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DEPARTMENT OF MANPOWER
No. R. 45 11 January 1985
WAGE ACT, 1957 |

WAGE DETERMINATION 442 —BRUSH AND
BROOM MANUFACTURING INDUSTRY, CERTAIN
AREAS )

By direction of the Minister of Manpower it is hereby
notified, in terms of section 14 (2) of the Wage Act, 1957,
that the Minister under the powers vested in him by section
14 (1) of the said Act, has made the Wage Determination in
the Schedule hereto in respect of the Brush and Broom
Manufacturing Industry, Certain Areas, and has fixed 1
February 1985 as the date from which the provisions of the
said Wage Determination shall be binding.

* SCHEDULE

1. AREA AND SCOPE OF DETERMINATION

(])"" This determination shall apply to all employers and all their em-
Floyees, other than managers, in the Brush and Broom Manufacturing
ndustry, as defined in subclause (2), in the following areas;

Cape Province.—The Magisterial Districts of Bellville, East London,

Goodwood, Kuils River, Qudtshoorn, Port Elizabeth, Simonstown, The

Cape and Wynberg; i
Natal —The Magisterial Districts of Durban and Pinetown;

Transvaal —The Magisterial Districts of Alberton, Benoni, Boksburg,
Brakpan, Germiston, Johannesburg, Kempton Park, Krugersdomp, Nigel,
Oberholzer, Pretoria, Randburg, Randfontein, Roodepoort, Springs, Van-
derbijlpark, Vereeniging, Westonaria and Wonderboom.

(2) “*Brush and Broom Manufacturing Iudustry"I means the industry in
which employers and employees are associated in establishments for the
purpose of making one or more of the following articles:

(a) Brushes, brooms or dusters made from feathers, bristle, wire, hair,
bass, broom-reeds, sea-grass, grass, sedge or nylon or any other syntheti-
cally manufactured material;

(b) paint brushes;

(c) paint rollers made from sheepskin, polythene or any other rr;'aterial;' :

(d) mops from yarn, rags or calico;

and includes all operations incidental to or consequent on any of the afore-
said activities. s
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No.R.45 11 Januarie 1985 .-
R ~ LOONWET, 1957,
LOONVASSTELLING 442.—BORSEL- EN BESEMNY.-

.gi WERHEID, SEKERE GEBIEDE -

In opdrag van die Minister van Mannekrag, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend-
gemaak dat die Minister kragtens die bevoegdheid aan hom
verleen by artikel 14 (1) van genoemde Wet, die
Loonvasstelling wat in die Bylae hiervan verskyn ten op-
sigte van die Borsel- en Besemnywerheid;, Sekere Gebiede,
gemaak en 1 Februarie 1985 bepaal het as die datum waarop
dielbepalings van genoemde Loonvasstelling bindend word.
| BYLAE
| 1. GEBIED EN OMVANG VAN DIE VASSTELLING

i : y
(1) Hierdie vasstelling is van toepassing op al die werkgewers en al hul
werknemers, uitgesonderd bestuurders, in die Borsel- en Besemnywer-
heid, soos omskryf in subklousule (2), in die volgende gebiede:

Kaapprovinsie.~Die landdrosdistrikte Bellville, Die Kaap, Goodwood,
Kuilsrivier, Oos-Londen, Oudtshoorn, Port Elizabeth, Simonstad en Wyn-
berg;
1
Natal —Die landdrosdistrikte Durban en Pinetown;

Transvaal.—Die landdrosdistrikte Alberton, Benoni, Boksburg, Brak-
Ean. Germiston, Johannesburg, Kempton Park, Krugersdorp, Nigel, Ober-
olzer, Pretoria, Randburg, Randfontein, Roodepoort, Springs, Vander-
bijlpark, Vereeniging, Westonaria en Wonderboom. .
L

(2),**Borsel- en Besémnywerheid" beteken die nywerheid waarin werk-
gewers en werknemers met mekaar geassosieer is in bedryfsinrigtings met
die doel om een of meer van die volgende artikels te vervaardig:

I
(a)Borsels, besems of stoffers gemaak van vere, varkhaar, draad, haar,
bas, besemgoed, seegras, gras, watergras, of nylon of enige ander sinteties
vervaardigde materiaal; . :

(b) Verfkwaste;
(c) :_‘_ferﬁ_-ollers gemaak van skaapvel, politeen of enige ander materiaal;

@ stokdweile uit garing, lappe of kaliko;

en omvat alle werksaamhede wat met enigeen van voornoemde bedrywig-
hede if verband staan of daaruit voortspruit.
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2. DEFINITIONS
Unless the context otherwise indicates, any expression which is used in
this determination and which is defined in the Wage Act, 1957, has the
same meaning as in that act and for the purposes of this determination an
employee shall be deemed to be in that class in which he is wholly or
mainly engaged; and, further, unless inconsistent with the context—

(1) *“*apprentice’’ means an employee employed in terms of a contract
of apprenticeship registered or deemed to have been registered in terms
of Manpower Training Act, 1981, and includes an employee employed
in a trade designated or deemed to have been designated in terms of that
act for a period prior to the registration of a contract of apprenticeship;
(45)

(2) **artisan’’ means an employee who has completed or is deemed to
have completed a contract of apprenticeship in a trade designated or
deemed to have been designated in terms of the Manpower Training Act,
1981, or who holds a certificate issued or deemed to have been issued to
him by the Registrar of Manpower Training that confers artisan status on
him in terms of that act, and any other employee engaged in work
normally performed by an artisan except where specifically otherwise
provided in this determination; (1)

(3) “‘artisan’s aide’’ means an employee, other than an apprentice ora
trainee, who under the direction and supervision of an artisan assists the
latter in the performance of tasks which do not require the training or
skill of an artisan; (2)

(4) **assistant foreman'’ means an employee who assists a foreman
and who in so doing may perform any of the duties of a foreman and
who may act for the latter during his absence; (3)

(5) “*Boiler attendant’" means an employee who, under supervision,
maintains the water level and steam pressure in a boiler and who may
make, maintain and draw the fire in such boiler; (17)

(6) *‘Brush and Broom Manufacturing Industry’'—see clause 1 (2);
M ;

(7) “*casual employee’” means an employee who is employed by the
same employer on not more than three days in any week; (25) )

(8) “‘chargehand’’ means an employee who, under the supervision of
a foreman, forewoman or supervisor, is in charge of a group of Grade IV
employees, (32) .

(9) *‘chauffeur”” means an employee, other than a driver or a travel-
ling representative’s assistant, who is engaged in driving a motor vehicle
which is intended for the conveyance of his employer, clients or visitors
and which may also be used for the conveyance of employees, docu-
ments or parcels; (10)

(10) **clerk’’ means an employee who is engaged in writing, typing,
filing or any other form of clerical work and includes a cashier, despatch
clerk, storeman, telephone switchboard operator or any office machine
operator but does not include a factory clerk or any other class of em-
ployee elsewhere defined in this subclause, even if clerical work forms
part of such employee’s duties; (18)

(11) “‘clerical assistant™” means an employee who, under the supervi-
sion of a clerk having not less than two years experience, is engaged in
any one or more of the following duties:

(a) Adding or subtracting, also with the aid of a machine;

(b) transferring names and addresses from compiled documents to
envelopes, labels or circulars in any manner other than on a typewriter;

(c) transferring particulars into registers in any manner other thanon a
typewriter;

(d) filing documents, according to written instructions or a list, in
alphabetical or numerical order or according to colour;

(e) issuing time cards;
(f) writing out consignment or delivery notes on packing slips;
(g) writing up stock cards;

(h) checking orders which have been assembled by a warehouse assis-
tant; (19)

(12) *‘commission work'’' means any system under which an em-
ployee's remuneration is calculated on the number or value of orders
submitted by him to and accepted by his employer; (20)

(13) *“*day’* means the period of 24 hours from midnight to midnight:
Provided that in the case of a shift worker, a security guard or a watch-
man it means a period of 24 hours reckoned from the time such an
employee commences work; (11)

(14) **despatch clerk’” means an employee who is responsible for the
despatch or the packing of goods for transport or delivery and who may
supervise the assembling, checking, mass-measuring, packing, mark-
ing, addressing or despatching of goods or packages; (46)

(15) “*driver’” means an employee, other than a chauffeur or a travel-
ling representative’s assistant, who is engaged in driving a motor
vehicle, and for the purposes of this definition the expression ‘‘driving a
motor vehicle'’ includes all periods of driving, any time spent on work
connected with the vehicle or the load and all periods during which such
employee is obliged to remain at his post in readiness to drive; (12)

2. WOORDOMSKRYWINGS

Tensy die sinsverband anders aandui, het elke uitdrukking wat in hierdie
vasstelling gebesig en in die Loonwet, 1957, omskryf word, dieselfde
betekenis as in daardie Wet, en by die toepassing van dié vasstelling word
'n werknemer geag in die klas te wees waarin hy uitsluitelik of hoofsaaklik
werksaam is; en, voorts, tensy onbestaanbaar met die sinsverband, bete-
ken—

(1) *‘ambagsman’ 'n werknemer wat 'n kontrak van vakleerlingskap
voltooi het of geag word te voltooi het in 'n ambag wat ingevolge die
Wet op Mannekragopleiding, 1981, aangewys is of geag word aangewys
te wees, of wat in besit is van 'n sertifikaat wat deur die Registrateur van
Mannekragopleiding aan hom uitgereik is of geag word uitgereik te
gewees het en wat ingevolge daardie Wet ambagstatus aan hom verleen,
en enige ander werknemer wat werk doen wat 'n ambagsman in die reél
verrig, behalwe waar in hierdie vasstelling uvitdruklik anders bepaal

-word; (2)

(2) **ambagsmanshulp’’ "n werknemer, vitgesonderd 'n vakleerling of
'n kwekeling, wat onder die leiding en toesig van 'n ambagsman laasge-
noemde bystaan in die uitvoering van take wat nie die opleiding of
bedrewenheid van 'n ambagsman vereis nie; (3}

(3) “‘assistent-voorman’’ 'n werknemer wat 'n voorman in die uit-
voering van sy pligte bystaan en wat enige van die pligte van 'n voorman
(g:durende laasgenoemde se afwesigheid namens hom kan waarneem;

)

(4) ‘*bediener van 'n mobiele hystoestel’” *n werknemer wat "n krag-
aangedrewe mobiele hystoestel bedien wat by die laai, aflaai, versit of
opstapel van goedere bebruik word; (37)

(5) "‘bedryfsinrigting’’ 'n perseel of 'n gedeelte daarvan waarin of in
verband waarmee een of meer werknemers in die Borsel- en Besemny-
werheid in diens is; (17)

(6) *‘bestuurder” 'n werknemer wat deur sy werkgewer belas is met
die algemene toesig oor, verantwoordelikheid vir en leiding van die
werksaamhede van ’n bedryfsinrigting en die werknemers wat daarin
werk maar dit sluit nie "n werknemer in nie wat ’n bestuurder aflos of vir
hom ageer tydens sy afwesigheid; (34)

(7) **Borsel- en Besemnywerheid’'—kyk klousule 1 (2); (6)

(8) ““bruto kombinasiemassa’’, met betrekking tot 'n motorvoertuig,
sy bruto voertuigmassa saam met die massa, met die vrag, van ‘n
sleepwa of leunwa wat getrek word deur sodanige motorvoertuig, soos
gespesifiseer deur die vervaardiger of, by gebreke aan sodanige spesifi-
kasie, soos bepaal deur die betrokke registrasie-owerheid; (26)

(9) “*bruto voertuigmassa’’, met betrekking tot 'n motorvoertuig, die
maksimum massa van sodanige voertuig en sy vrag, soos gespesifiseer
deur die vervaardiger of, by gebreke aan sodanige spesifikasie, soos
bepaal deur die betrokke registrasie-owerheid; (27) :

(10) “*chauffeur’”” "n werknemer, uitgesonderd 'n drywer of 'n rei-
sende verteenwoordiger se assistent, wat "n motorvoertuig dryf wat vir
die vervoer van sy werkgewer, klante of besoekers bedoel is en waarmee
ook werknemers, dokumente of pakkette vervoer mag word; (9)

(11) “*dag’’ die tydperk van 24 uur van middernag tot middernag: Met
dien verstande dat in die geval van 'n skofwerker, sekuriteitswag of 'n
wag dit beteken 'n tydperk van 24 uur gereken vanaf die tydstip waarop
so 'n werknemer begin werk het; (13)

(12) “‘drywer” 'n werknemer, uitgesonderd 'n chauffeur of 'n rei-
sende verteenwoordiger se assistent, wat 'n motorveertuig dryf, en by
die toepassing van hierdie omskrywing omvat die uitdrukking ** "n mo-
torvoertuig dryf”" alle tydperke wat hy dryf, alle tyd wat hy aan werk in
verband met die voertuig of die vrag bestee en alle tydperke wat so-
danige werknemer verplig is om op sy pos te bly gereed om te dryf; (15)

(13) *‘ekstra swaar motorvoertuig’” 'n motorvoertuig waarvan die
bruto voertuigmassa of bruto kombinasiemassa meer as 16 000 kg is;
(19)

(14) **fabrieksklerk’" 'n werknemer wat onder toesig van 'n voorman,
'n assistentvoorman of 'n gekwalifiseerde klerk, een om meer van die
volgende pligte uitvoer:

(a) Aanteken van besonderhede in verband met werknemers se aan-
wesigheid of afwesigheid en tye deur werknemers aan verskillende take
bestee;

(b) aanteken van besonderhede van jaarlikse of siekteverlof;

(c) aanteken van bondelnommers, inhoud of verwysingsnommers van
houers;

(d) aanteken van indiensneming, ontslag of bedanking van werkne-
mers en maak van inskrywings in werknemers se persoonlike léers of
dokumente;

(e) bedien van 'n opteimasjien in die loop van sy pligte as fabrieks-
klerk;

(f) byeenbring van bestellings vir versending;
(g) kontroleer van bywoningsregisters;

(h) liasseer, sorteer, hanteer of met die hand kopieer van fabrieksdo-
kumente;
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(16) “‘emergency work’’ means any work—

(a) which, owing to unforeseen circumstances: siich: as fire; storm,
accident, epidemic, act of violence, sabotage, industrial vrirest, theft, a
breakdown of plant or machinery or a breakdown or threatened break-
down of buildings, must be done without delay; ¢ '" ¢ ¢ -

(b) in connection with the overhauling or repairing of plant or machin-
ery which cannot be performed during ordinary working hours;

“(c) in connection with the loading or unloading d_t';-. &, JiB

@ sips: o % L e

(if) trucks or vehicles of the South African Transport Services; . - -

(iii) vehicles used by a cartage contractor in the fulfilment of his
contract as such with the-South African Transport Services; (31) - .

(17) “‘establishment’* means any premises of part thereof in or in
connection with which one or more employees are employed in the
Brush and Broom Manufacturing Industry; (5). .~ = - .

(18) *‘experience’ means, in relégib‘:i to— S

(a) a clerk, the total period ot periods of employment which an em-

ployee has had as a clerk in any industry or trade or in the service of a
loca} authority or the State; o S

(b) a factory clerk or a clerical assistant, the total period or periods of
employment which an employee has had in any trade as a factory clerk
or clerical assistant; ;

© {c) any other emﬂt;;yee. the total period or penods of employment
which an employee has had in his class in the Brush and Broom Indus-
try; (33) - : 5 s -

(19) ““extra heavy motor vehicle'” means & motor vehicle the gross
vehicle mass or the gross combination mass of which exceeds 16 000 kg;
(13} . wooag pae

(20) **factory clerk’! means an employee who, under the supervision
of a foreman, an assistant foreman ora qualified clerk, is engaged in any
- one or more of the following duties: . ST

(a) Assembling orders for despatc h, 3

(b) recording particulars concerning employees” presencc or absence
and the time spent by employees on various tasks; ~ ;

(c) checking particulars of materials received or.issued, o keeping
stock records; . . o 5
(d) checking attendance registers;’ fus
(e) filing, sorting, attending to or copying factory documents by hand;

(f) interpreting or translating languages spoken by Black or Asian
employees; o )

(g) making out delivery notes other than invoices; - N
(h) preparing or issuing certificates of service or permits;

(i) operating an adding machine in the course of his duties as a factory
clerk; . ‘ i

(j) preparing wage or time cards for subsequent tis¢ by a clerk;

(k) receiving and mass-measuring goods and recording the necessary
particulars; : .

(I) recording batch numbers, contents or reference numbers of con-
tainers; o :

(m) recording particulars of annual or sick leaves;

(n) recording the engagement, discharge or resignation of employees
and making entries in the employees’ personal files or documents;

(0) scheduling production figures;
(p) stamping or writing tickets or labels;
(q) supervising the off-loading of goods; (14)

(21) *‘foreman’’ means an employee who is in charge of the em-
ployees in an establishment, who exercises control over such employees
and who is responsible to a manager for the efficient performance by
them of their duties, and *‘forewoman’* has a corresponding meaning;
47 .

(22) *'Grade I employee” means an employee who s engaged in any
one or more of the following duties: '

(a) Operating a router machine, a surfacer machine ora machiﬁe for

mixing or blending bristle; s T B

(b) turning wood by hand (including sandpapering of the article turned
while still in the lathe) and making notes of his time worked and produc-
tion; .
{¢) turning wood by spindle to a jig;

(d) sawing by circular or bandsaw, other than as provided for in the
definition of Grade 11l employee; » o

(e) spray painting; (50)

| (i) nagaan van besonderhede in verband met goedere wat ontvang of
; ;

Juitgereik is, of byhou van voorraadregisters; _ T
0 ontvang en massameet van goedere en dic aantekening: van die
| nodige besonderhede; . : : i

i (k) skeduleer van produksiesyfers;

! (1) stempel of uitskryf van kaartjies of etikette:

| . (m) toesig hou oor die aflaai van goedere; ;

a - (n) tolk of vertaal van tale wat déur Swart- of Asiérwerknemers ge-
|

| besig word; &

| (0)uvitmaak van afleweringsbriewe, maar nie fakture nie;

! ' (p) voorberei of uitreik van diensertifikate of perritte;

| . (q) voorberei van loon- of tydkaarte vir fatere gebruik deur 'n klerk;
1 (20 ' ' i T . :

| (15).“*fakiotum™ 'n werknemer, uitgesonderd ‘n ambagsmanshulp,
i vakleerling of 'n kwekeling, wat kieinere: herstelwerk of verstellings
¢ doen'aan masjienerie of uitrusting, vitgesonderd masjinerie of vitrusting
i wat regstreeks by die vervaardiging van die produkte van *n bedryfsin-
j rigting gebruik word, en wat ook kleiner herstelwerk of opknappings aan
| -geboue mag doen maar wat geen werk verrig wat gewoonlik deur.'n
{ ambagsman gedoen word nie; (28) _ -

[ (16) “gekwalifiseerd”” met betrekking tot "h werknemer, dat die on-
| dervinding van 'n werknemer in sy klas hom geregtig maak op die
jhoogste loontarief wat vir daardie klas voorgeskryf is en omgekeerd,
" beteken *‘ongekwalifiseerd”’ dat die ondervinding in sy klas hom nie op
. sodanige hoogste loontarief geregtig maak nie; (41)

i (I7) “'ketelbediener’” 'n werknemer wat onder toesig die waterpeil en
i stoomdruk in ’n stoomketel in stand hou en wat die vuur in sodanige
/i stoomketel kan maak, stook en uithaal; (5) .

§ (18) ““Klerk’’ 'n werknemer wat skryf-, tik-, liasseer- of enige ander
.isoort klerklike werk verrig en omvat dit ook 'n kassier, magasynman,
| versendingsklerk,-telefoonskakelbordoperateur of enige kantoormasjien
loperateur maar nie "n fabrieksklerk of enige ander klas werknemer wat
felders in hierdie subklousule omskryf word nie, al maak klerklike werk
iook deel uit van so ’n werknemer se pligte; (10) : rin
. (19) *‘klerklike assistent’’ 'n werknemer wat onder die toesig van 'n
klerk met minstens twee jaar ondervinding een of meer van die volgende
- pligte vitvoer: : :
i (a) Hou'van voorraadkaarte; o
1 (b) liasseer van dokumente volgens 'n skriftelike opdrag of lys, in
- alfabetiese of numerieke volgorde of volgens kleur; .

ok * {c) nasien vir korrektheid van bestellings wat deur 'n pakhui;:’-assiétent
_bymekaargebring is; i . i
I (d) oorbring van besonderhede in registers op 'n ander manier as met
'n tikmasjien; )
_(e) oorbring van name en adresse vanaf opgestelde dokumente na
Koeverte, ctikette of omsendbriewe op *n ander manier as met 'n tik-
masjien; :
; (D) optel of aftrek, asook met behulp van "n masjien;
! (g) uitreik van tydkaarte; s
B ;'1 (b) uitskryf van vrag- of afleweringsbriewe of verpakkingstrokies;
(1) :

1(20) *‘kommissiewerk™ enige stelsel waarvolgens 'n werknemer se
‘besoldiging bereken word volgens die getal of waarde van bestellings
wat hy aan sy werkgewer voorlé en wat laasgenoemde aanvaar; (12)
| (21) “*korttyd" 'n tydelike vermindering van die getal gewone werk-
ure weens 'n slapte in die Nywerheid, 'n tekort aan grondstowwe of
spoorwegtrokke, ‘n onklaarraking van installasie of masjinerie, of
weens die feit dat die geboue onbruikbaar is of dreig om dit te word; (45)
| (22) “*kwekeling”” *n werknemer, uitgesonderd "n vakleerling, vir wic
. daar ingevolge die Wet op Mannekragopleiding, 1981, voorsiening ge-
maak word vir opleiding in 'n ambag wat ingevolge daardie Wet aange-
wiys is of wat geag word ingevo]ge‘ daarvan aangewys te wees; (49) .
. 1(23) *‘ligte motorvoertuig™ 'n motorvoertuig waarvan die bruto voer-
tuigmassa of bruto kombinasiemassa hoogstens 3 500 kg is; (31) .

(24) "'loon” die bedrag wat ingevolge klousule 3 (1) aan "n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure soos by klousule
5 woorgeskryf, met dien verstande dat as 'n werkgewer 'n werknemer
‘ten opsigte van sodanige gewone werkure gereeld 'n hoér bedrag betaal
as/di€ by klousule 3 (1) voorgeskryf, dit sodanige hoér bedrag beteken,
maar di¢ voorbehoudsbepaling mag nie so uitgelé word nie dat dit besol-
diging bedoel of omvat wat 'n werknemer wat in diens is op enige
- grondslag waarvoor daar in klousule 9 voorsiening gemaak word; ont-
“vang bo en behalwe die bedrag wat hy sou ontvang het as hy nie op
sodanige grondslag in diens was nie, en™*‘gewone loon'" of ““wecklcon’
het "n ooreenstemmende betekenis; (52) :

(25) “*los werknemer’* ' werknemer wat hoogstens drie dae per week
by dieselfde werkgewer in diens is; (7) ‘ )
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(23) “*Grade IT emqloyee" means an employee who is engaged in any
*one or more of the following duties:
(a) Operating— -

(i) a brush component press. with a capacity of 100 kilonewtons or
more; 5

(ii) a power-drivén broomhandle machine, planing machine or thick-
, nessing machine; . )
(iii) a power-driven machine for shaping ferrules;
(iv) a machine for extruding plastic or fibres for components and
brushware;

_ (v} a machine for reclaiming or soring bristle, except as provided for

in the definition of Grade I1l employee;

(vi) a machine for filling or boring;

(vii) an automatic wood shaping or turning machine;

(v]iii) an automatic injection moulding machine for moulding plastic
articles; : - -

(ix) any other power-driven machine, except as provided for in the
definition of Grade I employee or Grade Il employee;

(b} boring by hand (freehand), with the purpose of filling;

(c) wrimming by hand- (other than trimming residue from machine
trimmed brushes with shears and cleaning moulded products by remov-
ing the residue by hand);

(d) pouring rubber, cement, Tesin or other adhesive by hand;

" (e) dipping or painting, excluding spray painting;

(f) making of—

(i) notes of his time worked and production;

(i) carpet brooms (sewing and typing);

(iii) twisted-in-wire brushes;

(iv) peg and ring tar brushes;

(v) mops or squeegees;

(g) mass measuring, laying or setting up bristle;

(h) mixing or blending hair (excluding bristle), fibre or synthetic
bristle by hand or machine;

(i) pushing up bristle into ferrules;

(j) spot welding ferrules;

(k) drawing wire;
(1) inserting bristles, fibre or plugs into ferrules of paint or whitewash
brushes;

(m) filling by hand (pan hand); (51)

. (24) “*Grade III em?ioyee" means an employee who is engaged in
any one or more of the following duties:

(a) Cutting off the residue from moulded products;
(b) finishing, clinching, nailing, pinning, ﬁveiting, tacking, glueing,
binding or screwing;
(¢) operating of—
' (i) a beading machine;
(ii) a machine for pouring rubber, cement, resin or other adhesive;
(iiii) a machine for tipping or flagging synthetic fibre;
(iv) a machine for mixing or colouring moulding powder;
' (v) a non-power-driven machine for shaping ferrules;

(vi) a non-power-driven machine for stapling cartons or fibre board
containers;

(vif) an automatic machine for manufacturing paint brush handles;

(viii) sandpapering machine; )

(ix) a beating, cleaning or flirting machine;

(x) a guillotine for cutting hoop-iron, tin, nickel-plated tin, copper,
brass or steel;

(xi) a guillotine for cutting hair (other than bristle), fibre or synthetic
bristle; -

(xii) a bristle sorting machine by placing bristle for reclaiming on the
conveyor belt;

(xiii) a grinding machine for regrinding-used material;
(d) printing, embossing, burning or branding of handles or brushes;
{e) boring holes for handles or for purposes other than filling;
(f) trimming by machine;
" (g) screw-threading brooms, brushes or handles;
(h) fitting buffers to brooms or brushes;

(i) combing or hackling fibre, hair or synthetic bristle by hand or
machine;

(26) *‘magasynman’’ 'n werknemer wat beheer het oor voorrade,
inkomende goedere of afgewerkte of gedeeltelik afgewerkte produkte en
wat daarvoor verantwoordelik is om goedere in 'n magasyn, pakhuis of
oop voorraadwerf te ontvang, op te berg, te verpak of uit te pak of om
goedere uit 'n magasyn, pakhuis of oop voorraadwerf aan die verbruiks-
afdeling in *n bedryfsinrigting of vir versending te lewer; (46)

(27) *“‘masjienfaktotum’ °'n  werknemer, uitgesonderd 'n
ambagsmanshulp, kwekeling of 'n vakleerling wat kleinere herstelwerk
of verstellings doen aan masjinerie of uitrusting wat regstreeks by die
vervaardiging van die produkte van 'n bedryfsinrigting gebruik word
maar wat geen werk verrig wat gewoonlik deur 'n ambagsman gedoen
word nie; (33)

(28) “‘medium motorvoertuig” 'n motorvoertuig waarvan die bruto
voertuigmassa of die bruto kombinasiemassa meer as 3 500 kg is maar
hoogstens 9 000 kg; (35)

(29) ‘“‘militére diens’” enige diens of opleiding ingevolge die
Verdedigingswet, 1957 (Wet 44 van 1957); (36)

(30) *‘motorvoertuig’’ enige selfgedrewe voertuig met “n enjinkapasi-
teit van meer as 100 cm’®, wat gebruik word vir die vervoer van goedere,
vitgesonderd 'n reisende verteenwoordiger se monsters, en omvat dit
ook "n voorhaker, 'n motorfiets, of 'n motordriewiel en "n trekker, maar
nie "n mobiele hystoestel nie; (38)

(31) ““noodwerk’’ enige werk—

(a) wat weens onvoorsiene omstandighede soos 'n brand, storm, on-
geluk, epidemie, gewelddaad, diefstal, sabotasie, nywerheidsonrus, on-
klaarraking van installasie of masjinerie of onklaarraking of dreigende
onklaarraking van geboue sonder versuim gedoen moet word;

(b) in verband met die opkanpping of herstel van installasie of masji-
nerie wat nie gedurende gewone werkure verrig kan word nie;

(c) in verband met die laai of aflaai van—
(i) skepe;
(ii) spoorwaens of voertuie van die Suid-Afrikaanse Vervoerdienste;

(iii) voertuie gebruik deur *n karweier in die uitvoering van sy kontrak
as sodanig met die Suid-Afrikaanse Vervoerdienste; (16)

(32) “*onderbaas’ 'n werknemer wat onder toesig van 'n voorman,
voorvrou of ’n toesighouer in beheer is van 'n groep werknemers graad
IV:(8)

(33) “‘ondervinding’’ met betrekking tot—

(a) 'n klerk, die totale tydperk of tydperke wat 'n werknemer as 'n
klerk in enige bedryf of in die diens van 'n plaaslike owerheid of die
Staat werksaam was;

(b) 'n fabrieksklerk of klerklike assistent, die totale tydperk of tyd-
perke wat 'n werknemer as 'n fabrieksklerk of klerklike assistent in
enige bedryf werksaam was;

(c) enige ander werknemer, die totale tydperk of tydperke wat 'n
werknemer in sy klas in die Borsel- en Besemnywerheid werksaam was;
(18)

(34) ““oortyd™ daardie gedeelte van enige tydperk wat 'n werknemer
gedurende 'n week of op ‘n dag, na gelang van die geval, vir sy werk-
gewer werk en wat langer is as die gewone werkure by klousule 5 (1) vir
sodanige werknemer voorgeskryf, maar dit omvat nie 'n tydperk waarin
*n werknemer op “n Sondag of 'n openbare feesdag, soos omskryf, vir sy
werkgewer werk nie; (39)

(35) ‘‘openbare feesdag’’ Nuwejaarsdag (of die eersvolgende Maan-
dag wanneer Nuwejaarsdag og 'n Sondag val), Goeie Vrydag, Hemel-
vaartdag, Republiekdag, Geloftedag of Kersdag; (40)

(36) ‘‘plaaslike owerheid” ’n stadsraad, munisipale raad,
afdelingsraad of 'n soortgelyke instelling of liggaam beoog in artikel 84
(1) (f) van die Wet op Provinsiale Bestuur, 1961, en sluit dit ook in 'n
stadsraad of dorpsbestuur ingestel kragtens artikel 2 van die Wet op
Swart Plaaslike Besture, 1982 (Wet 102 van 1982); (32)

(37) “‘reisende verteenwoordiger”” 'n werknemer wat as 'n reisende
verteenwoordiger van "n bedryfsinrigting namens so 'n inrigting bestel-
lings vra, werf of soek; (50)

(38) “‘reisende verteenwoordiger se assistent’” 'n werknemer wat 'n
reisende verteenwoordiger vergesel en hom met die inpak, uvitpak of
vertoon van sy monsters help en wat die motorvoertuig wat die reisende
verteenwoordiger in die uitvoering van sy werk gebruik, mag dryf; (51)

(39) ‘*saagskerpmaker’’ 'n werknemer wat sae skerpmaak, uitdiep of
top; (42)

(40) *‘sekuriteitswag’’ *n werknemer wat een of meer van die vol-
gende pligte uitvoer—

(a) goedere, voertuie of persone deursoek;

(b) toesig hou oor wagte of beheer oor hulle vitoefen;

(c) die beweging van persone of voertuie deur kontrolepunte of hekke
kontroleer of verslag daarcor doen;

en van wie vereis kan word om enige of al die pligte van 'n wag uit t&
voer; (43) L

LER]
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. boiling, baking or drying bristle, fibre or hair J - (41) “‘sKofwerker’" "n werkriemier wat ‘skofwerk Verrig in 'h.lwerk-
7 (k) making i ‘of his time worked and tion;. ' - saamheid in 'n bedryfsinrigting waarin twee 'of drie agtereenvo gende
B oE g;) ki f’::g;?g::::gm wor_ke_ e Il skofte per dag op hoogstens ses dae per week gewerk word; (44)

B & i : 'and. - 5 J (42) “'sleepwa’”. "n-voertuig wat nie selfaangedrewe is nie taar ont-
. »r-{(m) mass measuring and recording; | werp of aangepas is om deur *n fnotorvoertuig getrek te word,-en dit

(n) assembling component parts; ' omvat’nleunwa; (48)- .. - wovw e i i
- (0) assembling mops or.squeegees; " | (43) “*swaar motorvoertuig” ’n motorvoertuig' Waarvan die bruto

7 ' (p) examining products for obvious defects before packing; " | voertuigmassa .of-‘-hmw*"komhmumm meer’ as- 9 000 kg 'maar
. (@) oiling or greasing machinery or vehicles; : hoogstens 16-000kg is; (29): = o loos LD 0 o
=, "% . (r) polishing of moulded products on buffing wheels;

. (s) centring wood preparatory to turning or bandsawing;

(t) cleaning the residue off moulded products'by hand;
(u) cutting or mass measuring mop yarn;: _
(v) cutting reject material by bandsaw for regrinding;
(W) cutting straps; %

- * (%) cutting wire other than for twisted-in-wire brushes;

“ (y) solderirig femles; - g, 1

. (2) sorting feathers for dusters; ~
(aa) nailing straps; ‘ m s
(ab) adding pigment to moulding powder; (52) -
(25) “*Grade IV employee’’ means an émploye‘e who is engaged in
any one or more of th??ollowm'g duties: R I

(2) Cuttingfeather quills; .

. (b) delivering messages, letters or goods on foot or by_meai_]s of a non-
power-driven vehicle; ol . :

(c)- marking the outline of patterns on wood;

(d) taking off from a non-power-driven guillotine or a sawing ma-
chine; ) :

" (e) cutting hair from tails;

(D trimming resique-'by- hand with shears from machine-trimmed
brushes; :

(g) carrying, moving or stacking; . ;g
(h) fixing or knbclu’ng stocks on to dipping pins or removing them;
(i) fixing of-— s ; Bk
(i) ferrules or feather dusters;
(ii) labels to products; ' ‘.
(iii) hangers to brooms, brushes or handles;
(iv) addressed labels on packages for despétch':
(v) spreaders tohandles for feather dusters; S
(j) assisting on delivery vehicles, other than driving or effecting re-
pairs; _ : _
] x) assrsimg an artisan by holding articles or tools or otherwise work-
ing with him, other than by the independent use of tools;
()] dill:iping feathers; ' _ L
(m) knocking of bass;
(n) loading or unloading
(0) disentangling or rewinding wire orrope;
(p) making or maintaining fires, or removing ashes or refuse;
(g) making or serving tea or similar bevcrageé;
(r) mass measuring to set scale, other than bris'tlcil
(s) marki'hg or stencilling bales, boxes or packages;
(t) marking out holes by means of writing bag preparatory to boring;
(1) mounting of brooms or brushes on display cards or stands;
(v) opening or closing bales, boxes or packages;.
(w) setting up by -hand of ready-made cardboard or fibre board boxes

* or similar containers; -
(x) stirring hair in dyeing vats;
(43 si:irriﬁg glué, pitch, resin or other adhesives or paint;
- (z) cleaning plant or machinery, premises, tools, utensils or vehicles;
(aa) cleaning, preparing or bundling of bristle, fibre or hair;
(ab) sandpapering by hand, eic'épi as provided for in the definition of

Grade I employee; -

(ac) cutting wire to a set gauge;
(ad) steaming dusters, brooms or brushes;
(ae) (g) blackening brush handles;

; 1 (ix) eni.
| (b) boor met die hand (vrye hand) vir die doel van vulling;
-y {c) byknip met die hand (uitgesonderd die afsny met 'n handskér van

(44) “toesighouer’’ *n-werknemer wat onder toesig van 'n voorman of
~‘voorvrou; aan die hoof staan vanrentoesig hou oor 'n groep werknemers
graad II of werknemers graad TII, ‘én wat cor werknemers graad IV
toesig kan hou; (47) e :
(45) *‘vakleerling’ "n werknemer wat in diens is ingevolge ’n vak-
» leerlingkontrak wat ingevolge die Wet op Mannekragopleiding, 1981,
geregistreer is of wat geag word ingevolge daarvan geregistreer te wees
en dit omvat ’n werknemer wat in diens is in 'n ambag wat ingevolge
daardic wet aangewys of geag word aangewys te wees vir 'n tydperk
voor die registrasie van °n vakleerlingkontrak; (1) o
(46) “*versendingsklerk™ n werknemer wat Verantwoordelik is vir die
. versending of verpakking van goedere vir.vervoer of aflewering en wat
toesig mag hou oor.die byeenbring; nagaan, massameting, verpakking,
merk, adresseer of versending van goedere of-pakkette; (14) - -

'* 'n werknemer wat aan die hoof staan van die we:k-_

pr———

(47) ‘*voorman’’
nemers in “n bedryfsinrigting, wat beheer oor sodanige werknemers
uitoefen en wat ‘aan *n bestuurder daarvoor verantwoordelik is dat hulle
hul pligte doeltreffend uitvoer, en ‘‘voorvrou’ het ’n ooreenstemmende
betekenis; (21) o

(48) ““wag’’ "n werknemer, uitgesonderd 'n sekuriteitswag, wat een
of meer van die volgende pligte uitvoer; ' -+* PR .

(a) 'n perseel, geboue, strukture ‘6f Vaste of roerende eiendom be-
waak, beskerm of patrolleer; R g o

(b) honde hanteer of beheer by die uitvoering:van cen of meer van die
pligte in (a) bedoel; (53) T :

(49) *“‘week”, met betrekking tot 'n werknemer, die tydperk van sewe
‘dae waarin die werkweek van daardwwerhxem gewoonlik val; (54)
(50) *‘werknemer graad I'" ’n werknemer wat een of meer van die
volgende pligte vitvoer: ENT AU LSRR ’
| (a) bedien van "n uitvreetmasjien of 'n vlakskaafmasjien of *n masjien
| wat varkhaar meng of vermeng; N s a
(b) draai van hout met die hand (met inbegrip van die skuur van die
artikel wat gedraai word terwyl dit nog ini die draaibank is) en maak van
aantekeninge van die tyd wat hy gewerk het envan sy produksie;
(c) draai van hout na *n setmaat miet 'n handspil; -
' (d) saag met "n boog- of bandsaag uvitgesonderd soos in die omskry-
wing van werknemer graad II1 voﬁaﬂggsh'-yf; =T 5 ey
(e) spuitverf; (22) -« .° FET L

(51) **werknemer graad I’ ’n werknemer wat een of meer van die

volgende pligte uitvoer:
(a) Bedien van—

| (1) 'n borselkomponentepers met 'n kapasiteit van n:unstens 100 kilo-
| newton; ik ;
i

| ) °n kragaangedrewe besemstokmiasjien, skaafmasjien of dikte-

i skaafmasjien; - . i sy v iy
1 (iii) "n kragaangedrewe masjien wat beslagringe vorm;

(iv) n masjien wat plastiek of vesels uitpers vir samestellende dele en
| borselware; © " - B :
% (v) ’n masjien wat varkhaar herwin of sorteer, uitgesonderd soos in
| die woordomskrywing van werknemer graad IIl voorgeskryf; T
i~ (vi) 'n masjien wat vul of boor; L R
(vii) 'n outomatiese houtvorming- of -draaimasjien;
(viii) 'n outomatiese injeksievormmasjien wat plastiekartikels vorm;
ander kragaangedrewe masjien, uitgesonderd soos in die
wing van werknemer graad 1 of werknemer graad III voor-

i woordoms|

idie oorskot van borsels wat met 'n masjien bygeknip is en die skoon-
;maak van gevormde produkte deur die oorskot met die hand te ver-

]wyder; :

| (d) giet met die hand van rubber, sement, hars of ander kleefmiddel;
| (e} indoop of verf, uitgesonderd spuitverf; . ‘ ’

i (f) maak van— . £

' (i) aantekeninge van die tyd wat hy gewerk het en van sy produksie;
| (ii) grasbesems (werk en bind); R

¢ (iii) in-draad-gedraaide borsels;

{ (iv) pen-en-ring-teerkwaste;
(v) stokdweile of uitdrukdweile
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(af) wrapping, closing or otherwise covering brushes, dusters or other
manufactured articles or parts thereof with cellophane, plastic, paper or
. similar material by hand;

(ag) combing, sorting or l]meéhing broomcorn;

(ah) combing brushes;

(ai) shaking out or recovering waste;

(aj) cutting caps for feather dusters;

(ah) tying brooms into bundles for despatch;

(@n packing or placing brooms, brushes or other articles into con-
tainers;

(am) inserting handles into ferrules of brushes, other than peg-and-
ring brushes;

(an) washing feathers, bristle, fibre or hair; (53)

(26) ““gross combination mass’’, in relation to a motor vehicle, means
its gross vehicle mass together with the mass, with load, of any trailer or
semi trailer drawn by such motor vehicle, as specified by the manufac-
turer or, in the absence of such specification, as determined by the
registering authority concerned; (8)

(27) *'gross vehicle mass™” in relation to a motor vehicle, means the
maximum mass of such vehicle and its load as specified by the manufac-
turer or, in the absence of such specification, as determined by the
registering authority concerned; (9)

(28) “handyman’® means an employee, other than an apprenuce,
artisan’s aide or a trainee, who is engaged in making minor repairs or
adjustments to machinery or equipment, other than machinery or equip-
ment directly used in the manufacture of the products of an establish-
ment, and who may effect minor repairs or renovations to buildings but
who does not perform work normally done by an artisan; (15)

(29) “*heavy motor vehicle’’ means a motor vehicle the gross vehicle
mass or gross combination mass of which exceeds 9 000 kg but 16 000
kg (43)

(30) “*law"’ includes the common law; (54)

(31) ““light motor vehicle'” means a motor vehicle the gross vehicle
mass or gross combmatmn mass of which does not exceed 3 500 kg;
(23)

(32) ““local authority”” means any city council, municipal council,
divisional council or any similar institution or body contemplated in
section 84 (1) (f) of the Provincial Government Act, 1961, and includes
any town council or village council established in terms of section 2 of
the Black Local Authorities Act, 1982 (Act 102 of 1982); (36)

(33) “*machine handyrnan” means an employee, other than an ap-
prentice, an artisan’s aide or a trainee, who is engaged in making minor
repairs or adjustments to machinery or equipment used dmectly in the
manufacture of the products of an establishment but who does not per-
form work normally done by an artisan; (27)

(34) “‘manager’’ means an employee who is charged by his emp_loyer
with the overall supervision over, responsibility for and direction of the
activities of an establishment and the employees engaged therein, but
does not include an employee who relieves-or acts for a manager during
his absence; (6)

(35) “‘medium motor vehicle’” means a motor vehicle the gross
vehicle mass or the gross combination mass of which exceeds 3 500 kg
but does not exceed 9 000 kg (28)

(36) ‘“military service’’ means any service or Irammg in terms of the
Defence Act, 1957 (Act 44 of l95?) (29)

(37) ““mobile hoist operator’” means an employee who is engaged in

operating a power-driven mobile hoist for the loading, unloading, mov- -

ing or stacking of goods; (4)
(38) ‘‘motor vehicle’’ means any self-propelled vehicle with an en-
gine capacity exceeding 100 cm’, used for conveying goods, other then
a travelling representative’s samples, and includes a mechanical horse, a
‘motor cycle or a motor tricycle and a tractor, but does not include a
mobile hoist; (30)

(39) “‘overtime’' means that portion of any perlod which an employee
works for his employer during any week or on any day, as the case may
be, and which is in excess of the ordinary hours of work prescribed for
such employee in clause 5 (1), but does not include any period during
which an employee works for his employer on a Sunday or a public
holiday as defined;

(40) **public holiday” means New Year's Day (or the succeeding
Monday whenever New Year’s Day falls on a Sunday), Good Friday,
Ascension Day, Republic Day, the Day of the Vow or Christmas Day;
(35) 5

(41) **qualified”’, in relation to an employee, means that the experi-
ence of an employee of his class entitles him to the hlghest wage rate
prescribed for that class, and, converseley, *‘unqualified”” means that
his experience in his class does not entitle him to such highest rate; (16)

(42) **saw sharpener’’ means an employee who is engaged in sharpen-
ing, gulleting or topping saws; (39)

(g) ﬁlés;sameet reglé en opstel van varkhaar;

(h) meng of vermeng van haar (ultgesonderd varkhaa:}, vesel, of
sintetiese varkhaar met die hand of met 'n masjien;

(i) opstoot van varkhaar in beslagringe;
(j) puntsweis van beslagringe;
(k) trek van draad;

(I) voeg van varkhaar, vesel of tappe in beslagrmge van verf- of
kalkwaste;

(m) vul met die hand (teerbevestiging); (23)

(52) ““werknemer graad III"" 'n werknemer wat een of meer van die
volgende pligte vitvoer;

(a) Afsny van die oorskot van gevormde pmdulctc
(a) Afsny van die oorskot van gevormde produkte;

kﬁggfafwerk, klink, spyker, vaspen, vasnael, ryg, lym, bind of vas-
skroef;

(c) bedien van—

(i) 'n kraallysmasjien; -

(ii) 'n masjien wat rubber, sement, hars of ander kleefmiddels giet;
(iii) "n masjien wat sintetiese vesel rafel of top;

(iv) 'n masjien wat vormpoeier meng of kleur;

(v) "n nie-kragaangedrewe masjien wat beslagringe vorm;

(vi) 'n nie-kragaangedrewe masjien wat karton- of veselbordhouers
vaskram,

(vii) "n outomatiese masjien wat verfkwashandvatsels vervaardig;
(viii) 'n skuurmasjien;
{ix) "n stamp-, skoonmaak- of losskudmasjien;

(x) 'n valmes wat bandyster, tin, vernikkelde tin, koper ‘messing of
staal sny;

{xi) 'n valmes wat haar (uitgesonderd varkhaar), vesel of sintetiese
varkhaar sny;

(xii) 'n varkhaarsorteermasjien deur varkhaar vir herwmmng op die
vervoerband te plaas;

(xm) n vergruisingsmasjien wat gebruikie materiaal hervergrms,
(d) bedruk, bosseleer, brand of brandmerk van stele of borsels;

(e) boor van gate vir stele of vir ander doeleindes, vitgesonderd vir
vulling;

() byknip met 'n masjien; _
(g) draai van skroefdrade aan besems, borsels of stele;
(h) heg van buffers aan besems of borsels;

(1} kam of hekel van vesel, haar of smtetlese varkhaar met dle hand of
met 'n masjien;

(j) kook, bak of droogmaak van varkhaar, vesel of haar;

(k) maak van aantekeninge van die tyd wat hy gewerk het en van sy
produksie;

(1) maak van veerstoffers;

(m) massameet en aanteken;

(n) monteer van onderdele;

(o) monteer van stokdweile of mtdmkdwelle,

(p) nasien van-produkte voordat hulle verpak word, met die oog op
ldaa:blykllke defekte;

(q) olie of smeer van masjinerie of voertuie;
(r) poets van gevormde produkte op poleerwiele;

(s) sentreer van hout voordat dit gedraai of met 'n bandsaag gesaag
word,

(t) skoonmaak van gevormde produkte deur die corskot met die hand
te verwyder;

(u) sny of massameet van dweilgaring;

(v) sny van afvalmateriaal met "n bandsaag vir hervergruising;
(w) sny van bande;

(x) sny van draad, vitgesonderd vir in-draad-gedraaide borsels;
(v) soldeer van beslagringe;

(z) sorteer van vere vir stoffers;

(aa) vasspyker van bande;

(ab) voeg van kleurstof by vormpoeier; (24)

(53) “*werknemer graad IV'" 'n werknemer wat een of meer van die
volgende pligte uitvoer: :

(a) Afknip van vereskagte;

(b) aflewer van boodskappe, briewe of goedere te voet of met 'n nie-
kragaangedrewe voertuig;

(c) afmerk van die buitelyn van patrone op hout;
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(43) “‘security guard’’ means an employee who is engaged in any one ]
" or'more of the following duties; )

(a) Searching goods, vehlcles or pe_rsons,
(b) supervising or controlling watchmen;

" (c) controlling or reporting on the movemelﬁ of persons or vehicles ']
through check-pomts or gates; 5

and who may be required to perform any orall of the duties of a watchman; |
(40) i
(44) **shift worker'’ means an employee who is engaﬁeaeon shift work |

in an activity in an-establishment in which two or t consecutive I
shifts per day are worked on not more than six days per week; (41) [

(45) “‘short-time'’ ‘means a-temporary reduction in the number of |
ordinary hours of work owing to slackness of trade, a shortage of raw !
materials or railway trucks, a breakdown of plant or machinery or a -
breakdown or thredtened breakdown of buildings; (21) !

(46) “‘storeman’’ means an employee who is in charge of stocks of
incoming goods or finished or partly finished products and who is re-
sponsible for receiving, storing, packing or unpacking goods in a store |
or warehouse or open stock yard or delivering goods from a store or |
warehouse or open stock yard to the consuming department in an estab- |
lishment or for despatch; (26)

(47) *“*supervisor’’ means an employee who, under the supervision of
a foreman or forewoman, is in charge of and supervises a group of Grade

2 ez L=

. I or Grade III employees and who ‘may supervise Grade IV employees;
(44)

(48) “‘trailer’” means a vehicle which is not self-propelled but which -
'is designed or adapted to be pulled by a motor vehicle, and includes a

semi-trailer; (42)

(49) “‘trainee’ means an employee, other than an apprentice, to
whom training is/being provided. in terms of the. Manpower Training
Act, 1981, in a trade designated or deemed to have been designated in
terms of ghal act; (22)

(50) “travelimg representamre means an employee who, as a travel-
ling representative of an establishment, invites, canvasses or solicits
orders on behalf of such establishment; (37) -

‘(51) *‘travelling representative’s assistant’’ means an employee who
accompanies a travelling representative and assists him in packing, un-
packing or displaying his samples and who may drive the motor vehicle

(38)

(52) **wage'’ means the amount of money payable to an employee in
terms of clause 3 (1) in respect of his ordinary hours of wl;ﬁ as pre-
scribed in clause 5: Provided that if an employer regularly pays an
employee in respect of such’ordinary hours of work an amount higher
than that prescribed in clause 3 (1), it means such higher amount, but
this proviso shall not be so construed as to refer to or include’ any
remuneration which an employee who is employed on any basis pro-
vided for in clause 9 receives over and above the amount which he
would have received had he not been employed on such a basis, and
f(;r)dinary_wage” and “‘weekly wage’’ have corresponding meanings;

(53) **watchman"" means an employee, other than a security guard,
who is engaged in any one or more the following duties:

(a) Guarding, protecting or patrolling premlses bulldmgs, structures
or fixed or movable property;

(b) handling or controllin dogs in the performance of one or more of
the duties referred to in (a); (48)

(54) “‘week’’, in relation to an employee, means the period uf seven
days within which the working week of the employee concerned nor-

mally falls. (49)
3. REMUNERATKON

(1) The minimum wage which an employer shall pay to each member of
the undermentioned classes of his employees shall be as set out hereunder:

(a) Employees other than casual employees.—

used by the travellmg representative in.the performanoe of his duues .

|

(d) afneem van "n nie- kragaangedrewe valmes of van ’n saagmasjien;

" (e) afsny van haar van sterte;

(f) afsny met 'n handskér van oorskot van borsels wat met 'n masjien
bygeknip is; .

(g) dra, verskuif of opstapel;

(h) druk, stamp of afhaal van borselkoppe of mdooppenne

(i) heg van—

(i) beslagringe aan veerstoffers;

(ii) etikette aan produkte;

(iii) hangstange aan besems, borsels of stele

(iv) klaar geadresseerde etikette vir versendmg aan pakette;-

(v) spreiers aan stele vir veerstoffers;

(j) help op afleweringsvoertuie, ultgesondepd bestuur of herstelwerk
doen;

(k) hulp aan 'n B.mbﬂgsm&n deur artikels of gereedskap vas te hou of
op 'n ander wyse met hom saam te werk, ultgesunderd die selfstandige
gebruik van gereedskap; | : .

(1) indoop van vere;
(m) kam van bas;
(0) laai of aflaai; i

lr} maak of aan die gang hou van. vuur of verwydenng van as of

(q) maak of bechen van tee clf soortgelyke dranke;

(r) massameet op 'n gestelde skaal, uitgesonderd varkhaar;

(s) merk of sjabloneer van bale, dose of pakkette;

(t) merk van gate deur middel van ’n witselsak voordat geboor word;
(u) monteer van besems of borsels op reklameborde of staanders;

(v) oop- of toemaak van bale, dose of pakkette;

(W) opset met die hand van klaargemaakte karton- of veselborddose of
soortgelyke houers;

(x) roer van haar in verﬂmlpe, ) _
«(y) roer van lym, pik, hars of ander kleefmiddels of verf;

(z) skoonmaak van installasies of masjinerie, persele, gereedskap,
gerel of voertuie;

(aa) skoonmaak berei of in bondels upmaak van varkhaar. vesel of
(ab) skuur met dle hand, vitgesonderd soos in die woordumskrywmg
van werknemer graad 1 voorgeskryf

(ac) sny van draad na 'n gestelde maat;

(ad) stoom van stoffers, besems of borsels;

‘(ae) swartmaak van borselstele;

(af) toedraai, toemaak of andersins bedek van borsels, stoffers of

ander vervaardigde artikels of gedeeltes daarvan met cael}lofaan pla:,tlek
papier of soortgelyke materiaal met die hand;

(ag) vitkam, sorteer of uitdors van besemgoed;

(ah) vitkam van borsels; .

(ai) uitskud of bymekaarmaak van afvalmateriaal;

(aj) uitsny van bande vir veerstoffers;

(ak) vasbind van besems of stoffers in bondels vir verscndmg,

(al) verpak of in houers plaas van besems, borsels of ander artikels;

(am) voeg van stele in beslagringe ° van borsels, uitgesonderd pen-en-
ring-teerkwaste;

(an) was van vere, varkhaar, vesel of haar; (25)
1(54) **“Wet”” ook die gemene reg. (30)

3. BESOLDIGING i

(1) Dle minimum loon wat 'n werkgewer aan elke lid van onderge-
mde klasse werknemers in sy diens moet betaal is dié hieronder uit-
ngesit: ;

(a) Werknemers, mtgesouderd los werknemers.—

In the Magls%ena] District | In the Magisterial District
of Oudtlshoom " of Efst London Inall other arcas
@ | _® @ RO) - (@ (b
Perweek | Perweek Per week Per week Per week Per week
_ R IR R R - R ‘R
ATHSAN......oveccreveeeae R R— SET— 122,50 | 132,00 130,00 144,00 147,50 | 165,00
Artisan’s aide— 3 ) i
during the first year of experience 47,00 I} . 52,00 54,50 60,50 63,00 70,00
- CHBTRAMIEE wvaias s ivsivarivesassivasiionins 54,00 | 60,00 63,00 - 70,00 7300 | 81,00
_Asms!ant__ foreman 102,50 k 114,00 114,50 132,00 125,00 ° 145,00
Boiler attendant ...... 41,50 146,00 48,50 53,50 55,00 62,00
Chargehand............ 41,50 '| 46,00 48,50 53,50 55,00 62,00
CRARIIRUE «iovavovriinniviianssnisvmsiivis s s e s 58,00 | 62,00 62,00 66,50 ' 66,50 72,00
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In the Magisterial District | In the Magisterial District
of Oudishoorn of East London Inall other areas
(a) (b) (@) (b) (a) (b)
-Per week Per week Per week Per week Per week Per week
R R R R R R
‘Clerical assistant—
during the first six months of ERPEOENCE v i vasiis it 43,00 48,00 50,50 56,00 57,50 65,00
during the second six months of experience T e - 45,50 51,00 53,50 59,50 61,00 69,00
thereafter................ e O O . 48,50 54,00 56,50 63,00 64,50 73,00
durinig the first year of eXperience . ivv.vvveeevvinrrranarsnnnn. 52,00 56,00 56,50 63,00 64,50 73,00
dunng the second year of experience 66,00 70,50 71,50 79,00 81,50 92 00
gethe third year of expeneuce ................... 79,50 85,50 86,00 95,50 98,00 110,50
.......................................................... 93,50 100,00 101,00 111,50 115,00 129,50
Driver of a— : 545
(i) light motor vehlcle .......................................... - 58,00 62,00 62,00 66,50 . 66,50 72,00
(i1) medium motor vehicle.. 69,00 71,00 73,00 77,50 78,50 86,50
(iii) heavy motor vehicle ......... - 79,00 83,00 84,00 88,50 92,00 102,50
(vi) extra heavy mol_:orvehicle...".‘.‘, ......................... 58,00 ,00 88,00 97,50 - 102,00 113,00
Factory clerk— B _
during the first six months of experience ...........cc.ocuvee. 43,00 48,00 50,50 56,00 57,50 65,00
during the second six months of experience . 45,50 51,00 53,50 59,50 61 00 69,00
thereafter.........ovvvmeriin i 48,50 54,00 56,50 63,00 64,50 73 00
Foreman.........oooiiiiiniiiciii i 126,50 136,00 134,50 149,00 153,00 173,00
Grade I employee— '
during the first six ‘months of experience .......... A 41,50 46,00 48,50 53,50 55,00 62,00
during the second six months of experience .. 43,50 48,50 50,50 56,00 58,00 65,00
during the third six months of experience.. . 45,00 50,50 53,00 59,00 61,00 68,50
thereafter ................ . 47,00 53 OD 55,00 61,50 64,00 71,50
Grade II employee—
during the first six months of experience ......... fiiapmnsanres 39,50 44,00 46,00 51,00 53,00 59,50
thereafter .......ooovveiiiiiiiiinieininrienas . 41,50 46,00 48,50 53,50 55,00 62,00
Orpde HLemplovee i ms s bbbl whese 39,50 44,00 46,00 51,00 53,00 59,50
Grade IV employee .......cvunnierennnnn, O VPP P A e 36,00 40,00 42,00 46,50 48,50 54,00
Handyman ............ R ; 60,00 64,00 63,50 70,00 72,50 81,00
Machine handyman...................00 SR SRR 68,00 72,00 72,00 79,00 81,50 92,00
Mobile hoist operator...........cc.veins e Y R 41,50 46,00 48,50 53,50 ¢ 55,00 62,00
: 62,00 66,00 65,50 72,00 74,50 83,00
48,50 54,00 56,50 62,50 63,50 73,00
62,00 66,00 65,50 72,00 74,50 83,00
Travelling representative— _
during the first year of experience . ........ouovveviinieniniannns 88,50 93,50 97,00 107,00 110,50 124,00
during the second year of experience ; 97 00 102,50 105,00 116,00 120,00 134,00
during the third year of experience ...........ccoevveeriinnnn. 105 50 111,00 113,50 125,50 129,00 144,50
during the fourth yem' of expenence 1 14,00 120,00 121,50 134,00 138,00 154,50
thereafter ......ooccoinivienniinniniceannns 122,50 129,00 130,00 144,00 147,50 165,00
Travelling repsesenlatwe s assistant...... 58,00 62,00 62,00 66,50 66,50 72,00
WAICRIIAR. <oov s s S e s 42,50 47,00 50,00 54,50 55,50 63,50
Employee not ifically mentioned elsewhere in this sub-
m? 4 Spec ....... y ........................................ 41,50 46,00 48,50 53,50 55,00 62,00
(a) During the first year after this determination becomes binding.
(b) Thereafter. : ) :
. . . : . d - - = ' .
Indie landdrx:gzdr:lsmk Oudts-| Indie Lanio r;);g;smk QOos In alle ander gebiede
(a) L) (a) (b) (a) (b)
Per week Per week Per week Per week Per week Per week
R R R
Ambagsman .........ccovidisinniaiinnen. T 122,50 132,00 130,00 144,00 147,50 165,00
Ambagsmanshulp—
ndedieeerste;aarondemndmg R 47,00 52,00 54,50 60,50 63,00 70,00
BITIA L oo iirsicnnpnsnmnenrasnsnrsbenss nensrsresentnssernnsssnrnnses 54,00 60,00 63,00 70,00 73,00 81,00
Assistent-voorman...... D 102,50 114,00 114,50 132,00 125,00 145,00
Bediener van "n mobiele hystoestcl By 41,50 46,00 48,50 53,50 55,00 62,00
Chaffenr: o uiiimaiin dadEnsbnsnanin s 58,00 62,00 62,00 66,50 66,50 72,00
Drywer van 'n—
(i) ligte motorvoertuig ....... e rerateeaeran e arrrranaas 58,00 62,00 62,00 66,50 66,50 72,00
(i) medium motorvoertuig...... ; 69.00 71,00 73,00 77,50 78,50 86,50
(1ii) swaar motorvoertiig............ 79,00 83,00 84,00 88,50 92,00 102,50
(iv) Ekstra swaar motorvoerrug : 85,00 90,00 88,00 97,50 102,00 113,00




]
‘
:
i

- STAATSKOERANT, ;ll JANUARIE 1985 No. 9551+ 9+
E P . In die 'a"ddﬂg‘}ftﬁk Oudts-| In die landdrosdistrik Oos- i s ander it
(a) . M), (a) (b) (a) (b}
Per week Per week Per week Per week Per week Per week
R R R | R } R | R
Fabrieksklerk— R
Gedurende die eerste sesmandc ondervinding 43,00 | 48,00 50,50 56,00 57,50 | 65,00
gedurende die tweede ses maande ondervmdmg 45,50 51,00 53,50 ‘59,50 |61y 100 69,00
daarna 48,50 54,00 56,50 © 63,00 '64 50 73,00 - )
Faktotum 60,00 | 64,00 63,50 70,00 72,50 81,00
Ketelbediener 41,50 [ 46,00 48,50 53,50 | ,55 oo wr 62,00 .-
gedurende die eerste jaar ondervinding .. 52,00 | 56,00 - 56,50 63,00 " 64 50 -1 73,007
gedurende die tweede jaar ondcrvmclmg 66,00 | 7050 71,50 79,000 | 81,50 92,00
gedurende die derde jaar ondervinding. ...... 79,50 | 85,50 86,00 95,50 98,00 110,50
ORI s oo s e o S R a4 AR W Fwt e 93,50 | 100,00 101,00 111,50, _115 00. = 129_,50_ ‘
Klerklike assistent— I ' : : e
gedurende die eerste ses maande ondervinding ............... 43,00 | 48,00 50,50 56,00 57,50 65,00
gedurende die tweede ses maande ondervinding........... g 45,50 | 51,00 53,50 59,50 61,00 69,00
VT vp v A R e e e e g R e P SRR 48,50 |} 54,00 - 56,50 63,00 64,50 73,00 -
Masjienfaktotum ... 68,00 |\ 72,00 72,00 79,00 | 81,50 « 92,00 :
Onderbaas.............. N 41,50 || ' 46,00 48,50 153,50 | 55,00 ¢ 0t
Reisende verteenwoordiger— { ' ' '
gedurende die eerste jaar ondervinding ..........coovvniiinnns 88,50 |, 93,50 97,00 107,00 110,50 124 00
gedurende die tweede jaaronder\'inding.. 97,00 |: 102,50 105,00 116500 120,00 134,00 -
gedmndzdlederdejaarondemndmg 105,50 | 111,00 | 113,50 125,50 . | 129,00 { 144,50 .
gedurende die vierde jaar ondervmdmg ........................ 114,00 {/ 120,00 . 121,50 134,00 |- 138,00 154;40 .-
LT w1 122,50 ',, - 129,00 130,00 144,00+ ‘147,50 - 165,00
Reisende verteenwoordiger se assistent.............cciuuidivinns 58,00 |/ 62,00 | 62,00 66,50 - 66,50 7260
Saagaketpmaker: vyt e T i 62,00 |/ 66,00 65,50 72,00 74,50 83,00- -
Sekuriteitswag. .vovvvvnrvirnniieinins 48,50 i 54,00 56,50 62,50 65,50 73,00
Toesighouer............. s 62,00 | 66,00 65,50 72,00 74,50 8'3I,90 -
Voorman ... ; 126,50 | 136,00 134,50 149,00 153,00 = 1-73'.()0'_:"'
VB < im0 A 0w P S SR e SN SRR 42,50 |y 47,00 50,00 54,50 55,50 1 63;50-
Werknemer graad I— i ; v s rddl
gedurende die eerste ses maande ondervinding ..... 41,50 |, 46,00 48,50 53,50 55,00 - 62,00
gedurende die tweede ses maande ondervinding.... 43,50 | 48,50 50,50 56,00 58,00 .. 65,00
gedurende die derde ses maande ondervinding ..... 4500 |l 50,50 53,00 59,00 61,00 68, 50
(L F0 T T RS O O © 47,00 | 53,00 55,00 61,50 - 64,00 71,50
Werknemer graad II— . : i - S s
gedurende die éerste ses maande ondervinding ............... 39,50 i 44,00 46,00 51,00 53,00 59,50
ARAMDA, o i s e 41,50 || 46,00 48,50 53,50 . 55,00 62,00
Werknemer graad III ... 3950 |! 44,00 46,00 51,000 | 53,00, 159,50
Werknemer graad IV _ -~ 36,00 © 40,00 42,00 46,50 -1~ 48,50 . 54,00 -
Werknemer nie elders in hierdie subklousule vitdruklik ver- | ' 1 b R
ML BE c1oreviesionsianmsgorminibisnenmiagsistss et omiiaienrinsins 41,50 L 46,00 48,50 53,50 5500 | 62,00

(a) Gedurende die eerste jaar nadat hierdie Vasstelling in werking tree.
(b) Daarna.

(b) Casual employees.—For each day or part of a day of employment,
other than a public holiday as defined or 2 Sunday, not less than—

(i) one fifth, if the maximum prescribed ordinary hours of work of
such employee are nine and a quarter;

(ii) one sixth, if such maximum is eight and a half,

of the weekly wage prescribed for an employee in the same area who
performs the same class of work as the casual employee is required to
do, plus 10 per cent: Provided that—

(aa) where an employer requires a casual employee to perform the
work of a class of employee for whom wages on a rising scale are
prescribed, the expression “‘weekly wage’* shall mean the weekly wage
prescribed for an employee of that class who is entitled to the highest
wage on the scale;

(ab) where an employer requires a casual émployee to work for a
period of not more than four consecutive hours on any day, his wage
may be reduced by not more than 50 per cent in respect of that day.

(2) Basis of contract.—For the purposes of this clause the contract of
employment of an employee, other than a casual employee, shall be on a
weekly basis and, save as provided in clause 4 (6), he shall be paid in
respect of a week not less than the full weekly wage prescribed in sub-
clause (1), read with the definition of “‘wage” in clause 2 and with sub-
clause (3), for an employee of his class in the area in which he works,
whether he has in that week worked the maximum number of ordinary
hours of work applicable to him in terms of clause 5 or less.

(b) Los weni-nemers —Vir eike dag of gedeelte van 'n dag chem
sonderd diens op 'n openbare
rmnstens——

(i) een vyfde, indien die maksmum vmrgesh'ewe gewone werkure
\ran sodanige werknemer nege en 'n kwart is,

i (ii) een sesde, indien sodanige maksimum ag: en’n half 1s,

! Yan die weekloon voorgeskryf vir 'n werknemer in dieselfde gebied wat
dieselfde klas werk verrig as dié wat van die los werknemer vereis word,
plus 10 persent: Met dien verstande dat-—

; (aa) waar "n werkgewer van 'n los werknemer vereis om die werk te
verrig van 'n klas werknemer vir wie 'n loon teen 'n stygende skaal
Voorgeskryf word, die urtdmkklng “*weekloon’” die weekloon beteken
wat voorgeskryf is vir 'n werknemer van daardie klas wat ge:egug is-0p
dle hoogste loon van die skaal; _
| (ab) waar 'n werkgewer van 'n los wetknemer vereis om vir 'n lyd- '
Ferk van hoogstens vier agtereenvolgende ure ‘op énige dag te werk, sy
« rm:rctl hoogstens 50 persent ten opsigte van sodanige dag vern'under_
an wo!

(2) Kontrakgrondsiag.—By die toepassul:gevan hierdie klousule ‘moet -

mlge-_
feesdag, s00s omskryf of op n Sondag,

die dienskontrak van *n werknemer, uitgesonderd 'n los werknemer, op''n
weeklikse grundslag berus en, behoudens klousule 4 (6), moet hy ten-
opsigte van 'n week minstens die volle weekloon betaal word wat by
subklousule (1), gelees met die omskrywing van “*loon’" in klousule 2 en
met subklousule (3), vir "n werknemer van sy klas in die gebied ‘waarin hy
werk, voorgeskryf word, afgesien daarvan of hy in 50 'n week die maksi-
muim getal gewone werkure wat ingevolge klousule 5 vir homn geld, of

mmder, gewerk het.
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(3) Differential wage.—An employer who requires or permits a member
of one class of his employees to perform for longer than one hour in the
aggregate on any day, either in addition to his own work or in substitution
therefor, work of another class for which either—

(a) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in 2 wage higher than that of
his own class,

i8 prescribed in subclause (1), shall pay to such employee in respect of that
day in the case referred to in— :

(i) paragraph (a), not less than the daily wage calculated at the higher
rate; and

(ii) paragraph (b), not less than the daily wage calculated on the notch
in the rising scale immediately above the wage which the employes was
receiving for his ordinary work: .

Provided that—
(aa) this subclause shall not apply where the difference between
_classes in terms of subclause (1) is based on experience;

(ab) unless expressly otherwise provided in a written contract between
an employer and his employee, nothing in this determination shall be so
construed as to preclude an employer from requiring his employee to
perform work of another class for which the same or a lower wage is
prescribed than that prescribed for such employee.

(4) Calculation of wages.—(a) The hourly wage of an cmg[oyec,’oﬂler
than a casual employee, shal be his weekly wage divided by the number of
ordinary hours of work normally worked by such employee in any week,
which shall not be in excess of the ordinary hours of work prescribed in
clause 5 for an employee in his class.

(b) The hourly wage of a casual employee shall be his wage for that day
divided by the number of ordinary hours worked by him on such day.

(c) The daily wage of an employee, other than a casual employee, shall
be his weekly wage divided by the number of days normally worked by
him in a week.

(d) The monthly wage of an employee shall be four and a third times his
weekly wage.

(5) Transport allowance and expenses.—In addition to paying any other
remuneration due to—

(a) an employee who uses his employer’s motor vehicle or who is.

required to travel by train or by means of any conveyance other than his
own, his employer shall reimburse him all the reasonable expenses
incurred by him in connection with such transport in the performance of
his duties, and for the purposes of this subclause the cost of the over-
night garaging a motor vehicle shall be deemed to be a transport ex-
pense;

(b) an employee who is required to provide motor transport for the
performance of his duties, his employer shall pay him for each kilometre
travel[}cd in the performance of his duties a transport allowance of not
less than—

(i) 23 cents if the engine capacity of the vehicle concerned does not
exceed 1 300 cm®;

(ii) 29 cents if the engine capacity of such vehicle exceeds 1 300 cm®
but does not exceed 2 500 cm’;

(iii) 35 cents if the engine capacity of such vehicle exceeds 2 500 cm’.

(6) Subsistence allowance and expenses.—In addition to paying any
other remuneration due to—

(a) an artisan, an assistant foreman, a clerk, a foreman or a travelling
representative, who, in any journey in the performance of his duties, is
absent from his place of residence and his employer’s establishment for
any period in excess of six consecutive hours, his employer shall—

(i) reimburse him all reasonable expenses incurred by him for any
meals and teas for himself during each such period of absence not ex-
tending over a night;

(ii) pay him a subsistence allowance of not less than R23 for each
night where such absence extends over one or more nights;

(b) an employee, other than an employee referred to in paragraph (a),
who, in the performanoe of his duties, is absent from his place of resi-
dence and his employer’s establishment for any period in excess of six
consecutive hours, his employer shall—

(i) reimburse him all reasonable expenses incurred by him for any
meals and teas for himself during each such period of absence not ex-
tending over a night;

(ii) pay him a subsistence allowance of not less than R11 for each
night where such absence extends over one or more nights:

Provided .that for the purposes of this subclause the expression '‘night’*
means the period between 23h00 and 04h00.

(1) Payment of transport and subsistence allowances and expenses.—(a)
An employer shall pay any allowances and expenses payable to an em-
ployee in terms of subclauses (5) and (6) within seven days of the em-
ployee’s written claim therefor: Provided that an employee shall submit
any such claims within one month of the time at which he has become
entitled thereto but shall not submit more than one claim in any one week.

(3) Differensiéle loon.—'n Werkgewer wat van ‘n lid van een kias van
sy werknemers vereis of hom toelaat om langer as altesaam een uur op ’n

dag of benewens sy eie werk of in die plek daarvan, werk van ’n ander klas
te verrig waarvoor of—

(2) 'n hoér ldon as dié van sy eie klas, of

. (b) 'n stygende loonskaal wat uitloop op *n hoér loon as dié van sy eie
as, : :

by subklousule (1) voorgeskryf word, moet ten opsigte van daardie dag aan

sodanige werknemer betaal, in die geval in—
(i) paragraaf (a) bedoel, minstens die dagloon bereken teen die hoér
tarief;en
(ii) paragraaf (b) bedoel, minstens die dagloon bereken op die kerf in
die stygende skaal onmiddellik bokant die loon wat die werknemer vir sy
gewone werk ontvang het:
Met dien verstande dat—

(aa) hierdie subklousule nie geld nie wanneer die verskil tussen die
klasse ingevolge subklousule (1) op ondervinding berus;

(ab) tensy daar'in 'n skriftelike kontrak tussen 'n werkgewer en sy
werknemer uitdruklik anders bepaal word, niks in hierdie vasstelling s6
uitgelé mag word nie dat dit *n werkgewer belet om van sy werknemer te
vereis om 'n ander klas werk te verrig waarvoor die voorgeskrewe loon
dieselfde of laer is as dié wat vir so 'n werknemer voorgeskryf word.

(4) Loonberekening.—(a) Die uurloon van 'n werknemer, uitgesonderd
'n los werknemer, is sy weekloon gedeel deur die getal gewone ure wat
normaalweg deur die betrokke werknemer in 'n week gewerk word, en wat
nie die gewone werkure wat vir 'n werknemer van sy klas in klgusule 5
voorgeskryf word, corskry nie.

(b) Die uurloon van 'n los werknemer is sy loon vir daardie dag gedeel
deur die getal gewone ure wat hy op daardie dag gewerk het.

(c) Die dagloon van 'n werknemer, uitgesonderd 'n los werknemer, is sy
weekloon gedeel deur die getal dae wat hy gewoonlik in 'n week werk.

, (d) Die maandloon van ’n werknemer is vier en 'n derde maal sy wesk-
oon.

(5) Vervoertoelae en -uitgawes.—Benewens die betaling van enige
ander besoldiging verskuldig aan—

(a) 'n werknemer wat van sy werkgewer se motorvoertuig gebruik
maak of van wie vereis word om per trein of met enige ander vervoer-
middel as sy eie te reis, moet sy werkgewer hom vergoed vir alle rede-
like vitgawes wat hy by die uitvoering van sy pligte in verband met
sodanige vervoer aangegaan het, en by die toepassing van hierdie sub-
klousule word die koste verbonde aan die stalling van 'n motorvoertuig
oornag, geag ‘n vervoeruitgawe te wees;

(b) 'n werknemer van wie vereis word om 'n motorvoertuig vir die
uitvoering van sy pligte te verskaf, moet sy werkgewer hom vir elke
kilometer wat hy by die vitvoering van sy pligte afgel2 het, 'n vervoer-
toelae betaal van minstens—

(i) waar die enjinkapasiteit van die betrokke voertuig hoogstens 1 300
em?’ is: 23 sent;

(ii) waar die enjinkapasiteit van sodanige voertuig meer as 1 300 cm®
maar hoogstens 2 500 cm’ is; 29 sent;

(iii) waar die enjinkapasiteit van sodanige voertuig meer as 2 500 ¢m’
is: 35 sent.

(6) Onderhoudstoelae en -uitgawes.—Benewens die betaling van enige
ander besoldiging verskuldig aan—

(a) 'n ambagsman, assistent-voorman, klerk, voorman, of 'n reisende
verteenwoordiger na gelang van die geval, wat op enige reis wat hy by
die uitvoering van sy pligte onderneem, vir 'n langer tydperk as ses
agtereenvolgende ure van sy woonplek en sy werkgewer se bedryfsin-
rigting afwesig is, moet sy werkgewer—

(i) hom vergoed vir alle redelike uitgawes wat hy in elke sodanige
tydperk van afwesigheid wat nie oor 'n nag strek nie, aan etes en tee vir
homself aangegaan het;

(ii) hom 'n onderhoudstoelae van minstens R23 vir elke nag betaal as
50 'n afwesigheid oor een of meer nagte strek;

(b) 'n werknemer, uitgesonderd 'n werknemer genoem in paragraaf
(a), wat by die uitvoering van sy pligte vir 'n langer tydperk as ses
agtereenvolgende ure van sy woonplek en sy werkgewer se bedryfsin-
rigting afwesig is, moet sy werkgewer—

(i) hom vergoed vir alle redelike uitgawes wat hy in elke sodanige
tydperk van afwesigheid wat nie oor 'n nag strek nie, aan etes en tee vir
homself aangegaan het;

(ii) hom 'n onderhoudstoelae van minstens R11 vir elke nag betaal as
so "n afwesigheid oor een of meer nagte strek:

Met dien verstande dat by die toepassing van hierdie subklousule die uit-

drukking ‘‘nag’’ die tydperk tussen 23h00 en 04h00 beteken.

(7) Betaling van vervoer- en onderhoudstoelaes en -uitgawes.—(a) 'n
Werkgewer moet alle toelaes en uitgawes wat ingevolge subklousules (5)
en (6) aan 'n werknemer betaalbaar is, binne sewe dae nadat die werk-
nemer dit skriftelik gegis het, aan hom betaal: Met dien verstande dat 'n
werknemer elke sodanige eis binne een maand vanaf die tydstip waarop hy

daarop geregtig geword het, moet indien maar dat hy nie meer as een eis in

'n week mag indien nie.
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(b) An employer may requne his employee to frame any claim so that it
shall reflect, in the case of any claim in terms of—

" (i) subclause (5) (a), the mode of transpon employed and. (he transport
expenses incurred or the nature of any other expenses.for which reim-
bursemcnt is claimed;

i) subclause (5) (b), the distance travelled each day, the points of call
and, except in municipal areas, the route followed;

(iii) subclause (6), the time of commencement and endmg ‘of each
period of absence;

and to enable his employee to comply with such a requuemem the em-
ployer shall, before any such journey ‘is ‘undertaken by an employee re-
ferred to in subclauses (5) and (6), provlde him with a suitable book or
forms in or on which to keep the appropriate records: Provided that if an
employee is unable to write, his employes shall cause lnm to be assisted in
the framing of his claim.

4, PAYMENT OF REMUNERATION

(1) Employees, other than casual employees.—Save as provided in
clauses 3 (7) and 6 (4), any amount due to an employee, other than a casual
employee, shall be paid in cash weekly, fortnightly or monthly during his
ordinary hours of work or within 15 minutes thereafter on the usual pay-
day of the establishment for such employee (or in the case of a shift worker
at a time agreed upon between such employee and his employer; which
time shall be during the usual office hours of the establishment but not later
than 24 hours-after the usual pay-day) or on termination‘of employment if
this takes place before the usual pay-day, and such amount shall be con-
tained in a sealed envelope or container on which shall be racorded or
which shall be accompanied by a siatermnt showmg-— :

(a) the employer’s name;
(b) the employee’s name or his number on the pay-roll and his class
(c) the period in respect of which payment is made;

(d) the number of ordinary hours of work worked by the employee
~ during that period;

(egdthe number of overtlme hours worked by the employee during that
peri

- (D) the number of hours worked by the employee on a Slmday ora
public holiday as defined;

(g) the employee's wage;

(h) details of any other remumranon arlsmg out of the employee s
- employment;

(i) details of any deductions made; and
_ (j) the net amount paid to the employee,

and such envelope or container on which these pamcula:s are neoorded or
such statement shall become the property of the employee: Provided that—

(i) the particulars prescribed above may be recorded on such envelope
or container or in such statement in code, which code shall be fully set
out and explained in an accompanying notice or in a notice that is
up in some conspicuous place in the embhshmnt accessible to all
employees that it affects;

(ii) with the consent of the employee-the amount due to him may bc
paid by cheque or, at his written request, into his building society -or
bank account by his employer who shall hand to him the relcvam receipt
together with the aforementioned statement; -

(iii) the information relating to subparagraphs (d), (e) and (£) need not
be furnished in respect of an employee excluded from the hours of work
provisions in terms of clause 5 (7) (a);

(2) Casual employees,—An employer shall pay the remuneration due to
a casual employee in cash on termination of his employment, but at least
once a week.

(3) Premiuins.—Subject to the pro Ra visions of any other law no payment
by or on behalf of an employee s accepted by an employer, either
directly or mdn‘ectly, in respect of the employment or training of that
employee.

(4) Purchase of govds.—An eémployer shall not require his employee to
grﬁhase any goods from him or from any shop, place or person nominated
im

(5) Accommodation, meals or rations.—Save as provnded in the Blacks
(Urban Areas) Consolidated Act, 1945, an employer shall not require his
employee to accept aocommodatmn meals or raucms from any person or at
any place nominated by him.

(6) Deductions.—An employer shail not levy any fines against his em-
ployee nor may he make any deducuons from his employee’s renwnerauon
other than the following:

(a) With the written consent of the employee a deducmn for a holida
sick, medical aid, insurance, savings, provident or pension fund, ors
scriptions to a trade union;

l (b) ’n Wetkgewer kan vari sy wcrknemer \remels om e]ke eis soop te stel
dat dit weergee, in die geval van ’n eis ingevolge—

" () subklousule (5) (s), dis-sooxt vorvoer en-dié, vervoerkoste of-die
! aard van alle ander uitgawes waarvoor hy vergoeding eis;. . -
: (ii) subklousule (5) (b), die afstand wat hy elke dag afgelé het, die
‘plekke wat besoek is en, uitgesoriderd in munisipale gebiede, die roete
1 wat gevolg is;
1 (iii) subklousule (6), die tyd waarop elke tydperk van afwwghmd
i begm en geeindig het
en ten einde aan'so 'n Vereiste te"kan voldoen, moet d1e werkgewer,
vpordat enige sodanige reis deur *n werknemer genoem in subklousules (5)
en (6) onderneem word, aan-hom ’n geskikte-boek of vorms verskaf waarin
of waarop gepaste aantekeninge gehoukan word: Met dien verstande dat
indien die werknemer nie in staat is om te skryf nie, die Werkgewer sal
tdesmndat hy hulp kry om sy eis op te stel.
'i . © 4. BETALING VAN BESOLDIGING
H(” Werknemers, uuges‘onderd los werknemers.—Behoudens klousules
3.(7) en 6 (4) moet enige bedrag verskuldig-aan 'n werknemer, uitgeson-
dérd n los werknemer, weekliks, tweeweekliks of maandeliks in kontant
betaal word gedurende sy gewone werkure; of binne 15 minute daarna op
die gewone betaaldag van die bedryfsmngtmg vir sodanige werknemer {of
il die geval van 'n skofwerker op "n tyd waaroor sodanige werknemer en
sx werkgewer ooreengekom het en wat gedurende die _gewone kantoorure
van die bedryfsinrigting moet wees, ‘maar-nie later nie as-24 vur na die
géwone betaaldag) of by dlensbeémdlgmg, as dit voor die' gewone betaal-
dag geskied, en sodanige bedrag moet in 'n verseélde koevert of houer
wees waarop of wat vergesel gaan van 'n staat waarop gemeld w0rd— :
* (a) die werkgewer se naam; " -
_ (b) die werknemer se naam of sy Rommer op dle betaalsiaat ensy klas,
' * (c) die tydpérk waarvoor die betaling geskied; . :
' F (d) die getal gewone werkure wat die werknemer gvedlmende daardle’
tydperk gewerk het; .
) i (e) die getal ure wat die werknemer gedn:ende daardie tyd oortyd
gewerk het; -
1 (D die getal ure wat die werknemer op’'n Sondag of 'n openbare
j@esdag s00s omskryf, gewerk het; :
= (g) die werknemer se loon;

I (h) besonderhede.van enige ander besoldlgmg wat uit die werlmémer
se diens voortspruit;

| (i) besonderhede van enige bedrag wat afgen“ek 1s; en
| (j) die netto bedrag wat aan die werknemer betaal word;

en!sodanige koevert of houer- waarop hierdie inligting aangeteken is of
sodamge staat word dle elendom van' dle werknemer Mat dien verstande
dat—

| (i) d;e besonderhede hierbo voorgeskryf in kodevorm op die koe\ren

of houer of staat opgeteken kan word en dat sodanige kode volledig

&ueengeslt en verduidelik moet word in 'n bygaande kennisgewing of 'n

kenmsgewmg wat opgeplak gehou moet word op ’n opvallende plek in

dle bedryfsmng(mg wat toegankhk 1s vir a!le werimemers wat by die
- saak betrokke is;

! (ii) met die toestemming van ’n werknemer; die bedrag aan hom
. werskuldig, per tjek betaal kan word of op sy skriftelike versoek, gestort
" l;an word in sy bouvereniging- of bankrekening deur die werkgewer wat
die betrokke kwitansie, tesame met voomoemde staat, aan hom moet
oorhandlg,

- (iii) die inligting met beuekkmg tot: subparagmwe (d), (e) en (f) nie
verstrek hoef te word nie aan 'n werknemer, wat mgevolge klousule 5 (7)
(a} van die werkure bepalings uitgesluit is. .

(2) Los werknemers.—'n Werkgewer moet die besoldiging Wat aan "n
los iwerknemer verskuldig is, by die begindiging van sy diens in kontant
aan’hom betaal, maar minstens een maal per week. -

(3) Premies.—Behoudens die bepalmgs van enige ander wet mag geen
bedrag regstreeks of onregstreeks deur 'n 'werkgewer van of ten behoewe
van!'n werknemer aangeneem word vir die mdlensnerrung of opleiding van
daa.l;dle werknemer nie.

(4) Koop van goedere.~'n Werkgewer mag nie van sy werknemer ver-
¢is om enige goedere van hom of van enige winkel, plek of persoon deur
hor aangewys, te koop nie.

(5) Huisvesting, etes of mmsoene —Behoudens die Swartes (Stadsge-
biede) Konsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer
vereis om huisvesting, etes of rantsoene van emglemand anders of ¢ op enige
plek deur hom aangewys, aan te neemnie. = -

(6) Aftrekkings —'n Werkgewer mag sy werknemer geeri boetes oplé of
eaigcndbedme van sy werknemer se bcsoldlgmg aftrek nie, ultgesonderd die
volgende:

(a) Met die skriftelike toestenmnng van die werknemer, 'n bedrag vir'n
vakasie-, swktebystands—, mediese hulp-, versekerings-, spaar-, voor- -
sorg: of pensioenfonds of vir ledegeld van 'n vakvereniging;

I
l

|
1
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(b) except where otherwise provided in this determination, whenever an
employee is absent from work, other than on the instructions or at the
request of his employer, a deduction proportionate to the period of his
absence and calculated on the basis of the wage which such employee was
receiving in respect of his ordinary houss of work at the time of such
absence;

{(c) a deduction of any amount which an employer is by law or order of
any competent court required or permitted to make;

(d) whenever an employee is required in terms of the Blacks (Urban
Areas) Consolidation Act, 1945, or agrees to accept accommodation,
meeals or rations from his employer, a deduction not exceeding the follow-
ing amounts:

Per week Per month

R R
(i) Accommodation.............. ety 1,50 6,50
(ii) Meals and/or rations ..........cooeevrinenninians 3,00 13,00
(iii) Accommodation, meals and/or rations........ 4,50 19,50

(e) whenever the ordinary, hours of work prescribed in clause 5 are
reduced because of short-time, a deduction not exceeding the amount of
the employee’s (other than a casual employee’s) hourly wage in respect of
each hour of such reduction: Provided that—

(i) such deduction shall not exceed one third of the employee’s weekly
wage, irrespective of the number of hours by which the ordinary hours
of work are thus reduced;

(ii) no deduction shall be made in the case of short-time arising out of
a slackness in the industry or a shortage of raw materials or railway
trucks, unless the employer has given his employee notice on the pre-
vious work day of his intention to reduce the ordinary hours of work;

(iii) no deduction shall be made in the case of short-time owing to a
breakdown of plant or machinery or a breakdown or threatened break-
down of buildings, in respect of the first hour not worked, unless the
employer has given his employee notice on the previous day that no
work will be available;

(f) with the written consent of an employee, a deduction of any amount
which an employer has paid or has undertaken to pay 10-—

(i) any banking institution, building society, insurance business, re-
gistered financial institution, local authority or the State in respect of a
loan granted to such employee to acquire a dwelling;

(ii) any organisation or body in respect of the rent of a dwelling or
accommodation in a hostel occupied by such employee if such dwelling
or hostel is provided through the instrumentality of such organisation or
body wholly or partly from funds advanced for that purpose by the State
or a body referred to in paragraph (i);

(g) with the written consent of the employee, a deduction, in one or
more instalments, of any amount loaned or advanced to him by the em-
ployer: Provided that any such deduction shall not exceed one third of the
total remuneration due to the employee on the pay-day concerned: Pro-
vided further that no such deduction shall be made in respect of any period
during which the employee’s wage is reduced in terms of paragraph (e).

5. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME

(1) Ordinary hours of work.—An employer shail not require or permit an
employee to work more ordinary hours of work than, in the case of—

(a) a casual employee in an establishment in which the employees
normally work on—

(i) not more than five days in a week, nine and a quarter on any day;
(i1) more than five days in a week, eight and a half on any day;

(b) a shift worker—

(i) 46 in any week from Monday to Saturday, inclusive; and

(ii) subject to subparagraph (i), eight on any day;

-{c) a security guard or a watchman—

(i) 60 in any week from Monday to Saturday, inclusive; and

(ii) subject to subparagraph (i), in the case of an employee who nor-
mally works on—

- (aa) not more than five days in a week, 12 on any day;
(ab) more than five days in a week, 10 on any day;
(d) any other employee-—
(i) 46 in any week from Monday to Saturday, inclusive; and

(ii) subject to subparagraph (i), in the case of an employee who nor-
mally works on—

(aa) not more than five days in a week, nine and a quarter on any day;

(ab) more than five days in a week, eight on any day, unless the hours
on one day do not exceed five, in which case the hours on any of the
other days may be extended to eight and a half.

(b) behoudens andersluidende bepalings in hierdie vasstelling, telkens
wanneer 'n werknemer om 'n ander rede as op las of versoek van sy
werkgewer van sy werk afwesig is, 'n bedrag eweredig aan die tydperk van
sy afwesigheid en bereken op die grondslag van die loon wat sodanige
werknemer ten tyde van sodanige afwesigheid ten opsigte van sy gewone
werkure ontvang het;

(c) enige bedrag wat 'n werkgewer regtens of kragtens of ingevolge 'n
bevel van "n bevoegde hof moet of kan aftrek;

(d) wanneer daar ingevolge die Swartes (Stadsgebiede) Konsolidasie-
wet, 1945, van 'n werknemer vereis word of wanneer hy daartoe instem
om huisvesting, etes of rantsoene, van sy werkgewer aan te neem, 'n
bedrag van hoogstens:

Per week Per maand
R R

O Huisvesting «coenansnmanmigis 1,50 6,50
(1) Etes en/of rantSoene .......oo.uevvvervmneinenniins 3,00 13,00
(iii) Huisvesting, etes en/of rantsoene.............. 4,50 19,50

(e) wanneer dic gewone werkure by klousule 5 voorgeskryf, weens
korttyd verminder word, 'n bedrag van hoogstens die werknemer (uitge-
sonderd 'n los werknemer) se uurloon vir elke uur van sodanige verminde-
ring: Met dien verstande dat—

(i) sodanige aftrekking hoogstens een derde van die werknemer se
weekloon is, ongeag die getal ure waarmee die gewone werkure aldus
verminder word;

(ii) geen afirekking ten opsigte van korttyd wat deur 'n slapte in die
Nywerheid of ’n tekort aan grondstowwe of spoorwegtrokke ontstaan,
geskied nie tensy die werkgewer sy werknemer op dic vorige werkdag
kennis gegee het van sy voorneme om die gewone werkure te verminder;

(iii) geen aftrekking ten opsigie van korttyd geskied nie vir die eerste
uur waarin daar nie gewerk word nie weens 'n onklaarraking van die
installasie of masjinerie of weens die feit dat die geboue onbruikbaar is
of dreig om dit te word, tensy die werkgewer sy werknemer op die
vorige dag kennis gegee het dat daar geen werk sal wees nie;

(f) met die skriftelike toestemming van 'n werknemer, enige bedrag wat
'n werkgewer betaal het of onderneem het om te betaal aan—
(i) enige bankinstelling, bouvereniging, versekeringsonderneming,
geregistreerde finansiéle instelling, plaaslike owerheid of die Staat ten
opsigte van ’n lening aan sodanige werknemer toegestaan om 'n woning
te bekom;
(ii) enige organisasie of liggaam ten opsigte van die huur van 'n
woning of akkommodasie in "n hostel deur sodanige werknemer geokku-
peer as sodanige woning of hostel voorsien is deur bemiddeling van
sodanige organisasie of liggaam geheel of gedeeltelik uit fondse voor-
geskiet vir daardie doel deur die Staat of 'n liggaam bedoel in paragraaf
(1
(g) met die skriftelike toestemming van 'n werknemer, 'n aftrekking, in
een of meer paaiemente, van enige bedrag wat die werkgewer aan hom
geleen of voorgeskiet het: Met dien verstande dat sodanige aftrekking
hoogstens een derde van die totale besoldiging is wat op die betrokke
betaaldag aan die werknemer verskuldig is: Met dien verstande voorts dat
geen sodanige aftrekking gemaak mag word vir enige tydperk waartydens
die werknemer se loon ingevolge paragraaf (e) verminder is nie.
5. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR
OORTYDWERK

(1) Gewone werkure.—'n Werkgewer mag nie van 'n werknemer vereis
of hom toelaat om meer gewone werkure te werk nie as, in die geval van—

(2) 'n los werknemer in 'n bedryfsinrigting waarin die werknemers
gewoonlik werk op—

(i) nie meer as vyf dae per week nie, nege en 'n kwart op enige dag;

(ii) meer as vyf dae per week, agt en 'n half op enige dag;

(b} 'n skofwerker—

(i) 46 per week vanaf Maandag tot en met Saterdag; en

(i) behoudens subparagraaf (i), agt op enige dag;

" (c) 'n sekuriteitswag of 'n wag—
(i) 60 per week van Maandag tot en met Saterdag; en

(ii) behoudens subparagraaf (i), in die geval van 'n werknemer wat
normaalweg op—

(aa) nie meer as vyf dae per week werk nie, 12 op enige dag;
{ab) meer as vyf dae per week werk, 10 op enige dag;

(d) enige ander werknemer—

(i) 46 per week vanaf Maandag tot en met Saterdag; en

(ii) behoudens subparagraaf (i), in die geval van 'n werknemer wat
normaalweg op—-
(aa) nie meer as vyf dae per week werk nie, nege en ’n kwart op 'n
dag; . :
(ab) meer as vyf dae per week werk, agt op enige dag, tensy die ure op
een dag hoogstens vyi is, in welke geval die ure op enigeen van die
ander dae tot agt en "n half verleng kan word.
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(2) Meal intervals.—An employer shall not require or permit an er}l—
ployee to work continuously for more than five hours without a meal
interval of not less than one hour during which interval such employee
shall not be required or permitted to perform any work, and such interval
shall not form part of the ordinary hours of work or overtime: Provided

that— i
(i) an employer may agree with his-employee to reduce the period bf
such interval to not less than half an hour, and in that event, and after the
employer has informed the Divisional Inspector, Department of Man-
_power, for his area, in writing, of such agreement, the interval may be

so reduced; | ‘ I
(i) periods of work interrupted by intervals of less than one hour,
except where proviso (i) or (v) applies, shall be deemed to be conti-

nuous;, i

A

(iii) if such interval is longer than one hour, except when proviso (v'i;i)
applies, any period in excess of one and one quarter hours shall be
deemed to be time worked; . R

(iv) only one such interval during the oi‘dinary hours of work of an
employee onany day shall not form part of the ordinary hours of work;)

(v) when on any day by reason of overtime worked an employer :'éis
required to give an employee a second meal interval, such interval may
be reduced to not less than 15 minutes; ;

(vi) a driver who during such interval does no work other than being
or remaining in charge of the vehicle, shall for the purposes of this

subclause be deemed not to have worked during such interval. . . ;

" (vii) in the case of an employee who is wholly or mainly engaged ;in
cleaning premises, if such interval is longer than three hours, any period

-hours of work. . :

in excess of three hours shall be deemed to form part of the ordinary -
- |

(3) Rest intervals—An employer shall grant to his employee a relst
interval of not less than 10 minutes as nearly as practicable in the middle of
each first work period and second work period of the day, and during such
interval the employee shall not be required or permitted to perform any.
work, and such interval shall be deemed to form part of the employee’s
ordinary hours of work. : : : i

NC)) Hé;urs of work to be cbmecmive.—Save as prdvided in subclausés
(2) and (3), all hours of work of an employee on any day shall be cons';e-
cutive. "

(5) Limitation of overtime. —An cmptoyc} shall not require or permit e;m
employee to work overtime otherwise than in accordance with an
agreement concluded with the employee and provided that the overtime
shall not exceed more than, in the case of— ’ i

(a) a casual employee, three hours on any day;
(b) a security guard or a watchman, 12 hours in any week; and
(c) any other employee, 10 hours in any week.

(6) Payment for overtime.—An employer shall pay an employee who
works overtime not less than, in the case of— :

(a) a casual employee, one and a third times his hourly wage in
respect of the total period so worked by such employee on any day; |

(b) any other employee, one and a third times his hourly wage in
respect of the total period so worked by him in any week.
(7) Savings.—a) This clause shall not apply to—— - . !

(i) a travelling representative or a travelling representative’s assistant;

(ii) any other class of employee who is in regular receipt of a wage
of — Y

(aa) not less than R1 250 per month in the Magisterial District of
QOudtshoorn; |

(ab) not less than R1 350 per month in any other area mentioned in

i

clause 1 (1). ;

(b) Subclauses (2), (3), (4) and (5) shall not apply to an employee whi-'le
he is engaged on emergency work.
(c) Subclause (3) shall not apply to a chauffeur, a driver or an employee
who accompanies such a driver. : |
(d) Subclauses (2) and (3) shall not apply to a security guard or a watch-
man: Provided that if such an employee is allowed a meal interval the time

taken I.IJJ by such interval shall, for the purposes of subclause (1), be
regarded as time worked by him. _ :

6. ANNUAL LEAVE

. (1) Subject to subclause (2), an employer shall grant leave as follows |
his emploree, other than a casual employee, in respect of each complete
period of 12 months of employment with-him, in the case of— |

(a) a security guard or a watchman whose normal hours of work do
not exceed 48 in a week and who normally works on— ]
(i) not more than five days in a week, 15 consecutive workdays; |
(ii) more than five days in a week; 18 consecutive work days; .

|
i

B v

(2) Etenspouse—n Werkgewer mag nie van 'n werknemer vereis of
hom toelaat om onafgebroke vir meer as vyf.uur sonder "n etenspouse van
minstens een uur te werk nie en gedurende sodanige pouse mag daar nie
van sodanige werknemer vereis word of mag hy nie toegelaat word om
enige werk te verrig nie, en sodanige pouse maak nie deel van die gewone
werkure of oortydure uit nie: Met dien verstande dat—

(i) 'n Werkgewer met sy werknemer ooreen kan kom om die duur van
sodanige pouse tot minstens 'n halfuur te verkort, en in so 'n geval en
nadat die werkgewer die Afdelingsinspekteur, Departement van Man-
nekrag, vir sy gebied skriftelik in kennis gestel het van sodanige ooreen-
koms, kan die pouse aldus verkort word;

(ii) werktydperke'wat onderbreek word deur pouses van minder as een
uur, uigesonderd waar voorbehoudsbepaling (i) of (v) van toepassing is,
geag word aaneenlopend te wees;

(iii) as sodanige pouse langer as een uur duur, uvitgesonderd waar
voorbehoudsbepaling (vii) van toepassing is, enige tyd wat een en 'n
kwart uur te bowe gaan, geag word werktyd te wees; :

(iv) slegs een sodanige pouse gedurende 'n werknemer se gewone
werkure op 'n dag nie deel van die gewone werkure mag uitmaak nie;

(v) wanneer daar, vanwes d wat gewerk is, van 'n werkgewer
- vereis word om op "n dag 'n tweede etenspouse aan 'n werknemer toe te
staan, sodanige pouse tot minstens 15 minute verkort mag word;

(vi) 'n drywer wat gedurende sodanige gouse geen ander werk verrig
as om in beheer van die vdertuig te wees of te bly nie, by die toepassing
van hierdie subklousule geag word nie gedurende sodanige pouse te
gewerk het nie; ‘

(vii} in die geval van *n werknemer wat uitsluitlik of hoofsaaklik
betrokke is by die skoonmaak van persele indien sodanige pouse langer
as drie uur is, enige tydperk wat drie uur te bowe gaan, geag word deel
van die gewone werkure uit te maak. :

(3) Ruspouses.—'n Werkgewer moet, so na as doenlik aan die middel
van clke eerste en tweede werktydperk van die dag, aan elkeen van sy
werknemers 'n ruspouse van minstens 10 minute toestaan waarin daar nie
van sodanige werknemer vereis of hy nie toegelaat mag word om werk te
verrig nie, en daar word geag dat so 'n pouse deel van die gewone werkure
van so 'n werknemer uitmaak. ;

(4) Werkure moet agtereenvolgend wees.—Behoudens subklousules (2)
en (3), moet alle werkure van *n werknemer op elke-dag agtereenvolgend
wees.

(5) Beperking van oortydwerk.—'n Werkgewer mag nie van 'n werk-
nemer vereis of hom toelaat om oortyd fe werk nie behalwe ingevolge 'n
ooreenkoms wat hy met die werknemer aangegaan het en met dien
verstande dat sodanige oortyd nie, in die geval van—

(a) 'n los werknemer, drie uur op 'ndag; -

(b) "n sekuriteitswag of 'n wag, 12 uur in ’n week;

(c) epige ander werknemer, 10 vur in 'n week,
oorskry nie, .

(6) Betaling vir oortydwerk.—'n Werkgewer moet 'n werknemer wat
oortyd werk, betaal teen minstens, in die geval van—

(a) 'n los werknemer, een en 'n derde maal sy uurloon ten opsigte van
die totale tydperk aldus deur hom op daardie dag gewerk; :

(b) enige ander werknemer, een en 'n derde maal sy uurloon ten
opsigte van die totale tydperk aldus deur hom in daardie week gewerk.

_(7) Voorbehoudsbepalings.—(a) Hierdie klousule is nie van toepassing
nie op— o ' }

(i) 'n reisende verteenwoordiger of 'n reisende verteenwoordiger se
assistent; :

(i) enige ander klas werknemer wat gereeld ‘n loon ontvang van

minstens— .

(aa) R1 250 per maand in die landdrosdistrik Oudtshoorn;
(ab) R1 350 per maand in enige ander gebied in klousule 1 (1) bedoel.

(b) Subklousules (2), (3), (4) en (5) is nie op "n werknemer van toepas-

sing terwyl hy noodwerk verrig nie.

(c) Subklousule (3) is nie van toepassing op 'n chauffeur, *n drywer of *n
werknemer wat sodanige drywer vergesel nie. ©

(d)-Subklousules (2) en (3} is nie van toepassing op 'n sekuriteitswag of
'n wag nie: Met dien verstande dat indienso *n werknemer 'n etenspouse
toegestaan is, die tyd in beslag geneem deur sodanige pouse vir die toepas-
sing van subklousule (1) beskou word'as tyd wat hy gewerk het.

6. JAARLIKSE VERLOF

D Behoud‘ens subklousule (2), moet 'n werkgewer aan sy werknemer,
uitgesonderd 'n los werknemer, ten opsigte van elke voltooide tydperk van
12 maande diens by hom verlof verleen van, in die geval van— =

(a) 'n sekuriteitswag of 'n wag wie se gewone werkure nie 48 in 'n
week oorskry nie en wat gewoonlik—

(1) nie meer as vyf dae per week werk nie, 15 agtlereenvolgende
werkdae; '

(ii) meer as vyf dae per week werk, 18 agtereenvolgende werkdae;
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(b) a security guard or a watchman whose ordinary hours of work
exceed 48 in a week, a travelling representative or a travelling represen-
tative’s assistant, who normally works on—

(1) not more than five days a week, 20 consecutive work days;
(ii) more than five days'in a week, 24 consecutive work days;
(c) any other employee who normally works on—

(i) not more than five days in a week, 15 consecutive work days;
(ii) more than five days in a week, 18 consecutive work days;

and the employee shall take such leave and the employer shall pay the
employee in respect of such leave, in the case of —

(aa) an employee referred to in paragraph (a) or (c), an amount of not
less than three times; and

(ab) an employee referred to in paragraph (b), an amount of not less
than four itéms,

the weekly wage which the employee was receiving immediately prior
to the date on which the leave commenced: Provided that for the pur-
poses of this clause the weekly wage at any date of any employee who is
employed on piece-work on commission work shall be his average re-
muneration for the preceding 13 weeks or, if a lesser period has been
worked, for the number of completed weeks so worked.

(2) The leave prescribed in subclause (1) shall be granted and be taken,
as the case may be, at a time to be fixed by the employer: Provided that—

“ (a) if such leave has not been granted earlier, it shall, save as provided
in subclause (3), be granted and be taken so as to commence within four
months after the completion of the 12 months of employment to which it
relates or, if the employer and employee have agreed thereto in writing

“ before the expiration of the said period of four months, the employer
shall grant such léave to the employee and the employee shall take such
leave as from a date not later than two months after the expiration of the
said period of four months; )

(b) the period of leave shall not be concurrent with any period—

(i) of sick leave in terms of clause 7 or with absence from work owing
to incapacity in the circumstances set out in clause 7 (4) (a) or (b),
amounting in the aggregate in any period of 12 months to not more than
15 weeks; .

(i) during which the employee is under notice of termination of em-
ployment in terms of clause 12; E

(iii) during which the employee is performing military service;

(c) an employer may set off against such period of leave any days of
occasional leave granted on full pay to his emplog'ee at such employee’s
written request during the period of 12 months of employment to which

_the annual leave relates.

(3) (a) At the written request of his employee, an employer may permit
the leave to accumulate over a period of not more than 24 months of
employment: Provided that—

(i) ‘the request is made by such employee not later than four months
after the expiration of the first period of 12 months of employment to
‘which the leave relatés; and o

(i) the date of the receipt of the request is endorsed on the request
over his signature by the employer, who shall retain the request at least
until after the expiration of the period of leave.

(b) Subclause (2) shall mutatis mutandis apply to the leave referred to in
this subclause.

(4) The remuneration in respect of the leave prescribed in subclause (1),
read with subclause (3) and with subclause (8), shall be paid not later than
the last work day before the date of commencement of the leave or, at the
written request of the employee, not later than the first pay-day after the
expiration of the leave.

(5) An employee whose employment terminates during any period of 12
months of employment before the period of leave prescribed in subclause
(1) in respect of that period has accrued and been taken shall, upon such
termination and in addition to any other remuneration which may be due to
him, be paid in respect of each completed months of such period of em-
pleyment an amount of not less than, in the case of an employee referred to
in—

(a) subclause (1) (a) or (c), one fourth; and
.(b) subclause (1) (b),-one third,

of the weekly wage he was receiving immediately before the date of such
termination: Provided that an employer may make a proportionate deduc-
tion in respect of any period of occasional leave granted to an employee on
full pay at his written request: Provided further that, subject to clause 12
(4), an employee shall not be entitled to any payment by virtue of this
subclause— :

(i) if he leaves his employment without having given and served the
period of notice prescribed in clause 12, unless the employer has waived
such notice or the employee has paid the employer upon termination or
prior to termination of service in lieu of notice; or

(ii) if he leaves his employment without cause recognised by law as
sufficient.

(b) *n sekuriteitswag of "n wag wie se gewone werkure 48 in "n week
oorskry, ’n reisende verteenwoordiger of 'n reisende verteenwoordiger
se assistent wat gewoonlik op— i

(i) nie meer as vyf dae per week werk nie, 20 agtereenvolgende
werkdae; )

(ii) meer as vyf dae in 'n week werk, 24 agtereenvolgende werkdae;

(¢) enige ander werknemer wat gewoonlik op—

(i) nie meer as vyf dae per week werk nie, 15 agtereenvolgende
werkdae;

(ii) meer as vyf dae per week werk, 18 agtereenvolgende werkdae;

en die werknemer moet sodanige verlof neem en die werkgewer moet die
werknemer ten opsigte van sodanige verlof betaal, in die geval van—

(aa) 'n werknemer in paragraaf (a) of (c) bedoel, ’n bedrag van min-
stens drie maal; en
(ab) 'n werknemer in paragraaf (b) bedoel, 'n bedrag van minstens
vier maal,
die weekloon wat die-werknemer onmiddellik voor die aanvangsdatum van
die verlof ontvang het: Met dien verstande dat by die toepassing van hier-
die klousule die weekloon op enige datum van ’n werknemer wat op stuk-
werk of kommissiewerk in diens is, geag word sy gemiddelde besoldiging
vir die voorafgaande 13 weke te wees, of indien 'n korter tydperk pewerk
is, vir die getal voltooide weke wat aldus gewerk is.

(2) Die verlof by subklousule (1) voorgeskryf, moet toegestaan en ge-
neem word, na gelang van die geval, op 'n tyd wat die werkgewer bepaal:
Met dien verstande dat—

(a) as sodanige verlof nie eerder toegestaan is nie, dit, behoudens
subklousule (3), so toegestaan en geneem moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop dit betrek-
king het of, as die werkgewer en sy werknemer voor die verstryking van
genoemde tydperk van vier maande skriftelik daartoe ooreengekom het,
die werkgewer sodanige verlof aan die werknemer moet toestaan en die
werknemer die verlof moet neem met ingang van ’n datum uiterlik twee
maande na die verstryking van genoemde tydperk van vier maande;

(b) die tydperk van verlof nie mag saamval nie met enige tydperk—

(i) wat 'n werknemer afwesig is met siekteverlof ingevolge kiousule 7
of weens ongeskiktheid in die omstandighede uiteengesit in klousule 7
(4) (a) of (b), en wat altesaam hoogstens 15 weke in 'n tydperk van 12
maande beloop;

(i1) waartydens die werknemer onder kennisgewing van diensbegin-
diging ingevolge klousule 12 is;

(iii) wat "n werknemer vir militére diens afwesig is;

(c) 'n werkgewer al die dae geleentheidsverlof wat op die skriftelike
versoek van sy werknemer met volle besoldiging aan hom toegestaan is
gedurende die tydperk van 12 maande diens waarop die jaarlikse verlof
betrekking het, van sodanige verloftydperk kan aftrek.

(3) (a) Op die skriftelike versoek van sy werknemer kan 'n werkgewer
toelaat dat die verlof oor 'n tydperk van hoogstens 24 maande diens
oploop; Met dien verstande dat

(i) sodanige werknemer so 'n versoek rig binne vier maande na ver-
stryking van die eerste tydperk van 12 maande diens waarop die verlof
betrekking het; en

(ii) die werkgewer die datum van ontvangs van sodanige versoek
daarop aanbring en dit onderteken en die versoek tot minstens na ver-
stryking van die verloftydperk bewaar.

{b) Subklousule (2) is mutatis mutandis van toepassing op die verlof in
hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by subklou-
sule (1), gelees met subklousule (3) en met subklousule (8), moet uiterlik
op die laaste werkdag voor die aanvangsdatum van die verlof of, op die
skriftelike versoek van die werknemer, uiterlik op die eerste betaaldag na
verstryking van die verlof, betaal word.

(3) Aan 'n werknemer wie se diens gedurende enige dienstermyn van 12
maande eindig voordat die verloftydperk voorgeskryf by subklousule (1)
ten opsigte van so 'n termyn opgeloop het en geneem is, moet daar by

.sodanige diensbegindiging, benewens enige ander besoldiging wat aan

hom verskuldig is, vir elke voltooide maand van sodanige dienstermyn ‘n
bedrag betaal word van minstens, in die geval van, 'n werknemer in—

(a) subklousule (1) (a) en (c) bedoel, een kwart, en
(b) subklousule (1) (b) bedoel, een derde

van die weekloon wat h{eonnﬁddcllik voor die datum van sodanige
diensbeéindiging ontvang het: Met dien verstande dat 'n werkgewer ten
opsigte van al die dae geleentheidsverlof wat op die skriftelike versoek van
sy werknemer met volle besoldiging aan hom toegestaan is, 'n eweredige
bedrag kan aftrek: Met dien verstande voorts dat, behoudens klousule 12
(4), 'n werknemer op geen besoldiging uit hoofde van hierdie klousule
geregtig is nie— i
(i) indien hy sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule (12) voorgeskryf word,
tensy die werkgewer van sodanige kennisgewing afgesien het of tensy
die werknemer sy werkgewer betaal het in plaas daarvan om aldus ken-
nis te gee; of
(ii) indien hy sy diens sonder "n regsgeldige rede verlaat.
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(6) An employee who has become entitled to a period of leave prescribed
in .subclause (1) read with subclause (3), and whose employment: ter-
minates before such leave has been' granied and been taken, shali-upon
such termination be paid the amount he would have received in respect|of
the leave had the leave been granted to him and taken by him as at the date
of the termination. * Ge F eaistet 3 o sl T,

(7) For the purposes of this clause the expressions: *‘employment’” and
“‘period of employment”’ shall be deemed to include— .~ . - | .

(a) any period in respect of which an employer, in terms of clause 12,
pays an employee in lieu of notice; e L N M
(b) any period amounting in any leave cycle to not more than llS
weeks in the aggregate, during which an employee is abgemf—-_ o
() onleavé interms of this clawse; | iy
(ii) on sick leave in terms of clause 7 or owing to incapacity in the
‘circumstances set out in clause 7 (4) (a) or (b): i sl
(iii) on the instructions or at the request of his employer; and - .
(c) any period during which an employee is absent from work while
on military service: Provided that an employee shall not be entitled to
claim as employment, in any one period of 12 months of employment,
more than four months of such absence as service; S
and employment shall be deemed to commence in the case o'f-—_:
(i) an employee who, before this determination became binding, had
become entitled to a period of annual leave in terms of any law, on the
date on which he last became entitled tosuch leave under that law; |
(ii) an employee who was in employment before this déetermination
became binding and to whom any law providing for annual applied bt
who has not yet become entitled to a period of leave in terms thereof, on

_ the date on which such eniployment commenced; . . ; 1

(iii) any other employee, on the date on which such employee entered
his employer's service or on the date on which this determination be-
came binding, whichever is the later.. . - sl
(8) (a) Notwithstanding anything to the contrary contained in this clause,

an employer may for the purposes of annual leave, at‘any time, but not
more than once in any period of 12 months, close his establishment for 21
consecutive days or suspend an activity for 21 consecutive days, and in that
case he shall remunerate his employee in terms of subclause (1) or in terms
of paragraph (c) hereof, as the case may be. ' i o I'
(b) Whenever a public holiday as defined falls on a day which would
otherwise have been a work day for an employee and falls within the closed
or suspension period referred to in paragraph (a), another work day shall be
added to the said closed or suspension period as a further period of leave
and the employee shall be paid an amount of not less than his daily wage in
respect of each such day added. T : e
(c) An employee who, at the date on which an establishment or activity
in which he is employed is closed or suspended, is not entitled to the fuli
period of annual leave prescribed in subclause (1), shall, in respect of any
leave due to him, be paid by his employer on the basis set out in subclause
(5), and for the purposes of annual leave thereafter his employment shall be
deemed to commence on the date of suchi closing of the establishment or
suspension of the activity, _ LT |

il

7.SICKLEAVE i

(1) Subject to subclause (2), an employer shall grant to his employee,’
other than a casual employee, who is absent from work through incapacity

inthe case of— : ;
(a) an emp_lo%;:e lly works on not more than five days in a
week, not less than 30 work days’ and wE 8 e
(b) any other employee, not less than 36 work days’ i

sick leave during each cycle of 36 consecutive months of employment with!
him, and shall pay such employee in respect of any period of absence in]
terms of this subclause not less than the wage he would have received had
he worked during such period: Provided that = ]

— 4

F I

" (i) in the first cycle of 36 consecutive months of employment an |

employee shall not be entitled to sick leave on full pay at a rate of more |
than, in the case of an employee who works on not more than five days '
in a week, one work day in respect of each completed period of five -
-weeks of employment and, in the case of any other employee, one work
day in respect of each completed month of employment; - wo

(ii) where in,the first such cycle of employment with the same em- |
ployer, an employee is absent owing to incapacity for a period in excess
of any sick leave accrued at the time of such incapacity; he shall be !
entitled to be paid in respect of only such leave as has so accrued: but his

who n&rmally
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employer shall, if he has not previously done so, at the expiration of the /|

said cycle of employment or on termination of employment before such ;
expiration, pay him in nes‘:ct of such excess period of absence owing to |
incapacity at the rate of the employee’s wage at the cominencement of ]
the incapacity to the extent to which sick leave, accrued at such expira- ..
tion or termination, had not been taken; = - (M v
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“op die ‘volle tydperk van die jaarlikse verlof voorgeskryf by su

gedurende elke tydkring van 36 agtereenvolgende maande diens

*(6) 'n Werknemer wat geregtig geword hetop 'n tydperk van verlof
voorgeskryf by subklousule (1), gelees met subklousule (3), en wie se
diens eindig voordat sodanige verlof toegestaan en geneem is, moet by
sodanige diensbegindiging die bedrag betaal word wat hy. ten opsigte van
die verlof sou ontvang het as die verlof op die datum van diensbeéindiging
aan hom toegestaan en deur hom geneem is. ay

(7) By die toepassing van hierdie klousule word die uitdrulkings
“‘diens” en ““dienstermyn” geagte omvat— i
(a) enige tydperk ten opsigte waarvan *n werkgewer 'n werknemer
‘ingevolge klousule 12 betaal in plaas van kennis gee; o
(b) enige tydperk van altesaam hoogstens 15 weke in enige veriof-
tydkring wat 'n werknemer afwesigis—
(i) met verlof ingevolge hietdie_idousule; o)
(i) met siekteverlof ingevolge klousule 7 of weens ongeskiktheid in
die omstandighede uiteengesit in k!ppsl_:le__‘( (€] (a) of (b);
 (iii) op las of versoek van sy werkgewer; en

(c) enige tydpérk wat 'n werknemer afwesig is vir militére diens: Met
(dien verstande dat 'n werknemer nhie- daarop geregtig is om in enige
. tydperk van 12 maande diens meer as vier maande van sodanige afwe-
sigheid as dienste eis nie; . Lo A :
enword diens geag te begin, in die geval van—
hc(i) "n-werknemer wat, voordat hierdie va_ssteiligg valtolfktag ggwmd
t, kragtens enige wet op 'n tydperk van jaarlikse verlof gereg 2 ge-
ord het, op.die datum waarop hy laas kragiens daardie wet op ve:%gf
geregtig geword het; _ : -
“(ii) 'n werknemer wat, voordat hierdie vasstelling van krag geword
~het, 'in diens wds en op wie enige wet wat vir jaarlikse verlof voorsienin.
maak, van toepassing was maar wat nog nie daarkragtens op 'n tydperE
geregtig geword het nie, op die aanvangsdatum van sodanige

van verlof
diens; - i ; e
(iii) enige ander werknemer, op die datum waarop sodanige werk-
nemer by sy werkgewer in diens getre¢ het of op die datum waarop
hierdie vasstelling van krag geword tet, en wel op die jongste van die

(8) (2) Ondanks andersluidende bepalings in hierdie kousule, kan 'n

- werkgewer vir die doel van jaarlikse verlof te eniger tyd maar hoogstens

een maal in 'n tydperk van 12 maande, sy bedryfsinrigting vir 21 agtereen-
volgénde dae sluit, of "n aktiwiteit vir 21 agtereenvolgende dae staak en in
daa.ndie_%eval moet hy sy werknemer kragtens subklousule (1) of kragtens
paragraaf (c) hiervan na gelang van die. geval, besoldig.

(b) Wanneer 'n:openbare feesdag, soos omskryf, op 'n dag val wat
andersins, vir die iemer 'n werkdag sou gewees het en wat binne die
geslote tydperk bedoel in paragraaf (a) val, moet nog *n werkdag by die

- genoemde geslote of stakingstydperk gevoeg word as 'n verdere verloftyd

en die werknemer moet 'n bedrag van minstens sy dagloon betaal word ten
opsigte van elke sodanige dag bygevoeg. .
(¢) 'n Werknemer wat op die datum waarop ’n bedryfsinrigting of 'n
aktiwiteit waarin hy werksaam is, sluit of gestaak word, nie ge'regtig is nie
i klousule
(1), moet, ten opsigte van enige verlof wat aan hom verskuldig is, deur sy
werkgewer betaal word op die grondslag in subklousule (5) vermeld, en vir
die doel van jaarlikse verlof daarné word sy diens geag te begin op die
datum waarop die bedryfsinrigting of aktiwiteit aldus sluit of gestaak word.
7. SlEKT‘EVERmF ) '
. (1) Behoudens subklousule (2), moet 'n werkgewer aan sy werknemer,
uitgesonderd 'n. los werknemer, wat weens ongeskiktheid van die werk
afwesig is, siekteverlof toestaan van, in die geval van— L
(a) 'n werknemer wat normaalweg op nie meer as vyf dae per week
werk nie, minstens 30 werkdae, en L
(b) enige ander werknemer, minstens 36 werkdae, )
by hom,
en moet hy die werknemer ten opsigte van enige tydperk van afwesigheid
ingevolge hierdie subklousule minstens die loon betaal wat hy sou ontvang

get as hy gedurende sodanige tydperk gewerk het: Met dien verstande
sl _ : ;

(i) "n werknemer gedurende die eerste ¢ dkring van 36 a
gende maande diens nie op meer siektev);riof met volle
geregtig is nie as, in die geval van 'n werknemer wat nie meer as
per week werk nie, een werkdag ten opsigte van elke voltooide tydperk
van vyf weke diens en, in die geval van enige ander werknemer, een
werkdag ten opsigte van elke voltooide maand diens; . .

- (ii) wanneer 'n werknemer gedurende die eerste sodanige dienstyd-
kring by dieselfde werkgewer weens ongeskiktheid vir 'n langer ty
afwesig is as die siekteverlof wat hom ten tyde van sodani ongeskikt-
heid toekom, hy geregtig is op besoldiging vir slegs dié siekteverlof wat
hom dan toekom, maar sy werkgewer moet, as hy dit- nie reeds gedoen
het nie, by verstryking van gemelde dienstydkring of by diensbeindi-
.ging voor sodanige verstryking, hom ten opsigte van sodanige langer
tydperk van afwesigheid weens ongeskiktheid uitbetaal teen die loon
waarop die werknemer by die aanvang van die ongeskiktheid geregtig
was, vir sover die siekteverlof wat hom ten tyde van sodanige Verstry-
king of begindiging toekom, nog nie geneem is nie;

nvol-
Idigi
dae
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(iii) where an employer is by any law required to pay fees for hospital
or medical treatment in respect of an employee, and pays such fees, the

amount so paid may be set off against the payment due in respect of

absence owing to incapacity in terms of this clause;

(iv) the wage payable to an employee who is employed on piece-work
or cominission work in respect of any period of absence on sick leave in
terms of this clause shall be calculated on the basis of not less than his

average remuneration for the 13 weeks preceding the commencement of
the sick leave or, if a lesser period has been worked, for the number of

completed weeks that have been worked.

(2) An employer may, as a condition precedent to the payment by him of
any amount claimed in terms of this clause by an employee in respect of
any absence from work—

(a) for more than two consecutive work days; or

(b) on the work day immediatel}-r preceding or the work day imme-
diately succeeding a Sunday or a public holiday as defined,

require the employee to produce a certificate signed by a registered medical
practitioner stating the nature and duration of the employee’s incapacity:
Provided that when an employee has, during any period of up to eight
weeks, received payment in terms of this clause on two or more occasions
without producing such a certificate, his employer shall during the period
of eight weeks immediately succeeding the last such occasion not be bound
to pay the said amount to the employee in respect of any absence from
work, unless he produces such a certificate.

(3) For the purposes of this clause the expression—
(a) “‘employment”” shall be deemed to include—

(i) any period amounting in the aggregate, in any period of 36 months,
to not more than 30 wecks, during which an employee is absent—

(aa) on leave in terms of clause 6;
(ab) on the instructions or at the request of his employer;

(ac) on sick leave in terms of subclause (1) or owing to incapacity in
the circumstances set out in subclause (4);

(ii) any period during which an employee is absent on military ser-
vice: Provided that an employee shall not be entitled to claim as employ-
ment, in any period of 12 months’ employment, more than four months
of such absence;

(iii) any period of employment which an employee has had with the
same employer immediately before the date on which this determination
became binding and any sick leave on full pay granted to such an em-
ployee during such period shall be deemed to have been granted under
this determination;

(b) “‘incapacity’’ means inability to work owing to any sickness or
injury, other than sickness or injury caused by an employee’s own mis-
conduct: Provided that any such inability to work, caused by an accident
or a scheduled disease as defined in section 2 of the Workmen’s Com-
pensation Act, 1941 (Act 30 of 1941), shall only be regarded ag incapa-
city during any period in respect of which no disablement payment is
payable in terms of that act.

(4) Savings.—This clause shall not apply—

(a) to an employee at whose written request an employer makes con-
tributions, at least equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or organisation
guarantees to the employee, in the event of his incapacity in the circum-
stances set out in this clause, the payment to him of an amount of not
less than the wage payable in terms of subclause (1);

(b) in respect of any period of incapacity of an employee in respect of
which the employer is required by any other law to pay the employee his
full wage,

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) Compensation for work on a public holiday.—(a) Whenever an em-
ployee, other than a casual employee, does not work on a public holiday as
defined and such day falls on a day which otherwise is an ordinary work
day for the employee, his employer shall pay him in respect of that day an
amount which shall not be less than the wage payable to him in respect of
the tl:me (excluding overtime) ordinarily worked by him on that day of the
week.

(b) Whenever an employee, other than a casual employee, works on a
public holiday as defined and such day falls on a day which otherwise is an
ordinary work day for the employee, his employer shall pay him in respect
of that day an amount at least equal to the amount which he would have had
to pay to him in terms of paragraph (a) had the émployee not worked on
that day, plus—

(i) an amount calculated at a rate of not less than his wage rate in
respect of the whole time worked by him on that day or an amount equal
to at least the wage payable to him in respect of the time (excluding
overtime) ordinarily worked by him on that day of the week, whichever
amount is the greater; or

(iii) wanneer 'n werkgewer ingevolge enige wet gelde vir mediese- of
hospitaalbehandeling ten opsigte van 'n werknemer moet betaal en soda-
nige gelde wel betaal, die bedrag wat aldus betaal is, afgetrek kan word
van die bedrag wat ingevolge hierdie kiousule ten opsigte van afwesig-
heid weens ongeskiktheid verskuldig is;

(iv) die loon wat aan 'n werknemer wat op stukwerk of kommissie-
werk in diens is, vir "n tydperk van afwesigheid met siekteverlof inge-
volge hierdie klousule betaal moet word, bercken moet word op die
grondslag van minstens sy gemiddelde besoldiging vir die 13 weke wat
die aanvang van sy siekteverlof voorafgaan of indien 'n korter tydperk
gewerk is, vir die aantal voltooide weke wat gewerk is.

(2) 'n Werkgewer kan, as 'n opskortende voorwaarde vir die betaling
deur hom van 'n bedrag wat 'n werknemer kragtens hierdie klousule eis ten
opsigte van enige afwesigheid van sy werk—

(a) vir langer as twee agtereenvolgende werkdae, of

(b) op die werkdag onmiddellik voor of die werkdag onmiddeltik na
'n Sondag of "'n openbare feesdag, soos omskryf,

van die werknemer vereis om 'n sertifikaat voor te 1& wat deur 'n geregi-
streerde mediese praktisyn onderteken is en waarin die aard en duur van die
werknemer se ongeskiktheid vermeld word: Met dien verstande dat, wan-
neer 'n werknemer gedurende enige tydperk van hoogstens agt weke by
twee of meer geleenthede besoldiging ingevolge hierdie kiousule ontvang
het sonder om so 'n sertifikaat voor te 1&, sy werkgewer gedurende die
tydperk van agt weke onmiddellik na die laaste sodanige geleentheid nie
gebind hoef te wees om bedoelde bedrag ten opsigte van enige afwesigheid
van werk aan die werknemer te betaal nie tensy hy so 'n sertifikaat voorlé.

(3) By die toepassing van hierdie kKlousule—
(a) word die vitdrukking *‘diens’’ geag te omvat—

(i) enige tydperk van altesaam hoogstens 30 weke in enige tydkring
van 36 maande wat 'n werknemer afwesig is—

(aa) met verlof ingevolge klousule 6;
(ab) op las of versoek van sy werkgewer;

(ac) met siekteverlof ingevolge subklousule (1) of weens ongeskikt-
heid weens omstandighede uiteengesit in subklousule (4);

(ii) enige tydperk wat 'n werknemer afwesig is vir militére diens: Met
dien verstande dat 'n werknemer nie geregtig is om in enige tydpetk van
12 maande diens meer as vier maande van sodanige afwesigheid as diens
te eis nie;

(iii) enige tydperk van diens by dieselfde werkgewer onmiddellik voor
die datum waarop hierdie vasstelling van krag geword het en alle siekte-
verlof wat met volle besoldiging aan so 'n werknemer gedurende soda-
nige tydperk toegestaan is, word geag ingevolge hierdie vasstelling toe-
gestaan te gewees het;

(b) beteken “‘ongeskiktheid’”, onvermoé om te werk weens siekte of
besering, behalwe siekte of besering wat deur 'n werknemer se eie
wangedrag veroorsaak is: Met dien verstande dat sodanige onvermog om
te werk wat veroorsaak is deur 'n ongeval of vergoedingspligtige siekte
soos omskryf in artikel 2 van die Ongevallewet, 1941 (Wet 30 van 1941)
as ongeskiktheid beskou word slegs gedurende enige tydperk ten opsigte
waarvan geen betaling vir arbeidsongeskiktheid ingevolge daardie wet
betaalbaar is nie.

(4) Voorbehoudsbepalings —Hierdie klousule is nie van toepassing
nie—

(a) op 'n werknemer op wie se skriftelike versoek 'n werkgewer
bydraes wat minstens gelyk is aan dié¢ van die werknemer, betaal aan "n
fonds of organisasie wat deur die werknemer aangewys is, welke fonds
of organisasie in die geval van ongeskiktheid in die omstandighede in
hierdie klousule uiteengesit, aan dic werknemer die betaling waarborg
van 'n bedrag wat nie minder is nie as die loon betaalbaar ingevolge
subklousule (1);

(b) ten opsigte van 'n tydperk van ongeskikiheid van 'n werknemer
ten opsigte waarvan daarby 'n ander wet van die werkgewer vereis word
om die werknemer sy volle loon te betaal.

8. OPENBARE FEESDAE EN SONDAE

(1) Vergoeding vir werk op ' n openbare feesdag —(a) Wanneer ’n werk-
nemer, vitgesonderd 'n los werknemer, nie op "n openbare feesdag, soos
omskryf, werk nie en sodanige dag op 'n dag val wat vir hom andersins 'n
gewone werkdag is, moet sy werkgewer hom ten opsigte van daardie dag
'n bedrag betaal wat nie minder is nie as die loon aan hom betaalbaar ten
opsigte van die tyd (vitgesonderd oortyd) wat hy gewoonlik op daardie dag
van die week werk.

(b) Wanneer 'n werknemer, vitgesonderd 'n los werknemer, op 'n open-
bare feesdag, soos omskryf, werk en sodanige dag op 'n dag val wat vir
hom andersins 'n gewone werkdag is, moet sy werkgewer hom ten opsigte
van daardie dag 'n bedrag betaal minstens gelyk aan die bedrag wat hy °
ingevolge paragraaf (a) aan die werknemer sou moes betaal het as die
werknemer nie op daardie dag gewerk het nie, plus—

(i) 'n bedrag bereken teen minstens sy loonskaal ten opsigte van die
volle tyd wat hy op daardie dag werk of "n bedrag minstens gelyk aan die
loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd oortyd)
wat hy gewoonlik op daardie dag van dic week werk, watter bedrag ook
al die grootste is; of
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(ii) ap amount calculated at a rate of not less than one third of his wage:|
rate in respect of the whole time worked by him on that day and-grant to |
him, within seven days. of such day, one day’s leave and pay him in
respect of such leave an amount of not less than the wage payable to him: |
in respect of the time (excluding overtime) ordinarily worked by him on |
that day of the week. i

(c) Whenever an employee, other than a casual employee, works on a
public holiday-as defined and such days falls on a day which otherwise is
not an ordinary work day for the employee, his employer shall pay him in' |
respect of that day an amount which shall not be less than the wage payable:
to him in respect of the time (excluding overtime) ordinarily worked by,
him on a work day, plus— s

(1) an amount calculated at a rate of not less than his wage in respect of.
the whole time worked by him on such day or an amount equal to at least
the wage payable to him in respect of the time (excluding overtime):
ordinarily worked by him on a work day, whichever amount is the
greater; or : - : .

(ii) an amount calculated at a rate of not less than one third of his wage:
in respect of the whole time worked by him on such day, and grant to'
him, within seven days of such day, one day’s leave and pay to him in
respect of such Ieave an amount of not less than the wage payable to him
in respect of the time (excluding overtime)-ordinarily worked by him on
awork day. : : .

(d) Whenever an employee, other than a casual employee, works on a-
public holiday as defined which falls on a Sunday, he shall be remunerated
for_ such work on the basis set out in paragraph (c). ’

(2) Compensation for work on a Sunday.——Subjec: to subclause ( lj (::l).:
whenever an employee, other than a casual employee, works on a Sunday,
his employer shall pay him— ' '

3

(4) if he so works for not more than four hours, an amount of not "lcss"_
than the wage payable in respect of the time (excluding oveitime) ordi-'
narily worked by him on a weekday;or. - ?

(b) if he so works for longer than four hours, an amount which shall’
not be less than either an amount calculated at a rate of double his wage
rate in respect of the whole time worked by him on such Sunday, or an
amount equal to at least double the wage payable to him in respect of the
time (excluding overtirhe) ordinarily worked by him on a weekday,
whichever amount is the greater;or -

(c) an amount calculated at a rate of not less than one and one third:
times his wage rate in respect of the whole time worked by him on such
Sunday and grant him, within seven days of such Sunday, one day’s:
leave and pay him in respect of such leave an amount of not less than the:
wage payable to him in respect of the time (excluding overtime) ordina-:
rily worked by him on that day of the week, | : '

(3) Compensation to a casual employee for work on a public holiday or
* a Sunday —Whenever a casual employee works on a public holiday as
defined or on a Sunday his employer shall pay him in respect of that day an.
amount calculated at a rate of not less than double his hourly wage in
srespect of the whole time worked by him on that day: Provided that for the:
s of this subclause a casual employee in 4n establishment in which,

the employees normally work on— ‘

(a) not more than five days in a week shall be deemed to have
atleast nine and a quarter hours on that day; and

(b) more than five days in a week shall be deemed to have worked at.
least eight and a half hours on that day. S

(4) Compensation for work partly on a public holiday or Sunday.— -
Whenever an employee works for a period which falls—

(a) partly on a public holiday as defined or on a Sunday and partly oni
any other day; or -

(b) partly on a public holiday as defined and partly on a Sunday, !
the whole period that he worked shall for the purpose of calculating his:
compensation be deemed to be on the day on which the major portion of:
such period falls. - '

(5):Remuneration

worked.

: payable in terms of this clause to an employee, other,
than a casual employee, shall be paid to him not later than the pay-day next.
succeeding the day in respect of which such remuneration is payable. A’
casual employee shall be remunerated as set out in clause 4 (2). ¢

. (6).Savings.—Subclauses (1) (b) to (d), (2), (4) and (5) shall not apply to’
an employee referred to in clause 5(7) (a). _ _

9. PIECE-WORK AND COMMISSION WORK

, (1) Piece-work.—(a) An employer may, when engaging an employee or
after at least one week’s notice to the employee if the employee is already
in his employ, introduce any piece-work $ystem and, save as provided in’

(i) 'n bedrag bereken teen’’n skaal van minstens eén derde van sy
loonskaal ten opsigte van die volle tyd wat hy op daardie dag wetk én
aan hom; binne sewe dae na daardie dag; een dag verlof toestaan en ten
opsigte van sodanige verlof 'n'bedrag aan hom betaal wat nie minder is
nie as die loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd
oortyd) wat hy gewoonlik op daardie dag van die week werk. . ;

(c) Wanneer "n werknemer, uitgesonderd *n los werkriemer, op 'n open-
bare feesdag soos omskryf werk en sodanige dag op "n dag val wat nie vir
hom andersins 'n gewone werkdag is nie, moet die werkgewer hom ten
opsigte van daardie dag 'n bedrag betaal wat nie minder is nie as'die loon
aan hom betaalbaar ten opsigte van die tyd. (uitgesonderd oortyd) wat hy
gewoonlik op 'n werkdag werk, plus— .~ . . - :

(i) 'n bedrag bereken teen "n skaal van minstens sy loon ten opsigte”
van die volle tyd wat hy op daardie dag werk of 'n bedrag gelyk. aan
minstens-die loon aan hom betaalbaar ten opsigte van die tyd (uitgeson-
derd oortyd) wat hy-gewoonlik op 'n werkdag werk, watter bedrag ook
al die grootste is; of ~ * - g G T

(i) "n bedrag bereken teen 'n skaal van minsténs een derde van sy
loon ten opsigte van die volle tyd wat hy op daardie dag werk, en aan
hom, binne sewe dae na daardie dag, een dag verlof toestaan en ten
opsigte van sodanige verlof 'n bedrag aan hom betaal wat nie minder is
nie a5 die-loon aan hom betaalbaar ten opsigte van die tyd (uitgesonderd .
cortyd) wat hy gewoonlik op 'n werkdag werk. 7 ' s
. (d) Wanneer 'n werknemer, vitgesonderd *n los werknemer, op 'nopen- -
| bare feesdag, soos omskryf, werk en dié dag op 'n Sondag val, moet hy vir
H sodanige werk vergoed word op die basis in paragraaf (c) uiteengesit.

| (2) Vergoeding vir werk op 'n Sondag.—Behoudens subklousule (1) (d),
| wanneer 'n werknemer, uitgesonderd 'n los werknemer; op ’n Sondag
| werk, moet sy werkgewer hom— et .

i (a) indien hy hoogstens vier uur gewerk het, 'n bedrag betaal wat nie
minder is nie as die loon betaalbaar ten opsigte van die tyd (uitgesonderd
oortyd) wat hy gewoonlik op 'n weekdag werk; of -

f (b) indien hy langer as vier uur gewerk het, 'n bedrag betaal wat nie
minder is nie as Of 'n bedrag teen 'n skaal van dubbel sy loon ten opsigie
van die volle tyd wat hy op daardie Sondag werk, df 'n bedrag gelyk aan
minstens dubbel die loon aan hom betaalbaar ten opsigte van die tyd
(uitgesonderd oortyd) wat hy. gewoonlik: op 'n weekdag werk, wattet
bedrag ook al die grootste is; of : i '

! . (c).'n bedrag betaal bereken teen 'n skaal van minstens een en een
! rde maal sy loon ten opsigte van die volle tyd wat hy. op daardie
| Sondag werk en aan hom, binne sewe dae na daardie Sondag, een dag
5 verlof toestaan en ten opsigte van sodanige verlof hom ‘n bedrag betaal
| wat nie' minder is nie as die loon aan hom betaalbaar ten opsigte van die
i tyd iuitgesondem oortyd) wat hy gewoonlik op daardie dag van die week
ey _ . . T £ i _

| (3) Vergoeding aan’n los werknemer vir werk op ' n openbare feesdag of
.t Sondag.—Wanneer 'n los werknemer op ’n, openbare feesdag, soos

omskryf, of *n Sondag werk, moet sy werkgewer hom ten opsigte van
daardie dag 'n bedrag betaal, bercken teen 'n koers van minstens dubbel sy
uurloon vir die volle tyd wat hy op daardie dag gewerk het: Met dien
Verstande dat vir die doeleindes van hierdie subklousule "'n los werknemer
in 'n bedryfsinrigting waarin die werknemers gewoonli = '
i (a) op nie meer as vyf dae per week werk nie, geag word minstens
j megeen 'nkwart uur op daardie dag te' gewerk het;en - !
i (b) op meer as vyf dae in 'n week werk, geag word minstens agten'n
! half uur op daardie dag te gewerk het. : ¢

| (4) Vergoeding vir werk gedeeltelik op 'n openbare feesdag of Son-
dag.—Wanneer 'n werknemer vir 'n tydperk werk wat— "

i () gedeeltelik op 'n openbare feesdag, soos omskryf, of 'nSondag en
| gedeeltelik op enige an;ler dag val, of ; i

! (b) gedeeltelik op "n openbare feesdag,
.| op 'n Sondag val, o
\:{ord daar by die berekening van sy vergoeding geag dat die hele tydperk -

wat hy gerwerk liet, op die dag val waarop die grootste gedeelte van die -
tydperk val. o

, (5) Beloning wat ingevolge hierdie kiousule aan *n werknemer, uitge-
sonderd 'n los werknemer, betaalbaar is; moet aan hom uitbetaal word nie
later nie as die eersvolgende betaaldag na die dag ten opsigte waarvan die -
beloning betaalbaar is. 'n Los werknemer moet uitbetaal word soos in
kiousule 4 (2) bepaal. i g :

|(6) Voorbehoudsbepaling.—Subklousules (1) (b) tot
isjnie van toepassing nie op-'n werknemer

soos omskryf, en gedeeltelik

: (d); (2), @ en(5) .
in klousule 5 (7) (a) vermeld. -

9. STUKWERK EN KOMMISSIEWERK

(1) Stukwerk.—(a) *n Werkgewer kan wanneer hy 'n werknemer in diens
-em of indien die werknemer reeds in sy-diens is, nadat hy minstens een
week vooraf aan sy werknemer kennis egee het, enige stukwerkstelsel
inyoer, en sodanige werkgewer moet, beicmlens Kklousule 4 (6), sy werk-

clause 4 (6), such employer shall pay his employee, who is employed on’

| nej

mer wat volgens sodanige stukwerkstelsel werk, besoldig teen die
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such piece-work system, remuneration at the rates applicable under such
system: Provided that, irrespective of the quantity of work done, the em-
ployer shall pay such employee not less than, in the case of—

(i) an employee other than a casual employee, in respect of each week
in which piece-work is performed, the amount which the employer
would have been required to pay such employee for that week had he
been remunerated on the basis of time worked,;

(ii) a casual employee, in respect of each day on which piece-work is
performed, the amount which the employer would have been required to
pay such employee for that day had he been remunerated on the basis of
time worked.

(b) An employer shall keep posted up in a conspicuous place in his
establishment a schedule of the rates referred to in paragraph (a) or he may
in lieu thereof supply the employee with a letter signed by himself, or on
his behalf, setting out the said rates.

(¢) An employer who intends to cancel or amend any piece-work system
that is in operation, or the rates applicable thereunder, shall give his em-
ployee not less than one month's notice of such intention: Provided than an
employer and his employee may agree on a longer period of notice, in
which case the employer shall give notice for a period not shorter than that
agreed upon.

(d) Notwithstanding anything to the contrary in this clause, an employer
shall not be required to give a casual employee notice of his intention to
introduce any piece-work system or to cance] or amend it.

(2) Commission work—{a) An employee who by agreement with his
employer undertakes commission work shall be supplied by his employer,
before such work is commenced, with a true copy of the agreement or a
statement setting out the terms of the agreement, which shall include—

(i) the wage payable to the employee, which shall be not less than that
prescribed in clause 3 (1) for an employee of his class and experience,
the rate of the commission and the conditions of entitlement thereto;

(ii) the day of the week or month on which commission earned is due
and payable;

(iii) the area in which the employee is required or permitted to work;
and

(iv) the day of payment of commission earned by the employee before
termination of the contract of employment: Provided that such day of
payment shall be not later than the last workday of the month succeeding
the month during which employment was terminated.

(b) An employer shall not require or permit an employee to undertake
any work for him on the basis of commission only. Any amount payable to
an employee as commission under an agreement entered into in terms of
paragraph (a) shall be aside from and in addition to the wage stipulated
therein.

(c) Save as provided in clause 4 (6), an employer shall pay his employee
remuneration at not less than the rate agreed upon between them: Provided
that, irrespective of the commission earned by the employee, his remunera-
tion in respect of any period shall be not less than the wage referred to in
paragraph (b).

(d) The employee’s remuneration shall be paid on the day stipulated in
the agreement entered into in terms of paragraph (a) and the provisions of
clause 4 (1) shatl not apply in respect of such payment.

(e) An employer or an employee who intends to cancel or to negotiate
for an alteration to an agreement in regard to commission work shall give
written notice of such intention, and the period of such notice shall be not
less than that required to terminate the contract of employment of such
employee in terms of clause 12.

10. PROHIBITION OF EMPLOYMENT

An employer shall not employ any person under the age of 15 years or
require or permit any pregnant employee to work during the period com-
mencing four weeks prior to the expected date of her confinement and
ending eight weeks after the date of her confinement.

11. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain in serviceable and clean condi-
tion, free of charge, any cap, uniform, overall, gumboots or other protec-
tive clothing which he requires his employee to wear or which by any law
he is required to provide for his employee, and any such cap, uniform,
overall, gumboots or other protective clothing shall remain the property of
the employee: Provided that an employer may require an employee to wash
and/or iron any such cap, uniform, overall or protective clothing, in which
event the employer shall pay such employee an allowance of not less than
R1 for each week in respect of which such employee is required to wear the
protective clothing.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than a casual employee, who
desires to terminate the contract of employment shall give—

(a) during the first four weeks of employment, not less than one
workday’s

tariewe wat ooreenkomstig sodanige stelsel van toepassing is: Met dien
verstande dat die werkgewer, ongeag die hoeveelheid werk wat verrig is,
sodanige werknemer moet betaal, in die geval van—

(i) 'n werknemer, uitgesonderd 'n los werknemer, vir elke week waar-
in stukwerk verrig word, minstens dic bedrag wat die werkgewer die
werknemer vir daardie week sou moes betaal het as hy hom 'n tydloon
betaal het,

(ii) 'n los werknemer, vir elke dag waarop stukwerk verrig word,
minstens die bedrag wat die werkgewer sodanige werknemer vir daardie
dag sou moes betaal het as hy hom ’n tydloon betaal het.

(b) 'n Werkgewer moet 'n lys van die tariewe in paragraaf (a) bedoel, op
'n opvallende plek in sy bedryfsinrigting opgeplak hou of hy kan in plaas
daarvan elke werknemer voorsien van 'n brief wat deur of namens hom
onderteken is, waarin genoemde tariewe uiteengesit is.

(¢) 'n Werkgewer wat voornemens is om 'n bestaande stukwerkstelsel of
die besoldiging wat daarvolgens van toepassing is, af te skaf of te wysig,
moet aan sy werknemer minstens een maand kennis van sodanige voor-
neme gee: Met dien verstande dat "n werkgewer en sy werknemer 0or 'n
langer kennisgewingstermyn ooreen kan kom, en in so ’n geval mag die
werkgewer nie vir n korter termyn as di¢ waaroor daar ooreengekom is,
kennis gee nie.

(d) Ondanks andersluidende bepalings in hierdie klousule, is 'n werk-

ewer nie verplig om 'n los werknemer kennis te gee van sy voorneme om
n stukwerkstelsel in te voer of af te skaf of te wysig nie.

(2) Kommissiewerk.—(a) 'n Werknemer wat volgens "n ooreenkoms met
sy werkgewer kommissiewerk onderneem, moet, voordat sodanige werk
begin deur sy werkgewer voorsien word van ’n juiste kopie van die ooreen-
koms of 'n verklaring wat die bepalings van die ooreenkoms bevat en wat
moet insluit— :

(i) die loon aan die werknemer betaalbaar, wat nie laer mag wees nie
as di¢ wat by klousule 3 (1) vir 'n werknemer van sy klas en ondervin-
ding voorgeskryf word, asook die kommissietarief en die voorwaardes
waarop hy die reg daarop verkry;

(ii) die dag van die week of maand waarop die verdiende kommissie
verskuldig en betaalbaar is; .

(iii) die gebied waarin daar van die werknemer vereis word of hy
toegelaat word om te werk; en

(iv) die dag waarop die kommissie wat deur die werknemer verdien is,
voor die beéindiging van die dienskontrak betaal moet word: Met dien
verstande dat sodanige betaaldag uiterlik die laaste werkdag moet wees
van die maand wat volg op die maand waarin die diens be€indig is.

(b) 'n Werkgewer mag nie 'n werknemer toelaat of van hom vereis om
werk slegs op 'n kommissiebasis te onderneem nie. 'n Bedrag wat as
kommissie aan 'n werknemer betaalbaar is volgens 'n ooreenkoms aange-
gaan ingevolge paragraaf (a) is afgesien van en bykomend by die loon
daarin vermeld.

(c) Behoudens klousule 4 (6), moet 'n werkgewer sy werknemer min-
stens die besoldiging betaal waaroor hulle coreengekom het met dien
verstande dat afgesien van die kommissie wat die werknemer verdien het,
sy besoldiging vir enige tydperk minstens die loon waarna in paragraaf (b)
verwys word, sal wees.

(d) Die besoldiging van die werknemer moet betaal word op die dag

noem in die ooreenkoms aangegaan ingevolge paragraaf (a) en klousule
ge( 1) is nie op sodanige betaling van toepassing nie.

(e) 'n Werkgewer of *n werknemer wat voornemens is om 'n ooreen-
koms in verband met kommissiewerk op te sé of oor "n wysiging daarvan te
onderhandel, moet skriftelik kennis van sodanige voorneme gee, en die
termyn van sodanige kennisgewing mag nie korter wees as dié wat by
klousule 12 vir die begindiging van die dienskontrak van sodanige werk-
nemer vereis word nie.

10. VERBOD OP INDIENSNEMING

'n Werkgewer mag nie 'n persoon onder die leeftyd van 15 jaar in diens
neem nie; of van 'n swanger werknemer vereis of haar toelaat om te werk
gedurende die tydperk wat vier weke voor die verwagte datum van haar
bevalling begin en agt weke na die bevallingsdatum eindig nie.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

*n Werkgewer moet enige pet, uniform, oorpak, rubberstewels of ander
beskermende klere wat hy van sy werknemer vereis om te dra of wat hy
ingevolge enige wet verplig is om aan sy werknemer te verskaf, gratis
verskaf en in 'n bruikbare en sindelike toestand hou; en enige sodanige pet,
uniform, oorpak, rubberstewels of ander beskermende klere bly die eien-
dom van die werkgewer: Met dien verstande dat 'n werkgewer van 'n
werknemer kan vereis om sodanige pet, uniform, oorpak of beskermende
klere te was en/of te stryk, in welke geval die werkgewer sodanige werk-
nemer ’n toelae moet betaal van minstens R1 per week vir elke week ten
opsigte waarvan daar van sodanige werknemer vereis word om die besker-
mende klere te dra.

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werknemer, wat
die dienskontrak wil begindig, moet—

(a) gedurende die eerste vier weke diens, minstens een werkdag, en



STAATSKOERANT, 11 JANUARIE 1985

No. 9551 19

(b) after the first four weeks ofemployment not less than one week’s |
_motice of termination of contract, which shall be in writing except when
_given by an employee who'is unable to write, or an employer or em-

" ployee may terminate the contract without notice by paying the em- |

ployee or paymg the employer, as the case may be, in heu of such nol:lee
not less than, in the case of— - -

(l) one workday’s notice, the daliy wage and

(ii) one week’s notice, the weekly wage that the employee is necelvmg
-at the time of such termination:,

Provided that this shall not affoci—

(aa) the nghl"of the 'einployer or his e.mployee to terminate the con-

' tract without notice for any cause recogmsed by law as sufﬁc1em,
" (ab) any wntten agreement between the. employer and his employee

- which provides for a period of notice of equal duration on both sides.and

for longer than that presribed in this clause;

(ac) the operation of any forfeiture or ‘penalty whlch by law may be
" applicable in respect of an employee who deserts:

Provided further that wheré the wage of the cmployee at the date of termi- .
nation, hs.s been réduced by deductions in respect of short -time, the ex- |

pression *‘is receiving at the time of such termination™ shall, when an
employer pays an employee in lieu of notice, be deemed to mean ““would
have received at the time of such termination had no deducuon been made
in respect of short-time'”,

(2) Where there is an agreement in terms of proviso (ab) to subc]zuse
(1), the payment in lieu of notice shall be commensurate with the pcnod of
notice agreed upon. -

'(3) The notice prescnbed in subclﬂuse (1) shall be glven ona workday
Provided that—

‘(a) a period of notice shall ‘not run cbnéurremly with, and notice shall
not be given during, an employee’s absence on leave granted in terms of

clause 6 or on sick leave granted in terms of clause 7 or owing to |

incapacity in the circumstances set out in clause 7 (4) (a) or (b) where
such absences amount in the aggregate to not more than 15 weeks in any

period of 12 consecutive months’ employment with the same employer,
and . :

(b) a period of notice shall not run concurrently with, and notice shall
not be given during, an employee’s absence on military service, except
where an employee so requests and his employer agrees thereto in writ-
ing. i ' . .

(4) Notwithstanding anything to the contrary in this determination,
where an employee terminates his contract of employment by leaving his
employrment without having given-_and served the required period of notice
.or without paying his employer in lieu of notice, his employer may appro-

. priate to himself, from any moneys which he owes to such-employee by
" virtue of any provisions of this determination, an amount of not more than
that which the employee would have had to pay him in lieu of notice:

"Provided that where the employer has so appropriated an amount in lieu of

riotice, the employee shall, for the purposes of clause 6 (5), be deemed to
have paid the employer in lieu of notice.

13, CERTIFICATE OF SERVICE

Except where a contract of employment of an employee is terminated on
the grounds of desertion or where the employee is a casual employee, the
employer shall, upon terminafion of any contract of employment, furnish
the employee with a certificate of service substantially in the following
formi, showing the full names of the employer and of the employze, the
class of the employee, the date of commencement and the date of termina-

tion of the contract and Ihe wage of the employee on the date of such
termination:

CE.RTIF[CATE’OFSER'VICE
L e
carrymg on trade in the Brush and Broom Manufacturing Industry -at
fff Identity Number

 was employed by me from the
R\ DI L S
day O ivevsiinmm 19 .. as (*)

(Stgna:ure of employer or authorised
representative}

DAE e vevtieieeeiieeeeee e e

(*) State’ class in which employee was wholly or mamly engaged e.g.
clerk, Grade Iempioyee _

I

ﬁ

?'
|
|

| van kennis te gee, die uitdrukking *

" (b) na die eerste vier weke diens, minstens een week kennis van die
beemd:glng van die kontrak gee, wat skriftelik gedoen moet word unge-
sonderd: in_die geval van 'n werknemer wat nie Kan skryf nie, of 'n
werkgewer of 'n werknemer kan die kontrak sonder kennisgewing
beeindig deur, in plaas van sodanige kenmsgewmg, aan die werknemer
of die-werkgewer, na gelang van die geval, t¢ betaal, in die geval van—

(i) een werkdag k_enmsgewmg,_ minstens die dagloon, en

(ii) een week kennisgewing, minstens die weekloon, wat. die werk-
nemer ten tyde van sodanige beémdlgmg ontvang Met dien verstande
dat—

(aa) die. reg van d:e werkgewer of sy werknemer om. dle komtak op'n
regsgeldige grond sonder kennisgewing te beéindig;

(ab)’'n skriftelike coreenkoms tussen die werkgewer en sy werknemer
waarin voorsiening gemaak word vir 'n kennisgewingstermyn wat vir
beide partye ewe lank is.en langer is as dié wat in hierdie k]ousule
voorgeskryf word;

(ac) die werking van 'n verbeuring of boete wat regtens van toepas-
sing is op 'n werknemer wat dros;

nie hierdeur geraak word nie: Met dien verstande voorts dat, indien die
loon van sy werknemer op die datum van die begindiging verminder is deur
aftrekkings ten opsigte van korttyd en die werkgewer hom betaal in plaas
‘ten tyde van sodanige beéindiging
ontvang’® geag word te beteken ‘‘ten tyde van sodanige beéindiging sou
ontvang het as geen bedrag weens korttyd afgetrek was nie’’.

(2) Indien daar 'n oorecnkoms ingevolge voorbehoudsbepaling (ab) van
subklousule (1) bestaan, moet die betaling in plaas van kennisgewing
eweredig wees aan die kennisgewingstermyn waaroor daar ooreengekom

(3) Die kennisgewing by subklousule (1) voorgeskryf, moet op 'n werk-
dag geskied: Met dien verstande dat—-

(a) die kennisgewingstermyn nie mag saamval nie met, en die kennis-
gewing nie mag geskied nie gedurende 'n werknemer se afwesigheid
‘met verlof ingevolge klousule 6 of siekteverlof ooreenkomstig klousule
7 of afwesigheid weens ongeskiktheid in die omstandighede uiteengesit
in klousule 7 (4) (a) of (b), waar sodanige afwesighede altesaam
hoogstens 15 weke in enige tydperk van 12 agte:eenvolgende maande
diens by dieselfde werkgewer beloop; en

() 'n kenmsgewmgstermyn nie mag saamval nie met, en die kennis:

gewing nie mag geskied nie gedurende "n werknemer se afwesigheid vir
i militére diens, behalwe waar die werknemer anders versock en die werk-
gewer skriftelik daartoe instem.

(4). Ondanks andersluidende bepalmgs in h:erdle vasstelling kan 'n
i werkgewer, in die geval van "n werknemer wat sy dienskontrak beéindig
{ deur sy diens te verlaat sonder om kennis te gee en sonder om die
| kennisgewingstermyn uit te dien of sonder om sy werkgewer te betaal in
: plaas van kennis te gee, vit enige geld wat hy sodanige werknemer uit
| hoofde -van enige bepaling van hierdie vasstelling skuld, hom 'n bedrag
i toegien van hoogstens dit wat die werknemer hom sou moes betaal het in
; plaas 'van kennis te gee: Met dien verstande dat wanneer die werkgewer
I hom aldus 'n bedrag toegeéien het in plaas van kennisgewing, daar by die
| toepassing van klousule 6 (5) geag word dat die werknemer die werkgewer
! betaal het in plaas van kennis te gee.

' 13. DIENSSERTIFIKAAT

Behalwe waar sy werknemer se dienskontrak op grond van diensverla-
'ting be€indig word of waar die werknemer 'n los werknemer is, moet dle
..werkgewer by begindiging van enige dienskontrak die werknemer van 'n
‘dienssertifikaat voorsien wat wesenlik onderstaande vorm het en waarin
idie volle name van die werkgewer en die werknemer, die klas van die
'werknemer, die aanvangsdatum en die datum van begindiging van die
{kontrak en die loon van die werknemer op die datum van sodanige begin-
dlgmg vermeld word.

:I

[ ' DIENSSERTI'FIKAAT

!

O R o B R R B R R ke
wat dle Borsel- en Beserrmywerhﬂd beoefen te .

].,

verklaar hlerby dat
.ldentlteltsnommer

in my diens was. vanaf die
Boreveonsioreeesirieaeenns 19

...... e
By iensbegindiging was hierdie werknemer sc ToonR...
..

' Handrekem’ng van werkgewer of

| gemagtigde verteenwoordiger

7 TR

-

:' * Meld die k]ae waarin die werknemer uitsluitlik of hoofsaaklik in diens

tivas, bv. klerk, werknemer graad L.
|
!1_
i
i
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14. LOG-BOOK

(1) An employer shall provide his driver with a log-book as nearly as
practicable in the following form:

DAILY LOG

Narme 0f emMPIOVET ... vcviiveiiiirsirees et aanes

Name of driver .....oocovvveiiinnnnnn.

Time of starting work................
Time of finishing work..............
Number of hours worked
Meal intervals from ........oocciiiiiiiinennns

Particulars of any accident or delay...................

(2) Every driver shall, in the log-book referred to in subclause (1), keep
a daily log in duplicate in respect of each day’s work and shall within 24
hours of the completion of the work to which it relates deliver a copy
thereof to his employer.

(3) The employer shall retain the copy of the daily log which, in terms of
subclause (2), has been delivered to him, for a period of at least three years
subsequent to such delivery. i

15. ATTENDANCE REGISTER

(1) An employer shall provide in his establishment an attendance register
substantially in the following form, in which he shall record in ink or
indelible pencil the name and class of each of his employees, and if any
such employee is unable to write his employer shall on his behalf for each
day worked and on that day make the necessary entries in respect of items
(1) to (vi), inclusive, of subclause (3) (a), and sign such entries:

14. LOGBOEK

(1) 'n Werkgewer moet sy drywer voorsien van 'n logboek wat so na as
moontlik die volgende vorm het:

DAAGLIKSELOG

Naam van werkgewer
Naam van drywer ...............
DIt < e
Tyd waarop werk begin word ...................
Tyd waarop werk beéindig word.

Aantal ure gewerk
EIenspouse Vam......ocovieuiiereranrnennnanss
Besonderhede van *n ongeluk of vertraging

(2) Elke drywer moet in die logboek bedoel in subklousule (1), 'n daag-
likse log in tweevoud hou ten opsigte van elke dag se werk en moet binne
24 uur na voltooiing van die werk waarop dit betrekking het, 'n kopie
daarvan aan sy werkgewer lewer.,

(3) Die werkgewer moet die kopie van die daaglikse log wat kragtens
subklousule (2) aan hom gelewer is, vir 'n tydperk van minstens drie jaar

_na sodanige lewering bewaar.

15. PRESENSIEREGISTER
(1) "'n Werkgewer moet in sy bedryfsinrigting ’n presensieregister wat
wesenlik die onderstaande vorm het, voorsien, waarin hy in ink of inkpot-

- lood die naam en klas van elk van sy werknemers moet aanteken, en indien

sodanige werknemer nie in staat is om te skryf nie, moet sy werkgewer

" pamens hom vir elke dag gewerk en op daardie dag die vereiste inskry-

wings ten opsigte van punte (i) tot en met (vi) van subklousule (3) (a)
maak, en sodanige inskrywings onderteken.



B

\ B ;
ATTENDANCE REGISTER : ‘
fNameofemp!oyee) . AT (C!assofenmloyee)
Entries to be made by employee ' . ' .“ . Remarks (if any)
Year. ..cooerriiin | Overtime | Total number of ' '
; Time of Intervals off work . 3 : g
s e com- g[:;;]gigf Tuaked oy Sig- By em- " By employer, if employee was absent. Reasons By
Dayof | mencing k & Each Fach | nature ployee . . for his absence (to be signed by employer) inspector -
Date | 20 work | Off [ On | Off | On | Off | On | W© On | Off | "3 week : _ :

5861 ATIVANYI 11 * INVIHOYN

30
3

. Note.—Under headings *‘Off" and "*On’’ in column *‘Intervals off work™" insert time when interval commences and time when work is resumed. An employee is deemed to be at work for any interval in his work if the
employee is not free to leave the establishment for the whole of the interval. ;

SLVVIS

1T 1656 "ON



PRESENSIEREGISTER

............. ST R A S S R R R R R R R R _ . i T e B e oy

{Naam van werknemer) 7 E ! : . (Klas van werknemer)

Inskrywings moet deur werknemer éefmakword ' ' _ . _-' : Opmerkings (as daar is)
' " Tyd | Ooryd | Totale getal o

gewerk .| ure gewerk Hand-. -De_urwerk-' Deur werkgewer as werknemallfwesig isjrede . Deur
) Elke | Elke | fekening nemer daarvoor (moet deur werkgewer onderteken word) . | inspekteur

Tyd Pouses van diens af

‘werk be- —F o

3

Nota.—Onder opskrif **Aan’’ en *'Af"’ in kolom **Pouses van diens af”’, voeg in tyd wanneer pouse begin en tjrd wanneer werk hervat word. “n Werknemer word geag by die werk te wees vir enige pouse in sy werk
indien dit die werknemer nie vrystaan om die bedryfsinrigting vir die hele pouse te verlaat nie.

1656 'ON 2T
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(2) An employer may, instead of an attendance register, provide a se'}rm
automatic time recorder together with the necessary cards, which shall be
as nearly as practicable in the following form, and supply to each empl
such a card indicating the name and number of the employee and the
of termination of the week in respect of which it is to be used

e ey e g s COra G

No. . Name and classofcmp!oyee L g N -
Week endmg s T o P - L j
Ou | W | Ou | Tolal

Da{y

rr rrrroomorro s B

oo oTeT

oo oo oD
== s = R
+
T T R L T

ol 'ZIZI'

I
(3) Unless preventead from doing so by unavmdable cause, each emn-
ployee shall in'respect of each day worked by him and on that day— {

(@) record in ink or indelible pencll in the attendance register referred
to in subclause (1):

(iv) the time of finishing work for the day; -

l

(i) The day of the week; ) : Foa 2

(ii) the time he commenced work: C - : 5,
(iii) the time of commencement and termination of all meal or- othér

intervals which are not reckonable as ordinary hours of work; j

{

(v) the time of commencement and termination of overtime worked '

for the day;
(vi) the total number of hours workccl for the day; and
(vii) his signature;
(b) in an 'estabhshlmnt where a semi-automatic time recorder is

pro-

vided, make an entty by means of such recorder on a card supplied in
terms of subclause {2) to show the following; 1
(i) The time he commenced work; F :

(ii) the time of commencement and termination of all meal and other
intervals which are not reckonable as ordinary hours of work; and @ |

(iii) the time of finishing work for the day. :

(4) An employer shall retain the attendance register referred to in subi
clause (1) or the cards referred 10 in subclause (2), as the case may be, for a

ptt:cnod of not less than three years after the date of the last entry therein or
thereon. 1

(5) This clause shall not apply to— b

(a) an employee who is excluded from the hmlrs of work provusnons

by virtue of clause 5 (7) (a); and

(b) a driver and any employee who accompames him. - ; } 3

(Note.—In terms of section 18 of the Wage Act, the
Wage Determination in the above Schedule" sul:oersedest
Wage Determination 390, published under Government No-!
tice R. 894 of 2 May 1980 as amended by Govemmentf
Notices R. 636 of 27 March 1981 and R. 238 of 4 Februaxy*
1983.)

(2) 'n Werkgewer kan in plaas van 'n presensieregister, 'n haifoutoma-
tiese tydregistreerder met die nodige kaarte wat sover doenlik onderstaande
vorm moet hé, beskikbaar stel en elkeen van sy werknemers van so 'n kaart
met die naam en nommer van die werknemer asook die datum van
diensbeeindiging van die week waarvoor die kaart gebrulk moet word,
vuomen :

svaeeennn, Naamen k.lasvan WETKDEMET ..oovoiivniitniiiiiiiiiin
Weekgeémdlg SRR S S e e v P sy vis

Dag In | Uit | Inj | Uit |Totaal

T PO bl D obsaduaiidbes Bnedeotin

' iBaulE b b

Maandag ..............i.... SR R DA ibs Bawfua Mo

e My '.._I_fl,.. ) s G P | (oo

Dinsdag.......veeineriuneinn s Binalii Meessifion R oo Bnnnion Hies

v B s Baadblocll Solios Bnsaces Boass

Woensdag............c....... el ishin b b b

whdichec bbb h

Donderdag ................... s Babdc hatsath ol ol b

silliibe Db Naiahii b LR

MR bimsasgssmsverss o Wovaabi R B b Bscadiss Bl

' sl snaitbaadec Bguds beadaahl

Saterdag ...........cceveennn. whodonadonlfoh b

| N 8 | h s Pcsvafi By

"(3) Tensy hy deur onvermydelike oorsaak verhinder word om dit te
doen, moet elke werknemer ten opsigte van elke dag wat hy gewerk heten
wel op dié dag—

(a) in ink of inkpotlood in- sodamge bywomngsreglster bedoel in sub-
klousute (1) aanteken:

(i) Die dag van die week; }

(iii) die tyd waarop hy begin werk het;

(iii) die tyd waarop alle etens- en ander ﬁuses wat nie as gewom
werkure gereken word nie, beginen geémdlg

(iv) die tyd waarop werk vir die dag beemdlg is; E

" (v) die tyd waarop oortyd gcwerk vir die dag begin en beémdlg is;

(vi) die totale aantal ure gewerk vir dle dag, en

(vii) sy handtekening; el

-(b) in 'n bedryfsmngung waar 'n- halfoutomauese tydreglsueerder
voorsten word, 'n inskrywing maak deur middel van die registreerder op
'n kaart wat ingevolge subklousule (2) voorslen is en wat dle volgcnde
-moet toon: 2R E A _
(1) Die tyd waarop hy begin werkhet; - P
(i) die tyd waarop alle etens- of ander. pouses ‘wat nie as gewone
werkure gereken word nie, begin en geéindig het; en.
(ii1) die tyd waarop werk vir die dag beemcl:g is.
#n Werkgewer moet die gmsensnreglster in subklousule (1) bedoel,
of die kaarte in subklousule (2) bedoel, na gelang van die geval, vir 'n

tydperk van minstens drie jaar na dle datum’ van: drc laaste inskrywing
daarin of daarop bewaar. -

| (5) Hierdie klousule is nie van toepassmg nie op— :

(a) "n werknemer wat uit hoofde van klousule 5 (7) (a) van die werk-
urebepalings uitgesluit word, en.

(b) 'ndrywer en 'n werknemer wat sodamge drywar vergesel.

(Kennisgewing. —Kragtens artikel 18 van die Loonwet,
1957, vervang die Loonvasstelling in die bostaande Bylae
Loonvasstelhng 390, gepubhseer by Goewermentskennis-
gewing R. 894 van 2 Mei 1980, soos gewysig by
Goewermentskennisgewings R. 636 van 27 Maart 1981 en
R 2'&8 van4Februarle 1983. )’

Drinking and driving

is a criminal offence

Drink en bestuur is 'n k-r'imi'n'e'le"oori’t-reding

!
|
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