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LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY (WESTERN PROVINCE).—
AGREEMENT FOR THE CAPE PENINSULA

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Rela-
tions Act, 1956, declare that the provisions of the
Agreement which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Oc-
cupation referred to in the heading to this notice, shall be
binding, with effect from 1 May 1985 and for the period
ending 31 March 1989, upon the employers’ organisa-
tions and the trade unions which entered into the said
Agreement and upon the employers and employees who
are members of the said organisations or unions; and '

(b) in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the said A%reemem , excluding those
contained in clauses 1 (1) (a), 2, 5 (2), 6 (1) and (2), 17
(5) (b) and (e), 26, 28 (4) (c) 30, 32 33 and 36 of Chapter
1, shall be binding, with effect from 1 May 1985 and for
the period ending 31 March 1989, upon all employers and
employees, other than those referred to in paragraph (a) of
this notice, who are engaged or employed in the said
Undertaking, Industry, Trade or Occupation in the areas
specified in clause 1 of the said Agreement.

P. T. C. DU PLESSIS, Minister of Manpower.
SCHEDULE
INDUSTRIAL COUNCiL FOR THE BUILDING INDUSTRY
(WESTERN PROVINCE)
AGREEMENT

in accordance with the provisions of the labour Relations Act, 1956, made
and entered into by and between the

Master Builders’ and Allied Trades Association (Cape Peninsula)

Master Masons’ and Quarry Owners’ Association (South Africa)
representing its members in the Monumental Masonry Industry

(hereinafter referred to as the “‘employers™ or the *‘employers’ organisa-
tions'"), of the one part, and the

448—A

WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID (WESTELIKE PROVINSIE).—OOR-
EENKOMS VIR DIE KAAPSE SKIEREILAND

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hiecby—

(a) kragtens artikel 48 (1).(a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die
QOoreenkoms wat in die Bylae hiervan verskyn en betrek-
king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing vermeld,
met ingang van 1 Mei 1985 en vir die tydperk wat op 3]
Maart 1989 eindig, bindend is vir die werkgewersorgani-
sasies en die vakverenigings wat genoemde ooreenkoms
aangegaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 5(2), 6 (1) en (2), 17
(5) (b) en (e), 26, 28 (4) (c), 30, 32 33 en 36 van Deel I,
met ingang van 1 Mei 1985 en vir die tydperk wat op 31
Maart 1989 eindig, bindend is vir alle ander werkgewers
en werknemers as dié genoem in paragraaf (a) van hierdie
kennisgewing wat betrokke is by of in diens is in ge-
noemde Onderneming, Nywerheid, Bedryf of Beroep in
die gebiede in klousule 1 van genoemde Ooreenkoms
gespesifiseer.

P. T. C. DU PLESSIS, Minister van Mannekrag.
BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID
(WESTELIKE PROVINSIE)
OOREENKOMS
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, geshuit deur en
aangegaan tussen die
Master Builders’ and Allied Trades Association (Cape Peninsula)
Master Masons’ and Quarry Owners’ Association (South Africa) wat
sy lede in die Monumentklipmesselnywerheid verteenwoordig

(hierna die ‘‘werkgewers™ of die *‘werkgewersorganisasies’’ genoem),
aan die een kant, en die

9704—1
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Amalgamated Society of Woodworkers of South Africa .

Amalgamated Union of Building Trade Workers of South Africa” -

South African Operative Masons’ Society

South African Woodworkers’ Union

Building Workers’ Union : ;o -
(hereinafter referred to as the *‘employees’’ or the *‘trade unions™), of the
other part, o ' :

being the parties to the I:_'ldustrial Council for the Bﬁﬂding lndustfy (Weét-l

emn Province).

PR

. CHAPTERI

1. SCOPE OF APPLICATION s

(1) The terms of the Agreement shall be observed in the Building and
Monumental Masonry Industries— prw oweh @ c o om

(a) by all employers who are members of the employers’ organisations
and by all employees who are members of the trade unions;

(b) in the Magisterial Districts of The Cape, Wynberg [including that
portion of the Magisterial District of Somerset West which, prior to-9
March 1973 (Government Notice 173 of 9 February 1973), fell within
the Magisterial District of Wynberg], Simon’s Town, Goodwood and
Bellville, in those portions of the Magisterial Districts of Malmesbury
and Stellenbosch which, prior to the publication of Government Notices
171 of 8 February 1957 and 283 of 2 March 1962, respectively, fell
within the Magisterial District of Bellville and in that portion of the
magisterial District of Kuils River which, prior to the publication_of
Government Notice 661 of 19 April 1974, fell within the Magisterial
District of Stellenbosch but which, prior to 2 March 1962 (Government

Notice 283 of 2 March 1962), fell within the Magisterial District of

Bellville. . .
(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall apply to— : : : ; ;

(a) apprentices only in so far as they are not incorisistent with the
provisions of the Manpower Training Act, 1981, or any contract entered
into or any conditions fixed thereunder; y :

(b) trainees under the Manpower Training Act, 1981, only in so far as

they are not inconsistent with the provisions of that Act or any condi- |-

tions fixed thereunder;
(c) labour-only contractors, working partners and working directors,
principals and contractors. i : s "

(3) Notwithstanding the provisions of subclause (1) (a), the terms o
this Agreement shail— 3 o,

(a) not apply to clerical employees and administrative staff;

(b) not apply to university students and graduatés in building science
and to construction supervisors, construction surveyors and other per-

sons doing practical work in the completion of their academic training; -

2. PERIOD OF OPERATION OF AGREEMENT '
This Agreement shall come into operation on such date as may be fixed
by the Minister-of Manpower in terms of section 48 of the Act and shall
remain in force for the period ending 31 March 1989 or for such period as
may be determined by him, . 3 o, T :

3. DEFINITIONS

Any expressions used in this Agreement which are defined in the Labour
Relations Act, 1956, shall have the same meaning as in the Act, and any,
reference to an Act shall include any amendment to such Act; further,
unless inconsistent with the context— '

"' Act’’ means the Labour Relations Act, 1956; . - .
“‘apprentice”’ means an employee serving under a written contract of
apprenticeship, registered or deemed to have been registered under the
provisions of the Manpower Training Act, 1981, and includes a minor
employed on probation under that Act;

. “‘artisan”’ means any person registered as such in terms of clause 9 of |

Chapter 1 of, this Agreement and who is permitted to perform skilled
work as defined; ) )

“‘artisan’s assistant’”’ means a learner artisan who has failed the pre-

scribed third-year test to qualify as a skilled employee and who is regis- |

tered as an artisan’s assistant with the Council and who is permitted to
perform skilled work, as.defined, under the constant supervision of a
craftsman; . . . s o
“block’” means a walling unit of which the face dimensions exceed
either 300 mm in length or 150 mm in height; i .
“blocklayer’’ means any person over the age of 21 years who is
registered with the Council and who has been issued with the appropriate
registration card by the Council, who is engaged in the laying of blocks

* nywerheid nagekom word—

Amalgamated Society of Woodworkers of South Africa

" Amalgamated Union of Building Trade Workers of South Africa '
South African Operative Masons’ Society ’
South African Woodworkers’ Union

. Building Workers’ Union

(hiema die *‘werknemers” of die’ “‘vakverenigings™ genoem), aan die

ander kant, B ) -
wat.die partye is by die Nywerheidsraad vir die Bounywerheid (Westelike
Provinsie). WH DR G a m D wwm, ¥ R G o8
HOOFSTUKI . :
: 1. TOEPASSINGSBESTEK - :
(1) Hierdie Ooréenkoms moet in die Bou- en die Monumentklipmessel-
() deur alle werkgewers wat lede van die werkgewersorganisasies is
en deur alle werknemers wat lede van die vakverenigings is; B
.(b) in die landdrosdistrikte Die Kaap, Wynberg [met inbegrip van
daardie gedeelte van die landdrosdistrik Somerset-Wes wat voor 9 Maart
1973 (Goewermentskennisgewing 173 van 9 Februarie 1973) binne die
landdrosdistrik Wynberg geval het], Simonstad, Goodwood en ‘Bell-
ville, in daardie gedeeltes van die landdrosdistrikte Malmesbury en Stel-
leribosch wat voor die publikasie van onderskeidelik Goewermentsken-
nisgewings 171 van 8 Februarie 1957 en 283 van 2 Maart 1962 binne die
landdrosdistrik Bellville geval het en in-daardie gedeelte van die land-
drosdistrik Kuilsrivier wat voor die publikasie van Goewermentskennis-
gewing 661 van 19 April 1974 binne die landdrosdistrik Stellenbosch
geval het maar wat voor 2 Maart 1962 (Goewermentskennisgewing 283
van 2 Maart 1962) binne die landdrosdistrik Bellville geval het.

(2) Ondanks subklousute (1), is hierdie Ooreenkoms— :

(a) van toepassing op vakleerlinge slegs vir sover dit nie onbestaan-
baar is met die Wet op Mannekragopleiding, 1981, of met 'n kontrak
wat daarkragtens aangegaan of met voorwaardes wat daarkragtens gestel
is nie;
(b) van toepassing op kwekelinge wat opgelei word ooreenkomstig
die Wet op Mannekragopleiding, 1981, slegs vir sover dit nie onbestaan-
baar is met daardie Wet of met voorwaardes wat daarkragtens gestel is
nie; ' AT
{c) van toepassing op slegs-arbeid kontrakteurs, wétkende vennote en
werkende direkteurs, prinsipale en aannemers. SR
(3) Ondanks subklousule (1) (a), is hierdie Ooreenkoms— .~ -

_ (a) nie van toepassing op klerke en administratiewe personeel nie;

' (b) nie van toepassing nie op universiteitstudente en gegradueerdes in
-die bouwetenskap en op konstruksietoesighouers,. konstruksieopmeters
en ander persone wat besig is met praktiese werk ter voltooting van hul
akademiese opleiding. .

" 2. GELDIGHEIDSDUUR VAN OOREENKOMS
" Hierdie Ooreenkoms tree in werking op dié datum wat die' Minister van
Mannekrag kragtens ‘artikel 48 van die Wet vasstel en bly van krag vir dié
tydperk eindigende 31 Maart 1989 of vir dié tydperk wat hy bepaal. =~
: 3, WOORDOMSKRYWING . ;

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die Wet op
Arbeidsverhoudinge, 1956, omskryf word, het dieselfde betekenis as in
daardie Wet, en waar daar van 'n wet melding gemaak word, word ook alle
wysigings van sodanige wet bedoel; voorts, tensy onbestaanbaar met die
sinsverband, beteken— . : ' ) i

*“Wet"" die Wet op Arbeidsverhoudinge, 1956; Y
“‘vakleerling"” 'n werknemer wat diens doen ingevolge 'n skriftelike
" leerkontrak wat ingevolge die Wet op Mannekragopleiding, 1981, gere-
gistreer is of geag word geregistreer te wees, en ook 'n minderjarige wat

ingevolge daardie Wet op proef in diens geneem is; .

“‘ambagsman’ iemand wat as sodanig geregistreer is ingevolge klou-
sule 9 van Hoofstuk [ van hierdie Ooreenkoms en wat as sodanig ge-
skoolde werk soos omskryf mag verrig; B ;

*‘ambagsman se assistent”” 'n leerlingambagsman wat nie geslaag het

" in die derdejaartoets om as geskoolde werknemer te kwalifiseer nie en
wat by die Raad as ambagsman se assistent geregistreer is en wat toege-
laat word ‘om geskoolde werk; s00s-omskryf, onder die deurlopende

| toesig van 'n vakmarn te verrig; - - . ‘

“blok’” 'n mutreenheid waarvan die viakafmetings of langer as 300

mm of hoér as 150 mm is; B 5
. “bloklger” iemand wat ouer as 21 jaar is, wat by die Raad geregi-
streer is en aan wie die Raad die nodige registrasiekaart vitgereik het,
wat blokke soos in hierdie Ooreenkoms omskryf, 1€ op enige soort
konstruksie of wat plaveiplatblokke, vooraf gevormde betongeute en -
randstene 1&, maar wat geen bakstene van watter grootte of soort ook al
mag 1é nie behalwe waar dit vir verbanddoeleindes nodig is;

“*hootsmanstoel’” 'n hangende platformsitplek wat bedoel is om een
persoon in 'n’'verhewe posisie.te hou in verband ‘met bou- of uitgra-

wingswerk; : THL R e



STAATSKOERANT, 19 APRIL 1985

No.9704 3

as defined in this Agreement, on any type of construction, or the laying
of paving slabs; precast concrete channels and kerbs, but who shall not
be permitted to lay bricks of any size or type, except where these are
required for bonding purposes;

““boatswain’s chair”” means a sus.pended plarfonn seat mtended for
supporting one person in an elevated position in connecnon with build-
ing or excavation work;

*“‘builders’ hoist™ means an appliance used in connection with bmld—

ing work for raising or lowering material by means of a platform, slup, ‘

cage or other receptable on a fixed gu1de or guldes

‘“Building Industry’* means, without in any way limiting the ordinary
meaning of the expression; the Industry.in which the employer and the
employee are associated for the purpose of erecting, completing, reno-
vating, reparing, mammmmg or altering buildings and structures and/or
making articles for use in the erection, completion or alteration of build-
ings and structures, whether the work is performed, the material pre-
pared or the necessary articles are made on the sites of the buildings or
structures or elsewhere, and shall include all work executed or carried
out by persons therein who are engaged in' the fo]lowmg activities or
subdivisions thereof, including excavations and the preparation of sites
for buildings as well as the- demolition of buildings, unless it can be
shown by the employer concerned that such demolition was not carried
out for the purpose of preparing the sites for building operations: .

Bricklaying, which includes concreting and the fixing.of concrete
blocks, slabs or plates and glass bricks, the tiling of walls and floors,
pomtmg, paving, mosaic work, facing work in slate, in marble and in
composition, dramlaymg, slatlng and roof tiling, bituminous work and
asphalt and sheeting; :

[french polishing, which includes pohshmg w1th a brush or pad and
spraying with any composition; i

joinery, which includes the manufacture’ of all amcles of joinery,
whether or not the fixing of the articles in the building or structure is
done by the person making or prepanng the article used;

z‘eadhgkt—mhng. which includes the manufacture andfor ﬁxmg of
lights and display signs, and glazing relating thereto ,'
masonry, which includes stone cutting and bulidmg, also the cutting
and building of onramental and monumental stone work and the manu-
facture and erection of grave-stones and cemetery memorials of all
types, concreting and the fi ixing or bulding of precast and/or artificial
stone or marble, paving, mosaic work, pointing, wall and floor tiling,
operating stone-working machinery other than stone polishing machin-
ery, and the sharpening of mason’s tools, whether ornot the fixing in the
_building or structure s done by the person makmg or: prepanng the
article used; :

metal work, which includes the fixing of steel cellmgs, me‘l:al win-
dows, metal doors, builders’ smithweork, metal frames, ‘metal stairs and
architectural metal work; the manufacture and/or fixing of drawn metal
work and sheet and extruded metal, whether or not the t‘mng in the
building or structure is done by the person making or preparing the
article used;
painting, which includes the “processes’ of decorating, enamelling,
* graining, marbling, staining, varnishing, gilding, lining, stencilling,
paperhanging, spraying, glazing, wax-polishing, distempering, lime and
colour washing, woodwork preservation, and which also includes paint
"removal, scraping, washing and cleaning of painted or distempered
walls and washing and cleaning woodwork when such removal, scrap-
ing, washing and cleaning are preparatory to any of the said processes;
* plastering, which 1miudes ‘modeling, granolithic and composition
flooring, composition wall covering and polishing, precast or artificial
stone work, wall and floor tiling, paving and mosaic work, including the
application of asphaltic or bituminous mastics for the purpose of water-
proofing on horizontal or vertical surfaces, whether or not the fixing in
the building or structure is done by the person making or prepating the
article used; ) B _ _
_'plumbing, which includes lead burning, gas fitting, sanitary and do-
mestic engineering, drainlaying, caulking, ventilating, heating, hot and
cold water fitting, fire prevention installation and the manufacture and
fitting of all sheet metal work, whether or not the fixing in the building
~.or structure is done by the person making or preparing the article used;
shop, affice and bank fitting, which includes the manufacture and/or
fixing of shop fronts, window enclosures, show cases, counters, screens
and interior fittings and fixures;

steel reinforcing, which includes the makmg and erection of shutter-
ing, supervising of the bendmg placmg and f‘xmg in position of steel
and concrete;

steel comlmcﬂon whn:h mcludes the ﬁxmg of all clasaes of steel or

' other metal columns, girders, steel joists, or metal in any other form
which forms part of a building or structure;

“‘bouhyser’’ 'n toestel wat gebruik word in verband met bouwerk vir
die ophys of neerlaat van materiaal deur middel van 'n platform, bak,
hok of ander houer op 'n vaste leier of leiers;

*“‘Bounywerheid’’, sonder om die gewone betekenis van die uitdruk-
king enigerwyse te beperk, die Nywerheid waarin die werkgewer en die
werknemer met mekaar geassosieer is met die doel om geboue en bou-
werke op te rig, te voltooi, op te knap, te herstel, te onderhou of te

_verbou en/of artikels te maak vir gebruik by die oprigting, voltooiing of

verbouiing van geboue en bouwerke, afgesien daarvan of die werk ver-
rig, die materiaal berei of die nodige artikels gemaak word op die terrein
van die gebou of bouwerk of elders, en omvat dit cok alle werk wat
daarin uitgevoer of verrig word deur persone wat by ondergenoemde
werksaamhede of onderafdelings daarvan betrokke is, met inbegrip van

‘vitgrawings en die voorbereiding van terreine vir geboue en ook die
“sloping van geboue, tensy die betrokke werkgewer bewys kan lewer dat
' sodanige sloping nie uitgevoer is met die doel om die terreine vir bou-

werksaamhede voor te berei nie:

. Messelwerk, wat die volgende insluit: Betonwerk en die aanbring van
betonblokke, -platblokke of -plate en glasstene, die beteéling van mure
en vloere, voegwerk, plaveiwerk, mosaiekwerk, voorwerk met leiklip,
marmer en komposisiemateriaal, rioolaanlegwerk, lei- en teélwerk op
dakke, bitumen-, asfalt- en plaatwerk;

Iakpomoerwerk wat die volgende insluit: Politoerwerk met n kwas
of 'n kussinkie en bespuiting met *n komposisiestof;

skrynwerk, wat die volgende insluit: Die vervaardiging van alle skryn-
werkartikels, afgesien daarvan of die artikel wat gebruik word, deur die

* persoon wat dit gemaak of berei het in die gebou of bouwerk aangebring

woid-of nie;

ruit-in-loodwerk, wat die volgende inslit: Die vervaardiging em‘of
aanbring van ligte en rekla:mborde en beglasmg wat daannee in verband
staan;

klipmesselwerk, wat die volgendc inshuit: Klipkap- en klipbouwerk,
ook die kap van klippe vir en die bou van sier- en monumentklipwerk en
die vervaardiging en oprigting van grafstene en begraafplaasgedenk-
tekens van alle soorte, betonwerk en die aanbring of bou van voorafge-
giete en/of kunsklip of -marmer, plaveiwerk, mosaiekwerk, voegwerk,
muur- en vioerbeteéling, die bedlemng van klipwerkmasjinerie, uitge-
sonderd khppolccrmasaglenene, en die skerpmaak van klip-
messelaarsgereedskap, afgesien daarvan of die artikel wat gebruik word,

. deur die persoon wat dit gemaak of berei het in die gebou of bouwerk

aangebring word of nie;

metaalwerk, wat die volgende mslult Die aanbnnEv staalplafonne,
metaalvensters, metaaldeure, siermetaalwerk
en boumetaatwerk die vervaardiging en/of aanbring \rtm gc
metaalwerk en plaatmctaal en uitgedrukte metaal, afgesien daarvan of
die artikel wat gebruik word, deur die persoon wat dit gcmaak of berei
het in die gebou of bouwerk aangebnngword of nie;

verfwerk, wat die volgende insluit: Die prosesse van versierwerk,
emaljeerwerk, vlamskilderwerk, marmering, beitswerk, verniswerk,
verguldwerk belegwerk, s;abloonwerk muurplakwerk, spu:tverfwerk

: ansuurwerk waspoleerwerk, distemperwerk, afwit- en kleurkalkwerk,

utverduursaming, en wat ook insluit die verwydering van verf, die

- skraap, was en skoonmaak van geverfde of gedistemperde mure en die

was en skoonmaak van houtwerk wanneer sodanige verwydering,
skraap, was en skoonmaak enigeen van genoemde prosesse voorafgaan;

- pleisterwerk, wat die volgende insluit: Modelleerwerk, litiese en
komposisievloerwerk, - komposisiemuurbedekking en die poleerwerk
daarvan, voorafgegiete of kunsklipwerk, muur- en vloerbeteéling,
plavei- en mosaickwerk, met inbegrip van die aanbring van asfaltmastik
of bitumineuse mastik vir doeleindes van waterdigting of horisontale of
vertikale viakke, afgesien daarvan of die artikel wat gebruik word, deur
die persoon wat dit gemaak of berei het in die gebou of bouwerk aange-

bring word of nie;

‘loodgieterswerk, wat die volgende insluit: Loodlaswerk, gasaanleg-
werk, sanitére en huisingenieurswerk, rioolaanlegwerk, kalfaatwerk,
ventileerwerk, verwarmingswerk, die aanlé van warm en koue water,
brandbestrydingsinstallering en die vervaardiging en aanbring van alle
plaatmetaalwerk, afgesien daarvan of die artikel wat gebruik word, deur
die persoon wat dit gemaak of berei het in die gebou of bouwerk aange-
bring word of nie;

winkel-, kantoor- en bankuitrusting, wat die volgende insluit: Die

| vervaardiging en/of aanbring van winkélfronte, vensterafskortings, ver-

toonkaste, toonbanke, skerms en binnenshuise los en vas toebehore;

staalwapening, wat die volgende insluit: Die maak en oprig van be-
kisting, en toesighouding oor die buig, plasmg en vassit van staal en
beton in die regte posisie;

staalkonstruksie, wat die volgende insluit: Die aanbring van alle

. klasse staal- of ander metaalsulie -leérs, staalbalke of metaal in-enige

ander vorm wat deel van 'n gebou of bouwerk uitmaak;

houtwerk, wat die volgende insluit: Timmerwerk, houtwerk, masjien-
werk, draaiwerk, houtsnywerk, die aanbring van gegolfde smkplate,
asbesdakpamc dakspaanbedekking en ander dakbedekkingswerk,
klank- en akoestickmateriaal, kurk- en asbesisolering, houtbelatting,
Komposieplafonne en muurbedekking, die aanbring van proppe in mure,
die bedekking van houtwerk met metaal, blokkies- en ander vloerwerk,
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" woodworking, which includes carpentry, woodworking, machining,
turning, carving, fixing of corrugated iron, asbestos tiles, shingling and
other roof coverings, sound and acoustic material, cork and asbestos
insulation, wood lathing, composition ceiling and wall covering, plug-
ging of walls, covering of woodwork with metal, block and other floor-
ing, including wood, cork and rubber, and sandpapering of same, cork
carpeting and any class or kind of linoleum when fixed in any building
or structure, the application of asphaltic saturated felt or fabrics to floors
and/or walls and/or roofs, whether or not the fixing in the building or
structure is done by the person making or preparing the article used;

*‘cantilever or jib scaffold’” means a working platform supported on
cantilevered or braced outrigger beams;

“‘carpet fitter’’ means an employee who is registered as such with the
Council and who, under the supervision of a carpet layer, is engaged in
one or more of the following activities: .

(a) Fixing of all types of carpet wall coverings, excluding gauging,
panelling, marking out and setting out;

(b) laying and/or fixing and/or fitting and/or stretching of all types of
carpeting, excluding marking out and setting out;

*‘carpet layer’” means an employee who is registered as such with the
Council and who is engaged in one or more of the following activities;

The laying and/or fixing and/or fitting and/or stretching of all types of
carpeting and carpet wall coverings, including the supervision of em-
ployees engaged in carpet fitting and the fitting of carpet wall coverings,
and of general workers;

*‘ceiling and/or partition erector’’ means an employee who is regis-
tered as such with the Council and who is engaged in one or more of the
following activities:

Setting out, levelling and plumbing, cutting and fitting of all metal
components, cutting and fitting of all ceiling boards and partition panels,
fitting doors and locks, cutting and fitting of glass, including the super-
vision of ceiling and partition workers and of general workers;

*‘ceiling and partition worker”’ means an employee who is registered
as such with the Council and who, under the supervision of a ceiling
and/or partition erector, is engaged in one or more of the following
activities:

All operations connected with the fixing of metal partition grids,
excluding plumbing and levelling;

all operations connected with the suspension of metal ceiling grids,
excluding levelling;

applying dry-wall tape and jointing compound;

cutting and fitting of ceiling panels to metal grid systems;

fitting dry-wall sheets;

fitting partition panels;

fitting pre-cut glass;

fitting skirting, glazing beads and cover strips;

operating a compressed air nailing machine;

operating a spray gun to apply glue or plaster mix;

square cutting, using an aluminium cut-off saw;

using a drilling machine;

using a dry-wall screwdriver;

“‘cleaner”” means an employee engaged on one or more of the follow-
ing activities:

Cleaning and/or washing premises, doors, windows, equipment,
tools, machinery, furniture, vehicles, tanks, containers or other articles,
including polishing floors, furniture or vehicles, brushing carpets, re-
moving excess waste materials and other cleaning activities incedental to
the aforegoing;

*‘competent person’’ means a person who has had at least five years’
practical experience in building work or a person who has obtained a
degree in civil engineering of a South African university or a degree
recognised by the Department of National Education of the Republic of
South Africa as equivalent to such first-mentioned degree;

“‘contribution book’’ means the official card or book issued by the
Council to employees each year for the purpose of safe-guarding their
stamps, and **holiday fund card’’ or “*book’” shall have the same mean-
ing for the purposes of this Agreement;

*‘Council’’ means the Industrial Council for the Building Industry
(Western Province), registered in terms of section 19 of the Act;

“‘close supervision'' means that the person providing such supervi-
sion remains within such a distance of the work to be supervised that all
details of the work can reasonably be observed and supervised;

“‘craftsman’’ means any person registered as such in terms of clause 9
(1) of Chapter I of this Agreement and who is permitted to perform
skilled work as defined; _

“‘driver’’ means an employee who is engaged in driving a motor
vehicle, and for the purposes of this definition, *‘driving a motor
vehicle’” includes all periods of driving and any time spent by the driver
on work connected with the vehicle or the load and all periods during
which he is obliged to remain on duty in readiness to drive;

met inbegrip van hout, kurk en rubber, en die skuur daarvan met skuur-
papier, kurktapytwerk en alle klasse of soorte linolenm wanneer dit in 'n
gebou of bouwerk aangebring word, die aanbring van versadigde asfalt-
vilt of -materiaal aan vloere en/of mure en/of dakke, afgesien daarvan of
die artikel wat gebruik word, deur die persoon wat dit gemaak of berei
het in die gebou of bouwerk aangebring word of nie;

“‘yrydraer- of kraanarmsteier’” 'n werkplatform wat op vrydraende of
verspande kraanbalke steun;

“‘matpasser’’ 'n werknemer wat as sodanig by die Raad geregistreer is
en wat, onder toesig van 'n matléer, een of meer van die volgende

. werksaamhede verrig:

(a) Alle soorte matmuurbedekkings vassit, vitgesonderd die meet
daarvan, die insit van panele, merk en afmerk;

(b) alle soorte matstof 1& en/of vassit en/of pas en/of span, vitgeson-
derd die merk en afmerk daarvan;

“‘matléer’’ 'n werknemer wat as sodanig by die Raad geregistreer is
en wat een of meer van die volgende werksaamhede verrig;

Alle soorte matwerk en matmuurbedekkings, 1& en/of vassit en/of pas
en/of span, met inbegrip van toesighou oor werknemers wat matte en
matmuurbedekkings pas, en oor algemene werkers;

“plafon-"* en/of *‘afskortingsoprigter” 'n werknemer wat as sodanig
by die Raad geregistreer is en wat een of meer van die volgende werk-
saamhede verrig;

Alle metaalkomponencte uitlé, waterpas en loodreg maak, sny en pas;
alle plafonborde en afskortingspanele sny en pas; deure en slotte aan-
bring; glas sny en insit, met inbegrip van toesig hou oor plafon- en
afskortingswerkers en algemene werkers;

*‘plafon- en afskortingswerker’” *n werknemer wat as sodanig by die
Raad geregistreer is en wat, onder toesig van ’n plafon- en/of
afskortingsoprigter, een of meer van die volgende werksaamhede verng:

Alle werksaamhede in verband met die vassit van metaal-
afskortingsroosters, maar nie die loodreg- en waterpasmaak daarvan nie;

alle werksaamhede in verband met die hang van metaalplafonroosters,
maar nie die waterpasmaak daarvan nie;

droémuurband en voegmengsel aanwend;

plafonpanele sny en aan metaalroosterstelsels vassit;

droémuurstroke vassit;

afskortingspanele vassit;

voorafgesnyde glas vassit;

vioerlyste, ruitkraallyste en dekstroke vassit;

'n druklugspykermasjien bedien;

'n sproeispuit bedien om lym of ’n pleistermengsel aan te bring;

haaks saag met "n alumininvmafsnysaag;

'n boormasjien gebruik;

'n droémuurskroewedraaier gebruik;

“‘skoonmaker’” 'n werknemer wat een of meer van die volgende
werksaamhede verrig:

Persele, deure, vensters, uitrusting, gereedskap, masjinerie, meubels,
voertuie, tenks, houers of ander artikels skoonmaak en/of was met inbe-
grip van vloere, meubels of voertuie poleer, matte borsel, oortollige
afvalmateriaal verwyder en ander skoonmaakaktiwiteite wat met die
voorafgaande gepaard gaan;

“bevoegde persoon’’ iemand met minstens vyf jaar praktiese onder-
vinding in bouwerk of iemand wat *n graad in siviele ingenieurswese aan
'n Suid-Afrikaanse universiteit verwerf het of 'n graad verwerf het wat
deur die Departement van Nasionale Opvoeding van die Republiek van
Suid-Afrika erken word as gelykstaande met sodanige ecersgenoemde
graad; 3

**bydraeboek’’ die amptelike kaart of boek wat jaarliks deur die Raad
aan werknemers uitgereik word met die doel om hul segls te beveilig, en
vir die toepassing van hierdie Ooreenkoms het **vakansiefondskaart’™” of
“boek’" dieselfde betekenis;

*‘Raad” die Nywerheidsraad vir die Bounywerheid (Westelike Pro-
vinsie) geregistreer ooreenkomstig artikel 19 van die Wet;

“*streng(e) toesig’’ dat die persoon wat sodanige toesig hou so naby
bly aan die werk waaroor toesig gehou moet word dat alle besonderhede
van die werk redelik waargeneem en onder toesig gehou kan word;

**vakman'’ iemand wat as sodanig geregistreer is ingevolge klousule
9 (1) van Hoofstuk I van hierdie Ooreenkoms en wat geskoolde werk
so0s omskryf mag verrig;

“drywer’’ 'n werknemer wat 'n motorvoertuig dryf en vir die toepas-
sing van hierdie omskrywing sluit ** "n motorvoertuig dryf™ all tydperke
in wat daar gedryf word en alle tyd wat 'n drywer aan werk in verband
met die voertuig of die vrag bestee en alle tydperke wat daar van hom
vereis word om op sy pos te bly gereed om te dryf;

“noodwerk’", sonder om die gewone betekenis van die vitdrukking te
beperk, ook werk wat nie binne die gewone werkure soos in klousule 13
voorgeskryf verrig kan word nie en wat nodig is ten einde die gesond-
heid of veiligheid van die publick en/of die veiligheid van eiendom of
die beoefening van 'n ander nywerheid of werk wat, weens oorsake so0s

'n brand, storm, oorstroming, ongeluk of gewelddaad, sonder versuim
verrig moet word;
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“‘emergency work’, without limiting the ordinary meaning of the
term, shall include any work which cannot be performed within the
ordinary hours of work prescribed in clause 13 and which is necessary to
ensure the health or safety of the public and/or the safety of property or
the carrying on of any other industry or any work which owing to causes
such -as fire, storm, flood or accident or act of violence, must be per-
formed without delay; )

““floor layer’’ means an employee who is registered as such with the
Council and who is engaged in one or more of the following activities:

Laying and fixing of floors of wood, mosaic, composition rubber or
any other similar materials (but excluding carpeting); the fixing of all
types of floor and wall coverings in tile or sheet form, including resilient
flooring, linoleum, inlaid linoleum, Malthoid, asphalt tiles or asphalt-
based materials, cork, rubber, vinyl and plastic compositions (but ex-
cluding carpeting), the supervision of employers engaged in floor laying
or the fixing of floor and wall coverings;

“assistant floor layer”’ means an employee who is registered as such
with the Council and who, under the supervision of a floor layer, is
engaged in one or more of the following activities:'

Fixing of all types of floor or wall coverings, excluding carpeting, but
excluding gauging, panelling, marking out and setting out; operating a
sandpapering and spinning machine on flooring; supervising general
workers;

**foreman’’ means an employee who—

(a) is employed in a supervisory capacity, but who may also be doing
the work of an artisan;

(b) gives out work to other employees under his control and supervi-
sion;

(c) maintains discipline;

(d) is directly responsible to the employer or the employer’s autho-
rised representative for efficiency and production on site;

**general worker’’ means an employee engaged in one or more of the
following operations: _

(a) In the section of the Industry involved in asphalting, waterproofing
and/or damp proofing to roofs, walls, ceilings, floors and other surfaces:

Attending to fires and cleaning up;

cutting dampcourse and placing in position;

mixing asphalt macadam; dumping and placing material at laying site;
rolling with hand rollers;

mixing mastic asphalt in:pots and rubbing up laid mastic until cold;

applying key coat preparatory to application of finishing coat of mas-
tic asphalt on all vertical and inclined surfaces;

bitumastic treatment to all surfaces;

(b) in the block or bricklaying section of the Industry:

Cutting of toothings and indents for bonding brickwork;

filling in joints between joint of brick and concrete beam;
~ grouting of joints in bricks and tile floors and cleaning off;

laflying of blocks in the contruction of concrete floors and concrete
roofs;

laying of blocks not bedded in mortar or mastic;

laying loose tiles on surfaces without bedding;

placing into position of uprights, slabs and similar wallmg compo-
nents, where no plumbing is required; :

grouting in joints in walling and paving;

operating a carborundum or tungsten saw or similar equipment;

applying any liquid reviver to brickwork, slasto or similar material;

applying tar or similar products to all surfaces;

cutting of brick or similar material;

cutting dampcourse and placing in position;

jointing and pointing of brickwork;

priming surfaces with bitumastic or waterproofing solutions;

washing down bricks;

(c) in the carpet laying section of the Industry:

Assisting carpet layers and carpet fitters in all carpet laying opera-
tions;

mixing, applying and spreading adhesives preparatory to the fitting of
all types of carpeting;

straightcutting;

using rollers or other appliances for the purpose of bedding down
carpeting materials after setting, laying or fitting;

(d) in the ceiling and partitioning erection section of the Industry:

Assembling and handling of metal ceiling components;

drilling of holes;

erection of scaffolding;

fitting of all forms of hold-down clips to ceiling panels;

fixing of steel spring clips to aluminium covering strips;

fixing of supports fo ceiling panels;

CERR]

“vloerléer” "n werknemer wat as sodanig by die Raad geregistreer is
en wat een of meer van die volgende werksaamhede verrig:

Vloere van hout, mosaiek, komposisierubber of ander soortgelyke
materiale, maar uvitgesonderd matstof, 1& en vassit: alle soorte vloer- en
muurbedekkings in teél- of strookvorm vassit, met inbegrip van veer-
kragtige vloermateriaal, linoleum, inleglinoleum, Malthoid, asfaltteéls
of asfaltiese materiale, kurk, rubber, viniel en plastieksamestellings,
maar uitgesonderd matstof; toesig hou oor werknemers wat vloere 18 of
vloer- en muurbedekkings vassit;

**assistent-vloerléer’ 'n werknemer wat as sodanig by die Raad gere-
gistreer is en wat, onder toesig van 'n vloerléer, een of meer van die
volgende werksaamhede verrig:

Alle soorte muur- of vloerbedekkings, uitgesonderd matstof, vassit,
maar uitgesonderd die meet daarvan, die insit van panele, merk en
afmerk; 'n skuurmasjien en spinmasjien op vloere gebruik; toesig hou
oor algemene werkers;

(TR

“‘voorman’’ 'n werknemer wat—

(a) in "n toesighoudende hoedanigheid optree maar wat ook die werk
van 'n ambagsman kan doen;

(b) werk uitdeel aan die ander werknemers onder sy beheer en toesig;

(c) dissipline handhaaf;

(d) regstreeks aan die werkgewer of die werkgewer se gemagtigde
verteenwoordiger verantwoordelik is vir doeltreffendheid en produksie
op die terrein;

‘‘algemene werker'’ ’
werksaamhede verrig;

(a) In die seksie van die Nywerheid wat betrokke is by die asfaltering,
waterdigting enof vogdigting van dakke, mure, plafonne, vioere en
ander oppervlakke:

Vir vure sorg en skoonmaakwerk verrig;

voglae sny en in posisie plaas;

asfaltmacadam meng; materiaal op die éterrein stort en plaas; rolwerk
met handrollers verrig;

‘ mastikasfalt in pofte meng en aangesmeerde mastik vryf totdat dit
oud is;

'n Grondlaag aanbring ter voorbereiding vir die aanbring van 'n af-
werklaag var mastikasfalt op alle vertikale en skuins oppervlakke;

bitumastikbehandeling van alle oppervlakke; :

(b) in die blok- of baksteenlé-seksie van die Nywerheid: -

In- en uittandings inkap vir baksteenverbandwerk;

voeé tussen steenwerk en betonbalke opvul;

voe€ in stene en vloertegls met bry vul en dit skoonmaak;

blokke 1& by die konstruksie van betonvloere en betondakke;

blokke [& wat nie in dagha of mastik vasgesit word nie;

los teéls 1€ op oppervlakke sonder bedding;

staanders, blaaie en dergelike muurwerkkomponente in posisie plaas,
waarby loodregstel nie vereis word nie;

voe€ in mure en plaveisel met bry vul;

"n karborundum- of wolframsaag of soortgelyke uitrusting bedien;

enige soort vloeistofopfrisser aan baksteenwerk, slasto of soortgelyke
materiaal aanwend;

teer of soortgelyke produkte aan alle opperviakke aanwend;

bakstene of soorigelyke materiaal sny;

voglae sny en in posisie plaas;

baksteenwerk voegstryk en voegvul;

grondlae van bitumastik- of watserd:glmgsoplossmgs aan opperviakke
aanbring;

bakstene afwas;

(¢) in die matlé-seksie van die Nywerheid:

Matléers en matparsers help om matte te 18;

kleefstowwe meng, aanwend en sprei voordat alle soorte matstof
vasgesit word;

reguitsnywerk;
rollers of ander toestelle gebruik om matmateriaal vas te bed nadat dit
ingesit, gelé of gepas is;

n werknemer wat een of meer van die-volgende

(d) in die plafon- en afskoningsopﬁgﬁngseksic van die Nywerheid:
Metaalplafonkomponente monteer en hanteer;

gate boor;

steierwerk oprig;

alle soorte verankerklemme aan plafonpanele vasheg;
staalveerklemme aan aluminiumdekstroke vasheg;

stutte aan plafonpanele vasheg;

vinielstroke lym en aan afskortingspanele plak;

veselglas 1&;
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gluing and applying vinyl sheetmg to partition panels;

laying fibreglass;

placing veneered or plain or vyanide/vynalast-cladded panels of chip-
board, gypsum or asbestos-cement manufacture in position and pressing
the holding cover strips in position;

using pop rivetters and specialised ceiling and/or partition fools;

(¢) in the concreting section of the Industry:

Floating of concrete;

laying, levelling and screeding of concrete and operating a concrete
vibrator, under supervision;

mixing concrete by hand;

operating a concrete or mortar mixer or any similar machine;

shuvc!hng materials mto or removing them from mortar or concrete :

mixing machines;

sieving sand and mixing mortar or concrete by hand with shovels;

(f) in the floor and wall covering section of the Industry:
 Assisting flooring artisans and floor layers in all floorlaying opera-
tions;

mixing, applying and spreading adhesives preparatory to the settmg
out of floor blocks, ukes sheeting and similar materials;

straightcutting;

using rollers or other appliances for the purpose of beddmg down
flooring materials after setting or laying;

{g) in the painting, decorating and glazing section of the Industry

All work ‘preparatory to the application of Kenitex or similar materi- -

als; .
applying solution to cement tiles on roofs, using a block brush;

assisting skilled employees by grain filling preparatory to pollshmg of

wood surfaces with fabric;

cleaning down of teak or other hard woods by usmg solvents and steel
wools; ;

cleaning of glass after glazing;

cleaning completed frames in preparation for puttying;

kneading of putty to correct consistency; :
painting of joints and backs of stone with waterproofing compound;

painting or spraying of asphaltic and/or other composman sheeting
and roofs with bituminous based aluminium paint;

preparing roofs, including scraping and wirebrushing, pnot to paint- -

ing;
preservative painting of all builders’ plant;
priming of surfaces with bitumastic or waterproofing solutwus,

scraping, washing, cleaning and rubbmg down of walls and surfaces,
prior to painting;

treating timber with preservative;

use of abrasives of all kinds by hand, including rubbing compounds
on preparatory work in painting and spraying;

washing down new galvanised surfaces prior to painting and treating
new galvanised surfaces with blow lamp or paint solvents or oxidising
agents;

applying limewash and cement wash to all surfaces;
~ applying decorative bitumastic to pipes;

applying chemical adhesive to corrugated iron roofs by means of a
paint brush;

application of carbolineum;

application of paint to roofs;

applying anti-corrosive paints to structural steel work, and tanking;

knotting or painting or nailheads on ceilings;

painting of unpainted steel girders with a primer paint;

sandpapering between coats;

stopping or puttying woodwork, walls and ceilings;

applying back putty for glazing and cleaning off excess tags dlere-l

from;
sandblasting; pickling or otherwise preparing structural surfaces prior

to coating, or applying protective coatings to such surfaces by brush or

spray;
(h) in the metal work section of the Industry:
Bending and/or body-forming of metal by machine;
coupling steel windows and door frames, under supervision;
drilling or punching and tapping metal by power or hand machines;
fixing lugs to steel windows and door frames;
operating a power-driven grinding machine on metal;

geﬁncexde of gewone of v:amcd-vynalastbck]sdc panele van spaan-
derbord, gips of asbessement in posisie plaas en die anker dekstroke op
hul plekke vasdruk;

plofklinknael-toestelle en gespesxahseerde plafon- en/of afskorfings-
‘gereedskap gebruik;

(e)-in die betonwerkseksie van die Nywerheid

Beton afstryk; -

i beton 18, gelykmaak en afvlak en met 'n bctontnllerbewerk

beton met die hand meng;

beton- of daghamenger of dergelike masjien bedien;

materiaal met grawe en dagha- of betommngmas]wne ingooi of daar-
uit verwyder; - E

sand sif en dagha of beton met die hand met skopgrawe meng;

(f) in die vloer-en muu.rbedekkmgseksm van die Nywerheid:

Ambagsmanne (bevluenng) en vloerlée:s help in verband met alle
vioerléwerksaamhede;

kleefstof ter voorbere:dmg vir die uitlé van vioerblokkies, tegls, plaat-
bedekking en soortgelyke m_atenaal meng, aanwend en uitstryk;

reguitsnywerk;

rollers of ander appamat gebruik om vloermatenaal in te bed nadat dit
hard geword het of gelé is;

(g) in die verf-, dekoreer- en muwerkseks:e van die Nywerheld.

Alle werk tér voorbereiding vir die aanbnng van Kenitex of dergelike
materiaal;

rubberlym aan sementpanne op da.kke met 'n koolborsei aanbring;

geskoolde. werknemers hclp deur die draadholtes in hout op te vul
voordat houtoppervlakke met "n doek opgevryf word;

kiaat of ander soorte hardehout skoonmaak met behulp van oplosmid-
dels en staalwol;

glas skoonmaak nadat ruite ingesit is;

voltooide rame skoonmaak voordat stopverf aangebring word;
stopverf brei totdat dit die regte stewigheid het;

voeé en agterkante van klip met 'n waterdigtingsmengsel verf;

asfalt- en/of ander komposisieplate en -dakke met bitumineuse alumi-

‘nivmverf verf of spuit;

dakke gereedmaak vir verfwerk met inbegrip van skraap- en draad-
borselwerk; '

alle bouersuitrusting met preserveermiddels verf;

grondlae Van bitumastik of walerdiglmgsoplusmngs aan oppervlakl:e
aanbring;

mure en oppervlakke skraap, was, skoonmaak en afvryf voordat dit
geverf word;

- timmerhout met preserveermiddels behandel;

alle soorte skuurmiddels met die hand gebruik, met inbegrip van

opvryfoplossings op voorbereidingswerk vir verf- en spuitwerk;

nuut gegalvaniseerde opperviakke e hkigelwas voordat hulle geverf
word en nuut gegalvaniseerde opperv met 'n blaaslamp of met
verfoplos- of oksideermiddels behandel;

witkalk en sementstryksel aan alle oppervlakke aanwend;
dekoratiewe bitumastik aan pype aanwend:

chemiese kleefmiddels met "n verfkwas aan sinkdakke aanwend;
karbolineum aanwend; y

verf op dakke aanwend; :

korrosiewerende verf aan boustaalwerk aanwend en waterdigmaking;
spykerkoppe aan plafonne toélak of verf;

*n grondlaagverf aanbring aan ongeverfde staaliéers;

met sandpapier tussen verflae skuur;

houtwerk, mure en plafonne toestop of stopverf;

"1 stopverfbed vir ruitwerk aanbring en oortolhge afvalstukkies daar-
van verwyder;

bouoppervlakke sandstraal, nnpregneer of andersins voorberei, voor-
dat dit geverf word, of beskermende lae aan sodanige oppervlakke met
'n borsel of spme:spult aanwend;
(h) in die n'n_eta_alwerksek:_ne van die Nywerheid:
. Metaal met 'n masjien buig en/of fatsoeneer;
staalvensters en -deurkosyne onder toesig koppel; -
metaal met krag- of handmasjaene boor of pons en moerdraad daarin
sny; . -
ankers aan staalvensters en -deurkosyne aanhrmg,
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f'lmgby'hand

da ; ’n kragaangedrewe slypmasjien op metaal bedlen, e B
+(i)in the plastenng section of the Industry L 4 vylwerk met die hand;
Bagging down walls and ceilings; B A (@) in die pleisterwerkseksie van die Nywerheld
Sh;illmg of thoulds with a facing tmxture of comrete m.lx usmg I R plafonne 3 !
vel; i : o
filling in blemishes oii'the face of finished articles; using a cement |  S°tOTDS et ’n vaorwerk: of betonmengsel met skopgr i
_mjxmre and rubbing the face with a piece of sackmg, e, Gt gebreke in die voorvlak van. afgewerk:;ef artlfke!s met n semcmmeng-
laying: and develling.of concrete; operating ‘a:concrete vibrator, and | el apyulen i yoorviakoh"s sk ek vy
assisting in screeding; ; afx?lemkwn el.gkc«:n en. gelykmaak n belonmller bechen, en help :mt dle
raking out of brick joints and mparatlon of surfaces for piastenng, a
setting up ofmou lds, md stripping 0 fcasmgs andcaatmg,s, . - . ma\:::é tussen bakstene uitkrap en Oppervlakke \nr plensterwerk gereed

sto‘Pplng of Jl?mns O:d moulds with plaster of pms by hand or with the glet\rorms opgtel s be;ﬂs,mg en gietseis stroop;
use of a piece of tin, under supervmop, R AL R e | " die fate van ‘gietvorms onder toesig met die hand of n stukkic bhk
mmpmg of the fillmg inmoulds; ~ | met gips toestop;
cement-washmg of all m;j v e die vulsel in gwﬁonns vasstamp, _
operatmg a rotating solid disc-type machme far scxeedl of alle oppervlaklce met sement afwit; :

or noll(!uc ﬂoors when such machme d ; ' ; ;
o T 2 o pre st m ﬁzri.her *n roteermasjien met soliede skywe vir die afvlakk.mg van sement- of

i nishing; -
slusliing ; oF surfad 5 vitcarato i Piﬂ grggll;em '?gcll;lt:; s:f:i;ﬂneer ﬁodamge mas;wn gebmlk word voordat

s ‘he(ll)ngt. tsl:y strw:wral carpentry, mofmg and scaﬂ’old erectmg secnons of i ooperviakke fodder voordat dit geplelster word

Assisting skilled employees in plac:ng of stecl props and- ﬁxmg to “'(§) -in die boutimmerwerk-, dakwerk- en: stelerwerkopngtmg-seksms
bearers and adjusting to heights;,.. g '} vandie Nywerheid: .
- .cutting of roofing tiles with tile: handcuumg machme, g :-\ : Geskoolde werknemers help om siaa[awue in- posns:e te plaas dn aan
cutting scaffold poles or props;  Gamges ‘draagbalke vas te maak en op die-vereiste hoogte.te stel; . -

 erecting scaffolding under supérvision; ' dakpanm met ' handsnymas;len sny.

- fixing asphalt sheetingto sides of stéel and wood fmm, :::1 e ;Of s:l:rtewzlisaag, 3 ;
~ fixing hoop iron, steel 'or wire stiffeners to strengthen shuucnng, ﬁ ierwerk onder tcsig oprig; i
" hotsting shuftéring and placing i posiliohbutmtﬁ:ung, : :| -..... asfaltplate aan die kante van staal- en !wulramea&nbnng, 2l
stripping shuttering; _ ~ hoepelyster-, staal- of dmad\rerstywcrs aanbnng om belustmg te ver-
tying of roof tiles with wire; : '
wedgmg up R ps ::Es:]mg ﬁys En in posisie p].aaslnmar .ruc vnssnt BJE,. :
fixing oftena-cottaandoemm ; S e il i
:_:fixmg ofdeckmg p[ms " _i_:_fpannemtdraadvasbmd, ok :
dismantling and/or’ re-assemblmg. excluding = huisufis opwigs . /. e SRl G Tty

. structed buildings or structures; under supervision; dakteéls van terra-cotta en sement. -\pass“'_’ Wy

""" applying solution to cement tiles or roofs, using a block bmsh;_ . | 7 dekplate vassit; Bl fra? £
fixing of cork and other.insulating materials; S } vooraf vervaardigde geboue of bonwerke onder ftoesig dermnteer
(k)i in the joinery and shopfitung sections ofﬂu:lndustry en/of Iwmmnwer ultgesonderd di¢’ nOukamge apstelhng daarvan; |

applymg sealer coats to joinery; : .I e _ rubberlym met n kﬂo]borscl aan semcntzeéls of dakkc aanbnng,
w» assisting skilled- employees in the application of gluc m tenons or " urk of ander isoleermateriale vassit; i
wood SRR s T L g of (k) in die skrynwerk- en wmkelumusungsekmes van che Nywerhcld

gluing and/or fixing facings to'panels or frames in faclorylworkslmp
 operating automaticor i'nanua} presses; o1

placmg and‘fixing in position'of Fg-cmmg, fillets or acausuc ‘mate-
s+ rial in recesses formed by.frames; in tory,’workshop e ;

clcamng ‘mortices; 3
fixing of steel spring cltps to alummmm covcr stnps, '

»+ Afdiglae aan skrynwerk aanbnng,
geskoolde werknemers Help met die aanbrmg van 'lym aan” tappe of
:j:homﬂppervlalike voordat dit geklamp of gepéts word; -
* " vooiwerk in die fabnekfwerkwmkcl aan panele of’ rzime vaslym en/of
vasheg; e w o T
outomatiese of handpezrse bedien; T

(1) in the steelwork, IC"“"“"‘“'W“‘S‘*" '°" eierkratierk, binnerondings of akdest}ese materiaal in dle fabriek/
the Industry:  werkwinkel in’ pos:Sne plaas en- \rasheg in holtes wat deur rame gevorm
Binding ‘or tying, with wire; stéel re-mforcmg ‘materials’ and éunmg | word;
bending, assembling, erecting and fixing such materials; - - - ; tapgate skoonmaak; . R
an?ﬁ:?ﬁnsgml fomwork ‘md 001““'"3» excludmg Iinmg up, plumbmg ; staalveerklemme aan aluminiumdekstrokevasheg;
ellings: oo s :
' s e r (l) in die staalwerk staalkonstmks:e- of staalversterkmgscksnes van
hoisting of steelandlaymg mlopos:.tmn, Bt g die Nywerheid:

sorting, selecting, assembling, elementary tying or. socunng prestres— :

Aing bl e iotbecienks materiale sny, buig, monteer, oprig en vassit; -

w1 li]aymg sectlons ofthc Induslry staalbekisting -en  kolomme _oprig, ultgesonderd dle mlynbnng,
. Cutting, screwing, bend ng ‘and lhreadmg of plpmg and sﬁel rodsby i Ioodreg— en watcrpasa;aak daarvan; _
““hand under supervision, excluding copper; " I e e B R

Culkingoelointy i draliy --voorspanningskabels of _\fersterkmg sorteer, selekteex, mmekaarsu

Staalversterkingsmaltetiale met draad bind-of vasmaak en sodanige

‘manually digging trenches, holes, ete.; P L elmntér bind of vassit;
the( r]‘,},c;::sg;e stonew?rk (v s monumema} ] se:cuons o (m) in die loodgietery- en noolaanlegsekmes vandle Nywe;held
Attending swing saws, assusung in settmg stone and fixisig saw blades |~ Pype en staalstawe, uitgesonderd dié van koper, onder m'g met die
for the purpose of the opérition of swing saws and poli’shmg machmery |+ hasd sy, buigen skioetétmoanioanil dacis Sﬂ&’ ; v
and/or working grindstone machinery;. | lassein riole’kalfater; = 40
#+:- groutingin joints and filling backs of stone’ work afrer ﬁxmg A “vore; gate, ens. met die hand grawe; .

operating swmg saws, stone pollshlng mas:h:nery and cmmmssors for (n) in die klipwerk, khpmesselwnerk» en monmnentkllpmwselwerk-
“stone work; ot ; 1 seksie van die Nywerheid: - )
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painting of joints and backs of stone with watérprooﬁng compound;
working jack-hammers or using hammer and punch for splitting stone
or drilling dowel holes; .

operating a dunter, including a hand dunter, turning lathe, circular
saws (in respect of monumental work), stone polishing machinery, in-
cluding hand polishing equipment, letter-cutting machines, swing and
frame saws, under supervision;

sharpening of tools;
(0) in all sections of the Industry:

Assisting skilled employees or higher graded workers wherever nec-
essary, but not to perform such higher graded work; -

baling waste or scrap metal by hand or machine;

carrying mortar, bricks, stone, concrete or other materials;

cutting, drilling, chasing and plugging in brick and concrete;

breaking, chipping, compacting, loosening or ramming concrete,
rock; sand, soil, stone or other materials by means of a power-driven

hand-held tool or device such as earthrammer, jack-hammer, paving
braker, rockdrill or scabbler;

oiling and greasing of machinery;
removing stains and cement on stone, artificial stone, slate, terra-cotta
or similar surfaces with carborundum blocks or rubbing machines;

scrubbing down and cleaning, using steel wire brushes or scrubbing
brushes; p :

cladding roofs with grass;
gauging sand, stone and cement;
cutting up scrap metal by hand;
repetitive cutting of rough materials on site with power tools;
cooking or otherwise preparing or serving meals;

delivering or collecting messages, letters, parcels or goods on foot or
by means of a bicycle, tricycle-or handpropelled vehicle;

making, maintaining or drawing fires or removing ashes, refuse or
waste; :

making or serving tea or similar beverages;

cutting down, uprooting, removing or destroying trees or vegetation;

manually demolishing or breaking up buildings, walls or other struc-
tures;

manually hauling, pulling or pushing wheelbarrows, trolleys or other
vehicles;

opening and closing valves or cocks, including control valves or _

cocks for pumps; )

removing, emptying, cleaning or replacing sanitary pails or cleaning
sewage pipes or points; : i

performing any other work of an unskilled nature not elsewhere speci-

fied or apportioned to any other class or grade of employee, but exclud-
ing the activities included in the definition of **cleaner’’;

‘“glazier’” means an employee who is engaged in the final fitting and

fixing of glass into frames who is registered with the Council as such and
who has been issued with a registration card;

**heavy suspended scaffold”’ means a working platform suspended
from overhead cantilevered supports by means of more than one separate
suspension from each cantilever support; :

““Industry’” means the Building and/or Monumental Masonry Indus-
tries;

*‘jig"" means a mechanical form made of solid material such as wood
or metal of which the various parts are of predetermined dimensions, to
aid the workman to produce products repetitively of equal size and
shape, by sliding, dropping or placing the components of the product
into the jig to be held in place and requiring no further manoeuvring;

*‘labour-only contract”’ means a contract, agreement, arrangement or
understanding in terms of which an employer undertakes to do work for
which he is to be paid only for the provision of his own labour and/or
that of his employees, if any, and where such employer is not responsi-
ble for the payment to manufacturers or merchants who in the ordinary

course of their business supply material to the Building Industry, for all’

the material to be used in the execution of such work;

‘‘labour-only contractor’” means a person, company or partnership
registered with the Council in accordance with the provisions of clause
4, and who undertakes a labour-only contract;’ ‘

**learner artisan’’ means an employee who is employed by his em-
ployer under a written contract of learnership, duly approved by and
registered with the Council, in-any of the skilled trades designated in’
terms of the Manpower Training Act, 1981, and in the trades of carpet
layf;r. ceiling and/or partition erector, floor layer, waterproofer or
roofer; p

Hangsae bedien, help om klippe reg te sit en saaglemme aan te bring
met die doel om met hangsae en poleermasjinerie te werk, en/of met
slypsteenmasjinerie werk;

voes met bry vul en die agterkant van klipwerk opvul nadat dit gel€ is;

hangsae, klippoleermasjinerie en kompressors vir klipwerk bedien;

voed en agterkante van kiip met 'n waterdigte mengsel verf;

met 'n klopboor werk of 'n hamer en pons gebruik om klip te splits of
tapgate te boor;

onder toesig 'n duntermasjien, met inbegrip van 'n handduntermas-
jien, ’n draaibank, sirkelsae (ten opsigte van monumentwerk), klip-
poleermasjinerie, met inbegrip van handpoleeruitrusting, lettersny-
masjiene, hang- en spansae bedien;

gereedskap skerpmaak;

(o) in alle seksies van die Nywerheid:

Geskoolde werknemers of hoér gegradeerde werkers help waar nodig,
sonder om self sodanige werk van 'n hoér graad te verrig;

afval- of rommelmetaal met die hand of ’n masjien baal;

dagha, stene, klip, beton of ander materiaal dra;

stene en beton sny, boor, gleuwe daarin maak en proppe daarin aan-
bring; :

beton, rotse, sand, grond, klippe of ander materiale breek, splinter,
verdig, losmaak of vasstamp met 'n kragaangedrewe gereedskapstuk of
toestel wat met die hand vasgehou word, soos 'n grondstamper, klop-
boor, korsbreker, rotsboor of voorkrapper; masjinerie olie en smeer;

vlekke en sement op klip, kunsklip, leiklip, terra-cotta of soortgelyke
oppervlakke met karborundumblokke of skuurmasjiene verwyder;

afskrop en skoonmaak, met gebruikmaking van staaldraadborsels of
skropborsels;

dakke met gras bedek;

sand, steen en sement afmeet;

rommelmetaal met die hand opsny;

rumateriale op die terrein met kraggereedskap herhalend stukkend
sny;

etes kook of andersins berei of voorsit;

boodskappe, briewe, pakkette of goedere per voet of met "n trapfiets,
driewiel of handvoertuig aflewer of afhaal;

vure maak, aan die gang hou of uitkrap, of as, vullis of afval ver-
wyder;

tee of soortgelyke drank maak of bedien;

bome of plantegroei afkap, ontwortel, verwyder of vernietig;

geboue, mure of ander bouwerke met die hand sloop of afbreek;
kruiwaens, trollies of ander voertuie met die hand sleep, trek of stoot;

Kleppe of krane, met inbegrip van beheerkleppe of -krane vir pompe,
oop- en toedraai;

sanitére volemmers verwyder, leegmaak, skoonmaak of vervang, of
rioolpype of -punte skoonmaak; :

alle ander werk van "n ongeskoolde aard verrig wat nie elders vermeld
word nie of aan 'n ander klas of graad werknemer toegewys is nie, maar
uitgesonderd die werksaamhede ingesluit by die omskrywing van
“*skoonmaker’";

“ruitwerker”* "n werknemer wat betrokke is by die finale aanbring en
vasheg van glas in rame, wat by die Raad as sodanig geregistreer is en -
aan wie 'n registrasiekaart uvitgereik is;

““swaar hangsteier”’ 'n werkplatform wat aan vrydraende bobaanstutte
hang deur middel van meer as een afsonderlike hangkabel aan elke
vrydraende stut;

*“Nywerheid"” die Bou- en/of dié¢ Monumentklipmesselnywerheid;

“‘setmaat’’ ’n meganiese vorm van soliede materiaal soos hout of
metaal waarvan die verskillende dele vooraf bepaalde afmetings het wat
die werkman in staat stel om produkte van dieselfde grootte en vorm
herhalingsgewys te produseer deurdat die komponente van die produk in
die setmaat geskuif, neergelaat of geplaas en daar in posisie gehou word
sodat daar geen verdere hantering nodig is nie;

“‘slegs-arbeid-kontrak™* "n kontrak, ooreenkoms, reéling of verstand-
houding waarvolgens 'n werkgewer onderneem om werk te doen en vir
dié werk betaal te word slegs vir die verskaffing van sy eie arbeid en/of
dié van sy werknemers, as daar is, en waarvolgens hy nie aan die ver-
vaardigers of handelaars wat in die gewone loop van sake materiaal aan
die Bounywerheid lewer verantwoordelik is vir betaling ten opsigte van
al die materiaal wat vir die uitvoering van die werk gebruik sal word nie;

“‘slegs-arbeid-kontrakteur” 'n persoon, maatskappy of vennootskap
wat ooreenkomstig klousule 4 by die Raad geregistreer is en wat 'n
slegs-arbeid-kontrak onderneem;

“‘leerling-ambagsman’® "n werknemer wat in diens is van sy werk-
gewer ingevolge 'n skriftelike leerlingskontrak, wat behoorlik goedge-
keur is deur en geregistreer is by die Raad, in enigeen van die geskoolde
ambagte aangewys ingevolge die Wet op Mannekragopleiding, 1981, en
in die ambagte van matléer, plafon en/of afskortingsoprigter, vloerléer,
waterdigter of dakwerker; !

““igte hangsteier’” "n werkplatform wat aan vrydraende bobaanstutte
hang deur middel van 'n enkele hangkabel aan elke vrydraende stut;
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“'light suspended scaffold” means a working platform suspended
from overhead cantilevered supports by means of a single suspension
from each cantilever support;

“‘master craftsman’’ means any person registered as such in terms of
clause 9 of Chapter I of this Agreement and who is permitted to perform
skilled work, as defined;

**Monumental Masonry Industry’” means the [ndust:ylin which em-
ployers and employees are associated for the purpose of making and
erecting gravestones and cemetery memorials of all types; )

**motor vehicle’” means a mechanically propelled vehicle, excluding
two-wheeled vehicles, used for conveying goods and includes a mechan-
ical hose and a tractor;

“overtime’’ means all time worked outside or in excess of the ordi-
nary hours of work prescribed in clause 13 (1);

‘‘pay-load’” means the maximum mass which a motor vehicle is
authorised to carry in terms of any motor carrier certificate or certificate
of exemption from obligations to take out such motor carrier certificate
issued by the local Road Transportation Board (Cape Town), in terms of
the Mgadzr Carrier Transportation Act and the regulations promulgated
thereunder;

**piece-work”” means any system of work under which the minimum
wage to which an employee is entitled is calculated solely on the quan-
tity or output of work done, irrespective of the time spent on such work;

*“public transport™ means transport by rail or public motor bus;

““putlog scaffold” means a scaffold supported by a single row of
standards and the structure in connection with which it is being used;

“‘roofer’’ means an employee who is an artisan who is responsible for
the setting out of a roof from drawings or otherwise, who determines the
positions of battens, slates, tiles, sheets and other roofing materials,
including shingles, thatch, etc., who may fix flashings, gutters and
downpipes to roofs, who is in charge of and who supervises the work of
others engaged in roof construction and who is paid wages not less than
that prescribed in clause 16 (1) (h);

“'scaffold’* means any structure or framework used for the support of
Kﬁrsons, equipment and material in elevated positions in connection with
ilding or excavation work;

**skilled work’” means work of a skilled nature which is normally and
customarily performed by a person who has served a contract of appren-
ticeship or a period of training in terms of the Manpower Training Act,
1981, in any of the trades designated in terms of that Act, including the
work of a carpet layer, ceiling and/or partition erector, floor layer,
waterproofer or toofer as defined, and furthermore, without in any way
limiting the ordinary meaning of the expression “‘skilled work™, in-
cludes the following activities:

Asphalting; supervision of all asphalting operations;

bricklaying; setting out from plans; laying of preconstructed stone
blocks, grille blocks, face and other bricks, glass bricks, capping and sill
tiles, all brickwork corners, plumbing angles; tuck pointing; installation
of pre-fabricated brick panel walls on site;

metal working; marking and setting out; setting up and supervising
machines, hand welding and brazing drilling and tapping by hand: final
filing and/or assembly; fixing of builder’s smith and founder work,
metal frames and stairs, and architectural metal work; :

painting; ‘applying paint, varnish, textured coatings, resin-bonded
coatings and other similar materials to all surfaces; paperhanging and
signwriting; _ .

plastering; modelling and model-making; mould-making; preparing
preliminary ruling screeds; rendering materials to surfaces; granolithic
work; screeds to floors to receive finished covering such as blocks and
vinyl floor tiles, sheeting, etc.;

plumbing and drainlaying; marking out; setting out; final fixing. of
assembled piping and fixtures; soldering and brazing on site; supervising
laying of pipes to falls;

shopfitring; all operations included under shop joining plus assem-
bling and fixing of shopfronts, shop, office and bank fittings;

shop joinery; marking and setting out; manufacturing, assembling,
planing, finishing and fixing finished woodwork;

steel work; supervision of bending, placing and fixing in position of
steel reinforcement and steel construction materials;

stone and monumental masonry; drawing, designing and setting out
of letters and enrichments; cutting and carving of letters by hand and'
pneumatic hammer; final surfacing and finishing, excluding polishing,
of stone or substitute material by hand to size; setting up machines;
setting stone on mortar beds; marking out; fixing of pre-cast or artificial
stone or marble;

structural carpentry; marking out, setting out, fabricating, levelling,
plumbing, cutting, adjusting, securing, lining up and fixing materials;

tiling; setting and fixing of tiles, mosaics, or other similar materials;

waterproofing; supervision of waterproofing workers and general
workers engaged on waterproofing or damp proofing operations;

448—B

“meestervakman’ jemand wat as sodanig geregistreer is ingevolge
Klousule 9 van Hoofstuk I van hierdie Ooreenkoms en wat geskoolde
werk, soos omskryf, mag verrig;

“‘Monumentklipmesselnywerheid” die Nywerheid waarin werkge-
wers en werknemers met mekaar geassosieer is met die doel om
grafstene en begraafplaasgedenktekens van alle soorte te maak en op te
rig;- :

“‘motorvoertuig” *n meganiese aangedrewe voertuig, vitgesonderd
twee-wiclvoertuie, wat vir die vervoer van goedere gebruik word en sluit
dit 'n voorhaker en 'n trekker in;

“oortyd”” alle tyd gewerk buite of langer as die gewone werkure in
klousule 13 (1) voorgeskryf;

“loonvrag” die maksimum massa wat 'n motorvoertuig mag dra
ooreenkomstig die bepalings van "n motortransportsertifikaat of sertifi-
kaat van vrystelling van die verpligting om sodanige motortransportser-
tifikaat uit te neem wat, kragtens die Motortransportwet en die regula-
sies daarkragtens afgekondig, deur die plaaslike Padvervoerraad
(Kaapstad) vitgereik is;

“stukwerk’ 'n werkstelsel waarvolgens die minimum loon waarop 'n
werknemer geregtig is, bereken word uitsluitlik volgens die hoeveelheid
werk wat verrig of geproduseer is, afgesien van die tyd wat aan sodanige
werk bestee is;

“‘openbare vervoer™ vervoer per spoor of openbare motorbus;

*‘kortelingsteier’” "n steier wat gestut word deur 'n enkele ry staanders
en deur die bouwerk in verband waarmee dit gebruik word;

“‘dakwerker’” 'n werknemer wat ’n ambagsman is en wat verant-
woordlik is vir die uitlé van dakke volgens tekeninge of andersins, wat
die posisie aandui van die latte, dakleie, dakpanne, plate of ander dak-
materiaal, met inbegrip van dakspane, dekgras, ens., wat voegskorte,
geute en geutpype aan dakke kan aanbring, wat aan die hoof staan van
en toesig het oor ander wat dakkonstruksiewerk verrig en wat minstens
die loon betaal word wat in klousule 16 (1) (h) voorgeskryf word;

“steier’’ 'n bou- of raamwerk wat in verband met bou- of uitgra-
wingswerk gebruik word om persone, uitrusting en materiaal in posisies
bokant die grond te stut;

**geskoolde werk” werk van 'n geskoolde aard wat gewoonweg en
gebruiklik uitgevoer word deur 'n persoon wat ingevolge die Wet op
Mannekragopleiding, 1981, 'n vakleerlingskapkontrak uitgedien of 'n
opleidingstydperk deurgemaak het in enigeen van die ambagte ingevolge
die voormelde Wet aangewys, met inbegrip van die werk van 'n matléer,
plafon- en/of afskortingsoprigter, vloerlder, waterdigter of dakwerker,
soos omskryf, en sluit dit daarbenewens, sonder om enigerwyse die
gewone betekenis van die uitdrukking ‘‘geskoolde werk’’ te beperk, die
volgende werksaamhede in;

Asfaltwerk; toesig oor alle werksaamhede in verband met asfaltwerk;

messelwerk; merk en uitlé volgens planne; die 12 van vooraf vervaar-
digde klipblokke, roosterblokke, sier- en bakstene, glasstene, dek- en
drumpelteéls, alle steenmesselhoeke, loodgietershoeke; rifvoegwerk;
die installering van vooraf vervaardigde steenpaneelmure op die terrein;

metaalwerk; merk en uitlé: die opstel van en toesighouding oor mas-
Jiene; met die hand sweis en sweissoldeer; met die hand boor en moer-
draad sny; finale vyl- en/of monteerwerk verrig; die vassit van sierme-
taal- en gietwerk, metaalrame en -trappe en boumetaalwerk;

verfwerk; verf, vernis, tekstuurlae, harslae en ander soortgelyke
stowwe aan alle oppervlakke aanbring; muurplak en letterskilderwerk;

pleisterwerk; boetseerwerk en modelleerwerk; gietvorms maak; voor-
bereidende bepalende gidspleisters; stowwe aan oppervlakke raap; gran-
olietwerk; gidspleisters aanbring aan vloere waarop 'n opgewerkte be-
dekking soos met blokkies en vinielvloerteéls, -stroke, ens., aangebring
moet word;

loodgieterswerk en ricolaanlegwerk; merk; uitlé; finale vashegting
van gemonteerde pype en toebehore; soldeer- en sweissoldeerwerk op
die terrein; toesighouding oor die 1€ van pype volgens val;

winkeluitrustingswerk; alle werksaamhede wat onder winkelskryn-
werk ressorteer, asook die montering en uitstallering van winkelfronte
en winkel-, kantoor- en bankuitrusting;

winkelskrynwerk; merk en uitlé vervaardiging, montering, skaaf, af-
werk en aanbring van voltooide houtwerk;

staalwerk; toesighouding oor die buig, in posisie plaas en aanbring
van staalwapening en staalboumateriaal;

Klip- en monumentklipmesselwerk; letters en versierings teken, ont-
werp en uitlé; letters met die hand en 'n lugdrukhammer sny en uitkerf:
finale opperviakbewerking en afwerking van klip of vervangingsmate-
riaal met die hand volgens die regte grootte, dog nie poleerwerk nie;
masjiene opstel; klippe op daghalae vassit; uitlé; voorafgegiete klip of
kunsklip of marmer vassit;

boutimmerwerk; materiaal afmerk, uitlé, vervaardig, waterpas maak,
loodregstel, aanpas, vasheg, rig en aanbring;

teélwerk; saag tegls, mosaiek of ander soortgelyke materiaal Ié en
vassit; .
waferdigting; toesig hou oor waterdigtingswerkers en algemene wer-
kers wat waterdigtings- of vogdigtingswerk verrig;

LR )
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wood machining; setting up machines; supervising machines;
“stamp’’ means the official stamp voucher sold by the Council to
employers; : ; o
“structure” includes walls, boundary, garden and retaining walls and
monuments; ; . . .
“‘suitable sleeping accommodation’ means a waterproof shelter capa-

ble of being securely locked, with a damp-proof floor and furnished with
beds or stretchers and the necessary washing and lavatory acc_:om:mda- g

tion;

“‘task-work'’ means any system of work under which the minimum | -

quantity or output of work to be' done in a specified time is fixed as a
condition for the payment of the wages prescribed in clause 16; )

““trestle scaffold’”” means a working platform supported on trestles,
stepladders, tripods and the like; ; ; ;

““trainee block layer’” means an employee serving under a written
contract of traineeship registered in accordance with the provisions of
clause (9) (2) (e); ' -

“‘trainee carpet fitter’” means an employee serving under a written
contract of traineeship registered in accordance with the provisions of
clause (9) (2) (e); ’ '

“trainee floor layer’’ means an employee serving under a written
contract of traineeship registered in accordance with the provisions of
clause (9) (2) (e); 6 ;R e

““wage’’ means that portion of rémuneration payable in money to an
employee in terms of clause 16 in respect of the ordinary hours laid
down in clause 13 (1): Provided that if an employer regularly pays an
employee in respect of such ordinary hours of work an amount higher
than that prescribed in clause 16, it shall mean such higher amount;

“watchman’ means an employee who is engaged in patrolling prem-

ises and guarding property;

“‘waterproofer’’ means an employee who is registered as such with
the Council and who is engaged in the periodic supervision of employees
who are engaged in waterproofing or dampproofing operations. '

“‘waterproofing team leadér’” means an employee who is registered as
such wiih the Council and who, under the supervision of a waterproofer,
is engaged in one or more of the following activitigs:

(a) Close supervision of waterproofing workers and general workers
engaged on waterproofing or damp proofing operations;

(b) waterproofing and damp proofing of all horizontal, sloping and
vertical surfaces (including all types of tanking) with all types of roofing
membranes, sheetings and liquid or semi-liquid or mastic coatings,

but excluding hot mixed mastic asphalt waterproofing;

*“waterproofing worker'’ means an employee who is registered as
such with the Council and who, under the supervision of a waterproofer
and the close supervision of a waterproofing team leader, is engaged in
one or more of the following activities: .

(a) Waterproofing and damp proofing of all horizontal, sloping or
vertical surfaces (including all types of tanking) with all types of roofing

-membranes, sheetings and liquid or semi-liquid or mastic coatings;
(b) applying pmtecti__vé-_pairrt_ and/or coating to waterproofing surfaces;
_ (¢) all other work in connection with waterproofing and damp proof-
*‘warking employer’’ or *‘partner’’ means any employer or any part-
ner who is an employer and who himself performs any work included in
the definition.of **Building Industry”’. .

_ 4.REGISTRATION OF EMPLOYERS

(1) (a) Every employer in the Industry who at the date on which this
Agreement comes into operation has not already registered with the Coun-
cil in pursuance of a previous agreement, shall within one week of such
date forward to the Secretary of the Council on a form prescribed by the
-Council the following particulars: g g

(i) His full name;

(i1) his business address;

(iii) the trade or trades carried on by him in the Industry;

(iv) the number of employees in his employment in the various catego-
ries for which wages are prescribed in this Agreement. )

(b} Every employer in the Industry who enters the Industry on or after
the date on which this Agreement comes into operation shall, within 21
days of becoming an employer, forward to the Secretary of the Council on
a form prescribed by the Council the following particulars:

(i) His full name; * - S

(ii) his business address; '

(iii) the trade or trades carried on by him in the Industry;, .

(iv) the number of employees in his employment in the various catego-
ries for which wages are prescribed in this Agreement; :

- houtmasjienwerk; masjiene opstel; toesig hou cor masjiene;
“sedl”” ‘die amptelike seélbewys wat deur die Raad aan werkgewers
verkoop word; !
““bouwerk’’ ook mure, grens-, tuin- en keermure en monumente; -
“geskikte slaapplek’” ‘n waterdigte skuiling wat stewig toegesluit kan
word, wat "n vogdigte vloer het en gemeubileer is met beddens of kamp-
beddens en wat oor die nodige was- en latrinegeriewe beskik; °

““taalwerk”’ 'n werkstelsel. waarvolgens die minimum hoeveelheid
werk wat in *n.bepaalde tyd verrig of geproduseer moet word, vasgestel
word as 'n voorwaarde vir die betaling van die loon in klousule 16
voorgeskryf; | | |

“hoksteier’” 'n werkplafon wat op bokke, traplere, drievoete en der-
gelike stutte gestut word; i

“‘kwekeling-blokléer’”.'n werknemer wat diens doen ingevolge ’
skriftelike kwekelingkontrak wat ooreenkomstig klousule 9 (2) (¢) gere-
gistreeris; . I T 45 ¥

“‘kwekeling-matpasser” *n werknemer wat diens doen ingevolge 'n
skriftelike kwekelingkontrak wat ooreenkomstig klousule 9 (2) (e} gere-
- gistreer is; 7 i

“‘kweling-vloerléer’” 'n werknemer wat diens doen ingevolge ’n skrif-
telike kwekelingkontrak wat ooreenkomstig klousule 9. (2) (e) geregi-
streer is; 1 g _

“loon’’ dié deel van die besoldiging wat in geld aan 'n werknemer
betaalbaar is ingevolge klousule 16 ten opsigte van die gewone werkure
in klousele 13 (1) voorgeskryf: Met dienverstande dat indien 'n werk-
gewer 'n werknemer ten opsigte van sodanige gewone werkure gereeld
*n hoér bedrag betaal as dié in klousule 16 voorgeskryf, dit sodanige

" hoér bedrag beteken. : _
“‘wag” 'n werknemer wat persele patrolleer en eiendom bewaak;

“‘waterdigter’” 'n werknemer wat as sodanig by die Raad geregistreer
is en ‘wat periodiek toesig hou oor werknemers wat waterdigtings- of
vogdigtingswerksaamhede verrig;

“waterdigtingspanleier’” 'n werknemer wat as sodanig by die Raad
geregistreer is en wat, onder toesig van 'n waterdigter, een of meer van
die volgende werksaamhede verrig:

(a) Strenge toesig hou oot waterdigtingswerkers en algemene werkers
_wat waterdigtings- of vogdigtingswerksaamhede verrig;

' (b) waterdigting en vogdigting van alle horisontale, skuins en verti-
kale rvlakke (met inbegrip van alle soorte waterdigmaking) met alle
soorte dakmembrane, dakstroke en vloeibare of halfvloeibare of mastik-
lae, maar nie warm, gemengde mash‘imsfglt'—waterdigting nie;

“waterdigtingswerker’’ 'n werknemer wat as sodanig by die Raad
geregistreer is en wat, onder toesig van 'n waterdigter en die strenge
toeili van 'n waterdigtingspanleier, een of meer van die volgende werk-
saambede verrig: ' :

; (a) Waterdigting en vogdigting van alle hosisontale, skuins of verti-
_kale oppervlakke (met inbegrip van alle soorte waterdigmaking) met alle
soorte dakmembrane, dakstroke en vloeibare of halfvloeibare of mastik-

lae; 5 v ) : : ;

(by beskermende verf en/of lae aan waterdigtingsopperviakke aan-
wend; ' : o vy .

- (c)alle ander werk in verband met waterdigting en vogdigting;
“werkende werkgewer’* of “‘vennoot’’ 'n werkgewer of vennoot wat
“"n werkgewer is en wat self werk verrig wat in die omskrywing van
* ‘Bounywerheid’’ ingesluit word;
4. REGISTRASIE VAN WERKGEWERS
(1) () Elke werkgewer wat op die datum waarop hierdie Ooreenkoms in

werking tree in die Nywerheid is en wat'hom nie alreeds ingevolge 'n

vorige ooreenkoms by die Raad laat registreer het nie, moet binne een

week vanaf sodanige datum die volgende besonderhede aan die Sekretaris

~van die Raad stuur op.'n vorm wat deur die Raad voorgeskryf word:

(i) Sy volle naam;

(ii) sy besigheidsadres; : ’ _

(iii) die ambag of ambagte wat hy in die Nywerheid beoefen;

(iv) die getal werknemers in sy diens in die verskillende kategorieg
waarvoor lone in hierdie Ooreenkoms voorgeskryf word.

(b) Elke werknemer in die Nywerheid wat op of na die datum waarop
hierdie Ooreenkoms in werking tree tot die Nywerheid toetree, moet binne
21 dae vanaf die datum waarop hy 'n werknemer geword het die volgende

- besonderhede aan die Sekretaris van die Raad stuur op 'n vorm wat deur

die Raad voorgeskryf word: .

(i) Sy volle naam;
' (ii) sy besigheidsadres; W M ow O

(iif) die ambag of ambagte wat hy in die Nywerheid beoefen; _
. (iy) die getal werknemers in sy diens in die verskillende kategorieé

| waarvoor lone in hierdie Ooreenkoms voorgeskryf word; .
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(v} the registration numbers issued to employers by the Unemployment

Insurance Commissioner, Workman’s. Compensatlon Commissioner and

the Receiver of Revenue.

(2) Where the employer is a partnership. or company, mformauon in |

accordance with subclause (1) (a) and (b) shall be furnished to the Council
in ‘respéct of each partner, diréctor, manager or secretary, and in the event
of 4 company, details of the oert:ficate of Imorporauon issued by the
Registrar of Companies, .+

(3 (a) In addition to the information’ referred to in subclause (2) hereof,

‘the employer ‘shall in the casé of a pertnershlp lodge with the Councl] a
¢opy of the-agreement of parimership.* =~ -

. (b) In the absence of a written agreement of pa.rtnershrp the employer
shall notify”the Council in’ writing of ‘all thie- tei‘ms of the agreemeni of
partnershjp

{c) If the agreement ‘of partnership that is lodged with the council does
not contain the full terms and conditions of the partnership agreement
between the partners, the partnership shall notify the Council in writing of
all the terms- of the partnership agreement that are not included in the
agreement of partnership lodged with the Council .

(d) Any notification in terms of paragraphs (b) and (c) shall be signed by
all the partners. '

* (4) Every individual employer, parmershlp or company ‘shall upon regis-
tration furnish to the Council the full I:ltle or style under which such busi-
ness is conducted.

" (5) Every employer shall nonf}' the Councli in ‘writing of any change in

the particulars furnished on registration of of ceasing operations in the
Industry within 14 days of such change or of ceasing operations.

(6) A certificate of registration signed by either the Chairman or the
Secretary of the Council shall be issued to each employer registered.

(7) (a) Every employer in the Industry at the-date of coming into opera-
tion of this Agreement, and every employer Who enters the Industry after
that date shall, within 21 days of such date or of the date upon which such
employer comimences operations, as the case may be, lodge with the Coun-

cil in respect of every employee a guarantee acceptable to the Council and

equal to the aggregate of—
(i) two weeks’ wages at the rates prescnbed in clause 16
" (ii) two weeks" levies in terms bf clause 27;

(iii)) two weeks’ contributions and al]owanoes to employees in terms
 of clause 20, 28, 29 and 31; and :

(iv) two weeks’ conmbunons to the Medlcal Aid Fund in terms of
clause 9.(1) and (2).of Government Notice 1920 of 2‘,-' October 1972 or
any subsequent medical aid fund agreement.

(b). Notwndlstandmg anything to the contrary herein contamed the guar-
antee shall not be less than R500, irrespective of the number of employees
in the employment of the employer.

" (c) Notwithstanding anything to ‘the contrary herein contained or:

implied, the guarantée; if paid in cash, shall be vested in the Council, and
upon the insolvency or liquidation of the employer, the liquidator or trustee
of the employer, as the case may be shal] have no nght of any nature
whatsoever thereto.

(d) The Council shall, without pre_]udice to any other rlghts whlch it may

have against the employer, :apply the guarantee (at such times, in such.
amounts and apportioned to such obligation(s) as the Council in its discre-

tion may decide) to the discharge of the employer’s obligation(s) in terms
of clauses 16, 20, 28, 29 and 31 and the contributions referred to in
paragraph (a) (iv) when it is satisfied lhat the employer has failed to fulfil
such obligation(s).

(¢) Where the guarantee [after deducting any disbursements by the
‘Council pursuant to paragraph (d) above], is insufficient to cover the pay-
ment of wages, levies, contributions and -allowances -referred to in para-
graph (a) above, the' employer shall upon demand by the Council increase
the amount of such guarantée to an amount sufficient to: cover'such pay-
ment. The Council shall likewise permit any employer to reduce the
amount of such guarantee where a reduction in the number.of employees
employed warrants such a reduction: Provided” that lhe amount of such
deposit shall at no times be less than R500,

(f) Notwithstaniding the provisions of paragraph (e) above, the Council:

shall have the right to refuse fo permit reductions in the amount of the
- guarantee at intervals of less than six months.

(8) The Council shall have:the right at any time to call upon any em-

ployer to submit a return in a form and manner prescribed by the Council,
showing the Holiday- Fund number of each em;itioyee employed and the

values and numbers of stamps issued to each employee

. (9) (a) An employer who fails or omits to pay to the Couml] the levies
and contributions payable by the employer and his employees each week

on due date as prescribed in this Agreement, shall pay interest to the

Council at the rate of 18 per cent per annum on the value.of such levies and
contributions, calculated from the date on which they should have been
paid to the date on which they were actually paid. E !

_ (v) die registrasienommers wat deur die Werkloosheidversekeringskom-
missaris, die Ongevalle Kommissaris en die Ontvanger van Inkomste aan
werkgewers uvitgereik is.

(2) Waar die werkgewer *n vennootskap of maatskappy is, moet die
inligting wat by subklousule (1) (a) en (b) vereis word, aan die Raad
verstrek word ten opsigie van elke vennoot, direkteur, bestuurﬂer of sekre-
taris en in die geval van 'n maatskappy, besonderhede van 'n sertifikaat

{ van inkorporasie deur die Registrateur van Maatskappye uitgereik.

- (3) (a) Benewens die inligting in subklousule (2) hnenran bedoel, moet
die werkgewer in die geval van ’n vennootskap 'n kopie van die
vennootskapsooreenkoms by die Raad indien.

(b) Waar 'n skriftelike vennootskapsooreenkoms ontbreek moet die
werkgewer die Raad skriftelik in kennis stel van al die bepalmgs van die
vennootskapsooreenkoms,

* () Indien die vennootskapsooreenkoms wat by die Raad ingedien word
nie die volle bepalings en voorwaardes van die coreenkoms tussen die
vennote bevat nie, moet die vennootskap die Raad skriftelik in kennis stel
van al die bepalings van die vennootskapsooreenkoms wat nie ingesluit is
in die vennootskapsooreenkoms wat by die Raad ingedien is nie.

(d) Enige mededeling kragtens paragrawe (b) en (c) moet deur al die
vennote geteken word.

(4) Elke individuele werkgewer, vennootskap of maatskappy moet by
registrasie die volle naam en betiteling waaronder sodanige besigheid ge-
dryf word aan die Raad verstrek.

(5) Elke werkgewer moet die Raad skriftelik in kennis stel van alle
veranderings in die besonderhede by registrasie verstrek of van staking van
werksaamhede in die Nywerheid, binne 14 dae na sodanige verandering of
staking van werksaamhede.

(6) 'n’Registrasiesertifikaat, onderteken deur of die Voorsitter of die
Seokrl"jetans van die Raad, moet aan elke geregistreerde werkgewer ultgerelk
W

(7) (a) Elke werkgewer in die Nywerheid op die datum waarop hierdie
Ooreenkoms in werking tree en elke werkgewer wat na daardie datum tot
die Nywerheid toetree, moet binne 21 dae vanaf sodanige datum of vanaf
die datum waarop sodanige werkgewer met werksaamhede begm, na ge-
lang van die geval, ten opsigte van elke werknemer aan die Raad 'n waar-
borg verskaf wat vir die Raad aanneemlik is en wat altesaam gelyk is aan—

(i) twee weke se loon teen die tariewe in klousule 16 voorgeskryf
(ii) twee weke se heffings kragtens klousule 27;

(iii) twee weke se bydraes en toelaes aan werknemers k:agtens klou-
sules 20,28,29en31;en

(iv) twee weke se bydraes tot die Mediese Hulpfonds kragtens klou-
sule 9 (1) en (2) van wermentskennisgewing 1920 van 27 Oktober
1972 of 'n daaropvolgende mediese hulpfondsooreenkoms.

(b) Ondanks andersluidende bepalings hierin vervat, moet die w.
minstens R500 wees, ongeag die getal werknemers in diens van die werk-
gewer. .

(c) Ondanks andersluidende bepalings hierin vervat of veronderstel,
‘moet die waarborg, as dit in kontant is, onder berusting van die Raad wees,
en by insolvensie of likwidasie van die werkgewer se boedel, het die
likwidateur of trustee van die werkgewer, na gelang van die geval, geen
reg van watter aard ook al daarop nie.

(d) Die Raad moet, sonder benadeling van ander reg(e wat hy teen die

werkgewer mag hé, die waarborg [op sodanige tye, in sodanige bedrae en
toebedeel aan soda_nige verpligting(e) as waartoe die Raad na goeddunke

‘mag besluit] aanwend ter nakoming van die werkgewer se verpligting(e)

ooreenkomstig klousules 16, 20, 28, 29 en 31 en die bydraes in paragraaf
(a) (iv) bedoel, wanneer die Raad daarvan oortuig is dat die werkgewer
versuim het om sodanige verpligting(e) na te kom.

(e) Wanneer die waarborg [na aftrekking van vitbetalings wat die Raad
ooreenkomstig paragraaf (d) hierbo gedoen het], ontoereikend is om die
betaling te dek van lone, heffings, bydraes en toelaes in paragraaf (a)
hierbo' bedoel, moet die werkgewer, wanneer die raad dit versoek, die
bedrag van sodanige waarborg verhoog na ’n bedrag wat voldoende is om

-sodanige betaling te dek. Insgelyks moet die Raad 'n werkgewer toelaat

om die bedrag van sodanige waarborg te verminder wanneer 'n verminde-
ring van die getal werknemers wat in diens van die werkgewer is sodanige
vermindering regverdig: Met dien verstande dat die bedrag van sodanige
waarborg te gener tyd minder as R500 mag wees nie.

(f) Ondanks paragraaf (e) hierbo, het die Raad die reg om te weier dat
verminderings in die bedrag van die waarborg met tussenpose van minder
as ses maande toegelaat word.

(8) Die Raad het die bevoegdheid om te enigertyd van 'n werkgewer te
vereis om 'n staat voor te l& in 'n vorm en op 'n wyse deur die Raad
voorgeskryf, waarin die Vakansiefondsnommer van elke werknemer in sy

~diens asook die getal en die waarde van die seéls wat aan elke werknemer

uitgereik is, verstrek word.

(9) (a) 'n Werkgewer wat versuim of nalaat om aan die Raad die heﬂ'm
en bydraes te betaal wat elke week op die vervaldatum soos in hierdie
Qoreenkoms voorgeskryf deur die werkgewer en sy werknemers betaalbaar
is, moet aan die Raad rente teen 18 persent per jaar op die waarde van
sodanige heffings en bydraes betaal, bereken vanaf die datum waarop hulle
betaal moes gewees het tot op die datum waarop hulle werklik betaal is.
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(b) An employer who purchases stamps from the Council, but fails or
omits to issue such stamps to the employees concerned on the due date,
shall pay interest to thé Council at the rate of 18 per cent per annum on the
value of such stamps, calculated from the date on which they should have
been issued to the date on which they were actuaily issued.

(c) Any interest paid by an employer to the Council in accordance with
the provisions of this subclause, shall accrue to the general funds of the
Council. : : )

'5. NOTICE-BOARD

- (1) Every employer and all employers working in partnership shall,
wherever building operations are being carried out, display in a conspicu-
ous place, accessible to the public, a notice-board of a size not less than 60
em by'45 cm or a notice-board approved by the Council showing clearly
the name and trading name of the company or partnership and address of
such employer or partnership in letters not less than 75 mm high: Provided
that subcontractors may use letters not less than 50 mm high.

(2) Every employer who is a member of the Master Builders’ and Allied
Trades Association (Cape Peninsula) shall, in addition to the above, dis-
play a sign approved by the Council indicating that such employer is a
member of the said Association.

6. ENGAGEMENT OF EMPLOYEES

(1) Subject to the provisions of subclause (3) and of section 51 (10) of
the Act— .

(a) no member of any of the trade unions shall accept employment
with any employer who is not a member of any of the employers’
organisations or shall remain in the employment of any employer whose
membership of any of the employers’ organisations has been terminated;

(b) no member of any of the employers” organisations shall employ
any employee who is not a member of any of the trade unions.

(2) Proof of membership of one of the trade unions shall be the produc-
tion of a valid membership card isued by the relevant trade uinion, which
card shall be produced by the employee when applying for work and
demanded by the employer.

(3) The provisions of subclause (1) shall not apply—

(a) to apprentices, and to employees for whom wages are prescribed
in clause 16 (1) (a), (b), (c), (d), (&), (£), (g). () and (k);
(b) to foremen;

(c) where membership to a party to this Agreement has been refused
without reasonable cause in the opinion of the Council, and the em-
ployee or employer concerned reported such refusal to the Council with-
in 14 days; :

(d) to an immigrant during the first year after the date of his entry into
the Republic of South Africa: Provided that if any immigrant has at any
time after the first three months of commencement of his employment in
the Industry refused any invitation from the trade union concerned to
become a member of it, the provisions of this clause shall immediately
come into operation; }

{e) unless an employee whose services may not be utilised in terms of
subclause (1) can be replaced through the agency of the trade unions by
an employee in possession of a valid membership card;

(f) to the employment of any employee who, in the opinion of the
Minister, has a good cause for objecting to becoming or remaining a
member of a trade union.

_ 7. EMPLOYMENT OF MINORS
No person under the age of 15 years shall be employed in the Industry.

8. LEARNERS

(1) No employer shall employ any person as a learner unless the written
consent of the Council has first been obtained: Provided that with the
exception of learnership in the occupations for which wages are prescribed
in clause 16 (1) (f), such consent shall not be given in the case of a minor.

(2) Application for permission to employ a learner shall be made to the
Council by the employer in the form and manner prescribed which shall
provide, inter alia, for the furnishing of the following particulars:

(a) The full name and date of birth or age of the person concerned;

(b) the nature of the work he is required to learn;

(c) the number of registered and approved learners already employed on
such work; and : o 5 g

(d) the total number of employees, other than learners, who are em-
ployed on such work. -

(3) The Council shall have the power to fix the conditions of employ-
ment and period of learnership in each case and shall require the employer
and the learner concerned to enter into a written contract in respect of such

conditions and period of learnership, which conditions and/or period shall
not be varied without the prior consent of the Council.

(b} 'n Werkgewer wat seéls van die Raad koop, maar wat versuim of
nalaat om die seéls op die vervaldatum aan die betrokke werknemers uit te
reik, moet aan die Raad rente teen 18 persent per jaar op die waarde van
sodanige seéls betaal, bereken vanaf die datum waarop hulle uitgereik
moes gewees het tot op die datum waarop hulle werklik vitgereik is.

(c) Alle rente wat *n werkgewer ooreenkomstig hierdie subklousule aan

" die Raad betaal, val aan die algemene fondse van die Raad toe.

5. KENNISGEWINGBORD

(1) Elke werkgewer en alle werkgewers in vennootskap moet, wanneer
bouwerk verrig word, 'n kennisgewingbord van minstens 60 cm by 45 cm
of "n kennisgewingbord wat deur die Raad goedgekeur is, vertoon in "n
opvallende plek waartoe die publiek toegang het, en d moet in letters

‘wat minstens 75 mm hoog is die naam en die handelsnaam van die

maatskappy of vennootskap en die adres van sodanige werkgewer of
vennootskap duidelik voorkom: Met dien verstande dat subkontrakteurs
letters wat minstens 50 mm hoog is, kan gebruik.

(2) Elke werkgewer wat lid is van die Master Builders’ and Allied
Trades Association (Cape Peninsula) moet benewens bogenoemde 'n teken
wat deur die Raad goedgekeur is, vertoon wat aandui dat sodanige werk-
gewer lid van genoemde Association is. .

6. INDIENSNEMING VAN WERKNEMERS
(1) Behoudens subklousule (3) en artikel 51 (10) van die Wet—

(a) mag geen lid van enigeen van die vakverenigings werk aanneem
by 'n werkgewer wat nie lid van enigeen van die werkgewersorganisa-
sies is nie of in die diens bly van 'n werkgewer wie se lidmaatskap van
een van die werkgewersorganisasies begindig is nie;

(b) mag geen lid van enigeen van die werkgewersorganisasies 'n
werknemer in diens neem wat nie lid van enigeen van die vakvereni-
gings is nie.

(2) Bewys van lidmaatskap van een van die vakverenigings is die voor-
legging van 'n geldige lidmaatskapkaart uitgereik deur die betrokke vak-
vereniging, en hierdie kaart moet deur die werknemer getoon word wan-
neer hy om werk aansoek doen en deur die werkgewer dgarom gevra word.

(3) Subklousule (1) is nie van toepassing nie—

(a) op vakleerlinge en op werknemers vir wie daar lone voorgeskryf
word in klousule 16 (1) (a, (b), (¢}, (d), (e), (D), (8), () en (k);

(b) op voormanne; ! '

(¢) waar lidmaatskap van 'n party by hierdie Ooreenkoms na die
mening van die Raad sonder redelike gronde geweier is, en die betrokke
werknemer of werkgewer sodanige weiering binne 14 dae by die Raad
aangemeld het;

(d) op ’n immigrant gedurende die eerste jaar na die datum van sy
aankoms in die Republiek van Suid-Afrika: Met dien verstande dat, as 'n
immigrant te eniger tyd na verloop van die eerste drie maande vanaf die
datum waarop hy in die Nywerheid begin werk het, geweier het om op
vitnodiging van die betrokke vakvereniging lid daarvan te word, hierdie
klousule onmiddellik in werking tree; -

(e) tensy "n werknemer wie se dienste nie ingevolge subkolousule (1)
hiervan gebruik mag word nie, deur tussenkoms van die vakverenigings
vervang kan word deur 'n werknemer wat in besit is van n geldige
lidmaatskapkaart;

(f) op die indiensneming van 'n werknemer wat na die mening van die
Minister *n grondige beswaar daarteen het om lid te word of om lid te
bly van 'n vakvereniging.

7. INDIENSNEMING VAN MINDERJARIGES

Niemand onder die leeftyd van 15 jaar mag in die Nywerheid in diens
geneem word nie.

8. LEERLINGE

(1) Geen werkgewer mag 'n persoon as leerling in diens neem nie, tensy
die skriftelike toestemming van die Raad vooraf verkry is: Met dien
verstande dat, met vitsondering van leerlingskap in die beroepe waarvoor
lone in klousule 16 (1) (f) voorgeskryf word, sodanige toestemming nie in
die geval van 'n minderjarige pegee mag word nie.

(2) Aansoek om toestemming om 'n leerling in diens te neem, moet by
die Raad gedoen word deur die werkgewer in die vorm en op 'n wyse s00s
voorgeskryf waarin onder andere vir die verskaffing van die volgende
besonderhede voorsiening gemaak moet word.

(a) Die volle naam en geboortedatum of ouderdom van die betrokke
persoon; '
(b) die aard van die werk wat die leerling moet leer;

(c) die getal geregistreerde en goedgekeurde leerlinge wat reeds in diens
is om sodanige werk te verrig; en

(d) die totale aantal werknemers, uitgesonderd leerlinge, wat in diens
geneem is om sodanige werk te verrig.

(3) Die Raad kan die diensvoorwaardes en leertyd in elke geval vasstel
en moet van die werkgewer en die betrokke leerling vereis om "n skrifielike
kontrak aan te gaan ten opsigte van sodanige voorwaardes en leertyd, en
sodanige voorwaardes en/of leertyd mag nie gewysig word nie tensy die
toestemming van die Raad vooraf verkry is.



STAATSKOERANT, 19 APRIL 1985

No.9704 13

{4) Nothwithstanding any wﬁ&cn contract ﬁhich may have been entered

into in terms of subclause (3), the Council may at any time by notice, in -

writing, withdraw its consent to the employment of any learner if it consid-
ers there is good reason to do so-and, on receipt of such notification from
the Council, the employer shall within seven days dispense with the ser-
vices of the learner tc whom the notification refers.

(5) When permission is withdrawn in terms of subclause (4), the em-
ployer shali within seven days of the notification return to contract referred
w© in subclause (3) to the Council for cancellatlon

(6} No employer shall employ in’ dny capacny any person who is em-
ployed under a mglstered contract of learnship with another employer
unless prior permission is. obtained from the Council, and no employee
who is employed under a registered contract of learnership shall offer
himself .for or accept employmcnt with another employer unless he has
obtained the prior permission of the Council.

(7) The Council shall require, as a condition for the approval of a
learnership contract that proof; to the satisfaction of the Council, be pro-
duced that the prospective learner has passed a recognised aptitude test.

(8) The Council shall require, as a condition for the approval of a
learnership contract, that the learner shall during the course of his
learnership undergo practical training, which may be prescribed by the
Council from time to time, at a recognised institution.

(9) The Council shall require a learner, serving under a contract of
learnership approved by the Council, to undergo such proficiency tests as
may be prescribed by the Council and shall have the power to extend or
cancel such contract where the learner fails such tests.

(10} Notwithstanding anything to the contrary in this Agreement, a
learnership contract shall not be approved by the Council in respect of any
prospective learner who is, in the opion of the Council, eligible for inden-

" tureship as an apprentice in terms of the Manpower Training Act, 1981, in
the trade concerned.

9. REGISTRATION OF EMPLOYEES

(1) Registration of artisans (including carpet layers, ceiling andlor par- |

tition erectors, floor layers, waterproofers, and roofers), crafismen and
master craftsmen.—Any certificate of registration as an artisan which was
issued by the Council to an employee in terms of the provisions of any
previous agreement shall be deemed to have been issued by the Council to
such employee in accordance with the provisions of this clause.

(a) Registration of artisans —(i) An employee who was, in terms of the
provisions of any previous agreement, issued with a certificate of registra-
tion as a temporary artisan by the Council shall be deeméd to be an artisan
and may apply to the Council for the issue of a certificate of registration as
an artisan in terms of this clause.

(ii) Any employee who is required or permitted to perform skilled work
as defined in this Agreement and who has either—

(aa) completed a contract of apprenticeship by effluxion of time in
terins of the Manpower Training Act, 1981, but has not passed the
prescribed qualifying trade test; or

(ab) completed a period of training by effluxion of time in terms of the
Manpower Training Act, 1981, but has not passed the prescribed quali-
fying trade test; or

(ac) completed a contract of learnership in terms of clause § of this
Agreement in any of the trades designated in terms of the Manpower
Training Act, 1981, or in any of the trades of carpet layer, ceiling and/or
partition erecter, floor layer, waterproofer or roofer but has not passed
the prescribed qualifying trade test, or a test as approved and recognised
by the Council; or

(ad) been employed in the Building Industry, either in the Cape Penin-
sula area or elsewhere, in any one of the trades referred to in subclause
(1) () (3ii} hereof, for a period of at least four consecutive years, and has
been issued, in areas where an Industrial Council stamp system is in
operation, with not less than 160 artisan stamps;

shall apply to the Council, in such form as may be prescribed by the
Council from time to time, for a certificate of registration as an artisan to
be issued to him and shall furnish the Council with such documentary proof
as the Council may deem necessary to substantiate his qualification for a
certificate.

(iii) Any person who does not fal] within the categories referred to in
subclause (1) (a) (i) hereof shall, if desirous of applying for a certificate of
registration as an artisan, furnish the Council with such documentary proof

"as the Council may deem necessary to substantiate the apphcam s qualifi-
cation for a certificate.

" (iv) The Council shall issue a cer(iﬁcate of registration as an artisan to.

any employee who complies with the provisions of subclause (1) (a) (ii)
_hereof, and may, in its discrétion, issue a certificate of registration as an
artisan to a person referred to in subclause (1) (a) (iii),

(4) Ondanks ’n skriftelike kontrak wat ingevolge subklousule (3) aange-
gaan mag gewees het, kan die Raad te eniger tyd by wyse van skriftelike
kennisgewing sy toestemming tot die indiensneming van ’n leerling terug-
trek indien hy beskou dat daar grondige redes bestaan om dit te doen, en by
ontvangs van sodanige kennisgewing van die Raad moet die werkgewer
binne sewe dae afsien van die dienste van die leerling op wie die kennis-
gewing betrekking het,

(5) Wanneer toestemming ooreenkomstig subklousule (4) teruggetrek
word, moet die werkgewer binne sewe dae vanaf die kennisgewing die
kontrak in subkiousule (3) bedoel vir kansellering aan die Raad terugstuur,

(6) Geen werkgewer mag 'n persoon wat ooreenkomstig 'n geregi-
streerde leerkontrak by 'n ander werkgewer in diens is in watter hoedanig-
heid ook al in diens neem nie tensy die toestemming van die Raad vooraf
verkry is, en geen werknemer wat ooreenkomstig 'n gerégistreerde leer-
kontrak in diens is, mag homself vir diens by "n ander werkgewer aanbied
of sodanige diens aanvaar nie tensy hy vooraf die toestemming van die
Raad verkry het.

(7) As voorwaarde vir die goedkeuring van 'n leerkontrak, vereis die
Raad dat bewys tot bevrediging van die Raad gelewer word dat die voorne-
mende leerling 'n erkende aanlegtoets met welslae afgelé het.

(8) As voorwaarde vir die goedkeuring van ’'n leerkontrak, vereis die
Raad dat die leerling gedurende die loop van sy leerlingskap praklmse
opleiding wat van tyd tot tyd deur die Raad voorgeskryf word aan 'n
erkende inrigting ontvang.

(9) Die Raad vereis dat "n leerling wat 'n leerkontrak uitdien wat deur
die Raad goedgekeur is, sodanige bekwaamheidstoetse moet aflé as wat die
Raad voorskryf, en die Raad kan 'n kontrak verleng of kanselleer indien
die leerling nie in sodanige toetse slaag nie.

(10) Ondanks andersluidende bepalings in hierdie Ooreenkoms, werd 'n
leerkontrak nie deur die Raad goedgekeur nie ten opsigte-van 'n voorne-
mende leerling wat na die mening van die Raad geskik is vir inskrywing as
vakleerling in die betrokke ambag ingevolge die Wet op Manmkragoplel-
ding, 1981.

.9. REGISTRASIE VAN WERKNEMERS

(1) Registrasie van ambagsmanne (met inbegrip van matléers, plafon-
enlof afskortingsoprigters, vioerléers, waterdigters en dakwerkers), vak-
manne en meestervakmanne.— n Sertifikaat van registrasie as ambagsman
wat ingevolge 'n vorige ooreenkoms deur die Raad aan 'n werknemer
uitgereik is, moet geag word deur die Raad aan sodanige werknemer uitge-
reik te gewees het coreenkomstig hierdie klousule.

(a) Registrasie van ambagsmanne.—(1) 'n Werknemer aan wie daar
ingevolge 'n vorige ooreenkoms 'n sertifikaat van registrasie as tydelike
ambagsman deur die Raad uitgereik is moet geag word ‘n ambagsman te
wees en kan by die Raad aansoek doen om die uitreiking van 'n sertifikaat
van regisirasie as ambagsman coreenkomstig hierdie klousule.

(ii) 'n Werknemer van wie daar vereis of wat-toegelaat word om ge-
skoolde werk, soos in hierdie Ooreenkoms omskryf te verrig en wat df—

(aa) 'n vakleerlingskapkontrak weens verloop van tyd ingevolge die
Wet op Mannekragopleiding, 1981, voltooi het maar nie in die voor-
geskrewe kwalifiserende ambagstoets geslaag het nie; of

(ab) *n opleidings tydperk weens verloop van tyd ingevolge die Wet
op Mannekragopleiding, 1981, voltooi het maar wat nie in die voorge-
skrewe kwalifiserende ambagstoets geslaag het nie; of

(ac) "n vakleerlingskapkontrak ingevolge klousule 8 van hierdie Oor-
- eenkoms in enigeen van die ambagte aangewys ingevolge die Wet op
Mannekragopleiding, 1981, of in enigeen van die ambagte matléer,
plafon- en/of afskomngsopngter vioerléer, waterdigter of dakwerker
voltooi het maar wat nic in die voorgeskrewe kwalifiserende
ambagstoets, of 'n toets deur die Raad goedgekeur en erken, géslaag het
nie; of
(ad) werksaam was in die Bounywerheid, hetsy in die gebied van die
Kaapse Skiereiland of elders, in enigeen van die ambagte in subklousule
(1) (a) (iii) hiervan bedoel vir "n tydperk van minstens vier agtereenvol-
gende jare en aan wie daar in gebiede waar daar 'n Nywerheidsraad-
seélstelsel van krag is, minstens 160 ambagsmanseéls toegeken is;

moet by die Raad aansoek doen op sodanige vorm as wat die Raad van tyd
tot tyd voorskryf om die uvitreiking aan hom van 'n sertifikaat van registra-
sie as ambagsman, hy moet sodanige dokumentére bewys aan die Raad
voorf]p kaas wat die Raad nodig ag ter stawing van sy kwalifikasie vir 'n
sertifikaat.

(iii) Iemand wat nie binne die kategorie val wat in subklousule (1) (a) (ii}
hiervan bedoel word nie, moet indien hy om "n sertifikaat van registrasie as
ambagsman aansoek wil doen, sodanige dokumentére bewys aan die Raad
voorlé as wat die Raad nodig ag ter stawing van die aansoeker se kwahfika-
sie vir "n sertifikaat,

(iv) Die Raad moet "n sertifikaat van registrasie as ambagsman uitreik
aan 'n werknemer wat voldoen aan subklousule (1) (a) (ii) hiervan en kan
na goeddunke 'n sertifikaat van registrasie as ambagsman uitreik aan ie-
mand in subklousule (1) (a) (iii) hiervan bedoel.
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(b) Registration of craftsmen.~—(i)’ Any employee who is required or'
permitted to perform sk:lled work as defi ned in this Agreement and whol

has either—

" (aa) completed a comracl of apprenticeship in terms of the Manpower
Tralmng Act, 1981, and has passed the prescribed qualifying trade test;
or

(ab) completed a period of training in terms of the Manpower Training’

Act, 1981, and has passed the prescrlbed qualifying trade test;or

. (ac) completed a contract of learnership in terms of clause 8 of this
"Agreement in any of the trades designated in terms of the Manpower
. Training Act, 1981, or in any of the trades of carpet layer ceiling and/or
. partition erector, floor layer, waterproofer. or roofer and -has. passed

either the prescribed qualifying trade test or a trade test approved and

recognised by the Council; or

(ad) been issued with a certificate of proficiency under section 27 (1)

of the Manpower Training Act, 1981, stating that he has passed a quali-
fymg trade test under section 13 (12) 28 (3)yor 30 (6) (c} of the said Act;

(ae) quahﬁed for registration as an artisan in terms of subclause (1) (a)
hereof and been issued with a Nauonal Technical Certific cate Part Il (NZ)
orahi gher certificate;

may apply. to the Council in such form as may be prescribed by the Council
from time to time, for a cerificate of registration as a craftsman to be
issued to him, and shall furnish the Council with such documentary proof
as the Council may deem necessary to substant:ate his quahf“ ication for a
cemfca:e

" (ii) Any person who does not fail within the categones refened to in
subclause (1) (b) (i) hereof, shall, if desirous of applying for a certificate or
registration as a craftsman, furnish the Council with such- documentary or
other proof as the Council may deem necessary to substannate the appli-
cant’s qualification for a certificate.

(iii) The Council may-issue a certificate of registration as a craﬂsman to
any person who compl:es with the- provisions of subclause (1) (b) (i)
hereof, and may, in its discretion, issue a certificate of regstrauon as a
craftsman to a person referred to in subclause (1) (b) (ii) hereof. -

(c) Registration of master crafismen. —(i) Any employee who is required
or permitted to perform skilled work as defined in this Agreement and who
has either—

(aa) completed a contract of apprennceshlp in terms of the Manpower
Training Act, 1981, and has passed the prescribed qualifying trade test;
or . . . :

~ (ab) completed a period of training in terms of the Manpower Training
Ac:, 1981, and has passed the prescribed qualifying trade test; or -

(ac) completed a contract of learnership in terms of clause 8 of this

Agreement in any of the trades designated in terms of the Manpower

' Training Act, 1981, or in any of the trades of carpet layer, ceiling and/or
partition erector, ﬁoor layer, waterproofer or roofer and has passed
either the prescribed qualifying trade test or a trade test approved and
recognised by the Council; or ;

(ad) been issued with a certificate of proficiency under section 27 (l]
of the Manpower Trammg Act, 1981, stating that he has passed a quali-
fying trade test under'section 13 (12), 28 (3) or 30 (6) (c) of the said Act;
and

(ae) has been issued with a National Technical Certificate Part II (N2)
or a higher certificate; and ey

(af) has been employed in the Industry as a craftsman in any one of the
trades designated under the Manpower Training Act, 1981, or in any of
the trades of carpet layer, ceiling and/or partition erector, floor layer,

* waterproofer or roofer for at least three years;

may apply to the Council in such form as may be prescribed by the Council
from time to time, for a certificate of registration as a master craftsman to
‘be issued to him, and shall furnish the Council with such docomentary
proof as the Council may deem riecessary to substanuate his quahﬁcauon
for 4 certificate,

(ii) ‘Any person who does not fall within the categories referred to in
subelause (1) (¢) (i) hereof shall, if desirous of applying for a centificate of
registration as a master craftsman, furnish the Council with such docu-
mentary or other proof as the Council may deem necessary to substannate
the applicant’s qualification for a cemf cate.

(iii) The Council shall issue a certificate of regls:rahon as .a master
craftsman to any person who complies with the provisions of subclause (1)
(c) (i) hereof and may, in its discretion, issue a certificate of registration as

_a master craftsman to a person referred to in subclause (1) (¢} (ii) hereof.

(2} Registration of trainee block layers, trainee carpet fitters aiid trainee,

_assistant floor layers—(a) No employer shall employ any person as a
trainee block layer, a trainee carpet fitter or a trainee assistant ﬂoor layer
unless the consent of the Council has firstbeen obtained.

. in enigeen van die ambagte matléer, plafon- en/of

(b) Registrasie van vakmanne. —(i) 'n Werlmemer van wie daar vereis of
‘wat toegelaat. word om geskoolde werk $008 in hlerd:e Ooreenkoms om-
skryf te verrig en wat dof— :

(aa) 'n vakleerlingskapkontrak ingevolge die Wet op Mannekrag
opleiding, 1981, voltooi het en wat in die voorgeskrewe kwahﬁserende
ambagstoets geslaag het; df

(ab) 'n opleidingstydperk ingevolge die Wet op Mannekragopletdmg.
1981, volteoi het. en wat- in: die voorgcskrewe kwallfiscrende
:ambagstoets geslaag het; of

(ac) 'n vakleerlmgskapkommk ingevolge k.Iousule 8 van hlerd.le Oor-
genkoms in enigeen van die dmbagte aangewys- ingévolge die Wet op
: Mannekragopletdmg, 1981, of in enige¢en van die ambagte ‘matléer,
plafon- en/of’ afskomngsopngler, vloerléer, waterverdigter of dakwerker
voltooi het en in die voorgeskrewe kwalifiserende ambagstoets of in 'n

~ ambagstoets deur die Raad goedgekeur en erken geslaag het; of |

{ad) aan wie 'n bevoegdheidsertifikaat mgevolge artikel 27 (l} van dlle

- Wet op Maﬂne!cr:sgople1dmgf 1981, uitgereik is waarin verklaar word

dat hy in 'n kwalifiserende ambagstoets ingevolge artikel 13 (12), 28 (3)
-of 30 (6) {c) van voormelde Wet geslaag het; 0f

(ae) ingevolge subklousule (1) (a) hiervan vir regisirasie ‘as

. ambagsman gekwalifiseer het en aan ‘wie 'n Nasionale Tegniese Sertifi-
kaat Deel IT (N2) of "n hoér sertifikaat mtgerelk is;

“kan by, die Raad aansoek doen, op sodanige \rorm as wat die Raad van tyd
tot tyd voorskryf, om die-uitreiking aan hom van 'n sertifikaat van registra-
.sie. as vakman en hy moet sodanige dokumentére bewys aan die Raad

voorlé as wat die Raad nodig ag ter sxawmg van sy kwalifikasie vir 'n
sertifikaat.

(i1) lemand wat nie binne die- icategoneé \ral wat in subklousule ( ]) (b) (i)
hiervan bedoel word nie; moet, indien hy om 'n sertifikaat van registrasie
as vakman aansoek wil doen, sodanige dokumentére of ander bewys aan
die Raad voorlé as wat die Raad nodig ag ter stawmg van die aansoekcr se

kwalifikasie vir 'n sertifikaat.

(iii) Die Raad kan 'n sertifikaat van registrasie as 'n vakman u:t:elk aan

"iemand wat voldoen aan subklousule (1) (b). (i) hiervar en kan, na goed-

dunke ’n sertifikaat van registrasie as vakman uitreik aan igmand in sub-
kiousule (1) (b) (ii) hiervan bedoel.

(c) Registrasie van meestervakmanne —(i) 'n Werknemer van wie daar

~vereis of wat toegelaat word om geskoolde werk soos in hierdie Ooreen-

koms omskryf ter verrig en wat df—

(aa) ’n vakleerlmgskapkontrak 1ngevolge die Wet op Mannekrag-
opleiding, 1981, voltooi het en wat in die voorgeshewe kwahﬁserende
ambagstoets ges]aag het; of

{ab} 'n opleidingstydperk mgevolge die Wet op Mannekragopleiding,

1981, voltooi het en. wat. in die voorgeskrewe kwalifiserende

ambagsmets geslaag het; of

(ac) 'n leerlmgskapkommk ingevolge Klousule 8 van h:erdse Ooreen-
koms in enigeen van die ambagte aangewys ingevolge die Wet op Man-
nekragopleiding, 1981, of in enigeen van die amba, ‘matléer, plafon-
en/of afskortingsoprigter, vloerléer, ‘waterdigter of dakwerker voltom
het en wat in die voorgeskrewe kwalifiserende ambagstoets of in "'n
ambagstoets deur die Raad goedgekeur en erken geslaag het; df

(ad) aan wie ’n bevoegdheidsertifikaat ingevolge artikel 27 (1) van die
‘Wet op Mannekragopleldmg, 1981, uitgereik is waarin verklaar word
dat hy van n kwalifiserende ambagstoets ingevolge artikel 13 (12), 28

“(3) of 30 (6) (c) van voormelde Wet geslaag het; en

(ae) van wie 'n Nasionale Tegmese Sertifikaat Deel 11 (N2) of "n hoér

5y semﬁkaat uitgereik is; en

(af) in die Nywerheid werksaam was as 'n vakman in emgeen van dle
ambagte aangewys ingevolge die Wet op. Mannekragac?beldmg. 1981, of
skortingsoprigter,
vioerléer, waterdigter of dakwerker vir 'n. tydperk van minstens drie
Jaar;
kan by die Raad aansoek doen, in sodamge vorm as wat die Raad van tyd
tot tyd voorskryf, om die uitreiking aan hom van ’n sertifikaat van registra-
sie as meestervakman, en hy moet sodanige dokumentére bewys aan dle
Raac} voorlé as wat die Raad nodig ag ter stawing van sy kwalifikasie vir.'n
sertifikaat.

(ii) lemand wat nie binne die kategorieg val wat in subklousule (1) (c) (i)

‘hiervan bedoel word nie, moet indien hy om 'n sertifikaat van registrasie as

meestervakman aansoek wil doen, sodanige dokumentére of ander bewys

‘aan die Raad voorle as wat die Raad nodlg ag ter sxawmg van die aansoeker

se kwalifikasie vir 'n sertifikaat.

' (iii) Die Raad rhoet "n sertifikaat van registrasie as meestervakman uit-
reik aan iemand wat voldoen aan subklousule (1) (¢) (i) hiervan en kan na

* goeddunke 'n sertifikaat van registrasie as meestervakman ultrelk aan ie-

mand in subklousule (1) (c) (ii) hiervan bedoel.
"{2) Registrasie van kwekeling- -blokléers, kwekee‘mg-marpasser en kwe-

keling-assistent-vioerléers.—(a) Geen werkgewer mag iemand as kweke-

ling-blokléer, - kwekeling-matpasser of kwekeling assistent-vloerleer in
diens neem tensy die Raad vooraf sy toestemming daartoe verleen het nie.
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(b) An employer who wishes to cmploy apersonasa lramae block layer,

a trainee carpet fitter or a trainee assistant floor layer shall apply to the

Council, in such form as may be prescribed by the Council from time to

time, fora licence of exemption to be issued to him to permit such employ-

‘ment, and such employer shall furnish such information in respect of such

%mploylee ‘and other employees in his employ as may be required by the
ounci

.*{c) The Council may require a person who wishes to be employed as a-

~trainee block layer, a trainee carpet fitter or a trainee assistant floor layer to
uudergo any aptitude test as may be prescribed by the Council from time to

: (d) If the Council consems to the employmenl of any person as a trainee
block layer, a trainee carpet fitter or a trainee assistant floor layer, the

loyer and the trainee shall be required to enter into a written contract of -

trameeship, the period and terms and conditions of which shall be pre-
‘scribed by the Council from time to time: The Council shall have the power
to require a trainee to undergo any training courses and proficiency tests
which may be prescribed by the Council from time to time, during the
*course of his traineeship, and to extend the period of trameeslup of any
. trainee who fails any such proficiency test.

(e) A contract of traineeship entered into between an employer and a
trainee in accordance with the provisions of paragraph (d) shall not be valid
until such time as three
trainee, have been submitted to and been registered by the Council.

{f) Notwithstanding any written contract of traineeship which may have

been entered into and been registered in terms of this subclause, the Coun- -

cil may at any time by giving 30 days’ notice, in writing, withdraw its
consent to the employment of any tralnee if it conmders that there is good
reason to do so.

(g) The Council shall issue a certificate of registration as a trainee block
layer, a trainee carpet fitter or a trainee assistant floor layer to a trainee who
is employed under a contract of traineeship which has been entered into
and been registered in terms of this subclause.

(3) Registration of block layers, carpet fitters, assistant floor layers,
machine operators and joinery assemblers.—(a) No employer shall em-
ploy any person as a block layer, carpet fitter, assistant floor layer,
‘machine operator or joinery assembler on any of the activities referred to in
the 'definitions of aforesaid occupations, unless such person is in
possession of a certificate of registration lssued to him by the Council in
terms of this clause.

{(b) Any person who wishes to be employed in any of the occupations
referred 1o in subclause (3) (a) hereof may apply to the Council, in such

form as may be prescribed by the Council from time to time, for a certifi-.

cate of registration to be issued to him, and shall furnish the Council with
such documentary proof as the Council ray deem necessary to substantiate
his qualification for a certificate.
(c) The Council shall issue a certificate of registration to any employee
who has completed a contract of learnership as a block layer, carpet fitter,
“assistant floor layer, machine aperator or joinery assembler: Provided that
the Council may require ?root that such employec has passed such profi-
ciency tests as the Council may prescnbe from time to time, before issuing
such certificate.

Ad) The Councﬂ may, in its discretion, issue a certificate of registration
,m any errtployee referred to in.subclause (3) (a) hereof who has applied for
registration in terms of subclause (3) (b) hereof,

(4) Registration. of ceiling and partition workers, wferprooﬁng team
. leaders and waterproofing workers—(a) Any person who wishes to be
employed as a ceilin orE and partition worker, a waterproofing team leader or
a waterproofing worker shall apply to the Council, in such form as may be
prescribed by the Council from time to time, for a certificate of registration
as a ceiling and partition worker, a waterprooﬁng team leader or a water-
proofing worker to be issued to him, and such employee shall furnish the
Council with such docume; pmof as the Council may deem necessary
- to substantiate his qua!iﬁcation for a certificate.

(b) The Council may, in its discretion, issue a certificate of registration
' a5 a ceiling and partition worker, 2 waterproofing team leader or a water-
proofing worker 1o a person referred to in paragraph (a) hereof.

(c) No employer shall employ any person, other than a skilled employee,

= to perform any one or more of the operations referred to in the definitions
of *‘ceiling and partition worker”", *“waterproofing team leader” or ‘‘wa-

- terproofing ‘worker’' unless such person produces a certtﬁcate of reglstra-
tion issued to him in terms of this subclause.

(5) Registration cards.—(a) For the purposes of identification of regis-
tered employees, the certificate of registration referred to in this clause
shall take the form of an identity card, bearing, inter alia, a clear, full-face
_photograph of the holder, his name, occupation and Holiday Fund number

-and such additional information as.the Couricil may from time to time in its
discretion prescribe, and such card shall be carried on his person by the
holder while he is engaged in the performance of the work in respect of
which he is registered with the Council.

(b) The Council may recover from each person to whom such an ldentny
card has been issued a portion of the cost of production of such card, such
portion to be determined by the Council from time to time: Provided that
such portion shall not exceed R2,00 per card issued: Provided further that
where a duplicate has to be issued to replace one lost by the holder, the
whole cost of such replacement may be recovered from the holder by the
Council.

copies thereof, duly signed by the employer and the

. omskrywing van ‘‘plafon- en afskortingswerker’,

(b) 'n Werkgewer wat 'n kwekeling-blokléer, kwekeling-matpasser of
kwekeling assistent-vloerléer in diens wil neem, moet, in dié vorm wat die
Raad van tyd tot tyd voorskryf, by die Raad aansoek doen om die uitrei-
king aan hom van ’n vrystellingsertifikaat om sodanige indiensneming te
magtig, en die werkgewer moet sodanige inligting rakende dié werknemer
en ander werknemers in sy diens verskaf as wat die Raad vereis.

(c) Die Raad kan vereis dat iemand wat as kwekelmg—blokléer, kweke-
lmg -matpasser of kwekelingassistent-vloerléer in diens geneem wil word

’n aanlegtoets aflé soos wat die Raad van tyd: tot tyd voorskryf.’

(d) Indien die Raad toestem dat iemand as kwekelmg«blok!éer kweke-
ling matpasser of kwekelingassistent-vioeriéer in diens gem:em mag word,
word daar van die werkgewer en die kwekeling vereis om 'n skriftelike

_ kwekelingkontrak aan te gaan, waarvan die Raad die duur en die bepalings

en voorwaardes van tyd tot tyd moet voorskryf. Die Raad kan van 'n
kwekeling vereis om gedurende sy kwekelingskap dié opleidingskursusse
by te woon en dié bekwaamheidstoetse af te 1& wat die Raad van tyd tot tyd
\foorsk:ryf en kan die tydperk van kwekehngskap van’'n kweke]mg wat nie
in so "n bekwaamheidstoets slaag nie, verleng.

(e) 'n Kwakelmgkommk wat ooreenkomsug paragraaf (d) tussen 'n
werkgewer en 'n kwekeling aangegaan word, is geldig slegs nadat drie
afskrifte daarvan, behoorlik deur die warkgewer en die kwekeling onderte-
ken, aan die Raad voorgelé en deur hom geregistreer is.

(f) Hoewel 'n skriftelike kwekelingkontrak oorcenkomstig hierdie sub-
kiousule aangegaan en geregistreer is, kan die Raad te eniger tyd deur
sknftehke kenmsgewmg van 30 dae sy toestemming tot die indiensneming
van 'n kwekeling om 'n afdoende rede terugtrek. :

(g) Die Raad moet 'n registrasiesertifikaat as kweke!mg-blokléer kwe-
keling-matpasser of kwekchng—asswtent-vtoerléer uitreik aan "n kwekeling
wat in diens is ingevolge "n kwekeling-kontrak wat ooreenkomstig hierdie
subklousule aangegaan en geregistreer is. .

(3) Registrasie van blokléers, matpassers, asm!em-vloerieers, masjien-
bedieners en skrymerbnon&ears -—(a) Geen werkgewer mag iemand in
diens neem as blokléer, matpasser, assistent-vloerléer, masjienbediener of
skrynwerkmonteur ten opsigte van enige en van die werksaamhede in die
omskrywings van d1e voormelde beroepe bedoel nie, tensy sodanige per-
soon in besit is van "n registrasiesertifikaat wat mgevolge ie klousule
deur die Raad aan hom uitgereik is. :

(b) Iemand wat in diens geneem wil word in enige een van die beroepe in
subklousule (3) (a) hiervan bedoel, kan by die Raad aansoek doen, in die
vorm wat die Raad van tyd tot tyd voorskryf, om die uvitreiking aan hom
van ’n registrasiesertifikaat, en hy moet sodanige dokumentére bewys aan
die Raad voorlé, as wat die Raad n0d1g ag ter stawmg van sy kwahﬁkasne
vir 'n sertifikaat.

(¢) Die Raad moet 'n registrasiesertifikaat uitreik aan 'n werknemer wat
’n leerlingskapkontrak as blokléer, matpasser, assistent-vloerléer, masjien-
bediener of skrynwerkmonteur voltooi het: Met dien’ wverstande dat die
Raad bewys kan vereis dat sodanige werknemer in sodanige bekwaam-
heidstoetse as wat die Raad van tyd tot tyd voorskryf geslaag het alvorens

-sodanige sertifikaat vitgereik word.

(d) Die Raad kan na goeddunke n reglstrasmemﬁkaai um'etk aan 'n
werknemer in subklousule (3) (a) hiervan bedoel wat ingevolge subklou-
sule (3) (b) hiervan aansoek gedoen het om registrasie.

(4) Registrasie van plafon- en afskortingswerkers, waterdigtingspan-
leiers en waterdigtingswerkers.—(a) Jemand wat.in diens geneem wil word
as plafon- en afskortingswerker, waterdlgtmgspanlelcr of waterdig-
tingswerker moet, in dié vorm wat die Raad van tyd tot tyd voorskryf, by
die Raad aansoek doen om die vitreiking aan hom van ’n registrasiesertifi-
kaat as plafon- en afskortingswerker, waterdigtingspanleier of
waterdigtingswerker, en sodanige werknemer moet aan die Raad sodanige
dokumentére bewys voorlé as wat die Raad nodig ag ter smwmg van sy
kwalifikasie vir 'n sertifikaat.

(b) Die Raad kan na goeddunke 'n registrasiesertifikaat as plafon- en
afskortingswerker, waterdigtingspanleier of waterdlgtlngswerker uitreik
aan iemand in paragraaf (a) hiervan bedoel.

.- (¢) 'n Werkgewer mag niemand, uitgesonderd 'n geskoolde werknemer,
in diens ncem om een of meer van die werksaamhede te verrig wat in die
**waterdigtingspan-
lejer”” of “waterdliagswerker“ bedoel word nie, tensy sodanige persoon
'n registrasiesertifikaat toon wat ingevolge hierdie subklousule aan hom
uvitgereik is.

(5) Registrasiekaarte.—(a) Té_r iiiénﬁﬁséring van geregistreerde werk-
nemers, moet die registrasiesertifikaat in hierdie klousule bedoel, die vorm
aanneem van ’n identiteitskaart wat onder meer 'n duidelike, volgesigfoto

" van die houer, sy naam, beroep en Vakansiefondsnommer bevat en soda-

nige bykomende inligting as wat die Raad van tyd tot tyd na goeddunke
voorskryf, en die houer moet sodanige kaart by hom dra terwyl hy die werk
verrig waarvoor hy by die Raad geregistreer is.

"(b) Die Raad kan op elke persoon aan wie sodanige identiteitskaart
uitgereik is 'n gedeelte van die produksiekoste daarvan verhaal, en dié
gedeelte moet van tyd tot tyd deur die Raad bepaal word: Met dien
verstande dat sodanige gedeelte hoogstens R2,00 per uitgereikte kaart
beloop: Voorts met dien verstande dat waat 'n duplikaat uitgereik moet
word om een wat deur die houer verloor is te vervang, die totale koste van
sodanige vervanging deur die Raad op die houer verhaal kan word.
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(c) Every employee who has been registered in terms of this clause shall,
upon accepting employment in the Industry, produce his identity card to
his employer and also to any agent of the Council on request.

(d) Every employee who has been registered in terms of this caluse and
who is a member of any of the trade unions which are parties to this
Agreement shall, upon being requested to do so by an organiser official of
the trade union concerned, produce his identity card.

(e) The identity card issued in terms of this clause shall be retained by
the holder while he is employed in the Industry, but the Council shall have
the right to amend or withdraw such card at any time and the holder shall
surrender such card to the Council on demand.

10. PROHIBITED EMPLOYMENT

(1) No employer shall require or permit any person, other than a regis-
tered artisan, craftsman, master craftsman, or a foreman, to perform
skilled work in the Industry: Provided that this prohibition shall not apply
to an employee serving under a registered contract of apprenticeship or to a
trainee serving a period of training in terms of the Manpower Training Act,
1981, or to a person serving under a contract of learnership registered with
the Council in terms of clause 3.

(2) No employer, foreman, artisan, craftsman, master craftsman or any
other employee employed in a supervisory capacity by an employer, shall
instruct, require or permit any employee, other than those referred to in
subclause (1) hereof, to perform skilled work.

(3) No employee, other than those referred to in subclause (1) hereof,
shall perform skilled work in the Indusiry.

(4) No employee, whilst in the employ of an employer in the Industry,
shall, without the prior permission of the Council, solicit, undertake or
perform any work described or defined in this Agreement, outside the
Industry or in the Industry, for any employer other than the one by whom
he is so employed, whether for remuneration or not, on any public holiday
or during the annual close period specified in clause 15 or outside hours of
work prescribed in clause 13: Provided that such employee may perform
such work for himself on any building or structure owried or rented by him.

(5) Subject to the provisions of section 83 of the Act and notwithstand-
ing anything to the contrary in this Agreement, no provision which prohi-
bits the engagement or employment of an employee on any class of work or
on any conditions shall be deemed to relieve the employer from paying the
remuneration and observing the conditions which he would have had to pay
or observe, had such engagement or employment not been prohibited, and
the employer shall continue to pay such remuneration and observe such
conditions as if such employment had not been prohibited.

11, PROHIBITION OF PIECE-WORK, TASK-WORK AND
LABOUR-ONLY CONTRACTS

(1) The giving out by an employer or the performance by an employee of
work on a piece-work and/or task-work basis is prohibited. The provisions
of this clause shall apply notwithstanding the fact that the employee may
supply some of the material or plant required.

(2) Notwithstanding the provisions of subclause (1), it shall be permiss-
ible, by mutual agreement between any individual employer and his em-
ployees, other than apprentices, to introduce and to operate a system of
incentive payments: Provided that as a result of the introduction and opera-
tion of such system the remuneration and other monetary benefits accruing
to employees shall not be less than those prescribed in this Agreement:
Provided further that the other provisions of this Agreement are adhered to
in every respect and the Council is advised, in writing, of the introduction
of such system. Any dispute arising out of the operation of this subclause
may be submitted by either party to the Council for decision.

(3) (a) Labour-only contracts.—No person shall operate as a labour-only
contractor unless he is registered with the Council as a labour-only contrac-
tor in accordance with the provisions of clause 4.

(b) No employer shall give out work on a subcontract basis to a labour-
only contractor unless such labour-only contractor is registered with the
Council as an employer in accordance with the provisions of clause 4, and
the onus shall be on the employer giving out such work to satisfy himself
that the labour-only contractor concerned is so registered.

12. TRANSPORT, WALKING TIME AND LODGING
" ALLOWANCE

(1) In>addition to other remuneration payable in terms of this
Agreement, an employer shall pay each employee for whom wages are
prescribed in clause 16 (1), excluding watchmen, an allowance of 25¢ per
hour in respect of ordinary time worked, and overtime worked on Satur-
days and Sundays, such allowance to be deemed to be a walking time
and/or transport allowance: Provided that such allowance shall not be
payable in the case of an employee to whom the provisions of subclause (2)

apply.

(c) Elke werknemer wat ingevolge hierdie klousule geregistreer is, moet
by diensaanvaarding in die Nywerheid sy identiteitskaart aan sy werkgewer
toon en op versoek ook aan 'n agent van die Raad.

(d) Elke werknemer wat ingevolge hierdie klousule geregistreer is, en
wat lid is van enigeen van die vakverenigings wat partye is by hierdie
Ooreenkoms moet, wanneer hy deur 'n organiserende beampte van die
betrokke vakverenigings daartoe versoek word, sy identiteitskaart toon.

(e) Die identiteitskaart uitgereik ingevolge hierdie klousule moet deur
die houer behou word terwyl hy in die Nywerheid werksaam is, maar die
Raad kan sodanige kaart te eniger tyd wysig of intrek en die houer moet
sodanige kaart dan op aanvraag aan die Raad terugbesorg.

10. VERBODE INDIENSNEMING

(1) Geen werkgewer mag van iemand, uitgesonderd 'n geregistreerde
ambagsman, vakman, meestervakman of voorman, vereis of hom toelaat
om geskoolde werk in die Nywerheid te verrig nie: Met dien verstande dat
hierdie verbod nie van toepassing is op 'n werknemer wat 'n geregistreerde
vakleerlingskapkontrak uitdien, of op 'n kwekeling wat "n opleidingstyd-
perk ingevolge die Wet op Mannekragopleiding, 1981, uitdien, of op
iemand wat 'n leerlingskapkontrak wat ingevoige klousule 8 by die Raad
geregistreer is, uitdien nie.

(2) Geen werkgewer, voorman, ambagsman, vakman, meestervakman
of ander werknemer wat in 'n toesighoudende hoedanigheid by 'n werk-
gewer werksaam is mag 'n werknemer, uitgesonderd dié in subklousule (1)
hiervan bedoel, opdrag gee, van hom vereis of hom toelaat om geskoolde
werk te verrig nie.

(3) Geen werknemer, uitgesonderd dié in subklousule (1) hiervan be-
doel, mag geskoolde werk binne die Nywerheid verrig nie.

(4) Geen werknemer mag, terwyl hy in diens van 'n werkgewer in die
Nywerheid is, sonder die toestemming vooraf van die Raad, hetsy vir
vergoeding al dan nie, op ’'n openbare vakansiedag of gedurende die jaar-
likse geslote tydperk in klousule 15 gespesifiseer of buite die werkure in
klousule 13 voorgeskryf werk wat in hierdie Ooreenkoms beskryf of om-
skryf word buite of binne die Nywerheid soek, onderneem of uitvoer vir 'n
wergewer ni¢, behalwe vir die werkgewer by wie hy aldus in diens is: Met
dien verstande dat sodanige werknemer sodanige werk vir homself kan
uitvoer op 'n gebou of bouwerk wat aan hom behoort of wat deur hom
gehuur word,

(5) Behoudens artikel 83 van die Wet en ondanks andersluidende bepa-
lings in hierdie Ooreenkoms, word geen bepaling wat die aanstelling of
indiensneming van 'n werknemer in enige klas werk of op enige voor-
waardes verbied, geag die werkgewer daarvan vry te stel om die besoldi-
ging te betaal of die voorwaardes na te kom wat hy sou moes betaal of sou
moes nakom indien sodanige aanstelling of indiensneming nie verbied was
nie, en moet die werkgewer voortgaan om sodanige besoldiging te betaal
en sodanige voorwaardes na te kom asof sodanige aanstelling of
indiensneming nie verbied was nie.

i1. VERBOD OP STUKWERK, TAAKWERK EN SLEGS-ARBEID-
KONTRAKTE

(1) Die uitbesteding deur 'n werkgewer of die verrigting deur 'n werk-
nemer van werk op 'n stukwerk- en/taakwerkgrondslag word verbied.
Hierdie klousule is van toepassing ondanks die feit dat die werknemer 'n
gedeelte van die materiaal of uitrusting wat nodig is, verskaf.

(2) Ondanks subklousule (1) is dit toelaatbaar om deur middel van 'n
onderlinge ooreenkoms tussen 'n individuele werkgewer en sy werkne-
mers, uvitgesonderd vakleerlinge, 'n stelsel van aansporingsbetalings in te
voer en te handhaaf: Met dien verstande dat die besoldiging en ander
geldelike voordele wat die werknemers toekom, as gevolg van die invoe-
ring en handhawing van sodanige stelsel nie minder mag wees as dié in
hierdie Ooreenkoms voorgeskryf nie: Voorts met dien verstande dat die
ander bepalings van hierdie Qoreenkoms in alle opsigte nagekom word en
die Raad skriftelik van die invoering van sodanige stelsel in kennis gestel
word. 'n Geskil wat uit die toepassing van hierdie subklousule ontstaan,
kanrddeur enigeen van die partye aan die Raad vir 'n beslissing voorgelé
word.

(3) (a) Slegs-arbeid-kontrakte,.—Niemand mag as 'n slegs-arbeid-kon-
trakteur optree nie, tensy hy ingevolge klousule 4 by die Raad as "n slegs-
arbeid-kontrakteur geregistreer is.

(b) Geen werkgewer mag werk op 'n subkontrakgrondslag uitbestee aan
'n slegs-arbeid-kontrakteur nie tensy sodanige slegs-arbeid-kontrakteur
ingevolge klousule 4 by die Raad as 'n werkgewer geregistreer is, en die
onus berus by die werkgewer wat sodanige werk uitbestee om homself
daarvan te oortuig dat die betrokke slegs-arbeid-kontrakteur aldus geregi-
streer is.

12. VERVOER-, LOOPTYD- EN LOSIESTOELAE

(1) Benewens die ander besoldiging wat ingevolge hierdie Ooreenkoms
aan 'n werknemer betaalbaar is, moet 'n werkgewer aan elke werknemer
vir wie lone in klousule 16 (1) voorgeskryf word, uitgesonderd wagte, 'n
toelae van 25c per uur betaal ten opsigte van gewone tyd gewerk, en
oortydwerk wat op Saterdae en Sondae verrig is, en sodanige toelae word
geag 'n looptyd- en/of vervoertoelae te wees: Met dien verstande dat soda-
nige toelae nie betaalbaar is in die geval van 'n werknemer op wie subklou-
sule (2) van toepassing is nie.
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(2) An employee who in the performance of his duties is required to
work away from his ordinary place of residence on a job so situated that
such employee can be said to be unable to return to his normal place of
residence daily, shall be paid the following transport allowance and/or
allowance for sleeping accommadation by his employer;

(a) In the absence of transport being provided by his employer, first-
class railway fare and in the case of employees engaged on unskilled work,
third-class railway fare to and from the place of work at the commence-
ment and termination of such job respectively;

(b) suitable sl}eeping accornmodation in proximity to the place of work or
an allowance equal to the cost of accommodation at the nearest one-star
hotel (excluding meals) in lieu thereof in respect of every night such em-
ployee spends away from his ordinary place of residence.

(3) No employer shall make it a condition of employment of an em-

ployee that such employee shall use his motor-car or other vehicle in

connection with the employer’s business.

13. HOURS OF WORK, ORDINARY AND OVERTIME,
AND PAYMENT FOR OVERTIME

(1) Ordinary hours of work., —Save as otherwise provided in this
clause, no employer shall require or permit an employee, other than a
watchman, to work, and no working employer or his partner shall perform
any of the work of any of his employees for whom wages are prescribed in
this Agreement, and no employee whilst in the employ of an employer
shall, for remuneration or not, solicit, undertake or perform building work
normally undertaken by the Building Industry—

{a) on a Saturday or on a Sunday;

(b) on any of the public holidays prescribed in clause 15 (1) (b);

{c) during the holiday periods prescribed in clause 15 (1) (a);

(d) on more than five days in any week from Monday to Friday
inclusive;

(e) (i) in the case of motor vehicle drivers—

(aa) for more than 44 hours in any week;

(ab) for more than eight hours and 30 minutes daily from Monday to
Friday inclusive; and

(ac) notwithstanding the provisions of paragraph (a), for more than
four hours on Saturday;

(ii) in the case of employees engaged in performing unskilled work—
(aa) for'more than 42 hours and 30 minutes in any week;

(ab) for more than eight hours and 30 minutes daily from Monday to
Friday inclusive; and

(ac) before 07h00 or after 17h05 except on Fridays when finishing
time shall be not later than 17h00;,

(iii} in the case of all other employees—

(aa) for more than 40 hours in any week;

(ab) for more than eight hours daily from Monday to Friday inclusive;

(ac) before 0Th00 or after 17h00.

(2) Meal intervais.—An employer shall not require or permit an em-
ployee to work for more than- five hours continuously without a meal
interval of not less than 45 minutes, during which interval such employee
shall not be required or permitted to perform any work, and such interval
sll::ll not form part of the ordinary hours of work or overtime: Provided
that—

{a) save as provided in subclause (3), periods of work interrupted by
intervals of less than 45 minutes shall be deemed to be continuous;

(b) a driver of a motor vehicle who during such interval does no work
other than being or remaining in charge of the vehicle shall be deemed
for the purposes of this subclause not to have worked during such inter-
val;

(c) an employer may agree with his employees to reduce the period of
such meal interval to not less than half an hour, and in that event and
after the employer has lodged a statement of such agreement with the
Council, the meal interval may be reduced.

(3) Rest intervals.—An employer shall grant to each of his employees a
rest interval of not less than 15 minutes as near as possible-in the middle of
each morning work period, and not less than 10 minutes as near as possible
in the middﬁe of each afternoon work period, and during such intervals
such employee shall not be required or permitted to perform any work. The
latter interval shall be deemed to be part of the ordinary hours of work of
such employee.

(4) Shift work.—Subject to the consent of the Council, an employer may
engage employees to work two or three shifts during any period of 24
hours: Provided, however, that no employee shall work more than one shift
in any period of 24 hours, except under the conditions prescribed in sub-
clauses (6), (7) and (8). One of these shifts shall be worked during the
ordinary hours of work prescribed in subclause (1) (¢). An employee work-
ing any shift other than the shift during the ordinary hours of work shall
receive the wages payable under clause 16, plus 15 per cent: Provided that
the provisions of this subclause shall not apply to watchmen.

(2) Aan 'n werknemer van wie daar vereis word om by die uitvoering
van sy pligte weg van sy gewone woonplek af te werk by *n werkplek wat
so geleé is dat daar beweer kan word dat so *n werknemer nie in staat sal
wees om daagliks na sy gewone woonplek terug te keer nie, moet daar die
voilg&:ndc vervoertoelae en/of toelae vir slaapplek deur sy werkgewer betaal
WOl

(a) Waar sy werkgewer nie vervoer verskaf nie, *n eersteklasspoorweg-
kaartjie, en in die geval van werknemers wat ongeskoolde werk verrig, 'n
derdeklasspoorwegkaartjie na en van die werkplek by die aanvang en be-
€indiging van sodanige werk;

(b) geskikte slaapplek naby die werkplek of 'n toelae gelyk aan die koste
vir verblyf by die naaste eensterhotel (vitgesonderd etes) in plaas daarvan
ten opsigte van elke nag wat so 'n werknemer weg van sy gewone woon-
plek af deurbring.

" (3) Geen werkgewer mag dit as 'n voorwaarde vir die indiensneming van
'n werknemer stel dat so 'n werknemer sy motor of ander voertuig in -
verband met die wergewer se sake moet gebruik nie.

13. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR
OORTYDWERK

(1) Gewone werkure —Behoudens andersluidénde bepalings in hierdie
klousule, mag "n werkgewer nie vereis of toelaat dat n werknemer, uitge-
sonderd 'n wag, werk verrig nie, en geen werkende werkgewer- of sy
vennoot mag van die werk van sy werknemers vir wie lone in hierdie
Qoreenkoms voorgeskryf word verrig nie, en geen werknemer mag, terwyl
hy in diens van 'n werkgewer is, bouwerk wat normaalweg deur die Bou-
nywerheid onderneem word, teen vergoeding al dan nie, werf, onderneem
of verrig nie—

(a) op 'n Saterdag of op 'n Sondag,

(b) op enigeen van die openbare vakansiedae in klousule 15 (1) (b)
voorgeskryf;

{c) gedurende die vakansietydperke in klousule 15 (1) (a) voorge-
skryf;

(d) op meer as vyf dae in 'n week van Maandag tot en met Vrydag; .

(e) (i) in die geval van motorvoertuigdrywers—

_(aa) vir meer as 44 uurin 'n week;

(ab) vir meer as agt uur en 30 minute daagliks van Maandag tot en met
Vrydag; en

(ac) ondanks paragraaf (a), vir meer as vier vur op Saterdag;

(ii) in die geval van werknemers wat ongeskoolde werk verrig—

(aa) vir meer as 42 wur en 30 minute in 'n week;

(ab) vir meer as agt uur en 30 minute daagliks van Maandag tot en met
Vrydag; en

(ac) voor 07h00 of na 17h05, behalwe op Vrydae wanneer uitskeityd
nie later as 17h00 mag wees nie;

(iii) in die geval van alle ander werknemers—

(aa) vir meer as 40 uur in 'n week;

(ab) vir meer as agt-uur daagliks vanaf Maandag tot en met Vrydag; en

(ac) voor 07h00 of na 17h00.

(2) Etenspouses.—'n Werkgewer mag nie van 'n werknemer vereis of
hom toelaat om meer as vyf uur aaneen sonder 'n etenspouse van minstens
45 minute te werk nie, en gedurende sodanige pouse mag daar nie van
sodanige werknemer vereis word of mag hy nie toegelaat word om enige
werk te verrig nie, en sodanige pouse maak nie deel van die gewone
werkure of oortydure uit nie: Met dien verstande dat—

(a) werktydperke wat onderbreck word deur pouses van minder as 45
minute behoudens subklousule (3) geag word aaneenlopend te wees;

(b) 'n drywer van 'n motorvoertuig wat gedurende sodanige pouse
geen ander werk verrig as om in beheer van die voertuig te wees of te bly
nie, by die toepassing van hierdie subklousule geag word nie gedurende
sodanige pouse te gewerk hiet nie; .

(c) "n werkgewer met sy werknemers kan ooreenkom om die tydperk
van sodanige etenspouse na minstens 'n halfuur te verminder en in
daardie geval en nadat die werkgewer "n staat van sodanige ooreenkoms
by die Raad ingedien het, kan die etenspouse verminder word.

ruspouse van minstens 15 minute, S0 na doenlik aan die middel van elke
werktydperk in die voormiddag en ’n ruspouse van minstens 10 minute, so
na doenlik aan die middel van elke werktydperk in die namiddag, toestaan,
en gedurende sodanige ruspouses mag daar nie van sodanige werknemer
vereis of mag hy nie toegelaat word om werk te verrig nie. Laasgenoemde
ruspouse moet geag word deel van die gewone werkure van sodanige
werknemer uit te maak.

(4) Skofwerk.—'n Werkgewer kan werknemers in diens neem om twee
of drie skofte gedurende 'n tydperk van 24 uur te werk, mits hy die toe-
stemming van die Raad verkry: Met dien verstande egter dat geen werk-
nemer meer as een skof in 'n tydperk van 24 uur mag werk nie behalwe op
die voorwaardes in subklousules (6), (7) en (8) voorgeskryf. een van hier-
die skofte moet gewerk word gedurende die gewone werkure in subklou-
sule (1) (¢} voorgeskryf. 'n Werknemer wat 'n ander skof werk as die skof
gedurende die gewone werkure moet die loon ontvang wat ingevolge klou-
sule 16 betaalbaar is, plus 15 persent: Met dien verstande dat hierdie
subklousule nie op "n wag van toepassing is nie.
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(5) Overtime.—Subject to the provisions of subclause (4), all time
worked in excess of the number of ordma.ry hours of work prescribed in
subelause (1) shall be overtime.

(6) Limitation of overtime.—(a) An employer may require or permit his
employees to work overtime for a period not exceeding two hours daily
from Mondays to Thursdays inclusive: Provided that such overtime shall
not be worked prior to the normal startmg time of the establishment in the
mornings unless the written permission of the Council has first been ob-
mlmd . Vs < .

(b) An employer may not require or permit an employee who is a motor
vehicle driver to work overtime for more than—

(i) three hours on any day from Monday to Saturday inclusive; and

(ii) 15 hours in any one week.

(c) Save as provided in paragraphs (a) and (b), no ovemmc shall be
worked except—

(i) in the case of emergency work as defined;

(ii) with the permission of the Council, application for which shall be
lodged with the Council, in writing, before 12h00 on the last working
day prior to the day on which such overtime is to be worked. Such
application shall contain—

(aa) the name and address of the employer;

(ab) the nature of the work to be executed;

(ac) the place where, the date on which and the times when the work
is to be commenced and completed; _

(ad) the reasons why the work cannot be executed within the ordinary
hours of work prescribed; and .

(ae) the number of employees in each category:

Provided that when permission is required to clean a building site on
Saturdays with labourers only, one application only need be made for the
duration of the contract and for all labourers of subcontractors employed on
the site, but should an artisan be required on the site it shall be in a

supemsory capacity only.
(7) Payment for overtime.—An employer shall pay an empioyee who
works overtime at a rate of not less than—

(a) in respect of overtime up to one hour dmly on Mondays to
Thursdays inclusive, one and a quarter times his basic wage in respect of
each hour or part of an hour so worked in any week;

(b) in respect of overtime worked— _

(i) in excess of one hour daily on Mondays to Thursdays inclusive;

(ii) on Fridays;

(iii) on Saturdays;
one and one-third times his basic hourly wage in respect of each hour or

part of an hour so worked in any week, plus the travelling allowance for

work performed on Saturdays;

(c) in respect of overtime worked—

(i) on Sundays and up to the normal starting time on Mondays, twice
his basic hourly wage, plus travel allowance, in respect of each hour or
part of an hour so worked in any week;

(ii)} on the public holidays referred to in clause 15 (1) (b), twice his
basic hourly wage in respect of each hour or part of an hour so worked in
any week;

(iii) dun‘ng the holiday periods prescribed in clause 15 (1) (a), one and
two third times his basic hourly wage, plus the travelling allowance, in
respect of each hour or part of an hour worked.

(8) (a) Notwithstanding the provisions of subclause (5)., where, in any
working week, an employee absents himself from work during any or all of
the ordinary hours of work which are observed by his employer’s establish-
ment, such ordinary hours not worked by such employee may be deducted
from the hours of overtime worked by such employee and the hours so
deducted shall be paid for at the employee’s ordinary rate: Provided that—

(1) if the number of ordinary hours of work during which the employee
is absent in any working week is in excess of the number of overtime
hours worked, all such overtime hours shall be paid for at the em-
ployee’s ordinary rate;

(ii) overtime up to one hour worked daily from Monday to Thursday
inclusive shall not be regarded as overtime for the purposes of this
subclause;

(iii) where an employee is absent from work with the permission of
his employer, or absent on account of sickness or circumstances beyond
his control, the provisions of this subclause shall not apply, and over-
time hours worked in such case shall be paid for at the overtime rates
applicable to the overtime hours worked: Provided further that an em-
ployer may call on an employee for a medical certificate as proof of
cause of absence due to sickness.

(5) Oortydwerk.—Behoudens subklousule (4) is alle tyd wat gewerk
word bo en behalwe die gewone werkure in subklousu].c (1) voorgeslcryf—= :
oortydwerk.

6) Beperhng van oortydperk.—(a) 'n Werkgewer kan van sy werk-
nemer vereis of hom toelaat om daagliks van Maandag tot en met Dondet-
dag hoogstens twee uur oortydwerk te-verrig: Met dien verstande dat soda-
nige oortydwerk nie verrig mag word voor die normale aanvangstyd van -
die bedryfsinrigting se werk in die oggende nie, tensy die skriftelike toe- °
stemming van die Raad vooraf verkry IS. b

(b) 'n Werkgewer mag nie van 'n werknemer wat ’ n motorvoertmg—
drywer is, vereis of hom toelaat om—

(i) langer as drie uur op 'n dag van Maandag tot en met Saterdag, en
(ii) langer as 15 uur in 'n week;
oortydwerk te verrig nie.
{c) Behoudens paragrawe (a) en (b), mag daar geen oonydwerk verrig
word nie behalwe—
(i) in die geval van noodwerk soos omskryf;

(ii) met die toestemming van die Raad, en aansoek om die Raad se
toestemming moet skriftelik by die Raad ingedien word voor 12h00 op
die laaste werkdag voor die dag waarop sodanige oortydwerk verrig
moet word. Sodanige aansoek moet die volgende besonderhede bevat: -

(aa) Die naam en adres van die werkgewer;

(ab) die aard van die werk wat verrig moet word;

(ac) die plek waar, die datum waarop en die tye wanneer die werk *n -
aanvang moet neem en voltooi moet word;

(ad) die redes waarom die werk nie in die gewone wverkure S008
voorgeskryf, verrig kan word nie; en

(ae) die getal werknemers in elke klas:

Met dien verstande dat as daar toestemming vereis word om *n bouterrein .
op Saterdae slegs met arbeiders skoon te maak, slegs een aansoek gedoen
hoef te word vir die duur van die kontrak én vir al die subkontrakteur se
arbeiders wat op die terrein werksaam i is, maar as daar "'n ambagsman op
die terrein nodig is, moet dit slegs in 'n toesighoudende hocdamgheld
wees. :

(7) Betaling vir oortydwerk.—'n Werkgewer moet 'n werknemer wat
oortydwerk verrig, betaal teen minstens—

(a) ten opsigte van oortydwerk van hoogstens een uur daagliks op
Maandae tot en met Dondemiae eenen’n kwan maal sy basiese loon vir
elke uur of gedealte van ’n uur wat hy aldus in'n bepaalde week gewerk
het;

(b) vir cortydwerk verrig—

(i) vir meer as een uur daagliks op Maandae tot en met donderdae

(ii) op Vrydae; :

(iii) op Saterdae;
een en 'n derde maal sy basiese uurloon vir elke uur of gedeelte van 'n
uur wat hy aldus in *n week gewerk het, plus die reistoelae vir werk wat
hy op Saterdae verrig;

(¢) vir oortydwerk verrigi—

(i) op Sondae en tot by die normale aanvangstyd op Maandae, twee
maal sy basiese uurloon, plus reistoelae vir élke uur of gedeelte van 'n
uur wat hy aldus in 'n week gewerk het;

(ii) op die openbare vakansiedae in klousule 15 (1) (b) bedoel, twee
maal sy basiese uurloon vir elke uur of gedeelte van 'n uur wat hy aldus
in *n week gewerk het;

(iii) gedurende die vakansietydperke in klousule 15 (1) (a) voorge-
skryf, een en twee derde maal sy basiese uurloon, plus die reistoelae ten
opsigte van elke uur of gedeelte van 'n uur wat hy gewerk het

(8) (a) Wanneer 'n werknemer in 'n werkweek van sy werk af wegbly
gedurende enigeen van of al die gewone werkure wat vir sy werkgewet se
inrigting geld, kan sodanige gewone werkure wat die werknemer nie ge-
werk het nie, ondanks subklousule (5), afgem:k word van die aantal ure
wat die werknemer cortydwerk verrig het, en vir die ure wat aldus afgetrek
word, moet die werknemer betaal word teen sy gewone loonskaal: Met
dien verstande dat—

(i) as die aantal gewone werkm'e wat die werknemer in 'n bepaalde
werkweek nie gewerk het nie meer is as die getal ure waarin hy oortyd-
werk verrig het, daar vir al sodanige ure van oortydwerk betaal moet
word teen die werknemer se gewone loonskaal;

(ii) oortydwerk wat hoogstens een uur daaghks van Maandag tot en
met Donderdag verrig word vir die toepassing van hierdie subklousule
nie as oortydwerk beskou moet word nie;

(iii) wanneer 'n werknemer van sy werk afwesig is met die toestem-
ming van sy werkgewer, of afwesig is weens siekte of omstandighede
buite sy beheer, hierdie subklousule nie van toepassing is nie en daar vir
die ure van oortydwerk wat verrig is in so ’n geval betaal moet word teen
die oortydtariewe wat van toepassing is op die ure van omtydwerk wat
verrig is: Voorts met dien verstande dat 'n werkgewer van 'n werknemer
kan vereis om 'n mediese sertifikaat voor te 1& as bewys dat hy weens
siekte van sy werk afwesig was.
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(b) Any employee who is.aggrieved by the application to him of any of
the .provisions of paragraph (a) may' appeal to the Council against the
decision applied to him and the Council may, after considering any reasoris:
which may be submitted for such decision, confirm that decision or: give
such other decision as in its.opinion ought to have been given in such case.

9 Enfployees engaged in patrolling premises and guarding property—

The' pmvns:ons of this cluse shall not apply to an employee who-is en-

gagéd in patrolling premises' and guandmg property: Provided that—

(i) he is granted a day off of 24 consecutlve hours m each week of
employment

(ii) an employer may, in terms of an agreement bonc!uded by him |

with such employee, in liew of granting him such day off pay him an
amount equal to two days’ pay in respect of such day off not granted.

. 14, RECORDS TO BE KEPT BY EMPLOYERS

(1) The provisions of section 57 (1) of the Act, prescribing that every:
employer shall at all times keep, in respect of all persons employed by him,
records of remuneration paid, of the time worked and of such other particu-
lars as. are prescribed by regulation, and the provisions of any regulations
made in pursuance of subsection (2)-of the sald section, shall be deemed to
be incorporated in this Agreement.

(2) In addition to the particulars referred to in subclause {1), every
employer shall keep a record, readily available for inspection at any time,
of the Industrial Council number (otherwise known as the Holiday Fund or
Pension Fund number) of every employee employed by him. In the case of
Black employees, the National identity, number, as reflected in the em-
ployee’s pass or reference book, shall be deemed to be his Industrial
Council number for the purposes of this clause. In the case of all other
employees, the Industrial Council number is the number in the Council’s
records against which Holiday Fund, Medical Aid Fund or Pension Fund

contributions are credited to such emiployee and is the number reflected in’

the employee’s contribution book.

(3) The. records referred to in this clause shall be kept in mk in wrmng or
typescript in legible characters and on material of a durable nature or,

subject to - the provisions of section 57 (1) of the Ac:, any other form

appmved by the Council.
18, ANNUAL LEAVE AND PUBLIC HOLIDAYS

(l) No employer shall perform or require.or allow an employee, other

than a watchman, to perform work, and no employee other than a watch-
man shall undertake or perform work whe{her for remuneration or not,
other than-emergency work— - ;
(a) during the periods (heremaﬁer referred to as “‘the armual leave
period”)—
(i) commencing at 17h00 on 20 December 1985 and endmg at OGhOO
+ ‘on 13 January 1986;

(ii) commencing at 17h00 on 19 Deoember 1986 and endmg at 08h00 :

on 12 January 1987,
(iii). commencing at 17h00 on 18 December 1987 and ending at 08h00
on 11 January 1988;
- (iv) commencing at 17h00 on 15 December 1988 and endmg at 08!100
‘on @ January 1989; i
(b) on any public holiday;
unless. the written consent of the Council has first been obtamed
(2) Employees who are requlred to work during the annual leave penod

or the public holidays referred to in subclause (1) with the prior consent of
the Council, shall be 'paid at the rates laid down in clause 13 (7). -

(3) Watchmen who aré requn'ed to-work during the ‘annual leave period
shall: be granted a period of three. calendar weeks’ leave within three

months of the.commencement of the building activities durmg the ensumg ;

new year
: |16, WAGES—BASIC

(1) Subiject to-the remaining provisions of this clause, no employer shall
pay and no empioyee shall accept wages at rates lower th&n the fo!lowmg

“Minimum
Category of _emp:‘oyee wage |
S T per hour
R .
(a} General workers. . 1,47
Provided -that any emp]oyee engaged in. unslulled wurk
" who in addition to his ordinary work performs the duties
... of a watchman shall be pmd RS per week extra
{(b) Cleaners.. s ; 1,03

{b) "'n Werknemer wat veronreg-voel omdat enigeen van-die bepalings
van paragraaf (a) op hom toegepas is, kan by die Raad appél aanteken .-
teen die besluit wat ‘op hom toegepas is en die Raad kan, na oorweging
van die redes wat vir sodanige besluit aangevoer word, daardie beslu:t
bekragtig of sodanige ander uitspraak gee as wat na sy menmg m %0 'n
geval gegee moes gewees het. '

9) Werknemers wat persele pa:ralleer en eiendom bewaak.—Hierdie
klousule is ni¢' van toepassing op 'n werknemer’ Wat petsele pairolleer en;"
b .

| eiendom bewaak nie: Met dien verstande da

(i) daar in elke werkweek 'n dag van 24 agtemen\rolgende uur vry aan'
hom toegestaan word;

(ii) 'n werkgewer, oomenkomtag 'n ooreenkoins wat hy met sodarilge‘
werknemer: aangegaan ‘het, in. plaas'van hom sodanige dag vry toe te
staan, hom 'n bedrag geiyk aan twee dae se loon kan betaal ten opsigte
van sodamge diensvrye dag wat nie toegestaan is nie.

14. REKORDS WAT DEUR WERKGEWERb  GEHOU
MOET WORD

(1) Daar word geag dat die bépalings van artikel 57 (1) van dle Wet
waarin voorgeskryf word dat elke werkgewer te alle tye ten opsigte van alle
persone in sy diens registers moet hou van besoldiging aan hulle-betaal,

*van tyd wat hulle gewerk het en van sodanige ander besonderhede as wat

by regulasie voorgeskryf is, en dat die bepalings van alle regulasies- wat
ingevolge subartikel (2) van genoemde artikel gemaak is, in hierdie Oor-
eenkoms ingelyf is.

(2) Benewens die besonderhede in subklousule (1) bedoel moet elke
werkgewer 'n register hou, wat geredelik beskikbaar is vir ‘II'I.SpEkSIE te
eniger tyd, van die Nywerheidsraadnommer (andersins bekend as die
Vakansiefonds- of Pensioenfondsnommer). van elke werknemer in sy
diens. In die geval van Swart werknemers moet  di¢  nasionale
identiteitsnommer, soos in die werknemer se pas- of bewysboek aangete-
ken, vir die toepassing van hierdie klousule as sy Nywerheidsraadnommer
geag word, In die geval van alle ander werknemers is die Nywerheidsraad- .
nomumer die nommer in die Raad se registers wat gekrediteer word met so-
'n werkneémer se bydraes tot die Vakansiefonds, Mediese Hulpfonds of
Pensioenfonds en dit is die nommer wat in die werknemer se bydraeboek :
verskyn.’

(3) Die registers in hierdie klousule bedoel, moet op matenaai van
duursame aard in duidelik leesbare letters met ink ingeskryf of ingetik
word of, behoudens artikel 57 (1) van die' Wet, op 'n ander wyse deur die’
Raad goedgekeur.

15. JAARLIKSE VERIBF EN OPENBARE VAKANSIEDAE

(1) Geen werkgewer mag ander werk as noodwerk verrig_of van 'n
werknemer, uitgesonderd 'n wag, vereis of hom toelaat om andér werk as
noodwerk te- verrig nie, ‘en geen werknemer, uitgesonderd 'n wag, mag
ander werk as noodwerk onderneem of verrig nie, %::tsy teen vergoeding al

" dan nie—

(a) gedurende dle tydperke (hlema die *‘jaarlikse verloftydperk ge-
noem}— ' -

" (i) wat om 17h00 op 20 Desember 1985 begin en ‘om 08100 op 13
Januarie 1986 eindig;

(ii} wat om 17h00 op 19 Desember 1986 begin en om 08h00 op 12
Januarie 1987 eindig; i

(iii) wat om 17h00 op 18 Desember 1987 begm en om 0811.00 opil
Januarie 1988 eindig;

(iv) wat om 17h00 op 15 Desember 1988 begm en-om 08h00 op 9
Januarie 1989 eindig; ’

(b) op 'n openbare vakans1edag,
tensy die skriftelike toestemming van die Raad vooraf verkry is.
(2) Werknemers van wie daar vercis word om, met die vooraf verkres

. foestemming van die Raad, te werk gedurende die jaarlikse verloftydperk

of op die openbare vakansiedae in subklousule (1) bedoel, moet besotdlg

“word teen die skale in'sklousule 137) voorgeskryf.

(3) Aan 'n wag van wie vereis word om gedurende die jaarlikse: verlof-' :
tydperk te werk, moet verlof vir n tydperk van die kalenderweke toege-
staan word binne drie maande na die aarwang van die bouwerksaamhedc
gedurende die volgende nuwe jaar.

16. LONE—BASIES -

{i l} Behuudens die ander bepalmgs van hierdie k]ousule mag geen loon
wat laer is as die volgende deur "n werkgewer betaal en deur 'n werknemer
aangeneem word nie: i

; o ~ Minimum
Werknemerkategorie loon'
Per uur
' : . . R
(@) Algemene werkers: ....... s T L 147
“Met dien verstande dat werknemer wat ongeskoolde werk
+ verrig en benewens sy gewone werk die pligte van 'n wag
uitvoer, RS per week ekstra betaal moet word.
(b) Skoonmaloers:; v i dissii i s sy Gt 1,03
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Minimum
wage
per hour
R

Category of employee

(c) Ceiling and partition workers, waterproofing workers,
manufacturing workers, and trainee machine operators

during first year of traineeship ...........ccoocvverrecrieenans 1,76
(d) Waterproofing team leaders, joinery assemblers, trainee
machine operators during second year of traineeship and
trainee block layers during year of traineeship.............. 2,15
(e) Artisan’s assistants, block layers, carpet fitters, assistant
floor layers, machine operators and general workers’ team
leader or gang boss.........ccciviiiciiiinicin, s 2,99
(f) Learner artisans and learner carpet layers, ceiling and/or
partition erectors, floor layers, roofers and waterproofers
serving under contracts of learnership registered with the
Coungil: : ’
First year ....... B RO 1,60
Second year.... 1,85
Thirdyear.........c..coenn 2,23
Fourth year 2,997
(g) Trainee carpet fitters- and trainee assistant floor layers
serving under contract of traineeship registered with the
Council:
1,60
1,85
: 2,23
(h) (i) Artisans engaged in the performance of skilled work'
in all trades, including carpet layers, ceiling and/or
partition erectors, glaziers, roofers, fioor layers, wa-
terproofers, motor and plant machanics, and fitter
and tUIDEES v osnnvmsasimnaranissmm s snsas iy 4,00
MY CORBIIEN o wsovasnveiwnms v cosmpermiisismvisavinmin i —— 4,50
(iii) Master craftsmen 5,00
(iv) Foremen:........cccovvvvvveeiiniiiniiiiiieeeesiiiieeeeenens 3,00
. . _ Per week
(i) Employees engaged in patrolling premises and guarding
PIODEIY ..ivveivnnnns g e RN A S KRS N 74,40
()] Ap}grenliccs:
ITNDVEAL., - vwusisiss s o B S RS S T A 1,85
- Second Year..........cccovuniens 2,23
"FRIR YOUT i coviinsvainniimm it sanins 2,99
(k) Drivers/Plant operators: ;
(i) Drivers of motor vehicles or operators of power-
driven plant which require the driver or operator to
be in possession of a Code 10 Licence (6 500 kg and
over) ora Code 11 Licence (horse and trailer) ........ 2,39
(ii) Drivers of motor vehicles or operators of power-
driven plant which require the driver or operator to
be in possession of 2 Code 9 Licence (3 000 kg to
B500KE) overerrerereesiererserssesseneteneneesee e 2,04
(iii) Drivers of all other motor vehicles (Code 8 licence)
and operators of a hoist or drivers of dumpers ........ 1,67

(2) Differential wage.—An employee who on any day performs two or
more classes of work for which different rates of wages are prescribed in

subclause (1) shall be paid at the rate of the highest wage for all hours -

worked on that day.

(3) Minors.—A minor employed with the consent of the Registrar of
Manpower Training and in terms of the provisionsof the Manpower Train-
ing Act, 1981, for a period without a contract of apprenticeship shall be
paid wages not less than those prescribed in subclause 16 (1) (j). '

(4) Nothing in this Agreement shall operate to reduce the wage of an
employee who, on the date or immediately prior to the date of coming into
operation of this Agreement, was paid by his employer a wage at a rate
higher than the minimum rate prescribed 1n this clause for an employee of
his class, and such employee shall, whilst employed by the same em-
ployer, continue to be paid such higher rate, as if such higher rate were the
minimum prescribed in subclause (1) for an employee of his class.

(5) Dangerous work.—1In addition to the wages prescribed in subclause
(1), an employer shall ﬁay.hls employee not less than 10 per cent of such
wage in respect of each hour or part of an hour during which such em-
ployee is engaged in performing dangerous work.

I;';:(tr_ the purposes of this subclause, '‘dangerous. work’ means any
work—

) (a) classified as dangerous in-any statute, provincial ordinance, muni-
cipal by-law or regulation relating to the Building Industry and operative
in any town or place in or at which such work is performed;

Minimum
loon

Werknemerkategorie
: ; per uur

(c) Plafon- en afskortingswerkers, waterdigtingswérkefs,
vervaardigingswerkers en leerlingmasjienbedieners gedu-
rende die eerste jaar van leerlingskap ..........oco0e. E—

(d) Waterdigtingspanleiers, skrynwerkmonteurs, leerling-
masjienbedieners gedurende die tweede jaar leerlingskap

en leerlingblokléers gedurende die jaar leerlingskap....... 2,15

. (2) Ambagsman'se assisiente, blokléers, matpassers, assi-
stent-vloerléers, masjienbedieners en spanleier of span-+ . .
baas van algemene Werkers ..o dininiiin o 2,99

(D) Leerling-ambagsmanne en leerling-matléers, asook pla- i

fon- enfof afskortingsoprigters, vioerléers, dakwerkers en
waterdigters wat leerlingskapkontrakie uitdien wat by die
Raad geregistreer is:

Berste jaar......... 1,60

Tweede jaar.......... 1,85

Derde jaar............ 2.23

Vierde japrssnanniabinisiarainnnis SRR 2,99

(g) Kwekelingmatléers en kwekeling-assistent-vloerléers wat
kwekelingkontrakte uitdien wat by die Raad geregisteer
is: '

Berste jaarcomnnaaananasiinaiiiiciana 1,60

Tweede Jaar.......covvieiiriiiiiineiineririe s arnins 1,85

Derde JAAr......cvivvinerieiiei s 2,23

(k) (i) Ambagsmanne wat geskoolde werk verrig in alle
ambagte, met inbegrip van matléers, plafon- en/of
afskortingsoprigters,  mitwerkers, dakwerkers,
vioerléers, waterdigters, motor- en masjineriewerk-
tuigkundiges, en passers en dragiers..............s0eene 4,00

G NValIOAONE oo s vimnwssssn i sssiasvia s 4,50

(it]) Meestervakmanne.........c..coceeeieiricniniiinivivnnnne 3,00

(i} VOO .o s cnvssromiiswmpmsimmi sy 0D
. . Per week

(i) Werknemers wat persele patrolleer en eiendom bewaak... 74,40

(j) Vakleerlinge: _ ' _

Eerste Jaar........cooviii i e 1,85

2,23
: 2,99

(k) Drywers/Masjineriebedieners: B :

(i) Drywers van motorvoertuie of bedieners van
kragaangedrewe masjinerie waarvoor die drywer of
bediener in besit moet wees van "n Kode 10-lisensie
(6 500 kg en meer) of 'n Kede 1l-lisensie (voor-
haker en sleepwa) ........oveiiiiiiminiiiiinnn g C 2,39

(ii) Drywers van motorvoertuie- of bedieners van
kragaangedrewe masjinerie waarvoor die drywer of
bediener in besit moet wees van 'n Kode 9-lisensie
(3000Kkgt06 500KE)..rveverrereireirariireirermimrnes 2,04

(iii) Drywers van alle ander motorvoertuie (Kode 8- '
lisensie) en bedieners van 'n hyser of drywers van
SLORWASHIS . viv iu v Sviaa s s e RS A R s S i i 1,67

(2) Differensiéle loon.—'n Werkneémer wat op 'n bepaalde dag twee of

meer klasse werk verrig waarvoor daar verskillende lone in subklousule (1}
* voorgeskryf word, moet vir al die ure op so 'n dag gewerk teen die hoogste
lcon besoldig word. : ) )

(3) Minderjariges.—'n Minderjarige wat met die toestemming van die
Registrateur van Mannekragopleiding en ingevolge die Wet op
Mannekragopleiding, 1981, vir 'n tydperk sonder ’n leerkontrak in diens
geneem word, 'n loon ontvang van minstens dié in subklousule 16 (i) (j)
voorgeskryf is. ; B

{4) Niks in hierdie Ooreerikoms mag die uitwerking hé dat dit die loon
verminder van 'n werknemer wat op die datum van inwerkingtreding van
hierdie Ooreenkoms of onmiddellik voor sodanige datum deur sy werk-
gewer 'n hoér loon betaal is as die minimum loon wat in hierdie klousule
vir 'n werknemer van sy klas voorgeskryf word nie, en so "n werknemer
moet, solank hy in die diens van dieselfde werkgewer is, steeds sodanige
hoér loon betaal word, sodat sodanige hoér loon die minimum is wat in
subklousule (1) vir 'n werknemer van sy klas voorgeskryf word. ;

(5) Gevaarlike werk.—Benewens die loon in subklousule (1) voorge-
sk?f, moet 'n werkgewer aan sy werknemer minstens 10 persent van
sodanige loon betaal ten opsigte van elke uur of gedeelte van ’n uur waarin
so 'n werknemer gevaarlike werk verrig.

Vir die toepassing van hierdie subklonsule beteken **gevaarlike werk™
werk— ’ o

(a) wat as gevaarlik geklassifiseer word in enige wet, provinsiale

“ordonnansie, munisipale verordening of regulasie wat op die Bounywer-

heid betrekking het en wat van krag is in "n dorp of plek waarin of waar
sodanige werk verrig word;
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(b) performed on the outside of a building other than in the course of
the erection of a new building, on or from a swinging scaffold,
boatswain’s chair, or a roof or extension ladder at a height of more than
10 m from ground level in connection with the renovation, alteration or
repair of such building or the erection of illuminations or the hanging of
bunting;

(c) performed on an mdependent chlmney or steel stack at a helght of

more than 10 m from the ground level; and
(d) performed in old sewers or in trenches over 5 m in'depth.

17. PAYMENT OF WAGES AND OVERTIME

(1) Except where otherwise provided in this Agreement, all remunera-
tion due to an employee shall be paid in cash’ weekly between 13h00 and
17h00 but not later than five minutes before the normal closing time on
Friday or on termination of employment if such termination takes place
before Friday: Provided that—

(i) payment may be made on a day prior to Friday if agreed to by the
employer and the employee and notification, in writing, of such altera-
tion is forwarded to the Council by the employer; and

(ii) when Friday is a holiday in the Industry, yrnenl shall be made
on the Thursday preceding such holiday.

(2) Payment of all remuneration to which an employee is entitled shall
be made on the site where such employee is employed or at the office or
workshop of the employer, provided such office or workshop is within the
area of jurisdiction of this Council.

(3) Subject to the provisions of clause 18 (1) (¢), any employer who fails
to make payment'on termination of employment as laid down in subclause
(1), shall make such payment not later than finishing time on the next
working day and shall, subject to a minimum payment in respect of a
period of one hour, pay such employee all remuneration in respect of every
working hour or part thereof from the time of termination of employment
until the time of final payment, which time shall be fixed by the employer
who shall give notice thereof, in writing, to the employee.

(4) Every employer shall pay wages, remuneration for overtime, allow-
“ances and all other remuneration payable to employees and enclose all
stamps to which an employee is entitled in a sealed envelope endorsed with
the name of the employer, the name and trade or occupation of the em-
ployee, the date on which the week ended together with a statement, either
specified on the face of the envelope or on a separate statement enclosed in
the envelope, stating in detail how the gross remuneration has been calcu-
lated, what deductions have been made therefrom and the net remuneration
contained in the envelope. Such envelope, together with any statement
enclosed in the envelope, shall remain the property of the employee.

. The reverse side of such envelope shall be endorsed as follows:
““ALL STAMPS MUST BE AFFIXED IMMEDIATELY IN A CON-

TRIBUTION BOOK OBTAINABLE FROM THE INDUSTRIAL COUN-
CIL FOR THE BUILDING INDUSTRY (WESTERN PROVINCE).”.

(5) An employer shall not levy any fines against his employee nor shall
he make any deductions from his employee’s remuneration: Provided that
he may make the following: ;

(a) Deductions provided for in clauses 18, 27 and 29;

(b) deductions provided for in clauses 30 and 32;

(c) a deduction of any amount which an employer is legally or by order
of any competent court required or permitted to make;

(d) with the written consent of his employee, a deduction in respect of
the repayment or part repayment of any loan or advance on wages owing
by such employee to his employer: Provided that such deduction shall not
in any one week be more than one-third of the employee’s total remunera-
tion;

(e) with the written consent of hls employee, a deduction of subscrip-
tions payable to any of the trade unions which are parties to the Industrial
Council for the Building Industry (Western Province);

(f) deductions provided for in any other agreement of the Council.

18. TERMINATION OF CONTRACT OF EMPLOYMENT
(1) Whenever an employer or an employee intends terminating a con-

tract of employment, he shall give the other party one working day’s notice

of termination of such contract: Provided that if any written contract of
employment provides for a period of notice of equal duration for both
parties which is longer than that prescribed in this clause, notice shall in
accordance with such contract be given over such longer penod

(2) Notice in terms of subclause (1) may be given on any working day,
and the period of notice shall terminate at the normal finishing time of the

employee on the working day immediately following the day on which

notice was given.

(3) The provisions of subclause (1) shall not apply unless an employee
has worked for the same employer for at least three consecutive working
days.

(b) wat op n hoogte van meer as 10 m van che grond af aan dle
buitekant van 'n gebou (uitgesonderd by die oprigting van 'n nuwe
gebou), op of van 'n hangsteier, bootsmanstoel, of 'n dak of skuifleer
verrig word in verband met die opknapping, verbouing of herstel van
sodanige gebou of die aanbnng van verligting of die ophang van. fees-
tooisels; -

(c) wat aan 'n alleenstaande skoorsteen of staalbundel vemg word op
*n hoogte van meer as 10 m van die grond af; en '

(d) wat in ou riole of in slote wat meer as 5 m diep is, v'errig_word‘

17. BETALING VAN LONE EN OORTYDBESOLDIGING

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms, moet
alle besoldiging wat aan 'n werknemer verskuldig is, weekliks in kontant
tussen 13k00 en 17h00 betaal word maar nie later nie as vyf minute voor
die gewone sluitingstyd op Vrydag of by dlensbeémdlgmg as dit voor
Vrydag plaasvind: Met dien verstande dat—

(i) besoldiging op 'n dag voor Vrydag betaal kan word indien die
werkgewer en die werknemer daartoe 00 kom het en die werk-
gewer die Raad skriftelik in kennis gestel het van sodanige verandering;
en

(i) wanneer ’'n Vrydag 'n vakansiedag in die Nywemeid is, betaling
moet geskied op die Donderdag voor sodanige vakansiedag.

(2) Betaling van alle besoldiging waarop "n werknemer geregtig is, moet
op die terrein waar so 'n werknemer werk of by die kantoor of werkwinkel
van die werkgewer betaal word, mits sodanige kantoor of werkwinkel
binne hierdie Raad se regsgebied val.

(3) Behoudens klousule 18 (1) (c) moet "n werkgewer wat versuim om,
$00s in subklousule (1) voorgeskryf, sy werknemer by diensbegindiging te
betaal, so 'n werknemer betaal nie later nie as die sluitingstyd op die
eersvolgende werkdag en, behoudens n minimum betaling ten opsigte van
'n tydperk van een uur, aan so 'n werknemer alle besoldiging betaal ten
opsigte van elke werkuur of elte daarvan vanaf die tyd van diensbeéin-
diging tot die tyd van finale betaling, en laasgenoemde tyd moet vasgestel
word deur die werkgewer wat skriftelik kennis daarvan aan die werknemer
moet gee.

(4) Elke werkgewer moet die lone, besoldiging vir oortyd, toelaes en
alle ander besoldiging wat aan werknemers verskuldig is, betaal en alle
seéls waarop 'n werknemer geregtig is, insluit in 'n verseélde koevert
waarop die naam van die werkgewer, die naam en ambag of beroep van die
werknemer en die datum waarop die week geg€indig het, gemeld word, en
voorts moet daar of op die voorkant van die koevert of op 'n afsonderlike
staat daarin ingesluit, breedvoerig gemeld word hoe die bruto besoldiging
bereken is, watter bedrae daarvan afgetrek is en wat die netto besoldiging
is wat die koevert bevat. Sodanige koevert en ook die staat ingesluit, bly
die eiendom van die werknemer.

Op die keersy van sodanige koevert moet die volgende woorde verskyn:

*ALLE SEELS MOET ONMIDDELLIK OPGEPLAK WORD IN "N
BYDRAEBOEK WAT VERKRYGBAAR IS VAN DIE NYWER-
IS-I[EEI)Q§RAAD VIR DIE BOUNYWERHEID (WESTELIKE PROVIN-

(5) 'n Werkgewer mag sy werknemer geen boetes oplé of bedrae van sy
werknemer se besoldiging aftrek nie: Met dien verstande dat hy die vol-
gende kan aftrek:

(a) Bedrae waarvoor daar in klousules 18, 27 en 29 voorsiening gemaak
word;

(b) bedrae waarvoor daar in klousules 30 en 32 voorsiening gemaak
word;

(c) 'n bedrag wat 'n werkgewer regtens of kragtens n bevel van ’n
bevoegde hof moet of mag aftrek;

(d) met die skriftelike toestemming van sy werknemer 'n bedrag vir die
terugbetaling of gedeeltelike terugbetaling van 'n lening of voorskot op sy
loon wat so 'n werknemer aan sy werkgewer verskuldig is: Met dien-
verstande dat sodanige aftrekking in 'n bepaalde week hoogstens *n derde
van die werknemer se totale besoldiging is;

(e) met die skriftelike toesternming van sy werknemer, die bedrag aan
ledegeld wat betaalbaar is aan enigeen van die vakverenigings wat partye is

- by die Nywerheidsraad vir die Bounywerheid (Westelike Provinsie);

(f) bedrae waarvoor daar in ander ooreenkomste van die Raad voorsie-

ning gemaak word. :
18. BEEINDIGING VAN DIENSKONTRAK

(1) Wanneer 'n’ werkgewer of 'n werknemer voornemens is, om 'n
dienskontrak te begindig, moet hy die ander party een werkdag kennis gee
van begindiging van sodanige kontrak: Met d:en verstande dat indien "n
skriftelike dienskontrak voorsiening maak vir 'n kennisgewingstermyn van
gelyke duur vir beide partye wat langer is as die termyn wat in hierdie
klousule voorgeskryf word, kennis in ooreenstemming met sodanige kon-
trak oor sodanige langer termyn gegee moet word. '

(2) Kennis ingevolge subklousule (1) kan op "n werkdag gegee word, en
die kennisgewingtermyn loop ten einde teen die gewone uitskeityd van die
werknemer op die werkdag onmiddellik na die dag waarop kennis gegee is,

(3) Subklousule (1) is nie van toepassing nie tensy 'n werknemer min-
stens drie agtereenvolgende werkdae vir dieselfde werkgewer gewerk het.
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(4) If notice of termination of a contract of employment is given in terms
of subclause (1), the employer shall pay the employee as his wage in
respect of the period of notice an amount which shall not be less than an
amount equal to the daily wage which the employee was receiving immedi-
ately before such notice was given.

(5) Notwithstanding the provisions of subclause (1), an employer or an
employee may terminate a contract of employment without notice, pro-
vided he pays the employee or pays or forfeits to the employer, as the case
may be, an amount which is not less than the appropriate wage which the
employer would .otherwise have been required to pay the employee in
terms of subclause.(4), had the contract been terminated with the required
notice.

(6) The provisions of this clause shall not effect—

- (a) the right of an employer or an employee to terminate the contract
without notice for any clause recognised by law as sufficient; :

(b) the operation of any forfeiture or penalty which by law may be
applicable in respect of an employee who deserts.

(7) Nothing in this clause shall prevent an employer from laying off an
employee on account of inclement weather, and the employer shall not be
liable for payment of any remuneration during such lay-off.

employee on account of shortage of materials, and the employer shall not
be liable for payment of any remuneration during such lay-off: Provided
that, unless the employer has given the employee notice on the previous
day that his services will not be required because of a shortage of materials,
the employer shall pay such an employee who reports for work a minimum
of one hour’s remuneration in respect of such day not worked bccause ofa
shortage of materials.

(9) No employer shall suspend an employee from work for any period as
a disciplinary measure,

19. STORAGE AND PROVISION OF TOOLS ETC.

(1) Suitable places shall be provided by the employer on all jobs for
locking up tools, and the employer shall appoint a responsible person for
each job to see that such places are locked. This shall not apply to jobbing
work. Each employee for whom wages are prescribed in clause 16 (1) (h)
shall be required to provide his own tool box, which is capable of being
securely locked, in which he shall store all his tools other than those which
because of their length, shape or size are not normally stored in such tool
boxes, whenever such tools are not in use.

(2) Employers shall supply in good order and condition grindstones for,

sharpening tools. Where no grindstone is provided on a job, suitable time
and facilities shall be granted to carpenters and joiners prior to termination
of employment to put their tools in order.

(3) Employers shall provide in good order and OOI'IdIllOI'I in the case of—

(a) Carpenters.—All cramps, handscrews, glue brushes, wrenches,
crowbars, augers and bits over 30 cm long, and all hammers over 1 360
g, and saws for cutting asbestos sheets, formica and similar material.

(b) Masons and stone-cutters.—i) Sharpened tools for working gra-
nite or other stone, precast stone or artificial granite;

(ii) suitable shed for stone-cutters, the roof of which must not be less
than 3 m high. This rule shall not apply to small jobs on building sites.

(¢) Painters and paper hangers.—All tools except putty knives, dus-
ters and paper-hangers’ brushes and scissors,

(d) Plasters.—Dagha boards and stands of a suitable. helght, mllers,
straight edges and special granolithic tools.

(e) Plumbers and gas-fitters (i) Machines used in shop or on job;
(ii) stake and rivetting bars and drills of all sizes; .

(iii) screwing tackle, such as stock, dies, taps and ratchets; -
(iv) pipe-cutting tools and vices;

(v) special and heavy caulking irons and firepots;

(vi) metal pots and large ladles;

(vii) Soldering-irons and blow lamps;

(viii) chisels, punches and wall-pins over 22%cmin length;
(ix) files and hack-saw baldes;

(x) mandrels over 5 cm in diameter;.

(xi) rivet sets from No. 12 rivet and over, and grooving tools;
(xii) sheet-metal worker's mallet and heavy dressers;

(xiii) punches over 6 mm in diameter;

(xiv) wrenches and tongs over 30 cm in length.

(4) Indien kennis van begindiging van 'n dienskontrak ingevolge sub-
klousule (1) gegee word, moet die werkgewer die werknemer as sy loon
ten opsigte van die kennisgewingstermyn "n bedrag betaal wat nie minder
is nie as 'nbedrag gelykstaande met die daaglikse loon wat die werknemer’
ontvang het onmiddellik voordat sodanige kennis gegee is.

(5) Ondanks subklousule (1), kan 'n werkgewer of ’ n wer!memer n
dienskontrak sonder kennisgewing beéindig mits hy n bedrag aan die
werknemer betaal of aan die werkgewer betaal of verbeur, na gelang van
die geval, wat nie minder is nie as die toepaslike loon wat die werkgewer
die werknemer andersins ingevolge subklousule (4) sou-moes’ betal het
indien die kontrak met die vereiste kennisgewing bedindig sou gewees het.

(6) Hierdie klousule raak nie die volgende nie:

(a) Die reg van 'n werkgewer of 'n werknemer om die dJenskonu'ak
sonder kennisgewing aan 'n afdoénde rede te beéindig;

(b) die werking van 'n verbeurmg of "n boete wat volgens wet toegepas
kan word ten opsigte van 'n werknemer wat dros.

(7) Niks in hierdie klousule mag 'n werkgewer verhoed om 'n werk-

‘| nemer tydelik te ontslaan as gevolg van gure weer nie, en die werkgewer is

nie aanspreeklik vir die betaling van besoldiging gedurende sodanige tyde-
like ontslag nie.

(8) Niks in hierdie klousule mag 'n werkgewer verhoed om 'n werk-

| nemer tydelik te ontslaan as gevolg van 'n tekort aan materiale nie, en die
(8) Nothing in this clause shall prevent an employer from laying off an -

werkgewer is nie aanslpreekllk vir die betaling van besoldiging gedurende
sodanige tydelike ontslag nie: Met dien verstande dat, tensy die ‘werkgewer
die werknemer die vorige dag kennis gegee het dat sy dienste nie vereis sal
word nie as gevolg van 'n tekort aan materiale, die werkgewer sodanige
werknemer wat hom vir werk aanmeld 'n minimum van een uur se besol-
diging moet bet&al ten opsigte van sodanige dag waarop daar nie gewerk is
nie as gevolg van "n tekort aan materiale.

(9) 'n Werkgewer mag 'n werknemer nie as 'n dlsSIphnére maatreel vir
enige tydperk skors nie.- -

19. BEWARING EN VERSKAFFING VAN GEREEDSKAP ENS.

(1) Die werkgewer moet op elke werkplek 'n geskikte toesluitplek vir
gereedskap verskaf en 'n verantwoordelike persoon op elke werkplek aan-
stel wat moet sorg dat sodanige plekke toegeslult word. Dié bepaling is nie
op stukwerk van toepassing nie. Daar word van elke ‘werknemer vir wie
daar lone in klousule 16 (1) (h) voorgeskryf word, vereis om sy eie
gereedskapkis te verskaf wat veilig toegesluit kan word en waarin hy al sy
gereedskap, uitgesonderd dié wat vanweé hul lengte, vorm of grootte nie
normaalweg in sodanige gereedskapkiste gehou word nie, moet bewaar
wanneer sodanige gereedskap nie gebruik word nie.

(2) Werkgewers mioet slypstene wat in goeie orde en in "n goeie toestand
is, verskaf om gereedskap skerp te maak, Waar daar geen slypsteen op 'n’
werkplek verskaf word nie, moet geskikte fasiliteite en tyd aan timmer-
mans en skrynwerkers voor die be€indiging van hul dienste toegesman
word om hul gereedskap in orde te bring. :

(3) Werkgewers moet ondergenoerhde gereedskap in goc}e orde cn in'n
goeie toestand verskaf in die geval van—

(a) Timmermans.—Alle kiampe, hand_skrocwe, lymkwaste, moersleu-
tels, koevoetc, awegare en bore wat meer as 30 cm lank is, alle hamers
met 'n massa van meer as 1 360 g en saec waarmee asbesplate, ormica en
derglike materiaal gesaag kan word.

(b) Klipmesselaars en klipkappers.—(i) Skerpgemaakte gereedskap
vir die bewerking van graniet of ander khp vooraf gegiete klip of kuns-
graniet; :

(ii) 'n geskikte skuur vir khpkappem waarvan die dak minstens 3 m
hoog moet wees. Hierdie reél is nie op klein werkies op boutemme van
toepassing nie.

(c) Verwers en plakkers.—Alle gereedskap met vitsondering van stop-
verfmesse, stoffers, plakkwaste en skére.

(d) Pleisteraars.—Daghaplanke en standers van *n geskikte hoog(c,
rollers, reihoute en spesiale gereedskap vir granoliet. -

(e Loodgieters en gasaaniéers.—(i) Masjiene wat in 'n werkwmkel
of in 'n werkplek gebruik word;

: (ii) afsnaekpennc en klmkstawe en bofe van alle groottes; }
©(iii) draadsnygereedskap soos stokke en snymoere, snytappe en ratels,
(iv) pypsnygereedskap en skroewe;
() spesiale en swaar kalfaatysters en vuurkonkas;
- (vi) metaalpotte en groot gietlepels;
*(vii) soldeerboute en blaaslampe;
. (viii) beitels, ponse en muurpenne wat ]anger as 22!/, cm is;
(ix) vyle en ystersaaglemme; :
(x) drewels met ’n diameter van meer as 5 cm;
* (xi) klinknaelstelle van grootte No. 12 en groter en gmefgereedskap,
(xii) piaatrnetaal\.\r:rkers_har_l}er en swaar klophamers;
" (xiii) ponse met 'n diameter van meer as 6 mm;
(xiv) moersleutels en tange wat langer as 30 cm is,
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-20. TOOL FUND

( 1) (a) The operauon of the Tool Fund for the Building Industry (West-
ern Province), hereinafter referred. to. as the “‘Fund”’, established under
Government Notice R. 1213 of 11 August 1967, for the purpose of com-
pensating employees for the loss of tools by fire or by theft, which Fund
shall be. administered by the Council, is, hereby continued.

(®) The Fund shall consist 0f-—

A1), conmbutlons from employers pald mto the Fund in accordance

w:th paragraphs (g) and (j);
(ii) interest derived from the investment of any moneys of the Fund;
(m) any other sums to which the Fund may become entitled.

(c) All moneys. accruing to the Fund shall be dcposﬁed ina separate
account with a bank to the credit of the Fund. -

(d) The moneys of the Fund shall be applied to the payment of compen-
sation as prescribed in paragraph (k), and to payment of any expenditure
incurred in connection with the administration of the Fund. :

(e) Any moneys not required to meet current paymenm and expenses
shall not be invested otherwise than in— .

(i) stock of the Republic of South Afnca or local government stock;
(11) National Savings Certificates;
- (iii) Post Office Savings Accounts or Certificates;

(iv) savings accounts; pérmanent shares or fixed deposits in registered
building societies or banks; or

{(v) in any other manner appmved by the chlstmr

(f) All payments from the Fund shall be made by cheque, signed by the
Chairman or Vice-Chairman of the Council, or such other members of the
Coungcil as the Council may from time to time decide, and countet51gned by
the Secretary or such usher oﬂ“lcnals as the Council may from time to time
decide. e

(g) The moneys of the Fund shall be aoqui'red by means of a con:ribution_.

by an employer of 4c per week in respect of each employee employed by
such employer for whom wages are prescribed in clause 16 (1) (h).

(h) No payment in terms of paragraph (g) shall be made by an emplayer
in respect of an employee who—.

(1) works less than 20 hours for hlm in any week;

(i) works 20 hours or more but less than 33 hours for him in any
week: Provided that where such employee who has worked at least 20
hours in that week, is prevented from working 33 hours or more due to
circumstances beyond his control such as inclement weather, shormge or
maferials or work, public holidays, illness supported by a doctor’s certi-
ficate or is absent with the knowledge or conserit of his employer, he
shall, for the purposes of this clause, be deemed to have worked 33
hours in that week.

(i) The contribution referred to in paragraph (g) shall be paid by an
employer to the Council, muratis mutandis in the manner and in accord-
ance with the procedure and conditions laid down in clause 27: Provided
that the value of the stamp issued on each pay-day to each of the employees
concerned in respect of the Fund shall be 4c.

(k) Subject to the provisions of subclause (2) (e) hereof, the principal
objects of the Fund shall be to compensate employees for the loss of their
tools by theft from lock-ups. or by fire: Provided that, subject to the provi-
sions of clause 19 an employer shall, in respect of such claim, irrespective
of the number of artisans concerned in each claim admitted by the Council,
be responsible for the first R6 or any lesser amount should the total value of
the claim as admitted by the Council not exceed R6: Provided further that if
an employee looses his tools due to the acts and/or omissions of an em-
ployer as described in clause 19 (1), the employer of such employee shall
be responsible for the whole amount of such lost tools lost by theft.

(I) An employee wishing to claim compensation from the Fund for tools
lost by theft, shall lodge a written application with the Council in such
manner as determined by the Council. No payment shall be made by the
Fund unless an applicant has reported the theft of his tools to the police as
soon as practicable or if an applicant fails to supply the Council with any
relevant information which the Council may require.

(m) An employee wishing to claim compensation from the Fund for
tools destroyed by fire, shall lodge a written application with the Council in
such a manner as determined by the Council. No payment shall be made by
the Fund unless the claim is accompanied by a statement by the employer
giving details of the loss or destruction of the tools by ﬁre and such other
information as the Council may require.

20. GEREEDSKAPFONDS

(1) (a) Die Gereedskapfonds vir die Bounywerheid (Westelike Provin-
sie), hierna die ‘‘Fonds" genoem, ingestel by Goewcmmmskenmsgemng
R. 1213 van 11 Augustus 1967 met die doel om werknemers te vergoed vir
die verlies van gereedskap deur brand of diefstal, welke Fonds deur die
Raad geadministreer moet.word, word hierby voortgesit.

(b) Die Fonds bestaan uit-— -

(i) bydraes van werkgewers wat ooreenkormng paragrawe (g) en (]) in
die Fonds gestort word;

* (ii) rente ontvang uit die belegging van geld van dle Fonds,
(iii) alle ander bedrac waarop die Fonds geregtig word. -

{c) Geld wat aan die Fonds toeval, moet in’'n aparte rekening by n bank
in die kredit van die Fonds gestort word.

(dy Die geld van die Fonds moet gebruik word. vir die uitbetaling van

‘'vergoeding soos in paragraaf (k) voorgeskryf en vir die betaling van uit-

gawes wat aangegaan word in verband met die administrasie van dle
Fonds.

(e) Alle geld wat nie nodig is om lopende ultbetalmgs en uitgawes te dek
nie, moet slegs in die volgende belé word:

(i) Effekte van die Republiek van Suid-Afrika of effekte van plaaslikc
besture;

(ii) Nasionale Spaarsemﬁkate,
(iii) Posspaarbankrekenings of -sertifikate;

(vi) spaarrekenings, permanente aandele of vaste deposlto s in geregi~ -
streerde bouverenigings of banke; of

(v} op enige ander manier wat die Registrateur goedkeur.
(f) Alle uitbetalings uit die Fonds moet per tjek geskied wat onderteken

is deur die Voorsitter of Ondervoorsitter van die Raad of deur sodanige

ander lede van die Raad waartoe die Raad van tyd tot tyd besluit, en moet

-medeonderteken word deur die Sekretaris of sodanige ander beamptes

waartoe die Raad.van tyd tot tyd besluit.

(g) Die geld van die Fonds word verkry deur mlddel van’n werkgewer
se bydrae van 4c per week ten opsigte van elke werknemer wat by so 'n
werkgewer in diens is en vir wie daar in klousule 16 (1) (h) lone voorge-
skryf word.

(h) *n Werkgewer moet geen bydrae 1ngevolge paragmf (g) maak ten
opsigte van 'n werknemer wat—

o (i) r_mndel: as 20 uurin 'n week vir hom werk nie;

(ii) 20 uur of langer maar minder as 33 uur in "n week vir hom werk.
nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
in daardie week gewerk het, verhinder word om 33 uur of langerte werk
as gevolg van omstandighede buite sy beheer, soos gure weer, ’n tekort
aan boumateriaal of werk, openbare vakansiedae, siekte gestaaf deur 'n
mediese sertifikaat of wat afwesig is met die wete of toestemming van sy
werkgewer, hy vir die toepassing van hierdie klousule geag word 33 uur
in daardie week te gewerk het.

4] Die bydrae in paragraaf (g) bedoel, moet deur 'n werkgcwcr aan die
Raad betaal word, mutatis mutandis op die wyse en in ooreenstemming
met die prosedure en voorwaardes in klousule 27 voorgeskryf: Met dien
verstande dat die waarde van die seél wat op elke betaaldag aan elkeen van
die betrokke werknemers ten ops1gl:e van die Fonds nitgereik word 4c moet
wees.

(k) Behoudens subklousule (2) (c) hlervan is die hoofdoelstellings van
die Fonds om werknemers te vergoed vir die verlies van hul gereedskap as
gevolg van diefstal vit Ioeslmtpiekkr of brand: Met dien verstande dat,
behoudens klousule 19, 'n werknemer ten opsigte van sodanige eis, ongeag
die getal ambagsmanne wat betrokke is in iedere eies wat deur die Raad
erken word, verantwoordelik is vir dic eerste R6 of 'n kleiner bedrag indien
die totale waarde van die eis soos. det_lr die Raad erken, hoogstens R6 is:
Voorts met dien verstande dat, indien 'n wcrknémr sy gereedskap verloor
as gevolg van handelinge en/of \'Bl’SUlm van "n werkgewer soos in klousule
19 (1) omskryf, die werkgewer van so 'n werknemer verantwoordelik is vir
die totale bedrag van sodanige gereedskap wat weens diefstal verloor
word.

(1) 'n Werknemer wat van die Fonds vergoeding wil eis vir gereedskap
deur diefstal verloor, moet 'n skrifielike aansoek by die Raad indien op dié
wyse wat deur die Raad bepaal word, Geen uitbetaling word deur die
Fonds gemaak nie, tensy 'n aansoeker die diefstal van sy gereedskap S0
gou doenlik by die polisie aangemeld het of indien 'n aansoeker nie die
Raad alle inligting gee wat ter sake is en wat die Raad vereis nie,

(m) *n Werknemer wat van die Fonds vergoeding wil eis vir gereedskap

" wat deur brand vernietig is, moet 'n skriftelike aansoek by die Raad indien
- op sodanige wyse as wat deur die- Raad bepaal word. Geen uitbetaling

word deur die Fonds gemaak nie, tensy die eis vergesel gaan van 'n ver-
klaring deur die werkgewer waarin hy besonderhede gee van die verlies of
vernietiging van die gereedskap deur brand en sodamge ander inligting as
wat die Raad vereis.
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{n) Payments from the Fund are at the absolute discretion of the Council,
whose decision shall be final, and the Council shall not be obliged to give
any reason for any decision: Provided that the payments from the Fund
shall cease whenever the amount standing to the credit of thé Fund falls
below R10 000 and further payments shall not be resumed until the amount
standing to the credit of the Fund has reached the sum of R14 000.

(2) (a) The provisions of clause 19 and subclause (1) of this clause
relating to the loss of tools, other than the loss of tools by fire, shall not
apply in respect of an employee unless tools placed in a lock-up for safe-
keeping are stored in a tool box which is capable of being securely locked,
and is kept properly locked at all times, except when opened for the pur-
pose of providing access for an employee to his own tools: Provided that
the placing by an employee in lock-ups of tools which are not normally
stored in boxes by reason of their length, shape, size, or any other similar
feature, shall be deemed to be in compliance with the requirements of this
Agreement, and, in the event of such tools being lost by theft, an employee
shall not, by reason of the fact that he has not placed and locked such tools
in a box, be deprived of his rights and privileges in terms of this
Agreement

(b) Subject to the foregomg provuso, an employee shall be responsible
for placing his tools in a tool box and for keeping such tool box properly
locked.

(c) Notwithstanding the provisions of subclause (1) (k) or any other
provisions to the contrary herein contained, the Council may in its discre-
tion entertain claims in respect of tools lost or presumed to have been lost
by theft during authorised working hours: medf:d that in respect of such
claims—

(i) payment shall not be in excess of 75 per cent of the proved amount
thereof;

(ii) the employer shall not be required to make any payment in terms
of subclause (1) (k); and

(iii) the provisions of subclause (2) (a) and (b) shall not apply.

{d) A public accountant or public accountants whose remuneration shall
be fixed by the Council, shall be appointed annually by the Council and
shall audit the accounts of the Fund at least once annually and not later than
30 June in each year, and shall prepare- a statement showing income
received and expenditure incurred under all headings, during the 12
months ended 31 December preceding, together with a balance sheet show-
ing the assets and liabilities of the Fund as at that date. The audited state-
ment and the balance sheet shall thereafter lie for inspection at the office of
the Council and copies thereof duly certified by the auditor and coun-
tersigned by the Chairman of the Council, together with any report made
by the auditor thereon, shall be transmitted to the Director-General of
Manpower, Pretoria, within eight months of the close of the period covered
by such statement and balance sheet. -

(e) Should this Agreement expire through effluxion of time or cease to
be binding for any reason, the Fund shall continue to be administered by
the Council until liquidated or transferred by the Council to any other fund
established for the same purpose as that for which this Fund was created.

f} In the event of the dissolution of the Council or in the event of its
ceasing to function during any period in which this Agreement is binding in
terms of section 34 (2) of the Act, the chlsrra.r may appoint a cominittee
consisting of an equal number of representatives of employers and em-
ployees in the Industry for the purpose of administering the Fund. Any
vacancies occurring on the committee may be filled by the Registrar from
amongst employers or employees in the Industry, as the case may be.
Where the commitiee is unable or unwilling to- discharge its duties, the
Registrar may appoint a trustee or trustees to administer the Fund. The
committee or trustees so appointed shall have the powers vested in the
Council for the purposes of this clause. Unless within 12 months of its
expiration the Agreement is declared effective for a further period or a new
agreement is published providing for the continuation or transfer of the
Fund, the Fund shall be liquidated and any unexpended amount disposed of
in accordance with paragraph (g).

® If the Fund is liquidated in terms of this Agreement, the moneys
remaining to the credit of the Fund, after payment of all claims agamst the
Fund, including administration and liquidation expenses, shall, in the
event of the Council being in existence as at the time of quuidation, be paid
into the general funds of the Council. In the event of the Council not being
in existence as at the time of liquidation, the unexpended funds shall be
distributed in accordance with the following provisions:

(i) Two thirds of such funds shall be paid to the employers’ organisations
who were parties to the Council at its dissolution;

(i) one third of such funds shall be disposed of in terms of section 34 (4)

(c) of the Act.

21. SPECIAL PROVISIONS GOVERNING THE PERFORMANCE
OF CERTAIN CLASSES OF WORK

(1) (a) Concreting.—All concreting shall be carried out under the conti-
nuous supervision of a skilled employee who shall be paid a wage of not
less than that prescribed in clause 16 (1) (h).

(n) Uitbetalings uit die Fonds geskied na goeddunke van die Raad. Sy
beslissing is bindend en hy is nie verplig om redes vir *n beslissing te
verstrek nie: Met dien verstande dat uitbetalings uit die Fonds gestaak moet
word sodra die bedrag in die kredit van die Fonds minder as R10 000
beloop en dat verdere uitbetalings nie hervat moet word voordat die bedrag
in die kredit van die Fonds R1 400 beloop nie.

(2) (a) Klousule 19 en subklousule (1) van hierdie klousule wat betrek-
king het op die verlies van gereedskap op 'n ander manier as weens brand,
is nie ten opsigte van 'n werknemer van toepassing nie tensy gereedskap
wat in 'n toesluitplek vir bewaring geplaas word, in 'n gereedskapkis
weggepak is wat veilig toegesluit kan word en wat te alle tye behoorlik
toegesluit gehou word behalwe wanneer dit copgemaak word met die doel
om 'n werknemer toegang tot sy eie gereedskap te verleen: Met dien
verstande dat die plasing deur 'n werknemer in toesluitplekke van
gereedskap wat gewoonlik nie in kiste bewaar word nie vanweé hul lengte,
vorm, grootte of ander soortgelyke kenmerk, geag word in ooreenstem-
ming te wees met die vereistes van hierdie Ooreenkoms, en ingeval soda-
nige gereedskap verlore raak weens diefstal, 'n werknemer nie vanweé die
feit dat hy sodanige gereedskap nie in 'n kis geplaas en toegesluit het nie,
sy regte en voorregte kragtens hierdie Ooreenkoms ontneem mag word nie.

(b) Behoudens die voorafgaande voorbehoud, is 'n werknemer daarvoor
verantwoordelik om sy gereedskap in "n gereedskapkis te plaas en sodanige
gereedskapkis behoorlik gesluit te hou.

(c) Ondanks subklousule (1) (k) of andersluitende bepaling hierin ver-
vat, kan die Raad na goeddunke eise oorweeg ten opsigte van gereedskap
wat verloor is of vermoedelik verloor is weens diefstal gedurende gemag-
tigde werkure: Met dien verstande dat ten opsigte van sodanige eise—

(i) uitbetaling hoogstens 75 persent van die bewese bedrag daarvan
mag wees,

(ii) daar nie van die werkgewer vereis mag word om enige uitbetaling
ingevolge subklousule (1) (k) te doen nie; en

(iii) subklousule (2) (a) en (b) nie van toepassing is nie.

(d) 'n Openbare rekenmeester of openbare rekenmeesters wie se ver-
goeding deur die Raad vasgestel moet word, moet jaarliks deur die Raad
aangestel word en moet die rekeningstate van die Fonds minstens een maal
per jaar ouditeer, voor of op 30 Junie in elke jaar, en moet 'n staat opstel
van_inkomste en uitgawes onder alle hoofde godurende die 12 maande
Eeemdlg 31 Desember van die vorige jaar, asook 'n balansstaat wat die

ates en laste van die Fonds op daardie datum toon. Die geouditeerde staat
en balansstaat moet daarna op die kantoor van die Raad ter insae lé en
kopieé daarvan, behoorlik gesertifiseer deur die ouditeur en medeonderte-
ken deur die Voorsitter van die Raad, tesame met enige verslag van die
ouditeur daaroor, moet binne agt maande na die einde van die tydperk wat
deur sodanige staat en balansstaat gedek word, aan die Direkteur-generaal
van Mannekrag, Pretoria, gestuur word.

(e) Ingeval hierdie Ooreenkoms weens verloop van tyd verval of om
watter rede ookal ophou om bindend te wees, moet die Fonds nog deur die
Raad geadministreer word totdat dit gelikwideer is of deur die Raad oorge-
dra is na 'n ander fonds wat vir dieselfde doel ingestel is as dié waarvoor
hierdie Fonds gestig is.

(f) Ingeval die Raad ontbind word of ophou om te funksioneer gedu-
rende die tydperk waarin hierdie Ooreenkoms ingevolge artikel 34 (2) van
die Wet bindend is, kan die Registrateur 'n komitee aanstel bestaande uit 'n
gelyke getal verteenwoordigers van werkgewers en werknemers in die
Nywerheid ten einde die Fonds te administreer. Vakatures wat in die komi-
tee ontslaan, kan deur die Registrateur gevul word uit die geledere van die
werkgewers of die werknemers in die Nywerheid, na gelang van die geval.
Ingeval die komitee nie in staat is nie of onwillig is om sy pligte uit te voer,
kan die Registrateur "n trustee of trustees aanstel om die Fonds te admini-
streer. By die toepassing van hierdie klousule beskik die komitee of trust-
ees wat aldus aangestel is oor die bevoegdhede van die Raad. Tensy die
coreenkoms binne 12 maande nadat dit verval het vir *n verdere tydperk
van krag gemaak word of 'n nuwe ooreenkoms gepubliseer is, wat voor-
siening maak vir die voortsetting of oordrag van die Fonds, moet die Fonds
gelikwideer word en moet die onbestede bedrag aangewend word
ooreenkomstig paragraaf (g).

(g) Indien die Fonds ingevolge hierdie Ooreenkoms gelikwideer word,
moet die geld wat in die krediet van die Fonds staan na betaling van alle
eise teen die Fonds, insluitende administrasie- en likwidasiekoste, ingeval
die Raad ten tyde van likwidasie bestaan, in die algemene fondse van die
Raad gestort word. Ingeval die Raad ten tyde van likwidasie nie bestaan
nie, moet die onbestede fondse verdeel word in ooreenstemming met die
volgende bepalings:

" (1) Twee derdes van sodanige fondse moet uitbetaal word aan die werk-
gewersorganisasies wat by die ontbinding van die Raad partye by die Raad
was;

(ii) een derde van sodanige fondse moet ingevolge artikel 34 (4) (c) van
die Wet aangewend word.

21. SPESIALE BEPALINGS BETREFFENDE DIE VERRIGTING
VAN SEKERE KLASSE WERK

(1) (a) Betonwerk.—Alle betonwerk moet uitgevoer word onder die
voortdurende toesig van 'n geskoolde werknemer aan wie 'n loon van
minstens dié in klousule 16 (1) (h) voorgeskryf, betaal moet word.
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(b) Caulking —Notwithstanding anything to the contrary, caulking may

be carried out by unskilled employees under the supervision of a skilled
+ employee who shall be paid not less than the wages prescribed in clause 16
(1) (h).

(2) Stonework.—(a) Operators of stone-turning and planing machines,
and diamond and carborundum sawing machines shall be-paid not less than
the wages prescribed in clause 16 (1) (h).

(3} Joinery.—No purpose-made joinery, shopfittings or shopfronts ma-
nufactured in a district in the Republic of South Africa where the wage paid
to journeymen employed on such manufacture is lower than that prescribed
inclause 16 (1) (h) shall be utilised in the Building Industry.

22. SCAFFOLDING AND PLANT

An employer shall ensure that all plant and all machinery and every part
thereof is of good construction, of suitable and sound material and of
adequate strength for the purpose for which it is used.

A. Supervision

(1) An employer shall cause all building work to be performed under the
general supervision of a responsible person who shall be a competent
person and who shall be appointed by him, in writing.

(2) The person appointed in terms of this clause shall exercise supervi-
sion over the building work for which he is responsible and shall ensure
that— i

(a) the provisions of this clause are complied with;

(b) all plant and machinery are maintained in good condition and
properly used; and :

(c) all work is carried out in‘a safe manner and in accordance with the
designs and specifications as approved by the appropriate authority.

B. General safety measures
(1) An employer shall cause—

(a) all stairways, passageways, gangways, basements and other places
where danger may exist through lack of natural light, to be adequately
lit; !

(b) all stairways, passageways and gangways where practicable to be
kept free from materials, waste or any other obstructions;

(c) all openings in floors, hatchways and stairways and any open sides
of floors or buildings through or from which persons are liable to fall, to
be adequately boarded over or to be fenced or enclosed with suitable
rails or guards to a height of not less than 900 mm and not more than
1 100 mm from the ground or floor: Provided that such boarding or
guirding may be omitted or removed for the time and to the extent
necessary for the access of persons or the movement of materials;

(d) a suitable catch platform or net to be erected above an entrance or
passageway or above a place where persons regularly work or pass, or
the danger area to be adequately fenced off, if work is being performed
above such entrance, passageway or place and there is a danger of
persons being struck by falling material.

(2) No employer shall require or permit any person to, and no person
shall, dispose of debris and material from. an elevated position except by
hoist or chute unless effective arrangements have been made to secure the
safety of persons. )

C. Work in elevated positions

No employer shall require or permit any person employed on building
work to perform any work in an elevated position unless such work can be
performed safely from a ladder or a scaffold or from a position which is as
safe as on a scaffold.

D. Scaffold framework
(1) An employer shall cause— ) ;

(a) scaffold standards to be firmly supported and secured against
displacement and to be kept vertical except in the case of putlog. scaf-
folds which shall incline slightly towards the structure;

(b) (i) standards to be spaced not more than 1,8 m, 2,4 m and 3 m
apart in the case of high, medium and low mass loads respectively if
constructed of steel and not more than 3 m apart if constructed of timber;

(ii) ledgers to be spaced not more than 2,1 m apart vertically;

(iiii) putlogs or transoms to be spaced not more than 1,5m, 1,8 mand
2,4 m apart in the case of high, medium and low mass loads, respecti-
vely. (For the purposes of this subclause, high, medium and low mass
loads shall mean mass loads of not more than 375, 250 and 125 kg/m?,
respectively.); :

(¢) every member of a scaffold frame which is constructed of timber
to have a diameter of not less than 75 mm or to have a section of
equivalent strength.

(b) Kalfaatwerk—Kalfaatwerk mag, ondanks andersluidende bepa-
lings, deur ongeskoolde werknemers uitgevoer word onder die toesig van
*n geskoolde werknemer wat instens die loon moet ontvang wat in klousule
16 (1) (h) voorgeskryf word. ;

(2) Klipwerk.—(2) Bedieners van klipdraai- en skaafmasjiene en dia-
mant- en karborundumsagmasjiene moet minstens die loon ontvang wat in
klousule 16 (1) (h) voorgeskryf word.

(3) Skrynwerk.—Geen doelgemaakte skrynwerk, winkeluitrusting of
winkelfronte wat vervaardig is in "n distrik in die Republiek van Suid-
Afrika waar die lone wat betaal word aan vakmanne wat vir sodanige
vervaardiging in diens geneem is, laer is as dié in klousule 16 (1) (h)
voorgeskryf, mag in die Bounywerheid gebruik word nie,

22. STEIERWERK EN INSTALLASIES

'n Werkgewer moet verseker dat alle installasies en alle masjinerie en
elke deel daarvan goed gebou of opgerig is, dat dit sterk genoeg is vir die
doel waarvoor dit gebruik word en dat dit gemaak is van materiaal wat
geskik en sonder defekte is. .

A. Toesig

(1) *n Werkgewer moet toesien dat alle bouwerk verrig word onder die
algemeen toesig van 'n verantwoordelike persoon wat 'n bevoegde persoon
moet wees en wat skriftelik deur hom aangestel moet word.

(2) Die persoon wat ingevolge hierdie klousule aangestel is, moet toesig
uitoefen oor die bouwerk waarvoor hy verantwoordelik is en moet verseker
dat—

(a) hierdie klousule nagekom word;
(b) al die uitrusting en masjinerie in 'n goeie toestand gehou en be-
- hoorlik gebruik word; en
(c) die werk op ’n veilige wyse verrig word en ooreenkomstig die
ontwerpe en spesifikasies wat deur die toepaslike owerheid goedgekeur
is.

B. Algemene veiligheidsmaatreéls
(1) 'n Werkgewer moet sorg dat—

(a) alle trappe, gange deurgange, kelderverdiepings en ander plekke
waar daar weens gebrek aan natuurlike lig gevaar kan bestaan op 'n
toereikende wyse verlig is;

(b) alle trappe, gange en deurgange waar doenlik vry gehou word van
materiaal, afval of ander hindernisse;

(c) alle openings in vloere, luikgate en trappe en alle oop kante van
vioere of geboue waardeur of waarvandaan persone kan val, op "n doel-
treffende wyse toegemaak is met beskotte of omhein of omsluit is met
geskikte relings of skutte tot op 'n hoogte van minstens 900 mm en
hoogstens 1 100 mm van die grond of vioer af: Met dien verstande dat
sodanige beskot of skut weggelaat of verwyder kan word solank en in
soverre dit nodig is om persone toegang te verleen of materiaal te ver-
VOer.

(d) 'n geskikte vangplatform of net opgerig word bokant 'n ingang of
deurgang of bokant 'n plek waar persone gereeld werk of verby gaan, of
dat die gevaarlike plek behoorlik afgekamp word as werk bokant soda-
nige ingang, deurgang of plek verrig word en daar gevaar bestaan dat
persone deur vallende voorwerpe getref kan word.

(2) Geen werknemer mag van iemand vereis of hom toelaat om op n
ander manier as per hystoestel of stortgeut puin en materiaal vanaf 'n punt
bokant diiserond weg te ruim nie, en niemand mag so iets doen nie, tensy
doeltreffende maatreéls getref is om die veiligheid van persone te verseker.

C. Werk in posisies bokant die grond

Geen werknemer mag van iemand wat bouwerk verrig, vereis of hom
toelaat om werk in 'n posisie bokant die grond te doen nie, tensy sodanige
werk veilig verrig kan word vanaf 'n leer of "n steier of vanaf 'n posisie wat
net so veilig as op a steier is.

D. Steierraamwerk
(1) 'n Werkgewer moet sorg dat—

(a) steierstanders stewig gestut en vasgemaak word sodat hulle nie kan
verskuif nie en dat hulle regop gehou word, behalwe in die geval van
kortelingsteiers, wat effens na die kant van die bouwerk moet oorhel;

(b) (i) standers wat van staal gemaak is hoogstens 1,8 m, 2,4 men Im

~van mekaar af gespasieer word in die geval van onderskeidelik hog-,

medium- en laemassalaste en, indien hulle van hout gemaak is,
hoogstens 3 m;

(ii) steierbalke hoogstens 2,1 m vertikaal van mekaar af gespasieer
word; ‘

(iii) kortelings of dwarsbalke hoogstens 1,5 m, 1,8 m en 2,4 m van
mekaar af gespasiecer word in die geval van onderskeidelik hoé-, me-
dium- en laemassalaste. (Vir die toepassing van hierdie subklousule
beteken hog-, medium- en laemassalaste, massalaste van onderskeidelik
hoogstens 375, 250 en 125 kg/m?.);

(c) elke deel van ’n steierraam wat van hout gemaak is 'n diameter van
minstens 75 mm of 'n deursnee van gelyke sterkie het.
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(2) No employer shall use, or cause to be used, any scaffold unless it
is— :
(a) securely and effictively braced to ensure stability in all directions;
(b} secured at suitable vertical and horizontal distances to the structure
on which work is being performed unless it is designed to be completely
self-supporting;
(c) so constructed as to have a factor of safety or not less than four;

(d) inspected by a competent person at least once a week and after
inclement weather.

(3) No employer shall require or permit—
(a) scaffolding, the supporting frame of which is constructed of
timber, to exceed a height of 25 m;
(b) scaffolding to be erected, altered or taken down other than by or
under the personal supervision of a competent person.
E. Scaffold platforms

(1) An employer shall cause—

(a) every scaffold platform which is constructed of timber to be of |

planks at least 228 mm wide by 38 mm thick;

(b) every plank which forms part of a scaffold platform to rest on at
least three supports, except in the case of trestle scaffolds, and to project
af least 150 mm at intermediate supports and not more than 230 mm at
the end supports;

(c) every board of a scaffold platform to be securely fastened to
prevent its displacement; :

(d) every platform to be so boarded as to prevent materials and tools”

from falling through.
(2) An employer shall cause every working platform of a scaffold—

(a) to be not less than 912 mm wide, which shall include a clear and
unobstructed passageway of not less than 456 mm: Provided that where
a platform is used only as a gangway or where low mass loads as defined
in subclause D (1) (b) are supported, a total platform width of 456 mm
shall be sufficient;

(b) which is more than 2 m above the floor or ground to be provided
with—

(i) substantial guard rails at least 900 mm and not more than 1 100
mim high on all sides of the platform except the side facing the structure;

(ii) toe-boards on all sides of the platform, except the side facing the
structure, which shall be not less than 150 mm high from the level of the
platform and in the case of wood not less than 25 mm thick so affixed
that no open space exists between the toe-board and the platform;

{c) to be so arranged that the gap between the platform and structure
does not exceed 75 mm: Provided that where workmen are required to sit
whilst working, this distance may be increased to not more than 300
mm;

(d) to be kept free of waste, projecting nails or any other obstruction -

and to be maintained in a non-slippery state.

(3) No employer shall require or permit a working platform which is
higher than 600 mm to be supported on a scaffold platform.

(4) An employer shall cause an additional guard rail to be provided at a
height of 900 mm above every working platform which is supported on a
scaffold platform.

(5) An employer shall cause convenient and safe access to be provided to
every scaffold platform. Where such access is by means of ladders, the
ladders shall be firmly supported at the base, shall extend to at least 900
mm beyond the platform at the top and shall be firmly secured.

(6) The provisions of this subclause shall also apply to any wci‘king
platform from which building, demolition or excavation work is being
performed.

F. Ramps

(1) No employer shall require or permit a ramp to be installed or used,
the slope of which exceeds one vertical to 1'4 horizontal.

(2) An employer shall cause every ramp—

(a) the slope of which renders additional foothold necessary and in
every case where the slope is more than one vertical to four horizontal,
to be provided with proper stepping laths which shall—

(i) be placed at suitable intervals; and

(ii) extend the full width of the ramp, except that they may be inter-
rupted over a width of not more than 230 mm to facilitate the movement
of barrows;

(b) which is more than 2 m high to be provided on both sides with

hand rails and toe-boards to comply in all respects with the provisions of
subclause E (2) (b) (i) and (ii).

(2) Geen werkgewer mag "n steier gebruik of laat gebruik nie tensy dit—

(a) stewig en op "n doeltreffende wyse verspan is ten einde te verseker
dat dit in alle rigtings stabiel is; '

(b) op geskikte vertikale en horisontale afstande vasgemaak is aan die
bouwerk waaraan die werk verrig word, tensy dit so ontwerp is dat-dit
heeltemal vrystaande is;

(c) so opgerig is dat dit *n veiligheidsfaktor van minstens vier het; -

(d) minstens een maal per week en na gure weer deur 'n bevoegde
persoon geinspekteer word,

(3) Geen werkgewer mag vereis of toelaat dat— _ "

(a) steierwerk waarvan die stutraam van hout gemaak, hoér as 25 m is
nie; CL . .
(b) steierwerk opgerig, verander of afgebreek word nie behalwe deur
of onder die persoonlike toesig van 'n bevoegde persoon. J

E. Steferplatforms
(1) 'n Werkgewer moet sorg dat—

(a) elke steierplatform wat van hout gemaak is, bestaan uit planke wat
minstens 228 mm wyd en 38 mm dik is;

(b) elke plank wat deel van 'n platform uitmaak, op minstens drie
stutte rus, behalwe in die geval van boksteiers, en dat sodanige plank
minstens 150 mm by die tussenstutte en hoogstens 230 mm by die
eindstutte verbysteek; :

(c) elke plank van 'n steierplatform stewig vasgemaak is sodat dit nie
kan verskuif nie;

(d) die planke van elke platform so aangebring word dat materiaal en
gereedskap nie kan deurval nie.

(2) 'n Werkgewer moet sorg dat elke werkplatform van ’n steier—

(a) minstens 912 mm wyd is, met ’n vry en onbelemmerde gang van
minstens 456 mm: Met dien verstande dat, waar 'n platform alleenlik as
'n deurgang gebruik word of waar laemassalaste soos in subklousule D
(1) (b) omskryf, ondersteun word, 'n totale platformwydte van 456 mm
voldoende is:

(b) wat meer as 2 m bokant die vloer of grond is, voorsien is van—

(i) sterk skutrelings wat aan al die kante van die platform, uitgeson-
derd die kant van die bouwerk, minstens 900 mm en hoogstens 1 100
mm hoog is; _

(ii) stootstukke aan al die kante van die platform, uitgesonderd die
kant van die bouwerk, wat minstens 150 mm hoog van die vlak van die
platform af moet wees en, indien van hout gemaak, minstens 25 mm dik
moet wees, en sodanige stootstuk moet so aangebring word dat daar
geen oop ruimte tussen die stootstuk en die platform is nie;

() so aangebring is dat die opening tussen die platform en die bou-
werk hoogstens 75 mm wyd is: Met dien verstande dat, waar daar van
werklui vereis word om te sit terwyl hulle werk, hierdie opening
hoogstens 300 mm mag wees; _

{d) vry gehou word van afvalmateriaal, spykers wat uitsteek of enige
ander belemmering en in so 'n toestand gehou word dat dit nie glibberig
is nie.

(3) Geen werkgewer mag vereis of toelaat dat *n werkplatform wat hoér
as 600 mm is, op "n steierplatform gestut word nie.

(4) 'n Werkgewer moet 'n addisionele skutreling laat aanbring op 'n
hoogte van 900 mm bokant elke werkplatform wat op ’n steierplatform rus.

(5) 'n Werkgewer moet sorg dat daar gerieflike en veilige toegang tot
elke steierplatform verskaf word. Waar sodanige toegang deur middel van
lere verskaf word, moet die lere stewig by die voetstuk gestut word, min-
stens 900 mm bokant die platform verbysteek en stewig vasgemaak word.

(6) Hierdie subklousule is ook van toepassing op werkplatforms waar-
vandaan bou-, slopings- of uitgrawingswerk verrig word.

F. Oplope
(1) Geen werkgewer mag vereis of toelaat dat 'n oploop geinstalleer of
gebruik word waarvan die helling meer as een vertikaal tot een en ’n half
horisontaal is nie.
(2) 'n Werkgewer moet sorg dat elke oploop—

(a) waarvan die helling addisionele vastrapplek nodig maak, en ook in
gevalle waar dié helling meer as een vertikaal tot vier horisontaal is,
voorsien word van behoorlike vastraplatte wat—

(i) met geskikte tussenruimtes aangebring word; en

(ii) oor die hele wydte van die oploop strek, behalwe dat hulle oor 'n
wydte van hoogstens 230 mm onderbreek mag word ten einde die be-
weging van kruiwaens te vergemaklik; :

(b) wat hoér as 2 m is, aan albei kante voorsien word van handrelings
en stootstukke wat in alle opsigte aan die vereistes van subklousule E (2)
(b) (i) en (ii) voldoen.
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G. Suspended scaffolds - "
No employer. shall require or permit a suspended scaffold to be used
unless— ) i
(49) outﬁggers are—

(a) of steel, and have a ﬁac_to_r of saféfy of not Iess_tﬁan four; .
(b) properly supported, suitably spaced and securely anchored other
than by. weight, at the inner end: Provided that in the case. of outriggers
anchored by means of weights the arrangement thereof shall be approved
byaninspector; " T T e
(¢) provided with a stop at the outer end, or other means, t0 prevent'
displacement of the rope; = -+ weew g W ek
(2) the-working platform is suspended.by at least two independent steel
wire ropes the factor of safety of which is not less than 10 based on the.
maximum load which each rope is required to support; B .
(3) lifting machines or lifting tackle are so constructed and maintained as,
to prevent accidental movement of the working platform and so situated
that they are readily accessible for inspection and that the rope connections
to the outriggers are vertically above the working platform attachments;

(4) the working platform js—. — . .
(a) not less than 456 mm and not more than 912 mm wide for light

suspended scaffolds and not less than 912 mm wide for heavy suspended

scaffolds; . ) '

. (b) so suspended as to be as close.as practicable to the structure-on
which work is being performed and secured at every working position to
‘prevent relative horizontal movement between the platform and the
structure; ’ ' L

(c) provided with substantial guard rails at least 900 mm and not more
than | 100 mm above and on all sides of the platform except the side
facing the structure: Provided that in the case of a light suspended scaf-
fold, guard rails, which may be not less than 750 mm high, shall bé
provided on all sides of the platform; . = = ;

(d) provided on all sides with toe-boards which shall be not less than
150 mm high from the lével of the platform and in the case of wood not
less than 25 mm thick and which shall be so installed that no open space
exists between the toe-board and the platform: Provided that in the cdse
of heavy suspended scaffolds the toe-boards facing the structure may be
not less than 50 mm high from the level of the platform. .

* H. Boatswain’s chair ;

An employer shall cause every boatswain’s chair or similar applianée’to
be securely suspended and to be of such construction as to prevent any
occupant from falling therefrom. - .- e ot o

' I Cantilever and jib scaffolds. . R
No employer shall requite or periit a cantilever or jib scaffolds to-he
used unless— v - e e E=m W
(a) the outriggers are of stéel and have a factor of safety of not less
than four; ' ' o I
(b} it complies with the provisions of subclause E of this clause.
' 4. Trestle scaffolds S

No employer shall require or permit a trestle scaffold to be used which is

more than 3 m high or which is constructed in more than two tiers,
. K.Roofwork

St

An employer shall provide, and causé to be used, suitab.le roof ladders-or

duck or crawling boards for persons required to work on any roof having.a

pitch of more-than 34 degrees or on any roof which is covered or is to be.,

covered with material through which a person is liable to fall: Provided that

suitable safety belts with an adequate length of rope attached to.the struc-
ture. may be used in place of roof ladders, duck or crawling boards on
pitched roofs covered with non-fragile material. R

L. Demolition work
(1) No employer shall require or permit demolition work or work inci-
dental thereto to be carried out unless such work is done by or under the

constant personal supervision of a responsible person who has had at feast-

two years™ practical experience in the demolition of structures and who'has
been appointed specifically for that puirpose: Joint general charge of demo-
lition work shall in no case be exercised by two or. more persons. .,

(2) The responsible person shall ensure that-— = * : e

(a) all electric, water, gds or other supply lines have been effectively

disconnected from the source of stipply before demolition work is.com-

menced;. W B o g S S e

(b) no floor, roof or other-part of the structure is-so overloaded with
debris or material as to render it unsafe; -

' (¢) all practicable precautioris-are taken to avoid danger from collapse

© of the structure 'when any part of the framing of a framed :or partly
framed building is removed or when cutting reinforced conerete; ;" .+

riaal.

SRS S ; G. Hangsteiers ;
. Geen werkgewer mag vereis of toelaat dat 'n hangsteier gebruik word
nie, tensy— : ' .
. (1) die kraanbalke—
_ (a)van staal is en 'n veiligheidsfaktor van minstens vier het;
(b) by die binnepunt behoorlik gestut, op 'n geskikte wyse gespasieer
" en stewig geanker is op "n ander manier as deur middel van gewigte: Met
dien verstande dat in die geval van kraanbalke wat deur gewigte geanker
 is; die inrigting daarvan deur 'n inspekteur goedgekeur moet word;
(¢) by die buitepunt van *n stuiter of iets anders voorsien is ten einde
- te voorkom dat die toue verskuif; -
(2) die werkplatform aan ten minste twee onafhanklike staaldraadtoue
hang waarvan die veiligheidsfaktor, gebaseer op die maksimum vrag wat

elke tou moet dra, minstens 10 is;

(3) hystoestelle of hystakel so gebou en onderhou word dat die werkplat-

form nie per ongeluk kan verskuif nie en op sulke plekke aangebring is dat

huile geredelik toeganklik vir inspeksie is en dat die touverbindings met die
kraanbalke vertikaal bokant die werkplatformaanhegtings is;

(4) die werkplatform— -

(a) minstens 456 mm en hoogstens 912 mm in die geval van ligte
hangsteiers en minstens 912 mm in die geval van swaar hangsteiers wyd
iS5,y o i

(b) so hang dat dit so na doenlik is aan die bouwerk waaraan daar
gewerk word en in elke werkposisic so vasgemaak is dat relatiewe hori-
sontale beweging tussen die platform en die bouwerk voorkom word;

(c) voorsien is van stewige skutrelings wat minstens 900 mm en
hoogstens 1 100 mm bokant en aan alle kante van die platform is,
uitgesonderd die kant van die bouwerk: Met dien verstande dat, ingeval
van 'n ligte hangsteier, skutrelings wat minstens 750 mm hoog is, aan al
die kante van die platform aangebring moet word;

.+ (d) aan al die kante voorsien is van stootstukke wat minstens 150 mm
hoog. van die vlak van die platform. af moet wees en, indien van hout
.gemaak, minstens 25 mm dik moet wees, en so aangebring moet word
dat daar geen oop ruimte tussen die stootstuk en die platform is nie: Met
dien verstande dat in die geval van swaar hangsteiers die stootstukke aan
die kant van die bouwerk minstens 50 mm hoog van die vlak van die
platform af moet wees. ' '

_ H. Bootsmanstoel

' Werkgewer moet sorg dat elke bootsmanstoel of soortgelyke toestel

stewig hang en so gebou is dat die insittende nie daaruit kan val nie.

" L Vrydraer- en kraanarmsteiers
Geen werkgewer mag vereis of toelaat dat n vrydraer- of kraanarmsteier

*gebruik word nie tensy—

_ (a) die kraanbalke van staal is en 'n veiligheidsfaktor van minstens
vierhet; -
(b) dit aan subklousule E van hierdie klousule voldoen.
! J. Boksteiers
Geen werkgewer mag vereis of toelaat dat 'n boksteier gebruik word wat

-hotras:3 m is of wat uit meer as twee rye bestaan nie.

e K. Dakwerk
“'n Werkgewer moet geskikte daklere of plankmatte of kruipplanke

"vérskaf en sorg dat dit gebruik word in die geval van persone wat werk
- moet verrig op 'n dak met 'n helling van meer as 34 grade of op 'n dak wat

bedek’is of bedek moet word met materiaal waardeur 'n persoon kan val:
Met dien verstande dat geskikte veiligheidsgordels wat aan die bouwerk

. vasgemaak is met'n tou wat lank genoeg is, gebruik kan word in plaas van

daklere, plankmate of kruipplanke op staandakke van nie-breekbare mate-

S o0t s . L. Sloopwerk
{1) Geen werkgewer mag vereis of toelaat dat slopingswerk of werk wat -
daarmee in verband staan, uitgevoer word nie tensy sodanige werk gedoen

: word deur of onder die voortdurende persoonlike toesig van 't verantwoor-

" deliké persoon wat minstens twee jaar praktiese ondervinding van die

sloping van bouwerke het en wat uitdruklik vir daardie doel aangestel is. .

. Gesamentlike verantwoordelikheid vir slopingswerk moet hoegenaamd nie

deur twee of meer persone uitgeoefen word nie.
“(2) Die veraritwoordelike persoon moet verseker dat— -

(a) alle elektrisiteits-, water-, gas- of ander toevoerleidings op doell- .
treffende wyse van die toevoerbron afgesluit is voordat daar met die
slopingswerk begin word; s

© “(b)-geen vloer, dak of ander deel van die bouwerk s met puin of
* materiaal oorlaai word dat dit onveilig is nie;

(c) alle praktiese voorsorgmaatre€ls getref word ten einde die gevaar
~te.voorkom dat die bouwerk intuimel wanneer 'n deel van die raamwerk
~van 'n skeletgebou of 'n gebou wat gedeeltelik vit raamwerk bestaan,

verwyder word of wanneer gewapende beton gesny word;
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(d) precautions are taken by adequate shoring or by such other means
as may be necessary to prevent the accidental co]lapse of any part of the
structure or adjoining structure.

M. Builder’s hoists
(1) An employer shall cause the tower of every builder’s hoist—

(a) to be secured to the structure or braced by steel wire guy ropes and
to extend to such a distance above the highest landing as to allow a clear
and unobstructed space of at least 900 mm for over-travel;

{b) to be enclosed on all sides at the bottom, and at all floors where
persons are liable to be struck by moving parts of the hoist, except onthe
side or sides giving access to the conveyance, with walls or other effec-
tive means, to a height of at least 2 100 mm from the ground or floor
level; :

(c} to be provided with a door or gate at least 1 800 mm high at each
landing, and such door or gate shall be kept closed except when the
conveyance is at rest at that landing.

{2) An employer shall ensure that—

(a) the conveyance and counterweight, if any, of every builder’s hoist
is guided throughout its travel by rigid guides;

(b) no suspension rope is used unless it is constructed of steel wire of
good quality and manufacture and has a factor of safety of not less than
six based on the maximum load it is required to support;

(c) each suspension rope is free of joints and secured to the convey-
ance by splicing or suitable rope clamps or other means approved by an
inspector;

(d) the suspension rope is securely attached to the drum and that at
least two turns of rope remain on the drum at all times;

() the winding drum is provided with flanges to prevent the rope from
slipping off and that the diameter of such drum, as well as any deflector
pulley or sheave, is not less than 350 times the diameter of the largest
outer wire in the rope;

(f) the hoist is provided with— :

(i) an efficient brake by means of which the load can be effectively
controlled;

(ii) an effective device on the operating lever so arranged as to prevent
accidental movement of the lever;

(g) effective arrangements are made for clear signals for the operation

of the hoist to be given from each landing at which the hoist is being
used;

(h) the conveyance is so constmcted as to pnevent material fmml

falling out.

(3) No employer shall require or permit and no person shall cause trucks,
barrows or material to be conveyed on or in the conveyance unless such
trucks, barrows or material are so secured or contained that displacement
cannot take place during conveyance.

(4) No employer shall require or permit any person to and no person_:

shall ride on a builder’s hoist. _

(5) An employer shall cause every builder’s hoist to be inspected at least
once every week by a person who has had at least one year’s experience in
the erection and maintenance of builder’s hoist or similar work and who
shall examine the entire hoist, including guides, roj

and sign the result of each such inspection in a record book which shall be
kept for that purpose and which shall be retained by the builder for inspec-
tion by an inspector at any time. If as a result of any examination any
weakness or defect is found, such weakness or defect shall be reported
immediately to the builder and the hoist shall not be used until such weak-
ness or defect has been rectified

N. Excavations

(1) An employer shall cause every excavation which is accessible to the
public or which is adjacent to public roads or thoroughfares or whereby the
safety of persons may be endangered to be—

(a) adequately protected by a barrier or fence at least 600 mm hlgh and
as close to the excavation as practicable;

(b) provided with red warning lights at night.
(2) No employer shall, except for the purpose of erecting, shoring or

bracing, require or permit any person to, and no person shall, work in an
excavation under unsupported overhangmi material or in an excavation

which is more than 1,5 m deep and which has not been adequately shored

and braced: Provided that shoring and bracing shall not be necessary where
the sides of the excavation are sloped to at least the natural angle of repose
of the earth measured relatively to the horizontal plane, or where such
excavation is in solid rock.

For the purposes of this paragraph, ‘‘solid rock’’ shall mean homoge-
neous rock, free from dividing planes or fractures which under any circum-
stances may promote overlying material formmg the sides of the excava-
tion to move into the excavation.

ropes and their connec- -
tions, drum, sheaves or pulleys and all safety devices and who shall enter-

(d) voorsorgmaatreéls getref word deur middel van doeltreffende
skoring of dié ander metodes wat nodig mag wees ten einde te voorkom
dat 'n deel van die bouwerk of 'n aangrensende bouwerk per ongeluk
ineenstort.

M. Bouhysers
(1) 'n Werkgewer moet sorg dat die toring van elke bouhyser—

(a) aan die bouwerk vasgemaak of verspan is met staalankertoue en
dat dit soveel hoér as die hoogste bordes is dat daar n onversperde en
onbelemmerde ruimte van minstens 900 mm is vir "n bak wat te hoog
opgehys word;

(b) aan die onderpunt en op elke verdieping waar persone deur bewe-
gende dele van die hyser getref kan word, behalwe aan die kant of kante
wat toegang tot die hyser verleen, deur mure of op 'n ander doeltref-
fende wyse ombhein is tot op *n hoogte van minstens 2 100 mm van die
grond of vicervlak af; .

{¢) van "n deur of hek wat minstens 1 800 mm hoog is, voorsien is op
elke bordes, en sodanige deur of hek moet toegehou word behalwe
wanneer die hyser op daardie bordes stilstaan.

(2) 'n Werkgewer moet verseker dat—

(a) die bak en die teengewig, as daar 'n teengewig is, van elke bou-
hyser oor die hele beweegafstand daarvan gelei word deur stewige leiers;

(b) geen hangtou gebruik word nie tensy dit bestaan uit staaldraad van
goeie gehalte en fabrikaat en 'n veiligheidsfaktor van minstens ses het
wat gebaseer is op die maksimum vrag wat dit moet dra;

(c) elke hangtou sonder lasse is en dat dit aan die bak vasgemaak is
deur middel van 'n splitslas of geskikte touklemme of op ’n ander
manier wat deur ’n inspekteur goedgekeur is;

(d) die hangtou stewig aan die wentol vasgemaak is en dat daar te alle
fye minstens twee slae van die tou op die wentol oorbly;

(e) die wentol voorsien is van flense wat sal voorkom dat die tou afgly
en dat die diameter van sodanige wentol, asook dié van 'n afleikatrol of
-katrolwiel, minstens 350 rnaal die diameter van die dikste buitedraad in
die tou is;

(f) die hyser voorsien is van—

(i) "n doeltreffende rem deur middel waarvan die vrag op 'n doeltref-
fende wyse beheer kan word;

(ii) 'n doeltreffende toestel wat aan die bedieningshefboom vas is en
so geplaas is dat die hefboom nie per ongeluk beweeg kan word nie;

(g) doeltreffende reélings getref word waarvolgens duidelike seine vir
die werking van die hyser gegee kan word vanaf elke bordes waar die
hyser gebruik word;

(h) die bak so gebou is dat materiaal nie daaruit kan val nie.

(3) Geen werkgewer mag vereis of toelaat dat stootwaens, kruiwaens of
materiaal op of in die bak vervoer word nie—en niemand mag dit ook laat
doen nie—tensy sodanige stootwaens, kruiwaens of materiaal so vasge-
maak of so ingepak is dat dit nie kan verskuif terwyl dit vervoer word nie.

(4) Geen werkgewer mag vereis of toelaat dat iemand op 'n bouhyser ry
nie, en niemand mag dit ook doen nie.

(5) 'n Werkgewer moet elke bouhyser minstens een maal elke week laat
inspekteer deur iemand wat minstens een jaar ondervinding van die oprig-
ting en onderhoud van bouhysers of soortgelyke werk het, en sodanige
persoon moet die hele hyser, met inbegrip van die leiers, toue en die
aansluitings daarvan, die wentol, katrolwiele of katrolle en alle
veiligheidstoestelle ondersoek en die uitslag van elke sodanige inspeksie
inskry{ en onderteken in 'n verslagboek wat vir hierdie doel gehou moet
word en wat deur die bouer bewaar moet word ter insae, te eniger tyd, deur
'n inspekteur. Indien daar as gevolg van 'n ondersoek 'n swakheid of defek
gevind word, moet sodanige swakheid of defek onmiddellik aan die bouer
gerapporteer word, en die hyser mag nie gebruik word voordat sodanige
swakheid of defek reggestel of herstel is nie.

N. Uitgrawings

(1) 'n Werkgewer moet elke uitgrawing wat vir die publiek toeganklik is
of wat aan openbare paaie of deurgange grens of wat die veiligheid van
mense in gevaar kan stel—

(a) op 'n doeltreffende wyse laat beskut deur "n versperring of heining
wat minstens 600 mm hoog en so na as doenlik aan die uitgrawing is;

(b) snag laat voorsien van rooi waarskuwingsligte.

(2) Geen werkgewer mag, behalwe vir die doel van oprigtings-, sko-
rings- of verspanningswerk, van iemand vereis of hom toelaat om werk te
verrig in 'n uitgrawing onder oorhangende materiaal wat nie ondersteun is
nie of in 'n uitgrawing wat dieper as 1,5 m is en nie op 'n doeltreffende
wyse geskoor of verspan is nie—en niemand mag dit ook doen nie: Met
dien verstande dat skonng en verspanning nie nodig is nie waar die kante
van die vitgrawing 'n skuinste het wat minstens gelyk is aan die natuurlike
rushoek van die grond, in verhouding tot die horisontale vlak gemeet, of
waar sodanige uitgrawing in soliede rots is.

Vir die toepassing van hierdie paragraaf beteken ‘‘soliede rots” homo-
gene rots, vry van skeivlakke of breuke wat onder enige omstandighede
bevorderlik is vir die instorting in die uitgrawing van oorhangende mate-
riaal wat die sykante van die uitgrawing vorm.
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(3) An employer shall cause all shoring and bracing to be supported by
cross-braces of adequate strength, cleated and wedged into position or
secured by other suitable means. Where the width of the excavation is such
that cross-bracing is not possible, supporting braces shall bear against
footings so arranged as to prevent the braces from kicking out.

(4) An employer shall ensurc_thét the shoring and bracing are of suffi-
cient strength to support all excavated or other material, equipment or other
loads. :

(5) An employer shall ensure that all excavated or other material and
equipment are prevented from falling into the excavation.

(6) An employer shall cause convenient and safe means of access to be
provided to every excavation in which persons are required to work and
which is more than 1,5 m deep: Provided that where an excavation is
longer than 50 m a safe means of access shall be provided at intervals of
not more than 50 m. :

{(7) An employer shall ascertain as far 'as.pract'!céble_ the location and
nature of underground services likely to be affected by the excavation and
take such steps as may be necessary to prevent danger to persons.

(8) Where the stability of a structure is likely to be affected by an
excavation, adequate steps shall be taken to ensure the stability of the
structure and every employer shall take such steps as are necessary to
ensure the safety of persons.

(9) An employer shall cause every excavation which is more than 1,5 m
deep, including all bracing and shoring, to be inspected by a person who is
competent to do so, at least once in every shift and before the commence-
ment of work after rain, to ensure the safety of persons. :

(10) An employer shall cause excavation work to be performed under the
supervision of a responsible person who shall be competent to exercise
such supervision and who shall be appointed by him, in writing.

: 0
Any employee on premises where building work is performed shall carry
out any order given to him or which has been issued as a standing instruc-
tion by the employer, or by a person authorised by the employer, in accord-
ance with or for the proper observance of the provisions of this clause or in
the interests of safety.

P

No employee, other than an employee authorised by the employer or an
employee entitled thereto by law, shall enter any premises where building
work is performed. A notice to this effect shall be posted up by the em-
ployer in both official languages in a prominent place on or at the desig-
nated entrances to such premises. o

Q

(1) No empldyee shall consume or offer to any other employee or have
in his possession intoxicating liquor whilst performing building work.

(2) No employee under the influence of liquor shall enter or remain or
shall be permitted by the employer to enter or remain on premises where
building work is performed. '

R. Protective clothing and appliances

An employer shall provide free of charge, and maintain in good condi-
tion adequate protective clothing, appliances and material including, where
necessary, safety belts, safety helmets, goggles, gloves or footware, to any
person who is exposed to the danger of falling, or to danger from falling or
flying objects, or who is exposed to wet or dusty work which may be
injurious to health, or to any person where required by an inspector.

For the purposes of this clause, “‘inspector’ means an inspector ap-
pointed or deemed to have been appointed in terms of section 4 of the
Factories, Machinery and Building Work Act, Act 22 of 1941.

23, INCLEMENT WEATHER, SHELTER AND ABLUTION
FACILITIES

(1) Inclement weather allowance.—In addition to any other remunera-
tion payable in terms of this Agreement, an employer shall pay each of his
employees for whom wages are prescribed in clause 16 (1) (a), (b), (c),
(d), (e}, (f), (g) and (j) an allowance of 3c per hour, and to those for whom
wages are prescribed in clause 16 (1) (h) an allowance of 5S¢ per hour in
cash in respect of ordinary time worked, such allowance to be deemed to
be an inclement weather allowance; Provided that such allowance shall be
payable for not more than 40 hours in any one week. :

(2) Wer weather shelter and change room.—At any site where building
operations are being carried out employers shall provide suitable accom-
modation— -

{a) to serve as shelter for employees during wet weather; and/or
(b) to serve as a change room: :

Provided that the provisions of this clause shall not apply to jobbing work
and on sites where less than 10 employees are employed or where.the
circumstances. peculiar to the site or the nature of the work in progress do
not permit of accommodation for a change room. P

(3) 'n Werkgewer moet sorg dat alle skorings en verspannings gestut
word deur kruisverspanstukke wat sterk genoeg is en in dic regte posisie
vasgeklamp en gekeil of op "n ander geskikte manier vasgesit is. Waar die
uitgrawing so wyd is dat kruisverspanning nie moontlik is nie, moet
steunverspanstukke die voetstukke vasdiuk én so aangebring word dat die
verspannings nie kan uitskiet nie. - : ‘

(4) 'n Werkgewer moet verseker dat die skoring en’verspanning sterk
genoeg is om al'die uitgegaafde of ander materiaal, uitrusting of ander
vragte te kan stut. it ‘ :

(5)'n Werkgewer moet verseker dat alle uitgegraafde of ander materiaal
en vitrusting nie in die vitgrawing kan afval nie:

(6) "n Werkgewer moet sorg dat gerieflike en veilige toegange verskaf
word tot elke uitgrawing waarin mense moet werk en wat dieper as 1,5 m
is; Met dien verstande dat, waar ’n uitgrawing langer as 50 m is, veilige
toegange verskaf moet word wat hoogstens 50 m van mekaar af is.

(7) 'n Werkgewer moet sover doenlik vasstel waar en wat die aard is van
ondergrondse dienste wat deur die uitgrawing geraak sal word en mogt dié
stappe doen wat nodig is om te voorkom dat mense aan gevaar blootgestel
word.
~ (8) Waar die stabiliteit van 'n bouwerk moontlik deur 'n uitgrawing
geraak kan word, moet daar doeltreffende stappe gedoen word om die
stabiliteit van die bouwerk te verseker en moet elke werkgewer di€ stappe
doen wat nodig is om die veiligheid van mense te verseker, :

(9) *n Werkgewer moet elke vitgrawing wat dieper as 1,5 m is; met
inbegrip van alle verspanning en skoring, minstens een maal gedurende
elke skof en elke maal voordat daar met die werk begin word nadat dit
gereén het, laat inspekteer deur iemand wat bevoeg is om dit te doen, ten
einde die veiligheid van mense te verseker.

(10) 'n Werkgewer moet sorg dat alle uitgrawingswerk verrig word
onder die toesig van 'n verantwoordelike persoon wat bevoeg is om soda-
nige toesig it te oefen en wat skriftelik deur hom aangestel moet word.

; , 0

*n Werknemer op persele waar bouwerk verrig word, moet alle bevele
uitvoer wat aan hom gegee word of wat uitgereik is as vaste opdragte deur
die werkgewer of deur 'n persoon deur die werkgewer daartoe gemagtig, in
ooreenstemming met of vir die belioorlike nakoming var hierdie klousule
of in belang van veiligheid. : :

: - ip :

Geen werknemer, uitgesonderd 'n werknemer wat deur die werkgewer
daartoe gemagtig is of 'n werknemer wat by wet die reg daartoe het, mag
"n perseel waar bouwerk verrig word, binnegaan nie. *n Kennisgewing met
dié strekking moet deur die werkgewer in albei amptelike tale op 'n opval-
lende plek op of by die aangewese ingange tot die perseel opgeplak word.

Q
(1) Geen werknemer mag bedwelmende drank gebruik of aan 'n ander
werknemer aanbied of dit in sy besit hé terwyl hy bouwerk verrig nie.
(2) Geen werknemer wat onder die invioed van drank is, mag "n perseel
waar bouwerk verrig word, binnegaan of daarin vertoef of deur die werk-
gewer toegelaat word om dit binne te gaan of daarin te vertoef nie.

R. Beskermende klere en toestelle

'n Werkgewer moet toereikende beskermende klere, toestelle en mate-
‘riaal, met inbegrip (waar nodig) van veiligheidsgordels, veiligheidshelms,,
stofbrille, handskoene of skoeisel, gratis verskaf aan iemand wat blootge-
stel word aan die gevaar dat hy kan val of aan die gevaar van voorwerpe
wat kan val of uitskiet of wat blootgestel word aan nat of stowwige werk.
wat nadelig vir sy gesondheid kan wees of aan iemand ten opsigte van wie:
*n inspekteur dit vereis, en hy moet die goedere in-'n goeie toestand hou.

Vir die toepassing van hierdie klousule beteken *‘inspekteur” "n inspek-
teur wat ingevolge artikel 4 van die Wet op Fabrieke, Masjinerie en Bou-
werk, Wet 22 van 1941, aangestel is of geag word aangestel te wees.

23. GURE WEER, SKUILING TEEN NAT WEER EN
WASGERIEWE _

(1) Toelae vir gure weer—Benewens ander besoldiging wat ingevolge
hierdie Qoreenkoms betaalbaar is, moet 'n werkgewer aan elkeen van sy
werknemers vir wie lone in klousule 16 (1) (a), (b), (), (d), (e), (). (g) en
(i) voorgeskryf word 'n toelae van 3¢ per uur, en aan di€ vir wie lone.in
klousule 16 (1) (h} voorgeskryf word n toelae van Sc per uur in kontant
betaal ten opsigte van gewone l&wd gewerk, en sodanige toelae word geag 'n
toelae vir gure weer te wees: Met dien verstande dat sodanige toelac betaal
mioet word vir hoogstens 40 uur in "n bepaalde week. -

(2) Skuiling teen nat weer en kieedkamer.—Op elke terrein waar daar
bouwerksaamhede plaasvind,” moet werkgewers geskikte onderdak
verskaf— L .

_(a) om as skuilding vir werknemers gedurende nat weer te dien: en/of
(b) om as 'n kleedkamer te dien: :
Met dien verstande dat hierdie klousule nie van loepassing is op stukwerk
en op terreine waar minder as 10 werknemers in diens is nie of waar die
omstandighede wat eie is aan-die terrein of die aard van die werk wat
uitgevoer word, nie ruimte vir 'n kleedkamer laat nie. :
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Such accommodation shall be any lockable shed, room or similar place
constructed of walls and a roof composed of concrete, brickwork, wood,
iron or any combination thereof or any other material approved by the
Council and the whole to be so constructed as to provide a place for
employees to change their clothes, to wash and to take shelter.

Such accommodation shall include clothes lockers or similar lock-up
facilities in which employees can safely store ehanges of clothing and other
personal possessions while at work. -

24. SANITARY ACCOMMODATION

(1) An employer shall provide proper and adequate samtafy aocommo-
dation on each job for artisans and general workers separately.

(2) Sanitary accommodation shall at all times be mamtamed in a clean,
hygienic and proper condition. -

(3) Sanitary accommodation shall in all instances conform to the Iegls-
lation of the local authority in whose area the job is situate.

25, REFRESHMENTS
(1) Every employer shall provide a person for the preparing of tea for his

employees during the intervals provided for in clause 13 (2) and (3) and

shall provide a proper hygenic utensil for boiling water.

(2) No employee may leave the position where he is workmg dunng the
breakfast or tea intervals.

* 26. TRADE UNION OFFICIALS AND SHOP AND JOB STEWARDS

(1) Members of the trade unions on each job where 20 or more
employees for whom wages are prescribed in clause 16 (1) (h) are em-
ployed, shall be permitted to appoint shop or job stewards for such job, and
facilities shall be given to organisers of the trade unions to have access to
such shop and job stewards, subject to the consent of the employer ‘or his
duly authorised representative, whlch consent shall not unreasonably be
withheld.

(2) Officials of trade unions shall in the ordmary course of their duties
have access to building sites and workshops during working hours but shall
not be allowed to interfere with the comimled performance of work by or
approach any employee without the prior consent of the employer or his
duly authorised representative, which consent shall not unreasonably he
withheld.

(3) For the purposes of this clause, the term *‘trade unions’ sha!l mean
the trade unions which are parties to the Industrial Council for the Building
Industry (Western Province).

27. EXPENSES OF THE COUNCIL

(1) For the purpose of meeting the expenses of the Council, every em-
ployer shall deduct 5c per week from the wages of each of his employees
for whom wages are prescribed in clause 16 (1) (h), and to the amounts so
deducted the employer shall add an equal amount. The employer shall pay
over the amounts so deducted to the Council in the manner prescribed in
subclause (2): Provided that this shall not apply in respect of an employee
who—

(i) works less than 20 hours for him in any week;

(i) works 20 hours or more but less than 33 hours for h:m in any
week: Provided that where such employee, who has worked at least 20
hours in that week, is prevented from working 33 hours or more due to
circumstances beyond his control, such as inclement weather, shortage
of materials or work, public holidays,. illness supported by a doctor’s
certificate or is absent with the knowledge or consent of his employer he

shall, for the purposes of this clause, be deemed to have worked 33

hours in that week.

Where an employee has been employed by two or more employers in
any one week, the deduction for that week shall be made by the employer
by whom such employee was first employed dunng that week for not less
than 20 hours,

(2) Every employer shall on each pay-day issue to each employee

referred to in subclause (1) a stamp to the value of 10¢, which stamp shall
be legibly cancelled by the employer on issue with the employer’s name
and the date of issue.

(3) The stamps referred to in subclause (2) shall be puréhased by the

employer from the Council and an adequate reserve thereof shall be main- |

tained by the employer at all times: Provided that an employer may obtain a
refund from the Council of the value of any unused stamps. -Application for
such refund shall be made not later than six calendar months after the
expiration of the year during which the said stamps were issued.

(4) The stamps issued to each employee in terms of subclause (2) of this

clause shall be affixed by such employee in a contribution book obtainable
from the Secretary of the Council and retained by the employee. Applica-

tion for a contribution book shall be made by the employee on the form

prescribed by the Council. -

Sodanige onderdak moet bestaan uit 'n skuur, kamer of soortgelyke plek’

wat gesluit kan word, en wat opgerig is met mure en ‘i dak van beton,: '

baksteenwerk, hout, yster of 'n samestelling daarvan of ander materiaal
wat deur die Raad goedgekeur is, en die geheel moet op so "n wyse opgerig
wees dat dit kan dien as plek waar werknemers hul klere kan \rer\wssel kan.
was en kan skuil,

Sodanige onderdak moet toesluitkaste vir klere of som'tgelyke toeslult- y

" geriewe insluit waarin werknemers skoon klere en ander persoonllke bestt-

tings met veiligheid kan berg terwyl hulle werk.

24. SANITERE GERIEWE | g
(1) 'n Werkgewer moet behoorlike en toereikende sanitére geriewe op

elke werkplek vir ambagsmanne en algemene werkers afsonderlik verskaf. -

{2) Sanitére geriewe moet te alle tye in 'n skoon, hlglémese en behoor-
like toestand gehou word. i

' (3) Sanitére geriewe moet in a]le gevalle voldoen aan die wetgewmg \ran‘ .
die plaaslike owerheid in wie se gebied die werkplek geleé is.

25. VERVERSINGS

(1) Eike werkgewer moet 'n persoon beskikbaar stel om tee vir sy werk-
nemers te maak gedurende die pouses in klousule 13 (2) en (3) voorgeskryf
en moet 'n behoorlike en higiéniese houer vir kookwater verskaf.

(2) 'n Werknemer mag nie die plek waar hy werk gedurende d1e ontbyt-
of teepouse verlaat nie.

26. VAKVERENIGINGBEAMPTES EN WERKWINKEL-
VERTEENWOORDIGERS

(1) Lede van die vakverenigings op elke werkplek waar daar 20 of meer
werknemers in diens is vir wie lone in klousule 16 (1) (h) voorgeskryf
word, moet toegelaat word om vir sodanige werkplek werkwinkelverteen-
woordigers aan te stel, en daar moet aan die organiseerders van die vakver-
enigings fasiliteite verleen word om toegang te hé tot sodanige werkwin-
kelverteenwoordigers, op voorwaarde dat die toestemming van die werk-
gewer of sy behoorlik gemagtigde verteenwoordiger verkry word, en soda-
nige toestemming mag nie sonder redelike gronde geweier word nie.

(2) Beamptes van vakverenigings moet by die gewone uitvoering van
hul pligte gedurende werkure toegang hé tot bouterreine en werkwinkels,
maar moet me toegelaat word om in te meng met die volgehoue werkver-
rigting van 'n werknemer nie of om 'n werknemer te nader sonder dat die
toestemming van die werkgewer of sy behoorlik gemagtigde verteenwoor-
diger vooraf verkry is nie, en sodanige toestemming mag nie sonder rede-
like gronde geweler wortd nie.

(3) Vir die Lcﬂpassmg van hierdie klousule beteken die uitdrukking -
“*vakverenigings™ di€¢ vakverenigings wat die partye is by die Nywer-
heidsraad vir die Bounywerheid (\%estelike Provinsie). _

27. UITGAWES VAN DIE RAAD. =

(1) Ten einde die uitgawes van die Raad te bestry, moet elke werkgewer
Sc per week aftrek van die loon van elkeen van sy werknemers vir wie lone
in klousule 16 (1) (h) voorgeskryf word, en by die bedrag aldus afgetrek,
moet die werkgewer 'n bedrag voeg wat ' daaraan gelyk is. Die werkgewer
moet die bedrae aldus afgetrek aan die Raad oorbetaal op die wyse in
subklousule (2) voorgeskryf Met dien verstande dm: dit nie van toepassing
is ten opsigte van "n werknemer wat—

(i) minder as 20 uur in 'n week vir hom werk nie;

{ii) 20 uur of langer maar minder as 33 uur in 'n week vir hom werk
nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
in daardie week gewerk het, verhinder word om 33 uur of langerte werk
as gevolg van omstandlghede buite sy beheer, soos gure weer, 'n tekort
aan boumateriaal of werk, openbare vakansiedae, siekte gestaaf deur *n
mediese sertifikaat of wat afwesig is met die wete of toestemming van sy
werkgewer, hy vir die toepassing van hierdie klousule geag moet word
33 vur in daardie week te gewerk het.

Waar 'n werknemer in 'n bepaalde week by twee of meer werkgewers in
diens was, moet die' aftrekking vir daardie week gedoen word deur die
werkgewer by wie dié werknemer die eerste gedurende daardie week
minstens 20 uur in diens was.

(2) Elke werkgewer moet op elke betaaldag aan elke werknemer in
subklousule (1) bedoel "n segl ter waarde van 10c uitreik wat die werk-
gewer ten tyde van uitreiking op leesbare wyse met sy naam en die datum
van uitreiking moet rojeer, =

(3) Die werkgewer moet die seéls in subklousule (2) bedoel van die Raad

aankoop en te alle tye 'n toereikende reserwevoorraad daarvan hou: Met
dien verstande dat 'n werkgewar n terugbetaling van die waarde van

| ongebruikte seéls van die Raad kan verkry. Aansoek om sodanige terugbe-

taling moet gedoen word binne ses kalendermaande na die verstryking van
die jaar waarin genoemde seéls vitgereik is. :
(4) Die seéls wat ooreenkomstig subklousu]e (2) van. hlerdle klousule
aan elke werknemer uitgereik word, moet deur so 'n werknemer in 'n
bydraeboek geplak word wat van die Sekretaris van die Raad verkry kan
word en deur die werknemer bewaar moet word. Die werknemer moet om
'n bydraeboek aansoek doen op die vorm wat deur die Raad voorgeskryf

| word.
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(5):The Council may in its discretion combine the stamps and contribu-
tion books referred to in this clause with-any other stamps and contribution
books issued by the Council in respect of any other funds for which provi-
sion is made in this Agreement.

(6) Contribution books and stamps-are not transferable nor can they be
ceded or pledged.

28. HOLIDAY FUND, LEAVE PAY AND STAB[LISATION FUND

(1) (a) Holiday Fund.—In addition to any other remuneration payable in
terms of this Agreement, an employer shall contribute to the Fund on
behalf of each member of the undermentioned classes of employees in
respect of each week:in which 20 or more hours have been worked by such
employee t the contribution specified hereunder which shall cover payment
in respect of the annual leave period referred to in clause 15 (1) (a) as well
as the public holidays referred to in clause 15 (1) (b):

Class of employee - Per week
v R
Employees for whom wages are prescribed in—

(1) lause 16 (1) (D) vvvevrvrreermeereansienenmnciesananes 4,00
(ii) clause 16 (D) (), (0 (), (&) (@), () (HI) ieevnnneaeannen, 6,00
(iii). clause 16.(1) (c), (F) (ii), (g) (iD). (), G) (D) «ovvievrnns _ 7,20
(iv) clause 16 (1) (d), () (i), (g) (ifi), G) (1) .-oevevvvnnens 9,20 .
(v) clause 16 (1) (k) (i) and (i} ..........oconiiiin, 9,60
(vi) clause 16 (1) (¢), () (1v}and G) (m) ......... ey 12,40
(vii) clause 16 (1) (B) ()..cvvecmronruminsessennmimsesnsscsens 16,40

(viii). clause 16 (1) () (ii).eveereeereereervnennees - 18,40
(ix) clause 16(1)(h)(m)and(w)..‘.‘.‘.‘.‘.._ ........... e | 2040

Every cmployer shall on each pay-day pay such conmbuuon to the
Council each week.

(b) Stabilisation fund —~[n addition fo the Hollday Fund contribution
payable in terms of paragraph (a) and any other remuneration, an employer
shall contribute on behalf of each of his employees who have worked 20 or
more hours in a week and for whom wages are prescribed in clause 16 (1)
(h), an-amount of R2,80 per week, which shall cover his contribution to the
Stabilisation Fund referred to in subclause (4).

(2) The contributions referred to in subclause (1) shall be payable irre-
spective of whether such time was worked at ordinary or overtime rates.

(3) No payment in terms of subclause (1) (a) and (b) shall be made by an’
employer in respect of an employee who—

(i) works less than 20 hours for him in any week;

(ii) works 20 hours or more but less than 33 hours for him in any
week: Provided that where such employee, who has worked at least 20
hours in that week, is prevented from working 33 hours or more due to
circumstances beyond is contlrol such as inclement weather, shortage
of materials or work, public holidays, illness supported by a doctor’s
certificate or is absent with the knowledge or consent of his employer,
he shall, for the purposes of this clause, be deemed to have worked 33
hours in that week.

. Where an employee has been employed by two or more employers in
any one week, the contribution for that week shall be made by the em-
ployer by whom such employee was first employed during that week for
not less than 20 hours.

(4) (2) The contribution referred to in subclause (1) (b) shall be credited
to the employee in a fund (hereinafter referred to as the *'Stabilisation
Fund’”).

(b) The Stabilisation Fund: shall be adm:mslered by the Council and the
Council may recover the cost of such administration from moneys accruing
by way of interest on the investments of the Fund. The Council shall, at a
date to be determined by the Council each year, pay to the employee
together with any moneys due to him from the Holiday Fund, any moneys
standing to his credit in the Stabilisation Fund, less- amounts deducted, if
any, in terms of paragraphs (c) and (d).

(c) The Council shall be entitled to deduct from the amount standmg to
the credit of any employee in the Stabilisation Fund, the amount in respect
of trade union subscriptions outstanding for the current year and owing by
such employee who is a member of any of the trade unions which are

s to this Agreement, and the amounts so deducted shall be paid over
by the Council to the trade union concerned.

(d) The Council shall be entitled to deduct from the amount standing to
the credit of any employee in the Stabilisation Fund any amount owing by
such employee to the Building Industry Medical Aid Fund as at the date of
payment determined by the Council in terms of paragraph (b): Provided
that any such deduction shall be limited to that n of any claim for
which the employee is liable in terms of the rules of the Medical Aid Fund.

(5) An employer shall on each pay-day issue to each employee for whom
a contribution has been made in terms of subclause (1) one stamp legibly
cancelled by him with his name and the date of issue, to the value of the
amount so made. )

(5) Die Raad kan na goeddenke die seé}s en bydraeboeke in. hletdie
klousule bedoel, kombineer met ander seéls en bydraeboeke wat die Raad
uitreik ten opsigte van ander fondse waarvoor daar in hierdie Ooreenkoms
voorsiening gemaak word. :

(6) Bydraeboeke en seéls is nie oordraagbaar nie en Kan ook nie gesedeer
of verpand word nie,

28. VAKANSIEFONDS, VERLOFBETALING EN STABlLISASIE-
FONDS -

(1) (a) Vakansiefonds.—Benewens. ander- besoldiging. wat ingevolge
hierdie Ooreenkoms betaaibaar is, moet "n werkgewer aan die Fonds ten
behoewe van elke lid van ondergenoemde klasse werknemers ten opsigte
van elke week waarin sodanige werknemer 20 wur of langer gewerk het,
die bydrae hieronder gespesifiseer, betaal, wat voorsiening maak vir be-
taling ten opsigte van sowel die jaarlikse verloftydperk in klousule 15 (1)
(a) bedoel as die openbare vakansiedae in klousule 15 (1) (b) bedoel:

Per week

Klas werknemer

. . R.
Werknemers vir wie lone voorgeskryf word in—
(1) klousule 16 (1)(B) ...ovvvviiinriinieeienaannns WC — 4
(i) klousule 16 (1) (a), (f) (i), (g) (), (k) (iii) .. . 6
(iti) klousule 16 (1) (), () (i), (g) (i), (i), () (i} 7
(iv) klousule 16 (1) (d), (f) (iii), (g) (iii), () (ii) ..........: g
e - >
6

(v) klousule 16 (1) () (1) en (i) ..covvvrernreinsvenns
(vi) Klousule 16 (1) (e), (f} (iv), en (]) (iii)...
(vii) klousule 16 (1) (h) (i)
~(viii) klousule 16 (1) (h) (n) ........... TR
(|x} klousule 16 (1) (B) ({i1) €0 (iV)...cvvveriinnienanianiionss

525228RER

8%

Elke werkgewer moet elke we:ek op elke betaaldag sodamge bydrae aan
die Raad betaal.

(b) Stabilisasiefonds —Benewens die Vakanstefondsbydm betaalbaar
ingevolge paragraaf (a) en ander besoldiging, moet "n werkgcwer ten be-
hoewe van elkeen van sy werknemers wat 20 uur of langer in 'n week

rk het en vir'wie lone in kiousule 16 (1) (h) voorgeskryf word 'n
g van R2,80 per week betaal wat voorsiening maa.k vir sy bydrae tot
die Stabilisasiefonds in subklousule: (4) bedoel. -

(2) Die bydraes in subklousule (1) bedoel, is betaalbaa.r, ongeag of
sodanige tyd teen gewone of oortydskale gewerk is.

(3) 'n Werkgewer moet geen bydrae mge\rolge subklousule (1) (a) en (b)
maak ten opSigte van 'n werknemer wat— -

(i) minder as 20 uur in 'n week vir hom werk nie;

(i1) 20 wur of langer maar minder as 33 uur in 'n week vir hom werk
nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
in daardie week gewerk het, verhinder word om 33 vur of langer te werk
as-gevolg van omstandighede buite sy beheer, soos gure weer, "n tekort
aan boumateriaal of werk, openbare vakansiedae, siekte gestaaf deur 'n
mediese sertifikaat of wat afwesig is met die wete of toestemming van sy
wcrkgewer, hy vir die toepassing van hierdie klousule geag moet word
33 vur in daardie week te gewerk het.

Waar 'n werknemer in 'n bepaalde week by twee of meer werkgewets in
diens was, moet die bydrae vir daardie week gedoen word deur die werk-
gewer by wie dié werknemer die eerste gedurende daardie week minstens

20 vur in diens was.

(4) () Die werknemer moet met die bydrae in subklousule (1) (b) be-
doel, )gekmdneer word in 'n fonds (hlema die “‘Stabilisasiefonds’ ge-
noem

(b) Die Stabilisasiefonds moet deur die Raad geadministreer word en die
Raad kan die koste van sodanige administrasie verhaal uit geld wat aan die
Stabilisasiefonds as rente op beleggings toeval. Op 'n datum wat elke jaar
deur die Raad bepaal moet word, moet die Raad, tesame met geld deur die
Vakansiefonds aan die werknemer verskuldig, alle geld in die werknemer
se kredit in die Stabilisasiefonds min enige bedrae, as daar is, wat inge-
volge paragrawe (c) en (d) afgetrek is aan die werknemer betaal.

(c) Die Raad kan die bedrag ten opsigte van vakvemnigingledegeld wat
vir die lopende jaar uitstaande is en wat verskuldig is deur 'n werknemer
wat lid is van een van die vakve:emgmgs wat partye by hierdie Qoreen-
koms is aftrek van die bedrag in sodanige werknemer se kredit in die Stabili-
sasiefonds aftrek, en die bedrae aldus afgetrek, moet deur die Raad aan die
betrokke vakvereniging oorbetaal word.

(d) Die Rdad kan die bedrag wat sodanige werknemer aan die’Mediese
Hulpfonds van die Bounywcrheld verskuldig is op die betaaldatum soos
ingevolge paragraaf (b) deur die Raad bepaal, aftrek van die bedrag in
sodanige werknemer se kredit in die Stabilisasiefonds: Met dien verstande
dat sodanige aftrekking beperk moet wees tot daardie ﬁedeelte van die eis
waarvoor die werknemer ingevolge die reéls van die Mediese Hulpfonds
aanspreeklik is.

(5) 'n Werkgewer moet op elke be:taaldag aan elke wcrknemer ten be-
hoewe van wie 'n bydrae ingevolge subklousule (1) gemaak is, een seél
uitreik ter waarde van die bedrag aldus bygedra en wat op leesbare wyse

! deur hom met sy naam en die datum van uitreiking gerojeer is.
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(6) (a) The stamps issued to each employee in terms of subclause (5)

shall .be immediately affixed by such employee in a contribution book .

which shall be obtained from the Secretary of the Council and retained by
the employee.

{b) Only contribution books issued by the Council will be recognised
and all contribution books shall remain the property of the Council.

(c) Application for a contribution book shall be made by the employee
on a form to be obtained from the Council and completed by the employee
setting out the employee’s full name and address, occupation and bearing
his usual signature.

(d) The Council may in its discretion combine the stamps and contribu-
tion books referred to in this clause with any other stamps and contribution
books issued by the Council in respect of any other fund for which provi-
sion is made in this Agreement. .

(7) The stamps referred to in subclause (5) shall be purchased by the
employer from the Council and an adequate reserve thereof shall be main-
tained by the employer at all times: Provided that an employer may obtain a
refund from the Council for the value of any unused stamps. Application
for such refund shall be made not later than 30 June in the year following
that in which the stamps were issued.

(8) Immediately after the last pay-day in October in each year, em-

ployees shall deposit their contribution books at the office of the Council
and shall be issued with a receipt therefor and on porduction of such receipt

on a date to be determined by the Council each year shall be paid the *

“amount standing to their credit in the Holiday and Stabilisation Funds.

(9) No payment shall be made by the Council in respect of any stamps
issued to employees in terms of subclause (5) of this clause, unless such
stamps are affixed in a contribution book obtained from the Council.

(10} If an employee should fail or omit to claim the value of the stamps
issued to him in terms of subclause (5) within a period of six calendar
months from the date of commencement of the holiday period, the value
thereof shall become forfeit and accrue to the general funds of the Council.
The Council shall, however, consider all claims for payment lodged after
the said period of six calendar months and may without legal liability,
authorise at any time the payment of such claims from moneys which have
accrued to the Council in terms of this subclause, on production of such
stamps.

(11} No payment shall be made from the Holiday and Stabilisation
Funds in respect of—

(a) stamps which have erasures or alterations or have been mutilated
or destroyed: Provided that the Council shall have the right to authorise
payments in its discretion;

(b) stamps tendered for payment after tendering of the contribution
book in respect of the relevant year. Such stamps, for purposes of pay-
ment, shall be deemed to have been issued during the following year;

(c) stamps tendered before the annual holiday period, subject to the
provisions of subclause (12): Provided that the Council may authorise
the Secretary to make payment to any employee for any good reason
determined by the Council; and :

(d) stamps issued in'terms of subclause (5) and lodged with the Coun-
cil by any person other than the employee whose name has been re-
corded by the Council on the contribution book in which such stamps are
contained. ) . )

(12} Upon the death of an employee and subject to the remaining provi-
sions of this subclause, the amount due to him from the Holiday and
Stabilisation Funds shall be paid to his duly appointed nominee (hereinafter
styled the *‘beneficiary’").

In the event, however, of—

(a) no beneficiary having been nominated by such deceased em-
ployee; or

(b) the beneficiary having pre-deceased the deceased employee; or

(c) the beneficiary failing to claim payment within six months from
the date of the death of such deceased employee; '

the amount due to the deceased employee by the Holiday and Stabilisation
Funds shall be paid into the estate of such deceased employee.

(13) All amounts held by the Council to the credit of the Holiday and
Stabilisation Funds may be invested from time to time on fixed deposit or
on call with a bank, building society or registered deposit receiving institu-
tion approved by the Registrar, or in permanent shares in a building so-
ciety. No employee shall have any claim in respect of interest accruing to
the Holiday and Stabilisation Funds, neither shall he be responsible for any
contribution towards the expenses of administering the said Funds:

(14) Subject to the provisions of subclause (12}, the amount credited to
an employee in the Holiday and Stabilisation Funds shall not be transfera-
ble, and any employee who assigns, transfers, cedes, pledges, hypothe-
cates and/or lends any contribution book issued by the Council and/or any
stamps issued in terms of subclause (5) shall forthwith cease to be entitled
to the value of any such stamps, which shall be forfeited to the general
funds of the Council.

(6) (a) Elke werknemer moet die seéls wat ooreenkomstig subklousule
(5) aan hom uitgereik is, onmiddellik in 'n bydraeboek plak wat van die
Sekretaris van die Raad verkry en deur die werknemer bewaar moet word.

(b) Slegs bydraeboeke wat deur die Raad uitgereik is, word erken en alle
bydraeboeke bly die eiendom van die Raad.

(c) Die werknemer moet om "n bydracboek aansoek doen op 'n vorm
wat van die Raad verkry moet word, en die werknemer moet dit invul deur
sy volle naam en adres en beroep daarop in te skryf en dit met sy gewone
handtekening te onderteken. '

(d) Die Raad kan na goeddunke die seéls en bydraeboeke in hierdie
klousule bedoel, kombineer met ander seéls en bydraeboeke wat die Raad
uitgereik het ten opsigte van ander fondse waarvoor daar in hierdie Qoreen-
koms voorsiening gemaak word.

(7) Die werkgewer moet die seéls in subklousule (5) bedoel van die Raad
aankoop en hy moet ten alle tye 'n toereikende reserwevoorraad daarvan
hou: Met dien verstande dat 'n werkgewer 'n terugbetaling van die waarde
van alle ongebruikte seéls van die Raad kan verkry. Aansoek om sodanige
terugbetaling moet gedoen word voor of op 30 Junie van die jaar wat volg
op dié waarin die seéls uitgereik is.

(8) Onmiddellik na die laaste betaaldag in Oktober elke jaar moet werk-
nemers hul bydraeboeke by die kantoor van die Raad inlewer en moet huile
'n ontvangsbewys daarvoor kry, en by die corhandiging van sodanige
ontvangsbewys op 'n datum wat elke jaar deur die Raad vasgestel moet
word, moet die bedrag wat in sodanige Vakansiefonds en Stabilisasiefonds
in hul krediet staan, aan hulle betaal word.

(9) Die Raad moet geen bedrae uitbetaal ten opsigte van seéls wat aan
werknemers ingevolge subklousule (5) van hierdie klousule uitgereik is
nie, tensy sodanige seéls in 'n bydraeboek geplak is wat van die Raad
verkry is. i

(10) Indien "n werknemer sou nalaat of versuim om binne *n tydperk van
ses kalendermaande vanaf die datum waarop die vakansietydperk begin,
die waarde te eis van die seéls wat ingevolge subklousule (5) aan hom
uitgereik is, verbeur hy die waarde daarvan en val dit aan die algemene
fondse van die Raad toe. Die Raad moet egter alle eise om betaling wat na
genoemde tydperk van ses kalendermaande ingedien word, oorweeg, en
kan (sonder wetlike aanspreekliheid) te eniger tyd magtiging verleen dat
sodanige eise by die voorlegging van sodanige seéls betaal word uit geld
wat ooreenkomstig hierdie subklousule aan die Raad toegeval het.

(11} Geen betaling van bedrae uit die Vakansiefonds en die Stabilisasie-
fonds moet gemaak word nie tén opsigte van—

(a) seéls wat uitgevee is of waarop veranderings voorkom of wat
beskadig of vernietig is: Met dien verstande dat die Raad na goedvinde
magtiging vir die uitbetaling van bedrae kan verleen;

(b) seéls wat vir uvitbetaling ingedien word nadat die bydraeboek ten
opsigte van die betrokke jaar ingedien is. Vir doeleindes van uitbetaling
word sodanige seéls geag gedurende die volgende jaar uitgereik te ge-
wees het; ' )

(c) seéls wat ingedien word voor die jaarlikse vakansietydperk, be-
houdens subklousule (12): Met dien verstande dat dic Raad aan die
Sekretaris magtiging kan verleen om, om 'n grondige rede deur die Raad
bepaal, die bedrag aan 'n werknemer uit te betaal; en :

(d) seéls ingevolge subklousule (5) uitgereik en wat by die Raad
ingedien is deur iemand anders as die werknemer wie se naam deur die
Raad ingeskryf is in die bydraeboek waarin dié seéls gehou word.

(12) By die afsterwe van 'n werknemer en behoudens die ander bepa-
lings van hierdie subkiousule, moet die bedrag wat uit die Vakansiefonds
en die Stabilisasiefonds aan hom verskuldig is, aan sy behoorlik aange-
stelde benoemde (hierna die ‘‘begunstige’” genoem) betaal word.

Ingeval—

(a) geen begunstige egter deur die afgestorwe werknemer benoem is
nie; of

(b) die begunstige voor die afgestorwe werknemer fe sterwe gekom
het; of

(c) die begunstige versuim om binne ses maande vanaf die datum van_
afsterwe van sodanige werknemer betaling te eis;

moet die bedrag wat deur die Vakansiefonds en die Stabilisasiefonds aan
die afgestorwe werknemer verskuldig is, in die boedel van sodanige afge-
storwe werknemer gestort word.

(13) Alle bedrae wat by die Raad in die kredit van die Vakansiefonds en
die Stabilisasiefonds staan, kan van tyd tot tyd belé word op vaste deposito
of as onmiddellik op eisbaar in ’n bank, bouvereniging of geregistreerde
depositonemende instelling wat deur die Registrateur goedgekeur is, of in
permanente aandele in 'n bouvereniging. Geen werknemer het aanspraak
ten opsigte van die rente wat aan dic Vakansiefonds en die Stabilisasie-
fonds toeval nie en hy is ook nie aanspreeklik vir bydraes vir die admini-
strasiekoste van genoemde Fondse nie.

(14) Behoudens subklousule (12) is die bedrag waarmee *n werknemer
in die Vakansiefonds en die Stabilisasiefonds gekrediteer is nie oordraag-
baar nie, en 'n werknemer wat 'n bydraeboek wat deur die Raad uitgereik
is en/of seéls uitgereik ingevolge subklousule (5}, afstaan, oordra, sedeer,
verpand, verhipotekeer en/of uitleen, verbeur onmiddellik alle reg op die
waarcie van sodanige seéls wat dan aan die algemene fondse van die Raad
toeval.



STAATSKOERANT, 19 APRIL 1985

No. 9704 33

(15) No stamps shall be issued to an employee otherwise than in accord-
ance with this clause, and no employee shall be entitled to payment from
the Holiday and Stabilisation Funds of any amount in excess of 49 weekly
contributions in respect of any single year ending on the last pay-day in
October of that year. )

(16) The Council shall cause full and true accounts of the Holiday and
Stabilisation Funds to be kept and shall cause to be prepared annual ac-
counts for the period-ending on 31 December of each year of all -the
revenue and expenditure of the Holiday and Stabilisation Funds and state-
ments showing their assets and liabilities. Every such account and state-
ment shall be certified by the auditor/s of the Council who shall be a public
accountant/s, and shall be countersigned by the Chairman of the Council,
and shall within eight months after the close of the period convered by it,
be transmitted to the Director-General of Manpower together with any
report made thereon by the said auditor/s. Copies of the annual accounts
and balance sheets shall be available for inspection by members of the
Holiday and Stabilisation Funds.

(17) In the event of the expiration of this Agreement by effluxion of time
or cessation for any other cause, the Holiday and Stabilisation Funds shall
continue to be administered by the Council until they are either liquidated
or transferred by the Council to any other fund or funds constituted for the
same purpose as that for which the original Funds were created.

(18) In the event of the dissolution of the Council or in the event of its
ceasing to function during any period in which this Agreement remains
_ binding in terms of section 34 (2) of the Act, the Registrar may appoint a
committee from employers and employees in the Industry on the basis of
equal representation on both sides, and the Holiday and Stabilisation Funds
shall continue to be adminstered by such committee. Any vacancy occur-
ring on the committee may be filled by the Registrar from employers or
employees, as the case may be, so as to ensure an equality of employer and
employee representatives on the committee. In the event of such committee
being unable or unwilling to discharge its duties or a dead lock arising
thereon which renders the administration of the Holiday and Stabilisation
Funds impracticable or undersirable in the opinion of the Registrar, he may
appoint a trustee or trustees to carry out the duties of the committee, and
such trustees shall possess all the powers of the committee for such pur-
. In the event of there being no Council in existence upon the expira-
tion of this Agreement, the Holiday and Stabilisation Funds shall be liqui-
dated by the committee functioning in terms of this subclause, or the
trustee or trustees, as the case may be, in the manner set forth in subclause
(19) and, if upon the expiration of the Agreement the affairs of the Council
have already been wound up and its assets distributed, the balance of the
Holiday and Stabilisation Funds shall be distributed as provided for in
seclionl% (4) of the Act as if it formed part of the general funds of the
Coungil.

(19) Upon liquidation of the Holiday and Stabilisation Funds in terms of
subclause (17) or (18), the moneys remaining to the credit of the Holiday
and Stabilisation Funds after the payment of all claims against the Funds,
including administration and liquidation expenses, shall be paid into the
general funds of the Council.

29, PENSION OR LIKE FUND

(1) Employer contributions.—(a) In addition to any other remuneration
payable in terms of this Agreement, an employer shall contribute to the
Pension Fund on behalf of each member of the undermentioned classes of
employees in respect of each week in which 20 or more hours have been
worked by such employee the amounts specified hereunder:

Class of employee Per week
. . R
Employees for whom wages are prescribed in—

i) clavss LT o vonponnviinmsmisss sl s s ravsies 5,60
(i) clause 16 (1) (a), () (i), (g) (i) and (k) (iii) . 8,40
(ii1) clause 16 (1) (c), (f) (ii), (g) (ii), (i) and (3} (i) ........ 10,00
(iv) clause 16 (1) (d), () (iii), (2) (iii) and () (i) ...veev.e 12.00
(v) clause 16 (1) (k) (D and (1) cooeointvnineiiniiiiniinnns 13,60
(vi) clause 16 (1) (e), () (iv), and () (iii) ...ovvevrrnnnnnnns 16,40
(vii) clause 16 (1) (h) (1) .vvvveereieeniiiei s 20,40

(viii) clause 16 (1)} (h) (i) vveevnniniviinnennns . 23,20
(ix) clause 16 (1) (h) (i) and (iv)......ooovvviiniiinnininann 28,00

(b) The contributions referred to in paragraph (a) shall be payable irre-
spective of whether such time was worked at ordinary or overtime rates.

(2) Employee contributions.—(a) Every employer shall on each pay-day
deduct from the remuneration due every week to each member of the
undermentioned classes of employees who have worked 20 or more hours
that week, the contribution specified hereunder and pay such contribution
to the Council each week:

Class of émployee Per week
o R
Emﬁloyees- for whom wages are prescribed in clause 16 (1)

_(15) Geen seéls mag op ’n ander manier aan 'n werknemer uitgereik
word as coreenkomstig hierdie klousule nie, en geen werknemer is gereg-
tig op betaling vit die Vakansiefonds en die Stabilisasiefonds van 'n bedrag
wat groter is as 49 weeklikse bydraes ten opsigte van 'n bepaalde jaar wat
op die laaste betaaldag in Oktober van daardie jaar eindig nie.

(16) Die Raad moet op 'n volledige en juiste wyse laat boekhou var die
Vakansiefonds en die Stabilisasiefonds en moet jaarlikse rekenings laat
opstel van. al die uitgawes en inkomste van die Vakansiefonds en die.
Stabilisasiefonds vir die tydperk eindigende 31 Desember elke jaar en ook
state wat die bates en laste van die Vakansiefonds en die Stabilisasiefonds
toon. Al sodanige rekenings en state moet gersertifiseer word deur die
ouditeur/ouditeurs van die Raad, wat 'n openbare rekenmeester of open-
bare rekenmeesters moet wees, en sodanige rekenings en state ‘moet deur
die 'Voorsitter van die Raad medeonderteken word en moet binne agt
maande na die sluiting van die tydperk waarop dit betrekking het aan die
Direkteur-generaal van Mannekrag, gestuur word, saam met 'n verslag wat
genoemde ouditeur/ouditeurs daaroor uitgebring het. Kopie€ van die jaar-
likse rekenings en balansstate moet beskikbaar wees ter insae deur lede van
die Vakansiefonds en die Stabilisasiefonds.

(17) Ingeval hierdie Ooreenkoms weens verloop van tyd verval of om 'n
ander rede gestaak word, moet die Vakansiefonds en die Stabilisasiefonds
nog deur die Raad ministreer word totdat hulle df gelikwideer 0f deur
die Raad oorggilra is na 'n ander fonds of fondse wat in die lewe geroep is
vir dieselfde doel as dié waarvoor die oorspronklike Fondse gestig is.

(18) Ingeval die Raad ontbind word of ophou om te funksioneer gedu-
rende die tydperk waarin hierdie Ooreenkoms ingevolge artikel 34 (2) van-
die Wet bindend is, kan die Registrateur *n komitee uit die geledere van die
werkgewers en die werknemers in die Nywerheid aanstel op grondslag van .
gelyke verteenwoordiging aan albei kante, en sodanige komitee moet
voortgaan om die Vakansiefonds en die Stabilisasiefonds te administreer,
'n Vakature wat in die komitee ontstaan, kan deur die Registrateur gevul
word uit die geledere van die werkgewers of die werknemers, na gelang
van die geval, ten einde 'n gelyke getal werkgewer- en werknemerverteen-
woordigers in die komitee te verseker. Ingeval sodanige komitee nie in
staat is nie of onwillig is om sy pligte uit te voer of voor "n dooie punt te
staan kom wat na die mening van die Registrateur die administrasie van die
Vakansiefonds en die Stabilisasiefonds ondoenlik of onwenslik maak, kan
hy 'n trustee of trustees aanstel om die Eggte van die komitee uit te voer, en
sodanige trustees het al die bevoegdhede van die komitee' vir sodanige
doel. Tngeval daar by die verstryking van hierdie Qoreenkoms geen Raad
bestaan nie, moet die Vakansiefonds en die Stabilisasifonds deur die komi-
tee wat ingevolge hierdie subklousule funksioneer of deur die trustee of
trustees, na gelang van die geval, gelikwideer word op die manier in
subklousule (19) uiteengesit, en as die sake van die Raad by die verstry-
king van die Ooreenkoms alreeds gelikwideer en sy bates verdeel is, moet
die saldo van die Vakansiefonds en die Stabilisasiefonds ooreenkomstig
artikel 34 (4) van die Wet verdeel word asof dit deel van die algemene
fondsé¢ van die Raad uitgemaak het.

(19) By die likwidasie van die Vakansiefonds en die Stabilisasiefonds
ooreenkomstig subklousule (17) of (18), moet die geld waarmee die Va-
kansiefonds en die Stabilisasiefonds gekrediteer is na betaling van alle eise
teen die Fondse, met inbegrip van die administrasie- en likwidasiekoste, in
die algemene fondse van die Raad gestort word.

29. PENSIOEN- OF SOORTGELYKE FONDS

(1) Werkgewerbydraes —(a) Benewens ander besoldiging wat ingevolge
hierdie Qoreenkoms betaalbaar is, moet ‘n werkgewer elke week aan die
Pensioenfonds ten behoewe van elke lid van ondergenoemde klasse werk-

- nemers wat 20 uur of langer in 'n week gewerk het die bedrag hieronder

uiteengesit, betaal:

Klas werknemer Per week
i R
Werknemers vir wie lone voorgeskryf word in—

(i} klousule 16 (L) (b)Y ...coviiiiinineiiiineineniiiniivsinians 5,60
(ii) klousule 16 (1) (a), (£} (), (g) (i) en (k) (iii)........... 8,40
(iii)} klousule 16 (1) (c), (f) (ii), (g) (i), (D) en () (i) ....... 10,00
(iv) klousule 16 (1) (d), (f) (iii), () (i) en (j) (ii) ......... 12,00
(v) klousule 16 (1) (K) (Den (i) .oouveiivrrnnennnnns 13,60
(vi) klousule 16 (1) (e), (f) (iv), en (j) (iii).... 16,40

(vii) klousule 16 (1) (R (1} oomunerniriinnninsrnnernnannanns 20,40
(viii) Kklousule 16 (1) (h) () .ooovvniviiniiiins 23,20
(ix) klousule 16 (1} (h) (i) en (iv}..cooviiiiiiiiiiinisnnnns 28,00

(b) Die bydraes in paragraaf (a) bedoel, is betaalbaar, ongeag of soda-
nige tyd teen gewone of oortydskale gewerk is.

(2) Werknemerbvdraes.—(a) Elke werkgewer moet op elke betaaldag
die bedrag hieronder vermeld, aftrek van'die besoldiging wat elke week -
verskuldig is aan elke lid van ondergenoemde klasse werknemers wat 20
uur of langer in daardie week gewerk het en sodanige bydrae elke week aan
die Raad betaal.

Klas werknemer Per week
R
Werknemers vir wie lone voorgeskryf is in klousule 16 (1) 5
th o ssn iR R R i 2,00

o
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. (b) No payment in terms of subclauses (1) (a) and (2) (a) shall be made
by an employer in respect of an employee who— -
(i) works less than 20 hours for him in any week;

(ii) works 20 hours or more buit less than 33 hours for him in any
week: Provided that where such employee, who has worked at least 20

" hours in that week, is prevented from working 33 hours or more due to
circumstances beyond his control such as inclement weather, shortage of
materials or work, public holidays, illness supported by a doctor’s certif-
icate or is absent with the knowledge or consent of his employer, he

shall, for the purposes of this clause, be deemed to have worked 33

hours in that week.
The contributions referred to in subclauses (1) (a) and (2) (a) shall be

made by the employer by whom such employee was employed during that .

week for not less than 20 hours.

-(3) (a) The contributions paid to the Council in terms of subcléuscs (1)
(a) and (2) (a) shall be applied for a pension and/or like fund for employees
for whom contributions are made.

(b) For the purpose of implementing the objects of paragraph (a), the
Council shall be entitled to— :

(i) enter into an agreement or agreements or to continue an existing
agreement or agreements with the Federated Life Assurance Company
Limited for the establishment of a satisfactory pension or like fund or
funds. Copies of all rules relfating to such schemes shall be lodged with
the Director-General of Manpower with whom copies of all alterations
or amendments thereto shall also from time to time be lodged;

(ii) establish such schemes as it may deem fit with the object of
providing pension or like benefits for those employees for whom contri-
butions are prescribed in subclause (2).

(4) An employer shall on each pay-day issue to each employee from
whose wage a contribution has been deducted in terms of subclause (2),
one stamp to the value of the amount so deducted, which stamp shall be
legibly cancelled by the employer with his name and the date of issue.

(5) (a) The stamps issued to each employee in terms of subclause (4)
shall be affixed by such employee in a contribution book to be obtained
from the Secretary of the Council and retained by the employee.

(b) Application for a contribution book shall be made by the employee
on a-form to be obtained from the Council and completed by the employee
setting out the employee’s full name and address, occupation, and such
other particulars as the Councnl may require and bearing his usual signa-
re, -

{c) The Council may in its discretion combine the stamps and contribu-
tion books referred to in this clause with any other stamps and contribution
books issued by the Council in respect of any other fund for which provi-
sion is made in this Agreement.

(6) The stamps referred to in subclause (4) shall be purchased by the
employer from the Council, and an adequate reserve thereof shall be main-
tained by the employer at all times: Provided that an employer may obtain a
refund from the Council of the value of any unused stamps. Application for
such refund shall be made not later than six months after the expiration of
the year during which the said stamps were issued.

(7) With the exception of subclause (1), the provisions of this clause
shall muratis mutandis apply to foremen who are employed in factories and
workshops.

(8) Any benefits accruing under the Pension or like Fund referred to in
this clause shall not be transferable, and cannot be ceded or pledged:
Provided that an employee may nevertheless nominate a beneficiary to
receive the proceeds of his policy in the event of his death prior to retire-
ment.

(9) The Council shall cause full and true accounts of the Pension or like
Fund to be kept and shall cause to be prepared an annual account for the
period ending on 31 December of each year of all income and expenditure
of the said fund. Every such account shall be certified by the auditor/s of
the Council, who shall be a public accountant/s, and shall be countersigned
by the Chairman of the Council, and shall, within six months after the
close of the period covered by it, be transmitted to the Director-General of
Manpower, together with any report made thereon by the said auditor/s. A
ct{‘)epy oé' lt:hid annual account shall be available for i mspecnon by members of
the said Fu

(10) In the event of the dlssolutlon of the Council or in the event of its
ceasing to function during the currency of this Agreement, the Registrar
may appoint a trustee or trustees to perform the functions of the Council in
respect of this clause and the trustees so appointed shall have all the powers
vested in the Council for the purposes of this clause.

30. SICK BENEFIT DEDUCTION

(1) Every employer shall, in respect of each employee in his employ-
ment who is a member of any of the trade unions which are parties to the
Agreement and for whom wages are prescribed in clause 16 (1) (h), deduct
from the wages of each such employee an amount of 80c per week for the
purpose of a sick benefit fund.

nie: Met dien verstande dat 'n werknemer no,

(b) 'n Werkgewer moet geen bydrae ingevolge subklousules (1} (a) en
-{2) (a) maak ten opsigte van 'n werknemer wat—
(i) minder as 20 vur in 'n bepaalde week vir hom werk nie;

(ii) 20 uur of langer maar minder as 33 uur in 'n week vir hom werk
nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
in daardie week gewerk het, verhinder word om 33 uur of langer te werk
as gevolg van omstandighede buite sy beheer, soos gure weer, "n tekort
aan boumateriaal of werk, openbare vakdnsiedae, siekte gesiaaf deur 'n
mediese sertifikaat of wat afwesig is met die wete of toestemming van sy
werkgewer, hy vir die toepassing van hierdie klousule geag moet word
33 uur in daardie week te gewerk het.

Die bydraes in subklousules (1) (a) en (2) (a) bedcel, moet betaal word
deur die werkgewer by wie:die werknemer gedurende daardie week min-
stens 20 uur in diens was.

(3) (a) Die bydraes wat ingevolge subklousules (1) (a) en (2) (a) aan die
Raad betaal is, moet aangewend word vir "n pensioen- en/of soortgelyke
fonds vir werknemers vir wie bydraes gemaak word.

{b) Vir die doel om die oogmerke van paragraaf (a) te nnplcmentecr, kan
die Raad—

(i) 'n ooreenkoms of ooreenkomste aangaan of *n bestaande ooreen-
koms of ooreenkomste voortsit met die Federated Life Assurance Com-
pany Limited vir die instelling van "n bevredigende pensioen- of soort-
gelyke fonds of fondse. Kopie€ van alle reéls wat betrekking het op
sodanige skemas moet by die Direkteur-generaal van Mannekrag inge-
dien word, by wie kopieé van alle veranderings of wysigings ook van
tyd tot tyd mgedlen moet word;

(ii) skemas wat hy paslik ag instel met die doel om pensioen- of
soortgelyke voordele te verskaf aan dié werknemers vir wie bydraes in
subklousule (2) voorgeskryf word.

(4) 'n Werkgewer moet op elke betaaldag aan elke werknemer van wie
se loon 'n bydrae ingevolge subklousule (2) afgetrek is, een se€l ter waarde
van die aldus afgetrekte bedrag uitreik, en die seél moet op leeshare wyse
deur die werkgewer met sy naam en die datum van uitreiking gerojeer
word.

(5) (a) Die seéls wat ooreenkomstig subklousule (4) aan elke werknemer
uitgereik is, moet deur so 'n werknemer in 'n bydraeboek geplak word wat
van die Sekretaris van die Raad verkry en deur die werknemer bewaar moet
word. 4 =

(b) Die werknemer moet om ’n bydraeboek aansoek doen op 'n vorm
wat van die Raad verkry moet word, en die werknemer moet dit invul deur
sy volle naam en adres, beroep en sodanige ander besonderhede as wat die
Raad vereis, in te skryf en dit met sy gewone handtekening te onderteken.

(c) Die Raad kan na goeddunke die sefls en bydraeboeke in hierdie
klousule bedoel, kombineer met ander seéls en bydraeboeke wat die Raad
uitgereik het ten opsigte van 'n ander fonds waarvoor daar in hierdie
QOoreenkoms voorsiening gemaak word.

(6) Die werkgewer moet die se€ls wat in subklousule (4) bedoel word,
van die Raad aankoop en te alle tye 'n toereikende reserwevoorraad daar-
van hou: Met dien verstande dat 'n werkgewer 'n terugbetaling van die
waarde. van ongebruikte se€ls van die Raad kan verkry. Daar moet binne
ses maande na verstryking van die jaar waarin genoemde seéls uitgereik is,
aansoek om sodanige terugbetaling gedoen word.

(7) Met uvitsondering van subklousule (1), is hierdie klousule muratis
mutandis van toepassing op voormanne wat in fabricke en werkwinkels in
diens is.

(8) Die bystand uit die Pensioen- of soortgelyke fonds in hierdie klou-
sule bedoel, is nie cordraagbaar nie en mag nie gesedeer of verpand word
'n begunstigde kan
benoem om die opbrengs van sy polis te ontvang ingeval hy voor sy
uitdienstreding te sterwe sou kom.

(9) Die Raad moet op 'n volledige en juiste wyse laat boekhou van die
Pensioen- of soortgelyke fonds en moet 'n jaarlikse rekening laat opstel
van alle inkomste en uvitgawes van gencemde Fonds vir die tydperk eindi-
gende 31 Desember elke jaar. Al sodanige rekenings moet gesertifiseer
word deur die ouditeur/ouditeurs van die Raad, wat 'n openbare reken-
meester of openbare rekenmeesters moet wees, en moet deur die Voorsitter
van die Raad medeonderteken word, en sodanige rekenings moet binne ses
maande na die sluiting van die tydperk waarop dit betrekking het, aan die
Direkteur-generaal van Mannekrag ‘deurgestuur word, tesame met 'n
verslag wat genoemde ouditeur/ouditeurs daaroor uitgebring het. "n Kopie
van die jaarlikse rekening moet beskikbaar wees ter insae deur lede van
genoemde Fonds.

(10) Ingeval die Raad ontbind word of ophou om te funksioneer gedu-
rende die tydperk waarin hierdie Ooreenkoms van krag is, kan die Regi-
strateur 'n trustee of trustees aanstel om die funksies van die Raad ten
opsigte van hierdie klousule uit te voer, en die trustees wat aldus aangestel
is, beskik oor al die bevoegdhede van die Raad by die toepassing van
hierdie klousule.

30. AFTREKKING VIR SIEKTEBYSTAND

(1) Elke werkgewer moet ten opsigte van elke werknemer in sy diens
wat lid is van enigeen van die vakverenigings wat partye by die Ooreen-
koms is en vir wie lone in klousule 16 (1) (h) voorgeskryf word, 'n bedrag
van 80c per week van die lone van elke sodanige werknemer aftrek vir die
doel van 'n siektebystandsfonds.
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- (2) Every employer shall in respect of the amount deducted in terms of

subclause (1), issue on each pay-day to each such employee a stamp

cancelled by him, bearing the employer's name and the date of issue.

"+ (3) The: stamp referred to in subclause (2) above shall be purchased by
the employer from the Council and an adequate reserve thereof shall be
mamtamed by the employer at. all times: Provided that an employer may
obtain a refund from the Council of any unused stamps.

. (4) No payment in terms of subclause.(1) shall be made by an employer

“in respect of an employee who—
(1) works less than 20 hours for hlm in any week :
- (ii)-works 20 hours or more but less than 33 hours for him in any
week Provided that where such employee, who-has worked at least. 20,
= hours.in that week, is prevented from working 33 hours er more due to
= circumstances beyond his control such as inclement weather, shortage of

materials or work, public holidays, illness supported by a doctor’s certif--

+-jcate or is absent with the knowledge or consent of his employer, he

shall, for the purposes of this clause, be deemed to have worked 33
*. hours in‘that week.

(5) Where an employee is employed by two or more employers during
the same week, the deduction-and contribution in terms of subclause (1) of
this clause shall be made by the employer by whom he was first employed
during that week for not less than 20 hours,

(6) Every employee shall immediately affix the stamps issued to him in

“terms of su_bclause (2) in a comnbunon book to be obtamed &om the.

‘Council,

..(7) The Council in its descretion may combine the stamps referred to in
this clause with any other stamps and or contribution books issued by the
Council in respect of any other fund for which provision is made in the

‘Main Agreement or which may be introduced from time to time.

(8) No contribution book shall contain more than 49 stamps, and should
"more stamps be affixed thereto, the excess shall be confiscated by the
Secrelary and the value thereof applled to the' general funds of the Coum:ll

(9) The contribution book and stamps issued to employees are not
transferable and no person. shall pledge, cede, sell or give away such
- stamps or. contribution books. Stamps in the possession of any person
obtained in any manner other than that laid down in terms of this
Agreement, shall be forfeited to the general funds of the Council.

(10) The Council shall pay to the Western Province Building and Allied
"Trades Sick Fund all moneys collected in respect of stamps purchased by
employers in terms of subclause (3) of thls clause, less a collection fee of
2'4 per cent on gross sales, which shall accrue to the geneml funds of the
Cotincil: Provided that any refunds made to employers in respect of the

value of any t unused stamps shall be deducted from such payments. *~

- 8 SICK PAY FUND FOR THE BUILDING INDUSTRY

(1) There is hereby estabhshed a fund, known as the **Sick Pay Fund for
the Building Industry‘ ’ (hereinafter referred to as the *‘Fund’ ..

{2) Contributions.—{(a) Every employer shall, in respect of every em-
ployee for whom wages are prescribed in— -

(1) subclause 16 (1) (a} (b), (c), (), (e), (f) (g), (i), (§) and (k) of this
Agréement, contribute to the Sick Pay Fund for the Building Industry
40c per week;'

(ii) clause 16 (1) (h) of this Agreement contribute §0c¢ per, week to the
Sick Pay Fund for the Building Industry.

- {(b) No payment in terms of paragraph (a) shall be made by an employer
in respect of an employee who—

(i) works less than 20 hours for him in any week:’

(ii) works 20, hours or more but less. than 33 hours for h1m in any
week: Provided that where such employee, who has worked at least 20
hours in that week, is pevented from working 33 hours or more due to
circumstances beyond his control such as inclement weather, shortage of
materials or work, public holidays, iliness supported by a doctor's certif-

" fcate ‘or is absent with the knowledge or consent of his-employer, he
shall, for the purposes of th.lS clause, be deemed to have worked 33
hours in that week. :

(c) Where an employee has been empioyed by two or more employers

dunng any one week, the contribution for that week shall be made by the

“employer by whom such employee was first employed durmg that week for
not less than 20 hours ordinary time.
(3) Objects af the Fund.—The objects of the Fund shall be—
(a) to recompense members of the Fund for loss of earnings arising
*out of unemployment caused by sickness or accident; -
(b) to consider gratuities for members in case of permanent disability;
{c) to do all such things that are necessary, incidental or conductive to
the welfare of members and to the attainment:of the aforesaid objects. .

-~ (2) Elke werkgewer moet ten opsigte van die bedrag wat ingevolge
subklousule (1) afgetrek is, op elke betaaldag aan elke sodanige werk-
nemer 'n seél uitreik wat hy gerojeer het en waarop die naam van die
werkgewer en die datum van uitreiking voorkom.

" (3) Die werkgewer moet die segl wat in subklousule (2) hierbo bedoel
word, van die Raad aankoop en te alle tye *n toereikende reserwevoorraad
daarvan hou: Met dien verstande dat n werkgewer 'n ierugbeta!mg van die
waarde van ongebruikte segls van die Raad kan verkry,

(4)'n Werkgewer moet geen bydrae mgevolge subklousule (1) maak ten.
opsigte van 'n werknemer wat— ,
(i) minder as 20 vur in 'n week vir hom werk nie;
“(iiy 20-uur of langer maar minder as 33 uur in 'n week vir hom werk
" nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
in daardie week gewerk het, verhinder word om 33 uur of langer te werk
as gevolg van omstandighede buite sy beheer, soos gure weer, 'n tekort
aan boumateriaal of werk, openbare vakansiedae, siekte gestaaf deur 'n
mediese sertifikaat of wat afwesig is met die wete of toestemming van sy
werkgewer, hy. vir die toepassing van hierdie klousule geag moet word
33 uur in daardie week te gewerk het. .

(5) Waar 'n werknemer gedurende dieselfde week by twee of meer

" werkgewers werksaam is, moet die werkgewer by wie hy die eerste gedu-

rende daardie week minstens 20 uur in diens was, die bedrag ingevolge
subklousitle (1) aftrek en  bydra.

(6) Elke werknemer moet die seéls wat mgevolge subklousule (2) aan
hom uitgereik is, onmiddellik in.’'n bydraeboek plak wat van die Raad
verkry moet word.

(7) Die Raad kan die seéls wat in h1erd1e klousule bedoel word na
goeddunke kombineer met ander seéls en/of bydraeboeke wat die Raad
uvitreik ten 0pstgte van 'n ander fonds waarvoor daar in die Hoofooreen-
koms voorsiening gemaak word of wat van tyd tot tyd ingevoer word,

(8) Geen bydraeboek mag meer as 49 seéls bevat nie, en indien meer
seéls daarin geplak is, moet dié¢ wat te veel is deur die Sekretaris gekon-

fiskeer en die waarde daarvan in die algemene fondse van die Raad gestort

word,

(9) Die bydraeboek en seels waz aan werkneme:s vitgereik word, is nie
oordraagbaar nie, en niemand mag sodanige seéls of bydraeboeke verpand,
sedeer, verkoop of weggee nie. Seéls wat in besit is van iemand en wat op

" ’'n ander manier verkry is as dié in hierdie Ooreenkoms voorgeskryf, moet
aan die die algemene fondse van die Raad verbeur word. -

(10) Die Raad moet aan die Siekefonds van die Western Province Build-
ing and Allied Trades alle geld ingevorder ten opsigte van seéls wat werk-
gewers ingevolgé subklousule (3) van hierdie klousule aangeoop het,
betaal na aftrekking van invorderingsgeld van 2/ persent van die bruto
verkope, wat aan die algemene fondse van die Raad toeval: Met dien
verstande dat terugbetalings aan werkgewers ten opsigte van die waarde

_van ongebruikte seéls van sodanige betalings afgetrek moet word.

31. SIEKEFONDS VIR DIE BOUNYWERHEID

(1) Hierby word daar "n fonds ingestel bekend 4s die *‘Siekefonds vir die
Bounywerheid"" (hierna die **Fonds™ genoem).

(2) Bydraes.—(a) Elke werkgewer moet ten opsigte van elke werknemer

..vir wie lone in—

(i) subklousule 16 (1) a); (b), (c), (d), (e), (. (g), (i), () en (k) van
hierdie Ooreenkoms voorgeskryf word, 40c per week bydra tot die
Siekefonds vir die Bounywerheid; . .

. (ii) kKlousule 16 (1) (h) van hierdiec Ooreenkoms voorgeskryf word,
80c per week bydra tot die Sickefonds vir die Bounywerheid.
~(b) "n Werkgewer moet geen bydrae ingevolge paragraaf (a) maak ten
opsigte van 'n werknemer wat—
(i) minderas 20 uur in "n week vir hom werk nie; '

" (ii) 20 uur of langer maar ininder as 33 uur in 'n week vir hom werk

nie: Met dien verstande dat waar so 'n-werknemer wat minstens 20 uur

in daardie week gewerk het, verhinder word om 33 uur of Ianger te werk
as gevolg van omstandlghede buite sy beheer, soos gure weer, "n tekort

aan boumaterjaal of werk, openbare vakansiedae, siekte gestaaf deur 'n

-mediese sertifikaat of wat afwesxg is met die wete of toestemming van sy

werkgewer, hy vir die toepassing van hierdie klousule geag moet word

33 uur in daardie week te gewerk het.

(c) Waar 'n werknemer in 'n bepaalde week by twee of meer werk-
-gewers in diens was, moet die byddrae vir daardie week gedoen word deur
die werkgewer by wie sodanige werknemer die eerste gedurende daardie
week minstens 20 uur gewone tyd in diens was.

(3) Doelstellings van die Fonds —Die doelstelling van die Fonds is—

(a) om lede van die Fonds te vergoed vir verlies aan inkomste vanweé
werkloosheid as gevolg van siekte of 'n ongeluk;
... (b) om gratifikasies vir lede te o-orweeg in die geval van permanente
ongesklktheld
(c) om alles te doen wat md:g is vir, gepaard gaan met of bevorderlik
* is vir die welsyn van die lede en-ter bereiking van genoemde doelstel-.
lings.
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(4) Payments from the Fund.~-(a} An employee who by reason of sick-

ness or accident is unable to follow his employment and who qualifies for

_ benefits in terms of this subclause, shall be entitled to sick pay in accord-
ance with the following provisions:

(i) 75 per cent of the minimum basic wage prescribed shall be paid for
every work-day, but excluding public holidays, on which the member is
absent for five or more work-days and up to 10 work-days consecutively,
inclusive of the first four days of absence; ) i

(i) 50 per cent of the minimum basic wage prescribed shall be paid for
every work-day, but excluding public holidays, on which a member is
absent up to- a maximum of 120 work-days in the case of employees
referred to insubclause (2) (a) (i); ;

(iii) in the case of employees referred to in subclause (2) (a) (ii), 50 per
cent of the minimum basic wage prescribed shall be paid for every work-
day, but excluding public holidays, on which a member is absent for longer
than 10 work-days and up to 25 work-days consecutively;

(iv) in the case of employees referred to in subclause (2) (a) (ii), 33 per
cent of the minimum basic wage prescribed shall be paid for every work-
day, but excluding public holidays, on which a member is absent for longer
than 25 work-days and up to 120 work-days consecutively.

(b) Notwithstanding the provisions of paragraph (a)}—

(i) no sick pay shall be paid if the member is absent from work for
four consecutive work-days or less, except that the Fund shall issue a
stamp to employees referred to in subclause (2) (a) (i) who are absent
from work for four consecutive work-days;

(i) employees shall not be entitled to benefits until 26 consecutive
weeks’ contributions have been made to the Fund: Provided that contri-
butions interrupted by a period of unemployment or a change of em-
ployer within the Industry shall count as consecutive contributions. No
benefit shall be payable in respect of continuous periods of absence
exceeding 26 weeks until such time as the employee shall have com-
pleted a further 26 weeks of employment. %

(c) The Council may at any time when an employee is found to be fit to
resume his employment or Eermanehtly disabled from following his em-
ployment, terminate the-sick pay to such employee. Such employee shall
cease o be entitled to sick pay from a date to be fixed by the Council and
shall be advised of such date in writing by the Secretary.

(d) An employee who is receiving sick pay in terms of this clause shall

during the annual holiday period prescribed in terms of this Agreement or’

any superseding Agreement, continue to receive sick pay at the prescribed
rate, provided his holiday pay due to illness or accident is less than half the
holiday pay he would have received, had he worked the full year.

(¢) Netwithstanding anything to the contrary contained in this clause, an
employee shall not be entitled to sick pay—

(i) if he is absent from work due to an accident which is compensable
under the Workmen’s Compensation Act, 1941;

(i) if he is suffering from alcoholism, drug addiction or its sequelae or
;s incapacitated through sickness due to his own negligence or miscon-
uct; L o

) (iii} if he fails or declines to observe the instructions of a doctor or if,
in the opinion of a doctor, he has by his own actions aggravated his
condition or retarded_his recovery;

_ {iv} if he suffers injury, whether wilful or accidental, for which a third
party is liable to pay or does pay compensation; )

(v) whilst undergoing special treatments, recommended by persons
other than registered medical practitioners;

(vi) for injury inflicted by any military or usurped power, whether or
not there has been a declaration of war, or due to riots or civil commo-
tion or engaging in fighting; . :

(vii) due to pregnancy or confinement. -

(f) The Fund shall from its general funds continue to pay, on behalf of
such employee, the contributions to the Holiday Fund and Pension Fund
prescribed in this Agreement. .

{(g) No payment shall be made under this clause if the applicant fails to
supply the Council with any relevant information which the Council may
require. : .

(h) If at any time the amount to the credit of the Fund drops below
R100 000, payment shall ¢ease and shall not be resumed until the amount
to the credit of the Fund exceeds R150 000,

(i) Benefits granted to employees in terms of this clause shall be based
on the information supplied by the applicant. The applicant shall be held
responsible for the total amount of any-benefits paid in consequence of
false information having been furnished, and the Fund shall be entitled to
recover any amount so paid. . A :

(j) Benefits awarded or granted in terms of this clause shall be condi-
tional upon the member advising the Furid forthwith of any changes in the
circumstances detailed in the original application form in order to ensure
that the amount of the benefits can be properly reviewed or timeously
withdrawn, as the case may be. The Fund shall be empowered to recover
benefits paid in ignorance of any change in the financial circumstances or
working ability of the applicant.

(4) Uitbetaling uit die Fonds.—(a) 'n Werknemer wat weens siekte of 'n
ongeluk nie in staat is om sy werk voort te sit nie en wat ingevolge hieidie
subklousule vir bystand in aanmerking kom, is geregtig op siekiebesol-
diging ooreenkomstig die volgende bepalings:

(i) 75 persent van die minimum basiese voorgeskrewe loon moet betaal
word vir elke werkdag, vitgesonderd openbare vakansiedae, wat die lid vy{
werkdae of langer tot 10 werkdae aaneen en met inbegrip van die eerste
vier dae afwesigheid afwesig is;

(ii) 50 persent van die minimum basiese voorgeskrewe loon moet betaal
word vir etke werkdag, vitgesonderd openbare vakansiedae, wat 'n lid tot
hoogstens 120 werkdae afwesig is, in die geval van werknemers in sub-
klousule (2) (a) (i) bedoel; .

(iii) 50 persent van die minimum basiese voorgeskrewe loon moet betaal
word vir elke werksdag, uitgesonderd openbare vakansiedae, wat 'n id
langer as 10 werkdae en tot hvogstens 25 werkdae aaneen afwesig is, in die
geval van werknemers in subklousule (2) (a) (ii) bedoel;

(iv) 33 persent van die minimum basiese voorgeskrewe loon moet betaal
word vir elke werkdag, uitgesonderd openbare vakansiedae, wat 'n lid
langer as 25 werkdae en tot hoogstens 120 werkdae aaneen afwesig is, in
die geval van werknemers in subklousule (2) (a) (ii) bedoel;

(b) Ondanks paragraaf (a)—

(i) moet geen siektebesoldiging betaal word as die lid hoogstens vier
agtereenvolgende dae afwesig is nie, behalwe dat die Fonds 'n seé! moet
uitreik aan werknemers in subklousule (2) (a) (ii) bedoel wat vier agter-
eenvolgende werkdae van die werk afwesig is;

(ii) is werknemers nie op bystand geregtig voordat hulle 26 agtereen-
volgende weke tot die Fonds bygedra het nie: Met dien verstande dat

. bydraes wat onderbreek word deur 'n tydperk van werkloosheid of 'n
wisseling van werkgewer binne die Nywerheid as aaneenlopende by-
draes moet tel. Geen bystand is betaalbaar ten opsigte van aaneen-
lopende tydperke van afwesigheid van langer as 26 weke voordat die
werknemer 'n verdere 26 weke diens voliooi het nie.

(c) Die Raad kan te eniger tyd as 'n werknemer geskik bevind word om
sy diens te hervat of permanent ongeskik bevind word om sy werk voort te
sit, die siektebesoldiging aan sodanige werknemer be€indig. Sodanige
werknemer is dan vanaf 'n datum wat die-Raad bepaal nie langer op
siektebesoldiging geregtig nie en hy moet deur die Sekretaris skriftelik van
dié datum in kennis gestel word.

{d) "'n Werknemer wat ingevolge hierdie klousule sicktebesoldiging ont-
vang, moet gedurende die jaarlikse vakansietydperk ingevolge hierdie of 'n
vervangende Ooreenkoms voorgeskryf die siektebesoldiging teen die voor-
geskrewe tarief bly ontvang, mits sy vakansiebesoldiging weens siekte of
'n ongeluk minder is as die helfte van die vakansiebesoldiging wat hy sou
ontvang het indien hy die volle jaar gewerk het.

(e) Ondanks andersluidende bepalings in hierdie klousule is 'n werk-
nemer nie op siektebesoldiging geregtig nie—

(i) as hy van sy werk afwesig is vanweé 'n ongeluk waarvoor hy
ingevolge die Ongevallewet, 1941, vergoed word;

(ii) as hy aan alkoholisme, dwelmverslawing of die gevolge daarvan
ly of as hy ongeskik raak weens siekte wat aan sy eie nalatigheid of
wangedrag te wyte is;

(iii) as hy nalaat of weier om die opdragte van 'n dokter uit te voer of
as hy na die dokter se mening deur sy eie optrede sy toestand vererger of
sy herstel vertraag het;

(iv) as hy opsetlik of toevallig 'n besering opdoen waarvoor 'n derde
party vergoeding moet betaal of dit wel betaal;

(v) terwyl hy spesiale behandeling ondergaan wat deur iemand anders
as 'n geregistreerde mediese praktisyn aanbeveel word;

(vi) vir beserings wat deur "n militére of gelisurpeerde mag toegedien
is, of daar 'n oorlogsverklaring was of nie, of as gevolg van oproer of
burgerlike onluste, of as hy in "n geveg betrokke was;

(vii) weens swangerskap of "n bevalling.

(f) Die Fonds moet die bydraes vir die Vakansie- en die Pensioenfonds
in hierdie Ooreenkoms voorgeskryf, ten behoewe van so *n werknemer uit
sy algemene fondse bly uitbetaal.

(g) Geen uitbetaling mag ingevolge hierdie kiousule geskied nie as die
aansoeker versnim om tersaaklike inligting wat die Raad nodig ag aan die
Raad te verskaf.

(h) Indien die bedrag in die Fonds se kredit te eniger tyd tot onder
R100 000-daal, moet uitbetaling gestaak word en nie hervat word voordat
die bedrag in die Fonds se kredit meer as R150 000 is nie.

(i) Die bystand wat ingevolge hierdie klousule aan werknemers toege-
staan word, moet berus op die inligting wat deur die aansoeker verskaf
word. Die aansoeker moet aanspreeklik gehou word vir die volle bedrag
van die bystand wat as gevolg van valse inligting uitbetaal is, en die Fonds
is daarop geregtig om alle bedrae wat aldus uitbetaal is, te verhaal.

(j) Bystand wat ingevolge hierdie klousule toegeken of toegestaan word,
geskied op voorwaarde dat die lid die Fonds onverwyld in kennis stel van
alle veranderings in die omstandighede wat in die oorspronklike aansoek
uiteengesit was ten einde te verseker dat die bedrag van die bystand be-
hoorlik hersien of betyds ingetrek kan word, na gelang van die geval. Die
Fonds word gemagtig om bystand te verhaal wat onbewus van verande-
ringe in die aansoeker se geldelike omstandighede of werkvermoé uitbetaal
15.
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(5) Administration of the Fund.—(a) The Fund shall be administered by
the Council.

(b) (i) The Fund shall be administered in accordance with the rules
prescribed for the purpose by the Council. * :

(ii) The Council may at any time make new rules or alter or repeal any
existing rules. Copies of the rules in force and particulars of all amend-
* ments thereto shall be lodged with the Director-General of Manpower.

(c) The Council may refuse and/or withhold any or all benefits from any
member who in its opinion has acted in a manner calculated or reasonably
likely to injure the interests of the Fund or its members: Provided that such
member shall be given the opportunity to submit an appeal against the
decision of the Council, whose decision shall always be final.

(d) The members of the Council, the Secretary, officers and the em-
ployees of the Fund shall not be liable for the debts and liabilities of the
Fund and they are hereby indemnified by the Fund against all losses and
expenses incurred by them in or about the bona fide discharge of their
duties.

(e) All moneys accruing to the Fund shall be deposited in a bank to the
credit of the Fund within three days after receipt thereof.

(f) The moneys of the Fund shall be applied to the payment of benefits as
prescribed in this clause and the rules and to payment of any expenditure
incurred in connection with the administration of the Fund.

(g) Any moneys belonging to the Fund ‘may be invested from time to
time in Government Securities, National Savings Certificates, Post Office
Savings Accounts or Certificates, or on fixed deposit or on call with banks,
or registered building societies or in any other manner approved by the
Registrar, and any interest accruing from such investments shall accrue to
the Fund and may be used for the purpose of meeting the expenses of the
Fund.

(h) All payments from the Fund shall be made by cheque, signed by such
members of the Council as the Council may from time to time decide or by
the Secretary or staff of the Counc1l who have SIgmng powers on the
banking accounts of the Council.

(6) Audit of the Fund—(a) A-public accountant or public accountants
shall be appointed by the Council and shall audit the accounts of the Fund
at least once annually and not later than 15 March in each year present a
statémernit showing—

(i) all moneys received in terms of the provisions of this clause;

(it) expenditure incurred under all headings, during the 12 months
ended 31 December preceding, together with a balance sheet showing
the assets and liabilities of the Fund as at that date.

(b) The audited statement and balance sheet of the Fund shall thereafter
lie for inspection at the office of the Council and copies thereof, duly
certified by the auditor, and countersigned by the Chairman of the Council,
together with any report made by the auditor thereon, shall be lodged with
the Director-General of Manpower within three months of the close of the
period covered by such statement and balance sheet.

(7) Administration by trustees.—(a) In the event of the expiration of this
Agreement by effluxion of time or cessation for any other cause, the Fund
shall continue to be administered by the Council, and in the event of no
subsequent agreement being negotiated within a period of two years from
the expiration of this Agreement, or the Fund not being transferred by the
Council to any other fund constituted for the same purpose as that for
which the original Fund was created, the Fund shall be liquidated in terms
of subclause (7).

(b) In the event of the dissolution of the Council or in the event of its
ceasing to function during any period in which this Agreement is binding in
terms of section 34 (2) of the Act, the Registrar may appoint a commitiee
from employers and employees in the Industry on the basis of equal repre-
sentation on both sides and the Fund shall continue to be administered by
such committee. Any vacancy occurting on the committee may be filled by
the Registrar from either employers or employees, as the case may be, so
as to ensure an equality of employer and employee representatives on the
committee.

In the event of such committee being unable or unwilling to discharge its
duties or a deadlock arising which renders the administration of the Fund
impracticable or undesirable in the opinion of the Registrar, he may ap-
point a trustee or trustees to carry out the duties of the committee and such

“trustees shall possess all the powers of the committee for such purpose.
Upon expiration of this Agreement after the dissolution of the Council, or
its ceasing to function, the Fund shall be liquidated by the committee
functioning in terms of this subclause, or by the trustee or the trustees, as
the case may be, in the manner set forth in subclause (7), and if upon the
expiration of the Agreement the affairs of the Council have already been
wound up and its assets distributed, the balance of this Fund shall be
distributed as pravided for in subclause (7). -

(5) Administrasie van die Fonds.—(a) Die Fonds moet deur die Raad
geadministreer word.

(b) (i) Die Fonds moet geadministreer word ooreenkomstig die reéls wat
vir dié doel deur die Raad voorgeskryf word.

(ii) Die Raad kan te eniger tyd nuwe reéls opstel of bestaande re€ls
wysig of herroep. Kopieé van die bestaande reéls en besonderhede omtrent
alle wysigings daarvan moet aan die Dimlaeur—gemml van Mannekrag
voorgelé word.

(c) Die Raad kan sekere of alle bystand weier aan en/of weerhou van 'n
lid wat na sy mening opgetree het op 'n wyse wat daarop bereken is om die
belange van die Fonds of sy lede te benadeel of dit na alle waarskynlikheid
kan benadeel: Met dien verstande dat aan so 'n lid die geleentheid gegee
moet word om te appelleer teen die besluit van die Raad, wie se beslissing
altyd finaal is.

(d) Die lede van die Raad, die Sekretaris, beamptes en wer]memers van
die Fonds is nie vir die skulde en laste van die Fonds aanspreeklik nie en
hulle word hierby deur die Fonds gevrywaar teen alle verliese en onkoste
deur hulle aangegaan by of in verband met die bona fide- -uitvoering van hul
pligte.

{e) Al die geld wat aan die Fonds toeval, moet binne drie dae nd ont-
vangs daarvan op rekening van die Fonds in 'n bank inbetaal word.

(f) Die geld van die Fonds moet aangewend word vir die uitbetaling van
bystand soos in hierdie klousule en die reéls voorgeskryf en vir die betaling
van alle uitgawes wat in verband met die administrasie van die Fonds
aangegaan word,

(g) Die Fonds se geld kan van tyd tot tyd belé word in Staatseffekte,
Nasionale Spaarsertifikate, Poskantoorspaarrekeninge of -sertifikate of op
vaste deposito of as onmiddellik opeisbaar by banke of by geregistreerde
bougenootskappe, of op 'n ander wyse deur die Registrateur goedgekeur,
en die rente op sulke beleggings moet aan die Fonds toeval en kan gebruik
word vir die bestryding van die Fonds se uitgawes.
 (h) Alle vitbetalings uit die Fonds moet per tjek geskied en onderteken
word deur di¢ Raadslede wat die Raad van tyd tot tyd benoem of deur die
Sekretaris of personeel van die Raad wat ondertekeningsbevoegdheid vir
die Raad se bankrekeninge besit.

(6) Ouditering van die Fonds.—(a) Die Raad moet 'n openbare reken-
meester of openbare rekenmeesters aanstel wat die Fonds se rekeninge
minstens een maal per jaar moet ouditeer en voor of op 15 Maart van elke
jaar "n staat moet voorlé wat die volgende toon: |

(i) Al die geld wat ooreenkomstig hierdie klousule ontvang is;
(ii) vitgawes onder alle hoofde aangegaan gedurende die voorafgaande

12 maande wat op 31 Desember geéindig het tesame met 'n balansstaat wat
die bate en laste van die Fonds op dié datum toon.

(b) Die geouditeerde staat en die balansstaat van die chds moet daarna
vir insae op die Raad se kantoor 1& en kopieé daarvan, behoorlik deur die
ouditeur gewaarmerk en deur die Voorsitter van die Raad medeonderteken,
tesame met die verslag van die ouditeur daaroor, moet binne drie maande
nd die afsluiting van die tydperk wat deur dié staat en balansstaat gedek
word aan die Direkteur-generaal van Mannekrag voorgelé word.

(7) Administrasie deur die trustees.—(a) Ingeval hierdie Ooreenkoms
weens verloop van tyd verval of om 'n ander rede gestaak word, moet die
Fonds steeds deur die Raad geadministreer word, en ingeval daar nie binne
'n tydperk van twee jaar nadat hierdie Ooreenkoms verval het 'n ander

- coreenkoms aangegaan is nie of die Raad nie die Fonds na n ander fonds

oorgedra het wat vir dieselfde doel in die lewe geroep is as dié waarvoor
die oorspronklike Fonds gestig is nie, moet die Fonds ingevolge subklou-
sule (7) gelikwideer word.

(b) Ingeval die Raad ontbind word of ophou om te funksioneer gedu-
rende die tydperk waarin hierdie Ooreenkoms ingevolge artikel 34 (2) van
die Wet bindend is, kan die Registrateur 'n komitee uit die geledere van die
werkgewers en die werknemers in die Nywerheid aanstel op grondslag van
gelyke verteenwoordiging aan albei kante, en dié komitee moet voortgaan
om die Fonds te administreer. 'n Vakature wat in die komitee ontstaan, kan
deur die Registrateur gevul word uit die geledere van die werkgewers of
die werknemers, na gelang van die geval, ten einde 'n gelyke getal werk-
gewer- en werknemerverteenwoordigers in die komitee te verseker.

Ingeval sodanige komitee nie in staat is nie of onwillig is om sy pligte uit
te voer of hy voor "n dooie punt te staan kom wat die administrasie van die
Fonds na die mening van die Registrateur ondoentik of onwenslik maak,
kan hy 'n trustee of trustees aanstel om die pligte van die komitee uit te
voer, en sodanige trustees het al die bevoegdhede van die komitee vir dié
doel. Indien hierdie Ooreenkoms verval nadat die Raad ontbind is of opge-
hou het om te funksioneer, moet die Fonds deur die komitee wat ingevolge
hierdie subklousule funksioneer of deur die trustee of trustees, na gelang
van die geval, gelikwideer word op die wyse in subklousule (7) uiteenge-
sit, en as die sake van die Raad by die verstryking van die Qoreenkoms
alreeds gelikwideer en sy bates verdeel is, moet die saldo van hierdie
Fonds coreenkomstig subklousule (7) verdeel word.
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(8) Liquidation.—Upon liquidation of the Fund and-after all creditors,

administration and liquidation expenses have been paid, the moneys stan(l—
ing to the credit of the Fund shall be disposed of as follows: -

cil at the date of its dissolution or the expiration of the Agreement, which-

ever is the earlier, in proportion to the number of paid-up members belcm(g -

ing to each such organisation as at the date of llqmdauon, )

(b) two fifths to the trade unions represented on the Council as at the date:
of its dissolution or the expiration of the Agreement, whichever Is the |-

earlier, to be divided amongst such trade unions in proportion .to ‘the

memhershlp of each such trade union as at the date of liquidation, the

expression ‘‘membership’’ being limited to those members who were
covered by this Agreement; .

(c) one fifth to be paid to the Reglslrar to be dlspnscd of by hlm in terms’
‘of section 34 (4) (¢) of the Act.

32. TRADE UNION SUBSCRIPTIONS

(1) Every employer shall deduct an amount of 75¢ for trade umon sub-
scriptions payable from the remuneration due every week to each of his
employees who is a member of any of the trade unions. and for whom
wages are prescribed in clauses 16 (1) (h): Provided that no payment in
terms of this subclause shalt be made by an employer in respect of an
employee who— ' B

(i) works less than 20 hours for him in any weel\

(ii} works 20 hours or more but less than 33 hours for him.in any
week: Provided that where such employee, who has worked at least- 20
hours in that week, is prevented from working 33 hours or more. due to
circumstances beyond his control, such as inclement weather, shortage
of materials or work, public holidays, illness supported by a doctor’s
certificate or is absent with the knowledge or consent of his employer,
he shall, for the purposes of this clause, be deemed to have wmktd 33
hours in that week.

Where an employee has been employed by tWo Or more employers in
any one week, the deduction for that week shall be made by the employer
by whom such employee was first employed during thit week for not less
than 20 hours.

(2) The employer shall, in ne\pect of the amounts deducted by hlm in
terms of subclause (1), issue on each pay-day to each of the eémployees
concernied one stamp, which stamp shall be legibly cancelled by him with
his name and the date of issue.

~ (3) The stamps referred to in subclause (2) shall be purchased by Ihe
employer from the Council and an adequate reserve thereof shall be main-
tained by the employer at all times: Provided that an employer may obtain a
refund from the Council of the valué of any unused stamps. :

(4) The stamps issued to each employee in terms of subclause (2) shall
be affixed by such employee in a contribution book whlch is to be retained
by the employee.

(5) The Council may in its discretion combine the stampb and contnbu—
tion book referred to in this clause with any other stamps and contribution
books issued by the Council in respect of any other fund for which prov:-
sion is made in this Agreement.

(6) The Council shall each month pay over to the trade unions all mo-
neys collected in respect of stamps purchased by employers in terms of

subclause (3), less a collection fee of 2'4 per cent on gross sales, which’
amounts shall accrue to the general funds of the Council: Provided that any
refunds made to employers in respect of the value of any unused stamps
shall be deducted from such payments made to the trade unions.

33. SPECIAL MEMBERSH_]P LEVY.—EMPLOYERS *
(1) Every employer who is a member of the Master Builders’ and Allied

Trades Association (Cape Peninsula) or the Master Masons' and Quarry |

. Owners’ Association (South Africa) shall pay to the Council an amount of
20c per week in respect of every employee employed by him for wharn
wages are prescribed in this Agreement. .

(2) No payment in terms of subclause (1) shall be made by an emp]oyer
in respect of an employee who—

(i) works less than 20 hours for him in any week;

(i) works 20 hours or more but less than 33 hours for him in any |

week: Provided that where such employee, who has worked at least 20

circumstances beyond his control, such as inclement weather; shortage

of materials or work, public holidays, illness supported by a-doctor’s | **

certificate or is absent with the knowledge or consent of his employer;
he shall, for the purposes of this clause, be deemed o ha\re worked 33
hours in that week.

(3) Where an employee has worked for two or more mernbers of the

Master Builders™ and Allied Trades Association (Cape Peninsula) during |-

.any one week, the payment referred to in subclause (1) shall be made by

the employer who has first employed such employee for. 20 hﬂurs or more |

during such week,

(8) Likwidasie—Wanneer die Fonds gelikwideer word en nadat alle
krediteure, administrasie- en likwidasiekoste betaal is, moet soos volg

. gehandel word met die geld wat in die kredit van die Fonds staan:
(a) Two fifths to the employers’ organisations represented on the Ccn_u'r_'l-- it

(a) Twee vyfdes moet betaal word aan die werkgewersorganisasies wat

“in die Raad verteenwoordig is op die datum van-sy ontbinding of van die

verstryking van die Qoreenkoms, ‘naamlik die jongste datum, in verhou-

" | ding tot die getal lede wie se bydraes. opbetaa] is en wat op die datum van
.die likwidasie aan elke sodanige organisasie behoort;

(b) twee vyfdes moet betaal word aan die vakverenigings wat in die

.-Raad verteenwoordig is op die datum van sy ontbinding of van die ver-

stryking van die Ooreenkoms, naamlik die jongste datum, en dit moet
onder sodanige vakverenigings verdeel word in verhouding tot die
lidmaatskap van elke ‘sodanige vakveremgmg .op die datumn van die likwi-
dasie, waarby die vitdrukking’**lidmaatskap™* beperk word tot di¢ lede wat

. deur hierdie Qoreenkoms gedek fs;.

{c) een vyfde moet aan die Reglstrateur betaal word en hy moet mge-

.volge artikel 34 (4) (c) van die Wet daarmee handel,

32. VAKVERENIGINGLEDEGELD

' ""(1) Elke werkgewer moet ‘n bedrag van 75c as ledegeld wat aan die

vakverenigings betaalbaar is, aftrek van die besoldiging wat elke week

" verskuldig is aan elkeen van sy werknemers wat lid is-van enige en van die

vakverenigings en vir wie lone in klousule 16 (1) (h) voorgeskryf word:

~Met dien verstande dat 'n werkgewer geen bydrae ingevolge hierdie sub-
-klousule moet maak ten opsigte van-’n werknemer wat—

(i) minder as 20 uur in "'n week vir hom werk nie;

(ii) 20 uur of langer maar minder: as 33 wur in 'n week vir hom werk

nie: Met dien verstande dat waar so "n werknemer wat minstens 20 uur

" in daardie week gewerk het, verhinder word om 33 uur of langer te werk

as gevolg van omstandlghede buite sy beheer, soos gure weer, "0 tekort

‘aan boumateriaal of werk; oOpenbare vakansiedae, siekte gesmaf deur 'n

-:mediese sertifikaat of wat afwesig is met die wete of toestemming van sy

« werkgewer, hy vir die toepassing van hterdle klousule geag moet word
33 uur in daardie week te gewerk het.. _

Waar 'n werknemer in 'n bepaalde week by twee of meer werkgewers in
diens was, moet die betaling ten opsigte van daardie week gedoen word

.deur die werkgewer by wie sodanige werknemer die eerste gedurende
daardie’ week minstens 20 uur gewerk het.

{2) Die werkgewer moet ten opsigte van die bedrae wat hy ingevolge

~ subKlousule (1) afgetrek het, op elke betaa]dag aan elkeen van die betrokke

werknemers een seél uitreik wathy op 'n leesbare wyse met sy naam en die

- datum van uitreiking moet rojeer.

“3) Die werkgewer moet die seéls wat in subk]ousule (2) bedoel word
van die Raad aankoop en moet te alle tye 'n toereikende voorraad daarvan

--hou: Met dien verstande dat "n werkgewer 'n terugbetahng van die waarde
-van ongebruikte seéls van die Raad kan verkry,

“(4) Die seéls wat ingevolge subklousule (2) aan élke werknemer uitge-

% .-rerk word, moet deur sodanige werknemer in by bydracboek geplak word

wat deur die werknemer bewaar moet word.
.+ {5) Die Raad kan na goeddunke- die seéls en die bydraeboeke wat in

-, hierdie klousule bedoel word, kom_bi_neer met ander seéls en bydraeboeke
| -wat-die- Raad uitreik ten opsigte van 'n ander fonds waarvoor daar voor-
_ siening in hierdie Ooreenkoms gemaak word..

(6) Die Raad moet alle geld ingevorder ten opsigte van seéls wat werk-
gewers ingevolge subklousule (3} aangekoop het, elke maand aan die
vakverenigings betaal na aftrekking van 'n invorderingsgeld van 2% per-
sent van die bruto verkope, en hierdie bedrag val aan die algemene fondse

_van die Raad toe: Met dien verstande dat alle terugbeialings aan werk-

gewers ten opsigte van die waarde van ongebruikte seéls afgetrek moet

- word van die bedrae wat aldus aan die vakverenigings betaal word.
=33, SPESIALE LIDMAATSK{APHEF FING—WERKGEWERS

" (1) Elke werkgewer wat i lid is van die Master Builders’ and Allied

~Trades Association (Cape Peninsula) of die Master Masons’ and Quarry

Owners’ Association (South Africa) moet 'n bedrag van 20c per week aan

*.die-Raad betaal ten opsigte van elke werknemer wat by hom in diens is en

vir wie lone in hierdie Ooreenkoms voorgeskryf word.

#(2) 'n Werkgewer moet geen bydrae mgevolge subklousule (1) maak ten
opsigte van 'n werknemer wat—

(1) minder as 20 uur in'n week vir hom werk nie;
(ii} 20 uur of langer maar minder as 33 uur in 'n week vir hom werk

| : y ) | . . nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
hours in that week, is prevented from working 33 hours or more due to

in daardie week gewerk het, verhinder word om 33 uur of langer te werk

. _as gevolg van omstand|ghede buite sy beheer, soos gure weer, 'n tekort

., aan boumaieriaal of werk, openbare vakansiedae, siekte gestaaf deur 'n

" mediese sertifikaat of wat afwe51g is met die wete of toestemming van sy

~werkgewer, hy vir die toepassing van hierdie klousule geag moet word
“33 uur in daardie week'te gewerk het. -

(3) Indien "n werknemer vir twee of meer lede van die Master Builders’
afid Allied Trades Association (Cape Peninsula) gedurende 'n bepaalde

- vieek gewerk het, moet die werkgewer by wie hy eerste gedurende daardie
‘week minstens 20 uvur in-diens was; die bedrag in subklausule (N bedoel

betaal.
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(4) Amounts payable in terms of this clause shall be forwarded by the

- employer to the Secretary-of the Council before the seventh day of each

month following that in respect of which the payments are made, together

_with a statement in such form as the Council may prescribe, indicating the

. number of employees in respect of whom payment is made and certifying
that the amount paid is in accordance with the provision of this clause.

""" (5) The Council shall within one month following the month of collec-
tion forward to the Master Builders’ and Allied Trade Association (Cape
Peninsula) the total amount of contributions received in terms of this
clause, less-a collection fee of 2!4 per cent, which amount shall accrue to
the general funds of the Council . :

34, NATIONAL DEVELOPMENT FUND FOR THE BUILDING
(1) The Council having been advised of the establishment of The Natio-
nal Development Fund for the Building Industry [inaugurated by the Build-
ing Industries Federation (South Africa), hereinafter referred to as the
““National Fund’’], hereby authorises, for the purpose of implementing the
objects set forth in the constitution of the said National Fund, the collection
of contributions in accordance with the procedure detailed hereunder.

(2) Every employer shall contribute to the National Fund an amount of
15¢ per week in respect of every employee employed by him for whom
wages are prescribed in this Agreement: Provided that no payment in terms
of this subclause shall be made by an employer in respect of an employee
who—

(i) works less than 20 hours for him in any week;

(i) works 20 hours or more but less than 33 hours for him in any
week: Provided that where such employee, who has worked at least 20
hours in that week, is prevented from working 33 hours or more due to
circumstances beyond his control such as inclement weather, shortage of
materials or work, public holidays, illness supported by a doctor’s certif-
icate or is absent with the knowledge or consent of his employer, he
shall, for the purposes of this clause, be deemed to have word 33 hours
in that week.

Where an employee has been employed by two or more employers in

any one week, the payment for that week shall be made by the employer by

" whom such employee was first employed during that week for not less than
20 hours.

(3) The procedure pfescﬁbed in clause 27 of this Agreement relative to
_the manner in which payments shall be made to the Council shall apply
_mutatis mutandis to the payment of contributions in terms of this clause.

(4) The Council shall, within one month following the month of collec-
tion, pay over to the said National Fund the total amount of contributions
collected by it in terms of subclause (2) of this clause, less a collection fee
of one per cent, which amount shall accrue to the general funds of the
Council.

(5) Copies of the Constitution and of the audited annual accounts and
‘balance sheets of the National Fund for each financial year shall be lodged
with the Council and with the Director-General of Manpower. for the
purposes of this subclause, the term **constitution” shall include any
amendments to the constitution adopted from time to time.

- 35, BUILDING INDUSTRIES TRAINING FUND

(1) The Council having been advised of the establishment of The Build-
ing Industries Training Fund [inaugurated by the Building Industries Fed-
eration (South Africa), hereinafter referred to as the “‘Training Fund''],
hereby authorises, for the purpose of implementing the objects set forth in
the Constitution of the said Training Fund, the collection of contributions
in accordance with the procedure detailed hereunder.

. (2) Every employer shall, subject to the provisions of subclauses (3) and
(4) hereof, contribute to the Training Fund an amount of 150c per week in
respect of every employee employed by him for whom wages are pre-
scribed in this Agreement. :

(3) No payment in terms of subclause (2) shall be made by an employer
in respect of an employee who—

(i) works less than 20 hours for him in any week;

~ (i) work 20 hours or more but less than 33 hours for him in any week:

" Provided that where such employee, who has worked at least 20 hours in
that week, is prevented from working 33 hours or more due to circum-
stances beyond his control, such as inclement weather, shortage of mate-
rials or work, public holidays, illness supported by a doctor’s certificate
or is absent with the knowledge or consent of-his employer, he shall, for
the purposes of this clause, be deemed to have worked 33 hours in that
week.

 (4) Where an employee-is employed by two or more employers during
the same week, the payment in respect of that week shall be made by the
employer by whom he was first employed during that week for not less
than 20 hours.

(4) Bedrae wat ingevolge hierdie klousule betaalbaar is, moet voor die
sewende dag van elke maand wat volg op dié ten opsigle waarvan die
bedrae betaal word, deur die werkgewer aan die Sekretaris van die Raad
aangestuur word, tesame met 'n staat in dié vorm wat die Raad voorskryf
en wat die getal werknemers aantoon ten opsigte van wie bedrae betaal
word, en wat sertifiseer dat die bedrag wat betaal word in ooreenstemming
met hierdie klousule is.

(5) Die Raad moet binne een maand volgende op die maand van invor-
dering, die totale bedrag aan bydraes ingevolge hierdie klousule ontvang,
min invorderingsgeld van 2% persent, wat aan die algemene fondse van
die Raad toeval, aan die Master Builders’-and Allied Trades Association
(Cape Peninsula) stuur.

34, NASIONALE ONTWIKKELINGSFONDS VIR DIE
BOUNYWERHEID _

(1) Nademaal die Raad verwittig is van die stigting van die Nasionale
Ontwikkelingsfonds vir die Bounywerheid [wat in die lewe geroep is deur
die Building Industries Federation (South Africa), hierna die **Nasionale
Fonds' genoem], verleen hy hierby magtiging vir die invordering van
bydraes ooreenkomstig die prosedure hieronder uiteengesit ten einde die
ocogmerke te verwesenlik wat in die konstitusie van genoemde Nasionale
Fonds gemeld word. :

(2) Elke werkgewer moet "n bedrag van 15c per week tot die Nasionale
Fonds bydra ten opsigte van elke werknemer wat by hom in diens is en vir
wie lone in hierdie Ooreenkoms voorgeskryf word: Met dien verstande dat
'n werkgewer geen bydrae ingevolge hierdie subklousule moet maak'ten
opsigte van 'n werknemer wat—

(i) minder as 20 uur in "n week vir hom werk nie;

(ii) 20 uur of langer maar minder as 33 uur in "n week vir hom werk
nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
in daardie week gewerk het, verhinder word om 33 uur of langer te werk
as gevolg van omstandighede buite sy beheer, soos gure weer, 'n tekort
aan boumateriaal of werk, openbare vakansiedae, siekte gestaaf deur 'n
mediese sertifikaat of wat afwesig is met die wete of toestemming van sy
werkgewer, hy vir die toepassing van hierdie klousule geag moet word
33 uur in daardie week te gewerk het. 5
Waar 'n werknemer in 'n bepaalde week by twee of meer werkgewers in

diens was, moet die aftrekking vir daardie week gedoen word deur die
werkgewer by wie sodanige werknemer die eerste gedurende daardie week

_ minstens 20 uur in diens was.

(3) Die prosedure in klousule 27 van hierdie Qoreenkoms vq_orgésklyf
met betrekking tot die manier waarop bydraes aan die Raad betaal moet
word, is mutatis mutandis van toepassing op die betaling van bydraes

| ooreenkomstig hierdie klousule.

(4) Die Raad moet, binne een maand volgende op die maand van invor-
dering, die totale bedrag van die bydraes wat hy ooreenkomstig subklou-
sule (2) van hierdie klousule ingevorder het, min invorderingsgeld van een
persent, wat aan die algemene fondse van die Raad toeval, aan genoemde
Nastonale Fonds betaal.

(5) Kopie& van die konstitusie en van die geouditeerde jaarlikse reke-
nings en balansstate van die Nasionale Fonds vir elke boekjaar moet by die
Raad en by die Direkteur-generaal van Mannekrag ingedien word. Vir die
toepassing van hierdie subklousule beteken die uitdrukking **konstitusie™
ool;dalle wysigings van die konstitusie wat van tyd tot tyd aangeneem
word. i

35. OPLEIDINGSFONDS VAN DIE BOUNYWERHEID

(1) Nademaal die Raad verwittig is van die stigting van die Opleidings-
fonds van die Bounywerheid [wat in die lewe geroep is deur die Building
Industries Federation (South Africa), hierna die *‘Opleidingsfonds’ ge-
noem), verleen hy hierby magtiging vir die invordering van bydraes
ooreenkomstig die prosedure hieronder uiteengesit, ten einde die oogmerke
te verwesenlik wat in die konstitusie van genoemde Opleidingsfonds ge-
meld word.

(2) Behoudens subklousules (3) en (4) hiervan moet elke werkgewer
150c per week tot die Opleidingsfonds bydra ten opsigte van elke werk-
nemer wat by hom in diens is en vir wie lone in hierdie Ooreenkoms
voorgeskryf word.

(3) 'n Werkgewer moet geen bydrae ingevolge subklousule (2) maak ten
opsigte van 'n werknemer wat— i

(i) minder as 20 uur in 'n week vir hom werk nie;

(ii) 20 uur of langer maar minder as 33 uur in "n week vir hom werk
. nie: Met dien verstande dat waar so 'n werknemer wat minstens 20 uur
in daardie week gewerk het, verhinder word om 33 uur of langer te werk
as gevolg van omstandighede buite sy beheer, soos gure weer, 'n tekort
aan boumateriaal of werk, openbare vakansiedae, siekte gestaaf deur 'n
mediese sertifikaat of wat afwesig is met die wete of toestemming van sy
werkgewer, hy vir die toepassing van hierdie klousule geag moet word
33 uur in daardie week te gewerk het.

(4) Wanneer 'n werknemer gedurende dieselfde week by twee of meer
werkgewers gewerk het, moet die betaling ten opsigte van daardie week
gedoen word deur die werkgewer by wie hy eerste gedurende daardie week
minstens 20 uur gewerk het.
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(5) The procedure prescribed in clause 27 shall apf:ly mutatis mutandis
to the payment of contributions in terms of this clause.

(6) The Council shall each month pay over to the said Training Fund the
total amount of contributions collected by it in terms of subclause (2), less
a collection fee of one per cent, which amount shall accrue to the general
funds of the Council.,

(7) Copies of the constitution and of audited accounts and balance sheets
of the Training Fund shall be lodged with the Council and with the Direc-
tor-General of Manpower. For the purposes of this subclause, the term
“‘constitution’’ shall include any amendments to the constitution adopted
from time to time.

36. AGENTS

(1) The Council may appoint one or more persons as agent or agents to
assist in giving effect to this Agreement.

(2) An agent shall have the following powers (in so far as these powers
concern only persons who are members of one of the employers’ organisa-
tions or trade unions):

(a) To enter any premises or place in which the Industry is carried on at
any time that he has reasonable cause to believe that any person is
employed therein;

(b) to question, in the presence of or apart from others as he deems fit,
any employer or employee regarding matters relating to this Agreement;

(¢) to require the production then and there, or at a time and place fixed
by the agent, of all books and documents which are or have been upon or in
the premises or in the possession or custody or under the control of any
employer by whom the premises are occupied or used, and to seize any
such books or documents as may be necessary for ascertaining whether the
provisions of the Agreement are being complied with.

(3) When exercising the powers conferred upon him by subsclause (2),
an agent may be accompanied by an interpreter.

(4) Every employer who or employers’ organisation or trade union
which is a party to the Council and all persons who are members of such
employers’ organisation or trade union shall grant the agent all facilities to
enable him to exercise the powers conferred upon him in terms of sub-
clauses (2) and (3).

37. EXEMPTIONS

(1) The Council may grant exemption from any of the provisions of this
Agreement for any good and sufficient reason: Provided that exemption
from any of the provisions of clause 23 shall not be granted unless prior
approval of the Department of Manpower has been obtained in writing.

(2) The Council shall have the power to fix the conditions under and the
period for which any exemption shall operate.

(3) A certificate of exemption, under the signature of the Chairman or
Secretary of the Council, shall be issued to every employer or employee
exempted.

(4) A certificate of exemption may be amended or withdrawn at any time
by the Council during the period for which it was granted.

38, EXHIBITION OF AGREEMENT

A copy of this Agreement in both official languages, together with the
notices required by section 58 of the Act, shall be exhibited by every
employer in every workshop, yard and job where he carries on business, in
a conspicuous position accessible to all employees.

39, ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administration of this
Agreement and may issue expressions of opinion not inconsistent with its
provisions for the guidance of employers and employees.

40. GENERAL

Nothing in this Agreement contained shall be construed as absolving any
employer or employee for the provisions of any other enactments or procla-
mations, or any by-laws or regulations framed thereunder.

41. PROCEDURE FOR SETTLING DISPUTES

(1) All disputes, grievances and proposed alterations regarding employ-
ment in the Industry may be submitted to the council for investigation.

(2) The Council may, in connection with a matter arising out of a dispute
or a deadlock on the Council, consider whether it shall apply to the Minis-
ter of Manpower for the appointment of a mediator. Should the settlement
of a dispute not be effected as a result of mediation, or if no mediator is
appointed, after discussion at three consecutive meetings of the Council
(not more than two of which shall be held on one day), the Council shall
decide whether the dispute shall be submitted to one or more arbitrators or
the Industrial Court for determination in terms of the Act.

(5) Die prosedure in klousule 27 voorgeskryf, is mutatis mutandis van
toepassing op die betaling van bydraes ingevolge hierdie klousule.

(6) Elke maand moet die Raad aan genoemde Opleidingsfonds die totale
bedrag aan bydraes betaal wat kragtens subklousule (2) deur hom inge-
vorder is, min invorderingsgeld van een persent wat aan die algemene
fondse van die Raad toeval.

(7) Eksemplare van die konstitusie en van geouditeerde rekenings en
balansstate van die Opleidingsfonds moet by die Raad en by die Direkteur-
generaal van Mannekrag ingedien word. Vir die toepassing van hierdie
subklousule beteken die uitdrukking * ‘konstitusie’’ ook alle wysigings van
die konstitusie wat van tyd tot tyd aangeneem word.

36. AGENTE

(1) Die Raad kan een of meer persone as 'n agent of agente aanstel om
behulpsaam te wees met die uitvoering van hierdie Ooreenkoms.

(2) 'n Agent het onderstaande bevoegdhede (vir sover hierdie bevoegd-
hede betrekking het op slegs dié persone wat lede is van een van die
werkgewersorganisasies of vakverenigings):

(a) Om 'n perseel of plek waarin die Nywerheid beoefen word, te eniger
tyd binne te gaan wanneer hy grondige rede het om te vermoed dat iemand
daarin werksaam is;

(b) om 'n werkgewer of werknemer, in die teewoordigheid van ander of
alleen, na goeddunke, te ondervra oor aangeleenthede wat op hierdie
Ooreenkoms betrekking het;

(c) om te eis dat alle boeke en dokumente wat op die perseel is of was of
in die besit of bewaring of onder die beheer van 'n werkgewer was deur
wie die perseel geokkupeer of gebruik word, daar en dan of op "n tydstip en
plek deur die agent bepaal, getoon moet word, en om beslag te & op
sodanige boeke of dokumente as wat nodig is om te bepaal of die Ooreen-
koms nagekom word.

(3) Wanneer 'n agent die bevoegdhede uitoefen wat by subklousule (2)
aan hom verleen word, kan hy 'n tolk met hom saamneem.

(4) Elke werkgewer of werkgewersorganisasie of vakvereniging wat 'n
party by die Raad is en alle persone wat lede van sodanige werkgewersor-
ganisasie of vakvereniging is, moet die agent alle fasiliteite verleen om
hom in staat te stel om die bevoegdhede uit té oefen wat by subklousule (2)
en (3) aan hom verleen word. |

37. VRYSTELLINGS

(1) Die Raad kan om 'n afdoende rede vrystelling van enigeen van die
bepalings van hierdie Ooreenkoms verleen: Met dien verstande dat vrystel-
ling van enigeen van die bepalings van klousule 23 nie verleen mag word
nie, tensy die skriftelike goedkeuring van die Departement van Mannekrag
vooraf verkry is. 3

(2) Die Raad het die bevoegdheid om die voorwaardes waarop en die
tydperk waarvoor 'n vrystelling van krag is, te bepaal.

(3) 'n Vrystellingsertifikaat, onderteken deur die Voorsitter of die Sekre-
taris van die Raad, moet vitgereik word aan elke werkgewer of werknemer
aan wie vrystelling verleen word.

(4) 'n Vrystellingsertifikaat kan te eniger tyd gedurende die tydperk
waarvoor dit vitgereik is, deur die Raad gewysig of ingetrek word.

38. VERTONING VAN OOREENKOMS

“n Kopie van hierdie Ooreenkoms in beide amptelike landstale, tesame
met die kennisgewings wat by artikel 58 van die Wet vereis word, moet
deur elke werkgewer in elke werkwinkel en op elke werf en werkplek waar
werk deur hom verrig word, in "n opvallende plek wat vir alle werknemers
toeganklik is, opgeplak word.

39. ADMINISTRASIE VAN OOREENKOMS

Die Raad is die liggaam wat verantwoordelik is vir die administrasie van
hierdie Ooreenkoms, en hy kan vir die leiding van werkgewers en werk-
nemers menings uitspreek wat nie onbestaanbaar is met die bepalings
hiervan nie.

40. ALGEMEEN

Niks in hierdie Qoreenkoms vervat, moet so vertolk word dat dit 'n
werkgewer of werknemer onthef van die bepalings van ander wetsbepa-
lings of proklamasies of verordeninge of regulasies wat daarkragtens opge-
stel is nie.

41. PROSEDURE TER BESLEGTING VAN GESKILLE

(1) Alle geskille, griewe en voorgestelde wysigings betreffende diens in
die Nywerheid kan aan die Raad vir ondersoek voorgelé word.

(2) Die Raad kan in verband met "n saak wat voortspruit uit "n geskil of
'n dooie punt in die Raad oorweeg of hy by die Minister van Mannekrag
aansoek moet doen om die aanstelling van 'n bemiddelaar. Indien die
geskil nd bespreking op drie agtereenvolgende Raadsvergaderings (waar-
van hoogstens twee op dieselfde dag gehou mag word) nie as gevolg van
die bemiddeling besleg word nie, of indien daar nie 'n bemiddelaar aange-
stel word nie, moet die Raad besluit of die geskil aan een of meer arbiters
of aan die Nywerheidshof vir 'n beslissing ooreenkomstig die Wet voor-
gelé moet word.
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(3) During the time a dispute is under consideration, the practice prevail-
ing in the establishment concerned immediately prior to such dispute shall
continue until such dispute is settled. '

CHAPTER 11
MASS MANUFACTURING *

: 1. GENERAL
(1) The provisions of this Chapter shall be complied with by all em-
ployers and employees engaged in the Mass-manufacturing Section of the
Building Industry.

(2) The provisions of Chapter I of this Agreement shall mutatis mutandis
be applicable to this Chapter. Where the provisions of Chapter I are incon-
sistent with the provisions contained in this Chapter, the latter provisions
shall be applicable and shall have preference. .

2. DEFINITIONS

Any terms used in this Chapter which is not defined herein but which is
defined in clause 3 of Chapter I of this Agreement shall have the same
meaning as in that Chapter; further— :

*‘affixed”” means any process whereby an article is, or is intended to
be, attached to a building in such a manner that it becomes immovable;

‘‘artisan’’ means an employee engaged on any operation, other than
the operations specified in the definitions of **general worker”’, **join-
ery assembler’’, “‘manufacturing worker’” and ‘“‘machine operator’”
and, without in any way limiting the ordinary meaning of the expres-
sion, shall include—

(1) in the case of a joiner, an employee engaged on marking and
setting out, manufacturing, assembling, planing and finishing wood-
work;

(2) in the case of a wood machinist, an employee engaged on any one
or more of the following: )

(a) The mechanical assembly, including the setting up, removing
replacing and adjusting of cutting blades, and preparation for use of any
one or more of the following machines:

(i) Spindles (upright and moulding);

(ii) four or more cutter moulding machines;

(iii) planers;

(iv) thicknessers;

(v) tenoning machines, including double-ended tenoning machines;

(vi) four-siders;

(vii) mortisers and gang mortisers;

(b) attending, operating, starting and stopping any power-driven
machine;

(3) in the case of other trades, an employee, other than a joiner or a
wood machinist, who is engaged on any one or more of the operations in
any one or more of the trades described in the definition of **skilled
work™ in clause 3 of Chapter 1 of the Agreement, excluding the trades
**shop joinery’’ and ‘‘wood machining’’;

“‘artisan’s assistant” means an employee who is registered as such in
accordance with the provisions of clause 4 of this Chapter and who is

required or permitted to perform artisan’s work under clause 3 of Chap-
ter I of the Agreement under close supervision; -

‘‘artisan’s work’’ means any operation referred to in the definition of
“‘artisan”, and includes any other work not elsewhere specified in this
Agreement;

“built-in’’ means any process whereby an article is, or is intended to ,

be, structurally integrated or otherwise incorporated into a building per-
manently in such a manner that it loses its own separate identity and
character and becomes part of the fabric of the building;

*‘close supervision™ means, in relation to the supervision of work
being performed by an artisan’s assistant, that the person who, in terms
of the definition of **supervision’’, is permitted to supervise, maintains
sufficient personal control of the work to ensure that every aspect of the
work is carried out to an acceptable standard;

“‘craftsman” means an employee who is required or permitted to
perform artisan’s work and who is registered as a craftsman in accord-
ance with the provisions of clause 5 of this Chapter;

“‘emergency work'’, without limiting the ordinary meaning of the
term, shall include any work which cannot be performed within the
ordinary hours of work prescribed in clause 13 of er [ and which is
necessary to ensure the health or safety of the public or the carrying on
of any other industry, business or undertaking or any work which, owing
to causes such as fire, storm, flood, accident or act of violence, must be
performed without delay;

“‘general worker'’ means an employee engaged under supervision on
any one or more of the following:

(1) Saw doctor attendant; ;
(2) oiling and greasing machinery when not in operation;
(3) drawing off materials from all woodworking machines;

(3) Gedurende die tyd dat die geskil onder ocorweging is, moet die
heersende praktyk in die betrokke bedryfsinrigting onmiddellik voor dié
geskil voortgesit word totdat dié geskil besleg is.

HOOFSTUK 1I
MASSAVERVAARDIGING

1. ALGEMEEN

(1) Hierdie Hoofstuk moet nagekom word deur alle werkgewers en
werknemers wat betrokke is by of werksaam is in die Massavervaardiging-
seksie van die Bounywerheid.

(2) Hoofstuk I van hierdie Ooreenkoms is mutatis mutandis van toepas-
sing op hierdie Hoofstuk. Waar Hoofstuk I strydig is met die bepalings in
hierdie Hoofstuk vervat, is die bepalings van laasgenoemde Hoofstuk van
toepassing en moet hulle voorkeur geniet.

2. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Hoofstuk gebruik word maar nie hierin
omskryf word nie maar wat in klousule 3 van Hoofstuk I van hierdie
Ooreenkoms omskryf is het dieselfde betekenis as in daardie Hoofstuk;
voorts beteken—

“‘vassit’ ’n proses waarvolgens 'n artikel op so 'n wyse aan 'n gebou

. vasgeheg word, of bedoel word vasgeheg te wees, dat dit onbeweegbaar
is;

‘“‘ambagsman’’ 'n werknemer wat 'n ander werksaamheid verrig as
die werksaamhede gespesifiseer in die omskrywing van ‘‘algemene
werker’”, ** nteer”” *‘vervaardigi ker' en ‘*masjien-
bediener’’, en sonder om die gewone betekenis van die uitdrukking
enigsins te beperk, omvat dit—

(1) in die geval van ’n skrynwerker, 'n werknemer wat houtwerk
afmerk en uitlé, vervaardig, monteer, skaaf en afwerk;

(2) in die geval van 'n houtmasjienwerker, 'n werknemer wat een of
meer van die volgende werksaamhede verrig:

(a) Snymesse meganies monteer, met inbegrip van die opstel, verwy-
dering, venrangintg en verstelling daarvan, asook die voorbereiding vir
gebruik van een of meer van die volgende masjiene:

(i) Regopspille en vormspille;

(ii) lysmasjiene met vier of meer beitels;

(iii) skaafmasjiene;

(iv) dikteskaafmasjiene;

(v) tapsnymasjiene, met inbegrip van dubbelkop-tapsnymasjiene;

(vi) viersydige masjiene; :

(vii) tapgat- en meerkop-tapgatmasjiene;

(b) "n kragmasjien versorg, bedien, aan- en afskakel;

(3) in die geval van ander ambagte, 'n werknemer, uitgesonderd 'n
skrynwerker en 'n houtmasjienwerker, wat een of meer van die werk-
saamhede verrig in een of meer van die ambagte wat in die omskrywing
**geskoolde werk™ in klousule 3 van Hoofstuk I van die Ooreenkoms
beskryf word, uitgesonderd die ambagte ‘*winkelskrynwerk’’ en ‘‘hout-
masjienwerk’";

*‘ambagsman se assistent’’ 'n werknemer wat as sodanig geregistreer
is ooreenkomstig kiousule 4 van hierdie Hoofstuk en van wie daar vereis
word of wat toegelaat word om ’n ambagsman se werk ingevolge
Hoofstuk I van die Qoreenkoms onder streng toesig te verrig;

‘‘ambagsman se werk’’ alle werksaamhede in die omskrywing van
“‘ambagsman’’ bedoel, en omvat dit alle ander werk wat nie elders in
hierdie Ooreenkoms voorgeskryf word nie;

“‘ingebou’” ’n proses waarvolgens 'n artikel struktureel permanent
met ’n gebou geintegreer of op 'n ander wyse daarby ingelyf word, of
bedoel word daarmee geintegreer of op "n ander wyse daarby ingelyf te
wees, op so 'n wyse dat dit sy eie afsonderlike identiteit en karakter
verloor en deel van die samestel van die gebou word;

“‘streng toesig’, ten opsigte van toesig oor die werk wat 'n
ambagsman se assistent verrig, dat die persoon wat ingevolge die om-
skrywing van ‘‘toesig’’ toegelaat word om toesig te hou voldoende
persoonlike beheer oor die werk uitoefen om te verseker dat elke aspek
van die werk volgens *n aanvaarbare standaard uitgevoer word;

“‘vakman” ’'n werknemer van wie daar vereis word of wat toegelaat
word om ambagsman se werk te verrig en wat ooreenkomstig klousule 5
van hierdie Hoofstuk as vakman geregistreer is;

“‘noodwerk’’, sonder om die gewone betekenis van die uitdrukking te
beperk, ook werk wat nie verrig kan word binne die gewone werkure
soos in klousule 13 van Hoofstuk I voorgeskryf nie en wat nodig is ten
einde die gesondheid of veilighed van die publiek of die voortsetting van
'n ander nyweheid, besigheid of ondernemeing te verseker, of werk wat
weens oorsake soos 'n brand, storm, oorstroming, ongeluk of geweld-
daad, sonder versuim verrig moet word,

‘‘algemene werker’® 'n werknemer wat onder toesig een of meer van
die volgende werksaamhede verrig:

(1) 'n'Saaghersteller behulpsaam wees;

(2) masjinerie olie en smeer wanneer hulle nie loop nie;

(3) materiaal van alle soorte houtwerkmasjiene afhaal;
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(4) applying glue, including glueing and/or fixing far.:mgslo pmelsor
frames;

(5) stopping or puitying woodwork;

(6) treating timber with preservatives; ~

(7) placing and fixing ‘in ‘position of egg-craung, ﬁllets or acoustic
material in recesses formed by frames;

(8) all operations relating 1o the manufacture of roof trusses by way of
nail plates, excluding the operation of cross-cut saws;

(9) assisting apprentices, learners and employees for whom wages are
prescribed in clause 16 (1) (c) to (k) -of Chapter T inclusive wherever
necessary, but not himself performing the work of such employees;

‘‘joiner”” means-an employee referred to in (1) of the: definmon of
"*artisan’’ above;

**joinery assembler” means an employee who is reglstered as such in

accordance with the provisions of clause 3 of this Chapter and who is
.engaged under supervision on any one or more of the following:

(1) Operating a portable router, morticer, planer or skili-saw to a jig;

(2) cutting of glﬁss face-| putty work and the removmg and ref’ ixing of
beads;

(3) morticirig, jig tenoning, jig assembly and mulmg of selﬂocat:ng
and pinned door frames, window frames, sashes and donrs.

“ atl:achmg of hinges, stays and fasteners umng Jigs, auachmg of
sashes and louvres to frames and cutting and pinning glazing beads;

- “‘learner”” means 'an.employee serving under a written contract of
learnership registered in accordance with the provisions of clause 3 of
this Chapter: Provided that a minor who is eligible to bind himself under
a contract of apprenticeship cannot be registered as a leamer,

““machine operator’’ means an employee who is régistered as such in
accordance with the provisions of clause 3 of this Chapter and who is
engaged under supervision on any one or more of the following:

(1) Supemsmg not more than two manufacmnng workers; ;-

(2) attending, operating, starting, stopping, setting up and adjusting
any one or more of the following machines, ‘including’ pre-selected
adjustments which form part of the operanon of the machmes _ :

“(a) Broom handle machmes, . :

(b) circular saws;

(c) band re-saws;

{d) end—and-edge-mnumng mach]ms,

(e)all wood block and mosaic floor machines; .

(3) attending, operating, starting and stopping any one or more of the
machines described in (2).(a) of the definition of “‘artisan’” but, except
as otherwise provided in paragraph.(4) hereunder, excluding the me-
¢hanical assembly and setting up of or the making of adjustments to such
machines, other than pre-seiected ad]ustments whlch form pan of the
operation of the machines; '

(4) assisting a wood machinist to carry out the operations ¢ descnbed in
(2) (a) of the definition of “artlsan 8

“machinery’’ méans— =

(1) any. locomotive or any statmnary or portable engme or boxler or
other steam apparatus; .

(2) any pressure vessel or portable gas container;

(3) any appliance or combmanon of apphances used or intended to be
used for generating, deve!oping, receiving, storing, converting,
transforming or transmitting any form of power or energy, or for con-
veying persons or goods; and -

(4) any other appliance that the Mlmsler may by notice in the Gazette
declare to be machinery for the purposes of the Macmnexy and Oecupn«
tional Safety Act, Act 6 of 1983, but does not include—

(a) machinery as defined in the Mines and Works Act, 1956 (Act 27
of 1956); :

(b) domestic appl:_ances in use as such, or

(c) vehicles other than steam-driven vehicles;

“‘manufacturing worker’” means an employee engaged under supervi-
sion on any one or more of the following: Provided that a machine
operator may supervise not more than two employees engaged on any

~ one of the operations referred to in (1) and/or (2) hereunder: :

(1) Attending, operating, starting and stoppmg any one or more of the
follawmg machins, but excluding: the ‘sefting up. of or the making of

adjustments to such. machines,. other. than pre-selected adjusumnts
which form part of the operation of the machines:

(a) Double or treble drum or wide belt sanding. machmes,
(b) panel or:door sanding machines; Gl :
(c) sliding belt sanding machines;

(d) cross-cut saws;

(e) mortisers and gang mmsers,

* (4) lym' aanwend, met mbegr:p van voorwerk aan panele of rame
vaslym en/of vassit;

(5) houtwerk toestop of -bcstopverf; ¥

(6) hout met preserveermiddels behandel;

(7) eierkratte, houtstroke of akoestiekmateriaal in pOGlSlE‘. plaas en
vassit in holtes wat deur rame gevorm word;

. (8) alle werksaamhede in verband met- dle vervaardlglng van-dak-

' ]mppe by wyse van spykerplate, ultgesonderd die bedjemng van dwars-

{9) vakleerlmge, Ieerlmge en werlcnemers Vir wie Ione in klousule 16
(1) (c) tot en met (k) van Hoofstuk I voorgeskryf word, help wanneer
nodig, maar nie self die werk van sodanige werknemers verrig nie;

*‘skrynwerker’’ °n werker .in. (1) van .die omskrywing van

*‘ambagsman’’ hierbo bedoel;

“*skrynwerkmonteur” 'n werknemer wat ooreenkomsﬂg klousule 3
van hierdie Hoofstuk as sodanig geregistreer is en wat een of meer van
die volgende werksaamhede onder toesig verrig: :

(I)’'n Verplaasba:e verdiepskaaf-, tapgat- of skaafmasyen of mtsny-
saag volgens 'n setmaat bedien;

(2) glas sny, voorslopverfwerk en die verwydenng en herbevesngmg
\ran kraallyste;

- (3) selfstand- en vasgepende denrkosyne vensterkosyne, vensterrarm

- en deure tap, settap, setmonteer en vasspyker;

(4) skarniere, stuiters en hegstukke vasheg, met gebmlkmajung van

‘setmate, vensterrame en hort_ues aan rame vasheg en ruitkraallyste sny

en met’ runspykertjles vassit;
““leerling’’ °n werknemer wat diens doen ingevolge 'n skriftelike

. leerlmgkommk wat ooreenkomstig klousule 3 van hierdie Hoofstuk ge-

registreer is: Met dien verstande dat 'n nundeumge wat homself kan
laat bind. onder. 'n vakteerlmgskapkontrak nie as 'n leerling geregi-

.streerkanword nie;

‘‘masjienbediener’” 'n werknemer wat as sodamg geregistreer is

. ooreenkomstig klousule 3 van hierdie Hoofstuk en wat een of meer.van

die volgende. werksaamhede onder toesig verrig:

(1) Toesig hou oor hoogstens twee vervaardlgmgswerkers,

(2) een of meer van ondergenoemde masjiene versorg, bedien, aan- en
afskakel, opstel en verstel, met inbegrip van vooraf bepaalde verstel-
werk wat deel uitmaak van die bechenmg van dle mas_]lene

(a) Besemstokmaspem. : ;

(b) sirkelsae;

(c) bandnasaagmasjiene;.

(d) ent-en-kantafwerkmasjiene; .

(e) alle houtblokkiesvloer- en mosaiekvloermasjiene; - ‘

(3) een of meer van die masjiene wat in (2) (2) van die omskrywing
van ‘‘ambagsman’’ ‘beskryf.word, versorg, bedien, aan- en' afskakel
maar, behoudens andersluidende bepalings in paragraaf (4) hierna, uit-
gesonderd-die meganiese montering en opstel van sodanige masjiene of
verstelwerk daaraan, behalwe vooraf bepaalde \rerstelwerk wat deel it~
maak van die bedlemng van die masjiene; - :

(4) 'n houtmasjienwerker behulpsaam wees met d|e werksaamhede
wat in (2) (a) van die omskrywmg van “ambagsman" beskryf word;

**masjinerie”—

(1) 'n lokomotief of ’n vasstamde of vervoerbare mas_|1en of stoomke-
tel of ander stoomapparaat; -

(2) *n drukhouer of vewoerbme gashouer, ;

(3) *n toestel of kombinasie van toestelle wat ‘gebruik word of bestem
is om gebruik te word vir die opwekking, ontwikkeling, ontvangs, op-
gaar, omvorming, transformering of oorbringing van alle vorms van
krag of energie; of vir die vervoer van persone of goedere; en

(4) ander toestelle wat die Minister by kcnmsgewmg in die Staatskoe-

“rant as masjinerie vir die doeleindes van die Wet op Masgmene en

Beroepsveiligheid, Wet 6 van 1983, verklaar, maar nie ook— -
(a) masjinerie soos in die Wet op Myne en Bedrywe, 1956 (Wet 27

van 1956), omskryf nie; -

(b} huishoudelike toestelle wat as sodamg in gcbrmk is nie; of
(c) voertuie nie, behalwe voertuie wat deur stoom aangedryf‘ word
“vervaardigingswerker’’ 'n werknemer wat een of meer van die vol-

- gende werksaamhede onder toesig verrig: Met dien verstande dat ’n

masjienbediener toesig kan hou oor _hoogstens twee werknemers wat
enigeen van die werksaamhede verrig wat in. (1) en/of (2) hieronder
bedoel word:

(1) Een of meer van die volgende masjiene versorg, bedlen aan- en
afskakel maar nie sodanige m ‘d,:ene opstel of verstelwerk daaraan ver-
rig nie, behalwe vooraf bepaalde verstelwerk wat deel uitmaak van die
bedxemng van die masjiene:

(a) Dubbel- of driedrom- of breebandskuumsglene, A
(b) paneel- of deurskuurmasjiene; :
(c) skuﬂbandskuurmas_uem,

- (d) dwarssae;
(e) tapgat- en merkop—tapgatmaspem
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(2) feeding materials to and drawmg matenals from pawer-dnven
mechanically-fed woodworking machines;

(3) framing up and secunng butt-jointed material -and assemblmg
manufactured components in jigs-or cramps;

(4) clamping or cramping doors and sashes;
(5) operating automatic or manual presses;

{6) placing and fixing in posmon of wmdowsnr door frames in panel
apertures;

(7) assembling ceiling and ﬂoor panels to jlgs.
(8) fixing backs to fittings; '
(9) nailing up drawers and tmys (mcludmg bortoms),
(10) sanding of timber with portable sanders;
. (11) drilling of holes in timber, using portable power wols, &
(12) cutting and mnmung of wedges; -

(13) application of the priming coat of paint, or where a pnrmng coat
is not applied, the application of the first coat of paint on all unpmmed
sn.rfaocs.

*

Mass-manufacturing Section-of the- Bmldmg Industry" means, sub-
ject to the provisions of any Demarcation Determination which has been
made in terms of section 76 of the Act, that section of the Building
Industry as defined in clause 3 of Chapicrl of the Agreement in which
activities are carried out in connection with the mass-manufacturing in
off-site workshaps, using repetitive processes, of articles and/or compo-

nent parts for articles and/or the assembly of articles which are manufac-
tured wholly of wood or mainly of wood in combination with plastic
and/or any other material, for use in the erection, completion, renova-
tion, repair, maintenance or alternation of bmldmgs or structures, and,
without in any way limiting the meaning of the éxptession, includes all
work executed or carried out by persons in such workshops, excluding
clerical employees and administrative staff, who are engaged in the
mass-manufacture and/or assembly of roof trusses, laminated beams,
mouldings, -skirting: boards, panelling, -ceiling boards,- wood floor
blocks, wooden shelving and stairs, wooden doors and door frames,
wooden windows and window frames, multi-purpose cabinets, kitchen
cupboards, kitchen dressers and other kitchen fittings, partitioning,
shop, office and bank fittings and any. other wooden fixtures which are
built-in and/or affixed to buildings and structures For-the pu s.of
this definition, ‘‘wood’* means wood, plywood s, lami-
nated boards, block boards, chip boards and/or any snmlar product of
which wood constitutes the main component;

*‘master crafisman’ means an employee who is required or permitted
to perform artisan’s work and who is registered as'a master craftsmn in
accordance with the provisions of clause 5 of this Chapter; . .

“off-site workshop’’ means any premises which is not situated on.a
site where building construction activities. are- being carried out, and
which are registered or are liable for mglstranon as a ‘‘factory”” in terms
of the tstons of the Machinery-and Occupational Safety Act, Act 6

_ of 1983, and on which any activities in connection with the Mass-manu-

Section of the Building Industry, using ‘woodworking ma-

: chmes other than ponable electric and/or pneumatic tools, are being
carried out;

““overtime™ means all time worked in excess of the hours prcscrlbed
~ inclause 13 of Chapter [;

**portable electric tool’’ means any elecmcally operated tool whlch is
used or intended to be used for the removal of material from any article
by means of cutting or abrasion, or for the joining of articles by means of
any heating process, or for percussion purposes, o1 for exemng torque,
and which is designed for use with—

(a) a flexible cord at the supply end and which is mtended for use by
hand and to be carried by hand at the place of work; or

(b) a flexible cable at the supply end and which is intended for use by
hand and to be moved by hand at the place of work;

**supervision”” unless in conflict with the context of lbe:_deﬁmtlon of
“*artisan’s assistant”’, ‘‘manufacturing worker’! or **machine operator’’
or with any other SpeCIﬁC pm\nswns in this Chapter of the Agreement,
shall only be exercised by—

(a)an employer; :

(b} an employee for whom wages are prescnbcd in clause 16 (l) (h) of

Chapter I;
- and who is quahﬁed in lhe trade as referred to in' the dcfmmon of
“‘artisan’’ in which the employee being supervised is worhnfg Provided
that a wood machinist who' falls within the categories referred to in
paragraph (a) or (b) above shall not be required to supervise more than
two machine operators or trainee machine operators and four manufac—
turing workers;

“‘trainee machine operator’" means an employee serving under a writ-

ten contract of traineeship registered .in accordance wnh the pm\rlsmns i

of clause 9 of Chapter I

“*wood machlmst" means an employce referred to in: (2) of the defi-
nition of *‘artisan’’ :

_vloerblokkxes houttrakke en -trappe,
'_-_houtvensters en -vensterkosyne, meerdoelkabinette, kombuiskaste,
kombuislaaikaste. en ander kombuistoebehore, afskortings, winkel-,

- Masjinerie en Bemepsveﬂlgheud
- geregistreer is of moet wees en waarop werksaamhede uitgevoer word in

“*‘ambagsman se assistent”’

(2) materidal in' meganies gevoerde houtwerk-kragmasjiene voer en
dit daarvan afhaal;

(3) gestootlaste materiaal aanmekaarsit en vassit en vervaardrgde
komponente in setmate of klampe monteer;

(4) deure en vensterrame vasklamp of vasklem;

(5) outomatiese of handperse bedien;

(6) venster- of deurkusym in paneelopeninge in posisie plaas en vas-
sity

. (7 plafon-en vloerpanele volgens setmate aanmekaars:t,

. {B) rugstukke-aan toebehore vassit;

(9) laaie en vlaklaaie (met inbegrip van bome) vasspyker;

/(10) timmerhout met verplaasbare skuurmasjiene skuur;

(11) gate in timmerhout boor, met gebruikmaking van draagbare
kraggereedskap; '

[(12) wie sny en afwerk;

(13)’n grond\rerﬂaag op allerlei ongeverfde oppervlakke aanbring, of
waar daar nie 'n grondverflaag aangebring word nie, dan ’n eerste verf-

! laag:

] "Maésziﬁwaardngmgseksae van die Bounywerheid”’, behoudens die

_bepalings van Afbakeningsvasstellings wat kragtens artikel 76 van die

Wet gemaak is, daardie seksie van die Bounywerheid wat in klousule 3
van Hoofstuk 1 van die Ooreenkoms omskryf word waarin werksaam-
hede uitgevoer word in verband met die massavervaardiging in werk-
winkels buite die terrein, en met gebruikmaking van herhalingsprosesse,

-van artikels en/of onderdele vir artikels en/of die montering van artikels

wat mtslmtllk uit hout of hoofsaaklik uit hout in kombinasie met plastiek
en/of 'n ander materiaal vervaardig is, vir gebruik by die oprigting,
voltooiing, opknapping, herstel, onderhoud of verbouing van geboue of
bouwerke en, sonder om enigsins die betekenis van die vitdrukking te
beperk, omvat dit ook alle werk wat deur iemand in sodanige werkwin-

" kels nitgevoer word, vitgesonderd klerke en administratiewe personeel,

wat die volgende dmge massavervaardig en/of inmekaarsit: Dakkappe,
lamelbalke, gietvorms, vloerlyste, paneelwerk, plafonborde, hout-
houtdeure en -deurkosyne,

kantoor- en banktoebehore en ander vaste toebehore van hout wat by
geboue en bouwerke ingebou en/of daaraan vasgeheg is. Vir die toepas-
sing van hierdie omslﬂywmg beteken ‘‘hout’ hout, laaghout, fineer-
bord, lamelbord, ru-ﬁ 5 spaanderbord en/of soortgelyke produkte
waarvan hout die ompcmcnt uitmaak;

“meestervakman’’ 'n werknemer van wie daar vereis word of wat
toegelaat word om ambagsman se werk te verrig en wat ooreenkomstig
Klousule. 5 van hierdie Hoofstuk as meestervakman geregistreer 15, 5
. **werkwinkel buite die terrein’’ ’n perseel wat nie geleg is op 'n plek
waar bouwerksaamhede aan die gang is nie en wat mgevolge die Wet op

et 6 van 1983, as 'n ‘‘fabriek”

verband met die Massavervaardigingseksie van die. Bounywerheid

. waarby houtwerkmasjiene, uitgesonderd verplaasbare elektriese en/of

drukluggereedskap, gebruik word;
“‘oortyd’’ alle tyd wat daar langer gewerk word as die ure in klousule

13 van Hoofstuk I voorgeskryf;

““verpladsbare elektriese gereedskap” ‘n elekwies bediende stuk
gereedskap wat gebruik word of bedoel is om gebruik te word vir die
verwydering van materiaal van ’n artikel deur middel van sny of skuur,

. of vir die samevoegi 5 van artikels deur middel van 'n verhittings-

proses, of vir perkussiedoeleindes, of om wringkrag uit te oefen, en wat

.ontwerp is vir gebruik met—

(a) 'n buigsame koord aan die toevoerkant en bedoel ls vir gebru:k

‘met die hand en om met die hand by die werkplek gedra te word; of

(b) 'n buigsame kabel aan die toevoerkant en bedoe! is om by die
werkplek met die hand gebruik en met die hand verskuif te word;

*'toesig”’, tensy strydlg met die verband van die omskrywmg van
*‘vervaardigingswerker” of ‘‘masjienbe-
diener”’ of met ander spmﬁeke bepalings in hierdie Hoofstuk van die
Ooﬁenkoms. dat dit slegs deur d1e volgende persone uitgeoefen mag
wol

<. (a)'n Werkgewer; of

+(b)’'n’ werknemer vir wie daar lone in klousule 16 (1) (h) van Hoofstuk

“Tvoorgeskryf word;

en wat gekwalifiseer is in die ambag soos bedoe! in die oniskrywing

J“van ‘‘ambagsman’’ waarin die werknemer werk oor wie daar toesig

gehou 'word: Met dien verstande dat daar nie van 'n houtmasjienwerker

- wat binne die kaiaergorre val in paragraaf (a) of (b) hierbo bedoel, vereis

mag word om toesig te hou oor meer as twee maspenbedmuers of kwe-
keling-masjienbedieners en vier vervaardigingswerkers nie;

‘‘kwekeling-masjienbediener’” 'n werknemer wat diens doen inge-
volge "n skriftelike kwekelingkontrak wat ooreenkomstig klousule 9 van
Hoofstuk I geregistreer is;

‘‘houtmasjienwerker’* 'n wedu'lemer in (2) van die omskrywing van
“*ambagsman’” bedoel.
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3. REGISTRATION OF EMPLOYEES, OTHER THAN ARTISAN’S
ASSISTANTS AND SKILLED EMPLOYEES

(1) Registration of trainee machine operators.—No employer shall em-
ploy any person as a trainee machine operator unless the consent of the
Council has first been obtained and a contract of traineeship has been
entered into between such employer and the trainge machine operator and
such contract has been registered by the Council mutaris mutandis in the
manner prescribed in clause 9 of Chapter [ of the Agreement. .

(2) Registration of machine operators.—No employer shall employ any
person as a machine operator unless such person has obtained a certificate
of registration as a machine operator muzatis mutandis in the manner pre-
scribed in clause 9 of Chapter I of the Agreement.

(3) Registration of learners —No employer shall employ any person as a
learner unless the consent of the Council has first been obtained and a
contract of learnership has been entered into between such employer and
the learner and such contract has been registered by the Council mutatis
mutandis in the manner prescribed in clause 8 of Chapter I of the
Agreement.

(4) Registration of joinery assemblers.—No employer shall employ any
person as a joinery assembler unless such person has obtained a certificate
of registration as a joinery assembler mutatis mutandis in the manner
prescribed in clause 9 of Chapter I of the Agreement.

4. REGISTRATION OF ARTISAN’S ASSISTANTS

(1) No employer shall employ any person as an artisan’s assistant unless
such person has obtained a certificate of registration as an artisan’s assis-
tant mutatis mutandis in the manner prescribed by the Council.

(2) No employer shall permit an artisan’s assistant to perform artisan’s
work under the Agreement except under close supervision, as defined.
5. REGISTRATION OF ARTISANS, CRAFTSMEN AND MASTER

CRAFTSMEN

The provisions of clause 9 of Chapter I of the Agreement shall mutatis
mutandis apply to persons who are required or permitted to perform arti-

san’s work under Chapter Il of the Agreement, and to the employers of

such persons. .
6. PROHIBITED EMPLOYMENT

(1) (a) No employer shall require or permit any person, other than a
registered learner or artisan’s assistant or a registered artisan, craftsman or
_ master craftsman, or a foreman or apprentice to perform skilled work:
Provided that, subject to the provisions of clause 3 of this Chapter, a
trainee operator or a machine operator may perform such work to the extent
set out in the definition of **machine operator’.

(b) No employer shall require or permit any person, other than a regis-
tered learner or artisan’s assistant or a registered artisan, craftsman or
master craftsman, a foreman of apprentice to be employed on any one or
more of the operations referred to in the definition of ‘‘machine operator™
unless such person is registered with the Council in the manner prescribed
in clause 3 of this Chapter.

(2) (a) No person, other than a registered learner or artisan’s assistant or
a registered artisan, craftsman or master craftsman, or a foreman of ap-
pncmice shall perform artisan’s work: Provided that, subject to the provi-
sions of clause 3 of this Chapter, a trainee machine operator or a machine
operawr may perform such work to the extent set out in the definition of
*“machine operator’”.

(b) No person, other than a registered learner or artisan’s assistant or a
registered artisan, craftsman or master craftsman, or a foreman of appren-
tice, shall be employed on any one or more of the operations referred to in
the definition of “‘machine operator’’ unless such person is registered with
the Council in the manner prescribed in clause 3 of this Chapter,

(3) No learner, artisan’s assistant, artisan, craftsman, master craftsman
or foreman, who is employed in any off-site workshop shall allow any’
person, other than a registered learner or artisan’s assistant or a registered
artisan, crafisman or master craftsman, or a foreman of apprentice, to
perform artisan’s work in such off-site workshop: Provided that, subject to
the provisions of clause 3 of this Chapter, a trainee machine operator or a
machine operator may perform such work to the extent set out in the
definition of *‘machine operator™’.

(4) For the purposes of this clause, “‘registered learner or artisan’s assis-
tant”" means a person who is in possession of a certificate of registration
issued to him in accordance with the provisions of clause 3 or 4 of this
Chapter and ‘‘registered artisan, crafisman or master craftsman’ means a
person who is in possession of a certificate of registration issued to him in
accordance with the provisions of clause 5 of this Chapter.

(3) Subject to the provisions of section 83 of the Act and notwithstand-
ing anything to the contrary in this Agreement, no provision which prohi-
bits the employment of a person shall be deemed to relieve the employer

3. REGISTRASIE VAN WERKNEMERS, UITGESONDERD
AMBAGSMAN SE ASSISTENTE EN GESKOOLDEWERKNE-
MERS

(1) Registrasie van kweketmg-mas_uenbedreners —Geen werkgewer
mag iemand as kwekeling-masjienbediener in diens neem nie, tensy die
Raad vooraf sy toestemming daartoe verleen het en 'n kwekelingkontrak
tussen dié werkgewer en die kwekeling-masjienbediener aangegaan is en
di¢ kontrak deur die Raad geregistreer is mutatis mutandis op die wyse in
klousule 9 van HOOFSTUK I van die Ooreenkoms voorgeskryf,

(2) Registrasie van masjienbedieners.—Geen werkgewer mag iemand
as masjienbediener in diens neem nie, tensy so iemand 'n registrasiesertifi-
kaat as masjienbediener verkry het mutatis mutandis op die wyse in klou-
sule 9 van HOOFSTUK I van die Ooreenkoms voorgeskryf.

(3) Registrasie van leerlinge.—Geen werkgewer mag iemand as leerling
in diens neem nie, tensy die Raad vooraf sy toestemming daartoe verleen
het en 'n leerlingkontrak tussen di€¢ werkgewer en die leerling aangegaan is
en di¢ kontrak deur die Raad geregistreer is mutatis mutandis op die wyse
in klousule 8 van HOOFSTUK I van die Qoreenkoms voorgeskryf,

(4) Registrasie van skrynwerkmonteurs—Geen werkgewer mag iemand
as skrynwerkmonteur in diens neem nig, tensy so iemand 'n registrasieser-
tifikaat as skrynwerkmonteur verkry het mutatis mutantis op die wyse in
klousule 9 van HOOFSTUK I van die Ooreenkoms voorgeskryf.

4. REGISTRASIE VAN AMBAGSMAN SE ASSISTENTE

(1) Geen werkgewer mag iemand as ambagsman se assistent in diens
neem nie tensy so iemand 'n registrasiesertifikaat as ambagsman se assi-
stent verkry het mutatis mutandis op die wyse deur die Raad voorgeskryf.

(2) Geen werkgewer mag 'n ambagsman se assistent toelaat om
ambagsman se werk ingevolge die Ooreenkoms te verrig nie, tensy onder
streng toesig soos voorgeskryf.

5. REGISTRASIE VAN AMBAGSMANNE, VAKMANNE EN
MEESTERVAKMANNE

Klousule 9 van HOOFSTUK I van die Ooreenkoms is mutatis mutandis
van toepassing op persone van wie daar vereis word of wat toegelaat word
om ambagsman se werk te verrig ooreenkomstig HOOFSTUK II van die
Ooreenkoms en op die werkgewers van sodanige persone.

6. VERBODE INDIENSNEMING

(1) (a) Geen werkgewer mag van iemand, uitgesonderd 'n geregistreerde
leerling of ambagsman se assistent of "n geregistreerde ambagsman, vak-
man of meestervakman, of 'n voorman of 'n vakleerling, vereis of hom
toelaat om geskoolde werk te verrig nie: Met dien verstande dat, be-
houdens klousule 3 van hierdie hoofstuk 'n kwekeling-masjienbediener of
'n masjienbediener sodanige werk kan verrig vir sover as wat in die omsk-
rywing van ‘‘masjienbediener’’ uiteengesit word.

(b) Geen werkgewer mag van iemand uitgesonderd 'n geregistreerde
leerling of ambagsman se assistent of 'n geregistreerdeambagsman, vak-
man of meestervakman, of 'n voorman of 'n vakleerling vereis of hom
toelaat om vir een of meer van die werksaamhede in die omskrywing van

**masjienbediener’’. bedoel in diens, geneem te word nie, tensy sodanige
persoon op die wyse in klousule 3 van hierdie Hoofstuk voorgeskryf, by
die Raad geregistreer is.

(2) (a) Niemand, uitgesonderd 'n geregistreerde leerling of ambagsman
sg assistent of 'n gemgistmerde ambagsman, vakman of meestervakman,
of 'n voorman, of 'n vakleerling mag ambagsman se werk verrig nie: Met
dien verstande dat, behoudens klousule 3 van hierdie hoofstuk 'n kweke-
ling-masjienbediener of 'n masjienbediener sodanige werk kan verrig vir
sover as wat in die omskrywing van *’masjienbediener’’ uiteengesit word.

'(b) Niemand, uitgesonderd ’n geregistreerde leerling of ambagsman se
assmem of 'n gereglstreerdc ambagsman, vakman of meestervakman, of

'n voorman of 'n vakleerling, mag vir een of meer van die werksaamhede
in die omskrywing van ‘‘masjienbediener’’ bedoel in diens geneem word
nie, tensy sodanige persoon op die wyse in klousule 3 van hierdie Hoofstuk
voorgeskryf, by die Raad geregistreer is.

(3) Geen leerling, ambagsman se assistent, ambagsman, vakman, mees-
tervakman of voorman wat in diens is in "n werkwinkel buite die terrein,’
mag iemand uvitgesonderd 'n geregistreerde leerling of ambagsman se as-
sistent of 'n geregistreerde ambagsman, vakman of meestervakman, of 'n
voorman of 'n vakleerling, toelaat om ambagsman se werk in sodanige
werkwinkel buite die terrein te verrig nie: Met die verstande dat, be-
houdens klousule 3 van hierdie Hoofstuk *n kwekeling-masjiénbediener of
'n masjienbediener sodanige werk kan verrig vir sover as wat in die om-
skrywing van ‘‘masjienbediener’’ viteengesit word.

(4) Vir die toepassing van hierdie klousule beteken °‘geregistreerde
leerling of ambagsman se assistent’” "n persoon wat ’n registrasiesertifikaat
besit wat ooreenkomstig kiousule 3 of 4 van hierdie Hoofstuk aan hom
uitgereik is, en ‘‘geregistreerde ambagsman, vakman of meestervakman’’
'n persoon wat 'n registrasiesertifikaat besit wat ooreenkomstig klousule 5
van hierdie Hoofstuk aan hom uitgereik is.

(5) Behoudens artikel 83 van die Wet en ondanks andersluidende bepa-
lings in hierdie Ooreenkoms, word geen bepaling wat die indiensneming
van 'n persoon verbied, geag die werkgewer te onthef van sy vc:pli%zing
om die voorgeskrewe besoldiging te betaal en die voorwaardes na te kom
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from paying the remuneration prescribed and observing the conditions
which he would have had to pay or observe had such employment not been
prohibited, and the employer shall continue to pay such remuneration and
observe such conditions as if such employment had not been prohibited.
7. REGISTRATION OF OFF-SITE WORKSHOPS

(1) Every employer in the Building Industry who carries out activities
within the Mass-manufacturing Section of the Building Industry in an off-
site workshop on'thie date on which this Agreement comes into operation,
and every employer who commences the carrying out of such activities
after that date and who wishes to operate under the provisions of Chapter I
of this Agreement, shall apply to the Council, in such form as may-be
prescribed by the Council from time, for such off-site workshop to be
registered with the Council, and shall fumish the following particulars in
support of such application: : S "

(a) His trading name; :

(b) (i) in the case of a sole proprietor, the identity number and name of
the proprietor; :

(ii) in the case of a partnership, the identity numbers-and names of the
partners, and a certified copy of the partnership agreement;

(iii) in the case of a company, the identity numbers and names of the
directors, and a copy of the certificate of incorporatien;

(c) his business address;

(d) the trade or trades carried out by him;

(e) the situation of his off-site workshop;

(f) the number and categories of employees in his employ;

(g) the machines which will be used by him to carry out such activities;

(h) the security arrangements miade by him to protect the tools and
clothes belonging fo his employees and to prevent any unauthorised entry
to his off-site workshop during and outside normal working hours.

(2) Subject to the provisions of subclause (3), a certificate of registration
signed by either the Chairman or the Secretary of the Council shall be

issued ta every employer in respect of each off-site workshop registered by -

the Council, and each certificate of registration shall specify that such
employer is entitled to operate under the provisions of Chapter II of this
Agreement in respect of such off-site workshop.

(3) An off-site workshop shall not be registered by the Council in
accordance with the provisions of this clause unless—

(a) the particulars specified in subclause (1) have been furnished to the
Council; and

(b) not less than one wood machinist, two machine operators or
trainee machine operators and four manufacturing workers are employed
in such off-site workshop; and . i

(c) not less than six different types of woodworking machines, other
than portable electric and/or pneumatic tools, are used in such off-site
~workshop: Provided that, where an employer uses a number of wood-
working machines which are different but which can also be considered
as being of a similar type or as falling within a similar range, the Council
shall have the right to determine whether or not such off-site workshop is
eligible for registration in terms of the requirements of this paragraph;
and : i ’

(d) the Council is satisfied that adequate and proper provision has
been made by the employer for the protection of his employees’ tools
and clothes and for the prevention of unauthorised entry to his workshop
at all times.

(4) The Secretary of the Council shall maintain a register of all off-site
workshops registered in terms of this clause.

(5) Every employer shall notify the Council forthwith in writing of any
changes in the particulars furnished by him in accordance with the provi-
sions of subclause (1) of the registration of his off-site workshop, including
changes in any partnership or partnership agreement and changes in the
directors of a company. :

8. LABOUR-ONLY CONTRACTS

(1) No employer who carries out activities in an off-site ivorkshop which
is registered with the Council in accordance with the provisions of clause 7
(3) of this Chapter shall give out or perform work on a labour-only contract

basis.

(2) No emp]oyée who ié_e_mployed in an off-site workshop which is
registered with the Council in accordance with the provisions of clause 7
(3) of this chapter shall perform work on a labour-only contract basis.

Signed at Cape Town, on behalf of the parties, this 8th day of November
1984.

H. McCARTHY, Chairman.
G. DAVIDS, Vice-Chairman.
J. J. KITSHOFF, Secretary.

wat hy sou moes betaal of nakom as sodanige indiensneming nie verbode
was nie, en die werkgewer moet voortgaan om sodanige besoldiging te
betaal en sodanige voorwaardes na te kom asof sodanige indiensneming nie
verbode was nie.

7. REGISTRASIE VAN WERKWINKELS BUITE DIE TERREIN

(1) elke werkgewer in die Bounywerheid wat op die datum van inwer-
kingtreding van hierdie Ooreenkoms werksaamhede binne die Massaver-
vaardigingseksie van die Bounywerheid in "n werkwinkel buite die terrein
verrig en elke werkgewer wat n daardie datum met sodanige werksaams-;
hede begin en wat ingevolge HOOFSTUK II van hierdie Qoreenkoms salge!
wil doen, moet op die wyse wat di¢ Raad van tyd tot tyd voorskryf by die
Raad aansoek doen om die regisirasie by die Raad van so "n werkwinkel
buite die terrein en hy moet die volgende besonderhede ter stawing van sy
aansoek voorlé:

(a) Sy handelsnaam;

(b) (i) in die geval van 'n alleeneienaar, die eienaar se identiteitsnommer
en naam; '

(ii) in die geval van ’n vennootskap, die vennote se identiteitsnommers en
name en 'n gewaarmerkte kopie van die vennootskapsooreenkoms;

(iii) in die geval van 'n maatskappy, die direkteure se identiteitsnom-
mers en name en 'n kopie van die inkorporasiesertifikaat;

(c) sy besigheidsadres;

(d) die ambag of ambagte wat hy uitoefen;

(e) die ligging van sy werkwinkel buite die terrein;

(f) die getal en Klasse werknemers in sy diens;

(g) die masjiene wat hy sal gebruik om dié werksaamhede te verrig;

(h) die veiligheidsmaatregls wat hy getref het om die gereedskap en klere
te beskerm wat aan sy werknemers behoort en om te verhinder dat onge-
magtigdes sy werkwinkel buite die terrein buite die gewone werkure binne-
kom.

(2) Behoudens subklousule (3) moet 'n registrasiesertifikaat, deur of die
Voorsitter of die Sekretaris van die Raad onderteken, aan elke werkgewer
uitgereik word ten opsigte van elke werkwinkel buite die terrein wat by die
Raad geregistreer is, en elke registrasiesertifikaat moet aandui dat so 'n
werkgewer daarop geregtig is om ingevolge Hoofstuk II van hierdie Oo-
reenkoms by so "n werkwinkel buite die terrein sake te doen.

(3) "'n Werkwinkel buite die terrein mag nie coreenkomstig hierdie klou-
sule deur die Raad registreer word nie tensy—

~ (a) die besonderhede in subklousule (1) gemeld aan die Raad gelewer
15, en . :

(b) minstens een houtmasjienwerker, twee masjienbedieners of kwe-
keling-masjienbedieners en vier vervaardigingswerkers in so 'n werk-
winkel buite die terrein in diens is; en

(c) minstens ses verskillende soorte houtwerkmasjiene, uitgesonderd
verplaashare elektriese en/of drukluggereedskap, in so "n werkwinkel
buite die terrein gebruik word: Met dien verstande dat waar 'n werk-
gewer 'n aantal houtwerkmasjiene gebruik wat verskillend is maar wat
ook beskou kan word as van dieselfde soort-of dat hulle binne dieselfde
reeks val, die Raad die reg het om the bepaal of so 'n werkwinkel buite
die terrein geskik is vir registrasie ingevolge die vereistes van hierdie
paragraaf; en

(d) die Raad daarvan oortuig is dat die werkgewer voldoende en
behoorlike voorsiening gemaak het vir die beskerming van sy werkne-
mers se gereedskap en Klere en om te voorkom dat ongemagtigdes sy
werkwinkel te enigertyd binnegaan.

(4) Die Sekretaris van die Raad moet 'n register byhou van alle werk-
winkels buite die terrein wat ingevolge hierdie klousule geregistreer is.

(5)-Elke werkgewer moet die Raad onverwyld skriftelik in kennis stel
van alle veranderings van die besonderhede wat hy by die registrasie van sy
werkwinkel buite die terrein ooreenkomstig subklousule (1) verskaf het,
met inbegrip van veranderings in die vennootskap of die vennootskapsoo-
reenkoms en veranderings in die direkteure van die maatskappy.

8. SLEGS-ARBEID-KONTRAKTE

(1) Geen werkgewer wat werksaamhede verrig in 'n werkwinkel buite
die terrein wat ooreenkomstig klousule 7 (3) van hierdie Hoofstuk by die
Raad geregistreer is, mag werk op die grondslag van 'n slegs-arbeid-kon-
trak uitbestee of verrig nie. !

(2) Geen werknemer wat in 'n werkwinkel buite die terrein werksaam is
wat ooreenkomstig klousule 7 (3) van hierdie Hoofstuk by die Raad gere-
gistreer is, mag werk op die grondslag van 'n slegs-arbeid-kontrak verrig
nie. '

Namens die partye op hede die 8ste dag van November 1984 te Kaapstad
onderteken.

H. MCCARTHY, Voorsitter.
G. DAVIDS, Ondervoorsitter.
J. J. KITSHOFF, Sekretaris.
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