REPUBLIC
OF
SOUTH AFRICA I

REPUBLIEK
VAN
SUID-AFRIKA

" Government Gazette
Staatskoerant

Selling price » Verkoopprys
(GST excluded/AVB uitgesluit)
Local 50C Plaaslik .
Other countries 70c Buitelands
Post free « Posvry

Regulation Gazette.
Regulasiekoerant

No. 4340

Registered at the Post Office
as a Newspaper
As 'n Nuusblad by die
Poskantoor geregistreer

————

No. 11821

Vol. 286 PRETORIA, 14 APRIL 1989
DEPARTMENT OF MANPOWER DEPARTEMENT VAN MANNEKRAG
No. R. 708 14 April 1989 | No. R. 708 © 14 April 1989

WAGE ACT, 1957

WAGE DETERMINATION 460. —SECURITY
SERVICES, CERTAIN AREAS

By direction of the Minister of Manpower it is hereby
notified, in terms of section 14 (2) of the Wage Act,
1957, that the Minister under the powers vested in him
by section 14 (1) of the said Act, has made the Wage
Determination in the Schedule hereto in respect of the
- Security Services, Certain Areas and has fixed the third
Monday after the date of publication of this notice as
the date from which the provisions of the said Wage
Determination shall be binding.

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION

(1) This Determination shall in the areas specified in subclause (2)
apply to every employer in the Security Services as defined in sub-
clause (3), and to all his employees in that Trade: Provided that it
shall not apply to— '

(a) an employer while he is a new employer as defined in sub-
clause (4);

(b} a small employer as defined in subclause (6); or
(c)a manager as defined in subclause (7).
(2) Areas. '
Cape Province. —The Magisterial Districts of Bellville, East Lon-

don, George, Goodwood, Kimberley, King William's Town, Knysna, _

Kuils River, Mossel Bay, Oudtshoorn, Paarl, Port Elizabeth,
Queenstown, Simon's Town, Somerset West, Stellenbosch, Strand,
The Cape, Uitenhage and Wynberg;

Natal.—The Magisterial Districts of Camperdown, Chatsworth,
Durban, Inanda. Klip River, Lower Tugela, Lower Umfolozi, New-
castle, Pietermaritzburg, Pinetown, Port Shepstone and Umzinto:

Orange Free State.—The Magisterial Districts of Bethlehem,

Bloemfontein, Hennenman, Odendaalsrus, Sasolburg, Virginia and

Welkom;

Transvaal. —The Magisterial Districts of Alberton, Benoni, Boks-
burg,“Brakpan, Germiston, Highveld Ridge, Johannesburg, Kemp-
ton Park, Klerksdorp, Krugersdorp, Middelburg, Nelspruit, Nigel,
Oberholzer. Pietersburg, Potchefstroom, Poigietersrus, Pretoria,
Randburg, Randfontein, Roodepoort, Rustenburg, Springs, Vander-

bijipark, Vereeniging, Westonaria, Witbank and Wonderboom.

308—A

LOONWET, 1957

LOONVASSTELLING 460. —SEKURITEITS-
DIENSTE, SEKERE GEBIEDE '

In opdrag van die Minister van Mannekrag, word
hierby ingevolge artikel 14 (2) van die Loonwet, 1957,
bekend gemaak dat die Minister kragtens die bevoegd-
heid aan hom verleen by artikel 14 (1) van genoemde
Wet, die Loonvasstelling wat in die Bylae hiervan
verskyn ten opsigte van die Sekuriteitsdienste, Sekere
Gebiede gemaak en die derde Maandag na die datum
van publikasie van hierdie kennisgewing bepaal het as
die datum waarop die bepalings van genoemde
Loonvasstelling bindend word. :

BYLAE

1. GEBIED EN OMVANG VAN DIE VASSTELLING
(1) Hierdie vasstelling is van toepassing in die gebiede in sub-
klousuie (2) vermeld op elke werkgewer in Sekuriteitsdienste, soos in
subklousule (3) omskryf, en op al sy werknemers in daardie Bedryf:
Met dien verstande dat dit nie van toepassing is nie op—
(a) 'n werkgewer terwyl hy 'n nuwe werkgewer is soos in subk-
lousule (4) omskryf;

(b) 'n klein werkgewer soos in subklousule (6) omskryf;
(c) 'n bestuurder soos in subklousule (7) omskryf.
(2) Gebiede.

Kaapprovirsie. — Die landdrosdistrikte Bellville, Die Kaap,
George, Goodwood, Kimberley, King William's Town, Knysna;
Kuilsrivier, Mosselbaai, Oudtshoorn, Oos-Londen, Paarl, Port Eliza-
beth, Queenstown, Simonstad, Somerset-Wes, Stellenbosch, Strand,
Uitenhage en Wynberg;

Natal.— Die landdrosdistrikte Camperdown, Chatsworth,
Durban, Inanda, Kliprivier, Lower Tugela, Lower Umfolozi, New-
castle, Pietermaritzburg, Pinetown, Port Shepstone en Umzinto;

Oranje-Vrystaat. — Die landdrosdistrikte Bethlehem, Bloemfon-
tein, Hennenman, Odendaalsrus, Sasolburg, Virginia en Welkom:

Transvaal. — Die landdrosdistrikte Alberton, Benoni, Boksburg,
Brakpan, Germiston, Hoéveldrif, Johannesburg, Kempton Park,
Klerksdorp, Krugersdorp, Middelburg, Nelspruit, Nigel, Ober-
holzer, Pietersburg, Potchefstroom, Potgietersrus, Pretoria,
Randburg, Randfontein, Roodepoort, Rustenburg, Springs, Vander-
bijlpark, Veréeniging, Westonaria, Witbank en Wonderboom.
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(3). “Security Services” or “Trade” means the trade in which em-
ployers and employees are associated for the purpose of —

(a) guarding or protecting fixed property, premises, goods, per-
sons or employees; or

(b) transporting money for or on behalf of a client, including the
depositing or withdrawal of money, the making up of money in
specified amounts, the placing of specified amounts in envelopes or
other containers and the handing over thereof to persons, as in-
structed by the client, and transporting any other goods that have
to be guarded or protected while in transit.

(4) “New employer” means a business newly established in the
Trade during the first 12 months of its existence in the Trade. [See
also the proviso to clause 3 (1).]

(5) “Premises” means any land and any building or structure above
or below the surface of any land and includes any vehicle, aircraft or
vessel.

(6) “Small employer” means an employer who is engaged in the
Trade only and who employs, at all times—

(a) less thansix employees in the aggregate if and for so long as
he is engaged only in one or more of the activitics referred to in
subclause (3) (b);

(b) less than 20 employees in the aggregate if and for so long as
he is engaged in one or more of the activities referred to—

(i) in subclause (3) (a) only; or
(ii) in subclause (3) (a) and (b).

(7) “Manager” means an employee who is charged by his employer
with the overall supervision over, responsibility for and direction of
the activities of an establishment or part of an establishment and the
employees engaged therein, but does not include an employee in the
same establishment who relieves or acts for a manager during his
absence.

2. DEFINITIONS i

For the purposes of this Determination, unless the context other-
wise indicates any expression used therein which is defined in the
Wage Act, 1957, has the same meaning as in that Act and an em-
ployee shall be deemed to be in that class in which he is wholly or
mainly engaged; further, unless inconsistent with the context—

(1) “apprentice” means an employce in terms of a contract of
apprenticeship registered or deemed to have been registered in
terms of the Manpower Training Act, 1981, and includes an em-
ployee employed in a trade designated or deemed to have been
designated in terms of that Act for a period prior to the registration
of a contract of apprenticeship: (41)

(2) “artisan” means an empoloyee who has completed or is
deemed to have completed a contract of apprenticeship in a trade
designated or deemed to have been designated in terms of the
Manpower Training Act, 1981, or who holds a certificate issued or
deemed to have been issued to him by the Registrar of Manpower
Training and conferring artisan status on him in terms of that Act,
and any other employee engaged in work normally performed by
an artisan except where specifically otherwise provided in the
Determination; (2)

(3) “cargo security officer” means an employee who guards
cargo on a ship:(42) )

(4) “Carrier staff member”” means an employee, other than a
clerk, who is mainly or wholly engaged in connection with any one
or more of the activities specified in paragraph (b) of the definition
“Security Services” in clause 1(3); (18)

(5) “‘casual employee™ means an employee, other than a cargo
security officer or a ship sccurity officer, who is employed by the
same employer on not more than three days in any week; (21)

(6) “clerical assistant™ means an employee, other than a security
officer Grade A, B, C or D, who under the supervision of a clerk
with at least two years’ experience is engaged in any one or more of
the following duties:

(a) Adding or subtracting, including making use of a machine:

(b) checking attendance registers or entering particulars in
connection with employees who arc absent or present or the time
spent by employees on different tasks at establishments or places
of employment;

(3) "Sckuriteitsdienste” of "Bedryf” betcken die be-
dryf waarin werkgewers en werknemers met mekaar geassosieer is
met die doel om—

(a) vaste eiendom, persele, goedere, persone of werknemers te
bewaak of te beskerm; of o

(b) geld namens of ten behoewe van 'n kliént te vervoer, en dit
sluit in dic deponering, opvra en trek van geld, die opmaak daar-
van in gespesifiseerde bedrac, die plaas van gespesifiseerde bedrae
in koeverte of ander houers en dic oorhandiging daarvan aan
persone, soos deur die kliént gelas, en die vervoer van enige ander
goedere wat bewaak of beskerm moet word terwyl dit vervoer-
word.

(4) "Nuwe werkgewer” beteken 'n nuut opgerigic besigheid
in die Bedryf gedurende die eerste 12 maande van sy bestaan in die
Bedryf. [Kyk ook die voorbehoudsbepaling by klousule 3 (1).}

(5) "Persecl” beteken enige grond en enige gebou of struk-
tuur op of onder die opperviak van enige grond, en dit omvat ook
enige voertuig, vliegtuig of vaartuig.

(6) "Klein werkgewer” beteken 'n werkgewer wat slegs in die
Bedryf betrokke is en te alle tye—

(a) minder as ses werknemers altesaam in diens het indien en
solank hy slegs by een of meer van die werksaamhede in subklou-
sule (3) (b) bedoel, betrokke is:

(b) minder as 20 werknemers altesaam in diens het indien en
solank hy betrokke is by een of meer van die werksaamhede —

(i) slegs in subklousule (3) (a) bedoel; of
(ii) in subklousule (3) (2) en (b) bedoel.

(7) "Bestuurder” beteken 'n werknemer wat deur sy werk-
gewer belas is met die algehele toesig oor, verantwoordelikheid vir en
bestuur van die werksaamhede van 'n bedryfsinrigting of 'n gedeelte
daarvan en die werknemers wat daarin werk, maar sluit nie 'n werk-
nemer in dieselfde bedryfsinrigting in wat 'n bestuurder aflos of
tydens sy afwesigheid namens hom optree nie.

2. WOORDOMSKRYWING

By die toepassing van hierdie vasstelling, tensy die sinsverband
anders aandui, het elke vitdrukking daarin wat in die Loonwet, 1957,
omskryf word, dieselfde betekenis as in daardie Wet, en word ‘n
werknemer geag in die klas te wees waarin hy uitsluitlik of hoofsaak-
lik werksaam is; en, voorts, tensy onbestaanbaar met die sinsver-
band, beteken—

(1) "algemene werker” 'n werknemer wat een of meer van
die volgende pligte uitvoer:

(a) 'n Ambagsman bechulpsaam wees deur artikels of
gereedskap vas te hou of saam met hom te werk sonder om
onafhanklik van gereedskap gebruik te maak;

(b) batterye verwyder, volmaak of terugplaas;

(c) behulpsaam wees op voertuie maar wat nic die dryf,
bewaking of herstel van die voertuie omvat nie;

(d) boodskappe, briewe, goedere of pakkette te voet, per drie-.
wieler, handvoertuig of trapfiets aflewer of vervoer;

(e) brandstoftenks vul of oliebakke leegtap of vul;

(f) deure of vensters oop- of toemaak;,

(g) goedere of pakkette dra, optel, opberg, skuif, laai, afiaai,
oop- of toemaak;

(h) handdoeke, seep of toiletpapier vervang;

(i) honde voed en versorg;

(j) hondehokke, buitegeboue of toilette afwit, skoonmaak of
ontsmet;

(k) houers of pakkette stempel of sjabloneer waar diskresic
nie nodig is nie;

(1) met rubberstempels stempel of reeksnommers aanbring
waar diskresie nie nodig is nie;

(m) oorpakke, uniforms of beskermende klere was of stryk.

(n) persele, deure, vensters, toerusting, gereedskap, installa-
sies, masjinerie, meubels, voertuie, houers of ander artikels
skoonmaak of was, en dit omvat ook die polering van vloere,
meubels of voertuie of die afborsel van matte of dic skconmaak
van matte met behulp van 'n masjien; '



STAATSKOERANT, 14 APRIL 1989

No.11821 3

(c) filing documents according to written instructions or a list,
in alphabetical or numerical order or according to colour;

(d) interpreting or translating languages spoken by Blacks;

-(e) issuing passes or preparing certificates of sér_vicc; '

(f) issuing time cards; _ '

(g) preparing wage or time cards; _

(h) recording particulars of annual or sick leave;

(i) recording particulars in registers otherwise than by means
of a typewriter; _

(j) recording the engagement, dismissal or resignation of
employees, including any necessary entries in an employee’s file
ordocuments; . . S

(k) transferring names and addresses from compiled docu-

~ ments to envelopes, labels or circulars otherwise than by means

of a typewriter; (14)

(7) “clerk” means an employee who is engaged in writing, typing
or filing or in any other form of clerical work and includes a cash-
ier, storeman, communications centre operator, control centre
operator and a.telephone switchboard operator, and who may -
make up money into specified amounts and place such money in

envelopes or other containers, but does not include any other class
of employee elsewhere defined in this clause notwithstanding the

fact that clerical work may form a part of such employee’s work; -

13 : '

(8) “controller” means an employee who controls or checks the
issuing or receiving of uniforms, overalls, protective clothing,
batons, handcuffs, flashlights, firearms, ammunition or other
equipment and who may keep the necessary records; (15)

(9) ““day” means a period of 24 hours from midnight to midnight:

" Provided that, in the case of a security officer, it shall mean a

period of 24 consecutive hours reckoned from the time such
employee usually commences work; (7) A

(10) “daily wage” means, except in the case of a casual em-
ployee, a cargo security officer or a ship security officer, an
employee’s weekly wage divided by the number of days on which

* he ordinarily works in a week; (6) .

- (11) “driver”” means an emp]:)yee, other than a security officer,
" 'Grade A, B or C, who drives a motor vehicle, and for the purposes
of this definition the expression *“drives a motor vehicle” includes
. all periods during which he drives, all time spent by him on work
connected with the vehicle or the load, and all periods during
which he is obliged to remain at his post in readiness to drive; (8)

(12) “emergency work™ means—

(a) any work which owing to unforseen circumstances such as
fire, storm, accident, epidemic, act of violence, mass stayaway of
employees, theft or a breakdown of equipment, plant or machi-
nery or a threatened breakdown of buildings, must be done
without delay; :

(b) any work connected with the repair or overhaul of a motor
vehicle, equipment, plant or machinery which cannot be done
during ordinary working hours;

(c) any work which a security officer performs in substitution

. for any other such employee whose shift is interrupted or cannot

"be completed or who fails to report for duty or does not report

on time: Provided that, subject to clause 5 (4), an employee shall:

not be required or permitted to work longer than 16 hours on

any day; (27) e -

(13) “establishment” means the premises from which an

employer conducts his business: (3) S

(14) ““experience” means, in relation to—

(a) a clerk, the total period or periods of employment which
. -an employee has had as a clerk in any trade or industry or in the |
service of alocal authority or the State; _

(b) a clerical assistant, the total period or periods of employ-
ment which an employee has had as a clerical assistant in any |
trade or industry or in the service of a local authority or the |
' State: (28) . ] :

~_(15) “general worker" means an employee who is engaged in any

~one or more of the following duties: - o
. (a) Affixing postage stamps to letters, parcels or other articles:

(o) rantsoene gaarmaak of tee of soortgelyke dranke vir
werknemer$ maak en aan hulle bedien of tee of ander verver-
sings vir die werkgewer of sy gaste maak en aan hulle bedien; .

(p) se&ls op briewe, pakkette of ander artikels plak;
- (q) tuinwerk; ' _ 0

(r) voertuie, installasies of masjinerie olie of ghries;
~ (s) voertuie stoot of trek anders as deur middel van mega-
niese toerusting;

(t) vullis of as verwyder;

(u) wiele, of buite- of binnebande afhaal, vervang, omruil of
oppomp, of binne- en buitebande herstel; (15)

(2) -“ambagsman” ’n werknemer wat ’n kontrak van
vakleerlingskap voltooi het of geag word te voltooi het in 'n ambag
wat aangewys is of geag word aangewys te wees ingevolge die Wet
op Mannekragopleiding, 1981, of wat die houer is van 'n sertifikaat.
aan hom uitgereik of geag word uigereik te wees deur die Registra-
teur van Mannekragopleiding wat ambagsmanstatus aan hom ver-
leen ingevolge daardie Wet, en enige ander werknemer wat werk
doen wat gewoonlik deur 'n ambagsman verrig word, behalwe
waar spesifiek anders in hierdie vasstelling bepaal word; (2)

(3) “bedryfsinrigting” die perseel van waar die werkgewer sy
besigheid dryf; (13)

(4) “betaalde vakansiedag” Nuwejaarsdag (of die Maandag na
Nuwejaarsdag waar laasgenoemde op 'n Sondag val). Goeie Vry-
dag, Hemelvaartdag, Republickdag, Geloftedag en Kersdag; (30)

(5) “bruto voertuigmassa”, met betrekking tot 'n motorvoertuig,

- die maksimum massa van sodanige voertuig en sy vrag soos deur

die vervaardiger gespesifiseer of, in die afwesigheid van sodanige

- spesifikasie, soos deur die registrasicowerheid bepaal; (17)

(6) ““dag” °n tydperk van 24 uur van middernag tot middernag:
Met dien verstande dat dit in die geval van ’n lid van die
sekuriteitspersoneel 'n tydperk van 24 agtereenvolgende ure gere-
ken vanaf die tyd wat sodanige werknemer gewoonlik begin werk,
beteken; (9)

(7) “dagloon” behalwe in die geval van ’'n los werknemer, 'n
skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, die werk-
nemer se weekloon gedeel deur die getal dae waarop hy gewoonlik
in 'n week werk; (10) : e

(8) “"drywer" 'n werknemer, uitgesonderd 'n sekuriteitsbeampte
graad A, B of C, wat 'n motorvoertuig dryf, en by die toepassing
van hierdie omskrywing omvat die uitdrukking “ 'n motorvoertuig
dryf” alle tydperke wat hy dryf, alle tyd wat hy bestee aan werk in
verband met die voertuig of die vrag en alle tydperke wat hy ver-
plig is om op sy pos te bly gereed om te dryf; (11)

(9) “faktotum™ 'n werknemer, uitgesonderd ’n vakleerling of 'n
kwekeling, wat kleinere herstelwerk of verstellings doen aan masji-
nerie of uitrusting, en wat ook kleinere herstelwerk of opknappings
aan geboue kan doen, maar wat geen werk verrig wat gewoonlik

‘deur 'n ambagsman gedoen word nie; (18)

(10) “gekwalifiseerd™ met betrekking tot *n werknemer, dat die
ondervinding van 'n werknemer in sy klas hom geregtig maak op
die hoogste loontarief wat vir daardie klas voorgeskryf is; omge-
keerd beteken “omgekwalifiseerd” dat sy ondervinding in sy klas
hom nie op sodanige hoogste loontarief geregtig maak nie; (33)

(11) “gewone werkure™ die werkure by klousule 5(1) voorge-

_skryf of, indien volgens coreenkoms tussen 'n werkgewer en sy

werknemer laasgenoemde korter ure werk, daardie korter ure:
Met dien verstande dat dit geen typerk wat op 'n Sondag gewerk s,
insluit nie; (28) .

(12) “goedere” enige roerende eiendom, insluitende geld en
ander kosbaarhede wat aan die werkgewer behoort of in sy bewa-
ring is, wat bewaak of beskerm moet word; (16)

(13) “klerk” 'n werknemer wat skryf-, tik-, liasseer- of enige
ander soort klerklike werk verrig en omvat dit ook 'n kassier,
magasynman, kommunidasiesentrum- of kontrolesentrumopera-
teur en 'n telefoonskakelbordoperateur, en wat geld in gespesifi-

. seerde bedrae kan opmaak en sodanige geld in koeverte of ander
-houers kan plaas, maar geen ander klas werknemer wat elders in

hierdie klousule omskryf word nie, al maak klerklike werk ook
deel uit van so 'n werknemer se werk; (7)
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(b) affixing rubber stamps or serial numbers where discretion
is not required;

(c) assisting an artisan by holding articles or tools or working
with him without making independent use of any tools;

(d) assisting on vehicles, otherwise than driving, guarding or
repairing such vehicles;

(e) carrying, lifting, storing, moving, loading, unloading,
-opening or closing goods or parcels; :

(f) cleaning or washing premises, doors, windows, equipment,
tools, plant, machinery, furniture, vehicles, containers or other
articles, and this includes the polishing of floors, furniture or
vehicles or the brushing of mats or the cleaning of mats by means
of a machine;

(g) cooking rations or making tea or similar beverages for
employees including serving them or making tea or other
refreshments for the employer or his guests including the serving
thereof;

(h) delivering or conveying messages, letters, goods or parcels
on foot, by three-wheeler, handcart or bicycle;

(i) feeding or tending dogs;

(j) filling fuel tanks or filling or draining oil sumps;

(k) gardening;

(1) oiling or greasing vehicles, plant or machinery;

" (m) opening or closing doors or windows;
"(n) pushing or pulling vehicles otherwise than by means of
mechanical equipment; :

(o) removing refuse or ashes;

(p) removing, replacing, changing of wheels, tyres or tubes, or
repairing or pumping tyres or tubes;

(q) removing, topping up or replacing batteries;

(r) replacing towels, soap or toilet-paper;

(s) stamping or stencilling containers or parcels where discre-
tion is not required;

(t) washing or ironing overalls, uniforms or protective cloth-
ing;

(u) whitewashing, cleaning or disinfecting kennels, outbuild-
ings or toilets; (1)

(16) “goods’ means any mavable propefty, including money and
other valuables belonging to or in the custody of the employer, that
has to be guarded or protected; (12)

(17) “gross vehicle mass”, in relation to a motor vehicle, means
the maximum mass of such vehicle and its load as specified by the
manufacturer or, in the absence of such specification, as deter-
mined by the registering authority; (5)

(18) “handyman™ means an employee, other than an apprentice
or a trainee, who is engaged in making minor repairs or adjust-
ments to machinery or equipment, and who may also effect minor
repairs or renovations to buildings, but who does not do any work
normally performed by an artisan; (9)

(19) “heavy motor vehicle” means a motor vehicle the gross
vehicle mass of which exceeds 9 000 kg; (39)

(20) “hourly wage” means, cxcept in the case of a casual
employee, a ship security officer or a cargo security officer, an
employee's weekly wage divided by his weekly ordinary hours of
work; and in the case of a ship security officer and a cargo security
officer it means the wage referred to in clause 3 (1) (d); (40)

(21) “taw" includes the common law; (45)

(22) “light motor vehicle” means a motor vehicle the gross
vehicle mass of which does not exceed 3 500 kg: (19)

(23) “local authority" means any borough council, city council,
municipal council, village management board, divisional council or
any similar institution or body contemplated in section 84 (1) (f) of
the Provincial Government Act, 1961, or in any other parliamen-
tary legislaton; (31)

{24) “medium motor vehicle” means a motor vehicle the gross
vehicle mass of which exceeds 3 500 kg but not 9 000 kg; (24)

(25) “military service™ means any training or service in terms of
the Defence Act, 1957 (Act 44 of 1957); (25)

(14) “klerklike assistent” ’'n werknemer, uitgesonderd 'n
sekuriteitsbeampte graad A, B, C of D, wat onder die toesig van 'n
klerk met minstens twee jaar ondervinding een of meer van dic
volgende pligte uitvoer;

(a) Besonderhede in registers aanteken op 'n ander manier as
met "n tikmasjien;

(b) besonderhede van jaarlikse of siekteverlof opteken;

(¢) bywoningsregisters kontroleer of besonderhede in verband
met werknemers wat aanwesig of afwesig is, of die tyd deur
werknemers aan verskillende take by bedryfsinrigtings of werk-
plekke bestee, aanteken;

(d) die indiensneming, ontslag of bedanking van werknemers
opteken, insluitende enige nodige inskrywings in die werknemer
se léers of dokumente;

(e) dokumente liasseer volgens ’n skriftelike opdrag of lys, in
alfabetiese of numerieke volgorde of volgens kleur;

(F) loon- of tydkaarte voorberei;

(g) name en adresse van opgestelde dokumente op koeverte,
etikette of omsendbriewe oorbring op 'n ander manier as met 'n
tikmasjien;

(h) optel of aftrek, ook met behulp van 'n masjien;

(i) passe uitreik of dienssertifikate voorberei;

(j) tale wat deur Swartes geberig word, tolk of vertaal;

(k) tydkaarte uitreik; (6)

(15) “kontroleur” 'n werknemer wat die uitreiking of ontvangs
van uniforms, corpakke, beskermende klere, knuppels, hand-
boeie, flitse, vuurwapens of ammunisie of ander uitrusting kontro-
leer of nagaan en wat die nodige aantckeninge kan hou; (8)

(16) “korttyd” 'n tydelike vermindering van die getal gewone
werkure weens 'n slapte in die Bedryf, 'n onklaarraking van masji-
nerie, toerusting of installasies, of weens die feit dat geboue on-
bruikbaar is of dreig om dit te word; (41)

(17) “kwekeling” "n werknemer, uitgesonderd 'n vakleerling, vir
wie daar ingevolge die Wet op Mannekragopleiding, 1981, voor-
siening gemaak word vir opleiding in 'n ambag wat ingevolge daar-
die Wet aangewys is of geag word aangewys te wees; (43)

(18) “lid van die draerpersoneel” 'n werknemer, uvitgesonderd 'n
klerk, wat uitsluitlik of hoofsaaklik pligte uitvoer wat verband hou
met een of meer van dic aktiwiteite wat in paragraaf (b) van die
omskrywing van “Sekuriteitsdienste™ in klousule 1(3) gespesifiscer
is; (4)

(19) “ligte motorvoertuig” 'n motorvoertuig waarvan die bruto
voertuigmassa nie 3 500 kg oorskry nie; (22)

(20) “loon™ die bedrag geld wat ingevolge klousule 3(1) aan 'n
werknemer betaalbaar is ten opsigte van sy gewone werkure: Met
dien verstande dat as *n werkgewer 'n werknemer ten opsigte van
sodanige gewone werkure gereeld 'n hoér bedrag betaal as dié by
klousule 3(1) voorgeskryf, dit sodanige hoér bedrag beteken, en
weekloon het 'n ooreenstemmende betekenis: (44)

(21) ‘- *los werknemer” ’'n werknemer, uvitgesonderd 'n
Skeepsekuriteitsbeampte of 'n vragsekuritcitsbeampte, wat hoog-
stens drie dae in enige week by dieselfde werkgewer in diens is; (5)

(22) “maandloon” vier en 'n derde maal 'n werknemer se week-
loon; (26)

(23) “magasynman” *n werknemer, vitgesonderd 'n kontroleur,
wat beheer het oor voorrade of inkomende goedere en wat daar-
voor verantwoordelik is om goedere in 'n magasyn, pakhuis of oop
voorraadwerf te ontvang, op te berg, te verpak of uit te pak of om
goedere vanuit 'n magasyn, pakhuis of oop voorraadwerf uit te
reik. Vir die doeleindes van hierdie omskrywing omvat die uitdruk-
king “goedere” nie eciendom wat aan die werkgewer toevertrou is
vir bewaring nie; (kyk “klerk™) 42

(24) *medium motorvoertuig” 'n motorvoertuig waarvan die
bruto voertuigmassa 3 500 kg oorskry maar nie 9 000 kg nie; (24)

(25) “militére diens” ’n tydperk van diens of opleiding kragtens
dic Verdedigingswet, 1957 (Wet 44 van 1957): (25)

(26) “‘motorvoertuig” n selfgedrewe voertuig wat gebruik word
vir die vervoer van goedere, persone of honde en omvat dit ook ‘n
motorfiets en 'n motordriewiel; (27)

{27) “*noodwerk” —

(a) enige werk wat weens onvoorsiene omstandighede soos

*n massawegbly van werknemers, brand, storm, ongeluk, epide-

mie, gewelddaad, dicfstal, of 'n onklaarraking van toerusting,

installasies of masjiene of 'n dreigende onklaarraking van
geboue, sonder versuim gedoen moet word:
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(26) “monthly wage” means an employee’s weekly wage multi-
- plied by four and one third; (22).

(27) “motor vehicle” means a self-propelled vehjc!e used for the
_ transportation of goods, persons or dogs, and includes a motor
cycle and a motorised threewheeler; (26) ~

(28) “‘ordinary hours of work” means the hours of work pres-
-cribed in clause 5 (1) but if by agreement between an employer and
his employee the latter works a lesser number of ordinary hours, it
‘means such shorter hours: Provided that it shall not include any
period worked on a Sunday; (11)

(29) “overtime” means that portion of any period worked by an

" employee in any week or on any day which is longer. than his

weekly or daily ordinary hours of work, as the case may be, but

does not include any period during which an employee works for
his employer on a Sunday or on 4 paid holiday; (29)

(30) “paid holiday” means New Year’s Day (or the succeeding

Monday Whenever New Year’s Day falls on a Sunday), Good Fri- - B

- day, Ascension Day, Republick Day, the Day of the Vow and
Christmas Day; (4)

(31) “place of employment” means any place. other than his
employer’s establishment, where an employee is engaged in the
Trade; (44)

 (32) “premises” —see clause 1 (5); (30)

(33) “qualified”, in relation to an employee, means that the .

experience of an employee in his class entitles him to the highest
wage rate prescribed for that class of employee, and, conversely,

- “‘unqualified” means that his experience in his class does not entitle

. .him to such highest wage rate; (10)

7 (34) “security officer” imeans a security officer, Grade A, B, C,
DorE;(32)

" (35) “security officer, Grade A” means an employee who per-
forms any one or more of the following duties:

(a) Advising or reporting on any matters affecting guardmg or

. protection services;

(b) assisting in the screening of candidates for employment;

(c) assuming responsibility for staff training;

(d) drawing of money or cheques or taking possession of nego-
tiable documents; :

(e) drawing of money at banks or similar institutions; .

(f) guardmg or protection of goods;

.o (g) the performance, whenever rcqmred of guarding or pro-
tecnon services in conjunction or in consultation with the South
African Police, a civil protection organisation, a fire brigade or
similar organisation; -

(h) supervision of subordinate staff:

and who may dm_»e a motor vehicle in the performance of any or all’

of hls duties: (33)

(36) “secunty officer, Grade B” means an employee who per-:

forms any one or more of the following duties, namely, supervi-
Sing; controlling, instructing or trammg security officers, Grade C,
or E or general workers and reporting thereon to his employer
any other specified person, and who may

(a) drive a motor vehicle in the performance of any or all of his
- !*duties : :

" (b) be called upon to perform any or all of the ‘duties of a

security officer, Grade C; (34)

(37) “security officer, Grade C” means an employee who per-
. fcm:ns any one or more of the following duties:'

(a) Supervising or controlling security officers, Grade DorE;

by (b) driving a inotor vehicle in the course of supemsmg or |

@’ 4-controlling security officers, Grade D.or E;

(c) driving a motor vehicle for the purpose of transpor!lng |

security officers; (35)

438} “secumy officer, Grade D ‘means an empioyee who per- |-

af q;ms any one or more of the followmg duties:

aevy n(a) Comm]lmg or reportmg on the movement of persons or

vehicles through check-points or gates:

- (b) enige werk in verband met die opknapping of herstel van
'n motorvoertuig, toerusting, installasies of masjinerie wat nie
-gedurende gewone werkure verrig kan word nie;

' (c) enige werk wat ’'n sekuriteitsbeampte moet verng ter
_ vervanging van enige ander sekuriteitsbeampte wie se.skof on-
derbreek is of nie voltooi kan word nie of wat versuim om vir
diens aan te meld of nie betyds aanmeld nie: Met dien verstande
* dat daar, behoudens klousule 5 (4), nie van 'n werknemer ver-
wag of hy verplig mag word om Ianger as 16 uur op ‘n dag te
werk nie; (12)
(28) “ondervinding”, met betrekkmg tot—
(a} n klerk, die totale tydperk of tydperke wat 'n w:rknemer
as 'n klerk in enige bedryf of nywerheid of in chc chens van 'n
plaaslike owerheid of die Staat werksaam was; .
_ (b) 'n klerklike assistent in emge ‘bedryf of nywerheid of in die
_diens van'n plaaslike owerheid of die Staat werksaam was; (14)
(29) “oortyd” die’ gedeelte van enige tydperk wat 'n werknemer
in 'n week of op 'n dag, na gelang van die geval, werk wat ]anger is
as sy weeklikse of daaghksc werkure, maar omvat dit nie 'n tyd-
perk waarin *n werknemer op 'n Sondag of *n betaalde vakamnedag
vir sy werkgewer werk nie; (29)
(30) “perseel” —kyk klousule 1 (5); (32) _
(31) “plaaslike owerheid” enige stadsraad, afc_lelingsraad,
munisipale raad, dorpsraad, dorpsbestuursraad of 'n soortgelyke

instelling of liggaam beoog in artikel 84 (1) (f) van die Wet op
Provinsiale Bestuur, 1961 of in emge ander parlementére wet-

gewing; (23)

(32) “sekuriteitsbeampte™ 'n sekurltentsbeampte graadA B,C,
D of E; (34)

(33) “sekuriteitsbeampte, graad A"'n werknemer wat een of
meer van die volgende pligte ultvoer :

(a) Advisering in verband met en verslagdoening oor enige
aangeleentheid rakende bewakings- of beskermingsdienste;

(b) bewaking of beskerming van goedere;

(c) opvra van geld by banke of soortgelyke instansies; ~

(d) toesighouding oor ondergeskikte personeel; "

(e) trek van geld of tjeks of verhandelba:e stukkc in besit
neem; -

(f) verantwoordelik wees vir personeelopleidmg,

(g)- verlening van hulp met dte kcurmg van kandldate vir
indiensneming; :

(h) verrigting, wanneer dit vereis word van bewaklngs- of
beskermingsdienste saam met of in oorleg met die- Suid-Afri-
kaanse Polisie, 'n burgerlnke beskenmngsorgamsas:e die brand-
weer of enige soortgelyke organisasie;

en wat in die uitvoering van enige van of al sy wcrksaamhede 'n

motorvoertuig kan dryf; (35)

"(34) “sekuriteitsheampte, graad B” ‘n werknemer wat. een of
meer van die volgende pligte uitvoer, naamlik toesighouding oor,
kontrolering, onderrigting en opleiding van sekuriteitsbeamptes,
graad C, D of E, of algemene werkers en daaroor verslag doen aan
sy werkgewer of 'n ander gespesifiseerde persoon;-en wat—

(a) in die u:tvoermg van emge van of al sy phgte n motorvoer-
tuig kan dryf; SO

(b) gelas kan word om enige van of al die phgte wat vir 'n
sekunteutsbeampte graad C, voorgeskryfiis, uit te voer; (36)

(35) “seicuntensbeampte, graad C” 'n werknemer wat een of
meer van die volgende pligte uitvoer:

{a) - ‘Toesighotiding "~ oor “of .
sekumettsbeamptes, graad D of E;

~(b)*dryf van- 'n* motorvoertuig by die toesighouding oor of
kontrolenng van sekumensbeamp:es ‘graad D of E; !

(c) dryf van "n’ 10torvoertuig met d1e doei ‘om sekuntents—
personeel te vervoer: (37) e

L. (36) " sekumensbeampte, graad D” 'n werknemer wat een of
'mee‘r van dig volgende pligte't uitvoer: ©

{a) Deursoek van goedere of vocnme;
(b) deursoek van persone en hulle, indien: nodig. terughou, :

komrolering" -+ van
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(b) searching persons and, if necessary, restraining them;
(c) supervising or controlling security officers, Grade E;
(d) searching of goods or vehicles;

and who may be required to perform any or all of the duties of a
security officer, Grade E; (36)

(39) “security officer, grade E” means an employee, other thana
security officer, Grade D, who performs any one or more of the
following duties:

(a) Guarding, protecting or patrolling premises or goods;

(b) handling or controlling dogs in the performance of any or
all of the duties referred to in (a); (37)

(40) “ship security officer’” means an employee who guards the
entrance to or exit from a ship; (38)

(41) “short-time” means a temporary reduction in the number of
ordinary hours of work owing to a slackness of business in the
I'rade, a breakdown of plant, machinery or equipment, or a break-
down or threatened breakdown of buildings; (16)

(42) “storeman” means an employee, other than a controller,
who is in charge of stocks of incoming goods and who is responsible
for receiving, storing, packing or unpacking goods in or for issuing
goods from a store, warehouse or open stockyard. For the pur-
poses of this definition the expression “goods™ does not include
property entrusted to the employer for safekeeping; (see “clerk™)
23)

(43) “trainee™ means an employee, other than an apprentice, to
whom training is being provided in terms of the Manpower Train-
ing Act, 1981, in a trade designated or deemed to have been desig-
nated in terms of that act; (17) :

(44) “wage” means the amount of money payable to an em-
ployee in terms of clause 3 (1) in respect of his ordinary hours of
work: Provided that if an employer regularly pays an employee in
respect of such ordinary hours of work an amount higher than that
prescribed in clause 3 (1), it means such higher amount, and
“weekly wage” has a corresponding meaning; (20)

(45) “week" means, in relation to an employee, the period of
seven days within which the working week of that employee ordi-
narily falls. (43)

3. REMUNERATION

(1) Minimum wages. — (a) The minimum wages which an employer
shall pay to his employees shall be as specified in paragraphs (b), (c)
and (d): Provided that in the case of an employer who has been
engaged in this Trade in an area covered by this Determination for a
period of more than 12 months but not more than 24 months in the
aggregate, such wages may be reduced by not more than 10 per cent
during that period, whereafter the minimum wages specified in para-
graphs (b), (c) and (d) hereunder shall become payable and be paid.

(b) An employer shall, subject to the proviso to paragraph (a), pay
to each member of the undermentioned classes of his employees,
other than casual employees, cargo security officers or ship security
officers, the minimum wages specified hereunder:

() kontrolering of optekening van verslagdoening oor die be-
weging van persone of voertuie by kontrolepunte of hekke;

(d) toesighouding oor en kontrolering van sekuriteits-
beamptes, graad E,

en van wie vereis kan word om een of meer van die pligte van 'n
sekuriteitsbeampte, graad E, te verrig; (38)

(37) “sekuriteitsbeampte, graad E" 'n werknemer, uitgesonderd
"n sekuriteitsbeampte, graad D, wat cen of meer van die volgende
pligte uitvoer:

(a) Bewaking, beskerming of patrollering van persele of goe-
dere;

(b) hantering of beheer van bonde in die vitvoering van een of
al die pligte in (2) bedoel: (39)
(38) “skeepsekuriteitsbeampte’ 'n werknemer wat die ingang tot
of uitgang van 'n skip bewaak: (40)
(39) “swaar motorvoertuig” 'n motorvoertuig waarvan die bruto
voertuigmassa 9 000 kg oorskry; (19)

(40) “uurloon” uitgesonderd in die geval van n los werknemer,
*n skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, die werk-
nemer se weekloon gedeel deur die getal gewone weeklikse werk-
ure, en in die geval van 'n skeepsekuriteitsbeampte en 'n
vragsekuriteitsbeampte beteken dit die loon in klousule 3 (1) (d)
bedoel. (20)

(41) “vakleerling” 'n werknemer wat in diens is ingevolge 'n
vakleerlingskapkontrak wat geregistreer is of geag word geregi-
streer te wees ingevolge diec Wet op Mannekragopleiding, 1981, en
omvat dit 'n werknemer wat in diens is in 'n ambag wat aangewys is
of geag word aangewys te wees kragtens daardie Wet vir 'n tydperk
voor die registrasie van 'n kontrak van vakleerlingskap; (1)

(42) *vragsekuriteitsbeampte” 'n werknemer wat op 'n skip die
vrag van sodanige skip bewaak: (3)

(43) “week™ met betrekking tot 'n werknemer, die tydperk van
sewe dae waarbinne die werkweek van sodanige werknemer
gewoonlik val; (45)

(44) “werkplek” enige plek, uitgesonderd sy werkgewer se
bedryfsinrigting, waar 'n werknenier in die Bedryf in diens is; (31)

(45) “wet” ook die gemene reg. (21)

3. BESOLDIGING

(1) Minimumlone. — (a) Die minimumlone wat 'n werkgewer aan
sy werknemers moet betaal, is soos in paragrawe (b), (c) en (d)
uiteengesit: Met dien verstande dat indien die werkgewer vir 'n tyd-
perk van meer as 12 maande maar minder as 24 maande altesaam in
hierdie Bedryf betrokke is in 'n gebied waarin hierdie vasstelling van
toepassing is, sodanige lone met hoogstens 10 persent verminder mag
word tydens daardie tydperk, waarna die minimumlone in paragrawe
(b), (¢} en (d) hieronder uiteengesit, betaalbaar word en betaal moet
word.

(b) 'n Werkgewer moet, behoudens die voorbehoudsbepaling in
paragraaf (a), aan elke lid van die ondervermelde klasse van sy werk-
nemers, uitgesonder los werknemers, skeepsekuriteitsbeamptes of
vragsekuriteitsbeamptes, die minimumlone hieronder uiteengesit,
betaal.



In the Magisterial Districts of Alberton, Bellville, Benoni, Boksburg,
Brakpan, Camperdown, Chatsworth, Durban, Germiston, Good-
wood, Inanda, Johannesburg, Kempton Park, Krugersdorp, Kuils

River, Nigel, Oberholzer, Paarl, Pinetown, Port Elizabeth, Pretoria,
Randburg, Randfontein, Roodepoort, Sasolburg, Simon’s Town,

Springs, The Cape, Uitenhage, Vanderbciﬂ'_l&ark, Vereeniging,

In the Magisterial Districts of Bloemfontein, East London, Kimber-
ley, Klerksdorp, Pietermaritzburg, ngerset West, Stellenbosch and
' : Stran ' . o

Westonaria, Wonderboom and Wynberg
During the first 12 months after During the first 12 months after ) '
this determination becomes Thereafter this determination becomes Thereafter
effective effective
Per week Per month Per week Per month Per week Per month Perweek = | Permonth
oy R R R ) R R R
Artisan....... Al o e Rt T PRI P o 17331 | 751,00 182,54 791,00 156,46 678,00 164,31 - 712,00
i R : P R o N e N B TSR S e Mo =l . 1 .
during the first year of eXperience.......co.evvvrerrenns T 86,54 375,00 95,77 415,00 78,69 * 341,00 86,54 | 375007
during the second year of experience 3 90,23 391,00 99,46 . 431,60 81,92 © 355,00 89,76 389,00-
thereafteri i aiimuit G PR R e 94,38 409,00 103,62 449,00 86,08 373,00 93,92 407,00
Clerk— ) ! ‘ _
during the first year of experience............ccocvimiviciiniciiniinnn 94,38 409,00 103,62 449,00 86,08 373,00 93,92 . 407,00
during the second year of experience ............ . 110,31 478,00 119,54 518,00 100,38 435,00 108,00 468,00 -
during the third year of experience...... 126,00 546,00 135,23 586,00 114,46 496,00 122,31 .. 530,00
thereafter Hramssssssanaspsansniyses s S e e 142,15 616,00 151,38 656,00 128,77 558,00 136,62 592,00
CONrOller.....vineeareeerireraresaeenns e e e As for a clerical assistant
Driver of a— ] _ = B ' o _
light- motor vehicle ..................... G R 91,15 395,00 100,38 435,00 83,77 363,00 91,62 397,00
medium motor vehicle : . 109,85 476,00 119,08 . 516,00 100,38 435,00 108,00 468,00
“heavy motor vehicle .........uciviiiierimmimmiiim i TR— 121,38 526,00 130,62 © 566,00 110,77 480,00 - 118,62 514,00
General worker— . a5 i ;
during' the first six months of employment with the same 67,62 293,00 74,08 321,00 62,08 269,00 68,54 297,00
employer : : e - | .
Thereafter......iv ittt 75,00 325,00 82,38 357,00 69,00 299,00 75,92 329,00
Handyman...........coeevvennnes A R A S R ST 100,85 . 437,00 109,85 476,00 92,54 401,00 100,38 435,00
Security officer, grade A.........cccoviiiiiiiimmnin e - 203,31 - 881,00 - 212,31 920,00 183,69 796,00 191,31 829,00 .. -
Security officer, grade B .............. ol - 160,85 - 697,00 169,85 736,00 145,85 632,00 153,69 . * 666,00
*Security officer, grade C ............ 112,85 -, 489,00 121,85 528,00 103,15 447,00 111,00 481,00 ' -
*Security officer, grade D ......., — ; 94,15 408,00 103,15 447,00 85,15 369,00 93,00 403,00 -
~ *Security officer, grade E ........coooiiiiiiiiniini i, 86,31 374,00 #9531 413,00 78,69 341,00 - 86,31 374,00 -
Employee not elsewhere specifically mentioned in this subclause .... 86,31 374,00 95,31 413,00 78,69 341,00 86,31 374,00
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* For every day or part of a day on which an employer requires or permits a security officer grade C, D or E to use or to be in charge of a dog in the perfor'mance of his duties he shall pay him an allowance

of not less than 75 cents in addition to his daily wage. '
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In die landdrosdistrikte Alberton, Bellville, Benoni, Boksburg,| In die landdrosdistrikte Bloemfontein, Klerksdorp, Oos-Londen,
Camperdown, Chatsworth, Die Kaap, Durban, Germiston, Good- Pietermaritzburg, Somerset-Wes, Stellenbosch en Strand
wood, Inanda, Johannesburg, Kempton Park, Krugersdorp, Kuilsri- .
vier, Nigel, Oberholzer, Paarl, Pinetown, Port Elizabeth, Pretoria,
Randburg, Randfontein, Roodepoort, Sasolburg, Simonstad,
Springs, Uitenhage, Vanderbijlpark, Vereeniging, Westonaria, Won-
derboom en Wynberg
Gedurende die eerste jaar nadat D Gedurende die eerste jaar nadat D
hierdie vasstelling bindend word RRne hierdie vasstelling bindend word fatna
R per week R per maand R per week R per maand R per week R per maand R per week R per maand
Ambégsman ..................................................................... 173,31 751,00 182,54 791,00 156,46 678,00 164,31 - 712,00
Klerklike assistent — ! i ! -
gedurende dic cerste jaar ondervinding ..o 86,54 375,00 95,77 415,00 78,69 341,00 86,54 375,00
gedurende dic tweede jaar ondervinding .. 90,23 391,00 99,46 - 431,00 81,92 355,00 89,76 389,00
ABETTL ... b0k 00 o e i ool S R S TR i 94,38 409,00 103,62 449,00 86,08 373,00 93,92 407,00
Klerk—
gedurende die eerste jaar ondervinding .......cooiiiiniiiiiinaiaininian. 94,38 409,00 103,62 449,00 86,08 373,00 93,92 407,00
gedurende die tweede jaar ondervinding ...l 110,31 478,00 119,54 518,00 100,38 453,00 108,00 468,00
gedurende die derde jaar ondervinding 126,00 546,00 135,23 586,00 114,46 496,00 122,31 530,00
LTy (- DO DRSO O SOPH PP RIS 142,15 616,00 151,38 656,00 128,77 558,00 136,62 592,00
Kontroleurbeampte Soos vir klerklike assistent :
Drywer van 'n— _ : ’ _
HEte MOLOTVORTIUIR .. e.vvirrineeiiiaeierererae s ssstsbe s eans s 91,15 395,00 100,38 435,00 83,77 363,00 91,62 397,00
‘medium motorvocertuig ... 109,85 476,00 119,08 516,00 100,38 435,00 108,00 468,00
swaar motorvoertuig 121,38 526,00 130,62 566,00 110,77 480,00 118,62 514,00
Faktotum 100,85 437,00 109,85 476,00 . 92,54 401,00 100,38 435,00
Sekuriteitsbeampte graad A ...l 203,31 881,00 212,31 920,00 183,69 796,00 191,31 829,00
Sekuriteitsbeampte graad B ... 160,85 697,00 169,85 736,00 145,85 632,00 153,69 666,00
* Sckuriteitsbeampte graad C ... s 112,85 489,00 121,85 528,00 103,15 447,00 111,00 481,00
* Sekuriteitsbeampte graad D ... 94,15 408,00 103,15 447,00 85,15 369,00 93,00 403,00
* Sekuriteitsbeampte graad E .......ccoooiiiiinin s 86,31 374,00 95,31 413,00 78,69 341,00 86,31 374,00
Werknemer nie elders in hierdie klousule spesifiek genoem nie 86,31 374,00 95,31 413,00 78,69 341,00 86,31 374,00

* Vir elke dag of 'n gedeelte van *n dag wat 'n werkgewer van *n sekuriteitsbeampte, graad C, D. of E vereis of hom toelaat om in die uitvoering van sy pligte van *n hond gebruik te maak of in beheer van 'n

hond te wees, moet hy hom benewens sy dagloon 'n toelae van minstens 75 sent betaal.
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F—-— - 3 : In the Magisterial Districts of Gecj)rge, Highveld Ridge, Kiip River,
Bathi Maglste%?:g?;g:;nc\{?c?é &d gﬁ?&lfgzﬁg otchefstroom, ~ Knysna, Middelburg (Tvl), Mossel Bay, Nelspruit, Newcastle,
: Qudtshoorn, Pictersburg, Rustenburg and Umzinto
During the first 12 months after During the first 12 months after
this determination becomes Therafter this determination becomes Thereafter
effective effective
Per week Per month i’er week Per month Per week Per month Per week Permonth
L R . R R R R R '
ITHISETE v csm s s oo v v o o e o S R SR R S 147,69 640,00 154,15 668,00 127,85 554,00 134,31 582,00
Clerical assistant— _ ' i L :
= = -during-the first year of eXperience ... ....ccoovrerrnsnssinnnnsss 946 /301,00 f 75,92 . 329,00 64,85 281,00 71,31 - 309,00
during the second year of experience : 73,15 307,007 | 79627 [ 345,00== [~ — 67515~ - 29000 4 73,62} 31900
thereafter............... A N R A SR R R 2 PR 77,31 335,00 83,77 363,00 70,38 305,00 76,85 333,00
. Clerk— ' ) ' -
during the first year of eXperience .......uveeroreereeeresirnneessseeeaanns 77,31 335,00 83,77 363,00 70,38 305,00 76,85 333,00
‘during the second year of experience 91,15 395,00 97,62 423,00 81,92 355,00 88,38 383,00
“during the third year of experience................... 105,69 458,00 112,15 486,00 93,46 405,00 099,92 433,00
Cthereafter.. ...l 119,54 518,00 126,00 - 546,00 104,77 454,00 111,23 . 482,00
OMIOIIE Fovroon covin i e e T T D S P B S R As for a clerical assistant
Driverofa— _
light MOLOT VERICIE ....vveeivreiaiieictseerreerbaessieecie e s s 74,54 323,00 81,00 351,00 68,08 295,00 74,54 323,00
medium motor vehicle . - 91,15 395,00 97,62 423,00 81,46 353,00 87,92 381,00
heavy motor vehicle .........oooiviiiiiiiiiiii s B 101,77 441,00 108,00 468,00 89,77 389,00 96,23 417,00
General worker— ; . _ ;
during the first six months of employment with the same 55,15 239,00 60,23 261,00 51,92 225,00 56,54 245,00
employer : : =
EB PRI oo s 5 A O T R A R A 61,15 265,00 - 67,15 291,00 57.46 249,00 63,00 273,00
Handyman ........covimmemieniiinnm i R 83,77 363,00 90,23 391,00 75,44 327,00 81,92 355,00 -

. Security officer, grédc W s s R ; 174,69 757,00 181,15 785,00 150,00 650,00 156,69 679,0_0'
Security officer, grade B.......ccooovvviiiiiiniennnns 136,85 . 593,00 143,31 621,00 118,15 512,00 - 124,85 541,00
*Security officer, grade C i 94,15 408,00 100,85 437,00 84,00 364,00 90,69 393,00
*Security officer, grade D 76,15 330,00 82,85 359,00 70,15 304,00 76,85 333,00
*Security officer, grade E 69,69 - - 302,00 76,15, -330,00 64,85 281,00 71,31 309,00
Employee not elsewhere specifically mentioned in this subclause ... 69,69 302,00 76,15 330,00 64,85 281,00 71,31 309,00

* For every day or part of a day on which an employer requires on permits a secu

of not less than 75 cents in addition to his daily wage.

rity officer griade C, D or E to use or to be in charge of a dog in the performance of his duties he shall pay him an allowance

f
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In die landdrosdistrikte George, Hoéveldrif, Kliprivier, Knysna,
‘Middelburg (Tvl), Mosselbaai, Nelspruit, Newcastle,
Oudtshoorn, Pietersburg, Rustenburg en Umzinto.

In dlc landdrosdlstnkte Odendaalsrus, Potchefstroom, Virginia,
‘Welkom en Witbank - '
| Gedurende die eerste 12 maande
nadat hierdie vasstelling Daarna -
. o bindend word '

] > _ _ Rperweek | Rpermaand | Rperweek | R permaand
Ambagsiman ......... T Tna—— 147,69 640,00 154,15 668,00
Klerklike assistent—. e _

gedurende die eerste Jaar ondervmdmg S TR 69,46 301,00 75,92 329,00
gedurende die tweede jaar onder\nnding i TSI 73,15 317,00 - 79,62 345,00
daama.- ............... iR s L ———— coresnensaniies 77,31 335,00 83,77 363,00
Klerk— ’ : ) .
gedurende die eerste jaar ondervinding............... L 77,31 335,00 83,77 363,00
gedurende die tweede jaar ondervinding 91,15 395,00 97,62 423,00
gedurende die derde j jaar ondemndmg . I 105,69 458,00 112,15 486,00
da_ama .............................................. e e v 119,54 518,00 126,00 546,00
Kontr_ol_eur R S e R D e Soos vir klerklike assistent '
Drywer van 'n— o :
gt MOLOTVORTLUE ......oeeieiet et e e e e e e eseca s e s s anaaeeas 74,54 323,00 81,00 351,00
medium motorvoertuig i 91,15 395,00 97,62 423,00
" swaar motorvoertuig,. ............ e R 101,77 441,00 108,00 468,00
Algemene werker— 2 _ )
gedurende die eerste ses maande by dleselfde werkgewer ; 55,15 239,00 60,23 261,00
daamma. ... .oooeernrrieennnninns esisn e e s 61,15 265,00 67,15 291,00
Faktotum s - 8,77 | 363,00 90,23 - 391,00
Sekunte:tsbcamptcgraadA ..... R e s AR 174,69 757,00 181,15 785,00
Sekuriteitsbcampte graad B ............. e e 136,85 593,00 143,31 621,00
* Sekuriteitsbeampte graad C i 94,15 408,00 100,85 437,00
* Sekuriteitsbeampte graad D .. 76,15 330,00 - 82,85 359,00
* Sekuriteitsbeampte graad E .. 69,69 - 302,00 76,15 330,00
Werknemer nie elders in hierdie subklousule spesifiek genoem nie .. 69,69 302,00 76,15 330,00

Gedurende die eerste 12 maande
nadat hierdie vasstelling Daarna
bindend word ;
R per week R per maand R per week R per maand

127,85 "554,00 134,31 582,00
64,85 281,00 - 7131 309,00
67,15 291,00 73,62 319,00
70,38 305.00 76,85 333,00
70,38 305,00 76,85 333,00
81,92 355,00 88,38 383,00
93,46 405,00 99,92 433,00
104,77 454,00 111,23 482,00
68,08 295,00 74,54 323,00
81,46 353.00 87.92 381,00
- 89,77 389,00 96,23 417,00
51,92 225,00 . 56,54 245,00
57,46 249,00 63,00 273,00
75,44 327,00 81,92 355,00
150,00 650,00 156,69 - 679,00
118,15 512,00 124,85 541,00
84,00 * 364,00 90,69 393,00
70,15 304,00 76,85 333,00
64,85 281,00 73,31 309,00
64,85 281,00 71,31 309,00

* Vir elke dag of 'n gedeelte van 'n dag wat "n werkgewer van 'n sekuriteitsbeampte graad C, D of E of 'n wag vereis of hom toelaat om in die uitvoering van sy pligte van 'n hond gebruik te maak of in

beheer van 'n hond te wees, moet hy hom benewens sy dagloon 'n toelae van minstens 75 sent betaal
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the Magisterial Districts of Betl'l.lehém, Hennenman, King William’s Town, Lower Tugela, Lower: Umfol(m, Port Shepstone,

Potgietersrus and Queenstown

Duﬁng the first 12 months after this

determination becomes effective Thereafier
e R'pcj:rvi-reek " R per month R per week R permonth -
G 2 e S 120,92 524,00 126,92 550,00
Clerical assistant—
dunng the first year of experience.......... e . 5977 259.00 ; 65,77 285,00
"~ during the sécond year of experience : e vnme 2,54 4 ) SIS (S, .. ] 297,00
65,31 283,00 71,31 i - 309,00° -
' during the first year of PRI i 65,31 283,00 71,31 309,00
during the second year of expenence.... 76,85 333,00 82,85 . 359,00
during the third year of experience....... 87,92 381,00 93,92 407,00
thereafter:.ouvnanaiiaiissiEmasaianisnmaieg 99,00 429,00 104,77 454,00
Controller...... s Asforaclencal assistant
Dnvcr ofa— -~ : :
i Ilght motorvehlcle 63,00 273,00 69,00 299,00
medium motor vehicle .. e 76,38 331,00 82,38 357,00
“* heavy motor vehicle ..........cccoiiiiiiiiiiin e 84,69 | 367,00 90.69 393,00
General worker— ) '
dunng the ﬁrst six ‘months of cmployment with the same em- - : g
iV S N 47,31 205,00 .51,92 225,00
ﬂ!ereafter-. e T R R 52,38 227,00 57,46 249,00
~ Handyman ... R RS R R 70,38 305,00 76,38 331,00 -
'Semntyofﬁoer gradeA S J— 142,15 616,00 148,15 642,00
Security officer, grade B............cccoereennnn. 112,15 486,00 . 118,15 - - 512,00
*.Seculityofﬁocr,-gmde C.u: 78,69 341,00 . 84,69 - 367,00
* Security officer, grade D .. 65,31 283,00 71,31 . 309,00
* Security officer, grade E.... S B ——— : 60'00- T 260,00 66,00 286,00
Employeenotelsewherespwﬁcallymennmdmth:ssubclause 60,00 - 260,00 66,00 - 286,00

6861 TNEAYV $1 LNVHHONSLYVIS

*ForeverydayorpanofadayonwhlchanemployerreqmrworpemutsaswmtyofﬁoergmdeC DorEtouseortobemchargeofadogmtheperformanceofhxsduuesheshallpayhjmana.llowance

of not less than 75 cents in addition to his daily wage
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In dle bnddmsdlsmkte Bethlehem, Hennenman King William’s Town, Lower Tugela, Lower Umfolozi, Port Shepstone,
' Potgletersrus en Queenstown

3 Gedurende die eerste 12 maande nadat hierdie vasste]lm
3 : bindend word 5 -Daarna _
R per week R per maand ' R per week R per maand

R s savoss SR T— 120,92 524,00 126,92 550,00
Kle[kllke assistent— ) . ; : _ .

gedurende die eerste jaar andervmdmg ............ G il e 59,77 - 259,00 65,77 285,00

gedurende die tweede jaar ondervinding _ - 62,54 271,00 : - 86,54 297,00

I o 1 B e T LT ER s s 65,31 283,00 71,31 309,00
Klerk— ) _ . . _

" gedurende die eerste jaar ondervinding .....c..ovvviiininiiniiiiii 65,31 283,00 71,31 309,00
gedurende die tweede jaar ondervinding 76,85 333,00 82,85 359,00
gedurende die derde jaar ondervmdmg ...................... 87,92 381,00 93,92 407,00
A s R 99,00 429,00 104,77 454,00

Kontroleur beampte .........oooooviiiiiiiiiiiiiiiinn. T Soos vir *n klerklike assistent
. Dry'IWer van 'n— :
lipte mMOTOTVORTIUIR, uwsseuvucsvsuumiommmi s v s s s w s _ 63,00 273,00 69,00 299,00
medium motorvoertuig . 76,38 331,00 82,38 357,00
SWAAT MNOLOTVORTIUIZ. .. eemernrrernrmnersesnransannrrnsersinnsessnnresneannns 84,69 367,00 90,69 393,00
Algemene werker— _
gedurernide die eerste ses maande diens by dieselfde werkgewer ... 47,31 | 205,00 51,92 225,00
daarna i s nnesns e s R R R R 52,38 227,00 57,46 249,00
BaRROMMIY s isssnaasias i i iy o sy 70,38 305,00 76,38 331,00
Sekuriteitsbeampte graad A ................. 142,15 616,00 148,15 642,00
Sekuriteitsbeampte graad B ................. 112,15 486,00 118,15 512,00
*Sekuriteitsbeampte graad C............. 78,69 341,00 84,69 367,00
*Sekuriteitsbeampte graad D ..... 5 65,31 283,00 71,31 - 309,00
*Sekuriteitsbeampte graad E.......ooovvviieriviinianana R B 60,00 260,00 66,00 286,00
Werknemer nie elders in hierdie subklousule spesifiek genoem nie.. | 60,00 260,00 - 66,00 286,00

6861 TNEdV ¢1 ‘ILIAZVO INFWNIIAOD.

* Vir elke dag of "n gedeelte van 'n dag wat 'n werkgewer van ’n sekuriteitbeampte graad C, D of E, vereis of hom toelaat om in die uitvoering van sy phgte van 'n hond gebruik te maak of in beheer van 'n

hond te wees, moet hy hom benewens sy dagloon *n toelae van minstens 75 sent betaal.
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(c) Casual employees. —Subject to the proviso to paragraph (a), a
casual employee shall be paid in respect of the total period (excluding
overtime) worked by him on any day, other than on a paid holiday or
a Sunday, not less than the hourly wage prescribed in paragraph (b)
read with clause (20), for an employee in the same area who performs
the same class of work as the casual employee is required to do, or
not less than the hourly wage or hourly equivalent of the wage actu-
ally being paid to such other employee, whichever is the greater
amount, plus 15 per cent: Provided that—

(i) for the purpose of this paragraph the expression ‘such other
employee’ shall mean the employee of that class to whom the
employer is paying the lowest wage;

(ii) whfe the employer requires a casual employee —

(aa) to perform the work of a class of employee for whom
wages on a rising scale are prescribed, the expression ‘hourly
wage’ shall mean the hourly wage prescribed for a qualified em-
ployee of that class;

(ab) to work for a period of less than four hours on any day,
such employee shall be deemed to have worked for four hours.

(d) Ship security officers and cargo security officers.— Subject to
the proviso to paragraph (a), a ship security officer and a cargo secu-
rity officer shall be paid at least R1,75 for each hour or part of an
hour of employment.

(2) Basis of contract.— For the purpose of this clause, the contract
of employment of an employee, other than a casual employee, a ship
security officer, or a cargo security officer, shall be on a weekly basis,
and, save as provided in clause 4 (6), an employee shall be paid in
respect of a week not less than the full weekly wage prescribed in
subclause (1), read with the definition of ‘wage’ in clause 2 and with
subclause (3), for an employee of his class in the area in which he
works, whether he has in that week worked the maximum number of
ordinary hours of work applicable to him or less.

(3) Differential wage.— An employer who requires or permits a
member of one class of his employee to perform for longer than one
hour on any day, either in addition to his own work or in substitution
therefor, work of another class for which— .

(a) a wage higher than that of h;lk_l own class is prescribed in
subclause (1), shall pay to such employee in respect of that day, not
less than the daily wage calculated at the higher rate; or

(b) a rising scale of wages terminating in a wage higher than that
of his own class is prescribed in subclause (1), shall pay to such
employee in respect of that day not less than the daily wage calcu-
lated on the notch in the rising scale immediately above the wage
which the employee was receiving for his ordinary work;

Provided that—

(aa) this subclause shall not apply where the difference
between classes in terms of subclause (1) is based on experience;

(ab) unless expressly otherwise provided in a written contract
between an employer and his employee, nothing in this deter-
mination shall be so construed as to preclude an employer from
requiring his employee to perform work of another class for
which class the same or a lower wage is prescribed than that
prescribed for such employee:

(4) Calculation of wages.— The hourly, daily or monthly wage of
an employee, other than a casual employee, a ship security officer or
a cargo security officer, shall be calculated as indicated in the defi-
nitions of these expressions in clause 2.

(5) Bicycle allowance.— An employer who requires or permits an
employee to use his own bicycle in the performance of his duties shall
pay him, in addition to any other remuneration payable to him—

(a) in the case of a casual employee, a ship security officer and a
cargo security officer, an allowance not less than 60c per day;

(b) in the case of any other employee, an allowance of not less
than R3 per week or, if the employee is required or permitted to
use his own bicycle on occasion only, an allowance of not less than
60c for each day on which he so uses his bicycle.

" (¢) Los werknemers.— Behoudens die voorbehoudsbepaling in
paragraaf (a) moet 'n los werknemer ten opsigte van die totale
tydsduur, uitgesonderd oortyd, wat hy op enige dag behalwe ’n be-
taalde vakansiedag of 'n Sondag werk, minstens die uurloon voor-
geskryf by paragraaf (b), gelees met klousule 2 (20), vir 'n werk-
nemer in dieselfde gebied wat dieselfde klas werk verrig as di¢ wat
van die los werknemer vereis word, betaal word, of minstens die
uurloon of die ekwivalent van die uurloon wat werklik aan sodanige
ander werknemer betaal word, watter bedrag ook al die grootste is,
plus 15 persent: Met dien verstande dat—

(i) by die toepassing van hierdie paragraaf die uitdrukking ‘‘so-
danige ander werknemer” die werknemer van die klas aan wie die
laagste loon betaal word, beteken;

(i) waar die werkgewer van die los werknemer vereis—

(aa) om die werk te verrig van 'n klas werknemer vir wie 'n
loon teen 'n stygende skaal voorgeskryf word, die vitdrukking
“uurloon” die uurloon beteken wat vir 'n gekwalifiseerde werk-
nemer van daardie klas voorgeskryf word,;

(ab) om vir 'n tydperk van minder as vier uur op 'n dag te
werk, daar geag word dat hy vier uur gewerk het.

(d) Skeepsekuriteitsbeamptes en vragsekuriteitsbeamptes.— Be-
houdens die voorbehoudsbepaling in paragraaf (a) moet 'n skeep-
sekuriteitsbeampte of 'n vragsekuriteitsbeampte vir elke uur of ge-
deelte van 'n uur diens minstens R1,75 betaal word.

(2) Kontrakgrondslag.— By die toepassing van hierdie klousule
moet die dienskontrak van 'n werknemer, uitgesonderd 'n los werk-
nemer, 'n skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, op
'n weeklikse grondslag berus en, behoudens klousule 4 (6), moet hy
ten opsigte van 'n week minstens die volle weekloon betaal word wat
by subklousule (1), gelees met die omskrywing van “loon” in klou-
sule 2 en met subklousule (3), vir 'n werknemer van sy klas in die
gebied waarin hy werk, voorgeskryf word, afgesien daarvan of hy in
daardie week die maksimum getal gewone werkure of minder wat op
hom van toepassing is, gewerk het.

(3) Differensiéle loon. — 'n Werkgewer wat van 'n lid van een klas
van sy werknemers vereis of hom toelaat om langer as altesaam een
uur op ‘n dag, of benewens sy eie werk of in die plek daarvan, werk
van 'n ander klas te verrig waarvoor —

(a) 'n hoér loon as dié van sy eie klas by subklousule (1) voor-
geskryf word, moet ten opsigte van daardie dag aan sodanige werk-
nemer minstens die dagloon bereken teen die hoér tarief betaal; of

(b) ’n stygende loonskaal wat uitloop op 'n hoér loon as di€ van
sy eie klas by subklousule (1) voorgeskryf word, moet ten opsigte
van daardie dag aan sodanige werknemer minstens die dagloon
bereken op die kerf in die stygende skaal onmiddellik bokant die
loon wat die werknemer vir sy gewone werk ontvang het, betaal:

Met dien verstande dat—

(aa) hierdie subklousule nie¢ geld nie wanneer die verskil
tussen die klasse mgevolge subklousule (1) op ondervinding be-
Tus;

(ab) tensy daar in 'n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hierdie’
vasstelling s6 uitgelé mag word dat dit 'n werkgewer belet om
van sy werknemer te vereis om 'n ander klas werk te verrig
waarvoor die voorgeskrewe loon dieselfde of laer is as di€ wat vir
sodanige werknemer voorgeskryf word.

(4) Loonberekening. — (a) Die uurtoon, dagloon of maandloon van
'n werknemer, uitgesonderd 'n los werknemer, 'n skeepsekuriteits-
beampte of 'n vragsekuriteitsbeampte, word bereken soos aangedui
in die woordomskrywings van hierdie uitdrukkings in klousule 2.

(5) Fietstoelae, — 'n Werkgewer wat van 'n werknemer vereis of
hom toelaat om in die uitvoering van sy pligte sy eie fiets te gebruik,
moet die werknemer, benewens enige ander besoldiging aan hom
verskuldig, die volgende betaal:

(a) In die geval van ’n los werknemer 'n skeepsekuriteitsbeampte
en 'n vragsekuriteitsbeampte, 'n toelae van minstens 60c per dag;

(b) in die geval van enige ander werknemer, 'n toelae van min-
stens R3 per week of, indien die werknemer slegs by geleentheid
toegelaat word of daar slegs by geleentheid van hom vereis word
om sy eie fiets te gebruik, 'n toelae van minstens 60c vir elke dag
waarop hy sy fiets aldus gebruik.
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4. PAYMENT OF REMUNERATION

(1) Employees, other than casual employees, ship security officers
and cargo security officers. — Save as provided in clause 6 (5), any
amount due to an employee, other than a casual employee, a ship
security officer or a cargo security officer, shall be paid weekly, fort-
nightly or monthly in cash, or, with the consent of the employee by
cheque, during the ordinary hours of work or within 15 minutes the-
reafter on the usual pay-day of the establishment for such employee,
or in the case of a member of the security staff, at such time as may
have been agreed upon between such employee and his employer,
which time shall fall during the ordinary hours of work of the estab-
lishment but not later than 48 hours after the usual pay-day, or on
termination of employment if this takes place before the usual pay-
day, and such amount shall be contained in a sealed envelope or
container, on which shall be recorded or which shall be accompanied
by a statement showing—

(a) the employer’s name;

(b) the employer’s name or his number on the pay-roll, and his
class;

(c) the period in respect of which payment is made;

(d) the number of ordinary hours of work worked by the
employee;

(e) the number of overtime hours worked by the employee;

(f) the number of hours worked by the employee on a Sunday or
a paid holiday;

(g) the employee’s wage;

(h) the details of any other remuneration arising out of the
employee’s employment; :

(i) the details of any deductions made; and

(j) the net amount paid to the employee;

and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee: Provided that— ’ :

(i) the particulars prescribed above may be recorded on such
envelope or container or in such statement in code which code shall
be fully set out and explained in an accompanying notice or in a
notice kept posted in some conspicuous place in the establishment,
accessible to all employees affected thereby;

(ii) at the employee’s written request the amount due to him may
be paid into his building society or bank account by his employer
who shall hand him the aforementioned statement;

(iiii) the information relating to paragraphs (d), (e) and (f) need
not be furnished in respect of an employee who is excluded from
the hours of work provisions by virtue of clause 5 (8) (a).

(2) Casual employees, ship security officers and cargo security
officers.— An employer shall pay a casual employee, a ship security
officer or a cargo security officer the remuneration due to him in cash
on completion of each day’s work: Provided that the employer may,
at the request of such employee, pay him his remuneration at the end
of the week.

(3) Premiums. — Subject to any law no payment by or on behalf of
an employee shall be accepted by an employer, either directly or
indirectly, in respect of the employment or training of that employee.

(4) Purchase of goods.— An employer shall not require his
employee to purchase any goods from him or from any shop, place or
person nominated by him.

(5) Accommodation, meals and rations. — Subject to any law an
employer shall not require his employee to accept accommodation,
meals or rations from him or from any person or at any place nomi-
nated by him. :

(6) Deductions.— An employer shall not levy any fines against his
employee nor may he make any deductions from his employee’s
remuneration other than the following:

(a) With the written consent of the employee, a deduction for
any holiday, sick, medical, insurance, savings, provident or pen-
sion fund, or in respect of subscriptions to a trade union;

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work, other than at the
instance of his employer, a deduction proportionate to the period
of his absence and calculated on the basis of the wage which such
employee was receiving in respect of his ordinary hours of work at
the time of such absence;

4. BETALING VAN BESOLDIGING

(1) Werknemers, uitgesonderd los werknemers, skeepsekuri-
teitsheamptes en vragsekuriteitsbeamptes. — Behoudens klousule 6 (5)
moet enige bedrag verskuldig aan ’n werknemer, uitgesonderd 'n los
werknemer, ’'n skeepsekuriteitsbeampte of ’n vragsekuriteits-
beampte, weekliks, tweeweekliks of maandeliks in kontant of, met
die toestemming van die werknemer, per tjek betaal word gedurende
sy gewone werkure of binne 15 minute daarna op die gewone betaal-
dag van die bedryfsinrigting vir sodanige werknemer of, in die geval
van ’'n lid van die sekuriteitspersoneel, of sodanige tyd as waarop
daar tussen sodanige werknemer en sy werkgewer ooreengekom is,
welke tyd binne die gewone werkure van die bedryfsinrigting moet
val maar nie later as 48 uur na die gewone betaaldag, of by diensbe-
éindiging, as dit voor die gewone betaaldag geskied, en sodanige
bedrag moet in 'n verseélde koevert of houer wees waarop of wat
vergesel gaan van 'n staat waarop die volgende gemeld word:

(2) Die werkgewer se naam;

(b) die werknemer se naam of sy nommer op die betaalstaat en
sy klas;

(c) die tydperk waarvoor die betaling geskied;

(d) die getal gewone werkure wat die werknemer gewerk het;

(e) die getal ure wat die werknemer oortyd gewerk het;

(f) die getal ure wat die werknemer op ’n Sondag of 'n betaalde
vakansiedag gewerk het;

(g) die werknemer se loon;

(h) besonderhede van enige ander besoldiging wat uit die werk-
nemer se diens voortspruit;
(i) besonderhede van enige berag wat afgetrek is; en
(j) die netto bedrag wat aan die werknemer betaal word;
en sodanige koevert of houer waarop hierdie inligting aangeteken is
of sodanige staat word die eiendom van die werknemer: Met dien
verstande dat—

(i) die besonderhede hierbo voorgeskryf, in kodevorm op soda-
nige koevert of houer of sodanige staat opgeteken kan word en dat
sodanige kode volledig uiteengesit en verduidelik moet word in 'n
bygaande kennisgewing of 'n kennisgewing wat ‘opgeplak gehou
moet word op ’n opvallende plek in die bedryfsinrigting wat toe-
ganklik is vir alle werknemers wat by die saak betrokke is;

(ii) met die skriftelike toestemming van 'n werknemer, die be-
drag aan hom verskuldig, in sy bouvereniging- of bankrekening ge-
stort kan word deur sy werkgewer, wat voornoemde staat aan hom
moet oorhandig;

(iii) die inligting met betrekking tot paragrawe (d), (€) en (f) nie
verstrek hoef te word nie ten opsigte van 'n werknemer wat inge-
volge klousule 5 (8) (a) van die werkurebepalings uitgesluit is.

(2) Los werknemers, skeepsekuriteitsheamptes en vragsekuri-
teitsheamptes.— 'n Werkgewer moet 'n los werknemer, 'n
skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte die besoldi-
ging aan hom verskuldig in kontant by die beindiging van elke dag se
diens betaal: Met dien verstande dat, op versoek van sodanige werk-
nemer, die werkgewer hom sy besoldiging aan die einde van die week
kan betaal.

(3) Premies.— Behoudens enige wet mag geen bedrag regstreeks
of onregstreeks deur of ten behoewe van 'n werknemer vir die
indiensneming of opleiding van daardie werknemer aan "n werkgewer
betaal of deur hom aangeneem word nie.

(4) Koop van goedere.—’n Werkgewer mag nie van sy werknemer
vereis om goedere van hom of van enige winkel, plek of persoon deur
hom aangewys, te koop nie. '

(5) Huisvesting, etes en rantsoene. —Behoudens enige wet mag 'n
werkgewer nie van sy werknemer vereis om huisvesting, etes of rant-
soene van hom of van enigiemand anders of op 'n plek deur hom
aangewys, aan te neem nie.

(6) Aftrekkings.—'n Werkgewer mag sy werknemer geen boetes
oplé of enige bedrae van sy werknemer se besoldiging aftrek nie: Met
dien verstande dat hy die volgende kan aftrek:

(a) Met die skriftelike toestemming van sy werknemer, 'n bedrag
vir 'n vakansie-, sicke-, mediese-, versekerings-, spaar-, voorsorgs-
of pensioenfonds, of vir ledegelde van 'n vakvereniging;

(b) behoudens andersluidende bepalings in hierdie vasstelling,
telkens wanneer 'n werknemer om 'n ander rede as op las of ver-
soek van sy werkgewer van sy werk afwesig is, 'n bedrag eweredig
aan die tydperk van sy afwesigheid en bereken op die grondslag
van die loon wat sodanige werknemer ten tyde van sodanige afwe-

. sigheid ten opsigte van sy gewone werkure ontvang het;
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(c) a deduction of any amount which an employer bylaw or order
of any competent court is required or permitted to make;

(d) whenever an employee is required by law or agrees to accept
accommodation, meals or rations from his employer, a deduction
not exceeding the following amounts:

Perweek  Per month
R R
(i) Accommodation........cooivivieieaens 1,50 6,50
(i) Meals and/or rations ..........coeouun 3,00 13,00
(iti) Accommodation and meals and/or
TAHOMS tuuivvneernirrnsrnnnrrnnassinsranss 4,50 19,50,

(&) whenever the ordinary hours of work are reduced because of
short-time, a deduction not exceeding the amount of the em-
ployee’s (other than a casual employee, a ship security officer or a
cargo security officer’s) hourly wage in respect of each hour of such
reduction: Provided that—

(i) such deduction shall not exceed one third of the emplyee’s
weekly wage, irrespective of the number of hours by which the
ordinary hours of work are thus reduced;

(i) no deduction shall be made in the case of short-time arising
out of a slackness of business, unless the employer has given his
employee notice on the previous work-day of his intention to
reduce the ordinary hours of work;

(iii) no deduction shall be made in the case of short-time owing
to a breakdown of plant or machinery or a breakdown or threat-
ened breakdown of buildings, in respect of the first hour not
worked, unless the employer has given his employee notice on
the previous day that no work will be available;

(f) with the written consent of an employee, a deduction of any
amount which the employer has paid or has undertaken to pay to—

(i) any banking institution, building society, insurance busi-
ness, registered financial institution, local autherity or the State
in respect of a payment on a loan granted to such employee to
acquire a dwelling;

(ii) any organisation or body in respect of the rent of a dwell-
ing or accommodation in a hostel occupied by such employee if
such dwelling or hostel is provided through the instrumentality
of such organisation or body wholly or partly from funds
advanced for that purpose by the State or a body referred to in
subparagraph (i) above;

(g) with the written consent of an employee, a deduction towards
the repayment of any amount loaned or advanced to him by the
employer: Provided that any such deduction shall not exceed one

" third of the total remuneration due to the employee on the pay-day

" ‘concerned and provided further that no such deduction shall be
made in respect of any period during which the employee’s wage is
reduced in terms of paragraph ().

5. ORDINARY HOURS OF WORK, OVERTIME AND PAYMENT
FOR OVERTIME

(1) Ordinary hours of ‘work.— An employer shall not require or
permit an employee to work more ordinary hours of work than, in the
case of —

(a) a carrier staff member—
(i) 48 in any week; and

(ii) subject to subparagraph (i), in the case of an employee
who normally works on—

(aa) not more than five days in a week, nine and three
quarters on any day;

(ab) more than five days in a week, eight on any day, unless
the hours on one day do not exceed six, in which case the
hours on any of the other days may be extended to eight and a
half;

(b) a security ofﬁ;?er, dther than a carrier staff member—
(i) 60 in any week; and

(i) subject to subparagraph (i), in the case of an emplqyee'-

: :_ who normally works on-—
(aa) not more than five days in a week, 12 on any day;
(ab) more than five days in a week, 10 on any day;

(c) enige bedrag wat 'n werkgewer regtens of kragtens of inge-
volge 'n bevel van 'n bevoegde hof mag of moet aftrek;

(d) wanneer 'n werkgewer daartoe instem of daar regtens van
hom vereis word om huisvesting, etes of rantsoene van sy werk-
gewer aan te neem, 'n bedrag van hoogstens—

Per Per
week maand
R R
(1) Huisvesting .......covremeeieniiiiiinnen 3,00 13,00
(ii) Etes en/of rantsoene .................. 1,50 6,50
(iii) Huisvesting, etes en/of rantsoene.. 4,50 19,50,

(e) wanneer die gewone werkure weens korttyd verminder word,
’n bedrag van hoostens die werknemer (uitgesonderd 'n los werk-
nemer, 'n skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte)
se uurloon vir elke uur van sodanige vermindering: Met dien
verstande dat—

(i) sodanige aftrekking hoogstens een derde van die werk-
nemer se weekloon is, ongeag die getal ure waarmee die gewone
werkure aldus verminder word;

(i) geen aftrekking ten opsige van korttyd wat deur 'n slapte
in die bedryf ontstaan, geskied nie, tensy die werkgewer sy werk-
nemer op die vorige werkdag kennis gegee het van sy voorneme
om die gewone werkure te verminder;

(iii) geen aftrekking ten opsigte van korttyd geskied nie vir die
eerste uur waarin daar nie gewerk word nie weens 'n onklaar-
raking van masjinerie of installasies of weens die feit dat die
geboue onbruikbaar is of dreig om dit te word, tensy die werk-
gewer sy werknemer op die vorige dag kennis gegee het dat daar
geen werk sal wees nie;

(f) met die skriftelike toestemming van die werknemer, 'n
bedrag wat die werkgewer betaal het of onderneem het om te
betaal aan—

(i) ’'n bankinstelling, bougenootskap, versekeringsonder
neming, plaaslike owerheid, geregistreerde finansiéle instelling
of the Staat ten opsigte van 'n betaling vir 'n lening wat aan
sodanige werknemer toegestaan is om 'n woning aan te skaf:

(ii) enige organisasie of liggaam ten opsigte van die huur van
'n woning of huisvesting in 'n hostel wat deur sodanige werk-
nemer geokkupeer word, indien sodanige woning of hostel deur
bemiddeling van sodanige organisasie of liggaam verskaf is
geheel of gedeeltelik it fondse wat vir die doel voorgeskiet is
deur die Staat of 'n liggaam in paragraaf (i) hiervan bedoel;

(g) met die skriftelike toestemming van 'n werknemer,’n
bedrag vir die terugetaling van 'n bedrag wat deur die werkgewer
aan hom geleen of voorgeskiet is: Met dien verstande dat enige
sodanige aftrekking hoogstens een derde van die totale besoldiging
moet wees wat op die betrokke betaaldag aan die werknemer
verskuldig is, en voorts met dien vestande dat geen sodanige
bedrag afgetrek mag word nie ten opsigte van enige tydperk waar-
iydens die werknemer se loon ingevolge paragraaf (e) verrmnder
is,

5. GEWONE WERKURE, OORTYD EN BETALING VIR
OORTYDWERK

(1) Gewone werkure. —'n Werkgewer mag nie van 'n werknemer
vereis of hom toelaat om meer gewone werkure te werk nie as, in die
geval van —

{a) 'n lid van die draerpersoneel—
(i) 48 in ‘'n week; en

(i) behoudens subparagraaf (1), in die geval van 'n werknemer
wat normaalweg op—

(aa) nie meer as vyf dae per week werk nie, nege en 'n
driekwart op 'n dag;

(ab) meer as vyf dae per week op 'n dag, tensy die ure op
een dag hoogstens ses is, en welke geval die ure op enigeen
van die ander dae tot agt en 'n half verleng kan word;

'(b) ‘n sekuriteitsbeampte, uitgesonderd 'n lid van die draer-
personeel—

{1}60111 ‘nweek;en -

- (ii) behoudens subparagraaf (i), in dle geval van 'n werknemer.
wat normaalweg op—

(aa) nie meer as vyf dae per week werk nie, 12 op 'n dag;
(ab) meer as vyf dae per week werk, 10 op 'n dag;
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(c) 'n skeepsekuriteitsbeampte of 'n vrﬁg&ekurfreifsbeampfe, 120p
'n dag; i
(d) 'n los werknemer in ’n bedryfsinrigting waarin die werk-
nemers gewoonlik werk op—
(i) nic meer as vyf dae per week werk nie, nege en 'n kwart op
'n dag;
(ii) meer as vyf dae per week, agt en 'n half op 'n dag;
Met dien verstande dat indien sodanige werknemer die pligte
verrig van— :

* (aa) 'n lid van die dracrpersoneel, die ure in subparagraaf
(1) bedoel, met 'n halfuur verleng kan word;

(ab) ’n sekuriteitsbeampte, uitgesonderd 'n lid van die
draerpersoneel, die ure in subparagrawe (i) en (ii) bedoel, tot
onderskeidelik 12 en 10 uur verleng kan word;
(e) enige ander werknemer—

(i) 46 in 'n week ; en

(ii) behoudens subparagraaf (i), in die geval van 'n werknemer
wat normaalweg op—

(aa) nie meer as vyf dae per week werk nie, nege en 'n kwart
op 'ndag; )

(ab) meer as vyf dae per week werk, agt op 'n dag, tensy die
ure op een dag hoogstens vyf is, in welke geval die ure op
enige van die ander dat tot agt en 'n half verleng kan word.

(2) Etenspouse.— 'n Werkgewer mag nie van 'n werknemer, uitge-
sonder 'n los werknemer, 'n sekuriteitsbeampte, 'n skeepsekuri-
teitsbeampte of 'n vragsekuriteitsbeampte, vereis of hom toelaat om
onafgebroke vir meer as vyf uur sonder 'n etenspouse van minstens

een uur te werk nie en gedurende sodanige pouse mag daar nie van

sodanige werknemer vereis word en mag hy nie toegelaat word om
enige werk te verrig nie, en sodanige pouse maak nie deel van die
gewone werkure of oortydure uit nie: Met dien verstande dat—

(a) 'n werkgewer met sy werknemer skriftelik onderling ooreen
kan kom om die duur van sodanige pouse tot minstens 'n halfuur te
verkort;

(b) werktydperke wat onderbreek word deur pouses van minder
as een uur, uitgesonderd waar voorbehoudsbepaling (a) of (e) van
toepassing is, geag word aaneenlopend te wees;

(c) as sodanige pouse langer as een uur duur, enige tyd wat een
en 'n kwart uur te bowe gaan, geag word werktyd te wees;

(d) slegs een sodanige pouse gedurende 'n werknemer se gewone
werkure op 'n dag nie deel van die gewone werkure mag uitmaak
nie;

(e) wanneer daar, vanweé oortyd wat gewerk is, van 'n werk-
gewer vereis word on op 'n dag 'n tweede etenspouse aan 'n werk-
nemer toe te staan, sodanige pouse tot minstens 15 minute verkort
mag word;

(f) 'n drywer wat gedurende sodanige pouse geen ander werk
verrig as om in beheer van die voertuig of sy vrag te wees of te bly
nie, by die toepassing van hierdie subklousule geag word nie gedu-
rende sodanige pouse te gewerk het nie;

- (g) in die geval van 'n werknemer wat uitsluitlik of hoofsaaklik
betrokke is by die skoonmaak van persele indien sodanige pouse
langer as drie uur is, enige tydperk langer as drie uur geag word
deel van die gewone werkure uit te maak.

(3) Ruspouses.— 'n Werkgewer moet, so na as doenlik aan die
middel van die eerste en tweede werktydperk van die dag, aan elkeen
van sy werknemers, uvitgesonderd 'n drywer, 'n sekuriteitsbeampte,
'n skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, 'n ruspouse
van minstens 15 minute toestaan waarin daar nie van sodanige werk-
nemers vereis en hy nie toegelaat mag word om werk te verrig nie, en
daar word geag dat sodanige pouse deel van die gewone werkure van
sodanige werknemer uitmaak. '

(4) Werkure moet agtereenvolgend wees.— Behoudens subklousule
(2) moet alle werkure van ’'n werknemer, uitgesonderd ‘n
skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, op elke dag
agtereenvolgend wees.

(5) Beperking van oortydwerk.— 'n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om oortyd te werk nie behalwe

ingevolge 'n ooreenkoms wat hy met die werknemer aangegaan het |

en met dien verstande dat sodanige oortyd nie langer is nie as, in die
geval van—

(a) 'n los werknemer, drie uur op 'n dag;

(c) a ship security officer or a cargo security officer, 12 on any
day;

(d) a casual employee of an employer whose employees normally
work on—

(i) not more than five days in a week, nine and a quarter on
any day;

(ii) more than five days in a week, eight and a half on any day:
Provided that if such employee performs the duties of —

(aa) a carrier staff member, the hours referred to in paragraph
(i) may be extended by half an hour;

(ab) a security officer, other than a carrier staff member, the
hours referred to in subparagraphs (i) and (ii) may be extended
to 12 and 10, respectively;

(e) any other employee—
(i) 46 in any week; and

(ii) subject to subparagraph (i), in the case of an employee
who normally works on—

(aa) not more than five days in a week, nine and a quarter
on any day;

(ab) more than five days in a week, eight on any day, unless
the hours on one day do not exceed five, in which case the
hours on any of the other days may be extended to eight and a
half. '

- (2) Meal intervals. — An employer shall not require or permit an
employee, other than a casual employee, a security officer, a ship
security officer or a cargo security officer, to work for more than five
hours continuously without a meal interval of not less than one hour,
during which interval such employee shall not be required or per-
mitted to perform any work, and such interval shall not form part of
the ordinary hours of work or overtime: Provided that—

(a) such interval may be reduced to not less than half an hour by
written mutual agreement between an employer and his employee;

(b) periods of work interrupted by intervals of less than one
hour, except where proviso (a) or (e) applies, shall be deemed to
be continuous;

(c) such interval is longer than one hour, any period exceeding
one and a quarter hours shall be deemed to be time worked;

(d) only one such interval during the ordinary hours of work of
an employee on any day shall not form part of the ordinary hours
of work; -

(e) when on any day by reason of overtime worked an employer
is required to give an employee a second meal interval, such inter-
val may be reduced to not less than 15 minutes;

(f) a driver who during such interval does no work other than
being or remaining in charge of the vehicle or its load shall be
deemed for the purposes of this subclause not to have worked
during such interval;

(g) in the case of an employee who is wholly or mainly engaged
in cleaning premises if such interval is longer than three hours, any
period in excess of three hours shall be deemed to form part of the
ordinary hours of work.

(3) Rest intervals.— An employer shall grant to each of his em-
ployees, other than a driver, a security officer, a ship security officer
or a cargo security officer, a rest interval of not less than 15 minutes
as nearly as practicable in the middle of the first and second work
period of the day, and during such interval such employee shall not
be required or permitted to perform any work, and such interval shall
be deemed to be part of the ordinary hours of work of such em-

_ployee.

(4) Hours of work to be consecutive.— Save as provided in
subclause (2), all hours of work of an employee, other than a ship
security officer or a cargo security officer, on any day shall be conse-
cutive.

(5) Limitation of overtime.— An employer shall not require or
pérmit an employee to work overtime otherwise than in terms of an

“agreement concluded by him with the employee and provided such

overtime does not exceed, in the case of —
. (a)a casual employee, three hours on any day;
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(b) a security officer, a ship security officer or a cargo security
officer, four hours on any day and 12 hours in any week;

(c) any other class of employee, 10 hours in any week.
(6) Payment for overtime.—(a) An employer shall pay an em-
ployee, other than a casual employee, who works overtime, at a rate
of not less than—

(i) one and a third times his hourly wage in respect of the total
period not exceeding 10 hours in any week so worked by such
employee;

(ii) one and a half times his hourly wage in respect of the hours in
excess of 10 hours in any week so worked by such employee.

(b) An employer shall pay a casual employee who works overtime
at a rate of not less than one and a third times his hourly wage in
respect of the total period so worked on any day. '

(7) Free periods.—An employer shall grant an employee, other
than a casual employee, a ship security officer and a cargo security
officer, and such employee shall take, at least four free periods of 24
hours each in every four consecutive weeks of employment: Provided
that— :

(a) he shall not make any deduction from such employee’s wages
in respect of such free periods;

(b) an employer and such employee may agree that the free
periods may accumulate over a period of not more than 12 consec-
utive weeks of employment and that, within one week after the
expiry of the accumulation, the employee shall be granted and shall
take not less than one work-day’s leave on full pay for every free
period not granted and taken;

(c) if at the request of his employer, an employee agrees to work
during any free period in respect of which paragraph (b) does not
apply, his employer shall remunerate him for such work as set forth
in clause 8 (1) (b) read with clause 8 (4) if the free period falls on a
paid holiday including a paid holiday which falls on a Sunday, or as
set forth in clause 8 (2) (b) read with clause 8 (4) if the free period
falls on any other day;

(d) if an employee’s contract of service is terminated before all
the free periods to which he became entitled in terms of this sub-
clause have been granted and taken, his employer shall pay him not
less than his daily wage for every such free period not granted and
taken;

(e) if an employee ordinarily works on not more than five days in
aweek and is required or permitted to work on only one additional
day in any week, he shall be deemed not to have worked during his
free period in that week.

(8) Savings. —(a) This clause shall not apply to an employee if and
for as long as such employee regularly receives a wage of —

(i) not less than R2 000 per month in the following areas:

The Magisterial Districts of Alberton, Bellville, Benoni,
Boksburg, Brakpan, Chatsworth, Durban, East London, Ger-
miston, Goodwood, Inanda, Johannesburg, Kempton Park,
Klerksdorp, Krugersdorp, Kuils River, Nigel, Oberholzer,
Paarl, Pietermaritzburg, Pinetown, Port Elizabeth, Potchef-
_stroom, Pretoria, Randburg, Randfontein, Roodepoort, Si-
mon’s Town, Somerset West, Springs, Stellenbosch, Strand, The
Cape, Uitenhage, Vanderbijlpark, Vereeniging, Westonaria,
Wonderboom and Wynberg and the municipal areas of Bloem-
fontein, Kimberley, Odendaalsrus, Sasolburg, Virginia, Wel-
kom and Witbank;

(ii) not less than RI 850 per month in the following areas:

The Magisterial Districts of Camperdown, George, Highveld
Ridge, Klip River, Knysna, Lower Tugela, Lower Umfolozi,
Mossel Bay, Newcastle, Oudtshoorn, Port Shepstone and Um-
zinto and the municipal areas of Bethlehem, King William's
Town, Middelburg (Tvl), Nelspruit, Pietersburg, Potgietersrus,
Queenstown and Rustenburg;

(iii} not less than RI 700 per month in any area referred to in
clause 1 (2) but not mentioned in subparagraph (i) or (ii) above.

(b) Subclause (5) shall not apply to an employee wholly or mainly
engaged in the tending, feeding or cleaning of animals,

(c) Subclauses (2), (3), (4) and (5) shall not apply to an employee
while he is engaged on emergency work, -

(b) 'n sekuritei"t-sb-eal.'l.ipté; n skeepsekuriteitsbeampte of n
vragsekuriteitsbeampte, vier uur op 'n dag en 12 uur in 'n week;
(c) enige ander klas werknemer, 10 uur in *n week.

(6) Betaling vie oortyd. — () 'n Werkgewer moet 'n werknemer,
uitgesonderd 'n los werknemer, wat oortyd werk, betaal teen "n skaal
van minstens —

(i) een en 'n derde maal sy uurloon ten opsigte van die totale
tydperk aldus deur sodanige werknemer gewerk, wat nie 10 uur in
'n week oorskry nie;

(ii) een en 'n half maal sy uurloon ten opsigte van die wur aldus
deur sodanige werknemer gewerk wat 10 uur per week oorskry.

(b) 'n Werkgewer moet 'n los werknemer wat cortyd werk, betaal
teen 'n skaal van minstens een en 'n derde maal sy vurloon ten op-
sigte van die totale tydperk op enige dag aldus gewerk.

(7) Vry periodes.— 'n Werkgewer moet 'n werknemer witgeson-
derd 'n los werkenmer, 'n skeepsekuriteitsbeampte en ‘n
vragsekuriteitsbeampte, in elke vier agiereenvolgende weke diens
minstens vier vry periodes van 24 uur elk toestaan en sodanige werk-
nemer moet sodanige vry periodes neem: Met dien verstande dat

(a) hy geen aftrekking van sodanige werknemer se loon ten op-
sigte van sodanige vry periodes mag maak nie;

(b) 'n werkgewer en sodanige werknemer kan ooreenkom dat
die vry periodes kan oploop oor 'n tydperk van hoogstens 12
opeenvolgende weke diens en dat, binne een week na verstryking
van die oploping, die werknemer minstens een werkdag verlof met
volle betaling vir elke vry periode wat nie toegestaan en geneem is
nie, toegestaan moet word en hy dit moet neem;

(c) indien 'n werknemer op versoek van sy werkgewer instem om
gedurende 'n vry periode te werk ten opsigte waarvan paragraaf
(b) nie van toepassing is nie, moet sy werkgewer hom vir sodanige
werk besoldig soos uiteengesit in klousule 8 (1) (b), gelees met
klousule 8 (4), indien die vry periode op 'n betaalde vakansiedag
wat op 'n Sondag val, of soos uiteengesit in klousule § (2) (b),
gelees met klousule 8 (4), indien die vry periode op enige ander
dag val;

(d) indien 'n werknemer se dienskontrak begindig word voordat
al die vry periodes waarop hy ingevolge hierdie subklousule gereg-
tig geword het, aan hom toegestaan en geneem is, sy werkgewer
hom vir elke sondaige vry periode wat nie toegestaan en geneem is
nie, minstens sy dagloon betaal;

(¢) indien 'n werknemer gewoonlik op hoogstens vyf dae in 'n
week werk en daar van hom vereis word of hy toegelaat word om
op net een bykomende dag in *n week te werk, daar geag moet
word dat hy gedurende sy vry periode in daardie week gewerk het.

(8) Voorbehoudsbepalings.— (a) Hierdie klousule is nie van tce-
passing nie op 'n werknemer solank as wat hy gereeld 'n loon ont-
vang—

(i) van minstens R2 000 per maand in die volgende gebiede:

Die landdrosdistrikte Alberton, Bellville, Benoni, Boksburg,
Brakpan, Chatsworth, Die Kaap, Durban, Germiston, Good-
wood, Inanda, Johannesburg, Kempton Park, Klerksdorp, Kru-
gersdorp, Kuilsrivier, Nigel, Oberholzer, Oos-Londen, Paarl,
Pietermaritzburg, Pinetown, Port Elizabeth, Potchefstroom,
Pretoria, Randburg, Randfontein, Roodepoort, Simonstad, So-
merset-Wes, Springs, Stellenbosch, Strand, Uitenhage, Vander-
bijlpark, Vereeniging, Westonaria, Wonderboom en Wynberg
en dic munisipale gebiede van Bloemfontein, Kinberley,
Odendaalsrus, Sasolburg, Virginia, Welkom en Witbank;

(ii) van minstens RI 850 per maand in die volgende gebiede:

Die landdrosdistrikte Camperdown, George, Hoéveldrif,
Kliprivier, Knysna, Lower Tugela, Lower Umiolozi, Mossel-
baai, Newcastle, Oudtshoorn; Port Shepstone en Umzinto en die
munisipale gebiede van Bethlehem, King William's Town, Mid-
delburg (Tvl), Nelspruit, Pietersburg, Potgietersrus, Queens-
town en Rustenburg; :

(iii) van minstens R1 700 per maand in enige gebied in klousule 1

(2) genoem maar wat nie in subparagrawe (i) en (ii) ingesluit is nie.

(b) Subklousule (5) is nie van toepassing nie op 'n werknemer wat
hoofsaaklik of gedeeltelik in diens is vir die versorging, voeding of
skoonmaak van diere.

() Subklousules (2), (3), (4) en (5) is nie op ’n werknemer van
toepassing nie terwyl hy noodwerk verrig.
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6. ANNUAL LEAVE

(1) Subject to subclause (3), an empioyer shall grant to his em-
ployee, other than a casual employee, a ship security officer or a
cargo security officer, and the employee shall take, in respect of each
completed period of 12 months of empleyment with the employer,
leave as follows:

{a) To a security officer whose ordinary hours of work —

(i) do not exceed 48 in a week and who normally works on—
(2a) not more than five days in a week, 15 consecutive work-
days; :

(ab) more than five days in a week, 18 consecutive work-
days;
(it} exceed 48 in a week and who nermally works on—
{as) not more than five days in a week, 20 consecative work-
days;
(ab) more than five days in a week, 24 consecutive work-
days; : ;
(b) to any ather employee who normally works on—
(i) mot more than five days in a week, 15 consecutive work-
days; -
(i) more than five days in a week, 18 consecutive work-days.

(2) (a) The employer shall pay his employee in respect of the Jeave
prescribed in subclause (1}, in the case of an employee referred to
in— '

(aa) subclauses (1) (a) (i) and (1) (b}, an amount of not less than
three times;
(ab) subclause (1) (a) (i) an amount of not less than four times,
the weekly wage which the employee was receiving immediately prior
to the date on which the leave commenced.

(b) An employee who before subclause (1)} became effective had
hecome entitled to a longer period of annual leave than is therein
preseribed, shall retain such leave entitlement while employed by the
same employer.

(3) The leave prescribed in subclause (1) shall be granted and be
taken, as the case may be, at a time to be fixed by the employer:
Provided that—

{a) if such leave has not been granted earlier, it shall, save as
provided in subclause (4), be granted and be taken so as to com-
mence within four months after the completion of the 12 months of
employment to which it relates or, if the employer and employee
have agreed thereto in writing before the expiration of the said
period of four menths, the employer shall grant such leave to the
employee and the employee shall take such leave as from a date
not later than two months after the expiration of the said period of
four months;

(%) the period of leave shall not bz concurrent with—

(i) sick leave in terms of clause 7 or with absence from work
owing to incapacity in the circumstances set out in clause 7 {4)
{a) or (b), amounting in the aggregate in any period of 12 months
10 not mere than 15 weeks;

(ii) any period during which the employee is under notice of
termination of employment in terms of clause 11; or

(i} any period during which the employee is doing military
service;

{c) an employer may set off against such period of leave any days
of occasional leave granted on full pay to his employee at such
employee’s written request during the pericd of employment to
which the annual leave relates.

{4) (a) At the written request of his employee, an employer may
permit the leave to accumulate cver a period of not more than 24
months of employment: Provided that—

(i) the request is made by such employee not later than four
months after the expiration of the first périod of 12 months of
employment to which the leave relates, and .

{ii) the date of receipt of the request is endorsed on the request
over his signature by the employer who shall retain the request at
least until after the expiration of the period of leave. i

{b) Subclause (3) shall mutatis mutandis apply to the leave referred
to in this subclause.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (3) moet 'n werkgewer aan sy werk-
nemer, uitgesonderd ’n los werknemer, 'n skeepsekuriteitsbeampte
of 'n vragsekuriteitsbeampte, ten opsigte van elke voltooide tydperk
van 12 maande diens by die werkgewer, verlof verleen en die werk-
nemer moet die verlof neem, soos volg:

(1) Aan 'n sekuriteitsbeampte wie se gewone werkure—
(i) nie 48 in ’n week oorskry nie en wat gewoonlik op—

(aa) nie meer as vyf dae in 'n week werk nie, 15 agtereenvol-
gende werkdae;

(ab) meer as vyf dae in 'n week werk, 18 agtereenvolgende
werkdae;

(ii) 48 in 'n week oorskry en wat gewoonlik op—

(aa) nie meer as vyf dae in *n week werk nie, 20 agtereenvol-
gende werkdae;

(ab) meer as vyf dae per week werk, 24 agtereenvolgende
werkdae;

(b) aan enige ander werknemer wat gewoonlik op—

(i) nie meer as vyf dae in 'n week werk nie, 15 agtereenvol-
gende werkdae;

(ii) meer as vyf dae in 'n week werk, 18 agtereenvolgende
werkdae.

(2) (a) Die werkgewer moct aan sy werknemer ten opsigte van die
verlof voorgeskryf in subklousule (1), in die geval van 'n werknemer
bedoel in—

{aa) subklousules (1) (a) (i) en (1) (b), 'n bedrag van minstens
drie maal;

(ab) subklousule (1) (a) (i), 'n bedrag van minstens vier maal,
die weekloon betaal wat die werknemer onmiddellik voor die aan-
vangsdatum van die verlof ontvang het.

(b) ’n Werknemer wat voor die inwerkingtreding van subklousule
(1) geregtig geword het op 'n langer tydperk van jaarlikse verlof as
wat daarin voorgeskryf word, behou sodanige verlofgeregtigdheid
terwyl hy by dieselfde werkgewer in diens is.

(3) Die verlof by subklousule (1) voorgeskryf, moet verleen en
geneem word, na gelang van die geval, op 'n tyd wat die werkgewer
bepaal: Met dien verstande dat—

(a) as sodanige verlof nie eerder verleen is nie, dit, behoudens
subklousule (4), so verieen en geneem moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop dit
betrekking het of, as die werkgewer en sy werknemer voor die
verstryking van genoemde tydperk van vier maande skriftelik daar-
toe ooreengekom het, die werkgewer sodanige verlof aan die werk-
nemer moet verleen en die werknemer sodanige verlof moet neem
met ingang van 'n datum uiterlik twee maande na die verstryking
van genoemde tydperk van vier maande;

{b) die tydperk van verlof nie mag saamval nie met—

(i) sickteverlof wat ingevolge klousule 7 toegestaan is of met
afwesigheid van werk weens ongeskiktheid in die omstandighede
uiteengesit in klousule 7 (4) (a) of (b) en wel tot 'n totaal, in
enige tydperk van 12 maande, van hoogstens 15 weke;

(i) enige tydperk waarin die werknemer kennisgewing van
diensbeéindiging ingevolge klousule 11 uitdien; of

(iii) enige tydperk waartydens die werknemer militére diens
verrig; .

(c) 'n werkgewer al die dae geleentheidsverlof wat op die skrifte-
like versoek van sy werknemer met volle betaling aan hom verleen
is gedurende die tydperk van diens waarop die verloftydperk be-
trekking het, van sodanige verloftydperk kan aftrek.

(4) (a) Op die skriftelike versoek van sy werknemer kan 'n werk-
gewer tociaat dat die verlof oor 'n tydperk van hoogstens 24 maande
diens oploop: Met dien verstande — :

(i) dat sodanige werknemer so 'n versoek rig binne vier maande
na verstryking van die eerste tydperk van 12 maande diens waarop
die verlof betrekking het;en : s

(i) dat dic werkgewer dic datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versoek tot min-
stens na verstryking van die verloftydperk bewaar.

(b) Subklousule (3) is mutatis mutandis van toepassing op’ die
verlof in hierdie subklousule bedoel.



STAATSKOERANT, 14 APRIL 1989

No. 11821 19

(5) The remuneration in respect of the leave prescribed in sub-
clause (1), read with subclause (4), shall be paid not later than the last
work-day before the date of commencement of the leave or, at the
written request of the employee, not later than the first pay-day after
the expiration of leave,

(6) An employee whose employment terminates during any period
of 12 months of employment before the period of leave prescribed in
subclause (1) in respect of that period has accrued and been taken
shall, upon such termination and in addition to any other remunera-
tion which may be due to him, be paid in respect of each completed
month of such period of employment an amount of not less than, in
the case of an employee referred to in—

(a) subclause (1) (a) (i) or (1) (b), one fourth, and
(b) subclause (1) (a) (ii), one third

of the weekly wage he was receiving immediately before the date of
such termination: Provided that—

(i) an employer may make a proportionate deduction in respect
of any period of occasional leave granted to an employee in terms
of proviso (¢) to subclause (3);

(i) an employee who leaves his employment without having
given and served the period of notice prescribed in clause 11 shall
be entitled to claim payment in terms of this subclause in respect of
only such amount of accrued leave money as exceeds the amount
he was required to pay his employer in lieu of notice, unless—

(aa) the employer has waived such notice or the employee has
paid the employer upon termination or prior to termination of
service in lieu of notice; or

(ab) in failing to give and serve such notice the employee was
acting within his legal rights. _

(7) An employee who has become entitled to a period of leave
prescribed in subclause (1), read with subclause (4), and whose
employment terminates before such leave has been granted and been
taken, shall upon such termination be paid the amount he would have
received, in respect of the leave, had the leave been granted to him
and taken by him as at the date of the termination. :

(8) For the purpose of this clause the expression “employment”
and “period of employment” shall be deemed to include —
(a) any period in respect of which an employer pays an employee
or an employee pays an employer in lieu of notice in terms of
clause 11;

(b) any period amounting in the aggregate to not more than 15
weeks in any period of 12 months, during which an employee is
- absent—

(i) on leave in terms of this clause;

(ii) on sick leave in terms of clause 7 or owing to incapacity in
the circumstances set out in clause 7 (4) (a) or (b);
(iii) at the instance of his employer; and
(c) any period during which an employee is absent from work
while on military service: Provided that an employee shall not be
entitled to claim as employment, in any one period of 12 months’
- employment, more than four months of such service:

*» and employment shall be deemed to commence, in the case of —

, (aa) an employee who, before this Determination became effec-
"tive, had become entitled to a period of annual leave in terms of
any law, on the date on which he last become entitled to leave

-under that law;

(ab) an employee who was in employment before this Determi-

- :nation became effective and to whom any law providing for annual

.. leave applied but who had not become entitled to a period of leave

in terms thereof,  on the date on which such employment com-
menced;

(ac) any other employee, on the date on which such employee
entered his employer’s service or on the date on which this Deter-
mination became effective, whichever is the later. :

1"(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, a ship security officer or a

cargo security officer, who is absent from work through incapacity, in
the case of —

(a) an employee who normally works on not more than five days
~:in a week, not less than 30 work-days’, and

(5) Die besoldiging ten opsigte van die verlof voorgeskryf by sub-
klousule (1), gelees met subklousule (4) moet uitertik op die laaste

- werkdag voor die aanvangsdatum van die verlof betaal word of, op

skriftelike versoek van die werknemer, uiterlik op die eerste betaal-
dag na verstryking van die verloftydperk. i

(6) Aan 'n werknemer wie se diens gedurende enige dienstermyn
van 12 maande eindig voordat die verloftydperk by subklousule (1)
voorgeskryf ten opsigte van daardie termyn opgeloop het en gencem
is, moet daar by sodanige diensbeéindiging, benewens enige ander
besoldiging wat aan hom verskuldig mag wees, vir elke voltooide
maand van sodanige dienstermyn 'n bedrag betaal word van min-
stens, in die geval van 'n werknemer bedoel in—

(a) subklousule (1) (a) (i) of (1) (b), een kwart; en
(b) subklousule (1) (a) (ii), een derde,

van die weekloon wat hy onmiddellik voor die datum van sodanige
diensbeéindiging ontvang het: Met dien verstandé dat—

(i) 'n werkgewer ten opsigte van enige tydperk geleentheidsver-
lof wat aan sy werknemer toegestaan is kragtens voorbehoudsbe-
paling (¢) van subklousule (3) 'n eweredige bedrag kan aftrek;

(ii) 'n werknemer wat sy diens verlaat sonder om die kennis te
gee en die kennisgewingstermyn uit te dien wat by klousule 11
voorgeskryf word, geregtig is om betaling te eis kragtens hierdie
subklousule slegs ten opsigte van die bedrag opgeloopte verlofgeld
wat die bedrag oorskry wat hy sy werkgewer in plaas van kennis
moes betaal, tensy—

(aa) die werkgewer van sodanige kennisgewing afgesien het of
tensy die werknemer die werkgewer by of voor diensbegindiging
betaal het in plaas van kennis; of

(ab) hy deur te versuim om sodanige kennis te gee of gedu-
rende die tydperk te werk, binne sy wetlike regte gehandel het.

(7) 'n Werknemer wat geregtig geword het op 'n tydperk van verlof
voorgeskryf by subklousule (1), gelees met subklousule (4), en wie se
diens eindig voordat sodanige verlof toegestaan en geneem is, moet
by sodanige diensbeéindiging die bedrag betaal word wat hy ten op-
sigte van die verlof sou ontvang het as die verlof op die datum van
diensbegindiging aan hom toegestaan en deur hom geneem is.

(8) By die toepassing van hierdie klousule word die uitdrukkings
“‘diens” en “dienstermyn” geag te omvat—

(a) enige tydperk ten opsigte waarvan 'n werkgewer 'n werk-
nemer ingevolge klousule 11 betaal in plaas van kennis gee;

(b) enige tydperk van altesaam hoogstens 15 weke in enige tyd-
perk van 12 maande wat 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie Klousule;

(ii) met sickteverlof ingevolge klousule 7 of weens ongeskikt-
heid in die omstandighede uiteengesit in kiousule 7 (4) (a) of (b);

(iiii) op 1as of versoek van sy werkgewer; en ;

(c) enige tydperk wat 'n werknemer afwesig is vir militére diens:
Met dien verstande dat 'n werknemer nie geregtig is om meer as
vier maande van een sodanige dienstydperk in enige tydperk van
12 maande diens as diens te eis nie; :

en word diens geag te begin, in die geval van—

(aa) 'n werknemer wat, voordat hierdie vasstelling bindend
geword het, kragtens enige wet op 'n tydperk van jaarlikse verlof
geregtig geword het, op die datum waarop sodanige werknemer
laas kragtens sodanige wet op verlof geregtig geword het;

(ab) 'n werknemer wat, voordat hierdie vasstelling bindend

geword het, in diens was en op wie enige wet wat vir jaarlikse
verlof voorsiening maak, van toepassing was maar wat nog nie
daarkragtens op "n tydperk van verlof geregtig geword het nie, op
die aanvangsdatum van sodanige diens;
. (ac) enige ander werknemer, op die datum waarop sodanige
werknemer by sy werkgewer in diens getree het of op die datum
waarop hierdie vasstelling bindend geword het, en wel op die

Jjongste van die twee datums. !

7. SIEKTEVERLOF :

(1) Behoudens subklousule (2) moet 'n werkgewer aan sy werk-
nemer, uitgesonderd 'n los werknemer, 'n skeepsekuriteitsbeampte
of 'n vragsekuriteitsbeampte, wat weens ongeskiktheid van die werk
afwesig is, siekteverlof verleen van— _

(a) in die geval van ’n werknemer wat normaalweg hoogstens vyt
dae per week werk, altesaam minstens 30 werkdae; en
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(b) any other employee, not less than 36 work-days’,

sick leave in the aggregate during each cycle of 36 consecutive months
of employment with him, and shall pay the employee in respect of
any period of absence in terms of this subclause his full pay, that is,
not less than the wage he would have received had he worked during
such period: Provided that— '

(i) in the first cycle.of 36 months of employment, an employee
shall be entitled to sick leave on full pay at a rate of not less than, in
the case of an employee who works on not more than five days ina
week, one work-day in respect of each completed period of five
weeks of employment and, in the case of any other employee, one
work-day in respect of each completed month of employment;

(ii) if in the first cycle of 36 months of employment, an employee
is absent owing to incapacity for longer than the number of days of
paid sick leave he is entitled to at the time in terms of subparagraph
(i), his employer shall not, at that stage, be réquired to effect any
payment in respect of the excess sick leave taken. However, if he
has o previously done so the employer shall at the end of the first
cycle of 36 months of employment pay the employee an amount
equal to not less than the difference between the sick leave pay-
ment made earlier and the employee's wage for the full period of
his incapacity up to a maximum of 30 work-days, as the case may
be. Such compensation shall be effected at the rate of the
employee’s wage at the commencement of his incapacity: Provided
that where the contract of employment terminates before the end
of the said first cycle the employee shall be entitled to claim pay-
ment from his employer of an amount equal to the difference
between the sick leave pay already received and his wage for the
full period of his incapacity up to a maximum of one work-day’s
leave for each completed period of five weeks of employment if the
employee ordinally worked on not more than five days in a week,
or one work-day’s leave for each completed month of employment
if he ordinarily worked on more than five daysina week;

(iii) where an employer is by any law required to pay fees for
hospital or medical treatment in respect of an employee, and pays
such fees, the amount so paid may be set off against the payment
due in respect of absence owing to incapacity in terms of this
clause.

(2) An employer may, as a cond‘ition precedent to the paymeni by
him of any amount claimed in terms of this clause by an employee in
respect of any absence from work — R

(a) for more than two consecutive work-days; or

(b) on the work-day immediately preceding or the work-day
immediately succeeding a Sunday or a paid holiday;

require the employee to produce a certificate signed by a registered
medical practitioner stating the nature and duration of the
employee's incapacity: Provided that, when an employee has, during
any period of up to eight weeks, received payment in terms of this
clause on two or more occasions without producing such a certificate,
his employer may during the period of eight weeks immediately
succeeding the last such occasion require him to produce such a cer-
tificate in respect of any absence from work.

(3} For the purpose of this clause the expression —
(a) ‘employment’ shall be de¢med to include—

(i) any period amounting in the aggregate to not more than 30
weeks in any cyele of 36 months, during which an employee is
abseni—

(aa) on leave in terms of clause 6;
(ab) at the instance of his employer;

{ac) on sick leave in terms of subclause (1) or owing to
incapacity in the circumstances set out in subclause (4); :

(ii) any period during which an employee is absent on military’

service: Provided that an employee shall not be entitled.to claim
as employment, in any onc period of 12 months’ employment;
more than four months of such service; and

(b) in die geval van enjge ander werknemer, altesaam minstens
36 werkdae; _

gedurende elke tydkring van 36 agtereenvolgende maande diens by
hom, en moet hy sodanige werknemer ten opsigte van enige tydperk
van afwesigheid ingevolge hierdie subklousule sy volle loon betaal,
m.a.w. minstens die loon wat hy sou ontvang het as hy gedurende
sodanige tydperk gewerk het: Met dien verstande dat—

(i) 'n werknemer gedurende die eerste kringloop van 36 maande
diens geregtig is op sickteverlof met volle betaling van minstens, in
die geval van 'n werknemer met 'n werkweek van hoogstens vyf
dae, een werkdag ten opsigte van elke voltooide tydperk van vyf
weke diens en, in die geval van enige ander werknemer, ecn werk-
dag ten opsigte van elke voltooide maand dicns;

(ii) indien 'n werknemer gedurende die eerstc tydkring van 36
maande diens afwesig is vir langer as die getal dae betaalde siekte-
verlof waarop hy kragtens subparagraaf (i) geregtig is, word daar
nie in daardie stadium van sy werkgewer vereis om enige betaling
ten opsigte van die langer siekteverlof wat geneem is, te doen nie.
Indien hy dit nog nie voorheen gedoen het nie, moet die werk-
gewer egter aan dic ¢inde van die eerste tydkring van 36 maande
diens die werknemer 'n bedrag betaal gelyk aan minstens die
verskil tussen die siekteverlofbetaling wat vroeér gedoen is en die
werknemer se loon vir die volle tydperk van sy ongeskiktheid, tot
*n maksimum van 30 werkdae of 36 werkdae, na gelang van die
geval. Sodanige vergoeding geskied teen die koers van die werk-
nemer se loon by die begin van sy ongeskiktheid: Met dien ver-
stande dat indien die dienskontrak voor die einde van genoemde
eerste tydkring ten einde loop, die werknemer geregtig is om beta-
ling van sy werkgewer te eis vir ‘n bedrag gelyk aan die verskil
tussen die siekteverlofbetaling wat hy reeds ontvang het en sy loon
vir die volle tydperk van sy ongeskiktheid, tot 'n maksimum van
een werkdag verlof vir elke voltooide tydperk van vyf weke diens
indien die werkriemer gewoonlik op hoogstens vyf dae in n week
gewerk het, of leen werkdag verlof vir elke voltooide maand diens
indien hy gewoonlik op meer as vyf dae in 'n week gewerk het; 5

(iii) waar 'n werkgewer ingevolge 'n wet gelde vir hospitaal- of
mediese behandeling ten opsigte van 'n werknemer moet betaal en
sodanige gelde wel betaal, dic bedrag wat aldus betaal is, afgetrek
kan word van die bedrag wat ingevolge hierdie klousule ten opsigte
van afwesigheid weens Qngeskiktheid verskuldig is.

(2) 'n Werkgewer kan, 4s 'n opskortende voorwaarde vir die beta?::
ling deur hom van 'n bedrag wat 'n werknemer kragtens hierdie klou-
sule eis ten opsigte van enige afwesigheid van sy werk —

(a) vir langer as twee agtereen;'olgendc werkdae; of .
(b) op die werkdag onmiddellik voor of die werkdag onmiddellik
na 'n Sondag of 'n betaalde vakansiedag; -

van die werknemer vereis om 'n sertifikaat voor te 1¢ wat deur ‘n
geregistreerde mediese praktisyn onderteken is en waarin die aard en
duur van die werknemér se ongeskiktheid vermeld word: Met dien
verstande dat, wanneer *n werknemer by twee of meer geleenthede
besoldiging ingevolge hierdie klousule ontvang het gedurende enige
tydperk van hoogstens agt weke sonder om so "n sertifikaat voor te 1€,
sy werkgewer gedurende die tydperk van agt weke onmiddellik na die
laaste sodanige voorval van hom mag vereis om so 'n sertifikaat voor. ..
te 1€ ten opsigte van enige afwesigheid van werk; o

(3) By die toepassing van hierdie klousule— __
(a) word die uitdrukking “diens” geag te omvat— S
(i) enige tydperk wat 'n werknemer afwesig is—

(aa) met verlof ingevolge klousule 6; E
[ r i 4
(ab) op las of versoek van sy werkgewer;
(ac) met siekteverlof ingevolge subklousule (1) of as gevolg
van ongeskiktheid in die omstandighede in subklousule (4)
uiteengesit _
wat in enige periode van 36 maande altesaam hoogstens 30
weke beloop; i g st
(i) enige tydperk wat 'n werknemer afwesig is vir militgfe
diens: .
Met dien verstande dat 'n werknemer nie geregtig is om meer
as vier maande sodanige’ diens in een sodanige tydperk van}12
maande dignls_ te eis nie; I ; 2
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(iii) any period of employment which an employee has had
with the same employer immediately before the date on which
this Determination became effective, and any sick leave on full
pay granted to such an employee during such period shall be
deemed to have been granted under this Determination;

(b) “incapacity” means inability to work owing to any sickness or
injury, other than sickness or injury caused by an employee’s own
misconduct: Provided that any such inability to work, caused by an
accident or a scheduled disease as defined in section 2 of the Work-
men’s Compensation Act, 1941 (Act 30 of 1941), shall only be
regarded as incapacity during any period in respect of which no
disablement payment is payable in terms of that Act.

(4) Savings. — This clause shall not apply—

(a) to an employee at whose written request an employer makes
contributions at least equal to those made by the employee, to any
fund or organisation nominated by the employee, which fund or
organisation guarantees to the employee, in the event of his inca-
pacity in the circumstances set out in this clause, the payment to
him of an amount not less than that payable in terms of subclause

()

(b} in respect of any period of incapacity of an employee in
respect of which the employer is required by any other law to pay
the employee not less than his full wage.

8. PAID HOLIDAYS AND SUNDAYS

(1) Compensation for work on a paid holiday. — (a) Whenever an
employee, other than a casual employee, a ship security officer or a
cargo security officer, does not work on a paid holiday and such day
falls on a day which otherwise is an ordinary work-day for the em-
ployee, his employer shall pay him in respect of that day an amount
equal to at least his dialy wage.

(b) Whenever an employee, other than a casual employee, a ship
security officer or a cargo security officer, works on a paid holiday his
employer shall pay him in respect of that day—

~ (i) an amount calculated at a rate of not less than double his
wage in respect of the total period worked by him on such day or
double his daily wage, whichever is the greater; or

(ii) an amount calculated at a rate of not less than one and a third
times his hourly wage in respect of the total period worked by him
on that day, and grant to him, within seven days of such day, one
day’s leave and pay him in respect of such leave an amount of not
less than his daily wage.

(2) Compensation for work on a Sunday.— (a) Whenever an
employee, other than a casual employee, a ship security officer or a
cargo security officer, works on a Sunday and that day is also a paid
holiday, his employer shall compensate him for such work on the
basis set out in subclause (1) (b).

gt'_):) Whenever an employee, other than a casual employee, a ship
sectitity officer or a cargo security officer, works on a Sunday which is
not also a paid holiday, his employer shall pay him—

(i) if he so works for not more than four hours, an amount equal
to at least his daily wage; or

(i) if he so works for longer than four hours, an amount calcu-
lated at a rate of not less than double his hourly wage in respect of
the total period worked by him'on such Sunday, or an amount of
not less than double his daily wage, whichever is the greater: or

(iii) an amount calculated at a rate of not less than one and a
third times his hourly wage in respect of the total period worked by
him on such Sunday and grant to him, within seven days of such
Sunday, on day’s leave and pay him him in respect of such leave an
amount of not less than his daily wage.

(8Y Compensation for work during a free period. — See clause 5 .
(4) Whenever an employee works for a period which falls—
. ;(él) partly on a paid holiday and partly on a Sunday; or

(b) partly on a paid holiday and partly on an ordinary work-day;
or

(iii) enige tydperk van diens by dieselfde werkgewer onmid-
dellik voordat hierdie vasstelling bindend geword het. Met dien
verstande dat alle siekteverlof wat met volle betaling aan so 'n
werknemer gedurende sodanige tydperk verleen is, geag word
ingevolge hierdie vasstelling verleen te wees;

(b) beteken *“ongeskiktheid” onvermo& om te werk weens sickte
of besering, behalwe siekte of besering wat deur 'n werknemer se
eie wangedrag veroorsaak is: Met dien verstande dat sodanige on-
vermog om te werk wat veroorsaak is deur 'n ongeluk of vergoe-
dingspligte sickte soos omskryf in artikel 2 van die Ongevallewet,
1941 (Wet 30 van 1941), as ongeskiktheid beskou word slegs gedu-
rende 'n tydperk ten opsigte waarvan geen ongeskiktheidsbetaling
ingevolge daardie Wet betaalbaar is nie.

(4) Voorbehoudsbepalings. —Hierdie klousule is nie van toepassing
nie—

(a) op 'n werknemer op wie se skriftelike versoek 'n werkgewer
bydraes wat minstens gelyk is aan dié wat die werknemer betaal,
aan enige fonds of organisasie wat die werknemer aanwys en wat
aan die werknemer waarborg dat, in geval van sy ongeskiktheid in
die omstandighede in hierdie klousule vermeld, 'n bedrag van min-
stens gelyk aan dit wat kragtens subklousule (1) betaalbaar is, aan
hom betaal sal word;

(b) ten opsigte van 'n tydperk van 'n werknemer se ongeskikt-
heid ten opsigte waarvan daar by 'n ander wet van 'n werkgewer
vereis word om die werknemer minstens sy volle loon te betaal.

8. BETAALDE VAKANSIEDAE EN SONDAE

(1) Vergoeding vir werk op 'n betaalde vakansiedag. —(a) Wanneer
'n werknemer, uitgesonderd 'n los werknemer, ’n skeep-
sekuriteitsbeampte of 'n vragsekuriteitsbeampte, nie op 'n betaalde
vakansiedag werk nie en sodanige dag op 'n dag val wat vir hom
andersins 'n gewone werkdag is, moet sy werkgewer hom ten opsigte
van daardie dag 'n bedrag wat nie minder as sy dagloon is nie, betaal.

(b) Wanneer °'n werknemer, uitgesonderd 'n los werknemer, 'n
skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, op 'n betaalde
vakansiedag werk, moet sy werkgewer hom ten opsigte van daardie
dag betaal—

(i) 'n bedrag bereken teen n koers van minstens dubbel sy loon
ten opsigte van die volle tydsduur wat hy op sodanige dag werk of
dubbel sy dagloon, watter bedrag ook al die grootste is; of

(ii) ’n bedrag bereken teen 'n koers van minstens een en *n derde
maal sy uurloon ten opsigte van die volle tydsduur wat hy op daar-
die dag werk en aan hom binne sewe dae na daardie dag een dag
verlof toestaan en ten opsigte van sodanige verlof 'n bedrag betaal
wat nie minder as sy dagloon is nie.

(2) Vergoeding vir werk op 'n Sondag.—(a) Wanneer 'n werk-
nemer, uitgesonderd 'n los werknemer, 'n skeepsekuriteitsbeampte
of 'n vragsekuriteitsbeampte, op *n Sondag werk en sodanige dag ook
'n betaalde vakansiedag is, moet sy werkgewer hom vir sodanige
werk vergoed op die grondslag uiteengesit in subklousule (1)(b).

(b) Wanneer 'n werknemer, uitgesonderd 'n los werknemer, 'n
skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, op 'n Sondag
werk wat nie 'n betaalde vakansiedag is nie moet sy werkgewer
hom — :

(i) indien hy hoogstens vier uur aldus werk, 'n bedrag minstens
gelyk aan sy dagloon betaal; of :

(ii) indien hy langer as vier uur aldus werk, n bedrag betaal,
bereken teen 'n koers van nie minder nie as dubbel sy uurloon ten
opsigte van die volle tydsuur wat hy op sodanige Sondag werk of 'n

-bedrag gelyk aan minstens dubbel sy dagloon, watter ook al die
grootste is; of ' ;
- (iii) 'n bedrag betaal bereken teen 'n koers van minstens een en

'n derde maal sy uurloon ten opsigte van die volle tydsduur wat hy

op sodanige Sondag werk en aan hom binne sewe dae na daardie

Sondag een dag verlof toestaan en ten opsigte van sodanige verlof

hom 'n bedrag wat nie minder as sy dagloon is nie betaal.

(3‘)) Vergoeding vir werk gedurende 'n vry periode. —(Kyk klousule
5(7).

(4) Wanneer 'n werknemer vir 'n tydperk werk wat—

(a) gedeeltelik op 'n betaalde vakansiedag en gedeeltelik op 'n
Sondag val; of '

(b) gedeeltelik op 'n betaalde vakansiedag en gedeeltelik op 'n
gewone werkdag val; of
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(c) partly on a Sunday and partly on an ordinary work-day,

he shall for the purposes of this clause be deemed to have worked the
whole period on the day on which the major portion of such work
period falls.

(5) Compensation to a casual employee, a ship security officer or a
cargor security officer for work on a paid holiday or a Sunday. — (a)
Whenever a casual employee works on a paid holiday or on a Sunday,
his employer shall pay him in respect of the total period worked by
him on such day an amount calculated at a rate of not less than
double the hourly wage prescribed for, or double the hourly wage
being paid to, a full-time employee in the same area who performs

the same class of work as the casual employee is required to do,

whichever is the greater: Provided that where the employer requires
a casual employee —

(i) to perform the work of a class of employee for whom wages
on a rising scale are prescribed, the expression “hourly wage” shall
mean the hourly wage for a qualified employee of that class as
calculated in terms of clause 3 (4); ;

(ii) to work for less than four hours on such day, he shall be
deemed to have worked for four hours;

(b) Whenever a ship security officer or a cargo security officer
works on a paid holiday or on a Sunday, his employer shall pay him in
respect of the total period worked by him on such day an amount
calculated at a rate of not less than double his hourly wage.

(6) Payment. — The remuneration payable in terms of this clause to
an employee, other than a casual employee, a ship security officer or
a cargo security officer, shall be paid to him not later than the pay-
day immediately after the day in respect of which such remuneration
is payable. A casual employee, a ship security officer or a cargo
security officer, shall be remunerated as set out in clause 4 (2).

(7) Savings. — This clause, except subclause (1) (a), shall not apply
to an employee referred to in clause 5 (8) (a).

9, WEAPONS, UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING

(1) An employer shail —

(a) provide free of charge any weapon, ammunition, tool,
whistle or other equipment which a security officer, in the perfor-
mance of his duties, needs or is required to use for self-defence or
apprehension; and shall in like manner provide the officer with, or
ensure that he is provided with, a seat which has a proper back
support;

(b) supply and maintain in good and clean condition, free of
charge, a jersey and coat or other suitable outer garment for the
employee’s protection against cold or wet weather, as well as any
gumboots, uniform, overall, or other protective clothing which he
provides his employee with or which he is required by any law to
provide for his employee: Provided that an employer who provides
his employee with any such apparel, may require the employee to
clean it in his own time, in which event the employer shall pay the
employee an allowance of not less than R1,15 per week, which
shall however not be payable during periods of absence from work.

(2) Any article provided by an employer in terms of subclause (1)
shall remain his property.

10. PROHIBITION OF EMPLOYMENT
An employer shall not—
(1) employ any person under the age of 15 years;

(2) require or permit a pregnant employee to work during the
period commencing four weeks prior to the expected date of her
confinement and ending eight weeks after the date of her confine-
ment. :

11. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than a casual employee, 2
ship security officer or a cargo security officer, who desires to termi-
nate the contract of employment, shall give—

(a) during the first four weeks of employment, not less than one
work-day’s, :

(c) gedeeltelik op 'n Sondag en gedeeltelik op 'n gewone werk-
dag val, ’ i

moet daar vir die doeleindes van hierdie klousule geag word dat die
hele tydperk wat hy werk op dié dag val waarop die grootste gedeelte
van die tyd wat hy werk, val.

(5) Vergoeding aan 'n los werknemer, 'n skeepsekuriteitsheampte of
'n vragsekuriteitsbeampte vir werk op 'n betaalde vakansiedag of 'n
Sondag. — (a) Wanneer 'n los werknemer op 'n betaalde vakansiedag
of 'n Sondag werk, moet sy werkgewer hom ten opsigte van die volle
tydsduur wat hy op sodanige dag werk, 'n bedrag betaal bereken teen
'n koers van minstens dubbel die voorgeskrewe uurloon vir, of dub-
bel die uurloon wat betaal word aan 'n voltydse werknemer in die-
selfde gebied wat dieselfde klas werk verrig as wat van die los werk-
nemer vereis word, watter bedrag ook al die grootste is: Met dien
verstande dat waar die werkgewer van 'n los werknemer vereis—

(i) om die werk te verrig van 'n klas werknemer vir wie 'n loon
teen 'n stygende skaal voorgeskryf word, die uitdrukking “uur-
loon” die uurloon vir 'n gekwalifiseerde werknemer van daardie
klas beteken, soos bereken ingevolge klousule 3 (4);

(ii) om vir 'n tydsduur van minder as vier uur op 'n dag te werk,
daar geag word dat hy vier uur gewerk het.

(b) Wanneer ‘'n skeepsekuriteitsbeampte of 'n  vrag-
sekuriteitsbeampte op ’n betaalde vakansiedag of 'n Sondag werk,
moet sy werkgewer hom ten opsigte van die volle tydsduur wat hy op
sodanige dag werk, 'n bedrag betaal bereken teen 'n koers van min-
stens dubbel sy uurloon.

(6) Betaling.—Die besoldiging wat ingevolge hierdie klousule aan
'n  werknemeér uitgesonderd 'n los werknemer, ‘n skeep-
sekuriteitsbeampte of 'n vragsekuriteitsbeampte, betaalbaar is, moet
aan hom uitbetaal word nie later nie as die eersvolgende betaaldag na
die dag ten opsigte waarvan die besoldiging betaalbaar is. 'n Los
werknemer, *n skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte

moet betaal word soos in klousule 4 (2) bepaal,

(7) Voorbehoudsbepaling. —Uitgesonderd subklousule (1) (a), is
hierdie klousule nie van toepassing nie op 'n werknemer in klousule 5
(8) (a) vermeld.

9. WAPENS, UNIFQRMS, OORPAKKE EN BESKERMENDE
¥ KLERE
(1) 'n Werkgewer moet— _

(a) enige wapen, ammunisie, gereedskap, fluitjie of ander uitrus-
ting wat 'n sekuriteitsbeampte in die uitvoering van sy pligte nodig
het of vir selfverdediging of inhegtenisneming moet gebruik, gratis
verskaf, en moet op dieselfde wyse sodanige beampte van ’n stoel
of enige ander sitplek met 'n behoorlike steun vir die rug voorsien
of verseker dat hy daarvan voorsien is;

(b) 'n trui, jas of enige ander geskikte boklere om die werknemer
teen koue en nat weer te beskerm, asook enige rubberstewels,

~ uniform, oorpak of ander beskermende klere wat hy aan sy werk-
nemer voorsien of wat hy ingevolge enige wet verplig is om aan sy
werknemer te verskaf, gratis verskaf en in 'n bruikbare en sindelike
toestand hou: Met dien verstande dat 'n werkgewer wat sy werk-
nemer van enige sodanige kledingstuk voorsien, van die werk-
nemer kan vereis om dit in sy eie tyd skoon te maak, in welke geval
die wergewer aan die werknemer 'n toelae van minstens R1,15 per
week moet betaal. Die toelae is egter nie betaalbaar tydens tyd-
perke van afwesigheid van werk nie.
(2) Enige artikel wat ingevolge subklousule (1) deur 'n werkgewer

voorsien is, bly sy eiendom.

10. VERBOD OP INDIENSNEMING
’n Werkgewer mag nie--

(1) *n persoon onder die ouderdom van 15 jaar in diens neem
nie;

(2) van 'n swanger werknemer vereis of haar toelaat om ge-
durende die tydperk vanaf vier weke voor die verwagte datum van
haar bevalling tot agt weke na haar bevalling te werk nie.

11. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, 'n skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte, wat
die dienskontrak wil beéindig, moet—

(a) gedurende die eerste vier weke diens, minstens ¢en werkdag;

il i
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(b} after the first four weeks of employmeﬁt, not less than one
week’s notice of termination of contract, which shall be in writing
except when given by an employee who is enab[e to write, or an
‘employer or employee may terminate the contract without notice
by paying the employee or paying the employer, as the case may
be, in lieu of such notice not less than, in the case of —

(i) one work-day's notice, the déily wage,
(ii) one week’s notice, the weekly wage, .'

the employee is receiving at the time of such térmmatlon Prowded
that thls shall not affect— i

(aa) the right of an employer or his employee to terminate the
contract wnthout notice for any cause recognised by law as suffi-
cient; !
.

(ab) any written agreement between an employer and his
employee which provides for a period of notice of equal duration
on both sides and for longer than that prescribed in this clause;

(ac) the operation of any forfeitures or pe?:alties which by law
may be applicable in respect of an employee who deserts:

 Provided further that where the wage of an en‘;ployee at the date of |

termination has been reduced by deductions’ in respect of short-
time, the expression ‘is receiving at the time 'of such termination’
shall, when an employer pays an employee in lieu of notice, be
deemed to mean ‘would have received at the time of such termina-
tion had no deduction been made in respect of short-time’.

. ] 1
(2) Where there is an agreement in terms of proviso (ab) to
subclause (1), the payment in lieu of notice shal] be commensurate
with the peruod of notice agreed upon:

(3) The notice prescribed in subclause (l) shall be given on any
work-day: Provided that the period of notice shall not run concur-
rently with nor shall payment in lieu of notice ‘;-e made in respect of
a period running concurrently with an employee’s absence —

(2) on leave granted in terms of clause 6 or on sick leave .

", granted in terms of clause 7 or owing to incapacity in the circum-

stances set out in clause (7) (4) (a) or (b) where such abserices

- amount in the aggregate to not more than 15 weeks inn any period of
12 consecutive month’s employment with the s«fime employer; and

(b) on military Service, except where an :employee otherwise
- requests and his employer agrees thereto in writing.

(b) na die eerste vier weke diens, minstens een.wé;ek;

-vooraf kennis van die begindiging van die kontrak gee, wat skriftelik

gedoen moet word behalwe in die geval van 'n ongeletterde werk-
nemer, of 'n werkgewer of 'n werknemer kan die kontrak son{:ler
kennisgewing beéindig deur, in plaas van sodanige kennisgewing, aan
die werknemer of die werkgewer, na gelang van die geval, te betaal—

-{i) in die geval van een werkdag kenhis'géwing, die dagloon wat
die werknemer ten tyde van sodanige be€indiging ontvang;

(i) in die geval van een week kennisgewing, die weekloon wat
die werknemer ten tyde van sodanige be€indiging ontvang:

Met dien verstande dat—

(aa) die reg van 'n werkgewer of sy werknemer om dle kontrak
om'n regsgeldlge rede sonder kenmsgewmg te beéindig;

(ab) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n kennisgewings-
termyn wat vir beide partye ewe lank is en langer is as dié wat in
hierdie klousule voorgeskryf word;

(ac) die werking van 'n verbeuring of boete wat regtens van
toepassing mag wees op 'n werknemer wat dros;

| nie hierdeur geraak word nie: Voorts met dien verstande dat,.indien

die loon van 'n werknemer op die datum van die begindiging ver-
minder is deur aftrekkings ten opsigte van korttyd en die werkgewer
hom betaal in plaas van kennis te gee, die uitdrukking “'ten tyde van
sodanige begindiging ontvang™ geag word te beteken “ten tyde van
sodanige beindiging sou ontvang het as geen bedrag weens korttyd
afgetrek was nie”, . '

(2) Indien daar 'n ooreenkoms ingevolge voorbehoudsbepaling
(ab) van subklousule (1) bestaan, moet die betaling in plaas van
kennisgewing eweredig wees aan die kennisgewingstemyn waaroor
daar ooreengekom is.

(3) Die kenmsgewmg by subklousule (l) voorgeskryf moet op 'n
werkdag geskied: Met dien verstande dat’ die kenmsgewmgstermyn
nie mag saamval nie met en betaling in plaas van kennisgewing nie
gemaak mag word nie ten opsigte van ’n tydperk wat saamval met"'n
werknemer se afwesigheid— : :

(a) met verlof ingevolge." klousule 6 of siekteverlof
ooreenkomstig klousule 7 of afwesigheid weens ongeskiktheid in
die omstandighede uiteengesit in klousule 7 (4) (a) of (b), waar
sodanige afwesighede altesaam hoogstens 15 weke in enige tydperk
van 12 agtereenvolgende maande dlens by dieselfde werkgewer
, beloop, en .

(b) vir militére dieﬁs behalwe waar die werknemef anders ver-
soek en die werkgcwcr skriftelik daartoe instem. -

(4) Ondanks andersluidende bepalings in hierdie vasstelling
wanneer 'n werknemer sy dienskontrak beéindig deur sy diens te
verlaat sonder om die vereiste tydperk kennis te gee en uit te dien of
sonder om sy werkgewer te betaal in plaas van Kennis te gee, mag sy
werkgewer uit enige geld wat hy sodanige werknemer uit hoofde van |

" enige bepaling van hierdie vasstelling skuld, hom 'n bedrag toegien
van hoogstens dit wat sodanige werknemer hom sou moes betaal het

-in plaas van kennis te gee: Met dien verstande dat hierdie subklou-
sule nie van toepassing is nie waar die werkgewer afstand gedoen het
van die vereiste tydperk van kennisgewing of die werknemer deur te

* versuim om sodanige kennis te gee of gedurende die tydperk te werk,
binne sy wetlike regte gehandel het.

12. DIENSSERTIFIKAAT

Behalwe waar 'n werknemer se dienskontrak op grond van
diensverlating beéindig word of waar die werknemer 'n los werk-
nemer,. 'n skeepsekuriteitsbeampte of 'n vragsekuriteitsbeampte is,
moet die werkgewer by beéindiging van énige dienskontrak die werk-
" nemer van 'n dienssertifikaat voorsien-wat wesenlik die volgende
vorm het, waarin die volle name van die werkgewer en die werk-
nemer, die klas van die werknemer, die’aanvangsdatum en die datum
_van beéindiging van die kontrak en die loon van die werknemer op
die datum van sodamge beemdlgmg vermeld word.

_ (4) Notwithstanding anything to the contrary contained in th1s
detcrmmanon, where an employee terminates his contract of
employment by leaving his employment withotit having given and
“served the required period of notice or without pajlng his employer
‘in lieu of notice, his employer may appropriate to himself, from any
“moneys which he owes to such employee by virtue of any provisions
of this determination, an amount of not more than that which such
employee would have had to pay him in lieu of notlce Provided that
this subclause shall not apply where the emplqyer had waived the

. required period of notice or if in failing to give and serve the notice
the employee was acting within his legal rights.

12. CERTIFICATE OF SERVIE:E

- “ Except where an employee deserts or wheré the employee is a |

" casual employee, a ship security officer or-a cargo security officer, the
employer shall, upon termination of any contract of employment,
furnish the employee with a certificate of service substantially in the
following form, showing the full names of the émployer and of the.

““émployee, the class of the employee, the date of commencement and
the date of termination of the contract and the wage of the employee -
‘on-the date of such termination, g
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CERTIFICATE OF SERVICE
S o] A —_—
rendering Security Services at ........occcivunniininens SRS AN |
hereby certify that............. S Indentity NO ...cocoennrnneiniinnnn
was employed by me from the .......... wonndayof....... N 19......
tothe s day o i ossanis 5! E_

At the termination of employment this employee’s wage wasR.........
Sinature of employer or’
aurthorised representative

Date uiiiiiiiasaivai

dessassasisanansanaraasans

(*) State class in which employee was wholly or mainly engaged, eg
clerk. security officer grade D, general worker.

13. LOG-BOOK

(1) An employer shall provide his t-lri_'ver with a log-book as nearly
as practicable in the following form:

DAILYLOG

Name of eMPIOYET......oorereeiiiiiiriiiri st e

Name of driver ...... SN £ ) N s mamren AR EOR L L
Date ..oovvvviennrenns Ry T D e R e i
Registration number of vehicle................ T T ;
Time of starting Work .......coovevieennns T W—— Lo .

Time of finishing WOrk ......ccooveviminimmmmmian TR . gupan
Number of hours worked ...........coeevinin AR SN AN .

-Meal interval from ......cccoovmiiniiiineniniee U LU T . eeerranans

Particulars of any accident or delay .........cocicvuenrans .

|
................................. L L L L R R L L

Name(s) of employee(s) accompanying driver ...........c..ooo G

Signature of driver
Datesnniniaes G R "

(2) Every driver shall, in the log-book referred to in subclause (1),
keep a daily log in duplicate in respect of each day’s work and shall
within 24 hours of the completion of the day’s work to which it relates
deliver a copy thereof to his employer. .

(3) Every employer shall retain the copy of the daily log which has
in terms of subclause (2), been delivered to him, for a period of at
least three tears subsequent to such delivery.

14. ATTENDANCE REGISTER

{1) An employer shall provide in his establishment an attendance
register substantially in the following form, in which he shall record in
ink or indelible pencil the name and class of each of his employees
and if an employee is unable to write, his employer shall on his behalf
for each day worked and on that day make the necessary entries in
respect of items (i) to (vi) inclusive of subclause (3) (a) in the pres-
ence of a person nominated by the employee. and shall sign such
entries:

DIENSSERTIFIKAAT
Ek, v eanpesmamerprens s SNSRI RTINS S AT
wat sekuriteitsdienste lewer te......... eerereraraereann axavaessBunsnnassnersiis
verklaar hierby dat ........cocveiiinenns , Identiteitsno. ....coceveevenerrinnns
in my diens was van die.............. s T dag van
............ PRSPV SRNORSE | |.: totdie verssevssisrassananraransevi o GAE VAD
.................................... 19......as (*) ... wreee .

(Handtekening van werkgewer of gemag-
tigde verteenwoordiger

(*) Meld die klas waarin die werknemer uitstuitlik of hoofsaaklik
in diens was, bv. klerk, sekuriteitsbeampte graad D, algemene
werker.

13. LOGBOEK

(1) 'n Werkgewer moet sy drywer van 'n logboek, so ver prakties.
moontlik in die volgende vorm, voorsien: : i

DAAGLIKSE LOGBOEKINSKRYWINGS
Naam van werkgewer....... S s S AR
Naaﬁwandrywer., ............ R .......... orrresaserreie Ay
Datum......... e TR T R R RORPRV..
Re'gistrasienonﬁner Van VOETtUig «...ueumnnrs s giaR G e
Tyd wat werk 'n aanvang geneem het............... S

Rus-
pouse:

Tyd wat werk voltooi iS......ccovnveiniriarnninne R R R —
Getal ure gewerk .......... S T — M
Ftenspouse vanaf..........ccoriarmsersennenns 100

Besonderhede van 'n ongeluk of vertraging .................. _; ...............

................ e L E TR E PR L]

(Handtekening van drywer) '
Datum......c.oeeunnens L P ——

(2) Elke drywer moet, in die logboek in subklousule (1) bedoel, 'n
Jog in duplo hou van elke dag se werk en moet binn 24 uur na voltooi-
ing van die dag se werk waarmee dit in verband staan, 'n afskrif
daarvan aan sy werkgewer voorsien.

(3) Elke werkgewer moet ‘n afskrif van die daaglikse log wat inge-
volge subklousule (2) aan hom gelewer is, vir 'n tydperk van minstens
drie jaar na sodanige lewering hou.

14. BYWONINGSREGISTER

(1) 'n Werkgewer moet in sy bedryfsinrigting ‘n bywoningsregister
wat wesenlik die onderstaande vorm het, voorsien, waarin hy in ink
of inkpotlood die naam en klas van elk van sy werknemers moet
aanteken, en indien sodanige werknemer nie in staat is om te skryf
nie, moet sy werkgewer namens hom vir etke dag gewerk en op
daardie dag die vereiste inskrywings ten opsigte van puate (i) tot en
met (vi) van subklousule (3) (a) in die teenwoordigheid van 'n per-
soon deur die werknemer genomineer, maak; en sodanige in- .
skrywings onderteken: ] : :



ATTENDANCE REGISTER

(Name of ey ; _ s R 1 T— (Classofemph;yee) .................. s
. Entries to be made by employee ' Y ; : L ‘Remarks (if any)
Year..... BN S C ' Overtime | Total num- ' o
Month | - Time of . i Im,'fmf als Oﬂ work Timeof | worked |[berofhours| o o -Bga?: loi?rﬁg:sngﬁio 0? .
] ; comimencing, o i AR = finishing : —| Signature | By employee "his absence (to be signed By inspector
ath On | Off | Or ?@vorl_( oft |Each [Each 1 i v by employer)

2

31

Note.—Under. headmg “Off” and *On” in column referring to “‘Intervals off work™ insert time when mlerva] commences and time when work is resurned An employee is deemed to be at work for any
interval in his work if the employee is not free to leave the establishment for the whole of the interval.

SLYYV.

6861 114V #1- ' INVIZON

ST IT8II ON -



(Naamvanemer)

BYWONINGSREGISTER

" (Klas van werknemer)

Inskrywings wat deur die werknemer gemaak word

Opmerkings (as dﬁar'is)

Tyd wat
werk 'n

aanvang
- neem

Pousés

Tydwat .

werk vol-
tooi is

Totale
getalure

Elke
week

Handte-
kening

Deur werkgewer indien
werknemer afwesig was.
Redes vir sy afwesigheid
(moet deur werkgewer
onderteken word)

Deur inspek-
teur

REURRSE

Opmerking. —Onder die opsknfte *Af" en “Op” in die kolom waar daar na ruspouse verwys word, vul in tyd wat ruspouse 'n aanvang neem en tyd wanneer werk hervat word. 'n Werkncmer word geag by
die werk te wees vir 'n ruspouse in sy werk indien die werknemer vir die volle duur van die ruspouse nie vry is om die bedryfsinrigting te verlaat nie.

12811 ON 97

6861 TIAdV #1 “HLLIZVO INTFNNYIAOD
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(2) An employer may, instead of an attcndanee register, provide a

semi-automatic time recorder together with the necessary cards,
which shall be as nearly as practicable in the followmg form, and
. supply to each employee such a card indicating { the name or number
of the employee and the date of termination of the week in respect of
whichit is to be used:

NO. i aeaissivasss s Name and class of employee. .......covieeienes
Week ended ......coocvviiimmnnrimiiiiiiiins e ST Vs
Day . In Out | In Out. | Total
Sunday ...ooeeveerieeeeens | Wl | LGB 1 b | Lhe | b
e | Ghe f Ghe ] Ghe oLl
Monday .....ccceeveinneee | B foohe | Lhe f Lhe ) b
i Jheo)oshe f LR ] Lhe bl
Jhe |uhe ] ke | ke b L
Wednesday ...........eeen. .h.. Ghe | shefoshe fGhe
0 TOR NNPON | SRR (NN TR (P | DO N ¢ e
Thursday....coooenenennns Jhe | she oLkl | oGhe | e
Jhe | Ghe oLkl foGhe b
Friday.......cocovrivniencnns U | PR [ VO (NPON | TOR BN - PO [ | 8
: Whe | Ghe | LRl ke | b
Saturday .......coovenvennee | b .he. iy .h.. «h..
' che | ouhe | Lhe oLkl b

3) Unless prevented from doing so by unavcudabie cause, every
employee shall in respect of each day worked by him and on that
day—

(a) record in ink or indelible pencil in such attendance register
referred to in subclause (1):

(i) the day of the week;

(ii) the time he commenced work;

(iii) the time of commencement and tenmnanon of all meal or

other intervals which are not reckonable as ordinary hours of
work; . .

(iv) the time of finishing work for the day:;

(v) the time of commencement and termination of overtime
worked for the day; |

(vi) the total number of hours worked for lhe day; and
{vn) his stgna_ture,

(b)inan estabhsﬁmem where a semi- :;utbn;atic time recorder is
provided, make an entry by means of such recorder on a card
supplied in terms of subclause (2) to show the followmg.

(i) the time he commenced work;

(11) the time of commencement and (ermmatlon of ail meal or
other intervals which are not reckonable as ordmary hours of
work; and

(i) the time of ﬁniéhing work for the day

(4) An employer shall retain such attendance register referred to in
subclause (1) or the cards referred to in subclause (2), as the case may
be, for-a period of not less thari thrée years aiter the date of the last
entry therein or thereon, i

(5) This clause shall not apply to—

(a) an employee who is excluded from the hours of work prow-
sions by virtue of clause 5 (8) (a);

(b) adrwcr and an cm\loy e accompanymg such driver.

(Note.— In terms of section 18 of the Wage Act k|

1957, the Wage Determination in the above Schedule
supersedes I\Fe Determination 412, published under
Government Notice No. R. 1466 of 17 July 1981, as
amended by Government Notice Nos. R 2105 of 30"
September 1983 and R. 1246 of 27 June- 1986 ): e

2)'n Werkgewer kan, in plaas van 'n by\womgsregsster, R semi-
outomatiese tydopnemer verskaf, tesame met die nodige kaarte,
sover moontlik in die volgende vorm, en aan elke werknemer so 'a
kaart verskaf wat die naam of nommer van die werknemer aandui
asook die datum waarop die week eindig ten opsigte waarvan dit
gebruik moet word: '

NO..uvverneeerieniennnne.  Naam van werknemer
Klas van werknemer ...........oeee , Week gegindig............... 190
Dag In | Uit In Uit | Totaal
SONAAE «soxverrmirsnsaines v | ke b Gk | bl | Lhe |kl
Jho | Ghe oLk | bl Lhe
Maandag.........c.oevueees Jhe | Ghe ) oLhe | Ghe bl
ol | whee | oabe. | ouhe | R
Dinsdag .............. STl Y | Jhe | G Gha
Jhe | Gk | bl | L |Gk
Woensdag ......ccoeeveenen chin ool [ sl g ol ] ol
Jhe | ohe | L | bl | LB
Donderdag ............c. Lheoboshe ) Ghe | GEL | LA
S ohe oGk | LBl | Lk
VIVAAZ wuisverarnnrurasses 0 (RN (R | O S PPN S OO O
e | oGhe | Ghe LR b
Saterdag.....c..ccoieeninn, Jhe | Jhe posbe | WK ) bl
aloc ol UGl b ool b

(3) Tensy hy deur ’n onvermydelike oorsaak verhinder word oni dit
te doen, moet eike werknemer ten opsigte van elike dag wat hy ge-
werk het en op daardie dag—

{a) met ink of inkpotlood in sidanige bywoningsregister in sub-
klousule (1) bedoel, aanteken—

{1) die dag van die week;
(ii) die tyd waarop hy beg_in werk het;

~ (iii) die tyd waarop alle etens- en ander pouses wat ni¢ as
gewone werkure beskou kan werd nie, begin en eindig;

(iv) die tyd waarop die werk vir die dag voltooi is;

(v) die tyd waarop oortyd op die dag gewerk is, 'n aanvang
geneem het en voltooi is;

(w) die totale aantal ure gewerk. vir die dag; en
(vii) sy handtekening.

{b) in’'n bedryfsmngtmg waar ‘n seml«oummahese tydopnemer
verskaf is, il mskrywmg maak deur middel van sodanige opnemer
op ’'n kaart wat voorsien is ingevolge subklousule (2) en wat die
volgende aandui:

(i) Die tyd waarop hy begin werk het;

(it} die tyd w.aarop alle etens- en ander pouses wat nie as
“gewone werkure beskou kan word nie, begin en eindig:

(iii) die tyd waarop die werk vir die dag voltooi is.

# n _Werkgewer moet die bywoningsregister in subklousule (1)
bedoel of die kaarte in subklousule (2) bedoel, na gelang van die

- geval, hou vir 'n tydperk van minstens drie jaar na die datum van die

laaste inskrywing daarin of daarop.
(5) Hierdie klousule is nie van toepassing nie op—

(a) 'n werknemer wat uitgesluit is van die werkurebepalings
kragtens klousule 5 (8) (a): ;

(b) 'n dryweren'n werknemcr wat sodamge drywer vergesci

(Kennisgewing. —Kragtens artikel 18 van die Loon-
wet, 1957, vervang die Loonvassteiling in die bostaande
Bylae Loonvasstellmg 412, 66pubhseer by Goewer-
mentskennisgewing No. R, 1466 van 17 Julie 1981, s00s
‘gewysig by~ %oewermentskenn ewing Nos. R. 2105
~van 30 September 1981 enR. 124§ van 27 Junie 1986.)
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