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GOEWERMENTSKENNISGEWINGS _ GOVERNMENT NOTICES 
  

_DEPARTEMENT VAN MANNEKRAG _ 
No.R.3420 0 0 | 2 Maart 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 
KLERASIENYWERHEID, TRANSVAAL. — INTREK- KING VAN GOEWERMENTSKENNISGEWINGS . 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, trek hierby , kragtens artikel 48°(5) van die Wet 
op Arbeidsverhoudinge, 1956, Goewermentskennisgewings. 

- R. 2623, R. 2624, R. 2625 en R. 2626 van 2 Desember.. 
1983, in met ingang van die tweede Maandag:na die datum 
van publikasie van hierdie kennisgewing. 
P. T. C. DU PLESSIS, Minister van Mannekrag, _ 

  

‘No. R.343 2 Maart 1984 
WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENYWERHEID, TRANSVAAL.—HOOF- 
OOREENKOMS 

Ek, Pieter Theunis. Christiaan du 
Mannekrag, verklaarhierby— - _- 

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids- 
verhoudinge, 1956, dat die bepalings van die Ooreen- 
koms wat in die Bylae hiervan verskyn en betrekking het 
op die Onderneming, Nywerheid, Bedryf of Beroep in 
die opskrif by hierdie kennisgewing vermeld, met ingang 
van die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat op 31 De- 
sember 1985 eindig, bindend is vir die werkgewersor- 
ganisasie-en die vakverenigings wat genoemde Ooreen- 
koms aangegaan het en vir die werkgewers en werkne- 
mers wat lede van 
is; en . 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van genoemde Ooreenkoms, uitgesonderd 
dié vervat in klousules 1 (a), 2, 7 (2) (n), 20, 21 en 22, 
‘met ingang van die tweede Maandag na die datum van. 

~ publikasie van hierdie. Kéennisgewing en vir die tydperk | 
_ wat op 31 Desember 1985: eindig, bindend is vir alle 

937—A | . 

Plessis, Minister van | 

genoemde organisasie of verenigings 

- DEPARTMENT OF MANPOWER 
No. R..342 ae 2 March 1984 

_ LABOUR RELATIONS ACT, 1956. 
CLOTHING INDUSTRY, TRANSVAAL.—CANCELLA- 

_- FIONOF GOVERNMENT NOTICES = 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby, in terms of section 48 (5) of the Labour 
Relations Act, 1956, cancel Government Notices R. 2623, 
R. 2624, R. 2625 and R. 2626 of 2 Décember 1983, with 
effect from the second Monday after the date of publication 
of this notice. 

P. T. C, DU PLESSIS, Minister of Manpower, 
  

No. R. 343 2 March 1984 

LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, TRANSVAAL,— 
MAIN AGREEMENT 

I, Pieter Theunis Christiaan du Plessis 
power, hereby— 

(a) in terms of section 48 (1) (a) of the Labour Rela- 
tions Act, 1956, declare that the provisions of the 
Agreement which appears in the Schedule hereto and 
which relates to the Undertaking, Industry,.Trade or Oc- 
cupation referred to in the heading to this notice, shall be 
binding, with effect from the second Monday after the 
date of publication of this notice and for the period end- 
ing 31 December 1985, upon the employers’ organisation 
and the trade unions which entered into the said 
Agreement and upon the employers and employees who 
are members of the said organisation or unions; and 

'(b) in terms of section 48 (1) (b) of the said Act, de- 
clare that the provisions of the said Agreement, excluding 
those contained in clauses 1 (a), 2, 7 (2) (n), 20, 21 and 

. 22, shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 31 December 1985, upon all employers 

9100—1 

, Minister of Man- 
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ander werkgewers en werknemers-as dié genoem in para- 

graaf (a) van hierdie kennisgewing wat betrokke is by of in 

diens is in genoemde Onderneming, Nywerheid, Bedryf of 

Beroep in die gebiede in klousule 1 van genoemde Ooreen- 

koms gespesifiseer. . 

Pp. T. C. DU PLESSIS, Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID 

. (TRANSVAAL) 

HOOFOOREENKOMS 

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 

gaan tussen die a " 

Transvaal Clothing Manufacturers’ Association 

(hierna die ‘“‘werkgewers”’ of die “‘werkgewersorganisasie”” genoem), aan 

die cen kant, en die . 

Garment Workers’ Union of South Africa 

en die 

National Union of Clothing Workers (S.A) 

(hierna die “werknemers”’ of die ‘‘vakverenigings’” genoem), aan die 

ander kant, : : a 

wat die partye is by die Nywerheidsraad ‘vir die Klerasienywerheid 

(Transvaal). . 
o 

1, TOEPASSINGSBESTEK VAN OOREENKOMS
 

(1) Hierdie Ooreenkoms moet nagekom word— . 

(a) deur alle werkgewers wat lede van die wetkgewersorganisasie is 

en by die Klerasienywerheid betrokke is en deur alle werknemers wat 

lede van die vakverenigings is en in dié Nywerheid werksaam is; ‘ 

(b) in die Provinsie Transvaal. 

2, GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreekoms tree in werking op dié datum wat die Minister van 

Mannekrag bepaal, en bly van krag tot 31 Desember 1985 of vir dié 

tydperk of tydperke wat hy vasstel. . . 

3. WOORDOMSKRYWING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die Wet op 

Arbeidsverhoudinge, 1956, omskryf word, het dieselfde betekenis as in 

daardie Wet; waar daar van "ni Wet melding gemaak word, word ook alle 

wysigings van sodanige Wet bedoel, en tensy die teenoorgestelde blyk, 

omvat woorde wat die manlike geslag aandui, ook vroue; voorts, tensy dit 

onbestaanbaar met die samehang is, beteken-— : 

““Wet?? die Wet op Arbeidsverhoudinge, 1956; 

“‘appliekknipper’’ ’n werknemer wat die los rande van stukke mate- 

riaal wat op kledingstukke of dele van Kledingstukke geborduur is, af- 

knip; 
; 

“ambagsman’’ ’n werknemer wat werk doen wat gewoonlik deur ’n 

geskoolde ambagsman verrig word, uitgesonderd klein herstelwerkies of 

regstellings aan masjinerie of jnstallasies of klein herstelwerkies aan of 

opknapping van geboue en uitgesonderd ’n masjiendryfbandbevestiger 

en onderhoudsassistent in klousule 4 (1) (b) van hierdie Ooreenkoms 

bedoel, en by die toepassing van hierdie. omskrywing beteken “‘ge- 

skoolde ambagsman”’ iemand wat ’n vakleerlingkontrak voltooi het of 

geag word dit te voltooi het in ’n ambag, wat kragtens die Wet op 

Mannekragopleiding, 1981, aangewys is of geag word aangewys te 

gewees het, of wat in besit is van ’n sertifikaat aan hom uitgeretk of wat 

geag word aan hom uitgereik te gewees het deur die Registrateur van 

Mannekragopleiding en wat ambagsmanstatus aan hom verleen kragtens 

genoemde Wet, en alle ander werknemers wat werk verrig wat gewoon- 

lik deur °n ambagsman verrig word behalwe waar uitdruklik anders 

bepaalk, : / : 

“‘ryger’’ ’n werknemer wat handnaaldwerk verrig by die regsit van "n 

baadjie of dele daarvan voordat ander werksaamhede verrig word, en/of 

voerings opryg, d.w.s. voerings van baadjies met die hand in hul plekke 

vaswerk voor die aanmekaarwerk van kantnate, en omvat dit °n werk- 

nemer wat buiterygwerk doen, ‘ - 

““kralewerk’’ die aanwerk, met naald en garing, van krale, blinkers of 

ander soortgelyke artikels aan ’n kledingstuk vir die versiering van so ‘n 

kiedingstuk, , 

“ketelbediener’’ | werknemer wat onder algemene toesig die water- 

peil en stoomdruk in *n stoomketel in stand hou en wat die vuur in 

sodanige stoomketel kan maak, stook of uithaal; : 

‘“‘onderbaas”’ ’n werknemer wat onder toesig van ’n voorman of toe- 

sighouer aan die hoof staan van parsers en/of algemene werkers, 

“‘nasiener’’.’n werknemer wat onvoltooide of voltooide kledingstukke 

of dele daarvan vir foute nagaan, 

‘‘yitsnyer’’ ’n werknemer wat Kledingstukke of dele. van 

kledingstukke uit een of meer lae materiaal met die hand of ’n masjien 

uitsny, en omvat dit ’n hersnyer; 
: 

““perssnyer’’ ’n ‘werknemer wat dele van kledingstukke met ’n stem- 

pel sny deur “n meganiese of hidrouliese pers te gebruik;   

and employees, other than those referred to in paragraph (a) 

of this notice, who are engaged or employed in the said 

Undertaking, Industry, Trade or Occupation in the areas 

specified in clause 1 of the said Agreement. 

P. T..C. DU PLESSIS, Minister of Manpower. 

. SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTH
ING INDUSTRY: 

Co i (TRANSVAAL) yo, 

MAIN AGREEMENT _ 

' in accordance with the provisions of the Labour Relations Act, 1956, made 

and entered into by and between the / 

Transvaal Clothing Manufacturers’ Association 

(hereinafter referred to as the “employers” or the ‘‘employers’ organisa- 

tion’’), of the one part, and the 

Garment Workers’ Union of South Africa 

and the : 

National Union of Clothing Workers (S.A) 

(hereinafter referred to as the ‘‘employees’’ or the “rade unions’’), of the 

other part, : : ae 

being the parties to the Industrial Council for the Clothing Industry 

(Transvaal). : , 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed — 

(a) by all employers who are members of the employers’ organisation 

and who are engaged in the Clothing Industry, and by all employees who 

are members of the trade unions and who are employed in that industry, 

(by in the Province of the Transvaal. 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shiall come into operation on such date as may be speci- 

fied by. the Minister of Manpower and shall remain in operation until 31 

December 1985, or for such period or periods as may be determined by him. 

3. DEFINITIONS 

Any expressions used in this Agreement which are defined in the Labour 

Relations Act, 1956, shall have the same meanings as in that Act, any 

reference to an Act shall include any amendments of such Act, and unless 

the contrary intention appears, words importing the masculine gender shall 

include females; further, unless inconsistent with the, context—— 

** Act’’means the Labour Relations Act, 1956; 
° 

“applique cutter’’ means an employee who cuts off the loose edges of 

pieces of material which have been embroidered onto garments or parts 

of garmets; ce , uo, : 

‘artisan’? means an employee who is engaged in work normally 

performed by a skilled artisan, other than minor repairs or adjustments to 

machinery or installations or minor repairs or renovations to buildings 

and other than a machine belt fixer and maintenance assistant referred to 

in clause 4 (1) (h) of this Agreement, and for the purposes of this 

definition the expression’ ‘‘skilled artisan’? means a person who has 

completed or is deemed to have completed a contract of apprenticeship 

in a trade designated or deemed to have been designated in terms of the 

Manpower Training Act, 1981, or who holds a certificate issued or 

deemed to have been issued to him by the Registrar of Manpower Train- 

_ ing and conferring on him artisan status in terms of that Act and any 

other employee engaged in work normally performed by an artisan ex- 

cept where specifically otherwise provided, . 

“‘baster’? means an employee engaged in hand-sewing in setting a 

coat or parts of a coat into position preparatory to other operations, 

and/or in underbasting, i.e. hand-sewing linings of coats into position 

preparatory to sewing the edge seams, and includes an employee en- 

gaged on outbasting; 

“beading’’ means the application by means of needle and thread of 

beads, sequins or other similar articles to a garment for the ornamenta- 

tion of such garment; 

“boiler attendant”’ means an employee who, under general supervi- 

sion, maintains the water level and steam pressure in a boiler and who 

makes, maintains or draws the fire in such boiler; 

‘‘chargehand’’ means an employee who, under the supervision of a 

foreman or supervisor, is in charge of pressers and/or general workers; 

“tchecker’’? means an employee who examines the incompleted and/or 

completed garments for flaws; : . 

“chopper out’’ means an employee engaged in cutting out gar- 

ments or parts of garments by hand or machine from one or more layers 

of material and includes a re-cutter; : : 

“clicker”? means an employee who cuts parts of garments from dies, 

using a mechanical or hydraulic press;
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“‘kleedkamertoesighouer”’ ’n werknemer wat in beheer is van ’n | 
Kleedkamer waarin ’n werknemer hom kan verklee of sy klere kan bare, 
of van sluitkaste waarin’ 1 werknemer- sy -persoonlike besittings kan - 
bére, en wat toesig kan hou oor die skoonmaak van die kamer en die’ 
skoonmaak en gebruik van toilette;, . 

‘“Klerasienywerheid’” of “‘Nywerheid”’ kleremakery, die maak van ‘ 
alle Klasse bo- en onderklere, met inbegrip van nagklere, en alle’ klasse: 
mans- en seunshoede en -pette van tweed en linne, dasse, en die maak 
van alle klasse kledingstukke volgens bestelling van ’n staatsdeparte- 
ment of provinsiale administrasie, die Suid-Afrikaanse: Vervoerdienste 
of plaaslike owerhede, maar-omvat dit nie kleremakery-op-maat en die 

. vervaardiging van klere wat van pels of velle gemaak word nie. 

“*Raad’’ die Nywerheidsraad ‘vir die- Klerasienywerheid (Transvaal), 
geregistreer kragtens die Nijverheid Verzoenings Wet, 1924, en. wat 
geag word kragtens.die Wet op Arbeidsverhoudinge, 1956, geregistréer’ 
te wees; . . 

“snyer’’ ’n werknemer wat, met die hulp van ’n enkele patroon, dele 

*n masjien uitsny, maar omvat dit nie’n-hersnyer nie; .. 

“‘versendingsklerk’’ ’n werknemer. wat verantwoordelik is vir die 
versending of die.verpakking van goedere vir Vvervoer Of aflewering en 
wat toesig kan hou oor die bymekaarmaak, nagaan, massameet, verpak- 
king, merk, adresseer of versending van sodanige goedere of pakkette; | 

“‘versendingsverpakker’’ ’n werknemer wat uitsluitlik of hoofsaaklik 
werksaam is by die opmaak van bestéllings en/of pakkiés en/of bale om 
dit gereed te hé vir versending; ~ 

“‘drywer van ’n afleweringsmotorvoértuig” ’n-drywer van-’n vier- of 
meerwielmotorvoertuig wat gebruik word vir die aflewering van goedere 
maar omvat dit nie ’n deeltydse motorvoertuigdrywer nie; ‘ 

“‘bedryfsinrigting’’ ’n plek waarin "n werksaamheid in verband met 
die Klerasienywerheid verrig word; ys a , 

“‘ondervinding’’ die totale tydperk of tydperke wat *n werknemer in 
die Klerasienywerheid en/of die Kletemakery-op-maat-nywerheid en/of 
private kleremakery werksaam was inn hoedanigheid-of hoedanighede 
ten opsigte waarvan lone in klousule 4 van hierdie Ooreenkoms voor- 
geskryf word, en sodanige ondervinding word. in elke dienskontrak geag 
aaneenlopend te wees-vanaf.die tyd waarop die werknemer by sy werk- 
gewer in diens tree tot die tyd waarop dié diens beéindig word: Met dien 
verstande dat wanneer ’n werknemer se ondervinding bereken word, 16 
weke diens in ’n halfjaar geag-word’’n-hele halfjaar diens te wees: 
Voorts met dien verstande dat ’n leerling wat in sy eerste halfjaar diens 
minder as 16 weke maat meer as 13 weke ondervinding op‘die laaste dag 
van dié halfjaar gehad het, geag word die hele halfjaar in diens te gewees | 
het: Voorts met dien verstande dat die proeftydperk van.’n werknemer 
ingevolge klousule 14 (1) (e) geag word oridervinding te wees slegs 
indien die dienskontrak bekragtig word: ‘Voorts met dien verstande dat 
‘n leerlingnaaimasjienwerker wat die opleidingskursus vir naaimasjien- 
werkers by die Opleidingsraad vir die. Klerasienywerheid met welslac 
voltooi het by voorlegging. van skriftelike. bewys-daarvan met ses 
maande ondervinding gekrediteer moet word, en dat ’n leerlingpatroon- 
maker en/of -patroongradeerder wat ’n tweejaaropleidingskursus van die 
Opleidingsraad vir die Klerasienywerheid’ met welslae voltooi het, by 
voorlegging van skriftelike bewys daarvan met 12 maande ondervinding | 
gekrediteer moet word; SO te . 

‘fabrieksklerk”’ ’n werknemer in diens in die produksie-afdeling van 
die fabriek en wat ‘uitsluitlik of -hoofsaaklik . bywonings- | en/of : 
produksiegegewens aanteken, d.w.s gegewens wat verdere verwerking 
deur kantoorpersoneel vereis; . : en Co 

“‘sierlaswerk’’: die aaneenvoeging van twee stukke material langs 
;mekaar deur middel van siersteke;: ~~ oo mo . 

’ “‘platstikwerk’’ die proses waardeur’ die een kant van die matériaal 
oor die ander een gevou word en op so ’n manier platgestik word dat die - 
steke nie aan die ander kant sigbaar is nie; 

“‘afwerker’’ ’n werknemer wat een of nieer van die. volgende werk- 
saamhede met die hand verrig: 

Stopsels of watte in die skouers van baadjies:sit;, moukoppe vaswerk - 
of omkap; watte in die moukoppe sit; sybelegsels wat alréeds in posisie 
geryg is, platstik; knoopsgate met die hand maak; die voerings van 
moukoppe met die hand platstik; ee / 

“‘saampasser’’ "n werknemer werksaam in die snykamer, wat die 
buitekante van kledingstukke saamvat met die uitgesnyde voerings (op- 
maaksels genoem) en die binne-_en. buitekante noukeurig’ aanmekaar 
pas, sodat die dele na die masjien kan'gaan om reg danmekaar pewerk te 
word; 

‘‘voorman’’ ’n werknemer wat aan die hoof staan vari die werknemers - 
in ’n fabriek en beheer oor sulke werknemers uitoefen, wat’ daarvoor 
verantwoordelik is orn sodanige- werknemers in -diens te neem of te 
ontslaan en wat moet toesien dat hulle hul-werk:deeglik doen;’.... - 

“pamer”? ? 

Kledingstuk in ’n raam sit voordat dit geborduur. word;. 

“‘algemene werker’’ ’n werknemer wat.een of meer van die volgende 
werksaamhede verrig: 

n werknemer wat ’h stuk material of ’n’gedeelte van ’n_   

‘cloakroom supervisor’? means an“émployee who is in ‘charge of a 
change room in which an employee may change or store his clothing or - 
of-lockers in which an employee may store his effécts, and who may 

_ Supervise the cleaning. ofthe room and.the cleaning and- use of the. 
toilets; .. -.. vo, Coe . oo 

“Clothing Industry’”’ or ‘Industry’? means dressmaking, the making 
of all classes of outer and undergarments, including nightwear, and all 
classes of men’s and boys’ tweed and linen hats and caps, ties, and the = - 

. making of all classes of garments to the order of any Government depart- 
" ment or provincial administration, the South African Transport Services 
or local authorities, but excludes bespoke tailoring and the manufacture 
of wearing apparel made from furs or pelts; : 

~“Council’’ means the Industrial Council for’ the Clothing Industry 
} (Transvaal), registered in terms of the Industrial Conciliation Act, 1924, 
. and deemed to be registered in terms of the Labour Relations Act, 1956," 

‘cutter’? means an employee who, with the aid of a single pattern, 
-| cuts by hand or machine parts of knitted garments from one or more van gebreide kledingstukke uit een of meer lac materiaal‘met die hand of | layers of material, but excludes a re-cutter; 

“despatch clerk’’-means an employee who is ‘responsible for the 
despatch or the packing of goods for. transport or delivery and who may 
supervise the assémbling, checking, mass-measuring, packing, mark- 
ing, addressing or despatching of such goods or packages; - 

“despatch packer”? means an employee who is wholly or mainly 
engaged in the making up of orders and/or parcels and/or bales in readi- 
ness for despatch; oo 

“driver of a delivery motor rehide” means a driver.of a four- or 
morewheeled motor vehicle used for the delivery of goods, but excludes 
a part-time motor vehicle driver; - ~ 

. establishment’ means any place in which any operation in connec- 
tion with the Clothing Industry is carried on; 

“experience’’ means the total period or periods of employment of an 
‘employee in, the Clothing Industry and/or Bespoke Tailoring Industry 
and/or private dressmaking “in any capacity or capacities in respect of 
which wages are prescribed in clause 4 of this Agreement, and shall be 
deemed in éach contract of service ‘to have been continuous from the :. 
time the employee enters his employer’s service until the time such 
service is terminated: Provided that, for the purpose of computing an 
employee’s experience; employment for 16 weeks in any half-year shall 
be deemed to have been employment for the whole half-year: Provided 
further that a learner in his first half-year of employment, although © 
having less than 16 weeks’ but more than 13 weeks’ experience on the 
last day of a half-year, shall be deemed to have been in employment for 
the whole half-year: Provided further that the trial period of an employee 
in terms of clause 14 (1) (e)/shall bé deemed to be experience only if the 
contract of service is confirmed: Provided further that any learner sew- 
ing machinist who has successfully completed the sewing machinist 
training course at the Clothing Industry Training Board shall be credited 
with six months’ experience on production of written evidence thereof, 
and that a learner pattern maker and/or grader who has. successfully 
completed a two-year course of the Clothing Industry Training Board, 
shall be credited with 12 months’ experience on production of written 
evidence thereof;._- : mo, 

« “factory clerk’? means an employee who is employed in the produc- 
tion area of the factory and who is wholly or mainly employed in the 
recording of attendance and/or production data, which data’ may require 

further processing by office administration; 
‘‘fagotting’’.means the joining of two pieces of cloth side by side by 

means of ornamental stitches; : to 
““felling’’ means the operation of folding one end of the fabric over 

the other and sewing it down in such a manner that the stitching does.not 
appear in the. other; os : . : 

‘finisher’? means an employee who performs one or more of the 
‘following operations by hand: 

Putting pads or wadding into shoulders of coats; fastening or serging 
sleeveheads, wadding sleeveheads;’ felling silk facings already basted 

into position; making buttonholes by hand; felling sleevehead linings by 
and; . 

.. ‘“‘fitter-up’’ means an employee engaged in the cutting room who 
takes the outsides of garments together with the cut-out linings (called 
trimmings) and adjusts the outsides and the insides together accurately _ 
so that the parts may go forward to the machine to be put together 
‘correctly; 

..““foreman’’ means an employee in charge of the employees in a fac- 
tory, who exercises control over such employees and who is charged 
with the responsibility for engaging or terminating the employment of 
such employees-and who is.responsible for the efficient performance by 
them of their duties; 2 
~“frarner’? means an employee who inserts a piece of cloth or part of a 

garment into a frame preparatory to the embroidering thereof; 
“general worker’’ means an employee engaged on one or more of the 

following operations:
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Skoonmaak, d.w.s. ente van garingdrade met ’n masjien of met die 

hand afsny of afknip, 
kledingstukke verwyder; opvou; soricer, voltooide kledingstukke vas- 

speld; stempel- en merkwerk verrig; halse met die hand of met ’n ma- 

sjien fatsoeneer; patenteomdopwerk doen; versiersels (wat nie uit stuk- 

goedere bestaan nie) volgens ’n bepaalde lengte of fatsoen met die hand 

sny; outomatiese rol- of vormperse voer of goedere daarvan verwyder; 

rygwerk uittrek; inseping; moue of broeke omdop; volgens patroonplaat 

afmerk en volgens fatsoen sny, uitgesonderd die werksaamhede wat 

deur ’n ‘‘fatsoeneerder volgens patroonplaat’’ verrig word; versiersels 

afmerk; etikette aanbring met ’n ander masjien as “n masjien wat n 

naald en garing gebruik; tee of derglike dranke berei, of kledingstukke of 

dele van kledingstukke van een plek na ’n ander een in ’n bedryfsinrig- 

ting dra; 

“*halfjaar’’ die tydperk van ses maande wat op die eerste dag van 

Januarie of Julie begin; 

“uyrloon’”’, in die geval van ’n werknemer, die weekloon, gedeel 

deur die getal gewone werkure per week wat vir “n werknemer van sy 

klas voorgeskryf word; 

“‘fynstopper’’ ’n werknemer wat breifoute in kledingstukke of ge- 

deeltes van kledingstukke herstel; 

“‘arbeider”” ’n werknemer wat een of meer van die volgende werk- 

saamhede verrig: 

Persele, uitrusting, masjiene, voertuie, gereedskap, werktuie of gerei, 

of ander artikels as kledingstukke skoonmaak; goedere laai of aflaai; 

goedere dra, verskuif of opstapel; boodskappe aflewer; vuurmaak of 

vure aan die gang hou of afval of as verwyder; rubberoplossings meng; 

aflewering met ’n twee- of driewielfiets; 

“‘lgagopléer’’ ’n werknemer wat materiaal in cen of meer lae op die 

snytafel rangskik, en dit kan ook die werk insluit om ente oop te sny; 

‘‘Jeerling’’, in die geval van ’n werknemer in klousule 4 (1) (a), (b) en 

(k) (i) bedoel, ’n werknemer met minder as nege halfjare ondervinding; 

in die geval van ’n werknemer in klousule 4 (1) (d) bedoel, ’n werk- 

nemer met minder as ses halfjare ondervinding; in die geval van ’n 

werknemer in klousule 4 (1) (c) en (f) bedoel, ’n werknemer met minder 

as vyf halfjare ondervinding; in die geval van ’n werknemer in klousule 

4 (1) (kK) (ii) bedoel, ’n werknemer met minder as drie halfjare onder- 

vinding; in die geval van ’n werknemer in klousule 4 (1) (i) bedoel, ’n 

werknemer met minder as twee halfjare ondervinding; en in die geval 

van alle ander werknemers, ’n werknemer met minder as vier halfjare 

ondervinding; 

“‘masjienwagter’’ ’n werknemer wat ’n meerkoppige masjien of mas- 

jiene bedien; 

“‘onderhoudsassistent’’ ’n werknemer wat naaimasjiene olie, smeer 

en skoonmaak en wat verstellings kan doen of onderdele vervang van 

naaimasjiene of ander uitrusting wat regstreeks by die vervaardiging van 

die produkte van die bedryfsinrigting gebruik word, soos byvoorbeeld 

kettinghake, voetstukke, voerstywe, naaldplate, spanningkontroles, 

spanvere, drukvoete, drukvoethefbome, skoentjies van grendelbalkie-en 

knoopaanwerkmasjiene, en lusvormers op masjiene, 

“‘afmerker’’ ’n werknemer wat patrone op kledingstof of ander mate- 

riaal afmerk, asook ’n werknemer wat die prototipe merkers maak; 

“merk’”? die plekke vir sakke, knope, knoopsgate, lussies, druk- 

knope, pylnate, some en omslae en diesmeer merk -voordat verdere 

werksaamhede verrig word; 

“‘werktuigkundige’’ ’n werknemer (uitgesondered °n ambagsman, 

masjienbandbevestiger en/of onderhoudsassistent) wat uitsluitlik of 

hoofsaaklik herstelwerk doen of verstellings aanbring aan masjinerie of 

uitrusting wat regstreeks gebruik word by die vervaardiging van die 

produkte van die bedryfsinrigting; 

“‘deeltydse motorvoertuigdrywer’’ °n werknemer wat ‘n voertuig 

hoogstens drie uur altesaam op ’n dag dryf, en vir die toepassing van 

hierdie omskrywing omvat ‘‘ ’n motorvoertuig dryf”’ alle tye wat daar 

gedryf word, asook tyd deur die drywer bestee térwyl hy vir die voertuig 

verantwoordelik is of werk in verband met die voertuig of die vrag verrig; 

“‘omdopwerk’’ rande van kraagbelegsels, gordels, bande, mansjette, 

lussies, sakke en/of klappe met die hand of ’n masjien omdop, en 

kledingstukke of dele daarvan omdop; 

‘‘patroongradeerder’’ ’n werknemer wat patrone volgens verskillende 

groottes gradeer en bykomstige patrone volgens ’n hoofpatroon maak; 

“‘patroonmaker’’ ’n werknemer wat hoofpatrone en/of patrone ont- 

werp en/of maak, 

“<stukwerk’’ ’n stelsel, uitgesonderd taakwerk, waarvolgens dic besoldig- 

ing bereken word volgens die hoeveelheid of omvang van gedane werk; 

‘‘gewone naaldwerker’’ “n werknemer wat cen of meer van die vol- 

gende werksaamhede met die hand verrig; 

Kruisvoerings in broeke platstik; some platstik, vaste omslae vasheg; 

lyfoandvoerings of dele daarvan platstik, hakies in broekbande vaswerk 

en verskillende bykomstige naaldwerkies doen; halse, skouers of mous- 

gate van onderbaadjies platstik; kraagomslae of lapelle opstop; hou- 

bande vaswerk; randhoubande vaswerk en bykomstige naaldwerkies 

doen; knope aanwerk; some van voerings of nate daarvan wat reeds 

vasgeryg is, platstik; omboorsels platstik, hanglussies maak en aanwerk; 

seildoekvoerings maak; rygwerk en alle ander handnaaldwerk wat nie 

elders gespesifiseer word nie; 

en/of kolle of merker van materiaal of 
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Cleaning, i.e. cutting or nipping off threads by machine or hand 

and/or removing spots or matks from materials or garments; folding; 

sorting; pinning of finished garments, stamping; marking; sloping by 

hand or machine; patent turning; cutting by hand of any trimming (not 

being piece goods) to a given length or shape; feeding into or taking out 

of automatic roller or form presses; pulling out bastings; soaping, turn- 

ing sleeves or trousers inside out, marking by template and cutting to 

shape, excluding the operations performed by a ‘‘shaper by template’; 

marking of trimmings; labelling by machine other than a machine using 

needle and thread; making tea or similar beverages; or carrying garments 

or parts of garments from one place to another within an establishment; 

‘‘half-year’” means the six-monthly period commencing on the first 

day of January or July; 

‘‘hourly wage’’ means, in the case of an employee, the weekly wage, 

divided by the number or ordinary hours of work per week prescribed for 

an employee of his class, , 

“nvisible mender’? means an employee who is engaged in repairing 

knitting faults in garments or parts of garments; 

“‘Jabourer’’ means an employee who is engaged in one or more of the 

following activities: 

Cleaning premises, plant, machines, vehicles, tools, utensils or ar- 

ticles other than garments; loading or unloading goods; carrying, 

moving or stacking goods, carrying messages; making or maintaining 

fires or removing refuse or ashes; mixing rubber solutions; delivering by 

means of a bicycle or tricycle; 

‘‘layer-up’? means an employee who is engaged in the laying of 

material in one or more thicknesses on the cutting tables and may in- 

clude the duty of slitting the ends; 

‘learner’ means, in the case of an employee referred to in clause 4 

(1) (a), (b) and (k) (i), an employee who has had less than nine half- 

years’ experience; in the case of an employee referred to in clause 4 ad 

(d), an employee who has had less than six half-years’ experience; in the 

case of an employee referred to in clause 4 (1) (c) and (f), an employee 

who has had less than five half-years’ experience; in the case of an 

employee referred to in clause 4 (1) (k) (ii), an employee who has had 

less than three half-years’ experience; in the case of an employee re- 

ferred to in clause 4 (1) (i), an employee who has had less than two half- 

years’ experience; and in the case of all other employees, an employee 

who has had Jess than four half-years’ experience; 

“<machine minder’? means an employee who operates a multihead 

machine or machines; 

“maintenance assistant’? means an employee who is engaged in the 

oiling, greasing and cleaning of sewing machines, and who may make 

adjustments or replace parts to sewing machines or other equipment used 

directly in the manufacture of the products of the establishment, such as 

chain hooks, bases, feed dogs, throat plates, tension controls, tension 

springs, presser feet, lifters, shuttles on bar-tack and button sew-on 

machines, and loopers on machines; 

‘«marker-in’? means an employee who is engaged on marking-in pat- 

terns on cloth or any material, and includes an employee who makes the 

prototype markers, 

“marking means the marking of the positien of pockets, buttons, 

buttonholes, loops, fasteners, darts, hems, turn-ups and the like, prepa- 

ratory to further operations, 

““mechanic’’ means an employee (other than an artisan, machine belt 

fixer and/or maintenance assistant) who is wholly or mainly engaged in 

making repairs or adjustments to machinery or equipment used directly 

in the manufacture of the products of the establishment, 

‘‘part-time motor vehicle driver’’ means an employee engaged in 

driving a motor vehicle for not more than three hours in the aggregate on 

any day, and for the purposes of this definition, ‘‘driving a motor 

vehicle’’ includes all periods of driving and any time spent by the driver 

while in charge of the vehicle or in work connected with the vehicle or 

the load; 

‘‘patent turning’’ means the turning out or over of the edges of collar 

facings, belts, bands, cuffs, tabs, pockets and/or flaps by hand or ma- 

chine and the turning of garments or parts thereof inside out; 

‘‘pattern grader’ means an employee who grades patterns to various 

sizes and makes ancillary patterns to a master pattern, 

‘‘pattern maker’’ means an employee engaged in designing and/or 

making master patterns and/or patterns; 

“‘piece-work’’ means any system other than task-work by which re- 

muneration is calculated by quantity or output of work done; 

‘‘plain sewer’’ means an employee performing one or more the fol- 

lowing operations by hand: 

Felling crutch linings in trousers; feiling hems; fastening permanent 

turn-ups; felling waist band linings or parts thereof; fastening catches in 

tops of trousers and various odds and ends of sewing; felling necks, 

shoulders or armholes of waistcoats; paddling collars or lapels; putting 

on bridles; fastening edgestrays and odds and ends of sewing; sewing on 

buttons; felling hems of linings or seams of same already basted into 

position; felling bindings; making and sewing on hangers; canvases, 

tacking; and all hand-sewing not elsewhere specified;
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’ “plooiwerk’’ die insit van plooie of permanente voue in die uitge- 
snyde dele van ’n romp of rompgedeelte van ’n rok; 

““premie’ *, sonder om die gewone betekenis van die uitdrukking enig- sins te beperk, vergoeding van watter aard ook al wat in ruil vir die 
opleiding van ’n werknemer gegee word; 

“‘gekwalifiseerde werknemer’’, in die geval van ’n werknemer in 
klousule 4 (1) (a), en (k) (i) bedoel, ’n werknemer met minstens nege 

halfjare ondervinding; in die geval van ’n werknemer in klousule 4 (1) 
(d) bedoel, ’n werknemer met minstens ses halfjare ondervinding; in die 
geval van ’n werknemer in klousule 4 (1) (c) en (f) bedoel, ’n werk- 
hemer met minstens vyf halfjare ondervinding; in die geval van ’n werk- 
nemer in klousule 4 (1) (k) (ii) bedoel, ’n werknemer met minstens drie - 
halfjare ondervinding; in die geval van ’n werknemer in klousule 4 (1) 
(i) bedoel, ’n werknemer met minstens twee halfjare ondervinding; en in 
die geval van alle ander werknemers, ’n werknemer met minstens vier 
halfjare ondervinding, 

_ “‘hersnyer’’ ’n werknemer wat materiaal uitsny en/of afmerk om be- 
skadigde of vermiste dele van ’n kledingstuk te vervang; 

““‘monstermasjienwerker’’ ’n werknemer wat prototipekledingstukke 
volledig met ’n masjien maak maar nie patente masjienwerk doen nie; 

“‘bromponiedrywer’’ ’n drywer van: ’n drie- of ‘tweewielmotorvoer- 
tuig wat vir die aflewering van goedere gebruik word; 

““groepleier’’ of “‘spanleier’’ ’n werknemer, uitgesonderd ’n onder- 
baas, in ’n groep of span wat in die algemeen verantwoordelik is vir die 
werk uitgevoer deur die werknemers waaruit so ’n groep of span be- 
Staan; . 

“groep”’ of “‘span’’ ’n groep van drie of meer werknemers wat werk- 
saamhede stuksgewys verrig in verband met die opmaak van 
kledingstukke; 

“‘naaimasjienwerker’’ ’n werknemer wat ’n naaimasjien bedien wat ‘n 
naald en gare gebruik; 

““fatsoeneerder’’ ’n werknemer wat ontwerpe van lapelle en krae van 
baadjies met die hand fatsoeneer voordat die voerings vooropgeryg 
word, maar omvat dit nie ook uitsny met die hand nie; 

““fatsoeneerder volgens patroonplaat’’ ’n werknemer, uitgesonderd ’n 
“fatsoeneerder’’, wat krae, lapelle en/of die voorpante van baadjies 
enof jasse vir dames, mans en kinders volgens ’n patroonplaat afmerk 
en dan sny; : . 

“korttyd’’ ’n tydelike vermindering van die getal werkure van ’n 
werknemer in ’n bepaalde week wat minder is as die getal ure voorge- 
skryf vir ’n werknemer van sy klas of die tydelike staking van werk- 
saamhede, weens die vereistes van die bedryfsinrigting, bv..’n tekort 
aan materiaal of bestellings of die noodsaaklikheid van voorraadop- 
name; 

“‘halsfatsoenering”’ die vorm van halse van hemde en onderklere 
merk en/of uitknip; : 

“‘sorteer’’ kledingstukke of. dele van kledingstukke soos dit vir 
verskillende werksaambede nodig is, sorter; 

“‘stempel’’ die groottes, uitken- of werknommers of ander besonder- 
hede op Kledingstukke of dele van kledingstukke en/of etikette stempel; 

39 ““toesighouer’’ ’n werknemer wat onder toesig daarvoor verantwoor- 
delik is dat die werknemers of ’n seksie van die werknemers in ’n fabriek 
hul werksaamhede op ’n deeglike wyse verrig, maar omvat dit nie ook ’n 
onderbaas, groep- of spanleier nie; : ; 

“taakwerk’’ die opdrag van die werkgewer of sy verteenwoordiger 
aan ’n werknemer om ’n ‘bepaalde getal kledingstukke of dele van 
kledingstukke binne ’n vasgestelde tydperk te maak: 

““natrekker en/of merker’’ ’n werknemer wat met poeierkryt of soort- 
gelyke materiaal die belyning van ’n patroon op kiedingstof afmerk of 

- natrek met behulp van ’n geperforeerdesnylaagmerker; 
299 “‘voorparser’’ "n werknemer wai hate, voerings, onafgewerkte ge- 

deelies van kledingstukke en/of onafgewerkte kledingstukke pars, of wat 
parswerk kan doen wat gepaard gaan met verdere masjienwerk; 
~“onbelaste massa’ die massa van ’n motorvoértuig of sleepwa soos 

aangeteken op ’n lisensicof sertifikaat ten opsigte ‘van sodanige motor- 
voertuig of sleepwa uitgereik deur ’n owerheid wat by wet gematig is om 
lisensies vir motorvoertuie uit te reik; 

“‘loon’’ daardie gedeelte van die besoldiging, uitgesonderd die 
bywoningstoelae betaal ingevolge klousule 4 (6) en die bonus verdien 
ingevolge klousulé 5 van hierdie Ooreenkoms, wat in kontant aan ’n 
werknemer betaalbaar is ten opsigte van die gewone werkure soos in 
klousule 9 van hierdie Ooreenkoms bepaal; 

““wag’”.’n werknemer wat eiendom bewaak en/of. persele patrolleer; 
“‘week’’ ’n tydperk van vyf werkdae; 

““werkdag”’ ’n dag waarop werk gewoonlik in die Nywerheid verrig 
word. . : 
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‘pleating’ means the insertion of pleats or permanent folds into the 
cut-out parts of a skirt of skirt portion of a dress; 

‘‘premium’’ means, without in any way limiting the ordinary meaning 
of the term, any. consideration of whatever nature given in return for the 
training of an employee; : . 

“‘qualified employee’ means, in the case of an employee referred to 
in clause 4 (1) (a), (b) and (k) (i), an employee who has had not less than 
nine haif-years’ experience; in the case of an employee referred to in’ 
clause 4 (1) (d), an employee who has had stot less than six half-years’ 
experience; in the case of an employee referred to in clause 4 (1) (c) and 
(f), an employee who has had not less. than five half-years’ experience; 
in the case of an employee referred to in clause 4 (1) (k) Gi), an em- 
ployee’ who has had not less than three half-years experience; in the case 
of an employee referred to in clause 4 (1) (i), an employee who has had 
not less than two half-years’ experience; and in the case of all other 
employees, an employer who has had not less than four half-years’ 
experience; mo , 

““re-cutter’? means an employee who is engaged in the cutting out 
and/or marking-in of materials for replacing damaged or missing parts of 
a garment; . 

“‘sample machinist’? means an employee who completely machines 
prototype garments, other than patent machining; ot ty 

““scooter driver’’ means a driver of a three- or two-wheeled motor 
vehicle used for the delivery of goods; , : 

“set leader’’ or ‘‘team leader’’ means an employee, other than a chargehand, in a set or team who is generally responsible for the work executed by the employees comprising such set or team; : 
“‘set’’ or “‘team’’ means a group of employees numbering: three or _ more engaged in performing sectional operations in the making up of garmenis; . , 
“‘sewing machinist’? means an employee engaged on Operating a sewing machine using a needle and thread; . , 
“‘shaper’’ means an employee engaged on shaping by hand designs of lapels and collars of coats preparatory to underbasting, but does not 

include trimming by hand; - 

“shaper by template’? means an employee, other than a ‘‘sha ’, engaged on marking by template and cutting to shape of coilars, lapels and/or fronts of ladies’, men’s and-children’s jackets and/or coats; 
“‘short-time’’ means a temporary reduction in the number of working ~ hours of any employee in any one week below the number of hours prescribed for an employee of his class or temporary cessation of work by reason of the exigencies of the business, e.g. shortage of material or 

orders or the necessities of stock-taking; ‘ 
“‘sloping”’ means the marking and/or trimming of the shapes. of the 

necks of shirts and underwear; , ON 

“‘sorting’’ means the sorting out of garments or parts of garments as required for various operations; 

“‘stamping’’ means the stamping of sizes, identity or work numbers or other details on garments or parts of garments and/or labeis; : 
“‘supervisor’’ means an employee who under supervision is responsi- ble for the efficient performance. of the duties. of the employees or a section of the employees in a factory, but does not include a chargehand, 

set or team leader; 

“‘task-work’’ means the setting by an employer or his representatives to any employee of a definite number of garments or portions of gar- ments, to be made by such employee in a specified time; . 
“tracer and/or marker’” means an employee who, with powdeted’ 

chalk or other similar material, marks or traces with the aid of a perfo- rated lay marker the outlines of a pattern onto the cloth material; 
“under-presser’” means an employee who is engaged in pressing seams, linings, unfinished parts of garments and/or unfinished gar- ments, or who may be engaged in any pressing operations incidental to 

further machining operations; 

“unladen mass’’ means the mass of any motor vehicle or trailer as 
recorded in a license or certificate issued in respect of such motor vehicle or trailer by any authority empowered by law to issue licenses in respect of motor vehicles; , 

““wage’’ means the portion of the remuneration, excluding the atten- 
dance allowance paid in terms of clause 4 (6) and. the bonus earned in. 
terms of clause 5 of this Agreement, payable in money to an employee in tespect of the ordinary hours of work as laid down in clause 9 of this Agreement. SO : 

‘‘watchman’’ means an employee engaged in guarding - property: and/or patrolling premises; - . . 7 
“‘week’’ means a period of five working days; 
“‘working day’’ means any day on which work is usually performed in the Industry. Pe
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4. LONE 

63) Behoudens subklousules (2) (a), (3), (5) en (6) van hierdie klousule 

+ en klousules 6, 7 en 17, moet ondergenoemde minimum lone per week aan 

ondergenoemde klasse werknemers betaal word: : 

(a) Werknemers wat patrone maak en/of gradeer: 

  

   

     

        

Per week 
RO 

Gekwalifiseerde werknemer: 

Tot 30 Junie 1984 ........ccecceeerseeereenents eee 114,10 

_Vanaf 1 Julie 1984 tot 31 Desember 1984 eens 121,70 

Vanaf 1 Januarie 1985 tot 30 Junie 1985........:eeeeee 129,30 

Da arn ...ccsccccscasccesccescusereeseeeeneseeesuneeaeenaeene ess ‘as 136,90 - 

Leerlinge: 

Eerste halfjaar ondervinding............+45 Lecaeeaeeeseeueree 36,00 

Tweede halfjaar ondervinding 43,60 

Derde halfjaar ondervinding........... 51,20 

Vierde halfjaar ondervinding .........ssesssrerereererrerersees 58,80 

Vyfde halfjaar ondervinding.........-.:creeres sae . 66,40 

Sesde halfjaar ondervinding ...........csecscereeeers 74,00 

Sewende halfjaar ondervinding . 81,60 

Astste halfjaar ondervinding ... 89,20 

Negende halfjaar ondervinding ......... 96,80 

Daarna, soos vir gekwalifiseerde werknemer. 

(b) Afmerker: 
Per week 

R 

Gekwalifiseerde werknemer: 

Tot 30 Junic 1984 ......ccsccceseeeeeesercetereueeceawereauaeenes 94,30 

Vanaf 1 Julie 1984 tot 31 Desember 1984 .......s.cscseeees 100,60 

Vanaf 1 Januarie 1985 tot 30 Junie 1985.........-eseeeeee 106,90 

Daarna ......ccesceeeeeeeene se dateseeneeeense a oecaescesensaseeeaees 113,20 

Leerlinge: . 

Eerste halfjaar ondervinding........issssceeeseeeesseseens 36,00 

Tweede halfjaar ondervinding........0...+:.setssesereeenerees 42,30 ° 

Derde halfjaar ondervinding........:sseeseererersseseees 48,60 

Vierde halfjaar ondervinding ...........esseserresesertereeeees 54,90 

Vyfde halfjaar ondervinding.......s.sssesssecersereereceess 61,20 

Sesde halfjaar ondervinding ........+-.+++ 67,50 

Sewende halfjaar ondervinding .............- 73,80 

Agtste halfjaar ondervinding ........+..:-serreeeeerees 80,10 

Negende halfjaar ondervinding ........-.:-sessserserertees 86,40 

Daarna, soos vir gekwalifiseerde werknemer. 

(c) Handparser van damesjasse en/of -kostuumbaadiies: 

Per week 
R 

Gekwalifiseerde werknemer: 

Tot 30 Junie 1984 ........eceeceseeeeecenennereneseneteeeeseeoens 62,15 

Vanaf 1 Julie 1984 tot 31 Desember 1984 .......... 66,30 

Vanaf 1 Januarie.1985 tot 30 Junie 1985............ 70,45 

Daatna......ccsseeeeee weeneee ace vevaeaeeeees Saeeesuceeeseeeqeeees 74,60 

Leerlinge: 
a 

Eerste halfjaar ondervinding..........:0ssseseserereereecereees 36,00 

Tweede halfjaar ondervinding 40,15 

Derde halfjaar ondervinding..........ssceseeeeeeeseerereenenes : 44,30 

Vierde halfjaar ondervinding ...........sssseeeeeersereeree sees 48,45: 

Vyfde halfjaar ondervinding........-.-sssecseesteeeeeereeetens 52,60 

Daarna, soos vir gekwalifiseerde werknemer. 
1 

(d) Naaimasjienwerker wat moue insit, mans- en damesnyersbaadjies en 

-oorjasse omstik; ryger; fatsoeneerder; saampasset: 

  

Per week 

Gekwalifiseerde werknemer: 

Tot 30 Junie 1984 ..........creoe deceeecaceuececaescseeneasenens 74,45 

Vanaf 1 Julie 1984 tot 31 Desember 1984 ~ 79,40 

Vanaf 1 Januarie 1985 tot 30 Junie 1985 84,35 

Daarnd ....ecscescscnveveeeeenene cecuseeenseeesaeecesunceers 89,30 

Leerlinge: 

Eerste halfjaar ondervinding.............0000 eeecenseeneeee 36,00 

Tweede halfjaar ondervinding.............. 40,95 

Derde halfjaar ondervinding............5+. : 45,90 

Vierde halfjaar ondervinding ... 50,85 

Vyfde halfjaar ondervinding.... 
55,80 

Sesde halfjaar ondervinding ..........sesssrecereetereeeeeeenes 60,75 

  

Daarna, soos vir gekwalifiseerde werknemer. 
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. 4, WAGES 

(1) Subject to the provisions of subclauses (2) (a), (3), (5) 

clause and of clauses 6, 7 and 17, the following minimum 

shall be paid to the undermentioned classes of employees: 

and (6) of this 
weekly wages 

(a) Employees engaged on making and/or grading patterns: 

Per week 

Qualified employee: 

Up to 30 June 1984 
From 1 July 1984 to 31 December 1984 

From 1 January 1985 to 30 June 1985 
Thereafter 

  

Learners: 

First half-year of experience .......ccccceesessseresesnssseeareeers 

Second half-year of experience 
Third half-year of experience....... 
Fourth half-year of experience .. 
Fifth half-year of experience .... 
Sixth half-year of experience 

        

Seventh half-year of experience... 

Eighth half-year of experience ..... 

Ninth half-year of experience .......ccceceneerererseeetrseseress 

Thereafter, as for qualified employee. 

(b) Marker-in: 

Per week 
R 

Qualified employee: 

Up to 30 Jume 1984 ....sccsecsereecresressesseseseecteecansneseces 94,30 

From 1] July 1984 to 31 December 1984 .......:sceeessereesens 100,60 

From 1 January 1985 to 30.June 19B5 ...cecsceeeeeseeceseneneees 106,90 

Thereafter ......cccccesccecerecceesenseaeeesenenssaeneseneseesereees 113,20 

Learners: 

First half-year of experience .......ccsssesssnreeerseserneeneesers 36,00 

Second half-year of experience ..........eseeecrresereeeereeeees 42,30 

Third half-year of experience.............66+5 48,60 

Fourth half-year of experience ........-.:++++ 54,90 

Fifth half-year of experience .........ssseseesereeeresserenteeees 61,20 

Sixth half-year of experience .........ssesecesseeeesesteestsees 67,50 

Seventh half-year Of expericnce.........sceceeeserseenreerecesees 73,80 

Eighth half-year of experience .........ccsseceeeceeerseseerseeens 80,10 

Ninth half-year Of EXPETIEMCE ....cccceeeeeeeeeeeneeeereretenrtens 86,40 

Thereafter, as for qualified employee. 

(c) Presser by hand of women’s overcoats and/or jackets of costumes: 

    

Per week 

Qualified employee: 

Up to 30 June 1984.0... cseecseeesseseertereernreeeeeeeeeesnns 62,15 — 

From 1 July 1984 to 31 December 1984 66,30 

From 1 January 1985 to 30 June 1985......... peseee 70,45 

Thereafter .......ccccccescsccesenseesaneeseesrsasenseesrenaesseen ses 74,60 

Learners: 

First half-year of experience.........2..+++++ cceeeeesceeeeeneeees 36,00 

Second half-year of experience 40,15 

Third half-year of expericnce..........eceessecrersreseereeeerss 44,30 

Fourth half-year of experience 48,45 

Fifth half-year of experience ........:sccesesseersecessrrereresens 52,60 

Thereafter, as for qualified employee. , 

(d) Sewing machinist engaged in setting in sleeves, sewing round men’s 

      

and ladies’ tailored coats and overcoats, baster, shaper, fitter-up: 

‘Per week 

, R 

Qualified employee: . 

Up to 30 June 1984 .......ecceeees Vevenceneetegerseseeeeneseeeees 74,45 

From 1 July 1984 to 31 December 1984 ......-scsssereeseees 79,40 

From i January 1985 to 30 June 1985......ceceeeeseeeeerees 84,35 

Thereafter .....cccscsccsescceeeserescavceeesaeccenseeneesaeren sega 89,30 

Learners: 

First half-year of experience ...........ssereeeeeerrereeeesereeees 36,00 

Second half-year of experience 40,95 

Third half-year of experience.............06++ 45,90 

Fourth half-year of experience 50,85 

Fifth half-year of experience ...........cceersteerereerereteeeenes 55,80 

Sixth half-year of experience ...........cceceseerensnneneesseerens 60,75   Thereafter, as for qualified employee.
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(e) Naaimasjienwerker, vitgesonderd ’n naaimasjienwerker in paragraaf (e) Sewing machinist, other than a sewing machinist referred to in para- (d) van hierdie klouswie bedoel; afwerker; masjienwagter; bediener van ’n ‘graph (d) of this subclause; finisher, machine minder; operator of a tink- kettel-, omkap-en/of naatstikmasjien; ’n werknemer wat fynstopwerk, bor- ing, overlooking and/or seaming machine; an invisible mender, embroi- 

     

    

    

    
   

     

   
    

duurwerk, sierlaswerk, kraalwerk ew/of plooiwerk met die hand verrig: dering, fagotting, beading and/or pleating by hand: 
. we 4 Per week oo. Re - Per week 

7 on abscerde werknemer : ‘ 50 50 Qualified employee: 
‘ot unie 1984...... cee esuedacneseataeceeasaseutensecataeeess 0° Vanaf 1 Julie 1984 tot 31 Desember 1984.. . 56,00 . vp to 0 June 1984 51 i eeeeeee ‘ eee 1984 Pee eeanneeeeecesevavecs 22.50 
Vanaf 1 Januarie 1985 tot 30 Junie 1985... . 59,50 . rom 1 wuly 186 to 31 December . ' '» Daarna * 63/00 From 1 January 1985 to 30 June 1985... » 39,50 Leerlinge: Treraeeseeeeeeceeesescecceeares Teeeteenees preseteeeses vets . a Thereafter ........... fe neneeeeteeeetectsadtbeeeeeenenecserereseeeens 63,00 

Rerste halfjaar ondervinding chee aseveeeasenneseeenesenees we 36,00 Leamers: . . . Tweede halfjaar ondervinding.......... 39,50 First half-year of experience ...........ccccccccsccesevscsecenscees 36,60 Derde halfjaar ondervinding.... 43,00 Second half-year of experience ........00ccccccccesscsceeseeseees 39,50 Vierde halfjaar ondervinding ..............., Leteeeeeeee eee! 46,50 Third half-year of experience............,.... . 43,00 
Daarna soos vir gekwalifiseerde werknemer. i ; Fourth half-year of experience «0.0.0.0... cceeeecesetserseares 46,50 . . , 4 - Thereafter, as for qualified employee. , : (f) Uitsnyer, snyer en/of hersnyer: . . : 

Per week ‘|  (£)}Chopper-out, cutter and/or re-cutter:, 
. : - . : : : Per week Gekwalifiseerde werknemer: So ! R 

Tot 30 Junie 1984 0. .eeeees oe eee eneseadanseceseoeaneeeea 66,45" talified . , . Vanaf | Julie 1984 tot 31 Desember 1984... 70,90 | Qualified employee Vanaf 1 Januarie 1985 tot 30 Junie 1985.................... 75,35 Up to 30 June 1984 ....... a eceesdsescscecucoreneucesas feecetaeenes 66,45 
Daarna .......ccccccccccsccecescssssseeesesesssaaseccenstsseasens ~ 79,80 From 1 July 1984 to 31 December 1984 70,90 Leerlinge: : : : , From 1 January 1985 to 30 June 1985............. 75,35 ! he neh Ki dervindiae’ : 36.00 - Thereafter 000... jie cedeveaeetaeeeeseeseaneenes 79,80 tste halfjaar ondervinding...............cccccceceuseeeeeieas : ce 
Tweede halfjaar ondervinding...........cccccccccseeee wee 42,10 Le armers: - / . Derde halfjaar ondervinding......0.....00.c00006- heen ws 48,20 First half-year of experience ...........ccccsceeessecsesesesens 36,00 Vierde halfjaar ondervinding seveeaeeees 54,30 Second half-year of experionce 0.0...) ccseceeseteesesees 42,10 Vyfde halfjaar ondervinding.....:.0.....cccccccccccccececedves 60,40 Third half-year of OXPETIENCE. 0. eeceeeceseeteseene « 48,20 
Daarna, soos vir gekwalifiseerde werknemer. 7 Fourth halt-year of experience .. : ve 34,30 . ; Fifth half-year of experience ........:... beseteneeaudeensesevveecs 60,40 (g) Parser van klere, uitgesonderd ’n handparser van damesjasse en/of Thereafter, as for qualified employee. : -kostuumbaadjies; en uitgesonderd ’n parser van hemde, dasse, pajamas .en . : : so, ~ ander nagklere, hoede, pette, onderklere, breiware, voorskote, oorklere en (g) Presser of garments, other than a presser by hand of women’s over- bioese sonder kant, borduurwerk, opnaaisels en handgemaakte plooie: | coats and/or jackets of costumes, and other than presser of shirts, ties, - : Per week | Pyjamas and other nightwear, hats, caps, underwear, knitwear, aprons, 

“R overalls and blouses without lace, embroidery, tucks and handmade pleats: 
Gekwalifiseerde werknemer: "+ Per peek 

Tot 30 Junie 1984........... beetanebessecendavsaees Sevecaeeeees 56,25 i . a . 
Vanaf 1 Julie 1984 tot 31 Desember 1984 60,00 oO Tee aed vesesasuaneees L csacsasesecbenuesveneens vessese 56,25 vanaf 1 Januarie 1985 tot 30 Junie 1985........ ; ; 6323 From 1 July 1984 to 31 December 1984 .......-.. cee, 60,00 ALMA esses esevens Hererienetatteesesteessrereeerteseeseeeees . From 1 January 1985 to 30 June 1985 63:75 

Leerlinge: Ce a Thereafter ...005....cccccsccecssdeceseees devteeeeee seebeesnaee we 67,50 Eerste halfjaar ondervinding..............cccccccscccescseeeeas 36,00 
Tweede halfjaar ondervinding........ : 39,75 . | Learners: woe Derde halfjaar ondervinding........... 43,50 First half-year of experience ........0..0..cccsseusseeseeseeeseens 36,00 Vierde halfjaar ondervinding........ beteeseeaeeesessscuseeees 47,25 Second halt-year of experience 2375 : : “year 0: Coe eeeeee ees » Daarna, soos vir gekwalifiseerde werknemer. Fourth half-year 0 f experience 4795 
(h) Ander parsers nie elders in hierdie Klousule genoem nie; voorparser; Thereafter, as for qualified employee. , masjiendryfbandbevestiger; onderhoudsassistent; laagopléer; gewone . oo 

naaldwerker; bediener van ’n knoopoortrek-, ritsvasstik- en/of plooi- (h) Other pressers not provided for elsewhere in this clause; underpres- masjien; ’n werknemer wat boordjies trubeniseer en/of ’n perssnyei; en ’n | Ser; machine belt fixer; maintenance assistant; layer-up; plain sewer; opera- fatsoencerder volgens patroonplaat: . tor of a button covering, zip tacking and/or pleating machine; and’ an . empioyee engaged on the trubenizing of collars and/or clicker, and a 

     

    

    

  

Per R eek shaper by template: . 

Gekwalifiseerde werknemer: eG Per week 
Tot 30 Junie 1984 0.0... ccececcsececeeccseeeccsaesresers “43395 : . Vanaf 1 Julie 1984 tot 31 Desember 1984-00000. 46,90 | Qualified employee: a 43.95 ‘Vanaf 1 Januarie 1985 tot 30 Junie 1985.00.00... eee , 49,85 From 1 July 1984 to 31 December 1984 Tenens eee eereereees 46,90 
Daan sess eeeeee eerste see rereeenenened fee etenecene free 52,80 From ! January 1985 to 30 June 1985 : 49,85 

Leerlinge: . , : Thereafter 00.0... eecccsscssescccaccescccceseeecsceuucecceeuens . 52,80 ‘Berste halfjaar ondervinding. .2....0......ccccccccccccseesteees _ 36,00 Learners: , - pe 
Tweede halfjaar ondervinding. :... . ‘+ 38,00 First half-year of experience ...........0...cccusscececsesesssceees 36,00 Derde halfjaar ondervinding............ : 40,00 Second half-year of experience .. .. 38,00 Vierde halijaar ondervinding ..........0...cccccccceccssseeanes 42,00 Third half-year of experience... 40,00 
Daarna, soos vir gekwalifiseerde werknemer. ce Fourth half-year of EXPELIENCE oo... seeeeesseeeeeteeeeeees 42,00 
(i) Algemené™ werker; appliekknipper; natrekker en/of merker; en/of Thereafter, as for : qualified employee. , ramer: : a, (i) General worker; applique cutter; tracer and/or marker; and/or framer:. 

Gekwalifiseerde werknemer: , me Per week 
. ‘ . ’ Per week -R 

. R Qualified employee: 
Tot 30 Junie 1984 o.oo... sssesecseessececcesseueuessvesevense Up to 30 June 1984 wo... eee eees peebedeeeeetaseessecseseaas 39,65 Vanaf 1 Julie 1984 tot 31 Desember 1984... From 1 July 1984 to 31 December 1984 ............cccscc eee ee 42,30 Vanaf | Januarie 1985 tot 30 Junie 1985 eee : From | January 1985 to 30 June 1985.... seers 44,95 Daa oo... e cece cccececesscenenseseeseecbeseeedaee Cevtees deveeee 47,60 Thereafter ...... seed sea bee ee eeeesabea een eeneseaene sb eeseeeenesseeeens 47,60 

Leerlinge: oo 7 “| Learners: ce a 
Eerste halfjaar ondervinding.......0....0...cecceses desaseeeteneess 36,00 ‘First half-year of experiencé.....-..cccccccseejeeeseceees vansaeees . 36,00   Tweede halfjaar ONdervindIng........cciiiveceseeteeeesleceees 37,85 Second half-year of experience .1...0..:..ccccsessssceceseneesees 37,85 Daarna, soos vir gekwalifiseerde werknemer. Thereafter, as for qualified employee. .
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(j) Ander werknemers: 
. (j) Other employees: 

re Vanaf Vanaf 
Unt From From gy, 

Tot 1/7184 185 Daarna 3016184, 117/84 to 1/1185 to fee 

301684 fot ithe 31/12/84 3016185 Te" 

ay . 
Per .Per —, Per Per 

Per week Per week Per week Per week week week week week 

(i) Voorman oo... seentneneseens 160,70 171,40 183,10 192,80 R R R R 

(ii) Toesighouer... 89,10 94,65 100,20 (i) Foreman... seers 160,70 171,40 183,10 192,80 

(iii). Bromponiedrywer.. 2.0.0 48.20. 51,40 54,60 57,80 (ii) Supervisor... 89,10 94,65 100,20 

(iv) Amibagsman. ........0.ccceee 178,95 190,90 202,85 214,80 (iti) Scooter driver 51,40 34,60 37,80 

(v) Ketelbediener........2:c00 48,20 51,40 54,60 57,80 (iv) Artisan... errr: te 190,90 202,85 214,80 

(vi) Kleedkamertoesighouer....... 50,35 53,70 57,05 60,40 (vy) Boiler attendant ......6rccecees 48,20 51,40 $4,60 37,80 

(Wi) Wag eo ccecseceerceeeereeeeeetes 48,20 51,40 54,60 57,80 (vi) Cloakroom Supervisor ......-- 50,35 53,70 57,05 60,40 

(viii) Arbeider....... cc seenneeeeee 48,20 51,40 54,60 57,80 (vit} Watchman... 48,20 51,40 54,60 57,80 

(ix) Drywer van ‘nD aflewe-. .. (viii) Labourer. ......... preeneeees 48,20 51,40 54,60 57,80 

ringsmotorvoertuig waarvan 
(ix) Driver of a delivery motor 

die onbelaste massa saam met 
vehicle, the unladen mass of 

die onbelaste massa van 2 
which, together with the unla- 

skeepwa of sleepwaens wat den mass of any trailer or 

deur sodanige voertuig getrek trailers drawn by such 

" word— my . vehicle— : 

"(aay hoogstens 2 WDkgis 58,95 62,90 66,85 70,80 (aa) does not exceed 2 722 

(ab) meer as 2 722 kg is 64,30 -- 68,60 72,90 77,20 KQoccscseseertseceeeenserees 58,95 62,90 66,85. 70,80 

(x) Deeltydse motorvoertuig- : (ab) exceeds 2 722 kg........ 64,30 68,60 72,90 77,20 

GLY WET ve sceessneseeersensnneesons 48,20. 51,40 54,60 57,80 (x) Part-time motor vehicle 

(k) () Werktuigkundige: 
ArIVEE oo ccccceseeeeeer eee e eee eeees 48,20 51,40 54,60 57,80 

Per week (k) (i) Mechanic: Per week 

Gekwalifiseerde werknemer: 
. 

R 

Tot 30 Junie 1984... cece eneeauacsecaeseesneeennestents 91,05 | Qualified employee: 

- Vanaf 1 Julie 1984 tot 31 Desember 1984 97,10 Up to 30 June 1984 ccccsccecscsscrereueseueceeeeeeoseneeeesaeeeast 
91,05 

Vanaf 1 Januarie 1985 tot 30 Junie 1985....... io 103,15 From 1 July 1984 to 31 December 1984 ....ccccceecsevseenvenens 97,10 

DQarna...ccceessccneeeeeseeraaeesecsenneseesaanen
 eee enans 109,20 From | January 1985 to 30 June LORS. ccccsceeceeeseeesrerenneee 103,15 

Leerlinge: . : Thereafter ......ccccesccsscccnssccunecenreceaseesenessuenenearscnene
d 109,20 

Eerste halfjaar ondervinding..........00+ 
36,00 | Learners: , 

Tweede halfjaar ondervinding..........-+0++- 
42,05 First half-year of experience........scesercsesererrereeeneerrenees 

36,00 

Derde halfjaar ondervinding.......---1c 
48,10 Second half-year of experience .....cceccecrrrerereeterrreneeees 42,05 

Vierde halfjaar ondervinding ...... vecasenene » 54,15 Third half-year of experience......s.erceeeessereretseertereertees 
48,10 

Vyfde halffaar ondervinding.........-.s-sscscrrrrresereetrertten 
60,20 Fourth half-year of experience ........:cccsescorsererstertreetens 54,15 

Sesde halfjaar ondervinding ........:.sscscseeerernrteeesreeeens 66,25 Fifth half-year of experience .....s.eseeeeeereterseeeereneestesees 60,20 

Sewende halfjaar ondervinding 
72,30 Sixth half-year of experience ........ccceccerrneeeeeeerenereneeers 66,25 

Agtse halfjaar ondervinding .......... . 78,35 Seventh half-year of experience.........:eccerirerrrrerrreeceres 
72,30 

Negende halfjaar ondervinding 
84,00 Bighth half-year of experience .........ccecerreereseeestneeeens 78,35 

Daarna, soos vir gekwalifiseerde werknemert 
Ninth half-year of experience ......0ccssecseeeenesseeeesttenes 84,00 

(ii) Versendingsklerk en/of fabrieksklerk: 
Thereafter, as for qualified employee. 

Per week (ii) Despatch clerk and/or factory clerk: 

: 
R’ . 

Per week 

Gekwalifiseerde werknemer: 

Tot 30 Junie 1984 .......ceeecsererseeeerseeee . 69,65 | Qualified employee: 

Vanaf 1 Julie 1984 tot 31 Desember 1984 ... 74,30 Up to 30 June 1984 ....ccsccereseecteneeseeteneesnessnerenriges 69,65 

Vanaf i Januarie 1985 tot 30 Junie 1985....... 78,95 From 1 July 1984 to 31 December 1984... 74,30 

Daath sccscscccsscecscececesesseeeessesosseensersesreenasan
naee sence’ 83,60 From i January 1985 to 30 June 1985........ssesseneetereees 78,95 

Leerlinge: 
Thereafter ....cc.cccescceesec

neeeeeeee nee e eee eee e eran ees en eee e nents 83,60 

Eerste haifjaar ondervinding..........:sscseserreseeecreererseres 
36,00 Learners. 

Tweede halfjaar ondervinding : 47,20 First half-year of experience........... 36,00 

Derde halfjaar ondervinding........s.ccseseer
rer ries 58,45 Second half-year of experience 47,20 

Daama, soos vir gekwalifiseerde werknemer. 
Third half-year of experience.......--.-sscseceereee §8,45 

(iii) Versendingsverpakker: 
Thereafter, as for qualified employee. 

. : 
Per week ii) Despatch packer: 

. . R : 
Per week 

Gekwalifiseerde werknemer: . Qualified empl 
R 

Tot 30 Tunic 1984 ....csccceesceeseeessscetetsesseneraereesereetes 53,55 ualitied employes: 

Vanat 1 Julie 1984 tot 31 Desember L984 veccceceseessseeeeveres 57,10 Up to 30 June VORA .ceccceccccensccnesseese
e een eeeeeeeeen anes arenes §3,55 

Vanaf 1 Januarie 1985 tot 30 Junie 1985..0.sccecceceereceees 60,65 From 1 July 1984 to 31 December 1984 .....0.cccsceeneceeeecens 57,10 

Daarna sccscscssssescecssssesccnenssecensesssneneasarsvenne
senseeaserss 64,20 From 1 January 1985 to 30 June 1985... cccsceseeeeserecuereenens 60,65 

Leerlinge: 
/ Thereafter .c.ccccccesssececesseecrecneeecscnnasesennnerssesesnesesee

s 64,20 

Ferste halfjaar ondervinding 
36,00 Learners: 

Tweede halfjaar ondervinding. ......cscs-esseeees 
39°55 First half- year Of EXPEFIENCE.....eeseeeessseeereereeeeer tree reess 36,00 

Y er 
Second half-year of experience .....cccseceeerereeeeeresttnrseers 39,55 

Derde halfjaar ondervinding.... ’ 43,10 Third half-year of experience 43,10 

Vierde halfjaar ondervinding ..........::1scssreret
erer tire 46,65 : yee CEs vreserencrsrserereeeen ee eee , 

D. it pekwalifiseerd kin Fourth half-year of experience .......:ccccrererersrererereeteeens 46,65 

ara, 800s VIF BekWall iseerde werknemer. Thereafter, as for qualified employee. 

(iv) Nasiener: 
(iv) Checker: 

Per week 
Per week 

. 
R 

Gekwalifiseerde werknemer: 
Qualified employee: 

Tot 30 Junie 1984 oo. ccciccccccercreeeeereeseeereesnenseenenenentes 64,30 Up to 30 June 1984... .cecccreneeresetecs eens neers ts 64,30 

Vanaf 1 Julie 1984 tot 31 Desember 1984 .. 68,60 From 1 July 1984 to 31 December 1984 «........-.eseerreerees 68,60 

Vanaf 1 Januarie 1985 tot 30 Junie L9B5.....ccsecseneeeeeeeeeeee 72,80 From 1 January 1985 to 30 June LORS occ ececnsceceeeee en eeenes 72,80 

Darina s.cccccccceee
eeesen sees ence eee eee teen eee ER EEE AEE L ES 77,20 Thereafter ..cccccccceceeccceeennenn

renseseeeennau nna ee seer ener eee ee ne 77,20 

Leerlinge: . Learners: 

Eerste halfjaar ondervinding.......-..--+++ 
36,00 First half-year of experience........esccsseereersrereens 36,00 

Tweede haifjaar ondervinding... 
43,10 - Second half-year of experience .. 43,10 

Derde halfjaar ondervinding......+..:- eee ... 50,20 Third half-year of experience. ......cseecsesreerseeteestressnnes 
50,20 

Vierde halfjaar ondervinding ........-.sssereecrereertreettnees 57,30 Fourth half-year of experience 
7,30 

  

Daama, soos vir gekwalifiseerde werknemer.   
  

Thereafter, as for qualified employee.
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(1) Groepleier of spanicier —Wanneer daar van °n werknemer vereis 
word om die werk van ’1 groep: of spanleier te-verrig, moet hy, terwyl hy 
aidus in diens is, benewens die loon vir ’n gekwalifiseerde werknemer van 
sy Klas soos in hierdie kiousule bepaal, ’n bedrag gelyk aan 744 persent van 
die loon vir gekwalifiseerde werknemers betaal word: Met dien verstande 
dai sodanige bykomende bedrag nie aan kiousuie 4 (2) (a) van hierdie 
Ooreenkoms onderworpe is nie. 

-(m) (i} Onderbaas.—Wanneer daar van ’n werknemer vereis word om 
die werk van ’n onderbaas te verrig, moet hy, terwy! hy aldus in diens is, 
benewens die loon vir ’n gekwalifiseerde werknemer van sy ‘klas soos in 
hierdie Kdousule bepaal, ’n bedrag gelyk aan 7% persent van die loon vir 
gekwalifiseerde werknemers betaal word: Met dien verstaride dat sodanige 
bykomende bedrag nie aan kiousule 4 (2) (a) van hierdie Coreenkoms 
onderworpe is nie. ‘ , 

(ii) Monstermasjienwerker-—Wanneer daar van ’n werknemer vereis 

word ora die werk van ‘n monstermasjienwerker te verrig, moet hy, terwyl 
hy aldus in diens is, benewens die loon vir ’n gekwalifiseerde.naaimasjien- 
werker soos in hierdie klousule bepaal, ’n bykomende bedrag gelyk aan 15 
persent van die loon vir gekwalifiseerde werknemers betaal word: Met dien 
verstande dat sodanige bykomende bedrag nie aan klousule 4 (2) (a) van 
hierdie Ooreenkoms onderworpe is nie: : to, - 

_ Git) Persoon in beheer van die eerstehulpkissie.—’n Werknemer wat in 
beheer geplaas word van die eerstehulpkissie wat'’n werkgewer vir sy 
werknemers in stand hou, moet, benewens die minimum loon vir daardie 
werknemer soos in subklousule (1) van hierdie klousule bepaal, ’n verdere 
bedrag van minstens R3 per week betaal word: Met dien verstande dat 
sodanige bykomende bedrag nie aan klousule 4 (2) (a) van hierdie Ooreen-’ | 
koims onderworpe is nie. . 

(2) (a) @ Behoudens paragrawe (b) en (c) hieronder én subklousule (3) 
van hierdie klousule mag niks in hierdie Ooreenkoms die uitwerking hé dat 
dit die loon van ’n werknemer in die Nywerheid verminder nie: Met dien. 
verstande dat ’n werknemer wat op 21 Oktober 1983 ’n hoér loon ontvang 
het as wat in kolom 1 vir ’n werknemer van sy klas aangetoon word, 
daarop geregtig is om as verhoging, vanaf die inwerkingtreding van hierdie 
Ooreenkoms en op die eerste betaaldag in Julie 1984, Januarie 1985 en 
Julie 1985, die bedrag te ontvang wat in kolorh 2 hierorider gespesifiseer 
word ten opsigte van ’n werknemer van sy klas, en die werklike totale loon 
op 21 Oktober 1983 betaal en verhoog soos hier bepaal, moet dan geag. 
word die voorgeskrewe weekioon vir sodanige werknemer te wees: 

Klas werknemer (soos uiteengesit in die Kousuies 

   
   

      

hieronder} Kolom1 Kelom2 

: R R- 

ACL) ED) ec ceccssecseceseeversesensenseesesegesuseraesaees 106,50 7,60 
4D) (D). ee eececeeeaeeee 88,00 6,30 
AD) (6) ce cecsecceceesnaves 58,00 4,15 
4D) A). eecceceseceeeee 69,50 4,95 
BDC) cc cceeececeascenece 49,00 3,50 
ADD co ccicccesceeseeees 62;00 4,45 
AD) (Bc cceecccrecerseveneees 52,50 3,75 
BADD) ccccelecsecaueees 41,00 2,95 
4Q)@ we deeeaeeeuseaesenestaseeeeceatenees 37,90 2,65 
EOD) G) WD) cc ceccccseencceeseeee 150,00 16,70 
AY GD GD oe ceeeceeleecees 78,00 5,55 
41) G) GID oc cceeceee cee 45,00 3,20 
41) D GV) occ eeceeceee 167,00 11,95 
4(DQQO).. 45 ,00 3,20 
4D QD oD. 47,00 3,35 

41) GQ) Wid). ce ccese era ee deetseeueenecsersaeenens 45,00 = 3,20 

4 1) G) (Will)... eee tece neces 45,00 3,20 
4.(1) G) (ix) (aa) 55,00 3,95 

~ 4(1) G) Gx) (ab) 60,00 - 4,30 
FL) GR) oc ceeecncececcceecneceeesescessersseneeevens 45,00 3,20 
4DHOO@.... 85,00 6,05 
4(1) (kK) Gs... 65,00 4,65 
4 (1) (kX) Gili)... . 50,00 3,55 
AL) (KR) GV). ce eeceeeccescesesesccetsuseensseuseevens 60,06 4,36 

(ii) Subparagraaf (i) is nie van toepassing op ’n werknemer wat R300,00 
of meer per week verdien nie: Met dien verstande dat niks in hierdie 
Ooreenkoms die uitwerking mag hé dat dit die loon van sodanige werk- 
nemer verminder nie. 

(b) Ondanks paragraaf (a) kan ‘n werkgewer toegelaat word om op 
skriftelike versoek van sy werknemer en deur die goedkeuring van die 
Raad vooraf te verkry, sy werknemer ’n loon te betaal wat nie minder is as 
die voorgeskrewe minimum loon vir’n werknemer van sy klas‘nie: Met 
dien verstande dat wanneer hy sy werkgewer se diens verlaat die werk- 
nemer, by kennisgewing aan die Raad, na sy werklike loon kan terugkeer. 

{c). Ondanks paragrawe (a) en (b) kan ’n werkgewer ’n werknemer wat 
vir ’n tydperk van minstens 13 weke werkloos was, in diens neera teen ’n 
loon waaroot sodanige werkgewer en werknerner coreenkom: Met dien 
verstande dat— se . 

(i) die ooreengekome ioon nie minder is as die loon vir ’n werknemer 
van sy klas voorgeskryf nie; : 

| employee: Provided that— :   

() Set leader or team leader-—Any employee when. called. upon to 
perform the duties of a set or team leader. shall, whilst so employed, be 
paid, in addition. to the qualified wage for an employee of his class as 
provided for in this clause, an‘ amount equal to 7'4 per cent of such quali- - 
fied wage. Provided that such additional amount shall not be subject to the 
provisions of clause 4 (2) (a) of this Agreement. 

(m) (i) Chargehand.—Any employee when called upon to.perform the 
duties of a chargehand shall, whilst so’ employed, be paid,: in addition to 
the qualified wage for an employee of his class-as provided for in this 
clause, an amount equal to 74 per cent of such qualified wage: :Provided 
that such additional amount shall not be subject to the provisions of Clause 
4 (2) (a) of this Agreement. oo - Ce 

(it) Sample machinist —Any employee when called upon-to perform the 
duties of a sample machinist shall, whilst-so employed,.be paid, in addition 
to the qualified wage for a sewing machinist as provided for in this clause, 
an additional amount equal to 15 per cent of such ‘qualified wage: Provided 
‘that such additional amount shall not be subject to the provisions of clause 
4 (2) (a) of this Agreement. Poe 

(iii) Person in charge of the first-aid box.—Any employee who is placed 
| in charge of the first-aid box maintained.by the employer for his employees 

shall, in addition to the prescribed minimum wage. of that employee as 
détermined in subclause (1) of this clause, be paid a further amount of not 

less than R3 per week: Provided that such additional amount shall not be 
subject to the provisions of clause 4 (2) (a) of this Agreement; i 

(2) (a) (4) Save as provided in paragraphs (b) and (c) below and sub- 
Clause (3) of this clause, nothing in this Agreement shail operate to. reduce 

the wage of an employee in the Industry: Provided that an employee who 
on 21 October 1983 was in receipt of a wage in excess. of the. amount 
shown in Column 1 for an employee of his class, shall be entitled to receive 
as an increase, on the coming into operation-of this Agreement and.on the 
first pay-day in July 1984, January 1985 and July 1985, the amount speci- 
fied in Column 2 in respect of an employee of his class, and the actual total 
wage paid on 21 October 1983 and increased as here provided shall then be 
regarded as the weekly prescribed wage of suchemployee:  -_ 

Class of employee (as set out in the undermen~ ; Coluran j Coliemn 2 

     
       

tioned clauses) 

oR: oR 

106,50 7,60 
88,00 6,30 
38,00. 4,15 
69,50 ~ 4,95 
49,00 3,50 
62,00 - 4,45 
52,50 °° 3,75 

- 41,00 °° 2,95 
37,00 2,65 

AD) DD ececececccessctsettteeseeeeees 150,00° - 10,70 
4D QO Gi). 78,00 5,55 
4() @) Gil) 45,00 _* “3,20 
4 (1) @) (iv) oe. 167,00. 11,95 
4M QO) we. . Seve 45,00 . °3,20 
ACD QD) Vi) co ceeeceeeeeecccseretssseseteneeeeeaees . 47,00 3,35 
4(D QO Wid. tees 45,00 3,20 
4D (iD eee 45,00 3,20 
4 (1) @ (x) (aa) 55,00... 3,95 

4) @ (ix) (ab) 60,00 . 4,30 
AD) GQ) OD co cccccecccceceseessenedeveneebenasee 45,00 | 3,20 
AG) DD oe eneeeres Dasbdeeeseees 85,00 6,05 
4(1) (1) Gi) 65,08 4,65 
4() &) Gi) 56,60 . 3,55 
4(1) &) Gv) 60,00 4,30 

(ii) The provisions of subparagraph (i) shall not be applicable to any 
employee earning R300,00 or more per week: Provided that nothing in this 
Agreement shall operate to.reduce the wage of any.such employee. . 

(b) Notwithstanding the provisions of paragraph (2), an employer may 
‘be permitted, upon the written request of his employee and with the prior 
approval of the Council, to pay his employee a wage which is not Jess than 
the minimum prescribed wage for an employee of his class: Provided that 
on leaving his employer's service the employee may revert. to his actual 
wage by notifying the Council... - ye 

(c) Notwithstanding the provisions of paragraph (a) and (b), an employer 
may employ an employee who has been unemployed for a period of not 
less than 13 weeks at a wage agreed upon between. such. employer and 

{i) the agreed wage shall be not less than. the prescribed wage for an 
employee of his class;.. - , J! Ce
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(ii) daar gedurende die eerste vyf werkdae van sodanige werknemer se 

diens by die Raad aansoek gedoen moet word om goedkeuring van die 

ooreengekome loon; 

(iii) die ooreengekome loon die loon moet wees wat aan sodanige 

werknemer verskuldig is totdat die werkgewer deur die Raad verwittig 

word dat die aansoek toegestaan of geweier is. 

(3) Ondanks andersluidende bepalings in hierdie Ooreenkoms moet ’n 

werknemer wat oorgeplaas word na ’n beroep in die Nywerheid waarvoor 

daar ’n hoér loon voorgeskryf is en waarin hy nie voorheen werksaam was 

nie, die loon wat voor sodanige indiensneming of oorplasing aan hom 

betaalbaar was, bly ontvang totdat sy ondervinding in die nuwe beroep 

hom op ’n verhoging geregtig maak. Op elke betaaldag in die betrokke 

halfjaar daarna moet hy ’n loon ontvang van minstens die eersvolgende 

hoér bedrag as die loon wat hy ontvang het soos bepaal in subklousule (1) 

betreffende sy nuwe beroep; op die eerste betaaldag van daardie halfjaar 

moet sodanige werknemer, uitsluitlik vir die doel om sy loon te bepaal, 

geag word 'n leerling te wees wat net begin werk met slegs daardie tydperk 

ondervinding wat hom in staat sou stel om dieselfde loon te verdién: Met 

dien verstande dat ’n werknemer in diens in ’n ander beroep wat onder 

klousule 4 (1) (e) ingedee! is of ’n beroep in hierdie Ooreenkoms gelys 

waarvoor ’n laer loon of kwalifiserende loon voorgeskryf is en wat na die 

klas naaimasjienwerker klas (e) oorgeplaas word, ’n loon moet ontvang 

wat nie minder is as dié in die tweede kerf vir naaimasjienwerkers klas (¢) 

voorgeskryf nie; en so "n werknemer moet geag word ’n halfjaar onder- 

vinding as ’n naaimasjienwerker klas (e) te hé en moet daarna gereeld 

halfjaarlikse verhogings ontvang totdat hy gekwalifiseer is: Voorts met 

dien verstande dat ’n werknemer wat as ’n uitsnyer in diens is en na die 

klas afmerker oorgeplaas word, en ’n naaimasjienwerker in klousule 4 (1) 

(e) bedoel wat corgeplaas word na die naaimasjienwerkersberoep in kiou- 

sule 4 (1) (d) bedoel, tot aan die einde van die haifjaar waarin hy oorge- 

plaas is die loon moet bly ontvang wat hy voor sodanige oorplasing ont- 

vang het en op die eerste betaaldag van die halfjaar wat volg op die halfjaar 

waarin hy oorgeplaas is, ’n verhoging moet ontvang tot die kerf naaste aan 

sy eie loon op die voorgeskrewe joonskaal vir ’n afmerker en naaimasjien- 

werker, en sy ondervinding moet dan geag word gelyk te wees aan die 

getal halfjare ondervinding wat hom op die loon geregtig sou gemaak het. 

Indien so ’n werknemer na sy vorige beroep terngkeer, moet sy totale 

ondervinding weer eens as sy ondervinding geag word, en mag sy loon nie 

minder wees as wat hy in daardie beroep ontvang het nie. 

(4) Ondanks andersluidende bepalings in hierdie Ooreenkoms moet die 

verhoging waarop ’n leerling kragtens subkiousule (1) geregtig word, op 

die eerste betaaldag van elke halfjaar betaal word op grondslag van die 

leerling se ondervinding op die laaste werkdag van die vorige halfjaar. 

(5) Ondanks andersluidende bepalings in hierdie Ooreenkoms moet die 

aanvangsloon van ’n werknemer wat ondervinding van slegs kleremakery. 

op maat vir vroue opgedoen het na ’n proeftyd van hoogstens twee weke 

deur die betrokke werkgewer en werknemer in oorleg met die Raad vasge- 

stel word. Dié werknemer moet dan geag word ’n leerling te wees wat 

begin met slegs daardie tydperk ondervinding wat hom in staat kan stel om 

die loon te verdien waaroor die werkgewer, die werknemer en die Raad 

ooreengekom het. 

(6) (a) Benewens die loon wat betaal word aan ’n werknemer vir wie 

lone in subklousule (1) voorgeskryf word, moet die werkgewer behoudens 

paragrawe (b) en (c) van hierdie subklousule die volgende bywoningstoe- 

jae betaal: 

(i) In die geval van alle leerlinge, R2 per week; en 

(di) in die geval van alle ander werknemers, R3 per week. 

(b) Die bywoningstoelae in paragraaf (a) van hierdie subklousule voor- 

geskryf, moet ten volle betaal word aan— 

(i) alle werknemers wat minstens 39 ure en 30 minute in ’n werkweek 

gewerk het, soos deur hul werkgewer vereis; . 

(ii) alle werknemers wat minder as 39 ure en 30 minute gewerk het, 

indien die verlore tyd die gevolg was van ’n versoek van die werkgewer 

ingevolge klousule 6 of klousule 7 (2) (i) van hierdie Ooreenkoms. 

(c) Die bywoningstoclae in paragraaf (a) van hierdie subklousule voor- 

geskryf, kan in *n week verminder word soos hieronder aangedui, en wel 

om die volgende redes: . 

(i) Met een vyfde vir elke dag se afwesigheid wat veroorsaak is deur 

siekte en wat deur ’n doktersertifikaat gestaaf word; 

(ii) met een vyfde vir elke dag of gedeelte van ’n dag se afwesigheid as 

die afwesigheid daardeur veroorsaak is dat die werknemer hom moes aan- 

meld by ’n behuisings- of regeringsowerheid en skriftelike bewys voorgelé 

word, of die gevolg was van onderbreking van openbare vervoer of van ’n 

ander oorsaak wat vir die werkgewer aanvaarbaar is; of 

(iii) met die hele weeklikse bedrag indien geen verduideliking aangebied 

word wat vir die werkgewer aanvaarbaar is nie. 

(d) Paragrawe (a), (b) en (c) is mutatis mutandis van toepassing op 

werknemers in klousule 9 (5), (6) en (7) bedoel, indien hulle onderskeide- 

tik 45 uur 30 minute, 42 uur 30 minute en 71 uur en 30 minute, gewerk het.   

STAATSKOERANT, 2 MAART 1984 

(ii) application to the Council for the approval of the agreed wage be’ 

made during the first five working days of such employee’s service; 

(iii) the agreed wage shall be the wage due to such employee until the 

employer has been notified by the Council that the application has been 

granted or refused. 

(3) Notwithstanding anything to the contrary contained in this 

Agreement, an employee who is transferred to an occupation in the Indus- 

try for which a higher wage is prescribed and in which he was not pre- 

viously employed shall continue to receive his wage prior to such employ- 

ment or transfer until his experience in the new occupation entitles him to 

an increase. On each pay-day in the relevant haif-year thereafter, he shall 

receive a wage of not less than the wage next higher than the wage he was 

receiving as laid down in subclause (1) relating to his new occupation; on 

the first pay-day of that half-year such employee shall, solely for the 

purpose of calculating his wages, be deemed to be a learner starting with 

only that period of experience which would enable him to earn the same 

wage: Provided that an employee employed in any other occupation listed 

under clause 4 (1) (e) or any occupation listed in this Agreement for which 

a lower wage or qualifying wage is prescribed, and who is transferred to 

the class of sewing machinist class (e) shall receive a wage of not less than 

that prescribed in the second notch for the sewing machinist class (e); and 

such worker shall be regarded as having had one half-year’s experience as 

a sewing machinist class (¢) and shall receive regular half-yearly increases 

thereafter until qualified: Provided further that an employee employed as a 

chopper-out and who is transferred to the class of marker-in and a sewing 

machinist referred to in clause 4 (1) (e) who is transferred to the sewing 

machinist occupation referred to in clause 4 (1) (d) shall, till the end of the 

half-year in which he was transferred, continue to receive his wage prior to 

such transfer and shall on the first pay-day of the half-year following the 

half-year in which he was transferred be granted an increase to the next 

nearest notch to his own wage on the scale of wages prescribed for a 

marker-in and sewing machinist and his experience shall then be regarded 

as equivalent to the number of half-years’ experience that would have 

erititied him to that wage. Should such an employee revert to his previous 

occupation, his total experience shall again be regarded as his experience, 

and his wage shall not be less than that which he received in that occupa- 

tion. 

(4) Notwithstanding. anything to the contrary contained in this 

Agreement, the increase to which a learner may become eatitled in terms 

of subclause (1) shall be paid on the first pay-day of each half-year, on the 

basis of the learner’s experience on the last working day of the previous 

half-year. 

(5) Notwithstanding anything to the contrary contained in this 

Agreement, the commencing wage of an employee who has had only 

bespoke dressmaking experience shall be determined, after a trial period 

not exceeding two weeks, by the employer and employee concerned in 

conjunction with the Council. That employee shail then be deemed ic be a 

learner starting with only that period of experience which could enable him 

to earn the wage agreed to by the employer, the employee and the Council. 

(6) (a) In addition to the wage paid to any employee for whom wages are 

prescribed in subclause (1), the employer shall, subject to the provisions 

set out in paragraphs (b) and (c) of this subclause, pay an attendance 

allowance amounting to-— 

(@) in the case of all learners, R2 per week; and 

(ii) in the case of ali other employees, R3 per week. 

(b) The attendance allowance prescribed in paragraph (a) of this sub- 

clause shall be paid in full to— 

(i) all workers who have worked at least 39 hours and 30 minutes in 

any working week as required by their employer; 

(ii) all workers who have worked less than 39 hours and 30 minutes, if 

the time lost was at the request of the employer in terms of the provisions 

of clause 6 or clause 7 (2) (i) of this Agreement. 

(c) The attendance allowance prescribed in paragraph (a) of this sub- 

clause may be reduced as indicated below in any week for the following 

reasons: 

(i) By one fifth for each day of absence caused by illness, supported by a 

medical certificate; . 

(ii) by one-fifth for each day or part of a day’s absence, if the absence 

was caused because of the need to report to a housing or government 

authority and written evidence is supplied, or resulted from the failure of 

public transport or for any other reason which is acceptable to the em- 

ployer; or 

(iii) by the whole weekly amount, if no explanation acceptable to the 

employer is offered.” . 

(d) The provisions of paragraphs (a), (b) and (c) shall mutatis mutandis 

apply to employees referred to in clause 9 (5), (6) and (7) if they worked 45 

hours and 30 minutes, 42 hours and 30 minutes and 71 hours and 30 

minutes, respectively.
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5. BONUSSKEMAS, TAAKWERK EN STUK WERK 

(1) Geen werknemer mag in ’n bedryfsinrigting taakwerk of stukwerk 
verrig nie: Met dien verstande dat ’n werkgewer met een of meer van sy 
werknemers kan ooreenkom dat bonusse betaal word vir werk wat soda- 
nige werknemer of werknemers bo en behalwe die gewone dag of week se 
werk verrig, nadat die werkgewer en die werknemer of werknemers 
behoudens Klousule 9 onderling oor die gewone dag of week se werk 
ooreengekom het: Voorts met dien verstande dat sodanige bonusstelsel ’n 
werknemer in staat moet stel om ’n bonus te verdien wat minstens 10 
persent van die betrokke voorgeskrewe loon vir ’n werknemer van sy klas 

bedra. So 
(2) ’n Werkgewer wat ’n bonusstelsel in sy bedryfsinrigting wil instel of 

wysigings wil aanbring aan een wat reeds in werking is, moet, voor die 
instelling of wysiging daarvan, ondergenoemde inligting aan die Sekretaris 
van die Raad verstrek en die Raad se goedkeuring vir sodanige stelsel of 
wysiging verkry, en geen bonusstelsel mag ingestel of gewysig word tensy 
die Raad se goedkeuring vooraf verkry is nie: 

(a) Die bonusskaal en die berekeningsmetode van die bedrag wat as 
bonus betaalbaar is; 

(b) die tydperk ten opsigte waarvan die bonus van tyd tot tyd bereken 
word; . 

(c) die dag waarop die bedrag van die bonus wat deur ’n werknemer 
gedurende elke sodanige tydperk verdien is, betaalbaar is. 

(3) Subklousule (2) hiervan mag nie die uitwerking-hé dat dit vir ’n 
werkgewer onweittig is om voort te gaan met ’n bonusstelsel waarvan hy 
die Raad kragtens ’n vorige ooreenkoms vir die Nywerheid in kennis gestel 
het nie. 

. 6. KORTTYD 

(1) As korttyd in ’n bedryfsinrigting ingestél is of ingestel word, moet ’n 
werknemer van wie daar nie vereis word om op ’n bepaalde dag te werk 
nie, kennis daarvan gegee'word voor of met uitskeityd op die werkdag voor 
die dag waarop sy dienste nie nodig is nie, behalwe dat waar korttyd op ’n 
Maandag ingestel gaan word, ’n werknemer van wie daar nie vereis word 
om te werk nie, kennis daarvan gegee moet'-word ‘voor die 
middagetenspouse op die voorafgaande Vrydag. Indien ’n werkgewer ver- 
suim om voor die etenspouse kennis te gee, kan hy na die etenspouse 
Kennis gee, maar in daardie geval moet hy sy werknemer benewens-alle 
ander bedrae wat ingevolge hierdie Ooreenkoms aan hom verskuldig is, R1 
betaal vir elke dag waarop korttyd in die volgende week gewerk word. 

(2) ’n Werknemer wat op ’n dag in die bedryfsinrigting aanwesig is, 
moet minstens vier uur lank werk of in plaas daarvan besoldig word, tensy 
hy kragtens subklousule (1) in kennis gestel is dat sy dienste op sodanige 
dag nie nodig sal wees nie. 

(3) Indien daar nie heeltyds in ’n bedryfsinrigting gewerk word nie, 
moet die werk gelykop tussen die werknemers in elkeen van die betrokke 
seksies of afdelings verdeel word. : 

(4) Voor of op die eerste. dag waarop korttyd gewerk word, moet die 
werkgewer, ingeval die korttyd langer as vyf agtereenvolgende dae duur, 
of op die vyfde dag van die korttyd, ingeval die korttyd korter as tydperke 
van vyf agtereenvolgende dae geduur het, ’n staat in die vorm van Aan- 
hangsel C aan die Sekretaris van die Nywerheidsraad, Posbus 5101, Johan- 
nesburg, 2000 stuur. 

7. BETALING VAN BEDRAE AAN WERKNEMERS 
VERSKULDIG a . 

(1) Behoudens klousule 14 (5), en (6) van hierdie Ooreenkoms, moet 
lone en ander bedrae wat aan werknemers verskuldig is weekliks gedu- 
rende werkure op Vrydag in kontant betaal word: Met dien verstande dat as 
*n werknemer se dienste op ’n ander dag as ’n Vrydag eindig, alle bedrae 
wat aan hom verskuldig is onmiddeilik by sodanige beéindiging betaal 
moet word: Voorts met dien verstande dat as die werknemer korttyd werk, 
of as die gewone betaaldag ’n vakansiedag is, besoldigirig kragtens hierdie 
subklousule betaal moet word voordat die werknemer vir die week ophou 
werk. : i 

(2) Geen bedrae van welke aard ook al mag afgetrek word van bedrae 
wat aan ’n werknemer verskuldig is nie: Met dien verstande dat—- 

(a) indien ’n werknemer van die werk afwesig is, behalwe op versoek 
of in opdrag van sy werkgewer, ’n pro rata-bedrag vir werklik verlore 
tyd van sy totale besoldiging afgetrek kan word; 

(b) behoudens klousule 6 (1) van hierdie Ooreenkoms, waar korttyd 
ingestel is, *n bedrag van hoogstens die werknemer se uurloon ten op- 
sigte van elke uur wat nie gewerk is nie afgetrek kan word; - 

(c) waar *n werkgewer sy bedryfsinrigting gedurende Desember en/of 
Januarie weens die vakansiereses sluit-en hy sy werknemers vakansiebe- 
soldiging ingevolge klousule 13 betaal het, lone vir die werklike tydperk 
van die vakansiereses afgetrek kan word maar hoogstens vir ’n tydperk 
van vier weke; : 

(d) wanneer ’n werkgewer tee aan ’n werknemer verskaf, hy 20c per 
week van sy loon kan aftrek; 

(ce) met die toestemming van die werknemer, bedrae deur die werk- 
gewer afgetrek kan word vir versékerings- of pensionfondse of vir 
kunstande of ander tandheelkundige werk waarvoor daar andersins geen 
Voorsiening gemaak is nie, of vir die doel om geld wat verskuldig is aan 
die Raad se fondse of ander bystandsfondse deur die Raad beheer, terug 
te betaal.   

5. BONUS SCHEMES, TASK-WORK AND PIECE-WORK 

(1) No employees shall be employed on task-work or piece-work in any 
establishment: Provided that en employer may agree with any one or more 
of his employees for the payment of bonusses for any work performed by 
such employee or employees in excess of the normal day’s or week’s work, 
the normal day’s or week’s work, subject to’ clause 9, liaving been 
mutually agreed upon between the employer and the employee or em- 
ployees: Provided further that such bonus-system shall enable an employee 
to earn a bonus amounting to at least 10 per.cent of the relative prescribed 
wage for an employee of his class. _ : 

(2) Any employer who wishes to introduce a bonus system in his estab-. 
. lishment or to effect alterations in one already operating, shall, prior to the 
introduction or alteration thereof, furnish the undermentioned information 
to the Secretary of the Council and obtain the Council’s approval of such 
system or alteration, and no bonus system shall be introduced or altered 
without the Council’s prior approval: 

(a) The rate of the bonus and the method of calculating the amount 
" payable as a bonus; 

_ (b) the period is respect of which the bonus is calculated from time to 
time; oo ; 

.(c) the day upon which the amount of the bonus earned by an employee 
during each such period is payable. . . \ 

(3) The provisions of subclause (2) hereof shall not have the effect of 
rendering it unlawful for any employer to continue to operate a bonus 
system of which he has notified the Council under any previous agreement 
for the Industry. . 

6. SHORT-TIME 

(1) Where short-time has been or is being introduced in any establish- 
ment, an employee who is not required to work on any day must be given 
notice of that fact not later than closing time on the working day prior to the 
day on which his services are not required, except that where short-time is 
to be introduced on a Monday, an employee who is not required to work 
must then be given notice thereof not later than lunch-time on the prior 
Friday. Where an employer fails to give notice prior to the lunch interval, 
notice may be given after the lunch interval, but in that case the employer 
shall pay the employee R1 for each day of short-time worked in the follow- 
ing week, in addition to any other amounts that may be due to him in terms 
of this Agreement. , 

(2) An employee who attends the establishment on any day shall, unless 
he has received notice in terms of subclause (1) that his services will not be 
required on such day, be employed for at least four hours or be paid wages 
in lieu thereof. 

(3) Where full-time is not being worked in any establishment, the work 
shali be distributed evenly amongst the employees in each of the sections 
or departments concerned. 

(4) Every employer shail, not later than the first day on which short-time 
is worked, in case the short-time is for longer than five consecutive days’ 
duration, or on the fifth day of short-time, in case the short-time was 
worked for periods of less than five consecutive days, forward to the 
Secretary of the Industrial Council, P.O. Box 5101, Johannesburg, 2000, a 
statement in the form of Annexure C. 

7. PAYMENT OF AMOUNTS DUE TO EMPLOYEES 

(1) Subject to the provisions of clause 14 (5) and (6) of the Agreenient, 
wages and other amounts due to employees shall be paid in cash weekly, 
during working hours on Friday: Provided that where an employee’s ser- 
vices terminate on a day other than a Friday, any amounts due to him shall 
be paid immediately upon such termination: Provided further that when an 
employee is working short-time or the ordinary pay-day is a holiday, 
payment in terms of this subclause shall be made before the employee 
finishes work for the week. 

(2) No deduction of ariy description shall be made from amounts due to 
an employee except as provided below: 

(a) Where an employee is absent from work other than at the request or 
on the instructions of the employer, a pro rata amount for the actual time 
lost may be deducted from his total remuneration; 

(b) subject to the provisions of clause 6 (1) of this Agreement, where 
short-time has been introduced, a deduction not exceeding the amount of 
the employee’s hourly wage in respect of each hour not worked; 

(c) where an employer closes his establishment during the month of 
December and/or January owing to the holiday recess and his employees 
have been paid holiday pay in terms of the provisions of clause 13, wages 
may be deducted for the actual period of the holiday recess but not exceed- 
ing a period of four weeks; . 

(d) where an employer supplies an employee with tea, he may deduct 
20c per week from his wages; 

(e) with the consent of the employee, deductions may be made by an 
employer for insurance or pension funds, or for dental plates and other 
dental work not otherwise proyided for, or for purposes of repaying any 
money. owing to Council funds or other benefit funds operated by the 
‘ouncil;
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(f) bydraes tot die fonse van die Raad, afgetrek moet word; 

(g) bydraes tot die Mediese Bystandsvereniging afgetrek moet word, 

(h) die koste van skére wat aan werknemers verskaf word, ingevolge 

klousule 16 van hierdie Ooreenkoms afgetrek kan word; 

(i) indien daar weens stilstand van masjinerie geen werk vir ’n werk- 

nemer is nie, die werkgewer van die loon van sodanige werknemer slegs 

bedrae vir verlore tyd van meer as twee uur kan aftrek; 

(j) bedrae afgetrek kan word wat ’n werkgewer ten behoewe van *n 

werknemer ter nakoming van ’n wet of hofbevel betaal het; 

(k) met die skriftelike toestemming van ’n werknemer, bedrae afge- 

trek kan word van die loon en/of verlofbesoldiging vir bedrae wat aan 

die werkgewer verskuldig is vir geld wat deur die werknemer van die 

werkgewer geleen of vir goedere wat deur hom van die werkgewer 

gekoop is: Met dien verstande dat die bedrae aldus afgetrek vir sodanige 

goedere gekoop, hoogstens een derde mag wees van die bedrag wat aan 

die werknemer as loon of verlofbesoldiging verskuldig is; 

(1) bydraes tot die Slaptebesoldigingsfonds afgetrek moet word; 

(m) bydraes tot die Raad se Voorsorgfonds afgetrek met word; 

(n) ’n werkgewer, met die skriftelike toestemming van sy werknemer, 

bydraes tot die fondse van die vakvereniging kan aftrek; 

(0) bydraes tot die Siekebesoldigingsfonds afgetrek moet word; 

(p) ’n bedrag afgetrek kan word ten opsigte van die koste van ’n 

corpak wat ooreenkomstig klousule *25 (2) van hierdie Ooreenkoms 

verskaf is; 

_(3) Alle betalings aan werknemers moet geskied in verseélde koeverte 

wat deur die werknemer behou moet word en wat die volgende besonder- 

hede op die omslag moet toon of moet bevat: 

Die naam en fabricksnommer van die werknemer, die weekloon, getal 

ure gewerk, bedrag verdien vir die tyd gewerk, bedrag aan bonusse ver- 

dien, bedrag van verlofbesoldiging (as daar is), besonderhede van alle 

aftrekkings van sodanige bedrag, die bedrag wat in die koevert is en die 

week ten opsigte waarvan die lone betaal word. 

(4) Besonderhede van alle bedrae wat afgetrek word, moet in die loon- 

register verskyn. 

8. GETALSVERHOUDING VAN WERKNEMERS 

’n Werkgewer mag nie ’n ongekwalifiseerde werknemer in diens neem 

nie tensy hy twee gekwalifiseerde werknemers in sy diens het, en vir elke 

twee gekwalifiseerde werknemers mag hy hoogstens drie ongekwalifi- 

seerde werknemers in diens neem. Met dien verstande dat vir die toepas- 

sing van hierdie klousule ’n ongekwalifiseerde werknemer wat minstens 

die totale loon van ’n gekwalifiseerde werknemer van sy Klas ontvang, as 

’n gekwalifiseerde werknemer beskou moet word: Voorts met dien 

verstande dat werknemers vir wie ’n uniforme loonskaal voorgeskryf 

word, nie vir die toepassing van hierdie klousule ingesluit moet word nie. 

9, WERKURE 

(1) Geen werkgewer mag van ’n werknemer, uitgesonderd ’n werk- 

nemer in subklousule (5), (6) en (8) bedoel, vereis of hom toelaat om, 

behalwe ingevolge klousule 10 van hierdie Ooreenkoms, soos volg te werk 

nie: 

(a) Meer as 40 uur, uitgesonderd etenspouses, in ’n week; 

(b) meer as vyf dae 'n week; 

(c) op Saterdae of Sondae; 

(d) meer as agt uur, uitgesonderd etenspouses, op ’n dag; 

(e) voor 0730 of later as 16h45 of gedurende die ruspouses in subklou- 

sule (3) van hierdie klousule bepaal, of tussen 12h30 en 13h30 op n dag 

van Maandag tot en met Vrydag; 

(f) meer as vyf uur sonder ’n etenspouse van minstens een uur. 

(2) Ondanks subklousule (1) kan ’n werkgewer behoudens klousule 10 

van sy werknemer vereis of hom toelaat om oortyd te werk: Met dien 

verstande dat geen werkgewer van ’n werknemer mag vereis of hom mag 

toelaat om oortydwerk soos volg te verrig nie: 

(a) Meer as twee uur op ’n werkdag; 

(b) op meer as drie agtereenvolgende dae; 

(c) meer as 10 uur in ’n kalenderweek; 

(d) op meer as 60 dae in ’n jaar; 

(e) op meer as cen uur op ’n dag na voltooiing van sy gewone werkure, 

tensy hy— 

(i) sodanige werknemer vdér middag daarvan in kennis gestel het; of 

(ii) sodanige werknemer van ’n toereikende ete voorsien het voordat 

hy met oortydwerk moet begin; of 

(iii) sodanige werknemer betyds ’n toelae van R1i betaal het om die 

werknemer in staat te stel om "n ete te verkry voordat die oortydwerk 

begin.   

(f) contributions to Council funds shall be deducted; 

(g) contributions to the Medical Benefit Society shall be deducted; 

(h) the cost of scissors supplied to employees may be deducted in terms 

of clause 16 of this Agreement; 

(i) if, owing to the stoppage of machinery, no work is available for an 

employee, deductions may be made by the employer from the wages of 

such employee only for the time lost in excess of two hours; 

(j) any amount paid by an employer on ‘behalf of an employee in order to 

comply with any law or order of Court, may be deducted, 

(k) with the written consent of an employee, deductions may be made 

from the wages and/or holiday pay for amounts owing to an employer in 

respect of money borrowed and in respect of goods purchased by the 

employee from the employer: Provided that the amounts so deducted in 

respect of such goods purchased shall not exceed one third of the amount 

due to the employee as wages or holiday pay; 

(1) contributions to the Slack Pay Fund shall be deducted; 

(m) contributions to the Council’s Provident Fund shall be deducted; 

" (n) an employer may, with the written consent of his employee, deduct 

contributions to the funds of the trade unions, 

(0) contributions to the Sick Pay Fund shall be deducted; 

(p) An amount may be deducted in respect of the cost of an overall 

supplied as provided in clause 25 (2) of this Agreement; 

(3) All payments to employees shall be made in sealed envelopes which 

shall be retained by the employee and which shall carry on the cover or 

shall contain the following information: 

Name and factory number of the employee, the weekly wage, number of 

hours worked, amount earned for the time worked, amount of any bonuses 

earned, amount of holiday pay (if any), details of all deductions made from 

such amount, the amount contained in the envelope and the week in respect 

of which the wages are paid. 

(4) Particulars of all deductions made shall be entered in the wage 

register. 

8. PROPORTION OR RATIO OF EMPLOYEES 

An employer shall not employ an unqualified employee unless he has in 

his employ two qualified employees, and for every two qualified em- 

ployees not more than three unqualified employees shall be employed: 

Provided that for the purposes of this clause an unqualified employee 

receiving not less than the total wage of a qualified employee of his class 

shall be reckoned as a qualified employee: Provided further that em- 

ployees, for whom a flat rate of payment is prescribed, shall not be in- 
cluded for the purposes of this clause. 

9, HOURS OF WORK 

(1) No employer shall require or permit an employee, other than an 

employee referred to in subclauses (5), (6) and (8)}— 

(a) to work for more than 40 hours, excluding meal intervals, in any 

one week; 

(b) to work for more than five days in any one week; 

(c) to work on Saturdays or Sundays; 

(d) to work for more than eight hours, excluding meal intervals, on 

any one day; 

(e) to work before 07h30 or later than 16h45 or during the rest 

intervals provided in subclause (3) of this clause or between 12h30 and 

13h30 on any day from Monday to Friday inclusive; 

(f) to work for longer than five hours without a meal interval of at 

least one hour; 

except in accordance with the provisions of clause 10 of this Agreement. 

(2) Notwithstanding the provisions of subclause (1), an employer may, 

subject to the provisions of clause 10, require or permit an employee to 

work overtime: Provided that no employer shall require or permit any 

employee to work overtime— 

(a) for more than two hours on any working day; 

(b) on more than three consecutive days; 

(c) for more than 10 hours in any calendar week; 

(d) on more than 60 days in any year; 

(e) after completion of his ordinary working hours, for more than one 

hour on any day, unless he has— 

(i) given notice thereof to such employee before midday; or 

(ii) provided such employee with an adequate meal before he has to 

commence overtime; or 

(iii) paid such employee an allowance of Ri in sufficient time to 

enable the employee to obtain a meal before the overtime is due to 

commence.



GOVERNMENT GAZETTE, 2 MARCH 1984 No. 9100 13 
  

‘ (3) Ruspouses van minstens 10 minute waarin geen’ werk ‘verrig mag 
word nie, moet aan elke werknemer toegestaan word en wel nie later nie as 
twee uur nd die aanvang van die werktydperk in die oggend en so na 
doenlik aan die middel van die werktydperk in Wie namiddag, en dié rus- 

pouses moet as tyd gewerk beskou word. Die nodige gerei en kookwater . 
om fee te maak, moet deur die werkgewer verskaf en aan die begin van 
elke ruspoase, asook om 12h30 op elke dag van Maandag tot en met. 
Vrydag, tot beskikking van die werknemers gestel word. 

(4) Benewens die ruspouses wat in subklousule (3) van hierdie klousule. | 
bepaal word, moet ’n ruspouse van vyf.minute, wat as werktyd beskou 
moet word, na voltooiing van elke uur se Werk toegestaan word aan werk- 
nemers wat werk by ’n:vervoerbandstelsel verrig. : : 

(5) Behoudens klousule 10 van hierdie Ooreenkoms,, mag geen werk- 
gewer van ’n ketelbediener vereis of hom toelaat om soos:volg te werk nie: 

. (a). Meer as 46 uur, uitgesonderd etenspouses, in "n.week; 

(b) meer as vyf dae in ’n week; | ' 

(c) meer as nege uur en 15 minute, uitgesonderd etenspouses, op ’n dag; 

(d) gedurende die ruspouses wat in hierdie Klousule bepaal word; 
~ (e) meer as vyf uur sonder ’n eterispouse van minstens een uur. 

(6) Behoudens subklousule (7) van hierdie klousule en Klousule 10 van 
hierdie Ooreenkoms, mag geen ‘werkgewer van ’n drywer van ’n 
afleweringsmotorvoertuig of ’n versendingsverpakker vereis of hom toe- 
laat om soos volg te werk nie: : 

(a) Meer as 43 uur, uitgesonderd etenspouses, in ’n week; 

(b) meer as vyf dae inn week; 

_ (©) op Saterdae of Sondae, 3 

(d) meer as nege uur, uitgesonderd etenspouses, op 'n dag; 

€) gedurende die ruspouses wat in hierdie Klousule bepaal word; 

03) meer as vyf uur sonder ’n etenspouse van minstens een uur, 

: (7) Ondanks -subklousule (6) kan daar van ’n.drywer van ’n 
afleweringsmotorvoertuig of ’n versendingsverpakker wat minder as die 
voorgeskrewe ure gedurende ’n tydperk, bereken vanaf Maandag tot Vry- | 
dag, in ’n week gewerk het, vereis word om die oorblywende ure op die 
Saterdag van dié week te werk: Met dien verstande dat daar nie van hom 
vereis mag word orn meer as vyf uur op sodanige Saterdag te werk nie. 

(8) Voorbehoudsbepaling.—Hierdie klousule is nie op.’n wag van toe- 
passing nie: Met dien verstande dat daar nie van ’n-wag vereis mag word— 

(a) om meer as 12 uur per dag te werk nie; ! 
_(b) om meer as 72 uur per week te werk nie; / 

(c) om op meer as ses dae in ’n week té werk nie: 

Voorts met dien verstande dat die werkgewer van ’n wag kan vereis om op | 
die sewende dag van die week te werk en hom, benewens’sy. weekloon, ’n 
bedrag gelyk aan twee sesdes van sodanige weekloon kan betaal ten 
opsigte van werk op dié sewende dag verrig.  - ‘ 

10. OORTYD- EN SONDAGWERK ‘ 

. Ch) Oortyd, dit wil sé tyd gewerk benewens die ure wat in klousule 9 (td) 
(a) en (d), 9 (5) (a) en (c), 9 (6) (a) ent (d), 9 (7) en 9 (8) van. hierdie 
Ooreenkoms voorgeskryf is, mag nie sonder die skriftelike: toestemming 
van die Raad gewerk word nie. a 

(2) (a) Besoldiging vir oortydwerk moet geskied teen een en ’n half maal 
die uurloon vir elke uur of gedeelte van *n uur aldus van Maandag tot 
Saterdag gewerk. o 

(b) Wanneer ’n werknemer op ’n Sondag werk, moet sy wetkgewer o£ 
(i) die werknemer soos volg betaal:, 

(aa) As hy aldus vir ’n tydperk van hoogstens vier uur werk, minstens 
die gewone besoldiging wat betaalbaar is ten opsigte van die tydperk wat 
hy gewoonlik op ’n weekdag werk; of : . 

' (ab) as hy aldus vir ’n tydperk van meer as vier uur werk, besoldiging 
teen minstens dubbel sy gewone besoldiging ten opsigte van die totale 
tydperk op so ’n Sondag gewerk; of besoldiging van mitistens dubbel die 
gewone besoldiging wat betaalbaar is ten opsigte van die tydperk wat hy 
gewoonlik op ’n weekdag werk, naamlik die grootste bedrag; of 

(ii) die werknemer besoldiging betaal van minstens een en ’n-derde 
maal sy gewone besoldiging ten opsigte van die totale tydperk op so ’n 
Sondag gewerk en honi binne sewe dae vanaf so ’n Sondag een dag 
verlof toestaan en hom ten opsigte daarvan minstens sy gewone besol- 
diging betaal asof hy dié dag sy gemiddelde gewone werkure vir daardie 

' dag van die week gewerk het. ~ 

ming oortydwerk te vetrig nie. " 

(4) Geen werknemer mag ontslaan of in sy werk benadeel word omdat 
hy weier om oortyd te werk nie. — Lo a 

(5) Daar mag nie van ’n werknemer vereis word of hy mag nie toegelaat 
word om tussen 18h00 en 06h00 te werk nie. be 

(3) Van geen wermemer mag daar vereis word om sonder sy toestem- |   

(3) Rest intervals of not Jess than 10 minutes; during. which no work 
shall be performed, shall be allowed to. each employee not later than two 
hours after the commencement of the morning work period and as near as 
practicable in the middle of the afternoon. work period, and ‘such intervals 
shall be regarded as time worked. Utensils and boiling water for making 
tea shall be provided by the employer and be made available to the em- 
ployees at the commencement of each rest interval and also at 1230 every 
day from Monday to Friday inclusive. oo ce . 

(4) In addition on the rest intervals stipulated in subciause (3) of this 
clause, the employees engaged on work on a conveyor belt system shall be 
given a rest interval of five minutes, which shail be regarded as time 
worked, after the completion of each hour’s work.. | oe 

(5) Subject to the provisions of clause: 10 of this Agreement, no em- 
ployer shall require or permit a boiler attendant— . ce 

_ (a) to work for more than 46 ‘hours, excluding meal intervals, in any _ one week; ee . 
(b) to work for-more than five days in any one week; . 
(c) to work for more than nine hours and 15 minutes, excluding meal 

intervals, on any one day; : 
(d) to work during the rest intetvals provided in this clause; 
(e) to work for longer than five*hours without a meal interval of at 

least one hour. - - s - ‘ 
(6) Subject to the provisions of subclause (7) of this clause and clause 10 

of this Agreement, no employer shall require or permit a driver of a de- 
livery motor vehicle or a despatch packer— : : 

(a) to work for more than 43 hours, excluding meal intervals, in ‘any one week; - - oo, 
_ (b) to work for more than five days in any one week, 

(c) to work on Saturdays or Sundays; | - oe . 
(d) to work for more than nine hours, excluding meal intervals, on any 

one day; Ss ‘ a oO 
(e) to work during the rest intervals provided for in this clause; 
(f) to work for longer than five. hours‘without.a meal interval of at 

least one hour. : - : a 
(7) Notwithstanding the provisions of subclause (6),.a driver ofa de- 

livery motor vehicle or a despatch packer who has worked less than the 
prescribed hours during any period calculated from Monday to Friday in 
any week may. be required to work the remaining hours on the Saturday of 
such week: Provided that he shail not be required to work more than five 
hours on such Saturday. ~~ ‘ - 

(8) Savings.—The provisions of this clause shall not apply to a watch- 
man: Provided that the watchman shall not be required— 

(a) to work for more than 12 hours per day; 
(b) to work for more than 72 hours per week; 
(c) to work on more than six days in any one week: 

’ Provided further that the employer-may require his watchman to work on 
the seventh day of the week and pay the watchman in addition to his 
weekly wage an amount equal to two sixths of such weekly wage in respect 
of work done on such seventh day. 

"10. OVERTIME AND SUNDAY WORK 
: (1) Overtime, that is time worked in excess.of the hours prescribed in 
clause 9 (1) (a) and (d), 9 (5) (a) and (c), 9 (6) (a) and (d), 9 (7) and 9 (8) of 
this Agreement; may not be worked except with the written permission of 
the Council. ce : 

(2) (a) Payment for overtime worked shall be made at the rate of one and 
-a half times the hourly wage for each hour or part of an hour so-worked 
from Monday to Saturday. . > 

. & Whenever an employee works on a Sunday, his employer shall 
either— oo . 

(i) pay to the émployee— oe s 
(aa) if he so works for a period not exceeding four hours, not less than 

the ordinary remuneration payable in respect of the period ordinarily 
‘worked by himonaweekday;or _—- , 

(ab) if he so works for a period exceeding four hours, remuneration at 
a rate not less than double his ordinary rate of remuneration, in respect 

"of the total period worked on such Sunday, or remuneration whicliis not 
less than double the ordinary remuneration payable in respect of the 
period ordinarily worked by him on a week-day, whichever is the 
greater; or : ct : : 

{ii) pay the employee remuneration at a rate of not less than one and a 
third times his ordinary rate of remuneration in respect of the total period 
worked on such Sunday and grant him within seven days of such Sunday 
-one day’s leave and pay him in respect thereof remuneration at a rate of 
not less than his ordinary rate of remuneration as if he had on. such day 
worked his average ordinary working hours for that day of the week. 
(3) No employee shall be required to work overtime without his consent. 
(4) No employee shall be dismissed or prejudiced in his employment by 

reason of his refusal to work overtime... ee 
. (5) No employee shall. be required or permitted to work overtime. be- 
tween the hours 18h00 and 0600. : os
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(6) Ondanks hierdie klousule, kan.’n werkgewer, ten einde tyd in te haal 

wat verloor is omdat daar nie op ’n openbare vakansiedag (uitgesonderd 

dié genoem in klousule 13 van hierdie Ooreenkoms) gewerk is nie, sy 

werknemers toelaat om op enige dag, uitgesonderd ’n Sondag, voor of na 

sodanige openbare vakansiedag oortydwerk teen gewone loonskale te ver- 

tig: Met dien verstande dat die goedkeuring van die Raad vooraf verkry 

word. , 

(7) Voorbehoudsbepaling —Subklousule (2) (b), (3) en (4) is nie op ’n 

wag van toepassing nie. . 

11, BUITEWERK 

Geen werkgewer in die Nywerheid mag werk vir vervaardiging uitgee 

nie, behalwe in ’n fabriek wat geregistreer is kragtens klousule 12 van 

hierdie Ooreenkoms; ook mag hy nie van ’n werknemer vereis of hom 

toelaat om werk in die Klerasienywerbeid te verrig nie, behalwe in ’n 

bedyrfsinrigting wat deur die werkgewer verskaf, uitgerus, onderhou en 

beheer word, tensy dit gedoen word in ooreenstemming met die bepalings 

van ’n gepubliseerde buitewerkooreenkoms van die Raad. ~ 

12, REGISTRASIE VAN FABRIEK 

(1) Elke werkgewer vir wie hierdie Ooreenkoms bindend is en wat dit 

nie alreeds ingevolge ’n vorige ooreenkoms gedoen het nie, moet binne 

sewe dae na die datum waarop hierdie Ooreenkoms vir hom bindend word, 

die Sekretaris van die Raad voorsien van die besonderhede gemeld in 

Aanhangsel D van hierdie Ooreenkoms. 

(2) In geval van ’n verandering in die naam waaronder of die adres of 

adresse waar die sakeonderneming gedryf word of wat die vennote betref 

of, as die werkgewer ’n maatskappy is, in die naam van sy sekretaris of sy 

direkteur of bestuurders, of in geval van die sekwestrasie van die werk- 

gewer se boedel of, as die werkgewer ’n maatskappy is, van die likwidasie 

van die maatskappy, of as die sakeonderneming oorgedra of Jaat vaar word 

of as ’n ander sakeonderneming verkry of begin word wat aan hierdie 

Ooreenkoms onderworpe is, moet elke werkgewer die Sekretaris van die 

Raad binne sewe dae na sodanige verandering, sekwestrasie, likwidasie, 

oordrag, prysgewing, verkryging of begin daarvan in kennis stel deur 

middel van ’n skriftelike verklaring waarin volledige besonderhede van die 

verandering, sekwestrasie, likwidasie, oordrag, prysgewing, verkryging of 

begin, na gelang van die geval, verstrek moet word, 

13. VAKANSIEVERLOF 

(1) Behoudens subklousule (2), moet elke werkgewer elke jaar gedu- 

rende die maand Desember, en wel voor of op die 24ste van dié maand, 

aan elkeen van sy wetknemers wat van ’n datum voor die eerste dag van 

Februarie van dieselfde jaar in sy diens is en wie se dienste nie voor 1 

Desember begindig is nie, drie weke vakansieverlof met volle besoldiging 

toestaan: Met dien verstande dat vakansiebesoldiging kragtens subklousule 

(2) betaal moet word aan ’n werknemer wat gedurende dié jaar vir ’n 

aaneenlopende tydperk van 16 weke of langer vir ’n bevalling of vir ’n 

aaneenlopende tydperk van 12 weke of langer om ’n ander rede van sy 

werk afwesig was. Die vakansiebesoldiging . wat ingevolge hierdie 

subklousule verskuldig is, moet deur die werkgewer voor of op die werk- 

nemer se laaste werkdag voor die aanvang van die tydperk van vakansie- 

verlof betaal word. 

(2) ’n Werknemer— . 

h (a) a op of na 1 Februarie in ’n jaar by ‘n werkgewer begin werk 

et; 0 . 

(b) wat voor 1 Februarie in ’n jaar by ’n werkgewer begin werk het en 

wie se diens voor 1 Desember van dieselfde jaar geéindig het; 

moet, indien sy dienskontrak met dieselfde werkgewer vir °n tydperk van 

minstens vier weke in dié jaar geduur het, in plaas van vakansieverlof vir 

daardie dienstyd ’n bedrag betaal word gelyk aan 6 persent van die som van 

die bedrae wat hy ontvang het ten opsigte van sodanige diens, uitgesonderd 

bedrae wat hy ontvang het as bonus ingevolge klosule 5 of as oortydbesol- 

diging ingevolge klousule 10 of as ‘n bywoningstoelae ingevolge klousule 

4 (6) van hierdie Ooreenkoms. Die vakansiebesoldiging wat ingevolge 

hierdie klousule verskuldig is, moet voor of op die laaste werkdag van 

daardie jaar deur die werkgewer betaal word of, indien die werknemer se 

diens voor daardie dag eindig, op die dag waarop hy die werkgewer se 

diens verlaat, behalwe soos in klousule 14 (5) en (6) van hierdie Ooreen- 

koms bepaal word. 

(3) By die bepaling van die bedrag. waarop die verlofbesoldiging van 6 

persent kragtens subklousule (2) bereken moet word, word die uitdrukking 

“‘diens’’ geag ’n tydperk in te sluit waarin ’n werknemer— , 

(a) militére diens kragtens die Verdedigingswet, 1957 (Wet 44 van 

1957), verrig; , 

(b) op las of op versoek van die werkgewer van die werk afwesig is; 

(c) met siekteverlof is, mits ’n mediese sertifikaat vir die tydperk of 

tydperke van afwesigheid ingedien is; 

en wat in ’n jaar altesaam hoogstens 10 weke beloop ten opsigte van die 

tydperke in paragrawe (b) en (c) bedoel, plus tot vier maande van die 

militére diens in paragraaf (a) bedoel wat hy in ’n jaar, beginnende op 1 

Januarie, verrig het.   
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(6) Notwithstanding the provisions of this clause, an employer may, in 

order to make up time lost through not working on a public holiday (other 

than those referred to in clause 13 of this Agreement), permit his em- 

ployees to work. overtime on any day except on a Sunday prior or subse- 

quent to such public holiday at ordinary rates of pay: Provided that permis- 

sion has previously been obtained from the Council. 

(7) Savings.—The provisions of subclauses (2) (b), (3) and (4) shall not 

apply to a watchman. 

11. OUTWORK 
No employer in the Industry shall give out work to be manufactured 

except in a factory registered in terms of clause 12 of this Agreement; nor 

shall he require or permit any employee to perform any work in the Clo- 

thing Industry other than in an establishment provided, equipped, main- 

tained and controlled by the employer unless this is done in accordance 

with the provisions of a published out-work agreement of the Council. 

"12, REGISTRATION OF A FACTORY 

(1) Every employer on whom this Agreement is binding and who has not 

already done so in terms of a previous agreement shall within seven days of 

the date on which this Agreement becomes binding on him furnish to the 

Secretary of the Council the particulars set out in Annexure D to this 

Agreement. 

(2) In the event of any change in the name under which or the address or 

addresses at which business is carried on, or among the partners or, if the 

employer is a company, in the name of its secretary or among its directors 

or managers, or in the event of the sequestration of the employer’s estate 

or, if the employer is a company, of the winding up of the company, or in 

the event of the transfer or abandonment of the business carried on, or the 

acquisition or commencement of anyother business which is subject to this 

Agreement, every employer shall furnish to the Secretary of the Council 

within seven. days notice of the change, sequestration, winding up, 

transfer, abandonment, acquisition or commencement by means of a writ- 

ten statement setting forth full particulars of the change, sequestration, 

winding up, transfer, abandonment, acquisition or commencement, as the 

case may be. 

. 13, HOLIDAY LEAVE 

(1) Every employer shall, subject to the provisions of subclause (2), in 

the month of December of each year and not later than the 24th of that 

month, grant to each of his employees who has been in his employ from 

any date ‘pridr to the first day of February of the same year, and whose 

_ services have not been terminated before 1 December, three weeks’ holi- 

day leave on full pay: Provided that an employee who during any year has 

been absent from work for a continuous period of 16 weeks or more on 

confinement or 12 weeks or more for any other reason, shali be paid 

holiday pay in terms of subclause (2). The holiday pay due in terms of this 

subclause shall be paid by the employer not later than the last working day 

of the employee before commencement of the period of holiday leave. 

(2) An employee— 

(a) who commenced work with an employer on or after 1 February in 

any year;.or 

(b) who commenced work with an employer before 1 February in any 

year, and whose employment has terminated before 1 December of that 

year; . 

shall, if his contract of employment with the same employer has endured 

for a period of not less than four weeks in that year, be paid in lieu of 

holiday leave for that period of employment, an amount equal to 6 per cent 

of the aggregate of the amounts received by him in respect of such employ- 

ment, excluding any amounts received by him as a bonus in terms of clause 

5 or as overtime in terms of clause 10 or as an attendance allowance in 

terms of clause 4 (6), of this Agreement. The holiday pay due in terms of 

this subclause shall be paid by the employer not later than the last working 

day of that year or, if the employee’s employment terminates before that 

day, on the day he leaves the employer’s service except as provided for in 

clause 14 (5) and (6) of this Agreement. 

(3) In computing the amount upon which the 6 per cent holiday pay is to 

be calculated in terms of subclause (2), the expression “employment’’ 

shall be deemed to include any period during which an employee— 

(a) renders military service in pursuance of the Defence Act, 1957 

(Act 44 of 1957); 

(b) is absent from work on the instructions or at the request of the 

employer; 

(c) is on sick leave, provided a medical certificate for the period or 

periods of absence has been produced; 

amounting in the aggregate in any year to not more than 10 weeks in 

respect of the periods referred to in paragraphs (b) and (c), plus up to four 

months of any period of military service referred to in paragraph (a) under- 

gone in any year commencing 1 January.
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(4) Elke werkgewer ‘taoet Nuwejaarsdag, Goeie Vrydag, Gesinsdag, 
Hemelvaartsdag,.die Vrydag wat volg op Hemelvaartsdag, die Vrydag na 
Hemelvaartsdag, .Republiekdag, ‘Krugerdag, Geloftedag en Kersdag aan 
elkeen van. sy werknemers-as vakansiedae met besoidiging toestaan, en op 
hierdie nege dae- mag geen werkgewer ’n werknemer laat werk en mag 
geen. werknemer werk nie, en daarbenewens. moet elke werkgewer aan 
elkeen van sy werknemers: wat -die- hele. Donderdagoggend voor Goeie 
Vrydag gewerk het, tyd afgee vanaf die aanvang . van die. gewone 
etenspouse tot die gewone uitskeityd, en dié vérlore tyd moet beskou word 
as tyd wat gewerk is. . oO 

(5) In die geval van 'n werkgewer wat ingevolge subklousule (1) sy 
fabriek sluit vir ’n tydperk wat Geloftedag, Kersdag of Nuwejaarsdag 
insluit, meet sodanige werkgewer.’n volle dag se loon vir-elke’ sodanige 

dag ‘betaal aan elkeen van sy-werknemers wat by hom. in diens is op die 
datum waarop hy sy fabriekaldus shit. Daarbenewens moet hy ’n volle 
dag se loon vir hierdie drie-openbare vakansiedae met besoldiging betaal 
aan elke werknemer wie se dienskontrak beéindig word op of na die 15de 
dag van November maar voor die datum, waarop hy sy. fabriek sluit: Met 
dien verstande dat sodanige werknemer onmiddellik voor die 15de dag van 
November vir ’n tydpétk van minstens ses maande ononderbroke in diens 
van sy werkgewer was: Voorts met dien verstande dat die-kontrak nie deur 
die betrokke werknemer beéindig word nie of dat hy nie om ’n regsgeldige 
rede summier ontslaan word nie: mo ae 

Hierdie subklousule is nie van toepassing in gevaile waar die werkgewer 
sy fabriek sluit met die doel om onmiddellik werk in die Nywerheid te 
staak nie. Vir die toepassing van hierdie subklousule, het di¢ uitdrukking 
“*diens’’ dieselfde betekenis as.in subklousule (3). 
*’ (6) Vir die toepassing van hierdie klousule beteken “‘dag se loon’’ die 
Wweekioon gedeel deur vyf,'en-beteken:‘‘volle loon” die loon befaal onmid- 
deilik voor die aanvang van die vakansieverlof in subklousule (1). voor- 
geskryf, Dos Pe, LF no 

(7) Ingeval Nuwejaarsdag, Republickdag, Kmgerdag, Geloftedag en 
Kersdag op n Saterdag of Sondag val, moet die werkgewer, behoudens 
subklousule (5): van hierdie klousule, aan elkeen van sy werknemers ’n 
ekstra dag se loon betaal-op die eerste-betaaldag nd sodanige dag of wan- 
neer besoldiging vir hierdie dae ingevolge hietdie klousule betaalbaar is, of 
andérs moet hy die: Maandag wat volg op so *h openbare vakansiedag as 
vakansiedag toestaan en-’n dag’se loon: ten opsigte daarvan aan elk van sy 
werknemers betaal. . : : : 

(8) Ondanks klousule 7 (2), kan ’n werkgewer sy bedryfsinrigting op ’n 
statutére openbare vakansiedag wat nie in subklousule (4) of (7) bedoel 
word nie en op drie dae in September .en Oktober sluit, en wanneer dit 
gebeur, is -hy nie verplig om lone ten opsigte van. sodanige dag te betaal 
nic; Met dien verstande dat hy sy. werknemers van-sy voorieme om. die 
intigting op so.’n dag te. sluit, in kennis moet stel deur ’n kennisgewing 
minstens 24 uur. voor die gewone aanvangstyd op ’n opvallende plek in sy 
bedryfsinrigting aan te bring: Voorts met dien verstande dat hy sy werk- 
nemers in die geleentheid moet stel om die tyd wat ten opsigte. van die 
bedoelde drie dae verloor'is, teen die geworie loon in te werk, ingeval die 
meerderheid van sy: werknemers instem:om sodanige tyd aldus in te werk. 

(9) Voorbehoudsbepaling.—Hierdié klousule is nie ‘op “n.Wag van toe- 
passing, nié: Met dien verstande dat °n wag vier weke vakansieverlof met 
volle besoldiging, plus betaling van ’n bedrag gelyk aan ’n kwart van sy 
weekloon, gedurende elke tydperk van 12 maande diens toegestaan moet 
word: Voorts met dien verstande dat indien so ’n wag se diens beéindig 
‘word voordat sodanige verlof toegestaan’ is,’ hy in plaas van sodanige 
verlof, twee en ’n vyfde maal sy dagloon betaal moet word vit elke vol- 
tooide. maand diens, bereken vanaf die. datum van sy indiensneming of 
vanaf. die eerste dag nadie. laaste tydperk- van 12. maande ten opsigte 
waarvan vier weke vakansieverlof. aan hom toegestaan is, soos in hierdie 

' subklousule voorgeskryf. Vir die toepassing van hierdie subkiousule is die 
dagloon van ’n wag een sesde van sy weékloon: - > Lo, 

(10) *n Werknemer is geregtig op vier maande bevallingsverlof sonder 
betaling wat hoogstens twee miaande voor die verwagte bevallingsdatum 
moet begin mits’’n doktersertifikaat voorgelé word: wat die aanbévole 
aafivangsdatum van sodanige bevallingsverlof vermeld. 

oo 14, DIENSBEEINDIGING.. } . vs 
(1) Behoudens subklousule (1) (@); (e) en (f) van hierdie Klousule, moet 

skriftelike kennis van ‘minstens vyf werkdae, wat vir die’ toepassing van 
hierdie Klousule vakarisiedae met besoldiging moet insluit; en wat in wer- 
king moet tree op die werkdag wat volg-op-die dag waarop dit gegee word, 
deur ‘n werkgewer of ’n werknemer, gegee word om. ’n. dienskontrak te 
beéindig: Met dien verstande dat dit nie inbreuk op onderstaande mag 

(a) Die werkgewer of die werknemer se reg om die dienskontrak sonder 
Kennisgewing om ’n regsgeldige réde te begindig: . oS 7 

(o) ’n skriftelike ooreenkoms tussen ’n werkgewer en ‘n werknemer wat 
‘voorsiéning maak vir ’n langer tydperk:van kennisgewing as een week: 

Voorts met dien verstande dat oe a 
(c) “n-werkgewer ’ werknemer.loon kan betaal vir en in plaas van die 

kennisgewingstermyn wat in hierdie kKlousule voofgeskryf word of waaroor 
daar kragtens subklousule (1) (b) ooreengekom is; : 

| Ascension Day, Republic Day, Kruger Day, 

  - (d) ’n werknemer. wat korttyd werk, :sy diens kan beéinding sonder om 
kennis te gee; - . Co me we 
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(4) Every employer shall grant to each of his employees New. Year’s 
Day, Good Friday; Family Day, Ascension. Day, the Friday following 

Day of the Vow and 
Christmas Day as paid holidays, and no employer shall employ an em- 
ployee and no employee shall work on these nine days, and in addition 
each employer shall grant to all of his employees who have worked the 
whole morning period of the Thursday preceding Good Friday, time off 
from the commencement of the normal meal interval until the normal 
closing time.and such time lost shall be regarded as time worked. 

~ (5) In the event of an employer closing his factory in terms of subclause 
(1) for a period which includes Day of the Vow, Christmas Day or New 
Year’s Day, such employer shall pay-a full day’s pay in respect of each 
such day to each of his employees in his employ on the date he so closes his 

| factory. In addition, he shall pay a full day’s pay in respect of these three 
paid public holidays to each employee whose contract of service is termi- 
nated on or after the 15th day of November but before the date he closes his 
factory: Provided that such employee has been in the coutinuous employ- 
ment of his employer for a period of not less than six months inamediately 
prior to the 15th day of November: Provided further that the contract is not 
terminated by the employee concerned or that he is not summarily dis- 
missed for any good cause.recognised by law as sufficient. 

The provisions of this subclause’ shall not apply to cases where the 
reason for.the employer’s closing his-factory is his intention forthwith to 
discontinue business in the Industry. For the purposes of this subclause, the 
expression ‘‘employment’’ shall have the same. meaning as in subclause 
3). oo . . . 

- (6) For the purposes of this clause; “‘day’s pay’’ means the ‘‘weekly 
wage’’. divided by five, and “‘full pay’’ means the “‘wage’’ paid immedia- 
tely prior to the commencement of the holiday leave prescribed in sub- 

clause (1). . : 

(7) In-the event of New Year’s Day, Republic Day, Kruger Day, Day of 
the Vow and Christmas Day falling on a Saturday or Sunday, the employer 
shall; subject to subclause (5) of this clause, pay to each of his employees 
an extra day’s pay on the first pay-day after such day or when payment for 
these days is payable in terms of this clause, or alternatively shall grant the 
Monday following such public holiday as a holiday and shall pay a day’s 
pay to each of his employees in respect thereof. - . ‘ : 

(8) Notwithstanding the provisions of clause 7 (2), an empioyer may 
close his establishment on any statutory public holiday not referred to in 
subclause (4) or (7) and on three days in September and October, and in 
that event shall not be obliged to pay wages in respect of such day: Pro- 
vided that he has notified his employees of his intention to close the esta- 
blishment on such day by a notice which shall be posted in a prominent 
place in his establishment; at least 24 hours before the usual starting time: 
Provided further. that he shall afford his employees an Opportunity of work- 

- ing in the time lost in respect of the three days referred to at ‘ordinary rates 
of pay should a majority of his employees agree to so work in the time lost. 

" (9) Savings —The provisions of this clause shall not apply to a watch- 
man: Provided that a watchman shall be granted four weeks’ holiday leave 
‘on-full pay, plus payment of an amount equal to one quarter of his weekly 
‘wage, during each period of 12 months’ employment: Provided further that 
should such watchman’s employment be terminated before such leave is 
granted he shalt be paid in lieu of such leave two and a fifth times his daily 
wage in respect of each complete month of employment, calculated from 
the date of commencement of his employment or from the first day after 
the last 12 months’ period in respect of which he was granted four weeks’ 
holiday leave, as prescribed in this subclause. For the purposes of this 
subclause, the daily wage of a watchman shall be one sixth of his weekly 
wages. ye . 

(10) An employee shall be entitled to-unpaid confinement leave of four 
months.commencing not earlier than two months prior to the expected date 
of confinement, provided 'a doctor’s certificate is submitted indicating the 
recommended commencement date of such confinement leave. 

_ 14, TERMINATION OF EMPLOYMENT . - 
(1) Subject to the. provisions of subclause-(1) (d), (e) and (f) of this 

clause; written notice of not less than five working days, which for. the 
purposes of this clause shall include paid holidays, to take effect from the 
working day following that on which it is given, shalt be given by an 
employer or an employee to terminate a contract of service: Provided that 
this shall not effect ~ - , 
'.' (a) the right of an employer or employee fo terminate the contract of 
- service without notice for any cause recognised by law as sufficient; 

(b) any written agreement between the employer and the employee 
providing for a longer period of notice than one week: 

Provided further that— 

(c) an employer may. pa 
period: of notice prescribed. 

_ subclause (1) (b); a ; 

(d) an employee ‘who is working short-time may terminate. his em- 
ployment wit hout giving notice; a CE 

an. employee wages for and in lieu of the 
in this clause or agreed upon in terms of
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(e) die eerste vyf werkdae. van die dienstyd: van "n werknemer by ’n 

weikgewer (tensy andersins in-’n skriftelike ooreenkoms aangedui) geag 

word ’n proeftydperk te wees en sodanige diens of deur die werkgewer of 

deur dig werknemer op ‘n tydstip binne die proeftydperk sonder kennis- 

gewing beéindig kan word; : : 

(f) werknemers wat maandeliks betaal word minstens een kalender- 

maand skriftelik kennis moet gee of gegee moet word, wat in werking tree 

op die eerste dag van die maand wat volg op dié waarin kennis gegee is. 

(2) ’n Werknemer wat afgedank word gedurende ’n kennisgewingster- 

myn kragiens subklousule (1), moet volle besoldiging vir sodanige week 

ontvang, of in die geval van ’n werknemer wat maandeliks betaal word, 

volle bescldiging vir die onverstreke tydperk van die kennisgewingstermyn. 

(3) Geen werkgewer mag die diens van ’n werknemer beéindig nie 

weens sodanige werknemer se— ‘ 

(a) naderende bevalling; 

(b) afwesigheid van werk weens siekte: Met dien verstande dat— 

(i) die werkgewer binne drie werkdae na die aanvang van die siekte 

daarvan in kennis gestel word, / / 

Gi) ’n doktersertifikaat vir die tydperk van afwesigheid by die werk- 

nemer se terugkeer na werk ingedien word; , 

(iii) die tydperk van afwesigheid van werk hoogstens 30 dae is; 

(c) afwesigheid met verlof nadat die skriftelike toestemming van die 

werkgewer vir dié verlof verkry is. 

(4) Behoudens subklousule (3) kan die diens van *n-werknemer wat vir. 

’n tydperk van vyf agtereenvolgende werkdae van die wetk wegbly sonder 

om sy werkgewer daarvan skriftelik in kennis te stel, deur die werkgewer 

sonder kennisgewing, soos by subklousuie (1) vereis, beéindig word. 

(5) Wanneer ’n werkgewer die diens van ’n werknemer ingevolge sub- 

klousule (4) begindig, moet kennis van sodanige beéindiging gegee word 

deur die Sekretaris van die Raad skziftelik daarvan te verwittig. So ’n 

kennisgewing aan die Raad moet vergesel gaan van die werknemer se 

dienskaart asook van lone of ander bedrae wat by diensbe@indiging aan die 

werknemer verskuldig is, om op aansoek aan die werknemer oorhandig te word. 

Hierdie subklousule is mutatis mutandis van toepassing op diensbegin- 

diging ingevolge subkiousule (1) (a). 

(6) As ’n werknemer sonder kennisgewing weggaan, kan die werkgewer 

’n bedrag van hoogstens sodanige werknemer se weekloon terughou, en 

dié werknemer se dienskaart, tesame met die verskuldigde saldo van lone 

en vakansiebesoldiging, moet nie voor die sesde en nie later nie-as die 1ide 

dag van sodanige atwesigheid aan die Sekretaris van die Nywerheidsraad, 

Posbus 5101, Johannesburg, 2000, gestuur word. ’n Bedrag aldus deur die 

werkgewer teruggehou, word deur die betrokke werknemer verbeur, tensy 

sodanige werknemer kan bewys dat hy nie sonder kennisgewing wegge- 

gaan het nie. 

(7) Die kennisgewingstermyn mag nie saamval met en kennisgewing 

mag ook nie geskied gedurende *n werknemer se afwesigheid met verlof 

wat kragtens klousuie 13 toegestaan word of gedurende ’n tydperk van 

militére diens wat ’n werknemer ingevolge die Verdedigingswet, 1957 

verrig nie. : : 

(8) Behoudens subklousule (3) (b), mag geen kennis gegee word gedu- 

rende afwesigheid met siekteverlof of bevallingsverlof soos in klousule 13 

(10) bepaal nie. 
, 

15. PREMIES 

"n Werkgewer mag geen premies vir die opleiding van ’n werknemer vra 

of aannecm nie. ° 

16. GEREEDSKAP | 

(1) Elke werkgewer moet ’n skér verskaf aan elkeen van sy werknemers 

wat dit vir sy werk nodig het, teen die prys wat die werkgewer daarvoor 

betaai het. ‘ 

(2) Die prys van die skér kan in weeklikse paaimente van hoogstens 10c 

van die loon van die werknemer afgetrek word. 

(3) Die werkgewer moet die skére gratis skerp.en in ’n goeie toestand 

hou. . 

17, BESTAANDE KONTRAKTE 

'n Dienskontrak wat op die aanvangsdatum van hierdie Ooreenkoms in 

werking is of wat n4 sodanige datum aangegaan word, is aan hierdie 

Ooreenkoms onderworpe. . 

18. INDIENSNEMING EN DIENSBEEINDIGING 

(1) ’n Werkgewer moet, voordat hy ’n aansoeker om werk in diens 

neem, van sodanige aansoeker vereis om ’n dienskaart voor te 18 wat deur 

die Raad uitgereik en in die vorm is soos in Aanhangsel A’ van hierdie 

Ooreenkoms voorgeskryf; Met dien verstande dat, in die geval van persone 

wat nie voorheen in die Nywerheid in Transvaal werksaam was nie, ‘hn 

tydperk van sewe dae kan verloop: voordat die voorlegging van die 

dienskaart vereis word. : 

(2) Indien die dienskontrak gedurende of by voltooiing van die proeftyd- 

perk ingevolge klousule 14 (1) (e) bekragtig word, moet die werkgewer 

onmiddelik by sodanige bekragtiging die naam van sy fabriek, die beroep 

van die werknemer, die datum van diensaanvaarding en die voorgeskrewe 

loon van sodanige werknemer op die dienskaart invul en die kaart aan die 

Sekretaris van die Raad, Posbus 5101, Johanriesburg, 2000 stuur, soos in 

subkiousule (4) van hierdie klousule bepaal.   
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(e) the first five working days of the period of employment of an 

employee by an employer shall (unless otherwise stated in a written 

agreement) be deemed to be a trial period and such employment may be 

terminated either by the employer or the employee at any time within 

such trial period without notice; 

(f) monthly-paid employees shall give or be given not less than one 

calendar month’s notice, in writing, to take effect from the first day of 

the month following that in which the notice is given. 

(2) An employee put off during the currency of any period of notice 

given in terms of subclause (1) shall receive full pay for such week, or in 

the case of a monthly-paid employee, full pay for the unexpired period of 

such notice. 

(3) No employer shall terminate the services of any employee by reason 

of such employee’s— 

(a) approaching confinement, 

(b) absence from work through iliness: Provided that— 

(i) the employer is notified within three working days of the com- 

mencement of such illness; 

(ii) a medical certificate for the period of absence is provided on the 

employee’s return to work; 

(iii) the period of absence from work does not exceed 30 days; 

(c) absence on leave, the written permission of the employer for such 

leave having been obtained. 

(4) Subject to the provisions of subclause (3), the employment of an 

employee who absents himself from work for a period of five consecutive 

working days without notifying his employer, in writing, may be termi- 

nated by the employer without notice as required in subclause (1). 

(5) Whenever an employer terminates the services of an employee in 

terms of subclause (4), notice of such termination shall be given by notify- 

ing the Secretary of the Council in writing. Any such notification to the 

Council shall be accompanied by the employee’s service card and wages or 

other amounts due to the employee on such termination, for transmission to 

the employee on application. 

The provisions of this subclause shall mutatis mutandis apply to any 

termination of employment in terms of subclause (1) (a). 

(6) If an employee leaves without notice, the employer shall have the 

right to withhold an amount not exceeding the weekly wage of such em-— 

ployee, and the employee’s service card, together with any balance of 

wages and holiday pay due, shall be forwarded to the Secretary of the 

Industrial Council, P.O. box 5101, Johannesburg, 2000, not ear! ier than 

the sixth day nor later than the 11th day of such absence. Any amount so 

withheld by the employer shall be forfeited by the employee concerned 

unless such employee can prove that he did not leave without notice. 

(7) The period of notice shall not run concurrently with nor shall notice 

be given during an employee’s absence on leave granted in terms of clause 

13 or any period of military service which an employee is rendering in 

pursuance of the Defence Act, 1957. . 

(8) Subject to the provisions of subclause (3) (b), no notice shall be 

given during absence on sick leave or confinement leave as provided for in 

clause 13 (10). 

15. PREMIUMS 

No premium shail be.charged or accepted by an employer for the train- 

ing of an employee. 

16. TOOLS 

(1) Every employer shall supply scissors to his empioyees who need 

them for the purpose of their employment, at the price paid therefor by the 

employer. 

(2) The cost of such scissors may be deducted from the employee’s 

wages in weekly instalments of not more than 10c. 

(3) The employer shail keep the scissors sharpened and in good order 

free of charge. 

17. EXISTING CONTRACTS 

Any contract of service in operation at the date of commencement of this 

Agreement or concluded subsequent to such date shall be subject to the 

provisions of this Agreement. 

18. ENGAGEMENTS AND TERMINATIONS OF EMPLOYMENT 

(1) An employer shall, before engaging an applicant for work, require 

such applicant to produce a service card issued by the Council, which shall 

be in the form of Annexure A to this Agreement: Provided that in the case 

of persons who have not previously been employed in the Industry in the 

Transvaal, a period of seven days may elapse before production of the 

service card shall be requisite. 

(2) If, during or on the completion of the trial period in terms of clause 

14 (1) (e), the contract of service is confirmed, the employer shall immedi- 

ately on such confirmation enter in the service card the name of his factory, 

occupation of employee, date of commencement of employment and the 

prescribed wage of such employee and forward the card to the Secretary of 

the Council, P.O. Box 5101, Johannesburg, 2000, as provided in sub- 

clause (4) of this clause.
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(3) Alle inligting wat die Raad nodig het, moet so gou as wat redelik 
moontlik is van die dienskaart verkry word, en daarna moet die kaart 
teruggestuur word aan die. werkgewer wat dit moet bewaar totdat die werk- 
nemer sy diens. verlaat, en wanneer dit gebeur, moet die werkgewer die 
datum van diensbeéindiging en die voorgeskrewe loon by diensbeéindiging 
op die kaart invul en die kaart aan die werknemer terugbesorg. Die werk- 
nemer moet daarop sy dokterskaart oorhandig in ruil vir sy dienskaart: Met 
dien Verstande dat, indieti die wetknemer nie sy dokterskaart kan oorhan- 
dig nie, die werkgewer die dienskaart onmiddellik aan die kantoor van die 
Raad ‘moet stuur, waar die. werknemer aansoek om die dienskaart kan 

doen. Ce 

(4) Wanneer die dienskontrak van ’n werknemer gedurende of by vol- 
tooling van die proeftydperk bekragtig word, moet die werkgewer binne 
drie dae na sodanige bekragtiging die werknemer se dienskaart, tesame met 
°n staat in die vorm van Aanhangsel B aan die Sekretaris van die Raad, 
Posbus 5101, Johannesburg, 2000, stuur, sodat dit nagegaan kan word. 

(5) Wanneer ’n werknemer gedurende “n dienstydperk van een beroep na 
’n andér oorgeplaas word,. moet ‘die werkgewer onmiddellik by dié 
oorplasing die nuwe beroep van die werknemer, die datum van die oorpla- 
sing en die loon wat aan die werknemer op die datum van sy. oorplasing 
betaal word, op die dienskaart invul en die kaart aan die Sekretaris van die 
Raad, Pobus- 5101, Johannesburg, 2000, stuur, sodat dit nagegaan kan 
word, tesame met ’ni staat in die vorm van Aanhangsel B. 

19. VRYSTELLINGS 

(1) Behoudens die voorbehoudsbepaling van kKlousule 51° (3) vam die 
Wet, kan die Raad yrystelling van enigeen van die bepalings van hierdie 
Ooreenkoms 2a of ten opsigte van ’n persoon verleen op grond van hoé 
ouderdom of swakheid of om ’n afdcende rede. : 

’ (2) Die Raad moet die voorwaardes vasstel waarop sodanige vrystelling 
verleen word en die tydperk waarvoor die vrystelling van krag bly en kan, 
na een week skriftelike kennisgewing aan die betrokke persone, sodanige 
vrysteiling herroep. moe, . ; 

- (3) Die Sekretaris van die Raad moet aan elke persoon aan wie vrystel- 
ling ooreenkomstig hierdie klousule verieen word, ’n sertifikaat uitreik, 
deur hom onderteken, waarop die volgende voorkom: 

(a) Die naam van die betrokke persoon voluit; 

(b) dié bepalings van die Ooreenkoms waarvan vrystelling verleen word; 

. (c) die voorwaardes wat ooreenkomstig subklousule (2) vasgestel is 
- waarop sodanige vrystelling verleen word; en 

‘(d) die tydperk waarin die. vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet— 

fa alle uitgereikte sertifikate in volgorde nommer; 

 ” (b)’n kopie van elke uitgereikte. sertifikaat behou; en 

_,. (c) indien vrystelling aan ’n werknemer verleen word, ’n kopie van 
die sertifikaat aan die betrokke werkgewer stuur. 

- (5) Elke werkgewer en werknemer moet die bepalings nakom van ’n 
viystellingsertifikaat wat kragtens hierdie kiousule uitgereik word. 

20. INDIENSNEMING VAN LEDE VAN DIE VAKVERENIGINGS 

(1) Geen werkgewer wat lid is van die werkgewersorganisasie mag ’n 
werknemer in diens hou wat, terwyl hy tot lidmaatskap van enigeen van die 
vakverenigings tcelaatbaar is, nie op.die datum waarop hierdie Ooreen- 

. koms in werking tree lid van sodanige vereniging is nie, of wat nie binne ’n 
tydperk van 90 dae vanaf sodanige datum of vanaf die datum van indiens- 
treding, waar die indiénstreding na die datum van inwerkingtreding van die 
Ooreenkoms geskied, lid van sodanige vakvereniging word nie; en geen lid 
van enigeen van die vakverenigings mag in diens bly by ’n werkgewer wat 
nie lid is van die werkgewersorganisasie op die datum. waarop hierdie 
Ooreenkoms in werking tree of wat nie binne ’n tydperk van 90 dae na 
sodanige datum of na die datum van indiensneming van die betrokke werk- 
nemer, waar sodanige indiensneming na die datum van inwerkingtreding 
yan hierdie Ooreenkoms geskied, lid van die werkgewersorganisasie word 
nie. : my oo 

(2) Hierdie klousule is nie van toepassing op ’n immigrant gedurende die 
_ eerste jaar n4 die datum van sy binnekoms in die Republiek van Suid- 

Afrika nie: Met dien-verstande dat as die immigrant te eniger tyd na die 
eerste 90 dae vanaf die aanvang van sy diens in die Nywerheid geweier het 
om, op witnodiging van die betrokke vakvereniging, lid daarvan te word, 
hierdie klousule onmiddellik van toepassing word. , 

(3) Hiérdie kicusule is-nie van toepassing nie— 

(a) op die indiensmening in die Nywerheid van ’n werknemer wat as 
lid van sy vakvereniging geskors of verban is, of wat na die mening van 

' die Minister goeie gronde het om beswaar daarteen te hé-om lid van ’n 
vereniging te word ofte bly; 

: (b) ten opsigte van ’n werknemer in klousule’4 (1) (j) (iii) en (¥) tot (x) 
_en 4 (1) (k) @) en (ii) bedoel: Met dien verstande dat ’n werkgewer op 
die skriftelike versoek van die werknemer bydraes tot die fondse van die 
vakvereniging deur hom aangewys, kan aftrek. - .   

(3) Such inforniation as is required by the Council shall be taken from 
the service card as soon as reasonably possible, after which the card shalt 
be returned to the employer who shall retain it until the employee leaves his 
employ, whereupon the employer shall enter on the card the date of termi- 
nation of employment.and the prescribed wage on termination and return 
the card to the employee. The employee shail thereupon surrender his 
doctor’s card in exchange for his service card: Provided that if the em- 
ployee is unable to surrender his doctor’s card the employer shall immedi- 
ately forward the service card to the Council’s office, where the employee 
may make application for the service card. . 

(4) When during or on completion of the trial period, the contract of 
service of an employee is confirmed, the employer shail within three days 
of such confirmation submit the employee’s service card for checking to 
the Secretary of the Council, P.O. Box 5101, Johannesburg, 2000, to- 
gether with a statement in the form of Annexure B. 

(5) If during a period of employment, an employee is transferred from 
one occupation to another, the employer shall, immediately on such 
transfer, enter in the service card the new occupation of the employee, the 
date of such transfer and the wage paid to such employee on the date of 
transfer and forward the card the Secretary of the Council, P.O. Box 5101, 

Johannesburg, 2000, for checking, together with a statement in the form of 
Annexure B. 

19, EXEMPTIONS 

(1) Subject to the proviso to section 51 (3) of the Act, the Council may 
on account of old age or infirmity or for any other good or sufficient 
reason, grant to or in respect of any person exemption from any of the 
provisions of this Agreement. : : 

(2) The Council shall fix the conditions subject to which such exemption 
is granted and the period.during which it shall operate and may, after one 
week's notice, in writing, to the persons concerned, withdraw such exemp- 
tion. 

(3) The Secretary of the Council shall issue to every person exempted in 
‘accordance with the provisions of this clause a licence signed by him 
setting out— 

(a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exemption-is granted; 

(c) the conditions fixed in accordance with the provisions of subclause 
(2) of this clause subject to which such exemption is granted; and 

(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council shail— 

(a) number consecutively ail licences issued; 

(b) retain a copy of each licence issued; and 

(c) where exemption is granted to an employee, forward a copy of the 
licence to the employer concerned. 

(5) Every employer and employee shall observe the provisions of any 
licence of exemption issued in terms of this clause. . 

20. EMPLOYMENT OF TRADE UNION LABOUR 

(1) No employer who is a member of the employers’ organisation shall 
continue to employ an employee who, while being eligible for membership 
of anyone of the trade unions, is not a member of such trade union as at the 
date of coming into operation of this Agreement or who does not become a 
member of such trade union within a period of 90 days from such date or 
from the date of entering into employment, where the entering into em- 
ployment takes place after the date of coming into operation of this 
Agreement; and no member of anyone of the trade unions may continue his 
employment with an employer who is not a member of the employers’ 
organisation as at the date of coming into operation of this Agreement or 
who does not within a period of 90 days after such date or after the date of 
employment of the employee concerned, where the employment takes 
place after the date of coming into operation of this Agreement, become a 
member of the employers’ organisation. . 

(2) This clause shall not apply in respect of an immigrant during the first 
year after the date of his entry into the Republic of South Africa: Provided 
that if any immigrant has, at any time after the first 90 days from the 
commencement of his employment in the Industry, refused an invitation 
from the trade union concerned to apply for memberhsip thereof, the provi- 
sions of this clause shall immediately come into operation. 

(3) This clause shall not apply— 

(a) to the employment in the Industry of any employee who has been 
suspended or expelled from membership of his trade union, or who, in 
the opinion of the Minister, has good cause for objecting to becoming or 
remaining a member of a trade union; 

(b) in respect of an employee referred to in clause 4 (1) () (iii) and (v) 
to (x) and clause 4.(1) (k) (i) and (ii): Provided that an employer may, at 
the written request of such employee, deduct contributions for the funds 
of the trade union indicated by him,
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21. ORGANISASTIE YAN WERKNEMERS 

(4) Elke werkgewer mcet ’n persoon of persone wat skriftelik deur 
enigeen van die vakverenigings en deur die Raad daartoe gemagtig is, 
toelaat om van tyd tot tyd sy bedryfsinrigting gedurende die etenspouse 
binne te gaan met die doel om— 

{a} onderhoude met werknemers oor vakverenigingsake te voer; 

(b) nuwe lede in te skryf; 

(c} kennisgewings van enigeen van die vakverenigings op te plak en 
nit te deel; 

(d) iede se bydraes tot die betrokke vakvereniging in te vorder. 

(2) Die gemagtigde persoon of persone moet die werkgewer of sy ver- 
teenwoordigers kennis gee van sy voorneme om die bedryfsinrigting te 
besoek. 

22. AGENTE 

Die Raad moet een of meer bepaalde persone as agente aanstel om hom 
behulpsaam te wees met die toepassing van hierdie Ooreenkoms. Elke 
werkgewer en werknemer is verplig om dié agente toe te laat om dié navrae 
te doen en dié persone te ondervra wat vir hierdie doel nodig is. - 

23. INDIENSNEMING VAN MINDERJARIGES 

Niemaad onder die ouderdom van 15 jaar mag in in die Klerasienywerheid. 
in diens geneem word nie. 

24. VERTONING VAN QOREENKOMS 

Elke werkgewer moet ’n leesbare kopie van hierdie Ooreenkorns in albei 
amptelike tale, in die vorm voorgeskryf in die regulasies ingevolge die 
Wet, op ’n plek wat maklik vir sy werknemers toeganklik is, in sy bedryfs- 
inrigting vertoon. 

' 25, OORPAKKE 

(1) °n Werkgewer moet aan elkeen van sy werknemers binne drie 
maande nadat hy begin werk het gedurende die tydperk— 

(a) i April tot 30 September van elke jaar, twee nuwe oorpakke en/of 
twee beskermende kledingstukke van die vereiste grootte, soos deur die 
Raad goedgekeur, uitreik; 

(b) 1 Oktober tot 30 Maart van elke jaar, een nuwe oorpak uitreik; 

en moet daarna jaarliks voor of op 1 Julie twee nuwe ocorpakke uitreik aan 
elke werknemer in sy diens, vitgesonderd werknemers in paragraaf (a) 
bedoel wat nog nie drie maande diens voltooi het nie. ’n Werknemer aan 
wie sodanige corpakke hierkragtens uitgereik is, moet sodanige oorpakke 
gedurende alle werkure dra, en is verantwoordelik vir die goeie toestand en 
die was en stryk daarvan weg van die bedryfsinrigting af waar hy werk: 
Met dien verstande dat °n werkgewer self die oorpakke kan laat was en 
stryk en die reg aan ’n werknemer om sulke oorpakke weg te neem van die 
bedryfsinrigting af waar hy werk, kan intrek. 

(2) Indien ’n werkgewer in gebreke bly om sy werknemer binne 60 dae 
n& die vervaldatum van uitreiking te voorsien van ’n oorpak of oorpakke 
soos in subklousule (1) voorgeskryf, moet hy aan sy werknemer vir elke 
tydperk van 30 dae wat verstryk het vanaf die vervaldatum van uitreiking 
van sodanige oorpak of oorpakke ‘n bedrag van R1 betaal vir elke oorpak 
wat nie uitgereik is nie. 

(3) Elke werknemer aan wie ’n oorpak of oorpakke ingevolge subklou- 
sule (1) uitgereik is, is verplig om sodanige oorpak te dra terwyl hy werk, 
en die werkgewer het die reg om ’n werknemer wat versuim om ’n oorpak 
by die werk te dra, te waarsku en hom skriftelik in kennis te stel dat hy op 
die werkdag-na die dag waarop die kennisgewing aan hom gerig is in ’n 
oorpak by die werk moet aankom. Indien ’n werknemer versuim om vyf 
agiereenvolgende dae in ’n oorpak by die werk aan te kom nadat die 
werkgewer hom behoorlik skriftelik kennis gegee het, kan die werkgewer 
*n oorpak aan hom uitreik en R4,50 aftrek van die loon van sodanige 
werknemer wat nie sy verpligtings nakom nie. Die aftrekkings in hierdie 
klousule bedoel, moet gemaak word van die loon aan die werknemer 
verskuidig op die eerste betaaldag nadat hy versuim het.om in ’n oorpak by 
die werk aan te kom of op die eerste betaaldag nadat die nuwe oorpak aan 
hom uitgereik is. 

(4) Alle oorpakke of beskermende kledingstukke wat ingevolge hierdie 
klousule witgereik word, bly die eiendom van die werkgewer en moet deur 
die werknemer aan sy werkgewer by beéindiging van sy diens terugbesorg 
word. Die werkgewer kan van sy werknemer die bedrag van R4,50 per 
oorpak of beskermende Kedingstuk by sy diensbetindiging invorder inge- 
val die werknemer nie ’n oorpak of beskermende kledingstuk wat aan hom 
uitgereik is, terugbesorg het nie, en die bedrag is verhaalbaar deur dit af te 

_ tek van geld wat aan sodanige werknemer verskuldig is. 

(5) Vir die toepassing van hierdie klousule omvat die uitdrukking “‘oor- 
pak of oorpakke’’ beskermende kiedingstukke soos deur die Raad goedge- 
keur.   

STAATSKOERANT , 2 MAART 1984 

21. ORGANISATION OF EMPLOYEES 

(4) Every employer shall permit any person or persons authorised in 
writing by any of the trade unions and by the Council to enter his establish- 

ment from time to time during the meal interval for the purpose of — 

(a) interviewing employees on trade union matters; 

{b) enrolling new members; 

(c) posting and distributing notices issued by any of the trade unions; 

(4) collecting members’ contributions to the trade union concerned. 

(2) The authorised person or persons shall notify the employer or his 
representatives of his intention to visit the establishment. 

22. AGENTS 

The Council shail appoint one or more specified persons as agents to 
assist it in giving effect to the terms of this Agreement. It shall be the duty 
of every employer and employee to permit such agents to institute such 
enquiries and to interrogate such persons as may be necessary for this 
purpose. 

23. EMPLOYMENT OF MINORS 

No person under the age of 15 years shall be employed in the Clothing 
Industry. 

24. EXHIBITION OF AGREEMENT 

_ Every employer shail keep exhibited in his establishment, in a place 
readily accessible to his employees, a legible copy of this Agreement in 
both official languages, in the form prescribed in the regulations under the 
Act. 

25. OVERALLS 

(1) An employer shail issue, within three months of the commencement 
of employment of an employee who commenced working in the period— 

(a) 1 April to 30 September of each year, two new overalls and/or two 

protective garments of the required size, as may have been approved by 
the Council; 

(b) 1 October to 30 March of each year, one new overall; 

and shall thereafter annually not later than 1 July issue two new overails to 
each and every employee in his employment, other than employees re- 
ferred to in paragraph (a) who have not completed three months of employ- 
ment. An employee to whom such overalls have been issued in terms 
hereof shall be required to wear such overalls during all working hours, 
and shall be responsible for the good condition and laundering, away from 
the establishment where he is employed, of such overalls: Provided that an 
employer may launder his overalls and withdraw the right of an employee 
to take such overalis away from the establishment where he is employed. 

(2) Should an employer fail to provide his employee with an overall or 
overalls as prescribed in subclause (1) within 60 days of the due date of 

issue, such employer shall be liable to pay to his employee an amount 
equal to R1 per overall not issed in respect of each period of 30 days that 
has lapsed from the due date of issue of such overall or overalls. 

(3) It shall be compulsory on any employee who has been issued with an 
overall or overalls in terms of subclause (1) of this clause to wear an overail 

whilst at work, and the employer shall have the right to warn any employce 
failing to wear an overall at work and to notify such employee, in writing, 
that he must appear at work wearing an overall on the working day follow- 
ing the day on which the notice was given. Should an employee fail to 

‘ appear at work wearing an overall for five consecutive days, due notice in 
writing having been given to the employee, the employer shall have the 
right to issue such employee with an overall and deduct R4,50 from the 
wages of such defaulting employee. The deduction referred to in this 
clause shall be made from the due wages of the employee on the first pay- 
day following the failure to appear with an overall or first pay-day after the 
issue of the new overalls. 

(4) All overalls or protective garments issued in terms of this clause shall 
remain the property of the employer and shall be returned by the employee 
to his employer at the termination of his service. The employer may collect 
from his employee the sum of R4,50 per overall or protective garment at 
the termination of his service in the event of the employee not having 
returned any overall or protective garment issued to him, which sum shall 
be recoverable by way of being set off out of any moneys due to such 

employee. 

(5) For the purposes of this clause, the term ‘‘overall or overalls’’ shall 

include protective garments as may have been approved by the Council.
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(6) Elke werkgewer moet voor - of op die sewende dag van September in 
elke jaar ’n opgaaf in die vorm van Aanhangsel E van hierdie Ooreenkoms 
aan die Sekretaris van die Raad, Posbus 5101, Johannesburg, 2000, stuur, 

~ 26, LANGDIENSBONUS 

(i) As ’n werknemer se dienste beéindig word, behalwe om *n rede wat 
regtens deur sy werkgewer as afdoende beskou word, of as ’n werknemer 
sy diens weens ouderdom of permanente ongeskiktheid beéindig, moet sy 
werkgewer aan hom ’n bonus betdal, bereken volgens sy weekloon onmid- 
dellik voor sodanige beéindiging en in verhouding tot Sy, aancenlopende 

diensjare by dié werkgewer, en wel soos volg: , 

’ (a) 5 jaar diens miaar minder as 10 j jaar ‘diens, ’n bonus gelyk aan een | 
week se loon; 

(b) 10 jaar diens maar minder as 15 jaar diens, ’n bonus gelyk aan twee 
weke se loon; 

(c) 15 jaar diens maar minder as 20 jaar diens, "n bonus selyk a aan  drie 
weke se loon; en . 

(d) 20 jaar diens maar minder as 25 jaat diens; ’n bonus gelyk aan vier 
weke se loon: / 

(2) Vir die toepassing van hierdie klousule beteken— 

“‘ouderdom’’ 60 jaar oud;, 

. “permanente ongeskiktheid’’, soos deur die mediese praktisyn geser- 
tifiseer, om permanent ongeskik te wees vir verdere diens in die Klera- 
sienywerheid; en 

omvat ‘‘aaneenlopende diensjare’’ nie diens voor 1 Januarie 1974 nie. 

3) Ondanks subklousule (1) word daar nie van ’n-werkgewer vereis om 
aan *’n werknemer wat daarop geregtig is ’n langdiensbonus te betaal nie 
indien sodanige werknemer—. . 

(a) ’n pensioen sal ontvang van “n pensiceny 
werkgewer ingestel is of ’n pensioen wat 
word; of 

(b).’n ronde bedrag ontvang van ’n pensicenfonds deur sy werkgewer 
ingestel, as sodanige ronde bedrag, sonder die werknemer se eie bydrae 
en die rente daarop, meer is as die bystand waarop die werknemer 
ingevolge subklousule (1) van hierdie klousule geregtig is. 

Namens die partye op hede die Ziste dag van Oktober 1983 te Johannes- 
burg onderteken. 

polis of fonds v wat deur sy 
ur sy werkgewer betaal 

  

No. 9100 19 

(6) Every employer shail, not later than the seventh day of September of 
each year, submit to the Secretary of the Council, P.O. Box 5101, Johan- 

: nesburg, 2000, a return in the form of Annexure E to this Agreement. 

26. LONG SERVICE BONUS 

(1) Where an employee’s services are terminated, other than for.a cause 
recognised by law as sufficient by his employer, or where an employee 
terminated his employment on account of old age or permanent disability, 

his employer shall pay him’a bonus calculated on his weekly wage immedi- 
ately prior to such termination in respect of his continuous length of service 
with that employer, calculated as follows: 

(a).5 years’ service but t less than 10 years’ service, a bonus sual to one . 
week’s wages; - 

(b) 10 years’ service but less than 15 years’ service, a bonus equal to two 
weeks’ wages; 

© 15 years’ service but. t less than 20. ) years’ ‘service, a bonus equal to 
three weeks’ wages; and - 

‘(d) 20 years’ service but less than: 25 years’ service, a bonus equal to 
four week’s wages. 

(2) For the purposes ofthis clause— ” 
. “old age’’ means 60 years of age; 

“‘permanent disability’’, as certified by a medical practitioner, means 
being permanently unfit for further employment i in the Clothing Indus- 
uy; 

“continuous length of service’ ” shall not include any service prior to i 
January 1974. . 

(3) Notwithstanding the provisions’ of subclause (1), an employer shall 
not be required to pay the long-service bonus to an employee entitled 

thereto if si such employee— 

(a) will receive a pension froma pension policy or r fund established by 
his employer or a pension paid by his employer; or 

(b) receives a lump sum payment from a pension fund established by 
his employer, where such lump sum payment, excluding the employee’s 

- own contribution and interest thereon, exceeds the benefit to which the 
employee is entitled in terms of subclause (1) of this clause. 

iene at Johannesburg on behalf of the parties, this 27th day of October 

  

T. KINNEAR, Voorsitter. T. KINNEAR, Chairman. - 
A. SCHEEPERS, Ondervoorsitter. Oe A, SCHEEPERS, Vice-Chairman. 

J. H. THOMAS, Sekretaris. <7 J. H. THOMAS, Secretary. - 

. AANHANGSEL A . 
[Vorm wat ingevul moet word ingevolge klousule 18 dd) van die Hoofooreenkoms] : 

’ Familienaam Voornaam ‘ -Registrasienommer , 

    
  

   
  

Adres .... 

Op .sescccssccrsiecssaecesecceeceeeseneeiae 

Minimum loon. 

op. Datum van | |. Voorgeskrewe |° N.R.K.N.- | - Datumvan | - Voorgeskrewe 
Naam van fabriek Beroep "| indiensneming "Toon kontrole Toon | Klokkaart No beéindiging 
  

  

              
  

By indiensneming moet hierdie kaart aan die. werkgewer gegee word, en hy moet die eerste vier kolomme daarvan invul en dit dan aan die Raad 
stuur, saam met die vorm in Aanhangsel D (Verslag van indiensnemings). Die loon sal in die-kantoor van dic 'Raad nagegaan en die kaart aan die- 
werkgewer teruggestuur word. By diensbeéindiging moet die werkgewer die laste twee kolomme invul en. die Kaart dan aan die werknemer terugbesorg 
in ruil vir die werknemer se dokterskaart. . 

‘‘Voorgeskrewe loon’” beteken die loon verskuldig ingevolge Klousule 4(1), gelees met klousule 4 (2) van ndie Ooreenkoms.
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AANHANGSEL B 

. NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (TRANSVAAL) 

Posbus 5101 Garment Centre 

Johannesburg Hoek van Kerk- en Endstraat 
000 Johannesburg 

2001 

VERSLAG VAN INDIENSNEMINGS EN OORPLASINGS 

(Vorm wat ingevul moet word ingevolge klousule 18 van die Hoofooreenkoms.) 

Aan die Sekretaris, Nywerheidsraad vir die Kierasienywerheid (Transvaal), Posbus 5101, J ohamnesburg, 2000. Gaan asseblief ingeslote dienskaarte 

na.en stuur hulle aan my terug. 

Besonderhede met betrekking tot ingeslote dienskaarte 

  

Naam Dienskaart Klokkaart Datum van Loon by Beroeps- 
nommer nommer indiensneming | indiensneming kategorie 
  

          
  

Hierdie vorm moet saam met die betrokke dienskaart of -kaarte binne drie dae na bevestiging van die indiensneming van elke werknemer ingestuur 
word. 

ANNEXURE A 

{Form to be completed in terms of clause 18 (1) of the Main Agreement] 

  

    
  

  

Surname First name Reg. No. 

AGCLOSS 000. .c cece cece eee nee ee ee nen nen en E EES EEE EEE EO EEE EEE RE EOE EE EEE EE EEE New address ......ccceccecece een e eens ene een en nee ne ene ee ens ease Hen ees ea EH EE HERES EE 

RECORD OF EXPERIENCE 

AS at oe ee cceccec eee esenseeeneeeecuesaeens LQ ce cece tec eee nee teeeeneeeeee ten esaseaeees YOALS oe ecseeeeeeeeeceeetaneeaeoneseeneens months at the following factories: 

Minimim Wage... cccceccceeeeseeenecesesee seen a eeeneeeeee nese anes sees eeaneee ane es Occupation... cece eee e eee teen nner eee EERE E EL EAA OHHH ES ERASE T OEE E SEE 

‘ Date of Prescribed LC.C.l Date of Prescribed 
Name of factory Occupation engagement wage check termination wage Clock card No. 

  

  

              
  

On engagement, this card must be handed to the employer, who must fill in the first four columns and forward it to the Council with a Report of 

Engagement Form (Annexure D). At the Council the wage rate will be checked and the card returned to the employer. When employment is terminated, 
the employer must fill in the last two columns and then return the card to the employee, in exchange for the employee’s doctor’s card. 

“Prescribed wage’’ shall mean the wage due in terms of clause 4 (1), read with clause 4 (2) of the Agreement.
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ANNEXURE B 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL) 

P.O. Box 5101 . a _ Garment Centre 
Johannesburg / . Cor. of Kerk and End Streets 
2000 —— , . Johannesburg 

2001 

REPORT OF ENGAGEMENTS AND TRANSFERS 

(Form to be completed in terms of clause 18 of the Main Agreement.) 

To the Secretary, Industrial Council for the * Clothing Industry (Transvaal), P.O. Box 5101, Johannesburg, 2000. Please check the enclosed service 
cards and return them to me. rn . a 

Particulars relating to service cards enclosed 

  
‘Service card Clock card Date of Wage on Occupational 

number _ number . engagement engagement | . category 
  

      

  

    
  

This form, together with the relevant service card or cards, must be submitted within three days of the confirmation of the employment of each new 
employee. 

a



AANHANGSEL C 

SLAPT EBESOLDIGINGSFONDS VAN DIE KLERASIENTW. ERHEID (TRANSVAAL) 

  

  

    

  
    

AANSOEK OM BYSTAND . 

. [Vorm wat ingevul moet word ingevolge klousule 6 (4) van die Hoofooreenkoms. | o- 

Posbus 5101 ; . , Garment Centre - 

Johannesburg ‘ . . : . . , : ‘Hoek van Kerk- en Bndstraat 

2000 . . - . . : / , : Johannesburg 
. : . . . 4 2001 

Naam van fabriek ............... vunaaauccauscaaceccneustaeseauessenencccuueaueeceeaesesceaaseeeDeceausnesusaeeaeenanseesaeepensagaeeasenanegees ease Adres ...... veseeenaneesereeees «ceceesccnascecaaeceaccesteeeaecensenessoas seeeeereees veeeceteeesenensenenees 

: “ , Die voigende cesaeeeeeeseduoneseuneseaes werknemers werk korttyd ooreenkomstig klousule 6 van die Qoreenkoms: : : 

(vermeld getal} 

(Let wel.—Verstrek asb. al die vereiste besonderhede in blokletters: ‘aangesien dit die betaling van bystand sal bespoedig en onnodige navree sal uitskakel.) 

seed en ence nema tecceeuceeeares D tuana cenecncucecvuceccensea enemas Bg 
gaeees Handtekening vain fabricksvericenwoordiger pea ence 

’ Moet deur fabriek ingevul word. : : . : . . 

Opmerkings: , | - : Wel Nooo... eeeccees eseneeeeeuseveseees peceecceneceaqeneeeeees 

_ Werknemers ontvang bysiand vir elke volledige vyf dae korityd. So ; oe ‘Datum onivang 

Hierdie vorm moet ten opsigte van hoogstens vyf dae korttyd ingevul word. SL Datum ingevull............-::scccessereeseeneneeseereeeseeeens 

Werknemers met minder as 13 weke ondervinding in die Klerasienywerheid is nie op bystand geregtig nie. Getal werknemers..........:s:escceceeeenenneeerestereeenenes 

. . 
Getal dae .......cccccscceeeeesreeeenenseeeeeseencesssnesen tenses 

Bedrag betaal.............- Roce cccecececnseceeneoeceeeeuaens 

: ‘ Netto j " 
/ “ Toiale . Hierby sertifiseer ek 

- lerkna Vermeld datums waarop werk- . . Meld Getal dae bedrag bedrag uit dat ek op gencemde 

Klok- [Nam van w erknemer| Diens. nemer korttyd sal werk huidige slaptebe- | Japtebe- slaptebe- . dae korttyd gewerk |, 

kaart- kaart- " weekloon |Aanvangs-| soldiging | ol + ings Qp- _jsoldigings-| Bereken | Nage- iTjek het en dat e een Datum van| Betaal 

nommer| nommer (totaal) datum tot op v7 e med dig merkings fonds ver-} deur gaan | No. siektebesol digin ‘ betaling deur 

. tum skuidig . 

Voor- | panitienaam Iste | 2de | 3de | dde | Sde betaal to.v. daardie dae 
letters [7 dag | dag | dag | dag | dag | R | c Ric : Ric getrek het nie 
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ah a ”” ANNEXURE C 
SLACK PAY FUND OF THE CLOTHING INDUSTRY (TRANSVAAL) 

   

  

  

  

      
  

  

APPLICATION FOR BENEFITS 

: [Form to be completed i in terms of clause 6 (4) of the Main Agreement. j * 

-P.O. Box 5101 So : . , ; 4 a - ° Garment Centre 
Johannesburg , : ‘ : , Corner of Kerk and End Streets 
2000 . ~ Johannesburg 

Name of factory ...........c000ccceceees Leceleceeersccaceeesceceneeeeseee  duceuadacacenteneessessensens venhicsdhecccssensrsecessesetseeeavees esas Address... cesses Leccccacecncacecccaceaeaacanecsecucsaeunscessesesseseensas lessees “Ceeeees Lessee. 

: , : The following ............ccceeeeeeeenree employees have been placed on short-time in terms of clause 6 of the Agreement 
: (state number) | 

(Note. —Please give all required details in block capitals as this will expedite the. © payment of benefits and avoid unnecessary queries.) - / - 

stesectesraeaee serene agus errr : _ — | po | | Costeiteees Signature offssiory representative’ one 

To be completed by the factory. . : - ue ce BO —— | For office use only 

Notes: *~ 4 , Sheet No......0.e we 
Employees r receive benefits for every complete five days of short-time. : . : : Date received . 
This form must be completed in respect of not more than five days’ short-time. : . Lo oe | Date completed............:. wee edseesendeeeeeeneeteesenseseee 

Employees with less than 13 weeks’ experience in’ ‘the Clothing Industry are not entitled to benefits. . os No. of employees.......... sneebeslegaceeeseusnaseceeussenenees 7 

. a . No. of days....... vaaceesececeucecectensancecencetess 

‘ Amount paid... 

: . ~ : Net- : . on, 

od 7 ~..\} Give the dates on which the | State pre” | No. of | yom | “amount Thereby certify that I 
Glock | Name ofemployes | Setvire | employes will be on short-time Syeekly_| of com- ciate eay | fslack | Remarks hie Slack (Caleulated Checked | Cheque | the days sated and | Date of | Paid 
No. ; No. ; — — __ wage mence- | naid to pay due Pay Fund by by _ No. — | that Fhave not drawn payment. | ~ ~by- 

Ist | 2nd | 3rd | 4th | Sth ment | “date -——y— — _{sick pay in respectof 
_ Hnitials}|, Sumame — . day | day | day | day | day | R | c. SPR peo Ri] c. |)” those days 

(00
16 

‘ON
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AANHANGSEL D 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (TRANSVAAL) 

Posbus 3101 
Johannesburg, 2000 

REGISTRASIE VAN ’N FABRIEK 

Aan: Die Sekretaris 
Nywerheidsraad vir die Klerasienywerheid (Transvaal) 
Garment Centre 
Kerkstraat 148 
Johannesburg | 

L. W.—Hierdie vorm moet in daplo ingevul word. 

Meneer 

Ingevolge kiousule 12 van die Ooreenkoms vir die Nywerheid doen ek/ons hierby aansoek om registrasie en 18 ek/ons die volgende besonderhede 

voor: 

(a) Volle naam van besigheid.........ccccccccccccceecceeteeseeeeeeeeeseeeseecenceeeseeeeseeenee ee eeeeeeteseEOCE CEOS ELE CEOg ETE SESECSOaCSUaeUe FORCE Cag eaeeaaesnaeaneae® 

(b) Besigheidsadres .............cccesseeeeeeeseneeeeeninreeeeeenerereenaays Lene eee Henne AAA EER kee A EE EAA ESO REAED DEG EEL AO OA REESE SEALE EEE EEE A HOHE ELAM OEE GO Lecevecaseenerneees 

Cod I SO oh OSES OST OSOEEOOSOSOSCOOOSOCOOOOOOOOOSEOONECESOOOSOOOOS Telefoonnommer...........ccscecsseeeee 

(d) Indien ’n maatskappy met beperkte aanspreeklikheid, naam van Sekretaris 

(e) Name van eienaar/vennote/direkteurs: 

   
Opmerking.—Indien besonderhede onder (a) tot (e) aangegee, verander word, moet die Nywerheidsraad daarvan in kennis gestel word. 

(f) Soort besigheid (Mansklerasie, Kleremakery, O18.) .........cccccccccc ccc e reece een eer e ern E Een A aE ERC E ECE EE SEES EEEEEE DEED OSE EAEEEE TEES ESEE DEE 

(g) Meld getal werknemers in diens of wat in diens geneem sal WOrd oo... cece tte e teen tenet eee e eee ere E REE EDERAL TELAT EECA EEE CECE SETA 

ch) Die handtekening van elke eienaar, vennoot of direkteur moet hier verskyn ter bevestiging van die posisie wat hy beklee: 

Handtekening (Meid of eienaar, vennoot of direkteur) 

Die Sekretaris 
Posbus 3101 
JGHANNESBURG 
2000 

Meneer 

. VERSLAG OOR JAARLIKSE UITREIKING VAN OORPAKKE 

Twee oorpakke is OP. ........cs cee ceee tees eneeeeeeeeneeees eee eee eee EN LE EEE A DETALED SOE EEEA EGOS CHEE UDEE ESHA DEAE EEE EEE aan al die werknemers uitgereik. 

Ons bevestig dat die vereistes van klousule 30 (1) van die Ooreenkoms nagekom is vir die tydperk 1/7/19...... tot 30/6/19...... 

Handtekening van fabrieksverteenwoordiger 

ANNEXURE D 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL) 

P.O. Box 5101 
Johannesburg, 2000 

REGISTRATION OF A FACTORY 

To: The Secretary 
Industrial Council for the Clothing Industry (Transvaal) 
Garment Centre . 
148 Kerk Street 
Johannesburg - 

N.B.—This form must be completed in duplicate. 

Sir 

In terms of section 12 of the Agreement for the Industry, I/we hereby apply for registration and submit the following particulars: 

FEDMUTC erst re oae- (eS Ud Cat 0y 000801 11): SOE OOCEOOOOE SECO OOO OOCOOCOSOOOOSOOOOOOOOOOOOOOCOOOOOOOOCOOOOOOOSOOOOOOION 

FOOD STS eR: Xie EEE EEOSSOSCOEOOSOOTOOOOOOOCCOOOOOOOOOOOOOSSSCOOOOOOSOOCLOOOOOOOOOCOOOOEOOOOSS 

Cod Be Oa C008 | Cc) ESE EEOESOSOSOSOSOOOOSOOOSSSOOCOSOOOSSOOOSOO® Telephone Nou... ccccceceeeence eens .
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d) If limited liability company, name of Secretary 
(e) Names of proprietor/partners/directors: 

Note.—If any particulars supplied under items (a) to (e) are changed, the Industrial Council must be notified. 

(f) Class of business (state whether Men’s Clothing, Dressmaking, etc.) .............ccceeeeseee Mestecueeceeeceeearseseateterens Laeeeeeneas pebeseees deceevagecsseceens 

_(g) State number of employees employed or to be employed .........ccccssseceseeegeceeressesseeseseeresesesseeseeeesseeuanes veaseseseees eecaeceatessesseneceuresseens 

(h) The signature of each proprietor, partner or director must appear here, indicating his confirmation of the position held: 

(State whether proprietor, 
partner or director) 

  

Signature 

Name of firm ...........e:sceeeseseeeenes Vedeeeneeeseeneaesecesentaeaeee ceeteeeeenees 

AAdreS8........ccccccccesesssssessssceesseseccecseussseucauseevevsnesacdesseeeceseesenss 

The Secretary 
P.O,.Box 5101 

. JOHANNESBURG 
2000 
Dear Sir. 

REPORT ON ANNUAL ISSUE OF OVERALLS 

Two overalls were issued to all employees on ....... Leaeecaeeeeesceassneeeeessuerebesessvenedersersoeeeeeeaneetsesbenneseergeseees ve deseeanceseanesascensessseaveneeass 

We confirm that the requirements of clause 30 () of the Agreement have been complied with for the period 1/7/19. ..... to 30/6/ 19, peeeee 

Signature of; ‘factory representative 

  

  

water is kosbaar 

Useit 
~ Dont abuse 

water is for everybody 
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AGROPLANTAE 

Hierdie publikasie is ’n voortsetting van die Suid- 

Afrikaanse Tydskrif vir Landbouwetenskap Jaar- 

gang 1 tot 11, 1958-1968. en-bevat artikels oor Ak- 
kerbou, Ekologie, Graskunde, Genetika, Landbou- 
plantkunde, Landskapbestuur, 

Plantfisiologie, Plantproduksie. en -tegnologie, Po- 

mologie, Tuinbou, Weiding en Wynbou. Vier dele 

van die tydskrif word perjaargepubliseer. 

Verdienstelike landboukundige bydraes van oor- 

spronklike wetenskaplike navorsing word vir plasing. 

in hierdie tydskrif verwelkom. Voorskrifte vir die 

opstel van sulke bydraes is verkrygbaar van die 

Direkteur, Landbou-inligting, Privaatsak X144, Pre- 

toria, aan wie ook alle navrae in verband met die 

tydskrif gerig moet word. 

Die tydskrif is verkrygbaar van bogenoemde 

adres teen R1,60 (AVB ingesluit) per eksemplaar of 

R6,40 per jaar, posvry (Buitelands R1,75 per 

eksemplaar of R7 per jaar). 

Onkruidmiddels, — 

  

AGROPLANTAE 
This publication is a contiquation of the South Afri- 

can Journal of Agricultural Science Vol. 1 to 11, 

1958-1968 and deals with Agronomy, Ecology, 
“Agrostology, Genetics, Agricultural Botany, Land- 
scape Management, Herbicides, Plant Physiology, 
Plant Production and Technology, Pomology, Horti- 

culture, Pasture Science and Viticulture. Four parts 

of the journal are published annually. 

. Contributions of scientific merit on agricultural 
research are invited for publication in this journal. 
Directions for the preparation of such contributions 

are obtainable from the Director, Agricultural Infor- 
mation, Private Bag X144, Pretoria, to whom ail 
communications in connection with the journal 

should be addressed. 

The journal is obtainable from the above-men- 
tioned address at R1,60 (GST included) per copy or 
R6,40 per annum, post free (Other countries R1,75 
per copy or R7 per annum). 

  

  

  

  

    

‘PHYTOPHYLACTICA 

Hierdie publikasie is ’n voortsetting van die Suid- 
Afrikaanse Tydskrif vir Landbouwetenskap Jaar- 

gang 1 tot 11, 1958~1968 en bevat artikels oor En- 
tomologie, Dierkundige Plantplae, Nematologie, 
Plantpatologie, Mikrobiologie, Mikologie, Taksono- 
miese Studies, Biologie en Beheer. Vier dele van 
die tydskrif word per jaar gepubliseer. — 

Verdienstelike landboukundige bydraes van oor- 
spronklike wetenskaplike navorsing word vir plasing 
in hierdie tydskrif verwelkom. Voorskrifte vir die 
opstel van sulke bydraes is verkrygbaar van die 
Direkteur, Landbou-inligting, Privaatsak X144, Pre- 
toria, aan wie ook alle navrae in verband met die 
tydskrif gerig moet word. 

Die tydskrif is verkrygbaar van bogenoemde 
adres teen R1,60 (AVB ingesluit) per eksemplaar of 
R6,40 per jaar, posvry (Buitelands R1,75 per ek- | 

semplaar of R7 per jaar).   

PHYTOPHYLACTICA 

This publication is a continuation of the South Afri- 
can Journal of Agricultural Science Vol. 1 to 11 
1958-1968 and deais with Entomology, Zoological 
Plant Pests, Nematology, Plant Pathology, Micro- 
biology, Mycology, Taxonomic Studies, Biology and 
Control. Four parts of the journal are published an- 
nually. 

- Contributions of scientific merit on agricultural 
research are invited for publication in this journal. 
Directions for the preparation of such contributions 
are obtainable from the Director, Agricultural Infor- 
mation, Private Bag X144, Pretoria, to whom ail 
communications in connection with the journal 
should be addressed. 

The journal is obtainable from the above-men- 
tioned address at R1,60 (GST included) per copy or 
R6,40 per annum, post free (Other countries R1,75 
per copy or R7 per annum). , 
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