loon ontvang as die minimum voorgeskrewe loon vir die klas werk wat hy
verrig, moet, ondanks andersluidende bepalings hierin, 'n verhoging ont-
vang wat gelyk is aan die'verskil tussen die loon voorheen voorgeskryf en
-die Joon wat in hierdie Qoreenkoms voorgeskryf word vir die klas werk
wat hy verrig. '

D.—Werkure

(1) Die gewone werkure van 'n werknemer mag hoogstens dié wees wat
in klousule 7 voorgeskryf word.

(2) Etenspouses—Nadat 'n werknemer vyf uur gewerk het, moet 'n
etenspouse van een uur aan hom toegestaan word, en gedurende sodanige
pouse mag daar geen werk verrig word nie: Met dien verstande dat as 'n
werkgewer van sy werknemer vereis om 'n etenspouse te neem wat langer
as een uur is, alle tyd wat sodanige pouse langer as een uur duur, geag
word deel van die gewone werkure uit te maak. : —

(3) Werkure moet aaneenlopend wees —Behoudens paragraaf (2), moet
alle werkure op 'n dag aaneenlopend wees.
N E.—OQortydwerk

Die bepalings van hierdie subklousule sal van toepassing wees op dry-
wers en assistente wat goedere aflewer. )

(1) Alie tyd wat daar langer gewerk word as die getal gewone weeklikse
of daaglikse werkure soos in klousule 7 voorgeskryf, word geag oortyd-
werk te wees. .

(2) 'n Werkgewer mag nie van 'n werknemer vereis of hom toelaat om
oortyd vir meer as 20 ure in enige week sonder die toestemming van die
Raad te werk nie. .

(3) Noodsaaklike dienste —Paragraaf (2) is nie gedurende die verrigting
van noodsaaklike dienste van toepassing nie.

F.——Betaling vir oortydwerk

(1) 'n Werknemer wat oortyd werk, moet ooreenkomstig klousule 11
van hierdie Ooreenkoms betaal word.

From
1/8/81

Per week
R

(c) A casual empioyee driving a motor vehicle,
other than steam- propelled ...................... Daily rate=pre-
scribed weekly
wage plus
;0% divided by

(d) Casual employes driving a steam-propelled
vehicle (oooiiviminsnnnnasaaaineniee  Dally rale=pfe-
scribed weekly
wage plus 10%
divided by 5.

Per week
R

(e) Drivers of fork-lift trucks, tractors, scooters or passenger

(2) Trailers—An employee who drives a vehicle to which there is
attached one or more trailers shall b¢ paid in. addition to the remuneration
applicable to him in terms of this clause, not less than 50c per day for each
trailer, with a maximun of R2 in any week.

(3) Differential rates.—The provisions of clause 29 of this Agreement
shall apply mutatis mutandis to employees who drive motor vehicles: Pro-
vided that the remuneration payable fo an employee, other than a casual
employee, in respect of any one day shall be not less than one fifth of the
weekly remuneration prescribed herein.

(4) Subsistence allowance.—An employer shall, in addition to any other
remuneration due, pay his employee, who on any journey undertaken in
the performance of his duties is absent from his place of residence and his
employer’s establishment for any period extending over one or more
nights, a subsistence of not less than—

(a) where it is necessary for the employee to obtain an evening meal
and bed: R5,25; _

(b) where it is necessary for the employee to obtain an evening meal,
bed and breakfast: R6;

(c) where it is necessary for the employee to obtain bed, breakfast,
lunch and evening meal: R6,40. .

C.—Payment of remuneration

(1) The provisions of clause 10 of this Agreement shall apply: Provided
that a casual employee shall be paid his semuneration in cash on termina-
tion of employment.

(2) The wages set out in Schedule A shall be the minimum weekly wages
prescribed for the respective classes of work enumerated therein: Provided
that on each occasion the minimum prescribed wage shall be increased in
terms of this Agreement. An employee who is in receipt of a wage in
excess of the minimum prescribed wage for the class of work performed by
him shall, notwithstanding anything to the contrary ‘herein contained,
receive an increment equivalent to the difference between the wage pre-
viously prescribed and the wage prescribed in this Agreement for the class
of work in which he is employed.

D.—Hours of work

(1) The ordinary hours of work of an employee shall not exceed those
prescribed in clause 7.

(2) Meal intervals.—An employee shall be allowed one hour for a meal
after five hours of work during which interval no work shall be performed:
Provided that if an employer requires his employee to take more than one
hour for a meal, all time in excess of one hour shall be reckoned as part of
the ordinary hours of work.

(3) Hours of work to be consecutive.—Subject to the provisions of
paragraph (2}, all hours of -work on any day shall be consecutive.
E.—Overtime

The provisions of this subclause shall apply to drivers and assistanfs
emplayed in the delivery of goods.

(1) All houys worked in excess of the weekly or daily number of ordinary

" hours preseribed in clause 7, shall be deemed to be overtime,

(2) An employer shall not require or iermit his employee to work over-
time for more than 20 hours in any week without permission of the Coun-
cil.

(3) Essential services.—The provisions of paragraph (2) shall not apply
during the performance of essential services. 1
F.—Payment of overtime

(1} An employee who works overtime shall be paid in accordance with
clause 11 of this Agreement.
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(2) Betaling vir noodsaaklike dienste —'n Werknemer wat noodsaaklike
dienste verrig, moet ten opsigte van elke uur of gedeelte van "n uur wat hy
langer oortyd werk as die beperking in subklousule E (2) opgelé minstens
die volgende betaal word:

(a) In die geval van 'n weeklikse werknemer, dubbel die weeklikse
besoldiging in subklousule B (1) (a) en (b) voorgeskryf, gedeel deur 44;

(b) in die geval van 'n los werknemer, dubbel die besoldiging in sub-
klousule B (1) (c) en (d) voorgeskryf, gedeel deur nege.

G.—Rustye

'n Werkgewer moet aan 'n werknemer, uitgesonderd 'n werknemer in
subklousule E (3) bedoel— :

(a) minstens 12 agtereenvolgende rusure toestaan in 'n tydperk van 24
uur, gereken vanaf die tyd waarop die werknemer op 'n bepaalde dag
met sy werk begin;

(b) een volle dag rus toestaan in elke tydperk van sewe agtereenvol-
gende dae.

H.—Vakansiedae

Klousule 13 is cp drywers van motorvoertuie van toepassing: Met
dien verstande dat, in die geval van los werknemers, die werkgewer so
'n.werknemer by die begindiging van sy diens 'n verlofbesoldiging van
124% van die besoldiging wat hy gedurende sy diens verdien het, moet
betaal.

J.—Siekteveriof

(1) 'n Werknemer wat drie maande diens by dieselfde werkgewer vol-
tooi het en wat van sy werk afwesig is weens siekte of "n ongeluk
(uitgesonderd 'n ongeluk waarvoor daar ingevolge die Ongevallewet,
1941, skadeloosstelling betaalbaar is), wat nie deur die werknemer se
eie nalatigheid of wangedrag veroorsaak is nie, moet siekteverlof van
hoogstens 10 werkdae altesaam in 'n bepaalde jaar diens toegestaan
word en moet ten opsigte van elke dag 'n bedrag van minstens een vyfde
van die weekloon betaal word wat so 'n werknemer onmiddellik voor die
datum van sodanige verlof ontvang het: Met dien verstande dat 'n werk-
gewer van sy werknemer kan vereis om 'n doktersertifikaat ten opsigte
van 'n tydperk van afwesigheid van langer as twee dae voor fe 1€ as
bewys van sodanige siekte of ongeluk.

(2) Vir die toepassing van hierdie subklousule, word die uitdrukking
“‘diens’” geag die volgende in te sluit:

(a) 'n Tydperk van militére diefis;

(b) die vakansietydperk in kiousule 13 (2) bedoel;

(¢) 'n tydperk waarin 'n werknemer op las of op versoek van sy
werkgewer van sy werk afwesig is;

wat in 'n bepaalde jaar altesaam hoogstens dﬁe weke beloop ten opsigte
van items (b) en {c), plus tot vier maande van die dienstydperk in (a)
bedoel wat gedurende daardie jaar ondergaan is.

K.—Uniforms

'n Werkgewer wat van 'n werknemer vereis om 'n uniform te dra,
moet sodanige uniform gratis verskaf en laat was en stryk of skoonmaak,
en sodanige uniform bly die eiendom van die werkgewer.

L.—Dienssertifikaat

'n Werkgewer moet by die begindiging van die dienskontrak van 'n
werknemer, uitgesonderd 'n los werknemer, so 'n werknemer voorsien
van 'n dienssertifikaat wat die volle naam van die werkgewer en dié van
die werknemer, die aanvangsdatum van die dienskontrak, die datum van
begindiging. daarvan en die besoldiging op die datum van sodanige
begindiging moet aantoon.

M.—Logboek

(1) Eike werkgewer moet 'n logboek met duplikaatfolio’s verskaf vir
die gebruik van elke werknemer, en sodanige logboek moet s0 na doen-
lik in die volgende vorm wees:

Naam van werkgewer .........ccc.coeins A S i —
Naam van dryWer ...
Tipe voertuig en gemagtigde loonvrag.........o.occooiviiniiininncinnnnnn,
Getal sleepwaens aan voertuig geheg ....oooovvviiiiniiiiiinn
Hoe 1aat WETK BEZII. ....vevereeivr e eneee e e e v s g s raee
Hoe laat werk begindigis .............

Getal gewone ure Zewerk ........oooevviiniirniiinninin

Etenspouse(s) van......oocoiverrecnnnrnnrann.

Onklaarraking, ongelukke en/of ander oponthoude .............ccoeenns
DYAB s oomesommmammaminiia 19

(1) bedoel, moet hy, tensy hy deur siekte of 'n ander onvermydelike cor-
saak verhinder word om dit te doen, die daaglikse logboek so na moontlik
in die voorgeskrewe vorm in tweevoud byhou ten opsigte van elke dag se
werk en moet hy binne 24 uur na die voltooiing van die dag se werk waarop
dit betrekking het 'n ingevulde kopie daarvan by sy werkgewer inlewer.

!

(2) Payment for essential services.—An employee engaged on essential
services shall be paid, in respect of each hour-er part thereof of overtime in
excess of the limitation referred to in subclause E (2), not less than—

(a) in the case of a weekly employee, double the weekly remuneration

prescribed in subclause B (1) (a) and (b), divided by 44;

(b) in the case of a casual employee, double the remuneration pre-
scribed in subclause B (1) (¢) and (d), divided by nine.

. G.—Rest periods
An employer shall give an employee, other than an employee referred to
in subclause E (3)—
(a) at least 12 consecutive hours for rest in any period of 24 hours,
.calculated from the time the employee commences work on any day;

(b) one complete day for rest in every seven consecutive days.

H.—Holidays

The provisions of clause 13 shall apply to motor vehicle drivers: Pro-
vided that, in the case of casual employees, the employer shall pay to such
employer on' termination of his employment, leave pay at the rate of
12%% of the remuneration earned by him during his employment.

1. —Sick leave

(1) An employee who has completed three months’ employment with the
same employer and who is absent from work owing to sickness or accident
(other than an accident compensable under the Workmen'’s Compensation
Act, 1941) not caused by the employee’s own neglect or misconduct, shall
be granted sick leave not exceeding 10 working days in the aggregate in
any one year of employment and shall be paid in respect of each day an
amount of not less, than one fifth of the weekly remuneration which the
employee was receiving immediately prior to the date of such leave: Pro-
vided that an employer may require his employee to produce a medical
certificate in respect of any absence in excess of two days in proof of such
sickness or accident.

(2) For the purposes of this subclause, the expression ‘‘employment™
shall be deemed to include—

(a) any period of military service;

(b) the holiday period referred to in clause 13 (2);

(c) any period during which an employee is absent on the instructions
or at the request of the employer; '

amounting in the aggregate in any year to not more than three weeks in
respect of items (b) and (c), plus up to four months of the peried of any
service referred to in (a) undergone in that year.

K.—Uniforms
An employer who requires his employee to wear a uniform shall provide
and launder or clean the same free of charge, and it shall remain the pro-
perty of the employer. ’
L.—Certificate of service

An employer shall, upon termination of the contract of employment of
an employee, other than a casual employee, furnish such employee with a
certificate of service showing the full name of the employer and of the
employee, the date of commencement of the contract of employment, the
date of termination thereof, and the rate of remuneration at the date of such
termination. .

i M.—Log-book
(1) Every employer shall provide a log-book with duplicate folios for the
use of each employee as nearly as practicable in the following form:
Name of emplOYer ...c.vvvireiveirinriiiiiiii e R
B D HFIVET o sseems sosms svsmom i vy i s e e e s
Type of vehicle and authorised pay-load...........o.oovvvriiiiiiiinnns.
Number of trailers attached to vehicle............ooviiiiiiiiiincn
Timeof starting Work. v v i s saiand stauin i v i
Time of finsshing Work ..o omscis ssesasm s e
Number of ordinary hours worked........ccooociiiiiiiinimiin i
Meal interval(s) from.......ccoovevrrviinnnnen 0
Breakdowns, accidents and/or other delays .........coooeiiiiiiiiiieinn

sapraney

"Signature of driver

(2) Every employee, upon being provided with the log-book referred to
in paragraph (1), unless precluded fiom doing so by sickness or other
unavoidable cause, shall keep the daily log-book in duplicate as nearly as
practicable in the form prescribed in respect of each day's work, and shail
within 24 hours of the completion of the day’s work to which it relates,
deliver a completed copy thereof to his employer.
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(3) Elke werkgewer moet dic ingevulde kopie van die daa ghkse logboek
vir 'n tydperk van drie jaar bewaar na die datum waarop dit ingevul is.

N.—Klousules nie van toepassing nie

Klousules 5, 9, 14, 21, 24, 24A, 27 en 35 is nie op die drywers van
motorvoertuie van toepassing nie.

38. BYWONINGSBONUS

(1} 'n Werkgewer moet aan sy weekliks besoldigde werknemers vir wie
lone in hierdie Ooreenkoms voorgeskr)f word, uitgesonderd kantoorwerk-
nemers en prototipe-werknemers, 'n bywomngsbunus van R2,50 per week
betzal: Met dien verstande dat—

(i) 'n werknemer minstens 35 uur gedurende 'n gewone week van 44
uur by sy werk aanwemE moet wees en hom op elkeen van die vyf dae in
daardie week by sy werk moet aanmeld om vir die bonus ten opsigte van
daardie week in aanmerking te kom;

(ii) die bonus wat aldus betaal word, buite rekening gelaat word by die
berekening van betaling vir oortydwcrh ingevolge klousule 11, Vakan-
siefondsgeld ingevolge klousule 13 en/of enige bydraes betaalbaar aan
die Raad.

(2) 'n Werkgewer moet aan sy werknemers uitgesonderd kantoorwerk-
nemers en prototipe-werknemers, wat, 1ngevolge vrystelling, op 'n maan-
delikse grondslag besoldlg word, 'n bywomngsbonus van R10 per maand
betaal.

Vir die toepassing van hierdie kiousule, beteken *‘prototipe-
werknemer’” werknemers wat net monsters van meubels maak vourdat
hoeveelhede daarvan vervaardig word,

B

(3) Every employer shall retain the completed copy of the d;*ai]y log-book:
for a period of three years subsequent to the date of its completion.

N.—Clauses not applicable

The provisions of clauses 5, 9, 14, 21, 24, 24A, 27 and 35 shall not
apply to drivers of motor vehicles.

38. ATTENDANCE BONUS

(1) An employer shall pay his weekly paid employees for whom wages
are prescribed in this Agreement (excluding office employees and proto-
type workers) an attendance bonus of R2,50 per week: Provided that—

(i) an employee shall be present at work for at least 35 hours during a
normal 44 hours’ week and report at work each of the five days in that
week to qualify for the bonus in respect of such week;

(ii) the bonus so paid shall not be taken into account for the purpose of
calculating remuneration for overtime in terms of clause 11, holiday pay
in terms of clause 13 and contributions payable to the Council.

(2) An employer shall pay to his employees (excluding office employees
and prototype workers) who, under exemption, are paid on a monthly
basis, an attendance bonus of R10 per month.

For the purposes of this clause, ‘‘prototype worker’’ means employees
who are engaged in making samples of furniture only prior to manufactur-
ing quantities.

BYLAE A
LONE

Vanaf
1/8/81

Per week
R

n - (i) Meubelmakery, d.w.s. 'n werksaamheid of proses by die vervaardiging en/of inmekaarsit van meubels, hetsy in
hul geheel of in dele, wat met die hand, met gebruik van handgereedskap of megamese toestelle vitgevoer word,
maar uitgesonderd die werksaamhede in subklousule (i) GEROSM ... ovvvviriiiriiiri i 75,03

(ii) Diverse meubelmakerywerksaamhede:

{a) Moere vasbout en vasdraai, handvatsels met skroewe, boute, moere en skroefboute vassit..
(b) Toebehore van stangsokke, aanslagplate, beslae, rakpenne moerdoppe, beslagringe of koepelskmf-
doppe vassit, skroefboute in stompe of pote insit, alle soorte ge]ymde blokke vass:t, splee]s met

kleefband vasheg ..

(c) Tappenne en penne ‘'van hout met die hand en/of 'n maSJlen ‘maak en/of splts ‘maak ..

(d) Tappenne en penne met die hand inslaan .,

(e} Skuurwerk met die hand verrig, afgesien daarvan of die artikel wat geskuur word, 'stilstaan of draai..
(f) Soliede timmerhout met die hand of volgens 'n megamese proscs buig of lamelleer .. R

(g) Sokke vir rolwiele inslaan ..

(h) Gate of barste met houtp]amuursel of dergeljke ‘stof vul..
met klamp- of klemwerk: Met dien verstaande dat hoogstens een ass:btent gebrutk word deur n

{1) Hel

41,97

werknemer wat minstens die loon ontvang wat in subklousule (i) voorgeskryf word ... 39,43

i

(11}

(1T}

{IV)

(Vi

Uitléwerk d.w.s. die voorbereiding van 'n plan vir die vervaardiging van meubels deur nnddel van 'n staaf of
ander geskikte materiaal waarop al of enigeen van die afmetings van die artikel wat vervaardig moet word,
afgemerk is..
Afmerkwerk, "d.w.s. die merk of kras van meubelstukke, hel.sy in hul geheel ‘of in dele volgens afmeungs deur
middel van ’n liniaal, maatstok, reihout, patroon, setmaat of ander toestel, vir masjineer-, pasmaak- of in-
mekaarsitwerk .. g
(i} Meube]emas;meerwerk ‘d.w.s. 'n werksaamheid of proses wat vemg ‘word deur gcbrulk te maak van 'n
tipe of soort masjien by die vervaardiging van meubels, hetsy in hul gcheel of in dele, maar uitgeson-
derd die werksaamhede in subklousule (ii) genoem..
(ii} Diverse meubelmas mecrwerksaamhede
(a) Opstel en bedllemng van 'n enkelrolskuurmasjien, oopskyfskuunnasjien, tolskuurmasjien en
breébandskuurmasjien ..
(b) ‘Gate boor, tapwerk skarnierinlaatwerk met die oog op inlaat werk vir slotte en skasmere, en
bediening van 'n tapinvoegmasjien .. s R ——
(c) Bediening van 'n lugskuurmasjien en nvcrplaasbane skuurmas_]leu
(d) Skuurpapierrolle of -skywe en -bande vir 'n skuurmasjien maak en las ..
(e) Herhalingsafmerkwerk deur middel van 'n patroonplaat of model.. "
(i) Meubelpoleerwerk, d.w.s. 'n werksaamheid of proses wat met die hand of *n’ megamese ‘toestel verrig
word by die produksie van 'n gepoleerde en/of afgewerkte opperv]ak deur middel van skellak, verf,
duco, lakvernis, sellulose, vernis, emalje, beits, pasta wat soos 'n skuurmiddel werk, en/of 'n
poleermiddel, of albei, of dergelike stowwe en ook vlamskilderwerk en die pas van kleure by alle
tipes meubels, maar vitgesonderd die werksaamhede in subklousule (i) gencem .. SRR

(ii) Diverse poleerwerksaamhede:

(a) Bruineerwerk met 'n masjien...

(b) Waswerk ..

(c) Die verf enfof opvul van die kante van lamelbord en/of Iaaghout :en cinde die oppervalk voor

te berei vir poleer- en/of lakverniswerk en/of vlamskilderwerk en/of die pas vanKleure.................

(d) Die verwydering van deure en los toebehore voordat smkke vir poleerwerk voorberei word ............

(e) Opvulwerk met gips of 'n ander vulstof... _—

I Hand SR ethe oo vt i A e N B A N

(g) Meubels met sure of 'n ander bleikmiddel bleik .. e

(h) Stroopwerk...

(i) Beitswerk, npvulwerk oliewerk cruof hemuwmgswerk met die hand...

(i) Metaalbespunmg

(k) Mareriaalfi ltreerwerk......oooo.oinnn

(1) Die skoonmaak van sproeispuite .
. (m) Oppoets by oplaai-en/of a aalpunt ultgesondenj die gebrulk van spultapparaat

75,03

51,04

41,97
39,43

75,03

51,04

41,97

39,43
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(VII)

(VII)

(IX)

(X)

Vanaf
1/8/81
Per week
(i) Meubelstoffeerwerk, d.w.s-'n werksaamheid of proses by die oortrek van enige tipe meubelstuk, hetsy in sy
geheel of in dele, en afgesien van die materiaal wat gebruik word, en ook onder andere die sny van alle oortreksels
en los oortreksels, stik- en/of laswerk met die hand of 'n meganiese toestel, webwerk, wat ook beteken die in
posisie plasing van webwerk en plaasvervangers daarvan (uitgesonderd hout- of metaallatte en dwarsstawe),
' opvulwerk, rottangvlegwerk, die aanbring van knope, rygwerk, kramwerk, knopwerk en opstopwerk, die aanheg-
ing van eenhede aan rame, maar uitgesonderd die werksaamhede in subklousule (ii) genoem.............ocoovviiienn. 75,03
(ii) Diverse meubelstoffeerwerksaamhede: )
" (@) Hout- en metaallatte en dwarsstawe aanbring aan rame...... 52,01
'(b)’ Stoelkussings met veerbinnewerk en/of veereenhede vul . 57,48
(c) Skuimrubber of dergelike materiaal met 'n bandsaag sny 51.04
(d) Klaargemaakte rottangmatte aanbring .. - S
(e) Kwassies of knope met die hand of 'n mas;len aanwerk waar d]l as los stukke geskjed VOOr dat dll 4
aanmekaargesit word, maar uitgesonderd diep- of diamantknoopwerk ...
(f) Deurgevlegie kussinkies aan veereenhede vasmaak, vasstik of vaskram hetsy met die hand of 'n *© } 52,01
0L 1 S PSPPSRSO .
(2) Vulsel op 'nveereenheid BISPIEI .. ..vuivviiveeiiii i e s
(h) Kleefnnddel oor agterkante en oortrekmateriaal sprei en dit vasplak SRS 47,92
(i) ’n Doekspreimasjien laai, stooten bedlen ‘ :
(i() Klapperhaar of ancler materiaal met 'n maSJlen u:tplu:s sl
(k) Stoell ssmgs met 'n masjien met materiaalstowwe vul ullgesnnderd \reebmnewcrk enfof r 41,97
veereenhede .. S,
- Raemplewerk
(m) Heliese vere enfof kettings en/of sig-sag- of nie- sakvere aan 'n raamwerk vassit vir stoffeerwerk .. 1
(n) Veerrande met 'n sig-sag- en/of nie-saktipe veer aan 'n raamwerk vassit vir stoffeerwerk, met
inbegrip van die vassit van enige onderdeel, maar uitgesonderd die vasryg en!of vasmaak van
goiing en/of sisal en/of plaasvervangers vir goiing of sisal .. G
(o) Platforms sny wat gebruik word vir die bekleding van heliese en/of nie-sakvere ..
(p) Gro(f)tmaatro!le stoffeermateriaal van alle soorte met die hand van selfkant tot selfkant opbrcek
en/of opsny
{q) Karton met die hand en/of 'n masjlen in stoffeerseksies ¢ sny : i
(r) Materiaal met die hand of 'n masjien reguitsny vir onderkante of ondcrlegstukke o0r vere (llrme en L 30.43
%ung) ' i
(s) apperhaa: of ander materiaal 1 met ‘die hand ultp]uls
(t) Vulmateriaal in touvorm losdraai.....................
(u) Stoffeerder se kraallyste op bande aanbring
{v) Knoj &e en kwassies maak....... O S —
(w) Sto eerderheipdeuroomekmatenaal vaste hou ...
(x) Skuimrubber of latex met die hand volgens fatscen sny enlas..
(y) Onderkante van gestoffeerde artikels vasheg... T T
(z) (i) Goiing of linne aan sitplekplatforms vasheg

(z) (ii) Karton aan kaal rame vasheg of vaskram ............ . 41,97

Vir die toepassing van hierdie kl{}usule en klousu]e's (XI) en (XIV} bcteken n veereenheld n
onafhanklike montering van vere wat so met mekaar verbind is, met mekaar in verband staan of gemaak
is dat dit 'n veerfondament of 'n veerbinnewerk vorm vir gebruik in 'n binneveermatras, stoelkussing,
sitplek of ander bed-en/of sitinrigting.

(1) Houtsneewerk aan meubels en/of ander houtsneewerk, d.w.s, 'n werksaamheid of proses, hetsy in sy geheel of in
dele, met handgereedskap of 'n meganiese toestel vitgevoer by die skepping van 'n fatsoen, patroon, medaljon of
repllka van 'n voorwerp wat bedoel is om enige tipe meubelstuk te versier of te verfraai, maar ungesonderd !
ondergenoemde diverse werksaamheid .. 75,03

(ii) Sttppel-enponswerkaanag(ergrondvanhoulsneewerk 41,97
Meubelhoutdraaiwerk, d.w.s. ‘n werksaamheid of proses wat met die hand of 'n mcgamese toestel uitgevoer
word by die vervaardiging van 'n gefatsoeneerde artikel of onderdeel wat gebruik word in verband met meu-
bels van alle tipes .. i 75.03
(i) Fineerwerk aan meubels, d.w.s. 'n werksaamheid of proscs ‘wat met die hand of 'n. megamese ‘toestel *
uitgevoer word in die beleglaag van meubelgedeeltes van alle tipes, hetsy in sy geheel of in dele, met
fineer, maar uitgesonderd die werksaamhede i m subklousule (n} BEMOBIY L.uveneinen i i rieas i neiaaen e ianaas
(ii} Diverse fineerwerksaamhede:
(a) Fineerstukke met die hand in pos:s:e plaas
(b) Bandlose laswerk met 'n masjien ..
(c) Bediening van alle soorte perse .. AR SR S RS R R B R
(d) Vakuumsakke en alle soorte perse laai en leegmaa.k AR R SR 39.43
(e) Gom en bande afwas..
(f) Dele opstapel nadat dit gepers is..
) Fineerwerk aan KANTe .........oooiviiniiniiie it B A b
(E) Fineerwerk aan kante met 'n masjien wat ook die kante afwerk en skuur.........ccoooeiiiiiiiiiiiiinnninns 51,04
(i) Leerlingvakmanne in diens om die klasse werk te leer wat in klousules (I) tot (IX) bedoel word, uitgesonderd die ;
diverse werksaamhede wat daarin genoem word— '
gedurende die eerste diensjaar. ... R R e R R e 65% ‘van die voor-
: geskrewe minimum
loon
gedurende die tweede diensjaar...........coooiiniinn SR AT RS A R R PR SRR 75% van die voor-
: " geskrewe minimum
loon
gedurende die derde diensjaar.............cooo .. 90%  van die voor-
geskrewe minimum
loon

Daarna, die voorgeskrewe minimum loon.

As iemand wat in diens was bankskuunnasyemkuurder. masjienskuurder of boorder tot leerlmgvakman
bevorder word, is sy aanvangsloon 'n miminum van . ettt en et r et et s tinarerieennassernneeeenee- J0%  van die  voor-
geskrewe loon
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(XI) (i) Beddegoedmakery, d.w.s. die vervaardiging met die hand of 'n meganiese toestel, hetsy in die geheelofin |
dele, van all soorte matrasse gevul met klapperhaar, haarvulsel, viok, kapok, katoen, watte, hare,
vesels, wol, vere, gras, kaf, strooi, rubber of ander derglike materiaal of 'n kombinasie van veer-
binnewerk, alle tipes draadvere, ketting- en/of spiraalvere, volle spiraalvere, maasvere, heliese vere, alle
tipes vere en/of veereenhede, kopkussings, stoelkussings, peule, bomatrasse, bedspreie, die vasslaan en/of
vashaak van veermatrasdrade, spiraalvere en hellese vere ‘aan rame, en ook die volgende:

Vccnnaasvlegwcrk P LR R e R R
Vulsel in mal:rasslope swp
Kante stik ..
Kwassies inaak...
Randdeurstlkmas_]lcn bedien. .
Topdeurstikmasjien bedien ..
Rame en rollers vir die topdeursuhnaspen voorberei cmemmens S
Deurgevlegte kussinkies aan veereenhede heg, stik of vaskmm
Deurgestlktc matrasrand aan veereenhedehcg R T
Vulsel op 'n veereenheid UHSPIEl ......ovvveiviiiieein i FE A ——
Matrasbostukke, hetsy deurgestik of nie, in posme plaas en vasmaak om 'n vourafgeboude binnewerk-
of veermatras te bou .. . BTN  JR AR
Bandeaankamevanbmneveennatrasaanbnng !
Rotkantwerk, maar uitgesonderd die werksaa.mhedc genoem in subk]ousule {u)

Cpos201

(i) Diverse bcddegoedwerksaamhede ool S

(1) Bostukke, rande en oortreksels vitsny ..
(2) Alle stikwerk by die vervaardlgmg van boslukkc randc matrasslope. ateljeerusba.n.komtreksels en
samestellende dele... P i R e
(3) Matrashandvatsels aan rande stik )
(4) Randlengtes las ..
(5) Diebek van’ nmatrastoewerk Wi
(6) Kopkussings, stoelkussings en peule toewerk ................ .
(7) Bedmatrasrame met die hand vasbout ...
(8) Spoele vir randdeurstikmasjien yoorberei. .
(9) Gestikte rande volgens lengte sr'zy
(10) Gate in matrasrande pons..
{11) Ventileerders en handvatscls aan matrasrande aanbnng
(12) Deurvlegmasjien voer..
(13) Kussinkies uitsny en maak ongeag die matenaa! wat gebrm.k word ..
(14) Latte en dwarsstawe in posisie plaas of webwerk aan matras- of katelrame hcg
(15) Matrasrame beits ..
{16) Kloue aan matrasrame heg 5
(17) 'n Maas in 'n matrasraam in p05151e plaas en vasheg
(18) Lissies aan naalde heg vir drukdeurknoopmasjien ...
(19) Doekspreimasjien laat, stoot en bedien
(20) 'n Pluismasjien bedien ..
(21) ’n Lissiemasjien bedlen
(22) Lissies aan knope of kwaSSIes heg G
(23) Katelysters, koepels, rolwieletjies en sokke aanbnng
(24) Rame met die hand beits en/of vernis .. -
(25) Geweefde draadmaas en kemngveermaas Dp rame monteer, vasslaan of vashaak .....................
(26) Katelysters vasmaak ... s A T PP st S Y
(27) Veereenhede aan katelrame vasheg
(28) Kopkussings, stoelkussings en peule vul met ander matenaal as veerbmnekame en!of veemenhede 7
(29) Kopkussings, peule, stoelkussings en veerkomberse massameet .. R R R
(30) Beddegoed stroop ..
(31) Kettings, hoepeiysters of ander dergehke matenaal sny
(32) Klapperhaar of ander materiaal met die hand uitpluis ... . )
(33) Karton- of kaliko-agterkante aan gcstoffeerde kopstukke vasheg e reerre e . 41,97
(34) Plasnekmaasaanrubberskmmwaslym 39.43

4 41,92 -

4 41,97

39,43

(iii) Leerlinge wat in diens geneem is om die klas werk te leer wat in subklousule (i) bcdoel word (beddegoed maak)—

gedurended:ecerstesesdlensmaande 40,50
gedurende die tweede ses dlensmaandc i 42,80
- gedurende die derde ses dicnsmaande.‘.‘..‘......... 45,10
gedurendedieyierdesesdiensmaande..........;.‘.. 47,39
daama 52,01

(XII) (i) Naaiers of naaisters wat oortreksels, klappe, stoelkussmgs koorde, gordynl.appe, peule of gordyne met die hand
of met "n masjien glipsteekstik, stik en/of las .. 47,92

(ii) Leerlinge wat in diens geneem is om die klas werk te leer wat in subk]ousule {1} beduc] word (naalers)—
gedurende die eerste 5es dienSMAANAE ...uviviuiuiivianiinn i s e s e 37,44
gedurende die tweede ses diensmaande .. ' i ; 39,54
gedunendediéderdescs-diensmaande.‘......._....‘...,‘ 41,64
gedurende die‘vierde ses diensmaande.................. ST _ 43,73
La T Ty 1T W O N 47,92
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{(XIII) Arbelderswerk d.w.s.:

(1) 'n Maspenwerker help met dlc hantermg van matenaal voor enna dle maspenwerk
(2) Stoomketel, verbrander en/of oond bedien...
(3) Sorg vir stofsakke en/of siklone van skuurmas_uenc i
4) Stoffeervembaalenmdompel......,.................\.. y
(5) Klapperhaar met die hand uitklop en/of UHPIUIS. [ v T e s s v ine s ;
(6) Persele skoonmaak envee.............. eiriee R —
(7) Masjinerie, installasie, gereedskap en gerel skoonmaak
(8) Uitrusting afblaas en skoonmaak .. DR
{9) Metaalstawe skoonmaak...
“(10) Metaalstawe, skarniere, metaalstmke draad hcepe!ys!er en alle dergcl:m matenaal sny
(11) Afleweringswerk verrig met handvoertuie ............ [T A R
(12) Briewe en pakkette aflewer .. i
- (13) Stoelkussings met die hand vul met ander stowwe of matenaal as veerbmnekante cn!of veemenhede
(14) Skuurpapierskywe vaslym ;
(15) Materiaal hanteer ..
(16) Afwitwerk ..
(17) Voertuie laai enfofaﬂaal R,
(18) Materiaal inpak in of ulthaal u1t oonde
(19) Tee of dergelike dranke berei..
(20) Masjiene en/of voertuie olie en smeer .
(21) Perse van alle tipes bedien...
(22) Artikels in kartondose em‘of kanonhoue"s verpak en daama sodamge kanondose en karlon]wuers
 volmaak en toemaak..
(23) Lym berei, massameet en meng, lym mel dle hand of met n masllen spm lym verw\fder. afwas eu
afvee; lymverhardnuddels met die hand, 'n kwas of 'n masjien aanbnng T
(24) 'n Voertuig of handkar stoot of trek..
(25) Klinknaelwerk vemg of skmefdraad in ysterboute en -stawe sny
(26) Hoepelyster wat vir webwerk gebruik word, reguit maak en/of sny
(27) Tweedehandse stoffeerwerk en beddegoed Stroop .........veuivirininnnil
* (28) Fineerstukke met band vasmaak en fineerpersbedien.....................
(29) Timmerhout met preserveermiddel behandel.................ooooiniins
(30) Grondstowwe unpak baal of uit bale haal ..
(31) Goederei in papler of karton toedraai ..
{X!V} Diverse; G e :
! (1) Sweiswerk, ultgesonderdpumswclswerk.‘....; ...... 7 AR S R e e n } 75.03
(2) Maspenonderhoudswerlrcri.ugkundsge i s N Xy
(3) Puntsweiswerk .........oouevveirierreniinlilinnn. - AL - . . S, 47,92
(4) Versendingsklerk, magasynman tydopnemer........ T By : 47,13
(5) Oppasser of wag... 41,77
(00 Verpakker s ot nasnss muspimsarssyssins S o A i : 41.97
(7) Veerbinnekante en/of veereenhede bou en samestellende dele daarvan vewaard:g. w 3
(8) Leerlingverpakker .. i A
(9) Metaaldele buig, pons klmk boor enfof aanmekaarslt. U« 0 T . i -
(XV) (i} Jeugdige manlike werknemers in diens in 'n ambag aangedm ingevolge die Wet op Vak]eelmge, 1944, gedurende :
die gemagtigde proeftydperk ; 40,02
i1} - Alle ander JeUEAIZES: cvsvowunmonsnsassnpensesssns oren bassai e v s T M D s . Die minimum loon in
- : e hierdie Ooreen-
koms voorgeskryf
vir werknemers in
diens in dieselfde

R R T E LR R PP LT R P T PR

39,43 .

39,43

: klas werk.
(XVID) Kantoorwerknemers (nie onderworpe aan klousule 12 van die Ooreenkoms me}— Y
gedurende die eerste diensjaar............ R e e e T e e L b Y s 38,65
gedurende die tweede diensjaar ; e i 42,39
gedurendediederdediensjaar ......... : _ 48,85
gedurende die vierde diensjaar ... ; —— 54,30
gedurendedlevyfdedlenSJaar ......... 61,10
daarna.......... 68,58
A(XVI) * Los arbelder - - ;
Arbeider minder as 30 uur per week in diens met die spe51ﬁeke doel om slegs voertu:e te laal en af te laai, hout op te
stapelendleperseelskoontemaak.‘.‘,‘,.‘,”_ ............................................. L SR, _.,.,...../.....Dagloon —- voorge-
L skrewz loon, plus
g oo 10% gedeel deur 5.

(XVII) Onderbaas— - ' ;
' wat aan die hoof staan van werknemers wat nie vakmanstatus besit nie........ S Vi R10 per, week meer as
) . A - sy voorgeskrewe
minimum loon vir
die klas werk wat
hy verrig.

wat aan die hoof staan van vakmanne ... b e 0. R13 per week meer as

die basiese loon in

hierdie QOoreen-

koms voorgeskryf

_ e ' * vir werknemers in

ST ; : : S ' ‘-diens in dieselfde

) . : : . _ klas werk.
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AANHANGSEL A
[Staat wat voorgelé moet word ingevolge klousule 13 (6) (a) van die Qoreenkoms]
T e Rz (B ite 17 WU UT T Oy I PP E e P PP PP PP PP
1 2 3 "4 5 6 7
'. Nuwe werknemers
i Name van werknemcrsl voluit Naam van f)atum
Klok (Volgens identiteitskaarte, lewensboek 1 Identiteits- vorige Waaro
nommers of verwysingsboeke) Geslag. Ras Bexoep nommer werkgewer | in huidige
(In blokletters, asseblief) in die fabriek
Meubel- begin werk
nywerheid het
8 9 10 11 12
Ure gewerk Lone betaa]_
Werk- _ - Totale )
ne“r?irs Week | Week | Week | Week | Week ure- Week | Week | Week | Week | Week
i k gedindig | ge€indig | getindig | geéindig | gedindig | gewer Uur- |gedindig|getindig|ge€indig|ge€indig|ge€indig
v%rlre : - volgens loon
et. kolom
Vertrek- 9 :
* datum Uur|Min. | Uur| Min.| Uur| Min. | Uur [Min. | Uur|Min. | R [c|R|c|R |c|R |c|R e
O/
GIT()
o)
GITC)
(1) Oortyd.
(%) Gewone tyd.
13 14 15 16 17 18 19 20 21
Voorsorgfonds
Bedrag Bedrag Bedrag * Totale G?;\;Ic;ne Siektebystandsver-
il 12/4% REANID 10% Waop 7%% Vakansie- - | waarvolgens eniging
12%4% 10% %% ' 8 Siektebystandsfonds
betaalbaar betaal betagﬂbaar betaal betaalbaar betad bfg&qasl lg’gfnrggﬁ Sterftefonds
is is is
_ word Werkgewer | Werknemer
R c R (¢ R o R ¢ R ¢ R c R e R |e¢ R ¢ R c
IIBHI v o s smnnams smemams nor nmnemen s VN R A e SRS B Getal gewone weeklikse ure gewerk ... ﬁur
2 | » | = 25 2% 27 28 29 30 31
Slegs vir kantoorgebruik ' Vakvereniging _
hl;?i?g s-s - Totale ) Totale
Voorsorgfonds Siekte- | Siekie- By- Werkgel getal Totale getal
Werke+ | Werk- bysrands-_byslapgls- S};;l&tg- stal?lds- wer gn Norti- Ledegeld ";léf' : g:;:l weugmuit
gewer it fonds [vereniging | nommer [wetknemer misp pligte siek Sl b
- korttyd weging
Rlc| R |c| R |e|] R |c|R}e R |¢ R [¢
- =
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2 R _
{

: : OPLEIDINGSFONDS

(Vgl. Opleidingsfondsooreenkoms)

Lonebetaal

Totaal van kolomme 19, 21, 27, 286032 ......vvvevorveorresesesresssseeseesesssessessesrse e s, Masssemsvsiniinsbnssiss
Een t_iek wat beiaalbaar gemaak moet word aan; Nywerheldsraad vir che Meubelnywerheld Natal. = . i .

i
i

AANHANGSEL B
[Kenmsgewmg vereis- ingevolge klousule 7 (3) van die- ‘Ooreenkoms] .

Dag - Aanvangstyd U:rskeﬂyd

Maandag ; : B o

Dinsdag.. p

Woensdag

DONUBETRE « v vt e i sia s s s i R St s e sn st

Vrydag.....oveenennns R R e R

ST AR s s R A e A e e s e

Voormiddagpouse ....... e S

NamiddagPOuSe .......vvviuerrrnierirrireresrnuerenserasesserenserseernnaernsnas

\ AANHANGSEL C
[Doktersertifikaat verels ingevolge Klousule 27 (2) van dle Ooraenkoms]

Ek scmﬂseer dat ek n medlese ondersoek ultgevoer het op (volle T

Geslag ... .. Ras .wat die volgende besonderhede verstrek het:
(a) Hu:d:ge aude:dom ..........
(b) Adres .. .
(c}Onden#ysstandam‘d G R R R R e e :
(d) Geboortedatimm .- .. ..o, i i i s s R R e R R s e W sviseaned
Ek is daarvan oortulg dat hy gesond is en geskik is vir werk as 'n vaklecrhng in emge klas werk in die Meubelnywerheld

Plekrooiiitenmineiadmaaimnns i

. z . ""Mediese beample

B e T i ) o

1

 Hierdie Ooreenkoms is op hccle die 18de dag van Maart 1981 namens die partye te Durban onderteken. |
B. T. RESSELL, Voorsitter., - |

M. LALARAM, Ondervoorsiter.

D. I. ROSSOUW, Sekretaris. -

SCHEDULE A | -
WAGES . )
From .
1/8/81
_ _ Per week
o : ) = 1 . b . R
M (i)- Furniture making, i.e. any operation or process in the manufacture and/or assemblinig of furniture, either in whole
or in part, performed by hand, with hand tools or mechanical appliances, but which excludes the operanons
" mentioned in SUBCIANSE (1) ..1vvveavrriveesirnresieiniare s s iinnresereranbeesseianraeees A e 75,03
(ii) Sundry furniture making operations: :
(a) Bolting and tightening of nuts, fixing of handles by screws, bolts, nuts and screw bolts ., c
(b Afﬁxlnf fittings of rod sockets striking plates, escutcheons, shelf studs, nut cove:s. ‘ferrules or
dome glides and inseriing screw bolts into stumps or legs, affixing of any kind of glue block,
attacmng mirrors by means of adhesive talpe .................................................. Y. S
(¢) Making and/or pointing of wooden dowels and plugs by hand and/or machine .. cerenan ) 41.97
(d) Knocking in dowels and plugs by hand ............c.ooiviiiiuiniiriersiremneeesesieciaiinrirenseeeeeeeeeceeas N 4
(e) Sanding by hand, regardless of whether the article sandpapered is stauonary or mtanng '
f) Bending or lammaung of solid timber by hand or mechanical process o
E) Knockmfmofsbcketsforcasters ; A S S A A R T T
(h) Filling of holes or cracks with wood FALIET OF SITALAL SUDSTANCE. ... ov v v rsorereseseresoererrssceneere s
(i) Assisting in clamping or cramping: Provided that not more than one asststam is used by an employee in
receipt of not less than the wage prescribed in Subclause (1) ..........veveviiiiiiisiliniiinis e siranararas s . 3943
(1I) Setting out, i.e. the preparation of a plan for the manufacture of furniture by means of a rod or ot.her suitable
material upon which are marked all or any of the dimensions of the article to be manufactured ..
(III) Marking out, i.e. the marking or scribing of articles of furniture, ‘either in whole or in part, to dimensions by o
means of ruier, measuring rod straight edge, template, jig or any other device, for the purpose of machining, * 75.03
FItHNE OF BRSERBHNG . vovonoin dioveoysinn s somss toe s s s KoH TR a8 L S vo s W s s S 1 ’
vy (i) Furniture machining, i.e. any operation or process performed by using any (yﬁg or class of machine in the o
manufacture of furniture, either in whole or in part, but which excludes ( operatlons mentioned in
subclause (ii)... s ; S e
(i) Sundry furniture machlmng operatlons (4
(a) Setting up and operating single drum sander, open disc sander, bobbm sander and wide belt sander ... I
(b) Bonng holes, morticing, hinge recessing for the purpose of cutung recesses for locks and hmges and b 51,04
i rating a dowel inserting machine.. .
(c) Operating air-filled sander and portable ‘sander .. 41,97

* (d) Making and jointing saridpaper rolls or discs and belts for maclune sanders. .

(e) Repetitive marking by template or pattern... } i 39,43
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o . : .F rom
1/8/81
Per week
- R
V) (i) Furniture polishing, i.e. any operation ot process performed by hand or mechanical appliance in the production of

a polished and/or finished surface by means of shellac, paint, Duco, lacquer, cellulose, varnish, ‘enarel, stain, a
paste which acts as an abrasive, and/or polisher, or both, or similar substances, and shall include the graining and

matching of colours on all types of furniture, but which excludes the operations mentioned in subclause (ii).......... 75,03
(ii) Sundry polishing operations: _ _
() BUrnishing by MECHINE 1 ..vvresreees ettt bbb 51,04
(D) WVAKITLE 1. oo esh bbb
(c} The painting and/or filling of edges of faminated board and/or plywood, to prepare a surface for
polishing and/or lacquering and/or graining and/or matching of COlOUTS .....voirniiinniisie
(d) The removal of doors and fittings prior to preparation for polishing...........
(e) Filling in with plaster of paris or any other fiiling material................... 4197
(f) HandSangding ... .ocvvmeenririmmssiumm i s seaae ’
(g) Bleaching of furniture with acids or any other bleaching agent..............
(i) Staining, filling, oiling and/or reviving by hand ...........
(L){S TaYINgG Of METAL.....ooviiiiiiiniiiiiie it iiiie s e i
(k) Straining of materials................ .
(1) Cleaning SPIAY-GUNS .....eceietiuieesiiirsaes e itstsasesbraesasosseaibbararaas s s st sbe s bans 4 39,43
(m) Touching up at point of loading and/or unloading, excluding the use of spray apparatus ... J '
(VD (i) Furniture upholstering, i.¢. any operation or process in covering any type of furniture, either in whole or in part,
irrespective of the materials used, and includes, inter alia, cutting of all covers and loose covers, stitching and/or
joining by hand or mechanical ap‘:{aljance, webbing which includes the positioning of webbing and substitues (other-
than wooden or metal laths and crosshars), filling, cane weaving, buttoning, tacking, stapling, studding and
padding, attaching of units to frame, but which excludes the operations mentioned in subclause (if)........civeviiienns 75,03
(ii) Sundry furniture upholstering operations: S
(a) Positioning of wooden and metal laths and crossbars t0 fIAMES ... .vvireemianirinrnnss e e 52,01
(b} Filling of cushions with spring interiors and/or spring units ........... e 57,48
(c). Cutting foam rubber or similar material by band saw........ wEniss 51.04
(d) Fixing of ready-made CANE IMAES ... ..oveieiiuiunreaiiisiirssnssseeei s e b et an s asa st ’
« (e) Tufting or buttoning by hand or machine, where this is done in loose pieces in the pre-assembly
stage, but shail exclude deep or diamond buttoning ....... ; 5201

(f) Securing, sewing or stapling interlaced pads to spring units, whether by hand or machine ...............
(E) Laying out filling materials On @ SPriNg UM, .......couveeyurieriomerimremeerisiniitssns s
(h) Spreading of adhesive on backs and cover material and joining of same...........coevnnns SR s 47,92
(i) Loading, wheeling and operating a cloth spreading maching. ...,
({'() Teasing coir or other materials by Maching ......c.vvevviiiiiiirmie i
(k) Filling of cushions with substances of materials other than spring interiors and/or spring units by
racHIne:caiass sl s R s v
(1) RIGMIPIE WOTK 1..vvviisiveesis oot it sbba e
. (m) Affixing helical springs and/or chains and/or zig‘zag or no-sag springs to frames for upholstery ......
(n) The springing up of spring edges with zig-zag and/or no-sag type of spring to frames for upholstery,
including the attachment of any component part, but excluding the tacking on and/or securing of
hessian and/or sisal and/or substitutes for hessian or 8188l .........cvviirivessions e,
(0) Cutting of platforrms used for covering helical and/or NO-5ag SPINGS .vvvvvvevirinsreeiieisiiesiiiesissns
(p) Brealfcigg up and/or cutting up by hand of bulk rolls of upholstery materials of all kinds from selfedge
to selfedge ... :

41,97

(q) Cutting cardboard in upholstery sections by hand ANA/Or MACHENE J: s v vasvineseevsisnnrsnninnssias tarasarns

(r) Straight cutting of materials by hand or machine for bottoms or underseating over springs (linen and 39.43
hessmn) e

(s) Teasing coir or other materials by hand ............

(t) Unwinding filling materials in rope form...........

(1) Banding upholsterer's beading..........oovvvvnnnn

(v} Makjngbuttonsandtufts.,‘....,...,.,....‘,‘,A..‘.‘.

(w) Assisting uphoisterer in holding cover material:..............ovviee

(x) Cutting to shape and joining of foam rubber or latex by hand.......

(y) Tacking on bottoms of upholstered articles..........c..o..ces

(z) (i) The tacking of hessian or lining onto seat platfor

. (z) (ii) The tacking or stapling of cardboard to bare frames............. . 41,97
For the purposes of this clause and clauses (XI) and (XIV), a spring unit means an independent
assembly of springs so interconnected, associated or constructed as to provide a spring foundation
and/or interior for use in an inner-spring mattress, cushion seat or any other bedding and/or seating
device. i -
{VID (i) Furniture carving and/or wood-carving, i.e, any operation or process, either in whole or in part, performed with
- hand tools ot mechanical appliance creating a shape, pattern, medallion or replica of any object, the purpose of
which is to adorn and/or embellish any type of furniture, but which excludes the undermentioned sundry operation 75,03
(i) Stippling and punching background t0 CaIVINE. ....o..vtersimieur it 41,97
(VII) . Furniture wood-turning, i.e. any operation or process performed by hand “or mechanical appliance in' the
manufacture of a shaped article or component part, used in connection with all types of farniture.................... !

(IX) (i) Furniture veneering, i.e. any operation or process, performed by hand or mechanical appliance, in the : 75,03
overlay of all types of furniture parts, either in whole or in part, with veneer, but which excludes the
operauo'nsmemionedin-subclause(ii).m..'....m..‘.‘.‘..,.,....,,‘.‘..,.,.,....m..M......‘..‘.‘.;‘.‘.‘..

(ii) Sundry veneering operations:
(a) Positioning VEneers by NANG ... ..oooouiiiiersrssent e siad bbb
(b) Tapeless jointing by machine...
(c) ‘Operating presses of any kind .........cooveeieiiiiiiiibnn
(d) Loading and unloading vacuum bags and presses of any kind 39,43
(e) Washing off gum and tapes ..........oocvinrmmimmm,
{f) Stacking parts after pressing\.................
(2) Veneering OF 8AES ... ovvverrrerseiirsrresdniiiii s etis e D |
{(h) Veneering of edges by machine which machine alse trims and sands the €dges..........ooiviiiinn 51,04
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(X)

XD

(XIT)

| GOVERNMENT GAZETTE, 31 JULY 1981

(i} Learner journeyman: employed i in learning the classes of work referred to Ain clauses (l) to. (IX), other than the
sundry operations referred to, therem—

dunngthe ﬁmyearofemployment ' ‘
during the secondyearofemploymem
during the-third year of employment

Thereaﬂer, the minimum ‘prescribed wage.
If a person who has been employed as a belt sander, machme sar.lder or borer is promoted toa learner Jjourney-
_ man, his commencing wage shall be a minimumoef...........c..o..ooiiinnn, PR R PR TR e

(i) Bedding making, i.e. the manufacmzing by hand or mechanical appliance, either in whole or in pan, of
all types of mattress filled with coir, hairlock, flock, kapok, cotton, wadding, hair, fibre, wool, feathers,
grass, chaff, straw, rubber or any other similar materials, or any combination of spring interior, a afl pes of

- wire spnngs chain and/or spiral spring, full spiral springs, mesh springs, helical springs, all typesof spring
and/or spring units, ‘pillows, cushions, bolsters, overlays, quilts, the knocking and/or hooking on spnng

- mattress wires, spiral springs and’ helical sprmgs to frames, and shall 1nclude )

- Weaving of spring mesh ..
StuffmgﬁMngmtomatmsscases ....... R o
Slde sutchmg ...... e AT L _ B R s e -

Operatmgaberderqulltmgmachme » N TS S e L A reraeaan
Operating a top quilting machine ... .
Preparing frames and rollers for the (og qullung ‘machine... R AT S v
Securing, sewing or stapling interlaced pads to sprmg O SN SO O :
 Securing quilted mattress border to spring units ....... i
f { Laying out filling material upon a spring unit'...
Securing mattress tops, whether qullted or not in posmon for bmldlng a prebu
mattress . R
edgmg a spnng interior mattress .
oll edging, but which excludes the operanons ‘mentioned in subclause (n)

" (i) Sundry bedding operations:
(1) Cutting tops, borders and cases.. ; ;
(2) All sewing required. in the manufacture of tops, borders, mattress eases. studlo couch covers and )
component parts... e ea S e R R A e B ;
(3) Sewing mattress handles to border
(4) Joining border lengths ..........ooociini i
(5) Closing up the mouth ofa mattress

nterior or spring

4

(6) Closing pillows, cushions, bolsters ...... B0
{7) Bolting by hand of bed matiress frames .... e A S A R A A S reyena s
(8) Preparing spools foraborderqu:ltmg machine........ RN N 3
(9) Cutting quilted borders to lengths ... LN I R, -. A
(10) Punching holes in mattress borders .. i LA
(11) Fitting vennlatorsandhandlestomamessborders s R
(12) Feedlnglhemterlacmgmachme SR
(13) Cutting and making pads, J.rrespectwe of matena]s used... =
(14) Positioning of laths and crossbars, or ﬁxmg webbmg to mattress or bed frames

- (15) Staining mattress frames...
(16) Aﬂ'xmglugstomttressframes e

- (17 Pos;tlomngandsecunngameshtoamartressfmme.m_. ........ T A S
(18) Hanging loops on needles in compression tufting...
(19 ing, wheeling and operating a clorhspreadmg MACHINE ..o
(20) Operating a teasing machine ..
(21) Attending a loop-making’ machine -
(22) Attaching loops to buttons or tufts ....
(23) Fitting bed irons, domes, casters and sockets.
(24) Staining and/or vammhrn%frames by hand ..

(25) Assembling, knocking or hooking on woven wlre mesh and cham sprmg ‘meshes to frames
(26) lemﬁbedlrcns Sehvnh T e S {‘
(27). Attaching spring units to bed frames...

- (28) Filling pillows, cushions and bolsters with materials olhcr than spnng 1nrer10ts andfor spnng units
(29) Mass-measuring pillows, bolsters, cushions and quilts ...
(30) Stripping bedding. ........ovvrvriviiniiinirnrrii i =
(31) Cutting chain, hoop iron or any other similar rrmtenals _
(32) Teasing coir or any other materials by hand .. P
(33) The tacking on of cardboard or calico backs to upho]stered headboa.rds
(34) Gluem% plastic mesh t0.f0aM 1...oovvive it i
(i) Learners employed in learning the class of work referred to in subclause (1) {beddmg makmg)—
during the first six months of employment .. .
during the second six months of employment
during the third six months of employment...
during the fourth six months of'employmem
. thereafter.. i
(i) Seamsters or seamstresses engaged in sllpsmchmg, sewmg and/or § jmnmg covers fl:es “cushi ns comds pe]mets,
bolsters or curtains by hand or machine.. I
(ii) D:arners employed in learning the class of work referred te m subc]ause {1) (seamsters}— .
duringthe e six monts OE SPIOVINEIE: .. .o imescrs s e 5 s i e s T s i S0 o S SR
during the second six months of employment R ; ;
during the third six months of employment... ;
dunngthefourthmxmonrhaofemploymem ........
thereafter .. i

£

From

- 1/8/81
Per week
R

65% of the mini-

mum prescribed
wage.

75% of the mini-

mum prescrlbed
wage.

90% of the mini-

mum prescribed
wage.

70% of the
prescribed wage.

52,01

4197

39,43

41,97
39,43

40,50
42,30
45,10
47 39
52,{}1

- 47,92

373

' 39§i
41,64
43,73
47,92
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From
1/8/81

Per week
R

(X1ID) Labouring, i.e—
(1) assisting a machinist in handling materials before and after macl'umng
(2) attending boiler, incinerator and/or oven..
(3) attending to dust bags and/or cyclones of sandmg machines .............. -5
(4) baling and dipping of upholstery sgnng .................................
{5) beating and/or teasing coir by han
(6) cleaning and sweeping Of PreImiSes ........vviirivirreniemriiieeiiie i ei e
(7) cleaning machinery, plant, tools and utensils........ e G
(8) cleaning and blowing down of equlpmem
(9) cleaning metal rods..
(10) cutting metal rods, hmges metal stnps, wlre hoop iron and all similar matenals
(11) delivery by manually propelled vehicles .. s Hhea bRV S Gy
(12) delivery of letters and parcels...
(13) filling of cushions with substances of materials other than sprmg interiors and/or sprmg units by hand ..
(14) E!ueln g sandpape rdlscs
(15) handling matcnals
{16) lime washing ..
(17) loading and/or unloadmg vehtcles
(18) loading and unloading kilns ...
(19) making tea or other similar beverages ..................
(20) oiling and greasing machines and/or vehicles
(21) operating presses of any type ..
(22) packing articles into cartons and/or cardboard containers and thereafter ﬁllmg and closmg such cartons
and containers .
(23) preparing, mass- measunng and mmng Iue s readmg glue by hand or marchme removmg glue, wash-
ing and wiping off glue; the application o glue ardener by hand, brush or machire............ T
(24) pushing or pulling a vehicle or handcart..
(25) riveting or making threads on iron bolts and rods ... =
(26) straightening and/or cutting hoop iron used for webbmg P T e R S RS T
(27) stripping second-hand upholstery and bedding.... A i -
(28) taping of veneers and attending veneer press .............
(29) the treatment of timber for preservation .. O
(30) unpacking, baling and unba!mg raw materials ..
(31) wrapping in paper or cardboard. ..
(XIV) Miscellaneous:
(D Weldingotherthanspot-we!ding‘.‘.M..,.‘.m..‘.‘....‘.‘.m,...‘....‘-....,........‘.A..,,A................._.... } 75.03
{2) Machine maintenance mechanic. .. :

39,43

(3) Spot-welding.... : 47,92
(4) Despatch clcrk stoneman ume»kceper 47,13
(5) Caretaker or watchman .. 41,77
(6) Packer.. 41,97
(7) The construction of : spnng ‘interiors and/or sprmg ‘units and the manufacture of their s component pm'(s ‘‘‘‘ ’
(8) Learner pACKEr - .o veviiiomsinis v i ieiida s s s siaintpss i i, N PRE T 39.43
(9) Bending, punching, riveting, drilling and/or assembling metal’ parts ¥
(XV) (i) Juvenile male employecs engaged in a trade desrgnated underthe Appmnnceshxp Act 1944, dunng the authorised
probation period......... S N T B R R O R A A S ST R 40,02

....The minimum wage
prescribed in this
Agreement for em-
ployees employed
on the same class of
work.

(ii) All other juveniles..............

(XVI) Office employees (not subject to clause 12 of this Agmement)——-
during the first year of employment .............. 38,65

during the second year of cmp]oyment 42,39 -
during the third year of employment ...... 48,85
during the fourth year of employmem ..... 54,30
during the fifth year of employmem 61,10
thereafter .. . . 68,58

(XVII)  Casual labourer:
Labourer employed for less than 30 hours in any one week for the spec1ﬁc purpose of loadmg and unloadmg of
vehicles, stacking of timber and cleaning of premises only ... G i ...Daily wage—Pres-
cribed wage, plus
10%, divided by

5.
(XVII) Chargehand:
In charge of employees who have N0 JOUrNEYMAN SLAMUS ..vvvvvvvrrrrrerrarrenies e et arer e e re e e R10 per week above
his minimum
prescribed wage for

the class of work
: performed by him.
In charge of JOUMMEYITIEN «.evvivivurutierinineeririrtreeiriiisaii e e s e ssesecsieasiss e s s e sesarsnrnsn e o RS PEF Week above
' the basic wage
prescribed in this
Agreement for em-
ployees employed
on the same class of
work.
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_ _ ' ANNEXURE A .
[Statement to be submitied in terms of clause 13 (6) (a) of the Agreement]

- Name bfﬁim
Address, ..

1 E e L ' 3, | 4 5 6 | .7
' ' ' N ' ‘New employees
: Full names of employees . :
; s et i ; o . Name of Date
s | e e booky | Sex | Rwe | Oceupmion:| pimbd | previw | saned.
. . : T - o in al
(In block letters please) w Pirmnire resint
Industry actory
8 9 S I U O O T X
' ‘Hours worked -T l e Wag’es paid
ta ' -
Employees Week | Week | Week | Week | Week | hours | HOUY | Week | Week | Week | Week | Week
who - ended ended | ended | ended | ended wor ed rate ended |ended |ended |ended |ended
have left. _ : rom of
Date left column [ pay _ _
— 9 |,
_ Hrs.| Min.|Hrs,| Min.|Hrs.{ Min. Hrs.| Min. [Hrs.|Min.| . Ric|[Rfc|R|¢c|R|c|R|c
orT() |
Ord.T(®) i
O/T()
1ord.T®|
(") Overtime.
(3 Ordinary time. ; o
13 4 15 16 17 18 | 19 20 21
B . ' \ ! ) - Pr;)vident Fund !
Amount Amount Amount  |° Total Tvoamg]- Sick Benefit Society
on which 4 12%% . | on'which [ 10% . on which 7'4% Holiday | o5 ‘fhich' Sick Pay.Benefit Fund
12%% paid - 10% paid 7%% paid Fund Rl ol Mortality Fund
is payable is payable is payable paid csnte
ade ;
i : Employer | Employee
R | ¢ | R |c| R|c|R |[c|R |c|[R|c|]R|c|R ¢l R |c|R]|c
Month Number of normal weekly hours WOrked ... .....iiveisidersesesensen . hOUTS
EEERERE 2% 27 28 29 | 30 31
* For office use only ' ) Trade union I
: : ' CIC'U!!CII '1‘0:;:13 . Total
Provident Fund - evies number number
it Sick Sick ) Employer hours Total hours
: Pay Benefit Mortality |  Benefit and © |- Sub- compul- + number * away
* Employer| Employee B;ggg’ Society Fund . | number | employee | Nymber | Scriptions sory | h‘?}-{ﬁ on
1 . short- ! own
\ ' . : : _ time accord
R|c¢| Rlel] R|ec|' R|jc| R |cC R |¢ R|c :
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R e .. TRANINGFUND
) (See Training Fund Agreement) &
" Wages paid.......... T T T T NN, 1 PR IO WO RO . T OB O R.... c
W i R L eiinsrsnstanss ey e e R R R T A R DA R... ¢
T T I e c
One cheque to be made payable to: Industriai Council. foi t_hc_Fum’nure_ Manufacturing Industr_y? Natal. -
o ANNEXUREB < 4
[Notice required.in tems of clause 7 (3) of the Agreement] B
Day ' . Starting time Finishing time Meal interval .
Mondays ..... i iR 10 i, whelen b
TUESAAYS + oo vvvveeeriae e ee s emee e e e s Htiaves T S I | whe oo b
WedNESAAYS Lvooonnieriiersiinrre s e S 3 ERER s Ridivn il o 10 Meparpenld,
Thursdays... R T |« SRRl Lo cov Bl 100 aresbaallin o
Fridays........... R OO NN SO - U B....oois 10 i  + FRPE wcBesini 10 wisssliag
Saturdays......... e T R R vt e b to LB S | ERETECR [ QR [
Forenoon interval : oheae oo ho
AFEINOON IIETVAL +oevvvviveiiiiernenn st e renrns | — o ., h
. ANNEXURE C
) [Medical certificate required in terms of clause 27 (2) of the Agreement]
1 certify that I have medically examined (full namc}
om0 B R T R S S A Y e RECE «syesmpesiviss SO N B o e who states that:
(a) His present age is......vviieeaeaenaenns A S U NUTOTOPISER PP ORI PUFTRS PP EPP FO
(b) Address........... e S R SR S RIS, | WO O OO B (N e P
(¢) Standard of education .............. A ™ O PP I S PPp I LD
(d) Date of birth . ... s T T e L ————————

I am satisfied that he is in sound health and fit for employment as an apprentice in any class of work in the: Furniture Manufacturing Industry. .

Place oo s s e S g mEilia e eriereeee et e
} Medical officer
DA ..t
This Agreement signed on behalf of the parties”at Durban this 18th day of March 1981. - 3 “

B. T. RESSELL, Chairman.
M. LALARAM, Vice-Chairman.
D. L ROSS_OUW. Secretary.

No. R. 1584 31 Julie 1981

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
o 7 -

MEUBELNYWERHEID, NATAL

Ek, Stephanus Petrus Botha, Minister van Mannekrag,
verklaar hierby, kragtens artikel 22 (1) van dic Wet op

Fabricke, Masjinerie en Bouwerk, 1941, dat die bepalings
van die Qoreenkoms en kennisgewing-in verband met die
Meubelnywerheid, ~ gepubliseer by Goewerments-
kennisgewing R. 1583 van 31 Julie 1981, oor die algemeen
vir werknemers wie se werkure en besoldiging ten
opsigte van oortydwerk, openbare feesdae en werk op
Sondae en openbare feesdac daarby gere€l word, nie minder
gunstig is nie as die desbetreffende bepalings van genoemde
Wet. : S

S. P. BOTHA, Minister van Mannekrag.

No. R. 1584 31 July 1981

FACTORIES, MACHINERY AND BUILDING WORK
: ACT, 1941 : '_

FURNITURE MANUFACTUR]NG INDUSTRY, NATAL
I, Stephanus Petrus Botha, Minister of Manpower,

hereby, in terms of section 22 (1) of the Factories, Machin-

ery and Building Work Act, 1941, declare the provisions of
the Agreement and notice relating to the Furniture Manufac-
turing Industry, published under Government Notice R.
1583 of 31 July 1981, to be, on the whole, not less
favourable to the employees whose hours of work and re-
muneration in respect of overtime, public holidays and
work on Sundays and public holidays are regulated thereby,
than the relative provisions of the said Act.

S. P. BOTHA, Minister of Manpower.

KoopNaSionale Spaarsertifikafe

| Buy Natidnal Sav'l;ng;c. | Certificéfes-
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AGROCHEMOPHYSICA

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang
1 tot 11, 19581968 en bevat artikels oor Biochemie,
Biometrika, Grondkunde, Landbou-ingenicurswese,
Landbouweerkunde en Ontledingstegnieke. Vier dele
van die tydskif word per jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die
Direkteur, Landbou-inlingting, Privaatsak X144,
Pretoria, aan wie ook alle navrae in verband met die
tydskrif gerig moet word. : :

Die tydskrif is verkrygbaar van bogenoemde adres

teen R1,50 per eksemplaar of R6 per jaar, posvry
(Buitelands R1,75 per eksemplaar of R7 per jaar).

.Ver'koopbelasting moet by binnelandse bestellings -

ingesluit word. . .

AGROCHEMOPHYSICA

This publication is a continuation of the South
African Journal of Agricultural Science Vol. 1 to 11,
1958-1968 and deals with Biochemistry, Biometry,

" Soil Science, Agricultural Engineering, Agriculutural

Meteorology and Analysis Techniques. Four parts of
the journal are published annually. '

~Contributions of scientific merit on agricultural
research are invited for publication in this journal.
Directions for the preparation of such contributions'
are * obtainable from the Director, Agricultural
Information, Private Bag X144, Pretoria, to whom all

communications in connection with the journal
- should be addressed. ' '

The journal is obtainable from the above-men-:
tioned address at R1.50 per copy or R6 per annum,

post free (Other countries R1.75 per copy or R7 per

annum),

* I
Sales tax must accompany inland orders.

DIE BLOMPLANTE VAN
"AFRIKA

Hierdie publikasie word uitgegee as ’n_geillu-
streerde reeks, baie na die aard van Curtis se “Botani-
cal Magazine”. Die doel van die werk ‘is om die
skoonheid en variasie van vorm van die flora van
Afrika aan die leser bekend te stel, om belangstelling
in die studie en kweek van die inheemse‘plante op te

wek, en om plantkunde in die algemeen te bevorder./ |

Die meeste van die illustrasies word deur kunste-
naars van die Navorsingsinstituut vir Plantkunde
. gemaak, dog die redakteur verwelkom geskikte
bydraes van ’n wetenskaplike en kunsstandaard
afkomstig van verwante inrigtings.

Onder huidige omstandighede word twee dele van
die werk gelyktydig gepubliseer, maar met onreél-

matige tussenpose; elke deel bevat tien kleurplate.
Intekengeld bedra R5 per deel (buitelands R5,25 per -

deel): Vier dele per band. Vanaf band 27 is die prys

r band in linne gebind R30; in moroccoleer ge-
ind R35. (Buitelands, linne gebind R31; morocco-
leer R36). : .

. Verkrygbaar van die Difekteur, Afdeling Landbou- |

inligting, Privaatsak X144, Pretoria.
Verkoopbelasting moet by binnelandse bcstéllings
-ingesluit word. - ’ ;

THE FLOWERING PLANTS OF

AFRICA

This pubi_ic_ation is issued as an illustrated serial,
much on the same lines as Curtis’s Botanical Maga-

- zine, and for imitating which no apology need be

tendered.

The desire and object of the promoters. of the
publication will be achieved if it stimulates further
interest in the study and cultivation of our indigenous
plants. i 7

j *The illustrations are prepared mainly by the artists

at the Botanical Research Institute, but the Editor
welcomes contributions of Sugtab_le artistic and
scientific merit from kindred institutions.

Each part contains 10 plates and costs R5 per
part (other countries R5,25 per part). Two, three or
four parts may be published annually, depending on
the availability of illustrations. A volume consists of
four parts. From Volume 27, the price per volume

is: Cloth binding, R30; morocco binding, R35 (other

countries, cloth binding R31; morocco binding R36).

~ Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

 Sales tax must accompany inland orders.

#
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BOTHALIA

Bothalia is 'n medium vir die publikasie van plant-
kundige artikels. oor die flora en plantegroei van
Suidelike Afrika. Een of twee dele van die tydskrif
word jaarliks gepubliseer.

Die volgende dele is beskikbaar:
Vol. 3 Deel 1 uit druk Vol. 8 Deel 1 1962 R3

2 1937 95¢ 21964 R3
31938 75¢ 31965 R3
_ 4 1939 75¢ 41965 R3
Vol. 4 Deel 1 1941 75¢c  Supplement
2 1942 75¢
31948 75¢  Vol.9 Deel 1 1966 R3
4 1948 T5c 21967 R3
3en4
Vol. 5 1950 R3 1969 R6

Vol. 6 Deel 1 1951 RL50  Vol. 10 Deel 1 1969 R3

BOTHALIA

Bothalia is a medium for the publication of botani-
cal papers dealing with the flora and vegetation of
Southern Africa. One or two parts of the journal
are published annually. :

The following parts are available:

Vol. 3 Part 1 out of print Vol. 8 Part 1 1962 R3

21937 75¢ 21964 R3
31938 75¢ 31965R3
41939 75¢ 41965R3
Vol. 4 Part 11941 75¢c Supplement
21942 75¢
31948 75¢ VYol. 9 Part 11966 R3
41948 75¢ 21967 R3
3and 4
Vol. 51950 R3 1969 R6
Vol. 6 Part 11951 RL50  Vol. 10 Part 1 1969 R3
2 1954 R2,50 21971 R3
31956 R2 31971 R3
41957 R2 41972 R3
Vol. 7 Part 1 1958 R2 Vol. 11 Part 1 and 2
21960 R3 1973 R6
31961 R3 31974 R3
41962 R3 41975R3

21954 R2,50 21971 R3
31956 R2 31971 R3
41957 R2 © 41972R3
Vol. 7 Deel 1 1958 R2 Vol. 11 Deel 1 en 2
21960 R3 1973 R6
31961 R3 31974 R3
41962 R3 41975R3
" . Vol. 12 Deel 1 1976 R5
21977 RS

31978 R7,50

Verkrygbaar van die Direkteur, Afdeling Land-
bou-inligting, Privaatsak X144, Pretoria.

Verkoopbeiasting moet by alle binnelandse bestel-
lings ingesluit word.

Vol. 12 Part 1 1976 RS
21977 RS
31978 R7,50

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

Sales tax must accompany all inland orders.

AGROANIMALIA

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang
1 tot 11, 1958-1968 en bevat artikels oor Diere-
produksie en -tegnologie, Diereversorging en
-ekologie, Fisiologie, Genetika en Teelt, Suiwel-
kunde en Voeding. Vier dele van die tydskrif word
per jaar gepubliseer,

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die
Direkteur, Landbou-inligting, Privaatsak X144,
Pretoria, aan wie ook alle navrae in verband met die
tydskrif gerig moet word,

Die tydskrif is verkrygbaar van bogenoemde adres
teen R1,50 per eksemplaar of R6 per jaar, posvry
(Buitelands R 1,75 per eksemplaar of R7 per jaar).

Verkoopbelasting moet by alle binnelandse
bestellings ingesluit word.

AGROANIMALIA

This publication is a continuation of the South
African Journal of Agricultural Science Vol. 1to 11,
1958-1968 and deals with Animal Production and
Technology, Livestock Management and Ecology,
Physiology, Genetics and Breeding, Dairy Science
and Nutrition. Four parts of the journal are
published annually. '

Contributions of scientific merit on agricultural
research are invited for publication in this journal.
Directions for the preparation of such contributions
are obtainable from the Director, Agricultural
Information, Private Bag X144, Pretoria, to whom
all communications in connection with the journal
should be addressed.

The journal is obtainable from the above-men-
tioned address at R1,50 per copy or R6 per annum,
post free (Other countries R1,75 per copy or R7 per
annum).

Sales tax must accompany all inland orders.
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