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ONGESKOOLDE ARBEID, SEKERE GEBIEDE

In opdrag van die Minister van Mannekrag, word hierby
ingevoige artikel 14 (2) van die Loonwet, 1557, bekend-
gemaak dat die Minister kragtens die bevoegdheid aan hom
verleen by artikel 14 (1) van genoemde Wet, die Loonvas-
stelling wat in die Bylae hiervan verskyn ten opsigte van
ongeskoolde arbeid, sekere gebiede gemaak en die vierde
Maandag na die datum van publikasie van hierdie kennis-

gewing bepaal het as die datum waarop die bepalings van.

genoemde Loonvasstelling bindend word.
BYLAE

1. GEBIED EN OMVANG VAN VASSTELLING

(1) Behoudens subklousule (2) is hierdie vasstelling van toepassing op
alle werknemers wat ongeskoolde arbeid soos in subklousule (3) (a) om-
skryf, verrig in enige van die bedrywe en gebiede in onderskeidelik para-
grawe {(b) en (¢) van subklousule (3) omskryf, en op die werkgewers van
sodanige werknemers.

(2) Hierdie vasstelling is nie van toepassing op werknemers van plaas-
like owerhede soos in subklousule (3) (d) omskryf nie, ndg op werknemers

in die bounywerheid soos in subklousule (3) (e) omskryf of in bedrywe ten -

opsigte waarvan 'n nywerheidsraad jurisdiksie het of 'n order, ander
ioonvasstelling of loonreélende maatreél bindend is, ndg op die werkge-
WETS Van sodamoe werknemers.

(3) By die toepassing van hierdie klousule beteken—

(a) ““ongeskoolde arbeid", sonder om die gewone betekenis van die
uitdrukking enigsins te beperk, enige van die volgende pligte:

{i) artikels van gelyke grootie en getal verpak in houers wat spesiaal
gemaak is om sodanige artikels te bevat;

(ii} artikels, leg bottels, sakke, pakkette of ander houers sorteer, vas-
bind of toedraai, of ou metaal, afvalglas of afvalpapier sorteer of byme-
kaarmaak;

(iif) afval van gesmelte lood verwyder;

{iv) baalperse of ander perse met die hand bedien, of draad, hoepels,
wuc of metaalbande om kiste, sakke, vesels of bale sit of vasmaak;

) bakstene, klippe of beton met hamers, troffels of ander nie-krag-
aangedrewe gereedskap skoonmadk of afylak;

S 174—A

UNSKILLED LABOUR, CERTAIN AREAS

By direction of the Minister of Manpower it is hereby
notified, in terms of section 14 (2) of the Wage Act, 1957,
that the Minister under the powers vested in him by section
14 (1) of the said Act, has made the Wage Determination in -
the Schedule hereto in respect of Unskilled Labour, Certain
Areas, and has fixed the fourth Monday after the date of
publication of this notice as the date from which the provi-
sions of the said Wage Determination shall be binding.

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION

(1) Save as provided in subclause (2), this determination shall apply to
all employees who perform unskilled labour as defined in subclause (3) (a)
in any of the trades and areas defined in paragraphs (b) and (¢) of subclause
(3), respectively, and to employers of such employees.

(2} This determination shall not apply to employees of local authorities
as defined in subclause (3) (d), nor to employees in the building industry as
defined in subclause (3) (e) or in trades falling under the jurisdiction of
industrial councils or in respect of which an order, other wage determi-
nation or wage regulating measure is binding, nor to employers of such
employees.

(3) For the purposes of this clause—

(a) "‘unskilled labour” means, without in any way limiting the ordi-
nary means of the expression, any of the following duties:

(i) affixing labels to or marking, branding, stamping or stencilling
articles or containers or perforating labels;

(ii) affixing stamps to letters, parcels or other articles;

(iii} assisting an ariisan, other than by using the tools of his trade
independently;

(iv) bending or breaking up by means of hammers, saws, chisels,
crowbars or spanners or bending or cutting, under supervision, by means
of a blowlamp, any scrap metal, machine, wreck, vehicle or bridge;

(v) carrying, lifting, pulling, pushing, hauling, packing, stacking,
rolling, moving or burying any articles, vehicles or containers, whether
in or on the workshop storeroom, shed, premises, vehicle or railway
truck, other than by the use of power equipment;

(vi) checking, keeping tally or stacking of bags;
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(vij batterye uithaal, volmaak of terugsit;

(vii) boodskappe, pakketie, briewe of goedere te voet, per trapfiets,
driewieler of handvoertuig aflewer of vervoer;

(viii) bokseile of plastiskbedekking oorgooi of athaal;

(ix) bottels of soortgelyke houers in kragaangedrewe masjiene plaas

of daareit neem; etikette van bottels, kiste of ander artikels met die hand

verwyder, of daatop plak; efikette aan kragaangedrewe etiketteerma-
sjlene veer; _

(x) brandstoftenks volmaak of olisbakke lesgtap of volmaak;

(xi) briewe, palkketre, bottels, vete, kiste, blikks, platkissies, kar-
tonne, konkas, sakke, bale of enige ander bovers oopmaak, toemaak,
volmaalk, of leegraagk; spoorwegwaens of skeepsruime oop- of toe-
maak; - :

ixii) briewe, omseadbriewe, dokumeste, biljetie, adverfensies of
ander geskrewe, gedrukte, petikie of afgerolde geshvifte in koeverie
plags of in pakdies apmaak; :

{xiii) deure of vensters oop- of toemaak;

(xiv) dra, oplig, trek, stoot, sleep, verpak, opstapel, rol, oprol,
verskuif of begrawe van enige artikels, voertuie of houers, betsy in of op
die werkpick, pakkamer, skuur, perseel, voertuig of spoorwa, behalwe
deur die gebruik van kraguitrusting;

(xv} draad, tou of goling met die hand sny;

_ {xvi) drade op- of afrol, in posisie 1€, sleep of tek;

{xvii) enige onsuiwerheid uit goiing of jute met die hand verwyder;

(xviii) cinge ou metaal, masjien, wiak, voerivig, of brug met hamers,
sae, beitels, koevoete of skroefsieutels buig of opbreck, of onder toesig
met "n biaasiamp buig o_f SOY;

{xix) etiketse op artikels of houers plak of dit merk, brandmerk, stem-
pet of sjabloneer of etikerte perforeer; _ ,

{xx) filtarperse oop- of toermaak of filterdoske verwyder of vervang;

(xxi} gars of ander graansoorie met grawe of skopgrawe oopsprei of
omkeer; ¢

. {xxii} goiing of jute met die hand phis;
(xxiii) groente, vrugte, blomme of ander plaasprodukte sorieer of

{(xxiv) handdoeke, seep of toiletpapier vervang,

(xxv) 'n hystoestel, goederehysbak, handpemp, afrolmasjien, dom-

krag. windas, gangspil of nazimasiicn bedien; .

(xxvi) kampongs, latrines, stalle of builegeboue afwit, skoonmaak of
ontsmet of reinigings- of ontsmettingsmiddels aan houvers van nagvuil
asnwend;

{(xxvii) kiste, bokie of kratte inet die hand hevstel;

(xxviti) klaargemaakie karton- of veselborddose of seortgelyke houers
met die hand opsiel of vitmekaar haal, of pupier met dée hand vou;

(xxix} kiip, gruis, grond, kiei, sand of ander grondsiowwe losmaak,
nithaal, verwyder, breek of stzooi; met "n skopgraaf skep; slote, gate of
fondamente grawe of ander uitgrawingswerk met die hand verrig; &m-
stompe vitgrawe; Ly
im(xm) koekepanne koppel, oatkoppel of rem; spore 18 of vas- of los-

ut; . - . '

(xxxi) konkas verf; roesweermiddels op astikels aanwend;

(xxxii) kruiwaens, trollies, waentjies of ander handvoertuie wek of
stoot;

(sxxii) laai of affaai; : :

{xxiv) lewenide kawe (ook resiésperde) oppas, aanjaag, skoonmeak,
voer of op enige ander wyse versorg; .

(xxxv} metaalvaie, tenks, pype, konkas of ander hovers met stoom

(xouxvi) die massa van Foedem op 'n gestelde massameter by herha-
ling bepaal, of goedere velgens voorafbepaalde maut by herhaling meet;

(xxxvii) met die hand boor, afskraap of skuus of artikels met 'n skrop-
borsel of draadborsel skoonmaak; .

(xxxviii) met die hand omyoer of meng; uitskep;

{xxnix) mure losmaak, afbreck of opbresk;

(xf) nagemmsts verwyder, leegmark, skoonmaak of vervang;

{xli) nasien, met "n telbord telling hou of opstaps! van sakke;

{xiii} onder toesig krane of kieppe oopmask of toemaak of masjien-
hethome verstel; .

(x1iii) oorpakke, uniforms of beskermende klete was:

(xliv) persels, deure, vensters, uitrusiing, gercedskap, masjinerie,
meubels, voertuie, tenks, houers of ander artikels skoonmasak of was, en
dit stuit in vioere, meubels of voertuie poleer of tapyie uitborsel of
tapyte onder toesig met 'n masjien skoonmaak;

(viiJ cleaning or levelling bricks, stones or conctete with hammers,
trowels or other non-power-driven toels; )

(viti) cleaning or washing premises, doors, windows, equipment,
toois, machinery, furniture, vehicles, tanks, containers or other articles,
including polishing floors, furniture or vehicle or brushing carpets or
cleaning carpets by machine under supervision;

(ix) connecting or disconnecting, screwing or unscrewing pipes;

(x) cooking rations or making tea or similar beverages for or serving it
to employees, or making tea or other refreshments for or serving it to the
employer or his guests; : .

(xi) coupling, uncoupling or braking cocopans; laying or bolting or
unbolting tracks;

(xii) covering with or removing tarpaulins or plastic covering:

(xiii} cutting wire, rope or hessian by hand,

(xiv} delivering or conveying messages, parcels, letters or goods on
foot or by means of a bicycle, tricycle or manually propelled vehicle;

{xv) drilling, scraping or sandpapering by hand or cleaning articles
with a scrubbing brush or a wire brush; y

(xvi) erecting or unrigging scaffolding under supervision;

(xvii) feeding or taking off from conveyot belts, machines, hoppers,
platforms or tanks by hand;

(xviii) filling fuel tanks or draining or filling oil sumps;

(xix) gardening, i.e. digging, reking, mowing, spreading, mixing,
watering, trimming hedges, weeding, felling or removing trees or other
vegetation or planting under supervision;

{xx} guarding premises or property;

{xxi) heating metal vats, tanks, pipes, droms or other coniainers by
steam; - ; o

“(xxii) lime-washing, cleaning or disinfecting compounds, latiines,
stables or outbuildings or applying cleansing or disinfecting substances
to nightscil containers; i

{xxiii} loading or unloading;

(xxiv) loosening, excavating, removing, breaking or spreading stone,
gravel; soil, clay, sand or other taw materials; shovelling; digging
trenches, holes or foundations or performing other excavation work by
hand; digging out tree stumps:

. {xxv) loosening, demolishing or breaking up walls; )

{xxvi) loosening or taking down planks, beams or other kinds of
timbering, roof tiling, corrugated iron sheets, asbestos sheeting or other
roofing materials, or removing nails therefrom; :

(xxvii) making or maintaining fires, whether in hearths, ovens or any
other fireplace; removing refuse or ashes; sorting out cinders;

(xxviii) mending, cleaning or shaking out bags; cutting bags by hand
or machine; wrning bags inside out;

(xxix) minding, driving, cleaning, feeding or in any other way
tending livestock (including racehorses);

{xxx} moving, placing, dragging or lifting pipes or poles; driving in or
planting poles; fitting concrete slabs between slots;

{xxxi) oiling or greasing vehicles, rails or machinery, but not electric
generating machinery or motor vehicles;

{xxxii} opening or closing cocks or valves or adjusting machine
levers, under supervision;

(xxxiii) opening or closing doors or windows;

{xxxiv) opening or closing filter presses or removing or changing
fiiter cloths; '

{xxxv) opening, closing, filling or emptying letters, parcels, bottles,
casks, boxes, tins, trays, cartons, drums, bags, bales or any other con- -
tainers; opening or closing railway trucks or ships” holds;

(xxxvi} operating baling presses or other presses by hand, o placing
or securing Wire, hoops, ropes or meinl bands around boxes, bags, fibre
or bales; .

(xxxvii) operating a hoist, goods lift, handpump, duplicating
machine, jack, winch, capstan or sewing machine;

(xxxviii) packing articles or uniform size and number in containers
specially made to contain such articies; p

(xxxix) painting drums; applying anti-corrosives to articles;

(x}) placing bottles or similar containers in power-driven machines or
taking therefrom; removing labels from botiles, boxes or vther atticles
by hand or affixing labels thereto; feeding labels to power-driven label-
ling machines; : ‘

(xli) placing letters, circulars, documents, handbills, advertisements
or other written, printed, typed or roneoed documents in envelopes or
making them up into bundles;
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(va} persele oﬁ e:endom bewaak,

(xlvi) planke, balke of ander soorte tlmmerhout dakteéls, smkplate
asbesplate of ander dakmaxenaal losmaak of- afbreek of spykers daaruit
verwyder, : )

2 {(xlvii) posseéls op bnewe pakkette of ender artikcls plak;

 (xlviii) pype koppel of ontkoppel, vas: of losskroef; &

(xlix) pype of pale verlé, régsit, sleep of ophg, pale indryf of inplant;
; betonskywe tussen gleuwe inpas; -

~(I) rantSoene gaarmaak of tee of* som-tgeiykc dranke vir werknemers
maak of aan hulle bedien of tee of ander: ver\retmngs vir die werkgewer

-of sy gaste maak of aan hulle bedien;.

(li) rubber- of andcr stempals gebrl.uk waar selcksm of diskresie nie
nodig is nie; -

{'lu) sakke heelmaak, skoon.maak of unskud sakke met, die hand of
; met n masjien sny; sakkc omdop;

(lm) sand, kiip of sement vo!geus vooraibepaalde maat by herhaling
afmeet; dagha, beton, khp of blu.lmen met dle hand of deur middel van
“nmasjiénmeng; -

(liv) sand of gruis met die hand mtpomp, was of sif;
(Iv) sement of beton vasstamp, '
* (Ivi) steiers onder tdesig oprg of aftakel

(lvii) tuinmaak, dit wil s& spit, hark, grassnje, sirooi, meng, natmaa.k
heinings snoei, onkruid verwyder, bome of ander plantegmel aﬂmp of
.vcrwyder of onder toesig plant;: it

* (lvii) *n’vakman behulpsaam wees o'p n ander wyse as denr die
gereedskap van sy vak selfstandig te gebruik;

(lix) vervoerbande, masjiene, vultregtets plaxfotms ‘of tenks met die
‘hand voer.of daarvan afneem, o

(Ix) wvoertuie, spore of masymnc, ultgesondcrd clek:nese
opwekkingsmasjinerie-of motorvoertuie, olie of smeer; :

< (Ixi) vourmaak of vure aan die brand hou, hetsy in kaggels. oondc of
enige ander vuurmaakplek; afval of as verwyder sintels uitsoek;

(Ixii) wiele of buite- of binnebande van motorvoertuie, fietse of k_nu-
waens afhaal, terugsit, omruil of oppomp, of binnebande hcrslel

(lxm) woonhuise, geboue, hujse of skure gereedmaak vir bero-
lnng, woonhmse, geboue, p: of skure met ’n handpomp bespult

I vir plaagbestrydingsdoeleindes;
(b) ““bedrywe"’—
(i) aflewerin lenste. met mbegnp \ran bodedlenste (mtgmondcrd

'aﬂewenng met gaangadrewe voertuie); _
(ii) behandeling van timmerhout met hitte of chemxicahee, S _'
.+, (iii) bierbrou of die bottel van bler, ) .
- (iv) bunkerwerk; S
. (v) distilléring van spiritualieg; -
(vi) handel in ou metaal; ‘
* (vii) handel in tweedehandse bottels; /.
(viii) herwinning van afvalglas;
© (ix) herwinning van afvalpapier;
(x) klipbreek; i
(xi) mark- of kommissie- ageutskappe

ci(xii) nywerheidsverfwerk, 'met mbcgnp van roesbehandehn,g en
samistra.lmg,

(xiii) oprigting van voorafvervaardigde bemnmureq

- (xiv) opwekking of verspreiding vanelek:trisiteit;
(xv) plaagbestrydingsdienste; .

+(xvi) rdffineer of skoonmaak van olle, . e
(xvii) skeepsagentskappe; ' [ . . -

. (xviii) skoonmaak van geboue (met mbegnp van \rensters),
-~ (xix) skoonmaak van matte;
(xx) sloping van geboue;

~(xxi) suiwering, maal of vcrpakkmg van sout
(xxii) tuinmaakdienste;

* (xkiii) uitgrawé, gelykmaak of! ultpomp van sand, grond of gruls, .
(xxiv) verhuur van kantore; '
(xxv) verhuur van konstmkmernas;amne, 3

- (xxvi) verkoop of aﬂewermg van sand, grond of § grms _

- (xxvii) versorging van landbou: of nywerheidskouterreine;

(xxviii) versorging van reisiesperde; g
" (xxix) vervaardiging en verskaffi ing van aangemaakle beton;
(xxx) vcrvaardjgmg of herstel van goiing- qf jutesakke;

1

(xln} pmpanng dwellmgs bulldmgs, warehoum or sheds for furmga
tion; fumigating dwellings, buildings, warehouses or sheds by hand
pump for pest control purposes; .

(xliif) pumping, washing or screening sand or gmvel by hand;

(xliv) pushing or puiling wheelbarrows, trolleys, barrows or other
manually propelled vehicles; - .

(xlv) removing dross from molten lead; s :

{(xlvi) removing any impurities from hessian or jute hy hand,

(xlvii) removing, emptying, cleaning or replacing sanitary pails;

 (xlviii) removing, topping up or replacing batteries;

(xlix) removing, replacing, changing or inflating wheels or tyres or
tubes of motor vehicles, bycycles or wheelbarrows or repairing tubes;

(1) repairing boxes, trestles or crates by hand;

(li) repetitive gauging of sand, stone and cement to a set measure;
mixing mortar, concrete, stone or bitamen by hand or machine;

(lii) repetitive mass-measuring to a set mass-measurer or repetitive !
measuring of goods to a st gauge; -

(liid) replacmg towels, soap or toilet paper; -

(liv) setting up or takmg apart ready-made cardboard or fibreboard
boxes or similar containers or folding paper by hand;

(lv)sortmgorpackmgvegetables frml,ﬂowersorotherfmmpro—
duce;

(Ivi) sorting, tying or wrapping articles, empty bottles, bags, parcels
or other containers orsonmgoroollectmg scmplmlal waste glassor
waste paper;

(bvii) spreadmgorwnungoverbarlcy orotherhndsofgrmnmﬂ:
spades or shovels;

(Iviii) stirring or mixing by hand; ladlmg,
(lix) tamping cement or concrete;
" (Ix) teasing hessian o jute by hand;

(Ixi) using rubberoromerslampswhereselecmnordlscremnls
unnecessary;

(Lxii) washing overalls, uniforms or prolecuve clothmg

(Ixiii) winding or unwmdmg, pulimg into posmon, draggmg or pul-
ling wire;

(b) “trades’” means—

(i) brewing or bottling of beer,

(i) bunkering; |

(iii) carpet cleaning;

(iv) cleaning of buildings (mclud.l.ng wmdows),

(v) delivery services, including messenger services (exoept delwery

by means of power-driven vehicles);

(vi) demolition-of bmldmgs,
{vii) distillation of spmmous hquars,
{viii).erection of pre-cast concrete walls; :
(ix) excavating, levelling or pnmpmg saud soll or gravel
(x) gardening services;
(xi) generation or distribution of electricity;
(xii) grease manufacture;
-{xiit) industrial painting, mcludmg Tust treatment and sand blas(mg
(xiv) letting of offices;
"(xv) maintenance of agricultural or industrial showgmumis;

__(xvi) manufacture of bone meal;

-(xvii) manufacture of carpets;

- (xviii) manufacture of food for domestic animals, fivestock feeds or
malt where not undertaken in conjunction with the gnndmg, gristing or
crushing of cereals or the. production of any raw cereal products by
grinding, gristing or crushing;

(xix) manufacture of fertiliser, save in the area occupied by AEC[
Limited in the Magisterial Districts of Durban and Kempton Park; - -

(xx) manufacture of glucose, dextrose, cornflour, starch or gelatine;
{xxi) manufacture of lead-acid or dry-cell batteries; -

+ (xxii) manufacture of tanning extract;

(xxm) manufacture of dlsmbunon of gas, save in the area oocupled

(aa). AECI Llnuwd in the mag:stenal Districts of Du.rban Johannes-

“burg and Kempton Park and the municipal area of Sasolburg; -
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(xxxi) vervaardiging of verspreiding van gas, uitgesonderd in die
gebied wat—

(aa) deur AECI Limited in die landdrosdistrikte Durban, Johannes-
burg en Kempton Park en in die munisipale gebied van Sasolburg geok-
kupeer word; en

(ab) deur Kliiffontein Organiese Produktekorporasie Beperk in die
landdrosdistrik Kempton Park geokkupeer word;

(xxxii) vervaardiging van beenmeel;

(xxxiii) vervaardiging van ghries; :

(xxxiv) vervaardiging van glukose, dekstrose, mielieblom, stysel of
gelatien;

(xxxv) vervaardiging van kunsmis, uitgesonderd in die gebied wat
deur AECI Limited in die landdrosdistrikte Durban en Kempton Park
geokkupeer word; ) : _

(xxxvi) vervaardiging van loodsuur- of droéselbatterye;

{xxxvii) vervaardiging van looi-ekstrak;

(xxxviii) vervaardiging van matte; ,

(xxxix) vervaardiging van voedsel vir huisdiere, voedingsmiddels vir
lewende hawe of mout, waar dit nie tesame met die maal, vergruis of
breek van graan of die produksie van enige rougraanprodukte deur maal,
vergruis of breek onderneem word nie; '

(xl) verwydering van nagvuil; _
(xli) voorbereiding van terreine vir bou- of ander doeleindes;
(c) **gebiede’'—

In die Kaapprovinsie.—Die landdrosdistrikte Bellville, Die Kaap,
George, Goodwood, Knysna, Kuilsrivier, Mosselbaai (uitgesonderd die
dorpsgebied van Herbertsdale), Oos-Londen, Oudtshoorn, Paarl, Port
Elizabeth, Simonstad, Somerset-Wes, Stellenbosch, Strand, Uitenhage,
Wellington en Wynberg en die munisipale gebiede van Grahamstad,
Kimberley, Upington en Worcester;

In Natal —Die landdrosdistrikte Durban, Inanda, Pietermaritzburg,
Pinetown en Port Shepstone en die munisipale gebiede van Empangeni,
Ladysmith, Newcastle en Richardsbaai;

In die Oranje-Vrystaat.—Die landdrosdistrikte Bloemfontein,
Odendaalsrus, Virginia en Welkom en dic munispale gebiede van
Bethlehem, Harrismith, Kroonstad en Sasolburg;

In die Transvaal.—Die landdrosdistrikte Alberton, Benoni, Boks-
burg, Brakpan, Germiston, Hogveldrif, Johannesburg, Kempton Park,
Klerksdorp, Krugersdorp, Nigel, Oberholzer, Pretoria, Randburg,
Randfontein, Roodepoort, Springs, Vande:bij!gark, Vereeniging, West-
onaria en Wonderboom en die munisipale gebiede van Brits, Ermelo,
Fochville, Lichtenburg, Middelburg, Nelspruit, Pietersburg, Potchef-
stroom, Potgietersrus, Rustenburg en Witbank; :

(d) **plaaslike owerhede’’ stadsrade, afdelingsrade, munisipale rade,
dorpsrade, dorpsbestuursrade of enige soortgelyke instellings of liggame
bedoel in artikel 84 (1) (f) van die Wet op Provinsiale Bestuur, 1961, en
omvat dit ook administrasierade ingestel kragtens artikel 2 van die Wet
op die Administrasie van Swart Sake, 1971 (Wet 45 van 1971),
gemeenskapsrade ingestel kragtens artikel 2 van die Wet op Ge-
meenskapsrade, 1977 (Wet 125 van 1977) en stadsrade en dorpsbesture
ingestel Eragtens artikel 2 van die Wet op Swart Plaaslike Besture; 1982
(Wet 102 van 1982);

(e) “*bounywerheid'", sonder om die gewone betekenis van die uit-
drukking enigerwyse te beperk, die nywerheid waarin werkgewers en
werknemers met mekaar geassosieer is met die doel om geboue of bou-
werke op te rig, te voltooi, op te knap, te herstel, te onderhou of te
verbou en omvat dit enige werksaamhede wat daarmee in verband staan
of daaruit voortspruit.

2. WOORDOMSKRYWING

Tensy die sinsverband anders aandui, het elke uitdrukking wat in hierdie
vasstelling gebesig en in die Loonwet, 1957, omskryf word, dieselfde
betekenis as in daardie wet, en by die toepassing van hierdie vasstellin

word 'n werknemer geag in daardie klas te wees waarin hy uitsluitlik o
hoofsaaklik werk; en, tensy onbestaanbaar met die sinsverband, beteken—

(1) ""aaneenlopende bedrywigheid"' 'n bedrywigheid wat kragtens
artikel 33 van die Wet op Basiese Diensvoorwaardes, 1983 (Wet 3 van
1983), as sodanig verklaar is; '

(2) “'bedryfsinrigting” 'n perseel of gedeelte daarvan waarop of in
verband waarmee een of meer werknemers in een of meer van die be-
drywe in klousule 1 (3) (c) vermeld in diens is; _

(3) ""dag"" die tydperk van 24 uur van middernag tot middernag: Met
dien verstande dat, in die geval van "n werkneiner wat in 'n aaneenlo-
pende bedrywigheid werksaam is, "n skofwerker, "n sanitasiewerker, 'n
wag of 'n werknemer wat diens verrig by die skoonmaak van persele, dit
beteken 'n tydperk van 24 uur, gereken vanaf die tydstip waarop so 'n
werknemer begin werk;

(4) “deeltydse skoonmaker’” 'n werknemer wat per week of per
maand in diens is om op hoogstens ses dae in 'n week en vir hoogstens .
24 gewone werkure in enige week kantoorpersele of kantoormeubels
skoon te maak; .

this determination and which is defined in the
same meaning as in that Act, and for the purposes of th r
employee shall be deemed to be in that class in which he is wholly or
mainly engaged; and further, unless inconsistent with the context—

(ab) I_{lipfohaein Organic Hodu;ts Corporation Limited in the magis-
terial District of Kempton Park; .

(xxiv) manufacture and supply of premixed concrete;

(xxv) manufacture or mending of hessian or jute bags;

“(xxvi) market or commission agencies;

(xxvii) nightsoil removal;

(xxviii) pest control services; _

(xxix) plant hire services; i

(xxx) preparing sites for building or other purposes;

(xxxi}_puriﬂc_ation, grinding, or packing of salt;

(xxxii) quarrying; _

(xxxiii) refining or cleaning of oil;

(xxxiv) sale or delivery of sand, soil or gravel;

(xxxv) scrap metal dealing;

(xxxvi) second-hand bottle dealing;

.(xxxvii) shipping agencies;

(xxxviii) tending of racehorses;

(xxxix) treatment of timber with heat or chemicals;

(x1) waste glass recovery;

(xli) waste paper recovery;

{(c) *‘areas’’ means—

In the Cape Province.—The Magisterial Districts of Bellville, East
London, George, Goodwood, Knysna, Kuils River, Mossel Bay (ex-
cluding the village area of Herbertsdale), Oudtshoorn, Paarl, Port Eliza-
beth, Simon’s Town, Somerset West, Stellenbosch, Strand, The Cape,
Uitenhage, Wellington and Wynberg and the municipal areas of Gra-
hamstown, Kimberley, Upington and Worcester; '

In Natal.—The Magisterial Districts of Durban, Inanda, Pietermaritz-
burg, Pinetown and Port Shepstone and the municipal areas of Empan-
geni, Ladysmith, Newcastle and Richards Bay;

In the Orange Free State—The Magisterial Districts of Bioemfon-
tein, Odendaalsrus, Virginia and Welkom and the municipal areas of
Bethlehem, Harrismith, and Sasolburg; _

In the Transvaal —The Magisterial Districts of Alberton, Benoni,
Boksburg, Brakpan, Germiston, Highveld Ridge, Johannesburg, Kemp-
ton Park, Klerksdorp, Krugersdorp, Nigel, Oberholzer, Pretoria, Rand-
burg, Randfontein, Roodepoort, Springs, Vanderbijlpark, Verecniging,
Westonaria and Wonderboom and the municipal areas of Brits, Ermelo,
Fochville, Lichtenburg, Middelburg, Nelspruit, Pietersburg, Potchef-
stroom, Potgietersrus, Rustenburg and Witbank;

(d) “local authority’® means any city council, divisional council,
municipal council, town council, town manage;nem board or any similar
institution or body contemplated in section 84 (1) (£) of the Provincial
Government Act, 1961, and includes an administration board estab-
lished in terms of section 2 of the Black Affairs Administration Act,
1971 (Act 45 of 1971), a community council established in terms of
section 2 of the Community Councils Act, 1977 (Act 125 of 1977), and
a town council or a village council established in terms of section 2 of
the Black Local Au;hon'ties Act, 1982 (Act 102 of 1982);

' (e) “*building industry’* means, without in any way limiting the ordi-
nary meaning of the expression, the industry in which employers and
employees are associated for the se of erecting, completing, reno-
vating, repairing, maintaining or altering buildings or structures, and
includes any activities incidental thereto or consequent thereon.

2. DEFINITIONS
Unless the context otherwise indicates, any e: sion which is used in
age Act, 1957, has the
this determination an

(1) “‘casual employee’” means an employee who is employed by the
same employer on not more than three days in any week;

(2) *“‘continuous activity’’ means an activity declared as such under
section 33 of the Basic Conditions of Employment Act, 1983 (Act 3 of
1983);

(3) ““day”* means the period of 24 hours from midnight to midnight:
Provided that, in the case of an employee employed in a continuous
activity, a shift worker, an loyee who removes night-soil, a watch-
man or an employee engaged in the cleaning of premises, it means any
period of 24 hours calculated from the time such employee commences
work;

(4) “‘emergency work’’ means—

(a) any work which, owing to unforseen circumstances such as fire,
storm, accident, act of violence, epidemic, sabma%e, industrial unrest,
theft or a breakdown or threatened breakdown of buildings, must be
done without delay;
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{3) “kontyd"’ 'n tydelike vermindering van die getal gewone werk-
ute weens 'n handelsiapte, die wisselvalligheid van die weer, 'n tekort
asn grondstowwe, 'n onkiaarraking van installasie of masjinerie, of
weens die feit dat die geboue onbruikbaar is of dreig om dit te word,;

{6} ““loon”” die bedrag wat ingevolge klousule 3 (1) aan *n werknemer
betsalbaar is ten opsigie van sy gewone werkure soos by klousule 5
voorgeskiyl: Met dien verstande dat as 'n weﬁ(ge“*er 'n werknemer ten
opsigte van sodanige gewone werkure gereeld 'n hoér bedrag betaal as
dié by 2y klousule 2 (1) vw*geskryt dit sodanige hobr bedrag beteken en
het ““gewone loon’” en ‘“weekloon 'n coreenstemmende betekenis,
maar hierdie voorbshoudsbepaling word aie so uitgeld nie dat dit besol-
diging bedoel of omvat wat 'n werkoemer wat in diens is op die

grondzlag waarvoor dear in kousule 9 voorsiening gemsak word, ont- |

vang bo en behalwe die bedrag wat hy sou ontvang het as hy niz op
sodanige grondsiag in diens was nie;

{7 “loz werknemer” "n werknemer wat hoogsiens drje dae in "n
week by diesslfde werkgewer in diens is;

{8) “‘militérc diens”” enige diens of opleiding ingevoige die
Verdedigingswet, 1957 (Wet 44 van 1957);

{9) ““nagwerk”’ \nerk uitgesonderd cortyd, wat tussen die ure 20h00.
o0 (6h00 verrig woed,

{10 “noodwerk'—

{a) enige werk wat weens onvoorsiene omstandighede soos 'n brand,
storm, ongeluk, epidemie, gewelddaad, diefstal, nywerheidsonrus of
sabotasie, of weens die feit dat die gebou onbruikbaar is of dreig om dit
te word, sonder versuim gedoen moet word;

(b} enige werk in verband met die opknapping of herste! van installa-
sie of mas;mcne wat nie gedurende gewone werkure verrig kan word
nie;

{c) enige werk in vcrba.nd met die laai of aflaai van—

(1) skepe;

{it) spoorwaens of voertuie van die Suid-Aﬁikaﬁnse Vervoerdienste of

(iif) voeriuie wat deur 'n vervoerkontrakteur gebruik word in die
nakoming van sy kontrak as sodanig met die Suid-Afrikaanss Vervoer-
dienste;

(iv} bederfbare produkte van voerivie met die doel om dit op te berg
teen bedert;

() enige werk wat gedoen moet word vir die ins of voor-
siening van lig, krag of water of van telefoon-, openbare gesondheids-,
senitére; reinigings-, openbare vervoer- of lughawedienste, of vir die
lewering van goedere aan hospitale of die polisie- of militére magie;

{11} “oortyd”” deardie gedeciie van enige tydperk wai "n werknemer
gedurende “n week of op 'n dag, na gelang van die gevai, vir sy werk-
gewer werk en wat langer is as die onderskeie gewone wertkure by
klousule 5 (1) vir sodanige werknemer voorgeskyf, masr omvat dit nie

‘n tydperk waarin emge werkuemer vir sy werkgewer op *n Sondag werk
nie;

(12) ‘‘openbare feesdag'’ Wuwejoarsdag (of die Maandag na
Nuwejaarsdag waar laasgenoemde op 'n Sondag val), Goeie Vrydag,
Hemelvaartsdaag, Republiekdag, Geloftedag en Kersdag;

{13} *“sanitasiewerker”™ 'n werknemer wat sanitére emmers verwyder,
lecgmaak, skoonmaak of terugplass of wat suigpype aan tenks of ander
rivolhouers of rioclsuigienkvoertie koppel of ontkoppel;

(1) “skofwer’kcr" ‘n werknemer wat skofwerk verrig in "n werk-
saamheid in 'n bedryfsinrigting waann twee of drie agiereenvolgende
skofte per dag op hoogstens ses dae in "n week gewerk word;

(15) “*siukwerk™ "n sielsel waarvolgens 'n werkonemer se besoldlgmg
gegmmi waord op die hoaveelheid werk wat verrig is;

£18) 'wag'’ 'n werknemer, uitgesonderd 'n sekuriteitswag, wat 'n

perseel of eiendom bewaak, en by die toepassing van hierdie omskry-

wing beteken sekuriteitswag 'n werknemer wat een of meer van die
volgende pligte verrig— ;
{a) goedere, vocrtuie of persone deursoek;
" (b) vor wagte toesig hou of hulle beheer;

(¢) die gang van persone of voertnie devr kontrolepunte of hekke
kontroleer of daaroor verslag doen;

{17) “week”" die tydperk van sewe dae waarin die werkweek van die
betrokke werknemer gewoontik val;

(18) “‘werkdag’’ enige dag. uitgesonderd 'n Sondag of 'n openbare
feesdag soos f, waarop 'n werknemer gewoonlik werk;

(19} “*wet’’ ook die gemene reg.

3. BESOLDIGING

Die minimuia loon wat "n werkgewer zan elke lid van ondergenoemde
klasse werknemers in sy diens moet betaal, is dié hieronder uiteengesit:

{a) Werknemers, uitgesonderd los werknemers:

(b) any work in connection with the overhauling or repairing of plant
or machinery which cannot be performed during ordinary working
hours;

{c)any work in connection with the laadmg or unloading of——

(i) ships;
(ii) trucks or vehicles of the South African Transpont Services;

(iti) vehicles nsed by a cartage confractor in the fulfilment of his
contract as such with the South African Transport Services;

(iv} perishables from vehicles with 2 view to preserving them in
storage;

(d) any woik necessary for the mainfenance or provision of light,
power, water, telephone, public health, sanitary, cleansing, public
iransport or airport services or for the supply of goods to hospitals or the
police or military forces;

{(5) “establishment’”’ means any premises or part therecf in or in
connection with which one or more employees are employed in any one
or more of the trades mentioned in clause 1(3) (c);

(6) “‘law’’ includes the common law;
(7) “military service™” means any period of servics or iraining in
terms of the Defence Act, 1957 (Act 44 of 1957},

(8) *‘night work’” means any period of work, other than overtime,
which fails between 205:00 and 06h00;

(9) “overtime”’ means that portion of any period which an empioyee
works for his employer during any week or on any day, 2s the case may
be, and which is in excess of the respsctive ordinary hours of wosk
prescribed for such employee i clause 5 (1), but does not include any
period during which an employes works for his employer on a Suaday;

(10) **part-time cleaner’’ mesns an employee employed by the week
or monih to clean office premises or office furniture on not more than six
days a week and for not more than 24 ordinary hours. of work in any
week;

{11) **piece-work’” means any system under which an employee’s
remuneraticn is based on the quantity of work dons;

(12) *‘public holiday”" means New Year's Day {or the succeeding
Monday whenever New Year's Day falls on a Sunday), Good Friday,
Ascension Day, Republic Day, the Day of the Vow and Christmas Day;

(13) “‘sanitary worker”” means an emplovee who femoves, empties,
cleans or replaces sanitary pails or who connects suction pipes to or
disconnects them from tanks or other sewage containers or sewage
vacuum tank vehicles;

(14) “*shift worker’’ means an employee whe is engaged on shift work
in an activity in an establishment in which two or three consecutive
shifts per day are werked on rot more than six days per week;

(15} “‘short-time™ means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade, vagaries of the
weather, shortage of raw materials, a breakdown of plant or machinery
or a breakdown or threatened breakdown of buildings;

(16) “‘wage” means the amount of money payable to an employee in
terms of clause 3 {1} in respect of his ordinary hours of work as pre-
scibed in clause 5: Provided that if an employer regulasly pays an
employee in respect of such ordinary hours of work ar amount nigher
than that prescribed in clause 3 (1), it means such higher amount, and
“ordinary wage” and ‘‘weekly wage” shall have a coresponding
meaning; but this proviso shall not be coustrued so as to vefer to or
include any remuneration which an employee who is employed on any
basis provided for in clause 9 receives over and above the amount which
he would have received had he not bzen employed on such a basis;

(17} “"waichman™ means an employee, other than a security guard,
who is engaged in guarding premises or property; and for the purposes of
this definition a security guard means an employes who is engaged in
one or more of the following duties—

{a) searching goods, vehicles or persons;
(b) supervising or controliing watchmen;

(c) conirolling or reporting on the movmm of persons or vehiclss
through check-points or gates;

(18) “‘week" means the period of seven days within which the work-
ing week of the employee concerned ordinarily falls;

(19) “‘workday'’ means any day, otiser than a Sunday ot a public
‘holiday as defined, on which an employee ordinarity works.
3. REMUNERATION

{1) The minimum wage which an employer shall pay to each member of
the undermentioned classes of his employees shall be a3 zet out hersunder:

(2) Employees other than casual employees:
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(b) Los .werknem}‘s.*-Vir elke dag of gedeelte van 'n dag diens, uitge-
sonderd diens op 'n openbare fee soos omskryf of op 'n Sondag,
minstens—

(i) een vyfde, indien die maksimum voorgeskrewe gewone werkure
van sodanige werknemer nege en 'n kwart is;
(ii) een sesde, indien sodanige maksimum agt en 'n half is;

van ‘die weekloon voorgeskryf vir 'n werknemer in dieselfde gebied wat
dieselfde klas werk verrig as dié wat van die los werknemer vereis word,
plus 10 persent; Met dien verstande dat n werkgewer aan 'n los werk-
nemer wat op enige dag gewerk het of beskikbaar was vir werk waarvoor
hy in diens geneem is maar wat hy verhinder was om te verrig weens
omstandighede buite
daarvan of hy op dié dag nege en ’n kwart of agt en 'n half uur, na gelang
van die geval, of minder gewerk het of aldus vir die werk beskikbaar was:
Voorts met dien verstande dat as van hom vereis was om te werk of om
aldus beskikbaar te wees vir minder as vier agtereenvolgende ure cdzp enige
dag, sy loon met hoogstens 50 persent ten opsigte van sodanige dag ver-
iminder kan word.

(2) Konirakgrondslag.—By die toepassing van hierdie klousule moet die

dienskontrak van 'n werknemer, uitgesonderd 'n los werknemer, op 'n
weeklikse grondslag berus en, behoudens klousule 4 (6), moet hy vir 'n
week minstens die volle weekloon betaal word wat by subklousule (1),
gelees met die omskrywing van “‘loon” in klousule 2, vir 'n werknemer
-van sy klas in die gebied waarin hy werk, voorgeskryf word, afgesien
daarvan of hy in so 'n week die maksimum getal gewone werkure wat
ingevolge klousule 5 vir hom geld, of minder, gewerk het.

(3) Differensiéle loon—'n Werkgewer wat van 'n lid van een klas van
sy werknemers vereis of hom toelaat om langer as altesaam een uur o&;sn
dag of benewens sy eie werk df in die glek daarvan, werk van 'n ander
te verrig waarvoor n hoér loon as di€ van sy eie klas by subklousule (1)
voorge word, moet ten opsigte van daardie dag aan sodanige werk-
nemer betaal minstens die dagloon bereken teen die hoér tarief: Met dien
verstande dat tensy daar in ’n skriftelike kontrak tussen die wetkgewer en
sy werknemer uitdruklik anders bepaal word, niks in hierdie vasstelling s6
uitgelé mag word dat dit die werkgewer belet om van sy werknemer te
vereis om 'n ander klas werk te verrig waarvoor die voorgeskrewe loon
dieselfde of laer is as dié wat vir so 'n werknemer voorgeskryf word nie;

(4) Loonberekening.—(8) Die uurloon van *n werknemer, uitgesonderd
’n los werknemer, is sy weekloon gedeel deur die getal ure wat normaal-
weg deur die betrokke werknemer in *n week géwerk word, en wat nie die
gewone werkure wat vir 'n werknemer van sy klas in klousule 5 voorge-
skryf word, oorskry nie. :

(b) Die uurloon van 'n los werknemer is sy loon vir daardie dag gedeel
deur die getal gewone ure wat hy op daardie dag gewerk het.

(c) Die dagloon van 'n werknemer, uitgesonderd 'n los werknemer, issy
weekloon gedeel deur die getal dae wat hy gewoonlik in 'n week werk.

(d) Die maandloon van "n werknemer is vier en *n derde maal sy week-
loon. ‘

(5} Fietstoelae.—'n Werkgewer wat van 'n werknemer vereis of hom
toelaat om by die uitvoerin% van sy pligte sy eie fiets te gebruik moet hom,
benewens enige ander besoldiging aan hom verskuldig, 'n toelae van min-
stens R2,00 per week of, as hy 'n los werknemer is, minstens 40 sent per
dag betaal. !

(6) Nagwerktoelae —'n Werkgewer wat van sy werknemer vereis of
hom toelaat om nagwerk te verrig, moet sodanige werknemer, benewens
sy loon, "n toelae betaal van nie minder nie as 10 persent van sy uurloon vir
elke uur of gedeelte van 'n uur wat sodanige werknemer nagwerk gewerk
het; Met dien verstande dat hierdie subklousule nie op 'n wag van toepas-
sing is nie.

4, BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los werknemers.—Behoudens klousule 6
(4) moet enige bedrag verskuldig aan "n werknemer, uitgesonderd 'n los
werknemer, weekliks, tweeweekliks of maandeliks in kontant betaal word
gedurende sy gewone werkure, of binne 15 minute daarna op die gewone
betaaldag van die bedryfsinrigting vir sodanige werknemer (of in die geval
van 'n skofwerker, 'n werknemer op nagwerk of 'n werknemer werksaam
in 'n deurlopende bedrywigheid, op 'n tyd waaroor sodanige werknemer en
sy werkgewer ooreengekom het en wat gedurende die gewone kantoorure
van die bedryfsinrigting moet wees, maar nie later nie as 24 uur na die
gewone betaaldag) of by diensbegindiging, as dit voor die gewone betaal-
dag geskied, en sodanige bedrag moet in 'n verseélde koevert of houer
weses waarop of wat vergesel gaan van 'n staat waarop die volgende ver-
meld word:

(a) Die werkgewer se naam;

(b) die werknemer se naam of sy nommer op die betaalstaat en sy klas;

(c) die tydperk waarvoor die betaling geskied; )

(d) die getal gewone werkure wat die werknemer gewerk het;

(e) die getal ure wat die werknemer gedurende daardie tyd oortyd ge-
werk het; .

() die getal ure wat die werknemer op 'n Sondag, of 'n openbare fees-
dag soos omskryf gewerk het;

(g) die werknemer se loon;

beheer, minstens sy dagloon moet betaal, afgesien -

(b) Casual employees.—For each day or part of a day of employment,
othe:hg-:an employment on a public holiday as defined or on a Sunday, not
less than—

(i) one fifth, if the maximum prescribed ordinary hours of work of
such employee is nine and a‘quarter;

(ii) one sixth, if such maximum is eight and a half;

of the weekly wage prescribed for an employee in the same area who
performs the same class of work as the casual employee is required to do,
plus 10 per cent: Provided that where on any day a casual employee has
worked or stood by for the work for which he was engaged and which work
he was precluded from doing through circumstances beyond his control,
his employer shall pay him not less than his daily wage, irrespective of
whether he has on that day worked or so stood by for nine and a quarter or
eight and a half hours as the case may be: Provided further that if he was
required to work or so stand by for less than four consecutive hours on any
day, his wage in respect of such day may be reduced by not more than 50
per cent. ;

(2) Basis of contract.—For the purposes of this clause the contract of

. employment of an employee, other than a casual employee, shall be on a

weekly basis and, save as provided in ciause 4 (6), he shall be paid in
respect of a week not less than the full weekly wage prescribed in sub-
clause (1), read with the definition of “*wage™ in clause 2, for an employee
of his class in the area in which he works, whether he has in that week
worked the maximum number of ordinary hours of work applicable to him
in terms of clause 5 or less.

(3) Differential wage.—An employer who requires or perraits a member
of one class of his employees to perform for longer than one hour in the
aggregate on any day, either in addition to his own work or in substitution
therefor, work of another class for which a wage higher than that of his
own class, is prescribed in subclause (1), shall pay to such employee in
respect of that day not less than the daily wage calculated at the higher rate:
Provided that unless expressly otherwise provided in a written contract
between an employer and his employee, nothing in this determination shall
be so construed as to preclude an employer from requiring his employee to
perform work of another class for which class the same or a lower wage is
prescribed than that prescribed for such employee.

(4) Calculation of wages.—(a) The hourly wage of an employee, other
than a casual employee, shall be his weekly wage divided by the number of
hours of work normally worked by such employee in any week, which
shall not be in excess of the ordinary hours of work prescribed in clause 5
for an employee of his class.

(b) The hourly wage of a casual employee shall be his wage for that day
divided by the number of ordinary hours worked by him on such day.

(c) The daily wage of an employee, other than a casual employee, shall
be his weekly wage divided by the number of days normally worked by
him in a week.

(d) The monthly wage of an employee shall be four and a third times his
weekly wage.

(5) Bicycle allowance.—An employer who requires or permits an em-
ployee to use his own bicycle in the performance of his duties shall pay
him, in addition to any other remuneration due to him, an allowance of not
less than R2,00 ger week, or, if the employee is a casual employee, not
less than 40c per day.

(6) Night work allowance.—An employer who requires or permits an
employee to do night work shall pay him, in addition to his wage, an
allowance of not less than 10 per cent of his hourly wage for each hour or
part of an hour worked by him on night work: Provided that this subclause
shall not apply to a watchman.

4 PAYMENT OF REMUNERATION

(1) Employees other than casual employees —Save as provided in clause
6 (4), any amount due to an employee, other than a casual employee, shall
be paid in cash weekly, fortnightly or monthly during his ordinary hours of

‘work or within 15 minutes thereafter on the usual pay-day of the establish-

ment for such employee (or, in the case of a shift worker, an employee
performing night work or an employee employed in a continuous activity,
at a time agreed upon between such employee and his employer, which
time shall be during the usual office hours of the establishment but not later
than 24 hours after the usual pay-day) or on termination of employment if
this takes place before the usual pay-day, and such amount shall be con-
tained in a sealed envelope or container on which shall be recorded, or
which shall be accompanied by a statement showing—

(a) the employer’s name;

(b) the employee’s name or his number on the pay-roll and his class;

(c) the period in respect of which payment is made; .

(d) the number of ordinary hours of work worked by the employee;

_(!:gdthf: number of overtime hours worked by the employee in that
period;

(f) the number of hours worked by the employee on a Sunday or a
public holiday as defined; :

(g) the employee's wage;
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() besonderhede van enige ander besoldiging wat uit die werknemer se
diens voortspruit;

(i) besonderhede van enige bedrag wat afgetrek is; en

(j) die netto bedrag wat aan die werknemer betaal word;
en sodanige koevert of houer waarop hierdie inligting aangeteken is of
sodanige staat word die elendom van dic werknemer: Met dien verstande
dat—

(i} die besonderhede hierbo voorgeskryf, in kodevorm op die koevert
of housr of staat opgeteken kan word en dat sodanigs kode volledig
'witeengesit en verduidelik moet word in ’n bygasnde kennisgewing of 'n
kennisgweing, wat opgeplak gehou moet word op “n opvallende plek in
die bedryfsinrigting wat toeganklik is vir alle werknemers wat by die
saak betrokke is;

{ii) me1 die toesteroming van ‘n werknemer, die bedrag aan hom
verskuidig, per tjck betaal mag word of op sy skriftelike versoek gesiort
niag word in sy bouvereniging- of bankrekening deur die werkgewer wat
die betrokke kwitansie, tesame met voomoeemde staal, aan hom moet
oorhiendig.

{2y Los werknemers.—'n Werkgewer moet die besoidiging wat aan 'n
los werknemer verskuldig is, by die beindigi 1% van sy diens in kontant
aan homn betaal, maar minstens cen maal per week,

{3) Premies -—Behoudens dic bepaiings van enige ander wet geen
vedrag regstresks of onvegstreeks deur "n werkgewer van of ten behoewe
vam werknemer aangeneem word vir die indiensneming of opleiding van
daardic werknemer nie.

(4) Koop van goedere.—'n Werkgewer mag nie van sy werknemer ver-
eis om goedere van hom of van enige winkel, plek of perscon deur hom
aangewys, te koop nie.

(3) Huisvesting, etes of rantscene —Behoudens die Swartes (Stadsge-
biede) Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer
vereis orn huisvesting, eies of rantsoene van hom of van enigiemand anders
of op "n plek deur hom aangewys, asn te neem nie.

(6) Aftrekkings.—'n Werkgewer mag sy werknemer geen boetes opié of
enige bedrae van sy werknemer se besoldiging aftrek nie, uitgesonderd die
volgende:

(a) Met die skrifielike toestemming van die werkuemer, 'n bedrag vir 'n
vakansie-, siskishystands-, mediese hulp-, versekerings-, spaar-, voor-
. sorg- of pensioenfonds of vir ledegeld van 'n vakvereniging;

(b behoudens andersluidende bepalings in hierdie vasstelling, telkens
wanneer 'n werknemer om "a r reds as op las of versoek van sy
wef%wer van sy werk afwesig is, "n bedrag eweredig aan die tydperk van
sy afwesigheid en bereken op die stag van die loon wat sodanige
werknemer ten tyde van sedanige afwesigheid ten opsigte van sy gewone
werkure ontvang het; :

(c) ¢nige bedrag wat 'n werkgewer t:gns of kragtens of ingevolge 'n
bevel van 'n bevoegde hof mag of moet attrek;

(d) wanneer 'n werknemer daarioe instem of daar ingevolge die Swartes
{Stadsgebieds) Konsolidasiewet, 1545, van hom vereis word om huisves-
ting, etes of rantsoene van sy werkgewer aan te neem, 'n bedrag van
hoogstens: .

Per week Per maand
: R R
(1) Hulsvesting .....ovecrnnieriinnnnssernannns 1,50 6,50
(ii) Etzg 0f £aniS0ens ....oouviviniereniciannns 3,00 13,00

(iii} Etesof rantsoene en huisvesting ........ 4,50 19,50

{e} wanneer die gewone werkure by klousule 5 voorgeskryf, weens
kortiyd verminder word, ‘n bedraguvan hoogstens die werknemer (vitge-
sonder 'n los werknemer of 'n deeltydse skoonmaker) se uurloon vir eike
uur van sodanige veraindering: Met dien verstande dag—

(i) sodanige aftrekking hoogsiens een derde van die werkmemer se
weekloon is, ongeag die getal ure waarmee die gewone werkure aldus
vermindzr word; '

(ii) geen aftrekking ten opsigte van korttyd wat dear "n handelsslapte
of 'n tekort aan grondstowwe ontstaan, ger;%ed nie tensy die werkgewsr
sy werknemer op die vorige werkdag kennis gegee bet van sy voorneme
om die gewone werloire 2 verminder; :

(iii} geen aftrekking ten opsigte van korityd geskied nie vir die eerste
uur waarin daar nie gewerk word nie weens die wisselvalligheid van die
weer of onklaarraking van die installasie of masjinerie of weens die feit
dat die geboue onbrutkbasr is of dreig om dit te word, tensy die werk-
gewer sy werknemer op diz vorige dag kennis gegee het dat daar geen
werk sal wees nie; i
(f) met die skriftelike toestemming van sy werknemer, enige bedrag wat

die wezkgewer betaal het of onderneesm het om te betaal aan—

(i) enige bankinstelling, bouvereniging, versekeringsonderneming,
geregistreerde finansiéle instelling, plaaslike owerheid of die Staat ten
opsigte van 'n lening aan sodanige werknerner toegestaan om 'n woning
te bekom; -

(ii) enige organisasie of liggaam ten opsigte van die huur van 'n
woning of akkommodasie in *n hostel deur sodanige werknemer geokku-
peer as sodanige woning of hosiel voorsien is deur bemiddeling van
sodanige organisasie of liggeam geheel of gedeeltelik uit fondse voor-
geskiet vir dzardie doel deur die Staat of 'n liggaam bedoel in pamgr_aaf (i

(h) details of any other remuneration arising owt of the employee’s
employment;

(i) details of any deductions made; and

{i) the net amount paid te the employee; .

' and such envelope or container on which these particalars are recorded
stech statement shall become the property of the employes: Provided that—

(i) the particulars prescribed zhove may be recorded oa such envelope
or container or in such statement in code, which code shall be fully set
out and explained in an accompanying notice or in a notice posted in
some conspicuous place in the establishment, accessible to il em-
ployees affected thereby;

(if) with the consent of the employee the amount due to him inay be
paid by cheque or, at his writtess request, into his buliding society or
bank account by his employer who shall hand to him the reievant receipt
together with the aforemeationed statement.

(2) Casual employees.—An employer shall pay the reruneration due to
a casual employee in cash on termination of kis employment, bot ai least
once a week,

(3) Premiurms.-~Subject to the provisions of any other act, no pavment
by or on behalf of an employee shall be accepted by an employer, either
directly or indirectly, in respect of the employment or training of that
employee.

{4) Purchase of goods.—An employer shall not require his employee to
gurg;aise any goods from him or from any shop, place or person nominated

y bam. :

(5) Accommodation meals and rations —Save as provided in the Blacks
{Urban Areas) Consolidated Act, 1943, an emplover shall not iequire his
employee to accept accommodation, meals or rations from him o from any
person or at any place nominated by him.

(6) Deductions.—An employer shatl not levy any fines against his em-
ployee nor shall he make any deductions from his employes’s remunera-
tion other than the foliowing:

(a) With the written consent of the employee, a deduction for any hali-
day, sick, medical, insurance, savings, provident or pension fund or i
respect of trade union subscriptions;

{b) except where otherwise provided in this determination, whenaver an
employee is absent from work, other than on the instructions or st the
request of his employer, a deduction proportionate to the period of his
absence and calculated o the basis of the wage which such empioyee was
receiving in respect of his ordinary hours of work at the time of such
ahsence;

{c) & deduction of any amount which an emplover by law or order of any
competent court is required or permitted to make;

{d) whenever an employee is required in terms of the Blacks (Urban
Areas) Consolidation Act, 1945, or agrees to accept accommodation,
meals or rations from his employer, a deduction not exceeding the fuiiow-
ing amounis:

Perweek Per menih
R R
(i) Accomunodation 1,50 6,50
(ii) Meals or rations 3,00 13,00
(iii) Meals or rations and accommodation 4,50 19,50

{e) whenever the ordinary hours of work prescribed in clavse 5 are
reduced on accouni of short-time, & deduction ot exceeding the smount of
the employee’s (other than a casual employee’s or a par-time cleaner’s)
hourly wage in respect of each hour of such reduction: Provided that-—

(1) such deduction shall not exceed one third of the employee’s weekly
wage, irrespective of the number of hours by which the ordinary hours
of work are thus reduced;

{ii) no deduction shall bz made in the case of shori-time arising ovt of
slackness of trade or a shortage of raw materials, unless the employes
has given his employee notice on the previous work day of his inteniion
10 raduce the ordinary hours of work;

{iii) no deduction shall be made in the case of short-time owing to the
vagaries of the weather or a breakdewn of plant or machinery or because
the buildings are unfit for use or are in danger of becoming unfit for use,
in respect of the first hour not worked, unless the employer has given his
employee notice on the previous day that no work will be available;

() with the written consent of an employee, a deduction of any amount
which the employer has paid or has undertaken to pay 10—
(i) any banking instirution, building seciety, insurance business, re-
gistered financial institution, local authority or the Siate in respect of &
paymaent on a loan granted to such employee to acquire a dwelling;

(ii) any organisation or body in respect of the rent of a dwelling or
accommoedation in a hostel occupied by such employes if such dweiling
or hostel is provided through the instrumentality of sech organisation or
body whelly or partly from funds advanced for that purpose by the State

or a body referred to in paragraph {i};
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() met die skriftelike toestemming van sy werknemer, die bedrag van
enige lening of voorskot aan die werknemer toegestaan: Met dien verstande
dat enige aftrekking vir die verhaal van sodanige lening of voorskot nie een
derde van die werknemer se totale besoldiging wat op die betrokke betaal-
dag aan hom verskuldig is, mag oorskry nie: Voorts met dien verstande dat
geen sodanige aftrekking gemaak mag word nie gedurende enige fydperk
waartydens die werknemer se loon kragtens paragraaf (e) verminder word.

5. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR
OORTYDWERK .

I (1) Gewone werkure.—'n Werkgewer mag nie van sy werknemer vereis
of hom toelaat om meer gewone werkure te werk nie as, in die geval
van— :

(a) 'n loswerknemer in 'n bedryfsinrigting waarin die werknemers
gewoonlik werk op—

(i) nie meer as vyf dae in 'n week nie, nege en 'n kwart op enige dag;

(ii) meer as vyf dae in 'n week, agt en n half op enige dag;

(b) 'n deeltydse skoonmaker—

(i) 24 in 'n week vanaf Maandag tot en met Saterdag; en

(ii) behoudens subparagraaf (i), vyf op enige dag;

(c) 'nwag— 2 :

(1) 60 'n in week vanaf Maandag tot en met Saterdag; en

(ii) behoudens subparagraaf (i), in die geval van 'n wag wat normaal-
weg op— o

(aa) nie meer as vyf dae in "n week werk nie, 12 op enige dag;

(ab) meer as vyf dae in 'n week werk, 10 op enige dag;

(d) "n skofwerker— ) _

(i) 46 in 'n week vanaf Maandag tot en met Saterdag; en

(ii) behoudens subparagraaf (i), agt op enige dag;

(e) enige ander werknemer— }

(i) 46 in 'n week vanaf Maandag tot en met Saterdag; en

(ii) behoudens subparagraaf (i), in die geval van 'n werknemer wat
normaalweg op—

(aa) nie meer as vyf dae in 'n week werk nie, nege en 'n kwart op
enige dag; : o

(ab) meer as vyf dae in 'n week werk, agt ?f]peenigé. dag, tensy die ure
op een dag hoogstens vyf is, in welke geval die ure op enigeen van die
ander dae tot agt en "n half verleng kan word. - :
(2) Etenspouses.—'n Werkgewer mag nie van sy werknemer vereis of

hom toelaat om onafgebroke vir meer as vyf uur sonder ’n etenspouse van
minstens een uur te werk nie en gedurende sodanige pouse mag daar nie
van sodanige werknemer vereis word of mag hy nie toegelaat word om
enige werk te verrig nie, en sodanige pouse maak nie deel van die gewone
werkure of oortydure uit nie: Met dien verstande dat—

(i) "n werkgewer met sy werknemer ooreen kan kom om die duur van
sodanige pouse tot minstens 'n halfuur te verkort, en in dié geval en
nadat die werkgewer die Afdelingsinspekteur, Departement van Man-
nekrag, vir sy gebied skriftelik in kennis gestel het van sodanige ooreen-
koms, kan die pouse aldus verkort word; -

(ii) werktyd wat onderbreek word deur pouses van minder as een
uur, uitgesonderd waar voorbehoudsbepaling (i) of (vi) van toepassing
is, geag word aaneenlopend te wees; K

(iii) as sodanige pouse langer as een uur duur, uitgesonderd waar
vootbehoudsbepﬁieng (vi) van toepassing is, enige tyd wat een en 'n
kwart uur te bowe gaan, geag word werktyd te wees;

(iv) slegs een sodanige pouse gedurende 'n werknemer se gewone
werkure op "n dag nie deel van die gewone werkure mag vitmaak riie;

(v) wanneer daar, vanweé oortyd wat gewerk is, van 'n werkgewer
vereis word om op ’n dag ’n tweede etenspouse aan 'n werknemer toe te
staan, sodanige pouse tot minstens 15 minute verkort mag word;

(vi) in die geval van 'n werknemer wat uitsluitlik of hoofsaaklik

- betrokke is by die skoonmaak van persele of lewende hawe versorg,
waar sodanige pouse langer as drie uur is, enige tydperk wat drie uur te
bowe gaan geag word deel van die gewone w e uit te maak.

(3) Werkure moet agtereenvolgend wees.—Behoudens subklousule (2),
moet alle werkure van "n werknemer op elke dag agtereenvolgend wees.

4) Beperking van oortydwerk.—'n Werkgewer mag nie van sy werk-
nemer vereis of hom toelaat om oortyd te werk nie behalwe ingevolge 'n
ooreenkoms wat hy met die werknemer aangegaan het en mits sodanige
oortyd nie, in die geval van—

(a) 'n los werknemer, drie uur op *n dag;

(b) 'nwag, 12 vur in 'n week; i

e(:g enige ander werknemer, drie uur op enige dag en 10 uur in 'n

week, .
oorskry nie. .

(5) Betaling vir oortydwerk.—'n Werkgewer moet sy werknemer wat
oortyd werk, betaal teen minstens, in die geval van—

(a) 'n los werknemer, een en 'n derde maal sy uurloon ten opsigte van
die totale tydperk aldus deur hom op daardie dag gewerk;

(b) enige ander werknemer, een en 'n derde maal sy uurloon ten
opsigte van die totale tydperk aldus deur hom in daardie week gewerk.

shall not be
shall not form part of the ordinary hours of work or overtime: Provided
that—

(g) with the written consent of the employee, a deduction of any amount
loaned or advanced to him by the employer: Provided that any deduction
for the repayment of such loan or advance shall not exceed one third of the
total remuneration due to the employee on the pay-day concerned: Pro-

_ vided further that no such deduction shall be made in respect of any period

during which the employee’s wage is reduced in terms of paragraph (e).

5. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME

" (1) Ordinary hours of work.—An employer shall not require or permit an

employee to work more ordinary hours of work than,-in the case of—

(a) a casual employee in an establishment in which the employees
normally work on—
. (i) not more than five days in a week, nine and a quarter on any day;

(ii) more than five days in a week, eight and a half on any day;

(b) a part-time cleaner— '

(i) 24 in any week from Monday to Saturday, inclusive; and

(i) subject to subparagraph (i), five on any day;

(c) a watchman—

(i) 60 in any week from Monday to Saturday, inclusive; and

(ii) subject to subparagraph (i), in the case of a watchman who nor-
mally works on— - !

(aa) not more than five days in a week, 12 on any day;

(ab) more than five days in a week, 10 on any day;

(d) a shift worker—

(i) 46 in any week from Monday to Saturday inclusive; and

(ii) subject to subparagraph (i), eight on any day;

(e) any other employee—

(i) 46 in-any week from Monday to Saturday, inclusive; and

(ii) mt' to subparagraph (i) in the case of an employee who nor-
mally on—

(aa) not more than five days in a week, nine and a quarter on any day;
(ab) more than five days in a week, eight on any day, unless the hours
on one day do not exceed five, in which case the hours on any of the
other days may be extended to eight and a half. .
(2) Meal intervals—An em%)loyer shall not require or permit an em-
oyee to work continuously for more than five hours without a meal
interval of not less than one hour, during which interval such employee
required or permitied to perform any work, and such interval

(i) an employer may agree with his employee to reduce the period of
such interval to not less than half an hour, and in that event and after the
employer has informed the Divisional Inspector, nt of Man-
power, for his area, in writing of such agreement, the interval may be so
reduced;

(ii) periods of work interrupted by intervals of less than one hour,
except when proviso (i) or (vi).applies, shall be deemed to be continu-
ous;

(iii) if such interval is longer than one hour, except when proviso (vi)
applies, any period in excess of one and one quarter hours shall be
deemed to be time worked; - .

(iv) only one such interval during the ordi hours of work of an
employee on any day shall not form part of meﬂmry hours of work;

(v) when on any day by reason of overtime worked an employer is
required to give an employee a second meal interval, such interval may
be reduced to not less than 15 minutes; :

(vi) in the case of an employee who is wholly or mainly engaged in

cleaning premises or tending animals, if such interval is longer than
three hours, any period in excess of three hours shall be dee to form
part of the ordinary hours of work.

(3) Hours of work to be consecutive ~—Save as provided in subclause (2),

all hours of work of an employee on any day shall be consecutive.

(4) Limitation of overtime.—An employer shall not require or permit an
employee to work overtime otherwise than in accordance with an
agreement concluded with the employee and provided that the overtime
does not exceed, in the case of—

(a) a casual employee, three hours on any day;

(b) a watchman, 12 hours in any week;

(c) any other employee, three hours on any day and 10 hours in any
. week. ; :
(5) Payment for overtime —An employer shall pay an employee who

‘works overtime at a rate of not less than, in the case of—

(a) a casual employee, one and a third times his hourly wage in
respect of the total period so worked by such employee on any day;

(b) any other employee, one and one third times his hourly wage in
respect of the total period so worked by such employee in any week.
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(6) Weztspreadm!g —Geen werkgewer mag vereis of toelaat dat sy werk-
nemer 'n werkspreiding van meer as 12 vur werk nie: Met dien verstande
dat as daar ocorty d%:werk word bedoelde maksimum werkspreiding ver-
leng kan word in
werknemer in subklousule (1) vermeld plus die oortgd deur hom gewerk
wat nie die maksimum daagl:kse oortyd vermeld in subklousule (4) oorskry

nie plus die tyd opgeneem deur 'n use wat die werknemer kragtens |

subklousule (2) vergun word, 12 uur gedurende 'n dag corskry.

(7 Voorbekaadsbepalmgs —a) Subklousules (1), (2) en (3) is nieop 'n
werknemer wat in "n aaneenlopende bedrywigheid werksaam is van toe-
passing nie.

(b) Subklousules (2), (3), (4) en (6} is nie van toepassing nie op 'n
werknemer terwyl hy noodwerk verrig.

(c) Subklousules (2) en (6) is nie van toepassing nie op ’n sanitasie-
werker of 'n wag.

(d) Subklousule (4) is nie van toepassing nie op 'n werknemer. wat by
bunkerwerk betrokke is

6.-JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n wer aan sy werkneémer,
uitgesonderd 'n los werknemer, ten opsigte van e volto tydperk van
12 maande diens by hom verlof verleen van, in die geval van—

(a) 'n wag wie se gewone werkure nie 48 in ’n week oorskry nie en
wat gewoonlik—

(l} op hoogstens vyf dae in 'n week werk 15 agleteenvolgende werk :

(n} op meer as vyf dae in 'n week werk, 18 agtereenvolpnde werk—
dae;

(b) ’'n wag wie se gewone werkure 48 in 'n week corskry en wat
gewoonlik—

(|) op hoogsnens vyfdaein’n week werk, 20 agte:eenvolgende werk-

(u} op meer as vyf dae in 'n week werk, 24 agtereenvolgende werk-

(c) enige ander werknemer wat gewoonlik—

&m(’i) ‘op hoogstens vyf dae in 'n week werk, 15 agtereenvolgende werk-

(ii) op meer as vyf dae in 'n week werk, 18 agte{eenvolgende werk-

moet die werknemer die veriof neem en moet sy werkgewer hom ten
opsigte van sodanige verlof betaal, in die geval van—

" (aa) 'n werknemer in paragraaf (a) of (c)-bedoel, 'n bedrag van min-
stens driemaal die weekloon wat hy onmiddellik voor die aanvangs-
datum van die verlof ontvang het;

(ab) 'n werknemer in paragraaf (b) bedoel, 'n bedrag van minstens
vier maal die weelloon wat hy onrmddelhk voor die aanvangsdatum van
die verlof ontvang het:

Met dien verstande dat by die toepassing van hierdie idousule die week-

loon, op enige datum, van *n werknemer wat op s in diens is, gea;
word sy gemiddelde beeoldigmg vir die voor;}gmnde 13 weke te wees ofg

indien 'n korter tydperk gewerk is, vir die getal voltooide weke wat aldus’

gewerk is.

(2) Daerdverlof by. subklousule ( 2 voorgeslgyf moet toegestaan en ge-
neem word, na gelang van die geval, op nty wat die werkgewer bepaal:
‘Met dien verstande dat—

(a) as sodanige verlof nie eerder toegestaan ss nie, dit, behoudens
subklousule (3), so toegestaan en geneem moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop dit betrek-
king het of, as die werkgewer en sz ‘werknemer voor die verstryking van

.. genoemde tydperk van vier skriftelik daartoe ooreengekom het,
die werkgewer sodanige verlof aan die mrknemer moet toestaan en die
werknemer die verlof moet neem met ingang van 'n datum uiterlik twee
maande na die verstryking van genoemde tydperk van vier maande;

(b)die tydperk van verlof nie mag saamval nie met enige tydperk—

(i) wat 'n werknemer afwesig is met siekteverlof ingevolge klousule 7

of weens ongeskiktheid in die omstandighede uiteengesit in klousule 7.

(4) (a) of (b), en wat altesaam hoogstens. 10 weke in 'n tydperk van 12
maande beloop;

(ii) waartydens die werknemer onder kennisgewing van diensbegin-
diging ingevolge klousule 12 is;.

(iii) wat 'n werknemer afwe.slg is vir militére diens;

(c) 'n werkgewer al die dae geleentheidsverlof wat op die skriftelike
versoek van sy werknemer met volle besoldiging aan staan is
gedurende die tydperk van 12 maande diens waarop die ]anrhf
betrekking het, van sodanige verloftydperk kan aftrek. -

(3) (a) Op die skriftelike versoek van sy werknemer kan die werkgewer

toelaat dat die verlof oor ’n tydperk van. hoogshens 24 maande diens
oploop: Met dien verstande dat—

(i) sodanige werknemer so ’n versoek doen binne vier maande na
verstryking van die eerste tydperk van’ 12 maande dlens waamp dle
verlof betrekking het, en

(i) die werkgewer die datum van ontvengs van sodanige versoek
daarop aanbring en dit onderteken en die versoek tot minstens na ver-
stryking van die verloftydperk bewaar.

mate waarin die gewone werkure van die betrokke

se verlof

(6) Spread-over.—No employer shall require or permit an employee to
work a spread-over of more than 12 hours: Provided that if overtime is
worked ‘the said maximum spread-over'may be extended to the extent to
which the ordinary hours:of work mentioned in subelause (1), plus any
overtime worked by him which does not exceed the maximum daily-over-
time mentioned in subclause (4) plus the time taken up by a meal interval
which the employee is allowed i in terms of subclause (2), exceed 12 houm

" during any day.

(7) Savings.—(a) Subc!auses ( l) (2] and {3) shall not apply to an em-

‘ployee engaged in a contirivous acnwty

(b) Subelauses (2), (3), (4)-and {6) shall not appiy to an employee whlle
he is engaged on emergency work. -

(c) Subclauses (2) and (6} shall not apply toa samtary worker ora

watchman.

(d) Subclause (4) shall not app]y to an employee employed in bunkenng
work.

6. ANNUAL LEAVE

(€)) Sub_]ect to subc!ause (2), an émployer shall grant to his employee,
oLher than a casual emp]oyee. in respect of each completed penod of 12
months of employment with him, in the case of—

(a) a watchman whose ordinary hours of work do not exceed 48 in a

week and who normally works on-— ! o

(i) not’ more than ﬁve days in'a week 15 consecutwe work days
leave;
(ii) more than five days in a week, 18 consecutive work days leave;
. (b) a watchman whose ordmary hours of work exceed 48 in a week

_and who normally works on— -

(i) not more: than five: days in a week 20 consecuuve work days’
‘ leave.
(n) more than f“ ive days ina week, 24 consecutive work days lea\e.

(c) any other employee y who normally works on—

(i) not more than five days in a week 15 consecunve work days
leave; )
(i1) more than five days in a week 18 consecutive work days leave;

-and the employee shall take such leave and the employer shall pay him in

respect of such leave, in due care of— -

(aa) an employee referred to in paragraph (a) or (c), an amount of not
less than three times the weekly wage which the employee was receiving
immediately prior to the date on which the leave commenced;

(ab) an employee referred to in paragraph (b), an amount of not less
thanfour times the weekly wage whicli the employee was réceiving
mnnedlate!y pnor to ihe date on which the leave commenced

Provided that for the purpoaes ‘of this clause the weekly wage at any date of
any employee who is employed on piecework shall be deemed to be his
average remuneration for the preceding 13 weeks or, if a lesser period has
been worked, for'the number of completed weeks S0 worked.

(2) The leave prescnbed in subclause (1) shall be granted and be taken at
a time to be fixed by the employer: Provided that—

- (a) if such leave has not been granted earlier, it shall, save as provided

‘in subclause (3), be granted and be taken so as to commence within four

- months after the completion of the 12months of employment to which it

relates or, if the employer and employee have agreed thereto in writing

before the expiration of the said period of four months, the employer

* shall grant such leave to the employee and the employee shall take such

leave as from ‘a date not later than two months after lhe expiration of the
said period of four months; )

(b) the period of leave shall not be concutrent with any period—

(i) during which an employee is absent on sick leave in terms of clause
7éor owing to incapacity’ in the circumstances set out in'clause 7 (4) (a) or
(b) amounting in the agg:eaate to notmore than 10 weeks in any penod
‘of 12 months;

(ii) during which the empl %ee is under’ notlce of r.ernunatlon of
employment in terms of clause 1

© (iii) during which the employee is “doing military serv:ce,

" (c) an employer may set off against such period of leave any days of
_occasional leave granted on full pay to his emplo ryee at such employee’s
written request during the period of 12 months o employment to which
. .the annual leave relates.
(3) (a) At the written nequest of his employee, an employer may permit
the. leave to accumulate over a:per ll:ld of not more than 24 months of
employmem Provided that— :

(i) the request is made.by such: emplo ee not later than four monlhs
afler the expiration of the first penod 0 !2 rnonths of employmena to
-which the leave relates; and - 1

(ii) the date of receipt of the request is endorsed on’ the request over
his signature by the employer, who shall retain the request at least until
after the expiration of the period of leave.
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” 7. SIEKTEVERLOF .

(1) Behoudens subklousule (2), moet "n werkgewer aan sy werknemer,
uitgesonderd 'n los werknemer, wat weens ongeskiktheid van die werk
afwesig is, siekteverlof toestaan van, in die geval van—

(a) 'n werknemer wat normaalweg op nie meer nie as vyf dae in 'n
week werk nie, altesaam minstens 30 werkdae; en
(b) enige ander werknemer, altesaam minstens 36 werkdae;

gedurende elke siklus van 36 agtereenvolgende maande diens by hom, en
moet hy die werknemer ten opsigte van enige tydperk van afwesigheid
ingevolge hierdie subklousule minstens die loon betaal wat hy sou on
ontvang het as hy gedurende sodanige tydperk gewerk het: Met dien
verstande dat— -

(i) 'n werknemer gedurende die eerste siklus van 36 maande diens nie
op meer siekteverlof met volle besoldiging geregtig is nie as, in die
geval van 'n werknemer met ’n werkweek van nie meer as vyf dae nie,
een werkdag ten opsigte van elke voltooide tydperk van vyf weke diens
en, in die geval van enige ander werknemer, een werkdag ten opsigte
van elke voliooide maand diens;

(ii) wanneer “n werknemer gedurende die eerste sodanige siklus van
36 maande by dieselfde werkgewer weens ongeskiktheid vir 'n langer
tydperk afwesig is as die siekteverlof wat hom ten tyde van sodanige
ongeskiktheid toekom, hy geregtig is op besoldiging vir slegs dié siekte-
verlof wat hom dan toekom; maar sy werkgewer moet, as hy dit nie
reeds gedoen het nie, by verstryking van gemelde dienssiklus of by
diensbegindiging voor sodanige verstryking, hom ten opsigte van soda-
nige langer tydperk van afwesigheid weens ongeskiktheid uitbetaal teen
die loon waarop hy by die aanvang van die ongeskiktheid geregtig was
vir sover die siekteverlof wat hom ten tyde van sodanige verstryking of
beéindiging toekom, nog nie geneem is nie; :

(iii) waar 'n werkgewer ingevolge enige wet gelde vir mediese- of
hospitaalbehandeling ten opsigte van sy werknemer moet betaal en soda-
nige gelde wel betaal, die bedrag wat aldus betaal is, afgetrek kan word
vir die bedrag wat ingevolge hierdie klousule ten opsigte van afwesig~
heid weens ongeskiktheid verskuldig is;

(iv) die loon wat aan "n werknemer wat op stukwerk in diens is, betaal
moet word vir 'n tydperk van afwesigheid met siekteverlof ingevolge
hierdie klousule, bereken moet word op die grondslag van minstens sy
gemiddelde besoldiging vir die voorafgaande 13 weke of indien "n korter
tydperk deur hom gewerk is, vir die aantal voltooide- weke wat hy
gewerk het.

(2) 'n Werkgewer kan, 4s 'n opskortende voorwaarde vir die betaling,
deur hom, van 'n bedrag wat sy werknemer kragtens hierdie kiousule eis
ten opsigte van enige afwesigheid van sy werk—

(a) vir langer as twee agtereenvolgende werkdae; of

(b) op die werkdag onmiddellik voor of die werkdag onmiddellik na
*n Sondag of *n openbare feesdag soos omskryf;

van sy werknemer vereis om ’n sertifikaat voor te 1¢ wat deur 'n geregis-
treerde mediese praktisyn onderteken is en waarin die aard en duur van die
werknemer se ongeskiktheid vermeld word: Met dien verstande dat, wan-
neer die werknemer gedurende enige tydperk van hoogstens agt weke by
twee of meer geleenthede besoldiging ingevolge hierdie kiousule ontvang
het sonder om so 'n sertifikaat voor te 1&, sy werkgewer gedurende die
tydperk van agt weke onmiddellik na dic laaste sodanige geleentheid van
hom kan vereis om so "n sertifikaat ten opsigte van enige afwesigheid voor
te l&.

(3) By die toepassing van hierdie klousule—

(a) word die uitdrukking ‘‘diens’’ geag te omvat—

(i) enige tydperk van altesaam hoogstens 30 weke in enige siklus van
36 maande wat 'n werknemer afwesig is—

(aa) met verlof ingevolge klousule 6;

(ab) op las of versoek van sy werkgewer;

(ac) met siekteverlof ingevolge subklousule (1) of weens ongeskikt-
heid in die omstandighede uiteengesit in subklousule (4);

(i) enige tydperk wat *n werknemer afwesig is vir militére diens: Met
dien verstande dat 'n werknemer nie geregtig is om in enige tydperk van
12 maande diens meer as vier maande van sodanige afwesigheid as diens
te eis nie; )

(i) enige tydperk van diens by dieselfde werkgewer onmiddellik
voordat hierdie vasstelling bindend geword het en word alle siekteverlof
wat met volle besoldiging aan so.’n werknemer gedurende sodanige
tydperk toegestaan is, geag ingevolge hierdie vasstelling toegestaan te
gewees het; - ) '

(b) beteken **ongeskiktheid’*, onvermoé om te werk weens siekte of
besering, behalwe siekte of besering wat deur ‘n werknemer se eie

wangedrag veroorsaak is: Met dien verstande dat sodanige onvermog om |

te werk wat veroorsaak is deur “n ongeval of vergoedingspligtige siekte
saos omskryf in artikel 2 van die Ongevallewet, 1941 (Wet 30 van
1941), slegs as ongeskiktheid beskou word gedurende enige tydperk ten
opsigte waarvan geen betaling vir arbeidsongeskiktheid ingevolge daar-
die wet betaalbaar is nie.

7.SICK LEAVE

(1) Subject to subclause (2), and employer shall grant to his employee,
other than a casual employee, who is absent from work through incapacity,
in the case of— j

(a) an employee who normally works on not more than five days in a
week, not less than 30 work days’; and

(b) any other employee, not less than 36 work days’;

sick leave in the aggregate duting each cycle of 36 consecutive months of
employment with him, and shall pay such employee in respect of any
period of absence in terms of this subclause not less than the wage he
would have received had he worked during such period: Provided that—

(i) in the first cycle of 36 months of employment, an employee shall
not be eatitled to sick leave on full pay at a rate of more than, in the case
of an employee who works on not more than five days in a week, one
work day in respect of each completed period of five weeks of employ-
ment and, in the case of any other employee, one work day in respect of
each completed month of employment;

(ii) where, in the first such cycle of 36 months of employment with
the same employer, an employee is absent owing to incapacity for a
period in excess of any sick leave accrued at the time of such incapacity,
he shall be entitled to be paid in respect of only such leave as has so
accrued; but his employer shall, if he has not previously done so, at the
expiration of the said cycle of employment or on termination of employ-
ment before such expiration, pay him in respect of such excess period of
absence owing to incapacity at the wage rate to which he was entitled at
the commencement of such incapacity, to the extent te which the sick
leave due to him at the time of such expiration or termination has not
been taken;

(iiii) where an employer is by any law required to pay fees for hospital
or medical treatment in respect of an employee, and pays such fees, the
amount so paid may be set off against the payment due in respect of
absence owing to incapacity in terms of this clause;

(iv) the wage payable to an employee who is employed in piece-work
for any period of absence on sick leave in terms of this clanse shall be
calculated on the basis of not less than bis average remuneration for the
preceding 13 weeks or, if a lesser period has been worked, for the
number of completed weeks so worked.

(2) An employer may, as a condition precedent to the payment by him of
any amount claimed in terms of this clause by an employee in respect of
any absence from work—

{a) for more than two consecutive work days; or

(b) on the work day immediately preceding or the work day immedi-
ately succeeding a Sunday or a public holiday as defined;

require the employee to produce a certificate signed by a registered medical
practitioner stating the nature and duration of the employee’s incapacity:
Provided that when an employee has, during any period of up to eight
weeks, received payment in terms of this clause on two or more occasions
without producing such a certificate, his employer may, during the period
of eight weeks immediately succeeding the last such occasion, require him
to produce such a certificate in respect of any absence.

(3) For the purposes of this clause the expression—

(a) “‘employment’" shall be deemed to include—

(i) any period amounting in the aggregate, in any cycle of 36 months,
to not more than 30 weeks, during which an employee is absent—

(aa) on leave in terms of clause 6;
(ab) on the instructions or at the request of his employer;

(ac) on sick leave in terms of subclause (1) or owing to incapacity in

the circumstances set out in subclause (4);

(ii) any period during which an employee is absent on military service:
Provided that an employee shail not be entitled to claim as employment, in
any period of 12 months’ employment, more than four months of such
service;

(iii) any period of employment which an employee has had with the
same employer immediately before the.date on which this determination
became binding and any sick leave on full pay granted to such an
employee during such period shall be deemed to have been granted under
this determination; :

(b) ‘“incapacity”” means inability to work owing to any sickness or
injury, other than sickness or injury caused by an employee’s own miscon-
duct: Provided that any such inability to work, caused by an accident or a
scheduled disease as defined in section 2 of the Workmen’s Compensation
Act 1941 (Act 30 of 1941), shall only be regarded as incapacity during any
period in respect of which no disablement payment is payable in terms of
that act. '
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(4) Voorbehoudsbepalings.—Hierdie klousule is nie van toepassing
nie— -

(a) op 'n werknemer op wie se skriftelike versoek 'n werkgewer
bydraes wat minstens gelykwaardig is aan die bydraes wat die werk-
nemer betaal aan 'n fonds of organisasie wat deur die werknemer be-
noem is, welke fonds of organisasie in die geval van ongeskiktheid in
die omstandighede in hierdie klousule ulteengesn aan die werknemer
die betaling waarborg van ’n bedrag wat nie minder is nie as die loon
betaalbaar ingevolge subklousule (1);

(b) ten opsigte van 'n tydperk van ongeskiktheid van 'n werknemer
ten opsigte waarvan daar by ’n ander wet van die werkgewer vereis word
om die werknemer sy volle loon te betaal. .

8. OPENBARE FEESDAE EN SONDAE

(4) Savings.—This clause shall not apply-—

(a) to an employee at whose written request an employer makes con-
tributions, at least equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or crganisation
guarantees to the employee, in the event of his incapacity in the circum-
stances set out in this clause, the payment to him of an amount of not
less than the wage payable in terms of subclause (1);

(b) in respect of any period of incapacity of an employee in respect of
which the employer is required by any other law to pay the employee not
less than his full wage.

8. PUBLIC HOLIDAYS AND SUNDAYS
(1) Compensation for work on a public holiday.—(a) Whenever an em-

ployee, other than a casual employee, does not work on'a public holiday as
defined and such day falls on a day which otherwise is an ordinary working
day for the employee, his employer shall pay him in respect of that day an
amount which shall not be less than the wage payable to him in respect of
the t}:{me (excluding overtime) ordinarily worked by him on that day of the
week.

(b) Whenever an employee, other than a casual employee, works on a
public holiday as defined and such day falls on a day which otherwise is an
ordinary work day for the employee, his employer shall pay him in respect
of that day an amount equal to at least the amount which he would have had
to pay to him in terms of paragraph (a) had the employee not worked on
that day, plus—

(i) an amount calculated at a rate of not less than his wage rate in

(1) Vergoeding vir werk op ’ n openbare feesdag.—(a) Wanneer "n werk-
nemer, uitgesonderd 'n los werknemer, nie op 'n openbare feesdag soos
omskryf werk nie en sodanige dag op "n dag val wat vir hom andersins 'n
gewone werkdag is, moet sy werkgewer hom ten opsigte van daardie dag
'n bedrag betaal wat nie minder is nie as die loon aan hom betaalbaar ten
opsigte van die tyd (uitgesonderd oortyd) gewoonlik deur hom op daardie
dag van die week gewerk word,

{b) Wanneer 'n werknemer, uitgesonderd "n los werknemer, op 'n open-
bare feesdag soos omskryf werk en sodanige dag op 'n dag val wat vir hom
andersins "n gewone werkdag is, moet sy werkgewer hom ten 0psig(e van
daardie dag 't bedrag betaal minstens gelyk aan die bedrag wat hy inge-
volge pmagraaf (a) aan die werknemer sou moes betaal het as dle werk-
nemer nie op daardie dag gewerk het nie, plus—

(i) *n bedrag bereken teen minstens sy loonskaal ten opsigte van die
volle tyd deur hom op daardie dag gewerk of "n bedrag minstens gelyk
aan die loon aan hom betaalbaar ten opsigte van die tyd (uvitgesonderd
oortyd) gewoonlik deur hom op daardie dag van die week gewerk,
waiter bedrag ook al die grootste is; of

(ii) 'n bedrag bereken teen 'n skaal van minstens een derde van sy
loonskaal ten opsigte van die volle tyd deur hom op daardie dag gewerk
en aan hom, binne sewe dae na daardie dag, een dag verlof toestaan en
ten opsigte van sodanige verlof 'n bedrag aan hom betaai wat nie minder
is nie as die loon aan hom betaalbaar ten opsigte van die tyd (uitgeson-
derd oortyd) gewoonlik deur hom op daardie dag van die week gewerk.

(c) Wanneer "n werknemer, uitgesonderd "n los werknemer, 0p 'n open-
bare feesdag soos omskryf werk en sodamge dag op 'n dag val wat nie vir
hom andersins 'n gewone werkdag is nie, moet sy werkgewer hom ten
opsigte van daardie dag 'n bedrag betaal wat nie minder s nie as die loon
aan hom betaalbaar ten opsigte van die tyd (uitgesonderd oortyd) gewoon-
lik deur hom op "n werkdag gewerk, plus—

{i) 'n bedrag bereken teen minstens sy loonskaal ten opsigte van die
volle tyd deur hom op daardie dag gewerk of 'n bedrag gelyk aan min-
stens die loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd
oortyd) gewoonlik deur hom op 'n werkdag gewerk, watter bedrag ook
al die grootste is; of

(ii) 'n bedrag bereken teen 'n skaal van minstens een derde van sy
loonskaal ten opsigte van die volle tyd deur hom op daardie dag gewerk,
en aan hom, binne sewe dae na daardie dag, een dag verlof toestaan en
ten opsigte van sodanige verlof ’n bedrag aan hom betaal wat nie minder
is nie as die loon aan hom betaalbaar ten opsigte van die tyd (uitgeson-
derd oortyd) gewoonlik deur hom op 'n werkdag gewerk. *

(d) Wanneer 'n werknemer, nitgesonderd "n los werknemer, op 'n open-
bare feesdag soos omskryf werk en dié dag op 'n Sondag val, moet hy vir
sodanige werk vergoed word op die basis in paragraaf (c) uiteengesit.

{2) Vergoeding vir werk op 'n Sondag.—Behoudens subklousule 1 (d),
wanneer 'n werknemer, uitgesonderd 'n los werknemer of 'n werknemer
wat in 'n aaneenlopende bedrywigheid werksaam is op 'n Sondag werk,
moet sy werkgewer hom—

(a) indien hy hoogstens vier uur gewerk het, 'n bedrag betaal wat nie
minder is nie as die loon betaalbaar ten opsigte van die tyd (uitgesonderd
oortyd) gewoonlik deur hom op "n weekdag gewerk; of

(b) indien hy langer as vier uur gewerk het, 'n bedrag betaal wat nie
minder is nie as Of 'n bedrag bereken teen 'n skaal van dubbel sy
loonskaal ten opsigte van die volle tyd deur hom op daardie Sondag

" gewerk, of 'n bedrag gelyk aan minstens dubbel die loon aan hom
betaalbaar ten opsigte van die tyd (uitgesonderd oortyd) gewoonlik deur
hom op 'n weekdag gewerk, watter bedrag ook al die grootste is; of

(c) 'n bedrag betaal bersken teen 'n skaal van minstens een en een
derde maal sy loonskaal ten opsigte van die volle tyd deur hom op
daardie Sondag gewerk en aan hom, binne sewe dae na daardie Sondag,
een dag verlof toestzan en ten opsigte van sodanige verlof hom *n bedrag
betaal wat nie minder is nie as die loon aan hom betaalbaar ten opsigte
van die tyd (uitgesonderd oortyd) gewoonlik deur hom op daardie dag
van die week gewerk.

respect of the whole time worked by him on that day or an amount equal
to at least the wage payable to him in respect of the time (excluding
overtime) ordinarily worked by him on that day of the week, whichever
amount is the greater; or

(ii) an amount calculated at a rate of not less than one third of his wage
rate in respect of the whole time worked by him on that day and grant to
him, within seven days of such day, one day’s leave and pay him in
respect of such leave an amount of not less than the wage payable 1o him
in respect of the time (excluding overtime) ordinarily worked by him on
that day of the week.

(c) Whenever an employee, other than a casual employee, works on a
public holiday as defined and such day falls on a day which otherwise is
not an ordinary working day for the employee, his employer shall pay him
in respect of that day an amount which is not less than the wage payable to
him in respect of the time (excluding overtime) ordinarily worked by him
on a work day, plus—

(i) an amount calculated at a rate of not less than his wage raie in
respect of the whole time worked by him on such day or an amount equal
to at least the wage payable to him in respect of the time (excluding
overtime) ordinarily worked by him on a work day, whichever amount is
the greater; or

(ii) an amount calculated at a rate of not less than one third of his wage
rate in respect of the whole time worked by him on such day, and grant
to him, within seven days of such day, one day’s leave and pay to him in
respect of such leave an amount of not less than the wage payable to him
in respect of the time (excluding overtime) ordinarily worked by him on
a work day.

(d) Whenever an employee, other than a casual employee, works on a
public holiday as defined and such day falls on a Sunday, he shaii be
remunerated for such work on the basis set out in paragraph (c).

(2) Compensation for work on a Sunday—~Subject to subclause {dj,
whenever an employee, other than an employee engaged in a continuous
activity or a casual employee, works on a Sunday, his employer shall pay
him—

(a) if he so works for not more than four hours, an amount of not less
than the wage payable in respect of the time (cxciudmg overtune) ordi-
narily worked by him on a weekday; or

{b) if he so works for longer than four hours, an amount which shall
not be less than either an amount calculated at a rate of double his wage
rate in respect of the whole time worked by him on such Sunday, or an
amount equal to at least double the wage payable to him in respect of the
time (excluding overtime) ordinarily worked by him on a weekday,
whichever amount is the greater; or

(c) an amount calculated at a rate of not less than one and cne third
times his wage rate in respect of the whole time worked by him on such
Sunday and grant him, within seven days of such Sunday, cne day's
leave and pay him in respect of such leave an amount of not less than the
wage payable to him in respect of the time (excluding overtime) ordinar-
ily worked by him on that day of the week.
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(3} Vergoeding aan’n lox werknemer vir werk op ' openbare feesdag of
Sondag.— Wanneer 'n los werknemer op 'n opeabare feesdag soos om
of "n Sondag werk, moet sy werkgewer hom ten opsigte van daardie dag 'n
bedrag beiaal, gereken seen 'n koers van minstens dubbel sy uutloon vir
elice qur of 'n gedeelse van *n uur wat hy op daardie dag gewerk het: Met
dien verstande dat die verwysing hierin na werk op 'n Sondag nie van
toepassing is op 'n werknemer wat in n sancenlopende bedrywigheid
werksagn is nig en vir die doeleindes van hierdie subidousule *n los werk-
semer in 'n bedryfsinvigting waarin die werknemers gewoonlik—

{2) op nie meer as vyf dae in 'n week werk aie, geag word minstens
nege en n kwart uur op daardic dag te gewetk het;en

(i) op meer as vyt dae in 'n week werk, geag word minstens agten 'n
haif uur op daardie dag te gewerk het,

(4) Vergoading vir werk gedeeltelik op "n openbare feesdog of Son-
dag ~~-Wanaeer 'n werknemer vir "a tydperk werk wat—

(s} gedeslielik op "n cpenbars feesdag scos omskryf of "n Sondag en

gedeeiialik op enige ander dag val; of .

(b} gedeeltelik op *n openbare foesdag soos omskryf en gedeeltelik op

“ Sondag val,
word daar by die berekening van sy vergoeding geag dat die hele tydperk
deny hom gewsrk s op die dag waarop die grootste gedeelte van die
tydperk val.

{3} Beloning wat ingevoige hierdie kiousule san ‘n werknemer, vitge-
sonderd 'n Jos werknemer, betaalbaar is, moet aan hom uitbetaal word nie
Tater pie a5 die eersvolgende betaaldag na die dag ten opsigte wanrvan die
veloning betnalbaar is. ‘n Los werknemer moet uitbetaal word soos in
kicuisule 4 (2) bepaal.

9, STUKWERK

{1} "n Werkgewer kar wanneer hy "n werknenser in diers neern of nadat
fy rainstens een week vooraf kennis aan sy werknemer gegee het, indien
die werknemer reeds in sy diens is, ' stukwerkstelsel invoer, en sodanige
werkzewer moet, behoudens klousule 4 (6), sy werknemer wat volgens
sodanige sikwerkstelss] werk, bBesoldig teen die trewe wat
soreenkoimstip sodanige stelsel van toepassing is: Met dien verstande dat
die werkgewst, ongeag die hosveelheid werk wat verrig is, sodanige werk-
nemer moet betaal, in die geval van—

i2) "n werknemer, wiigesonderd ‘n los werknemer, vir elke week
waarin stukwerk verrig word, minstens die bedrag wat die werkgewer sy

werknemer vir daardie week sou moes betaal het as hy bom 'n tydicon

betaal bet;

(b) ‘o los werknemer, vir elke dag waarop stukwerk verrig word,
rolustans die bedrag wat die werkgewer sodanige werknemer vir daardie
dag son moes betaal het as hyhom n tydioon betaal ket

{2} *n Werkgewer most 'n lys van die besoldiging in subklousule (1)
bedoel, on 'n opvallende plek in sy bedryfsinrigting opgeplak hou of hy
kan in plass van dearvan elke werknemer voorsien van 'n brief wat deur of
nemens hom onderieken is, waarin genoemde tariewe uiteengesit is.

(2} "n Werkgewer wat voornemens is om 'n bestaande siukwerkstelsel of
die besoliging wat daarvolgens van toepassing is, af te skaf of te wysig,
moet aan sy werknemer minstens ¢en maand kennis van sodanige vaor-
nerag goe: Mat dien verstande det 'n werkcgewer en sy werknemer oor 'n
langer kennisgeswingstermyn ooreen kan kom, en in so 'n geval mag die
werkgewer nie vir 'n kofter termyn as dié waaroor daar ooreengekom. is,
kenais ges nie,

(4} Ondasks andersluidende bepalings in hierdie kiousule, is 'n werk-
gewer nie verplig om 'n los werknemer kennis te gee van sy voomeme o
“n stukwerkstelsel in to voer of af te skaf of te wysig nie.

30, UNFFORMS, OORPAKKE EN BESKERMENDE KLERE

'n Werkgewer moet alle uniforms, corpakke, rubberstewels of ander
heskermende Klere wat hy van sy werknemer vereis om te dra of wat hy
ingevolge enige wei verplig is om aan sy werknemer te verskaf, gratis
verskaf en in 'm brutkbare en sindelike toestand hou; en alle sodani
Lniforms, corpakke, mbberstewels of ander beskermende kiere bly die
eiendom van die werkgewer.

11. VERBOD OF INDIENSNEMING

'n Warkgewsr mag nie *n persoon onder die leeftyd van 15 jaar in diens
neem nie oF van 'n swanger werkngmer vereis of haar toelaat om te werk
gedureade die tydpark wat vier weke voor die verwagte datum van haar
bevailing begin en agt weke na die bevalling eindig nie.

12, BEEINDIGING VAN DIENSKONTRAK

(13 *n Werkgewer of sy werknemer, uitgesondesd " los werknemer, wat
die dienskonirak wil baéindig, moet—

{2) gedurende die eersts vier weke diens, minstens een werkdag;

(b} na die eerste vier weke diens, minstens een week kennis van die
begindiging van die kortrak gee, wat behalwe deur ' werknemer wat
nie kan skeyf nie. skriftelik moet wees, of 'n werkgewer of 'n werk-
nemer kan die kontrak sonder kennisgewing begindig dear, in plaas van
sodanige kennisgewing, aan die werknemer of die werkgewer, na ge-
lang van die geval, te betaal in die geval van—

(i) ean werkdag kennisgewing, minstens die dagloon wat die werk-
nemer ten tyde van sodanige be¢indiging ontvang;

(3} Compensation to @ casial employee for work on a public holiday o
a Sunday.—Whenever a casual employee works on a public holiday as
defined or on a Sunday, his employer shall pay him in respect of that day
an amount calculated at a rate of not less than double his howly wage in
respect of each hour or part of an hour worked by him on ihat day: Pro-
vided that the reference herein to work on a Sunday shail not apply to an
employee emploved ix a continuous activity and, for the purposes of this
subclause, a casnal employee in 2n establishment in which the employees
normally work on—

{(a) mote than five days in a week, shall be desmed to have worked at
least eight and a half hours on that day; and

{b) not more than five days in a week, shall be deemed to have worked
at least nine and a guarier hours on that day.

{(4) Compensation for work partly on a public holiday or Sunday.—
Whenever an employee works for 2 period which falls-—

{a) partly on a public holiday as defined or on 2 Sunday and partly on
any other day; or
(b) partly on a public holiday as defined and partly on a Sunday,

the whole period shall, for the purposes of caleulating the compensations
payable to such employee, be deemed to have beens worked on the day on
which the major poition of such period falls,

(5) Remuneration payable in terms of this clause to an employee, other
than a casual employee, shall be paid to him nct later than the pay-day next
succeeding the day in respect of which such remuneration is payable. A
casual employee shall be remunerated as set out in clavse 4 (2).

9. PIECE-WORK

(1) An employer may, when engaging an employee of after at least one
week’s notice if the employee is already in his employ, introduce any
piece-work system and, save as provided in clause 4 (6), such employer
shall pay his employes who is employed on such piece-work sysiem,
remuneration at the rates applicable under such systemn: Provided that,
irrespective of the gquantity of work done, the employer shall pay such
employee not less than, in the case of-—

(a) an employee, other than a casual empioyee, in respect of each

weel in which piece-work is perforred, the amount which the employer
would have been required to pay such empioyee for that week had he
bees remurerated on the basis of time woiked;

(b) a casuai employee, in respect of each day on which piece-work is
performed, the amount which the employer would have been required to
pay such employee for that day had be been remunerated on the basis of
ticne worked.

(2) An employer shall keep posted up in a conspicuons place in his
establishiment a schedule of the rates referved to in subclause (1) or he may,
in lieu thereof, supply very employee with a letier signed by hiraszif, or on
his behalf, seiting out the said rates.

(3) An emplo'izr who intends to cance! or amend any piecework system
in operation or the rates applicable thereunder shall give his employee not
less than one month’s notice of such intention: Provided that an employer
and his cmﬁloyae may agree on a longer period of notice, in which case the
employer shall give notice for a period not sorter than that agreed upon.

(4} Nothwithstanding anything to the contrary in this clause, an
employer shail not be required to give a casval employee notice of his
intention to intzoduce any piece-work sysiem or to cancel or amend it.

10, UNIFORMS, GVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain ir serviceable and clean condi-
tion, free of charge, any uniform, overall, gumboots or other protective
clothing which he requires his emi)l-:)yc\e te wear of which by any law he is
required to provide for his employee, and any such uniform, overall,
gumimms or other protective clothing shall remain the property of the
employer.

11. PROMIBITION OF EMPLOYMENT

An employer shall aot employ any person under the age of 15 years or
require or permit any female employee to work during thﬁf})cﬁod com-
mencing four weeks prior to the expected date of her confinement and
ending eight weeks after the date of her confinerent.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

I(i} An employer or his employes, other than a casual employee, who

‘desires to terminate the coniract of employment, shall give—

(a) during the first four weeks of employment, pot less than one work

day's;

(b} after the first four weeks of employment, not less than one week’s,
notice of termination of contract, which shall be in writing except when
given by an emplovee who is unable to write, or an employer or employee
may feiminate the contract without notice by payiag the empioyee or
paying ihe employer. as the case may be, in lien of such notice: not less
then in the case of-— )

(i) one work day’s notice, the daily wage the employee is receiving at

the time of such termination;
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(“} een week kelﬂ"j-‘ige“’ﬁ‘g;_ minstens die ‘weekloon wat diel werk-
“nemer ten tyde van sodanige be¢indiging ontvang;. ] i

. ..(aa) die reg van die _Wgéi'l:{geiyer _.of'_sy'wérléﬁ'e;mr.om die kontrak op’n

- regsgeldige grond sondet kennisgewing te begindig;

(ab) ‘n skriftelike ooreenkoms tussen die werkgewer en sy werknemer
waarin voorsiening gemaak word vir "n kennisgewingstermyn wat vir
beide partye ewe lank i; en langer is as t_ﬁé_ wat in hierdie klousule

-+ voorgeskryf word; -

(ac) die werking van 'n verbeuring of boete wat regtens van toepas- -

sing mag wees op 'n werknemer wat dros;
nie hierdeur geraak word nie: Voorts met dien verstande dat, indien die

loon van sy werknemer op die datum van die begindiging verminder is deur. *

aftrekkings ten opsigte van korttyd en die werkgewer hom betaal in plaas

ontvang*’
ontvang het as geen bedrag weens korttyd afgetrek was nie”’.

(2) Indien-daar 'n ooreenkoms ingevolge voorbehoudsbepaling:(ab) van
subklousule (1) bestaan, moet die betaling. in plaas van kennisgewing
eweredig wees aan die kennisgewingstermyn waarvoor daar ooreengekom
is, 7 HEER T n i
..{3) Die kennisgewing by subklousule (1) voorgeskryf, moet op "n werk-
dag geskied: Met dien verstande dat— % T

(a) die kennisgewingstermyn nie'mag saamyal nie met, en die kennis-
gewing nie mag geskied nie gedurende 'n werknemer se afwesigheid
met verlof ingevolge klousule 6 of siekteverlof ooreenkomstig klousule

7 of afwesigheid weens ongeskiktheid in die omstandighede uiteengesit
.in klousule -7 (4) (a) of (b) van altesaam hoogstens 10 weke in enige

_tydperk van 12 maande diens by dieselfde werkgewer; e
"+ (b} 'n kennisgewingstermyn nie mag saamval nie met, en die kennis-
- gewing nie mag geskied nie gedurende ’n werknemer se afwesigheid

-.met militére diens, behalwe waar die werknemer dit sulks versoek en |

. die werkgewer skriftelik daarmee akkoord gaan. . i
{4) Ondanks andersluidende bepalings in hiérdie ‘vasstelling mag die

werkgewer, in die geval waar sy werknemer sy dienskontrak bedindig deur

sy. diens te verlaat sonder om. kennis te gee en sonder om die
kennisgewingstermyn uit te dien of sonder om sy werkgewer te betaal in
plaas van kennis te gee, uit eniﬁeﬂgdeld wat hi, sodanige werknemer uit
hoofde van enige bepaling van hierdie vasstelling skuld, hom ’n bedrag
toeéien van hoogstens di€-wat die werknemer hom sou moes betaal het in
plaas van kennis te gee: Met dien verstande dat wanneer *n werkgewer hom
aldus 'n bedrag toegedien het in plaas van kennisgewing, daar by die
toepassing van klousule 6 (5) geag word dat die werkgewer betaal het-in
plaas van kennis te gee. Sl s P

o - 13. DIENSSERTIFIKAAT o

" Behalwe waar r? werknemer se dienskontrak op grond van diensverla-
.. ting beéindig word of waar die werknemer ’n los werknemer is, moet die

werkgewer b i

dienssertifikaat” voorsien wat wesenlik onderstaande vorm het en waarin
die volle name van die werkgewer en sy werknemer, die klas van die
_ werknemer, -die aanvangsdatuni en die datum van beéindiging van die
kontrak en die-weekloon van die wetkriemer op die datum van sodanige
begindiging vermeld word. . - : - e w

DIENSSERTIFIKAAT -

(.Idenﬁiteitsri:o'mmer}
* inmy diens was vanaf die.................... dagvan .o..ovveeeiain. 19.....
totdie.........cc.o.dag van.... o, 19..... as (*)

By dienshezindiging was hierdie werknemer se 1000 R......................

Handtekening van werkgewer of gemag- -
‘tigde verteenwoordiger ;
DAl caswasnasnsmiwemim © :
' 14. BYWONINGSREGISTER

(1) 'n Werkgewer moet in sy bedryfsinrigting *n bywoningsregister wat
wesenlik die onderstaande vorm het, voorsigetn, waarin hy in ink of inkpot-
lood die naam en klas van elke van sy werknemers moet aanteken, en
indieri sodanige werknemer nie in staat is om t¢ skryf nie, moet sy weik-
gewer namens hom vir elke dag gewerk en op daardie dag die vereiste

inskrywings ten opsigte van punte (i) fot en met (vi) van subklousule (3) (a) *

maak, en sodanige inskrywings onderteken,

(*) Meld die klas waarin die werknemer uitsluitlik ‘of hoofsaaklik ‘in
diens was, by, wag of ongeskoolde werknemer. :

van kennis te gee, die uitdrukking ‘‘ten tyde van sodanige beéindiging:
geag word te beteken ‘‘ten tyde van sodanige begindiging sou’

y begindiging van enige dienskontrak sy werknemer van 'n - |

. (i) one week’s notice, the weekly wage the employee is receiving at
the time of such termination: - d T a e Ty
Provided that this shall not affect— . g
" '(aa) the right of an employer or his employee to terminate the contract
- ‘without notice for any cause recognised by law as sufficient; :

(ab) any written agreement between an employer and his employee .
which provides for a period of notice of equa?ﬂ:uaﬁon on both sides and

for longer than that prescribed in this clause;

(ac) the-operation of any forfeitures or penalties which by law may be.
applicable in respect of an employee who deserts;

Provided further that where the wage of an employee at the date of termina-

tion has been reduced by deductions in respect of short-time, the express-

ion ““is receiving at the time of such termination’* shall, when an employer
pays -an employee in lieu 'of notice, be deemed to mean “‘would have
received at the time of such termination had no deduction been made in
respect of short-time®’, - _ o b

(2) Where there is an agreement in terms of proviso (ab) to subclause
(1), the payment in lieu of notice shall be comensurate with the period of
notice agreed upon, Sy o

*(3) The notice prescribed in subciause (1) shall be given on any work
day: Provided that— vF ; :

.. (a) the period of notice shall not run concurrently with, nor shall
notice bé given duri_nian employee’s absence on leave granted in terms.
of clause 6 or on sick leave granted in terms of clause 7 or owing to
incapacity in the circumstances set out in clause 7 (4) (a) or (b) where
such absences amount in the aggregate to not more than 10 weeks in any
period of 12 months’ employment with the same employer; and

(b) a period of notice shall not run concurrently with, and notice shall

-~ ot be given during, an-employee’s absence on military service, except

where an employee so requests and his employer agrees thereto in writ-
ing. . ST R

' (4) Notwithstanding- anything to the contrary in this determination,
where an employee terminates his contract of employment by leaving his
employment without having given and served thie required period of notice
or without paying his employer in lieu of notice, his employer may appro-
priate to himself, from -any moneys which he owes to' sugi‘; employee by
virtue of any provisions of this determination, an amount of not more than
that which the employee would have had to pay him in lien of notice:
Provided that where an employer has so appropriated an amount in lieu-of
notice, the employee shall, for the purposes of clause 6 (5), be deemed to
have paid the employer in lieu of notice. :

- 13. CERTIFICATE OF SERVICE .

Except where a contract of employment of an employee is terminated on
the grounds of desettion or where the employee is a casual employee, the
employer shall, upon termination of any contract of employment, furnish
the employee with a certificate of service substantially in the following
form, showing the full names of the employer and of the employee, the
class of the employee, the date of commencement and the date of termina-
tion of the contract and the weekly wage- of the employee on the date of
such termination. Fm ? s =

. CERTIFICATE OF SERVICE
5 AR . S SO0 T W . S
-carrying on trade inthe trade ............. 1.0 i B ernenniy ersiaini

(identity number)

.hereby.cenify that. .
was employed by me from the..... i e S wovneensees dRY
) Fee ST 58

] L N £ N

Signaturé of employer or authoriséd

representative '_ :
Date: sty e Fasihianainn i _
14. ATTENDANCE REGISTER

substantially in"the following form, in which he shall record in ink or
indelible pencil the name and class of each of his employees, and if an

(1) An employér shall provide in his establishment an attendance register

- employee is unable to write, his employer shall on his behalf for each day

worked and on that day make the necessary entries in respect of iteris (i) to

 (vi) inclusive of subclause (3) (a), and sign such eniries. -

(*) Sta}e class in which employ;ae was 'w'holljr'or mainly engaged, e.g.
watchman, unskilled worker.



BYWONINGSREGISTER

(Naam van werknemer)

4

{Kfasvanwerknemer)

Inskrywings moet deur werknemer gemaak word

Opmerkings (as daar is)

) EE | AR —— 2y : : Tyd Qortyd | Totale aantal

Maand ..;.....c.0ven. w::rc(l)p Eouscsivin dl.ens o waarop gewerk ©ure
‘Dagvan | Werkbe- | - I . | werk be- ' Elke | Elke

.Datum. week - gin word Af | Aan| Af | Aan| Af | Aan | ¢&indig | Aan | - Af otk

word i ‘ .dag

Deur werk-
nemer

Deur werkgewer as werknemer afwesig is; rede
daarvoor (moet deur werkgewer onderteken word)

3 B ) SIS S :

Nota.—Onder op&!mf “‘Aan’’ en “‘Af" in kolom *‘Pouses van diens af’’, voeg in tyd wanneer pouse begm en tyd wanneer werk hervat word. "'n Werknemer word geag by die werk te wees vir enige pouse in sy werk

indien dit die werknemer nie vrystaan om die bedryfsinrigting vir die hele pouse te verlaat nie.

EEV6 ON 9T



ATTENDANCE REGl_STER_

-(Nameofemp}gyeg) L ? | - % (Chssafempfoyge) ....... seeeeennd

i Eniries to be made by employee -  Remarks (if any) ¢

Mo | ol | | Gt mmeor | oied v | e | ayen | By oo was e Rewsoms. | 3y |
Dot 22; Ef m,:r;;?g [ or [ cx [ oir | on 'Oflf e work | on | off F;c;, E:: natufe; : ployee o_r.lsa nce signed by employ . | inspecto

o ;

assraasess e

B Note.—Under the headings **Off** and ““On"" in column **Intervals off work"’ insert time when interval commences and time when work is resumed. An employee is deemed to be at work for any interval in his work if the
employee is not free to leave the establishment for the whole of the interval. i s B :

LT €E¥6 ON
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(2) 'n Werkgewer mag in plaas van 'n bywoningsregister, 'n halfouto-
matiese tydregistreerder met die nodige kaarte wat so na as moontlik in die
volgende vorm sal wees, beskikbaar stel en elkeen van sy werknemers van
so 'n kaart met die naam en nommer van die werknemer asook die datum
van diensbeéindiging van die week waarvoor die kaart gebruik moet word,
voorsien. '

Wb i NURRRARWEIRKBERIBE 1. ossiusuissisinisa
Klas van werknemer............o.coouee ‘Week gegindig......... 0 L RO
Dag | Im | Uit | I | Uit | Totaal
Sopdag.avicnmninan [ Badea boadua ladin Baddia 5
Maandag .......oooeveininns wi Moo Bisssdesis Binndenrs Bl it b,
. wi Bt Bl B ot Wis Josss B

| 11 (L1 1 S . wohoJoobh o bl h
Woensdag......oovveieinns o Mmnedvis Reiadisn sk B B
Donderdag ................. v B Badiaaadan B b
soilislimhgdesiiabsphon b

Vrydag sl oo Bovadass Bl B
> iy Bl Badis boshea hdualia
Saterdag.....coocvvinineens LT R T ML L O e (S,
wehfh b b b R

(3) Tensy hy deur onvermydelike oorsaak verhinder word om dit te

doen, moet 'n werknemer ten opsigte van elke dag deur hom gewerk en op
daardie dag—
(a) in die bywoningsregister bedoel in subklousule, (1) in ink of ink-
potlood aanteken: _
(i) Die dag van die week; : .
(ii) die tyd waarop hy begin werk het; i !
(iii) die tyd waarop alle etens- en ander pouses wat nie as gewone
werkure gereken word nie, begin en ge€indig het;
(iv) die tyd waarop werk vir die dag beéindig is; P!
(v) die tyd waarop oortyd gewerk vir die dag begin en begindig is;
(vi) die totale aantal ure gewerk vir die dag; -
(vii) sy handtekening; :
(b) in 'n bedryfsinrigting waarin 'n halfoutomatiese tydregistreerder
verskaf word, inskrywings deur middel van sodanige toestel op.’n kaart
maak wat ingevolge subklousule (2) verskaf word om aan te toon:

(i) Die tydstip waarop hy begin werk het;

(ii) die tydstip waarop elke etens- of ander pouse: wat nie as gewone

werkure gereken kan word nie, 'n aanvang neem en eindig; en
(iii) die aflooptyd van sy werk vir die dag.

(4) ’n Werkgewer moet sodanige Qywoninﬁmgism of kaarle na gelang.

van die geval, vir "n tydperk van minstens drie jaar na die datum van die

laaste inskrywing daarin of daarop, bewaar.
[Kennisgewing.—Kragtens artikel 19 van die Loonwet,

1957, vervang die Loonvasstelling in die bostaande Bylae

die volgende Loonvasstellings:

378, l\fepubliscer by Goewermentskennisgewing R. 409
van 9 Maart 1979, soos gewysig by Goewermentskennis-
gewings R. 2217 van 23 Oktober 1981, R. 652 van 8 April
1982 en R. 1916 van 10 September 1982,

379, gepubliseer by Goewermentskennisgewing R. 411
van 9 Maart 1979, soos gewysig by Goewermentskennis- -
gewing R. 2218 van 23 Oktober 1981, R. 653 van 8 April ‘| M
- of 23 October 1981, R. 653 of 8 April 1982, R. 1747 of 20

‘August 1982 and R. 1917 of 10 September 1982.]

1982, R. 1747 van 20 Augustus-1982 en R. 1917 van 10
September 1982.]

No. R. 2125 21 September 1984
LOONWET, 1957
LOONVASSTELLINGS 380, 381 EN 382:
ONGESKOOLDE ARBEID

Die Minister van Mannekrag is van voornemens om krag-

tens artikel 16 van die Loonwet, 1957, die volgende

Loonvasstellings in te trek: P :
380, gepubliseer by Goewermentskennisgewing R. 413

van 9 Maart 1979, soos gewysig by Goewermentskennis-

gewings R. 2219 van 23 Oktober 1981, R. 654 van 8 April -

1982, R. 1748 van 20 Augustus 1982, R. 1918 van 10
September 1982 en R. 1653 van 29 Julie 1983, Al g

' STAATSKOERANT, 21 SEPTEMBER 1984

' -(2) An emploﬁerl may, instead of an attendance registér, provide asémi-

automatic time recorder tt_':félher with the necessary cards, which shall be
as nearly as practicable in the following form, and supply to each-employee

“such a card indicating the name and number of the employee and the date

' of termination of the week in respect of which itistobeused: -~ -

NO. ccvvceririnrensmieneeniese Name Of emplOYee . ..oovcicvsiciennree
| Class ofemployee..........cconiiunnnne _ Weekended.............. 19 :
“Day ~In | Ou | In | Out | Total
SEYITIVE\ JUUURUUURRUUCTUURIC ORI | U0l CUTOR . WO OOV SO (OO LU0 P N
Monday, . v fios Baafess Roclan B B B
) R | Bl eona el B it W
TUesday «.vveveeeeerrencenns o I R e e T B
Wednesday.........oooovnns | B h..|l....h..|l....h.f...h..
: SEE A TRE L R B et B B
Tharsday o soiiomoisini, s e ol B fa Btaaca B e
VS R I | B T e e DR
Friday. . ooeeeveeereienene b Blfoch oo bbbl b,
Saturday ........... RS IR U | SR SR O S, CH OV (OO O« EPR
3 : P e T N [ELE | R GO (1N DORE | B

" (3) Unless prevented from doing so by unavoidable cause, an employee

shall in respect of each day worked by him and on that day— )
. " (a) record in ink or indelible pencil in such attendance register referred
to in subclause (1):
(i) The day of the week;
(ii) the time he commenced work;
(iii) the time of commencement and termination of all meal ot other
intervals which are not reckonable as ordinary hours of work; 3
" (iv) the time of finishing:work for the day; -
- {v) the time of commencement and termination of overtime worked
for the day; st
(vi) the total number of hours worked for the day; and
" (vii) his signature : '
“(b) in an establishment where a semi-automatic time recorder is pro-
vided, make an entry by means of such recorder on a card supplied in ,
terms of subclause (2) to show the following: e

(i) The time he commenced work; -- _ C i

(i) the time of commencement and termination of all meal and other
_ intervals which are not reckonable as ordinary hours of work; and

(iii) the time of finishing work for the day.

(4) An employer shall retain such attendance register or cards, as the
case may be, for a period of not less that three years after the date of the

| lastentry therein or thereon.

[Note.—In terms of sectfon 18 of the Wage Act, 1957,

‘the Wage Determination in the above Schedule supersedes

the following Wage Determinations:

378, published under Government Notice R. 409 of 9
March 1979, as amended by Government Notices R. 2217

.of 23 October 1981, R. 652 of 8 April 1982 en R. 1916 van

10 September 1982,

©~ 379, published under Government Notice R. 411 of 9
March 1979, as amended by Government Notices R. 2218

No. R. 2125 21 September 1984
WAGE ACT, 1957
'WAGE DETERMINATIONS 380, 381 AND 382:
' UNSKILLED LABOUR

The Minister of Mangéwer proposes, in terms of section
16 of the Wage Act, 1957, to cancel the following Wage
Determinations: x

380, published under Government Notice R. 413 of 9

| March 1979, as amended by Government Notices R. 2219
of 23 October 1981, R. 654 of 8 April 1982, R. 1748 of 20

August 1982, R. 1918 of 10 September 1982 and R. 1653
of 29 July 1983, 0
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381, gepubliseer by Goewermentskennisgewing R. 415
van 9 Maart 1979, soos gewysig by Goewermentskennis-
gewings R, 2220 van 23 Okfober 1981, R. 655 van 8 April
1982, R. 1749 van 20 Augustus 1982 en R. 1919 van 16
Septemb@f 1982, 5 .. : pi : £ : .

382, gepubliseer by Goewermentskennisgewing R. 417
van 9 Maart 1979, soos gewysig by Goewermentskennis-
gewings R. 2221 van 23 Oktober 1981, R. 656 van 8 April
1982, R. 1750 van 20 Angustus 1982, R.
- September 1982 en R. 1654 van 29 Julic 1983.

Enige persoon wat kommentaar oor die voorgestelde in-
rekling wil lewer, moet sodanige kommentaar binne 30
dae vanaf die publikasie hiervan aan die Direkteur-generaal:
- Mannekrag, Privaatsak X117, Pretoria, 0001, voorle.

1920 van 10

381, publisted under Government Notice R, 415 of 9

March 1979, as amended by Government Notices R, 2220
of 23 October 1981, R. 655 of 8 April 1982, R. 1749 of 20
August 1982 and R. 1919 of 10 September 1982, :

382, published undeér Government Notice R. 417 of §
March 1979, as amended by Government Notices R. 2221

of 23 October 1981, R. 656 of 8 April 1982, R. 1750 of 20
August 1982, R. 1920 of 10 September 1982 and R. 1654

of 29 July 1983. o

- Any person who desirss o comment on the proposed
cancellation must submit such comments within 30 days-
from the date of publication hereof to the Director-General:
Manpower, Private Bag X117, Pretoria, 0001. '

Maak uself asseblief deeglik vertroud met die “Voor-
waardes vir Publikasie” van wetlike kennisgewings
in die Staatskoerant, asook met die nuwe tariewe

- wat daarmee in verband staan :

Please, acquaint yourself thoroughly with the
“Conditions for Publication” of legal notices in
the Government Gazette, as well as the new tariffs in

5 ~connection therewith s s o

water Is for even‘yhody I
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STAATSKOERANT, 21 SEPTEMBER 1984

Staats-
No. Bﬁsﬁsy koerant
g No.
GOEWERMENTSKENNISGEWINGS
Mannekrag, Departement van
Goewermeniskennisgewings
R.2125 Loonwet (5/1957):" Loonvasstelling 438:
Ongeskoolde Arbeid, Sekere Gebiede ........ 1 943:
R. 2072 do.: Lmnvasst&!llngs 380, 381 en 382
Ongeskoolde Arbeid.. e ; 18 9433
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