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' PROCLAMATION PROKLAMASIE
. by the Acting van die Waarnemende
State President of the Republic of South Africa Staatspresident van die Republiek van Suid-Afrika
No. R. 170, 1989 No. R. 170, 1989

COMPANIES AMENDMENT ACT, 1989
(ACT No. 78 OF 1989)

By virtue of the powers vested in me by section 7 (2)
of the Com games Amendment Act, 1989 (Act No. 78
of 1989), I
sections of the said Act referred to in the Schedule
hereto shall come into operation.

Given under my Hand and the Seal of the Republic
‘of South Africa at Cape Town this Thirteenth day of
September, One thousand Nine hundred and Eighty-
nine.

F.W.DE KLERK
Acting State President.

By Order of the State President-in-Cabinet:
D.W.STEYN, ' '
Minister of the Cabinet.
SCHEDULE
1 Sections 1,2, 3,4 (a) and 5.

2. Section 4 (b) to the extent that it inserts section
440B in the Companies Act, 1973 (Act No. 61 of 1973).

1 October 1989 as the date on which the

MAATSKAPPYWYSIGINGSWET, 1989
(WET No. 78 VAN 1989)

Kragtens die bevoegdheid my verleen by artikel 7 (2)
van die Maatskappywysigingswet, 1989 (Wet No. 78
van 1989), bepaal ek 1 Oktober 1989 as die datum
waarop die artikels van genoemde Wet in die Bylae

hiervan vermeld, in werkmg tree.

Gegee onder my Hand en die Seél van die Repu-
bliek van Suid-Afrika te Kaapstad, op hede die Der-
tiende dag van September Eenduisend Negehonderd
Nege-en-tagtig.

F. W. DE KLERK,
Waarnemende Staatspresadent

Op las van die Staatspres:dent~m-Kabmet

-D. W.STEYN,

Minister van die: Kabinet.
' - BYLAE
1. Artikels 1,2,3,4 (a) en 5.

2. Artikel 4 (b) in die mate dat dit artikel 440B in die
Maatskappywet, 1973 (Wet No. 61 van 1973), invoeg.

GOVERNMENT NOTICES

GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF AGRICULTURAL
ECONOMICS AND MARKETING

No. R. 2075 29 September 1989
MARKETING ACT, 1968 (ACT No. 59 OF 1968)

DAIRY SCHEME. -AMENDMENT

I, Jacob Johannes Greyling. Wentzel, Minister of
Agriculture, acting under section 14, as applied by sec-
tion 15 (3), of the Marketing Act, 1968 (Act No. 59 of
1968), hereby—

(a) publish the amendment set out in the Schedule, of
the Dairy Scheme published by Proclamation No.
R. 290 of 1978, as amended; and

573—A

DEPARTEMENT VAN LANDBOU-
EKONOMIE EN -BEMARKING

No. R. 2075 29 September 1989
BEMARKINGSWET, 1968 (WET No. 59 VAN 1968)

SUIWELSKEMA.—WYSIGING

Ek, Jacob Johannes Greyling Wentzel, Minister van

Landbou, handelende kragtens artikel 14, 5005 toege-

as by artikel 15 (3), van die Bemarkingswet, 1968
?Wet No. 59 van 1968) —

(a) publiseer hierby die wysiging in die Bylae uiteen-
gesit, van die Suiwelskema gepubliseer by Prokla-
masie No. R. 290 van 1978, soos gewysig; en -

12112—1
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(b)‘- declare that the said amendment shall come into
operation on the date of publication hereof.

J.J. G. WENTZEL,
Minister of Agriculture.

SCHEDULE

The Dairy Scheme published by Proclamation No.
R. 290 of 1978, as amended by Proclamations Nos.
R. 276 of 1979, R. 71 of 1980, R. 72 of 1980, R. 96 of
1980, R. 139 of 1980, R. 234 of 1980, R. 240 of 1980,
R. 113 of 1982, R. 207 of 1982 and R. 188 of 1984, and
Government Notices Nos. R. 1437 of 28 June 1985,
R. 2302 of 11 October 1985, R. 1804 of 29 August 1986,
R. 2506 of 5 December 1986, R. 297 of 13 February
1987, R. 808 of 10 April 1987, R, 989 of 27 May 1988,
R. 1506 of 29 July 1988, R. 1752 of 31 August 1988,
R. 443 of 17 March 1989 and R. 1583 of 21 July 1989 is
hereby further amended by the substitution for section
30 of the following section:

“Appointment of agents

30. The Board may appoint, on the conditions deter-
mined by it, such agent or agents as it may consider
necessary for the proper performance of such of its
functions as the Board may determine with the appro-
val of the Minister.”.

No. R. 2076 29 September 1989
MARKETING ACT, 1968 (ACT No. 59 OF 1968)
DECIDUOUS FRUIT SCHEME. —NOTICES OF

DELIVERIES

I, Jacob Johannes Greﬁv]ing Wentzel, Minister of
Agriculture, hereby make known in terms of section 79
of the Marketing Act, 1968 (Act No. 59 of 1968), that—

(a) the Deciduous Fruit Board referred to in section 6

~ of the Deciduous Fruit Scheme published by
Proclamation No. R. 220 of 1979, as amended,
has under section 46 of the said Scheme made the
determination set out in the Schedule hereto;

(b) the said determination has been agproved by me
and shall come into operation on the date of pub-
lication hereof; and 5 -'

(c) Government Notice No. R. 1990 of 30 September
1988 is hereby repealed with effect from the said
date of commencement. '

J.J. G. WENTZEL,
Minister of Agriculture.

SCHEDULE

151

Definitions :

1. Any word or expression in this Schedule to which a
meaning has been assigned in the Scheme shall have
that meaning, and “the Scheme” means the Deciduous
Fruit Scheme published by Proclamation No. R. 220 of
1979, as amended.

Furnishing of notices of intended deliveries

2. (1) Each producer of deciduous fruit who intends
to deliver deciduous fruit of a kind specified in column
1 of the table to the Board for export purposes during
the period specified in column 2 of the said table oppo-
site thereto, shall notify the Board in writing of the
intended deliveries concerned on or before the date
specified in colunn 3 of the said table.

(b) verklaar hierby dat genoemde wysiging op datum
van publikasie hiervan in werking tree.

J.J. G. WENTZEL,

- Minister van Landbou.

BYLAE

Die Suiwelskema gepubliseer by Proklamasie No.
R. 290 van 1978, soos gewysig by Proklamasies Nos,
R. 276 van 1979, R. 71 van 1980, R. 72 van 1980, R. 96
van 1980, R. 139 van 1980, R. 234 van 1980, R. 240 van
1980, R. 113 van 1982, R. 207 van 1982 en R. 188 van
1984, en Goewermentskennis%ewings Nos. R. 1437 van
28 Junie- 1985, R. 2302 van 11 Oktober 1985, R. 1804
van 29 Augustus 1986, R. 2506 van 5 Desember 1986,
R. 297 van 13 Februarie 1987, R. 808 van 10 April
1987, R. 989 van 27 Mei 1988, R. 1506 van 29 Julie
1988, R. 1752 van 31 Augustus 1988, R. 443 van .
17 Maart 1989 en R. 1583 van 21 Julie 1989 word hierby
verder gewysig deur artikel 30 met die volgende artikel
te vervang:

“Aanstelling van agente

-30. Die Raad kan, op die voorwaardes deur hom
bepaal, die agent of agente aanstel wat hy nodig ag vir
die behoorlike verrigting van dié van sy werksaamhede
wat die Raad met die goedkeuring van die Minister

bepaal.”.

No. R. 2076 29 September 1989
BEMARKINGSWET, 1968 (WET No. 59 VAN 1968)

SAGTEVRUGTESKEMA.—KENNISGEWINGS
VAN LEWERINGS
Ek, Jacob Johannes Greyling Wentzel, Minister van
Landbou, maak hierby ingevolge artikel 79 van die
dBemarkingswet, 1968 (Wet No. 59 van 1968), bekend
at—

(a) die Sagtevrugteraad bedoel in artikel 6 van die
Sagtevrugteskema 9gepublise:er by Proklamasie
No. R. 220 van 1979, soos gewysig, kragtens arti-
kel 46 van genoemde Skema die lasgewing in die
Bylae hiervan uiteengesit, opgelé het;

(b) genoemde lasgewin%(deur my goedgekeur is en op
die datum van publikasie hiervan in werking tree;
en

(c) Goewermentskenqi'sgewing No. R. 1990 van 30
September 1988 met ingang van genoemde datum
van inwerkingtreding herroep word.

J.J. G. WENTZEL,
Minister van Landbou.

BYLAE

Woordomskrywing

1. In hierdie Bylae het enige woord of uitdrukking
waaraan 'n betekenis in die Skema geheg is, daardie
betekenis, en beteken “die Skema” die Sagtevrugte-
skema gepubliseer by Proklamasie No. R. 220 van
1979, soos gewysig.

Verstrekking van kennisgewings van voorgenome lewe-
rings

2. (1) Elke produsent van sagtevrugte wat van voor-
neme is om sagtevrugte van ’'n soort in kolom 1 van die
tabel vermeld, gedurende die tydperk in kolom 2 van
die tabel daarteenoor vermeld, vir uitvoerdoeleindes
aan die Raad te lewer, moet die Raad voor of op die
datum in kolom 3 van die tabel daarteenoor vermeld,
skriftelik kennis van die betrokke voorgenome lewe-
rings gee.
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(2) A notice referred to in subclause (1) shall be
furnished on a form that is obtainable on request from
the Board for this purpose.

(2) 'n Kennisgewing in subklousule (1) bedoel, moet

op ’'n vorm verstrek word wat vir dié doel op aanvraag

van die Raad verkrygbaar is.

TABLE/TABEL

CLOSING DATES FOR NOTICES OF INTENDED DELIVERIES
SLUITINGSDATUMS VIR KENNISGEWINGS VAN VOORGENOME LEWERINGS

' : . : ; Py : Closing dates for notices/
Kind of deciduous fruit/Soort sagtevrugte ?‘Ewsf“mﬁmdfm‘?“m‘“‘e“dﬁ Sluitingsdatums vir
ydperke waarty ewerings beoog wo Eennisgboiings

1. APGCOIS/APPEIKOSE .....vverreerersessssesssseessssessssenees 1989-10-00-1990-08-31 ....cvveverrrreriorrrcerrenenns| 1989-10-06.
2. APPIESIAPPEIS ......oevvereresennssesssseesssessssennsssnnane | 1989-T2-T1-1990-08-31 c.oovovvennereserreeneesnnes | 1989-12-08.
1990-01-01-1990-08-31 .......ccovrrrrrencnnnrnrniannns. | 1989-12-08.

1991-01-01-1991-08-31 .....ovviiiiniiiniiiiiinnanne | 1989-12-08.

1991-01-01-1992-08-31 ....covvvvermrnemsnsnsnsnensennne f 1989-12-08.

3. Grapes/Druiwe.... 1989-11-06-1990-08-31 .......ocereenreevirnennnnnenn | 1989-11-03,
4. Nectannw‘Nektanens verrenrrsensrnssneesnresnences | 1989-10-09-1990-08-31 ....ccovvnreemvnernnaninecsinns. | 1989-10-06.
5. Pears/Pere........... .... .1989-12-11-1990-08-31 .... ...| 1989-12-08.
1990-01-01-1990-08-31 . ...| 1989-12-08.

1991-01-01-1991-08-31.... ...{ 1989-12-08.

_ 1992-01-01-1992-08-31 .... ...| 1989-12-08.

6. Peaches/Perskes ...oocvvveireneernennnnsnrernsnsernsmnaseneesonens | 1989-10-09-1990-08-31 .....cccvniiiirnnrnnarnsannnnnn. | 1989-10-06.
7. Plums/Pruime .........ccoceeiimmnncenrnensenerresersssrncessnnees | 1989-10-30-1990-08-31 ......coovmrmiiniininininininnnis 1989-10-27.

No. R. 2091 29 September 1989 | No. R. 2091 29 September 1989

MARKETING ACT, 1968 (ACT No. 59 OF 1968)

WINTER CEREAL SCHEME. PROHIBITION OF
THE SALE OF WINTER CEREAL

I, Jacob de Villiers, Minister of Agriculture, hereby
make known in terms of section 79 of the Marketing
Act, 1968 (Act No. 59 of 1968), that —

(a) the Wheat Board referred to in section 6 of the
Winter Cereal Scheme published by Proclamation
No. R. 162 of 1974, as amended, has under section 41
of the said Scheme lmposecl the prohlbmon set out in
the Schedule; and -

(b) the said prohibition has been approved by me

and shall come into operation on 1 October 1989.

J. DE VILLIERS,
Minister of Agriculture.

SCHEDULE
Definitions .
1. Any word or expressnon in this Schedule to which a

meaning has been assigned in the Scheme shall have

' that meaning, and “the Scheme” means the Winter
Cereal Scheme published by Proclamation No. R. 162
of 1947, as amended. -

Sale of winter cereal by producers

2. (1) No producer of winter cereal shall during the
period 1 October 1989 tot 31 October 1989, both dates
inclusive, sell any winter cereal.

(2) For the purposes of subclause (1) “sell” shall not
include to keep or deliver winter cereal for sale.

BEMARKINGSWET, 1968 (WET No. 59 VAN 1968)
WINTERGRAANSKEMA. —VERBOD OP DIE
VERKOOP VAN WINTERGRAAN

Ek, Jacob de Villiers, Minister van Landbou, maak
hierby ingevolge artikel 79 van die Bemarkingswet,

- 1968 (Wet No. 59 van 1968), bekend dat—

(a) die Koringraad bedoel in artikel 6 van die Win-
tergraanskema gepubliseer by Proklamasie No.
R. 162 van 1974, soos gewysig, kragtens artikel 41
van genoemde Skema die verbod in die Bylae uit-
eengesit, opgclé het; en

(b) gcnoemde verbod deur my goedgekeur is en op
1 Oktober 1989 in werking tree.

J. DE VILLIERS,
Minister van Landbou.

BYLAE

Woordomskrywing

1. In hierdie Bylae het enige woord of ultdrukkmg
waaraan 'n betekenis in die Skema geheg is, daardie
betekenis, en beteken “die Skema™ die Wintergraan-
skema gepubliseer by Proklamasie No R. 162 van
1974, soos gewysig.

Verkoop van wintergraan deur pmdmte

2. (1) Geen produsent van wintergraan mag gedu-
rende die tydperk 1 Oktober 1989 tot 31 Oktober 1989,
albei dae ingesluit, enige wintergraan verkoop nie.

(2) Vir die doeleindes van subklousule (1) beteken
“verkoop” nie ook om mntergraan vir verkoop te hou

' of te lewer nie.
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'No. R. 2092

PLANT IMPROVEMENT ACT, 1976 (ACT No. 53
OF 1976)

REGULATIONS RELATING TO ESTABLISH-
MENTS, VARIETIES, PLANTS AND PROPAGAT-
ING MATERIAL.—AMENDMENT

The Deputy Minister of Agriculture, acting on behalf
of the Minister of Agriculture under section 34 of the
Plant Improvement Act, 1976 (Act No. 53 of 1976), has
made the regulation in the Annexure.

ANNEXURE

Table 8 of the regulations published by Government
Notice No. R. 1064 of 23 May 1980, as amended by
Government Notices Nos. R. 1621 of 22 July 1983,
R. 2173 of 28 September 1984, R. 1287 of 14 June 1985
(as corrected by Government Notice No. R. 1524 of 12
July 1985), R. 1522 of 12 July 1985, R. 256 of 14 Feb-
ruary 1986, R. 1489 of 11 July 1986, R. 1903 of 12
September 1986, R. 1389 of 26 June 1987, R. 1700 of
7 August 1987, R. 86 of 22 January 1988 and R. 2496 of
9 December 1988, is hereby amended —

(a) by the insertion in column 2 of item 1—

(i) of the expression “Brownsville” after the ex-
pression “Bon Accord”’; and

(ii) of the expression “Speedy” after the ex-
pression “Roél”;

(b) by the insertion in column 3 of item 1— .

(i) of the date *“1991-12-01” opposite the ex
pression “Brownsville” in column 2; and
(ii) of the date “1991-01-01" opposite the ex-

pression “Speedy” in column 2;

- (c) by the insertion in column 2 of item 12 of the
expression “Sela’ after the expression “‘Robert”;

(d) by the insertion in column 3 of item 12 of the
date “1989-11-01" opposite the expression “Sela” in
column 2; and ' .

(e) by the addition of the following items:

29 September 1989 |

No. R. 2092 29 September 1989

PLANTVERBETERINGSWET, 1976 (WET No. 53
VAN 1976)

REGULASIES BETREFFENDE ONDERNE-
MINGS, VARIETEITE, PLANTE EN VOORT-
PLANTINGSMATERIAAL. —WYSIGING

Die Adjunk-minister van Landbou, handelende
namens die Minister van Landbou kragtens artikel 34
van die Plantverbeteringswet, 1976 (Wet No. 53 van
1976), het die regulasie in die Aanhangsel uitgevaardig.

AANHANGSEL

Tabel 8 van die regulasie%gfpubliseer by Goewer-
mentskennisgewing No. R. 1064 van 23 Mei 1980, soos
gewysig deur Goewermentskennisgewings Nos. R. 1621
van 22 Julie 1983, R. 2173 van 28 September 1984,
R. 1287 van 14 Junie 1985 (soos verbeter by Goewer-
mentskennisgewig No. R. 1524 van 12 Julie 1985),
R. 1522 van 12 Julie 1985, R. 256 van 14 Februarie
1986, R. 1489 van 11 Julie 1986, R. 1903 van 12 Sep-
tember 1986, R. 1389 van 26 Junie 1987, R. 1700 van
7 Augustus 1987, R. 86 van 22 Januarie 1988 en R. 2496
van 9 Desember 1988, word hierby gewysig—

(a) deur in kolom 2 van item 1—

(i) die uitdrukking “Brownsville” na die uit-
.drukking “Bon Accord” in te voeg; en
(ii) die uitdrukking “‘Speedy” na die uitdrukking

“Ro€l” in te voeg;

(b) deur in kolom 3 van item 1—

(i) die datum *“1991-12-01" teenoor die uitdruk-
king “Brownsville” in kolom 2 in te voeg; en

(ii) die datum ““1991-01-01" teenoor die uitdruk-
king “Speedy” in kolom 2 in te voeg;

(¢) deur in kolom 2 van item 12 die uitdrukking
“Sela” na die uitdrukking “Robert’ in te voeg;

(d) deur in kolom 3 van item 12 die datum
1989-11-01" teenoor die uitdrukking *“Sela” in
kolom 2 in te voeg; en

(e) deur die volgende items by te voeg:

i Date on which pro-
Kind of plant/Soort plant tSoelonaifon i h?b?tiop“l;elmnlzes
. . Benaming van variéteit w?:r?pn\‘:rfbbﬁlign
Botanical name/Botaniese naam - Common name/Gewone naam krag word
1 2oue 3
“4A Daucus carotaL. .......cccoeeevivinannnn Carrot/Geelwortel .................... Brazillia.............. L R 1991-12-01
(s 1 2 1 O —— 1991-01-01
15. Zeamays L. .....cccovouveviioriracavavanaen. | White grain maize/Wit graanmielie Kalahari Early Pearl ....c.oocvviinein 1990-01-01"
No. R. 2093 29 September 1989 | Ne. R. 2093 29 September 1989
PLANT IMPROVEMENT ACT, 1976 (ACT No. 53 | PLANTVERBETERINGSWET, 1976 (WET No. 53

OF 1976)

SOUTH AFRICAN SEED CERTIFICATION
SCHEME —AMENDMENT ;

I, André Isak van Niekerk, Deputy Minister of Agri-
culture, acting on behalf of the Minister of Agriculture
under section 23 of the Plant Improvement Act, 1976
(Act No. 53 of 1976), hereby amend the South African
Seed Certification Scheme published by Government
Notice No. R. 2566 of 25 November 1983, as amended,
to the extent set out in the Schedule hereto.

A.l. VAN NIEKERK,
Deputy Minister of Agriculture. -

VAN 1976)

SUID-AFRIKAANSE SAADSERTIFISERING-
SKEMA —WYSIGING

Ek, André Isak van Niekerk, Adjunk-minister van
Landbou, handelende namens die Minister van Land-
bou kragtens artikel 23 van die Plantverbeteringswet,
1976 (Wet No. 53 van 1976), wysig hierby die Suid-Af-
rikaanse  Saadsertifiseringskema  gepubliseer by
Goewermentskennisgewing No. R. 2566 van 25 No-
vember 1983, soos gewysig, tot die mate in die Bylae
hierby uiteengesit.

A.L. VAN NIEKERK,
Adjunk-minister van Landbou.
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SCHEDULE

Section 3 of the South African Certification Scheme
published by Government Notice No. R. 2566 of 25
November 1983, as amended by Government Notices
Nos. R. 1196 of 30 May 1985, R. 1660 of 26 July 1985,
R. 2352 of 14 November 1986, R. 16 of 8 January 1988
and R. 1388 of 30 June 1989 is hereby amended by the

addition of the following subsection while the existing

section becomes subsection (1) thereof:

-**(2) The authority referred to in subsection (1),
shall exercise its powers, perform its function and
carry out its duties subject to the directions of the
Registrar of Plant Improvement designated by the
Minister of Agriculture under section 3 (1) of the
- Act.”. ;

BYLAE
Artikel 3 van die Suid-Afrikaanse Saadsertifi-
seringskema gepubliseer by Goewermentskennisge-
wing No. R. 2566 van 25 November 1983, soos gewysig

%ioewermenlskennisgewings Nos. R. 1196 van 3

Mei 1985, R. 1660 van 26 Julie 1985, R. 2352 van 14

November 1986, R. 16 van 8 Januarie 1988 en R. 1388

van 30 Junie 1989 word hierby gewysig deur die vol-

iende subartikel by te voeg, terwyl dle bestaande arti-
el subartikel (1) daarvan word: .

“(2) Die gesag in subartikel (1) bedoel, oefen sy be-
voegdhede uit, verrig sy werksaamhede en voer sy
pligte uit behoudens die voorskrifte van die Registra-
teur van Plantverbetering wat kragtens artikel 3 (1)
van dle Wet deur dxe Minister van Landbou aange-

wysis.”

DEPARTMENT OF DEVELOPMENT
PLANNING

No. R. 2062

COMING INTO OPERATION OF ITEM 25A OF
SCHEDULE I OF THE NATIONAL STATES CON-
STITUTION ACT, 1971 (ACT No. 21 OF 19?1) IN
KANGWANE

I, Eugene Louw, Minister of Constitutional
Development and Planning, hereby determine, under
the powers vested in me by item 25A of Schedule I to
the National States Constitution Act, 1971 (Act No. 21
of 1971), that the provisions of the said item shall come
into operation on the date of publication of this notice
in the area of the KaNgwane Legislative Assembly as
described in Schedule I to the KaNgwane Constitution
Proclamation, 1977 (Proclamation No. R. 214 of 1977).

E. LOUW,
Minister of Constitutional Development and Planning.

DEPARTMENT OF ENVIRONMENT
AFFAIRS

No. R. 2056 29 September 1989

SEA FISHERIES ACT, 1973
(ACT No. 58 OF 1973) -

AMENDMENT OF REGULATIONS

The Minister of Environment Affairs has in terms of
section 13 of the Sea Fisheries Act, 1973 (Act.No. 58 of
1973), amended the Regulations promul ated in terms
of the said Act, as set out in the Schedule hereto.

SCHEDULE

Unless the context otherwise indicates words and
phrases in these Regulations shall have the meaning
assigned thereto in the Sea Fisheries Act, 1973, and the
Regulations promulgated in terms of the said Act, and
“the Regulations” means the Regulations published
under Government Notice No. R. 1912 of 12 October
1973, as amended by Government Notices Nos.
R. 1597 of 13 September 1974, R. 300 of 14 February
1975,R. 1252 of 27 June 1975, R. 2281 of 28 November
1975, R. 2351 of 12 December 1975, R. 692 of 23 April

1976, R. 2210 of 26 November 1976, R. 2507 of
17 December 1976, R. 825 of 13 May 1977, R..1799 of
9 September 1977, R. 2667 of 30 December 1977,
R. 589 of 23 March 1978, R. 1499 of 21 July 1978,
R. 1640 of 11 August 1978, R. 16 of 5 January 1979,

29 September 1989

DEPARTEMENT VAN ONTWIKKELINGS-
BEPLANNING

No. R. 2062 2? September 1989

INWERKINGTREDING VAN ITEM 25A VAN
BYLAE I VAN DIE GRONDWET VAN DIE

NASIONALE STATE, 1971 (WET No. 21 VAN 1971)
IN KANGWANE

Ek, Eugene Louw, Minister van Staatkundlge Ont-
w;kkelmﬁ en Beplanning, bepaal hierby, kra%tens die
bevoegdheid my verleen by item 25A van Bylae I van
die Grondwet van die Nasionale State, 1971 (Wet No.
21 van 1971), dat die bepalings van genoemde item op
datum van publikasie van hierdie kennisgewing in die
gebied van die KaNgwane- Wetgewende Vergadering
soos beskryf in Bylae I van die lgwane grondwet-
proklamasie, 1977 (Proklamasie No. R. 214 van 1977)
in werking tree.

E. LOUW,
Minister van Staatkundige Ontwikkeling en Beplanning,

DEPARTEMENT VAN OMGEWINGSAKE

No. R. 2056 29 September 1989

WET OP SEEVISSERYE, 1973
(WET No. 58 VAN 1973)

WYSIGING VAN REGULASIES

Die Minister van Omgewingsake het kragtens artikel
13 van die Wet op Seevisserye, 1973 (Wet No. 58 van
1973), die Regulasies uit&evaardig kragtens genoemde
Wet, gewysig soos in die Bylae hierby uiteengesit.

BYLAE

Tensy uit die samehang anders blyk, het woorde en
uitdrukkings in hierdie Regulasies dieselfde betekenis
as die betekenis daaraan %ehcg in die Wet op Seevis-
serye, 1973, en die Regulasies uilgcvaardig kragtens

enoemde Wet, en beteken “die Regulasies™ die Regu-
asies gepubliseer by Goewermentskennisgewing No.
R. 1912 van 12 Oktober 1973, soos gewysig by
Goewermentskennisgewings Nos. R. 1597 van 13 Sep-
tember 1974, R. 30(% van 14 Februarie 1975, R. 1252
van 27 Junie 1975, R. 2281 van 28 November 1975,
R. 2351 van 12 Desember 1975, R. 692 van 23 April
1976, R. 2210 van 26 November 1976, R. 2507 van
17 Desember 1976, R. 825 van 13 Mei 1977, R. 1799
van 9 September 1977, R. 2667 van 30 Desember 1977,
R. 589 van 23 Maart 1978, R. 1499 van 21 Julie 1978,
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R. 312 of 23 February 1979, R. 1283 of 15 June 1979,
R. 2407 of 26 October 1979, R. 2507 of 5 December
1980, R. 1410 of 3 July 1981, R. 2483 of 13 November
1981, R. 2662 of 4 December 1981, R. 673 of 2 April
1982, R. 1630 of 30 July 1982, R. 2384 of 5 November
1982, R. 2624 of 3 December 1982, R. 15 of 5 January
1983, R. 527 of 11 March 1983, R. 1036 of 13 May 1983,
R. 1447 of 1 July 1983, R. 2201 of 30 September 1983,
R. 2382 of 28 October 1983, R. 2845 of 30 December
1983, R. 238 of 17 February 1984, R. 430 of 2 March
1984, R. 888 of 4 May 1984, R. 1368 of 6 July 1984,
R. 1775 of 17 August 1984, R. 1949 of 31 August 1984,
R. 2438 of 2 November 1984, R. 2760 of 14 December
1984, R. 2871 of 31 December 1984, R. 2064 of
13 September 1985, R. 2671 of 29 November 1985,
R. 2784 of 13 December 1985, R. 404 of 7 March 1986,
R. 1721 of 15 August 1986, R. 1776 of 29 August 1986,
R. 2167 of 14 Qctober 1986, R. 2656 of 12 December
1986, R. 179 of 30 January 1987, R. 354 of 20 February
1987, R. 380 of 27 February 1987, R. 982 of 30 April
1987, R. 1247 of 12 June 1987, R. 1467 of 10 July 1987,
R. 2391 of 23 October 1987, R. 2434 of 30 October
1987, R. 1964 of 30 September 1988 and R. 2300 of
11 November 1988.

1. By the substitution of the figures and word
“15 December” where it appears in paragraph (e) of
subregulation (1) of regulation 19 for the figures and
word 30 September™.

2. By the deletion of subregulation 8 of regulation 48.

3. By the substitution of regulation 48A for the fol-
lowing regulation: '
“48A. (1) Subject to the provisions of regulation
57, no person shall without the
authority of the director and subject to
the conditions contained in a permit is-
sued by him, catch, attempt to catch or
disturb any squid (chokka) by means of
jigging.

(2) Subregulation (1) will come into effect

on 1 December 1989.”.

4. By the insertion of the following words and figures
at the end of subregulation (1) of regulation 57:

R. 1640 van 11 Augustus 1987, R. 16 van 5 Januarie
1979, R. 312 van 23 Februarie 1979, R. 1283 van
15 Junie 1979, R. 2407 van 26 Oktober 1979, R. 2507
van 5 Desember 1980, R. 1410 van 3 Julie 1981, R. 2438
van 13 November 1981, R. 2662 van 4 Desember 1981,
R. 673 van 2 April 1982, R. 1630 van 30 Julie 1982,
R. 2384 van.5 November 1982, R. 2624 van 3 Desember
1982, R. 15 van 5 Januarie 1983, R. 527 van 11 Maart
1983, R. 1036 van 13 Mei 1983, R. 1447 van 1 Julie
1983, R. 2201 van 30 September 1983, R. 2382 van
28 Oktober 1983, R. 2845 van 30 Desember 1983,
R. 238 van 17 Februarie 1984, R. 430 van 2 Maart 1984,
R. 888 van 4 Mei 1984, R. 1368 van 6 Julie 1984,
R. 1775 van 17 Augustus 1984, R. 1949 van 31 Augus-
tus 1984, R. 2438 van 2 November 1984, R. 2760 van
14 Desember 1984, R. 2871 van 31 Desember 1984,
R. 2064 van 13 September 1985, R. 2671 van 29
November 1985, R. 2784 van 13 Desember 1985,
R. 404 van 7 Maart 1986, R. 1721 van 15 Augustus
1986, R. 1776 van 29 Augustus 1986, R. 2167 van
14 Oktober 1986, R. 2656 van 12 Desember 1986,
R. 179 van 30 Januarie 1987, R. 354 van 20 Februarie
1987, R. 380 van 27 Februarie 1987, R. 982 van
30 April 1987, R. 1247 van 12 Junie 1987, R. 1467 van
10 Julie 1987, R. 2391 van 23 Oktober 1987, R. 2434
van 30 Oktober 1987, R. 1964 van 30 September 1988
en R. 2300 van 11 November 1988.

1. Deur die sgfers en woord “15 Desember” waar dit
in paragraaf (e) van subregulasie (1) van regulasie 19
voorkom, met die syfers en woord ““30 September” te
vervang.

2. Deur subregulasie (8) van regulasie 48 te skrap.

3. Deur regulasie 48A deur die volgende regulasie te
vervang:

“48A. (1) Behoudens die bepalings van regulasie
57, mag geen persoon sonder die mag-
tiging van die direkteur en behoudens
die voorwaardes voorgeskryf in 'n per-
mit deur hom uitgereik, enige pylinkvis
(tjokka) met behulp van pluklyne vang,

robeer vang of versteur nie.
2) gubregulasie (1) sal op 1 Desember
1989 in werking tree.”.
4. Deur die invoeging van die volgende woorde en
syfers aan die einde van subregulasie (1) van regulasie
57:

“Squid (chokka) twenty (2{))”. “Pylinkvis (tjokka) twintig (20)”.
DEPARTMENT OF FINANCE DEPARTEMENT VAN FINANSIES
No. R. 2058 29 September 1989 | No. R. 2058 29 September 1989

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE 1 (No. 1/4/68)

lISJ"n(:lcr section 48 of the Customs and Excise Act,
1964 — '

1. Part 4 of Schedule 1 to the said Act is hereby
amended to the extent set out in the Schedule
hereto; and

2. this amendment, in so far as it relates to rebaté
item 316.09/8516.50, shall be deemed to have
come into operation on 10 May 1989,

G. MARAIS,
Deputy Minister of Finance.

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE 1 (No. 1/4/68)
i %I%agtens artikel 48 van die Doeane- en Aksynswet,

1. word Deel 4 van Bylae 1 by genoemde Wet hier-
mee gewysig in die mate in die Bylae hiervan aan-
getoon; en

2. word hierdie wysiging, vir sover dit betrekkin;
het op kortingitem 316.09/8516.50, geag op lg
Mei 1989 in werking te getree het.

G. MARAIS,
Adjunk-minister van Finansies.
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No. R. 2061

CUSTOMS AND EXCISE ACT, 1964 '

AMENDMENT OF SCHEDULE 1 (No. 1/4/69)

SCHEDULE -

Annota-

Notes: By the substitution for Note 7 (a) of the following:

~“(a) which are entered in terms of rebate items 316.09/8516.50, 316.17, 317.02 and -
. 317.03 of Schedule No. 3 and rebate items 403.02, 405.04, 405.05, 406.00, 407.00,
. 408.00, 409.00, 412.02, 412.03, 412.04, 412.07, 412.09, 412. 10, 412.11, 412.12,
- 412.13, 412.15, 412.16, 412.17, 412.24, 412.25, 460 07;‘39 19, 470.00, 480.00 and
' 490 0001' Schednle No.4,”"

Note. —The effect of this amendment is that goods cleared under rebate item 316.09/8516.50 are exempted from

the payment of surcharge with retrospective effect to 10 May 1989.

BYLAE

Anno-
tasies

Opmerkings: Deur Opmerking 7 (a) deilr_die volgende te vervang:

“(a) wat geklaar word kragtens kortingitems 316.09/8516.50, 316.17, 317.02 en 317.03

van Bylae No. 3 en kortingitems 403.02, 405.04, 40505 40600 407.00, 408.00,
409.00, 412.02, 412.03, 412.04, 412.07, 412.09, 412.10, 412.11, 412.12, 412.13,
'412.15, 412.16, 412.17, 412.24, 412.25, 46007/39 19, 470.00, 4&]000n49000van

Bylae No 4,”

Opmerking. —Die uvitwerking van hierdie wysg:ﬁg is dat goedere wat kragtens kortingitem 316. 09/8516.50
geklaar word, van die betalmg van bobelasting vrygestel is met terugwerkende krag tot 10 Mei

1989.

29 September 1989 | No. R. 2061

29 September 1989

 DOEANE- EN AKSYNSWET, 1964

WYSIG[NG VAN BYLAE 1 (No. 1/4/69)

~ Under section 48 of the Customs and Excise Act,
1964, Part 4 of Schedule 1 to the said Act is
hereby amended to the extent set out in the Schedule
hereto.

G. MARATS, -
Deputy Minister of Finance.

| Kragtens artikel 48 van die Doeane- en Aksynswet,
1964, word Deel 4 van Bylae 1 by genoemde Wet hier-

‘mee gewysig in dle mate in die Bylae hiervan aange-

toon.

G.MARALS,
Adjunk-minister van Finansies.

SCHEDULE i
Annota-
tions
Notes: By the substitution for Note 7 (g) of the following: .
*“(g) cleared in accordance with a permit issued by the Director-General: Trade and Indus-
try, on the recommendation of the Board of Trade and Industry on condition that a
reciprocal export transaction is approved by the Director-General: Trade and Indus-
try, on the recommendation of the Board of Trade and Industry,” :
Note. —Note 7 (g) is restated.
BYLAE
' Annota-
sies

Opmerkings: Deur Opmerking 7 (g) deur die volgende te vervang:
“(g) geklaar ingevolge 'n permit uitgereik deur die Direkteur-generaal: Handel en Nywer-
heid, op aanbeveling van die Raad van Handel en Nywerheid, op voorwaarde dat 'n
uitvoertransaksie as teenprestasie deur die Direkteur-generaal: Handel en Nywerheid,
op aanbeveling van die Raad van Handel en Nywerhe:d goedgekeur word,”

Opmerking. —Opmerking 7 (g) word herskryi
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DEPARTMENT OF MANPOWER
Mo. R. 2060 29 September 1989

BASIC CONDITIONS OF EMPLOYMENT ACT ;
1983

CONTINUOUS WORKING

I, Johannes Nicolaas Hitchcock, Chief Director:
Labour Relations, duly authorised thereto by the
Minister of Manpower, hereby in terms of section 33
(1) of the Basic Conditions of Employment Act, 1983,
declare the manufacture of emulsion explosives as
carried out by SMX [a Division of Sasol Chemical
Industries (Pty) Ltd] at Secunda, to be an activity with
respect to which work may be performed continuously
in three shifts per 24 hours, seven days a week: Pro-
vided that the conditions of employment, as published
under Government Notice No. R. 2167 of 28 Septem-
ber 1984, or any Government Notice published in sub-
stitution thereof, are adhered to.

J.N. HITCHCOCK,
Chief Director: Labour Relations.

Ne. R. 2088 29 September 1989
UNEMPLOYMENT INSURANCE ACT, 1966

INCREASE OF THE MAXIMUM RATE OF
EARNINGS BY VIRTUE OF WHICH A PERSON
QUALIFIES AS A CONTRIBUTOR

Under section 2 (2) (d) of the Unemployment Insur-
ance Act, 1966, (Act No. 30 of 1966), I, Eli van der
Merwe Louw, acting Minister of Manpower, hereby
amend the rate of earnings referred to in Government
Notice No. R. 286 of 26 February 1988 from thirty-five-
thousand rand to thirty-eight thousand five hundred
and thirty-two rand, with effect from 1 November 1989.

E. VANDER M. LOUW
Acting Minister of Manpower.

No.R. 2103 29 September 1989
LABOUR RELATIONS ACT, 1956

ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY (CAPE)—RENEWAL OF AGREE-
MENT FOR THE SERVICING SECTION

1, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby, in terms of section 48 (4) (a) (ii) of the
Labour Relations Act, 1956, declare the provisions of
Government Notices Nos. R. 380 of 5 March 1982,
R. 1847 of 27 August 1982, R. 2144 of 30 September
1983, R. 1872 of 24 August 1984, R. 2589 of 15 No-
vember 1985, R. 2108 of 3 October 1986, R. 2450 of 30

October 1987 and R. 1891 of 16 September 1988, to be -

effective from the date of publication of this notice and
for the period ending 30 June 1990.

E. VAN DER M. LOUW,
Acting Minister of Manpower.

DEPARTEMENT VAN MANNEKRAG
No. R. 2060 29 September 1989

WET OP BASIESE DIENSVOORWAARDES,
1983

AANEENLOPENDE WERK

Ek, Johannes Nicolaas Hitchéock, Hoofdirekteur:
Arbeidsverhoudinge, behoorlik daartoe gemagtig deur
die Minister van Mannekrag, verklaar hierby kragtens
artikel 33 (1) van die Wet op Basiese Diensvoorwaar-
des, 1983, dat die vervaardiging van emulsiespringstof,
soos uitgevoer deur SMX ['n Afdeling van Sasol Che-
miese Nywerhede (Edms.) Bpk.] te Secunda, 'n bedry-
wigheid is met betrekking waartoe daar aaneenlopend
in drie skofte per 24 uur, sewe dae per week, gewerk
kan word: Met dien verstande dat die diensvoor-
waardes, soos gepubliseer by Goewermentskennis-
gewing No. R. 2167 van 28 September 1984, of enige
Goewermentskennisgewing gepubliseer ter vervanging
daarvan, nagekom word.

J. N. HITCHCOCK,
Hoofdirekteur: Arbeidsverhoudinge.

No. R. 2088 29 September 1989
WERKLOOSHEIDVERSEKERINGSWET, 1966
VERHOGING VAN DIE MAKSIMUM VER-

‘DIENSTE UIT HOOFDE WAARVAN IEMAND

AS’'N BYDRAER KWALIFISEER

Kragtens artikel 2 (2) (d) van die Werkloosheidver-
sekeringswet, 1966 (Wet No. 30 van 1966), wysig ek,
Eli van der Merwe Louw, waarnemende Minister van
Mannekrag, hierby met ingang van 1 November 1989
die verdienste vermeld in Goewermentskennisgewing
No. R. 286 van 26 Februarie 1988 van vyf-en-dertigdui-
send rand tot agt-en-dertigduisend vyfhonderd twee-en-
dertig rand.

E. VAN DER M. LOUW
Waarnemende Minister van Mannekrag.

No. R. 2103 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956
ELEKTROTEGNIESE AANNEMINGS- EN BE-
DIENINGSNYWERHEID - (KAAP)—HERNU-

WING VAN OOREENKOMS VIR DIE BEDIE-
NINGSEKSIE

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48

- (4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956,

dat die bepalings van Goewermentskennisgewings Nos.
R. 380 van 5 Maart 1982, R. 1847 van 27 Augustus
1982, R. 2144 van 30 September 1983, R. 1872 van 24
Augustus 1984, R. 2589 van 15 November 1985, R.
2108 van 3 Oktober 1986, R. 2450 van 30 Oktober 1987
en R. 1891 van 16 September 1988, van krag is vanaf
die datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 Junie 1990 eindig.

'E. VANDERM. LOUW,

Waarnemende Minister van Mannekrag.
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No.R.2104 | 29 September 1989
. LABOUR RELATIONS ACT, 1956

ELECTRICAL CONTRACTING AND SERVICING
'INDUSTRY (CAPE).—RENEWAL OF HEALTH
FUND AGREEMENT" 7 '

1, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby, in terms of section 48 (4) (a) (ii) of the
Labour Relations Act, 1956, declare the provisions of
Governement Notice No. R. 1893 of 16 September
1988, to be effective from 1 October 1989 and for the
period ending 30 September 1994. -

E. VAN DER M. LOUW,
Acting Minister of Manpower.

No. R. 2105 29 September 1989
LABOUR RELATIONS ACT, 1956
ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY,  CAPE.—AMENDMENT  OF
HEALTH FUND AGREEMENT -

1, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby— ; v o
~ (a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the
Schedule hereto and which relates to the Undertak-
ing, Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 30 September
1994, upon the employers; organisations and the

trade unions which entered intc the Amending -

Agreement and upon the employers and employees
who are members of the said organisations or unions;
and :

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending
Agreement, excluding those contained in clauses 1
(1) (a) (i) and 1 (1) (b) (i), shall ke binding, with
effect from the second Monday after tie date of pub-
lication of this notice and for the period ending 30

September 1994, upon all employers and employees,

other than those referred to in paragraph (a) of this
notice, who are engaged or employed in the said
+ Undertaking, Industry, Trade or Occupation in the
areas specified in clause 1 of the Amending
Agreement. o Eony h '
E. VANDERM. LOUW,
Acting Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE ELECTRICAL CONTRACT- |

ING AND SERVICING INDUSTRY (CAPE)-
- . AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,

made and entered into by and between the T —
Electrical Contractor’s Association (South Affrica)
. Flectricai Engineering and Allied Industries Association.
Radio, Appliance and Television Association of South Africa
(hereinafter referred to as the “employers” or the “employers’ orga-
nisation™), of the one part, and the ' '

573—B

No. R. 2104 _ 29 September 1989
' WET OP ARBEIDSVERHOUDINGE, 1956

ELEKTROTEGNIESE AANNEMINGS- EN BE-
DIENINGSNYWERHEID (KAAP).—HERNU-
WING VAN GESONDHEIDSFONDSOOREEN-
KOMS C ;

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierb(;a, kragtens artikel 48
(4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956,
dat die bepalings van Goewermentskennisgewing No.
R. 1893 van 16 September 1988, van krag is, met ingang
van 1 Oktober 1989 en vir die tydperk wat op 30 Sep-
tember 1994 eindig.” - s :

'E. VANDER M. LOUW,- .

Waarnemende Minister van Mannekrag.

No. R. 2105 | 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

ELEKTROTEGNIESE AANNEMINGS- EN BE-
DIENINGSNYWERHEID (KAAP).—WYSIGING
VAN GESONDHEIDSFONDSOOREENKOMS
Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby—
(a) kragtens artikel 48 (1) (a) van dic Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die

~ Ooreenkoms (hierna die Wysigingsooreenkoms ge-

noem) wat in die Bylae hiervan verskyn en betrek-
_ king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif b&f hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 September 1994 eindig,
bindend is vir die werkg?wersorgariisasies en die vak-
* verenigings wat die Wysigingsooreenkoms aange-
an het en vir die werkgewers en werknemers wat

ede van genoemde organisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die befalings van-die ysi%in%sooreenkoms_, uit-
nderd dié vervat in klousules 1 (1) (a) (i) en 1 31)_

: %;ﬁi), met ingang van die tweede Maandag na die
datum van publikasie van hierdie kenni;gewing en
vir die tydperk wat op 30 September 1994 eindig,
bindend is vir alle ander werkgewers en werknemers

- as dié genoem in l|é'ara%'aaf a) van hierdie kennis-
eis

%ewing wat betrok y of in diens is in genoemde
nderneming, Nywerheid, Bedryf of Beroep in die
gebiede in klousule 1 van die Wysigingsooreenkoms
gespesifiseer. E -

E. VAN DER M. LOUW, bR,
Waarnemende Minister van Mannekrag.
; BYLAE

" MINGS- EN BEDIENINGSNYWERHEID (KAAP)

; ' OOREENKOMS -
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur

- en aangegaan tussen die -

Electrical Contractors’ Association (South Africa)
'Electronics and Telecommunications Industries Association
-, endie .
Radio, Appliance and Television Association of South Africa
(hierna die “‘werkgewers” of die “‘werkgewersorganisasies” genoem),
aan die cen kant, en die uoE .



10 No. 12112

GOVERNMENT GAZETTE, 29 SEPTEMBER 1989

*Amalgamated Engineering Union of South Africa
Electrical and Allied Trades Union of S.A.
_and the
South African Electrical Workers® Association

(hereinafter referred to as the “employees” or the “trade unions”),
of the other part, '

being the parties of the [ndustnal Council for the Electncal Contract-
ing and Servicing Industry (Cape),

to amend the Agreement published under Government Notice No.
R. 1893 of 16 September 1988. :

1. SCOPE OF APPUCATION
(1) The terms of this Agreement shall be observed—
(a) in the Electrical Contracting and Servicing Industry—.

(i) by ail employers and employees who are members of the

employers’ organisations and the trade unions respectively;

(i) in the Magisterial Districts of The Cape, Wynberg, including

that portion of the Magisterial District of Somerset West which,
prior to 9 March 1973 (Government Notice No.. 173 of 9 February

1973), fell within the Magisterial Districts of Wynberg, Simon’s

Town, Goodwood and Bellville, in those portions of the Magiste-
rial Districts of Malmesbury and Stellenbosch which, prior to the
publication of Government Notices Nos. 171 of 8 February 1957
and 283 of 2 March 1962, respectively fell within the Magisterial
District of Bellville and in that portion of the Magisterial District of
Kuils River which, prior the the publication of Government Notice
No. 661 of 19 April 1974, fell within the Magisterial District of
Stellenbosch but which, prior to 2 March 1962, fell within the Ma-
gisterial District of Bellville, and in that portion of the Magisterial
District of Kuils River which, prior to the publication of Govern-

ment Notice No. 1683 of 7 August 1987, fell wlthm the Maglstenal :

District of Bellville; ;

(b) in the Electrical Contracting Industry—

(i) by all employers and employees who are members of the
employers’ organisations and the trade unions respectively; _

(i} in the Magisterial Districts of Caledon, Clanwilliam,
Grabouw, Hermanus, Malmesbury, Montagu, Paarl, Robertson
Somerset West, Stellenbosch, Strand and Swellendam.

(2) Notwithstanding the provisions of subclause (1) (a) anﬁ (b), the

terms of this Agreement shall, subject to the provisions of subclause

(3), only apply to employees, and shall include the administrative
staff, who are employed in the classes of work classified under Rates
“A” to “DDD” or as electricians or journeymen or artisans or instal-
lation operators, and employees who are in receipt of an hourly rate
of not less than a rate equivalent to- Rate “DDD” in terms of the

Agreements published under Government Notices Nos. R. 380 of 5.
March 1982 and R. 971 of 13 May 1983, as amended from time to

time.

(3) The terms of this Agreement shall apply to apprenuces m'es
pective of earnings, only in so far as they are not inconsistent with the
Manpower Training Act, 1981, or any contract registered or deemed
to be registered or any condition fixed or deemed to be fixed the-
reunder.

2. CLAUSE s.—mmm_tsm

In subclause (3), substitute the figure “R18,00™ for the figure
“R16,00". 2

3. CLAUSE 7.— CONTRIBUTIONS.

In subclause (1), substitute the ﬁgure “R9,00” for the fxgure
“R8,00” wherever it occurs.

Signed at Cape Town, on behalf of the pames, this 15th. day of !

June 1989.

A.P.BUTLER,

Chairman.

M. LEWIS,

Vice-Chairman.

G. 1. J. VAN DER MERWE,
Secretary.

Amalgamated Engineering Union of South Africa
ElectricalandAlliedTradesUmonol’S A,
' en dic
South African Electrical Workers® Association

(hiera die “werknemers” of die “‘yakverenigings” genoem), aan dle _'
ander kant,

wat die partye is by die Nywerheidsraad vir die Elektrotegniese Aan
nemings- en BedlemngSnywerheld (Kaap),

om die Goreenkoms gepubhseer by Goewermentskenmsgcmg No -
R. 1893 van 16 September 1988, te wysig. _

1. TOEPASSINGSBESTEK
(1) Hierdie Ooreenkoms moet nagekom word—

~ (a) in die Elektrotegniese Aannemmgs- en Bedwmngsnywer—'
heid—

(i) deur alle werkgewers en werknemers wat lede van onderskel-
delik dlc werkgewersorgamsames en die vakverenigings is;

(ii) in die landdrosdistrikte Die Kaap, Wynberg, met mbegnp
van daardie gedeelte van die landdrosdistrik Somerset-Wes wat
voor 9 Maart 1973 (Goewermentskennisgewing No. 173 van 9 Feb-
ruaric 1973) binne dic landdrosdistrik Wynberg geval "het,
Simonstad, Goodwood en Bellville, in daardie gedecltes van die
landdrosdistrikte Malmesbury en Stellenbosch wat voor die publi-
kasie van onderskeidelik Goewermentskennisgewings Nos. 171
van 8 February 1957 en 283 van 2 Maart 1962 binne die landdros-
distrik Beliville geval het en in daardie gedeelte van die landdros-
distrik Kuilsrivier wat veor die publikasie van Goewermentsken-
nisgewing No. 661 van 19 April 1974 binne die landdrosdistrik-:
Stellenbosch geval het maar wat voor 2 Maart 1962 binne die land-
drosdistrik Bellville geval het, en in daardie gedeelte van die land-
drosdistrik  Kuilstivier wat voor ‘die publikasie van
Goewermentskennisgewing 1683 van 7 Augustus 1987 binne die
landdrosdistrik Bellville geval het;

(b) in die Elektrotegniese Aannemingsnywerheid—

" (i) deur alle werkgewers en werknemers wat lede van onderskei-
delik die werkgewersorganisasies en die vakverenigings is;

(i) in die landdrosdistrikte Caledon, Clanwilliam, Grabouw,

Hermanus, Malmesbury, Montagu, Paarl, Robertson, Somerset-
Wes, Stellenbosch, Strand en Swellendam.

(2) Ondanks subklousule (1) (a) en (b) is hierdie Ooreenkoms
behoudens subklousule (3) van toepassing op slegs die werknemers,
en omvat dit die administratiewe personeel, wat werksaam is in die
klasse werk onder Lone “A™ tot “DDD” ingedeel of wat in diens is
as elektrisiéns of vakmanune of ambagsmannne of installasie-opera-
teurs en werknemers wat 'n uurloon ontvang van nie minder ni¢ as 'n
loon gelykstdande met Loon “DDD” ingevoige die Qoreenkomste

.gepubliseer by Goewermentskennisgewings Nos. R. 380 van 5 Maart

1982 en R. 971 van 13 Mei 1983, soos van tyd tot tyd gewysig.

(3) Hierdie Ooreenkoms is van toepassing op vakleerlinge, ongeag
hul verdienste, slegs vir sover dit nie onbestaanbaar is nic met die
Wet op Mannekragopleiding, 1981, of 'n kontrak wat daarkragtens
gercglsu'eer is of wat geag word daarkragtcns geregistreer te wees of
'n voorwaarde wat daarkragtens vasgestel is of wat geag word daar-
kragtens vasgestel te wees.

_ 2. KLOUSULE 5.—LIDMAATSKAP

In subklousule (3), vervang die syfer “R16, l]}" deur die syfer

“R18,00".
3. KLOUSULE 7.—BYDRAES .

In subklousule: (1), ver\faug die syfer “R8,00™, oral waar dit voor-
kom, déur die syfer “R9,00”.

Namens die partye op hede die 15de dag van Junie 1989 te
Kaapstad onderteken.
A.P.BUTLER,
Voorsitter.
M. LEWIS,
Ondervoorsitter.
G. J. J. VAN DER MERWE,

" Sekretaris.
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No. R. 2106 29 September 1989
LABOUR RELATIONS ACT, 1956

ELECTRICAL INDUSTRY (NATAL).—RENE-
WAL OF AGREEMENT FOR THE ELECTRICAL
CONTRACTING SECTION

I, Dennis van der Walt, Director: Labour Relatlons,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices Nos. R. 2748 of 11 December 1987 and
R. 1660 of 19 August 1988, to be effective from 1 Octo-
ber 1989 and for the period ending 31 December 1989.

D. VANDER WALT,
Director: Labour Relations.

No. R. 2107 29 September 1989
LABOUR RELATIONS ACT, 1956

ELECTRICAL INDUSTRY, EAST LONDON.—
RENEWAL OF AGREEMENT

I, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower
hereby, in terms of section 48 (4) (a) (ii) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices Nos. R. 1749 of 17 August 1984, R. 1363
of 21 June 1985, R. 361 of 20 February 1987 and R. 452
of 11 March 1988 to be effective from 1 October 1989
and for the period ending 31 December 1989

D. VAN DER WALT,
Director: Labour Relations.

No. R. 2108 29 September 1989
LABOUR RELATIONS ACT, 1956

'LIQUOR AND CATERING TRADE, DURBAN. —
RENEWAL OF MAIN AGREEMENT

I, Dennis van der Walt, Director: Labour Relations,
duly authonsed thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices Nos. R. 539 of 23 March 1979, R. 1598 of
1 August 1980, R. 441 of 22 March 1981, R. 1431 of 28
June 1985, R. 1780 of 29 August 1986, R. 1106 of 22
May 1987 and R. 166 and R. 167 of 3 February 1989, to
be effective from 1 October 1989 and for the penod
ending 30 November 1989.

D. VAN DER WALT, _
Director: Labour Relations. )

- No.R.2109 29 September 1989
LABOUR RELATIONS ACT, 1956

- BUILDING SOCIETY UNDERTAKING. —
EXTENSION OF AGREEMENT

I, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (i) of the Labour
Relations Act, 1956, extend the periods fixed in

Government Notwes Nos. R. 108 of 24 March 1986 and -

R. 364 of 24 January 1989, by a further penod ending
31 March 1990.

D. VAN DER WALT,
Director: Labour Relations.

"dat die

‘No.R. 2109 '

No. R. 2106 2 . 29 September 1989
WET OP ARBEIDSVERHOUDINGE,; 1956

ELEKTROTEGNIESE NYWERHEID (NATAL) —
HERNUWING VAN OOREENKOMS VIR DIE
ELEKTROTEGNIESE AANNEMINGSEKSIE :
Ek, Dennis van der Walt, Direkteur: Arbeidsver-

houdmge, behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) (a) g)e) van die Wet op Arbeidsverhoudinge, 1956,

palings van Goewermentskennisgewing Nos..
R. 2748 van 11 Desember 1987 en R, 1660 van 19 Au-
gustus 1988, van krag is vanaf 1 Oktober 1989 en vir die
tydperk wat op 31 Desember 1989 emd;g '

D. VAN DER WALT,
Direkteur: Arbeidsverhoudinge.

No.R.2107 ~ 29Scptember 1989
- 'WET OP ARBEIDSVERHOUDINGE, 1956 .

ELEKTROTEGNIESE NYWERHEID, OOS-LON-

DEN.—HERNUWING VAN OOREENKOMS

Ek, Dennis van der Walt, Direkteur: Arbeidsver-
houdinge, behoorlik daartoe gemagtig deur-die Minis-
ter van annekrag, verklaar hierby, kragtens artikel 48
(4) (a) (ii) van die Wet op Arbei sverhoudmge 1956,
dat die bepalings van Goewermentskennisgewings Nos.
R. 1749 van 17 Augustus 1984, R. 1363 van 21 Junie
1985, R. 361 van 20 Februarie 1987 en R. 452 van 11

Maart 1988, van krag is vanaf 1 Oktober 1989 en vir die

tydperk wat op 31 Desember 1989 emdlg

D. VAN DER WALT,
Direkteur: Arbeidsverhoudinge.

No. R. 2108 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

DRANK- EN SPYSENIERSBEDRYF, DURBAN. —
HERNUWING VAN HOOFOOREENKOMS

Ek, Dennis van der Walt, Direkteur: Arbeidsver-
houdm%VI behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) (a) (ii) van die Wet op Arbei verhoudmge 1956,
dat die bepalings van Goewermentskennisgewings Nos.
R. 539 van 23 Maart 1979, R. 1598 van 1 Augustus
1980, R. 441 van 22 Maart 1981, R. 1431 van 28 Junie
1985, R. 1780 van 29 Augustus 1986, R. 1106 van 22
Mei 1987 en R. 166 en R. 167 van 3 Februarie 1989, van
krag is vanaf 1 Oktober 1989 en vur dle tydperk wat op
30 November 1989 eindig. -

D.VANDER WALT, :
Direkteur: Arbeidsverhoudinge.

29 September 1989
WET OP ARBEIDSVERHOUDINGE 1956

BOUVERENIGINGONDERNEMING. —
VERLENGING VAN OOREENKOMS

Ek, Dennis van der Walt, Direktelir: Arbeidsver-
houdinge, behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verleng hierby, kragtens artikel 48
(4) (a).(i) van die Wet op Arbeidsverhoudinge, 1956,
die tydperke vasgestel in Goewermentskennisgewings
Nos. R, 108 van 24 Maart 1986 en R. 364 van 24 Janu-
anfi’ 1989, met 'n verdere tydperk wat op 31 Maart 1990
eindig. :

D. VAN DER WALT,
Direkteur: Arbeidsverhoudinge.
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No. R. 2110 29 September 1989
LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY, KIMBERLEY. —
- MAIN AGREEMENT

l; Eli van der Merwe Louw, Acting Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Undertaking, Industry,
Trade or Occupation referred to in the heading to
this notice, shall be binding, with effect from the
second Monday after the date of publication of this
notice and for the period ending 31 October 1990,

“upon the employers’ organisation and the trade
union which entered into the said Agreement and
upon the employers and employees who are mem-
bers of the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2, 4, 7,
39 (2) (a), 44 and 45, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 31 October
1990, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified
in clause 1 of the said Agreement.

E. VAN DER M. LOUW,
Acting Minister of Manpower.

SCHEDULE .
INDUSTRIAL COUNCIL FOR THE BUILDING
INDUSTRY, KIMBERLEY

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and between the .

Kimberley Master Builders’ and Allied Trades Association

(hereinafter referred to as the “employers™ or the “employers’ orga-
nisation”), of the one part, and the

Amalgamated Union of Building Trade Workers of South Africa

(hereinafter referred to as the “employees” or the ““trade union™), of
the other part,

being the parties to the Industrial Council for the Building Industry,
Kimberley.

ARRANGEMENT OF AGREEMENT
A. Administrative and general.

Scope of application.

Period of operation.

Definitions.

Trade union organisers.

Administration of the Agreement. -

Exemptions.

Agents.

Invalid contracts and prohibition of waiving provisions of
Agreement.

Ultra vires provisions of Agreement.

B. Employees.
10. Engagement of juveniles.
11. Registration of employees.

12.  Prohibited employment.
13. Termination of employment.

© PR VELN e

No. R. 2110 29 September 1989’
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, KIMBERLEY.—
HOOFOOREENKOMS

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (?- van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en
betrekking het op die Onderneming, Nywerheid, Be-
dryf of Beroep in die opskrif by hierdie kennisgewing
vermeld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 31 Oktober 1990 eindig, bin-
dend is vir die werkgewersorganisasie en die vakver-

- eniging wat die Qoreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van ge-
noemde organisasie of vereniging is; en ‘

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2, 4, 7, 39 (2) (a), 44
en 45, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 31 Oktober 1990 eindig, bin-
dend is vir alle ander werkgewers en werknemers as
dié genoem in paragraaf (a) van hierdie kennisge-
wing wat betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of Beroep in die
gebiede in klousule 1 van die Ooreenkoms gespesifi-
seer.

E. VAN DER M. LOUW,
Waarnemende Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID,
KIMBERLEY

OOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die =

Kimberley Master Builders’ and Allied Trades Association

(hiema die “werkgewers” of die *‘werkgewersorganisasic™ genoem),
aan die een kant, en die

Amalgamated Union of Building Trade Workers of South Africa

(hierna die “werknemers” of die “‘vakvereniging™ genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Bounywerhéid, Kim-
berley. :

INDELING VAN OOREENKOMS

A. Administratief en algemeen.

Toepassingsbestek.
Geldigheidsduur.
Woordomskrywing.
" Organiseerders van vakvereniging.
Administrasie van die Ooreenkoms.
Vrystellings.
Agente. :
Ongeldige kontrakte en verbod op afstanddoening van die
bepalings van die Ooreenkoms.
Bepalings in Ooreenkoms wat ultra vires is.

B 00O b e b b e

B. Werknemers.

10. Indiensneming van jeugdiges.
11. Registrasie van werknemers.
12. Verbode indiensneming.

13. Diensbeéindiging.
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C. Employers.

14. Registration of employers.

15. Wage guaranice.

16. Records to be kept by employers.

i7. Copies of agreements to be kept by employers
18. Notice board.

19. Labour-only contracts.

. Hours of wori,

20. Maximum bours of work. |
_21. Overtime.
22. Shifiwork.
23. Annual leave and pubht. hol.ldays

E. Remuneraiion.,

24. Minimum wage rates.
'25. Payment for overtime
- 26. Payment for dangerous work.
'27. Holiday pay.
28. Payment of remuneration.

F. Site arrangements and amenities.

29. Wet weather shelter. -

'30. Storage and provision of tools.
31. Latrines.
32. Safety provisions.

G. Fundsand controi thereof.

33. Administratior: and control of funds.
34, Expenses of the Council.
35, Building Industry Holiday Fund, Klmberley
* 36. Benefit Fund for Artisans.
37. Benefit Fund for Non—Artnsans
38. Pension Fund.
39. National Development Fund for the Building Industry.
40. Building Industries Training Fund. '
41, Collection of trade union fees.
42. Savings scheme.
43, Computer fee.
44. Subscriptions—Kimberley Master Bullders and Allied
Trades Association.
- 45. Subscriptions—Building Industries Federation ' (South
: Africa). '
~46. Military Service Fund (Kimberley).

A. ADMIMISTRATIVE AND GENERAL

{. SCOPE OF APPLICATION

- (1) The terms of this Agneement shall be observed in the Building
Industry—

(a) by the employers and the employees who are members of the
employers’ organisation and the trade union, respectively;

(b) in an area bounded by and included in a radius of 15 kilo-
metres of the General Post Office, Kimberley, but excluding those
portions of the Province of the Orange Free State which fall wnthm
“the said radius of 15 kilometres.

(2) Notwithstanding the provisions of subclause (1), the terms of
this Agreement shall apply to—

(a) apprentices oaly in so far as they are not inconsistent with the
provisions of the Manpower Training Act, 1981, or any contract
entered into or any conditions fixed thereunder;

(b) trainees under the Manpower Training Act, 1981, only in so

far as they are not inconsistent with the provisions of that Act or -

any conditions fixed thereunder;

(c) labour-only contractors, working partners and working direc-
tors, principals and contractors.

(3) Notwithstanding the provisions of subclause (1) (a), the terms
of this Agreement shali—

. (a) not apply to clerical employees and administrative staff;

(b) not apply to university students and graduates in building
science and construction Supervisors, construction surveyors and
other persons doing practical work in the completion of their aca-
demic training.

C. Werkgewers.

14. Registrasic van werkgewers.

i5. Loonwaarborg.

16. Aantekeninge wat deur werkgewers gchou moet word.

17.- Kopieg van Ooreenkomste moet deur werkgewers bewaar
word.

18. Kennisgewingbord.

19. Slegs-arbeid-kontrakte.

D. Werkure.

~ 20. Maksimum werkure.
21. Oortydwerk.
22. Skofwerk.
23. Jaarlikse verlof en openbare vakansiedae.

K. Besoldiging.

24, Minimuin loonskale.

25. Betaling vir oortydwerk:

26. Betaling vir gevaarlike werk.
27. Vakansiebesoldiging. ;
28. Betaling van besoldiging.

Terreinreélings en geriewe.

29. Skuiling teen nat weer. '
30. Berging en verskaffing van gereedskap
31. Latrines.

32. Veiligheidsmaatregls.

‘G. Fondse en die beheer daaroor.

33. Administrasie van en beheer oor fondse.

34, Uitgawes van die Raad.

35. "Vakansiefondsvan die Bounywerheid, Klmberlcy

36. Bystandsfonds vir Ambagsmanne.

37. Bystandsfonds vir Nie-ambagsmanne:!

38. Pensioenfonds.

39. Nasionale Ontwnkkehngsfonds vir die Bounywerheid.

40. Opleidingsfonds van die Bounywerheid.

41. Invordering van vakveremgmgsledegeld

42. Spaarskema.

43. Rekenaarkoste.

44. Ledegcid—Kimberley Master Builders’ and Allied Trades
Association.

45. Ledegeld--Bou-Industrieé Federasie (Suid-Afrika).

46. Militérediensfonds (Kimberley).

A. ADMINISTRATIEF EN ALGEMEEN
1. TOEPASSINGSBESTEK

(1) Hierdie Ooreenkoms moet in die Bounywerheid nagekom

word—

‘(a) deur die werkgewers en die werknemers wat onderskeidelik
lede van die werkgewersorganisasie en die vakverenigingis;

(b) in 'n gebied begrens deur en ingesluit'binne 'n straal van 15
kilometer vanaf die Hoofposkanwor, Kimberley, maar uitgeson-
derd daardie gedeeltes van die provinsie die Oranje-Vrystaat wat
binne genoemde straal van 15 kilometer val.

(2) Ondanks subklousule (1), is hierdie Ooreenkoms —

) (a) op vakieerlinge van toepassing slegs vir sover dit nie met die
Wet op Mannckragopleiding, 1981, of met 'n kontrak wat daar-
kragtens aangegaan of met voorwaardes wat daarkragtens gestel is,
onbestaanbaar is nie;

(b) op kwekelinge wat oplgelei word ooreenkomsug die Wet op
Mannekragopleiding, 1981, -van toepassing slegs vir sover dit nie
met daardie Wet of met voorwaardes wat daarkxagtens gestel is,
onbestaanbaar is nie;

(c¢) op slegs-arbeid-kontrakteurs, werkende vennote en wer-
kende direkteurs, prinsipale en aannemers van toepassing.

(3) Ondanks subklousule (1) (a), is hierdie Ooreenkoms—

(a) nie van tocpasung op klerke en administratiewe personeel
nie;

(b) nie van toepassmg nic op universiteitstudente. cn gegra-
duecrdes in dic bouwetenskap en konstruksietoesighouers, kon-
struksieopmeters en ander persone wat besig is met prakucse werk
ter voltooiing van: hul akademiese opleiding.
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2, PERIOD OF OPERATION

This Agreement shall come into operation on such a date as may be
determined by the Minister in terms of section 48 of the Act and shall
remain in force until 31 October 1990 or for such period as may be
determined by him.

3. DEFINITIONS

Any expressions used in this Agreement which are defined in the
Labour Relations Act, 1956, shall have the same meaning as in the
Act, and any reference to an Act shall include any amendment of
such Act, further, unless inconsistent with the context—

(1) “Act” means the Labour Relations Act, 1956;

(2) “agent means a person appointed by the Council in terms of
the provisions of clause 7 hereof and section 62 (7) of the Labour
Relations Act, 1956;

(3) “apprentice” means an employee serving under a written
coniract of apprenticeship registered in terms of the Manpower
Training Act, 1981, and includes a minor employed on probation in
a designated trade under that Act;

(4) “artisan” means an employee in any d.esignated trade as
defined in clause 3 {8), who has either—

(a) completed an apprenticeship contract, by effluxion of
time, in terms of the Manpower Training Act, 1981, but has not
passed the prescribed qualifying trade test, or

(b) completed a period of training, by effluxion of time, in
terms of the Manpower Training Act, 1981, but has not passed
the prescribed qualifying trade test, and

(c) attended a technical college and is in possession of at least
a NI Certificate, or

(d) is registered with the Industrial Council as an artisan in
terms of any previous Agreement;

(5) “Building Industry” means, without in any way limiting the
ordinary meaning of the expression, the Industry in which em-
ployers and employees are associated for the purpose of erecting,
completing, renovating, repairing, maintaining or.altering build-
ings and structures and/or the making of articles for use in the
erection, completion or alteration of buildings and structures,
whether the work is performed, the material is prepared, or the
necessary articles are made on the site of the building or structures
or elsewhere, and shall include all work executed or carried out by
persons therein who are engaged in the foliowing trades of subdivi-
sions thereof:

(a) Asphalting, which includes covering floors, flat and/or slop-
ing roofs, water proofing or damp proofing of basements or
foundations, whether or not with prepared roll roofing or asphalt
sheeting having glazed or unglazed surfaces, whether or not us-
ing tar, macadam, neuchatel, limmer or any other type of solid
or semi-solid asphalt, mastic or emulsified asphalts or bitumens,

applied either hot or cold to such roofs, floors or basements or

foundations;

(b) bricklaying, which includes concreting and the fixing of
concrete blocks, slabs or plates, tiling of walls and floors, joint-
ing of brickwork, pointin'g, paving, mosaic work, facing work in
slate, in marble and in composition, slating, roof tiling and ce-
ment caulking of earthenware drains;

(c) french polishing, which includes polishing with a brush or
pad and spraying with any composition;

(d) glazing, which includes the cutting and/or fixing of all kinds
of glass or other like products into rebates formed in wood or
metal doors, windows, frames or like fixtures and all operations
incidental thereto;

(¢) joinery, which includes the fixing of all wooden fittings and
the manufacture of all articles of joinery incidental to such fit-
tings, whether or not the fixing in the building or. structure is
done by the person making or preparing the article used, and
shall include cupboards, kitchen dressers or other kitchen fix-
tures, which accrue to the building as a permanent part thereof!

(f) lead-light making, which includes the manufacture and/or
fixing of lead and/or other metal lights and display signs (exclud-
ing electrical fittings incidental thereto), and the glazing relating
thereto:

2. GELDIGHEIDSDUUR .

Hierdic Qorcenkoms tree in werking op die datum wat die Minis-'
ter kragtens artikel 48 van die Wet vasstel en bly van krag tot 31
Oktober 1990 of vir di¢ tydperk wat hy bepaal.

3. WOORDOMSKRYWING

Alle vitdrukkings wat in hierdie Qoreenkoms gebesig en in die Wet
op Arbeidsverhoudinge, 1956, omskryf word, het dieselfde betekenis
as in daardie Wet, en waar daar van 'n wet melding gemaak word,
word ook alle wysigings var sodanige wet bedoel; voorts, tensy
onbestaanbaar met die sinsverband, beteken—

(1) “Wet” die Wet op Arbeidsverhoudinge, 1956;

(2) ““agent” 'n persoon wat ooreenkomstig klousule 7 hiervan en
artikel 62 (7) van diec Wet op Arbeidsverhoudinge, 1956, deur die
Raad aangestel is;

{3) “vakleerling” 'n- werknemer wat diens doen ingevolge 'n
skriftelike leerlingskontrak wat ooreenkomstig die Wet op Man-
nekragopleiding, 1931, geregistreer is. en ook 'n minderjan’ge wat
ingevolge daardie Wet op proef in 'n aangewese bedryf in diens
geneem is:

(4) “*ambagsman’™ 'n werknemer in enige aangewese ambag soos
omskryf in klousule 3 (8) wat 0f—

(a) 'n vakleerlingkontrak met verloop van tyd kragtens die
‘Wet op Mannekragopleiding, 1981, voltooi het maar nie in die
voorgeskrewe kwalifiserende ambagstoets geslaag het nie, 6f

(b) 'n opleidingstydperk met verloop van tyd kragtens die Wet
op Mannekragopleiding, 1981, voltooi het, maar nie in die voor-
geskrewe kwalifiserende ambagstoets geslaag het nie. en

(c) 'n tegniese kollege bygewoon het en in besit is van ten
minste 'n NI-sertifikaat, of

LT}

(d) by die Nywerheidsraad as 'n ambagsman kragtens enige
vorige Ooreenkoms geregistreer is;

(5) “Bounywerheid”, sonder om die gewone betekenis van die
uitdrukking enigerwyse te beperk, dic Nywerheid waarin werkge-
wers en werknemers met mekaar geassosieer is met die doel om
geboue en bouwerke op te rig, te voltooi, op te knap, te herstel, te
onderhou of te verbou en/of om artikels te maak vir gebruik by die
oprigting, voltooiing of verbouing van geboue cn/of bouwerke,
afgesien daarvan of die werk verrig, die materiaal berei of die
nodige artikels gemaak word op die terrein van die gebou of bou-
werk of eiders, en omvat dit alle werk wat verrig word deur per-
sone wat in genoemde Nywerheid betrokke is by ondergenoemde
ambagte of onderverdelings daarvan:

(a) Asfaltwerk, wat die volgende insluit: Die bedekking van
vloere, plat- enfof staandakke, die waterdigting of vogdigting van
kelders of fondamente, hetsy met bereide rolle dakbedekking of
asfaltplate met geglasuurde of nie-geglasuurde oppervlakke, of
nic, en afgesicn daarvan of teer, macadam, neuchatel, limmer of
'n ander tipe soliede of halfsoliede asfalt, mastik of cmulsic-
asfalt of bitumen wat of warm of koud op sodanige dak, vloer,
kelder of fondament aangebring word, gebruik word of nic:

(b) messelwerk, wat dic volgende insluit: Betonwerk en die
aanbring van betonblokke. -blaaie of -plate, die aanbring van
teéls aan mure en vloere, voegwerk aan steenwerk, voegstry-
king. plaveiwerk, mosaickwerk. voorwerk met lciklip, met
marmer ¢n met komposicmateriaal, leiklipwerk, pandekking cn
sementkalfaatwerk aan erdepypriole;

(c) lakpolitoerwerk, wat dic volgende insluit: Polcerwerk met
'n kwas of kussinkie cn bespuiting met 'n komposisiestof;

(d) beglasing, wat dic volgende insluit: Dic sny en/of aanbring
van alle soorte glas of dergelike materiaal in sponnings in hout-of
metaaldeure, -vensters, -rame of dergelike vaste toebehore, en
alle werksaamhede wat daarmee in verband staan;

(¢) skrvnwerk, wat dic volgende insluit: Dic aanbring van alle
houttoebehore en die vervaardiging van alle skrynwerkartikels
wat met sodanige toebehore in verband staan, afgesicn daarvan
of die persoon wat sodanige artikel vervaardig of berei het die
aanbringwerk in die gebou of bouwerk doen of nic, en sluit dit
ook in rakkastc, kombuiskaste of ander kombuistoecbehore wat
as 'n permancnte deel van dic gebou aangebring word:

(f) ruit-in-lood-werk, wat dic volgende insluit: Die vervaardi-
ging cn/of aanbring van ruite in lood en/of ander metaal cn van
reklameborde (uitgesonderd die elektriese toebehore wat daar-
mee in verband staan) en die beglasing wat daarop betrekking
het;
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. -(g) masonry, which includes stone ;:utting and building (also

' . the cutting and building of ornamental and monumental stone

work), concreting and the fixing or building or precast or artifi-
cial stone or marble, paving, mosaic work, pointing, wall and
floor tiling, operating a Mali and Biax or similar type of portable
spinner, flexible cutting, finishing and other stone working
machinery, other than stone polishing machinery, and sharpen-

" “ing of masons’ tools, whether or not the fixing in the building or

structure is done by the person making or preparing the article
used; .
* (h) metal work, which includes the fixing of steel ceilings,
metal windows, metal doors, builders’ smith work, metal frames
" and metal stairs and architectural metal work, the manufacture
and/or fixing of drawn metal and sheet and extruded metal,
whether or not the fixing in the building or structure is done by
the person making or preparing the article used; '

(i) painting, which includes decorating, paper-hanging, dis-
tempering, lime and colour washing, staining, varnishing, grain-
ing and marbling and spraying, spray painting, signwriting and
wall decorating, the use of tar and its products, and shall include
sandpapering and all work preparatory to the operations afore-
mentioned, sandpapering of walls and woodwork, filling cracks
in walls and puttying of wpoc!workg

(i) plastering, which includes modelling, model making, mould

" making, facing of casts to moulds, making and fixing plaster
board ceilings and fibrous plaster or other compositions, grano-
Jothic, terrazzo, and composition floorlaying, composition wall

covering and polishing, operating a Mall and Biax or similar type

of portable spinner, flexible cutting and finishing machinery,
wall and floor tiling, paving and mosaic work, metal lathing,
acoustic spraying and all processes incidental to the completion
of ceilings and walls, whether or not the fixing in the building or
structure is done by the person making or preparing the article
used;

(k) plumbing, which includes brazing and welding, lead burn-
ing, gas fitting, sanitary and domestic engineering, drainlaying,
caulking, ventilating, heating, hot and cold water fitting, fire
sprinkier installation and the manufacture and fitting of all sheet
metal work, whether or not the fixing in the building or structure
* is done by the person making or preparing the article used;

(1) shop, office and bank fittings, which includes the manufac-
ture and/or fixing of shop fronts, window enclosures, show cases,
counter screens and interior fittings and fixtures;

(m) steel reinforcing andlor steel construction, wich includes
the fixing of all classes of steel or other metal columns, girders,
steel joists, sheeting or metal in any form which form part of a
building or structure; :

(n) woodworking, which includes carpentry, veneer panelling,
and polishing and sandpapering of same, woodworking, machin-
ing, turning, carving, the cladding of all types of roofs, fixing of
sound and acoustic material, cok and asbestos insulation, wood-
Jathing, composition cciling and wall covering, drilling and plug-
ging of walls, covering of woodwork with metal, block and other
flooring which includes carpet fitting, including wood, linoleum,
rubber composition, asphalt based floor coverings or cork, in-
cluding the sandpapering of same, operating a Mall and Biax or
similar type of portable spinner, flexible cutting, finishing and
polishing machinery, shuttering and/or preparation of forms or
moulds for concrete, whether or not the fixing in the building or
structure is done by the person making or preparing the article

. used: Provided, however, that the laying of linoleum or carpets
by a supplier whose main business is in the Commercial Distribu-
tive Trade shall be excluded from this definition when such lay-
ing is incidental to the sale of such linoleum and forms no part of
the direct cost to the customer;

(g) klipmesselwerk, wat die volgende inshuit: Klipkap- en klip-
bouwerk (ook die kap van Klippe vir en die bou van sier- en
monumentklipwerk), betonwerk en die aanbring of bou van
voor- af gegiete of kunsklip of kunsmarmer, plaveiwerk, mosa-
iekwerk, voegstryking, muur- en vloerteélwerk, dic bediening
van 'n Mall en Biax- of dergelike tipe verplaasbare spinner, buig-
same sny-, afwerk- en ander klipwerkmasjinerie, uitgesonderd
klippoleeimasjinerie, en die skerpmaak van klipwerk-
gereedskap, afgesien daarvan of die persoon wat sodanige arti-
kel vervaardig of berei het die aanbringwerk in die gebou of

bouwerk doen of nie;

(h) metaalwerk, wat die volgende insluit: Die aanbring van die
staalplafonne, metaalvensters, metaaldeure, siermetaalwerk,
metaalrame en metaaltrappe en boumetaalwerk, die vervaardi-
ging en/of aanbring van getrokke metaal en plaat- en uitgedrukte
metaal, afgesien daarvan of die persoon wat sodanige artikel
vervaardig of berei het die aanbringwerk in-dic gebou of bou-
werk doen of nie; o

(i) verfwerk, wat die volgende insluit: Versierwerk, muurplak-

. werk, distemperwerk, afwit- en kleurkalkwerk, beitswerk, ver-

piswerk, vlamskilderwerk en marmering en bespuiting, spuit-
verfwerk, letterskilderwerk en muurversiering, die gebruik van
teer en die produkte daarvan, asook skuurwerk en alle werk ter
voorbereiding vir die werksaamhede soos voornoem, die afskuur
van mure en houtwerk, die opvul van barste in mure en die
aanbring van stopverf in houtwerk;

(i) pleisierwerk, wat die volgende insluit: Boetseerwerk, mo-
delleerwerk, die maak van vorms, die aanbring van voorwerk in
vorms vir stortsels, die maak en aanbring van pleisterbordpla-
fonne en vesel- of ander komposisicpleister, granolitiese, ter-
rasso- en komposisievioerwerk, komposisiemuurbedekking en
die poleerwerk daaraan, die bediening van 'n Mall en Biax- of
dergelike tipe verplaasbare spinner, buigsame sny- en afwerk-
masjinerie, muur- en vloerteélwerk, plavei- en mosaickwerk,
metaallatwerk, akoestiekspuitwerk en alle prosesse wat in ver-
band staan met die voltooiing van plafonne en mure, afgesien
daar van of die persoon wat sodanige artikel vervaardig of berei
het die aanbrigwerk in die gebou of bouwerk doen of nie;

(k) loodgieterswerk, wat die volgende insluit: Sweissoldeer-
werk en sweiswerk, loodlaswerk, gasaanlegwerk, sanitére en
huisingenieurswerk, rioolaanlegwerk, kalfaatwerk, ventileer-
werk, verwarmingswerk, die aanlé van warm en koue water, die
installering van brandsproeiers en die vervaardiging en aanbring
van allerlei soorte plaatmetaalwerk, afgesien daarvan of die per-
soon wat sodanige artikel vervaardig of berei het die aanbring-
werk in die gebou of bouwerk doen of nie;

(1) winkel-, kantoor- en bankuitrustingwerk, wat die volgende
insluit: Die vervaardiging en/of aanbring van winkelfronte,
vernsterafskortings, uitstalkaste, . toonbankskerms en bin-
nenshuise los en vaste toebehore;

(m) staalwapening enlof staalkonstruksie, wat die volgende
insluit: Die aanbring van alle soorte staal- of ander metaalsuile,
dwarsléers, staalbalke, plaatmetaal of metaal in watter vorm ook
al vorm wat deel uitmaak van 'n gebou of bouwerk;

(n) hourwerk, wat die volgende insluit: Timmerwerk, fineer-
paneelwerk en die polering en skuur daarvan, houtwerk, masji-
nering, draaiwerk, houtsnywerk, die bedekking van alle soorte
dakke, die aanbring van klank- en akoestiekmateriaal, kurk- en
asbesisolasie, houtlatwerk, komposisieplafonne en -muurbedek-
king, die boor van gate en die aanbring van proppe in mure, die
bedekking van houtwerk met metaal, blokkies- en ander vloer-
werk wat matinstellering insluit, met inbegrip van hout, lino-
leum, rubberkomposisie, asfaltiese vloerbedekking of kurk, met
inbegrip van die afskuur daarvan, die bediening van 'n Mall en
Biax- of dergelike tipe verplaasbare spinner, buigsame sny-, af-
werk- en poleermasjinerie, bekisting en/of die bereiding van
vorms vir beton, afgesien daarvan of die persoon wat sodanige
artikel vervaardig of berei het, die aanbringwerk in die gebou of
bouwerk doen of nie: Met dien verstande egter dat as linoleum
of matte gelé word deur die verskaffer daarvan wic se ver-
naamste besigheid in die Kommersi€le Distribusiebedryf is, dit
uitgesluit moet word van hierdie omskrywing wanneer sodanige
léwerk iets bykomstige is by die verkcop van sodanige linoleum
en geen deel van die regstreckse koste van die klant uitmaak nie;
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(6) “Council” means the Industrial Council for the Building
Industry, Kimberley, deemed to have been registered in terms of
section 19 of the Act;

(7) “craftsman” means an empbyce in any designated trade as
defined in clause 3(8) who has either —

(a) completed an apprenticeship contract in terms of the Man-
power Training Act, 1981, and has passed the qualifying trade
test, or

(b) completed a period of training in terms of the Manpower
Training Act, 1981, and has passed the qualifying trade test, or

(¢) successfully completed all courses in the specified skills
training modules at a recognised institutionai training centre,
and

(d) attended a technical college and is in possession of at least
a N2 Certificate; or

(e) completed on-site training for a period of three years, or

() is registered with the Industrial Council as either a crafts-
man or master craftsman in terms of any previous agreement;

(8) “designated trade” means one or more of the following
trades which may be performed by a crafisman, artisan, specified
skills trainee or apprentice: :

Bricklaying, carpentry, joining, shopfitting, plastering and pa-
ving, plumbing and drainlaying, wall and floor tiling, painting
and decorating, bricklaying/plastering, clectrician (construction)
and carpentry/joining;

(9) “emergency work™ means such work as cannot teascnably be
performed during the hours prescribed or as may be laid down in
accordance with clause (20);

(10) “essential services” means any work which must necessarily
be performed in order to ensure the health and safety of the public
or the carrying on of any other industry, business or undertaking;

(11) “general worker” means an employee engaged on any task
not elsewhere specified in any definitions of the categories referred
to in the definition of “designated trade”, but including supervising
of other general workers; :

(12) “labour-only contract” means a contract, agreement,
arrangement or understanding in terms of which an employer un-
dertakes to do work for which he is to be paid only for the provi-
sion of his own labour and/or that of his employees, if any, and
where such employer is not responsible for the payment 0 manu-
facturers or merchants who in the ordinary course of their business
supply material to the Building Industry, for 2l the material to be
used in the execution of such work;

(13) “labour-only contractor” means an employer who is regis-
tered with the Council in accordance with the provisions of clause
(19), and who undertakes a labour-only contract;

14) “lock-up” means any shed, room, workshop, factory or
similar place, constructed of four walls and a roof, composed of
concrete, brickwork, wood, iron or any combination thereof,
which can be securely locked, all windows, fanlights and other
openings to be properly burglar-proofed, the whole to be con-
structed to provide a place of adequate size for the safe-keeping of
employees’ tools or clothes at any time;

(15) “overtime” means all time worked in excess of the hours
prescribed in clause (20);

(16) “Secretary” means the Secretary for the time being of the
Council and includes any official nominated by the Council to act
as Secretary;

(17) “specified skills courses” means the courses prescribed in
the Training Skills Modules covering all designated trades at &
recognised practical institutional training centre;

(18) “specified skills trainee’ means an employee registered in a
specific trade who is permitted to perform work as defined in
clause 3 (8), who has successfully completed one or more of the
prescribed specified skills courses in the training modules at a re-
cognised practical institutional (raining centre, and has done the
on-site period of training as prescribed.

(6) “Raad” die Nywerheidsraad vir die Bounywerheid, Kimber-
ley, wat geag word ingevolge artikel 19 van dic Wet geregistreer te
wees;

(7) “vakman” *n werknemer in enige aangewes¢ ambag s00s
omskreyf in kiousule 3(8) wat of —

(2) 'n vakleerlingkontrak kragtens die Wet op Mannekrag-
opleiding, 1981, voltooi het en in die kwalifiserende arabagstoets
geslaag het, of

{(b) 'n opicidingstydperk kragtens dic Wet op Mannekrag-
opleiding, 1981, voltooi het en in die kwalifiserende ambagstoets
geslaag het, of

(c) alle kursusse in die opleidingsmodules gespesifiseerde am-
bag aan n erkende institusionele opleidingsentrum suksesvol

_ voltooi het, en

(d) 'n tegniese koilege bygewoon het en in besit is van ten
minste 'n N2-sertifikaat; of

(e) 'n indiensopleidingstydperk van drie Jaar voltooi het, of

(f) by die Nywerheidsraad as *n vakman of 'n meestervakman
kragtens enige vorige ooreenkoms geregistreer is;

(8) “aangewese ambag” een of meer van die voigende ambagte

" wat deur 'n vakman, ambagsman, kwekeling gespesifiseerde am-

bag of vakleerling verrig kan word:

Messelwerk, timmerwerk, skrynwerk, winkeluitrustingswerk,
pleisterwerk en plaveiwerk, loodgicters- en rioolaanlegwerk,
muur- en vioerte€lwerk, verfwerk en viersiering, messelpleister-
werk, elektrisién (konstruksie) en timmerskrynwerk;

(9) “noodwerk” werk wat nie redelikerwys verrig kan word ge-
durende die wre in kiousule (20) voorgeskryl of wat in
ooreenkomstig daarmee bepaal kan word nie;

(10) “nocdsaaklike dienste” alle werk wat noodsaaklik verrig
imoet word ten einde die gesoncheid en veiligheid van die publiek
of die voorsetting van 'n ander nywerheid, besigheid of onderne-
ming te verseker;

(11) “algemene werker” 'n werknemer wat werk van enige aard
verrig wat nérens anders gespesifiseer is in enige omskrywing van
die kategoriet in die omskrywing van “aangewese ambag” bedoel
nie, maar behels toesig hou oor ander algemene werkers;

(12} “slegs-arbeid-kontrak” ’n kontrak, corcenkoms, re€ling of
verstandhouding waarvolgens 'n werkgewer opderneem om werk
te doen en vir di€ werk betaal te word slegs vir die verskaffing van
sy eie arbeid en/of di€ van sy werknemers, as daar is, en waarvol-
gens hy nie aan die vervaardigers of handelaars wat in die gewone
loop van sake materiaal aan die Bounywerheid lewer verantwoor-
delik is vir betaling ten opsigte van al die materiaal wat vir die
uitvoering van die werk gebruik sal word nie;

(13) “slegs-arbeid  konmtrakteur” 'n werkgewer  wat
ooreenkomstig klousule (19) by die Raad geregistreer is en wat 'n
slegs-arbeid-kontrak onderneem;

(14) “toesluitpiek™ 'n skuur, kamer, werkwinkel, fabrick of
soortgelyke plek wat uit vier mure en 'n dak bestaan, wat van
beton, stene, hout, sink of *n kombinasie daarvan gemask is, wat
stewig toegesluit kan word, waarvan alle vensters, boligte en ander
openinge behoorlik van diefwering voorsien is, en wat so gebou
moet word dat dit groot genoeg is sodat die gereedskap of klere
van werknemers te alle tye veilig daarin bewaar kan word:

(15) “oortydwerk™ alle tyd wat daar langer gewerk word as die
ure in klousule (20) voorgeskryf;

(16) “Sekretaris” dic persoon wat op 'n bepaalde tydstip die
Sekretaris van die Raad is en 0ok 'n beampte wat die Raad aanwys
om as Sekretaris op te tree: :

(17) “kursusse in gespesifiseerde ambagte” die voorgeskrewe
kursusse in die opleidingsmodules (espesifiscerde ambagte) wat al
dic aangewese ambagte aan 'n erkende praktiese institusionele
opledingsentrum dek;

(18) “kwekeling (gespesifiscerde ambag)” 'n werknemer wat as
sodarig in 'n spesifieke ambag geregistreer is en toegelaat word om
werk s00s in klousule 3 (8) omskryf te verrig, wat een of meer van
die voorgeskrewe kursusse (gespesifiserde ambagte) in die
opleidingsmodules suksesvol voltooi het aan 'n erkende prakticse
institusionele opleidingsentrum en die voorgeskrewe indiens-
opleidingstydperk, soos voorgeskryf, voltooi het.
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4. TRADE UNION ORGANISERS

_ Trade union organisers shall be allowed to contact their members
working on jobs with the consent of the employer or his duly author-
ised representative or the foreman.

5. ADMINISTRATION OF THE AGREEMENT

" The Council shall be the body responsible for the administration of
this Agreement and it may issue expressions of opinion not inconsis-
tent with the provisions thereof for the guidance of employers and
employees. ;

6. EXEMPTIONS
(1) The Council may in writing grant exemption' to any person or

persons from any of the provisions of this Agreement for any good
and sufficient reason. '

(2) The Council shall have the power to fix the cnditions subject to
which an exemption shall operate.

- (3) A licence of exemption under the signature of the Chairman
and Secretary of the Council shall be issued to every person
exempted. A licence of exemption shall not be valid in any area other
than that for which it was granted.

(4) A licence of exemption may be amended or withdrawn at any

" time by the Council during the period for which it was granted.

(5) An employer shall observe the terms of any licence of exemp-
tion granted in accordance with the provisions of this clause. '

7. AGENTS

(1) The Council shall appoint one or more persons as agenis to
assist in giving effect to the terms of this Agreement. An agent shall
have the right to—

" (a) enter any premises or places in'which the Building Industry is
carried on at any time when he has reasonable cause to believe that
any person is employed therein; _

-, (b) orally examine, either alone or in the presence of any other

" persons he thinks fit with respect to matters relating to this
Agreement, every person whom he finds in or about the premises
or place and require such person to answer the questions put;

- (c) require the production of, and inspect, examinc and copy
such books, time sheets, records and documents, as may be nec-

essary for ascertaining whether the provisions of this Agreement

are being complied with.

(2) The agent when entering, inspecting or examining, may take
with him an interpreter. - '
_' (3) Every person upon whom the provisions of this Agreement are
binding shall grant the agent all the facilities referred to.
8. INVALID CONTRACTS AND PROHIBITION OF WAIVING
PROVISIONS OF AGREEMENT

N (1) No employer or employee may enter into any agreement Or

sérvice contract, express or implied, to permit of the payment to that -

employee of remuneration less than that prescribed in this
Agreement, or of the application to that employce of any treatment
or the granting to him of any benefits less favourable to him than the
treatment or benefits prescribed in this Agreement, and any such
agreement or service contract, whether entered into before or after
the coming into operation of this Agreement, shall be void.

(2) No employee may waive the application to him of any provision
of this Agreement, and any agreement or service contract, whether
entered into before or after the coming into operation of this
Agreement, which purports to effect any such waiver, shall be void.

(3) No employer shall require or permit an employee to pay or

repay to him any remuneration which is payable or has been paid to
. that employee in terms of the provisions of this Agreement.

(4) No employer shall requirc or permit an employee to give a
receipt for or otherwise to represent that he has received more than
. he actually received by way or remuneration.

_ gesluit, is ongeldig.

4. ORGANISEERDERS VAN VAKVERENIGING

Die organiseerders van die vakvereniging moet toegelaat word om,
met die toestemming van die werkgewer of sy behoorlik gemagtigde
verteenwoordiger of die voorman, met hul lede in verbinding te tree
op die plekke waar hulle werk.. -

5. ADMINISTRASIE VAN DIE OOREENKOMS

Die Raad is die liggaam wat vir die administrasie van hierdie Oor-

‘eenkoms verantwoordelik is, en hy kan vir die leiding van werk-

gewers en werknemers menings uitspreek wat nic met die bepalings
hiervan onbestaanbaar is nie.

6. VRYSTELLINGS

(1) Die Raad kan om 'n afdoende rede vrys_téliing van enigeen van
die. bepalings van hierdie Ooreenkoms skriftelik aan 'n persoon of
persone verleen. '

(2) Die Raad kan die voorwaardes stel waarop sodanige vrystelling
van krag sal wees. ' :

(3) 'n Vrystellingsertifikaat, onderteken deur die Voorsitter en die
Sekretaris van die Raad, moet uitgereik word aan elke persoon wat
vrygestel word. ’n Vrystellingsertifikaat is slegs geldig in dic gebied
waarvoor dit uitgereik is. ' .

(4) Die Raad kan 'n vrystellingsertifikaat te eniger tyd gedurende
die tydperk waarin dit van krag is, wysig of intrek.

(5).’n Werkgewer moet die bepalings van 'n vrystellingsertifikaat
wat ooreenkomstig hierdie klousule uitgereik is, nakom.

7. AGENTE

(1) Die Raad moet een of meer persone as agente aanstel om hom
behulpsaam te wees met die uitvoering van hierdie Ooreenkoms. 'n
Agent het die reg om— :

(a) 'n porseel of plek waarin die Bounywerheid beoefen word, te
eniger tyd te betree wanncer hy grond het om te vermoed dat
iemand daar werksaam is; ’

(b) enigeen wat hy op of in die omgewing van die perseel of plek
vind, of alleen of in die teenwoordigheid van dié ander persone wat
hy, met die oog op die sake wat op hierdic Ooreenkoms betrekking
het, dienstig ag, mondeling te ondervra en om van sodanige per-
soon te vereis om te antwoord op dic vrae wat gestel word;

(c) te vereis dat di¢ boeke, tydstate, registers en dokumente wat
nodig is om vas te stel of hierdie Qoreenkoms nagekom word,
getoon word en om dit te ondersoek, te inspekteer en afskrifte
daarvan te maak. ' i

(2) Wanneer die agent ’n perseel betree en sy inspeksie- of onder-
soekwerk verrig, kan hy 'n tolk met hom saamneem.

(3) Elkeen vir wie hierdie Ooreenkoms bindend is, moet aan die
agent al die fasiliteite verlecn wat hierbo bedoel word.

8. ONGELDIGE KONTRAKTE EN VERBOD OP AFSTAND-
DOENING VAN DIE BEPALINGS VAN DIE OOREENKOMS

(1) Geen werkgewer of werknemer mag 'n ooreenkoms of
dienskontrak aangaan nie, hetsy uitdruklik of stilswyend, wat toclaat
dat aan dié werknemer minder besoldiging betaal word as wat in
hierdic Ooreenkoms voorgeskryf word, of dat hy-op minder gunstige
wyse behandel of dat aan hom minder gunstige bystand verleen word
as die behandeling of die bystand in hierdie Qoreenkoms voor-
geskryf, en elke sodanige ooreenkoms of dienskontrak, hetsy voor of
na die inwerkingtreding van hierdic Oorecnkoms aangegaan of

(2) Geen werknemer mag afstand doen van die toepassing op ho
van die bepalings van hierdie Ooreenkoms nie, en elke ooreenkoms
of dienskontrak, hetsy voor of na die inwerkingtreding van hierdie
Ooreenkoms aangegaan of gesluit, wat sodanige afstanddoening
beoog, is ongeldig. _

(3) Geen werkgewer mag van 'n werknemer vereis of hom toelaat
om aan hom besoldiging te betaal of terug te betaal wat ingevolge
hierdie Ooreenkoms aan dié werknemer betaalbaar is of aan hom
betaal is nie. : S

(4) Geen werkgewer mag van 'n werknemer vereis of hom toelaat
om 'n kwitansie te gee of andersins voor te gee dat hy meer ontvang
het as wat hy werklik by wyse van besoldiging ontvang het nie.
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9. ULTRA VIRES PROVISIONS IN AGREEMENT

In the event of any provision, subclause or clause of this
Agreement being inoperative or ultra vires the powers of the parties
or the Minister, either before or after publication of this Agreement
in the Government Gazeite by the Minister under the provisions of
the Act, this shall in no way affect the remainder of the Agreement,
which shall in that event constitute the Agreement. '

B. EMPLOYEES

10. EMPLOYMENT OF JUVENILES

No person under the age of 15 years shall be employed in the

Industry. _ : C _ .
11. REGISTRATION OF EMPLOYEES

(1) Specified skills trainees. —No employer shall employ any person
as a specified skills trainee in any one or more of the specified skills
courses as defined in clause 3 (17), unless registered with the Council,
who will issue such person with a certificate of registration covering
such specified skill or skills: Provided that— _

(i) prospective trainees may be tried out, on site, for one month,
after which they must pass the Competency Based Training Test of
the Building Industries Federation (South Africa) (Bifsa) before
‘Council will issue a Contract of Traineeship, which may be
transferable between employers; '

(ii) registered trainees will revert to a general worker if—

(aa) they fail to pass the first course of any specified skill after
four attempts, or -

(ab) they fail to pass all the modules at a recognised practical
institutional training centre within three years; o
(iii) technical training will be done at a technical college, on

advice from Council. ! '

(2) Artisans and craftsmen. —No employer shall employ any person
as an artisan, as defined in clause 3 (4) or a craftsman, as defined in
clause 3 (7), unless registered with the Council, who will issue such
person with a certificate of registration:

Provided that persons, at date of publication of this Agreement, who,
in the opinion of the Council, could qualify as a specified skills
trainee, artisan or craftsman, shall, notwithstanding the terms of sub-
clause (1), be issued with a certificate of registration by the Council in
the applicable category. .

12. PROHIBITED EMPLOYMENT

(1) No employer shall permit an employee to perform skilled work
unless such employee is registered as a skilled employee, labour-only
contractor or working employer. '

(2) No employee may perform skilled work unless he is registered

as a skilled employee, labour-only contractor or working employer.
- (3) Subject to the provisions of section 83 of the Act and
notwithstanding anything to the contrary in this Agreement, no pro-
vision which prohibits a person to perform an operation shall be
deemed to relieve the employer of such a person from paying the
prescribed wages and allowances of an artisan which he would have
had to pay and observing the conditions which he would have had to
observe had the performance of the particular operations by the per-
son concerned not been prohibited, and the employer shall remain
liable to pay such emuneration and observe such conditions as if the
performance of the particular operations by the person concerned
had not been prohibited. '

13. TERMINATION OF EMPLOYMENT

(1) No notice of termination of employment shall be required un- |

less the employee concerned has worked for at least three consec-
utive days with the same employer. o : :
(2) Subject to—

(a) the right of an employer or an employee to terminate em-
ployment without notice for any good cause recognised by law as
sufficient; or ) : oo

. (b) the provisions of any written agreement between employer
and employee stipulating a period of notice in' excess of that pro-
vided herein; or ; S

(c) the provis?ons of subclause (4) (iii);

9. BEPALINGS IN OOREENKOMS WAT ULTRA VIRES IS )
Ingeval van ’n bepaling, subklousule of klousule van hierdie Qor-
eenkoms ongeldig is of ultra vires is vir sover dit die bevoegdhede van
die partye of die Minister betref—hetsy voor of na die publikasie van
hierdie Ooreenkoms in die Staatskoerant deur die Minister kragtens
die bepalings van die Wet—raak dit hoegenaamd nie die res van die
Ooreenkoms nie, wat in so ’n geval die Qoreenkoms vitmaak. }

B. WERKNEMERS

_ 10. INDIENSNEMING VAN JEUGDIGES
Niemand onder die ouderdom van 15 jaar mag in die Nywerheid in

| diens geneem word nie.

11.' REGISTRASIE VAN WERKNEMERS
(1) Kwekeling gespesifiseerde ambag. —Geen werkgewer mag 'n
persoon in diens neem as 'n kwekeling (gespesifiseerde ambag) in een
of meer van die kursusse in gespesifiseerde ambagte, soos omskryf in
klousule 3 (17) nie, tensy hy geregistreer is by die Raad wat sodanige
persoon van 'n registrasiesertifikaat sal voorsien waarin voorsiening
gemaak word vir die gespesifiseerde ambag of ambagte: Met dien
verstande dat— i
(i) voornemende kwekelinge een maand lank op die terrein
toets kan word, waarna hy in die Bevoegdheidsgebaseerde
leiding-toets van die Bou-Industrieg Federasie (Suid-Afrika)
(Bifsa) moet slaag alvorens die Raad ’n kwekelingskontrak sal
uitreik wat van een werkgewer na 'n ander oorgedra kan word;
(ii).’n geregistreerde kwekeling weer tot algemene werker ver-
laag sal wordl, indien hy nie—
(aa) na vier pogings in die eerste kursus van enige gespesifi-
seerde ambag slaag nie, of
(ab) binne drie jaar in al die modules aan 'n erkende praktiese
‘institusionele opleidingsentrum slaag nie; :
(iii) tegniese opleiding op aanbeveling van die Raad by ’n teg-
niese kollege sal geskied. :

(2) Ambagsmanne en vakmanne. —Geen werkgewer mag 'n werk-

nemer as 'n ambagsman, soos omskryf in klousule 3 (4), of 'n vak-
man, soos omskryf in klousule 3 (7), in diens neem nie, tensy hy
geregistreer is by die Raad, wat ’n registrasiesertifikaat aan sodanige
persoon sal uitreik: - :
Met dien verstande dat die Raad, ondanks subklousule (1), 'n regi-
strasiesertifikaat in die toepaslike kategorie sal uitreik aan iemand
wat ten tye van die publikasie van hierdie Ooreenkoms na die mening
van die Raad kan kwalifiseer as kwekeling (gespesifiseerde ambag),
ambagsman of vakman. -

, 12. VERBODE INDIENSNEMING

(1) Geen werkgewer mag toelaat dat 'n werknemer geskoolde werk
verrig nie tensy sodanige persoon geregistreer is as 'n geskoolde
werknemer, slegs-arbeid-kontrakteur of werkende werkgewer.

(2) Geen werknemer mag geskoolde werk verrig nie tensy hy gere-
gistreer is as 'n geskoolde werknemer, slegs-arbeid-kontrakteur of
werkende werkgewer.

(3) Behoudens artikel 83 van dic Wet en ondanks andersluidende

 bepalings in hierdie Ooreenkoms, word geen bepaling wat 'n persoon

verbied om 'n werksaamheid te verrig, geag 'n werkgewer van soda-
nige persoon vry te stel van die betaling van die voorgeskrewe lone en
toelaes van 'n ambagsman wat hy sou moet betaal het en van die
nakoming van die voorwaardes wat hy sou moet nagekom het indien
die verrigting van daardie werksaamhede deur die betrokke persoon
nie verbied was nie, en die werkgewer bly aanspreeklik om sodanige
besoldiging te betaal en sodanige voorwaardes na te kom asof die
verrigting van daardie werksaamhede deur die betrokke persoon nie
verbied was nie.

13. DIENSBEEINDIGING
(1) Geen kennisgewing van diensbegindiging is nodig nie tensy die
betrokke werknemer minstens dric agtereenvolgende dae by die-
selfde werkgewer in diens was. :
(2) Behoudens— _
(a) die reg van 'n werkgewer of 'n werknemer om diens sonder
- kennisgewing te begindig om ’n regsgeldige rede; of
(b) die bepalings van ’n skriftelike ooreenkoms tussen die werk-
gewer en die werknemer waarby °n langer kennisgewingstermyn
bepaal word as di€ waarvoor hierin voorsiening gemaak word; of

(c) subklousule (4) (iii);
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an emplojrer desirous of terminating the employment of an employee

or an employee desirous of terminating an engagement with an em-

ployer shall give, in the case of employees for whom wages are pres-
cribed in clause 24 (b), (c) and (d), not less than two hours’ notice
and in the case of other employees, not less than one hour’s notice of

such termination of employment to the employer or the employee, as

the case may be, on any working day.
(3) For the purposes of this clause, the expression “‘any cause

recognised by law as sufficient” shall, without in any way limiting the .

ordinary meaning of the expression, include any one or more of the
following: : N

(a) Being under the influence of drugs or alcohol;
_(b) proven pilfering, theft or misappropriation of money, goods or
property; ' : 3 ' vl
““(c) repeated unpunctuality or deliberate absenteeism, provided
previous warnings have been given; © #owS

(d) refusing to obey reasonable instructions or orders; :.

(e) serious disrespect or insubordination;
i) assault or physical violence;

(g) intimidation;

actions;

(i) failure to pay wages or to issue stamps when they are due.

(4) Should an employee cease work without having given to an
employer the notice prescribed in subclause (2), the employer may
deduct from any wages in the process of accrual to such employee an
amount equivalent to the wages payable in terms of clause 4 for a
period equal to such notice. #

' (5) The minimum period of such notice shall become operative at
the commencement of the last two hours or one hour, as the case may
be, before finishing time on the day in respect of which notice is
given: Provided that—

(i) an.employer ‘who- gives notice to an employee for whom
wages are prescribed in clause 24 (b), (¢) and (d) shall allow such

" employee to put his tools in working order during the minimum
period of such notice, except in the casc of an employee who has

worked for less than five days; 5

(ii) an employee who gives notice to an employer shall never-
- theless continue until finishing time at the work for which he was
engaged, save that an employee referred to in paragraph (i) above
shall during the minimum period of such notice be allowed to put
his tools in working order but shall nevertheless continue until
finishing time at the work for which he was engaged for any portion
of such minimum period not required for this purpose; _
(iii) an employee or employer who requires payment of wages
" due to be made on termination of employment shall give notice of
such intention at the normal starting time on the day of such termi-
nation; : : _ o
* (iv) in the-event of an employee or employer not complying with
the third proviso of this-subclause, payment of wages accrued shall
“not fall due until after noon on the succeeding working day.

€. EMPLOYERS
14. REGISTRATION OF EMPLOYERS |

(1) (a) Every employer in the Industry shall, within seven days of

the date on which this Agreement comes into force, and every new
employer shall, within seven days of entering the Industry, furnish to
the Secretary the following: . o

(i) His full name and residential address;

(ii) his business address, other than post office box number; i
(iii) the full title or style under which his business is conducted.
! (b) Where the employer is a partnership or company, the informa-
tion as requiréd in paragraph (a) shall be furnished to the Secretary in
respect of every partner, director, manager or secretary.

(h) endahgerin_g 'th_e liv-es_; of himseif and/or other persons by his

moet 'n werkgewer wat die dienste van 'n werknemer wil beéindig en
moet 'n werknemer wat sy diens by *n werkgewer wil be€indig, in die
geval van 'n werknemer vir wie lone voorgeskryf word in klousule 24
(b), (¢) en (d) minstens twee uur en in die geval van ander werk-
nemers minstens een uur vooraf kennis van sodanige diensbeéindi-
ging op enige werkdag aan die werkgewer of die werknemer, na
gelang van die geval, gee. - - 3 ;

(3) Vir die toepassing van hierdie klousule omvat die uitdrukking
“n regsgeldige rede”, sonder om die gewone betekenis van die uit-
drukking enigsins te beperk, cen of meer van die volgende:

- (a) Onder die invioed van dwelmmiddels of drank;

(b) bewese diewery, diefstal of wederregtelike toegiening van geld,
goedere of eiendom; ; _

(c) herhaalde gebrek aan stiptheid of opsetlike absenteisme, mits
daar vooraf gewaarsku is; . R

(d) weiering om redelike opdragte of bevele uit te voer;

. (e) ernstige minagting of insubordinasie;
(f) aanranding of fisicse geweld;
' (g) intimidasie; ; : .
. (h) sy eie lewe en/of dié van ander deur sy dade in gevaar stel;

(i) versuim om lone te betaal of seéls uit te reik wanneer dit moet
geskied. . b '

(4) Indien 'n werknemer ophou werk sonder om aan 'n wergewer
die kennis te gegee het so0s voorgeskryf i subklousule (2), kan die
werkgewer van die loon wat sodanige werknemer tockom ’n.bedrag
aftrek wat gelyk is aan die loon wat ingevolge klousule 4 betaalbaar is
vir ’n tydperk wat gelyk is aan die tydperk van sodanige kennis-
gewing. ' '

(5) Die minimum tydperk van sodanige kennisgewing loop vanaf
die aanvang van die laaste twee uur of een uur, na gelang van die
geval, voor die-sluitingstyd op dic dag ten opsigte waarvan daar ken-
nis gegee word: Met dien verstande dat— '

" (i) °n werkgewer wat kennis gee aan *n werknemer vir wie lone in
klousule 24 (b), () en (d) voorgeskryf word, sodanige werknemer
moet toelaat om sy gereedskap gedurende die minimum tydperk
van sodanige kennisgewing in werkende orde te bring, maar hier-
die bepaling is nie van toepassing in die geval van 'n werknemer
wat minder as vyf dae gewerk hetnie;

(ii) *n werknemer wat aan 'n werkgewer kennis gee, nogtans met
die werk waarvoor hy in diens geneem is, moet voortgaan tot by
die sluitingstyd, behalwe dat *n werknemer in paragraaf (i) hierbo
bedoel gedurende dic minimum tydperk van sodanige kennisge-

* wing toegelaat moet word om sy gereedskap in werkende orde te
bring maar dat hy nogtans vir di¢ gedeelte van sodanige minimum
tydpek wat nie vir hierdie doel nodig is nie, tot die sluitingstyd
moet voortgaan met die werk waarvoor hy in diens gencem is;

.. (iii) 'n werknemer of 'n werkgewer wat vereis dat die loon wat

verskuldig is, betaal moet word by die beéindiging van diens, op
. die gewone aanvangstyd van die dag van sodanige diensbeéindiging

‘kennis van sy voorneme moet gee; g

~ (iv) ingeval 'n werknemer of 'n werkgewer nie aan die derde
! yoorbehoudsbepaling van hierdie subklousule voldoen nie, die
‘Joon wat hom toekom eers nd 12-uur middag op die daaropvol-
‘gende werkdag betaalbaaris.

- C. WERKGEWERS

14. REGISTRASIE VAN WERKGEWERS

(1) (a) Elke werkgewer in die Nywerheid moet binne sewe dae
vanaf.die datum waarop hierdie Ooreenkoms in werking tree, en elke
nuwe werkgewer moet binne sewe dae nadat hy tot die Nywerheid
toegetree het, die Sekretaris van onderstaande gegewens voorsien:

(i) Sy volle naam en woonadres; ' o

- (ii) sy besigheidsadres, maar nie 'n poﬁbusnommgr nie;
' (iii) die volledige titel of benaming waaronder sy besigheid bedryf
word. .

(b) Waar die werkgewer *n vennootskap of maatskappy is, moet
die inligting soos in paragraaf (a) vereis, aan die Sekretaris verstrek
word ten opsigte van clke -vennoot, direkteur, bestuurder of
sekretaris. ' = Ta g e OF .
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(¢) Every individual employer, partnership or company shali—
(i) notify the Council, in writing, within 14 days, of any change in
the title, style, management, partners or address of such business; °
(ii) give notice, in writing, to the Council, within 14 days, of
ceasing operations in the Building Industry. ; .

15. WAGE GUARANTEE

(1) Every employer in the Industry shall, within seven days of the
date on which this Agreement comes into force, and every new em-
ployer shall, within seven days of his entering the Industry, lodge
with the council a guarantee, acceptable to Council of R1 000.

(2) The Secretary shall return the guaranteefto the employer con-
cerned, after being notified in terms of clause 14 (1) (c) (ii) of the
termination of building operations.

(3) The Secretary whall maintain a register of all employers re-

ferred to in subclause (1)._

16. RECORDS TO BE KEPT BY EMPLOYERS

(1) The provisions of section 57 (1) of the Act, prescribing that
every employer shall at all times keep, in respect of all persons em-
ployed by him, records of remuneration paid, of the time worked and
of such other particulars as are prescribed by regulation, and the
provisions of any regulations made in pursuance of subsection (2) of
the said section, shall be deemed to be incorporated in this
Agreement. ' : P

(2) In addition to the particulars referred to in subclause (1), an
employer shall maintain in writing in ink, or in typescript, in legible
characters and on material of a durable nature, a record of the job for
which the work is being done and the time worked daily by each
employee.

(3) The records referred to in. subclauses (1) and (2) shall be re-
tained by the employer for a period of at least three years.

17. COPIES OF AGREEMENTS TO BE KEPT BY EMPLOYERS

(1) The Council shall furnish one copy of this Agreement and of
any subsequent amendment or extension thereof to each employer
free of charge.

(2) Every employer shall at all times keep a copy of the Agreement
available on his premises and shall, when requested to do so by an
employee, make it available to that employee.

18. NOTICE BOARD
(1) Every employer shall, wherever building operations are being
carried out by him, display in a conspicuous place, accessible to the
public, a notice-board of a size not less than 600 mm by 450 mm or a
notice-board approved by the Council showing clearly in letters not
less than 50 mm in height and on material of a durable nature—
(a) the name of such employer;
(b) the registered address of such employer;
(c) in the case of an employer who is a memberof the employers’
organisation, the fact that he is a member thereof.
(2) This clause shall apply only to jobs of seven working days’
duration and over. :

19. LABOUR-ONLY CONTRACTS
(1) Registration of labour-only contractors.—(a) No person shall
operate as a labour-only contractor unless he is registered with the
Council as an employer in accordance with the provisions of
clause 14, .
(2) Undertaking of contracts and giving out of work on a labour-
only basis by employers. — An employer may undertake a labour-only
contract and may give out work on a labour-only basis,

and may base the contractor’s remuneration on the quantity or
acceptable output of work done. |

(¢) Elke individuele ‘werkgewer, vennootskap of maatskappy
moet— ' :

(i) die Raad binne 14 dae skriftelik in kennis stel van alle veran-
derings van titel, benaming, bestuur, vennote of adres van soda-
nige besigheid; _

(ii) die Raad binne 14 dae skriftelik daarvan in kennis stel as hy
sy bedrywighede in die Bounywerheid gestaak het.

“15. LOONWAARBORG

(1) Elke werkgewer in die Nywerheid moet binne sewe dae vanaf
die datum waarop hierdie Ooreenkoms in werking tree, en elke nuwe
werkgewer moet binne sewe dae nadat hy tot die Nywerheid toege-
tree het by die Razc! *n waarborg van R1 000 wat vir die Raad aan-
vaarbaar is, indien. : -

) Dié Sekretaris moet dic waarborg aan die betrokke werkgewer
terugbetaal na kennisgewing aan die Raad ingevolge Klousule 14 (1)
(c) (ii) dat bouwerksaamhede gestaak is.

(3) Die Sekretaris moet 'n register hou van alle werkgewers in sub-
klousule (1) bedoel. - :

16. AANTEKENINGE WAT DEUR WERKGEWERS GEHOU
' MOET WORD

(1) Artikel 57 (1) van die Wet wat voorskryf dat elke werkgewer te
alle tye ten opsigte van alle persone in sy diens aantekeninge moet
hou van besoldiging wat betaal is, die tyd wat gewerk is en sodanige
ander besonderhede as wat by regulasie voorgeskryf word en die
bepalings van alle regulasies wat ingevolge subartikel (2) van ge-
noemde artikel gemaak is, word geag in hierdie Ooreenkoms ingelyf
te wees.

(2) Benewens die besonderhede in subklousule (1) bedoel, moet *n
werkgewer op materiaal van 'n duursame aard, leesbare aanteke-
ninge, met ink geskryf of getik, hou van die taak waarvoor die werk
gedoen word en die tyd wat daagliks deur elke werknemer gewerk
word. o

(3) Die aantekeninge in subklousules (1) en (2) bedoel, moet min-
stens drie jaar lank deur die werkgewer gehou word. -

17. KOPIEE VAN OOREENKOMSTE MOET DEUR WERK.-
GEWERS BEWAAR WORD

(1) D'_ie; Raad moet een kopie van hierdie Ooreenkoms en van alle

. latere wysigings of verlenging daarvan kosteloos aan elke werkgewer

verskaf.

(2) Elke werkgewer moet te alle tye 'n kopie van dic Ooreenkoms
op sy perseel beskikbaar hou en dit aan *n werknemer beskikbaar stel
wanneer di¢ werknemer daarom vra.

18. KENNISGEWINGBORD
(1) Elke werkgewer moet, wanneer hy bouwerk verrig, 'n kennis-
gewingbord van minstens 600 mm by 450 mm of ’n kennisgewingbord
wat deur die Raad goedgekeur is, vertoon in ’n opvallende plek wat
vir die publiek toeganklik is, en ondergenoemde inligting in letters
wat minstens 50 mm hoog is en op materiaal van duursame aard,
moet op sodanige bord voorkom:

(a) Die naam van sodanige werkgewer;

(b) die geregistreerde adres van sodanige werkgewer;

(c) in dic geval van 'n werkgewer wat lid is van die werkgewersor-
ganisasie, die feit dat hy lid daarvan is.

(2) Hierdie klousule is van toepassing slegs op werke wat sewe
werkdae of langer duur,

19. SLEGS-ARBEID-KONTRAKTE

(1) Registrasie van slegs-arbeid-kontrakteurs. —(a) Niemand mag as
'n slegs-arbeid-kontrakteur optree nie tensy hy ooreenkomstig klou-
sule 14 by die Raad as werknemer geregistreer is.

(2) Die aangaan van kontrakte en uitbesteding van werk op 'n slegs-
arbeid-grondslag deur werkgewers. —'n Werkgewer kan slegs-arbeid-
kontrakte aangaan en hy kan werk op 'n slegs-arbeid-grondslag uit-
bestee, . ' ’ A
en hy kan die kontrakteur se vergoeding baseer op die hoeveelheid of
aanvaarbaarheid van die werk wat gelewer is. i
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' D. HOURS OF WORK
. MAXIMUM HOURS OF WORK

(1) The ordinary hours of work of employees shall not exceed 45 .

per week from Monday to Friday inclusive or nine on any one day.

(2) No employer shall require or allow an employee to work and no
employee shall work for longer than five hours without observing an
uninterrupted interval of at least one hour. '

(3) An employer may engage employees to work two or three shifts
during any period of 24 hours: Provided, however, that no employee
shall work more than one shift in any period of 24 hours except under
the conditions prescribed in clause 3 (9) or (10).

(4) No employee whilst in the employ of any employer shall solicit,
undertake or perform any work described in this Agreement, outside
of the Industry, whether for remuneration or not, on the public holi-
days and during the annual leave period specified in this Agreement
and outside the ordinary hours of work prescribed in subclause (1),
save that such employee may perform work for himself only.

(5) The provisions of this clause shall not apply to watchmen.

21, OVERTIME

(1) An employer shall not require or allow an employee to work
overtime except on emergency work or on essential services. Permis-
sion to work overtime on essential services shall first be obtained, in
writing, by the employer from the Council. If the employee is
required to perform emergency work, the employer shall report to
the Council within 48 hours of the time such emergency has arisen.

(2) The ordinary hours of work plus overtime shall not exceed 56
hours per week.

22. SHIFTWORK

(1) Except on a Saturday and a Sunday an employer may engage
employees to work two or three shifts during any period of 24 hours:
Provided that no employee shall work more than one shift in arny
period of 24 hours except under the condition prescribed in clause 3
(9) or (10): Provided further that one of the shifts shall be worked
within the time prescribed in clause 20 (1) for the class or classes of
employees therein referred to. .

(2) An employer, before employing employees to wbrk any two or
. more shifts, shall notify the Council, in writing, of such intention and
shall state the hours on which each shift shall be worked.
23. ANNUAL LEAVE AND PUBLIC HOLIDAYS

(1) Every employee shall be granted and shall take annual leave of
15 working days as laid down by the Council annually.

(2) No employer shall require an employee to perform and no

employee shall perform any work in the Industry during the annual

leave period without the permission of the Council first having been
obtained, which permissien shall not unreasonably be withheld.

(3) Notwithstanding the provisions of subclause (2), the Council
may, on application by an employer, grant permission for the em-
ployer to work not more than two weeks during the leave period.

(4) Any day which may be declared a public holiday in terms of the
Public Holidays Act shall be regarded as a paid holiday in the Indus-
try.

E. REMUNERATION

24. MINIMUM WAGE RATES -

(1) Subject to the remaining provisions of this clause, no employer
shall pay and no employee shall accept wages at a lower rate than the
following:

Cents per
Ca!ego:y of employee il
(2) General WOTKer ......cccociiiiniiininmmrnnneasnessnnens 140
(b) Specified skills trainee.........cccvrnrensneraiinssnns 180
(€) ATSAN ..ceeeeieereiensreeeeneeesieserinnrnaaneeeeens g 427
C) A SN v s s S AR 510

D. WERKURE

20. MAKSIMUM WERKURE

('1) Die gewone werkure van werknemers mag hoogstens 45 per
week van Maandag tot en met Vrydag of nege op 'n bepaalde dag
beloop. x

(2) Geen werkweger mag van 'n werknemer vereis of hom toelaat
om langer as vyf uur sonder ononderbroke pouse van minstens één
uur te werk nie, en geen werknemer mag aldus sonder sodanige
pouse werk nie.

(3)'n Werkgewer kan werknemers in diens neem om twee of drie
skofte gedurende 'n tydperk van 24 uur te werk: Met dien verstande
egter dat geen werknemer meer as.een skof in 'n tydperk van 24 uur
mag werk nie behalwe op die voorwaardes in klousule 3 (9) of (10)
voorgeskryf.

(4) Geen werknemer mag, terwyl hy in diens van 'n werkgewer is,
werk wat in hierdie Ooreenkoms beskryf word; buite die Nywerheid
aanvra, onderneem of verrig nie, hetsy vir besoldiging of nie, op die
openbare vakansiedae en gedurende die jaarlikse verloftydperk in
hierdie Ooreenkoms gemeld en buite die gewone werkure wat in
subklousule (1) voorgeskryf word, behalwe dat sodanige werknemer
werk vir homself alleen mag verrig.

_ (5) Hierdie klousule is nie op wagte van wepassmg nie.

21. OORTYDWERK

(1) 'n Werkgewer mag nie van 'n werknemer vereis of hom toelaat
om oortyd te werk nic, behalwe aan noodwerk of op noodsaaklike
dienste. Toestemming om oortydwerk op noodsaaklike dienste te
verrig, moet vooraf skriftelik deur die werkgewer van die Raad
verkry word. Indien daar van 'n werknemer vereis word om nood-
werk te verrig, moet die werkgewer dit binne 48 uur vanaf die tyd
waarop die noodtoestand ontstaan het, aan die Raad rapporteer.

(2) Die gewone werkure plus oortyd mag hoogstens 56 uur per
week beloop.

22. SKOFWERK

(H’n Werkgewer kan werknemers in diens neem om twee. of drie
skofte gedurende 'n tydperk van 24 uur, uitgesonderd op 'n Saterdag
en Sondag, te werk: Met dien verstande dat geen werknemer meer as
een skof in 'n tydperk van 24 uur mag werk nie behalwe op die voor-
waardes voorgeskryf in klousule 3 (9) of (10): Voorts met dien
verstande dat een van die skofte gewerk moet word in die tyd wat in
klousule 20 (1) voorgeskryf word vir die klas of klasse werknemers
daarin bedoel. )

(2) Voordat 'n werkgewer werknemers in diens neem om twce. of
meer skofte te werk, moet hy die Raad skriftelik van sodanige voor-
neme in kennis stel en meld wat die ure vir elke skof sal wees.

23. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE

-(1) Jaarlikse verlof van 15 werkdae, soos jaarliks deur die Raad
bepaal, moet aan elke werknemer toegestaan en deur hom geneem
word.

(2) Geen werkgewer mag van 'n werknemer vereis om gedurende
die jaarlikse verloftyd werk in die Nywerheid te verrig nie, en geen
werknemer mag gedurende hierdie tyd werk verrig sonder dat die
goedkeuring van die Raad vooraf verkry is nie. Sodanige toestem-
ming mag egter nie sonder billike rede weerhou word nie.

(3) Ondanks die bepalings van subklousule (2) kan die Raad op
aansoek deur 'n werkgewer toestemming verleen om gedurende die
verloftyd hoogstens twee weke te mag werk. |

(4) Enige dag wat as 'n openbare vakansiedag ingevolge die Wet op
Openbare Feesdae verklaar word, moet as 'n betaalde vakansiedag in
die Nywerheid beskou word.

E. BESOLDIGING

24. MINIMUM LOONSKALE

(1) Behoudens die oorblywende bepalings van hierdie klousule
mag geen lone laer as dié hieronder deur 'n werkgcwer betaal en deur
’n werknemer aangeneem word nie: 4

Kategorie werknemer Sent per uur
() Algemene WerKET .....o.uoveeiiiriiininnsseninnnnsanns 140
(b) Kwekeling (gespesifiseerde ambag) s 180
(c) Ambagsman ..........c..oooiviieineenninnis .. 427
(0) VaKMAN. oissmsssvsnsssss o somueisasd ST 510
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25. PAYMENT FOR OVERTIME

(1) Any employec who is required or permitted to work any time in
excess of the hours prescribed in clause 20 shall be paid—

() in respect of overtime up to one hour worked daily between:

Monday and Friday inclusive—

(i) in the case of apprentices: One and one tenth times their
hourly wage;

(ii) in the case of other employees: Their hourly wage plus the'

Holiday Fund payment prescribed for the class of employee con-
cerned in clause 27 (4) (b).

(b) in respect of each hour or part of an hour worked in excess of
one hour overtime daily between Monday and Friday inclusive:
One and a quarter times the employee’s hourly wage;

{¢)in respa-:: of each hour or part of an hour tnforkedu—

(i) on Saturday: One and a third times the employee’s hourly
wage;
(ii} on Sunday and until 07h30 on Monday: Double the em-
ployee’s hourly wage;
(iii) on a public holiday prescribed in clause 23 (4) or during
the annual leave period: One and a third times his hourly wage.
(2) The provisions of this clause shall not apply to watchmen: Pro-
vided that should a watchman be required fo work on the seventh day

of a week, he shall be paid double his hourly rate in respect of every
hour or part of an hour worked on such seventh day.

26. PAYMENT FOR DANGEROCUS WORK

(1) In addition to the wage prescribed in clause 24, an employee
shall be paid not less than 10 per cent of such wage in respect of each
hour or part of an hour during which he is engaged in performing
dangerous work. For the purposes of this subclause, “dangcrous
work” means any work—

(a) classified as dangerous in any statute, provincial ordinance,
municipal by-law or in any regulations relating to the Building
Industry and operative in any area in which such work is per-
formed;

(b) performed at a height of more than 9 m from ground level on
or from a swinging scaffold, boatswain’s chair, or on a roof or
extension ladder, on a building or structure (other than a new
building or structure in course of erection) in connection with the
renovation, alteration, repair or maintenance of such bmldmg or
structure;

(c) performed on an independent chimney or steel stack at a
height of more than 9 m from ground level;

(d) performed in old sewers.

27. HOLIDAY PAY

(1) Payment in respect of public holidays which fall outside the
holiday period shall be included in that week’s pay at the respective
employee's rate of pay as if he had worked on that day.

(2) Fublic holidays which fall on a Saturday or Sunday shall not be
paid as a public holiday.
(3) Absenteeism—public holidays.—An employee who absents
himself — :
(a) without his employer’s permission; and/or
(b) due to illness without being able to produce a medical certifi-
cate; and/or d .
{c) for any other reason not considered valid by the Council;

on the working day immediately before or after a paid public holi-
day referred to in clause 23 (4) shall not be entitled to payment for
such day(s).

(d) Payment in respect of the holiday period and the public
holidays which fall within that period shall be made in accordance
with the provisions of subclause.
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25. BETALING VIR OORTYDWERK

(1) 'n Werknemer van wie daar vereis word of wat toegelaat word
om langer te werk as die ure wat in klousule 20 voorgeskryf word,
moet 5008 volg besoldig word:

(a) Ten opsigte van oortyd wat tot *n uur duur en daagliks tussen
Maandag tot en met Vrydag gewerk word—

(i) in die geval van vakleerlmge Een en 'n tiende maal hul uur-
loon;

(ii) in die geval van ander werknemers: Hul uurloon plus die
Vakansiefondsbetaling wat vir die betrokke klas werknemer in
klousule 27 (4) (b) voorgeskryf word; .

(b) ten opsigte van elke uur of gedeelte van 'n uur daagliks tussen
Maandag tot en met Vrydag gewerk wat langer is as een uur oortyd-
werk: Een en 'n kwart maal die werknemer se uurloon;

(c) ten opsigte van elke uur of gedeelte van ’n uur gewerk —
(i) op Saterdag: Een en 'n derde maal die werknemer se uurloon;

(ii) op Sondag en tot 07h30 op Maandag: Dubbel die werknemer
se uurloon;

(iii) op 'n openbare vakansiedag wat in klousule 23 (4) voorge-
skryf word of gedurende die jaarlikse verloftydperk: Een en 'n
derde maal sy uurloon.

(2) Hierdie klousule is nie op wagte van toepassing nie: Met dien
verstande dat indien daar van 'n wag vereis word om op die sewende
dag van "n weck te werk, hy dubbel sy uurloon betaal moet word vir
elke uur of gedeelte van 'n uur wat hy op sodanige sewende dag
gewerk het.

26. BETALING VIR GEVAARLIKE WERK

(1) Benewens die loon in klousule 24 voorgeskryf, moet 'n werk-
nemer minstens 10 persent van sodanige loon betaal word ten opsigte
van elke uur of gedeelte van 'n uur wat hy gevaarlike werk verrig. Vir
die toepassing van hierdie subklousule beteken “gevaariike werk”
werk—

(a) wat as gevaarlik geklassifiseer word in 'n wet, provinsiale
ordonnansie, munisipale vcrordenmg of in 'n regulasie betreffende
die Bounywerheid wat van krag is in 'n gebied waarin sodanige
werk verrig word;

(b) wat op 'n hoogte van meer as 9 m van die grond af op of
vanaf 'n hangsteier of bootsmanstoel of op 'n dak of 'n skuifleer,
aan 'n gebou of bouwerk (uitgesonderd *n nuwe gebou of bouwerk
wat nog opgerig word) uitgevoer word in verband met die opknap-

‘ping, verboumg, herstcl of onderhoud van sodanige gcbou of bou-
werk;

(c) wat aan 'n vryslaande_ skoorsteen of staalbundel verrig word
op 'n hoogte van meer as 9 m van die grond af; .

(d) wat in ou riole verrig word. -

27. VAKANSIEBESOLDIGING

(1) Betaling ten opsigte van die openbare vakansiedae wat buite
die vakansietydperk val, moet in daardie week se besoldiging inges-
luit word teen die betrokke werknemer se uurloon asof hy daardie
dag gewerk het. :

(2) Openbare vakansiedae wat op Saterdag of Sondag val, moet nie
as 'n betaalde vakansiedag geag word nie.

(3) Absenteisme—openbare vakansiedae. —'n Werknemer wat af-
wesig is van sy werk —
(a) sonder sy werkgewer se toestemming; en/of

- (b) as gevolg van sickte sonder dat hy in staat is om 'n mediese
sertifikaat te toon; en/of '

(c) om ’'n ander rede wat nie deur die Raad as geldig beskou
word nie;

op die werkdag onmiddellik voor of na 'n betaalde openbare
vakansiedag in klousule 23 (4) bedoel, is nie op betaling vir soda-
nige dag/dae geregtig nie.

(d) Betaling ten opsigte van die vakansietydperk en die open-
bare vakansiedae wat daarin val, moet ooreenkomstig subklousule
(4) geskied.
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(4) An employer shall—

(a) in respect of the holiday penod pay to each apprentice in his
employ on the last pay-day prior to the commencement of the
holiday period, three weeks remuneration and in respect of each of
the public holidays specified in clause 23 (4), not less than one
day’s remuneration: Provided that in the case of apprentices whose
contracts of employment are terminated prior to the last pay-day
preceding the commencement of the holiday period, the employer
shall pay such apprenuces an amount of not less than one fourth of
the weekly wage in respect of each completed month of employ-'
ment during the year preceding such holiday periad;

{b) pay weekly to employees of the undermentioned classes, the
amounts as set out hereunder in respect of not more than 45 hours
per week, irrespective of whether such time was worked at ordi-
nary Or overtime rates:

Category of empioyee
; : c
(i) General workers....... s 11
(ii) Speciﬂedskills trainee 14
) (iv) Craftsmen ................................................. 40

(c) on each pay-day deduct the following amounts from the re-
muneration due to his employees of the undermentioned classes
who have worked for him for not less than three full days during
that week: Provided that where an employee has worked for two or
more employers during the same week, the deduction for that

weck shall be made by the employer by whom he was first em-

ployed for not less than three full days:

Category of employee Per week
R
"(i) General workers.. -1
(ii) Specified bkl.“s tramee 6,32
(iii) Artisans... R A R R S 15,03
(iv) Craftsmen ceeeneneneenees 18,13

The amounts deducted in terms of this paragraph shall be paid
weekly to the Council.

(5) The amounts which are to be paid to the Council in terms of
subclause (4) may, at the request of the employee, be increased. An
employer shall have the right to deduct such voluntary savings, which
shall be in denominations of R1, from the employee’s remuneration.

28. PAYMENT OF REMUNERATION

(1) Except where olherwlse prowded in this Agreement or unless
otherwise. authorised by the Council, in writing, all remuneration due
to an employee in respect of any one pay-week shall be paid in cash
weekly not later than the normal finishing time on Friday or on termi-
nation of employment; if this takes place befcre the ordmary pay- day
of the employee: Provided that—--

(i) payment may be made on a day prior to Friday i 1f agreed to by
the employer and the employee and notification, in writing, of such
alteration is forwarded to the Council by the employer;

(ii) when Friday is a holiday in the Building Industry, payment
shall be made on the Thursday preceding such holiday.

(2) Every employer shall pay at the site of employment the wages,
remuneration for overtime, allowances and all other remuneration
payable to employees in sealed envelopes, endorsed with the name
and address of the employer the name of the employee and the date

on which the week ended, together with a statement either specnﬁed '

on the face of the envelope or on-a separate statement enclosed in the

envelope, stating in detail how the gross remuneration has been cal-.

culated, what deductions have been made therefrom, and the net
remuneration contained in the envelope. Such envelope, together
with any statement enclosed in the envelope, shall remain the pro-
perty of the employee.

{3) Fines and deductions.—An employer shall not levy any fines
against his employee nor shall he make any deductions from his em-
ployee’s remuneration, other than the following:

(a) Deductions referred to in clauses 27 (4) (c), 34 (1), 36 (2) 37,
38 (1) (b), 42 (1) and 43 (1);

(b) a deduction of any amount which an employer is legally or by
order of any competent court required or permitted to make;

(c) any deduction at the request of the employee.

(4) 'n Werkgewer moet—

(a) ten opsigte van die vakansietydperk aan elke vakleerling in sy
diens op die laaste betaaldag voor die aanvang van die vakansietyd-
perk, drie weke se besoldiging betaal en ten opsigte van elkeen van
die openbare vakansiedae in kiousule 23 (4) vermeld, minstens één
dag se besoldiging: Met dien verstande dat, in die geval van vak-
leerlinge wie se dienskontrak beéindig word véér die laaste betaal-
dag vo6r die aanvang van die vakansictydperk, die werkgewer aan
sodanige vakleerlinge 'n bedrag moet betaal van minstens een
kwart van die weekloon ten opsigte van elke voltooide maand
diens 'gedurende die jaar wat sodanige vakansietydperk vooraf-
gaai;

(b) weekliks aan ondergenoemde klasse werknemers die bedrae
hieronder gemeld, betaal ten opsigte van hoogstens 45 uur per
wc:ll: ongeag of sodanige tyd teen gewone of oortydtariewe ge-
werk is: .

Kategorz'e werknemer Per uur
c
(1) Algemene werkers .. A TR R |
(ii) Kwekeling (gespemﬁscerde ambag) ................. 14
(iii) Ambagsmanne......... T A R 33
(iv) VaKManne ..........ccocvrereieeermmmissrnmmannnens 40

(<) op elke betaaldag die volgende bedrae aftrek van die besol-
diging verskuldig aan sy werknemers van ondergenoemde klasse
wat gedurende daardie week minstens drie volle dae vir hom ge-
werk het: Met dien verstande dat indien 'n werknemer gedurende
dieselfde week vir twee of meer werkgewers gewerk het, die af-
trekking vir daardie week gedoen moet word deur die werkgewer
by wie hy die eerste vir minstens drie volle dae in diens was:

Kategorw werknemer Per week
' R
(i) Algemene o . N0 — 5,12
(ii) Kwekeling (gespes;fiseerde ambag) ................. 6,32
(iii) Ambagsmanne ... i 15,08
(iv) Vakmanne ............... '..‘.' ............................ 18,13

Die bedrae wat ooreenkomstig hierdie paragraaf afgetrek word,
moet weekliks aan die Raad betaal word. :

(5) Die bedrae wat ingevolge subklousule (4) aan die Raad betaal
moet word, kan, op versock van die werknemer, verhoog word. 'n
Werkgewer het die reg om sodanige vrywillige aftrekkings van spaar-
geld, wat in hoeveelhede van R1 met wees, van dlc werknemer se

besoldiging af te trek.

- BETALING VAN BFSOLDIGING
(1) Behoudéns andersluidende bépalings in hierdie Ooreenkoms,

‘of ‘tensy skriftelik anders daartoe deur die Raad gemagtig, moet alle

besoldiging wat ten opsigte van 'n betaalweek aan 'n werknemer
verskuidig is, weekliks in kontant betaal word en wel voor of op die
gewone sluitingstyd op Vrydag of by diensbeéindiging as dit voor die
gewone betaaldag van die werknemer plaasvmd Met dien verstande

dat—

(i) besoldiging op 'n dag voor Vrydag betaal kan word in dien die
werkgewer en’ die werknemer daartoe ooreengekom het en die
werkgewer die Raad skriftelik in kennis gestel het van sodanige
verandering;

(i) wanneer Vrydag 'n vakansiedag in die Bounywerheid is,
betaling moet geskied op die Donderdag voor sodanige vakansie-
dag.

(2) Elke werkgewer moet by die werkterrein die Ione, besoldiging
vir oortyd, toelaes en alle ander besoldiging wat aan 'n werknemer

‘verskuldig is, betaal in’n verseélde koevert waarop dic. naam en adres

van die werkgewer, die naam van die werknemer en die datum waar-
op die week gegindig het, gemeld word, en voorts moet daar of op die
voorkant van die koevert of op "n afsonderlike staat daarin mgesluu,
breedvoerig gemeld word hoe die bruto besoldiging bereken is, wat-

‘ter bedrae daarvan afgetrek is en wat die netto besoldiging is wat die

koevert bevat. Sodanige koevert en cok die staat daarin ingesluit, bly
dic eiendom van die werknemer.

(3) Boetes en aftrekkings. —'n Werkgewer mag sy werknemer geen
boetes oplé of bedrae van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die volgende kan aftrek:

(a) Di¢ bedrae in klousules 27 (4) (c), 34 (1), 36 (2), 37, 38 (1) (b},

42 (1) en 43 (1) bedoel,

(b) die bcdrag wat 'n werkgewer regtens ot‘ ingevolge of kragtens 'n
bevel van 'n bevoegde hof moet of mag maak;

(c) bedrae deur die werkgewer aangevra, -
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F. SITE ARRANGEMENTS AND AMENITIES
29. WET WEATHER SHELTER
At any site where building operations are being carried on, an
employer shail, wherever possible, provide suitable accommodation
in which employees may take shelter during wet weather.

30. STORAGE AND PROVISION FOR TOOLS
(1) A suitable place shall be provided by the employer or: all jobs
for locking up tools. This shall not apply to jobbing. For the purposes
of this subclause, “jobbing” means a job of not more than three
working days’ duration.

(2) Employers shall supply grindstones for sharpening tools.
Where grindstone are provided on the job, suitable time and facilities
shall be granted to carpenters and joiners prior to termination of
employment to put their tools in order.

(3) Employers shall provide in the case of —

* (a) carpenters: All cramps, handscrews, glue brushes, wrenches,

crowbars, augers and bits over 30 cm long, and all hammers over

1 800 g and all saws for cutting corrugated asbestos and other mate-

rials of similar hardness;

(b) masons and stonecutters:

(i} Tools for working granite or hard stone and claws;

(ii) a suitable shed for stonecutters, the roof of which must not
be less than 3 m high. This rule shall not apply to small jobs on
building sites;

(iif) an employee to sharpen tools;

(c) painters and paperhangers: All tools except putty knives,
dusters and paperhanger’s brushes and scissors;

(d) plasterers: Daghaboards and \sgands of suitable height, rol-
lers, straight edges and special granolithe tcols;

{e) plumbers and gasfitters:

(i) Machines used in shop or on job;.

(ii) stake and riveting bars and drills of all sizes;

(iii) screwing tackle, such as stocks, dies, taps and ratches;

(iv) pipe cutting toois and vices;

(v) special heavy caulking irons and pots (ﬁre pois);

(vi) metal pots and large ladles;

(vii) chisels, punches and wall pms over 22§ emin Icngth

(viii) soldering irons and blowlamps;

- (ix) files and hacksaw blades;

:(x) mandrills over 5 em in diameter; _

(xi) rivet sets from No. 12 riveis and over the grooving tools;

(xii) sheet metal worker's mallets and heavy dressers;

(xiii) punches over 6 mm in diameter, hollow and solid;

(xiv) wrenches and tongs over 30 cm in length.

31. LATRINES

Proper sanitary accommodation in conformity with the local auth-

ority requirements shall be provided by employers on all jobs.
32. SAFETY PROVISIONS _

Every employer and every employee shall comply with the provi-
sions of the Machinery and Occupational Safety Act, 1983, and the
regulations made thereunder,

G. FUNDS AND CONTROL THEREOF

33. ADMINISTRATION AND CONTROL OF FUNDS

(1) The Funds shall be administered in accordance with rules pre-
scribed for the purpose and by a Management Committee appointed
by the Council, and such rules shall not be inconsistent with the
provisions of this Agreement, the Act or any other law and shall,
inter alia, prescribe — _

(a) the Funds’ benefits and the qualifications attached thereto;
.(b) the procedure for lodging and payment of claims;

(c) any other matters which the Council may decide.

F. TERREINREELINGS EN -GERIEWE
29. SKUILING TEEN NAT WEER
n Werkgewer moet, waar moontlik, op alle terreine waar bouwerk

-aan die gang is, 'n geskikte onderdak verskaf waar werknemers skui-

ling kan vind wanneer dit reén.

30. BERGING EN VERSKAFFING VAN GEREEDSKAP

(1) 'n Geskikte plek moet deur die werkgewer by alle werkplekke
verskaf word om gereedskap in toe te sluit. Hierdie bepaling geld nie
vir stukwerk nie. Vir die toepassing van hierdie subklousule beteken
“stukwerk” werk wat nie langer as drie werkdae duur nie.

(2) Werkgewers moet slypstene vir die skerpmaak van gereedskap
verskaf. Waar slypstene by.die werk verskaf word, moet daar aan
timmermans en skrynwerkers voldoende tyd en geleentheid gegee
word om hul gereedskap voor hul diensbe&indiging in orde te bring.

(3) Werkgewers moet die volgende verskaf in die geval van—

(a) timmermans: Alle klemme, handskroewe, lymkwaste,
moersleutels, koevoete, awegare en bore langer as 30 cm en alle
hamers swaarder as 1 800 g en alle sae vir die saag van geriffelde
asbes en ander materiaal wat net so hard is;

(b) klipmesselaars en klipkappers:

(i) Gereedskap vir die bewerking van graniet of harde klip, en
kloue;
(ii) geskikte afdakke vir klipkappers, met 'n dak wat minstens

3 m hoog is. Hierdie bepaling is nie op klein werkies op bouter-

reine van tocpassing nie;

(iif) 'n werknemer om alle gereedskap skerp te maak;

(c) verwers en plakkers: Alle gereedskap, vitgesonderd stopverf-
messe, stoffers en plakkerskwaste en -skére;

(d) pleisteraars: Daghaborde en steiers van 'n geskikte hoogte,
rollers, reihoute en spesiale gereedskap vir granolietwerk;

(e) loodgieters en gasaanléers:

(i) Masjiene wat in die werkwinkel of by die werk gebruik
word;
(ii} afsteekpenne en klinkstawe en bore van alle groottes;

(iii) draadsnygereedskap soos stokke en snymoere, snytappe
en ratels;

(iv) pypsnygereedskap en skroewe

(v) spesiale swaar kalfaatysters en konkas (vuurkonkas);
(vi) metaalpotte en groot gietlepels;

(vii) beitels, ponse en muurpenne wat langer as 224 cm is;
(viii) soldeerboute en blaaslampe; -

(ix) vyle en ystersaaglemme; - B G

(x) drewels met 'n diameter van meer as 5 ¢m;

(xi) klinknaelstelle van grootte No. 12 en groler, en groef-
gereedskap;

(xii) plaatnwtaalwerkershamcrs en swaar klophamers; !
(xiii) ponse, hol en solied, met *n diameter van meer.as 6 mm;
(xiv) moersleutels en tange wat langer as 30 cm is.

3i. LATRINES
Werkgewers moet op alle werkplekke behoorlike sanitére geriewe
ooreenkomstig die vereistes van die plaaslike owerheid verskaf.
32. VEILIGHEIDSBEPALINGS

Elke werkgewer en clke werknemer moet voldoen aan die Wet op
Masjinerie en Beroepsveiligheid, 1983, en die regulasies wat daar-
kragtens opgestel is.

G. FONDSE EN DIE BEHEER DAAROOR

33. ADMINISTRASIE VAN EN BEHEER OOR FONDSE

(1) Die Fondse moet geadministreer word oorcenkomstig reéls wat
vir dié doel deur die Raad voorgeskryf word en deur 'n Bestuurs-
komitee deur die Raad aangestel, en sodanige reéls mag nie on-
bestaanbaar met die bepalings van hierdie Ocreenkoms, die Wet of
'n ander wet wees nie, en moet onder andere die volgende voorskryf:

(a) Die Fondse se bystand en die kwalifikasies daaraan ver-
bonde;

(b) die prosedure vir die indiening en betaling van eise;
(c) ander sake waaroor die Raad besluit. .
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(2) The council may at any time make new rules, alter or repeal any
existing rules. Copies of the Funds’ rules in force and particulars of all
amendments thereto shall be lodged wnh the Dlrector-General of
Manpower.

(3) The Council shafl appoint a secretary who shali be known as the
secretary of the Funds, and such other staff as may be necessary for
the proper administration of the Funds.

- (4) The Management Committee may refuse and/or withhold any

or all benefits from any member and/or his dependants who in its
oplmon has acted in a manner.calculated or reasonably likely to
injure the interests of the Funds or their members: Provided that such
member shall be given the opportunity- of submitting an appeal
against the decision of the Commutee to the Council, whose decision
shall be final.

(5) Any disputes concerning the interpretation, meamng or inten-
tion ‘of any of the provisions of this Agreement or concerning the

administration of the Funds which the Committee is unable to settle,.

shall be réferred to the Council for dec:swn

(6) The members of the Management Committee, the secretary,
officers and employees of the Funds shall not be liable for the debts
of the Funds and they are hereby indemnified by the Funds against all
claims which may be instituted agmnst them in or about the bona fide
discharge of their duties.

(7) All expenses incurred in oonnecnon Wlth the administration of
the Funds shall be a charge against the Funds

34. EXPENSES OF THE COUNCIL

(1) For the purpose of meeting the expenses of the«_Ooimé_il, every
employer shall deduct the following amounts from the wages of his
employees, other than apprentices:

Per week

¢
Employeés for whom wages are prescribed in—
(a) clause 24 (1) (8)..vrrevveen: epemsamenssamssssendeenssnnn 2

“(b) clause 24 (1) (b) .cveevineniinns e S 4
e 1

(¢) clause 24 (1) (6) and (...

and to the amounts so deducted the employcr shall contnbute an

equal amount: Proyvided.that the provisions of this. clause sha_ll not

apply. in respect of an-employee who has worked for the same em-

ployer for less than three full days in any one week. The total amount
the Council weekly, or as approved by the Council.

may in its discrétion include the amounts feferred
to in subclause (1) in any other stamp or voucher which it may from
time to time decide to introduce.

35. BUILDING INDUSTRY HOLIDAY FUND, KIMBERLEY

(1) The amounts paid to the Council in terms of clause 27 (4) shall
be retained by the Council on behalf of the employees concerned and
shall be paid into a fund known as the “Building Industry Holiday
Fund" (hereinafter referred to as the “Holiday Fund"). The Council
shall issue to the employers stamps for all amounts so paid.

(2) The employer shall in respect of the amount paid by him to the
Council in terms of clause 27 (4) issue to each of the employees
‘concerned on each pay-day stamps cancelled by him with his name
and the date, to the value of such contributions and deductions, and
each employee shall affix such stamps in a contribution book to be
obtained from the Secretary and retained by him. '

' Application for a contribution book shall'be made by the cmployer
on a form to be obtained from the Council and completed by the
employer, setting out the employee’s full name, address and occupa-
tion and bearing the employer’s signature.

573—-C

- (2) Die Raad kan te eniger tyd nuwe reéls opstel of bestaande reéls
wysig of intrek. Afskrifte van die Fondse se re€ls wat van krag is en
besonderhede van alle wysigings daarvan moet by die Direkteur-
generaal van Mannekrag ingedien word.

(3) Die Raad moet 'n sekretaris aanstel wat as dic sekretaris van
die Fondse bekend staan, en dié ander personeel wat nodig is vir die
behoorlike administrasie van die Fondse.

(4) Die Bestuurskomltce kan enige of alle ;bystﬁnd weier enfof
weerhou van ’n lid en/of sy afhanklikes wat, na dic Komitee se
mening, op 'n wyse opgeirec het wat bercken was om die belange van
die Fondse of hul lede te benadeel of wat dit na alle waarskynlikheid
kan benadeel: Met dien verstande dat aan sodanige lid die geleent-
heid gebied moet word om by die Raad, wie se beslissing finaal is,
appél aan te teken teen die beslissing van die Komitee.

(5) Geskille betreffende die uitleg, betekenis of bedoeling van
enigeen van die bepalings van hierdie Qoreenkoms of rakende die
administrasie van die Fondse wat die Komitee nie kan besleg nie,
moet vir 'n beslissing na die Raad verwys word..

(6) Die lede van die Bestuurskomitee, die sekretaris, beamptes en
werknemers van die Fondse is nie aansprecklik vir die skulde van die
Fondse nie en hulle word hierby deur die Fondse gevrywaar teen alle
eise wat teen hulle ingestel mag word by of in verband met die bora
fide-uitvoering van hul pligte.

(7) Alle uitgawes wat aangegaan word in verband met die admini-
strasie van die Fondse kom ten laste van die Fondse.
34. UITGAWES VAN DIE RAAD

(1) Ten einde die nitgawes van die Raad te Bestry, moet clke werk-

gewer ondergemelde bedrae aftrek van die lone van sy werknemers,
uitgesonderd van dié van vakleerlinge:

i

Werknemers vir wie lone voorgeskryf word in—

() kiousule 24 (1) (2) 2
(b) klousule 24 (1) (b) ......... e bR TSR 4
(¢) Klousule 24 (1) (€) €11 (d) ..ovevrrereerreairanserseees e 10

en by die bedrae aldus afgetrck, moet die werkgewer 'n gelyke be-
drag voeg: Met dien verstande dat hierdie kiousule nie van toepassing

,is op 'n werknemer wat minder as drie volle dae in’n bepaalde week

vir dieselfde werkgewer gewerk het nie. Die totale bedrag moet
weekliks aan die Raad betaal word, of soos deur die Raad goed-
gckeur

(2) Die Raad kan na goeddunke die bedrac in subkiousule (1)
bedoel insluit in 'n ander seél of bewys wat hy van tyd tot tyd besluit
om in gebruik te neem.

35. VAKANSIEFONDS VAN DIE BGUNYWERHEID,
KIMBERLEY

(1) Die bedrae wat ingevolge kousule 27 .(4) aan die Raad betaal
word, moet deur die Raad gehou word ten behoewe van die betrokke
werknemers en moet gestort word in 'n fonds wat bekend staan as die
“Vakansiefonds van die Bounywerheid” (hierna die “Vakansie-
fonds” genoem). Die Raad moct aan die werkgewers seels uitreik vir
alle bedrae aldus betaal.

(2) Die werkgewer moet ten opsigte van die bedrag wat hy inge-
volge klousule 27 (4) aan die Raad betaal, aan elkeen van die be-
trokke werknemers op elke betaaldag seéls ter waarde van sodanige
bydraes en. aftrekkings uitreik, en sodanige se€ls moet deur hom
gerojeer word met sy naam en die datum, en elke werknemer moet
sodanige seéls inplak in 'n bydraeboek wat van die Sekretaris verkry

en deur die betrokke werknemer bewaar moet word.

Die werkgewer moet by die Raad om 'n bydracboek aansoek doen
op 'n vorm wat van die Raad verkry moet word en wat hy moet invul
deur die werknemer se volle naam, adres en bcroep in te skryf en sy

handtekening daarop aan te bring:
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(3) The stamps referred to in subclause (2) shall be obtained by the
employer from the Council weekly, or as approved by the Council.

An application for refund of any unused ‘stamps shall be made
annually not later than six months from 15 December and any such
amount not claimed within the said period of six months shall accrue
to the general funds of the Council.

(4) Every employee shall deposit his contribution book with the
Secretary annually when called upon in exchange for a receipt card
and the Council shall ascertain the amount due to the employee as
reflected by the value of the stamps affixed in his contribution book,
and pay to the employee the amount in question at a date not later
than the day prior to the commencement of the annual leave period.
Payment shall be made by cheque in favour of the employee and no
order or authority for payment to any other person shall be made.

(5) The Council shall not be liable to make payment in respect of
any stamps issued to employees in terms of subclause (2) unless such
stamps are affixed in a contribution book deposited with the Council.

(6) No employee shall, before the date mentioned in subclause (4),
be entitled to claim payment from the Council of the value of any
stamps received by him. In the event of the death of an employee, the
amount due to him from the Holiday Fund shall be paid into his
estate on the contribution book being lodged with the Council.

(7) Any amounts heid by the Council to the credit of the Holiday
Fund shall be invested by the Council from time to time on fixed
deposit or on call with a bank or building society, and any interest
accruing from such investments shall be the sole property of the
Council as recompense for administration of the Holiday Fund.

No employer or employee shall have any claim in respect of such
interest and neither shall they be responsible for any contribution
towards the expenses of administering the Holiday Fund.

(8) The contribution books and stamps issued to employees are not
transferable and cannot be ceded or pledged. Stamps acquired by any
person otherwise than in terms of this Agreement may be confiscated
by the Council for the benefit of the Council’s general funds.

(9) A public accountant or public accountants, whose remunera-
tion shali be fixed by the Council, shall be appointed annually by the
Council and shall audit the accounts of the Holiday Fund at least once
annually and not later than 31 December in each year prepare a
statement showing— . 8

() all moneys received— i
(i) in terms of clause 27 (4);

(i) from other sources, if any;and

-

(b) expenditure incurred under- all hcadmgs during the 12 months.
ended 31 October preceding, together with the balance sheet showing:

the assets and liabilities of the Holiday Fund as at that date.

True copies of the audited statement and balance sheet, certified
by the auditor and countersigned by the Chairman of the Council,
and of any report made by the auditor thereon, shall thereafter lie for
inspection at the offices of the Council. Certified copies of the state-
ment, balance sheet and auditor’s report shall as soon as possible, but
not later than three months after the close of the period covered by
such statement, balance sheet and auditor’s report be transmitted to
the Director-General of Manower.

(10) (a) Should this Agreement expire by effluxion of time or be
cancelled in terms of section 48 (5) of the Act and not within 12
months of such expiration or cancellation be declared effective for a
further period or be superseded by a new agreement providing for the
continuation of the Holiday Fund, the Holiday Fund shall be liqui-
dated unless transferred by the Council to any other fund constituted
for the same purpose as that for which the Holiday Fund was created.

(b) On liguidation of the Holiday Fund in terms of paragraph (a),
the moneys remaining to the credit or the Holdiay Fund after pay-
ment of all claims against it, including 2administration and liquidation
expenses, shall be paid into the general funds of the Council.

(3) Die seéls in subklousule (2) bedoel, moet weekliks deur die
werkgewer van die Raad verkry word, of soos deur die Raad goedge-
keur. .

Daar moet jaarliks, en wel nie later nie as ses maande vanaf 15
Desember, aansoek om sodanige terugtetaling van sodanige onge-

- bruikte seéls gedoen word, en alle bedrae wat nie binne genoemde

tydperk van ses maande opgeéis word nie val aan.die algemene
fondse van die Raad toe.

(4) Elke werknemer moet jaarliks, wanneer hy daartoe aangesé
word, sy bydracboek by die Sekretaris inruil vir 'n kwitansiekaart, en
die Raad moet die bedrag vasstel wat aan die werknemer verskuldig
is ooreenkomstig dic waarde van die se&ls wat in sy bydraeboek ge-
piak is, en die betrokke bedrag aan dic werknemer betaal voor of op
die dag voor die aanvang van die jaarlikse verloftydperk. Die bedrag
moet betaal word per tjek ten gunste van die werknemer, en geen
order of magtiging vir betaling aan 'n ander persoon mag uitgereik of
verleen word nie. ;

(5) Die Raad is nie aanspreeklik vir betaling ten opsigte van seéls
wat ooreenkomstig subklousule (2) aan werknemers uitgereik is, nie,
tensy sodanige seéls geplak is in 'n bydraebock wat by die Raad
bewaar word.

(6) Geen werknemer is daarop geregtig om v66r die datum in
subklousule (4) bedoel, betaling van die waarde van die seéls wat hy
ontvang het, van die Raad te eis nie. In die geval van die dood van 'n
werknemer, moet die bedrag wat uit die Vakansiefonds aan hom
verskuldig is, aan sy boedel betaal word wanneer sy bydraeboek by
die Raad ingelewer word.

(7) Die Raad moet alle bedrae wat deur hom gehou word en waar-
mee die Vakansiefonds gekrediteer is, van tyd tot tyd by 'n bank of
bouvereniging op vaste deposito of as onmiddellik opvraagbaar belg,
en alle rente op sodanige beleggings is die uitsluitlike eiendom van
die Raad en kom die Raad toe as vergoeding vir die administrasie van
die Vakansiefonds..

‘Geen werkgewer of werknemer het enige aanspraak op sodanige
rente nie, en nie een van hulle is aanspreeklik vir enige bydrae tot die
uitgawes verbonde aan die adminstrasie van die Vakansiefonds nie.

{8) Die bydraebceke en se€ls wat aan werknemers uitgereik word,
is nie oordraagbaar nie en kan nie gesedeer of verpand word nie.
Segls wat 'n persoon op 'n ander manier verkry as ooreenkomstig
hierdie Ooreenkoms kan deur die Raad gekonfiskeer word ten bate
van die Raad se algemene fondse,

(9) 'n Openbare rekenmeester of 'openbare rekenmeesters, wie se

. besoldiging deur die Raad vasgestel moet word, moet jaarliks deur
die Raad aangestel word ‘en moet die rekenings van die 'Vakansie-

fonds minstens een maal elke jaar, en wel voor of op 31 'Desember:
elke jaar, ouditeer en 'n staat opstel wat die volgende toon:

" (a) Alle geld ontvang— -
(i) ingevolge klousule 27 (4); .
(ii) vit alle ander bronne (indien daar is); en

(b) die uvitgawes aangegaan onder alle hoofde gedurende die 12'
maande gegindig die vorige 31 Oktober, tesame met 'n balansstaat
wat die bates en laste van die Vakansiefonds op daardie datum toon. -

Juiste kopieé van die geouditeerde staat en die balansstaat, geserti-
fiseer deur die ouditeur en medeonderteken deur die Voorsitter van
die Raad, en van alle verslae daaroor deur die ouditeur, moet daarna
op die kantoor van die Raad ter insae 1. Gewaarmerkte kopieé van
die staat, balansstaat en ouditeursverslag moet so gou moontlik maar
nie later nie as drie maande na die sluiting van die tydperk wat deur
sodanige staat, balansstaat en ouditeursverslag gedek word, aan die
Direkteur-generaal van Mannekrag gestuur word.

(10) (a) Indien hierdie Ooreenkoms weens tydverloop verstryk of
ingevolge artikel 48 (5) van die Wet ingetrek word en nie binne 12
maande vanaf sodanige verstryking of intrekking vir 'n verdere tyd-
perk geldig verklaar word nie of as dit vervang word deur 'n nuwe
ooreenkoms wat voorsiening maak vir die voortsetting van die
Vakansiefonds, moet die Vakansiefonds gelikwideer word tensy die
Raad dit oordra na 'n ander fonds wat ingestel is vir dieselfde doel as
dié waarvoor die Vakansiefonds in die lewe geroep is.

(b) By likwidasie van die Vakansiefonds ingevolge paragraaf (a)
moet die geld wat na betaling van alle eise teen die Vakansiefonds,
met inbegrip van administrasie- en likwidasiekoste, in die kredit van
die Vakansiefonds staan, in dic algemene fondse van die Raad ge-
stort word.

H
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(c) In the event of the dissolution of the Council or in the event of it
ceasing to function during the currency of this Agreement, the In-
dustrial Registrar may appoint a committee consisting of an equal
number of employers and employees in the Industry to administer the
Holiday Fund, and such Committee shall possess the powers of the
Council for the purpose of the Holiday Fund. Should the Committee
be unable or unwilling to discharge its duties or should a deadlock
arise thereon which renders the administration of the Holiday Fund

* by the Committee impracticable or undesirable in the opinion of the
Registrar, he may appoint a trustee or trustees to carry out the duties
of the Committee and such trustee or trustees shall possess all the
powers of the Committee for the purpose. On the expiration of the
Agreement, the Holiday Fund shall be liquidated by the Committee
functioning in terms of this paragraph, or by the trustee or trustees,
as the case may be, in the manner set forth in paragraph (b) of this
subclause: Provided that if upon the expiration of the Agreement the
affairs of the Council have already been wound up and its‘assets
distributed, the unexpended moneys of the Holiday Fund, after all
claims against it, including administration and liquidation expenses,
have been met, shall be disposed of in accordance with the provisions
of section 34 (4) of the Act as though they formed part of the Coun-
cil's general funds. LR s

(11) Unclaimed leave pay. —Should an employee fail to claim his
leave pay within a period of six months from the date on which the
annual leave period commences, the leave pay due to such employee
shall become forfeit and shall accrue to the Council’s general and/or
benefit funds. The Council, however, shall consider all claims for
payment lodged after the expiration of the said period and may in'its
discretion authorise payment thereof.. ; '

36. BENEFIT FUND FOR ARTISANS

The Benefit Fund for the Building Industry, Kimberley (here-
inafter referred to as the “Benefit Fund”), established under Govern-
ment Notice No. R. 2252 of 8 December 1972, is hereby continued.

(1) Membership. —Membership of the Benefit Fund shall be com-
pulsory for all employees for whom wages are prescribed in clause 24
(c) and (d)‘_ : _ ;

(2) Contributions.—(a) Every employer shall deduct from the
wages of each of his employees to whom this clause applies an
amount of R6,40 per week and to this amount add a like amount,
thus making a total contribution of R12,80 per week.

(b) No contribution shall be made in respect of an employee who
has worked for an employer for less than three full days in any one
week. : '

(c) Where an employee works for two or more employers in any

one week the payment for that week shall be made by the employer-
for whom such employee first worked for not less than three full days.

in that week. i e s L :
(d) The amounts referred to in paragraph (b) shall be paid to the
Council not later than the Friday following the pay-week in respect of
which the contributions are due. In exchange for these amounts an
employer shall receive from the Council a stamp which shall be
cancelled with the employer’s name and -date and issued to the em-
ployee concerned in his pay envelope cach week. o
‘(e) Every employee shall immediately affix such stamp in his con-
tribution book, which shall be retained by him. :
(f) Every employee shall immediately after the last pay-day in
October each year hand his contribution book in to the Council, who
shall issue a receipt therefor. '

(g) No contribution book shall contain more than 49 stamps and
should more be affixed therein the excess shall be confiscated by the
Council and the value thereof applied to the general funds of the
Council. Stamps are not transferable and cannot be ceded or pledged
in any way whatsoever. i

(h) The Council may in its discretion combine the stamp referred to
in this clause with any other stamps which it may from time to time
introduce. ’ '

(3) Qualification for benefit. —In order to qualify for benefits under
the Benefit Fund, a member shall— ) -

(a) for sickness or accident benefits—

(i) have made at least 16 contributions to the Benefit Fund, in

~ terms of subclause (2), in the 20 months immediately prior to the

claim arising, of which at least one must have been made during
the last 12 months; 7 ; : )

(ii) have been unable to pursue his occupation due to sickness
or accident for at least three days;

(c) Ingeval die Raad gedurende die geldigheidstermyn van hierdie
Ooreenkoms ontbind word of ophou om te funksioneer, kan die
Nywerheidsregistrateur 'n komitee aanstel wat uit ewe veel werkge-
wers en werknemers in die Nywerheid bestaan, om die Vakansie-

fonds te administreer, en sodanige Komitee het, vir die doel van die

Vakansiefonds, die bevoegdhede van die Raad. Indien dic Komitee
nie daartoe in staat is nie of onwillig is om sy pligte uit te voer of
indien hy te staan kom voor 'n dooie punt wat die administrasie van
die Vakansiefonds deur die Komitee na die mening van die Registra-
teur ondoenlik of onwenslik maak, kan hy 'n trustee of trustees aan-
stel om die pligte van die Komitee uit te voer en sodanige trustee of
trustees het vir hierdie doel al die bevoegdhede van die Komitee. By
verstryking van die Ooreenkoms moet dic Komitee wat kragtens
hierdie paragraaf funksioneer, of dic trustee of trustees, na gelang
van dic geval, die Vakansiefonds likwideer op die manier soos voor-
geskryf in paragraaf (b) van hierdie subklousule: Met dien verstande
dat, indien die sake van die Raad by verstryking van die Ooreenkoms
alreeds gelikwideer en sy bates verdeel is, dadr na betaling van alle
cise teen die Vakansiefonds, met inbegrip van die administrasie- en

likwidasickoste, met die onbestede geld van die Vakansiefonds
-ooreenkomstig artikel 34 (4) van die Wet gehandel moet word asof

sodanige geld de¢l van die Raad se algemenc fondse uitmaak.

(11) Onopgeéiste verlofbesoldiging. —Indien n werknemer versuim
om sy verlofbesoldiging te eis binne 'n tydperk van ses maande vanaf
die datum waarop die jaarlikse verloftydperk 'n aanvang neem, ver-
beur hy die verlofbesoldiging aan hom verskuldig en val dit aan die
algemene en/of bystandsfondse van die Raad toe. Die Raad moet
egter oorweging skenk aan alle eise om betaling wat aan hom voor-
gelé word na verstryking van genoemde tydperk en kan na goed-
dunke betaling daarvan magtig. : .

~ 36. BYSTANDSFONDS VIR AMBAGSMANNE

Die Bystandsfonds vir die Bounywerheid, Kimberley (hierna die
“Bystandsfonds™ genoem) wat by Goewermentskennisgewing No. R.
2252 van 8 Desember 1972 ingestel is, word hierby voortgesit.

(1) Lidmaatskap.—Lidmaatskap van die Bystandsfonds is verplig-
tend vir alle werknemers vir wie lone in klousule 24 (c) en (d) voor-
geskryfword. - - g -

(2) Bydraes. —(a) Elke werkgewer moet R6,40 per week aftrek van
die loon van elk van sy werknemers op wic hierdie klousule van
toepassing is, en 'n gelyke bedrag by hierdic bedrag voeg, wat die
totale bydrae op R12,80 per week te staan bring.

(b) Geén bydrae moet gedoen word namens 'n werknemer wat
minder as drie volle dae in *n bepaalde week vir 'n werkgewer gewerk
het nie. - : G - :

(¢)'Waar 'n werknemer vir twee of meer werkgewers in 'n bepaalde

.week gewerk het, moet die bydrae vir daardie week gedoen word

deur die werkgewer vir wie sodanige werknemer eerste minstens drie
volle dae in daardie week gewerk het.

(d) Die bedrae in paragraaf (b) bedoel, moet voor of op die Vrydag
wat volg op die betaalweek ten opsigte waarvan die bydraes verskul-
dig is aan die Raad betaal word. In ruil vir hierdie bedrae ontvang 'n

-werkgewer van die Raad’'n seél wat met die werkgewer se naam en

die datum gerojeer en aan die betrokke werknemer elke week in sy
betaalkoevert uitgereik moet word. ;

(e) Elke werknemer moet sodanige seél onmiddellik in sy bydrae-
boek plak wat deur hom bewaar moet word.:

(f) Onmiddellik na die laaste betaaldag in Oktober elke jaar moet
elke werknemer onmiddellik sy bydracboek inhandig aan die Raad
wat 'n kwitansie daarvoor moet uitreik. _

(g) Geen bydracboek mag meer as 49 seéls bevat nie, en ingeval
daar meer as 49 seéls in is, moet die res deur die Raad gekonfiskeer
word en die waarde daarvan in die algemene fondse van die Raad
gestort word. Seéls is nie oordraagbaar nie en mag nie gesedeer of op
watter wyse ook al verpand word nie. _

(h) Die Raad kan na goeddunke die seél in hierdie kiousule be-
doel, kombineer-met enige ander seéls wat hy van tyd tot tyd in
gebruik neem. . -

(3) Kwalifikasie vir bystand.—Ten einde vir bystand
ooreenkomstig die Bystandsfonds te kwalifiseer, moet 'n lid—

- (a)vir siekte- of ongeluksbystand —

_ (i) gedurende die 20 maande onmiddellik voordat dic cis
ontstaan het minstens 16 bydraes kragtens subklousule (2) tot
die Bystandsfonds gemaak het, waarvan minstens een bydrac
gedurende die laaste 12 maande gemaak moes gewees het;

(i) nie in staat gewecs het om sy ambag minstens drie dac
weens siekte of *n ongeluk uit te ocfen nie;

-
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(b) for loss of tools—

(i) have made at least 16 contributions to the Benefit Fund, in
terms of subclause (2), in the 20 months immediately prior to the
claim arising of which at least one must have been made during
the last 12 months;

(ii) have lost them through fire whilst stored in a suitable lock-
up; '
(c) for medical benefit—

(i) have made at least 26 contributions to the Benefit Fund, in
terms of subclause (2), in the 20 months immediately prior to the
claim arising, of which at least one must have been made during
the last 12 months;

(i) have completed the necessary application form reflecting
details of all dependants;

(iii) have submitted the claim within three months of the claim
arising; and

(iv) ensure that all necessary detailed medical accounts and/or
chemist accounts supported by prescriptions accompany the
claim form.

(d) for inclement weather —

(i) have made at least 26 contributions to the Benefit Fund, in
terms of subclause (2), in the 20 months immediately prior to the
claim arising, of which at least one must have been made during
the last 12 months;

(ii) have been unable to pursue his occupation due to incle-
ment weather.

(4) Benefits payable. —The objects of the Benefit Fund shall be to
compensate members for loss of earnings caused through sickness or
accident, permanent disability and loss of tools and to provide medi-
cal benefits.

(a) Sickness or accident.— A member who is absent from work due
to sickness or accident and who is not paid by his employer for the
period of such absence, shall be entitled to payment from the Benefit
Fund at a rate of R20 per day for a maximum of 45 days per year:
Provided that—

(i) no compensation is payable if the duration of absence from
work is less than three days. If the duration of absence is more than
three days then the benefit will accrue from the beginning of the
sick leavey !

(ii) a member who has received benefits for 45 days in any one
year shall not qualify for benefits in any subsequent year unless
contributions on his behalf have been made to the Benefit Fund for
at least 16 weeks subsequent to the receipt of the benefits; -
(iii) no benefits are claimable under the Workmen's Compensa-
tion Act or the Unemployment Insurance Fund;
(iv) the sickness or accident was not caused by the member's own
misconduct or wilful negligence. - . .
(b) Permanent disabilty.— (i) If after the benefits due to a member
under paragraph (a) have been exhausted, a medical practitioner
certifies that, in his opinion, the member is permanently incapable of
working at his trade, such member may apply for permanent disabil-
ity benefits. 3

(ii) The payment of benefits under this paragraph is subject to the
discretion of the Management Committee.,

(iii) Benefits shall not exceed R300 per annum and shall not be
payabie for more than three years in respect of any member.

(¢) Loss of tools through fire.—If tools are lost or damaged through
fire, members may claim up to a maximum of R150.

(d) Medical. —If a member and accepted dependants, incurs medi-
cal expenses he may claim benefits which shall not in any one cal-
endar year exceed R1 000 per member subject to the discretion of the
Management Committee: .

Provided that benefits shall not be payable in respect of the follow-
ing: 7

(i) Claims arising through the member's own misconduct or negli-
‘gence; )

(ii) claims arising which are compensable in terms of the Work-
men’s Compensation Act, 1941, or from any other source;

(iii) claims arising from any disease, abnormality or infirmity from
which the member or his dependant was suffering at the date of
commencement of membership;

(iv) holidays for recuperating purposes;

(b) vir die verlies van gereedskap—

(i) gedurende dic 20 maande onmiddellik voordat dic eis
ontstaan het minstens 16 bydraes kragtens subklousule (2) tot
die Bystandsfonds gemaak het, waarvan minstens een bydrae
gedurende die laaste 12 maande gemaak moes gewees het;

(ii) dit verloor het as gevolg van brand terwyl dit in 'n geskikte
toesluitplek gebére was;
(c) vir mediese bystand —

(i) gedurende die 20 maande onmiddellik voordat die eis
ontstaan het- minstens 26 bydraes kragtens subklousule (2) tot
die Bystandsfonds gemaak het, waarvan minstens een bydrae
gedurende die laaste 12 maande gemaak moes gewees het;

(ii) die nodige aansoekvorm ingevul het wat besonderhede van
alle athanklikes weerspieél;

(iii) die eis ingedien het binne drie maande nadat dit ontstaan
het; en

(iv) verseker dat al die nodige gespesifiseerde mediese en/of
aptekersrekenings, gestaaf deur voorskrifte, die eisvorm verge-
sel.

(d) vir gure weer—
(i) gedurende die 20 maande onmiddellik voordat die eis
ontstaan het minstens 26 bydraes kragtens subklousule (2) tot

die Bystandsfonds gemaak het, waarvan minstens een bydrae
gedurende die laaste 12 maande gemaak moes gewees het;

(ii) nie in staat gewees het om sy ambag weens gure weer uit te
oefen nie.

(4) Bystand betaalbaar. —Die doel met die Bystandsfonds is om die
lid te vergoed vir verlies van verdienste veroorsaak deur siekte of
ongeluk, permanente ongeskiktheid en verlies van gereedskap en om
mediese bystand te verskaf. :

(a) Siekte of ongeluk.—’n Lid wat weens siekte of ongeluk van die
werk afwesig is en wat nie deur sy werkgewer vir sodanige tydperk
van afwesigheid betaal word nie, is geregtig op betaling uit die
Bystandsfonds teen R20 per dag vir 'n maksimum van 45 dae per jaar:
Met dien verstande dat—

(i) geen vergoeding betaalbaar is nie indien afwesigheid van die

-werk minder as drie dae geduur het. As die afwesigheid langer as

drie dae geduur het, loop die bystand op vanaf die aanvang van die
siekteverlof;

(i) "n lid wat bystand vir 45 dae in 'n jaar ontvang het, nie vir
bystand in 'n daaropvolgende jaar kwalifiseer nie tensy bydraes
namens hom vir minstens 16 weke tot die Fonds gedoen is na
ontvangs van die bystand;

(ii) geen bystand kragtens die Ongevallewet of die

Werkloosheidversekeringsfonds opeisbaar is nie: _

(iv) die sickte of ongeluk nie deur die lid se eic wangedrag of
moedswillige nalatigheid vercorsaak is nie; _

(b) Permanente ongeskiktheid.—(i) As die bystand wat kragtens
paragraaf (a) aan 'n lid verskuldig was, vitgeput raak, en 'n mediese
praktisyn sertifiscer dat die-lid na sy mening permanent ongeskik is
om sy ambag uit te ocfen kan sodanige lid om permanente
ongeskiktheidsbystand aansoek doen.

(ii) Die betaling van bystand ingevolge hierdie paragraaf is onder-
worpe aan die goeddunke van die Bestuurskomitee.

(i) Die bystand moet hoogstens R300 per jaar beloop en is betaal-
baar vir hoogstens drie jaar ten opsigte van elke lid.

(c) Verlies van gereedskap weens brand.—As gereedskap weens
brand verlore raak of beskadig word, kan die lid tot 'n maksimum van
R150 eis.

(d) Medies. — As 'n lid en aanvaarde afhanklikes mediese onkoste
aangaan, kan hy in 'n kalenderjaar bystand eis van hoogstens R1 000
per lid, onderworpe aan die goeddunke van die Bestuurskomitee:

Met dien verstande dat bystand nie ten opsigte van die volgende
betaalbaar is nie: '

(i) Eise wat ontstaan deur die lid se cic wangedrag of nalatigheid;

(i) eise wat ontstaan en waarvoor vergoeding kragtens die Onge-
vallewet, 1941, of uit *n ander bron betaalbaar is;

(iii) eise wat ontstaan uit sickte, abnormaliteit of swakheid
waaraan ‘n lid of sy afhanklike gely het op dic datum waarop
lidmaatskap 'n aanvang geneem het;

(iv) vakansies met die doel om aan te sterk;
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(v) claims not medically essential, including plastic surgery or for
cosmetic or similar reasons; _ R

(vi) supply of false teeth, artificial limbs or appliances;

(vii) unprescribed or patent medicines; ' L

(viii) cost of specialists’ services not referred by a general practi-
tioner;

(ix) claims arising through riot, strike, civil commotion or war; '

(x) travelling expenses; and B

(xi) 20 per cent of the cost of all medicines dispensed by chemists or
doctors.

(e) Inclement weather.—1If a member is unable to pursue his occu-
pation due to inclement weather, he shall be entitled to payment at
the minimum rate of pay for that specific category of employee:
Provided that— !

- (i) he has been present and available to work the brdinary hours
as required by his employer;

(i) he has been suspended from work by his employer due to -

inclement weather;

(iii) benefits shall not be payable for the first four hours of conti-
nuous suspension; - :
(iv) the claim for payment is signed by the employer and fur-
nished to the council within three months of the claim arising.
(5) Administration of the Fund.—(a) The Benefit Fund shall be
administered by a Management Committee appointed by the Council
which shall meet monthly or bi-monthly.

(b) The Management Committee shall consist of one member ap-
pointed by the employers’ organisation and one member appointed
by the trade union. : " ;

(c) The provisions of clause 35 (9) shall mutatis mutandis apply to
the Benefit Fund. ’ .

(d) The administrative cost of running the Benefit Fund shall be
borne by the Benefit Fund.

(e) If the Management Committee cannot reach a decision, the
matter shall be referred to the Council whose decision shall be final.

(6) General provisions. —(a) No payment shall be made under this
clause if the applicant fails to supply the Management Committee
with any relevant information which the Committee may require.

(b) If at any time the amount to the credit of the Benefit Fund
drops below R500 payments shall be suspended and: shall not be
resumed until the amount standing to the credit of the Benefit Fund
exceeds R2 500. s ;

(c) A panel of approved doctors shall be appointed by the Council
_ and no medical certificates will be acceptable unless issued by, one of

such panel of doctors.© w ' : :

- (7) Indemnity. — The members of the Management Committee and
the officers and employees of the Benefit Fund shall not be liable for
any debts and liabilities -of the Benefit Fund and they are. hereby

indemnified by the Benefit Fund against all losses and expenses in-

curred by themin or-about the bona fide discharge of their duties.

(8) Liquidation.—(a) Upon the expiry of this Agreement or any
extension thereof and no subsequent agreement being negotiated for
the purpose of continuing the Benefit Fund within 12 months from
the date of such expiry or the Benefit Fund not being transferred by
the Council within such ‘penod to any other fund constituted for the
same pu as that for which the Bencfit Fund was originally
created, the Benefit Fund shall be liquidated by the Management
Committee in office at the time, in terms of paragraph (c). The Bene-
fit Fund shall during the said period of 12 months or until such time as
‘it is transferred to any other referred to above, be administered
by the Management Committee in office at the time. o 1

(b) In the event of the dissolution of the Council or in the event of
its ceasing to function during any period in which this Agreement is
binding in terms of section 34 (2) of the Act, the Benefit Fund shall
continue to be administered by the Management Committee in office
at the time. Any vacancy occurring on the Committee may be filed by
the Industrial Registrar from employers or employees, as the case
may be, so as to ensure an equality of employer and employee repre-
sentatives on the Committee. In the event of the Management Com-
mittee being unable or unwilling to discharge its duties, or a deadlock
arising thereon, which renders the administration of the Benefit Fund
impracticable or undesirable in the opinion of the Registrar, he may

" appoint a trustee or trustees to carry out the duties of the Manage-
ment Committee and such trustee or trustees shall possess all the
powers of the Committee for such purpose.  ~ -

(v) eise wat medies nie noodsaaklik is nie, met inbegrip van plas-
tiese chirurgie, of om skoonheids- of soortgelyke redes;

(vi) die verskaffing van kunstande, kunsledemate of kunstoestelle;
(vii) nie-voorgeskrewe of patentmedisyne;
(viii) die koste vir die dienste van spesialiste na wic die lid nic deur

_’nalgemenc praktisyn verwys is nie; i

(ix) eise wat ontstaan vanweé onluste, stakings, burgerlike oprocr
of oorlog; '

(x) reistoelaes; en :

(xi) 20 persent van die koste van.alle medisyne deur aptekers of
geneeshere gerespteer. '

(e) Gure weer.—As 'n lid weens gure weer nie in staat is om sy
ambag it te oefen nie, is hy geregtig op besoldiging teen die mini-
mum loonskaal vir daardie spesifieke kategorie werknemer: Met dien
verstande dat— woow : .

(i) hy aan@esig en beskikbaar was om die gewone ure, soos deur
sy werkgewer vereis, te werk;

(ii) sy diens deur sy werknemer weens gure weer opgeskort is;

(iii) geen bystand vir die eerste vier uur van die diensopskorting
op elke dag betaal word nie; ;

(iv) die eis vir betaling deur die werkgewer onderteken is en
binne drie maande nadat die eis ontstaan het by die Raad ingedien
is. ;

(5) Administrasie van die Fonds.—(a) Die Bystandsfonds word
geadministreer deur 'n Bestuurskomitee wat deur die Raad aangestel.
word en wat maandeliks of tweemaandeliks moet vergader.

(b) Die Bestuurskomitee bestaan uit een lid aangestel deur die
werkgewersorganisasie en een lid aangestel deur die vakvereniging.

(c) Klousule 35 (9) is mutatis mutandis van toepassing op dic
Bystandsfonds. :

(d) Die administrasickoste verbonde aan die Bystandsfonds word
deur die Bystandsfonds gedra.

(¢) As die Bestuurskomitce nie tot 'n beslissing kan raak nie, moet
die saak na die Raad verwys word wie se beslissing finaal is.

(6) Alemene bepalings. —(a) Geen betalings moet kragtens hierdie

klousule gedoen word nie as die aansocker versuim om dic Bestuurs-
komitee te voorsien van alle toepaslike inligting wat die Komitee
vereis. ' :
_ (b) As die bedrag in die kredit van dic Bystandsfonds te eniger tyd
benede R500 daal, moet uitbetalings opgeskort word en nie hervat
word nie voordat die bedrag in die kredit van die Bystandsfonds meer
as R2 500 is. 5

{¢) 'n Paneel van goedgekeurde. genceshere moet deur die Raad
aangestel word en geen mediese sertifikaat is aanvaarbaar nie tensy
dit deur een van sodanige paneel van geneeshere uitgereik word.

(7) Vrywaring. —Die lede van die Bestuurskomitee en die beamp-
tes en werknemers van die Bystandsfonds is nie aanspreeklik vir
skulde en verpligtings van die Bystandsfonds nie, en hulle word
hierby deur die Bystandsfonds gevrywaar teen alle verliese en koste
deur hulle aangegaan in of in verband metidie bona fide-uitvoering
van hul pligte. '

(8) Likwidasie. —(a) Wanneer hierdie Qoreenkoms of 'n verleng-
ing daarvan verstryk en daar binne 12 maande vanaf sodanige ver-
stryking geen latere ooreenkoms beding word met die doel om die
Bystandsfonds voort te sit nie, of indien di¢ Bystandsfonds nie binne
sodanige tydperk deur die Raad oorgedra word na 'n ander fonds wat
vir dieselfde doel ingestel is as di¢ waarvoor die Bystandsfonds oor-
spronklik ingestel is nie, moet die Bystandsfonds kragtens paragraaf
(c) gelikwideer word deur die Bestuurskomitee wat o daardie
tydstip funksioneer. Gedurende die genoemde tydperk van 12
maande of tot tyd en wyl dit corgedra word na 'n ander fonds soos

‘hierbo vermeld, moet die Bystandsfonds geadministreer word deur

die Bestuurskomitee wat op daardie tydstip funksioneer.

(b) Ingeval die Raad ontbind word of ingeval hy ophou om te
funksioneer gedurende die tydperk waarin hierdie Ooreenkoms krag-
tens artikel 34 (2) van die Wet bindend is, moet die Bystandsfonds
steeds geadministreer word deur dic Bestuurskomitee wat op daardie
tydstip funksioneer. Vakatures wat in die Komitee ontstaan, kan

-deur die Nywerheidsregistrateur gevul word uit werkgewers of werk-

nemers, na gelang van die geval, ten einde gelykheid van werkgewer-
en werknemerverteenwoordigers in die Komitee te verseker. Ingeval
die Bestuurskomitee mnie in staat is nie of onwillig is om sy pligte na te

"kom of as daar 'n dooie punt daarin ontstaan wat die administrasie

van die Bystandsfonds na die mening van die Registrateur onuitvoer-

baar of onwenslik maak, kan hy "n trustee of trustees aanstel om die

pligte van die Bestuurskomitee uit te voer, en vir sodanige doel besit
nige trustee of trustees al die bevoegdhede van die Komitee.
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If upon the expiry of this Agreement there is no Council in exist-
ence, the Benefit Fund shall be liquidated by the Management Com-
mittee or the trustee or trustees, as the case may be, in accordance
with the provisions of paragraph (c). If upon the expiry of the
Agreement the affairs of the Council have already been wound up
and ifs assets distributed, the balance of the Benefit Fund shall be
distributed as provided for in section 34 (4) of the Act as if it formed
part of the general funds of the Council.

(c) Upon liquidation of the Benefit Fund in terms of paragraph (a)
or (b), and after all creditors, administration and liquidation
expenses have been paid, the moneys standing to the credit of the
Benefit Fund shall be disposed of as follows:

(i) Two fifths to the employers’ organisation represented on the
Council at the date of its dissolution or the expiry of the Agreement,
whichever is the earlier, to be divided amongst such employers’ orga-.
nisation in proportion to the number of members in benefit belonging
to such organisation as at the date of liquidation;

(ii) two fifths to the trade union represented on the Council as at
the date of its dissolution, or the expiry of the Agreement, whichever
is the earlier, to be divided amongst such trade union in proportion to
the membership of such union as at the date of liquidation, the
expression ‘“‘membership” being limited to those members who were
covered by this Agreement;

(iii) one fifth to be paid to the Registrar to be disposed of by him in
terms of section 34 (4) (c) of the Act.

" 37. BENEFIT FUND FOR NON-ARTISANS

(1) The Benefit Fund for Non-Artisans in the Building Industry,
Kimberley (in this clause referred to as the “Fund”), established
under Government Notice R. 1974 of 1 November 1974, is hereby
continued.

(2) Membership.—Membership of the Fund shall be compulsory
for all employees for whom wages are prescribed in clause 24 (1) (a)
and (b).

[(3) Contributions. —(a) The moneys of the Fund shall be acquired
by means of a combined contribution by employers and employees.

(b) Every employer shall deduct from the wages of each of his
employees referred to in subclause (2) an amount of 10c per week
and to this amount add an amount of 60c per week, thus making a
total of 70c per week.

(¢) No contribution shall be made in respect of an employee who
has worked for an employer for less than three full days in any one
week.

(d) Where an employee works for two or more employers in any
one week the payment for that week sahll be made by the employer
for whom such employee first worked for not less than three full days
in that week.

(e) The amounts referred to in paragraph (b) shall be paid to the
Council not later than the Friday following the pay-week in respect of
which the contributions are due. In exchange for these amounts an
employer shall receive from the Council a stamp which shall be
cancelled with the employer’s name and date and issued to the
employee concerned in his pay envelope each week.

(f) Every employee shall immediately affix such stamp in his contri-
bution book which shall be retained by him.

(g) Every employee shall immediately after the last pay-day in
October each year hand his contribution book in to the Council who
shall issue a receipt therefor.

(h) No contribution book shall contain more than 49 stamps, and
should more be affixed therein the excess shall be confiscated by the
Council and the value thereof applied to the general funds of the
Council. Stamps are not transferable and shall not be ceded or
pledged in any way whatsoever.

(i) The Council may in its discretion combine the stamp referred to
in this clause with any other stamps which it may from time to time
introduce.

(4) Qualification for benefit. — A member shall not be entitled to
any benefits under the Fund unless—

(a) he has made at least 12 contributions to the Benefit Fund, in
terms of subclause (2), in the 20 months immediately prior to the
claim arising, of which at least one must have been made during the
last 12 months;

Ingeval daar geen Raad bestaan wanneer hierdie Ooreenkoms
verstryk nie, moet die Bystandsfonds gelikwideer word deur die Be-
stuurskomitee of die trustee of trustees, na gelang van die geval,
ooreenkomstig paragraaf (c). As die sake van die Raad by verstry-
king van die Ooreenkoms reeds beredder en sy bates verdeel is, moet
die saldo van dic Bystandsfonds verdeel word soos bepaal in artikel
34 (4) van die Wet asof dit deel van die algemene fondse van die
Raad vitmaak.

(¢) By dic likwidasie van die Bystandsfonds kragtens paragraaf (a)
of (b} en nadat alle krediteure, administrasie- en likwidasiekoste
betaal is, moet daar soos volg beskik word oor die geld wat in die
kredit van die Bystandsfonds staan:

(i) Twee vyfdes aan die werkgewersorganisasie wat in die Raad
verteenwoordig was op die datum waarop dit ontbind het of toe die
Ooreenkoms verstryk het, naamlik op die vroegste datum, en dié
geld moet onder sodanige werkgewersorganisasie verdeel word in
verhouding tot die getal volwaardige lede wat aan sodanige organisa-
sie op die datum van likwidasie behoort het;

(i) twee vyfdes aan die vakvereniging wat in die Raad verteen-
woordig was op die datum waarop dit ontbind het of toe die Qoreen-
koms verstryk het, naamlik op die vroegste datum, en dié geld moet
onder sodanige vakvereniging verdeel word in verhouding tot die
lidmaatskap van sodanige vakvereniging op die datum van likwidasie,
en die uitdrukking “lidmaatskap” is beperk tot daardie lede wat deur
hierdie Ooreenkoms gedek was;

(iii) een vyfde aan die Registrateur wat daaroor kragtens artikel 34
(4) (c) van die Wet moet beskik.

37. BYSTANDSFONDS VIR NIE-AMBAGSMANNE

(1) Die Bystandsfonds vir Nie-Ambagsmanne in die Bounywer-
heid, Kimberley (in hierdie klousule die “Fonds” genoem) wat inge-
stel is by Goewermentskennisgewing R. 1974 van 1 November 1974,
word hierby voortgesit.

(2) Lidmaatskap. —Lidmaatskap van dic Fonds is verpligtend vir
alle werknemers vir wie lone in klousule 24 (1) (a) en (b) voorgeskryf
word.

(3) Bydraes.—(a) Die bates van die Fonds word verkry deur 'n
gesamentlike bydrae deur werkgewers en werknemers.

(b) Elke werkgewer moet 10c per week aftrek van die loon van elk
van sy werknemers in subklousule (2) bedoel, en by dié bedrag moet
hy ’n bedrag van 60c per week voeg, wat die totale bydrae op 70c per
week te staan bring.

(c) Geen bydrae moet gedoen word namens 'n werknemer wat
minder as drie volle dae in 'n bepaalde week vir 'n werkgewer gewerk
het nie.

(d) Waar 'n werknemer vir twee of meer werkgewers in 'n be-
paalde week gewerk het, moet die bydrae vir daardie weeck gedoen
word deur die werkgewer vir wie sodanige werknemer eerste min-
stens drie volle dae in daardie week gewerk het.

(e) Die bedrae in paragraaf (b) bedoel, moet voor of op die Vrydag
wat volg op die betaalweek ten opsigte waarvan die bydraes verskul-
dig is aan die Raad betaal word. In ruil vir hierdie bedrae moet 'n
werkgewer van die Raad ’n seél ontvang wat met die werkgewer se
naam en die datum gerojeer en elke week aan die betrokke werk-
nemer in sy betaalkoevert uitgereik moet word.

(f) Elke werknemer moet sodanige seé! onmiddellik in sy bydrae-
boek plak wat deur hom bewaar moet word,

(g) Onmiddellik na die laaste betaaldag in Oktober elke jaar moet
elke werknemer onmiddellik sy bydraebock inhandig aan die Raad
wat 'n kwitansie daarvoor moet uitreik.

(h) Geen bydraeboek mag meer as 49 seéls bevat nie, en ingeval
daar meer as 49 seéls in is, moet die res deur die Raad gekonfiskeer
word en die waarde daarvan in die algemene fondse van die Raad
gestort word. Seels is nie oordraagbaar nie en mag nie gesedeer of op
watter wyse ook al verpand word nie.

(i) Die Raad kan na goeddunke die seél wat in hierdie klousule
bedoel word, kombineer met ander sels wat hy van tyd tot tyd in
gebruik neem.

(4) Kwalifikasie vir bystand.—'n Lid is nie geregtig op bystand
ingevolge die Fonds nie, tensy—

(a) hy gedurende die 20 maande onmiddellik voordat die eis
ontstaan het minstens 12 bydraes kragtens subklousule (2) tot die
Bystandsfonds gemaak het waarvan minstens een bydrae gedu-
rende die laaste 12 maande gemaak moes gewees het;
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- (b) he has been= unai:ole tx_): pursue hi§ occupation due to sickness |

or accident for at least two days. P R )
(c) he has been unable to pursue his occupation due to inclement

weather. : f o ow B
. (5) Benefits payable.—The object of the Fund shall be to provide
the following benefits: : -
- '(a) Sickness or accident. —A member who is absent from work due
to’ sickness or accident and who is not paid by his employer for the
period of such absence, shall be entitled to payment from the Fund at
a rate of one day’s pay per day for a maximum of 36 days per year:
Provided that— .

(i) no compensation is payable if the duration of absence from

work is less than two days. If the duration of absence is more than

two days then the benefit shall accrue from the beginning of the

sick leave; e '

_ (i) a member who has received benefits for 36 days in any one

yéar shall not qualify for benefits in any subsequent year unless
contributions on his behalf have been made to the Fund for at least
12 weeks subsequent to the receipt of the benefits;

(iii) no benefits are claimable under the Workmen’s Compensa-
tion Act; ' -

(iv) the sickness or accident was not caused by the member’s own
misconduct or wilful negligence; - e
(b) Permanent disability. —(i) If after the benefits due to a membe

under paragraph (a) have been exhausted, a medical practitioner
certifies that, in his opinion, the member is permanently debarred
from working in the Industry, such member may apply for permanent
disability benefits.

(if) The payment of benefits under this paragraph is subject to the
discretion of the Management Committee.

(iii) The scale of benefits shall be based on the member’s potential
carning capacity, if any, outside the Industry and on years of employ-
ment in the Industry, but shall not exceed R100 per annum and shall
not be payable for more than three years in respect of any member.

(c) Service gratuity.--A member shall be entitled to a gratuity
amounting to R500: Provided that he has—

the date of his death, of which at least one stamp must have been

earned in the 12 months immediately before his death; and h

(ii)-attained the age of 60 years; and '

(iii) worked in the Industry for at least five years. -
" (d) Death benefit.—The Fund shall provide a group life cover of
R1 250 per member with an insurance company, and upon proof of

by the Management Committee:
Provided that the member— . ..

" (i) has.carned at least 16 stamps in the 20 months immediately

the death of the member pay this amount to.a beneficiary nominated |

gt

__before the date of his death, of:-which at least one.stamp must have- |
been earned in the 12 months immediately.before his.death; and ;.

..+, (i) was under 55 years of age as at 11 October 1976.

the minimum rate of pay for that specific category of employee:
Provided that— | . I
(i) he has been present and-available to work the ordinary hours
as required by his employer; .

(ii) he has been suspended from work by his employer due to
.inclement weather; -

(iiii} benefits shall not be payable for the first four hours of conti- |

NUOUS SUSPEnsion; )

(iv) the claim for payment is signed by the employer and fur-
" nished to the Council within three months of the claim arising,.

(6) Administration: of the Fund.—(a) The Fund shall be adminis- |

tered by a Management Committee appointed by the Council which
- shall meet monthly or bi-monthly.

(b) The Management Committee shall consist of one member ap-
pointed by the employers’ organisation and one member appoint-
ment by the trade union. .

(c) The provisions of clause 35 (9) of the Agreement shall mutatis
mutandis apply to the Fund. oo '

(d) The administrative cost of running the Fund shall be borne by !
- N | Fonds gedra.

the Fund. _ . _
(¢) If the Management Committee cannot reach a decision, the
matter shall be referred to the Council whose.decision shall be final.

(i)-earned at least 16 stamps in the 20 months immediately before |

(b) hy nie in staat was om by beroep minstens twee dae weens
sickte of ongeluk uit te oefennie. -

1 (¢) hy weens gure weer nie in staat was om sy beroep uit te oefen
nie. T e S L 1 . i :

(5) By;':a'ri:d betaalbaar.—’n Lid wat weens siekte of ongeluk van
die werk afwesig is en wat nie. deur sy werkgewer vir sodanige tyd-
perk van afwesigheid betaal word nie, is geregtig op betaling uit die
Fonds teen een dag se loon per dag vir 'n maksimum van 36 dae per
jaar: Met dien verstande dat—" -~ B

(i) geen vergoeding betaalbaar is nie indien afwesigheid van die
werk minder as twee da¢ geduur het. As die afwesigheid langer as
twee dae peduur het, loop dié¢ bystand op vanaf die aanvang van
die siekteverlof; ;

(ii) ’n lid wat bystand vir 36 dae in n jaar ontvang het, nie vir
‘bystand in 'n daaropvolgende jaar kwalifiseer nie tensy bydraes
namens hom vir minstens 12 weke tot die Fonds gedoen is na
ontvangs van die bystand; ; '

(iif) geen bystand kragtens die Ongevallewet opeisbaat is nie;

(iv) die siekte of ongeluk nie deur die lid se cie wangedrag of
moedswillige nalatigheid veroorsaak isnie.
(b) Permanente ongeskiktheid. —(i) As die bystand wat kragtens

"| paragraaf (a) aan 'n lid verskuldig was, uitgeput raak, en 'n mediese

praktisyn sertifiseer dat die lid na sy mening permanent nie daartoe in
staat sal wees om in die Nywerheid te werk nie, kan sodanige lid om
permanente ongeskiktheidsbystand aansoek doen.

(ii) Die betaling van bystand ingevolge hierdie paragraaf is onder-
worpe aan die goeddunke van die Bestuurskomitec.

(iii) Die bystandskaal moet gebaseer word op die lid se potensiéle
verdienvermog, as hy dit het; buite die Nywerheid en op jare diens in
dic Nywerheid, maar moet hoogstens R100 per jaar bedra en is be-
taalbaar vir hoogstens dric jaar ten opsigte vanelke lid.

(¢) Diensgratifikasie.—'n Lid is geregtig op 'n gratifikasie ten be-

~ drae van R500: Met dien verstande dat hy—

(i) minstens 16 seéls in die 20 maande onmiddellik voor. die
datum van sy dood verdien het, waarvan minstens een seél in die 12
maande onmiddellik voor sy dood verdien moet gewees het; en

(ii) die ouderdom van 60 jaar bereik het; ¢n

(iii) minstens vyf jaar in die Nywerheid werksaam was.

(d) Sterfiebystand. —Die Fonds moet 'n groeplewensdekking van
R1 250 per lid by 'n versekeringsmaatskappy uitneem en by bewys

_van die afsterwe van die lid moet hy hicrdie bedrag betaal aan 'n
‘bevoordeelde deur die Bestuurskomitee benoem:’

. Met dien verstande dat die id—

" (i) minstens 16 segls in_die 20 maande onmiddellik voor die
datum van'sy dood verdien het, waarvan minstens.een seél in die 12
maande onmiddellik voor sy dood verdien moes gewees het; en

(i) onder die ouderdom van 55 jaar was op 11 Oktober 1976.

* (8) Inclement weather: —If a member is unable to pursue his occu- " (e). Gure weer.—As 'n lid weens gure weer nic in staat is om sy

pation-dug to inclement weather, he shall be entitled to payment at.

beroep uit te oefen nie, is hy geregtig op besoldiging teen die mini-
mum loonskaal vir daardie spesifieke kategorie werknemer: Met dien

- verstande dat— )

(i) hy aanwesig en beskikbaar was om die gewone ure, soos deur
sy werkgewer vereis, te werk; .

(ii) sy diens deur sy werknemer weens gure weer opgeskort is;

(iii) geen bystand vir die eerste vier uur van die diensapskorting
op elke dag betaal word nie; ' '

(iv) die eis vir betaling deur die werkgewer onderteken is en

- binne drie maande nadat die eis ontstaan het by die Raad ingedien

18. 1
(6) Adminisirasie van die Fonds.—(a) Die Fonds word geadmini-

. streer deur 'n bestuurskomitee wat deur di¢ Raad aangestel word en

wat maandeliks of halfmaandeliks moet vergader..
(b) Dic Bestuurskomitee bestaan uit ¢en lid aangestel deur die

" werkgewersorganisasie en cen lid aangestel deur die vakvereniging.

_ (c) Klousule 35 (9) van die Ooreenkoms is mutatis mutandis.op die

. Fonds van toepassing.

(d) Die administrasickoste verbonde. aan die Fon& word deur die

(e) As die Bestuurskomitee nie tot 'n beslissing kan geraak nie,
moet die saak na die Raad verwys word wie se beslissing finaal is. .

‘
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(7) General provisions.—(a) No payment shall be made under this
clause if the applicant fails to supply the Management Committee
with any relevant information which the Committee may require.

(b) If at any time the amount to the credit of the Fund drops below

R500 payments shall be suspended and shall not be resumed until the.

amount standing to the credit of the Fund exceeds R2 500.

(¢} A certificate from any registered doctor, the hospital or the
employer shall be sufficient evidence of the illness of the member.

(8) Indemnity. — The members of the Management Committee and
the officers and employees of the Fund shall not be liable for any
debts and liabilities of the Fund and they are hereby indemnified by
the Fund against all losses and expenses incurred by them in or about
the bona fide discharge of their duties.

(9) Liquidation. —Upon the expiry of this Agreement or any exten-
sion thereof and no subsequent agreement being negotiated for the
purpose of continuing the Fund within 12 months from the date of
such expiry or the Fund not being transferred by the Council within
such period to other fund constituted for the same purpose as that for
which the Fund was originally created, the Fund shall be liquidated
by the Management Committee in office at the time, in terms of
paragraph (c). The Fund shall during the said period of 12 months or
until such time as it is transferred to any other fund referred to above,
be administered by the Management Committee in office at the time.

(b) In the event of the dissolution of the Council or in the event of
its ceasing to function during any period in which this Agreement is
binding in terms of section 34 (2) of the Act, the Fund shall continue
to be administered by the Management Committee in office at the
time. Any vacancy occurring on the Committee may be filled by the
Industrial Registrar from employers or employees, as the case may
be, so as to ensure an equality of employer and employee representa-
‘tives on the Committee. In the event of the Management Committee
being unable or unwilling to discharge its duties, or a deadlock arising
thereon, which renders the administration of the Fund inpracticable
or undesirable in the opinion of the Registrar, he may appoint a
trustee or trustees to carry out the duties of the Management Commit-
tee, and such trustee or trustees shall possess all the powers of the
Committee for such purpose.

If upon the expiry of this Agreement there is no Council in exis-
tence, the Fund shall be liquidated by the Management Committee
or the trustee or trustees, as the case may be, in accordance with the
provisions of paragraph (c). If upon the expiry of the Agreement the
affairs of the Council have already been wound up and its assets
distributed, the balance of the Fund shall be distributed as provided
for in section 34 (4) of the Act as if it formed part of the general funds
of the Council.

(¢) Upon liquidation of the Fund in terms of paragraph (a} or (b),
and after all creditors, administration and liquidation expenses have
been paid, the money standing to the credit of the Fund shall be
disposed of as follows:

(i) Two fifths to the employers’ organisation represented on the
Council at the date of its dissolution or the expiry of the Agreement,
whichever is the earlier, in proportion to the number of members in
benefit belonging to such organisation as at the date of liquidation;

(ii) two fifths to the trade union represented on the Council as at
the date of its dissolution or the expiry of the Agreement, ghichever
is the earlier, to be divided amongst such trade union in proportion to
the membership of such union at the date of liquidation, the express-
ion “membership” being limited to those members who were covered
by this Agreement;

(iif) one fifth to be paid to the Registrar to be disposed of by him in
terms of section 34 (4) (¢) of the Act.

38. PENSION FUND

(1) (a) Every employer shall, in respect of every employee of the
undermentioned classes, pay weekly to the Council the amount set
out hereunder.

Category of employee Per week
R
(i) General WOTKers ....ccooeieivenecinininiiinieen i i 6,30
(ii) Specified skills trainee 8,10
(i) ARtSANS.......oooivmvieririciiicireeeenns 18,15
(iv) Craftsmen i 20,05

(7) Algemene bepalings. —(a) Geen betalings word kragtens hier-
die klousule gedoen as die aansoeker versuim om die Bestuurskomi-
tee te voorsien van die toepaslike inligting wat die Komitee vereis

nie.

(b) As die bedrag in die kredit van die Fonds te eniger tyd benede
RS500 daal, moet uvitbetalings opgeskort word en nie hervat word
voordat die bedrag in die kredit van die Fonds meer as R2 500 is nie.

(¢) 'n Sertifikaat van 'n geregistreerde gencesheer, die hospitaal of
die werkgewer is voldoende bewys dat die lid siek was.

(8) Vrywaring. —Die lede van dic Bestuurskomitee en dic
beamptes en werknemers van die Fonds is nie aanspreeklik vir dic
skulde en verpligtings van die Fonds nie, en hulle word hierby deur
die Fonds gevrywaar teen alle verliese en koste deur hulle aangegaan
in of in verband met die bona fide-uitvoering van hul pligte.

(9) Likwidasie. —(a) Wanneer hierdie Ooreenkoms of 'n verleng-
ing daarvan verstryk en geen latere ooreenkoms binne 12 maande
vanaf sodanige verstryking beding word met die doel om die Fonds
voort te sit nie, of die Fonds nie deur die Raad binne sodanige tyd-
perk oorgedra word na 'n ander fonds wat vir dieselfde doel ingestel
is as dié waarvoor die Fonds oorspronklik ingestel was nie, moet die
Fonds kragtens paragraaf (c) gelikwideer word deur die Bestuursko-
mitee wat op daardie tydstip funksioneer. Gedurende die genoemde
tydperk van 12 maande of tot tyd en wyl dit oorgedra word na 'n
ander fonds hierbo bedoel, moet die Fonds geadministreer word deur
die Bestuurskomitee wat op daardie tydstip funksioneer.

(b) Ingeval die Raad ontbind word of ingeval hy ophou om te
funksioneer gedurende die tydperk waarin hierdie Ooreenkoms krag-
tens artikel 34 (2) van die Wet bindend is, moet die Fonds steeds
geadministreer word deur die Bestuurskomitee wat op daardie
tydstip funksioneer. Alle vakature wat in die Komitee ontstaan, kan
deur die Nywerheidsregistrateur gevul word uit werkgewers of werk-
nemers, na gelang van die geval, ten einde gelykheid van werkgewer-
en werknemerverteenwoordigers in dic Komitee te verseker. Ingeval
die Bestuurskomitee nie in staat is nie of onwillig is om sy pligte na te
kom of ’n dooie punt daarin ontstaan wat die administrasie van die
Fonds na die mening van die Registrasic onuitvoerbaar of onwenslik

‘maak, kan hy 'n trustee of trustees aanstel om die pligte van dic

Bestuurskomitee uit te voer en vir sodanige doel besit sodanige
trustee of trustees al die bevoegdhede van die Komitee.

Ingeval daar geen Raad bestaan wanneer hierdie Ooreenkoms
verstryk nie, moet die Fonds ooreenkomstig paragraaf (c) gelikwi-
deer word deur die Bestuurskomitee of die trustee of trustees, na
gelang van die geval. As die sake van die Raad by die verstryking van
die Oareenkoms reeds bereder en sy bates verdeel is, moet die saldo
van die Fonds verdeel word soos bepaal in artikel 34 (4) van die Wet
asof dit deel van die algemene fondse van die Raad uitmaak.

(c) By die likwidasie van die Fonds ooreenkomstig paragraaf (a) of
(b} en nadat alle krediteure, administrasie- en likwidasiekoste betaal
is, moet soos volg beskik word oor die geld wat in die kredit van die
Fonds staan: i

(i) Twee vyfdes aan die werkgewersorganisasie wat in die Raad
verteenwoordig was op die datum waarop dit ontbind het of die Oor-
eenkoms verstryk het, naamlik op die vroegste datum, in verhouding

tot die getal volwaardige lede wat aan sodanige organisasic op die

datum van likwidasie behoort het;

(i} twee vyfdes aan die vakvereniging wat in dic Raad verteen-
woordig was op die datum waarop dit ontbind het of die Ooreenkoms
verstryk het, naamlik op die vroegste datum, en di¢ geld moet onder
sodanige vakvereniging verdeel word in verhouding tot die
lidmaatskap van sodanige vakvereniging op die datum van likwadasie
en die uitdrukking “lidmaatskap” is beperk tot daardie lede wat deur
hierdie Ooreenkoms gedek was;

(iii) een vyfde aan die Registrateur wat daaroor kragtens artikel 34
(4) (c) van die Wet moet beskik.
38. PENSIOENFONDS

(1) (a) Elke werkgewer moet namens elke werknemer van onder-
genoemde kategori€ weekliks die bedrae, soos hieronder uitgesit,
aan die Raad betaal:

Kategorie werknemer Per week
R
(i) Algemene Werkers ..u.uuuevreiermemmvniiiiiiisiniieniens 6,30
(ii) Kwekeling (gespesifiseerde ambag) ..... 8,10
(iii) Ambagsmanne ..........cceeeeeeriiiiiriiiiieeeeiiieeeens 18,15
(1) VERIIAING, i mvosnsvasassnamioisiss sessbsione fissnnrs 20,05
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. (b) An employer shali be entitled, in respect of the contributions
made by him in terms of paragraph (a), to deduct from the remunera-
tion of the undermentioned classes the following amounts per week:

- Category of employee Per week
; R
(1) GENETAIWOKEES ... eeorssssivagassncesnmisssssnsssasios 3,15
(ii) Specified skills trainee ........corviirimsrnisssnsanns 4,05
C(Hii) ATHSANS ...ovvieeneaioniiee s lisissanis s e 9,00
(iv) CraftSmen .......ccceeerrrrrmsrisnanenniisrnnansiesiosnns 10,00
Provided that—

(i) no contribution or deduction shall be made in respect of an
employée who has worked for an employer for less than three full
days in any one week;

(ii) where an employee is employed by two or more employers
during the same week, the contribution and deduction for that
week shall be made by the employer by whom he was first em-
ployed during that week for not less than three full days.

(2) (a) The amount paid by an employer in terms of subclause (1)
shall be applied for a pension or like fund for employees for whom
contributions are made. :

(b) For the purpose of implementing the objects of paragraph (a),
the Council shall be-entitled to enter into an agreement/s or to con-
tinue an existing agreement/s with an insurance company.

Copies of all rules relating to such fund shall be lodged with the
Director-General of Manpower with whom copies of all alterations or
amendments thereto shall also be lodged from time to time.

39. NATIONAL DEVELOPMENT FUND FOR THE
BUILDING INDUSTRY :

(1) The Council having been advised of the establishment of the
National Development Fund for the Building Industry {inaugurated
by the Building Industries Federation (South Africa)], hereinafter
referred to as the ‘National Fund”, hereby authorises for the pur-
pose of implementing the objects set forth in the constitution of the
said National Fund, the collection of contributions in accordance with
the procedure detailed hereunder.

(2) Every employer shall contribute to the National Fund in respect
of each of this employees for whom wages are prescribed in this
. Agreement an amount of— :

(a) 30c per week if he is a member of the Kimberley Master
Builders’ and Allied Trades Association, and
- (b) 15¢ per week if he is not a member of the Kimberley Master
Builders and Allied Trades Association. ;

~ (3) No payment shall be made by an employer in respect of an

employee who has worked less than three full days for him in any one
week. . o

(4) Where an employee is employed by two or more employers
during the same weck, the payment for that week shall be made by
the employer by whom he was first employed for not less than three

(5) All amounts payable in accordance with the provisicns of sub-
‘clause (2) shall be incorporated in a consolidated stamp issued by the
Council.

(6) The Council shall every month pay over to the said National
Fund the total amount of contributions collected by it in terms of
subclause (2), less a collection fee of two and a half per cent, which
amount shall accrue to the general funds of the Council.

(7) Copies of the constitution and of audited annual accounts and
balance sheets of the National Fund shall be lodged with the Council
and with the Director-General of Manpower.

For the purposes of this subclause, the term “constitution” shall
include any amendments to the constitution adopted from time to
time.

40, BUILDING INDUSTRIES TRAINING FUND

(1) The Council having been advised of the establishment of the
Building Industries Recruitment and Training Fund [inaugurated by
the Building Industries Federation (South Africa)], hereinafter re-
ferred to as the “Training Fund”, hereby authorises, for the purpose
of implementing the objects set forth in the constitution of the Train-
ing Fund, the collection of contributions in accordance with the pro-
cedure detailed hereunder.

(b) 'n Werkgewer is daarop gercgtig om ten opsigte van die bydrae
deur hom kragtens paragraaf (a) gedoen, die bedrae, soos hieronder
uitgesit, van die besoldiging van ondergenoemde kategorieé werk-
nemers weekliks af te tiek: '

' Kategorie werknemer  Perweek
(i) Algemene Werkers .........ooaceeiiienia 3,15
. (i) Kwekeling (gespesifiscerde ambag) .. 4,05
(iii) Ambagsmanne .........coeemrermremmiseniissisisnariin 9,00
(iv) VaKmanne........coceeriivnennnmnensrarnsnsnessesbos 10,00
Met dien verstande dat— -

(i) geen bydrae of aftrekking gedoen mag word nie namens 'n
werknemer wat minder as drie volle dae in 'n bepaalde week vir 'n
werkgewer gewerk het; :

(i) waar ’n werknemer gedurende dieselfde week by twee of
meer werkgewers gewerk het, die bydrae en aftrekking vir daardie
week gedoen moet word deur die werkgewer by wie hy eerste
gedurende daardie week minstens drie volle dae gewerk het.

(2) (a) Die bedrag deur 'n werkgewer kragtens ‘subklousule (1)
betaal, moet aangewend word vir *n pensioen- of soortgelyke fonds
vir 'n werknemer namens wie bydraes gedoen word. .

(b) Ten cinde die doelstellings van paragraaf (a) te verwesenlik,
het die Raad die bevoegdheid om by ’n versekeringsmaatskappy 'n
ooreenkoms of ooreenkomste aan te gaan of om 'n bestaande oor-
eenkoms of oorreenkomste voort te sit.

Eksemplare van alle reéls betreffende sodanige fonds moet voor-
gelé word aan die Direkteur-generaal van Mannekrag aan wie eksem-
plare van alle veranderings of wysigings daarvan ook van tyd tot tyd
voorgelé moet word. ' _

39. NASIONALE ONTWIKKELINGSFONDS VIR DIE
' BOUNYWERHEID :
(1) Nademaal die Raad in kennis gestel is van die stigting van di
Nasionale Ontwikkelingsfonds vir dic Bounywerheid [wat deur die
Bou Industrieé Federasie (Suid-Afrika) ingestel is], hierna die “Na-
sionale Fonds” genoem, verleen die Raad hierby magtiging, met dic
doel om die oogmerke gemeld in dic konstitusie van genoemde Na-
sionale Fonds te verwesenlik, dat bydraes “ingevorder word
ooreckomstig die prosedure hieronder omskryf. - :
(2) Elke werkgewer moet 'n bedrag van— . ,
(a) 30c per week indien hy 'n lid is van die Kimberley Maste
Builders’ and Allied Trades Association,en =
(b} 15¢c per week indien hy nie 'n fid is nie van ‘die’ Kimberley
Master Builders’ and Allied Trades Association; ! | B
tot dic Nasionale Fonds bydra ten opsigte van elkeen van sy werk:
nemers vir wie Lone in hierdie Ooreenkoms voorgeskryfword.
(3) Geen betaling moet deur 'n werkgewer gedoen word namens n
werknemer wat minder as drie volle dae vir homi'in 'n'bepaalde week
gewerk het nie. o - e ilaiians
' (4) Waar 'n werkgewer gedurende dieselfde week by twee of meer

_ werkgewers gewerk het, moet betaling vir daardie week gedoen word

deur die werkgewer by wie hy eerste minstens drie volle dae gewerk
het. i

(5) Alle bedrae wat ooreenkomstig subklousule (2) betaalbaar is,
moet ingelyf word in 'n gekonsolideerde segl wat deur die Raad
uitgereik word. . ¢ '

(6) Die Raad moet efke maand aan genoemde Nasionale Fonds die
totale bedrag betaal van die bydraes wat hy ingevolge subklousule (2)
ingevorder het, min invorderingsgeld van twee en 'n half persent, wat
aan die algemene fondse van die Raad toeval. .

(7) Kopieé van die konstitusie en van die geouditeerde jaarrcke-
nings en balansstate van die Nasionale Fonds moet by die Raad en by
die Direkteur-generaal van Mannekrag ingedien word.

. Vir die toepassing van hierdie subkiousule beteken die uidrukking
“konstitusie” ook alle wysigings van die konstitusic wat van tyd tot
tyd aangeneem word. :

40. OPLEIDINGSFONDS VAN DIE BOUNYWERHEID

(1) Nademaal die Raad in kennis gestel is van die stigting van die

Werwings- en Opleidingsfonds van die Bounywerheid [wat deur die

Bou-Industrieé Federasie (Suid-Afrika) ingestel is], hierna die

“Opieidingsfonds™ genoem, magtig hy hierby, vir die doel om uit-

voering te gee aan die oogmerke wat in die Konstitusie van die Oplei-

dingsfonds _uiteengesit word, die invordering van . bydraes
- ooreenkomstig die prosedure hieronder uiteengesit.
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(2) Every employer shall pay to the Secretary of the Council the
amount which he is required to contribute to the Building Industry
Training Fund in terms of clause 7 (3) of Government Notice No. R.
1886 of 31 August 1984.

(3) No payment shall be made by an employer in respect of an
employee who works less than three full days for him in any one
week.

(4) Where an employee is employed by two or more employers
during the same week, the payment for that week shall be made by
the employer by whom he was first employed during that week for
not less than three full days.

(5) The Council shall each month pay over to the Training Fund
the total amount of contributions collected by it in terms of subclause
(2), less a collection fee of two and a half per cent, which amount
shall accrue to the general funds of the Council.

41. COLLECTION OF TRADE UNION FEES

(1) An employer may, with the written consent of his employee
who is a member of the trade union, deduct from the employee’s
wages the trade union subscriptions payable by him.

(2) All trade union subscriptions so deducted shall, not later than
the seventh day of each month, be forwarded by the employer to the
trade union, together with a statement showing for whom the
amounts are intended.

42. SAVINGS SCHEME

(1) An employer may, with the written consent of his employee for
whom wages are prescribed in clause 24 {¢) and (d), deduct an
amount of R2 per week from the wage of such employee who has
worked for him for not less than three full days during that week.

(2) Amounts deducted in terms of subclause (1) shall be paid
weekly to the Council and shall be retained by the Council on behalf
of the employee concerned in a special trust.acount.

(3) The amount standing to the credit of the employee shall be paid
to him by the Council by not later than 31 December each year, less
any amount authorised by the employee to be paid in respect of
subscriptions to the trade union.

(4) The Council may in its discretion include the émount_ referred
to in subclause (1) in any stamp which it may from time to time
introduce.

43. COMPUTER FEE

(1) In order to subscribe towards the cost to the Council of compu-
terising the Holiday, Pension and Benefit Funds, employers shall
deduct 2¢ per week from the wages of each employee for whom
wages are prescribed in clause 24 (cj and (d).

(2) Ali fees deducted in terms of subclause (1) shall be paid to the
Council not later than the Friday following the pay-week in respect of
which the deductions were made.

44. SUBSCRIPTIONS. —~KIMBERLEY MASTER BUILDERS’ AND
ALLIED TRADES ASSOCIATION

(1) Every employer who is a member of the employers’ organisa-
tion shall pay to the Council an amount of 6¢ per week in respect of
each of his employees.

(2) No payment in terms of subclause (1) shall be made in respect
of an employee who has worked for less than three full days with a
member employer in any one week.

(3) Where an employee has worked for two or more members of
the employers’ organisation during any one week: the payment re-
ferred to in subclause (1) shall be made by the employer who has first
employed such employee for three full days or more during such
week.

(4) Amounts payabile in terms of this clause shall be forwarded by
the employer to the Secretary not later than the Friday following the
pay-week in respect of which the contributions are due.

(5) The Council shall not later than the 15th day of each month
forward to the Kimberley Master Builders’ and Allied Trades Asso-
ciation the total amount of contributions received in terms of this
clause, less a collection fee of two and a half per cent, which amount
shall accrue to the general funds of the Council.

(2) Elke werkgewer moet dic bedrag wat hy ingevolge klousule 7
(3) van Goewermentskennisgewing No. R. 1886 van 31 Augustus
1984 tot die Opleidingsfonds van die Bounywerheid moet bydra, aan
die Sekretaris van die Raad betaal.

(3) 'n Werkgewer moet geen bydrae betaal namens 'n werknemer
wat minder as drie volle dae in 'n week in sy diens was nie.

(4) Indien 'n werknemer gedurende dieselfde week by twee of
meer werkgewers in diens is, moet die bydrae ten opsigte van daardie
week gedoen word deur die werkgewer by wie hy eerste gedurende
daardie week minstens drie voile dae in diens was.

(5) Die Raad moet clke maand die totale bedrag van die bydraes
wat hy ingevolge subklousule (2) ingevorder het, min invorderings-
geld van twee en "n haif persent, wat aan die algemene fondse van die
Raad toeval, aan die Opleidingsfonds betaal.

41. INVORDERING VAN VAKVERENIGINGLEDEGELD

(1) 'n Werkgewer kan, met die skriftelike toestemming van sy
werknemer wat lid van die vakvereniging is, die vakvereniginglede-
geld wat deur die werknemer betaalbaar is van sy lone aftrek.

(2) Alle vakverenigingledegeld aldus afgetrek, moet voor of op die
sewende dag van elke maand deur die werkgewer aan die vakvereni-
ging gestuur word, tesame met 'n staat wat wys vir wie die bedrac
bedoel is.

42, SPAARSKEMA

(1) 'n Werkgewer kan, met die skriftelike toestemming van sy
werknemer vir wie 'n loon in klousule 24 (c) en (d) voorgeskryf is, 'n
bedrag van R2 per week aftrek van die loon van sodanige werknemer
wat minstens drie volle dac gedurende daardie week vir hom gewerk
het. :

(2) Bedrae wat ingevolge subklousule (1) afgetiwek word, moet
weekliks aan die Raad betaal word en moet namens die betrokke
werknemer deur die Raad in ’n spesiale trustrekening gehou word.

(3) Die bedrag in die kredit van die werknemer moet voor of op 31
Desember elke jaar deur die Raad aan hom betaal word, min die
bedrag wat met die magtiging van die werknemer as ledegeld aan die
vakvereniging betaal moet word.

(4) Die Raad kan na goeddunke die bedrag in subklousule (1)
bedoel, insluit in 'n se&] wat hy van tyd tot tyd in gebruik neem.

43. REKENAARKOSTE

(1) Ten einde by te dra tot die koste van die Raad om die Vakan-
sie-, Pensioen- en Bystandsfondse te rekenariseer, moet wcrkgewers
2¢ per week aftrek van die loon van elke werknemer vir wie ‘nloonin |
klousule 24 (c) en (d) voorgeskryf word.

(2) Alle gelde kragtens subklousule (1) afgetrek, moet aan die
Raad betaal word voor of op die Vrydag wat volg op die betaalweek
ten opsigte waarvan die aftrekkings gedoen is.

44. LEDEGELD.—KIMBERLEY MASI‘ER BU]I..DERS’ AND
ALLIED TRADES ASSOCIATION -

(1) Elke werkgewer wat lid van die werkgewersorganisasic is, moet
’n bedrag van 6¢ per week aan die Raad betaal ten opsigte van elkeen
van sy werknemers.

(2) Geen betaling kragtens subklousule (1) moet gedoen word
names 'n werknemer wat minder as drie volle dae by 'n werkgewer
van die werkgewersorganisasie in 'n bepaalde week gewerk het nie.

(3) Waar 'n werknemer gedurende 'n bepaalde week vir twee of
meer lede van die werkgewersorganisasie gewerk het, moet die beta-
ling in subkiousule (1) bedoel, gedoen word deur die werkgewer wat
eerste sodanige werknemer vir drie volle dae of langer gedurende
sodanige week in sy diens gehad het.

. (4) Bedrac betaalbaar kragtens hierdie klousule moet deur die
werkgewer aan die Sekretaris gestuur word voor of op die Vrydag
wat volg op die betaalweek ten opsigte waarvan die bydraes verskul-
digis.

(5) Die Raad moet voor op op die 15de dag van elke maand die
totale bedrag van die bydraes wat mgevolge hierdie klousule ontvang
is, min invorderingsgeld van twee en 'n half persent, wat die alge-
mene fondse van die Raad toekom, aan die Kimberley Master
Builders’ and Allied Trades Association stuur.
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45. SUBSCRIPTIONS—BUILDING INDUSTRIES FEDERATI
(SOUTH AFRICA) -

(1) Every employer who is a member of the employers’ organisa-
tion shall pay to the Council an amount of 15c per week in respect of
each of his employees. )

(2) No payment in terms of subclause (1) shall be made in respect
of an employee who has worked for less than three full days with a
member employer in any one week. : _

(3) Where an employee has worked for two more members of the
employers’ organisation during any one week, the payment referred
to in subclause (1) shall be made by the employer who has first em-
ployed such employee for three full days or more during such week.

(4) Amounts payable in terms of this clause shall be forwarded by
the employer to the Secretary not later than the Friday following the
pay-week in respect of which the contributions are due.

(5) The Council shall not later than the 15th day of each month
forward to the Building Industries Federation (South Africa) the
total amount of contributions received in terms of this clause, less a
collection fee of two and a half per cent, which amount shall accrue to
the general funds of the Council. :

46. MILITARY SERVICE FUND (KIMBERLEY)

(1) There is hereby established a Military Service Fund (Kimber-
ley) hereinafter referred to as the “Military Fund.” .

(2) The Military Fund shall consist of — L
(a) R10 000 transferred from forfeited Holiday Fund moneys;

(b) any other moneys which may be transferred to the Military
Fund from future forfeited Holiday Fund moneys; and

(c) all interest derived from the investment of any moneys of the |

Military Fund. , _

(3) The Military Fund shall be administered by a Committee ap-
pointed by the Council and shall consist of at least one member
nominated by the employer’s organisation and at least one member
nominated by the trade union. _ _

(4) The Committee shail meet monthly, bi-monthly or as often as it
deemed necessary. _

(5) The object of the Military Fund is to give assistance to em-

ployees doing military service or training in pursuance of the Defence
Act, 1957, and to that end the Military Fund shall—

(a) grant financial assistance to such employees as determined by
the Committee from time to time; and ;

(b) issue stamps to such employees who would otherwise have
been entitled thereto had they been. working in the Industry within
the area of the jurisdiction of the Council. o
(6th1 order to qualify for benefits under the Military Fund, an

employee shall — : : i e
" (a) have carned a minimum of 16 stamps during the 12 months
im:]nediately prior to the date of his commencing military service;
(b) provide such documentary proof of his military service as the
Committee may require. ' _ : o
(7) All ex%enses incurred in connection with the administration of
the Military Fund shall be charged toit. - -

(8) The members of the Committee appointed in terms of sub-
clause (3) shall not be liable for the debts and liabilities of the Mili-
tary Fund and they are hereby indemnified by the Military Fund
against all losses and expenses incurred by them in or about the bona
fide discharge of their services. ' -

(9) If at any time the amount standing to the credit of the Military
Fund falls below R500, payments shall be suspended and shall not be
rRe;usn&gd until the amount to the credit of the Military Fund exceeds

(10) Upon the expiring of this Agreement or the discontinuation of
the Military the moneys standing to its credit shall be
transferred to such other fund or funds as the Council may decide,
and should the Council fail to come to such decision for any reason
whatsoever, such moneys shall accrue to the general funds of the
Council. :
igned a Kimberley, on behalf of the parties, this 10th day of
March 1989. ;
V.N.SMAILES,

Chairman.

A. R. HERMANUS,
Vice-Chairman.

R. A. EVANS,
Secretary.

_om sodanige besluit te neem, moet

45. LEDEGELD--BOU-INDUSTRIEE FEDERASIE
) . (SUID-AFRIKA) !

(1) Elke werkgewer wat lid van die werkgewersorganisasic is, moet
’n bedrag van 15c per week aan die Raad betaal ten opsigte van
elkeen van sy werknemers. :

(2) Geen betaling ooreenkomstig subklousule (1) moet gedoen
word namens 'n wer%memcr wat minder as drie volle dae by "n werk-
gewer wat lid van die werkgewersorganisasie is in 'n bepaalde week
gewerk het nie. _

(3) Waar ’n werknemer gedurende ’n bepaalde week vir twee of
meer lede vari die werkgewersorganisasie gewerk het, moet die beta-
ling in subklousule (1) bedoel, gedoen word deur die werkgewer wat
eerste sodanige werknemer vir drie volle dae of langer gedurende
sodanige week in sy diens gehad het. .

(4) Bedrae betaalbaar kragtens hierdie klousule 'moet deur die
werkgewer aan die Sekretaris gestuur word voor of Oci) die Vrydag
_;{a_t‘volg op die betaalweek ten opsigte waarvan die bydraes verskul-

ig is. :
(5) Die Raad moet voor of op die 15de dag van elke maand die
totale bedrag van die bydraes wat ingevol%;e hierdie kiousule ontvang
is, min invorderin d van twee en 'n half persent, wat die alge-
mene fondse van die Raad toekom, aan die Bou-Industrieé Federasie
(Suid-Afrika) stuur. :

46. MILITEREDIENSFONDS (KIMBERLEY)
(1) Hierby word *n Militérediensfonds (Kimberley) ingestel, hierna
die ‘‘Militére Fonds” genoem. _ )
(2) Die Militére Fonds bestaan uit—
(a) R10 000 oorgedra vit verbeurde Vakansiefondsgeld;,

0(11-12 eni%e ander geld wat aan die Militére Fonds oorgedra mag
word uit Vakansiefondsgeld wat in die toekoms verbeur mag word;
en '

(c) alle rente verkry uit die belegging van enige geld van die

Miiitére Fonds. ' .

(3) Die Militére Fonds word geadministreer deyr 'n Komitee wat
deur die Raad aangestel word en bestaan uit minstens een lid deur die
werkgewersorganisasie benoem en minstens een lid deur die vakver-
eniging benoem.

(4) Die Komitee moet maandeliks, haifmaandeliks of so dikwels as
wat nodig geag word, vergader. :

(5) Die oogmerk met die Militére Fonds is om hulp te veleen aan
werknemers wat militére diens verrig of militére opleiding ondergaan
ooreenkomstig die Verdedigingswet, 1957, en vir die doel moet die
Militére Fonds— :

(a) geldelike hulp verleen aan werknemers s._'oos van tyd tot tyd
deur die Komitee bepaal word; en -

(b) se&ls uitreik aan werknemers wat andersins daarop geregtig
sou l%f;wees het as hulle in die Nywerheid binne die regsgebied van
die Raad gewerk het. !

(6) Ten einde in aanmerking te kom vir bystand ooreenkomstig die
Militére Fonds, moet 'n werknemer—

(a) ‘minstens 16 seéls verdien het gedurendé die 12 maande on-
middellik voor die aanvangsdatum van sy militére diens; en

(b) sodanige dokumentére bewys van sy militére diens voorlé as
wat die Komitee vereis. d .

(7) Alle uitgawes aangegaan in verband met die administrasie van
die Militére Fonds kom ten laste van die Fonds. .

(8) Die lede van die Komitee wat ingevolge subklousule (3) aan-

stel word, is nie aanspreeklik vir die skulde en laste van die Mi-
itére Fonds nie en hulle word hierby deur die Militére Fonds gevry-
waar teen alle verliese en uitgawes deur hulle aangegaan in verband
met die bona fide-uitvoering van hul dienste.

59) Indien die bedrag in die krediet van die Militére Fonds te eniger
tyd benede R500 daal, moet uitbetaling gestaak word en nie hervat
word nie totdat die bedrag in- die kr
meer as R2 500 te staan kom.

(10) By verstryking van hierdie Ooreenkoms of by die staking van
die Militérediensfonds, moet die geld in die kredit van die Fonds
oorgeplaas word na sodanilge ander fonds of fondse as wat die Raad
mag besluit, en indien die Raad om ggijge rede hoegenaamd versuim

a

it van die Militére Fonds op

nige geld aan die algemene
fondse van die Raad toeval. |
Namens die partye op hede die 10de dag van Maart 1989 te Kim-
berley onderteken. vy £
V. N. SMAILES,
Voorsitter.
A.R.HERMANUS, '
Ondervoorsitter,

R. A. EVANS,

‘Sekretaris.
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No.R. 2111 29 September 1989
LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
NATAL.—AMENDMENT OF MAIN AGREE-
MENT

I, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby— '

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 31 July 1991,
upon the employers’ organisation and the trade
union which entered into the Amending Agreement
and upon the employers and employees who are
members of the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amendin
Agreement, excluding those contained in clause 1 (1%
(ag;,r shall be binding, with effect from the second
Monday after the date of publication of this notice
and for the period ending 31 July 1991, upon all
employers and employees, other than those referred
to in paragraph (a) of this notice, who are engaged or
emgloyed in the said Undertaking, Industry, Trade
or

Amending Agreement.

E. VAN DER M. LOUW,
Acting Minister of Manpower,

SCHEDULE

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTUR-
ING INDUSTRY, NATAL

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and between the :

Natal Furniture Manufacturers’ Association

(hereinafter referred to as the “employers™ or the “employers’ orga-
nisation”), of the one part, and the

Natal Union of Furniture and Allied Workers of South Africa

(hereinafter referred to as the “employees™ or the “trade union”), of
the other part,

being the parties to the Industrial Council for the Furniture Manufac-
turing Industry, Natal,

to amend the Main Agreement published under Government Notice
No. R. 2620 of 30 November 1984, as amended and extended by
Government Notices Nos. R. 1444 of 28 June 1985, R. 187 of 31
January 1986, R. 520 of 21 March 1986, R. 742 and R. 743 of 18 April
1986, R. 1523 and R. 1524 of 18 July 1986, R. 1204 of 24 June 1988
and R. 2333 and R. 2334 of 18 November 1988,

1. CLAUSE 1.~8COPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry, Natal —

(a) by all employers who are members of the employers’ organi-
sation and by all employees who are members of the trade union,
who are engaged or employed therein, respectively;

(b) in Area A, which consists of the Magisterial Districts of
Chatsworth, Durban, Inanda, Pietermaritzburg, Pinetown and
Mount Currie; :

(c) in Area B, which consists of the Magisterial Districts of Grey-
town, Lions River, Port Shepstone, Richmond, Lower Tugela and
Umzinto and the municipal areas of Estcourt, Ladysmith and New-
castle, subject to the provisions contained in Government Notice
No. R. 789 of 25 April 1986.

ccupation in the areas specified in clause 1 of the

No.R. 2111 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

MEUBELNYWERHEID, NATAL.—WYSIGING
VAN HOOFOOREENKOMS

Ek, Eli van der Merwe Louw, waarnemende Minis-
ter van Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms ?hierna die Wysigin reenkoms

enoem) wat in die Bylae hiervan verskyn en betrek-

ing het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 31 Julie 1991 eindig, bindend
is vir die werkgewersorganisasie en die vakvereniging
wat die Wysigingsooreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van ge-
noemde organisasie of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreenkoms, uit-
gesonderd di€ vervat in klousule 1 (1) (a), met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die ti,vdperk wat op
31 Julie 1991 eindig, bindend is vir alle ander werk-

ewers en werknemers as dié genoem in paragraaf
%a) van hierdie kennisgewing wat betrokke is by of in
diens is in genoemde Onderneming, Nywerheid, Be-
dryf of Beroep in die gebiede in klousule 1 van die
Wysigingsooreenkoms gespesifiseer.

E. VANDERM. LOUW,
Waarnemende Minister van Mannekrag,

BYLAE
NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID, NATAL

OOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die

Natal Furniture Manufacturers’ Association
(hierna die “werkgewers™ of die “werkgewersorganisasic” genoem),
aan die een kant, en die
Natal Union of Farniture and Allied Workers of South Africa

(hierna die “werknemers” of die “vakvereniging” genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Meubelnywerheid,
Natal,

om die Hoofooreenkoms, gepubliscer by Goewermentskennisgewing
No. R. 2620 van 30 November 1984, soos gewysig en verleng deur
Goewermentskennisgewings Nos. R. 1444 van 28 Junie 1985, R. 187
van 31 Januarie 1986, R. 520 van 21 Maart 1986, R. 742 en R.. 743 van
18 April 1986, R. 1523 en R. 1524 van 18 Julie 1986, R. 1204 van 24
Junie 1988 en R. 2333 en R. 2334 van 18 November 1988.

1. KLOUSULE 1.—TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Meubelnywerheid, Natal,
nagekom word—

(a) deur alle werkgewers wat lede van die werkgewersorgani-
sasie is en deur alle werknemers wat lede van die vakvereniging is
en wat onderskeidelik by die Nywerheid betrokke of daarin werk-
saam is;

(b) in Gebied A, wat bestaan uit die landdrosdistrikte
Chatsworth, Durban, Inanda, Pietermaritzburg, Pinetown en
Mount Currie;

(c) in Gebied B, wat bestaan uit die landdrosdistrikte Greytown,
Lionsrivier, Port Shepstone, Richmond, Lower Tugela en Umzinto
en die munisipale gebiede van Estcourt, Ladysmith en Newcastle,
behoudens die bepalings vervat in Goewermentskennisgewing No.
R. 789 van 25 April 1986;
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- (d) in Area C, which consists of the remainder of the Province of
_ Natal, subject to the provisions contained in Government Notice
R. 789 of 25 April 1989. :

(2) Notwithstanding the provisions of subclause (1), the provisions
of this Agreement shall—

(a) only apply in respect of employees for whom minimum wages
are prescribed in this Agreement;

(b) apply to apprentices in so far as they are not inconsistent with
the provisions of the Manpower Training Act, 1981, or any con-
tracts entered into or any conditions fixed thereunder;

(c) not apply to professional, technical, administrative, sales and
office personnel, provided such employees are in-receipt of regular
remuneration in excess of the sum of the maximum rate prescribed
in Schedule A to this Agreement, plus R35,00;

(d) not apply to managers, submanagers, forcman and super-
visory personnel if such cmployees are in receipt of regular remu-
neration of not less than R12 000 per annum or, where the em-
ployer of such personnel does not provide or mairitain a registered

nsion or registered provident fund and a registered medical aid
fund, R14 400 per annum. These limits shall be increased from
year to year by the same percentage as the increases granted to
employees earning the highest rate set out in Schedule A to this

Agreement.

(3) Notwithstanding the provisions of subclauses (1) and (2), the
provisions of this Agreement shall not apply to an employer who
carries on not more than one business within the scope of application
of this Agreement, who employs less than five employees at all times

_in or in connection with such business and who complies with the
relative provisions of the Basic Conditions of Employment Act, 1983:
- Provided that working employers shall be regarded as employees for
establishing the number of employees in such business: Provided
further that where such an employer elects voluntarily to contribute
to any of the funds administered by the Council, he shall be deemed

to have five employees in his employ.

(d) in Gebied C, wat bestaan uit die restant van die provinsie
Natal, behoudens die bepalings vervat in Goewermentskennis-
gewing R. 789 van 25 April 1986. '

(2) Ondanks subklousule (1) is hierdie Ooreenkoms—

(a) van toepassing slegs op werknemers vir wie minimum lone in
hierdie ooreenkoms voorgeskryf word; :

(b) van toepassing op vakleerlinge vir sover dit ni¢ onbestaan-
baar is met eie Wet op Mannekragopleiding, 1981, of kontrakte
aangegaan of voorwaardes vasgestel ingevolge genoemde Wet nie;

(c) nie van toepassing op professionele, tegniese, administra-
tiewe, verkoops- en kantoorpersoneel nie, mits sodanige werk-
nemers gereeld besoldiging ontvang wat meer is as die som van die
maksimum loontarief in Bylae A van hierdie Ooreenkoms voor-
geskryf, plus R35,00; 3

(d) nie van toepassing op bestuurders, onderbestuurders, voor-
manne en toesighoudende personeel nie as sodanige werknemers
gereeld besoldiging van minstens R12 000 per jaar verdien, of
R14 400 per jaar waar die werkgewer van sulke personeel nie 'n
‘geregistreerde pensioenfonds of 'n geregistreerde. voorsorgfonds
en ’n geregistreerde mediese hulpfonds verskaf of in stand hou nie.
Hierdie perke moet van jaar tot jaar verhoog word met dieselfde
persentasie as die verhogings wat toegeken word aan werknemers
wat die hoogste loontarief verdien soos in Bylac A van hierdie
Ooreenkoms uiteengesit. : ;

(3) Ondanks subklousules (1) en (2) is hierdic QOoreenkoms nie van
toepassing nie op 'n werkgewer wat hoogstens cen besigheid bedryf
binne die toepassingsbestek van hierdie Ooreenkoms, wat minder as
vyiwerknemerstealletyeimﬁcnshetinofinverbandmelsodanige
besigheid en wat die toepaslike bepalings van die Wet op Basiese
Diensvoorwaardes, 1983, nakom: Met dien verstande dat werkende
werkgewersaswerhnemersgeagwordvirdiedoelomcﬁemtal
werknemers in sodanige besigheid vas te stel: Voorts met dien
verstande dat waar sodanige werkgewer verkies om vrywilliglik by te
dra tot enige van die fondse wat deur die Raad geadministreer word,
hy geag moet word vyf werknemers in diens te hé.

CLAUSE 37.—DRIVERS OF MOTOR VEHICLES

Substitute the following new clause 37B for the existing clause 37B:

“B.—REMUNERATION

(1) No employer shall pay and no employee shall accept wages lower than those prescribed hereunder:

Area A

Per week
(a) Driver of a motor vehicle, other than steam-propelled, authorised to carry or haul a pay-load of — w i
(i) Up t0 and INCIUAINE 4 530 KE. 1o overerrenscriasse ettt s 128,10
(ii) over4 530kgand up to anagindudingé BEO KR oiosivicenisinoninss 130,15
(iii) OVer 6 350KE...ooououlirnnisiinnic bt - 138,39
(b) Driver of steam-propelled vehicle ... 138,39
(c) A casual employee driving a motor vehicle, other than steam- elled ..ooooorinrieiiinnensrnsascsnnenns Dl rate‘=;[:gzscnbed' weekl
: . prop wgge, plus 10%, divided by 5. y
(d) Casual employee driving a steam-propelled VeRicle .........cociiiiini e Daily rate= ribed weckly
. ) wage, plus 10%, divided by 5.
Per week
(e) Drivers of forklift trucks, tractors, SCOOLETS OF PASSENEETS CATS....cceuerissrrisssssrsemasseansissassrasrees 118,43.”.

KLOUSULE 37.—DRYWERS VAN MOTORVOERTUIE

Vénrang die huidige klousule 37B deur die volgende nuwe klousule 37B:

_ = % “B.—BESOLDIGING _
- (1) Geen lone wat laer is as dié¢ wat hieronder voorgeskryf word, mag deur *n werkgewer betaal en deur *n werknemer aangeneem word

ne:

(a) Drywer van *n motorvoertuig, uitgesonderd een wat deur stoom aangedryf word, wat gemagtig is

om 'n loonvrag te dra of te trek van—

(i) totenmet4 530kg ..

(ii) meeras4

(iii) meer as 6 350

(b) Drywer van 'n stoomaangedrewe VOETtuig...........

(c) Los werknemer wat 'n motorvoertuig dryf, uitgesonderd een wat deur stoom aangedryf word ........

(d) Los werknemer wat 'n stoomaangedrewe voertuig dryf .......o.oovoeniniioiininnnns

" (e) Drywers van vurkhyswaens, trekkers, bromponiesofpassasiersmotors....‘.‘....................'...‘......

530Lég'égn}&'é}i}'ri'é{é'é's'dﬁ'fIﬁI"""IZIZZfIIIIZ' S W
R e

Gebied A
' Per week
- R

" 128,10
- 130,15
138,39

138,39
Per dag=voorgeskrewe weekloon,
plus 10%, gedeel deur 5.
Per dag=vi rewe weekloon,
plus 10%, gedeel deur 5.

Per week
R

118,43.".
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Substitute the following new Schedule A for the existing Schedule A:

“SCHEDULE A
WAGES

0 @) Furniture making, i.e. any operation or process in the manufacture andfor assembling of
furniture, either in whale or in part, performed by hand, with hand tools or mechanical
appliances, but which excludes the operations referred to in subclause ()uicisasuiiin..

(ii) Sundry furniture making operations:

(a) Bolting and tightening of nuts, fixing of handles by screws, bolts, nuts and screw
bolts F P
(b) Affixing fittings of rod sockets, striking plates, escutcheons, -shelf studs, nut
covers, ferrules or dome glides and inserting screw bolts into stumps or legs,
affixing of any kind of glue block, attaching mirrors by means of adhesive tape.....
(c) Making and/or pointing of wooden dowels and plugs by hand and/or machine ...... . {
(d) Knockingin dowelsandplupbyhand......‘..............-.........._............-.'.......,....
(e) Sanding by hand, regardless of whether the article sandpapered is stationary or
TOBIHNG . vo conpsnonsmossnon oy sovisiis s i dsioiica s SE0iy ot e e S s
* (f) Bending or laminating of solid timber by hand or mechanical PTOCESS ...iivenrnunanas
(2) Knocking in of SOCKets fOr CASEETS .......vveiveeeiieieieieerrseeiesseeeiesses e seeeeses s
(h) Filling of holes or cracks with wood filler or similar substance...........ciiceeineenn s |
(i) Assisting in clamping or cramping: Provided that not more than one assistant is used
by an employee in receipt of not less than the wage prescribed in subclause (i) ..........

senisaas

(IT) Setting out, i.e. the preparation of a plan for the manufacture of furniture by means of a rod ]

or other suitable material upon which are marked all or any of the dimensions of the article

10 be MANUFACKUTED ...ttt vt

(III) Marking out, i.e. the marking or scribing of articles of furniture, either in whole or in part,

to dimensions by means of ruler, measuring rod, straight edge, template, jig or any other
device, for the purpose of machining, fitting or assemblNg. .......e.../vevveveeresreesiiossisisesnn

(IV) (i) Furniture machining, i.e. any operation or process performed by using any type or

class of machine in the manufacture of furniture, either in whole or in part, but which

excludes the operations referred to in SUbclause (i) .......eovvvvveevieircvesrereresissssinnn,

(i) Sundry furniture machining operations:

(a) Setting up and operating single drum sander, open disc sander, bobbin sander
andmdcbeltsandcr
(b) Boring holes, morticing, hinge recessing for the purpose of cutting recesses for
locks and hinges and operating a dowel inserting machine ,..................v.ovonani.
(c) Operating air-filled sander and portable sander ........

(d) Making and jointing sandpaper rolls or discs and belts for machine sanders. ... 1
(¢) Repetitive marking by template or PALEIT. o,

(V) (i) Fumiture polishing, i.e. any operation or process by hand or mechanical appliance in the
production of a polished and/or finished surface by mearis of shellac, paint, duco, lacquer,
cellulose, varnish, enamel, stain, a paste which acts as an abrasive, and/or polisher, or
both, or similar substances, and shall include the graining and matching of colours on all
types of furniture, but which excludes the operations referred to in subclause (ii) .............

(ii) Sundry polishing operations: : e ; .
(2) Burnishing by MAChine .............ocurriiitiioriorcoeeeseeeeseeesseses s sl oresssersseseeeans
(D) WRRIDE s cosmiapiasiitssdtias s L s s s SRS M s v rev e oo
(c) The painting and/or filling of edges of laminated board and/or plywood, to pre-

pare a surface for polishing and/or lacquering and/or graining and/or matching of
COLONTE woovinsvissviniuaivsiaaisiasiisin

(d) The removal of doors and fittings prior to preparation for polishing ...................
(e) Filling in with plaster of paris or any other filling material.......................oooi.. b
(f) Handsanding .............coeiiieiinioieeci it et
() Bleaching of furniture with acids or any other bleaching agent..........................
(i) Staining, filling, oiling and/or reviving by hand ...
(j) Sprayingofmetal............cccovevrieiriimiercicene i, Y
(k) Straining of materials............ ;
(1) Cleaning SPray gUNs.........uo.eeereeeruesiensrerssiisessneess seresssssseeeses oo sess s !
(m) Touching up at point of loading and/or unloading, excluding the use of spray J
APPArALUS........rmeririeiiiisirarrae e, s |
(VD) (i) Furniture upholstering, i.e. any operation or process in covering any type of furniture,
cither in whole or in part, irrespective of the materials used, and includes, infer alia,
cutting of all covers and loose covers, stitching and/or joining by hand or mechanical
appliance, webbing which includes the positioning of webbing and substitutes (other than
wooden or metal laths and crossbars), filling, cane weaving, buttoning, tacking, stapling,
studding and padding, attaching of units to frame, but which excludes the operations
referred to in SUBCIAUSE () ... .vevveieiieiiieieitiiti et e s e e esesss e e s

(if) Seamster or seamstresses engaged in slipstiching, sewing, and/or joining covers, flies,

aes aessana T PP -

mrdrsanssnaaen

PO T TR T T

. D e .

cushions, cords, pelmets or bolsters by hand or machine...............oveereeseeseiiesnsionens

Area A
Per week
R

158,53

120,97

118,43

158,53

130,54

120,97
118,43

158,53

130,54

120,97

118,43

158,53

127,42



STAATSKOF.RANT, 29 SEPTEMBER 1989

No.12112 39

(iii) Learners employed in leammg the class of work referred to in subclause (n) (seamsters)—
during the first six months of employment ... e .-
during the second six months of employment

during the third six months of employment..............cccoeiiiians
during the fourth six months of emp]oyment

thereafter...
(iv) Sundry fumrture upholstenngoperatlons g e ' S
(a) Positioningof wooden and metal laths and crossbars tof.rames
(b) Filling of cushions with spnngmtenorsandforspmg S acssimsemwmseosisgs:
(c) Cuttmgfoamrubberorsumlarmatenalbybandsaw

(d) Fixing of ready-made cane mats .. ¥ CRGR
(e) Tufting or buttoning by hand or machme, where thrs is done in looee preces in
pre-assembly stage, but shall exclude deep or diamond buttoning ............

%’—v—'

machine... tosersesns
(g) Laying cut ﬁ]]mg matenals on a sprmg unit .....
(h) Spreading of adhesive on backs and cover matenaj and Jouung of same. S,
(i) Loading, wlree]mg and operating a cloth spreading machine ... A
(j) Teasing coir or other materials by machine ..............
(k) Fnlhng of cushions with substances of matenals otber than sprmg mlenors andfor
spring units, by machine ..................
(1) Riempie work ..
(m) Affixing helical sprmgs andfor chams andr‘or zrg-zag Of no- sag sprmgs to frames
for upho]steryr sy
(n) The springing up of sprmg edges with mg zag andfor no-sag type of sprmg to
frames for upholstery, including the attachment of any component part, but
excluding the tacking on and/or seeurmg of hessran andor sisal and/or subsututes
for hessian or sisal ..
(o) Cutting of platforms used for eo\renng hehcnl and!or no-sag sprmgs
(p) Breaking up and/or cutting up by hand of bulks rol]s of upholstery matena]s of all
kinds from selfedge to selfedge............
(q) Cutting cardboard in upholstery: sectlons by hand and!or maehme |
(r) Straight cutting of materials by hand or machiné for bottoms or lmderseatmg
over sprrngs (linen and hessian)... - i vilk eeeereanans
(s) Teasing coir or other materials by hnnd
(t) Unwinding filling materials in rope forrm
(u) Banding uphoisterer’s beading..., ST
(v) Making buttons and tufts .............
(w) Assisting upholsterer in holding cover matenal
(x) Cutting to shape and joining of foam rubber or latex by hand
(y) Tackingon bottoms of upholstered articles ... s .
(z) (i) The tacking of hessian or lining onto seat platl‘orms

(f) Securing, sewing or staphng interlaced pads to. spnng umts whether by hand or ] :

)

(ii) The tacking or stapling of cardboard to bare frames .. S sl

For the purposes of this clause and clauses (XI) arrd {XIV) a spnng
means an independérit’ assembly'of ‘springs 0" interc

spring mattress, cushmn‘
(VII) (i) Furniture carving and/or wood-camng

riany other beddifig and/or seating device.

part, performed with hand tools or mechanical appliance, creating a shape, pattern, me-

dallion of replica of any cobject, the purpose of which is to adern and/or embellish arry type
of furniture, but which excludes the undermentroned sundry operauon
(i) Stipplingand punching background to-carving :.............
(VIII) Furniture wood-turning, i.e. any operation or proeess perfonned by hand or mechamcal
appliance in the manufacture of ashaped amde or component part, used in connection with
all type of furniture .. :

(IX) (i) Furniture veneenng, i.e. any operauon or pmoees performed by haud or mechameal i
appliance in the overlay of all types of furniture parts, either in whole or in pan with
veneer, but which excludes the operations mentioned in subclause (11) S
(ii) Sundry veneering operations: _ .
(a) Positioning veneers by hand ]
(b) Tapeless jointing by machine ...
(c) Operating presses of any kind ..
(d) Loading and unloading vacuum bags and | preeses of any /kind... RER——
(e) Washing off gum and tapes...
(f) Stacking parts afterpressmg e—— J

(g) Veneering of edges.... et ¢ G
(h) Veneering of edgesb}'maehmewhrch also trlmsand sands l.lle edges
i hppmgofedgeson]yby mechanical appliance............ s

(X) (i) Learner journeyman employed in learning the classes of work referred to in clause (I) I:O '

(IX), other than the sundry operations referred to therem— )
during the first year of employment ... e ;
during the second year of emploment ;
during the third yearofemploymem
Thereafter, the minimum prescribed wage

If a person who has been employed as‘a belt sander, machine sander or borer is-pro-
moted toa learner journeyman, his commencing wage shall be a minimum of............"

constructed as to provide a'spring foundation and/ ‘intérior for use'in an mr_rer' :

, i€, any operation or prooéss either in’ whole'or m 4

,MA
Per week
R

116,44
- 118,54
120,64 .
12323
127,42

132,51
137,98

130,54

142,50 °
132,51 -
127,42

120,97

118,43 .

12097 -

12097 " ¢

158,53 -

118,43

130,54
130,54

12827
136,77
149,03

132,51
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Area A

Per week
R
(XI) (i) Bedding making, i.e. the manufacturing by hand or mechanical -appliance, either in )
whole or in part, of all types of mattress filled with coir, hairlock, flock, kapok, cotton,
wadding, hair, fibre, wool, feathers, grass, chaff, straw, rubber or any other similar
materials, or any combination of spring interior, all types of wire springs, chain and/or
spiral springs, full spiral springs, mesh springs, helical springs, all types of springs
and/or spring units, pillows, cushions, bolsters, overlays, quilts, the knocking and/or
hooking on of spring mattress wires, spiral springs and helical springs to frames, and
shall include: .
Weaving of springmesh ............cccoeiniiiiiiiiiicsecnnnenn. i A R R
Stuffing filling into mattress cases...............
UG 13251
Operating a border quilting machine ..............ccoooviiiviiiciiic e
Operating a top quilting MAchine. ......c.c..eeeevveveriinieeiiieeerrannns RS KSR
Preparing frames and rollers for the top quilting machine................c.ccvvrevernenenn..
Securing, sewing or stapling interlaced pads to SPring Units ...............ccceueecennnnne.
Securing quilted mattress border to SPring UMItS .........cvveevveeeeeeerreecressreeasreeesreasns
Laying out filling material upon a Spring Unit...........cc.eeeieecirerrsrersereesenesseessnes
Securing mattress tops, whether quilted or not, in position for building a prebuilt
INtETIOT OF SPIINE MALTESS. 1. i- veeeveeiareesiecireereeeesrsesessesesstasstessesssnesasessanean
Tape edging a SPring iNterior MAtIESS ........coeoceeriieririeesiaisiiiniiesseaeeeseneseeeesenns
Roll edging, but which excludes the operations referred to in subclause (i) ............. |
Buttoning of headboards ancillary to mattress Making ..........c.o.ocveirereievsireessisireeenn 136,50
(i) Sundry bedding operations: '
(1) Cutting tops, borders and Cases............ccvemvevirinisiviiiiiincsecienesnns R
(2) All sewing required in the manufacture of tops, borders, mattress cases, studio
couch covers and COMPONENE PATTS. ........ceeeivrmeerrrasriressarsrisissieainseseenesanns
(3) Sewing mattress handles to border....... AR R s < 127.42
(4) Joining border lengths ........ b s N '
(5) Closing up the mouth Of 8 MALITESS .......cooiiiiieiiiiiieiieeeeereeeeeersieaeaessenresesees
(6) Closing pillows, cushions, DOISIETS .........c..eeieeireeerieiieiireeiieeieseeeeseeeseens ]
(7) Bolting by hand of bed MAtress frAMES. .....c...evvviirverereersreieeceeeereeseeesraans
(8) Preparing spools for a border quilting machine ...............coeeeeeveeevsiecrreenans
(9) Cutting quilted border in lengths ......o...cvvvvevrcveericricreccee e,
(10) Punching holes in mattress bOrders .........c.ooovviovieviiinieicienecsonnn.
(11) Fitting ventilators and handles to mattress borders ......................
(12) Feeding the interlacing Machine............ccevvereeivivieieieseionerssrarresses
(13) Cutting and making pads, irrespective of materials used ............ccccverrveernnnn.
(14) Positioning of laths and crossbars, or fixing webbing to mattress or bed frames...
(15) Staining MAattress fIAMES .......eeeeeesisreeeesaeseseesesaseseeeessessesssesssssssssssneses
(16) Affixing lugs to MALIress fTAMES ........ecuverereiuieeeeerer s enesnreceeseareesnessaees
(17) Positioning and securing a mesh to a mesh frame..........ccccvvereersireeeessersnerenn : 120.97
(18) Hanging loops on needles in compression tufting ............ccvveevveirsearrersvesices.s ¥
. (19) Loading, wheeling and operating a clothspreading machine...................ccve.
(20) Operating a teasing MACKINE ........cvveeveeeieeeeeeerireerir s e s et e eae e o
(21) Attending a loopmaking machine................ccoee.ne.
(22) Attaching loOpS t0 DULEONS OT tUELS ....eeceeeeeeeeeeeee s e eeeieseesresnasesssnes S
(23) Fitting bed irons, domes, casters and SOCKeTS.....u.iruerererseeenereneeeemeeaasnaeens
(24) Staining and/or varnishing frames by hand ............ccovevevcvereeririeiessseeenie
(25) Assembling, knocking or hooking on woven wire mesh and chain spring meshes
B0 FTAMICS ..viieeiiiiiis s ien et e e s e s sab e ebs b sha s tmmnssensae s nnes
(26) Fixingbedirons ........ccccoceevrevinrnnnnnans
(27) Attaching spring units to bed frames )
(28) Filling pillows, cushions and bolsters with materials other than spring interiors
andforspnngumis
(29) Mass-measuring pillows, bolsters, cushions and quilts ..........ccoeecveereerererrnns.. ! ; 118.43
(30) Stripping Bedding .......ccvvririiirieeieiiiiieee e et a s e e e eeas ’
(31) Cutting chain, hoop iron or any other similar materials ..
(32) Teasing coir or any other materials by hand ..............cevveevreeereirennns —— ]
(33) The tacking on of cardboard or calico backs to upholstered headboards ................ 120,97
(34) Glueing plastic Mesh t0 ORM ..........veviverrrirrnsisieeeeseeee e sssaese e sesiesasas 118,43
(iii) Learners employed in learning the class of work referred to in subclause (i) (bedding
making)—
during the first six months of employment .............c.ccociiiiiiiine e ] 119,52
during the second six months of eMPIOYMENL ..........evvrreriericsiineinssinraieersennaneensenes 122,30
during the third six months of emplOYMENt.............ceeviiieiirieriieieie s aereeasseasnenns 124,60
during the fourth six months of employment.............coeeeviiiiieiniecciiecrerrreereenrreens 126,89
Bhereatter o s i R i nmme s beverans . F e esromrn s , 132,51

(XI) (i) Curtain-making, i.e. any operation or process performed by hand or mechanical appliance
in the manufacture of curtains, either in whole or in part, and irrespective of the materials
used, including hanging, fitting and fixing, but which excludes the operations mentioned in
T T PO e 158,53
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Area A
Per week .
R
(ii) Sundry operations:
(1) Seamsters or seamstresses engaged in shpsntdung, sewing, and/or ;ommg covers, :
flies, cushions, cords, pelmets, bolsters or curtains by hand or machine .. 127,42 .
(2) Cutting edge-to-edge, but excluding cutting for pattern matching... ' )
3) Pressmgand.-‘orlmningcurtmmng ..... 118,43 ¢
(4) Handling materials... eramemsmamesnansymeht L R G S :
(iii) Learners employed in learning the class of work referred to in subclause (ii) (l)
(seamsters)— )

* during the first six months of eMPlOYMENT ........coviviavisarirerssiisiuiinsn s sesses 116,44
during the second six monthsofemp]oymem 118,54,
during the third six months of employment... C o 120,64+
dunngthcfourthsmmonthsofemployment 123,23

thereafter.. ermne e S e S s RS R . 127,42

(iv) Learners employed in learning the classes of work referred to in subclause (1} other than
the sundry operatmns referred to in subclause (i) and learner seamsters referred to in

1o e ELT T €11 D O eP PP TP ']"hcminimumpreséribed rates for

- : learner journeymen as referred

to in clause (X} of this Agwe-

ment.
(XIH) Labouring, i.e.— :
(1) assisting a machinist in handling materials before ancl after machining ... ]
(2) attending a boiler, incinerator and/or oven .. e esaeiaieeeaaerrarennnennn
(3) attending to dust bags and/or cyclones of sandmg machmes 2
(4) baling and dipping of upholstery springs ... i
(5) beating and/or teasmg coir by hand.........
(6) cleaning and sweeping of premises... ¥
(7) cleaning machinery, plant, tools and ulensﬂs et erearenanare s
(8) cleaning and blowing down of equipment .............oceeiienn.
(9) cleaning MEtAl TOUS ......ooiiiiiiuurirrrrrens e se et a e s s e snen
(10) cutting metal rods, hinges, metal strips, wire, hooplronandallsnm]ar materials....... -
(11) delivery by manually propelled vehicles .. G G
(12) delivery of letters and parcels ...
(13) filling of cushions with substances of matenals, other than sprmg mtcnors
and/or spring umtsbyhand rareeasenes -
(14) glueing sandpaper discs... RS R RS F e N
A(15) handlingmaterials ......
(17) loading andjor unloadmg vehicles.. : : . 118,43
(18) loading and unloading kilns ............ G T :
(19) making tea or other similar beverages .. . ... PR
(20) onlmgandgrcasmgmachmesandforvehlc]es..‘._....‘ T T— i i g s e
(21) operating presses of any type... . : . S
(22) packing articles into cartons and!or cardboard contamers and thcreafler ﬁ]lmg ;!
and closing such cartons and COMMAINETS ........oeiiiiiiniinmn i _
(23) preparing, mass-measuring and rmxmg glue; spreadmg glue by hand or mac]nne, I
removing glue, washing ‘and wiping off glue, applwng glue hardener by hand
brush or machine... :
24) puslungorpullmgavehlcleorhandcart
(25) nvetmgormakmgthrcadsomron bolts and rods ......................... T —
(26) straightening and/or cutting hoop iron used for webbmg ......................................
(27) stripping second-hand upholstery and bedding ....
(28) taping of veneers and attending VENEEr PrEss........oooiiiiiimiiiiiriiiniiinsssaa s
(29) the treatment of timber for preservation ........
(30) unpaking, baling and unbaling raw materials...
(31) wrapping in paper or cardboard .........ccocveei e s
(XIV) Miscellancous:
(1) Welding, other than SPot-WeldiNE ........cocrteruesiieiseneatese e rintsesesseses s snsneas } | 158.53
(2) Machine maintenance MEChAMIC. ......overrersrssersasssisissssnessissasesressessssassnsssnssasnssasas :
(3) Spot-welding.........ornramimiericnciiininunins : 127,42
4) Despatchclcrk,storeman tlme-keeper . 126,63
(5) Caretaker or watchman .. S A S R S R 6 R O AR, 120,77
(6) Packer.. - -
(7) The construcuon of spnng mtenors ‘andlor spnng unites and the manufacture of their - 120,97
component parts '
(8) Learner packer ... 118,43

(9) Bending, punclung, mretmg, dnlhng audt‘or asscmblmg melal parts

(XV) (i) Juvenile male employees engaged in a trade des:gnated under the Manpower Trammg
Act, 1981, during the authorised. pmbatlon penod :
(ii) All other]uvemles

sos oo 119,02
veeieriveiveennss The minimum wage prescribed in
this Agreement for employees
employed on the same class of,
work.
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(XV1) Office employees—
during the first year of emplOYMEnt..........cvivimiumuiiiuieiiii st s s se e e e arreseanaees
during the second year of employment....... ereseanes Ceerennrrreeererenr s ee e rae e s s rararas
during the third year of employment..........coviuiuiirmmemmmmiaiisi e eseiessaraea
during the fourth year of emplOYmMEnt........vuvuiiiiimimmmriiimi e et
during the fifth year of employment ...........ciimiiiinininiei i e
thereafier. uaaimaiin s s v e N

(XVII) Casual labourer:

Labourer employed for less than 30 hours in any one week for the specific purpose of Ioadmg
veseeennn. Daily  wage—Prescribed wage,

and unloading of vehicles, stacking of timber and cleaning of premises only ...

(XVIII) Chargehand:
In charge of employees who have no journeyman Status .........cc.vvevieerninisissnienrmsrrmee e

In charge of journeyman..........c.cocevvnniiinenn. G TG T R R R

(XIX) (i) Omament and novelty making, i.e. any operation or process in the manufacture or

assembly of ornaments and novelties, but which excludes the operations referred to in
SIBCTAISE {11 . oo i s o i i s e S s 0 W S R e

(ii) The classes of work referred to in clauses (I) (u) (IV) (u) (V) (u) (V]) (u) (V’i_l} (n) and
(IX) (ii) hereof .. sz .

Signed at Durban this 23rd day of June 1989.
M. J. MCEWEN,
Chairman.
A.W.AZAMALLY,
Vice-Chairman.
J. S. OLIVIER,
Secretary.

Vervang die bestaande Bylae A deur die volgende nuwe Bylae A:

“BYLAE A
LONE

D @) Meubelmakery, d.w.s. 'n werksaamheid of proses by die vervaardiging en/of inmekaarsit

Area A
Per week
R

119,65
- 123,89
130,35
136,80
143,60
152,08

plus 10%, divided by 5.

R10 per week above his minimum
prescribed wage for the class of

" work performed by him.

R15 per week above the basic
wage prescribed in this Agree-
ment for employees employed
on the same class of work.

158,53

The minimum wage prescribed in
this Agreement for employees
employed on the same class of
work.”.

Gebied A
Per week
T

van meubels, hetsy in die geheel of in dele, wat met dic hand, met gebruik van - e

handgereedskap of meganiese toeste]le, u1tgev0er word,, maar ungmnderd die werk-
saamhede in subklousule (ii) bedoel .. aEamR
(ii) Diverse nwubelmakerywerksaamhede ‘ ) B

(a) Moere vasbout en vasdraai, handvatsels met skroewe, boute, moere en skroef-
boute vassit ..

(b) Toebehore van stangsokke, aanslagplate beslac, rakpenne, moerdoppe
beslagringe of koepelskuifdoppe vassit, skroefboute in stompe of pote insit, alle
soorte glymde blokke vassit, spieéls met kleefband vasheg............c..cniinnnnins

(c) Tappenne en pmppe van hout met die hand en/of 'n m&s_]lel‘l maak en/of splts

(d) Tappenne en proppe met die hand 1nslaan

(e) Skuurwerk met die hand verrig, afgesien daawan of che amkel wat geskuur word
stilstaan Of drBBE ..o iveissivisumivis evsisssaissunivis s orsesshssssntnsas v sas i Enisann

(f) Soliede timmerhout met die hand of volgens 'n meganlese proses bmg of lamel-
leer... b A N R R RS R DR BRSO SRR R

() Sokkewrmlwneletnslm v

(h) Gate of barste met houtplamuursel of dergelnke stof \rul .......... eerereseaearr .

(i) Help met klamp— of kiemwerk: Met dien verstande dat hoogstens een assistent ge-
bruik word deur 'n werknemer wat minstens die Ioon ontvang wat in subklousule (i)
voorgeskryf word ... ——
(1) Uitléwerk, d.w.s. die voorbereldmg van 'n plan vir dne vervaardlgmg van meubels deur ]
middel van 'n staaf of ander geskikte materiaal waarop al of emgeen van die afmeungs van
die artikel wat vervaardig moet word, afgemerk is..

(HI) Afmerkwerk, d.w.s. die merk of kras van meubelstukke, hctsy in d1e gehecl of in dele,
volgens afmetmgs deur middel van 'n lineaal, maatstok, reihout, patroonplaat setmaat of
ander toestel, vir masjineer-, pesmaak- of mmkaamtwerk

vy @) Meubelmas]meerwerk d.w.s. 'n werksaamheid of proses wat vemg ‘word deur gebrulk '

te maak van 'n tipe of soort masjien by die vervaardiging van meubels, hetsy in die
geheel of in dele, maar uitgesonderd die werksaamhede in subklousule (i) bedoel.......

158,53

120,97

118,43

158,53
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Gebied A
} Per week
(ii) Diverse meubelmasjineerwerksaamhede: :
(a) 'n Enkelrolskuurmasjien, oopskyfskuurmasjien, tolskuurmas;wn en breéband- Co E
skuurmasjien opstel en bedien .. . 130.54
(b) Gate boor, tapwerk, skamennlaatwerk met die oog 0p 'inlaatwerk vir slotte en : *
skarniere, en 'n tapmvoegmasyen BEICHL i vonndiniiiiabianseinnmsspnbes ibamnbnshhind | ) _
(c 'n Lugskuurmasjien en ’n verplaasbare skuumtasjlen bedien............covenee. asees 120,97
d Skuurpapierrolle of -skywe en bande vir 'n skuurmasjien maak en las S ; 118.43
Herhalingsafmerkwerk deur middel van *n patroonplaat of model .................... )

V) @@ Meubelpoleerwerk dws.'n werksaamheld of proses wat met die hand of 'n meganiese
toestel verniword by die produksie van 'n gepoleerde en/of afgewerkte oppervlak deur
middel van skellak, verf, duco, lakvernis, sellulose, vernis, emalje, beits, pasta wat soos 'n
skuurmiddel werk en/of 'n poleemuddel of albei, of dergelike stowwe en ook viamsilder-
werk en die {)as van kleure by alle soorte meubels, maar uitgesonderd die werksaamhede
in subklousule (ii) bedoel ........... R R A R S S R R 158,53

(ii) Diverse poleerwerksaamhede:
%g} Bruineerwerk met 'n masjien .............oooenn 130,54
v

Waswerk ..
Die kante an lamelbord en/of laaghout verf enfof ml ten einde die oppenrlak
voorklte berei vir poleer- en/of lakverniswerk en/of skilderwerk en/of die pas
van kleure .
(d) Deure en los toebehore verwyder voordat stukke vir poleerwerk voorberei word i
(e) Opvulwerk met gips of 'n ander vulstof ..........c.cceenirens s, 120,97
(f) Handskuurwerk .. B
Eﬁ Meubels mft sure of n  ander HIEiKmiddel DIGIK.......... v..ruovsrereseeerreresomersenns

sessasnnsnna searasasseanans sssssssnasa T

Materiaal u'eer

{! puite skoonmaak.......... 4 118,43
Egzoets by oplaai- en/of aﬂaalpunt mtgesonderd die gebrulk van spuntapparaat J - :
(VI) (1) Meubelstoffeerwerk, d.w.s. 'n werksaamheid of proses by die oortrek van alle soorte

meubels, hetsy in hul geheel of in dele, en afgesien van dic materiaal wat gebruik word, en

ook onder andere die sny van alle oortreksels en los oortreksels, stik- en/of laswerk met

die hand of 'n meganiese toestel, webwerk, wat ook beteken die inposisieplasing van

webwerk en plaasvervangers daarvan (mtgesonderd hout- of metaallatte en dwarsstawe),

opvulwerk, rottangvlegwerk, die aanwerk van knope, rygwerk, kramwerk, knopwerk en :

opsto%verk die aanhegung van eenhede aan ramc, maar uugesonder dle werksaamhede :

in subklousule (ii) bedoel . ) 158,53

(ii) Naaiers of naaisters wat oorlrekseis, k.la stoelkusmngs, koorde gordynkappe of
peule, met die hand of 'n masjien ghpsweksuﬁesuk enfof las .. . 127,42

(iii) Leerlinge wat in diens geneem word om die klas werk te leer wat in subklousule (u) bedoel
word (naaiers)— }
gedurende die eerste ses diensSMAANAE........coovumrriinuiinin i s s 116,44
gedurende die tweedesesd;ensnmande P - 118,54
gedurende die derde ses diensmaande...........coceeevieeninniin i 120,64
gedureude die werdesesdnensmaande s

i) Beitswerk, op\ru]werk oliewerk en/of hernuwmgswerk met die hand ..
i) Metaal uit ..

(iv) Dwerse mcubelstoffeemrksaanmede

g Hout- en metaallatte en dwarsstawe op rame in ie lilﬂﬁs" i
Stoelkussings met veerbinnewerk en/of veereen
(c) Skuimrubber of dergelike materiaal met 'n bandsaa,g sny...
% Klaargemaakte rottangmatte aanbring... o
e) Kwassies of knope mef die hand of 'n masjien aanwerk waar dit as los stukke gcslued - i
voordat dit aanmekaargesit word, maar uitgesonderd diep- of diamantkinoopwerk ... Tl 142,50
H Deugevlegte kussinkies-aan veereenhede vasmaak vasstlk of vaskram, hetsy Rl A
met die hand of *n masjien.......... - A 132,51
{E Vulsel op *n veereenheid mtsprel ;
Klee  oor agterkante en oortrekmateriaal spreu en dit vasplak 127,42
% n Doekspreimasjien laai, stoot en be(hen
(

gl
© 137,98

rhaar of ander materiaal met 'n maspen ultpluls ...................................
ussings met matenaalstowwe, mlgesonderd veerbmnewerk em‘of veer- ' 120,97
cenhede met 'n masjien vul .. e e
(l; Riempiewerk .. | :
(m) Heliese vere en/of kettlngs in/of s s:g-sag— ‘of nie-sakvere aan 'n raamwerk vassu wr !
stoffeerwerk .. .
(n) Veerrande met 'n mg—sag- enof me«saktlpe veer aan 'n raamwerk vassit vir “stof- | .
feerwerk, met inbegrip van die vassit van alle onderdele, maar uitgesonderd die
vasryg en/of vasmaak van goiing en/of sisal en/of plaasvervangers vir goung of

; Platforms sny wat gebrutk word vir die bel:]edmg van heliese en/of nie-sakvere ..

Grootmaatrolle stoffeermateriaal van alle soorte met die hand van selfkant tot

selfkant uitmekaar maak enfofolas 1) ST e O
Karton met die hand en/of 'n masjien in stoffeerseksms m{a
Materiaal met die hand of *n masjien reguitsny vir onder nte of onder}egsmkke
oor\rere{]mnee 1T SR I -
Klapperhaar of ander materiaal met die | h:md ultpluls .

(t Vulmateriaal in touvorm losdraai .,

Eu Stoffeerder se kraallyste met bande vaswerk .

- 118,43

v) Knope en kwassies maak .. ;
(w) Stofteerder hch deur oortrekmateriaal vas te hou
x) Skuimrubber of latex met die hand volgens fatsoen sny en las
Onderkante van gestoffeerde artikels vasheg............ ;
z glg Goiing of linne aan stiplekplatforms vasheg B ; _
Karton aan kaal rame vasheg of vaskrami..........ccoccoiiiiiiiininiine, 120,97

(i
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Vir die toepassing van hierdic klousule en klousules (XI) en (XIV), beteken
'n veereenheid 'n onafhanklike montering van vere wat so met mekaar verbind
is, met mekaar in verband staan of gemaak is dat dit 'n veerfondament en/of 'n
veerbinnewerk vorm vir gcbn.uk in 'n binneveermatras, stoelkussingsitplek of
ander bed en of sitinrigting.

(VIl) (i) Houtsncewerk aan meubels en/of ander houlsnccwcrk d.w.s. "n werksaamheid of proses,

(VIIL) Meubclﬁpcu(draalwerk d.w.s. 'n werksaamheid of proses wat met die hand of 'n meganiese

(Ix) (1) Fincerwerk aan meubels, d.w.s. 'n werksaamheid of proses wat met die hand of 'n

(X)

(XI)

hetsy in die geheel of in dele, met handgereedskap of 'n megamcsc toestel uitgevoer, vir
die skepping van 'n fatsoen, patroon, medaljon of replika van 'n voorwerp wat bedoel is
om alle soortc meubels te versier of te verfraai, maar uitgesonderd ondergenoemde
diverse werksaamheid .. wiva

1- en sponswerk aan agter ond van houtsneewer

toestel uitgevoer word by die vervaardiging van 'n gefatsoeneerde artikel of onderdeel wat
gebruik word in verband met alle soorte meubels.........oveeeernniirie,

meganiese toestel vitgevoer word in die beleglaag van meubelgedeeltes van alle tipes.
hetsy in dic geheel of in dele. met fineer, maar uitgesonderd die werksaamhede in
subklousule (11) ZENOCIML ... .ivvvniiiiiirrs e a e abe e et ra e |
(ii) Diverse fineerwerksaamhede: ; '
(a) Fincerstukke met die hand in poslsw plaas

(b) Bandlose laswerk met 'n masjien .. e
(c) Bedicning van alle SOOTTE PETSE ...eeviiriiiieeriieiiiraisissssiseses e sesesenesassansssssnsansen

(d) Vakuumsakke en alle soorte persc laai en Iecgmaak ....................................... 4
(e) Gom en bande afwas ..

-~ (f) Dcleops(apelnadatdltgepersns

= (@) Finecrwerk aan KANE ....c.iucin viiiians iniiosiasiade it iuns sand st Sons iisvasisessnnnss siins ]
(h) Fineerwerk aan kante met nmaspcn wat ook die kante afwerk enskuur.................
(i) Inkeping slegs van kante met 'n meganiese toestel.......ovvvirieirminns v

(i) Leerlingvakmanne in diens om die klasse werk te leer wat in klousules (I) tot (IX) bedoel
word, uttgesonderd dic diverse werksaamhede wat daarin genoem word— -
gedurende dic cerste diensjaar ....... A UL - N
gedurende die tweede diensjaar
g;iurcndcdlederdcdlens;aar S A A R R B R
arna, die voorgeskrewe minimum loon.
As iemand wat in diens was as baudbkuurmaspenskuurder. mas.}lenskuurder of boorder
S tot lccrhnﬁvakman bevorder word, is by aanvangsloon "n mimimum van .
(i) Bcddcgocdma ri' d.w.s. dic vervaardiging met die hand of 'n mcgamcu: ‘toestel.
hetsy in die geheel of in dele, van alle soorte matrasse gevul met kla {pperhaar haarvul-
scl. viok. kapok. katocn, watte, hare, vescls, wol, vere, gras, kaf, strooi, rubber of
ander dergelike materiaal. of 'n kombinasie van veerbinnewerk, alle tipes draadvere
ketting en/of spiraalvere, vollc spiraalvere, maasvere. heliese vere, alle tipes vere en/of
veercenhede. kopkussing, stoclkussings, peule, bomatrasse, bedspreie, die vasslaan
en/of vashaak van vecrmatrasdrade, spiraalvere en heliese vere aan rame, en ook die
volgende:
Veermaasvlegwerk .....ovoorieniniiiiin e
Vulsel in matrasslope stop .........................................................
Kante stik .. RSSO ol
Kwassics MAAK...ve v oo A A AT T
n Randdcursnkmas;wn bedicn. S i s A A R R
'n Topdcurstikmasjien bedien..... SR SR R R R BT S g
Rame en rollers vir dic topdcumlkmasyen e
Deurgevlegte kussinkies aan veereenhede vasheg, vasstik of vaskram i
Deurgesuktc matrasrand aan vecreenhede heg........oooovieviiiiiii
Vulsel op 'n veercenheid uitsprei...
Matrasbostukke, hetsy deurgestik of nie, in posts:e plaas en vasmaak om n vooraf~
geboude binnewerk- of veermatras te 2 AR RS R e
Bande aan kante van binneveermatras aanbring...... ..o A
Rolkantwerk, maar uitgesonderd die werksaamhede in subklousule (ii) bedocl.‘.- .....

Knoopwerk aan kopstukke, aanvullend (ot beddegoedmakery..........orwvvossvvsvvesn '

(ii)} Diverse dwerksaamhede:
(1) Bostukke, randeenoortrckse}suusn T mrr———
(2) Alle stikwerk wat nodi b{scle “vervaardigi ng van bostukke, rande,
matrasslope ateljeerusban oonre Is en samestellende dele ...l
(3) Matrashandvatselsaan randeSHK icavii i R e e 3
(4) Randlcngtcb S T T R S R R BN S e
(5) Die bek van 'n matras toewerk...
(6) Koj kusang.stoelkussmign ule toewerk ...............................................
(7) Bedmatrasrame met die hand vasbout .........coooiiiiiiiiiii s,
}8 wle vir nmddeumtlkmas;wnvoorbercl
9 tikte randcvolgenslengte sny ..
(Iﬂ) Gate in MALFASTANAE PONS .o....vureiiiiiuiniiesiinrantesiseirtasaasasssnaeesabaesassesnaas
l{ Ventileerders en handvatsels aan matrasrande aanbring ............... PR
12) ’'n Deurviegmasjien voer ..
(13) Kussinkies vitsny en maak, ongeag ' die materiaal wat gebrmk word ..
(14) Latte en dwarsstawe in posme plaas of wehwerk aan matras of katelrame heg
(15) Matrasrame beits... i
(16) Kloue aan matrasrame heg ....................................... R SRR ;
(17) 'nMaas in 'n matrasraam in posisie laascmrasheg ..................................... |
(18) Lussies aan naalde heg vir drukdeur! noopmas;tenwerk ................................
(19) 'n Doekspreimasjien laai, stoot en bedien.........
(20) 'n Pluismasjien bedien .................. oo
{21} 'n Lussiemasjien bedien ....
22) Lussies aan knope of kwassies werk ..
(23) Katelysters, koepels, rolwicletj r]lcs en sokke aanbnng
{24) Rame met die hand beits en/of vernis . -
(25) Geweefde dmdmaas en kettmgveermaas op ‘rame monteer, vasslaan of
vasslaan of vashaak ........... i :
(26) Katelysters vassit...
27) Veereenhedemkalelramcvashcg SN e A S A e v e )

Gebied A
Per week
R

158,53
120.97

158.53

118,43

130,54

13054

128,27
136,77
149.03

132,51

132,51

136,50

127 .42
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Gebied A
Per week
R
(28) Kopkussings, stoelkussings en peule vul met ander materiaal as veerbinnekante
enfof veereenhede .........coceiiriiiiinnsraniimnrarineesianens L e e
(29) Kopkussings, peule, stoelkussings en veerkomberse massameet ,.......ccocvovuneens 118.43
. (30) Beddegoed SITO0P ....uvieecrrieiirurriesrin sttt ‘
(31) Kettings, hoepelysters of ander dergelike materiaal sny......... s
(32) Klapperhaar of ander materiaal met die hand uitpluis ................
(33) Karton- of kaliko-agterkante aan gestoffeerde kopstukke vasheg 120,97
(34) Plastiekmaas aan rubberskuim Vaslym........coovrssnrersisicnisisinannes e 118,43
(iii) Leerlinge in diens geneem is om die klas werk te leer wat in subklousule (i) (beddegoed-
maak) bedoel word — _ :
gedurende die eerste ses diensmaande..............oininnin IR SR S —— 119,52
gedurende die tweede ses diensmaande ............... 122,30
gedurende die derde ses diensmaande................. 124.60
gedurende die vierde ses diensmaande ................ R = 126.89
AATTIA . oo o vaesrennermnnsnnsnreenrrnasssnnransesstbissianststsrsrnsarssssssasasasansssrerarasssasssssssnnies 132,51
(XI) (i) Gordyne maak, d.w.s. 'n werksaamheid of proses wat met die hand of n meganiese
toestel uitgevoer word by die vervaardiging van gordyne, hetsy in die geheel of in dele, en -
afgesien van die materiaal wat gebruik word, insluitend die hand, pas en monteer daarvan,
maar uitgesonderd die werksaamhede in subklousule (ii) bedoel ............ T e 158,53
(i) Diverse werksaamhede:
(1) Naaiers of naaisters wat oortreksels, klappe. stoelkussings. koorde, gordynkappe.
peule of gordyne met die hand of 'n masjien glipsteekstik. stik en/oflas................... 127,42
{2) Materiaal van kant to kant sny, maar uitgesonderd snywerk om patrone te laat pas
(3) Gordyngoed pars enfof stryk ... erremengsssaresesbasbhihntbeievee s a b b ey e 118,43
(4) Materiaal BANEET ...oiveeeuiieirecitieiie sttt e g
(iii) Leerlinge wat in diens geneem is om die klas werk te leer wat in subklousule (ii) (1)
(naaiers) bedoel word— :
gedurende die eerste ses diensmaande............ociniin. PR BB —— - 116,44
gedurende die tweede ses diensmaande ... 118.54
gedurende die derde ses diensmaande...... 120,64
gedurende die vierde ses diensmaande .... 123,23
T 1 W SO U N TN 5 o o 127,42

(iv) Leerlinge wat in diens geneem is om die klasse werk te leer wat in subklousule (i) bedoel
word, uitgesonderd die diverse werksaamhede wat in subklousule (i) bedoel word en
leerling-naaiers wat in subklousule (iii) bedoel WOrd........occvvrriremnciiiis

(XIII) Arbeiderswerk, d.w.s.—

(1) ’n masjienwerker help met die hantering van materiaal voor en na die masjienwerk ... ]

(2) ‘nstoomketel, verbrander en/of cond bedien .......oocirmiiii i
(3) sorg vir stofsakke en/of siklone van skuurmasjiene .... ' :
(4) stoffeervere baal enindompel .......ccovvininiiiiiins
(5) klapperhaar met die hand uitklop en/of uitpluis .....
(6) persele skoOnMAAK €N VEE ..vvivvrvrernnnis i it s
(7) masjinerie, installasie. gereedskap en werktuie skoonmaak .
(8) uitrusting afblaas en skoonmaak .........o.. Lol e
(9) metaalstawe SKOONMAAK ...ocoiriiinrmmminriemisiieniienae iy
(10) metaalstawe, skarniere. metaalstroke, draad, hoepelyster en
STIY 4 eavrcetntaecnaneenbe s e snn e ne e seneeeane e bbb eb b e e s e s e
(11) afleweringswerk met handvoertuie verrig
(12) briewe en pakkette afleWer.......cccociiiiiiiinii
(13) stoelkussings met ander stowwe of materiaal as veerbinnekante en/of veereenhede
metdie hand Vul.. .. i caisisiniiniseesssmsissssanassssssnansmsnissmnnssir A ———
(14) skuurpapierskywe vaslym. ... R A
(15) materiaal hanteer ........coevevrrvrmmiiiinanrinnunnn I Dy i
(16) AEWAtWETK ..uiviaieivisisnruininms s nemsnmennsisssionses
(17) voertuie laai enfof aflaai...........c.oooovvnnninine
(18) materiaal inpak in of uithaal uit oonde
(19) tee of ander dergelike dranke berei...........ccccoiivnnnn B
(20) masjiene en/of voertuie olie €N SMEET .......oviviiiiiiriininnriniiiiiiin .
(21) perse van alle tipes bedien .........coiiininniniein L b gnenrabs rasinaiativiias
(22) artikels in kartondose en/of kartonhouers inpak en daarna sodanige kartondose en
kartonhouers vol maak en toemaak .......cceeieriiinriinises i s
(23) lym berei, massameet en meng: lym met die hand of met 'n masjien sprei; lym
verwyder, afwas en afvee; lymverhardmiddels met die hand, 'n kwas of 'n masjien
FT1 11,750 11« SOOI P PSP SRR PRy D
(24) 'nvoertuig of handkar stoot of trek...........oooivicn R A
(25) klinknaelwerk verrig of skroefdraad in ysterboute en -stawe sny ...
(26) hoepelyster wat vir webwerk gebruik word, reguit maak en/of sn
(27) tweedehandse stoffeerwerk en beddegoed SITOOP....cccvuveirer it
(28) fineerstukke metband vasmaak en fineerpers bedien.. .....ooeveeieiiiiininnnn xEngngmanth
(29) timmerhout met preserveermiddel behandel..........ccovene
(30) grondstowwe uitpak, baal of uit bale haal............. e
(31) goedere in papier of karton toedraai ........co.voee i avEiENe S

Die minimum loon voorgeskryf vir
leerlingvakmanne soos in klou-
sule (X) van hierdie Ooreen-
koms bedoel word.

118,43



46 No. 12112 GOVERNMENT GAZETTE, 29 SEPTEMBER 1989

Gebied A
Per week
R
(XIV) Diverse: : : :
(1) Sweiswerk, ultgesonderdpuutswclswcrk 158.53
2) Masmnonderhoudswerktmgkun&ge >
(3) Puntsweiswerk .. 127,42
4) Verscndmgdderk magasynmaa tydopnemer LY 126,63
(5) Opsigter of wag .. 120,77
(6) VerPaKKEr c.oivviiiiiiiiiiiiiiieeidinieieincineeeieciesseasseesanasiesesssesesenevaanerenessnsnsesnsnrasnnns
A7 Veelbmnekante enfof vecmenhcde bou en samestellende dele daarvan vervaar- 120,97
®) ].oerhngverpekker 118.43
(9) Metaaldele buig, pons. klmk boorenfoiaamnekaarsn .......................................... !
(XV) (i) Jeugdige manlike werknemers in diens in 'n ambag aangedui ingevolge die WetopManne-
kragopleiding, 1981, gedurende die gemagugde ProCItYAPerk. s vseees cosrsssvsramsbonerocensenens 119,02
(i) Alle ander jeugdiges ...cceeeeureineennennn. T e

...................................... 'veeneens.  Die minimum loon in hierdie Oor~

eenkoms voorgeskryf vir werk-
nemers in diens in dieselfde klas

werk.
(XVI) Kantoorwerknemers—

gedurende die eerste diensjaar............ 119,65

gedurende die tweede diensjaar.. 123,89

gedurende die derde diensjaar ......... 130,35

gedurende die vierde diensjaar .......... 136,80

gedurende die vyfde diensjaar.......... 143,60

o o O 152,08

(XVII) Los arbeider:
Arbeider minder as 30 uur per week in diens met die spesifieke doel om slegs voertuie te laai
en af te laai, hout op te stapel en die perseel skoon te maak.........coeeevveiniciiniirecsinenneins Dagloon—Voorgeskrewe  loon,
plus 10%, gedeel deur 5.
(XVIII) Onderbaas— '
wat aan dlc hoof staan van wcrkncmcrs wat nie vakmanststus besit nie ........ooveiiiiiiiinennis R10 per week meer as sy voor-

wat aan die hoof staan van vakmanne ...... SOTPRTRUOPRTOTRTI

geskrewe minimum loon vir die
klas werk wat hy verrig.

............................................... R15 per week meer as die basiese

loon ‘in hierdie QOoreenkoms
voorgeskryf vir werknemers in
;h'ens in dieselfde klas werk.

(XIX) (i) Ornament- en sierwerk, d.w.s., 'n werksaamheid of proses by die vervaardiging of mon-
tering van ornamente en sierwerk, maar uitgesonderd die werk in subklousule (ii) bedoel .. 158,53

(ii) Die klasse werk in k]ousules )] (u} (lV) (n) (V) (ii), (VI) (i), (VII) (ii) en (IX) (ii) van

‘hierdie Bylne bedoel

Op hede die 23ste dag van Jume 1989 t«: Durban onderteken
M.J. MCEWEN, . i !

Die minimum loon in hierdie Oor-

eenkoms voorgeskryf vir werk-

"nemers in diens in dieselfde klas
werk.!!. o

A.W. AZAMALLY, ek
Ondervoorsitter.

J. S. OLIVIER,

Sekretaris.

No. R. 2112 . 29 September 1989
LABOUR RELATIONS ACT, 1956
CLOTHING INDUSTRY, NATAL.—AMEND-

MENT OF MAIN AGREEMENT .

I, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour
-Relations Act, 1956, declare that the provisions
of the Agrecment (hereinafter referred- to as
the Amending Agreement) which appears in the
Schedule hereto and which relates to the Undertak
ing, Industry, Trade or Occu au]:mt_lcm referred to in the
heading to this notice, sh
from the second Monday after the date of publication
of this notice and for the period ending 31 December

be binding with effect

No. R. 2112 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, NATAL.—WYSIGING
VAN HOOFOOREEKOMS

Ek, Eli van der Merwe Louw, Waarnemende
Minister van Mannekrag, verklaar hierby —

(a) kragtens artikel 48 (1) (ga) van die Wet op
Arbeidsverhoudinge 1956, dat die bepalings van die
ooreenkoms (hierna die Wysigingsooreenkoms
enoem) wat in die Bylae hiervan verskyn en betrek-
g het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 31 Desember 1990 eindig,
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1990, upon the employers’ organisation and the trade
union which entered into the Amending Agreement
and upon the employers and employees who are
members of the said organisation or union; and
(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending Agree-
ment, excluding those contained in clause 1 (1) (a),
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 31 December 1990, upon all employers
and employees, other than those referred to in
~ paragraph (a) of this notice, who are engaged or
-employed in the said Undertaking, Industry, Trade
or Occupation in the areas specified in clause 1 of the
Amending Agreement.

E. VANDER M. LOUW,
Acting Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(NATAL)
AGREEMENT
in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and between the
i " Natal Clo(hing Manutacum Association
(hercmafter teferred-to as the “employers” or the “employvers
orgamsatmn”) of the ‘one part, and the
_Gament Workers’ Industrial Union (Natal)
(hereinater referred to as the “employees” or the “trade union”), of
the other part,

being the parties to the Industnal Council for the Clothing Industry
(Natal),

to amend. the Agreement, published under Government Notice No. :

R. 46 of 11 January 1980, as amended, extended and renewed by
Government Notices Nos. R. 2774 and R. 2775 of 24 December 1982,
" R. 2606 of 30 November 1984, R. 918 and R. 919 of 26 April 1985,
R. 2175 of 17 October 1986, R. 2721 of 24 December 1986, R. 393 of
27 February 1987, R. 2890 of 31 December 1987, R. 1462 of 22 July
1988 and R. 1684 of 19 August 1988.

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the Clothing
Industry (Natal)—

(a) by all employers who are members of the employers’ organi-
sation and who are engaged in the Clothing Industry (Natal) and by
all employees who are members of the trade union and who are
employed in the said Industry;

(b) in the Magisterial Districts of Chatsworth, Durban (exclud-
ing that porticn which, prior to the publication of Government
Notice 1401 of 16 August 1968, fell within the Magisterial District
of Umlazi), Inanda, Pinetown, Pietermaritzburg and Lower
Tugela.

(2) Notwithstanding the prowswns of subclause (1), the terms of
this Agreement shall only apply in respect of employees for whom
wages are prescribed in the Agreement published under Government
Notice No. R. 46 of 11 January 1980, as amended.

3) The terms of this Agreemem shall not apply to employers who
are not members of the employers’ organisation and who employ five
or fewer employees: Provided that such employers may elect to
voluntarily comply with the provisions of this Agreement.

bindend is vir die werkgewersorganisasie en die vak-
vereniging wat die Wysigingsooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede
van genoemde organisasie of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreenkoms, uit-
gesonderd dié vervat in klousule 1 (1) (a), met ingang
van die tweede Maandag na die datum van publikasie
‘van hierdie kennisgewing en vir die tydperk wat op
31 Desember 1990 eindig bindend is vir alie ander
werkgewers en werknemers as dié genoem in para-
graaf (a) van hierdie kennisgewing wat betrokke is by
of in diens is in genoemde Onderneming, Nywer-
heid, Bedryf of Beroep in die gebiede in klousule 1
van die Wysigingsooreenkoms gespesifiseer.

E. VANDERM. LOUW,
Waarnemende Minister van Mannekrag. .

BYLAE

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
(NATAL)

OOREENKOMS

ooreenkomstig die Wet op Arbeldsverhoudmge, 1956, geshut deur
en aangegaan tussen die

Natal Clothing Manufacturers’ Association
(hierna die “werkgewers” of die “Wefkgewersorgénisasie" genoem),
aan die een kant, en die

Garment Workers’ Industrial Union (Natal)

(hierna die “werknemers” of die ‘vakveremgmg" genoem), aan die
ander kant, :

wat die partye is by die Nywerheid,sraad vir die Klerasienyweﬂwid
(Natal),

om die QOoreenkoms, gepubliseer by Goewermentskennisgewing
R. 46 van 11 Januarie 1980, soos gewysig, verleng en hernieu deur
Goewermentskennisgewings Nos. R. 2774 en R. 2775 van 24 De-
sember 1982, R. 2606 van 30 November 1984, R. 918 en R. 919 van
26 April 1985, R. 2175 van 17 Oktober 1986, R. 2721 van 24 De-
sember 1986, R. 393 van 27 Februarie 1987, R. 2890 van 31 De-
sember 1987, R. 1462 van 22 Julie 1988 en R. 1684 van 19 Augustus
1988, te wysig.

\

1. TOEPASSINGSBESTEK
(1) Hierdie Ooreenkoms moet in die Klerasienywerheid (Natal)
nagekom word—

(a) deur alle werkgewers wat lede van die werkgewerscrganisa-
sie is en by die Klerasienywerheid (Natal) betrokke is en deur alle
werknemers wat lede van die vakvereniging‘ is en wat in genoemde
Nywerheid werksaam is;

(b) in die landdrosdistrikte Chatsworth, Durban (uitgesonderd
daardie gedeelte wat voor die publikasie van Goewermentskennis-
gewing No. 1401 van 16 Augustus 1968 binne die landdrosdistrik
Umlazi geval het), Inanda, Pinetown, Pietennmtzburg en Ltmer
Tugela.

(2) Ondanks subklousule (1) is hierdie Ooreenkoms slegs van toe-
passing ten opsigte van die werknemers vir wie lone in die Qoreen-
koms gepubliseer by Goewermentskennisgewing R. 46 van 11 Janua-
rie 1980, soos gewysig, voorgeskryf word.

(3) Hierdie Qoreenkoms is nie van toepassmg nie op werkgewers
wat nie lede van die werkgewersorganisasie is nie en wat vyf of min-
der werknemers in diens het: Met dien verstande dat sodanige werk-

gewers vrywilliglik aan die Ooreenkoms kan voldoen indien hulle dit
verkies.
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2. CLAUSE 7. —-PAYMENT OF WAGES AND OVERTIME
Substitute the following for subclause (1) (a) and (1) (b):

“(1).(a) An employer shall pay wages and other remuneration in
sealed envelopes on which shall be reflected, or which shall be
accompanied by a slip or statement showing—

(i) the name and Council number of employee;

(ii} weekly rate of pay; -

(i) total hours worked;.

(iv) date up to which payment is made;

(v) total amount contained in the envelope;

(vi) details of all deductions [in terms of subclause (6.)]; and
{vii} the amounts paid in respect of work done on Sundays.

All such information shall be either machine-printed or written in
ink, or shall be clear carbon copy. Such paymenis shall be made in
cash weekly on Fridays dering working hours, at the establishment of
the emplo%er within half an hour before the closing time of the estab-
lishment: Provided that, where an employee’s services do not ter-
minate on the ordinary pay-day of the establishment concerned, any
amounts due to him shali be paid immediately upon such termina-
tion. This clause shall not apply to monthly-paid employees who are
in receipt of R650 per month and over and clerical employees, who
are provided for in paragraph (b) hereof.

(b) An emplpoyer shall pay wa(ies to monthly-paid employees who
are in receipt of R650 per month and over and clerical employees
who are engaged on a monthly basis, not later than the last working
day of cach calendar month, or upon termination of their employ-
ment if this should take place before the ordinary pay-day of the

employee.”.
3. CLAUSE 12.—HOLIDAY LEAVE

Substitute the following for subclause i’f):

“(7) An empioyer mag0 make mutual arrangements with his
employees in receipt of R650 per month or more, clerical employees,
drivers of motor vehicles, foremen, forewomen, mechanics, watch-
men, or employees solely engaged in cleaning premises or in the
delivery of goods or messages, to take their annual holiday leave at a
riod other than between 15 December and 15 January ensuing:
rovided that such leave shall be granted within two months of the
completion of the year of employment to which it relates.”.

4. CLAUSE 27.—SICK BENEFIT FUND
Substitute the following for subclause (3):

“f) Subject to subclause (17), an employer shall deduct R1,00 per
week from the wag::s of each employee for whom minimum wages
are prescribed in this Agreement and who has worked during any
week, irrespective of the time so worked.”.

Iggiggned at Durban, on behaif of the parties, this 14th day of June

A, B. RCLANDO,

Chairman of Council.

L. MUCKDOOM,

Vice-Chairman of Council.

R. E. REDFERN,

Secretary of Council.

2. KLOUSULE 7.—BETALING VAN LONE EN OORTYDBESOL-
DIGING

Vervang subklousule (1) (a) en (1) (b) deur die vblgende:

“(1) (a) 'n Werkgewer moet lone en ander besoldiging in verseélde
koecverte betaal waarop die volgende gemeld word of wat vergesel
moet gaan van 'n strokie of staat wat die volgende meld: -

.(i) Die naam en Raadnommer van die werknemer;
(ii) weeklikse besoldigingskaal;

(iii) die totale ure gewerk;

(iv) tot op watter datum betaling geskied;

(v) totale bedrag in die koevert;

(vi) besonderhede van alle aftrekkings [ingevolge subklousule (6)];
en

- (vii) die bedrae betaal ten opsigte van werk wat op Sondae gedoen
is.

Al sodanige inligting moet of met 'n masjien gedruk of met ink
geskryf wees of uit 'n duidelike deurslagkopie bestaan. Sodanige
betalings moet weekliks geskied op Vrydae gedurende werkure by
die bedryfsinrigting van dic werkgewer en wel binne ’n halfuur voor
die sluitingstyd van die bedryfsinrigting: Met dien verstande dat,
waar 'n werknemer se dienste nie op die gewone betaaldag van die
betrokke bedryfsinrigting eindig nie, alle bedrae wat aan hom
verskuldig is, onmiddellik by sodanige begindiging betaal moet word.
Hierdie klousule is nic op maandeliks besoidigde werknemers wat
R650 of meer per maand ontvang en klerke, vir wie daar in paragraaf
(b) hiervan voorsiening gemaak word, van toepassing nie. '

(b) 'n Werknemer moet die lone van maandeliks besoldigde werk-
nemers wat R650 per maand of meer ontvang en klerke wat op 'n
maandelikse grondslag in diens geneem is, voor of op die laaste werk-
dag van elke kalendermaand betaal of by die becindiging van hul
diens as dit voor die gewone betaaldag van die werknemer plaas-
vind.”.

3. KLOUSULE 12. — VAKANSIEVERLOF

Vervang subklousule (7) deur die volgende:

“(7)n Werkgewer kan met sy werknemers wat R6350 of meer per

. maand ontvang, klerke, drywers van motorvoertuie, 'voormanne,

voorvroue, werktuigkundiges, wagte of werknemers wat uitsluitlik
persele skoonmaak of goedere of boodskdppe aflewer,” onderlinge
reélings tref om hul jaarlikse vakansieverlof te neem gedurende 'n
ander tydperk as dié tussen 15 Desember en die daaropvolgende 15
Januarie: Met dien verstande dat sodanige verlof toegestaan moet
word binne twee maande na voltooiing van dic jaar diens waarop dit

- betrekking het.”.

_ 4. KLOUSULE 27. —-SIEKTEBYSTANDSFONDS
‘Vervang subklousule (3} deur die voigende:

*(3) Behoudens subklousule (17) moet 'n Werkgewer R1,00 per
weck aftrek van die lone van elke werknemer vir wie minimum lone
in hierdie Goreenkoms voorgeskryf word en wat gedurende 'n week
gewerk het, ongeag die tyd aldus gewerk.". )

Namens die partye op hede die 14de dag van Junie 1989 te Durban
onderteken. _ i
A.B. ROLANDO,

Voorsitter van die Raad.

I. MUCKDOOM,

Ondervoorsitter van die Raad.

R. E. REDFERN,

Sekretaris van die Raad.
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No. R. 2113
LABOUR RELATIONS ACT, 1956

29 September 1989

ELECTRICAL CONTRACTING INDUSTRY.—
: RENEWAL OF MAIN AGREEMENT

I, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices No. R. 1882 of 23 August 1985, R. 1338
of 27 June 1986, R. 2754 of 11 December 1987 and R.
1512 of 29 July 1988, to be effective from 1 October
1989 and for the period ending 31 December 1989.

D. VAN DER WALT,
Director: Labour Relation_s.

No. R. 2114 29 September 1989

LABOUR RELATIONS ACT , 1956

CLOTHING INDUSTRY, ORANGE FREE STATE
AND NORTHERN CAPE.—RENEWAL OF (a)
MAIN AND (b) MEDICAL BENEFIT SOCIETY
AGREEMENTS

I, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby, in terms of section 48 (4) (a) (ii) of the
Labour Relations Act, 1956, declare the provisions of
Government Notices Nos.—

(a) R. 2729 of 24 December 1986 and R. 288 of 24

February 1989; and

. (b) R. 2812 of 14 December 1979, R. 1204 of 10
June 1983 and R. 2154 of 25 September 1987,

to be effective from the date of publication of this
 notice and for the period ending 30 April 1991.

E. VAN DER M. LOUW, -

Acting Minister of Manpower.

No. R. 2115 29 September 1989
- LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, ORANGE FREE STATE
AND NORTHERN CAPE.—AMENDMENT OF
MAIN AGREEMENT

I, Eli van der Merwe Louw, Acting Minister of
Manpower, hereby-—

{a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to .in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 30 April
1991, upon the employers’ organisation and the trade

. union which entered into the Amending Agreement
and upon the employers and employees who are
members of the said organisation or union; and.

No. R. 2114

No. R. 2113 _ 29 September 1989
‘WET OP ARBELDSVERHOUDINGE, 1956.

ELEKTROTEGNIESE ~AANNEMINGSNYWER-
HEID.~-HERNUWING VAN HOOFOOREEN-
KOMS ; |

Ek, Dennis van der ‘Walt, Direkteur: Arbeidsver-
houdinge, behcorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) () (ii) van die Wet op Arbeidsverhoudinge, 1956,
dat die bepalings van Goewermentskennisgewings Nos.
R. 1882 van 23 Augustus 1985, R. 1338 van 27 Junie
1986, R. 2754 van 11 Desember 1987 en R. 1512 van 29
Julie 1988, van krag is vanaf 1 Oktober 1989 en vir die -

_tydperk wat op 31 Desember 1989 eindig.

D. VAN DER WALT,
Direkteur: Arbeidsverhoudinge.

29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, ORANIJE-VRYSTAAT
EN NOORD-KAAPLAND.—HERNUWING VAN
(a) HOOF- EN (b) MEDIESE HULPVERENIGING-
OOREENKOMSTE : :

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956,
dat die bepalings van Goewermentskennisgewings
Nos.— ) )

(a) R. 2729 van 24 Desember 1986 en R. 288 van
24 Februarie 1989; en

(b) R. 2812 van 14 Desember 197‘:), R. 1204 van 10
Junie 1983 en R. 2154 van 25 September 1987,

van krag is vanaf die datum van publikasie van hierdie

' kennisgewing en vir die tydperk wat op 30 April 1991
eindig. n e

E. VANDERM. LOUW, :
Waarnemende Minister van Mannekrag.

No. R. 2115 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, ORANJE-VRYSTAAT
EN NOORD-KAAPLAND.—-WYSIGING VAN
HOOFOOREENKOMS

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby—

(@) kragtens artikel 48 (1) (a) van die Wet op.
Arbeidsverhoudinge, 1956, dat die bepalings van die
Qoreenkoms (hierna die Wysigin.]%sooreenkoms
enoem) wat in die Bylae hiervan verskyn en betrek-

ing het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 April 1991 eindig, bindend
is vir die werkgewersorganisasie en die vakvereniging
wat die Wysigingsooreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van ge-
noemde organisasie of vereniging is; en
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(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending
Agreement, excluding those contained in clause 1 (1)
(a), shall be binding, with effect from the second
Monday after the date of publication of this notice
and for the period ending 30 April 1991, upon all
employers and employees, other than those referred
to in paragraph (a) of this notice, who are engaged or
employed in the said Undertaking, Industry, Trade
or Occupation in the areas specified in clause 1 of the
Amending Agreement.

E. VANDERM. LOUW,
Acting Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY,
ORANGE FREE STATE AND NORHTERN CAPE

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and betweer the

Orange Free State and Northern Cape Clothing Manufacturer’s
Association

(hereinafter referred to as the “employer” or the “employers’ organ-
isation™), of the one part, and the

AMWMMMTMWM’MMMAMQ
(hereinafter referred to as the “employees” or the “trade union”), of
the other part,
being the parties to the Industrial Council for the Clothing Industry,
Orange Free State and Northern Cape
to amend the Agreement of the Council published under Govern-
ment Notice No. R. 2729 of 24 December 1986 (hereinafter referred
to as the Re-enacting Agreement), as renewed and amended by Gov-
ernment Notices Nos. R. 287 and R. 288 of 24 February 1989.

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the Clothing

(a) by all employers who are members of the employers’ organ-
isation and by all employees who are members of the trade uniqn;
(b) in the Magisterial Districts of Kimberley, Parys, Kroonstad,
Frankfort, Bloemfontein and Vredefort. s
(2) Notwithstanding the provisions of subclause (1), the terms of
this Agreement shall apply only in respect of employees for. whom
wages are prescribed in clause 2 and whose actual wages are not in
excess of those persons defined as “‘contributors” in the Unemploy-
ment Insurance Act, 1966.
2. SPECIAL PROVISIONS

Substitute the following for clause 3 of the Re-enacting
Agreement: ’
“3 SPECIAL PROVISIONS
‘The provisions of clauses 7 (3) (f), 24, 25 and 26 of the Agreement
published under Government Notice R. 602 of 25 March 1983, as
amended by Government Notice R. 2091 of 21 September 1984,
hereinafter referred to as the Former Agreement, and as further
amended from time to time, shall apply to employers and
employees.”.
3. GENERAL PROVISIONS
Substitute the following for clause 4 of the Re-enacting
Agreement: .
“4 GENERAL PROVISIONS
The provisions of clauses 3 to 7 (3) (e) inclusive, 7 (3) (g) to 23
inclusive and 27 to 34 inclusive of the Former Agreement, as
amended from time to time, shall apply to employers and
employees.”.

4. CLAUSE 3 OF THE FORMER AGREEMENT. —DEFINITIONS
(1) Insert the following definition after the definition “mechanic”:
“mechanic” unqualified means an employee who performs duties

similar to that of a mechanic but who does not have a certificate of
proficiency or a diploma;”.

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreenkoms, uit-
gesonderd dié vervat in kiousule 1 (1) (a), met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op
30 April 1991 eindig, bindend is vir alle ander werk-
gewers en werknemers as dié genoem in paragraaf
(a) van hierdie kennisgewing wat betrokke is by of in
diens is in genoemde Onderneming, Nywerheid, Be-
dryf of Beroep in die gebiede in klousule 1 van die
Wysigingsooreenkoms gespesifiseer.

E. VANDER M. LOUW,
Waarnemende Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR° DIE KLERASIENYWERHEID,
ORANJE-VRYSTAAT EN NOORD-KAAPLAND

OOREENKOMS
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die
Orange Free State and Northern Cape Clothing Manufacturers’
Association

(hierna die “werkgewer” of die “werkgewersorganisasie” genoem),
aan die een kant, en die

Amalgamated Clothing and Textile Workers’ Union of South Africa
(hierna die ““werknemers” of die “vakvereniging” genoem), aan die
ander kant,
wat die partye is by die Nywerheidsraad vir die Klerasienywerheid,
Oranje-Vrystaat en Noord-Kaapland, _
om die Ooreenkoms van die Raad, gepubliseer by Goewerments-
kennisgewing No. R. 2729 van 24 Desember 1986 (hierna die bekrag-
tigingsooreenkoms genoem), soos hernieu en gewysig deur
Goewermentskennisgewings Nos. R. 287 en R. 288 van 24 Februarie
1989, te wysig. :
1. TOEPASSINGSBESTEK

(1) Hierdie Ooreenkems moet in die Klerasienywerheid nagekom
word—

(a) deur alle werkgewers wat lede van die werkgewersorgani-
sasie is en deur alle werknemers wat lede van die vakvereniging is;

(b) in die landdrosdistrikte Kimberley, Parys, Kroonstad, Frank-
fort, Bloemfontein en Vredefort.

(2) Ondanks subklousille (1), is hierdie Ooreenkoms van toepas-
sing slegs ten opsigte van werknemers vir wie lone in kiousule 2
voorgeskryf word en wie..se werklike lone nie meer is as dié van
diegene wat as “bydraers” in die Werklopsheidsversekeringswet,
1966, omskryf word nie. Bkt : .

2. SPESIALE BEPALINGS : .

Vervang klousule 3 van die' Herbekragtigingsooreenkoms deur die
volgende:

_ “3. SPESIALE BEPALINGS
Klousules 7 (3) (f), 24, 25 en 26 van die Qoreenkoms gepubliseer
by Goewermentskennisgewing R. 602 van 25 Maart 1983, scos gewy-
sig deur Goewermentskennisgewing R. 2091 van 21 September 1984,
hierna die vorige Ooreenkoms genoem, en soos van tyd tot tyd
verder gewysig, is van toepassing op werkgewers en werknemers.”.
3. ALGEMENE BEPALINGS

Vervang klousule 4 van die Herbekragtigingsooreenkoms deur die
volgende:

“4. ALGEMENE BEPALINGS

Klousules 3 tot en met 7 (3) (e), 7 (3) (g) tot en met 23 en 27 tot en
met 34 van die Vorige Ooreenkoms, soos van tyd tot tyd gewysig, is
van toepassing op werkgewers en werknemers.”.

4. KLOUSULE 3 VAN DIE VORIGE OOREENKOMS. —
WOORDOMSKRYWING

(1) Voeg die volgende omskrywing in né die omskrywing “werk-
tuigkundige”’:

“werktuigkundige, ongekwalifiseer,” 'n werknemer wat pligte uit-
voer soortgelyk aan dié van 'n werktuigkundige, maar wat nie in besit
is van 'n vaardigheidsertifikaat of 'n diploma nie;”.



" STAATSKOERANT, 29 SEPTEMBER 1989

No. 12112 51

(2) Tnsert the following definition after the definition “quality
controller” _
“screen printer’ means an employee engaged in—
(a) operating a screen printing machine;
(b) setting up screens in sequence of colour to be pnnted on
fabric; .
(c) squaring off and testing that screens ﬁt according to master
feeler; .
(d) selecting squeegees to give the penetration and deﬁm‘tion
required for a quality print, bearing in mind the texture of the
fabric; ) '
(¢) positioning colours in correct sequence to ensure that colour
combination matches the master feeler and oolour card;
f) eheclung the base fabncs to ensure correct face and quahl_v.
(g) supervising the operauons ot' the oolour thrower;.
(h) superv:smg the handling of screens to and from wash bays,
(i) examining screens from wash bays to ensurc that they are in a
satisfactory condition;
(j) carrying out checks for fauits;"”.
5. CLAUSE 4 OF THE FORMER AGREEMENT.—REMUNERA-
TION ) :
Substitute the follolwing for subclause (1): .
“(1) Subject to subclauses (2), (3) and (4) of this clause, the mini-
mum weekly wage to be paid by an employer to each employee of the
undermentioned classes shall be'as set out hereunder: Provided that

if an employee performs work i in more than one category, he shall be
classified in the grade for whlch the hnghest wage is prescribed: '

(2) Voeg due volgende omskrywing in na die omskrywmg “gehal-

tebeheerder™:

“skermdrukker” 'n’ werknemer wat die volgende werksaamhede
veriig: 2 !

(a)’n Skermdmkmaspen bedien; -

(b) skerms rangskik in die volgorde waarin die klenre op kleedstof
gedruk moet word;

(c) skerms haaks maak en toets sodat hulle volgens die hoofvoeler
Pasv

(d) aanstrykers uitsoek wat die nodige deurdringing en skerpte
lewer vir 'n gehalte-afdruk, met inagneming van die tekstuur van die
kleedstof; _ _ _

- (e) kleure in dic korrekte volgorde rangskik om seker te maak dat

che kleursamesteiling ooreenkom ‘met die hooﬁoeler en die kleur-
kaart; .

(f) die basiese kleedstowwe nagaan om seker te maak dat die reg-
kant en kwaliteit korrek is; -

() toesig hou oor die werksaamhede van die kleurwerper;
(h) toesig hou oor die hantering van skerms na'en vanaf die was-
boeg; -

(:) skerms van die wasboeg ondersoek om seker te maak dat hulle
in 'n bevredigende toestand is;

(j) toetse uitvoer vir foute;”.

5. KLOUSULE 4 VAN DIE VORIGE OOREENKOMS —~BESOL-

DIGING

Vegvang subklousule (1) deur die volgende:

““(1) Behoudens subklousules (2), (3) en (4) van hierdie klousule,
moet 'n werkgewer die volgende minimum weeklikse loon aan clke
werknemer van ondergenoemde klasse betaal: Met dien verstande

dat 'n werknemer wat werk in meer as een klas verrig, ingedeel moet
word in die klas waarvoor die hoogste loon voorgeskryf word:

~ Wage from date of ; g
| cominginto operation | Jciee R | TG | ook T
of this agreement : :
(A) In all areas , Perweek | ‘Perweek Per week Per week
(i) (a) Foreman/Forewoman .. 343,06 371,49 399,92 428,35
" (b) . Supervisor/Quality contmller Lk et 2 e .
“First six monthsofexpencnae.,.... L 100,45 . 108,78 1711 125,44
" Second six months of expcnenoe ; © 120,55 131,40 143,20 156,10
Thereafter .. 140,64 152,29 163,94 175,59
(c) Cloakroom supemsor 96,98 105,02 113,06 121.10
(d) Mechanic.. L 322,32 349,03 + 375,74 402,45
. (e).. Mechanic, unquallﬁed 120,00 130,00 140,00 150,00
(f) Watchman............. 96,98 105,02 113,06 121,10
(g) Labourer........... 75,40 81,65 87.90 94,15
(h) Boiler attendant 83,08 89,96 96,84 103,72
(ii) Pattern grader: : o
First six months of experience ...........cococoiiiniininn, 70,05 75,85 81.65 87.45
Second six months of experience . 84.05 91,00 . 97,95 104,90
Third six months of experience ... ... 98,05 106,15 114,25 122,35
Fourth six months of experience .... 112,05 121,35 130,65 139,95
Fifth six months of experience ....... 126,10 - 136,55 147,00 157.45
Sixth six months of experience....... 140,10 151,70 163,30 174,90
Seventh six months of exﬁerience 154,10 166.85 179.60 192,35
Eighth six months ol’expencnce 168,00 181,90 195,80 209,70
Thereafter ... ..ovvieniivrmnrenneersireniieaeans 182,01 197,09 212,17 227.25
(iii) Marker-in: : - ,
First six months of eXperience ...........covvveinnic i _ 70,05 75,85 81,65 87,45 .
Second six months of experience.... 78,85 85.40 91,95 98,50
Third six months of experience ...... 87.65 = -94.90 102,15 109.40
Fourth six months of experience .... 96,45 104,45 112,45 120,45
Fifth six months of experience ....... 105,25 ~ 113.95 122,65 131,35
Sixth six months of experience........ 114,03 123,48 132,93 142,38
Seventh six moaths of experience 122,80 132,95 143,10 153,25
Eighth six months of experience ... : 131,85 142,75 153,65 164,55
Thereafter........ococveie. DA S 140,64 152,29 163.94 175.59
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oo‘:u?rgi; if;?omo::tritc;(fm Wage from Wage from Wage from
of this agreement 1989-11-01 1990-05-01 1990-11-01
Per week Per week Per week 'Per week
R . R R R
(iv) Shaper and chopper-out, other than an interlining and/or
trimming chopper-out:
" First six months of eXPerience .........c.cceevveervesrveareens 65,70 71,15 76,60 82,05
Second six months of experience..... 73,55 79,65 85,75 91,85
Third six months of experience ...... 81,45 88,20 94,95 101,70
Fourth six months of experience ..... 89,30 96,70 104,10 111,50
Fifth six months of experience ....... 97,20 105,25 113,30 121,35
Sixth six months of experienoe - 104,85 113,55 122,25 130,95
Thereafter.. 112,83 122,18 131,53 140,88
{v) Checker, examiner andfor passer .
First six months of experience ............c.cccceevinvnnnnan. 65,70 71,15 76,60 82,05
Second six months of experience............... e 73,50 79,60 85,70 91,80
Third six months of experience ................ pe— 81,35 88,10 94,85 101,60
Fourth six months of experience .............. TG 89,15 96,55 103,95 111,35
Thereafter .....oovvveereeeerieerre s s 96,98 105,02 113,06 121,10
(vi) (a) Invoice clerk:
First six months of experience................coveenee 100,46 108,79 117,12 125,45 .
THEPEATORT oo srumvwnnuswssmns s sninss Brpusmins prvssaeins 140,64 152,29 163,94 175,59
(b) Despatch clerk, factory clerk and/or stores clerk:
First six months of experience...............ocoii 73,52 79.61 85,70 91,79
Second six months of expenenoe .............. R 88,25 95,55 102,85 110,15
Thereafter .. 102,95 111,48 120,01 128,54
(vii) Sewing machinist engaged in settmg in slceves and:'or
sewing round men’s and ladies’ tailored coats and
overcoats:
First six months of experience ..............ccoiiiiiiiinionnns 65,70 71,15 76,60 82,05
Second six months of experience........c.ccceeveeriarinaanns 73,25 79,30 85,35 91,40
Third six months of experience ...........ccocovvvvvneenennnns 80,80 87.50 94,20 100,90
Fourth six months of experience ...............ccceeivnnn 88,35 95,65 102,95 110,25
Fifthsixmonthsofexpeﬁenee...m.‘.‘.‘...”....‘.,........ 95,90 103,85 - 111,80 119,75
Sixth six months ofcxperienoe 103,55 112,15 120,75 129,35
Thereafter .. Ses 111,10 120,31 129,52 138,73
(viii) Driver of a motor velnclc the unladen mass of wluch
together with the unladen mass of any trailer or trail-
ers drawn by such vehicle—
(a) doesnotexceed 2 722Kg......oovivmmrnnienieesinicinninns 121,31 131,36 141,41 151,46
(b) excerds 2 TRAKE. -..vciiseiitvmsotivesvvss ssinbinvsnanaasas 140,64 152,29 163,94 175,59
(ix) Part-time driver of a motorvehicle ...............oeiiiiinnnns 110,12 119,25 128,38 137,51
{x) Knitting machine operator:
First six months of eXperience ...........ccccvvevecnninnee. 65,70 71,15 76,60 82,05
Second six months of experience..........coveveviiviciennnns 78,85 85,40 91,95 98.50
Third six months of eXPerience .......cooeeeviininiiivennasnnn 92,00 99,60 107,20 114,80
Fourth six months of experience .. 105,10 113,80 122,50 131,20
Fifth six months of experience....... = 118,25 128,05 137,85 147.65
Sixth six months of expenence ................................ 131,50 142,40 153,30 164,20
Thereafler ... cseversmisnmisimunsmass i SR A— 144,65 156,64 168,63 180,62
(xi) Maintenance hand: )
First six months of eXperience .........cocoovcvvicinicinnan. 65,70 71,15 76.60 82,05
Second six months of experience ..........ociiiiiiiiniens % 68,85 74,55 80,25 . 85,95
Third six months of experience ...............ovvviiininnin. 72,00 77,95 83,90 89.85
Fourth six months of experience ...............oveviniens 75.15 81,35 87.55 93.75
Fifth six months of experience ..........uvvivvieinreranana 78,20 84,70 91,20 97,70
THErEAfter ... o eveeeeeecereer e e e re e e e e anara 81,40 88,14 94,88 101,65
(B) In the Magisterial Districts of Kimberley and Bioemfontein
(i) Sewing machinist, invisible mender, finisher, presser,
timmer, marker-in and/or chopper-out of linings
and trimmings, former scriber and screen printer:
First six months of experience ...........cccovirniiiennnns 65,70 71,15 76,60 82.05
Second six months of expenenoe . 70,90 76,75 82.60 88,45
Third six months of EXPErience .........ovvvviiniiniinnn. 76,10 82,40 88,70 95,00
Fourth six months of cxpenence 81,35 88,10 94,85 101,60
Fifth six months of experience .. 86,55 93,70 100,85 108,00
Sixth six months of experience 91,75 99,35 106,95 114,55
Thereafter . . 97,00 105,00 113,00 121,00
. Set leader and/or team 16ader ..............oooooroesrs s 104,15 112,78 121,41 130,04
(ii) General worker/Pleater:
First six months of experience ..., 65,70 71,14 76.58 82,02
Second six months of experience seai 68,95 74,65 80,35 86,05
THereafer . c.. i iiniiiiiasishaniiinss o shansnmann mramsmnnnanin 72,75 78,75 84,75 90,75
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coming into operation | - J5i8° [} o501 | 1oo0a10n
of this agreement
Per week Per week Per week l?er week
; "R R R "R
(iii) Despatch packer: : ’ :
First six months of experience ..........cccccccevieeencennnnns 63,70 71,14 76,58 - 82,02
Second six months of experience.............cccvvveiieeinnns 70,35 76,15 - 81,95 - 87,75
TRereaTtlr -oxsuwe skl et AT A GG 75,45 81,68 87,91 94,14
(iv). Layer-up: ' X _
First six months.of experience ...........oovveiiiiinninnennan 65,70 71,14 76,58 . 82,02
Second six months of experience.........ccccoviiniinnannin 70,15 75,95 - 81,75 - - 87,55
Thereafter: . iiurvinsemunisitin it 74,95 81, 13 : 87,31 93,49
(v) Plainsewer: ) Foow
First six months of expenence 65,70 71,14 76,58 . 82,02
Thereafter .. i 78,63 85,15 91,67 98,19
(vi) Sample machmlst ........................................ e 111,31 ' 120,53 129,75 138,97
(C) In the Magisterial District of Kroonstad ' '
(i) Sewing machinist, invisible mender, finisher, presser,
trimmer, marker-in and/or chopper-out of linings.
and trimmings, former scriber and screen printer:
'First six months of experience .........covuveas R 60,17 66,20 72,23 78,26
Second six months of expenencc ............................. 65,10 71,60 78,10 84,60
Third six months of experience .. Vi . 70,05 77,05 84,05 91,05
Fourth six months of expenence i 74,95 82,45 89,95 97,45
Fifth six months of eXperience ........coocrerveverrnnnensnns 79,90 87,90 95,90 103,90
Sixth six months of expenenoe ..... W . - 84,80 93,30 101,80 110,30
Thereafter .. 89.85 98,85 107,85 116,85
Set leader and/or team 16ader .............o.oovoerrsrsees 96,64 106,33 116,02 125,71
(ii) General worker/Pleater: :
First six months of experience .. 60,17 66,20 72,23 78,26
Second six months of expenence 65,75 ' 72,35 78,95 85,55
. Thereafter.. 71,40 78,50 84,50 90,50
(iii) Despatch packer
First six months of experience ..o 60,17 60,20 72,23 78,26
Second six months of experience...........cooociiiiiinin, 67,75 74,55 81,35 81,75
THereafer oo wuusscnniismm sussisdisstunin st srsass sus 74,99 81,43 87,66 93 89
(iv) Layer-up: ' :
First six months of experience .........ccoeevvemnivrininnnns 60,17 . 66,20 72,23 78,26
Second six months of experience. 67,25 74,00 80,75 87,50
Thereafter. i nmisiiid i 74,34 80.88 87,06 93,24
(v) Plain sewer: ' o
) First six months of experience ................. o s e . 60,17 - 66,20 72,23 78,26
THETBAIIET cuouisinusisiime nivavsvess sosssvissnss Seowepseeaiie - 78,4 8515 . 91,67 98,19
(vi) Sample machinist .. 103,23 113,58 123,93 134,28
(D) In (beMagkteris!DislrmmgPam Frankfort and Vrede- :
(i) Sewing machinist, invisible mender, finisher, presser,
trimmer, marker-in and/or chopper-out of linings and
trimmings, former scriber and screen printer: _
First six months of experience .... 55,20 60,64 66,08 71,52
Second six months of experience 59,60 65,45 - 71,30 . 71,15
Third six months of experience 64,00 70,30 76,60 . 82,90
Fourth six months of experience 68,45 75,20 81,95 88,70
Fifth six months of experience . 72,85 80,00 87,15 94,30
Sixth six months of experience 77,25 84,85 92,45 . 100,05
Thereafter........covvvveurnunienns 2 82,20 90,20 98,20, 106,20
Set leader andfor team leader ... 87,95 96,58 - 105,21 113,84
(if) Despatch packer: - ' ! o
First six months of experience ... 59,30 64,74 70,18 75,62
Second six months of expcnencc 64,90 70,70 76,50 82,30
Thereafter ... 70,55 76,78 83,01 89,24
(iit) General workerﬂ’Ieater : | :
First six months of experience .. 53,20 58,64 64,08 69,52
Second six months of expcnence e 59,15 64,85 70,55 776,25
THETEAFET ..evvvivrrieiiirieerirrie i e 65,12 7110 77,08 83,06
(iv) Layer-up: . . . L -
First six months of EXPETIENCE 1ovvoueeruisnrerananiinssssianas 55,20 60,64 66,08 71,52
Second six months ofexpenenoe 61,93 67,73 . 73,53 7933 .
Thereafter .. 68,70 74,88 81,06 87,24
(v) Plain sewer:
First six months of cxpenence ................................ 33,20 58,64 64,08 69,52
Thereafter .. e T 70,23 76,75 - 83,27 89,79
(vi) Sample machlmst 94,41 103,63 112,85 122,07.™.
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Leon vanaf datum van
inwerkingtreding van ll‘ggé“ ;';a.-noalf ]‘l'ggg_;g%a;f [l‘ggg ;?Igf
hierdie ooreenkoms B i i
{A} In alle gebiede Per week Perweek Per week Per week
. R R R R
(i) {a) Voorman/Voorviou...... S et ea e 243,06 271,49 399,92 428,35
{hy Toesighouer/Gehaltebehesrder: '
Eerste ses maande ondervinding ..o, 100,45 108,78 117,11 125,44
Tweede ses maande ondervinding 120,55 ' 131,46 143,20 156,10
DMARING socoiivipniomse i mis e 3 140,64 152,29 163,94 175,59
(c) Kleedkamertossighouer. ...o..oouveeeanniins 06,98 105,02 113,06 121,10
(d) Werkinigkundige .......coovvvvvivinenensianins ; 322,32 349,03 375,74 402,45
{e) Werkmigkundige, ongekwahfasccr S 120,00 130,00 140,00 150,00
(T O 96,98 105,02 113,06 121,10
{g) Arbeider ......... 75,40 81,65 87,90 94,15
{h) Ketelbediener. .. 83,08 89,96 96,84 103,72
(i) Patroongradeerder:
Eerste ses maande ondervinding .......ooovevineeniinininn. 70,05 75,85 81,65 87,45
Tweede ses maande ondervinding .......... 84,05 91,00 97,95 104,90
Derde ses maande ondervinding ............ SR 93,05 106,15 114,25 122,35
Vierde ses maande ondervinding .....coocvvvvecinvencinnn. 112,05 121,35 130,65 139,95
Vyfde ses maande ondervinging .......oooovnsbinininin 126,10 136,55 147,00 157,45
Sesde ses maande ondervinding ..o, S 140,10 ' © 151,70 163,30 174,90
Sewende ses maande ondervinding. ..o : 154,10 166,85 179,60 192,35
Agtste ses maande ondervinding............ TR 168,00 181,90 195,80 209,70
DIAATTIZ 1euverrineeinenenensiesresonatanssaratsessrsnssansrassassas 182,01 197,09 212,17 S )
(i} Afmerker: :
Eerste ses maande ondervinding .......o.o i, ' 70,05 75,85 81,65 87,45
Tweede ses maande ondervinding .......oooviviinniinnnann 78,85 85,40 91,95 98.50
Derde ses maande ondervinding ..o 87,65 94,90 102,15 109,40
Vierde ses mzande ondenrinding .......... PR 06,45 104,45 112,45 120,45
Wyfde ses maande opdervinding ............... 105,25 113,95 122.65 131,35
" Sesde ses maande onaerwncimg ................ 1 114,03 123,48 132,93 142,38
Sewende ses maande ondervinding 122,806 132,95 143,10 153,25
" Agiste ses maande ondervinding............ 131,85 142,75 153,65 164,55
DDARETI e e rmmmes e A r SRR s SR S VSR T 140,64 152,29 ; 163,24 175,59
{iv) Faisoeneerder en snyer, uitgesonderd tussenvoering- )
en/of voeringsayer:
Eerste ses maande ondemndmb ............................. 65,70 71,15 76,60 82,05
Tweede ses ' maande ondervinding 73,55 79,65 85,75 91,85
Derde ses maande ondervinding ............... s 81,43 88,20 94,95 101,70
Vierde ses maande ondervinding .............. 8930 96,70 104,10 111,50
Vyfde ses maande ondervinding ............... 97,20 105,25 113,30 121,35
Sesde ses maande ondervmdmﬂ ............... R 104,85 113,55 122,25 130,95
EVARTOR 5uumiiii S i TS s s s 112,83 122,18 131,53 140,88
{v) Nasicner, ondersoeker en/of keurder: ' : )
Eerste ses maande endervinding...........cccoecvnieinnenns 65,70 A5 - 76,60 82,05
Tweede ses maande cndervinding s 73,50 79,60 85,70 91,80
Derde ses maande ondervinding .....voveveeerneiieiinninnn, 81,35 88,10 94,85 101,60
Vierde ses maande ondervinding 7 : 89,15 96,55 103,95 111,35
D101 1 O L o P ey e v 96,98 105,02 113,06 121,19
{vi} (a) Faktuurklerk: :
Ferste ses maande ondervinding .......oooceeviiennnn. 100,46 ) 108,79 117,12 125,45
Daarna ...oeeeen S R A R A SRR 140,64 152,29 163,94 175,59
(b) Versendingsklerk, fabijeksklerk en/of magasynk-
levk:
Eerste ses maande ondervinding 73,52 79,61 85,70 91,79
Tweede ses maande ondervinding ......... 88,25 95,55 102,85 110,15
LT T 102,95 111,48 120,01 128,54
(vit} Naaimasjieawerker wat moue insit enfof mans- ‘en !
damesnyersbaadjies en oorjasse omstik:
Eerste ses maande ondervinding ......ovveviiviviniiiiinenan 65,70 71,15 76,60 82,05
‘Tweede ses maande ondervinding ............. - 73,25 79,30 85,35 91,40
Derde ses maande onderviading ............... 80,80 817,50 94,20 100,90
Vierde ses maande ondervinding ............ s 88,35 95,65 102,95 110,25
Vyfde ses maande ondervinding ............... 95,90 103,85 111,80 119,75
Sesde ses maande ondervinding ..........eeeee 103,55 112,15 120,75 129,35
DIBAINIA 1eoverieiiniiieeeamnenaeeetsseeesaeessnnnerennseararannans 111,10 126,31 129,52 138,73
(viit) Drywer van’n-motorvoertuig waarvan die onbelaste
_ - massa, tesame met die onbelaste massa van 'n
sleepwa of sleepwaens wat deur sodanige voertuig
getrek word—
{a) hoogstens 2 T22kgis... 121,31 131,36 141,41 151,46
(b) meeras2 T2ZEEIS .ovveverrrisircsniiininne . 140,64 : 152,29 163,94 175,59
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81,43

mwenguaﬁ';v‘;? Lnon_vanaf | Loon vanaf Loon vanaf
bicrdic dhtecnkons 1989-11-01 |- 1990-05—01 .1-990-11-01 5
Per week Per week Per week Per week
i : R R R R
(ix) Deeltydse motorvoeTtuigdryWer .......cooviviurnesnienniniins 110,12 119,25 128,38 137,51
(x) Breimasjienbediener; ' :
Eerste ses maande ondervinding ........ccouevevereneeeiennas 65,70 71,15 76,60 82,05
. Tweede ses maande ondervinding ..........ocoveuiiiiinnann. - 78,85 85,40 91,95 98,50
Derde ses maande ondervinding ..........ccoeeeiiiennnnnnn, 92,00 99,60 107,20 114,80
Vierde ses maande ondervinding ................. ST 105,10 113,80 122,50 131,20
Vyfde ses maande ondervinding ...........ccceeeiinniienann. 118,25 128,05 137,85 147,65
Sesde ses maande ondemndmg TS A . 131,50 142,40 153,30 164,20
DIRALIE o:-ois Dt st S i iatnta Soresesiiatives 144,65 156,64 168,63 180,62
(xi) Onderhoudswerker:
Eerste ses maande ondervinding ........c..cooecereecncenn 65,70 71,15 76,60 82,05
Tweede ses maande ondervinding ...........ccvvieieiinenns 68,85 74,55 80,25 85,95
Derde ses maande ondervinding .........oocovvneiiiinnnnans 72,00 77,95 83,90 89,85
Vierde ses maande ondervinding ............................ 75,15 81,35 87,55 93,75
Vy'fdes&smaandc ondervmdmg 78,20 84,70 91,20 97,70
- Daarna .. P 81,40 88,14 94,88 101,65
(B) In die hnddmsdktﬁkte Kmberleyen Bloemﬁmtem
(i) Naaimasjienwerker, fynstopper, afwerker, parser, |
voeringsnyer, afmerker en/of snyer van voerings en
__ tooisels, vormblokmerker en skermdrukker:
Eerste ses maande ondervinding ............iueecveerieanans 65,70 71,15 76,60 82,05
Tweede sés maande ondervinding .........covevvineidioienns 70,90 76,75 82,60 88,45
Derde ses maande ondervinding ............ovuvvernnivaninn 76,10 . 8240 88,70 95,00
Vierde ses maande ondervinding ................ 81,35 88,10 94,85 101,60
Vyfde ses maande ondervinding ....:.........ou0en. 86,55 93,70 100,85 - 108,00
Sesde ses maande ondervinding T 91,75 99,35 106,95 114,55
Daarna .. 97 00 105,00 113,00 121,00
Groep- enfof spanleler ; 104,15 - 112,78 121,41 130,04
© (i) Algemene werkerfPloomaker. _ '
Eerste ses maande ondervinding ........c.ocovvvveerreaeres 65,70 71,14 76,58 82,02
" Tweede ses maande ondervinding ... 68,95 - 7465 80,35 ' 86,05
PIARTOR civcrivassiininsaias wenimapmiziin s A A 72,75 78,75 84,75 | . 90,75
(iii) Versendingsverpakker: :
Eerste ses maande ondervinding........ococoieiiiiininiinns 65,70 71,14 76,58 | 82,02
Tweede ses maande ondervinding :.. 70,35 . 76,15 81,95 87,75
B T S 75,45 81,68 87,91 94,14
{iv) Laagopléer: - : o
Eerste ses maande ondervinding ... 65,70 71,14 76,58 : 82,02
Tweede ses maande ondervmdmg ceeann 70,15 75,95 81,75¢ - 87,55
Daarna .. 74,95 81,13 87.31; 93,49
(v) Gewone naaldwcrker _ g
Eerste ses maande orldervmdmg 65,70 71,14 - 76,58 82,02
Daarna .. eerere e 78,63 | 85,15 - 91,67 98,19
(vi) Monslermaspenwerker.‘..;‘...................................... 111,31 120,53 129,75 138,97
(C) In die Ianddrosdistrik Kroonstad 4
(i) Naaimasjienwerker, fynstopper, afwerker, parser, g
voeringsnyer, afmerker en/of snyer van voerings en
tooisels, vormblokmerker en skermdrukker:
Eerste ses maande ondervinding ...........ococvviunnnninnns 60,17 66,20 72,23 78,26
Tweede ses maande ondervinding .... 63,10 71,60 78,10 84,60
Derde ses maande ondervinding ...... 70,05 77,05 84,05 91,05
Vierde ses maande ondervinding ..... 74,95 82,45 89,95 97,45
Vyfde ses maande onder\rmdmg ...... 79,90 - 87,90 95,90 103,90
Sesde ses maande ondewmdmg 84,80 93,30 101 .80 110,30
DRAAMA i ivnvssviinasiiisnenssivas i 89,85 98,85 107,85 116,85
Groep- en/of spanleler 96,64 106,33 116,02 125,71
(ii) Algemene werkerfPIommaker. . -
Eerste mmaandeondcrvinding.............._.'... ........... 60,17 66,20 72,23 78,26
Tweede ses maande ondemndmg TSN 65,75 72,35 78,95 85,55
Daarna... - 71,40 78,50 84,50 90,50
(i) Versendmgsverpakker g i co :
' Eerste ses maande ondervinding . .........ooeeeieciveeiinns 60,17 66,20 72,23 78,26
Tweede ses maande ondervinding ...... SR 67,75 74,55 81,35 87,75
Daarna ..o eeeennnennnns — . 74,99 87,66 - 93,89
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Loon vanaf datum van
imverkinguedng van | Loonant | Lot | Loonana
hierdie ooreenkoms ; =
Per week Per week Per week Per week
R R R ' R
(iv) Laagopléer:' '
Eerste ses maande ondervinding .........cocoeeveeviennnnnn. 60,17 66,20 72,23 78,26
Tweede ses maande ondemndmg 67,25 74,00 80,75 87,50
Daarna .. 74,34 80,88 87,06 93,24
(v) Gewone naaldwerker:- )
Eerste ses maande ondervinding............. e 60,17 66,20 72,23 78,26
IVABTI s concsnnsrrsseseomempemupansstrnsn 78,04 85,15 91,67 98,19
(vi) Monstermasjienwerker.... 103,23 113,58 123,93 134,28
(D) In die landdrosdistrikte Parys, Frankfort en Vredefort
(i) Naaimasjienwerker, fynstopper, afwerker, parser,
voeringsnyer, afmerker en/of snyer van voerings en tooi-
sels, vormblokmerker en skermdrukker: _
Eerste ses maande ondervinding ... 55,20 60,64 66,08 71,52
Tweede ses maande ondervinding .....:...: 59,60 65,45 71,30 77,15
Derde ses maande ondervinding ......... NN ey e 64,00 70,30 76,60 82,90
Vierde ses maande ondervinding ........oovveeieninieinnn. 68,45 75,20 81,95 88,70
Vyfde ses maande ondervinding .........oooruveenn Gtasin 72,85 80,00 87,15 94,30
Sesde ses maande ondenrmdmg ............................. 77,25 - 84,85 92,45 100,05
Daarha oo e R 82,20 - 90,20 98,20 106,20
Groep- en/of spanleier......oieveeeieieienens SaeeE Vi 87,95 96,58 105,21 113,84
(ii) Versendingsverpakker: .
Eerste ses maande ondervinding ........... R, - 59,30 64,74 70,18 75,62 -
Tweede ses maande ondervinding .............. R, 64,90 70,70 76,50 82,30
LB T:T 15 1T S S SO s s o0 s s 70,55 76,78 83,01 89,24
(iii) Algemene werker/Plooimaker: ; .
Eerste ses maande ondervinding ..........cococvnierenns o 53,20 58,64 64,08 69,52
Tweede ses maande ondemndmg ..................... A 59,15 64,85 70,55 76,25
| BT\ 1 1 I SO SR VDT 65,12 71,10 77,08 83,06
(iv) Laagopléer: ' ' - :
Eerste ses maande ondervinding ............cooovipiiennn. 55,20 60,64 - 66,08 71,52
Tweede ses maande ondervinding ..........ooeciveivinnnnas 61,93 67,73 73,53 79,33
Daarna ......ccooeeee NP - s e 68,70 74,88 81,06 87,24
(v) Gewone naaldwerker: 3 . _
FEerste ses maande ondervinding .......... o 53,20 58,64 64,08 69,52
711 1 TP SIS PRl s R 70,23 76,75 83,27 89,79
(vi) Monstermasjienwerker: 94,41 103,63 112,85 122,07.".

6. CLAUSE 9 OF THE FORMER AGREEMENT. —HOURS
OF WORK

In subclause (2) (c), subsutute the figure “R2,00” for the figure
“R1,007.

7. CLAUSE 13 OF THE FORMER AGREEMENT. —PAID
HOLIDAYS AND ANNUAL LEAVE

(1) In subclause (1) (a) (i), substitute the expression “15 working
days” for the expression ‘14 working days”.

(2) In subclause (4) (a), delete “Day of Goodwill,”.

8. CLAUSE 30 OF THE FORMER AGREEMENT. —OVERALLS

In subclause (5), substitute the ﬁgure “RlS 00" for the flgure
“R6,75".

Signed at Johannesburg, on behalf of the parties, this 10th dlag,r of
April 1989.

A. LAIRD SMITH,
_ Chairman of the Council.

A.MARGOLIS,
Member of the Council.

D. G.LEVY,
Secretary of the Council.

6. KLOUSULE 9 VAN DIE VORIGE OOREENKOMS. —
WERKURE

In subk.lousulc (2) (c), vervang die syfer “R1,00” deur die syfer
“Rz m‘"
. KLOUSULE 13 VAN DIE VORIGE OOREENKOMS. — VAKAN-
SIEDAE MET BESOLDIGING EN JAARLIKSE VERLOF

(1) In subklousule (1) (a) (i), vervang die uitdrukkmg “14 werk-
dae” deur die uitdrukking “15 werkdae™.

(2) In subklousule (4) (a), skrap “Welwillendheidsdag™.
8. KLOUSULE 30 VAN DIE VORIGE OOREENKOMS. —
OORPAKKE

In subklousule (5), vervang die syfer “R6,75” deur die syfer
“R_15,Im".

Namens die partye op hede die 10de dag van April 1989 in Johan-
nesburg onderteken.

A. LAIRD SMITH,
Voorsitter van die Raad,

A.MARGOLIS,
Lid van die Raad.

D.G.LEVY,

Sekretaris van die Raad.
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No. R. 2116 29 September 1989
LABOUR RELATIONS ACT, 1956

'MEAT TRADE, EAST LONDON.—EXTENSION
OF AGREEMENT -

I, Eli van der Merwe Louw, Acting Minister of Man-

wer, hereby, in terms of section 48 (4) (2) (i) of the

bour Relations Act, 1956, extend the fperiods fixed in
Government Notices Nos. R. 2100 of 30 September
1983 and R. 2083 and R. 2084 of 26 September 1986, by
a further period ending 30 September 1992.

E. VAN DER M. LOUW,
Acting Minister of Manpower:

No. R. 2117 29 September 1989
LABOUR RELATIONS ACT, 1956

MEAT TRADE, EAST LONDON.—AMEND-
. MENT OF AGREEMENT

I, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby— '
(a) in terms of section 48 (1) (a;] of the Labour

~ Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Sche-

dule hereto and which relates to the Undertaking, |.

Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 30 September
1992, upon the employers’ organisation and the trade
union which entered into the Amending Agreement

and upon the employers and employees who are |

members of the said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amendin
Agreement, excluding those contained in clause 1 (1%
(b), shall be binding, with effect from the second
Monday after the date of publication of this notice
and for the period ending 30 September 1992, upon
all employers and -employees, other than those re-
ferred to in paragrap| L(lil) of this notice, who are
enga%ed or employed in the said Undertaking, Indus-

, Trade or Occupation in the areas specified in

e

=

‘clause 1 of the Amending Agreement.

E. VAN DER M. LOUW,
Acting Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE MEAT TRADE,
EAST LONDON

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,

made and entered into by and between the
East London Meat Traders’ Association

(hereinafter referred to as the “employers” or the “employers’ orga-
nisation"), of the one part, and the :

East London Meat Trade Union

(hereinafter referred to as the “employees” or the “trade union”), of
the other part, _

being parties to the Industrial Council for the Meat Trade, East Lon-
don, R

to amend the Agreement published under Government Notice No.
R. 2100 of 30 September 1983, as extended and amended by Govern-
ment Notices Nos. R: 2083 and R.. 2084 of 26 September 1986.

No. R. 2116 | ~ 29 September 1989
'WET OP ARBEIDSVERHOUDINGE, 1956

| VLEISBEDRYF, OOS-LONDEN. — VERLENGING

VAN OOREENKOMS

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verleng hierby, kragtens artikel 48
(4) (a) (i) van die Wet op Arbeidsverhoudinge, 1956,
die tydperke vasgestel in Goewermentskennisgewings
Nos. R. 2100 van 30 September 1983 en R. en
R. 2084 van 26 September 1986, met 'n verdere tydperk
wat op 30 September 1992 eindig. i .

E. VAN DER M. LOUW, :
Waarnemende Minister van Mannekrag. .

No.R.2117 . 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

VLEISBEDRYF, OOS-LONDEN. —WYSIGING
VAN OOREENKOMS | '

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby— .

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms ge-
noem) wat in die Bylae hiervan verskyn en betrek-
king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 September 1992 eindig,
bindend is vir die werkgewersorganisasie en die val%—
vereniging wat die Wysigingsooreenkoms aange%aan
het en vir die werkgewers en werknemers wat lede

* van genoemde organisasie of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreenkoms, uit-
gesonderd dié vervat in klousule 1 (1) (b), met in-

ng van die tweede Maandag na die datum van pu-

likasie van hierdie kennisgewing en vir die tydperk
wat op 30 September 1992 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf (s§ van hierdie kennisgewing wat betrokke
1s by of in diens is in genoemde Onderneming, Ny-
wergleid, Bedryf of Beroep in die gebiede in klousule
1 van die Wysigingsooreenkoms gespesifiseer.

| E. VAN DER M. LOUW,

Waarnemende Minister van Manriekrag.
s BYLAE
NYWERHEIDSRAAD VIR DIE VLEISBEDRYF,
. 0OO0S-LONDEN
' OOREENKOMS - -
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die _ ;
' " East London Meat Traders’ Association

(hierna die “werkgewers™ of die “werkgewersorganisasic” genoem),
aan die een kant, en die A

East London Meat Trade Union

(hierna die “werknemers” of die “vakvereniging” genoem), aan die
ander kant, _ .
wat die partye is by die Nywerheidsraad vir die Vleisbedryf, Oos-
Londen om die Ooreenkoms gepubliseer by Goewermentskennis-
gewing No. R. 2100 van 30 September 1983, s00s verleng en gewysig
deur Goewermentskennisgewings Nos. R. 2083 en R. 2084 van 26
September 1986, te wysig.
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1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed—

(a) in the Magisterial District of East London; and

(b) by all employers who are members of the employers’ organisa-
tion and who are engaged in the Meat Trade, and by all employees
who are members of the trade union and who are employed in that
Trade.

(2) Notwithstanding the provisions of subclause (1), the terms of
this Agreement shall apply only in respect of employees for whom
wages are prescribed in clause 4 of the Agreement published under
Government Notice R_. 2100 of 30 September 1983.

. CLAUSE 3, —DEFINITIONS

Subsntute the followmg for the definition of “meat technician,
qualifi

“meat tcchmcmn quahﬁed ” means a meat technician who has had.

not less than two years’ expenenoe and who is in possession of a
certificate recognised by the Council;”

3. CLAUSE4.— REMUNERATION
Substitute the following for clause 4:

“4, REMUNERATION

“(1) No employer shall pay and no employee shall accept remune-
ration lower than the following:

. Per week
R
(@) () Manager—
during first year of operauon of this
Agreement ... 335,00
during second year of operatlon of thls !
Agreement ....... VR N 370,00
thereafter ..........ccoovvviiiiinniiiiinncineen. 410,00
(ii) Shop controller—
during the first year of operation of this .
Agreement ... 225,00
during second year of operauon ot' thls
Agreement e 250,00
thereafter .. ity 275,00
(b) (i) Meat lechmman and;‘or sma]lgoodsman qua-
! lified—
during first year of operation of this -
Agreement .. 270,00
during second year of operatmn of thls
Agreement crrrrerrnnsnrraresennnness 295,00
thereafter .. s . 325,00
(ii) Meat techmcwn anda"or sma!lgoodsman, un- '
qualified—
during first year of operation of this
Agreement .. 165,00
during second year of operauou of this
Agreemem sk 100500
thereafter ....ooiimiinaiiiinegings 270,00
(iii) Cutter—
" during first year of operation of this :
Agreement .. ; 110,00
during second year of operatlon ol' tIns
Agreement ... s 125,00
thereafter ..........ovvvvinieeninni e 140,00
(c) Casual employee: Pro rata amount for the actual -
period worked by him at the prescribed rate applic- .
able to the class of work he performs.
(d) (i) Clerical employee, qualified—
during first year of operation of this
ALTEEMENL ..ot eeenen 205,00
during second ycar of operauon of this
Agreement . 225,00
thereafter .. - cissasnavsve 2000
(ii) Clerical employee unquallﬁed—
during first year of operation of this
Agreement .. 160,00
during . second year of operatlon of thls
Agreement ... sxsvrssesepeseassass 10,00
therealter siovcnicnpnmnimuanaiin 205,00

1. TOEPASSINGSBESTEK
(1) Hierdie Ooreenkoms moet nagekom word—
(a) in die landdrosdistrik Qos-Londen; en
(b) deur alle werkgewers wat lede van die werkgewersorganisasie is

en in die Vleisbedryf is en deur alle werknemers wat lede van die
vakvereniging is en in daardic Bedryf werksaam is.

{2) Ondanks subklousule (1) is hierdie Ooreenkoms van toepassing
slegs op werknemers vir wie lone in klousule 4 van die Ooreenkoms
gepubliseer by Goewermentskennisgewing R. 2100 van 30 September
1983, voorgeskryf word.

2. KLOUSULE 3.—WOORDOMSKRYWING .

Vervang die omskrywing van “vleistegnikus, gekwalifiseer,” deur
dic volgende:

“Vleistegnikus, gekwalmseer," n \rlemtegmkus met minstens twee
jaar ondemndmg en wat in besit is van 'n seruﬁkaal wat deur die
Raad erken wor

3. KLOUSULE 4.—BESOLDIGING

Vervang klousule {ldeur die volgende:

“4, BESOLDIGING

(1) Geen laer besoldiging as die volgende mag deur 'n werkgewer
betaal en deur 'n werknemer aanvaar word nie:

Per week
R

(a) (i) Bestuurder—
gedurende eerste jaar na die inwerking-

treding van hierdie Ooreenkoms.......... 335,00
gedurende tweede jaar na die inwerking-
treding van hierdie Ooreenkoms .......... 370,00
daarna ....coeeeen e 410,00
(ii) Winkelkontroleur—
' gedurende eerste jaar na die inwerking-
treding van hierdie Ooreenkoms........... 225,00
gedurende tweede jaar na die inwerking-
treding van hierdie Ooreenkoms .......... 250,00
oL e o S U N U 275,00
(b) (i) Vleistegnikus en/of bereider van vleispro-
dukte, gekwalifiseer—
gedurende eerste jaar na die inwerking-
treding van hierdie Qoreenkoms........... 270,00
gedurende tweede jaar na diec inwerking— i
treding van hierdie Ooreenkoms .. 295,00
daama ... s 325,00
(||) Vleistegnikus en/of bereider van vleispro- -
dukte, ongekwalifiseer
gedurende eerste jaar na die inwerking-
treding van hierdie Ooreenkoms........... 165,00
gedurende tweede jaar na die inwerking-
treding van hierdie Ooreenkoms .......... 185,00
daarna ...........oooiviiiiinii s 270,00
(iii) Snyer—
gedurende eerste jaar na die inwerking-
treding van hierdie Ooreenkoms .......... 110,00
gedurende tweede jaar na die inwerking-
treding van hierdie Ooreenkoms .......... 125,00
e B R Ly S 140,00
(c) Los werknemer: 'n Pro rata bedrag vir die werklike
tydperk wat hy gewerk het teen die voorgeskrewe
loon van toepassing op die klas werk wat hy verrig.
(d) . (i) Klerk, gekwalifiseer—
gedurende eerste jaar na die inwerking-
treding van hierdie Ooreenkoms .......... 205,00
gedurende tweede jaar na dic inwerking-
treding van hierdie Ooreenkoms .......... 225,00
¢ ER) 3 RO 250,00
(ii) Klerk, ongekwalifiseer—
gedurende eerste jaar na die inwerking-
treding van hierdie Ooreenkoms..........~ 160,00
gedurende tweede jaar na die inwerking- | |
treding van hierdie OQoreenkoms .......... 180,00

daarna i e
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R .
(iii) Cashier— ,
during first year of operatlon of thzs i
" Agreement ........... .. 105,00
; during second ,ru,ar of operatlon of thlS
AGreemENL (ooveiiiiiieeie e 115,00
thereafter ..ooveenvnnnd e e s 130,{&3

(e:}-.:.l J63) ‘Shop assistant— .
during first year of operation af this -

AGIEEmMENt .....cvivreenarrnrinrnrnnienssessane. 120,00
during second year of operatlon of l}us
T ABFERIMENL Luiliiiieieisnenasinentensbienies 135,00

thereafier ......... 150,00 -
(:1) Shop attendant— '
" during first year “of operation of this

Agreemerit .. 80,00
during second year of operatlon of this

Agreement .. 3 . 8000
thereafter .....ooorivnrneesenscvareensssssrrannees. 100,00

(f} General worker—

" ‘during first year of operation of this Agrecmcm 70,00
during second year of operation of his
- ATeEMEHE Caniie st R 80
T ERETBATIET 1eveeeeierrsraneieeesimsaiarasnssrssrarssesenenas 90,00

. {g) Motor vehicie driver—

driver of a motor vehicle, the unladen mass of
" which, together with the uniaden mass of any
irailer or trailers drawn by such vehicle—

. (i) does not exceed 500 kg—
during first year of operation of this

Agreement .. .. 109,00
during second year of caperaslon of thss

APTEEMERT wivivivaiisnvonmibiniiidiamasaiiiivi 110,00
thereafter ............ P T 125,00,

" (ii) exceeds 500 kg but not 2 500 kg—
during first year of operation of this

ABTERMENL ..cvvuivivansrnarvarhansionssnasitane 120,00
during second year of operanon of this
Agreemenl errererereneienaneeneenens 135,00

. CHErCARLEr «.umi v sincmssminmiinsmsssensiissncen LD
(iii) excecdszsﬂokg— _ : '
during first year of operation of this

V(T 1T T SRR 140,66
during second year of operation of this

AGTCOIENE o oscrvsuses ssmsnsspans Tty ross 155,00
thereafter ............. s gt 170,00

(h) (i) Mass-measurer and pricer—
during first year of operation of this

ABTELMENT .ouvvrrrneeamnirarieinieniniisaeiaae 80,00
during second year of opcratmn of this
ABTEBIENt .. . o.ii.covidiiniiiidiniidiininin 90,00

. AHETEAIER fuvsvecipvssmenmasmmrimssnsaenn sinspanssns 160,00
(i) Packerand wrapper— =
during first year of operation of - this:

Agreement .. .. 70,00
during second year of opcmt:on of th:q '

Agreement & e 80,00
thereafter ....... fedirensrns s et s 90,00

(i) Part-time employee—Not less than 60 per cent of
the qualified remuneration at the- prcscnbed rate
* applicable to the class of work he performs.™.

4. CLAUSE 6.—PROPORTION OR RATIC OF EMPLOYEES

(1) Substitute the following for subclause (1):

“{1) Meat technician.— An employer shail not cmpioy an unguali-
fied meat technician or a cutter unless he has in his empioy a qualified
meat technician, and for each qualified meat technician employed,

not more than one unqualified meat technician and one cutter or two.

unqualified meat technicians or two cutters may be employed in each
establishment.”

Per week '

Per week
R.
(iii) Kassier—

gadurendc eerste gaar na d;e mwerkmg-

treding van hierdie Ooreenkoms.......... 105,60°

., gedurende tweede jaar na die mwerk.mg~

treding van hierdie Ooreenkoms.......... 115,00

_ TR o s e e _13_0,30

ey @ kaclas*ilsi:ent— B R

gedurende eerste jaar na die mwerkmg

treding van hierdie Qorecnkoms .......... i?ﬂ,ﬂb
gedurende tweede jaar na die inwerking-
treding van h!cfdlc 00reenk0ms .......... 135,60

- GAarna i SRR R e 150,00
{liy Winkelhulp—
_gedurende ecrste ‘jaar na die inwerking-

" treding van hierdie Qoreenkoms.......... 80,00
gedurende tweede jaar na-die inwerking- :
treding van hierdie Qoreenkoms.......... 90,00

. dagrna . S R—— 100,06
{f) Algemene werker— '
_gedurende cerste’ jaar na die inwerkingtreding

van hierdic Qoreenkoms .......coovovveriiirninss 70,00
" gedurende tweede jaar na die mwerkmgtredmg
van hierdie Ooreenkoins .....ooovvviviniicnnaninn, 80,00

ARSI R freashiaiiai 90,00
(g) Momwoenulgdxywer ¥ )

Drywer van “n motorvoertuig waarvan die onbelasie
massa, tesame met die onbelaste miassa. van 'n
sieepwa of sleepwaens wat 50 'n vocrmg trek—

{i) hoogstcnsSOﬁkgrs»- ;
gedurende eerste jaar na du: insverking-

‘treding van hierdie Ooreenkoms ........... 106,00
gcdurende tweede jaar na die inwerking-

“freding van hierdie Oorecnkoms .......... 110,00
daaIng o s S v 125,00

(&) meer as 500 kg fmaar hoogsteq_s___z 500 kgis—
gedurende cersie jaar na die inwerking-

treding van hierdie Oorecnkoms .......... 126,00
gedurende -iweede jaar na die inwerking-'
' tredmg van ﬁl&l‘dﬁé Oore:enlmms .. 13500

daarna .. B SR BN ) Sl i 1 i N 1 |

{iii) meer as 2 500 kgls—_ .
.- gedurende cerste jaar na die mwerhng»

treding van hierdic Oorcenkotns .. . 140,00
gedurende tweede jaar na die mwerh*ug-
treding van hierdie Ooreenkoms .......... 155,06

DO s s s T 170,60
(h) (i) Massameteren prysvasstel!er— '

gedurende cerste jaar na die inwerking-
treding van hierdie Ooreenkoms............ 80,00
gedurende tweede jaar na die inwerk.ing— :
treding van hierdie Qoreenkoms 90,00
[ 7151 ¢ T — LT 100,00

o (i} Vcrpakkcr en tocdraa:er-—

' gedurende eerste jaar na die mweﬂung—

treding van hierdie Goreenkoms .......... 70,00

. gedurende tweede jaai' na die. inwer,ki'ng—
treding van hierdie Coreenkoms . ......... 80,00
daar[lﬁ...:.' ............... A iy B P %,00

(i) Deeitydse werknemer. —Minstens60 persent van die
pekwalifiseerde besotdigim: teen die voorgeskrewe
loon van toepassing op die kias werk wat hy ver-

. Ag.”.
4. KI.OUSUI;E 6.;VERHOUﬁlNG VAN WERKNEMERS
(1) Vervang subkiousule (1) deur die volgende; ..
“(1) Vieistegnikus. —'n Werkgewer mag nie 'n ongekwalifiscerde
vieistegnikus of 'n sayer in diens neem nie, tensy hy 'n gekwalifi-
seerde vieistegnikus in sy diens het, en vir elke gekwalifiseerde vieis-

‘tegnikus in sy diens mag hy hoogstens een ongckwallftseerde \rlemeg-
‘nikus en een snyer of twee ongekwahﬁseerde tegnici of twee snyers in

elke bedryfsinrigting in diens neem; Lid
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(2) Substitute the following for subclause (4):

“(4) An employer shall not employ a shop assistant or a shop
attendant unless he has in his employ a qualified meat technician, and
for each qualified meat technician employed, not more than either
three shop assistants and two shop attendants or three shop atten-
dants and two shop assistants may be employed by him.”.

5. CLAUSE 7.—HOURS OF WORK
(n Substitute the following for subclause (2):

“(2) An employer shall not require his employees to work for more -
than five hours continuously without an interval of not less than 30 -

minutes: Provided that— _ :

(i) periods of work interrupted by less than 30 minutes shall be
deemed to be continuous;

(i) al times shall be completed in a spreadover of 12 hours.". '
(2) Delete subclause (5), fhal '
(3) Substitute the following for subclause (6):

*(6) The provisions of c[éuscs'?(l) (b), 8 (2) and 9(1) shall not
apply to an employee who is in receipt of — '

during first year of op_eraﬁon .of - this

ABTEEMENt ....coeevreeiiiniriaeasernesasaes RN R sl
during second year of operation of this

Agreement........ccooeeniinnns A ++ R17 000 per annum,
thereafter ,....ocoeveeiiniiiiinii. RIS 000 per annum.”.

Signed at East London, on behalf of the parties, this 16th day of
May 1989.

I. R. DAWE,
Chairman of the Council.

D. J. ARGUE,
Vice-Chairman of the Council.

J. A, NICHOLAS,
Secretary of the Council.

No. R. 2118 29 September 1989
LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
WESTERN CAPE. -~ AMENDMENT OF SICK BEN-
EFIT FUND AGREEMENT

I, Eli van der Merwe Louw, Acting Minister of Man-
power, hereby, in terms of section 48 (1) (a) of the
Labour Relations Act, 1956, declare that the provisions
of the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Schedule
hereto and which relates to the Undertaking, Industry,
Trade of Gecupation referred to in the heading to this
notice, shall be binding, with effect from the second
'‘Monday after the date of publication of this notice and
for the period ending 31 December 1989, upon the em-
ployers’ organisation and the trade union which en-
- tered into the Amending Agreement and upon the em-
ployers and employees who are members of the said
organisation or union.

E. VAN DER M. LOUW,
Acting Minister of Manpower.

GOVERNMENT GAZETTE, 29 SEPTEMBER 1989

(2) Vervang subklousule (4) deur die volgende:

*(4) 'n Werkgewer mag nie 'n winkelassistent of 'n winkelhulp in
diens neem nie, tensy hy 'n gekwalifiseerde vleistegnikus in sy diens
het, en vir elke gekwalifiscerde vleistegnikus ‘in sy diens mag
hoogstens drie winkelassistente en twee winkelhulpe of drie winkel-
hulpe en twee winkelassistente in diens geneem word.”.

5. KLOUSULE 7.—WERKURE
(1) Vervang subklousule (2) deur die volgende:

*“(2) 'n Werkgewer mag nie van sy werknemers vereis om langer as
vyf uur aaneen te werk sonder 'n pouse van minstens 30 minute nie:
Met dien verstande dat—

(i) werktydperke wat deur pouses van minder as 30 minute on-
derbreek word, geag moet word aaneenlopend te wees;

(ii) alle werktyd binne 'n werkdagbestek van 12 uur voltooi moet
word.”.

(2) Skrap subklousule (5).
(3) Vervang subklousule (6) deur die volgende:

*(b) Klousules 7(1)(b), 8(2) en 9(1) is nie van toepassing op 'n
werknemer wat—

R

gedurende eerste jaar na die inwerkingtreding van

hierdie Ooreenkoms.......cccovemeviieeniiiiinieneiianes 16 000,00
gedurende tweede jaar na die inwerkingtreding van

hierdie Ooreenkoms

per jaar verdien nie."”. _
Namens die partye op hede die 16de dag van Mei 1989 te Oos-
Londen onderteken.

1. R. DAWE,
Voorsittervan die Raad.

D.J. ARGUE,
Ondervoorsitter van die Raad.

J. A. NICHOLAS,
Sekretaris van die Raad.

No. R. 2118 29 September 1989 .

WET OP ARBEIDSVERHOUDINGE, 1956

MEUBELNYWER-HEID ; WES-KAAPLAND. —
WYSIGING VAN SIEKTEBYSTANDSGENOQOT-
SKAPOOREENKOMS

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat
die bepalings van die Ooreenkoms (hierna die Wysi-
gingsooreenkoms genoem) wat in die Bylae hiervan
verskyn en betrekking het op die Onderneming,
Nywerheid, Bedryf of Beroep in die opskrif by hierdie
kennisagewing- vermeld, met ingang van die tweede
Maandag na die datum van publikasie van hierdie ken-
nisgewing en vir die tydperk wat op 31 Desember 1989
eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat die Wysigingsooreenkoms aange-
gaan het en vir die werkgewers en werknemers wat lede
van genoemde organisasie of vereniging is.

E. VAN DER M. LOUW,
Waarnemende Minister van Mannekrag.
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SCHEDULE BYLAE _
INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTUR- NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID,
ING INDUSTRY, WESTERN CAPE WES-KAAPLAND -
AGREEMENT OOREENKOMS

in accordance with the provisions of the Labour Relations Aci, 1936,
made and entered into by and between the

Cape Furniture Manufacturers’ Association

(hereinafter referred to as the “employers™ or the “employers’ orga-
nisation™), of the one part, and the

National Union of Furniture and Allied Workers of South Africa

(hereinafter referred to as the “employees” or the “trade union"), of
the other part, ' e
being the parties to the Industrial Council for the Furniture Manufac-
turing Industry, Western Cape, '

to amend the Agreement of the Council published under. Govern-
ment Notice No. R. 919 of 4 May 1979, as amended and renewed by
Government Notices Nos. R. 2046 of 14 September 1979, R. 834 of
30 April 1982, R. 837 of 30 April 1982, R. 650 of 25 March 1983,
R. of 28 October 1983, R. 1232 of 2 June 1986, R. 1390 of 26 June
1987, R. 1431 of 15 July 1988 and R. 238 of 17 February 1989.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry of the Western Cape—

(a) by all employers who are members of the employers® organ-
isation and by all employees who are members of the trade union,
who are engaged or employed therein; and

(b) in the Magisterial Districts of Beaufort West, Bellville, Bre-
dasdorp, Caledon, Calvinia, Carnarvon, Ceres, Clanwilliam, Fra-
sersburg, Goodwood, Heidelberg (C.P.), Hermanus, Hopeficld,
Kuils River, Ladismith, Laingsburg, Malmesbury, Montagu,
Moorreesburg, Namaqualand, Paarl, Piketberg, Prince Albert,
Riversdale, Robertson, Simon’s Town, Somerset West, Stellen-
bosch, Strand, Sutherland, Swellendam, The Cape, Tulbagh, Van-
rhynsdorp, Victoria West, Vredendal, Wellington, Williston, Wor-
cestér, Wynberg, Barkly West, Britstown, De Aar, Gordonia,
Hay, Herbert, Hopetown, Kenhardt, Kimberley, Kuruman, and in

that portion of the Magisterial District of Postmasburg which, prior

to the publication of Government Notice No. 1254 of 27 June 1975,
fell within the Magisterial District of Kuruman, but excluding that
portion of the Magisterial District of Kuruman which, prior to the
publication of Government Notice No. 1314 of 28 August 1964, fell
within the Magisterial District of Postmasburg, Philipstown and
Prieska. :
(2) Notwithstanding the provisions of subclause (1), the provisions
of this Agreement shall—

(a) apply only to employees, other than casual employees, for
whom wages are prescribed in the Main Agreement and to the
employers of such employees; and

(b) apply in respect of apprentices only in so far as such applica-
tion is not inconsistent with the provisions of the Manpower Train-

ing Act, 1981, or any contractentered into terms thereof;

(c) not apply to an employer who carries on not more than one
business within,the scope of application of this Agreement and who
employs fewer than five employees at all times or in connection
with such business: Provided that working employers shall be re-
garded as employees for the purpose of establishing the number of
employees in such business: Provided further than an employer
who is excluded by virtue of this paragraph and his employees may
elect to participate in the Sick Fund on a voluntary basis.

- 2. CLAUSE 9.—BENEFITS

Substitute the following for subclause (5):

“(5) (a) Upon the death of a member referred to in clause 6 (3) and
(4) of this Agreement, a mortality benefit of R400,00 shall be payable
to a dependant: Provided that such benefit shall be payable in respect
of one dependant only; '

coreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen dic

Cape Furniture Manufacturers’ Assocation
(hierna die “werkgewers” of die “werkgewersorganisasie” genoem),
aan die een kant, en die ;

National Union of Furniture and Allied Workers of South Africa
(hierna die “werknemers” of die “vakvereniging” genoem), aan die
ander kant,
wat die partye is by die Nywerheidsraad vir die Meubelnywerheid,
Wes-Kaapland, :

om die Oorcenkoms van die Raad, gepubliseer by Goewerments-
kennisgewing No. R. 919 van 4 Mei 1979, soos gewysig en hicrnieu
deur Goewermentskennisgewings Nos. R. 2046 van 14 September
1979, R. 834 van 30 April 1982, R. 837 van 30 April 1982, R, 650 van
25 Maart 1983, R. 2397 van 28 Oktober 1983, R. 1232 van 20 Junie
1986, R. 1390 van 26 Junie 1987, R. 1431 van 15 Julie 1988 en R. 238
van 17 Februarie 1989. ! ; :

1. TOEPASSINGSBESTEK VAN OOREENKOMS
(1) Hierdie Ooreenkoms moet in die Meubelnywerheid van Wes-
Kaapland nagekom word— '

(a) deur alle werkgewers wat lede van die werkgewersorganisa-
sie is en deur alle werknemers wat lede van die vakvereniging is en
wat onderskeidelik by die Nywerheid betrokke of daarin werksaam
is; : . i

(b) in die landdrosdistrikte Beaufort-Wes, Bellville, Bredas-
dorp, Caledon, Calvinia, Carnarvon, Ceres, Clanwilliam, Die
Kaap, Fraserburg, Goodwood, Heidelberg (K.P.), Hermanus,
Hopefield, Kuilsrivier, Ladismith, Laingsburg, Malmesbury, Mon-
tagu, Moorreesburg, Namakwaland, Paarl, Piketberg, Prins
Albert, Riversdal, Robertson, Simonstad, Somerset-Wes, Stel-
lenbosch, Strand, Sutherland, Swellendam, Tulbagh, Vanrhyns-
dorp, Victoria-Wes, Vredendal, Wellington, Williston, Worcester,
Wynberg, Barkly-Wes, Britstown, De Aar, Gordonia, Hay, Her-
bert, Hopetown, Kenhardt, Kimberley, Kuruman, en in daardie
gedeelte van die landdrosdistrik Postmasburg wat voor die publika-
sie van Goewermentskennisgewing No. 1254 van 27 Junie 1975 in
die landdrosdistrik Kuruman geval het, maar uitgesonderd daardie
gedeelte van die landdrosdistrik Kuruman wat voor die publikasie
van Goewermentskennisgewing No. 1314 van 28 Augustus 1964 in
die landdrosdistrik Postmasburg geval het, Philipstown en Prieska.
(2) Ondanks subklousule (1), is hierdie Ooreenkoms—

(a) van toepassing slegs op werknemers, uitgesonderd los werk-
nemers, vir wie lone in die Hoofooreenkoms voorgeskryf word en
op die werkgewers van sodanige werknemers; en

(b) van toepassing ten opsigte van vakleerlinge slegs vir sover
sodanige toepassing nie onbestaanbaar is met dic Wet op Manne-

- kragopleiding, 1981, of 'n kontrak wat daarkragtens gesluit is nie;

(c) nie van toepassing nie op 'n werkgewer wat hoogstens een
besigheid binne die toepassingsbestek van hierdie Qoreenkoms
bedryf en wat ten alle tye minder as vyf werknemers in of in ver-
band met sodanige besigheid in diens het: Met dien verstande dat
werkende werkgewers as werknemers beskou moet word vir die

" doel om die getal werknemers in sodanige besigheid vas te stel:

Voorts met dien verstande dat ’n werkgewer wat uitgesluit is inge-
volge hierdie paragraaf en sy werknemers kan verkies om op 'n
vrywillige grondslag deelname te hé in die Sickefonds.

'~ 2.KLOUSULE9.—BYSTAND

Vervang subklousule (5) deur die volgende:

“(5) (a) By die afsterwe van 'n lid wat in klousule 6 (3) en (4) van
hierdie Ooreenkoms gemeld word, is 'n sterftebystand van R400,00
aan 'n afhanklike betaalbaar: Met dien verstande dat sodanige
bystand slegs ten opsigte van een afhanklike betaalbaar is;
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(b) Upon the death of a dependant, a mortality benefit shall be
payable to a member referred to in clause 6 (3) and (4) of this
Agreement as follows:

(i) In the case of a member’s wife: R400,00;

(ii} In the case of a dependant who has attained the age of 14 years:
R300,00;

(iii) In the case of a dependant who has attained the age of 6 years
but less than 14 years: R200,00;

(iv) In the case of a dependant who has not attained the age of six
years and stillborns: R100,00;

(<) Notwithstanding the provisions of subclause (5) (a) and (b), no
payment shall be made in terms thereof unless application therefor is
made within a period of one year from the date of death of the
member or dependant concerned.”.

This Amending Agreement signed at Salt River, on behalf of the
parties, this 10th day of May 1989.

V.SEBBA,
Chairman.

G. FLETCHER,
Vice-Chairman.
J. KENNEY,
Secretary.

No. R. 2119 29 September 1989
LABOUR RELATIONS ACT, 1956

FURNITURE MANUFACTURING INDUSTRY,
WESTERN CAPE.—AMENDMENT OF PROVI-
DENT FUND AGREEMENT

I, Eli Van der Merwe Louw, Acting Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the
Schedule hereto and which relates to the Undertak-
ing, Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 30 June 1993,
upon the employers’ organisation and the trade union
which entered into the Amending Agreement and
upon the employers and employees who are members
of the said organisation or union; and

Ab) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending
Agreement, excluding those contained in clause 1 (1)
(a), shall be binding, with effect from the second
Monday after the date of publication of this notice
and for the period ending 30 June 1993, upon all em-
ployers and employees, other than those referred to
in paragraph (a) of this notice, who are engaged or
employed in the said Undertaking, Industry, Trade of
Occupation in the areas specified in clause 1 of the
Amending Agreement. :

E. VAN DER M. LOUW,
Acting Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE FURNITURE MANUFACTUR-
ING INDUSTRY OF THE WESTERN CAPE

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and between the

(hereinafter referred to as the “employers” or the “employers’ orga-
nisation™), of the one part, and the

(b) by die afsterwe van 'n afhanklike, is sterftebystand aan ’n lid
wat in klousule 6 (3) en (4) van hierdie Ooreenkoms gemeld word,
betaalbaar en wel soos volg:

(i) In die geval van 'n lid se vrou: R400,00;

(ii) in die geval van ’n afhanklike wat dic ouderdom van 14 jaar
bereik het: R300,00; )

(iii) in die geval van 'n afhanklike wat die ouderdom van 6 jaar
bereik het maar nog nie 14 jaar oud is nie: R200,00;

(iv) in die geval van 'n afhanklike wat nog nie 6 jaar oud is nie en
doodgeborenes: R100,00;

{c) ondanks subklousule (5) (a) en (b), moet geen betaling inge-
volge daarvan gedoen word nie tensy aansoek daarom gedoen word
binne 'n tydperk van een jaar vanaf die afsterwe van die betrokke lid
of afhanklike.”.

Hierdie Wysigingsooreenkoms namens die partye op hede die 10de
dag van Mei 1989 te Soutrivier onderteken.

V.SEBBA,
Voorsitter.

G. FLETCHER,
Ondervoorsitter.

J. KENNEY,
Sekretaris.

No. R. 2119 29 September 1989
WET OP ARBEIDSVERHOUDINGE, 1956

MEUBELNYWERHEID, WES-KAAPLAND. —
WgLS/tISG[NG VAN VOORSORGFONDSOOREEN-
K

Ek, Eli van der Merwe Louw, Waarnemende Minis-
ter van Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms ge-
noem) wat in die Bylae hiervan verskyn en betrek-
king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 Junie 1993 eindig, bindend
is vir die werkgewersorganisasie en die vakvereniging
wat die Wysigingsooreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van ge-
noemde organisasie of vereniging is; en

(b) kragtens artikel 48 Q’V) (b) van genoemde Wet,
dat die bepalings van die yziigingsooreenkoms, uit-
gesonderd di€ vervat in klousule 1 (1) (a), met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op
30 Junie 1993 eindig, bindend is vir alle ander werk-

ewers en werknemers as di€¢ genoem in paragraaf
%a) van hierdie kennis%ewing wat betrokke is by of in
diens is in genoemde Onderneming, Nywerheid, Be-
dryf of Beroep in die gebiede in klousule 1 van die
Wysigingsooreenkoms gespesifiseer.

E. VAN DER M. LOUW,
Waarnemende Minister van Mannekrag.
BYLAE

NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID VAN WES-
KAAPLAND

OOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur

en aangegaan tussen die

Cape Furniture Manufacturers’ Association

(hierna die “werkgewers” of die “werkgewersorganisasie” genoemy),
aan die een kant, en die
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NationalUnicmofFumimreandA!liedWorkgrsofSouthAﬁka
(hereinafter referred to as the “employee” of the “trade union”), of
the other part,
being the parties to the Industrial Council for the Furniture Manufac-
turing Industry of the Western Cape,
to amend the Agreement of the said Council, published under Gov-
ernment Notice No. R. 2013 of 11 July 1969, as amended and re-
newed by Government Notices Nos. R. 421 of 15 March 1974, R. 74
of 16 January 1976, R. 2042 and R. 2043 of 14 September 1979, R.
187 of 1 February 1980, R. 1726 of 22 August 1980, R. 414 of 27
February 1981, R. 838 of 30 April 1982, R. 587 of 18 March 1983, R.
2597 of 30 November 1984, R. 478 of 1 March 1985, R. 1131 of 24
May 1985, R. 1481 of 5 July 1985, R. 1231 of 20 June 1986, R. 1332 of
27 June 1986, R. 2005 of 19 September 1986, R. 535 of 13 March
1987, R. 2020 of 18 September 1987, R. 1432 of 15 July 1988 and R.
239 of 17 February 1989. :

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Furniture
Manufacturing Industry of the Western Cape—

(a) by all employers who are members of the employers; organi-
sation and by all employees who are members of the trade union,
who are engaged or employed therein;

(b) in the Magisterial Districts of Beaufort West, Bellville, Bre-
dasdorp, Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Fra-
serburg, Goodwood, Heidelberg (C.P.), Hermanus, Hopefield,
Kuils River, Ladismith, Laingsburg, Malmesbury, Montagu, Na-

maqualand, Paarl, Piketberg, Prince Albert, Riversdale, Rob- .

ertson, Simon’s Town, Somerset West, Stellenbosch, Strand, Su-
therland, Swellendam, The Cape, Tulbagh, Vanrhynsdorp, Victo-

_ ria West, Vredendal, Wellington, Williston, Worcester, Wynberg, .

Barkly West, Britstown, De Aar, Gordonia, Hay, Herbert, ‘Hope-
town, Kenhardt, Kimberley and Kuruman and in that portion of
the Magisterial District of Postmasburg which, prior to the publica-
tion of Government Notice 1254 of 27 June 1975, fell within the
Magisterial District of Kuruman, but excluding that portion of the
Magisterial District of Kuruman which, prior to the publication of
Government Notice No. 1314 of 28 August 1964, fell within the
Magisterial District of Postmasburg, Philipstown and Prieska.

(2) Notwithstanding the provisions of subclause (1) (a) of this

clause the terms of this Agreement shall—

(a) apply only to employees for whom minimum wages are pre-
scribed in the Main Agreement, and to the employers of such
employees; _ : ;

(b) not apply in respect of apprentices, office employees (i.e.
employees referred to in clause 15 of Part Il of the Main
Agreement), or learners (i.e. employees referred to in clause 10
and 12 of Part II of the Main Agreement);

(c) not apply to an employer who carries on not more than one
business within the scope of application of this Agreement and who
employs fewer than five employees at all times or in connection
with such business: Provided that working employers shall be re-

' garded as employees for the purpose of establishing the number of
employees in such business: Provided further that an employer

who is excluded by virtue of this paragraph and his employees may

elect to participate in the Provident Fund on a voluntary basis.
(3) Notwithstanding the provisions of subclauses (1) and (2) of this

clause, membership of the Fund referred to in clause 4 shall not be .

compulsory in respect of any employee who at the date of coming
into operation of this Agreement is a participant in and a member of

NaﬁonﬂUnhnanwﬂmeandAﬁedWorkmofSon&Aﬁ'iﬂ

(hierna die “werknemers” of die “yakvereniging” :genoem_), aan die

ander kant,

| wat die partye is by die Nywerheidsraad vir die Mqubeln)rwerheid van

Wes-Kaapland,
om die Ooreenkoms van genoemde Raad, gepubliscer by -
Goewermentskennisgewing No. R. 2013 van 11 Julie 1969, soos ge-
wysig en hernieu deur Goewermentskennisgewings Nos. R. 421 van
15 Maart 1974, R. 74 van 16 Januarie 1976, R. 2042 en R. 2043 van 14
September 1979, R. 187 van 1 Februarie 1980, R. 1726 van 22 Augus-
tus 1980, R. 414 van 27 Februarie 1981, R. 838 van 30 April 1982, R.
587 van 18 Maart 1983, R. 2597 van 30 November 1984, R. 478 van 1
Maart 1985, R. 1131 van 24 Mei 1985, R. 1481 van 5 Julie 1985, R.
1231 van 20 Junie 1986, R. 1332 van 27 Junie 1986, R. 2005 van 19
September 1986, R. 535 van 13 Maart 1987, R. 2020 van 18 Septem-
ber 1987, R. 1432 van 15 Julie 1988 en R. 239 van 17 Februarie 1989,
te wysig. _

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Qoreenkoms moet in die Meubelnywerheid van Wes-
Kaapland nagekom word—

(a) deur alle werkgewers wat lede is van die werkgewersorgani-
sasie en deur alle werknemers wat lede is van die vakvereniging en
wat onderskeidelik by die Nywerheid betrokke of daarin werk-
saam is; en

(b). in die landdrosdistrikte Beaufort-Wes, Bellville, Bredas-
dorp, Caledon, Calvinia, Carnarvon, Clanwilliam, Ceres, Die
Kaap, Fraserburg, Goodwood, Heidelberg (K.P.), Hermanus,
Hopefield, Kuilsrivier, Ladismith, - Laingsburg, Malmesbury,
Montagu, Namakwaland, Paarl, ‘Piketberg, Prins Albert,
Riversdal, Robertson, Simonstad, Somerset-Wes, Stellenbosch,

_ Strand, Sutherland, Swellendam, Tulbagh, Vanrhynsdorp, Victo-
ria-Wes, Vredendal, Wellington, Williston, Worcester, Wynberg,
Barkly-Wes, Britstown, De Aar, Gordonia, Hay, Herbert, Hope-
town, Kenhardt, Kimberley en Kuruman en in daardie gedeelte
van die landdrosdistrik Postmasburg wat voor die publikasic van
Goewermentskennisgewing 1254 van 27 Junie 1975 in die land-
drosdistrik Kuruman geval het, maar uitgesonderd daardie ge-
declte van die landdrosdistrik Kuruman wat voor die publikasie
van Goewermentskennisgewing 1314 van 28 Augustus 1964 in die
landdrosdistrik Postmasburg geval het, Philipstown en Prieska.

(2) Ondanks subklousule (1) (a) van hierdie kiousule, is hierdie

Oorecenkoms—

(a) van toepassing slegs op dié werknemers vir wie minimum
lone in die Hoofooreenkoms voorgeskryf word en op dic werk-
gewers van sodanige werknemers; '

(b) nie'van toepassing nic ten opsigte van vakleerlinge, kantoor-
werknemers (d.w.s. werknemers in klousule 15 van Deel II van
die Hoofooreerikoms bedoel), of leerlinge (d.w.s. werknemers in
Klousile 10 en 12 van Deel I van die Hoofooreenkoms bedoel);

(c) nic van toepassing nie 0p 'n werkgewer wat hoogstens ecn
besigheid binne die toepassingsbestek van hierdie Qoreenkoms
bedryf en wat te alle tye minder as vyf werknemers in of in ver-
band met sodanige besigheid in diens het: Met dien verstande dat
werkende werkgewers as werknemers beskou moet word vir die
doel om dic getal werknemers in sodanige besigheid vas te stel:
Voorts met dien verstande dat 'n werkgewer wat uitgesluit is inge-
volge hierdie paragraaf en sy werknemers die keuse kan uitoefen
om op 'n vrywillige grondslag deelname te hé in die Voorsorg-
fonds. '

(3) Ondanks subklousules (1) en (2) van hierdie klousule, is lid-
maatksap van die Fonds soos bedoel in klousule 4 nie verpligtend nie
vir 'n werknemer wat op die datum van inwerkingtreding van hierdie
Ooreenkoms *n deelnemer in of lid van ’n ander fonds is wat vir

any other fund providing pension or provident benefits, which Wasin | pengioen- of voorsorgvoordele voorsiening maak, wat op genoemde
existance on the said date and in which the employer of that em- | jaeum bestaan en waarin die werkgewer van daardie werknemer op
ployee was on the said date a participant, or in respect of the em- | genoemde datum 'n deelnemer is, of vir die werkgewer van daardie -
ployer of that employee, during such period only as such other fund | werknemer gedurende dié tydperk wat sodanige ander fonds in wer-
continues to operate and both employer and employee participate | king is en beide werkgewer en werknemer daarin deelneem, as dic
therein, if in the opinion of the Coucil the benefits of such other fund | voordele van sodanige ander fonds na die mening van die Raad oor
are on the whole not less favourable than the benefits provided by the | dic algemeen nie minder gunstig is nie as die voordele wat deur die
Council’s Fund. Raad se Fonds verskaf word. - 2 =
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2, CLAUSE 10. BENEFITS
Insert the following new subclause U):
“(j) (i) On the death of a member, his dependents shall be paid a
mortality benefit of R1 000.00: Provided that such benefit shall be
paid in respect of one dependant only:

(if) On the death of a member's wife or child over the a
years, a member shall be paid a mortality benefit of R1 000,00

(iii) On the death of a child between the ages of 6 and 14, a
member shall be paid a mortality benefit of R500.00: :

(iv) On the death of a child under the age of 6 or a stillborn baby, a
member shall be paid a mortality bencfit of R250.00:

(v) Notwithstanding the provisions of subclause (j) (i) to (iv). no
payment in terms thercof shall be made unless application therefor is
made within a period of one year from the date of death of the
member or dependent concerned.™. )

Signed at Salt River. on behalf of the parties, this 10th day of May
1989.

of 14

2. KLOUSULE 10. ~VOORDELE

Voeg dic volgende nuwe subklousule (j) in:

* (j) (i) By dic afsterwe van 'n lid. moet sterftebystand van R1 000
aan sy afhanklikes betaal word: Met dien verstande dat sodanige
bystand slegs ten opsigte van cen afhanklike betaalbaar is:

{ii) By die afsterwe van "n lid s vrou of kind oor die ouderdom van
14 jaar. moet sterftebystand van R1 000 aan "n lid betaal word:

(iii) By dic afsterwe van 'n kind tussen dic ouderdom van 6 en 14,
moct sterftebystand R500 aan 'n lid betaal word:

(iv) By dic afsterwe van 'n kind onder die ouderdom van 6 of 'n
doodgeborenc, moet sterftebystand van R250.00 aan 'n lid betaal
word:

(v) Ondanks subklousule (j) (i) tot (iv) moet geen betaling inge-
volge daarvan icdocn word nic tensy aansock daarom gedoen word
binnc 'n tydperk van cen jaar vanaf die afsterwe van die betrokke iid
of afhankiike.™

Namens dic partye of hede die 10de dag van Mei 1989 te Soutrivier
ondertcken.

V. SEBBA, V. SEBBA,
gh;;;i[ém“ Voorsitter.
Vicc-(‘hainnan ] g,.ﬁtﬂf:ﬁf;
gcchr%llngY 1. KENNEY,
Sekretaris.
DEPARTMENT OF TRADE AND DEPARTEMENT VAN HANDEL EN
INDUSTRY NYWERHEID
No. R. 2057 29 September 1989
N B 2057 29 September 1989 | (v SIGING VAN DIE SUIKERNY WERHEID.
AMENDMENT OF THE SUGAR INDUSTRY OOREENKOMS, 1979

AGREEMENT, 1979

I, George Shepstone Bartlett, Deputy Minister of
Economic Affairs and Technology, acting on behaif of
and on assignment by the Minister of Economic Affairs
and Technology, hereby, in terms of section 4 (1) (c) of
the Sugar Act, 1978 (Act No. 9 of 1978), publish the
amendments set out in the Schedule hereto, which
have, under and in accordance with the provisions of
section 4 (1) (b) of the said Act, been effected by me to
the provisions of the Sugar Industry Agreement, 1979.

G.S. BARTLETT,
Deputy Minister of Economic Affairs and Technology.

SCHEDULE

Definitions

1. In this Schedule “the Agreement” means the
Sugar Industry Agreement, 1979, published by
Government Notice No. R. 858 of 27 April 1979, as
amended by Government Notices Nos. R. 1941 of 31
August 1979, R. 2435 of 2 November 1979, R. 310 of 22
February 1980, R. 864 of 25 April 1980, R. 905 of 2
May 1980, R. 1623 of 8 August 1980, R. 1933 of 19
Selgtember 1980, R. 2041 of 3 October 1980, R. 2514 of
5 December 1980, R. 255 of 13 February 1981, R. 1185
of 5 June 1981, R. 2277 of 23 October 1981, R. 2468
of 13 November 1981, R. 252 of 12 February 1982,
R. 1906 of 3 September 1982, R. 9 of 7 January 1983,
R. 852 0f 29 April 1983, R. 1489 of 8 July 1983, R. 1740
of 5 August 1983, R. 146 of 3 February 1984, R. 261 of
17 February 1984, R. 599 of 30 March 1984, R. 2827 of
28 December 1984, R. 1071 of 17 May 1985, R. 202 of 7
February 1986, R. 463 of 14 March 1986, R. 792 of 25
April 1986, R. 793 of 25 April 1986, R. 1260 of 27 June
1986, R. 1628 of 1 August 1986, R. 2075 of 26 Septem-
ber 1986, R. 636 of 27 March 1987, R. 1557 of 17 July
1987, R. 1971 of 11 September 1987, R. 558 of 25
March 1988, R. 637 of 8 April 1988, R. 722 of 15 April
1988, R. 1026 of 27 May 1988, R. 1103 of 10 June 1988,
R. 1617 of 12 August 1988, R. 1947 of 23 September
%3% R. 374 of 3 March 1989 and R. 1325 of 23 June

Ek, George Shepstone Bartlett, Adjunk-minister van
Ekonomiese Sake en Tegnologie, handelende namens
en in opdrag van die Minister van Ekonomiese Sake en
Tegnologie, publiseer hierb%ingevolge artikel 4 (1) (¢)
van die Suikerwet, 1978 (Wet No. 9 van 1978), die
wysigings in die Bylae hiervan uiteengesit wat kragtens
en ooreenkomstig die bepalings van artikel 4 (1) (b)
van genoemde Wet deur my aan die bepalings van die
Suikernywerheidooreenkoms, 1979, aangebring is.
G.S. BARTLETT,

Adjunk-minister van Ekonomiese Sake en Tegnologie.
BYLAE
Definisies

1. In hierdie Bylae beteken “‘die Qoreenkoms” die
Suikernywerheidooreenkoms, 1979, gepubliseer by
Goewermentskennisgewing No. R. 858 van 27 April
1979, soos gewysig by Goewermentskennisgewings
Nos. R. 1941 van 31 Augustus 1979, R. 2435 van 2
November 1979, R. 310 van 22 Februarie 1980, R. 864
van 25 April 1980, R. 905 van 2 Mei 1980, R. 1623 van
8 Augustus 1980, R. 1933 van 19 September 1980,
R. 2041 van 3 Oktober 1980, R. 2514 van 5 Desember
1980, R. 255 van 13 Februarie 1981, R. 1185 van 5
Junie 1981, R. 2277 van 23 Oktober 1981, R. 2468 van
13 November 1981, R. 252 van 12 Februarie 1982,
R. 1906 van 3 September 1982, R. 9 van 7 Januarie
1983, R. 852 van 29 Aprii 1983, R. 1489 van 8 Julie
1983, R. 1740 van 5 Augustus 1983, R. 146 van 3
Februarie 1984, R. 261 van 17 Februarie 1984, R. 599
van 30 Maart 1984, R. 2827 van 28 Desember 1984,
R. 1071 van 17 Mei 1985, R. 202 van 7 Februarie 1986,
R. 463 van 14 Maart 1986, R. 792 van 25 April 1986,
R. 793 van 25 April 1986, R. 1260 van 27 Junie 1986,
R. 1628 van 1 Augustus 1986, R. 2075 van 26 Septem-
ber 1986, R. 636 van 27 Maart 1987, R. 1557 van 17
Julie 1987, R. 1971 van 11 September 1987, R. 558 van
25 Maart 1988, R. 637 van 8 April 1988, R. 722 van 15
April 1988, R. 1026 van 27 Mei 1988, R. 1103 van 10
Junie 1988, R. 1617 van 12 Augustus 1988, R. 1947 van
23 Sezgtember 1988, R. 374 van 3 Maart 1989 en R. 1325
van 23 Junie 1989.
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Amendment of clause 24 of the Agreement
2. Clause 24 of the Agreement is hereby amended—

(a) by the substitution for paragraph (d) of subclause
(1) of the following paragraph:

“(d) That the membership of each Mill Group
Board in existence on 1 April 1988 shall
remain unaitered until otherwise deter-
mined in terms of subclause (2).™:

(b) by the substitution for subclause (2) of the follow-
ing subclause: - o

“(2) (a) (i) The number of grower members
on each Mill Group Board shall be determined
by the Mill Group Board concerned.

(ii) Should the number of grower members

on a Mill Group Board be increased or
decreased the number of miller members on
such Mill Group Board shall, unless the miller
‘concerned and grower members of such Mill
Group Board agree otherwise, be increased or
decreased by the same number: Provided that
the number of miller members shall not be less
than two. -

(b) (i) For the purpose of assisting it in carry-

ing out its functions a Mill Group Board may
establish an Advisory Committee as a body
subsidiary to itself.

(ii) A Mill Group Board may permit the

nomination of observers, who shall be entitled
to attend all Mill Group Board meetings and to
participate fully, but not to exercise a vote,
thereat.

(c) The miller members of each Mill Group
Board shall be appointed by the miller con-
-cerned and the grower members by the supply-
ing growers in accordance with rules made by
the Growers’ Association and lodged with the
Central Board. o o

(d) Any dispute as to the establishment,
composition or any other matter regarding the
operation of any Mill Group Board shall be
determined by the Central Board.™; and

(c) by the deletion of subclause (7).

Amendment of Schedule B to the Agreement

3. Schedule B to the Agreement is hereby amended
by the substitution in paragraph 12 for the expression
“revised sucrose prices” of the expression “‘revised
final sucrose prices". ' '

“Amendment of Schedule F to the Agmément

4. Schedule F to the Agreement is hereby amended
by the substitution for subparagraph (11) of paragrap
6 of the following subparagraph: ; ;

*(11) Growers shall 6nly use cane grown upon regis-

tered land as seed.™.

Wysiging van klousule 24 van die Ooreenkoms

2. Klousule 24 van die Ooreenkor:ils word hierby
gewysig—

(a) deur paragraaf (d) van subklousf{lle (1) deur die
volgende paragraaf te vervang:

*(d) Dat die ledetal van elke Meulgroepraad
B soos dit op 1 April 1988 bestaan het onver-
anderd bly totdat ingevolge subklousule

(2) anders bepaal word."”’;

(b) deur subklousule (2) deur die volgende subklou-
.sule te vervang: -

“(2) (a) (i) Die getal kwekerslede in elke
Meulgroepraad word deur die betrokke Meul-
groepraad vasgestel.

(i) Indien die getal kwekerslede in 'n Meul-
groepraad vermeerder of verminder word,
word die aantal meulenaarslede in sodanige
Meulgroepraad, tensy die betrokke meulenaar
en kwekerslede in sodanige Meulgroepraad
anders ooreenkom, met dieselfde getal ver-
meerder of verminder: Met dien verstande dat
die getal meulenaarslede nie minder as twee
mag wees nie. '

(b) (i) Ten einde hom in die uvitvoering van
sy funksies by te staan, kan 'n Meulgroepraad
'n Adviserende Komitee as 'n liggaam wat aan
hom ondergeskik is in die lewe roep.

(i) 'n Meulgroepraad kan die benoeming
van waarnemers wat daarop geregtig is om alle
Meulgroepraadvergaderings by te woon en ten
volle daaraan deel te neem maar nie om 'n
stem daarop uit te bring nie, toelaat.

(c) Die meulenaarslede in elke Meulgroep-
raad word deur die betrokke meulenaar en die
kwekerslede deur die verskaffende kwekers
aangestel ooreenkomstig reéls wat deur die

. Kwekersvereniging gemaak en by die Sentrale
- Raadingedien word.

. (d) Enige geskil betreffende die instelling,
samestelling of enige ander saak rakende die
werking van enige Meulgroepraad word deur
die Sentrale Raad besleg.™; en

(c) deur subklousule (7) te skrap.

Wysiging van Bylae B van die Ooreenkoms

3. Bylae B van die Ooreenkoms word hierby gewysig
deur in paragraaf 12° die uitdrukking “gewysigde
sukrosepryse™ deur die uitdrukking “gewysigde finale
sukrosepryse” te vervang. ' '

Wysiging van Bylae F van die Qoreenkoms

4. Bylae F van die Ooreenkoms word hierby gewysig
deur subparagraaf (11) van paragraaf 6 deur die vol-
gende subparagraaf te vervang:

“(11) 'Kweker;_s mag slegs riet wat op geregistreerde
grond gekweek is as saad gebruik.".
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No. R. 2087 29 September 1989
HOUSING DEVELOPMENT SCHEMES FOR

RETIRED PERSONS ACT, 1988

The Deputy Minister of Economic Affairs and Tech-
nology acting on behalf of the Minister of Economic
Affairs and Technology has, in terms of section 11 (1)
(d) of the Housing Development Schemes for Retired
Persons Act, 1988 (Act No. 65 of 1988), promulgated
the regulation contained in the Schedule. :

SCHEDULE

The South African National Life Assurance Com-
pany Limited (SANLAM) and any associate or sub-
associate of SANLAM is hereby exempted from the
regulations contained in Government Notice No.
R. 1351 of 30 June 1989, in respect of housing devel-
opment schemes developed by SANLAM or an asso-
ciate or sub-associate of SANLAM provided that any
housing development scheme meets with the following
requirements:

(a) that the housing interests under the devel-
opment schemes are offered to retired persons by
way of lease;

(b) that all amounts payable by a retired person in
accordance with the contract of lease or other con-

tractual document for an accommodation unit, in--

cluding levies for maintenance and management of
the housing development scheme, from the start and
for the full duration of the contract, are specified as
fixed amounts; '

(c) that in the event of the development being
done by an associate or sub-associate of SANLAM,
SANLAM shall enter into a contract with the retired
person whereby SANLAM undertakes to ensure that
the relevant associate or sub-associate will have, at
all times, sufficient funds to comply with its obliga-
tions in terms of the contract of lease; and

(d) that the contract of lease and any other con-
tractual documents are so drawn up that a retired
person can cancel the contract at any stage during the
period of its validity by giving three months written
notice of cancellation in advance.

' 29 September 1989
COMPANIES ACT, 1973

No. R. 2090

AMENDMENT OF THE COMPANIES ADMIN-

ISTRATIVE REGULATIONS, 1973

I, Theodorus Gerhardus Alant, Deputy Minister of
Economic Affairs and Technology, hereby, on behalf
of the Minister of Economic Affairs and Technology,
under section 15 of the Comffanies Act, 1973 (Act No.
61 of 1973), amend; with effect from 1 October 1989,
the Companies Administrative Regulations, 1973, pub-

_lished under Government Notice No. R. 1948 of 1973,
in accordance with the Schedule hereto. '

T. G. ALANT,
Deputy Minister of Economic Affairs and Technology.

- SCHEDULE
1. Substitute the followin subregulation for subregu-
lation (2) of regulation 19 of the said Regulations:
*“(2) Proof of payment of the prescribed and additio-

nal fee in terms of section 63 (1) and (2) of the
Act shall be affixed to the original Form CM2.”,

No. R. 2087 29 September 1989

WET OP BEHUISINGSONTWIKKELINGSKEMAS
VIR AFGETREDE PERSONE, 1988

Die Adjunk-minister van Ekonomiese Sake en Teg-
nologie, handelende namens die Minister van Ekono-
miese Sake en Tegnologie het, kragtens artikel 11 (1)
(d) van die Wet op Behuisingsontwikkelingskemas vir
Afgetrede Persone, 1988 (Wet No. 65 van 1988), die
regulasie in die Bylae uitgevaardig.

BYLAE

Hiermee word die Suid-Afrikaanse Nasionale
Lewensassuransiemaatskappy Beperk (SANLAM) en
elke filiaal of subfiliaal van SANLAM vrygestel van die
regulasies vervat in Goewermentskennisgewing No. R.
1351 van 30 Junie 1989, vir behuisingsontwikkeling-
skemas wat deur SANLAM of ’n filiaal of subfiliaal van
SANLAM ontwikkel word, mits elke behuisings-
ontwikkelingskema aan die volgende vereistes voldoen:

(a) dat die behuisingsbelange kragtens die
ontwikkelingskema by wyse van huurkontrak aan af-
getrede persone beskikbaar gestel word;

(b) dat alle bedrae wat ’n afgetrede persoon krag-
tens die betrokke huurkontrak of enige ander kon-
trakdokument vir 'n wooneenheid moet betaal, met
inbegrip van heffings vir instandhouding en bedryf
van die behuisingsontwikkelingskema, van die begin
af en vir die volle duur van die huurkontrak, as vaste
bedrae bepaal word;

(c) dat in die geval waar die ontwikkeling deur 'n
filiaal of subfiliaal van SANLAM gedoen word,
SANLAM met die afgetrede persoon 'n kontrak sluit
waarvolgens SANLAM onderneem om .toe te sien
dat die betrokke filiaal of subfiliaal te alle tye vol-
doende fondse sal hé om sy verpligtinge kragtens die
huurkontrak na te kom; en

(d) dat die huurkontrak en enige ander kontrak-
dokumente so gestruktureer word dat ’n afgetrede
persoon oor die loop van die huurkontrak met drie
kalendermaande skriftelike kennisgewing uit die
transaksie kan terugtree. '

No. R. 2090 29 September 1989

MAATSKAPPYWET, 1973

WYSIGING VAN DIE ADMINISTRATIEWE
REGULASIES VIR MAATSKAPPYE, 1973

Ek, Theodorus Gerhardus Alant, Adjunk-minister
van Ekonomiese Sake en Tegnologie, wysig hierby
namens die Minister van Ekonomiese Sake en Tegnolo-

ie, kragtens artikel 15 van die Maatskappywet, 1973
?Wet No. 61 van 1973), die Administratiewe Regulasies
vir Maatskappye, 1973, gepublisecer by Goewerments-
kennisgewing No. 1948 van 1973, met ingang van 1
Oktober 1989 ooreenkomstig die Bylae hiervan.

T. G. ALANT,
Adjunk-minister van Ekonomiese Sake en Tegnologie.

BYLAE

1. Vervang subregulasie (2) van reg.ulasie 19 van
genoemde Regulasies deur die volgende subregulasie:

“(2) Bewys van bctalir:% van die voorgeskrewe geld
en bykomende geld kragtens artikel 63 (1) en (2)
van die Wet moet aan die oorspronklike Vorm
CM2 geheg word.”.
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2. Substitute the followinf subregulation for subregu-
lation (2) of regulation 20 of the said Regulations:

“(2) Proof of 6payment of the prescribed fee in terms of
section 63 (1) of the Act shall be affixed to the
original Form CM4.”.

3. Insert the following item after item 4 of Schedule 1
of the said Regulations: :

“4A Registration of memorandum _
and articles of a company [sec-
tion 63 (1)} 350,00 CM2”.

4. Insert the following item after item 22 of Schedule
1 of the said Regulations:

“22A Additional fee in respect of late
lodgment of returns and other
documents (section 178) 150,00 gﬂg

CM29

CM31™.

5. Substitute the following item for item 31 of Sche-
dule 1 of the said Regulations:

“31 Registration of a memorandum
of an external company (section
322) 350,00 CM49™.

6. Amend Schedule 2 of the said Regulations by sub-
stituting the following words for the words “Prescribed
fee of R170” where they appear on Form CM49:

2. Vervang subregulasie (2) van regulasie 20 van
genoemde Regulasies deur die volgende subregulasie:
“(2) Bewys van betaling van die voorgeskrewe geld

kragtens artikel 63 (1) van die Wet moet aan die
oorspronklike Vorm CM4 geheg word.”.

3. Voeg die volgende item na item 4 van Bylae 1 van

“genoemde Regulasies in: :

“4A Registrasie van akte en statute
van 'n maatskappy [artikel 63
0] : 350,00 CM2".
4. Voeg die volgende item na iem 22 van Bylae 1 van
genoemde Regulasie in: :

“22A Bykomende geld ten opsigte -
van die laat indiening van op-
wes en ander dokumente
artikel 178) 150,00 CM15
CM26
CM29
CM31”.

5. Vervang item 31 van Bylae 1 van genoemde Regu-
lasies deur die volgende item: '
“31 Registrasie van 'n akte van 'n
buitelandse maatskappy (arti-

kel 322) °350,00 CM49™.

6. Wy§§%/Bylae 2 van genoemde Regulasies deur die

woorde ‘“‘Voorgeskrewe geld van R170” waar dit op
Vorm CM49 voorkom, deur die volgende woorde te

vervang: o
“Prescribed fee of R350”. “Voorgeskrewe geld van R350”.
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