
   

  

REGULATION GAZETTE No. 3777 
i 

Registered at the Post Office as a Newspaper 

i 

Vol. 234 PRETORIA, 7 

GOVERNMENT GAZETTE 
_STAATSKOERANT _ 
VAN DIE REPUBLIEK VAN SUID-AFRIKA . 

- PRicE 40¢ prys 
- Plus GST/AVB ; 

ABROAD 50c BUITELANDS 
POST FREE @ POSVRY 

        

       
    

REGULASIEKOERANT No. 3777 

_ As’n Nuusblad by die Poskantoor Geregistreer 

      ——— as 

DECEMBER No. 9593 
DESEMBER 1°84 

  

GOVERNMENT NOTICES | GOEWERMENTSKENNISGEWINGS 
  

_ DEPARTMENT OF MANPOWER © 
No. R. 2668 a 7 December 1984 

___ LABOUR RELATIONS ACT, 1956. : 
CLOTHING INDUSTRY, CAPE.—AMENDMENT OF 

MAIN AGREEMENT a 
A, Pieter Theunis Christiaan du Plessis, Minister of Man- 

power, hereby— — 

(a) in terms of section 48 (1) (a) of the Labour Rela-. | 
tions Act, 1956, declare that the: provisions of the: 
Agreement which appears in’ the Schedule hereto and../ 
which relates to the Undertaking, Industry, Trade or Oc-- 
cupation referred to in the heading to this notice; shall be | . 
-binding, with effect from. 13 December 1984 and for the 
period ending 12 December. 1986, upon the employers’ |. 
organisations and the trade union which entered into the 
said Agreement ’and upon the employers and employees |: ” 
-who are members of the said organisations or union; and 

-(b) in terms of section 48 (1) (b) of the said ‘Act, de- 
clare that the provisions of the said Agreement, excluding 
those contained in clause 1! (1) (a), shall be binding, with 
effect from 13 December 1984 and for the period ending 
12 December 1986, upon all employers and employees, 
other than those referred to in paragraph (a) of this notice, 
who are engaged or employed in the said Undertaking, 
Industry, Trade or Occupation in the areas specified in 
clause | of the said Agreement. : 

P. T. C. DU PLESSIS, Minister of Manpower. 

_ SCHEDULE 
INDUSTRIAL COUNCIL F oR THE CLOTHING INDUSTRY’ . 

(CAPE) 
AGREEMENT 

.in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

Cape Clothing Manufacturers’ Association 

y " and the 

, Cape Knitting Industry Association _ i 

‘(hereinafter referred to as the “employers” or the ‘employers’ organisa- 
tions’’), of the one part, andthe « ce : 

273A 

DEPARTEMENT VAN MANNEKRAG 

No. R. 2668 , _ _ 7Desember 1984 

-’ WET OP. ARBEIDSVERHOUDINGE, 1956 

_ KLERASIENYWERHEID, KAAP.—WYSIGING VAN 
HOOFOOREENKOMS 

. -Ek, Pieter Theunis Christiaan du Plessis, Minister van 
‘Mannekrag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Ar- 
beidsverhoudinge, 1956, dat die bepalings van die Oor- 
eenkoms wat in die Bylae hiervan verskyn en betrekking 
het op die Onderneming, Nywerheid, Bedryf of Beroep 
in die opskrif by hierdie kennisgewing vermeld, met in- — 
gang van 13 Desember 1984 en vir die tydperk wat op 12 
Desember 1986 eindig, bindend is vir die werkgewersor- 
ganisasies en. die vakvereniging wat genoemde Ooreen- 
koms aangegaan het en vir die werkgewers en werkne- 
mers wat lede van genoemde organisasies of vereniging 
is; en 

' (b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van genoemde Ooreenkoms, uitgesonderd 
dié vervat in klousule 1 (1) (a), met ingang van 13 De- 
sember 1984 en vir die tydperk wat op 12 Desember 1986 
eindig, bindend is vir alle ander werkgewers en werk- 
nemers as dié genoem in paragraaf (a) van hierdie kennis- 
gewing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die ge- 
biede in klousule 1 van genoemde Ooreenkoms gespesifi- 
seer. 

P. T. C: DU PLESSIS, Minister van Mannekrag. 

. BYLAE , 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 
‘ OOREENKOMS 

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 
gaan tussen die Co . 

Cape Clothing Manufacturers’ “Association 

‘ en die 

Cape Knitting Industry Association   (hierna die ‘‘werkgewers’’ of die ‘‘werkgewersorganisasies’’ gencem), 
aan die een kant, en die oe / 

9523—1
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Garment Workers’ Union of the Western Province 

(hereinafter referred to as the “employees” or the “trade union’’), of the 

other part, . 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Main Agreement published under Government Notice R._ 

1373 of 1 July 1983, as amended and extended by Government Notices R. 

2658 of 2 December 1983, R. 1260 of 22 June 1984, R. 1553 of 27 July 

1984 and R. 2433 of 9 November 1984. 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the Clothing Indus- 

try— 

(a) by the employers and the employees who are members of the 

employers’ organisations and the trade union respectively; 

(b) in the Magisterial Districts of — 

(id) The Cape, Simon’s Town, Goodwood, Belivilie, Somerset West, 

Strand and Worcester by employers and employees who are engaged or 

employed on the operations referred to in paragraphs (a) and/or (b) of the 

definition of ‘Clothing Industry’’ in clause 3 of the Agreement pub- 

lished under Government Notice R. 540 of 23 March 1979; 

Gi) Wynberg by employers and employees who are engaged or em- 

ployed on the operations referred to in paragraphs (a) and/or (b) and/or 

(c) of the definition of ‘Clothing Industry’ in clause 3 of the Agreement 

published under Government Notice R. 540 of 23 March 1979; and 

(iii) Malmesbury by employers and employees who are engaged or 

employed on the operations referred to in paragraphs (a) (excluding belts 

made from leather or synthetic material) and/or (b) of the definition of 

“Clothing Indusiry’’ in clause 3 of the Agreement published under 

Government Notice R. 540 of 23 March 1979. 

(2) Notwithstanding the provisions of subclause (1), the terms of this 

Agreement shall— ‘ 

(a) ouly apply in respect of employees for whom wages are prescribed 

in this Agreement; 
. 

(b) not apply to employees and working directors whose wages are 

more than— 

R8 112 per annum for the period up to 12 December 1985; and 

R9 152 per annum for the period from 13 December 1985; 

(c) not apply to employers and employees engaged or employed in the 

Knitting Divisien. 

2, CLAUSE 3.—DEFINITIONS 

(1) Insert the following in the definition of ‘‘experience’’: 

“(5) in relation to clothing technicians, the total period or periods of 

employment which such employees have had as clothing technicians;’’. 

(2) Substitute the following for item (7) under the definition of ‘‘Grade 

Aemployee’’: 

“‘(7) ‘pleating machine setter’ means an employee who sets an automatic 

pleating machine;”’. : . 

(3) In item (11) under the definition of “Grade A employee’, delete 

““(k) screen printing by hand.”’. . 

(4) Substitute the following for item (25) under the definition of ‘Grade 

B employee’’: 

““(25) ‘fabric inspector’ means an employee who measures fabric aad 

operates an inspection machine;’’. 

(5) In item (34) under the definition of ‘“‘Grade B employee’’, insert the 

words ‘and who may screen print by hand’’ after the words ‘‘screen 

printer’. . 

(6) Substitute the following for item (9) under the definition of ‘‘Grade 

C employee’: 

“(9) ‘cleaner’ means an employee engaged in cutting or trimming off 

loose ends of cotton or cloth left on garments or parts of garments or 

embroidery by previous operators;”’. 

(7) Substitute the following for the definition of ‘hourly rate’? or 

“hourly wage’: 

‘*“thourly rate’ or ‘hourly wage’ means the weekly wage prescribed in 

clause 4 (1), divided by— 

60, in the case of a watchman or caretaker; 

46, in the case of a boiler attendant, - 

42'/,, in the case.of all other employees; ’’.   

Garment Workers’ Union of the Western Province 

(hiema die ‘‘werknemers”’ of die ‘‘vakvereniging’’ genoem), aan die 

ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasieny werheid (Kaap), 

om die Heofooreenkoms gepubliseer by Goewermeniskennisgewing 

R. 1373 van 1 Julie 1983, soos gewysig en verleng by Goewermentsken- 

nisgewings R. 2658 van 2 Desember 1983, R. 1260 van 22 Junie 1984, 

R. 1553 van 27 Julie 1984 en R. 2433 van 9 November 1984, te wysig. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom 

word— : 

(a) deur die werkgewers en die werknemers wat lede van onderskeide- 

lik die werkgewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrikte— 

(i) Die Kaap, Simonstad, Goodwood, Bellvilie,, Somerset-Wes, 

Strand en Worcester deur werkgewers en werknemers wat onderskeide- 

lik betrokke is by of deeineem aan die werksaamhede bedoel in para- 

grawe (a) en/of (b) van die omskrywing van ““Klerasienywerheid”’ in 

Klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennis- 

gewing R. 540 van 23 Maart 1979; 

(i) Wynberg deur werkgewers en werknemers wat onderskeidelik 

betrokke is by of deelneem aan die werksaamhede bedoel in paragrawe 

(a) en/of (b) en/of (c) van die omskrywing van “‘Klerasienywerheid”’ in 

kiousule 3 van die Ooreenkoms gepubliseer by Goewermentskennis- 

gewing R. 540 van 23 Maart 1979, 

(iii) Malmesbury deur werkgewers en werknemers wat onderskeidelik 

betrokke is by of deeineem aan die werksaamhede bedoel in paragraaf 

(a) (uitgesonderd lyfbande wat van leer of van sintetiese materiaal ge- 

maak word) en/of (b) van die omskrywing van die ‘‘Klerasienywerheid’’ 

in klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennis- 

gewing R. 540 van 23 Maart 1979. 

(2) Ondanks subklousule (1), is hierdie QOoreenkoms— 

(a) slegs van toepassing op werknemers vir wie lone in hierdie Oor- 

eenkoms voorgeskryf word; : 

(b) nie van toepassing op werknemers en werkende direkteure wie se 

lone meer as— 

R8 112 per jaar vir die tydperk tot 12 Desember 1985; en 

R9 152 per jaar vir die tydperk vanaf 13 Desember 1985, 

bedra nie; 

(c) nie van toepassing op werkgewers en werknemers wat betrokke is 

by of in diens is in die Brei-afdeting nie. - 

2. KLOUSULE 3.—WOGRDOMSKRY WING 

(1) Voeg die volgende by in die omskrywing van ‘‘ondervinding’’: 

“*(5) ten opsigte van klerasietegnici, die totale tydperk of tydperke wat 

sodanige werknemers as klerasietegnici werksaam was,”’. 

(2) Vervang item (7) onder die omskrywing van “‘werknemer graad A”’ 

deur die volgende: 

““(7) ‘piooimasjiensteller’, °n werknemer wat ’n outomatiese plooima- 

sjien stel;’’. 

(3) In item (11), onder die omskrywing van ‘“werknemer graad A’’, 

skrap ‘‘(k) met die hand skermdruk’’. 

(4) Vervang item (25) onder dié omskrywing van ‘‘werknemer graad B”’ 

deur die volgende: . 

“(25) ‘materiaalinspekteur’, ’n werknemer wat materiaal meet en ’n 

inspeksiemasjien bedien;’’. 

(5) Voeg die woorde ‘‘en met die hand skermdruk;’’ in na die woord 

‘help’ in item (34), onder die omskrywing van ‘*werknemer graad B’’, 

(6) Vervang item (9) onder die omskrywing van ‘“‘werknemer graad C”’ 

deur die volgende: 

“(9) ‘skoonknipper’ ’n werknemer wat garing- of materiaalrafels wat 

deur vorige werkers daar gelaat is, van kledingstukke of dele van 

kledingstukke of borduurwerk afsny of afknip;”’. 

(7) Vervang die omskrywing van ‘‘uurioon’” deur die volgende: 

‘* ‘yurloon’ die weekloon in klousule 4 (1) voorgeskryf, gedeel deur— 

60, in die geval van 'n wag of opsigter; 

46, in die geval van ’n ketelbediener; 

_ 4214, in die geval van alle ander werknemers;’’.
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y 

3. CLAUSE 4:---WAGES . me : '. 3, KLOUSULE 4,--LONE 

(1) Vervang subklousule (1) deur die volgende: 

‘‘(1) Die minimum lone wat betaal moet word aan en aangeneem mag 
word deur ondergenoemde Klasse werknemers is soos volg: : 

(1) Substitute the following for subclause (1): 

“(1) The minimum. wages that shail be paid to and accepted by’ the 
undermentioned classes of empioyees shall be as follows: 

  

  

  

    

  

   

   

  

   

    

  

          

        
  

i . | _ From : From From 
13/12/84" VTP8S - 13/12/85 From 

to: 4] : to 1/7/86 
30/6/85 — 1228s 30/6/86 

\ _ Per.week. | Per week _ Per week Per week 

R R R R 
PART A . i op 

Cutting Department: : 

Head cuttet.t.cccccccscetecssrtsersereess seeseaeaeeeeecdeneesdenerendenshoessevens vuscnee | 148,00 | ° 156,00 | 167,00 - 176,00 

Pattern maker: ve : 
(a) Qualified .........cceccssereseesenseteeserseesessersaeeeesteneeeny seevbveneveeennaneeee 148,00 156,00 -- 167,60 176,00 

(b) Learner: i 
First year i a | : , - 

First six months of experience.............00044 er eaveseesed . . §0,00 _ 55,00 . 60,00 7: 65, 00 
Second six months of experience tebddeeteseneseeeties: » 62,20 - 67,60 73,40 | 78, 90 

Second year oy : : 

First six months of experience 74,50. |. 80,20. 86,80 92,80 
Second six months of experience 86,70 - 92,90 |. 100,10 106,60 

Third year _ : an ne or oo . 
First six months of experience cooencasevasecaenes ue saetepe. : 99,00 105,50 113,50 120,50 © 
Second six months of-experience : - f.. 1H,20, f.,. 118,10 126,90 134,40 

Fourth year . / . 

‘ ’ First six months of experience Vaeeaeteenoesteeaveeceesecnaaeees vlaveneasesaee ae 123,50 130,70 140,30 ==} «148,30 
"Second six months of experience «0.0.1. ee tec eceoeebteeeeeneens Seeeeetaniace 135,70 | 143,40 © 153,70 162,20 

Thereafter, the wage specified i im (8), BO. eed ecesleeeeed vieeveneeenees 148,00 156,00: 1}. 167,00 176,00 

Pattern grader: . a. ; | “ a . 
(a) Qualified 0.00... Se eeeeseees eceeeaseees se aseseseeseeereenes seesenes sevaees 117,00 124,00 - 132,00 -139,00 - 

(b) Learner: . ; : . | , 

First year ‘ 

First six months of expetience.....cssscsssessen  caveessasceceesecereurns — §0,00 - 55,00 60,00 65,00 
Second six months of experience ............... veserseed ecaene euaetiseceseaees .. |” 58,40 ' 63,60 69,00 74,20 

' Second year . ; a . 

First six months of experience.....csseececsecsseseeeesesn eaetaveeees Jesseetevenss > 66,80 ~ ~ 72,30 78,00 83,50 
Second six months of experience : 75,20 80,90 . 87,00 92,70 

Third year ! ooo . . ‘ . 
First six months of experience.............:006cccees lala leaaeeeeee seecest | 83,50 | °° 89,50 :‘7> - -96,00 ~ 102,00 
Second six months of experience .........60. ees scersees seeseecaeeesnecaeeeuves 91,90 98,10 105,00 141,20 

Fourth year ot : os . oe de 

First six months of experience. veleabeeeaeteesenes wee evenetdeen’ : 100,30. |... ‘106,80 _ 114,00 120,50 
Second six months of experience ............ ” 108,70 115,40 423, 00 ~ 129,70 
Thereafter, the wage specified in (a), i-¢. ......... . 1 117,00 2 f-. 124,00. J: 132, 00 139,00 

Cutter, lay-maker; i . Boy 

(a) Qualified ..........cccccccccesseeeseeeeeesoeees hen eeeceuevseenas : io veeeee veevaeeredeatves “Eb  112,00 |. -1219,00 |. 127,00 |. . 134,00 

(b) Learner: : —— : . 

First year , . . vo 

First six months of experience...... feeeelesecenens betelaeees 42,00 "44,00 46,00 * 48,00 
Second six months of experience 50,70 oo, 53,40 56,10 58,70 

Second year ; 
First six months of experience..................01 0 eeeeeee lL eeeuseeeseeees Seeeees, 59,50 . _ 62,80 66,30 69,50 
Second six months of experience : ef 68,20 72,10 76,40 80,20 

Third year _ 

First six months of experience ‘ 77,00” " -B1,50- 86,50 91,00 
Second six months OF EXPETIENCE ooo. cece sib es esideeeeeeneeratesaceeenes 85,70 90,90 96,60 101,70 

Fourth year i a oo . 

First six months of experience |” 94,50 100,30” 106,80 -{ 112,50 © 
Second six months of experience La tdseseeaeeseeeeeees . 103,20 109,70 116,90 123,20 
Thereafter, the wage specified in (a), i.e. beeileseceens -4d° 112,00 119,00 . 127,00 134,00 

Interlining cutter, trimmer, leather cutter and tie cater: . , uo oe 
(a) Qualified 0... aeaeeeseescaseacaugvenenssbersneneases eeasadvesener steed see [ o,..77,00 . 81,00 |. 86,00 91,00 
(b) Leamer: fo Yoo ee fe - 

First year : | 

First six months of experience............ Senedeceedaseeccseeersesensusederssceens 42,00 |. 44,00 | 46,00 48,00 
Second six months of experience ..............cccccnsecceeequscensecansceaerseuss 46,40 48,60 51,00 53,40 

Second year oo. : - os 
First six months of experience......... evencaseateeeseenas hee ; ~” *§0,80 53,30 56,00 58,80 
Second six months of experience : 55,10 57,90 61,00 64,10 

Third year St . : . 

First six months of experience...........cereeceiecoeleetes fees 59,50 62,50. . 66,00 : 69,50 
Second six months of experience | 63,90 67,10 / 71,00 | 74,90 
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From’ From From 
13/12/84 1/7/85 13/12/85 From 

to to to 1/7/86 
30/6/85 12/12/85 30/6/86 

Per week Per week Per week Per week 

R R R R 

PARTA 

Fourth year / 

First six months of expericnce......csccccceeseccssneeesetestneneeeereseaneneetans 68,30 71,80 76,00 80,30 

Second six months of experience .......ccecssersccereecerseeerseretsreettiees 72,70 76,40 81,00 ° 85,70 

Thereafter, the wage specified in (a), 1.6. ......---scseeeeeeeeeenersenenesenaeees 77,00 81,00 86,00 91,00 

(c) If advanced to learner cutter: 

First six months from date of advancemient.........cccceceesunesesecerseneeseeenne 81,00 85,00 90,00 95,00 

Second six months from date of advancement ..........:.ccsececeeseeeeeeeeenen ens 96,50 102,00 108,50 114,50 

Thereafter, the wage specified for a qualified cutter, 1.6. .........sceeereeneeeens 112,00 119,00 127,00 134,00 

Layer-up: . : 

(a) Qualified ........0.0.. sceeceeteteueeseneeenenens cesenesenesesesicassesestnssssacasseseees 56,50 60,00 64,50 69,00 

(b) Learner: , 

First year / ; 

First six months of experience............csscerecesesenseeneveensecesseaeceseeeens 42,00 44, 46,00 48,00 

/ Second six months of experience .........sigeersrrsstseeeeseeereeseees saraees 44,90 47,20 49,70 52,20 

Second year 

First six months of experience..........cccccsessseeseseeneaneeteenenecaeneseneeans 47,80 50,40 §3,40 56,40 

Second six months of experience ......cc.c cece seeeseseeeeeeenereeereniel 30,70 $3,60 57,10 60,60 

Third year ‘ 

First six months of experience..............06¢ hoccucencnceesauceseeaseeeeseeteenase 53,60 56,80 60,80 64,80 

Thereafter, the wage specified in (a), 1.€. .......cccccseeeseeeeneee jateeaeeeentons 56,50 60,00 64,50 69,00 

(c) If advanced to learner cutter: : 

First six months from date of advancement............:.:escscereneeeeee 56,50 60,00 64,50 69,00 

Second six months from date of advancement .. 70,40 74,70 80,10 85,20 

Third six months from date of advancement .... 84,30 89,50 95,80 101,50 

Fourth six months from date of advancement 98,10 104,20 * 111,40 117,70 

_ Thereafter, the wage specified for qualified cutter, 1.€. 00.2... /cccseeeesseeseeeee 112,00 119,00 127,00 134,00 

(d) If advanced to learner interlining cutter, trimmer, leather cutter or tie cutter: Lo 

First six months from date of advanceMent............0.ccceceeeeeeeeeeseesensenees 56,50 60,00 64,50 69,00 

Second six months from date of advancement .............cceceeeeeeseeeneeneneens 66,70 76,50 75,20 80,00 

Thereafter, the wage specified for qualified interlining cutter, trimmer, 77,00 ~ 81,00 86,00 91,00 

leather cutter and tie cutter, i.e. 

(e) If advanced to fitter-up: 

First six months from date of advancement..............ceceseeeteeseeeesereneneeee 56,50 60,00 64,50 69,00 

Second six months from date of advancement 62,80 66,60 71,40 76,00 

Third six months from date of advancement ...........csseseeeeeeeeeaeee 69,10 73,20 78,30 83,00 

‘Fourth six months from date of advancement 75,40 79,80° 85,20 90,00 

Fifth six months from date of advancement ...........0..cceeceeee eens ee eeeeee ene 81,70 86,40 92,10 97,00 

Thereafter, the wage specified for a fitter-up under “‘Grade A employee’, 88,00 93,00 99,00 104,00 

i.e. 

Clicker: © 

(a) Qualified 0.0.0.0... eeeeeeeeeeeeesesceeeeeeeeeeneneeeeceneee nian naateneses bedeeeeeeeees 79,00 83,50 89,00 94,00 

(b) Learner: : , 

First year of Experience .......0c:cccceeteseeeensreceesrnteeeeeeeneeeeeneeaneeennee 42,00 44,00. 46,00 48,00 

Second year of experience 51,20 53,90 56,70 59,50 

Third year of experience ..............:00 Leeeeeeeeueeteeenseees Loe eeepeaeseeneentae 60,50 63,80 67,50 71,00 

Fourth year , 

_ First six months of experience..........cscscsesceeessseeseceesseneeeeenenenaneeces 69,70 73,60 78,20 — 82,50 

Thereafter, the wage specified in (a), i.e. beeeeenaaeeeeeeeeeenesetapaasagaagenes 79,00 83,50 89,00 94,00 

Tracer: 
. 

(a) Qualified ......... ene ene EEE OEE EEE SEES see teeeee rece eeeees 72,50 77,00 82,00 - 86,00 

(b) Learner: 

First year 

First six months of experiencé..........ccessceeeeeees enneeeuse ea eeaeeeaucenseeas 42,00 ,00 46,00 48,00 

Second six months of experience .........:ccceebeeeeveeeeen eee teen ese eeennenees 47,10 49,50 52,00 §4,30 

Second year 

First six months of EXPerience.....6.cccceceeeeeeeseseeeeeeerereeeeteenseeeeaeanees 52,20 55,00 58,60 60,70 

Second six months of experience ...........:cceeeeeceeeeeneeeeeneeeeeaereeaea ness 57,20 60,50 64,00 67,00 

Third year 

First six months of experience..........:ceceesecseeeeeteeees 62,30 66,00 70,00 73,30 

Second six months of experience .. peseees wee 67,40 71,50 76,00 79,60 

Thereafter, the wage specified in (a), 1.€. cs. :ccsseeeeeeeeeneeeser eer neteresees 72,50 77,00 * $2,00 86,00 
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From " From From 
4 13/12/84 1/7/85 13/12/85 From 
i to to * to 1/7/86 
; 30/6/85 | 12/12/85 30/6/86 . 

' Per week Per week Per week Per week 
i R. R R R 

PART B , 
Factory operatives: 

Clothing machine machanic: . / oo, 
(a) Qualified 0.0.0. esedesededeteseseasaeenees soesesbeseeaqusenetaleseseceees 7 148,00 156,00 167,00 176,00 
(b) Learner: , : : 

__ First year ce | 
First six months of experience......-......++. sessepsetveeneaibecsedevedecseasare - $0,00 55,00 60,00 65,00 Second six months of EXPeTIENCE -.. eee dese eeeessenerene tevenaeeees 62,20 67,60 73,40 78,90 

Second year a oo St , 
First six months of experience...........Jeccccccess 74,50 80,20 86,80 92,00 Second six months of experience 86,70 92,90 110,00 106,60 Third year 

: : . 
First six months of experience... 99,00 105,50 | 113,50 120,50 Second six months of experience . 111,20 118,10 © ' 126,90 134,40 

Fourth year . j 
First six months of experience:.......0......000. . - 123,50 130,70 140,30 148,30 Second six months of experience ..,....... ; 135,70 143,40 153,70 162,20 ’ Thereafter, the wage specified in (a), ie. ~ 148,00 156,00 167,00 176,00 

Clothing technician: a ve : Ch a. , 
(4) Qualified ..........:cssscseussssessececucedseseeses sesesenesing becaaeeaveneaneeaseneneees 148,00 - 156,00 167,00 “176,00 
(b) Learner: - 

First year 
.. YO. 

First six months of experience........0000.....cc008s 50,00 - 55,00 60,00 65,00 Second six months of experience ‘ 62,20 67,60 73,40 78,90 
Second year ee PO Soe , 

First six months of experience.....0/.......cccses00. bileeeeeeesseceeses vewvadele _ 74,50 80,20' 86,80 92,80 Second six months of experience Le 86,70 92,90 110,00 106,60 
Third year . : ; oe - - nn 4 

First six months of experiencé...........cccccceseees : 99,00 105,50 113,50 7 - 120,50 Second six months of experience 111,20 118,10 126,90 134,40 
. Fourth year a / : : 7 

First six months of experience............... seseupteveed soe heeee ~ 123,50 |. 130,70 140,30 _. 14830 “Second six months of experience ...........0cccceccspessssessseesecence 135,70 - 143,40 153,70 162,20 . Thereafter, the wage specified in (a), i.e. . seeesenaeeessereenene 148,00 .. 156,00 167,00 176,00 
Grade A employee: a ae coe , OS ° . (a) Qualified oo... ccc ceccsecseseeesesteseseesesssssteeseces hesseshevsssssseneceteres 88,00 93,00 99,00 104,00 

(b) Learner: i 

First year no i 
First six months of experience.....:.....cccccecceeee ; 42,00 44,00 46,00 48,00 Second six months of experience 48,60 51,00 53,60 56,00 

Second year 7 
First six months of experience.....:......sccccccccee, 55,10 58,00 61,10 64,00 Second six months of experience 61,70 65,00 68,70 72,00 . 

Third year , 

' :First six months of experience.............666.. valaveees 68,30 72,00 76,30 80,00 Second six months of experience : 74,80 79,00 83,80 88,00 
Fourth year / 1 - 

First six months of experience 81,40 86,00 _ 91,40 96,00 Thereafter, the wage specified in (a), ize. 88,00 93,00 99,00 104,00 
Grade B employee: | 

(a) Qualified .........  eeveasateatvsucassontonavens fitters teateiedecsseeseeleencsene 64,00 67,00 72,00 77,00 
(b) Learner: : , , 

_ First year . : 
First six months of experience...... veseeelusesenevseses 42,00 44,00 46,00 - 48,00 Second six months of experience ...........0..ccceeecseees ee tesessessesaveneenes 46,40. 48,60 51,20 53,80 

_ Second year . . 
. / 

- First six months of experience........ Lebebeeei 50,80 53,20- 36,40 59,60 
- 55,20 57,80: 61,60 65,40 

Second six months of experience .... 
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From From From 

13/12/84 1/7/85 13/12/85 From 

to to to 1/7/86 
30/6/85 12/12/85 30/6/86 

' Per week Per week Per week Per week 

R R R R 

PART B 

Third year 

First six months of experience........., weseueeeees veceeveeeeeeereuseretees te 59,60 62,40 | 66,80 71,20 

Thereafter, the wage specified in (a), LO. .cecceceoneeee ceeteeses ceveeeneesenes . 64,00 67,00 72,00 77,00 

{c) If advanced to Grade A employee: 
. 

First six months from date of advancement..........0:s.e-sseeee Leaeedechecsesencees | 64,00 67,00 72,00 TT ,00 

Second six months from date of advancement : : 72,00 75,70 81,00 86,00 

Third six months from date of advancement ............0:cereeesssesneseeseeseaees 80,00 84,30 90,00 95,00 

Thereafter, the wage specified for a qualified Grade A employee, i.€.......... 88,00 93,00 99,00 104,00 

(d) If advanced to jearner supervisor: : ; 

First six months from date of advancement............. 64,00 67,00 72,00 77,60 

Second six months from date of advancement wes 76,50 81,00 86,50 92,00 

Thereafter, the wage specified for a qualified supervisor, 1.€......:...:e++000 89,00 95,00 101,00 107,00 

(ec) If advanced from set leader to learner supervisor: 

First six months from date of advancement.......6....... phevbecenseees seeeeeenens 68,00 71,00 76,00 81,00 

Second six months from date of advancement ve 78,50 83,00 88,50 94,00 

Thereafter, the wage specified for a qualified SUPETVISOL, 1.€. 0.0. -cccerereeeeens 89,00 95,00 101,00 107,00 

Grade C employee: 

(a) Qualified ....... ee sbaeeceneneeneerenessesentesseeseneenesenaeeneneenenens sages 53,00 56,50 60,50 64,50 

(b) Learner: 
First year 

First six months of experience..........ssscceccsesnseeseesseueannaeeeseneeenac ees 42,00 44,00 46,00 48,00 

Second six months of experience ........cscccesesceseseteetecteererecenneeees 44,20 46,50 48,90 §1,30 

Second year ‘ oo OO 

First six months of experience...........cccceeeeeecestenseseenenneeeeeeeseeaoanaes 46,40 49,00 51,80 54,60 

Second six months of experience ..........cececesesteensreceeaseresaeeessoneerces 48,60 51,50 54,70 57,90 

Third year 

First six months of experience..........:scseeessecesteeetneteeseereeeenen ens 50,80 _ 54,00 57,60 61,20 

Thereafter, the wage specified in (a), i.e. - §3,00 56,50 60,56 64,50 

(c) tf advanced to Grade B employee: 

First six months from date of advancement..... 53,00. 56,50 60,50 64,50 

Second six months from date of advancement ve 58,50 61,80 66,30 70,89 

Thereafter, the wage specified for a qualified Grade B employee, i.e.......... 64,00 67,00 72,00 77,00 

Under-presser, blocker: 
; , 

(a) Qualified .....c.ccccceeeeenenees beceueseeaenetsenoees seeereeeeseerenenenetssneetes 56,50 60,00 64,50 69,00 

(b) Learner: . 

First year 

First six months of experience............:-ceeeeee Veseeueeees  dvavenesesaeceeates 42,00 44,00 46,00 48,00 

Second six months of EXPerience ........cceeeeee ee ceee sees esseeeeeeeen ance nese 44,40 46,70 49,10 51,50 

Second year 
/ 

First six naonths of experienice........ccccececeeceeeeteeeeeeentenenttenenterentes 46,80 49,30 52,20 55,00 

Second six months of experience .......ccccsseecccnteeeeceeeenenaeeseeeeeenen eens 49,30 32,00 §5,20 58,50 

Third year 

First six months of experience.........cccceceeesnceeeceneuererenseeereoneneneerees 31,70, 54,70 58,30 62,00 

Second six months of experience ...... 54,10 57,30 61,40 65,50 

Thereafter, the wage specified in (a), i.e. 56,50 60,00 64,50 69,00 

(c) If advanced to learner presser: 

First six months from date of advancement.........-c:sesccesscesteenereneeetees 56,50 60,00 64,50 69,00 

Second six months from date of advancement ..........:::es seen ae 72,20 76,50 81,70 86,50 

Thereafter, the wage specified for a qualified Grade A employee, i.€.......... 88,00 93,00 99,00 104,00 

PART.C 

Clerical employees: 

Clerk: 

First year of experience .......... 50,00 55,60 60,00 65,00 

Second year of experience 62,10 67,40 72,60 77,70 

Third year of experience ......... 74,30 79,80 85,30 90,50 

Fourth year of experience........ vee 86,40 92,10 97,90 103,20 

Thereafter .......cccsececccccueeeseccerconeeeneceesneaeaaseneseanaaueanecuaenarenseeet en 98,50 104,50 110,50 116,00 

Factory clerk: 

First year of experience ...........- cenneleveuleseccsnaceeseeseaeesesesseaneeensnenges 42,00 44,00 46,00 48,00 

Second year of experience 48,20 50,70 53,20 56,00 

Third year of experience «2.0.0... ccceesereeeeeeeenes nee erereeeeeseneeneeseene sens 54,50 57,50 60,50 64,00 

Fourth year of experience 60,76 64,20 67,70 72,00 

67,00 71,00 75,00 80,00 

  

Thereafter ...... cc. eee cececesseeceencnareneneseereeaaarnerseeaoaen sees se aaeseeenseneenee       
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From - From From _ 
13/12/84 1/7/85 13/12/85 From 

to - to to 1/7/86 
30/6/85 12/12/85 30/6/86 

: Per week Per week Per week Per week 
' R R R -R 

PART.D 

General: 

’ Boiler attendant .....0:....... becneeeeeeceeereneens sseaeeseesuuesssecessseveasenssensnenses 58,00. 62,00 66,00 70,00 . Despatch packer....:......... Veceeees stleceeeeeeeeens 62,00 66,00 ~ . 70,00 75,00 
General worker ............0c.ccccceeeeee §2,50 ‘56,00 60,06 64,00 
Labourer............cccseseseccccececessevecscasscevsvesssecauseesvaceeecusuuavevess : 54,50 58,50 - 62,50 66,50 

Motor vehicle driver of a vehicle, the unladen mass of which together with the 
unladen mass of any trailer or trailers drawn by such vehicle— : ” . 
‘(a) does not exceed 1 360 kg ..0....c. ‘ 62,00 - 66,00 « 70,00 75,00 
(b) exceeds 1 360 kg but not 2 720 kg : bees 67,00 71,00 "75,00 80,00 
(C) exceeds 2 720-KG....ccccccccccecesececceseccecesseaucesseursueesssereussseeeceececcces, 85,00 90,50 _ 96,00 101,50 

Supervisor, quality controller and instructor: by 
(a) Qualified 00... ee cccccesseseseesseusssssscssccccevsecesuaaseseseessavatunssesevecss 89,00 95,00 101,06 167,00 (b) Learner: . . Cote 

First six months of experience.............:csccseeeeees bee eeeecaeeeteaescsseneeseaee 64,00 67,00 72,00 77,00 Second six months of experience .............cccsceeee 76,50 81,00 86,50 92,00 _ Thereafter, the wage specified in (a), i-e. 89,00 . 95,00 101,00 107,00 
Traveller’s driver....c....ccccccesescccssececcascscecseescecens secabeuseeesetoesens seececeuessers 67,00 71,00 75,00 80,00 Watchman or caretaker.........cccccccccsseseelsseesssoeeecesecstastueessesssstasessescersesecse 72,00 76,00 80,50 85,00"°. 

Vanaf Vanaf Vanaf 
13/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86 

30/6/85 12/12/85 30/6/86 , 

Per week Per week. . Per week Per week 
R “R., R R 

DEEL A 
Snyafdeling: 

. 
Hoofsnyer oo... seceeesescesetecesesscscsseesaeacereeees lla seeeseneouecasceecenasuucs 148,00 * 156,00 167,00 — 176,00 

Patroonmaker: : 
(a) Gekwoalifiseer. o.oo... cececeeccabeeseees Veseeeesewase deeeeetaeeasdeuendvcesauens 148,00 156,00 167;00 : 176,00 
(b) Leerling: 7 ee : 

‘ Eerste jaar ; . Lo 
Eerste ses maande ondervinding ........0.....000066 soe eneeeesssateeatssnsenecens 50,00 55,00 60,00 . 65,00 Tweede ses maande ondervinding :...........cc.cccce000 Vaveeeaenerenses decuaaes 62,20 67,60 73,40 ~ 78,90 

Tweede jaar . 

Eerste ses maande ondervinding .......00.00c0c000 Ibetenevseeesersens Veeteesees 74,50 80,20 86,80 92,80 * Tweede ses maande ondervinding .............c:cccesesssseesessecusceeesacenenas 86,70 92,90 100,10 . 106,60 
Derde jaar . oo co 

-Eerste ses maande ondervinding ......... eecaeeeaees «a aevastaseateeessvsssasens 99,00 105,50 - 113,50 120,50 Tweede ses maande ondervinding ....... ee neeeeeecatevensnneeeserteeeeeesenseens 111,20 118,10° - 7+. 126,906 134,40 
Vierde jaar : . / - 

. Eerste ses maande ondervinding ..................c0cc00ee  ecueceeveeteaeeeseases 123,50 130,70 140,30 148,30 Tweede ses maande ondervindin titeeeeennees tee 135,70 . 143,40 ~ 153,70 162,20 Daatna, die loon voorgeskryf in (a), d.w.s 148,00 - 156,00 ~ 467,00 176,00 
Patroongradeerder: oe 

(a) Gekwalifiseer.....0.00.0000.. Saeseaneeeaeens sesteeeneneness seseheneesceseenecusenenans ‘| 117,00 124,00 132,00 139,00 
(b) Leerling: oO oe 

Eerste jaar / . 

Berste ses maande ondervinding ..............:cccccsecsesssstsssesecersesssscceee 50,00 55,00 60,00 65,00 ‘Tweede ses maande ondervinding ......... SSaaysceueeaecaseneroeceaetenaseteeees . 58,40 63,60 69,00 74,20 
Tweede: jaar : : 

Ferste ses maande ondervinding ..........c.c.ccscsccsssssecesscsesesccsesssseens - 66,80 72,30 78,00 83,50 Tweede ses tnaande ondervinding ..............000. iiseeseeseanteoseerneseaeese 75,10 80,90 87,00 92,70 
Derde jaar ; ‘ oO 

Eerste ses maande ondervinding ........00........000. \ deneeneeseaes Mesecseeeeeeas 83,50 ‘89,50 96,00 102,00 Tweede ses maandé ondervinding .......0.00......cceseseessseceeseseettecccccecy 91,90 98,10 105,00 111,20 
Vierde jaar. a , 

Eerste ses maande ondervinding ...........0.......... Leseeeecleveaseauens Vessaeae 100,30 106,80 114,00 126,50 Tweede ses maande ondervinding .......00....0ccccscceeees a 108,70 115,40 123,00 129,70 Daarna, die loon voorgeskryf in {a), d.w.s : 117,00 124,00 132,00 ‘139,00 
Sayer, snylaagpatroonopleer: 

(a) Gekwalifiseer........ ses sececsseseegesntseseentrecoesveneesersesneseeess besneeeeaes 112,00 119,00 ; 127,00 _ 134,00 
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Vanaf  Vanaf Vanaf a 
- (3/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86 

30/6/85 12/12/85 }- ° 30/6/86 : 

Per peek Per week Per week Per week 

DEEL A ~~ * - 

{b) Leerling: , 

Eerste jaar 

Berste ses maande ondervinding .............:seecceneeeeeersesenes eens Seseaeaee 42,00 44,00 46,00 48,00, 

Tweede ses maande ondervinding ..............ses0clessececeeeeseennarnenereeens 50,70 53,40 56,10 58,70 

Tweede jaar : 

Eersté ses maande ondervinding ............s:sseessseersertetenrrnaes Leleeeenes 59,50 62,80 66,30 _ 69,50 

Tweede ses maande ondervinding ..............-.66 eecaneceeceseuapenseesensees 68,20 72,10 76,40 - 80,20 

Derde jaar “ : 

Eerste ses maande ondervinding ......... eeveeeeedeeeseeseceeasaerenseeaneneennas 77,00 81,50 86,50 91,00 

Tweede ses maande ondervinding ..........c:eseccsecseeseaneeeereeuetsea nena ees 85,70 90,90 96,60 101,70 

' Vierde jaar 
. se 

Eerste ses maande ondervinding .............cccseesssetsesegeereeeenneenneneeenee 94,50 ~ 400,30 106,80 112,50 

Tweede ses maande ondervinding . 103,20 109,70 116,90 123,20 

Daarna, die loon voorgeskryf in (a), .W.S.....-0cseeeeseeeeeeeeeeseees teen nnees 112,00 119,00 . 127,00 134,00 

Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer: , ; ‘ . 

(a) Gekwalifiseer...2.......ccccesessscecsaseeeererraetecneeeeeeennanaeceenanes seeeeeeneee 77,00 81,00 86,00 91,00 

(b) Leerling: : ‘ : ‘ 

Eerste jaar 
_ 

Eerste ses maande ondervinding .......... sad decceurececeuetsaveesesquarersenees " 42,00 . ; 46,00 48,00 

Tweede ses maande ondervinding ........-.cccsccceeeetueeeaeeeneeceasesenenaares 46,40 48,60 51,00 53,40 

Tweede jaar : : 

Eerste ses maande ondervinding ........ccccccccscssseresseeeceenenesseeasenennaes 50,80 53,30 56,00 _ 58,80 

Tweede ses maande ondervinding ...........s::seseeesuteersrrees eeaceeeeeseteeee 55,10 57,90 61,00 64,10 

Derde jaar a , . . . . . . 

Eerste ses maande ondervinding ......:..5....-+ evaseecececeeeenuecaedoeseseaueses 59,50 62,50 66,00 69 50 

Tweede ses maande ondervinding ....... eeeeteeaeenees Lesveseucosseceeeneaeensers 63,90 67,10 71,00 74,90 

Vierde jaar . 
3 

Eerste ses maande ondervinding ..........-::0:ceceeeseseaes dovcuecestseesnateasen : 68,30 71,80 76,00 80,30 

Tweede ses maande ondervinding 72,70 76,40 81,00 » 85,70 

Daarna, die loon voorgeskryf in (a), G.W.S. occ eee caaeecenaseccaenseeeees _ 77,00 81,00. 86,00 91,00 

(c) Indien bevorder tot leerlingsnyer: an , 

Eerste ses maande na datum van bevordering............-:0isesseceeeseeeeneesenee 81,00 85,00 | 90,00 95,00 

Tweede ses maande na datum van bevordering te 96,50 102,00 - 108,50 114,50 . 

Daarna, die loon vir ’n gekwalifiseerde snyer voorgeskryf, d.W.8......--.5+- 112,00 119,00 ~ 127,00 134,00 

Laagopléer: , ‘ 

(a) Gekwalifiseer...............66 Lesceeaneseeeees ebeteeteeeseseetetereseenrseneeneenieens 56,50° 60,00 64,50 69,00 

(b) Leerling: ‘ ° Lot . 

Eerste jaar © 
, 

Eerste ses maande ondervinding ......... seueeeeeneas seauenseceeeeades eveseceeeene 42,00 ; 46,00 48,00 

Tweede ses maande ondervinding ......... Dv eeeeeeeeeseeesseeeueeenereeeaeneees 44,90 47,20 49,70 52,20 

Tweede jaar : . . 

Eerste ses maande ondervinding .....:.- ueckaneeeesereeees veeeeeee sa eneueeereqens 47,80 50,40 53,40. 56,40 

Tweede ses maande ondervinding ...........c:cscesseeeeereneer eevee esenereeeees 50,70 53,60 57,10 60,60 

Derde jaar , : 

Eerste ses maande ondervinding ............cccsseeneceeneceeeeeneeeneecan nena eens 53,60 56,80 60,80 64,80 

Daarna, die loon voorgeskryf in (2), d.W.S.......scecceeererneneritttettteereese - 56,50 60,00 64,50 69,00 

(c) Indien bevorder tot. leerlingsnyer: - oe 

Eerste ses maande na datum van bevordering............. 56,50 60,00 64,50 69,00 - 

Tweede ses maande na datum van bevordering 10,40 74,70 80,10 85,20 

Derde ses maande na datum van bevordering ...........+++++ wee 84,30 89,50 95,80 101,50° 

Vierde ses maande-na datum van bevordering ....... Veseeecueeeessenens a 98,10 104,20 111,40 117,70 

Daarna, die loon vir ’n gekwalifiseerde snyer voorgeskryf, d.w.S...........++ 112,00 119,00 127,00 134,00 

(d) Indien bevorder tot leerlingtussenvoeringsnywer, -voeringwerker, -leersnyer 

en -dassnyer: . a : 

Eerste ses maande na datum van bevordering ........-..::ssssseeeeeseeeenneeteenes 56,50 60,00 64,50 69,00 

Tweede ses maande na datum van bevordering.........-..seeedeeeseeer reece 66,70 70,50 75,20 80,00 

Daarna, die loon voorgeskryf vir ’n gekwalifiseerde tussenvoeringsnyer, 77,00 81,00 86,06 91,00 

. voeringswerker, leersnyer en dassnyer, d.w.s. 

(e) Indien bevorder tot saampasser: 
. a 

Eerste ses maaride na datum van bevordering ........-...::is6 Nes teneseneeees 56,50 60,00 64,50 69,00 

Tweede ses maande na datum: van bevordering .:............ssssceeseeeeeeeeeeeees 62,80, 66,60 71,40 76,00 

Derde ses maande na datum van bevordering ......0...scsseeertresssreeeeesenrenes 69,10 73,20 78,30 83,00 

Vierde ses maande na datum van bevordering .........-.cceesseseeerecernreerecens 75,40 79,80 85,20 90,00 

Vyfde ses maande na datum van bevOrdering ........ccceesseeeertee cee eeseeeeerees 81,70 86,40 92,10 ‘97,00 

Daarna, die loon vir n saampasser voorgeskryf, onder ‘“‘werknemers graad 88,00 93,00 - 99,00 104,00 

A’’, d.w.s. : , , oo 

Perssnyer: 

(a) Gekwalifiseer..............066+ seeeserantes eveeneeeeees loveeeegeesepens veeeaseaeasaseces 79,00 83,50 89,00 94,00 
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Vanaf Vanaf Vanaf 
13/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86 

; 30/6/85 12/12/85 30/6/86 

Per week Per week Per week Per week - 
R R 

DEEL A 

(b) Leerling: . 

-” Eerste ses jaar ondervinding ...............cccccccccccsessuusceuseceusecuuseaueecaaees 42,00 44,00 46,00 - 48,00 
Tweede jaar ondervinding ; 51,20 53,90 56,70 59,50 
Derde jaar ondervinding ..... dete eeeeaeeeesesneeeeneeeeerestasuvencess Leseueaeaeenees 60,50 63,80 67,50 71,00, 

Vierde jaar ‘ 

Eerste ses maande ondervinding 69,70 73,60 78,20 82,50 
Daarna, die loon voorgeskryf in (a), d.w.s. cette ee ee ee eeeeeeen nents 79,00 83,50 89,00 94,00 

Natrekker: , , 
(a) Gekwalifiseer. 00.0... ccccccccccsseceeeeseccesaeecessueesescesseueuseceeaueseeaaues 72,50 77,00 © 82,00 - . 86,00 
(b) Leerling: . 

Eerste jaar \ 

Eerste ses maande ondervinding ..............cccseeceseesees Laecececaeaeeseserents 42,00 44,00 . 46,00 48,00 
Tweede ses maande ondervinding ...../......6.:scccceees Neecalesneeeoaneeaeees ‘47,10 49,50 52,00 54,30 - 

Tweede jaar , 

Eerste ses maande ondervinding ...............ccccscsceseseseccauecccusecuccraess 52,20 55,00 58,00 60,70 
Tweede ses maande ondervinding .................00ccccceeseeeeeeneed leavereevens 57,20 60,50 ~ 64,00 67,00 © 

Derde jaar ‘ : 

Eerste ses maande ondervinding ................ccccccccscccssceseeceveccccenenss 62,30 66,00 70,00 73,30 
Tweede ses maande ondervinding . 67,40 “71,50 76,00 79,60 
Daarna, die loon voorgeskryf in (a), d.w.s........... eee eedeeeeeeensceceeeeeeens 72,50 77,00 82,00 86,00 

DEEL B 
Fabriekswerkers: 

Klerasiemasjienwerktuigkundige: 

(a) Gekwalifiseer...............6. Lede ceeceeaeeeeeeeeeeeeaeeeeeseeeeseeuscausuaceuecuerencs 148,00 _ 156,00 167,00 176,00 
(b) Leerting: 

Eerste jaar . 

ERerste ses maande ondervinding ..............ccccccscaecceseececcaueeeeseaeeees 50,00 55,00 60,00 65,00 
Tweede ses maande ondervinding .............0.... a decececteeteeeeeeaeaueeeeeess 62,00 67,60 73,40 78,90 © 

Tweede jaar / . . 
Eerste ses maande ondervinding se eeeaeeens Lee eeeeeneneceneaeeeeeeeeusateeaeerenes 74,50 80,20 86,80 92,80 
Tweede ses maande ondervinding 86,70 92,90 110,00 106,60 

Derde jaar . . 
ERerste ses maande ondervinding ...........6..cceescecseesessuescecencereceneeeees 99,00 105,50 113,50 120,50 
Tweede ses maande ondervinding .............scsccccseeccudsveseceuveccecaceeers 111,20 © 118,10 126,90 134,40 

Vierde jaar : 
Eerste ses maande ondervinding ...............ccsecesecucsssaees leaseeeees Leneees 123,50 130,70 140,30 148,30 
Tweede ses maande ondervinding 135,70 143,40 153,70 162,20 
Daarna, die loon voorgeskryf in (a), d.W.S. .......ccctescssceeseccueeceeceeeeees 148,00 156,00 167,00 “176,00 

Klerasietegnikus: : : , 
(a) Gekwalifiseer. co... ccceccccccecessceceneceeeeenseetscueseseuuvessunerceacueesecsaaes 148,00 156,00 167,00 176,00 
(b) Leerling: ‘ 

Eerste jaar — : 

Eerste ses maande ondervinding ......... ste beeeeeeaeeseena eens ete eee eeeeseees 50,00 55,00 60,00 * 65,00 
Tweede ses maande ondervinding ....2.........ccccccsecceccucccesaussuecuscenees _ 62,20 67,60 73,40 78,90 . 

Tweede jaar S . 

Eerste ses maande ondervinding .0...........cccseccceeeseceaeeeesausseceaneecees 74,50 80,20 86,80 92,80 
Tweede ses maande ondervinding ...............:0cccccsecssseesseeusccsseeaees 86,70 92,90 110,00 106,60 

Derde jaar 

Eerste ses maande ondervinding ...............ccccccecccseeeeescceceueseeaeceuns 99,00 105,50 113,50 120,50 
Tweede ses maande ondervinding ............:.ccc0scceceuseeesuuee Veceeeteneeees 111,20 118,10 126,90 134,40 - 

Vierde jaar 

Eerste ses maande ondervinding ...............ccsccscescescccesseueuvesseseeenene 123,50 130,70 140,30 148,30 
Tweede ses maande ondervinding .............ccccccccesccscseeccceuecescaueesess 135,70 143,40 153,70 162,20 
Daarna, die loon voorgeskryf in (a), d.W.S....cccccccccsececcceeccecrecceeaueace 148,00 156,00 167,00 176,00 

Werknemer graad A: 

(a) Gekwalifiseer............ ss aaeseseuseeeccsauuevsesseeesesnasseesutarsecevsueeeestanecs 88,00 93,00 99,00 - 104,00 
(b) Leerling: 

Eerste jaar 

_ Eerste ses maande ondervinding ..............:cscccceseseceeuneesconserseenneeees 42,00 44,00 46,00 48,00 
Tweede ses maande ondervinding ............ccccccsececccsteseceseuseceee settee 48,60 51,00 53,60 56,00 

Tweede jaar ‘ 
Eerste ses maande ondervinding .............cccecseeaeeeens 55,10 58,00 61,10 64,00 
Tweede ses maande ondervinding 61,70 65,00 68,70 72,00 — 

Derde jaar : . 
Berste ses maande ondervinding ...............ce.ccceecaucecvecsasceuscene serene 68,30 72,00 76,30 80,00 

- Tweede ses maande ondervinding .............ccccceceesesscuecseucceusccaseaere 74,80 79,00 83,80 88,00 
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_ OF ". Vanaf..-  Vanat. of. Manaf. hee we 

13/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86 
30/6/85 12/12/85 30/6/86 

Per week | Per week Per week Per week 

fe R R R 

DEEL B 
Vierde jaar ps 

Eerste ses maande ondervinding ...........:.cscereessessstertrersreteereeteeees 81,40 86,00 91,40 96,00 

Daarna, die loon voorgeskryf i in (A), C.W.S....ccceeeceeesecseeeeeeeneeeeeenee es 88,00 93,00 99,00 104, 00 

Werknemer graad B: 

(a) Gekwalifiseer...i....00--c:esseees Leuuueeececcevedecdeceeeseeess veceecuestrateeeaeers 64,00 67,00 _. .-72,00 77,00 

(b) Leerling: , mo, : 
Soest 

: Eerste jaar’ . ae 

Eerste ses maande ondervinding..........-..:.0+ veeceeccaaaasereceneneaensees . 42,00 44, 46,00 48,00 

Tweede ses maande ondervinding 46,40 48,60 $1,20 53,80 

Tweede jaar . 

Eerste ses maande ondervinding .............cccseeeceseneereneeseeaeesensaneeenee 50,80 53,20 56,40 59,60 

Tweede ses maande ondervinding ceecueneesceueurenececeen ease eseeneneneseaeeees 55,20 $7,80 — 61,60 65,40 

Derde jaar . . Pos 

Eerste ses maande ondervinding ceeeeeceaeaesuense® Le ceeeeaecneneaeeneneteeaesnes 59,60 62,40 . 66,80: . 71,20 

’_ Daarna, dié loon voorgeskryf in (a), d.w.s. 0... Lecevesueceeeenseesenenes deaees 64,00 67,00 72,00. - 77,00 

(c) Indien bevorder tot werknemer graad A: oo 

Eerste ses maande vanaf datum van bevordering .............s:sseeeseeeeeeneonens 64,00 67,00 72,00 77,00 

Tweede ses maande vanaf datum van bevordering 72,00 75,70 81,00 86,00 

Derde ses maande vanaf datum van bevordering .:.........ccccseseeeeneereeen ees 80,00 84,30 * 90,00 95,00 

Daarna, die loon vir ’n gekwalifiseerde werknemer graad A voorgeskryf, . 

GLW.S.sccccccccnucecccennecee esses nesbeeea eee eae eeHAMAg SE eAS EEE GE SESS CHEESE EGER E ERE AES 88,00 93,00 99,00: 104,00: 

(d) Indien bevorder tot leerlingtoesighouer: : ‘ - : 

Eerste ses maande na datum van bevordering .........0..:.:cdssssssesseesteeteees 64,00 67,00 72,00 | 77,00 

Tweede ses maande na datum van bevordering ............cccceeeeceeneeeeeen eens 76,50 81, 00 86,50 92,00 

Daarna, die loon vir ’n gekwalifiseerde toesighouer voorgeskryf, d.w.s. 89,00 95, 00 _ 104,00 . 107,00 . 

(e) Indien bevorder van spanleier tot leerlingtoesighouer: . , 

Eerste ses maande na datum van-bevordering ...........:.sceseeeenseeeeeeetenceees 68,00 71,00 76,00. 81,00 

Tweede ses maande na datum van bevordering ...........ccesesesesenseseeneene ees 78,50 83,00 88,50 © 94,00 

- Daarna, die loon vir’n gekwalifiseerde toesighouer voorgeskryf, d.w.s. , 89,00 95, 00 101,00 107,00 

Werknemer graad C: ; 

(a) Gekwalifiseer.......cccccsisccsecceseeeecnneeceeeee seen eeenaeeee nese eeeesseean ee eeetnas 53,00 56,50 60,50 64,50 

(b) Leerling: 
: : 

Eerste jaar 

Eerste ses maande ondervinding ...........:.eeeseeeeeeeseea neces eedeaneeneeeneee 42,00 44,00 46,00 _- 48,00 

Tweede ses maande ondervinding : 44,20 46,50 48,90 51,30 

Tweede jaar / , 
/ 

Eerste ses maande ondervinding ..........ccccccceceseereeetee renee tte eerie 46,40 49,00 51,80 54,60 

Tweede ses maande ondervinding .............::scceeeeeenseecereeeeneeeneeneees 48,60 51,50 54,70 57,90 

Derde jaar 
. 

Eerste ses maande ondervinding. 50,80 54,00 57,60 61,20 

Daarna, die loon voorgeskryf in (a) d.w.s......... 53,00 56,50 - 60,50 | 64,50 

©) Indien bevorder tot werknemer graad B: 
. 

‘Eerste ses maande vanaf datum van bevordering ...........ssssssessseeteecesess 53,00 56,50 60,50 _ 64,50 

Tweede ses maande vanaf datum van bevordering ............ccecceeeneeereneeees 58,50 61,80 66,30 70,80 

Daarna, die loon vir ’n gekwalifiseerde werknemer graad B voorgeskryf, ; 

G.W.S. cc elicccsecceeeeeeeceeseeeeesesgeeeenetenes bone ceneedeneeeenarensaneensagersags 64,00 67,00 72,00 77,00 

Voorparser; blokke: 

(a) Gekwalifiseer............c:pecceeeersercssee semen: eee ceeeeeaneeseseseaanenneees beceaeeees 56,50 60,00 64,50 69,00. 

" (b) Leerling: 
, 

Eerste jaar | 
: 

Eerste ses maande ondervinding ..............cccceseeceeneeeteneeeenanereeseetees 42,00 44,00 46,00 48,00 

Tweede ses maande ondervinding ..........:cccecseeeeeeseeetee nese eeeerere nets 44,40 46,70 . 49,10 51,50 

Tweede jaar / 

Eerste ses maande ondervinding .........c..:eccceereecaseneetereeeeeenneteenaeaes 46,80 49,30 §2,20 55,00 

Tweede ses maande ondervinding 49,30 52,00 55,20 58,50 

Derde jaar 

Eerste ses maande ondervinding Vaveveuueceeetecedacsceaeseeeecesseeseeseneeeasees -51,70 54,70 58,30 62,00 

Tweede ses maande ondervinding : 54,10 57,30 61,40 65,50 

_- Daarna, die loon voorgeskryf in (a) d.W.S...../...eccceteteerreeeees Laseeeeeees 56,50 60,00 64,50 69,00 

(c) Indien bevorder tot leerlingparser: 
. 

Eerste ses maande na datum van bevordering . vdeuuecverenusuapeeaeaegesseeuneess ~ 56,50 60,00 64,50 69,00 

Tweede ses maande na datum van bevordering .........:.ecceceeeeeecereetenreeens 72,20 76,50 81,70 86,50 

Daarna, die loon vir ’n gekwalifiseerde werknemer graad A voorgeskryf, 

G.W.8. coven seecuneesenseeebeee ene eeseee sete PAU e Cen SHS eT EERE nEeTege CE EET EEE 88,00 93,00 99,00 “104,00   
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Vanaf Vanaf Vanaf 
: 13/12/84 tot 1/7/85 tot 13/12/85 tot | Vanaf 1/7/86 
ue “1 30/6/85 12/12/85 ~"BO/OI86° Pe 

* Per week Per week Per week Per week ! | R R R 
DEELC . : 

Klerke: Re \: 
Klerk: . a 

‘-- Berste jaar ondervinding’ Uelaseeeseeeceveese cies . 50,00 55,00 60,00 65:60 Tweede jaar ondervinding ..............0005 62,10 67,40 72,60 77,10 Derde jaar ondervinding:..........00::ccccccccsccececsdnsesssseensseutctsccseccccccc, 74,30 79,80 85,30 90,50 _ Mierde jaar ondervinding........c.000cccccccccccsescsedesseeceseenentereueeseccecesce, 86,40 92,10 97,90 103,20 aama . cpteugeeeeseaesssscenspesateeusensseessleslpesssensecszeesesediuerescenss 98,50 104;50 ~, 110,50" 116,00 

Fabrieksklerk: : a, Ae, pan 
"Eerste jaar ondervinding .. 42,00 44,00 “| 46,00 48,00. Tweede jaar ondervinding .. 48,20 50,70 53,20 56,00 -.. Derde jaar ondervinding..... 54,50 _ 37,50 - 60,50 64,00 Vierde jaar otidervinding....... ., 60,70 64,20 67,70. 72,00 Darna co.cc ees cccccccctecsessssssssssnsesecteeseeeess 67,00 _.11,00. 75,00 | 80,00 

Algemeen: . a : 
Ketelbediener..........0c..0.000. 58,00 © “62,00 | 66,00 70,00 Versendingsverpakker 62,00 _ 66,00 70,00. _ 75,00 Algemene werker ............. 52,50 36,00 -60,00 64,00 Arbeider........... Wal cateeeesaaeseeenes ee vbevevaaebeseaaee’ : 54,50 58,50 62,50 . - 66,50 

Drywer van motorvoertuig waarvan die onbelaste massa, tesame met die onbelaste 
massa van ‘n sleepwa of -waens wat deur sodanige voertuig getrek word— . . co, 
(a). hoogstens 1 360 kg is......... ei bbeebeceecaneeeeees Leceecatbesennd 62,00 66,00 70,00 75,00 (b) meer as 1 360 kg maar hoogstens 2:720 kg is 67,00. - 71,00 75,00 . 80,00 (c), meer as 2 720 kgis .........0000. becbebeeeeasemeseees te 85,00 90,50 96,00 ~- 101,50 

Toesighouer, gehaltebeheerder en instrukteur: ; 7 ao 
(a) Gekwalifiseer..........c.csscsscesseerssessssssaveneseeeee we sssssscesaee eseestenten 89,00 95,00 101,00 107,00 
(b) Leerling: eo , 

- Eerste ses maandé ondervinding .............cecsesse0e. nee ~ 64,00 67,00 72,00 77,00 ‘Tweede ses maande ondervinding ................64. 76,50 81,00. 86,50 92,00 Daarna, die loon voorgeskryf in (a), d.w.s. 89,00 95,00 101,00 107,00 
Handelsreisiger se dry wer .............ccccccccsssscsseesecsseeees 67,00 71,00 - 73,00 | 80,00 Wag of opsigter ..0.l....ccccecccscssseccaseeceaeeeceunecsaccecees pe eteeeeeetteeeeeeeeetene 72,00 76,00 _ 80,50 - 85,00”’. 
  

(2) In subclause (2), substitute the figure “Rd” for the figure “RQ”, 

"4, CLAUSES.—PAYMENT OF WAGES | 
(1) Substitute the following for subclause 1 (b): b 

i 

“*(b) Notwithstanding the provisions of paragraph (a), the weekly wages 
of a male employee employed in any of the undermentioned occupations as 
at 12 December 1984 and receiving wages of not less than the fate set out 
in column A, shall not be reduced whilst such employee is employed in the 
Industry: Provided that this paragraph shall not apply in the event of such 
employee accepting employment-with his or any other employer in the 
Industry in any other occupation at a wage which is less favourable to that 
employee than the rate set out hereunder in respect of the occupation 
occupied by him as at 12 December 1984: Provided further that the mini- 
mum wage which an employer shall pay his employee in any of the under- 
mentioned occupations shall be ‘not less than the wage rate Set out in 
column B, C, D or E, as the case may be: 8   

(2) In subklousule (2), vervang ‘‘R2”’ deur ‘‘R4’’. 

4. KLOUSULE 5.—BETALING VAN LONE 
(1) Vervang subklousule 1 (b) deur die volgende: . 
“*(b) Ondanks paragraaf (a) mag die weeklikse loon van ’n manlike 

werknemer wat in enigeen van onderstaande beroepe op-12 Desember 1984 
werksaam is en wat lone ontvang wat nie minder is as die Ioon in kolom A 
uiteéngesit nie, nie verminder word’ terwyl sodanige werknemer in die 
Nywerheid in diens is nie: Met dien verstande dat hierdie paragraaf nie van 
toepassing is nie ingeval sodanige werknemer in diens van sy of ’n ander 
werkgewer in die Nywerheid tree in ’n ander beroep teen ’n loon wat 
minder gunstig vir sodanige werknemer is as onderstaande ‘loon wat uit- 
eengesit is ten opsigte van die beroep wat hy op 12 Desember 1984 beoefen 
het: Voorts met dien verstande dat die minimum loon wat ’n werkgewer 
aan sy werknemer ten opsigte van enigeen van onderstaande beroepe moet 
betaal, nie minder mag wees as die loon wat in kolom B, C,-D of E, na 
gelang van die geval, uiteengesit is nie: re 

  

  

  

  

      

          

4 . Wage rate per week 

A B |] Cc D E 
: Asat 12 From 13 | From 1 July | From 13 
| December | December | 1985to12 | December | From’ July 
i 1984 1985 to30 | December | 1985 to 30 |-- -1986 

: June 1985 1985 June 1986 ||. ; - 

_ ! R R | oR R R 
Supervisors, quality controllers and INSUTUCLOTS..0.. eee eeecegeeeeseiereeeeeeees 108,00 115,00 121,00 127,00 “133,00. Grade A employees: " . 

Machinists, passers, basters, re-cutters and patern copiers. 82,00 | 89,00 94,00 100,00 . 105,60 -Factory clerks. - a . 78,00 84,00 88,00 92,00 . 97,00 « Under-pressers oo... ccccceecssssstssseccecesesserserttusbecec 67,00 71,50 75,00 79,50 84,00... 
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“Loon per week . 

\ Soos op 12 Vanaf 13 De-|Vanaf 1 Julie\Vanaf 13 De-j > : 

of December sember 1984 | 1985 tot 12 | sember 1985 |Vanaf 1 Julie 

~ 1984 tot 30 Junie |. Desember | tot 30-Junie "1986 

»  t) 1985.. 1985. - 1986 -] 

. Ro le Re fe Roe fe Rf OER 

Toesighouers, gehaltebeheerders en instrukteurs....... veceelalanceceetstsueseress 108,00 115,00 121,00 ° “127,00 133,00 

-  Werknemers graad A: - - fp 

‘_. 1" “Masjienwerkers, nasieners, rygers, hersnyérs en patroonkopieerders - 82,00 | 89,00 94,00 100,00 105,00 

Fabrieksklerke..........:ss0seeseseeeeeeeeeeeeereneees seecsesceesusesenseeceaae 78,00 ‘84,00. 88,00 * 92,00 97,00 

VOOtparsers .....ceeceeeeseseeseee eerste tienes tenereneney vanteceeeeseuee 67,00. 71,50. 75,00 79,50 84,00 

  

‘For the purposes hereof, ‘Agreement’ shall include any amendment . 

_ thereto.’’. 

2) In subclause (4) (k), substitute the figure “‘R1’”’ for the figure 

-- §, CLAUSE 9.—ORDINARY HOURS OF WORK, MEAL . 

. INTERVALS AND REST INTERVALS 

(1) Delete’ the following is subclause (1) (a): 

“except that in the Magisterial District of Malmesbury the ordinary 

hours of work: of an employee shall. not exceed— Se 

(i) 43 hours, excluding meal intervals, but including rest intervals, in 

any week. from Monday to Friday, inclusive; ‘ 

(ii) eight and three quarter hours on any day between the hours of 

07h30 and 18h00.’’. 

.. (2) Substitute the following for subclause 1 (c): 

“(c) In the case of watchmen or caretakers, the weekly hours may be 60 

and the daily hours 12 (five-day week) or 10 hours (six-day week).’’. 

6. CLAUSE 10.—OVERTIME 

In subclause.2 (b) (iii), substitute the figure ‘“‘R1,20°’ for the. figure 

**60c’’. 

7, CLAUSE 11.—PAYMENT FOR OVERTIME AND WORK ON 

SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS 

(1) Substitute the following for subclause (1): 

“(1) Overtime.—An employer shall pay his employee in receipt of a 

wage of—, - 

R8 112 per annum or less for the period up to 12 December 1985; and 

R9 152 per annum or less for the period from 13 December 1985;. 

in respect of all overtime worked by him not less than— 

(a) if a time-worker, one and a half times his minimum weekly wage 

as prescribed in clause 4 (1), divided by 424, for each hour or part of an 

hour so worked; 

(b) if a piece-worker, one and a half times his piece-work rates; 

(c) if a boiler attendant, one and a half times his minimuny weekly 

wage, divided by 46, for each hour or part of an hour so worked; 

- (d) if a watchman or caretaker, one and a half times his minimum 

weekly wage, divided by 60, for each hour or part of an hour so 

worked.”’. ‘ 

_(2) Substitute the following for subclause (2): 

“(2) Saturday work —{a) No work shall be performed on any Saturday 

without the prior permission of the Council, which may impose such con- 

ditions as it may deem fit. oe 

~ (b) Subject to paragraph (c) of this subclause, any time worked on a 

Saturday shall be deemed to be overtime and be paid for in accordance with 

subclause (1) in respect of overtime worked up to 12h00 and at the rate of 

double his minimum prescribed hourly wage for every hour or part of an 

- hour so worked after 12h00, and in the case of a piece-worker at the rate of 

one and a half times his piece-work rate for every hour or part of an hour so 

worked after 12h00. 

(c) Where an employee is required or permitted to work on a Saturday, 

his employer shall pay the employee concerned a travelling allowance of 

not less than R1.’’. 

_ GB) In subclause (4), insert the following paragraph after the words 

“Kruger Day”’: 

“Notwithstanding the provisions of this subclause, an employee who 

absents himself from work on any ordinary working day immediately 

preceding and/or immediately following any public holiday, shall not be 

paid for such public holiday unless such absence is on account of medically 

certificated sickness.”’ 

‘* (2) In subklousule 

“wees.”’. 

  

Vir die toepassing hiervan.omvat ‘Ooreenkoms’ alle wysigings van die 

Ooreenkoms.’’. ; . Doe. 

(4) (k), -vervang die syfer “*5Qc”’ deur die syfer 
“Ry. , en : 

5, KLOUSULE. 9.—_GEWONE WERKURE, ETENSPOUSES 

. EN RUSPOUSES . 

(1) Skrap die volgende in subklousule 1 (a); 

_ **uitgesonderd die landdrosdistrik Malmesbury, waar die gewone werk- 

ure van ’n_werknemer hoogstens soos volg mag wees: _ 

(i) 43 uur, uitgesonderd etenspouses, maar met inbegrip van ruspouses, 

in ’n week van Maandag tot en met Vrydag; . - 

Gi) agt en driekwart uur op ’n dag tussen 07h30 en 18h00.”’. 

‘(2) Vervang subklousule 1 (c) deur die volgende: 

“*(c) In die geval van wagte of opsigters kan die weeklikse ure 60 en die 

daaglikse ure 12 (werkweek van vyf dae) of 10 (werkweek van ses dae) 

6. KLOUSULE 10.—OORTYDWERK 

In subklousule (2) (b) (iii), vervang die syfer ‘‘60c’’ deur die syfer 

“RI,20°". : . : 

7, KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK 

OP. SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE 

(1) Vervang subklousule (1) deur die volgende: 

“‘Oortydwerk.— n Werkgewer moet sy werknemer wat ’n loon van— 

R8 112 per jaar of minder vir die tydperk tot 12 Desember 1985; en 

R9_ 152 per jaar of minder vir die tydperk vanaf 13 Desember 1985, 

ontvang, ten opsigte van alle oortyd wat hy gewerk het minstens die vol- 

gende betaal: ‘ , - 

(a) As hy ’n tydwerker is, een en ’n half mdal sy minimum weekloon 

soos in klousule 4 (1) -voorgeskryf, gedeel deur 42%, vir elke uur of 

gedeelte van ’n uur aldus gewerk; 

(b) as hy ’n stukwerker is, een en ’n half maal sy stukwerkloon; 

(c) as hy ’n ketelbediener is, een en "n half maal sy minimum weekloon, 

gedeel deur 46, vir elke uur of gedeelte van ’n uur aldus gewerk; 

(d) as hy ’n wag of opsiger is, een en *n half maal sy minimum week- 

loon, gedeel deur 60, vir elke uur of gedeelte van ’n uur aldus gewerk.’’. 

(2) Vervang subklousule (2) deur die volgende: 

“(2) Werk op Saterdae —(a) Geen werk mag op Saterdae verrig word 

sonder dat die toestemming van die Raad vooraf verkry is nie. Die Raad 

kan dié voorwaardes stel wat hy goeddink. 

(b) Behoudens paragraaf (c) van hierdie subklousule moet alle tyd wat 

op Saterdae gewerk word geag word oortydwerk te wees waarvoor daar 

ooreenkomstig subklousule (1) betaal moet word ten opsigte van oortyd 

gewerk tot 12h00 en teen dubbel die werknemer se voorgeskrewe mini- 

mum uurloon vir elke uur of gedeelte van ’n uur aldus gewerk na 12h00 en, 

in die geval van ’n stukwerker, teen een en ’n half maal sy stukwerkloon 

tot 12h00 en teen dubbel sy stukwerkloon vir elke uur of gedeelte van n 

' qur aldus gewerk na 12h00. 

(c) Waar daar van ’n werknemer vereis of hy toegelaat word om op ’n 

Saterdag te werk, moet die werkgewer die betrokke werknemer ’n reistoe- 

lae van minstens RI betaal.’’. : : 

(3) In subklousule (4), voeg die volgende paragraaf en na die woord 

‘*Krugerdag”’: 

“‘Ondanks hierdie subklousule moet ’n werknemer wat van sy werk 

afwesig is op ’n gewone werkdag onmiddellik vdér en/of onmiddellik na °n 

openbare vakansiedag, nie vir so *n openbare vakansiedag besoldig word 

nie, tensy hy afwesig is weens siekte wat medies gesertifiseer word.”’.
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8 CLAUSE 15. —ANNUAL LEAVE AND PAID” PUBLIC: 
‘... HOLIDAYS . 

Substitute the. following for subclause (7): ° 

“(7) Annual leave at periods other.than prescribed leave period.—An 
employer may.make mutual arrangements with his— 

__ (a) clerks; factory shop assistants, maintenance personnel, and watch- 
“men of caretakers to take their annual leave:at a period other than be- 

tween 15 December and the ensuing. 14 January, and in that event.such 
employees shall be entitled to not less than three consecutive weeks’ - 
leave to be granted not later than within that period up to and including 
Good Friday of the year immediately succeeding the year-of employ- 
ment to which it relates; 

(‘Maintenarice personnel’ means employees who are engaged i in mak- 
ing repairs or adjustments’ to machinery: or, equipment, including the’ |°~ 
installation of such machinery or equipment, and who may effect ‘clean- 

. ing, repairs Or renovations to buildings, fixtures and  fittings.); 

(b) employees engaged in making samples, to take not more than 10 
days’ annual leave at‘a period other than between 15 December and the }"” 
ensuing 14 January, and in that event such employees shall be entitled to 
not less than two consecutive weeks’ leave, or such lesser period of 
leave as might be due to the employees concerned, to be granted not 

_ later than within that period up to and including Good Friday of the year 
immediately succeeding the year of employment to which it. relates: 

Provided that in the case of employees making samples, an employer shall 
be permitted to work 10 employees, or a minimum of 5: percent of his 
labour force, whichever is the, greater.”” , / 

9. CLAUSE 16. ENGAGEMENTS, TRANSFERS AND \D TERMINA. 
TION OF EMPLOYMENT 

Substitute the following for subclause (6):- 

‘*(6) Notice of termination of service to be given in writing by employer 
or employee.—{a) An employer shall, when giving notice of his intention 

. to terminate an employee’s employment, give his employer written notice 
- in the form.of Annexure E to this Agreement. : . 

(b) An employee shall, when giving notice of his intention to terminate 
his employment, give f his. employer written notice in the form’ of Annexure 
I to this Agreement.” 

10. CLAUSE 18. —TERMINATION OF EMPLOYMENT 

"Tn subclausé (2); ‘insert the following after the second paragraph: 

“Provided that where an employee has submitted a medical certificate to 
his employer and subsequantly returns to resume service and his employee 
elects fo summarily terminate his employment, his date of termination shall 
be the date of summary termination and not the date. on: which he last 
worked. » . 

ML CLAUSE 22. _—EXPENSES OF THE COUNCIL 

In subclause (1), substitute the figure ‘ ‘nine cents”” for the figure “Six 
cents’’ : 

12. CLAUSE 26.—SICK FUND’ 

& In subclause (5) (a), substitute the figure ‘‘90c’’ for the figure 
et le’’. 7 . Po 

(2) In subclause (5) (a), substitute the following paragraph for the para- ‘ 
graph which reads: “‘If a contributor’s weekly wage rate is: R138,46 or 
more, the amount of benefit shall not be assessed on a weekly wage rate of 
more than R138 45”: 

“If a contributor’s weekly wage rate is over R156 per week for the 
period from 13 December 1984 to 12 December 1985 and over R176 per 
week for the period from-13 December 1985 to 12 December 1986, the 
amount of benefit shall be calculated on a weekly wage rate of R156 or 
R176 for the periods concerned,”” 

(3) In subclause (5) (b) (ii), substitute the figure “8” for the figure 
“*13"", wherever it occurs. 

(4) In subclause (8), delete the expression ‘*(not exceeding R7 550)”. : 

Signed at Salt River, on behalf of the parties, this 18th day of October 
1984 - / 

A. M. ROSENBERG, Chairman of the Council. _ 

L. A. PETERSEN, Vice-Chairman of the Council. 

 G. J. NEL, Secretary of the Council. . 

ANNEXURE I 

‘NOTICE TO TERMINATE EMPLOYMENT — 

Employee’ sname....... eee alee eeaedaeee . 

Factory number.......... seaeeenees peeeede   

8. ‘KLOUSULE, 15. : TAARLIKSE: VERLOF EN OPENBARE 
VAKANSIEDAE MET BESOLDIGING 

Vervang subklousule (7) deur die volgende: 

““(7) Jaarlikse verlof gedurende ander tydperke as die voorgeskrewe 
verloftydperk—’n Werkgewer kan onderling reélings tref met sy— 

(a) klerke, fabriekswinkelassistente, onderhoudspersoneel en wagte 
of opsigters om hul jaarlikse verlof te neem gedurende ’n ander tydperk 
as dié tussen 15 Desember en die daaropvolgende 14 Januarie, en in so 
’n geval is sodanige werknemers geregtig-op-minstens drie agtereenvol- 
gende weke verlof wat toegestaan moet word binne die tydperk wat strek 
tot en met Goeie Vrydag van die, jaar wat. onmiddellik volg. op die jaar 
diens waarop dit betrekking het; 

.. COnderhoudspersoneel’ beteken werknemers wat’ herstel= of verstel- 
werk aan masjinerie of uitrusting verrig, met inbegrip-van die installe- 
ring van sodanige masjinerie of uitrusting, en wat skoonmaak- herstel-of 

. opknappingswerk aan ‘geboue en vaste toebehore kan verrig.); 

(b) werknemers wat monsters maak om hoogstens 10 dae jaarlikse 
vetlof te neem geduréende "i ander tydperk ¢ as dié tussen 15 Desember en 
die daaropvolgende 14 Januarie, en in so ’n geval is sodanige wetkne- 
mers geregtig op minstens twee agtereenvolgende weke verlof, of op 
sodanige korter tydperk verlof en wat die betrokke werknemers:toekom, 
wat toegestaan moet word binne die tydperk wat strek tot en met Goeie 
‘Vrydag van die jaar wat: ‘onmiddellik volg oP die j le jaar. -diens waarop dit 
betrekking het: OP: : : 

Met dien verstande dat, in’ die geval van werknemers wat monsters maak, 
*n werkgewer hoogstens 10. werknemers of ’n minimum van 5 person van 
sy arbeidsmag, na gelang van wat die grootsté is, kan laat werk. 

9. KLOUSULE 16—INDIENSNEMING, .OORPLASING EN 
DIENSBEEINDIGING. oo, 

Vervang subklousule (6) deur die volgende: 

‘*(6) Skriftelike kennis moet.deur ’n-werkgewer of ’n werknemer gegee 
word van diensbeéindiging. —(a) ’n' Werkgewer moet, wanneer hy kennis 
gee van sy voorneme om.’n werknemer se diens te beéindig, so ’n werk- 
nemer skriftelik kennis gee. in die vorm van Aanhangsel E van: hierdie 
Ooreenkoms. 

(b) ’n Werkneimer moet, wanneer hy kennis gée van sy voorneme om sy 

. 

“diens' te beéindig, sy werkgewer skriftelik kennis gee in die vorm van 
Aanhangsel I van hierdie Ooreenkoms.’ 

10. KLOUSULE 18.DIENSBEEINDIGING - 

In’ subklousule (2), voeg die volgende in na die tweede’ paragraaf: 

“‘Met dien verstande dat waar ’n werknemer ’n doktersertifikaat aan sy 
werkgewer voorgelé het en hy daarna terugkeer om diens te hervat en sy 
werkgewer verkies om sy diens summier te beéindig, die datum van 
diensbeéindiging geag moet word die datum te wees waarop sy diens 
summier beéindig word en hie die datum waarop hy laas ‘gewerk! het nie.””. — 

11. KLOUSULE 22. —UITGAWES VAN DIE. RAAD 

In subklousule (1), vervang die syfer ‘ ‘ses sent’’ deur die syfer * ‘nege 
sent” 

12. KLOUSULE. 26. _SIEKEFONDS 

In subklousule (4) (a), vervang die syfer ““61c” deur die syfer 90c”” 
’ (2) In subklousule (5). (a) vervang.die paragraaf wat soos volg lui: “In: 
dien die bydrae se weeklikse loon R138,46 of meer is, moet die bedrag van 
die. bystand teen ’n loon van hoogstens | R138; 45 per. week bereken word. 
deur die volgende paragraaf: : 

‘Indien die bydraer se weeklikse loon meer as R156 per week i is vir die 
tydperk vanaf 13 Desember 1984 tot 12 Desember 1985 en meer as R176 
per week is vir die tydperk vanaf 13 Desember 1985 tot- 12 Desember 
1986, moet die bedrag van die bystand teen *n loon van R156 of R176 per 
week vir die betrokke tydperke bereken wor 

(3) In-subklousule (5) i), a), vervang die se 13” oral waar dit 
- voorkom deur die syfer ‘‘ 

(4) In subklousule (8), sap ‘die uitdrukking “ (hoogstens: R7,50)’’. 

Namens die partye op | hede die 18de dag van Oktober 1984 te Soutrivier 
onderteken. ~ - a a 

| A. M. ROSENBERG, Voorsitter: van die Raad, 

L. A: PETERSEN, Ondervoorsitter van die Raad. 

G. J. NEL,, Sekretaris van die Raad. : 

. AANHANGSEL I 
‘ _KENNISGEWING OM DIENS TE BEEINDIG 

. . . | Werknemer se naam i... teens veaees 

_-Fabrieksnommer . beeeeeees teeneeganaecees
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Employer’s DANE .ecceeslecevsessesseeeees cena sucvusvassstesesetteaes oeeceeeeenee 

I hereby tender one week’s/one month’s notice of my intention to terminate 

my employment, with effect from..........sc-sreeeeeeeeters seetete nee borers 

(Date) ’ 

(first day of pay-week/first day of ‘month, as the case may: be). 

Signature of employee 

Receipt acknowledged by _ 

agent 

Date received ..........:c:seeeeeeedeneeee 

N.B.—Vide clause 18 of Industrial Council Agreement. 

Notice must be given not later than the last day of the pay-week in the 

case of weekly-paid employees and not later than the last working day of 

the month in the case of monthly-paid employees. , 

No. R. 2669. 7 December 1984 

LABOUR RELATIONS ACT, 1956 

CLOTHING. INDUSTRY, CAPE.—AMENDMENT OF 

AGREEMENT FOR THE KNITTING ‘DIVISION 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 

power, hereby— 

(a) in terms of section 48 (1) (a) of the Labour Rela- 

tions Act, 1956, declare that the provisions of the 

Agreement (hereinafter referred ‘to as the Amending 

Agreement) which appears in the Schedule. hereto and 

which relates to the Undertaking, Industry, Trade or 

Occupation referred to in the heading to this notice, shall 

be binding, with effect from 13 December 1984 and for 

the period ending 12 December 1986, upon the em- 

ployers’ organisations and the trade union which entered 

into the Amending Agreement and upon the employers 

and employees who are members of the said organisa- 

tions or union; and . 

(b) in terms of section 48 (1) (b) of the said ‘Act, 

declare that the provisions of the Amending Agreement, 

excluding those contained in clause 1 (1) (a), shall be - 

binding, with effect from 13 December 1984 and for the 

period ending 12 December 1986, upon all employers 

and employees, other than those referred to in paragraph 

(a) of this notice, who are engaged or employed in the 

said Undertaking, Industry, Trade or Occupation in the 

areas specified in clause 1 of the Amending Agreement. 

P: T. C. DU PLESSIS, Minister. of Manpower. 

| SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY . 

(CAPE) . 

AGREEMENT 

_in accordance with the provisions of the Labour Relations Act, 1956, made 

“and entered into by, and between the , : 

Cape Knitting Industry. Association 

/ and the 

Cape Clothing Manufacturers’ Association 

(herreinafter referred to as the ‘‘employers’’ or the ‘‘employers’ organisa- 

tions’’), of the ‘one part, and the   

Werkgewer se naam .........2..  ceeceeececeeeensencepeccaegeeessenneseesenaseeens 

Ek bied u hierby een week/een maand kennis van my voorneme ‘om my 

diens te beéindig, met ingang VAD...........-eeeeeeeeee eee e teen nett t eet tents 

cs : (Datum) 

(eerste dag van betaalweek/eerste dag van maand, na gelang van die ge- 

val). So oo oo Be 

Ontvangs erken deur 

Handtekening van werkgewer of sy gemagtigde. agent 

Datum ontvang ....cscscsessesteeeeeeees 

L.W.—Kyk klousule 18 van Nywerheidsraadooreenkoms. 

Kennisgewing moet geskied voor of op die laaste dag van die betaal- 

week in die geval van werknemers wat weekliks betaal word en voor of op 

die laaste werkdag van die maand in die geval van werknemers wat maan- 

deliks betaal word. : 

No. R. 2669 . 7 Desember 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENYWERHEID, KAAP.—WYSIGING VAN 
OOREENKOMS VIR DIE BREI-AFDELING 

- Ek, Pieter Theunis Christiaan du Plessis, Minister van 

Mannekrag, verklaar hierby— , 

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeids- 

verhoudinge, 1956, dat die bepalings van die Ooreen- 

koms (hierna die Wysigingsooreenkoms genoem) wat in 

die Bylae hiervan verskyn en betrekking het op die On- 

derneming, Nywerheid, Bedryf of Beroep in die opskrif 

by hierdie kennisgewing vermeld, met ingang van 13 

Desember 1984 en vir die tydperk wat op 12 Desember 

1986 eindig, bindend is vir die werkgewersorganisasies 

en die vakvereniging wat die Wysigingsooreenkoms aan- 

gegaan het en vir die werkgewers en werknemers wat. 

lede van genoemde organisasies of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 

die bepalings van die Wysigingsooreenkoms, uitgeson- 

derd dié vervat in klousule 1 (1) (a); met ingang van 13 

~Desember 1984 en vir die tydperk wat op 12 Desember 

1986 eindig, bindend is vir alle ander werkgewers en 

werknemers as dié genoem in paragraaf (a) van hierdie 

kennisgewing wat betrokke is by of in diens is in ge- 

noemde Onderneming, Nywerheid, Bedryf of Beroep in 

die gebiede in Klousule 1 van die Wysigingsooreenkoms 

gespesifiseer. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

“BYLAE 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID 

(KAAP) 

OOREENKOMS 

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 

gaan tussen die , 

Cape Knitting Industry Association 

en die 

Cape Clothing Manufacturers’ Association 

(hiema die ‘“‘werkgewers’’ of die ‘“‘werkgewersorganisasies’’ genoem), 

aan die een kant, en die



STAATSKOERANT, 7 DESEMBER 1984 

~ Garment Workers’ Union of the Western Province | 

(hereinafter rerferred to as the “employees” or the ‘‘trade union’’), of the 
other part, poe , . mo . . 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Agreement for the Knitting Division published under Govern: 
ment Notice R. 1374 of 1 July 1983, as amended and extended by Govern- 
ment Notices R. 1262 of 22 June 1984 and R. 2435 of 9 November 1984. 

1. SCOPE OF APPLICATION OF AGREEMENT 
(1) The terms of this Agreement shall be observed in the Knitting Divi- 

_ sion of the Clothing Industry— ‘ . 

(a) by the employers and the employees who. are members of the 
employers’ organisations and the trade union respectively; 

(b) in the Magisterial Districts of the Cape, Wynberg, Simon’s Town, 
Goodwood, Bellville, Somerset West, Strand, Malmesbury, Worcester 
and George. 7 : 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shall— : . 

(a) only apply in respect of employees for whom wages are prescribed 
in this Agreement; 

(b) not apply to employees and working directors whose wages are 
more than— ‘ : 

R8-112 per annum for the period up to 12 December 1985; and 

R9 152 per annum for the period from 13 December 1985. 

2. CLAUSE 3.—DEFINITIONS ' 

(1) In item (15), under the definition of ‘‘Grade A employee”, delete 
**(f) screen printing by hand;’’. , 

re) Substitute the following for item (18) under the definition of “Grade 
B employee’’: ao : 

‘*(18) ‘fabric inspector’ means an employee who measures fabric and 
operates ‘an inspection machine;”’. : 

(3) In item (37), under the definition of ‘‘Grade B employee’ ’, insert the 
words ‘‘and who may screen print by hand’’ after the words ‘‘screen - 
printer;’’. 

(4) Substitute the following for item (7) under the definition of **‘Grade 
Cemployee’’: . 

““(7) ‘cleaner’ means an employee engaged in cutting or trimming off - 
loose ends of cotton or cloth left on garments or parts of garments or 
embroidery by previous operators;’’. : 

(5) Substitute the following for the definition of ‘‘hourly rate’’ or 
“‘hourly wage”’: 

“* “hourly rate’ or ‘hourly wage’ means the weekly wage prescribed in 
clause 4 (1), divided by— . 

60, in the case of a watchman or caretaker; 

46, in the case of a boiler attendant; 

42/4, in the case of all other employees;’’. 

(6) Add the following item to the definition of ‘‘Grade A employee’: 

“*(13) ‘mercerizing machine operator’ means an employee who operates 
a mercerizing machine;’’ and renumber items (13)-(16) to (14-(17) respec- 

tively. . : 

(7) Add the following item to the definition of ‘Grade B employee’: 

**(36) ‘assistant mercerizing machine operator’ means an employee who 
assists a mercerizing machine operator;’’ and renumber items (36)-(44) to 
(37)-(45) respectively. . 

' (8) Add the following items to the definition of ‘Grade C employee’ * 

“*(37) glueing cover over hat band after joining by means of thermal glue 
gun, 

(38) gluing hat band on to hat by means of thermal glue gun; 

(39) glueing pompons on to caps by means of thermal glue gun; 

(40) ‘fringe threader’ means an employee threading and knotting strands 
of thread into ends of scarves and trimming the fringe after threading; 

(41) ‘fuser’ means an employee who fuses motifs onto garments;’’. .   

No. 9523 (15 

_ Garment Workers’ Union of the Western Province — 

‘ 
(hierna die ‘‘werknemers’’ of die “‘vakvereniging”’ genoem), aan.die 
ander kant,. — . me = 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap), 

om die Ooreenkoms vir die Brei-afdeling gepubliseer by Goewerments- 
kennisgewing R. 1374 van 1 Julie 1983, soos gewysig en verleng by 
Goewermentskennisgewings R. 1262 van 22 Junie 1984 en R. 2435 van 9 
November 1984, te wysig. ° . . 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Hierdie Ooreenkoms moet in die Brei-afdeling van die Klerasie- 
nywerheid nagekom word— : . 

(a) deur die werkgewers en die werknemers wat lede van onderskeide- 
~ lik die werkgewersorganisasies en die vakvereniging is; ‘ 

(b) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, Good- 
wood, Bellville, Somerset-Wes, Strand, Malmesbury, Worcester .en 
George. . : : . : 

(2) Ondanks subklousule Q), is hierdie Ooreenkoms— 

_(a) slegs van toepassing ten opsigte van werknemers vir wie lone in 
-hierdie Ooreenkoms voorgeskryf word; : 

(b) nie van toepassing op werknemers en werkende direkteure wie se 
lone meeras— : 

’ R8 112 per jaar vir die tydperk tot 12 Desember 1985; en 

‘R9 152 per jaar vir die tydperk vanaf 13 Desember 1985, . 

bedra nie. / , 

2. KLOUSULE 3.—WOORDOMSKRY WING 

(1) In item (15),-onder die omskrywing van “‘werknemer graad A’’, 
skrap ‘‘(f) met die hand skermdruk’’. 

(2) Vervang item (18) onder die omskrywing van ‘‘werknemer graad B’’ 
deur die volgende: . _ , 

_ (18) ‘materiaalinspekteur’’’n werknemer wat materiaal meet en ’n 
inspeksiemasjien bedien;’*. : 

(3) In item (37), onder die omskrywing van ‘‘werknemer graad B”’, 
voeg die woorde “‘en met die hand skermdruk;”’ in na die woord “‘help”’. 

(4) Vervang item (7) onder die omskrywing van ‘‘werknemer graad C”’ 
deur die volgende: . 

““(7) ‘skoonknipper’ ’n, werknemer wat garing- of materiaalrafels wat 
deur vorige werkers daar gélaat is, van kledingstukke of dele van 
kledingstukke of borduurwerk afsny of afknip;’’. ‘ 

(5) Vervang die omskrywing ‘uurloon’ deur die volgende: 

“* ‘uurloon’ die weekloon in klousule 4 (1) voorgeskryf, gedeel deur— 

60, in die geval van ’n wag of opsigter; : oO 

46, in die geval van ’n ketelbediener, 

424 indie geval van alle ander werknemers;’ , 

' (6) Voeg die volgende item by in die omskrywing van ‘‘werknemer 
graad A’’: : . 

“*(13) ‘merceriseermasjienbediener’ ’n werknemer wat ’n metceriseer- 
masjien bedien;’’, : 

en hernommer items (13)-(16) tot onderskeidelik C417). 

(7) Voeg die volgende item by in die omskrywing van ‘‘werknemer_ . 
graad B’’: : 

““(36) ‘assistent-merceriseermasjienbediener’ ’n werknemer wat ’n mer- 
ceriseermasjienbediener help;’’, 

en hernommer items (36)-(44) tot onderskeidelik (37}+(45). 

(8) Core die volgende items by in die omskrywing van ‘‘werknemer 
graad C’’: : 

“*(37) omslag aan ’n hoedband vasgom nadat dit saamgevoeg is deur 
middel van ’n termiese gomstok; ‘ , 

(38) hoedband aan ’n hoed vasgom deur middel van ’n termiese: 
gomstok; : 

(39) pompons aan n pet vasgom deur middel van ’n termiese gomstok; 

(40) ‘fraiingryger’ ’a werknemer wat gare ryg en knoop aan die end van 
*n serp en daarna die fraiings afwerk; 

(41) ‘smelter’ ’n werknemer wat ’n motief aan kledingstukke aan- 
smelt;’’.
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3. CLAUSE 4.—WAGES 

(1) Substitute the following for subclause-(1): 

“(1) The minimum wage which an employer shall pay to each member 
of the undérinentioned classes of his employees shall be as set out here- 
under: oe - ‘ 

GOVERNMENT GAZETTE, 7 DECEMBER 1984 

3. KLOUSULE 4.—LONE 

(1) Vervang subklousule (1) deur die volgende: 

‘““(1) Die minimum lone wat betaal moet word aan en aangeneem mag 
word deur ondergenoemde klasse werknemers is soos volg: 

  

  

        
        

From From - From 
13/12/84 1/7/85 13/12/85 From 

to to to 1/7/86 
30/6/85 12/12/85 30/6/86 . 

Per week Per week ‘| Per week ’ Per week 

oe R R R R 
PART A’ . 

Clerical employees: 

Clerk: 

First-year of experience ........cccceeeceseesceeeeeeeeceee terete tesa : 50,00 55,00 60,00 65,00 

Second year of experience . - 62,10 67,40 72,60 77,70 

Third year of experience ...........cceccccsceeeceeececeeeeeceeeeeeeepeseeeunees aeeeee 74,30 79,80 85,30 90,50 

Fourth year of experience ...............ceee eee cee n eee eee dese esaeenneeaetesened 86,40 92,10 97,90 103,20 

Thereafter .........:ccccsesecceaeeeeeeees ene vevecuaeatvecsesseateceetenenenes Leceeneeeees 98,50 104,50 110,50 116,00 

Factory clerk: 

First year Of EXPeELICNCe oo... .ccescecesseeeeeeeeaneeeeeeeeeaeeeeeeeeeuanaaeeereaaaeees 42,00 44,00 46,00 48,00 

Sécond year of experience 48,20 50,70 53,20 56,00 

Third year of experience ...........:6ee 54,50 57,50 60,50 ,00 

Fourth year of experience...........:.00- tae wee 60,70 64,20 67,70 72,00 

Thereafter ......0.ccccccccccec cee ec eect ee ne ee eee rene eee dee teen EEA ORS EERE EERE EE OEE 67,00 71,00 75,00 80,00 

General: 

Boiler attendant .......0.ceccccececcececeee eee e een eee bene e EEE EEA P EEE HEE REET EEE OE EA EH ES 58,00 62,00 66,00 70,00 

Despatch packet.........cccceceeseeee terete eee EE 62,00 66,00 70,00 75,00 

Football jersey cutter: 

(a) Qualified ........ ccc eee eeeee eee erneeeteeeanapeseeeenaeeeeesoganseeeecesaneanecens 77,00 81,00 86,00 91,00 

(b) Learner: 
First year 

First six months of experience...........c.ccceseeeeeeseeeeeeee renee sennneseneeete 42,00 ; 46,00 48,00 

Second six months of experience .........0cccceeceneteeeeeeceneerenseaeeeoeeaes 46,40 48,60 51,00 53,40 

Second year . 
. 

First six months of experience........ccccceeccsscceveeeeenteen essa ecenerearseues 50,80 53,30 56,00 58,80 

Second six months of experience ..........ccccceccescenteeeeeene eee eneeeeeenneees 55,10 57,90 61,00 64,10 

Third year 

First six months of experience.............cccccesceeneeeseeeeerennereenenesean ents 59,50 62,50 66,00 69,50 

Second six months of experience ..........cceeccsesseeeeteeeeeeee secon neneneenees 63,90 67,10 71,00 74,90 

Fourth year _ . 

First six months of experience........0ficecccsscenecereeeaeeeenceneeeeeeeeeenn ees 68,30 71,80 76,00 80,30 

Second six months of experience we 72,70 76,40 81,00 85,70 

Thereafter, the wage specified in (4), 1.€. ......cc:cesssseeseseneeeeeeeereeeteees 77,00 81,00 86,00 91,00 

General Worker .........ccccccccssseecceeeeeeceee cece ceed ene UGH eee T EEE EE EEE E EEE ees : 52,50 56,00 60,00 64,00 

_ Grade A employee: 

(a) Qualified oo... ce eee econ Leen eg eee EE Een E ER EET E ESHER A EEE 88,00 93,00 99,00 104,00 

(b) Learner: 

First year 

First six months of experience..........:lecccseeeeeeeneee nessa eeee nena eeness anes 42,00 44,00 46,00 48,00 

Second six months of experience ...........cccserseceeeeeneeeeeeenesenesenes hee 48,60 51,00 53,60 56,00 

Second year . 

First six months of experictice..........:ccceeeeseeeeseeeeeneeteeeeeeeeneeseanenes 55,10 | 58,00 61,10 64,00 

Second six months of experience ..........ccceeeeeeeneeee eae e cern eeeenenseenenes 61,70 65,00 68,70 72,00 

Third year 

First six months of experienCe.........cseccceeeeeeeeeeeeeeeeee rete eeee esata nna nies 68,30 72,00 76,30 80,00 

Second six months of experience : 74,80 79,00 83,80 88,00 

Fourth year , , 

First six months of experience...........ccccecseeeecreeeernneeeeeaseeenenseean eens 81,40 86,00 91,40 96,00 

Thereafter, the wage specified in (a), 1-0. .....seceeseeeeeeeseneeeeeeeren nen erees 88,00 93,00 99,00 104,00 

Grade B employee: 

(a) Qualified .........eeeecccccceeeeeeebeereeetenteeeneneeeeceneesrertnaaeereeesereeseee® 64,00 67,00 72,00 77,00 

(b) Learner: 

First year ; 

First six months of experience............ccccceesee rer eeeaneceeeneeeeneeernnneeees 42,00 44,00 46,00 48,00 

Second six months of experience .........cccccseeeeeseeeererteeeneseeneeeesen ests 46,40 48,60 51,20 53,80 

Second year 

First six months of experience.........cc.cccceeeeceeseeeeneeeeneneeseeanennannsene 50,80 53,20 56,40 59,60 

Second six months Of Experience .........cccseceeeeeneeeeer eres anteaeeneeeea eres 55,20 57,80 61,60 65,40 
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wee : 13/12/84 1/785 | ~s«13/12/85 From 
: "to to tole of TRG. 

. i . 30/6/85 12/12/85... |. . 30/6/86. ays 

~ “Per week . Per week . Per week’ | Per week 

~ PARTB... A “ Third year 8, 88 : 7 . 
First six months of experiencé...... fj cuseeeee vs . 59,60 62,40 66,80 71,20 ° __ Thereafter, the wage specified in (a); ie. ee | 64,00 67,00 | 72,00 77,00 

(c) If advanced to'Grade A employee: _ os , o 
' First six months from date of advancement........... 64,00 67,00 72,00 77,00 
Second six months from date of advancement :..........0feceecccececcceesececcees 72,00 75,70 — 81,00 86,00 
Third six months from date of advancement . 80,00 84,30 90,00 95,00 
Thereafter ............cccccceceee aneeeareeesenns 88,00 93,00 99,00 104,00 = 

Grade C employee: : . . so . L 
(a) Qualified ....4........ Descaeeseeseeees Voce lee eeaeeeecesenbbeahesseeeeses seeeeapeeneaeas 53,00 56,50 60,50 . 64,50: - 

eames " : mf 
First year — SO ! Ce wo mee 

Firstsix months of experience.....c..0s.6.scseecsees : 42,00. 44,00 46,00 -” 48,00 : 
Second six months of experience ‘ 44,20 46,50 48,90 is 31,30 

Second year © a ne / as First six months of experience........ deveseees oeeee 46,40 49,00 51,80 - ¢ 54,60. . 
Second six months of experience ....... Lesenedeneed 48,60 51,50 54,70 _ » $7,90: 

Third year a oo | - - ‘ 
First six months of experiencé........5.0c00ccccccccceecbeusssaees Veeeeaeeees sv _ 50,80 54,00 57,60 61,20 
Thereafter, the wage specified in (a), 1.6. ...cccseeecccseccueeeess Sibescaveneeees 53,00 56,50 60,50 64,50 

(c) If advanced to Grade B employee: : . . 
First six months from date of advancement.........:... ed seeeaens seaeueedeeeeeeaes 53,00° 56,50" 60,50 64,50 | | 
‘Second six months from:date of advancement Be Oo : 58,50 61,80. 66,30 -. 70,80. ~ 
Thereafter .............. vecesenseenees ee lecsetaseeesensenee peeebeceeees Vovkeeenandaveees a 64,00 67,00 72,00 77,00 

LabOUrED. 0... .seeessessseegeseesevesesscersensesdenseeers wheeeas , 54,50 58,50 62,50 66,50 | 
Layer-up: | a — . = a. (a) ‘Qualified bivsensessaaedaseseeevessssstsseeesceeecesces wees ened seeeeaee batececeeeseaees 56,50 60,00 64,50 69,00 . 

(b) Learner: oo, ho : me . 

First year : : ” 
First six months of experience........ bee e eee deesnanee 42,00 ~ 44,00 46,00 48,00 
Second six months of experience’: fees a eeeeeeenes _ 44,90 47,20 49,70 52,20 

Second year : , : 
First six months of experience.......... 47,80 50,40 53,40 56,40 
Second six months of experience 50,70 53,60 57,10 60,60 

Third year coe 
First six months of experience.........0/...cccsccs00s 53,60 56,80 60,80 64,80 
Thereafter, the wage specified in (a), -i:€. ....:.... . secenees 56,50 60,00 64,50 69,00 

Motor vehicle driver of a vehicle, the unladen mass of which, together with the ee unladen mass of any trailer of trailers drawn by such vehicle—— . Lo : 
(a) does not exceed 1360 kg ....ccc..cclecesececeaseseceetel 62,00 - 66,00 70,00 75,00 
(b) exceed 1 360 kg but not 2 270.kg 67,00 71,00 75,00 80,00 
(c) exceeds 2 720 kg.........ceeeceeeeae i 85,00 90,50 96,00 101 50 

Pattern grader: , of . wo oo 
(a) Qualified oot Se esteneeeeeseeeesens neteedeeeaes Leeseseceapeneetenenaeees 117,00 124,00 132,00 139,00 
(b) Learner: an oo a: y o 

Firstyear : . ot . - 
First six months of experience...........ccc0cs.e0eeee 50,00 55,00 60,00 65,00 -- 
Second six months of experience ..... 58,40 63,60 69,00 74,20 

Second year , : ‘ ; oe 
First six months of experience..............060. Veveuee 66,80 72,30 78,00 83,50 
Second six months of experience Petree eetecetaees 75,10 80,90 87,00 92,70 

Third year : 4 oo - . 
First six months of experience...........000.c00leeeee 83,50 89,50 96,00 102,00. 
Second six months of experience .............. decane 91,90 98,10 105,00 111,20 © 

Fourth year . , 

First six months of CXPETICNCE.-... ec ceee cee es veseeee 100,30 106,80. 114,00 120,50 Second six months of experience ............00... 108,70 - 115,40 123,00 129,70 
Thereafter, the wage specified in (a), ie. ....5...... 117,00 124,00 132,00 139,00 

Pattern maker: : : | / , : Soe 
(a) Qualified... eeseeseees deeeaeederes weet ceteetetteeeeesernenees 148,00 156,00 167,00 176,00 
(b) Learner: i , : Po . : * , 

First year an . : or oe 
First six months of experience.......00..ccccecccesseee 50,00 . 55,00 60,00 65,00 Second six months of experience . ; 62,20. 67,60 73,40 78,90
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From > From : 

13/12/84 1/7/85 13/12/85 From 

to to to 1/7/86 
30/6/85 12/42/85 30/6/86 

Per week ~ Per week ~|’ Per week | . Per week 

vee R R R R 

PART B 

Second year ; we ced 

First six months of experience vcccaauadesedecnanseeeseeeuuenececsssaecsesereessess 74,50 80,20 86,80 “92,80 © 

Second six months of experience ......: Coeveecaeneeneeeeseutes vee asenseaeeenenees 86,70 92,90 100,10 106,60 

‘Third year a me oo oo een oe 

First six months of experience... 99,00 105,50 113,50 ~ 120,50 

Second six months of experience 111,20 118,10 126,90 134,40 

‘Fourth year oN — oo a - oe ~ . a 

First six months of expetience.....-..ssssssssseeeessee bees 123,50 130,70 140,30 148,30 

Second six months of experience - 135,70 143,40 153,70 162,20 

- Thereafter, the wage specified i in-(a) ie. ......-. ate bevaees eva eeapaeeeeeenreee . 148,00 156,00 - co 167,00: : ‘ 176,00 

Supervisor, quality controller and instructor: : cs 7 

(a) Qualified’ .......cccscccceeeseteetescesecsesssenscanseneeeeeesenesesentesessaesensaeens 89,00 95,00 101,00 107,00 

(b): Learner: ~ oe oe me oF me us 

‘First six months of experience........:ssesseseecessenseesd sieeeersees  eeneeeeeees 64,00 67,00 "92,00 77,00 

Second six months of experience’............16000 76,50 81,00 86,50 92,00.- ~ 

: Thereafter, the wage specified in (a), 1.e. .......-. _ 89,00 ~ 95,00 101,00 .. - 107,00 

Traveiler’s driver............sceceeeeeeeee 67,00 71,00 75,00 80,00 

Watchman or caretaker. veecceceseeeeseeeaaananeeenenens 72,00 76,00 80,50 85,00"’. 

Vanaf Vanaf Vanaf . 

13/12/84 _ 1/7/85 13/12/85. . Vanaf 

tot tot _ tot 1/7/86 

30/6/85 12/12/85 ~ 30/6/86 . 

_ Per week Per week _ |- | Per week Per. week 

‘s . R R . La Ro R 

DEEL A 

Klerke: : : 
Klerk: 

Loa, vs 

Berste jaar ondefvinding ... sansedeee Lei vaneesceeuevcnnseesteceesnaeeondusneseeeeene 50,00 55,00 60,00° 65,00 

Tweede jaar ondervinding .. btaee 62,10 67,40 72,60 71,70 ~ 

Derde jaar ondervinding .. 74,30. . 79°80 85,30... 90,50. 

'Vierde jaar ondervinding... “ 86,40 92,10 97,90 103,20 

Daarna...c.ccccccececececececeebesceeeesenereee sean eneseene eens ee ee eens bet eseeeeueeneaees ¥ 98,50 104,50 110,50 116,00 

Fabrieksklerk:' . ; . wo 

, Eerste jaar ondervinding ........... padenesteneneneeeneeees suneecesedacceuseeesenereeee ~ 42,00 44,00. - 46,00 48,00 

Tweede jaar ondervinding .. , , 48,20 50,70 53,20 _ 56,00 

Derde jaar ondervinding ... 54,50 357,50 60,50 64,00 

‘Vierde jaar ondervinding. 60,70 64,20 67,10 72,00 

SDAA. seccs cscs cceeeseteetanenaseeav eet soeeecooenes 67,00 71,00: > 75,00 -- ~ 80,00 

Algemeen: — — bons 

Ketelbediener.....cccjccecsecccceccesesceseecsecseeescececeressescensesssaecenessenesareasay? , 58,00 62,00 . | - 66,00 70,00 

Versendingsverpakker 62,00 66,00 70,00 75,00 

Voetbaltruisnyer: on oo 

(a) Gekwalifiseer...... Loeecusaveees nenegecgeeaueeuaneeseeeaeenseeeenespeseueeepeseeeee esas 77,00 81,00 86,00 91,00. 

(b) Leerling: - : 
oo 

Eerste jaar 
coo 

Eerste ses maande ondervinding veceaucenccansaesnsunnccesseseeseeseseuaneeeanenes 42,00 44,00 46,00 48,00 

Tweede ses maande ondervinding ...... ceeeeeceeeceeeeeucueanennnetinebreneneeess 46,40 48,60 51,00 §3,40 

Tweede jaar . . 

Eerste ses maande ondervinding.. Lech eaaaeeseeceauaeeretenneasaeeeeunanaeessngee . 
50,80 53,30 56,00 58,80 

* Tweede ses maande ondervinding .......2+.seeeesseeseetereees Seed ecenenseseeeees 55,10 37,90 61,00 . 64,10 

’ Derde jaar a / . : nse 

Eerste ses maande ondervinding .. pheccaeaeseeeeconsebeeseuneanee sense eees renaeeeeees 59,50 62,50 66,00 69,50 

Tweede ses maande ondervinding 63,90 67,10 71,00 ‘74,90 

Vierde jaar : oe . 

~ Berste ses maande ondervinding. ne nneeceaseeceen een een esse eset ened eee eee ese eeoee 68,30 71,80 * 76,00 80,30 

Tweede ses maande ondervinding ........... ~ -72,70 76,40 ~ 81,00 85,70 — 

Daarna, die loon in (a) voorgeskryf, d.w.s. 77,00 - ~ 81,00 86,00 91,00 

Algemene werker ......++ peeeeeneeeeeeseten seceeeeapeanntees peceeeesseesetiaeennesnersecaes 52,90 ~ 56,00 60,00. - 64,00 

Werknemer graad' A: » / ~ - : ‘ . 

(a) Gekwalifiseer.......... easenaee Levesenens veeseeeneenseneeanens Leneecaeeeneecnsetereseese 88,00 93,00 99,00 a 104,00” ‘
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) . Vanaf Vanaf Vanaf Vanaf - 
“ 13/12/84 . 1/7/85 13/12/85 1/7/86 
t tot tot tot 

30/6/85 12/12/85 - 30/6/86 - 

Per week Per week Per week Per week 

: DEELB 
(b), Leerling: : ce 

"« Eerste jaar RS oo a ee 
Eerste ses maande ondervinding ..........5....ccecsceecessees ieeccaeeeeeeeeeneens 42,00 44,00 46,00 48,00 _ Tweede ses maande ONELVINGINY 6... eeeeeeseseegeeeees bedeeeeeneeseeseeees 48,60 51,00 ly 53,60 _ 36,00 . 

_Tweede jaar - ue vo ; , ee ere OS 
Eerste ses maande ondervinding .......... Livevestntenseeeseeneeseeteseseeeoenses 55,10 ~ 38,00 61,10 64,00 Tweede ses maande ONdETVINGING .....-seeeeceeeeseleceeseeeteeasstnenestees 61,70 65,00 68,70 72,00 

» Derde jaar SS beh cob ee .. Eerste ses maande ondervinding -...........:.... lvhnalecheseeeceeenae Seeteenneaaee 68,30 72,00. - * 76,30: -. 80,00 Tweede ses maande ondervinding .............ccccsccseesseetenseees Seeeeesenenee 74,80 79,00... - 83,80. |, 88,00. . 
Vierde jaar oO, a, . , . 

Eerste ses maande ondervinding 81,40 86,00 91,40 ‘- 96,00 _. Daarna, die loon in (a) voorgeskryf, d.w.s....... 88,00 53,00 99,00 104,00 
Werknemer graad B: ms : ee bs 

(a) Gekwallifiseer..2.0 6.0... ccccleeeeeeeeess Leaeeceeenevesauues Veep eveseeesenenes eeneeecs ree 64,00 67,00 72,00 77,00 
(b) Leerling: : ‘ 4 . 

Eerste jaar ee Loe . . . . . 
Eerste ses maande ondervinding ................ veeaeeegeeesesanesseeersnseesses 42,00 44,00 46,00 48,00 Tweede ses maande ondervinding ...............sccceselecseseceesesauseeccccc.., - 46,40 48,60 51,20... 53,80 

Tweede jaar So ; / 
Eerste ses miaande ondervinding ...........0..cceccecees ea neaneseeneuenaseeesenes 50,80 53,20 56,40 59,60 Tweede. ses maande ondervinding teen ee teeesesesaadansieeseeCeeuseeeeeeeesenaaes 55,20 57,80 61,60 65,40 

- . Derde jaar... =~. Lo .. oe 
" Eerste ses maande ondervinding ..0.0.0.0..5c.ccc0escessseescdescecdeceesecaseass 59,60 62,40 66,80 71,20 : Daarna, die loon in (a) voorgeskryf, d.w.s........ deeecvdeedeeeeetetsceseseuans 64,00 67,00 72,00 77,00 (c) Indien bevorder tot werknemer graad A: so - : 

Eerste ses maande vanaf datum van bevordering ..............- Daateeeseeseeeeeses . 64,00 67,00 72,00 77,00 Tweede ses maande vanaf datum van bevordering .......: 72,00 75,70 81,00 86,00 - Derde ses maande vanaf datum van bevordering ..... 80,00 _ 84,30 90,00. 95,00 Daarna............. leetavaneeeneeeese bebe aeaneeserees eee edaaeeseeseeeneasenesceesenes 88,00 93,00 ~ 99,00 . |, 104,00 Werknemer graad C: Bo . . dove 
(a) Gekwalifiseer.....0 cee saeesesbaceseesecensece Ssetened sesesuseeeas seaeeeeecees 53,00 56,50 60,50 : 64,50 (b) Leerling: : : : . " 

Eerste jaar : 
Eerste ses maande ondervinding ...........:..cccccseccsscessecessensseessseeceees . 42,00 44,00 46,00 48,00 ‘Tweede ses maande ondervinding «............... ee eeeae beset teeueeseeteeeeseeaes 44,20 46,50 : 48 :90 51,30 ‘Tweede jaar oe a a o . Eerste ses maande ondervinding.............. te Unceecevaneesdetasananseseesseess 48,60 31,50 "54,70 5$7;90 ~' Tweede ses maande ondervinding ........00.0....scccsccsesssseccseeccccc ccc, 48,60 31,50 54,70 . 57,90 Derde jaar . 
Eerste ses maande ondervinding ....... eee sees teneeeenes de teeaneoneeeaes Leveeees . 50,80 54,00 57,60 61,20... .- Daarna, die loon in (a) voorgeskryf, d.W.8. ..00...cccccccssssccseseeccccccee 53,00 56,50 60,50 64,50, (c) Indien bevorder tot werknemer graad B: . y oe oe 

Eerste ses maande vanaf datum van bevordering .........0)..cccccceeceees 53,00 56,50 60,50 64,50 ~ Tweede ses maande vanaf datum van bevordering . 38,50 61,80 66,30 70,80. ... Daarma.s.cc.ccccclessessecsssesscees sesersesseseees . va bes 64,00 67,00 72,00 77,00 Arbeider......ccccecctscslesceceessssseceesnaiesees veeteeree rete reeeeneen Seeeeeeseseaderneee 54,50 58,50 62,50 ' 66,50 . Laagopléer: - ‘ : . . (a) Gekwalifiseer............ le ccssssssscssscssccersccecerssseatecsseptavseseecerecsss . 56,50 60,00 64,50 . 69,00 (b) Leerling: a ‘ ‘ , ‘ Eerste jaar : , : 
Eerste ses maande ondervinding ... 42,00 44,00 46,00 48,00 ‘Tweede ses maande ondervinding 44,90 47,20 49,70 ~ 32,20 Tweede jaar ~ : : a, 

. Eerste ses maande ondervinding ...........cccccceseeteceees 47,80 50,40 53,40 ’ 56,40 Tweede ses maande ondervinding 30,70 | 53,60 - 57,10 60,60 Derde jaar , . : : Eerste ses maande ondervinding .............:.c:csscccccsclacssssssesssecceseceee 53,60 56,80 60,80 . 64,80 Daarna, die loon voorgeskryf in (8), U.W.S. eee peeceenesterenceseceesessstanecs 56,50 60,00 64,50 . 69,00 Drywer van ’n motorvoertuig waarvan die onbelasté massa, tesame met die onbe- : laste massa van ’n sleepwa of -waeris wat deur sodanige voertuig getrek word— : . . . . (a) hoogstens 1,360 kg is........cccccccccssscscecestsssesecsesceeestsecccece 62,00 66,00 70,00 _ 75,00. (b) meer as 1 360 kg maar hoogstens 2 720 kg is : 67,00 71,00 75,00 * 80,00 © _ (©) meer as 2 720 kg is... cecceeees beet eeeaeneaens ereererree ee eeneees 85,00 90,50 96,00 101,50 Patroongradeerder: . So ; ne 
(a) Gekwalifiseer.........-.. sO Ue anh eee nenenenenessnenensaeataeeenvesaencns sede dua eeseeeens 117,00 124,00 132,00 139,00 -
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Vanaf |  Vanaf Vanaf Vanaf 
13/12/84 . 1/7/85 13/12/85 1/7/86 

- tot : tot tot 

30/6/85 © 12/12/85 30/6/86 

Per week Per week Per week Per week 

R R R 

DEEL-B 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding .........ccceccseeseeeecnereeeneceesenensseaen ates 50,00 55,00 60,00 65,00 

Tweede ses maande ondervinding 58,40 63,60 69,00 74,20 

Tweede jaar ‘ S : 

Eerste ses maande ondervinding ..........ccceecescneeeeen eee ncenenecenseesaneee ee 66,80 72,30 78,00 83,50 

Tweede ses maande ONdErVINdING ........ccesseeeeece teeter ne rrsean ee tenereeaens 75,10 80,90 87,00 92,70 

Derde jaar 
Eerste ses maande ondervinding ............... pest eeeeeeeeeeeeeereeesesaenenaa’ ve 83,50 89,50 96,00 102,00 

Tweede ses maande ondervinding ............:cc cee reeeeeseeeeeeeneeeeeneeaaees 91,90 98,10 105 ,00 111,20 

Vierde jaar 

Eerste ses maande ondervinding ..........ccccceeseeeeeeeeeneenereer eee ene ees hee 100,30 106,80 114,00 ~ 120,50 

Tweede ses maande ondervinding te 108,70 115,40 123,00 129,70 

Daarna, die loon voorgeskryf in (a), d.W.S. 0... eseeeeieeeee cree renee eee a eees . 117,00 124,00 132,00 139,00 

Patroonmaker: 

(a) Gekwalifiseer..........cccceeeeseeeee reece eee ttencee renee ecetees peeneees 148,00 156,00 167,00 176,00 

(b) Leerling: 
: 

Eerste jaar 

Eerste ses maande ondervinding...... cccectneneeeeceenenseeneaeaegensaeeeeenene 50,00 55,00 60,00 65,00 

Tweede ses maande ondervinding ..2........ccceceeenee eee eee eet eee ease ena ees 62,20 67,60 73,40 78,90 

Tweede jaar : 

Eerste ses maande ondervinding ........cscccsseereeceeeeeneeeeeeeanene ees eneeees 74,50 80,20 86,80 92,80 

Tweede ses maande ondervinding ...........ccsesce nese eeeeneeena eee eea nese eees 86,70 92,90 100,10 106,60 

Derde jaar . : ° 

Eerste ses maande ondervinding ........:..:cseeeeeeneeeeneeeeeeneeeenneneeeneeees 99,00 105,50 113,50 120,50 

Tweede ses maande ondervinding ...........ccseceeeseeneceeee ren esenen een ene nes 111,20 118,10 126,90 134,40 

Vierde jaar . 

Eerste ses maande.ondervinding ...........ceecrecencceerreeneenet nena ren eee san ees 123,50 130,70 140,30 148,30 

_ Tweede ses maande ondervinding .........-..sssesseeeeeeeeeeee eran eeneeetenenens 135,70 143,40 153,70 162,20 

Daarna, die loon voorgeskryf in (a), d.W.S.......eseeeeeeeeeee eens teen eeeeaneees 148,00 156,00 167,00 176,00 

Toesighouer, gehaltebeheerder én instrukteur: 

(a) Gekwalifiseer.....0.....cccecceeee stern tene ee ee ee neee re eeeanes naecetecerseneuseeneesees 89,00 95,00 101,00 107,00 

(b) Leerling: 

Eerste ses maande ondervinding ..........c.:eeceeececetereeseeesen een eeea ese rtseens 64,00 67,00 72,00 77,00 

Tweede ses maande ondervinding 76,50 81,00 86,50 92,00 

Daarna, die loon voorgeskryf in (a), d.w.s. .. 89,00 95,00 101,00 _ 107,00 

Handelsreisiger se drywer ........-::sseeeseeeseress 67,00 71,00 75,00 80,00 

Wag of opsigter ......cccccceceeee eee renter eer e een e tere EEE EEE et 72,00 76,00 80,50 85,00’. 

  

(2) In subclause (2), substitute the figure “‘R4’’ for the figure ‘‘R2”’. 

. 4. CLAUSE 5.—PAYMENT OF WAGES 

(1) Substitute the following for subclause 1 (b): 

‘«(b) Notwithstanding the provisions of paragraph (a), the weekly wages 

of a male employee employed in any of the undermentioned occupations as 

at 12 December 1984 and receiving wages of not less than the rate set out 

in Column A, shall not be reduced whilst such employee is employed in the 

Industry: Provided that this paragraph shall not apply in the event of such 

employee accepting employment with his or any other employer in the 

Industry in any other occupation at a wage which is less favourable to that 

employee than the rate set out hereunder in respect of the occupation 

occupied by him as at.12 December 1984: Provided further that the mini- 

mum wages which an employer shall pay his employee in-any of the 

undermentioned occupations shall be not less than the wage rate set out in 

column B, C, D or E, as the case may be:   

(2) In subklousule (2), vervang die syfer ‘‘R2’’ deur die syfer ‘“R4’’. 

4. KLOUSULE 5.—BETALING VAN LONE 

(1) Vervang subklousule 1 (b) deur die volgende: 

“*(b) Ondanks paragraaf (a) mag die weeklikse loon van ’n mantlike 

werknemer wat op 12 Desember 1984 in enigeen van onderstaande beroepe 

werksaam is en wat lone ontvang wat nie minder is as dié loon in Kolom A 

uiteengesit nie, nie verminder word terwyl sodanige werknemer in die 

Nywerheid in diens is nie: Met dien verstande dat hierdie paragraaf nie van 

toepassing is nie ingeval sodanige werknemer in diens van sy of ’n ander 

werkgewer in die Nywerheid tree in ’n ander beroep teen ’n loon wat 

minder gunstig vir sodanige werknemer is as onderstaande loon wat uit- 

eengesit is ten opsigte van die beroep wat hy op 12 Desember 1984 beoefen 

het: Voorts met dien verstande dat die minimum loon wat ’n werkgewer 

aan sy werknemer ten opsigte van enigeen van onderstaande beroepe moet 

betaal, nie minder mag wees as die loon wat in kolom B, C, Dof E, na 

gelang van die geval, uiteengesit is nie: ‘ 

  

  

  

  

          
  

Wage rate per week 

A B Cc D E 

Asati2. | From 13. | From 1 July From 13 
December December 1985 to 12 | December | From 1 July 

1984 1984 to 30 December 1985 to 30 1986 
June 1985 1985 June 1986 

a R R R R R 

Supervisors, quality controllers and instructors.....0.....:-ceeceeeeereetiereees 108,00 115,00 121,00 127,00 133,00 

Grade A employees: 

Machinists, passers and knitting Shapers /.........:.:cscsseeeeeeseerereees 82,00 ~ 89,00 94,00 100,00 105,00 

Factory Clerks.......0.0ccccsseeceeeeeteeeeeeeeunnneeeeeseemmunneree ties daeeees 78,00 84,00 88,00 92,00 97,00
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Loon per week 

A B Cc D E 

Vanaf Vanaf . Vanaf : 
Soos op 13 Desember 1 Julie 13 Desember Vanaf 

12 Desember} 1984 tot 1985 tot . 1985 tot 1 Julie 
1984 30 Junie {12 Desember} 30 Junie 1986 

1985 1985 1986 

: : R R. R R R 
Toesighouers, gehaltebeheerders en insirukteurs .. chant nea encase eeeseeeeteneenenene 108 ,00 115,00 121,00 127,00 133,00 

Werknemers graad A: : : ; 

Masjienwerkers, nasieners en breiwerkfatsoeneerders seeeeeaeseeneeneee 82,00 89,00 94,00 100,00 _ 105,00 
Fabrieksklerke....:....0.....ccceeses scenes eect eeeeeeeeeeeaeans peteteeeeenees 78,00 84,00 — 88,00 92,00 97,00             

For the purposes hereof, ‘Agreement’ shall include any amendment 
thereto.’’ 

(2) In ‘subclause (4) (k), substitute the figure “RI” for the figure 
“*50c”’. / , ; 

5. CLAUSE 9—-ORDINARY. HOURS OF WORK, MEAL INTER- 
VALS AND REST INTERVALS 

( 1) In subciause (1): delete the following 

“except that in the Magisterial District of Malmesbury, the ordinary 
hours of work of an employee, other than a shift worker, shall not ex- 
ceed— 

(i) 43 hours, excluding meal intervals, but including rest intervals, in 
any week from Monday to Friday, inclusive; 

(ii) eight and three quarter hours on any day between 07630 and 

and in the case of a shift worker shall not exceed— 

‘(i) 43 hours, excluding meal intervals, but including rest intervals, in 
any week from Sunday to Saturday, inclusive: 

(ii) nine and a quarter hours on any day where two shifts are employed 
daily and eight and a quarter hours on any day where three ‘shifts are 
employed daily.”’ 

(2) Add the following proviso to paragraph (b) of subclause (1): 

“Provided that an employer may make mutual arrangements with his 
shift workers to work 424 hours on night shift, excluding meal intervals 
but including rest intervals, in any week from Monday to Thursday (four- 
day week).”’ 

(3)-Substitute the following for subclause 1 (d): 

“*(d) in thé case of a watchman or caretaker, the weekly houss may be 60 
and the daily hours 12 (five-day week) or 10 (six-day week);’’. 

6, CLAUSE 10—OVERTIME 

In Subclause 2 (b) (ii), substitute the figure“* R120" for the figure 
“60c’ 

7. CLAUSE 11—PAYMENT FOR OVERTIME AND. WORK ON 
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS 

(1) Substitute the following for subclause (1): 

“(1) Overtime.—An employer shall pay his employee in receipt of a. 
wage of— 

‘R8 112 per annum or less for the period up to 12 December 1985; and 

R9 152 per annum or less for the period from 13 December 1985, 

in respect of ail overtime worked by him not less than— 

(a) if a time-worker, one and a‘half times his minimum weekly wage 
as prescribed in clause'4 (1), divided by 42/4, for even hour or part of an 
hour so worked; 

(b) if a piece-worker, one and a half times his piece-work raies; 

(c) if a boiler attendant, one anda half times his minimum weekly 
wage, divided by 46, for every hour or part of an hour so worked; 

(d) if a watchman or caretaker, one and a half times his minimum 
weekly wage, divided by 60, for “every hour or part of an hour so 
worked.” 

(2) Substitute the following for subclause (2): 

“*(2) Saturday work.—(a) No work shall be performed on any Saturday 
without the prior permission of the Council which may impose such condi- 
tions as it may deem fit. ~ 

(b) Subject to paragraph (c) of this ‘subclause, any time worked on a 
Saturday shall be deemed to be overtime and be paid for in accordance with 
subclause (1), i in respect of overtime worked up to 12h00 and at the rate of 
double his minimum prescribed hourly wage for every hour or part of an 
hour so worked after 12h00 and, in the case of a piece- -worker, at the rate   

Vir die roepassing hiervan omvat ‘Ooreenkoins’ alle wysigings van die 
Ooreenkoms.’ 

(2) In subklousule (4) (k), vervang die syfer ‘‘50c’’ deur die syfer RT 

5. KLOUSULE 9.—GEWONE WERKURE, ETENSPOUSES EN 
RUSPOUSES 

(il) In subklousule (1), skrap die volgende: 

““uitgesonderd die landdrosdistrik Malmesbury, waar die gewone werk- 
ure van ’n werknemer, uitgesonderd ’n skofwerker, hoogstens s soos s vole 
mag wees: 

@ 43 uur, uitgesonderd etenspouses maar met inbegrip van ruspouses, 
in ’n week vanaf Maandag tot en met Vrydag; 

(ii) agt en driekwart uur op ’n dag tussen 07h30 en 1800; en in die geval 
van ’n skofwerker mag die werkure hoogstens soos volg wees: . 

(i) 43, uur, uitgesonderd etenspouses maar met inbegrip van ruspouses, 
in ’n week vanaf Sondag tot en met Saterdag; 

(ii) nege en ‘nD kwart uur op ‘no dag waar twee skofte daagliks gewerk 
word en agt en *n kwart uur op ’n dag waar drie skofte daagliks gewerk 
wor 

(2) Voeg die volgende veorbehoud by in subklousule (1) (b): 

‘“Met dien verstande dat ’n werkgewer onderling met. sy. skofwerkers 
reélings kan tref of om 4244 uur op nagskof | te werk, uitgesonderd 
etenspouses maar met inbegrip van TUspouses, in ’n week vanaf Maandag 
tot en met Donderdag (week van vier dae).”’ , 

(3) Vervang subklousule | (d) deur die volgende: - 

**(d) in die’ geval van ’n wag of opsigter kan die weeklikse ure 60 en die 
daaglikse ure 12 (week van vyf dae) of 10 (week van ses dae) wees.”’ 

6. KLOUSULE 10.—OORTYDWERK 

In subklousule (2) (b) (iii), vervang die syfer ‘‘60’’ -deur die syfer 
**R1,20° : 

7. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK 
_ OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE 

(1) Vervang subklousule (1) deur die volgende: 

“a Oortydwerk. —'n Werkgewer moet sy werknemeér wat: ’n loon 
vanr— 

R8 112 per jaar of minder vir die tydperk tot 12 Desember 1985; en 
R9 152 per jaar of minder vir die tydperk vanaf 13 Desember 1985, 

ontvang, ten opsigte van alle oortyd wat hy gewerk het minstens die vol- 
gende betaal: 

(a) As hy ’n tydwerker is, een en ’n half maal sy minimum weekloon 
soos in Klousule 4() voorgeskryf, gedeel deur 4244, vir elke uur of 
gedeelte van ‘n uur aldus gewerk; 

’ (b) as hy ’n stukwerker is, een en ’n half maal sy. stukwerkloon, 

(c) as hy ’n ketelbediener is, een en ’n half maal sy minimum weekloon, ' 
gedeel deur 46, vir elke uur of gedeelte van ’n uur aldus gewerk; 

(d) as hy ’n wag of opsigter is, een en ’n half maal sy minimum week- 
loon, gedeel deur 60, vir elke uur of gedeelte van ’n uur aldus gewerk. ” 

(2) Vervang subklousule (2) deur die volgende: 

““(2) Werk op Saterdae.—(a) Geen werk mag op Saterdae verrig word 
sonder dat die toestemming van die Raad vooraf verkry is nie. Die Raad 
kan die voorwaardes stel wat hy goeddink, 

(b) Behoudens paragraaf (c) van hierdie subklousule moet alle tyd wat 
op Saterdae gewerk word geag word oortydwerk te wees waarvoor daar 
ooreenkomstig subklousule (1) betaal moet word ten opsigte van oortyd 
gewerk tot 12h00 en teen dubbel die werknemer se voorgeskrewe mini- 
mum uurloon vir elke uur of gedeelte van ’n uur ‘aldus gewerk na 12h00, en
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of one and a half times his piece-work ra rate up to 12h00 and at.the rate of 
double his piece-work rate for every hour or part of an hour so worked after 
12h00. 

(c) Where an employee i is required or permitted to work on a Saturday, 
his employer shall pay the re employee concemed a travelling: allowance of . 
not less than R1. 

The provisions of this subclause shall not apply to shift workers.”’ 

(3) In subclause (4) insert the following after the words “‘Kruger Dey”: 

“Notwithstanding the provisions of this subclause, an employee who 
absents himself from work on any ordinary working day immediately 
preceding and/or immediately following any public holiday, shall not be 
paid for such public holiday unless such absence is on account of medically 
certificated sickness.’ 

8. CLAUSE 15.—ANNUAL LEAVE AND PAID PUBLIC HOLI- 
DAYS 

Substitute the following for subclause : 

“(7) Annual leave at periods other than the prescribed leave period. — 
An employer may make mutual arrangements with his— 

(a) clerks, factory shop assistants, maintenance personnel and watch- 
men or caretakers, to take their annual leave at a period: other than 
between 15 December and the ensuing 14 January, and in that event 
such employees. shall be entitled to not Jes than three.consecutive week’s 
leave to be granted not later than within that period up to and including 
Good Friday of the year immediately succeeding the year of employ- - 
ment to which it relates; 

(Maintenance personnel means employees who are engaged: in mak- 
ing repairs or adjustments to machinery or equipment, including the 
installation of such machinery or equipment, and who may effect clean- 
ing, repairs or renovations to buildings, fixture and fittings); 

(b) employees engaged in making samples, to take not more than 10 
days annual leave at a period other than between 15 December and the 
ensuing 14 January and in that event such employees shall be entitled to 
not jess than two consecutive weeks leave or such lesser period of leave 
as might be due to the employees concerned, to be granted not later than 
within that period up to and including Good Friday of the year immedi- 
ately succeeding the year of employment to which it relates: 

Provided that in the case of employees making samples, an employer 
shall be permitted to work 10 employees, or a minimum of 5 per cent of 
his labour force, whichever is the greater; 

(c). shift. workers engaged in knitting and finishing fabric to take 
their annual leave at a period other than between 15 December and the 
énsuing 14 January, and in that event such employees shall be entitled to 
not less than the leave due to them in terms of subclause (1), to be 
granted not later than within that period up to and including Good Friday 
of the year mmediately succeeding the year of employment to which it 
relates: 

Provided that the employer shail notify the Council in writing of his 
intention to work shift employees during the leave period prescribed in 
subclause (1).”’ 

9. CLAUSE 16.—ENGAGEMENTS, TRANSFERS AND 
. TERMINATION OF EMPLOYMENT 

Substitute the following for subclause (6): 

‘*(6) Notice of termination of service to be given in writing by employer 
or employee.—(a) An employer shall, when giving notice of his intention 
to terminate an employee’s employment, give his employee written notice 
in the form of Annexure E to this Agreement. 

(b) An employee shall, when giving notice of his intention to terminate 
his employment, give his employer written notice in the form of Annexure 
I to this Agreement.”’ 

10. CLAUSE £6. TERSINATIC TON OF EMPLOYMENT 

In subclause (2) insert the following after the second paragraph: 

“‘Provided that where an employee has submitted.a medical certificate to 
his employer and subsequently returns to resume service and his employer 
elects to summarily terminate his employment, his date of termination shall 
be the date of summary termination and | not the date on which he last 
worked.”’ 

" 11. CLAUSE 22.--EXPENSES OF THE COUNCIL 

In subclause (1), substitute the figure ‘‘nine cents’’ for the figure ‘‘six 
cents”’ 
Signed at Salt River, on behalf of the parties, this 18th day of October 

1984. . . 

A. M. ROSENBERG, Chairman of the Council. 
L. A. PETERSEN, Vice-Chairman of the Council. 

G. J. NEL, Secretary of the Council.   

in die geval van ’n stukwerker, teen een en ’n half maal sy stukwerkloon 
tot 12h00 en teen dubbel sy stukwerkloon vit elke uur of gedeelte van ’n 
uur aldus gewerk na 12h00. 

(c) Waar daar van ’n werknemer vereis of hy toegelaat word om op ’n 
Saterdag te werk, moet die werkgewer die betrokke werknemer ’n reistoe- 
lae van minstens R1 betaal. 

Hierdie subklousule is nie van toepassing op skofwerkers nie.’’. 

(3) In subklousule (4), voeg die volgende paragraaf in na die woord 
“*Krugerdag”’: 

‘“‘Ondanks hierdie subklousule moet ’n werknemer wat van sy werk 
afwesig is op ’n gewone werkdag onmiddellik v66r en/of onmiddellik na ’n 
openbare vakansiedag nie vir so ’n openbare vakansiedag besoldig: word 
nie, tensy hy afwesig is weens siekte wat medies gesertifiseer word.’ 

8. KLOUSULE 15.—JAARLIKSE VERLOF EN OPENBARE 
VAKANSIEDAE MET BESOLDIGING 

Vervang subklousule (7) deur die volgende: 

““(7) Jaarlikse verlof gedurende ander tydperke as die voorgeskrewe 
verloftydperk.—'n Werkgewer kan onderling reélings ttef met sy— 

(a) klerke, fabrickswinkelassistente, onderhoudspersoneel en wagte 
of opsigters om hul jaarlikse verlof te neem gedurende ’n ander tydperk 
as dié tussen 15 Desember en die daaropvolgende 14 Januarie, en in so 
*n geval is sodanige werknemers geregtig op minstens drie agtereenvol- 
gende weke verlof wat toegestaan moet word binne die tydperk wat strek 
tot.en met.Goeie Vrydag van die jaar wat onmiddellik volg op die jaar 
‘diens waarop dit betrekking het; 

(‘Onderhoudspersoneel’ beteken werknemers wat herstel- of verstel- 
werk aan masjinerie of uitrusting verrig, met inbegrip van die instal- 
lering van sodanige masjinerie of uitrusting, en wat skoonmaak-, 
herstel- of opknappingswerk aan geboue en vaste toebehore kan verrig); 

(b) werknemers wat monsters maak om hoogstens 10 dae jaarlikse 
verlof te neem gedurende ’n ander tydperk as dié tussen 15 Desember en 
die daaropvoigende 14 Januarie, en in so 'n geval is sodanige werkne- 
mers. geregtig op minstens twee agtereenvolgende weke verlof of soda- 
nige korter typerk verlof as wat die betrokke werknemers toekom, wat 
,toegestaan moet word binne sodanige tydperk wat strek tot en met Goeie 
Vrydag van die jaar wat onmiddellik volg op die jaar diens waarop dit 
betrekking het: 

Met dien verstande dat in die geval van werknemers wat monsters maak, 
*n werkgewer hoogstens 10 werknemers of ’n minimum van 5 persent 

_ van sy arbeidsmag, na gelang van wat die grootste is, kan laat werk; 

(c) skofwerkers wat materiaal brei en afwerk, om hul jaarlikse verlof 
te. neem gedurende ‘n ander tydperk as dié tussen 15 Desember en die 
daaropvolgende 14 Januarie, en in so ’n geval is sodanige wetknemers 
geregtig op minstens die verlof wat hul toekom ingevolge subklousule 
(1), wat toegestaan moet word binne sodanige tydperk wat strek tot en 
met Goeie Vrydag van die jaar wat onmiddellik volg op die jaar diens 
waarop dit betrekking het: 

Met dien verstande dat ‘n werkgewer die Raad skriftelik in kennis moet 
stel van sy voorneme om skofwerkers gedurende die verloftydperk i in 
subkiousule (1) voorgeskryf, te laat werk.’” 

9. KLOUSULE 16.—INDIENSNEMING, 
DIENSBEEINDIGING 

Vervang subklousule (6) deur die volgende: 

(6) Skriftelike kennis moet deur 'n werkgewer of werknemer gegee 
word van diensbeéindiging. —(a) ’n Werkgewer moet, wanneer hy kennis 
gee van sy voorneme om ’n werknemer se diens te beéindig, so ‘n werk- 
nemer skriftelik kennis gee in die vorm van Aanhangsel E van hierdie 
Ooreenkoms. 

(b) ’n Werknemer moet, wanneer hy kennis gee van sy voorneme om sy 
diens te beéindig, sy werkgewer skriftelik kennis gee in die vorm van 
Aanhangsel I van hierdie Ooreenkoms.”’. 

10. KUOUSULE 18.—DIENSBEEINDIGING 

In subklousule (2), voeg die volgende in na die tweede paragraaf: 

‘*Met dien verstande dat waar ’n werknemer ’n doktersertifikaat aan sy 
werkgewer voorgelé het en hy daarna terugkeer om diens te hervat en sy 
werkgewer verkies om sy diens summier be beéindig, die datum van 

OORPLASING EN 

‘diensbeéindiging geag moet word die datum te wees waarop sy diens 
summier beéindiging word en nie die datum waarop hy laas gewerk het 
nie.’ 

11. KLOUSULE 22.—-UITGAWES VAN DIE RAAD 

In subklousule (1), vervang die syfer ‘‘ses sent’’ deur die syfer “‘nege 
sent’. 

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier 
onderteken. 

A.M. ROSENBERG, Voorsitter van die Raad. 

L. A. PETERSEN, Ondervoorsitter van die Raad. 

G. J. NEL, Sekretaris van die Raad.
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N‘B.—Vide clause 18 ‘of: Industrial Council Agreement. 

Notice must be given not later ‘than the last ‘day of the pay-week i in the 
case of weekly-paid eimployees and’ not later ‘than thelast working day of 

the month i in n the case of Mmonthly-paid employees, Ce, ~ 

  

  

No. R: 267¢ - 4 December I 1984 
LABOUR RELATIONS ACT, 1956. 

CLOTHING INDUSTRY; CAPE. --AMENDMENT* ‘OF 
“AGREEMENT FOR ‘THE COUNTRY. AREAS ©) 

L Pieter Theunis: Christiaan du Plessis, ‘Minister of Man- 

power, hereby— 
— 

(a) in. terms of. section 48 ( 1) (a) of the Labour Rela- 
tions .Act, 1956, declare that the- “provisions : of : the 
Agreement: (hereinafter referred to as the Amending 
“Agreement) which appears in the Schedule. hereto. and 
which relates to the Undertaking, Industry, Trade or Oc- 

.cupation referred.to-in the heading to this notice, shall be 
binding, with effect from.13 December 1984 and for the 
period ending 12 December 1986, upon the employers’ 

' organisations and:the trade union. which entered into: the - 
Amending Agreement and upon the employers and em- 
ployeés who are members. of the said ‘organisations. or 
-unionjand 2 oe. oo i 

(b) in terms of section 48 a) (b) of. the said Act: de- 
clare that the provisions’ of the Amending Agreement, 
‘excluding those contained’ in’ clause. 1 (1) (a),: shall -be 
binding, with effect from 13 December 1984 and for the 
‘period ending-12 December 1986, upon all employers 
and employees, other than those teferred to in paragraph 
(a) of this notice, who are engaged or employed in the 
said Undertaking, Industry, Trade or Occupation in the_ 
areas specified in clause 1 of the Amending Agreement. 

P.T-C. DU PLESSIS, Minister of Manpower.. oN 

_ SCHEDULE . 

_INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY _ 
(CAPE) 

‘ AGREEMENT .. 

“in accordance with the provisions of the Labour Relations Act, 1956, made 
“and entered into by and between the, 

    
Cape Clothing Manufacturers’ Association . ce 

: and the : ~ 

“Cape Knitting Industry Association 

(hereinafter referred to as the _ employers” or the “employes? organi 
tions’’), of the one part, and the. 

- Garment Workers’ Union of the Western Province " 

(hereinafter referred to as the “employees’” or the “‘trade union”), of the : 
other part, . . . 

being the parties to the Industrial Council for the Clothing Industry (Cape); 
to amend the Agreement for the Country Areas published under Govern- . 
ment Notice R. 1375 of 1 July 1983 as amended and extended by Govern- 
ment Notices R. 2659 of 2 December 1983, R..1261 of 22 June. 1984, R., 
1554 of 27 July 1984 and R. 2436 of 9 November 1984. 

a Werkgewer's se: “naam. : Swe stadbte's Sn odtece dass a 

EK bied u hierby een week/een maand kennis van my voorneme ‘om my : 
' diens te beéindig,.met ingang van:. : 

L.W.—Kyk Klousule.18 van Nywerheidsraadooreenkoms. 

NeR2e 
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“AANHANGSEL I 
KENNISGEWING Q DIENST TE BEEINDIG 

Werknemer se naam........ 
. Pabrieksnommer ; 

    

    

    

    

  

         neh ectddedecnes (cerste dag 

  

Kennisgewing moet. ‘geskied . ‘voor of op die laaste dag van die betaal- . 
‘week in die geval van werknemers wat weekliks betaal word en voor of op 
: die laaste’ Wetkdag vi van die maaiid in die ‘Beval van in werknemers wat maan- 
: deliks betaal word. 

i 

     | 7 Desember 1984 

WET, OP ARBEIDSVERHOUDINGE, 1956. 

‘KLERASIENYWERHEID, -KAAP. ~ WYSIGING VAN 
’ OOREENKOMS VIR DIE PLATTELANDSE GEBIEDE 

‘Ek, Pieter Theunis Christiaan du Plessis, Minister’ van 
‘Mannekrag, verklaar hierby— ~~ 

(a) ‘kragtens: artikel 48, (1). (a). van die Wet op Arbeids- 
‘verhoudinge, 1956, dat-die bepalings van die Ooreen- 
koms (hierna die ‘Wysigingsooreenkoms genoem) wat in 

- die Bylae’hiervan verskyn’ en betrekking het op ‘die 
Onderneming, Nywerheid, ‘Bedryf of Beroep in die op- 

“skrif by hierdie kennisgewing vermeld, met ingang van 
13 Desember 1984 en vir die tydperk wat op 12 Deseim- 

“ber 1986 eindig; bindend is vir die werkgewersorganisa- 
sies en die vakvereniging’ wat die Wysigingsooreenkoms 
aangegaan het en vir die werkgewers en werknemers wat 
‘lede van genoemde organisasies of vereniging is; en. 
'*(b) kragtens artikel 48:(1) (by van genoemde Wet; dat 

die bepalings van die Wysigingsooreenkoms, uitgesonder 
*  dié. vervat in klousule’1° (1) (a); met, ingang van’ ‘13 

Desember 1984 en vit die’ tydperk wat op 12 Desember 
1986 eindig, bindend is vir alle ander werkgewers en 
‘werknemers’as dié genoem in: -paragraaf (a) van hierdie - 
kennisgewing: wat’ betrokke is by: of in diens is in ge- 
noemde Onderneming, Nywerheid, Bedryf of Beroep in 

_ die. gebiede-in klousule: In van die Wysigingsooreenkoms 
. Bespesifiseer... ’ 

P. ‘T.C. DU | PLESSIS, Minister ‘van Mannekrag.. 

os 7 ™BYLAE’ oo . 
"NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

-..1,., OOREENKOMS... 

ingevolge die Wet op Arbeidsverhoudinge, 1956, -gesluit deur en aange- 
‘ gaan tussen die 

Cape Clothing Manufacturers’ Association 

‘endie " : . 
: Cape Knitting Industry Association : 

(hierna die , vericgewers” of die “werkgewersorganisasies’’ genoem), : 
aandieeenkant,endie =. 

Garment Workers’ Union of the Western Province 
(hierna dié “‘werknemers” of die” “vakvereniging” genoem), aan die 
ander kant,. «: 

wat die partye is-by die Nywerheidsraad vir die Klerasienywerheid (Kaap), . 
om die Ooreenkoms. vir die Plattelandse Gebiede gepubliseer by 
Goewermentskennisgewing R.. 1375 van 1 Julie 1983, soos gewysig, en 
verleng by Goewermentskennisgewings R. 2659 van 2 Desember 1983, R. 
1261 van 22 Junie 1984, R. D544 van 27 Julie 1984 en R. 2436 van.9 - 
November 1984, te wysig. :
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te SCOPE OF APPLICATION OF AGREEME 

(1) ‘The terms of this. Agreement shall be observed in the lothing Indus- 
try— 

  

  (a) by the employers and. ‘the employees “who are membe “of ie } 
employers’ organisations and the trade union respectively; 

(b) in the Magisterial District of George. 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shall— 

(a) only apply in respect of employees for whom wages are preseried 
in this Agreement, ° \ , fi vgs 

(b) not apply to ‘employees and working. directors whose. wages are. 
more than— 

R8 112 per annum for the period up to 12 December 1985, and 
R9 152 per annum for the period from 13- December 19853, : , : 

(c) not apply to employers and employees engaged or employed i in the 
Knitting Division. - a, 

2. CLAUSE 3. —DEFINITIONS 

(1) Substitute the following for item a 7) under the Gefinition of 
““Grade-A employee’’: 

“7) ‘pleating machine setter’ means an éniployee who: sets an auto- 
matic pleating machine;’’. 

(2) In item (11),. under the definition of “Grade A employee”, delete 

“*(k) screén printing by hand;’’. 

(3) Substitute the following: for item-(25) under the definition of 
“*Grade B employee’’: 

‘*(25) ‘fabric inspector’ means an employee who measures : fabric and 
operates an inspection machine;”’. 

(4) In item (34) under the definition of ‘‘Grade B employee”’ : insert 
the words ‘‘and who may screen print by hand,” after the words * screen 
printer;”’. .” 

(5) Substitute the following for item (9) under the definition ‘of 
‘Grade C employee’’: 

““(9) ‘cleaner’ means an employee engaged i in cutting or : trimming off 
loose ends of cotton or cloth left on garments or parts of garments or 
embroidery by previous operators;”’. 

(6) Substitute the following for the definition of “hourly rate’’ 
‘*hourly wage’’: 

** “hourly rate’ or ‘hourly wage’ means the weekly wage prescribed in 
clause 4(1), divided by— — : 

60, in the case of a watchman or caretaker; 

46, in the case of a boiler attendant; 

42'/,, in the case of all other employees;”’ 

3. CLAUSE 4.—WAGES 
(1) Substitute the following for subclause (1): 

(1) The. minimum wages that shall be paid to and be accepted by the 
undermentioned classes of employees shall be as follows:   

4 TOEPASSINGSBESTEK VAN OQOREENKOMS- -- 

werd Hierdie Ooreenkoms moet: in die Klerasienywerheid nagekom 
word— 

"(a) deur die werkgewers en dic werknemers wat ledé’van otiderskeide- ~~ 
“ik die werkgewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrik George. : 

(2) Ondanks subklousule (1), is ‘hierdie ‘Ooteenkoms— 

(a) slegs van toepassing op werknemers vir wie lone in hierdie Oor- , 
eenkoms voorgeskryf word; 

(b) nie van toepassing op werknemers: en werkende direkteue wie se 
"Jone meer as— 

R8 112 per jaar vir die tydperk tot 12 ) Desember 1985; en: 

RO 152 per jaar vir die tydperk vanaf: 13: Desember 1985 

bédra nie; 

(c) nie van toepassing op werkgewers en werknemers wat  betrokke is 
“by of in diens is in die Brei-afdeling nie. 

2, KLOUSULE 3. —WOORDOMSKRYWING 

(1) Vervang item (7) onder die omskrywing van “‘werknemer graad A’’ 
- deur die volgende: 

“7) ‘plooimasjiensteller’ on werknemer wat ’n outomatiese plooi- _ 
masjien stel;”” , 

’ 2) In item (11) onder die omskrywing van “‘werknemer graad A”, 
skrap ‘‘(k) met die hand skermdruk’’. : 

(3) Vervang item (25) onder die omskrywing ¥ van.‘‘werknemer graad B” , 
deur die volgende: 

(25) ‘materiaalinspekteur’ 
inspeksiemasjien bedien;’’. 

(4) In item (34), onder die omskrysving van “werknemer graad B’’, 
voeg die woorde ‘‘en met die hand skermdruk;”’ by na die woord ‘‘help’’. 

(5). Vervang item (9) onder die omskrywing van “‘werknemer graad C’’ 
deur die volgende: 

“*(9) ‘skoonknipper’ ’n werknemer wat garing- of materiaalrafels wat 
deur vorige werkers daar. gelaat is, van kleidingstukke of dele van 

*n werknemer wat material, meet en ’n 

Kledingstukke of borduurwerk afsny of afknip;’’. 

- (6) Vervang die omskrywing van ‘‘uurloon’’ deur die volgende: 

“ “yurloon’ die weekloon in kiousule 4 (1) voorgeskryf, gedeel deur— 

‘60, in die geval van ’n wag of opsigter; 
46, in die geval van ’n ketelbediener; 
42h, in die geval van alle ander werknemers;’ , 

_ 3. KLOUSULE 4.—LONE ” 

(1):Vervang subklousule (1) deur die volgende: 

41) Die minimum lone wat betaal moet word aan en aangeneem mag 
’ word deur ondergenoemde klasse werknemers is soos volg: 

  

  

    

           
  

Panam | SBiaes [Pa | roma 
Per week Per week Per week Per week 

/ R ‘ R . oR ’R 

: PART A 

Cutting Department: . . 

Head cutter......cccccccccccccesebeeetsnreaees vecejetecseraesesseenensreneeeseaeeateeeneets 115,60 120,00° _ 128,00 135,00 

Pattern maker: , vo a 

(a) Qualified ....... errerree devccerseaeeescenauneses aeeecaueeeewasepeneeser Va beeaae nena 115,00 120,00 128,00 135,00 

(b). Learner: , ‘ so : 

First year . 

First six months of experience........... Seeaeeeceeeee 45,50 50,00 55,00 60,00 

Second six months of experience : + , 54,20 58,80 64,10 69,40 

Second year , , 

First six months of experience.........:ccceseees dace aseeeteneeseuens SV acetesenseees 62,90 67,50 73,30 78,80 

Second six months of experience ‘ae : * 71,60 76,30 82,40 88,10 

Third year 

First six months of experience sedeeseeseenssaned seuvaccuceucscvsnsecessescnesessese 80,30 85,00 91,50 97,50 

Second six months of experience .......ccccersereeerens ae 89,00 93,80. 100,70 - 106,90 

Fourth year oo . 

First six months of experience veees wee 97,60 102,50 109,80 : 116,30 

Second six months of experience ............ 106,30 111,30. 118,90 125,70 

-Thereafter, the wage specified in (i: 115,00 120,00 128,00 135,00 

Pattern grader: . ; oo . 

(a) Qualified ....s.cccsieesseesseseeseteteees beeeeneoeeane teeedeusinsaeens Se eeeseseeannees 80,50 - 84,50 _ 89,50 93,50
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3 “+ From 13/12/84)" From: 1/7/85 “| From 13/12/85] 8 ek 
* 1030685 | 1012/1285 | 10301686 | Fromi/7/86 

"Per week ode Per week. ~~ -Per-week cover week fot 
Sota lon R R - ces ye Roonds 

—PARTA: |: : 5 : 
(b) Learner; 

First year : co, Ss: aa es Ph, : 

First six months of expetietice’ 45,50 50,00 55,00 | 60,00 °° 
Second six months of experienc : 7°49;90" 34,30 © 99,3008" = 64,205 

Second year re . . oe 

First six months.of, experonge... 54,30": 58,60 3763560 ~ h- 68,40 -¢ 
Second six months of experience .. 58,60: 63,00 68,00 obo 72,60- © 

Third year ~ 7 boo at ety eta aa 
- First six months of experietice.. beetles 63,00 _ 72,30 76,80 °° 
Second six months of experience . 67,40 * 76,60. 4 81,00 

Fourth year 7 dj. LO Mie ee ed Lthy Toa 8 Pl First six months, of expetienses seq pene Sone 71,80 80,90 2 85,10 
‘Second six months of experience .......... wf. 76, 20. 85,20....]° 89,30 — . 
Thereafter, the wage specified i in (a), i i.e. seapteeeesebeeeseeiae tgeeeeenene ve g0,50° 89,50 ~ 93,50 . 

Cutter, lay-maker: te ae oe Pee 
(a) Qualified 0... ete csetseeeees teste nnstsensteneessanseamaranses yee 80,50 84,50 89,50°. - 93,50 . 
(b) Learner: ee E : : . 

First year es, oo pe nt 
First six months of experience. la Teatlevebeseesens - 32) 00. 34,00... |. -..36,00,..-.J. 38,00 - 
Second six months of ‘experience : 38,10 40,30 ° 42,70 ¢; 44,90 

’ Second year : eset Peta Geta be tts Ode 
First six months of experience.............. aeons Leet 7 44,10. of 46,60 [> - 49,40 51,90 

~ Second six months of experience . us 50,20 53,00 56,10 58,80 
Third year : iden Sor ge weg to 

First six months of experience... . 56,30 ~ 59,30 62,80 “ 65,80 i> 
Second six months of experience 62,40... 65,60... | . 69,50 72,70 | - 

Fourth year oe, Po De Lp ee ps : Ce 
First six months of experience weees eeseatene 68,40 71,90 “ 16, 10 79,60 
Second six months of experience .. +, 74,50 :78,20, 82,80 .. 86,60 
Thereafter, the wage specified in (a) 2Oe ceeeeeseees Jeteseeneens seeecee 80,50 84,50 89,50 93,50 

Interlining cutter, trimmer, leather cutter and tie cutter: ra o Cape rae te wl. 
(a) Qualified ' 54,00 56,00 60,00 . - 64,00 . 
(b) Learner: oa ae Soe 

First year i . Be . 
First six months of experience... ineoeeelisseeeenneees 32,00 34,00... |. 36,00°- 38,00. 
Second six months of experience .. Brdeebeceeleeecaudneseaes veveseeeee Lease 34,80 36,80 gaahon, 39,00. , 41,30 

Second year es ~ fee . Lon 
First six months of experience... bepees atte eneeeeeeeseeseaes aeaeiee 37,50 39,50 ~ 42,00 | 44,50 

- Second six months of experience evel Eeeredbeeenns : 40,30 ° * 42,30,” 45,00. 47,80 
Third year ‘ : oe : pete, 

First six months of VOXPETIENCE...... seers pegeeteneeenens 43,00 | . 45,00. | 48,00 | 91,00 
Second six months of experience beeseaeeges rbasteneeeses 45,80 | 47,80. 51,00 54,30 

Fourth year : o : 
First six months of experietice........... seastavereussaneees . 48,50 30,50 54,00 357,50 
Second six months of experience .... 31,30 53,30 37,00 60,80 
Thereafter, the wage specified in (a), i ie. 54,00 56,00 60,00 64,00 

(c) If advanced to learner cutter: ; Se 
First six months from date of advancement. .............cecsscssccescevscsccesseses 54,00 56,00 ~ 60,00 64,00 
Second six months from date of advancement .......... soaeaeden 67,30 70,30 74,80 78,80 
Thereafter, the wage specified for a qualified cutter, i.e. 80,50 84,50 89,50- 93,50 

Layer-up: a, ee - 

(a) Qualified 0.0... ccccccsessescscsccceesneecesenens peeeencsees cebecevnees veseeseeees 42,00 44,00 49,00 52,00 — 
(b) Learner: : . : 

First year to ot . Fee . 
First six months of experience..........1.. see beeeeeeeeeeee seebecessedecpecaseneess 32,00 _ 34,00 .36,00 38,00 Second six months of experience Le : 34,00 36,00 38,60 40,80 | 

Second year , coe — 
First six months of experience...... Veen cua gencasaseauedeceeeeceracenerneersenenss 36,00 38,00 - - 41,20. . - 43,60 Second six months of experience ane eeeseesereees cae tevneereesenecneseney 38,00 40,00 43,80 46,40 

Third year . : mo vos cho 
First six months of experience........00-....6002 te eeeeetesasaeseeescesteespesereca 40,00 42,00 ‘46,40 "49,20 
Thereafter, the wage specified in (a), 1 1.€. ...... eee van taeeeessees laeeeenaeenees 42,00 44,00 49,00 52,00 - 

(c) If advanced to learner cutter: : . Dots : 
First six months from date of advancement 42,00 44,00 ‘49,00 52,00 Second six months from date of advaricement . 51,60 ‘54,10 59,10 62,40 Third six months from date of advancement 61,30 * 64,30 69,30 72,80. -- Fourth.six months from date of advancement 70,90 74,40 79,40 83,10 Thereafter, the wage specified for a qualified cutter, ie. :..3..06., 80,50 84,50 89,50 93, ;50 
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From 13/ 12784 From 13/12/85] 5 

  

  

   

  

7 "From 1/7/85 ae 
“| 10 30/6/85 “| to 12/12/85 | to 30/6/86 | From 1/7/86 

‘Perweek |  Perweek | Per week Per week 
R R R R 

PARTA 

Clicker: : 
fo . 

(a) Qualified ...... petceeeeeneee becueees seeeaanaeees beeeeeebt wabdeeseceenereeseeeeeoneeerees 63,00 | . 70,00 74,50 

(b) Learner: oe : Lo ot So 7 oe 

First year of experience , A 32,00’ 36,00. 38,00 

’ Second year of experience... 39,80 °° ‘ 44'50 47,10 

Third year of experience 47,50 “, “53,00 56,30. 

Fourth year . . oo foes Po, ae 

- First six months‘of experience’. pedgeteeeteeseeas 55,30... ]) 61,50 65,40 
Thereafter, the wage specified in (a), i.e. .... 63,00° ‘ 70,00 74,50 

Tracer: | on . oo 

(a) Qualified ..0..c.ccsccsscscssbecsessetsseeteteees svecucelocuevssucseeceeevsasensaseneees 50,00 52,00 56,00 60,00 - 

(b) Learner: 
. 

First year wt ; : . 2 : 

First six months: of experience: edeceeaeeeseseacdseasercaesconetatsuneseesaeeees 32,00 34,00 ~ 36,00 38,00 
Second six months of experience caeeenees SD eeeeeeeeee steteeeees LN eccececereneueaees 35,00 37,00 39,30 41,70 

Second year _ a — a, 

First six months of experience. 2 occ cesesausaseseseane Gevvessnanenes deveseseeenee 38,00 40,00. 42,70 45,30 
Second six months of experience ........600000e ha cenereaes eo seeees rere 41,00 43,00 . - 46,00 49,00 

Third year . cos eds oe, : 

First six months of experience.........scsscesseerresereeneenerss seeeeneveeecseees 44,00 46,00 - 49,40 52,70 
Second six months of experience ‘ : 47,00 49,00 52,70 56,40 

Thereafter, the wage specified in (a), i.e. 50,00 52,00 .. 56,00 60,00 

‘ PARTB mo 

Factory operatives: _ 

Clothing machine mechanic: . 

(a) Qualified ........ eee ccceeecececcreeeeneeeeeaseneeeeeneageeeeeeeennanenoesees deaeeaeeee 115,00 120,00 128,00 135,00 

(b) Learner: . : 

First year ; 

' First six months of experience... 45,50 50,00 55,00 60,00 

Second six months of experience 54,20 58,80..~ . 64,10 69,40 

Second year . ‘ a 

First six months of experience...............06 62,90 67,50 73,30 78,80 

Second six months of experience 71,60 76,30 ~ - 82,40 88,10 

Third year. ; / - . 

' First six months of experience. veeee vcceecaucecceceueessetsgereedeuateneesesesaeees 80,30 . 85,00 91,50 97,50 

Second six months of experience . wee eteaeneneres eapeeeeneneees vetteesaesereseeaae 89,00 _ , 93,80 100,70 106,90 

Fourth year — : : to. . 

First six months of experience...... se ueeecnecececesgancneeceespeseeoneessraeeeeeese 97,60 | 102,50" 109,80 116,30 

Second six months of experience ..........ccseeceneceseseereneeseeeseeecenacee nes 106,30 111,30 118,90 125,70 

Thereafter, the wage specified in (a), 1.€. ....:sscccsscsterseeteeseereseerteeees 115,00 120,00 128,00 135,00 

Grade A employee: . : a , 

(a) Qualified .........ccceecsaeee Veseceueeees Lacceseseeceeueceenecsegeeceueegaesenssenesess 65,00 68,00 73,00 77,00 

(b) Learner: Me “ . 
2 . 

First year 

First six months Of EXPETIENCE.........0--esecrereeeenes Levee seceueeceaceeeaeneces 32,00 34,00 36,00 38,00 

Second six months of experience ..........0.6...ceee cetenenettnaseesncesersrees 36,70 38,90 41,30 43,60 

Second year : : 

First six month of experience........ssssssoscecssssceneeveees veeeeeeeneeneneees 41,40 43,70 46,60 49,20 

"Second six months of experience ... se eteeeieeen ceiebeneeceenenseetaaeenseeneds 46,20 48 60 51,90 54,70 

Third year _ ‘ . . 

First six months of experience. Veveedeteceneneaeaees je teepeeesenees sv escaeensaeaveeegs 50,90 . 53,40 57,20 60,30 

Second six months of experience ........c.secececeeen cee eeeeennnnenenenteneeeees . 55,60 58,30 62,50 65,90 

Fourth year . : 

First six months of experience se caneeeeeensueesenseeeeeesnns eeeees 60,30 63,20 67,70 71,50 

Thereafter, the wage specified i in (a), ie. ‘ 65,00 . 68,00 73,00 77,00 

Grade B employee: : a 

(a) Oualied nn ecssesessresaneree heseeenee ecbesaesaecaesaecaeeaeceveeseuteeeees 48,00 50,00 54,50 58,00 

(b) Learner: oo ‘ . ‘ 

First year — ; . . : 

First six months of experience.........cccccccseccseceseeeeeeeeeetettaeannereneees 32,00 . 34,00. 36,00 38,00 

Second six months of experience 35,20 37,20 39,70 42,00 

Second year - 

First six months of experience............6. ueeaeseecedeceseuceesesecneraseseanes 38,40 40,40 . 43,40 46,00 

Second six months of experience ..........ceeeee Leceneeeneseueeasenseeeeeenaes 41,60 43,60 47,10 50,00 

Third year / / 

First six months of experience....05..ccccseccssceeeeeneesaneerneredeeseveeensenens 44,80 46,80 50,80 54,00 
48,00 50,00 54,50 58,00 Thereafter, the wage specified in (a), i.e. ...... Leche ycavenseseuenseseeeenenenees 
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From 13/12/84}. From 1/7/85 | From 13/12/85 
to 30/6/85. | to 12/12/85 .| to 30/6/86. | From 1/7/86 

. Per week | Per week Per week Per week 
° “ R R., R- R 

_ PARTB. - ° ~ 
(c) If advanced to Grade A employee: 4 . 

~ First six months from date of advancément........: + 48,00 - 50,00: * 34550 58,007" Second six months from date of advancement .. 53,70 36,00 60,70 64,30 
_ Third six months from date of advancement .. 59,30 _ , 62,00 | - 66,80. 4 -. 70,70 

“65,00 68,00 73,00 77,00 | 
. 74,80 78,30. |. . 83,50 87,50 Thereafter, the wage om cite for F qualified su SUPELVISOL, 1.6. ....sscereeeecenecs 84,50 - 88,500 "f° > 94,00 “98,00 

Grade Cemployee: ~~ : . . : . _ a 
(a) Qualified ......... ee leeeeeee eepeneeeed legecevseceseasaseseces st eneeseeeetereneee 41,00 43,00 47,00 50,00 (b) Learner: _ ben a ‘ sles Fe oe . a : 

First year . : : 
First six months of EXPETIENCE........-..-0! cee eesecnecuseneneee Seeeeeteeesuaeeaaes 32,00 34,00 - 36,00 ‘38,00 ., Second six months of experience sfeeeeases sereeeeden a seeeases poeeeebenesecesease 33,80 35 780. a. 38,20 . 2... 40,40 Second year . : . _ we . i : 
First six months of experience... seseees 35,60 37 60 40 40 42,80 Second six months of experience 37,40 39, 40. | 42, 60 45,20 Third year Co PE 

First six-months of experience../............ sesees Libvcaeeeseenecee Vhecseueeuneee 39,20 41,20 44,80 47,60 Thereafter, the wage specified in (a).i i. e.: a eccececesacsrencaseesecceness heseeas 41,00 43,00 47,00 - 50,00 
(c) If advanced to Grade B employee: 7 a BeoPagtse 

41,00 43,00 °°} 47,00 °° |’ 50,00 
44,50 - 46,50 °°" 30,80 54,00 

Thereafter, the wage specified for qualified Grade B employee, LO. cere 48,00 '$0,00. - 54,50 58,00 
Underpresser, blocker: . poo . 

- (a) Qualified ........c ded eeeeaeleseneteens foe eneeeeeenaaaseesessaceeeasesteauanees 53,00 56,00 60,00... 64,00 | (b) Learner: : . : 
First year : . : 

Lo First six months of experience.............0:cccssessesseeeeees Meseaueseceeneess 32,00 34,00 36,00 38,00 Second six months of « experience bevaeenaes nen eseea ecco seeasecansnenesseeseeteas 35,50 37,70 40,00 » 42,30 
Second year Py 7 : : . CEP os 

First six months of experience... Leeeees 39,00 | 4130 4° 44,00 46,70 Second six months of experience 42,50 . 45,00 48,00 51,00 
. Third year: se : cline 

First six months of experience: Veet taseseees Meneses 46,00 48,70." 52,00 55,40 ! Second six months of experience . ae 49,50 52,40 56,00 59,70 Thereafter, the wage specified in (a), ie... sh eeeeeeeeeeeeessseuenees tase 53,00 56,00 60,00 | 64,00 (c) If advanced to leamer presser: ee : a : ‘ 
First six months from date of advancement......0.00J.c.ceccssessecleceseebecteges 53,00 56,00 60,00 64,00 Second six months from date of advancement 59,00 62, 00 66,50 70,50 ‘Thereafter, the wage specified for qualified Grade Acmployee, i Le... 65,00. 68,00. . | > :.73,00- 77,00 

PART C oe 
Clerical employees: 

Clerk: an . : . 
First year of experience sense beceeaecesevesesecnecses 45,50 50,00 55,00 60,00 Second year of experience . 56,30 60,80 66,10 ~ |... 71,10 
Third year of experience .. 67,00 71,50 77,30. . 82,30 
Fourth year of experience... tee 77,80 82,30 :88,40. - 93,40 
“Thereafter ........cccesceceecccssesscessesseeseeseeseennss lesa eeeeneee Le deaneesneaeenses 88,50 93,00 °° 99,50 : 104,50 

Factory clerk: oo . oO : . 
First year of experience seeeeeeeens tevasenanaee deca etn ene cseseen estan eenenenes Leneeeaes 42,00 44,00 - 46,00 48,00 
Second year of experience .. ‘ 47,30 49,30 52,00 54,60 Third year of experience ...... 52,50 34,50 58,00 61,30 Fourth year of experience .. .. vee 37,80 59,80? 64,00 67,90 
Thereafter ......... eebeaeeeedeciaeuens Seeeeeees seeeeceneenes Vuh eececcenbeneaeeavecasense 63.00 65,00 ~ 70,00- 74,50 

General: . wl . 
Boiler attendant 48,00 50,00 54,50 58,00 Despatch packer. 45,00. 47,00 51,00 34,00 General worker...... 42,00 - 44,00 48,00 51,00 LabOUEET ieee ccccccecccceeceecceseueeeeeseseeessaunacuutuavacuutnitnnenereess 43,00 45,00 49,00 52,00 
Motor vehicle driver of a vehicle, the unladen mass of which, together with: the : 

unladen mass of any trailer or trailers drawn by such vehicle, is as follows: : a oe 
~ Under 2 720 kg. icccccscecebeesessssseuesseceeeseessenstanevereescevsterens 54,00 57,00 61,00 65,00 2 720 kg and over... eee cceeccsesccecsueuaucavecseeaueeeestesssstussecescecereeees 57,00 60,00 64,00 68,00 Supervisor, quality controller andi instructor: : : . me oo . 

(a) Qualified. sssseeesessssee bees aeeecaaaeeesaanes Se eeeeeesedeneelecsenesseversenenens 84,50 88,50°:’ 94,00 © 98,00 . (b) Learner: , , me, 
First six months of experience wees Veaveeseeaeeeeveaees Vea ebenseeeeccevanvasscecectacs 62,40 65,40 - 69,50 72,50 Second six months df EXPEFIENCe..3..... ee . 73,50 77,00 : 81,80 85,30 Thereafter, the Wage specified in (ai i.e. 84,50 88,50 94,00 98,00 Traveller's drivers......00.cccceecssssssssessssecssesersevevevecesens 51,50 53,50 - 58,00 61,00 Watchman or caretaker........5..0ccessecesesssseceenessusccesealesecsunsuscensnsececs 52,50 54,50 59,00 62, 00”,          
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~ ~~ ~l vanaf 13/12/84] °-Vanaf'1/7/85°"|Vanaf 13/12/85] °°. : 
tot 30/6/85 | tot 12/12/85 | tot30/686 | Vanaf 1/7/86 

vs Per week” ‘Per week | ° Perweek | Per week 

e R R R R 

DEELA 
Snyafdeling: : 

Hoofsnyer........ seers 115,000 _ 120,00 | 128,00 135,00 

Patroonmaker: . : Pp 

(a) Gekwalifiseer: 115,00. :- | -..120,00.. 128,00 135,00 

(b) Leerling: : 

. Eerste jaar . pe St / Co wtp ee, ad - 

" Eerste ses'maande ondervinding 45,50." | 50,00: -] - + :55,00 r "60,00 

Tweede ses maande ondervinding - * 54,200 - 4d" 58,80 °- 64,10 ~. 69,40 

Tweede jaar : . 

Eerse ses maande ondervinding..... 62,90 67,50 73,30 78,80 

Tweede ses maande ondervinding 71,60 76,30 82,40 - 88,10 

Derde jaar ; a . 

Eerste ses maande ondervinding ...........0.:s0cerees seseeesevanennens ceeenees 80,30 85,00 ~ 91,50 97,50 

Tweede sés maande ondervinding ............. | ececeneeeeneseesecerseeesenene 89,00 93,80 . 100,70 106,90 

Vierde jaar 

Eerste ses maande ondervinding ... seteteenseees pebeneceaaneoesneeers prapeeeane te 97,60 . 102,50 109,80 116,30 

Tweede ses maande ondervinding . . 106,30 111,30. 118,90 125,70 

Daarna, die loon voorgeskryt i in (a), O.W.S. ciccccesscseeceseseveteeceessseuee 115,00 120,00 - 128;00 135,00 

Patroongradeerder: . 

- (a) Gekwalifiseer.............. duteleveeeeeeess seedasebenesesses vecavbesueiearsetertenees 80,50 84,50 89,50 93,50 

’ (b) Leerling: a 

_ Eerste jaar oe . mes mo, 

Eerste ses maande ondervinding seeeeee 45,50 ~ - 50,00 55,00 60,00 

Tweede.ses maande ondervinding 49,90 ~ 54,30 59,30 64,20 

Tweede jaar . ce a, ‘ - 

Eerste ses maande’ ondervinding seeeeee 54,30 58,60 63,60 68,40 

Tweede ses maande ondervinding 58,60 63,00 68,00 72,60 

Derde jaar - , 

Eerste ses maande ondervinding ..............2:seerseseeeeeeene 63,00 67,30 72,30 | 76,80 

Tweede ses maande ondervinding les ; 67,40 71,60 76,60 81,00 

Vierde jaar a , SO 

Eerste ses maande ondervinding pubeaeseeneceeutendones seseucsousesteeseqevense , 71,80 75,90 — 80,90 85,10 

Tweede ses maande ondervinding ....... : 76,20 80,20 85,20 89,30 

Daarna, die-loon voorgeskryfi in (a), d.w. LS. 80,50 84,50 . 89,50 93,50 

Snyer, snylaagpatroonopléer: “ . 

(a) Gekwalifiseer.........60.0cee precsseeneeeees ceenanaaneees  aneeceouseuseuencseuers 80,50 84,50 89,50 93,50 

(b) Leerling: : ‘ : 

Eerste jaar 

Eerste ses maande ondervinding .............-:ccreeresssssseeeseeeesstenteeenes 32,00 34,00 36,00 38,00 

Tweede ses maande ondervinding ......... faceeeewenee seers veeeseeeeneuonees 38,10 40,30 42,70 44,90 

Tweede jaar a 

Eerste ses maande ondervinding ...........cccccccsseeeeeeeeeeesenetetseenenenes 44,10 46,60 49,40 . 51,90 

Tweede ses maande ondervinding, bed ee cece beaeeeeee rasa een eeeceneneseneneeegee 50,20 53,00 56,10 58,80 

Derde jaar : , 

Eerste ses maande ondervinding .............:s:cesesensereeeaeenensereeveneenes . 56,30 - 59,30 62,80 65,80 

Tweede ses maande ondervinding ............. eres ‘veseennseeeaseesene 62,40 65,60 69,50 72,70 

Vierde jaar” cot , , : 

Eerste ses maande onderviniding .........:0:ccsssesseescesseeeesseeeseneeenvaes ‘ 68,40 71,90 76,10 79,60 

Tweede ses maande ondervinding.........:-:.:csccsecseeseneeeseeseeeesernees 74,50 78,20 82,80 86,60 

Daarna, die loon voorgeskryf in (a), .W.S. 0... --sccesseeeteeeeseeneeeraaeeees 80,50 84,50 89,50 93,50 

Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer: 

(a) Gekwalifiseer.......... ceili eeenee nee eveaee Lacaseveceeeeusesenesenaueeersesnaneses 54,00 56,00 60,00 64,00 

(b) Leerling: 

Eerste jaar 

Eerste ses maande ondervinding .........:...3 vaaceeeaeneeneeaeeses pp eeueeeesans . 32,00 34,00 36,00. 38,00 

Tweede ses maande ondervinding.......... we deeteeeernnteee vesestateetesensuens 34,80 36,80 39,00 41,30 

Tweede jaar 

Eerste ses maande ondervinding ......... ses edgenteeees viceeeeesevseceessecaens 37,50 39,50 42,00 44,50 

Tweede ses maande ondervinding.............: pee eeeeleeeateneceeeeeenesensaees 40,30 42,30 45,00 | 47,80 

Derde jaar : 

Eerste ses maande-ondervinding ......... dee eee needa ceeneceeeeneneenennessanaes 43,00 45,00 48,00 51,00 

Tweede ses maande ondervinding ..........ccsceeeceterereeeetreetenereetees 45,80 47,80 — 51,00 54,30 
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Vanaf 13/12/84 | Vanaf 1/7/85 } Vanaf 13/12/85 
2 ee none tt 30/6/85. | tot. 12/12/85 | . tot 30/6/86. | Vanaf 1/7/86 

- Per week Per week Per week Per week 
i R __R R “OR 

DEEL A _ 
_ Vierde jaar. . _ 

Eerste ses maande ondervinding vicdecees : "48,50 “50,50 54,00 | — ‘57,50 
Tweede ses maande ondervintine whens 31,30 53,30 57,00 ~ " 60;80 
Daarna, die‘loon voorgeskryf in (a), d.w.s: 54,00 . 36,00 60,00.;: - 64,00 

(c) Indien bevorder tot leerlingsnyer: ne - ‘ 

Eerste ses maande na datum van bevordering 54,00: 56,00 60,00 - 64,00 
Tweede ses maande na datum van bevordering:; bo. 67,30 — - 70,30 cafe, 5 74,80. 78,80 

~ Daarna, die loon vir’ “n gekwalifiseerde snyer voorgeskayf, G.WAS. seeccseseenes 80,50 84, 50 i dey» 89,50... 93,50 

Laagopléer: _ L: , 
, (a) Gekwalifiseer- “ 42,00 44,00 «:. 49,00 52,00 

(b). Leerling: + -- . Opes 

Eerste. jaar “yo. 

Eerste ses maande ondeiviinding 32,00. 4500. po ..36;,00 2} 38,00 
Tweede ses maande ondervinding thyeeeeds lewd baveeees steeenenetseseneseneeaneee + 34,00 36,00.::- : 38,60. - 40,80 

Tweede jaar mo | , 4 : 

Eerste ses maande ondervinding 36,00 :338.00-: 44,20. ° 43,60 - 
Tweede ses:maande ondervinding . 38,00 40,005. [43,80 40 

Derde jaar : . oe oO / 

Eerste ses maande ondervinding .......... Veseegeeeeanes 40,00 42,00. 46,40 49:20 
Daarna, die:loon voorgeskryf in (a), d.w.s...... seven eanvtaneees os 42,00 44,00 49,00 52,00 

(c) Indien bevorder tot leerlingsnyer: . . , oe 

- Eerste ses maande na datum van bevordering............. seaeceeeese suneenenerages 42,00 44,00 49,00 52,00 
Tweede ses maande.na datum van bevorderin, p 31,60 . 94,10. 99,10 . 62,40 
Derde ses maande na datum van bevordering...; 61,30 - 64,307 * 69,30" 72,80 . 
Vierde ses maande na datum van bevordering .. seas ~ 70, 90 ‘74,40 — 79,40 83,10 
Daarna, die loon vir’n gekwalifiseerde snyer Vvoorgeskryf, G.W.S. ccentesceees 80,50 84, 50 89,50 93, 90 

Perssnyer: a : mo x. 7 eee 

(a) Gekwalifiseer............0+- seteneneneees ‘ease 63,00 eb 70,00 | 74,50 
_ (b) Leerling: : ee oe 

Eerste jaar ondervinding .: 32,00 -| . 34,00. | . 36,00. - 38,00 
Tweede jaar ondervinding 39,80 : 41,80 44,50 _ 47,10 
Derde jaar ondervinding .. seen Jeseene bees estan 47 90 9, 50 53,00 £6,30 

Vierde jaar | - - - . an 

Eerste se maande ondervinding sve sesaees eaedeeeeseeeezes J 55,30 37,30 - J 61,50. 65,40 
Daarna, die loon voorgeskryf in (a), d.w.s. 63,00 65,00 - 70,00: 74,50 

Natrekker: oo - 
(a) Gekwalifiseer.............. vesteesteseaseeavseens ceeeuesesssesesvensussenesebicsuvereses 50,00 52,00 56,00 60,00 
(b) Leerling: : . 

Eerste jaar . : . . 

-Eerste ses maande ondervinding ..........: 32,00 34,00 | 36,00 | -» 38,00 
Tweede ses maande ondervinding 35,00 37,00 39,30 . 41,70 

Tweede jaar . os “ votes 
Eerste ses maande onderviniding : . 38,00 . 40,00 42,70... 45,30 
Tweede ses maande  ondervinding - liceceeceeessevesteenacs jee eeeneececesesetseneeas 41,00 43,00 46,00 49,00 

Derde jaar : : oo. . . 

Eerste’ses maande ondervinding 44,00 46,00 °49,40 52,70 
Tweede ses maande ondervinding sees 47,00 49,00 * 52,70 56,40 
Daarna, die loon voorgeskryf in (a), d.W.S. 0.0.2... cs sseeceeeeeeeeenecenenaees 50,00 ,00 — 36,00 60,00 

DEEL B . 
F abriekswerkers: ‘ 

Klerasiemasjienwerktuigkundige: ee . 

(a) Gekwalifiseer............. velaeveenneeaseeeees chaste keeeeeeseensaees wees eee eesenneeeens 115,00 . 120,00 128,00 ‘ 135,00 
(b): Leerling: | ~ : 

Eerste jaar i , " : 

Eerste ses maande ondervinding .......... bee ese ea eeaneeennees aeesenveues aeeseene 45,50 ./. 50,00 - * §5,00 60,00 
Tweede ses maande ondervinding......... Naa beeeeceteautenenees we eeeventneenees _ 54,20 -+38;80 - 64,10 69,40 

Tweede jaar : . 
Eerste ses maande ondervinding: Seca eeeeecearepeaeens 62,90  °67,50 73,30 78,80 
Tweede ses maande ondervinding i 71,60 “76,30 82,40 88,10 

Derde jaar 

Eerste ses maande ondervinding ........0i.sssscssssspsneieereesessvusens sevvanee 80,30: "85,00 91,50. 97,50 
Tweede ses maande ondervinding .........5...4... a ieeeenesateeseenanesenesees 89,00 © ‘93,80 . 100,70 — 106,90          
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Vanaf 13/12/84| Vanaf 1/7/85] Vanaf 13/12/85 
| -t03076/85 | tot 12/12/85} tot 30/6/86 | | Wanaf 1/7/86. 

4 i Per week .Per week Per week Per week 

DEEL B 

’' Vierde jaar : pea dk obi er he vile 

Eerste ses maande ondervinding’ 97,60 "|" 102,50 | *""" 109,80. | © 116,30 
_ Tweede ses maande-ondervinding .....\.... * "106,30 “*-} 111,30 * 118,90" - "125,70 

‘ Daarna, die loon voorgeskryfin'(a), d.w.s. .. 115,00 120,00 128,00° 135 00 

Werknemer graad A: : JR. 

(a) Gekwalifiseer.............. baeeeecaeceseeeeres Lae enecneeneneesaaes Ja veneeseeouseuseuees 65,00 68,00 73,00 77,00. . 

(b) Leerting: : : : 

_ Eerste jaar . _ 

- Eerste ses maande ondervindin: _ 32,00. 34,00 | .. 36 00 - 38,00 
_ Tweede ses maande ondervinding 36, 70 38,90. .-4l, 30 43,60 

: Tweede je jaar : Po: ‘ os . . 

Eerste ses maande ondervinding :.........--sseissssteesseeeselessineeessesceeas 41,40 43,70 46,60 49,20 

Tweede ses maande ondervinding decaecedeesaseraeeecebecsseebesesesseversacooese 46,20 48,60 51,90 - 34,70 

Derde jaar . ; oe : . poo “ 

Eerste ses maande ondervindit 50,90 53,40 ° 57,20 ' 60,30 

; Tweede ses maande ondervind: : 55,60 58,30 62,50 65,90 

Vierde jaar ay, , / oO we 

Eerste ses maande ondervinding . . 60,30 63,20 67,70 71,50 

Daamna, die loon voorgeskryf in (a) d.W.S. ......0.cseeleceeeseeneeeeeneeeneenes 65,00 _- 68,00. 73,00 77,00 

Werknemer graad B: 1 . 

(a) Gekwalifiseer..: 48,00 . 50,00 54,50 - 58,00. 

(b) Leerling: . Pa 4 

Eerste jaar : : 

Eerste ses maande ondervinding «.. 32,00. 34,00 36,00 38,00 

‘Tweede ses maande ondérvinding 35,20. 37,20 39,70 42,00 

Tweede jaar — ee ~ 
’ Eerste ses maande ondervinding . vieeeeneceveceeceeeeeaeeeaneeesanenneseserbipenes . 38,40 40,40 43,40 46,00 

Tweede ses maande ondervinding ve eneee ieee eeee nanny eeeseeae en teaeed ene teneeeees “41,60 43,60 47,10 50,00. . 

Derde jaar ; : 

: Berste ses maande ondervinding ...........sssssecssuereseesseess sree Secseneeens : 44,80 46,80 50,80 54,00 

Daarna, die loon voorgeskryf i in (a), d.W.S. oo. eeeeereeeeeee peveaeeacecenceeees 48,00 50,00 ; : 34,50 58,00 

(c) Indien bevorder tot werknémer graad A: : ee . op, ok 

Eerste ses maande vanaf datum van-bevordering ...........:0c:seesseeseeeenereee 48,00 “> 50,00- |. . 54,50 58,00 

 Tweede ses maande vanaf datum.van bevordering .. . 53,70 56,00 60,70 64530 

Derde ses maande vanaf datum van bevordering ....2......--cceesssseeesveeeeeeee 59,30 62,00 66,80 70,70 

Daarna, die loon vir ’n gekwalifiseerde werknemer graad A voorgeskryf,. 65, 00 68,00 73,00 77,00 

d.w.s . 

(d) Indien bevorder tot leerlingtoesighouer: os beta oe o “ : 

‘Berste ses maande vanaf datum van bevordering ..........:cseseeterene Cevenees 65,00 68,00 73,00 77,00: 
Tweede ses maande vanaf datum van bevordering ............0cceeeeseeeeesenenes 74,80 78,30 83,50 87,50 

Daarna, die loon vir ’n gekwalifiseerde toesighouer voorgeskryf, d.w.s. 84,50. -1- 88,50 94,00 - 98,00 

Werknemet graad C: . ~ . a / ; 

(a) Gckwalifiscer.; wleeveee hecaees ence edn alesancecaucachensecaeescucasesaenseueeetes ; 41,00 43,00 47,00 50,00 

(b) Leerling:. So, hoa . ] vt 
Eerste jaar Sy Q . : 

Eerste ses maande ondervinding ... 32,00 34,00 36,00 38,00 

Tweede ses mande ondervinding 33,80 35,80 38,20 40,40 

Tweede jaar ao - : . : 

Eerste ses maande ondeivinding dequsesensenqceeesqessagplevecssesetsenrnesesde : 35,60 37,60 40,40 ~ 42,80 

Tweede ses maande ondervinding ...............45 dar eca peu eneeaeageceeeueenaee 37,40 39,40 42,60 45,20 

Derde jaar : : : . . 

Eerste ses maande ondervinding : veeeee 39,20 41,20 44) 80 47,60 

Daarna, die toon voorgeskryf in (a), d — 41,00 43,00 47,00 50,00 

(c) Indien bevorder tot werknemer graad B: : 

Eerste ses maande vanaf datum van bevordering 41,00 43,00 47,00 50,00 

Tweede ses maande vanaf datum van bevordering’............. ~ 44,50 46,50 50,80 54,00 

Daarna, die loon vir ’n gekwalifiseerde ‘werknetner * graad B woorgesiayt, 48, 00 50,00 54,50 58,00 

d.w.s. / cote sey : : : 

Voorparser, blokker: - . a : 

(a) Gekwalifiseer........fcccccceesesere eseegeeeneeeccesenseseeesnenansesssssneetensenaes 53,00 56,00 60,00 64,00 

(b) Leerling: - et Sa > 

Eerste jaar Lo, polos oo . 

Eerste ses maande ondervinding ... deen 3 00 2. | ~~ 34,00 36,00 38,00 - 

Tweede ses maande ondervindin , “35 50: rf > 37,70 40,00 42,30 

" Tweede jaar : ae 7 ae 

Eerste ses maande ‘ondervinding ous 39; “00: 41,30 44,00 © ~ 46,70 

Tweede ses maande ondervinding :....0..2:..0.....64 Viditiedeaereeeree Pp 42,50 45,00. - 48,00 31,00 

Derde jaar . a , ne . : Ay. an : 
Eerste ses maande ondervinding de eececuenvaesesecauesaeseneoeeees avheaeeeaees fee 46,00 48,70 52,00 55,40 

Tweede ses maande ondervinding ... wes _ 49,50 52,40 56,00 59,70 

Daarna, die loon voorgeskryf in (a), ‘d.W.S. se obiuaceavectecessecsaeeeeas vase 53,00 56,00 60,00 64,00 
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|wvanal 13/1984] Vanak 1S Vanaf 13/12/85] «imme 
tot 30/6/85 | tot 12/12/85 | tot 30/6/86 Vanaf 786 

~ Per week: - Per week ~ |~~Perweek™ - |’ Per week 
Bae 7 R R R R 

DEELB : wt ; 

(c) Indien bevorder tot leerlingparser: = Ji ie 
Eerste ses maande vanaf datum van bevordering se aaeeveeneascegebeceeseneneenense 53,00 60,00 <4. - 64,00 

- » Tweede ses maande vanaf datum.van bevordering:.cs....feseesereessenreees _ 39,00 | ~ 66, 750. op fee 70, 50 
'-Daarna, die loon. v vir ’n gekwalifiseerde werknemer ‘graad |  vooreeskiyf - woh 
UWS. ieee deed ceeeteeepeasetbgetbbevensesecbes fate cadseseueeeesaedgenaeettaeegens 65,00 “<..73,00. ad, . 77,00 

DEELC : ve 
Klerke:. 

Klerk: . po oe 

erste jaar ondervinding «soerreeseeeserseesie segeeeeseess ieeeacesateseees 45,50 50,00 55,00 ~ 60,00 
Tweede jaar ondervinding :. 56,30 60,80 <7 66,10°°*}--* 71,10 
Derde jaar ondervinding ..... vee 67,00 71,50 7} °° 77,307 ~ 82,30 - 
Vierde jaar ondervinding..:..............66 77,80 82,30 88,40 =. | .. 93,40 
Daarna.......eseccegeecssersseens peteceeeaenerteeettanes SN eevenaend : 88,50 93,00 -.. js -< -99,50,. | - 104, 50 

Fabrieksklerk: Bo. wot Pe os, 
Eerste jaar ondervinding wrest ees cevaveaaeeeeceeserteneneaes 42,00 44,00 46,00 -| 48,00: 

- Tweede jaar ondervinding :. 47,30 49,30 fo 52,00... 54,60 
Derde jaar ondervinding 32,50 54,50... 58,00. 61,30 
Vierde jaar ondervingling vee 57,80 59.80 64,00 67,90 

| Darna... ee ceseescceneeeees Seeeeeelavesargeatersaereadedaeensessnasenneres 63,00 65,00 | 70,00 74,50 

DEEL D Sf 
Algemeen: , : | : / gs 

Ketelbediener......6:......c00000 bevesae leuuutasdaaeeeeeuees Vibailacesevcangesasseuteetersases 48,00. 50,00 54,50 ~: 58,00:.. 
Versendingsverpakker. . seewees 45,00 47,00 31,00 . 54,00 °° 
“Algemene werker .............0005 ve 42,00 44,00 . 48,00 {| . 51,00 
AIbeider...... ccc eee eeessccaneccceceegueeeeceeceaneenseeeesagaeseesteee Se hecedeveeserteaees 43,00 45,00. _ 49,00 52,00 

Drywer van ’n motorvoertuig. waarvan die onbelasta massa, tesame met die onbe-_ uo co e , 
- laste massa van ’n sleepwa of -waens wat deur sodanige voertuig getrek word— | : 

Onder 2 720 kg iS... eeceeeeeseeeseeereernseeneennas Leseeeganved Messceceneseereces 54,00 37,00 |. 61,00 |. 65,00 
- 2 720 kg en meer is : aes Sad 57,00 60,00° | > 64,00 | 68,00 | 

Toesighouer, gehaltebeheerder en instrukteur: | : oo. - a . 
(a) Gekwalifiseer.......c cee fs gevecegeeeeteeensqesneeesansene LL asveecerenaeeeees 84,50 88,50. 94,00 98,00 
(b) Leerling: ‘ oe Lp moe ne ., 

Eerste ses maande ondervinding ..........005.ccccccccssseeeseeee suinusesvvasceenanees 62,40 65,40 - .. 69,50 72,50 
Tweede ses maande ondervinding ; vee veenases leaevecees : eupeasanedeaseeees 73,50 '77;00 ~~ 81,80 ~ 85,30 ~ 
 Daarna, die loon voorgeskryf in (a), d.w.s.......: Sereda nteeenepgetenes teeteeeceee 84,50° fF 88,500 | 94,00 | ‘98,00 

Handelsreisiger se drywér ....,........0065 pedeeeceeeeccveneseecceasassadesesaeqensunseaees 51,50 7 |” 53,50°"-| ° "58,00 61,00 
Wag opsigter......... weed eeneeetincersaeaseasedessaegebarees Ldeapedeepeneendensseseensereneses 52,50. |". 34,50. 59,00. ©) 62, 00". 
  

0), In subclause (2), substitute the figure * “*R2,60°" for the ‘igure 
oe R1,3 : 

4. CLAUSE 5.—PAYMENT OF WAGES i 

In subclause (4) (k), substitute the figure ‘‘Ri”’ for the figure “*50e”. 

5. CLAUSE 9.—-ORDINARY HOURS OF WORK, MEAL 
INTERVALS AND REST INTERVALS : 

Substitute the following for subclause (1): 

“(1) Ordinary hours of work,—{a)-A five-day week shall be observed 
from Monday to Friday inclusive and the ordinary hours: of work, of an 
employee shall not exceed— : 

. Gi) 424% hours, excluding meal intervals but including rest intervals, in 
any week from Monday to Friday inclusive; 

18) i) eight and a half hours on any day between the hours of 07h30 and 

: o In the case of boiler attendants, the weekly hours may be 46 and the 
daily hours nine and a quarter. 

(c) In the case of watchmen or caretakers, the weekly hours rs may: be 60 
and the daily hours 12 (five-day week) or 10 (six-day week). ” 

~ 6. CLAUSE 10.—OVERTIME 
be subclause (2) (b) (iii), substitute the figure *‘R1,20°’ * for the figure 

1 CLAUSE 11.—PAYMENT FOR OVERTIME AND WORK. ON 
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS 

(1) Substitute the following for subclause (1): 

“(L) Overtime.—An employer shall pay, his employee i in receipt of a 
wage of—. 

R8 112 per annum or less for the period up to 2 December 1985; and   

o 

“ Rao" In subklousule (2), vervang die ‘syfer “RI, 30°” deur die ‘syfer 

4 KLOUSULE 5. $.—BETALING VAN LONE” oo 

In Subklousule (4) (k), vervang die syfer ‘‘50c’’ deur die syfer RL”. - 

5. KLOUSULE 9.—GEWONE WERKURE, ETENSPOUSES EN 
: RUSPOUSES 

Vervang subklousule ( 1) deur: die volgende: 

“(1) Gewone werkure. —(a) Daar moet vyf dae per week van Maandag 
tot en met Vrydag gewerk word, en die gewone \ werkure van 'n werknemer 
mag hoogstens— 

(i) 42% uur, uitgesonderd etenspouses-maar.met .inbegrip van rus- 
pouses, in "n week van Maandag tot en met Vrydag wees; 

(ii) agt en *n half uur op’n dag tiissen 07h30 en 18h00 wees. 

(b) In die geval, van ketelbedieners ‘kan die weeklikse ure 46 en die 
daaglikse ure nege en 'n kwart wees. . 

(c) In die geval van. wagte of opsigters kan die weeklikse 1 ure 60, en die 
daaglikse ure 12 (week van vyf dae) of 10 (week van ses dae) wees.” 

6. KLOUSULE 10. —OORTYDWERK 

In sl (2) (b) Gii), vervang ¢ die syfer * ‘50c"” deur die ste : “RE, 

7. KLOUSULE 11,—BETALING vin OORTYDWERK EN. WERK. 
OP SATERDAE, SONDAE EN OPEN BARE VAKANSIEDAE 

“Q) Vervang subklousule (D) deur die volgende: 

“(1) Oortydwerk.—'n Werkgewer moet sy werknemer wat ’n loon 
van— 

R8 112 per jaar of minder vir le tdperk tot 12 Desember 1985; en
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R9. 152 per annum or less for the period from 13 December 1985, 

in respect of all overtime worked by him not less than— 

-(a) if a time-worker, one and a half times his minimum weekly wage 
as prescribed in clause 4 (1), divided by 4244, for every hour or part of 
an hour so worked; 

(b) if a piece-worker, one and a half times his piece-work rates, 

(c) if a boiler attendant, one and a half times his minimum weekly 
wage, divided by 46, for every hour or part of an hour so worked; 

(d) if a watchman or caretaker, one and a half times his minimum 
weekly wage, divided by 60, for every hour or part of an hour so 

worked.’’. , , 

(2) Substitute the following for subclause (2): 

“*(2) Saturday work.—(a) No work shall be performed on any Saturday 
without the prior permission of the Council which may impose such condi- ° 
tions-as it may deem fit. 

(b) Subject to paragraph (c) of this subclause, any time worked on a 
Saturday shall be deemed to be overtime and be paid for in accordance with 
subclause (1), in respect of overtime worked up to 12h00, and at the rate of 
double his minimum prescribed hourly wage for every hour or part of an 
hour so_worked after. 12h00 and, in the case of a piece-worker, at the rate 

- of one and a half times his piece-work rate up to 12h00 and at the rate of 
douse his piece-work rate for every hour or part of an hour so worked after 
2h00."". oO, 

(3) In subclause (4), insert the following paragraph after the words 
‘*New Year’s Day”’: . 

‘‘Notwithstanding the provisions of this subclause, an employee who 
absents ‘himself from work on any ordinary working day immediately 
preceding and/or immediately following any public holiday shall not be 
paid for such public holiday unless such absence is on account of medically 
certificated sickness.””. 

8. CLAUSE 26.—SICK FUND 

(1) In subclause (4) (a), substitute the figure ‘*90c’’ for the figure 
“6le”. 7 

(2) In subclause (5) (a), substitute the following paragraph for the para- 
graph which reads: ‘‘If a contributor’s weekly wage rate is R138,46 or 
more, the amount of benefit shall not be assessed on a-weekly wage rate of 
more than R138,45.”’: ; 

“If a contributor’s weekly, wage rate is over R156 per week for the 
period from. 13 December 1984 to 12 December 1985 and over R176 per 
week for the period from 13 December 1985 to 12 December 1986, the 
amount of benefit shall be calculated on a weekly wage rate of R156 or 
R176 for the periods concerned.’’. : 

(3) In subclause (5) (b) (ii), substitute the figure ‘‘8’’ for the figure 
‘*13°’, wherever it occurs. 

(4) In subclause (8), delete the expression ‘‘(not exceeding R7,50)’’. 

Signed at Salt River on behalf of the parties, this 18th day of October 
1984. , 

A. M. ROSENBERG, Chairman of the Council. 

LA. PETERSEN, Vice-Chairman of the Council. 

G. J. NEL, Secretary of the Council. 
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LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF 
PROVIDENT FUND AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby— oO 

(a) in terms of section 48 (1) (a) of the Labour Rela- 
tions Act, 1956, declare that the provisions of the. 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, shall 
be binding, with effect from 13 December 1984 and for 
the period ending 31 December 1986, upon the em- 
ployers’ organisations and the trade union’which entered 
into the Amending Agreement and upon the employers 
and employees who are members of the said organisa- 
tions or union; and 

(b) in. terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending Agreement, 
excluding those contained in clause 1 (1) (a), shall be   
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R9 152 per jaar of minder vir die tydperk vanaf 13 Desember 1985, 

ontvang, ten opsigte van alle oortyd wat hy gewerk het, soos volg betaal: 

(a) As hy ’n tydwerker is, minstens een en ’n half maal sy minimum 
weekloon soos in klousule 4 (1) voorgeskryf, gedeel deur 424, vir elke 
uur of gedeelte van ’n uur aldus gewerk; , 

(b) as hy ’n stukwerker is, minstens een en ’n half maal sy stukwerkloon; 

(c) as hy ’n ketelbediener is, minstens een en ’n half maal sy minimum 
weekloon, gedeel deur 46, vir elke uur of gedeelte van ’n uur aldus ge- 
werk; . 

(d) as hy ’n wag of ’n opsigter is, minstens een en ’n half maal sy 
minimum weekloon, gedeel deur 60, vir elke uur of gedeelte van ’n uur 
aldus gewerk.’’. 

(2) Vervang subklousule (2) deur die voigende: 

“*(2) Werk op Saterdae.—(a) Geen werk mag op Saterdae verrig word 
sonder dat die toestemming van die Raad vooraf verkry is nie. Die Raad. 
_kan die voorwaardes stel wat hy goeddink. _ 

(b) Behoudens paragraaf (c) van hierdie subklousule moet alle tyd wat 
op Saterdae gewerk word geag word oortyd te wees, waarvoor daar 
ooreenkomstig subklousule (1) betaal moet word ten opsigte van oortyd 
gewerk tot 12h00 en teen dubbel die werknemer se voorgeskrewe mini- 
mum uurloon vir elke uur of gedeelte van ’n uur aldus gewerk na 12h00, en 
in die geval van ’n stukwerker, teen een en ’n half maal sy stukwerkloon 
tot 12h00 en teen dubbel sy stukwerkloon vir elke uur of gedeelte van ’n 
uur aldus gewerk na 12h00.”’. 

(3) In subklousule (4), voeg die volgende paragraaf in na die woord 
“‘Nuwejaarsdag.’’: 

‘‘Ondanks hierdie subklousile moet ‘n werknemer wat van sy werk 
afwesig is op ’n gewone werkdag onmiddellik v6dr en/of onmiddellik na ’n 
openbare vakansiedag, nie vir so ’n openbare vakansiedag besoldig word 
nie, tensy hy afwesig is weens siekte wat medies gesertifiseer word.””. 

8. KLOUSULE 26.—SIEKEFONDS 

ay In subklousule (4) (a),- vervang die syfer ‘‘6lc’’ deur die syfer 
“906". ; 

(2) In subklousule (5) (a), vervang die paragraaf wat soos volg lui: - 
“Indien die bydraer se weeklikse loon R138,46 of meer is, moet die 
bedrag van die bystand teen ’n loon van hoogstens R138,45 per week 
bereken word,’’ deur die volgende paragraaf: . 

‘Indien die bydraer se weeklikse loon meer as R156 per week is vir die 
tydperk vanaf 13 Desember 1984 tot 12 Desember 1985.en meer as R176 
per week is vir die tydperk vanaf 13 Desember 1985 tot 12 Desember 
1986, moet die bedrag van die bystand teen ’n loon van R156 of R176 per 
week vir die betrokke tydperke bereken word.’’. 

(3) In subklousule (5) (b) (ii), vervang die syfer ‘13°’ oral waar dit 
voorkom deur die syfer ‘*8’’. 

(4) In subklousule (8), skrap die uitdrukking *‘(hoogstens R7,50)’’. 

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier 
onderteken. : 

A. M. ROSENBERG, Voorsitter van die Raad. 

L. A. PETERSEN, Ondervoorsitter van die Raad. 

G. J. NEL; Sekretaris van die Raad. 

  

No. R. 2671 7 Desember 1984 
WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENYWERHEID, KAAP.—WYSIGING VAN 
* VOORSORGFONDSOOREENKOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby— 

(a) kragtens artikel 48-(1) (a) van die Wet op Ar- 
beidsverhoudinge, 1956, dat die bepalings van die Oor- 
eenkoms (hierna die Wysigingsooreenkoms genoem) wat 
in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op- 
skrif by hierdie kennisgewing vermeld, met ingang van 
13 Desember 1984 en vir die tydperk wat op 31 Desember 
1986 eindig, bindend is vir die werkgewersorganisasies 
en die vakvereniging wat die Wysigingsooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers wat lede 
van. genoemde organisasies of vereniging is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms, uitgesonder 
dié vervat in klousule | (1) (a), met ingang van 13 De- 
sember 1984 en vir die tydperk wat op 31 Desember 1986
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binding, with effect from 13 December 1984 and for the 
period ending 31. December 1986, upon all employers 
and employees, ‘other than those referred to in paragraph 

‘(a) of this notice, who are engaged or employed ‘in the 
said Undertaking, Industry, Trade or Occupation in the 
areas specified in clause | of the Amending Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower. 

o SCHEDULE , 

INDUSTRIAL COUNCIL FOR THE CLOTHING 
INDUSTRY (CAPE) 

AGREEMENT . a 
in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the : , 

' Cape Clothing Manufacturers’ Association 
andthe - 

Cape Knitting Industry Association 

(hereinafter referred to as the.‘‘employers’’ or the ‘employers’ organisa- 
, tions’’), of the one part, and.the . ; 

Garment Workers’ Union of thé Western Province 

(hereinafter referred to as the ‘“‘employees’’ or the “trade union’’), of the 
other part, Te, _ — . 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Provident Fund Agreement published under Government 
Notice R. 678 of:31 March 1983, as amended and extended by Govern- 
ment Notices R. 2719 of 15 December 1983' and R. 2434 of 9 November 
1984. °°: co Mp 

1. SCOPE OF APPLICATION 
(1) The terms of this Agreement shall be observed in the Clothing In- 

dustry— ‘ : . i 

(a) by the employers and employees who are members of the 
employers’ organisations and the trade union, respectively and who are 
engaged oremployed therein; Po 

(b) in the Magisterial Districts of-~ a 

(i) The Cape, Simon’s Town, Bellville, Goodwood, Somerset West, 
Strand, Worcester and George on the operations set forth in paragraphs 
(a) and/or (b) of the definition ‘‘Clothing Industry’’ in clause 3 of the 
Agreement published under Government Notice R. 678 of 31- March 
1983; BS , . 

(ii) Malmesbury, in respect of that part of the Industry in which 
employers and employees are associated for the making of all classes of 

. women’s and girls’ wear, including parts of such garments and cloth 
belts; ‘ 

(iii) Wynberg, on the operations set forth in paragraph (a) and/or (b) 
and/or (c) of the definition ‘‘Clothing Industry”? in clause 3 of the said 

. Agreement. , : : : 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shall— vs : . : 

(a) only apply in respect of employees for whom wages are prescribed 
‘in the Main Agreement, the Knitting Division Agreement and the Coun- 
try Areas Agreement; : . / / . 

(b) not apply to employees and working directors whose wages are 
morethan— _—- Te 

R8 112 per annum for the period up to 12 December 1985; and 
R9 152 per annum for the period from 13 December 1985. 

(3) Notwithstanding the provisions of subclauses (1) and (2), the terms 
of this Agreement shall apply in respect of employees and working direc- 
tors who were contributors as at the date of coming into operation of this, 
Agreement. . “7 oo : . 

, 2. CLAUSE 3.—DEFINITIONS 
| 

In the definition of ‘‘contributor”’ , substitute “‘R8 112 per annum for the | 
period. up to 12 December 1985 and R9 152 per annum for the period:from 
13 December 1985°° for ‘*R7 200 per annum”. . ae 

3, CLAUSE 6.—CONTRIBUTIONS © 
Substitute the following for subclause (1): 

“*(1) Employees’ ordinary contributions —For the purposes of the 
Fund, every employer shall deduct from the wages of each of his em- 
ployees, other than employees of working directors who earn. not less 
than— oO BO 

R8 112-per annum for the period up to. 12 December 1985; and. 

R9 152 per annum for the period from 13 December 1985 

and who have worked during any week, irrespective of the time so worked: | 

Up to 12 December 1983: _ 

Basic contributions:-50c per week. 

' 

| vir die tydperk vanaf 13 Desember 19857’. -   

eindig, bindend is vir alle ander werkgewers en werkne- 
mers as dié genoem in paragraaf (a) van hierdie kennisge- 
wing wat betrokke is by of in diens is in genoemde Onder- 

" neming, Nywerheid, Bedryf of Beroep in die gebiede in 
klousule | van die Wysigingsooreenkoms gespesifiseer. 

P. T. C. DU PLESSIS, Minister van Mannekrag. 

BYLAE 
NYWERHEIDSRAAD VIR DIE KLERASIE- 

: NYWERHEID (KAAP) | - 

 OOREENKOMS 
‘ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 
gaan tussen die ; 

Cape Clothing Manufacturers’ Association 

/ “endie 

_ Cape Knitting Industry Association 

(hierna die ‘‘werkgewers”’ of die ‘‘werkgewersorganisasie’” genoem), aan 
die een kant, en die 7 

Garment Workers’ Union of the Western Province 

(hiera die ‘‘werknemers’”’ of die ‘‘vakvereniging’’ genoem), aan die 
ander kant, . . . ; / . 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap), * 

om die Voorsorgfondsooreenkoms, gepubliseer by Goewermentskennis- 
gewing R. 678 van 31 Maart 1983, soos gewysig en verleng by 
GoewermentsKennisgewings R. 2719 van 15 Desember 1983 en R. 2434 
van 9 November 1984, te wysig. : . 

. 1 TOEPASSINGSBESTEK . 

(1) Hierdie Ooreenkoms moet nagékom’ word in die Klerasienywer- 
heid— Co. . : oo m 

(a) deur die werkgewers en die werknemers wat lede van onderskeide- 
lik die werkgewersorganisasies en die vakvereniging is en wat 
onderskeidelik by die Nywerheid betrokke of daarin werksaam is; 

(b) in die landdrosdistrikte— De : 

_. (i) Die Kaap, Simonstad, Bellville, Goodwood, Somerset-Wes, 
Strand, Worcester en George, in verband met die wetksaamhede uit- 

_ eengesit in paragrawe (a) en/of (b) van ‘die omskrywing ‘‘Klerasieny- 
-werheid’’ in klousule 3 van die- Ooreenkoms,. gepubliseer by 
Goewermentskennisgewing R. 678 van 31 Maart 1983; 

’. (ii) Malmesbury, ten opsigte van-daardie gedeelte van die Nywerheid 
waarin. die werkgewers en die werknemers geassosieer is vir die maak 
van alle soorte kledingstukkke. vir vroue en meisies, met inbegrip van 
gedeeltes van sodanige kledingstukke en lapgordels; . 

;  Gii) Wynberg, in verband met die werksaamhede uiteengesit in para- 
grawe (a) en/of (b) en/of (c) van die omskrywing “‘Klerasienywerheid’”’ 
in klousule 3 van genoemde ooreenkoms; : 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms— 

(a) van toepassing slegs ten opsigte: van werknemers vir wie Ione . 
voorgeskryf word in die Hoofooreenkoms, die Ooreenkoms vir die 
Breiafdeling en die Ooreenkoms vir die Platteland; ...... 

(b) nie van toepassing op werknemers en werkende direkteure wie se © 
lone meer as— : : 

~ R8 112 per jaar vir die tydperk tot 12 Desember 1985; en 

R9 152 per jaar vir die tydperk vanaf 13 Desember 1985, 

bedranie. . uo . 

(3) Ondanks subklousules (1) en (2), is hierdie Ooreenkoms van toepas- 
sing ten opsigte van werknemers en-werkende direkteure wat bydraers was 
op die. datum van inwerkingtreding van hierdie Ooreenkoms. 

2. KLOUSULE 3. WOORDOMSKRYWING 
In die omskrywing van ‘‘bydraer’’, vervang ‘‘R7 200 per jaar’? deur 

“*R8 112 per jaar vir die tydperk tot 12 Desember 1985 en R9 152 per jaar 

3. KLOUSULE 6.—BYDRAES 
Vervang subklousule (1) deur die volgende: 

“(1) Werknemers se gewone bydraes.—Vir die doeléindés van die - 
Fonds moet elke werkgewer van die loon van elk van sy werknemers, 
uitgesonderd werknemers of werkende direkteure wat minstens— 

R8 112 per jaar vir die tydperk tot 12 Desember 1985; en 
R9 152 per jaar vir die tydperk vanaf 13 Desember 1985 

verdien, wat gedurende ’n week gewerk het, ongeag die tydsduur van die 
werk, die volgende aftrek: : 

Tot 12 Desember 1983: . 
-Basiese bydraes: 50c perweek. La fe
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From 13 December 1983: 

Basic contributions: 50c per week. 

Supplementary I contributions: 10c per week. 

From 13 December 1984: 

Basic contributions: 50c per week. 

Supplementary I contributions: 10c per week. 

Supplementary II contributions: 10c per week. 

From 13 December 1985: 

Basic contributions: 50c per week. 

Supplementary I contributions: 10c per week. 

Supplementary II contributions: 10c per week. 

Supplementary II contributions: .10c per week. 

Provided that no deductions shall be made from the wages of any contri- 
butor who has reached the age of 65 or has retired from the Fund-at an 
earlier age.’”. 

4, CLAUSE 9.—AMOUNT OF BENEFITS 

(1) Substitute the following for item (iii) of subclause 1 (c): 

“(ii) for each completed year of ordinary supplementary I contribu- 
tions, 6 per cent of his own ordinary supplementary I contributions; plus’. 

(2) Insert the foliowing items after item (iii) of subclause 1 (c): 

‘*(iv) for each completed year of ordinary supplementary II contribu- 
tions, 6 per cent of his own ordinary supplementary II contributions; plus 

(v) for each completed year of ordinary supplementary III contributions, 
6 per cent of his own ordinary supplementary III contributions.’’. 

(3) Substitute the following for items (iii) and (iv) of subclause 3 (a): 

‘*(ii1) for each completed year of ordinary basic contributions, 6.per cént 
of the employer’s ordinary basic contributions made on his behalf; plus 

(iv) for each completed year of ordinary supplementary I contributions, | 
6 per cent of the employers’ ordinary supplementary I contributions made 
on his behalf; plus.’’. 

(4) Insert the following items after item (iv) of subclause 3 (a): 

‘(v) for each completed year of ordinary supplementary If contribu- 
tions, 6 per cent of the employer’s ordinary supplementary II contributions 
made on his behalf; plus 

(vi). for each completed year of ordinary supplementary III contribu- 
tions, 6 per cent of the employer’s ordinary supplementary III contribu- 

__ tions made on his behalf.’’. 

Signed at Salt River, on behalf of the parties, this 18th day of October 
1984, , 

A. M, ROSENBERG, Chairman of the Council. 

L. A. PETERSEN, Vice-Chairman of the Council. 

G. J. NEL, Secretary of the Council. 

  

No. R. 2672 7 December 1984 
LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, CAPE.—AMENDMENT OF 
TRAINING FUND AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby— 

(a) in terms of section 48 (1) (a) of the Labour Rela- 
tions Act, 1956, declare that the provisions of the 
Agreement (hereinafter referred to as the Amending 
Agreement) which appears in the Schedule hereto and 
which relates to the Undertaking, Industry, Trade or Oc- 
cupation referred to in the heading to this notice, shall be 
binding, with effect from 13 December 1984 and for the 
period ending 31 December 1986, upon the employers’ 
organisations and the trade union which entered into the 
Amending Agreement and upon the employers and em- 
ployees who are members of the said organisations or 
union; and 

(b) in terms of section 48 (1) (b) of the said Act, de- 
clare that the provisions of the Amending Agreement, 
excluding those contained in clause 1 (1) (a), shall be 
binding, with effect from 13 December 1984-and for the 
period ending 31 December 1986, upon all employers 
and employees, other than those referred to in paragraph 

| No. R. 2672 

  

Vanaf 13 Desember 1983: 

Basiese bydraes: 50c per week 
Aanvullende bydraes I: 10c per week. 

Vanaf 13 Desember 1984: 

Basiese bydraes: 50c per week. 
Aanvullende bydraes I: 10c per week. 
Aanvullende bydraes II: 10c per week. 

Vanaf 13 Desember 1985: 

Basiese bydraes: 50c per week. 
_ Aanvullende bydraes I: 10c per week. 
Aanvullende bydraes II: 10c per week. 
Aanvullende bydraes IIT: 10c per week. 

Met dien verstande dat geen bedrag van die loon van ’n bydraer wat die 
ouderdom van 65 bereik het of wat op ’n vroeér ouderdom uit die Fonds 
getree het, afgeirek mag word nie.”’. 

4, KLOUSULE 9.—BEDRAG VAN BYSTAND 

(J) Vervang item (iii) van subklousule 1 (c) deur die volgende: 

“(ili) vir elke voltooide jaar van gewone aanvullende I bydraes, 6 per- 
sent van sy eie gewone aanvullende I bydraes; plus’. , 

(2) Voeg die volgende items by na item (iii) van subklousule (1) (c): 

“‘(iv) vir elke voltooide jaar van gewone aanvullende I] bydraes, 6 
persent van sy eie gewone aanvullende II bydraes; plus 

(v) vir elke voltooide jaar van gewone aanvullende IIT bydraes, 6 persent 
van sy eie gewone aanvullende Iti bydraes.’’. 

(3) Vervang items (iii) en (iv) van subklousule 3 (a) deur die volgende: 

““(ii) vir elke voltooide jaar van gewone basiese bydraes, 6 persent van 
die werkgewer se gewone basiese bydraes namens hom; plus 

(iv) vir elke voltooide jaar van gewone aanvullende J bydraes, 6 persent 
van die werkgewer se gewone aanvullende I bydraes namens hom; plus’’. 

(4) Voeg die volgende items by na item (iv) van subklousule 3 (a): 

“*(v) vir elke voltooide jaar van gewone aanvullende II bydraes, 6 per- 
sent van die werkgewer se gewone aanvullende {1 bydraes namens hom, 
plus . 

(vi) vir elke voltooide jaar van gewone aanvullende III bydraes, 6 per- 
sent van die werkgewer se gewone aanvullende Ii bydraes namens hom.”’. 

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier 
onderteken. : 

A. M. ROSENBERG, Voorsitter van die Raad. 
L. A. PETERSEN, Ondervoorsitier van die Raad. 

G. J. NEL, Sekretaris van die Raad. 

  

7 Desember 1984 

WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENY WERHEID, KAAP.—WYSIGING VAN 
OPLEIDINGSFONDSOOREENKOMS 

Ek, Pieter Theunis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Arbeidsverhoudinge, 1956, dat die bepalings van die 
Ooreenkoms (hierna die Wysigingsooreenkoms genoem) 
wat in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op- 
skrif by hierdie kennisgewing vermeld, met ingang van 
13 Desember 1984 en vir die tydperk wat op 31 De- 
sember 1986 eindig, bindend is vir die werkgewersorga- 
nisasies en die vakvereniging wat die Wysigingsooreen- 
koms aangegaan het en vir die werkgewers en werkne- 
mers wat lede van gencemde organisasies of vereniging 
is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms, uitgesonder 
dié vervat in klousule | (1) (a), met ingang van 13 De- 
sember 1984 en vir die tydperk wat op 31 Desember 1986 
eindig, bindend is vir alle ander werkgewers en werk- 
nemers as dié genoern in paragraaf (a) van hierdie kennis- 
gewing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die
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(a) of this notice, who are engaged or employed in the - 
said Undertaking, Industry, Trade or Occupation in the 
areas specified in clause i of the Amending Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower. 
, ‘ SCHEDULE , 

INDUSTRIAL COUNCIL t Cer mee CLOTHING INDUSTRY 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the 

‘Cape Clothing Manwfacturers’ Association 

and the . 

Cape Knitting Industry Association : 

(hereinafter referred te as the ‘‘employers’’ or the ‘employers’ organisa- 
tions’’), of the one part, andthe — 

Garment Workers’ Union of the Western Province 

(hereinafter referred io as the ° ‘employees’ or the ‘‘trade union’), of the 
other part, 

being the parties to the Industrial Council for the Clothing Industry (Cape), 

to amend the Training Fund Agreement of the Council, published under 
Government Notice R. 1372 of 26 June 1981, as amended and renewed by 
Government. Notice R. 2655 of 4 December 1981 and Government Notice 
R. 2122 of 21 September 1984. = |. ' 

1. SCOPE OF APPLICATION OF AGREEMENT 

CL) The terms of this Agreement s shall be observed in the Clothing Indus- 
iw— 

(a) by the employers and the employees who ¢ are members of the 
employers’ organisations and the trade union respectively; 

(b) in the Magisterial Districts of — : 

(® The Cape, Simon’s Town, Goodwood, Bellville, Somerset West, 
Strand and Worcester by employers and employees who are engaged or 
employed on the operations referred to in paragraphs (a) and/or (b) of the 
definition of ‘Clothing Industry”’ in clause 3 of the Agreement pub- 
lished under Government Notice R. 540 of 23 March 1979: and 

(ii) Wynberg by employers and employees who are engaged or em- 
_ ployed on the operations referred to in paragraphs (a) and/or (b) and/or 
(c) of thé definition of ‘Clothing Industry’’ in clause 3 of the Agreement 
published under Government Notice R. 540 of 23 March 1979; 

(iii} Maimesbury by employers and employees whe are engaged or 
employed on the operations referred to in paragraphs (a) (excluding belts - 
tade irom leather or synthetic material) and/or (b) of the definition of 
“Clothing Indusiry’* in clause 3 of the Agreement published under 
Government Notice R. 540 of 23 March 1979. 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shail— 

(a) only apply in respect of empioyees for whom wages are prescribed 
in the Main Agreement; 

(b) not apply to employees and working directors whose. wages are 
more than— 

RS 112 per annum for the period up to 12 December 1985; and 
R9 152 per annum for the period from 13 December 1985. 

2. CLAUSE 4.—-CONTRIBUTIONS TO THE CLOTHING | 
INDUSTRY TRAINING FUND 

In subclause (2), substitute the. figure “$95 cents’’ 
cents’* 

"Signed at Salt River, on behalf of the parties, this 18th day of October 
1984. 

for the feu “45 

A. M. ROSENBERG, Chairman of the Council. 

L. A. PETERSEN, Vice-Chairman of the Council. 

G. J. NEL, Secretary of the Council. 

No. R. 2673 7 December 1984 
LABOUR RELATIONS ACT, 1956 

CLOTHING INDUSTRY, CAPE.—AMENDMENT. OF 
| ~ CONTINGENCY FUND AGREEMENT 

I, Pieter Theunis Christiaan du Plessis, Minister of Man- 
power, hereby— . - 

- {a).in terms of section 48 (1) (a) of the Labour Rela- 
‘tions Act, 1956, declare that the provisions of, the 
Agreement. (hereinafter referred to-as the Amending   
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gebiede in Klousule i van die Wysigingsooreenkoms ge- 
spesifiseer. ; 

P.T.C. BU PLESSIS, Minister van Mannekrag. 

BYLAE _ . 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

.COREENKOMS . 

ingevolge die Wet op Arbeidsverhoudinge, 1956, Bestuit deur en aange- 
gaan tussen die 

Cape Clothing Manufacturers’ Association 

en die 

Cape Knitting Industry Association 
thierna die ‘‘werkgewers’’ of die “ “werkgewersorganisasies’” genoem), 
aan die een kant, en die . 

’ Garment Workers’ Union of the Western Province 

(hierna die ‘‘werknemeérs’’ of die “vakvereniging”” genoem), aan die 
ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasieny werheid (Kaap), ; 
om. die Opleidingsfondsooreenkoms van die Raad, ‘gepubliseer- by 
Goewermentskennisgewing R. 1372 van 26 Junie 1981, soos gewysig en 
hernieu by Goewermentskennisgewing R. 2655 van 4 Desember 1981 en 
Goewermentskennisgewing R. 2122 van 21 September 1984, te wysig. 

1, TOEPASSING. SBESTEK VAN OOREENKOMS - 

W Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom 
word— 

(a) ‘deur die werkgewers en die werknemers wat lede van onderskeide- 
‘lik die werkgewersorganisasies en die vakvereniging is; - 

(b) in die landdrosdistrikte— , 

(i) Die Kaap, Simonstad, Goodwood, Bellville, Somerset-Wes, 
Strand en Worcester deur werkgewers en werknemers wat onderskeide- 
lik betrokke is by of deelneem aan die werksaamhede bedoel in para- 
grawe (a) en/of (b) van die omskrywing van ‘‘Klerasienywerheid”’ in 

-klousule. 3 van die Qoreenkoms gepubliseer by Goewerinentskennisge- 
wing R. 340 van 23 Maart 1979; en : 

(ii) Wynberg deur werkgewers en werknemers wat onderskeidelik 
betrokke is by of deelneem aan die werksaamhede bedoel in paragrawe - 
{a) en/of (b) en/of (c) van die omskrywing van ‘‘Klerasienywerheid’”’ in 
‘klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisge- 
wing R. 540 van 23 Maart 1979; 

(iliy Malmesbury deur werkgewers en werknemers wat onderskeidelik 
beirokke is by of deelneem aan die werksaamhede bedoel in paragraaf 
{a) (uitgesonderd lyfbande wat van leer of van sintetiese materiaal ge- 
maak word) en/of (b) van die omskrywing van ‘‘Klerasienywerheid’” in 
klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisge- 
wing R. 540 van 23 Maart 197°. 

(2) Ondanks subkiousule.(1}, is hierdie Ooreenkoms— 

(a) slegs van toepassing op werknemers vir wie daar ione in die 
Hoofooreenkoms voorgeskryf word; 

 (b) nie van toepassing op werknemers en werkende direkteure wie se 
lone meer as— 

KS 112 per jaar vir die tydperk tot 12 Desember 1985;.en 

RO 152 per jaar vir die tydperk vanaf 13. Desember 1985, bydra nie. 

2, KLOUSULE 4.—BYDRAES TOT DIE OPLEIDINGSFONDS | 
VAN DIE KLERASIENY WERHEID 

In subklousule (2), vervang die syfer ‘15 sent’? deur die’ syfer “625 
sent’. 

Namens die partye oP hede die i8de dag van Oktober 1984 te Soutrivier 
ondertcken. 

A. M. ROSENBERG, Voorsitter van die Raad: : 

L. A. PETERSEN, Ondervoorsitter van die Raad. 

G. J. NEL, Sekretaris van die Raad. 

  

No. R. 2673. 7 Desember 1984 
WET OP ARBEIDSVERHOUDINGE, 1956 

KLERASIENYWERHEID, KAAP.—WYSIGING VAN 
GEBEURLIKHEIDSFONDSOOREENKOMS 

Ek, Pieter Thetinis Christiaan du Plessis, Minister van 
Mannekrag, verklaar hierby—— 

(a) kragtens artikel 48 (l) (a) van die Wet op Ar- 
beidsverhoudinge, 1956, dat die bepalings van die Oor- 
eenkoms.(hierna die Wysigingsooreenkoms genoem) wat
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Agreement) which. appears in the Schedule hereto. and. 

which relates to the Undertaking, Industry, Trade or 
Occupation referred to in the heading to this notice, shall 
be binding, with effect from 13 December 1984 and for. | 
the period ending 31 December 1986, upon the em- 
ployers’ organisations and the trade union which entered | 
into the Amending Agreement and upon the employers 
and employees who are members of the said organisa- 
tions or union; and . 

(b) in terms of. section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending Agreement, 
excluding those contained in clause | (1) (a), shail be 
binding, with effect from 13 December 1984 and for the 
period ending 31 December 1986, upon ail employers - - 
and employees, other than those referred to in paragraph 
(a) of this notice, who are engaged or employed in the 
said Undertaking, Industry, Trade or Occupation in the 
areas specified in clause 1 of the Amending Agreement. 

P. T. C. DU PLESSIS, Minister of Manpower. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING . 
‘ INDUSTRY (CAPE) 

AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1956, made 
and entered into by and between the . 

Cape Clothing Manufacturers’ Association 

and the / 

Cape Knitting Industry Association 

(hereinafter referred to as the ‘‘employers”’ or the “‘employers’ organisa- 
tions’’), of the one part, and the . . 

Garment Workers’ Union of the Western Province 

(hereinafter referred to as the “‘employees’’ or the “‘trade union’’) of the 
other part, 

being the parties to the Industrial Council for the Clothing Industry.(Cape), . 

to amend the Contingency Fund Agreement published under Government 
Notice R. 1450 of 1 August 1975, as amended and extended by Govern- 
ment Notices R. 1959 of 7 September 1979, R. 2104 of 17 October 1980, 
R. 1371 of 26 June 1981, R. 2657 of 4 December 1981, R. 2742 of 24 
December 1982 and R. 530 of 11 March 1983 and R. 2437 of 9 November 
1984, : 

4, SCOPE OF APPLICATION OF AGREEMENT. 

Substitute the foliowing for clause | of the Agreement: 

““(1) The terms of this Agreement shall be observed in the Clothing | 
Industry— ° us So. 

(a) by the employers and the employees who are members of the © 
employers’ organisations and trade union respectively; 

(b) in the Magisterial Districts of the Cape, Wynberg, Simon’s Town, 
Goodwood, Bellville, Somerset West, Strand, Worcester, George and 
Malmesbury. uo 

(2) Notwithstanding the provisions of subclause (1), the terms of this 
Agreement shail— 

(a) only apply in respect of employees for whom wages are prescribed 
in the Main Agreement, the Knitting Division Agreement and the Coun- 
try Areas Agreernent, © : ‘ 

(b) not apply to employees and working directors whose wages are 
more than— 

R8 112 per annum for the period up to 12 December 1985; and 

R9 152 per annum for the period from 13 December 1985. ” 

open at Salt River, on behalf of the parties, this 18th day of October 
1984, . 

A. M. ROSENBERG, Chairman of the Council. 

L. A. PETERSEN, Vice-Chairman of the Council. 

G. J. NEL, Secretary of the Council.   

in die Bylae hiervan verskyn en betrekking het op die 
Onderneming, Nywerheid, Bedryf of Beroep in die op- 
skrif by hierdie kennisgewing vermeld, met ingang van 
13 Desember 1984 en vir die tydperk wat op 3! De- 
sember 1986 eindig, bindend is vir die werkgewersorga- 
nisasies en die vakvereniging wat die wysigingsooreen- 
koms aangegaan het en vir die werkgewers en werkne- 
mers wat lede van genoemde organisasies of vereniging 
is; en 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms, uitgesonder 

- dié vervat in klousule 1 (1) (a), met ingang van 13 De- 
- , sember. 1984 en vir die tydperk wat op 31 Desember 1986 

eindig, bindend is vir alle ander werkgewers en werk- 
nemers as dié genoem in paragraaf (a) van hierdie kennis- 
gewing wat betrokke is by of in diens is in genoemde 
Onderneming, Nywerheid, Bedryf of Beroep in die ge- 
biede in klousule 1 van die Wysigingsooreenkoms gespe- 
sifiseer. 

P.T. C. DU.PLESSIS, Minister van Mannekrag. 

BYLAE 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

OOREENKOMS 

ingevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aange- 

gaan tussen die 

Cape Clothing Manufacturers’ Association 

en die 

Cape Knitting Industry Association 

(hierna die ‘‘werkgewers’’ of die ‘‘werkgewersorganisasies’’ genoem), 

aan die een kant, en die 

Garment Workers’ Union of the Western Province . 

(hierna, die ‘‘werknemers”’ of die ‘‘vakvereniging’’ genoem), aan die 

ander kant, . 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap), 

om die Gebeurlikheidsfondsooreenkoms gepubliseer by Goewerments- 

kennisgewing R. 1450 van 1 Augustus 1975, soos gewysig en verleng by 

Goewermentskennisgewings R. 1959 van 7 September 1979, R. 2104 van 

17 Oktober 1980, R. 1371 van 26 Junie 1981, R. 2657 van 4 Desember 

1981, R. 2742 van 24 Desember 1982 en R. 530 van 11 Maart 1983 en R. 

2437 van 9 November 1984, te wysig. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

Vervang klousule 1 van die Ooreenkoms deur die volgende: 

“(1) Hierdie ooreenkoms moet nagekom word in die Klerasienywer- 
heid— ‘ 

‘(a) deur die werkgewers en die werknemers wat lede van onderskeide- 

lik die werk gewersorganisasies en die vakvereniging is; 

(b) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, Gocd- 

wood, Bellville, Somerset-Wes, Strand, Worcester, George en Malmes- 

bury. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms— 

(a) slegs van toepassing op werknemers vir wie lone. voorgeskryf 

word in die Hoofooreénkoms, die Ooreenkoms vir die Brei-afdeling en 

die Ooreenkoms vir die Plattelandse Gebiede, 

(b) nie van toepassing op werknemers en werkende direkteure wie se 

lone meer as— 

R8 112 per jaar vir die tydperk tot 12 Desember 1985; en 

R9 152 per jaar vir die tydperk vanaf 13 Desember 1985, 

bedra nie.”*. : 

Namens die partye op hede die 18de dag van Oktober 1984 te Soutrivier 

onderteken. 

A, M. ROSENBERG, Voorsitter van die Raad. 

L. A. PETERSEN, Ondervoorsitter van die Raad. 

G. J. NEL, Sekretaris van die Raad.
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| REPORTS OF THE APPEAL COURTS | 
_ FOR COMMISSIONERS’ COURTS © 

  

(In book form) 

1972-1974 (484 pages) 

Price. (GST included); 

1972-1974: Local, R9, 20; other countries, R10,90; post free 
1975-1977: Local, R7, 40; other countries, R8, 70; post free 

, ~000-   

   u Bi sk KB BA AR 

-VERSLAE VAN DIE APPELHOWE 
VIR KOMMISSARISHOWE 

  

oe (in sochvonay. | 
1972-1974 (484 bladsye) 
1975-1 97 (338 bladsye) — 

“Prys (AVB ingestuit):. 

1972-1974: Plaaslik, RQ, 20: buitelands, R10, 90: posvry 
1975-1977: : Plaaslik, Ry, 40; buitelands, R8, 70; posvry       

 



38 No. 9523 . GOVERNMENT GAZETTE, 7 DECEMBER 1984 

  

  

      
 



STAATSKOERANT, 7 DESEMBER 1984 . : No. 9523 39 
  

  
  

    
  

IMPORTANT!! 
Placing of languages: 

_ Government Gazettes 
1. Notice is hereby given that the interchange of languages in the Government Gazette 

no longer takes. place quarterly, but that it will now be done annually, Starting on 
1 October until 30 September, every year. 

2. For the period 1 October 1984 to 30 September 1985, English is to be placed FIRST, 
changing annually hereafter. 

3. This arrangement is to bring the Government Gazettes in conformity with Gazettes 
containing Acts of Parliament etc. where the language sequence remains constant 
throughout the sitting of Parliament. 

4. It is therefore expected of you, the advertiser, to see that your copy is in accordance 
with the above-mentioned arrangement in order to avoid unnecessary style changes 
and editing to correspond with the correct style. 

  

BELANGRIK!! 
‘Plasing van tale: 

  

  

Staatskoerante 

1. Hiermee word bekendgemaak dat die omruil van tale in die Staatskoerant nie meer - 
kwartaalliks gedoen word nie, maar dat dit jaarliks sal geskied, beginnende vanaf 
1 Oktober tot 30 September, elke jaar. Lo 

2. Vir die. tydperk 1 Oktober 1984 tot 30 September 1985: word Engels EERSTE 
 geplaas. - | os | 

3. Hierdie reéling word in ooreenstemming gebring met dié van die Parlement waarby 
koerante met Wette ens. die taalvolgorde deurgaans behou vir die duur van die 

_ Sitting. \ 

4. Dit word dus van u, as adverteerder, verwag om u kopie met bogenoemde reéling te 
laat strook om onnodige omskakeling en stylredigering in ooreenstemming te bring. 
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