REPUBLIEK
VAN
SUID-AFRIKA

Verkoopprys * Selling price
(AVB uitgesluit/GST excluded)

Staatskoerant

Government Gazette

REPUBLIC
- OF
SOUTH AFRICA

-Reguiasiekoeranf
Regulation Gazette

As ‘n Nuusblad by die
Poskantoor geregistreer

Plaaslik 60C Local
Buitelands 85¢ Other countries
Posvry * Post free

No. 4420

Registered at the Post Office
as a Newspaper

Vol. 292 PRETORIA, 27

J
'

OKTOBER
OCTOBER 1989

No. 12151

PROKLAMASIE
van die Waarnemende

Staatspresident van die Republiek van Swd-Amka
No.R. 182, 1989

GEMEENSKAPSWELSYNSWET (RAAD VAN
VERTEENWOORDIGERS), 1987 |

(WET No. 104 VAN 1987)

Kragtens die bevoegdheid my verleen by artikel 24
van die Gemeenskapswelsynswet (Raad van Verteen-
woordigers), 1987, bepaal ek 1 September 1989, as die
datum waarop genoemde Wet in werking tree.

Gegee onder my Hand en die Seél van die Republiek
van Suid-Afrika te Pretoria, op hede die Nege-en-twin-
tigste dag van Augustus Eenduisend Negehonderd
Nege-en-tagtig.

F. W.DE KLERK, {

Waarnemende Staatspresident.

Op las van dic Waarnemende Staatspresident-in-Rade
(Ministersraad van die Raad van Verteenwoordi-
gers): w3

C.J. APRIL, ;
Minister van die Ministersraad van die Raad 'van Ver-
teenwoordigers.

REGULASIES UITGEVAARDIG KRAGTENS
DIE GEMEENSKAPSWELSYNSWET | (RAAD
VAN VERTEENWOORDIGERS), 1987 (WET No.

104 VAN 1987) _ i
Die Minister van Gesondheidsdienste en Welsyn van
die Ministersraad van die Raad van Verteenwoordigers
het kragtens artikel 22 van die Gemeenskapswelsyns-
wet (Raad van Verteenwoordigers), 1987 (Wet No. 104
van 1987), die regulasies vervat in die Bylae hiervan
uitgevaardig. b

616—A

: _PROCLAMATION _
by the Acting ;
State President of the Republic of South Africa
No. R. 182, 1989 | |

COMMUNITY WELFARE ACT (HOUSE OF
REPRESENTATIVES), 1987,

(ACT No. 104 OF 1987)

By virtue of the powers vested in me by section 24 of
the Community Welfare Act (House of Representa-
tives), 1987, 1 fix 1 September 1989 as the date on
which the said Act shall come into operation.

Given under my Hand and the Seal of the Republic
of South Africa at Pretoria this Twenty-ninth day of
August, One thousand Nine hundred and Eighty nine.

F. W. DEKLERK,
Acting State President.

By Order of the Acting State President-in-Council
(Ministers’ Council of the House of Representa-
tives):

C.J. APRIL,

‘Minister of the Ministers’ Council of the House of
Representatives.

REGULATIONS MADE UNDER THE COMMU-
NITY WELFARE ACT (HOUSE OF REPRESEN-
TATIVES), 1987 (ACT No. 104 OF 1987)

The Minister of Health Services and Welfare in the
Ministers’ Council of the House of Representatives
has, under section 22 of the Community Welfare Act
(House of Representatives), 1987 (Act No. 104 of
1987), made the regulations contained in the Schedule

hereto.
12151—-1
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BYLAE
REGULASIES
WOORDOMSKRYWING

1. In hierdie regulasies, tensy uit die samehang
anders blyk, beteken—

“appelkomitee” 'n komitee _saamgestel ingevolge
artikel 17 (3) van die Wet;

“appellant” ’n organisasie wat 'n appél kragtens arti-
kel 17 van die Wet aangeteken het; -

“die Wet” die Gemeenskapswelsynswet (Raad van
Verteenwoordigers), 1987 (Wet No. 104 van
1987);

“diensveld” 'n werkterrein wat gerig is op die lewe-
ring of voorsiening van dienste of geriewe met
betrekking tot— .

(a) bejaardesorg;

(b) gestremdesorg;

(¢) kinder- en gesinsorg;

(d) sosiaal-patologiese verskynsels;

“geregistreerde adres” met betrekking tot 'n organi-
sasie, die plek in die Republiek wat by die Direk-
teur-generaal wat met die bedoelde organisasie 'n
ooreenkoms ingevolge artikel 14 van die Wet aan-
gegaan het, as die adres geregistreer is waar die
bedoelde organisasie die betekening van enige
kenmsgewmg ingevolge die Wet of hierdie regula-
sies sal aanvaar;

“nasionale raad’ 'n organisasiec wat ingevolge sy

konstitusie ingestel is om welsynsorganisasies wat
doelstellings nastreef wat wesenlik ooreenstem, op
nasionale of provinsiale grondslag te organiseer en
te verteenwoordig, en om die belange, doelstel-
lings en werksaamhede van sodanige welsynsorga-
nisasies te bevorder, te propageer en te kodrdineer
en om in ’n adviserende hoedamgheld vir dle orga-
nisasies op te tree;

“regsverteenwoordiger” 'n _aq':l_vokaa't of prokureur;
“streekverteenwoordiger” iemand wat aangestel is as

‘hoof van ’n streek van die Departement van |

Gesondheidsdienste en Welsyn, Raad van Ver-
teenwoordigers;

“voorsitter”’, met betrekking tot die raad, die Minis-
ter, met betrekking tot 'n streekwelsynsraad, die
persoon wat ingevolge die Wet as voorsitter ver-
kies is, met betrekking tot 'n uitvoerende komitee
of welsynskomitee, die persoon wat ingevolge die
Wet as voorsitter van sodanige komitee aangewys
is, of die persoon wat ingevolge hierdie regulasies
op 'n vergadering van sodanige raad of sodamge
komitee voorsit, en met betrekking tot 'n appel-
komitee, die persoon in artikel- 1? (3) (a) van die
Wet bedoel;

“welsynbehoeftes” die behoeftes waarvan die be-
vrediging noodsaaklik is vir gesonde fisieke,

geestes-, maatskaplike en omgewingstoestande in -

die samelewing, by groepe persone, gesinne en
individue,
en het iedere woord of uitdrukking waaraan in die Wet
'n betekenis geheg is, daardie betekenis.

SCHEDULE
REGULATIONS

DEFINITIONS

1. In these regulations, unless otherwise indicated by
the context—

“appeal committee” means a committee constituted
in terms of section 17 (3) of the Act;

“appellant” means an orgnisation that has lodged an
appeal in terms of section 17 of the Act;

“chairman” means, with reference to the council, the
Minister, with reference to a regional welfare
board, the person elected chairman in terms of the
Act, with reference to an executive committee or
welfare committee, the person who has been desig-
nated chairman of that committee in terms of the
Act, or the person who in terms of these regula-
tions presides at a meeting of such council, such
regional welfare board or such a committee, and
with reference to an appeal committee, the person
referred to in section 17 (3) (a) of the Act;

“legal representative” means an advocate or an at-
torney;

“national council” means any organisation which in
terms of its constitution has been established to
organise and represent on a national or provincial
basis welfare organisations pursuing objects which
correspond substantially, and to promote, propa-
gate and co-ordinate the interests, objects and ac-
tivities of such welfare organisations and to act in
an advisory capacity for such organisations;

“regional representative” means a person appointed
to be head of a region of the Department of Health
Services and Welfare, House of Representatives;

“registered address” means, in respect of an organi-
sation, the place in the Republic which has been
registered with the Director-General as the ad-
dress at which the organisation concerned will ac-
cept the service of any notice in terms of the Act or
.these regulations in consequence of the conclusion
of an agreement in terms of section 14;

“service field” means a field of work which is
directed at the rendering or provision of services or
facilities with regard to—

(a) care of the aged:;

(b) care of the disabled;

(¢) child and family care;

(d) social-pathological phenomenas

“the Act” means the Community Welfare Act
(House of Representatives), 1987 (Act No. 104 of
1987);

“welfare needs” means those needs which must be sa-
tisfied for healthy physical, mental, social and en-
vironmental conditions in society with respect to
groups of persons, families and individuals,

and any other word or expression shall have the mean-
ing assigned thereto in the Act.
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Kworum vir en prosedure by vergaderings
van die Gemeenskapswelsynsadviesraad,
van streekwelsynsrade en hul uitvoerende ko-
mitees en van welsynskomitees -

2. (1) Die meerderheid van die aanwesige lede van
die raad, 'n streekwelsynsraad of 'n vitvoerende komi-
tee of 'n welsynskomitee vorm 'n kworum op 'n verga-
dering van sodanige raad of sodanige komitee, na
gelang van die geval. e i

- (2) Behoudens die bepalings van hierdie regulasies_lis '

die beslissing van die meerderheid van die lede van die
raad, 'n streekwelsynsraad of 'n uitvoerende komitee'of
'n welsynskomitee op 'n vergadering van die raad, so-
danige streekwelsynsraad of sodanige komitee, na ge-
lang van die geval, die beslissing van die raad, sodanige
streckwelsynsraad of sodanige komitee.

3. (1) Die sekretarisse van die raad, 'n streekwelsyns-
raad en sy uitvoerende komitee moet elke lid van die
raad, sodanige streekwelsynsraad en sodanige komitee,

"en die sekretaris van 'n welsynskomitee moet elke lid
van sodanige komitee, skriftelik in kennis stel van die
datum en tyd waarop en die plek waar 'n vergadering
van die betrokke raad of komitee, na gelang van die
geval, gehou sal word. "

(2) Sodanige kennisgewing moet vergesel gaan van 'n
sakelys wat deur die voorsitter van die raad, streekwel-
synsraad of welsynskomitee, na gelang van die geval,
goedgekeur is en wat die sake uiteensit wat op be-
doelde vergadering van sodanige raad of komitee oor-
weeg sal word. ;

" (3) Iedere lid van die raad, 'n streekwelsynsraad,
uitvoerende komitee of welsynskomitee moet iedere
vergadering van sodanige raad of sodanige komitee, na
gelang van die geval, bywoon tensy aan hom deur die
voorsitter van die betrokke raad of komitee verlof ver-
leen is om van sodanige vergadering afwesig te wees,

4. (1) ledere vergadering van 'n streekwelsynsraad of
uitvoerende komitee word gehou op die. plek ‘waarin
die streekkantoor van die Departement van Gesond-
heidsdienste en Welsyn vir die streek waarvoor die be-
trokke stre¢kwelsynsraad ingestel is, geleg is, tensy die
voorsitter, in oorleg  meét die Direkteur-generaal,
anders bepaal. W S Hae ot

(2) Tederé vergadering van' ‘n welsynskomitee word
gehiou op die plek wat die streekwelsynsraad wat soda-
nige welsynskomitee ingestel het, in oorleg met die

_ Direkteur-generaal aanwys. :
(3) 'n Streckwelsynsraad, uitvoerende komitee of

welsynskomitee vergader nie sonder die goedkeuring
van die Direkteur-generaal meer as ses keer per jaar
nie. I

5. (1) By afwesigheid van die voorsitter sowel as die
adjunk-voorsitter van.'n vergadering van 'n streekwel-
synsraad of van 'n uitvoerende komitee kies die lede
wat op sodanige vergadering van sodanige raad of soda-
nige vitvoerende komitee, na gelang van die geval, aan-
wesig is, 'n lid van bedoelde raad of uitvoerende komi-
tee, wat aldus aanwesig is, om op sodanige vergadering
voor te sit. _ i

(2) Die voorsitter sit op alle vergaderings van 'n
welsynskomitee voor en by afwesigheid van die voorsit-
~ ter van 'n welsynskomitee van 'n vergadering van soda-
nige komitee kies. die lede van sodanige komitee een
van die lede wat op bedoélde vergadering aanwesig is,
om op sodanige vergadering voor te sit.

Quorum for and procedure at meetings of the
Community Welfare Advisory Council, of
regional welfare boards and their executive
committees and of welfare committees

2. (1) The majority of the members present of the
council, a regional welfare board or an executive com-
mittee or a welfare committee shall constitute a quo-
rum at a meeting of the council or such board or such a
committee, as the case may be.

- (2) Subject to the provisions of these regulations, the
decision of the majority of the members of the council,
aregional welfare board or an executive committee or a
welfare committee at a meeting of the council, such
regional welfare board or such a committee, as the case
may be, shall be the decision of the council, such regio-
nal welfare board or such a committee.

3. (1) The secretaries of the council, a regional wel-
fare board and its executive committee shall notify
every member of the council, such regional welfare
board and such committee, and the secretary of a wel-
fare committee shall notify every member of such a
committee in writing of the date on, and'time at which
and the place where a meeting of the council, a regional
welfare board, an executive committee or a welfare
committee concerned, as the case may be, shall be
held. : :

(2) Such notice shall be accompanied by an agenda
approved by the chairman of the council, regional wel-
fare board or welfare committee, as the case may be,
and setting out the matters to be considered at the said
meeting of the council, regional welfare board or com-
mittee. g

(3) Every member of the council, a regional welfare
board, an executive committee or a welfare committee
shall attend every meeting of the council, such regional
welfare board or such a committee, as the case may be,
unless he has been granted leave by the chairman of the
council, regional welfare board. or. committee con-

- cerned to be absent from such meeting.

4. (1) Every meeting of a regional welfare board or
executive committee shall be held at the place where
the regional office of the Department of Health Ser-
vices and Welfare is situated for the region for which

- the regional welfare board concerned was established,

unless the chairman, in consultation with the Director-
General determines otherwise. £

(2) Every meeting of a welfare committee shall be
held at the place that the regional welfare board that
established such welfare committee, indicates in con-
suitation with the Director-General.

(3) A regional welfare board, executive committee or
welfare committee shall not meet more than six times
per annum without the approval of the Director-Gen-
eral. &

5. (1) In the absence of the chairman and the deputy
chairman from a meeting of a regional welfare board or
an executive committee, the members present at such
meeting of such board or executive committee, as the
case may be, shall elect a member of the said board or
executive committee who is so present to preside at
such meeting. : - -

32) The chairman shall preside at all meetings of a
welfare committee and in the absence of the chairman
of a welfare committee from a meeting of such commit-
tee the members of such committee shall elect one of
the members present at the said meeting to preside at:
such meeting. et e R
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6. (1) Behoudens die bepalings van regulasie 3 (2)
word geen aangeleentheid wat nie in die sakelys bedoel
in daardie regulasie, ingesluit is nie, op enige vergade-
ring van die raad, n streekwelsynsraad of welsynskomi-
tee oorweeg nie, tensy die meerderheid van die lede
wat op sodanige vergadering aanwesig is, daartoe
instem. - '

(2) 'n Lid van die raad kan minstens ses weke en 'n
lid van die streekwelsynsraad of welsynskomitee kan
minstens een maand voor 'n bepaalde vergadering van

die raad, streekwelsynsraad of welsynskomitee, na ge- |

lang van die geval, die voorsitter verwittig van enige
aangeleentheid wat hy verlang by die sakelys van daar-
die vergadering ingesluit moet word en daarop word
sodanige aangeleentheid in die sakelys van sodanige
vergadering ingesluit. ' '

7. (1) Die prosedure op 'n vergadering van die raad,
'n streekwelsynsraad, uitvoerende komitee of welsyns-
komitee word, behalwe vir sover deur hierdie regula-
sies anders: bepaal, bepaal deur die persoon wat op
sodanige vergadering voorsit.

(2) Indien ’n lid van die raad, ’n streekwelsynsraad,
uitvoerende komitee of welsynskomitee beswaar maak
teen 'n beslissing gegee ingevolge subregulasie (1),
word die vraag onmiddellik sonder verdere bespreking
tot stemming gebring, ' .

8. (1) Elke lid van die raad, 'n streekwelsynsraad,
uitvoerende komitee of welsynskomitee, met inbegrip
van die voorsitter, adjunk-voorsitter of ’n lid wat op 'n
vergadering van sodanige raad of sodanige komitee
voorsit, het by 'n vergadering van die betrokke raad of
komitee een stem, en die voorsitter het by ’n staking

van stemme ook 'n beslissende stem.

(2) Die stemme van die lede wat op 'n vergadering
van die raad, ’n streekwelsynsraad, vitvoerende komi-
tee of welsynskomitee aanwesig is, word uitgebring op
die wyse bepaal deur die persoon wat op soa:%anige ver-
gadering voorsit, ' _

- 9. (1) Die sekretaris van die raad, 'n streekwelsyns-
raad, uitvoerende komitee of welsynskomitee moet

notule hou van die verrigtinge by alle vergaderings van

die betrokke raad of komitee.

(2) Sodanige notule moet "n verklaring van die datum
en plek van die vergadering insluit en moet "n lys van
die name van al die lede aanwesig by sodanige verga-

dering bevat. ; _ i .

(3) °n Afskrif van sodaiiige notule moet so spoedig
moontlik na afloop van iedere sodanige vergadering
deur die sekretaris van die raad, die streekwelsynsraad,
uitvoerende komitee of welsynskomitee aan elke lid
van die betrokke raad of komitee na gelang van die
geval, gestuur word, wat sodanige kommentaar as wat
hy daarop wens te lewer, binne 21 dae nadat dit ont-
vang is aan bedoelde sekretaris moet voorlé. '

(4) Die notule van die verrigtinge van 'n vergadering
van die raad, 'n streekwelsynsraad, uitvoerende komi-
tee of weIstnskomitee na gelang van die geval, moet op
die eersvolgende vergadering van die betrokke raad of
komitee goedgekeur word, hetsy met of sonder wysi-
gings, en moet deur die persoon wat op sodanige verga-
dering voorsit en deur die sekretaris van die betrokke
raad of komitee onderteken word. '

10. (1) 'n Beslissing van 'n uitvoerende komitee wat
die werksaamhede verrig wat kragtens artikel 12 (4) (b)
van die Wet aan hom opgedra is, word geag 'n beslis-
sing van die betrokke streekwelsynsraad te wees.

(2) Die bepalings van subregulasie (1) magtig nie die
uitvoerende komitee om enige besluite van ’n streek-
welsynsraad ter syde te stel of te wysig nie.

6. (1) Subject to the provisions of regulation 3 (2) no
matter not included in the agenda referred to in that
regulation shall be considered at any meeting of the
council, a regional welfare board or a welfare commit-
tee, unless the majority of the members present at such
meeting consent therefo.

(2) A member of the council may, at least six weeks,
and a member of a regional welfare board or a welfare
committee may, at least one month, before any speci-
fied meeting of the council, regional welfare board or
welfare committee, as the case may be, inform the
chairman of any matter which he desires to be included
in the agenda of that meeting and thereupon such mat-
ter shallg be included in the agenda of such meeting.

7. (1) The procedure at a meeting of the council, a
regional welfare board, an executive .committee or a
welfare committee shall, excegt in so far as these regu-
lations provide otherwise, be determined by the person
presiding at such meeting.

(2) If a member of the council, a regional welfare
board, an executive committee or a welfare committee
objects to a decision given under subregulation (1), the -
?_uestion shall forthwith be put to the vote without any
urther discussion.

8. (1) Every member of the council, a regional wel-
fare board, an executive committee or a welfare com-
mittee, including the chairman, def:uty-chaiman or a
member presiding at a meeting of the council, such
regional welfare board or such a committee, shall have
one vote at any meeting of the council, regional welfare
board or committee concerned and in the event of an
equality of votes the chairman shall in addition have a
casting vote. '

(2) The votes of the members present at a meeting of
the council, a regional welfare board, an execufive
committee or a welfare committee, shall be cast in a
manner determined by the person presiding at such
meeting.

9. 31) The secretary of the council, a regional welfare
board, an executive committee or a welfare committee
shall keep minutes of the proceedings at all meetings of
the council, regional welfare board or committee
concerned. =

(2) Such minutes shall include a statement of the date
and place of the meeting and shall contain a list of the
names of all the members present at such meeting.

~_(3) A copy of such minutes shall, as soon as possible
after every such meeting, be forwarded by the secretary
of the council, regional welfare board, executive com-
mittee or welfare committee, to each member of the
council, the regional welfare board or committee con-
cerned, as the case may be, who shall submit to the said
secretary within 21 days of receipt thereof such com-
ments as he may wish to make. '

(4) The minutes of the proceedings of a meeting of
the council, a regional welfare board, an execufive

| committee or a welfare committee, as the case may be,

shall be confirmed by the council, regional welfare
board, executive committee or welfare committee at
the first ensuing meeting of the council, regional wel-
fare board or committee concerned, whether with or
without amendments, and shall be signed by the person
presiding at such meeting and by the secretary of the
council, regional welfare board or committee con-
cerned.

10. (1) A decision of an executive committee per-
forming the functions conferred upon it under section
12 (4) (b) of the Act shall be deemed to be a decision of
the regional welfare board concerned. :

(2) The provisions of subregulation (1) shall not
authorise the executive committee to set aside or
amend any decisions of a regional welfare board.
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. 11. Die administratiewe werk van 'n welsynskomitee
word verrig deur *n beampte in die Staatsdiens wat deur

- die Dirckteur;Feneraal aangewys is en wat die sekreta--

ris van bedoelde welsynskomitee heet.
Opstel van nominasielyste -~
'12. (1) Organisasies kan die name voorlé van hoog-
stens vyf persone wat bevoeg en bereid is om in die
streekwelsynsraad vir die betrokke streek te dien.
~ (2) 'n Organisasie 1& nie *n naam van 'n persoon ten
opsigte van 'n streek voor as bedoelde organisasie se
werksaamhede nie binne sodanige streek uitgevoer
word nie. L ' y

Verslae deur streekWeIsynsfade 3
13. (1) Iedere streekwelsynsraad moet minstens twee

keer in elke finansiéle jaar oor sy werksaamhede aan

die Minister vérslaf doen by wyse van ’'n skriftelike
verslag wat formeel deur die betrokke streekwelsyns-
raad goedgekeur is en waarin die volgende aspekte
onder andere uitgelig word: _ - a i

- (a) Bedieningsgebied. i

(b) Getal vergaderings gehou. ]

(c) Samestelling en bywoning van vergaderings. |
" (d) Werksaamhede van diensgroepe (getal diens-

groepe). - y

(e) Knelpunte en verskynsels wat die streekwelsyns-

raad onder die Minister se aandag wil bring. '

(2) Die verslag in subregulasie (1) vermeld, moet
tydens 'n vergadering van die raad mondelings voorge-
dra word deur die betrokke lid van die streekwelsyns-
raad. oo i -
Welsynsprogram . o -

14, (1) ledere streekwelsynsraad moet met die 0'05
op die opstellin&’ van sy welsynsprogram in artikel 1
(1) (b) van die Wet bedoel, 'n opgawe in die vorm van

‘Bylae A saamstel ten opsigte van die diens of gerief wat

nodig is om te voorsien in federe welsynsbehoefte wat

in ’n bepaalde diensveld in sy streek bestaan. -

(2) Die welsynsprogram van ’n streek word g:ﬁfgié:stélT
(1) ten

it al die opgawes wat ‘ingevolge subregulasie:
opsigte van sodanige streck saamgestelis. |, -
_(3) Behoudens die bepalings.van artikel 13.van die
Wet, moet iedere streekwelsynsraad voor of op 30

April vaniedere jaar sy in subregulasie (2) bedoelde

welsynsp

rogram vir corweging. deur die Minister aan
die Direkteur-generaal stuur: ~. . N
GOEDKEURING VAN DIENSPROGRAMME EN

REGISTRASIE VAN OOREENKOMSTE VIR UIT-
VOERING VAN DIENSPROGRAMME

Vereistes waaraan organisasies moet voldoen
15. (1) (a) 'n Organisasie vir die doeleindes/van hier-

" die regulasies, is 'n organisasie wat welsynsdienste ver-

rig wat inpas by die welsynsprogram wat deur 'n
streekwelsynsraad goedgekeur is vir 'n streek waar-
binne die organisasie se werksaamhede uitgevoer word
en moet vir die doeleindes van die Wet uit di¢ volgende
bestaan: ' P
(i) 'n Vereniging wat ingevolge artikel 21 van die
Maatskappywet, 1973 (Wet No. 61 van 1973),

ingelyf is as 'n maatskappy beperk deur garansie; .

of :

(ii) 'n vereniging wat met regspétsoonlikﬁei'd beklee

is deurdat— N _ o d g
(aa) dit ingevolge 'n skriftelike grondwet
bevoeg is om sonder-winsoogmerk: in sy

' Compilation of nomination lists

" 11. The administrative work of a welfare committee

“shall be performed by an officer in the Public Service

designated by the Director-General, which officer shall
be - known as the secretary of the said welfare
committee. .. . . .

12. (1) Organisations may submit the names of not
more than five persons who are competent and willing
to serve on the regional welfare board for the region
concerned. . - P

(2) An organisation shall not submit the name of a
person in respect of a region if the said organisation
does not perform its functionsin the region concerned.

Reports by regional welfare boards

13. (1) Every regional welfare board shall report at
least twice during every financial year to the Minister
on its activities by means of a written report which has
been formally approved by the regional welfare board
concerned and which highlights aspects such as the fol-
lowing: = -~ : p o

(a) Areaserved.
(b) The number of meetings held. N
" (¢) The composition of and attendance at meetings.

(d) The activities of service groups (number of ser-
‘vicegroups). .-~ w5
(¢) The problems and phenomena that the regional
welfare board wishes to bring to the Minister’s
.. attention. = B . '
(2) The report referred to in subregulation (1) shall
be presented verbally during a meeting of the council
by th_e-;cgional welfare board member concerned.

Welfare programme _ Wi

'14. (1) Every regional welfare board shall with a view
to pre;:arin its welfare programme referred to in sec-
tion 12 (1) ?b) of the Act, compile a return in the form
of Annexure A regarding the service or facility nec-
essary-to satisfy every welfare need in a particular ser-

vice field in its region. -, . S

. .. {2) The welfare programme of a region-is drawn up
from all the returns that were compiled in terms of
subregulation (1) in respeet of such-region.. '

(3) Subject to the provisions of section 13 of the Act,

every regional welfare board shall on or before 30 April
‘every year submit to the Director-General the welfare

program referred to in subregulation (2) for consider-
ation by the Minister. _ -

APPROVAL OF SERVICE PROGRAMMES AND
REGISTRATION OF AGREEMENTS FOR IMPLE-
MENTATION OF SERVICE PROGRAMMES

Requirements that organisations shall adhere
to o - :

15. (1) (a) For the purposes of these regulations an
organisation shall be an organisation that performs wel-
fare services that accord with the welfare programme
approved by a regional welfare board for a region with-
in which the organisation performs its functions and
shall for the purposes of the Act consists of the follow-
ing: il
(i) An association incorporated in terms of section 21

. of the Companies Act, 1973 (Act No. 61 of 1973),

" as a company limited by guarantee; or

(i) acorporate association by virtue thereof that—
(aa) it is empowered by a written constitution,
not for gain, in its own name and in per-
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eie naam en met ewigdurende opvolgmg
regte te verkry en sy pligte ingevolge die
Wet en hierdie regulasies te verrig;

(bb) sy grondwet verbied dat enigeen van sy
lede enige reg tot die bates en eiendom
van die organisasie het of verkry voort-
spruitende uit sy lidmaatskap van die
organisasie; en

(cc) sy grondwet bestuur word deur 'n uitvoe-
rende komitee van minstens drie per-
sone;

(iii) 'n o:('iganisasie sonder regspersoonlikheid be-
staande uit nie minder as drie en nie meer as 10
persone nie wat skriftelik ooreengekom het om
gesamentlik verantwoordelikheid te aanvaar vir
die lewering sonder winsoogmerk van ’n welsyns-
diens; L

(iv) 'n liefdadigheidstrust of -stigting wat tot stand
gebring is deur middel van ’n geldige testament of
ooreenkoms inter vivos waardeur —

(aa) die eienaarskap van ’n bepaalde bate of

aantal bates, of die reg tot ’n bedrag geld

- onderworpe is aan beperkings op die ge-

bruik daarvan vir liefdadigheidsdoel-
eindes alleen; of '

(bb) die reg'tot gebruik van 'n bepaalde bate,
‘n aantal bates of 'n bepaalde inkomste of
inkomstes, gereseveer is vir liefdadig-
heidsdoeleindes alleen;

(v) 'n plaaslike owerheid soos omskryf in die Wet op
die Bevordering van Plaaslike Owerheidsaange-
leenthede, 1983 (Wet No. 91 van 1983).

(b) Sodanige organisasie moet—

(1) ’'n afskrif van sy skeppingsakte, grondwet of skep-
pingsooreenkoms aan  die Direkteur-generaal
voorle, asook 'n lys van die name en adresse van
sy ampsdraers;

(i) behoorlik geouditeerde en volledige finansiéle
verslae ten opsigte van die voorafgaande twee
finansiéle jare aan die Direkteur-generaal voorlé,
tensy skriftelike vrystelling deur die Direkteur-
generaal verleen word. '

(2) Die betaling van toekennings wat kragtens artikel
20 van die Wet gedoen is, geskied ooreenkomstig die
ooreenkoms -aangegaan tussen die Direkteur-generaal
en die organisasie ingevolge artikel 14 van die Wet.

(3) Die Direkteur-generaal mag nie aan ’n organisa-
sie geld betaal ingevolge 'n toekenning kragtens artikel
20 van die Wet nie indien— '

(a) sodanige organisasie in die geheel of gedeeltelik
athanklik is van fondse wat van die publiek inge-
samel is of staan te word en indien sodanige orga-
nisasie nie bewys gelewer het daarvan dat magti-
ging ingevolge die Wet op Fondsinsameling, No.
107 van 1978, aan sodanige organisasie verleen is
vir sodanige insameling mie; -

(b) sodanige organisasie nie aan die Direkteur-gene-
raal al die dokumente voorgelé het wat ingevolge
hierdie regulasies aldus voorgelé moet word nie,
en nie aan al die ander vereistes van hierdie regu-
lasies voldoen het nie.

(4) Iedere ooreenkoms in subregulasie (2) bedoel
moet die volgende inligting bevat:

(a) Die verwysingsnommer daaraan toegewys deur
die sekretaris van die betrokke streekwelsynsraad
en die Direkteur-generaal;

petual succession, to acguirc rights and to
perform its duties under the Act and
these regulations;

(bb) its constitution prohibits any member
from having or acquiring any right in res-
pect of the assets and property of the or-
ganisation as a result of his membership
of such organisation; and

(cc) its constitution is managed by an exe-
cutive committee of at least three per- .
sons;

(iii) an unincorporate organisation consisting of not
less than three and not more than 10 persons who
have agreed in writing to accept joint responsibil-
ity for the performance not for gain of a welfare
service; '

(iv) a charitable trust or foundation which has been
created by means of a valid will or agreement
inter vivos whereby —

(aa) the ownership of a certain asset or
number of assets, or the right to a sum of
money, is subject to limitations on the use
thereof for charitable purposes only; or

(bb) the right to use of a certain asset, a
number of assets or a particular income
or incomes is reserved for charitable pur-
poses only;

(v) A local authority as defined in the Promotion of
Local Government Affairs, Act, 1983 (Act No. 91
of 1983).

(b) Such organisation shall —

(i) submit to the Director-General a copy of its deed
of incorporation, constitution or charter and a list
of the names and addresses of its officials;

(i) submit to the Director-General complete and
properly audited financial reports in respect of
the two financial years preceding, unless
exempted therefrom by the Director-General in
writing.

(2) The payment of grants made in terms of section
20 of the Act shall be in accordance with the agreement
concluded between the Director-General and the orga-
nisation in terms of section 14 of the Act.

(3) The Director-General shall not make any pay-
ment of money to any organisation in accordance with a
grant made in terms of section 20 of the Act if —

(a) such organisation is wholly or partly dependent
on funds raised or to be raised from the public
and if such organisation has failed to deliver proof
that it has been granted an authority in terms of
%hc Fund-raising Act, No. 107 of 1978, to so raise

unds;

(b) such organisation has not submitted to the Direc-
tor-General all the documents which are required
under these regulations to be so submitted, and
has not complied with all the other requirements
of these regulations.

(4) Every aireemen't referred to in subregulation (2)
shall contain the following:

(a) The reference number allocated to it by the secre-
- tary of the regional welfare board concerned and
the Director-General;
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(b) die datum van die ooreekoms;

(c) die name en adresse van die partye by die ooreen-
koms; E '

(d) die doelstellings waarvoor, die wyse waarop, dje '

tydperk waartydens en die streek waarin die oor-
eenkoms nagekom en die diensprogram uitgevoer
moet word; :

(e) die voorwaardes waarop en die formule waarvol-
gens die kontrakterende organisasie vergoed sal
word. - ¥

;

Gevolge van ooreenkomste

16. (1) Nadat ’n ooreenkoms tussen die Direkteur-

generaal en ’n organisasie aangegaan is ooreenkomstig
die bepalings van artikel 14 van die Wet, is die vol-
- gende spesiale voorwaardes van toepassing: '

(a) Dat sodanige
nie; ' .

(b) dat die welsynsdienste wat gelewer word deur of
vir of namens die organisasie of tak met wie die
ooreenkoms aangegaan is, te alle redelike tye
deur ’'n beampte in diens van die staat geinspek-
teer kan word;

" (c) dat bedoelde organisasie of tak op die tye wat die
betrokke streekwelsynsraad bepaal die verslae,
opgawes en statistiecke met betrekking tot die
welsynsdienste wat hy lewer, aan bedoelde raad
moet versirek; :

ooreenkoms nie oordraagbaar is

(d) dat die rekords van sodanige organisasie of tak vir
'n tydperk van minstens drie jaar by sy geregi-
streerde adres bewaar moet word,;

(e) dat ’n organisasie of tak wat welsynsdienste lewer
die rekords in stand hou wat gewoonlik ingevolge
gevestigde gebruik in stand gehou word; .

(f) dat notule gehou word van die’ verrigtinge op
enige vergadering van bedoelde organisasie of
tak; e R

(g) dat bedoelde organisasie of tak die be,t:e_kening
van enige kennisgewing ingevolge die wet of regu- -

lasies by sy geregistreerde adres moet aanvaar.

(2) Die sekretaris van 'n streekwelsynsraad hou 'n
register van organisasies en takke en hul dienspro-
gramme waarin hy ten opsigte van iedere diensprogram
die volgende besonderhede aanteken of laat aanteken:

(a) Die betrokke streekwelsynsraad se beslissing met
betrekking tot die bedoelde organisasie of tak se
aansock om goedkeuring van 'n diensprogram;

(b) die Direkteur-generaal se beslissing njiét betrek-
king tot die aangaan van 'n ooreenkoms met die
bedoelde organisasie of tak;

(c) al die besonderhede wat in die ooreenkoms in
regulasie 15 (4) bedoel, vervat is;

(d) besonderhede van enige wysiging, opskorting of
beéindiging van sodanige ooreenkoms ingevolge
artikel 16 van die Wet met vermelding van die
datum waarop sodanige wysiging, opskorting of
begindiging van krag word en in die geval van
enige opskorting van sodanige ooreenkoms ook
die tydperk van sodanige opskorting. |

(b) the date of tht_a agreement;

(¢) the names and addresses of the parties to the
~ agreement;

(d) the aims for which, the manner in which, the
period during which and the region within which
the agreement shall be fulfilled and the service
programme shall be implemented;

(e) the conditions on which and the formula whereby
the contracting organisation will be remunerated.

Consequences of agreements

16. (1) Once an agreement has been concluded be-
tween the Director-General and an organisation in
terms of section 14 of the Act, the following special
conditions shall apply:

~(a) That such agreement not be transferable;

(b) that the welfare services which are rendered by or
for or on behalf of the organisation or branch with
whom the agreement has been concluded, may at
all reasonable times be inspected by an officer in

_ the service of the State;

(c) that such organisation or branch at the times to be
" determined by the regional welfare board con-
cerned, furnish the said board with reports, re-
turns and statistics in connection with the welfare
services which it renders;

that the records of such organisation or branch be
preserved at its registered address for a period of
at least three years; "

(d)

(e) that an organisation or branch which renders wel-
. fare services maintain such records as are nor-
mally kept according to normal practice;

(f) that minutes be kept of the proceedings at any
‘meeting of such organisation or branch;

(g) that such organisation or branch accept service of
‘any notice in terms of the Act or regulations at its
registered address.

(2) The secretary of a regional welfare board shall
keep a register of organisations and branches and their
service programmes in which he shall, in respect of
each service programme, enter or cause to be entered
the following particulars:

(a) The decision of the regional welfare board con-

' cerned regarding the application of such organisa-

tion or branch for the approval of a service pro-
gramme; '

(b) the decision of the Director-General regarding
the conclusion of an agreement with such an orga-
nisation or branch;

(c) all the particulars contained in the agreerﬁent
referred to in regulation 15 (4); '

(d) particulars of any amendment, suspension or ter-
mination of such agreement in terms of section 16
of the Act with reference to the date on which
such amendment, suspension or termination be-
comes effective and in the case of any suspension
of such agreement also the period of such suspen-
sion. o
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Goedkeuring van diensprogramme
17. (1) Iedere diensprogram wat ingevolge artikel 15

van die Wet aan ’n streekwelsynsraad voorgelé word.

vir goedkeuring, moet aan die volgende vereistes vol-
doen:

(a) In 'n wesentlike en bevestigde gemeenskapsbe-
hoefte voorsien.

(b) Die beginsels van gemeenskapontwikkeling na-
streef, naamlik—

(i) gemeenskapsbetrokkenheid;
(i) gemeenskapsdeelname;
(iii) gemeenskapselfhelp;
(iv) ontwikkeling van mensepotensiaal;
(v) erkenning en beskerming van menswaar-

digheid;
(vi) mobilisering van hulpbronne;
(vii) voorkomings- en
wees.
(¢) ’n Integrerende deel uitmaak van die welsynspro-
gram van die betrokke streek. '

(d) Saamgestel wees in die vorm van Bylae B.

Wysiging, opskorting en beéindiging van
ooreenkomste :

18. (1) Die Direkteur-generaal kan na oorlegpleging
met die betrokke streekwelsynsraad 'n ooreenkoms wy-
sig of opskort vir die tydperk wat hy nodig ag, of die
ooreenkoms beé€indig indien—

(a) ’'n voorwaarde van die ooreenkoms nie deur ’n
organisasie nagekom word nie; of

(b) die betrokke diensprogram nie na behore uitge-
voer word nie.

(2) Die geldelike toekenning word onmiddellik ge-
staak en die Direkteur-generaal skort onmiddellik die
betrokke ooreenkoms op wanneer dit onder die aandag
van die Direkteur-generaal kom dat die organisasie van
voorneme is om te ontbind of indien die Direkteur-gen-
eraal om goeie redes oortuig is dat die organisasie nie
langer in staat is om die welsyndiens te lewer nie, in
welke geval die Direkteur-generaal nie enige verdere
betalings aan die organisasie sal maak nie en die nodige
stappe sal doen om al die oorbetaalde geld wat dan nog
nie aangewend is ter uitvoering van die betrokke diens-
program nie van die organisasie terug te vorder.

Appél teen beslissings van die streekwel-
synsraad of Direkteur-generaal

19. (1) Appel ingevolge artikel 17(1) van die Wet
word aangeteken deurdat die betrokke organisasie
binne 'n tydperk van 30 dae na die datum waarop hy
verneem het van die beslissing waarteen daar geappel-
leer word, en binne 14 dae nadat kennis van sy voor-
neme om te appelleer aan die sekretaris van die
betrokke streekwelsynraad en aan die Direkteur-
generaal gegee is, skriftelike vertoé aan die Minister rig
per geregistreerde pos, waarin die beslissings of ge-
deelte van die beslissings waarteen geappelleer word,
aan%iehaal word, en die redes vir die appel uiteengesit
word.

(2) Die appellant moet binne drie dae na die
versending van sodanige vertoé aan die sekretaris van
die betrokke streekwelsynsraad en die Direkteur-
generaal lewer.

(3) Die gemeenregtelike reéls van natuurlike gereg-
tigheid moet by die aanhoor van so ’n appél gehandhaaf
word.

ontwikkelingsgerig -

Approval of service programmes

17. (1) Every service programme which is submitted
to a regional welfare board for approval in terms of
section 15 of the Act shall comply with the following
requirements:

(a) Provide in an essential and confirmed community
need.

(b) Fulfill the principles of community development,
namely—

(i) community involvement;
(ii) community participation;
(iii) community self-help;
(iv) development of human potential;

(v) acknowledgement and protection of the
dignity of human beings

(vi) mobilisation of resources;
(vii) prevention and development orientation.

(c) Form an integral part of the welfare programme
of the region concerned.

(d) Be compiled in the form of Annexure B.

Amendment, suspension and termination of
agreements

18. (1) The Director-General may, after consultation
with the regional welfare board concerned, amend or
suspend an agreement for the period he deems neces-
sary, or terminate the agreement if —

(a) an organisation does not comply with a condition
of the agreement; or

(b) the Farticular service programme is not properly
implemented.

(2) The financial grant shall immediately be discon-
tinued and the Director-General shall immediately sus-
pend the agreement concerned when it comes to the
attention of the Director-General that the organisation
intends to dissolve, or if the Director-General, for good
reasons, is satisfied that the organisation is no longer
able to render the welfare service, in which case the
Director-General shall not make any further payments
to the organisation and shall take the necessary steps to
reclaim from the organisation all moneys paid to the
organisation which have not yet been used for the im-
plementation of the service programme concerned.

Appeal against decisions of the regional wel-
fare board or the Director-Genera

19. (1) Appeal in terms of section 17(1) of the Act
shall be made by the organisation concerned within a
period of 30 days from the date on which a decision
against which appeal is being made became known to it
and within 14 days after notice of its intention to appeal
was given to the secretary of the regional welfare board
concerned and to the Director-General, by submitting
written representations per registered post to the Min-
ister setting out the decision or part of the decision
against which appeal is being made as well as the
reasons for such appeal.

(2) The appellant shall within three days after
sending such representation to the Minister, furnish the
secretary of the regional welfare board concerned and
the Director-General with copies of such representa-
tion.

(3) The common-law code of natural justice shall
apply at the hearing of such appeal.
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(4) Die appélkonntee moet binne 21 dae na ontvangs
van die appel tot ’n beslissing kom en die voorsitter
moet die appellant, die betrokke streckwelsynsraad,
die D;rekteur—generaal en die Minister so gou doenlik,
maar nie later nie as 21 dae na die beslissing, skriftelik
van die uitslag van die appel verwittig. : ¢

(5) Die voorsitter moet notule van die verngtmge
hou of laat hou. ;

Geldelike toekennings aan orgamsaszes of
takke van organisasies !

20. (1) 'n Toekenning kragtens artikel 20 (1) van dle
Wet is maandeliks betaalbaar, of in paaiemente, s00s
die Direkteur-generaal mag besluit, en is onderworpe
_ aan die volgende voorwaardes:

(a) Dat fondse nie uitbetaal word nie a]vorens die
organisasie die diensprogram in praktyk gestcl
het nie; ;

(b) dat met inagneming van die vereistes gestel i mge-
volge artikels 14 en 15 van die Wet, die geld ge-
bruik word slegs vir die uitvoering van ’'n gespe51-
fiseerde diensprogram; :

(c) dat die werksaamhede van die organisasie én die
uitvoering van die diensprogram te eniger tyd
geinspekteer kan word deur 'n beampte in diens
van die staat, wat deur die Dlrekteur-generaal vir
die doel aangewys word, en dat alle dokumente of
inligting wat redelikerwys vir die doel van die
inspeksie nodig is, deur bedoelde organisasie aan
bedoelde beampte verstrek of besklkbaar gestel
word; ;

(d) dat die toekenning te eniger tyd gestaak kan word
as daar gevind word dat die besteding van die geld
nie in ooreenstemming is met die doelw1tte van
die belrokke diensprogram nie;

‘..g':

(e) waar 'n nasnonale raad betrokke is, die toeken-_ o

ning in oorleg met sodanige raad gedoen Word

(f) dat ’n nasionale raad of 'n orgamsasne na gelang

van die geval, 'n beraming van sy inkomste en’

uitgawes aan die Direkteur-generaal verstrek op

die wyse en die tye wat die Dlrekteur-generaal

bepaal; :

(g) dat ’n nasionale raad of ’n organisasie, na gelang
van die geval, sodanige opgawes, verslae of stati-
sticke aan die Direkteur-generaal verstrek op die
tye en op die wyse as wat die Drrekteur—generaal
van tyd tot tyd bepaal o

Begroting

- 21 (1) Iedere strcekwelsynsraad moet ;aarhks nie
later nie as 30 April by die Streekverteenwoordiger 'n
begroting indien van die verwagte uitgawes.van die
streekwelsynsraad vir die eersvolgende ﬁnansnele jaar.

(2) ’n Welsynskomitee moet jaarliks nie later nie as' |

31 Januarie 'n begroting by die betrokke streekwel-
synsraad indien van sy verwagte uitgawes vir die finan-
siéle jaar in subregulasie (1) bedoel. .

(4) The appeal committee shall make a decision
within 21 days after receipt of the appeal and the chair-
man shall inform the appellant, the regional welfare
board concerned, the Director-General and the Minis-
ter in writing of the outcome of the appeal as soon as
possible, but not later than 21 days after the outcome of
the appeal. : ' ;

(5) The chairman shall keep or cause to be kept a
record of the proceedings.

Financial grants to organisations or branches
of organisations

20. (1) A grant in terms of section 20 (1) of the Act
shall be payable monthly, or in instalments, as decided
by the Director-General and shall be subject to the
following COI'IditiOnS‘

(a) That funds not be pald before the orgamsatlon
has put the service programme into operation;

(b) that with due regard to the requirements set in
terms of sections 14 and 15 of the Act, the money
be used for the implementation of a specified ser-
vices programme only;

(c) that the activities of the organisation and the
. implementation of the service programme may be
inspected at any time by an official employed by
the State and appointed by the Director-General
for this purpose, and that all documents or infor-
mation which may reasonably be needed for the
purpose of the inspection, be furnished or made
avallable by such organisation to such official;

(d) that the grant be discontinued at any time if it is
found that the money is not expended in accor-
dance with the objectives of the service pro-
gramme concerned; .

(e) where a national council is involved, the grant be
: made in consultatlon w1lh such council;

3 (f) that a national council or an organisation, as the

case may be, furnish the Director-General in the
manner and at the times determined by the Direc-
tor-General with an estimate of its income and
expenditure;

that a national council or an organisation, as the
case may be, furnish the Director-General with
such returns, reports or statistics at the times and
in the manner as the Director-General may deter-
mine from time to time.

(2)

Estimates

21. (1) Every regional welfare board shall annually
not later than 30 April, submit to the Regional Repre-
sentative an estimate of the expected expenditure of
the regional welfare board for the ensuing financial
year.

(2) A welfare committee shall annually not later than
31 January, submit to the regional welfare board con-
cerned an estimate of its expected expenditure for the
financial year referred to in subregulation (1).
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BYLAE A
ANNEXURE A

ADMINISTRASIE: RAAD VAN VERTEENWOORDIGERS

ADMINISTRATION: HOUSE OF REPRESENTATIVES

DEPARTEMENT VAN GESONDHEIDSDIENSTE EN WELSYN
‘DEPARTMENT OF HEALTH SERVICES AND WELFARE

REPUBLIEK VAN SUID-AFRIKA
REPUBLIC OF SOUTH AFRICA

OPGAWE VAN WELSYNSBEHOEFTES
RETURN OF WELFARE NEEDS

1. Streekwelsynsraad
Regional Welfare Board
(Hierdie vorm voltooi te word vir elke afsonderlike BS.)
(This form to be completed for each PR area.)

DEUR STREEKWELSYNSRADE VOLTOOI TE WORD.
TO BE COMPLETED BY REGIONAL WELFARE BOARDS.

Geografiese gegewens: '
Geographical details:
2. Streek 3. BS 4. Tak
Region D PR Branch
5. Gemeenskappe/Dorpe in BS 6. Bevolkingsyfer
Communities/Towns in PR Population figure

7. Bevolkingsyfer:
Population figure:

Jare/Years VIF M/M Totaal/Total

Privaatsak/Private Bag X9112
gﬁ%PSTADICAPE TOWN

Tel. No.: 418-1730
Sanfax No. 251929

8. Bevolkingsindikatore 8.1 Doelwitte 8.2 Huidige waarde
Population indicators Objectives Present value

8.3 Prioriteit
Priority

Nas. Streek | Gem. Nas. Streek
Nat. [ Region | Comm. | Nat. | Region

SWR Nas. Streek
RWB Nat. Region

SWR
RWB

1 6115 5 ) Cu—————————
Gelett./Literacy ..
TFS/TFR ..........

Kinders/Children ........ccccoconvinen.
Kamer/Room .........cocvvivivirenanan.
Tienergeboortes/Teenage births ...,
Lewensverwagting/Life expectancy .
Kontraseptiewe geb./Contraceptives

usedu: ol e R i e s s
Vroue-arbeidsdeclname/Female la-

bour participation .................... NAPRNUEIN! SRR, (TTTUUSRTRER] VRS R

Mannekragverhouding/Manpower
o117 NP s ——
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DEUR DISSIPLINES VOLTOOI TE WORD.

TO BE COMPLETED BY DISCIPLINES.

Dienste wat in streek gelewer word (Gesondheid en Welsfm):.

Services provided in region (Health and Welfare):

**Watter diensveld

Dienste Bep. Streck *Deur wie . : B Prioriteit
Service Pla:l::. Region *By whom **Whg:;cslemce - Priority
Gemeen:
(Watter) Streek skap (Kat.) (Kat.)
(What) Region Town/: {Cat.) (Cat.)
. Commu-
nity |

10. - Dienste/geriewe in *n streek benodig (Gesondheid eanelsyn):
Services/facilities needed in a region (Health and Welfare):

Dienste/Fas. Bep. Streck [ *Wie kan *+Diensveld

(Watter) EF{;V e i diens lewer (watter) Prioritei

Services/ Pl ( ;’a r) Who can **Service Pr:-? n??t

Facility - W egion provide field i

(What) (Where) - | service (which) '

Dorp/'
' Gemeen : * ) Diens- Gemeen-
Benodig Beplan Streek skap Kat.* Tydskaal Kat.** veld skap
Needed Planned Region Town/ " Cat.* Time scale - Cat. ** Service Commu-
' Commu- field nity

nity |

11. BRONNE VAN INKOMSTE:
" SOURCES OF INCOME:
11.1 BESTAANDE DIENSTE/FASILITEITE:

EXISTING SERVICES/FACILITIES:

Bronne
Sources

Organisa-
sasie
Organisa-

tion

Kerke
Churches

Privaat-
maatskappye
Private
companies

Hoofsaaklik Staatsubsidie

Mainly State subsidy......ccooereemeiciiaiiicnnin

Hoofsaaklik privaatsektor
- Mainly private sector

Eie fondse
Own funds
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11.2 DIENSTE/FASILITEITE BEPLAN

SERVICES/FACILITIES PLANNED

. _ Organisa- Privaat-
Bronne sasie Kerke maatskappye
Sources -Organisa- Churches - Private
tion companies
Hoofsaaklik Staatsubsidie
Mainly State subsidy................. e i e RN P e e G o (R NESTRN | S
Hoofsaaklik privaatsektor _
Mainly private sector . oy | iinimim st i i i msnmsesres fesemessssssassenssnsmsmsss lossnnsseseed semeronssean
Eie fondse
O FIS o svmvinma s ]| sl eesmsemmesaseesmmeboessreenrmd e e eeneese
11.3 DIENSTE/FASILITEITE BENODIG:
SERVICES/FACILITIES NEEDED:
Organisa- Privaat-
Bronne sasie Kerke maatskappye
Sources Organisa-. Churches Private
tion companies
Hoofsaaklik Staatsubsidie
Mainly State subsidy...........cooeviiiiaiiiannnnnn. B R R m | s s s
Hoofsaaklik privaatsektor _
Maitily PEEVABD SECION cuvviss-rossmmnamimmai fesammmieaisads i nimasrmg R st mmennns
Eie fondse
1 LT B T T e (T —
KAT. 1. *ORGANISASIE/ORGANISATION
0 WO's/'WOs.
02 Kerke/Churches.
03 Privaatmaatskappy/Private Co.
04 Staat/State.
05 Plaaslike owerhede/Local Authorities.
06 Verenigings/Societies.
07 Trust/Trust.
08 SDR/Regional Services Council.
09 Nas. Rade/National Councils.
010 Stigtings/Foundations.
011 Nuts Maatskappy/Utility Co.
012
013
014
015
016
017
018
019
020
KAT. | 2. **DIENSVELD/SERVICE FIELD
01 Gestremdesorg/Disabled Care.
02 Bejaardesorg/Aged Care.
03 Kinder- en Gesinsorg/Child and Family Care.
04 Sos. Pat. Verskynsels/Social Pathology.
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"BYLAEB
ANNEXUREB -

AANSOEK OM GOEDKEURING VAN ’N DIENSPROGRAM INGEVOLGE ARTIKEL 15 VAN DIE GEMEENSKAPSWELSYNSWET

(RAAD VAN VERTEENWOORDIGERS), 1987 (WET No. 104 VAN 1987)

APPLICATION FOR THE APPROVAL OF A SERVICE PROGRAMME IN TERMS OF SECTION 15 OF THE COMMUNITY WELFARE

1.1

12

£
1.4

15

2.2

31

4.

4.1

ACT (HOUSE OF REPRESENTATIVFS] 1987, (ACT No. 104 OF 1987) '
[DENTIFISERENDE BESONDERHEDE:

IDENTIFYING DETAILS: : .
Naam van organisasie: : : .
Nate of organisation: !

Fondsinsamelingsnommer (indien van toepassing):
Fund-raising number (if appljcable)

Diensveld:
Service field:

Orgarusame en/of Nasionale Raad waarby geafﬁlleen
Organisation and/or National Council affiliated to:. -

VERKLARING VAN BEHOEF]"EJ’PROBI EEM i . i
DESCRIPTION OF NEED/PROBLEM: . § i i

Verduidelik kortliks die behoefte/probleem wat aangespreek moet word:
Briefly describe the need/problem that must be addressed: '

Veruidelik korthks die aard van dw d;ensprogram wat voorgestel word:
Briefly describe the nature of the service programme that is being proposed:

GEMEENSKAPSPROFIEL:
COMMUNITY PROFILE:

Gee 'n kort beskrywing van die gemeenskap waarin dw d:enspmgram beoog word
Give a brief description of the COmml.ID.ll‘j for whlch the service programme is mtended:

AARD VAN BEHOEFTE/PROBLEEM:
NATURE OF NEED/PROBLEM:

Waardes: ) o ) :;"
Values: ' :

4.1.1 Beskryf die waardes wat deur dle problcemfbehocfte bcdrelg word:

Describe the values that are being threatened by the problcnu’necd
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4.2

Mense:
People: .

4.2.1 Beskryf die mense wat beinvloed word en meld getalle:

Describe the people who are being influenced and give their numbers:

4.2.2 Hoe lank word hulle reeds beinvloed en met watter gevolg?

4.3

For how long have they been influenced and what are the consequences?

Hulpbronne: -
Resources:

4.3.1 Beskryf die programme, dienste en fasiliteite wat in die gemeenskap bestaan en waarom dit onvoldoende is om die behoefte/pro-

bleem aan te spreek:
Describe the programmes, services and facilities that exist in the community and why they are inadequate for the need/problem:

4.3.2 Meld of daar enige vorige pogings van organisasies was om die behoefte/probleem aan te spreek en die resultate daarvan:

5.1

5.2

53

3.4

State any previous attempts by organisations to meet the need/solve the problem and the results achieved:

DIE ORGANISASIE:

THE ORGANISATION: _ )

Is die Bestuur saamgestel in ooreenstemming met die grondwet? Indien “nee”, verduidelik asseblief:
Is the Management formed in accordance with the constitution? If not, please explain:

Funksioneer die Bestuur in ooreenstemming met die bepalings van die grondwet? Indien “nee’”, verduidelik asseblief:
Does the Management function in accordance with the constitution? If not, please explain:

Maak die grondwet die lewering van die diensprogram moontlik?
Does the constitution make the rendering of the service programme possible?

Beskryf die spesifieke eiendskappe van die Organisasie wat dit geskik maak om die voorgestelde diensprogram uit te voer:
Describe the specific characteristics of the Organisation that make it suitable for carrying out the proposed programme:
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5.5

5.6

6.1

6.2

6.3

6.4

6.5

#l

Beskryf en motiveer die mate waarin die Organisasie die pemeenskap se steun geniet:
Describe and substantiate the extent to which the Orgamsatlon is supported by the oommunlty:

Heg die afskrif aan van die Organisasie se grondwet/skeppingsakte/skeppingsooreenkoms:
Attach a copy of the Organisation’s constitution/deed of incorporation/charter:

DOELSTELLINGS EN DOELWITTE VAN DIE PROGRAM:
AIMS AND OBJECTIVES OF THE PROGRAMME:

Meld die oorhoofse doelsteiling van die diensprogram::
State the overall aim of the service programme: i

Meld die doelwitte van die diensprogram:
State the objectives of the service programme:

Meld kortliks - die aksies wat beoog  word (er bereiking van die doelwitte’ (byvoorbeeld huweliksverrykingskursus,
bewusmakingsveldtog met betrekking tot die voorkommg van tuberkulose): © -

Brlefly state the steps that are envisaged to achleve the objectives (e.g. marriage enrichment courses, awareness campaigns regard-
ing the incidence of TB): .

Noem die indikator(e) wat deur die onderskeie aksies aangespreek sal word (m’é meer as twee indikatore by 'n aksie nie):
Name the indicator(s) which will be addressed by the step planned (not more than two indicators per step):

Spesifiseer watter doelwitte van die Streekwe]synsraad (sien welsynsprogramme) aangespreek word
Specify which objectives of the Reglonal Wclfare Board are being addressed (sce welfare programmes)

WERKMETODES EN PROSEDURES:

WORKING METHODS AND PROCEDURES:

Beskryf kortliks die werkmetodes en prosedures wat gebruik sal word om die program uit te voer:
Describe briefly the methods and procedures théil will be used to implement the programme:
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7.2

8.1

8.2

9.1

9.2

93

9.4

9.5

Maak 'n lys van die riglyne/handleidings wat die werkmetodes en prosedures bevat en wat aan die personeel en vrywilligers verskaf
sal word:

List the guidelines/manuals that contain the methods and procedures and that will be supplied to the staff and volunteers:

ORGANISASIE:

ORGANISATION:

Beskryf die wyse waarop die werk georganiseer en gedelegeer sal word:
Describe how the work will be organised and delegated:

................. B T T Y

Beskryf hoe kontrolekaarte, vloeidiagramme en ander organisatoriese hulpmiddels aangewend sal word om die program te
bevorder:

Describe how control cards, flow charts and other organisational aids will be used to promote the programme:

PERSONEEL:

STAFF:

Verskaf pligstate en taakomskrywings van elke personeellid wat betrokke is by die program (heg aan):
Furnish duty sheets and job descriptions of each staff member involved in the programme (attach hereto):

Beskryf hoe personeel gewerf en geselekteer sal word vir aanstelling:
Describe how staff will be recruited and selected for appointment:

Verduidelik die personeelklassifikasie en -hiérargie (heg aan):
Describe the classification and hierarchy of the staff (attach hereto):

Beskryf die metodes van personeelbestuur en die maatre€ls wat toegepas sal word met betrekking tot aanspreeklikheid (heg aan):
Describe the methods of personnel management and the measures that will be applied in respect of accountability (attach hereto):

Beskryf die wyse waarop beskikbare mannekrag aangewend word/sal word (heg aan):
Describe the manner in which the available staff are, or will be, used (attach hereto):
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9.6

Verstrek die programme vir indiensopleiding van personeel (heg aan):

* Furnish the staff in-service-training programmes (attach hereto):

9.7

10.

10.1

10.2

10.3

10.4

10.5

10.6

11.

111

11.2

Beskryf die program vir personeelontwikkeling en -evaluering (heg aan):
Describe of the programme for personnel development and evaluation (attach hereto):

BETROKKENHEID VAN VRYWILLIGERS:
INVOLVEMENT OF VOLUNTEERS:

Gee besonderhede van die getal vrywilligers wat betrokke is asook die tyd wat aan die program bestee word:
Give details of the number of volunteers involved and the time allotted to the programme:

Beskryf kortliks die prosedure vir diec werwing en keuring sowel as enige spesificke kriteria met betrekking tot die insluiting van
vrywilligers: ) : ' - ' '
Describe briefly the procedure for recruitment and selection and the specific criteria regarding the inclusion of volunteers:

Beskryf die pligte van vrywilligers (heg aan):
Describe the duties of volunteers (attach hereto):

Beskryf die opleiding en supervisie van vrywilligers (heg aan):
Describe the training and supervision of volunteers (attach hereto):

"

Beskryf hoe vrywilligers inpas by die organisasie en sy bedrywighede (heg aan): = SR
Describe how volunteers.are accommodated in the organisation and its activities (attached hereto):

Verstrek besonderhede van enige vorm van vergoeding van vrywilligers:
Give details of any kind of remuneration of volunteers:

FINANSIES:

FINANCES: i :

Verskaf 'n 4-jaar-skatting van verwagte uitgawes vir die program na aanleiding van geformuleerde doelwitte en dienste:

Furnish an estimate of the expenditure that will be needed over four years to finance the objectives and services described in the
programme: i : :

Verskaf 'n 4-jaar-skatting van die verwagte inkomste vir die program en spesifiseer die bron en aard daarvan:
Furnish an estimate of expected income over four years for the programme and specify the source and nature thereof:
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11.3 Verduidelik die wyse waarop finansiéle rekords gehou word/sal word:
Explain the manner in which financial records are/will be kept:

11.4 Beskryf hoe finansiéle aspekte betreffende die program in die organisasie se finansiéle opgawes weerspieél word/sal word:
Describe how financial aspects of the programme are/will be reflected in the organisation’s financial returns:

115 Beskryf hoe die uitgawes verbonde aan die program gemagtig word/sal word:
' Describe how the expenditure relating to the programme is/will be authorised:

11.6 Verduidelik hoe die program se uitgawes gemonitor word/sal word en deur wie (komitee/bestuur):
Explain how expenditure relating to the programme is/will be controlled and by whom (committee/management):

y

11.7 Heg opgawes aan van die afgelope twee jaar se finansiéle state:
Attach copies of the financial statements of the past two years:

12.  PROGRAMEVALUERING:
PROGRAMME EVALUATION:

Verduidelik hoe beplan word om die program te evalueer met betrekking tot die volgende:
Explain how the programme is to be evaluated with regard to the following:

12.1 Die omvang van bedrywighede binne dic program, byvoorbeeld getal onderhoude, groepwerksessies en vergaderings:
The extent of the activities in the programme, e.g. the number of interviews, groupwork sessions and meetings:

12.2 Die resultaat van dic program in terme van kwantifiseerbare maatstawwe, byvoorbeeld die persentasie afname in afwesigheid op
Maandae (te wyte aan alkoholisme) by fabrieke:
The result achieved by the programme expressed in quantifiable terms, e.g. the percentage drop in absentecism on Mondays (owing
- to alcoholism) at factories:

12.3 Die resultaat van die program in terme van die mate waarin die behoefte/probleem afgeneem het:
The results achieved by the programme in terms of the extent to which the need/problem has been reduced:

12.4 Die koste-effektiwiteit van die program:
The cost-effectiveness of the programme:

12.5 Die manier waarop die program uitgevoer word in terme van beleid, organisasie, personeel, werkmetodes, ens.:
The manner in which the programme is implemented with respect to policy, organisation, staff, methods, etc.:

Voorsitter ; Takdirekteur

R s o L S T o ¥ s e s st e ey ek et BYGRCH DIIRRGIOR o vonossavsmsromnesisimi v i G G s s s s oo T v
Datum Datum

D AL e RN i i mmm e m e s i e i i DIAC svvanavnnsvansssminig A B R S R PP
Aanbeveling van Nasionale Raad:

Recommendation of National Council:

Nasionale Direkteur
NGUORAI DIFECION .......ooviiviiiiiiieeeeeeeeeeeeee e et e e e e e e s e e

Datum
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GOEWERMENTSKENNISGEWINGS GOVERNMENT NOTICES
DEPARTEMENT VAN FINANSIES | DEPARTMENT OF FINANCE
27 Oktober 1989 No. R. 2281 27 October 1989

No. R. 2281

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE 1 (No. 1/1/192)
Kragtens artikel 48 van die Doeane- en Aksynswet,

CUSTOMS AND EXCISE ACT, 1964

" AMENDMENT OF SCHEDULE 1 (No. 1/1/192)
Under section 48 of the Customs and Excise Act,

1964, word Deel 1 van Bylae 1 by genoemde Wet hier- | 1964, Part 1 of Schedule 1 to the said Act is hereby

mee gewysig in die mate in die Bylae hlervan aange-

amended to the extent set out in the Schedule hereto.

toon.
G. MARAIS, G. MARAIS,
Adjunk-minister van Finansies. Deputy Minister of Finance.
" BYLAE
T. . . Statis- lvan| An
Pos Subpos S, Artikel Beskrywing E;l:li:id_ Sl.télfeg tas%te(;
06.01 Deur pos No. 06 01 deur die volgende te
- - vervang: %
“06.01 Bolle, knolle, wortelknolle, rokknolle, wor- '
telkrone en wortelstokke, in rustoestand,
aan die groei of in blom; sigoreiplante en
-wortels (uitgesonderd wortels van Pos No.
: 12.12). .
0601.10 3| Bolle, knolle, wortclknolle, rokknole, kg vry
wortelkrone en wortelstokke, in rustoe-
stand
-0601.20 - 4 | Bolle, knolle, wortelknolle,. rokknolie, kg vry”
wortelkrone en wortelstokke, aan die groei :
= of in blom; sigoreiplante en -wortels
08.01 Deur subpos No. 0801.10. 20 deur die vol-
gende te vervang:
“.201 8 | Gedroog, onversoet kg vry”
Deur subpos No. 0801.20 deur die vol-
] . | gende te vervang:
0801.20 8 | Brasiliaanse neute kg vry"”
08.02 Decur subposte Nos. 0802.2, 0802.3, | .
0802.40, 0802.50 en 0802.90 deur die vol- |
gende te vervang: | G
“0802.2 Haselneute (Corylus spp.): HAp
0802.21 8 In die dop kg vry
0802.22 4 Uitgedop kg vry
0802.3, -.{ Okkerneute: T T
. 0802.31 , 1 Indiedop. kg .. vry
-0802.32 9 Uitgedop kg vIy
0802.40 0 | Kastaiings (Castanea spp.) 4 kg vry
0802.50 5 | Pimperneute kg vy
0802.90 3 | Ander kg vry”
08.04 Deur subpos No. 0804.10 deur diec vol-
gende te vervang'
*0804.10 4 | Dadels kg vry”
09.04 Deur subpos No. 0904.12 deur -die vol-
gende te vervang:
“0904.12 9 | Gebreck of gemaal kg vry”
" Deur  subposte Nos. 0904.20.30 ~ en
- | 0904.20.40 deur dic volgende te vervang:
*.50| 7 | Vrugte van die soort Pimenta kg vry”
09.06, Deur poste Nos. 09.06, 09.07 en 09.08 deur
- 09.07 die volgende te vervang: '
en
09.08
“09.06 Kaneel en kaneelboomblomme.
0906.10 3 | Nie gebreek of gemaal nie kg vry
0906.20 8 | Gebreek of gemaal kg vry
09.07 0907.00 2 | Kruinaeltjies (heel vrugte, naeitjies en | kg vry
stingels) :

N
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. ' a -
Pos Subpos }; Artikel Beskrywing ES::‘:]% d Sk:faaé; & ?:gji:e(:
09.08 Muskaatneut, foelie en kardamoms.
, 0908.10 0 | Muskaatneut kg vry
0908.20 5 | Foelie kg vry
0908.30 5 | Kardamoms ) kg vry”
09.09 Deur subpos No. (909.10 deur die vol-
gende te vervang:
“0909.10 4 | Saad van anys en steranys kg vry”
Deur subposte Nos. 0909.30, 0909.40 en
0909.50 deur die volgende te vervang: .
“0909.30 3 | Saad van komyn kg vIy
0909.40 8 | Saad van karwy kg vy
: 0909.50 2 | Saad van vinkel; jenewerbessies 1 ke vry”
09.10 Deur subposte Nos. 0910.20, 0910.30,
) 0910.40, 0910.50 en 0910.9 deur die vol-
) gende te vervang:
*0910.20 9 | Saffraan kg vry
0910.30 3 | Borrie (kurkuma) kg vry
0910.40 8 | Tiemie; lourierblare kg vy
0910.50 2 | Kerrie kg vry
0910.9 Ander speserye:
(910.91 7 | Mengsels waarna in Opmerking 1 (b) by kg vry
hierdie Hoofstuk verwys word : '
0910.99 8 | Ander ke vry”
20.08 ' Deur subpos No. 2008.19 deur die vol- '
gende te vervang:
“2008.19 8 | Ander, met inbegrip van mengsels kg vry”
Deur subposte Nos. 2008.99.40 en
20008.99.50 deur die volgende te vervang:
“40 | 3 | Tamaryne kg vry
50| 0 | Gemmer, in stroop gepreserveer, in on- kg vry”
middellike verpakkings met *n inhoud van
minstens 45 kg
Opmerking. —Hierdie wysiging gee uitvoering aan die Republiek se internasionale verpligtings.
SCHEDULE
Head- Sub- G Arti s Statis- | pate of Annota-
ing heading D. icle Description E;i]t Duty | tions
06.01 By the substitution for heading No. 06.01
of the following:
“06.01 Bulbs, tubers, tuberous roots, corms,
crowns and rhizomes, dormant, in growth
or in flower; chicory plants and roots (ex-
cluding roots of Heading No. 12.12).
0601.10 3 | Bulbs, tubers, tuberous roots, corms, kg free
crowns and rhizomes, dormant
0601.20 ‘4 | Bulbs, tubers, tuberous roots, corms, kg free”
crowns and rhizomes, in growth or in
flower; chicory plants and roots
08.01 By the substitution for subheading No.
0801.10.20 of the following:
“20( 8 | Desiccated, unsweetened kg free”
By the substitution for subheading No.
0801.20 of the following:
“0801.20 .8 | Brazil nuts kg free”
08.02 By the substitution for subheadings Nos.
0802.2, 0802.3, 0802.40, 0802.50 and
0802.90 of the following:
“0802.2 Hazelnuts or filberts (Corylus spp. ):
0802.21 8 In shell/ kg free
0802.22 4 Shelled kg free
0802.3 Walnuts:
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é . Statis-
Head- Sub- C. . — : Rate of | Annota-
ing heading D. Astiele Destripion Il_ll':]allt Duty | tions
. 080231 2| Imshet o i U ke free
0802.32 9 Shelled 3 | ke “free
0802.40 0 | Chestnuts (Castanea $pp.) ] ke free
0802.50 5 | Pistachios ' o i kg free
| 0802.90 3 | Other. B S kg free”
0804 | . By the substitution for subheading No. |
: 0804.10 of the followmg
“0804.10 "4 | Dates ' kg free”
09.04 . By the substitution for subheading No. ) P -
; 0904.12 of the following: - =
“0904.12 9 | Crushed or ground. : kg free”
By the substitution -for subheadings Nos. :
1 0904.20.30 and 0904.20.40 of the following:
: *.50| 7 | Fruits of the genus Pimenta ' - kg i frae
09.06, | - _ 'By the substitution for headlngs Nos.
09.07 .| 09.06,09.07 and 09.08 of the following:
and
9.08 :
“09.06 Cinnamon and-Cinnamon-tree flowers.
0906.10 - 3 | Neither crushed nor ground : kg free
0906.20 8 | Crushed or ground _ kg free .
_09.07 0907.00 2 | Cloves (whole fruit, cloves and stems). . - | kg | free
09.08 o Nutmeg, mace and cardamoms. | i g
0908.10 0. | Nutmeg ; ' iz kg free
0908.20. 5 | Mace | . ‘kg - free
0908.30 5 | Cardamoms’ = : kg free”
09.09 By the substitution for subhecading No.
: ; 0909.10 of the following: . _
“0909.10 4 | Seeds of anise or badian _ R free”
By the substitution for subheadmgs Nos.
0909.30, 0909.40 and 0909.50 of the follow-
t ing: S o g _
© “0909.30 | .3 | Seedsofcumin .. .. ... . .. kg .| free
0909.40 |’ 8 |’ Seeds of caraway . - S kg free
- 0909.50 2 | Seedsof fennel; juniper berries I kg | free”
09.10 ' ‘By the substitution for subheadings Nos. |~ I o
' 0910.20, ' 0910.30, 0910.40, 0910 .50 and '
. _ 0910.9 of the following: i
*0910.20 9 | Saffron . 1 ke free
0910.30 3 | Turmeric (curc_'uma)- _ i i '_ kg free
0910.40 8 | Thyme; bay leaves o R | ke free
0910.50 2 | Curry £ | kg free
0910.9 Other spices: 3 3
0910.91 7 | Mixtures referred to in Note 1 (b) to this | kg free
: Chapter : ; ; )
091099 | 8 | Other - S ;2 kg ﬁee“
20.08 - | By the substitution for subhcadmg No. -
' 2008.19 of the following: -
“2008.19 8 | Other, including mixtures o " ke free”
s By the substitution for éuﬁheadings Nos.
2008.99.40 and 2008.99.50 of the following: ;
“40| 3 | Tamarinds : : kg free
50| 0 | Ginger preserved in syrip, in immediate | kg free”
packings of a content of 45 kg or more .

Note. —This amendment gives effect to the Republic's international obliga.tions: ;
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No.R. 2282 27 Oktober 1989
DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE 3 (No. 3/81)

_ Kragtens artikel 75 van die Doeane- en Aksynswet,
1964, word Bylae 3 by genoemde Wet hiermee gewysig
in die mate in die Bylae hiervan aangetoon.

G. MARAIS,
Adjunk-minister van Finansies.

No. R. 2282 27 October 1989
CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE 3 (No. 3/81)
Under section 75 of the Customs and Excise Act,
1964, Schedule 3 to the said Act is hereby amended to
the extent set out in the Schedule hereto.
G. MARALIS,
Deputy Minister of Finance.

BYLAE
I 11 II1
; - Anno-
Korting- - Mate van -
item  [Tariefpos| Kprang: f T. Beskrywing Korting | asies
304.03 Deur tariefpos No. 08.01 te skrap.
304.05 Deur tariefpos No. 08.01 te skrap.
Opmerking. —Die wysiging spruit voort uit die wysiging van pos No. 08.01 van Bylae No. 1.
SCHEDULE
I I 111
Annota-
Rebate . Extent of .
‘Item HE:E% g R&’;;e [(; Description Rebate Hons
304.03 By the deletion of tariff heading No. 08.01.
304.05 By the deletion of tariff heading No. 08.01.
Note. —This amendment is consequential to the amendment of heading No. 08.01 in Schedule No. 1.
No. R. 2288 27 Oktober 1989 | No. R. 2288 27 October 1989

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE 3 (No. 3/82)
Kragtens artikel 75 van die Doeane- en Aksynswet,
1964, word Bylae No. 3 by genoemde Wet hiermee
gewysig in die mate in die Bylae hiervan aangetoon.
G. MARAIS,
Adjunk-minister van Finansies.

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE 3 (No. 3/82)
Under section 75 of the Customs and Excise Act,
1964, Schedule 3 to the said Act is hereby amended to
the extent set out in the Schedule hereto.
G. MARALIS,
Deputy Minister of Finance.

~ BYLAE
I B 1M
i . Anno-
Korting ; Mate van .
item |Tariefpos Kﬁ:)tcllgg' Fg Beskrywing Korting s
315.03 Deur na tariefpos No. 76.06 die volgende in te
voeg:
L {“7606.12] 01.06 | 62 Plate en fynplate, van aluminium, met ’n dikte | Volle reg”
van meer as 0,29 mm maar hoogstens (,34 mm,
wat, volgens massa, meer as Eerscnt maar
hoogstens 6 persent magnesium bevat, vir die
vervaardiging van kitsoopmaakdeksels vir
metaalhouers :

Opmerking. —Voorsiening word gemaak vir n korting van die volle reg op sekere plate en fynplate van
aluminium, vir die vervaardiging van kitsoopmaakdeksels vir metaalhouers.

SCHEDULE
I Il 11
Annota-
Rebate . Extent of :
Item H'Eial{: g Reba] e g Description Rebate s
315.03 ' By the insertion after tariff heading No. 76.06 of
the following:
“7606.12| 01.06 | 62 Plates and sheets, of aluminium, of a thickness | Full duty”

exceeding (1,29 mm but not exceeding 0,34 mm,
containing, by mass, more than 3 per cent but
not exceeding 6 per cent magnesium, for the
manufacture of easy-opening ends for metal
containers

Note. —Provision is made for a rebate of the full duty on certain plates and sheets of aluminium, for the
manufacture of easy-opening ends for metal containers.
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DEPARTEMENT VAN LANDBOU-
EKONOMIE EN -BEMARKLNG

No. R. 2316 27 Oktober 1989

WET OP BEHEER OOR WYN EN SPIRITUS; 1970_

(WET No. 47 VAN-1970)

VOORGESTELDE MAKSIMUM HOEVEELHEID
DRUIWE WAT IN 1990/91 GEKOOP OF VERKRY
MAG WORD )

Ek, Jacob de Villiers, Minister van Landbou, hande-
lende ingevolge artikel 16 (2A) van die Wet o 9_}3 Beheer
oor Wyn en Spiritus, 1970 (Wet No. 47 van 1970) —

(a) maak hierby bekend dat die “Koo

Wijnbouwers Vereniging van Zuid-Afrika,

sratieve
eperkt”

aanbeveel het dat die maksimum hoeveelheid druiwe | -
wat gedurende die jaar van 1 Februarie 1990 tot 31

Januarie 1991 in totaal van wynboere en koopera-

tiewe verenigings gekoop of verkry mag word deur

persone wat gelisensieer is om in drank handel te

dryf en distilleerders, op 51 114 metrieke ton vas- |

gestel word; en

(b) sé hierby alle belanghebbendes aan om enige
beswaar wat hulle teen die aanvaarding van die
aanbeveling het, binne 14 dae na die datum van
publikasie van hierdie kennisgewing skriftelik by die
Direkteur-generaal, Departement van" landbou-
ekonomie en -bemarking, Dirk Uysgebou, Privaat-
sak X250, Pretoria, 0001, in te lewer '

J. DE VILLIERS,
Minister van Landbou.

DEPARTEMENT VAN MANNEKRAG
No. R. 2287 27 Oktober 1989
LOONWET, 1957

INTREKKING . VAN
LOONVASSTELLING = 419.—SIVIELE - INGE-
NIEURSNYWERHEID, SEKERE GEBIEDE -~ -

Ek, Eli van der Merwe Louw, Minister van Manne- |-~
; hereb?/

krag, trek hierby kragtens artikel 16 van die Loonwet,
1957, met ingang van die datum van publikasie van

hierdie kennisgewing, al die bepalings in van Loonvas-
. stelling 419, Siviele Ingenieursnywerheid, Sekere Ge-

biede, gepubliseer by Goewermentskenmsgewmg No.
R. 2559 van 27 November 1981.

E. VANDER M. LOUW,
Minister van Mannekrag.

No. R. 2320 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

MOTORNYWERHEID. -HOOFOOREENKOMS —
INTREKKING VAN GOEWERMENTSKENNISGE-
WINGS

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, trek hierby, kragtens artikel 48 (5) van die Wet
op Arbeidsverhoudinge, 1956, Goewermentskennis-

gewings Nos. R. 1685 en R. 1686 van 19 Augustus 1988,
R 84% van 28 April 1989 en R. 1962 van § September
1989, in met ingang van 30 Oktober 1989.

E. VAN DERM. LOUW,
Minister van Mannekrag. -

DIE BEPALINGS VAN'

No. R. 2320

'DEPARTMENT OF AGRICULTURAL
ECONONHCS AND MARKETING

No. R. 2316 27 October 1989

- WINE AND SPIRIT CONTROL ACT, 1970 -
(ACT No. 47 OF 1970)

PROPOSED MAXIMUM QUANTITY OF GRAPES

WHICH MAY BE PURCHASED OR ACQUIRED
DURING 1990/91

1, Jacob de Villiers, Minister of Agriculture, acting in
terms of section 16 (2A) of the Wine and Spirit Control
Act, 1970 (Act No. 47 of 1970), hereby —

(a) make known that the “Kooperatieve Wijn-
- bouwers Vereniging van Zuid-Afrika, Beperkt” has
recommended that the maximum quantity of grapes
which may during the year from 1 February 1990 to
‘31 January 1991 in the aggregate be purchased or
_ acquired from winegrowers and co-operative socie-
ties by persons licensed to deal in liquor and distil-
lers, be fixed at 51 114 metric tons; and

(b) call upon ali interested persons to lodge any
objection which they may have against the adoption
of the recommendation in writing with the Director-
General, DeEarlmem of Agricultural Economics and
Marketing, Dirk Uys Building, Private Bag X250,

‘Pretoria, 0001, within 14 days of the publication of
: thls nonce _

J.DE VILLIERS

Minister of Agriculture. |

DEPARTMENT OF MANPOWER
No. R. 2287 27 October 1989
WAGE ACT, 1957 '

'CANCELLATION OF THE PROVISIONS OF
-WAGE -DETERMINATION 419.—CIVIL ENGIN-
‘EERING INDUSTRY, CERTAIN AREAS

-1, Eli van der Merwe Louw, Minister of Manpower,
in terms of section 16 of the Wage Act, 1957,
cancel, with effect from the date of publicaticn of this
notice, all the provisions of Wage Determination 419,
Civil Engmeermg Industry, Certain Areas, pubhshed

‘under "Government Notice No. R. 2559 of 27

November 1981.

E. VAN DER M. LOUW,
Minister of Manpower. -

27 October 1989
LABOUR RELATIONS ACT, 1956

‘MOTOR INDUS_TRY .—~MAIN AGREEMENT. —
CANCELLATION OF GOVERNMENT NOTICE

I, Eli van der Merwe Louw, Minister of Manpower,
hereby, in terms of section 48 (5), of the Labour Re-
lations Act, 1956, cancel Government Notices Nos.
R. 1685 and R. 1686 of 19 August 1988, R. 843 of
28 April 1989 and R. 1962 of 8 September 1989, with
effect from 30 October 1989.

E. VAN DER M. LOUW,

Minister of Manpower.:
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No. R. 2321 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

MOTORNYWERHEID. —HERBEKRAGTIGING
VAN HOOFOOREENKOMS

Ek, Eli van der Merwe Louw, Minister van Mahne-
krag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en
betrekking het op die Onderneming, Nywerheid, Be-
dryf of Beroep in die opskrif by hierdie kennisgewing
vermeld, met ingang van 30 Oktober 1989 en vir die
tydperk wat op 31 Augustus 1990 eindig ten opsigte
van die bepalings waarna in klousule 2 (1) verwys
word en vir die tydperk wat op 31 Augustus 1993
eindig ten opsigte van die bepalings waarna in klou-
sule 2 (2) verwys word, bindend is vir die werkge-
wersorganisasies en . die vakverenigings wat ge-
noemde Ooreenkoms aangegaan het en vir die werk-
gewers en werknemers wat lede van genoemde orga-
nisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uitge-

sonderd dié vervat in klousules 1 (1) (b), 2 (1) (b), 2
(2) (b), 3 en 7, met ingang van 30 Oktober 1989 en
vir die tydperk wat op 31 Augustus 1990 eindig ten
opsigte van die bepalings waarna in klousule 2 (1)
verwys word en vir die tydperk wat op 31 Augustus
1993 eindig ten opsigte van die bepalings waarna in
klousule 2 (2) verwys word, bindend is vir alle ander
werkgewers en werknemers as dié genoem in para-
graaf (a) van hierdie kennisgewing wat betrokke is by
of in diens is in genoemde Ondememing, Nywer-
heid, Bedryf of Beroep in die gebiede in klousule 1
van die genoemde Ooreenkoms gespesifiseer.

E. VANDERM. LOUW,
Minister van Mannekrag.
. BYLAE
DIE NASIONALE NYWERHEIDSRAAD VIR DIE
MOTORNYWERHEID
HOOFOOREENKOMS .
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die
South African Motor Industry Employers’ Association
en die
South African Vehicle Builders’ and Repairers’ Association
(hierna die “werkgewers” of die ‘‘werkgewersorganisasies” genoem),
aan die een kant, en die .
Motor Industry Employees’ Union of South Africa
Motor Industry Staff Association
en die

National Union of Metalworkers of South Africa
(hierna die “werknemers” of die “vakverenigings” genoem), aan die
ander kant, '

wat die partye is by die Nasionale Nywerhcidsraad vir die Motorny-
werheid.

AFDELING A

1.—TOEPASSINGSBESTEK
(1) Behoudens klousule 1 (3) en klousule 1 van Afdeling B, van die
vorige ooreenkoms moet hierdie Ooreenkoms in die Motornywer-
heid nagekom word —

(a) oral in die Republick van Suid-Afrika (uitgesonderd die
hawe en nedersetting van Walvisbaai en die gebied wat geokku-
peer word deur die Cape Explosives Works Ltd, Somerset-Wes);
en

No. R. 2321 , 27 October 1989
LABOUR RELATIONS ACT, 1956

MOTOR INDUSTRY.—RE-ENACTMENT OF
MAIN AGREEMENT

I, Eli van der Merwe Louw, Minister of Manpower,
hereby—

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement which apﬂears in the Schedule hereto
and which relates to the Undertaking, Industry,
Trade or Occupation referred to in the heading to
this notice, shall be binding, with effect from 30 Oc-
tober 1989 and for the period ending 31 August 1990
in respect of the provisions referred to in clause 2 (1)
and for the period ending 31 August 1993 in respect
of the provisions referred to in clause 2 (2), upon the
employers’ organisations and the trade unions which
entered into the said Agreement and upon the em-
ployers and employees who are members of the said
organisations or unions; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (b), 2 (1)
(b), 2 %2% (b), 3 and 7, shall be binding, with effect
from 30 October 1989 and for the period ending 31
August 1990 in respect of the provisions referred to
in clause 2 (1) and for the period ending 31 August
1993 in respect of the provisions referred to in clause
2 (2), upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified
in clause 1 of the said Agreement.

E. VANDER M. LOUW,
Minister of Manpower.

SCHEDULE

THE NATIONAL INDUSTRIAL COUNCIL FOR THE MOTOR
INDUSTRY

MAIN AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and between the

South African Motor Industry Employers’ Association
and the
South African Vehicle Builders’ and Repairers’ Association

(hereinafter referred to as the “employers’ or the “employers’ orga-.
nisations’’), of the one part, and the

Motor Industry Employees’ Union of South Africa
Motor Industry Staff Association
and the

National Union of Metalworkers of South Africa

(hereinafier referred to as the “employees” or the “trade unions™),
of the other part,

being the parties to the National Industrial Council for the Motor
Industry. -

DIVISION A

1.—SCOPE OF APPLICATION

(1) Subject to the provisions clause 1 (3) and of clause 1 of Division
B, of the Former Agreement, the terms of this Agreement shall be
observed in the Motor Industry—

(a) throughout the Republic of South Africa (excluding the port
and settlement of Walvis Bay and the area occupied by the Cape
Expiosives Works Ltd, Somerset West); and
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(b) deur die werkgewers en die werknemers in die Motornywer-
heid wat lede is van onderskeidelik die werkgewersorganisasies en
die vakverenigings.

(2) Ondanks subklousule (1) is hierdie Ooreenkoms van toepassing
op—

(a) vakleerlinge slegs vir sover dit nie onbestaanbaar is met die
Wet op Mannekragopleiding, 1981, of voorwaardes wat daarkrag-
tens gestel is nie; en

(b) kwekeling, wat opleiding ingevolge dic Wet op Mannekrag-
opleiding, 1981, ondergaan, slegs vir sover dit nic onbestaanbaar is
met daardie Wet op voorwaardes wat daarkragtens gestel is nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op die datum wat die Minis-
ter van Mannekrag ingevolge artikel 14 (1) van die Wet vasstel en bly
van krag vir die tydperk wat eindig op—

(1) 31 Augustus 1990 ten opsigte van klousules—

(a) 1(3), 3 (uitgesonderd item 56), 14 tot 17, 19, 21, 23,31, 35 en
39 van Afdeling A en Afdelings B en C; en

(b) 40 en 41 van Afdeling A,

van die Ooreenkoms gepubliseer by Goewermentskennisgewing
No. R. 1760 van 29 Augustus 1986 (soos gewysig van tyd tot tyd) in
hierdie Qoreenkoms verwys na as die “Vorige Ooreenkoms™;

(2) 31 Augustus 1993 ten opsigte van klousules— )

(a) 1 (1) en (2), 2, 3 (36), 4, 5 [uitgesonderd subklousule (10)
()], 6.8, 9,10, 11, 18,20 22,724,125, 27, 28, 30, 32, 33, 34, 36, 37,
38 en 42 van Afdeling A; en

(b) 5 (10) (), 7, 12, 13, 26 en 29 van Afdeling A van die Vorige
Qoreenkoms

3. SPESIALE BEPALINGS

Klousules 5 (10) (), 7, 12, 13, 26, 29, 40 en 41 van Afdeling A van
die Vorige Ooreenkoms is van toepassing op werkgewers en werk-
nemers.

4. ALGEMENE BEPALINGS

Klousules 2 tot 5 (10) (e), 5(10) (g) tot 6, 8 tot 11, 14 tot 25, 27, 28,
30 tot 39 en 42 van Afdeling A en Afdelings B en C van die Vorige
Ooreenkoms is van toepassing op werkgewers en werknemers.

5. KLOUSULE 5.—BETALING VAN VERDIENSTE

5.1 In subklousule (10) (g), voeg die volgende uitdrukking in na die
woord “is":

‘‘en 'n werkgewer wat so 'n aftrekking gemaak het, moet die be-
drag aldus afgetrek voor of op die 10de dag van die maand wat volg
op die maand waarin die aftrekking geskied het aan die sekretaris van
die betrokke Streekraad stuur.”.

5.2 Voeg die volgende nuwe subklousule (13) by:

*(13) Indien 'n bedrag wat ocoreenkomstig hierdie klousule
verskuldig is. nie teen die 15de dag van die maand wat volg op die
maand ten opsigte waarvan dit betaalbaar is, deur die Raad ontvang
word nie, moet die werkgewer rente betaal op sodanige bedrag of op
sodanige kleiner bedrag wat nie betaal is nie, bereken teen die koers
van een en 'n half persent per maand of gedeelte daarvan vanaf
sodanige 15de dag tot die dag waarop betaling in kontant werklik
deur die betrokke Streekraad ontvang word: Met dien verstande dat
'n Streckraad daartoe geregtig is om na goeddunke betaling van soda-
nige rente of gedeelte daarvan kwyt te skeld.”.

6. KLOUSULE 25. —ONTWIKKELINGSFONDS VIR DIE
MOTORNYWERHEID

6.1 Skrap subklousules (1), (2). (3), (4) en (6).

6.2 In subklousule (5), vervang die uitdrukking “wat ingevolge
subklousule (3) van hierdie klousule aan hom betaal word,” deur die
uitdrukking “wat deur hom ontvang word van die Opleidingsraad vir
dic Motornywerheid ten opsigte van sy deel van die opleidingshef-
fings betaalbaar ingevolge klousule 42, Afdeling A, van hierdie Oor-
eenkoms”.

7. KLOUSULE 26. —NUMSA-ONTWIKKELINGSFONDS

Skrap subklousules (1) en (2).

8. KLOUSULE 38. —MIEU-ONTWIKKELINGSFONDS
Skrap subklousules (1), (2) en (3).
9. Voeg die volgende nuwe klousule 42 by:

(b) by the employers and the employees in the Motor Industry
who are members of the employers’ organisations and the trade
unions, respectively.

(2) Notwithstanding the provisions of subclause (1), the provisions
of this Agreement shall apply to—

(a) apprentices only in so far as they are not inconsistent with the
provisions of or any conditions fixed under the Manpower Training
Act, 1981; and

(b) trainees undergoing training under the Manpower Traning
Act, 1981, only in so far as they are not inconsistent with the
provisions of or any conditions fixed under that Act.

2. PERIOD OF OPERATION OF AGREEMENT
This Agreement shall come into operation on such date as may be
fixed by the Minister of Manpower in terms of section 48 (1) of the
Act, and shall remain in operation for the period ending—
(1) 31 August 1990 in respect of clauses—

(a) 1 (3), 3 (excluding item 56), 14 to 17, 19, 21, 23, 31, 35 and 39
of Division A and Divisions B and C; and

(b) 40 and 41 of Division A,

of the Agreement publishied under Government Notice No. R.
1760 of 29 August 1986 (as amended from time to time) in this
Agreement referred to as the “Former Agreement™;

(2) 31 August 1993 in respect of clauses—

(a) 1 (1) en (2), 2, 3 (56), 4, 5 [excluding subclause 10 ()], 6, 8, 9,
10, 11, 18, 20, 22, 24, 25, 27, 28, 30, 32, 33, 34, 36, 37, 38 and 42 of
Division A; and .

(b) 5 (10) (f), 7, 12, 13, 26 and 29 of Division A of the Former
Agreement.

3. SPECIAL PROVISIONS

The provisions contained in clauses 5 10 (f), 7, 12, 13, 26, 29, 40
and 41 of Division A of the Former Agreement shall apply to em-
ployers and employees.

4. GENERAL PROVISIONS

The provisions contained in clauses 2 to 5 (10) (e), 5 (10) (g) to 6, §
to 11, 14 to 25, 27, 28, 30 to 39 and 42 of Division A and Divisions B
and C of the Former Agreement shall apply to employers and em-
ployees.

5. CLAUSE 5. —PAYMENT OF EARNINGS

5.1 In subclause (10) (g), insert the following expression after the
word “hostel™:

“and an employer who has made such deduction shall pay the
amount deducted to the secretary of the Regional Council concerned
by not later than the 10th day of the month following that during
which the deduction was made.”. :

5.2 Insert the following new subclause (13):

»{13) Should any amount due in terms of this clause not be re-
ceived by the Council by the 15th day of the month following the
month in respect of which it is payable, the employer shall pay inter-
est on such amount or on such lesser amount as remains unpaid.
calculated at the rate of one and a half per cent per month or part
thereof from such 15th day until the day upon which payment in cash
is actually received by the Regional Council concerned: Provided that
a Regional Council shall be entitled in its absolute discretion to waive
the payment of such interest or part thereof.”.

6. CLAUSE 25. —MOTOR INDUSTRY
DEVELOPMENT FUND
6.1 Delete subclauses (1), (2), (3), (4) and (6).

6.2 In subclause (5), substitute the phrase “‘received by it from the
Motor Industry Training Board in respect of its share of training
levies payable in terms of clause 42, Division A, of this Agreement”
for the phrase paid to it in terms of subclause (3) of this clause™.

7. CLAUSE 26.—NUMSA DEVELOPMENT ¥UND
Delete subclauses (1) and (2).

8. CLAUSE 38. -MIEU DEVELOPMENT FUND

Delete subclauses (1), (2) and (3).
9. Insert the following new clause 42:
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“KLOUSULE 42. —OPLEIDINGSHEFFING VIR DIE
MOTORNYWERHEID '

(1) Elke werkgewer moet voor of op die 10de dag van elke maand |
aan die sckretaris van die Streekraad binne wie se regsgebied die
werkgewer se bedryfsinrigting gele€ is *n heffing van 50 sent per week
ten opsigte van elke werknemer wat by hom in diens is stuur ten-
opsigte van die Opleidingsheffing vir di¢ Motornywerheid. on &

(2) Elke werkgewer moet weekliks die bedrag van 25 sent van die
loon van elke vakman wat by hom in diens is aftrek ten opsigte van
die opleidingsheffings vir die Motornywerheid en moet al die geld
wat aldus afgeirek word voor of op die 10de dag van dic maand wat
onmiddellik volg op die maand waarin die heffing afgetrek moet
word, stuur aan die sekretaris van die Streekraad binne wie se regs-
gebied die werkgewer se bedryfsinrigting geleéis. | ) i

(3) Die totale bedrag van die heffings betaalbaar ingevolge sub-
klousule (1) en die totale bedrag van die heffings afgetrek ingevolge
subklousule (2), moet vergesel wees van 'n skriftelike staat wat die
volgende besonderhede bevat: ; : :

(a) Ten opsigte van die heffing betaalbaar ingevolge subklousule
(1), die totale getal aigemene werkers en skoonmaaksters in diens en
die totale bedrag van die heffings oorbetaal ten opsigte van sulke
werknemers; ! s o

(b} ten opsigte van alle ander werknemiers, insluitende vakleer-
linge: . . - o

(i) Die familienaam, voorletters, ras, geslag, geboortedatum,
beroep en identiteitsnommer van vakmanne wat nie lede van vak-
verenigings is nie; s

(ii) die bedrag van die heffing wat ten opsigte van elke werknemer
aangestuur word met vermelding of die heffing betaalbaar is in-
gevolge subklousuie (1) of (2); ' _

{iii} daturn van indiensneming of datum van diensbeéindiging in die -

eval van werknemers wat in diens geneem of wie sé dienste beéindig
15, sedert diz besonderhede laas ingedien is. : g

(4) Indien 'n bedrag wat ingevolge hierdie klousule verskuldig is,
ni¢ teen die 15de dag van dic maand wat volg op die maand ten
opsigte waarvan dit betazlbaar is, deur die Raad ontvang word nie,
moet die werkgewer rente betaal op sodanige bedrag of op sodanige
Kleiner bedrag wat nic betaal is nie, bereken teen die koers van een
en 'n half persent per maand of gedeelte daarvan vanaf sodanige 15de
dag tot die dag waarop betaling in kontant werklik deur die betrokke
Streekraad ontvang word: Met dien verstande dat 'n Streekraad daar-
toe geregtig is om na goeddunke betaling van sodanige rente of ge-
deelte daarvan kwyt te skeld.

(5) Heffings wat ooreenkomstig subklousules (1) eni (2) van hierdie
klousule deur die Raad ontvang word, moet voor of op die 10de dag
van die maand wat onmiddellik volg op die maand waarin die heffings
ongvang is, betaal word aan dic Opleidingsraad vir.die Motornywer-
heid, ingestel kragtens die Wet op Mannekragopleiding, 1981.

(6) (a) Waar 'n werknemer vir minder as 23 uur 'n loon ontvang of
minder as 23 uur in 'n bepaalde week gewerk het, is geen heffings
deur of ten opsigte van hom vir-daafdie week betaalbaar nie.

(b) Voordat 'n vakman met jaarlikse verlof gaan, moet heffings wat
deur hom verskuldiﬁ is vir die tydperk wat hy met verlof sal wees,
afgetrek word, en heffings 'is deur die werkgewer betaalbaar ten
opsli_g;g van alle werknemers vir die tydperke wat hulle met jaarlikse
verlof is.™. Rl A )

AFDELING C: HOOFSTUK i

0. KLOUSULE 2.— WOORDOMSKRYWING
In subklousule (6) A, voeg dic uitdrukking “in 'n vul- en/of
diensstasie’” tussen die weorde “wat” en “in”, in.
11. KLOUSULE 4.--LONE

(a) In die Loonbylae tot hierdic klousule, vervang die syfer
“R112,77" deur die syfer *R112,95" waar dit voorkom teenoor die
kategorie “Wag". - ; ;

(b} In die Loonbyiae tot hierdie klousule, vervang die syfers
“R114,75" per week en “"R2,55" per uur, deur onderskeidelik die
syfers “R122,85" per week en "R2,73"
teenoor die kategorie “Drywers van bromponies . . .
3500kg.".

Namens die partye op hede die 31ste dag van Julie 1989 tc Johan-
nesburg cnderteken. o

J. SCHUURMANS-STEKHOVEN,
President van die Raad.

W.DE KLERK, .
Vise-president van die Raad.

H. C. L. LOOCK,
Hoofsekretaris van die Raad.

per uur, waar dit voorkom
van minder as

- “CLAUSE 42.—MOTOR INDUSTRY
TRAINING LEVY

(1) Every employer shall not later than the 10th day of each month

" forward to the Secretary of the Regional Council within whose share

of jurisdiction the employer’s establishment is situated a Motor In-
dustry training levy of 50 cents per week in respect of every employee
employed by him.

2) EverKdemployer shall deduct the sum of 25 cents per week in
respect of Motor Industry training levies from the earnings of every
journeyman employed by him and shall forward to the Secretary of
the Regional Council within whose area of jurisdiction the employer’s
establishment is situated all moneys so deducted not later. tﬂan the
10th day of the month immediately following the month during which
the levies are required to be deducted.

(3) The total amount of levies payable in terms of subclause (1) and
the total amount of levies deducted in terms of subclause (2) shall be
accompanied by a written statement containing the following details:

(a) In respect of the levy payable in terms of subclause (1) the total

‘number of general workers and chars employed and the total amount

of levies remitted in respect of such employees; ;
(b) in respect of all other employees, including apprentices:

(i) Name, initials, race, sex, date of birth, occupation and identity
number of non-trade union journeymen;

(i) amount of levy remitted in respect of .each employee indicating
whether the levy is payable in terms of subclause (1) or (2);

(iii) date service began or service ended in the case of employees
engaged or whose services terminated since the details were last sub-
mitted.

(4} Should any amount due in terms of this clause not be received
by the Council by the 15th day of the month following the month in
respect of which it is payable, the employer shall pay interest on such
amount or on such lesser amount as remains unpaid, calculated at the
rate of one and a half per cent Eer month or part thereof from such
15th day until the day upon which payment in cash is actually re-
ceived by the Regional Council concerned: Provided that a Regional
Council shall be entitled in its absolute discretion to waive the pay-
ment of such interest or part thereof.

(5) Levies received by the Council in accordance with the provi-
sions of subclauses (1) and (2) of this clause shall be paid to the Motor
Industry Training Board which has been established in terms of the
;lmwisions of the Manpower Training Act, 1981, by not later than the

Oth day of the monih following that during which the levies were
received.

(6) (a) Where an employee receives wages for less than 23 hours,
or has worked less than 23 hours in a particular week, no levies shall
be payable by or in respect of him for that week.

(b) Before a journcyman proceeds on annual leave, levies due by
him in respect of the period during which he is to be on leave shall be
deducted and levies shall be payable by the employer in respect of all
cmplc?'ces in respect of the periods during which they proceed on
annual feave.™.

DIVISION C: CHAPTER 1

10. CLAUSE 2. —DEFINITIONS

In subclause (6) A, insert the expression “in a filling and/or service
station” between the words “who™ and “in™.

11. CLAUSE 4.—WAGES

(a) In the Wage Schedule to this clausc, substitute the figure
“R112.95" for the figure “R112.77". Where it appcars opposite the
category "Watchman'.”

(b} In the Wage Schedule to this clause, substitute the figures
“R122.85" per week, and “R2.73" per hour. for the figures
“R114.75" per week and “R2.55™ per hour, respectively where the
[“at:‘l‘:]:(rl ippcars opposite the category “Drivers of scooters . . . less than
3.3 g,

Signed at Johannesburg, on behalf of the parties. this 31st day of
July 1989,

J. SCHUURMANS-STEKHOVEN,
President of the Council.

W.DE. KLERK,
Vice-President of the Council.

H. C.L. LOOCK,
General Secretary of the Council.
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No. R. 2322 27 Oktober 1989 | No.R.2322 _ 27 October 1989
- WET OP ARBEIDSVERHOUDINGE, 1956 R a LABOUR RELATIONS ACT, 1959
BOUNYWERHEID, WESTELIKE PROVINSIE.— | BUILDING = INDUSTRY, ~WESTERN _ PRO-

WYSIGING VAN OOREENKOMS VIR DIE
KAAPSE SKIEREILAND

Ek, Eli van der Merwe Louw, Minister van Manne-
‘krag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van dle Wet op

Arbeidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die wysigingsooreenkoms

genoem) wat in die Bylae hiervan verskyn en betrek-

king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van 1 November 1989 in die geval
van klousules 1 en 6 (1) en met ingang van die eerste
loonweek wat begin op of na genoemde datum in die
geval van klousules 2 tot 5, 6 (2) en 7 tot 12, en vir die
tydperk wat op 31 Maart 1993 eindig, bindend is vir
die werkgewersorganisasies en die vakverenigings
wat die Wysigingsooreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van ge-
noemde organisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die wysigingsooreenkoms, uit-

gesonderd di¢ vervat in klousules 1 (1) (a), 10en 12,

met ingang van 1 November 1989 in die geval van
klousules 1 en 6 (1) en met ingang van die eerste
loonweek wat begin op of na genoemde datum in die
geval van klousules 2 tot 5, 6 (2), 7 tot 9en 11, en vir
die tydperk wat op 31 Maart 1993 eindig, bindend is
vir alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hierdie kennisgewing
‘wat_betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of Beroep in die
gebiede in klousule 1 van die Wy&gmgsooreenkoms
gespesifiseer.

E. VAN DER M. LOUW, .
Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID
(WESTELIKE PROVINSIE) :

OOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die

Master Builder’s and Allied Trades Association (West Cape)
Master Masons’ and Quarry Owners’ Association (South Africa)

wat sy lede in die Monumentklipmesselnywerheid verteenwoordig *

(hierna die “'werkgewers” of die “werkgewersorganisasies”

genoem), aan die een kant, en die
Amalgamated Society of Woodworkers of South Afru:a
Amalgamated Union of Building Trade Workers of South Africa
South African Operative Masons® Society
South African Woodworkers’ Union
Building Workers’ Union

(hierna die “werknemers” of die * vakveremgmgs genoem) aan dic
ander kant,

wat die partye is by die Nywerhezdsraad vir die Bounywerheld (West
elike Provinsie),

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing,
No. R. 504 van 23 Maart 1989, te wysig, 3

VINCE.—AMENDMENT OF AGREEMENT FOR
THE CAPE PENINSULA

I, Eli van der Merwe Louw, Minister of Manpower,
hereby—

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (heremafter referred to as the
Amending Agreement) which appears in the
Schedule %ereto and which relates to the Undertak-
ing, Industry, Trade or Occupation referred to in.the
heading to this notice, shall be binding, with effect
from 1 November 1989 in the casé of clauses 1 and 6

_ (1) and with effect from the first payweek commenc-
ing on or after the said date in the case of clauses 2 to
5,6 (2) and 7 to 12, and for the period ending 31
March 1993, .upon the employers’ organisations and
the trade unions which entered into the Amending
Agreement and upon the employers and employees
whc(l) are members of the said organisations or unions;
an

(b) in terms of section 48 (1) (b) of the said Act,

: declare that the provisions of the Amendin
eement, excludmg those contained in clauses %
1 (a), 10 and 12, shall be binding, with effect from 1
November 1989 in the case of clauses 1 and 6 (1) and
with effect from the first payweek commencing on or
after the said date in the case of clauses 2 to 5, 6 (2)

- and 7 to9 and 11, and for the period ending 31 March .
1993, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertakmg,
Industry, Trade or upation in the areas specified
in clause 1 of the Amendmg Agreement

E. VAN DERM. LOUW,
Mmlster of Manpower

SCHEDULE

.- INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY
. (WESTERN PROVINCE)

AGREEMENT

in accordance with the provisions of the Labour Relations Act. 1956,
made and entered into by and between the

Master Builders® and Allied Trades Association (West Cape)

Master Masons® and Quarry Owners’ Association (South Africa)
- representing its members in the Monumental Masonry Industry

(hereinafter referred to as the “employers™ or the “employers’ orga-
nisations”), of the one part, and the

Amalgamated Society of Woodworkers of South Africa
Amalgamated Union of Bnildlng Trade Workers of South Africa
South African Operative Masons’ Society

South African Woodworkers® Union

Building Workers’ Union

(hereinafter referred to as the “employees™ or the “trade unions").
of the other part,

being the parties to the Industrial Council for the Building Industry
{Western Province),

to amend the Agréement published under Government Not:u: No.
R. 504 of 23 March 1989.

!
1
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STAATSKOERANT, 27 OKTOBER 1989

HOOFSTUK l

i. TOEPA&SINGSBESTEK

(1) Hierdie Ooreenkoms moet in dlc Bou- en die Monumentkllp
messeinywerhede nagekom word—  ©

{a) deur alle werkgewers wat lede van- die werkgewersorgani-
sasies is en deur alle werknemers wat lede van die vakverenigings
is;

(b) in diec landdrosdistrkte Die Kaap, Wynberg [met inbegrip
van daardic gedeelte van die landdrosdistrik Somerset-Wes wat
voor 9 Maart 1973 (Goewermentskennisgewing No. 173 van 9 Feb-
ruaric 1973) binne die landdrosdistrik Wynberg geval het],
Simonstad, Goodwood en Bellville, in daardie gedeeltes van die
landdrosdistrikie Malmesbury en Stellenbosch wat voor die publi-
kasiec van onderskeidelik Goewermentskennisgewings Nos. 171

van 8 Februarie 1957 en 283 van 2 Maart 1962 binne die landdros--

distrik Bellville geval het en in daardie gedeelte van die land-
drosdistrik  Kuilsrivier - wat  voor die publikasie van
Goewermentskennisgewing No. 661 van 19 April 1974 binne die
landdrosdistrik Stellenbosch geval het maar wat voor 2 Maart 1962
(Goewermentskennisgewing No. 283 van 2 Maart 1962) binne die
landdrosdisirik Belville geval het.

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van toe-
passing op—

(a) vakleerlinge slegs vir sover dit nie onbestaanbaar is met die
Wet op Mannekragopieiding, 1981, of met 'n kontrak wat daar-
kragtens aangegaan of met voorwaardes wat daarkragtens gestel is
nie;

(b) kwekelinge wat opgelei word ooreenkomsig die ‘Wet op
Mannekragopleiding, 1981, slegs vir sover dit nie onbestaanbaar is
met daardie Wet of met voorwaardes wat daarkragtens gestel is
nie;

{c) “slegs-arbeid”-kontrakteurs, werkende vennote en wcrkcnde
direkteurs, prinsipale en aannemers.

{3) Ondanks subklousulc (1) (a) is hierdie Oorecnkoms nie van
tocpassing nie op—

(a) klerke en administratiewe personeel;

(b) universiteitsiadente en gegradueerdes in die bouwetenskap
en op konstruksictocsighouers, konstruksiecopmeters en ander per-
sone wat besig is met praktiese werk ter wltommg van hul aka-
demiese opleiding:

2. KLOUSULE 3. —WOOROMSKRYWING

Vervang die omskrywmg slcgs-arbeld—komrak"

volgende:

* *slegs-arbeid- komrak‘ n kemrak ingevolge waarvan 'n werk-
gewer onderneem om werk te doen waarvoor hy slegs betaal sal word
vir dic verskaffing van sy cic arbeid asook die van sy werknemers. en
ingevolge waarvan dic werkgewer nic verantwoordelik is vir dic beta-
ling van enige vervaardiger of handelaar wat in die gewonc loop van
sake goedere of materiaal aan dic Bounywerheid verskaf. vir enige
materiaal wat vir die uitvoering van die werk gebruik sal word nie:™.

3. KLOUSULE 4. —REGISTRASIE VAN WERKGEWERS
Vervang subklousule (2 deur die volgende:

*(2) Waar die werkgewer 'n vennootskap, maatskappy of besloie
korporasie is moet die inligting wat by subklousule (1) (a) en (b)
vereis word, aan die Raad verstrek word ten opsigte van elke
vennoot, direkteur, bestuurder of sekretaris, en in die geval van 'n
maatskappy of beslote korporasic moet 'n gesertifiseerde afskrif van
die Sertifikaat van Inkorporasie vitgereik deur die Registrateur van
Maatskappye cn Korporasies by registrasie as 'n werkgewer aan die
Raad verskaf word.".

4. KLOUSULE 11.—VERBOD OP STUKWERK, TAAKWERK
EN SLEGS-ARBEID-KONTRAKTE

Vervang subklousuie {3) (b} deur die volgende:

“Geen prinsipaal mag toelaat dat enige werk op 'n kontrakbasis
deur 'n slegs-arbeid-kontrakteur op die prinsipaal se perseel verng
word nie, tensy sodanige slegs-arbeidkontrakteur by dic Raad ge-
registreer is as 'n werkgewer ingevolge klousule 4, en die onus rus op
die prinsipaal wat toelaat dat die werk verrig word om toe te sien dat
die betrokke siegs-arbeid-kontrakteur aldus geregistreer is.”.

deur die

CHAPTER I
1. SCOPE OF APPLICATION

(1) The terms of .this Agreement shall be observed in the Building

and the Monumental Masonry Industries—

(a) by all employers who are members of the employers’ organi-
sations and by all employees who are members of the trade unions;

(b) in the Magisterial Districts of The Cape, Wynberg [including

that portion of the Magisterial District of Somerset West which,
prior to 9 March 1973 (Government Notice 173 of 9 February 1973)
fell within the Magisterial District of Wynberg], Simon’s Town,
Goodwood and Bellville, in those portions of the Magisterial Dis-
tricts of Malmesbury and Stelienbosch which, prior to the publica-
tion of Government Notices 171 of 8 February 1957 and 283 of 2
March 1962, respectively, fell within the Magisterial District of
‘Bellville, and in that portion of the Magisterial District of Kuils
River which, prior to the publication of Government Notice 661 of
19 April 1974, fell within the Magisterial District of Stellenbosch
but which, prior to 2 March 1962 (Government Notice 283 of 2
March 1962), fell within the Magisterial District of Bellville.

(2) Notwithstanding the provisions of subclause (1), the terms of

this Agreement shall apply to—

(a) apprentices only in so far as they are not incomsistent with the
provisions of the Manpower Training Act, 1981, or any contract
entered into or any conditions fixed thereunder;

(b) trainees under the Manpower Training Act, 1981, only in so
far as they are not inconsistent with the provisions of that Act or
any conditions fixed thereunder;

(c) “labour-cnly” contractors, working partners and working
directors, principals and contractors.

(3) Notwithstanding the provisions of subclause (1) (a), the terms

of this Agreement shall not apply to—

(a) clerical employees and administrative staff;

(b) university students and graduates in building science and to
construction supervisors, construction surveyors and other persons
doing practical work in the completion of their academic training.

2. CLAUSE 3.— DEFINITIONS

Substltute the fol]owmg for the definition of “labour-only con-
tract”

5 ‘Labour-only contract’ means a contract in terms of which an
employer undertakes to do work for which he is to be paid only for
the provision of his own labour, including the labour of his em-
ployees, and where such employer is not responsible in terms of the
contract for paying any manufacturers or merchants who, in the ordi-
nary course of their business, supply goods or materials to the Build-
ing Induslry. for any of the material to be used in the cxecutlon of
such work;"

3. CLAUSE 4. —REGISTRATION OF EMPLOYERS
Substitute the following for subclause (2):

“(2) Where the employer is a partnership, company or close cor-
poration, information in accordance with subclause (1) (a) and (b)
shall be furnished to the Council in respect of each partner, director,
manager or secretary, and in the case of a company or close corpora-
tion a certified copy of the Certificate of Incorporation issued by the
Registrar of Companics and Corporations shall be furnished on regis-
tration as an employer.”.

—PROHIBITION OF PIECE-WORK, TASKWORK
AND LABOUR-ONLY CONTRACTS

Substitute the following for subclause (3) (b):

4. CLAUSE 11.

*No principal shall permit the performance of any work on a con-
tract basis by a labour-only contractor on the principal’s prerises
unless such labour-only contractor is registered with the Council as an
employer in accordance with the provisions of clause 4, and the onus
shall be on the principal permitting the performance of such work to
satisfy himself that the labour-only contractor concerned is so regis-
tered.™.
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5. KLOUSULE 13.— WERKURE, GEWONE EN OORTYD-, EN
BETALING VIR OORTYDWERK

In subkiousule (9), voeg die volgende voorbehoudsbepalings (iii)
by:
T9) (u:} mdlen hy werk verrig op enige en van die openbare va-

kansiedae in subklousule 16 (6) bedoel, ongeag diec weekdag waarop
die vakansiedag val, moet die werkgewer hom 'n bedrag pelyk aan’

twee dae se betaling betaal ten opsigte van sodanige dag gewerk.".;

6. KLOUSULE 16. — MINIMUM BASIESE LONE
(1) Vervang die tabel in subi'dou_su]e (1) deur die volgende:
' Minimum loon_

“Klas werknemer per uur
o Sent
(a) Algemene WETKETS cvvveereereeeerenessersensinres 293

Met dien verstande dat 'n werknemer wat on-
geskoolde werk vemg en benewens sy gewone
werk die pligte van 'n wag uitvoer, RS per
week ekstra betaal moet word;

(b) _Skoonmakets ..................................... — 205

(c) Bouwerkers klas 4, proefkwekelingbouwer-
kers, kwekelingbouwerkers klas 4 en die vol-
gende  kategorieé werknemers geregistreer
ooreenkomstig die bepalings van die Vorige
Qoreenkoms: Leerlinge gedurende die eerste
jaar van leerlingskap, plafon- en afskor-
tingswerkers,  waterdigtingswerkers,  ver-
vaardigingswerkers, kwekelingmasjienbedie-
ners gedurende die eerste jaar as kwekelinge,
vakleerlinge in die eerste leerjaar en kweke-
lingmatpassers en -vloerléers wat kwekeling-
kontrakte vitdien..........c.cccoeiiininns —— -~ 315

(d) szerlmEe in hul tweede jaar geregistreer
ooreenkomstig die bepalings van che orige
OOTEEBKOMIS. . ivovsivisssssrsssnissnsssvssabasdsisesess 328

(¢) Bouwerkers klas 3, kwekelingbouwerkers klas
3 en die volgende kategoneé werknemers
geregistreer ooreenkomstig die bepalings van
die Vorige Ooreenkoms: Leerlinge in hul
derde jaar, waterdigtingspanleiers, skrynwerk-
monteurs, kwekelingmasjienbedieners, gedu-
rende die tweede jaar as kwekelinge, kwe-
kelmibloklccrs gedurende hul kwekelingjaar
en vakleerlinge in hul tweede jaar................. _ 393

(f) Bouwerkers klas 2, kwekelingbouwerkers klas— s
2 en_die volgende kategorie¢ werknemers
geregistreer ooreenkomstig die bepalings van o
die Vorige ‘Ooreenkoms: Leerlinge in’ hal - =

: vierde -jaar, ambagsman se assistente, blok-

- léers, matpassers,. - ass1stent-vioerléers

. masjienbedieners en vakleerlmge in hul derde - s
JOAL rasiiini v b s s S .. 336

.(g) DrywersiMas;menebed:eners

{1} Drywers-van motorvoertuie of. bcd!c-
ners van kragaangedrewe masjinerie
waarvoor die drywer of bedicner in
besit moet wees van 'n Kode 10-lisensic
(6 500 kg en meer) of 'n Kode 11-lisen-
sie (voorhaker en sleepwa)................. 424

(i) Drywers van motorvoertuie of bedie-
ners van kragaangedrewe masjineric |
waarvoor die drywer of bedicner in -
besit moet wees van 'n Kode 9-lisensie .
(3000kgtot 6 500kg) .ooevevnnneriiinnnns : 362

(iii) Drywers van alle ander motorvocertuic -
(Kode 8-lisensie) en bedicners van 'n ER
" hyser of drywers van stortwaens .......... 34

(h) (i) Ambagsmanne wat geskoolde werk
verrig in alle ambagte. met inbegrip van
matléers, plafon. en/of -afskortings- .
oprigters, ruitwerkers, dakwerkers,
vioerléers, waterdigters. ” motor- e¢n
masjienwerktuigkundiges. en  passers
SR AYAAIERS o nensuommmems s mevs s R &

(ii) ‘Vakmanne (met inbegrip van meester-
vakmanne soos bedoel in dlc Vorige

Ooreenkoms: ........coovvriiiiiivenininins 804

(i) Werknemers wat persele patrolleer en cien- C
- donrbewaak e dniin i R148,00
per week.

5. CLAUSE 13.—HOURS OF WORK, ORDINARY AND OVER-
TIME, AND PAYMENT FOR OVERTIME
In subclause (9), insert the following new proviso (iii):
" (9) (iii) if he works on any one of the public holidays referred to in
subclause 16 (6), irrespective of the weekday such holiday falls on,

the employer shall pay- I’Ill‘l‘l an_amount equal to two days pay-in
respect of such-day work .

CLAUSE 16. — MINIMUM BASIC WAGES
() Subsmute the follawmg for the table in subclause (1):

Minimum wage
"Calegory of employee _ per hour

E _ Cents

(a) General worker ............. SR, cmommnsneld S 293
Provided - that any employee engaged in.
unskilled work who in addition to his ordinary
work performs the duties of a watchman shall

- be paid R5 per week extra. . .
(b) Cleaners...........c.ociouvinvnns, S oanssresansamagmas 205

" (c) Tradesmen, Class 4, probanonary trainee
tradesmen, trainee tradesmen, Class 4, and
- the following categories of employees regis-
tered under the provisions of the Former
Agreement: Learners in the first year of
learnership, ceiling and partition workers, wa-
terproofiig workers, manufacturing workers,
trainee machine operators during first year of
traineeship, apprentices in the first year of ap-
prennceshlp and trainee carpet fitters and
trainee floor layers servmg under contract of .
trameeshlp..\.- ......................................... - 315 -

(d) Learners in the second ycar of ]eamcrshlp re-
gistered under the provisions of the Former _
AFFEIMENE: & s iR s 328

{c) Tradesmen, Class 3, trainee tradesmcn Class
3, and lhe ‘following categones of employees
‘registered under the prov:smns of the Former
Agreement: Learners in the third year of
learnership, waterproofing team leaders, join-
ery assemblers, trainee. machine A operators
during second. year' of traineeship, trainee’,
blocklayers during year of traineeship and ap- .
prentices in the second year of apprenticeship 393

(f) Tradesmen, Class:2.:traince tradesmen; Class’
2, and the following categoncs of employees
registered uner the provisions of the Former
Agreement: Learners in the fourth year of
learnership, artisans' assistants, blocklayers,
carpet fitters, assistant floor layers. machine .7 .

" operators and apprenuccs m the thlrd year of PR

apprenticeship ... A 536

(g) Drivers/Plant Operators:

(i) Drivers of motor vehicles or operators. .
of power-driven plant which require the
" driver or operator to be in possession of
a Code 10 Licence (6 500 kg and over)
-or a Code 11 Licence (horse and trailer) 424

(i) Drivers of motor vehicles or operators

of power-driven plant which require the

- driver or.operator to be in possession of
a Code 9 Licence (3 000 kg to 6 500 kg) 362

(i) Drivers of all other motor vehicles
(Code 8 Licence) and operators of a :
hoist or drivers of dumpers... 314

(h) (l} Artisans engaged in the performam.e of
. skilled work in all trades. including
carpet - layers, ceiling and/or partition
erectors, glaziers, roofers, floor layers,
water-proofers, motor and plant me-

i chanics and fitters and turners............. 713
L () Craftsmen (including master cra[tsmen
"+ . per the Former.Agreement) ... 804 -
(i) Employees’ erigaged in patrolling premises and :
guardmg pmpert) .................................. R148.00
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(2) Vervang subklousule (6) (a) (ii) deur die volgende:

*(ii) ondanks voorbehoudsbepaling (i) hiervan, 'n werknemer nie
geregtig is op besoldiging ten opsigte van sodanige openbare vakan-
siedag of -dae nie indien hy gedurende die spesificke betaalweek
waarin s0 'n vakansiedag of -dae val, gewone werktyd verloor het:
Met dien verstande dat gewone werktyd verloor weens omstandig-
hede buite sy beheer, soos gure weer, 'n tekort aan boumateriaal of
werk, sickte gestaaf deur ’n mediese sertifikaat of afwesigheid met
die werkgewer se verlof, vir die toepassing van hierdie klousule nie as
verlore gewone werktyd geag moet word nie.™.

7. KLOUSULE 17.—BETALING VAN LONE EN
OORTYDBESOLDIGING

Vervang subklousule (5) (d) deur die volgende:

*(5) (d) met die skriftelike toestemming van sy werknemer 'n
bedrag vir die terugbetaling of gedecltelike terugbetaling van 'n
lening of voorsKot op sy loon wat so 'n werknemer aan sy werkgewer
verskuldig is of vir goedere op versoek van die werknemer deur die
werkgcwcr aangekoop: Met dien verstande dat sodanige aftrekking
in'n bepaalde wcek hoogstens 'n derde van die werknemer se totale
besoldiging is;”".

8. KLOUSULE 28. —VAKANSIEFONDS EN VERLOFBETALING

(2) Substitute the following for subclause (6) (a) (ii):

“(ii) notwithstanding the provisions of proviso (i) hereof, an
employee shall not be entitled to any remuneration in respect of such
public holiday/s if he has lost normal working time in the specific pay-
week in which such holiday falls: Provided that normal working time
lost due to circumstances beyond his control such as inclement
weather, shortage of materials or work, illness supported by a doc-
tor’s certificate or absence with the employer’s consent, shall, for the
purpose of this dausc not be rex.ogmsed as normal working time lost
by the employee.”.

7. CLAUSE 17.—PAYMENT OF WAGES AND OVERTIME
Substitute the following for subclause (5) (d):

“(5) (d) with the written consent of his employee, a deduction in
respect of the repayment or part repayment of any loan or advance
on wages owing by such employee to his employer or for goods pur-
chased at the request of the employee by the employer: Provided that
such deduction shall not in any one week be more than one third of
the employee’s total remuneration;”

8. CLAUSE 28.—HOLIDAY FUND AND LEAVE PAY
In subclause (1), substitute the following for the existing table:

In subklousule (1), vervang die bestaande tabel deur die volgende: “Class of employee Parwiik
“Klas werknemer Per week R
R Employees for whom wages are prescribed in—
Werknemers vir wie lone voorgeskryf word in— (i) clause 16 (1) (b} ..................... 7,20
(ii) clause 16 (1) (2) and (€) ..evvvnieieinininininiaannnn. 10,40
Klousule 16 (1) {B) -.eeevereririineriiiiiriesnianerinanas ;
((l:; klgzzt:llz }g 83 ?:3 en (o) “-;jg (1}1) clause 16 (1) (d) and (§) (i) ... 10,80
T T P —— 10.80 (;3 e g; ?‘; ’(E)g) () and ()evecinrnsrnessernnas o
(iv) klousule 16 (1) (e), (g) (i) en (i) .ooveeeremrnrnnnnans 12,80 (vi) dause 16 (1) (% """"""""""""" 17‘ 60
(v) klousule 16 (1), (£) (1) -vvvvvmmeiiienciinriniiinnnnees 15,20 s B T PR :
(Vi) KIOWSUIE 16 (1) (E). e vverrrmrerormeeeomeerersessrreeen 17,60 (vi1) clause 16 (1) (1) () cossiorasscnmsosnssimmssassnonsarone 26,00
(vii) Klousule 16 (1) (1) (i) -oooooverrerorerorerseeerreesenns 26,00 {itl) clanse 16.C1) (W) () e inbionisbitiionaniat 29.20 ™.
(viii) klousule 16 (1) () (i) ..eoervrrrimvirrnninirarieiinnans 29,20".
9. CLAUSE 29.—PENSION OR LIKE FUND
9. KLOUSULE 29. —PENSIOEN- OF SOORTGELYKE FCiNDS In subclause (1) (a), substitute the following for the existing table:

In subklousule (1) (a), vervang die bestaande tabel deur die vol-
gende:

“Klas werknemer Pél_' week
P = R
Werknemers vir wie lone voorgcsl_:'ry_f word in—

(i) Klousule 16 (1) (B) c.ovvovvreeeerenerierereeecneenns .| 14,00
(ii) klousule 16 (1) (@) en(C)....oveverivimuimmiinninnnnnn 20,00
(iii) klousule 16 (1) (d) en (g) (iii) ... veeremeeeene | 20,80
(iv) klousule 16 (1) (e), (g) (ii) en (i) teeeeenreerinneenes | 25,20
(v) klousule 16 (1) (g) (i) 30,00
(vi) Klousule 16 (1) (F).veeeiriimrniceeieiiiiiiiininieinnes 34,40
{vii) klousule 16 (1) (h) (i} 43,60

(viii) klousule 16 (1) (h) (ii) 49,20,

10. KLOUSULE 30.—AFTREKKING VIR SIEKTEBYSTAND
In subklousule (1), vervang die syfer “R1" deur die syfer “R1,50™.

11. KLOUSULE 31.—SIEKEFONDS VIR DIE BOUNYWERHEID

(1) In subklousule (2) (a} (i), vervang die syfer “R1" deur die syfer
“R1,30".

(2) In subklousule (2) (a) (u), vervang die syfer “R4” deur die syfer
“R4,80".

(3) Skrap subklousule (4) (d).

(4) Vervang subkiousule (4) (f) deur die volgende:

*(f) Die Fonds moet die bydraes vir die Vakansie- en die Pensioen-
fonds in hierdie Ooreenkoms voorgeskryf, en die bydrae voorgeskryf
in die Ooreenkoms vir die Mediese Hulpfonds van die Bounywerheid

ten behoewe van so 'n werknemer uit sy algemene fonds bly uit-
betaal.”.

*Class of employee Per week
: R
Employees for whom wages are prescribed in—
(i) clause 16 (1) (b) .oovvvriiiiiiiiiiisinieen 14,00
(ii).clause 16 (1) (@) and (€} +.vvvevvvemminiciiiiinnnns 20,00 |
(1ii) clause 16 (1) (d) and (g) (iii) .. i | 280
(iv) clause 16 (1) (e), (g) (u) and (1) ................... 25,20
(v) clause 16 (1) (g) (i) ... reeeenrenneennesanenens | 30,00
(vi) clause 16 (1) (£)..ccovmrmmvimrmmmmrinieniiiiiiiiiinens 34,40
(vii) clause 16 (1) (h) (i) .ocvvmrviriieiimiiniiiiiiin 43,60
(viii) elause 16 (1) (h) (i) ccoeooovviiiinininieeneniennn | 49,20 .7

_ 10. CLAUSE 30.—SICK BENEFIT DEDUCTION
In subclause (1), substitute the figure *'R1,50" for figure “R1".

11. CLAUSE 31. —SICK PAY FUND FOR THE
BUILDING INDUSTRY

(1) In subclause (2) (a) (i), substitute the figure “R1,30” for the
figure “R1".

(2) In subclause (2) (a) (ii), substitute the figure “*'R4,80" for the
figure “R4™,

{3) Delete subclause'(4) (d).

(4) Substitute the following for subclause (4) (f):

“*(f) The Fund shall from its general funds continue to pay, on
behalf of such employee, the contributions to the Holiday Fund and
Pension Fund prescribed in this Agreement and the contribution
prescribed in the Agreemenl for the Building Industry Medical Aid
Fund.".
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12. KLOUSULE 32.— VAKVERENIGINGLEDEGELD

Vervang die ecerste paragraaf van subkloasulc (1) deur die vol-
gende:

(1) Elke werkgewer moet 'n bedrag van R1,50 as ledegeld wat aan
die vakverenigings betaalbaar is, aftrek van die besoldiging wat elke
week verskuldig is aan elkeen van sy werknemers wat lid is van enig-
een van die vakverenigings wat 'n party by die Qoreenkoms is en vir
wie lone in klousule 16 (1) (h) \foorgeskr)’f word, en elke werkgewer
moet voordat hy 'n werknemer in diens neem vir wie lone in klousule
16 (1) (a) tot (g) en (i) voorgeskryf is, van sodanige werknemer vereis
om 'n geldende bydraeboek voor te 1€, en indien sodanige bydrae-
boek bewys bevat dat die betrokke werknemer lid is van die vakver-
enigings wat partye by hierdie Ooreenkoms is, moet sodanige werk-
gewer 'n bedrag van 60 sent as vakverenigingledegeld aftrek van die
besoldiging wat elke week aan sodanige werknemer verskuldig is in

die geval van 'n werknemer vir wie lone in subklousule 16 (1) (a), (b) :

en (c) voorgeskryf word, en 90 sent per week in die geval van 'n
werknemer vir wie lone in subklousule 16 (1) (d) tot (g) en (i) voor-

geskryf word.”
Geteken te Kaapstad op hede die 7de dag van Augustus 1989.

H. MCCARTHY,
Voorsitter.

A. C. DENNIS,
Ondervoorsitter. -
J. J. KITSHOFF,
Sekretaris.

No. R. 2323 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, WESTELIKE PROVINSIE.—
WYSIGING VAN MEDIESE HULPFONDS-
OOREENKOMS

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms
genoem) wat in die Bylae hiervan verskyn en betrek-
king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van 1 November 1989 en vir die
tydperk wat op 31 Maart 1993 eindig, bindend is vir
die werkgewersorganisasies en die vakverenigings
wat die Wysigingsooreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van ge-
noemde organisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet
dat die bedpalmgs van die Wysigingsooreenkoms, uit-
gesonderd dié vervat in klousule 1 (1) (a), met ingang
van 1 November 1989 en vir die tydperk wat op
31 Maart 1993 eindig, bindend is vir alle ander werk-

ewers en werknemers as dié¢ genoem in paragraaf
%a) van hierdie kennisgewing wat betrokke 1s by of in
diens is in genoemde Onderneming, Nywerheid, Be-
dryf of Beroep in die gebiede in klousule 1 van die
Wysigingsooreenkoms gespesifiseer.

E. VAN DER M. LOUW,
Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID
; (WESTELIKE PROVINSIE)
OOREENKOMS

ooreenkomsug diec Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die

Master Builders’ and Allied Trades Association (West Cape)

Master Masons’ and Quarry Owners’ Association (South Africa)

wat sy lede in die Monumentklipmesselnywerheid verteenwoordig

12. CLAUSE 32.—TRADE UNION SUBSCRIPTIONS
Substitute the following for the first paragraph of subclause (1):
“(1) Every employer shall deduct an amount of R1,50 for trade

"union subscriptions payable from the remuneration due every week

to each of his employees whoris a member of any of the trade unions
which is a party to the Agreement and for whom wages are prescribed
in clause 16 (1) (h) and every employer shall, before engaging any
employee for whom wages are prescribed in clause 16 (1) (a) to (g)
and (i) demand from such employee the production of a current
contribution book, and should such book contain proof that the em-
ployee concerned is a member of any of the trade unions who are
parties to this Agreement, then such employer shall deduct 60 cents
for trade union subscriptions payable from the remuneration due
every week to such employee in the case of an employee for whom
wages are prescribed in clause 16 (1) (a), (b) and (c), and 90 cents per
week in the case of an employee for whom wages are prescribed in
clause 16 (1) (d) to (g) and (i)."

Signed at Cape Town this 7th day of August 1989.
H. McCARTHY,
Chairman.
A. C. DENNIS,
Vice-Chairman.
J. J. KITSHOFF,

Secretary.

No. R. 2323 27 October 1989
LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY, WESTERN PROV-
INCE. — AMENDMENT OF MEDICAL AID FUND
AGREEMENT

[, Eli van der Merwe Louw, Minister of Manpower,
hereby —

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from 1 November 1989 and for the period ending
31 March 1993, upon the employers’ organisations
and the trade unions which entered into the Amend-
ing Agreement and upon the employers and em-
ployees who are members of the ‘iald orgamsauons or
unions; and -

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending
Agreement, excluding those contained in clause 1 (1)
(a), shall be binding, with effect from 1 November
1989 and for the period ending 31 March 1993, upon
all employers and employees, other than those re-
ferred to in paragraph (a) of this notice, who are
engaged or employed in the said Undertaking, Indus-
try, Trade or. Occupation in the areas specified in
clause 1 of the Amending Agreement.

-E. VAN DERM. LOUW,

Minister of Manpower.
SCHEDULE

[NDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY
(WESTERN PROVINCE)
AGREEMENT -
in accordance with the provisions of the Labour Relations Act, 1956
made and entered into by and between the
Master Builders’ and Allied Trades Association (West Lape)

Master Masons’ and Quarry Owners’ Association (South Africa)
representing its members in the Monumental Masonry Industry
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(hierna die “werkgewers” of die “werkgewersorganisasie” genoem),
aan die een kant, en die

Amalgamated Society of Woodworkers of South Africa
Amalgamated Union of Building Trade Workers of South Africa
South African Operative Masons’ Society
South African Woodworkers’ Union
Building Workers’ Union
(hierna die “werknemers” of die “vakverenigings” genoem), aan die
ander kant, :

wat die partye is by die Nywerheidsraad vir dic Bounywerheid (Wes-
telike Provinsie),

om dic Mediese Hulpfondsooreenkoms, gepubliseer by Goewer-
mentskennisgewing No. R. 1280 van 27 Junie 1980, soos gewysig en
verleng by Goewermentskennisgewings Nos. R. 2283 van 28 Oktober
1981, R. 2351 van 29 Oktober 1982, R. 2158 van 30 September 1983,
R. 962 van 11 Mei 1984, R. 2123 van 21 September 1984, R. 728 van 4

Aprii 1985, R. 33 van 28 Februarie 1986 en
R. 503 van 23 Maart 1989, te wysig.
1. TOEPASSINGSBESTEK

(1) Hicrdie Qoreenkoms moet in dic Bou- en Monumentklip-
messelnywerhede nagekom word—

(a) deur alle werkgewers wat lede van die wcrkgewersofgani-
sasies is en deur alle werknemers wat lede van die vakvereniging is;

(b) in die Boland en in die Kaapse Skiereiland.

(2) Ondanks subkiousule (1) (a) is hierdie Ooreenkoms—

(a) ten opsigte van die Kaapse Skiereiland slegs van toepassing
op werknemers vir wie lone voorgeskryf word in klousule 16 (1) (h)
van dic Qoreenkoms gepubliseer by Goewermentskennisgewing
No. R. 504 van 23 Maart 1989, insluitende enige wysiging of ver-
lenging daarvan, of enige daaropvolgende Qoreenkoms (hierna die
“Skiereiland Ooreenkoms™ genoem);

(b) ten opsigte van die Boland slegs van toepassing op werk-
nemers (uitgesonderd leerlinge) vir wie lone voorgeskryf word in
klousule 16 (1) (f), (g), (h) en (m) van die Ooreenkoms gepubliseer
by Goewermentskennisgewing No. R. 460 van 18 Maart 1988,
insluitende enige wysiging of verlenging daarvan, of enige daarop-
volgende Ooreenkoms (hierna die “Boland Ooreenkoms”
genoem).

2. KLOUSULE 9.—BYDRAES
(1) In subklousule (1), vervang “R14,40" deur “R17,60”,
(2) In subklousule (2), vervang “R7,20" deur *R8,80".
(3) In subklousule (10), vervang “R14,40” deur “R17,60".
Geteken te Kaapstad op hede die 7de dag van Augustus 1989.

H. McCARTHY, |
Voorsitter.

A. C. DENNIS,
Ondervoorsitter.

J. J. KITSHOFF,
Sekretaris.

No. R. 2324 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

INTREKKING VAN GOEWERMENTSKENNIS-
GEWINGS. — BOUNYWERHEID, WESTELIKE
PROVINSIE

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, trek hierby, kragtens artikel 48 (5) van die Wet
op Arbeidsverhoudinge, 1956, Goewermentskennis-
%ewin Nos. R. 460 van 18 Maart 1988, R. 1471 van 22

ulie 1988 en R. 2214 van 28 Oktober 1988 in met in-
gang van 1 November 1989 in die geval van klousules 1
en 16 (1), en met ingang van die eerste loonweek wat
begin op of na genoemde datum in die geval van klou-
sules 2 tot 15 en 16 (2) tot 41 van Hoofstuk I en
Hoofstuk II.

E. VANDERM. LOUW,
Minister van Mannekrag.

(hereinafter referred to as the “‘employers™ or the “employers’ orga-
nisations’"), of the one part, and the

Amalgamated Society of Woodworkers of South Africa

Amalgamated Union Building Trade Workers of South Africa

South African Operative Masons’ Society

South African Woodworkers’ Union

Building Workers” Union

(hereinafter referred to as the “‘employees™ or the “trade unions™),
of the other part,

being the parties to the Industrial Council for the Building Industry
(Western Province),
to amend the Medical Aid Fund Agreement published under
Government Notict No. R. 1280 of 27 June 1980, as amended and
extended by Government Notices Nos. 'R. 2283 of 28 October 1981,
R. 2351 of 29 October 1982, R. 2158 of 30 September 1983, R. 962 of
11 May 1983, R. 2123 of 21 September 1984, R. 728 of 4 April 1985,
R. 336 of 28 February 1986 and R. 503 of 23 March 1989. :

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the Building
and Monumental Masonry Industries—

(a) by all employers who are members of the employers’ organi-
sations and by all employees who are members of the trade unions;
(b) in the Boland and in the Cape Peninsula.

(2) Notwithstanding the provisions of subclause (1) (a), the terms
of this Agreement shall— '

(a) in respect of the Cape Peninsula only apply to employees for

whom wages are prescribed in clause 16 (1) (h) of the Agreement

. published under Government Notice No. R. 504 of 23 March 1989,

including any amendment or extension thereof, or any succeeding

Agreement (hereinafter referred to as the “Peninsula
Agreement");

(b) in respect of the Boland only apply to employees (excluding
learners) for whom wages are prescribed in clause 16 (1) (f), (g),
(h) and (m) of the Agreement published under Government Notice
No. R. 460 of 18 March 1988, including any amendment or ex-
tension thereof, or any succeeding Agreement (hereinafter re-
ferred to as the “Boland Agreement™).

2. CLAUSE 9.— CONTRIBUTIONS
(1) In subclause (1), substitute “R17,60 for “R14,40".
(2) In subclause (2), substitute *‘R8,80" for “R7,20.”
(3) In subclause (10), substitute “R17,60" for “R14,40.”
Signed at Cape Town this 7th day of August 1989.
H. McCARTHY, '
Chairman.

A. C. DENNIS,

‘Vice-Chairman.

J. J. KITSHOFF,
Secretary.

No. R. 2324 27 October 1989
LABOUR RELATIONS ACT, 1956

CANCELLATION OF GOVERNMENT NO-
TICES.—-BUILDING INDUSTRY, WESTERN
PROVINCE

I, Eli van der Merwe Louw, Minister of Manpower,
hereby, in terms of section 48 (5) of the Labour Rela-
tions Act, 1956, cancel Government Notices Nos.
R. 460 of 18 March 1988, R. 1471 of 22 July 1988 and
R. 2214 of 28 October 1988, with effect from 1 No-
vember 1989 in the case of clauses 1 and 16 (1), and
with effect from the first payweek commencing on or
after the said date in the case of clauses 2 to 15 and 16
(2) to 41 of Chapter I and Chapter II.

E. VANDERM. LOUW,
Minister of Manpower.
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No. R. 2325 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, WESTELIKE PROVINSIE —
HERBEKRAGTIGING VAN OOREENKOMS VIR
DIE BOLAND

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, verklaar hierby—

(a) kragtens 48 (1) (a) van di¢ Wet op Arbeidsver-
houdinge, 1956, dat die bepalings van die Ooreen-
koms wat in die Bylae hiervan verskyn en betrekking
het op die Onderneming, Nywerheid, Bedryf of Be-
roep in die opskrif by hierdie kennisgewing vermeld,
met ingang van 1 November 1989 in die geval van
klousules 1 tot 4 en 10 (1), en met ingang van die
eerste loonweek wat begin op of na genoemde datum
in die geval van klousules 5 tot 9 en 10 (2) tot 15, en
vir die tydperk wat op 31 Maart 1991 eindig, bindend
is vir die werkgewersorganisasie en die vakvereni-
gings wat genoemde Ooreenkoms aangegaan het en
vir die werkgewers en werknemers wat lede van ge-
noemde organisasie of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Ooreenkoms, uitge-
sonderd dié vervat in klousules 1 (1) (a), 2, 3, 13 en
15, met ingang van 1 November 1989 in die geval van
klousules 1, 4 en 10 (1) en met ingang van die eerste
loonweek wat begin op of na genoemde datum in die
geval van klousules 5 tot 9, 10 (2) tot 12 en 14, en vir
die tydperk wat op 31 Maart 1991 eindig, bindend is
vir alle ander werkgewers en werknemers as dié
genoem in paragraaf (a) van hierdie kennisgewing

wat betrokke is by of in diens is in genoemde

Onderneming, Nywerheid, Bedryf of Beroep in die

gebiede in klousule 1 van genoemde Ooreenkoms'

. gespesifiseer.

E. VAN DER M. LOUW,
Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID
(WESTELIKE PROVINSIE)

OOREENKOMS -

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit _c_lcurJ

en aangegaan tussen die

Master Builders’ and Allied Trades Association (West Cape)

(hierna die “werkgewers” of die “‘werkgewersorganisasie™ genoem),
aan die een kant, en die

Amalgamated Society of Woodworkers

Amalgamated Union of Building Trade Workers of South Africa
Building Workers’ Union

South African Operative Masons’ Society

South African Woodworkers' Union

(hierna die “werknemers™ of die * vakveremgmgs genoem} aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die bounywerheid
(Westelike Provinsie),

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing No.

R. 460 van 18 Maart 1988, soos gewysig deur Goewermentskennis-

gewing No. R. 1471 van 22 Julie 1988 en R. 2214 van 28 Okiober
1988, te wysig,.
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No.R.2325 27 October 1989
* LABOUR RELATIONS ACT, 1956

'BUILDING - INDUSTRY, WESTERN PRO-

VINCE.—RE-ENACTMENT OF AGREEMENT
FOR THE BOLAND

I, Eli van der Merwe Louw, Minister of Manpower,
hereby —

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Undertaking, Industry,
Trade or Occupation referred to in the heading to
this notice, shall be binding, with effect from 1 No-
vember 1989 in the case of clauses 1 to 4 and 10 (1),
and with effect from the first payweek commencing
on or after the said date in the case of clauses 5 to 9
and 10 (2) to 15 and for the period ending 31 March
1991, upon the employers’ organisation and the trade
unions which entered into the said Agreement and

.upon the employers and employees who_are mem-
bers of the said organisation or unions; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (a), 2, 3, 13
and 15, shall be binding, with effect from 1 No-

- vember 1989 in the case of clauses 1, 4 and 10 (1) and
with effect from the first payweek commencing on or
after the said date in the case of clauses 5 t0 9, 10 (2)
tp 12 and 14, and for the period ending 31 March
1991, upon all employers and employees other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified
in clause 1 of the said Agreement.

E. VAN DER'M. LOUW,
Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY
(WESTERN PROVINCE)
AGREEMENT
in accordance with the provisions of the Labour Relations Act, 1956,
made and emered into by and between the ~ _
Master Builders’ and Allied Trades Association (West Cape)

(hereinafter refered to as the “employers” or the “‘employers’ organi-
sation™), of the one part, and the :

Amalgamated Society of Woodworkers

Amalgamated Union of Building Trade Workers of South Africa
Building Workers’ Union

South African Operative Masons’ Society

South African Woodworkers Union

(hereinafter referred to as the “employees™ or the “‘trade unions™),
of the other part.

being the parties to the Industrial Counc:l for the Building Industry
(Western Province), |

to amend the Agreement published under Government Notice No.
R. 460 of 18 March 1988, as amended by Government Notices Nos.
R. 1471 of 22 July 1988 and R. 2214 of 28 October 1988.
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- 1. TOEPASSINGSBESTEK

(1) Hierdie Qoreenkoms moet in die Bounywerheid nagekom
word —

(a) deur alle werkgewers wat lede van die werkgewersorganisa-
sie is en deur alle werknemers wat lede van die vakverenigings is;

(b) in die landdrosdistrikte Paarl, Wellington, Stellenbosch,
Kuilsrivier (uitgesonderd die gedeeltes van laasgenoemde twee dis-
trikte wat voor die publikasie van Goewermentskennisgewing No.
283 van 2 Maart 1962 binne die landdrosdistrik Bellville geval het),

‘Somerset-Wes [uitgesonderd daardie gedeelte wat voor 9 Maart
1973 (Goewermentskennisgewing No. 173 van 9 Februarie 1973)
binne die landdrosdistrik Wynberg geval het], Strand en Malmes-
bury (uitgesonderd daardie gedeelte wat voor dic publikasie van
Goewermentskennisgewing No. 171 van 8 Februarie 1957 binne
die landdrosdistrik Bellville geval het).

(2) Ondanks subklousule (1) (a) is hierdie Ooreenkoms—

(a) van toepassing op slegs dié klasse werknemers vir wie lone in
hierdie Ooreenkoms voorgeskryf word en op leerling-
ambagsmanne;

(b) van toepassing op vakleerlinge slegs in dié mate waarin dit
nie onbestaanbaar is met die Wet op Mannekragopleiding, 1981, of
‘met 'n kontrak daarkragtens aangegaan of voorwaardes daarkrag-
tens voorgeskryf nie;

(c) van toepassing op kwekelinge slegs in dié mate waarin dit nie
onbestaanbaar is met die Wet op Mannekragopleiding, 1981, of
voorwaardes daarkragtens voorgeskryf nie;

(d) van toepassing op “slegs-arbeid”-kontrakteurs, werkende
vennote en werkende direkteurs;

(e) nie van toepassing nie op universiteitstudente en gegra-
dueerdes in die bouwetenskap en konstruksietoesighouers en
ander persone wat praktiese werk doen ter voltooiing van hul aka-
demiese opleiding;

(f) van toepassing op voormanne;

(g) nie van toepassing nie op werknemers in die elektrotegniese
ambagte en op administratiewe personeel

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op dié datum wat die Minis-
ter van Manniekrag krag(ens artikel 48 van die Wet vasstel en bly van
krag tot 31 Maart 1993 of vir sodanige tydperk as wat hy mag bepaal.

. SPESIALE BEPALINGS

Klousules 5 (2), 17 (4) (b), 26, 28 (5) (c) 30, 32, 33 en 36 van die
Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 460
van 18 Maart 1988 soos gewysig by Goewermentskennisgewings Nos.
R. 1471 van 22 Julic 1988 en R. 2214 van 28 Oktober 1988 (hierna die
“Vorige Ooreenkoms” genoem) en soos verder van tyd tot tyd gewy-
sig, is van toepassing op werkgewers en werknemers.

4. ALGEMENE BEPALINGS

Klousules 3 tot 5 (1), 6 tot 17 (4) (a), 17 (4) (c) tot 25, 27 tot 28 (5)
(b), 28 (5) (d) tot 29, 31, 34, 35 en 37 tot 40 van die Vorige Ooreen-
koms, soos van tyd tot tyd gewysig, is van toepassing op werkgewers
en werknemers.

5. KLOUSULE 3.— WOORDOMSKRYWING

(1) Voeg die volgende omskrywings in na die omskrywing *“vak-
leerling”:

* ‘Gebied A’ die landdrosdistrikte Paarl, Wellington, Stellen-
bosch, Kuilsrivier (uitgesonderd die gedeeltes van laasgenoemde
twee distrikte wat voor die publikasie van Goewermentskennisge-
wing No. 283 van 2 Maart 1962 binne die landdrosdistrik Bellville
geval het), Somerset-Wes [uitgesonderd daardie gedeelte wat voor
9 Maart 1973 (Goewermentskennisgewing No. 173 van 9 Februarie
1973) binne die landdrosdistrik Wynberg geval het] en Strand;

‘Gebied B’ die landdrosdistrik Malmesbury (uitgesonderd daardie
gedeelte wat voor die publikasie van Goewermentskennisgewing No.
171 van 8 Februarie 1957 binne die landdrosdistrik Bellville geval
het);™.

(2) Voeg die volgende omskrywings in na die omskrywing
“bootsmanstoe!”:

* ‘blok” 'n muureenheid waarvan die vlakafmetings of langer as
300 mm of hoér as 150 mm is;

1. SCOPE OF APPLICATION

(1) The terms of this Agreement shall be observed in the Bunldmg
Industry—

(a) by all employers who are members of the employers’ organi-
sation and by all employees who are members of the trade unions;

(b) in the Magisterial Districts of Paarl, Wellington, Stellen-
bosch, Kuils River (excluding any portions of the last-mentioned
two districts which, prior to the publication of Government Notice
No. 283 of 2 March 1962, fell within the Magisterial District of
Bellville), Somerset West [excluding that portion which, prior to 9
March 1973 (Government Notice No. 173 of 9 February 1973), fell
within the Magisterial District of Wynherg] Strand and Malmes-
bury (excluding that portion which prior to the publication 6f Gov-
ernment Notice No. 171 of 8 February 1957, fell within the Magis-
terial District of Bellville). !

(2) Notwithstanding the provisions of subclause (I) (a), the terms
of this Agreement shall—

(a) apply only to those classes of employees for whom wagcs are
prescribed in this Agreement and to learner artisans;

(b) apply to apprentices only in so far as they are not inoonsistent
with the provisions of the Manpower Training Act, 1981, or any
contract entered into or any conditions fixed thereunder; :

(c) apply to trainces only in so far as they are not inconsistent
with the provisions of the Manpower Training Act, 1981, or any
conditions fixed thereunder;

(d) apply to “labour-only” contractors, workmg partners and
working directors;

() not apply to university swdents and graduates in' buuldmg
science and construction supervisors and other such persons dmng
practical work in the completion of the:r acadelmc trammg

(f) apply to foremen;

(g) not apply to employeeb in lhe electncal tracles and adminis-
trative staff.

2. PERIOD OF OPERATION OF ACREMNT

This Agreement shall come into opération oni such date as may be
specified by the Minister of Manpower in terms of section 48 of the
Act and shall remain in force until 31 March 1993 or, for such penod
as he may determine.

3. SPECIAL PROVISIONS . -

The provisions of clauses 5 (2), 17 (4) (b), 26, 28 (5) (c) 30,:32, 33

and 36 of the Agreement published under Government Notice R.. 460

of 18 March 1988, as amended by Government Notices R. 1471 of 22

July 1988 and R. 2214 of 28 October 1988 (hereinafter referred to as

the “Former Agreement”), and as further amended from time to
time, shall apply to employers and employees

4. GENERAL PROVISIONS
The provisions of clauses 3 to 5 (1), 6 to 17 (4) (a), 17 (4) (c) to 25,
27 to 28 (5) (b), 28 (5) (d) to 29, 31, 34, 35 and 37 to 40 of the Former
Agreement as amended from time to time, shall apply to employers
and employees.

Faph A

5. CLAUSE 3. —-DEFINITIONS

(1) Insert the following definitions after the definition “appren-
tice™:

* *Area’ means the Magisterial Districts of Paarl, Wellington, Stel-
lenbosch, Kuils River (excluding any portions of the last-mentioned
two districts which, prior to the publication of Government Notice
No. 283 of 2 March 18962, fell within the Magisterial District of
Bellville), Somerset West [excluding that portion which, prior to 9
March 1973 (Government Notice No. 173 of 9 February 1973), fell
within the Magisterial District of Wynberg] and Strand;

‘Area B’ means the Magisterial District of Malmesbury (excluding
that portion which, prior to the publication of Government Notice
No. 171 of 8 February 1957, fell within the Magisterial District of
Bellville;”.

(2) Insert the following definitions after the definition “boatswain’s
chair™:

* ‘block’ means a walling unit of which the face dlmensmns exceed
either 300 mm in length or 150 mm in height;
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‘blokléer’ 1emand wat ouer as 21 jaar is, wat by die Raad geregi-
streer is en aan wie die Raad die nodige registrasiekaart uitgereik het,
wat blokke soos in hierdie Ooreenkoms omskryf, 1¢ op enige soort
konstruksie of wat plaveiplatblokke vooraf gevormde betongeute en
randstene 1, maar wat geen bakstene van watter grootte of soort ook
al mag 18 nie behalwe waar dit vir verbanddoeleindes nodig is;”.

(3) Vervang dlc omakrywmg “slegs-arbeid- kqntrak” deur die vol-
gende

t ‘slegs—arbeld-kontrak‘. n kontrak mgevolga waarvan 'n werk- '

-gewer onderneem om werk te doen waarvoor hy slegs betaal sal word
vir die verskafﬁng van sy eie arbeid asook die van sy werknemers, en

ingevolge waarvan die werkgewer nie verantwoordelik is vir die beta- -

ling van enige vervaardlger of handelaar wat in die gewone loop van
sake goedere of materiaal aan die Bounywerhc:d verskaf, vir emge
materiaal wat vir die uitvoering van die werk gebrulk sal word nie;’

6. KLOUSULE 4, ~REGISTRASIE VAN WERKGEW'ERS
(1) Vervang subklousule (2) deur die volgende

-*(2) Waar die werkgewer 'n- vennootskap, maatskappy of bcslote .

korporasxe is, moet die inligting wat by subklousule (1) (a) en (b)
vereis word, aan die Raad verstrek word ten ops1gte van elke ven-
noot; direkteur, bestuurder of sekretans, en in die- geval van 'n
'maatskappy of beslote korporasic moet 'n gesertifiseerde afskrif van
die Sertifikaat van Inkorporasie ultgerenk deur die Régistrateur van
Maatskappye en Korporasws by reglstrasw as.’'n werkgewer aan die
Raad verskaf word.”. -
(2) Vervang subklousule (7) (b) deur dle volgendc,

“(7) (b) Ondanks andersluidende bepalings in hierdie Qoreenkoms
vervat, moet die waarborg vir minstens R750 wees in die- geval van
Geb:ed A en minstens R500 in die geval van Gebied B en dit hoef nie

‘meer as Vir R10 000 te wees me, ongeag dne aantal werknemers in |

‘diens van dle werkgewer

7. KLOUSULE l(l.—VERBOD OP STUKWERK, TAAKWERK EN
KONTRAKTE VIR SLEGS-ARBEID ’
Vervang subklousulé (3} (b) deur die volgende: '

“Geen prinsipaal mag toelaat dat enige werk op 'n kontrakbasis
deur ’n slegs-arbeid-kontrakteur-op die prinsipaal se perseel verrig
word nie, tensy sodanige slegs—arbeld -kontrakteur by die Raad gere-
gistreer is as'n werkgewer ingevolge klousule 4, en die onus rus op
‘die prinsipaal wat toelaat dat die werk verrig word, om toe te sien dat
die betrokke slcgs-arbeid-kontrakteur aldus geregistreer is.’

8. KLOUSULE 13.—WERKURE, GEWONE EN OORTYD-, EN
BETALING VIR OORTYDWERK
' Vervangsubklousule 7 (e) deur die volgende:
“(e) in die geval van 'n nagwag wat meer-as s¢s dae in enige week

‘werk, 'n addisionele bedrag gelyk aan 'n derde van sy gewone week- .

loon eri indien hy werk verrig op enige van die openbare vakansiedae
in subklousule 16.(6) bedoel, ongeag die weekdag waarop-die vakan-

siedag val, moet die werkgewer hom 'n bedrag gelyk aan twee dae se

betaling betaal ten 0ps1gte van sodamge dag gewerk i

9. KLOUSULE lS.—JAARLlKSE VERIOF EN OPENBARE
VAKANSIEDAE

Vervang éubklousule (1) (b) deur die volgende:

“(b) op 'n openbare vakansiedag, tensy daar skriftelik toestem- |

ming van dic Raad vooraf verkry is.”.

© 10. KLOUSULE 16.—LONE
(1) Vervang die tabel in subklousule (1) deur die volgende:

“Gebied A Gebied B
Sent per uur Sent per uur
(a) Algemene werker.........oiivvminnnnan - 255 191
(b) Hyserbediener:.......... oy J267 0 200
(c) Kraghyskraandrywer .........c..cooen. - 279- 209
Vioerskuurder..........cooeniieeennenns 279 209 -
Klippoleerder en terrazzowerker ... 279 T 209
(d) Leerling-ambagsman: - ) @
(i) Eerstejaar......cooeveieinnnss 274 205
(i) Tweedc-jaar....‘.'.-“m..“..... 311 233.
(iti) Derde jaar... 368 276
(iv) Vierde jaar ............. 480 | - 360
(e) Ambagsman se asmstcnthlok]éer 480 360
(f) Ambagsman ........ccoorememeiinennienne - 630 473
(g) Vakman en Voorman 709 532

(h) Meestervakman.................. '....::: 788 501

‘blocklayer’ means any person over the age of 21 years who is
registered with the Council and who has been issued with the appro-
priate registration card by the Council, who is engaged in the laying
of blocks as defined in this Agreement, on any type of construction,
or the laying of paving slabs, precast concrete channels and kerbs, but
who shail not be permitted to lay bricks of any size or type, except

_where these are required for bonding purposes;”’.

(3) Substitute the following for the definition of “labour-onlj.r con-

tract”:

, ‘labour-only contract’ means a contract in terms of whlch an
employcr undertakes to do work for which he is to be paid only for
the provision of his own labour, mcludmg the labour of his em-
ployees, and where such employer is not responsible in terms of the
contract for paying any manufacturers or merchants who, in the ordi-
nary course of their business, supply goods or materials to the Build-
ing Industry, for any of the material to be used in the execution of
such work.”

6. CLAUSE 4. —REGISTRATION OF EMPLOYERS

(1) Substitute the following for subclause (2): :

“(2) Where the employer is a partnership, company or close cor-
poration, information in accordance with subclause (1) (a) and (b)
shall be furnished to the Council in respect of each partner, director,
manager or secretary, and in the case of a company or close corpora-
tion a certified copy of the Certificate of Incorporation issued by the
Registrar of Companies and Corporations shall be furnished on regis-
tration as an employer.”. '

(2) Substitute the following for subclause (7) (b):
~ *(7) (b) Notwithstanding anything to the contrary herein con-
tained, the guarantee shall not be for less than R750 for Area A and

not less than R500 for Area B and need not be for more than

R10 000, irrespective of the number of employees in the employment

| of the employer.”.

7. CLAUSE 10.—PROHIBITION OF PIECE-WORK, TASKWORK

AND LABOUR-ONLY CONTRACTS
Substitute the following for subclause (3) (b): _
- “No principal shall permit the performance of any work on a con-
tract basis by a labour-only contractor on the principal’s premises
unless such labour-only contractor is reglstered with the Council as an
employer in accordance with the provisions of clause 4, and the onus
shall bé on the principal permitting the performance of such work to
satisfy himself that the labour-only contractor concerned is so regis-
tered.”.

8. CLAUSE 13.—HOURS OF WORK, ORDINARY AND OVER-
TIME, AND PAYMENT FOR OVERTIME
Substltute the following for subclause (7) (e):

“(e) in the case of a night-watchman who works more than six days
in any week, an additional amount equal to a third of his normal
weekly wage, and if he works on any one of the public holidays
referred to in subclause 16 (6), irrespective of the weekday such
holiday falls on, the employer shall pay him an amount equal to two
days’ pay in respect of such day worked.”.

9. CLAUSE 15.—ANNUAL LEAVE AND PUBLIC HOLIDAYS
_ Substitute the following for subclause (1) (b):
*(b) on any public holiday, unless the written consent of the Coun-

-cil has first been obtained.”.

. - 10. CLAUSE 16.—WAGES
(1) Substitute the following for the table in subclause (1):

- “Area A Area B
Cents per ~ Cents per
d L hour hour
(a) General worker ; 255 191
(b) HoiSt OPErator...........veeuevevrninn 267 200
(c) Power crane driver .........ccccccoeenn, 279 209
Floor sander .. 279 209
Stone pullsher and terrazzo worker . 279 209
(d) Learner artisan:
(i) Firsty_ear”m....,........‘.‘.‘,.. 274 205 :
(i) Second year..........coeeeeennnn 311 233
(1i1) Third year .......ccooovvivvinnnnns 368 376.
(iv) Fourthyear................ — 480 360
(e) Artisan’s assistant/Blocklayer ........ 480 360 -
T )| e~ 630 473
(E} Craftsman and Foreman .. 709 532
) Master craftsman ...........ocoeeeeeeean. 788 591
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Gebied A Gebied B
Loonper  Loonper
week week
1 R R
(i) Drywers: '
(i) Meer as 6 metrieke ton........ 146,21 109,66
(ii) 3-6 metrieke ton................. 124,41 93,31
(iii) Ander voertuie................. 108,10 81,08
() Nagwag ............... T 105,49 79,12
. ; Sent per Q_ur Sent per uur
(k) Skoonmaker .........u.covreeierinninn 179 134
(1) Vakleerlinge:
(1) Berste jaar.....c.ccoociciciainnis 311 233
(i) Tweedejaar..............cue.... 368 276
(iii) Derdejaar..........cocoevieennnn. 480 - 360
(m) Verwer-............. N.V.T 4267,

(2) Voeg die volgende subk]ousulc in:

“(6) Betaling vir openbare vakansiedae. —(a) Benewens ander be-
soldiging wat ingevolge hierdie Ooreenkoms betaalbaar is, moet ’n
werkgewer elke werknemer ten opsigte van die openbare vakansie-
dace Stigtingsdag, Goeie Vrydag, Gesinsdag (Paasmaandag), Hemel-
vaarisdag, Republiekdag, Krugerdag en Werkersdag, indien hulle op
enige dag vanaf Maandag tot Vrydag val, besoldig teen die basiese
loon en vir die gewone daaglikse werkure van elke sodanige werk-
nemer: Met dien verstande dat—

(1) n werknemer ni¢ gcrcgtlg is op besoldlgmg nie indien hy om
watter rede ook al van die werk afwesig is op die gewone werkdag
onmiddellik voor of na die openbare vakansiedag of -dae, behalwe
as hy verhinder word om te werk as gevolg van omstandighede
buite sy beheer, soos gure weer, 'n tekort aan boumateriaal of
werk, of sickte gestaaf deur 'n mediese sertifikaat, of afwesig is met
die toestemming van sy werkgewer;

(ii) ondanks voorbehoudsbepaling (i} hiervan, 'n werknemer nie
geregtig is op besoldiging ten opsigte van sodanige openbare
vakansiedag of -dae nie indien hy gedurende die spesificke betaal-
week waarin so 'n vakansiedag of -dae val, gewone werktyd verloor
‘het:

Met dien verstande dat gewone werktyd verloor weens omstandig-
hede buite sy beheer, soos gure weer, *n tekort aan boumateriaal of
werk, sickte gestaaf deur 'n mediese sertifikaat of afwesigheid met
die werkgewer se verlof, vir die toepassing van hierdie klousule nie
as verlore werktyd geag moet word nie.

(b) Besoldiging vir alle ander openbare vakansiedae nie in sub-
klousule (a) genoem nie, moet gemaak word deur middel van week-
likse bydraes soos voorgeskryf in klousule 28.van hierdie Qoreen-
koms, en di€ bydraes moet in Desember e¢lke jaar deur die Raad aan
die wcrkncmcr saam met sy jaarlikse verlofgeld (vakansiebetaling)
uitbetaal wor. !

11. KLOUSULE 28. — VAKANSIEFONDS, VERLOFBETALING

ENST A.BILISASI'EFONDS
(1) Vervang die tabel in subklousule (1) (a) deur die volgende:
@ Gebied A Gebied B
_ Klas werknemer Per week Per week
R R
Werknemers vir wie lone voorgeskryf
word in—
(i) klousule 16 (1) (k)... 4,40 3,60
(ii) klousule 16 (1) (a), (1) (m) en (]) 6,40 4,80
(iii}. klousule 16 (1) (b) en (d) (i) ...... 6,80 520
(iv) klousule 16 (1) (€) coveevrriirnnnn. 7.20 5,20
(v) Kousule 16 (1)(i) (ii)... 7,20 5,60
{vi) klousule 16 (1) (d) (ii) en {1) (1) 8,00 5,60
(vit) klousule 16 (1) (i) (i).:eoevevuneennns 8,40 6,40
(viii) klousule 16 (1) (d) (iii) en (1) (ii) 9,20 6,80
(ix) klousule 16 (1) (d) (iv), (e) en

(1) () voveeeeen e e, 12,00 9,20
(x) klousule 16 (1)} (m).....ccverrennen. N.V.T. 10,80
{(xi) Klousule 16 (1) () .......... fieen 16,00 12,00
(xii) klousule 16 (1) (g)......eeveeeennnn. 18,00 13,20

(xiii) klousule 16(1) (h).....ccevnneeeenne. 20,00

14,80

Area A Area B
Wage per Wage per
week week
R : R
(i) Drivers:
(i) Over6mtons.........ccoeeenenn. 146,21 109,66
(i) 3-6mtons.......cooceevrvrnnnnnnn. 124,41 93,31
(i) Other vehicles................... 108,10 81,08
(j) Night-watchman ..............c.c.o.... 105,49 79,12
Cents per Cents per
hour hour -
(k) Cleaner................ . 179 . o134
(1) Apprentices:
(i) First year.......coeviverveeeenennns 311 o 233
(i1) Secondyear.........ccceeeennnnn. 368 w276
(iii) Third year .......ccccoeveearnnen. 480 o360
(o) Painter v N.A. 426", -

(2) Insert the following subclause:

“(6) Payment for public holidays.—(a) In addition to any other
remuneration payable in terms of this Agreement, an employer shall
remunerate each of his employees in respect of the public holidays
Founders’ Day, Good Friday, Family Day (Easter Monday), Ascen-
sion Day, Republic Day, Kruger Day and Workers” Day, if they fall:
on any day from Monday to Friday, at the basic rate of pay and for
the normal daily working hours of each such employec Provided
that— 5

(i) an employee shall not be entitled to such remuneration if: he is
absent from work on either the normal working day mmedtately;
 prior to or following the public holiday/s for any reason, except if
he is prevented from working due to circumstances beyond his

control such as inclement weather, shortage of materials or work, =

illness supported by a docfor’s certificate or is absent wnh the j
consent of his employer; 7

(ii) notwithstanding the provisions of proviso (i) hereof, an em-
ployee shall not be entitled to any remuneration in respéct of such
holiday/s if he has lost normal working time in the specific pay-
week in which such holiday falls: Provided that normal workmg
time lost due to circumstances beyond his control such as inclement
weather, shortage of materials or work, illness supported by a

doctor’s certificate or absence with the employer’s consent shall for ¢

the purposes of this clause, not be rcoogmsed as normal warklng
time lost by the employee. e

(b) Remuneration for all other public holidays not ment:oned in I

subclause (a), shall be made by way of weekly contributions as pre- .. :

scribed in clause 28 of this Agreement, and contributions so made .
shall be paid to the employee by the Council, together with annual =
leave pay (holiday pay) in December of each year.”. »

11. CLAUSE 28.—HOLIDAY FUND, LEAVE PAY AND STABILI-

SATION FUND
(1) Substitute the following for the table in subclause (1) (a):
. Area A Area B
Category of employee Perweek  Per week
R R
Employees for whom wages are pre-
scribed in—
(1) clause 16 (1) (k)..c.voevrrvnnrernnnn. 4,40 3,60
(ii) clause 16 (1) (a), (i) (iii) and (j) .. 6,40 4,80
(i) clause 16 (1) (b) and (d} (|) ........ 6,80 5,20
(iv) clause 16 (1) (c)... SR 7,20 5,20
(v) clause 16 (1) (i) (u) ................ 7.20 5,60
(vi) clause 16 (1) (d) (i) and(l) (i) ... 8,00 5.60
(vii} clause 16 (1) (i) (i)......... SRR 8.40 6,40
(viii) clause 16 (1) (d) (iii) and (1) (ii) 9.20 6,80
(ix) clause 16 (1) (d) (w)' (e) and (l)
(iii)... = 12,00 9.20
(x) clause 16{1}{111) N.A. 10,80
(xi) clause 16 (1) (f) .............. 16,00 12,00
(xii) clause 16 (1)} (g).oeeeeeeeerereeennnn. 18,00 13,20
(xiil) clause 16 (1} (h).eovnvvrnvenninnnnees 20,00 14.80.
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12. KLOUSULE 29. —PENSIOENFONDS
(1) Vervang die tabel in subklousule (1) (a) deur die volgende:

- "  Gebied A Gebied B
) AEWERRIOIES Per week Per week
- R R
Werknemers vir wi¢ lone voorgeskryf
word in— ¢
(i) Klousule 16 (l) (i) (iil) en (j) 16,00 12,00
(i) klousule 16 (1) (8)....ceveereeriianen . 16,40 - 12,00
(iii) klousule 16 (1) (b)... e 17,20 12,80
(iv): klousule 16 (1) (c) 18,00 13,20
(v) klousule 16 (1) (i} (i) ...covvrernien 118,00 13,60
(vi) Klousule 16 (1) (i) (i}.......ocerenn. 21,20 16,00
(vii) kiousule 16 (1) (€).......covevunneee 30,80 22,80
(viii) kKlousule 16 (1) () .-vcevevecveree. 40,00 30,00
(ix) klousule 16 (1) (g).-vvvvverreeeannnns 45,20 34,00
(x) klousule 16 (1) (B).....ccovvvieneee. 50,40 - 37,60
(xi) klousule 16 (1) (m)......orvnven. 20 NV 27,207,

13. KLOUSULE 30.—AFTREKKING VIR SIEKTEBYSTAND-
FONDS VIR VAKVERENIG[NGS'

In_subklousule (1), vervang die syfer “R1,00” deur die syfer-

“Rl 50“ .

14, KLOUSULE 31.—SIEKEFONDS VIR DIE BOUNYWERHEID '

(1) In subklousule (2) (a) (i), vervang die syfer “R1 00“ deur die
syfer “R1,30". _

2y 'Tin"subklousule '{2) (a) (ii), vervang die syfer “R4,00” deur die
syfer “R4,80". ’

(3) Skrap subklousule (4) (d).

(4) Vervang subklousule (4) (f) deur die volgende:

“OI Die Fonds moet die bydraes vir die Vakansie- en die. Penmoen-
fonds.in hierdie Ooreenkoms voorgeskryf en die bydrae voorgeskryf

in die Qoreenkoms vir dic Mediese Hulpfonds van dic Bounywer--

heid, ten behoewe van so 'n werknemer uit sy algemene fonds bly
ultbetaal =4

KLOUSULE 32, -LEDEGELD VIR VAKVERENIGINGS

Vervang dxe eerste pamgraaf uan subklousule (1) “deur die
volgende:
“(1) Elke werkgewer moet nbedrag van Rl ,30 as Iedegeid wat aan
die _vak\reremgmgs betaalbaar is, aftrek van die besoldiging wat elke
week verskuldig is aan elkeen van sy werknemers wat lid is van

enigeen van die vakverenigings wat 'n party is by die Ooreenkoms.

en vir wie lone in klousule 16 (11) (f), (g), (h) en (m} voorgeskryf
word, 60 sent per ‘week in die geval van werknemers vir wie lone in
kloustile 16 (1) (a), (b), (i) (iii), (j) en (k) voorgeskryf word en 90 sent
per week in die geval van werknemers vir wie lone in klousule 16 (1)
(), (d), (e), (|) (i) en (i) en (1) voorgeskryf word: Met dien
verstande dat 'n werkgewer geen bydrae mgevo]ge hierdie subklou-
sule moet maak ten opsigte van 'n werknemer wat—"

Geteken te Kaapstad op hede die 7de dag van Augustus 1989,
H. MCCARTHY,
Voorsitter.
A. C.DENNIS,
Ondervoorsitter.
J. J. KITSHOFF,
Sekretaris.

No. R. 2326 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 195_6 :
KLERASIENYWERHEID, KAAP.—WYSIGING
VAN HOOFOOREENKOMS -

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, verklaar hierby— '
(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms

B “Rl m”

| figure “R1, 00

: 2. ‘CLAUSE 29.—PENSION FUND
(1) Substltute lhe followmg for the table in subclause (1) (a):

Area A
Per week

Area B
Perweek:

“Ca:egory of employee

Employee‘s “for whom wages arc pre- =N
scribed in— :

i) clause 16 (1) (i) (m) and (]):. gk )
(i) clause 16 (1) (a)... -
- (i) clause 16 (1){(b).
(iv) clause 16 (1) (c)...
- (v) clause 16 (1) (i) (ii)
(vi) clause 16 (1) (i) (l)
(vii) clause 16(1) (€)...
(viii) clause 16 (1) (f)....
(ix) clause 16 (1) (g).
(x) clause 16 (1) (h). o
(xi) clause 16 (1) (m} ................ e o1

13.. CLAUSE 30.—TRADE UNION SICK BENEFIT FUND :
: DEDUCTIONS T

SICK PAY FUND FOR 'l‘ll'E BU'ILDING
- INDUSTRY ~ e

(l) In subclause ) (a) (1) substltute__ the ﬁgure “R1,30” foz the.:

14. CLAUSE 31. :

(2) In subclause (2) (a) (u}. subsutuie the\ﬁgure “R4 80" fer th' |
figure “R4,00”. W :

(3) Delete subclause (4) (d).
(4) Substltute the follomng for subclausee(4) (ﬂ

-““(£). The Fund shall for its general funds continue to pay,.on behaif
of such employee the contributions to the Holiday Fund and Pension
Fund prescribed in this Agreement and the conm'buuon prw::nbed in .
the Agreement for the Building Industry Medical Aid Fund. I

15. CLAUSE 32.—TRADE UNION SUBSCRIPTIONS et

Substitute the followmg for the ﬁrst paragraph of subclause (1)

(1) Every employer shall deduct an amount of Rl 50 for, trade
union subscriptions,payable from the remuneration due-cvery week
to each of his employees who is a member of any of the trade unions-:
which is a party to the Agreement and for whom wages are prescribed.
in clause 16 (1) (f), (g), (h) and (m), 60 cents  per week in the case of}

.an emp]oyee for whom wages are prescnbed in clause 16 (1) (a) my,

(i) (ii1), (j) or (k) and 90 cents per week in the case ofan employee for
whom wages are prescribed in clause 16 1) (e), (@), (e), (i) (i) aid (i)
and (1): Provided that no payment in terms of this subclause shall be
made by an employer in respect of an employee who— 5 i

Signed at Cape Town this 7th day of August1989.0.. + ¢/ % e FE

'H. MCCARTHY,

Chairman. B Sa W NEERE W FEcE BeRN s samn
A.C.DENNIS, ° ——
Vige:Chaipman,, .

1. J. KITSHOFF,

Secreeary.

No. R. 2326 ‘a October 1939
LABOUR RELATIONS ACT; 1956 ;
CLOTHING INDUSTRY, CAPE.- AMENDMENT
" OFMAIN AGREEMENT. . .- ..

I, Eli van der Merwe Louw, Minister of Maﬁpower,
hereby— \

(a) in terms: of section 48 (1) (a of the Labour
Relations Act, 1956, declare that the provisions of
- the Agreement’ (hereinafter -re-ferre “to ras’ the’
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genoem) wat in die Bylae hiervan verskyn en betrek-
king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 12 Desember 1989 eindig,
bindend is vir die werkgewersorganisasies en die vak-
vereniging wat die Wysigingsooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede
van genoemde organisasies of vereniging is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreenkoms, uit-
gesonderd di€ vervat in klousule 1 (1) (a), 13, 14 en
15, met ingang van die tweede Maandag na die da-
tum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 12 Desember 1989 eindig, bin-
dend is vir alle ander werkgewers en werknemers as
dié genoem in paragraaf (a) van hierdie kennisge-
wing wat betrokke is by of in diens is in genoemde
Onderneming, Nywerheid, Bedryf of Beroep in die
bebiede in klousule 1 van die Wysigingsooreenkoms
gespesifiseer.

E. VANDER M. LOUW,
Minister van Mannekrag.

BYLAE
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

OOREENKOMS

ooreenkomstig diec Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die

Cape Clothing Manufactures’ Association
en die

Cape Knitting Industry Association

(hierna die “werkgewers” of die “werkgewersorganisasies™ genoem),
aan die een kant, en die

Garment and Allied Workers’ Union (S.A.)

(hierna die “werknemers” of die “vakvereniging” genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid
(Kaap), om die Hoofooreenkoms gepubliseer by Goewermentsken-
nisgewing No. R. 1373 van 1 Julie 1983, soos gewysig en verleng deur
Goewermentskennisgewings Nos. R. 2658 van 2 Desember 1983,
R. 1260 van 22 Junie 1984, R. 1553 van 27 Julie 1984, R. 2433 van
9 November 1984, R. 2668 van 7 Desember 1984, R. 1742 van
9 Augustus 1985, R. 2692 van 6 Desember 1985, R. 305 van 21 Fe-
bruarie 1986, R. 2333 van 14 November 1986, R. 251 van 6 Februarie
1987, R. 2810 van 18 Desember 1987, R. 2066 van 14 Oktober 1988
en R. 2455 van 2 Desember 1988, te wysig.

L. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in dic Klerasienywerheid nagekom
word—

(a) deur die werkgewers en die werknemers wat lede van
onderskeidelik die werkgewersorganisasies en die vakvereniging is;

(b) in die Landdrosdistrikte —

(i) Die Kaap, Simonstad, Goodwood. Bellville. Somerset-Wes -

en Strand deur werkgewers en werknemers wat onderskeidelik
betrokke is by of deelneem aan die werksaamhede bedoel in
paragrawe (a) en/of (b) van die omskrywing “Klerasienywer-
heid” in klousule 3 van dic Ooreenkoms gepubliscer by
Goewermentskennisgewing No. R. 1373 van 1 Julie 1983;

(ii) Wynberg deur werkgewers en werknemers wat onderskei-
delik betrokke is by of declneem.aan die werksaamhede bedoel
in paragrawe (a) en/of (b) en/of (c) van die omskrywing ““Klera-
sienywerheid™ in klousule 3 van die Ooreenkoms gepubliseer by
Goewermentskennisgewing No. R. 1373 van 1 Julie 1983: en

Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 12 December
1989, upon the employers’ organisations and the
trade union which entered into the Amending
Agreement and upon the employers and employees
who are members of the said organisations or union;
and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending-
Agreement, excluding those contained in clause 1 (1)
(a), 13, 14 and 15, shall be binding, with effect from
the second Monday after the date of pubiication of
this notice and for the period ending 12 December
1989, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified
in clause 1 of the Amending Agreement.

E. VAN DER M. LOUW,
Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE)

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and between the

Cape Clothing Manufactures’ Association
and

Cape Knitting Industry Association

(hereinafter referred to as the “employers” or the “employers’ orga-
nisations”), of the one part, and the

Garment and Allied Workers’ Union (S.4.)

(hereinafter referred to as the “employees” or-the ““trade union™), of
the other part,

being the parties to the Industrial Council for the Clothing Industry
(Cape), to amend the Main Agreement published under Government
Notice No. R. 1373 of 1 July 1983, as amended and extended by
Government Notices Nos, R. 2658 of 2 Desember 1983, R, 1260 of
22 June 1984, R. 1553 of 27 July 1984, R. 2433 of 9 November 1984,
R. 2668 of 7 December 1984, R. 1742 of 9 August 1985, R. 2692 of
6 December 1985, R. 305 of 21 February 1986, R. 2333 of 14
November 1986, R. 251 of 6 February 1987, R. 2810 of 18 December
1987, R. 2066 of 14 October 1988 and R. 2455 of 2 December 1988.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Clothing
Industry—

(a) by the employers and the employees who are members of the
employers’ organisations and the trade union respectively;
(b) in the Magisterial Districts of —

(i) The Cape. Simon’s Town, Goodwood, Bellville, Somersct
West and Strand by employers and employees who are engaged
in or employed on the operations referred to in paragraphs (a)
and/or (b) of the definition *Clothing Industry™ in clause 3 of the
Agreement published under Government Notice No. R. 1373 of
1 July 1983:

(ii) Wynberg by employers and employees who are engaged in
or cmployed on the operations referred to in paragraphs (a)
and/or (b) and/or (c¢) of the definition “Clothing Industry™ in
clause 3 of the Agreement published under Government Notice
No. R. 1373 of 1 July 1983; and
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(iii) Malmesbury en Moorreesburg deur werkgewers en werk-
nemers wat onderskeidelik betrokke is by of deelneem aan die
werksaamhede bedoel in paragrawe (a) (uitgesonderd lyfbande
wat van leer of van sinteticse materiaal gemaak word) en/of (b)

_ van die omskrywing “Klerasienywerheid” in klousule 3 van die
Qoreenkoms gepubliseer by Goewermentskenmsge“lmg No. R.
1373 van 1 Julie 1983.

(2) Ondanks subklousule (1) is hierdie Ooreenkoms—

(a) van toepassing slegs op werknemers vir wie lone in dne Hoof-

ooreenkoms voorgeskryf word;
(b) nie van toepassing nie op werknemers en werkende direk-
_teure wie se lone meer bedra as R13 806 per jaar;

(c) nie van toepassing niec op werkgewers en werknemers ‘wat

betrokke i is by of in diens is in die Brei-afdeling.

KLOUSULE 1.—TOEPASSINGSBESTEK VAN OOREENKOMS

In subklousule (2) (b), vervang die syfer “R11 804" deur die syfer
“R13 806;™

3 KLOUSULE 3.'—WOORDOMSKRYWING o
(1) Vioeg die volgende nuwe omskrywing in na “snyer”:
“ ‘dagwerker 'n werknemer wat nie 'n skofwerker is nie;”. -
"{2) Vervang dle omskrywmg “ondervinding” deur die volgende:
© “ ‘ondervinding’ -

kategorie (1)—ten ops1gte van klerke en fabrieksklerke, die to-
tale tydperk of tydperke wat sodanige werknemers as klerke en
fabricksklerke werksaam was, na gelang van die geval, ongeag die
bedryf waarin sodanige ondervinding opgedoen is;

kategorie (2)—ten opsigte van ander werknemers as klerke, fa-
brieksklerke, klerasiemasjienwerktuigkundiges, drywers van mo-
torvoertuie, ketelbedieners, versendingsverpakkers, handelsreisig-
ers se drywers, wagte of opsigters, arbeiders en algemene werkers,
die totale tydperk of tydperke wat sodanige werknemers werksaam
was in die Klerasienywerheid in *n ander hoedanigheid as die van

klerke, fabricksklerke, klerasiemasjienwerktuigkundiges, drywers.

wvan- motorvoertuie, ketelbedieners, versendingsverpakkers,
handelsreisigers se drywers, wagte of opsigters, arbeiders en alge-
mene werkers; _

kategorie (3)—ten opsigte van klerasiemasjienwerktuigkundiges,
die totale tydperk of tydperke wat sodanige werknemers as klera-
elemaSJ|enwerktu|gkund1ges werksaam was;

kategorie (4)—ten opsigte van toemghouers gehaltebeheerders
" én instrukteurs, die totale tydperk of tydperke wat sodanige werk-
nemers as toemghouers, gehaltebeheerders en instrukteurs werk-
saam was; ;
kategorie (5)—ten opsug:e van kleraswtegmm die totale tydperk
* of tydperke wat sodanige werknemers as klerasie-tegnici werksaam
was:

"Met dien verstande dat waar 'n werknemer met minder as een jaar
ondcwmdmg ni¢ binne 'n tydperk van vyf jaar vanaf die datum waar-
op hy laas in die Nywerheud in diens was weer in die Nywerheid in
diens geneem is nie, die ondervinding opgedoen buite rekening ge-
laat moet word by dle berekening van die munimum loon waarteen
hy diens kan aanvaar;"

(3) Vervang die omskrywing * ‘uurloon™ deur die volgende:

* *uurloon’ die weekloon in klousule 4 (1) voorgeskryf, gelees met
klousule 4 (10), gedeel deur—

60, in die geval van 'n wag of opsigter;
46, in die geval van 'n ketelbediener;
42} in die geval van alle ander werknemers:”.
(4) Voeg die volgende nuwe omskrywing in na “werkspan”:

 skofwerker’ 'n werknemer wat skofte werk in of in verband met -

'n bedrywigheid met bctrekkmg waartoe daar in twee of meer skofte
per dag gewerk word:™

(5) Vervang die omskrywing "loon™ deur die volgende: -
“ ‘loon’ dic bedrag in geld wat ingevolge klousule 4 (1), gelees met
klousule 4 (10). aan 'n werknemer betaal word ten opsigte van sy
gewone werkure soos in Klousule 9 voorgeskryf: Met dicn verstande
dat—

(i) as'n werkgcwer n werknemer ten opmgte van sodanige wer-
kure gereeld 'n hoér bedrag betaal as wat in klousule 4 (1), gelees
met klousule 4 (10), voorgeskryf word, dit di¢ hoér bedrag bete-
ken; -

* (iii) Malmesbury and Moorreesburg by employers and em-
.ployees who are engaged in or employed on the operations re-
_ferred to in paragraphs (a) (excluding belts made from leather or
synthetic material) and/or (b) of the definition “Clothing Indus-
try” in clause 3 of the Agreement pubhshed under Government
Notice No. R:1373 of 1 July 1983.

€)) Notwuhstandmg the provisions of subclause (1) the terms of
‘this Agreement shall—

(a) apply only in respect of employees for whom wages are pre-
senbed in the Main Agreement

(b) not appl;.r to employees and workmg dn‘ectors whose wages
are more than R13 806 per annum;

{c) not apply to employers and employees engaged or employed
.in the Knitting Division.

2 CLAUSE 1.-SCOPE OF APPLICATION OF AGREEMENT

In subclause %3] (b) substitute the ﬁgure “R13 806" for the ﬁgure
“R11 804” '

3. CLAUSE 3. —DEF-[N]TIONS
* (1) Insert the followmg new definition after “cutter”:
“ ‘day worker’ means an employee who i is. not a shift worker, p
(2) Substitute the following for the definition “expenence
* ‘experience’ means—

category (1)—in relation to clerks and factory clerks, the total
period or periods of employment which such employees have had
as clerks and factory clerks, as the case may be, irrespective of the
trade in which such experience was gained;

category (2)}—in relation to employees other than clerks, factory
clerks, clothing machine mechanics, motor vehicle drivers, boiler
attendants, despatch packers, travellers’ drivers, watchmen or
caretakers, labourers and general workers, the total period or pe-
riods of employment of employees in the Clothing Industry in-any
capacity other than that of clerks, factory clerks, clothing machine
mechanics, motor vehicle drivers, boiler attendants, despatch
packers, travellers’ drivers, watchmen or caretakers, labourers and
general workers;

category (3)—in relation to clothing machine mechanics, the to-
tal period or periods of employment which such employees have
had as clothing machine mechanics;

category (4)—in relation to supervisors, quality controllers and
instructors, the total period or periods of employment which such
employees have had as supemsors, quality controllers and instruc-
tors;

category (5)—in relation to clothing technicians, the total penod

or periods of employment which such employees have had as cloth-
ing technicians:

Provided that where any employee with less than one year’s expen-
ence has not been re-employed in the Industry within a period of five
years from the date on which he was last employed in the Industry,
any experience gained shall be ignored for the PUTPOSE of calculating
the minumum wage at which he may comimence service;™

(3) Substitute the following for the definition “hourly rate™:

* ‘hourly rate’ or ‘hourly wage’ means the weekly wage prescnbed
in clause 4 (1) read with clause 4 (10), divided by—

60, in the case of a watchman or caretaker;
46, in'the case of a boiler attendant;
424 in the case of all other employees;™.
(4) Insert the following new definition after “set of workers™: '

* 'shift worker’ means an employee who works shifts in or in con-
nection with an activity with respect to which work is performed in
two or- more shifts per day:".

[5) Substitute the following for the definition “wage": '

* “wage" means the amount of money paid to an employee in terms
of clause 4 (1), read with clause 4 (10}, in respect of his ordinary
hours of work as prescribed in clause 9: Provided that—

(1) if an employer regularly pays an employee in respect of such

ordinary hours of work, an amount higher than that prescribed in
" clause 4 (1), read with clause 4 (10) it means such higher amount;
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(ii) die eerste voorbehoudsbepaling nie so uitgelé moet word dat
dit besoldiging bedoel of insluit wat *n werknemer in diens op 'n
grondslag in klousule 7 bepaal, oritvang het benewens die bedrag
wat hy sou ontvang het as hy nie op so 'n grondslag in diens was

nie;”’.
4. KLOUSULE 4. —LONE
(1) Vervang subklousule (1) deur die volgende:

“(1) Die minimum lone wat betaal moet word aan en aangeneem
moet word deur ondergenoemde klasse werknemers, onderworpe
aan die bepalings van hierdie Ooreenkoms, is s00s volg:

Per week
Deel A R
Snyafdeling:
HOOPSITER, o owvoimovmimsimsmmms coc s s 265,50
Patroonmaker:
(a) GekwalifiSeer......vvvveeeeeriiiiiiierieeanienns, 265,50
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding..........  Volgende loon*
Tweede ses maande ondervinding....... 133,50
Tweede jaar
Eerste ses maande ondervinding.......... 151,00
Tweede ses maande ondervinding........ 169,00
Derde jaar _
Eerste ses maande ondervinding.......... 187,00
Tweede ses maande ondervinding....... 206,00
Vierde jaar
Eerste ses maande ondervinding ......... 226,00
Tweede ses maande ondervinding ....... 246,00
Daarna, die loon voorgeskryf in (a),
ey ot o e _ 265,50
Patroongradeerder:
(a) Gekwalifiseer.......... R R e 213,50
(b) Leerling:
" Eerste jaar
Eerste ses maande ondervinding......... Volgende loon*
Tweede ses maande ondervinding........ 127,50
Tweede jaar
Eerste ses maande ondervinding......... 139,00
Tweede ses maande ondervinding........ 151,00
Derde jaar
Eerste ses maande ondervinding.......... 162,00
Tweede ses maande ondervinding....... 174,00
Vierde jaar ;
Eerste ses maande ondervinding......... 187,00
Tweede ses maande ondervinding....... 200,00
Daarna, die loon voorgeskryf in (a),
WSt s BN 213,50
Snyer, snylaagpatroonopléer:
(a) Gekwalifiseer.............ccceeiiiinniennnnnn., 206,00
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding.........  Volgende loon*
Tweede ses maande ondervinding ....... : 105,00
Tweede jaar
Eerste ses maande ondervinding. ........ 121,50
Tweede ses maande ondervinding........ 137.50
Derde jaar
Eerste ses maande ondervinding........, 153,50
Tweede ses maande ondervinding........ 170,00
Vierde jaar
Eerste ses maande ondervinding......... 188,00
Daarna, die loon voorgeskryf in (a),
WS ansannea sl Sinm e 206.00

(i) the first proviso shall not be construed so as to refer to, or
include, such remuneration which an employee who is employed
on any basis provided for in clause 7 received over and above the
amount which he would have received had he not been employed
on such basis;”. . :

4. CLAUSE 4.—WAGES
(1) Substitute the following for subclause (1):

“(1) Subject to the provisions of this Agreement, the minimum .
wages that shall be paid to and accepted by the undermentioned
classes of employees shall be as follows:

Per week
Part A "R
Cutting Department: _
B GHBET  connunums s ansiiai o 265,50
Pattern maker:
() QUALEEH xismimcmvenimims s stisnia 265,50
(b) Learner:

First year
First six months of experience ............ Next rate*
Second six months of experience......... 133,50

Second year
First six months of experience ............ 151,00
Second six months of experience......... 169,00

Third year
First six months of experience ............ 187,00
Second six months of experience......... 206,00

Fourth year . :
First six months of experience ............ 226,00
Second six months of experience......... 246,00
Thereafter, the wage specified in (a),

i sz N ey 265,50
Pattern grader: '
(&) Qualified....oommmmaammnsasin - 213,50
(b) Learner:

First year S
First six months of experience ............ : Next rate*
Second six months of experience......... 127,50

Second year -
First six months of experience ............ - 139,00
Second six months of experience......... 151,00

Third year
First six months of experience ............ 162,00
Second six months of experience......... 174,00

Fourth year
First six months of experience ............ 187.00
Second six months of experience.......... 200,00
Thereafter, the wage specified in (a),

i T S 213,50
Cutter, Lay-maker:
{d) QUalified ... 206,00
(b) Learner:

First year
First six months of experience ............ Next rate*
Second six months of experience......... 105,00

Second year
First six months of expericnce ............ 121,50
Second six months of experience......... 137.50

Third year ]

First six months of experience ............ 153.50
Second six months of experience.......... 170,00

Fourth year
First six months of experience ............ 188,00
Thereafter, the wage specified in (a).

7SN S 206,00
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'I\-lsse‘nvberiﬁgsnyer; voeringwerker, leersnyer

en dassnyer:
(2) GekwalifiSeer... uimivmmsivessnsrmmsssscnsnensess
(b) Leerling:
.. [Ferstejaar
. Eerste s&cmamde ondervmdmg
Tweede ses maande ondemndmg
Tweede jaar
Eerste ses maande ondemndmg
Tweede ses maande ondemndmg .......
Derde jaar '

Eerste ses maande ondervinding.........
Tweede ses maande ondervinding:......

Vierde jaar
Eerste ses maande ondervinding. ..
Daarna, die loon voorgeskryf in (a)
d.w.s.. -
(c) Indlenbevorder tot }eerlmgsnyer '

Eerste ses maande na datum van be-
VOTAETING . c.cveannrunrassrnrssssssananenns

Tweede ses maande na datum van be-
vordering........c...

Daarna, die loon vu' n gekwahﬁseerde

. soyer voorg%kryf d WS Fo -

Laagopﬁer S i
(a) GekwalifiSeer. ... ooviiirmmericniinnsanninans
(b) Leerling:

Eersre;dar

‘Eerste ses maande ondemndmg
Tweede ses maande ondemndmg

‘Tweede jaar

Eerste ses maande ondervinding..... I fis
Tweede ses maande ondervinding........

Derde jaar

Eerste ses maande ondervinding...
Daama, die loon voorgeskryf in (a}
d.w.s.. e

(c) Indxenbevorder tot Ieethngsnyer
'Eerste ses maande na datum van be-

vordering ....... e
Tweede ses maande na datum van be-
VOFAEriNg ...covviviemrrarmrmmnirassansennis

Derde ses maande na datum van be-
vordering ............

Vierde ses maande na datum 'van be-
vordering ...

Daarna, die loon v1r n gekwahﬁseerde

" snyer voorgeskryf, d.w.s.......conens

(d) Indien bevorder tot leerlingtussen-
voeringsnyer, -voeringwerker, -leer-
snyer of -dassnyer:

Eerste ses maande na datum van be-
vordering .......ccoveeee

Tweede ses maande na datum van be-
vordering ...

Daarna, die Iocm vir n gekwahhwerdc
tussenvoeringsnyer, voeringwerker,
Ieersnyer of dassnyer \roorgesklyf

J d.w.s.. R s

(e) Indien bevorder tot saampasser:

Eerste ses maande na datum van be-
AT {3 15 o 11 - O R

Tweede ses maande na datum van bc-

- vordering ...

Derde ses maande na datum van be-
vordering ...

i 'Per week

i . R
145,50
legendé loon*
- 98,00

105,00
113,00

121,00
129,00

137,00

145,50

166,00,
186,00
206,00

119,00

- Volgende loon*
97,50

119,00
138,00
160,50
183,00
206,00

119,00
130,50
145,50
119,00

125,00
134,50

Interlining cutter, trimmer, leather cutter and

tie cutter:

(2) Qualified .......iocecimrmrnsnireniianpsniions,

(b) Leamer: L e
First year

First six moiiths of expenence e

Second six months of experience.......
Second year

First six months of experience .. i |

Second six months of experience.........
Third year

First six months of experience ............
Second six months of experience.........

Fourth year

First six months of experience ..
Theteafter, the wage spe:ctﬁed m (a)

1e P — PO A

(c) I advanced to lcamer cutter:

First six months from date of advance—

ment ..

Second s1x months from dane of
advancement ..

Thereafter, the wage speclﬁed for
quahﬁedcutter,le R e

Layer-up
(a) Quahﬁed
(b) Leamner: '

First year

First six months of experience ............
Second six months of experience.........

Second year

First six months of experience ............
Second six months of experience.........

Third year
First six months of experience ..

'Ihereafter, the wage speaﬁed m (a),

B R T RO
(c) If advanced to learner cutter:

First six months from date of
advancement ..

Second six months from date of .
AAVANCEMENT ..ovvvnnneninreransnesiianans

Third six months from date of advance-
ment ..

_Fourth six months from date of o

advancement ..
Thereafter, the wage speuﬁed for a

qualified cutter, ie. . i

(d) If advanced to learner mterlmmg cutter,
learner trimmer, learner leather cutter
or learner tie cutter:

First six months from date of ndvanoe
ment ..

Second six. "months from “date’ of

advancement ..

Thereafter, the wage spemﬁed for ¢ qua-
lified interlining cufter trimmer,
leather cutter or tie cutter, ie. .........

(e) If advanced to fitter-up:

(R :

145,50

i ar

Next rate* i
Siog00

105,00

113,000 - -

121,00
12900 .
137,00

145,50

- 166,00
186,00
206,00

' 119,00

Next rate*
97,50

100,50
105,00
110,50

' 119,00

119,00
138,00
160,50
| 18’._’;,03
20600

119,00
130,50

145,50

First six months from date of advance- o

ment ..

Second six months from date of
advancement ..

Third six months tmm datc of advance-
ment .. S

119,00
125,00
134,50
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Vierde ses maande na datum van be-
VOIJEDNE s oo vivcnensavinssvmisininanssny

Vyfde ses maande na datum van bevor-
dering ...

Daarna, dle loon vir ‘n saampasser
voorgeskryf, d.W.S......ccovreriiiennnnns

Perssnyer:
(a) GekwalifiSeer..........covvveeneiirreesrenee..
(b) Leerling:
Eerste jaar

Eerste ses maande ondervinding.........
Tweede ses maande ondervinding.......

Tweede jaar ondervinding....................
Derde jaar ondervinding......................
Daarna, die loon voorgeskryf in (a},

QWS

Natrekker:
(a) GekwalifiSeer........co.covvvienrrvreeerinnnnnn,
(b) Leerling:
Eerste jaar

Eerste ses maande ondervinding...
Tweede ses maande ondemndmg .......

Tweede jaar

Eerste ses maande ondervinding.........
Tweede ses maande ondervmdmg .......

Derde jaar
Eerste ses maande ondervinding.........
Daama, die loon voorgeskryf in (a),
o, S ik momr g s
Deel B
Fabrickswerkers:
Klerasiemasjienwerktuigkundige:
(2) Gekwalifiseer..........cccoeeeveininiiininennnn.
(b) Leerling:
Eerste jaar

Eerste ses maande ondervinding.........
Tweede ses maande ondervinding.......

Tweede jaar

Eerste ses maande ondervinding.........
Tweede ses maande ondervinding........
Derde jaar
Eerste ses maande ondervinding.........
Tweede ses maande ondervinding.......
Vierde jaar
Eerste ses maande ondervinding. ........
Tweede ses maande ondervinding.......
Daarna, die loon voorgeskryf in (a),
WSt
Klerasietegnikus:
(a) Gekwalifiseer.........ccvinmniinivisiiianininas
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding........
Tweede jaar
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding.......
Derde jaar
Eerste ses maande ondervinding.........
Tweede ses maande ondervinding.......
Vierde jaar
Eerste ses maande ondervinding.........
Tweede ses maande ondemndmg s

Daarna, . die loon voorgeskryf in (a),
AaWoS e e

Per week
R

143,50
153,00
162,50

150,50

Volgende loon*
97,50

105,00
129,00

150,50

139,00

Volgende loon*
99,50

109,00
119,00

128,00
139,00

265,50

Volgende loon*
133,50

151,00
169,00

187,00
206,00

226,00
246,00

265,50

265,50

Volgende loon*

133,50

151,00
169,00

187,00
206,00

226,00
246,00

265,50

Fourth six months from date of ad-
VAMCEMEIL, . vcvses.conasimnmsnvitessinininsas
Fifth six months from the date of
advancement ............ccoevriveneeennnn..
Thereafter, the wage specified for fit-
eI-UP, L€ ie i ce e eeraeaens

Clicker:
(a) Qualified ........ccveeevvveesriiicieearennnnn,
{b) Learner:

First year

First six months of experience ............
Second six months of experience

Second year of experience....................
Third year of experience.......................
Thereafter, the wage specified in (a) i.e. ..

Tracer;

(a) Qualified ........ccoooeevvniiiriiirennnnn, S

(b) Learner:
First year
First six months of experience ............
Second six months of experience.........
Second year '

First six months of experience ............
Second six months of experience.........

Third year
First six months of experience ............

Thereafter, the wage specified in (a),
Bl ronvvnensmiunsadvinin s e e

Factory operatives:
Clothing machine mechanic:

(a) Qualified ...........cccevirerririiiiirenrnannnn,
(b) Learner:

First year
First six months of experience ............
Second six months of experience...
Second year

First six months of experience ............
Second six months of experience.........

Third year

First six months of experience ............
Second six months of experience.........

Fourth year

First six months of experience............
Second six months of experience.........
Thereafter, the wage specified in (a),

LG iViaiiniihsns srsnnmesannssss e semwanssannss

Clothing techmclan.

(@) QAIFEE s nsrmuns s nimson
(b) Learner:

First year
First six months of experience ............
Second six months of experience.........
Second year

First six months of experience ............

Second six months of experience.........
Third year

‘First six months of experience ............

Second six months of experience.........
Fourth year

First six months of experience ............
Second six months of experience.........
Thereafter, the wage specified in (a),

Bl s T i s e s

Per week
R

143,50
153,00
162,50

150,50

Next rate*
97,50

109,00
129,00
150,50

139,00

Next rate*

99,50

109,00
119,00

128,00
139,00

265,50

Next rate*
133,50

151,00
169,00

187,00
206,00

226,00
246,00

265,50

265,50

Next rate*
133,50

151,00
169,00

187,00
206,00

226,00
246,00

265,50
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Pér week
R
Werknemer graad A: _ o W
(a) GekWAHEISEET oo vsrerereereeseenesressnsenss 7 o 162,50
(b) Leerling: ' ' o

Eerste jaar
Eerste ses maande ondervinding.........  Volgende loon*
Tweede ses maande ondervinding....... 100,00 )

Tweede jaar
Eerste ses maande ondervinding... 110,00
Tweede ses maande ondemndmg ....... 120,50

Derde j jaar". '

Eerste ses maande ondervinding......... 130,50
Tweede ses maande ondervinding ... 141,00

Vierde j Jjaar _
Eerste ses maande ondemndmg ........ 151,50
Daarna, die loon voorgeskryf in (a),

AW i e 162,50

Werknemer graad B: _ .

(2) GekwalifiSeer.....ccivrueeienmsiiinsinninnnnn, - 129,00
(b) Leerling: '

Eerste jaar
Eerste ses maande ondervinding....... ..  Volgende loon*
Tweede ses maande ondemndmg i 97,50

Tiveede j JAAY <ot ' .
Eerste ses maande ondervinding....... - 104,00
Tweede ses maande ondervmdmg. g 111,50

Derde jaar
Eerste ses maande onder\rmdmg ......... 119,00
Daarna, die loon voorgeskryf in (a),

WB s aiasesi vsiis dibiam e e e 129,00
(¢) Indien bevorder tot werknemer graad A: i
Eersté ses maande na datum van be-
VOTAETING .o aaes i 129,00
Tweede ses maande na datum van be- ;
| VOTAETING ...ovvenreasieenrrnanmsamsaaien 138,50
Derde ses maande na datum van be- -
VOTAETING . -.evevuvirarirnrsssmssnnsssnananas - 150,50
Daarna, die loon vir 'n gekwalifisecrde
werknemer graad A voorgeskryf, :
AW, bl 162,50
(d) Indien bevorder tot leerling-toesighouer:
Eerste ses maande na datum van be- -
VOTdEHNE oo eerrveirmne e ienniiniiaen Volgende bedrag**
Tweede ses maande na datum van be- _
VOFAETING . oveevveviaieiaresrinisnanrrees 147,00
Daarna, die loon vir n gekwalifiscerde :
toesighouer voorgeskryf, d.w.s........ 167,50
(e) Indien bevorder van spanleier tot leer-
ling-toesighouer:
Eerste ses maande na datum van be- - .
0] (1[5 o 11 - SRR PP R Volgende bedrag**
Tweede ses maande na bevordering... 149,00
Daarna, die loon vir 'n gckwallﬁsccrde. ,
toesighouer voorgeskryf, d.w.s........ 167,50
Werknemer graad C:
(a) Gekwalifiseer....ccconrennininionnn =S : 113,50,
(b) Leerling:

-Eerste jaar .
Eerste ses maande ondervinding......... ~ Volgende loon*
Tweede ses maande ondervinding........ 97,50

Tweede jaar
Eerste ses maande ondervinding.... 100,50
Tweede ses maande ondcr\nndmg ....... 105,00

Grade A employee:
(a) Qualified:
(b) Learner:
First year
First six months of expencnce ............

Second six months of experience......... _

Second year

First six months of experience ............
Second six months of experience.........

Third year

First six months of experience ............
Second six months of experience.........

Fourth year
First six months of experience ............

Thereafter, the wage specified in (a), .

Til5 e R S B R S R
Grade B employee:

B 01T 11 CO

(b) Learner:
First year

First six months of experience ............
Second six months of experience..........

Second Year ........ccoeeeeeeiiiiiiininnenins

First six months of experience ............
Second six months of experience.........

Third year

First six months of experi.ence ...... —
Thereafter, the wage specified in (a),
B cmrmnmmrmmassnannsnsns s nes s bibsssTARHERE

(¢) If advanced to Grade A employee: -

- First six months from date of advance-,

MBI i ccriiasivarmsinsnnnsisianeeninrrasaasass
Second six months from date of ad-

VANCEMENT ..oviiiinininmnniiiiinsenns

Third six months from date of advanoe

Thereafter, the wage specified for a
qualified Grade A employee, i.e......

(d) If advanced to learner supervisor:

First six months from date of advance- .- ~

P11 113 | S SO
Second six months from date of ad-
VANCEIMCME 1nevvnrnrernnnsrnreeenssaessssns

Thercafter, the wage spec:ﬁed for a
qualified supervisor, i.e.

(e) If advanced from set leader to learner

supervisor:
First six months from date of advance-
INENLLeeeeiesrinrrnee e srmsmnneeeseesenans
Second six months from date of ad-
VANCEIMENT toievrriieieiiiiniasarrararsnaaes
Thereafter, the wage specified for a
* qualified supervisor, i.e. ...... | casssn
Grade C employee: .
(a) Qualified ....... N
(b) Learner:
First year
First six months of experience ......o.....
Second six months of experience.........
Second year
First six months of cxpenenoe ........ A
Second six months of experience.........

“Per week
R

162,50

Next rate*
100,00 . ..

110,00 -
120,50

130,50
141,00

151,50
162,50

129,00

Next rate®
- 97.50

104,00
111,50

119,00
129,00

129,00
138,50

150,50

162,50

Next wage™*
147,00

167,50

Next wage**
149,00
167,50

113,50

Next rate*
97,50

100,50
105,00
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u

Derde jaar:
Eerste ses maande ondervmdmg

Daarna, die loon voorgeskryf in (a), o

dws..
(c) Indien bevorder tot werkncmer graad B:

‘Per week
R

109,50
113,50

_Eerste ses maande na datum van be- G

NOTHETIIR s ovciivns s mur s i

“ Tweede ses ‘maande na datum van be- -

Rhev (a1 1T AR SNSRI o oo
Daarna, die loon vir 'n gekwalifiseerde
werknemer graad B voorgeskryf,

dws........ e ey .

Voorparser, blokker:
.{(a) Gekwalifiseer.......... L S PSRRI
(b} Leerling: -

* Eerstejaar -

Eerste ses maandé ondervmdmg ..... T
Tweede ses maande ondervinding.......

Tweede jaar
. Eerste ses maarnide ondervmdmg ..... .

Tweede ses maande ondervinding........ .

Derde jaar
Eerste ses maa.nde ondervinding...

Daarna, die loon voorgeskryf in (a) .
T e o Uiy e T

(c) [ndlen bevorder tot IeerImg -parser:
Eerste ses maande na datum van be-
VOTAETINg . .vvveeniiiieee v e
Tweede ses maande na datum van be-
_ VORLSTINE .o s iiis v iiiinnnns
" Daarna, die loon vir 'n gekwaliﬁscerde

+ werknemer graad A voorgeskryf,
. dWs. e P ——
h " Deel C
Klerke:
Klerk:
Eemejaar

Eel:stc ses maande ondervinding.........
Tweede ses maande ondervinding........

Tweede jaar ondervinding....................
Derde jaar ondemndmg ......................
Vxerde Jjaar i

*Eerste ses maande ondervmdmg S
DTN i i e i

Fabrieksklerk:
Eerste jaar

Eerste ses maande ondervinding.....
. Tweede ses maande ondervinding.......

"Tweede jaar ondervinding....................

Derde jaar ondervinding...................... -

Vierde jaar

Eerste ses maande ondervmdmg .........
Daama ....... R R

Algemeen:
.K_ctclbec[iener_...._. et eeemaeenenenaaes
Versendingsverpakker

Algemene werker ......... ; Beanenss
ATDEIAET o comimmsmimesvanss s crss

Drywer van motorvoertuig waarvan die onbe-
laste massa, tesame met die onbelaste massa
van ’n sleepwa of -waens wat deur sodanige
voertuig getrek word— _ .

(a) ‘hoogstens 1 360 {71 D S
: (b) meer as 1 360 kg maar hoogstens 2: 720 kg

- 113,50
118,00

Volgende loon*
97,50

100,50
105,00

110,50
116,00

116,00
139,00

162,50

Volgende loon*
116,00

131,50
147,00

162,50
180,00

Volgende loon*
97,50
100,00
109,50

© 120,00
130,50

120,00
126,00
113,00
116,00

126,00

131,50
155,50

BRI OO s s S G

First six months of experience.............
Thereafter, the wage specified in (a),
T RN s P P

(¢) If advanced to Grade B employee:
First six months from date of advance-

Second six months from date of ad-
VAOCEMENL .ovvviiiiiiiiierieeeeeseeinnnns
Thereafter, the wage specified for a
qualified Grade B employee, i.e. .....

Underpresser, blocker:
(a) Qualified ........ooovvinrinrrrrersriiieenenss
(b) Learner:

First year

First six months of experience ............
Second six months of experience.........
Second year

First six months of experience ............
Second six months of experience..........
Third year

First six months of experience ..

'Ihereafter, the wage speafled in (a},
LBt

(c) If advanced to learner presser:

First six months from date of
advancement ...........coeveeereinnnnn..

Second six months from date of
advancement oy

Thereafter, the wage specified for a
qualified Grade A employee, i.e......

Part C
Clerical employees:
Clerk:
First year

First six months of experience ............
Second six months of experience.........
Second year of experience
Third year of experience.............c.vu.....

Fourth vear
First six months of experience ............
Thereafter: . iininiamiaann
Factory clerk:
First year

First six months of experience .............
Second six months of experience.........

Second year of experience....................
Third year of experience..........ooceuve...
Fourth year

First six months of experience ............
Thereafter.........uuuevurerirnenincinininnn

General:

Boiler attendant
Despatch packer
General worker................
LabOourer ......oovviiivnieieiiin e,

Motor vehicle driver of a vehicle, the unladen
mass of which, together with the unladen
mass of any trailer or trailers drawn by such
vehicle —

(a) doesnotexceed 1360kg.........ccevuninnn...
(b) exceeds 1 360 kg but not 2 720 kg

(c) exceeds2 T20Kg...cooevvvvvinnrinnnnneenrannn

Per week
R

109,50
113,50

113,50
118,00
129,00

116,00

Next rate®
97,50

100,50
105,00

110,50
116,00

116,00
139,00
162,50

Next rate*
116,00
131,50
147,00

162,50
180,00

Next rate*
97,50
100,00
109,50

120,00
130,50

120,00
126,00
113,00
116,00

126,00
131,50
155,50
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; Per week : Per week
i R = ] R
Tocsilgboyer,gehalteheheerderen instrukteur: T Supervisor, quality sokitec s and ctor: =
(:)'G""f“’r;i‘“'ﬁm"! """ Y .o G ST G S SN W
(o) Lest il (b) Learner: - - S
Eerste jaar o AR B m : :
Eerste ses maande ondervinding.........  Volgende loon* :rsfye B e ap s n ek i 3
Tweede ses maande ondervinding....... 147,00 : : Flmtijnponths ofgxpeneqce_ ............ : Next rate*
Daarna, dic loon voorgeskryf in (a), . . .. _ Second six months of experience......... . 147,00
o] WS cucisreireen s nnes ' 167,50 'Thereafter, the wage specified in @, .. .
Handel$reisiger s¢ drywer. ..o...coorvisseeseens . 131,50 R o bR K 167,50
T e SO WK T N 138,00 Traveller’s driver ........ooinivsiies = +o 131,50
: ' ; ¥ Watchman or caretaker ......ouevereseessivenreniee ~ 138,00

# .--‘:\?'nlgenc'le loon’ beteken die loon voorgeskryf vir die eerste
j(s:;lar, tweede ses maande ondervinding, ingevolge klousule 4 (4)
3). _ N :
*+ ‘Volgende bedrag’ beteken die loon voorges
:ﬁs). maande na datum van bevordering, ingevo
2) Ii'\h:rvamg subklousule (3) _deﬁr die volgende:

. “(3) Kontrakgrondslag. — Vir die toepassing van hierdie klousule is
die dienskontrak van 'n werknemer, uitgesonderd ’n los werknemer,
op 'n weeklikse grondslag en 'n werknemer moet ten opsigte van n
week minstens die volle weekloon betaal word wat in subklousule
(1), gelees met subklousule (6) en subklousule (10), vir.'n werknemer
van sy klas voorgeskryf word, of hy in daardie week die maksimum
getal gewone werkure wat ingevolge klousule 9 op hom van toe
sing'is, of minder, gewerk het en met elke dienskontrak behoudens
kloysule 30 van hicrdie Ooreenkoms geag word aancenlopend te
wees vanaf die datum waarop die werknemer by die werkgewer in
diens getree het tot die datum waarop sodanige diens regtens be€in-
dig'word.”. g R RS
(3) Voeg die volgende nuwe subklousule (4) (d) in:
%(4) (d) Vir die toepassing van hierdie klousule moet 'n werknemer
wat geen of minder as ses maande ondervinding het ingevolge kate-
gorieé ( ? tot (5) in die omskrywing van ‘ondervinding’ in klousule 3
van hierdie Qoreenkoms, beskou word asof hy ses maande ondervin-
ding het: Met dien verstande dat sodanige ses maande ondervinding
een keer ten opsigte van elke sodanige kategorie na gelang van die
géval, toegestaan moet word.”. - :

| (4) Vervang subklousule (7) deur die volgende:

1«7y Behoudens klousules 5 (4) en 12, moet 'n werknemer, uitge-
sonderd 'n los werknemer, dic volle weekloon betaal word wat in
subklousule (1), gelees met subklousule (10), vir 'n werknemer van sy
klas voorgeskryf word, afgesien daarvan of hy die volle tyd of minder
gewerk het.”. :
| (5) Vervang subklousule (8) deur die volgende:

! “(8) Los werknemer.—'n Los werknemer moet vir elke dag of 'n
igedeclie van 'n dag diens minstens een vyfde betaal word van die
,weekloon voorgeskryf vir 'n arbeider in subklousule (1), gelees met
! subkousule (10).”.

I (6) Voeg die volgende nuwe subklousule (9) in:

v | “'(-9_)'Sko elae. —Benewens die besoldiging voorgeskryf in sub-
! klousule (1), gelees met subklousule (10), moet 'n skofwerker ten

opsigte van sy skofure in 'n week gewerk, 'n bykomende 123 persent
op sodanige besoldiging betaal word.”. !

\.|"i.l’ die tweede
klousule 4 (4)

| (7)Voegdie volgende nuwe subklousule (10) in:

I *“(10) Ondanks andersluidende bepalings hierin vervat, moet die
i loon van 'n werknemer wat onmiddellik voor die datum waarop hier-
die Ooreenkoms in werking tree 'n loon ontvang wat hoér is as wat
vir sy klas werk, voorgeskryf word, met ingang van die datum waarop
hierdie Ooreenkoms in werking tree, verhoog word met 'n bedrag
gelyk aan die verskil tussen die loon voorgeskryf in dic Qoreenkoms
gepubliscer by Goerwermentskennis?ewing No. R. 2066 van 14
% tober 1988 en die loon voorgeskryf in hierdie Ooreenkoms vir sy
klas werk.”". ¢ CEmew

5. KLOUSULE 5.—BETALING VAN LONE
(1) Vervang subklousule (1) (b) deur die volgende:

“(1) (b) Ondanks paragraaf (a) moet 'n manlike werknemer, wic se
minimum loon in enige van onderstaande beroepe gereél was deur
kiousule 5 (1) (b} van die Hoofooreenkoms gepubliseer by Goewer-
mentskennisgewing No. R. 1373 van 1 Julie 1983 en wat sedert 12
Desember 1982 in diesclfde beroep in die Nywerheid werksaam was,
betaal . word in oorecnstemming met ~die loon voorgeskryf

* “Next rate’ means the wage rate due for the fifst year, secorid six
months’ of experience, in terms of clause 4 (4) (d). .- <%

*% ‘Next wage’ means the wage rate due for the second six months
from date of advancement in terms of clause 4(4) (d):”.

(2) Substitute the following for subclause (3):

“(3) Basis of contract.—For the purposes of this clause, the con-
tract of employment of an employee, other than & casual employee,
shall be on a weekly basis, and an employee shall beépaid in respect of
a week not less than the full weekly wage frescﬁbe in subclause (1),
read with subclause (6) and subclause (10) for an employee- of his
class, whether he has in that week worked the maximum number of
ordinary hours of work applicable to him in terms of clause 9, or less,
and subject to the Eroviswns of clause 30 of this Agreement, each
contract of service shall be deemed to have been continuous from the
time the employee entered the employers’ service until the time'such
service is legally terminated.”. - < T

(3) Tnsert the following now subclause (4) (d): .

“(4) (d) For the purposes of this clause, any employee. with rio or
less than six months’ experience in terms of catégories (1) to (5) in the
definition of ‘experience’ in clause 3 of this Agreement shall be re-
garded as having six months’ experience: Provided ‘that such six
months of experience shall be granted once in respect of each such
category, as the case may be.”. ) Lot

(4) Substitute the following for subclause (Tj:

=i
2}

“(7) Subject to the provisions of clauses 5 (4) and 12, an employee,
other than a casual employee, shall be paid the full weekly wage
prescribed in subclause (1), read with subclause (10), for an em-
ployee of his class, whether he has worked full time orless.”."

(5) Substitute the t_ollowinglfor subciau$- (8): s i

«“(8) Casual employee. — A casual employee shall be paid in resg:ct
of every day or part of a day of employment not less than one fifth of
the weckly wage prescribed for a labourer in subclause (1), read with
subclause (10).". : & UL .

(6)' Insert the following new subdause (9):

“(9) Shift allowance. —In addition to the remuneration prescribed
in subclause (1), read with subclause (10), a shift worker shall, in
respect of his shift hours worked, in any week, be paid an additional
12 3 per cent on such remuneration.™.’ ' - R h g

(7) Insert the following new subclause (10):

“(10) Notwithstanding anything to the contrary contained herein,
the wage of an employee who, immediately prior to the date on which
this Agreement comes into operation, is 1n receipt of a wage. higher
than that prescribed for the class of work in which he is.engaged shall,
with effect from the date on which this Agreement comes into opera-
tion, be increased by an amount equal to the difference between the
wage prescribed in the Agreemengt&ubﬁshed under Government No-
tice No. R. 2066 of 14 October 1988 and the wage prescribed-in this
Agreement for the class of work in which he is engaged.””. .~ .~

5. CLAUSE5.—PAYMENT OF WAGES =~ =~ -
(1) Substitute the following for subclause (1) (b): .

“(b) Notwithstanding the provisions of paragraph (a), a male em-
ployee: whose minimum wage rate. in anz of the undermentioned
occupations was regulated by clause 5 (1) (b) of the Main Agreement
published under Government Notice No. R. 1373 of 1 July 1983, and
who has been emggloycd in the Industry in the same occupation since
12 December 1982, shall be paid in accordance with the rate set out
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hieronder terwyl hy dié beroep beklee: Met dien verstande dat dié
voorskrifte van hierdie subklousule sal ophou om van toepassing te
wees indien die werknemer diens in enige ander beroep as die beroep
deur hom bedryf op 12 Desember 1982, hetsy by sy cie of 'n ander
werkgewer in die Nywerheid, aanvaar:

Per week
R .
Toesighouers, gehaltebeheerders en
1 o T 197.50 .
Werknemers graad A:
Mﬁsjienwerkers, nasieners, rygers,
hersnyers en patroonkopieerders. ... " 164,00
Fabrieksklerke 150,50
Voorparsers 133,50

Vir die toepassing hiervan omvat ‘Ooreenkoms’ alle wysigings van
die Ooreenkoms.”.

(2) Vervang subklousule (2) (a) deur die volgende:

“(2) (a) Besoldiging verskuldig aan *n werknemer, uitgesonderd 'n
skofwerker en ’n los werknemer, moet elke Vrydag gedurende die
werkure, maar nie later as 17h30 nie, in kontant betaal word op die
plek en tyd genoem in dic kennisgewing wat in die bedryfsinrigting
opgeplak is. Alle tyd wat verloop na die gewone werkure en die tyd
waarop betaling gedoen word, moet geag word oortyd te wees. As 'n
betaaldag op ’n openbare vakansiedag val, moet betaling geskied
gedurende die werkure op die dat wat dié vakansiedag voorafgaan,

In die geval van 'n skofwerker moet besoldiging wat aan "n werk-
nemer verskuldig is, betaal word op n tyd waaroor dié werknemer en
sy werkgewer ooreengekom het, en di€ tyd moet gedurende die ge-
wone kantoorure van die bedryfsinrigting val, maar hoogstens 24 uur
na die gewone betaaldag.”.

(3) Vervang subklousule (4) (e) deur die vblgende:

“(4) (e) waar 'n werkgewer ’n skér aan sy werknemer verskaf het,
kan 'n weeklikse paaiement van hoogstens R2,00 afgetrek word tot-
dat die koste wat die werkgewer aangegaan het, terugbetaal is, maar
ingeval die werknemer die skér aan sy werkgewer terugbesorg, is hy
geregtig op terugbetaling van die totale bedrag wat hy betaal het;"”.

(4) Vervang subklousule (4) (k) deur die volgende:

“(4) (k) indien 'n werkgewer op versoek van sy werknemer aan
sodanige werknemer 'n oorpak verskaf, kan ’n paaiement van
hoogstens R2,00 per week afgetrek word totdat die koste van die
oorpak ‘aan die werkgewer terugbetaal is, maar ingeval die werk-
nemer diens verlaat of dros voordat die koste van die corpak ten
volle betaal is, kan die uitstaande bedrag van sy lone afgetrek
word;”. )

6. KLOUSULE 9.—-GEWONE WERKURE, ETENSPOUSE EN
RUSPOUSES

(1) Vervang subklousule (1) deur die volgende:

*“(1) Gewone werkure. —'n Werkgewer mag nic van 'n werknemer
vereis of hom toelaat om meer gewone werkure te werk nic as—

(a) in die geval van 'n werknemer, vitgesonderd 'n skofwerker,
ketelbediener, los werknemer en 'n wag of opsigter—

(i) 42; uur, uitgesonderd etenspouse maar net inbegrip van
ruspouse, in 'n week vanaf Maandag tot en met Vrydag;

(ii) agten 'n half uur op 'n dag tussen 07:30 en 18:00;
(b) in die geval van ’n skofwerker —

(1) 423 uur, uitgesonderd etenspouses maar met inbegrip van
ruspouses, in 'n week vanaf Sondag tot en met Saterdag;

(ii) nege uur op 'n dag waar twee skofte daagliks gewerk word,
en agt uur op 'n dag waar drie skofte daagliks gewerk word;

Met dien verstande dat 'n werkgewer onderling met sy skofwerkers
reélings kan tref om 424 uur op nagskof te werk, uitgesonderd
etenspouses maar met inbegrip van ruspouses, in 'n week vanaf
Maandag tot en met Donderdag (week van vier dae):

Voort met dien verstande dat 'n werkgewer nie mag vereis dat
werknemers as skofwerkers moet werk alvorens hy die
Nywerheidsraad minstens 15 werkdae kennis gegee het van sy
voorneme om skofwerk in te stel en sonder om dic vakvereniging
in die verband te raadpleeg nie. '

below whilst employed in that occupation: Provided that the provi-
sions of this subclause shall cease to apply in the event of such em-
ployee accepting employment with his or any other employer in the
Industry in any occupation other than the occupation practised by
him as at 12 December 1982.

Per week

R

Supervisors,  quality  controllers  and '

INStrUCtors. . .uvmeeenenrnns SRR Py 197,50
Grade A employces:

Machinists, passers, basters, re-cutters and -

~ pattern copiers....... iesrereessarenersssenans - 164,00
Factory clerks ........ccecviiiannnnn © 150,50
Underpressers ......... O 133,50

For the purposes hereof, ‘Agreement’ shall include any amend-
ment thereto.”. ;

(2) Subsitute the following for subclause (2) (a):

“(2) (a) The remuneration due to an employee, other than a shift
worker or a casual employee, shall be paid in cash each Friday during
working hours, but not later than 17h30, at the place and time speci-
fied in the notice posted up in the establishment. Any time which may
elapse after the normal hours of work and the time at which payment
is made shall be deemed to be overtime. If a pay-day falls upon a
public holiday, payment shall be made during working hours on the
day preceding such holiday.

In the case of a shift worker, the remuneration due to an employee
shall be paid at a time agreed upon between such employee and his
employer, which time shall be during' the usual office hours of the
establishment, but not later than 24 hours after the usual pay day.”.

(3) Substitute the following for subclause (4) (e):

“(4) (e) where scissors have been provided by an employer to his
employee, a weekly instalment not exceeding R2,00 may be deducted
until the cost incurred by the employer has been repaid, but in the
event of the employee returning the scissors to his employer he shall
be entitled to a refund of the total amount he has paid;”.

(4) Substitute the following for subclause (4) (k):

“(4) (k) where overalls have been provided by an employer to his
employee at this request, a weekly instalment not exceeding R2,00
may be deducted until the cost thereof has been repaid, but in the
event of the employee leaving or absconding before the full cost of an
overall has been paid, the outstanding amount may be deducted from
his wages;”. :

6. CLAUSE 9.—ORDINARY HOURS OF WORK, MEAL INTER-
VALS AND REST INTERVALS

(1) Substitute the following for subclause (1):

. *“(1) Ordinary hours of work.— An employer shall not require or
permit an employee to work more ordinary hours than—

(a) in the case of an employee, other than shift worker, boiler
attendant, casual employee and watchman or caretaker—

(i) 42% hours, excluding meal intervals, but including rest inter-
vals, in any week from Monday to Friday, inclusive;

(ii) eight en *n half hours on any day between 07:30 and 18:00;
(b) in the case of a shift worker

(i) 424 hours, excluding meal intervals, but including rest inter-
vals, in any week from Sunday to Saturday, inclusive;

(ii) nine hours on any day where two shifts are employed daily
and eight hours on any day where three shifts are employed
daily: . '

Provided that an employer may make mutual arrangements with
his shift workers to work 42} hours on night shift, excluding meal
intervals, but including rest intervals, in any week from Monday to
Thursday (four-day week):

Provided further that no employer may require employees to work

as shift workers without giving the Industrial Council at least 15

working days notice of his intention to work shifts, and without
" consulting the trade union in this regard.
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' (c)[n die geva] van’n 'k;tclbedienei' kan die weeklikse ure 46 en
.die daaglikse ure nege en "n kwart uur wees, . _ .

# (d) in die geval van n*wag of opsigter kan die weeklikse ure 60-
en die daaglikse ure 12 (weck van vyf dae) of 10 (week van ses dae)
wees., . - &

() In die geval van los werknemers, kan die weeklikse ure 25§
en die daaglikse ure agten’n half wges.”‘ :
(2) Vervang subklousule (3) deur die volgende:

“(3) Ruspouse.—(i) Werknemer wat nie met ’'n vervoertoestel werk
nie, —Elke werkgewer moet aan elkeen van sy werknemers 'n rus-
pouse toestaan van minstens— . BT

(a) 15 minute so na doenlik aan die middel van elke werktydperk
in die voormiddag;
(b) 10 minute so na doenlik aan die middel van elke werktydperk
‘in dienamiddag; . - ©. - . : S
waarin daar nie van sodanige werknemer vereis of hy nie toegelaat

mag word om werk te verrig nie, en di¢ pouse moct geag word deel
van die gewone werkure te wees. . o
. (i) Werknemers wat met 'n vervoertoestel werk. — Aan werknemers
wat werk in verband met 'n vervoertoestel verrig, moet daar geskikte
ruspouse gedurende werkure toegestaan word en sodanige ruspouse
moet altesaam minstens 30 minute per dag beloop. Alle sodanige
ruspouse moet as deel van die werknemer se werkure gereken word,
maar. geen werk hoegenaamd mag gedurende sodanige ruspouses
gedoen word deur ’n werknemer wat hierdie tipe werksaamheid ver-,
rig nie: ; _ :
Me verstande dat hierdie subklousule nie van toepassing is op 'n
handelsreisiger se drywer, 'n drywer van’n motorvoertuig, 'n wag of
opsigter. of 'n werknemer wat goedere of boodskappe buitekant die
bedryfsinrigting van sy werkgewer aflewer mie: Voorts met dien
verstande dat waar daar daagliks drie skofte in 'n bedryfsinrigting
gewerk word, sodanige ruspouses ni¢ aan 'n skofwerker toegestaan
oef te, word-nie, mits hy gratis voorsien word van 'n koppie tee so na
ie midde] van elke skof en dié tee genuttig word terwyl

(3) Vervang subklousule (4) deur die volgende:
“(4) Etenspouse. —'n Werkgewer mag nie-van 'n werknemer vereis
of hom toelaat om langer as vyf uur aaneen te werk sonder 'n
{enspouse van minstens een uur nie, en in dié pouse mag daar nie
rknemer vereis of mag hy nie toegelaat word om te werk
i verstande dat— ' '
.. {i) werktydperke wat deur pouses van minder as ecn uur onder-
breek word, geag word aaneen te loop; . -
__(ii) as sodanige pouse langer as cen uur duur, die tydperk langer
"‘as een uur geag word werkure te wees; ] i
(iii) waar twee of drie skofte daagliks in 'n bedryfsinrigting
gewerk word, 'n skofwerker twee: etenspouses van ‘minstens 15
nminute per skof of een etenspouse van minstens 30 minute per skof
toegestaan moet word en daar gedurende dié pouses nie van dic
werknemer vereis of hy nie toegelaat mag word om te werk nie;
(iv) 'n_werkgewer met sy werknemers, uitgesonderd skofwer-
kers, ’n oorcenkoms kan aangaan om sodanige werknemers se
etenspouses tot minstens 30 minute daagliks te verkort.”.

(4) Skrap subklousule (5).
(5) Hernommer subklousule “(6)" om te Iui “(5)”.

7. KLOUSULE 10.—O00RTYD
(1) Vervang subklousule (1) deur die volgende:
“(1) Oortydwerk.—Alle tyd gewerk deur werknemers, uitgeson-
derd skofwerkers— - - : i -

(a) wat meer is as dic gewone daaglikse ure in klousule 9 (1) (a)
voorgeskryf; of : i

(b) voor 07:30 en na 18:00 op Maandag tot Vrydag, uitgesonderd
in die geval van 'n ketelbediener of 'n wag of opsigter, eethuis-
werknemer of werknemer wat persele skoonmaak;

moet geag word cortydwerk te wees. : _
() Skofwerkers. — Alle tyd deur skofwerkers gewerk wat meer is
as die gewone daaglikse of weeklikse werkure in klousule 9 (1) ()
voorgeskryf, moet geag word oortydwerk te wees.”.

(c) In the case of boiler attendants, the weekly hours may be 46
and the daily hours nin¢ and a quarter. - o4 : .

(d) In the case of watchmen or caretakers, the weckly hours may
be 60 and the daily hours 12 (five-day week) or 10 hours (six-day
week). ,

(é) In the case of casual employees, the weekly hours may be 253
and the daily hours eight and a half.”. .

(2) Substitute the following for subclause (3):

“(3) Rest intervals.—(i) Employees not engaged upon a conveyor
apparatus.—Every employer shall grant to each of his employees, a
rest interval of not less than— ) S

(a) 15 minutes as near as practicable to the middle of each morn-
ing work perdiod; ;

(b) 10 minutes as near as practicable to the middel of each af-
ternoon work period; ; )

during which such employee shall not be required or permitted to .
perform any work, and such interval shall such be deemed to be part
of the ordinary hours of work. :

(ii) Employees engaged on a conveyor apparatus. —Employces en-.
gaged on work in conjunction with a conveyor apparatus shall be.
given suitable rest intervals during working hours, amounting in all to
not less than 30 minutes daily. All such rest periods shall be reckoned
as part of the employee’s working hours but no work whatever shall
be performed during such rest intervals by any employee engaged
upon this type of operation:

| Provided that this subclause shall not apply to a traveller’s driver, a

motor vehicle driver, a watchman or caretaker, or an employee en-'
gaged in delivering goods or messages outside the establishment of
his employer: Provided further that where three shifts are employed
daily in any establishment, such rest intervals need not be granted to
a shift worker, provided he is supplied free of charge with one cup of
tea as near as practicable to the middle of each shift, such tea to be
taken while at his post.”. B

(3) Substitute the following for subclause (4):

“(4) Meal intervals.—An employer shall not require or permit an
employee to work for more than five hours continuously without a
meal interval of not less than one hour during which interval such
employeé shall not be required or permitted to perform any work:
Provided that— : '

(i) periods of wotk interrupted by intervals of less than one hour
shall be deemed to be continuous; '

(ii) if such interval be for longer than one hour, the period in
excess of one hour shall be deemed to be hours of work;

(iiii) where two or three shifts are employed daily in any estab-
lishment, a shift worker shall be granted two meal intervals of not
less than 15 minutes per shift or one meal interval of not less than
30 minutes per shift during which intervals such employee shall not

_ be required or permitted to perform any work; '

(iv) with regard to employees other than shift workers an em-
ployer may conclude an agreement with his employees to shorten
such employees’ me_al intervals to not less than 30 minutes daily.”.

(4) Delete su.}bclause (5).
(5) Renumber subclause “(6) to read “(5)”.

7. CLAUSE 10.—OVERTIME
(1) Substitute the following for subclause (1):
(1) Overtime.—All time worked by employees other than shift
workers—. . : -
(a) in excess of the ordinary daily hours prescribed in clause 9 1)
(a);or
(b) before 07:30 and after 18:00 from Monday to Friday, except
in the case of boiler attendants, watchman, caretakers, canteen
. employees or employees engaged in cleaning premises;
shall be deemed to be overtime. '

(c) Shift workers. —All time worked by shift workers in cﬁce&s of
the ordinary daily or weekly hours prescribed in clause 9 (1) (b)
shall be deemed to be overtime.”. '
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(2) Vervang subklousule (4) deur die volgende:

“(4) Oortyd loop daagliks op en moet gereken word as tyd gewerk
buite die gewone werkure soos voorgeskryf in klousule 9. Vir alle
oortydwerk wat korter as 15 minute duur moet *n kwartier se cortyd
betaal word.™. - '

(3) Voeg die .volgf:'nde' nuwe subklousule (5) in:

“(5) Rusdag. —'n Werkgewer moet aan elkeen van sy skofwerkers
een volle rusdag in 'n week toestaan: Met dien verstande dat as 'n
werkgewer van ‘n werknemer vereis of hom toelaat om op sy rusdag
te werk, die ure aldus gewerk geag moet word nie deel te wees van
die gewone werkure wat in klousule 9 (1) (b) voorgeskryf word nie.”.

(4) Hernommer die bestaande subklousule “(5)" om te lui “(6)”".

8. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK
‘OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE

(1) Vervang subklousule (1) deur die volgende: .

(1) Oortydwerk. —'n Werkgewer moet sy werknemer ten opsigte
van alle oortyd wat hy gewerk het, minstens die volgende betaal:

(a) In die geval van 'n werknemer, uitgesonderd 'n ketelbediener,
wag of opsigter en los werknemer, een en 'n half maal sy loon, gedeel
deur 424, vir elke uur of gedeelte van *n uur aldus gewerk;

(b) in die geval van 'n ketelbediener, een en 'n half maal sy loon,
gedeel deur 46, vir elke uur of gedeelte van ’n uur aldus gewerk;

(c) in die geval van 'n wag of opsigter, een en 'n half maal sy loon,
gedeel deur 60, vir elke uur of gedeelte van 'n uur aldus gewerk;

(d) in die geval van 'n los werknemer, een en ’n. half maal sy
daaglikse loon, gedeel deur 8%, vir elke uur of gedeelte van ’n uur
aldus gewerk.”.

(2) In subklousule (2), voeg die volgende nuwe paragraaf in:

*“(d) Hierdie subklousule is nie van toepassing op skofwerkers
nie.”.

(3) Voeg die volgende nuwe subklousule (7) in: -

“(7) Subklousule (3) is mutatis mutandis van toepassing op 'n skof-
werker wat op sy rusdag werk."”.

(4) Hernommer die bestaande subklousule “(7)* om te lui “(8)".

9. KLOUSULE 12.—KORTTYD
(1) Vervang subklousule (3) deur die volgende:

“(3) 'n Werknemer wat hom op 'n bepaalde dag by die bedryfsin-
rigting aanmeld op las van die werkgewer of sy verteenwoordiger, is
daarop geregtig om minstens vier uur op sodanige dag te werk of om
vier uur se loon teen sy gewone besoldiging ooreenkomstig klousule 4
(1), gelees met klousule 4 (10), te ontvang.”.

(2) Voeg die volgende nuwe subklousule (4) in:

“(4) Beraadslaging met die vakvereniging moet plaasvind voordat
korttyd ingestel word.”.

10. KLOUSULE 16.—INDIENSNEMINGS, OORPLASING EN
DIENSBERINDIGING

(1) Vervang die opskrif van hierdie klousule deur die volgende:

‘16. INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIG-
HEID VAN WERKNEMERS EN OORPLASINGS IN BEROEP

.(2) Vervang subklousule (2) deur die volgende:

“(2) Diensverslagkaart moet by diensbeéindiging .aan die werk-
nemer terugbesorg word maar behou word indien die werknemer
kraamverlof neem. —By diensbegindiging van 'n werknemer moet die
werkgewer die res van die besonderhede, d.w.s. die datum van sy
vertrek, sy loon op die datum van sy vertrek en die duur van sy diens,
op die werknemer se diensverslagkaart invul. Die ingevulde kaart
moet daarna geparafeer en by diensbeéindiging aan die werknemer
gegee word. : '

As dic werknemer ophou werk weens 'n bevalling, moet die
woorde ‘Weens bevalling’ ingeskryf word op die reél waarop die
‘Datum van vertrek’ aangeteken word.

As die werknemer kraamverlof neem, moet die woord ‘Kraamver-
lof’” en die datum van vertrek op die kaart ingeskryf word op die reél
waarop die ‘Datum van Vertrek™ aangeteken word en die kaart deur
die werkgewer behou word. ™.
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(2) Substitute the following for subclause (4):

. “(4) Overtime accrues daily and shall be reckoned as time worked
outside of the ordinary working hours as prescribed in clause 9. All
overtime of a lesser period than 15 minutes shall be paid for as a
quarter of an hour overtime.”.

(3) Insert the following new subclause (5).

“(5) Day of rest.—An employer shall grant to each of his shift
workers one full day of rest in any week: Provided that if an employer
requires or permits such an employee to work on his day of rest, the
hours so worked shall be deemed not to be part of the ordinary hours
of work prescribed in clause 9 (1) (b).”.

(4) Renumber the existing subclause “(5)” to read “(6)”.

8. CLAUSE 11,—PAYMENT FOR OVERTIME AND WORK ON
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS

(l_) Substitute the following for subclause (1):

“(1) Overtime.— An employer shall pay his employee in respect of
all overtime worked by him not less than—

(a) in the case of an employee other than a boiler attendant,
watchman or caretaker and casual employee, one and a half times
his wage, divided by 424, for each hour or part of an hour so
worked;

(b) in the case of a boiler attendant, one and a half times his
wage, divided by 46, for each hour or part of an hour so worked;

(c) in the case of a watchman or caretaker, one and a half times
his wage, divided by 60, for each hour or part of an hour so
worked;

(d) in the case of casual employee, one and a half times his daily
wage, divided by 8%, for each hour or part of an hour so worked.”,

(2) Insubclause (2), insert the following new paragraph:

“(d) The provisions of this subclause shall not apply to shift work-
ers.”.

(3) Insert the following new subclause (7):

*(7) The provisions of subclause (3) shall mutatis mutandis apply to
a shift worker who works on his day of rest.”.

(4) Renumber the existing subclause *(7)" to read “(8)".

9. CLAUSE 12.—SHORT-TIME
(1) Substitute the following for subclause (3):

“(3) An employee who on any day attends at the establishment on
the instructions of the employer or his representatives shall be enti-
tled to be employed for at least four hours on such day or to receive
four hours’ pay at his ordinary rate of remuneration in terms of clause
4 (1), read with clause 4 (10).”.

(2) Insert the following new subclause (4):

“(4) Consultation with the trade union shall take place prior to the
introduction of short-time.”. :

10. CLAUSE 16.—ENGAGEMENTS, TRANSFERS AND
TERMINATION OF EMPLOYMENT

- (1) Substitute the following for the heading to this clause:

16. ENGAGEMENTS, TERMINATIONS, ABSENCES FROM
WORK AND TRANSFERS IN OCCUPATION*’

(2) Substitute the following for subclause (2):

*(2) Service record card to be returned to employee on termination
of service or retained if on maternity leave. —Upon termination of
service of an employee, the employer shall complete the remaining
details on the employee’s service record card, i.e date of leaving,
wage at date of leaving and length of employment. The completed
card shall thereafter be initialled and handed to the employee on
termination of service. :

If the empioyee is ceasing employment due to confinement, this
shall be endorsed on the card by the words ‘Due to confinement’.
being written on the line on which the ‘Date of leaving” is recorded.

If the employee is proceeding on maternity leave, the word ‘Mater-
nity leave’ and the date on which the employee proceeds on mater-
nity leave must be written on the card on the line on which the ‘Date
of leaving' is recorded and the card must be retained by the em-
ployer.”.
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(2) Vervang subklousule (4) deur die volgende:

' (4) Weeklikse opgawe van indiensnemings, diensbeéindigings, af-
we.s'zgheld van werknemers en oorplasings in beroep. —Die werkgewer
moet voor of op Vrydag elke week 'n opgawe, in die vorm soos in
Aanhangsel C van hierdie Ooreenkoms voorgeskryf, van alle
indiensnemings, diensbeéindigings, die eerste of laaste datum van
afwesigheid vir vier of meer agtereenvolgende betaalweke en oor-
plasings in beroepe van werknemers ten opsigte van daardie week
invul en dit aan die Raad stuur: Met dien verstande dat waar daar
geen veranderings in 'n week plaasgevind het nie, 'n ‘Nul’-opgawe
ingedien moet word.”.

(3) Vervang subklousule (7) deur die volgende:

7y Prosedure wanneer 'n werknemer kraamverlof neem of diens

- verlaat weens-’n beva!lmg en dadrna diens hervat. —(a) Waar 'n werk-
nemer se diens beéindig word weens 'n bevalling of onderbreek word
deur kraamverlof, moet hierdie feit op haar diensverslagkaart aange-
teken word soos in subklousule (2) hierbo bepaal.

(b) Waar 'n werknemer se diens weens 'n bevalling onderbreek
maar nie begindig word nie, moet die werkgewer nogtans die datum
aanteken waarop sy weens haar bevalling opgehou het om te werk.

(c) Die werkgewer moet voor of op die datum waarop sodanige
werknemer se diens begindig word of sy ophou om te werk of met
kraamverlof gaan, na gelang van die geval, sodanige werknemer
voorsien van 'n oningevulde ‘na-geboorte-ondersoeksertifikaat’, en
nog dieselfde werkgewer nog 'n nuwe werkgewer mag die werknemer
toelaat om weer te begin werk of om nuwe werk te aanvaar, tensy die
werknemer ’'n behoorlik mgevulde ‘na-geboorte- ondersoekscmﬁ-
kaat’ van haar geshktheld vnr diensindien.

(d) Waar sodanige sertifikaat toon dat die werknemer verdere be-
handeling nodig het, moet die sekretaris van die Siekefonds daarvan
verwittig en die sertifikaat per geregistreerde pos 2an hom gestuur
word.

(¢) Voorrade oningevulde ‘na-geboorte-ondersoeksertifikate’ kan

van die sekretaris van die Fonds verkry word.”.

_11. KLOUSULE 26.—SIEKEFONDS
In subklousule (4) (a), vervang die uitdrukking—

“Groep I.—In die geval van 'n werknemer wat 'n loon van min-
der as R111,00 per week ontvang: R1,66;

-Groep 2.—In die geval van 'n werknemer wat 'n loon van
R111;00 en meer per week ontvang: R2,46.".

 deur die uitdrukking—
“Groep 1. —In die geval van 'n werknemer wat 'n loon van min-
der as R133,00 per week ontvang: R2,20;

Groep 2.—In die geval van ’n werknemer wat 'n loon van
R133,00 en meer per week ontvang: R3,20.”

.

12. Voeg die volgende nuwe klousule in:

" «3), KRAAMVERLOF

(1) 'n Werkgewer moet, in die geval van 'n vroulike werknemer
wat kraamverlof neem en binne ses maande terugkeer om diens te
hervat by dieselfde werkgewer, die betrokke kraamverlof ag as 'n
opskorting van die werknemer se dienskontrak maar wat nie beskou
moet word as 'n onderbreking van haar dienstydperk nie en waarvoor
die werknemer nie betaal hoef te word nie: Met dien verstande dat—

(i) kraamverlof slegs toegestaan moet word aan 'n werknemer
wat by dieselfde werkgewer werksaam was vir 'n aaneenlopende
tydperk van twee jaar voor die versoek vir kraamverlof;

(ii) die betrokke werknemer haar werkgewer vooraf in kennis
moet stel van haar versock om met kraamverlof te gaan asook van
die datum onderling ooreengekom waarop sy na haar werk sal

_terugkeer deur 'n kennisgewing in dic vorm voorgeskryf in Aan-
hangsel N van hierdie Ooreenkoms minstens een maand voor die
datum waarop sy met kraamverlof gaan vertrek, in te vul:

Voorts met dien verstande dat die vereiste om 'n maand kennis
te gee mie van toepassing is in die geval van 'n werknemer wat
vroeér as verwag, moet ophou werk as gevolg van mediese redes
nie;

(2) Substitute the following for subclause (4):

“(4) Weekly returns of engagements, terminations, absences from
work and transfers in occupation. —Not later than on Friday of each
week the employer shall complete and transmit to the Council a
record in the form of Annexure C to this Agreement of all en-
gagements, terminations, the first or last dates of absences from work
for four or more consecutive pay-weeks and transfers in occupation
of employees in respect of that week: Provided that where in any
week no changes have been effected, a “Nil” return shall be sub-
mitted.”: _

(3) Substitute the following for subclause (7):

“(7) Procedure where employee proceeds on maternity leave or
leaves employment due to confinement and on re-employment there-
after.—(a) Where an employee’s services are terminated due to con-
finement or an employee proceeds on maternity leave, this fact must
be recorded on her service record card as provided for in subclause
(2) above.

{b) Where an employee leaves work due to confinement and her
services are not terminated, the employer must still record the date of
ceasing work due to confinement.

(c) Not later than on the date of such termination or ceasing of
work or commencement of maternity leave as the case may be, the
employer shall provide the employee with a blank ‘post-natal éxami-
nation certificate’, and neither the same employer nor any new em-
ployer. shall permit the employee to recommence employment or to '
start fresh employment unless the employee produces a properly
completed ‘post-natal examination certificate’ of her fitness for
employment. :

.(d) Where such certificate shows that the employcé requires fur-
ther treatment, the secretary of the Sick Fund must be notified
thereof and the certificate forwarded to him by registered post.

(e) Supplies of the blank ‘post-natal examination certificates’ may
be obtained from the secretary of the Fund.”.

11. CLAUSE 26.—SICK FUND
In subclause (4) (a), substitute the expression—

" “Group I.—In the case of an employee carnmg a wage of less
than R133,00 per week: R2,20;

Group 2. —In the case of an employee earmng awage of R133,00
per week and more: R3,20.”.

for the expression—

“Group 1.—In the case of an employee earning a wagé of less
than R111,00 per week: R1,66;

Group 2. —In the case of an employee earning a wage of R111 00
per week and more: R2,46.”

12. Insert the following new cla_use:

30, MATERNITY LEAVE

(1) Employer shall, in respect of a female employee who takes
maternity leave and who returns to work with the same employer
within six months, treat such maternity leave as a suspension of the
employee’s contract of employment which shall not constitute a
break in service, and for which the etnployee need not be paid: Pro-
vided that—

(i) maternity leave shall only be granted to an employee who has
worked for the same employer for a continuous period of two years
. prior to any request for such leave;

(i) such employee shall give her employer advance notice of her
request to proceed on maternity leave, and the mutually agreed
date of her return to work, by completing a form identical to
Annexure N to this Agreement, at least one month before the date
of commencement of her maternity leave: Provided further that
the requirement to give a month's notice shall not apply if the
employee has to stop working earlier than annctpated as a con-
sequence of medical reasons;
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(iii) die betrokke werknemer haar werkgewer fm‘n_sten_s vier
weke vooraf in kennis moet stel van die datum waarop sy van plan
is om na haar werk terug te keer deur 'n kennisgewing in die vorm

voorgeskryf in Aanhangsel O van hierdiec Ooreenkoms, of enige’

ander skriftelike kennisgewing, in te vul en die-vorm of kennis-

gewing per geregistreerde pos aan haar werkgewer te stuur of deur -

die vorm of kennisgewing af te lewer of te laat aflewer 'aan 'n
verantwoordelike beampte van haar werkgewer en 'n skriftelike
erkenning van ontvangs daarvoor te verkry;

(iv) ’n werkgewer 'n pos wat tydelik vakant is as gevolg van die
afwesigheid van 'n ‘werknemer wat met kraamverlof is, kan vul
deur 'n ander persoon in die betrekking op n vastetcrmyn-
kontrakgronds!ag aan te stel. :

( n Vastetermynkontrak wat die voorskrifte bevat S00s ulteenge~ '

sit in Aanhiangsel P van hierdie Qoreenkoms, moet, onderteken
word deur dic werkgewer en die werknemer wat ingevolge dié
vastetermynkontrak in diens is. 'n Kontrakwerknemer moet besol-
dig word volgens die skaal voorgeskryf in hierdie Ooreenkoms vir
die klas werk wat hy of sy verrig.);

(v) die dienskontrak van 'n werknemer wat met kraamverlof is
en wat versuim om aan dic voorskrifte van subklousule (1) (iii) te
voldoen of wat sonder goeie rede versuim om na haar werk terug te
keer op die bedoclde datum, begindig kan word en dat di€ diens-
beéindiging die tydelike aard van die dienskontrak van iemand wat
in haar plek in diens geneem is, egter geensins beinvloed nie.

. (2) 'n Werkgewer moet voorts beide sy eie en die werknemer se
bydraes tot die Siekefonds en Voorsorgfonds' betaal ingevolge die
bepalings van die Hoofooreenkoms van die Raad, gepubliseer by
Goewermentskennisgewing No. R. 1373 van 1 Julie 1983, en die
Voorsorgfondsooreenkoms, gepubliseer by Goewermentskennis-
gewing No. R. 678 van 31 Maart 1983, of ingevolge die ooreenstem-
mende bepalings van alle wysigings van genoemde Ooreenkomste of
alle ooreenkomste wat genoemde Ooreenkomste vervang, terwyl die
werknemer met kraamverlof is en totdat—

(a) die werknemer dic bepalings van subklousule (1) (iii) ver-
breek deur te versuim om haar werkgewer in kennis te stel van die
voorgenome datum van haar terugkeer na haar werk;

(b) die werknemer versuim om na haar werk terug te keer op die
datum waarvan haar werkgewer ingevolge subklousule (1) (iii) ver-
wittig is;

(c) diec werknemer na haar werk terugkecr

(3) By hervatting van diens moet die werknemer wat terugkeer van
kraamverlof opgeneem word in 'n identiese of soortgelyke betrek-
king, maar een wat nie minder gunstig is nie as die een wat sy beklee
het voordat sy kraamverlof geneem het.”.

13. Voeg die volgende nuwe klousule in:
“31. BEDINGING VAN PROSEDURES BY INDIVIDUELE
BEDRYFSINRIGTINGS

(1) 'n Werkgewer moet op versock van die vakvereniging, by sy
bedryfsinrigting met die vakvereniging onderhandel, cor prosedures
met betrekking tot die volgende:

(a) Griewe;
(b) dissipline;
(c) vermindering van personeel;
(d) gesondheids- en veiligheidsaspekte.
(2) Die onderhandelings in subklousule (1) bedoel, moet binne 15
werkdae vanaf die datum van ontvangs van die versoek begin.

(3) In die afwesigheid van onderhandelde prosedures moet hierdie
klousule nie die reg van 'n werkgewer benadeel om regverdig op te

tree teenoor 'n werknemer met betrekking tot bogenoemde aange- -

leenthede nie. Hierdie klousule moet insgelyks ook nie die reg van 'n
werknemer benadeel om regverdig behandel te word nie.”.

14. Voeg die volgende nuwe klousule in:

“32. TOEGANG

(1) Vakverenigingbeamptes is daarop geregtig om redelike toegang
tot persele te hé: Met dien verstande dat toestemming vooraf verkry
moet word van 'n beampte deur die betrokke werkgewer aangewys,
en dat dié toestemming nie onredelik weerhou mag word nie.

“+ (iii) such employee shall notify her emp[oyer at least four weeks
in advance of her intended date of retiirn to work by oompleung a’
form identical to Annexure O to this Agrcemcnt or by any other .
written notification, and forwarding such form, or [Dotice, to her
employer per registered mail, or by dehvcrmg such notice or. form _
to a responsible official of the employer-and obtaining -a written -
acknowledgement of receipt therefor; . . froREe e

(iv} an employer may: fill a position temporarily vacant as a con-
sequence of the absence of an employee on maternity leave, by
employing another person in such pesition.on a fixed-ferm contmct.----.
basis. S s '

(A fixed-term contract, containing the prowsmns set out’in
Annexure P to this Agreemem shall be’ s1gned by (he employcr'
and the fixed-term employee. The fixed-term emp]oyoe shall be .
remunerated at the rate prescribed in this Agreement for the ciass.-
in which he or she is employed.); - g

(v) the contract of employmenl of an employee or matcrmty"
]cave, who fails to comply with the provisions of subc!aus;: (1) (i),
or to return to work onthe intended date without good:cause, may-: .
be terminated. Such termination will, however, ‘not in any way
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change the temporary nature of the contract of employment of any
person who may have been employed to fill her position. '

(2) An employer shall continue to pay all Sick Fund contributions -
as provided for in the Main Agreement of the Council-as:published
under Government Notice No. R. 1373 of 1 July 1983 and Proyident:..
Fund contributions as provided for in terms of Ehe__ ovident, Fund ; -
Agreement as published under Government Notice No. R. 678 c of 31
March 1983, or the corresponding provisions of any ariéndmic /
such Agreements or any agreements supersedmg ‘thosé” Agrocrnents, o
in respect of himself and of any employee on maternity leave while
such employee is on such leave and until —

(a) the employee breaches the provisions of subclause (1) (iii) by
failing to notify her employer of her intended date of return to
work;

(b) the employee fails to return to work on the date as notified to
the employer in terms of subclause (1) (iii);

(c) the employee returns to work.

(3) On return to work, the employee shall resume working in a
position identical, or similar but not less favourable, to the one which
she held prior to taking maternity leave.”.

13. Insert the following new clause:
“31. NEGOTIATION OF PROCEDURES AT INDIVIDUAL
ESTABLISHMENTS

(1) An empioyer shall, at the request of the trade union, negotiate
with the trade union at his establishment on procedures relating to—

(a) grievances;

{b) discipline;

(c) retrenchment;
(d) health and safety.

(2) The negotiations referred to in subclause (1) shall commence
within 15 working days of the date of receipt of any such request.

(3) This clause shall not detract from the right of an employer to act
in a fair manner relating to the above matters, in the absence of
negotiated procedures. This clause equally shall not detract from the
right of an employee to be treated in a fair manner.”.

14. Insert the following new clause:

“32. ACCESS

(1) Trade union officials shall be entitled to be granted reasonable
access to establishments: Provided that prior permission, which shall
not be unreasonably withheld, is obtained from an official designated
by the employer concerned.
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(2) Indien die aangewese beampte 'n tydperk van vier uur of langer
van die bedryfsinrigting afwesig is, moet dic mees senior beskikbare
beampte van die werkgewer beskou word as die aangewese beampte
vanaf die begin van die tydperk van vier uur.

(3) Toegang is onderworpe aan alle bestaande skriftelike toegangs-
ooreenkomste onderteken deur beide die vakvereniging en die indi-
viduele betrokke werkgewer.”.

15. Voeg die volgende nuwe klousule in:

33, WERKWINKELVERTEENWOORDIGERS

(1) 'n Werkgewer moet die reg van die vakvereniging eerbiedig om
werkwinkelverteenwoordigers by sy bedryfsinrigting deur die lede
van die vakvereniging in sy diens te laat verkies.

(2) Op versoek van die vakvereniging of die betrokke werkgewer
moet 'n werkwinkelverteenwoordigererkenningscoreenkoms beding
word tussen die vakvereniging en die werkgewer. Bedinging moet
binne 15 werkdae vanaf die datum van ! ontvangs van die versoek
begm :

(3) Werkwinkelverteenwoordigers wat deur 'n werkgewer erken
* word, is geregtig op drie dae betaalde verlof per jaar met die doel om
opleidingskursusse .vir werkwinkelverteenwoordigers by te woon
waar genoemde bywoning binne normale werkure val: Met dien
verstande dat 'n sinopsis van die opleidingskursusse by die werk-
gewerorganisasies ingedien is.”

Namens die partye op hede dle 2lste dag van Maart 1989 te Sout-
rivier onderteken.

N. WATERS,
Voorsitter van die Raad.

W. F. ALEXANDER,
Ondervoorsitter van die Raad.,
J.N. VAUGHAN,

Sckretans van die Raad.

(2) If the designated official should be absent from the establish-
ment for a period of four hours or longer the most senior official of
the employer who may be present shall be deemed to be the desig-
nated official as from the beginning of the four-hour period. '

(3) Access shall be subject to any existing written access
agreements signed by both the trade union and . the individual
employer concerned.”

15. Insert the [ollowmg new clause:

%33, SHOP STEWARDS

(1} An employer shall recognise the right of the trade union to have
shop stewards elected by its members at his establishment.

(2) A shop steward recognition agreement at an establishment
shall, on request by the trade union or the employer, be negotiated
between the trade union and the employer. Negotiations shall
commence within 15 working days of the date of receipt of such
request.

(3) Shop stewards recognised by an emp]oyer sha]l be entitled to
three days, paid leave per annum to attend shop steward training
courses where such attendance falls within normal working hours:
Provided that an outline: of sucll training courses has- been Iodged
with the employer organisations.”

Signed at Salt River, on beha]_f of the parties, this 21st day of
March 1989.
N. WATERS,
Chairman of the Council.

W.F. ALEXANDER,
Vice-Chairman of the Council.

J.N. VAUGHAN,
Secretary of the Council.

-



Die Sekretaris

Nywerheidsraad vir die Klerasienywerheid (Kaap)

AANHANGSEL C

WERKGEWERSKODE: | |

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAF)
WEEKLIKXSE OPGAWE VAN INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIGHEID VAN WERKNEMERS EN OORPLASING IN BEROEP

| | (Slegs vir Nywerheidsraad se gebruik)

Werkgewer............oocene.

Posbus 142 " (Naam vanbesigheid)
7925 Soutrivier
: VBRI BERIRIIE - oo s s A5 50 £ S e T B A SR R
DEEL 1 —INDIENSNEMINGS EN DIENSBEEINDIGINGS
: . Datum van Datum van . Kode
- Nooiensvan . . y i i Loon/Salaris e
Diensverslagkaart No. gﬁ“&;ﬂi‘;ﬁi’g Vgg)r]r:l:iagc of vorige .Adres indiensneming dtensbeé:ndlglrlg Beroep Ny\sglr%%ﬁc;:;aa d
vah Dag [Maand| Jaar | Dag |Maand| Jaar R sc gebruik)
DEEL 2—OORPLASINGS IN BEROEP VAN WERKNEMERS
i N Vorige Kode . Datu;n van | N;.lwlc - Kode
; o Familienaam Voorname . loon/salaris Vorige (Slegs vir oorplasing - . -loon/salaris Nuwe (Slegs vir ]
Diensverslagkaart No. (in drukskrif) (voluit) of :0“3‘3 ' beroep | Nywerheidsraad beroep Nywerheidsraad
an R c se gebruik) Dag |Maand| Jaar R~ se gebruik)

ISIZTI ON T8

6861 YHGOLNO LT INVIHONSIVVIS



o S TR e GRS e R pi e s | L - TR WG GG R

/ANNEXUREC

'EMPLOYER CODE: | P ob | (For Tnduatia Council usc oay)
" INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE) - '
WEEKLY RETURN OF ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN OCCUPATION °

The Secretary o - y  FF Sl :
Industrial Council for the Clothing Industry (Cape) ' . s o EIMPIOYET .....ccuvieerreeersisbrreiesansnsesennesarbsessbresernsanesrsesranemarsns
P.O. Box 142 ; ' - : (Narne of busmess)
7925 Salt River . g e B i :
Week ended ...... e smans - U T
PART 1-ENGAGEMENTS AND TERMINATIONS
' : ' Date Date . Code
Service record Surname First names Ma:‘i'tisgurs)r i Rdiieeg engaged terminated WagelSdory Occupa- (For Industrial
card No. [ (in block ietters) (in full) v P ptiy : : - tion" Council
; me Day |Month| Year | Day Month | Year R c use only) _
» 3 e E
PART 2—EMPLOYEES TRANSFERRED IN OCCUPATION )
. Previous . Code Date New Code
Service record Surname First names Maigenor wage/salary Pre\rlou.s (For Industrial transferred wage/salary New (For Industrial
card No. (in block letters) | *  (in full) previots ootquga Council occupation Council
name R c 1 use only) Day (Month| Year R c use only)
o " A T TR RN ATROCERRI [RTSHPEESRE SY———— DO IO O IR——— E—— L cabaninveaiinndsa s diivaiadidana s

6861 4FAOLIO0 LT ‘HLLAZVD INFWNNIFAOD
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DEEL 3—VASTETERMYN-KONTRAKWERKNEMERS

-' - Datum van Datum van . Kode
- Nooiensvan i R 3 L Loon/Salaris .
4 . Familicnaam Voorname . ] indicnsneming diensbeéindiging (Slegs vir
Diensverslagkaart No. (in drukskrif) (voluit) of :g;lgc Adres Berocp Nywerheidsraad
Dag |Maand| Jaar | Dag [Maand| Jaar R sc gebruik)
.................................................................................................................... L R R L (R
DEEL 4—-KRAAMVERLOF
: Datum na werk Laastc datum . Kodc
o Nooicensvan Loon/Salaris :
. Familicnaam Voorname : g teruggckeer van werk (Slegs vir
Diensverslagkaart No, (in drukskrif) (voluit) of :gsgc Adres Bcrocp Nywerhcidsraad
) Dag [Maand| Jaar | Dag |Maand| Jaar R c se gebruik)

DEEL S—WERKNEMERS WAT VIER OF LANGER AS VIER AGTEREENVOLGENDE BETAALWEKE AFWESIG WAS (UITGESONDERD WERKNEMERS MET KRAAMVERLOF)

. Datum na werk Laaste datum . Kode
- Nooiensvan Loon/Salaris 8
: Familienaam Voorname - teruggekeer van werk {Slegs vir
Diensverslagkaart No. (in drukskrif) (voluit) of :g:gc Adres Beroep Nywerhcidsraad
Dag |Maand| Jaar | Dag [Maand| Jaar R c se gebruik)
R T T B R TE | TR RTIT) EVEREITNPEUIE | S PCTIRN Ser T e, sou puve (AR FERRI RRN ENRL COUN TR PO SR RSN R I N TN RO P IORTRpRRRSTRSR e TREORE teovren
sdeseshonsdecachrsodhocssrnnrncarsnnnranasnnne B L L T T I S R Y T B e L e R e R A S e R R S A R N S O e
LETWEL: Werkgewers moet by indiensneming in besit van werknemers se diensverslagkaarte wees. In die geval Ek sertifiseer hierby dat alle inligting wat op hicrdic dokument voorkom,

van nuwe werknemers moet aansocke om diensverslagkaarte aangeheg word. Indien daar geen
indiensnemings, diensbegindigings, oorplasings in beroep of afwesigheid van werknemers was nie,

moet 'n “NUL"-opgawe voorgelé word.
Moet nie oor oorskadu-kolomme skryf nie.

korrek is.

Handtekening van werkgewer of gemagtigde agent

Datum

2

1STTT 'ON
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PART 3—FIXED-TERM CONTRACT EMPLOYEES

: ; ¢ R ~ Date Date : Code
Service record Surname First names hg?é?,?gugr Address v " engaged terminated Wage/Salary Occupa- {For Industrial
card No. (in block letters) (in full) faihe ; : : tion Council
Day |Month| Year | Day |Month| Year R c “use only)
i
PART 4—MATERNITY LEAVE
: . . Date returned Date last Code
Service record Surname First names Maiden or i to work ‘worked Wage/Salary Occupa- (For Industrial
card No. (in blockletters) (in full) RO Address : tion Council -
Day |Month} Year | Day IMonth Year R c use only)
...................................................................................................... B o D | ST PR
PART 5— EMPLOYEES ABSENT FOR FOUR OR MORE CONSECUTIVE PAY-WEEKS (OTHER THAN EMPLOYEES ON MATERNITY LEAVE)
Date ret d D " Code J
Service record ~ Surname First names M?g?gugr Addiess atf)r\:ol:ll::m wigl?kti;t Wagc!Salary Occupa- (For Industrial
card No. (in block letters) (in full) pn g * tion Council
Day IMonth Year | Day |Month| Year R c use only)
................................... TN
T e e [T TPTTPTTITSTTI TS DOTAPI I PPeTY A
ol e o cudpin bavadiraibrredsadssad s bindenadsieinn e siaeabes e de s

NOTE: Employers must be in possession of employees’ service record cards on engagement. Applications for
service record cards, in the case of new entrants, must be attached. A “NIL” return should be submitted

" . where there are no engagements, terminations, lransfers in. oocupatmn or employees absent.

Do not wrlte over shaded areas.

Signature of emplo yer or aurkorwed agem

. §§
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" STAATSKOERANT, 27 OKTOBER 1989

AANHANGSEL N
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

KENNISGEWING VAN VERSOEK OM
KRAAMVERLOF TE NEEM

Werknemer $€ NAaMm .......eueeieeun it
Fabrieksnommer .........coocieiiiiinninnine .
4 AN:
Werkgewer Se NAAMY «yviarrsvinimiisrensesissianmsmmmnsmssnsstonsessirsssananas
(Naam van besigheid)

Ek doen hierby aansoek om kraamverlof te neem met ingang van......
(vul datum in)

- cerwagomna werk terug te KEerop ... veveveieiii i
(vul datum in)

Handtekening van werknemer Datum
Ontvangs erken deur
Har;;frc;keni;zg van werkgewer of Datum
gemagtigde beampte
AANHANGSEL O

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

KENNISGEWING VAN BEOOGDE DATUM VAN
TERUGKEER NA WERK

Werknemer S€ NAAM .. ..oovuiuiiiiirisinearnranienennnbans
FabriekSnOmmMer ... ..ccooiiiiirieici s raseaeeaaas

B IN S S R T RS R S R S s R Vaul wel'kgewt‘l’
se naam en pos-

of straatadres in
Meneer,

Ek verwittig u hierby dat ek beoog om van kraamverlof na werk

LETUZ L8 KEET OP «ivvvernrsrsnrasnrammsrmennessirsraisaussrousngasssnssanansnasess
(vul datum in wat minstens vyf weke na die datum van pos/aflewering
van die kennisgewing moet wees. )

Belangrik:
1. Hierdie kennisgewing moet per geregistreerde pos gepos of

aan 'n verantwoordelike beampte van die werkgewer afge-
lewer word. |

2. Hierdie kennisgewing moet nie later nie as vyf weke voor die
beoogde datum van terugkeer na werk aan die werkgewer ver-
send word.

3. Hierdie kennisgewing moet minstens vier weke voor die
beoogde datum van terugkeer na werk deur die werkgewer
ontvang word. -

Handlekemng van werknemer

AANHANGSEL P
NYWERHEIDSRAAD VIR DIE KELERASIENYWERHEID (KAAP)
VASTETERMYNKONTRAK

AANGEGAANTUSSEN .....cocoviiniviiimmrnnae e nasaasine

(die **vastetermynwerknemer”)

ANNEXURE N

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE)
NOTIFICATION OF REQUEST TO PROCEED
ON MATERNITY LEAVE
Employee's name ..........cccunnens e ST
Factory number ............ Grararisnnanesnshendis Mices ok
TO: _
Employer's name ..........ccccoveevvninienssnenns. e LT o
(Name of business)
I hereby request to proceed on maternity leave with effect from........
(insert date)
and expect to return t0 WOTK Ofl .....ocoviiiiiiiseiuiinineinissaessessaeaanas
(insert date)
............. S;gnamreofempfoyeeh s
Receipt acknowledge by:
....... S;gnamreofoﬁ’:cmfdesrgnared e
by employer
_ ANNEXURE O
INDUSTRIAL COUNCIL FOR THE CLOTH]NG INDUSTRY
(CAPE)
NOTICE OF INTENDED DATE OF
RETURN TO WORK
Employee’s name..........veenesivaioani
Factory number ..........ccoevuienienn
TO Insert o cm-:
' ployer's  name
-and postal or
street address

Dear Sir,

I hereby notify you that I intend to return to work from materm’ty
JEAVE DM .eeveiieieiiessiesrinsriieeanssanaren s remmnnsssnsssnnssnssinssennsshensann
(insert date which should be at least five weeks after the date of
posting/delivering the notice.)} : .

Important:
1. This notice must be posted per registered mail or delwered to
a responsible official of the employer.

2. This notice should be sent to the employer not Iarer than five
weeks before the intended date of return.

3 This notice must be received by the employer at least four
weeks before the intended date of return to work.

Signature of employee

ANNEXURE P

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE)

FIXED TERM CONTRACT

ENTERED INTO BETWEEN.. ..o

(the “fixed-term employee™)
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DIE PARTYE KOM OOREEN DAT:

Tl L

ie werkgewer die vastetermynwerknemeras’n ..,..,....... e
FH SRS R S - ‘(vul Klas van beroep in)

" teen’nloonvanR.......... per week in diens sal'neem om die

**vakaturé te vul wat veroorsaak is deur.............. S s ,
(vul in naam van werknemer wat kraamverlof neem)

diensverslagkaartnommer............... » se kraamverlof.

Hierdie Ooreenkoms is bindend vir die tydperk van ..............
(vul datum in)

- (vuldatumin) _

2. Die werkgewer di_§ reg het om hierdie Ooreenkoms voor die

. . .ddtum’soos in paragraaf 1 hierbo vermeld, te be€indig indien
" (vulin naam van werknemer wat kraanivé:flof neem)

die werkgewer verwittig dat sy voornemens is om voor die
datum soos in paragraaf 1 hierbo vermeld, na haar werk terug
te keer: Met dien verstande dat die werkgewer die vasteter-
mynwerknemer minstens vier weke kennis moet gee van die
beoogde datum van vervroegde diensbeéindiging.

Gedateer te ............. hierdie..............

" Handtekening van vastetermynwerknemer

G ST O i n e 70

Let wel: Die normale Aanhangsel C—Weeklikse opgawe van
Indiensnemings, Diensbeéindiging, Afwesigheid van Werknemers en
Oorplasings in Beroep—tesame met Aanhangsel B—Aansock om
Werknemer se Diensverslagkaart en Voorsorgfonds—Benoeming
van Bevoordeelde, moet hierdie dokument aan die Nywerheidsraad
Sivescl. Ui . _ _ _

P i

SR PR

No. R. 232 27 Oktober 1989.
WET OP ARBEIDSVERHOUDINGE, 1956

KEERASIENYWERHEID, KAAP.—WYSIGING
VAN OOREENKOMS VIR DIE BREI-AFDELING

Ek, Eli van dér Merwe Louw, Minister van' Manne-
krag, verklaar hierby— i

.. (a) kragtens artikel 48 (1) (a) van diec Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms
ﬁenoem) wat in die Bylae hiervan verskyn en betrek-

ing het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met inganﬁ van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 12 Desember 1989 eindig,
*bindend 1s vir die werkgewersorganisasies en die vak-

- vereniging wat die Wysigingsooreenkoms aangegaan

“ het en vir die werkgewers en werknemers wat lede
van genoemde organisasies of vereniging is; en

{(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bedpalings van die Wysigingsooreenkoms, uit-
%CSOnder di€ vervat'in klousule 1 (1) (a), 10, 11 en

2, met ingang van die tweede Maandag na die da-
tum van publikasie van hierdie kennisgewing en vir

~ die tydperk wat op 12 Desember 1989 eindig, bin-
dend is vir alle ander werkgewers en werknemers as

THE PARTIES AGREE THAT:

1. The employer will employ the fixed-term employee asa.........
HE (insert job category)

at a .wage of R.......... per week in order to fill the vacancy
created by ............ . — ;
(insert name of employee taking maternity leave)

SIRENO: s +vuir, taking maternity leave.
This Agreement will be in force and effect from the 'period

(insert date)

2. The employer has the right to terminate this Agreement prior
to the date stipulated in paragraph 1 above in the event of

(insert name of employee taking maternity leave)
notifying the employer that she wishes to return to work prior
to the date set out in paragraph 1: Provided that the employer
shall give the fixed-term employee at least four weeks’ notice
of the intended date of earlier termination.

Note: The usual Annexure C—Weekly Return of Engagements,
Terminations, Absences from Work and Transfers in Occupation—
together with an Annexure B— Application for Employee’s Service
Record Card and Provident Fund Nomination of Beneficiary form—
should accompany this document to the Industrial Council.

No. R. 2327 27 October 1989
LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE. —AMENDMENT
g}ilgrf;tGREEMENT FOR THE KNITTING DIVI-

I, Eli van der Merwe Louw, Minister of Manpower,
hereby— ; '

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred-to in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 12 December
1989, upon the employers’ organisations and the
trade union which entered into the Amending
Agreement and upon the employers and employees
who are members of the said organisations or union;
and

‘(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amendin
Agreement, excluding those contained in clause 1 (1%
(a), 10, 11 an 12, shall be binding, with effect from
the second Monday after the date of publication of
this notice and for the period ending 12 December
1989, upon all employers and employees, other than
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dié¢ genoem in paragraaf #a) van hierdie kennis-
ing wat betrokke 1s by of in diens is in genoemde
%)ndememmg. Nywerheid, Bedryf of Beroep om die

gebiede in klousule 1 van die Wysigingsooreenkoms

gespesifiseer.

E. VAN DER M. LOUW,
Minister van Mannekrag.
BYLAE

" NYWERHEIDSRAAD VIR DIE KLERASIE-
- NYWERHEID (KAAP)

OOREENKOMS

ooreenkomstig dic Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die

Cape Knitting Industry Association
en die .

Cape Clothing Manufacturers’ Association
(hierna die “werkgewers” of die “werkgewersorganisasies” genoem),
aan die een kant, en die

Garment and Allied Workers’ Union (S.A.)

(hierna die “werknemers"” of die “vakvereniging™ genoem), aan die
ander kant,

wat die partye is by die Nywerheldsraad vir dle Klerasienywerheid
(Kaap), om die Ooreenkoms vir die Brei-afdeling gepubliseer by
Goewermentskennisgewing R. 1374 van 1 Julie 1983, soos gewysig en
verleng deur Goewermentskennisgewings R. 1262 van 22 Junie 1984,
R. 2435 van 9 November 1984, R. 2669 van 7 Desember 1984, R.
1743 van 9 Augustus 1985, R. 2336 van 14 November 1986, R. 254
van 6 Februarie 1987, R. 2067 van 14 Oktober 1988 en R. 2455 van 2
Desember 1988 te wysig.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moect in die Brei-afdeling van die Klera-
sienywerheid nagekom word —

(a) deur die werkgewers en die werknemers wat onderskeidelik
lede van die werkgewersorganisasies en die vakvereniging is;

(b).in die landdrosdistrikte Die Kaap, Wynberg, Simonstad,
Goodwood, Bellville, Somerset-Wes, Strand, Malmesbury en
George.

(2) Ondzmks subklousule (1 ), is hierdie Ooreenkoms—

(a) slegs van toepassing ten opsigte van werknemers vir wie lone
in hicrdie Ooreenkoms voorgeskryf word;

(b) nie van toepassing nic op werknemers en werkende drrek—
teure wie se lone meer bedra as die bedrag in klousule 1 (2) (b) van
die Hoofooreenkoms van die Raad bedoel.

2. KLOUSULE 3.—WOORDOMSKRYWING
(1) Voeg die volgende nuwe omskrywing in na ““Raad™:
 ‘dagwerker’ 'n werknemer wat nie 'n skofwerker is nie;”.
(2) Vervang die omskrywing “ondervinding" deur die volgende:
* ‘ondervinding'—

kategorie (1}—ten opsigte van klcrkc en fabricksklerke, die to-
tale tydperk of tydperke wat sodanige werknemers as klerke en
fabrieksklerke werksaam was, na gelang van die geval, ongeag die
bedryf waarin sodanige ondervinding opgedoen.is;

kategorie (2)—ten opsigte van ander werknemers as klerke, fa-
bricksklerke, drywers van motorvoertuie, ketelbedieners,
versendingsverpakkers, handelsreisigers se drywers, wagte of op-
sigters, arbeiders en algemene werkers, die totale tydperk of tyd-
perke wat sodanige werknemers werksaam was in  die
Klerasienywerheid enfof Brei-afdeling in 'n ander hoedanigheid as
die van klerke, fabrieksklerke, drywers van motorvoertuie, ketel-
bedieners, versendingsverpakkers, handelsreisigers se drywers,
wagte of opsigters, arbeiders en algemene werkers;

kategorie (3)—ten opsigte van toesighouers, gehaltebeheerders
en instrukteurs, die totale tydperk of tydperke wat sodanige werk-
nemers as toesigheouers, gehaltebeheerders en instrukteurs in die
klerasienywerheid en/of Brei-afdeling werksaam was;
|

those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undcrtakmg,
Industry, Trade or Occupation in the areas specified
in clause 1 of the Amendmg Agreement.

E. VAN DER M. LOUW,
Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING
INDUSTRY (CAPE)

AGREEMENT

in accordance with the provisions of the Labour Relationé Act, 1956,
made and entered into by and between the

Cape Knitting Industry Association
and the

Cape Clothing Manufacturers’ Association

(hereinafter referred to as the “employers” or the “employers’
organisations”), of the one part, and the

Garment and Allied Workers® Union (S.A.)

(hereinafter referred to as the “employees” or the “trade union™), of
the other part,

being the parties to the Industrial Council for the Clothing Industry
(Cape),

to amend the Knitting Division Agreement published under
Government Notice R. 1374 of 1 July 1983, as amended and extended
by Government Notices R. 1262 of 22 June 1984, R. 2435 of 9 No-
vember 1984, R. 2669 of 7 December 1984, R. 1743 of 9 August 1985,
R. 2336 of 14 November 1986, R. 254 of 6 February 1987, R. 2067 of
14 October 1988 and R.. 2455 of 2 December 1988.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Knitting
Division of the Clothing Industry—

(a) by the employers and the employees who are members of the
employers’ organisations and the trade union respectively;

(b) in the Magisterial Districts of the Cape, Wynberg, Simon’s
Town, Goodwood, Bellville, Somerset West, Strand, Malmesbury
and George.

(2) Notwithstanding the provisions of subclause (1), the terms of
this Agreement shall —

(a) only apply in respect of employees for whom wages are pre-
scribed in this Agreement;

(b) not apply to employees and working directors whose wages
are more than the amount referred to in clause 1 (2) (b) of the
Main Agreement of the Council.

2. CLAUSE 3. —DEFINITIONS
(1) Insert the following new definition after “‘Council™":
* ‘day worker’ means an employee who is not a shift worker; ™.
(2) Substitute the following for the definition “experience™:
' ‘experience’ means —

category (I)—in relation to clerks and factory clerks, the total
period or periods of employment which such employees have had
as clerks and factory clerks, as the case may be, irrespective of the
trade in which such experience was gained;

category (2)—in relation to employees other than clerks, factory
clerks, motor vehicle drivers, boiler attendants, despatch packers,
travellers' drivers, watchmen or caretakers, labourers and general
workers, the total period or periods of employment of employees
in the Clothing Industry and/or Knitting Division in any capacity
other that that of clerks, factory clerks, motor vehicle drivers,
boiler attendants, despatch packers, travellers’ drivers, watchmen
or caretakers, labourers and general workers;

category (3)—in relation to supervisors, quality controllers and
instructors, the total period or periods of employment which such
employees have had in the Clothing Industry andf/or Knitting
Division as supervisors, quality controllers and instructors;
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kategorie (4)—ten opsigte van patroongradeerders en
patroonmakers, die totale tydperk of tydperke wat sodamge werk-
nemers en patroongradeerders en patroonmakers in; die Kleras:e-
nywerheid en/of Brei-afdeling werksaam was:

Met dien verstande dat waar 'n werknemer met minder as een jaar
ondervinding nie binne 'n tydperk van vyf jaar vanaf die datum

waarop hy laas in die Nywerheid in diens was, weer in die Nywer- -

heid in diens geneem is nie, die ondervinding opgedoen buite
rekening gelaat moet word by die berekening van' die minimum
loon waarteen hy diens kan aanvaar;”.

(3) Vervang dic omskrywing “uurloon” deur die volgcflde'

“ ‘yurloon’ die weekloon voorgeskryf in klousule 4 (1), gelees met
klousule 4 (9), gedeel deur—

60, in die geval van 'n wag of opsigter;

46, in dic geval van 'n ketelbediener;

42} in die geval van alle ander werkeners;".

(4) Voeg die volgende nuwe omskrywing in na “werkspan

* ‘skofwerker’ 'n werknemer wat skofte werk in of in verband met
’n bedrywigheid met betrekkmg daartoe daar in twee of meer skofte
per dag gewerk word;”

(5) Vervang die omskrywing “loon” deur die volgende:

“ ‘loon’ die bedrag in geld betaalbaar aan 'n werknemer ingevolge
klousule 4 (1), gelees met klousule 4 (9), ten opsigte van sy gewone
werkure soos in klousule 9 voorgeskryf: Met dien verstande dat—

(i) as 'n werkgewer 'n werknemer ten opsigte van sodanige :

werkure gereeld 'n hoér bedrag betaal as wat in kousule 4 (1),
gelees met klousule 4 (9), voorgeskryf word, dit di¢ hoér bedrag
beteken;

(ii) die eerste voorbehoudsbepaling nie so uitgelé moet word dat
die besoldiging bedoel of insluit wat 'n werknemer in diens op 'n
grondslag in klousule 7 bepaal, ontvang het benewens die bedrag
wat hy sou ontvang het as hy nie op so 'n grondslag in diens was
nie;".

3. KLOUSULE 4.—LONE -

(1) Vervang subklousule (1) deur die volgende:

*(1) Die minimum lone wat betaal moet word aan en aangeneem
moet word deur ondergenoemde klasse werknemers, onderworpe
aan die bepalings van hierdie Ooreenkoms. is soos volg:

Deel A - © Perweek
R
Klerke:
Klerk:
Eerste jaar

Eerste ses maande ondervinding ......... Volgende loon*

Tweede ses maande onderv mding g 116.00
Tweede jaar ondervinding ............... 131.50
Derde jaar ondervinding .....................« 147,00
Vierde jaar

Eerste ses maande ondervinding ........ 162,50
VAR i e T A VS 180.00

Fabricksklerk: .
Eerste jaar )

Eerste ses maande ondervinding .......0, Volgende loon*

Tweede ses maande ondervinding........ 97.50
Tweede jaar ondervinding .................... 100,00
Derde jaar ondervinding ...........cococnio 109,50
Vierde jaar

Eerste ses maande ondervinding ......... 120,00

Daarna.....ccooeiiiiiiieiniiii e 130.50

Deel B
Algemeen:
Ketelbediener .....c.coooiiimmisimil sis 120,00
VersendingsverpakKer ... 126,00

category (4)—in relation to pattern graders and pattern makers,
the total period or periods of employment ‘which such employees
have had in the Clothing Industry and/or Kmmng Division as pal-
tern graders and pattern makers: :

Provided that where any employee with less than one year’s experi-
ence has not been re-employed in the Industry within a period of five
years from the date on which he was last employed in the Industry,
any experience gained shall be ignored for the purpose of calculating
the minimum wage at which he may commence service;”.

(3) Substitute the following for the dcﬁniﬁ_on “hourly rate™:

** *hourly rate’ or *hourly wage" means the weekly wage prescribed
in clause 4 (1) read with clause 4 (9). divided by—

60, in the case of a watchman or caretaker;

46, in the case of a boiler attendant:

424, in the case of all other employees:™.

(4) Insert the following new definition after “'set of workers™:

* *shift worker' means an employee who works shifts in or in con-
nection with an activity with respect to which work is performed in-
two or more shifts per day:™.

{5) Substitute the following for the definiti_on'_“wage“:

*wage’ means the amount of money paid to an employee in terms
of clause 4 (1), read with clause 4 (9). in respect of his ordmar) hours
of work as prescribed in clause 9: Provided that— :

(i) if an employer regularly pays an employee, in respect of such
ordinary hours of work, an amount higher than that prescribed in
clause 4 (1), read with clause 4 (9), it means such higher amount;

(ii) the first proviso shall not be construed so as to refer to, or
include; such remuneration which an employee who is employed
on any basis provided for in clause 7, received over and above the
amount which he would havc received had hc not been employed
on such basis:™.

3. CLAUSE4.—WAGES
( l) Substitute the following for subclause (1):

(1} Subject to the provisions “of this Agreement, the minimum
wages that shall be paid to and accepted by the undermentioned
classes of employees shall be as follows: .

Per week

Part A
Clerical employees:
Clerk:
First vear .. .
First six months of experience.............. Next rate*
Second six months of experience ......... 116,00
Second year of experience ...........c........ 131,50
- Third year of experience................c.e.. 147,00
Fourth vear _
First six months of experience............. 162,50
Thereafter 180,00,
Factory clerk:
First vear
_First six months of experience............. Next rate*
Second six months of experience . 97.50
Second year of experienee ... i 100,00
Third year of experience......... T . 109.50
Fourth vear : _
First six months of experience............. 120,00
Therealter «. i s i svreisin : 130.50
Part B
General:
‘Boiler attendant .........ocvvvicuneirnierniirenns 120,00
Despatch packer.......cooo i 126.00
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Per week
R
Voetbaltruisnyer:
(a) Gekwalifiseer........cocoieieviiiiieiniannns 145,50
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding ......... Volgende loon*
Tweede ses maande ondervinding........ 98,00
Tweede jaar
Eerste ses maande ondervinding ......... 105,00
Tweede ses maande ondervinding........ 113,00
Derde jaar
Eerste ses maande ondervinding ......... 121,00
Tweede ses maande ondervinding........ 129,00
Vierde jaar
Eerste ses maande ondervinding ......... 137,00
Daama, die loon in (a) voorgeskryf,

WS, 145,50
Algemene Werker .......oooeveiioriiiiinniininns 113,00
Werknemer graad A:

(a) Gekwalifiseer..........ooovviniiiniininninn. 162,50
(b) Leerling:
Eerste jaar
Eerste ses maande onde rvinding ......... Volgende loon*
Tweede ses maande ondervinding........ 100,00
Tweede jaar
Eerste ses maande ondervinding ......... 110,00
Tweede ses maande ondervinding........ 120,50
Derde jaar
Eerste ses maande ondervinding ......... 130,50
Tweede ses maande ondervinding........ 141,00
Vierde jaar
Eerste ses maande ondervinding ......... 151,50
Daarna, die loon in (a) voorgeskryf,

WS < cussnmmmsnnmsrsenpss ammssesemssennsy 162,50

Werknemer graad B:
(a) Gekwalifiseer......c.ooooiiiiiiiiiiinianinnns 129,00
(b) Leerling:
Eerste jaar :
Eerste ses maande ondervinding ...... ... Volgende loon*
Tweede ses maande ondervinding........ 97,50
Tweede jaar
Eerste ses maande ondervinding ......... 104,00
Tweede ses maande ondervinding........ 111,50
Derde jaar
Eerste ses maande ondcmndmg 119,00
Daarna, die loon in (a) voorgeskr}'f
L[ S S e e S 129,00
(c) Indien bevorder tot werknemer graad
A
Eerste ses maande vanaf datum van
bevordering.......ccceecniienieeeieianinen 129,00
Tweede ses maande vanaf datum van
bevordering.........coooovvvieiiiiinianinns 138,50
Derde ses maande vanaf datum van
bevordering..........ocvvveeiiiiiiiiinenn. 150,50
Daarma.....ccooeveieiiiiie e 162,50
Werknemer graad C:
(a) Gekwalifiseer..........coooovviiieicicinnnns 113,50
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding ......... Volgende loon*
Tweede ses maande ondervinding........ 97,50
Tweede jaar
Eerste ses maande ondervinding ......... 100,50
Tweede ses maande ondervinding........ 105,00

Football jersey cutter:
(a)Qualified........coooormiininsassinmsmsaianning
(b) Learner:

First year
First six months of experience.............
Second six months of experience .........
Second year

First six months of experience..............
Second six months of experience .........

Third year
First six months of experience..............
Second six months of experience .........
Fourth year

First six months of experience..............
Thereafter, the wage speclﬁcd in (a),
L8 i R R RS RS R AR SN

General Worker..........coovvvvvviirnnnininannes
Grade A employee:
(a) Qualified......cccooiviiininiiiniiininninnnnnn
(b) Learner:
First year
First six months of experience.............
Second six months of experience .........
Second year

First six months of experience.............
Second six months of experience .........

Third year

First six months of experience.............
Second six months of experience .........

Fourth year

First six months of experience...
Thereafter, the wage speclﬁed in (a)
TR ——

Grade B employee:
(a) Qualified.; s mvmimmnnnainin
(b) Learner:
First year

First six months of experience..............
Second six months of experience .........

Second year

First six months of experience.............
Second six months of experience .........

Third year

First six months of experience.............
Thereafter, the wage specified in (a),
TLB. vevurararas e nereaeenessasnssasasnbrrranns

(c) If advanced to Grade A employee:
First six months from date of advance-

Second six months from date of ad-
VANCEMIETIE . vvvvnnernnnreraneersnnensaansne
Third six months from date of advance-

Grade C employee:
(a) Qualified.........ooevrrrmireriiiiiiiienn,
(b) Learner:
First year

First six months of experience.............
Second six months of experience .........

Second year

First six months of experience .............
Second six months of experience .........

145,50
Next rate*
98,00

105,00
113,00

121,00
129,00

137,00

145,50
113,00

162,50

Next rate*
100,00

110,00
120,50

130,50
141,00

151,50
162,50

129,00

Next rate*
97,50

111,50

119,00
129,00

129,00
138,50

150,50
162,50

113,50

Next rate*
97,50
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Derde faar

Eerste ses maande ondervinding ........ '
Daarria, die loon-in (a) voorgeskryf :

d.w.s.
(c) Indien bevorder tot wcrknemer graad
B:

Eerste ses maande vanaf datum van '

‘bevordering...
Tweede ses maande vanaf dalum van

bevordenng
Daama

Laagopleer:
(a) Gekwallﬁseer
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding ..
Tweede ses maande ondervinding....
Tweede  jaar

Eerste ses maande ondervinding ..
Tweede ses maande ondemndlng

Derde jaar

Eerste ses maande onder\rmdmg .........
Daarna, die loon in (a) voorgeskryf,

laste massa van 'n sleepwa of -waens

onbelaste massa; tesame fiiet die onbe-

Per week
R

10950

113,50

113,50
- 118,00
129,00
116,00

119,00

“Volgénde loon*

97,50

- 100,50
105,00

110,50
119,00

wat ;ideur sodanige vpertulg getrek iy

W()I’dm
(a) hoogstens 1 360 kg is..
(b) {meer, as 1360 kg maar hoogstens
2 T20KgiS. nrinnes
(c) meer as?2 720 kg is.
Palroong eerder:
(a) Gekwalifiseer...
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding .........
Tweede ses maande ondervinding........
Tweede jaar
(Eerste ses maande ondervinding ..

Tweede ses maande ondcmndmg N

Derde Jaar
Eerste ses maande ondervlndlng

Tweede ses maande ondemndlng ........ ’

Vierde jaar
Eersie ses maande ondervinding .........

Tweede ses maande ondervinding........ i
Daarna, die loon \roorgeskr}'f in (a Y.

d.w.s.
Patroonmaker‘
(a) Gekwalifiseer..........coceeennneennann. o
(b) Leerling; ! !
Eerste jaar
Eerste ses maande ondervinding .....s...
Tweede ses maande ondervinding....... i
Tweede jaar ;
Eerste ses maande ondervinding .........
Tweede ses maande ondervinding........
Derde jaar
Eerste ses maande ondervinding ...... f. ;
Tweede ses maande ondemndlng
Vierde jaar

Eerste ses maande ondervinding .........
Tweede ses maande ondervinding........

Daarna, die loon voorgcskryf in (a) ;

dowes. .. R

126,00

131,50
155,50

21350

: Volgénde loon*

127,50

139,00
151,00

162,00
174,00

187,00
200.00

213,50
265,50
Vﬁiéénde loon*
133,50

-+ 151,00
169,00

" 187,00
206,00

226,00
246,00 -

265,50

Third y-ear
First six months of experience ..

Thereafter, the wage spemfied in (a),
e PO P e

(c) If advanced to Grade B employee:
First six months from date of advance-

Second six months from date of ad-

" Layer-up: ) . .
(a) Qualified......... A e e N

(b) Learner:
First year
First six months of experience.............
Second six months of experience ...... -
Second year
First six months of experience.............

Second six months of experience .........

Third year
First six months of experience......
Thereafter, the wage specified in (a),

U SO

Motor vehicle driver of a vehiclc, the un-
laden mass of which, together with the
unladen mass of any trailer or traﬂers
drawn by such vehicle—

(a) doesnotexceed 1 360kg.................

(b) exceeds 1 360 kgbutnot2 720kg......

(c) exceeds2 T20Kg.....oveviieniennnnnrns o

Pattern grader:

(8) QUABECH. .. .ecoeerreeerereeerrererensreees
(b) Learner:

First year

First six months of experience..............
Second six months of experience .........

Second year

First six months of experience..............
Second six months of experience ........ .

Third year
First six months of experience........
Second six months of experlenot: :
Fourth year
First six months of experience.....

Second six months of expenence ......... :

Thereafter, the wage specified in (a),
OO S -

Pattern maker:
(a) Qualified............oocoeieiiiini R—
(b) Learner:
First year

First six months of experience.............
Second six months of experience ...

Second year
First six months of experience .............
Second six months of experience .........
Third year
First six months of cxpericnoc ..........
Second six months of expenence .........
Fourth year

First siX months of expe‘rience .............

Second six months of experience .........

Thereafter the wage spemﬁed in (a)
Le. = ;

vancement ............. O RN LN

Per week

R

109,50
11350

113,50

118,00
129,00

116,00
119,00
Next rate*
97,50

100,50
105,00

110,50
119,00

126,00
131,50
155,50

213,50

Next raté‘-
127,50

139,00
151,00

162,00
174,00

- 187,00
200,00

213,50
265.50

Next rate*
133,50

151,00
169,00

187,00
206,00

226.00
246,00

265,50
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Per week
R
Toesighouer, gehaltebeheerder en istruk-
teur:
(a) Gekwalifiseer.........iuiuiiiiaiiiiinanan. 167,50
(b) Leerling:
Eerste ses maande ondervinding ......... Volgende loon*
Tweede ses maande ondervinding........ 147,00
Daarna, die loon voorgeskryf in (a),
WS i 167,50
Handelsreisiger se drywer................... o~ 131,50
Wag of opsigter........cccocvveiiiiiininnnnnn, 138,00

* ‘Volgende loon’ beteken die loon voorgeskryf in die eerste jaar,
tweede ses maande ondervinding, ingevolge klousule 4 (4) (d).”.

(2) Vervang subklousule (3) deur die volgende:

“(3) Kontrakgrondslag. - Vir die toepassing van hierdie klousule
is die dienskontrak van 'n werknemer, uitgesonderd 'n los werk-
nemer, op 'n weeklikse grondslag en 'n werknemer moet ten op-
sigte van 'n week minstens die volle weekloon betaal word wat in
subklousule (1), gelees met subklousule (5) en subklousule (9), vir
’'n werknemer van sy klas voorgeskryf word, of hy in daardie week
die maksimum getal gewone werkure wat ingevolge klousule 9 op
hom_ van toepassing is, of minder, gewerk het en moet elke
dienskontrak behoudens klousule 30 van hicrdie Ooreenkoms geag
word aancenlopend te wees vanaf die datum waarop die werk-
nemer by die werkgewer in diens getree het tot die datum waarop
sodanige diens regtens be€indig word.”.

(3) Voeg die volgende nuwe subklousule (4) (d) in:

*(4) (d) Vir die toepassing van hierdie klousule moet 'n werk-
nemer wat geen of minder as ses maande ondervinding het inge-
volge kategorie€ (1) tot (4) in die omskrywing van ‘ondervinding’
in klousule 3 van hierdie Ooreenkoms, beskou word asof hy ses
maande ondervinding het: Met dien verstande dat sodanige ses

maande ondervinding cen keer ten opsigte van elke sodanige kate- -

gorie na gelang van die geval, toegestaan moet word.”,
(4) Vervang subklousule (6) deur die volgende:

“(6) Skoftoelae. —Benewens die besoldiging voorgeskryf in
subklousule (1), gelees met subklousule (9), moet 'n skofwerker
ten opsigte van sy skofure in 'n week gewerk, 'n bykomende 12}
persent op sodanige besoldiging betaal word.”.

(5) Vervang subklousule (7) deur die volgende:

“(7) In 'n bedryfsinrigting waar geen toesighouer werksaam is
nie, is 'n werknemer (uitgesonderd 'n spanleier) wat verantwoor-
delik is vir die werk wat ander werknemers verrig, geregtig op
minstens die loon wat in subklousule (1), gelees met subklousule
(9), vir n toesighouer voorgeskryf word en moet hy dié loon betaal
word.”.

(6) Vervang. subklousule (8) deur die volgende:

*(8) Los werknemer. —'n Los werknemer moet vir elke dag of 'n
gedeelte van 'n dag diens minstens een vyfde betaal word van die
weekloon voorgeskryf vir 'n arbeider in subklousule (1), gelees met
subklousule (9).".

(7) Voeg die volgende nuwe subklousule (9) in:

*“(9) Ondanks andersluidende bepalings hierin vervat, moet die
Joon van 'n werknemer wat onmiddellik voor die datum waarop
hierdie Ooreenkoms in werking tree 'n loon ontvang wat hoér is as
wat vir sy klas werk voorgeskryf word, met ingang van die datum
waarop hierdie Ooreenkoms in werking tree, verhoog word met 'n
bedrag gelyk aan die verskil tussen die loon voorgeskryf in die
Ooreenkoms gepubliseer by Goewermentskennisgewing No. R,
2067 van 14 Oktcber 1988 en die loon voorgeskryf in hierdie Oor-
eenkoms vir sy klas werk.”.

4. KLOUSULE 5. —BETALING VAN LONE
(1) Vervang subklousule (1) (b) deur die volgende:

“(b) Ondanks paragraaf (a) moet 'n manlike werknemer wie se
minimum loon in enige van onderstaande beroepe gereél was deur
klousule 5 (1) (b) van die Ooreenkoms vir dic Brei-afdeling gepu-
bliseer by Goewermentskennisgewing No. R. 1374 van 1 Julie 1983
en wat scdert 12 Desember 1982 in dieselfde beroep in die Nywer-
heid werksaam was, betaal word in ooreenstemming met die loon

Per week
R
Supervisor, quality controller and instruc-
tor:
(a) Qualified............ccorrunrinnnn. v 167,50
(b) Learner:
First six months of experience.............. Next rate*
Second six months of experience ......... 147,00
Thereafter, the wage specified in (a),
- U 167,50
Traveller’s driver ........... e 131,50
Watchman or caretaker..........ccccoceennn. 138,00

* ‘Next rate’ means the wage rate due for the first year, second six
months’ of experience, in terms of clause 4 (4) (d).”.

(2) Substitute the following for subclause (3):

“(3) Basis of contract. —For the purposes of this clause, the con-
tract of employment of an employee, other than a casual em-
ployee, shall be on a weekly basis, and an employee shall be paidin
respect of a week not less than the full weekly wage prescribed in
subclause (1), read with subclause (5) and subclause (9), for an
employee of his class, whether he has in that week worked the
maximum number of ordinary hours of work applicable to him in
terms of clause 9, or less, and subject to the provisions of clause 30
of this Agreement, each contract of service shall be deemed to
have been continuous from the time the employee entered the
employer’s service unmtil the time such service is legally termi-
nated.”.

(3) Insert the following new subclause (4) (d):

**(4) (d) For the purposes of this clause, any employee with no or
less than six months’ experience in terms of categories (1) to (4) in
the definition of ‘experience’ in clause 3 of this Agreement shall be
regarded as having six months’ experience: Provided that such six
months of experience shall be granted once in respect of each such
category, as the case may be.". :

(4) Substitute the following for subclause (6):

*(6) Shift allowance.—In addition to the remuneration pres-
cribed in subclause (1), read with subclause (9), a shift worker
shall, in respect of his shift hours worked in any week, be paid an
additional 12 per cent on such'remuneration.”.

(5) Substitute the following for subclause (7):

“(7) In an establishment where a supervisor is not employed, any
employee (other than a set leader) who is responsible for the work
performed by other employees, shall be entitled to and be paid not
less than the wage prescribed for a supervisor in subclause (1), read
with subclause (9).". )

(6) Substitute the following for subclause (8):

**(8) Casual employee.— A casual employee shall be paid in res-
pect of every day or part of a day of employment not less than one
fifth of the weekly wage prescribed for a labourer in subclause (1),
read with subclause (9)."".

(7) Insert the following new subclause (9):

*(9) Notwithstanding anything to the contrary contained herein,
the wage of an employee who, immediately prior to the date on
which this Agreement comes into operation, is in receipt of a wage
higher than that prescribed for the class of work in which he is
engaged shall, with effect from the date on which this Agreement
comes into operation, be increased by an amount cqual to the
difference between the wage prescribed in the Agreement pub-
lished under Government Notice No. R. 2067 of 14 October 1988
and the wage prescribed in this Agreement for the class of work in
which he is engaged.™.

4. CLAUSE 5.—PAYMENT OF WAGES
{1) Substitute the fo]lowing for subclause (1) (b):

*(b) Notwithstanding the provisions of paragraph (a). a male
employee whose minimum wage rate in any of the undermentioned
occupations was regulated by clause 5 (1) (b) of the Knitting Divi-
sion Agreement published under Government Notice R. 1374 of 1
July 1983, and who has been employed in the Industry in the same
occupation since 12 December 1982, shall be paid in accordance
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"""voorgeékryi Hieronder” térwyl hy dié¢ Béroep™ beklée:” Met' dién.
verstande dat die voorskrifte van hierdie subklousule sal ophou om .

van togpassing te wees indien die werknemer diens in enige ander

beroep as die beroep deur hom bedryf op 12 Desember 1982, hetsy

by sy eie of 'n ander Weérkgewer in die Nywerheid, aanvaar ;
B : Per__week
To%lghouers gehaltebeheerders en ms:rukteurs :

Werknemer%graadA R

Masjienwerkers, nasaeners. en- brelwerkfatsoeneer-
ABTS 15 menenas RO o1 il U 164,00

Fabrieksklerke .............. R et i
wr"&ié"édcpassing higrvan omvat ‘Ooreenkoms’ alle wysigings van
I:'dle Ooreenkoms ; o
) (2) Vervang subklousule (4} (e) deur die volgende

“(4) (e) waar 'n.werkgewer 'n.skér aan sy werknemer, verskaf f

het kan ’ n weceklikse paaiement van hoogstens R2,00 afgetrek
wor 'koste wat die werkgewer aangegaan het temgbe-

3) V‘ervéng subkleu'iuie (4}'(k) deur d.ie v'olge-nde'- .

" (#) (k) indien 'n werkgewer op versoek van sy “werknemer aan
" sodanige werknemer °n oorpak verskaf,’ kan ' paaiément van
* hoogstens R2,00 per week afgetrek word totdat die koste van die

OOrpak aah die werkgewer terugbetaal is; maar mgeval die werk- -

7‘nemem!iéns 'verladt'of 'dios voordat’ dieKoste van die oorpak ten
volle betaal is, kan die ultstaande bedrag van- sg, lone afgetrek

(a) wat meer is as d:e gewone daagl;kse ure in klousuie 9 (1)

(a) voorgeskryf; of !

gllkse of weeklikse werkure in kiousule 9 {I) (b}
noe e geag word oortydwerk te wees.’

-u\ {2) Vewangsubklousme (4) deur die volgende e Y

C4) Oortyd loop daagliks op en moet gereken word as tyd ge-
werk buite die geworie werkure soos voorgeskryf in klousule 9. Vir
alle portydwerk wat koner as 15 minute duur, moet 'n kwartier se
oorlycl betaal word .

6. KLOUSULE 11.—~BETALING VIR (}ORTYDWERK EN WERK

OP SATERDAE, SONDAE EN OPENBARE VAKANSIFDAF
Vervang subklousulc (l) deur die volgende '

(l) Oorfvdwerk —'n Werkgewer moet sy werkncmer ten op-
_sigte van alle oortyd wat hy gewerk het, minstens die. volgendc
betaa] .

e (a} In die geval van' 'n werkncmer. tutgesondcrd o kelcll i

bednener, wag of opsigter en 'n los werknemer, ¢en en'n half

‘maal sy loon, gedeel deur 421 vir clke hur of gedeelte van naur

aldus gewcrk

(b) in die geval van 'n kele]bedlcner cen en’n halt I'I'ldc'l' sy :
loon, gedee[ deur 46, vir elke uur of gcdecllc van ‘n uur aldus :

gewerk: -

(¢) in die geval van 'n wag of dp‘sigter; cen en 'n half 'maal sy
loon, gedeel deur 60, vir elke uur of gedeelte van 'n uur aldus
gewerk: . o - .

(d)in dle geval van 'n los werknemer cen en 'n half maal sy
"daaglikse loon, gcdeel dcur 83, vir e1kc yur ot gedeelte van'n uur
' aldus gewerk B

g “{f‘b} vOorT]?SO' enna 18:(}0 op Maandag tot Vrydag, behalwe in
d' 'é

Provided that the provisions of this subclause shall cease to apply in
the event of such employee accepting employment with his or any
other employer in the Industry in any occupation other than the
occupation practised by him as at 12 December 1982:

. Per week
SR
Supemsors, ‘guality eonlrollers and mslructors E i < 197,50
GradeAemp!oyees } . 1 B
Machinists, Passers; and knitting shapers ............... 7 164,00
Facloryc]erks...‘...‘.m.,- ......... Y s 15050

.~ For-the. purposa‘. hereof; ‘Agreement shall mclude any amend-
ment thereto.” g . .

2y Substitiite the foliowmg for subc]ause (4) (e)

“(4) (e) where scissors have been provlded by an employer I:o his

: employee. i weekly instalment not exceeding R2,00~may be de-

ducted until the cost incurred by the employer has been repmd but

“1in the event of the employee returning the scissors to his employer
he shall tze enmled to a refund of the total amount he has paid;”.

=1(3) Subsmute the following for subclause 4) (k)

“(4) (k) where overalls have been prowded by en employer to
. his employee at his request, a weekly instalment not. exceeding
~R2,00 may be deducted until the cost thereof has been repaid, but

2 in the event of the employee leaving or absconding before the full

cost of an overall has been paid, the outslandmg amount- may be
deducted from his wages;"". = Doy .

-5 CLAUSE IO.—OVER’I‘IME
{I} Substltute the following for subclause (1) ;

CO(D). Ovemme A]l t:me worked by employees oiher than shift
workers— '

(a) in excess of Lhe ordmary dally hours prescribed in clause 9
(1) (a); or -
(b) before 07:30 and after 18 00 from Monday to Friday, ex-
-.cept in the case of boiler attendants, watchmen, caretakers, can-
teen employees or employees engaged in cleanmg prenuses,

shall be deemed to be overtime.

(c) Shift workers. — All time worked b;r shift \\;orkers.in excess of
* the ordinary ‘daily or weekly' hours prescnbed in clause 9 (1) (b)
~ shall be deemed to be overtime.’

(2) Substltule the following for subclause (4)

“(4) Overume accrues daﬂy and shall be reckoned as’ lu'ne
worked outside of the ordinary working hours as time worked
outside of the ordinary working hours as prescribed in clause 9. All
" overtime of a lesser period than 15 mmules shall be paid for as a
quarter of an hour overtime."

6. CLAUSE 11.— PAYMENT FOR OVERTIME AND WORK ON
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS

Substitute the following for subclause (1):

(1) Overtime. — An employer shall pay his employec in respect
“of all ovcmmc worked by him'not less than—-

{a) m l,hc case of an emplcu}cc othcr than a boiler attcnclam
Watthmaﬂ or caretaker and casual employee, onc and. a half
times. his wagc divided by 42% for cach hour or part of an hour

~vso.worked:- !

(b} in the case of a boiler attendant, onc and a half times his
wage, divided by 46, for each hour or part.of an hour so worked;

(c) in the case of a watchman or caretaker, one and a half
_ times his wage., dwlded by 60, for each hour or part of an hour so
) warked

(d)-in the:case of a casual cmployee one and a half times his
daily wage, divided by 8& l‘or cach hour or parl of an hour
: workt.d M



64 No. 12151

"STAATSKOERANT, 27 OKTOBER 1989

7. KLOUSULE 12.—KORTTYD
(1) Vervang subklousule (3) deur die volgende:

“(3) 'n Werknemer wat hom op 'n bepaalde dag by die bedryfs-

inrigting aanmeld op las van die werkgewer of sy verteenwoor-
diger, is daarop geregtig om minstens vier uur op sodanige dag te
werk of om vier uur se loon teen sy gewone besoldiging
ooreenkomstig klousule 4 (1), gelees met klousule 4 (9), te ont-
vang.”.

(2) Voeg die volgende nuwe subklousule (4) in:

*“(4) Beraadslaging met die vakvereniging moet plaasvind voor-
. dat korttyd ingestel word."”.

8. KLOUSULE 16.—INDIENSNEMING,
DIENSBE_EINDIGING

(1) Vervang die opskrif van hierdie klousule deur die volgende:

“16. INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIG-
HEID VAN WERKNEMERS EN GORPLASINGS IN BEROEP”’

(2) Vervang subklousule (2) deur die volgende:

*(2) Diensverslagkaart moet by diensbeéindiging aan die werk-
nemer terugbesorg word maar behou word indien die werknemer
kraamverlof neem. —By diensbeéindiging van 'n werknemer moet
die werkgewer die res van die besonderhede, d.w.s. die datum van
sy vertrek, sy loon op die datum van sy vertrek en die duur van sy
diens, op die werknemer se diensverslagkaart invul. Die ingevulde
kaart moet daarna geparafeer en by diensbeéindiging aan die werk-
nemer gegee word.

OORPLASING EN

As die werknemer ophou werk weeﬁs 'n bevalling, moet die
woorde ‘Weens bevalling’ ingeskryf word op die re€l waarop die
‘Datum van vertrek’ aangeteken word. !

As die werknemer kraamverlof neem, moet die woord ‘Kraam-
verlof’ en die datum van vertrek op die kaart ingeskryf word op die
re¢l waarop die ‘Datum van vertrek’ aangeteken word en die kaart
deur die werkgewer behou word.™.

(3) Vervang subklousule (4) deur die volgende:

*(4) Weeklikse opgawe van indiensnemings, diensbeéindigings,
afwesigheid van werknemers en oorplasings in beroep. —Die werk-
gewer moet voor of op Vrydag elke week 'n opgawe in die vorm
soos in Aanhangsel C van hierdie Qoreenkoms voorgeskryf, van
alle indiensnemings, diensbeéindigings, die eerste of laaste datums
van afwesigheid van werknemers vir vier of meer agtereenvolgende
betaalweke en oorplasings in beroepe van werknemers ten opsigte
van daardie week invul en dit aan die Raad stuur: Met dien ver-
stande dat waar daar geen veranderings in 'n weck plaasgevind het
nie, 'n ‘Nul'-opgawe ingedien moet word.”.

(4) Vervang subklousule (7) deur die volgende:

*(7) Prosedure wanneer ’'n werknemer kraamverlof neem of diens
verlaat weens 'n bevalling en daarna diens hervat. —(a) Waar 'n
werknemer se diens beéindig word weens 'n bevalling of onder-
breck word deur kraamverlof, moet hierdie feit op haar diens-
verslagkaart aangeteken word soos in subklousule (2) hierbo be-
paal.

(b) Waar 'n werknemer se diens weens 'n bevalling onderbreek
maar nie beéindig word nie, moet dic werkgewer nogtans die
datum aanteken waarop sy weens haar bevalling opgehou het om
te werk.

(¢) Die werkgewer moet voor of op die datum waarop sodanige
werknemer se diens beéindig word of sy ophou om te werk of met
kraamverlof gaan, na gelang van die geval, sodanige werknemer
voorsien van 'n oningevulde ‘na-geboorte-ondersoeksertifikaat’,
en nog dieselfde werkgewer nog 'n nuwe werkgewer mag die werk-
nemer toelaat om weer te begin werk of om nuwe werk te aanvaar,
tensy die werknemer 'n behoorlik ingevulde ‘na-geboorte-onder-
socksertifikaat’ van haar geskiktheid vir diens indien.

(d) Waar sodanige sertifikaat toon dat die werknemer verdere
behandeling nodig het, moet die sekretaris van die Siekefonds
daarvan verwitting en die sertifikaat per geregistreerde pos aan
hom gestuur word.

(e) Voorrade oningevulde ‘na-geboorte-ondersoeksertifikate’
kan van die sekretaris van die Fonds verkry word.”.

7. CLAUSE 12.—SHORT-TIME
(1) Substitute the following for subclause (3):

“(3) An employee who on any day attends at the establishment
on the instructions of the employer or his representative shall be
entitled to be employed for at least four hours on such day or to
receive four hours’ pay at his ordinary rate of remuneration in
terms of clause 4 (1) read with clause 4 (9).".

(2) Insert the following new subclause (4):

*(4) Consultation with the trade union shall take place prior to
the introduction of short-time.”.

8. CLAUSE 16.—ENGAGEMENTS, TRANSFERS AND TERMI-
NATION OF EMPLOYMENT

(1) Substitute the following for the heading to this clause:

“16. ENGAGEMENTS, TERMINATIONS, ABSENCES FROM
WORK AND TRANSFERS IN OCCUPATION”

(2) Substitute the following for subclause {2):

“(2) Service record card to be returned to employee on termina-

" tion of service or retained if on maternity leave. —Upon termination

of service of an employee, the employer shall complete the remain-

ing details on the employee's service record card, i.e. date of

leaving, wage at date of leaving and length of employment. The

completed card shall thereafter be initialled and handed to the
employee on termination of service.

If the employee is ceasing employment due to confinement, this
shall be endorsed on the card by the words ‘Due to confinement’
being written on the line on which the ‘Date of leaving’ is recorded.

If the employee is proceeding on maternity leave, the words
‘Maternity leave’ and the date from which the employee proceeds
on maternity leave must be written on the card on the line on which
the ‘Date of Leaving’ is recorded and the card retained by the
employer.”.

(3) Substitute the following for subclause (4):

“(4) Weekly returns of engagements, terminations, absences from
work and transfers in occupation.—Not later than on Friday of
each week the employer shall complete and transmit to the Council
a record in the form of Annexure C to this Agreement of all en-
gagements, terminations, the first or last dates of absences from
work for four or more consecutive pay-weeks and transfers in occu-
pation of employees in respect of that week: Provided that where
in any week no changes have been effected, a Nil return shall be
submitted.”.

(4) Substitute the following for subclause (7):

*(7) Procedure where employee proceeds on maternity leave or
leaves employment due to confinement and on re-employment there-
after.—(a) Where an employee’s services are terminated due to
confinement or an employee proceeds on maternity leave, this fact
must be recorded on her service record card as provided for in
subclause (2) above.

(b) Where an employee leaves work due to confinement and her
services are not terminated, the employer must still record the date
of ceasing work due to confinement.

(c) Not later than on the date of such termination or ceasing of
work or commencement of maternity leave, as the case may be, the
employer shall provide the employee with a blank ‘post-natal ex-
amination certificate’, and neither the same employer nor any new
employer shall permit the employee to recommence employment
or to start fresh employment unless the mployee produces a pro-
perly completed ‘post-natal examination certificate’ of her fitness
for employment.

(d) Where such certificate shows that the employee requires
further treatment, the secretary of the Sick Fund must be notified
thereof and the certificate forwarded to him by registered post.

(e) Supplies of the blank ‘post-natal examination certificates’
may be obtained from the secretary of the Fund.”.
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9. Voeg die v.o_l'gendg nuwe klousule in:

%30, KRAAMVERLOF
(1) 'n Werkgewer moet, in die geval van "n vroulike werknemer
_.wat kraamverlof neem en binne' ses maande. terugkeer om diens te
-hervat by dieselfde werkgewer, die betrokke kraamverlof ag as 'n

"' opskorting van die werknemer se dienskontrak maar wat nie beskou
. moet word as 'n onderbrekmg van haar dienstydperk nie en waarvoor

“die werknemer nie betaal hoef te word nie: Met dien verstande dat—

(i) kraamverlof slegs toegestaan moet word aan 'n:werknemer
wat by dieselfde werkgewer werksaam was vir 'n aaneenlopende
tydperk van twee jaar voor die versoek vir kraamverlof;’

- (ii) die betrokke werknemer haar werkgewer.vooraf in kennis
" moet stel van haar versoek om met kraamverlof te gaan asook van
.. die datum ondeiling ooreengekom waarop sy na' haar werk sal
- terugkeer deur 'n kennisgewing in die vorm voorgeskryf in Aan-
. hangsel N van hierdie Ooreenkoms minstens.cen maand voor die
.~ datum waarop sy met kraamverlof gaan vertrek, in te vul: Voorts
.+ met dien verstande dat die vereiste om 'n maand kennis te gee nie
._van toepassing is in die geval van 'n werknemer wat vroeér as
.~ verwag moet ophou werk as gevolg van mediese redes nie;

(iii) die.betrokke werknemer haar werkgewer minstens vier

* weke vooraf in kennis moet stel van die datum waarop Sy van plan

is om na haar werk terug te keer deur 'n kennisgewing in die vorm
. voorgeskryf in Aanhangsel O van hierdic Ooreenkoms, of enige
ander skriftelike kennisgewing, in te vul en die vorm of kennisge-

wing per geregistreerde pos aan haar werkgewer te stuur of deur

_die vorm of kennisgewing af te lewer of te laat aflewer aan 'n
. verantwoordelike beampte van haar werkgewer en 'n skriftelike
- . erkenning van ontvangs daarvoor (e verkry;
(iv) 'n werkgewer 'n pos wat tydelik vakant is as gevolg van die
5 .afwesigheid van 'n werknemer wat met kraamverlof is, kan vul
~ deur 'n ander persoon in.die betrekking aan te stel op 'n vaste-
.termyn-kontrakgrondslag.
('n Vastetermyn- ~kontrak wat die voorskrifte beval $00s uiteen:
.+ gesit in Aanhangsel P van hierdie Ooreenkoms, moet onderteken
- word deur die werkgcwer en die werknemer wat ingevolge die
vastetermynkontrak in diens is. 'n Kontrakwerknemer moet besol-
" dig word volgens die skaal voorgeskryf in hierdie Ooreenkorns vir
die klas werk wat hy of sy verrig);

(v) die dienskontrak van 'n werknemer wat met kraamverlof is

" en wat versuim om aan die voorskrifte van subklousule (1) (iii) te

- voldoen of wat sonder goeie rede versuim om na haar werk terug te

keer op die bedoelde datum begindig kan word en dat dié diens-

: _-bcéindiging die tydelike aard van die dienskontrak van iemand wat
" in haar plek in diens geneem is, egter geensins beinvioed nie.

i (2) 'n Werkgewer moet voorts beide sy eie en die werknemer se

. _bydracs tot die Sickefonds en Voorsorgfonds betaal ingevolge die

bepalings van die Hoofooreenkoms van die Raad, gepubliseer by

- Goewermentskennisgewing No. R.-1373 van 1 Julie 1983, en die

Voorsorgfondsooreenkoms, gepubliseer by Goewermentskennis-
gewing No. R. 678 van 31 Maart 1983, of ingevolge die ooreenstem-
mende bepalings van alle wysigings van genoemde ooreenkomste of
alle ooreenkomste wat genoemde ooreenkomste vervang, terwyl die
werknemer met kraamverlof is en totdat—

- (a) die werknemer die bepalings van subklousule (1) (iii) ver-
breek deur te versuim om haar werkgewer in kennis te stel van die
voorgenome datum van haar terugkeer na haar werk;

(b) die werknemer versuim om na haar werk terug te keer op die

‘datum waarvan haar werkgewer ingevolge %ubklousule (1) (iii) ver-
wittig is;

(c) die werknemer na haar werk terugkeer.
(3). By hervatting van diens moet die werknemer wat terugkeer van

-.kraamverlof opgencem word in 'n identiese 'of soortgelyke betrek-.

king, maar een wat nie minder gunstig is nie as die een wat sy beklee
het voordat sy kraamverlof genecm het.”

10. Voeg die volgende nuwe klousule in:

+31, BEDINGING VAN PROSEDURES BY INDIVIDUELE BE-

DRYFINRIGTINGS

) (1) n Werkgewer moet op versoek van die vakvereniging, by sy
bedryfsinrigting met die vakvereniging onderhandcl oor pmsedures
“met betrekking tot die \rolgendc

(a) Griewe:’

(b) dissipline:

(c) vermindering van personeel;

(d) gesondheids- en veiligheidsaspekte:

616—C

9. Insert the following new clause:

30, MATERNITY LEAVE

(1) An employer shall, in respect of a female employee who takes
maternity leave and who returns to work with the same employer
within' six months, treat such maternity leave as. a suspension of the
employee’s contract of employment which shall not constitute a
break in service, and for whu,h the cmployce need not be paid: Pro-
vided that—

' (i) maternity leave shall only be granted to an employee who has
worked for the same employer for a continuous period of two years
prior to any request for such leave; -

(i) such employee shall give her employer advance notice of her
request to proceed on maternity leave, and the mutually agreed ,
date of her return to work, by completing a form identical to An-
nexure N to this Agreement, at least one month before the date of
commencement of her maternity leave: Provided further that the
requirement to give a month’s notice shall not apply if the em- -
ployee has to stop working earlier than anticipated as a conse-
quence of medical reasons;

(iii) such employee shall notify her employer at least four weeks

in advance of her intended date of return to work, by completinga
form identical to Annexure O to this Agreement, or by any other

- written notification, and forwarding such form, or notice, to her

employer per registered mail, or by delivering such notice or form
to a responsible official of the employer and obtaining a written
acknowledgement of receipt therefor;

. (iv) an employer may fill a position temporarily vacant as a con-
sequence of the absence of an employee on maternity leave, by
.employing another person in such position on a fixed-term contract
‘basis. '

(A fixed-term contract, containing the provisions set out in An-
nexure P to this Agreement, shall be signed by the employer and
the fixed-term employee. The fixed-term employee shall be remu-
nerated at the rate prescribed in this Agreement for the class in
which he or she is employed.);

(v) the contract of employment of an employee on maternity

leave, who fails to comply with the provisions of subclause (1) (iii),

- or to return to work on the intended date without good cause, may

be terminated. Such termination will, however, not in any way

- change the temporary nature of the contract of employment of any
person who may have been employed to fill her position.

(2) An employer shall continue to pay all Sick Fund contributions
as provided for in the Main Agreement of the Council as published
under Government Notice No. R. 1373 of 1 July 1983 and Provident

.Fund contributions as provided for in terms of the Provident Fund

Agreement as published under Government Notice No. R. 678 of 31
March 1983, or the corresponding provisions of any amendments to
such Agreements or any agreements superseding those Agreements,
in respect of himself and of any employee on matemlty leave while
such employee is on such leave until —
(a) the employee breaches the provisions of subclause (1) (iii) by
" failing to notify her employer of her intended date of return to
work; .
(b) the employee fails to return to work on the date as notified to
the employer in terms of subclause (1) (iii);

(c) the employee returns to work.

(3) On return to work, the erhp]oyee shall resume working in a
position identical, or similar but not less favourable, to the one which
she held prior to taking maternity leave.”

* 10. Insert the following new clause:

*31. NEGOTIATION OF PROCEDURES AT INDIVIDUAL
ESTABLISHMENTS

" (1) An employer shall, at the request of the Trade Union, nego-
tiate with the Trade Umon at his estabhshment on pmcedurcs re-
lating to:

(a) Grievances: g

(b) discipline:

() retrenchment;

(d) health and safety.
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(2) Die onderhandelings in subklousule (1) bedoel, moet binne 15 |

werkdae vanaf die datum van ontvangs van die versoek begin.

(3) In die afwesigheid van onderhandelde prosedures moet hierdie
klousule nie die reg van 'n werkgewer benadeel om regverdig op te
tree teenoor 'n werknemer met betrekking tot bogenoemde aange-
leenthede nie. Hierdie klousule moet ingelyks ook nie die reg van 'n
werknemer benadeel om regverdig behandel te word nie.”.

11. Voeg die volgende nuwe klousule in:

“32. TOEGANG .

(1) Vakverenigingbeamptes is daarop geregtig om redelike toegang
tot persele te hé: Met dien verstande dat toestemming vooraf verkry
moet word van 'n beampte deur die betrokke werkgewer aangewys,
en dat dié toestemming nie onredelik weerhou mag word nie.

(2) Indien die aangewese beampte vir ’n tydperk van vier uur of
langer afwesig is, moet die mees senior beskikbare beampte van die
werkgewer beskou word as die aangewese beampte vanaf die begin
van die tydperk van vier uur.

(3) Toegang is onderworpe aan alle bestaande skriftelike toegangs-
oorcenkomste onderteken deur beide die vakvereniging en die
individuele betrokke werkgewer.”,

12. Voeg die volgende nuwe klousule in:

#33. WERKWINKELVERTEENWOORDIGERS
(1) ’n Werkgewer moet die reg van die vakvereniging eerbiedig om
werkwinkelverteenwoordigers by sy bedryfsinrigting deur die lede
van die vakvereniging in sy diens te laat verkies.

(2) Op versoek van die vakvereniging of die betrokke werkgewer
moet 'n werkwinkelverteenwoordigererkenningsooreenkoms beding

word tussen die vakvereniging en die werkgewer. Bedinging moet:

binne 15 werkdae vanaf die datum van ontvangs van die versoek
begin.

(3) Werkwinkelverteenwoordigers wat deur 'n werkgewer erken
word, is geregtig op drie dae betaalde verlof per jaar met die doel om
opleidingskursusse vir werkwinkelverteenwoordigers by te woon
waar genoemde bywoning binne normale werkure val: Met dien
verstande dat 'n sinopsis van. die opleidingskursusse by die
werkgewerorganisasies ingedien is.”. i

Namens die partye op hede die 21ste dag van Maart 1989 te Sout-
rivier onderteken.

N. WATERS,
Voorsitter van die Raad.

W. F. ALEXANDER,
Ondervoorsitter van die Raad.

J. N. VAUGHAN,
Sekretaris van die Raad.

(2) The negotiations referred to in subclause (1} shall commence
within 15 working days of the date of receipt of any such request.

(3) This clause shall not detract from the right of an employer to act
in a fair manner relating to the above matters, in the absence of
negotiated procedures. This clause equally shall not detract from the
right of an employee to be treated in a fair manner.”.

11. Insert the following new clause:
32. ACCESS

(1) Trade Union officials shail be eatitled to be granted reasonable
access to establishments provided that prior permission, which shall
not be unreasonably withheld is obtained from an official designated
by the employer concerned.

(2) If the designated official should be absent from the estabiish-
ment for a period of four hours or longer the most senior official of
the employer who may be present shall be deemed to be designated
official as from the beginning of the four-hour period. :

(3) Access shall be subject to any existing writien access
agreements signed by both the Trade Union and the individual em-
ployer concerned.”. -

12. Insert the following new clause:

“33. SHOP STEWARDS

(1) An employer shall recognise the right of the Trade Union to
have shop stewards elected by its members at his establishment.

(2) A shop steward recognition agreement at an establishment
shall, on request by the Trade Union or the employer, be negotiated
between the Trade Union and the empiover. Negotiations shall com-
mence within 15-working days of the date or receipt of such reguest.

(3) Shop stewards recognised by an employer shall be entitled to
three days paid leave per annum to attend shop steward training
courses where such attendance falls within normal working hours,
provided that an outline of such training courses has been lodged with
the employer organisations.”. :

Signed at Salt River, on behalf of the parties, this 21st day of
March 1989.

N. WATERS,

Chairman of the Council.
W.F. ALEXANDER,
Vice-Chairman of the Council.

J.N. VAUGHAN,

Secretary of the Council.

f
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ANNEXURE C

E.MPLOYER CODE: | I | | —I (For Industrial Council use only)

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)
WEEKLY RETURN OF ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN OCCUPATION

The Sccretary
Industrial Council for the Clothing Industry (Capc) : EIPIOYOT sosiascn e s o o e e e s e
P.O. Box 142 (Name of business)
7925 Salt Ri
> Salt River Weekended =i b i Tk s sesmmnmsm s mryass
PART 1 -ENGAGEMENTS AND TERMINATIONS
: N Date Date Code
Service record Surname First names Mfgf" or Address engaged terminated Wage/Salary Occupa- (For Industrial
card No. (in block letters) (in full) P s “': eus tion Council
Day [Month| Year | Day [Month| Year R c use only)
PART 2—EMPLOYEES TRANSFERRED IN OCCUPATION
. Previous . Code Date New Code
Service record Surname First names 'M:é?,?"ugr wage/salary EE‘:]'O:? (For Industrial transferred wage/salary New (For Industrial
card No. (in block letters) (in full) P 4 moc G oﬂ Council occupation Council
: : i R c use only) Day [Month] Year R c- use only)
............... EEE X3 srsssssssrassinnaf fessssssdiiannnns
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DEEL 3—VASTETERMYN-KONTRAKWERKERS

. Datum van Datum van o . F Kode
s Nooiensvan Pt ; 5 IR Loon/Salaris .
: Familicnaam Voorname : indiensneming diensbeéindiging (Slegs vir
Diensverslagkaart No. (in drukskrif) (voluit) of :g;lgc Adres Beroep Nywerheidsraad
Dag |Maand| Jaar | Dag |[Maand| Jaar R ¢ se gebruik)
DEEL 4—KRAAMVERLOF
; Datum na werk Laaste datum . Kode
Bt : Nooiensvan Loon/Salaris - ; :
. Familicnaam Voorname o teruggekeer van werk i (Slegs vir
Diensverslagkaart No. (in drukskrif) (voluit) of \\:g:gc Adres Beroep Nywerheidsraad
_ Dag [Maand| Jaar | Dag |Maand Jaar R [ se gebruik)
DEEL 5— WERKNEMERS WAT VIER OF LANGER AS VIER AGTEREENVOLGENDE BETAALWEKE AFWESIG WAS {UITGESONDERD WERKNEMERS MET KRAAMVERLOF)
. ' Datum na werk Laaste datum - Kode
. Nooiensvan Loon/Salaris :
. Familicnaam Voorname ; ; teruggekeer van werk (Slegs vir
D1.ensverslagkaart No. (in drukskrif) (voluit) of :gzgc Ac:!res Beroep Nywerheidsraad
Dag |Maand| Jaar | Dag |Maand| Jaar R c se gebruik)

R R P R

LETWEL: Werkgewers moet by indiensneming in besit van werknemers se diensverslagkaarte wees. In die geval
van nuwe werknemers moet aansocke om diensverslagkaarte aangeheg word. Indien daar geen
indicnsnemings, diensbeéindigings, oorplasings in beroep of afwesigheid van werknemers was nie,

moet 'n “NUL"-opgawe voorgelé word.
Moet nic oor oorskadu-kolomme skryf nie.

Handtekening van werkgewer of gemagtigde agent

Ek sertifiseer hicrby dat alle inligting wat op hierdie dokument voorkom,
korrek is.
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PART 3—FIXED-TERM CONTRACT EMPLOYEES

6861 YAFOINO LT ‘ INVHIOMNSIVVLS

k)
: Dat Dat C
Service record Surname First names Bg?éﬂf:ugr Add cngagid terminated Wage/Salary Occupa- (For Inoéjlfsnial
card No. (in block letters) (in full) il Tess tion Council
Day (Month| Year | Day (Month| Year R ¢ use only)
............... o
PART 4—-MATERNITY LEAVE
; Date réturned Date last Code
Serviee record Surname First names M?éff.’gu'gr Address to work worked Wage/Salary Occupa- (For Industrial
card No. (in blockletters) (in full) pna;lnc tion Council
Day [Month| Year | Day [Month| Year R ¢ use only)
.................................................................................... drann B R R R I
PART 5—EMPLOYEES ABSENT FOR FOUR OR MORE CONSECUTIVE PAY-WEEKS (OTHER THAN EMPLOYEES ON MATERNITY LEAVE)
: Date returned Date last > Code
Service record Surname First names M?gicguzr Address to work worked Wageloalary Occupa- (For Industrial
card No. {in block letters} (in full) p“amc - tion Council
Day [Month; Year | Day (Month| Year R c use only)

NOTE: Employers must be in possession of employees® service record cards on cngagement. Applications for

service record cards, in the case of new entrants, must be attached. A “NIL” return should be submitted
where there are no engagements, terminations, transfers in occupation or employees absent.
Do not write over shaded areas.

Signature of employer or authorised agent
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; AANHANGSEL N
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

KENNISGEWING VAN VERSOEK OM
KRAAMVERLOF TE NEEM -

Werknemer Se Daam .....occcceeeires e _

' FabricKSNOMMET ...cveeveerernnesess aresilessrsinannedt i

AAN:

WErkgewer S€ DAAM ...ovuviescisrsssrreersiessiesstas b s sdaren st sasssis s
{(Naam van besigheid)

"' Ek doen hierby aansoek om kraamverlof te neem met ingang van......
' ' (vul datum in)

enverwagoinhawerfterugtekcerop.........'......_-..................‘......
i (vul datum in)

Handtekening van werknemer Datum

Ontvangs erken deur
" Handickening van werkgewerof Damum
gemagtigde beampte
AANHANGSEL O

NYWERHEIDSRAAD VIR DIE KLERASTENYWERHEID (KAAP)
KENNISGEWING VAN BEOOGDE DATUM VAN
TERUGKEER NA WERK

Werknemer se naam

Fabricksnommer.............. Feeerasasiens R P

Vul werkgewer
se naam en pos-
of straatadres in

Mencer, _
Ek verwittig u hierby dat ek beoog om van kraamverlof na werk

LETUE € KEBT OP +ovvrsvearamiiurinniotssrs s rs sttt
(vul datum in wat minstens vyf weke na dic datum van pos/aflewering
van die kennisgewing moet wees.) :

Belangrik:

1.  Hierdie kennisgewing moet per geregistreerde pos gepos of
aan 'n verantwoordelike beampte van die werkgewer afge-
lewer word.

2, Hierdie kennisgewing moet nie later nie as vyf weke voor die
beoogde datum van terugkeer na werk aan die werkgewer ver-
send word.

3. Hierdie kennisgewing moet minstens vier weke voor die
* beoogde datum van terugkeer na werk deur die werkgewer
ontvang word. ;

Datum

. _ . AANHANGSELP
NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP)
VASTETERMYNKONTRAK

AANGEGAAN TUSSEN ..........co.c.. s
(die “werkgewer™'}

EN .......... N— et msey bR :

(die “vastetermynwerknemer”")

ANNEXURE N

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
{CAPE)

NOTIFICATION OF REQUEST TO PROCEED
ON MATERNITY LEAVE .

Employee’s Dame ......coveenrar sesgers st es, —_—
Factory number

TO:

Employer’s TMAITIE < eeeeeeeeseesean e sserasaaesanasasssaaatasasansnaasaaes
: : (Name of business)

I hereby request to proceed on maternity leave with effect from........ i
A (insert daic) .

and expect to return to WOrk 0l ...ooeveviisinersees IR e oo

Signature of employee
Receipt acknowledge by:

Signature of official designated
by employer
ANNEXURE O

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE)

NOTICE OF INTENDED DATE OF
RETURN TO WORK

Employee’s name

Factory number

Insert em-
ployer’s name
and postal or
street address

- Dear Sir,

1 hereby notify you that I intend to return to work from matérnity
JEAVE O 1revnnesainussesssnsasssnssneesesasssranens bae s sasan st s s sasresnnnaabarausss
(insert date which should be at least five weeks after the date of
posting/delivering the notice.)

Important:

1. This notice must be posted per registered mail or delivered to
a responsible official of the employer.

2. This notice should be sent to the employer not later than five
weeks before the intended date of return.

3 This notice must be received by the employer at least four
+ weeks before the intended date of return to work.

Signature of employee

ANNEXURE P

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
! (CAPE) :

FIXED TERM CONTRACT

ENTERED INTO BETWEEN ... ccocicimsiainimmmrmniessreraensncssnarens
(the “employer™)

(the “fixed-term employee™) .
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DIEPARTYE KOM OOREEN DAT:

1. Die werkgewer die vastetermynwerknemeras'n ..................
: (vul klas van beroep in)

teen 'nloon van R.......... per week in diens sal neem om die

vakature te vu! wat veroorsaak is deur. ....... T s
(vul in naam van werknemer wat kraamverlof neem)

diensverslagkaartnommer......................... , se kraamverlof.

Hierdie Ooreenkoms is bindend vir die tydperk van ..............
(vul datum in)

(vul datum in)

2. Die werkgewer die reg het om hierdie Ooreenkoms voor die
datum soos in paragraaf 1 hierbo vermeld, te beéindig indien

(vulin naam van werknemer wat kraamverlof neem)

die werkgewer verwittig dat sy voornemens is om voor die
datum soos in paragraaf 1 hierbo vermeld, na haar werk terug
te keer: Met dien verstande dat die werkgewer die vasteter-
mynwerknemer minstens vier weke kennis moet gee van die
datum van vervroegde diensbegindiging,

Gedateerte ............. hierdie..............

Let wel: Die normale Aanhangsel C—Weeklikse opgawe van
Indiensnemings, Diensbegindiging, Afwesigheid van Werknemers en
Oorplasings in Beroep—tesame met Aanhangsel B--Aansoek om
Werknemer se Diensverslagkaart en Voorsorgfonds— Benoeming
van Bevoordeelde, moet hierdie dokument aan die Nywerheidsraad
vergesel. .

No. R. 2328 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE 1956

KLERASIENYWERHEID, KAAP.—WYSIGING
VAN OOREENKOMS VIR DIE PLATTELANDSE
GEBIEDE

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, verklaar hierby —

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms ge-
noem) wat in die Bylae hiervan verskyn en betrek-
king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-
meld, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 12 Desember 1989 eindig,
bindend is vir die werkgewersorganisasies en die vak-
verenigings wat die Wysigingsooreenkoms aange-
gaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysi%ingsooreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (a), 12, 13 en
14 met ingang van die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat op 12 Desember 1989 eindig, bindend is

THE PARTIES AGREE THAT;

1. The employer will employ the fixed-term employee asa.........
' (insert job category)

at a wage of R.......... per week in order to fili the vacancy
Created DY .uveeeiiiiiiccii e

SRC.NO. i , taking maternity leave.
This Agreement will be in force and effect for the period

(insert date)

2. The employer has the right to terminate this Agreement prior
to the date stipulated in paragraph 1 above in the event of

notifying the employer that she wishes to return to work prior
to the date set out in paragraph 1: Provided that the employer
shall give the fixed-term employee at least four weeks notice
of the intended date of earlier termination.

Bated-at wagisn this.......eeee., day ol 19

Note: The usual Annexure C—Weekly Return of Engagements,
Terminations, Absences from Work and Transfers in Occupation—
together with an Annexure B—Application for Employee's Service
Record Card and Provident Fund Nomination of Beneficiary form—
should accompany this document to the Industrial Council.

No. R. 2328 27 October 1989
LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE.—AMENDMENT
OF AGREEMENT FOR THE COUNTRY AREAS

I, Eli van der Merwe Louw, Minister of Manpower,
hereby—

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to . as the
Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 12 December
1989 upon the employers’ organisations and the trade
unions which entered into the Amending Agreement
and upon the employers and emplyees who are
members of the said organisations or unions: and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending
Agreement, excluding those contained in clauses 1
(1% (a), 12, 13 and 14 shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending 12 December
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.vir alle ander werkgewers en werknemers as di¢ ge-
noem in paragraaf %a) van hierdie kennisgewing wat
betrokke is by of in diens is in genoemde Onderne-
ming, Nywerheid, Bedryf of Beroep in die gebiede in

klousule 1 van die Wysigingsooreenkoms gespesifi- .

SCET.
E. VAN DER M. LOUW,
Minister van Mannekrag.
BYLAE
*  NYWERHEIDSRAAD VIR DIE KLERASIE-
NYWERHEID (KAAP)
OOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die ' ' .

Cape Clothing Manufacturers” Association
en die '
Cape Knitting Industry Associafion
(hiema die “werkgewers” of dic “werkgewersorganisasies” genoem),
aan die een kant, en die . '
Garment and Allied Workers’ Union (S.A.)

(hierna die “werknemers” of die “vakverenigiﬁg" genoem), aan die
ander kant, E i

wat die partye is by dic Nywerheidsraad vir die Klerasienywerheid
(Kaap), :

om die Ooreenkoms vir di¢ Plattelandse Gebiede, gepubliscer by |

Goerwermentskennisgewing No. R. 1375 van 1 Julie 1983, soos ge-
wysig en verleng deur Goewermentskennisgewings Nos. R. 2639 van
2 Desember 1983, R. 1261 van 22 Junie 1984, R. 1554 van 27 Julie
1984, R. 2436 van 9 November 1984, R. 2670 van 7 Desember 1984,
R. 1744 van 9 Augustus 1985, R. 2693 van 6 Desember 1985, R. 306
van 21 Februarie 1986, R. 2367 van 14 November 1986, R. 252 van 6
Februarie 1987, R. 2857 van 31 Desember 1987, R. 2068 van 14
Oktober 1988 en R. 2455 van 2 Desember 1988, te wysig.

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Qoreenkoms moet in die Klerasienywerheid nagekom
word— '

(a) deur die werkgewers en die werknemers wat lede van
onderskeidelik die werkgewersorganisasies en die Vakvereniging is;

(b) in die landdrosdistrik George.
. * (2) Ondanks subklousule (1), is hierdie Ooreenkoms —

(a) slegs van toepassing op werknemers vir wie lone in hierdie
Qoreenkoms voorgeskryfl word;

(b) nie van toepassing nie op werknemers en werkende direk-
teure wic se lone meer as R11 960 per jaar bedra; !

(c) nie van toepassing nie op werkgewers en werknemers wat -

betrokke is by of in diens is in die Brei-afdeling.

2. KLOUSULE 1.—TOEPASSINGSBESTEK VAN OOREENKOMS
Vervang subklousule (2) (b) deur die volgende:
“(b) nie van toepassing nie op werknemers en werkende direkteure
~ wie se lone meer as R11 960 per jaar bedra;”.
' 3. KLOUSULE 3.— WOORDOMSKRYWING
(1) Voeg die volgende auwe omkrywing in na “snyer™:
* ‘dagwerker’ 'n werknemer wat nie 'n skofwerker is nie;”.
~(2) Vervang die omskrywing “onder\?inding" deur die volgende:
« ‘ondervinding’— '

kategorie (1)—ten opsigte van klerke en fabrieksklerke, die to-
tale tydperk of tydperke wat sodanige werknemers as klerke en
fabricksklerke werksaam was, na gelang van die geval, ongeag die
bedryf waarin sodanige ondervinding opgedocen is; _

1989, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified
in clause 1 of the Amending Agreement.

E. VAN DER M. LOUW,
Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING
INDUSTRY (CAPE)

AGREEMENT

| in accordance with the provisions of the Labour Relations Act, 1956,

made and entered into by and between the
Cape Clothing Manufacturers’ Association
and the
Cape Kanitting Industry Association

(hereinafter referred to as the “cmpléyers" or the “employers’ orga-
nisations’), of the one part, and the

Garment and Allied Workers’ Union (S.A)

(hereinafter referred to as the “employees” or the ““trade union™), of
the other part, )

| being the parties to the Industrial Council for the Clothing Industry

(Cape), to amend the Agreement for the Country Areas, published

| under Government Notice No. R. 1375 of 1 July 1983, as amended

and extended by Government Notices Nos. R. 2659 of 2 December
1983, R. 1261 of 22 June 1984, R. 1554 of 27 July 1984, R, 2436 of 9
November 1984, R. 2670 of 7 December 1984, R. 1744 of 9 August
1985, R. 2693 of 6 December 1985, R. 306 of 21 February 1986, R.

' 2367 of 14 November 1986, R. 252 of 6 February 1987, R. 2857 of 31

December 1987, R. 2068 of 14 October 1988 and R. 2455 of 2 Decem-

-ber 1988.

1. SCOPE OF APPLICATION OF AGREEMENT

" (1) The terms of this Agreement shall be observed in the Clothing
Industry—

(a) by the employers and employees who are members of the
employers’ organisations and the trade union, respectively; .

(b) in the Magisterial District of George.

(2) Notwithstanding the provisions of subclause (1), the terms of
this Agreement shall— :

(a) only apply in respect of eniployees for whom wages are pre-
scribed in this Agreement; : .

(b) not apply to employees and working'directors whose wages
are more than R11 960 per annum; :

(c) not apply to employers and employees engaged or employed
in the Knitting Division.
2. CLAUSE 1.—SCOPE OF APPLICATION OF AGREEMENT
~ Substitute the following for subclause (2) (b): '

“(b) not apply to employees and working directors whose wages
are more than R11 960 per annium;”. :

3, CLAUSE 3.—DEFINITIONS
(1) Insert the following new definition after “cutter”:
“ ‘dayworker’ means an employee who is not a shift worker;”.
(2) Substitute the following for the definition “experience’
“‘experience’ means— .

category (1)—in relation to clerks and factory clerks, the total
period or periods of employment which such employees have had
as clerks and factory clerks, as the case may be, irrespective of the
trade in which such experience was gained; :
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kategorie (2)——ten opsigte van ander werknemers as klerke, fa-
brieksklerke, klerasiemasjienwerktuigkundiges, drywers van mo-
torvoertuie, ketelbedieners, versendingsverpakkers, handelsreisi-
gers se drywers, wagte of opsigters, arbeiders ¢n algemene wer-
kers, die totale tydperk of tydperke wat sodanige werknemers
werksaam was in die Klerasienywerheid in 'n ander hoedanigheid
as die van klerke, fabriekskierke, klerasiemasjienwerktuigkun-
diges, drywers van motorvoertuie, ketelbedieners, versendingsver-
pakkers, handelsreisigers se drywers, wagte of opsigters, arbeiders
en algemene werkers;

kategorie (3)—~ten opsigte van klerasiemasjienwerktuigkundiges,

die totale tydperk of tydperke wat sodanige werknemers as klera- -

siemasjienwerktuigkundiges werksaam was;

kategorie (4)—ten opsigte van toesighouers, gehaltebeheerders
en instrukteurs, die totale tydperk of tydperke wat sodanige werk-
nemers as toesighouers, gehaltebeheerders en instrukteurs werk-
saam was:

Met dien verstande dat waar 'n werknemer met minder as een jaar
ondervinding nie binne 'n tydperk van vyf jaar vanaf die datum waar-
op hy laas in die Nywerheid in diens was weer in die Nywerheid in
diens geneem is nie, die ondervinding opgedoen buite rekening ge-
laat moet word by die berekening van die minimum loon waarteen hy
diens kan aanvaar;”, ’

(3) Vervang die omskrywing “uurloon” deur dje volgende:

* ‘uurloon’ die weekloon voorgeskryf in klousule 4 (1), gelees met
Klousule 4 (10), gedeel deur—

60, in die geval van 'n wag of opsigter;
46, in die geval van 'n ketelbediener;
424, in die geval van alle ander werknemers;”,
(4) Voeg die volgende nuwe omskrywing in “werkspan”:

“ *skofwerker’ 'n werknemer wat skofte werk in of in verband met
'n bedrywigheid met betrekking waartoe daar in twee of meer skofte
per dag gewerk word;”.

(5) Vervang die omskrywing “loon™ deur die volgende:

* ‘loon’ die bedrag in geld wat ingevolge klousule 4 (1), gelees met
Klousule 4 (10), aan 'n werknemer betaal word ten opsigte van sy
gewone werkure so0os in klousule 9 voorgeskryf: Met dien verstande
dat—

(i) as 'n werkgewer 'n werknemer ten opsigte van sodanige werk-
ure gereeld 'n hoér bedrag betaal as wat in klousule 4 (1), gelees
met klousule 4 (10), voorgeskryf word, dit dié hogr bedrag bete-
ken;

(ii) die eerste voorbehoudsbepaling nie so uitgelé moet word dat
dit besoldiging bedoel of insluit wat 'n werknemer in diens op 'n
grondslag in kicusule 7 bepaal, ontvang het benewens die bedrag
wat hy sou ontvang het as hy nie op so ’n grondslag in diens was

T

nie;

4. KLOUSULE 4. —-LONE
(1) Vervang subklousule (1) deur die volgende:

“(1) Die minumum lone wat betaal moet word aan en aangeneem
moet word deur onuergenoemde klasse werknemers, onderworpe
aan die bep2"". 35 van hierdie Ooreenkoms, is soos volg:

Deel A Per week
Snyafdeling: _ _ R
HOOISHYELL. .o vvssenssmmamissssiitssisismsiass oy 230,00
Patroonmaker:
(a) Gekwalifiseer................ 230,00
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding......... : 116,50
Tweede ses maande ondervinding....... 135,00
Tweede jaar
Eerste ses maande ondervinding......... 148,00
Tweede ses maande ondcrvinding ...... 161,00
Derde jaar ' )
Eerste ses maande ondervinding......... 173,50
Tweede ses maande ondervinding......... 186,50

category (2)—in relation to employees other than clerks, factory
clerks, clothing machine mechanics, motor vehicle drivers, boiler
attendants, despatch packers, travellers’ drivers, watchmen or
caretakers, labourers and general workers, the total period or
periods of employment of employees in the Clothing Industry in
any capacity other than that of clerks, factory clerks, clothing
machine mechanics, motor vehicle drivers, boiler attendants, des-
patch packers, travellers’ drivers, watchmen or caretakers, labour-
ers and general workers;

category (3)—in relation to clothing machine mechanics, the to-
tal period or periods of employment which such employees have
had as clothing machine mechanics;

category (4)—in relation to supervisors, quality controllers and
instructors, the total period or periods of employment which such
employees have had as supervisors, quality controllers and instruc-
tors:

Provided that where any employee with less than one year’s expe-
rience has not been re-employed in the Industry within a period of
five years from the date on which he was last employed in the Indus-
try, any experience gained shall be ignored for the purpose of calcu-
lating the minimum wage at which he may commence service:”.

(3) Substitute the following for the definition “hourly rate™:

“ ‘hourly rate’ or ‘hourly wage’ means the weekly wage prescribed
in clause 4 (1), read with clause 4 (10), divided by —

60, in the case of a watchman or caretaker;
46, in the case of a boiler attendant;
423, in the case of all other employees;”.
(4) Insert the following new definition after “set of workers”:

Ty

shift worker’ means an employee who works shifts in or in con-
nection with an activity with respect to which work is performed in
two or more shifts per day;”.

(5) Substitute the following for the definition “wage":

@

wage' means the amount of money paid to an employee in terms

of clause 4 (1), read with clause 4 (10), in respect of his ordinary

hours of work as prescribed in clause 9: Provided that—

(i) if an employer regularly pays an employee in respect of such
ordinary hours of work, an amount higher than that prescribed in
clause 4 (1), read with clause 4 (10), it means such higher amount;

(ii) the first proviso shall not be construed so as to refer to, or

include, such remuneration which an employee who is employed

. on any basis provided for in clause 7 received over and above the

amount which he would have received had he not been employed
on such basis;”.

4. CLAUSE 4, —-WAGES
(1) Substitute the following for subclause (1):

“(1) Subject to the provisions of this Agreement, the minimum
wages that shall be paid to and accepted by the undermentioned
classes of employees shall be as follows:

Part A . Per week
Cutting Department: R
Head cutter........cooovuvuvieeeervinineeeeeeann, 230,00
Pattern maker: :
(2) Qualified .........ccoovvriiinieirreerenn, 230,00
(b) Learner:
First year
First six months of experience ............ 116,50
Second six months of experience 135,00
Second year
First six months of experience ............ 148,60
Second six months of experience......... 161,00
Third year
First six months of experience ............ 173,50
Second six months of experience......... 186,50
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© Per week
: R
Vierde jaar _ o
Ecrste ses maande ondervmdmg i 200,50
Daarna, die loon voorgesh'yfm (a), dw s o ,23_(},00 _
Patroongradeerder -- G Lo -~
(a) Gekwalifiseer......... IR DM e 168,50
" (b) Leerling: A

- Eerste jaar ; B
Eerste ses maande ondervinding ... . 116,50°
Tweede ses maande ondemndmg - 7120,50

Twe_ede jaar :

" Eerste ses maande ondervinding......... 133,50
Tweede ses maande ondervinding....... T 138,00

Derde jaar :
Eerste ses maande ondervinding......... 143,00
Tweede ses maande ondervinding....... = 149,00 ~

Vierde jaar . o o
Eerste ses maande ondervmdmg -~ 154,50
Daarna, die Ioon voorgeskryf in (a) .

d W.Biiitiiisadans R G F G ; * 168,50
Snyer, snylaagpatroonopléer: ) =
(a) Gekwalifiseer.............. rverreeeeraetee © 168,50
(b) Leerling: - b U
" Eerste jaar e .
Eerste ses maande ondervinding......... 88,50
Tweede ses maande ondemndmg : 101,50

Tweede jaar : ! '

Eerste ses maande ondemndmg..._. ..... c 111,00
_ Tweede ses maande ondervinding....... 121,00

Derde jaar .
Eerste ses maande ondervinding......... . 130,50
Tweede ses maande ondervmdmg ' 142,00
Daarna, die loon voorgeskryf in (a) (. S

Cd.w.s.. o 168,50
Tussenvoenngsnyer voenngwerker, leersnyer- R
en dassnyer: ; o . )
(a) Gekwallﬂseer....,_.._..._..‘........’...,‘._....‘_,L.‘_._' ©.o 127,50
(b) Leerling: dia baes B el :

Eerste jaar S )
Eerste sesmaande ondemndmg....’..,,. .. 8850
Tweede ses rnaande ondervmdmg : ©96,50

ngede jaar o :
Eerste ses maande ondervmdmg 100,00 -
Tweede ses maande ondervinding 102,00

Derde jaar SRS
Eerste ses maande onder.\rindjngm..;‘,. : -108,50
Tweede ses maande ondervinding.... . 112,50

Daarna, die loon voorgeskry[ in (a) )
d.W.s. e S D .. N 0 127,50
(¢) Indien bevorder tot leerlingsnyer: )

Eerste ses maande na datum van be-
VOTAETINE oo cievvvisvnnrensiensrnnnasanes 127,50

Tweede ses maande na datum van be- :
VOTAETING ... vvvvennrreeiensnessnsenniess 146,00
Daarna, die loon vir 'n gekwahﬁseerde
snyer voorgeskryf, d.w.s......oii 168,50
Laagopléer: i
(2) GekwalifiSeer......oviverimnmcsisnerninnns 110,50
(b) Leerling: 1
Eerste jaar g i
Eerste ses maande ondervnndmg 88,50
Tweede ses maande ondenrmdmg ....... 195,00
Tweede jaar -
Eerste ses maande ondervinding... 97,50
Tweede ses maande ondewmdmg ....... 199,50

Daarna, die loon vnnrgeskryf in (a),

AW.Ssrrerereeneense et 110,50

Fourth year
First six months of experience....
- Thereafter, the wage specified in (a}, ie.
Pattern grader:
(a) Qualified
(b) Learner:
First year
First six months of expeneuce ............
Second six months of experience.........
Second year :
First six months of expenence ...... rammts
. Second six months of experience...
Third year - )
. First six months of experience ............
Second six months of experience.........
Fourth year

" First six months of experience ..
Thereafter, the wage specaﬁed m (a),
1B vt e LR L S e

- Cutter, lay-maker:
(a) Qualified .........cocevveennnn TR E— 5

(b) Learner:

First year
First six months of experience ............
Second six months of experience.........

" Second year

First six months of experience ............
-Second six months of experience.........

Third year
First six months of experience ............

Second six months of experience.........

Thereafter, the Wage spe(:lﬂed in (a)
i.e.

Interlining cutter, trimmer, leather cutter and
tie cutter:
(2) Qualified ......ooviionimmiiniri e

(b) Learner:

- First year
First six months of experience ............
Second six months of experience.........

: Second year
First six months of experience ............
Second six months of experience.........
Third year

First six months of experience ..
Second six months of ex'penence
Thereafter, the wage specrﬁed in (a) A
- ie. s

(c) If advaneed to learner cutter:

First six months from date of advance-
TOBIE touvreeeiiosrarsnarsensasiseranpaasasssan

Second six months from date of ad-
vanccment .

Thereafter, the wage specaﬁed for a
qualified cutter, i.€. ......o.oeviviriinnns

+ Layer-up:

0T (11, O R——————
(b) Learner: '
First year

First six months of experience ............ '

Second six months of experience.........
Second year

First six months of experience ............ K

Second six months of experience.........
Thereafter, the wage specrﬁed in (a),

R S S

R

200,50
230,00

168,50
116,50
120,50

133,50
138,00

143,00
149,00

154,50
168,50

168,50

88,50
101,50

111,00
121,00

130,50
142,00

168,50

127,50

88,50
96,50

100,00
102,00

108,50
112,50

127,50

127,50
146,00
168,50

110,50
88,50
95,00

- 97,50
99,50

110,50
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(c) Indien bevorder tot leerlingsnyer:
Eerste ses maande na datum van be-

VOIdEriNg ...ooveviiiviiiriiee e
Tweede ses maande na datum van be-
VORAEHNG .o ivaaiviniviizsioitscnn
Derde ses maande na datum van be-
VOTACTIE . ovviviovmismsmiinsiviniasiionins
Vierde ses maande na datum van be-
VOTACTING « ooy pvnvecussissiunssivaviiss
Daarna, die loon vir 'n gekwalifiseerde
soyer voorgeskryf, d.w.s................
Perssnyer:
(a) Gekwalifiseer...........cocevveerreeeenni
(b) Leerling:
Eerste jaar ondervinding......................
Tweede jaar ondervinding.....................
Derde jaar
Eerste ses maande ondervinding.........
Daarna, die loon voorgeskryf in (a),
W s v e e G
Natrekker:
(a) GekwalifiSeer.....cccvvviieveeeervirseeenns.,
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding.........
Tweede ses maande ondervinding.......,
Tweede jaar '
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding.......
Daarna, die loon voorgeskryf in (a),
WS i R s A e
Deel B
Fabriekswerkers:
Klerasiemasjienwerktuigkundige:
(a) Gekwalifiseer.......c..ccvvvvvervveeirennn.n.
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding.........
Tweede ses maande ondervinding........
Tweede jaar
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding.......
Derde jaar
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding.......
Vierde jaar .
Eerste ses maande ondervinding..........
Daarna, die loon voorgeskryf in (a),
WS, oo s
Werknemer graad A:
(a) Gekwalifiseer................cocoocvvvoivii,
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding........
Tweede jaar
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding........
Derde jaar
Eerste ses maande ondervinding..........
Tweede ses maande ondervinding.......

Daarna, die loon voorgeskryf in (a),

Per week
R

110,50
119,50
135,00
151,00
168,50

137,50

88,50
107,50

121,50
137,50

120,00

230,00

116,50 .~

135,00

148,00
161,00

173,50
186,50

200,50

230,00

146,00

88,50
98,50

105,00
111,00

117,50
123,50

146,00

(c) If advanced to learner cutter:

First six months from date of advance-
TOBAE oo i S T e

Third six months from date of advance-
L1215+ | SRS
Fourth six months from date of
advancement ..................ocovvoio..
Thereafter, the wage specified for a
qualified cutter, i.e.......c...............

Clicker:
(a) Qualified ...... s e
(b) Learner:

First year of experience .......................
Second year of experience

Third year .
First six months of experience ............
Thereafter, the wage specified in (a),
e S
Tracer:
(a) Qualified ..........ooocevveeiveecrnreenrn,
(b) Learner:
First year
First six months of experience............
Second six months of experience.........
Second year

First six months of experience ............
Second six months of experience.........
Thereafter, the wage specified in (a),

B e o

Factory operatives:

Clothing machine mechanic:

(8) Quahified oy i e e
(b) Learner:

First year
First six months of experience ............
Second six months of experience.........
Second year
First six months of experience ............
Second six months of experience..........
Third year
First six months of experience ............
Second six months of experience.........
Fourth year

First six months of experience ............
Thereafter, the wage specified in (a),
L e T et

Grade A employee:

(a) Qualified ...........cocovmeevieriireeeeiinnn,
(b) Learner:

First year
First six months of experience ............
Second six months of experience....
Second year ]
First six months of experience ............
Second six months of experience.........
Third year

First six months of experience ............
Second six months of experience..........
Thereafter, the wage specified in (a),

Per week

110,50
119,50
135,00
151,00
168,50

137,50

88,50
107,50

121,50
137,50

120,00

88,50
96,50

100,50
106,00

120,00

230,00

116,50
135,00

148,00
161,00

173,50
186,50

200,50
230,00

146,00

88,50
98,50

105,00
111,00

117,50
123,50

146,00



GOVERNMENT GAZETTE, 27 OCTOBER 1989

No. 12151 77

Per week
R
Werknemer graad B: -
(a) Gekwalifiseer. .. coearrinrmmmmiiiaiselaiiinns - 119,50
(b) Leerling: i
Eerste jaar )
Eerste ses maande ondervinding......... . 88,50
Tweede ses maande ondervinding....... 96,50
Tweede jaar ’
Ferste ses maande ondervinding.......... 104,00
Tweede ses maande ondervinding........ = 111,50
Daarna, die loon voorgeskryf in (a), =
AiWiS. o nnannnmnesnbiindanamsbinngintiniinnai ; 119,50
() Indien bevorder fot werknemer graad A:
Eerste ses maande na datum van be-
vordering ........... . 119,50
Tweede ses maande na datum van be—
vordering ............ ' 128,50
Derde ses maande na datum van be—
VOTAEFINE . .ovvevmrmiiaeinseeniinaraoiananas i 137,50

Daarna, die loon vir *n gekwalifiseerde
werknemer graad A voorgeskryf,
AaW.Se e 146,00

(d) Indien bevorder tot leerling-toesighouer:
Eerste ses maande na datum van be-

vordering......... 146,00
Daarna, die loon vu‘ n gekwalmseerde
toesighouer voorgeskryf, d.w.s.. : 173,50
. Werknemer graad C: _
(a) Gekwalifisger.........cocoevnnnnen Lesspnimsenes _ 108,50
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding......... 88,50
Tweede ses maande ondervinding....... 94,50
Tweede jaar .
Eerste ses maande ondervinding........ : 96,50
Tweede ses maande ondcmndlng ....... 98,50
Daarna, die loon voorgeskryf in (a)
i R SO Py PP 108,50

(¢) Indien bevorder tot werknemer graad B._
Eerste ses maande na datum van be-

700 (6 1S 4 1112 OO U P 108,50
Tweede ses maande na datum van be-
VOTAETINE . vovveveeeebanriesssreeeasnanaras 114,00

Daarna, die loon vir 'n gekwalifiseerde
werknemer graad B voorgeskryf,

BV, umsmermnomranurasnanesaribanas iitigas 119,50
Voorparser, blokker: ' ,
(2) GekwalifiSeer......oooerrierniiiinnniinnensshens 124,00
(b) Leerling:
Eerste jaar
Eerste ses maande ondervinding... ... 88,50
Tweede ses maande ondemndmg ; 98,00
TWeede jaar
Eerste ses maande ondervinding......... 103,00
Tweede ses maande ondervmdmg ey 109,50

Daarna, die loon voorgeskryf in (a}
W8, e vumeesninamnnnnnes sunsiaginiad AT 124,00

(c) Indien bevorder tot leerling-parser: |
Eerste ses maande na datum van be-

VORAEring . o.ovvvviinrrreimrnaninenirosianes - 124,00
Tweede ses maande na datum van be-
VOTARTINE «ceevvviieianiineereeaeaaeseaniines 130,50

Daarna, die loon vir 'n gekwalifiseerde
werknemer graad A voorgeskryf

o J L S SRR 146,00
"DEEL C '
Klerke
Klerk: i
Eerste jaar ondervinding ............ reeesennns 114,50
Tweede jaar ondervmdmg 134,
Derde jaar ondervinding .. 149,00

s R . S 182,50

Grade B employee:
(a). Qualified .......coovomeiiiiiiiinnn
(b) Learner:
First year

- First six months of experience ............
Second six months of experience.........

" Second year

First six months of experience ..

Second six months of cxpenence :

Thereafter, the wage specified in (a}
TR e R e e

(¢) Tf advanced to Grade A employee:

First six months from date of advance-
TSI iavn s wasbinsia dvvs st

Second six months from date of ad-
171114 o) 1115 1) SR

Third six months from date of advance-
ment ..

Thereafter, the wage speclﬂed for a
qualified Grade A employee, i.e..

(d) If advanced to learner supervisor:
First six months from date of advance-
s IR e R T e R
Thereafter, the wage specified for qua-
lified supervisor, i.e. .....ccocvrmrururnns

Grade C employee:

(a) Qualified ....cvvveeieiiiiirniiiinesie
(b) Learner:

First year

First six months of experience ............
Second six months of experience.........

Second year
First six months of experience ............
Second six months of experience...
Thcreafter, the wage specified in (a)
BT RS

(c) If advanced to Grade B employce:
First six months from date of advance-
IOEME .oevveneeeiieensernnneanersrsreranensssns
Second six months from date of ad-
VANCEIMENE ceevveeeerenseeainrssrasneeemsaaes
Thereafter, the wage speaﬁed for a
qualified Grade B employee, i.e.

Underpresser, blocker:

(a) Qualified .....oeeeveiiiiiiiiiniii s
(b) Learner:

First year
First six months of experience ............
Second six months of experience.........

Second year
First six months of experience ............
Second six months of experience.........
Thereafter, the wage specified in (a),
I O

(¢) If advanced to learner presser:

First six months from date of advance-
TN, .. oo il S G i
Second six months from date of ad-
VAMCEIMNENL .. evvvneeeraesrersnnnassnansserans
Thereafter, the wage specified for a
qualified Grade A employee, i.c......

PART C

Clerical employees:
Clerk:
First year of experience ..........oooeeieiiiens
Second year of experience ....
Third year of experience....
THEereafter ....coceiviierivarniresemeasararansises

104,00
111,50

119,50

119,50
128,50
137,50
- 146,00

‘146,00

173,50

108,50

88,50
94,50

96,50
98,50

108,50

108,50
114,00
119,50

124,00

88,50
98,00

103,00
109,50

124,00

124,00
130,50
146,00

114,50
134,50
149,00
182,50



(2) Vervang subklousule (3) deur die volgende:

*(3) Kontrakgrondslag. — Vir die toepassing van hierdie klousule is
die dienskontrak van ’n werknemer, uitgesonderd ’n los werknemer,
op 'n weeklikse grondslag, en 'n werknemer moet ten opsigte van 'n
week minstens die volle weekloon betaal word wat in subklousule
(1), gelees met subklousule (6) en subklousule (10), vir 'n werknemer
van sy klas voorgeskryf word, of hy in daardie week die maksimum
getal gewone werkure wat ingevolge klousule 9 op hom van toepas-
sing is, of minder, gewerk het en moet eike dienskontrak behoudens
klousule 30 van hierdie ooreenkoms geag word aaneenlopend te wees
vanaf die datum waarop die werknemer by die werkgewer in diens
getree het tot die datum waarop sodanige diens regtens beéindig
word.”. - i

(3) Vervang subklousule (7) deur die voléende_:_

“(7) Behoudens klousules 5 (4) en 12, moet *n werknemer, uitge-
sonderd 'n los werknemer, die volle weekloon betaal word wat in
subklousule (1), gelees met subklousule (10), vir 'n werknemer van sy
Klas voorgeskryf word, afgesien daarvan of hy die volle tyd of minder
gewerk het.”. ’ §

(4) Vervang subklousule (8) deur die volgende:

“(8) Los werknemer.—'n Los werkniemer moet vir elke dag of ‘n
gedeelte van 'n dag diens minstens een vyfde betaal word van die
weekloon voorgeskryf vir 'n arbeider in subklousule (1), gelees met
subklousule (10).”. ) C ' Bl

(5) Voeg die volgende nuwe subklousule (9) in:

“(9) Skoftoelae. —Benewens die besoldiging voorgeskryf in sub-
klousule (1), gelees met subklousule (10), moet 'n skofwerker, ten
opsigte van sy skofure in 'n week gewerk, 'n bykoménde 123 persent
op sodanige besoldiging betaal word.”. o

(6) Voeg die volgende nuwe subklousule (10) in:

*“(10) Ondanks andersluidende bepalings hierin vervat, moet die
loon van 'n werknemer wat onmiddelik voor die datum waarop hier-
" die ooreenkoms in werking tree *n loon ontvang wat hoér is as wat vir
sy klas werk voorgeskryf word, met ingang van die datum waarop
hierdie Ooreenkoms in werking tree, verhoog word met 'n bedrag
wat gelykstaande is met die verskil tussen die loon voorgeskryf in die
Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 2068
van 14 Oktober 1989 en die loon voorgeskryf in hierdie Ooreenkoms
vir sy klas werk.”. ' _ N
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" Per week ' Per week
R R
Fabrieksklerk: : . _ Factory clerk:
Eerste jaar ondervinding ........... e 98,50 First year of experience ........................ 98,50
Tweedt;]aaronderbm-l‘dm.g-_‘_...... 110,50, Second year of experience ................ 110,50
Derde jaar ondervinding ...................... - 118,50 Third year of experience 118.50
157 L1 - TR _ 139,50 Thereafter 139‘50
DEEL D - '
AlgclTeeI;l;edj S5 General:
ete CHET .. cvaveras T BawETLTEE ¥ " Boil ttendant 19’00
Versendingspakker ......... 4 114,00 D‘e)ls';;::h;r;c?:;r il 4.00
Algemene werker .............. 109,50 Gencral wink 109’ 0
N S e ST 111’30
Drywer van motorvoertuig waarvan die onbe. OULET -.uiieciiiieesnseeieeeeeeeeesee e 111,
laste massa, tesame met die onbelaste massa ‘Motor vehicle driver of a vehicle, the unladen
van ‘n ’slcepwa of -waens wat deur sodanige mass of which, together with the unladen
voertuig getrek word — § ' mass of any trailer or trailers drawn by such
Hoogstens2 720 kgis ............... i s 126,50 vehicles is as follows:
2 720 enmeer as 2 270 kg is.................. 129,50 Under2 720Kg ..veueeerererireernannn. N 126,50
Toesighouer, gehaltebeheerder en _instruk- 2270kgand over 129.50
teur; ' Supervisor, quality controller and instructor:
(a) GekWalBSEEL ..o cusrssusessissinssissisasiniita : 173,50- | (@) Qualified ... i e 173,50
(b) Leerling: Eowta : (b) Learner: ' .
gersl.e Sc?la‘imdc ondervinding.. e 134,50 First six months of experience............. 134,50
R Ak e PP Thereafter, the wage specified in (a),
B e T R 173,50
Handelsreisiger se drywer siss 122,50 Traveller’s driver....................... 122,50
' Wagofops:gter‘.....‘.m..........”.‘.....,.‘.‘.‘.:. 123,50"’. Watchman or carétaker 123,50”.

(2) Substitute the following for subclause (3):

“(3) Basis of contract.—For the purposes of this clause, the con-
tract of employment of an employee, other than a casual employee,
shall be on a weekly basis, and an employee shall be paid in respect of
a week not less than the full weekly wage prescribed in subclause (1),
read with subclause (6) and subclause (10), for an employee of his
class, whether he has in that week worked the maximum number of
ordinary hours of work applicable to him in terms of clause 9, or less,
and subject to the provisions of clause 30, of this Agreement, each
contract of service shall be deemed to have been continuous from the
time the employee entered the employer's service until the time such
service is legally terminated.”.

(3) Substitute the following for subclause (7):.

“(7) Subject to the provisions of clauses 5 (4) and 12, an employee,
other than a casual employee, shall be paid the full weekly wage
prescribed in subclause (1), read with subclause (10), for an em-
ployee of his class, whether he has worked full time or less.”.

(4) Substitute the following for subclause (8):

“(8) Casual employee. — A casual employee shall be paid in respect
of every day or part of a day of employment not less than one fifth of
the weekly wage prescribed for a labourer in subclause (1), read with
subclause (10).”.

* (5) Insert the following new subclause (9):

*“(9) Shift allowance. —In additions to the remuneration prescribed
in subclause (1), read with subclause (10), a shift worker shall, in
respect of his shift hours worked in any week, be paid an additional
124 per cent on such remuneration.”.

(6) Insert the following new subclause (10):

*(10) Notwithstanding anything to the contrary contained herein,
the wage of an employee who, immediately prior to the date on which
this Agreement comes into operation, is in receipt of a wage higher
than that prescribed for the class of work in which he is engaged shall,

- with effect from the date on which this Agreement comes into opera-

tion, be increased by an amount equal to the difference between the
wage prescribed in the Agreement published under Government
Notice R. 2068 of 14 October 1988 and the wage prescribed in this
Agreement for the class of work in which he is engaged.”.
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5, KLOUSULE 5.—BETALING VAN LONE
(1) Vervang subklousule {2) (a) deur die volgende: . '

*(2) (a) Besoldiging verskuldig aan 'n werknemer, uitgesonderd 'n
skofwerker en ’n los werknemer,
werkure, maar nie later as 17:30 nie, in kontant betaal word op die
plek en tyd gencem in die kennisgewing wat in die bedryfsinrigting
‘opgeplak is. Alle tyd wat verloop na die gewone werkure en die tyd

waarop betaling gedoen word, moet geag word oortyd te wees. As'n -

betaaldag op 'n openbare vakansiedag val, moet betaling geskied
gedurende die werkure op die dag wat di€ vakansiedag voorafgaan.

In die geval van 'n skofwerker moet besoldiging wat aan 'n werk-
nemer verskuldig is, betaal word op 'n tyd waaroor dié werknemer en
sy werkgewer ooreengekom het, en -dié tyd moet gedurende die
gewone kantoorure van die bedryfsinrigting val, maar hoogstens 24
uur na die gewone betaaldag.”. !

(2) Vervang subkiousule (4) (e) deur die volgende:

“(4) (e) waar 'n werkgewer 'n skér aan sy werknemer verskaf het,
kan ’n weeklikse paaiement van hoogstens R2,00 afgetrek word tot-
dat die koste wat die werkgewer aangegaan het, terugbetaal is, maar
ingeval die werknemer die skér aan sy werkgewer terugbesorg, is hy
geregtig op terugbetaling van die totale bedrag wat hy betaal het;"”.

(3) Vervang subklousule (4) (k) deur die volgende:

“(4) (k) indien 'n werkgewer op versoek van sy werknemer aan
sodanige werknemer 'n oorpak verskaf het, kan 'n paaiement van
hoogstens R2,00 per week afgetrek word totdat die koste van die
ocorpak aan die werkgewer terugbctaal is,
nemer diens verlaat of dros voordat die koste van die oorpak ten
volle betaal is, kan die nitstaande bedrag van sy lone afgetrek
word;”. : -

6. KLOUSULE 9.—GEWONE WERKURE, ETENSPOUSES EN
RUSPOUSES
{1) Vervang subklousule (1) deur dic volgende:

“(1) Gewone werkure.—'n Werkgewer mag nie van 'n werknemer
vereis of hiom toelaat om meer gewone werkure te werk nie as—

' (2) in die geval van 'n werknemer, uitgesonderd n skofwerker,
ketelbediener, los werknemer en ’n wag of opsigter—

(1) 424 uur, uitgesonderd etensposes maar met inbegrip van
ruspouses, in 'n week vanaf Maandag tof en met Vrydag;

(ii) agt en en 'n'half uur op 'n dag tussen 07:30 en 18:00;
(b) in die geval van 'n skofwerker— _

(i) 424 uur, vitgesonderd etenspouses maar met inbegrip van
ruspouses, in 'n week vanaf Sondag tot en met Saterdag; . '

(i) nege vur op 'n dag waar twee skofte daagliks gewerk word,
en agt uur op 'n dag waar drie skofte daagliks gewerk word:

Met dien verstande dat 'n werkgewer onderling met sy skofwerkers -

retlings kan tref om 24} uur op nagskof te-werk, uitgesonderd
etenspouses maar met inbegrip van ruspouses, in n week vanaf
‘Maandag tot en met Donderdag (week van vier dae):

Voorts met dien verstande dat 'n werkgewer nie mag vereis dat

. werknemers as skofwerkers moet werk alvorens hy die
Nywerheidsraad 15 werkdae kennis gegee het van sy voorneme om
skofwerk in te stel en sonder-om die vakvereniging in dié verband
te raadpleeg nie. :

(¢) In die geval van’n ketelbedieﬁer kan die weeklikse ure 46 en
die daaglikse ure nege en 'n kwart uur wees. '

(d) In die geval van 'n wag of opsigter kan die weeklikse ure 60

en die daaglikse ure 12 (week van vyf dac) of 10 (week van ses dae)
wees. :

(e) In dic geval van los werknemers, kan die weeklikse ure 25¢
en die daaglikse ure agt en 'n half wees.”.. .

(2) Vervang subklousule (3) deur die volgende:

“(3) Ruspouses. —'n ' Werkgewer moet aan elkeen van sy werkne-
. mers 'n ruspouse toestaan van minstens—

(a) 15 minute $0 na doenlik aan dic middel van elke werktydperk
in dié voormiddag; oo -

(b) 10 minute so na cibenlik aan dié middel van elke werktydperk 1

in die namiddag; .

moet elke Vrydag gedurende die-

maar ingeval die werk-"

5. CLAU_SE 5.—PAYMENT OF WAGES
(1) Substitute the following for subclause (2) (a):

- “(2) (a) The remuneration due to an employee, other than a shift
worker or a casual employee, shall be paid in cash each Friday during
working hours, but not later than 17:30, at the place and time speci-
fied in the notice posted up in the establishment. Any time which may
elapse after the normal hours of work and the time at which payment
is made shall be deemed to be overtime. If a pay-day falls upon a
public holiday, payment shall be made during working hours on the
day preceding such holiday.

" In the case of a shift worker the remuneration due to an employee

shall be paid at a time agreed upon between such employee and his
*employer, which time shall be during the usual office hours of the

establishment, but not later than 24 hours after the usual pay day.”™

(2) Substitute the following for subclause (4) (e):

“(4) (e) where scissors have been provided by an employer to his
employee, a weekly instalment not exceeding R2,00 may be deducted
until the cost incurred by the employer has been repaid, but in the
event of the employee returning the scissors to his employer he shall
be entitled to a refund of the total amount he has paid;”.

(3) Substitute the following for subclause (4) (k):

““(4) (k) where overalls have been provided by an employer to his
employee at his request, a weekly instalment not exceeding R2,00
may be deducted until the cost thereof has been repaid, but in the
event of the employee leaving or absconding before the full cost of an
overall has been paid, the outstanding amount may be deducted from
his wages; . ;

6. CLAUSE 9,—ORDINARY HOURS OF WORK, MEAL
. INTERVALS AND REST INTERVALS

(1) Substitute the following for subclause (1):
“(1) Ordinary hours of work.—An employer shali not require or .
permit an employee to work more ordinary hours than—
(a) in the case of an employce, other than a shift worker, boiler
attendant, casual employee and watcliman or caretaker—

(i) 424 hours, excluding meal intervals, but including rest inter-
vals, in any week from Monday to Friday inclusive;

' (ii) eight and a half hours on any day between 07;30 and 18:00;
(b)in the case of a shift worker— :

(i) 42 hours, excluding meal intervals, but including rest inter-
vals, in'any week from Sunday to Saturday, inclusive;

(ii) nine hours on any day where two shifts are employed daily
and eight hours on any day where three shifts are employed
daily:

Provided that an employer may make mutual arrangements with

his shift workers to work 424 hours on night shift, excluding meal

intervals, but including rest intervals, in any week from Monday to
" Thursday (four-day week):

. Provided further that no employer may require employees to work
as shift workers without giving the Industrial Council at least 15
working days’ notice of this intention to work shifts, and without
consulting the trade union in this regard.

(c) In the case of boiler attendants, the weekly hours may be 46
and the daily hours nine and a quarter.

- (d) In the case of watchmen or caretakers, the weekly hours may
- be 60 and the daily hours 12 (five-day week) or 10 hours (six-day
week). .

(e) In the case of casual employees, the weekly hours may be 25}
and the daily hours eight and a half.”. '

’s (Z)IStiI;Stitulte the following for subclause (3): _
“(3)' Rest intervals.—An employer shall grant to each of his em-

| ployees a rest interval of not less than—

- ”(aj'_ iS minutes as near as practicable to the middle of each morn-
ing work period; - . '

(b) 10 mimites as near as practicable to the middie of cach

afternoon work period;
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waarin daar nie van sodanige werknemer vereis of hy nie toegelaat
mag word om werk te verrig nie, en dié pouse moet geag word deel
van die gewone werkure te wees: Met dien verstande dat hierdie
subklousule nie van toepassing is op ’n handelsreisiger se drywer, 'n
drywer van 'n motorvoertuig, 'n wag of opsigter of 'n werknemer wat
goedere of boodskappe buitekant die bedryfsinrigting van sy werk-
gewer aflewer nie: Voorts met dien verstande dat waar daar daagliks
drie skofte in 'n bedryfsinrigting gewerk word, sodanige ruspouses

nie aan 'n skofwerker toegestaan hoef te word nie, mits hy gratis’

voorsien word van 'n koppie tee so na doenlik aan die middel van
clke skof en di€ tee genuttig word terwyl hy op sy posis.”.

(3) Vervang subklousule (4) deur die volgende:

“(4) Etenspouses.—'n Werkgewer mag nie van 'n werknemer ver-
eis of hom toelaat om langer as vyf uur aaneen te werk sonder ’n
etenspouse van minstens een uur nie, en in die pouse mag daar nie
van die werknemer vereis of mag hy nie toegelaat word om te werk

" nie: Met dien verstande dat —

(i) werktydperke wat deur pouses van minder as een uur onder-
breek word, geag word aaneen te loop;

(ii) as sodanige pouse langer as een uur duur, die tydperk langer
as een uur geag word werkure te wees; :

(iii) waar twee of drie skofte daagliks in ’n bedryfsinrigting ge-
werk word, 'n skofwerker twee etenspouses van minstens 15 mi-
nute per skof of een etenspouse van minstens 30 minute per skof
toegestaan moet word en daar gedurende di¢ pouses nie van die
werknemer vereis of hy nie toegelaat mag word om te werk nie;

(iv) 'n werkgewer met sy werknemers, uitgesonderd skofwerk-
ers, 'n ooreenkoms kan aangaan om sodanige werknemers se
etenspouses tot minstens 30 minute daagliks te verkort.”,

(4) Skrap subklousule (5).

(5) Hernommer subklousule “(6)" om te lui “(5)".

7. KLOUSULE 10.—-OORTYD
(1) Vervang subklousule (1) deur die volgende:

“(1) Oortydwerk.—Alle tyd gewerk deur werknemers, uitgeson- -

derd skofwerkers—

(a) wat meer is as die gewone daaglikse ure in klousule 9 (1) (a)
voorgeskryf; of .

(b) voor 07:30 en na 18:00 op Maandag tot Vrydag, behalwe in
die geval van ketelbedieners, wagte, opsigters, eethuiswerknemers
of werknemers wat persele skoonmaak; :

moet geag word oortydwerk te wees.

(¢} Skofwerkers. — Alle tyd deur skofwerkers gewerk wat meer is
as die gewone daaglikse of weeklikse werkure in klousule 9 (1) (b)
voorgeskryf, moet geag word oortydwerk te wees.”. '

(2) Vervang subklousule (4) deur die voigende:

*“(4) Oortyd loop daagliks op en moet gereken word as tyd gewerk
* buite die gewone werkure soos voorgeskryf in Klousule 9. Vir aile
oortydwerk wat korter as-15 minute duur, moet 'n kwartier se oortyd
betaal word.”.

(3) Voeg die volgende nuwe subklousule (5) in:

*(5) Rusdag. —'n Werkgewer moet aan-elkeen van sy skofwerkers
een volle rusdag in 'n week toestaan: Met dien verstande dat as 'n
werkgewer van 'n werknemer vereis of hom toelaat om op sy rusdag
te werk, die ure aldus gewerk geag moet word nie deel te wees van
die gewone werkure wat in klousule 9 (1) (b) voorgeskryf word nie.”.’

(4) Hernommer die bestaande subklousule “(5)” om te lui “(6)".
8. KLOUSULE 11.—BETALING VIR OORTYDWERK EN WERK
OP SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE
(1) Vervang subklousule (1) deur die volgende: '

“(1) Oortydwerk. —n Werkgewer moet sy werknemer ten opsigte
van alle oortyd wat hy gewerk het, minstens dic volgende betaal:

(a) In die geval van ’n werknemer, uitgesonderd ’n ketelbediener,
wag of opsigter en 'n los werknemer, een en 'n half maal sy loon,
gedeel deur 424, vir elke uur of gedeelte van 'n uur aldus gewerk;

(b) in die geval van 'n ketelbediener, een en 'n half maal sy loon,
gedeel deur 46, vir elke uur of gedeelte van ' uur aldus gewerk;

(c) in die geval van 'n wag of opsigter, een en 'n half maal sy loon,
gedeel deur 60, vir elke uur of gedeelte van "n.uur aldus gewerk;

during which such employee shall not be required or permitted to
perform any work, and such interval shall be deemed to be part of the
ordinary hours of work: Provided that this subclause shall not apply
to a traveller’s driver, a motor vehicle driver, a watchman or care-
taker, or an employee engaged in delivering goods or messages out-
side the establishment of his employer: Provided further that where
three shifts are employed daily in any establishment, such rest inter-
vals need not be granted to a shift worker, provided he is supplied
free of charge with one cup of tea as near as practicable to the middle
of each shift, such tea to be taken while at his post.”.

(3) Substitute the following for subclause (4):

“(4) Meal intervals. — An employer shall not require or permit an
employee to work for more than five hours continuously without a
meal interval of not less than one hour during which interval such
employee shall not be required or permitted to perform any work:
Provided that—

(i) periods of work interrupted: by intervals of less than one hour
shall be deemed to be continuous; '

(i} if such interval be for longer than one hour, the period in
excess of one hour shall be deemed to be hours of work;

(iii) where two or three shifts are employed daily in any estab-
lishment, a shift worker shall be granted two meal intervals of not
less than 15 minutes per shift or one meal interval of not less than
30 minutes per shift during which intervals such employee shall not
be required or permitted to perform any work;

(iv) with regard to employees other than shift workers an em-.
ployer may conclude an agreement with his employees to shorten
such employees’ meal intervais to not less than 30 minutes daily.”.
(4) Delete subclause (5). ¥
(5) Renumber subclause “(6)” to read “(5)”.

: 7. CLAUSE 10.—OVERTIME
(1) Substitute the following for subclause (1):

“(1) Overtime.—All time worked by employees other than shift
workers—

(a) in excess of the ordinary daily hours prescribed in clause 9 (1)
(a); or

(b) before 07:30 and after 18:00 from Monday to Friday, except
in the case of boiler attendants, watchmen, caretakers. canteen
employees or employees engaged in cleaning premises;
shall be deemed to be overtime. o

(c) Shift workers.— All time worked by shift workers in excess of
the ordinary daily or weekly hours preseribed in clause 9 (1) (b)
shall be deemed to be overtime.”.

(2) Substitute the following for subclause (4):

“(4) Overtime accrues daily an shall be reckoned as time worked
outside of the ordinary working hours as prescribed in clause 9. All
overtime. of a lesser period than 15 minutes shall be paid for as a
quarter of an hour overtime.”. =%

(3) Insert the following new subclause (5):

“(5) Day of rest. —An employer shall grant to each of his shift
workers one full day of rest in any week: Provided that if an em-
ployer requires or permits such an employee to work in his day of
rest, the hours so worked shall be deemed not to be part of the
ordinary hours of work prescribed in clause 9 (1) (b).".

(4) Renumber the existing subclause “(5)”" to read “(6)”.
8. CLAUSE 11.—PAYMENT FOR OVERTIME AND WORK ON
SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS
(1) Substitute the foliowing for subclause (1):

“(1) Overtime. — An employer shall pay his employee in respect of
all overtime worked by him not less than— -« . :

(a) in the case of an employee other than a boiler attendant,
watchman and caretaker, and casual employee, one and a half
times his wage, divided by 42 for each hour or part of an hour so
worked; Co

(b) in the case of a boiler attendant, oné a half times his wage,
divided by 46, for each hour or part of an hour so worked,;

(c) in the case of a watchman or caretﬁker, one a half ﬁmes his-
wage, divided by 60, for each hour or part of an hour so worked:;
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(d) in die geval van 'n los-werknemer; een en 'n. half maal sy
daaglikse loon, gedeel deur 8% vir elke uur of gedeelte van 'n uur
aldus gewerk.” - :

(@) In subldouéule (2} voeg die volgende nuwe paragraaf in:

“(d) Hlerd;e subklousule is nie .van toepassing of skofwerke:s
nie.”. i

3) Voegdle volgende nuwe subklousule (7) in:

“(7):Subklousule:(3)is muiatis mumndu van toepassmg op 'n skof-
werker wat op sy rusdagwerk.”".

4 Hemommer die bestaande subklousule “(7}" om tedui “(8)“
KLOUSULE 12.—KORTTYD
(1) Vervang subklousule (3) deur d1e volgende

“(3} n-Weknemer wat hom op 'n bepaalde dag by die bedryfsm- -

rigting aanmeld op las van die werkgewer of sy verteenwoordiger, is
daarop geregtig om: minstens vier uur op sodanige dag te werk of om
vier uur se loon teen sy gewone besoldlgmg ooreenkomstlg klousile 4
* (1), gelees met klousule 4 (10), te ontvang.”

(2) Voeg die vclgende nuwe subklousule (4) in:

“(4) Beraadslagmg met dle vakvereniging moet plaasvmd voordat
korttyd mgestel word.”."

© 10. KLOUSULEZS.—SIEKEFONDS

(1) In subklousule 4). (a), vervang die uitdrukking*

“Groep 1.—In die geval van 'n werknemer wat.’n loon van min-
der as R111, 00 per week ontvang: R1,66;

Groep 2.—In die. geval van 'n werkaemer wat ’n loon van
R111,00 en meer per week ontvang: R2,46.”

deur die uitdrukking—

“Groep 1.—In die geval van 'n werknemer wat 'n loon van min-
der as R133,00 per week ontvang: R2,20;

Groep 2.—In die geval van 'n wérknemer wat n loon van
R133,00 en meer per wgek ontvang: R3,20.”.

11. Voeg die volgende nuwe klousule in:
© 30. KRAAMVERLOF

(1) 'n Werkgewer moet, in die geval van 'n vroulike werknemer
wat kraamverlof neem en binne ses maande terugkeer om diens te
hervat by dieselfde werkgewer, die betrokke kraamverlof ag as 'n
opskorting van die werknemer se dienskontrak maar wat nie beskou
moet word as 'n onderbreking van haar dienstydperk nie en waarvoor
die werknemer nic betaal hoef te word nie: Met dien verstande dat—

(i) Kraamverlof slegs toegestaan moet word aan 'n werknemer
wat by dieselfde werkgewer werksaam was vir 'n aaneenlopende
tydperk van twee jaar voor die versoek vir kraamverlof;

(ii) die betrokke werknemer haar werkgewer vooraf in kennis
moet stel van haar versock om met kraamverlof te-gaan asook van
die datum onderling ooreengekom waarop sy na haar werk sal
terugkeer deur. 'n kennisgewing in die vorm voorgeskryf in Aan-
hangsel N van hierdie Ooreenkoms minstens een maand voor die
datum waarop sy met kraamveriof gaan vertrek, in te vul: Voorts
met dien verstande dat die vereisté om 'n maand kennis te gee nie
van toepassing is in die geval van 'n werknemer wat vroeér moet
ophou werk as gevolg van mediese redes nie;

(iii) dic betrokke‘werknemer  haar werkgewer minstens vier
weke vooraf in kennis moet stel van die datum waarop sy van plan
is om na haar werk terug-te keer deur 'n Kennisgewing in die vorm
voorgeskryf in Aanhangsel O van hierdie Ooreenkoms, of enige
ander skriftelike kennisgewing, in te vul en die vorm of kennisgew-
ing per registreerde pos aan haar werkgewer te stuur of deur die
vorm of kennisgewing af te lewer of te laat aflewer aan 'n verant-
woordelike beampte van haar werkgewer en’'n slmftellke erken-
ning van ontvangs daarvoor te verkry; . "

(1v) n werkgewer n pos wat tydelik vakant is as ge\rolg van die
afwcsnghend van 'n: werknemer wat.met kraamverlof is, kan vul
deur 'n ander persoon, in.die betrekkmg aan te stel op 'n vaste-
termyn-kontrakgrondslag

(‘n Vastetermynkontrak wat die voorsknfte bevat soos viteenge-
sit-in Aanhangsel P.van hierdie Qoreenkoms, moet onderteken
word deur die. werkgewer en.di¢ werknemer wat ingevolge die
vastetermynkontrak in diens is. 'n Vastetermynkontrakwerknemer
moet’ besoldtg word volgens' ‘die skaal ‘voorgeskryf in hierdie Oor-
eenkoms vir die klas werk wat hy of sy vérrig.):

' (d) in the case of a casual 'employee, oné and a half times his
daily wage, divided by 8%, for each hour or part of an hour so
. worke.”

(2) In subclause (2} insert the foilowmg new pamgmph

“(d) The provisions of this subclause shall not apply to shift work-
ers.”

. (3)Insert lhe following new subclause (7}'

“Y(7) The provisions of subclause (3) shall mumas mu:andes apply to
a shift worker who works on his day of rest.™

(4) Renumber the cmstlng subclause “(7}" to read “(8)"

9 CLAUSE lZ.—SHORT-TlME
(1) Substlmte lhe following for subclause 3):

“(3) An employce who on any day attends at the establishment on
the instructions of the employer or his representative shall be entitled
to be employed for at least four hours’ pay at his ordinary rate of
remuneration in terms of clause 4 (1), read with clause 4 (10).".

(2) Insert the following new subclause:

*(4) Consultation with the trade union shall take place pnor to lhe

_mtroductlon of short-time."”

l

. 10. CLAUSE 26.—SICK FUND
(1) In subclause (4) (a), substitute the é'xpression—'

“Group 1.—In"the case of an employee earning’ a wage of less
than R133,00 per week: R2,20;

Group 2. —In the case of an employee earning a wla\ge_ of R133,00
per week and more: R3,20.” o

for the expressmn—

“Group 1. —In the case of an employee earmng a wage of Iess
than R111,00 per week: R1,66;

Group 2. —In the case of an employee earning a wage of R111,00
per week and more: R2,46.” ~

11. Insert the follomng new clause:

“30. MATERNITY LEAVE

*(1) An employer shall, in respect of a female employee who takes
maternity leave and who returns to work with thé same employer
within six months, treat such maternity leave as a suspension of the
employee's contract of employment which shall not constitute a
break in service, and for which the employee need not be paid: Pro-

vided that—

(i) maternity leave shall only be granted to an employee who has
worked for the same employer for a continuous penod of two years
prior to any requeést for Ieave,

(ii) such employee shall gwe her employer ad\fanoe notice of her -
request to proceed on maternity leave, and the mutually agreed .
date of her return to work, by completing a form identical to
Annexure N to this Agreement, at least one month before the date
of commencement of her maternity leave: Provided further that
the requirement to give a month's notice shall not apply if the -
employee has to stop working earlier than anUCipated as a conse-
quence of medical reasons;

(iii) such employee shall notify her employer at Ieast four weeks
in advarnice of her intended date of return to work, by completing a
form identical to Annexure O to this Agreement, or by any other
written notification, and forwarding such form, or notice,.to her
employer per registered mail, or by delivering such notice or form
to a responsible official of the employer and obtammg a written
acknowledgement of receipt therefor: gon g

(iv) an employer may fill a position temporanly vacant s a con-
sequence of the absence of an employee on maternity-leave, by
employing another person in such' posmon ona ﬁxed -term oonlract .
basis. 2

(A fixed-term contract, containing the pmwsmns set out in
Annexure P to this Agreement, shall be signed by the employer
and the fixed-term employee. The fixed-term employee shall be
remunerated at the rate prescribed in this Agreement for the class
in which he or she is employed.);
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(v} die dienskontrak van 'n werknemer wat met kraamverlof is
en wat versuim om aan die voorskrifte van subklousule (1) (iii) te
‘voldoen, of wat sonder goeie rede versuim om na haar werk terug
t2 kecr op die ooreengekome datum, beéindig kan word, en dat dié
diensbezindiging die tydelike aard van die dienskontrak van die
persoon wat in haar plek in diens geneem is egter geensins bein-
vloed nie.

{2} 'n Werkgewer moet voorts beide sy eie en die werknemer se
bydraes tot die Siekefonds en Voorsorgfonds betasl ingevolge die
bepalings van dic Goreenkoms vir die Platielandse Gebiede, gepubli-
seer by Goewermentskennisgewing No. R. 1375 van 1 Julie 1983; en
die Voorsorgfondsoorzenkoms, gepubliseer by Goewermentskennis-
gewing No. R. 678 van 31 Maart 1983, of ingevolge die coreenstem-
mende bepalings van alle wysigings van genoemde ooreenkomste of
alle ooreenkomste wat genoemde ooreenkomste vervang, terwyl die
werknemer met kraaraverlof is en totdat-—

{a) die werknemer die bepalings van subklousule (1) (iii) ver-
breek deur te versuim om haar werkgewer in kennis te stel van die
voorgenome datum van haar terugkeer na haar werk;

(b) die werknemer versuim om na haar werk terug te keer op die
datum waarvan haar werkgewer ingevolge subklousule (i) (iii) ver-
wittig is;

(c) die werknemer na haar werk terugkeer.

(3) By hervatting van diens moet die werknemer wat terugkeer van ||

kraamverlof opgeneem word in ’n identiese of soortgelyke betrek-
king, maar een wat nie minder gunstig is nie as die een wat sy beklee
het voordat sy krasmveriof geneem het.”,

12. Yoeg die voigende nuwe klousule in:

#31, BEDINGING VAN PROSEDURES BY INDIVIDUELE
BEDRYFSINRIGTINGS

{1} 'n Werkgewer moet, op versozk van die vakvereniging, by sy
bedryfsinngting met die vakvereniging onderhandel cor prosedures
met buirekking tot die volgende:

{a) Griewe;

(b} dissipline;

(c) vermindering van personeel;

{d) gesondheids- en veiligheidsaspekte.

 (2) Die onderhandelings in subklousule {1) bedoel, moet binne 15
werkdae vanaf die datum van ontvangs van die versoek begin.

{3} In die afwesigheid van onderhandelde prosedures moet hierdie
klousule nie die reg van 'n werkgewer benadeel om regverdig op te
tree teenoor 'n werknemer met betrekking tot bogenoemde aange-
leenthede nic. Hierdie klousule moet ingelyks ook nie die reg van 'n
werknemer benadeel om regverdig behandel te word nie.™.

13. Voeg die volgende nuwe klousuie in:

32, TOEGANG

{1} Vakverenigingbeamptes is daarop gereptig om redelike toegang
tot persele te hé: Met dien verstande dat toestemming vooraf verkry
moet word van 'n beampte deur die betrokke werkgewer aangewys,
en dat Ji¢ stemming nie orredelik weerhou mag word nie.

(2) Indien die aangewese beampte vir 'n tydperk van vier uur of
langer van die bedryfsinrigting afwesig is, moet die mees senior
beskikbare beamptz van die werkgewer beskou word as die aange-
wese beampte vanaf die begin van die tydperk van vier uur.

(3} Toegang is onderworpe aan alle bestaande skriftelike toegangs-
ooreenkomste onderteken deur beide die vakvereniging en die indivi-
duele betrokke werkgewer.”. '

4. Yoeg die voigende nuwe klousule in:

“33, WEREWINKELVERTEENWOORDIGERS

{1) 'n Werkgewer moet die reg van die vakvereniging eerbiedig om
werkwinkelverieenwoordigers by sy bedryfsinrigting deur die lede
van die vakvereniging in sy diens te laat verkies.

(2) Op versoek van die vakvereniging of die betrokke werkgewer
moet 'n werkwinkelverteenwoordiger-erkenningsooreenkoms beding
word tussen die vakvereniging en die werkgewer. Bedinging moet
binne 15 werkdae vanaf die datum van ontvangs van die versoek
begin,

(v) the contract of employment of an employee on maternity
leave, who fails to comply with the provisions of subclause {1) (iii)
or to return to work on the intended date without good cause, may
be terminated. Such termination will, however, not in any way
change the temporary nature of the contract of employment of any
person who may have been employed to fill her position.

(2) An employer shall continue to pay all Sick Fund contributions
as provided for in the Country Areas Agreement of the Council as
published under Government Notice No. R. 1375 of 1 July 1983 and
Provident Fund contributions as provided for in terms of the Provi-
dent Fund Agreement as pu{;’lj.shed under Government Notice No.
R. 678 of 31 March 1983, or the corresponding provisions of any
amendments to such agreements or any agreements superseding
those agreements, in respect of himself and of any employee on ma-
ternity leave while such employee is on such leave until—

(a) the employee breaches the provisions of subclause (1) (iif) by
failing to notify her employer of her intended date of return to
work;

{b) the employee fails to return to work on the date as notified to
the employer in terms of subclause (i) (iii);

(c) the employee returns to work.,

(3) On return to work, the employee shall resume working in a
position identical, or similar but not less favourable, to the one which
she held prior to taking maternity leave.”.

12. Insert the following new clause:

“31. NEGOTIATION OF PROCEDURES AT INDIVIDUAL
ESTABLISHMENTS

(1) An employer shall, at the request of the trade union, negotiate
with the trade union at his establishment on procedures relating to—

(a) grievances;

(b) discipline;

(c) retrenchment;
(d) health and safety.

(2) The negotiations referred to in subclause (1) shall commence
within 15 working days of the date of receipt of any such request.

(3) This clause shall not detract from the right of individual em-
ployers to act in a fair manner relating to the above matters, in the
absence of negotiated procedures. This clause equally shall not de-
tract from the right of employees to be treated in a fair manner.”.

13. Insert the following new clause:

#32. ACCESS

(1) Trade union officials shall be entitled to be granted reasonable
access to establishments: Provided that prior permission, which shall
not be unreasonably withheld, is obtained from an official designated
by the employer concerned.

(2) If the designated official should be absent from the establish-
ment for a period of four hours or longer the most senior official of
the employer who may be present shall be deemed to be the desig-
nated official as from the beginning of the four-hour period.

(3) Access shall be subject to any existing written access
agreements signed by both the trade union and the individual
employer concerned.”.

14. Insert the following new clause:

“33. SHOP STEWARDS

(1) An employer shall recognise the right of the trade union to have
shop stewards elected by its members at his establishment.

(2) A shop steward recognition agreement at an cstablishment
shall, on request by the trade union or the employer, be negotiated
between the trade union and the employer. Negotiations shall com-
mence within 15 working days of the date of reccipt of such reguest.
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&) Wéfi:izv[nk’e‘ivéfteé'nwodrdl'gcrs wat deur 'h'ﬁerﬁgéﬁcr‘é:rkén

word, is geregtig op drie dae betaalde verlof per jaar met die doel om .
opleldlngskursusse' vir werkwinkelverteenwoordigers by te ‘woon
waar genoemde b}'wonmg ‘binne ‘normale werkure val: ‘Met ‘dien

verstanide dat "n sinopsis van die opleldmgskursusse by d;e werkgc-

wersorganisasies 1ngediems
Namens die party¢ op hede die 21sté dag van Maart 1989 te Sout—

rivier onderteken. ) B s oo .

N. WATERS,:

Voorsitter van die Raad

W.F.ALEXANDER, - . .
Ondervoorsitter van dlei{aad. :

J. N. VAUG]IAN N
Sekretaris van die Raad

(3) Shop stewards recogmsed by an employer shall be entltled to
three, days: paid leave .per. annum to attend shop steward training.
courses where such attendance falls within normal working hours:
Provided-that an outline of such trammg courses: has beerl lodged

‘with the employerorgamsau(ms

Slgned at Salt River, on behalf of the parties, “this 215t day of
March 1989

- --N. WATERS
:'Chalrman of lheCouncll

| W.F ALEXANDER, = .
_'Vice Chalrman of the Councnl. fey UEE

s N..VAUGHAN W g
' | Secretary of the Council.




Die Sekretaris

Nywerheidsraad vir die Klerasienywerheid (Kaap)

Posbus 142

AANHANGSEL C

WERKGEWERSKODE: [ I

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP)
WEEKLIKSE OPGAWE VAN INDIENSNEMINGS, DIENSBEEINDIGINGS, AFWESIGHEID VAN WERKNEMERS EN OORPLASING IN BEROEP

o

| | (Slegs vir Nywerheidsraad se gebruik)

Werkgewer.........coooeee.

(Naamvanbcs:gheld)

7925 Soutrivi .
outnvier R e a2 i
DEEL 1—INDIENSNEMINGS EN DIENSBEEINDIGINGS
; Datum van Datum van . ; Kode
2 : Nooiensvan s . " presivar Loon/Salaris :
. Familienaam Voorname ] indiensnemin diensbeéindiging (Slegs vir
Diensverslagkaart No. | in grukskrif) (voluit) of vorige Adres £ Beroep | Nywerheidsraad
Dag [Maand| Jaar | Dag |Maand| Jaar R se gebruik)
IR A DA A R I U SOOI SR MRS SRR PRI TR T (et BT BT TERY TR TRTY TREY PETY PP TTEE CTRT PERE TER PETE TN STRE (TR TRTY ERTCTEETEREEREEY EECIEIRE SEERELEE thh b
DEEL 2—OO0ORPLASINGS IN BEROEP VAN WERKNEMERS
Nogicnsvar Vorige ” (Sll(ode Datum van y N}lee X {Sll(odc :
: : Familienaam Voorname . loon/salaris orige egs vir oorplasing loon/salaris uwe egs vir
Diensverslagkaart No. (in drukskrif) (voluit) of :211;18@ beroep | Nywerheidsraad beroep Nywerheidsraad
R c se gebruik) Dag [Maand| Jaar R se gebruik)
....................................................................................................................... fervennnideniaianas T YT TRTTTTTT TR AR

ISIZTION 8
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DEEL 3—VASTETERMYN-KONTRAKWERKNEMERS

. : Datum van Datum van . Kode
oy . Nooiensvan o : il o Loon/Salaris .
. Familienaam Voorname : . indiensneming diensbeéindigin e Slegs vir
DiensversiagkaartNo. | o4 FovNR (voluit) of vorige Adres ging Beroep Nyvs orheidsraad
: ! Dag 'Maand Jaar | Dag IMa:md Jaar R c se gebruik)
DEEL 4—KRAAMVERLOF
. Datum na werk Laaste datum . Kode
: i Nooiensvan e Loon/Salaris A
: Familienaam Voorname H teruggekeer van werk Slegs vir
Diensverslagkaart No. (in drukskrif) (voluit) of :g;lge Adres Beroep N)’\'(J il
_ Dag Maandi Jaar | Dag [Maand| Jaar R c se gebruik)

DEEL 5—WERKNEMERS WAT VIER OF LANGER AS VIER AGTEREENVOLGENDE BETAALWEKE AFWESIG WAS (UITGESONDERD WERKNEMERS MET KRAAMVERLOF)

. Datum na werk Laaste datum : Kode
- y Nooiensvan Loon/Salaris .
o Familienaam Voorname A teruggekeer van werk (Slegs vir
- Diensverslagkaart No. (in drukskrif) (voluit) of ::Il;lge . Adres . _ Beroep Nywerheidsraad
Dag (Maand| Jaar | Dag Maandl Jaar R ¢ se gebruik)

LETWEL: Werkgewers moet by indiensneming in besit van werknemers se diensverslagkaarte wees. In die geval,
van nuwe werknemers moet aansoeke om diensverslagkaarte aangeheg word. Indien daar geen

indiensnemings, diensbeéindigings, oorplasings in beroep of afwesigheid van werknemers was nie,
moet 'n “NUL” -opgawe voorgelé word.
Moet nie oor oorskadu-kolomme skryf nie.

Handtekening van werkgewer of gemagtigde agent

Ek sertifiscer hierby dat alle inligting wat op hierdie dokument voorkom,
korrek is.

6861 ¥2HOLDO0 LT ‘TLIFZYD INTWNIFAQD -
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ANNEXUREC

EMPLOYER CODE: | | [° 71 " | o buduserial Covnciluse onis).
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)

WEEKLY RETURN OF ENGAGEMENTS, TERMINATIONS, ABSENCES FROM WORK AND TRANSFERS IN OCCUPATION

The Secretary _
Industrial Council for the Clothing Industry (Cape) EPLOYET ciccuisiusvasinssinninsssis s oo sbiassasisys s msiss s semndusanasyanass
;}% silaox 142 _ (Name of business)
It Hiver Wtk Bndet] ot msme i ey s R SR R R
PART 1—ENGAGEMENTS AND TERMINATIONS
. Date Date Code
Service record Surname First names M:éi?:“gr Address engaged terminated Wage/Salary Occupa- (For Industrial
card No. (in block letters) (in full) e § tion Council
: Day {Month| Year | Day [Month| Year R c use only)
........................................................................................................................................................... F S U T STy o
........................................................................................................................................................................ [ e TTTIIIET TOTTrTeTE e
PART2—EMPLOYEES TRANSFERRED IN OCCUPATION
' . Previous . Code Date New Code
Service record Surname First names Mau:‘!rnienu(;r wage/salary PW‘SO:S (For Industrial transferred wage/salary New {(For Industrial
card No. (in block letters) (in full) pfm?e oc; cnl: i Council occupation Council
R c use only) Day [Month| Year R c use only)
............................................................................................................................................................ o e DU s e L e
.................................................................................................................................................................................. s e g

TISTZI'ON 98
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PART 3--FIXED-TERM CONTRACT EMPLOYEES.

i . Date Date Code
Service record Surname First names l\;?gf:uzr Address engaged terminated Wage/Salary : Occupa- (For Industrial
card No (in block letters) (in full) name - : : tion Council
Day (Month| Year | Day {Month| Year R c use only)
.................................................................... . 7] IR [ IRl (. S T SR
- PART 4—MATERNITY LEAVE - , o
: . T - Date.returned Date last Code
Service record . Surname . First names hg:;gfgu? Adiress . to work ‘worked _Wage!Salary Occupa- (For Industrial
card No. (in blockletters) (in full} Bme ~ tion Council
: Day (Month| Year | Day |Month| Year R c use only)
- TF T SR P T
i

PART 5—EMPLOYEES ABSENT FOR FOUR OR MORE CONSECUTIVE PAY-WEEKS (OTHER THAN EMPLOYEES ON MATERNITY LEAVE)

: Date returned Date last Code
Service record *  Surname First names - h;?éﬂ?c’.’u?f Adivess to work worked Wage/Slary Occupa- (For Industrial
card No. (in block letters) (in full) A : : tion Council
Day [Month} Year | Day [Month| Year R < ’ use only)

NOTE:- Employers must be:in possession of employees’ service record cards on engagement, Applications for
service record cards, in the casc of new entrants, must be attached. A “NIL" return should be submitted
where there are no engagements, terminations, transfers in occupation or employees absent. '
Do not write over shaded areas. _ ;

Signature of employer or authorised agent - Date

6861 HIHOLOG LT " HILLHZYD INFNNYHAOD
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AANHANGSEL N
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

KENNISGEWING VAN YERSOEK OM
KRAAMVERLOF TE NEEM

Werknemer $€ NAAM «..o.vevuvuviieenanioesmnrormnsnraneas
FabrickSHOMMEr .......ccvveereirieeeiianes esaansen
AAN:

Werkgewer SE MAAME .uuvvverieisisirsssmrammmmiesasssimmnmretersesrsssmsiassses
{Naam van besigheid)

Ek doen hierby aansoek om kraamverlof te neem met ingang van......
. (vul datum in)

en verwag om na werk terug te Keer op.......covievvieniinniiainesiininnins
(vul datum in)

Handiekening van werknemer Datum
Ontvangs erken deur
!-ﬁ.';z.d.rekemng van werkgev.ver of Datum
gemagligde beampte
AANHANGSEL O

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)

KENNISGEWING VAN BEOOGDE DATUM VAN
TERUGKEER NA WERK

Werknemer $€ NAAIM .....ocueeeeviniiiiieiniansennenannn:
FabrieKSOMMMET «iiivias svivs isnpssinsonsasnasssssnssns snmes

Vul werkgewer
s¢ naam en pos-
of straatadres in

Meneer,

Ek verwittig u hierby dat ek beoog om van kraamverlof na werk

LT (=l =T 4] 1 O P
(vul datum in wat minstens vyf weke na dic datum van pos/aflewering
van die kennisgewing moet wees.)

Belangrik: :

1. Hierdie kennisgewing moet per geregistreerde pos gepos of
aan ’n verantwoordelike beampte van die werkgewer afge-
lewer word. ’

2 Hierdie kennisgewing moet nie later nie as vyf weke voor die
beoogde datum van terugkeer na werk aan die werkgewer ver-
send word. ;

3. Hierdie kennisgewing moet minstens vier weke voor die
beoogde datum van terugkeer na werk deur die werkgewer
ontvang word.

Handtekening van werknemer

AANHANGSEL P

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP)
VASTETERMYNKONTRAK

AANGEGAANTUSSEN,‘.‘.‘.‘.‘.,........... ....................

(die “vastetermynwerknemer”’)

! ANNEXURE N
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
_ (CAPE)
NOTIFICATION OF REQUEST TO PROCEED
ON MATERNITY LEAVE
Employee’sname ........ceooieciviiiieiiniiccininnen,
Factory number ......ccoovmiimiiiiiii e
TO: '
EMPIOVETIS TAIMIE .o cusvtesssiissisis s s s os simnsnnms senam s nisyasasasy wesssens
(Name of business)
I hereby request to proceed on maternity leave with effect from ........
(insert date)
and expect tO FEtUrN t0 WOTK OIl..uuuueuieiiiiesieie s s sr s ee e e
(insert date)
............ S!gnamreofe"wwyw o
Receipt acknowledge by:
"""" Signature of official designated  Date
by employer
ANNEXURE O
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE)
NOTICE OF INTENDED DATE OF
RETURN TO WORK
EmplOYee’s NAME ...vuvuvuslieierimirarnriasissrisanseaaas
- FACUOEY MUMIDET (. xpsmssnsnspmeni ventemsmimmmys sunsssontngy
Insert em-
ployer’'s  name
and postal or
street address

Dear Sir,

I hereby notify you that 1 intend to return to work from maternity
T 1 T
(insert date which should be at least five weeks after the date of
posting/delivering the notice.)

Important:
1. This notice must be posted per registered mail or delivered to
a responsible official of the employer.

2. This notice should be sent to the employer not later than five
weeks before the intended date of return. -

3. This notice must be received by the employer at least four
weeks before the intended date of return to work.

Signature of employee

ANNEXURE P

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(CAPE)

FIXED TERM CONTRACT

ENTERED INTO BETWEEN........ Y sanpa et v e s Y

(the “fixed-term employee™)
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DIE PARTYE KOM OOREEN DAT: :
" 1.. Die werkgewer die vastetermynwerknemer as 'n .

{(vul klas van beroep m) .

teen 'n loon vali' Rovoreei per week in diens sal neem om die

vakature te vul wat veroorsaak is deur..........cccovvvivenaninennn,
(vul in naam van werlmemer wat kraamver]of neem)

diensverslagkaarmommer ............... , 88 kraamverlof

Hierdie Ooreenkoms is bindend vir dle tydperk van ..............
(vul datum in)

(vul datum m)

2. Die werkgewer die reg het om hierdie Ooreenkoms voor-die
" datum so00s in paragraaf 1 Inerbo vermeld, te begindig mdlen

..............................................................................

{vul in naam van werknemer wat kraamverlof neem)
die' werkgewer verwittig dat sy voornemens is ‘om voor. die

datum soos in paragraaf 1 hierbo vermeld, na haar werk terug .

te keer: Met dien verstande dat die werkgeWer die vasteter-
mynwerknemer minstens vier weke kennis moet gee van die
beoogde datum van vervroegde dlensbeemdlgmg

Gedateerte ............. hierdie......... wedagvan......... 19

........................................................................

Let wel: Die normale Aanhangsel C—Weeklikse opgawe van
Indlensnemmgs, Diensbegindiging, Afwesigheid van Werknemers en
Oorplasings in Beroep—tesame met Aanhangsel B—Aansoek om
Werknemer se Diensverslagkaart en’ Voorsorgfonds—Benoeming
van Bevoordeelde, moet hierdie dokument aan d1e Nywerheidsraad
vergesel.

Nb. R 2329 27 Oktober 1989
'WET OP ARBEIDSVERHOUDINGE 1956

PLAASLIKE BESTUURSONDERNEMING.%
HERNUWING VAN HOOFOOREENKOMS

Ek, Dennis van der Walt, Direkteur: Arbeidsver-
houdmge* behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) (a) (ii) van die Wet op Arbeldsverhoudmge 1956,
dat die bepalings van Goewermentskennisgewings Nos.
R. 679 van 31 Maart 1983, R. 2067 van 26 September
1986 en R. 1840 van 9 September 1988, van krag is
vanaf die datum van publikasié van hierdie kennisge-
wing en vir die tydperk wat op 31 Maan 1990 eindig.

D. VAN DER WALT,
Direkteur: Arbeidsverhoudinge.

No. R. 2330 27 Oktober 1989

WET OP ARBEIDSVERHOUDINGE, 1956

PLAASLIKE BESTUURSONDERNEMING. —
l{(lléRNUWING VAN, BEHU[SINGSOOREEN-
MS :

Ek, Dennis van der Walt, Darekteur Arbeidsver-
houdmge behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hlerby, kragtens artikel

No. R. 2329

THE PARTIES AGREE THAT: .

1. The employer will employ the ﬁxed term employee asa.
.. (insert job category)

at a wage of Ric.uvvinss . per week in order to ﬁll the \racancy

ereated by v lvililapsenionnlan i
"~ (insert name of employee taking maternity leave)

SR.C.NO oot , taking maternity leave.
-This Agreement will be in force and effect from the period

(insert date) (insert date)

2. The employer has the right to terminate this Agreement prior
* to. the date stipulated in paragraph 1 above in the event of

- (insert name of employee takmg matemlty Ieave)
notifying the employel_‘ that she wishes to return to work prior
to the date set out in paragraph 1: Provided that the employer
shall give the fixed-term employee at least four weeks’ notice -
of the intended date of earlier termlnanon

Dated at .

: p!oyer

As witnesses:

Note: The usual Annexure C—Weekly Return of Engagements,
Terminations, Absences from Work and Transfers in Occupation—
together with an Annexure B—Application for Employee’s Service
Record Card and Provident Fund Nomination of Beneficiary form—
should accompany this document to the Industrial Council.

27 _Oclober 1989
LABOUR RELATIONS ACT, 1956

LOCAL GOVERNMENT UNDERTAKING.—
RENEWAL OF MAIN AGREEMENT

I, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices Nos. R. 679 of 31 March 1983, R. 2067 of
26 September 1986:and R. 1840 of 9 September 1988, to
be efgzcuve from the date of publication of this notice
and for the perlod endmg 31 March 1990.

D. VAN DER WALT,
Director: Labour Relatlons.

No. R. 2330 27 October 1989
LABOUR RELATIONS ACT, 1956

LOCAL GOVERNMENT UNDERTAKING —
RENEWAL OF HOUSING AGREEMENT

1. Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
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48 (4) (a) (ii) van die Wet op Arbeidsverhoudinge,
1956, dat die bepalings van Goewermentskennisgewing
No. R. 555 van 25 Maart 1988, van krag is vanaf die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 31 Maart 1990 eindig.

D. VANDER WALT,
Direkteur: Arbeidsverhoudinge.

No. R. 2331 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

BIOSKOOP- EN SKOUBURGBEDRYF.—HER-
NUWING VAN OOREENKOMS

Ek, Dennis van der Walt, Direkteur: Arbeidsver-
houdinge, behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956,
dat die bepalings van Goewermentskennisgewings Nos.
R. 546 van 18 Maart 1983, R. 598 van 30 Maart 1984,
R. 591 van 22 Maart 1985, R. 1745 van 22 Augustus
1986 en R. 137 van 29 Januarie 1988, van krag i1s met
ingang van 1 November 1989 en vir die tydperk wat op
31 Maart 1990 eindig. '

D. VAN DER WALT,
Direkteur: Arbeidsverhoudinge.

No.R.2332 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956
SEILDOEK- EN  TOUWERKNYWERHEID

(KAAP).—HERNUWING VAN VOORSORG-
FONDSOOREENKOMS

Ek, Dennis van der Walt, Direkteur: Arbeidsver-
houdinge, behoorlik daartoe gemagtig deur die Minis-
ter van Mannekrag, verklaar hierby, kragtens artikel 48
(4) (a) (ii) van die Wet op Arbeidsverhoudinge, 1956,

" dat die bepalings van Goewermeniskennisgewings Nos.
R. 1153 van 4 Julie 1969 en R. 235 van 4 Februarie
1983, van krag is vanaf die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 20
Oktober 1990 eindig. ;

D. VAN DER WALT,
Direkteur: Arbeidsverhoudinge.

No. R. 2333 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, PORTNATAL.—VER-
LENGING VAN HOOFOOREENKOMS

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, verleng hierby, kragtens artikel 48 (4) (a) (i) van
die Wet op Arbeidsverhoudinge, 1956, die tydperke
vasgestel in Goewermentskennisgewings Nos. R. 1624
van 31 Julie 1987, R. 2447 van 30 Oktober 1987, R. 849
van 29 April 1988, R. 2215 en R. 2216 van 28 Oktober
1988 en lg
perk wat op 28 Oktober 1990 eindig.

E. VAN DERM. LOUW,
Minister van Mannekrag.

'R. 2215 and R. 2216 of 28 October 1988 and
842 van 28 April 1989, met 'n verdere tyd-

Relations Act, 1956, declare the provisions of Govern-
ment Notice No. R. 555 of 25 March 1988, to be effec-
tive from the date of publication of this notice and for
the period ending 31 March 1990.

D. VAN DER WALT,
Director: Labour Relations.

No. R. 2331 27 Qctober 1989
LABOUR RELATIONS ACT, 1956

CINEMATOGRAPH AND THEATRE INDUS-
TRY.—RENEWAL OF AGREEMENT

1, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices Nos. R, 546 of 18 March 1983, R. 598 of
30 March 1984, R. 591 of 22 March 1985, R. 1745 of 22
August 1986 and R. 137 of 29 January 1988, to be effec-
tive from 1 November 1989 and for the period ending
31 March 1990.

D. VAN DER WALT,
Director: Labour Relations.

No. R. 2332 27 October 1989
LABOUR RELATIONS ACT, 1956

CANVAS AND ROPE WORKING INDUSTRY
(CAPE).—RENEWAL OF PROVIDENT FUND
AGREEMENT

I, Dennis van der Walt, Director: Labour Relations,
duly authorised thereto by the Minister of Manpower,
hereby, in terms of section 48 (4) (a) (ii) of the Labour
Relations Act, 1956, declare the provisions of Govern-
ment Notices Nos. R. 1153 of 4 July 1969 and R. 235 of
4 February 1983, to be effective from the date of publi-
cation of this notice and for the period ending 20 Octo-
ber 1990.

D. VAN DER WALT,
Director: Labour Relations.

No. R. 2333 27 October 1989
LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY, PORT NATAL. —
EXTENSION OF MAIN AGREEMENT

1. Eli van der Merwe Louw, Minister of Manpower,
hereby, in terms of section 48 (4) (a) (i) of the Labour
Relations Act, 1956, extend the periods fixed in
Government Notices Nos. R. 1624 of 31 July 1987,
R. 2447 of 30 October 1987, R. 849 of 29 April 1988,
. 842 of
28 g.gpril 1989, by a further period ending 28 October
1990.

E. VAN DER M. LOUW,
Minister of Manpower.
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“No.R.2334 _ 27 Oktober 1989 | No. R. 2334 ' 27 October 1989
B i . - . - [T
+  WET OP ARBEIDSVERHOUDINGE, 1956 - LABOUR RELATIONS ACT, 1956 -
BOUNYWERHEID, PORT NATAL.—WYSIGING BUILDING INDUSTRY, PORT NATAL. —
VAN HOOFOOREENKOMS AMENDMENT OF MAIN AGREEMENT

Ek, Eli van der Merwe Louw, Minister van Manne-
krag, verklaar hierby— - |

(a) kragtens artikel 48 (1) (a) van die Wet op Ar-
beidsverhoudinge, 1956, dat die bepalings van die
~ Ooreenkoms (hierna die Wysigingsooreenkoms ge-
noem) wat in die Bylae hiervan verskyn en betrek-
king het op die Onderneming, Nywerheid, Bedryf of
Beroep in die opskrif by hierdie kennisgewing ver-

.- meld, met ingang van 30 Oktober 1989 en vir die

tydperk wat op.28 Oktober 1990 eindig, bindend is
vir die werkgewersorganisasie en die vakverenigings
-~ wat die Wysigingsooreenkoms aangegaan het en vir
vdie werkgewers en werknemers wat lede van ge-

* noemde organisasie of vakverenigingsis; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (a), 33 [vir

sover dit klousule 51 (1) (b) van die Hoofooreen- -

-, koms wysig] en 40 (2) (vir sover klousule 3 van Aan-
hangsel A Betrekking het op die spesiale
lidmaatskap heffing), met ingang van 30 Oktober
1989 en vir die tydperk wat op 28 Oktober 1990 ein-
dig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie
kennisgewing wat betrokke is by of in diens is in
genoemde Onderneming, Nywerheid, Bedryf of Be-

I, Eli van der Merwe Louw, Minister of Manpower,
hereby — _ S

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
‘heading to this notice, shall be binding, with effect
form 30 October 1989 and for the period ending 28
October 1990, upon the employers’ organisation and
the trade unions which entered into the Amending
Agreement and upon the employers and employees
who are members of the said organisation or unions;
and :
(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending
Agreement, excluding those contained in clauses 1
(1% (a), 33 [in so far as it amends clause 51 (1) (b) of
the Main Agreement] and 40 (2) (in so far as clause 3
of Annexure A relates to the special membership
levy), shall be binding, with effect from 30 October
19‘5'3}(9 and for the period ending 28 October 1990 upon
all employers and employees, other than those re-
ferred to in paragra E a) of this notice, who are

_roep in die gebiede in klousule 1 van die Wysigings- enga%ed or employed in the said Undertaking, Indus-
ooreenkoms gespesifiseer. ' tll'y, rad? or Occupation in the areas specified in
E. VAN DER M. LOUW, clause 1 of the Amending Agreement.

Minister van Mannekrag. E. VANDER M. LOUW,

‘Minister of Manpower.
BYLAE' Ministe powe
S -
NYWERHEIDSRAAD VIR DIE BOUNYWERHEID, ' SCHEDULE
' PORTNATAL - INDUSTRIAL COUNCIL FOR THE BUILDING INDUSTRY,
OOREENKOMS PORT NATAL i
AGREEMENT

: ooféenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur

_en aangegaan tussen die in accordance with provisions of the Labour Relations Act, 1956,

s de and entered into b; tween the '
Natal Master Builders’ and Allied Industries Association R e T
(hiema die “‘werkgewers” of die “werkgewersorganisasie” genoem), Natal Master Builders’ and Allied Industries Association
aan die een kant, en die (hereinafter referred to as the “employers” or the “employers’ orga-
nisation), of the one part, and the ' o

Amalgamated Society of Wood;uorkers
) Amalgamated Society of Woodworkers :

Amalgamated Union of Building Trade Workers of South Africa o
Blanke Bouwerkersvakbond Amalgamated Union of Building Trade Workers of South Africa

(hierna die “werknemers™ of dic “vakverenigings” genoem), aan die White Building Workers’ Union
ander kant, (hereinafter referred to as the “employees” or the “trade unions™),

wat die partye is by die Nywerhcidsraad vir die Bounywerheid, Pore | ©Of the other part,
Natal, being the parties to the Industrial Council for the Building Industry,

om die Ooreenkoms gepubliseer by Goewermentskennisgewing No. Port Natal, . B -

R. 1624 van 31 Julie 1987. hicrna die Hoofoorcenkoms genoem, soos | to amend the Agreement published under Government Notice No.

gewysig en verleng deur Goewermentskennisgewings Nos. R. 2447 | R. 1624 of 31 July 1987, hereinafter referred to as the Main’

van 30 Oktober 1987. R. 849 van 29 April 1988, R. 2215 en R. 2216 | Agreement, as amended and extended by Government Notices Nos.

van 28 Oktober 1988 en R. 842 van 28 April 1989, te wysig. R. 2447 of 30 October 1987, R. 849 of 29 April 1988, R. 2215 and R.
1. TOEPASSINGSBESTEK 2‘21_6 0f 28 October 1988 and R. 842 of 28 April 1989. .

.~ (1) Hierdie Ooreenkoms moet in die Bounywerheid nagekom 1. SCOPE OF APPLICATION

word— . _ (1) The terms of this Agreement shiall be observed in the Building
' (a) deur alle werkgewers en die werknemers wat onderskeidelik Industry— . _ ;
.. lede van die werkgewersorganisasie of van enigeen van dic vakver- - (a) by all employers and employees who are members of the
enigings is: B employers’ organisation or any of the trade unions, respectively:
{b) in die Landdrosdistriktc Durban (uitgesonderd daardie ge- (b) in'the Magisterial District of Durban (excludirig that portion
deelte wat voor die publikasic van Goewermentskennisgewing No. which, prior to the publication of Government Notice No. 1401 of
1401 van 16 Augustus 1968 binne dic landdrosdistrik Umlazi geval | - 16 August 1968, fell within the Magisterial District of Umlazi),

het), C hal.swor_th. Pinctown en Inanda. Chatsworth, Pintetwon and Inanda.
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(2) Ondanks subklousule (1) (a) is hi;ardie Qoreenkoms—

(a) van van toepassing op alle klasse werknemers, uitgesonderd
die volgende:

(i) Klerklike of administratiewe personeel;

(ii) voormanne en algemene voormanne wat toesighoudende
personeel is, soos in klousule 4 van die Hoofooreenkoms om-
skryf;

(iii) universiteit- en technikonstudente, konstruksietoesig-
houers, bouopmeters en ander persone wat besig is met prak-
tiese werk ter voltooiing van hul akademiese opleiding;

(b) van toepassing op vakleerlinge en kwekelinge slegs vir sover
dit nie strydig is met die Wet op Mannekragopleiding, 1981, of met
voorwaardes wat daarkragtens voorgeskryf of kennisgewings wat
daarkragtens bestel is nie;

(c) van toepassing op voormanne en algemene voormanne wat
nie toesighoudende personeel, soos in klousule 4 van die Hoofoor-
eenkoms omskryf, is nie; :

(d) op werkende werkgewers van toepassing.
2. INDELING VAN OOREENKOMS
In die Indeling van die Ooreenkoms—
. (1) vervang item 7 deur die volgende:
*7. Agente en aangewese agente: 10”;
(2) vervang item 17 deur die volgende:
*17. Sub-kontrakte en slegs-arbeid-kontrakte: 16™;
(3) skrap item 28;
(4) skrap item 58,

3. KLOUSULE 1 VAN DEEL 1. —TOEPASSINGSBESTEK
Vervang subklousule (2) deur die volgende: '

*(2) Ondanks subklousue (1) (a), is Deel I van hierdie Ooreen-
koms— :

(a) van toepassing op alle klasse werknemers, uitgesonderd
die volgende:

(i) Klerklike of administratiewe personeel;

(ii) voormanne en algemene voormanne wat toesighou-
dende personeel is soos in klousule 4 omskryf;

(iii) universiteit- en technikonstudente, konstruksiestoesig-
houers, bouopmeters en ander persone wat besig is met prak-
tiese werk ter voltooiing van hul akademiese opleiding;

(b) van van toepassing op vakleerlinge en kwekelinge slegs vir
sover dit nie strydig is met die Wet op Mannekragopleiding,
1981, of met voorwaardes wat daarkragtens voorgeskryf of ken-
nisgewings wat daar kragtens bestel is nie;

(c) van toepassing op voormanne en algemene voormanne wat
nie toesighoudende personeel, soos in klousule 4 omskryf, is nie;

(d) op werkende werkgewers van toepassing;

(e) behoudens klousule 51 van Deel II van die Qoreenkoms
nie van toepassing op werkgewers en werknemers wat aan Deel
II van die Ooreenkoms onderworpe is nie;

(f) van toepassing op 'n werkwinkel buite die terrein wat nie
op die wyse in klousule 55 van Deel II van die Ooreenkoms
voorgeskryf by die Raad geregistreer is nie.”.

4. KLOUSULE 4 VAN DEEL I. - WOORDOMSKRYWING

(1) Vervang al die woorde voor die omskrywing “Wet™ deur die
volgende:

*Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet op Arbeidsverhoudinge, 1956, omskryf word, het dieselfde
betekenis as in daardic Wet, en waar daar van 'n wet melding
gemaak word, word ook alle wysigings daarvan en alle regulasies
daarkragtens uitgevaardig bedoel; enige ander woorde en/of
uitdrukkings wat in hierdie Ooreenkoms gebruik word het hul ge-
wone woordeboek-betekenis tensy vakgebruik of -gewoonte 'n
ander betekenis vasgelé het, voorts, tensy onbestaanbaar met die
sinsverband, beteken—".

(2) Nothwithstanding the provisions of subclause (1) (a), the terms

of this Agreement shall—

(a) apply to all classes of employees other than the following:

(i) Clerical or administrative employees;

(ii) foremen and general foremen who are supervisory staff as
defined in clause 4 of the Main Agreement;

(iii) university and technikon students, construction supervi-
sors, building surveyors and other persons doing practical work
in the completion of their academic training;

(b) apply to apprentices and trainees only in so far as they are
not inconsistent with the provisions of the Manpower Training Act,
1981, or any conditions prescribed or any notice served in terms
thereof;

(c) apply to foremen and general foremen who are not supervi-
sory staff as defined in clause 4 of the Main Agreement;

(d) apply to working employers.
2. ARRANGEMENT OF AGREEMENT
In the Arrangement of the Agreement—

(1) substitute the following for item 7:

7. Agents and designated agents: 10”;
(2) substitute the following for item 17:

*17. Sub-contracts and labour-only contracts: 16;
(3) delete item 28;
(4) delete item 58.

3. CLAUSE 1 OF PART 1. —SCOPE OF APPLICATION
Substitute the following for subclause (2):

*(2) Nothwithstanding the provisions of subclause (1) (a), the
terms of Part 1 of this Agreement shall —

(a) apply to all classes of employees other than the followinig:
(i) Clerical or administrative employees;

(ii) foremen and general foremen who are supervisory staff
as defined in clause 4;

(iii) university and technikon students, construction supervi-
sors, building surveyors and other persons doing practical
work in the completion of their academic training;

(b) apply to apprentices and trainees only in so far as they are
not inconsistent with the provisions of the Manpower Training
Act, 1981, or any conditions prescribed or any notice served in
terms thereof;

(c) apply to foremen and general foremen who are not super-
visory staff as defined in clause 4;

(d) apply to working employers;

{e) subject to provisions of clause 51 of Part II of the
Agreement, not apply to employers and employees who are sub-
ject to the provisions of Part I1 of the Agreement;

() apply in respect of any off-site workshop which is not regis-
tered with the Council in the manner prescribed in clause 55 of
Part Il of the Agreement.”

4. CLAUSE 4 OF PART 1. —DEFINITIONS

(1) Substitute the following for all the words preceding the defi-
nition “*Act™:

“Any term used in this Agreement which is defined in the
Labour Relations Act, 1956, shall have the same meaning as in that
Act and any reference to an Act shall include any amendment
thercof and any regulations made thereunder; any other words
and/or expressions used in this Agreement shall have their normal
dictionary meaning except where trade usage or custom has estab-
lished a different meaning; further, unless inconsistent with the
context—""
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- (2) In die omskrywings “aluminiumdeur-/-vensterinstalleerder”,

aanwender“ “blokléer”, “grofskilderverwer”, “matléer”, “plafon-
en afskortmgswerkcr"
kragtigevloerléer en muurbedekker”, ‘“dakwerker”, “bekisting-
werker”, “geskoolde steieroprigter”;, “spuitverwer”, “‘ambagsgesel
klas 4” en “waterdigter”, vervang die uitdrukking “klousule 13 (3)"
deur die uitdrukking “klousule 13 (1)". '

(3) In die omskrywing “vakman”, vervang die uitdiukking “klou-
sule 13 (7)" deur die uitdrukking “klousule 13 (5)".

(4) Skrap die: omskrywings ‘‘erkende leerling”, “Durbanse ge-
bied”, ‘“noodwerk”, “Vorige QOoreenkoms”, ‘“‘slegs-arbeid-
kontrak”, “slegs-arbeid-kontrakteur” en “leerling.

(5) Voeg die volgende nuwe omskrywing in na dic omskrywing
Kasmtal]eercler"

* ‘aangewese agent’ 'n aangewese agent van dic Raad wat aan-
gcstel is kragtens amkel 62 (1) van die Wet;™.

(6) Voeg die volgende nuwe omskrywings in na!dic omskrywing
‘(drywer‘)?

* ‘werknemer’ 'n persoon wat in diens is b}r of werk verrig vir 'n
werkgewer en beloning ontvang of geregtig is om dit te ontvang,
en, behoudens artikel 1 (3) van die Wet, enige ander persoon
hoegenaamd wat op enige wyse help om die besigheid van *n werk-
gewer voort te sit of te drywe; en het ‘in diens’ en ‘diens’
ooreenstemmende betekenisse;

‘werkgewer’ enige persoon hoegenaamd wat enige persoon in
diens het of aan hom werk verskaf, en wat daardie persoon beloon,
of uitdruklik of stilswyend om hom te beloon, of wat, behoudens
artikel 1 (3) van die Wet, enige persoon hoegenaamd toelaat om
hom op enige wyse te help om sy besigheid voort te sit of te drywe
en ook iemand wat as 'n prinsipaal-kontrakteur, 'n hoofkontrak-
teur, ’'n sub-kontrakteur, 'n slegs-arbeid-kontrakteur, °n
arbeidsmakelaar of 'n werkende werkgewer in die Bounywerheid
werkend is; en het ‘in diens h&’, ‘in diens neem’ en “diens’
ooreenstemmende betekenisse;”.

(7) In die omskrywing “algemenc werker", voeg die volgende
nuwe paragraaf (c) in:

“(c) persele patro!leer en ciendomme bewaak;”. .
(8) Vervang die omskrywing “uurloon™ deur die volgende:

[T

uurloon’ of ‘uurloonskaal’ —

() ten opsigte van algemene werkers, toerustingbedieners en
.drywers in diens kragtens Deel I van die Ooreenkoms, die werk-
nemer se uurloon beding oorcenkomstig klousule 29 (3) van

Deel I van dic Ooreenkoms; ;

(b) ten opsigte van algemene werkers en vervaardigings-

- werkers in diens kragtens Deel II van die Ooreenkoms, die

werknemer se uurloon beding ooreenkomstig klousule 57 (3) van
Deel II van die Qoreenkoms;

(¢} ten opsigte van werknemers, uitgesonderd algemene.

‘werkers, vervaardigingswerkers, toerustingbedieners, drywers
kwekelmgc €n voormanne en algemene voormanne op wie klou-
sule 34 (1) van toepassing is, dic werknemer se uurloon voor-
geskryf in klousule 29 (1) van Deel I van dic Qoreenkoms en
klousule 57(1) van Deel II van die Qoreenkoms, maar omvat dit
nic die addisionele bedrag voorgeskryf in klousule 29 (2) van
.Deel I van die Ooreenkoms en klousule 57 (2) van Deel II van
die Ooreenkoms. indien van toepassing. nie: Met dien verstande
dat waar 'n wcrkgcwer 'n werknemer ‘gereeld 'n hoér bedrag
betaal as dié in klousule 29 (1) van Deel I van die Ooreenkoms
en klousule 57 (1) van Deel II van dic Ooreenkoms voorgeskryf,
dit sodanige hoér betekenis:”

(9) Voeg die vo!gcnde nuwe omskrywmg in na die omskrywing
. toerustmgbedu.ncr

‘Port Natalse gebied' of "Port Natal' die landdrosdistrikte
Durban (uitgesonderd daardie gedeelte wat voor die publikasie
van Goewermentskennisgewing No. 1401 van 16 Augustus 1968 in
die landdrosdistrik Umlazi geval het), Chatsworth, Pinetown en
Inanda;™

(10) Vcrvang die omskrywing “geskoolde werknemer" deur die
volgendc

* rgeskoolde wcrknemer iemand wat geskoolde werk, soos in

hlerdle klousule omskryf, verrig;”.

“kasinstalleerder”, “‘deurhanger”, “veer-

(2) In the definitions “aluminium door/window fixer”, “appli-
cator”, “block layer”, “brushhand painter”, “carpet layer”, “ceiling
and partition worker”, “cupboard fixer”, “door hanger”, “resilient
floor layer and wall coverer™, *“roofer”, “‘shutterhand™, “skilled scaf-
folder™, “*spray painter”, “tradesman, Class 4,”" and “waterproofer”,
substitute the expression “clause 13 (1)” for the expression “clause
13(3)".

(3) In the definition “craftsman™, substitute the expression “clause
13 (4)” for the expression “‘clause 13 (7)™.

(4) Delete the definitions “deemed learner”, “Durban area”,
“emergency work™, “Former Agreement”, “labour-only contract”,
“‘labour-only contractor” and “learner”.

(5) Insert the following new definition after the definition “cup-
board fixer™: .

“ ‘designated agent’ means a designated agent of the Council
appointed under section 62 (1) of the Act;™.

(6) Insert the following new definitions after the definition
“driver”: .

* ‘employee’ means any person who is employed by or working
for any employer and receiving or is entitled to receive any remu-
neration and, subject to section 1 (3) of the Act, any other person
whosoever who in any manner assists in the carrying on or conduct-
ing of the business of an cmp!oyer. and “employed” and ‘employ-
ment’ have corresponding meanings;

‘employer’ means any person whosoever' who employs or
provides work for any person and remunerates or expressly or
tacitly undertakes to remunerate him or who, subject to section
1 (3) of the Act, permits any person whosoever in any manner to
assist him in the carrying on or conducting of his business, and shall
include any person who is operating in the Building Industry as a
principal contractor, a main contractor, a sub-contractor, a labour-
only contractor a labour broker or a working employer; and “em-
ploy’ and ‘employment’ have corresponding meanings:™.

“(7) In the definition “general worker™, insert the following new
paragraph (c):
“(c) patrolling premises and guarding property:™.
(8) Substitute the following for the definition “hourly wage™:
" “hourly wage’ or “hourly wage rate’ means—

(a) in respect of general workers, plant operators and drivers
employed under Part [ of the Agreement, the employee’s hourly
wage rate negotiated in accordance with the provisions of clause
29 (3) of Part I of the Agreement:

(b) in respect of general workers and manufacturing workers .
employed under Part II of the Agreement, the employee’s
hourly wage rate negotiated in accordance with the provisions of
clause 57 (3) of Part Il of the Agreement;

(c) in respect of employees other than general workers, manu-
facturing workers, plant operators. drivers, trainees and fore-
men and general foremen to whom the provisions of clause 34
(1) are applicable. the employee's hourly wage prescribed in
clauses 29 (1) of Part I of the Agreement and 57 (1) of Part II of
the Agreement, and shall exclude the additional amount pre-
scribed in clauses 29 (2) of Part I of the Agreement and 57 (2) of
Part II of the Agreement,'if applicable: Provided that where an
employer regularly pays an employee an amount higher than
that prescribed in clauses 29'(1) of Part I of the Agreement and
57 (1) of Part II of the Agreement. it means such hihger
amount;”. s

(9) Insert the following new definition after the definition “plant
operator i

‘Port Natal area‘ or 'Port Natal' means the Magisterial
Districts of Durban (excluding that portion which, ‘prior to the
publication of Government Notice No. 1401 of 16 August 1968. fell
within the Magisterial District of Umlazi), Chatsworth, Pinetown
and [nanda;™. -

(10) Substitute the following for the definition “'skilled employee™:

* 'skilled employee’ means any person who is engaged on skilled
work as defined in this clause:™,
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(11) In die omskrywing “toesnghoudende personee!" “Vervang die |

uitdrukking “klousule 29 (1) (g)" deur die mtdrukkmg “klousule
291 ().-

(12) In die omskrywing “ambagsgesel klas 1" vcrvang dlc undmk-
king “‘klousule 13 (6)" deur die ultdrukkmg “klousule 13 (4)". =

(13) In die omskrywing * ambagsgcsel klas 2", vervang die vitdruk-
king *‘klousule 13 (5)” deur die vitdrukking “klousule 13 (3)".-- °

14) In die omskrywing ‘‘amba, 1 klas 3", vervang die uitdruk-- .
S48 e i T i : | pression “clause 13 (2)” for the expression “clause 13 (4)”.

king “*klousule 13 (4)"" deur die uitdrukking “‘klousule.13 (2)”. .
(15) In die omskrywing “kwekeling-ambagsgesel”, vervang die uit-
drukking “klousule 12 (3)" deur die uitdrukking *‘klousule 12 {1)”.
(16) Vervang die omskrywing “loon” deur die volgende
* ‘loon’ of ‘Ioonskaa]‘ die uurloon soos in hlerdlc klousule
‘ omskryf;”,
(17) Vervang die omskrywing “wcrkdag“ deur die volgende |
“ ‘werkdag’ 'n dag uitgesonderd Saterdag, Sondag, die open-

bare vakansiedae wat in klousule 27 (3) (c) voorgeskryf word en:

dae wat binne die vakansietydperk- val wat in klousule. 27 (3) {b)
.voorgeskryf word, ten opsigte waarvan dle gewone werkure 500s in
klousule 23 voorgeskryf van toepassing is;’

(18) In die omskrywing “werkende werkgewer , vervang dle uit-
drukking “klousule 13 (8)"” deur dle mtdrukkmg “klousule 13 (6}“
5. KLOUSULE 6 VAN DEEL l.—VRYS‘I‘ELLINGS

- Vervang subklousule (1) deur dic volgende

“{1) Behoudens artikel 51 (3) van die Weét kan die Raad vfystel-
ling van emgeen van die bepalings van hierdie Ooreenkoms’ sknf-
telik aan 'n persoon of persone verleen.” ;

6. KLOUSULE 7 VAN DEEL I —AGENTE '

(1) Vervang die opskrif van kiousule 7 deur die volgende

“7. AGENTE EN AANGEWESE AGEN'![_'E :
(2) Voeg die volgende nuwe subklousules (5) en (6) in:

**(5) Die Raad kan die Minister versoek om 'n agent as 'n aangc-
wese agent kragtens artikel 62 (1).aan te stel. ;

(6) Elke werkgewer en werknemer moet 'n aangewese agcm .

toclaat om die bevoegdhede uit te oefen wat by artikel 62 (4),
gelees met artikel 61, van die Wet aan hom verleen word.”.

7. KLOUSULE 8 VAN DEEL 1. —~ONGELDIGE KONTRAKTE EN
VERBOD OP AFSTANDDOENING VAN BEPALINGS VAN OOR-
~ EENKOMS

_ Vervang subklousules (1) en (2) deur die \rolgende

"(1) Geen werkgewer of geskoolde werknemer mag 'n ooreen- |

koms of dienskontrak aangaan nie, hetsy uitdruklik of stilswyend,

wat toelaat dat aan dié geskoolde werknemer minder besoldiging
betaal word as wat in hierdie Qoreenkoms voorgeskr}f word, of
dat hy op minder gunstige wyse behandel word of dat aan hom
minder gunstlge bystand verleen word as die behandeling of die
bystand in hierdie Ooreenkoms voorgeskryf, en elke sodanige oor-

eenkoms of dienskontrak, hetsy voor of na die inwerkingtreding

van hierdie Ooreenkoms aangegaan of gesluit, is ongeldig.

(2) Geen geskoolde werknemer mag afstand doen van'di¢ toe- _

passing op hom van die bepalings van hiérdie' Ooreenkoms nie, en
.. elke ooreenkoms of dienskontrak, hetsy voor of na die inwerking-
treding van hierdie Ooreenkoms aangegaan of gcslmt .wat soda-
nige afslanddoemng beoog, is ongeldig.”. - .

. KLOUSULE 12 VAN DEELL --REGISTRASIE VAN
KWEKELING-AMBAGSGESELLE '

{1) Skrap subklousules (1) en (2) en hcmommer subklousules (3)
en (4) om te lui subklousules (1) en *(2)". -
(2) Vervang subklousule (2) deur die volgende
*(2) (a) 'n Werkgewer mag niemand, behalwe "n voorman alge-

mene voorman, vakleerling, kwekeling of werknemer vir wie lone
in klousule 29 (1) (b), (c) of (d) voorgeskryf word; in diens neem

om geskoolde werk te verrig nie, tensy so iemand in besitisvan'n | .

registrasiesertifikaat -as kwckehng-ambagsgese] wat . ingevolge
subklousule (1) (f) aan hom uugere;k is.

(b) Niemand behalwe *n voorman, ajgemene \oorman. vaklccr i

ling, kweketing of werknemer vir wie lone in klousule 29 (1) (b).

(c) of (d). voorgeskryf word, mag geskoolde wérk verrig ni¢. tensy N
so jemand in besit is van ‘n reglstrab!cscruﬁkaal as kwekéling- |
ambagsgcscl wat ingevolge subklousule (1) (f) aan hom uugere:k :

is.’

(11) In the deﬁmtlon “supemsary staff”, substitute the expressmn
“clatise 291 (1) (c)” for the expression “clause 29 (1) (g)”.

(12) In the definition “tradesman, Class 1,”, substitute the ex-
pression “clause 13.(4)” for the:expression “clause 13 (6)”. -

(13) In the'definition *‘tradesman, Class 2,”, substitute the ex-
pression “'clause 13 (3)” for the expression “clause 13 (5)”.
(14) In the definition “tradesman, Class 3,”, substitute the ex-

(15) In. the definition “trainee tradesman”, substitute the ex-
pression “clause 12 (1) for the expression “clause 12 (3)”.

-(16)-Substitute the following for the definition “wage"

T ‘wage or wage ralc means the hourly wage as deﬁned in this
clause;”.

(17) Substitute lhe followmg for the defmmon ‘working day”’:

L ‘workmg day’ means any day, other than Saturday, Sunday,

_ the, public holidays prescribed in clause 27 (3) (c) and days falling

within the holiday period prescribed in elause 27 (3) (b), in respect
of which the ordinary hours of work laid down in clause 23 apply;”.

(18) In the definition “working employer , substitute the expres-
“sion “clause 13 (6)" for the expression “clause 13 (8)".
* 5. CLAUSE 6 OF PART L. ~EXEMPTIONS
Substitute the following for subclause (1):
“(1) Subject to the provisions of section 51 (3) of the Act, the
_ Council may, in writing, grant exemption to any person or persons
from any of the provisions of this Agreement.”. g
: 6. CLAUSE 7 OF PART L. —AGENTS
* (1) Substitute the following for the heading to clause 7:
~ “7. AGENTS AND DESIGNATED AGENTS”.

: | 2) lnsc_r:l the following new subclauses (5) and (6):

*(5) The Council may request the Minister to appoint an agent
as a designated agent in terms of the provisions of scction 62 (1) of
. the Act.

(6): Every employer and employee shall pcnmt a designated
. agent to exercise the powers conferred upon him in terms of sec-
tion 62 (4), read with section 61, of the Act.”.

7. CLAUSE 8 OF PART 1. —INVALID CONTRACTS AND PROHI-
BITION OF WAIVING PROVISIONS OF AGREEMENT

Substitute the following for subclauses (1) and (2):

“(1) No employer or skilled employee may enter into any
‘agreément or service contract, express or implied, to permit of the
paymeént to that skilled employee of remuneration less than that
prescribed in this Agreement, or of the application to that skilled
employee of any treatment or the granting to him of any bénefits
less favourable to him than the treatment or benefits prescribed in
this Agreement, and any such agreement or service contract,
whether entered into before or after the coming into operation of
this Agreement, shall be void.

. (2) No skilled employee may waive the application to him of any

' provns:on ‘of this Agrecmem, and any agreement or service con-

" tract, whéther entered into before or after the coming into opera-

tion of this Agreemem which purpom to effect any such waiver,
shall be-void.™

8. CLAUSE 12 OF PART 1.—REGISTRATION OF TRAINEE
TRADESMEN

(l) De]ctc subclauscs (1) and (2) and Trenumber subclauses (3) and
(4} to read. subc;lauscs (1) and “(2)".

(2) Substitute the following for subclause (2):

*(2) (a) No employer shall employ any person, other than a
foreman, a gencral foreman, an apprentice, a trainee or an em-
ployee.for whom wages are prescribed-in clause 29 (1) (b), (c) or
(d). to perform skilled work unless such person is in possession of a
certificate of registration as a trainee tradesman issued to hlm in
“~ terms of subclause (1) (f).

} (b} No person, other than a foreman, a gencral foreman, an

‘.apprcnuoe a traince or an employce for whom wages are pre-
scribed in clause 29 (1) (b). (¢) or (d), shall perform skilled work
unless such person is in possession of-a certificate of registration as
a trainee tradesman issued to him in terms of subclause (1) (f).".
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* 9. KLOUSULE i3 VAN DEEL . ~REGISTRASIE VAN AMBAGS- _

GESELLE, VAKMANNE EN WERKENDE WERKGEWERS
Vervang kiousule 13 deur die volgende:

“13. REGISTRASIE VAN AMBAGSGESELLE; VAKMANNE
. EN WERKENDE WERKGEWERS :

(1) Regisirasie van ambagsgeselle klas 4.—(a) Iemand, uitgeson-

derd 'n persoon in subklousules (2) tot en met (5) bedoel of 'n voor-
man, algemene voorman, werkende werkgewer, vakleerling, kweke-

ling of werknemer vir wie ione in klousule 29 (1) (a) of (d) voorge-
skryf word, en wie se spesifieke en uitsluitlike funksie dit is om—

(i) werk te verrig wat gedoen kan word deur aanwenders, blok-
léers, matléers, plafon- en afskortingswerkers, veerkragtige vioer-

l8ers en muurbedekkers, dakwerkers, geskoolde steleropngters en

water digters, soos in kiousule 4 omskryf; of

(i)} die spesificke take te verrig van 'n aluminiumdeur-/
- -vensterinstalleerder, - grofskilderverwer, kasinstalleerder, deur-
" hanger, bekistingwerker of: spuitverwer, soos in klousule 4 om-

"+ skryf, of ander spesifieke take wat van tyd tot tyd deur die Raad

“bepaal word,;

moet by die Raad in die vorm wat die Raad van tyd tot tyd voorskryf :

aansoek doem on die uitreiking aan hom van 'n registrasiesertifikaat
as ambagsgesel klas 4 en moet sodanige dokumentére bewys aan die
Raad voorlé as wat die Raad nodig ag om te bcwys dat hy op 'n
sertifikaat geregtig is ingevolge hierdie paragraaf.

(b) Behoudens klousule 15, moet die Raad 'n registrasiesertifikaat
as ambagsgesel klas 4 uitreik aan iemand wat voldoen aan dlc bepa-
lings van paragraaf (a).

- (2) Registrasie van ambagsgeselle kias 3. — (a} Iemand, uvitgeson-
derd 'n persoon in klousules (1) en (3) tot en met (5) bedoel of 'n
voorman, algemene voorman, werkende werkgewer. vakleerling,
kwekeling of werknemer vir wie lone in Idousule 29 (1) (a) of (d)
voorgeskryf word, wat geskoolde werk in d|e Nywerheld vcrng en
wat—

(i} of 33 persent of meer maar minder as 66 persent van die
modiles van 'n modulére opleidingskema gebaseer op vaardigheid
- wat van tyd tot tyd deur die Raad erken word, voltooi het:

(ii) of wat werksaam was in die Bounywcrhcld buite die jurisdik-
siegebied van die Raad as 'n geskooldc werker en 'n bekwaam-
heidspeil bereik hct wat gelyk is aan di€ in subparagraaf (i) voor-
geskryf;

moet by die Raad in die vorm wat die Raad van tyd tot tyd voorskryf,
aansock doen om die uitreiking aan hom van 'n registrasiesertifikaat
as ambagsgesel klas 3 en moet sodanige dokumentére bewys aan die
Raad voorlé of 'n sodanige praktiese toets slaag as wat die Raad
nodig ag om te bewys dat hy op 'n sertifikaat geregtig i$ ingevolge
hierdie paragraaf. _

{b) Behoudens klousule 15 moet die Raad 'n reglstramcsemfikaal
as ambagsgesel klas 3 uitreik aan iemand wat voldocn aan'die bepa-
lings van paragraaf (a). ;

(3) Regasrmre van ambagsgeselle klas 2.—(a) Iemand, ultgeson-
derd 'n persoon in subklousules (1), (2), (4) en (5) bedoel of 'n

‘voorman, algemene voorman, werkende werkgewer, vakleerling,
kwekeling of werknemer vir wie lone in Idousule 29 (1) (a) of (d)
; voorgcskryf word, wat geskoolde werk in die Nywerheid verrig en
wat—

(i) of 66 perscnt of meer van die modulee. van 'n modulére
opleidingskema gebaseer op \raardnghcad wat van tyd tot tyd deur
die Raad erken word, voltooi het maar wat nie kwalifiscer vir
regutrasne as’n ambagsgcsel klas 1 ooreenkomstig bubklousule 4)
nie:

(ii) of wat werksaam was in die -Boun)rwerheid buite die jurisdik-
siegebied van die Raad as 'n geskooide werker
bekwaamheidspeil bereik het wat gclyk is aan dié in subparagraaf

* (i) voorgeskryf;
moet by die Raad in dic vorm wat di¢ Raad van tyd tot tyd voorsl-:ryf
aansoek doen om die’ uitreiking aan hom van 'n registrasiesertifikaat
as ambagsgesel klas 2 en sodanige dokumentére bewys aan dic Raad
voorlé of in sodanige prakuese tocts slaag as wat die Raad nodig ag
om te bewys dat hy op 'n sertifikaat geregtig is mgevolge hierdie
paragraaf.

en ‘n

9. CLAUSE 13 OF PART [.—REGISTRATIONM OF TRADESMEN,
CRAFTSMEN AND WORKING EMPLOYERS '
. Substitute the following for clause 13:

“13. REGISTRATION OF TRADESMEN, CRAFTSMEN AND
WORKING EMPLOYER.S

) Regfsrmrwn of tradesmen, Class 4. —(a) Any persoit, other than
a person referred to in subclauses (2) to (5) inclusive or a foreman, 2
general foreman, a working employer, an apprentice. a trainee or an
employee for whom wages are prescribed in clause 29 (I} (a) or (d).

| who, as his specific and exclusive function—

(i) carries out work which may be performed by applicators‘
block layers, carpet layers, ceiling and partition workers, resilient
floor layers and wali coverers, roofers, skilled scaffolders and
waterproofers, as defined in clausc 4; or

(ii) carries out the specified tasks of an aluminium door/window
fixer, a brushhand painter, a cupboard fixer, a door hanger, a
shutterhand or a spray painter, as defined in clause 4, or any other
specified tasks which may be detcrm:ned by the Council from iime
to time;

shall apply to the Council, in such form as may be prescribed by the
Council from time to time, for a certificate of. registration as a
tradesman, Class 4, to be issued to him, and such person shall furnish
the Council with such documentary proof as the Council may doom
necessary to substantiate his qualification for a certificate in terms of
this paragraph.

(b) Subject to the provisions of clause 15, the Council shall issue a
certificate of registration as a tradesman, Class 4, to a person who
complies with the provisions of paragraph {a).

(2) Registration of tradesmen, Class 3. —(a) Any person, other than
a person referred to in subclauses (1) and (3) 0 (5) inclusive or a
foreman, a general foreman, a working employer, an apprentice, a
trainee or an employee for whom wages are prescribed in clause 29
(1) {a) or (d). who performs skilled work in the Industry and who has

elthcr—

. (i) completed 33 per cent or more but iess than 66 per cent of the
modules in any competence based modular training scheme which
may be recognised by the Council from tirne to time: or

. (ii) been employed in the Building Industry outside the area of
jurisdiction of the Council as a skilled worker and has achieved a
level of ability equivalent to that prescribed in subparagraph (i}:

shall apply to the Council, in such form as may be prescribed by the .
Council from time to time, for a certificate of registration s a trades-
man, Class 3, to be issued to him. and such person shall furnish the
Council with such documentary proof or pass such practical test as

| the council may deem necessary to substantiate his pualification for a

certificate in terms of this paragraph.

(b) Subject to the provisions of clause 15, the Council shall issue #
certificate of registration as a tradesman, Class 3, to a person who
complies with the provisions of paragraph (a).

(3) Registration of tradesmen, Class 2. —(a) Any person. other than
a person referred to in subclauses (1). (2). (4) and (5) or a foreman. a
general foreman, a working employer, an apprem:f:e a trainee or an
employee for whom wages are prescribed in clause 29 (1) (a) or (¢)
who performs skilled work in the Industry and who has cither—

(i) completed 56 per cent or mere of the modules in any compe-
tence based medular training scheme which may be recognised by
the Council from time to time but does not gualify for registration
as a tradesman, Class 1, in accordance with the g L)mvmons of sub—
clause (4); or -

(i) been employed in the Building Industry outside the arca of
jurisdiction of the Council as a skilled worker and has achicved a
level of ability equivalent to that prescribed in subparagraph (i):

'~ shall'apply to the Council, in such form as may be prescribed by the

Council from time to time, for a certificate of registration as a
tradesman, Class 2, to be issued to him, and such person shall furnish
the Council with such documentary proof or pass such practical test
as the Council may deem necessary to substantiate his qualification
for a certificate in terms of this paragraph. '
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{b) Behoudens klousule 15 moet die Raad 'n registrasiesertifikaat
as ambagsgesel klas 2 uitreik aan iemand wat voldoen aan die bepa-
lings van paragraaf (a}.

(4} Registrasie van ambagsgeselle klas 1.—(a) Iemand, uitgeson-
derd 'a persoon in subklousules (1), (2), (3) en (5) bedcel of 'n
voorman, algemene voorman, werkende werkgewer, vakleerling,
kwekeling of werknemer vir wie lone in klousule 29 (1) (a) of (d)
voorgeskryf word, wat geskoolde werk in die Nywerheid verrig en
wat—

(i} &f 'n vakieerlingkontrak deur verloop van tyd kragtens die
Wet op Mannekragopleiding, 1981, voltooi het of geag word dit te
voltooi het, maar wat nic in die voorgeskrewe kwalifiserende
ambagstoets geslaag het nie;

{ii) of 'n opleidingstydperk deur verloop van tyd kragtens die
Wet op Mannckragopleiding, 1981, voltooi het of geag word dit te
voltooi het, maar wat nie in die voorgeskrewe kwalifiserende
ambagsicets geslaag het nie;

(iii) &f -
(aa) 'n bekwaamheidspeil bereik het wat daaraan gelyk is dat hy
66 persent of meer van die modules van ’'n modulére

opleidingskema gebaseer op vaardigheid wat van tyd tot tyd deur
die Raad erken word, voltooi het;

{ab) en minstens vier agtereenvolgende jare werksaam was in die
Bounywerheid, hetsy in die Port Natalse gebied of elders, in enig-
een van die ambagte aangewys ingevolge die Wet op Manne-
kragopleiding, 1981, en wat minstens 80 persent van dié tydperk
deur middel van die seélstelse! tot die Vakansiefonds vir die Bou-
nywerheid bygedra het:

(iv) of werksaam was in die Bounywerheid buite die jurisdiksie-
gebied van die Raad as 'n geskoolde werker en 'n
bekwaamheidspeil bereik het wat gelyk is aan di€ in subparagmaf
(i), (ii) of (iii) voorgeskryf:

moet dic Raad, in die vorm wat die Raad van tyd tot tyd voorskryf,
aansock doen om die uvitreiking aan hom van 'n regisirasiesertifikaat
as ambagsgesel klas 1 en moet sodanige dokumentére bewys aan die
Raad voorlé of in sodanige praktiese toets slaag as wat die Raad
nodig ag om t¢ bewys dat hy op 'n sertifikaat geregtig is ingevolge
_hierdic paragraaf.

(b) Behoudens klousule 15 moet die Raad 'n registrasiesertifikaat
as ambagsgesel klas 1 uitreik aan iemand wat voldoen aan die bepa-
Imgs van paragraaf (a).

 {5) Registrasie van vakmanne. —(a) lemand, uitgesonderd 'n per-
* soon in subkiousules (1) tot en met (4) bedoel of 'n voorman, alge-
mene voorman, vakleerling, kwekeling of werknemer vir wie lone in
klousule 29 (1) (a) of (d) voorgeskryf word, wat geskoolde werk in
die Nywerheid verrig cn aan wic 'n Nasionale Tegniese Sertifikaat,
Deel H (N2}, of 'n hoér sertifikaat uitgereik is en wat—

(i) of 'n vakleerlingkontrak kragtens die Wet op Mannekrag-
opleiding, 1981, voltooi het of geag word dit te voltooi het en wat
in die voorgeskrewe kwalifiserende ambagstoets geslaag het:

{ii} of 'n op]cidingstydpcrk- kragtens die Wet op Mannckrag-
opleiding, 1981, voltooi het of geag word dit te voltooi het en wat
in die voorgeskrewe kwalifiserende ambagstoets geslaag het:

(it} of in besit is van 'n bevoegdheidsertifikaat wat kragtens
artikel 27 (1) van die Wet op Mannekragopleiding, 1981, uitgereik
is of geag word uvitgereik te gewees het of 'n sertifikaat met die

strekking dat hy geslaag het in "n kwalifiserende ambagstoets krag-

.tens artikel 13 (12), 28 (3) of 30 (6) (c) van genoemde Wet;

(iv) of 100 persent van die modules van 'n modulére
opleidingskema gebaseer op vaardigheid wat van tyd tot tyd deur
die Raad erken word, veltooi het;

moet by die Raad in die vorm wat die raad van tyd tot tyd voorskryf,
aansock doen om dic vitreiking aan hom van 'n registrasiesertifikaat
as vakman en moect sodanige dokumentére bewys aan die Raad
voorlé as wat die Raad nodig ag om te bewys dat hy op 'nsertifikaat
geregtig is ingevolge hierdie paragraaf.

(b) Behoudens kicusule 15, moct die Raad 'n rcglstraswscmﬁkaat
as vakman uitreik aan iemand wat voldoen aan die bepalings van
paragraaf (a).

(b) Subject to the provisions of clause 15, the Council shall issue a
certificate of registration as a tradesman, Class 2, to a person who
complies with the provisions of paragraph (a).

(4) Registration of tradesmen, Class 1. —(a) Any person, other than
a person referred to in subclauses (1), (2), (3) and (5) or a foreman, a
general foreman, a working employer, an apprentice, a trainee or an
employee for whom wages are prescribed in clause 29 (1) (a) or (d)
who performs skilled work in the Industry and who has either —

(i) completed or been deemed to have completed an apprentice-
ship contract by effluxion of time in terms of the Manpower Train-
ing Act, 1981, but has not passed the prescribed qualifying trade
test; or

(ii) completed or been deemed to have oompleled a period of
training by effluxion of time in terms of the Manpower Training
Act, 1981, but has not passed the prescribed qualifying trade test; or

(iii) (aa) achieved a level of ability equivalent to having com-
pleted 66 per cent or more of the modules in any competence based
modular training scheme which may be recognised by the Council
from time to time; and

(ab) been employed in the Building Industry, either in the Port
Natal area or elsewhere, in any one of the trades designated under -
the Manpower Training Act, 1981, for at least four consecutive
years, having for not less than 80 per cent of the period contrib-
uted, through the medium of the stamp system, to the Holiday
Fund for the Building Industry; or

(iv) been employed in the Building Industry outside the area of
jurisdiction of the Council as a skilled worker and has achieved a
level of ability equivalent to that prescribed in subparagraph (i),
(ii) or (iii);

shall apply to the Council, in such form as may be prescribed by the
Council from time to time, for a certificate of registration as a
tradesman, Class 1, o be issued to him, and such person shall furnish
the Council with such documentary proof or pass such practical test
as the Council may deem necessary to substantiate his qualification
for a certificate in terms of this paragraph.

(b) Subject to the provisions of clause 15, the Council shall issue a
certificate of reg!slratlon as a tradesman, Class 1, to a person who
complies with the provisions of paragraph (a).

(5) Registration of craftsmen. —(a) Any person, other than a person
referred to in subclauses (1) to (4) inclusive or a foreman, a general
foreman, an apprentice, a trainee or an employee for whom wages
are prescribed in clause 29 (1) (a) or (d), who performs skilled work
in the Industry and who has been issued with a National Technical
Cenrificate, Part I1 (N2), or a higher certificate and has either—

(i) completed or been deemed to have completed an apprentice-
ship contract in terms of the Manpower Training Act, 1981, and
has passed the prescribed qualifying trade test; or

(ii) completed or been deemed to have completed a period of
training in terms of the Manpower Training Act, 1981, and has
passed the prescribed qualifying trade test; or

(iii) been issued or been deemed to have been issued with a
certificate of proficiency under section 27 (1) of the Manpower
Training Act, 1981, or a certificate stating that he has passed a
qualifying trade test under section 13 (12), 28 (3) or 30 (6) (¢) of the
said Act; or

(iv) completed 100 per cent of the modules in any competence
based modular training scheme which may be recognised by the
Council from time to time;

shall apply to the Council, in such form as may be prescribed by the

Council from time to time, for a certificate of registration as a crafts-
man to be issued to him, and such person shall furnish the Council
with such documentary proof as the Council may deem neccessary to
substantiate his qualification for a certificate in terms of this para-
graph.

(b) Subject to the pro\'risions of clause 15, the Council shall issue a

certificate of registration as a craftsman to a person who complies

with the provisions of paragraph (a) or (b).
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(6) Registrasie van werkende werkgewers.—'n Werkende werk-

gewer wat gereeld 24 uur of langer per week geskoolde werk in die

Nywerheid verrig, moet by die Raad aansoek doen om die uitreiking
aan hom van'n registrasiesertifikaat as vakman, mutatis mutandis op
die wyse in subklousule (5) voorgeskryf.

(7) (a) lemand wat nie in die kategorieé in subklousules (2) tot en
met (5) bedoel, val nie, en wat om ’n registrasiesertifikaat as
ambagsgesel of as vakman aansoek wil doen, moet sodanige doku-
mentére bewys aan die Raad voorlé of in sodanige praktiesc toets
slaag as wat die Raad nodig ag om te bewys dat hy op 'n sertifikaat
geregtig is.

(b)n Werkende werkgewer wat gereeld 24 uur of langer per week
geskoolde werk in die Nywerheid verrig en wat nie in die kategorieg
val wat in subklousule (5) bedoel word nie, moet, indien hy om 'n

" registrasiesertifikaat as vakman aansoek wil doen, sodanige doku-
mentére bewys aan die Raad voorlé of in sodanige praktiese toets
slaag as wat die Raad nodig ag om te bewys dat hy op 'n sertifikaat
geregtig is.

" (c) Die Raad kan na goeddunke en behoudens klousule 15 'n regi-

strasiesertifikaat uitreik aan iemand in paragraaf (a) of (b) bedoel,
en sodanige sertifikaat moet geag word uitregeik te gewees het
ooreenkomstig subklousule (2) (b}, (3) (b), (4) (b) of (5) (b), naamlik
die een wat van toepassing is.

(8) (a) 'n Werkgewer mag nie iemand, uitgesonderd 'n voorman,
algemene voorman, vakleerling, kwekeling of 'n werknemer vir wie
lone in klousule 29 (1) (a) of (d) voorgeskryf word, in diens neem om
geskoolde werk te verrig nie, tensy sodanige persoon in besit is van 'n
registrasiesertifikaat wat ingevolge hierdie klousule aan hom uitge-
reik is.

(b) 'n Werkende werkgewer mag nie gereeld geskoolde werk 24 -

uur of langer elke week verrig nie, tensy sodanige werkende werk-
gewer in besit is van 'n registrasiesertifikaat wat ingevolge subklou-
sule (5) (b), gelees met subklousule (6), aan hom uitgereik is.

(c) Niemand behalwe 'n voorman, algemene voorman, vakleerling,

kwekeling of *n werknemer vir wie lone in klousule 29 (1 (a) of (d)

voorgeskryf word, mag geskoolde werk verrig nie, tensy so iemand in
besit is van 'n reglstrameweruflkaat wat ingevolge hierdie kiousule
aan hom uitgereik is. '

. '10. KLOUSULE 15 VAN DEEL 1. —REGISTRASIESERTIFIKAAT
EN IDEN'I'ITEITSKAART :
In subklousule (l), vervang paragraaf (b) deur die volgende:

**(b) wanneer hy diens in die Nywerheid in dic Port Natalse
gebied aanvaar, dié registrasieseniﬁkaat of di¢ identiteitskaart aan
sy werkgewer toon;” ;

11. KLOUSULE 16 VAI\ DEEL I.—REGISTRASIE VAN WERK-.

"GEWERS
In subklousule (1), voeg die volgende nuwe paragraaf (f) in:
“(f) bewys dat hy as werkgewer geregistreeris— -

(i) by die Kommissaris van Binnelandse Inkomste kragtens
paragraaf 15 van Bylae IV van die Inkomstebelastingwet, 1962;

(ii) by die Direkteur-generaal van Mannekrag kragtens artikel |

28 van die Werkloosheidversekeringwet, 1966;

(iii) by die Ongcvallckommlssans kragtens artikel 96 van die

Ongevallewet, 1941.7
12. KLOUSULE 17 VAN DEEL 1. —SLEGS-ARBEID-KON-
TRAKTEURS EN SLEGS-ARBEID-KONTRAKTE
Vervang klousule 17 en die opskrif deur die volgende:

“17. SUB-KONTRAKTE EN SLEGS-ARBEID-KONTRAKTE

(1) Die aangaan van werk ingevolge 'n sub-kontrak of ‘'n slegs-ar-
beid-konmrak. —Niemand mag werk oorcenkomstig 'n sub-kontrak of
'n slegs-arbeid-kontrak in die Bounywerheid aangaan nic tensy hy
ooreenkomstig klousule 16 by die Raad as werkgewer geregistreer is

of, indien hy nie ‘n werkgewer is nic, asof hy 'n werkgewer is.

(2) Die uitbesteding van werk op 'n sub-konirak- of 'n slegs-arbeid-

kontrakgrondslag. —'n Werkgewer mag nic werk in die Bou-.

nywerheid aan iemand op 'n sub-kontrak- of 'n slegs-arbeid-
kontrakgrondslag uitbestee nic tensy so iemand ooreenkomstig klou-
sule 16 by die Raad as werkgewer geregistreer is of, indien hy nie 'n
werkgewer is nie, asof hy 'n werkgewer is. Die onus berus by die
werkgewer wat sodanige werk uitbestee om homself daarvan te oor-
tuig dat die betrokke persoon aldus gercgistreer is.

616—D

(6) Regts:ratwn of working emp:'oyers — A working employer who
regularly performs skilled work in the industry for 24 hours or more
per week shall apply to the Council for a certificate of registration as
a craftsman to be issued to him, mutatis mutandis in the manner
preseribed in subclause (5).

(7) (a) Any person who does not fall within the categories referred

‘to in subclauses (2) to (5) inclusive shall, if desirous of applying for a

certificate of registration as a tradesman or a craftsman, furnish the
Council with such documentary proof or pass such pratical test as the
Council may deem necessary to substantiate his qualification for a
certificate. _

(b)- Any working employer who regularly performs skilled work in
the Industry for 24 hours or more each week and who does not fall
within the categories referred to in subclause (5) shall, if desirous of
applying for a certificate of registration as a craftsman, furnish the
Council with such documentary proof or pass such practical test as
the Council may deem necessary to substantiate his qualification for a
certificate.

(¢) The Council may, in its discretion and subject to the provisions
of clause 15, issue a certificate of registration te a person referred to
in paragraph (a) or (b), and such certificate shall be deemed to have
been issued in accordance with the provisions of subclause (2) (b), (3)
(b), (4) (b) or (5) (b), whichever is applicable.

(8) (a) No employer shall employ any person, other than a fore-
man, a general foreman, an apprentlcc a trainee or an employee for

‘'whom ‘wages are prescribed in clause 29 (1) (a) or (d), to perform

skilled work, unless such person is in possession of a certificate of
registration issued to him in terms if this clause. s

(b) No working employer shall regularly perform skilled work for
24 hours or more each week unless such working employer is in
possession of a certificate of registration issued to him in terms of
subclause (5) (b) read with subclause (6).

(c) No person, other than a foreman, a general foreman, an ap—
prentice, a trainee or an employee for whom wages are prescribed in
clause 29 (1) (a) or (d), shall perform skilled work unless such person
is in possession of a certificate of registration issued to him'in terms of
this clause.”. '

10. CLAUSE 15 OF PART I.—CERTIFICATE OF REGISTRA-

TION AND IDENTIFICATION CARD
In subclause (1), substitute the following for paragraph (b):
“(b) upon accepting employment in the Industry in the Port
Natal area, produce such certificate of registration or identification
card to his employer;”.

11. CLAUSE 16 OF PART L. —REGISTRATION OF EMPLOYERS
In'subclause (1), insert the following new paragraph (f)
“(f) proof that he is registered as an employer —

(i) with the Commissioner for Inland Revenue in terms of para-
graph 15 of Schedule IV to the Income Tax Act, 1962;

(ii) with the Director-General of Manpower in terms of section
28 of the Unemployment Insurance Act, 1966,

(iii) with the Workmen's Compensation Commissioner in terms
of section 96 of the Workmen's Compensation Act, 1941.”.

12. CLAUSE 17 OF PART I.—LABOUR-ONLY CON-
TRACTORS AND LABOUR-ONLY CONTRACT

Substitute the following for clause 17 and its heading:

“17. SUB-CONTRACTS AND LABOUR-ONLY CONTRACTS

(1) Undertaking of work in terms of a sub-contract or a labour-only
contract. —No person shall undertake work in the Building Industry
in terms of a sub-contract or a labour-only contract unless he is regis-
tered with the Council as an employer or, if he is not an employer, as
if he were an employer, in accordance with the provisions of clause
16.

(2) Giving out of work on a sub-contract or labour-only contract
basis. —An employer shall not give out work in the Building Industry
any person on the basis of a sub-contract or a labour-only contract
unless such person is registered with the Council as an employer or, if
he is not an.employer, as if he were an employer, in accordance with
the provisions of clause 16, The onus shall be on the employer giving
out such work to satisfy himself that such person is so registered.
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(3) Vir die toepassing van hierdie klousule beteken die uitdrukking
‘slegs-arbeid-kontrak’ 'n kontrak, ooreenkoms, reéling of verstand-
houding waarvolgens iemand onderneem om werk te doen en vir di¢
werk betaal word slegs vir die verskaffing van sy eie arbeid en/of dié
van sy werknemers, as daar is, en waarvolgens hy nie aan die vervaar-
digers of handelaars wat in die gewone loop van sake materiaal aan
die Bounywerheid lewer verantwoordelik is vir betaling ten opsigte
van al die materiaal wat vir die ultvoenng van die werk gebruik sal
word nie.”.

13. KLOUSULE 18 VAN DEEL I.—KOPIEE VAN OOREEN-
“KOMSTE MOET DEUR WERKGEWERS BEWAAR WORD
Vervang klousule 18 deur die volgende:

“18, KOPIEE VAN OOREENKOMSTE MOET DEUR
WERKGEWERS BEWAAR WORD

(1) Die Raad moet een kopie van hierdie Qoreenkoms en van alle
latere wysigings, verlengings, hernuwings of herbekragngmgs daar-
van aan elke werkgewer verskaf.

(2) n Werkgewer moet 'n kopie van die Ooreenkoms te alle tye
beskikbaar hou en, wanneer daarom versoek, dit aan 'n werknemer
beskikbaar stel.”.

14. KLOUSULE 19 VAN DEEL I. —AANTEKENINGE WAT DEUR
WERKGEWERS GEHOU MOET WORD

. Vervang klousule 19 deur dic volgende:

“19. AANTEKENINGE WAT DEUR WERKGEWERS GEHOU

MOET WORD

(1) Artikel 57 (1) van die Wet wat betrekkeing het op aantekeninge -

wat deur ‘n werkgewer gehou moet word ten opsigte van alle persone
by hom in diens, word geag in hierdie Qoreenkoms ingelyf te wees.

(2) Die aantekeninge in subklousule (1) bedoel, moet deur die
werkgewer minstens drie jaar lank gehou word.”.

15. KLOUSULE 20 VAN DEEL I. —DIENSOPSKORTING

© (1) In subklousle (1), vervang al die woorde voor paragraaf (a)
deur die volgende: »
“{1) Behoudens klousules 30 en 32 kan n werkgewer die diens

van 'n werknemer, uitgesonderd 'n vakleerling, kwekeling of werk-
nemer vir wie lone in klousule 29 (1) (d) voorgeskryf word, tydelik

opskort sonder om aansprecklik te wees vir die betaling van

diec besoldiging van sodanige werknemer gedurende  die
opskortingstydperk—".

(2) In subklousule (4), vervang al die woorde voor paragraaf (a) en |

paragraaf (a) deur die volgende:
(4} Vir die toepassing van hierdie klousule beteken die uitdruk-
kmg—
(a) * 'n regsgeldige rede’ 'n regsgeldige rede soos in klousule 21
(4) omskryf;”.
' '16. KLOUSULE 21 VAN DEFEL 1. —DIENSBEEINDIGING
Vervang subklousule (4) deur die volgende:

“{4) Vir die toepassing van hierdie klousule omvat die uitdruk-
king ‘ 'n regsgeldige rede’, sonder om die gewone betekenis van
die uitdrukking enigsins te beperk, arbeidsreg gebaseer op riglyne
vasgestel deur die Nywerheidshof ooreenkomstig die begmseh. van
regverdigheid en billikheid.”.

17. KLOUSULE 23 VAN DEEL 1. —GEWONE WERKURE
Vervang klousule 23 deur die volgende:

“23. GEWONE WERKURE

{1} Behoudens klousule 26 en subklousule (2), (3) en (4), is die
gewone werkure agt uur per dag van Maandag tot Vrydag en 40 uur
per week.

(2) Die tye waarop werk elke dag begin en eindig moet word, moet
by ooreenkoms tussen die werkgewer en sy werknemers bepaal word.

(3) Behoudens subklousule (4), val reistyd na of van werk buite die
werkure wat in hierdie klousule voorgeskryf word.

(4) Waar 'n werknemer op dieselfde dag na meer as een werk
gestuur word om daar te gaan werk, moet daar vir die tyd wat bestee
word om van die een werk na die volgende te reis, betaal word as tyd
gewerk teen sy uurloonskaal.”

(3) For the purposes of this clause, the expression ‘labour-only
contract’ means a contract,’ agreemént, Arrangement or under-
standing in terms of which a person undertakeés to do-work for which
he is to be paid only for the provision of his own labour and/or that of
his employees, if any, and where such person is not responsible for
the payment to manufacturers or who in the ordinary course, of their
business supply material to the Bul]dmg Industry, for all the matenal
to be used in the execution of such wor "

13 CLAUSE 18 OF PART 1. — COPIES OF AGREEMENTS TO
BE KEPT BY EMPLOYERS e

Substltute lhe following for clause 18

“18. COPIES OF AGREEMENTS TO BE KEPT BY
EMPLOYERS

(1) The Council shall furnish one copy of this Agreement and of
any subsequent amendment, extensmn renewal or re- enactment
thereof to each employer. -

2) An employer shall keep a oopy of Lhe Agreement avmlable at
all times and, when requested to do 50, sha]l make it avallable to any
employee.”.

14. CLAUSE 19 OF PART L. —RECORQS TO BE KEPT BY
EMPLOYERS !

- Substitute the following for clause 19:

“19. RECORDS TO BE KEPT BY EMPLOYERS .

(1) The provisionts of section 57 (1) of the Act relating to the keep-
ing of records by an employer in repsect of all persons employed by
him, shall be deemed to be'incorporated in this Agreement...

(2) The records reférred to i’ ‘subclause: (1) sha]l be retamed by the
employer fora penod of at least three’ years St Sibario

15 CLAUSE 20 OF PART I. —SUSPENSlON OF |
' EMPLOYMENT

KeY [n subclause (1), subsutute the followmg for all. lhe words pre-
ceding paragraph (a): P .
(1) Subject to- the provlslons of clauses 3(1 and 32 an employer
may temporarily suspend the-employment of :any employee, other
than an apprentice, trainee or, employee for whom wages are pres-
cribed in clause 29 (1) (d), without being llab!e for‘ the payment of
any remuneration to.such employee.during. such period of suspen-
sion—"

(2)In subclal.t_se (4), substitute the following for paragraph (a): -

“(a) ‘any cause recognised by law as sufficient’” means any cause
-recognised by law as sufficient as defined.in clause 21 (4):. -

16. CLAUSE 21 OF PART L. = TERM]NATION QF
EMPLOYMENT

Substittlte the following for subclause (4).

*(4) For the purposes of this clause, the expression ‘any cause
recognised by law as sufficient’ shall, without in any way limiting
the ordinary meaning of the expression, include labour law based
on guideliries determined by the Industrial Court in accordance
with principles of fairness and equity.”.

17. CLAUSE 23 OF PART 1. —ORDINARY HOURS OF WORK
Substitute the following for clause 23:

“23. ORDINARY HOURS OF WORK

(1) Subjeét_to the provisions of clause 26 and subclauses (2), (3)
and (4), the ordinary hours of work shall be eight hours per day from
Monday to Friday and 40 hours per week.

(2) The times when work shall start and finish on each day, shall be
determined by agreement between the employer and his employees.

(3) Subject to the provisions of subclause (4), time spent in travel-
ling to or from a job shall be outside the ordinary hours of work
prescribed in this clause.

(4) Where and employee is sent to work at'more than one job on

the same day, the time spent in travelling from the one job to the next
job shall be paid for as time worked at his hourly wage rate.”.
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18. KLOUSULE 24 VAN DEEL l.-OORTYDWERK
Ve:rvnng klousule 24 derur dle vo]gende "

.. 24 OORTYDWERK -

(1} Behoudens kloisule 32 kan” o’ werkgewer nwerknemer’ toelaat
om oortyd te werk, en 'n werkcnde werkgewer of 'n wcrknemer kan
oortyd werk.

(2) Odrtydwerk wat coreenkomstig hierdie klousule van 'n werk- -

nemer vereis word;: moet-op-n: vrywillige grondslag wees en die
weiering van ’n werknemer, om watter rede ook al, om sodanige
oortydwerk te doen, is me n regsgeldlge rede vir dze ontslag van
sodamge'werknemer nie. N

(3) Die gewone werkune pius oortydu:e mag Imogstens 56 per .

‘week beloop.™.

19. KIDUSULE 27 VAN DEEL l.--AANSPRAAK or. EN BETA-
LING VIR JAARLIKSE VERLOF EN OPENBARE VAKANS[EDAE
_MET BESOLDIGING &

Vervang Klousule 27 deur die vo!gendc

LOF EN OPENBARE VAKANSIEDAE MET BESOLDIGING

(1) Behoudens subklousules (2) en (3) is 'n algemene werker, 'n
loemstmgbed:ener, 'n drywer, 'n vakleerling, 'n kwekeling of 'n
werknemer vir wie lone in klousule 29 (1) voorgeskryf word wat 24
uur of langer in elk van die 48, 49 of 50 werkweke gewerk het gedu-
rende die sedljaar, Eregtig—, .y 1. oy o e o

(a) op 15 werkdae verlof miet: besoldxgmg, ‘Wat' ‘pefieem moet

. word gedurende dig. vakansietydperk-in subklausule (3) (b) voor- !

eskryf na die einde vandie seéljgar; en ;.5 - gm0 e

- (b) om betaal te.word vir elkeen, van chc openbare vakanswdae
in subklousulé (3) (c) voorge 'w‘atop n géwone werkdag val:

Met dien verstande dat 'n wer

grondslag op verlof met besoldiging en op openbare vakansiedac met -
besoldiging geregtig is.in verhouding tot:die getal weke wat hy 24 vur
of langer per week gedurende dié sc&ljaar gewerk het.: = ... = s

©(2) Betalmg ten opsrgte van che verlof met bmldlgmg én openbare ;

vakansiedae ‘met besoldlgmg in‘subklousule (1) voorg&skryf ‘moet
geskied op die wyse voorgeskryf it klusule 35, gelees met klousules
33en42.

(3) Vir'die toepassung van hlerdae Klousule beteken -die’ uitdruk-

king— = . ot
(a) ‘seéljaar’ die’ !ydperk van dle Maandag nzi dbe laaste Vrydag

in Oktober van n jaar tot die. Iaaste Vrydag in Oktober van die .

\'olgende jaar; .
(b) ‘vakansuetydpcrk‘ of jaarhkse vakansnetydperk die tydperk
wat 'n aanvang moet neem op die Vrydag onmiddellik voor 16 -

Desember; of op sodanige dag as wat die Raad bepa&l dog nie
later as'16 Desember in etke jaar nie;

() openbare vakansiedae’ enige van die volgende dae: '
(i) Die openbare feesdae wat .in artikel 1 van die Wet op

. Openbare Feesdae, 1952, voorgeskryf word of wat by proklama- -

~sie Kragtens artikel 2 van genoemde Wet verklaar is;
(iii) die Vrydag wat onmiddellik op Hemelvaartsdag volg.”."
20. KLOUSULE 28 VAN DEEL l.—VAKANSlETYDPERK EN
OPEN'BARE VAKANSIEDAE '
Skrap klousule 28, : as

21. KLOUSULE 29 VAN DEEL l.—LOONSKALE '
' Vervang klousule 29 deur die volgende:

*29. LOONSKALE

(1) Behoudens subklousules (2) tot en met (5) en klousules 30 tot
en met 32 is die volgende die voorgeskrewe loonskale vir die verskil-
lende kategoricé werknemers, uitgesonderd algemene werkers. toe-
rustingbedieners en drywers:

!‘ner wat minder as 48, 49 of 50 :
werkweke gedurende ' seeljaar gewerk het slegs opn pro rata- ;

.., .. 18. CLAUSE 24 OF PART 1. —OVERTEIE
Subsutute the: followmg for clause 24:

- “24 OVERTIME

(1) Subject to the prowslons of clause 32, an employer may perm:t
an employee to work overtime and a workmg employer or an em-
ployee may work overtime.

.(2) Overtime required of an employee in terms of this clause shall
be on a voluntary basis and the refusal of an employee to worksuch
overtime for any reason shall not constitute good cause for the dis-
missal of such employee. '

3) The ordmary bours of work plus ovemme shall not exceed 56
hours per week.”.
19; CLAUSE 27 OF PART L—ENTITLEMENT TO AND PAY-
MEN‘I‘ FOR ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS

Substltute the follcwmg for clause 27:

_ . “27 ENTI'ILEMENT TO AND PAYMENT FOR ANNUAL
«27. AANSPRAAK OP EN'-BETALING VIR JAARLIKSE VER-

. LEAVE AND PAID PUBLIC HOLIDAYS

(1) Subject to the prouslons of subclauses (2) and (3), a general
worker, a plant operator, a driver, an apprentice, a trainee ‘or-an
employee for whom wages are prescribed in clause 29 (1) who has
worked for 24 hours or more in each of the 48, 49 or 50 working
weeks during a stamp year, shall be entitled—

" (a) to 15 working days’ paid leave, which shall be taken during
the holiday period prescnbcd in subclause (3) (b) following the end
- of the stamp year; and

(b) to be paid for each of the public holidays prescribed in sub-
clause (3) (c) which falls on an ordinary working day: .

"Provided that an employee who has worked for less than 48, 49 or 50~
working weeks during a stamp year shall only be entitled to paid
leave and to paid public holidays on‘a pro rata basis in relation to the
numbeér of weeks in which he worked for 24 hours or more per week
dunng that stamp year. '

(2) Paymem in respect of the paid leave and paid public hohdays
prescribed in subclause (1) shall be made in the manner prescribed in
;lapse 35, read with clauses 33 and 42.

_ (3) For the purposes of this clause, the expression—

(a) ‘stamp year means the period from the Monday following
the last Friday in October of one year to the last Fnday in October
- of the following year;

(b) ‘holiday period’ or ‘annual holiday period” means the penod
which shall commence on the Friday immediately before 16 De-
cember, or on such day as the Council may determine but which
shall not be later than 16 December, in each year;

"(¢) *public holidays’ means any of the following days:

(i) Any public holiday prescribed in section 1 of the Public
Holidays Act, 1952, or by proclamation under sectlon 2 of the
said Act;

* (it) the Friday immediately following Ascension Day.”.

20. CLAUSE 28 OF PART 1.—HOLIDAY PERIOD AND PUBLIC
HOLIDAYS

: Delefc ciause 28,
21. CLAUSE 29 OF PART 1.~ WAGE RATES
Substitute the followmg for clause 29:

*39; WAGE RATES

(1) Subject to the’ provlswm ‘of subclauses (2) to (5) inclusive and
¢lauses 30 to 32 inclusive, the following shall be the prescribed wage
rates for the various categories of employees other than general
workers, plant operators and drivers:
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. Kategorie werk‘njemer - Per var
(a) Kwekchng-ambagsgeselle wat_diens doen '
ooreenkomstig kwekehngkcmtmktc wat in-
gevolge klousule 12 (1) geregistreer is en wat
geslaag het in die volgende modules van ’n
erkende modulére ople:dmgskema gebasecr
op vaardigheid: £ :
(i) Minder as 33 persent.................. 3,15
(ii) 33 persent of meer maar minder as | :
66 persent ... 4,47
 (iii) 66 persent of meer 5,80
(b) Ambagsgeselle:
() KIaS 4t 3,15
1) Klas 3o i e 4,47
(iii) Klas2.... 5,80
~ (iv) Klas 1.. 6,71
(c) Vakmanne en werknemers in alle ander am-
bagte en beroepe wat nie elders hierin gespe-
sifiseer word nie, vitgesonderd kiwekelinge ... 8,92
(d}Werknemérs wat in diens is gedurende’ die
proeftydperk wat kragtens dic Wet op Man-
nekragopleiding, 1981, toegelaat word Die loon wat vir
' - vakleerlinge in
hul eerste jaar
voorgeskryf
; word.
(e) Vakleerlinge:
(i) Eerstejaar ......ccceceevnns sl g 3,32
(i) Tweedejaar................, 392
(ul) Derde]aar........,_ ............ 511

{2—) Die loonskaal in subklousule 1 voo"rgeskryf vir 'n werknemer,
uitgesonderd iemand wat ooreenkomstig klousule 13 (5) as _‘n vak-
man geregistreer is, moet met 5 persent verhoog word indien 'n Na-
sionale Tcgmese Sertifikaat, Deel IT (N2), aan sodanige werknemer
vitgereik is: Met dien verslande dat die loonskaal wat aldus bereken
is tot die naaste sent per uur afgerond moet word.

(3) Die loonskaal wat aan 'n algemene werker, 'n toerustingbe-

diener of 'n drywer betaal moet word, moet by onderhandeling tus-

sen di¢ werkgewer en die werknemer op ’n redelike en billike wyse
bepaal word.

(4) 'n Werknemer vir wie lone in klousule 29 (1) (a), (b) of (c),
voorgeskryf word en wat nie werk kan vind teen die loonskaal in
subklousule (1) voorgeskryf vir die kategorle werknemer waarin hy
ingevolge klousule 12 of 13 geregistreer is nie, kan op aansoek:-'n
vrystelhngscrnﬁkaat verkry wat hom toelaat om werk te soek en om
die loon vir 'nlaer kategorie werknemer betaal te word.

(5) Behoudens klousule 8 mag niks in hierdie Ooreenkoms die
uitwerking hé dat die- besoldiging wat aan 'n geskoolde werknemer
betaal word op die datum waarop hierdie Ooreenkoms in werking
tree, verminder word nie, en sodanige werknemer wat op genoemde
datum besoldiging ontvang wat hoér is as dié wat vir sy kategorie
werknemer voorgeskryf word moet sodanige hoér loon bly ontvang
terwyl hy in dieselfde kategorie werknemer by. dieselfde werkgewer
in dlcns is.’”

22. KLOUSULE 31 VAN DEEL I.— LOONSKALE WAT BETAAL
MOET WORD AAN ONGEREGISTREERDE PERSONE WAT GE-
SKOOLDE WERK VERRIG

Vervang klousule 31 deur die volgende:

“31, LOONSKALE WAT BETAAL MOET WORD AAN ONGE-
REGISTREERDE PERSONE WAT - GESKOOLDE WERK
VERRIG

Behoudens artikel 83 van die Wet en ondanks andersluidende be-
palings in hierdie Ooreenkoms, waar 'n werkgewer i¢mand in diens
neem om geskoolde werk te verrig en sodanige persoon nie ingevolge
klousules 12, 13 of 14 by die Raad as 'n geskoolde werknemer ge-

registreer is nie, is die werkgewer nie onthef van sy verpligting om die-

voorgeskrewe besoldiging te betaal en die voorwaardes na te kom
wat hy sou moes betaal of nakom indien so iemand as 'n geskoolde
werknemer behoorlik geregistreer was nie.”.

Category of employee Per hour
‘R
(a) Trainee tradesmen serving under contracis
of traineeship registered in terms of clause 12
(1) and who have passed the following mo-
dules in a recognised competence based mo-
dular training scheme:
(i) Lessthan33percent ................. 3,15
(i) 33 per cent or more but less than _ .
GOPEr CeNt «.oovevieeerinnireieiieeeens : 4,47
(iii) 66 per cent or more ................... 5,80
(b) Tradesmen:
(i) Class4 3,15
(ii) Class3 4,47
(iii) Class2 5,80
(iv) Class 1 6,71
(c) Craftsmen and employees in all other trades
and occupations not elsewhere herein speci- :
- fied, excluding trainees....%........ccevvn........ 8,92
(d) Employees employed during the probation-
ary period allowed under the Manpower .
‘Training Act, 1981 .......oocveiriereiriienen, The rate laid
: down for first-
year appren- -
tices.
(¢) Apprentices: ]
(i) Firstyear ........ccooovvveenn... I 13,32
(ii) Secondyear..........ccveeeieeeeinanns 3,92
(iii) Third year.............coeeevvnninnnnnn. 5,11

(2) The wage rate prescribed in subclause (1) for any employee,
other than a person who is registered as a craftsman in accordance
with-the provisions of clause 13 (5) shall be increased by 5 per cent if
such employee has been issued with a National Technical Certificate,
Part H (N2): Provided that the wage rate so calculated shall be
rounded up or down to the nearest cent per hour,

(3) The wage rate payable to a general worker; a plant operator or
a driver shall be determined, in a fair and equitable manner, by

negotiation between the employer and the employee.

(4) Any employee for whom wages are prescribed in clause 29 (1) -
(a), (b} or (c), who is unable to find employment at the rate of pay
prescribed in subclause (1) for the category of employee in which he -
is registered in terms of clause 12 or 13, shall be entitled on applica-
tion to receive a licence of exemption to permit him to seck employ-
ment and to be paid the rate of pay for a lower category of employee.

(5) Subject to the provisions of clause 8, nothing in this Agreement
shall operate to reduce the remuneration which is being paid to a
skilled employee on the date on which this Agreement comes into
operation, and any such employee who, on the said date, is in receipt
of remuneration in excess of that prescribed for his category of em-
ployee shall ‘continue to receive such higher rate whilst employed by
the same employer in the same category of employee.”

22, CLAUSE 31 OF PART 1.—WAGE RATES TO BE PAID TO
UNREGISTERED PERSONS PERFORMING SKILLED WORK

Substitute the following for clause 31:

“31. WAGE RATES TO BE PAID TO UNREGISTERED PER-
SONS PERFORMING SKILLED WORK

Subject to the provisions of section 83 of the Act and notwithstand-
ing anything to the contrary in this Agreement, where an employer
employs any person to carry out skilled work and such person is not
registered with the Council as a skilled employee in terms of the
provtsmns of clauses 12, 13 or 14, the employer shall not be relieved
from paying the prescribed remuneration and observing the condi-
tions which he would have had to pay or observe had lhal person
been properly registered as a skilled employee.”.
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23. KLOUSULE 32 VAN DEEL L.—BETALING VIR OORTYD- [*

WERK |
Vervang subklousule (1) deur die volgende:

“(1) 'n Werknemer van wie vereis word om te eniger tyd te werk .
buite die ure in klousule 23 vcorgeskryf moet S00s. volg betaal
word: S

(a) Behoudens subklousules {2) en (3), sy uurloon 1en opmgte
wvan oortyd gewerk—

(i) tot een uur daagliks van Maandag tot e met’ 'Vrydag;

(i) op’n openbare vakanswdag in klousule 27 (3) (c) VOOI-
geskryf wat ni¢ binne die vakan&etydperk val wat in klousule
27 (3) (b) voorgeskryf word nie;

(b) behoudens subklousules (2) en (3) cen en 'n half ‘maal sy
uurloon ten opsigte van elke uur of gedeelte van 'n uur gewerk—

(1) langer as een uur cortyd daagliks van Maandag tot en
met Vrydag, i .

(11) op Saterdag voor 16:30;

(c) behoudens subklousules (2) en (3) dubbe! sy uurleon ten
opsigte van clke uur of gedeelte van 'n uur gewerk— . - .

(i) op Saterdag na 16:30; '
(ii) op Sondag en tot 07: 00 op Maandag,

(iii) op 'n openbare vakansiedag in klousule 27 (3) (c) VOOr-
: geskryf wat binne die vakansietydperk val wat in klousule 27
(3) (b) voorgeskryf word:

' Met dien verstande dat subparagrawe (i) en (ii) van toepassingis 4| |

ongeag of die genoemde dae binne of buite die vakanswtydperk
val wat in klousulcz‘}‘ 3)(b) voorgeskryf word

(d) cen en twee derde maal sy uurloon ten op&gte van ell-:e uur

- of gedeelte van 'n-uur-gewerk gedurende-dic vakansietydperk in-

klousule 27 (3) (b) bedoel op ander dae as Sondae en openbare
vakansledae in k!ousule 27 3) (c) voorgeskryf e

24. KLOUSULE 33 VAN DEEL l.-UITREIEING VAN SEE[S e

AANWERKNELIERS

Ver\rang subklousule (1) (a). dcur d1e volgende

“(1) Die, mrmkmg van seéls is verpligtend. —(a)-'n Werkgewer
moet elke week 'n seél uitreik,; -op die wyse in klousule 35 voorge:..
skryf, aan 'n algemcne werker, n vcrvaardlgmgswerker, 'n toerus-. .
tmgbedlener, n drywer, 'n vakleerling, 'n kwekeling, 'n werk-
nemer-vit wie lone’in klousule 28 (1) van‘Deel 1 van die Obreen-:
koms en klousule 57 (1) van Deel II van die Qoreenkoms voor--.
geskryf word en-aan voormanne of algemene voormanne op wie *
klousule 34 (1) van toepassing is, wat 24, uur of langer in-'n be- .
paalde week vir sodanige werkgewer werk of wat mgcvolge klou-
sule 30 (1) (b) geag word 24 uur in 'n bepaalde week vir sodanige .
werkgewer te gewerk het.”. '

25. KLOUSULE 35 VAN DEEL L.—BYVOORDELE EN SEELS 2

(1) In subklousule (6), voeg dic volgende nuwe voorbehouds—
bepaling in: i

“Met dlcn verstande dat die Raad van tyd tot tyd dle spmslﬁcke
seélkategorieé uit dié voorgeskryf in Aanhangsels A tot en met C
van hierdie Ooreenkoms kan vasstel, wat vir verkoop beskikbaar
gemaak en ingevolge subklousules (9) en (10) ultgerelk sal’ word "

(2) In subklousule (9), vervang paragraaf (b) deur dle volgendc

~ “(b) 'n Werkgewer kan 'n terugbetaling van di¢ waarde van al]c
ongebruikte scéls van die Raad verkry Aansoek moet skriftelik
om sodanige terugbetaling gedoen word.

3) Vervang subklousule (14) deur die volgende:

“(14) Geen se€ls mag uitgereik word aan ’n werknemer in klou- 1

sule 33 (1) (a) bedoel nie, behalwe ooreenkomstig hierdie klousule:
of klousule 33 (2) of 43 (6) {b), en sodanige werknemer is nie -
geregtig op krediet of betaling vir meer seéls as die 48, 49 of 50-

werkweke wat bmne 'n seéljaar val $008 in klousule 27 (3) (a) i

voorgeskryf nie.

v Subsutute: the fol]owmg for subclause (1)

|:  hours prescribed in cl use 23 stiall be patd

i Subsmute the followmg for subclause (1) (a}

* . (2) or43(6) (b), and no'such employee shall be entitled to creditor

CLAUSE 32 OF PART l.-PAYN[ENT FOR CWER‘I']ME

P AT

“(1) Any employee who is required to work any time outslde the,

(a) sub]ect to the’ ‘provisions’ of- subclauses {2)_and (3 -}us
. hourly wage in respect of ovemmeworked4 s !

(i) up to one, hour daﬂy between.Monday and Fnd.ay mclu-
sive; | i

(iij) on a public Iwhday prescnbed in clause'27 (3) (c) which
does not fall within the hohday penod presc __'bed in clause 27

) (b).

! : (b) Subject to the provisions of subclauses ) and (3) P aud ik

a half times his hourly wage in respcct o[ eaoh hour or part of an
hour worked —

(1) in excess: of one hour overume da!ly betwecn Monday
and Friday inclusive; . .. . . .

(1!) on Saturday pn 3 r to “I 30 o

(c) subject to the prows:ons of subclauses (2) and (3), double ..
his hourly wagemrmpect ; _‘hour o;pan f an hour

worked—. .
(|) on Salurday after 16: 30
(u) on: Sunday and until 07:00 on Monday;

: (m) ona publlc holiday prescribed in clause 27 (3) (c) which
! falls within the holiday period prescribed in clausé27 (3) (b): * * -

‘ Prowded that the provisions of subparagraphs (1) and' (ii) shall
" apply irrespective of whether or not the said days fall within or
outside the holiday period prescribed in clause 2T Mm) . .

-.{d) one and_two third times his hourly wage in respect of eachf
hour or. part of an hour workcd during :the. holiday period pre-; -
scribed in- clause 27:(3) (b} on.days other than Sundays: and:
" ox .pubhc hohdays prescnbcd in s:lause 27 {3) (c) T :

CLAUSE 33 OF PART l.—ISSUEOFSTAMPSTO

et

“(1) Issue of stamps to be compulsory. —(a) It shall be ﬁompul-
_sory for an employer to issue a stamp: each week, in-the manner-

' ?prcscnbed in clause 35, to a general worker, a manufactunng

- worker, a plant operator,: a:driver, an apprentice;.a {rainee; an ..
employee for whom wages are prescribed‘in clauses 29: (1) of Part: I
of the Agreement and 57-(1) of Part II of the Agreement. and a:

. “foreman or a general-foreman to-whom the: provisions of- clause&l
(1) are ‘applicable, who works for such emlployer for 24 hours or.

“more in each week or who, in térms.of clause 30 (1) (b) is d@cmed
to have 'worked for such employer for. 24 hours,.m a weck i 4

25 CLAUSE 350F PART I —FRINGE BENEFITS AND STAMPS

(l) ln subclause (6). mserl lhe followmg new proviso LE L R
S oay e b
“Prowded that, from time to time, thc Council may determme
-the specific stamp categories from amongst those prescribed in
' Annexures A to C-inclusive to'this Agreement that will be‘made . .
available to be purchased -and ‘issuéd in lerms of the rh{ﬂsnéns of d

subclauses (9) and (10).”
(2) In subclause (9), substitute the follow'ihg for paragraph (b)!

#(b)‘An employer may obtain'a refund froni the Council of -the
-value of any unused stamps An ‘appli¢atien. for such' refund sha[l
- be made in writing.”

‘3) Substltute the followmg for subclausc (14)

*(14) No' stamps: shall be issued to an emPlo’yee refemd toi
cl‘ause 33(1) (a) except'in-accordance’ with' this clause or clause’33:°

‘payments-in respect of'such’ stamps ‘in excess of the 48;°49 or'50-
working weeks falling within any v.tamp year. as prescnbed ln ’
clause 27 (3) (a).”. ’
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(4) Vervang subklousule (15) (a) deur die volgende:

“(15) Rente op agterstallige seélverkope en -uitgawes. —(a) Be-
houdens die Wet op Voorgekrewe Rentekoerse, 1973, sal 'n werk-
gewer wat versuim of nalaat om se&ls op die vervaldag te koop en/of
uit te reik op die wyse in subklousules (1), (9) en (10) hiervan voor-
geskryf, moet rente aan die Raad betaal teen die koers van 2 persent
méér as die prima-uitleenkoers wat van tyt tot tyd deur die Raad se
bankiers gevra word, op die waarde van sodanige seéls, bereken
vanaf die datum waarop hulle gekoop moes gewees het tot op die
datum waarop hulle werklik gekoop is.”.

26. KLLOUSULE 37 VAN DEEL I.—BETALING VAN
BESOLDIGING

In subklousule (2) (b), vervang subparagraaf (v) deur die vol-
gende:

*“(v) die werknemer se uurloon en die addisionele bedrag in-

klousule 29 (2) van Deel I van die Ooreenkoms en klousule 57 (2)
. van Deel Il van die Ooreenkoms, voorgeskryf, indien van toepas-
sing, as afsonderlike bedrae;”.

27. KLOUSULE 42 VAN DEEL 1—VAKANSIEFONDS VAN DIE
BOUNYWERHEID, PORT NATAL

(1) Vervang subklousule (5) deur die volgende:

“(5) Behoudens Klousule 27 moet die betaling ten opsigte van
elk van die openbare vakansiedae in klousule 27 (3) (¢) voorge-
skryf wat op 'n gewone werkdag val, ingesluit word by die betaling
in subklousule (4) bedoel.”.

(2) Vervang subklousule (8) (a) deur die volgende:

*“(8) Betaling vir openbare vakansiedae, uitgesonderd Geloftedag
en openbare vakansiedae wat binne die vakansietydperk val. —(a)
Elke seélboek wat deur die Raad uitgereik word aan werknemers
in klousule 33 (1) (a) bedoel, moet verwyderbare koepons bevat vir
betaling ten opsigte van elk van die openbare vakansiedae wat in
klousule 27 .(3) (c) voorgeskryf word, uitgesonderd Geloftedag
wanneer dit buite die vakansietydperk val en enige openbare va-
kansiedag wat binne die vakansietydperk val wat in klousule 27 (3)
(b) voorgeskryf word.”.

28. KLOUSULE 43 VAN DEEL I.—BYSTANDSFONDS VAN DIE
BOUNYWERHEID, PORT NATAL

In subklousule (3), vervang paragraaf (c) deur die volgende:

*“(c) om lede te vergoed vir die verlies van hul gereedskap as
gevolg van diefstal uit toesluitplekke en werkwinkels: Met dien
verstande dat indien 'n werknemer sy gereedskap verloor vanweg
die versuim van sy werkgewer om ’'n toesluitplek te verskaf of
weens die feit dat die toesluitplek wat deur sy werkgewer verskaf is
onvoldoende is, is die werkgewer vir die totale waarde van soda-
nige verlore gereedskap aanspreeklik.”.

29. KLOUSULE 4 VAN DEEL L—MEDIESE HULPFONDS
VAN DIE BOUNYWERHEID, PORT NATAL

(1) Vervang subklousule (4) (a) deur die volgende:

*(4) Lidmaatskap. —(a) Verpligte lidmaatskap. — Lidmaatskap
van die Fonds is verpligtend vir werkende werkgewers, vakleer-
linge, kwekelinge en werknemers vir wie lone in klousule 29 (1)
(a) (ii) en (iii), (b} (ii), (iii) en (iv), (c) en (d) van Deel I van die
Ooreenkoms en klousule 57 (1) (c), (d) (ii) en (iii), (e) en (f) van
Deel II van die Qoreenkoms voorgeskryf word en vir voormanne
en algemene voormanne op wie klousule 34 (1) van toepassing is.”.

(2) Vervang die tabel in subklousule (7) deur die volgende:

“Medies, Medisyne
paramedies eninspui- Tandheel-
enoogkun-  tings kundig

dig materiaal
R R ' R
(a) 'n Ongetroude lid................ 1000 550 250
(b) 'n Lid met een afhanklike..... 1 800 1000 450
(c) 'n Lid met meer as een af-
hanklike......coooooviininnienennne 2 500 1375 625.7.

(4) Substitue the following for subclause (15) (a):

*“(15) Interest on arrear stamp purchases and issues. —(a) Subject
to the provisions of the Prescribed Rate of Interest Act, 1975, and
employer who fails or omits to purchase and/or issue stamps on the
due dates in the manner prescribed in subclauses (1), (9) and (10)
hereof, shall pay interest to the Council at the rate of 2 per cent above
the prime overdraft rate changed from time to time by the Council’s
bankers, on the value of such stamps, calculated from the date on
which they should have been purchased to the date on which they
were actually purchased.”.

26. CLAUSE 37 OF PART L.—PAYMENT OF REMUNERATION
In subclause (2) (b), substitute the following for subpafagraph (v):

“(v) the employee’s hourly wage and the additional amount
prescribed in clauses 29 (2) of Part I of the Agreement and 57 (2) of
Part IT of the Agreement, if applicable, as separate amounts;”.

27. CLAUSE 42 OF PART I.—BUILDING INDUSTRY HOLIDAY
FUND, PORT NATAL

(1) Substitute the following for subclause (5):

*“(5) Subject to the provisions of clause 27; payment in respect of
each of the public holidays prescribed in clause 27 (3) (c) which
falls on an ordinary working day, shall be included in the payment
referred to in subclause (4).”.

(2) Substitute the following for subclause (8) (a):

(8) Payment for public holidays, other than Day of the Vow and
public holidays falling within the holiday period.—(a) Each stamp
book issued by the Council to employees referred to in clause 33
(1) (a) shall contain detachable coupons for payment in respect of
each public holiday prescribed in clause 27 (3) (c) other than Day
of the Vow when it falls outside the holiday period and any public
holiday which falls within the holiday period prescribed in clause 27
(3) (b)..

28. CLAUSE 43 OF PART L. —BUILDING INDUSTRY BENEFIT
FUND, PORT NATAL

- In subclause (3), substitute the following for paragraph (c):

“(c) to compensate members for the loss of their tools by theft
from lock-ups and workshops: Provided that if an employee loses
his tools because his employer fails to provide a lock-up or because
the lock-up provided by his employer isinadequate, the employer
of such employee shall be liable for the total value of such lost
tools.”.

29. CLAUSE 44 OF PART I.—BUILDING INDUSTRY MEDICAL
AID FUND, PORT NATAL

(1) Substitute the following for subclause (4) (a):

*(4) Membership. —(a) Compulsory members. —Membership of
the Fund shall be compulsory for working employers, apprentices,
trainees and employees for whom wages are prescribed in clause 29
(1) (a) (ii) and (iii), (b) (ii), (iii) and (iv), (¢) and (d) of Part I of the
Agreement and clause 57 (1) (c), (d) (ii) and (iii), () and (f) of
Part II of the Agreement and for foremen and general foremen to
whom the provisions of clause 34 (1) are applicable.”.

(2) Substitute the following for the table in subclause (7):

“Medical, Medicines:
para- and in-
medical jection Dental
and optical material
R R R
(a) A single member................ 1000 550 250
(b) A member with one depend-
AN iR R s 1 800 1 000 450
(¢) A member with more than
one dependant................... 2500 1375 625.".
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3. KLOUSULE 46 VAN DEEL L—NASIONALE ONTWIKKE-
LINGSFONDS VIR DIE BOUNYWERHEID

* Vervang subklousule (2) deur die volgende:

“(2) Die bedrae wat ingevolge klousule 35 (1) (g) deur werk-
gewers betaal word, min invorderingsgeld van 2,5 persent wat aan

" die algemene fondse van die Raad toeval, moet deur dn:, Raad

maandeliks aan die Nasionale Fonds betaal word.”.

31. KLOUSULE 47 VAN DEEL I.—OPLEIDINGSFONDS VAN DIE.
' BOUNYWERHEID ' _

Vervang klousule 47 deur die volgende:

“47. Ol:’LE[DINGSFONDS VAN DIE BOUNYWERI—[EID

(1) Nademaal die Raad verwittig is van die instelling van die Oplei-
dingsfonds van die Bounywerheid [ingestel deur die Bou-Industrie€
Federasie (Suid-Afrika) (Bifsa)] (hierna die “Opleidingsfonds”,
genoem), magtig hy hierby, vir die doel om uitvoering te gee aan die
doelstellings van die Opleidingskema vir die Bounywerheid viteenge-

sit in klousule 4 van-die Skema kragtens die Wet op Mannekrag-
opleiding, 1981, gepubliscer by Goewermentskennisgewing No. R.
1948 van 11 September 1987 of enige Goewermentskennisgewing wat
voorsiening maak vir die voortsetting of vervanging van die Oplei-
dingsfonds, die invordering van bydraes ooreenkomstig die prose-
dure hieronder uiteengesit, gelees saam met klousule 35.

(2) Die bedrae wat ingevolge die tweede voorbehoudsbepaling van
klousule 35 (1), gelees saam met klousule 35 (2), deur werkgewers
betaal word, min invorderingsgeld van 2,5 persent wat aan die alge-
mene fondse van die Raad toeval, moet deur die Raad maandeliks
aan die Opleidingsfonds betaal word.”. P :

32. KLOUSULE 50 VAN.DEEL T1. ~TOEPASSINGSBESTEK
Vervang subklousule (2) deur die volgende: _ - 25
“(2) Ondanks subklousule (1) (a), is Deel II van hi¢rdic Ooreen-
koms— ; k T P - ol :
“(a) van toepassing op alle klasse werknemers, uitgesonderd
die volgende: : '
(i) klerklike of administraticwe personeel;
(ii) voormanne wat toesighoudende personeel is, soos in
klousule 4 van Deel I van die Ooreenkoms omskryf;

(iii) universiteit- en technikonstudente, konstruksictoesig-
houers, bouopmeters en ander persone wat besig is met prak-
tiese werk ter voltooiing van hul akademiese opleiding;

(b) van toepassing op vaklecrlinge en kwekelinge slegs vir |

sover dit nie strydig is met die Wet op Mannekragopleiding,
" 1981, of met voorwaardes wat daarkragtens voorgeskryf of ken-

nisgewings wat daarkragtens bestel is nic; _

(c) van toepassing op voormanne wat nie toesighoudende per-
soneel, soos in klousule 4 van, Deel I van die Ooreenkoms om-
skryf, is nie; : .

(d) op werkende werkgewers van toepassing;

(e) nie van toepassing op wérkgewers en werknemers wat aan
Deel I van die Qoreenkoms onderworpe is nie;
" (f) nie van toepassing op 'n werkwinkel buite die terrein wat
nic op die wyse in klousule 55 voorgeskryf by die Raad geregi-
streer is nie.”. :

33. KLOUSULE 51 VAN DEEL II.—SEKERE BEPALINGS VAN
DEEL 1 VAN DIE OOREENKOMS WAT OOK VAN TOEPASSING
IS OP DEEL 11 VAN DIE OOREENKOMS :

Vervang klousule 51 deur die volgende:

“51. SEKERE BEPALINGS VAN DEEL I VAN DIE OOREEN-
KOMS WAT OOK VAN TOEPASSING IS OP DEEL 11 VAN DIE
OOREENKOMS '

(1) Behoudens subklousple (2)—

(a) is klousiles 3. 5, 6, 7 (5) en (6). 8, 9, 14, 15 [uitgesonderd
subklousule (1) (a)], 16 tot en met 19, 19A, 20 tot en met 24, 26. 31
tot en met 34, 35 [vitgesonderd subklousules (1) (h) en (5)], 36
[uitgesonderd subklousule (4)], 37, 40, 41, 42 [uitgesonderd sub-
klousule (4) (b} (iii)] en 43 tot en met 47 van Deel I van die Oor-
eenkoms en Aanhangsels A tot en met C [uitgesonderd kolom (h)
in klousule 3 van Aanhangsel A] van die Ooreenkoms mutatis
mutandis op hierdie Deel van toepassing;

30. CLAUSE 46 OF PART L—NATIONAL DEVELOPMENT
FUND FOR THE BUILDING INDUSTRY

Substi;ﬁté the following for subclause (2):

“(2) The amounts-paid by employers in terms of clause 35 (1)
(g), less a collection fec'of 2,5 per cent, which amount shall accrue
to the general funds of the Council, shall be paid by the Council
monthly to the National Fund.”. fizs = :

31. CLAUSE 47 OF PART L. —BUILDING INDUSTRY TRAINING

Substitute the following for clause 47:

“47. BUILDING INDUSTRY TRAINING FUND

(1) The Council having been advised of the establishment of the
Building Industry Training Fund [inaugurated by the Building Indus-
tries Federation {South Africa) (Bifsa)] (hereinafter referred to as the
“Training Fund”), hereby authorises, for the purpose of implement-
ing the objects of the Building Industry Training Scheme set forth in
clause 4 of the Scheme in terms of the Manpower Training Act, 1981,
published under Government Notice No. R. 1948 of 11 September
1987 or any Government Notice which provides for the continuation
or substitution of the Training Fund, the collection of contributions in
accordance with the procedure stated hereunder, read with clause 35.

_(2) The amounts paid by employers in terms of the sccond proviso
to clause 35 (1), read with the provisions of clause 35 (2), less a
collection fee of 2,5 per cent, which amount shall accrue to the gen-
eral funds of the Council, shall be paid by the Council monthly to the
Training Fund.”.

32. CLAUSE 50 OF PART IL. ~SCOPE OF APPLICATION

N Subls'titute the followﬁl;g for subclause (2):

' “(2) Notwithstanding the provisions of subclause (1) (a), the
" terms of Part IT of this Agreement shall— ; S

(a) apply to all classes of employeesother than the following:
(i) clerical or ac_lmjnistrative employees;

(ii) foremen who are supervisory staff as defined in clause 4
of Part [ of the Agreement; ’

(iti) university or technikon students, construction supervi-
sors, building surveyors and other persons doing practical
work in the completion of their academic training; '

- "(b) apply to apprentices and trainees only in so far as they are

not inconsistent with the provisions of the Manpower Training

Act; 1981, or any conditions prescribed or any notice served in
" terms thereof; - ' ' '

. (c) apply to foremen who are not éupervisory staff, as de_fined
in clause 4 of Part I of the Agreement; -

(d) apply to working employers;

(€) not apply to employers and employees who are subje;:t to
the provisions of Part I of the Agreement;

(f) not apply in respect of any off-site workshop which is not
registered with the Council in the manner prescribed in clause
55 : : ;

33. CLAUSE 51 OF PART II.— CERTAIN PROVISIONS OF PART
I OF THE AGREEMENT ALSO APPLICABLE TO PART H OF
- THE AGREEMENT

Substitute the following for clause 51:

51, CERTAIN PROVISIONS OF PART 1 OF THE
AGREEMENT ALSO APPLICABLE TO PART Il OF THE
AGREEMENT_ _ :

(1) Subject to the provisions of subclause (2)—

(a) the provisions of clauses 3, 5, 6, 7 (5) and (6), 8, 9, 14, 15
[excluding subclause (1) (a)], 16 to 19 inclusive, 19A, 20 to 24
inclusive, 26, 31 to 34 inclusive, 35 [excluding subclauses (1) (h)
and (5)], 36 [excluding subclause (4)], 37, 40, 41, 42 [excluding
subclause (4) (b) (jii)] and 43 to 47 inclusive of Part I of the
Agreement and Annexure A to C inclusive {excluding column (h)
in clause 3 of Annexure A] to the Agreement shall mutaris mutan-
dis apply to this Part;
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(b) is klousules 2, 7 (1) tot en met (4), 15 (1) (a), 35 (1) (h) en
(5), 36 (4), 42 (4) (b) (iii), 48 en 49-van Deel I van die Ooreenkoms
en kolom (h) in klousule (3) van Aanhangsel A van die Ooreen-
‘koms mutatis mutandis op hierdie Deel van toepassing.

" (2) Waar die bepalings van Deel I strydig is met die bepalings van
Deel I is laasgenoemde bepalings van toepassing en moet hulle voor-
keur geniet: Met dien verstande dat waar daar by die toepassing van
die foepaslike bepalings van Deel I op Deel II van hierdie Ooreen-
koms melding gemaak word van 'n algemene werker in Deel I van die
Ooreenkoms, dit geag word ’n algemene werker en ’n vervaar-
digingswerker in hierdie Deel beteken, en waar daar melding gemaak
word van 'n werknemer vir wie lone voorgeskryf word in die klousule
in kolom A hieronder bedoel, dit geag word 'n werknemer te beteken
vir wie lone voorgeskryf word in die klousule in kolom B hieronder
genoem:

A B
'n Werknemer vir wie lone Word geag 'n werknemer te
voorgeskryfword in wees vir wie lone voorgeskryf
klousule— word in klousule—
(2) 29 (1) (b) (1) eovvvnmniaaaarnrinnns 57(1) (a).
(b)29 (1) (a) (1) .vevueen s 37(1) (b) (i) en (ii).
(©)29(1) (D) (i) veveeernaaneaaninnnn, 57 (1) (c).
(d)29 (1) (a) (i), (i) en (iii) ....... 57 (1)_ (d) (i}, (ii) en (iii).
(€)29 (1) (b) (iv) vveieennnn e ST(1) (e).
() 29 (1) () scomniviisiaminiinin, 57 (1) (£).
()29 ()i 57(1) (g).”.

34. KLOUSULE 52 VAN DEEL II. — WOORDOMSKRYWING

(1) In die Omskrywmgs “vakman-skrynwerke *, “vakman-hout-
masjicnwcrker “ambagsgesel”, “ambagsgesel klas 1 (skryn-
werker)” e ambagsgesel klas 1 (houtmaspenwerker ", vervang die
mtdrukkmg “klousule 54 (4)” deur die uitdrukking “klousule 54 (3)".

(2) In die omskrywing ‘“‘algemene werker”, voeg die volgende
nuwe item {12) in:

“(12) persele patrolleer en eiendomme bewaak;”.

(3) In die omskrywing “skrynwerkmonteerder”, vervang die uit-
drukking “klousule 54 (2)” deur die uitdrukking “klousule 54 (1)”.

(4) Skrap die omskrywing “leerling”.

(5) In die omskrywing “masjienbediener”, vervang die uitdrukking
“klousule 54 (3)" deur die uitdrukking “klousule 54 (2)”.

(6) In dic omskrywing “geskoolde werknemer”, vervang al die
woorde voor item (1) deur die volgende:

[y

geskoolde werknemer’ iemand wat geskoolde werk, soos in
hierdie klousule omskryf, verrig en, sonder om die gewone beteke-
nis van die vitdrukking enigsins te beperk, omvat dit—"".

(7) In dic omskrywing “‘kwekeling-masjienbediener”, vervang die
uitdrukking “‘klousule 53 (2)” deur die vitdrukking “klousule 53 (1)".

(8) In die omskrywing “kwekeling-skrynwerker”, vervang die uit-
drukking “klousule 53 (3)” deur die vitdrukking *“klousule 53 (2)".

35. KLOUSULE 53 VAN DEEL II. —REGISTRASIE VAN KWEKE-
LING-MASJIENBEDIENERS EN KWEKELING-SKRYNWER-
KERS

Vervang klousule 53 deur die volgende:

53, REGISTRASIE VAN KWEKELING-MASJIENBEDIENERS
EN KWEKELING-SKRYNWERKERS

(1) Registrasie van kwekeling-masjienbedieners.—'n Werkgewer
kan iemand as kwekelingmasjienbediener in diens neem ingevolge °n
kwekelingkontrak wat mutatis mutandis op die wyse voorgeskryf in
klousule 12 (1) van Deel I van die Ooreenkoms by die Raad geregi-
streer is.

(2) Registrasie van kwekeling-skrynwerkers. —'n Werkgewer kan
iemand as kwekeling-skrynwerker in diens neem ingevolge 'n kweke-
lingkontrak wat mutatis mutandis op die wyse voorgeskryf in klousule
12 (1) van Deel I van die Ooreenkoms by die Raad geregistreer is.

(3) (a) 'n Werknemer mag niemand behalwe 'n voorman, 'n werk-
nemer in subklousule (1) bedoel, 'n vakleerling, 'n kwekeling of 'n
werknemer vir wie lone in klousule 57 (1) (a), (c), (e}, (f) en (g)
voorgeskryf word in diens neem om geskoolde werk te verrig nie,
tensy sodanige persoon in besit is van 'n registrasiesertifikaat as kwe-
keling-masjienbédiener of as kwekeling-skrynwerker wat ingevolge
subklousule (1) of (2) aan hom uitgereik is.

(b) the provisions of clauses 2, 7 (1) to (4) inclusive, 15 (1) (a), 35
(1) (h) and (5), 36 (4), 42 (4) (b) (iii), 48 and 49 of Part I of the
Agreement and column (h) in clause (3) of Annexure A to the
Agreement shall mutatis mutandis apply to this Part.

(2) Where the pmv;stons of Part I are in conflict with the pl‘O\-“lSlOI]S
of Part II, the later provisions shall apply and shall have preference:
Provided that, in the application of the applicable provisions of Part I
to Part II of this Agreement, any reference to a general worker in
Part I of the Agreement shall be deemed to be a reference t0'a
general worker and a manufacturing worker in this Part and any
reference to an employee for whom wages are prescribed-in the
clause mentioned in column A hereunder, shall be deemed to be'a
reference to an employee for whom wages are prescribed in the
clause mentioned in column B hereunder: i

A B
Deemed to be an emplo) yee
Empl h
e Jor whom wages are
(@29(1) (b) (D) 57(1) (a).
(b}29 (1) (a) (i) 57 (1) (b) (i) and (ii).
(€) 29 (1) (b) (i) 57 (1) (c). '
(d)29 (1) (a) (i), (i) and (iii) ..... 57 (1) (d) (i), (ii) and (iii).
(€)29 (1) () (iV) wvererrerereeenenn 57 (1) (e).
B 2D (Y () sennucnmvnanianiusiin 57 (1) (D).
(29 (WA, 57(1) (g).”.
34. CLAUSE 52 OF PART II. —DEFINITIONS

(1) In the definitions “craftsman joiner”, “‘craftsman wood machin-
ist”, “tradesman”, “tradesman, Class 1 (joiner),” and “tradesman,
Class 1 (wood machinist)”, substitute the expression “clause 54 (3)”
for the expression “clause 54 (4).

(2) In the definition “general worker”, insert the following new
item (12): .

**(12) patrolling premises and guarding property;”.

(3) In the definition “joinery assembler™, substitute the expression
“clause 54 (1) for the expression “clause 54 (2)™.

(4) Delete the definition “learner”.

(5) In the definition “machine operator”, substitute the cxpressnon
“clause 54 (2)" for the expression “‘clause 54 (3)”,

(6) In the definition “skilled employee”, substitute the following
for all the words preceding item (1): :

[

skilled employee” means any person who is engaged on skilled
work, as defined in this clause, and, without in any way limiting the
ordinary meaning of the expression, shall include—"

(7) In the definition ‘“‘trainee machine operator”, substitute the
expression “clause 53 (1)” for the expression “clause 53 (2)". -

(8) In the definition “‘trainee joiner”, substitute the expression
“clause 53 (2) for the expression *“‘clause 53 (3)".

35. CLAUSE 53 OF PART II.—REGISTRATION OF TRAINEE
MACHINEOPERATORS AND TRAINEE JOINERS

Substitute the following for clause 53:

*53. REGISTRATION OF TRAINEE MACHINE OPERATORS
AND TRAINEE JOINERS

(1) Registration of trainee machine operators. — An employer may
employ any person as a trainee machine operator under a contract of
traineeship registered by the Council mutatis mutandis in the manner
prescribed in clause 12 (1) of Part I of the Agreement,

(2) Registration of trainee joiners. —An employer may employ any
person as a trainee joiner under a contract of traineeship registerd by
the Council mutatis mutandis in the manner prescribed in clause 12
(1) of Part [ of the Agreement.

(3) (a) No employer shall employ any person, other than a fore-
man, an employee referred to in subclause (1), an apprentice, a
trainee or an employee for whom wages are prescribed in clause 57
(1) (a), (¢}, (e), (f) and (g), to perform skilled work unless such
person is in posession of a certificate of registration as a trainee
machine operator or a trainee joiner issued to him in terms of sub-
clause (1) or {2).
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" (b)-Niemand behalwe ’n voorman, 'n werknemer in’ subklousule
(1) bedoel, 'n vakleerling, *n kwekeling of 'n werknemer vir wie lone
in klousule 57 (1) (a), (c), (e), (f) en (g) voorgeskryf word, mag ge-
skoolde werk verrig nie, tensy sodanige persoon in besit is van 'n
registrasiesertifikaat - as kwekeling-masjienbediener of kwekeling-
skrynwerker wat ingevolge subklousule (1) of (2) aan hom uitgereik
VLI T R

36.. KLOUSULE 54 VAN DEEL I1. —REGISTRASIE VAN SKRYN-
WERKMONTEERDERS, MASJIENBEDIENERS, AMBAGSGE-

SEL-SKRYNWERKERS EN -HOUTMASJIENWERKERS, VAK--

MAN-SKRYNWERKERS EN -HOUTMASJIENWERKERS EN
WERKENDE WERKGEWERS

Vervang klousule 54 deur die volgende:

“54, REGISTRASIE VAN SKRYNWERKMONTEERDERS,
MASJIENBEDIENERS, AMBAGSGESEL-SKRYNWERKERS
EN -HOUTMASIENWERKERS, VAKMAN-SKRYNWER-
KERS EN -HOUTMASJIENWERKERS EN WERKENDE
WERKGEWERS -

(1) Registrasie van skrynwerkmonteerders. —(a) Iemand, uitgeson-
derd ’n persoon in subklousules (2) en (3) bedoel of 'n voorman,
werkende werkgewer, vakleerling of werknemer vir wie lone in klou-
sule 57 (1) (b), (d) en (g) voorgeskryf word, wat as sy spesificke en

_uitsluitlike funksie werk verrig wat verrig kan word deur skrynwerk-
monteerders soos in klousule 52 omskryf, moet by die Raad in die
vorm wat die Raad van tyd tot tyd voorskryf, aansoek doen om die
uitreiking aan hom van ’n registrasiesertifikaat as skrynwerkmon-
teerder, en sodanige persoon moet sodanige dokumentére bewys aan

die Raad voorlé as wat die Raad nodig ag om te bewys dat hy op 'n -

sertifikaat geregtig is ingevolge hierdie paragraaf.

- (b) Behoudens klousule 15 van Deel I van die Ooreenkoms, moet
die Raad 'n registrasiesertifikaat as skrynwerkmonteerder uitreik aan

iemand wat aan paragraaf (a) hiervan voldoen. - 5o

*:(2) Registrasie van masjienbedieners. —(a) Temand, uitgesonderd 'n
persoon in subklousules (1) en (3) bedoel of 'n voorman, werkende
werkgewer, vakleerling of werknemer vir wie lone in klousule 57 (b),
(d) en (g) voorgeskryf word, wat as sy spesificke en uitstuitlike funk-
sie werk verrig wat verrig kan word deur masjienbedicners soos in
klousule 52 omskryf, moet by die Raad in die vorm wat die Raad van
tyd tot tyd voorskryf, aansock doen om die uvitreiking aan hom van 'n
registrasiesertifikaat as masjienbedicner, en sodanige persoon moet

sodanige dokumentére bewys aan dic Raad voorlé as wat die Raad |

nodig ag om te bewys dat hy op 'n sertifikaat geregtig is ingevolge
hierdie.paragraaf, .. - . -

(b) Behoudens klousule 15 van Deel I van die Oorenkoms moet die
Raad ’n registrasiesertifikaat as masjienbediener uitreik aan iemand
wat aan paragraaf (a) hiervan voldoen. .

(3) Registrasie van ambagsgeselle klas I (skrynwerkers en houtmas-
jienwerkers), vakman-skrynwerkers_en’ -houtmasjienwerkers en wer-
kende werkgewers.—(a) Behoudens paragrawe (b) en (c) hiervan is-
klousule 13 (4) tot en met (7) van Deel I van die Ooreenkoms mutatis
mutandis van toepassing op persone wat geskoolde werk in die aange-
wese ambagte skrynwerker en houtmasjienwerker onder Deel II van
die Ooreenkoms verrig en op die werkgewers van sodanige personc,
en op werkende werkgewers wat gerceld 24 uur langer elke week
geskoolde werk in die Nywerheid in die aangewese ambagte skryn-
werker en houtmasjienwerker verrig. y

(b) Iemand wat—

(i) 'n opleidingstydperk as kwekeling-masjienbediener voltooi

het kragtens 'n kwekelingkontrak wat geregisteeer is of geag word
~ geregistreer te wees oorcenkomstig klousule 53 (1); en :

(ii) as masjienbediener in die Nywerheid werksaam was vir 'n
tydperk van mistens een jaar; . )
kwalifiseer. vir registrasic as ambagsgesel klas 1 (houtmasjien-

werker) mutatis mutandis op die wyse voorgeskryf in klousule 13 (4)
.van De¢l 1 van die Ooreenkoms.
(c) lemand— ;

(i) wat 'n opleidingstydperk as kwekeling-masjienbediener vol-
tooi het kragtens 'n kwekelingkontrak wat geregistreer is of geag
word geregistreer te wees ooreenkomstig klousule 53 (1); en

(i) wat as masjienbediener in die Nywerheid werksaam was vir
’n tydperk van minstens een jaar; en

(iiii) aan wie *n Nasionale Tegniese Sertifikaat, Decl I1 (N2), of
'n ho#r sertifikaat uitgereik is;

(b) No person, other than a foreman, an employee referred to in
subclause (1), an apprentice, a trainec or an employee for whom
wages are prescribed in clause 57 (1) (a); (), (&), () and (g), shall
perform skilled work unless such person is in possession of a certifi-
cate of registration as a trainee machine operator or a trainee. joiner
issued to him in terms of subclause (1) or (2).”. : |

36. CLAUSE 54 OF PART IL.—REGISTRATION OF JOUNERY
ASSEMBLERS, MACHINE OPERATORS, TRADESMEN JOIN-
ERS AND WOOD MACHINISTS, CRAFTSMEN JOINERS AND
WOOD MACHINISTS AND WORKING EMPLOYERS -

Substitute the following for clause 54:

“54. REGISTRATION. OF JOINERY ASSEMBLERS, MA-
CHINE OPERATORS, TRADESMEN JOINERS AND WOOD
MACHINISTS, CRAFTSMEN JOINERS AND WOOD MACHIN-
ISTS AND WORKING EMPLOYERS

(1) Registration of joinery assemblers. —(a) Any person, other than
a person refferred to in subclauses (2) and (3) or a foreman, a work-
ing: employer, an apprentice or an employee for whom wages are

prescribed in clause 57 (1) (b), (d) and (g) who, as his specific and

exclusive function, carries out work which may be performed by
joinery assemblers, as defined in clause 52, shall apply to the Couneil,
in such form as may be prescribed by the Council from time to time,
for a certificate of registration as a joinery assmebler to be issued to
him, and such person shall furnish the Council with such docu-
mentary proof as the Council may deem necessary to substantiate his
qualification for a certificate in terms of this paragraph.

(b) Subject to the provisions of clause 15 of Part I of th
Agreement, the Council shall issue a certificate of registration as a
joinery assembler to a person who complics with the provisions of
paragraph (a) hereof. . -

(2) Registration of machine opeérators.—(a) Any person, other than
a person referred to in subclauses (1) and (3) or a foreman, a working
employer, an appentice or an employee for whom wages are pres-
cribed in clause 57 (1) (b), (d) and (g) who, as his specific and exclu-
sive function, carries out work which may be performed by machine
operators, as defined in clause 52, shall apply to the Coungil, in such
form as may be prescribed by the Council from time to time, for a
certificate of registration as a machine operator to be issued to him,
and such person shall furnish the Council with such documentary
proof as the Council may deem necessary to substantiate his qualifi-
cation for a certificate in terms of this paragraph. | oo

(b) Subject to the provisions of clause 15 of Part I of the

1 Agreement, the Council shall issue a certificate of registration as a

machine operator to a person who complies with the provisions of
paragraph (a) hereof. ° ' o .

(3) Registration of tradesmen, Class 1 (joiners and wood machin-
ists), craftsmen joiners and wood machinists and working em-
ployers.—(a) Subject to the provisions of paragraphs (b) and (c) -
hereof, the provisions of clause 13 (4) to (7) inclusive of Part T of the
Agreement shall mufatis mutandis apply to persons who perform
skilled work in the designated trades of joiner and wood machinist
under Park IT of the Agreement, and to the employers of such per-
sons and to working employers who regularly perform skifled. work in
the Industry in the designated trades of joiner and wood machinist for
24 hours or more ¢ach week. ’

(b) A person who has— ) )
(i) completed a period of training as a trainee machine operator
under a contract of traineeship registered or deemed to be regis-
tered in accordance with the provisions of clause 53 (1); and
(i) been employed as a machine operator in the Industry for a
period of not less than one year; ' :
shall be eligible for registration as a tradesman, Class 1 (wood
machinist), mutatis mutandis in the manner prescribed in clause 13
(4) of Part I of the Agreement.

(c) A person who has— o

(i) completed a period of training as a trainee machine operator
under a contract of traineeship registered or deemed to be regis-
tered in accordance with the provisions of clause 53 (1); and

(ii) been employed as a machine operator in the Industry for a
period of not less than one year; and ) .

(iii) becn issued with a National Technical Certificate, Part II
(N2), or a higher certificate; - - : N
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kwalifiseer vir registrasie as vakman-houtmasjienwerker mutatis mu-

tandis op die wyse voorgeskryf in klousule 13-(5) van Deel I van dic-

Ooreenkoms.

(4) (a) 'n Werkgewer mag niemand, behalwe 'n voorman, vakleer-
ling, kwekeling of werknemer vir wie lone in klousule 57 (1) (b), (d)
en (g), voorgeskryf word, in diens neem om geskoolde werk te verrig
nie, tensy sodanige persoon in besit is van 'n registrasiesertifikaat wat
ingevolge hierdie klousule aan hom uitgereik is.

(b) 'n Werkende werkgewer mag nie gereeld 24 uur of langer elke
week geskoolde werk verrig nie, tensy hy in besit is van 'n registrasie-
sertifikaat wat ingevolge subklousule (3) aan hom uitgereik is.

(c) Niemand behalwe *n voorman, vakleerling, kwekeling of werk-
nemer vir wie lone in klousule 57 (1) (b), (d) en (g), voorgeskryf
-word, mag geskoolde werk verrig nie, tensy hy in besit is van 'n
registrasiesertifikaat wat ingevolge hierdie klousule aan hom uitge-
reikis.”. )

37. KLOUSULE 56 VAN DEEL I1. —VAKANSIETYDPERK EN
OPENBARE VAKANSIEDAE

Vervang klousule 56 deur die volgende:

“56. VAKANSIETYDPERK EN OPENBARE VAKANSIEDAE

Klousule 27 van Deel I van die Ooreenkoms is mutatis mutandis op
hierdie Deel van toepassing: Met dien verstande dat, ondanks
andersluidende bepalings in klousule 27 (1) (a} van Decl I van die
Ooreenkoms, 'n werkgewer, met die toestemming van sy werk-
nemers, van ‘n werknemer kan vereis of hom kan toelaat om te werk
gedurende die tydperke in kiousule 27 (3) (b) van Deel I van die
Ooreenkoms voorgeskryf, en dié werknemer kan toelaat om sy verlof

te neem op 'n tyd waaroor die werkgewer en sy werknemers ooreen- -

kom: Voorts met dien verstande dat 'n werkgewer die Raad skriftelik
in kennis moet stel van 'n oorcenkoms wat ooreenkomstig hierdie
subklousule aangegaan is.”.

© 38. KLOUSULE 57 VAN DEEL II. —LOONSKALE
Vervang klousule 57 deur die volgende:

“57. LOONSKALE

(1) Behoudens subklousules (2) tot en met (5) en klousule 31 en 2 .

van Deel I van die Qoreenkoms, gelees saam met klousule 51 van
hierdie Deel, is die volgende voorgeskrewe loonskale vir die verskil-
lende kategorie werknemers, uitgesonderd algemene werkers en
vervaardigingswerkers:

Kategorie werknemer Per uur
) R
(a) Skrynwerkmonteerders.......ccovvvveraenanananan, 3,54
(b) Kwekeling-masjienbedieners wat diens doen
ooreenkomstig kwekelingkontrakte wat in-
gevolge klousule 53 (1) geregistreer is:
(1) Berste janr. . .cooimmsmnesnmsnssssassimimass 2,92
(ii) Tweede jaar 3,54
(c) Masjienbedieners .................. 5,07
(d) Kwekeling-skrynwerkers wat diens doen
ooreenkomstig kwekelingkontrakte wat in-
gevolge Klousule 53 (2) geregistreer is en wat
geslaag het in die volgende modules van 'n
erkende modulére opleidingskema wat op
vaardigheid gebaseer is: _
(i) Minder as 33 persent ...........cccu....... 3,15
(ii) 33 persent of meer maar minder as 66
1o | o 4.47
- (iii) 66 persent of Meer .......cvvvevvveveeenenes 5,80
(e) Ambagsgfse[-skrynwerkefs en -houtmasjien-
werkersklasL......ooooovvieininnnns T . 7,05
(f) Vakman-skrynwerkers en -houtmasjien-
werkers en werknemers in alle ander am-
bagte en beroepe wat nie elders hierin gespe-
sifiseer word nie, uitgesonderd kwekelinge ... 8,92

shall be eligible for registration as a craftsman wood machinist muta-
ts mutandis in the manner prescribed in clause 13 (5) of Part I of the
Agreement.

(4) (a) No employer shall employ any person, other than a fore-
man, dn apprentice, a trainee or an employee for whom wages are
prescribed in clause 57 (1) (b), (d) and (g), to perform skilled work
unless such person is in possession of a certificate of registration
issued to him in terms of this clause. '

(b) No working employer shall regularly perform skilled work for
24 hours or more each week unless such working employer is in

_possession of a certificate of registration issued to him in terms of

subclause (3).

(c) No person, other than a foreman, an apprentice, a traince or an
employee for whom wages are prescribed in clause 57 (1) (b), (d) and
(g), shall perform skilled work unless such person is in possession of a
certificate of registration issued to him in terms of this clause.”.

37. CLAUSE 56 OF PART II. —HOLIDAY PERIOD AND
PUBLIC HOLIDAYS

Substitute the following for clause 56:

“56. HOLIDAY PERIOD AND PUBLIC HOLIDAYS

The provisions of clause 27 of Part I of the Agreement shall mutatis
mutandis apply to this Part: Provided that, notwithstanding anything
to the contrary contained in clause 27 (1) (a) of Part I of the
Agreement, an employer may, by agreement with his employees,

-require or permit an employee to work during the periods prescribed

in clause 27 (3) (b) of Part I of the Agreement, and allow that em-
ployee to take his leave at a time which is agreed upon between the
employer and his employees: Provided further that an employer shall
notify the Council, in writing, of any agreement made in accordance
with the provisions of this clause.”.

38. CLAUSE 57 OF PART I1.—-WAGE RATES
Substitute the following for clause 57:

“57 WAGE RATES

(1) Subject to the provisions of subclauses (2) to (5) inclusive and
clauses 31 and 32 of Part I of the Agreement, read with clause 51 of
this Part, the following shall be the prescribed wage rates for the
various categories of employees other than general workers and
manufacturing workers:

Category of employee Per hour
R
(a) Joinery assemblers..........ccoveeereiiieecennn. o 3,54
(b) Trainee machine operators serving under
contracts of traineeship registered in terms of
clause 53 (1): _
(i) First Year......oouuerieeremmennnnnnmemnnnnrnns 2,92
(i) Secondyear .........coeevvviiiinnieeannnnns 3,54
(c) Machine Operators.........ceeeveeiiiivnneennensn. 5,07
(d) Trainee joiners serving under contracts of i
traineeship registered in terms of clause 53
(2) and who have passed the following
modules in a recognised competence based
modular training scheme: _
(1) Lessthan33 percent.......cccceeuuennes, 3,15
(ii) 33 per cent or more but less than 66
PO eB v a e e 4,47
(iii) 66 per cent OF MOTE ... vvvevivivirireens 5,80
(e) Tradesman, Class 1 (joiners and wood
MAChINGSIS) «ovinvsivimimimnnisssis v it 7,05
(f) Craftsmen joiners and wood machinists and
employees in all other trades and occupa-
tions not elsewhere herein specified, exclud- .
ing trainees ............. SRR TR 8,92
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Kategorie werknemer Per uur’

Category of employee ‘Per hour

R

(g) Werknemers wat in diens is gedurende die
- proeftydperk wat kragtens dic Wet op Man-
nekragopleiding, 1981, toegelaat word ....... )

' ' ' ‘vakleerlinge in

voorgeskryf
_ word.
(h) Vakleerlinge: _ '
(i) Berste jaar...........oeeeus R 3,32
(ii) Tweede Jaar ... ..oooveevrmminerisnrisnans 2|8 3,92
(iif) Derde jaar ...o.ooveeeieeiiniss SEaR G ' 5,11

(2) Dic loonskaal in subklousule (1) voorgeskryf vir 'n werknemer,
uitgesonderd iemand wat ooreenkomstig klousule 54 (3) as vak-
manskrynwerker of -houtmasjienwerker geregistreer is moet met 5
persent verhoog word indien 'n Nasionale Tegniese Sertifikaat Deel
IT (N2) aan sodanige werknemer uitgereik: Met dien verstande dat
die aldus berekende loonskaal tot-die naaste sent per uur afgerond
moet word.

(3) Die loonskaal wat aan ’n algemene werker of n

vervaardigingswerker betaal moet word, moet by onderhandeling
tussen die werkgewer en die werknemer op 'n redelike en billike wyse

bepaal word. - : 3 i (s £

(4)'"n Werknemer vir wie lone in kiousule 57 (1) (a) tot en met (f)
voorgeskryf word en wat nie werk kan vind teen die loonskaal in

subklousule (1) voorgeskryf vir die kategorie werknemer waarin hy

ingevolge klousule 53 of 54 geregistreer is nie, kan op aansoek n
vrystellingsertifikaat ontvang wat hom toelaat om werk te sock en om
die loonskaal vir 'n laer kategorie werknemer betaal te word.

(5) Behoudens klousule 8 van Deel I van die Qoreenkoms gelees
met klousule 57 van hierdie Deel, mag niks in hierdie Ooreenkoms
die vitwerking hé dat die besoldiging wat aan 'n geskoolde werk-
nemer betaal word op die datum waarop hierdie Ooreenkoms in
werking tree, verminder word nie, en.sodanige werknemer wat op
genoemde datum besoldiging ontvang wat hoér is as dié wat vir sy

kategorie werknemer voorgeskryf word, moet sodanige hoér loon bly
ontvang terwyl hy in die selfde kategorie werknemer by dieselfde
werkgewer in diensis.”. L

39, KLOUSULE 58 VAN DEEL I —LOONSKALE WAT BETAAL
MOET WORD AAN ONGEREGISTREERDE PERSONE WAT
GESKOOLDE WERK VERRIG ! '

Skrép klousule 58.

_ 40, AANHANGSEL A VAN DIE COREENKOMS
(1) In Klousule 1— '
(a) vervang subklousule (1) deur/die volgende:

“(1). Enige voorgeskrewe seélkategorie vanaf 201 tot en met
299. — Algemene werkers, vervaardigingswerkers, toerustingbe-
dieners, drywers en werknemers vir wie lone in klousule 29 (1)
(a) (i) en (b) (i) van Deel I van die Ooreenkoms en Klousule 57
(1) (2), (b) en (d) (i) van Deel II van die Qoreenkoms voorge-
skryf word.”; ‘

(b) vervang subklousule (2) deur die volgende:

.“(2) Enige voorgeskrewe seélkategorie vanaf 301 tot en met
399, —Vakleerlinge, kwekelinge en werknemers vir wie lone in
Klousule 29 (1) (a) (i) en (i), (b) (ii), (iii) en (iv), (¢) en (d) van
Deei I van die Ooreenkoms en klousule 57 (1) (c), (d) (i) en
(iii), (e), (f) en (g) van Deel 11 van die Ooreenkoms voorgeskryf
word.”. '

(2) In klousule 3, vervang die tabel van weeklikse seélwaardes deur
die volgende: 2

Die loon wat vir

hul eerste jaar

R

(g) Employees employed during the probation-
ary period allowed under the Manpower 8
wevesnee | The ~rate laid -

Training Act, 1981 .........iiininnss
' down for first-
 year appren-
. tices.
(h) Apprentices: - _ L
s TR 3,32
(ii) Second year .........ooovivriuesisnneiinenans | 392°
5’11.

(iii) Third year......coooeeeeeevenriasens S !

(2) The wage rate prescribed in subclause (1) for'any employee,
other than a person who is registered as a craftsman joiner or wood
machinist in accordance with the provisions of clause 54 (3), shall be
increased by 5 per cent if such employee has been issued with a
National Technical Certificate, Part II (N2): Provided that the wage
‘rate so calculated shall be rounded up or down to the nearest cent per
hour. ' )

-(3) The wage rate payable to a general worker or a manufacturing
worker shall be determined, in a fair and equitable manner, by nego-
tiation between the employer and the employee.

(4) Any employee for whom wages are prescribed in clause 57 (1)
(a) to (f) inclusive who is unable to find employment at the rate of
pay prescribed in subclause (1) for the category of employee in which
he is registered in terms of clause 53 or 54, shall be entitled on appli-
cation to receive a licence of exemption to permit him to seek em-
ployment and to be paid the rate of pay for a lower category of

-employee.

(5) Subject to the provisions of clause 8 of Part I of the Agreement,
read with clause 51 of this Part, nothing in this Agreement shall
operate to reduce the remuneration which is being paid to a skilled
employee on the date on which this Agreement comes into operation,
and any such employee who, on the said date, is in receipt of remune-
ration in excess of that prescribed for his category of employee shall
continue to receive such higher rate whilst employed by the same

‘employer in the same category of employee.”.

39. CLAUSE 58 OF PART IL. —WAGE RATES TO BE PAID TO
UNREGISTERED PERSONS PERFORMING SKILLED WORK

Delete clause 58.

40. ANNEXURE A TO THE AGREEMENT
(1) In clausel—
(a) substitute the following for subclause (1):

“(1) Any prescribed stamp category from 201 to 299 inclu-
sive. —General workers, manufacturing workers, plant opera-
tors, drivers and employees for whom wages are prescribed in
clause 29 (1) (a) (i) and (b) (i) of Part I of the Agreement and
clause 57 (1) (a), (b) and (d) (i) of Part II of the Agreement;”.

(b) substitute the following for subclause (2):

“(2) Any prescribed stamp category from 301 to 399 inclu-
sive.— Apprentices, trainees and employees for whom wages are
prescribed in clause 29 (1) (a) (i) and (ii), (b) (i), (ii) and (v),
(c) and (d) of Part 1 of the Agreement and clause 57 (1) (c), (d)
(ii) and (iii), (¢), (f) and (g) of Part IT of the Agreement;”. '

(2) In clause 3, substitute the following for the table of weekly
stamp values: '
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S | @@y Bga) (11’:“’)i o) () (d) (e) ) (g) () (i)
“Seelka- | U}[_I:loo[i Do . S L . = _Bydmes Bydraes Bydracs. t(ﬁysﬂ.;?m IEIYSI;Z?; Spesiale
= tegorie A R T & A o Vakansie:): tot . | Ctot tot istrasie-~ |nale Ont- | lidmaat- Totale som
i i i tovplae [Perisioen- |Bystands- | Mediese e wikkel- | Skaphef- | per week
Totoaf | skema | fonds {Hulpfonds gawes  [ingsfonds ng
“® PRl sme R R | R R R R ‘R R R
209 tot2 60 | 640 | 468 | 4,44 | 1664 | 0,88 - 0,72 0,30 0,70 34,76
52110 2,61 2,80 688 1 504 | 4,76 17,92 0,96 — 0,78 0,30 0,70 37,34
w213 2,81 3,05 748 | 548 | 520 ) 1952 | 1,04 — 0,84 - 030 0,70 40,56
H215: 3,06 3,35 820 | 6,04 .| 35721 2144 [- 1,16 - — 0,92. 0,30 0,70 44,48
42217 3,36 3,65 18,96-°1 6,56 | 6,20 .} 2336 1,28 — 1,00 0,30 0,70 48,36
219 3,60 4,00- | '9.80: | 720 | 680 2560 1,40 - 1,10 0,30 0,70 52,90
=221 4,01 435 | 10,68 ¢ 7,84 7,40 | 27,84 1,52 - 1,20 0,30 0,70 57,48
223 436° 4,75 | 11,647 8,5 | 8,08 30,40 | - 1,68 - 1,30 0,30 0,70 62,66
s | 476 | s | 1264 | 928 | 876 | 3296 | 180 | - 142 | 030 | 070 67.86
227 5,16 5,60 13,72 10,08 9,52 35,84 1,9 — 1,54 0,30 0,70 73,66
315 13,060 02335 | 8,20 . 5,72 21,44 1,16 10,08 0,92 0,30 0,70 54,56
317 ) .336 [ 365 [ 896 | 656 6,20, | 2336 [. 1,28 10,96 1,00 0,30 0,70 59,32
319 3,66 4,00 | "9,.807 |7 7,20 6,80 | 2560 | 1,40 12,00 1,10 0,30 0,70 64,90
321 4,01 4,35 10,68 7,84 7,40 27,84 1,52 13,08 1,20 0,30 0,70 70,56
U323 436 14,75 [ 11,64 8,56 | 8,08 |0 30,40 | 1,68 ] 14,28 1,30 0,30 0,70 76,94
325 4,76 5157 | 12,64 928 | 8,76 329 | 1,80 15,48 1,42 0,30 0,70 83,34
27l 516 5,60 13,72 10,08 | 9,52 35,84 1,9 16,80 1,54 0,30 0,70 90,46
329 5,61 6,15 115,08 | 11,04 | 10,44 3936 | 2,16 18,48 1,68 0,30 0,70 99,24
31| 6,16 6,70 | 16,44 12,04 °| 11,40 42,88 | 236 20,12 1,84 0,30 0,70 108,08
-333 - 6,71 7,300 [.17,88° | 13,12 .| 12,40 | 46,72 2,56 .| 21,92 2,00 0,30 0,70 117,60
335 7,31 7,95 1 19,48 14,28 13,52 50,88, 2,80 | 23,88 2,18 0,30 0,70 128,02
- 7,96 8,65 21,20 15,56 14,72 55,36 3,04 25,96 2,38 0,30 0,70 139,22
339 8,66 945 | 23,16 17,00 16,08 60,48 | 3,32 28,36 2,60 0,30 0,70 152,00
341 9,46 10,30 .| 25,24, | 18,52 17,52 6592 - | 3,64 30,92 2,84 030 .| 0,70 165,60
343 10,31 11,20 *'| 2744 20,12 19,04 71,68 | 3,92. 33,60 3,08 0,30 0,70 179,88
345 | 11,21 12,20 | 29,88 21,% 20,72 78,08 | 4,28 36,60 3,36 0,30 0,70 195,84
347 12,21° | 13,36 32,60 | 23,92 22,60 85,12 4,68 - 39,92 3,66 0,30 0,70 213,50
441 9,46 10,30 | 2524: | 18,52 17,52 65,92 3,64 30,92 2,84 - — 164,60
443 | 10,31 11,20 . | 27,44 20,12 | 19,04 71,68 3,92 33,60.. 3,08 - = 178,88
445 11,21 12,20 - | 29,88 | 21,92 20,72 78,08 | 4,28 36,60 3,36 — — 194,84
47 | 12,21 13,30 32,60 23921 22,60 85,12 4,68 39,92 3,66 - — 212,50
449 13,31 14,50 | 35,52 26,04 24,64 92,80 | 5,08 43,52 4,00 - - 231,60
539 - = — — - 60,48 - 28,36 2,60 0,30 0,70 92,44
541 — — ¥ — - — 65,92 - - 30,92 2,84 0,30 0,70 100,68
543 - - — — - 71,68 - 33,60 3,08 0,30 0,70 109,36.".
. @@ | @G| (b) 1 @ (e) (® (g) (h) ()
' Hourly Wage. e . Pcn::ilt.m Contribu- Ct?grgg?él $
“Stamp ° | Holiday | PUDlC | ojiday | Scheme | Benefit | Medical fions to ad-{ GO0 | Special | o
category. . Y [ holida plcay ¢ JFund con-| Aid Fund | ministra- | \ationa member- | 01! sum
i pay pay t pllowance contribu-I"ons | tributions| tions ex- | D ‘::;;l;l ship levy | Per week
- | From To- S prases und
i R . R R R R R R R R R : R R
209, 0260 - | 640 | 468 | 444 16,64 0,88 s 0,72 0,30 0,70 34,76
211 - 2,61 2,80 6,88 5,04 4,76 17,92 0,9 — 0,78 0,30 0,70 37,34
213 | 2,81 3,05 7,48 548 | 520 19,52 1,04 - 0,84 0,30 0,70 40,56
215 1 3,06 3,35 8,20 6,04 5,12 2144 | 1,16 — 0,92 0,30 0,70 44,48
217 | 3367 | 3,65 8,96 | 6,56 16,207 | 23,36 1,28 — 1,00 0,30 0,70 48,36
w219 b 3,66 1. 4,00 .. 980 |..720 .| 6,8 [.2560.1 1,40 — 1,10 0,30 0,70 52,90
21 | 4,01 4,35 | 10,68 7,84 7,40 27,84 1,52 — 1,20 0,30 0,70 57,48
2231 4,36 4,75 | 11,64 8,56.. | 8,08 3040 |- 1,68 - 1,30 0,30 0,70 62,66
25 4,76 5,15 1 12,64. 9,28 8,76 3296 { 1,80 - - 1,42 0,30 0,70 67,86
227 5,16 560 | 13,72° | 10,08 | 9,52 3584 | 1,9 - 1,54 0,30 0,70 73,66
315 306 | 335 | 820 | 604 | 572 2144 1 1,16 10,08 0,92 0,30 0,70 54,56
317 3,36 3,65 8,96 6,56 6,20 23,36 1,28 10,96 1,00 0,30 0,70 59,32
319 3,66 4,00 9,80 7,20 6,80 25,60 1,40 12,00 1,10 0,30 0,70 64,90
321 4,01 4,35 10,68 | 7,84 7.40 27,84 1,52 13,08 1,20 0,30 0,70 70,56
323 4,36 4,75 11,64 8,56 8,08 30,40 1,68 14,28 1,30 0,30 0,70 76,94
325 4,76 5,15+ 12,64 9,28 8,76 32,96 1,80 15,48 1,42 0,30 0,70 83,34
327 5,16 60 | 13,72 10,08 9,52 3584 | 1,9 16,80 1,54 0,30 0,70 90,46
329 5,61 6,15 | 1508 | 11,04 10,44 39,36 2,16 18,48 1,68 0,30 0,70 99,24
331 6,16 6,70 | 1644 | 12,04 11,40 42,88 2,36 20,12 1,84 0,30 0,70 108,08
333 6,71 7,30 .1 17,88 13,12 12,40 46,72 256 | 21,9 2,00 0,30 0,70 117,60
335 7,31 7,95 19,48 1428 13,52 50,88 2,80 23,88 2,18 0,30 0,70 128,02
337 7,96 8,65 | 21,20 15,56 14,72 55,36 | 3,04 25,96 2,38 0,30 0,70 139,22
339 8,66 945 1 23,16 17,00 16,08_ 60,48 3,32 28,36 2,60 0,30 0,70 152,00
34i- 9,46 10,30 25,24 18,52° | 17,52 65,92 3,64 30,92 2,84 0,30 0,70 165,60
343+ 10,31 11,20 | 27,44 2012 | 19,04 71,68 3,92, 33,60 3,08 0,30 0,70 179,88
345 11,21 12,20 29,88 21,92 20,72 78.08 4,28 36,60 3,36 0,30 0,70 195,84
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- @0 | @G | ®) (C) @ 1 - (f) ® | ® | O
Hourly Wage ' Pension’ : 1 Medic Contnbu— ngnl;ﬂ::- e Lo
“Stamp Holiday | poibys, | Holiday | Scheme FE:?E?:EL- Aid'Fu:ld o oo | National et | Totalsum
category ; . pay pay allowance| contribu-[ " o tributions| tions ex- -D;\;g'l]-t_ shiplevy | perweek
U] (i _ =  : oo heon | penses o pand | a
_ - R ‘R R R R R R R ‘R, R R .R
,.347 12,21 13,30 | 32,60 23,92 22,60 85,12 4,68 39,92 3,66 . 0,30 0,70. - 213,50
441 | 946 10,30 25,24 18,52 17,52 65,92 364 | 30,92 2,84 - - 164,
443 ©10,31 11,20 27,44 20,12 | 19,04 71,68 | 3,92 33,60 3,08 - - -178;88
445 11,21 | 12,20 29,88 21,92 20,72 78,08 4,28 36,60 3,36 - - — 194,84
447 12,21 13,30 32,60 23,92 2260 |- 8512.] 4,68 | 3992 3,66 - -+ - 212,50
449 | 13,31 14,50 35,52 2604 24,64 92,80 5,08 43,52 4,00 - — 231,60
- 539 |. — — - — | 60,48 [ — 28,36 2,60 0,30 0,70 92,
541 - - o - T | o2 | - | 3092 | 28 | 03 | 07 | 10068
. 543 - - - - - 71,68 - 33.,60 3,08 . 0 0,70 109,36.”
i . AANHANGSEL B VAN DIE OOREENKOMS 41 ANNEXURE B TO THE SCHEDUI..E
(1) In klousule 3, vervang die tabel van weeklikse aftrekhngs deur (1) In clause 3, subst:ltute the following for the tablc 0[ weekly
die volgende decluctlons
: Y (a)- ) - | © | (d)
. “Sesl - Uurioon _ | .. Bydraes . 'Bydraes . ‘Bydraes Totale
" kate- . § " tot Metgt - totadmi- “som
orie 'ensioen- iese | nistrasie- .|~ per..

. ' Van Tot skema Hulpfonds uitgawes | o =wp£k

. R R _ R ' R R R. -
209 . tot2,60 : 1,16 ] 0,36 i 182
211 - 2,61 : 2,80 1,24 - e i 0:39 1,63

- 213 2,81 3,05 1,36 . — . 0,42 1,78
215 3,06 3,35 1,52 - - 046 1,98 -
217 3,36 3,65.. S 1,64 = 0,50 2,14
219 3,66 - 4,00 1,80 . = 0,55 [
221 4,01 4,35 . 1,96 = . 0,60 2,96,

©223 4,36 4,75 - 2,12 L= 0,65 b H o I
225 4,76 5,15 232 = 0,71 -3,03
227 5,16 5,60 2,52 - 0,77 3,29 -
315 3,06 3,35 i 10 IR S4,04 . 0,46 6,02+
317 3,36 3,65 - 11,64 4,40 0,50 . 6,54
319 3,66 4,00 1,80 4,80 0,55 7,15+
321 4,01 435 1,96 524 . 0,60 £ 7,80,

. 323 4,36 4,75 2,12 572 0,65 8,49
325 . 4,76 5,15 L2.32 6,20 0,71 J923
327 5,16 5,60 2,52 6,72 0,77 10,01 -
329 5,61 6,15 2476 7,40 . - 0,84 11,00 -
331 6,16 6,70, .3,00 8,04 - 0,92 - 11,96
333 6,71 7,30 3,28 8,76 1,00 13,04
335 7,31 7,95 . 3,56 9,56 - 1,09 14,21

337 7,96, 8,65 . 3,88 10,40 1,19 1547 -
339 8,66 - 9,45 -4,24 . 11,36 1,30 16,90 - -
341 9,46 10,30 '4,60 12,36 .. 142 -.18,38
343 10,31 11,20 5,00 13,44 1,54 . 19,98
345 : 11,21 12,20 ©548 14,64 - 1,68 . 21,80 -
347 - ! 12,21 13,30 5,96 15,96 1,83 2375
441 . 9,46 10,30 26,36 12,36 1,42 40,14 -
443 10,31 11,20 28,68 13,44 1,54 - 43,66
445 11,21 12, 31,24 14,64 1,68 - . 47,56 -
447 12,21 13,30 34,04 15,96 1,83. 5183
449 13,31 14,50 37,12 17,40 . 12,00 .. 56,52.". "

: (a) ! ® ) @)

“Stamp Hourly wage . Pension - Mogkal | oL Total

category Scheme - AidFund . - to adminis- o sum
' From To conir- contri- tration : per

butions ; butions : expenses - week - .
' R _ R R R : R oR
209 up 102,60 1,06 _ s o 03 | .o 1,52
211 2,61 - 280 1,24 = ; 039 1,63
213 2,81 - 3,05 . 1,36 - - 3 042 . . 1,78

215 3,06 3,35 . .32 .- F By : 0,46 ' e 1,98
217 33 - | - 365 1,64 - S 050 - b 2,1
219 3,66 4,00 1,80 ' — 0,55 . i) 235
21 4,01 435 1,96 R 0,60 2,56
223 4,36 4,75 2,12 - . 0,65 i 2,77 -
225 . 4,76 : 5,15 2,32 - _ on, (. 303
27 5,16 5,60 25 L 0,77 - 329
315 : 3,06 3,35 1,52 - - 4,04 - 0,46 6,02
317 3,36 365 - | 164 T 440 . 05 - .| 0 654
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Hously (a) () C (d)
“Stamp wage Pension Medical Contributions Total
category Scheme Aid Fund to adminis- sum
From To contri- contri- tration per
butions butions _expenses week
R R R R R R
319 3,66 4,00 1,80 4,80 0,55 7,15
321 4,01 4,35 1,96 5,24 0,60 7,80
323 4,36 4,75 2,12 5,72 0,65 8,49
325 4,76 5,15 2,32 6,20 0,71 9,23
327 5,16 5,60 2,52 6,72 0,77 10,01
320 5,61 6,15 2,76 7.40 0,84 11,00
331 6,16 6,70 3,00 8,04 0,92 11,9
333 6,71 i i i 3,28 8,76 1,00 13,04
335 7,31 7,95 3,56 © 9,56 1,09 14,21
337 7,96 8,65 3,88 10,40 1,19 15,47
339 8,66 9,45 4,24 11,36 1,30 16,90
341 9,46 10,30 4,60 12,36 1,42 18,38
343 10,31 11,20 5,00 13,44 1,54 19,98
345 11,21 12,20 5,48 14,64 - 1,68 21,80
347 12,21 13,30 5,96 15,96 1,83 ¢ 23,75
441 9,46 10,30 26,36 12,36 1,42 - 40,14
443 10,31 11,20 28,68 13,44 1,54 43,66
445 11,21 12,20 31,24 14,64 1,68 47,56
447 12,21 13,30 34,04 15,96 1,83 51,83
49 13,31 14,50 37,12 17,40 2,00 56,52.”.

42. AANHANGSEL C VAN DIE OOREENKOMS

(1) In klousule 3, vervang dic tabel van uurlikse opsionele addisio-

42. ANNEXURE C TO THE AGREEMENT

(1) Tn clause 3, substitute the following for the table of hourly

nele aftrekkings deur die volgende: optional additional deductions:
Uuloon @) @G [ ® © @ ©) ®
“Seél kate- Vakansie be- Besoldiging vir Vakansie- | Bydraestot | Bydraes tot Bydracs tot
gorie o Tor soldiging | © a';ls’?:ga?' toclac . Pentioenskema Bys}éandsfon'ds Mednf?:dﬁ[ulp- Totalesom

Sent " Sent Sent Sent . Sent Sent Sent

R R per per per per per per per

uur uur uur uur uur uur uur
209 tot 2,60 16,0 11,7 11,1 38,7 2,2 - 79,7
21 2,61 2,80 17,2 12,6 11,9 41,7 2,4 - 85,8
213 2,81 3,05 18,7 13,7 13,0 45,4 2,6 — 93,4
215 3,06 3,35 20,5 15,1 14,3 49,8 2,9 - 102,6
217 3,36 3.65 224 16,4 15,5 54,3 3,2 - 111,8
219 .3,66 4,00 24,5 18,0 17,0 59,5 3,5 — 122.5
Pl 4,01 4,35 26,7 19,6 18,5 64,7 3,8 — 133,3
223 4,36 4,75 29,1 21,4 20,2 70,7 4,2 - 145,6
225 4,76 5,15 31,6 23,2 21,9 76,6 4,5 - 157,8
227 5,16 5,60 34,3 25,2 23,8 83,3 4,9 - 171,5
315 3,06 3,35 20,5 151 14,3 49.8 2,9 15,1 117,7
317 3,36 3,65 22.4 16,4 15,5 54,3 32 16,4 1282
319 3,66 4,00 24,5 18,0 17,0 59,5 3.5 18,0 140,5
321 4,01 4,35 26,7 19,6 18,5 64,7 38 19.6 152,9
323 4,36 4,75 29,1 21,4 20,2 70,7 4,2 21,4 167,0
325 4,76 5,15 31,6 23,2 21,9 76,6 4,5 23,2 1810
327 5,16 5,60 34,3 25,2 23,8 83,3 4,9 25,2 196,7
329 5,61 6,15 37,7 27,6 26,1 91,5 5.4 27,7 216,0
33 6,16 6,70 41,1 30,1 28,5 99,7 59 30,2 . 235,5
333 6,71 7,30 4.7 328 31,0 108,6 6.4 329 '256,4
335 7,31 7,95 48,7 35,7 33,8 118,3 7,0 358 219.3
337 7,96 8,65 53,0 38,9 36,8 128,7 7,6 38,9 303,9
339 8,66 9,45 57,9 425 40,2 140,6 8.3 42,5 332,0
341 9,46 10,30 63,1 46,3 43,8 153,3 9,1 46,4 362,0
343 10,31 11,20 68,6 50,3 . 47,6 166,7 9.8 50,4 393.4
345 11,21 12,20 74,7 54.8 51,8 181,5 10,7 54,9 4284
347 12,21 13,30 81,5 59,8 56,5 197,9 11,7 59,9 467,3
41 9,46 10,30 63,1 46,3 438 98.9 9,1 46,4 307,6
443 10,31 11,20 68,6 50,3 47,6 107,5 9.8 50,4 3342
445 11,21 12,20 74,7 54.8 51,8 1171 10,7 54,9 364,0
447 12,21 13,30 81,5 59,8 56,5 127,7 11,7 59,9 397,1

449 13,31 14,50 88,8 65,1 61,6 139,2 12,7 65,3 . 432,7.”.
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; S @d . () (i) . : - (c d e
“Stamp |  Hourly Wage: 1" @@ o | Plib](jc-)l-(l )ﬁda Hoh.(:: S Pe;s)ion. Bene(ﬁt)fund Medi(ca?l Aid 3
category .| ; 4 Holidaypay | " G | Flowa ¥ al- |gcheme contri-|  contribu- | Fund contri- | Total suin
=l From To | T pay wancr butions tions butions
Cents Cents Cents Cents Cents Cents Cents
. R R per per per per per _per per
: hour “ hour hour hour hour " hour hour
209 1 16,0 S 117 11,1 38,7 22 Wi 79,7
211 | 2,80 17,2 12,6 11,9 41,7 2.4 — 85,8
213 7 3,05 - 18,7 13,7 13,0 . 454 2,6 — 934
215 3,35 ; 20,5 15,1 14,3 49,8 2,9 = 102,6
217 3,65 . 24 o 164 155 54,3 32 - 111,8
219 .5 | 400 | 245 18,0 17,0 50,5 3,5 i 122,5
21 -} 4,35 . - 26,7 19,6 18,5 64,7 3.8 — 133,3
223 - | 4,75. 29.1 214 20,2 70,7 4,2 - 145.6
285 5,15 31,6 23,2 21,9 76,6 45 i 157.8
227 .| 5,60 . 34,3 25,2 23,8 833 4,9 — 171,5
3157 X 3,35 20,5 15,1 14,3 49.8 2,9 151 17,7
317 “-f- o365 | 24 16,4 15,5 54,3 32 16,4 1282
319 ° : 4,00 - 7 18,0 17,0 59,5 3.5 18,0 140,5
321 v ‘ 4,35 - <:19,6 18,5 64,7 38 19,6 152,9
323 0 4,36 . 4,75 . 214 20,2 70,7 4,2 21,4 167,0
325 »: [ ) 5,15 . P 23,2 21,9 76,6 - 4,5 23,2 181,0
327 - 5,60 252 23.8 833 4,9 252 196,7
329 ). 6,15 216 26,1 91,5 54 27,7 216,0
331 - 6,70 -30,1 28,5 99,7 5,9 30,2 2355
33 | 7,30 328 31,0 108,6 6,4 32,9 256,4
339 L7195 U357 . 338 1183 7,0 35,8 2793 |
337 8,65 389 36,8 128,7 7.6 38,9 303,9
339 8166 945 | v -5 425 402 140,6 8,3 425 332,0
1 | 946 | 1030 | 46,3 38 153,3 9,1 46.4 362,0
0343 0 10,300 112000 @ 503 7). 47,6 1 166,7 " 98 - 50,4 3934 -
345 11,21 12,20 | ; D480 o 51,8 181,5 10,7 54,9 - 4284
e e | e st S8 365t 1979 17 5009 4673
4177 | 946 | 1030 | 6 46,3 B8 | 89 9,1 46,4 3076
a3 - 110317711200 i 26 v 503 |o4r6 |- 1015 9.8 50,4 3342 .
a5 | 121 | 13,20 7o nsggite | 4 SIS 117,1 10,7 54,9 3640
AT 1220 --13;30% ) T - 59.8- - --56,5 12757 11,7 59,9 397,1
© 449 l§,3l 14,50, : 65,1 61,6 139,2 12,7 65,3 432,7.".
Namens die partye op hede die 27ste dag van Julie 1989 te Durban |  Signed at Durban, on behalf of the parties, this 27th day of July
onderteken. - oy N | 1989. _ .
1" M. LIPSHITZ, .
Chairman.
R.D. PICKLES,
. Member.
K. H.DAVEL,
-Secretary.
No. R. 2335 27 Oktober 1989 | No. R. 2335

27 October 1989

WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, PIETERMARITZBURG EN
NOORDELIKE GEBIEDE.—VERLENGING VAN
HOOFOOREENKOMS - Y

Ek, Eli van der Merwe Louw, Minister v;a_n Manne-
krag, verleng hierby, kragtens artikel 48 (4) (a) (i) van

die Wet op Arbeidsverhoudinge, 1956, die tydperke

vasgestel in Goewermentskennisgewings Nos. R. 1625
van 31 Julie 1987, R. 848 van 29 April 1988, R. 2144
van 21 Oktober 1988, R. 2217 van 28 Oktober 1988 en
R. 1281 van 16 Junie 1989, met 'n verdere tydperk wat
op 28 Oktober 1990 eindig. '

E. VAN DER M. LOUW,
Minister van Mannekrag.

LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY, PIETERMARITZBURG
AND NORTHERN AREAS.—EXTENSION . OF
MAIN AGREEMENT ;

1, Eli van der Merwe Louw, Minister of Manpower,

hereby, in terms of section 48 (4) (a) (i) of the Labour
Relations Act, 1956, extend the periods fixed: in
‘Government Notices Nos. R. 1625 of 31 July 1987,
R. 848 of 29 April 1988, R. 2144 of 21 October 1988,
R. 2217 of 28 E)ctober 1988 and R. 1281 of 16 June
1989, by a further period ending 28 October 1990.

E. VAN DER M. LOUW,
Minister of Manpower.
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No. R. 2336 27 Oktober 1989
WET OP ARBEIDSVERHOUDINGE, 1956

BOUNYWERHEID, PIETERMARITZBURG EN
NOORDELIKE GEBIEDE.—WYSIGING - VAN
HOOFOOREENKOMS

Ek, Eli, van der Merwe Louw, Minister van:Manne-
krag, verklaar hierby—

%2 kragtens artikel 48 (1) (a) van die Wet op
Arbeidsverhoudinge, 1956, dat die bepalings van die
Ooreenkoms (hierna die Wysigingsooreenkoms
enoem) wat in die Bylae hiervan verskyn en betrek-
ing het op die Onderneming, Nywerheid, Bedryf of

Beroep in die opskrif by hierdie kennisgewing ver-.

meld, met ingang van die eerste Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 28 Oktober 1990 eindig, bin-
dend is vir die werkgewersorganisasie en die vakve-
renigings wat die Wysigingsooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede
van genoemde organisasie of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van die Wysigingsooreenkoms, uit-
gesonderd dié vervat in klousules 1 (1) (a), 37 (vir
sover dit klousule 51 (1) (b) van die Hoofooreen-
koms wysig) en 44 (vir sover Aanhangsel A betrek-
king het op die spesiale lidmaatskap heffing), met
ingang van die eerste Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 28 Oktober 1990 eindig, bindend is vir
alle ander werkgewers en werknemers as dié genoem
in paragraaf (a) van hierdie kennisgewing wat be-

trokke is by of in diens is in genoemde Onderneming, |

Nywerheid, Bedryf of Beroep in die gebiede in klou-
sule 1 van die Wysigingsooreenkoms gespesifiseer.

E. VANDER M. LOUW,
Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE BOUNYWERHEID, PIETER-
MARITZBURG EN NOORDELIKE GEBIEDE

OQOREENKOMS VIR DIE GEBIED MIDDELLANDE
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur
en aangegaan tussen die }

Natal Master Builders’ and Allied Industries Association (Pieter-
maritzburg Division)
(hierna die “werkgewers” of die “werkgewersorganisasie” genoem),
aan die een kant, en die
Amalgamated Society of Woodworkers
Amalgamated Union of Building Trade Workers of South Africa
Blanke Bouwerkersvakbond _
(hierna die “werknemers” of die “vakverenigings” genoem), aan die
ander kant, :
wat die partye is by die Nywerheidsraad vir die Bounywerheid, Pie-
termaritzburg en Noordelike Gebiede,
om die Ooreenkoms gepubliseer by Goewermentskennisgewing No.
R. 1625 van 31 Julie 1987, hierna dic Hoofooreenkoms genoem soos
gewysig
en verleng deur Goewermentskennisgewing Nos. R. 848 van 29 April

1988, R. 2144 van 21 Oktober 1988, R. 2217 van 28 QOktober 1988 en
R. 1281 van 16 Julie 1989 te wysig.

1. TOEPASSINGSBESTEK

(1) Hierdie Ooreenkoms moet in die Bounywerheid nagekom
word— .
(a) deur alle werkgewers wat lede van die werkgewersorganisa-
sie is en deur alle werknemers wat lede van enigeen van die
vakverenigings is; :

No. R. 2336 27 October 1989
LABOUR RELATIONS ACT, 1956

BUILDING INDUSTRY, PIETERMARITZBURG
AND NORTHERN AREAS.—AMENDMENT OF
MAIN AGREEMENT

L, Eli van der Merwe Louw, Minister of Manpower,
hereby—

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the Sche-
dule hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from the first Monday after the date of publication of
this notice and for the period ending 28 October
1990, upon the employers’ organisation and the trade
unions which entered into the Amending Agreement’
and upon the employers and employees who are
members of the said organisation or unions; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Amending
Agreement, excluding those contained in clauses 1
(1% (a), 37 [in so far as it amends clause 51 (1) (b) of
the Main Agreement] and 44 (in so far as Annexure’’
A relates to the special membership levy), shall be
binding with effect from the first Monday after the
date of gglblication of this notice and for the period
ending 28 October 1990, upon all employers and
employees, other than those referred to in paragraph
(a) of this notice, who are engaged or employed in .
the said Undertaking, Industry, Trade or Occupation
in the areas specified in clause 1 of the Amending
Agreement.

E. VAN DER M. LOUW,
Minister of Manpower.

SCHEDULE

PIETERMARITZBURG AND NORTHERN AREAS INDUSTRIAL
COUNCIL FOR THE BUILDING INDUSTRY

AGREEMENT FOR THE MIDLANDS AREA

in accordance with the provisions of the Labour Relations Act, 1956,
made and entered into by and between the

Natal Master Buiiders” and Allied Industiries Association
(Pietermaritzburg Division)
(hereinafter referred to as the “employers” or the “employers’
organisation™), of the one part, and the
Amalgamated Society of Woodworkers
Amalgamated Union of Building Trade Workers of South Africa
‘White Building Workers® Union

(hereinafter referred to as the “employees” or the “trade unions™),
of the other part, '

being the parties to the Pietermaritzburg and Northern Areas Indus-
trial Council for the Building Industry,

to amend the Agreement published under Government Notice No.
R. 1625 of 31 July 1987, hereinafter referred to as the Main
Agreement, as amended

and extended by Government Notices Nos. R. 848 of 29 April 1988,
R. 2144 of 21 October 1988, R. 2217 of 28 October 1988 and R, 1281
of 16 June 1989.

1. SCOPE OF APPLICATION

.{1) The terms of this Agreement shall be observed in the Building
Industry — *

(a) by all employers and employees who are members of the
employers’ organisation or any of the trade unions;
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'(b) in die landdrosdistrikte Camperdown, Estcourt, Lionsrivier,
New Hanover, Pictermaritzburg, Richmond en in daardie ge-
deeltes van die landdrosdistrik Mooirivier wat voor 1 September
1964 in die landdrosdistrikte Estcourt en Lionsrivier geval het.

(2) Ondanks subklousule (1) (a), is hierdie Ooreenkoms—

(a) van toepassmg op alle klasse wcrknemers, uitgesonderd die
volgende: -

(i) klerklike of administratiewe personeel;

(i) voormanne wat toesighoudende personeel, 5005 in klousule
4 van die Hoofooreenkoms omskryf, is;

(i) universiteits- - en technikonstudente, konstruksietoesig-
houers, bouopmeters en ander persone wat besig is met praktiese
werk ter Voltooiing van hul akademiese opleiding;

. (b) van toepassing op vaklcerhnge en kwekelinge slegs vir sover
dit_nie strydig is met die Wet op Mannekragopleiding, 1981, of
met voorwaardes wat daarkragtens voorgeskryf of kennisgewings
wat daarkragtens bestel is nie;

- {¢) van toepassing op voormanne en algemene voormanne wat
nie toesighoudende personeel soos in klousule 4 van die Hoofoor-
eenkoms omskryf, is nie;

(d) van toepassing op werkende werkgewers.

2. INDELING VAN OOREENKOMS
In die Indeling van die Qoreenkoms—

(1) vervang item 7 deur die volgende:

“. Agente en aangewese agentc . . . 10”;

(2) skrap item 1(1‘

3) skmp item 11;°

(4) vervang item 17 deur die volgende

7. Sub-lgontrakte en slegs-arbeid-kontrakte . . . 157;
(5) skrap item 25;

(6) skrap item 28;

(7) vervang item 29 deur die volgende:

“29. Loonskale . . . 20™;

(8) vervang item 57 deur die volgende:
sy Inonskale 437

) skmp 1tem 58

3. KLOUSULE 1 VAN DEEL 1.—TOEPASSINGSBESTEK
Vervang subklousule (2) deur die volgende:

“(2) Ondanks subklousule (1) (a), is Deel I van hierdie Ooreen-
koms—

(a) van toepassmg op alle klasse werknemers, mtgesonderd die
volgcnde

(i) klerklike of administratiewe personeel;

(ii) voormanne wat toesighoudende personeel, soos in klousule
4 omskryf, is;

(iii) op universiteits- en technikonstudente, konstmksnetoemg-
houers, bouopmeters en ander persone wat besig is met praktiese
werk ter voltooiing van hul akademiese opleiding;

(b) van toepassing op vakleerlinge en kwekelinge slegs vir sover
dit nie strydig is met die Wet op Mannekragopleiding, 1981, of
met voorwaardes wat daarkragtens voorgeskryf of kennisgewings
wat daarkragtens bestel is nie;

(c) van toepassing op voormanne en algemene voormanne wat
nie toesighoudende personeel, soos in klousule 4 omskryf, is nie;

(d) op werkende werkgewers van toepassing; '

(e) behoudens klousule 51 van Deel II van die Qoreenkomns nie

van toepassing op werkgewers en werknemers wat aan Deel IT van
die Ooreenkoms onderworpe is nie;

(f) van toepassing op 'n werkwinkel buite die terrein wat nie op
die wyse in klousule 55 van Deel IT van die Ooreenkoms voorge-
skryf by die Raad geregistreer is nie.

* (b) in the Magisterial District of Camperdown, Estcourt, Lions
River, New Hanover, Pietermaritzburg, Richmond and in those
portions of the Magisterial District of Mooi River which, prior to

1 September 1964, fell within the Magisterial Dlstncts of Estcourt
.and Lions River.

(2) Notwithstanding the provisions of subclause (1) (a), the terms
of this Agreement shall—

(a) apply to all classes of employees other than the following: '
(i) clerical or administrative employ

_(ii) foremen and general foremen who are supervisory staff as
defined in clause 4 of the Main Agreement;

(iii) university and technikon students, construction supervisors,
building surveyors and other persons doing practical work in the
completion of their academic training;

(b) apply to apprentices and trainees only in so far as they are
not inconsistent with the provisions of the Manpower Training Act,
1981, or any conditions prescribed or any notice served in terms
thereof;

(c) apply to foremen and general foremen who are not super-
visory staff as defined in clause 4 of the Main Agreement; '

{d) apply to working employers.
2. ARRANGEMENT OF AGR.EEMENT
In lhe Arrangement of the Agreement—
) subsututc the following for item 7:
“7. Agents and designated agents .. . . 10”;
(2) delete item 10;
(3) deleteitem 11;
(4) substitute the following for item 17:
~ 417, Sub-contracts and labour-only contracts . . . 157
(5) delete item 25;
(6) delete item 28;
. (7) substitute the followmg for item 29:
“29. Wage rates . . . 207
(8) substitute the following for item 57:
“57. Wage rates . . . 43",
(9) delete item 58.

3. CLAUSE10F PART 1.—SCOPE OF APFLICATION
Substitute the following for subclause (2):

“(2) Notwithstanding the provisions of subclause (1) (a), the terms
of Part 1 of this Agreement shall—

(a) apply to all classes of employees other than the following:

4

(i) Clerical or administrative employees;
(ii) foremen and general foremen who are supervisory staff as
defined in clause 4;
(i) university and technikon students, construction supervisors,
building surveyors and other persons doing practical work in the
completion of their academic training;

(b) apply to apprentices and trainces only in so far as they are
not inconsistent with the provisions of the Manpower Training Act,
1981, or any conditions prescnbed or any notice served in terms
thereof;

(c) apply to foremen and general foremen who are not super-
visory staff as defined in clause 4; ’

(d) apply to working employers;

() subject to the provisions of clause 51 of Part II of the
Agreement, not apply to employers and employees who are subject
to the provisions of Part II of the Agreement;

(f) apply in i'&spect of any off-site workshop which is not regis-
tered with the Council in the manner prescribed in clause 55 of Part
I of the Agreement.”.
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4. KLOUSULE 3 VAN DEEL I.—DOEL VAN OOREENKOMS
Vervang subklousule (1) deur die volgendc

“(1) Die doel van hierdie Qoreenkoms is om die vervaardigingspeil
van elke werknemer te erken, om geleentheid te verskaf vir sy ver-
dere vordering en om loonpeile en ander diensvoorwaardes vir werk-
nemers in die Bounywerheid vas te stel sonder om cntrepreneur&
inisiatief en werkgcloenthede enigerwyse te bcperk 2

KIOU&ULE 4 VAN DEEL l.—WOORDOMSKRYWING

(1) Vervang al dic woorde voor die omskrywwg “Wet" deur dle
volgende:.

“Alle uitdrukkings wat in hierdie Ooreenkoms gebesig ‘en in die

Wet op Arbeidsverhoudinge, 1956, omskryf word, het dieselfde bete- *

kenis as in daardie Wet, en waar daar van 'n wet melding gemaak
word, word ook alle wysigings daarvan en alle regulasies daarkrag-
tens uitgevaardig bedoel; enige ander woorde en/of uitdrukkings wat
in hierdie Ooreenkoms gebruik word het hul gewone woordeboek-

betekenis tensy vakgebruik of -gewoonte 'n ander betekenis vasge!é'

het; voorts, tensy onbestaanbaar met die sinsverband, beteken—"",
(2) In die omskrywings ‘“‘aluminiumdeur-/-vensterinstalieerder”,

“aanwender”, “blokléer”, “grofskilderverwer”’, “matléer”, “plafon-

en afskortingswerker”, “kasinstalleerder”, “deurhangerf‘_, “veer-
kragtigevloerléer en -muurbedekker”, “dakwerker”, “bekisting-
werker”, “geskoolde steieroprigter”, “sputtvcrwer”, “ambagsgesel

klas 4” en “waterdigter”, vervang die u1tdrukk1ng' “klousule 13 (3)”
deur die uitdrukking “klousule 13 (1),

(3) In die omskrywing “vakman”, vervang die uvitdrukking “klou-"

sule 13 (7)” deur die uitdrukking “klousule 13 (5).
(4) Skrap die omskrywings “plattelandse werk”, “erkende leer-

ling”; “noodwerk”, “Vorige Qoreenkoms”, “‘slegs- arbcld kontrak"

“slegs-arbeid-kontrakteur” en “leerling”. -

(5) Voeg die volgende nuwe omskrywmg in na die omskrymng-'

“kasinstalleerder’:

T

aangewese agent’ 'n aangewese agent van die Raad wat aan-
gestel is kragtens artikel 62 (1) van dic Wet;”.

(6) Voeg die volgende nuwe omskrywings in na die omskry\mng
(6dr)rwer‘|

“ ‘werknemer’ enige persoon wat in diens is by of werk verrig vir
enige werkgewer en beloning ontvang of geregtig is om dit te_ont-
vang, en, behoudens artikel 1 (3) van die Wet, enige ander persoon
hoegenaamd wat op enige wyse help om die besigheid van 'n werk-
gewer voort te sit of te drywe; en het ‘in diens’ en ‘diens’ ooreenstem-
mende betekenisse:;

‘werkgewer’ enige persoon hoegenaamd wat enige persoon in diens
het of aan hom werk verskaf, en wat daardie persoon beloon, of
uitdruklik of stilswyend onderneem om hom te beloon, of wat, be-
houdens artikel 1 (3) van die Wet, enige persoon hoegenaamd toelaat

om hom op enige wyse te help om sy besigheid voort te sit of te drywe

en ook iemand wat as ’n prinsipaal-kontrakteur, 'n hoofkontrakteur,

'n.sub-kontrakteur, 'n slegs-arbeid-kontrakteur, 'n arbeidsmakelaar '

of 'n werkende werkgewer in die Bounywerheid werkend is; en het
‘in diens hé’, ‘in diens neem’ en ‘diens’ ooreenstemmende beteke-
nisse;"". . :

(7) In dic omskrywing “algemene werker”, voeg die volgende
nuwe paragraaf (c) in:

“(c) persele patrolleer en eiendomme bewaak;”.

(8) Vervang die omskrywing “uurloon™ deur die volgcnde

* ‘uurloon’ of *uurloonskaal’—

(a) ten opsigte van algemene werkers, toerusungbedlencrs en
drywers in diens kragtens Deel I van die Qoreenkoms die werk-

nemer se uurloon beding coreenkomstig klousulc 29 (3) van Deel [ i

van die Ooreenkoms;
(b) ten opsigte van algemene werkers en vervaardigingswerkers

in diens kragtens Deel II van die Ooreenkoms, die werknemer se |

uurloon beding coreenkomstig klousule 57 (3) van Deel II van dle
Ooreenkoms;

4. CLAUSE 3OF PART I, —PURPO\SE OF AGREEMEN‘]‘
Substlr.ute the following for subclause (1):

“(1) The purpose of the' Agreerent shall be to recognise the level
of skill of every employee, to provade opponumtlcs for his further
progress and to establish levels of remuneration and other OOIidlthI]S
of employment for employees i m the Building [ndustry w1thout in any
way resl:nctmg cntrcpreneunal ‘initiative and cmploymeul oppor-
tunities.” : . . ;

5. CLAUSE 4 OF PART L -DEF[NTI'IONS

(1) Substitute the foliowmg for all the words precedmg the deﬁ~
nition “Act™: .

“Any term.used in this Agreement which is defined.in the Lab(_)ur -
Relations Act, 1956, shall have the same meaning as in that.Act and- .

any reference to an Act shall include any amendment thereof and any

regulations made thereunder; any. -other words and/or expressions

used in this Agreement shall have their normal dictionary meaning . -
except where trade usage or custom has established a different mean-
ing; further, unless inconsistent with the context—"". . Pty

(2) In the definitions “aluminium ddor/window fixer”, “applica-
r”’, “block layer”, “brushhand painter”, “carpet layer”, “ceiling -
and pamtmn worker”, “cupboard fixer”, “door hanger”, “resilient

floor layer and wall coverer”, “roofer”, *‘shutterhand”, “skilled scaf-

folder™, “spray painter”, “tradesman, class 4,” and “waterproofer”,
substitute the expressnon “clause l3 (1}"‘-f0r lhe expre:,smn “c[ausc 13

(3) In the definition “craftsman™, sibstitite the exXpression “clausc
13 (5)" for the expression “clause 13 (7}"

{4) Delete the dcﬁmtwns country jobs” “deemecl leamer
“emergency work’", “Former Agreemem" “labour—onl '-codtract”
“labour-only comractor and “leamcr“ ' ;

(5) Insert thc followmg new deflnltlon after the’ defmmon “cup~ ¥

P

board fixer”: iy

. ** ‘designated’ agem means a desrgnated agenr of the Councﬂ )

appomled under section 62 (1) of the Acty”

(6) Insert the- followmg new’ de[mmons aftér the ‘deﬂmnon
“driver”: : g 10 :

[

employee’ means any pcrson who i 15 cmplo d b 'or WOrIung for
any employer and receiving or entitled to rece = any remunerauon
and, subject to section 1 (3) of the Act, any other person whomsoever
who in any manner assists in'the carrying on ‘or-‘conducting of the
business of an employer; and cmployed’ and employmem’ ‘have
corresponding meanings; R .

‘employer’ means any person whomsoever who employs or pro-
vides work for any person and remunerates or expressly or tacitly

undertakes to remunerate him or who, subject to section 1 (3) of the --
Act, permits any person whomsoever in any manner to assist him in .

the carrying on or conducting of his business and shall include any
person who is operating in the Building Industry as a principal con-
tractor, a main contractor, a sub-contractor, a labour-only contractor

ment’ have corresponding meanings;”. _
(7) In the definition “general worker”, insert the following new
paragraph (c): -
*(¢) patrolling premises and guarding property;™
(8) Substitute the following for the definition “hourly wage”:
* ‘hourly wage’ or ‘hourly wage rate’ means—

~ (a) in respect of general workers, plar;t operators and drivers
. employed under Part I of the Agreement, the employee’s hourly

- wage rate negotiated in accordance with the provisions of clause 29

(3) of Part I of the Agreement;

(b) in respect of general workers and manufactunng workers
employed under Part II of the Agreement, the ¢mployee’s hourly

wage rate negotiated in accordance with the provns:ons of clause 57
(3) of Part 11 of the Agreement;

- a labour broker or a working employer; and ‘nj.mploy‘ and “employ-
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(c) ten opsngte van werknemers uitgesonderd algemene werkers,
vervaardigingswerkers, toerustingbedieners, drywers, kwekelinge
en voormanne en algemene voormanne op wie kiousule 34 (1) van
toepassing is, die werknemer se uurloon voorgeskryf in klousule 29
(1) van Deel I van die Ooreenkoms en klousule 57 (1) van Deel 1T
van die Ooreenkoms, maar omvat dit nie die addisionele bedrag
voorgeskryf in klousule 29 (2) van Deel I van die Ooreenkoms en
klousule 57 (2) van Deel II van die Ooreenkoms, indien van toe-
passing: Met dien verstande dat waar 'n werkgewer 'n werknemer
gereeld *n hoér bedrag betaal as dié in klousule 29 (1) van Deel I
van die Ooreenkoms en klousule 57 (1) van Deel 1I van die Oor-
eenkoms voorgeskryf, dit sodanige hoér bedrag beteken;”.

(9) Vervang die omskrywing “geskoolde werknemer” deur die vol-
gende:

“ ‘geskoolde werknemer’ iemand wat geskoolde werk, soos in hier-

die klousule omskryf, verrig;”.
~ (10) In die omskrywing “toesighoudende personeel”, vervang die

uitdrukking “klousule 29 (1) (g)” deur die uitdrukking “klousule 29
1) ()", :

(11) In die omskrywing “ambagsgesel kias 1", vervang die uitdruk-
king “klousule 13 (6)" deur die vitdrukking “’klousule 13 (4)™. -

(12) In die omskrywing “ambagsgesel klas 2", vervang die uitdruk-
king “klousule 13 (5)” deur die vitdrukking “klousule 13 (3)".

(13) In die omskrywing “ambagsgesel klas 3", vervang die uitdruk-
king “klousule 13 (4)” deur die uitdrukking *“klousule 13 (2)".

(14) In die omskrywing “‘kwekeling-ambagsgesel’, vervang die uit-
drukking “klousule 12 (3)" deur die uitdrukking “‘klousule 12 (1)™.

(15) Vervang die omskrywing “‘loon” deur die volgende:

“ ‘loon’ of ‘loonskaal’ die uurloon soos in hierdie klousule om-
skryf;"”. _

(16) Vervang die omskrywing “werkdag” deur die volgende:

< werkdag’ *n dag uitgesonderd Saterdag, Sondag, die openbare
vakansiedae wat in klousule 27 (3) (c) voorgeskryf word en dae wat
binne die vakansietydperk val wat in klousule 27 (3) (b) voorgeskryf
word, ten opsigte waarvan die gewone werkure soos in klousule 23
voorgeskryf van toepassing is;

(17) In die omskrywing “werkende werkgewer”, vervang die uit-
drukking “klousule 13 (8)” deur die uitdrukking “klousule 13 (6)".

-6. KLO[_JSULE 6 VAN DEEL I.— VRYSTELLINGS
Vervang subklousule (1) deur die volgende:

“(1) Behoudens artikel 51 (3) van die Wet, kan die Raad vrystel-
ling van die bepalings van hierdie Ooreenkoms skriftelik aan 'n per-
soon of persone verleen.”

7. KLOUSULE 7 VAN DEEL I.—AGENTE
(1) Vervang die opskrif van klousule 7 deur die volgende:
. “7.AGENTE EN AANGEWESE AGENTE".
(2) Voeg die volgende nuwe subklousules (5) en (6) in:

“(5) Die Raad kan die Minister versoek om ’n agent as *n aange-
wese agent kragtens artikel 62 (1) aan te stel.

(6) Elke werkgewer en werknemer moet 'n aangewese agent toe-
laat om die bevoegdhede uit te oefen wat by artikel 62 (4) gelees met
artikel 61 van die Wet aan hom verleen word.".

8. KLOUSULE 8 VAN DEEL I.—ONGELDIGE KONTRAKTE EN
VERBOD OP AFSTANDDOENING VAN BEPALINGS VAN OOR-
EENKOMS

Vervang subklousules (1) en (2) deur die volgende:

“(1) Geen werkgewer of geskoolde werknemer mag 'n ooreen-
koms of dienskontrak aangaan nie, hetsy uitdruklik of stilswyend,
wat toelaat dat aan di¢ werknemer minder besoldiging betaal word as
wat in hierdie Ooreenkoms voorgeskryf word, of dat hy op minder
gunstige wyse behandel word of dat aan hom minder gunstige by-
stand verleen word as die behandeling of die bystand in hierdie Oor-
eenkoms voorgeskryf, en elke sodanige ooreenkoms of dienskontrak,
hetsy voor of na die inwerkingtreding van hierdie Ooreenkoms aan-
gegaan of gesluit, is ongeldig.

(2) Geen geskoolde werknemer mag afstand doen van die toepas-
sing op hom van die bepalings van hierdie Ooreenkoms nie, en elke
ooreenkoms of dienskontrak, hetsy voor of na die inwerkingtreding
van hierdie Ooreenkoms aangegaan of gesluit, wat sodanige afstand-
doening beoog, is ongeldig.”.

(c) in respect of employees other than general workers, manu-
facturing workers, plant operators, drivers, trainees and foremen
and general foremen to whom the provisions of clause 34 (1) are
applicable, the employee’s hourly wage prescribed in clause 29 (1)
of Part I of the Agreement-and 57 (1) of Part II of the Agreement,
and shall exclude the additional amount prescribed in clauses 29 (2)
of Part I of the Agreement and 57 (2) of Part II of the Agreement,
if applicable: Provided that where an employer regularly pays an
employee an amount higher than that prescribed in clauses 29 (1)
of Part 1 of the Agreement and 57 (1) of Part II of the Agreemcnl
it means such higher amount;”

(9) Substitute the following for the definition “skilled employee™:

“ ‘skilled employee’ means any person who is engaged on skilled
work as defined in this clause;”.

(1) In the definition “supervisory staff”, substitute the expression
“clause 29 (1) (c)” for the expression “clause 29 (1) (g)”.

(11) In the definition “tradesman, class 1,”, substitute the express-
ion “clause 13 (4)” for the expression “clause 13 (6)”. _

(12) In the definition “tradesman, class 2,”, substitute the express-
ion “clause 13 (3)” for the expression “clause 13 (5)”.

(13) In the definition “tradesman, class 3,", substitute the express-
ion “clause 13 (2)” for the expression “clause 13 (4)”. '

(14) In the definition “trainee tradesman”, substitute the express-
ion “clause 12 (1)” for the expression “clause 12 (3)”. i

(15) Substitute the following for the definition “wage”:

“ ‘wage’ or ‘wage rate’ means the hourly wage as defined in this
clause;”.

(16) Substitute the following for the definition “working day™:

* ‘working day’ means any day, other than Saturday, Sunday, the
public holidays prescribed in clause 27 (3) (c) and days falling within
the holiday period prescribed in clause 27 (3) (b), in respect of which
the ordinary hours of work laid down in clause 23 apply;” :

(17) In the definition “working employer”, substitute the expres-
sion “clause 13 (6) for the expression “clause 13 (8)”.

6. CLAUSE 6 OF PART I. —EXEMPTIONS
Substitute the followmg for subclause (1)

“(1) Subject to the provisions of section 51 (3) of the Act, the
Council may, in writing, grant exemption to any person or persons
from any of the provisions of this Agreement.”. _

7. CLAUSE 7 OF PART L. —AGENTS
(1) Substitute the following for the heading to clause 7:
“7. AGENTS AND DESIGNATED AGENTS”.

(2) Insert the following new subclauses (5) and (6):

“(5) The Council may request the Minister to appoint an agent as a
designated agent in terms of the provisions of section 62 (1) of the
Act. )

(6) Every employer and employee shall permit a designated agent
to exercise the powers conferred upon lum in terms of section 62 (4)
read with section 61 of the Act.”.

8. CLAUSE 8 OF PART L. —INVALID CONTRACT AND PROHIBI-
TION OF WAIVING PROVISIONS OF AGREEMENT

Substitute the following for subclauses (1) and (2):

“(1) No employer or skilled employee may enter into any
agreement or service contract, express or implied, to permit of the
payment to that skilled employee of remuneration less than that pres-
cribed in this Agreement, or of the application to that skilled
employee of any treatment or the granting to him of any benefits less
favourable to him than the treatment or benefits prescribed in this
Agreement, and any such agreement or service contract, whether
entered into before or after the coming into operahon of  this
Agreement, shall be void.

(2) No skilled employee may waive the application to him of any
provision of this Agreement, and any agreement or service. contract,
whether entered into before or after the coming into operation of this
Agreement, which purports to effect any such waiver, shall be void.".
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9. KLOUSULE 10 VAN DEEL I.—INDIENSNEMING VAN MIN-
DERJARIGES

Skrap klousule 10.

10. KLOUSULE 11 VAN DEEL I.—ONDERNEMING VAN ANDER
BOUWERK TERWYL IN DIENS VAN 'N WERKGEWER

Skrap klousule 11.

11. KLOUSULE 12 VAN DEEL I.—REGISTRASIE VAN KWE-
KELING-AMBAGSGESELLE

(1) Skrap subklousules (1) en (2) en hernommer subklousules (3)
en (4) om te lui subklousules (1) en (2).

(2) Vervang subklousule (2) deur die volgénde:

(2) (a) 'n Werkgewer mag niemand, behalwe 'n voorman, ’n alge-
mene voorman, 'n vakleerling, 'n kwekeling of 'n werknemer vir wie
lone in klousule 29 (1) (b), (c) of (d) voorgeskryf word, in diens neem
om geskoolde werk te verrig nie, tensy so iemand in besit is van 'n
registrasiesertifikaat as kwekeling-ambagsgesel wat ingevolge sub-
kiousule (1) (f) aan hom uitgereik is.

(b) Niemand behalwe 'n voorman, 'n algemene voorman, 'n vak-
leerling, 'n kwekeling of 'n werknemer vir wie lone in kiousule 29 (1)
(b), {c) of (d) voorgeskryf word, mag geskoolde werk verrig nie,
tensy so iemand in besit is van 'n registrasiesertifikaat as kwekeling-
. ambagsgesel wat ingevolge subklousule (1) (f) aan hom uitgereik is.”.

12. KLOUSULE 13 VAN DEEL L—REGISTRASIE VAN
AMBAGSGESELLE, VAKMANNE EN WERKENDE WERKGE-
WERS

Vervang klousule 13 deur die volgende:

*13. REGISTRASIE VAN AMBAGSGESELLE, VAKMANNE EN
WERKENDE WERKGEWERS

(1) Registrasie van ambagsgeselle klas 4. —(a) lemand uvitgesonderd
'n persoon in subklousules (2) tot en met (5) bedoel of 'n voorman,
algemene voorman, werkende werkgewer, vakleerling, kwekeling of
werknemer vir wie lone in klousule 29 (1) (a) of (d) voorgeskryf
word, en wie se spesificke en uitsluitlike funksie dit is om—

(i) werk te verrig wat gedoen kan word deur aanwenders, blok-
léers, matléers, plafon- en afskortingswerkers, veerkragtige vioer-
léers, en -muurbedekkers, dakwerkers, geskoolde steieroprigters
en waterdigters, soos in klousule 4 omskryf; of

(ii) die spesifieke take te verrig van 'n aluminiumdeur-/
-vensterinstalleerder, grofskilderverwer, kasinstalleerder, deur-
hanger, bekistingwerker of spuitverwer, soos in klousule 4 om-
skryf, of ander spesificke take wat van tyd tot tyd deur die Raad
bepaal word, moet by die Raad in die vorm wat die Raad van tyd
tot tyd voorskryf, aansoek doen om die uitreiking aan hom van 'n
registrasiesertifikaat as ambagsgesel klas 4 en moet sodanige doku-
mentére bewys aan die Raad voorlé as wat die Raad nodig ag om te
bewys dat hy op 'n sertifikaat geregtig is ingevolge hierdie para-
graaf.

(b) Behoudens klousule 15, moet die Raad ’n registrasiesertifikaat
as ambagsgesel kias 4 uitreik aan iemand wat voldoen aan die bepa-
lings van paragraaf (a).

(2) Registrasie van ambagsgeselle klas 3—(a) Iemand uitgesonderd
'n persoon in klousules (1) en (3) tot en met (5) en (7) bedoel of 'n
voorman, 'n algemene voorman, 'n werkende werkgewer, 'n vakleer-
ling, 'n kwekeling of 'n werknemer vir wie lone in klousule 29 (1) (a)
of (d) voorgeskryf word, wat geskoolde werk in die Nywerheid verrig
en wat—

(i) of 33 persent of meer maar minder as 66 persent van die
modules van 'n modulére opleidingskema gebaseer op vaardigheid
wat van tyd tot tyd deur die Raad erken word, voltooi het;

(ii) of wat werksaam was in die Bounywerheid buite die jurisdik-
siegebied van die Raad as 'n geskoolde werker en ’'n
bekwaamheidspeil bereik het wat gelyk is aan di€ in subparagraaf
(i) voorgeskryf;

moet by die Raad in die vorm wat die Raad van tyd tot tyd voorskryf,
aansock doen om die uitreiking aan hom van 'n registrasiesertifikaat
as ambagsgesel klas 3 en moet sodanige dokumentére bewys aan die
Raad voorlé of in sodanige praktiese toets slaag as wat die Raad
nodig ag om te bewys dat hy op 'n sertifikaat geregtig is ingevolge
hierdie paragraaf.

9. CLAUSE 10 OF ART I. —~EMPLOYMENT OF MINORS
Delete clause 10. )
10. CLAUSE 11 OF PART L.—UNDERTAKING OF ‘Urm

BUILDING WORK WHILST IN THE EMPLOY OF AN
EMPLOYER '

Delete clause 11.
11. CLAUSE 12 OF PART l.—REGISl‘RATION OF TRAINEE
TRADESMEN :

(1) Delete subclauses (1) and (2) and renumber subclauses (3) and
(4) to read subclauses (1) and (2).

(2) Substitute the following for subclause (2):

“2) (a) No employer shall employ any person, other than a fore-
man, a general foreman, an apprentice, a trainee or an employee for
whom wages are prescribed in clause 29 (1) (b), (c) or (d), to perform
skilled work unless such person is in possession of a certificate of

. registration as a trainee tradesman issued to him in terms of subclause

1) (-

(b) No person, other than a foreman, a general foreman, an ap-
prentice, a trainee or an employee for whom wages are prescribed in
clause 29 (1) (b), (c) or (d), shall perform skilled work unless such
person is in possession of a certificate of registration as a trainee
tradesman issued to him in terms of subclause (1) (f).”.

12. CLAUSE 13 OF PART I.—REGISTRATION OF TRADESMEN,
CRAFTSMEN AND WORKING EMPLOYERS

Substitute the following for clause 13:

“13. REGISTRATION OF TRADESMEN CRAFTSMEN AND
WORKING EMPLOYERS

(1) Registration of tradesmen, Class 4. —(2) Any person, other than
a person referred to in subclauses (2) to (5) inclusive or a foreman, a
general foreman, a working employer, an apprentice, a trainee or an
employee for whom wages are prescribed.in clause 29 (l) (a) or (d),
who, as his specific and exlusive function—

(i) carries out work which may be performed by applicators,
block layers, carpet layers, ceiling and partition workers, resilient
floor layers and wall coverers, roofers, skilled scaffolders and
waterproofers, as defined in clause 4; or :

(ii} carries out the specified tasks of an aluminium door!wmdow
fixer, a brushhand painter, a cupboard fixer, a door hanger, a
shutterhand or a spray painter, as defined in clause 4, or any other
specified tasks which may be delemnned by the Counml from time
to time;

shall apply to the Council, in such form as may be prescribed by the
Council from time to time, for a certificate of registration as a
tradesman, Class 4, to be issued to him, and such person shall furnish
the Council with such documentary proof as the Council may deem
necessary to substantiate his qualification for a certificate in terms of
this paragraph.

(b) Subject to the provisions of clause 15, the Council shall issue a
certificate of registration as a tradesman, Class 4, to a person who
complies with the provisions of paragraph (a).

(2) Registration of tradesmen, Class 3. —(a) Any person, other than
a person referred to in subclauses (1) and (3) to (5) inclusive or a
foreman, a general foreman, a working employer an apprentice, a
trainee or an employee for whom wages are prescribed in clause 29
(1) (a) or (d) who performs skilled work in the Industry and who has
either— :

(i) completed 33 per cent or more but less than 66 per cent of the
modules in any competence based modular training scheme which
may be recognised by the Council from time to time; or

(ii) been employed in the Building Industry outside the area of
jurisdiction of the Council as a skilled worker and has achieved a
level of ability equivalent to that prescribed in subparagraph (i);

shall apply to the Council, in such form as may be prescribed by
the Council from time to time, for a certificate of registration as a
tradesman, Class 3, to be issued to him, and such person shali
furnish the Council with such documentary proof or pass such
practical test as the Council may deem necessary to substantiate
his qualification for a certificate in terms of this paragraph.
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(b) Behoudens klousule 15, moet die Raad *n registrasiesertifikaat

as ambagsgesel klas 3 uitreik aan iemand wat voldoen aan die bepa-

lings van paragraaf (a).
“(3) Registrasie van ambagsgeselle klas 2.—(a) Iemand, uitgeson-
“derd 'n persoon in subklousule (1), (2), (4) en (5) bedoel of 'n voor-
man, algemene voorman, werkende werkgewer, vakleerling, kweke-
ling of werknemer vir wie lone in klousule 29 (1) (a) of (d) voorge-
skryf word, wat geskoolde werk in die Nywerheid verrig en wat—

"(i) of 66 persent of meer van dic modules van 'n modulére
opleidingskema gebaseer op vaardigheid wat van tyd tot tyd deur
die Raad erken word, voltooi het maar wat nie kwalifiseer vir
reg:strasw as’n ambagsgesel klas 1 ooreenkomstig subklousule (4)
me)

(ii) Of wat werksaam was in die Bounywerheid buite die jurisdik-

siegebied van dier Raad as 'n geskoolde werker en 'n
- bekwaamheidspeil berexk het wat gelyk is aan di€ in subparagraaf
C(i) voorgeskryf )

‘moet by dic Raad in die vorm wat die Raad van tyt tot tyd voorskryf,
aansoek doen om die vitreiking aan hom van ’n registrasiesertifikaat
as ambagsgesel klas 2 en sodanige dokumentére bewys aan die Raad
-voorlé of in sodanige prakti&se toets slaag as wat die Raad nodig ag

om te bewys dat hy ‘op 'n sertifikaat geregtig is ingevolge hierdie
paragraaf.

(b) Behoudens klousule 15, moet die Raad ’n registrasiesertifikaat
-as ambagsgesel klas-2 uitreik aan iemand wat voldoen aan die bepa-
lings van paragraaf (a). -

‘(4) Registrasie van ambagsgeselle klas 1. —(a) Iemand uitgesonderd
'n persoon in si.lbklousule (1), (2), (3) en (5) bedoel of 'n voorman,
-algemene voorman, werkende werkgewer, vakleerling, kwekeling of
werknemer vir wie lone in klousule 29 (1) (a) of (d) voorgeskryf
word, wat geskoolde werk in die Nywerheid verrig en wat—

- (i) of 'n"vakleerlingkontrak deur verloop van tyd kragtens dic

Wet:-op Mannekragopleiding, 1981, voltooi het of geag word dit te

~oltooi het, maar wat nie in die voorgcskrewe kwalifiserende

ambagstoets geslaag het nie;

(ii) of "n opleidingstydperk deur verloop van tyd kragtens die
Wet op Mannekrago'pleiding, 1981, voltooi het of geag word dit te
voltooi het, maar wat nie in die voorgcsk.rewe kwahﬁserende
ambagstoets geslaag hetnie; ©

(iii)y of — -
_ (ag)'m bekwaamhe:dspeﬂ bereik het wat daaraan gelyk is dat hy
66 persent: of meer van die modules van 'n modulére

apleldmgskcma gebaséer op vaardigheid wat van tyd tot tyd deur
die Raad erken, voltooi het;

(ab) en minstens vier agtereenvolgende jare werksaam was in die

_ Bounywerheld hetsy in die Middellandse gebied of elders, in enig-
' een van dic ambagte aangewys ingevolge die Wet op Mannekrag-
opleiding, 1981, en wat minstens 80 persent van dié tydperk deur
middel van die seglstelsel tot die Vakansaefonds vir die Bounywer-
heid bygedra het:

(iv) of werksaam was in che Bounywerhc-id buite die jurisdiksie-
gebied van die Raad as 'n geskoolde werker en 'n
bekwaamheidspeil bereik het wat gelyk is aan di€ in subparagraaf
(i), (ii) of (iii) voorgeskryf;

moet by die Raad, in dic vorm wat die Raad van tyd tot tyd voor-
skryf, aansoek doen om die uitreiking aan hom van °n registrasieserti-
fikaat as ambagsgesel klas 1 en moet sodanige dokumentére bewys
aan die Raad voolé of in sodanige praknese toets slaag as wat die
Raad nodig ag om te bewys dat hy op 'n sertifikaat geregtig is inge-
volge hierdie paragraaf.

(b) Behoudens klousule 15, moet die Raad n registrasiesertifikaat
as ambagsgesel klas 1 uvitreik aan iemand wat voldoen aan die bepa-
lings van paragraaf (a).

(5) Registrasie van vakmanne. —(a) Iemand uitgesonderd 'n per-
soon in subklousules (1) tot en met (4) bedoel of 'n voorman, alge-
mene voorman, vakleerling, kwekeling of werknemer vir wie lone in
klousule 29 (1) (a) of (d) voorgeskryf word, wat geskoolde werk in
die Nywerheid verrig en aan wie 'n Nasionale Tegniese Sertifikaat,
Deel II (N2), of 'n hoér sertifikaat, vitgereik is en wat—

(i) of 'n vakleerlingkontrak kragtens die Wet op Mannckrag-
opleiding, 1981, voltooi het of geag word dit te voltooi het en wat
in die voorgeskrewe kwalifiserende ambagstoets geslaag het;

(b) Subject to the provisions of clause 15, the Council shall issue a
certificate of registration as a tradesman, Class 3, to a person who
complies with the provisions of paragraph (a).-

(3) Registration of tradesmen, Class 2. —(a) Any person, other than
a person referred to in subclauses (1), (2), (4) and (5) or a foreman, a
general foreman, a working employer, an apprentice, a trainee or an
employee for whom wages are prescribed in clause 29 (1) (a) or (d),
who performs skilled work in the Industry and who has either—

(1) completed 66 per cent or mere of the modules in any compe-
tence based modular training scheme which may be recognised by
the Council from time to time but does not qualify for registration
as a tradesman, Class 1, in accordance with Ihe provisions of sub-
clause (4); or

(ii) been employed in the Building Industry outside the area of
jurisdiction of the Council as a skilled worker and has achieved a
level or ability equivalent to the prescribed in subparagraph (i);

shall apply to the Council, in such form as may be prescribed by the
Council from time to time, for a certificate of registration as a
tradesman, Class 2, to be issued to him, and such person shall furnish
the Council with such documentary proof or pass such practical test

- as the Council may deem necessary to substantiate his qualification

for a certificate in terms of this paragraph.

(b) Subject to the provisions of clause 15, the Council shall issue a
certificate of registration as a tradesman, Class 2, to a person who
complies with the provisions of paragraph (a).

(4) Registration of tradesmen, Class 1. —(a) Any person, other than
a person referred to in subclauses (1), (2), (3) and (5) or a foreman, a -
general foreman, a working employer, an apprentice, a trainee or an
employee for whom wages are prescribed in clause 29 (1) (a) or (d),
who performs skilled work in the Industry and who has either—

(i) completed or been deemed to have completed an apprentice-
ship contract by effluxion of time in terms of the Manpower Train-
ing Act, 1981, but has not passed the prescribed qualifying trade
test; or

(i) completed or been deemed to have completed a period of
training by effluxion of time in terms of the Manpower Training
Act, 1981, but has not passed the prescribed qualifying trade test;
or :

" (iii) (aa) achieved a level of ability equivalent to having com-

pleted 66 per cent or more of the modules in any completence

based modular training scheme which may be recogaised by the

‘Council from time to time; and

(ab) been employed in the Building Industry, either in the Mid-
lands area or elsewhere, in any one of the trades designated under
the Manpower Training Act, 1981, for at least four consccutive
years, having for not less than 80 per cent of the period contrib-
uted, through the medium of the stamp system, to the Holiday
Fund for the Building Industry; or

(iv) been employed in the Building Industry outside the area of
jurisdiction of the Council as a skilled worker and has achieved a
level of ability equivalent to that prescribed in subparagraph (i),
(ii) or (iii);

shall apply to the Council, in such form as may be prescribed by the
Council from time to time, for a certificate of registration as a
tradesman, Class 1, to be issued to him, and such person shall furnish
the Council with such documentary proof or pass such practical test
as the Council may deem necessary to substantiate his qualification
for a certificate in terms of this paragraph.

(b) Subject to the provisions of clause 15, the Council shall issue a
certificate of registration as a tradesman, Class 1, to a person who
complies with the provisions of paragraph (a).

(5) Registration of craftsmen. —(a) Any person, other than a person
referred to in subclauses (1) to (4) inclusive or a foreman, a general
foreman, an apprentice, a trainee or an employee for whom wages
are prescribed in clause 29 (1) (a) or (d), who performs skilled work
in the Industry and who has been issued with a National Technical
Certificate, Part I (N2), or a higher certificate and has either—

(i) completed or been deemed to have completed an appren-
ticeship contract in terms of the Manpower Training Act, 1981, and
has passed the prescribed qualifying trade test; or
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(ii) of 'n opleidingstydperk kragtens die Wet op Mannekrag-
opleiding, 1981, voltooi het of geag word dit te voltooi het en wat
in die voorgeskrewe kwalifiserende ambagstoets geslaag het;

(iii) of in besit van 'n bevoegdheidsertifikaat wat kragtens artikel
27 (1) van die Wet op Mannekragopleiding, 1981, uitgereik is of
geag word uitgereik te gewees het of 'n sértifikaat met die strek-
king dat hy geslaag het in 'n kwalifiserende ambagstoets kragtens
artikel 13 (12), 28 (3) of 30 (6) (c) van genoemde Wet;

(iv) of 100 persent van die modules van 'n modulére
opleidingskema gebaseer op vaardigheid wat van tyd tot tyd deur
die Raad erken word, voltooi het;

moet by die Raad in die vorm wat die Raad van tyd-tot tyd voorskryf,
aansock doen om die uvitreiking aan hom van ’n registrasiesertifikaat
as vakman en moet sodanige dokumentére bewys aan die Raad
voorié as wat die Raad nodig ag om te bewys dat hy op 'n sertifikaat
geregtig is ingevolge hierdie paragraaf.

(b) Behoudens klousule 15, moet die Raad 'n registrasiesertifikaat
as vakman uitreik aan iemand wat voldoen aan die bepalings van
paragraaf (a).

(6) Registrasie van werkende werkgewers.—'n Werkende werk-
gewer wat gereeld 24 uur of langer per week geskoolde werk in die
Nywerheid verrig, moet by die Raad aansoek doen om die uitreiking
aan hom van 'n registrasiesertifikaat as vakman, mutatis mutandis op
die wyse in subklousule (5) voorgeskryf.

(7) (a) Iemand wat nie in die kategoric& in subklousule (2) tot en
met (5) bedoel, val nie, en wat om ’'n registrasiesertifikaat as
ambagsgesel of as vakman aansock wil doen, moet sodanige doku-
mentére bewys aan die Raad voorlé of in sodanige praktiese toets
slaag as wat die Raad nodig ag om te bewys dat hy op 'n sertifikaat
geregtig is. E

{b) ’n Werkende werkgewer wat gereeld 24 uur of langer per week
geskoolde werk verrig en wat nie in die kategorie€ val wat in subklou-
sule (5) bedoel word nie, moet, indien hy om 'n registrasiesertifikaat
as vakman aansoek wil doen, sodanige dokumentére bewys aan die
Raad voorlé of in sodanige praktiese toets slaag as wat die Raad
nodig ag om te bewys dat hy op 'n sertifikaat geregtig is.

(¢) Die Raad kan na goeddunke en behoudens klousule 15 'n regi-
strasiesertifikaat uitreik aan iemand in paragraaf (a) of (b) bedoel, en
sodanige sertifikaat moet geag word uitgreik te gewees het
ooreenkomstig subklousule (2) (b), (3) (b), (4} (b) of (5) (b), naamlik
die een wat van toepassing is.

(8) (a) 'n Werkgewer mag nie iemand, witgesonderd 'n voorman,
algemene voorman, vakleerling, kwekeling of 'n werknemer vir wie
lone in klousule 29 (1) (a) of (d) voorgeskryf word, in diens neem om
geskoolde werk te verrig nie, tensy sodanige persoon in besit is van 'n
registrasiesertifikaat wat ingevolge hierdie klousule aan hom uitge-
reik is.

(b) ’n Werkende werkgewer mag nie gereeld geskoolde werk 24

“uur of langer elke week verrig nie, tensy sodanige werkende werk-
gewer in besit is van 'n registrasiesertifikaat wat ingevolge subklou-
sule (5) (b), gelees met subklousule (6), aan hom uitgereik is.

(c) Niemand behalwe 'n voorman, algemene voorman, vakleerling,
kwekeling of 'n werknemer vir wie lone in klousule 29 (1) (a) of (d)
voorgeskryf word, mag geskoolde werk verrig ni€, tensy so iemand in
besit is van 'n registrasiesertifikaat wat ingevolge hierdie klousule aan
hom uitgereik is.”. '

13. KLOUSULE 16 VAN DEEL 1. —REGISTRASIE
VAN WERKGEWERS

In subklousule (1), voeg die volgende nuwe paragraaf (f) in:
“(f) bewys dat hy as werkgewer geregistreer is—

(i) by dic Kommissaris van Binnelandse Inkomste kragtens para-
graaf 15 van Bylae IV van die Inkomstebelastingwet, 1962;

(ii) by die Direkteur-generaal: Mannekrag kragtens artikel 28
van die Werkloosheidsversekeringswet, 1966;

(iii) by diec Ongevallekommissaris kragtens artikel 96 van die
Ongevallewet, 1941.”.

(ii) completed or been deemed to have completed a period of
training in terms of the Manpower Training Act, 1981, and has
passed the prescribed qualifying trade test; or

(iii) been issued or been deemed to have been issued with a
certificate of proficiency under section 27 (1) of the Manpower
Training Act, 1981, or a certificate stating that he has passed a
qualifying trade test under section 13 (12, 28 (3) or 30 (6) (c) of the
said Act; or

(iv) completed 100 per cent of the modules in any competence
based modular training scheme which may be recognised by the
Council from time to time; i :

shall apply to the Council, in such form as may be prescribed by the
Council from time to time, for a certificate of registration as a crafts-
man to be issued to him, and such person shall furnish the Council
with such documentary proof as the Council may deem necessary to
substantiate his qualification for a certificate in terms of this para-
graph.

(b} Subject to the provisions of clause 15, the Council shall issue a
certificate of registration as a craftsman to a person who complies
with the provisions of paragraph (a).

(6) Registration of working employers. — A working employer who
regularly performs skilled work in the Industry for 24 hours or more
per week shall apply to the Council for a certificate of registration as
a craftsman to be issued to him, mutatis mutandis in the manner
prescribed in subclause (5).

(7) (a) Any person who does not fall within the categories referred
to in subclauses (2) to (5) inclusive shall, if desirous of applying for a
certificate of registration as a tradesman or a craftsman, furnish the
Council with such documentary proof or pass such practical test as
the Council may deem necessary to substantiate his qualification for a
certificate.

(b) Any working employer who regulary performs skilled work in
the Industry for 24 hours or more each week and who does not fall
within the categories referred to in subclause (5) shall, if desirous of
applying for a certificate of registration as a craftsman, furnish the
Council with such documentary proof or pass such practical test as
the Council may deem necessary to substantiate his qualification for a
certificate.

(¢) The Council may, in its discretion and subject to the provisions
of clause 15, issue a certificate of registration to a person referred to
in paragraph (a) or (b), and such certificate shall be deemed to have
been issued in accordance with the provisions of subclause (2) (b), (3)
(b), (4) (b) or (5) (b), whichever is applicable. )

(8) (a) No employer shall employ any person, other than a fore-
man, a general foreman, an apprentice, a trainee or an employee for
whom wages are prescribed in clause 29 (1) (a) or (d), to perform
skilled work, unless such person is in possesion of a certificate of
registration issued to him in terms of this clause.

(b) No working employer shall regulary perform skilled word for
24 hours or more each week unless such working employer is in
possession of a certificate of registration issued to him in terms of
subclause (5) (b), read with subclause (6).

(c) No person, other than a foreman, a general foreman, an ap-
prentice, a trainee or an employee for whom wages are preseribed in
clause 29 (1) (a) or (d), shall perform skilled work unless such person
is in possesion of a certificate of registration issued to him in terms of
this clause.”.

13. CLAUSE 16 OF PART I. —REGISTRATION OF
_ EMPLOYERS
In subclause (1), insert the following new paragraph (f):
“(f) proof that he is registered as an employer—

(i) with the Commissioner of Inland Revenue in terms of para-
graph 15 of Schedule IV to the Income Tax Act, 1962;

(ii) with the Director-General: Manpower in terms of section 28
of the Unemployment Insurance Act, 1966;

(1ii) with the Workmen's Compensation Commissioner in terms
of section 96 of the Workmen’s Compensation Act, 1941.”.



GOVERNMENT GAZETTE, 27 OCTOBER 1989

No. 12151 119

14. KLOUSULE 17 VAN DEEL L.—SLEGS-ARBEID-KONTRAK-
TEURS EN SLEGS-ARBEID KONTRAKTE = -

Vervang klousule 17 en die opskrif deur die volgende:
%17. SUB-KONTRAKTE EN SLEGS-ARBEID-KONTRAKTE

(1) Die aaﬁgaan van werk ooreenkomstig 'n sub-konirak of ’n slegs- -

arbeid-kontrak. —Niemand mag werk ooreenkomstig *n sub-kontrak
of 'n slegs-arbeid-kontrak in die Bounywerheid aangaan nie tensy hy
ooreenkomstig klousule 16 by dic Raad as werkgewer geregistreer is
of, indien hy nie 'n werkgewer is nie, asof hy 'n werkgeweris.

(2) Die uithesteding van werk op-’n sub-kontrak- of 'n slegs-arbeid-
komrakgronds!ag —'n Werkgewer mag nie werk in die Bounywer-
heid aan iemand op 'n sub-kontrak- of 'n slegs-arbeid/kontrak-

grondslag uitbestee. nie tensy so iemand ooreenkomstig klousule 16

by die Raad as werkgewer geregistreer is of, indien hy nie 'n werk-
gewer is nie,. asof hy *n werkgewer is. Die onus berus by die werk-
gewer wat sodanige werk uitbestee om homself daarvan te oortuig
dat die betrokke persoon aldus geregistreer is.

(3) Vir die toepassing van hierdie kiousule beteken die uitdrukking
‘slegs-arbeid-kontrak’ 'n kontrak, ooreenkoms, reéling of verstand-
‘houding waarvolgens iemand onderneem om werk te doen en vir dié
werk betaal te word slegs vir die verskaffing van sy eie arbeid en/of
dié van sy werknemers, as daar is, en waarvolgens hy nie aan die

vervaardigers of handelaars wat in die gewone loop van sake mate- '

riaal aan die Bounywerheid lewer verantwoordelik is vir betaling ten

opsigte van al die materiaal wat vir die mwoenng van die werk ge-

bruik sal word nie;”. - - :

15. KLOUSULE 18 VAN DEEL 1.—
KOMSTE MOET DEUR WERKGEWERS BEWAAR WORD

Vervang klousule 18 deur die volgende:

«18. KOPIEE VAN OOREENKOMSTE MOET DEUR
WERKGEWERS BEWAAR WORD

(1) Die Raad moet een kopie van hierdie Ooreenkoms en van alle. )
latere wysigings, verlengings, hernuwings of. herbekragugmg, daar-.

_ van aan elke werkgewer verskaf.

(2) 'n Werkgewer moet 'n kopie van die Qoreenkoms te aIle tye-.
beskikbaar hou en, wanneer daarom versoek, dit aan 'n werkncmcr-—

beskikbaar stel.”

i6. KLOUSULE 19 VAN DEEL 1. —-AANTEKENINGE WAT .DEUR_

WERKGEWERS GEHOU MOET WORD
“Vervang klousule 19 deur die volgende:

“19. AANTEKENINGE WAT DEUR WERKGEWERS
GEHOU MOET WORD

(1) Artikel 57 (1) van die Wet, wat betrekking het op aantekenmge
wat deur 'n werkgewer gehou moet word ten opsigte van alle persone
by hom in diens, word geag in hierdie Ooreenkoms ingelyf te wees.

(2) Die aantekeninge in subklousule (1) bedoel, moet deur die :

werkgewer minstens drie jaar lank gehou word.”.

17. KLOUSULE 19A VAN DEEL I,—GRIEWE, DISSIPLINERE
EN DIENSBEEINDIGINGSPROSEDURES EN BESLEGTING VAN
GESKILLE

In subklousule 2)—
(1) vervang paragraaf (b) deur die volgende:

*“(b) Waar die partye by 'n geskil nie die geskil kan oplos op die-

‘wyse in paragraaf (a) beoog nie, kan die werkgewer of dic werk-

nemer of die werknemers, of enige werkgewersorganisasie of vak- |

vereniging wat namens hulle optree, behoudens artikel 27a (1) (b),
(c) en (d) van die Wet sodanige geskil skriftelik na dié Raad ver-
wys, en in so 'n geval moet die volle name en adresse van die partye
by die geskil en volle besonderhede aangaande die aard van die
geskil skriftelik aangedui word.™.

(2) vervang paragrawe (d) tot en met (f) deur die volgende:

“(d) Indien ’n geskil nie deur bemiddeling ooreenkomstig para-
graaf (c) besleg word nie, moet die beampte wat deur die Raad as
bemiddelaar genomineer is sodanige geskil na die Sekretaris ver-
wys en moet die Sekretaris, deur verdere bemiddeling, poog om
die partye by die geskil te oorreed om sodanige geskll deur onder-
linge ooreenkoms te besleg.

KOP]EE VAN- OOREEN- -

14, CLAUSE 17 OF PART L. --LABOUR-ONLY CONTRACTORS
" AND LABOUR-ONLY CONTRACTS :

Subsutute the fo[lowmg for clause 17 and its heading;

“17. SUB-CONTRACTS AND LABOUR-ONLY CONI‘RACTS

(1) Undertaking of work in terms of a sub-contract or a labour-only
contract.—No person shall undertake work in the Building Industry
in terms of a sub-contract or a labour-only contract unless he is regis-
tered with the Council as an employer or, if he is not an employer, as
if he wcre an employer, in accordance with the promons of clause
16.

. (2) Giving out of work on a sub-con;mcr of a labour-only contract
basis— An employer shall not give out work in the Building Industry
to any person on the basis of a sub-contract or a labour-only conract

{ unless such person is registered with the Council as an employer or, if

he is not an employer, as if he were an employer, in accordance with
the provisions of clause 16. The onus shall be on the employer giving
out such work to satisfy himself that such person is so registered.

(3) For the purposes of this clause, the expression ‘labour-only
contract’ means a contract, agreement, arrangement or understand-
ing in terms of which a person undertakes to do work for which he is
to be paid only for the provision of his own labour and/or that of his .
employees, if any, and were such person is not responsible for the
payment to manufacturers or merchants who in the ordinary course
of their business supply material to the Builing Industry, for all the
malenal to be used in the execution of such work;”

CLAUSE 18 OF PAR'I‘L—COPIES OF AGREEMENTS TO BE
: KEPT BY EMPLOYERS
Subsmutc the following for clause 18:
{18, COPIES OF AGREEMENTS TO BE KEPT BY
EMPLOYERS

{1) The Counc:] sha]l furnish one copy of this Agreement and of
any subsequent amendment, extension, renewal or -re-enactment
thereof to each employer.

(2) An employer shall keep a copy of the Agreement ava.ljable at-
all times and, when requestecl to do so, shall make it available to any
employee g

" 16. CLAUSE 19 OF PART L. ~RECORDS TO BE KEPT BY
EMPLOYERS '

Substltute the following for clause 19:

19. RECORDS TO BE KEPT BY EMPLOYERS

(1) The provisions of section 57 (1) of the Act relating to the keep—
ing of records by an employer in respect of all persons employed by

" him, shall be deemed t0 be incorporated in this Agreement.

(2) The records refetred to in subclause (1) shall be retained by the
employer for a period of at least three years.”.

17. CLAUSE 19A OF PART I.—GRIEVANCE, DISCIPLINARY
AND DISMISSAL PROCEDURES AND SETTLEMENT OF

| DISPUTES

In subclause (2)—
(1) substitute the following for pamgraph (b): -

“(b) Where the parties to a dispute are unable to settle that
dispute in the manner contemplated in paragraph (a), “the
employer or the employee, or any employers’ organisation or trade -
union acting on their behalf, may, subject to the provisions of
section 27A (1) (b), (c) and (d) of the Act, refer such dispute in
writing to the Council and, in such event, shall indicate, in writing,
the full names and addresses of the parties to the dispute and full
details regarding the nature of the said dispute.”.

(2) substitute the following for paragraphs (d) to (f) inclusive:

*“(d) Where a dispute is not settled by mediation in accordance
with the provisions of paragraph (c), the official nominated by the
‘Council as mediator shall refer such dispute to the Secretary and
the Secretary shall, through further mediation, endeavour to get
the parties to the dispute to settle such dispute by agreement
between themselves.
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(¢) Indien 'n geskil nie deur bemiddeling ooreenkomstig para-
graaf (d) besleg word nie, moet sodanige geskil beskou word as nie
deur die Raad besleg te wees nie en moet die Sekretaris, be-
houdens artikel 46 (9) (b) (i) van die Wet, sodanige geskil na die
Nywerheidshof vir vasstelling verwys, tensy al die partye by die
geskil ooreenkom dat die geskil nie aldus verwys moet word nie.

(fy Wanneer hullc 'n geskil bemiddel wat na hulle verwys is,
moet die beampte wat deur dic Raad genomineer is of die Sekreta-
ris die bepalings van enige griewe- dissiplinére- en diensbegindi-
gingsprosedures wat ingestel is deur 'n werkgewer wat 'n party by
die geskil is in aanmerking neem, en indien geen sodanige prose-
dure ingestel is nie, kan hy enige riglyne wat ooreenkomstig sub-
klousule (1) (b) deur die Raad neergelé is, in oorweging neem.”. -

18. KLOUSULE 20 VAN DEEL I. —DIENSOPSKORTING

) In subklousule (1), vervang al die woorde voor paragraaf (a)
Ziz volgende:

(1) Behoudens klousules 30 en 32 kan 'n werkgewer die diens van
'n werknemer, uitgesonderd 'n vakleerling, kwekeling of werknemer
vir wie lone in klousule 29 (1) (d) voorgeskryf word, tydelik opskort
sonder om aanspreeklik te wees vir die betaling van die besoldiging
van sodanige werknemer gedurende die opskortingstydperk—"".

(2) In subklousule (4), vervang al die woorde voor paragraaf (a) en
paragraaf (a} deur die volgende:

“(4) Vir die toepassing van hicrdie klousule beteken die uitdruk-
king—

(a) * ’n regsgeldige rede’ 'n regsgeldige rede soos in klousule 21 ‘

(4) omskryf;”.
19. KLOUSULE 21 VAN DEEL L. —DIENSBEENDIGING
Vervang subklousule (4) deur die volgende:
“(4) Vir die toepassing van hierdie klousule omvat die uitdrukking
‘ 'n regsgeldige rede’, sonder om die gewone betekenis van die uit-
drukking enigsins te beperk, arbeidsreg gebaseer op riglyne vasgestel

deur die Nywerheidshof ooreenkomstig die beginsels van regverdig-
heid en billikheid.”.

20. KLOUSULE 23 VAN DEEL I. —GEWONE WERKURE
Vervang klousule 23 deur die volgende:

“23. GEWONE WERKURE

(1) Behoudens klousule 26 en subklousule (2), (3) en (4), is die
gewone werkure 8 uur per dag van Maandag tot Vrydag en 40 uur per
week.

(2) Die tye waarop werk elke dag begin en eindig moet word, moet
by ooreenkoms tussen die werkgewer en sy werknemers bepaal word,

(3) Behoudens subklousule (4), val reistyd na of van werk buite die
werkure wat in hierdie klousule voorgeskryf word.

(4) Waar 'n werknemer op dieselide dag na meer as een werk
gestuur word om daar te gaan werk, daar vir die tyd wat bestee word
om van die een werk na die volgende te reis, betaal moet word as tyd
gewerk teen sy uuriconskaal.”.

2i. KLOUSULE 24 VAN DEEL 1.—OORTYDWERK
Vervang klousule 24 deur die volgende:

“24. OORTYDWERK

(1) Behoudens kiousule 32 kan 'n werkgewer 'n werknemer toelaat
om oortyd te werk, en 'n werkende werkgewer of n werknemer kan
oortyd werk.

(2) Oortydwerk ‘wat coreenkomstig hierdie klousule van ’n werk-
nemer vereis word, moet op 'n vrywillige grondslag wees en dic
weiering van 'n werknemer, om watter rede ook al, om sodanige
oortydwerk te doen, is nie 'n regsgeldige rede vir dic ontslag van
sodanige werknemer nie.

(3) Die gewone werkure plus oortydure mag hoogstens 56 per
week beloop.”.

22, KILOUSULE 25 VAN DEEL I. - SKOFWERK
Skrap klousule 25.

(e) Where a dispute is not settled by mediation i in acooﬁanoe
with the provisions of paragraph (d), such dispute shall be regarded
as not having been settled by the Council and the Secretary shall,
subject to the provisions of section 46 (9) (b) (i) of the Act, refer
the dispute to the Industrial Court for determination unless all the
parties to the dispute agree that the dispute shall not be so
referred.

(f) When they are mediating in a dispute that has been referred
to them, the official nominated by the Council as mediator or the
Secretary shall take into consideration the provisions of any griev-
ance, disciplinary and dismissal procedure that has been estab-
lished by an employer who is a party to a dispute and, if no such
procedure has been established, may take into account the provi-
sions of any guidelines issued by the Council in acoordance with the
provisions of subclause (1) (b).”.

~ 18. CLAUSE 20 OF PART I. —SUSPENSION OF EWLOYMENT

(1) In subclause (1), substitute the following for all the words pre-
ceding paragraph (a):

*(1) Subject to the provisions of clauses 30 and 32, an employer
may temporarily suspend the employment of any employee, other
than an apprentice, trainee or employee for whom wages are pre-
scribed in clause 29 (1) (d), without being liable for the payment of
any remuneration to such employee during such period of suspen-
sion—"".

- (2) In subclause (4), substitute the following for the words preced !
ing paragraph (a) and paragraph (a): o

“(4) For the purpose of this clause—

(a) ‘any cause recognised by law as sufficient’ means any cause

reoognised by law as sufﬁcient as defined in clause 21 (4);“.

19. CLAUSE 21 OF PART L. ~TERMINATION OF EMI’LOYMENT
Substitute the following for subclause (4): _ '
“(4) For the purposes of this clause, the expression ‘any cause
recognised by law as sufficient’ shall, without in any way limiting the
ordinary meaning of the expression, include labour law based on

guidelines determined by l:he industrial court 1|1 aeoordanoe wnth prin-
ciples of fairness and equity.”

20. CLAUSE 23 0FPARTL —ORDINARY HOURS OF WORK
Substitute the following for clause 23:

23. ORDINARY HOURS OF WORK o
(1) Subject to the provisions of clause 26 and subclauses (2), (3)
and (4), the ordinary hours of work shall be, 8 hours per day from
Monday to Friday and 40 hours per week. B
(2) The times when work shall start and finish on each day, shall be
determined by agreement between the employer and his employees.
(3) Subject to the provisions of subclause (4), time spent in travel-
ling to or from a job shall be outside the ordinary hours of work
prescribed in this clause.
(4) Where an employee is sent to work at more than one job on the
same day, the time spent in travelling from the one job to the next job
shall be paid for as time worked at his hourly wage rate.”.

21. CLAUSE 24 OF PART 1.—OVERTIME
Substitute the following for clause 24:

“24. OVERTIME

(1) Subject to the provisions of clause 32, an employer may permit
an employee to work overtime and a working employer or an em-
ployee may work overtime.

(2) Overtime required of an employee in terms of this clause shall
be on a voluntary basis and the refusal of an employee to work such
overtime for any reason shall not constitute good cause for the dis-
missal of such employee.

(3) The ordinary hours of work plus overtime shall not exceed 56
hours per week.”.
22. CLAUSE 25 OF PART 1. —-SHIFTWORK
Delete clause 25.
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'23. KLOUSULE 2‘7 VAN DEEL 1.—AANSPRAAK OP EN BETA-
LING VIR JAARLIKSE VERLOF EN OPENBARE VAKANS]EDAE

MET! BESOLDIGING
Vprvqng Klousule 2‘? deur die volgende

“21.- AANSPRAAK OP EN BETALING VIR JAARLIKSE VERLOF

-t ENOPENBARE VAKANSIEDAE MET BESOLDIGING.
(1) Behoudens subklousules (2) en(3)is’'n a]gemene werker, 'n

toerustingbediener, ’n. drywer, 'n. vakleerling, 'n kwekeling -of n

werknemer vir wie Jone in klousule 29 (1) voorgeskryf word wat 24

uur. of langer in elk yan die 48, 49 of 50 werkweke gewerk het gedu-

rendedmseél]aar,gemgug— o

(a) op-15 werkdae verlof met besoldlgmg. wat geneem moet
word gedurende- die vakansietydperk in subklousule (3) (b) voor-
kryf na die einde van die seéljaar; en

(b) om betaal te word vir elkeen van die openbare vakansiedae
in subklousule (3) (c) voorgeskryf wat op n gewone werkdag val:

. Me( dmn ‘verstande dat i werknemer wat minder as 48, 49 of 50
werkweke gedurende 'n seéljaar gewerk het slegs op 'n pro raia-
grondslag op verlof met besoldiging en op vakansiedae met besoldi-
ging, geregtig is in verhouding tot die getal weke wat hy 24 uur of
ianger per’ week gedurende dié seél]aar gewerk het.

(2) Betalmg ten opsigte van die verlof met b&soldlgmg en openbare

vakansiedae met besoldiging in subklousule (1) voorgeskryf, moet
gesk.led op die wyse vaorgcskryf in klousule 35, gelees met klousules
33end2:
(3) Vir dsc tocpasmng van hlerdle klousule betekcn die uudruk-
klng..-. g
(a) ‘seéljaar’ die tydperk van'die’ Maandag nd die laaste Vrydag

in Oktober van ‘n‘jaar tot die, laaste, Vrydag in Oktober: van die

volgendc jaar;
(b) ‘vakansetydpe _

'of Jaarhkse vakansaetydperk‘ d1e tydperk

wat 'n aanvang sal neem op die Vrydag onmiddellik voor 16 De- -
z:sember; of op sodanige dag as wat die Raad mag bepaal dog nie

later as 16 Desember in elke j Jaar me,
() openbare valcan%ledag emge van die volgende dae
' (i), Die openbare fe
hare Feesdae, 1952, voorgeskryf word of wat by proldamasae krag-
e tcns amkel 2van geﬁoemde Wet vcrklaar is; -

(u} dnc Vrydag wat onnuddelllk op Hemelvaansdag volg

24, KLOUSULE .28 VAN DEEL L—VAKANSIETYDPERK EN

OPENBARE VAKANSIEDAE
Skrap klousule 28,
KLOUSUI. VAN DEEL L —MINIMUM LOONSKALE EN
REIS EN VERBLYFI'OELAE
Vervang Klousule 29 en du: opskrif deur die volgende:
-.*¥29. LOONSKALE

( 1) Bchoudens subk.lousulcs (2) tot en'met (5) en k]ousules 30 tot
en met 32, is die volgende die voorgeskrewe loonskale vir die verskil-
lende kategorie werknemen uitgesonderd algemene werkers, toe-
rustingbedieners en d

" Kategorie werknemer
Per uur
j L - R
(a) Kwekeling-ambagsgeselle wat diens doen
ooreenkomstig kwekelingkontrakte wat
ingevolge klousule 12 (1) geregistreer is en
wat geslaag het in die volgende modules
van 'n erkende modulére opleidingskema
gebaseer op vaardigheid:. i
{i) Minder as 33 persent.................... 3,10
(ii) 33 persent of meer maar mlndcr as
66 PETSENL, ..1reevverriarrinraaiiaasinans 4,41
(g_n) 66 persentof meer..........oceeeeninn. 1 5,76
(b) Ambagsgeselle:
(1) KIS A cospmeriremnipesammusnissuriamnisios 3,10
(ii) Klas3..... 4,41
(iii) Klas2 5,76
(%) KIas T ois s rvmassruss 6,69

esdae wat in artikel 1 van die Wet. op Open- :

23. CLAUSE 27 OF PART I.—ENTITLEMENT TO AND PAY-
' MENT FOR ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS

Substitute the following for clause 27:

“27. ENT[TLELIENT TO AND PAYMENT FOR ANNUAL LEAVE
AND PAID PUBLIC HOLIDAYS

(1) Subject to the provisions of subclauses (2) and (3), a general
worker, a plant operator, a driver, an appremicc. a trainee or an
employee for whom wages are prescribed in clause 29 (1) who has
worked for 24 hours or more in each of the 48, 49 or 50 workmg
weeks during a stamp year, shall be entitled —

(a) to 15 working days’ paid leave, which shall be taken during
the holiday period prescribed in subclause (3) (b) following the end
of the stamp year; and '

(b) to be paid for each of the public holidays prescribed in sub-
clause (3) (c) which falls on an ordinary working day:

Provided that an employee who has worked for less than 48, 49 or 50
working weeks during a stamp year shall only be entitled to paid
leave and to paid public holidays on a pro rata basis in relation to the
number of weeks in which he worked for 24 hours or more pér week
during that stamp year.

(2) Payment in respect of the paid leave and paid pubhc holidays
prescribed in subclause (1) shall be made in the manner prescribed in
clause 35, read with clauses 33 and 42.

(3) For the purposes of this clause, the expression—

(a) ‘stamp year’ means the period from the Monday following
the last Friday in October of one year to the last Friday in October
of the following year;

(b) ‘holiday period’ or ‘annual holiday period’ means the period
which shall commence on the Friday immediately before 16
December, or on such day as the Council may determine but which
shall pot be later than 16 December, in each year;

(c) ‘public holidays’ means any of the following days:

. (i) Any public holiday prescribed in section 1 of the Public Holi-
days.Act, 1952, or by proclamation under section 2 of the said Act;

- (i) the Friday immediately following Ascension Day.".

| 24. CLAUSE 28 OF PART [.—HOLIDAY PERIOD AND PUBLIC

HOLIDAYS
Delete clause 28.
25. CLAUSE 29 OF PART L. —MINIMUM WAGE RATES AND
TRAVELLING AND SUBSISTENCE ALLOWANCES
Substitute the following for clause 29 and its heading:

+29. WAGE RATES

(1) Subject to the provisions of subclauses (2) to (3) inclusive and
clauses 30 to 32 inclusive, the following shall be the prescribed wage
rates for the various categories of employees othcr than general
workers, plant operators and drivers:

Category of employee
Per hour
R
(a) Trainee tradesmen serving under contracts
of traineeship registered in terms of clause
12 (1) and who have passed the following
modules in a recognised competence based
modular training scheme:
(i) Lessthan 33 percent.........ccoooeeee 3,10
(ii) 33 per cent or more but less than 66
PETORNL sttt naiihi i 4,41
(iii) 66 percentormore.............c........ 5,76
(b) Tradesmen: -
(1) Classd. i i, e n i, 3,10
(i) Class 3..ciiiiiiiiiiiieri s 4,41
Y CIRE T mmemmnsauss ey 5,76
(iv) Class 1....ooviniiiniinninnas 6,69
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Kategorie werknemer
Peruur
_ R
(c) Vakmanne en werknemers in. alle ander '
ambagte en beroepe wat nie elders hierin
gespesifiseer word nie, ullgesonderd kwe- '
kelingenmmsnaain sansaiaine 8,84

(d) Werknemers wat in diens is gedurende die
procftydperk wat kragtens die Wet op
Mannekragopleiding, 1981, toegelaat word | Die loon wat vir

vakleerlinge in
hul eerste jaar

Category of employee
Per hour
R
(c) Craftsmen and employees in all other
trades and occupations not elsewhere
herein specified, excluding trainees .......... 8,84
(d) Employees employed during the proba-
tionary period allowed under the Man-
power Training Act, 1981...............eenee. The rate laid
down for first-
year appren-
tices
(e) Apprentices:
' (1) First year.......cooovevunermienceinnnenennn. 3,04
(i) Second YEaT . vvrermrmremseenamnsevsrsenes 3,68
(iii) Third year ........ccoovviiiniinininneninnns 4,97,

voorgeskryf
(e} Vakleerlinge:
(i) Eerstejaar....... 3,04
(ii) Tweede jaar..... : 3,68
(iii) Derdejaar..........cooevennnn. P 4,97

(2) Die loonskaal in subklousule (1) voorgeskryf vir 'n werknemer,
vitgesonderd jemand wat ooreenkomstig klousule 13 (5) as 'n vak-
man geregistreer is, moet verhoog word —

(a) met 5 persent indien 'n Nasionale Tegniese Sertifikaat, Deel
11 (N2), aan sodanige werknemer uitgereik is; of

(b) met 10 persent indien 'n Nasionale Tegniese Sertlﬂkaat Deel
111 (N3), aan sodanige werknemer uitgereik is:

Mct dien verstande dat die loonskaal wat aldus bereken is tot die
naaste sent per uur afgerond moet word.

(3) Die loonskaal wat aan 'n algemene werker, 'n toerustingbe-
diener of a drywer betaal moet word, moet by coreenkoms tussen die
werkgewer en die werknemer op 'n redehke en billike wyse bepaal
word.

(4) ’n Werknemer vir wie lone in klousule 29 (1) (a), (b) of (c),
voorgeskryl word en wat nie werk kan vind teen dic loonskaal in
subklousule (1) voorgeskryf vir die kategorie werknemer waarin hy
ingevolge klousule 12 of 13 geregistreer is nie, kan op aansoek 'n
vrystellingsertifikaat verkry wat hom toelaat om werk te soek en om
die loon vir "n laer kategorie werknemer betaal te word.:

{5) Behoudens klousule 8 mag niks in hierdie Ooreenkoms die
uitwerking hé dat die besoldiging wat aan 'n geskoolde werknemer
betaal wrod op die datum waarop hierdie Ooreenkoms in werking
tree, verminder word nie, en sodanige werknemer wat op genoemde
datum besoldiging ontvang wat hoér is as dié¢ wat vir sy kategorie

werknemer voorgeskryf word, moet sodanige hoér loon bly ontvang -

terwyl hy in diesclfde kategorie werknemer by diesclfde werkgewer
in diens is.”.

26. KLOUSULE 30 VAN DEEL 1.—GEWAARBORGDE
MINIMUM WEEK—GURE WEER -

“Vervang subklousule (1) deur die volgende:

*(1) Ondanks klousule 32 (1) (a) (i), (b) en {c) (i) is die volgende
voorwaardes van toepassing in enige week waar 'n werknemer weens
gure weer vir nege uur op enige dag van Maandag tot en met Vrydag
in daardie week nie kan werk nie cn sy diens ingevolge klousule 20
(1) (¢) tydelik opgeskort is:

(a) Klousule 32 (3) is van toepassing ten opsigte van enige oortyd
gewerk deur sodanige werknemer in daardie week;

(b) as die tyd deur sodanige werknemer in sodanige week gedu-
rende die gewone werkure voorgeskryf in klousule 23 (1) en dic
oortydure in klousule 32 (1) (a) (i) en (b) (ii) bedoel minder as 24 uur
is, moet sodanige werknemer, behoudens subklousules (2) en (3),

peag word 24 uur in daardie week te gewerk het cn is hy daarop
geregtig om—
(i) die loon betaal te word wat hy sou verdien het indien hy in

daardie week 24 uur gewerk het; en i

(ii) vir daardie week 'n scél te ontvang op die wyse voorgeskryl
in klousules 33 tot en met 35. asof hy in daardie week 24 uur
gewerk het.”.

(2) The wage rate prescribed in subclause (1) for any employee,
other than a person who is registered as a craftsman in accordance
with the provisions of clause 13 (5), shall be increased —

(a) by 5 per cent if such employee has been issued with a
National Technical Certificate, Part II (N2); or

(b) by 10 per cent if such employee has been issued with a
National Technical Certificate, Part ITI (N3);

" Provided that the wage rate so calculated shall be rounded up or

down o the nearest cent per hour.

(3) The wage rate payable to a gencral worker, a plant operator or
a driver shall be determined, in a fair and equitable manner, by
negotiation between the employer and the employee. :

(4) Any employee for whom wages are prescribed in clause 29 (1)
(a), (b) or (c), who is unable to find employment at the rate of pay
prescribed in subclause (1) for the category of employee in which he
is registered in terms of clause 12 or 13, shall be entitled on applica-
tion to receive a licence of exemption to permit him to seek employ-
ment and to be paid the rate of pay for a lower category of employce.

(5) Subject to the provisions of clause 8, nothing in this Agreement
shall operate to reduce the remuneration which is being paid to a

. skilled employee on the date on which this Agreement comes into

operation, and any such employee who, on the said date, is in receipt
of remuneration in excess of that prescnbcd for his category of
employee shall continue to receive such higher rate whilst employed
by the same employer in the same category of employee.™.

26. CLAUSE 30 OF PART 1. —GUARANTEED MINIMUM
WEEK —INCLEMENT WEATHER

Substitute the following for subclause (1):

“(1) Where, in any one week, an employee is unable to work for
nine hours on any day from Monday to Friday in that week because
of inclement weather and the employee’s employment is temporarily
suspended in accordance with the provisions of clause 20 (1) (c),
then. notwithstanding the provisions of clause 32 (1) (a) (i), (b) and
(c) (i), the following conditions shall apply in respect of such week:

{a) The provisions of clause 32 (3) shall apply in respect of the
payment for any overtime worked by such employee in that week:

(b) if the time worked by such employee in such week during the
ordinary hours of work prescribed in clause 23 (1) and the overtime
hours of work referred to in clause 32 (1) (a) (1) and (b) (ii) is less
than 24 hours. such employee shall, subject to the provisions of sub-
clauses (2) and (3), be deemed to have worked 24 hours in that week

- and shall be entitled—

(i) to be paid the wages which he would have carned if he had
worked for 24 hours in that week:; and

(ii) to receive a stamp for that week, in the manner prescribed in
“clauses 33 to 35 inclusive, as if he had worked for 24 hours in that
“week.™.
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27. KLOUSULE 31 VAN DEEL L. —LOONSKALE WAT BETAAL
MOET WORD AAN ONGEREGISTREERDE PERSONE WAT
GESKOOLDE WERK VERRIG

Vervang klousule 31 deur die volgende:

«31, LOONSKALE WAT BETAAL MOET WORD AAN ONGERE-
GISTREERDE PERSONE WAT GESKOOLDE WERK VERRIG

Behoudens artikel 83 van die Wet en ondanks andersluidende be-

palings in hierdie Ooreenkoms, waar 'n werkgewer iemand in diens'.

neem om geskoolde werk te verrig en sodanige persoon nie ingevolge
klousules 12, 13 of 14 by die Raad as n geskoolde werknemer gere-
gistreer is nie, is die werkgewer nie onthef van sy verpligting om die
voorgeskrewe besoldiging te betaal en die voorwaardes na te kom
wat hy sou moes betaal of nakom indien so iemand as 'n geskoolde
werknemer behoorlik gcreglsn'eer was nie.’ T

28. KLOUSULE 32 VAN DEEL L. —BETALING VIR
OORTYDWERK
Vervang klousule 32 deur die volgende:

“32. BETALING VIR CORTYDWERK

(1) 'n Werknemer van wie vereis word om te eniger tyd te werk
buite die ure in klousule 23 voorgeskryf, moet soos volg betaal word:

(a) Behoudens subklousules (2) en (3), sy uurloon ten opsigte van
oortyd gewerk—

(i) tot een uur daagliks van Maandag tot en met Vrydag;

(ii) op 'n openbare vakansiedag in klousule 27 (3) (c) voorge-
skryf wat nic binne die vakansietydperk val wat in klousule 27 (3)
(b) voorgeskryf word nie;

(b) behoudens subklousules (2) en (3), een en 'n half maal sy
uurloon ten opsigte van elke uur of gedeelte van 'n uur gewerk —

(i) langer as een uur oortyd daagliks van Maandag tot en met
Vrydag;

(ii}) op Saterdag voor 16 30;

(c) behoudens subklousules (2) en (3), dubbel sy uurloon ten op-

sigte van elke uur of gedeclte van "n uur gewerk—

(i) op Qatcrdag na 16:30;

(i) op Sondag en tot 07:00 op Maandag;

(iii) op 'n openbare vakansiedag in klousule 27 (3) (c) voorge-
skryf wat binne die vakansietydperk val wat in klousule 27 (3) (b)
voorgeskryf word:

Met dien verstande dat subparagrawe (i) en (ii) van toepassing is
ongeag of die genoemde dae binne of buite die vakansietydperk val
wat in klousule 27 (3) (b) voorgeskryf word;

(d) een en twee derde maal sy uurloon ten opsigte van elke uur of
gedeelte van ’'n uur gewerk gedurende die vakansietydperk in klou-
sule 27 (3) (b) bedoel op ander dae as Sondae en openbare vakansie-
dae in klousule 27 (3) (c) voorgeskryf.

(2) Ondanks subklousule (1) (a) (i), (b} en (c) (i) is subklousule (3)
van toepassing in enige week waar 'n werknemer om watter rede ook
al van die werk afwesig is en weens sodanige afwesigheid vir nege uur

op enige dag van Maandag tot en met Vrydag in daardie week nie kan'

werk nie.

(3) Die oortydtariewe in subklousule (1) (a) (i}, (b} en (c) (i) voor-
geskryf is slegs van toepassing op 'n werknemer in subklousule (2) en
klousule 30 (1) bedoel nadat sodanige werknemer vir meer as nege
uur op enige dag van sodanige week vanaf Maandag tot Vrydag of vir
meer as 45 uur vanaf Maandag tot Saterdag in daardie week gewerk
het.”.

29. KLOUSULE 33 VAN DEEL I.—UITREIKING VAN SEELS
AAN WERKNEMERS

In subklousule (1), vervang paragraaf (a) deur die volgende:

(1) Die uitreiking van seéls is verpligtend. —(a) 'n Werkgewer
moet elke week 'n seél uvitreik, op die wyse in klousule 35 voorge-
skryf, aan 'n algemene werker, 'n vervaardigingswerker, 'n toerus-
tingbediener, 'n drywer, 'n vakleerling, 'n kwekeling, 'n werknemer
vir wie lone in klousule 29 (1) van Deel I van die Oorcenkoms cn
klousule 57 (1) van Deel II van die Ooreenkoms voorgeskryf word en
aan voormanne of algemene voormanne op wie klousule 34 (1) van
toepassing is; wat 24 uur of langer in 'n bepaalde week vir sodanige
werkgewer werk of wat ingevolge klousule 30 (1) (b) geag word, 24
uur in 'n bepaalde week vir sodanige werkgewer te gewerk het.”.

27. CLAUSE 31 OF PART 1. —WAGE RATES TO BE PAID TO
UNREGISTERED PERSONS PERFORMING SKILLED WORK .

Substitute the following for clause 31:

31, WAGE RATES TO BE PAID TO UNREGISTERED
PERSONS PERFORMING SKILLED WORK -

Subject to the provisions of section 83 of the Act and notwithstand-
ing anything to the contrary in this Agreement, where an employer
employs any person to carry out skilled work and such person is not
reglstered with the Council as-a skilled employee -in terms of the
prov:snons of clauses 12, 13 or 14, the employer shall not be relieved
from payirig the prescribed remuneration and observing the condi-
tions which he would have had to pay or observe had that person .
been properly registered as a skilled employee.”.

28. CLAUSE 32 OF PART I. —PAYMENT FOR OVERTIME
Substitute the following for clause 32:

32, PAYMENT FOR OVERTIME

(1) Any employee who is required to work any time outside the
hours prescribed in clause 23 shall be paid—

() subject to the provisions of subclauses (2) and (3), his hourly
wage in respect of overtime worked—

(i) up to one hour daily between Monday and Friday inclusive;

(ii) on a public holiday prescribed in clause 27 (3) (c) which
does not fall within the holiday period prescribed in clause 27 (3)
(b).

(b) subject to the pl‘O\’ISlOI‘lS of sucblauses (2) and (3) one and a
half times his hourly wage in respect of each hour or part of an hour
worked—

(i) in excess of one hour overtime daily between Monday and
" Friday inclusive:
(ii) on Saturday prior to 16h30;

(c¢) subject to the provisions of subclauses (2) and (3), double his
hourly wage in respect of each hour or part of an hour worked —

(i) on Saturday after 16h30; _
(ii) on Sunday and until 07:00 on Monday;

(iii) on a public holiday prescribed in clause 27 (3) {(c) which
falls within the holiday period prescribed in clause 27 (3) (b):

Provided that the provisions of subparagraphs (i) and (ii) shall
apply irrespective of whether or not the said days fall within or
outside the holiday penod prescribed in clause 27 (3) (b);

{d) one and two third times his hourly wage in respect of each
hour or part of an hour worked during the holiday. period pre-
scribed in clause 27 (3) (b) on days other than Sundays and public
holidays prescribed in clause 27 (3) (c).

(2) Where, in any one weeck, an employee is absent from work for
any reason whatsoever and the employee is unable to work for nine
hours on any day from Monday to Friday in that week because of
such absence, then, notwithstanding the provisions of subclause (1)
(a) (i), (b) and (c) (i), the provisions of sucblause (3) shall apply in
respect of such week.

(3) The overtime rates prescribed in subclause (1) (a) (i), (b) and

- (¢} (1) shall only apply to an employee referred to in subclause (2)-and

clause 30 (1) after such employee has worked for more than nine
hours on any day in such week from Monday to Friday or for more
than 45 hours from Monday to Saturday in that week.”.

. 29. CLAUSE 33 OF PART L. —ISSUE OF STAMPS
: TO EMPLOYEES

In subclause (1), substitute the following for paragraph (a):

(1) Issue of stamps to be compulsory. —(a) It shall be compulsory
for an employer to issue a stamp each week, in the manner prescribed
in clause 335, to a general worker, a manufacturing worker, a plant
operator, a driver, an apprentice, a trainee, an employee for whom
wages are prescribed in clauses 29 (1) of Part [ of the Agreement and
57 (1) of Part II of the Agreement and a foreman or a general fore-
man to whom the provisions of clause 34 (1) are applicable, who
works for such employer for 24 hours or more in €ach week or who,
in terms of clause 30 (1) (b), is deemed to have worked for such
employer for 24 hours in a week."”
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30. KLOUSULE 35 VAN DEEL I. - BYVOORDELE EN SEELS

(1) In subklousule (1), vervang die seélkategorie- en -waardetabel
deur die volgende:

“Seélkategorie en -waarde
{week van 40 uur)

(a) (i} Vakansiebesoldiging ....)
(ii) Openbare vakansiedae-
besoldiging ................

(b} Vakansietoelae..................
(c) Bydraes tot Pensioenskema ..
(d) Bydraes tot Bystandsfonds ...
(e) Bydraes tot Mediese Huip-

Die toepaslike bedrae in
Aanhangsel A van hier-
die Qoreenkoms voor-
geskryf met betrekking

foitds . tot die werknemer se
(f) Bydraes tot administrasie- uurfoon (soos in klousule
UREAWES .. oevieiaeiaicnniriniainnas 4 omskryf), wat ook al
(g) Bydraes tot Nasionale Ont- van foepassing is.”.
wikkelingsfonds.................

(h)} Spesiale lidmaatskapheffing..
(i) Totale SOM .....ccovvvvvavnennn

(2) Vervang subklousule (4) deur die volgende:

*(4) Met uitsondering van 'n werknemer wat minder as 24 uur in 'n
bepaalde week vir 'n werkgewer werk, en behoudens subkiousules
(6), (7) en (17) en klousule 33 (2), moet clke werkgewer elke week
van die besoldiging wat verskuldig is aan elke werknemer in kiousule
33 (1) (a) bedoel, dic toepasiike bedrae aftrek soos in Aanhangsel B
van hierdie Ooreenkoms voorgeskryf met betrekking tot die werk-
nemer se uurloon (soos in klousule 4 omskryf), wat ook al van toe-
passing is: Met dien verstande dat die bedrae in subklousules (3) en
(8) bedoel, gevoeg moet word by die toepaslike bedrag wat ingevolge
hierdie subklousule afgetrek moet word.”.

(3) Vervang subklousule (6) deur die volgende:

*(6) Vir dic toepassing van subklousules (1), (4) en (8), is die
seéikategorie€, se€lwaardes, voorgeskrewe aftrekkings en opsionele
addisionele aftrekkings van toepassing op werknemers en werkende
werkgewers soos in Aanhangsels A tot en met C van hierdie Ooreen-
koms voorgeskryf:

Met dicn verstande dat die Raad van tyd tot tyd die spesifieke seél-
kategorie€ uit di¢ voorgeskryf in Aanhangsels A tot en met C van
hierdie Ooreenkoms kan vasstel, wat vir verkoop beskikbaar gemaak
en ingevolge subklousules (9) en (10) vitgereik sal word.™.

(4) In subklousule (7), vervang al die woorde voor paragraaf (a)
deur die volgende:

*(7) Behoudens klousuie 30 (1) (b) and 43 (6) (b) mag geen beta-
ling soos in subklousule (1) en (2) bedoel of aftrekking soos in sub-
klousules (4) en (5) bedoel. geskied ten opsigte van 'n werknemer
wat—"";

(5) Vervang subklousule (8) deur die volgende:

*(8) Behoudens subklousule (6) en klousule 30 (3) kan 'n werk-
gewer die toepaslike bedrae in Aanhangsel C van hierdie Ooreen-
koms voorgeskryl met betrekking tot die werknemer se uurloon (soos
in klousule 4 omskryf), wat ook al van toepassing is, ten opsigte van
elke uur wat dic werknemer van sy werk afwesig was sonder die
verlof van sy werkgewer of sy werkgewer se behoorlik gemagtigde
verteenwoordiger, of sonder goeie rede, aftrck van die besoldiging
verskuldig aan 'n werknemer wat 24 uur of langer maar minder as 40
uur in 'n bepaalde week gewerk het.”.

(6) In subklousule (9}, vervang paragraaf (b) deur die volgende:

“(b) 'n Werkgewer kan 'n terugbetaling van die waarde van alle
ongebruikte seéls van die Raad verkry. Aansock moet skriftelik om
sodanige terugbetaling gedoen word.™.

(7) Vervang subklousule (14) deur dic volgende:

*(14) Geen seéls mag uitgereik word aan 'n werknemer in klousule
33 (1) (a) bedoel nie, behalwe ooreenkomstig hierdie klousule of
klousule 33 (2) of 43 {6) (b}, cn sodanige werknemer is nie geregtig
op krediet of betaling vir meer seéls as die 48, 49 of 50 werkweke wat
binne 'n seéljaar val, soos in klousule 27 (3) (a) voorgeskryf nie.”,

30. CLAUSE 35 OF PART L. —FRINGE BENEFITS AND STAMPS

(1) In subclause (1), substitute the following for the table of stamp
categories and values:

“Stamp categories and
values (40-hour week)

(a) (i) Holiday pay .......cccc..
(ii) Public holiday pay .......

(b) Holiday allowance.............

: g The relevant amounts pres-
{c) Pension Scheme contribu- P

cribed in Annexure A to
this Agreement in rela-
tion to the employee’s
hourly wage (as defined
in clause 4), whichever
are applicable.”.

(d) Benefit Fund contributions...
(e) Medical Aid Fund contribu- |
HHONS. e eeee e
(f) Contributions to administra-
[iON EXPENSes ...uvvierirrennnnns
(g) Contributions to National
Development Fund.............
(h) Special membership levy......
(i) Totalsum........cocoemvmvnnnnnnns

(2) Substitute the following for subclause (4):

“{4) Except in respect of an employee who works for an employer
for less than 24 hours in any one week and subject to the provisions of
subclauses (6}, (7) and (17) and clause 33 (2), every employer shall
deduct weekly from the remuneration due to each employee referred
to in clause 33 (1) (a) the relevant amounts prescribed in Annexure B
to this Agreement in relation to the employee’s hourly wage (as
defined in clause 4), whichever are applicable: Provided that the
amounts referred to in subclauses (5) and (8) shall be added to the
applicable sum deductible in terms of this subclause;”.

(3) Substitute the following for subclause (6):

“(6) For the purpose of subclause (1), (4) and (8), the stamp
categories, stamp values; prescribed deductions and optional additio-
nal deductions shall apply to employees and working employers to
the extent prescribed in Annexures A to C inclusive to this
Agreement:

Provided that, from time to time, the Council may determine the
specific stamp categories from amongst those prescribed in Annex-
ures A to C inclusive to this Agreement, that will be made available
to be purchased and issued in terms of the provisions of subclauses
(9) and (10).™.

(4) In subclause (7), substitute the following for all the words
preceding paragraph (a):

*(7) Subject to the provisions of clauses 30 (1) (b) and 43 (6) (b),
no payment as referred to in subclauses (1) and (2) or deduction as
referred to in subclauses (4) and (5) shall be made in respect of an
employee who—"";

(5) Substitute the following for subclause (8):

*{8) Subject to the provisions of subclause (6) and clause 30 (3), an
employer may deduct from the remuneration due to an employee
who has worked for 24 hours or more but less than 40 hours in any
one week, the relevant amounts prescribed in Annexure C to this
Agreement in relation to the employee’s hourly wage (as defined in
clause 4), whichever are applicable, in respect of each hour during
which the employee was absent from work without the permission of
the employer or the employer’s duly authorised representative, or
without good cause.”.

(6) In subclause (9), substitute the following for paragraph (b):

*(b) An employer may obtain a refund from the Council of the
value of any unused stamps. An application for such refund shall be
made in writing.".

(7) Substitute the following for subclause (14):

"(14) No stamps shall be issued to an employee referred to in
clause 33 (1) (a) except in accordance with this clause or clause 33 (2)
or 43 (6) (b). and no such employee shall be entitled to credit or
payments in respect of such stamps in excess of the 48. 49 or 50
working weeks falling within any stamp year, as prescribed in clause
27(3) (2).”.
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(8) In subklousule (15), vervang paragraaf (a) deur die volgende:

“(15) Rente op agterstallige seélverkope en -uitgawes. —(a) 'n Werk-
gewer wat versuim of nalaat om seéls op die vervaldag te koop en/of
uit te reik op die wyse in subklousule (1), (9) en (10) hiervan voor-
geskryf, moet rente aan die Raad betaal teen die koers van 2 persent
méér as'die prima-uvitleenkoers wat van tyd tot tyd deur die Raad se
bankiers gevra word,; behoudens die Wet op Voorgeskrewe Rente-

‘koerse, 1975 op die waarde van sodanige seéls, bereken vanaf die-

datum waarop hulle gekoop moet gewees het tot op die datum waar-
op hulile werklik gekoop is.”.

(9) vervang subklousule (16) deur die volgende:

“(16) Betaling van koste in siviele gedinge. —Ingeval die Raad "h eis
teen 'n werkgewer wat versuim om die bedrae in subklousule (1)
voorgeskryf op die vasgestelde datums hierin voorgeskryf aan die
Raad te betaal of versuim of nalaat om seéls te koop en/of uit te reik
op die bepaalde datums op die wyse in subklousule (9) en (10) VOOoT-
geskryf of om -watter rede ook al aan sy prokureurs corhandig, is
sodanige werkgewer aanspreeklik vir alle regskostes en uitgawes deur
die Raad aangegaan met sy prokureurs soos tussen prokureur en
kliént, met inbegrip van invorderingskoste.”.

31. KLOUSULE 37 VAN DEEL I.—BETALING VAN BESOL-
' DIGING

In subklousule (2) (b), vervang subparagraaf (v) deur die vol-
gende:

“(v) die werknemer se uurloon en die addisionele bedrag in klou-
sule 29 (2) van deel I van die Ooreenkoms en klousule 57 (2) van
Deel II van die Ooreenkoms, voorgeskryf, indien van toepassing as
afsonderlike bedrae.”. Vi L . :

32, KLOUSULE 42 VAN DEEL I.—VAKANSIEFONDS VIR DIE |

BOUNYWERI{EID,_ PIETERMARITZBRURG EN NOORD-NATAL
(1) Vervang subklousule (5) deur die volgende:
*(5) Behoudens klousule 27 moet die betaling ten opsigte van elk
van dic openbare vakansiedae in klousule 27 (3) (¢) voorgeskryf wat

op 'n gewone werkdag val, ingesluit word by die betaling in subklou-

sule (4) bedoel.™. )

(2) Vérvang subkiousule (7) deur die yolgende:

*(7) Behoudens subklousule (8), is 'n werknemer.nie voor die dag
wat die Raad ingevolge subklousule (4), voorgeskryf het, daartoe
geregtig om betaling ten opsigte van seéls wat aan hom uitgereik is, te
eis nie. Die Raad het egter dic reg om magtiging vir sodanige betaling
te verleen s hy van mening'is dat dit raadsaam is om dit te doen.
Ingeval ’n werknemer te sterwe kom, moet die bedrag wat die Fonds
aan hom verskuldig is deur middel van 'n tjek wat ten gunste van sy
boedel uitgemaak is-aan sodanige boedel betaal word wanneer sy
se€lboek by die Sekretaris van die Raad ingedien word.”.

(3) Voeg die volgende nuwe subklousule (8) in:

*(8) Betaling vir openbare vakansiedae, uitgesonderd Geloftedag en
openbare vakansiedae wat binne die vakansietydperk val. —(a) Elke
seélboek wat deur die Raad uitgereik word aan werknemers in klou-
sule 33 (1) (a) bedoel, moet vérwyderbare koepons bevat vir betaling
ten opsigte van elk van die openbare vakansiedae wat in klousule 27
(3) (c) voorgeskryf word, vitgesonderd Geloftedag wanneer dit buite
dic vakansietydperk val en enige openbare vakansiedag wat binne die
vakansietydperk val wat in klousule 27 (3) (b) voorgeskryf word.

(b) Die koepons moet in die vorm wees soos die Raad besluit, en

" elke koepon moet 'n nommer hé wat ooreenstem met die nommer

van die werknemer se seélboek.

(¢) (1) Op die betaaldag vir die week waarin die openbare vakansie-
dag val, moet 'n werkgewer die vakansiebesoldigings- en die vakan-
sietoelacwaarde van die seéls wat geplak is op die kocpon wat in
paragraaf (a) bedoel word, aan die werknemer betaal op voorwaarde
dat die werknemer minstens twee werkdae voor die betrokke betaal-
dat die toepaslike koepon, behoorlik deur hom onderteken, aan die
werkgewer oorhandig. ' '

(i) Mits 'n werkgewer die tocpaslike koepon, volledig ingevul,
binne dae vanaf die betrokke openbare vakansiedag by die Sekretaris
van die Raad indien, is hy daartoe geregtig om die bedrag wat hy
ingevolge subparagraaf (i) betaal het, op dic Raad te verhaal.

(iii) 'n Werkgewer is nie geregtig op terugbetaling van die bedrag
wat ingevolge subparagraaf (i) betaal is nie, indien die betrokke

werknemer geen scéls in sy se€lboek het nie, en ingeval die bedrag’

wat die werkgewer aan die werknemer betaal het meer is as die
waarde van die seéls in sy seélbock moet slegs die werklike waarde
van sodanige seéls aan die werkgewer terugbetaal word. ™,

{8) In subclause (15), substitute the following for paragraph (a):

“(15) Interest on arrear siamp purchases and issues.—(a) An
employer who fails or omits to purchase and/or issue stamps on the
due dates in the manner prescribed in subclauses (1), (9) and (10)
hereof, shall pay interest to the Council at the rate of 2 per cent above
the prime overdraft rate charged from time to time by the Council's
bankers, subject to the provisions of the Prescribed Rate of Inierest,
Act, 1975, on the value of such stamps, calculated from the date on
which they should have been purchased to the date on which they
were actually purchased.”.

(9) Substitute the following for subclause (16):

“(16) Payment of costs in civil proceedings. —In the event of the
Council handing over to its attorneys any claim against an employer
for failing to pay the amounts prescribed in subclause (1) to the
Council on the due dates prescribed therein or for failing or omitting
to purchase and/or issue stamps on the due dates in the manner
prescribed in subclauses (9) and (10} or for any other reason what-
soever, such employer shall be liable for all legal fees and disburse-
ments incurred by the Council with its attorneys as between attorney
and client, including collection charges.”.

31. CLAUSE 37 OF PART L. —PAYMENT OF REMUNERATION
In subclause (2) (b), substitute the following for subparagraph (v):

“(v) the employee’s hourly wage and the additional amount .
prescribed in clauses 29 (2) of Part I of the Agreement and 57 (2) of
Part Il of the Agreement, if applicable, as separate amounts;™.

32. CLAUSE 42 OF PART I —PIETERMARITZBURG AND
NORTHERN NATAL BUILDING INDUSTRY HOLIDAY FUND

(1) Substitute the following for subclause (5):

"(5) Subject to the provisions of clause 27, payment in respect of
each of the public holidays prescribed in clause 27 (3) (¢), which falls
on an ordinary working day, is included in the payment referred to in
subclause (4).".

(2) Substitute the following for subclause (7):

*(7) Subject to the provisions of subclause (8), an employee shall
not be entitled to claim payment for any stamps issued to him until
the day prescribed by the Council in terms of subclause (4). The
Council shall, however, have the right to authorise such payment if in
its discretion it is considered advisable to do so. In the case of the
death or an employee, the amount due to him from the Fund shall be
paid to his estate by cheque drawn in favour of such estate, upon his
stamp book being lodged with the Secretary of the Council.”.

(3) Insert the following new subclause (8):

“(8) Payment for public holidays, other than Day of the Vow and-
public holidays falling within the holiday period. —(a) Each stamp
book issud by the Council to employees referred to in clause 33 (1)
(a) shall contain detachable coupons for payment in respect of each
public holiday prescribed in clause 27 (3) (c), other than Day of the
Vow when it falls outside the holiday period an any public hoiiday
which falls within the holiday period prescribed in clause 27 (3) (b).

(b) The coupons shail be in such form as the Council may decided
and each coupon shall bear a number corresponding to the number of
the employee’s stamp book.

{c} (i) On the pay-day for the week in which the public holiday
falls, and employer shall pay an employee the holiday pay and holi-
day allowance value of the stamps affixed to the coupon referred to in
paragraph (a), subject to the employee surrendering to the employer,
at least two working days before the relevant pay-day. the appro-
priate coupon, duly signed by such employee.

(i) Provided that an employer lodge the relevant coupon, fully
completed. with the Secretary of the Council within 30 days of the
relevant public holiday, he shall be entitled to recover from the
Council any payment made by him in terms of subparagraph (i).

(iii} An employer shall not be entitled to a refund of the amount
paid in terms of subparagraph (i) if the employee concerned has no
stamps in his stamp book, and in the event of the amount paid by the
employer to the employee being in excess of the value of stamps in his
stamp book, the employer shall be refunded only the actual value of
such stamps.™.
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33. KLOUSULE 43 VAN DEEL I.-BYSTANDSFONDS VIR DIE
BOUNYWERHEID, PIETERMARITZBURG EN NOORDELIKE
GEBIEDE

In subklousule (3)— _
(1) vervang paragraaf (é) deur die volgende:

“(c) om lede te vergoed vir die verlies van hul gereedskap as
gevolg van diefstal uit toesluitplekke en werkwinkels: Met dien
verstaande dat indien 'n werknemer sy gereedskap verloor vanweé
die versuim van sy werkgewer om ’n toesluitplek te verskaf of
weens 'n onvoldoende toesluitplek wat deur sy werkgewer verskaf
is, is die werkgewer vir die totale waarde van sodanige verlore
gereedskap aansprecklik.”. 2

(2) in paragraaf (d), vervang al die woorde voor subparagraaf (i)
deur die volgende: )

“(d) om hulp te verleen aan vakleerlinge, kwekelinge en werk-
nemers vir wie lone voorgeskryf word in klousule 29 (1) (a) toten
met (d) van Deel I van die QOoreenkoms en klousule 57 (1) (b} tot
en met (g) van Deel I van die Qoreenkoms wat militére diens
verrig of opleiding ondergaan ingevolge die Verderdigingswet,
1957, en ten einde dit te verwesenlik—". -

34. KLOUSULE 4 VAN _DEELI I.—MEDIESE HULPFONDS VIR
DIE BOUNYWERHEID, PIETERMARITZBURG EN NOORDE-
LIKE GEBIEDE

(1) In subklousule (4}, vervang paragraaf (a) deur die volgende:

“(4) Lidmaatskap. —(a) Verpligte lidmaatskap. —Lidmaatskap van
die Fonds is verpligtend vir werkende werkgewers, vakleerlinge,
kwekelinge en werknemers vir wie lone in klousule 29 (1) (a) (ii) en
(iii), (b)(ii), (iii) en (iv), (c) en (d) van Deel | van die Ooreenkoms en
57 (1) (c), (d) (i) en (iii), (e) en (f) van Deel 1l van die Ooreenkoms
voorgeskryf word en vir voormanne en algemene voormanne op wie
klousule 34 (1) van toepassing is.”.

(2) In subklousule (7), vervang dic opskrif en paragrawe (a) tot en
met (c) deur die volgende: )

“Medies, Medisyné
paramedies en inspui- Tandheel-

enoogkun-  fings kundig
dig materiaal
R R R
(a) 'n Ongetroude lid............. 900 450 150
(b) 'n Lid met een afhanklike .. 1250 650 200
(c) 'n Lid met meer as een af-
hanklike ...ocoovviiiienneniiinn 1620 810 270.".

35, KLOUSULE 47 VAN DEEL 1.—OPLEIDINGSFONDS VAN DIE
- BOUNYWERHEID
Vervang subklousule (1) deur die volgende:

“(1) Nademaal die Raad verwittig is van die instelling van die oplei-
dingsfonds van die Bounywerheid [ingestel deur dic Buildiang Indus-
tries Federation (South Africa)] (hierna die “Opleidingsfonds™ ge-
pocm), magtig hy hierby, vir die doel om uitvoering te gee aan die
doelstellings van die Opleidingskema vir die Bounywerhcid uiteenge-
sit in klousule 4 van die Skema kragtens die Wet op Mannekrag-

iding, 1981, gepubliscer by Goewermentskennisgewing No. R.
1948 van 11 September 1987 of enige Goewermentskennisgewing wat
voorsiening maak vir die voortsetting of vervanging van dic Oplei-
dingsfonds, die invordering van bydracs ooreenkomstig die prose-
dure hieronder uiteengesit, gelees saam met klousule 35.”.

36. KLOUSULE 50 VAN DEEL 1. —TOEPASSINGSBESTEK
Vervang subklousule (2) deur die volgende:
“(2) Ondanks subklousule (1) (a), is Deel II van hierdic Qoreen-

koms-— )

(a) van toepassing op alle klasse werknemers, uitgesonderd die
volgende:

(i} klerklike of administratiewe personeel;

{ii) voormanne wat toesighoudende personeel, soos in klousule 4
van Deel I van die Oorecenkoms omskryf, is:

(iii) universiteit- en technikonstudente, konstruksietoesig-
houers, bouopmeters en ander persone wat besig is met prakticse
werk ter voltooiing van hul akademicse opleiding;

33. CLAUSE 43 OF PART L. —PIETERMARITZBURG AND
NORTHERN AREAS BENEFIT FUND

In subclause (3)—
(1) substitute the following for paragraph (c):

“(c) to compensate members for the loss of their tools by theft
from lock-ups and workshops: Provided that if an employee loses
his tools because his employer fails to provide a lock-up or because
the lock-up provided by his employer is inadequate, the employer
of such employee shall be liable for the total value of such lost
tools.”.

(2) in paragraph (d), substitute the following for all the words
preceding subparagraph (i):
“(d) to give assistance to apprentices, trainees and employees for
whom wages are prescribed in clauses 29 (1) (a) to (d), inclusive of
Part I of the Agreement and 57 (1) (b) to (g), inclusive of Part II or

the Agreement who are doing military service or undergoing train-
ing in pursuance of the Defence Act, 1957, and to that end to—"".

34. CLAUSE 4 OF PART I.—PIETERMARITZBURG AND
NORTHERN AREAS BUILDING INDUSTRY MEDICAL AID
FUND

(1) In subclause (4), substitutel the following for paragraph (a):

*“(4) Membership.—(a)} Compulsory members.—Membership of
the Fund shall be compulsory for working employers, apprentices,
trainees and employees for whom wages are prescribed in clause 29
(1) (2) (ii) and (iii), (b) (ii), (iii) and (iv), (c) and (d) of Part I of the
Agreement and 57 (1) (¢), (d) (ii) and (iii), (¢) and (f) of Part II of the
Agreement and for foremen or general foremen to whom the provi-
sions of clause 34 (1) are applicable.”.

(2) In subclause (7), substitute the following for the headings and
paragraphs (a) to (c) inclusive:

“Medical, Medicines

para- and in- Dental
medical  jection
and optical material
R R R
(a) Asingle member ............. 900 450 150
(b) A member with one de-
pendant .....cvivuimarennivases 1250 650 200
(c) A member with more than
one dependant ................ 1620 810 270.". .

35. CLAUSE 47 OF PART 1.—BUILDING INDUSTRY TRAINING
FUND

Substitute the following for subclause (1):

*(1) The Council having been advised of the establishment of the
Building Industry Training Fund [inaugurated by the Building Indus-
tries Federation (South Africa)] (hereinafter referred to as the
“Training Fund™), hereby authorises, for the purpose of implement-
ing the objects of the Building Industry Training Scheme set forth in
clause 4 of the Scheme in terms of the Manpower Traning Act, 1981,
published under Government Notice No. R. 1948 of 11 September
1987 or any government notice which provides for the continuation or
substitution of the Traning Fund, the collection of contributions in
accordance with the procedure stated hereunder, read with clause
35 .

F

36. CLAUSE 50 OF PART I1.—SCOPE OF APPLICATION

Substitute the following for subclause (2):

*(2) Notwithstanding the provisions of subclause (1) (a), the terms
of Part 11 of this Agreement shall —

(a) apply to all classes of employees other than the following:
(i) clerical or administrative employees:

(ii) foremen who are supervisory staff as defined in clause 4 of
Part I of the Agreement; :
(iii) university or technikon students, construction supervisors,

building surveyors and other persons doing practical work in the
completion of their academic training;

B
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(b) van toepassmg op ViKleeilinge en kwekelinge slegs vir'sover™

dit riie strydig is miet die’ Wet op Mannekragopleiding, 1981, of met |’
"> 1981 or any conditions. prescrlbed or any notice served in terms

voorwaardes- wat daarkragtens voorgeskryf of kenmsgewmgs wat
daarkragtens bestel is nie;

(c) van l.oepassmg op voormanne wat nie toestghoudende perso-
neel soos in klousule 4 van Deel T van die Qoreenkormns omskryf, is

Decl I wm die Oorecnkoms onderworpe |s nie;

(f) nie van toepassing op 'n werkwinkel buite die terrem wat nie
op d1e wyse 1|1 klousule 55 voorgeskryf by die raad geregmtreer is
S oL

+37, . KLOUSULE 51 -VAN DEEL . I1.—SEKERE BEPALINGS' VAN
:DEEL:I,VAN:DIE QOREENKOMS WAT OOK VAN TOEPASS[NG
IS OP DEEL T VA:N D]E OOREENKOMS S

_“51. SEKERE BEPALINGS VAN DEEL I VAN DIE OOREEN-
KOMS WAT OOK VAN TOEPASSING Isop DEEL 11 VAN DIE
“OOREENKOMS " -

(a) is klousules 3, 5, 6, 7 (5) en (6), 8, 9, 14, 15 [ultgesonderd
subklousule’(1) (a)]; 16 tot en met 19, 19A, 20 tot en met 24, 26, 31
tot en met 34, 35 [uitgesonderd subklousules (1) (h) en (5)], 36 [uitge-
‘sonderd subklousule (4], 37, 40, 41, 42 [uitgesonderd subklousule
, (4) ® 'lll)j en 43 tot en mel 47 van Deel I van die Ooreenkoms en

. (b).;.'s. ldousules 2 7 (l). tot en met (4), 15{1) (a) 35 {l) (h) en. (5),
36 (4),.42 (4) (l;) (iii), 48 en 49 van Deel I van die Ooreenkoms en

‘kolom  (H) ““in ' kiousule ~(3)' "Vair " Aanhangsel " A" van  die
Ooreenkoms mutatis mutandis op hierdie Deel van toepassing .

' (2) Waar dnebepalmgs’ van Deel I strydig is met die bepalings van
Deel H:is laasgenoemde bepalings van toepassing en moet hulle voor-
keur geniet: Met dien verstandé dat waar daar by die toepassing van
die toepaslike ‘bepalings van Deel I of Deel II van hierdie Ooreen-
koms melding gemaak word van ’n algemene werker in Deel [ van die
Ooreenkoms, dit geag word *n algemene werker'en ' vervaardigings:
werker in hjerdlc Deel te betcken,. en waar daar melding gemaak
word van *n werknemer vir wic lone voorgeskryf word in die klousule
in kolom A hieronder bedoel, dit geag word 'n werknemer te beteken
vir wie lone voorgeskryf word in dieklousule in kelom B hleronder
genoem: . 72 ¢ L%

- A g AT e
L LB i .'A'\r-'i.‘., S

'n Werknemer vir wie lone Word geag 'n werknemer te
voorgeskryfwordin . .- .. .. weesyirwie lone voorgeskryf
B klousule— _ word in klousule—
RORIOTOY0 I 57 (1) (a) :
® 29N @G - 57(1) (b) (i) en (ii)
(€) 29 (1)(b) (i) 57 (1) (e) '
(d) 29 (1)(a) (i), (ii) en (iii) 57 (1)(d) (i), (ii) en (iii)
(292G 57(1) (e)
(D 29(1)(0) 570 ()
(8) 9D (d) S7(1) ().
38. KLOUSULE 52 VAN DEEL IL. - WOORDOMSKRYWING

(1) In die omskrywings “vakmar-skrynwerker”, “vakman-hout-
masjienwerker “ambagsgesel”, “‘ambagsgesel klas 1  (skryn-
werker)" e ambagsgesel klas 1 (houtmasjienwerker)”, vervang die
ultdrukkmg “klousule 54 (4)"" deur die uitdrukking “klousule 54 (3)”.

(2) In die omskrywmg ‘algemene werker”, voeg die volgende
nuwe item (12) in: “(12) persele patrolleer en elendomme bewaak;"

(3) In die omskrywing “skrynwerkmonteerder”, vervang die uit-
drukking “klousule 54.(2)" deur die uitdrukking * ‘klousule 54 (1)“

(4) Skrap die omskrywing “leerling’.

(5) In die omskrywmg mas;:enbedtener“ venrang die uitdrukking
“klousule 54 (3)”" deur die uitdrukking *klousule 54 (2)“

€ van toepassmg op Wcrkgcwers en werlmcmers wat aan &

"(1) (h) and (5),
+ Agreement’ and column (h) in clause (3) of Annexure A to the
Agreement shall mutatis mutandis apply to this Part.

" (b) apply to apprentloes and trainees only in so far as the are not
mcons:stent with the provisions of the Manpower Trmmng Act,

thereof;

(c) apply to foremen who are not supervisory staff, as deﬁned in
clause 4 of Part I of the Agreement; ;

(d} apply to workmg employers,

(e) not app]y to employers and employees who are: sub]ect lo the
~provisions of Part I of the Agreemem‘ . :

{f) not apply in respect of any off-site workshop which is not
: reglstefed with the Council in the manner prescnbed in clause
55 iy

37. CLAUSE 5l OF PART II. —CERTAIN PROVISIONS OF PART I

OF THE AGREEMENT ALSO APPL]CABLE TO PART Il OF THE

AGREEMENT

_Substitute the_fo_llo_wing for clause 51:

451, CERTAIN PROVISIONS OF PART I OF THE AGREEMENT

ALSO APPLICABLE TO PART 11 OF THE AGREEMENT

(a) the | provisions of clauses 3, 5, 6, 7 (5) and (6), 8, 9,14, 15
Iexcludmg subclause (1) (a)]: 16 to 19 inclusive, 19a, 20 to 24 inciu-
sive, 26, 31 to 34 inclusive, 35 [excluding subclauses (1) (h) and (5)],
36 [excluding subclause (4)], 37, 40, 41, 42 [excluding subclause (4)

- (b} (iii)] and 43 to 47 inclusive of Part Lof the Agreement and Annex-
“ures A to C inclusive [éxcluding column (h) in clause 3 of Annexure
LA to thé Agreément shal[ mutatis mutandis apply to this Part;

(b) the provlstons of clauses 2, 7 (1) to (4) inclusive, 15 (1) (a),:35
36 (4). 42 (4) (b) (iii), 48 and 49 of Part I of the

(2) Where the provisions of Part I are in conflict with the provisions
of Part II, the latter provisions shall apply and shall have preference:
Provided that, in the application of the applicable provisions of Part I
to Part II of this Agreement, any reference to a general worker in
Part [of the Agreement shall be deemed to be a reference to a
general worker and a manufacturing worker in this Part and any
reference to an employee for whom wages are prescribed in the
clause mentioned in column A hereunder, shall be deemed to be a
reference to an employee for whom wages are prescribed in the
clause mentioned in column B hereunder:

A - B
Employee for whom Deemed to be an employee
“-wages aré prescribed in . for whom wages are
clause— prescribed in clause—
(a) 29(1) (b) (i) 57(1) (a)
(b) 29(a) (a) (i) | 57(1)(b) (i) and (ii)
“(c) 29 (1) (b) (i1) 57 (1) (c)
T (d) 29 (1) (a) (i), (ii) and @ii) - 57 (1) (d) (i). (ii) and (iii)
-(e) 29(1) (b) (iv) ' 57(1) (e)
- (B 29(1) (e) 57(1y(h)
(&) 29 (1) (d) _ _ 57(1) (g)."
38. CLAUSE 52 OF PART I~ DEFINITIONS

(1) In the definitions “craftsman joiner", ““craftsman wood machin-
ist”, “tradesman™, “tradesman, Class 1 (joiner),” and “tradesman
Class 1 {wood ‘machinist)”. substitute the expression * clause 54 (3"
for the expression “clause 54 (4)".

(2) In the definition “general worker”, insert the fo]lomng new
item (12): **(12) patrolling premises and guarding property:”

(3} In the definition ]omery assembler™, substitute the expressmn
“clause 54 (1)" for the expression “clause 54 (2)".

-(4) Delete the definition “learner”.

(5) In the definition ““machine operator”, substitute the cxprcss:on
“clause 54 (2) for the expressnon “clause 54 (3)". :
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(6) In die omskrywing “geskoolde werknemer”, vervang al die
woorde voor item (1) deur die volgende: “ ‘geskoolde werknemer’
iemand wat geskoolde werk, soos in hierdie klousule omskryf, verrig
en, sonder om die gewone betekenis van die vitdrukking enigsins te
beperk, omvat dit—".

(7) In die omskrywing “kwekeling-masjienbediener”, vervang die
uitdrukking “klousule 53 (2)” deur die uitdrukking **klousule 53 (1)".

(8) In die omskrywing “kwekeling-skrynweker”, vervang die uit-
drukking “klousule 53 (3)” deur die uitdrukking “klousule 53 (2)”.

39. KLOUSULE 53 VAN DEEL IL—REGISTRASIE VAN
KWEKELING-MASJIENBEDIENERS EN KWEKELING-
SKRYNWERKERS

Vervang klousule 53 deur die volgende:

“53. REGISTRASIE VAN KWEKELING-MASJIENBEDIENERS
EN KWEKELING-SKRYNWERKERS

(1) Registrasie van kwekeling-masjienbedieners.—'n Werkgewer
kan iemand as kwekelingmasjienbediener in diens neem ingevolge 'n
kwekelingkontrak wat mutatis mutandis op die wyse in klousule 12
(1) van Deel I van die Ooreenkoms by die Raad geregistreer is.

(2) Registrasie van kwekeling-skrynwerkers. —'n Werkgewer kan
iemand as kwekeling-skrynwerker in diens neem ingevolge 'n kweke-
lingkontrak wat mutatis mutandis op die wyse in klousule 12 (1) van
Deel I van die Qoreenkoms by die Raad geregistreer is.

(3) (a) 'n Werknemer mag niemand behalwe 'n voorman, ‘n werk-
nemer in subklousule (1) bedoel, 'n vakieerling, 'n kwekeling of 'n
werknemer vir wie lone in klousule 57 (1) (a), (c), (e), (f) en (g)
voorgeskryf word in diens neem om geskoolde werk te verrig nie,
tensy sodanige persoon in besit is van 'n registrasiesertifikaat as kwe-
kelingmasjienbediener of as kwekeling-skrynwerker wat ingevolge
subklousule (1) of (2) aan hom uitgereik is.

(b) Niemand behalwe 'n voorman, 'n werknemer in subklousule
(1) bedoel, 'n vakleerling, 'n kwekeling of 'n werknemer vir wie lone
in klousule 57 (1) (a), (c), (¢), (f) en (g) voorgeskryf word, mag
geskoolde werk verrig nie, tensy sodanige persoon in besit is van 'n
registrasiesertifikaat as kwekeling-masjienbediener of kwekeling-
skrynwerker wat ingevolge subklousule (1) of (2) aan hom uitgereik
is.”.

40. KLOUSULE 54 VAN DEEL II. —REGISTRASIE VAN SKRYN-
WERKMONTEERDERS, MASJIENBEDIENERS, AMBAGSGE-
SEL-SKRYNWERKERS EN -HOUTMASJIENWERKERS, VAK-
MAN-SKRYNWERKERS EN -HOUTMASJIENWERKERS EN
WERKENDE WERKGEWERS

Vervang klousule 54 deur die volgende:

«54. REGISTRASIE VAN SKRYNWERKMONTEERDERS, MA-
SJIENBEDIENERS, AMBAGSGESEL-SKRYNWERKERS EN
-HOUTMASJIENWERKERS, VAKMAN-SKRYNWERKERS EN
-HOUTMASJIENWERKERS EN WERKENDE WERKGEWERS

(1) Registrasie van skrynwerkmonteerders. —(a) Iemand, uitgeson-
derd 'n persoon in paragraaf (a) hierbo of in subklousules (2) en (3)
bedoel of 'n voorman, werkende werkgewer, vakleerling of werk-
nemer vir wie lone in klousule 57 (1) (b), (d) en (g) voorgeskryf
word, wat as sy spesifieke en uitsluitlike funksie werk verrig wat
verrig kan word deur skrynwerkmonteerders soos in klousule 52
omskryf, moet by die Raad in die vorm wat die Raad van tyd tot tyd
voorskryf, aansoek doen om die uitreiking aan hom van 'n registra-
siesertifikaat as skrynwerkmonteerder, en sodanige persoon moet
sodanige dokumentére bewys aan die Raad voorlé as wat die Raad
nodig ag om te bewys dat hy op 'n sertifikaat geregtig is ingevolge
hierdie paragraaf. '

(b) Behoudens klousule 15 van Deel I van die Ooreenkoms, moet
die Raad 'n registrasiesertifikaat as skrynwerkmonteerder uitreik aan
iemand wat aan paragraaf (a) voldoen.

(2) Registrasie van masjienbedieners. —(a) lemand, uitgesonderd 'n
persoon in paragraaf (a) hierbo of in subklousules (1) en (3) bedoel of
'n voorman, werkende werkgewer, vakleerling of werknemer vir wie
lone in klousule 57 (1) (b), (d) en (g) voorgeskryf word, wat as sy
spesifieke en witsluitlike funksie werk verrig wat verrig kan word deur
masjienbedieners soos in klousule 52 omskryf, moet by die Raad in
die vorm wat die Raad van tyd tot tyd voorskryf, aansoek doen om
die uitreiking aan hom van 'n registrasiesertifikaat as masjienbe-
diener, en sodanige persoon moet sodanige dokumentére bewys aan
die Raad voorlé as wat die Raad nodig ag om te bewys dat hy op 'n
sertifikaat geregtig is ingevolge hierdie paragraaf.

(6) In the definition “skilled employee™, substitute the following
for all the words preceding item (1): “ “skilled employee’ means any
person who is engaged on skilled work as defined in this clause and,
without in any way limiting the ordinary meaning of the expression,
shall include—".

(7) In the definition “trainee machine operator”, subsiitute the
expression “clause 53 (1)" for the expression “clause 53 (2)”.

(8) In the definition “trainee joiner”, substitute the expression
*“clause 53 (2)” for the expression ““clause 53 (3)".

39. CLAUSE 53 OF PART II.—REGISTRATION OF TRAINEE
MACHINE OPERATORS AND TRAINEE JOINERS

Substitute the following for clause 53:

%53, REGISTRATION OF TRAINEE MACHINE OPERATORS
AND TRAINEE JOINERS

(1) Registration of trainee machine operators. — An employer may
employ any person as a trainee machine operator under a contract of
traineeship registered by the Council mutatis mutanis in the manner
prescribed in clause 12 (1) of Part I of the Agreement.

(2) Registration of trainee joiners.— An employer may employ any
person as a trainee joiner under a contract of traineeship registered
by the Council mutatis mutandis in the manner prescribed in clause 12
(1) of Part I of the Agreement.

(3) (2) No employer shall employ any person, other than a fore-
man, an employee referred to in subclause (1), an apprentice, a
traince or an employee for whom wages are prescribed in clause 57
(1) (a), (c), (e), (f) and (g), to perform skilled work unless such
person is in possession of a certificate of registration as a trainee-
machine operator or a trainee joiner issued to him in terms of sub-
clause (1) or (2).

(b) No person, other than a foreman, an employee referred to in
subclause (1), an apprentice, a trainee or an employee for whom
wages are prescribed in clause 57 (1) (a), (c), (¢), (f) and (g), shall
perform skilled work unless such person is in possession of a certifi-
cate of registration as a trainee: machine operator or a trainee joiner
issued to him in terms of subclause (1) or (2).".

40. CLAUSE 54 OF PART I1.—REGISTRATION OF JOINERY AS-
SEMBLERS, MACHINE OPERATORS, TRADESMEN JOINERS
AND WOOD MACHINISTS, CRAFTSMEN JOINERS AND WOOD
MACHINISTS AND WORKING EMPLOYERS

Substitute the following for clause 54:

<54, REGISTRATION OF JOINERY ASSEMBLERS, MACHINE
OPERATORS, TRADESMEN JOINERS AND WOOD MACHIN-
ISTS, CRAFTSMEN JOINERS AND WOOD MACHINISTS AND
WORKING EMPLOYERS

(1) Registration of joinery assemblers. —(a) Any person, other than
a person referred to in subclauses (2) and (3) or a foreman, a working
employer, an apprentice or an employee for whom wages are pre-
scribed in clause 57 (1) (b), (d) and (g) who, as his specific and
exclusive function, carries out work which may be performed by
joinery assemblers, as defined in clause 52, shall apply to the Council,
in such form as may be prescribed by the Council from time to time,
for a certificate of registration as a joinery assembler to be issued to
him, and such person shall furnish the Council with such docu- -
mentary proof as the council may deem necessary to substantiate his
qualification for a certificate in terms of this paragraph.

(b) Subject to the provisions of clause 15 of Part 1 of the
Agreement, the Council shall issue a certificate of registration as a
joinery assembler to a person who complies with the provisions of
paragraph (a).

(2) Registration of machine operators. —(a) Any person, other than
a person referred to in subclauses (1) and (3) or a foreman, a working
employer, an apprentice or an employee for whom wages are pre-
scribed in clause 57 {1) (b), (d) and (g) who, as his specific and
exclusive function, carries out work which may be performed by
machine operators, as defined in clause 52, shall apply to the Council,
in such form as may be prescribed by the Council from time to time,
for a certificate of registration as a machine operator to be issued to
him, and such person shall furnish the Council with such docu-
mentary proof as the Council may deem necessary to substantiate his
qualification for a certificate in terms of this paragraph.
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(b) Behoudens, klousﬁle 15 van Deél 1 van die Oofeenkoms, moet

die Raad 'n registrasicsertifikaat as maspenbeci;cner ultrelk aan |

. Iemand ‘wat aan paragraaf (a) voldden. . -

(3) Registrasie van ambagsgmel!e klas 1 (.skrynwerkers e, houf—
masjienwerkers), vakman-skrynwerkers® en -houtmasjienwerkers en
werkende werkgewérs. —(a) Behoudens paragrawe (b) en (c) hiervan
is kiousule 13 (4) fot en met (7)-van Deel T van die Ooreenkoms
mutatis mutendis van toepassing op ‘persone wat geskoolde werk in

' di¢ aangewese ambagte skrynwerker et houtrasjienwerker onder

Deel T van die Ooreenkoms verrig en op die werkgewers van soda-

© mige persone, en op werkende werkgcwers wat gereeld 24 wur of
langer elke week geskoolde werk in dic Nywerheid i m drc aangewese
ambagte skrynwerker en houtmas;lenwerkcr vemg

{b) lem«md wat—

(i) 'n opleldmgstydperk as. kwekehng-maspenbedlener voltooi |-

hel kragtens 'n l-:wakelmgkontrak wat geregistreer is of geag word
geregistreer te wees ooreenkomstig klousule 53 (1); en :

(ii) as mas;tenbediener in dle Nywerheld werksaam was vir 'n
- tydperk van rmnstens ceen jaar; . .
kwahﬁseer vir registrasie as ambagsgesel klas 1 {hdutmaispenwerker)
mutatis mutandis op die wyse voorgeskryf in klousule 13 (4) van Deel
Evan die Oorecnkoms
(c} Temand wat—

(1) 'n opleldmgsrydperk as kwekelmg-maspenbedlener voltooi
het kragtens *n kwekelingkontrak wat geregistreer is of geag word
geregistreer te wees oorecnkormistig kiousule 53 (1); en

%

* (ii) as masjienbediener in.die Nywerheld werksaam was vir 'n
tydperk van minstens een jaar; en .

{iii) aan wie ’n Nasionale Tegmcé‘e Sﬁrirﬁkaat ch:l II (NZ), of
: nhoérseruﬁkaat mtgcrelk is; ‘

kwaiiﬂseer vir registrasie as. vak.man houtmasnenwerker mutatis
mutandis op die wyse voorgcskryf in klousule 13 {5) van Dee] I van
die Ocreenkoms.

(4) {(2) 'n Werknemer mag memand beha]we n voomwn vaklccr—
ling, kwekeling of werknemer vir wie loné in klousule 57 {1) (b), (d)
en (g), voorgeskryf. word, in-diens neem om geskcoide werk te verrig
_nie, tensy sodanige persoon in besit is van 'n reglstmswseruﬁkaat wat
mgevolge fjerdie klousule aan hom mlgcrelk is.

_(b) ’n Werkende werkgewer mag nie gereeld 24 uur of langer elke
*. week geskoolde werk verrig nie, tensy hy in bésit is-van n rcglstmsw- :
wmﬁkaat wat mgevolge subklousulc 3) aah hom uitgereik is.

(c) Niemand behalwe n voorman, vakleeﬂmg, kwekeling of werk-
nemer vir wie lone in klousule 57, {1) (b),-(d) en (g}, voolgeskryf
word, mag geskoolde werk verrig nie, tensy hy in besit is van 'n
' rcg:s!raslesemtakaat wat mgevoige huerdlc klouau}e aan horn ulth-
reikis:”.

4i. KLOUSULE

3 P 1 5

56 VAN DEEL ﬂ.--VAKANS[ETYDPERK EN
OPENBAREV&KANS[EDAE

Vervang klousule 56 deur die voigende ;
+56. VAKANSIETYDPERK EN OPFNBARE VAKANS[EDAE

Kloustile 27 van Deel I van die Ocréenkdms is mutatis mumndss op.
hierdie Deel van tocpassing: Met dien- vérstande .dat, ondanks

andersluidende bepalings in klousule 27 (1) (a) van Deel I van die |

Ooreenkoms, 'n werkgewer, ‘met die toestemming van sy werk-
nemers, van 'n werknemer kan vereis of hom kan- toelaat om te werk
gcdurcnde dic tydperke in klousule 27 (3)(b) van Deel 1 van die
Ooreenkoms voorgeskryf, en di¢ wérknémer kan toelaat om sy ver-
lof te neem op 'n tyd waaroor die werkgewer en, sy werknemers .

ooreenkom: Voorts met dien verstande dat 'n werkgewer die Raad |

- skriftelik in kennis moet stel van n ooreenkoms wal oorecnkomsng
hierdie subklousule aangegaanis.”.
- 42. KLOUSULE 57 VAN DEEL li ——MIN']MUM LOONSKALE
Vervang klousule 57 en die opskrif deur die volgende:,

“57 LOONSKALE

(1) Behoudens subk!ousules (2) tot en met (5) en kldusules 31 en
32 van Deel I van die Ooreenkoms, gelees saam met klousule 51 van
hierdie Deel, is die volgende die voorgeskrewe loonskale vir die
verskillende kategoricé werknemers uitgesonderd algemene werkers
en vervaardigingswerkers:

. 616—E

(b) Subject to the provisions' of -clause 15 of Part' [ of the
Agreement, the Council shail issue a cerfificate of rcglstratmn asa
machine operator to 4 person who complles \wth the pmvrslons of
paragraph (a).

(3) Registration of tradesmen, Class I (joiners and wood machin-
isis), craftsmen, joiners and. ‘wood - machinists and working
employers. -—{a) Subject to the provisions of paragraphs (b) and (c)
hereof the provisions of clause 13 (4) to (7) inciusive of Part I of the
Agreement shall mutatis mutandis apply to persons who perform
skilled work in the designated trades of joiner and wood machinist
under Part I of the Agreement, and to the employers of such persons
and to working employers who regularly perform skilled work in the
Industry in the designated trades’ of ]omer and wood machinist for 24
hours or more each week. .

(b) A personwho has— .

(i) compiéted a period of training as a trainee machine operator
under a contract of traineeship reglstered or deemed to be regis-
tered in accordance with the provisions of clause 53 (1); and

(ii) been employed as a machme operator in the Industry for a
period of not less than one year;

shall be eligible for: registration ‘as a tradesman, Class 1 (wood
machinist), mutatis rautandis in the manner prescnbed 111 clause
13 (4) of Part Lof the Agrecment .

(c) A person who has—

@ completcd a period of trammg as a trainee machine operator
- under a contract of traineeship regmtened or deemed to be regis-
tered in accordance with the provisions of clause 53 (1); and

(ii) been employed as a machine operator in the Industry fora
period of riot less than one year; and ;

(iii) been issued with a National Techmcal Cemflcate Part T1
(N2), orahlghercernﬁcate,

shail be eligible’ for registration as a craftsman wood machinist
mutatis mutandis in the manner prescribed in cIause 13 (5) of Part I of
the Agreement.

- (4) (a) No employer shall: emp[oy any person, other than a fore-
man, an apprentice, 4 trainee or an employee for whom wages are
prescribed in clause 57 (1) (b), (d) and (g) to perform skilled work

‘unless such person is in possession of a certificate of registration

issued to him in terms of this clause -

{b) No working employer shall regularly perform skilled work for
24 hours or more each week unless such working empioyer is in
possession of a ceruﬁcate of regmtratmn issued to him in terms of
subciause (3). _ i

(c) No person, other than a foreman an apprentice, a traine¢ or an
employee for whom wages are prescribed in clause 57 (1) (b), (d) and

" (g), shall perform skilled work unless such person is in possession of a

certificate of registration issiled to him in terms of this clause.”.

| 41. CLAUSE 56 OF PART IL. —HOLIDAY PERIOD AND PUBLIC

HOLIDAYS
) Subsmute the following for clause 56:

456. HOL]])AY PERIOD AND PUBLIC HOLIDAYS

The provnsums of c!ause 27 of Part lof the Agreemcm shall mutaris
mutandis apply to.this Part: Provided that, notwithstanding anything
to the comrary contained in clause 27 (l) {a) of Part I of the

| Agreement, dn employer may, by agreement with his cimployecs,

require or permit an employee to werk during the periods prescribed
in clause 27 (3) (b) of Part I of the Agn:emcm and allow that em-
ployee to take his leave at a time which is agreed upon between the
employer arid his employees Provided further that an employer shall

- notify the C ouncﬂ in writing, of any agreement made in accoerdance

wnh the provisions of this wb»lause

‘42. CLAUSE 57 OF PART IL— MINIMUM WAGE RATES
Substitute the following for clause 57 and its heading:

“57. WAGE RATES -

(1) Subject to the provisions of subclause'i (2) to (5) inclusive and
clauses 31 and 32 of Part I of the Agréement read with clause 51 of
this Part, the following shall be the prescribed wage rates for the
various categories of employees other than genéral workers and
manufacturing workers:
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Kategorie werknemer Category of employee Per hour
PerRuur . R
a} Joinery assemblers .........cocoiiiiiniiiicinannn. 3,53
{2) Skrynwerkimonteerders ......o.ovvveevaennnnns 3,53 ) . ‘ ) -
. N ) ) (b) Trainece machine operators serving under
(bj gwekeh“g'mnislleﬂl?e‘it;ﬂ{f g \‘;1: dl;ﬂs contracts of traineeship registered in terms
oen ooreenkemstig kwekelingkonirakte £l 53(1):
wat ingevalge klousule 53 (1) geregistreer of clause 33 (1)
is: ‘ :
: 4 {1) First Year-.coumamianiiiaayaaiii 2,78
{1) Berstejaar.........ccoivvevreaianiiiiinian 2,78 5
e 353 (ii) Second year.... 39
(c) Masjienbedieners.....cooeveieiiiiiiiiniieninins 5,04 (c) Machinc operators ... 5,04
(d) Kwekeling-skrynwerkers wat diens doen (d) T‘?meeg?mem, SREVINg uader contracts of
ooreenkomstig kwekelingkontrakie wat traineeship registered in terms of ci‘ause 53
ingevolge kiousule 53 (2) geregistreer is en 2 anq who have pas'sed the following mo-
wat geslaag het in die volgende modules dules in a recognised competence based
van 'n erkende modulére opleidingskema modular training scheme:
wikop siaeighed gelssceri: (i) Lessthan 33 per cetil. ... evemrenmennns 3,10
(i) Minder as 33 PEISENt ...vvurrrmemrernne 3,10 (i) 33 per cent or more but less than 66
(ii) 33 persent of meer maar minder as PELOCHL . ocivvaions siisss o sisiiraimans 4,41
L BOPCISENL. 4,41 (iii} 66 per cent OT MOTE....ccvirvreeenneenn, 5,76
(iii}) 66 persent of meer 5,76
(e) Tradesmen, Class 1 (joiners and wood
(¢) Ambagsgesel-skrynwerkers en -hountma- IACHINISES) - vvovveesevesreesemenssssssnsensans 704
sjienwerkers k1as ..., Fiod, =) TR i h ' ’
> {f) Craftsmen joiners and w machinists
(f) Vakman-skrynwerkers en -houtmasjien- and employees in all other trades and occu-
werkers en werknemers in alle ander am- : st Neies cified
bagte en beroepe wat nie elders hierin ge- pations not elsewhers: ncrein Speatied,
spesifiseer word nie, uitgesonderd kweke- cxcluding trainees ............. PR, 8,84
linge....... RS R 8,84 () Employees employed during the proba- | The rate laid
(g) Werknemers wat in diens is gedurende die tionary period allowed under the Man- down for first-
proeftydperk wat kragtens die wet op man- power Training Act, 1981...........oceerrnn. year appren-
nekragopleiding, 1981, toegelaat word ...... Die loon wat vir tices
vakleerlinge in . :
hul eerste jaar | (1) Apprentices:
vom;‘geskryf (i) Firstyear.......... Creenreesneeanseenrrrens 3,04
WOr
b} Valkicedinges {ii) Second year......... SRR 3,68
(i) Third year i 4,97
1) Berste jaar. . ....ccooveeicininisisacnranans 3,04 : : :
((13 Tw[:efijeztiizr 3,68 (2) The wage rate pres;nbec_j in subclause (1) for any employee,
(i) Derde jaar ....coccoiuissmsiasinsssonsines 4,97 other than a person who is registered as a craftsman joiner or wood

(2) Die loonskaal in subklousule (1) veorgeskryf vir 'n werknemer,
uitgesonderd iemand wat ooreenkomstig klousule 54 (3) as vakman-
skrynwerker of -houtmasjienwerker geregistreer is, moet verhoog
word—

(a) met 5 persent indien 'n Nasionale Tegriese Serifikaat, Deel
11 (N2}, aan sodanige werknemer uitgereik is; of

(b) met 10 persent indien "n Nasionale Tegniese Sertifikaat, Deel
[iI (N3), aan sodanige werknemer uitgereik is:

Met dien versiande dat die loonskaal wat aldus bereken is tot die
naaste sent per uur afgerond moet word.

(3) Die loonskaal wat aan 'n algemene werker of 'm
vervaardigingswerker betaal moet word, moet by ooreenkoms tussen
die werkgewer en die werknemer op 'n redelike en billike wyse be-
paal word,

(4) 'n Werknemer vir wie lone in klousule 57 (1) (a) tot en met (f)
veorgeskryf word en wat nie werk kan vind teen die loonskaal in
subklousule (1) voorgeskryf vir die kategorie werknemer waarin hy
ingevelge kiousule 53 of 54 geregistreer is nie, kan op aansoek 'n
viystellingsertifikaat ontvang wat hom toelaat om werk te sock en om
die loonskaal vir n laer kKategorie werknemer betaal te word.

(5) Behoudens klousule 8 mag niks in hierdie Oorecnkoms die
uitwerking hé dat die besoldiging wat aan 'n geskoolde werknemer
betaal word op dié datum waarop hierdie Ooreenkoms in werking
tree, verminder word nie, en sodanige werknemer wat op gencemde
datum besoidiging ontvang wat hoér is as dié wat vir sy kategorie
werknemer voorgeskryf word, moet sodanige hoér loon bly ontvang
terwyl hy in dieselfde kategorie werknemer by dieselfde werkgewer
in diens is.”.

machinist in accordance with the provisions of clause 54 (3), shall be
increased — '

{a) by 5 per cent if such employee has been issued with 2 Natic-
nal Technical Certificate, Part I (N2); or

~ {b)by 10 pér cent if such employee has been issued with a Natio-
nal Technical Certificate, part III (N3):

Provided that the wage rate so calcuiated shall be reunded up or
down to the nearest cent per hour.

(3) The wage rate payable (o a general worker or a manufacturing
worker shall be determined, in a fair and equitable manner, by nego-
tiation bet\rire.gn the employer and the employee.

(4) Any employee for whom wages are prescribed in clause 57 (1)
{a) to (f) inclusive who is unable to find employment at the rate of
pay prescribed in subclause (1) for the category of employee in which
he is registered in terms of clause 53 or 54, shall be entitled on appli-
cation to receive a licence of exemption to permit him to seek em-
ployment and to be paid the rate of pay for a lower category of
employee.

(5) Subject to the provisions of clause 8 of Part I of the Agreement
read with clause 51 of this Part, nothing in this Agreement shali
operate to reduce the remuneration which is being paid to a skilled
employee on the date on which this Agreement comes into operation,
and any such employee who, on the said date, is in receipt of remune-
ration in excess of that prescribed for his category of employee shall
centinue (o receive such higher rate whilst employed by the same
employer in the same category of employee.”.
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43, KLOUSULE 58 VAN DEFEL IL —LOONSKALE WAT BETAAL
MOET WORD AAN ONGEREGISTREERDE PERSONE WAT
CGESKOOLDE WERK VERRIG

Skrap klousule 58.

44, AANHANGSELS VAN DIE OOREENKOMS
Voeg die volgende nuwe Aanhangsels in:
CAANMANGSEL A
SEELWAARDES
{Behoudens kloussie 35 (1) ea {6) van Deel | van die Qoreenkoms en
Klousule 51 {1} {2} van Deel 11 van die Ooreenkoms]

1. Die weeklikse sedtwaardes in kKlousule 3 hieronder voorgeskryf
is van toepassing op werknemers en werkende werkgawers soos volg:

(1) Enige voorgeskrewe seélkategorie vanaf 21 rot en met 44. — Al-
gemene werkers, vervaardigingswerkers, foerustingbedieners, dry-
wers en werknemers vir wie lone in klousule 29 (1} (a) (i) en (b) (i)
van Deel I van die Ooreenkoms en klousule 57 (1) (a), (b) en (d) (i)
van Deel 11 van die Qoveenkoms;

(2) Enige voorgeskrewe seélkategorie vanaf 45 tor en met 76. — Vak-
leerlinge, kwekelinge en werknemers vir wie lone in klousule 29 (1)
{a) (i1) en (i), (b) (i), (i) en (iv), (c) en (d) var Deel I van dic
Ooreenkoms en klousule 57 (1} (c), (d) {ii) en (iii), (e), (f) en (g) van
Dreel IT van die Ooreenkoms;

(3) Enige voorgeskrewe seélkategorie vanaf 77 tot en met 80. —Wer-
kende werkgewers op wie klousule 34 (2} van Deel I van die Ocreen-
koms van toepassing is.

(4) Enige voorgeskrewe seélkategorie vanaf 81 tot en met 85.—
Voormanae en algemene voormanne op wie klousale 34 (1) van Deel
I van die Ooreenkoms, gelees met kiousule 57 (1} {a} van Deel II van
die Qoreenkoms van toepassing is;

2. Vir die toepassing van hierdie Aanhangsel beteken die uitdruk-
king “uurloon™ die werknemer s¢ vurloon soos in klousule 4 om-
skryi,

3. Die volgende weeklikse seélwaardes is van toepassing op die
werknemers in klousule 1 van hierdie Aanhangsel bedoel met betrek-
king tot elke werknemer se uurloon en op werkende werkgewers:

43. CLAUSE 58 OF PART H.—~WAGE RATES TO BE PAID 'lI'O
UNREGISTERED PERSONS PERFORMING SKILLED WORK

Delete clause 58.

4. ANNEXURES TO THE AGREEMENT
Insert the following as new Annexuares to the Agreement:

“ANNEXURE A

STAMP VALUES

[Subject to the provisions of clause 35 (1) and (6) of Part I of the
Agreement and clause 51 (1} (a) of Pari I! of the Agreement]

1. The weekly stamp values prescribed in clause 3 hereunder shall
apply to employees and working employers as follows:

(1) Any prescribed stamp category from 21 to 44 inclusive. —Gen-
cral workers, manufacturing workers, plant operators, drivers and
employees for whom wages are prescribed in clause 29 (1) (a) (i} and
(b) (i) of Part I of the Agreement and clause 57 (1) (a), (b) and (d) (1)
of Part Il of the Agreament;

(2) Any prescribed siamp -category from 45 to 76 inclusive. —
Apprentices, irainees and employees for whem wages are prescribed
in clause 29 (1) (a) (i) and {(iii}, (b) (i), (it} and (iv), {¢) and (d) of
Part { of the Agreement and clause 57 (1) {¢), (d) (i) and (inr), {e}, (D)
and {g) of Part [T of the Agreement;

(3) Any prescribed stamp category from 77 i0 80 inclusive. —Work-
ing employers to whom the provisions of clause 34 (2) of Fart 1 of the
Agreement are appiicable.

(4) Any prescribed stamp category from 81 to 85 inclusive. — Fore-
men and general foremen to whom the provisions of clause 34 (1} of

‘Part 1 of the Agreement read with clause 51 (1} (a) of Part I of the

Agreement are applicabie; _

2. Fﬁr the purposes of this Annexure, the cxpres'slon “hourly
wage” means the employee’s hourly wage as defined in clause 4 of the
Agreement.

3. The -fo!lowmg weekly stamp values shall apply to the employees
referred to in clause 1 of this Annexure in relation to each employee’s
hourly wage and to working employers:

@6 | @G| (b} (© (d} (e} (f) (2) (h) {1
gs_es‘olo— By- By- By- dB v- Bydracs Spe-

Sed Vakan- 1gIng draes draes draes 24k rat siale Totale
Sedl- Uurloon e vir Wakan- tot tot fot tot Masio- fid. A

e ek | T | S| e | B | wed | mn | e | maa | o
diging X “ sicen- | stands- | seHulp-} M k:I' ! skap- | week

v vasa skemas | fonds | fonds Wonr PUNES | neffing
- Van Tot siedae gawes fonds

R R R R R R R R R R . R R
S 21 tot 2,20 5,40 3,96 3,76 14,08 0,88 - 2,75 0,30 0.7¢ 31,83
23 2,21 2,40 5,88 4,32 4,08 15,36 0,88 - 2,75 0,30 0,70 34,27
25 241 2,60 6,40 4,68 4,44 16,64 0,88 — 2,75 0,30 0,70 36,79
27 2,61 2,80 6,38 5,04 4,76 17,92 0,88 - 2,75 4,30 06,70 39,23
29 2,81 3,05 7,48 5,48 5,26 19,52 0,88 - 2,75 0,30 4,70 42,31
31 3.06 335 820 | . 604 572 21,44 1,00 - 2,75 0,30 0,7¢ 46,15

33 3,38 3.65 5,96 6,56 6,20 1 23,36 1,12 = 2,75 - 0,39 0,70 49,95
35 3,66 | 4,00 9,80 7,20 6,80 25,60 1,20 - 2,75 0,30 0,70 5425
37 4,01 4,35 10,08 7.84 7,40 27,84 1,26 - L 2,75 0,30 0.70 58,71
39 4,36 4,75 11,64 8,56 8,08 30,40 1.20 — 2,75 0,30 0,70 63,63
41 4,76 5,15 12,64 9,28 8,76 32.96 1,32 - 5,50 0,30 0,70 71,46
43 5.16 5.60 13,72 10,08 9,52 35,84 1,40 - 5,50 0,30 0,70 77,06
45 tot 3,65 3,96 6,56 6,20 23,36 1,12 11,84 2,75 0,30 0,70 61,79
47 1 3,66 4,00 9.80 7,20 6,80 | 2560 1,20 12,9 - 275 0,20 0,70 67,31

49 4.01 4.35 10,68 7.84 7,40 | 27,84 1,20 14,08 2,75 0.30 0,70 12,79
51 4,36 4,75 11,64 8,56 8,08 30,40 1.20 15,44 2,75 0,30 0,70 79,67
53 4,76 5,15 12,64 9,28 8,76 32,96 1,32 16,72 5,50 ¢.30 0,70 88,18
55 5,16 5.60 13.72 10,08 9,52 35,84 b.40 18,16 5,50 0.30 0,70 95,22
57 5.61 6.15 15,08 11,04 10,44 39,36 1,56 19.92 5,50 0,30 0.76 103,90
59 6.16 6,70 16.44 12.04 11,40 4288 | 168 21,76 5,50 0,30 0,70 112,70
61 6.71 7.30 17,88 13,12 12,46 | 46,72 1.84 23,68 5.50 4,30 C0,70 122,14
63 7.3t 7.95 19.48 14.28 13,52 50,88 2.00 25,78 5,50 0,30 0,70 132,42
65- | 7.9 8.65 21,20 15,56 14,72 5536 2.16 28,08 5,50 .30 0,70 143,58
67 8,66 9.45 23.16 17,60 16,08 60,48 2,36 30,64 3,50 0,30 0,70 156,22
8 946 10,30 2524 18,52 17.52 65,92 2,60 33,36 5,50 G,30 0,70 169,66
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@0 | @6 ) o @ © T e
; A By- - | By- | By By- | Bydraes | gpe
. : | Vakan- | diging: draes. | draes | dracs ‘|- @ -draess ifioctoti b | Total
Seéi- Uurioon sie- vir Va!:an- 1 tot tot tot tot Nasio- lid- :;me
g | Besok | o | ot | Pem- | By | Medic: | SR 1 k. | At [ pe £
diging - ke | sioen- | stands- | se Hulp-} sic uit_""""" ke]itl‘mwgs:- | skap- | week
Van | " Tot siedae skemas | fonds | Bond o wige 7| M igdnds 'y DI o
R R R| R« { R R - R SRy [ R SR AR R
71 {1031 | 11,20 | 2744 | 20,12 |.19,04 | 71,68 | 2,80 | 3632 | 550 ) 183,90
73 11,21 | 12,20 | 29,88 | 21,92 | 20,72 | 78,08 | 3,08 | 39,52 5,50 199,70
.7 12,21 | 1330 | 3260 | 2392 | 22,60 | 8512 | 332 | 43,12 | 550 217,18
T R = - | = .| =, 6048 | — "| 3064 { 550 | 97,62
80 S s = = =] s Gk 71,08 — | 3632 1 55 : ;70 | 114,50
81 946 | 1030 | 2524 | 1852 | 17,52 | 6592 | 2,60 | 33,36 5,50 - — | i68,66
82 - | 1031 | 1120 | 2744 | 20,12 | 19,04 | 71,68 | 2,80 | 36,32 5,50 .| - — 182,90
83 11,21 | 220 | 29,88 | 21,92 | 20,72 | 7808 | 3,08 | 3952 | 550 .- — i 198,70
24 12,21 | 1330 | 32,60 | 23,92 | 22,60 | 85,12 | 332 | 43,12 | 550 | "~ =~ 216,18
.85 13,31 | 1456 | 3552 | 2604 | 24,64 | 93,80 | 3,64 | 47,4 850, L= - 235,18
@G0 | @a) | ® | (o) (@) (@ 1. @, o (g) (h) (0]
- { = | IR I
Stamp- Hourly Holi- | Public | Holi- l;%l:; Benefit cﬁiﬂid to ad- .2;‘113:_5 | Special.-{ Total
cate- wage day Holi- day . Schemis Fund Fund | .© mini-; “tional | Joem- f sum:
gory pay day allow- contri- | contri- | Lo | o stra- Devel- bership | per
pay anee - | putions | PUHOMS | bugions | - lé?&“ pment | 1€V¥ | Week
From To ' | penses nd
R R R R R R R 'R R R’ R R
21 upt02,20 540 | -3,96 376 | 14,08 | 0,88 - 2,75 .- 0,30 0,70 | 31,83
23 2,21 2,40 588 ] 4,32 4,08 | 1536 | 0,88 - 2,75 i 0,30 0,70 if 34,27
25 2,41 2,60 6,40 468 | 444 | 1664 | 0,88 = 2,75 - 0,30 0,70 .| 36,79
27 2,61 280 | 68 | 504 476 | 17,92 | 0,88 2 2,75 0,30 0,70 | 39,23
29 2,81 3,05 7,48 548 | 520 | 1952 | 0,88 - ©2,75¢ 0,30 0,70 | 4231
31 306 | 335 820 | 604 | 572 | 21,44 | 1,00 - 17215 0,30 0,70 | 46,15
33 336 | 365 | 89 | 65 | 620 | 2336 | 1,12 o= D275 0,30 0,70 | 49,95
35 3,66 4,00 98 | 720 | 680 | 25.60 1,20 & 2,75 . 0,30 0,70 | 54,35
37 4,01 435 | 10,68 |- 7.84 | 740 | 2784 | 1,20 - 2,95 0,30 0,70 | 58,71
39 4,36 4,75 | 1164 8,56 8,08 | 30,40 1,20 — 2,75 20,30 0,70 63,63
41 476 | 515 | 1264 9,28 8,76.| 32,96 1,32 - .. 5,50 0,30 0,70 | 71,46
43 - 5,16 560 | 13,72 | 10,08 9,52 | 3584 | 140 — 7550 - 0,30 0,70 I 77,06
45 up to 3,65 896 | 6,56 6,20 | 23,36 1,12 11,84 | 0275, 0,30 0,70 | 61,79
47" 3,66 4,00 9,80 7,20 { 6,80 2560 1,20 | 1296 |- 275 0,30 0,70 | 67,31
49 4,01 435 | 1068 | 784 | 740 | 2784 | 1,20 | 14081 2,75 - [ - 030 070 | 7,79
51 4,36 475 | 11,64 | 856 | 808 | 3040 | 1,20 1544 1 172,75 030 | 070 t 7,07
53, 4,76 515 | 12,64 | 928 | 876 | 3296 | 132 16,72, | 5,50 70,30 0,70 .| 88,18
55 | 516 | 560 | 13,72 | 10,08 952 | 3584 | 1,40 | 1816 | . 550 | 030 | 070 .| 9522
57- | 561 | - 615 | 1508 | 11,04 | 10,44 | 39,36 | 1,56 |- 19,92 550 | . 030 - |- 0,70 |- 103,90
.59 -6,16 6,70 |. 16,44 | 12,04, .11,40 | 42,88 | .1,68.| 21,76 550, |.-. 030 ...|.070.}{ 112,70,
61 6,71 730 | 17,88 | 13,12 | 12,40 | 46,72 1,84 | 23,68 5,50 030 | 070 | 122,14
63 731 | 795 | 1948.| 1428 | 13,52 | 50,88 | .2,00 | 2576 5,50 030 | 070, 132,42
65 7,96 865 | 2120 | 1556 | 14,72 | 5536 | 236 | 2808 | _ 550 030 | 070 | 143,58
67 8,66 945 | 23,167 | 17,00 ‘| 16,08 { 6048 | 236 | 30,64 550 0,30 S 0,70 | 156,22
69 946 | 10,30 | 2524 |-18,52 1| 17,52 | 6592 | 2,60 | 33,36 5,50 0,30 |- 0,70 - |- 169,66
71 1031 | 11,20 { 27,44 | 20,12 | 1904 | 71,68 | 2,8 | 36,32 5,50 0,30 0,70 | 183,90
73 | 11,21 ["12,20 | 29,88 | 21,92 } 20,72 | 78,08 | 3,08 | 3952 550 4. 030 0,70 | 199,70
75| 12,21 | 1330 | 3260 | 2392 | 22,60 | 8512 | :332 | 43,12 5,50 0,30 0,70 | 217,18
7 - - - - | =] 6048 |~ 30,64 5,50 0.30 0,70 | 97,62
79 - - - - - 65,92 = 33,36 5,50 0,30 0,70 “| 105,78
80 - = - = A = 71,68 - | 3632 5,50 0,30 0,70 | 114,50
81 946 | 1030 | 2524 | 1852 | 17,52 | 6592 | '2,60 | 3336 | 550 - — | 168,66
82 | 103t | 11,20 | 2744 | 20,2 | 1904 | 71,68 | 2.8 | 3632 | 550 - 1 = ] 1829
83 1121 | 1220 | 29,88 | 21,92 | 20,72 | 78,08 | 308 | 39,52 5,50 = b = |.198,70
84 | 1221 | 1330 | 3260 | 23,92 | 22,60 | 8512 | 332 | 43,12, 550, - TR
85- 1331 | 1450 | 3552 | 26,04 | 2464 | 92,80 | 364 | 47,04 | . 550! - — ] 23518
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AANHANG&EL B
VOORGESKREWE AFTREKKI_N GS

[Behoudens klousule 35 (4) en (6) van Deel I van dle Ooreenkoms en
k]ousule 57 (1) (a) van Deel II van die Ooreenkoms]

1. Dle weeklikse aftrekkmgs in k}oueule 3 hieronder voorgeskryf is
op werknemers van toepassing, mutatis mutandis op die wyse in klou-
sule 1 (1), (2) en (3) van Aanhangsel A van die Ooreenkoms voor-
geskryf maar is nie van toepassing op werkende werkgewers nic.

2. Vir die toepassing van hierdic Aanhangsel beteken die mtdruk—
lu,ng “uudoon” die! werknemer se uur!oon 5008 in klousule 4 om-
skryf

:'Dle volgendc wcek],ikse aftrekkings is van tocpassing op die
werknemers in Klousule 1 van hierdie Aanhangsel bedoel met betrek-

ANN" EXUREB
PRESCRIBED DEDUCI'ION'S

[Subject 1o lhe provisions of clause 35 (4) and (6) of Part I of the
Agreemem and clause 51 (1) (a) of Part Il of the Agreement]

1. The weekly deductions prﬁcnbed in clause 3 hereunder shall

_apply to employees mutatis mutandis in the manner prescribed in

clause 1 (1), (2) and (3) of Annexure A to the Agneement but shall
not apply to-working employers.

2. For the purposes of this Annexure, the expression “hourly
wage” means the employee’s hourly wage as deEmed in clause 40f the
Agreement.

3. The followmg weekly deductions shall apply to the employees

‘referred to'in clause 1 of this Annexure in refation to cach employee s

kmg tot elke werknemerse uurloon hourly wage:
T AN S I - ) ©)
: Seél i Uurloon > Bydraes Bydraes . * . Bydraes Bydraes Totale
" kate- o 4 5 tot : tot - T tot - tot som -
i, . gorie T ; -Pensioen- Bystands- . Mediese adminisirasie- per .
Van . . Tot skema fonds = | Hulpfonds uitgawes week '
i v = = I : R SCRp e
23 2l - 240 3.84 0,20 -~ 1,37 5,41
25 T 2,41 i, 2,00 4,16 0,20 — 1,37 573
27 2,61 w280 4,48 0,20 - 1,37 6,05
29 L 2,81 S 3,05 . 4,88 0,20 ! — 137 o 6,45 .
3 .- 3,06 R 1 R 5,36 0,24 - = 1,37 6,97
33 - .3;36 3.65. - 15,84 0,28 - e 1,37 7,49
35 v 360 4,00, , . " 6,40 0,28 - 1,37 8,05
37 401 7| T 435 6,96 0,28 - 1,37 8,61
39 436 .. | 475 7,60 028 | . - 1.37 . 825
41 4,76 5,15 8,24 0,32 ; ~ 2,75 11,31
43 =516 o 5,60 8,96 0,36 b= 2,75 12,07
45 tot 3,65 _ 5,84 0,28 5.92 1,37 1341
47 " 3,66 oo 4,00 6,40 0,28 - 6,48 1,37 14,53
w49 T 40 L 4,35 6,96 0,28 1o 7,04 1,37 15,65
81 &g F 4,36 4,75 7,60 028 | v 172 1,37 16,97
83 & : 4,76 5,15 8,24 . 0,32 . B36 2,75 19,67
35 .+ 5,16 5,60 8,96 0,36 9,08 2,75 21,15,
57 . 5,61 6,15 9,84 0,40 . 9,% 2,75 22,95
59 : - 6,16 .. 6,70 10,72 0,44 10,88 2,75 24,79
61 . 67 7,36 11,68 0,48 11,84 7o 26,75
63 7 31 Lin 798 12,72 052 12,88 2,75 28,87
65 ©17.96 ' B,65 13,84 0,56 14,04 2,75 31,19 -
&7 " 8,66 - 945 15,12 0,60 15,32 2,75 33,79
69 9,46 Yoo 10,30 16,48 0,64 16,68 2,75 36,55
i 10,31 S0 11,20 17,92 0,68 18,16 2,75 39,51
13 11,21 #1200 19,52 0,76 19,76 2,75+ 42,79,
r 18 12,21 P 13,30 50 21,28 0,84 . 21,56 2,75 46,43
81 - 9,46 010,30 26,36 0,64 . 16,68 2,75 46,43
v 82 ., 10,31 - 11,20 28,68 - 0.68 18,16 2,75 50,27
e 3L 11,21 - 12,20 31,24 0,76 . 19,76 2,75 54,51
o8 _12.21 13,30 34,04 0,84 21,56 2,75 59,19
T8 13,31 _ 14,50 37,12 0,92 S 23,52 2,75 64,31°
C Howdg” | @ ® ° © @ ©
- -Stamp™ o Wagey SPEr;sion Benefit = ‘| * Medical ' Contntl;uuolns Eﬁfaﬁi
i category s £ . heme Fund - Aid Fund : ’
PR § f}' e “From ©oles g To | 'mntﬁbutipns contribution adl:i’;g?;tsmn wl::gk )
; R | R R R .7 R 'R R 'R _
LW B W i upto 2520 3,52 020 - 1,37 3,09
L2322 R 240 - 3,84 6,20 . - 1,37 5:41
25 ] - 241 2,60 - ¢ 4,16 0,20 — 1,37 5,73
227 0 o261 0 L 2,800 4,48 0,20 . — 1,37 6,05
bige Mg = 2,8 o [, 305 . 488 0,20, Fo, = 1,37 6,45,
s v 31 : 306 - i 3350 5,36 024 . i 1,37 6,97
.3 : 3,36 . 3,65 5,84 028 | - 1,37 7,49
U35 3,66 L4000 6,40 028 | - 1,37 8,05
© 37 : 4,01 4,35 6,96 028 - | = 1,37 -8,61
Lo _ 4,36 4,75 7,60 028 | o e 137 925
EE. : 476 - | 5,18 - ‘8,24 032 < | - 2,75 11,31
s R 5 s Bl 8.06 036~ | - 275 2 -
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Hourly (@) (b} : (e ) (e}
Stamp . wage Pension Benefit Medical | Contributions Total
category _ Scheme Fund | Aid Fund w10 sl
Fici To - contributicrs | contribution adggg;’;“’“ ol
_ R ' R R R K R R
45 : up to 3,63 5,84 0,28 5,92 1,37 13,41
47 3,66 4,00 6,40 028 - 6,48 1,37 14,53
49 4,01 435 | 6,96 0.28 7, 1,37 5,65
51 4,36 475 . 7,60 0,28 T 1,37 16,97
5 4,75 515 8,24 0.32 8,36 S5 19,67
55 5,16 5,60 8,96 6,36 9,08 2,75 21,15
57 5,61 615 9,84 0,40 9,96 2,75 22,95
59 6,16 6,70 i0,72 0,44 10,88 2,75 24,79
1 6,71 7,30 11,68 0,48 11,84 . 2,75 26,75
63 7,31 7,95 12,72 0,52 12,88 2,75 28,87
65 7.96 8,63 13,84 0,56 14,04 2,75 31,19
67 8,66 9,45 15,12 0,60 15,32 2,75 33,79
69 9,46 10,30 16,48 0.64 16,68 2,75 36,55
il 10,31 11,20 17,92 0,68 18,16 2,75 39,51
73 11,21 12,20 19,52 0,76 19,76 2,75 42,79
75 12,21 13,30 21,28 0,84 21,56 2,75 46,43
81 9,46 10,30 26,36 0,64 16,68 2,75 46,43
82 10,31 11,20 28,68 0,66 18,16 2,75 56,27
83 11,21 . 12.20 31,24 0,76 19,76 2,75 54,51
&4 12,21 13,30 34,04 0,84 21,56 2,75 59,19
83 13,31 14,50 37,12 0,92 23,52 2,75 64,31
ANNEXURE C

AANHANGSEL C
OPSIONELE ADDISIONELE AFTREKKINGS

{Behoudens kiousule 35 (6) en (8) van Deel 1 van die Qoreenkoms en
klousule 51 (i) (a) van Deel 1L van die Qoreenkoms]

1. Die uuriikse opsionele addisionele aftrekkings in klousule 3 hier-
onder voorgeskry{ is op werknemers van toepassing mulatis mutandis
op die wyse in klousuie 1 (1), (2) en (3) van Aanhangsel A van die
Qoreenkoms voorgeskryl maar is nie vas toepassing op werkende
werkgewers nie. '

2, Vir die toepassing van hierdic Aanhangse! beicken die uitdruk-
king “uurloon” dic werknemer se uurloon so0s 1n klousule 4 om-
skryf.

3. Die volgende uurlikse opsionele addisicnele aftrekkings is van
foepassing op die werknemers in klousule 1 van hierdie Aanhangsel
bedeel met betrekking tot elke werknemer se uurloon:

OPTIONAL ADDITIONAL DEDUCTIONS

[Subject to the provisions of clause 35 (6) and (8) of Part 1 of the
Agreement and clause 51 (1) (a) of Part If of the Agreement]

1. The hourly optional additicnal deductions prescribed in clause 3
hereunder shall apply to employees nutatis mutandis io the manner
prescribed- in clause 1 (1), (2) and (3) of Annexure A to the
Agreement but shall not apply to working employers.

2. For the purposes of this Annexure, the expression “hourly
wage” means the employee’s hourly wage as definied in clause 4 of the
Agreement. .

3. The following hourly optional additional deductions shall apply
to the employees referred to in clause 1 of this Aanexure in relation
tc each employee’s hourly wage:

(@)@ (2) (i) (b) () ) (e) {
; Cpen- .
" Sesl Unrioon Vakan- bare "~ Bydraes | Bydraes Brdraes

kate- sie- vakan- Vakansie- |.  tot tot tot Totale

gorie . besol- siedas- toeiae Pensioen- | Bystands- Mediese som

diging besol- skema © fonds Hulpfonds
Van Tot diging ;

Sent Sent Sent Sent Sent Sent Sent

. per . per per per - per per per

; R R . umr wur uur uur © uur uur uur

21 et 2,20 13,5 9.9 9.4 26,4 1,7 - 609

23 2,21 2,40 14,7 10,8 16,2 28.8 1.7 - 66,2

25 2,41 2,60 © 16,0 11,7 11,1 31,2 1,7 - 71,7

27 2,61 2.80 17.2 C 12,6 11,9 33,6 1,7 — 77.0

29 2,81 3,05 18,7 137 13,0 36,6 1,7 - a37

ar 3.06 3,35 0.5 15,1 14,3 40,2 1,9 - 92,0

33 3,36 3,65 22,4 i6,4 15,5 - 43,8 2,1 - 106,2

.35 3,66 4,09 S I45 18,0 17,0 48,0 't 2.3 — 109.8
37 C 4,01 4,35 26,7 19,6 18,5 52,2 2,3 - 1193 -

39 4,36 4,75 291 21,4 20,2 - 57,0 2,3 — 136,0

4] 4,76 5.15 3.6 232 219 61,8 2,5 — 141,09

43 5,16 5,60 343 252 23,8 67,2 2,6 — 1 1531

45 tot 3,65 224 164 15,5 43,8 21 14,8 1150

47 3,56 4,00 24,5 18,0 17,0 48,0 2:3 16.2 126,0

49 4,01 4,35 28,7 19.6 18,5 52,2 2,3 17,6 136,9

51 4,36 4,75 29,1 21,4 26,2 57,0 2,3 19,3 1483

[ECSPE S——

— i

S el
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(@) (® @a | ) () @ (e) )
. OPCI'I-
Setl Lurloon Vakani- bare Bydraes Bydraes Bydraes
kate- sie- vakan- Vakansie- “tot tot tot Totale
gorie besol- siedae- toelae Pensioen- | Bystands- Mediese S0
diging besol- skeina fonds Hulpfonds
Van Tot diging
Sent Sent Sent Sent Seni Sent Sent
per per per per per per per
R 34 uiy wir uur uur uur lifiy uur
53 4,76 5,15 31,6 232 21,9 61.8 2.5 20,9 1619
55 5,16 5,60 34,3 25,2 23,8 7,2 2,6 22,7 175,8
57 5,61 6,15 37,7 27,6 26,1 73,8 2,9 24,9 1930
59 6,16 6,70 41,1 30,1 28,5 80,4 3.1 27,2 210.4
61 6,71 7,30 44,7 32,8 31,0 87,6 34 29,6 2291
63 7,31 7,95 48,7 35,7 33,8 95,4 3.7 322 249.5
65 7,96 8,65 53,0 38,9 36,8 103,8 4,0 35,1 27,6
67 8,66 9,45 579 42,5 40,2 1134 4.4 38,3 256,7
69 9,46 10,30 63,1 46,3 43,8 123,6 4,9 41,7 3234
71 10,31 11,20 68.6 50,3 47,6 134,4 53 45,4 351,6
73 11,21 12,20 74,7 54,8 51,8 146,4 5.8 49,4 382,9
75 12,21 13,30 81,5 59,8 56,5 159.6 6,2 53,9 417,5
81 9,46 . 10,30 63,1 46,3 43,8 98,9 4.9 . 41,7 298,7
82 10,31 11,20 68,6 50,3 47,6 167.,5 5.3 43,4 3249
83 11,21 12,20 74,7 54,8 51,8 17,1 5.8 464 353,6
84 1 1221 13,30 81,5 59,8 56,5 127,7 6,2 53,9 3856
85 13,31 14,50 88.8 65,1 61,6 1392 6,8 58,8 420,3",
s i‘i,?uriy (a} (i) - gg éliii) (b) B (©) (d) . ég,} " {fy
catt:;gy age Holiday | o d:y azlilol.iday Sohome Bente_fti)t Fund| S Fog Total
From To Py ‘pay OWANCE |0t ributions| OB IPUIONS o nsributions sum
Cents Cenis Cents Cents Cents Cenls Cents
per per per per per per per
R R hour hour hour - hour hour hour hour
21 up te 2,20 13,5 9,9 9.4 26,4 1,7 — 60,9
23 2,21 2.40 14,7 10,8 10,2 28,8 1,7 o 66,2
25 241 2,60 16,0 117 11,1 31,2 1.7 - 71,7
27 2,61 2,80 17,2 12,6 11,9 33,6 1.7 — 770
29 2,81 3,05 18,7 13,7 13,0 36,6 1,7 - 83,7
31 : 3,06 3,35 20.5 15,1 14,3 40,2 1.9 - 92,0
33 3,36 3,65 22,4 16,4 15,5 43,8 2,1 - 100,2
35 3,66 4,00 24,5 18,0 17.0 48,0 2,3 - 109.8
37 4,01 4,35 26,7 19,6 18,5 52.2 2:3 - 119.3
39 4,36 475 29,1 21,4 20,2 57.0 23 - 130,0
41 4,76 5,15 36 232 . 219 61,8 2.5 - 141,0
43 5,16 5.60 34,3 25.2 23,8 67,2 2,6 - 153,1
45 up to 3,65 2.4 16,4 15,5 43,8 2,1 14,3 115,0
47 3,66 4,00 4.5 18,0 17.0 48,0 2,3 16,2 126,0
49 4,01 4,35 26,7 19,6 i85 52,2 23 17,6 136,9
51 4,36 4,75 29,1 21,4 20,2 57.0 23 19,3 149,3
53 4,76 5,15 31,6 C23.2 21,9 61,8 2.5 20,9 161,2
55, 5,16 3,60 34,3 25,2 23.8 67,2 2,6 22,7 1758
57 ; 5,61 6,45 | 377 27.6 26,1 73.8 2.9 24,9 193.0
39 6,16 6,70 41,1 30,1 28,5 80.4 31 27,2 2104
& - 6,71 7,30 44,7 32,8 31,0 87,6 3,4 2.6 229.3
63 7,31 7,95 48,7 357 33,8 95,4 3,7 32,2 2495
65 7,96 8,65 53.0 38.9 36,8 103.8 4.0 35,1 C2716
67 8,66 9,45 51,9 42,5 49,2 1134 4.4 38,3 296,7
69 G.46 10,30 63,1 46,3 43.8 123.6 49 41,7 3234
71 10,31 11,20 68,6 50,3 47.6 134,4 5,3 45,4 351.6
73 11,21 12,20 74,7 54,8 51,8 146 4 5,8 49.4 3829
75 12,21 13,30 81.5 59.8 56,5 159,6 6,2 53,9 417.5
81 9,46 10,30 63,1 46,3 43,8 98,9 4,9 41,7 298,7
82 10,31 11,20 68,6 50,3 47.6 107,5 5.3 454 3247
&3 11,21 12,20 74,7 54,8 51,8 117.1 5.8 49,4 353,6
84 12,21 13,30 81,5 59,8 56,5 1277 6,2 53.9 385,6
85 13,31 14,50 8e.8 63,1 61,6 139.2 6,8 58,8 420,37,
Mamens die partye op hede die 30ste dag van Augustus 1989 te 5 Signed at Pietermaritzburg, on behalf of the parties, this 30th day
Pietermaritzburg onderteken. of August 1989.
A. 3. PIVES, _ A. S, PIPES,
Voorsitter. | Chairman.
M. L. HOSKINS, . M. L. HOSKINS,
Lid. Member.
R. (. PAINTER, . R. Q. FAINTER,
Sekretaris. Secretary.
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SUID-AFRIKAANSE VERVOERDIENSTE
No. R. 2299 ' ' 27 Oktober 1989

WYSIGING VAN DIE TENDERRAAD-
- REGULASIES

Die Minister van Vervoerwese het ingevolge artikel 4
(8), saamgelees met artikel 77, van Wet No. 65 van
1981, goedkeuring verleen dat Tenderraadregulasie
No. 6 van die Suid-Afrikaanse Vervoerdienste soos
volg gewysig word: .

TENDERRAADREGULASIE 6

Vervang “Suid-Afrikaanse Gefedereerde Kamer van
Nywerhede” in die tweede en derde reéls van subpara-
graaf (d) deur “Vereniging van Kamers van Handel en
Nywerheid van Suid-Afrika”. ;

DEPARTEMENT VAN VERVO_ER
No. R. 2314 2_7 Oktoher 1939

MULTILATERALE MOTORVOERTUIG-
ONGELUKKEREGULASIES, 1989

Die Minister van Vervoer en van Openbare Werke
en Grondsake het kragtens artikel 6 van die Multilate-
rale Motorvoertuigongelukkefondswet, 1989 (Wet No.
93 van 1989), die regulasies in die Bylaes hiervan met
ingang van 1 Mei 1989 uitgevaardig. y

BYLAE A
Woordomskrywing '

1. (1) In hierdie regulasies, tensy uit die samehang
anders blyk, het elke uitdrukking waaraan in die Wet
en die Ooreenkoms 'n betekenis geheg word, die bete-
kenis aldus daaraan geheg, en, beteken —

“QOoreenkoms” die Muitilaterale Motorvoertuigos-
gelukkefondsooreenkoms;

“MMF” die Multilaterale Motorvoertuigongelukke-
fonds. '

Aanspreeklikheid van benocemde agent

2. (1) 'n Benoemde agent is op die voorwaardes 5008
met die MMF ooreengekom aanspreeklik vir die han-
tering van eise kragtens Hoofstuk XII van die Ooreen-
koms—

(a) wat voortvloei uit die bestuur van *n motorvoer-
tuig waarvan die identiteit van die eienaar of be-
stuurder bekend is; en

(b) wat ontstaan het op die datums vah':die' ongelukke
wat in Bylae B hiervan teenoor sy naam verskyn.

Aanspreeklikheid van die MMF

3. (1) Die aanspreeklikheid van die MMF ingevolge
die Ooreenkoms ten opsigte van eise vir liggaamlike
besering of dood wat ontstaan uit die bestuur van ’n
motorvoertuig waarvan nog die eienaar nog die be-
stuurder se identiteit vasgestel kan word (hierna die
“ongeidentifiseerde motorveertuig” genoerm) is onder-
worpe aan die volgende Voorwaardes:

(a) Die MMF loop geen aanspreeklikheid op nie
tensy— ' o
(1) genocmde_lig%aamlike besering of dood nit
die nalatige o
ongeidentifiseerde motorvoertuig voortge-
spruit het;

onregmatige bestuur van die |

SOUTH AFRICAN TRANSPORT SERVICES
No. R. 2299 " 27 October 1989

AMENDMENT OF THE TENDER BOARD
o REGULATIONS
The Minister of Transport Affairs has in terms of
section 4 (8), read with section 77, of Act No. 65 of
1981, -approved of Tender Board Regulation No. 6 of

the South African Transport Services being amended as
foliows: . _ :

TENDER BOARD REGULATION 6

Substitute “Association of Chambers of Commerce
and Industry of South Africa” for “South African Fed-
erated Chamber of Industries” in the third line of sub-

paragraph (d).

" DEPARTMENT qF TRANSPORT
No. R. 2314 ' 27 Getober 1989

MULTILATERAL MOTOR VEHICLE
ACCIDENTS REGULATIONS, 1989

The Minister of Transport and of Public Works and
Land Affairs has, in terms of section 6 of the Multi-
lateral Motor Vehicle Accidents Fund Act, 1989 (Act
No. 93 of 1989), made the regulations contained in the .
Schedules hereto with effect from 1 May 1989.

SCHEDULE A

Definitions

1. (1) In these reguiations, unless the context other-
wise indicates, any expression to which a meaning has
been assigned in the Act and the Agreement bears the
meaning so assigned, and— _ '

“Agreement’” means the Multilateral Motor Vehicle

Accidents Fund Agreement; o

“MMF” means the Multilateral Motor Vehicle Acci-
- dents Fund. :

Liability of appoii_ﬁed agent

2 (1)'--An'é§>point'ed agJe:nt shall be liable on the con-
ditions agreed upon with the MMF for the handling of
claims under Chapter XII of the Agreement—

(a) which arise out of the driving of a motor vehicie
of which the identity of the owner or driver is
known; and "

(b) which arose.éﬁ,thc dates of the accidents indi-
.cated in Schedule B against his name. .

Liability of the MMF

3. (1) The liability of the MMF in terms of the
Agreement in respect of claims for bodily injury or
death arising from the driving of a motor vehicle of
whiich the identity of neither the owner nor the driver
can be established (hereinafter referred to as the un-
identified motor vehicle) shall be subject to the follow-
ing conditions: ' '

(a) The MMF shall niot incur any liability unless—
(i), the said bodily injury or death arose from
the: negligent or unlawful driving of the
unidentified motor vehicle;
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=-(11) die eiser alle redelike po (%mgs aangewend |
e eienaar of be- |
stuurder van die ongeidentifiseerde motor- |

het om die identiteit van

voertuig vas te stel;
(iii) die eiser, indien’ redehkerwys moont[lk

binne 14 dae nadat hy in staat was om dit te :

doen; 'n beédigde verklaring aan die polisie

voorgelé het waarin besonderhede van die [
voorval wat tot die betrokke eis. aanleldmg ey

gegee het, volledig uiteengesit is;.

(iv) die eiser se onvermoé om vonnis mgevolge‘ i e
' Artikel 40 van die Oocreenkoms te verkry, 1.
"+ nie aan: enige t}aadof vérsuim van’ dre enser Fooe.-

toe te skryf 1S nie; en
(v) die onge:dentlfiseerde motorvoertu:g (met

inbegrip van enigiets daarop; daarbinne of |
daaraan geheg) in fisiese kontak was met die. |

beseerde of oorledene of met 'n ander per-

soon, voertuig, - vervoerlmddel ‘of “ander | {

. voorwerp of voorwerpe wat regstreeks of
onregstreeks die besering of dood veroor-
saak het of daartoe bygedra het. :

(b) Dle MMF is in geen: %val aanspmckhk vir m|

groter bedrag as die bedrag. ‘waarvoor 'n be+

noemde agent aanspreekhk sOu gewees | hct indien

dxe motorveertuig geidentlﬁseer was nie. -

e , (c) ‘Die MMF is. nie ingevolge hierdie regutas:e ver- .

phg om enige bedrag te betaal me aan= -
(:) n Regenngsdepart’emcnt
nale Vervoerkommlssm van lede van dle
- Qoreenkoms; of - - e _ ;
- (i) ’nProvinsiale Admmlstras:e 8E ;L
(m) die Administrasie van Smdwes»Afnka of

{(iv) enige ander werkgewep deur wie vergoedmg T
mgevolge die Ongevallewette van toepas-'| ' .
“sing in die gebiede van die lede_ van dle Oor- = & g

eenkoms betaalhaar IS

. (d) Die MMF is nie aanspreekhk me vu- geld betaal of' T

betaalbaar aan enige mediese praktisyn vir

~ ‘mediese dienste deur hom gelewer waar sodanlge ;

dienste gelewer is deur die mediese praktisyn

* . Handelende in die loop en bestek van sy diens by |
enige provmmale hospitaal, llggaam of owerheid |

: 'I_'genoern in paragraaf (c) waar er vir sover soda-

‘nige provinsiale hospitaal, liggaam of owerheid [ ~
' aanspreekhk is vir dle beta]mg van sodamge'-

medlese dienste.

: (c) Die bepalings van Hoofstuk XII XIII en XIV en |

Artikels 54 en 62 van die Ooreenkoms is rmutatis

 mutandis van toepassing ten opsigte van die aan-

spreeklikheid van die MMF mgevolge hierdie
- regulasie. a

(2) Die aanspreek‘ilkhetd van che MMF ten 0psngte
; van ‘eise wat uit die bepalmgs van hierdie regulasie -

© yoortspriit,. s onderworpe aari d{e volgende verdere
'voorwaardes, : .

. fa ) (1) 'n Eis om sicade\ergoedmg vir verhes 01’

jaar vanaf die datum van die voorval ‘wat
gencemde liggaamlike beSermg of dood tot~
- gevolg gehad het aan die MMF gelewer |

- word mutatis mutanidis “die bepalmgs van |

Artikel 62 van dle Ooreenkoms

openbare ver~ 1
voerdiens, Ongevallekommissaris of Nasio- | -

skade gely deur die eiser moet binne twee | -

{ii) the claimant took all reasonable steps to

" fied motor vehlcle,

(iii) the claimant. submltted 1f reasonabiy poss-
ible, within 14 days after he wasin a  position
to do so an affidavit to the pohce in-which

' particulars of the occurrence that gave rise

- tothe claim concerned are fully set out;

(!v) the claimant’s inability to obtain Judgment
" in terms of Article 40 of the Agreeinent is
. nol due to any act or OHIIS‘HO"‘! on ins par[

W) lhe umdent:ﬁed motor vehlcle (mcludmg

: anything on, in or attached to if) came into

physical contact with the injured or de-

ceased person or with any other person,

" vehicle, conveyance or any other chject or

. ob]ects wh:ch dlrectly or indirectly caused or
contnbutecl to the injury or death,

- _'_(b) Thc Liability of the MMF shall in no case exceed

the amount. for which an appointed -agent would
have been liable had the motor. vehncle been iden-
tiﬁed i s L .

(c) The MMF shail not by virtue of this regulatzon be
" obhged to make any paymen’t to-— o

(1) any Govemment department publac trans-
port service, the Workmen's Compensation
Commissioner or the National Transport
Comm;smon of members of the Agreement;
_Ol'_ : :

(u) any Provmaal Admmnstratnon or

(iii) the Admlmslratlon of South Wust Afnca-
_or , \

(w) any_ oiher employer by-whom compensation
is.payable.in terms of the Workmen’s Com-.
pensation Acts applicable in the temvitories
of the members of the Agfeemert

:(d) The MMF shaﬂ not be hable for any money paid
. or payable to any medical practitioner for medical
-setvices- rendered by him where such services

were rendered by the medical practitioner actmg 5 &

5 in the course and within the scope of his service

~ referred to in paragraph (c), where. and in so far
- as such’ provincial hospital, body or authomy is
 liable for the payment of such medncai services. '

(e) The provisions of Chapters Xil XIII 2nd XIV
-and Articles 54-and 62 of the Ag‘reemem shall
mutatis mutandis apply to the !iablhtv of Eh@ ‘MEMF !
in terms of this regulauon

(2) The liability of the' MMF in fespect, of claiins.’,
‘which arise in terms of this regulation shall be subject o

| the followmg further conditions:.

(a) (1) A claim for campensatlon for loss or dami-
age sufféred by the claimant shall be deliv-
ered to the MMF within two years from the
date of the.occurrence which gave rise to the

- said bodily injury or death muiatis wiutandis
~ 'the -provisions of Article 62 of the Agree-
ment.

ldentlfy the owner or driver of the unidenti-

. ‘with any _provincial hospital, body or authority
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(ii) Die bepalings van subparagraaf (i) is ook
van toepassing op alle derde partye en
eisers, ongeag enige handelingsonbevoegd-
beid waaronder hulle mag verkeer.

(b} Geen sodanige eise kan afgedwing word nie deur
middel van ’n regsgeding wat ingestel is deur 'n
dagvaarding wat aan die MMF beteken is voor die
verstryking van ’n tydperk van 90 dae vanaf die
datum waarop die eis ooreenkomstig paragraaf
(a) (i) aan die MMF gestuur of per hand afge-
lewer is, na gelang van die geval:

‘Met dien verstande dat indien die MMF voor die

verstryking van genoemde tydperk aanspreeklik--

heid vir die eis skriftelik ontken, die eiser te
eniger tyd na bedoelde ontkenning 'n dagvaar—
ding aan die MMF kan beteken.

(¢) (i) Die MMF loop geen aanspreeklikheid op
nie tensy die dagvaarding wat uit die bepa-
lings van paragraaf (b) hierbo voortspruit
binne twee jaar en 90 dae vanaf die datum
van die voorval wat genoemde liggaamlike
besering of dood tot gevolg gehad het, be-
hoorlik aan die MMF beteken is: Met dien
verstande dat die hof nie die geding sal aan-
hoor nie voordat die derde party ten genoeé
van die hof sekerheid gestel het vir die koste
van die MMF in verband met die geding.

{(ii) Die bepalings van subparagraaf (i) is ook
van toepassing op alic- derde partye en
eisers, ongeag enige handelingsonbevoegd-
heid waaronder hulle mag verkeer.

(3) Die MMF is daarop geregtig om te eniger tyd na
ontvangs, deur hom van ’n eis ingevolge subregulasie
(2) (a) te vereis dat 'n persoon wat liggaamlike bese-
rings opgedoen het wat aanleiding gegee het tot die
eiser se eis, hom op versoek van die MMF of enige van
sy verteenwoordigers of enige persoon daartoe geias
deur die MMF onderwerp aan ondervraging deur soda-
nige partye op 'n plek deur die MMF aangewys, en op
versoek van die MMF of van sodanige verteenwoor-
diger of sodanige ander perscon 'n beédigde verklaring
afié waar-in hy die omstandighede van die beweerde
voorval waarop sy eis gebaseer is, volledig uiteensit.

{4) Die MMF is te eniger tyd nadat hy 'n bedrag ter
Twerf:ffemng van ’n eis ingevolge hiedie regulasie, hetsy
ingevolge 'n vonnis of andersins, aan diz eiser betaal
het en as teenprestasie vir genoemde betaling, geregtig
op die sessic van enige eis wat die eiser mag hé teen die
eienzar of bestuurder van die- ongeidentifiscerde
motorvoertuig of enigeen wat regtens verantwoordelik
is vir die handeling van sodanige eieénaar of bestuurder.

Eisvorm en mediese verslag

4. (1) Die cisvorm en mediese verslag in Artikel 62
van die Ooreenkoms voorgeskryf, moet saamgevat
word in vorm MMF 1 soos in die Aanhangsel hiervan
uiteengesit.

{2) 'n Eis deur 'n verskaffer om die betaling van
bykomstige koste ingevolge Artikel 44 van die Ooreen-
koms moet wees in vorm MMF 2 soos in die Aanhang-
sel hiervan uiteengesit.

(3) 'n Vorm wat in hierdie reoulasne morgeskryf is en

nie volgens die voorskrifte mgcvul i8 nie, is nie as'n eis
ingevolge die Qoreenkoms aanvaarbaar nie.

(ii) The provisions of subparagraph (i) shall also
apply to all third parties and claimants,
irrespective of whether they are subject to
any legal disability.

(b) No such claim shall be enforceable by legal pro-
ceedings commenced by a summons served on the
MMF before the expiration of a period of 90 days
as from the date on which the claim was sent or
delivered by hand, as the case may be, to the
MMF as provided for in paragraph (a) (i):

Provided that if the MMF repudiates in writing -
liability for the claim before the expiration of the
said period, the claimant may at any time after
such repudiation serve summons on the MMF.

(c}) (i) The MMTF shall not incur any liability unless
the summons arising from the provisions of
paragraph (b) above has been properly
served on the MMF within two years and 90
days from the date of the occurrance which
gave rise to the aforesaid bedily injury or
death: Provided that the court shall not hear
the action before the third party has given
security to the satisfaction of the court for
the costs of the MMF in connection with
such action.

. (ii) The provisions of subparagraph (i) shall also
be applicable to all third parties and claim-
ants, irrespective of whether they are sub-
ject to any legal disability.

(3) The MMEF shall at any time after having received
a claim in terms of subregulation (2) (a) be entitled to
require any person who has suffered bodily injury giv-
ing rise to the claimant’s claim to submit, at the request
of the MMF or any of its representatives or any person
so instructed by the MMF, tc interrogation by such

| parties at a place indicated by the MMF and, at the

request of the MMF or such representative or such
other person, to make a sworn statement setting out in
full the circumstances of the alleged occurrence on
which his claim is based.

(4) Atany time after making payment to the claimant
in settlement of a claim under this regulation, whether
in terms of a judgment or otherwise, and in considera-
tion of the said payment, the MMF shall be entitled to
the cession of any claim which the claimant may have
against the owner or driver of the unidentified motor
vehicle, or any person responsible in law for the acts of
such owner or driver.

Claim form and medical report

4. {1) The ciaim form and medical report provided
for in Article 62 of the Agreement shall be combined in
form MMF 1 as set out in the Annexure hereto, which
shall be completed in all its particulars.

(2} A claim by a supplier for the payment of inciden-
tal expenses in terms of Article 44 of the Agreement
shall be in form MMF 2 as set out in the Annexure
hereto.

" (3) Any form providéd for in this regulation and not
completed as prescribed shall not be acceptable as a
claim under the Agreement.
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Verstrekking van inligting deur eienaar of
bestuurder van motorvoertuig ‘

5. Wanneer as gevolg van die bestuur van ‘1 motor-
voertuig iemand anders as die bestuurder van sodanige
motorvoertuig beseer of gedood is, moet die eienaar,
en die bestuurder indien hy nie die eienaar is nie, vorm
MMF 3 soos in die Aanhangsel hiervan iteengesit,
invul en binne 14 dae vanaf die datum van die voorval
aan die MMF, Posbus 2743, Pretoria, 0001, stuur.

Statistieke _ _ _
6. (1) Elke benoemde agent moet aan die MMF -

(a) binne 14 dae na die einde van elke maand beson-
" derhede verstrek van eise wat gedurende die
maand ten opsigte van skadevergoeding inge-
‘voige die bepalings van die Ooreenkoms deur
hom ontvang is in vorm MMF 4 soos in die Aan-
hangsel hiervan uiteengesit;

(b) weekliks besonderhede verstrek van betalings wat

die vorige week ten opsigie van sodanige eise ge-

. inaak is in die vorm MMF 5 scos in die Aanhang-
sel hiervan uiteengesit;

(c) binne ses weke nz die einde van elke boekjaar van
die MMF ’n beraming verstrek van uitsiaande
aanspreeklikheid ten opsigte van alle eise wat aan
die einde van die betm?(ke boekjaar voorhande is
en nog nié afgehandel is nie in vorm MMF 6 soos
in die Aanhangsel hiervan uiteengesit; en

(d) binne ses weke na 30 April en 31 Oktober van

- elke jaar besonderhede verstrek van die verhaling

- van vergoeding ingevolge Artikel 64 van die Oor-

. eenkoms gedurende die voorafgaande ses

maande in vorm MMF 7 soos in die Aanhangsel
hiervan uiteengesit. '

2) Die Direkteur van die MMF kan enige benoemde

agent skriftelik aansé om sodanige inligting in verband

met sodanige statistieke as wat hy wenslik ag aan die

MMF beskikbaar-te stel, en 'n bencemde agent moet

binne 30 dae na ontvangs van die skriftelike versoek die
inligting verstrek waarom daar gevra is.

*. (3) 'n Benoemde agent wat versuim om aan enige
bepaling van hierdie regulasie te voldoen is aan 'n mis-
dryf skuldig en by skuldigbevinding strafbaar met 'n
boete van hoogstens R100. -

Voorsiening van sekuriteit 5" g

7. (1) Ten einde voorsiening te maak vir die betalin

van vergoeding ingevolge die bepalings van Artikel 1
(b) van die (%oreenkoms moet die Johannesburgse
Stadsraad (hierna die “deponeerder” genoem) by die
MMF ’n som deponeer van R300 000 of enige deur die
MMF goedgekeurde sekuriteit wat nie minder as die
voormelde bedrag werd is nie of 'n som geld en soda-
nige sekuriteit wat tesame volgens die oordeel van die
MMF nie minder as die voormelde bedrag werd is nie.
(2) Indien die waarde van 'n in subregulasie (1)
bedoelde deposito volgens die MMF se oordeel benede
die waarde wat by daardie subregulasie ten opsigte van
die betrokke deposito vereis word (hieronder die
“vereiste waarde”’ genoem) gedaal het, moet die MMF
die deponeerder in 'n brief aan hom afgelewer, of in 'n
geregistreerde brief wat deur die pos gestuur is, gelas
om ’n som geld of verdere sekuriteit te deponeer ten
ecinde die tekort te vergoed, en indien die deponeerder
versuim om aan sodanige lasgewing gevolg te gee binne
'n tydperk van 14 dae vanaf die dag waarop sodanige
brief aan hom afgelewer of %e os is, verval die voor-
siening om ingevoige Artikel 12 (b) van die Ooreen-
koms op te tree. L b

Provision for security

Giving of information by owner or driver of
motor vehicle g _

5. When as a result of the driving of a motor vehicle
any person other than the driver of such motor vehicle
has been injured or killed the owner, and the driver if
he is not the owner, shall complete form MMF 3, as set
out in the Annexure hereto, and forward the form
MMF, P.O. Box 2743, Pretoria, 0001, within 14 days
from the date of the occurrence. - .

Stat'i's!fics' _ = Se B _ ,

6. (1) Every appointed agent shall furnish the

MMF — L, .
(a) within 14 days after the close of every. month with
_particulars of claims received by him during the
month in respect of compensation in terms of the
Agreement in form MMF 4, as set cut in the An-
nexure hereto;
(b) weekly with particulars of payments made during
the previous week in respect of such claims, in
form MMF 5, as set out in the Annexure hereto;

{c) within six weeks after the close of each financial
year of the MMF with an estimate of undis-
charged liabilities in respect of ali elaims which
were on hand at the end of the financial year in

" question and which were not yet finalised, in form
MMEF 6, as set out in the Annexure hereto; and

(d) within six weeks after 30 April and 31 October of
each year with particulars of the recovery of com-
pensation in terms of Article 64 of the Agreement
during the preceding six months, in form MMF 7,
as set out in the Annexure hereto.

(2) The Director of the MMF ‘may in writing call
upon any appointed agent to make available to the
MME such information in connection with such statis-
tics as he may deem desirable and an appointed agent
shall, within 30 days of the date of receipt of the writien
request, supply the information called for.

" (3) An appointed agént who fails to comply with any
provision of this regulation shall be guilty of an offence
and liable on conviction to  fine not exceeding R100.

7. (1) For the purpose of providing for the payment
of compensation in terms of Article 12 (b) of the
Agreement the Johannesburg City Council (hereinafter
referred to as the depositor) shall deposit with the

MMF a sum of RS00 000 or any security approved by

the MMF of a value of not less than the aforementioned
amount or any sum of money and such security which

| together are in. the opinion of the MMF not less than

the aforementioned amount. . -

(2) If in the opinion of the MMF the value of a
deposit referred to in subregulation (1) has fallen below
the value required by that subregulation in respect of
the deposit in question (hereinafter referred to as the
required value) the MMF shall direct the depositor by a
letter delivered to him, or by a registered letier sent
through the post, to deposit a sum of money or further
security to make up the deficiency, and if the depositor
fails to comply with such directive within a period of 14
days from the date on which such letter was delivered
or posted to him, the provision to act in terms of Article
12 (b} of the Agreement shall lapse. . '
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_'(3) Indien die waarde van sodanige deposito volgens

die MMF se oordeel die vereiste waarde te bowe gaan,

moet die MMF op versoek van die deponeerder soveel
van die deposito as wat die vereiste waarde te bowe
gaan, aan hom teruggee. :

(4) Die deponeerder kan ’'n sekuriteit wat hy inge-

volge subregulasie (1) gedeponeer het, of 'n deel daar-
van, vervaag deur 'n ander sekuriteit deur die MMFE

goedgekeur, mits die totale waarde van die deposito na,

die vervanging voigens die MMF se oordeel nie minder |

as die verciste waarde isnie. .-

(5) By ontvangs van 'n kennisgewing van die depo-
neerder dat hy betaling van vergoeding ingevolge Arti-
kel 12 (b) van die Ooreenkoms staak, moet die MMF sy

deposito aan hom teruggee, tensy die MMF rede het

om fe glo—

(a) dat iemand teen die deponeerder i bona fide-eis |

ingestel het om skadevergoeding weens verlies of
skade wat die eiser kon gely het as gevolg van
liggaamlike besering van homself of die dood of
liggaamlike besering van iemand anders, wat

veroorsaak is deur of voortgespruit het uit die |

bestuur van 'n motorvoertuig waarvan die depo-

neerder die eienaar was, en dat aan sodanige eis:

nie voldoen is nie; of

(b) dat iemand voornemens is om so 'n eis teen die
depeneerder in te stel; S T

verval die bepalings van Artikel 12 (b) van die Qoreen-
koms. - fod o

(6) Behoudens die bepalings van' subregulasie (5)
moet die MMF 'n deposito wat ingcv'o:Fe subregulasie
(1) gemaak is, behou as sekuriteit vir die betaling van
skadevergoeding bedoel in Artikel 40 van die Qoreen-
koms waarvoor die deponeerder aanspreeklik. mag
word en vir enige koste van die invordering van soda-
nige skadevergoeding, en geen ander vordering teen
die deponeerder as 'n vordering om sodanige skadever-

goeding en sodanige koste word uit sodanige deposito -

betaal nie, behalwe vir sover die waarde daarvan die
vereiste waarde oorskry. ; L '

(7) Indien 'n eis of 'n deel van 'n eis uit sbdanigc

deposito betaal is en die waarde van die deposito na
scdamige betaling minder as die vereiste waarde is, ver- |
val die deponeerder se reg om terugbetaling van die’

heffing op brandstof vir gebruik in sy motorvoertuie
van die MMF ingevolge regulasie 8 te eis en moet die
MMF die balans van die deposito, as daar 'n balans is,
aan die deponeerder teruggee tensy die¢ MMF rede het
om ie gio dat iemand ' eis ingevolge Artikel 40 van die

Ocreenkoms teen die deponeerder ingestel het'en dat. .
aan sedanige eis nie voldoen is nie of dat iemand voor- el o : 2
£ : |- depositor and such claim has not been satisfied or that .

_ y : . ; n intends efer s Taim inst t
(8) indien die MMF te eniger tyd daarvan oortuig is - any pemon: Intends 1 prefer such a elaim, against the

dat die deponeerder in gebreke gebly het om sy aan- |-
spreeklikheid ingevolge Artikel 40 van die Ooreen-:
koms ten volle na te kom gaan die sekuriteit vir die |

nemens is om s0 'n eis teen die deponeerder in te stel.

doeleindes van die deponeerder se aanspreeklikheid

ingevolge die Ooreenkoms op die MMF: Met dien ver-'
stande dat indien die deposito in die vorm van sekuri-
teit is, sodanige sekuriteit of 'n gedeelte daarvan in so’

'n mate gerealiseer moet word dat 'n bedrag beskikbaar
is wat gelyk is aan die bedrag van skadevergoeding en

die kosie van die invordering daarvan waarvoor die

deponeerder nog aanspreeklik is en- dat die bedrag of
sekuriteil wat gedeponeer is, geag moet word met daar-
die bedrag verminder te wees. ' ’

(3) If in the opinion of the MMF the value of any
such deposit exceeds.the required value the MMEF shall, -
at the request of the depositor, return to him so much

| of the deposit as exceeds the required value.

~ (4) The depositor may substitute for any security

- which he has deposited in terms of subregulation (1), or -

for any part thereof, any other security approved by the
MMEF, provided that the total value of the deposit after
the substitution is, in the opinion of the MMF, not less

| than the required value.

(5).On receipt of a notice from the depositor that he
is stopping payment of compensation in terms of Arti-
cle 12 (b) of the Agreement the MMF shall return his

.deposit to him, unless the MMF has reason to believe —

(a) that any person has preferred against the deposi-
tor a bora fide claim for compensation for any
loss or damage which the claimant may have suf-
fered as a result of any bodily injury to himself or

- the death of or bodily injury to any other person,
- which was caused by or arose from the driving of
* a motor vehicle of which the depositor was the
-owner, and that such claim has not been satisfied;

against the depositor;

et by teruggawe van die deposito aan die deponeerder | _(1__3) Shat w1y pevon misnde g prgter s‘.l.Ch a cl_alm

‘| and _u“pon the return of the deposit to the depositor the

provisions of Article 12 (b) of the Agreement shall

lapse. -

~ (6) Subject to the provisions of subregulation (5), the
MMEF shall hold a deposit made in terms of subregula-
tion (1) as security for the payment of compensation
referred to in Article 40 of the Agreement for which the
depositor may become liable and for any costs incurred
in recovering such compensation, and no claim against
the depositor other than a claim for such compensation
and such costs shall be paid out of such deposit, except

‘inso far as its value exceeds the required value.

(7)1f a claim or part of a claim has been paid out of
such a deposit and the value of the deposit after such
payment is less than the required value the depositor’s
right to claim a refund of the levy on fuel used in his

- motor vehicles from the MMF in terms of regulation 8.

shall lapse and the MMF shall return the balance of the
deposit, if any, to the depositor, unless the MMF has

-teason to believe that any person has preferred a claim

in terms -of Article 40 of the Agreement against the

_d'cpos'j_lor.

~ (8) If at any time the MMEF is satisfied that the depo-

sitor has failed to meet his liabilities under Article 40 of
the Agreement the security concerned shall vest in the

"MMF for the purpose of the liabilities of the depositor
‘under the Agreement: Provided that where the deposit

was in the form of security such security or portion

-thereof “shall be realised to such an extent that an.

amount is available that is equal to the amount of the
compensation and the -cost of recovery thereof for

 which the depositor is still liable and that the amount or
- the security which has been deposited shall be deemed: -
.| tohave been reduced by that amount.
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(9) Wanneer sodanige deposito onvoldoende is om
ten volle aan al die eise om skadevergoeding en die
koste van alle persone te voldoen, moet die waarde van
die deposito onder die verskillende persone wat op so-
danige skadevergoeding en koste geregtig is, verdeel
word in verhouding tot l%ulle ondemieie eise.

(10) Die MMF moet 'n som geld wat ingevolge subre-
gulasie (1) of (2) gl\e&f/:&oneer is, belé op die wyse waar-
op gelde van die gewoonlik belé word en moet
aan die deponeerder die rente betaal wat sodanige be-
legging oplewer asook die rente wat 'n ander sekuriteit

as geld, wat hy aldus gedeponeer het, inbring.

Eis om terugbetaling van die heffing op
brandstof

8. (1) Indien die Johannesburgse Stadsraad (hierna
die “deponeerder” genoem) ingevolge die bepalings
van Artikel 12 (b) van die Ooreenkoms aan die ver-
eistes van regulasie 7 voldoen het, is die deponeerder
daarop geregtig om van die MMF terugbetaling te eis
van die heffing wat ingesluit is in die koopprys van
brandstof wat gebruik is deur motorvoertuie wat
die deponeerder behoort. :

(2) 'n Aansoek om terugbetaling van die heffing op
brandstof deur die deponeerder moet—

(a) kwartaalliks, halfjaarliks of jaarliks aan die MMF
gerig word en moet van geouditeerde state en
stawende bewyse van aankoop en gebruik van
brandstof vergesel wees; en

(b) afsonderlik ingedien word ten opsigte van petrol
en diesel. :

(3) Beamptes van die MMF of persone deur die
MMF aangewys, is daarop geregtig om te eniger tyd
van die deponeerder te eis dat alle dokumente met
betrekking tot die aankoop en gebruik van brandstof
ten opsigte waarvan 'n terugbetaling van die heffing
geéis word, aan hulle voorgelé word.

Toepassing van regulasies in Suidwes-Afrika

9. Hierdie regulasies en enige wysigings daarvan is
ook van toepassing in die gebied Suidwes-Afrika, met
inbegrip van die Oostelike Caprivi Zipfel.

Voorbehoud

10. Die begyalings van die Motorvoertuigongelukke-
regulasies, 1986, wat hierby opgeskort word, bly van
toepassing ten opsigte van aangeleenthede wat betrek-
king het op eise wat voor die inwerkingtreding van hier-
die regulasies ontstaan het. '

Titel

11. Hierdie regulasies heet die Multilaterale Motor-
voertuigongelukkeregulasies, 1989.

(9) When such deposit is insufficient to meet in full
all claims for compensation and costs from all persons

the value of the deposit shall be apportioned between - -

the different persons entitled to such compensation and
costs in proportion to their respective claims.

(10) the MMF shall invest any sum of money depo-
sited in terms of subregulation (1) or (2) in the manner
in which moneys of the MMF are ordinarily invested
and shall pay over to the depositor the interest derived
from such investment and any interest earned by any
security other than money which he may have so depo-
sited. '

Claims for refund of levy on fuel -

8. (1) Once the Johannesburg City Council (here-

inafter referred to as the depositor) has, in terms of
Article 12 (b) of the Agreement, complied with the
requirements of regulation 7 the depositor shall be
entitled to claim from the MMF a refund of the levy
included in the purchase price of fuel used by motor
vehicles of which the depositor is the owner.

" (2) A claim for refund of the levy on fuel by the

depositor shall — ,

(a) be submitted to the MMF quarterly, half-yearly
or yearly and shall be accompanied by audited
statements and supporting evidence of the pur-
chase and use of fuel; and

(b) be made separately in respect of petrol and diesel.

(3) Officials of the MMF or persons appointed by the
MMF shall at any time be entitled to demand of the
depositor that all documents and books relating to the -
purchase and use of fuel in respect of which a refund of
the levy is made be produced to them.

Application of regulations in South-West
Africa ' . ;

9. These regulations and any amendments thereto
shall also apply in the Territory of South-West Africa,
including the Eastern Caprivi Zipfel.

Savings

10. The provisions of the Motor Vehicle Accidents
Regulations, 1986, which are hereby suspended, shall
remain applicable in respect of matters relating to

claims which arose prior to the commencement of these

regulations.
Title

11. These regulations shall be called the Multilateral
Motor Vehicle Accidents Regulations, 1989.

AANHANGSEL
VOORGESKREWE VORMS
Vorm No. Doel
MMF 1 Eis vir verlies of skade en mediese verslag.
MMF 2 Eis vir geneeskundige dienste.
MMF3  Ongeluksverslagvorm (motorongelukke).
MMF 4 Statistieke: Eise ontvang.
MMF5  Statistieke: Eise betaal.
MMF6 Statisticke: Beraming van uitstaande aanspreeklikheid.
MME 7 Statistieke: Verhaalsreg.

616—F
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MMF 1

EIS VIR VERLIES OF SKADE EN MEDIESE VERSLAG
(Eis kragtens die bepalings van Artikel 40 van die Ooreenkoms en regulasies)

Opmerkings:

(i) 'n Afsonderlike vorm moet ingevul en ingedien word ten opsigte van elke persoon of corledene vir wie se beserings of dood *n eis
om skadevergoeding ingestel word. : :

(i1} Ten einde hierdie eis spoedig af te handel is dit noodsaaklik dat al die vereiste stawende bewyse en state hierdie vorm vergesel en in
die geval van paragraat 9 van hierdie vorm is dit wenslik om ook —

(a) alle regsmediese verslae in besit van die eiser aan te heg; en

(b) in verband met 'n eis vir toekomstige verlies van verdienste, op 'n afsonderlike staat aan te dui hoe sodanige verlies
bereken is. )

(i) Skriftelike magtiging tot inspeksie deur of namens die MMF of sy benoemde agent van alle rekords met betrekking tot die beseerde
of oorledene wat in besit is van enige hospitaal of geneesheer moet hierdie vorm vergesel,

(iv) Paragrawe 2 tot 5 asook paragraaf 6 (a) hieronder moet ingevul word voordat die vorm aan die geneesheer voorgelé word vir
voltooiing van die mediese verslag.

(v) Waar blokke vir 'n antwoord op *n vraag verskaf is, moet 'n kruis in die toepaslike blok gemaak word.

1. PARTY AANSPREEKLIK VIR EIS ......cuiuiiiiiitiieeieeneenaessesssscstessiseesesass e ssesanseesemsesssessses s essese s s et e e e
{benoemde agent of MMF)

2. EISER:
(a) (i) VOLLE NAAM EN WOONADRES VAN EISER

(ii) Burgerskap..........ccocuieieccrieereiirnnennns emeeennans
(iv) Telefoonno: HES ......eevreerenrisiiiiiieeeeieeseeveese faeesseaeeerenens

(b) Indien die eiser skadevergoeding namens *n ander persoon/persone as homself/haarself eis, meld die volgende:

(i) Die hoedanigheid waarin die @ISET OPLTEE........vivieiiuiiieceecerieess sttt eseesessssensenasne ! s
(if) Naam en adres van persoon/persone namens wie skadevergoeding geéis word........

(iii) Identiteits-/paspoortnommer van sodanige persoon/persone ...... e S S S S SR

(iv) Verwantskap van eiser aan sodanige persoon/persone. ...........c...o.e...... A R S R A e R R R
(In die geval van 'n eis vir verlies van onderhoud of 'n eis ten behoewe van iemand anders, moet fotokopieé van die
tersaaklike huweliks- en/of geboortesertifikate, na gelang van die peval, hierdie vorm vergesel.)

3. BESONDERHEDE VAN MOTORVOERTUIG WAT DIE VERLIES OF SKADE VEROORSAAK HET:
(a) Registrasicletters en -HOMmMET .........covuveieererreisiriireeaeeeresesseseneens (D) Fabrikaat ......coccvveeeeeiieeeeinrnerrssseese s
(ii) Tipe bak......... e S OO
(b) Naam en adres VAN GIEIAAT ...........oouiiiieeireetteeteeteeseeeeessr e et saee st e saeeeseene e see e e e s e ees o ees e e e et et

(c) Naam en adres van die bestuurder ten tyde van die ongeluk

(d) INDIEN DIE EIS KRAGTENS REGULASIE 2 INGESTEL WORD:
(i) Beskrywing van ongeidentifiseerde voertuig (indien bekend) ...........iiueeieoieiereesoes e st eeee e oo

(ii) Meld op 'n afsonderlike staat wat aan hierdie vorm geheg is welke pogings aangewend is om die identiteit van die
eienaar of bestuurder van die voertuig vas te stel. :

4. BESONDERHEDE VAN DIE ONGELUK WAARIN DIE VOERTUIG IN PARAGRAAF 3 BESKRYF BETROKKE WAS:
B P B ey Tyd oo (b) Plek
(c) Polisiestasie waar ongeluk aangemeld is en verwysingsnommer van polisie (indien bekend).................

(d) 'n Volledige beskrywing van die ongeluk asook 'n ruwe skets van di¢ toneel van die ongeluk, gestaaf deur 'n beédigde
verklaring van die eiser en van enige ooggetuie (as daar is) moet op 'n afsonderlike staat wat aan hierdie vorm geheg is,
verstrek word. Heg ook afskrifte aan van die polisieverslag en -plan, indien beskikbaar.

5. BESONDERHEDE VAN ANDER VOERTUIE IN ONGELUK BETROKKE (indien bekend):

i) (i)
(a) Registrasieletters en -noOmmer..........ccc...ccooivirereiernrnvonnn,
{b} (i) Naam van eienaar (indien bekend).... ......vuvuvnvuenn.....
(ii) Adres (indien bekend) ............oooooiveeiiininnn, S
(iii) Beroep (indien bekend).........cocoeviieiieeniciinniinnenn,
(c) (i) Naam van bestuurder ten tyde van ongeluk ........, vk
(ii) Adres (indien bekend) ..........oveeevuniierseneeeeeeeeennn,
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.+ 6. BESONDERHEDE VAN PERSOON TEN OPSIGTE VAN WIE SE LIGGAAMLIKE BESERING OF DOOD SKADE-
VERGOEDING GEEIS WORD:

(b} Identltclls—.'paspoortnommer ..................................... PR U
(€) GeSIaAL -.vervemrcriisiciaiisrarsineanns . () Geboortedatium . ..c.eeverieeeeieeriisnssnrnnsnns (e) Ras L

' (f) Huwelikstaat op datum van ongeluk: nooit getroud nie D getroud D geskcl D weduwee D
i wewenaarl] geregtelik gmkelr:l _ _
(g) Indien getroud: in gemeenskap van goed D buite gemecnskap van goed D volgens gebruiklike verbintenis D
(1) BSIGHCIA OFETOEP ....ocvovreersss i S R :
' (1) Het hy/sy ten tyde van die ongeluk in een van die voertuie wat of in paragraaf 3 df in paragraaf 5 beskryf word, gereis?

ia[] ~ee[]

. ()] Indien JA, meld (i) registrasicletters en -NOMMET VAN VOETUIE ....ioviesismsnmsmssis i cnnssesiisisietinss

(e . (ii) as passasier of bestuurder ................. SRS : S

(k) Indien hy/sy nie as 'n passasier of bestuurder in een van die voertuie wat bf in paragraaf 3of in paragraaf 5 beskryf word,
_gereis het nie, (i) waarmee het BL/SY BETEIST -.eeveieimecinisnsssisesses eseeh e es s gie e bbb a RS eEbss
............................................................................................... of (n} was hy/sy 'n voctganger? JA[_| NEE |:|

(1). Naam en adres van gewone geneesheer (a8 daaris) ..o i S—
(m) Name en adresse van alie geneeshere wat hom/haar na dic ongeluk behandel het (indien bekend) .....oovtieeiniiinnis NS,
(n) (i) By watter hospitaal of verpieeginrigting of ander plek (as daar is) het hy/sy behandclmg na die ongeluk ontvang?........
..................................................................................................................... SRS T )
(ii) Vir hioe lank as binnepasiént (vanaf ............................. e s e B e o S s SR v ) enfof
buitepasient (vanaf ..........ccooiviiiii CYDRSL /. | CORMERENE o s )?

(iii) Klassifikasie vir hosplmldoelemdes hospitaalpasiént D privaatpasiént D

(iv) Hospitaalverwysingsnommer (indien bekend)......ooooviivermnniiiisesmimiins SR NP

(o) Het hy/sy om'mddeihk voor die ongeluk aan 'n hggaamhke gebrck of swakhmd gcly? JA I:_] NEE D
(p) Indien JA verstrck besonderhede :

(g) (i) Naam en adres van werkgewer ten tyde van dic ongeluk (indien daar meer as een werkgewer is, meld name en adresse
van almal) R 5

(ii) Tydperk in sy diens, vanaf

(m) Aard VA werk  so i
(iv) Datum van hervattmg van werk
(r) ls hy/sy in die loop van sy/haar diens gedood of beseer? JA D NEE D

(s} Meld sy/haar inkomste vir die 12 maande onmiddellik voor die ongeluk —

(i) uit werk......... TN RN . s e e et

(it) vit enige ander bron (vcrslfck-besonderhede)‘.._..........‘.‘.m.‘....‘,...........'( ............. L i seEa

Totaal .........ceonv-.. £ s nans L 5 o ey Riedhnadasssirone

7. INDIEN DIE PERSOON IN PARAGRAAF 6 GENOEM NOODLOTTIG BESEER IS, WORD ONDERSTAAN DE BYKO-
MENDE INLIGTING TEN OPSIGTE VAN SODANIGE PERSOON VEREIS:

(a) Plek waar dood plaasgevind het ... (b) Datum van afSterwe ..ot

(c) Is dit bekend of daar *n geregtelike doodsondersock gehou is? JA[ | NEE[]

(d) Indien bekenci, meld in watter hof. oo datum ......... R TR AN AR BTN
£ VETWYSINESHOMUNET (..eovievnerireineinaes (heg 'n afskrif aan van die verslag oor die nadoodse ondersock indien beskikbaar).

- (e) Naam en adres van eksekuteur van die oorledene se 377 o1 | GO PRSP s oy S S T B e
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8. INDIEN DIE PERSOON IN PARAGRAAF 6 GENOEM NOODLOTTIG BESEER IS EN SKADEVERGOEDING GEEIS
WORD DEUR OF NAMENS AFHANKLIKES VAN DAARDIE PERSOON, WORD ONDERSTAANDE INLIGTING TEN
OPSIGTE VAN ELKE SODANIGE AFHANKLIKE VEREIS. (Indien skadevergoeding geéis word deur of namens meer as een
afhanklike moet dic inligting wat by hierdie paragraaf vereis word, ten opsigte van elke afhanklike verstrek word op ’n afsonderlike
staat wat aan hierdie vorm geheg moet word.)

(a) Volle naam en adres ............... U A CUTRTTN

(b) Identiteits-Paspoortnommer ... ....c..ccveeeecveenrennnin,

() CRRME. e wmmmmiimasasica cvaniis (d) Geboortedatum

(F) Verwantskap aan 00HEAENE .........coouciiviiiiiiiiiici ittt ettt ettt
(Heg 'n fotokopie aan van die betrokke huwelik- enfof geboortesertifikate, na gelang van die geval.)

(g) Huwelikstaat op datum van ongeluk: Nooit getroud nie L__] getroud D geskei I:I wewenaar D wedu-
wce]j geregtelik geskei D :

(h) Indien getroud: in gemeeriskap van goed [:I buite gemeenskap van gocdD volgens gebruiklike verbintenis[l

(i) BESIGIEIA OFBEIOBD <. voiuvsniis st aas oo s VoSS 44003 dhm e o s e e e S R AR S S St s

() Ly hylsy aan 'n liggaamlike gebrek of swakheid: JA[_] NEE[ ]

(k) Indien JA, verstrek volledige besonderhede

(1) Naam en adres van werkgewer op datum van ongeluk en hoe lank in sy diens (indien daar meer as een werkgewer is, meld
name en adresse van almal)

............................................................... B R T T T P PR P

(m) Meld sy/haar inkomste vir die 12 maande onmiddellik voor die ongeluk—

() tWerk e nummasnngisnaais TR e s s A T A S
(i) uit enige ander bron (verstrek beSONAETHEAE). ... ...euiviiuierieeeerrieeeeee oo eeee o eee oo eeeee e

(n) Besonderhede en bedrag van enige erfenis of ander voordele wat uit die boedel van dic oorledene ontvang is of wat as gevolg
van die dood van die persoon bedoel in paragraaf 6 hom/haar tockom uit enige ander bron, uitgesonderd versekerings- en/of
pensioengelde.

9. SKADEVERGOEDING GEEIS:

Noukeurige besonderhede moet verstrek word ten opsigte van elkeen van die volgende items en moet, waar toepaslik, deur
bewysstukke gestaaf word. (Indien nodig, kan die inligting wat by hierdie afdeling vereis word, verstrek word in 'n afsonderlike
staat wat behoorlik onderteken en aan hicrdie vorm geheg is. ) [Sien ook Opmerking (ii) bo-aan vorm. |

Item

(i) Hospitaatkoste (provinsiale hOSPItale) .........cccoevivviiiieiiiinerisoiiseieeeeeeeiinns
(ii) Hospitaalkoste (ander hospitale) ............cc.oceeiveennnn
(it} Mediese kOSte ........ccoovviieiiiiiciiiie e
(iv) Geraamde toekomstige Mediese KOSIE ..ouveieeeieiiiiireeersrosisssierereeeeeseeenereessesas
(v} Verlies van verdienste/onderhoud (vanaf datum van ongeluk tot op datum hicrvan)
(vi) Geraamde toekomstige verlies van verdienstefonderhoud................cooeveeeeeoviiil.
R T T L ] I

10. INDIEN DIE PERSOON IN PARAGRAAF 6 HIERBO GENOEM IN DIE LOOP VAN SY/HAAR DIENS GEDOOD OF
BESEER ISMELD—

(i) of dic eiser geregtig is op skadeloosstelling ingevolge die Ongevallewet. JA D NEE D
(ii) Indien die eiser alreeds 'n bedrag as skadeloosstelling ingevolge dic Ongevallewet ontvang het, meld bedrag

..... s s G I OngevallekOmmiSsarnis Se VErWYSINg ......veiciveee e
Ek verklaar hierby dat die inligting in hierdie vorm vervat na my beste wete en oortuiging waar en Korrek is.
GEERE I e s s S TR v s s ophededie. ..., AEVAN convrmviscrsvimemsms Bt Wi
As getuies:
L e R

Handiekening van ciser (genoem in paragraaf 2) as
sy/haar gemagtigde verteenwoordiger. (Indien bo-
staande handtekening nie dié van die eiser is nie, moet
skriftelike bewys dat hy/sy. gemagtig is om as verteen-

2 .................................................................... woOrdjger van die eise.r Op le U'CC hierdie vorm
vergesel. )
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ANNEXURE

| PRESCRIBED FORMS
FormNo. o " Purpose

MMF1  Claim for loss or damage and medical report.

MMEF 2 Claim for medical services.

MMF 3 Accident report form (motor aocidentﬁ).

MMF4  Statistics: Claims received.

MMEF 5 Statistics: Claims paid. -

MMF6  Statistics: Estimates of outstanding liabilities.

MME7 Statistics: Right of recourse.

MMF 1
. CLAIM FOR LOSS OR DAMAGE AND MEDICAL REPORT
(Claim in terms of Article 40 of the Agreement and regulations)
Notes: ; :
(i) A separate form must be completed and lodged in respect of each person or deceased person for whose injury or death compensa-

tion is claimed.

(i) In order to deal with this claim at an early date it is essential that all the required supporting vouchers and statements should
accompany this form and in the case of paragraph 9 of this form it is desirable to also— '

(a) attach all medico-legal reports in the possession of the claimant; and
(b) indicate, in regard to a claim for future loss of earnings, on a separae statement how such loss is_caléulaled‘

(iii) Written authority for inspection by or on bchali’ of the MMF or its appointed agent of all records regarding the injured or deceased
person which may be in the possession of any hospital or medical practitioner must accompany this form.
(iv) Paragraphs 2 to 5 as well as paragraph 6 (z) below must be completed before this form is submitted to the medical practitioner for

completion of the medical report. - _ . ; ;
(v) Where blocks are provided for the purpose of replying to a question, place a cross in the appropriate block.

1. PARTY LIABLE FOR THE CLAIM ..ottt s s b e
(appointed agent or MMF)
2. CLAIMANT:
(a) (i) FULLNAME AND RESIDENTIAL ADDRESS OF CLAIMANT

(iv) Telephone No.: Home .........cccoiiiiiiniinnnnanann R
(b) If the claimant is claiming compensation on behalf of a person(s) other than himself/herself, state —

(i) Capacity in which claimant is aCHNE .....e.ueeureisimiaissrniii b
(ii) Name and address of person(s) on whose behalf compensation is being claimed ..................

(iii) Identity/Passport number of SUCh PErSON(S) ......cviviiiiiimieminiinii s e RS R

(iv) Relationship of claimant to Such PErson(s) ... ..ouevablinirir i L e A A
(In the event of a claim for loss of support or on behalf of another person, photocopies of relevant marriage and/or
birth certificates, as the case may be, should accompany this form.) i

3. PARTICULARS OF MOTOR VEHICLE WHICH CAUSED THE LOSS OR DAMAGE:
(a) Registration letters and number.............cocvinnns () Make consiieaia ieeer (1) Type of body....vevriiianiaraiianinnnn
(b) NAme 300 AAATESS OF OWIIET 1.1 tversessemtestrue st bbb LS L e

(d) IFTHECLAIMIS MADE IN TERMS OF REGULATION2:
(i) Description of unidentified vehicle (it KNOWD)....ooovmvanes OO

(i) State on a separate statement attached to this form what efforts were made to establish the identity of the owner or
driver of the vehicle. ;

4. PARTICULARS OF ACCIDENT IN WHICH THE VEHICLE DESCRIBED IN PARAGRAPH 3 WAS INVOLVED:

(a) Date ....c.ocoorvnnne hoaesmrpnns NN TARELRE T iiesivessiavativivsisnsinns seisibiianains
(¢) Police station at which reported and Police reference number (if known)..

(d) Detailed account of the accident, including a rough sketch of the scene of the accident supported by sworn statements by
claimant and eyewitnesses (if any) (must be furnished on a separate statement attached to this form). Also attach copies of
the Police report and plan, if available.
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5. PARTICULARS OF ANY OTHER VEHICLES INVOLVED IN ACCIDENT (if known):

e i (i)
(2) Registration letters and DUMDET ..........o0coueveeeeviinnieieniers aleesesssieeooeooeoooe oo s R
(b) (i) Name of owner (if KNOWN) .......eoveereeeeeoeronsee,
(i) Address (IFKNOWD).......ccvvvveeeeeeeecerereiese e,
(iiii) Occupation (If KNOWR) -.........evveuveesreeeeeeeseeesessasnnns

(¢) (i) Name of driver at time of accident. ...........................
(i) Address (iIfKNOWN).......coeeerieesirnriieeieeieerass e

(If more than two vehicles were involved the.

form.) i
6. PARTICULARS OF PERSON IN RESPECT OF WHOSE BODILY INJURY OR DEATH COMPENSATION IS CLAIMED:
(a) Full name and address ............covivveeeiiissonnnnn S s i nrr s o S R R R T
(b) Identity/Passport No.
[0 067> S (d) Date of birth ........cccooeveriniiiiconnirnn.. ()Race .....ooviiiiciiiiieee e
(f) Marital status at date of accident: never married D married D divoreed D widowed E’ legally
separated : ' :
(g) If married: in community of propertyD out of community of propertyl] by customary unionD
(h) Business Or 0CCUPALION .......eevveeeeerreriiteeeeeeeee oo sers e R o

(i) At the time of the accident was he/she travelling in one of the vehicles described in either paragraph 3 or paragraph 5?
ves[_| nNo[[] :

() I YES, state: (i) Registration letters and number of VERIle ....................ooevrovosromeromooooooooooooooooooo s and

(if) Whether as @ Passenger OF AIIVET..........v.vuuiuitiuiiescasieec ittt s e st st et ees et e s s s

(k) If he/she was not travelling as a passenger or driver in one of the vehicles described in either paragraph 3 or 5, (i) what was

his/her mode of conveyance? :

(ii) For what period as in-patient (from )
and/or out-patient (from ............c.occeeevevrvravennnn... s i s B0 05 e ke s ppn s s s )?
(iii) Classification for hospital purposes: hospital patient [:I private patientD
(iv) Hospital reference number (if known).........c............. b R S SR NS b s e S SEE oY B e hbmnnn nep e m e
(0) Was he/she suffering from any physical defect or infirmity immediately prior to the accident? YES[_] No[ ]
(P) TEYES, ZIVe details ......vuvoi ittt e ettt oee oo
(@) (i) Name and address of employer at date of accident (if more than one employer, state names and addresses of all) ........

(ii) Period in his employmém, from
(iii) Nature of Work .......cceeevriiiiiiiiiiieieieiiirieeerneens :
(iv) Date of reSUMPON Of WOTK ......cvvecuieeesiseeeee e s et A T e
(r) Was he/she injured or killed in the course of his/her employment? YES D NO D
(s) State his/her income for the 12 months immediately preceding the accident—

7. IF THE PERSON MENTIONED IN PARAGRAPH 6 WAS FATALLY INJURED THE FOLLOWING ADDITIONAL
INFORMATION IS REQUIRED IN RESPECT OF SUCH PERSON:

(a) Place where death occurred S rne mp e st g smrsn s s S RS (b) Date of déath. ...ociensmammenn e

(¢) Isit known whether an inquest was held? YES[_] No[ ]

(d) Ifknown, state in What COUTt ...........vvviiiiiiiiiieie e seeseee e B S i mmmm s e e
and reference nUMbeT .........coociiiiiiiciie i, (attach a copy of report on the post mortem examination, if available).

(¢) Name and address of the executor of the deceased's ESEALE ............ovuoveruverscrsreeeeee e sesesees oo oo
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* -’ IF THE PERSON MENTIONED IN PARAGRAPH 6 WAS FATALLY INJURED AND COMPENSATION 1S CLAIMED BY
OR ON BEHALF OF DEPENDANTS OF THAT PERSON THE FOLLOWING INFORMATION IS REQUIRED IN
RESPECT OF EACH SUCH DEPENDANT. (If compensation is claimed by or on behalf of more than one dependant the
information required by this paragraph in respect of each dependant should be set out on a separate statement, which should be
attached to this form.) ' ' .

(a) Full name and address

(b) (i) TAeNtty/PASSPOTENO. -...vvvovveeerreveesanissiasrenssresssssssensesss g S A 555
(€)) SBE s m e (d) Date of birth ...c.ocooviibineininiinnen o (@)RACE .

(f) Rﬁlﬁtionshiptodeceasedpefson‘.m.‘..........._..“m.‘..........mm............H,‘., ..........................................................
(Attach a photocopy of relevant marriage and/or birth certificates, as the case may be) .

(g) Marital status at date of accident: never married D married D divorced D widowed |:| legally sepa-
rated ; LR S i e ' :
(h) If married: in community of property I:l out of community of property D by customary union I:I
() BUSINESS O OCCUPALION ... vxceevesesessrsesesases s ese sS04 L S
' (j) Is he/she suffering from any physical defect or infirmity? YES [] ~o _
(k) If YES, gave full particulars............ccceniinnns rereen G- s R T e A R T AV

(m) State his/her income for the 12 months immediately preoeding the accident —

(i) from EMPIOYIMENT ..uvuverurnrsrsrussrssssssasssatsra i sass s abas et S e
(ii) from any other source (give details)«......cconnininin

(n) Details and amount of any inheritance or any other benefits received from the estate of the deceased or accruing from any
other source as a result of the death of the person referred to in paragraph 6 other than insurance and/or pension moneys.......

9. COMPENSATION CLAIMED:

Precise details must be given in respect of the following items and must be supported by vouchers, where applicable. (If necessary,
the information required by this section may be set out on a separate statement.duly signed and attached to this form). [See also
Note (ii) at top of form.] o R

Ttem . ' ; o Amount

(i) Hospital expenses (provincial hospitals) ........ A g ek v, memannamessbiny by s dn ATy
(i) Hospital expenses (other hospital) ; : ;

(iii) Medical expensés........... o Smnmieitageily S M v :
(iv) Estimated future medical expenses.........cocoavur SEPEE g SOl o :
(v) Loss of earnings/support from date of accident to date hereof
(vi) Estimated future loss of earnings/support........... LA - . -
(vil) Funeral eXPenses .......ooieieisemrimsnraanmmmmrsnsnnes RS A S S S A S
(viii) General damages (pain and suffering, permanent disability, €6C.) ....coviiiiiiiiiiiiis i

10. IF THE PERSON MENTIONED IN PARAGRAPH 6 ABOVE WAS KILLED OR INJURED IN THE COURSE OF HIS/HER
EMPLOYMENT STATE:

(i) Whether the claimant is entitled to mmpensaﬁon under the Workmen's Compensation Act. YES El NO D
(ii) If the claimant has already been compensated in terms of the Workmen’s Compensation Act, state amount received

.......................................... and Workmen's Compensation Commissioner’s reference. ... .c.ovoeviioiiininnniinnn,
I hereby declare that to the best of my knowledge and belief the information contained in this form is true and correct.
Simnedialsu i s aa this ........ooves SRS R R e dayof ......oooviinnnrannnnnee PP PR PO T 1900
As witnesses: : .
Li iiiimiiisaninii s et s e e e aeswsrssemsesssesseesssssscbibessesisdstishasp s nseissisis o e faiis

Signature of claimant (mentioned in paragraph 2) or
his/er authorised representative. (If the above sig-
L N T nature is not that of the claimant, proof in writing that
' hefshe is authorised to act as representative of the
claimant must accompany this form.)
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MEDIESE VERSLAG
Opmerkings:

(i) Regulasie 3 (1) (b) (i) bepaal dat hierdie verslag ingevul moet word deur die geneesheer wat die oorledene of beseerde persoon
behandel het vir die liggaamlike beserings wat hy/sy opgedoen het in die voorval waaruit die eis voortspruit of deur die superinten-
dent (of sy/haar verteenwoordiger) van die hospitaal waar die oorledene vir sodanige liggaamlike beserings behandel is.

(ii) Waar blokke vir die antwoord op 'n vraag verskaf is, moet ’n kruis in die toepaslike blok gemaak word.
1. (a) Naam van persoon op wie hierdie verslag betrekking het

(b) Is u daarvan oortuig dat hierdie persoon die persoon is wat in paragraaf 6 van die eisvorm genoem word? JA D

NEE[ |

2. Datum waarop vir die eerste maal gesicn na die ongeluk

3. Het u hom/haar te eniger tyd voor die ongelyk behandel? JA L—_l NEE D
Indien JA, meld datum van laaste sodanige behandeling en aard van ongesteldheid

4. Liggaamsdele beseer en mate van besering:

Kop Borskas Nek Buik Rug !fg:;‘;ﬁ gﬁfﬂ;;: Bekken

Gering «oooooveeeieiniiininnn. I:' D D D D E’ I:l D
Taamlik ernstig D D D D D D D D
O 0O 0O O o o o O

5. (a) Verstrek volledige besonderhede van die aard van die beserings en enige komplikasies (byvoorbeeld gebreckte ribbes met
hemotoraks, ope breuk van linkerskeenbeen, skending, ens.)

Ermnstig................

6. Sal die persoon na verwag word permanent ongeskik wees? JAD NEED
Indien JA, verstrek volledige besonderede ........c..oouieeuieiiueiiie i cee oo A R e emmmm s

Indien NEE, het sy/haar toestand gestabiliseer geraak?

7. Word daar spesialisbchandeling gegee? JA D NEE D
Indien JA, meld naam en adres van Spesialis..........cco..oooveiiieivineseee s, R PO RO

8. (a) Isdaar na verwagting toekomstige mediese behandeling nodig? JA I:l NEE I:]
(b) IndienJA:
(i) Wat is die waarskynlike aard van sodanige behandeling en ten opsigte van watter beserings............oc.ivovveervee oo

(c) Word daar verwag dat opneming in 'n hospitaal in verband met die toekomstige behandeling genoem in (a) hierby nodig sal
wees?JA[_| NEE[ ]

(d) Indien JA, meld:

(i) Verwagte datum van opneming in hospitaal

(i) Verwagte duur van verblyfin .
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9. Het die beserings enige patologiese toestand wat voorheen bestaan het vererger? JA[ | NEE I_—_I
10. Het enige sodanige patologiese toestand wat voorheen bestaan het die gevolge van 'n trauma vererger? JA D NEE D
© 11. Indien die antwoord op df 9 Of 10 hierbo JA s, vetstrekvolledlgebesonderhede
12. Ts die persoon in 'n hospitaal/verpleeginrigting gehou? JA[_] NEE ]
Indien JA, meld: ' )
(a) Naamcnadresvanhospitaal!verplcegimigting.........................'.................-...............m.............;........‘.‘....

I P T ET LR TS P LR L SRR L L A bt bbb

(b) Hospitaalverwysingnommer(indienbekend)...............‘.........'..‘.‘.........‘...............................................................
{c) Datumwaarophya"syomslaanisbfnavemg’tingontslaansalword
. 13. Indienhy!syopdiedammvandieongelukindienswﬁs, meld datum van verwagte terugkeer na diens............coooininninnnin
14. Waar die uiteinde noodlottig was, meld: .
(a) Datum van dood ........coieiiiniminmnise s (D) O0TSAAK .....oeouvrranermsisiinrtnnsaie s
{c) Het enige patologiese toestand wat voorheen bestaan het, bygedra tot die dood? JA D NEE
(@ Indien JA, Verstrek vOUedige bESONAETREAE ..........euxrurserssrsssrsssesssssesssasasasussassabs bt eobs bt s s

T ————e L e P LT EE R LA R At L b T L

INAAM VAN GENEESNEET . .vcveuevrsrnosssrasersrenrnssesnsisnssssnsassssasessnseorssnse KWANMKASIES ovviiiiiiiinininiesiisiissr st

3 P ITs o) <o 11 OO OO YRR PO PP R PP ST T I LR DRI 1oovereociiaranmasesrsnnssasnsasssnsssesssatserssnnnnatasanstssssrsensantes

ANATES. e+ vv s oeessesssseeseseesseaseneesnatensosesassanessesaateResaeheee e msraeEeReEEE AR e TR S et SRS AR LT
MEDICAL REPORT

Note:

(i) Regulation 3 (1) (b) (i) provides that this report shall be completed by the medical practitioner who treated the deceased or injured
person for the bodily injuries sustained by him in the occurrence from which this claim arises or by the superintendend (or his
representative) of this hospital in which the deceased or injured person was treated for such bodily injuries.

(ii) Where blocks are provided for the purpose of replying toa question, place a cross in the appropriate block.
1. (a) Name oOf person t0 WHOM this TEPOIt FRLAES ... reueurerursiointasistssins st b i
(b) Areyou sétisﬁed that this is the pe.rson-mentio'nedmparagraph 6 of the claim form? YESD NOD
2. Date when first seen after accident
3. Did yt;utreathimfheratanytimbeforetheacciden ?YESD NOD ; )
I[YES,givedateoflastsuchtreatmentandnatureofailmcﬁt.........,........................‘......‘.‘.........‘.‘.................‘..................

g P L bbb

4. Parts of body injured and degree of injuries:

Upper Lower ;
Head Chest Neck  Abdomen Back i o Pelvis

2% £1110) S PRURIRTOR D | D D . D - D [:I I:I D
Faily severe .......cccoeeerenees D I:I , D D D D D - D
SEVEIE eeeveuevrrenrrerrnnananans I:I ' D . D D D D ) D D

5. (a) Give full details of the nature of the injuries and any complications (e.g. fractured ribs with haemothorax, compound fracture
left tibia. disfigurement, etc.)

. . -
- . Errsane - - -
e e - .
- . . aes . s .
. sesaee aneen
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(b) State treatment given to date e L e b e e e e et £ e e Rn e s e e e e an et ot s en e reeesenn s

6. Is permanent disability expected? YES[_| NoO[_]

I YES, give full etailS .............ovveoeeereeoeeemoseoeoseeoooeoooooooeooooooooo ssenmensien e s S

If NO, has his/her condition stablhsed? ...................................................................................... TR S
7. Is specialist treatment being given? YESD NOD

If YES, give name and address of specialist .......... SRR R Ty T BRI SO A

8. (a) Isfuture medical treatment forseen? YESD NOD'

(b) If YES: .
(i) What will the probable nature of such treatment be and in respect of which L e VT '
(ii) Expected date thereof ................. P
(iii) Expeéted duration thereof............ccooeeeeins

(iv) Estimated cost thereof (if possible) R ;
(c) Is hospitalisation foreseen in connection with the future treatment referred to in (a) above? YES D NOD
(d) If YES, state: ' P
(i) Expected date of such hospitalisation

(ii) Expecte:d QUIALION thETEOF. ...ttt e et b et e e ee e e e e et e e e e et e
9. Have the injuries aggravated any pre-existing pathological condition? YES D NO [:]
10. Has any such pre-existing pathological condition aggravated the effccts of trauma? YES D NO D
11. If the answer to either 9 or 10 above is YES, give full details

. 12. Has the person been confined to a hospital/nursing home? YES D NO f:l
If YES, state: _ -
(a}) Name and address of hospital/nursing HOME ... ic.coviiuiiriiiiiciiiie ettt e e et e s e e e s erreereerres

13. Ifin employment at date of accident, state date when return to employment is expected S T

14, In the case of a fatality, state:

(a) Date of death ......c.cvuieieeeie e (b) Cause............ E— T,
(c) Did any pre-existing pathological condition contribute to death? YES |:| NO D
(d) IfYES, give full details..............cc........, R A e S O S T e
Name of medical practitioner............... Qualifications...............
Signature ........ccoeeeveeeeeniiiiiirinns DR cormsnenssommmmreyanss
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MMEF 2

EIS VIR GENEESKUNDIGE DIENSTE
(Artikel 44 van die Ooreenkoms)

Opmerkings:

(i) "n Afsonderlike vorm moet ten opsigte van elke derde party aan wie goedere of dienste gelewer is, ingevul en by die MMF of 'n
benoemde agent, na gelang van die geval, ingedien word.

(ii) Artikel 44, gelees met Artikel 62 van die Ooreenkoms, bepaal onder andere dat 'n eis ingevolge Artikel 44 die besonderhede moet
bevat soos vermeld in n vorm wat by regulasic voorgeskryf word. Met die oog op hierdie bepaling van die Ooreenkoms moet
hierdie vorm volledig ingevul word. 'n Duidelike antwoord moet verstrek word op clke vraag, en as 'n vraag nie op die eis van
toepassing is nie, moet die woorde “nie van toepassing nie” ingevoeg word. 'n Vorm wat aftikmerkies, strepies, skrappings en
veranderings bevat wat nie deur 'n handtekening bevestig is nie, word geag nie behoorlik ingevul te wees nie.

(iii) Genoemde Artikels bepaal voorts dat sodanige cis per geregistreerde pos aangestuur of per hand by die MMF of sy benoemde agent
afgelewer moet word.

" (iv) Waar blokke vir 'n antwoord op 'n vraag verskaf is, moet 'n kruis in die toepaslike blok gemaak word.

1. Party 2anspreekhik VAT die €iS....veveseeeseseerererareaesasssssscnsamsimssnsssssassssssssennanes SO
(benoemde agent of MMF)

2. Eiser (gencesheer/tandarts/verpleegster/verplegr/apteker/verskaffer/hospitaal/verpleeginrigting):

(c) Beserings opgedoen: (i) Datum ........ccoeeeiiiiinnriinnanns
(d) Aard van beserings ...

(f) Klassifikasie vir hospitaaldoeleindes:
Privaatpasiént |:| Hospitaalpasiént D
(g) HospitaalverwySingsnomInET: ........c..eeureerussnisiiensiorsorresassansssesns o e SR S
4. Eis vir behandeling/dienste/goedere gelewer: :
(a) Datums/duur van behandeling/dienste/goedere gelewer:

5. Eis vir behandeling in hospitaal/hospitale/verpleeginrigting(s):
(a) Tydperk van behandeling—

L D ST pecday B
(c) Buitepasiéntbehandelings— :

(d) Operasiesaalgeld
(e) Ander (spesifiseer)
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MMF 2
CLAIM FOR MEDICAL SERVICES

(Article 44 of the Agreement)
Notes:
(i) A separate form must be completed and lodged with the MMF or its appointed agent, as the case may be, in respect of each third
party to whom goods have been supplied or services rendered. _

(ii) Article 44 read with Article 62 of the agreement provides, infer alia, that a claim under Article 44 shall contain the particulars set out
in a form prescribed by regulation. In view of this provision of the Agreement this form must be completed in all its particulars. A
clear reply must be given to cach question, and if a question is not applicable to the claim “not applicable’ must be inserted. A form
that contains ticks, dashes, deletions and alterations which are not confirmed by a signature will not be regarded as being properly
completed.

(iii) The said Articles further provide that such claim shall be sent by registered post or delivered by hand to the MMF or its appointed
agent.
(iv) Where blocks are provided for the purpose of replying to a question, place a cross in the appropriate block.

1. Party liable for the ClAaill . .ociuveiiuniic it niesiaecersnbee s beab bt s sbmnnaeseranaes sabsasesssssstssssssmmteenn s e s vasnsnmeeaanssessnasnnesesenmssaes
(appointed agent or MMF) _
2. Claimant {(medical or dental practitioner/nurse/supplier/pharmacist/hospital/nursing home):

() TETRLTTIRINGS s oo oom a0 B B A R A S SR S
(b) Registered qualifications (if applicable)
(c) Address

3. Third party (to whom service has been rendered or is being rendered):
(8) FUIINAIIE c.oooiee ettt et et e e s ma e e e e e s e s ban b aeaeeeeen ebanss b e s beeee e smnn s sasse e on s s sanbmsts et s s e e nmemnnen
(b) Registration letters/No. of motor vehicle which caused hiS/her iIUIES. ......couviiiiiiaee e cs e aae e e eeeeenae s
(c) Injuries sustained: (i) Date '
(L) PIAT i o s v B

(d) Nature of injuries

(¢) Names of hospitals/institutions in which he/she was treated or is being treated .........

(f) Classification for hospital purposes:
Private patient D Hospital [:l
() HOSpItal e fere e MIIDET voovuvensousss o o v sy s 5656 5 v s ok £ vims sy oas e e o s S VA o B T e b BBt i
4. Claim for treatment/services rendered/goods supplied:
(a) Dates/duration of treatment/services rendered/goods supplied:

5. Claim for treatment in hospital(s)/nursing home(s):
(a) Period of treatment—

(b) Number of days
(c) Out-patient treatment—

(d) Operating theatre fEe ...........cccoiiuiiiiiresiieineee e e eeaassas e e s s bbs s sres e e essessesanesereeenan

(€) OthEr (SPECIEY).....ciuviitire e eiete e ee st viaeesie e s e tr e s sas b s s iee e s oeeneaeeneeeeanbesennnesennneeanes

Signature _ Date
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MMF 3

MMF-VERSLAGVORM
(Kennisgewing van 'n ongeluk ingevolge Artikel 53 van die Ooreenkoms) -

N.B. (i) Indien 'n motorvoertuigongeluk waarin 'n persoon beseer of gedood is nie binne 14 dae aan die Multilaterale Motorvoertuig-
" ongelukkefonds of sy benoemde agent gerapporteer word nie kan'die vergoeding wat aan die derde party betaal word van die
eienaar/bestuurder verhaal word (Artikel 64 van die Ooreenkoms). - '

(i) Waar blokke voorsien is vir die antwoord op 'n vraag, moet 'n k_ruis_ie in dic toepaslike blok gemaak word.

Posgeld
betaal

DIE DIREKTEUR
MMF :
POSBUS 2743
PRETORIA

0001

L0 e 1) L O OO PP P LAt

1. Voertuig: , - i
_{a) Registrasieletters/~-nOMMmMer .........cccceerennnn R e S Tipe bakwerk .....ooieremenininiiniisiiiniieninnnsiartasisasaas
(b) Aandrywing: Petrol[ | Diesel [ | Gas [ ] Elekurisiteit [ ] Ander [ ] Geen []

2. Eienaar:

POSAAIES ..evuveirrnianrsennsesnnssrneesasmsssessessanassauesaresanssensssnnnadbasiasetessssthnsssnnanssstsssstsststtessinstsytssemenestneettasensettntsnaaana,
Telefoonnommer: Besigheid........coveuieiiiiiiiiiiiiiiii e 8 3 (TSSO SO RPRUOTIR:
3. Bestuurder:

Telefoonnommer: Besigh€id..........ccoveiieeiineiiieieinicscicsisie s erene e & (1L SRRSO AN U
Bestuurderslisensieno. ... SR Datum UIEETEik -.....ooiiriirniiiis i ererrrr e enae s e e s aran

B OREATHEIE TABOTRRET T s oo o o3 040 438 4 58 S A A SR reeerereentererreereereenrrea
Fisicse/geestelike gebreke (as daaris) ........v.eurrsererusessmsesssmsesssmsecne s A T

4. Ander voertuig/voertuie in ongeluk betrokke:
' S ' G i)

(a) Registrasieno ..............ccc..e
(b) Naam van eienaar.................
(c) Adresvanecienaar ................
(d) Naam van bestuurder ............

(e) Adres van bestuurder............

5. Getuie(s) van ongeluk:

(a) Naam- ................... SRR RS SRR RS R R
(b) Adres

6. Persone beseer of gedood:

Fa) N s ren s somermnmasepos sepemnre ...........................
(b} AEEs wcnmnmaiimiaing 1 e T s Sesisesssneasiesatessesannsaessans | rressicieiitieserestesssssssnnseess

1. Ongeluk:
(2) DalUM....oiiiirirrniariscneereenin e e saeseserssresenanaia s aasesanaes ) T
(€) PIEK ..o sieeee oo eeeeeeeas s s ees e s e
(1) POIRISASIE AT UREEEIIAIE ... e oo R3S o B S S P
(€) Polisicverwysingsnommer ..........eeererereraranaes OO D U UURURPUPUPUPRPPPUPSPI isrnranss AR Eens S S mernsane st ensnamepanas
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8. Omstandighede tydens ongeluk:
(a) Weerstoestande: Sonnig D Donker I:l Betrokke D Reén I:I
(b) Sigbaarheid: Goed [ | Redelik [ | Swak [ |
(c) Padoppervlak: Gruis D Sand D Teer D
(d) Straatligte: Aan [ | Af []
(e) Eie voertuigligte: Helder D Domp [:] Geen D
(f) Ligte van ander voertuie: Helder |:| Domp I:' Geen D

(2) Soelheld tydens OnBEIRK .. oo ety i s s s s s e fee s i e b i oo e S s avinios km/h
9. Sketsplan van ongeluk:
N
w o
N
w o
S

10. Volledige beskrywing van ongeluk:

Handtekening van bestuurder

Handtekening van eienaar
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| MMEF 3
MMF REPORT FORM
_ (Notice of an accident in terms of Article 53 of the Agreement)
N.B. (i) If a motor vehicle accident in which a person is injured or killed is not reported to the MMF or its appointed agent within 14 days

the compensation paid to the third party may be recovered from the owner or driver (Article 64 of the Agreement).

(ii) Where blocks are provided for the purpose of replying to a question, place a cross in the appropriate block.

Postage
paid

THE DIRECTOR
MMF

P.O.BOX 2743
PRETORIA

0001

Date of 8CCIAENT 1..oiiieiiiiiiiirin s S T TP

1. Motor vehicle:
(a) Registration letters/NO. .. .c.eeviieie i i TYPe of BOdY covvvuieniiiiiiisrs s
(b) Propulsion: Petrol[ | Diesel [ ] Gas [ ] Blectricity [ ] Other [ ] None [] '

2. Owner:

NI i o S S A e Oocujsation ............ S S A SR SR
Postal address.........oovvvvvmeenieiiieeeecec eeraaens T
Telephone No.: BUSINESS .....cvieiiiiiiiiiiiiniiniinianieiiaeen SR PR Home it s i
Driver’s Licence No. v...vrveeess SRR S N A SN Dafe iSsued ..oo.veiiiiiiiiii i e e
Endorsements (if any) ........cooovevmienirinninnnn ELEC B R S S DR aS3R
Physical/Mental defects (i any) ...........ovvevererrsnsarsrinsenns T S L orserenssessersgans i e neneeanassesanibinmanns ARG

@ o (i) . (iii)
(a) Registration No. .......ovvneenne. S PO 1 PP sresnesenereies
(b) Name of OWNer ......ouniiererannen

(c) Address of owner ............

(d) Name of driver ..........c..coeuen.

() Address of diiveriuinsnesii  vahidiivaimiGiaininig  cieusiiehaniiamnhng G R

5. Witness(es) qf accident:

6. Person(s} injured or killed:

(@) NAME «ovvrreceeeereeieeiie s ressnessessrnsnenaesseereranns cre e T SR W . —
(b) Address ........ccoeeirreneeerennnns L T PO P T e

7. Accident: ; ) .
(2) DAL ooereiiiiie e e (D) THHIC e s euremrmrnsns s ranssassnbbasbasshsibnbisviningons it S

{€) PIHGE ooy vmcimrmnmr o mmme R S G S S O S R R iy T S R O T S S S S R
(d) Police station at which reported .........ouvioveeiieineinieeniniininresnrnens S Y S N R S R S

{8) POIICE referente TNMIDEE.  sonvnssosssnsonsvastom S mrssss S o5 o S eSS v LA E e T TSN AR AN P ety re ann e i s e e
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8. Conditions during accident:
(a) Weather conditions: Sunny D Dark D Cloudy EI Rain D
(b) Visibility: Good [ | Reasonable [ | Bad [ ]
(¢) Roadsurface: Gravel [ | Sand [] Tar [ ]
(d) Street lights: On D Off D
() Own vehicie lights: Bright [ | Dim [ ] None [ ]
(f) Other vehicles lights: Bright D Dim [:] None [ ]
(2) Speed at time of accident .. s s reseessnns KDV

9. Sketch plan of accident:
(Furnish approximate distances)

10. Detailed description of accident:

P

- seke ] . aha
- . sas sas van
e . aes .
. saa -
- sans aeen . -
. sran - . .
" wen

.............. e e P
..................................... e e e e e R RS R B SR e e ek E e e e R B R Sk R AR A e ke A e A e R RR AR SRR AR E A aa g
............................................................... Y

I declare that to the best of my knowledge the information contained in this form is true and correct.
DAL oot eeee et st st e e bt e e eanneraearnateeaaas

Signature of driver

s,gmweofowmr .
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MMF 4

EISE ONTIV'A.‘NG
(Artikel 62 van die Ooreenkoms)
(Moet in tweevoud ingedien word)
Naam van benoemde agent ..........ccooviiniiiiiiiiiniiieis habenainaaniiian ...... orafensansi¥ians S S| harrrnsarananres
. Finan'siélejaan#aarty&enseiscontstaau (T AR SoROTUNES ) T Opgawe N evreeeersersrereee

................. evrenreresesneesens e erssneebeeenestsneenssnnessees TAANA EIIAIZEIAC ¢irvereviestieieceiiee et eiees st eeseee e e eeee 10,

Eisnommer : Opmerkings

12.
13.
14.
15.

17.

18.

19.

21.

Administrasiekoste:
Gretal eise: i i i il teen R .o W PETRISTR

................ Korrek verklaar ........cooooiiiinieiiniie e e
Datum = Handekening
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" MMF 4
CLAIMS RECEIVED
(Article 62 of the Agreement)

(Must be completed in duplicate)
Name Of APPOIMIEA AEEM....uiiiiiiiiaioiiairrrrrrs e ae e i iartre e et tae s e b babe s e b st a e a s s s s s e e b a s s s R i

Financial year during which claims arose ....... [ R A Y A YR e A g r o AR AR Returmn No......veeeens reeenans

RTINSO N7 S S—— T, s e—— A
16. oreee SOOI . N T am—— R
17, s o sressussespanerenersatarnsaansaessasasasncasesnen iniiihes e R O
;1. TP S e oo (e e o N NS —.

B e S R R B S R SR

Administration costs:

Number of claims..........coociiiiiii F| L S e e 8 R perclaim=R......cccciiimvinnsiannineresmnee . .

Date Signature
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EISE BETAAL
(Artikel 40 van die Ooreenkoms)

MMF 5

INaam van benoemdE AZENLE ..........uvrirrruiireririisrrraiesnsesssrasssssrersinrsssnrssmmrstgners e assssssansssssttssteusseasansiersenstesusnrenrstensasrrressonsns

Finansiéle jaar waartydens eise ontstaan Bet............cccoeveiierec e ee e Opgawe No.
Week eindigenide . .. .coviavmasminismistmesinms soion ivesib s s ssisveingods 19500
Bedrag betaal _
Hospi- ' Biser |-, —_——_ e
: gent iser -+ | : : 5 voer- aan F indien
BeO | g | Ve | R se se Asses | Ander | T yode tig | finaal of /O
_ goeding adiess gsgf« ieogts-e geld lings . (kode) indien heropen
koste ® '

DV, x v ememyrs snsamprsmansans susmpenssssonsis KO VEERIAL L cvirsrmessmammssynirsrsnsranms vaonns
Handrekening
_ MMF 5
CLAIMS PAID '
(Article 40 of the Agreement)

" Namig of APPOITEL BEEIEL . 1vovessvrnrnss vufonss snonysrtin bresiis s5ss i foss s sS85 S ST S oL 585 8 S RS SR RO VA 8 R RS TR AT s
Financial year during which claims arose ............c...ccociieiiiniiiiiniciens e BRI TN oy s PO S A ST AV
Week ending cisomuammsismmimms e R A v e e Wocenn

Amount paid !
: . Type Remarks (indi-
Hos- : Terri- :
; : : Claim- of cate Fif
Claim No. .
wmiNo- ol | Compen- [ P Ag‘;‘;j S| anes | Asses ?};’;ﬁ' fon | vehicle | finalor RIO
sapxn medical fees lfec%;;l fees: ments (codk) ibtcopamcd)
fees ;

Signature
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MMF 6
BERAMING VAN UITSTAANDE AANSPREEKLIKHEID
(Artikel 40 van die Qoreenkoms)
Naam van benoemde agent ............. e S o o S AN R R P
Finansile jaar waartydens eise ontstaan het
Jaar eindigende 30/4/19........

Bisna. Beraming

Yotaal wsepmninpa]imsiaaiasang
Datum. . ..o _ Korrekverk aar il inisme G
J Handtekening
MMF 6
ESTIMATES OF OUTSTANDING LIAEBILITIES
(Article 40 of the Agreement)

Name of appointed agent............ SN | (R e S e e e e T PN T R b R R RS

Financial year during which claims arose ......o.ciovviiiiiiiiiiiniiinse e Return Noo

Year ending 30/4/19........

Claim No. Estimate Remarks (if reopened indicate with R/O)

DIALC teiieiii et Certified correct.......oooeeunnn.

Signature
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MMEF 7
VERHAALSREG
(Artikel 64 van die Ooreenkoms)
Naam van benoemde BEERE coovnpsvossmimaansmnaisnimoerass
Opgawe vir die ses maande eindigende ..............cueeiies 19,
Eis- ; =il
+ « Naam van- ;
nommer - . Totale Bedrag
5 persoon teen . Rede vir ] ~ Bedrag
gla:ﬁlf [ wie verhaals- chI de]\rlrg i laatvaarding vbedragl_ 3 v::}rth:;J uit-
. reg :;ogg;pas |- vanverhaalsreg | Sasr datuc staande
volgorde) )
MMEF 7
RIGHT OF RECOURSE . -
(Article 64 of the Agreement)
Name of appointed agent.....................o.covevevereriin. e S R R Bl porerereaee ....... e
Return for the SiX mONths NAING .......ecviiuieieeiec ettt se s st s s ese e aese st ss et e bt est e e s s s e e asas bbas e erns 9.
Claim s ;
% Nameof i olele :
No. . i Reason wh Total Amount
R A y L
(arrange p&mhg;ar%;mst = | ?;ﬁnoffor - right of amount recovered: Al::::_lm
in nume- . y recourseis - recover- to :
: of recourse recourse . ; standin

0:1:::) i applie_d . abolished able ; date e
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BYLAEB
Mei | Jun. | Jul. | Aug. | Sept. | Okt. | Nov. | Des. | Jan. | Feb. | Mar. | Apr. | Totaal
Sentraboer................. i 1 1 = 1 1 1 1 - 1 1 10
Comm. Union 2 2-3 2 1-2 2 2-3 2 23 1 23 2 18
36 46! 36 35 3-5 4-6 3-6 4-6 2-5 46 361 4
7-18 | 747 | 7-18 | 617 | 6-16 | 7-18 | 7-18 | 7-17 | 6-17 | 7-18 | 7-17 140
19-20 | 18-20 | 1920 | 18-19 | 17-19 | 19-20 | 19-20 | 18-20 | 18-19 | 19-20 | 18-20 28
21 | 2122 21 | 20-21 2 | 21-22 21 | 21-22 | 20-21 | 21-22 21 19
22-23 23 2223 | 22-23 | 21-22 23 12223 23 | 22-23 23 | 2223 19
- 4| 24| - 23 24 | 24 24 | - 24 | - 8
24 25 25 | 24 24 25- 25 25 24 25 24 12
25-26 | 26-28 | 26-27 | 25-27'| 25-27 | 26-27 | 26-28 | 26-27 | 25-27 | 26-27 | 2527 31
27 - 28 — 28 - - 28 - 28 — 5
28-30 | 29-31 | 29-31 [ 28-30 | 29-31 | 28-30 | 29-31 | 29-31 | 28-29 | 29-31 | 28-30 35
& 366
SCHEDULE B
May | Jun. | Jul. | Aug. | Sept. | Oct. | Nov. | Dec. | Jan. | Feb. | Mar. | Apr. Total
Sentraboer...........ceee.. 1 1 -1 1 — 1 1 1 o1 — 1 1 10
Comm. Union ............ 23 2 -3 [0 2 1-2 2 2-3 2 23 1 2-3 2 18
President........ccoevenns 46 36 4-6 36| 35 3-5 4-6 36 46 2-5 46 36 41
Santam ........eeeereninnnns 7-18 | 7-18 | 7-17 | 7-18 | 617 | 6-16 | 7-18 | 7-18 | 7-17 | 6-17 | 7-18 | 7-17 140
Mutual & Fed. ............ 19-20 | 19-20 | 18-20 | 19-20 | 18-19 | 17-19| 19-20 | 19-20 | 18-20 | 18-19 | 19-20 | 1820 28
‘Gen. Accid. ....veeeiennes 21-22 21 | 21-22 21 | 20-21 20 | 2122 - 21 | 21-22| 20-21 | 21-22 21 19
Guard. Nas. ..........cov. 23 | 22-23 23 | 22-23) 22-23 | 21-22 23 | 22-23 23 | 22-23 23 | 22-23 19
Fedgen ....ocoveeeiveinnns 24 — 24 4 - 23 24 24 24 - 24 — 8
PN TIE:Y A 25 24 25 25 24 1 24 25 25 25 24 25 24 12
NE.G..ccooviiniienen. | 26-28 | 25-26 | 26-28 | 26-27 | 25-27 | 25-27| 26-27 | 26-28 | 26-27 | 25-27 | 26-27 | 25-27 31
Standard Gen. .......... o 27 — 28 - 28 |- - - 28 — 28 - 5
SAEagle..........oocoeee. | 29-31 | 28-30 | 29-311 29-31 1 28-30 | 29-31| 28-30 | 29-31 | 29-31 | 28-2¢ | 20-31 | 28-30 35
366

in connection therewith

Maak uself asseblief deeglik vertroud met die
““Voorwaardes vir Publikasie’” van wetlike

kennisgewings in die Staatskoerant, asook met die

nuwe tariewe wat daarmee in verband staan

Please, acquaint yourself thoro'ughl  with the
““Conditions for Publication’” of legal notices in
the Government Gazette, as well as the new tariffs

e .. i it e
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R. 182

INHOUD

PROKLAMASIE

Gemeenskapswet (Raad van Verteen-
woordigers) (104/1987): Inwerkingtreding

Bladsy Koerant

No.

1

GOEWERMENTSKENNISGEWINGS

Finansieé, Departement van

Goewermeniskennisgewings

R. 2281

R. 2282
R. 2288

Doeane- en Aksynswet (91/1964): Wysi-
ging van Bylae 1 (No. 1/1/192)...............

do.: Wysiging van Bylae 3 (No. 3/81) ......

Doeane- en Aksynswet (91/1964): Wysi-
ging van Bylae 3 (No. 3/82)............covu.

Landbou-ekonomie en -bemarking, Departement van

Goewermentskennisgewing

“R.2316

Wet op Beheer oor Wyn en Spiritus
(47/1970): Voorgestelde maksimum hoe-

veelheid druiwe wat in 1990/91 gekoop of |

verkry magword..........occccoiiein

Mannekrag, Departement van

Goewermentskennisgewings

R. 2287

R. 2320

R.2321

R. 2322

R. 2324

2326
2327
2328
2329
2330
2331

. 2332
R.2333

R. 2335

" trekking
B 71 { -2 Y S

Loonwet (5/1957): Intreklung van die be-
palings van Loonvasstelling 419: Siviele

Ingenieursnywerheid: Sekere Gebiede ...
‘Wet op Arbeidsverhoudinge (28/1956):

Motornywerheid: Hoofooreenkoms: In-
van Goewermentskennisge-

do.: Motornywerheid: Herbekragtiging
van Hoofooreenkoms ..................cooeee
do.: Bounywerheid, Westelike Provinsie:
Wysiging van QOoreenkoms vir die
Kaapse Skiereiland..............cccooeeiiiiol
do.: do.: Wysiging van Mediese Hulp-
fondsooreenkoms ..........oooiiieiennnn.
do.: Intrekking van Goewermentskennis-
gewings: Bounywerheid, Westelike Pro-
VINSIE (oveeeniiee s R
do.: Bounywerheid, Westelike Provinsie:
Herbekragtiging van Ooreenkoms vir die
Boland ..... R B TS

-: Klerasienywerheid, Kaap: Wyslgmg'
van Hoofooreenkoms .. 5

do.: do.: Wysiging van Ooreenkoms vir

die Brei-afdeling ...

19
22

23

23

23

24

27

31
32

33
37

57

do.: do.: Wys:gmg van Ooreenkoms vir

die Plattelandse Gebiede ........c...coneeeen.
do.: Plaaslike Bestuursondernéming:
Hernuwing van Hoofooreenkoms ..........
do.: do.: Hernuwing van Behuisingsoor-
ecnkoms ..

do.: B:o:.koop- en Skouburgbcdr}f Hcr—
nuwing van Qoreenkoms .. :

do.: Seildoek- en Touwcrkn)werhmd
(Kaap): Hernuwing van Voorsorgtonds-
ooreenkoms... .

do.: Boun)wcrhmd Port Natal Vcrlcn-
ging van Hoofooreenkoms ...................
do.: do.: Wysiging van Hoefooreenkoms.
do.: Bounywerheid, Pietermaritzburg en
Noordelike Gebiede: Verlenging van
Hoofooreenkoms... SRR
do.: do.: W,slgmg van Hoofoorccnkomb
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R 182 Commumty Welfare Act (House of Re-
presentatl\res) (104/1987): Commg into

Agricultural Economics and Marketing, Department of
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operauon .......................................

GOVERNMENT NOTICES

Government Notice

R. 2316

Wine and Spirit Control Act (47/1970):
Proposed maximum quantity of grapes

which may be purchased or acquired dur-

ing 199091 ............. R G
nance, Department of
Government Notices.
R.2281 Custoins and Excise Act (91/1964):
Amendment of Schedule 1 (No. 1/1/192) .
R.2282 do.: Amendment of Schedule 3 (No.
B s
R. 2288 Customs and Excise Act (91/1964):
Amendment of Schedule 3 (No. 3/82) .....
Manpower, Department of
Government Notices
R.2287 Wage Act (5/1957): Cancellation of the
provisions of Wage Determination 419:
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R.2320 Labour Relations Act (28/1956): Motor
Industry: Main Agreement: Cancellation
of Government notice ............coeieeernnnn.
R.2321 do.: Motor Industry: Re-enactment of
' Main Agreement .. .
R.2322 do.: Building lndustr},. Westem Pro-
© 7 vince: Amendment of Agreement for the
Cape Peninsula..............ccooeiiiiniiiien,
R.2323 do.: do.: Amendment of Medical Aid
. Fund Agreement .. Vi
R.2324 do.: Cancellation of Govemmem No-
tices: Bmldmg [ndustry, Westem Pro-
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R.2325 do.: But]dmg lndustry. Westem Pro-
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try: Renewal of Agreement...........
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. Agreement... :
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) tension of Main Agreement ...
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i Agreement ... 5
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Do ' No. No.

Suid-Afrikaanse Vervoerdienste, Departement van
Goewermentskennisgewing
R.2299 Tenderraad: Wysiging van Tenderraad-

regulasies............ 136 12151

Vervoer, Departement van
Goewermentskennisgewing

R.2314 Multilaterale Motorvoertuigongelukke-
fondswet (93/1989): Multilaterale Motor-
voertuigongelukkeregulasies, 1989......... 136 12151

) Page Gazette
No; No. No.

South African Transport Services, Department of
Government Notice,
R. 2299 Tender Board: Amendment of the

Tender Board Regulations.................... 136 12151
Transport, Department of
Government Notice

'R.2314 Multilateral Motor Vehicle Accidents
Fund Act (93/1989): Multilateral Motor
Vehicle Accidents Regulations, 1989...... 136 12151
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