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GOVERNMENT NOTICE

DEPARTEMENT VAN MANNEKRAG
No. R. 485 ' 16 Maart 1984

- WET OP ARBEIDSVERHOUDINGE, 1956
DRANK- EN SPYSENIERINGSBEDRYF, PIETER-
MARITZBURG.—HOCOFOOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby— »
(a) kragtens artikel 48 (1) (2) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die Oor-
eenkoms wat in die Bylae hiervan verskyn en betrekking:

het op die Onderneming, Nywerheid, Bedryf of Beroep in |

die opskrif by hierdie kennisgewing vermeld, met ingang
van die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31 Maart
1987 eindig, bindend is vir die werkgewersorganisasie en
die vakvereniging wat gencemde Ooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede va
‘genoemde organisasie of vereniging is; en '

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 5 (4) (¢), 18, 19, 20 en
23, met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 31 Maart 1987 eindig, bindend is vir alle ander
werkgewers en werknemers as dié genoem in paragraaf
(a) van hierdie kennisgewing wat betrckke is by of in
diens is in genoemde Onderneming, Nywerheid, Bedryf
of Beroep in die gebiede in kiousule 1 van genoemde
Ooreenkoms gespesifiseer. :

P.T. C. DU PLESSIS, Minister van Mannekrag.
- BYLAE i
VIR DIE DRANK- EN SPYSENIERINGSBE-
DRYF, PIETERMARITZBURG

OOREENKOMS

ingevolge die Wet op Arbeidsvethoudinge, 1956, gesiuit deur en aange-
gaan tussen

The Hotel and Liquor Traders’ Association—Natal Inland

(hierna die *‘werkgewers” of die “werkgewersorganisasie’’ genoem), aan
diecen kant,en -

The Natal Liquer and Catering Trades Employees’ Union
943—A

~ DEPARTMENT OF MANPOWER
No.R.485 _ 16 March 1984
~ LABOUR RELATIONS ACT, 1956 '

LIQUOR AND CATERING TRADE, PIETERMARITZ-
BURG.—MAIN AGREEMENT

- 1, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—
. (a) in terms of section 48 (1) (a) of the Labour Rela-
(tions Act, 1956, declare that the provisions of the
~Agreement which appears in the Schedule hereto and
! which relates to the Undertaking, Industry, Trade or Cc-
* ' cupation referred to in the heading to this notice, shail be
binding, with effect from the second Monday after the
_ date of publication of this notice and for the period ending
- 31 March 1987, upon the employers’ organisation and the
trade union which entered into the said Agreement and
' upon the employers and employees who are members of
the said organisation or union; and
(b) in terms of section 48 (1) (b) of the said Act, declare
. that the provisions of the said Agreement, excluding those
- contained in clauses 1 (1), 2, 5 (4) (e), 18, 19, 20 and 23,
shall be binding, with effect from the second Monday
. after the date of publication of this notice and for the
- period ending 31 March 1987, upon all employers and
+ employees, other than those referred to in paragraph (a) of
- this notice, who are engaged or employed in the said
- Undertaking, Industry, Trade or Occupation in the areas
specified in clause 1 of the said Agreement. ,

| P.T.C. DU PLESSIS, Minister of Manpower.

SCHEDULE

- INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATERING
i TRADE, PIETERMARITZBURG
: AGREEMENT
in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between
The Hotel and Liguor Traders’ Association—Natal Inland

(hereinafter referred to as the “‘employers’ or the *‘employers’ organisa-
tion™), of the one part, and :

The Natal Liq_lior_ and Catering Trades Empleyees’ Union
_ 9132—1
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(hierna die *‘werknemers’ of die “‘yakvereniging’’ genoem), aan die
ander kant, _
wai die pariye is by die Nywerheidsraad vir die Drank- en
Spysenieringsbedryf, Pietermaritzburg.
1. TOEPASSINGSBESTEK VAN OOR_EENKOMS

(1) Hierdie Ooreenkoms moet in die landdrosdistrik Pietermaritzburg
pagekom word deur alle werkgewers wat iede van die werkgewersor-
ganisasie is en die Drank- en Spysenieringsbedryf uitoefen en deur alle
werknemers wat lede van die vakvereniging is en indié Bedryf werksaam
is

(2) Ondanks subklousule (1) is hierdie Ooreenkoms van toepassing slegs
op werknemers vir wie lone in die Qoreenkoms voorgeskryf word.

2. GELDIGEEIDSDUUR
Hierdie Ooroenkoms tree in werking op die datum wat die Minister van
Mannekrag kragtens artikel 48 van die Wet bepaal en bly van krag drie jaar
vanaf genoemde datum of vir sodanige tydperk as wat hy mag bepaal.

3, WOORDOMSKRYWING
(1) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die Wet
omskryf word, het dieseifde hetekenis as in dié Wet, en tensy die teen-
oorgestelde bedoeling blyk, omvat woorde wat die manlike geslag aandui
ook vroue, en waar daar van ‘n wet melding gemaak word, omvat dit alle
wysigings van sodanige wet; vOOrts, tensy dit onbestaanbaar met die same-
hang is, beteken—
“Wet’" die Wet op Arbeidsverhoudinge, 1956;
““agent”” iernand deur die Raad aangestel om ins
in die algemeen te help met die uitvoering van
deur die partye by die Raad aangegaan word;
“assisient-bestuurder’” 'n werknemer wat 'n bestuurder by die uit-
voering van sy pligie bystaan en wat namens hom kan optree: Met dien
verstande dat, vir die ioepassing van hierdie omskrywing, bestuurder 'n
direkteur van *n maatskappy met beperkte aans| klikheid omvat of 'n
vennoot of eienaar wat gereeld die pligte van 'n tuurder uitvoer; .
“kroegman/kroegvrou”” 'n werknemer, uitgesonderd 'n kelner of
wynkelner, wat drank oor die toonbank of vanuit die kroeg in "n bedryfs-
inrigting verkoop; _
“‘kroegman/kroegvrou, gekwalifiseer,” "0 kroegman/kroegvrou met
minstens iwee jaar ondervinding as kroe man/kroegvrou: Met dien
versiande dat ondervinding van drie jaar of langer as wynkeiner geag
word een jaar ondervinding as krosgman/krocgvrou te wees;

ksies uit fe voer en
e ooreenkomste wat

“‘kroe egvrou, ongekwalifiseer,”” 'n kroegman/Kroegvrou
met minder as twee jaar ondervinding as kroe gvrou: Met dien
verstande dat ondervinding van drie jaar of langer as wynkelner geag

word een jaar ondervinding as kroegman/kroegvrou te wees;

“‘kos en inwoning™* die verskaffing van drie etes per dag en huisves-
ting aan persone in diens in "n bedryfsinrigting waar sodanige etes en
huisvesting deel uitmaak van die totale besol iging wat aan 'n werk-
nemer betaal word;

“boekhouer’ ’'n werknemer wat rekeningboeke tot op die
proefbalansstadium byskryf; E

“os werknemer” ‘n werknemer wat hoogstens een week op 'n slag
by dieselfde werkgewer in diens is;

“kierk” ’n werknemer wat skryf- of rikwerk doen, kontant ontvang of
hanteer of enige vorm van klerklike werk verrig, en dit sluit "n
ontvangsdame in, maar pie 'n ander klas werknemer wat elders in hier-
die Ooreenkoms omskryf word nie ofskoon Klerklike werk deel van
sodanige werknemer se pligte uitmaak;

“Klerk, gekwalifiseer,’” 'n klerk met minstens twee jaar ondervinding
as sodanig; .

“klerk, ongekwalifiseer,” 'n klerk met minder as twee jaar onder-
vinding as nig;

“kok’* *n werknemer, uitgesonderd 'n leerlingkok, algemenedienste-
werknemer, roosterbediener of kelner, wat 'n werksaamheid verrig by
die bereiding of gaarmaak van voedsel;

*‘kok, ﬁekwalifiseer,” *n kok met minstens drie jaar ondervinding as
sodanig; Met dien verstande dat wanneer voldoende opleidingsfasiliteite
in die landdrosdistrik Pietermaritzburg beskikbaar word die tydperk van
ondervinding tot twee jaar verminder word vir diegene wat die beskik-
bare kursus of kursusse volteoi het;

“*Raad”* die Nywerheidsraad vir die Drank- en Spysenieringsbedryf,
Pictermaritzburg, geregistreer ingevolge artikel 19 van die Wet;

*dagloon,”” in die geval van alle werknemers, vitgesonderd los werk-
nemers, die weekloon gedeel deur ses;

“'dag’ 'n tydperk van 24 agtereenvolgende ure wat om 24h00 begin
en eindig, behalwe dat 'n *‘dag’’ ten opsigle van nagwerkers 'n tydperk
van 24 agtercenvolgende ure beteken wat om 12800 begin en eindig;

“noodwerk’” werk wat weens onvoorsiene omstandighede soos
storms, brand, ongelukke, gewelddaad, e idemiese siekte of diefstal
onverwyld gedoen moet word om modsaakgkﬁ dienste in stand te hou;

(Ime'maﬁer. neferred to as the "‘-eﬁipl_i')yéés" or the “‘trade union’’), of the
otherpart, - o
being the parties to the Indusirial Council for the Liquor and Catering
Tﬁ, Pietermaritzburg.
1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shail be observed in the Magisterial
District of Pietermari by all e;:aoloyers who are members of the
employers’ organisation and are enga in the Liquor and Catering Trade
and by all employees who are members of the trade union and are em-
ployed in that Trade.

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agrecment shall apply only in respect of employees for whom wages are
prescribed in this Agreement. .

2, PERIOD OF OPERATION

This Agreement shall come into operation on such date as may be fixed
by the Minister of Manpower in terms of section 48 of the Act and shall
remain in force for a period of three years from the said date or for such
period as may be determined by him.

3. DEFINITIONS

shall have the same meaning as in the Act, and unless the contrary inten-
tion appears, words importing the masculine gender shall include females
and any reference to any Act shall include any amendment of such Act;
further, unless inconsistent with the context— -

“ Act’” means the Labour Relations Act, 1956;

““agent”” means a person appointed by the Council to carry out inspec-
tions and generally to assa?stpoin giving effect to the terms of any
agreement eniered into by the parties to the Council;

“¢sistant manager’’ means an employee who assists a manager inthe
performance of his duties and who may act for him: Provided that, for
the purposes of this definition, manager includes a director of a limited
liability company or a partner or proprietor who regularly performs the
duties of a manager; . _

“*harman/barmaid”’ means an employee, other than a waiter or wine
steward, employed in the sale of liquor over the counter or {from the bar
in an establishment; i

“‘barma/barmaid, qualified,” means a barman/barmaid who has had
nmlessmmmoyeats’expeﬁenceasabm id: Provided that
experience as a wine steward for three years or longer shall be deemed to
be one year's experience as a barman/barmaid;

“‘barman/barmaid, unqualified,” means-a barman/barmaid who has
had less than two years’ experience as a barman/barmaid: Provided that
experience as a wine steward for three years or longer shall be deemed to

_be one year’s experience as a barman/barmaid;

“shoard and lodging’® means the supply of three meals per day and of
accommodation tg(remons who are employed in an establishment where
such board and lodging forms part of the total renuneration paid to an
employee;

“‘bookkeeper’’ means an employee who is engaged in writing up
books of account to trial balance; -

“<casual employee’” means an employee who is engaged by the same
employer for a period not exceeding one week ata time; :

“clerical employee”” means an employee engaged in writing, typing,
receiving or handlymg cash orin my% of clerical work and mc?t’ldes a

ionist but does. not include any other class of employee elsewhere
defined in this Agreement, notwithstanding the fact that clerical work
may form part of such employee’s duties;

“‘clerical employee, qualified,’’ means a clerical employee who has
had not less than two years’ experience as such;

“clerical employee, unqualified,””. means a clerical employee who
has had less than two years’ experience as such;

“cook’’ means an employee, other than a learner cook, general ser-
vice employee, griller or waiter, who is engaged in any operation in the
preparation or cooking of food; e

“cook, qualified,’”” -means a cook who has had not less than three
years’ experience as such: Provided that when adequate training facili-
ties become available in the Magisterial District of Pietermaritzburg, the
period of experience shall be reduced to two years for those who have
completed the course or courses available;

“Council” means the Industrial Council for the Liquor and Catering
Trade, Pietermaritzburg, registered in terms of section 19 of the Act;

“‘daily wage’* means, in the case of all employees, excluding casual
employees, the weekly wage divided by six;

“‘day’’ means a period of 24 consecutive hours beginning and ending
at 24400, except that a *‘day’” in respect of night workers shall mean a
period of 24 consecutive hours beginning and ending at 12h00;

_ **emergency work’’ means any. work which, owing to unforeseen
circumstances such as storms, fire, accident, act of violence, epidemic,
illness or theft, must be done without delay in order to maintain essential
services; L = Mot :
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e inrigting’’ 'n perseel ten opsigte waarvan daar vir die ver-
koopb?;rgfsmndmnk dagrin, daarop of daaruit een of meer van die lisensies
gespesifiseer in die omskrywing van die Drank- en Spysenierin: gsbedryf
gehou word, en/of waarby een of meer werknemers betrokke is wat in
die Drank- en Spyseniersbedryf werksaam is;

*‘ondervinding’’ die totale tydperk wat *n werknemer. voor of na die
g::lum van inwerhs 'nguedln;%aé}ry h.lerdf p Eli o mwe;ksaam was in

ie Drank- en Spysenieri in die beroep waarin hy in diens is:’
Met dien Vel'wn% dat— - 2 .

(a) vir die toepassing van die omskrywing van—- £ip

(i) *‘buiteverkoopassistent, gekwalifiseer,”” en “‘buiteverkoopassi-
stent, ongekwalifiseer,”” ondervinding beteken die totale mlzdperk wat 'n
werknemer as *n buiteverkoopassistent en in 'n drankwinkel werksaam
was; 3 S
(i) “*klerk, gekwalifiseer,” en *‘klerk, ongekwalifiseer,”” ondervin-
ding beteken die totale tydperk wat 'n werknemer as klerk in 'n bedryf
werksaam was; L - o

(b) een jaar ondervinding as leerlingkelner geag word een jaar onder-
vinding as leerlingwynkelner te wees; - :

(c) die bewyslas van vorige ondervinding 033 die werknemer rus wat
sodanige bewys by sy indiensneming moet voorlé; © -

“‘algemenedienstewerknemer’’ 'n werknemer wat een of meer van die
volgende werksaamhede verrig: : . B

(a) 'n Faktotum bystaan; :

(b) bagasie, pakkette, gerei of ander artikels dra;

() diere, skoeisel, meubels, persele, gerei, voertuie of ander artikels
skoonmaak; o

(d) rou voedsel vir die'gaarmaak daarvan skoonmaak, sny en berei;

() maaltye vir die personeel gaarmaak; o

(f) goedere te voet aflewer of deur middel van ’n voet- of handvoer-
* wig of ’n krag- of motoraangedrewe figts met “n enjinkapasiteit van

hoogstens 50 cm®; - f

(g) kamers of ander dele van n bedryfsinrigting afstof of aan die kant
" maak; .
(h) tuinwerk; s :
(i) persele, die inhoud daarvan, bagasie, pakkette of ander artikels
bewaak; o

(j) artikels was en stryk, was, stryk of pars en wasgoed hanteer;

(k) beddens opmaak; - - . _

(I) vure maak en/of aan die brand hou;

(m) ’n diens- of goederchyser bedien;

(n) bottels verpak en/of sorteer;

(o) ligte maaitye berei;

(p) afval verwyder;

(q) tee, koffie, kakao of soortgelyke dranke soggens vroeg maak en
aan gaste bedien; ' ' T _

(1) kiste en ander artikels opstapel;

(s) diere en pluimvee versorg; ' _

(t) onder toesig van "n kok aandag skenk aan voedsel terwyl dit gaar-
gemaak word; :

(u) boodskappe ontvang en doen;
en omvat dit )
(v) 'n gara wat miotorvoertuie skoonmaak, motorhuisper-

sele bedags be en motorstaanplekke vir drywers aanwys;
““roosterbediener’” *n werknemer wat—
(a) roostergeregte berei, vis, aartappelskyfies of eiers bak of gaar-
maak; '

(b) hamburgers, worsbroodjies of ander dergelike voedsel maak of
gaarmaak, by die bereiding waarvan *n oop rooster gebruik word;

(c) rooster- en ander toebroodjies maak;

(d) vooraf verpakte bevrore voedsel verhit; en

(e) die bereide voedsel in (a), (b), (c) en (d) hierbo genoem, asook
koue bereide voedsel, bereide slaaie en slaaisouse, gestoofde geregte,
gekookte vleis en/of groente op borde of in houers plaas gereed om aan
gaste te besorg; en sluit dit in :

(f) die bediening van 'n roomysuitmeter, sodapomp en/of halfoutoma-
tiese masjien; .

*“faktotum’” *n werknemer wat self geringe herstelwerk aan meubels,
installasies of ander uitrusting doen of wat aan die hoof staan van ander
personeel wat dit doen, en wat geringe herstel- of opknappingswerk aan
geboue kan doen en van wie daarbenewens vereis kan word om
verfwerk te verrig; i N

“*hoofkok’” "n gekwalifiseerde kok wat algemene toesig het oor—

(a) die kombuis of kombuise in 'n bedryfsinrigting; '

(b) een of meer gekwalifiseerde kokke; '

(c) die kombuispersoneel in daardie bedryfsinrigting;

en wat daarvoor verantwoordelik is dat sodanige werknemers hul
pligte op 'n doelireffende wyse uitvoer; ]

' “establishment’> means any premises in respect of which there is held
for sale of liquor therein, thereon or therefrom one or more of the
licences specified in the definition of the Liguor and Catering Trade,
and/or in connection with which one or more employees are employed in
the Liquor and Catering Trade; .

| “‘experience’’ means the total period of employment in the Liquor and
Catering Trade which an employee has had before or subsequent to the
date of the commencement of this Agreement in the occupation in which

he is employed: Provided that—
| {a) for the purposes of the definition of— i
. (i) ““off-sales attendant, qualified,”’ and “‘off-sales attendant, unqua-
lified,” experience means the total period of employment an employee
‘has had as an-off-saies attendant and in a bottle store;
| (ii) **clerical employee, qualified,’* and **clerical empioyee, unquali-
fied,” experience means the total period of employment an employee
has had as a clerical employee in any trade;
' (b) one year’s experience as a learner waiter shall be deemed to be one
Year’s experience as a learner wine steward;
{ (c) the onus of proof of past experience shall be upon the employee
;Ewhe shall produce such proof upon engagement;
. *“general service employee” means an employee engaged in one or
more of the following occupations:
(a) Assisting a handyman;
(b) carrying luggage, parcels, utensils or other atticles; :
. (c) cleaning animals, footwear, furniture, premises, utensils, vehicles
. or other articles; |
(d) cleaning, cutting and preparing raw foodstuffs for cooking;
(e) cooking meals for staff;
- (f) delivering goods on foot or by means of a foot- or hand-propelled
ivehicle or a motor-assisted or motor-driven bicycle with an engine ca-
pacity not exceeding 50 cm’; :
(2 dusi:ingonidyingany rooms or other parts of an establishment; .
(h) gardening work; - .
gi)]csguarding premises, their contents, luggage, parcels or other

(j) laundering, washing, ironing or pressing articles and handling taun-

(k) making beds;
(1) making and/or maintaining fires;
 (m) operating a service or goods lift;

() packing and/or sorting bottles;
+ (o) preparing light meals;
| (p) removing refuse; : )
. (q) making and serving early moming tea, coffee, cocoa or similar
‘beverages to guests;
" (1) stacking cases and other articles;
i (s)tending animals and poultry; -
i (1) under the supervision of a cook attending to foodstuffs in the

+ process of cooking;

(u) receiving messages and running errands;
' and includes
Po(v)a attendant who cleans motor vehicles, guards garage
5 premises by day and directs drivers to parking bays;

““griller’” means an employee who is engaged in—
: (a) preparing grills, frying or cooking fish, chipped potatoes or eggs;
t(b) ing or cooking hamburgers, hot dogs or any other similar
; foodstuft in the preparation or which an open grill is used;
. {(c) making toasted and other sandwiches;
(d) heating pre-packaged frozen foods; and :
' (e) placing the prepared food mentioned in (a), (b), {c) and (d) above
“and cold prepared foods, prepared salads and salad dressings, stews,
, boiled meats and/or vegetables on plates or in containers ready for con-
. veyance to guests; and includes
" (f) operating an ice-cream dispenser, soda fountain and/or semi-auto-
| matic machine; _
| “‘handyman’* means an employee who is enga]ged in and is in charge

of other staff making minor repairs to furniture, plant or other equipment

. and who may effect minor repairs or renovations to buildings and who
| may in addition be required to do painting;
i “‘head cook’ means a qualified cook who is in overall charge of—

(a) the kitchen or kitchens in an establishment;

(b) one or more qualified cooks;
: (¢} the kitcher staff in that establishment;
 and who is responsible for the efficient performance by such employees
. of their duties; -

i
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“hoofkelner’”, “*hoofwynkelner’ of *‘maitre d"hotel”” *n werknemer
wat klante hul sitplekke aanwys, in die algemeen toesig hou oor die
diens aan klante en wat in beheer is van *n ondergeskikte personeel van
kelners en/of wynkelners;

“hotelkwekeling’* 'n werknemer wat in die verskillende afdelings
van 'n bedryfsinrigting vir bestuursopleiding in diens is en wie se diens
as kwekeling in ’n bepaalde bedryfsinrigting in die cerste plek aan die
Raad gerapporteer is;

<yurloon’ die weekloon van 'n werknemer gedeel deur die getal
gewone werkure per week wat in klousule 7 vir 'n werknemer van sy
klas voorgeskryf word; . )

«‘huishoudster” *n werknemer wat spesifiek aangestel is om leiding te
ge aan dic werk van algemenedienstewerknemers of toesig daaroor te

u en wat daarbenewens enigeen van die pligte van ’'n algemene-
di r kan verrig, lap-, stop- en namiwerk doen, wasgoed
hanteer en dergelike pligte uitvoer;

“jeugdige’” *n werknemer onder die ouderdom van 18 jaar;

“kombuistoesighouer’’ 'n werknemer wat toesig hou oor ander werk-
nemers wat in die kombuis van 'n bedryfsinrigting werk en wat in bevel
kan wees van kombuisvoorrade en die bestelling van kosvoorrade;

“wasseryman’’ *n werknemer wat azan die hoof staan van werknemers
in "n wassery in “n bedryfsinrigting en wat daarvoor verantwoordelik is
dat hulle hul pligte op doeltreffende wyse vitvoer;

“leerling”” 'n werknemer wie se ondervinding in die besondere be-
roep waarin hy werksaam is, as hy in diens is as—

(2) kok, minder as drie jaar was: Met dien verstande dat minstens een
jaar opleiding as kok by 'n opvoedkundige inrigting wat deur die Raad
erken word, vir die toepassing van hierdie wing geag word een
jaat ondervinding te wees;

dat minstens een jaar opleiding as kelner of wynkelner by 'n opvoedkun-
dige inrigting wat deur die Raad erken word, geag word een jaar onder-
vinding te wees: Voorts met dien verstande dat, vir die toepassing van
die omskrywing van wynkelner, een jaar opleiding as wynkelner ook
geag word ondervinding as leerlingkelner te wees;

“‘Drank- en Spysenieringsbedryf”” of *‘Bedryf”” die Bedryf waarin
werkgewers en werknemers met mekaar geassosieer is om sake te doen,
hetsy tydelik of permanent, op 'n perseel waar drank verkoop word en
ten opsigte waarvan een of meer van ondergenoemde lisensies of mag-
tigi gtens die bepalings van die Drankwet, 1977, gehou moet

(a) Hoteldranklisensie;

(b) drankwinkellisensie;

(c) restourantdranklisensie;

(d) wyn-en-bierlisensie;

(e) tydelike dranklisensie;

(f) maaltydwyn-en-bierlisensie;

(g) teaterdranklisensie;

(h) sportierrein-dranklisensie;

(i) geleentheidslisensie;

(j) spesiale magtiging kragtens artikei 23 (1);en

9(212 kantienlisensie uitgereik kragtens die bepalings van die Drankwet,

1928; .
en sluit dit alle bykomstige aktiwiteite in wat met enigeen van gemelde
werksaamhede gepaard gaan of daaruit voortvloei, maar nie "n besigheid
wat in ‘n restourant, kafee of teekamer gedryf word nie, ten opsigte
waarvan die eienaar in besit moet wees van ’n lisensie ingevolge item
1.C.1 van Deel 1 van Bylae 1 van die Ordonnansie op Lisensies, 1973
(Natal);

“*maitre d’hotel*’—kyk onder *‘hoofkelner’’;

“*hesmurder’’ 'n werknemer wat deur sy werkgewer in diens geneem

en spesifiek belas is met die algemene toesig oor, verantwoordelikheid

vir en reéling van die werksaamhede wat in of in verband met ’n be-
dryfsinrigting in die Drank- en S senieringsbedryf verrig word, maar
omvat dit nie *n werknemer wat 'n bestuurger gedurende sodanige be-
stuurder se tydelike afwesigheid aflos of wie se inkomste uit die bedryfs-
inrigting meer as R3 600 per jaar is nie;

“*motorvoertuigdrywesr’” 'n werknemer wat 'n motorvoertuig dryf en
van wie vereis kan word om ander bykomstige pligte uit te voer, en vir
die toepassing van hierdie omskrywing omvat die o wing ** 'n
motorvoertuig dryf”" alle tydperke waarin daar fdryf word en die t(irlg
deur die drywer bestee aan werk in verband met ie motorvoertuig of di
laai of aflasi daarvan en alle tydperke waarin daar van hom vereis word
om op sy pos te bly, gereed om te dryf;

“‘nagwag’’ 'n werknemer hoofsaaklik of uitsluitlik in diens om per-
sele, geboue, hekke of ander eiendom snags te bewaak en wat daarbene-
wens ook meubels kan poleer en skoonmaak, skoene kan poets, perseie
kan skoonmaak, vure kan aansteek, by aankoms of vertrek kan
bedien en kan help om hulle met etes of verversings te bedien;

““buiteverkoop- of drankwinkelbediener’” 'n werknemer wat drank vit
verbruik buite die gelisensicerde perseel verkoop;

“‘head waiter’”, ‘*head wine sieward”” or “‘maitre d’hotel’” means an
employee who is engaged in showing customers fo seats, generally
supervising the service to customers and who is in charge of a subordi-
nate staff of waiters and/or wine stewards;

“‘hotel trainge’’ means an employee who is employed in the various
departments of an establishment for management training and whoss
employment as a frainee in any particular establishiment has in the fizst
instance been notified to the Conncil;

“hohrly wage’’ means the weekly wage of the employee divided by

the number of ordinary weekly hours of work preseribed in clause 7 for

an employee of his class;

“‘housekeeper’” means an employee who is specifically appointed to
ditect or supervise the work of general sexvice employses and who may
in addition perform any of the duties of a general service employee and
attend to mending, sewing, handling laundry and similar duties;

“*juvenile”’ means any employee under the age of 18 years;

““kitchen supervisor’’ means an employee who is in supervision over
other employees who are employed in the kitchen of any establishment
and who may be in charge of Kitchen stores and the ordering of provi-
sions;

“‘|aundryman’’ means an employee who is in charge of employees in
a laundry n an establishment and who is responsible for the efficient
performance by them of their duties;

“‘|earner’ means an employee whose experience in the particular
occupation in which he is engaged has been, if employed as—

(a) 2 cook, less than three years, save that any training as 2 cook of not
less than one year at an educational institution recognised by the Council
shall be deemed to be one year's experience for the purposes of this
definition; ~

(b) a waiter or wine steward, less than two years, save that any
training as a waiter or wine steward of not less than one year at an
educational institution recognised by the Council shall be deemed to be
one year’s experience: Provided that one year’s training as a wine stew-
ard shall be deemex to be experience as a learner waiter for the purposes
of the definition of wine steward; i

“Liquor and Catering Trade’” or *“Trade’” means the Trade in which
employers and employees are associated for the purpose of conduciing
any business, whether temporarily or permanently, on premises where
the sale of liquor is carried on and in connection with which one or more
of the foliowing licences or authorities issued under the provisions of the
Liguor Act, 1977, are required to be held:

(a) Hotel liquor licence;

(b) liguor store licence;

(c) restaurant liquor licence;

(d) wine and malt liquor licence;

(e) temporary liquor licence;

(f) meal time wine and malt licence;

(g) theatre liquor licence;

(h) sportsground liquor licence;

(i) occasional licence;

(j) special authority under section 23 (1); and

(k) a bar licence issued under the provisions of the Liquor Act, 1928,
and includes all activities incidental to, or consequent on, any of the
aforesaid activities, but does not include the trade carried on in a restau-
rant, café or tearoom, in respect of which the keeper is required to bold a
Ticence under item 1.C.1 of Part 1 of Schedule 1 to the Licences Ordi-
nance, 1973 (Natal);

“mpaitre d’hotel””—see under ‘ ‘head waiter”’;

*‘manager’” means an employee employed and specifically charged
by his employer with the overall supervision over, responsibility for and
direction of the activities carried on in or in connection with an establishi-
ment engaged in the Liquor and Catering Trade but does not include an
employee who relieves a manager during such manager’s temporary
absence, or whose earnings from the establishment exceed R3 600 per
anpnun;

““motor vehicle driver’® means an employee who is engaged in driving
a motor vehicle and who may be called upon to perform other incidental
duties, and for the purposes of this definition *‘driving a motor vehicle”
includes all periods of driving and any time spent by the driver on work
connected with the motor vehicle or its loading or unloading and all
periods during which he is obliged to remain at his post in readiness to
drive;

*‘pight watchman’’ means an employee wholly or mainly engaged in
guarding premises, buildings, gates or other property by night and who
may in addition polish and clean furniture, boots and premises or light
fires, attend to guests on arrival or departure and assist in serving them
with meals or refreshments;

<off-sales or bottle-store attendant’” means an employee who is en-
gaged in the sale of liquor for consumption off the licensed premises;
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_ “ﬁuite\'erkoop- of drankwinkelbediener, gekwalifiseer,” 'n buitever-
koop- of drankwinkelbedie_ngr met minstens twee jaar ondervinding;
*‘buiteverkoop- of drankwinkelbediener, ongekwalifiseer,”” "n buite-
verkoop- of drankwinkelbediener met minder as twee jaar ondervinding;
“‘hoteljoggie”” 'n werknemer, uitgesonderd *n algemenedienstewerk-
nemer, 'n pottier en 'n kelner, wat boodskappe doen, briewe,
boodskappe of paketie aflewer, klokkies beantwoord, bagasic dra, 'n
hyser bedien, en wat daarbenewens telefoonoproepe kan beantwoord; .
“deeltydse werknemer”” ’n werknemer, uitgesonderd ’n los werk-

nemer, wat by die week of maand hoogstens vyf werkure per dag in die

permanente diens van "n bedryfsinrigting in diens is; ;

*‘portier’” 'n werknemer wat uitsluitlik of hoofsaaklik in diens is om
gaste te ontvang, hul bagasie te besorg na, vanuit en in 'n bedryfsinrig-
ting, en van wie daarbenewens vereis kan word om 'n telefcon te beant-
woord, "n telefoonskakelbord te bedien, gaste met verversings en etes te
bedien of as chauffeur op te tree namate dit van hom vereis word;

“‘ontvangsklerk™ ’n weiknemer wat gaste ontvang, 'n lys van
besprekings hou, rekenings uitmaak, geld ontvang en kwitansies uitreik
en wat klerklike werk kan verrig; ' .

“‘restourantbestuurder’” ‘n werknemer, uitgesonderd ‘n assistent-
bestuurder, "n bestuurder, *n direkteur van "n maatskappy met beperkte
aanspreeklikheid en ’n vennoot, wat aan die hoof staan van 'n bedryfsin-
rigting wat nie huisvesting vir loseerders verskaf nie en belas is met die
algemenc— ‘ -

(a) toesig oor; : :

(b) verantwoordclikh;id viryen

(c) bestuur van; ! . ! )

- die werksaamhede in en die werknemers van sodanige bedryfsinrig-
ting; : .

- “spesiale funksie’” ‘n bepaalde gebeurtenis of geleentheid, met in-
begrip van 'n banket, konferensie, dans, uitstailing, ontvangs, seminaar,
verioning of dergelike gebeurtenis of geleentheid; ; o

“werkdagbestek™ die tydperk bereken vanaf die tyd waarop n werk-
nemer die eerste maal op ’mpaalde dag begin werk tot die tyd waarop
by op daardie dag ophou werk; - : L

‘“‘magasynman’’ 'n werknemer wat voorrade in 'n bedryfsinrigting

aankoop, ontvang, uitreik en beheer, werksaamhede in verband daarmee
verrig en wat verantwoordelik is vir sodanige voorrade;

“*skakelbo
bedien en klerklike werk in verband daarmee verrig;

“feoi’” 'n kontantbedrag wat 'n klant vrywillig en regstreeks aan ’n

werknemer gee, benewens die bedrag wat die klant moet betaal;

*“kierebediende’’ *n werknemer wat artikels volgens faisoen stryk, |

pars, sicom of droogskoonmaak en wat daarbenewens werk kan. verrig
wat it sy beroep veortvloei deur geringe herstelwerk en verstellings aan
sodanige artikels te doen; ' )

*‘loon"” daardie gedeelte van die besoldiging wat in geld aan 'n werk-
nerner betaalbaar is ten opsigte van sy gewone werkure in klousule 7
bedoel en socs vir hom in klousule 4 voorgeskayf, of waar 'n werkgewer
'n werknemer gereeld ten opsigte van sodanig;égewone werkure 'n hoér
bedrag betaal as dié wat aldus voorgeskryf is, di€ hoér bedrag; !
. “weekloon” die maandioon voorgeskryf in klousule 4 (1) gedeel deur
vier en een derde; .

““kelner”” *n werknemer wat tafels dek, voedsel aan gaste bedien,
klokkies beantwoord, biljarttellings aanteken, sodanige ander dienste
verrig as wat nodig is vir die gemak en gerief van gaste, voorgeregte en
ligte verversings berei, en wat gevra Xan word om die pligie van 'a
wynkelner te verrig;

““kelrer, hoof-""—kyk onder *‘hoofkelner'’;

“kelner, gekwalifiseer’” *n kelner met minstens twee jaar ondervin-
ding as kelner of wynkelner;

“‘wynkelner”” ’n werknemer, uitgesonderd 'n kroegman, wat drank
aan klante bedien, wat betaling kan ontvang vir drank wat bedien is en

var wie verlang kan word om as kelner op te tree. Niemand mag as | |

leerlingwynkelner in diens geneem word nie, teasy hy minstens een jaar

ondervinding as leerlingkelner het; ;
“wynkelner, gekwalifiseer,”” 'n wynkelner met minstens twee jaar

ondervinding as wynkelner of kelner. . ;

2) Vir die toepassing van hierdie Ooreenkoms word 'n werknemer geag |
@ e e | be inthat class in which he is wholly or mainly engaged.

in dié kias te val waarin hy uitsluitlik of hoofsaaklik in diens is.

4, LONE

(1) Die minimum Icon wat *n werkgewer aan elke lid van die onderge-
roemde klasse van sy werknemers moet betaal, is soos hieronder viteenge-
sit: Met dien verstande dat—

(i} 'n leerling wat ‘n vaardigheidsertifikaat besit van ’n opvoedkun-

dige inrigting wat deur die Raad erken word, by voorlegging van soda- - '

nige sertifikaat geregiig is op 'n lconsverhoginng van 20 persent; en
(i) geen leerling as los of decltydse werknemer in diens gensem ma

g
word teen 'n laer loos as dié voorgeskryf vir 'n gekwalifiseerde werk- :

nemer vir die klas werk waarin die leerling in diens geneem is nie.

rateur’” 'n werknemer  wat 'n telefoonskakelbord .

_“‘off-sales or bottle-store attendant, qualified,’” means an off-sales or
bottle store attendant who has had not less than two years’ experience;
*‘off-sales or boitle-store aitendant, unqualified,” means an off-
sales or botile store attendant who has had less than two years’ experi-
ence; =
*‘page’’ means an employee, other than a general service employee,
-porter and waiter, who is engaged in running errands, delivering letters,

. messages or parcels, answering bells, carrying luggage, operating a lift

and who may, in addition, answer telephone calls;

. “‘part-time employee’’ means an employee, other than a casual em-
ployee, who is employed by the week or month in the permanent employ
of an establishment for not more than five hours’ work per day;- :

 “‘porter’” means an employee who is-wholly or mainly engaged in
receiving guests, attending to their luggage to, from and in an establish-
ment, who may in addition be required -to answer a telephone,
operate a telephone switchboard, serve refeshments and meals to guests
or act as a chauffenr as and when required; &

+ “‘receptionist’” means an employee who receives guests, attends to

-dnd keeps a List of bookings, makes out accounts, receives money and
issues receipts and who may do clerical work; :
- “‘restaurant manager’’ means an employee, -other than an assistant

* Inanager, a manager, director of a limited liability company and a part-

ner, whoisinc of an establishment which does not provide accom-
modation for lodgers and who has overall—

' (&) supervision over;
(b) responsibiity for; and
* (c) the direction of; :

 the activities in and the employees of such establishment; . -

. *‘special function’”” means a specific event or occasion including a
bmﬂu?t, conference, dance, exhibition, reception, seminar, show or -
similar event or occassion; _ : B
. *‘spreadover”’ means the period calculated from the time an employee
first commences work on any day until he finishes work on that day;

" “storeman’’ means an-employee who is engaged in purchasing, re-
‘ceiving, issuing and.controlling stores in an establishment, operations

- 'related thereto and who is responsible for such stores;

*‘switchboard operator’” means ag employee who is engaged in ope-
rating a telephone switchboard and in performing clerical work con-
 pected therewith; oo _ Lo
. “tipping’’ means an amount in cash given voluntarily and directly to
.an emgi;;yee by the customer in addition to the amouni which the cus-

tomer has to pay. . .

““valet” means an employee who is ed in ironing, pressing,
' steaming or dry-cleaning articles to shape and who may in addition, as
work incidenta! to his occupation, carry out minor repairs and alterations
| to such articles; _ CEETRT
. **wage’’ means that portion of the remuneration payable in money to
an employee in respect of his ordinary hours of work referred to in
. clause 7 and as prescribed for him in clause 4 or where an employer
. regularly pays an employee in res%t of such ordinary hours of work an
. amount higher than that so prescrived, it means such higher amount;
**wage, weekly,” means the monthiy wage prescribed in clause 4 (1)
+ divided by four and one-third; oy
' " "waiter” means an employee engaged in laying and setiing tables,
* serving food to guests, answering belis, marking billiards, performing
such other services as the comfort and convenience of guests may re-
quire, preparing hors d’oeuvres and light refreshments and who may be
" called upon to perform the duties of a wine steward;
**waiter, head"’-—see ‘‘head waiter'’; - b
¢ *“‘waiter, qualified,”’ means a waiter who has had not less than two
| years’ experience as a waiter or wine steward; : :

“‘wine steward'’ means an employee, other than & barman, who is
engaged in serving liquor to customers, who may receive paymeat for
liquor served and who may be called upon 1o act as a waiter. No person
shall be employed as a learner wine steward unless he has had at least
one year’s experience as a learner waiter. : :

“‘wine steward, qualified,”” means a wine sieward who has 'had not
less than two year's experience as a wine steward or waiter.

(2) For the purposes of this Agreement, an employee shall be deemed to

. 4 WAGES ' ;

- (1) The minimum wage which an employer shall pay to each member of

the undermentioned classes of his employees shall be as set out hereunder:

' Provided that— _
: (i) a learner holding a certificate of competency from an educational
. institution recognised by the Council shall be entitled upon production of

such certificate to an increase of 20 per cent in the wage; and

(ii) no learner shall be employed as a casual orgﬂ-tim empioyee at a
wage lower than that for a qualified employee for the class of work in
which the learner is employed. ) roant
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Per maand
Vanaf die datum van
inwerl ing van Vanaf 1/3/85 Vanaf 1/3/86
hierdie Qoreenkoms
R R R
Kroegman/Kroegvrou:
Gekwalifiseer.....oovveermreinriaiinine R N 345% 390*% 440%*
Ongekwalifiseer: :
Eerste jaar ondervinding -........ooovmmeriiiiimm 187* 215* 247*
Tweede jaar ondervinding .. 218* 251* 288*
BOCKHOUET +1vvuveiirranierssnnnmseessrassnnsnrnansrrsarisrasansbastsisarrsssnrinns 350* 402% 463*
Drapkwinkel-/Buiteverkoopbediener: -
GElWAlIISEET v vararesanesinsinnromsiivssnarsnsvssusessssanarasrsrsnssessines 276 317 365
Ongekwalifiseer:
Eerste jaar ondervinding ....c.vreeriersiiemusnaniniinisis s 161 185 212
Tweede jaar ondervinding ......oeeeeerviiiin 195 224 257
Klerk: '
GERWALITISEEE .12 v vvserenrcranisser i iarasrars s s s seaie s s e e ssans 228 262 301
Ongekwalifiseer; ,
Eerste jaar ondervinding .......oomoveiiiinnisiii 125 143 165
Twei]de aar ondervIRAING .. ..ovviriiiriire e 150 172 198
Omntvangsklerk:
Gekwahﬁls.eer ................................................................... 216%* 248%* 285%*
Ongekwalifiseer:
Eerste jaar ondervinding ....oovvvveieiiniininnniennn. RN 138%* 159** 183%*
Tweede jaar ondervinding ............... 150%* 173%* 200%*
) T O PP PP PPPPP PP PP B 275% 316* 363*
Kok:
GokWalifISEOT . . eieuvausisrrarsssennirsissirrnrasseasarssasannat s snatanraenaen 207* 238* 273*
leerling:
Eerste jaar ondervinding ......ocoovmiiniiininii 128* 140* 161*
Tweede jaar ondervinding .....vuveeeeiii s 160* 184* 212*
Alﬁlmnvedienstewerknemr: - a0
1147 0+, | KR SRR I 1 1*
Roosierbergil:mer s e =9 132* 151* }?‘1*
Faktotum ............ RS SR SR A 184* 211* 243*
HOtelkWEKEHDG ...ovovoeveiiisisniessisinsciss s 1 198+ 228+
FIUESHOUASIET. .. s ovsivinnsiinionnsrrnnsssnasanbsesaesnssosnssrmsmmvnsssanssnannsnes 190* 218%* 257*
Kombuistoesighouer. .....ooiieriiinrmnininian R R AT 174* 200* 230*
Wasseux;ydr;]an ...................................................................... 180* 207* 238*
Best ;
;Igtel . r ........................................................................ 500** - 575%* 660+*
Buiteverkope/drankwinkel. .. ......vvruimemrerseiensas 468 538 619
Assistent-bestuurder: N .
HOEL . i viiaiss i e o0 i A w0 RS A S AP O AN R 322%% 370%* 425%%
Buiteverkope/drankwinkel.........cvumimmmesinniineas 312 359 413
RestourantbestUIIdET . .c.uuvirrurasremrsreresirsinseasssanesserssas 322% 370* 425%
?{lomrvoertuigdrywer ............... {451%* }gg* :{.g{l)*
BEWAL . evvveesenrnnneamtsnasssrsraransseasnsasentrnatersnaissennanins
Hoteljoggneﬂ-lyserbcdiemr ..... 1 14: 127: gg*
........................................ 180 207 i
Magasynman ............................................ . 156* 179% 206*
!Ii(léakelbf&rd::kperateur ....................................................... 180* 207* 238*
Ine Iner:
H(Kz)‘f- y 6 = r‘ ............................................................... 280* 315% 355%
GeRWAKHTISEEL. . cvuivs s eviviaivianmnisniciumssrivasissmaraisssonsaans vumsnrses 250%* 280% 315%
Leerling:
I:Lli‘:lge T T TLIETTIIIER SR PRIEES 152% 172% 200*
Tweede jaar 180* 200r* 225%
Klerebediende 172% 198* 228*
* Dui aan plus.y vry etes terwyl op diens.
** Dui aan plus vry kos en inwoning.
Per month
From the date of coming
into operation of this From 1/3/85 From 1/3/86
Agreement
R R R
Barman/Barmaid:
Qualiﬁieiq ....................................................................... 345% 390* 440*
Ungualified:
nfgnst OB s Eamemay S et st s S -2 187* 215* 247%
Second year 218* 251% 288*
BOOKKEEPEr ..oceiiiiiiiiiinrrieerises i iisienisiian 350* 402* 463*
Bottle-store/Off-sales attendant:
Qualified s 276 317 365
Unqualified:
161 185 212
195 224 257
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From the date of coming F
into operation of this From 1/3/85 From 1/3/86
Agreement
=.I R R R
Clerical employee: y
QUALTTIS ovvs sismensntinopmesmmsmassekysmesaanesindes (ORI i 228 262 301
Undqualified i
FIot poa o covvviviviavaninisaennyiess R R e S 125 143 165
SECONd YA 1.vvrrrereieeiieeeiieiiresinnnraeniin R i . ;150 172 198
Receiptionist:
Qualified ......vvvvermeimiiiiriiricis espaapsnagn e frmeis L216%E - 248%= 285%%
Unqualified: " ; !
138 15 183+
. 150+ 1734+ 200%*
;o 275% 3i6* 363%
| 207* 238+ 273*
Po128% 140* 161%
i 160* 184% 212%
General service employee: 1 ' i
Male/female .......ccoereeienns |o122% 140% 161
Griller. o livecsmassnissinienivians o132 151* 171*
Handyman ..... io184% 211%* 243%
Hotel trainee ... 1724 19g#=* 228%*
Housekeeper.............. T f190* 218* 257*
Kitchen supervisor o174 200% 230*
LanBACYMAN «ioivi s ava i v siniinsasaigvavssens st ams vaes oo BT ¢ 180* 207+ 238*
Manager: : B f
Hotel i viiiaismmiiis R R S A S R SRR e [ 500%* 5754 660**
Off-sales/Bottle-store............... S e fe e ¢ 468 538 619
Assistant manager: ' .i:
HOBL. o s o posmssscs sons sssnssnsmnssnn s eeeeernsseeeesiaateraa e SUR § = 320%% 370%= 425%*
Off-sales/Bottle-store. ... ; - 312 359 413
Manager, restaurant ........ i 322% 370* 425%
Motor vehicle driver........... L 152 174 201
Night Watchman ......... - 140* 160* 180* .
Page/Lift attendant.......... 114% - 127 139*
Porter ......... R— i 180* 207* 238*
StOrEMAn ....vvveniienanais o ’ i 156* 179* 206*
" Switchboard operator.........oveeeenee s, SRS s 180%* 207* 238%
Waiter/Wine steward: - ' ‘
HEA ..oeveeereresnennneeeseee s e e e esansstabaa s se e s s reane e nam b i te e e sy 280* 315% 355
Qualified :.c.corviesanmusasesssrinviain easreessinaa R i 250 280* 315%
T 172* 200%
! 180* 200 225%
i 172% 198# 228
* Denotes plus free meals while on duty. H
#* Denotes plus free board and lodging,. i
" Daarna, : Thereafter,
Vier uur per uur . Four hours per hour
of minder | of gedeelte | : or less or part
i daarvan ) thereof
R R J o R R
Los werknemers: . ; g Casual employees: _
Kroegman/Kroegvrod .......ocuieeurnnins 10,00* 2,50% " Barman/Barmaid........cccoerieeerirnens 10,00* 2,50%
Algemenedienstewerknemer .......... 4,00% 0,90% ! General service employee................ 5 4,00% 0,90*
- Buiteverkoopbediener .......... . 8,00 1,75 I Off-sales attendant ........coveeeueiernnens 8,00 1,75
Kelner/Wynkelner .......cocovuuenras - 8,00% 1,75% " Waiter/Wine steward .......ovieieeiinnin. 8,00 1,75%

* Dui aan plus vry etes terwyl op diens maar dit omvat nie 'n | !

algetr_wenedienstewerknemr in 'n drankwinkel nie.

{ * Denotes plus free meals while on duty but does not include a general
iservice employee in a bottle store.
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(2) (a) Inwoning.—In die geval van alle werknemers wat ingevolge sub-
klousule (1) nie (;%;Ty inwoning geregtig is nie, kan die werkgewer die
volgende bedrae k indien sodanige werknemers instem om inwoning
op die werkgewer se perseel te aanvaar:

Per maand
R
menedienSeWerknemers .....ovveuriricimrereiiieinninans 12,00
ander werknemers........ccauvees L . 30,00

(b} Kos.—In die geval van alle werknemers wat ingevoige subklousule
(1) nie geregtig is op vy etes terwyl huile op diens is nie en wat instem om
etes van dic werkgewer aan te neem, kan die werkgewer die volgende
bedrae aftrek vir kos wat aldus verskaf word:

Per ete
¢

A nediepstewerknemers ........ Fasas 40
e ander Werknemers...o.ooviieviniannn AR R R 5
Indien 'n werknemer etes geniet terwyl hy van diens af is, kan die
werkgewer 'n pro rata-bedrag aftrek vir ctes wat aldus verskaf word.
(¢) Kos en inwoning.—Indien vry etes terwyl 'n werknemer op dieqs s,
of viy kos en inwoning soos ingevolge subklousule (1) voorgeskryf, nie

deur die werkgewer verskaf word nie, moet hy die werknemer benewens sy
gewone besoldiging die volgende bedrae betaal:
Algemenediensie-
werknemers Anderl werkneniers
Kos.oviiiiiiianiinnns 40 sent per ete 75 sent per ete
Inwoning ............ R12,00 per maand R30,00 per maand

{3) Dag-, uur- en weekloon.—Die dag-, uur- en weekloon van ‘n werk-
nemer moet ooreenkomstig die omskrywing van ‘‘dagloon’”, “‘uurloon’

en “‘weekioon™ in klousule 3 bereken word.

(4) Loonwaarborg.—a) 'n Lﬂonsmg waarop 'n leerling inge-
volge hierdie klousule geregtig is, is v dig en betaalbaar op die eerste
betaaldag na voltooiing van die dienstydperk wat hom op so "n verhoging
gereglig maak.

(b) Geen bepaling in hierdie Qoreenkoms mag die vitwerking hé dat die
lone wat voor die datum van inwerkingtreding van hierdie Ooreenkorns aan
'n werknemer betaal is, verlaag word nie.

(5) Differensiéle loon.—(a) 'n Werknemer van wie op ’n bepaalde dag
vereis word of wat op 'n alde dag toegelaat word om twee of meer
klasse werk waarvoor verskillende lone voorgeskryf is, vir “n tydperk van
minder as vier uur te verrig, moet vir dié tyd wat hy elke sodanige klas
werk verrig het, besoldig word teen minstens die wurloon van toepassing
op dié klas werk, maar die werknemer mag in geen omstandighede minder
betaal word as die loon waarteen hiy in diens geneem is nie.

(b) 'n Werkgewer wat van 'n lid van een kias van sy werknemers vereis

_ of hom toelaat om op ’n bepaalde dag altesaam vier vur lank of langer, &f

benewens sy eie kias werk Of in die plek daarvan, werk van ’n ander klas te
verrig waarvoor—

{i) &€ "n ho#r loon as dié van sy eie klas;
(i) of "n stygende loonskaal wat vitloop op "1 hoér loon as di€ van sy eie
G 2

]

in subklousuie (1) voorgeskryf word, moet so 'n werknemer ten opsigie
van die hele dag waarop hy sodanige werk verrig, dieselfde loon-betaal as
wat betaal word aan *n gekwalifiseerde werknemer wat dieselfde klas werk
verrig, maar so *n werknemer mag in geen omstandighede minder betaal
word as die loon waarteen hy in diens geneem is nie.

(6) Verpligte opleiding.—Sodra die nodige fasiliteite in die landdrosdis-
trik Pietermaritzburg beskikbaar word, is dit vir alle leerlingkelners ver-
pligtend om "n opleidingskursus by te woon by 'n inrigting wat deur die
Raad goedgekeur is. .

Dié betrokke werknemers moet die kursus minstens 12 maande lank

oon en wel buite hul gewone werkure. Alle gelde verskuldig ten op-

sigte van dié bywoning moet denr die werkgewers van die betrokke werk-
nemers betaal word.

' 5. BETALING VAN BESOLDIGING

(1) (a) Die besoldiging van werknemers, uitgesonderd los werknemers,
s verskuldig en moet in kontant betaal word en wel soos volg:

(i) In die geval van werknemers wat maandeliks betaal word, maande-
liks, op die laaste dag van die maand: Met dien verstande dat, indien so 'n
dag op 'n Saterdag, Sondag of 'n openbare vakansiedag val, betaling op
die voerafgaande werkdag moet geskied;

(ii) in die geval van werknemers wat weekliks betaal word, weekliks, op
die gewone betaaldag:

Met dien verstande dat indien die dienskontrak van 'n werknemer voor die
wone betaaldag van dié werknemer begindig word, die besoldiging aan
gf)m verskuldig onmiddeilik by diensbegindiging betaal moet word.

(b) 'n Werkgewer moet die besoldiging wat aan 'n los werknemer

verskuldig is, in kontant betaal by begindiging van sy diens.

(2) (a) Lodging.—In the case of all employees who, in terms of sub-
clause (1), are not entitled to free lodging, the employer may make the
following deductions where such employees agree to accept lodging on the
employer’s premises:

Per month
R
General Service IMPIOYEES «..uveivriasiirinissrnsrairsireasiasis 12,00
All other emplOYEES ...c.iviiiiiiiiiniiiinii e 30,00

{b) Board —In the case of ail employees who, in terms of subclause (1),
are ot entitled to free meals whilst on duty, and who agree to accept meals
from the employer, the employer may make the following deductions for
board so provided:

Per meal
c
General service emplOYess ...vceiviciiiinisiinsisisiasrisrins 40
All other enPIOFEES . .ouvviiiviisinsmisninesismiraavivensinrinise 75

Where an employee partakes of meals whilst off duty, the employer will
be permitted to make a pro-rata deduction for meals so provided.

(¢) Board and lodging —Where free meals whilst on duty, or free board
and lodging as prescribed in terms of subclause (1), are not provided by the
employer, he shall pay fo the empioyee in addition to the ordinary
remuneration the following amounts:

Gen j
e::!:;i;;g:“ Other employegs
Board ........ccoc.n. 40 cents per meal 75 cents per meal
Lodging ............. R1Z,00 per month R30,00 per monihi

(3) Daily, hourly and weekly wage.—The daily, hourly and weskly
wage of an em?onec shall be calculated in accordance with the definitions
of “*daily wage™’, “‘hourly wage’ and *‘weekly wage’” in clauss 3.

(4) Wage security—{a) Any increase in wages to which a learner is
entitled in terms of this clause shail become due and payable on the first
pay-day after the completion of the period of employment entitling him to
such increase.

(b) Nothing in this Agreement shall operate to reduce the wages which
are paid to any employee prior to the date of coming into operation of this
Agreement.

(5) Differential wage —(a) An employee who on any day is required or
allowed to perform two or more classes of work for any period of less than
four hours for which different wages are dpmacribed, shall for the time
worked at each such class of work be paid at not less than the time rate
applicable to the class of work, but in no case shall such an employee be
paid less than at the rate of wages for which he has been engaged.

(b} An employer who requires ot permits a member of one class of his
employees to perform for four hours or longer in the aggregate on any day,
either in addition to his own class of work or in substitution therefor, work
of another class for which either—

(i) a wage higher than that of his own class; or
(ii) a rising scale of wages terminating in a wage higher than that of his;

is prescribed in subclause (1), shall pay such employze in respect of the
whole day on which he performs such work at the same rate as that paid to
a qualified employee doing the same class of work, but in no case shali
such an employee be paid less than at the rate of wages for which he has
been engaged. .

{6) Compulsory training.—As soon as the necessary facilities become
available in the Magisterial District of Pietermaritzburg it shall be compul-
sory for all learner waiters to attend a course of training at an institution
approved by the Council.

Such attendance shall be for a period of at least 12 months and atien-
dances shall take place outside the normal working hours of the employees
concerned. All fees due in respect of such attendance shall be payable by
the employers of the employees concerned.

5. PAYMENT OF REMUNERATION

(1) (a) The remuneration of employees, other than casual employees,
shall become due and be paid in cash—

(i) in the case of monthly-paid employees, monthly, on the last day of
the month: Provided that if such a day fails on a Saturday, Sunday or
public holiday payment shali be effected on the preceding working day;
. (i1} in the case of weekly paid employees, weekly, on the usual pay-
ay: -

Provided that if the contract of service of an employee is terminated before
the usual pay-day of such employee, the remuneration due to him shall be
paid immediately upon such termination.

{b) An employer shall pay the remuneration due to a casual employee in
cash on termination of his employment.
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(c) Die loon moet in 'n-verseglde koevert of houer wees waarop die
volgende aangeteken is of wat vergesel moet gaan van 'n staat wat die
volgende toon:

(i) Die werknemer se naam en betaalstaatnommer;

(ii) die getal ure cortydwerk wat die werknemer gewerk het;

(iii) die werknemer se loon;

(iv) besonderhede van ander besoldiging wat vit die werknemer se diens
ontstaan;

(v) besonderbiede van afirekkings wai gedoen is;

(vi) die Wr_klibe bedrag wat aan die werknemer betaal word; en

(vii) die tydperk ten opsigte waarvan betaling geskied.

(2) Geen premie mag gevra of aangeneem word vir die opleiding van 'n
werknemer nie, behialwe soos bepaal in klousule 4 (5) of in 'n ander
ooreenkoms wat ingevolge die Wet bindend is.

{3) Daar mag van geen werknemer vetels word om goedere van sy
werkgewer te koop nie.

(4) 'n Werkgewer mag sy werknemers geen boetes oplé of bedrae van
hul besoldiging aftrek nie: Met dien verstande dat hy die volgende kan
aftrelc

(a) Behoudens andersividende bepﬂ!mgs in hierdie Ooreenkoms, wan-
neer 'n werknemer om. 'n ander rede as op las of op versoek van sy
werkgewer van sy werk afwesig is, *n bedrag in verhouding tot die tydperk
van sodanige afwesigheid;

(b) bedrae vir 'n vakansie-, sickte-, versekerings-, vuorsorg of pen-
sioenfonds;

(c) bydraes tot die Raad se fondse ingevolge klousule 18 van hierdie
Goreenkoms;

{d) waar 'n werkgewer ingevolge "n wet of ordonnansie of regsgeding
bedrae vir of namens "n werknemer moet betaal, die bedrag aldus betaal;

(e) bedrae vir ledegeld van die vakvereniging ingevolge klousule 18;

() enige bedrag wat 'n werkgewer op die skriftelike versoek van die
werknoemer aan die betrokke werknemer voorgeskiet het.

6. VERBOD OP INDIENSNEMING

(1) Behaiwe waar 'n hoér ouderdomsbeperking kragtens die Drankwet,
1928, vasgestel word, mag geen persoon onder die ouderdom van 16 jaar
in "n bedryfsinrigting in diens geneem word nie.

(2) Niks in hierdie Coreenkoms word geag ing te verleen vir die
indiensneming van enigiemand wie se mdlensnennng by wet verbied word,
of die mdzenmeuung van iemand op enige tydstip of tydstippe wat by wet
verbied word nie.

7. WERKURE
{1) Die gewone werkure van “n werknemer mag hiocogstens die volgende
wees:

(a) 50 per week in die geval van 'n faktotum, wasseryman, boekhouer,
buiteverkoopbediener en klerk, maar mtgesonderd 1 ontvangsklerk;

(b) nege per dag in die geval van 'n los werknemer;
(c) 72 in ses dae en 12 op "n dag in die geval van 'n nagwag;

(d) 54 in ses dae en nege op ndagmdicgevalvanalleanderwerkne-
mers.

2) Eten.fpauses.—.' n Werkgewer mag nie van 'n werknemer vereis of
hom toelaat om langer as vyf uuraaneen te werk sonder 'n etenspouse van
minstens 30 minute nie, en gedurende di€ pouse mag sodanige werkneme:
nie toegelaat word om enige werk te verrig nie.

(3) Oortydwerk.—Alle werk wat verrig word buite die gewone werkure
in subklousule (1) van hierdie klousule voorgeskryf, word geag oortyd-
werk te wees en daar moet daarvoor betaal word soos in subklousule (6)
hieronder bepaal. Die toestaan van ekstra vry tyd in plaas van betaling
word nie toegelaat nie.

(4) Beperking van oortydwerk.—'n Wexkgewer mag nie van sy werk-
nemers vf’.’:cls of hulle toelaat om meer as 18 uur in 'n bepaalde tydperk van
iwee weke oortyd te werk nie.

(3) Weeklikse en maandelikse vry per:ades —(a) Alle kroegmanne/
kroegvroue, uitgesonderd los kroe SgVIOle, Mmoet een vy aand
per week toegestaan word, en dié aand mag nie later as 19h30 begin nie:

Met dien verstande egter dat dié vry aand sie op 'n Vrydag, Saterdag of
Sondag toegestaan word nie.

(b) Algemenedienstewerknemers in bedryfsmngnlgs, ultgesonderd
wyn-en-bie fsi » moet een volle vry we g;r
gestaan. word: dien verstande dat hulle, in plaas van die vry pcnode
wat by hierdie subklousule en subklousule (1} {(d} van hierdie kiousule
toegelaat word, drie volle dae per maand vry toegestaan kan word wat met
tussenpose van ongeveer 10 dae geneem moet word.

(6} Betaling vir vortydwerk.—(a) 'n Werknemer van wie vereis word om
langer te werk as die gewone werkure wat vir hom in subkiousule (1)
voorgeskryf word, moet vir elke vur of godeellc daarvan teen twee maal sy
uurloon bétaal word.

.more
-shall for each hour or pal‘l (hereof be paid double his hourly wage.

(chhewagesshall bebontamed maséakdemlopbamwou
which shall be recorded or which shall be accompanied by a statemsnt
s!mwmg—

(i) the employee’s name and pay»mll number;

(i1) the number of overtime hours worked by the emplovee;

«(iii} the empioyec’s wage;

(iv) the details of any otherremunemuonmmgmnofiheem-
ployee’s employment;

' (v) the details of any deductions made;
.(vi) the actual amount paid to the employee; and
(vii) the period in respect of which payment is made.
(2) No premium shall be charged or accepted for the training of an

employee save as provided in clanse 4 (6) or in any other agreement which
is binding in terms of the Act.

(3} No employee shall be required to p:m:hase goods from his employer.

(4) An employer shail not levy any fines against his employees, nor shall
he make any deduction from his employse's remuneration; Provided that
he may make the following:

(a) Except where otherwise provided in this Agreement, whenever an
employee is absent from work, other ilian on the instructions or at the

_ request of his employer, a deduction proportionate to the period of such

absence; ;
{b) deductions for holiday, sick, insurance, provident or pension funds;
{(¢) contributions to the Council funds in terms of clause 18 of this
Agreement;

(d) where an employer is compelled by law or ordinance or legal process
to make payments for or on behalf of an employee, any such amount so

(e) deductions for subscriptions o the trade union in terms of clause 18;

(£} deduction of any amount advanced by an employer to his employee at
the request of the employee 'm writing.

6. PROHIBITED EMPLOYMENY

(1) Except where a higher age limit is fixed under the Liquor Act, 1928,
no. person under the agc of 16 years shall be employed in any estabhsh—
ment.

{2) Nothing in this Agreement shall be deemed to authorise the employ-
ment of any person whose employment is prohibited by any law, or the
employment of any person at any time or times prohibited by any law.

7. HOURS OF WORK

(l) The ordinary working hours of an employee shall not exaaed—

(a) 50 in the case of a handyman, laundryman, beokkeeper, off-gales
attendant and clerical employee, but excluding a receptionist;

{b)nineperdayinthacaseofacéwalcmpiﬁyee '

{c) 72 in any six days and 12 on any day in the case of a migit
 watchman;

(d)54manys;xdaysandnmonanyomdaymmecaseofaﬂolhcr
employees
(2) Meal intervals.—An employer shall not require or permit-an
emp]oyee to work for more than five hours continuously without a meal
interval or not less than 30 minutes, during which interval sech employee
shall not be permitted to perform any work.

(3) Overtime.—~All work performed in excess of the normal working
hours laid down in subclause (1) of this clause shall be considered as
overtime and shall be paid for as provided in subclause (6) below. No time
off shall be allowed in lieu of payment for overtire.

* (4) Limitation of overtime.—An empioyer shall not require or penmt any
of his employees to work overtime for more than 18 hours in any cne
fortnight.

(5) Weekly and monthly time off duty. —{a) All barmen.-‘bamds other
than casual barmen/barmaids, shall be given one evening off per week,
commencing not later than 19h30: Provided, however, that such evening
off be not taken either on a Friday, Saturday or Sunday.

(b) General service emgeloyees in establishments other than & wine and
‘malt establishment granted one full working day off per month:
Provided that alternatively to the off-duty periods allowed by this sub-
clause and by subclause (1) (d) of this clause they may be granted three full
days off per month, to be taken at intervals of approximately 10 days.

(6} Payment for overtime. —(a) An employee who is required to work
than the working hours prescribed for him in subclause (1)



10 No.9132

STAATSKOERANT, 16 MAART 1984

(b) Waar cortyd bereken op 'n wecklikse grondslag verskil van dié
bereken op n daaglikse grondslag, moet die grondslag wat vir die werk-
nemer die gunstigste is, aanvaar word. -

(Ty Werkdagbesiek—Alle werkure en etenspouses moet voltooi word
binne 'n werkdagbestek van 14 nur.

(8) Noedwerk.—Ondanks andersluidende bepalings in subklousules (2),
(4) en (6) is geen beperkings wat deur hierdie subklousules opgelé word op
*n werknemer van toépassing terwyl hy noodwerk verrig nie, en 'n werk-
nemer kan gedurende sy weeklikse veye tyd vir noodwerk gebruik word.

{9) Voorbehoudsbepaling.—Hierdie klousule is nie op bestuurders,
assistent-bestuurders, restourantbestuurders en hotelkwekelinge van toe-
passing nie. ;

(10) Vertoning van werkroosters.—Elke werkgewer moet op 'n opval-
lende plek, wat vir al sy werknemers toeganklik is, "n werkrooster vertoon
met vermelding van die naam van elke werknemer (uitgesonderd 'n los
werknemer), die dae en die gewone ure waarop en waarin elke sodanige
werknemer gedurende die volgende sewe dae moet werk.

8. GETALSYERHOUDING VAN WERKNEMERS

(1) In eike bedryfsinrigting—-

(a) moet daar een gekwalifiseerde kroegman/kroegvrou in diens wees
voordat 'n ongekwalifiseerde kroegman/kroegvrou in diens geneem mag
word, en vir elke cen gekwalifiscerde kroegman/kroegvrou aldus in

~ diens mag hoogstens een ongekwalifiseerde kroegman/kroegvrou in
diens geneem word. Vir die toepassing van hierdie paragraaf word 'n
werkgewsr wat as kroegman/kroegyrou optre¢ nie geag 'n kroegman/
kroegvrou in diens te wees nie;

(b) meet daar minstens twee gekwalifisserde kelners in diens wees
voordat 'n leerlingkelner in diens geneem mag word, en daarna moet
daar vir elke bykomende twee of gedeelte van twee gekwalifiscerde
kelners aldus in diens hoogstens een leerlingkelner in diens geneem
word;

(c) moet daar minstens een gekwalifiseerde kok in diens wees voordat
"n leerlingkok in diens geneem mag word, en vir elke gekwalifiscerde
kok aldus in diens mag hoogstens een leerlingkok in diens geneem word.

(2) Ben gekwalifiseerde buiteverkoopassistent moet in diens wees voor-
dat 'n onﬁekwaliﬁsﬂcrde buiteverkoopassistent in diens geneem mag word,
en vir elke gekwalifiseerde buiteverkoopassistent aldus in diens mag
hoorﬁs:ens een ongekwalifiseerde buiteverkoopassistent in diens geneem
word.- :

(3) Vir die toepassing van hierdie klousule, moet die eienaar, be-
stuurder, lisensiehouer of huishoudster, of *n lid van die familie van die
eienaar, bestuurder, lisensichouer of huishoudster nie geag word in diens te
wees as kroegman/kroegvrou of kok nie, tensy die Raad vooraf skriftelike
magtiging daartoe verleen.

{4) Gedurende die eerste ses maande van die leerlingtydperk moet 'n
ongekwalifiseerde kroegman/kroegvrou onder die re kse toesig van 'n
gekwalifiseerde. kroegman/kroegvrou wees en mag hy nie langer as twee
uur op "n bepaalde dag sonder toesig gelaat word nie: Met dien verstande
dat hierdie ure t¢ bowe gegaan mag word in omstandighede buite die
werkgewer se beheer. .

9, KENNISGEWING VAN INDIENSNEMING/DIENSVERLATING
* ENDIENSSERTIFIKAAT

{H'n OFgawc van werknemers wat gedurende die maand in diens ge-
neem en/of ontslaan is, moet op die vorm deur die Raad voorgeskryf aan
die Szkretaris van die Raad voorgelé word voor of op die 15de dag van die

mauand wat volg op die maand waarop dié opgawe betrekking het.

(2) Elke werkgewer moet 'n dienssertifikaat in die vorm in Aanhangsel
B voorgeskeyl gratis aan elke werknemer, vitreik wanneer hy dié werk-
gewer se diens verlaat. Die werkgewer moet n duplikaatkopie van elke
sertifikaat hou en binne sewe dae vanaf die uitreiking van dié sertifikaat
nog 'n kopie aan die Sekretaris van die Raad stuur.

10. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE -

(1) (a) Alle werknemers, vitgesonderd algemenedienstewerknemers of
los werknemers; moet ten opsigte van elke 49 weke diens by dieselfde
bedryfsinrigting 21 dae afwesigheidsverlof met volle besoldiging toege-
staan word: Met dien verstande dat hulle na vyf jaar ononderbroke diens by
dieselfde werkgewer op 28 dae afwesigheidsverlof met volle besoldiging
geregtig is. Die werkgewer kan dic tyd vasstel wanneer die verlof geneem
kan word, maar as die werkgewer nog nie aan sy werknemer sy verlof
vroeér toegestaan het nie, moet dié verlof toegestaan en genecem word om
binne drie maande nd bedindiging van 49 weke diens te begin. As 'n
werknemer se diens voor die voltooiing van die tydperk van 49 weke maar
nd een maand se diens in "n bepaalde jaar begindig word, moei die werk-
gewer zan die werknemer ten opsigte van elke voltooide week van dié
diens drie nege-en-veertigstes van 'n week se loon betaal teen die loonskaal
wat die werknemer ontvang het toe sy diens begindig is.

{b) Where overtime calculated on a weekly basis differs from that calcu-
lated on 4 daily basis, the basis more favourable to the employee shall be
adopted.

(7). Spreadover —All hours of work and meal intervals shall be com-
pleted within a spreadover of 14 hours.

(8) Emergency work.—Notwithstanding anything to the contrary in sub-
clauses (2), (4) and (6), no restrictions imposed by those subclauses shall
apply to any employee whilst employed on emergency work, and any
employee may be employed on emergency work during his weekly time
off.

(9) Savings.—The provisions of this clause shall not apply to managers,
assistant managers, restaurant managers and hotel trainees.

(10) Display of work time-tables—FEvery employer shall exhibit in a
conspicuous place available to all employees a time-table showing the
name of each employee {other than a casual employee), and the days and
the normal hours on and duriag which each such employee is to work
during the ensuing seven days. :

8. PROPORTION OR RATIO OF EMPLOYEES

(1) In each establishment—

(a) there shall be employed one gualified barman/barmaid before an
unqualified barman/barmaid may be employed, and for every one quali-
fied barman/barmaid so employed not more than one unqualified bar-
man/barmaid may be employed. For the purposes of this paragraph, an
employer engaged as a barman/barmaid shall not rank as a barman/bar-
maid employed; '

(b) there shall be employed not less than two qualified waiters before
a learner waiter may be employed and thereafter for each additional two
or part of two qualified waiters so employed, not more than one learner
waiter may be employed; .

(c) there shall be employed not less than one qualified cook before a
learner cook may be employed, and for every qualified cook so em-
ployed, not more than one learner cook may be employed.

(2) One qualified off-sales attendant shall be employed before an unqua-
lified off-sales attendant may be employed, and for each qualified off-sales
attendant so employed, not more than one unqualified off-sales aggendant
may. be employed.

(3) For the purposes of this clause, the proprietor, manager, licensee or
housekeeper or any member of the family of the proprietor, manager,
Ticensee or housekeeper shall not be deermed to be employed as barman/
l:vam'lil aid or cooks unless written authority is first obtained from the Coun-
cil.

(4) During the first six months of the learner period, an unqualified
barman/barmaid shall be under the direct supervision of a qualitied bar-
man/barmaid, and shall not be left unsupervised for a period longer than
two hours on any one day: Provided that these hours may be exceeded in
circumstances beyond the employer’s control.

9, NOTICE OF ENGAGEMENT/TERMINATION AND CERTIFI-
CATE OF SERVICE

(1) A return of employees engaged and/or discharged during the month
shall be submitted to the Secretary of the Council, not later than the 15th
day of the month following the month to which such retum relates in such
form as may be prescribed by the Council.

(2) Every employer shall issue a certificate of service in the form pre-
scribed in Annexure B free of charge to each employee at the time he
leaves such employer’s service. A duplicate copy of each certificate shall
be retained by the employer and a further copy shall be delivered by the

employer to the Secretary of the Council within seven days of the issue of

such certificate.

10. ANNUAL LEAVE AND PUBLIC HOLIDAYS

(1) (a) All employees, other than general service employees or casual
employees, shall be given in respect of each 49 weeks of employment with
the same establishment 21 days” leave of absence on full pay: Provided that
after five 31ears‘ continuous employment with the same employer they shall
be entitled to 28 days’ leave of absence on full pay. The employer may fix
the time when such leave may be taken, but should the employer not have
granted to his employee his period of leave at an earlier date, such leave
shall be granted and taken so as to commence within three months of the
termination of 49 weeks’ employment. When an employee’s employment
is terminated before the completion of the period of 49 weeks but after one
month's emglo}rment in any one year, the emploiy'oer shall pay the employee
in respect of each compleied week of such employment three forty-ninths
of a week’s wage at the wage which the employee was receiving when his
employment was terminated.



GOVERNMENT GAZETITE 16 MARCH 1984

¥

Ne. 9132 11

(b) Algemenedienstewerknemers wat twee jaar ononderbroke diens vol-
tooi het, moet ten opsigte van elke 49 weke diens 21 dae afwesigheidsver-
lof met volle besoldiging toegestaan word. Die werkgewer kan die tyd
vasstel wanneer die verlof geneem kan word, maar as die werkgewer nog
nie aan sy werknemer sy verlof vroeér toegestaan het nie, moet dié verlof
toegestaan en geneem word om binne drie maande nd bédindiging van 49
weke diens te begin. As die werknemer se diens vodr die voltooung van die
tydperk van 49 weke maar nd een maand se diens in 'n bepaalde jaar

begindig word, moet die werkgewer aan die werknemer ten opstgte van .
elke voltooide week van dié diens drie nege-en-veertigstes van 'n week se _

loon betaal teen die loonskaal wat die werknemer ontvang het toe sy diens
begindig is.

(c) Algemenedienstewerknemers wat nog nie drie jaar diens by dieselfde

T voltooi het nie, moet ten opsigte van elke 50 weke diens by

dieselfde werkgewer 14 dae verlof met volle besoldiging toegestaan word.
Die werkgewer moet die tyd vaste]l wanneer dié verlof geneem moet word,

maar as die werkgewer nog nie die verlof vroeér toegestaan het nie, moet

dit toegestaan en geneem word om binne drie maande né begindiging van
50 weke diens te begin. "n Algemenedienstewerknemer wie se diens begin-
dig word v6or die voltooiing van 50 weke diens by dieselfde werkgewer
moet I:L sodanige d1ensbeemd1Emg ten opsigte van elke week diens by
dieselfde werkgewer 'n bedrag betaal word gelyk aan twee vyftlgstes van
die weekloon wat hy ontvang het toe sy dien bedindig is: Met dien
verstande dat hierdie ing nie van toepassing is op "n ‘werknemer wat
uit sy eie sy diens verlaat vo6r die verloop van drie maande diens by
dieselfde werkgewer nie. )

(d) 'n Werkgewer wat geregtig geword het op ’n tydperk van verlof in
subklousule (1) voorgeskryf en wie se dienskontrak verstryk voordat dié
verlof toegestaan is, moet by sodanige verstryking en bo en behalwe alle
ander besoldiging wat aan hom verskuldig is, die g betaal word wat
hy sou ontvang het ten opsigte van die verlof indien die verlof aan hom
toegestaan was op di¢ datum van die verstryking. -

(2) Vir die toepassmg van subklousule (1) word 'n werknemer se diens
geag te begin vanaf—
(a) l(“lle datum waarop die werknemer in die werkgeWer se diens getree
3 0
(b) die datum waam%zdle werknemer laas op verlof met volle besol-
diging geregtig geword
(3) Geen werknemer wat met verlof met volle besoldlgmg is, mag vir 'n
loon of ander vergoeding werk nie.

(4) Geleentheidsverlof kan van die jaarlikse verlof van elke jaar afgetrek
word: Met dien verstande dat geen aftrekking van lone soos by klousule 5
(4) (a) toegelaat ten opsigte van sodanige verlof gemaak mag word nie.

(5) Die verloftydperk in subklousule (1) bedoel, mag nie saamval met 'n

tydperk van siekteverlof toegestaan ingevolge Klousule 12 nie, ook nie met
'n tydperk van kennisgewing van diensbeéindiging nie, en ook nie, tensy

dle werknemer dit versoek en die werkgewer skriftelik daartoe instem, met
n tydperk van militére diens ingevolge die Verdedigingswet, 1957, nie.

(6) Vir die toepassing van hierdie klousile word die uitdrukking
“*diens™ geag alle tydperke te omvat waarin 'n werknemer afwesigis—

(a) met verlof ingevolge subklousule (1);

(b) met siekteverlof ingevolge klousule 11;

(c) in opdrag of op versoek van die werkgewer :

(d) om militére diens te verrig ingevolge die Verdedigingswet, 1957;
wat altesaam—

(i) in die geval van 'n werknemer in subklousule ( l) (a) bedoel, in’n
tydperk van 49 weke hoogstens sewe weke is; -

(ii} in die ;eval van 'n werknemer in subklousule (1) (b) bedoel, in 'n
tydperk van 50 weke hoogstens sewe weke is;

ten opsigte van items (a), (b) en (c), plus 'n dperk van hoogstens vier
maande van diens in item (d} bedoel. p v

(7) (a) Elke werknemer, mtgesouderd n los werknemer, is ge! ﬁ' o;:
eme!

verlof met volle besoldiging op Nuwejaarsdag, Goeie Vrydag,
vaartsdag, Krugerdag, Geloﬁﬁg en l('larsdag, en dit moet aan hom toe-

gestaan word: Met dien verstande dat daar van 'n werknemer venexs Kan
word om op sodanige dag te werk.

(b) Elke werknemer van wie ingevolge subklousule (7) (a) vereis word
om op sodanige dag te werk, moet vir daardie dag besoldig word teen
dubbel die gewone dagloon wat op hom van toepassing is.

11. SIEKTEVERLOF

(1) Elke werlmemr, uvitgesonderd "n los werknemer, is geregt
dae siekteverlof met volle besoldlgmffgdurende elke siklus van 3 aglet-
genvolgende maande diens by diese! werkgewer Met dien verstande
at—

(i 'n werkmmef nie geregt
-twee dae van 'n tydperk van a esi
hy "n doktersertifikaat in dié verband;

1d weens siekte nie, selfs al toon

is op betaling ten oEmlgte van die eerste

(b) Geneml serme emphoyees who have completed two yea:s continu- -
Ous service shall be given in respect of each 49 weeks of employment 21
days’ leave of absence on full pay. The employer may fix the time when
such leave may be- taken, but should the employer not have granted his
employee his period of leave'at an earlier date, such leave shall be granted

. and takensoastoconnnemewnhmlm'eemmhsofﬂwtemumnonof@

weeks’ employment. When an employee’s employment is terminated be-
fore'the em:plemnofthepmdof@weeks but after one month’s em-
ployrmm in any one year, the employer shall pay the employee in respect
of eachoomple&dweekofsuchemploynwmthree forty-ninths of a week's

wage at the wage whlch the employee was receiving when his e-ployment
was, terminated,

(c) General service employees who have not completed three years’
service with the same employer shall in respect of each 50 weeks’ employ-
ment with the same mnpbyerbegmmedudays leave of absence on full
pay. The employer shall fix the time when such leave shall be taken, but
should the employer not have granted the leave at an earlier date it shall be
granted and taken so as to commence within three months of the termina-
tion of 50 weeks” employment. A general service employee whose em-
ployment is terminated before the completion of 50 weeks’ employment
with the same employer shall upon such termination be paid in respect of
each weck of employment with the same employer an amount equivalent to
two-fiftieths of the weekly wage he was receiving when his employment
was terminated: Provided that this provision shall not apply to an employee
who relinquishes his employment of his own accord before the expiry of
three months’ employment with the same employer. -

(d) An emplo ee who has become entitled to a period of leave prescribed
in subclause (1) and whose contract of emplovymem expires before such

* leave has been granted, shall upon such expiry and in addition to any other

remuneration which may be due to him, be paid the amount he would have

: recewedlnmpect 0fthebevehadthelea\rebeengranwdtohlmasmme

date of such expiry: |

(2) For the purposes of suhclause (1), an employee’s employment shall
be deemed to commence
: (a) the date on which the employee entered lhe employers employ-
_ ment. =
}u 1(b) the date on wtuch the employee last became entitled to leave on
lpay.
{3) No employee shall wm'k for wages or any other consideration thIe
on leave of absence on full pay.

1(4] Casual leave of absence may .be deducted fmm the annual leave of
that no deductions from wages as perlmtted by clause

- each year: Provided
5(4){a) shall be mademreepectofsuchleave

i(5) The period of leave referred to in subclause (1) shall not run _c_omur-
rently with any period of sick leave granted in terms of clause 12 nor with a
period of notice of termination of employment, nor, unless the employee
80 requests and the en;ployer agrees in wril 73 with any penod of military
service in pursuance of the Defence Act, 195

L{6} For the - is of this clause, the exprees:on “employment shail
- be-deemed to inc ude any penod or penods dunng wlnch an empl{ryee is
absent— ; .
(a) on leave mtenns ofsnbcl:mse(l),

1 (b) on sick leave i in terms of clause. 11; fy

i {c) on the mstructlonsorat (hemquest of the employer'

() rendenng mxl;tary semoe in pursuance of the Defence Act, l957
amcmntmg in the aggregate—

% () in the case of an employee referred to in subclause (l) (a), in any
! penodof49weekst0mtmorethansevenweeks

(ii) in the case of an employee referred to in subclause (1) (b), in-any
I period of 50 ‘weeks to not more than seven weeks;

in respect of items (a), (b) and (c), plns a period not exoeedmg four momhs

: ofanysewmemferredtomnem( ).

(7) (a) Any employee, other than a casual employee, shall be ent!ﬂed to

be granted leave on full pay on New Year’s Day, Good Friday,

Asoensmu Day, Kruger Day, Day of the Vow and Christmas Day: Pro-
videdttmanenmloyee maybe requued to work on any such day.

" (b) Any employee ‘who is ired to work on any such day in terms.of

mbciause (7) (a) shall be paid the day double the onlmary daily wage
applicable to lnrn "

i i ]
s W it ll.SICKLFAVE

(liE employee other than a casual e
days smk leave on full pay during each cyc
‘employment with the same employer: Provided tha

(i) an emgloyee shall not be entitled to payment in respect of the first
_ two days of any period of absence due to illness, notwnhstaudmg the

loyee, shall be entnied to42
of 36 consecutive months’

production of a medical cemﬁcaue in nespect thereof
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(ii) hy eers een maand ononderbroke diens by dieselfde werkgewer
voltooi het;

(iil} die werkgewer na ecn maand en voor die voltooiing van 12
maande diens aan die werknemer wat van sy werk afwesig is weens
ongeskiktheid, een twaalfde van 14 dae siekteverlof vir elke voltooide
mizand diens moet toestaan;

(iv) die werknemer binne twee dae en op eie koste 'n sertifikaat deur

"n gekwalifiseerde geneesheer uitgereik ten opsigte van sy siekie voorié

en wel in die vorm van Aanhangsel B van hierdie Ooreenkoms;

_(v) die werknemer se siekie nie te wyte is aan oorsake binne sy beheer
nie; en

(vi) waar die veriof van 14 dae nie in 'n bepaalde jaar geneem word

nie, dit oplopend is tot 'n tydperk van hoogstens ses weke:

Yoorts met dien verstande dat ingeval 'n werkgewer by wet verplig is om
hospitaalgeld to betasl ten opsigte van 'n werknemer in sodanige wet
genoem, en dit wel betaal, die betaalde bedrag afgetrek kan word van die
betaling verskuldig ten opsigte van siekte ingevolge hierdie klousule, maar
hoogstens -die bedrag wat betaalbaar is ten opsigte van "n tydperk van
siekte waarvoor hierin voorsiening gemazk word.

{2) Vigr die toepassing van hierdie kiousule word die uvitdrukking
“‘diens” geag alle tydperke in te sluit waarin 'n werknemer afwesig is—

(2) met verlof ingevolge klousule 10;

(b} in opdrag of op versoek van sy werkgewer;

(¢} met siekteverlof ingevolge subklousule (1);

{d} om militére diens ingevolge die Verdedigingswet, 1957, te verrig;
wat in "n jaar altesaam hoogstens 10 weke ten opsigte van items (a), (b) en
{c) beloop, plus "n tydperk van hoogstens vier maande van diens in item (d)
bedoet wat daardie jaar verrig is.

{3) Vir die toepassing van hierdie klousule beteken die uitdrukking
“ongeskikiheid”” onvermo# om te werk weens siekie of besering, uitge-
sonderd siekte of besering wat deur 'n werknermer se eie wangedrag ver-
ooysaak is: Met dien verstande dat sodanige oavermoé om te werk wat
vergorsaak is deur 'n ongeluk of vergoedingspligtige siekte waarvoor
skadeloosstelling ingevelge die Ongevallewet, 1941, betaalbaar is, geag
word ongeskiktheid te wees slegs gedurende 'n tydperk waarvoor geen
skadeloosstelling ten opsigle van arbeidsongeskiktheid ingevolge dié Wet
betaalbaar is nie,

12, UNIFORMS EN WASGOED

{1} 'n Werkgewer moet alle uniforms, voorskote, wit petie, wit pakke
Kkiere of swart baadjies of ander spesiale klere, uitgesonderd swart broeke,
wat by van sy werkneiners vereis om te dra, gratis laat was en stryk.

(2) 'n Werkgewer wat van sy werknemer vereis of hom toelaat om
onderskeidende klere te dra, moet sodanige klere gratis verskaf, in stand
hou en laat was en strvk, en dit bly die eiendom van die werkgewer.

(3) Hierdie klonsule is nie op los werknemers, assisteni-bestuurders,
bestuurders en restourantbestuurders van ioepassing nie.

13. BEEINDIGING VAN DIENSKONTRAK

(1) *n Werkgewer of "n werknemer, uitgesonderd "n los werknemer wat
die dienskontrak wil begindig, moet—

(a) in die geval van werknemers, uitgesonderd kroegmanne/kroeg-
vrove, algemenedienstewerknemers en werknemers in wyn-en-bier-
bedryfsinrigtings, minstens sewe dae; en

(b) in die geval van kroegmanne/kroegvroue, algemenedienstewerk-
nemers ¢n werknemers in wyn-en-bierbedryfsinrigtings, minstens 24
uur;

skriftelik kennis gee, en wel in die vorm van Aanhangsel C van hierdie
QOoreenkoms, van sy voorneme o die kontrak te beéindig: Met dien
verstande dat dit nie die volgende mag raak nie:

(i) Die reg van 'n werkgewer of 'n werknemer om die kontrak om 'n
regsgeldige rede sonder kennisgewing te be€indig; en

(ii) "n skrifrelike coreznkoms tussen 'n werkgewer en 'n werknemer wat
voorsiening maak vir 'n kennisgewingstermyn wat vir albei partye ewe
lank en langer is as dié wat bierdie klousule voorskryf;
Voorts met dien verstande dat 'n werkgewer of 'n werknemer die kontrak
sonder kennisgewing kan begindig deur, in plaas van sodanige kennisge-
wing, aan die werknemer minstens die volgende te betaal, of aan die
werkgewer minstens die volgende te betaal of te verbeur, na gelang van die
geval:

(i) In die geval van sewe dae kennisgewing, die weekloon;
(i} in die geval van 24 uur kennisgewing, die dagloon;

wat die werknemer onmiddellik voor die datum van di€ begindiging ont-
vang het.

{2) Waar daar 'n ooreenkoms is ingevolge paragraaf (ii) van die eerste

voorbehoudsbepaling van subklousuie (1), moet die betaling of verbeuring
in plaas van kennisgewing eweredig wees met die ooreengekome
kennisgewingstermyn.

(ii) he first completes one month’s continuous employment with the
same employer;

(iii) the employer afier one month’s and before the completion of 12
months’ employment shall grant the employee who is absent from work
through incapacity one twelfth of 14 days’ sick leave for each completed
monih of employment;

(iv) the employee produces within two days and at his own expense a
certificate by a gualified medical practitioner in respect of the illness, in
the form of Annexure B to this Agreement;

(v) his illness is not due to causes within his control; and

(vi) where such leave of 14 days is not taken in any one year, it shail
be cumulative up to any period not exceeding six weeks:

Provided further that where an employer is by law required to pay and pays
hospitai fees in respect of any employee referred fo in any such law, the
amount paid may be set off against the payment due in respect of sickness
in terms of this clause, but not exceeding the amount which shall be

_payable in respect of any period of sickness provided herein.

(2) For the purposes of this clause, the expression **employment’’ shail
be deemed to include any period or periods during which an employee is
absent—

(a) on leave in terms of clause 10;

{b) on the instructions or at the request of his employer;

(c) on sick ieave in terms of subclause (1);

(d) rendering military service in pursuance of the Defence Act, 1957;

amounting in the aggregate in any year to not more than 10 weeks in
respect of items (a), (b) and (c) plus a period not exceeding four months of
any service referred to in item (d), rendered in that year.

{3) For the purposes of this clause, the expression ‘‘incapacity’’ shall
mean inability to work owing to any sickness ot injury other than sickness
or injury caused by an employee’s own misconduct: Provided that any such
inability to work, caused by an accident or scheduled disease for which
compensation is payable under the Workmen’s Compensation Act, 1941,
shall only be regarded as incapacity during any period in respect of which,
no disablement payment is payable in terms of that Act,

12. UNIFORMS AND LAUNDRY

(1) An employer shall provide free of charge all laundering of any
uniforms, a , white caps, white suits or black jackets or other special
ciothing, other than black trousers, which he requires his employees i
wear.

{2) Any employer who requires or permils an employee o wear any
distinctive clothing shall supply, maintain and launder suggclothing free of
charge and it shall remain the property of the employer.

(3) The provisions of this ciause shall not épply to casual employees,
assistant managers, managers and restaurant managers.

13. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or an employee, other than a casual employee, who
desires to terminate the contract of employment shall give—

(a) in the case of employees, other than barmen/barmaids, general
service employees and employees in wine and malt establishments, not
less than seven days’; and

(b) in the case of barmen/barmaids, general service employees and
employees in wine and malt establishments not less than 24 hours’;

written notice in the form of Annexure C to this Agreement, of his inten-
tion to terminate the contract: Provided that this shall not affect—

(i) the right of an employer or an employee to terminate the contract
without notice for any cause recognised by law as sufficient; and

(ii) any written agreement between an employer and his employee
which provides for a petiod of notice of equal duration on both sides and
for longer than prescribed in this clause:

Provided further that an employer or employee may terminate the contract
without notice by paying the employee or paying or forieiting fo the em-
ployer, as the case may be, in lisu of such notice, not less than—

(i) in the case of seven days’ notice, the weekly wage;

(ii} in the case of 24 hours’ notice, the daily wage;

which the employee was receiving immediately before the date of such
termination,

(2) Where there is an agreement in terms of paragraph (ii) of the first
proviso to subclause (1), the payment or forfeiture in fien of notice shail
correspond to the period of notice agreed upon.
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(3) Die kennisgewi
-waarop dit gegee is. Met dien verstande dat die kennisgewin stermyn nie
mag saamva! met of dat kennis nie gegee mag word gedurende 'n tyd
waarin 'n werkuemer militdre diens ingevolge die Verdedigingswet, 1957,
verrig of waarin 'n werknemer afwesig is met verlof ingevolge klousule 10
of met sickteverlof toegesiaan ingevolge klousule 11 nie.

(4) (a) Wanneer die dienste van 'n werknemer deur "n' werkgewer beéin-
dig word, en hy binne 21 dae weer deur dieselide werkgewer in diens
geneemn word, word hy geag ononderbroke diens te .gehad
vasstelling van sodanige werknemer se loon en vir die doel van oplopende
siekteverlof en oplope: mmfa&rhkse verlof ten opsigte wasrvan betaling nog
aan die werknemer verskuldig is

(b) Wanneer "n wcr!mcmr deur 'n werkgewer verplaas word van een
bedryfsinrigting na ’un ander bedryfsinrigting wat san dieselfde eienaar
behoort, word hy geag ononderbroke diens te gehad het ten opsigte van alle
voordelé in hierdie Ocreenkoms voorgeskryf.

. 14, VRYSTELLINGS

{1) Behoudens die voorbehoudsbepeling van artikel 51 (3) van die Wet,
kan die Raad vrystelling van enigeen van die bepalings van hierdie Ooreen-
koms verleen.

(2) Die Raad most ten OPSI%:C van elke persoon aan wie vrystclhag
ingevolge subklousule (1) van
waardes vasstel waarop die vrystelling verleen word en die tydperk waar-
voor die vrystelling van krag is: Met dien verstande dat die Raad pa goed-
dunke ep nadat aan die betrokke een week vooraf skriftelik kennis
gegee is, 'n vrystellingsertifikaat E;g

(3) Die Sekretaris van die Raad moet aan e!kc Dersoon aan wie vrystel—
ling ingevolge subklousule (1) van hierdie klousule verleen word, 'n
vrystellingsertifikaat uitreik waarin onderstaznde vermeld word:

(a} Die voile naam van die betrckke persoon;

{b) die bepalings van die ooreenkoms waarvan vrysteliing verleen word;

(c) die veorwaardes, ingevolge subklousule (2) van hierdie kiousule :

vasgestel, waarop die vrysteiling verleen word; en
(d) die tydperk waarvoor die vrystelling van krag is.
(4) Die Sekretaris van die Raad moet—
(a) alle sertifikate wat nitgereik word in volgorde nomm,
(b) van elke sertifikaat wat nitgereik word 'n kopie bewaar,

(c) indien vrystelling aan ’n werknemer verleen word, 'n kople van
die sertifikaat aan die betrokke werkgewer stuur; en

(d) 'n kopie van elke vrystellingseriifikaat aan die Assistent-

afdehngsgg: kteur, Departement van Mannekrag, Privaatsak 9048,

urg, SOII.

15. BESTAANDE KONTRAKTE
Alle bestaande dienskontrakie wat van krag is op die datum waarop
hierdie Qoreenkoms in werking tree, is onderworpe 2an die bepalings van
hierdie Ooreenkoms.

16, SANITERE GERIEWE EN RUSKAMER- NERKLEEKAMER ;
GERIEWE

n W

kamer-/ve kamergeriewe vir al sy werknemers verskaf. -

17. FONDSE VAN DIE RAAD

Die fondse van die Raad, wat berus by en geadministreer word deur die’

Raad word op die volgende wyse verkry:

ndge sent per meand of gedeelte daarvan moet deur elke werkgewer
gedure 'n bepaalde maand van die verdienste van elk van sy werk-
nemers afgeirek word. Die werkgewer moet 'n gelyke bedrag byvoeg en
maand vir maand, voor of op die 15de dag van elke mi
bedrag, tesame met ustaatmsodamgevomaswatdleRaadvanwdtot

tyd goedkeur, aan die Sekretaris van dle Raad, Posbus 267, Pietermaritz--

burg, Natal, 3200, stuur.

18. VAKVERENIGING- EN  WERKGEWERSORGANISASIE-
LEDEGELD

(1) Elke werkgewer moet van die foon van elke lid van die vakver- |

eniging in sy diens die lidmaatskapgeld aftfek wat deur sodanﬁ;lverk«
nemer aan die vakvereniging betaalbaar is ooreenkomstig die van
sodiamgc ledegeld waarvan die vakvereniging die werkgewer in kennis

{2) Elke werkgewer wat lid van die werkgewersorganisasie is, moet aan
die Raad die ledegeld betaal wat deur hom aan die wcrkgcwetsorgnmsasle
verskuldig is ooreenkomstig die skaal van sodanige ledegeld waarvan hy

deur genoemde organisasie in kennis gestel word,

(3) Die lede: aﬁdﬂ in subklousules (1) en (2) bedoel, moet maandeliks aan
die Raad bet
klousule 17 bepaal en die Voorsorgiondsbydraes ingevolge die Voorsorg-
fondsoorsenkoms en moet vergesel gaan van 'n staat in sodamge vorm as
- wat die Raad van tyd tot tyd goedkeur.

(4) Mmsteaseeunmlpe;mandmoetdlellaaddwtomlebedmewax
mmeﬁ 1;:111e ontvang is, aan die vakvereniging en die werkgewersorgani-
sasie bet

in subklousule (1) voorﬁskryf begin op die dag |

het vir die

rdie kiousule verleen word, die voor- -

wer moet behoorlike en voldoende sanitére geriewe en rus-

ie totale

ord tesame met bvdraes tot die Raad se fondse soos in |

i the Council mon
| Bz\m!ed in clause 17 and the Provident Fund contributions in terms of the

(3) The notice prescnbed in subclavse. (1) shall commence to run from
the day on which it is given: Provided that the period of notice shall not run
comurrently with nor ghail notice be given during any period an employee
is fendering military service in pursuance of the Defence Act, 1957, or
during an employee’s absence on leave granted in terms of clause 10 or on
sick leave granted in terms of clause 11.

(4) (a) Where the szrvices of an employee are terminated by an employsr
and he is re-employed by the same employer within 21 days, such an
employee shall be deemed to have had unbroken service for the purposs of
determining the wage of such an employee and for the purpose of sick
leave in the process of accrual and annual leave in the process of accruai in
respect of which payment is still owing to the employes.

(b) Where an employee is transferred by an employer from ope estab-
lishment to another establishment ewned by the same employer, he shall be
deemed to have had unbroken service in respect of all benefits as pre- |
scribed in this Agreemznt

14. EXEMPTIONS

(l) Subject to the proviso to section 51 (3).of the Act, the Counc:l may
grant exemption from any of the provisions of this Agreement.

(2) The Council shall fix, in respect of any person granted exemption
under the provisions of subsection (1) of this clause, the conditions subject
to: which such exemption s granted and the period during which such
exemption shall operate: Provided that the Council may, if it deems fir,
after one week’s notice in writing has been given to the person concerned,
withdraw any licence of exemption.

:(3) The Secretary of the Council shall issue to every person gramed
exemption’ in accordance ‘with the provisions of subclause (1) of this.
clause, a licence of exemption seiting out—

(a) full name of person concerned;
(b) the provisions of the agreement from which exempiion is granted;
. (c)the conditions fixed in accordance with the pmvmlons of subclause

(2) of this clanse subject to which such exemption is gmmed and -

. (dythe pemd during which the exemption shall operate.
- {4) The Secretary of the Council shall—
(a) number consecutively all licences issued; -
(b) retain acopy of each licence issued;
,  (c) where exemption is gmnwd to an employee forward a copy of the
. licence to the employer concerned; and
. {d) forward a copy of each licence of exemption fo the Assistant
! Divisional Inspector, Deparlmcm of Manpower, Private Bag 9048,
Pmletmantzburg

15, EXISTING CONTRACTS
Any existing contracts of service in operation at the date of commence-
ment of this Agtecmem shall be subject to the provisiops of this
Agre'ement
16., SANITARY ACCGWODATION AND RESTICHANGE ROOM
| FACELI’I‘IES

: An employer shall provide proper and adequate sanitary acq.ommodatlon
and rest/change room facilities for all employees.

17. COUNCIL FUNDS

. The funds of the Council, which shall be vesied in and adnumstercd by
‘the Council, shall be pmvaded in the following manner:

' Forty cents per month or part thercof shall be deducted by every em-
iployer from the earnings of each of his employees during any moath. The
iemployer shali add a like amount and forward month by month and not
Jlater than the 15th day of each month, the total sum to the Secretary of the
Council, P.O. Box 267, Pietermaritzburg, Natal, 3200, accompamed bya

.schedule in such form as may be decided by the Couricil from time to time.

18. TRADE UNION AND EMPLOYERS’ ORGANISATION
SUBSCRIFTIONS

I (1) Every employer shall deduct from the wages of cach member of the
j trade union in his employ the membership subscriptions payable by such
. employee to the trade union in accordance with the scale of such subscnp—
- tions as notified by the trade union to the employer.

(2) Every employer who is a member ‘of the employers’ orgamsanon

* shall remit 1o the%ouncﬂ the subscn&nons payable by him to the em-

ployers’ organisation in accordance with the scale of such subscriptions as

' notified to him by the said organisation.

(3) The subscri ‘ﬁ.lons referred to.in subclauses (1) and (2) shall be paid to
y together with the contributions to the Council funds as

vident Fund Agreement and shall be accompanied by a schedule in such

. form as may be decided by the Council from time to time.

@) The Council shall pay to the trade union and the employers’ organi-

' sation at least once a month the total amounts received on their behalf
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19. VAKVERENIGINGVERTEENWOORDIGERS
IN DIE RAAD

Werkgewers moet aari werknemers wat verteenwoordigers in die Raad is
alle redelike fasiliteite verleen om hul pligte in verband met die werk van
die Raad na te kom.

20. INDIENSNEMING VAN VAKVERENIGINGLEDE

(1) Geen werkgewer wat lid is van die werkgewersorganisasie mag 'n
werknemer in diens hou wat, hy tot lidmaatskap van die vakvereniging
toclaatbaar is, nie op die datum waarop hierdie Ooreenkoms in werking
tree lid van sodanige vakvereniging is nie, of wat nie binne 'n tydperk van
90 dae vanaf sodanige datum of vanaf die datum van indienstreding waar
die indienstreding na die datum van inwerkingtreding van die ooreenkoms
geskied, lid van sodanige vakvereniging word nie; en geen lid van die
vakvereniging mag in diens bly by 'n werkgewer wat nie lid is van die
werkgewersorganisasie op die datum waarop hierdie ooreenkoms in werk-
ing tree of wat nie binne ' tydperk van 90 dae na sodanige datum of na die
datum van indiensneming van die betrokke werknemer waar sodanige
indiensneming na die datum van inwerkingtreding van hierdie Ooreenkoms
geskied, lid van die werkgewersorganisasie word nie: Met dien verstande
dat "n lid van die werkgewersorganisasie 'n werknemer in diens kan neem
wat nie kwalifiseer vir lidmaatskap van die vakvereniging nie.

(2) Hierdie klousule is nie op 'n immigrant gedurende die eerste jaar nd
die datum van sy binnekoms in die Republiek van Suid-Afrika van toepas-
sing nie: Met dien verstande dat as "n immigrant te eniger tyd na die eerste
90 dae van sy aanvaarding van diens in die Bedryf geweier het om op
uitnodiging van die betrokke vakvereniging lid daarvan te word, hierdie
klousule onmiddellik van krag word.

(3) Bewys van lidmaatskap van die vakvereniging is die voorlegging van
'n lidmaatskapkaart vitgereik deur en op gesag van die vakvereniging.

(4) Hierdie klousule is nie op bestuurders, assistent-bestuurders en res-
tourantbestuurders van toepassing nie.

(5) Elke werkgewer moet 'n beampte wat deur die vakvereniging daartoe

gtig is, toelaat om sy bedryfsinrigting binne te gaan gedurende rede-
ike tye wat gerieflik is, ten einde—

(a) onderhoude te voer met werknemers oor vakverenigingsake;

(b) lede in te skryf; ’

(c) kennisgewings van die vakvereniging op te plak en te versprei,

(d) oor die algemeen lede en werkgewers by te staan tot onderlinge
voordeel.

21. VERTONING VAN OOREENKOMS

Elke werkgewer moet 'n kopie van hierdie Ooreenkoms in albei amlate-
like tale op 'n opvallende plek op sy perseel in 'n posisie wat vir al sy
werknemers toeganklik is, opplak en opgeplak hou.

22. UITLEG VAN OOREENKOMS

(1) Die Raad is die liggaam wat verantwoordelik is vir die administrasic
van hierdie Ooreenkoms en kan vir die leiding van werkgewers en werk-
nemers menings uiter wat nie met die bepalings daarvan strydig is nie.

(2) Die Raad het die uitdruklike gesag om ondersoek in te stel na enige
beweerde wanpraktyk wat uit diens voortspruit,

(3) Geskille wat mag ontstaan betreffende die vitleg van enigeen van die
bepalings van hierdie Ooreenkoms moet na die Raad vir 'n beslissing
verwys word,

23. AGENTE

Die Raad moet een of meer aangewese persone as agente aanstel om
behulpsaam te wees met die uitvoering van hierdie Ooreenkoms en dit is
die plig van elke werkgewer en werknemer om sodanige agente toe te laat
om dié navrae te doen en dié boeke en/of dokumente na te gaan en dié
persone te ondervra wat vir dié doel nodig is. .

By die uitoefening van sy pligte ingevolge hierdie klousule kan *n agent
indien nodig deur "n tolk vergesel word.

24, DIE HOU VAN REGISTERS, TYD- EN LOONREGISTERS EN
BYWONINGSREGISTERS

(1) Dit is die plig van etke werkgewer om "n tyd- en loonregister in stand
te hou en die volgende moet daarin verskyn:

Die volle naam van die werknemer; hetsy manlik of vroulik; ras; beroep;
ure daagliks gewerk; bruto loon; aftrekkings en totale netto salaris.

(2) Indien ‘n werknemer sy diens op 'n ander dag as die gewone betaal-
dag begindig, moet die werknemer 'n kwitansie teken.

(3) Dit is die plig van elke werkgewer om een of meer bywoningsregis-
ters in die vorm deur die Nywerheidsraad goedgekeur in sy bedryfsinrig-
ting te verskaf.

19. TRADE UNION REPRESENTATIVES ON THE COUNCIL

Employers shall give to any employees who are representatives on the
Council every reasonable facility to attend to their duties in connection
with the work of the Council.

20. EMPLOYMENT OF TRADE UNION LABOUR

(1) No employer who is a member of the employers’ organisation shall
continue to employ an employee who, while being eligible for membership
of the trade union, is not a member of such trade union as at the date of
coming into operation of this Agreement or who does not become a
member of such trade union within a period of 90 days from such date or
from the date of entering into employment where the entering into employ-
ment takes place after the date of coming into operation of this Agreement;
and no member of the trade union may continue his employment with an
employer who is not a member of the employers’ organisation as at the date
of coming into operation of this Agreement or who does not within a period
of 90 days after such date or after the date of employment of the employee -
concerned where the employment takes place after the date of coming into
operation of this Agreement, become a member of the employers’ organi-
sation: Provided that a member of the employers’ organisation imay employ
any employee who is not eligible for membership of the trade union.

(2) The provisions of this clause shall not apply in respect of an imumi-
grant during the first year after the date of his entry into the Republic of
South Africa: Provided that if any immigrant has at any time after the first
90 days of commencement of his employment in the Trade refused any
invitation from the trade union concerned to become a member of it, the
provisions of this clause shall immediately come into operation.

(3) Proof of membership of the trade union shall be the production of a
membership card issued by and on the authority of the trade union.

(4) This clause shall not apply to managers, assistant’ managers and
restaurant managers.

(5) Every employer shall permit any official authorised by the trade
union to enter his establishment during such reasonable times as may be
convenient for the purpose of—

(a) interviewing employees on trade union matters;

(b) enrolling members;

(¢) posting and distributing notices by the trade union;

(d) generally assisting members and employers for mumal benefit.

21. EXHIBITION OF AGREEMENT

Every employer shall affix and keep affixed a copy of this Agreement in
both official languages in some conspicuous place upon his premises in a
position accessible to all his employees.

22. INTERPRETATION OF AGREEMENT

(1) The Council shall be the body responsible for the administration of
this Agreement and may issue expressions of opinion not inconsistent with
the provisions thereof for the guidance of employers and employees.

(2) The Council shall have express authority to investigate any alleged
malpractice arising from employment.

(3) Any disputes which may arise regarding the interpretation of any of
the provisions of this Agreement shall be referred to the Council for a
decision. h

23. AGENTS

The Council shall appoint one or more specified persons as agents to
assist in giving effect to the terms of this Agreement and it shall be the duty
of every employer and employee to permit such agents to institute such
enquiries and to examine such books and/or documents and to interrogate
such persons as may be necessary for this purpose.

In carrying out his duties under this clause, an agent may, if necessary,
be accompanied by an interpreter.

24. KEEPING OF RECORDS, TIME AND WAGE REGISTERS
AND ATTENDANCE REGISTERS

(1) It shall be the duty of every employer to keep a time and wage
register and therein shall be inscribed the full name of the employee;
whether male or female; race; occupation; daily hours worked; gross wage,
deductions; net total paid.

(2) Where an employee terminates his employment at a time other than
on the usual pay-day, the employee shall sign a receipt.

(3) It shall be the duty of every employer to provide in his establishment
one or more attendance registers in the form approved by the Industrial
Council.
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REG]STRASIE VAN WERKGEWERS
( 1) Elke werkgewver wat dit nie reeds ooreenkomstig 'n vorige ooreen-
koms gedoen het nie moet, binne een maand na die datum w.  hierdie
. Ooreenkoms in werking tree, en elke werkgewer wat nd daardie datum tot
die bedryf toetree, moet binne een nadat hy met werksaamhede '
begin het, aan die Sekretaris van che Nywerheldmmg onderstaande beson-
derhede stuur: :

{a) (1) In die geval van 'n enkele wetkgewer, sy volle naam en
besigheidsadres en. as iy 'n beSIgbeld onder nmandelsnaam dryf, die
handelsnaam voluit; d

(i) in die geval van twee of meer persone wat 'n beaugbeld in

' vennoo dryf, die volle naam van elke vennoot, die volle vennootskap—
of handelsnaam, en die adres waar die vennootskap besnghmd doyf;

(iii) in die geval van 'n werkgewer wat 'n geregxstreerde maatskappy is,
die volle gereglstreerde ndam van die maatskappy, die adres van sy gere-
%lstreenie kantoor, die adres waar hy bemghel dryf wm binne hierdie

nkoms val, en die name van die direkteure; _

{b) 'n beskrywing van dic beadryf of beroep wat die werkgewer ultoefen .

(2) In geval van ’n verandering in enigeen-van die besonderhede wat
ingevolge subklousule (1) verstrek moet word, moet die werkgewer binne
10 dae na sodanige verandering die Se]m:ums van die Nywcrheldsraad
skriftelik daarvan o kennis stel.

(3)'n W wer moet die Sek:e(arls van die Nywerheldsraad sewe dae
vooraf skrifielik in kennis stel van sy voomﬁmeomop:ehouom 'n
werkgewer in die Bedryf te wees.

26, STAKINGS, UITSLUIT I"JGS EN GESKILLE

m Gednrende die geichgheldsduur van hierdie Ooreenkoms mag geen
werkgewer 'n uitsluiting verklaar of daaraan deelneem nie en mag geéen
werknemer ’n staking verklaar of daaraan deelneem nie.

(2) Elke geskil tussen 'n werkgewer et emgmn van sy werkncmers wat
nie onderling besleg kan word nie, moet vir beslegting na die Raad verwys
- 27. ULTRA VIRES

Indien enigeen van die bepalings van hierdie- Ooreenkoms dcur n
bevoegde geregshof uitra vires verklaar word, word die corblywende be--
palings van die Ooreenkoms geag die Ooreenkoms te wees en bly hulle van
krag vir dic onverstreke tydperk van hierdie Ooreenkoms.

Op hede die 26ste dag van Oktober 1983 te Pletcrmantzbmg onderle—

L. R. PAYNE, Voorsitter.
F. P. PILLAY, Ondervoorsitier.
R. W. DORSE, Sekretaris.
_ AANI:[ANGSEL A
Sertifikaat No............. i S

NYWERHEIDSRAAD VIR DIE. DRANK EN SPYSENS[BRB\IGS-
BEDRYF, PlEI‘BRMARlTZBURq

DIENSSERT[F[KAAT Y

Naam van werkm:nn:r
Hierby verklaar ek dat ondergenoemde persoon in my dlens was en dat’
die besonderhede wat hieronder uiteengesit word, korrek is:
1 Volle naam van weknemer. .......... ... O S e R R
(a) Ook bekend as....... :
(b) Identiteitsnommer......
{(¢) W.V.F.-reeksnommer. T
(d) Voorsorgfondsnommer .......................................... :

2
3.
5. Be e avarraes n.."."....u.'a'n.u...ﬂu-u
6. khfedmm van dlensverlatmg ........................................
7. W loon en opgelope bedrae wat by dlensbeemdlgmg betaal ||
8. Dsiii&'.’{n}é}a}&;iiijfiﬁiﬁy&ie'i{é'g'éi:}éé'r'.éi']IZIZZIZIZZifI'IIIIIZIZi.'IIZIZZZZ _.
9. Datum waarop hy my diens verlaathet............c.ooocrvviniinniens, A
10. Rcdevirdiensverlating- . ) ok
Ve i rmgvanpe i } S_lcrapwatme van_tocpmmgls
Ander
11. Naam en adres van \rongc werkgewer (1ndlen dit vasgestel kan
WOR) Gt e R S R R G
Ophededie......c..oociivinniiinnn: dag vam.....cooevnvrnennisinnnnans LS
1 NS et L e e e e ge_daleer.
N andaning v wekoear

Die oorspwnklllae moet aan die werknemer oorhandig word, een kopie | I

-moet aan die Nywerheidsraad, Posbus 267, Pietermaritzburg, 3200, en een. |

Agreement
- .after that date shall within one month

‘nership,
“and the address at which the partnership business mc& 3

registered name of the company, the
_add.re.ss at which the operations which fall within tlns Ag:reemem dré car-
'nedon, and the namcsofthedlrectors,

- furnished i
_Industrial Counci

i

{57 (b) Mdentity No.....oiioeens

k%_lg aan die Werknzmersvak\reremgmg, Posbus 720, Pmennantzburg,
3200, gestuur word en een kopie moet in die boek bly.

25 REGISTRATION OFEMPLOYERS _
(l) Every employer who has not already done so in pmsua.nce of any
previous agreement shall, within one month of the date on which this
comes into operation, and every employer entering the frade
of commencement of operations by
him, forward to the Secretary of the Industriat Council the following parii-

. culars:

er,” his full name:and’ business

(@) (i) In the case of a smglc emp
atrade name, such trade name

address and, if hc catries on busmess

-in full;

au) in the case of two or miore pcrsons ca.rrymg on a business in paﬂ-
tlwfullnalmofeachpmmer,thefuil ormdename,

(iii) in the case of the e lover bemg a reg:sterad compmy the full
p address of its registéred office, the .

(b) a description of the trade or operation carried on by the employer.

{2)Inthcevemofac manyofﬂnfarmﬂmsmqmred ‘be
in pursuance of subclause (1), the employer shall within 10 days
of such change Ewe notloe thereof,. In wntmg, to the - Sccreta.'y 0 the

{3) An employer shall give seven days’ nouce,\m wntlng, to the Secw

tary of the Industrial Councll of his intention to cease to be an employar in

thc Trade.
' . 26.8T RIKES‘ LOCK-OUTS AND DISPUTES

(1} Dunng the currency of this Agreement 1o employer; shall deciarc or
lakepanmany lock-ommdnoemployeestmlldeclareortakcpartmany

(2) Any dispute between an employer and any of his
canmt be mutnally settled shall be submitted to the Coune
u s ' 21. ULTRA VIRES '

) Should any of the provisions of this Agreement be declared ultra vires

ccompetent court of law, the remammg visions of the Agreement
deemed to be the Agreement andsmmmmnmfmefortm

unexptred period of this Agreement.
i Signd at Pietermaritzburg this 26th day of October 1983,

L. R. PAYNE, Chairman.
F. P. PILLAY, Vloe—CImuman o

;t.w DORSE,Secretmy

cmtployees which
o seitlement.

[NDUSTRIAL COUNCIL FOR TI{E l..JQUGR AND CATERING
TRADE, PIETERMARITZBURG -

i CERTIFICATE OF SERVICE -

... iy 5 de :
i I hcreby oemfy that the undennenuoned person was empioyed by me
andthauhepamcularsherpunderarecomct R _

! 7 1. Full name of émplOyee ..........veiousserrnreenenn.
(r) Also known as. :

(¢) U.LF. Serial No..........
(d) Provident Fund No

-Oceupation
‘Rate of wages at date of ieamg ...................
- Actual wage and accruals paidon termmallon o
Dateofentenngmysemce........ .............
. Date of leaving my service... Simrnetens
. Reason for leaving:
Resignation
Reductlonofslaff
Other -

. Name am:l addness of fonncr employer {|I ascertamable)

...................................

- _
PERHsmEY

} Delete lhosc not appllcable

i S:gnamre ofemployer“."m“
Ongmal to be h:mded lo employee, one copy to be sent to the Indusirial

Council, P.O. Box 267, Pietermarit 3200, oae copy to the Em-

gioyees Union, P.O. Box 720 Pletenmmzburg ‘3200 and’ rme copy o
retained in the book.- _ .
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AANHANGSEL B

NYWERHEIDSRAAD VIR DIE DRANK.- EN SPYSENIERINGS-
BEDRYF, PIETERMARITZBURG

DOKTERSERTIFIKAAT

B, ek R R ST
(mmm van geneesheer}

FETTTTIr T essssarsrEsaTERE It A seadiasannians

(adres)

(vanpastént)
Ndiensas....ccovuiraricrnens R T e
opdie ceuvuuniren ......deurmyondersoekisendmhyisyaan* ............... o

R o | A

Ek verklaar \re:ﬂer dat hy!sy gevolghk nie in staat is oms !haar ample-
like pligte uit te voer nie en ek beskou dit as noodsaakhk vir die herstel van
sy/haar gesondheid dat hy/sy verlof moset neem van ....tot ....ten einde ..

...... CEEEE T saksneaan

* Hy!Sy moet in die bed bly.

+ Ek sal die pasiént weer
2n ’n verdere seriifikaat uitre

Hardiekening: Geneesheer

* Beskryf die aard van die ongesteldheid, siekte of besering in nie-teg-
niese terme vir sover dit moontlik is, metbekmptcbesondemedeoordm
geskiedenis, simptome, hewigheid en bepaalbare oorsaak daarvan.

 Skrap wat aie van toepassing is nie.
AANHANGSELC

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERINGS-
BEDRYF, PIETERMARITZBURG

Handtekening van werkgewer/werk-

ANNEXURE B
INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATERING
TRADE, F BURG

MEDICAL CERTIFICATE

{name of patwm}
employed a8 a. .. ccviivssinianisimrasersaiaissrariniseranes was examined by me
OB oo smaressonssas s T and that he/she is suffesing from*

lfmthercerﬂfythathefshe is in consequence unable to perform his/her
official duties, and I consider it essential for the recovery of his/her health
that he/shie Should take 16V fIOM .5 .v...vvversvervsssensnessssnsnseinssenioses
B s R for the purpose of ....-iuirmrmirsirarmnresiains
* He/she should be confined to bed.

1 1 shall visit the patient again on.......
certificate.

... and furnish a further

Signed: Medical practitioner

* State nature of the illness, disease or injury as far as possible in non-
technical terms with concise partlcula:s as to history, symptons and sever-
ity and ascertainable cause.

1 Delete whichever is not applicable.
ANNEXUREC

INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATERING
TRADE, PIETERMARITZBURG

T

. notice commencing

of my intention to terminate the contract of
empleyment existing between us.

nemer Signature of empfoyer!emplayee
Ontvangs erken deur. . ...uveiiiiieieriimrmnsinien L ———— v Receipt acknowledged By .....vcviiiiiiiiiiiiiiii e,
{Handrekening wm ontvanger) (Signature of recipient}
Dot ODIVADE o vevvivsvrnnennens Date received .......coernnnnreenrninnes
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