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GOVERNMENT NOTICE

|
GOEWERMENTSKENNISGEWING

No. R. 838

DEPARTMENT OF LABOUR
23 June 1995
LABOUR RELATIONS ACT, 1956
MOTOR INDUSTRY
MAIN AGREEMENT
I, Tito Titus Mboweni, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Labour
Relations Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule
hereto and which relates to the Undertaking,
Industry, Trade or Occupation referred to in the
heading to this notice, shall be binding, with effect
from 3 July 1995 and for the period ending 31 May
1996 upon the employers’ organisations and the
trade unions which entered into the said
Agreement and upon the employers and
employees who are members of the said organisa-
tions or unions; and

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) (b) of
Division A and 1 (3) of Division B, shall be binding,
with effect from 3 July 1995 and for the period
ending 31 May 1996 upon all employers and
employees, other than those referred to in para-
graph (a) of this notice, who are engaged or
employed in the said Undertaking, industry, Trade
or Occupation in the areas specified in clause 1 of
Division A of the said Agreement.

T.T. MBOWENI,
Minister of Labour.

76356—A

No. R. 838

DEPARTEMENT VAN ARBEID |

23 Junie ‘F995
WET OP ARBEIDSVERHOUDINGE, 1956 :
MOTORNYWERHEID :

HOOFOOREENKOMS |

Ek, Tito Titus Mboweni, Minister van Arbeid, ve\‘klaar
hierby— |

(a) kragtens artikel 48 (1) (a) van die W#et op
Arbeidsverhoudinge, 1956, dat die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en betrekking het op die Onderneming, Ny'fwer-
heid, Bedryf of Beroep in die opskrif by hierdie

- kennisgewing vermeld, met ingang van 3 Julie

1995 en vir die tydperk wat op 31 Mei 1996 ei'ndig,

bindend is vir die werkgewersorganisasies en die
vakverenigings wat genoemde Ooreenkoms aan-
gegaan het en vir die werkgewers en werknemers
wat lede van genoemde organisasies of vereni-
gingsis; en : :

(b) kragtens artikel 48 (1) (b) van genoemde
Wet, dat die bepalings van genoemde Ooreen-
koms, uitgesonderd dié vervat in klousules 1 (1)
(b) van Afdeling A en 1 (3) van Afdeling B Imet
ingang van 3 Julie 1995 en vir die tydperk wit op
31 Mei 1996 eindig, bindend is vir alle ander werk-
gewers en werknemers as dié genoem in para-
graaf (a) van hierdie kennisgewing wat betrokke is
by of in diens is in genoemde Onderneming,
Nywerheid, Bedryf of Beroep in die gebiede in
klousule 1 van Afdeling A van genoemde Ooreen-

koms gespesifiseer. i|

T.T. MBOWEN!I, |
Minister van Arbeid. |
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See end of Agmement fo}' Arrangement of
Agreement and Index. i |

Sien einde van Ooreenkoms vir fndenng
van Ooreenkoms en Indeks.

|
SCHEDUL

THE NATIONAL INDUSTRIAL i)UNCIL FOR THE
MOTOR INDU3THY

MAIN AGREEMgNT

in accordance with the provisions of the Labour Relations
Act, 1956, made and entered into by and between the

South African Motor lndustry Employers’ Association
and the

South African Vehide Builders’ and Repairers’
: Associatio
(hereinafter referred to as the| “employers” or the
“employers’ organisations’), of the one part, and the .

National Union of Ilatalwo'rkt%rs of South Africa -
Motor Industry Employees’ Union of South Africa
and the

Motor Industry Staff f ociation
(hereinafter referred to as the “employees” or the “trade
unions”), of the other part, L .
being the parties to the National |

ustriés Council for the
* Motor Industry. 3

PREAMBLE

PERIOD OF OPERATION OF AGREEMENT.

Thns Agreement shall come into qperatlon on such date as
may be fixed by the Minister of rin terms of section 48
(1) of the Act, and shall remain in operation for the period
ending 31 May 1996 or for such pe od as may be determined
by the Minister: :

DIVISION A

DEFINITIONS AND PROVISIONS WHICH APPLY TO ALL
ESTABLISHMENTS IN THE INDUSTRY

CLAUSE 1: SCOPE OF APPLICATION

(1) The terms of this Agreeme shall be observed in the
Motor Industry—

(a) throughout the Repubiic ‘of South Africa as it
existed prior to the Proclamation of the Constitution of
the Republic of South Africa, 1993 (Act No. 200 of
1993); wi

(b) by the employers and tt
Industry who are members of the employers’ organisa-
tions and the trade unions, respectively.

(2) Notwithstanding the provnqons of subclause (1), the
provisions of this Agreement shall apply to— .

(a) apprentices only in so far as they are not inconsis-
tent with the provisions of or{any conditions fixed under
the Manpower Training Act, 1981; and

(b) trainees undergoing training under the Manpower
“Training Act, 1981, only in so far as they are not incon-
sistent with the provisions of or any conditions fixed

" under that Act.

(3) (a) The provisions of this Aﬂ:eement on ordinary hours
of work, overtime and Sunday work as set out in the Schedule
to this subclause, shall not apply to managers and foremen
who receive not less than—

(i) R1 038 per week if em \oyed in'any of Areas A;

(i) R865 per week if employed in any of Areas B
and C.

employees in the Motor

BYLAE

DIE NASIONALE NYWERHEIDSRAAD VIR DIE
MOTORNYWERHEID

HOOFOOREENKOMS

ooreenkomstig die Wet op Arbeudsverhoudlnge, 1956, gesluit
deur en aangegaan tussen die

South African Motor Industry Employers’ Association
en die -

South African Vehicle Builders’ and Repairers’
_ o Association
(hierna die “werkgewers” of die “wedtgewersorganisasies"
genoem), aan die een kant, en die

National Union of Metalworkers of South Africa
. Motor Industry Employees’ _Unlon of South Africa
endie -

_ Motor Industry Staff Association
(hierna die “werknemers” of die vakverenlgings genoem),
aan die ander kant,

wat die partye is by die Nasionale Nywerheidsraad vir die
Motornywerheid.

AANHEF

. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op die datum wat die
Minister van Arbeid mgevolge artikel 48 (1) van die Wet
vasstel en bly van krag vir die tydperk wat op 31 Mei 1996
eindig of vir die tydperk wat die Minister bepaal.

AFDELING A

WOORDOMSKRYWING EN BEPALINGS WAT OP ALLE
BEDRYFSINRIGTINGS IN DIE NYWERHEID VAN TOE-
PASSING IS :

KLOUSULE 1: TOEPASSINGSBESTEK

(1) Hierdie Ooreenkoms moet in die Motomywerhe!d nage-

kom word—

' (a) oral in die Republlek van Suid-Afrika soos dit
bestaan het onmiddellk voor die datum van
inwerkingtreding van die Grondwet van die Republiek
van Suid-Afrika, 1993 (Wet No. 200 van 1993);

(b) deur die werkgewers en die werknemers in die
Motornywerheid wat lede is van onderskeidelik die werk-
gewersorganisasie en die vakverenigings.

" (2) Ondanks subklousule (1) is hierdie Ooreenkoms van
toepassing op—

(a) vakleerlinge slegs vir sover dit nie onbestaanbaar
is met die Wet op Mannekragopleiding, 1981, of voor-
waardes wat daarkragtens gestel is nie; en

(b) kwekelinge wat opleiding ingevolge die Wet op

" Mannekragopleiding, 1981, ondergaan, slegs vir sover
dit nie onbestaanbaar is met daardie Wet of voor-
- - . waardes wat daarkragtens gestel is nie.

(3) (a) Hierdie Ooreenkoms betreffende gewone werkure,
oortydwerk en Sondagwerk wat in die Bylae van hierdie sub-
kiousule uiteengesit word, is nie van toepassing op bestuur-
ders en voormanne wat minstens die volgende ontvang nie:

(i) R1 038 per week indien hulle in diens is in enigeen
van Gebiede A;

(i) R865 per week indien hulle in dlens is in enigeen
van GebiedeBenC.
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-ﬂi) -Empioyaes earning in excess of R1 038 per week if

employed in any of Areas A or R865 per week in Areas B and

C shall .not be required to work overtime other than on a
voluntary basis, free from any form of intimidation.

Division C—Chapter |......... Clause 4—Hours of work
g "~ Clause 5—~0Qvertime
Clause 7—Sunday work

Clause 5—Hours of work
Clause 8—OQvertime -
Clause 10—Sunday work

Clause 5—Hours of work
Clause 6—0vertime
Clause 7—Sunday work

CLAUSE 2: DEFINITIONS

. Any expression used in this Agreement which are defined
in the Labour Relations Act, 1956, shall have the same
meaning as in that Act, any reference to an Act shall include
any amendments to such Act, and unless the contrary inten-
tion appears, words importing the masculine gender shall
also include females; further, unless inconsistent with the
context—

(1) “accessory shop” means any establishment or
part of an establishment wherein, whereon, or where-
from are sold or offered for sale by wholesale or retail,
any spare or replacement parts or accessories for the
repair of or addition to any motor vehicle;

Chapter lI—Part | ............... *

Chapters 1, IV andV........

(2) “Act” means the Labour Relations Act, 1956 (Act

No. 28 of 1956);

(3) “Administrative Agreement” means the
Agreement published in terms of Government Notice
No. R. 1599 of 16 September 1994 and any subsequent
renewals thereof and/or amendments thereto;

(4) “apprentice” means an employee serving under
a written contract of  apprenticeship registered or
deemed to have been registered under the Manpower
Training Act, 1981, and includes a minor emptoyed on
probation in terms of that Act;

(5) “Area A (BR)” means the Magisterial District of
East London;

(6) “Area B (BR)” means the Magisterial Districts of
Aliwal North, King William’s Town and Queestown;

_ (7) “Area C (BR)” means the Magisterial Districts of
Albert, Barkly East, Cathcart, Elliot, Fort Beaufort,
Indwe, Komga, Lady Grey, Maclear, Moiteno, Sterks-
troom, Stockenstrém, Stutterheim, Tarka and Wode-
house;

(8) “Area A (EP)” means the municipal areas of
Despatch, Port Elizabeth and Uitenhage;

(9) “Area B (EP)” means the municipal area of
Grahamstown and the Magisterial Districts of Colesberg,
Cradock, George, Graaf-Reinet, Humansdorp, Knysna,
-Middelburg (C.P.), Mossel Bay, Oudtshoorn, Port Eliza-
beth (excluding the municipal area of Port Elizabeth),
Somerset East and Uitenhage (excluding the municipal
‘area of Uitenhage); _

(10) “Area C (EP)” means the Magisterial Districts of
Aberdeen, Adelaide, Aibany (excluding the municipal
area of Grahamstown), Alexandria, Bathurst, Bedford,
Calitzdorp, Hankey, Hanover, Hofmeyr, Jansenville,
Joubertina,  Kirkwood, = Murraysburg,
Pearston, Steynsburg, = Steytierville,
Venterstad and Willowmore;

(11) “Area A (NL)” means the Magisterial Districts
of Chatsworth, Durban, Pietermaritzburg and Pinetown
and the municipal areas of Ladysmith, Newcastie and
Umhlanga Rocks;

Uniondale,

Noupoort,:

week verdien indien hulle werksaam is in enigeen van:
Gebiede A of R865 per week in enigeen van Gebiede B en C
vereis word om oortyd te werk nie tensy dit op 'n vbrwillige
basis is, vry van enige vorm van intimidasie.

Afdeling C—Hoofstuk I... Klousule 4=-Werkure |
Klousule 5— Oortydwerk
KIousuIe?—Sondagwélzrk

Klousule 5—Werkure | - .
. Klousule 8—Qortydwerk - -
_ Klousule 10—Sondagwerk
Hoofstukke Ill, VenV....... Klousule 5—Werkure |
Klousule 6 —Qortydwer|
Klousuie 7-~Sondagwqu

KLOUSULE2 WOORDOMSKRYWING :

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in:.
die Wet op Arbeidsverhoudinge, 1956, omskryf word, het
dieselfde betekenis as in daardie Wet, waar daar van 'n wet
melding gemaak word, omvat dit alle wysigings van sodanige
wet, en tensy die teenoorgestelde bedoeling blyk, omvat
woorde wat die manlike geslag aandui ook vroue; voorts,
tensy onbestaanbaar met die samehang, beteken— i

(1) “bybehorewmkel” n bedryfsmngtmg of ge,dee!te
van ’'n bedryfsinrigting waarin, waarop of waan.ut

" reserwe- of vervangdele of bybehore vir die herstel van'
of vir byvoeging tot 'n motorvoertuig deur middel van die
groothandel of die kieinhandel verkoop of vir véxkoop
aangebied word; !

(2) “Wet” die Wet op Arbeldsverhoudlnge 1956 {Wet
No. 28 van 1956); |

(3) “Administratiewe Ooreenkoms” die Odreen-
koms gepubliseer ingevolge Goewermentskennlsggwung
No. R. 1599 van 16 September 1994 en enige daarop-
volgende hernuwings en/of wysigings daarvan; -|

(4) “vakleerllng” 'n werknemer wat diens dc—en mge-"
volge 'n skriftelike leerlingkontrak wat gereg|stree|] is of
geag word geregistreer te wees ooreenkomstig die Wet
op Mannekragopleiding, 1981, en ook 'n minderjarige
wat ooreenkomstig daardie Wet op proef aangestel is;

(5) “Gebied A (BR)” die Ianddrosdlsmk Ooleon-
den;.
|

(6) “Gebied B (BR)” die Ianddrosdlslnkie Aliwal-
Noord, King Willam's Town en Queenstown; --

(7) “Gebied C (BR)” die landdrosdistrikte AJpert
Barkly-Oos, Cathcart, Elliot, Fort Beaufort, Indwe,
Komga, Lady Grey, Maclear, Molteno, Slerkslrd)om,
Stockenstrom, Stutterheim, Tarka en Wodehouse;

(8) “Gebied A (OP)” die munisipale geb;ede
Despatch, Port Elizabeth en Uitenhage;

(9) “Gebied B (OP)” die munisipale gebied
Grahamstad en die landdrosdistrikte Colesberg,. Cra-
dock, George, Graaf-Reinet, Humansdorp, Knysna, Mid- :
delburg (KP), Mosselbaai, Oudtshoorn, Port Elizabeth
(uitgesonderd die munisipale gebied Port EI|z'ah¢th)
Somerset-Oos en Uitenhage (uitgesonderd due munisi-
pale gebied Uitenhage); |

(10) “Gebied C (OP)” die landdrosdistrikte Aberdqen
Adelaide, Albany (uitgesonderd die munisipale gebied
Grahamstad), Alexandria, Bathurst, Bedford, Calitzdorp,
Hankey, Hanover, Hofmeyr, Jansenville, Joubertina,
Kirkwood, Murraysburg, Noupoort, Pearston, Stey{ns-_
burg, - Steytlerville, Uniondale, Venterstad en W‘Ilpw-‘_"

 more; 1

(11) “Gebied A (NL)” die 1anddrosai'strikta“

Chatsworth, Durban, Pietermaritzburg ‘en  Pinetown
. en die munisipale gebiede Ladysmith, Newcaslle en
Umhlanga Rocks; ugm -t

|
|
b
|

- ' —
(b) Daar sal nie van werknemers wat meer as FIH;OSS-- per

Hoofstuk l1—Deel I..............
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(12) “Area B (NL)” means the Magisterial Districts of
Camperdown, ' Inanda, Richmond (Natal), Lions River,
Estcourt, Klip River, Dundee, Newcastle (excluding the

. municipal area of Newcastie), Vryheid, Lower Tugela,
: Glencoe, Dannhauser and Mooi River and the municipal
area of Empangeni; . : "y
(13) “Area C (NL)” means th,La districts and areas in
. the Province of Natal not referred to in Area A (NL)
and Area B (NL), and the Magisterial District of Mount
Currie; = . oas

(14) “Area A (OFS & NC)” means the Magisterial
District of ‘Bloemfontein and the municipal dreas of
Kimberley, Sasolburg and Welkem; - - '
~ (15) “Area B (OFS & NC)’} means the municipal
areas of Bethlehem, De Aar, Harrismith, Kroonstad,

" Kuruman, Mafikeng, Odendaalsrus, Parys, Prieska,
Upington and Vryburg; Sk i
(16) “Area C (OFS & NC)” means the Province of the
" Orange Free State, excluding those districts and areas
referred to in Area A (OFS & NC) and Area B (OFS &
NC), and the Magisterial Districts of Barkly West, Brits-
town, De Aar, Gordonia, Hartswater, Hay, Herbert,
Hopetown, Kenhardt, Kimberley, Kuruman, Philipstown,
.Postmasburg, Prieska, Vryburg and Warrenton [but
excluding those municipal areas included in Area A
(OFS & NC) and area B (OFS & NC)}; _

(17) “Area-A (TVL)” means/the Magisterial Districts

of Oberholzer, Randfontein Id_ Westonaria and the

municipal areas of Akasia, {Alberton, Bedfordview,
" Benoni, Boksburg, Brakpan, Edenvale, Elsburg, Germis-
‘ton, Heidelberg (Transvaal), .ﬁlohannesburg, Kempton
Park, Klerksdorp, Krugersdorp, Meyerton, Middelburg
(Transvaal), Midrand, Nelsprui(, Nigel, Pietersburg, Pot-
chefstroom, Potgietersrus, Pretoria, Randburg, Roode-
poort-Maraisburg, Rustenburg, Sandton, Springs, Van-
derbijipark, Vereeniging, Verwgerdburg and Witbank;
(18) “Area C (TVL)” means the Province of the
“Transvaal as it existed prior to the promulgation of the
Constitution of the Republic of South Africa, 1993 (Act
" No. 200 of 1993), excluding those districts and areas
referredtoin Area A (TVL); | TS
© (19) “Area A (WP)” means the Magisterial Districts of
Bellville, Goodwood, Kuils River, Simon’s Town, The
Cape and Wynberg, and the municipal areas of Paarl,
Somerset West, Stellenbosch rnd.strand; _ '
" (20) “Area B (WP)” means the Magisterial Districts of
Malmesbury, Paarl, Somerset West, Stellenbosch,
Strand and Worcester, but dxciuding those municipal
-areas referred to in- Area A {(WP), and the municipal
areas of Beaufort West, Bredasdorp, Caledon, Ceres,
Montagu, Moorreesburg, | Piketberg, Riversdal,
Robertson, Swellendam and Wellington; i
© (21) “Area C (WP)” means the Magisterial Districts of
. Beaufort West, Bredasdorp, Caledon, Calvinia; Carnar-
von, Ceres, Clanwilliam, Fraelerburg. Heidelberg (C.P.),
Hermanus, Hopefield, Ladismith, Laingsburg, Nama-
qualand, Montagu, Moorreesburg, Piketberg, Prince
Alfred, Riversdale, Robertson, Sutherland, Swellendam,
Tulbagh, Vanrhynsdorp, Victoria West, Vredenburg,
' Vredendal, Wellington and Williston, but excluding those
“municipal areas referred to in[Area B (WP);

" (22) “armature winder” means an employee who is '

“mainly or exclusively engaged on any of the operations
involved in the reconditioning or the rewinding of field
“coils,” armatures and/or alternator rotors and stators,
other than the final testing of these components or the

skimming of commutators (this means that final testing

- and skimming remain part of journeyman’s work);

_ Empangeni;

(12) “Gebied B (NL)” die landdrosdistrikte Camper-
down, Inanda, Richmond (Natal), Lionsrivier, Estcourt,
Kliprivier, Dundee, Newcastle {uitgesonderd die munisi-
pale gebied Newcastle), Vryheid, Lower Tugela, Glen-
coe, Dannhauser en Mooirivier en die-munisipale gebied

(13) “Gebied C (NL)” die distrikte en gebiede in die
provinsie Natal wat nie in Gebied A (NL) en Gebied
B(NL) vermeld word nie, en die landdrosdistrik Mount
Currie; : : X ® o

(14) “Gebied A (OVS & NK)” die landdrosdistrik
Bloemfontein en die munisipale gebiede Kimberley,
Sasolburg en Welkom; -~ -

(15) “Gebied B (OVS & NK)” die munisipale gebiede
Bethlehem, De Aar, Harrismith, Kroonstad, Kuruman,
Mafikeng, Odendaalsrus, Parys, Prieska, Upington en
Vryburg; .

(16) “Geblied C (OVS & NK)” die provinsie Oranje-
Vrystaat, uitgesluit die distrikte en gebiede bedoel in
Gebied A (OVS & NK) en Gebied B (OVS & NK), en die
landdrosdistrikte Barkly-Wes, Britstown, De Aar, Gordo-
nia, Hartswater, Hay, Herbert, Hopetown, Kenhardt,
Kimberley,. . Kuruman, Philipstown, Postmasburg,
Prieska, -Vryburg en Warrenton [maar uitgesonderd
daardie munisipale gebiede wat in Gebied A (OVS & NK)
en Gebied B (OVS & NK) ingesluitis];

(17) “Gebied A (TVL)” dié landdrosdistrikte Ober-

. holzer, Randfontein. en Westonaria en die munisipale

gebiede Akasia, Alberton, Bedfordview, Benoni, Boks-
burg, Brakpan, Edenvale, Elsburg, Germiston; Heidel-
berg (Transvaal), Johannesburg, Kempton Park, Kierks-
dorp, Krugersdorp, Meyerton, Middelburg (Transvaal),
Midrand, Nelspruit, Nigel, Pietersburg, Potchefstroom,
Potgietersrus, Pretoria, Randburg, Roodepoort-Marais-

" burg, Rustenburg, Sandton, Springs, Vanderbijlpark,
Vereeniging, Verwoerdburg en Witbank;

(18) “Gebied C (TVL)” die provinsie Transvaal soos

dit bestaan het onmiddellik voor die datum van inwer-

kingtreding van die Grondwet van die Republiek van
Suid-Afrika, 1993 (Wet No. 200 van 1993), uitgesonderd

.die distrikte en gebiede in Gebied A (TVL) bedoel;

(19) “Gebied A (WP)” die landdrosdistrikte Bellville,
Die Kaap, Goodwood, Kuilsrivier, Simonstad en Wyn-
berg, en die munisipale gebiede Paarl, Somerset-Wes,
Stellenbosch en Strand;

(20) “Gebied B (WP)” die landdrosdistrikte Malmes-
bury, Paarl, Somerset-Wes, Stellenbosch, Strand en
Worcester, maar uitgesonderd die munisipale gebiede in
Gebied A (WP) bedoel, en die munisipale gebiede Beau-
fort-Wes, Bredasdorp, Caledon, Ceres, Montagu, Moor-
reesburg, Piketberg, Riversdal, Robertson, Swellendam
en Wellington; '

(21) “Gebied C (WP)” die landdrosdistrikte Beaufort-
Wes, Bredasdorp, Caledon, Calvinia, Carnarvon, Ceres,
Clanwilliam, Fraserburg, Heidelberg (K.P.), Hermanus,

‘Hopefield, Ladismith, Laingsburg, Namakwaland, Mon-
_tagu, Moorreesburg, Piketberg, Prins Alfred, Riversdal,

Robertson, Sutherland, Swellendam, Tulbagh, Van-

' thynsdorp, Victoria-Wes, Vredenburg, Vredendal, Wel-

lington en Williston, maar uitgesonderd die munisipale

_ gebiede in Get_)ied B (WP) bedoel;

(22) “ankerwikkelaar” 'n werknemer wat hoofsaaklik

 of uitsluitiik werksaam is in enigeen van die bedrywig-

hede betrokke by die vernuwing of herwikkeling van
veldspoele, ankers en/of: alternatorrotors en stators,

‘maar nie die finale toetsing van hierdie komponente of

die skil van kommutators nie (dit beteken dat finale
toetsing en skil deel van vakmanswerk bly);
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(23) “auto body repair shop” _-Means an establish-

~..ment or part of an establishment in which the activities
~-carried out are mainly or exclusively the assembling,
-arecting, testing, remanufacturing, repairing, adjusting,
overhauling, ‘wiring, upholstering, ‘spraying, . painting
and/or reconditioning of chassis and!or bodies of motor
,vehicles; i . e

(24) ‘.‘_auto-etecti'lclan’s ' asslstant”' means an
employee in an auto-electrical shop where at least one
_journeyman of the type normally employed in this kind of
establishment is actwely engaged and who, under the
supervision of such journeyman, mainly or exclusively
removes and/or replaces electrical components and/or
" units and/or parts of motor vehicles without making final
electrical connections and/or adjustments anda‘or stnps
components so rsmoved

(Note: The number of auto-electnclans assistants
that may 'be employed in any one establishment is
' governed by the ratio provisions of clause 13 of Chapter
£ IowaismnCofthls Agreement} 1.

(25) “automotlve englneerlng establlshmen =
‘means an establishment or clearly defined part of an
establishment in which the .main excluswe actwﬂy is
automotive engmeenng, :

(26) “B/A journeyman” means an employee over the
age of 22 who is able to prove not less than three years’
experience in a trade designated for the Motor Industry
or, with the approval of the Regional Council concerned,

“experience in some other trade, and. who under the
supervision of a journeyman performs work in the desig-
nated trade in which he has had the experience or, with
the approval of the Regional Council concerned, in some
other trade related to the activities covered by the defi-
nition of  ““Motor industry” in this Agreement, or an

- employee who is able to prove to the satisfaction of the
Regional Council concerned not less than three and a
half year's experience as a repair shop assistant, body

.. shop assistant, motor cycle mechanic’s assistant, auto-

electrician’s assistant or diesel pump room assistant
with any employer in the ‘‘Motor Industry” as defined;

~ (Note: Regarding the proof required of three and a half
years’ experience, a certificate of service shall be issued
by the employer in which it is certified that the.employee

concerned had served either as a repair shop assistant,

body. shop assistant or diesel pump room assistant,
which certificate in turn shall be verified by the Regional
Council concerned, and the employee shall submit proof
of having attended the proper course ata duly reglstered
group training centre.);

(27) battery repalrer” means an employee
employed in a battery reconditioning, repairing, and/or
servicing establishment and who mamly or exclusively
diagnoses battery faults and/or repairs, dismantles,
replates, reassembles and/or reinsulates batteries;

(28). “battery reconditioning, repairing and ser-
‘vicing establishment” means any establishment or
part thereof, other than a battery manufacturing estab-
_lishment, which is. engaged in the diagnosing of battery
faults, recharglng and repairing of storage batteries, and
reassembling of siorage batteries andfor their, compo-
nent parts; ,

(23) “motorbakherstelwinkel” 'n bedryfsin gll g of

- gedeelte van ’'n bedryfsinrigting waarin -die w am-

hede wat verrig word hoofsaaklik of uitsluitlik die
volgende behels: Die monteer, oprigting, toetsing, her-
vervaardiging, herstel, regstelling, opknapping, bedra-
ding, stoffering, spuit, verf enfof vernuwing van' die

- onderstelle en/of bakke van motorvoertuie; . . |

(24) “motorelektrisién se assistent” ’n-wei‘-p(nemer
in 'n elekiriese motorwinkel waar daar minstens een
vakman van die soort wat gewoonlik in hierdie ‘soort
bedryfsinrigting werk, aktief in diens is en wat ortder die
toesig van sodanige vakman hoofsaaklik of uitsluitlik
elektriese komponente en/of eenhede en/of onderdele

_van motorvoertuie verwyder of terugplaas sonder om

finale elektrieseverbindings aan te bring of regstéllmg te
doen en/of komponente wat aldus vemfyder ||s uit-
mekaarhaal; -

(Opme:kmg Die getal motorelektrisién se. aselstente i
wat in 'n bedryfsinrigting in diens geneem maq word,

. word bepaal deur die getalsverhoudlngsbepalmgs van
.Klousule 13 van Hoofstuk | van Afdehng C van hierdle

Ooreenkoms.);

(25) “motoringen.leursinrrgtmg" n bedryfsmsngtmg

of duidelik omskrewe gedeelte van 'n bedryfsmlngtmg
waarin motoringenieurswerk die vernaamste of enigste

- werksaamheid is; |

(26) “B/A-vakman” 'n werknemer oor die Ieeﬁd van
22 jaar wat kan bewys dat hy minstens drie jaar onder-
vinding het in 'n ambag wat vir die Motornywerheld aan-
gewys is of, met die goedkeuring van die 'beﬁrokke
Streekraad, 'ondewinding in 'n ander ambag, en wat,

‘onder toesig van 'n vakman, werk in die aangewese
. ambag verrig waarin hy ondervmdlng opgedoen Hei of,
- met die goedkeuring van die betrokke Streekraam in’n

ander ambag in verband met die werksaamhede wat

. deur die omskrywing van “Motornywerheid” in hierdie

Ooreenkoms gedek word, of 'n werknemer wat tot bevre-
diging van die betrokke Streekraad kan bewys dat hy
minstens drie-en-"n-half jaar ondervinding het as 'n
herstelwinkelassistent, bakwinkelassistent, motorhets~
werktuigkundige se assistent, motorelektrisién se iassu-
stent of dieselpompkamerassistent by n werkgewer in
die “Motornywerheid” soos omskryf; . |

(Opmer!ang Aangaande die bewys van drie- en-’n!-half

i jaar ondervinding wat vereis word, moet die werkg wer

'n dienssertifikaat uitreik. waarin gesertifiseer word-dat
die betrokke werknemer diens gedoen het as 'n herstel-
winkelassistent,  bakwinkelassistent, m ets-

- werktuigkundige se assistent, motorelektrisién se

stent of dieselpompkamerassistent, en dié sertifikaat .
moet op sy beurt deur die betrokke Streekraad bekragtig
word. Die werknemer moet ook bewys lewer dat h;ﬂ die
toepaslike kursus by 'n behoorlik gereglstreerde greep-
opleidlngsentrum bygewoon het.);

(27) “batteryhersteller” 'n werknemer wat werksqam
isin’n bedryfsmngnng waarin batterye vernuwe, herstel
en/of versien word en wat hoofsaaklik of uitsluitlik bs(tte—
rydefekte opspoor en/of batterye herstel, uitmekaa
van nuwe plate voorsien, weer inmekaarsit en/of opr1|uut
lsoleer

(28) “bedryfsinrigting waarin batterye vemuhe
herstel en versien word” 'n bedryfsinrigting of 'n
gedeelte daarvan, uitgesonderd ’'n - batteryvervaardi-

.gingsinrigting,. waarin batterydefekte opgespoor word,

akkumulators herlaai en herstel word en akkumulat
en/of hul onderdele weer inmekaargesit word;" =~ - |
|
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(29) “body shop assistant'! means an employee
who in any auto body repair shop where at least one
journeyman of the type normally employed in this kind of
workshop is actively engaged, under the superws:on of
such journeyman mainly or exclusively —

(a) removes, and/or replaces, without making final
electrical connections:’ L

Parts and units from motor ve icles, tractors, agricul-
‘tural machinery and equipment and/or attachments
.thereof;

alternators;

bodies;

body badges, boot lids and tail gates;
body mouldings;

bonnets;

brake drums, except where the drum and hub are one
complete unit;

bulbs;
bumpers;
~ cables, excluding electrical;
cable linkages;
cabs;
carburettors;
clutch cylinders;
clutch plates;
coil springs;
cooling systems, excluding ajr-conditioning;
cylinder heads, without torquing;
doors, excluding the final adj stments;
door handles;
drive shafts, excluding front wheel drive;
engine assemblies;
engine mountings;
engine mud trays;
" exhaust lines where no modification is required;
exhaust systems;
- floor boards;
floor covers;
flywheel covers, detachable; -
fuel pipes;
" fuel pumps, excluding injector pumps:
fuel tanks;
gearbox assemblies; _ )
gearbox mountings;
' glass, other than rear lights;
_. gravel pans;
grills;
.. handrail brackets; }
headlinings; E
E 'Heaters;’ ' [
" lamps;
manifolds;
- . mudguards; ..
non-electrical aerials;
non-electrical sunroofs;
oil strainers; !

(29) “bakwinkelassistent” 'n werknemer in 'n
motorbakherstelwinkel waar minstens een vakman in
diens is van die tipe wat gewoonlik aktief in hierdie soort
werkwinkel werksaam is, wat onder toesig van sodanige
vakman hoofsaaklik of uitsluitlik—

(a) sonder om die finale elektriese verbindings aan te
bring, die volgende verwyder en/of vervang:.

Onderdele en eenhede van motorvoertuie, trekkers,
landboumasjinerie en -uitrusting en/of hegstukke daar-
van; !

alternators;

bakke;

bakkentekens, bagasmbakdekseis en agterklappe,

baklyswerk;

enjinkappe;

remtrommels, uutgesonderd waar die trommel en naaf
'n volledige eenheid vorm;

gloeilampies;
stampers;
kabels, uitgesonderd elektriese kabels;
kabelskakelings; '
kajuite;
. vergassers;
koppelaarsilinders;
koppelplate;
" kronkelvere;
verkoelingstelsels, untgesonderd lugversorging;
silinderkoppe, sonder om hulle vas te draai;
deure, uitgesonderd ﬁnaie'rregstellings:
deurhandvatsels; '
dfyfasse, uitgesonderd voprwielaandrywings;
enjinsamestelle;
enjinmonterings;
enjinmodderpanne;
uitlaatleidings, waar geen modifikasies nodig is nie;
uitlaatstelsels;
vloerplanke;
vioerbedekking;
viiegwieldeksels, verwyderbaar
brandstofpype;
brandstofpompe, uitgesonderd inspuitpompe;
brandstoftenks; ;
ratkassamestelle;
ratkasmonterings;
glas, uitgesonderd sierthgte
gruispanne;
roosters;
handrelingklampe;
dakvoerings;
verwarmers;
lampe;
spruitstukke;
modderskerms;
nie-elektriese antennes;
nie-elektriese sondakke;
oliesiwwe;
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panels exterior or mtenor, ‘and ﬁttmgs other than'

) where welded;
_pressure plates
- propeller shafts;
radiators;
radiator plugs;

radios and tape recorders, excludlng the ﬁnal electri-
- cal connections;

rear body lights;
running boards;
seats;
self-starters;
" shells; o
shock absorbers;
springs, leaf—front and rear;
siriker plates;
valances;
water hoses;
window frames;
window winders, manual;

(b) removes and/or without the use of hand tools, re-
positions and hand tightens rear axle housmg assem-
blies;

(c) removes but does not replace—
aerials;

complete front axle assemblies;
dashboard component parts;

doors; ; . T
exterior panels where welded on;
front wheel suspensions; '
glass;

springs, front—coil or wishbone type;
steering assemblies; o
sunroofs;

towbars and plug-in wiring units;

(d} in relation to any vehicle, repairs body leaks by

filling, and engine differential and gearbox leaks by tigh-
tening; -

(e) balance wheels with any machine made to balance
wheels of the vehicle; ;
(f) applies body fillers or other materials;
welds and grinds metals where necessary;

applies primer of any colour to the exterior. or interior
of motor vehicles;

(g) strips springs v\}hich have been removed from
vehicles;

(h) drils holes to templets;

(i) fits safety belts to vehicles where anchor points
exist;

(i) fits loose seat covers when no alteration to them is
necessary;

(k) cuts away damaged body parts by means of impact
cutter, hand or air operated, or with hacksaw, under the
direction of a journeyman;

(1) applies by brush, spraygun, by aerosol dispenser or
by other means, dye, paints, varnish, lacquer or other
protective coatings to—

engines and/or any components or accessories
mounted within the engine compartment, or to floor
mats, seat surfaces, Iuggage companmem or side-Kick
plates;

(m) fitting of front and rear wmdshlelds.

panele buite of blnne en toebehore, untggsonderd
waar dit gesweis is;

drukplate; _ E |
dryfasse; s

verkoelers; - |
verkoelerproppe; - IL

radio’s en bandopnemers urtgesonderd die finale
- elektriese verbindings; . ‘

‘agterbakligte; S I
treeplanke; : : .
sitplekke; b ||
aansitters; . '
doppe; o
- skokbrekers; _ \
voorste en agterste bladvere; ' |
aanslagplate; . > )
skerms; - ' I
waterslange; : ik
vensterrame; ' R
handruitslingers; ' ' I

(b) agterashulselsamestelle verwyder en/of sonder die
gebruik van handgereedskap weer in posnsua pipas en
met die hand vasdraai;

(c) die volgende verwyder maar nie vervang nler
Lugdrade;

volledige voorassamestelle; A
samestellende dele van mstrumentepaneel '
deure; ; '
buitepanele, waar dit aangesweis word; |
voorwielvering; ; '
glas; g : |
voorvere— kronkel- of miktipe; I
stuursamestelle; ) o
sondakke; ' Ll
trekstange en inprop-bedradingseenhede; |

(d) met betrekking tot 'n voertuig, lekke in bakke met

* vulsel herstel en lekke in ewenaar en ratkas van qnilns

herstel deur dit vas te draai;

(e) wiele balanseer met 'n masjien wat bedoel is om

wiele los van die voertuig te balanseer; .
(f) bakvulsel of ander materiaal aanwend; |i
metale sweis en slyp indien dit nodig is; Ii
grondlae van enige kleur aan die buite- of binnekant
van motorvoertuie aanwend;

(g) vere wat van voertuie verwyder is, stroop; , }
(h) gate volgens patroonplate boor;

(iy veiligheidsgordels vassnt in voeﬂune waar Flaar
ankerpunte is;

(i) los sitplekoortreksels vassit waar dit nie nodig i:%; om
hulle te verander nie;

(k) beskadigde bakonderdele onder toesig van 'n Lfak-
man verwyder deur middel van 'n slagsaag wat met die
hand of met lug aangedryf word, of met 'n ystersaag;|

(1). kleurstof, verf, vernis, lakvernis of ander besker-
mende lae met 'n kwas, sproeispuit, aérosolhouer of op

'n ander manier aanbring op—

enijins en/of komponente of bybehore in die enjinkom-
partement gemonteer, of op vioermaite, sutplekopﬁ:er-
viakke, bagasiebakke of kantskopplate;

(m) passing van voor—enaglerruﬂe R \
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(n) removing and/or replacing— ||
. alarms; ' |
" dashboard component parts;

electric windows;

immobilisers;

locks;

plug-in wiring units;

radios;

self-locking units;

side-glasses;

tow bars:
Provided that the performance of any of the operations
enumerated in this definition shall not be constructed as
permitting the performance of any journeyman’s work inci-
dental to such operation;

(Note: The number of body shop assistants that may
be employed in any one establishment is governed
by the ratio provisions of clause 13 of Chapter | of Divi-
sion C of this Agreement.);

" (30) “brake drum skimmer” means an employee
who mainly or exclusively machines brake drums and/or
discs and/or flywheels and who uses measuring instru-
ments andfor may set and adjust lathes for this pur-
pose; ; |

(31) “casual employee™ mea+s any employee who
" is temporarily or casually employed by the same
employer— '
{a) for not longer than 23 hour:l(. continuous or other-
wise, in any one month on any of the duties as defined in
the Agreement;

(b) for not longer than 60 days in the aggregate in any
year if such employee is a studen "

(32) “char” means an employefe mainiy or exclusively
employed in any one or more of the following duties:

Cleaning and/or washing premises, toilets, furniture,
utensils or similar articles;

dusting of vehicles;

franking of mail, placing of lett rs' in envelopes, collec-
tion and delivery of mail and other documentation;

making and/or serving tea or similar beverages;

preparing and/or serving f not for sale to the
public;

washing of motor vehicles;

(33) “chopper out” means SFn employee mainly or
exclusively engaged under the supervision of a cutter in

- laying out trimming and upholstery materials, copying

identification marks and patterns on to such materials,
chalking or marking in the outlines of articles from
patterns and cuftting by hand aor machine one or more
layers of material according to the outlines so chalked or
marked in; |

(34) “clerical employee” means an employee who is
mainly or exclusively engaged| in writing and/or typing
and operating a computer and/or any other form of cleri-
cal work, and includes storek%‘epers. timekeepers and
telephone operators;

(35) “clutch cover assemllbly setter” means an
employee who under the super?ision of a journeyman or
apprentice or trainee registered in terms of the Man-
power Training Act is mainly or exclusively engaged on
the following duties in an establishment registered in
terms of Chapter V of Division C of this Agreement:

Assembly of clutch cover assemblies, including final

adjustments to specifications and the use of measuring
instruments;

" (n) verwydering en/of vervanging van—

alarms;

instrumentpaneelkomponentdele;

elektriese vensters;

immobiliseerders;

slotte;

inprop-bedradingseenhede;

radio’s;

selfsluitende eenhede;

kantruite;

trekstange:
Met dien verstande dat die verrigting van enigeen van die
werksaamhede in hierdie omskrywing vermeld nie so uit-
gelé moet word dat dit die verrigting van 'n vakman se werk
wat met so 'n werksaamheid in verband staan, toelaat nie;

(Opmerking: Die getal bakwinkelassistente wat in 'n
bepaalde bedryfsinrigting in diens geneem mag word,
word bepaal deur die getalsverhoudingsbepalings van
kiousule 13 van Hoofstuk | van Afdeling C van hierdie

. Ooreenkoms.);

(30) remtrommelskiller” 'n werknemer wat hoof-
saaklik of uitsluitlk remtrommels en/of -skywe en/of
vliegwiele masjineer en wat meetinstrumente gebruik
en/of wat draaibanke vir hierdie doel kan stel en regstel;

(31) “los werknemer” 'n werknemer wat tydelik of in
'n los hoedanigheid by dieselfde werkgewer in diens
is—

(a) vir hoogstens 23 uur, aaneenlopend of andersins,
in 'n bepaalde maand op enigeen van die pligte soos in
hierdie Ooreenkoms omskryf;

(b) vir hoogstens 60 dae in totaal in enige jaar indien
so 'n werknemer 'n student is;

(32) “skoonmaker” 'n werknemer wat hoofsaaklik of
uitsluitlik een of meer van endergenoemde pligte uitvoer:

Persele, toiletkamers, meubels, gerei of soortgelyke
goedere skoonmaak en/of was;

voeriuie afstof;

posstukke frankeer, briewe in koeverte plaas,
posstukke en ander dokumentasie afhaal en aflewer;

tee of soortgelyke dranke berei en/of bedien;

voedsel wat nie vir verkoop aan die publiek bedoel is
nie, berei en/of opdis;

motorvoertuie was;

(33) “uitsnyer” 'n werknemer wat hoofsaaklik of
uitsluitlik onder toesig van 'n snyer bekledings- en stof-
feermateriaal reglé, identifikasiemerke en patrone op
sodanige materiale afteken, die buitelyne van artikels
van patrone af met kryt afmerk of inmerk en met die
hand of 'n masjien een of meer lae materiaal sny vol-
gens die buitelyne wat aldus met kryt af- of ingemerk is;

(34) “klerk” 'n werknemer wat hoofsaaklik of uitsluitlik
skryf- en/of tikwerk doen en wat 'n rekenoutomaat be-
dien enfof 'n ander vorm van klerklike werk verrig en
omvat dit ook ’n pakhuisman, tydopnemer en telefonis;

(35) “koppelaardeksel-monteersteller” 'n werk-
nemer wat onder toesig van 'n vakman of vakleerling of
kwekeling wat ingevolge die Wet op Mannekragopleiding
geregistreer is hoofsaaklik of uitsluitlik die volgende
pligte uitvoer in 'n bedryfsinrigting wat kragtens Hoofstuk
V van Afdeling C van hierdie Ocreenkoms geregistreer
is:

Die montering van koppelaardekselsamestelle, met
inbegrip van die finale regstellings aan spesifikasies en
die gebruik van meetinstrumente;
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(36) “coach finished bodies”, in relation to an ope-
rative, Grade DV, means bodies, cabs, trailers or
superstructures of vehicles on which filling and/or stop-
ping up and/or rubbing down are done preparatory to the
application of finishing coats;

(37) “Council” means the National industrial Council
for the Motor Industry registered in terms of section 19 of
the Labour Relations Act, 1956;

. (38) “cutter” means an employee mainly or exclu-
sively engaged in making patterns or templets;

(39) ‘““diesei pump rocm assistant” means an
employee engaged mainly or exclusively on—

assembling injectors, excluding calibrating;

lapping nozzles by hand and/or manual machine;

placing pumps ‘onto test benches and removing
them;

stripping and cleaning fuel pumps, injectors and turbo-
chargsrs

(Note: The number of diesel pump room assistants
that may be employed in any one establishment is
governed by the ratio provisions of clause 13 of Chapter
| and clause 3 (3) of Chapter IV of Division C of this
Agreement.);

(40) “driver motorcycle and/or scooter” means an
employee who mamly or exclusively drives motorcycles
and/or scooters;

(41) “driver light vehicle” means an employee who
mainly or exclusively drives motor, vehicles with a gross
vehicle mass of up to 3 500 kg, including forklifts and
tractors;

(42) “driver heavy vehicle" means an employee who
mainly or exclusively drives motor vehicles with a gross
vehicle mass of over 3 500 kg;

(43) “earnings” means any payment made or owing

to any employee (including all allowances and/or com-

mission) which arises in any manner whatsoever out of
his employment;

(44) “emergency work’ means work—

(a) connected with the recovery of broken-down
vehicles or vehicles involved in accidents;

(b) necessary—

(i) to enable a motorist en route whose vehicle has

broken down, to resume his journey;

(i} to enable a motorist to commence a journey which,
because of unforeseen circumstances, cannot be
delayed;

(iii) to permit the rendering of essential services such
as sanitation services, public transportation services,
maintenance or repair of factory machinery and/or agri-
cultural motor vehicles, the supply or distribution of
perishable foodstuffs, travelling by medical practitioners
for the performance of their work, or services of a similar
nature;

(45) “establishment” means any premises or part
thereof wherein or whereon the Industry, or any part
thereof, as defined in this Agreement, is carried on;

(46) “exempted journeyman” means an employee
who is employed in a registered vehicle body building
establishment and who is engaged mainly or exclusively
on aspects of journeyman’s work under licence of
exemption;

(47) “filling and/or service station” means an
establishment or that part of an establishment used
mainly or exclusively for the retail sale of fuel and/or oil
and/or for the lubricating and/or washing and/or polish-
ing of motor vehicles;

(35) “‘voorbereide voertuigbakke”, met Ietn'ekking
tot 'n werkman Graad DV, bakke, kajuite, sle iens of

_die bobouwerk van voertuie waaraan vulwe rk en/of ;

opstopwerk en/of opvryfwerk gedoen word ter voorbe-

reiding vir die aanwending van deklae; i

(37) “Raad” die Nasionale Nywerhendsraatl vir die
Motornywerheid wat ooreenkomstig artikel 19 van die
Wet op Arbeidsverhoudinge, 1956, gereglstreerhs,

(38) “snyer” 'n werknemer wat hoofsaaklik df uitsiuit-
lik of patroonplate maak;

(39) “dieseipompkamerassistent” ’n wénmerner
wat hoofsaaklik of uitsluitlik—

inspuiters monteer, maar nie kallbreer nie; | ,

spuiters met die hand en/of 'n handmasjien fyqslyp, :

pompe op toetsbanke plaas en daarvan afneem;

brandstofpompe, inspuiters en turboaanjaeré uitme-
kaarhaal en skoonmaak; I

(Opmerking: Die getal dleselpompkamerasbusteme
wat in 'n bepaalde bedryfsinrigting in diens geneem mag
word, word bepaal deur die getalsverhoudingsbepalings
van klousule 13 van Hoofstuk | en klousule 3 (3) van
Hoofstuk IV van Afdeling C van hierdie Ooreenkq'm );

(40) “drywer motorfiets en/of bromponie” 'n werk--
nemer wat hoofsaaklik of uitsluitlik motorfie enfof
bromponies bestuur; I

(41) “drywer ligte voertuig” 'n werknemer wat hoof-
saaklik of uitsluitik motorvoertuie, insluitende vurkhy-
sers en trekkers, met 'n bruto voertungmassa van hoog-
stens 3 500 kg bestuur; |

(42) “drywer swaar voertuig” 'n werknemg;r wat
hoofsaaklik of uitsluitik motorvoertuie van meer as
3 500 kg bestuur;

(43) “verdienste” betaling gedoen of versku!djg aan

'n werknemer (met inbegrip van alle toelaes en/of kom-
missie) wat op watter wyse ook al uit sy indlensnemlng
ontstaan; |

(44) “noodwerk’ werk— t )

(a) in verband met die herwinning van voerlu;e wat
onkiaar geraak het of voertuie wat in ongelukke be’drokke
was; _ |

(b) wat nodig is— |

(i) om ’n motoris wat op pad is en wie se voértu;g
onklaar geraak het, in staat te stel om sy reiste hen*lat

(i) om 'n motoris in staat te stel om 'n reis aan te pak

. wat, vanweé onvoorsiene omstandlghede. nie ui esiel

kan word nie;

(iii) om dit moontlik te maak: dat noodsaaklike du|?nste
gelewer word, soos sanitére dienste, openbare vervoer-
dienste, die onderhoud of herstel van fabneksmasjinene
en/of landboumotorvoertuie, die lewering of verspreqdlng
van bederfbare voedsel, reise deur mediese praktisyns
vir die verrigting van hul werk of dienste van-'n d ike
aard;

(45) “bedryfsinrlgﬂng” n perseel of gedeelte daar
van waarin of waarop die Nywerheid, of 'n-gedeelte
van, soos in hierdie Ooreenkoms omsktyf | fen
word;

(46) “vrygestelde vakman” 'n werknemer wat IL'I n
geregistreerde voertuigbakboubedryfsinrigting in diens
is, en wat hoofsaaklik of uitsiuitlik aspekie van valunans-
werk verrig kragtens 'n vrystelling verleen; i
(47) “vul- enfof diensstasie” 'n bedryfsmrighng of
daardie gedeelte van 'n bedryfsmrighng wat hoofsaaklik
of uitsluitiik gebruik word vir die kleinhandelverkoop van
brandstof en/of olie en/of vir die smeer enlof was en/of
poleer van motorvoertule, |

'\
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(48) “forecourt afleridanl” méans‘an employee who
- ’in a filling and/or service station mainly or exclusively
.. -performs any of the following duties:
i * Attending to parking of vehicle
checking for oil leaks, but onl durmg the process of
oiling and greasing; . _
~ compiling oil sheets for vehic
cated; e
connecting and disconnecting batteries;
draining oil sumps; J
dusting vehlcles,

filling batteries in connection V;Lrth chargmg operanons
bottles or other containers for stock, differentials, fuel
tanks, gear boxes, master cylin rs, oil sumps, radiators
and steering boxes;

filling in, by bruch, with ready mixed paint small chip
marks or scratches on vehicle Iﬁ ;

whnch are to be lubri-

fitting, removing and/or replacing battenes grease
nipples, tyres, tubes, rims and

handling money; _
inflating tyres and tubes;
issuing parking tickets; : -
lowering and/or raising motor vehicles by jack or
hoist; ; Y
maintaining oil stock records at grease hoists;
making and serving tea or similar beverages;
oiling and greasing of motor yehicles or parts thereof;
operating credit card machines for the sale of petrol
lubricants and fuels;
painting battery cradles, ri m% tyres and road wheels
polishing motor vehicles; : -
receiving money from customers and givhg change;
removing air, fuel and oil filters of the screw—on-screw
offtypes; -
repairing punctures including the ﬁtung and reseating
of tyre or inner tube valves; .
selling anthracite, braai od, charcoal, oil, fuel,
beverages, food and/or LP ggas in sealed containers;
. and .
tightening bolts and studs on differentials, sumps and
transmissions when nece , but only during the pro-
cess of oiling and greasing; :
(49) “general operative”,/in relation to a vehicle body
building establishment, means an employee who may, in

wheels;

addition to the duties enumerated in subclause (50) (b)

and (c) of this clause also perform any of the following
duties:
Applymg and/or. \mplng on metals and/or other mate-
rials; rL
~  applying ready mnxed paint to equ:pn‘nent,-ﬁxtures orto
plant which is not for sale;
assembling articles andf&r components where no fit-
ting is required;
assisting a- 1oumeyman or an apprentice of not less
than one year’s expe in the installation and/or
:stapling into position of electric cables for interior lighting
or fittings, or assisting with the fixing of self-aligning dies
in the setting of machines; ;
baring wires and fixing ble ends
cutting fibreglass parts t paﬂems or templets;

(48) “voorbaanassistent” 'n werknemer waf in 'n
vul- en/of diensstasie hoofsaaklik of uitsluitlik enige van

- die volgende pligte uitvoer:

Help met die parkering van motorvoertuie; -

kyk of daar olie uitiek, maar slegs gedurende dle olie-
€en smeerproses;

oliestate opstel vir voertuie wat gesmeer moet word;

batterye konnekteer en diskonnekteer;

oliebakke leegtap;

voeriuie afstof;

battewe in verband met laaiwerk, bottels of ander
houers vir voorraad, ewenaars, brandstoftenks, ratkaste,
hoofsilinders, oliebakke, verkoelers en stuurkaste vol-
maak;

klein afdopmerkies en.skrape aan voertuigbakke deur
middel van 'n kwas met vooraf gemengde verf opvul;

. batterye, ghriesnippels, buitebande, binnebande, vel-
lings en padwiele aanbring, verwyder en/of vervang

- geld hanteer;

buite- en binnebande oppomp;

parkeerkaartjies uitreik;

" motorvoertuie deur middel van 'n dornkrag of hystoe-

‘stel laat sak en/of oplig;

olievoorraadregisters by sﬁ’neerhystoestelle byhou;
' tee of dergelike dranke berei en bedien;

" motorvoertuie of onderdele daarvan olie en smeer;

kredietkaartmasjiene bedien vir die verkoop van
petrol, smeermiddels en brandstof;

batteryrakke, vellings, buitebande en padmele verf;

. motorvoertuie poleer;

geld van klante ontvang en kleingeld gee;

lug-, brandstof en' oliefiters van die aanskroef-/
afskroeftipe verwyder;

lekplekke heelmaak, met inbegrip van kleppe vir buite-
of binnebande aansit en inbed;

antrasiet, braaivieishout, houtskool, olie en brandstof,
en koeldranke en/of kos en/of viceibare petroleumgas in
verseélde houers verkoop;

boute en tapboute aan ewenaar, oliebak en transmis-
siestelsel vasdraai wanneer nodig maar slegs gedu-
rende die olie- en smeerproses;

(49) “algemene werkman”, met betrekkmg tot 'n

_.voertuigbakbouinrigting, 'n werknemer wat benewens
~ die pligte.in subklousule 50 (b) en (c) van hierdie klou-
sule gelys ook enigeen van die volgende pligte kan uit-

voer:
Metale en/of ander materiale aanwend en/of aan-

stryk;

* Klaar gemengde verf aanwend aan uitrusting, vaste

toebehore of masjinerie wat nie vir verkoop bedoel is

nie;

artikels en/of komponeme inmekaarsit’ waar geen
passing nodig is nie;

'n vakman of 'n. vakleerling met minstens een gaar

_..ondervinding help met die installering en/of in posisie

vaskram van elekiriese kabeis vir binneverligting of toe-
behore, of met die vassit van selfngtende matryse by die
stel van masjiene; .

drade afstroop en kabe!enie vassit;

veselglasonderdele volgens patrone of patroonplate
sny;
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_ cutting or shearing metal or other materials with hack
.. or circular saw or friction cutter to stops or jigs or to

" ‘markings on materials made by a journeymar, appren-
tice with not more than four years to serve, or in a Divi-
sion C, Chapter I, Part Il; establishment an operative
grade CV; '

bending and/or forming with special-purpose
machings, jigs or templets—by hand or machine —but
not setting up of machine;

dipping in enamel and/or paint;
' drilling other than precision work;
fitting glass by means of self-sealing sections;
inserting and/or tightening and/or loosening body-
holding-down bolts and/or seat-fixing bolts;

making parts from pre-mixed plastic materials and
fibregiass in preformed mouids;

marking off; -

pressing and/or notching to stops, jigs, dies or tem- -

plets—by hand or machine—but exciudlng the setting of
jigs or dies;

punching by hand or machine to pre-set slops, marks,
jigs or to templets under the supervision of a journeyman
or an apprentice of not less than one year’s experience;

rivet striking;

rough cutting of materials wﬂh any power or hand-ope—
rated cutting device, excluding a power guillotine, after
~ the materials have been marked out by a journeyman,
apprentice with not more than four years to serve, orin a
Division C, Chapter Il, Part.ll, establishment an opera-
tive grade CV;

screwing and/or tapping by means ‘of screwing or
tapping machines or attachments; -

spot or resistance welding on subassembly _Qvork with
components in special-purpose jigs or fixtures;

threading of bolts or tapping of holes or nuts by hand;
using pre-set oxy-acetylene for rough cutting;
(50) “general worker” means—

(a)in relation to all establishments, an ei'nployee who

is mainly or exclusively engaged in any of the following
duties:

Accepting written orders in return for goods delivered

outside the employer’s premises;

accompanying a traveller on his journey and assisting
in driving and in packing, unpacking and dlsplaylng of
samples;

affixing prinied or ready addressed labels on to
bottles, boxes, bales or other packages;

applying adhesives, belt dressing, deadener materials
or anti-corrosive coatings (excluding primer, surfaces

and finishing coats), putty, sealing compounds for pur-

poses of dust-proofing and/or water-proofing;

applying and removing sash clamps, G-clamps, toggle
clamps and battery hold-down clamps;

assembling and/or repairing motor-assisted - pedal
cycles and pedal-assisted moter-cycles;

" assembling, packing and mass-measuring 'goods in
accordance with instructions and/or packing slips;

assisting on delivery vans;
attending to boilers; '

metaal of ander materiaie saag of knip met 'n yster- of

_sirkelsaag of wrywingsnyer volgens stuiters -of r;;etmale

of voigens merke wat deur 'n vakman, vakleerling; wat
nog hoogstens vier jaar moet uitdien of, in 'n bedryfsin-
rigting onder Afdeling C, Hoofstuk Ii, Deel II, 'n \nierkman
graad CV aangebring is; ) |

met eendoelmaspene setmate of patroonplage—met
die hand of ’n masjien—buig en/of fatsoeneer rqaar nie
die masjien opstel nie; !

in emalje en/of verf indompel; A ll

boorwerk maar nie presisiewerk nie; !
ruite deur middel van selfdigseksies insit; '} i
‘boute wat die bak vashou en/of boute wat si Iekke

. V&SSll insit en!of vasdraai em‘of losdraai;

onderdele uit vooraf gemengde plaszlekstow%e en -
veselglas in vooraf gefatsoeneerde gietvorms maak

afmerkwerk; . , ;
volgens sluiters, setmate, matryse of patroonp’ate—

" met die hand of ’n masjien—pers en/of inkeep, maar nie

setmate of matryse stel nie; |

met die hand of 'n masjien voigens vooraf gestelde
stuiters, merke, setmate of patroonplate pons en wei
onder die toesig van 'n vakman of ’'n vakleerimg met
minstens een jaar ondervinding; ) s e

klinknaels inslaan; l :

materiale ru afsaag met 'n krag- of handbediende
saagtoestel, uutgesonderd 'n kragguiliotine, nadat die
materiale deur ’'n vakman, vakleerlmg wat nog hoog-
stens vier jaar moet uitdien of, in 'n bedryfsunngtmg
onder Afdeling C, Hoofstuk II, Deel Il, 'n werkman graad
CV uitgemerk is;

|
skroefdraad en/of moerdraad sny “met skroeﬁ of
moerdraadsnymasjiene of -hegstukke; = - - |

punt- of weerstandsweising aan subsamestelwerk met
komponente in eendoelsetmate of -setklemme;

met die hand skroefdraad in boute sny of moerd Fad
in ga!e of moere;

'n vooraf gestelde oksm.seuleentoestel vir ruwe sny—
werk gebruik;. i .

(50) “algemene warker”—. s ]

(a) met betrekking tot alle bedryfslnnghngs 'n werk-
nemer wat hoofsaaklik of uitsluitlik of meer van' dle vol-
gende pligte uitvoer: |

Skriftelike bestellings aanneem in ruil vir goedere wat
buite die werkgewer se perseel afgelewer word; - ||

'n- handelsreisiger op sy reis vergesel en horn hélp
dryf en monsters verpak, uitpak en vertoon; - '

gedrukta of reeds geadresseserde etikette op bottes
kiste, bale of ander pakkette aanbring;

kleefstof, bandsmeersel, verdofmateriaal of kbri'osm-
werende lae (uitgesonderd grondlae, opperviaklae én
afwerklae), stopverf, digtingsmengsels vir: stofdlgtl
en/of waterdigting aanwend; Tg

raamklampe, G-klampe, skamlerhefboomklampe n

' battery-vashouklampe aanbring en verwyder;

trapfietse met hulpmotore en motorfietse .met. huI
trappe inmekaarsit en/of herstel;

goedere in ocreenstemming met opdragte en/of ve
pakkingstrokies bymekaannaak verpak en: mass
meet; :

hulp op afleweringswaens verieen; - - < '|

ketels bedien; ; SR
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attending to the pa:kmg of vehi es;
... carrying goods;

cementing tyres;

checking and/or recomlmg dent!ficatton marks on
. goods

cleaning by hand, brush, machine’ or plcklmg, or

" degreasing;
cleaning moulds;
closing or opening bales, boxes or other packages;
collecting spares on employet’s requisition;
compounding in connection with the painting of motor
vehicles;
conveying on foot, by bidycle, tricycle or hand-
- propelled vehicle, goods, le or messages;
cooking of rations; |' S :
counting and recording the result;
cutting tyres;
- digging "and/or removing
drains and trenches;

soil for fbundations,

dlsmantllng scrap motor ve cles other than the strip- '

ping of engines;
emptying containers;
extracting battery cells for lnspection
filing of body filling, solder, 4veldmg and old paint from

parts under repair and ad}aoept parts, solder or welding

on new parts and of sheet metal which has been panel
beaten;

filing and sorting of standa printed forms into alpha-
betical, numerical, date, colour or commodity order;

firing and loading ovens furnaces and removing
refuse from furnaces;

fitting and/or removing curing tubes andfor _sectional
bags to and from tyres and placing tyres in moulds
thereafter; -

fitting and/or remowng reglstralron number plates to
and from vehicles;

franking mail matter;

gardening;

greasing and oiling machinery, rncludlng lathes and

overhead shafting, while stationary;

handling money;

holding parts, materials and/or tools and placmg parts
and materials into position under the supervision of an
employee in a higher wage group; _

issuing materials previously recorded by store-
keepers; :

~ issuing and/or receiving tools and/or equipment to and

from tool room and maintaining a record thereof;

issuing goods from workshop store to workshop per-
sonnei and recording sameJs

issuing parking tickets;

loading and unloading vehicles;

making crates; _ :

marking and/or stencilling packages and/or parts with
brush or spraygun or rubber stamps;

masking;

mass-measuring and rec%rding theresult; -

mixing, by hand or machine, materials, including con-
crete and mortar, but excluding colour blending and fibre

. glass constituents; _

moving and/or stacking 'or unpacking goods;

operating goods lifts and letter copying or dupircating
machines;

~ operating a passenger lift;

help met die parkering van voertuie:

goedere dra;

buitebande sementeer, i

identifikasiemerke op goedere nagaan en/of aan-
teken;

met die hand 'n borsel, 'n mas]ten of bylmlddel
skoonmaak, ofghnes verwyder;

gietvorms skoonmaak; - ; *

- bale, kiste of ander pakkette toemaak of oc:pmaak

reserwedele volgens Werkgewer se bestelllng byme-
kaarmaak;

mengwerk verrig in verband met die verf van motor-
VOGI'IUIO, *

goedere, briewe of boodskappe te voet, per fiets, per
driewiel of per handvoertuig vervoer;

rantsoene gaarmaak; :

optel en die resultaat aanteken

buitebande opsny;

grond vir fondarnenla nole en sloie udgrawe en/of
verwyder;

rommelmotorvoertuie uumekaarhaal, maar nie die
enjins stroop nie; ~

houers leegmaak;

selle van batterye vir inspeksie uithaal;

bakvuisel, soldeersel, sweiswerk en ou verf van
onderdeie wat herstel word en van aangrensende onder-
dele, soldeersel of sweiswerk aan nuwe onderdele en .
plalatmetaal wat vir dunld(lopweﬂ( gebruik is af- of gelyk
vyl;

gedrukte standaardvorms in alfabetiese; numeriese,
datum-, Ideur— of kommodateasvolgorde liasseer en
sorteer; -

vure in oonde aansteek en stook en afval uit oonde
verwyder;

vormbande en/of seksiesakke aanbnng aan en/of ver-
w;yder uit bunebande -en buitebande daarna in vorms
plaas;

reguslrasnenommerplate aanbring aan en/of verwyder
van voertuie;

posstukke frankeer;

tuinwerk verrig; _

masjinerie, met inbegrip van draaibanke en bo-
grondse asaandryfstelsel smeer en olie terwyl dit nie
loop nie;

onder toesig van 'n werknerner in 'n hoér loongroep
onderdele, materiaal en/of - ‘gereedskap vashou en
onderdele en materiaal in posisie plaas;
- materiaal uitreik wat vooraf deur ’n pakhmsman aan-
getekenis;

gereedskap en/of uﬂrustlng uitreik aan en/of ontvang
van gereedskap kamer en 'n register van sodanige
gereedskap byhou;

goedere uit die werkwmkelpakhuns aan die werk-
winkelpersoneel uitreik en dit aanteken;

parkeerkaartjies uitreik;

voertuie laai en aflaai;

kratte maak;

pakkette en/of onderdele met 'n kwas of sproeuspunt of
rubberstempel merk en/of sjabloneer;

maskeerwerk verrig; : _

massameet en die resultaat aanteken;
~ materiaal, met inbegrip van beton en dagha, met die
hand of 'n masjien meng maar nie kleure en veselglas-
bestanddele meng nie; . -

goedere verskuif en/of opstapel en/of uitpak;
5 goederehysers en briefkopieer- of afrolmasjiene be-

en;
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painting buildings, fences; plant and equipment for
maintenance purposes only;
painting, by brush and/or gun, axles brake drums,

_chassis - and undersides of vehucle bodies and of

 frailers;
- painting by brush front and rear bumpers, wheels of
commercial vehicles or bus chassis;
* polishing motor vehicles;
receiving money from customers and giving change;
- rough _water-prooﬁng paint on canvas;
rough stuff to inside of vehicle bodies;
painting pallets; -

polishing by hand or machme in connection with the

painting of motor vehlcles, :
polishing moulds; ]
preparing food for cooking;

pre-treating metal by chemncal prooess in panel-beat-

ing establishments;

recording and/or ‘checking " identification marks on
goods and registration numbers of vehicles;
_ recording on bin cards;

recording items on a pre- pnnted check llst to
workshop;

removing clip-on body mouldings;
removing pitch from batteries; _
repairing curing tubes and sectional bags;
repairing pallets;
rough cutting; e
rubbing down of filling, primer and putty;
sand or shot blasting;
sandpapering;
screwing down moulds;
sealing batteries;
selectlng and placing goods mto bins;
smelting of shavings into ingot forms;
- sorting goods and recording the result;
stirring materials;
stripping tyres;
teasing coir and horsehair;
trimming tyres;
truing spokewheels;
washing and polishing motor vehicles;
-waxing moulds;
wrapping of goods; :
writing of addresses copied from invoices or packing
slips; ;
y remowng but not replacmg—
alternators;
body badges;
body mouldings;
bonnets;
buibs;
bumpers; - '
cables— excludlng electrical cable. Ievers
doors;
. door handles;
engine mud trays;
generators; -
damaged glass;
gravel pans;
grills;
lamps;

. deurhandvatsels;

‘No.1 646€3 13
'n passasiershysbak bedien; .~ = |
geboue, heinings, die masjinerie en uitrusting %Ieg»s vir -
onderhoudsdoeleindes verf;

asse, remtrommels, onderstelle en die onder nt van
voertuigbakke en sleepwaens met ’ 'n kwas en/ |sproei—
spuit verf; |

voor- en agterstampers wiele van handelsvoertuie of
busonderstelle met 'n kwas verf;

motorvoertuie poleer; BN

‘geld van klante ontvang en klelngeld gee || _
ruwe waterdlgttngsverf aan seildoek aanbring; '|
die binnekant van motorbakke grofverf '

palette verf;, ‘

met die hand of 'n masjien poleemrerk verng
band met die verf van motorvoertuie;

gietvorms poleer; ' .

voedsel voorberei wat gaargemaak moet word; | |

metaal vooraf deur middel van 'n chemiese proses

n ver-

behandel in bedryfsinrigtings wat duikklopwerk verrig;

identifikasiemerke op goedere en- regls‘lraswnonlrmers

van voertuie aanteken en/of nagaan; |
.aantekeninge maak op kaarte vir bakke; . |

items op 'n vooraf gedrukte kontrolelys vir die werk-
winkel aanteken; ‘

aankmpbaklyswerk vemyder
pik van batterye verwyder; - |
vormbande en seksiesakke heelmaak; |
palette heelmaak; . N
ruwe kapwerk; - - : ' o
vulsel, grondlaag en siopverl' af— of gelykvryf |
sand- of haelstraling; |
skuurwerk verrig; ' S
‘gietvorm vasskroef; |
batterye verseél; - _ |
goedere uitkies en inbakke plaas; = .|
skaafsels in gietblokvorms smelt; . |
goedere sorteer en die resultaat aanteken; |
_materiaal roer; _ ) . £ '
buitebande stroop, ' SR
klapperhaar en perdehaar pluus o - ||
speekwiele in die haak bring; S T

" buitebande afwerk; S "|

motorvoertuie was en, poieer fafl ey

- gietvorms met was bestryk; o A

_goedere toedram, ' ||
‘adresse van fakture of verpakkingstrokies af afskryf
verwyder maar nie die terugsit van— -

alternators; ' : i
bakkentekens; S : o
bakvormwerk; : ! : v o
enjinkappe; _ \
gloeilampe; - ) ; TR
buffers; L \
kabels~—uﬂslurtende elektnese kabelhefbome

deure;

enjinmodderbakke;
opwekkers; © .
beskadigde glas;- . i 5
gruisbakke; Fa ; me L |
roosters; . it e |
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oil filters or strainers and the cle{anmg thereof;
rear body lights;
running boards;
seats;
 self starters; [
shock absorbers, excluding strﬁ:ts;
striker plates; ’
sump nuts and bolts; '
valve covers;
applying protective coating to engines, components or
~accessories mounted within the engine compartment
and to floor mats, seat surface Iuggage compartments
or side-kick plates;
fitting loose seat covers when no alteration is required
to them;

removing paint and prepanng surface for repamtmg
excluding the application of Iead filler;

mixing by hand or machine, materials, including con-

crete, mortar and fibre glass constituents, but excluding
colour blending; OT

(b) subject to the provisions of clatuse 10 of Division A
which fixes the minimum weekly wage for the driving of
vehicles, an employee who in addition to performing any
of the duties enumerated in paragraph (a) of this defi-
nition, may also drive vehicles;

(c) in relation to establishments engaged exclusively

" in the business of motor graveyards and/or motor scrap-

yards, an employee who, in addition to performing any of

the duties enumerated in par&graph (a) of this definition,
may also strip engines other than for repair;

(d) in relation to vehicle body building establishments,
an employee who, in addition to performing any of the
duties enumerated in paragraph (a) of this def nition,
may perform any of the followjng duties:

-+~ Applying or removing quick release clamps—all
types J

grinding or bufﬁng iron o olher metals or materials

other than in precision work;

heating up lead and dipping;

operating cranes or ganh‘fes other than cab-operated
cranes or gantries; '

removing slave bolts; rivet heating; sand or shot
blasting; striking, strippinLEgd[:springs which have been
removed from vehicles, touching-up screwheads or bolts

or similar protruding or hidd N parts on new vehicles with

paint by brush;

(e) in relation to a registered recondltlonlng establish-
ment, an employee who stre‘ps used components, includ-
ing deriveting;

(51) “grade 1 employee’” means an employee who is
employed iri one or more ofjthe following categories:

Char;

forecourt attendant;

(52) “grade 2 employee” means an employee
employed in one or more of the following categories:

Driver of rnotorcycle an scooter
- general operative;
general worker; ’
grade D employee;
vulcaniser’s operative, \thhout wheelb'alancing;'
R

oliefilters of oliesiwwe en die skoonmaak daarvan, '

agterste bakligte;

treeplanke;

sitplekke;

selfaansitters; o

skokbrekers uitsluitende stutte;

slagpenplaat;

oliebak moere en boute;

klepdeksels;

aanbring van beskermingslaag aan enjins; kompo-
nente of bybehore wat binne die enjinkompartement
gemonteer ‘is, en aan vioermatte, sitplekoppervlakke,
bagasieruimtes of syskopplate;

pas van los sitplekoortreksels waar geen verstelling
daaraan benodig word nie;

verwydering van verf en die voorbereiding van opper-
viakke vir die aanbring van verf, maar sluit nie die aan-
bring van loodvulsel in nie;

materiaal, met inbegrip van beton, dagha en vesel-
glasbestanddele. met die hand of masjien meng, maar
nie kleure meng nie;

(b) behoudens klousule 10 van Afdeling A wat die
minimum weekloon vir die dryf van voertuie vasstel, 'n
werknemer wat, benewens die verrigting van enigeen
van die pligte in paragraaf (a) van hierdie omskrywing
opgenoem, ook voertuie kan dryf;

(c) met betrekking tot bedryfsinrigtings wat uitsluitlik
by die rommel- en sloopwerk van motors betrokke is 'n
werknemer wat, benewens die verrigting van een of
meer van die werksaamhede in paragraaf (a) van hierdie
omskrywing opgenoem, ook enjins kan stroop vir 'n -
ander doel as om dit te herstel;

(d) met betrekking tot  voertuigbakbouinrigtings, 'n

" werknemer wat, benewens die verrigting van een of

meer van die werksaamhede in paragraaf (a) van hierdie
omskrywing opgenoem, een of meer van die volgende
pligte kan uitvoer:

Alle tipes snellosklampe aansit of verwyder;

yster of ander metale -of materiaal skuur of fynskuur,
uitgesonderd by presisiewerk;

lood opwarm en indompel;

hyskrane of bokkrane bedien, uitgeéonderd hyskrane
of bokkrane met kajuitbediening;

knegboute verwyder; . klinknaels verhit; sand- of
haelstraling; slaan; vere wat uit voertuie verwyder is,
uitmekaarhaal;

skroefkoppe of boute' of soortgelyke uitstaande of
versteekie dele aan nuwe voertuie deur middel van 'n
kwas met verf opknap;

(e) met betrekking tot 'n geregistreerde vernuwings-
inrigting, ’'n werknemer wat gebruikte komponente uit-
mekaarhaal, asook kliknaels verwyder;

(51) “graad 1-werknemer” 'n werknemer wat in een
of meer van die volgende kategorieé in diens is:

Skoonmaker;

voorbaanassistent;

(52) “graad 2-werknemer” 'n v\}erknemer wat in een
of meer van die volgende kategorieé in diens is:

Drywer van motorfiets en bromponie;

algemene werkman;

algemene werker;

graad D-werknemer;

vulkaniseerder se werkman, sonder wielbalansering;
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(53) “grade 3 employee” means an employee who is (53) “graad 3-werknemer” ’n werknemeér wat in een
employed in one or more of the following categories: of meer van die volgende kategonee indiens is:

Battery repairer; : Batteryhersteller;

chopper out; uitsnyer;

driver of motor vehicles with a gross vehicle mass of -
up to 3 500 kg, including forklifts and tractors;

new motor vehicle, motorcycle and tricycle
assembler; i

drywer van motorvoertuie met 'n bruto voertujgmassa
tot 3 500 kg, insluitende vurkhysers en trekkers; |

rrllonteer van nuwe nwtowoertuue rnotorfietse \en drie-
wiele;
operative gearbox dismantler; - ; . werkman-ratkasdemonteerder; : l
operative, grade 1; ' ' werkman graad 1; .
operative, grade C; ' werkman graad C; ' |
scooter worker;. - bromponiewerker; ' o ' |
(54) “grade 4 employee” means an employee who is : (54) “graad 4-werknemer” ’n werknemer lwat in
employed in one or more of the following categories: ' enige van die volgende, ketegoneé in d|ens is: |
.. Cutter; i Snyer; l
operative exhaust fltter werkman-uitlaatmonteur; !
.operative, grade 2; werkmangraad 2; - -
operative, grade 3; - werkman graad 3; : |
operative, grade AR: werkman graad AR; , B
operative, grade B; werkman graad B; '|
operative, grade BR; werkman graad BR; '
operative sunroof fitter; werkman-sondakmonteur; ||
ooperative upholsterer; werkman-stoffeerder; '|
operative wheelbalancer; werkman-wielbalanseerder; !
pattern cutter maker; patroonsnyermaker; - : i
radiator repairer; verkoelerhersteller; |
supervisor, grade 3; opsigter graad 3; - - |
" vulcaniser’s operative with wheelbalancing; vulkaniseerder se werkman, met \mell:aalaneenngu
(55) "grade 5 employee” means an employee em- . (BB} “graad 5-werknemer” 'n werknemer wat in een
ployed in one or more of the following categories: - of meer van die volgende kategorieé indiensis: |
Armature winder; ; : ~ Ankerwikkelaar; ||
auto-electrician’s assistant; motorelekirisién se assistent; ;
body shop assistant;. _ herstelwinkelassistent; [
brake drum skimmer; - i : remtrommelskiller; [
clutch cover assembly setler;

koppelaardeksel-monteursteller; ' |
diesel pumproom assistant; -

dieselpompkamerassistent; |
driver of motor vehicles with a gross vehlcle mass of drywer van motorvoertuie met 'n bruto voertuigmassa
over 3 500 kg; - van meer as 3 500 kg; |
-motorcycle mechanic’s assistant; motorfietswerktuigkundige se assistent; = . '|
operative airconditioner fitter; werkman-lugversorgermonteur; |
operative, grade 4; werkman graad 4; . '|
operative, grade 5; werkman graad 5; _ |
operative, grade BV; werkman graad BV; _ C
operative, grade CR; werkman graad CR; l
operative, grade CV;. werkman graad CV; B
operative, grade DV; werkman graad DV; : "y
operative radio/alarm fitter;- -werkman radio-alarmmonteur;
operative supervisor; werkman-toesighouer; \
quality controller; gehaltekontroleur; o
repair shop assistant; herstelwinkelassistent; ,
seaming machinist; 'masjienstikker; ' \
supervisor; .toesighouer; ' g
supervisor, grade 4; . toesighouer graad 4; ' Jen
(56) “grade 6 employee” meens and ernployee who (56) “graad 6-werknemer”” 'n werknemer wat in
is employed in one or more of the following categories: of meer van die volgende kategorieé in d:ens is:

Machine setter; Masjiensteller;
operative, grade A;

_ werkman graad A; o : |1
senior quality controller; senior gehaltekontroleur; T m |
supervisor, grade 5; toesighouer graad 5; R Ty \
wheel alignment worker; wielsporingswerker; j

(57) “grade 7 employee” means an employee whois
employed in one or more of the following categories:
B/A journeyman; -
exempted journeyman; vrygestelde vakman; :
operative engine assembler; werkman-enjinmonteur; - ) |
¥ |
I.

(57) “graad 7-werknemer” 'n werknemer wat in eilm
of meer van die volgende kategorieé€ in diens is:
B/A vakman;
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(58) “grade 8 employee” mel ns an employee who is
employed in one or more of the following categories:

Journeyman;
~ sefvice supply salesman;

(59) “grade D employee”’ means an employee
employed in a registered automotive engineering estab-
lishment who, in addition to any of the duties enume-
rated in subclause (50) of this clause, is permitted to
perform the following:

Lapping of valves by hand after the valve and seat

have been machined by a journeyman, operative grade.

terms of the Manpower Training Act;

painting of engines with protective paint;

mounting by securing and/bolting engines to and
removing engines from dynamometers under super-
vision; :
- (60) “hourly wage” means an employee’s weekly
wage divided by 45 in the of employees other than
part-ime employees and by|the number of ordinary
hours worked in any one week in the case of part-time
employees; '

(61) “journeyman” meanj a person who performs

A, B or C or an apprentice ia trainee registered in

journeyman's work and who—

' (a) has served an apprenticeship in a designated
trade in accordance with the [requirements of the Man-
power Training Act, 1981, or in accordance with a written
contract approved by any Regional Council; or

(b) is in possession of a Grade A membership card
issued by the Motor Industry Employees’ Union of South
Africa or the National Union|of Metalworkers of South
Africa; or

(c) is in possession of a certificate issued to him in
terms of the Manpower Training Act, 1981; or

(d) is in possession of an fidentity card issued by the
Regional Council; |

(62) “journcyman’s woﬂﬂ-l” means work in any desig-
nated trade (in terms of the Manpower Training Act,
1981), in connection with the activities covered by the
definition of Motor Industry, and as used in clause 2 (69)
of Division A of this Agreement means any of the opera-
tions carried on in motor vehicle, engine or components
repairing or servicing establishments, or in vehicle body
building establishments, or in motor vehicle component,
manufacturing or reconditioning establishments, and
which are not permitted in terms of this Agreement to be
performed by any class employee other than a
journeyman;

(62) “machine setter”| means an employee who
adjusts and/or sets machine tools and presses or lathes
used for machining brake drums, brake discs, flywheel
facings or pressure plates and who, with regard to a
registered manufacturing lishment can, in addition,
sharpen and form grinding tools;

(64) “manufacturing establishment” means an
establishment or clearly defined part of an establishment
in which motor vehicle parts and/or spares and/or acces-
sories and/or componernits fre fabricated;

(65) “marking off” means the operation of marking
any material from a pattern or templet;

(66) “Misa Special erve” means the reserve

established in terms of Government Notice No. R. 1394 -

dated 4 July 1986 and any/amendments thereto;

(58) “graad 8-werknemer” 'n werknemer wat in een
of meer van die volgende kategorieé in diens is: '

Vakman; ' S

diens!eweransier—veﬂtoopspersoon;

(59) ““‘graad D-werknemer” 'n werknemer wat in
diens is van 'n geregistreerde motoringenieursbedryfsin-
rigting wat, benewens die pligte in subklousule (50) van
hierdie klousule gelys, ook toegelaat is om van die vol-
gende te verrig: - '

Kleppe met die hand fynslyp nadat 'n vakman, werk-
man graad A, B of C of 'n vakleerling of kwekeling wat
ingevolge die Wet op Mannekragopleiding, 1981, gere-
gistreer is die klep en die bedding gemasjineer het;

enjins met beskermende verf, verf;

montering en beveiliging en vasbout van enjins aan en
verwydering van enjins van dinamometers onder-
toesig;

(60) “uurloon” 'n werknemer se weekloon gedeel
deur 45 in die geval van ander werknemers as deeltydse
werknemers, en deur die getal gewone ure in 'n week
gewerk in die geval van deeltydse werknemers;

(61) “vakman” 'n persoon wat vakmanwerk verrig en

wat— :
(a) 'n leertyd as vakleerling in 'n aangewese ambag
uitgedien het, ooreenkomstig die vereistes van die Wet
op Mannekragopleiding, 1981, of ooreenkomstig 'n skrif-
telike kontrak wat deur 'n Streekraad goedgekeur is; of

(b) in besit is van 'n graad A-lidmaatskapkaart wat
deur die Motor Industry Employees’ Union of South
Africa of die National Union of Metalworkers of South .
Africa uitgereik is; of

(c) in besit is van 'n sertifikaat wat ooreenkomstig die .
Wet op Mannekragopleiding, 1981, aan hom uitgereik
is; of '

(d) in besit van 'n identiteitskaart wat deur die Streek-
raad uitgereik is; '

(62) “vakmanswerk” werk in 'n aangewese ambag
(ingevolge die Wet op Mannekragopleiding, 1981), in
verband met die werksaamhede wat deur die omskry-
wing van Motornywerheid gedek word, en soos gebruik
in klousule 2 (69) van Afdeling A van hierdie Ooreen-
koms beteken dit enigeen van die werksaamhede wat
verrig word in bedryfsinrigtings wat motorvoertuie,
motorvoertuigenjins of motorvoertuigkomponente her-
stel of versien, of in voertuigbakbouinrigtings, of in
bedryfsinrigtings wat motorvoertuigkomponente ver-
vaardig of vernuwe en wat ingevolge hierdie QOoreen-
koms deur geen ander klas werknemer as 'n vakman
verrig mag word nie;

(63) “masjiensteller” 'n werknemer wat masjien-
gereedskap en perse of draaibanke insluitende dié wat
vir die masjinering van remtrommels, remskywe, vlieg-
wielviakke of drukplate gebruik word, regstel en/of stel
en wat, met betrekking tot 'n geregistreerde vervaar-
digingsinrigting, ook slypgereedskap kan skerpmaak en
fatsoeneer;

(64) “vervaardigingsinrigting” 'n bedryfsinrigting of
duidelik omskrewe gedeelte van 'n bedryfsinrigting
waarin motorvoertuigonderdele en/of -reserwedele en/of
-bybehore en/of -komponente vervaardig word;

(65) “afmerk™ materiaal van 'n patroon of patroon-
plaat af afmerk;

(66) “Misa Spesiale Reserwefonds” die reserwe tot
stand gebring kragtens Goewermentskennisgewing No.
R. 1394 van 4 Julie: 1986 asook -enige wysigings
daaraan;
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. .167) “motor cycle mechanic’s assistant” means an
employee who in any establishment where at least one
journeyman of the type normally employed in this kind of
workshop is actively engaged, under the supervision of
such journeyman, mainly or exclusively— -

(2) removes part of units from motor cycles and

scooters with two or more wheels;

(b) replaces without making final electrical connec-
tions— ' -

bulbs;

cables; other than electrical cables, and without final
adjustment; o '

commeicial type carriers, boxes and bodies;
~ control levers, without final adjustment;
‘crash bars; - T '
cylinder heads, two-cycle engines only;
drive chains and sprockets, without final adjustment;
engine assemblies:
engine guard plates;
exhaust systems;
external covers—detachable;
footrests, front and rear;
fenders, front and rear, including mounting stays;
fuel tanks and pipes ﬂiereto;
front shock absorbers—detachable;
head lamp internal shells;
hooters;
lamps;
licence holders;
oil coolers and pipes thereto:
oil filters and strainers and the cleaning thereof:
oil tanks and pipes thereto;
seats;
 seat covers;
radiators and pipes thereto:;
- rear shock absorbers;
stands; .
sump nuts and boits;
switch assemblies;
(c) replaces—
front fork assemblies;
frames; - oo
commercial type side-car assemblies;

(d) applies protective coatings to engines and exhaust '
systems;

(e) sets clocks to correct time;

(f) balances wheels with any machine to balance
wheels of the vehicles;

(g) checks and reports on the operation of all electrical
consumer points, direction indicators, locks and keys,
windscreen wipers and washers: '

(h) assembles and/or strips units, other than '_engines,

electrical fittings, telescopic forks, hydraulic shock
absorbers and controls:

Provided that the performance of any of the operations
enumerated in this definition shall not be construed as
permitting the performance of any journeyman’s work inci-
dental to such operations or the use of atorque wrench;

; - \

(67) “motorfietswerktuigkundige se assistent” 'n
werknemer wat in 'n bedryfsinrigting waar minstens een
vakman van die tipe wat gewoonlik in dié werk-
winkel aktief in diens is, onder toesig van e vak-
man hoofsaaklik of uitsiuitiik—

|

(a) onderdele of eenhede van motorfietse en brom-
ponies met twee of meer wiele verwyder; _

(b) sonder om die finale elektriese verbindings|aan te -
bring, die volgende vervang: . \

Gloeilampe; '

kabels, uitgesonderd elekiriese kabels, en sonder
finale regstelling; _ |

draers, kiste en bakke van die kommersiéle tipe; ||
kontrolehefbome, sonder finale regstelling; |

|
skermstawwe: |

silinderkoppe, slegs tweeslagenjins; '|
dryfkettings en kettingratte, sonder finale regstellipg;
enjinsamestelle; l
enjinskutplate; _ l
uitlaatstelsels; o ||
buitenste deksels—verwyderbaar; :

voetruste—voor en agter; |

modderskerms, voor en agter, met inbegrip van mon- -
teerankers; |

brandstoftenks en die pype daaraan; '
voorste skokbrekers —verwyderbaar; ' ||
binneste doppe van koplampe; |
toeters; .
lampe; : : |
lisensiehouers; _ I|
olieverkoelers en die pype daaraan: |
oliefilters en -siwwe en die skoonmaak daarvan; '
olietenks en die pype daaraan; ke
sitplekke; |
sitplekoortreksels; - |
verkoelers en die pype daaraan: : |
agterste skokbrekers; ||
standers; . Il
oliebakmoere en -bouite; i
skakelaarsamestelle; o |
(c) die volgende vervang: - '
Voorvurksamestelle; : |I
rame; ; |
syspansamestelle van die kommersiéle tipe; '
(d) beskermlae op enijins en uitlaatsels aanbring; |I
(e) uurwerke op die korrekte tyd instel; - |

(f) wiele balanseer met 'n masjien wat bedoel is om |

wiele te balanseer wanneer hull los van die voertuig af
is;

(9) die werking van alle elektriese verbruikérSpunte, |
rigtingaanwysers, slotte en sleutels, ruitveérs en -spuite
nagaan en verslag daaroor doen; - ' '

(h) eenhede monteer en/of uitmekaarhaal, uitgeson-

derd enijins, elektriese tosbehore, teleskopies vurke,
hidrouliese skokbrekers en kontroles:

Met dien verstande dat die verrigting van enigeen van die l
werksaamhede in hierdie omskrywing vermeld, nie so uit- |
gelé moet word dat dit die verrigting van vakmanswerk in

verband met sodanige werksaamhede of die gebruik van |
'n wringsleutel toelaat nie;
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(Note: The number of motor cycle mechanic’s assis-

tants that may be employed in any one establishment is
governed by the ratio provisions of clause 13 of Chapter
I of Division C of this Agreement.);

(68) “motor graveyard a
means an establishment wherein motor vehicles are

wherein, wheron and wherefram such used spare parts
" are sold either alone or in conjunction with new spare
" parts and/or accessories; ' ,

(69) “Motor Industry” or “Industry”, without in any
way limiting the ordinary meaning of the expression and
subject to the provisions of any demarcation determin-
ation made in terms of section 76 of the Labour Rela-
tions Act, 1956, includes—

- (a) assembling, erecting, | testing, remanufacturing,
repairing, adjusting, overhauling, wiring, upholstering,
spraying, painting and/or reconditioning carried on in
connection with— .
(i) chassis and/or bodies of motor vehicles;
(ii) internal combustion lengines and transmission
components of motor vehiclﬁz -
~ (iii) the electrical equipment connected with motor
vehicles, including radios;
(b) automotive engin_eer_inb;
(c) repairing, vulcanising ;defor retreading tyres;
(d) repairing, servicing and/or reconditioning batteries
for motor vehicles;
(e) the business of parking and/or storing motor
" vehicles; ' . _
(f) the business condjed by filling and!_or service

stations; :

(g) the business carried on mainly or exclusively for
the.sale of motor vehicles or motor vehicle parts and/or
spares and/or accessories (whether new or used) per-
taining thereto, whether or not such sale is conducted

' from premises which are attached to a part of an estab-
lishment wherein is conducted the assembly of or repairs
to motor vehicles;

(h) the business of motLr graveyards; ;

(i) the business of manufacturing establishmen
wherein are fabricated motor vehicle parts and/or spares
and/or accessories andfcrr components thereof;

(i) vehicle body building;

(k) the sale of tra , agricultural and irrigation
equipment (not connected with the manufacture thereof)
in the Republic of South| Africa, but excluding the Magis-
terial District of Kimberley, in respect of the sale of —

(i) agricultural and irrigation equipment; and
(i) tractors, except when undertaken by establish-

‘ments substantially engaged in the sale and/or repair of
other motor vehicles. | ' . :
For the purposes of this definition—
“automotive engineering” means the reconditioning
.. ofinternal combustion bngines or parts thereof for use in
_ motor vehicles in establishments mainly or exclusively
so engaged, whether such establishment is engaged in
the dismantling and repair of motor vehicles or not; and

(Opmerking: Die getal motorfietswerktuigkundige
assistente wat in 'n bepaalde bedryfsinrigting in diens
geneem mag word word bepaal deur die
getalverhoudingsbepalings van klousule. 13 van
Hoofstuk | van Afdeling C van hierdie Qoreenkoms.);

(68) “motorrommel- en/of -sloopwerf” ’'n bedryfsin-
rigting waarin motorvoertuie opgebreek -en -gebruikte
onderdele daarvan verkry word en waarin, waarop of
waaruit sodanige gebruikte onderdele 6f alleen 6f saam
met nuwe onderdele en/of bybehore verkoop word;

(69) “Motornywerheid” of “Nywerheid”, sonder om
die gewone betekenis van die uitdrukking enigerwyse te
beperk en behoudens die bepalings van enige
afbakeningsvasstelling gemaak ingevolge artikel 76 van
die Wet op Arbeidsverhoudinge, 1956, die Nywerheid
wat die volgende insluit:

(a) Monteer-, oprigtings-, toets-, hervervaardigings-,
herstel-, regstel-, opknappings-, bedradings-, stoffeer,
spuitverf-, verf- en/of vernuwingswerk uitgevoer in ver-
band met—

(i) die onderstelle en/of bakke van motorvoertuie;

{ii) binnebrandmotore en/of transmissiekomponente
van motorvoertuie; :

(iii) die elektriese uitrusting in verband met motorvoer-
tuie, met inbegrip van radip's;

(b) motoringenieurswerk; -

(c) die herstel, vulkaniseer en/of versool van buite-
bande; :

(d) die herstel, versiening en/of vernuwing van batte-
rye van motorvoertuie;

(e) die onderneming in verband met die parkering
en/of bewaring van motorvoertuie;

(f) die onderneming wat gedryf word deur vul- en/of
diensstasies; .

(g) die onderneming wat hoofsaaklik of uitsluitlik

. gedryf word in verband met die verkoop van motorvoer-

tuie of motorvoertuigonderdele en/of -reserwedele en/of
-bybehore (hetsy nuut of gebruik) in verband daarmee,
afgesien daarvan of sodanige verkoop geskied vanuit 'n
perseel wat verbonde is aan 'n gedeelte van 'n bedryfs-
inrigting waarin die montering van en/of herstelwerk aan
motorvoertuie uitgevoer word of nie;

‘(h) die onderneming in verband met motorsloop-
werwe;

(i) die onderneming van vervaardigingsbedryfsinrig-
tings waarin motorvoertuigonderdele en/of -reserwedele
en/of bybehore en/of komponente daarvan vervaardig
word;

(j) voertuigbakbouwerk;

(k) die verkoop van trekkers, landbou- en besproei-
ingsuitrusting (nie in verband met die vervaardiging
daarvan nie) in die Republiek van Suid-Afrika, maar uit-
gesonderd die landdrosdistrik Kimberley, ten opsigte
van die verkoop van— :

(i) landbou- en besproeiingsuitrusting; en

(i) trekkers, behalwe wanneer onderneem deur
bedryfsinrigtings wat in aansienlike mate betrokke is by
die verkoop en/of herstel van ander motorvoertuie.

Vir die toepassing van hierdie omskrywing beteken—

" “motoringenieurswerk” die vernuwing van binne-
brandmotore of onderdele daarvan vir gebruik in motor-

-voertuie in bedryfsinrigtings wat hoofsaaklik of uitsluitlik

hierdie soort werk verrig, afgesien daarvan of sodanige
bedryfsinrigting betrokke is by die demontering en
herstel van motorvoertuie of nie; en _
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- "motor vehicle” means any wheeled conveyance

- propelled by mechanical power (other than steam) or
electrically and designed for haulage and/or for the
transportation of persons and/or goods and/or loads and
inciudes trailers and caravans but does not include any
-equipment designed to run on fixed tracks, trailers
designed to transport loads of 27 273 kg or over, or air-
craftand ‘ -

“vehicle body building” means any or all of the fol-
lowing activities carried on in a vehicle body building
establishment, but does not include vehicle body build-
ing done by assembly establishments incidental to the
assembling of motor vehicles: '

(a) The construction, repair or renovation of cabs
and/or bodies and/or any superstructure for any type of
vehicle; : ;

(b) the manufacture or repair of component parts for
cabs and/or bodies and/or any superstructure and the
assembling, adjusting and installation of parts in cabs,
bodies or on the superstructure of vehicles;-

(c) fixing cabs and/or bodies and/or any superstruc-
ture to the chassis of any type of vehicle;

(d) coating and/or decorating cabs and/or bodies
and/or any superstructure with any preservative or
decorative substance; : el 4

() equipping, furnishing and finishing off the interior of
cabs and/or bodies and/or superstructure;

(f) building of trailers, but not including the manufac-
ture of wheels or axles therefor;

(9) all operations incidental to or consequent upon the
activities referred to in paragraphs (a), (b), (c), (d), (e)
and (f). -

" 'pie;en

“motorvoertuig” ’n wielvoertuig wat met meganiese

-~ krag (uitgesonderd stoom) of elektrisiteit aangedryf word
- en wat bedoel is vir karweiwerk en/of vir die vervoer van

persone en/of goedere en/of vragte, en ook sleepwaens
. én woonwaens, maar nie ook uitrusting wti!t ontwerp is
Om op vaste spore te loop, sleepwaens wat bedoel is vir
die vervoer van vragte van 27 273 kg of meer of viiegtuie

. |
“voertuigbakbouwerk” enigeen van of al onder-

' genoemde werksaamhede wat uitgevoer word in 'n voer-

tuighakboubedryfsinrigting, maar nie voertuig-

- bakbouwerk wat in verband met die mo ering van

motorvoertuie deur monteringsinrigtings verrig word nie:
(a) Die bou, herstel of opknapping van kajuite en/of

" bakke en/of die bobou vir alle soorte voertuie; |

(b) die vervaardiging of herstel van ond;;brde'le vir
kajuite en/of bakke en/of alle bobouwerk en montering,

. regstelling en installering van onderdele in kajuite, bakke
. of op die bobou van voertuie; |

-
(c) die aanbring van kajuite en/of bakke en/of alie
bobouwerk aan die onderstel van alle soorte voertuie;

(d) die bestryking en/of versiening van kajuite en/of
bakke en/of alle bobou met 'n preserveermiddel of ver-
siermiddel; 'i

(e) die uitrus, meubilering en afwerking van die binne-

kant van kajuite en/of bakke en/of bobou;

(f) die bou van sleepwaens, uitgesonderd die vervaar-
diging van wiele en asse daarvoor: |

(0) alle werksaamhede wat in verband staan met of
voortvioei uit die werksaamhede in paragrawe (ai, (b),
(c), (d), (e) en (f) bedoel. '|

Vir die toepassing van hierdie omskrywing omvat "'yoer-
tuig” nie 'n vliegtuig nie en omvat “Motornywerheid”, soos
hierbo omskryf, nie die volgende nie:

For the purposes of this definition, "“vehicle” does not
include an aircraft and ‘“Motor Industry” as defined above
does not include the following: :

(i) The manufacture of motor vehicle parts and/or
accessories and/or spares and/or components in estab-
lishments laid out for and normally producing metal
and/or plastic goods of a different character on a sub-
stantial scale, or the sale of motor spare parts and
accessories by assembly establishments from such
establishments;

(ii) the assembling, erecting, testing, repairing, adjust-
ing, overhauling, wiring, spraying, painting and/or recon-
ditioning of agricultural tractors, except where carried on
~ in establishments rendering similar service in respect of
motor cars, motor lorries or motor trucks:

(iii) the manufacturing and/or maintenance and/or
repair of —

(aa) civil and mechanical engineering equipment,

and/or parts thereof, whether or not mounted on
wheels;

(ab) agricultural equipment or parts thereof: or -
(ac) equipment designed for use in factories and/or
workshops: Provided that for the purposes of (aa), (ab)

and (ac), “‘equipment” shall not be taken to mean motor
cars, motor lorries and/or motor trucks; o

(ad) motor vehicle or other vehicle bodies and/or
superstructures and/or parts or components - thereof
made of steel plate of 3,175 mm thickness or thicker
when carried on in establishments laid out for and nor-
mally engaged in the manufacture and/or maintenance
and/or repair of civil and/or mechanical engineering
equipment on a substantial scale; : '

(i) Die vervaardiging van molorvoerluigondér:gele

- en/of -bybehore en/of -reserwedele en/of -komponente

in bedryfsinrigtings wat gewooniik metaal- en/of plastiek-

- . goedere van 'n ander aard op ’n aansienlike skaal ver-

vaardig en daarvoor aangelé is, of die verkoop van
motorreserwedele en . -bybehore vanuit sodanige
bedryfsinrigtings deur monteerinrigtings; - |
(ii) die montering, oprigting, toets, herstel, regstel,
opknapping, bedrading, bespuiting, verf en/of vernuwing
van landboutrekkers, behalwe waar dit uitgevoer word in
bedryfsinrigtings wat gewoonlik 'n soortgelyke diens ten
opsigte' van motorkarre of vragmotors of motortrokke
lewer; . =

(ii) die vervaardiging en/of onderhoud en/of herstel
van— |
(aa) uitrusting vir siviele en werktuigkundige inge-
nieurswerk en/of onderdele daarvan, afgesien daarvan
of dit op wiele gemonteer is of nie; . . : ',
(ab) landbou-uitrusting of onderdele daarvan; of ',
(ac) uitrusting bedoel vir gebruik in fabrieke en/of |
werkwinkels: Met dien verstande dat, vir die toepassing '|
van (aa), (ab) en (ac), “uitrusting” nie geag word motor- \
karre, vragmotors en/of motortrokke te beteken nie; '

(ad) motorvoertuig- of ander voertuigbakke en/of :||

[bobouwerk en/of onderdele of komponente daarvan

gemaak van staalplate wat 3,175 mm dik of dikker is,
wanneer uitgevoer in bedryfsinrigtings wat aangelé is vir

~ en gewoonlik betrokke is by die vervaardiging en/of
“onderhoud en/of herstel van uitrusting vir siviele en/of

werktuigkundige ingenieurswerk op aansienlike skaal;
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(iv) assembly establishments, i.e. establishments
wherein motor vehicles are assembled from new compo-
nents on an assembly line and includes the manufacture
and/or fabricating of any motor vehicle parts or includes
the manufacture and/or fabricating of any motor vehicle
parts or components when carried on in such establish-
ments, but shall not include vehicle body building,
except in so far as it is carried on incidental to the
assembly of motor vehicles, other than caravans and
trailers; .

- (70) “motor vehicle sales person” means an

employee mainly or exclusively engaged in the selling of
motor vehicles and who, in addition to a wage defined in
this Agreement, is paid a commission on such sales;

(71) “new motor vehicle; moJor cycle and tricycle
assembler” means an employee in any establishment
who in connection with the assembly of—

(a) new motor vehicles, mafnly or exclusively fits
springs, bumpers, footboards, running boards, fenders,
valances, exterior lamps, engine bonnets, axles, radia-
‘tors, cabs, bodies, grills, seats) engine mud trays and
steering box assemblies; and | '

(b) new motor cycles and/or tﬁcydes, mainly or exclu-
sively fits handie bars to forks; light units, clutch and
throttle controls to handle bars; exhaust systems to
frames and engines; saddles; footrests, kick starters,
gear and brake levers; sealed beam lights; connects
electric wire by means of pushglips, fits front wheels and

" mudguards, but excluding the final adjustment and test-
ing;
- (72) “office, stores, sales !Jand clerical employees”
means employees for. whom wages are prescribed in
" Division B of this Agreement; |
.. (73) “operative air-conditioner fitter” means an
employee who is employed only in workshops engaged
. mainly or exclusively in the installation, servicing and
- maintenance of air-conditioners who installs, services
and maintains air-conditioners;
. {74) “operative engi assembier” means an
_employee in a registered automotive engineering estab-
lishment, who—

(a) is able to prove nota%sss than three years’ experi-
ence in any trade designated for the Motor Industry or,
with the approval of the Begional Council concerned,
experience in some other Fade; or

(b) is engaged mainly <r$r exclusively on the assembly

- of internal combustion enTines complete for installation;

and who under the supervision of a journeyman—
~ assembles engines; ' _
~ dismantles and assembles fuel pumps;
dismantles and a’sSen?'bles oil pumps;
" replaces bearings; |
. checks bearing fit, spread, crush and nip;
" "chiecks camshafts vief!.ually for wear;
in connection with connecting rods—
.- checks clearances with gauges;
- assembles piston tqroonrod to crankshaft;
. assembles main co[:rod bearings and bushes;
uses engine prelub[ icator;
aligns rods and pistons;

l

|
|
|
!

(iv) monteerbedryfsinrigtings, wat beteken bedryfsin-
rigtings waarin motorvoertuie uit nuwe komponente op 'n
monteerband gemonteer word, en ook die vervaardiging
en/of maak van motorvoertuigonderdele of -komponente
wanneer uitgevoer in sodanige bedryfsinrigtings, maar
omvat dit nie ook voertuigbouwerk nie, behalwe vir sover
dit uitgevoer word in verband met die montering van
motorvoertuie, uitgesonderd woonwaens en sleep-
waens; E =

(70) “motorvoertuigverkoopspersoon” 'n werk-
nemer wat hoofsaaklik of uitsluitlik in diens is om motor-
voertuie te verkoop en wat, benewens 'n loon s00s in
hierdie Ooreenkoms omskryf, kommissie op scdanige
verkope betaal word; -

(71) “monteur van nuwe motorvoertuie, motor-
fietse en motordriewiele” 'n werknemer in 'n motorbe-
dryfsinrigting wat in verband met die montering van—

(a) nuwe motorvoertuie, hoofsaaklik of uitsluitlik vere,
stampers, voetplanke, treeplanke, modderskerms,
skerms, buitelampe, enjinkappe, asse, verkoelers,
kajuite, bakke, roosters, sitplekke, enjinmodderpanne en
stuurkassamestelle aanbring; en

(b) nuwe motorfietse en/of -driewiele, hoofsaaklik of
uitsluitlik ‘stuurstange aan vurke monteer; ligeenhede,
koppelaar- en versnellerkontroles aan stuurstange mon-
teer; uitlaatstelsels aan rame en enjins monteer; sale, .
voetruste, skopaansitters, rat- en remhefbome monteer,
verseélde kopligte monteer; elektriese drade deur mid-
del van stootklemme verbind; voorwiele en modder-
skerms monteer, maar uitgesonderd die finale regstel-
lings en toetsing;

(72) “kantoor-, pakhuis- en verkoopswerknemers
en klerke” werknemers vir wie lone in Afdeling B van
hierdie Ooreenkoms voorgeskryf word;

(73) “werkmanlugversorgermonteur” 'n  werk-
nemer wat net in werkwinkels werk wat hoofsaaklik of
uitsiuitik met die installering, versiening en onderhoud
van lugversorgers gemoeid is en wat lugversorgers
installeer, versien en onderhou;

(74) “werkman-enjinmonteur” 'n werknemer in n

~ geregistreerde motoringenieursinrigting wat—

(a) bewys kan lewer van minstens drie jaar ondervin-
ding in ’n ambag wat vir die Motornywerheid aangewys is
of, met die toestemming van die betrokke Streekraad,
ondervinding in ’'n ander ambag; of

(b) hoofsaaklik of uitsluitik op die montering van
binnebrandenjins, volledig vir installering, werksaam is;

en wat onder die toesig van 'n vakman— .

enjins monteer;
~ brandstofpompe demonteer en monteer;
oliepompe demonteer en monteer;
laers vervang;
laerpassing, -spanwydte, -perslengte en -knyp
nagaan; .
nokasse visueel nagaan met die 0og op slytasie;

met betrekking tot suierstange—

die vry ruimte met 'n meter kontroleer;

die suier aan die suierstang aan die krukas monteer;
die hoofsuierstanglaérs en -busse monteer;

'n enjinvoorafsmeerder gebruik;

stange en suiers in lyn bring;

suiers skoonmaak en nasien, met inbegrip van die
nasien van ringgroewe;



STAATSKOERANT, 23 JUNIE 1995

. | g
. No.16466 21

cleans and inspects pistons, including ring groove
. Inspection; - .
- fits rings, il and compression on pistons;
in connection with crankshafts— o
removes. conrods, pistons, crankshafts and main
bearingcaps; I o
cleans, inspects and checks—
endplay;
thrust washers; g
flange bearings; h B
timing cover and rear main oil seal journal surface;
surfaces; ' ;
starter ring gears; e L
removes and replaces starter ring gears and/or ﬂywheel_s;
(75) “operative exhaust fitter”” means an employee
- mainly or exclusively engaged in— -
removing all corroded or faulty exhaust parts by
undoing exhaust pipe flanges securing bolts: cutting
tubing with a chain cutter or gas flame and welding
brackets by gas and arc welding;

bending pipes by using old part as a sample;

positioning new parts, sealing joints with ekhaust

sealer, then clamping tight; i

_retightening pipe flange securing bolts ‘and tightening
all hanger brackets; : _ o

(Note: An operative exhaust fitter may be employed
only in workshops engaged mainly or exclusively in the
removing and replacing of exhaust lines.);

-(76) “operative gearbox dismantler” means an
employee who in any gearbox reconditioning establish-
ment is engaged mainly or ‘exclusively in dismantling
motor vehicle gearboxes and/or transmissions and who
in addition paints such units with protective paint by
brush or spray; - . e

(Note: An operative gearbox dismantier may not
remove and/or replace complete gearboxes and/or
transmissions from motor vehicles.): . :

{(77) “operative, grade 1” means an employee who is
mainly or exclusively engaged on any of the following
duties: _

Annealing and tempering where controlled ovens and
tanks are used;

assembling and fitting centre bolts and clips to
springs; - . '

assembling where no fitting is required; y

baking armatures and field coils in oven:

baring wires and dipping in solder; _

bending and/or forming by hand operation in special-
purpose jigs or formers; : . :

bonding brake shoes and clutch plates:

checking parts with go-no-go gauges and/or testing
devices and/or plug gauges; o

cutting and/or punching of materials by hand or
machine to stops or to jigs or to patterns or to templets or
to markings or to lengths; dipping in varnish, enamels or
paint; - . : ' .

dispensing wire from bulk supplied onto small coils;

drilling holes or drilling with special-purpose- drilling
jigs, excluding seftingormarking; =~ .

dressing or grinding by hand or power tool: Provided
that in all cases of precision dressing machines con-
cerned shall be pre-set by a journeyman or apprentice or
machine setter; : ) Ty

ringe, olie en kompressie aan suiers aa{_nbrir_ag;il
met betrekking tot krukasse — B el R g ||-
suierstange, suiers, krukasse en hooflaerdappe ver-
wyder; : .

die volgende skoonmaak, kontroleer én nagaan: | -
Entspeling; | o |
drukwasters; : . '| 
flenslaers;

. |
S
die tydrelingdeksel en die agteﬂioofolie’seé‘as‘tap—
|

opperviak;
~ opperviakke;

viiegwielkranse; o - n,;l

viiegwielkranse en/of viiegwiele verwyder.en verva
_ (75) “werkman-uitlaatmonteur” 'n werknemer wat
hoofsaakiik of uitsiuitik— - ' . ||
alle gekorrodeerde of defekte uitlaatonderdele ver-
wyder deur die borgboute van die uitiaatpypflense llos te
draai; o

met gas- en boogsweising sweis; : 3
pype buig deur die ou gedeelte as monster te
gebruik; nuwe gedeeltes in posisie plaas, voed melt uit-
laatverseélaar verseél en dan styf vasklamp; |
die borgboute en pypflense weer vasdraai en | alle
hangerklampe vasdraai; . '
(Opmerking: 'n Werkman-uitlaatmonteur mag slegs in
werkwinkels werk wat hoofsaaklik of uitstuitlik uitiaatiei-
dings verwyder en vervang.); - i

(76) “werkman-ratkasdemonteerder” 'n werknemer
wat in 'n ratkasvernuwingsinrigting hoofsaaklik of uitsluit-
lik ratkasse en/of transmissiestelsels van motorvoeriuie
uitmekaarhaai en wat daarbenewens beskermende vert
met 'n kwas of sproeispuit aan sodanige eenhede
aanbring; i o

(Opmerking: 'n Werkman-ratkasdemonieerder rxg

“nie volledige ratkaste en/of transmissiestelsels an
motorvoertuie verwyder en/of terugplaas nie.); =i

(77) “werkman graad 1" 'n werknemer wat hoofsaak-
lik of uitsluitlik enigeen van die volgende werksaamhede

. verrig: 5 I

Uitgloei- van temperwerk waar beheerde oonde en
tenks gebruik word; . K |

senterboute en kiemme aan vere inmekaars| en

nie; - _
ankers en veldspoele in 'n oond bak;. i i
drade afstroop en in soldeersel dompel; |

buig- en/of fatsoeneerwerk met die hand'verrig in eenl-
doelsetmate of vormers; oL

remskoene en koppelaarplate bind; _ |
onderdele met kan-kanniemate en/of toetstoesteild

en/of propmate nagaan; _

materiaal met die hand of 'n masjien sny en/of pons|
volgens stuiters, setmate, patrone, patroonplate, merke]
oflengtes; - : _ )

in vernis, emalje of verf indompel; P AT \

draad van grootmaatvoorrade af op klein rolle draai:

gate boor of boorwerk met eendoelboorsetmate ver-
rig, uitgesonderd stel- of merkwerk; - _ -

met die hand of kraggereedskap afwerk of skuur: Met
dien verstande dat in alle gevalle van presisiewerk die |

vasheg; . =
monteerwerk verrig waar geen passing vereis worLi
i . i ||

betrokke masjiene vooraf deur 'n vakman of vakleerling |

of masjiensteller gestel moet word:

; | :
pypwerk met 'n tapketting of glasvlam sny en klampe

|
|
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feeding of ashestos teasing m |chinex;

feéding and/or loading and/or | starting and/or unioad-
ing and/or ope_rating automatic lachines;

fitting seatcovers in the manufacture of seats;

fitting hessian strips to spring seat assemblies;

filing metals, other than precision work;

fly and/or treadle and/or m ual and/or power pres-
sing and/or notching where the f.vork is done with pre-set
jigs or dies, excluding the seﬂinﬁhof jigs or dies;

forming insulation and fitting thereof to armatures and
field coils; | -

heating and blackening moulL!s for battery jumpers;

heating lead; |

inspecting visually; !

marking off from patterns or femplets by hand;

operating special-purpose sbliﬁing machines;

operating centreiess grinde s;

packing o_omponent parts ipto sets under supervision
of an operative supervisor,

preparation: for buffing; |

pressing of asbestos dough (hot or cold);

pre-treatment of materials by chemical processes;

proof-testing bonded brake shoes and cluich plates;

rough grinding where the ,rnachine or work is held by
hand,;

screwing by hand with diL;-heads and/or taps and/or
screwing machines;

spot and/or tack weiding;

straightening and/or flattening metal strips;

striking metal, including | rivet striking; rivet heating,
riveting;

stringing and/or threading inner coils and/or spring
mats;

stripping parts and components by hand or machines
normally used by this class of operative;

stripping of dismantled springs;

appiication by spraygun or brush of paint, adhesives
or recognised bitumastic and fire resisting or rust pre-
venting substances (coatings) other than metal spray-
ing, to parts or components;

taping coils;

testing fuel tanks and radiator units;

threading gills to tubes;

threading of boits; |

turning eyes on spring q"nain-blades to jigs;

winding or dispensing|wire by hand or machine from

bulk supplies onto spools, reels, coils, etc., but excluding
field coils; wiring up articies for electroplating;

and who may, provided he is paid the prescribed set-
ting bonus, set and adjust the machines he operates;

(78) “operative, grade 2” means an employee
mainly or exclusively engaged on— '

soldering, tinning, sweating, continuous wire welding,

- welding of a repetitive jnature, spot and/or tack and/or

butt welding, including| the removing and replacing of
welding tips and the ci?aning of welding tips with abra-
sive materials or by hand filing;

asbespluismasjiene voer;

outomatiese masjiene voer en/of laai en/of aansit -
en/of ontlaai en/of bedien;

sitplekoortreksels aanbring by die vervaardiging van
sitplekke;

goiingstroke aan veersitpleksamestelle aanbring;

metale vyl, uitgesonderd presisiewerk; .

skroef- en/of trap- en/of hand- en/of kragperswerk
en/of keepwerk verrig wanneer dit gedoen word met
vooraf gestelde setmate of stempels; maar nie setmate
of stempels stel nie;

isolasiemateriaal vorm en dit aan ankers en veld-
spoele aanbring; _

gietvorms vir batteryverbinders verhit en swart maak;

loed verhit;

visuele inspeksies uitvoer;

afmerkwerk volgens patrone of patroonplate met die
hand verrig;

eendoelsplitmasjiene bedien;

senterlose slypers bedien;

onderdele onder toesig van 'n werkman-toesighouer
in stelle verpak;

voorbereiding vir poleerwerk;

asbesdeeg (warm of koud) pers;

voorbehandeling van materiaal deur middei van che-
miese prosesse;

gebinde remskoene en koppelaarplate proeftoets;

ruwe skuurwerk waar die masjien of werk met die hand
vasgehou word,;

buitedraadinsnyding met die hand deur middel van
stempelkoppe en/of tappe en/of skroefsnymasjiene;

puntsweis en/of punthegsweising;

metaalstroke reguit en/of plat maak;

metaal, met inbegrip van klinknaels, slaan of klink;
Kiinknaels verhit; klinkwerk verrig;

binnekronkelvere en/of veermatte deursnoer en/of
deurryg;

onderdele en komponente met die hand of met
masjiene stroop wat gewoonlik deur hierdie klas werk-
man gebruik word;

gedemonteerde vere stroop;

verf, kleefstowwe of erkende bitumastik- en brandwe-
rende of roeswerende stowwe (deklae) met 'n sproei-
spuit of kwas aan onderdele of komponente aanbring,
maar nie metaalspuitwerk nie;

spoele met band toedraai;

brandstoftenks en verkoelereenhede toets;

koelvinne aan buise sny;

skroefdraad in boute sny;

0& aan hoofveerbiaaie volgens setmate uitdraai;

draad met die hand of 'n masjien van grootmaatvoor-
rade af op spoele, tolle, rolie, ens., uitgesonderd
veldspoele, draai;

artikels vir elektroplatering bedraad;

en wat, mits hy die voorgeskrewe bonus vir stelwerk
betaal word, die masjiene wat hy bedien, kan stel en
regstel;

(78) “werkman graad 2” 'n werknemer wat hoofsaak-
lik of uitsluitlik die volgende verrig:

Soldeer, vertin, aansweet, deurloopdraadsweiswerk,
sweis van 'n herhalingsaard, punt- en/of heg- en/of
stuiksweiswerk, met inbegrip van die verwydering en
vervanging van sweispunte en die skoonmaak van
sweispunte met skuurmateriaal of handvyle;
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 sharpening but not re-shaping welding tips;
plaCing welding tips in position;
metal spinning with formers; . _

" operating but not setting machines designed or per-
manently adapted for a single-tool operation and where
manual operations are limited to loading, starting, stop-
ping and unloading; a

placing or winding coils into armature slots and closing

slots with wedges; ;

undercutting commutators;

shaping coils; _

forming wire into coils by hand or machine:

connecting previously tested and marked leads to
-commutators; '

buffing metals;

attending to electroplating bath, stripping and/or pick-
ling tank; - .

making filler necks for tanks by means of iigs;

pressing core sections into frames by means of
clamps; :

cutting fibreglass parts to patterns or templets;

making parts from pre-mixed plastic materials and
fibreglass in preformed moulds;

. and who may, provided he is paid the prescribed set-
ting bonus, set and adjust the machines he operates;

(79) “operative, grade 3” means an employee
mainly or exclusively engaged in the repetitive operation
of or attending to, but not setting, semi-automatic
machines where the work cycle is power-driven and the
end point is controlled by automatic operating stops
and/or marks, including capstan and turret type lathes
where ail operations are limited by fixed stops;

and who may, provided he is paid the prescribed set-
- ting bonus, set and adjust the machines he operates;

(80) “operative, grade 4” means an employee
mainly or exclusively engaged on—

welding with electric welding equipment and/or cutting
with profile cutting machine, and setting and regulating
of the heating and cutting gas mixtures of the welding or
cutting equipment at the torch: :

welding and/or brazing to jigs andfor to parts so
formed and/or located as to obviate the need for a jig:
- Provided that any free-hand arc or gas welding per-
formed by this operative, grade 4, must be restricted to
welds which are—
" (a) down-hand; :

(b) of components of which the total mass does not
exceed 15,0 kg; ' !

(c) in runs of not less than 50 identical items in the
same place, with each item taking not more than 10
minutes floor to floor time; and

(d) not in excess of 40,0 cm total length of one welding
seam;

(Note: This employee may use tapes, rules and
squares in the course of his duties and may, provided he
is paid the prescribed setting bonus, set and adjust any
machines he operates.); : '

(81) “operative, grade 5” means an employee
mainly or exclusively engaged on—

mixing fibreglass solutions and/or resins, and/or mix-
ing in relation to solutions and/or resins: '

determining quantities from formula charts provided

for the purpose; and also measuring these quantities by
means of graduated vessels: '

sweispunte skerpmaak maar nie herfatsoenee* nie;
sweispunte in posisie plaas; L 1|
metaalspinwerk met fatsoeneerders; o
masjiene wat bedoel is of permanent aangepas is vir
werk met 'n enkele gereedskapstuk en waar handbe-
diening beperk is tot laai-, aansit-, stopsit- en ontlaai-
werk, bedien maar nie stel nie; o i
- spoele in ankergleuwe plaas of wikkel en gleuwe met
wie sluit; - Lo o
kommutators insny; i 7 3
spoele fatsoeneer; : o |I
draad met die hand of 'n masjien in spoele th303-
neer, |
vooraf getoetste en gemerkte leidings aan kommuta-
tors verbind: ' |
metale poets; |
elektroplateerbad, afstroop- en/of skoonbyttenk ver-
sorg; |
vulnekke vir tenks met behulp van setmate ma‘ak;'
kemnseksies deur middel van klemme in rame perzl.,:
veselglasonderdele volgens patrone of patroonplate
sny; . _
onderdele uit voorafgemengde plastiekmateriaal en
veselglas in vooraf gevormde gietvorms maak; - '+

en wat, mits hy die voorgeskrewe bonus vir steiwerk
betaal word, die masjiene wat hy bedien, kan stel en
regstel; ' |l

(79) “werkman graad 3" 'n werknemer wat hoofsaak-
lik of uitsluitiik die volgende werksaamhede verrig: Die
herhalingsbediening of -versorging, uitgesonderd Idie
stel, van halfoutomatiese masjiene, waar die werksiklus
kragaangedrewe is en die eindpunt deur outomatiese
stuiters en/of merke beheer word, met inbegrip van
kapstaander- en rewolwertipe draaibanke waar alle
werksaamhede deur vaste stuiters beperk word: |

. . . : |
en wat, mits hy die voorgeskrewe bonus vir stelwerk
betaal word, die masjiene wat hy bedien, kan stel Tan
regstel; '

(80) “werkman graad 4” 'n werknemer wat hoofsaak-
lik of uitsluitlik— @]
sweiswerk met elektriese sweisuitrusting en/of snif-
werk met 'n profielsnymasiien verrig en die verhittings-
en snygasmengsels van die sweis- of snyuitrusting aan

die vlamsnyer stel en reguleer; I
- sweis en/of sweissoldeer volgens setmate en/of aan

onderdele wat so gevorm en/of geplaas is dat 'n setmaat
nie nodig is nie: Met dien verstande dat alle vryhandse
boog- of gassweiswerk wat deur hierdie werkman graad
4 verrig word, beperk moet wees tot sweislasse— "

(a) wat na onder gedoen word; _ |

(b) aan komponente waarvan die totale massa
hoogstens 15,0 kg is: , - |

(c) in reekse van minstens 50 identiese items in die
selfde plek, waar elke item hoogstens 10 minute van|
vioer tot vioer neem; en ' '

(d) wat altesaam hoogstens 40,0 cm lank in een
sweismaat is; ' ' o

(Opmerking: Hierdie werknemer kan in die loop van sy

‘pligte meetbande, liniale en winkelhake gebruik en kan,

mits hy die voorgeskrewe bonus vir stelwerk betaal word,
die masjiene wat hy bedien, stel en regstel.);

(81) “werkman graad 5” 'n werknemer wat hoofsaak-
lik of uitsluitlik die volgende werksaamhede verrig:

Veselglasoplossings en/of harse meng, en/of meng

- werk doen met betrekking tot oplossings en/of harse;

_hoeveelhede vasstel volgens formulekaarte wat vir
daardie doel verskaf word en hierdie hoeveelhede meet
deur middel van houers met graadverdeling;

|
|
|
|

|
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(B2) “operative, grade A'll’ means an employee
employed in a registered automotive engineering estab-
lishment engaged mainly or exclusively in the operation
of any two single purpose machines;

(83) “‘operative, grade AR"” means an employee
mainly or exclusively engaged on the following duties:

Application by spraygun or brush of paint, adhesives,
recognised bitumastic and fire resisting or rust prevent-
ing substances (coatings) t components and units,
other than metal spraying to parts and components;

assembling where no fitting is required;

bending and/or forming by hand operation in special-
purpose jigs or formers;

bonding steel inserts to hydraulic cylinders;

bonding brake shoes, bands and clutch plates;

buffing metals; : l

checking parts with go-no-go gauges and/or testing
devices and/or plug gauges; | :

cuiting friction material to standard templets;

cutting and grinding of clutch liners to pre-determined
size or templets;

dipping in varnish, enamels or paint;

dimantiing of brakes (including air and hydrauiic
brakes) and/or clutch compdllments for reconditioning;

dressing or grinding by;}fnd or power tool: Provided
that in all cases of precision dressing the machine con-
cerned shall be preset b\f a journeyman or machine
setter;

driliing and countersinkinﬁliners;

drilling holes previously marked out by a jouneyman
or machine setter or an 8 rentice or a trainee regis-
tered in terms of the Manpower Training Act, or machine
drilling with special-purpose drilling jigs;

drilling with portable drill and capable of taking drills
larger than 13 mm in diameter to templets or patterns;

feeding and/or loading and/or starting and/or unioad-
ing and/or operating automatic machines;

filing metals other than precision work;

fly and/or treadle and/ manual and/or power pres-
sing and/or notching where the work is done with pre-set
jigs or dies, excluding the setting of jigs and/or dies;

heating lead;
inspecting visually;

making up brake pipes by bending and/or forming by
hand operation or in jal purpose jig;

marking off from pa [ns or templets by hand;

mounting of components into test jigs and observing
the testing of components;

operating centreless grinders;

operating but not sefting machines designed or per-
manently adapted for & single-tool operation and where
manual operations are fimited to loading, starting, stop-
ping and unloading, but excluding any operations con-
nected with the machining of brake drums, brake discs
or flywheels; |

operating power press/presses, exciuding setting;

packing of component parts into sets under the super-
vision of an operative supervisor;

(82) “werkman graad A” 'n werknemer wat in 'n
geregistreerde motoringenieursinrigting in diens is, en
wat hoofsaakiik of uitsluitik enige twee enkeldoei-
masjiene bedien; :

(83) “werkman graad AR” 'n werknemer wat hoof-
saaklik of uitsluitiik die volgende werksaamhede verrig:

Verf, kleefstowwe, erkende bitumastik- en brand-
werende of roeswerende stowwe (deklae) met 'n sproei-
spuit of kwas aan komponente en eenhede aanbring,
maar nie metaalspuitwerk aan onderdele en kompo-
nente nie;

monteerwerk waar geen passing vereis word nie;

buig- en/of fatsoeneerwerk met die hand verrig in een-
doelsetmate of -vormers; :

bind van staalinstelsels aan hidrouliese silinders;

remskoene, bande en koppelaarplate bind;

metale poets;

onderdele met kan-kanniemate en/of toestelle en/of
propmate nagaan;

wrywingsmateriaal volgens standaardpatroonplate
sny;

koppelaarvoerings volgens vooraf bepaalde grootte of
patroonplate sny en skuur;

in-vernis, emalje of verf indompel;

demonteer van remme (insluitende lug- en hidrouliese
remme) en/of koppelaarkomponente om dit te vernieu;

met die hand of kraggereedskap afwerk of slyp: Met
dien verstande dat in alle gevalle van presisieafwerking
van die betrokke masjien vooraf deur 'n vakman of
masjiensteller gestel moet word;

boor- en versinkwerk in voerings;

gate boor wat vooraf afgemerk is deur 'n vakman of
masjiensteller of 'n vakleerling of 'n kwekeling wat inge-
volge die Wet op Mannekragopleiding geregistreer is of
masjienboorwerk met eendoelboorsetmate verrig;

boorwerk volgens patroonplate of patrone met 'n
draagbare boor wat nie bore groter as 13 mm in
diameter kan neem nie;

outomatiese masjiene voer en/of laai en/of ontlaai
en/of bedien;

metale vyl, uitgesonderd presisiewerk;

skroef- en/of trap- enfof hand- en/of kragperswerk
enfof keepwerk verrig wanneer dit gedoen word met
voorafgestelde setmate of stempels, maar nie setmate
en/of stempels stel nie;

lood verhit;

visuele inspeksie uitvoer;

opmaak van rempype deur dit te buig en te vorm met
die hand of in 'n spesiale-doelsetmaat;

afmerkwerk met die hand vanaf patrone of patroon-
plate;

komponente in toetssetmate monteer en die toetsing
van komponente waarneem;

senterlose slypmasjiene bedien;

masijiene wat bedoel is of permanent aangepas is vir
werk met ’n enkele gereedskapstuk en waar hand-
bediening beperk is tot laai, aansit-, stopsit- en ont-
laaiwerk, bedien maar nie stel nie, maar uitgesonderd
werksaamhede in verband met die masjinering van rem-
trommels, remskywe of viiegwiele;

'n kragpers(e) bedien, maar nie stel nie;
onderdele onder toesig van 'n werkman-toesighouer
in stelle verpak;
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placing of welding tips in position;
preparation for buffing;
- pre-treatment of metals for chemical processing;
-proof testing components;
riveting;
- rough grinding where the machine or work is held by
hand; .
screwing by hand with die-heads and/or taps and/or
screwing machines;
sharpening but not replacing welding tips;
soldering, tinning, sweating, continuous wire welding,
spot and/or tack and/or butt welding, including the

removing and replacing of welding tips and the cleaning
of welding tips with abrasive materials or by hand filing;

straightening and/or flattening metal strips;
striking metal, inciuding rivet striking; rivet heating;

stripping parts and components by hand or machines ;

normally used by this ciass of operative;
threading of bolts;

and who may, provided he is paid the prescribed set-
ting bonus, set and adjust the machines he Operates;

(84) “operative, grade B” means an employee
employed in a registered automotive engineering esta-
blishment and who mainly or exclusively performs all
work relating to the operating of any two machines,
excluding a crankshaft grinder, a reborer/honer, a line
borer or a diesel pump test bench and the assembling of
engines;

(85) “operative, grade BR” means an employee
mainly or exclusively engaged in the repetitive operation
of or attending to, but not setling, semi-automatic
machines where the work cycle is power-driven and the
end point is controlled by automatic operating stops,
including capstan and turret type lathes where all opera-
tions are limited to fixed stops: Provided that this opera-
tive may not perform any operation related to the
machining of brake drums, brake discs or flywheels but
may set and adjust the machines he operates, provided
he is paid the prescribed setting bonus;

(86) ‘““operative, grade BV means an employee
engaged mainly or exclusively on a repetitive basis in
welding or brazing plates, sheets and sections to jigs,
and/or welding or brazing parts so formed and/or located
as fo obviate the need for a jig, and/or cutting with a
profile cutting machine; '

~ (87) “operative, grade C” means an employée who

is employed in any registered automotive engineering
establishment and is engaged mainly or exclusively in—

dismantling internal combustion engines; ;

removing and fitting finished cylinder liners (wet/dry);

all cylinder head work, excluding surface grinding and
manufacturing of inserts;

polishing crankshafts;

crack and porosity detecting; _

(88) “operative, grade CR” means an employee
mainly or exclusively engaged on—

welding with electric welding equipment and/or cutting
with profile cutting machine and setting and regulating of
the heating and cutting gas mixtures of the welding or
cutting equipment at the torch:

welding and/or brazing te jigs and/or parts so formed
as to obviate the need for a jig: Provided that any free-
hand arc or gas welding performed by this operative
must be restricted to welds which are—

(a) downhand;

No. 1\'3486 25
sweispunte in posisie plaas; ::l.
voorbereiding vir poleerwerk; ‘.
metale vooraf behandel vir chemiese prosessering;
komponente proeftoets; ; T
Klinkwerk; ':,
_ruwe skuurwerk waar die masjien of werk met die hand
vasgehou word; lL
skroefdraadsny met die hand met draadsnykoppe
en/of moerdraad- en/of skroefdraadsnymasjiene;
sweispunte skerpmaak maar nie vervang nie;

soldeer, vertin, aansweet, deurloopdraadsweiswerk,

punt- en/of heg- en/of stuiksweising, met in rip van
die verwydering en vervanging van sweispuqte en die
skoonmaak van sweispunte met skuurmateriaal of hand-
vyle; lg

metaalstroke reguit en/of plat maak: l,

metaal, met inbegrip van klinknaels, slaan 'Ilof kiink;
klinknaelverhitting; |

onderdele en komponente met die hand stroop of met
masjiene wat gewoonlik deur hierdie klas werkman
gebruik word; i |

skroefdraad in boute sny; ||I

en wat, mits hy die voorgeskrewe bonus vir stelwerk
betaal word die masjiene wat hy bedien, kan stel en
regstel; I

(84) “werkman graad B” 'n werknemer wat in n
geregistreerde motoringenieursbedryfsinrigting,| wat
hoofsaaklik of itsluitlik alle werk verrig met betﬁ'i;king
tot die bediening van enige twee masjiene uitsluitende 'n
krukasslyper, 'n behoorder/slypmasiien, 'n lynboorder,
dieselpomptoetsbank en montering van enjins;

(85) “werkman graad BR” 'n werknemer wat hoof-
saaklik of uitsluitlik betrokke is by die herhalingsbedie-
ning of -versorging, uitgesonderd die stel, van halfouto-
matiese masjiene waar die werksiklus kragaangedrewe
is en die eindpunt deur outomatiese stuiters be??eer
word, met inbegrip van kapstaander- en rowolwert pe-
draaibanke waar alle werksaamhede deur vaste stuiters -
beperk word: Met dien verstande dat hierdie werkman
nie 'n werksaamheid in verband met die masjinering van
remtrommels, remskywe of viiegwiele mag verrig nie
maar dat hy die masjiene wat hy bedien, kan stel en
regstel, mits hy die voorgeskrewe bonus vir die stelwerk
betaal word; : |

(86) “werkman graad BV” 'n werknemer wat hoéﬂ-
saaklik of uitsluitlik op 'n herhalingsgrondslag sweiswerk
of sweissoldeerwerk verrig aan plate, stroke en seksies
volgens 'n setmaat en/of aan onderdele wat s6 gevorm
en/of s6 geplaas is dat 'n setmaat nie nodig is nie, en/of
met 'n profielsnymasjien snywerk doen: |

(87) “werkman graad C” 'n werknemer wat in enige
geregistreerde motoringenieursbedryfsinrigting in diens
is en wat hoofsaaklik of uitsluitlik wer saam is op— Il

binnebrandenjins demonteer: |

verwyder en terugsit van silindervoerings (nat/|
droog); ' |
alle silinderkopwerk, uitsluitende viakslyping en ver- ':
vaardiging van insetsels; :
polering van krukaste;

kraak- en poreusheidsopsporing; =.

(88) “werkman graad CR” 'n werknemer wat hoof-
saaklik of uitsluitlik— _ [

sweiswerk met elektriese sweisuitrusting en/of sny-
werk met 'n profieisn jien verrig en die verhittings-
en snygasmengsels van die sweis- of snyuitrusting aan
die vlamsnyer stel en reguleer:

sweis- en/of sweissoldeerwerk volgens setmate en/of
aan onderdele wat s6 gevorm is dat 'n setmaat nie nodig
is nie: Met dien verstande dat alle vryhandse boog- of

sweiswerk wat deur hierdie werkman verrig word

&;S)erk moet wees tot sweislasse—

(a) wat na onder gedoen word:
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(b) of components of which the totgal mass does not
exceed 15,0 kg; ' f

(c) not in excess of 40,0 cm total Ier}gth of one welding

seam, |'

and who, provided he is paid the prescribed setting
bonus, may set and adjust any machine he operates;

(89) “operative, grade CV” means an employee
mainly or exclusively engaged under the supervision of a
journeyman or apprentice with not more than four years
to serve, on—

assembling by drilling of relevint materials where
necessary, by bolting and/or riveting and/or screwing
and/or tack-welding parts together;/

positioning of lamps, including | Ingthening or shorten-
ing flex as necessary from a terporary position or a
position rendered unsuitable through the fitting of a
body; : I| : .

from cabless, commercial vehicle chassis received for
bodying, removing for safe-keeding instrument panels,
including electrical connections, switchboards, surge
tanks and pipes, heat and oil gauges and temporary
driver seats, and disconnecting all electrical wiring on
such chassis from starter motors, generators, regulators
and auxiliary circuits;

installing and fastening cables to new motor chassis,
to new frailer chassis or to new trailer caravans by
means of clips or bolts; |

connecting cables to light p{)intS or fittings already in
position; [

sewing or tacking seat and’squab covers by hand or
machine; '

padding and closing fiutes ’nd boisters by hand;
_machining timber to pre-self lengths or thicknesses;

machining timber components on wood-working
“machines to jigs or stops; |
cutting materials to pre-set dimensions;
marking off and cutting, bending, forming and/or
blanking all materials to patterns or templets by hand or
pre-set machine under the supervision of a journeyman
or apprentice, including, where necessary, the fastening

of special-purpose clamps on machines concerned;

in relation to the mixing of fibreglass solutions and/or
resins, determining from formula charts, provided for the
purpose, the quantities of constituent materials required,
measuring these materials by means of graduated ves-

- sels and mixing; | ,

using simple linear measuring devices and/or combi-
nation squares; :

operating a fibreglass chopper gun;

and who may, provided he is paid the prescribed set-
ting bonus, set and adjust the machines he operates;

| (90) “operative, grade DV” means an employee
mainly or exclusively aged in applying by brush
and/or spray gun any primer or paint to the interior or
- exterior of motor vehicles, other than the final exterior
coats to coach finishedI bodies, excluding colour match-
- ing but including paint mixing in accordance with pre-
‘scribed formulae; and mixing and/or testing of chemi-
cals to a predetermined formula for pretreatment of
metals in chemical bal1hs;
and who may, provided he is paid the prescribed set-
ting bonus, set and acll'iust any machines he operates;

!
|

(b) aan komponente waarvan die totale massa
hoogstens 15,0 kg is; 5

(c) wat altesaam hoogstens 40,0 cm lank in een sweis-
maat is; :

en wat, mits hy die voorgeskrewe bonus vir die stel-
werk betaal word, die masjien wat hy bedien, kan stel en
regstel;

(89) “werkman graad CV” 'n werknemer wat hoof-
saaklik of uitsluitlik onder toesig van 'n vakman of vak-
leerling met nog hoogstens vier jaar om uit te dien, die
volgende werk verrig: :

Monteerwerk doen deur gate in die betrokke materiaal
te boor waar nodig, deur onderdele aanmekaar te bout
en/of met klinknaels vas te sit en/of vas te skroef en/of
deur middel van hegsweiswerk aanmekaar te voeg;

lampe in posisie plaas, met inbegrip van die verleng-
ing of verkorting van die elekiriese koord, soos nodig,
vanaf 'n tydelike posisie of 'n posisie wat deur die mon-
tering van 'n bak ongeskik gemaak word;

instrumentpanele, waaronder elekiriese verbindings,
skakelborde, stuwingstenks en pype, hitte- en olieme-
ters en tydelike drywersitplekke vir veilige bewaring ver-
wyder van kajuitiose handelsvoertuigonderstelle wat ont-
vang word om bakke daarop te sit, en alle elektriese
bedrading aan sodanige onderstelie vanaf die aansitter-
motore, generators, reélaars en hulpkringe ontkoppel;

kabels in nuwe motoronderstelle, nuwe sleepwa-
onderstelle of nuwe sleepwakaravane installeer en deur
middel van knippe of boute vassit;

kabels verbind aan ligpunte of -toebehore wat reeds in
posisie geplaas is; _

oortreksels vir sitplekke en rugleuningkussings met
die hand vaswerk of vasspyker;

ribbe en kussings met die hand opstop en toewerk;

hout volgens vooraf gestelde lengtes of diktes masji-
neer, -

houtkomponente op houtwerkmasjiene volgens set-
mate of stuiters masjineer;

materiaal volgens vooraf gestelde afmetings sny;

alle materiale volgens patrone of patroonplate met dic
hand of 'n vooraf gestelde masjien onder toesig van 'n
vakman of vakieerling afmerk en sny, buig, fatsoeneer
en/of afdig, met inbegrip van, waar nodig, eendoel-
klampe aan die betrokke masjiene vassit;

met betrekking tot die meng van veselglasoplossings
en/of harse, die vasstelling, volgens formulekaarte wat
vir daardie doel verskaf word, van die hoeveelhede
bestanddele wat nodig is, asook die meet van dié mate-
riale deur middel van houers met graadverdeling, en ook
mengwerk;

gebruik maak van eenvoudige lengtemeettoestelle en
van kombinasiewinkelhake;

'n veselglaskapmes bedien;

en wat, mits hy die voorgeskrewe bonus vir stelwerk
betaal word, die masjiene wat hy bedien, kan stel en
regstel;

(90) “werkman graad DV” 'n werknemer wat hoof-
saaklik of uitsluitiik die voigende werk doen: 'n Onder-
laag of verf met behulp van 'n kwas en/of sproeispuit aan
die binne- of buitekant van motorvoertuie aanbring, uit-

sonderd die finale lae aan die buitekant van voorbe-
reide voertuigbakke en uitgesonderd kleurpassing, maar
met inbegrip van die meng van vert ooreenkomstig voor-
geskrewe formules; en die meng en/of toets van chemi-
kalieé volgens ’n vooraf bepaalde formule vir die voorbe-
handeling van metale in chemiese baddens;

en wat, mits hy die voorgeskrewe bonus vir steiwerk

' betaal word, die masjiene wat hy bedien, kan stel en

regstel;
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(91) “operative radio/alarm fitter” means. an

employee who is employed only in workshops engaged

- mainly or exclusively in the installation, servicing, repair-

ing and maintenance of radios and/or alarms, who in-

stalls, services, repairs and maintains radios and/or
alarms and/or immobilisers and/or cruise controls;

(92) “operative sunroof fitier” means an employee
" mainly or exclusively engaged on the fitting of sunroofs
to motor vehicles;

(93) “operative supervisor” means an employee
‘mainly or exclusively engaged in supervising the work of
any operative classes of workers and general workers;

(94) “operative uphelsterer” means an employee
mainly or exclusively engaged in—

stripping and/or fitting of vinyl tops to motor vehicles:

. sewing or tacking seat-and/or squab covers, padding
and/or lining by hand and/or machine;

“stripping and/or repairing seats, mats, hoodiinings,
and/or upholstery of motor vehicles;

(95) “operative wheel balancer” means an em-
ployee engaged in any establishment mainly or exclu-
sively on the sale of new and reconditioned tyres and
who is permitted to balance wheels by using any
machine designed to balance wheels on or off a motor
vehicle;

(96) “parking and/or storing motor vehicles —busi-
ness of” means any business carried on for profit
wherein cars are received for storage, whether for short
or long periods and whether or not the establishment or
- such business is open 24 hours per day or less;

(97) “pari-time employee” means a clerical em-
ployee who is employed by the same employer for not
more than five hours in the aggregate on any one day;

(98) “pattern cutter maker” means an employee

mainly or exclusively engaged in the bending of a cutting

‘blade to a pattern or templet and inserting it into a sup-
porting base or back;

. (99) “piece-work” means any system by which earn-
ings are based solely on quantity or output of work
done;

(100) “qualified”, in relation to employees set out in
the Schedule hereunder, means employees who have
had not less than the periods of experience set out in the
Schedule:

SCHEDULE

Shop assistant, sales person and/or clerical em-
ployee: Three years;

motor vehicle sales person andfor traveller: One
year; .

supply sales person: Three years;

(101) “quality controller” means an employee who
is mainly or exclusively engaged in checking by means
of a tape, rule, or instrument other than a micrometer,
any manufactured or semi-manufactured components to
ensure that they fall within indicated size limits,  and
whose action consequent upon such checking, is limited
fo reporting to a superior: Provided that a quality con-
troller who is paid the prescribed micrometer bonus may
use a micrometer in the course of his duties:

(102) “radiator repairer” means an employee mainly
or exclusively in one or more of the foilowing operations:

Operating pre-set crimping or forming machines:

(¢1) “werkman-radio/alarmmonteur” 'n werknemer
wat slegs werksaam is in 'n werkwinkel wat hobfsaaklik
of uitsluitlik die installasie, instandhouding, h?rstel en
onderhoud van radio’s en/of alarms betrokke is, wat
radio’s en/of alarms en/of immobiliseerders en/of spoed-
beheerkontroles installeer, instandhou, herstel en
onderhou; ||

(92) "werkman-sondékmomeUr” 'n' werknemer wat
hoofsaaklik of uitsluitlik sondakke op motorvoertuie
montser; S

(93) “werkman-toesighouer’ 'n werknem r wat
hoofsaaklik of uitsluitlik toesig hou oor die werk van alle
werkers in werkman-klasse en algemene werkerst

(94) “werkman-stoffeerder” 'n werkman wat hoof-
saaklik of uitsluitlik— |

! |
vinielkappe van motorvoertuie stroop en/of daarop
aanbring; ' ; ; i
oorireksels vir sitplekke en/of rugleuningkussings,
bekieding en/of voering met die hand of 'n masjieh vas-
werk of vasspyker; |

il
sitplekke, matte, kapvoerings en/of stoﬁerinq van
motorvoertuie stroop en/of herstel; |

(95) “werkman-wielbalanseerder” 'n werkman wat
in 'n bedryfsinrigting hoofsaaklik of uitsluitlik nuwe en
vernieude bande verkoop en wat toegelaat word om
wiele te balanseer deur gebruik te maak van 'n masjien
wat ontwerp is om wiele te balanseer wanneer hulle aan
'n motorvoertuig is of los van 'n motorvoertuigis; |

(96) “parkering en/of bewaring van motorvoer-
tuie—onderneming in verband met” 'n onderneming
wat gedryf word vir wins en waarin motorkarre ontvang
word vir bewaring, hetsy vir kort of vir lang jydperké en
afgesien daarvan of die bedryfsinrigting of sodanige
onderneming 24 uur per dag of korter oop is; I

(97) “deeltydse werknemer” 'n kierk wat ho_ogstlpns
vyf uur altesaam op 'n bepaalde dag by dieselfde werk-
gewer in diens is; '

a
(88) “patroonsnyermaker” 'n werknemer wat hoof-
saaklik of uitsluitlik snylemme volgens ‘n patroon'l of
patroenplaat buig en dit in 'n steunviak of -rug invoeg;|

(99) “stukwerk” 'n stelsel waarvolgens verdienste
uitsluitlik op die hoeveelheid of omvang van gedane
werk gebaseer word; |

(100) “gekwalifiseer”, ten opsigte van die werknb-
mers wat in die Bylae hieronder gemeld word, werkne-
mers met minstens die tydperke ondervinding in qie
Bylae uiteengesit: ' |

|

BYLAE . |

Winkelassistent, verkoopspersoon en/of’ kierk: Dq’e
jaar; |
motorvoertuigverkoopspersoon en/of handelsreisiger:
Eenjaar; _ ; |
leweransier-verkoopspersoon: Drie jaar,; s

(101) “gehaitekontroleur” 'n werknemer wat hoogr
saaklik of uitsluitlik vervaardigde of halfvervaardigde
komponente kontroleer deur middel van 'n meetband
meetstok of instrument, uitgesonderd 'n mikrometer, ten
einde te verseker dat hulle binne die aangewese grense
val en wie se handeling na sodanige kontrolering beperk
is om verslag te doen aan 'n meerdere: Met dien ver:
stande dat 'n gehaltekontroleur 'n mikrometer in die-loo&
van sy pligte kan gebruik indien die voorgeskrewe mikro-|
meterbonus aan hom betaal word:; ||

(102) “verkoelerhersteller” 'n werknemer wat hoof- |
saaklik of uitsluitlik een of meer van die volgende werk- |
saamhede verrig:

'n Voorafgestelde riffel- of vormmasjien bedien: |
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" cutting waterway and fin metal strips to set lengths;
_manipulating return-folding machines;
- framing core sections by means of press into required
sizes; . .
cleaning and tinning; ;
*_dipping cores into acid baths and solder vats;
‘sweating water vessels to co s '
sweating side walls to cores;
+ sweating tubes and tube plata%;
making filler necks to jigs;.
dismantling radiators;
(103) “reconditioning establishment” means an

éstablishment registered as such by the Council in terms
of Chapter V of Division C of this Agreement;

(104) “Region BR™ means those areas defined as

“Area A (BR)'', “Area B (BR)" and “Area C (BR)";

(105) “Region EP” means those areas defined as
“Area A (EP)”, “Area B (EP)” and “Area C (EP)";

(106) “Region NL” means the Province of Natal as it
existed prior to the promulgation of the Constitution of
the Republic of South Africa, 1993 (Act No. 200 of 1993),
and the Magisterial District of Mount Currie; -

(107) “Region OFS & NC” means those areas
defined as “‘Area A (OFS & NC)”, “Area B (OFS & NC)”
and “Area C (OFS & NC)"; _

(108) “Region TVL” means the Province of the
Transvaal as it existed prior to the promulgation of the
Constitution of the Republic of South Africa, 1993 (Act
No. 200 of 1993);

(109) “Region WP” means those areas defined as
“Area A (WP)”, “‘Area B (WP)"” and “Area C (WP)";

(110) “Regional Council” means a committee
appointed as such by the ncil in terms of its Con-
stitution; :

(111) “relief employee” means an employee who is
temporarily employed—

'(a) for a period of not more than 28 calendar days in
any six months for the purposes of carrying out the
duties of an employee who is absent from work; or

'~ by for a period of not more than six months in any year
for the purposes of carrying out the duties of an
employee who is on maternity leave or extended sick
leave: :

Provided that upon engagement of a relief employee he
must be handed a letter of appointment stating that his
~ employment is in terms of clause 2 (111) of Division A of
this Agreement; .

{112) “repair shop a int” means an employee
in any establishment in the workshop of which at least
one journeyman is actively engaged on journeyman'’s
work and who, under the supervision of such journey-
man, mainly or exclusively C

{a) removes parts or units from motor vehicles, trac- '

tors; agricultural machinery and equipment and ancillary
equipmenl and/or attachments thereof; ;

(b) replaces, without making final electrical connec-
tions except where are of the clip-on or plug-in
~ Alternators;

bodies; .

body mouldings;

wéterpype en metaalstroke vir vinne volgens vésgé-
stelde lengtes sny; i s
terugvoumasijiene hanteer; :
kernstukke deur middel van 'n pers volgens die ver-
eiste groottes vorm; . ' ;

skoonmaak en vertin; _ "
kernstukke en suurbaddens en soldeervate indom-

pel; Rl
- waterhouers aan kernstukke vassweet;
symure aan kernstukke vassweet;

buise en buisplate vassweet; .

" vulnekke volgens setmaat maak;

verkoelers uitmekaarhaal;

(103) “vernuwingsinrigting” 'n bedryfsinrigting wat
ingevolge Hoofstuk V van Afdeling C van hierdie Oor-
eenkoms as sodanig by die Raad geregistreer is;

(104) “Streek BR” die gebiede omskryf as “‘Gebied A
(BR)”, “Gebied B (BR)” en “Gebied C (BR)"; '

(105) “Streek OP” die gebied omskryf as “Gebied A
(OP)", “Gebied B (OP)” en “"Gebied C (OP)"; _

(106) “Streek NL” die provinsie Natal soos dit
bestaan het onmiddellik voor die datum van inwerking-
treding van die Grondwet van die Republiek van Suid-
Afrika, 1993 (Wet No. 200 van 1993), en die landdros-
distrik Mount Currie; g

(107) “Streek OVS & NK” die gebied omskryf as
“Gebied A (OVS & NK)”, “Gebied B (OVS & NK)” en
“Gebied C (OVS & NK)™"; . :

(108) “Streek TVL” die provinsie Transvaal soos dit
bestaan het onmiddeliik voor die datum van inwerking-
treding van die Grondwet van die Republiek van Suid-
Afrika, 1993 (Wet No. 200 van 1993);

(109) “Streek WP” die gebiede omskryf as “Gebied
A (WP)", “Gebied B (WP)"” en “Gebied C (WP)"";

(110) “Streekraad” 'n komitee wat die Raad
ooreenkomstig sy konstitusie as sodanige aangestel
het; ! ;

(111) “aflosklerk” 'n werknemer wat tydelik in diens
geneem word— : _ _'

(a) vir 'n tydperk van hoogstens 28 kalenderdae in
enige ses maande vir die doel om die werk uit te voer
van 'n werknemer wat van sy werk afwesig is; of

(b) vir 'n tydperk van hoogstens ses maande in enige
jaar vir die doel om die werk uit te voer van 'n werknemer
wat met kraamverlof of verlengde siekte verlof is:

Met dien verstande dat by aanstelling van 'n aflosklerk 'n
aanstellingsbrief aan hom/haar oorhandig moet word wat
meld dat sy/haar aanstelling kragtens klousule 2 (11 1) van
Afdeling A van die Hoofooreenkoms is;

(112) “herstelwinkelassistent” 'n werknemer in 'n
bedryfsinrigting in die werkwinkel waarvan minstens een
vakman aktief met vakmanswerk besig is en wat, onder
toesig van sodanige vakman, hoofsaaklik of uitsluitlik—

(a) onderdele of eenhede van motorvoertuie, trekkers,
landboumasiinerie en -uitrusting en hulpuitrusting en/of
hegstukke daarvan verwyder; '

(b) sonder om die finale elekiriese 'verbindings
behalwe waar hulle van die knipskakelaar- of inpropska-
kelaar-tipes is aan te bring, die volgende vervang:

Alternators; .
bakke;
baklyswerk;
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“" bonnets;

brake drums, except where the drum and hub are one
complete unit;

bulbs;
bumpers;
cables, excluding electrical;
cable levers;
cable linkages;
carburettors;
cabs; i
clutch cylinders;
coil springs; _ ‘
cooling systems, excluding awoondmonmg, _
cylinder heads, without torquing;
doors;
door handles;
. drive shafts, excluding front-wheel drlve
engine assemblies;
engine mountings;
engine mud trays;
exhaust systems;
. floor boards;
floor covers;
flywheel covers—detachable;
fuel pipes; '
fuel pumps, excluding injection pumps: fuei tanks;
gearbox assemblies;
gearbox mountings;
generators;
glass;
gravel pans;
grills;
handrail brackets;
heaters;
lamps;
manifolds;
mudguards; ;
oitfilters or strainers and the cleaning thereof:

panels—exterior or interior, and fittings other than
where welded;

clutch and pressure plates;
propeller shafts;

. radiators;
radiator plugs;

radios and tape recorders, excluding the final electri-
cal connections;
rear body lights;
running boards;
seats;
seat covers;
" self starters;
shells;
shock absorbers;
springs, leaf front and rear;
striker plates;
sump nuts and bolts;
valances;
valve covers;
waterhoses;
window frames;
window winders, manual;
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enjinkappe; s
remtrommels, uitgesonderd waar die lrommel en naaf

’n volledige eenheid vorm;
gloeilampies; '
stampers; _
kabels, uitgesonderd elektriese kabeIs o
kabelhefoome; , A I|
kabelskakelings; N
vergassers; ' FU AT
kajuite; : : ' i
koppelaarsilinders; s -
kronkelvere; )
verkoelingstelsels, uitgesonderd Iugversorgmg

silinderkoppe, sonder om hulle vaste draaj |
deure; |-

deurhandvatsels; -
dryfasse, uitgesonderd voorwlelaandrywmg, %
- enjinsamestelle; '
enjinmonterings; - - |
enjinmodderpanne; (ks 3
uitlaatstelsels; o . I
vioerplanke; ’ A
vioerbedekking; ' Tt
viiegwieldeksels— verwyclerbaar ' . |
brandstofpype; o
brandstofpompe, ungesonderd mspuntpompe, I
* brandstoftenks; : \
ratkassamestelle; ' ' Coa |
ratkasmonterings; L
generators; . l|
glas; ! |

|
'1
|

. gruispanne; ' ' |

roosters; T P
handrelingsklampe: W ‘
verwarmers; _ _
lampe; : . 6 F1
spuitstukke; : S ‘
modderskerms; o
oliefilters of -siwwe en die skoonmaak daarvan ‘
panele, buite of binne, en toebehore urtgesonderd

waar dit gesweis is;

koppelaar- en drukplate; - _ ‘
dryfasse; s :
verkoelers; _ _ o l
verkoelerproppe; .

radio’s en bandopnemers, maar nle die finale elek

triese verbinding daarvan nie;

agterbakligte; o _ . |I
treeplanke; e i '
sitplekke; aves |
sitplekoortreksels; 14 . e |
aansitters; By R Y E g \
doppe; TIET TN |
skokbrekers; - : - e L

voorste en agterste bladvere; \
aanslagplate; i~ W ' |
oliebakmoere en -boute: E e l
skerms; T s !
klepdeksels; i : |
waterslange; o

vensterrame; o |
handruitslingers; e o |
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(c) removes and/or without the use of hand tools repo-
sitions and hand tightens rear axle housing assemblies;

(d) sets clocks to correct time;

(e) fits safety belts to vehicles where anchor points
exist; _ _ :

() fits and adjusts fan belt§ where no measuring
devices or instruments are necessary; - _'

(g) in relation to any vehicle, repairs body leaks by
filings, and engine differential and gearbox leaks by
tightening; :

(h) balances wheels with lany machine made to
balance wheels; :

(i) in relation to any vehicle—

(i) checks and reports on the operation of —

all electrical consumer points;

front seat adjusters;

direction indicators;

clocks;

door and window handles;

doors, locks and keys;

windscreen wiper and washers: © _
ovided that any defects ed by a repair shop assis-

tant shall not be rectified by an employee other than a
journeyman, B/A journeyman or an apprentice; "

~ (ii) checks, adjusts and, if necessary, replaces—

choke, bonnet, starter, haspd throttle and heater, vent
and cooling system cabies; :

hose connections for watellleaks;

all electrical connections for tightness;

clocks;

direction indicators, door and window handies;

doors, door rubbers, locks and keys;

generator and alternator belts for correct tension;

windscreen wipers and w rs;

{j) drilling holes to templets;

(k) in a workshop engaged exclusively in motor cycle
and/or scooter repairs, ashambies and/or strips units,

other than engines, electrical fittings, telescopic forks,
hydraulic shock absorbersF:d controls;
d

() dismantles or strips ([down components but shall

exclude— :
differentials, gearboxes, complete engines, power

steerings, components controlied by computerisation,

control devices on front-wheel drives (trans-axles):

Provided that the performance of any of the operations
enumerated in this definition shall not be construed as

permitting the performance of any journeyman’s work inci-

dental to such operations; _

(Note: The number of r| air shop assistants that may
be employed in any one|establishment is governed by
the ratio provisions of clause 13 of Chapter | of Division

- C of this Agreement.); i
(113) “repetition work” means work performed by an

. employee constantly engaged on one or more repetitive

processes; | .

(c) agterashulselssamestelle verwyder en/of sonder
die gebruik van handgereedskap weer in posisie plaas
en met die hand vasdraai; | :

(d) uurwerke volgens die korrekte tyd stel;

" (e) veiligheidsgordels aanbring in voertuie waar daar
-ankerpunte is; e :
 (f) waaierbande aanbring en stel waar daar geen
_ meettoestelle of instrumente nodig is nie; :

(g) met betrekking tot voertuie, lekke in bakke met
vulsel herstel en lekke in die ewenaar en ratkas van enjin
herstel deur vas te draai; o

(h) wiele balanseér met 'n masjien wat bedoel is om
wiele mee te balanseer; '

(i) met b_etrekking tot voertuie—

(i) die volgende nagaan en oor die werking daarvan
verslag doen: :

Alle elektriese verbruikspunte;

regstellers van voorste sitplekke;

rigtingaanwysers;

uurwerke; ]

deur- en vensterhandvatsels;

deure, slotte en sleutels;

. ruitveérs en spuite: :

'Met dien verstande dat defekte wat deur 'n herstelwinkel-
assistent gerapporteer word, slegs deur 'n vakman, B/A-
vakman of vakleerling reggestel mag word; :

(ii) die volgende nagaan, regstel en, indien nodig, ver-
vang:

Smoorklep, enjinkap, aansitter, handversneller en ver-
warmer, ventileerkabels en verkoelingstelselkabels;

~ slangverbindings om te kyk of daar nie water uitiek
nie;

.~ alle elektriese verbindings om te sorg dat dit stewig
is; '

uurwerke;

rigtingaanwyser, deur- en vensterhandvatsels;

deure, deurrubbers, slotte en sleutels;

generator- en alternatorbande om te sorg dat dit die -

_regte spanning het; !

ruitveérs en -spuite;

(j) gate boor volgens patroonplate;

. (k) in 'n werkwinkel wat uitsluitlik motorfietse en/of
bromponies herstel, eenhede monteer en/of stroop, uit-
gesonderd enijins, elektriese toebehore, teleskopiese
vurke, hidrouliese skokbrekers en kontroles;

() komponente uitmekaar haal of stroop, maar moet

- die volgende uitsluit:

Ewenare, ratkaste, volledige enjins, kragstuurmega-
nismes, komponente wat deur rekenaars beheer word,
kontroleertoestelle op voorwielaandrywings (transasse):

Met dien verstande dat die verrigting van enigeen van die
werksaamhede in hierdie omskrywing vermeld nie so uit-
gelé moet word dat dit die verrigting van vakmanswerk wat
met sodanige werksaamhede in verband staan, toelaat
nie; !

(Opmerking: Die getal herstelwinkelassistente wat in

- 'n bepaalde bedryfsinrigting in diens geneem mag word,
word bepaal deur die getalsverhoudingsbepalings van
kiousule van Hoofstuk | van Afdeling C van hierdie Oor-
eenkoms.);

(113) “herhalingswerk” werk verrig deur 'n werk-

nemer wat gedurig by een of meer herhalingsprosesse
betrokke is; '
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(114) “scooter worker” means an employee mainly

- or exclusively engaged under the supervision of a jour-
neyman, motor or motor cycle mechanic on the assem-
bling and/or stripping of scooters, other than the assem-

bling or stripping of the engines,. electical fittings, _

transmissions, telescopic forks, hydraulic shock absorb-
ers and controls; o e

(Note: The number of scooter workers that may be
employed in any one establishment is governed by the
ratio provisions of clause 13 of Chapter | of Division C of
this Agreement.); e S

(115) “seaming machinist” means an employee
mainly or exclusively engaged in sewing by hand or
machine; : =

(116) “senior quality controller” means an em-
ployee employed in a registered manufacturing estab-
lishment who is responsible for the quality ‘acceptance of
products during or after the assembly or manufacturing
process and who may read. detailed drawings and use
sophisticated precision measuring instruments in the
course of his duties; '

(117) “service supply salesman” means a journey-
man who is mainly or exclusively engaged in oiling,
greasing, cleaning and adjusting or repairing imple-
ments, machinery, equipment or appliances; who may

- in addition take orders for the repair and for the sale

and/or supply of such implements, machinery, equip-
ment or appliances or accessories or materials for use in
connection with such implements, machinery, equip-
ment or appliances and who may deliver such new or
repaired goods and collect moneys; and shall include
persons who at the time when this Agreement comes
into operation are employed as service supply salesmen
as defined in the Agreement published under Govern-
ment Notice No. 323 of 24 February 1956 (as amended),
but who do not comply with the definition of “journey-
man” as defined in this Agreement;

(118) “shift” means the number of hours, excluding
overtime, which an employer is permitted to work his
employees on any day in the normal course of employ-
ment; -

(119) “shop assistant/sale person” means an em- .

ployee who mainly or exclusively performs any of the
following duties in or about an accessory shop or motor
vehicle salesroom and/or 'showroom and/or any other
establishment on or from which motor vehicles are sold:

(a) Attending to customers; i

(b) displaying goods; Wi v

(c) keeping and controlling stocks; _

(d) assembling orders by means of getting out from
stock and putting together goods required to fulfil orders,
using an order form or an invoice: _

" (e) ticket writing; e

(f) despatching goods out of any establishment to
departments or for transit; }

(g) selling goods or merchandise:;

(h) selling motor vehicles;

(120) “short time” means a temporary reduction in
the number of ordinary hours of work owing to slackness
or the exigencies of trade, shortage of material, a
general breakdown of plant or machinery caused by
accident, or other unforeseen contingency and/or cir-
cumstances beyond the employer’s control, stock-taking

or stoppage of work granted at the request of a maijority
of the employees in the establishment or part thereof;

{114)-“brompaniewerker” 'n werknemer wat hoof-

+ saaklik of uitsluitlik onder toesig van 'n vakma I, motor-

of motorfietswerktuigkundige, bromponies. inmekaarsit
en/of uitmekaarhaal, uitgesonderd die uitmekaarhaal of
imekaarsit van hul enjins, elekiriese toebehore,
transmissiesamestelle, teleskopiese vurke, hidrouliese
skokbrekers en kontrolers; : |

(Opmerking: Die getal bromponiewerkers wat .i11 'n be-
paalde bedryfsinrigting in diens geneem mag word, word
bepaal deur die getalsverhoudingbepalings van klousule
13 van Hoofstuk | van Afdeling C van hierdie Qoreen-
koms.); : : H

(115) “masjienstikker” 'n werknemer wat hoofsaak-
lik of uitsluitlik met die hand of 'n masjien stik; -

(116) “senior gehaltekontroleur” 'n werknemer wat

~In ’n geregistreerde vervaardigingsinrigting in diens is

wat verantwoordelik is vir die gehalteaanvaarding van
produkte tydens die montering of vervaardigingsproses
en wat in die loop van sy pligte gedetailleerde tekehinge
mag lees en gesofistikeerde fyngereedskap mag ge-
bruik; : S
~ (117) “diensverkoper” 'n vakman wat hoofsaaklik of
uitsluitiik implemente, masjinerie, uitrusting of toestelle
olie, smeer, skoonmaak en regstel of herstel; wat daar-
benewens bestellings kan neem vir die herstel en vir die
verkoop en/of lewering van sodanige implemente, ji-
nerie, uitrusting of toestelle of bybehore of materiaal vir
gebruik in verband met sodanige implemente, masjine-
rie, uitrusting of toestelle, en wat sodanige nuwe of
herstelde goedere kan aflewer en geld kan invorder, en
omvat dit ook persone wat ten tyde van die inwerk ng-
treding van hierdie Ooreenkoms in diens is as di er-
kopers soos omskryf in die Ooreenkoms gepubliseer by
Goewermentskennisgewing No. 323 van 24 Februarie
1956 (soos gewysig), maar wat nie aan die oms fing
van “vakman' s00s in hierdie Ooreenkoms 'vervat, vol-
doen nie; e
(118) “skof” die getal ure, uitgesonderd oortydure,
wat 'n werkgewer sy werknemer op ’n bepaalde daq in
die gewone loop van hul diens kan laat werk: |
(119) “winkelassistent/verkoopspersoon” 'n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van an-
dergenoemde werksaamhede verrig in of by 'n bybeho-
rewinkel of 'n motorvoertuigverkooplokaal en/of vertoon-
lokaal en/of enige ander bedryfsinrigting waarop of waar-
uit motorvoertuie verkoop word: ll
(a) Klante bedien;

!
 (b)goedere tentoonstel; "
st §

(c) voorrade hou en beheer;. .

(d) bestellings opmaak deur die goedere wat nodig i
om bestellings uit te voer, uit voorrade te verkry en by-
mekaar te sit en 'n bestelvorm of faktuur daarvoor l?
gebruik; : o ‘

(e) kaartjies uitskryf; @ : |

(f) goedere uit 'n bedryfsinrigting versend aan depar:
temente of vir verdere versending; B |

(g) goedere of handelsware verkoop;  * - - |

(h) motorvoertuie verkoop: ' _ B

(120) “korttyd” 'n tydelike vermindering van die|
getal gewone werkure as gevolg van 'n slapte in of die|
vereistes van die handel, 'n tekort aan materiaal, 'n alge- |
mene onklaarraking van installasie of masjinerie weens |

'n ongeluk of ander onvoorsiene gebeurtenis en/of
omstandighede buite die beheer van die werkgewer, |

- voorraadopname of 'n stopsetting van werk wat toege- |

staan is op versoek van 'n meerderheid van die werk-
nemers in die bedryfsinrigting of 'n gedeelte daarvan;
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(121) “storekeeper” means an employee who is

mainly or exclusively engaged in the control of stocks or
stores;

(122) “‘supervisor”’ means| an employee who is
placed by the employer in charge of any estabiishment
or part of an establishment re vulcanising is carried
on, for the purpose of allocating work to the employees
in such establishment or part of an establishment and
supervising such work during |its passage through the
establishment or part of an eslgbiishment and relates to
all operations incidental to vulc:imising;

(123) “supervisor, grade 3" means an employee
employed in a registered ufacturing establishment
who supervises the activities of operative grade 2

- employees;

(124) “supervisor, grade 4” means an employee

employed in a registered manufacturing establishment

who supervises the activities of operative grade 3

employees;

_ (125) “supervisor, grade/ 5” means an employee
employed in a registered manufacturing establishment
who supervises the activities of operative, grade 4
employees;

(126) “supply sales person” means an employee
who is mainly or exclusively engaged in soliciting and/or
taking orders for the repair and for the sale and/or supply
of implements, machinery, equipment or appliances, or
accessories or materials for use in connection with such
implements, machinery, equipment or appliances, and
who may deliver such new of repaired goods and collect
moneys, and who in addition may oil, grease and clean
such implements, machinery, equipment or appliances
and during any period of new vehicle warranty may effect
minor adjustments such as—

changing plugs and oil filt&rs;

changing, fitting and tighte[ning fan belts;

fitting new battery cables and globes;

changing oil in air filters;

minor adjustments to carburettors and other similar
adjustments, but who may not carry out mechanical
repairs;

(127) “timekeeper” ans an employee who is
mainly or exclusively engaged in the compilation of job
labour costs, pay-roll preparation and clerical work con-
nected with the labour force of any establishment;

(128) “traveller” means an employee who, as the
travelling representative of an establishment on behalf of
such establishment, is mainly or exclusively engaged
in inviting, canvassing or soliciting orders from duly
licensed traders and/or other persons for—

(a) the sale and/or supply to them of goods for resale
and/or for use or consumption by such traders or other
persons; and/or

(b) the reconditioning, remanufacturing or rebuilding
of any motor vehicle component and who may in addition
collect money on behalf of such establishment;

(129) “unqualified employees” means employees
who have had less than the periods of experience stipu-
lated for qualified emews of their respective
classes; [

(130) “vehicle y building establishment”
means any establishment wherein, whereon or where-
from vehicle body building is carried on; '

(131) “vulcanising  establishment” means any
establishment wherein, whereon, or wherefrom the
repairing, vulcanising and/or retreading of tyres is car-
ried on;

(121) “pakhuisman” 'n werknemer wat hoofsaaklik of
uitsluitlik beheer het oor voorrade;

(122) “toesighouer” 'n werknemer wat deur die werk-
gewer aan die hoof geplaas word van 'n bedryfsinrigting
of 'n gedeelte van 'n bedryfsinrigting waarin daar vulka-
niseerwerk verrig word, om werk aan die werknemers in
sodanige bedryfsinrigting of gedeelte van 'n bedryfs-
inrigting toe te wys en toesig oor sodanige werk te hou
terwyl dit in die bedryfsinrigting of gedeelte van n .
bedryfsinrigting aan die gang is, en sodanige toesig-
houding het betrekking op die werksaamhede wat met
vulkaniseerwerk in verband staan;

(123) “toesighouer, graad 3” 'n werknemer watin’'n
geregistreerde vervaardigingsinrigting in diens is en toe-
sig hou oor die werksaamhede van werkman graad 2-
werknemers; !

(124) “toesighouer, graad 4” 'n werknemer watin 'n
geregistreerde vervaardigingsinrigting in diens is en toe-
sig hou oor die werksaamhede van werkman graad 3
werknemers; :

(125) “toesighouer, graad 5” 'n werknemer watin’n
geregistreerde vervaardigingsinrigting in diens is en toe-
sig hou oor die werksaamhede van werkman graad 4-
werknemers; P

(126) “leweransier-verkoopspersoon” 'n werk-
nemer wat hoofsaaklik of uitsluitlik bestellings vra en/of
neem vir die herstel en verkoop en/of lewering van im-
plemente, masjinerie en uitrusting of toestelle, of bybe-
hore of materiaal vir gebruik in verband met sodanige
implemente, masjinerie, uitrusting of toestelle, en wat
sodanige nuwe of herstelde goedere kan aflewer en geld
kan invorder en wat daarbenewens sodanige imple-
mente, masijinerie, uitrusting of toesteile kan olie, smeer
en skoonmaak en gedurende die tydperk waartydens 'n
nuwe voertuig gewaarborg is, geringe regstelwerk aan
sodanige voertuig kan verrig soos—

die vonkproppe en oliefilters vervang;
waaierbande vervang, aanbring en stywer maak;
nuwe batterykabels en gloeilampe insit;

die olie in lugfilters vervang;

geringe regstelwerk verrig aan vergassers en ander
dergelike regstelwerk doen, maar wat geen werktuigkun-
dige herstelwerk mag verrig nie;

(127) “tydopnemer” 'n werknemer wat hoofsaaklik of

Litsluitlik die arbeidskoste van ’'n taak bereken,

betaalstate opstel en klerklike werk verrig in verband met
die werkkragte van 'n bedryfsinrigting;

(128) “handelsreisiger” 'n werknemer wat as reis-
ende verteenwoordiger van 'n bedryfsinrigting namens
sodanige bedryfsinrigting hoofsaaklik of uitsluitlik bestel-
lings van behoorlik gelisensieerde handelaars en/of
ander persone vra of werf of opneem vir—

(a) die verkoop en/of lewering aan hulle van goedere
vir herverkoop en/of gebruik of verbruik deur sodanige
handelaars of ander persone; en/of

(b) die vernuwing, hervervaardiging of herbou van
motorvoertuigkomponente en wat daarbenewens geld
namens sodanige bedryfsinrigting kan invorder;

(129) “ongekwalifiseerde werknemers” werk-
nemers wat minder ondervinding het as die tydperke
ondervinding wat vir gekwalifiseerde werknemers in hul
onderskeie klasse voorgeskryf word;

(130) “voertuigbakbouinrigting” 'n bedryfsinrigting
waarin, waarop of waaruit voertuigbakbou verrig word;

(131) “vulkaniseerinrigting” 'n bedryfsinrigting
waarin, waarop of waaruit die herstel, vulkanisering en/of
versoling van buitebande verrig word;
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(132) “wvulcaniser’s operative” means a workshop
employee, other than a journeyman, supervisor, general
worker or apprentice, engaged in vulcanising work in a
vulcanising establishment and who may balance wheels
with any machine made to balance wheels off the
vehicle;

(133) “wage’” means the amount of money payable to

an employee in respect of his ordinary hours of work as

prescribed in this Agreement:
Provided that—

(a) if an employer reguiarly pays an employee in
respect of such ordinary hours of work an amount higher
than that prescribed in this Agreement for such
employee, it shali means such higher amount;

(b) the provisions of proviso (a) to this definition shali
not be construed so as to refer to or include any remune-
ration which an employee who is employed on any
piece-work or commission basis provided for in clause 5
of Division A received over and above the amount which
he would have received if he had not employed on such
basis;

(Note: The amount of money payable to an employee .

is prescribed in clause 3 of Divisicn B, clause 3 of Chap-

ter | of Division C, clause 4 of Part | of Chapter |! of

Division C, clause 5 of Part Il of Chapter Il of Division C,
clause 4 of Chapters lil, IV and V of Division C, and his
ordinary hours of work are prescribed in clause 4 of Divi-
sion B, clause 4 of Chapter | of Division C, clause 5 of
Part | of Chapter 1l and clause 5 of Part Il of Chapter Il
and clause 5 of Chapters ll, IV of Division C.);

(134) “watchman” means an employee orimarily
occupied on—

(a) guarding the premises and/or goods of the
employer; and/or

(b) controlling the access to and departure from the
premises of his employer of persons as indicated by
such employer; and/or '

(c) keeping a written log of access and departure as
contemplated in subparagraph (b) above; and/or

(d) on the instructions of his employer, carrying out the
physical searching of any person or vehicle entering or
leaving his employer’s premises;

(135) “week’” means—

(a) for the purposes of clauses 11 (Returns to the
Council) and 18 (Motor Industry Development Fund) of

the Administrative Agreement, a period of seven con-
secutive days commencing at midnight on a Sunday;

(b) for the purposes of the remaining clauses of this .

Agreement, a period of seven consecutive days;

(136) “wheel alignment worker” means an
employee employed at any establishment wherein,
whereon or wherefrom the repairing, selling, vulcanising
and/or retreading of tyres is carried on who has
successfully completed the prescribed training course in
wheel alignment at any of the group training centres;

[Note: This employee will be required to successfully
complete a training course approved by the Council from
time to time but will not be permitted to work hours other
than as prescribed in clauses 4 and 14 (2) of Chapter |,
Division C.];

(137) “workshop administrative staff”’ means cleri-
cal and/or spares sales employees employed mainly.in
conjunction with any of the activities specified in para-
graphs (a), (b), (c), (d} and (j} of the definition oi “Motor
industry™’;
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(132) “vulkaniseerder se.werkman” 'n werl(swinkek
werknemer, uitgesonderd 'n vakman, loesnghoher alge-
mene werker of vakleerling, wat vulkaniseerw eujs:k verrig
in'n vulkanrseennngtmg en wat wiele kan balanseer met
’n masjien wat bedoel is om wiele te balanseer |wanneer
hulle los van die voertuig af is;

(133) “loon” die bedrag aan die werknemer betaal-
baar ten opsigte van sy gewone werkure soos |h hierdie
Ooreenkoms voorgeskryf: :

Met dien verstande dat— }

(a) indien 'n werkgewer n werknemer gereelbl vir dié
gewone werkure 'n hoér bedrag betaal as wat in hierdie
‘Ocreenkoms vir so 'n werknemer voorgeskryf rd, dit
dié hoér bedrag beteken,

(b) voorbehoudsbepaling (a) van hierdie omdlkrywmg
nie so uutgelé mag word dat dit besoldiglng bedoel of
insluit wat 'n werknemer, wat in diens is op 'n stukwerk-
of kommissiegrondsiag in klousule 5 van Afdeling A
bepaal, ontvang het benewens die bedrag wat hy sou
ontvang het indien hy nie op sodanige groncislag in
diens was nie;

(Opmerking: Die bedrag aan 'n y werknemer betaalbaar
word voorgeskryf in klousule 3 van Afdeling B, klousule 3
van Hoofstuk | van Afdeling C, klousule 4 van Deel | van
Hoofstuk 1l van Afdeling C, klousule 5 van Deeq Il van
Hoofstuk Il van Afdeling C, klousule 4 van Hoofstukke Il
IV en V van Afdeling C, en sy gewone werkure word
voorgeskryf in klousule 4 van Afdeling B, klousule 4 van
Hoofstuk | van Afdeling C, kiousule 5 van Deel | van
Hoofstuk Il en klousule 5 van Deel Il van Hoofstuk il en
klousule 5 van Hoofstukke lil, IV en V van Afdeling| C.);

(134) “wag” 'n werknemer wat hoofsaaklik— |

(a) die perseel en/of goedere van die weﬂgewer
bewaak; en/of

(b) in opdrag van sodanige werkgewer lleheer
uitoefen oor persone wat toegang verkry tot en persone

wat vertrek vanaf sy werkgewer se perseel; en/of I

(c) skriftelike aantekeninge hou van persone wat toe-
gang verkry tot of persone wat verirek vanaf die perseel,
soos in subparagraaf (b) hierbo bedoel; en/of |

(d) op las van sy werkgewer alle persone of voertuie
wat sy werkgewer se perseel binnegaan of verlaat.'f isies
deursoek; |

(135) “week” — '

(a) vir die toepassing van klousules 11 (OpgawelL aan
‘die Raad) en 18 {Motornywemeidsontwikkelingsfbnds)
van die Administratiewe Ooreenkoms, 'n tydperk van
sewe agtereenvolgende dae, beginnende om mlddernag
op 'n Sondag;

(b) vir die toepassing van die res van die klou| ules
van hierdie Ooreenkoms, 'n tydperk van sewe agte een-
volgende dae;

(136) “wielsporingswerker” 'n werknemer in dlans
by 'n bedryfsinrigting waarin, waarop of waaruit bande
herstel, verkoop, gevulkaniseer en/of versool word,'I wat
die voorgeskrewe opleidingskursus in wielsporing by

. enigeen van die groepopleidingsentrums suksesvoll vol-
tooi het;

[Opmerking: Hierdie werknemer moet van tyd tot tyd
'n opleidingskursus wat deur die Raad goedgekeur is
suksesvol voltooi maar word nie toegelaat om ure te
werk nie behalwe dié in klousules 4 en 14 (2) lvan
Hoofstuk [, Afdeling C, voorgeskryf.]; %

(137) “werkwinkeladministrasiepersoneel” klerke
en/of onderdeelveﬂ(oopswerknemers wat hoofsaaklik
enigeen van die werksaamhede in paragrawe (a), |(b).
{c), (d) en (j) van die omskrywing van “Motornywerheld"
vermeld, verrig; |

|
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{138) “workshop employee" means any employee
other than a char or general worker, for whom wages are
prescribed in—

(a) clause 3 of Chapter | of Division C;

(b) clause 4 of Part | of Chaptel Il of Division C;
(c) clause 5 of Part Il of Chapter |l of Division C;
(d) clause 4 of Chapters Il IV and V of Division C.

CLAUSE 3: TERMINATIOhli OF SERVICE
(1) An employer or his employee folr whom wages are pres-

cribed in this Agreement, except for employers and
employees covered in terms of Division B of this Agreement,
who gives notice to terminate a contract of employment shall
give not less than one day’s notice in the first week of
employment and after the first week of employment, not less
than one week in the case of weekly-paid employees and two
weeks in the case of monthly-paid employees: Provided that
an employer or employee may terml ate the contract without
notice by paying or forfeiting to th employee/ernployer as
the case may be, an amount equal to that which the
employee is earning during a week el the time of such terrm-

- nation:

Provided further that this subclause Fhall not affect—

(a) the right of an employer or employee to terminate
the contract without notice for misrepresentation or any
cause recognised by law as sufficient;

(b) a written agreement een an employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than that pres-
cribed in this clause;

(c) the right of an employe to claim whatever notice
forfeiture is appllcable in the J:ase of an employee who
deserted:

Provided further that where the earnings of an employee at
the date of termination have been/ reduced by deductions in
respect of shorttime the expression “‘is earning during a week
at the time of such termination” shall be deemed. to.mean
“would have received at the time of such termination if no
deductions had been made in respect of shorttime’.

(2) Where there is an agreement in terms of the second
proviso to subclause (1), the payment or forfeiture in lieu of
notice shall correspond to the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on
any work-day and shall take effect from the day on which it is
given: Provided that— |

(i) the period of notice shall not run c.:>r‘-c|.|rr\=,-ntlyr with,
nor shall notice be given during, an employee's absence
on annual leave or any period of military service;

(i) notice shall not be E't;sn during an employee's
absence on sick leave gra either in terms of clause
11 of Division A or any sick|fund scheme conducted by
the Council unless such employee is permanently ‘unfit
for normal work.

. (4) Notwithstanding anything to the contrary contained in

this Agreement, should any money owing by the employer to
the employee by way of wages be insufficient to meet the.full
amount of the forfeiture referred to in subclauses (1) and (2)
above, the employer shall be entitled to recover such amount
from other benefits (if any) accruing to such employee at the
time of his desertion. ' :

(5) Except in the case of an illiterate employee, notice in
terms of subclause (1) shall be given in writing.

{138) “werkwinkelwerknemer” 'n werknemer untge-
sonderd 'n skoonmaker of 'n algemene werker, vir wie
lone voorgeskryf word in—

_ (a) klousule 3 van Hoofstuk | van Afdeling C;
(b) klousule 4 van Deel | van Hoofstuk Il van Afde-

ling C;

(c) klousute 5 van Deel Il van Hoofstuk il van Afde-
ling C;

(d) klousule 4 van Hoofstukke Ill, IV en V van Afde-
lingC.

KLOUSULE 3: DIENSBEEINDIGING

(1) '’n Werkgewer of sy werknemer vir wie lone in hierdie
Qoreenkoms voorgeskryf word, uitgesonderd werkgewers en
werknemers wat ingevolge Afdeling B van hierdie Ooreen-
koms gedek word, wat kennis van die beéindiging van die -
dienskontrak gee, moet minstens een dag kennis gee in die

_ eerste week van indiensneming en na die eerste week van

indiensneming minstens een week kennis gee in die geval
van weeklikse besoldigde werknemers en twee weke kennis
gee in die geval van maandelikse besoldigde werknemers:
Met dien verstande dat 'n werkgewer of 'n werknemer die
kontrak sonder kennisgewing kan beéindig deur aan die
werknemer of die werkgewer, na gelang van die geval, 'n
bedrag te betaal of te verbeur wat gelyk is aan dié wat die
werknemer ten tyde van sodamge beéindiging gedurende 'n
week verdien:

Met dien verstande voorts dat—

(a) die reg van 'n werkgewer of sy werknemer om die
kontrak op wanvoorstelling of 'n regsgeldige grond
sonder kennisgewing te beéindig;

(b) 'n skriftelike coreenkoms tussen 'n werkgewer en
sy werknemer waarin voorsiening gemaak word vir 'n
kennisgewingstermyn wat vir beide partye ewe lank is en
langer is as dié wat in hierdie klousule voorgeskryf
word;

(c) die reg van 'n werkgewer om die tdepaslike kennis-
gewingverbeuring op te eis in die geval van 'n werk-
nemer wat gedros het;

nie deur hierdie subklousule geraak word nie:

Voorts met dien verstande dat, indien die loon van 'n werk-
nemer op die datum van die beéindiging verminder is deur
aftrekkings ten opsigte van korttyd, die uitdrukking “‘ten tyde
van sodanige beéindiging gedurende 'n week verdien” geag
word te beteken “ten tyde van sodanige beéindiging sou
ontvang het as geen bedrag weens korttyd afgetrek was nie’’.

(2) Indien daar ’'n ooreenkoms ingevolge die tweede
voorbehoudsbepaling van subklousule (1) is, moet die beta-
ling of verbeuring in plaas van kennisgewing coreenstem met
die kennisgewingstermyn waaroor daar coreengekom is.

(3) Die kennisgewing by subklousule (1) voorgeskryf, kan
op enige werkdag geskied en tree in werking vanaf die dag
waarop dit gegee word: Met dien verstande dat—

(i) die kennisgewingstermyn nie mag saamval met en

.die kennisgewing nie mag geskied gedurende 'n werk-

nemer se afwesigheid met jaarlikse verlof of 'n tydperk
van militére diens nie;

(ii) kennis nie moet geskied gedurende n werknemer

se afwesigheid met siekteverlof wat toegestaan is of

“ingevolge klousule 11 van Afdellng A 6f 'n siektefonds-

skema van die Raad nie tensy so 'n werknemer perma-
nent ongeskik vir gewone werk is.

(4) Ingeval die geid wat 'n werkgewer aan 'n werknemer in
die vorm van loon verskuldig is onvoldoende is vir die volle
bedrag van die verbeuring in subklousules (1) en (2) hierbo
bedoel, is die werkgewer, ondanks andersluidende bepalings
in hierdie Ooreenkoms, daarop geregtig om sodanige bedrag
af te trek van ander voordele (indien daar is) wat ten tyde van
die diensverlating van sodanige werknemer aan die werk-
gewer verskuldig is.

(5) Behalwe in die geval van ’'n ongeletterde werknemer,
word kennis kragtens subklousule (1) skriftelik gegee.
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CLAUSE 4: OUTWORK
No employee shall—
(a) solicit or take orders for or undenake any work

falling within the scope oof the Motor Industry as defined

in this Agreement, whether for gain or not, other than for
his employer: Provided that this paragraph shall not be
construed to prohlblt an employee from: working on a
motor vehicle registered in his own name;

(b) engage in trading in motor vehicies or accessories
on his own account or on behalf of any person or firm
other than his employer.

CLAUSE 5: PIECE-WORK AND COHMISS!ON WORK .

(1) Piece-work. (a) Piece-work may not be given out or
performed unless with the consent of the F!egsonal Council
concerned.

(b) Whenever piece-work is performed, an employee so
employed shall be paid the full amount earned by him under
the piece-work rates agreed to between himself and his em-
ployer: Provided, however, that no employee shall be paid
less than the prescribed amount which he would have earned
if he had been employed on a time-work basis for the period
- taken to perform the work concerned.

(c) Apprentices shall not on any account be employed on
piece-work.

(2) Commission work. (a) The ba3|s of the commission
which an employer contracts to pay a motor vehicle sales
person or traveller in addition to hqs wage shall be specified in
writing.

(b) Either party to a contract such as is referred to in para-
graph (a) of this subclause who intends to cancel or negotiate
a change in the basis of the contract shall give two weeks’
written notice of such intention to the other party, and no
cancellation of or change in the terms of the contract shall be
effective unless such notice has been given: Provided- that
less than two weeks' written notice may be given by’ the
employer if he wishes to increase the rate of commission. -

CLAUSE 6: PROVISION RELATING TO BICYCLES '

No employees shall be required as part of his contract of
employment to use his own bicycle.

CLAUSE 7: DIFFERENTIAL RATES OF WAGES AMD,
EMPLOYMENT ON JOURNEYMAN'S WORK -

(1) Employment for journeyman'’s work: (a) No employer

shall employ or utilise any person, other than a journeyman,
B/A journeyman, operative engine assembler, apprentice or
trainee under the Manpower Training Act, 1981, on journey-
man’s work: Provided that this clause shall not be deemed to
prohibit the employment of other classes of employees, at
the wages prescribed for such classes, on the operations and
in the circumstances specified in the definitions of such
classes:

Provided further that such employment is not a contravent_ion _

of the provisions of clause 13, Chapter 1, Division C.

(b) No employee shall instruct or permit any employee
(working under his supetvision), other than a journeyman,
B/A journeyman, operative engine assembler, apprentice or
trainee under the Manpower Training Aot 1981, to perfcrm
journeyman’s work.

(c) No employee, other than a journeyman, B!A journey-
man, operative engine assembler, apprentice or trainee
under the Manpower Training Act, 1981, shall -perform
journeyman’s work. ;

(Note: Any underpayments of wages which arise from or
are connected with illegal employment in terms of this clause
shall be assessed in accordance with section 83 of the Act.) -

KLOUSULE 4: BUITEWERK
Geen werknemer mag—

(a) werk wat binne die bestek van die Motornywerheid
soos in hierdie Ooreenkoms omskryf, hetsy vin gewin of
nie, vra of onderneem of bestellings daarvoor néem nie

- behalwe vir sy werkgewer: Met dien verstande| dat hier-

die paragraaf nie so uitgelé moet word dat dit 'n werk-

. nemer verbied om aan 'n motorvoertuig wat op sy eie
naam geregistreer is, te werk nie;

(b) vir eie rekening of ten behoewe van ’n persoon of
firma, uitgesonderd sy werkgewer, handel in motorvoer-
tuie of bybehore dryf nie. 1

KLOUSULE 5: STUKWERK EN KOMMISSIEWERK

(1) Stukwerk. (a) Stukwerk mag nie sonder die em-
mmg van die betrokke Streekraad uitbestee of gedo[:: word
nie.

(b) Wanneer stukwerk verrig word, moet 'n werknemer wat
aldus werksaam is die volle bedrag betaal word wat hy ver-
dien het.ooreenkomstig die stukwerkloon waaroor hy. en sy
werkgewer ooreengekom het: Met dien verstande egter dat
geen werknemer minder betaal mag word nie as die voor-
geskrewe bedrag wat hy sou verdien het as hy vir die tyd wat
hy geneem het om die betrokke stuk werk te doen,
tydwerkgrondslag in diens was.

(c) Vakleerlmge mag hoegenaamd nie vir stukwerk i : dlens
geneem word nie.

(2) Kommissiewerk. (a) Die kommissiegrondslag wagrop 'n
werkgewer . hom kontraktueel verbind om 'n motor-
voertuigverkoopspersoon of handelsreisiger benewens sy
loon te betaal, moet skriftelik uiteengesit word.

(b) Enigeen van die partye wat 'n kontrak soos in paragraaf
(a) van hierdie subklousule bedoel, wil intrek of ’n verfande-
ring wil laat aanbring in die grondslag van die kontrak, moet
twee weke vooraf skriftelik kennis van sodanige voorneme
aan die ander party gee, en geen intrekking van of verande-
ring kragtens die kontrak is van krag nie tensy sodanig ken-
nis gegee is: Met dien verstande dat die werkgewer|vir 'n
korter tydperk as twee weke skriftelike kennis kan gee indien
hy die kommissietarief wil verhoog.

KLOUSULE 6: BETALING BETREFFENDE FIETSE

Daar mag van geen werknemer vereis word om, as deel
van sy dienskontrak, sy eie fiets te gebruik nie.

KLOUSULE 7: DIFFERENSIELE LONE EN INDIEN
NEMING VIR VAKMANSWERK :

(1) Indfensnemmg vir vakmanswerk: (a) Geen werkgewer
mag enigiemand, uitgesonderd 'n vakman, B/A-vakman,
werkman-enjinmonteur, vakleerling of kwekeling ingey olge
die Wet op Mannekragopleiding, 1981, vir vakmanswerk in
diens neem nie: Met dien verstande dat hierdie kloustle nie
geag moet word die indiensneming te verbied van ander
klasse werknemers teen die lone wat vir sodanige klasse
voorgeskryf word vir die werksaamhede en in die omstandig-
hede in die omskrywing van sodanige klasse vermeld nie:

Voorts met dien verstande dat sodanige mdaensnemlnd nie
strydig is met klousule 13, Hoofstuk |, Afdeling C, nie. |

(b) Geen werknemer mag 'n werknemer (wat onder sy| toe-
sig werk), uitgesonderd 'n vakman, B/A-vakman, werkg;an-
enjinmonteur, vakleerling of kwekeling ingevolge die Wi
Mannekragopleiding, 1981, gelas of toelaat om vakm ns—
werk te verrig nie.

“(c) Geen werknemer, uitgesonderd ’n vakman B/A-
vakman, ‘werkman-enjinmonteur, vakleerling of kwekeling
ingevolge .die Wet op Mannekragopleiding, 1981, mag ak-
manswerk verrig nie.

(Opmerkmg Onvoldoende betaling van lone wat voprt-
spruit uit of in verband staan met onwettige indiensneming
ingevolge hierdie klousule moet in ooreenstemming met artl-
kel 83 van die Wet vasgestel word.)

op’n
|
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(2) Differential rates—legal empfclyment; An employer
who, without contravening subclau : (1). of this clause,
‘requires or permits a member of one class of his employees
to perform for loriger than 60 minutes in the -aggregate on any
day, either in addition to his owr work or in subemutron there-
for, work of another class for which emLer— o :

{a) awage hlgher then that of his own class or

(b) a rising . scale of wages rmmatlng in a wage
hlgher than-that of his own.class;

is prescnbed shall pay to such empl yee in. respect of that
day—

(i) in lhe case referred to in -Waragraph (a), not less
than the daily wage calculated at the higher rate; and- -

(i) in the case referred to in aragraph (b), not‘less
~ than the daily wage calculated on the notch in the rising
"'scale immediately above the wage which the employee

. was rece:mng for his ordmary wol‘k '

CLAUSE 8: TRAVELLING LLOWANCES

{1) An employer who requires an |employee other than a
traveller, supply sales person or service supply salesman, to
work away from the establishment| where -he is ordinarily
employed shall prowde or arrange fi rthe mode of transport,
and shall pay such employee—

.{a) -whilst. travellmg as a pas enger at ordinary rates
of wages, not exceeding, howe\Ter one_day s pay in res-
pect of every 24 consecutive hoprs’ traveliing time;

" (b) whilst on the job or whilst travelling in a:vehicle
which he is required to drive, at ordinary rates of wages
for any part of the work e.ndfor driving which is done

' during the normal hours of the establishment in which he

* is employed, and at overtime rates as laid down in this

Agreement for any part of the ork and!or dnvmg which
: IS done outside of such normal

(c) second- class return fare if he travels by tram anda
' refund of the cost of his meals énd bedding on the train;

{d} a refund of board and | l ging when on the job or

: .,travelllng toand frorn the job;

“{e) notless than R50 per night for such mghle as heis
- prevented by his work from returning home.-

(2 A traveller eupply salee

rson or service supply
salesman who— .

~ his duties is absent from his place of residence and his
~ employer’s establlshrnent for any penod in excess ol six
consecutive hours, shall be—

(a) on any journey underta{en in !he performance of

(i) reimbursed by his employer against receipt or
dockets for all expenses reasonably incurred by him for
the provision of any meals and refreshments for himself
during such period of absence not extendmg over a
nlght or

(u} pald a eubsnstenoe all ance or reimbursed by his
. employer against receipts or|dockets for expenses rea-
_sonably incurred by him in| respect of refreshments,
meals and accommodation during each night of absence
(“night” meaning for the purpose hereof the period
- between 23:00 and 04:00), not less than R135 for each
night or reimbursement of actual expenditure, whichever

is the greater; ;

(2) Differensiéle lone—wettige md;ensnemmg 'n Werk-
gewer wat, sonder om subklousule (1) van hierdie klousule te
oortree, van 'n lid van een klas van sy werknemers vereis of
hom toelaat om langer as altesaam 60 minute op 'n dag,
hetsy benewens sy eie werk of in plaas daarvan werk van 'n
ander klas te verrig waarvoor—

* (a) 6f 'n hoér loon as dié van sy eie klas;

- (b)6f'n stygende Ioonskaal wat unloop op’n hoer loon
as dié van sy ele klas;

voorgeskryf word, ‘moet sodanlge werknemer vir daardie
dag— . .
(i) in die geval van paragraaf (a) bedoel, minstens die
dagloon betaal wat teen die hoér loon bereken is; en

(ii) in die geval in paragraaf (b) bedoel, minstens die
dagloon betaal, bereken volgens die kerf in die stygende
loonskaal onmiddellik hoér as die loon wat die werk-
nemer vir sy gewone werk ontvang het. '

KLOUSULE 8: HEISTOELAES

(1) 'n Werkgewer wat van 'n werknemer, uitgesonderd 'n
handelsreisiger, leweransier-verkoopspersoon of diensver-
koper, vereis om op 'n ander plek te werk as die bedryfsinrig-
ting waar hy gewoonlik werksaam is, moet die vervoermiddel
verskaf of daarvoor reél en sodanige werknemer soos volg
besoldig: '

(a) Terwyl hy as 'n passasier reis, teen die gewone
loon, maar hoogstens een dag se loon vir elke tydperk
van 24 agtereenvolgende ure wat aan reis bestee word;

. (b) terwyl hy met 'n taak besig is of terwyl hy reis in 'n
voertuig wat hy moet dryf, teen die gewone loon vir elke
gedeelte van die werk en/of dryfwerk wat gedoen word
gedurende die gewone werkure van die bedryfsinrigting
waarin hy werksaam is, en teen cortydbesoldiging soos
voorgeskryf.in hierdie Ooreenkoms vir elke gedeelte van
die werk en/of dryfwerk wat buite sodanige gewone
werkure verrig word;

(c) die koste van 'n tweedeklasreloerkaartgle as hy
per trein reis en 'n terugbetaling van die koste van sy
etes en bed op die trein;

(d) terugbetaling van die koste van kos en inwoning
wanneer hy by die werk besig is of van en na die werk
reis; : '

_ {e) min's_lene R50 per nag vir nagte wanneer sy werk
hom verhinder om na sy huis terug te keer.
(2) n Handelsrelelger Ieweraneuer-verkoopspereoon of
diensverkoper wat—

(a) gedurende 'n reis wat ter uitvoering van sy pligte
onderneem word, langer as ses agtereenvolgende ure
van sy huis en sy werkgewer sy bedryfsmngtmg afwesig
is, moet—

- (i) deur sy werkgewer by \ferlomng van kwitansies of
kontantstrokies vergoed word vir alle uitgawes wat rede-
llkerwyse deur hom aangegaan is vir maaltye en ver-
versings vir homself gedurende sodanige tydperk van
afwesigheid wat nie langer as 'n nag duur nie; of

(i) 'n verblyftoelae betaal word of vergoed word deur
sy werkgewer by vertoning van kwitansies of kontant-
strokies vir uitgawes wat rederlikerwyse deur hom aan-
gegaan is vir verversings, maaltye en akkommodasie
gedurende elke nag van afwesigheid (“nag” beteken vir
die toepassing hiervan die tydperk tussen 23:00 en
04:00), nie minder as R135 is nie vir elke nag, of ver-
goeding van werklike untgawes‘ wat ook al die grootsle
is; :
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(b) uses his. employer's motor vehicle or who is
required to travel by train or any other but his own means
of conveyance, shall be reimbursed by his employer for
all reasonable transport expenses incurred by him in the
performance of his duties, and for the purposes of this
paragraph the overnight garaging of a motor vehicle
shall be deemed to be a transport expense;

(c)is required or permitted to provide a motor vehicle '

for the performance of his duties, shall be paid by his
employer an inclusive transport allowance in respect of
each kilometre travelled in such vehicle in the perfor-
mance of his duties; such transport allowance shall be
as determined by the Council from time to time.

(3) Any allowances and expenses payable to a traveller,
supply sales person or service supply salesman in terms of
subclause (2) shall be paid by his employer within seven
days of such employee’s written claim therefor: Provided that
the employee shall not submit more than one claim for any
such allowances and expenses in any one week, nor shall he
submit such claims at intervals between claims of more than
one month.

(4) The provisions of this clause shall not apply. to mobile
workshops: Provided that bedding and cooking equnpment
are supphed by the employer.

CLAUSE 9: SPECIAL PROVISIONS RELATING
TO WATCHMEN

(1) The followmg specaal provisions shall, notwithstanding
anything to the contrary contained in this Agreement, apply to
watchmen:

(a) The normal hours of work of such' ehp!oyees shall
not exceed 12 hours per shift and 84 hours per week and
may be worked on any day of the week, including Sun-
days; .

(b} for any time worked in excess of 12 hours per shift '

he shali be remunerated at the rate of one thirtieth of his
weekly wage for each additional hour’s work;

(c) after working seven consecutive shifts any such
employee shall be entitled to one free shift on full pay as
if he had worked his average ordinary working hours for
that shift of the week: Provided that if such employee
does not avail himself of this right, he shall instead be
paid one seventh of his normal weekly remuneration in
addition to his ordinary remuneration;

{(d) a watchman shall be entitled tc leave on full pay
on all days which are public hoiidays in terms of section
1 or declared as such under section 2 of the Public Holi-
days Act, 1994 (Act No. 36 of 1994), and if he is required
to work on any of these days his employer shall pay him,
in addition to one seventh of his weekly wage, one
eighty-fourth of his weekly wage for each hour or part of
an hour so worked.

(2) Every ernployer shall provide every watchman with— _
{a) a suitable stick or knobketrie for the protection of
such employee;
(b} a police whistle;

(c) suitable provision for the warmth ot such
employee.

(3) The minimum wage which shall be paid by an employer
to a watchman shall be R178,00 per week and no watchman
shall accept a wage lower than this: Provided that whenever,
on the instructions of his employer, a watchman carries out
the physical searching of any person or vehicle entering or
leaving his employer’s premises, he shall be paid an allow-
ance of R5,00 per week in addition to his normal wage. -

(b) sy werkgewer se m'otorvoerqig gebruik of van wie
vereis word om per trein of 'n apder vervoermiddel;
uitgesonderd sy eie, te reis, moet|deur sy werkgewer
vergoed word vir alle redelike vervoerkoste deur hom
aangegaan tydens die uitvoering van sy pligte, en vir die
toepassing van hierdie paragraaf word die stalling van’'n
motorvoertuig oornag geag 'n vervoel itgawe te wees;

(c) verplig is of toegelaat word om [n motorvoertuig ter
uitvoering van sy pligte te verskaf, moet deur sy werk-
gewer 'n alomvattende vervoertoelae betaal word vir
elke kilometer wat hy by die u1tvoeml1g van sy pligte in
sodanige voertuig aflé. Sodanige vervoertoelae moet
wees so0s van tyd tot tyd deur die Raad bepaal.

(3) Alle toelaes en uitgawes wat ingevolge subklousule (2)
aan ’'n handelsreisiger, leweransier-verkoopspersoon of
diensverkoper betaalbaar is, moet deur sy {verkgewer betaal
word binne sewe dae nadat sodanige werknemer dit skriftelik

" eis: Met dien verstande dat die werknemer hoogstens een eis

vir sodanige toelaes en uitgawes in ’'n begaalde week kan
indien en dat hy nie sodanige eise met tuss 0Se van meer
as een maand tussen eise mag indien nie.

(4) Hierdie klousule is nie op mobiele werlmnkels van
toepassing nie, mits beddegoed en kookuﬂrusung deur dte
werkgewer verskaf word. \

 KLOUSULE 9: SPESIALE BEPALINGS
' BETREFFENDE WAGTE # :

(1) Ondanks andersluidende bepalings in hierdie Ooreen-
koms, is die volgende spesiale bepalmgs van toepassmg op
wagte: - |‘ _
(a) Die gewone werkure van sodanlge werknemers
mag hoogstens 12 per skof en 84 per k wees en dit
kan gewerk word op enige dag van die wéek met inbe-
grip van Sondae;

(b) . vir alle tyd wat daar langer gewerk ord as 12 uur
per skof, moet besoldiging betaal word van|een dertigste
van sy weekloon vir elke addisionele uur gewerk; -

(c) nadat sodanige werknemer sewe agtereenvol-
gende skofte gewerk het, is hy op een vry skof met volle
besoldlgmg geregtig asof hy sy gemi de gewone
werkure vir daardie skof van die week gewerk het: Met

dien verstande dat as sodanige werknemer nie van hier-
die reg gebruik maak nie, hy in plaas an een
sewende van sy gewone weeklikse besoldiging,

benewens sy gewone besoldiging, betaal moet word;

(d) ’n wag is geregtig op verlof met volle besoidiging
op alle dae wat openbare vakansiedae is kragtens artikel
1 of as sodanig verklaar is kragtens artikel 2 van die Wet
-op Openbare Vakansiedae, 1994 (Wet No. 36 van
1994), en indien daar van hom vereis word om op enig-

“een van hierdie dae te werk, moet sy werk jewer hom
benewens een sewende van sy weekloon een vier-en-
tagtlgste van sy weekloon betaal vir elke uur of gedeelte
van ’n yur aldus gewerk. \

(2) Elke werkgewer moet elke wag voorsien van— '

(a) ’n géskikte stok of knopkierie vir die
van sodanige werknemer;

(b) 'm pollsaeﬂumle

{¢) 'n geskikie middel om sodamge werkne ler warm
te hou.

" (8) Die minimum loon wat 'n wemgewer aan'n wag moet

 betaal, is R178,00 per week, en 'n wag mag nie 'n loon wat

laer as hierdie bedrag is,-aanneem nie: Met dien verslande
dat 'n wag wat in opdrag van sy werkgewer persone of voer-
tuie wat sy werkgewer se perseel binnegaan of verlaat, fisies
moet deursoek, 'n toelaag van R5 per week bene ns sy
gewone loon betaal moet word. i et

\.
|
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(4) Subject to the provisions of subclause (5) (i) of this
clause, three weeks' leave on full pay shall be granted to all
watchmen who have completed 12 months of (continuous
employment with the same employer since the date of
engagement or from the date on which the prequs leave fell
due, whichever is the iatter.

clause, four weeks’ leave on full pay shail be
watchmen who on or after 1 December 1990 have completed
120 months or more continuous employment with the same
employer since the date of engagement subje Ito the follow-
ing condition:

(i) Annual leave may be split by mutupl agreement
between the employer and employee, pravided that no
intimidation is exercised to obtain such an agreement.

CLAUSE 10: DRIVING OF MOTOR VEHICLES

(1) Subject to the provisions of subclause (2), no employer
-shall cause or permit any employee earning less than the
weekly wage prescribed in this Agreement{ for a general
worker to drive any motor vehicle under its own power on a
public road during the course of his employment in the Indus-

try.
(2) Employees who mainly or exclusively dhve—

(a) scooters, motor cycles, tricycles|or other motor
vehicles with a gross vehicle mass not exceeding 3 500
kg; or |

(b) motor vehicles with a gross vehicle mass of more
than 3 500 kg; shall be remunerated at not less than the
wages prescribed in clause 3 of Chapter | of Division C
for the drivers of these respective classes of vehicles.

CLAUSE 11: SICK LEAYV

(1) Any person who is not entitled to sick pay benefits in
terms of any sick fund scheme conducted by the Council, and
who is absent from work through sickness or an accident not
caused by his own misconduct or neglect/which is not com-
pensable in terms of the Workmen’s dornpensatlon Act,
1941, shall be entitled, during any period of 52 consecutive
weeks of employment with the same employer, starting from
the date he commenced such employment, to sick leave on
full pay for a period not exceeding—

(@) 10 working days if he normally works a five-day
week or

(b) 12 working days if he normally works a five-and-a-
half day week. J

(2) (a) A person who is required by his employer to produce
a medical certificate or other evidence| of illness shall pro-
duce such medical certificate or other satisfactory evidence
within a period of not more than two days after his return to
duty or otherwise shall forfeit his right to [sick pay.

(b) A person who produces a medical certificate or other
satisfactory evidence of illness immedijately on his return to
duty shall be entitled to payment of siﬁ!k leave not later than
the first pay-day after his return to duty:{

Provided however that—

(iy no such person shall qualify for sick leave during
the first two months of emplgyment with any one
employer;

(ii) paid sick leave shall not be accumulative;

(iii) during the first 52 con tive weeks of service

with-the same employer such on shall be entitied to
sick leave pay from his employer for only one working
day for each completed period of five weeks of employ-
ment if -he normally works a fi ay week or for each

- completed period of one month pf employment if he nor-

mally works a five-and-a-half-day week.

l
|

r'

(5) Subject to the provisions of subclause ép) {i) of this '

ranted to all

(4) Behoudens die bepalings van subklousule (5) (i) van
hierdie klousule moet drie weke verlof met volle besoldiging
toegestaan word aan alle wagte wat 12 maande ononder-
broke diens by dieselfde werkgewer voltooi het sedert die
datum van indiensneming of vanaf die datum waarop die
vorige verlof verskuldig geword het, wat ook al die laaste is.

(5) Behoudens die bepalings van subkiousule (5) (i) van

- hierdie klousule moet vier weke verlof met volle besoldiging

toegestaan word aan alle wagte wat voor of na 1 Desember
1890, 120 maande of meer ononderbroke diens by dieselfde
werkgewer voltooi het sedert die datum van indiensneming,
onderworpe aan die volgende voorwaarde:

(i) Jaarlikse verlof mag verdeel word deur weder-
sydse ooreenkoms tussen die werkgewer en werk-
nemer: Met dien verstande dat geen intimidasie
plaasgevind het om so 'n ooreenkoms te verkry nie.

KLOUSULE 10: DRYF VAN MOTORVOERTUIE

(1) Behoudens subklousule (2), mag geen werkgewer
vereis of toelaat dat 'n werknemer wat minder verdien as die
weekloon wat in hierdie Ooreenkoms vir 'n algemene werker
voorgeskryf word, 'n motorvoertuig wat uit eie krag beweeg,
in die loop van sy werk in die Nywerheid op 'n openbare pad
dryf nie. :

(2) Werknemers wat hoofsaaklik of uitsluitiik—

(a) bromponies, motorfietse, driewiele of ander
motorvoertuie met 'n  bruto voertuigmassa van
heogstens 3 500 kg; of

(b) motorvoertuie met 'n bruto voertuigmassa van
meer as 3 500 kg; dryf, moet besoldig word teen min-
stens die lone voorgeskryf in klousule 3 van Hoofstuk 1
van Afdeling C vir die drywers van hierdie onderskeie
kiasse voertuie.

~ KLOUSULE 11: SIEKTEVERLOF

(1) lemand wat nie op siektebesoldigingsbystand kragtens
'n siektefondsskema van die Raad geregtig is nie en wat van
sy werk afwesig is weens siekte of 'n ongeluk wat nie deur sy
eie wangedrag of nalatigheid veroorsaak is nie en waarvoor
daar nie skadeloosstelling ingevolge die Ongevallewet, 1941,
betaalbaar is nie, is gedurende 'n tydperk van 52 aftereenvol-
gende weke diens by dieselfde werkgewer, met ingang van
die datum van diensaanvaarding, geregtig op siekteverlof

met volle besoldiging vir 'n tydperk van hoogstens—
(a) 10 werkdae as hy gewoonlik vyf dae per week

werk; of

(b) 12 werkdae as hy gewoonllk vyf en 'n half dae per
week werk.

(2) (a) lemand wie se werkgewer vereis dat hy 'n dokterser-
tifikaat of 'n ander bewys van siekte voorlé, moet sodanige
doktersertifikaat of ander bevredigende bewys binne
hoogstens twee dae nadat hy terug is by die werk voorlé,
anders verbeur hy sy reg op siektebesoldiging.

(b) lemand wat 'n doktersertifikaat of ander bevredigende
bewys van siekte voorlé onmiddellik nadat hy by die werk
terug is, is geregtig op siekteverlofbesoldiging veor of op die
eerste betaaldag nadat hy terug is by die werk:

Met dien verstande dat—

(i} geen sodanige persoon gedurende die eerste twee
maande van sy diens by emge een werkgewer vir siekte-
verlof kwalifiseer nie;

(i) betaalde siekteverlof nie mag oploop nie;

(iii) gedurende die eerste 52 agtereenvolgende weke
diens by dieselfde werkgewer so 'n persoon geregtig is
op siekteverlofbetaling van sy werkgewer vir slegs een
werkdag vir elke voltooide tydperk van vyf weke diens
indien hy normaalweg vyf dae per week werk, of vir elke
voltooide tydperk van een maand diens indien hy nor-
maalweg vyf en 'n half dae per week werk.
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- CLAUSE 12: ADDITIONAL HOLIDAY PAY FOR
APPFIENTICES

{1 ) Every employer shall in respect of every apprentice and

trainee undergoing training under the Manpower Training
Act, 1981, employed by him pay additional holiday pay for
each week of employment as follows:'

(a) In the case of appren'ﬂces who have entered mto
three-years contracts of apprentlceshlp

For first year of COMract.................ccccucesesesrrerrcre 19,00
For second year-of contract R13,00
For third year of contract...........cceivercnnencncennes R15,00

(b) In the case of apprentices who have entered into
four-year contracts of apprenticeship:

For first year of contract...............oiecocesiociccnne. R9,00
For second year of contract.............ccccveevenineene. R11,00
For third year-of contract...........ceceveersenenrennne. . R13,00
For fourth year ofcontracl....................: ............. R15,00
Provided that— ' :

(i) where an apprentice and trainees undergoing train-
ing under the Manpower Training Act, 1981, receives or
is entitled to receive wages for less than 23 hours in the
aggregate in any week, no additional holiday pay shall

be payable on behalf of such employee in respect of that -

week, unless such lesser wages are afttributable to ab-
sences from work—.

(aa) owing to sickness or accudent not exceeding in
- the aggregate 30 days in any year;

(ab) because of short time where permlssson has been
granted; or

(ac) on military service in terms of the Defence Act,
1957, to the extent of a maximum period of four months
per year;

(i) where in any leave cycle an apprentice and trai-
nees undergoing training under the Manpower Training
Act, 1981, has been absent from work through illness or
accident for 30 days, his employer may reduce the adci-
tonal holiday pay by one fifth of the weekly amount paya-
bie in respect of each further day of absence through
iliness or accident. -

(2) Subject to the provisions of subclause (3) of this clause,
the amounts payable in terms of subclause (1) of this clause
shall be remitted by the employer monthly, but not later than
the 10th day of the month immediately following that to which
such amounts refer, together with a written statement of the
names of the employees concerned and the amount of the
additional holiday pay being sent for each such employee to
the secretary of the Regional Council in whose area of juris-
diction the establishment is situated. =
(Note:

1. Forms prepared specifically for the inclusion of the
details required by this subclause are obtainable on

application from the secretary of the Regional Council
concerned.

2. Notwithstanding the provisions of subclause (2), an
employer may apply to the Regional Council concerned
for an exemption in terms of which such additional holi-
day pay may be paid direct to the employee when he
proceeds an onnual leave.)

(3) (a) In cases where an apprentice and trainee under-
going training under the Manpower Training Act, 1981, has
been absent from work for the reasons specified in subclause
(1) (i) (aa) and (ab), the additional holiday pay payable in
terms of subclause (1) of this clause shall be paid by the
employer direct to the beneficiary on each payday falllng
within his period of absence.

' KLOUSULE 12: ADDISIONELE VAKANSIEBESOLD[GING

VIR VAKLEERLINGE .

(1) Elke werkgewer moet ten opsigte van elke vakleerling
en kwekelinge wat opleiding ondergaan kragtens die Wet op
Mannekragopleiding, 1981, in sy diens addisionele vakansie-

~ besoldiging vir elke week diens soos volg betaal:

~(a) In die geval van vakleerlinge al dnejaar-vakleer-
lingkontrakte gesluit het:

Vir eerste j jaar van die kontrak AT — R9,00
. Vir tweede jaar van die kqntrak
Vir derde iaar van die kontrak

Imgkontrakte gesluit het: |
Vir eerste jaar van die kontrak ...........le..co.eeeen.

Vir vierde jaar van die kontrak....... _..;...f\ ..............
Met dien verstande dat— i A :

(i) waar 'n vakleerling en kwekelinge wat opleu:hng
ondergaan’ kragtens die Wet op Ma#nekragopleidlng,
1981, loon vir minder as altesaam 23 uur in 'n bepaalde
week ontvang of daarop geregllg is, geen addisionele
vakansiebesolding aan so ’'n werknemer ten opsigte van
daardie week betaalbaar is nie, tensy sodanige mindere -
loon toegeskryf kan word aan afwesigheid van sy werk |
af—

(aa) weens smkte of 'n ongeluk, wat qle meer as alte-
saam 30 dae in 'n bepaalde jaar beloop nlle

(ab) weens korttyd waar verlof toegestaan is; of

(ac) weens militeré diens kragtgns die Ver-
dedigingswet, 1957, en dan tot ’n maksimum tydperk
van vier maande per jaar;

(iiy waar 'n vakleerling en kwekelmgel wat opleiding
ondergaan kragtens die Wet op Mannekragople:dmg,
11981, gedurende 'n verlofsiklus 30 dae van sy werk
afwesug was weens siekte of 'n ongeluk, |sy werkgewer
die addisionele vakansiebesoldiging met een vyfde van
die weeklikse bedrag betaalbaar kan verrpmder vir elke
verdere dag van afwesigheid weens siekteof 'n ongeluk.

(2) Behoudens subklousule (3) van hierdie klousule, moet
die bedrae wat ingevolge subklousule (1) van| hierdie kiou-
sule betaalbaar is maandeliks, maar voor of op 'die 10de dag
van die maand onmiddellik na die maand waarvoor die
bedrae bedoel is deur die werkgewer gestuur word aan die
sekretaris van die Streekraad in wie se regsgebied die
bedryfsinrigting geleé is, saam met 'n skriftelike opgawe van
die name van die betrokke werknemers en die| bedrag van
die addisionele vakansiebesoldiging wat vir elkeen van die
werknemers gestuur word. . )

(Opmerking:
1. Vorms wat spesiaal opgestel is vir die|verskaffing

van die besonderhede wat deur hierdie subklousule

- vereis word, is op aanvraag verkrygbaar van die sekreta-
ris van die betrokke Streekraad. L

(

2. Ondanks die bepalings van subklousule (2) mag 'n

werknemer aansoek doen by die betrokke Streekraad

" om vrystelling ingevolge waarvan die addision_‘ple vakan-

siebesoldiging direk aan die werknemer b?ta_al mag
" word wanneer hy met verlof gaan. ) o

(3) (a) Ingeval 'n vakleerling en kwekelinge wat\ opleiding
ondergaan kragtens die Wet op Mannekragopleld g, 1981,
van sy werk afwesig was om die redes in subklou{.ﬂe (1) ()
(aa) en (ab) van hierdie klousule genoem, moet die werk-
gewer die addisionele vakansiebesoldiging betaalbaar inge-
volge subklousule (1) van hierdie klousule regstreeks aan die
bevoordeelde betaal op elke betaaldag wat binne s} tydperk
van afwesigheid val. ; \

3

|
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—(b) Ih-cése where an apprentice and trainee L,ndergoing .

training under the Manpower Training Act, 1 981 has been
absent from work for the reason specified in subc se (1) (i)
(ac), the additional holiday pay payable in terms of subclause
(1) of this clause shall be paid by the employer direct to the

" beneficiary when this apprentice and trainee undergoing
training under the Manpower Training Act, 1981, fqualifies for
or takes his annual leave.

(4) The additional holiday pay payable in tefms of sub-
clause (1) of this clause shall be payable to appgenﬂcas and
trainees undergoing training under the Manpower Training
Act, 1981, when they proceed on annual leave, &d applica-
tion for its shall be lodged with the Regional Secretary con-
cerned at least two weeks before the beneﬁciﬁry’s leave is
due to commence.

: |

- (5) Subject to the provisions of clause 3 (4) of Division A of
this Agreement, no deductions from additi holiday pay
shall be made as a set-off against any moneys Yihich may be
owing to the employer.

{6) Should any amount due in terms of this ciause not be
received by the Council by the 15th day of theJ months follo-
wing the month in respect of which it is payablq the employer
shall pay interest on such amount or on such lesser amount
as remains unpaid, calculated at the rate prescribed in clause
33 of the Administrative Agreement, from such 15th day until
the day upon which payment in cash is actually received by
the Regional Council concerned: Provided a Regional
Council shall be entitled in its absolute discretion to waive the

" payment of such interest or part thereof.

(7) An apprentice and trainee undergoi
the Manpower Training Act, 1981, may
short-time except with the approval of the
power Training. -

CLAUSE 13: nemeucumemj PAY

Notwrthstandmg anything to the contrary icontained in this

Agreement, an employer shall whenever a employee s ser-
vices are terminated for the reason that he is retrenched, pay
to such an employee, in addition to any payment that may be
due in lieu of notice of termination of services, a sum equal to
two weeks’ wages for each completed year of service for the
~ first four years’ service with an employer, and one week’s
wages for each completed year of servicel for the next eight
completed years’ service with that employer:
Provided that the earnings of an employe!e may be reduced
as an alternative to retrenchment where this had been
agreed to by both employer and employee as well as the
trade union representing the employee. In such an event the
Regional Secretary shall approve the agreement reached
between the employer and employee the trade union
representing the emplovee. In the case of a non-party estab-
lishment, the employer shall apply to tl}e Regional Council
concerned for such approval.

CLAUSE 14: CASUAL EMPLOYEES

Notwithstanding anything to the contrary contained in this
Agreement, none of the provisions of this Agreement, other
than the following, shall apply to c:rsual employees as
defined: ' ,

(1) The basis of contract of emp!oyment as a casual
employee shall be hourly, and l‘ha employer shall pay
such employee where the period qt employment on any

" day—

. (a)is of two hours duration or Ie , an amount equal to

‘not less than two and two-third times the hourly wages;
or

training under

i |
(b) is of longer duration than two hours but not more
- than nine hours, not less than thnp hourly wage for each
. hour or part of an hour worked; o

|

.J

(b) Ingeval 'n vakleerling en kwekellnge wat Oplerdlng
ondergaan kragtens die Wet op Mannekragopladmg, 1981,
van sy werk afwesig was om die rede in subkiousule (1) (i)
(ac) van hierdie klousule genoem, moet die werkgewer die
addisionele vakansiebesoldiging betaalbaar ingevolge sub-
klousule (1) van hierdie klousule regstreeks aan die bevoor-
deelde betaal wanneer die vakleerling en kwekelinge wat
opleiding ondergaan kragtens die Wet op Mannekragoplei-
ding, 1981, sy jaarlikse verlof kan neem of dit neem.

(4) Die addisionele vakansiebesoldiging betaalbaar inge-
volge subklousuel (1) van hierdie klousule aan vakleerlinge
en kwekelinge wat opleiding ondergaan kragtens die Wet op
Mannekragopleiding, 1981, betaalbaar wanneer hulle met
hul jaarlikse verlof gaan, en die aansoek daarom moet by die
sekretaris van die betrokke Streekraad ingedien word min-
stens twee weke voordat die bevoordeelde se verlof begin.

(5) Behoudens kiousule 3 (4) van Afdeling A van hierdie
Ooreenkoms, mag geen bedrag van die addisionele vakan-
smbesoldugmg afgetrek word vir geld wat aan die werkgewer
verskuldig is nie.

(6) Indien 'n bedrag wat ooreenkornstlg hlerdue klousule
verskuidig is nie teen die 15de dag van die maand wat volg
op die maand ten opsigte waarvan dit betaalbaar is deur die
Raad onivang word nie, moet die werkgewer rente betaal op
sodanige bedrag of op sodanige kleiner bedrag wat nie
betaal is nie, bereken teen die koers soos voorgeskryf krag-
tens kiousule 33 van die Administratiewe Ooreenkoms-vanaf
sodanige 15de dag tot die dag waarop betaling in kontant
werklik deur die betrokke Streekraad ontvang word: Met dien
verstande dat 'n Streekraad na goeddunke betaling van
sodanige rente of gedeelte daarvan kwytskeld.

(7) 'n Vakleerling en kwekelinge wat opleiding ondergaan
kragtens die Wet op Mannekragopleiding, 1981, mag nie
sonder die toestemming van die. Registrateur van
Mannekragopieiding toegelaat word om korttyd te werk nie.

KLOUSULE 13: BETALING TEN OPSIGTE VAN
PERSONEELVERMINDERING

Ondanks andersluidende bepalings in hierdie Ooreen-
koms, moet 'n werkgewer wanneer 'n werknemer se diens
beéindig word as gevolg van personeelvermindering, aan so
'n werknemer, benewens enige ander betaling wat hom mag
toekom in plaas van kennis van diensbeéindiging, 'n bedrag
betaal wat gelyk is aan twee weke se loon vir elke_voltooide
jaar van diens vir die eerste vier jaar, en een week se loon vir-
elke voltooide jaar van diens vir die daaropvolgende agt jaar
diens by dieselfde werkgewer:

Met dien verstande dat 'n werknemer se loon verlaag mag
word as ’'n alternatief tot personeelvermindering waar sowel
die werkgewer as werknemer asook die- vakbond wat die
werknemer verteenwoordig, daartoe toegestem het. In so 'n
geval sal die Streeksekretaris die coreenkoms goedkeur wat
bereik is tussen die werkgewer en werknemer en die vakbond
wat die werknemer verteenwoordig. In die geval van 'n nie-
pa ememing moet die werkgewer by die betrokke
Streekraad om sodanige toestemming aansoek doen.

KLOUSULE 14: LOS WERKNEMERS

Ondanks andersluidende bepalings in hierdie Ooreen-
koms, is die bepalings van hierdie Ooreenkoms, uitgeson-
derd die volgende, nie van toepassing op los werknemers
soos omskryf nie: _

(1) Die kontrakgrondslag vir die indiensneming van 'n
los werknemer is uurliks, en die werkgewer moet, waar
die dienstydperk op 'n bepaalde dag—

(a) twee uur of korter duur, sodanige werknemer min-
stens twee en twee derde maal die uurloon betaal; of

(b) langer as twee uur maar hoogstens nege uur duur,
sodanige werknemer minstens een en 'n derde maal die
uurloon betaal vir elke uur of gedeelte van 'n uur wat hy
gewerk het; of
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(c) is of Ilonger.'_ duration than nine hours, overtime for
such excess time on the basis of overtime prescribed in
thns Agreement.

=, {2) The employer shajl pay the remuneration due to a
) easual employee on termination of his employment.

(3) For the. purposes of this clause “hourly wage”
shall mean the minimum weekly wage prescribed for the
type of work on which the casual employee is employed,

_ divided by45

CLAUSE 15 DESERTION

_An employee will be regarded as having deserted from his
employer s-service after a continuous absence of five work-
ing days and without notification to his employer of his where-
abouts: Provided that—

(a) the employer attempts to contact the employee in
“writing at his last known address supplied by the

employee; - _
- {b) employee was duly notified in writing of the neces-

sity to furnish his employer with his address and any’

changes of address;

“(c) the employee shall be allowed a perlod of one
month to. lodge - with his employer a written appeal
against his dismissal.

CLAUSE 16: DAMAGE TO VEHICLES

Subject to clause 5of the Administrative Agreement, in the
event of damage to a vehicle, no employer shall recover any
excess amount- incorporated in an insurance policy or
damages from any employee who is required or permitted to
drive a motor vehicle, nor shall any employer be permitted to
recover damages from any employee in the absence of insur-
ance cover: Provided that such excess amounts or damages
may be recoverable if a formal disciplinary hearing was con-
ducted and the employeé was found guilty of —

‘(a) having driven the vehicle under the influence of
a]cohol or drugs; and/or -

(b)_ne_ghgent driving; and/or
(c) recKless driving; and/or
(d) wilful damage to the vehicle; arid/or

(e) havmg driven the vehicle wnhoul the permission of
the employer.

CLAUSE 17: PUBLIC HOLIDAYS

(1) (a) All employees shall be entitied to leave on full pay
on all days which.are public holidays in terms of section 1, or
declared as: such under section 2 of the Publlc Holidays Act
1994. .

(b) Notwlthstandlng the provisions of paragraph (a) of this
subclause, an employee who absents himself from his place
of employment on the whole or part of the working day imme-
diately preceding or following a paid statutory public holiday
shall forfeit his right to be paid for such holiday unless his
absence is with . the penmssnon or condonation of the
employer.. o

(c) Any employee who is aggneved by the application to
him of the provisions of paragraph (b) of this subclause may
appeal to a Regional Council against the employer’s decision
applied to him, and the Regional Council may, afier consid-
ering any reasons which may be submitted for such decision,
confirm that decision or give such other decisions as in its
opinion ought to have been given in such case. In the event
of the employee not being satisfied with the Regional Coun-
cil’s decision, he may appeal thereagainst to the National
Council, whose decision shall be final.

+ om vir sodanige openbare vakansiedag betaal te

(c) langer as nege uur duur, sodzhnige werknemer oor-
tyd vir sodanige oortydwerk betaal op die grondslag van
die oortydbesoldiging scos voorgeskryf in hierdie Qor-
eenkoms.

(2) Die werkgewer moet die beso}_dlglng wat aan 'nlos
werknemer verskuldig is, by die beélpdiging van sy diens
(3) Vir die doeleindes van hlerdi'P klousule beteken
“uurloon” die minimum weekloon soos voorgeskryf vir
die tipe werk waarmee die los werknemer werksaam
was, gedeel deur 45.

KLOUSULE 15: oeosrsnv

'n Werkniemer sal as gedros vanuit sy u}erkgewer se diens
geag word nadat hy vyf agtereenvolgende dae afwesig was
en versuim het om sy werkgewer in kennis te stel van die
rede vir sy afwesigheid: Met dien verstande dat—

(a) die werkgewer poog om die wedqnemer skriftelik te
kontak by sy laaste bekende adres sools verskaf deur die
werknemer;

(b) die werknemer behoorlik in kenn‘s gestel was van
die noodsaaklikheid om sy adres enfoq enige adresver-
anderinge aan sy werkgewer te verskaf;

(c) die werknemer 'n tydperk van een maand gegurg'
word om ’'n geskrewe appél teen die %lidanking by sy
werknemer in te dien.

KLOUSULE 16: SKADE AAN VO IE

Behoudens klousule 5 van die Admlmslretlewe Ooreen-
koms mag geen werkgewer in die geval van skade aan 'n
voertuig enige bybetaling wat ingesiuit is by 'n versekerings-
polis vir skade op enige werknemer verhaal Fnie, van wie dit

verlang word of wie geregtig is om 'n m oertuig: te
bestuur en 'n werkgewer is ook nie daarop ger ig om skade
te verhaal op 'n werknemer indien daar nie| versekerings-
- dekking is nie: Met dien verstande dat sodambe bybetalings

vir skade verhaal mag word indien 'n formele dissiplinére
verhoor gehou is en die werknemer skuldig be\n“;nd isvan—

(a) die bestuur van die voertuig onder die mvloed van
alkohol of verdowingsmiddels; en/of

(b) nalatigheid; en/of ‘
(c) roekelose bestuur; en/of _ \ :
(d) opsetlike beskadiging van die voertuig; en/of

(e) die bestuur van die voertuig sonder hie toestei'nf
ming van die werkgewer.

KLOUSULE 17: OPENBARE VAKANSIéDAE

(1) (a) Alle werknemers is geregtig op vedof met volle
besoldiging op alle dae wat openbare vakansiedae is krag-
tens artikel 1 of as sodanig verklaar is kragtens artukel 2van
die Wet op Openbare Vakansiedae, 1924.

(b) Ondanks paragraaf (a) van hierdie subklousule, ver-
beur 'n werknemer wat op die werkdag of gedeette van die
werkdag onmiddellik véor of na ’n statutére open_blare vakan-
siedag met besoldiging van die werkplek afweeig{ is, sy reg

ord, tensy
sy afwesigheid deur die werkgewer toegelaat of gekondoneer

word.
(c) 'n Werknemer wat reken hy word veronrgg deur die
toepassing op hom van paragraaf (b) van hierdie subklousule
kan by 'n Streekraad appél aanteken teen die werkgewer se
besiissing wat op hom van toepassing gemaak is en die
Streekraad kan, nadat hy alie redes oorweeg het wat vir
sodanige beshssmg aangevoer word, daardie beslissing
bekragtig of 'n ander beslissing gee wat na sy mening in
daardie geval gegee behoort te gewees het. As die werk-
nemer nie met die Streekraad se besiuit tevrede |sﬁnie, kan
hy daarteen appél aanteken by die Nasionale Flaad wie se
beslissing finaal is. |

b
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(2) Whenever an employee works on a staldtory public 2

holiday in respect of which he is entitled to leave crn full pay in
terms of subclause (1), his employer shall, in addition to his
normal remuneration for such day, pay hlm —

(a) remuneration at a rate of not less than his hourly
wage for each hour or part of an hour worked up to eight
hours; and

(b).double his hourly wage for each hourfor part of an
hour worked in excess of eight hours on such day.

(3) Whenever one of the statutory public holidays referred
to in subclause (1) falls on a non-working day, other than a
Sunday, an employee who works on such statutory public
holiday shall be remunerated at the rates prescribed in
clause 5 (5) of Division B, clause 5 (4) of Chapter | of Division
C, clause 8 (3) of Part | of Chapter II of Division C, clause 6
(3) of Chapter Ill of Division C, clause 6 (4) of|/Chapter IV of
Division C and clause 6 (3) of Chapter V of Division C.

(4) A forecourt attendant who has been given not less than

. three days’ notice by his employer that he will be required to
attend his place of employment on any of the statutory public
holidays but who nevertheless fails to report for duty on such
public holiday shall thereby forfeit his right to any holiday pay
to which he would otherwise be entitled in terms of this

- clause. |

DIVISION B !
PROVISIONS RELATING TO OFFICE, S‘IIOFIES, SALES
AND CLERICAL EMPLOYE
CLAUSE 1: SCOPE OF APPLICATION

(1) Subject to the provisions of subclauses (2), (4) and (5)
of this clause, the provisions.of this Divisiod shall apply to all
employees for whom wages are prescribed in clause 3 of this
Division. ; : _

(2) (a) Notwithstanding the provisions of subclause (1) but

subject to the provisions of subclause (3) of this clause, the

provisions of this Agreement shall not apply to office, stores,
sales and clerical employees for as long as their weekly or
monthly remuneration, excluding commission on sales,
exceeds the rate of R54 000 per annum in Area A and
R45 000 per annum in other areas.

{(b) Notwithstanding the provisions in subclause (2) (a) of
this clause or any other provisions to the contrary, employees
earning in excess of R54 000 per annum in Area A or
R45 000 in other areas shall not be required to work overtime
other thz1 on a voluntary basis, free|from any form of
intimidation. : ’

(3) Notwithstanding the provisions of éubclause (2) of this
clause, the provisions of clause 12 of the Administrative
Agreement shall apply to employees are members of the
Motor Industry- Staff Association or the National Union of
Metalworkers of South Africa, whatever their earnings.

(4) (a) Notwithstanding the provisions of subclause (1) of
this clause, the provisions of this Division on hours of work,
overtime and Sunday work shall not|apply to any motor
" vehicle sales person or supply sales T’rerson regardless of
earnings.

(b) The provisions of clause 8 (13) o} this Division shall be
applicable to office, stores, sales ar;g clerical employees,
excluding motor vehicle sales persons or supply sales
persons, receiving up to R1 950 " month (R450,03 per
week) in all areas. e

(5) Notwithstanding the provisions of subclause (1) of this
clause, thé provisions of this Division of the Agreement shall
not apply to office, stores, sales and clerical employees in—

(a) manufacturing establishme

(b) vehicle body building e
such establishments which do

blishments or parts of
constitute a shop.

(2) Wanneer 'n werknemer werk op 'n statutére openbare
vakansiedag ten opsigte waarvan hy kragtens subklousule
(1) geregtig is op verlof met volle besoldiging, moet sy werk-
gewer hom, benewens sy gewone besoldiging vir sodanige
dag, die volgende betaal: :

(a) Besoldigmg teen minstens sy uurloon vir elke uur -
of gedeelte van 'n uur gewerk, tot agt uur; en

(b) dubbel sy uurloon vir elke uur of gedeelte van 'n
uur langer as agt uur op sodanige dag gewerk. '

(8) Wanneer een van die statutére openbare vakansiedae
in subklousule (1) bedoel op 'n ander dag as 'n werkdag val, .
uitgesonderd 'n Sondag, moet 'n werknemer, wat op soda-
nige statutére openbare vakansiedag werk, besoidig word
teen die loon wat in klousule 5 (5) van Afdeling B, klousule 5
(4) van Hoofstuk | van Afdeling C, klousule 8 (3) van Deel |
van Hoofstuk !l van Afdeling C, klousule 6 (3) van Hoofstuk Il
van Afdeling C, klousule 6 (4) van Hoofstuk IV van Afdeling C
en klousule 6 (3) van Hoofstuk V van Afdeling C voorgeskryf
word.

(4) 'n Voorbaanassistent wat deur sy werkgewer minstens
drie dae kennis gegee is dat van hom vereis sal word om
hom by sy werkplek aan te meld om op enigeen van die
statutére openbare vakansiedae, maar wat nietemin versuim
om hom op sodanige openbare vakansiedag aan te meld,
verbeur daardeur sy reg op vakansiebesoldiging waarop hy
andersins kragtens hierdie klousule geregtig sou gewees het.

AFDELING B

BEPALINGS MET BETREKKING TOT KANTOOR-,
PAKHUIS- EN VERKOOPSWERKNEMERS EN KLERKE

KLOUSULE 1: TOEPASSINGSBESTEK

. (1) Behoudens subklousules (2), (4). en (5) van hierdie
klousule is hierdie Afdeling van toepassing op alle werkne-
mers vir wie lone in klousule 3 van hierdie Afdeling voorge-
skryf word.

(2) (a) Ondanks subklousule (1) maar behoudens subklou-
sule (3) van hierdie klousule, is hierdie Ooreenkoms nie op
kantoor-, pakhuis- en verkoopswerknemers en klerke van
toepassing nie solank hul weeklikse of maandelikse besol-
diging, uitgesonderd kommissie op verkope, meer as
R54 000 per jaar in Gebiede A en H45 000 per jaar in ander
gebiede bedra.

(b) Ondanks subklousule (2) (a) van hierdie klousule of
enige andersluidende bepalings word daar nie van werk-
nemers wat meer as R54 000 per jaar in Gebied A of R45 000
per jaar in ander gebiede verdien, vereis om oortyd te werk
nie, behalwe op ’'n vrywillige basis, vry van enige vorm van
intimidasie. _

(3) Ondanks subklousule (2) van hierdie klousule is klou-
sule 12 van die Administratiewe Qoreenkoms van toepassing
op werknemers wat lede is van die Motor Industry Staff Asso-
ciation of die National Union of Metalworkers of South Africa,
wat ook al hul verdienste.

(4) (a) Ondanks subklousule (1) van hierdie klousule, is die
bepalings van hierdie Afdeling in verband met werksure,
oortydwerk en Sondagwerk nie van toepasing nie op enige
motorvoertuigverkoopspersoon of  leweransierverkoops-
persoon, ongeag hul verdienste.

(b) Die bepalings van klousule 8 (13) van hierdie Afdeling
is van toepassing op kantoor-, pakhuis- en verkoopswerk-
nemers en klerke, uitgesonderd motorvoertuigverkoopsper-
sone of leweransierverkoopspersone wat nie meer as R1 950
per maand (R450,03 per week) in alle gebiede verdien nie.

(5) Ondanks subklousule (1) van hierdie klousule, is hier-
die Afdeling van die Ooreenkoms nie van toepassing nie op
kantoor-, pakhuis- en verkoopwerknemers en klerke in—

(a) vervaardigingsinrigtings;’
(b) voertuighakbouinrigtings of gedeeltes van soda-
nige inrigtings wat nie 'n winkel uitmaak nie.
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“Shop”, for the purposes of this subclause, means any
vehicle body establishment or part of such establishment to
which the public is invited for the purpose of purchasing,
other than by public auction, the goods displayed: therein or
thereon, but does not include any vehicle body building
establishment trading in goods exclusively manufactured by
such establishment.

(6) If any provision in Division A is in confiict with any provi-
sion of this Division, the provision in the latter Division shall
prevail.

CLAUSE 2: DEFINITIONS
For the purposes of this Division—

(1) “clerical employee” means an employee who is
mainly or exclusively engaged. in writing and/or typing
and operating a computer and/or any other form of cleri-
cal work, and includes storekeepers, timekeepers and
telephone operators;

(2) “motor vehicie sales person” means an
employee mainly or exclusively engaged in the selling of
motor vehicles who, in addition to a wage as defined in
this Agreement, is paid a commission on such sales;

(3) “shop assistant/sales person” means an
employee who mainly or exclusively performs any of the
following duties in or about an accessory shop or motor
vehicles sales room and/or showroom and/or any other
establishment on or from which motor vehicles are sold:

(a) Attending to customers;

(b) displaying goods;

(c) keeping and controlling stocks;

(d) assembling orders by means of getting out from
stock and putting together goods required to fulfil orders,
using an order form or an invoice;

(e) ticket writing;

(f) despatching goods out of any establishment to
departments or for transit;

(g) selling goods or merchandise;

(h) selling motor vehicles;

(4) “supply sales person™ means an employee who
is mainly or exclusively engaged in soliciting and/or tak-
ing orders for the repair and for the sale and/or supply of
implements, machinery, equipment or appliances, or
accessories or materials for use in connection with such
implements, machinery, equipment or appliances, and
who may deliver such new or repaired goods and collect
moneys, and who, in addition, may oil, grease and clean
such implements, machinery, equipment or appliances

and during any period of new vehicle warranty may effect
minor adjustments such as—

changing plugs or oil filters;

changing, fitting and tightening fan belts;
fitting new battery cables and giobes;
changing oil in air filters;

minor adjustmenis to carburettors and other similar

adjustments,
but who may not carry out mechanical repairs;

(5) “traveller” means an employee who, as the
travelling representative of an establishment on behalf of
such establishment, is mainly or exclusively engaged in
inviting, canvassing or soliciting orders from duly
licensed traders and/or other persons for—

(a) the sale and/or supply to them of goods for résale
and/or for use or consumption by such traders or other
persons; and/or

Vir die toepassing van hierdie subklousule, beteken
“winkel” 'n voertuigbakbouinrigting of gedeelte van sodanige.
inrigting waarheen die publiek gencoi word met die doel om
goedere wat daarin of daarop uitgestal word op ’n ander
manier te koop as per openbare veéiling, maar omvat dit nie 'n
voeriuigbakbouinrigting wat handel dryf in goedere wat
uitsluitlik deur sodanige inrigting vervaardig word nie.

(6) Indien 'n bepaling in Afdeling A strydig is met 'n bepa-
ling in hierdie Afdeling, geld die bepaling in laasgenoemde
Afdeling. ' i '

KLOUSULE 2: WOORDOMSKRYWING
Vir die doeleindes van hierdie Afdeling beteken— :
(1) “klerk” 'n werknemer wat hoofsqaklik'of uitsluitlik
skryf- en/of tikwerk -verrig en wat ’n rekenoutomaat
bedien en/of 'n ander vorm van klerklike werk verrig en
sluit dit ook 'n: pakhuisman, 'n wdwneTer-e'n ’n telefo-
nisin; ‘ e 7 . =R
2 “motorvoertuigverkoopspersok:n” 'n werk-
nemer wat hoofsaaklik of uitsluitlik. motorvoertuie ver-
koop en wat, benewens ’n loon soos in hierdie Ooreen-
koms omskryf, kommissie op ‘sodanige \verkope betaal
word; : T
(3) “winkelassistent/verkoopspersoon” ’n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van
ondergenoemde werksaamhede verrig| in of by 'n
bybehorewinkel of 'n motorvoertuigverkaoplokaal en/of
-vertoonlokaal en/of alle ander bedryfsinrigtings waarop
of waaruit motorvoertuie verkoop word:
(a) Klante bedien; :

(b) goedere ten toon stel; P \

(c_) voorrade hou en beheer; | -
(d) bestellings opmaak deur die goedere wat nox igis
om bestellingsuit te voer, uit voorrade te verkry en byme-

“ kaar te sit en bestelvorm of faktuur daarvoor te gebruik;
(e) kaartjies uitskryf; '

- () goedere uit °n bedryfsinrigting verse

temente of vir verdere versending; -

(9) goedere of handelsware verkoop; |
(h) motorvoertuie verkoop; # |

_ (4) “leweransier-verkoopspersone” 'n l.we'rknemer
wat hoofsaaklik of uitsluitiik bestellings vra en/of neem
vir die herstel en verkoop en/of lewering [van imple-
mente, masjinerie en uitrusting of toestelle of bybehore
of materiaal vir gebruik in verband met SOdaJIige imple- -

aan déﬁar-.

mente, masjinerie, uitrusting of toestelle, en|wat soda-
nige nuwe of herstelde goedere kan aflewer en geld kan
invorder en wat daarbenewens sodanige implemente,
masjinerie, uitrusting of toestelle kan olie; smeer en
skoonmaak en gedurende die tydperk waartydens 'n.
nuwe voertuig gewaarborg is, geringe regstelwerk aan .
sodanige voeruig kan verrig soos— ;

die vonkproppe en oliefiters vervang; l
waaierbande vervang, aanbring en stywer m
nuwe batterykabels en gloeilampe insit;

die olie in lugfilters vervang;

geringe regstelwerk verrig aan vergassers
dergelike regstelwerk doen,
maar wat geen wertuigkundige herstelwerk mag verrig nie; .
(5) “handelsreisiger” 'n werknemer wat as reisende
verteenwoordiger van 'n bedryfsinrigting namens soda-
nige bedryfsinrigting hoofsaaklik of uitsluitlik beg;tellings :
~ van behoorlik gelisensieerde handelaars en/of ander -
persone vra of werf of opneem vir— '

(a) die verkoop en/of lewering aan hulle van goedere
vir herverkoping en/of vir gebruik of verbruik deur soda-
nige handelaars of ander persone; en/of N :

k;

‘ander
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(b) the reconditioning, remanufacturing pr rebuilding
of any motor vehicle component, |

and who may in addltuon collect money on bJehaif of such
establishment. . |

CLAUSE 3: WAGES

(1) The minimum wage which shall be paid by an employer
to each of his employees of the classes specified in the fol-
lowing Wage Schedule shall be that specified for the class of
employees concerned in the area of the Regian in which his
establishment is situated, and no employee shall accept a
wage lower than that specified for his class in sﬁ.lch area.

(b) die vernuwing, hervaardiging of herbouing van
motorvoertuigkomponente,
" en wat daarbenewens geld namens sodamge inrigting Kkan
invorder.

KLOUSULE 3: LONE

(1) Die minimum loon wat 'n werkgewer moet betaal aan
elkeen van sy werknemers van die klasse in onderstaande
Loonbylae uiteengesit, is dié wat vir die betrokke klas werk-
nemers voorgeskryf word in die gebied van die Streek waarin
sy bedryfsinrigting geleé is, en geen werknemers mag 'n loon
aanneem wat laer is as dié wat vir sy klas in sodanige gebied
veorgeskryf word nie.

]
|| WAGE SCHEDULE
||I Minimum wages
Class of emprcqfee Areas A Other areas
|| Per week |Permonth | Perweek | Per month
: :
. | R R R R
(a) Shop assistant/sales person and/or cllgrical employee— :
during first year of OXPEIIENCE .c.-coafeeccacsisssisssissssresss s s saaass s 222,75 965,18 | 201,15 871,58
during second year of experience . 1L ceverennreenssnernnennnnnrnennenes | 202,90 109582 | 221,85 961,28
during third year of expenenoe crreferpree e | 209,80 | 125570 | 234,80 ¢ 1 017,82
thereafter ... i IJ . 357,30 | 1548,18 | 296,10 1 283,00
(b). Motor vehicle sales person— |
during first year of e:mt|:;enen:ce1I| 237,60 | 102952 | 202,95 879,38
LI —— n—————eee - 7 i<l (L IR L R
|[ All areas
ﬁblass of employee
I Per week | Per month
|
(c) Traveller— |
during first year of experience.... ! 239,8¢ ; 125570
HNEIEAMET ..o eeteterecaererenrseeadhorerssssreescreensseseesesereasers snassensasannnsacsrasssssssssisemansnsnnnsnnennes | 997,00 | 1 548,18
(d) Supply sales person—
during first year of XPerieNCe. ... L. i 289,80 | 125570
during second year of experlencle 346,50 | 1501,38
during third year of experlence e 385,20 1 669,07
thereafter... S . |l eerebereeneeseaateraetenerse e ranssnsannsrneassnsansnsnnnernenensssssnemnennnnenne | 416,62 |1 805,21
(e) Part-time employees} * *

. * One eleventh of the minimum weekly v ge as prescﬂbed for clerical employees in (a) hereof, for ordinary time worked on each day on any

one week, or one forty-fifth of such pre

ribed minimum weekly wage for each hour or part of an hour of ordinary time worked in any one

week, whichever is the greater.
|
| LOONBYLAE
|
lf Minimum loon
. |
Kias werknemer Gebiede A Ander gebiede
|
|| Perweek |Permaand| Perweek | Permaand
f
_ |I _ R R R R
(a) Winkelassistenvverkoopspersqlon en/of klerk— _
gédurende eerste jaar ONAONVINGINg ...........mmmemn | 22275 | 96518 | 201,15 | 87158
gedurende tweede jaar ondervinding................; ................................ 252,90 | 109582 | 221,85 961,28
gedurende derde jaar onder*mclmg rererneenensrrsesnesssesenennes | 289,80 1255,70 | 234,90 1017,82
 HBAIMA ..coceruiveienranivesms sereessmsbessestassssnssassns s s sra et s sesm s nsa s ensan e 357,30 1548,18 296,10 1 283,00
(b) Motorvoeﬂuugverkoopspersoo"-— '
gedurende eerste jaar ondermdmg .................................................. 237,60 | 102952 | 202,95 | 879,38
dAAMA ... i ? ........................ o T 357,30 1 548,18 296,10 1 283,00
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]

A ' Ilifkllen_:'elznede
Klas werknemer : -
_ _ ' ' PerMQGK Per maand
(c) Handelsreisiger— _ i, o J " A
Gedurende eerste jaar ondervinding 289,80 | 125570
daAMNA....cciviicecreiiasae i i S Nmmenransd L T SOOI DN 0 AU o000 L L 357,30 1548,18 :
(d) Leweransier-verkoopspersoon— . - ol Lo
' gedurende eerste jaar ONeIVINAINg ................ccoeveuurresersssvseneecmsmnienseseresaisnns 289,80 | 1255,70
- gedurende tweede jaar ondervinding ...........c........... 346,50 | 1501,38
gedurende derde jaar onervinding........ 385,20 [ 1669,07 .
QBAMA..cvoecereerecsec s s e I 416,62 | 180521
(e) Deeltydse werknemers .................. IRV SO i *

i [ |
* Een elfde van die m_inimurﬁ weekloon wat in {a} hi_‘etvah vir klerke voorgeskryf word, vir gewone tyd gewerk op'élke'l:!ag in 'n bepaalde

week of een vyf-en-veertigste van sodanige voorgeskrewe minimum weekloon vir elke uur of gedeelte van 'n uur gew:

. - bepaalde week, nl. die grootste bedrag.

- (2) “Experience”, for the purposes of subclause (1) of this
clause, means the period or periods of employment which an
employee has had either with his present or any other em-
ployer in the particular occupation in which he is employed:
Provided that only periods of employment in the Motor Indus-
try shall count for this purpose in the case of employees
mainly or exclusively engaged in the maintenance of stock

records and in the case of costing clerks, shop assistants,

storekeepers and travellers: Provided further that experience
in relation to a typist, storekeeper, timekeeper or telephone
operator shall mean the total period or periods of employ-
ment which an employee has had as a typist, storekeeper,
timekeeper or telephone operator respectively.

(3) “Costing clerk”, for the purposes of this clause, means
a clerical employee mainly or exclusively engaged in the
calculation of costs of services rendered and/or good sup-
plied by or in connection with the Motor industry.

- CLAUSE 4: ORDINARY HOURS OF WORK

(1) (a) Subject to the provisions of subclause (4) of this
clause, the ordinary hours of work of any employee, other
than a part-time employee, shall, notwithstanding anything to
the contrary contained in this subclause, not exceed 45, ex-

cluding meal intervals, in-any one week and eight, excluding

meal intervals, on any one day: Provided that—

" (i) in any establishment where on one day in every
week the ordinary hours of work are not more than five,
any employee may be. required or permitted to work for
an additional period not exceeding half an hour on each
of the remaining days of that week; or

(ii) an employee who does not ordinarily work on more

than five days a week may on any work-day be required '

or permitted to work for an additional period of one and a
quarter hours; ' R

(iiiy subject to the provisions of subclauses (1) (a) (i)
and (i) of this clause an employee’s ordinary hours of
work shall not terminate later than 20:00 on any day from
Monday to Friday, or 13:00 on any Saturday and, subject
to the provisions of subclause (2)(a) of this clause, shall

be continucus.

(Note: _ ol ; .

1. Employers may apply for exemption from the provi-
sions . of subclause (1) (a) (iii) of this clause, which
exemption shall be subject to compliance with predeter-
mined guidelines: S Ea

2. Any change to an employee’s ordinary hours of
work, which prevailed at the date of publication of this
Agreement, shall be subject to mutual agreement having
been reached between himself and his employer and no
intimidation shall be exercised by an employer to reach
such agreement.) C

(b) The ordinary hours of work of a
shall not exceed five on any day.

part-time embloyee_a

tyd gewerk in 'n

5= |

(2) Vir die toepassing van subklousule (1) Van hierdie klou-
sule beteken “ondervinding™ die totale lydﬁerk’ of tydperke
diens 'van ’'n werknemer by 6f sy huidige 6f 'n ander werk-
gewer in die bepaalde beroep waarin hy wﬁrksaam is: Met
dien verstande dat slegs dienstydperke in die Motornywer-
heid vir hierdie doel in aanmerking geneem word in die geval
van werknemers wat hoofsaaklik of uitsluitlik|voorraadregis-
ters byhou en in die geval van kosteberekeningsklerke,
winkelassistente, pakhuismanne en handelsreisigers: Voorts
met dien verstande dat ondervinding met betrekking tot 'n
tikster, 'n pakhuisman, 'n tydopnemer of ’'n| telefonis, die
totale tydperk of tydperke diens beteken 'watl::‘ werknemer
onderskeidelik as tikster, pakhuisman, tydopnemer of tele-
fonis gehad het. . ' ' :

(3) Vir die toepassing van hierdie klousule ,bekeken “koste-
berekeningsklerk” 'n klerk wat hoofsaaklik of| uitsluitlik die
koste bereken van dienste wat gelewer en/of \goedere wat
verskaf is deur of in verband met die Motornywerheid. '

~ KLOUSULE 4: GEWONE WERKURE
(1) (a) Behoudens subklousule (4) van hierdi}:;usule en

ondanks andersluidende bepalings in hierdie subklousule,
mag die gewone werkure van 'n weknemer; uitgesonderd ’'n
deeltydse werknemer, hoogstens 45, uitgesonderd etens-
pouses, in 'n bepaalde week, en agt, uitgesonderd etens-
pouses, op 'n bepaalde dag wees: Met dien verstande dat—
(i) in 'n bedryfsinrigting waar die gewone Jﬂerkure op
een dag in elke week hoogstens vyf is, daar Fn 'n werk-
- nemer vereis of hy toegelaat kan word om vir 'n addisio-
nele tydperk van hoogstens 'n halfuur op el’kqen van die
- ander dae van daardie week te werk;of - |
(ii) daar van 'n werknemer wat nie gewoonlik op meer
as vyf dae in die week werk nie, op 'n werkdag vereis of
. hy toegelaat kan word om vir 'n addisionele tydperk van
~eenen’nkwartuurtewerk; . 5 g
(iii) behoudens die bepalings van sub‘klousuiles (1) (a)
(i) en (i) van hierdie klousule, 'n werknemer segewone
werkure nie later nie as 20:00 op enige dag van Maan-
dag tot Vrydag, of 13:00 op enige Saterdag, ein?ig. :

- (Opmerking: _ ' '|
1. Werkgewers mag aansoek doen om vrystelling van
die bepalings van subklousule (1) (a) (iii) van hierdie
klousule, welke vrysteliing onderworpe is aan voldoening

aan voorafbepaalde riglyne. TR
~ 2. Enige verandering aan 'n werknemer se. gewone.
werkure, wat van toepassing was op die datum pub-
-likasie van hierdie Ooreenkoms, is onderhewig aan
onderlinge ooreenkoms tussen die ‘werknemer en sy
‘werkgewer en geen irntimid’eurinfgg_r_r__1alg_uitgeo_«_,ef_eJ word |
deur die werkgewer om so 'n ooreenkoms te bereik nie.)
(b) Die gewone werkure van 'n deeltydse werknekmr is
hoogstens vyf op 'n dag. \

|
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(2) No employer shall require or permit any em}:loyee—
(a) to work for a continuous period of more than five
hours without an uninterrupted interval of|at least one
hour: Provided that, for the purposes of this paragraph,

periods of work interrupted by intervals of |ess than one

hour shall be deemed to be continuous: Provided further
than an employer may agree with those q'n‘ his employ-
ees who normally work on only five days each week that
the uninterrupted interval referred to in pragraph (a) of
this subclause shall be reduced to not less than 30 min-
utes, but before a reduced interval may be put into ope-
ration the employer shall enter the details of the
agreement to the reduced interval, including the terms
thereof and the employees’ consent thereto, in a proper
record kept for that purpose and approved by the Regio-
nal Council concerned; : (
(b) to work his ordinary weekly hours bver more than
-five and a half days in any week. |

(3) All employees, except travellers and Eeir assistants,
shall be entitled to and be granted a rest interval of 10 min-
~ utes at as nearly as practicable to the middle of each morning

and afternoon work period, and such interval shall, for the
purpose of calculating wages, be reckoned as part of the
ordinary working hours.

(4) Whenever any traveller or his assiste{nt is at any time
during the course of his employment required to work away
from the establishment of his employer, the provisions of
subclause (2) hereof shall not apply, and the hours stipulated
in subclause (1) (a) of this clause may, folrlpurposes of such
work, be extended by four hours a day, with a maximum of 24
hours a week. i '

(5) For the purposes of this clause, an employee who is
arrested or detained by the police for any offence or sus-
pected offence shall, for the period during which he is under
arrest or so detained and unable to continue his employment,
be deemed to have absented himself without permission.

CLAUSE 5: OVERTIM
~ (1) Where any employee is required or permitted to work in
excess of the days or hours, prescribed in clause 4 of this
Division, any such excess time worked shall, subject to the
provisions of clause 6 of this Division, be regarded as over-
time and be paid for at the rates specified in subclause (4) of
this clause. | _
(2) Subject to the provisions of subclause (3) of this
clause— |' '
(a) no employee shall be required or permitted to work
overtime for more than 10 hours in any one week; _
(b) an additional 10 hours’ ovettime may be worked
subject to the following conditions: L

(i) The Regional Secretary of the Regional Council
concerned shall consult with the employers’ organisation
and trade union representing the employees concerned,
and if approved, issue a suitable licence of exemption
authorising the additional overtime;

(ii) all overtime prescribed in sybclause (2) (a) and (b)
of this clause shall be limited to 60 hours in any period of
four continuous weeks; Jl ,

(iii) licences of exemption issued shall be submitted to
the Regional Council concerned for ratification at the
next ensuing meeting of the Regjonal Council; -

(iv) whenever an employee is requested to work over-
time in excess of 10 hours, his employer shall give notice
of not less than 72 hours of intention to work such
overtime to the employee conc | rned. ‘

|

(2) Geen werkgewer mag van 'n werknemer vereis of hom
toelaat— ;

(a) om vir 'n ononderbroke tydperk van meer as vyf
_ure sonder 'n ononderbroke pouse van minstens een
. uur te werk nie: Met dien verstande dat, vir die toepas-

sing van hierdie paragraaf, werktydperke wat deur 'n
pouse van minder as een uur onderbreek word, geag
word aaneenlopend te wees: Voorts met dien verstande
dat 'n werkgewer met sy werknemers wat gewoonlik
slegs vyf dae per week werk, ooreen kan kom dat die
ononderbroke pouse in paragraaf (a) van hierdie sub-
klousule bedoel, tot minstens 30 minute beperk word,
maar voordat 'n ingekorte pouse in werking gestel kan
word, moet die werkgewer die besonderhede van die
toestemming tot die ingekorte pouse, met inbegrip van
die bepalings daarvan en die werknemer se toestem-
ming daartoe, in 'n behoorlike register inskryf wat vir dié
doel gehou word en deur die betrokke Streekraad goed-
gekeur is;

{b) om sy gewone weeklikse ure oor meer as vyfen 'n

half dae in 'n bepaalde week te werk nie.

(3) Alle werknemers, uitgesonderd handelsreisigers en hul
assistente, is geregtig op en moet 'n ruspouse van 10 minute
toegestaan word so na doenlik aan die middel van elke werk-
tydperk in die oggend en namiddag, en sodanige pouse moet
vir doeleindes van berekening van besoldiging, geag word
deel van die gewone werkure te wees.

- (4) Wanneer daar van 'n handelsreisiger of sy assistent
vereis wor om te eniger tyd in die loop van sy diens werk op 'n
ander plek as in die bedryfsinrigting van sy werkgewer te

.verrig, is subklousule (2) hiervan nie van toepassing nie en

kan die ure voorgeskryf in subklousule (1) (a) van hierdie
klousule vir die doeleindes van sodanige werk met vier uur
per dag verleng word, met 'n maksimum van 24 uur per
week. ; '

(5) 'n Werknemer wat deur die polisie gearresteer of aan-
gehou word vir 'n oortreding of 'n vermoedelike oortreding,
moet vir die tydperk waarin hy in arres is of aldus aangehou
word en dus nie in staat is om sy werk voort te sit nie, vir die
toepassing van hierdie klousule geag word sonder toestem-
ming van sy werk afwesig te gewees het.

‘KLOUSULE 5: OORTYDWERK

(1) Waar daar van 'n werknemer vereis of hy toegelaat
word om langer te werk as die dae of ure wat in klousule 4
van hierdie Afdeling voorgeskryf word, word alle sodanige
ekstra tyd gewerk behoudens klousule 6 van hierdie Afdeling
geag oortyd te wees en moet die lone in subklousule (4) van
hierdie klousule voorgeskryf, daarvoor betaal word.

(2) Behoudens subklousule {3) van hierdie klousule —

(a) mag geen werknemer verplig of toegelaat word om
langer as 10 uur per week oortyd te werk nie;

" (b) mag 'n addisionele 10 uur oortyd gewerk word
behoudens die volgende voorwaardes:

(i) Die Streeksekretaris van die betrokke Streekraad
moet met die werkgewersvereniging en vakbond wat die
betrokke werknemer verteenwoordig, oorleg pleeg, en
indien goedgekeur, 'n geskikte vrystellingsertifikaat uit-
reik wat die addisionele oortyd magtig;

(ii). alle oortyd voorgeskryf by subklousule (2) (a) en

(b) van hierdie klousule is beperk tot 60 uur in enige
" tydperk van vier aaneenlopende weke;

(iii) vrystellingsertifikate wat uitgereik is moet voorgelé
word aan die volgende vergadering van die Streekraad
vir bekragtiging; _

(iv) telkens wanneer 'n werknemer gevra word om oor-

- tyd van meer as 10 uur te werk, moet sy werkgewer
minstens 72 uur kennis aan sodanige werknemer gee
van die voorneme om sulke oortyd te werk.
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(3) ‘Notwithstanding anything to the contrary contained in
this clause, no employee, other than workshop administrative
staff, clerical employees employed by filling and/or service

stations and supply sales persons ehall be requnred or per-

mitted to work— - -

"(a) overtime on stock-taking for more than 15 hours in
‘any one year or spread over a period of more than 12
consecutive days;

{b} overtrme for purposes other than stock-takmg -
(iyfor more than four hours on ‘any oneday;

(ii) for more than 30 hours in any one, year;

(iii) on any Saturday or public holiday:

Prmnded that whenever- any employee is required to ‘work
overtime for purposes of stocktaking, his employer shall give
written notice of not less than 7-days of the rnlenlron to work
such overtime, to the employee concerned.

(4) The minimum paymen: tor overlrme worked by an
employee shallbe—

(@) one and a harf tames the ordrnary wages for over-
time worked between 06: 00 and 24:00;

(b) double the ordrnary wages for. ovemme worked
between 24:00 and 06:00: ;
Provided that no employee shall qualify for overtime in
respect of any week during which he has workedless than 45
hours, this figure being subject to pro rata reduction-in
respect of the following which occur during a particular week:

(i) Statutory pubhc holidays referred to in clause 17 of
Division A;

(iiy absence wnh the perrmesron or condonatron of the
employer: Provided that an employee who is aggrieved
by the employer’s non-condonation of his absence may.
appeal to a Regional Council against the employer's
decision applied to him, and the Regional Council may,

after considering any reasons which may be submitted

for such decision, confirm that decision or. give such

other decision as in its opinion ought to have been given

in such case; in the event of the employee not being

satisfied with the Regional Council’s decision, he may

appeal thereagainst to the National Councll whose deci-
- sion shall be final; :

(iii) the beginning of a new contract _of_‘employmerit_. 5

(5) No employee shall be required or. permitted to ‘work.
overtime for more than two hours after the completion of his.

ordinary working hours on any day, unless such employee
has been provided with an adequate meal before begmmng
such overtime, or altematwely has been paid a minimum
allowance of R10,00 in sufficient time to enable such an
employee to obtain a meal before the overtime is due to
begin. . .

. CLAUSE 6: SUNDAY WOHK

(1) The r!ghr to work on Sundays: No employee shall be
required or permitted to work on a Sunday except for the
purposes of stock-taking, supervising shift changes, collect-
ing cash from petrol pump attendants or performing. emer-
gency work.

(2) Pay for Sunday work: Subject to the provisions of sub-

clause (3) of this clause, the employer of an employee who
works on a Sunday shall either—

(a) pay the employee—

(i) if he so works for a period not exceedmg four hours
not less than the ordinary remuneration payable in
respect of the period ordmanly worked by him on a week-
day; or

(3) Ondanks andersluidende bepallim;.;slI in hierdie klousule
mag- geen werknemer, uitgesonderd werkwmkeladmrnrstra-
siepersoneel, klerke in diens by vul- en/of diensstasies en
leweransier-verkoopspersone, verplig r:gf toegelaat word

om—

(@) in verband met \roorraadopn & meer as 15 uurin
' bepaalde jaar of oor 'n tydperk van/meer as 12 agter-
: eenvolgende dae oortyd te werk nie;

- (b) indien vir ander doeleindes as v rraadopname—
) meer as vier uur op 'n bepaalde dag;
(i) meer as 30uurin’n bepaarde jaar;

(ii)op’'n Saterdag of- openbare vakansiedag, oortyd te
werk nie: ;

Met dien verstande dat wanneer daar van 'n werknemer ver-
wag word om oortyd te werk vir doeleindes van voorraadop-
name, die werkgewer die betrokke werknemer nie minder nie
as 7 dae skriftelike kennis gee van die voorneme om sulke
oortyd te werk,

(4)-Die minimum besoldiging vir oortyd wat 'n werknerner
werk, moet soos volg wees: |

(a) Een en''n half maal die gewone
gewerk tussen 06:00 en 24:00;

(b) twee maal die gewone loon vir oorhyd gewerk tu's-
sen 24:00 en 06:00: :

Met dien verstande dat geen werknemer kwalifiseer vir oortyd
ten opsigte van 'n week waarin hy minder as 45 uur gewerk
het nie. Hierdie syfer is onderworpe aan 'n pro rata-vermin-
dering indien van die volgende gedurende 'n paalde week
voorkom: '

(i) Statutére openbare vakansiedae in kI?usule 17 van -
Afdeling A bedoel; %

Ioon \nr oortyd

(if) afwesigheid met die toestemming of kondonerlng
- van die werkgewer: Met dien verstande (dat 'n werk-
nemer wat reken dat hy veronreg word omdat sy werk-
gewer nie sy afwesigheid wil kondoneer nie, by 'n
Streekraad appél kan aanteken teen die werkgewer se -
beslissing wat op hom toegepas is, en die Streekraad
- kan, nadat hy alle redes oorweeg het wat vir sodanige
beslleemg aangevoer word, daardie besllssmg bekragtig
of 'n ander beslissing gee wat na sy mening in sodanige
. geval gegee behoort te gewees het. As die/werknemer
nie met die Streekraad se beslissing tevrede is nie, kan
hy daarteen appél aanteken by die Nasionale Raad wie

. sebeslrssmg finaal is; |

(iii) die begln van ’n nuwe dlenekomrak . \

-(8) Geen werknemer mag verplig of toegelaa word om
meer as twee uur na voltooiing van sy gewone werkure op 'n
dag oortydwerk te verrig nie, teney sodanige werkruemer van
'n toereikende maaltyd voorsien word voordat hy met soda-
nige oortydwerk begin, of anders 'n ‘minimum toelae van

. R10,00 betyds betaal word om hom in staat te etel om 'n

maaltyd te nuttig voordat die oortydwerk moet begin.

KLOUSULE 6: SONDAGWERK

(1) Die reg om op- Sondae te werk: Geen werk mer mag
verplig of toegelaat word om op 'n Sondag te verk nie,
behalwe vir voorraadopname, toesighouding oor slfofveran-
derings, invordering van kontant by petrolpompbedieners of
die verrigting van noodwerk.

"(2) Besoldiging vir Sondagwerk Behoudens sub\dousufe
(3) van hierdie. klousule, moet die werkgewer aan n werk-
nemer wat op 'n Sondag werk, 6f—

(a) die werkneme_r— . :
- (i}-as hy aldus hoogstens vier uur werk, minstens die
gewone besoldiging betaal wat betaalbaar is vir die tyd-
perk wat hy gewoonlik op 'n weekdag werk; 6f -
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(i) if he so works for a period exoeedmp four hours,
remuneration at a rate of not less than double his ordi-
nary rate or remuneration in respect of thF total period
worked on such Sunday, or remuneration which is not
less than double the ordinary remuneratnbn payable in
respect of the period ordinarily worked by im on a week-
day, whichever is the greater; or

(b) pay the employee remuneration at/ a rate of not
less than one and a third times his ordinary rate of remu-
‘neration in respect of the total period worked on such
Sunday and grant him within seven days of such Sunday
one day’s leave and pay him in respect thereof remune-
ration at a rate of not less than his ordinary rate of
remuneration as if he had on such day’s leave worked
.his average ordinary working hours for Fhat day of the
week. |
-(3) Whenever any employee works not' more than four
hours on a Sunday to supervise shift changes and/or to
collect cash from petrol pump attendants, his employer shall
pay him—
(a) two hours' wages for work up too hour

(b) an additional two hours’ wages for every additional
“hour or part of an hour worked up to four hours.

[Note: An employee who on a Sunday does stock-taking or
work of an emergency nature or who works for more than four
hours on the duties specified in this subclatise shall be paid
. in accordance with subclause (2) of this clause.] -

CLAUSE 7: STAND-BY AND CALL-OUT ALLOWANCES

(1) Stand-by allowance: (a) Any employer may require an
employee to ‘‘stand-by” on any Saturday and/or Sunday:
Provided that such employee shall be eqmled to notice, in
writing, of not less than one week to that effect.

(b) Whenever an employee is requirn to “stand—by" in
terms of this clause he shall be paid, irrespective of whether
or not he is required to work whilst on “‘stand-by”, a “stand-
by” allowance of not less than R30 in respect of each day on
- which he is required to “stand-by’": Provpded that whenever
he is required to work whilst on “‘stand- %}:" the “stand-by”

allowance shall not be set off against remuneration payable

in terms of this Agreement for such work.

(c) An employee who is required to “stand-by”" shall pre-
sent himself for duty within one hour of being called and
where he fails so to present himself, “s tand~by" allow-
ance shall be forfeited.

(d) The provisions of this c!ause shall not apply to
employees who before the close of business on Friday enter
into an agreement with their employers to supervise shift
changes of and/or to collect cash from petrol pump atten-
dants on the succeeding Saturday or S:E\day '

I

2 Call-out allowance: {a) An employer may call out an
employee to work prior to his normal starting time or after his
normal finishing time on any day of the week provided a call-
out allowance of R30 is paid in h case where such
employee is so called out.

(b) An employee who is so called odl shall present hlmseif
for duty within one hour of being call 1 and where he fails so
to present himself, the call-out allowance shall be forfeited.

(c) Whenever an employee is called out, the call-out aliow-
ance shall not be set off against remuneration payable in
terms of this Agreement for such-wo$ I

CLAUSE 8: ANNUAL LEAVE
(1) For the purposes of this clause
(a) “leave cycle” shall mean é the period dunng which

" an employee eamns three week Ieave in terms of sub-
clause (2) of this clause; - f

|

(ii) as hy aldus langer as vier uur werk, minstens
dubbel sy gewone besoldiging betaal vir die totale tyd-

_ perk op sodanige Sondag gewerk of minstens dubbel die
gewone besold:glng betaalbaar vir die tydperk wat hy
gewoonlik op 'n weekclag werk, naamlik die grootste

- bedrag; of

(b) die werknemer minstens een en 'n derde maal sy
gewone besoldiging betaal vir die totale tydperk op
sodanige Sondag gewerk en hom binne sewe dae na
sodanige Sondag een dag verlof toestaan en hom daar-
voor minstens sy gewone besoldiging betaal asof hy op

~sodanige dag verlof sy gemiddelde getal gewone
werkure vir dié dag van die week gewerk het.

(3) Wanneer 'n werknemer hoogstens vier uur op 'n Son-
dag werk om toesig te hou oor skofveranderings en/of om
kontant by petrolpompbedieners in te vorder, moet sy werk-
gewer hom—

(a) twee uur se loon betaal vir werk wat tot een uur
duur;

(b) 'n addisionele twee uur se loon betaal vir elke addi-

“sionele uur of gedeelte van 'n uur gewerk, en wel tot vier
uur.

‘[Opmerking: 'n Werknemer wat op 'n Sondag voorraad-
opname doen of noodwerk verrig of langer. as vier uur die

- pligte verrig wat in hierdie subklousule vermeld word, moet in

ooreenstemming met subklousule (2} van hierdie klousule
besoldig word.]

KLOUSULE 7: GEREEDHEIDS- EN ROEPTOELAES

(1) Gereedheidstoelae: (a) 'n Werkgewer kan van 'n werk-
nemer vereis om ‘“‘gereed” te wees op enige Saterdag en/cf
Sondag mits sodanige werknemer minstens een week skrif-
telik kennis daarvan gegee word.

(b) Wanneer daar van 'n werknemer vereis word om inge-
volge hierdie klousule “gereed” te wees, moet hy 'n
“gereedheidstoelae” van minstens R30 ontvang vir elke dag
waarop hy “gereed” moet wees, afgesien daarvan of daar
van hom vereis word om te werk of nie terwyi hy “gereed’ is:
Met dien verstande dat as hy moet-werk terwyl hy “gereed”
is, die “gereedheidstoelae” nie afgetrek mag word van
besoldiging wat vir sodanige werk ingevolge hierdie Ooreen-
koms betaalbaar is nie.

() 'n Werknemer wat “gereed”” most wees, moet homself
vir diens aanmeld binne een uur nadat hy geroep is en as hy
versuim om homself aan te meld, verbeur hy die “gereed-
heidstoelae”.

" (d) Hierdie klousule is nie van toepassing nie op werk-
nemers wat voor die sluiting van besigheid op Vrydae 'n
ooreenkoms met hul werkgewers aangaan om op die daarop-
volgende Saterdag of Sondag oor skofveranderings toesig te
hou en/of om kontant by petrolpompbedieners in te vorder.

(2) Roeptoelae: (a) 'n Werkgewer kan 'n werknemer voor
sy gewone aanvangstyd of na sy gewone uitskeityd roep op
enige dag-van die week, mits daar 'n roeptoelae van R30
betaal word in elke geval waar so 'n werknemer aldus geroep
word.

-(b) 'n Werknemer wat aldus geroep word, moet homself vir
diens aanmeld binne een uur nadat hy geroep is, en as hy
versuim om hom aldus aan te meld, verbeur hy die roep-
toelae.

{c) As 'n werknemer geroep word mag die roeptoelae nie
afgetrek word van besoldiging wat vir sodanige werk inge-
volge hierdie Ooreenkoms betaalbaar is nie.

_ KLOUSULE 8: JAARLIKSE VERLOF
(1) Vir die toepassing van hierdie klousule—

(a) beteken “verlofsiklus' die tydperk waarin 'n werk-
-nemer drie weke verlof ingevolge subklousule (2) van
hierdie klousule verdien; ,
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(b) the terms “employment” and “shift” shall be
deemed to include—

(i) shifts which are of shorter duration than those per-
m_rtted in terms of this Division, because—

(aa) the employee arrived late at his place of work, but
such lateness did not exceed half-an-hour; or
' (ab) shorttime was worked; or :
(ac} such shorter shifts were worked with the permis-
sion of the employer;

(ii) shifts which the employee ooncemed normally
would have worked but did not work because he was—

(aa) absent on paid leave in terms of this Agreement;

- (ab) doing military service in terms of the Defence Act,
1957, to the extent of a maximum period of four months
per year;

(ac) absent from work on the instruction or at the
request of his employer;

(ad) absent from work owing to sickness or acc:dent
amounting in the aggregate to a period not exceedlng 30
days in any leave cycle;

(ae) absent from work on any of the public holidays
referred to in clause 17 of Division A of this Agreement:

Provided that an employee who after the expiration of his -

annual leave terminates his employment by desertion shall
have no claim in respect of (ii) (aa) above of this definition;

(c) “remuneration” shall mean an employee’s wages
as defined in this Agreement, plus any bonus regularly
paid to the employee, the amount of such bonus being
deemed to be the average amount received by or

accrued to an employee in respect of the period of 13 -

weeks immediately preceding the date the employee
goes on annual leave or terminates his employment, or if
a period of less than 13 weeks has been worked, the
average amount received by or accrued to an employee
in respect of the number of complete weeks actually
worked.

(Note: A “bonus regularly paid to the emplo'yee" in terms
- of this definition does not include commissions.)

(2) (a) Subject to the provisions in subclause (2) (b) (i) of
the clause, three weeks' leave on full pay shall be granted to
all employees who have completed the period of continuous
employment with the same employer, as set out in the Sche-
dule below, since the date of engagement or from the date on
which the previous annual leave fell due, whichever is the
later. :

(b) Subject to the provisions in subclause (2) (b) (i) of this
clause, four weeks’ leave on full pay shall be granted to all
employees who on or after 1 December 1990 have com-
pleted 10 or more periods of continuous employment with the
same employer, as set out in the Schedule below, since the
date of engagement, subject to the following conditions:

(i) Annual leave may be split by mutual agreement
between the employer and employee provided that no
intimidation is exercised to obtain such an agreement;

(ii) the provisions in this clause relating to accrued
leave pay, shall apply mutatis mutandis in the case of
employees who qualify for four weeks' annual leave.

(c) Weekly-paid employees—

(i) normally working a five-and-a-half-day week: 313
shifts, excluding overtime;

(b) word die uitdrukkings “diens” eh “skof” geag die
volgende in te sluit:

(i) Skofte wat korter duur as die wat mgevolge hlerdle
~ Afdeling toegelaat word, omdat—
(aa) die werknemer laat by sy werkplek aangekom het,
maar nie later as 'n halfuur nie; of
(ab) korttyd gewerk is; of
(ac) sodanige korter skofte met die
_ die werkgewer gewerk is;
(ii) skofte wat die betrokke werknemer gewoonlik sou
- gewerk het maar nie gewerk het nie omdat hy—
© {aa) met verlof met besoldiging mvgevolge hierdie
Ooreenkoms afwesig was;

|
(ab) militére diens ingevolge die Verdedigingswet,
1957, tot 'n maksimum tydperk van vier laande per jaar

stemming van

moes verrig;
(ac) op las of op versoek van sy we
werk afwesig was;

-+ {ad) weens siekte of 'n ongeluk van s]y werk afwesug
‘was vir 'n tydperk van aitesaam hoogstens 30daein’n
verlofsiklus; l

‘(ae) van die werk afwesig was op emgeen van die
openbare vakansiedae in klousule 17 van |Afdelmg Avan
hierdie Ooreenkoms bedoel: |

Met dien verstande dat 'n werknemer wat na die verstry-
k:ng van sy jaarlikse verlof sy diens beeindlg deur te dros,
geen eis ten opsigte van (i) (aa) hierbo van hierdie om-
skrywing kan instel nie;

(c) beteken “besoidiging” 'n werknemer se loon s00s
in hierdie Ooreenkoms omskryf, plus 'n bonus wat
gereeld aan die werknemer betaal word, en word soda-
nige bonus geag die gemiddelde bedrag|te wees wat
sodanige werknemer ontvang of wat aan !Lnom toegeval
het vir 'n tydperk van 13 weke onmiddellik voor die da-
tum waarop die werknemer met jaarlikse verlof gaan of
sy diens beéindig, of, as hy minder as 13 weke gewerk
het, die gemiddelde bedrag wat deur 'n werknemer ont-
vang is of wat aan hom toegeval het vir die getal vol-
tooide weke wat hy werklik gewerk het. -

(Opmerking: 'n “Bonus wat gereeld aan diel

gewer van die

erknemer

W
~ betaal word”, in gevolge hierdie omskrywing, sfun nie kom-

missie in nie.)

(2) (a) Behoudens die bepallngs van subklousdne (2) (b) (i)
van hierdie klousule moet drie weke verlof met v@lle besoldi-
ging toegestaan word aan alle werknemers wat die tydperk
van aaneenlopende diens, uiteengesit in die By!a? hieronder,
by dieselfde werkgewer voltooi het sedert die datum van
indiensneming of die datum waarop die vorige jaarlikse verlof
verskuldig geword het, naamlik die jongste clati.lm.'i -

(b) Behoudens die bepalings van subklousulg (2) (b) (i)
van hierdie klousule moet vier weke verlof met volle besoldi-
ging toegestaan word aan alle werknemers wat op of na
1 Desember 1990, 10 of meer tydperke van ononderbroke
diens, uiteengesit in die Bylae hieronder, by dleseifde werk-
gewer voltooi het sedert die datum van lndlensnTmlng, on-
derworpe aan die volgende voorwaardes:

(i) Jaarlikse verlof mag verdeel word deur wedersydse

" ooreenkoms tussen die werkgewer en’ werknemer: Met

dien verstande dat geen intimidasie plaasgevl ihetom .
0 'n ooreenkoms te verkry nie; :

(i) die bepalings van hierdie klousule met I:{etrekkung
tot opgehoopte verlofgelde, is mutatis mutandrs van toe-
passing op werknemers wat vir vier weke veri?f kwalifi-
seer.

(c) Weekiikse besoldigde werknemers— ‘

() wat gewooniik vyf en ' half dae per week werk: 313
skofte, uitgesonderd oortydwerk; \
|
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(i) normally working a five-day week: 261 shifts,
excluding overtime.

(d) Monthly paid employees: 12 months. ~

(3) Annual leave must be granted and taken (Jin consecutive
weeks. '

(4) Annual leave shall become due i Jrnediatelyr an
employee has completed the qualifying period specified in
subclause (2) of this clause, but it may be taken before or
after it becomes due if— r

(a) the exigencies of the employer’s business- so
require; or

(b) the employer and the employee so }lgree

Provided that annual leave shall in no cm[cumstanoes be
taken more than two months before the due date nor delayed
for more than four months after the due date unless the
employee and the employer concerned have, before the
expiration of such period of four months, agreed thereto, in
writing, and shall not be delayed by more than six months
after the due date.

(5) Pay for annual leave shall be calculated at the rate of
remuneration which the employee is receiving at the date on
which he proceeds on his annual leave: Provided that this
shall not be less than the rate prescribed in this Division for
the category of employee concerned. J

[Note: Pay for annual leave in respect of a motor vehicle
sales person or supply sales person shall be payable in
accordance with subclause (12) (b) of this clause.]

(6) (a) If any of the paid public holidays referred to in clause

17 (1) (9) of Division A on a working day within the period of

leave of an employee, one working day on full pay shall be
added to the said period in respect of such}publlc holiday.

(b) i any paid public holiday, other than referred to in
clause 17 (1) (a) of Division A falls on a warking day within the
period of leave of an employee, other an employee who

falls into the classification of workshop administrative staff
and supply salesman, one working day on full pay shall be
added to the said period of leave in respect of each such
holiday. '

(7) (a) Annual leave shall not be concurrent with any period
during which the employee is under notice of termination of
employment, nor unless the employee so requests in writing,
with any period during which an employee is doing mllltary
service in terms of the Defence Act, 19

‘(b) Any period during which an empl ee is on sick leave
shall not be counted as part of st employée’s’ annual
leave.

(8) No employee shall engage in h[ normal .occupation
during the period of his leave and no ployer shall require
or knowingly permit any employee lO[WOlk in the Industry
during the period of his leave. -

(9) Except as provided elsewhe:ﬁaib this Agreement, no
deductions from leave pay shall be e as a set-off against
any moneys which may be owing to theI employer.

. (10) The pay due to an employee for annual leave shall be
paid by the employer on the last working day prior to the
beginning of the employee’s leave if the employee requests
payment before his proceeding on leave.

!

|

(ii) wat gewoonlik vyf dae per week werk 261 skoﬂe.
uitgesonderd oortydwerk.

(d) Maandeliks besoldigde werknemers: 12 maande.

(3) Jaarlikse verlof moet oor agtereenvolgende weke toe-
gestaan en geneem word.

(4) Jaarlikse verlof word verskuldig sodra n werknemer die
kwallﬁserende tydperk in subklousule (2) van hierdie klousule
vermeld, voltooi het maar dit kan geneem word voordat of
nadat dit verskuldig word indien—

(a) die omstandighede van die werkgewer se besig-
heid dit vereis; of

(b) die werkgewer en dle werknemer . aldus ooreen-
koms:

Met dien verstande dal Jaarllkse veﬂof in. geen omstandig-
hede meer as twee maande voor die datum waarop dit ver-
skuldig is geneem mag word nie, en ook nie langer as vier
maande na die datum waarop dit verskuldig is, uitgestel mag
word nie, tensy die betrokke werknemer en werkgewer voor
die verstryking van sodanige tydperk van vier maande skrif-
telik daaroor ooreengekom het en in daardie geval mag dit
nie langer as ses maande na die datum waarop dit verskuldig
is, uitgestel word nie.

(5) Besoldiging vir ]aarhkse verlof moet bereken word teen
die skaal van besoldiging wat die werknemer ontvang op die
datum waarop hy met jaarlikse verlof gaan: Met dien ver-
stande dat dit nie minder mag wees as die skaal van besol-
diging in hierdie Afdeling vir die betrokke kategorie werk-
nemer voorgeskryf nie.

[Opmerking: Besoldiging vir jaarlikse verlof ten opsigte van

'n motorvoertuigverkoopspersoon of leweransier-verkoops-
persoon is betaalbaar ooreenkornstlg subklousule {1 2) {b)
van hierdie kiousule.]

(6) (a) As enigeen van die openbare vakansiedae met
besoldiging wat in klousule 17 (1) van Afdeling A bedoel word
op 'n werkdag binne die verloftydperk van ’n werknemer val,
moet een werkdag met volle besoldiging vir sodanige open-
bare vakansiedag by genoemde verlof gevoeg word.

(b) As 'n openbare vakansiedag met besoldiging, uitge-
sonderd dié in klousule 17 (1) (a) van Afdeling A bedoel, op
'n dag in die verloftydperk van 'n werknemer val, uitgeson-
derd 'n werknemer wat as lid van die werkwinkeladministra-
siepersoneel of leweransier-verkoopspersone geklassifiseer
word, moet een werkdag met volle besoldiging by genoemde
verloftyd vir elke sodanige vakansiedag gevoegword.

(7) (a) Jaarlikse verlof mag nie saamval met 'n werknemer
se diensopseggingstermyn nie en ook nie, tensy die werk-
nemer dit skriftelik versoek, met 'n tydperk waarin hy militére
diens ingevolge die Verdedigingswet, 1957, verrig nie.

(b) Die tydperk waarin 'n werknemer met siekteverlof is,
moet nie geag word deel van sodanige werknemer se jaar-
likse verlof uit te maak nie.

(8) Geen werknemer mag sy gewone beroep gedurende sy
verlof beoefen nie en geen werkgewer mag van 'n werk-
nemer vereis of hom wetens toelaat om gedurende sy veriof
in'die Nywerheid te werk nie.

(9) Behoudens andersluidende bepalings in hierdie Oor-
eenkoms mag geen bedrae wat aan 'n werkgewer verskuldig
is van verlofbesoldiging afgetrek word nie.

(10) Die werkgewer moet die besoldiging wat aan 'n werk-
nemer vir jaarlikse verlof verskuldig is, op die laaste werkdag
voor die begin van die werknemer se verlof betaal indien die
werknemer om betaling aansoek doen voordat hy met veriof
gaan. :
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(9) On the termination of the services of an employee who
has qualified for annual leave in terms of subclause (2) of this
clause but who has not been granted as or has not taken his
leave at the date of such termination, an amount of leave pay
calculated in accordance with the provisions of subclause
(10) of this clause shall be paid by his employer.

(10) An employee who is discharged from or leaves his
employment before he has qualified for annual leave in terms
of subclause (2) of this clause shall be entitled to accrued.
leave pay equivalent to three fifty-seconds of one-week’s
remuneration for each completed span of employment from
the date of commencement of service with the employer or
- from the date on which. his last leave became due, whichever
is the later. For the purposes of this subclause, “‘span’
means shifts normally worked by the employee in a week. -

(Note: Accrued leave pay is calculated by multiplying three
weeks’ wages by the fraction of a year worked, thus—

for six months’ employment, leave pay is # x three-

weeks' pay; - _ '
for 13 weeks’ employment, leave pay is 1 X three
weeks’ pay;

for five weeks’ employment, leave pay is & X three

weeks' pay.
To arrive at three weeks’ pay for a monthly-paid employee,
multiply the monthly pay by 5. Thus for a monthly-paid
employee the leave pay accrued in—

six months is X 15 X one month’s pay;

13 weeksis § X 7% x one month’s pay;

five weeks is &% X + X one month’s pay.) _
(11) In the case of all employees the accrued leave pay

referred to in subclause (10) of this clause shall be paid direct '

to the employee on termination of service. -

(12) Accrued leave pay held by an employer on béhalf of
an employee who for health reasons or any other incapacity

has become unable to continue at his occupation shall

become payable immediately to the employee, and accrued
leave moneys due to an employee who dies in the course of
his employment shall become payable immediately to his
estate. :

(13) (a) An employer may at any time, but not more than
once in any period of 12 consecutive months, close his
establishment for purposes of granting his employees annual
leave as prescribed by this clause, and where at the date of
the closing of the establishment any employee is not entitled
to the full prescribed period of annual leave, the employer
shall pay him an amount calculated on the basis laid down in
subclause (10) of this clause as if his employment had termi-
nated, plus remuneration in respect of any of the paid public
holidays which fall during the period that the establishment is
closed and are required to be added to an employee’s annual
leave in terms of subclause (5) of this clause, at a rate of not
less than he would normally have received for his ordinary
working hours for that day of the week: Provided that main-
tenance personnel may, subject to the provisions of sub-
clause (7) of this clause, may be required or permitted to
work during the period that an establishment is closed in
terms of this paragraph.

(b) For the purposes of this clause, “maintenance

personnel” means employes engaged in the maintenance,

overhauling or repairing of machinery, equipment or plant.

(9) By beéindiging van die diens van kn werknemer wat
ingevolge subklousule (2) van hierdie kiqusule vir jaarlikse
verlof gekwalifiseer het maar aan wie die verlof op die datum
van sodanige beéindiging nog nie toegestaan is nie of wat dit
nog nie geneem het nie, moet die werkgewer hom ’n bedrag
van verlofbesoldiging betaal wat bereken lis ooreenkomstig
subklousuie (10) van hierdie klousule.

- (10) 'n Werknemer wat ontslaan word of sy diens verlaat
voor die datum waarop hy vir jaarlikse veriof ingevolge sub-
klousule (2) van hierdie klousule kwalifiset‘?r, is geregtig op
besoldiging vir opgelope verlof gelyk aan drie twee-en-vyf-
tigstes van een week se besoldiging vir elke voltooide diens-
span vanaf die datum waarop hy by die werkgewer in diens
getree het of vanaf die datum waarop sy laaste verlof verskul-
dig geword het, naamlik die jongste datum. r die toepassing
van hierdie subklousule, beteken ‘“diensspan” die getal
skofte wat die werknemer gewoonlik in 'n w:ﬁ'( werk. :

{Opmerking: Besoldiging vir opgelope verlof moet bereken
word deur drie weke se loon te vermenigvuldig met die ge-
deelte van 'n jaar gewerk, aldus— . _

vir ses maande diens is die verlofbesoldiging § x drie
weke se besoldiging; , '

vir 13 weke diens is die verlofbesoldigi
se besoldiging;

vir vyf weke se diens is die verlofbesoldiging ¢ x drie
weke se besoldiging. 3 : ¢

Om drie weke se besoldiging vir 'n maandeljks besoldigde

werknemer te bereken, moet die maandelik.?e besoldiging

met 5 vermenigvuldig word. Wat 'n° maandeliks besol-
digde werknemer betref, is die verlofhesoldij:lg opgeloop

1 % drie weke

in— -
ses maande, dus } X % X een maa
ging; -
13 weke, dus } x % X eenmaand se be%oldiging; ;
vyfweke, dus % X +% X eenmaand se bersoldiging.)

(11) In die geval van alle werknemers moet die besoldiging
vir opgelope verlof in subklousule (10).van hierdie klousule
bedoel regstreeks aan die werknemer by diensbeéindiging
betaalword. = = . P T TR _

(12) Besoldiging vir opgelope verlof wat deur'"jr werkgewer

‘se besoldi-

ten behoewe van 'n werknemer gehou word| wat weens
gesondheidsredes of weens ander ongeskiktheid nie meer sy
beroep kan voortsit nie, moet onmiddellik aan die werknemer
betaalbaar word, en geld vir opgelope verlof wat verskuldig is
aan 'n werknemer wat in die loop van sy diens te sterwe kom,
moet onmiddellik aan sy boedel betaalbaar word. il '

(13) (a) ‘n Werkgewer kan te eniger tyd, maar hoogstens
een maal in 'n tydperk van 12 agtereenvolgende maande, sy
bedryfsinrigting sluit ten einde sy werknemers jaarlikse verlof
toe te staan soos in hierdie klousule voorgeskryf, en waar 'n
werknemer op die datum van die sluiting van die bedryfs-
inrigting nie op die volle voorgeskrewe tydperk van jaarlikse
verlof geregtig is nie, moet die werkgewer hom) 'n bedrag
betaal op die grondslag wat in subklousule (10) van hierdie
klousule voorgeskryf word, asof sy diens beéindig is, plus
besoldiging ten opsigte van dié openbare vakanéiedae met
besoldiging wat binne die tydperk val wat die bedryfsinrigting
gesluit is en wat ingevolge subklousule {5) van hierdie klou-.
sule by 'n werknemer se jaarlikse veriof getel moet w n’'
wel teen 'n skaal van minstens dié wat hy gewoonlik vir sy
gewone werkure vir daardie dag van die week sou ontvarng:
het: Met dien verstande dat daar, behoudens subkipusule (7)
van hierdie klousule, van onderhoudspersoneel vereis kan
word of hulle toegelaat kan word om gedurende die tydperk
te werk waarin die bedryfsinrigting ingevolge hierdie para- -
graaf gesluit is. :

(b) Vir die toepassing van hierdie klousule | beteken
“onderhoudspersoneel” werknemers in diens vir die onder- -
houd, ‘opknapping of herstel van masjinerie, uitrusting of
installasie. Rey = g g ML
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two fifty secondths.of one week’s remuneration 'I ‘or each com-
pleted span of employment from the date of commencing
work with the employer or, if the bonus has/ been paid in
terms of subclause (13) (a) of this clause, the date on
which his leave becomes due, whichever is applicable. For
the purpose of this subclause “span” means fthe number of
shifts normally worked by the employee in a week.

' CLAUSE 9: SUPPLY OF ovsna:tl.s

(1) Every employer who requires any employee to wear a
uniform, overall, dustcoat or apron shall provide such gar-
menlfreeofcharge o

J[;terms of this
in .a clean

(2) Employees supplied with garments i
Agreement shall maintain such garmen
condition. . ;

(3) Garments supplied in terms of this cI ise shall remain
the property of the employer ;

(4). (a) Every employer who suppli garments to
employees in terms of this clause shall keep available for
inspection at all times a register in which shall be recorded in
ink the names of all employees concerned, the date of issue
of the garments an_q the number of garments issued.

(b) The signature of the employee concerned to each
record-in terms of the preceding paragraph | be ewdenoe
of the receipt by the employee of such garments. .

(5) Employers shall provide their employ4es free of charge
with articles of personal protective eqmpme'nt and/or clothing
in accordance with any applicable prescnpilons promulgated
in terms of the Machmery and Oocupatlonalll| Safety Act, 1983.

'CLAUSE 10: TERMINATION OF SERVICE
(1) Subject to—

(a) the right of an "employer or an lmployee' to termi-
‘nate employment without notice for misrepresentation or
any good cause recognised by law as sufficient;or *

(b) the provisions of any written agreement between
employer and employee stipulating a period in excess of
that provided for in this clause,

ice of intention to
than one week in
two weeks in the

an employer or his employee shall give
terminate- a contract of service of not |
the case of weekly-paid employees an
case of monthly-paid employees. |

- (2) The notice referred to in subclause (1) hereof shall be
given in writing; shall take effect from the day on which it is
given and may be given on any day of the week or month:
provided that the period of natice shall ‘101 run concurrently
with, nor shall notice be given during, the employee’s
absence on annua! leave, mtlltary servi 2 or sick leave.

(3) Subject to the provrs:ons of subc ause (1), should an
employer fail to provide work or should an employee fail to
work for the appropriate period of notice, the employer and/or
employee shall pay or forfeit respectively an amount equal to
the remuneration that would have n earned during the
unexpired part of the notice period. _

(4) Notwithstanding - anything to contrary in this
Agreement, should any money owing by the employer to the
employee by way of wages be insufficient to meet the full
amount of 'the -forfeiture referred 0 in this clause, the
employer shall be entitled to recover such amount from other
benefits (if any) aocrumg to such empl yee at the time of his
desertion.

(5) Except m the case of an illiterate employee, notice in
terms of subclause (1) shall be given i wnting -

|

twee-en-vyftigstes van een week se loon vir elke voltooide
dienstydperk vanaf die datum waarop diens aanvaar is by die
werkgewer of, indien die bonus kragtens die bepalings van
subklousule (13) (a) van hierdie klousule betaal is, vanaf die
datum waarop sy verlof aanbreek, wat ook al van toepassing
is. Vir die toepassing van hierdie 'subklousule beteken
“dlenstydperk” die getal skofte wat die werknemer gewoonllk
in 'n week werk. :

~ KLOUSULE9: VERSKAFFING VAN OORPAKKE

(1) Elke werkgewer wat van ’n ‘werknemer vereis om.’n
uniform, oorpak, stofjas of voorskoot te dra, moet sodanige
kledingstuk gratis verskaf.

(2) Werknemers wat ingevolge hierdie Ooreenkoms van
kledmgstukke voorsien word, moet sodanlge kledingstukke in
’'n skoon toestand hou.

(3) Kledingstukke wat ingevolge hierdie klousule verskaf
word, bly die eiendom van die werkgewer. .

(4) (a) Elke werkgewer wat kledingstukke aan werknemers
ooreenkomstig hierdie klousule verskaf, moet 'n register
byhou wat te alle tye ter insae beskikbaar is en waarin die
name van die betrokke werknemers, die datum waarop die
kledingstukke = aan hulle uitgereik is en die getal
kledingstukke wat uitgereik ‘is, met mk aangeteken moet
word.

(b) Die handtekemng van die betrokke werknemer by elke
aantekening ooreenkomstig die vorige paragraaf is bewys
van die ontvangs van sodanige kledingstukke deur die werk-
nemer.

(5) Werkgewers moet aan hul werknemers gratis persoon-
like beskermende uitrusting en/of klere verskaf ooreen-
komstig enige toepaslike voorskrifte uitgevaardig kragtens
die Wet op Masjinerie en Beroepsveiligheid, 1983, soos
gewysig.

KLOUSULE 10: DIENSBEE_INDIGING

(1) Behoudens—

(a) die reg van 'n werkgewer of 'n werknemer om’n
dienskontrak sonder kennisgewing vir wanvoorstelling of
om 'n regsgeldige rede te beéindig; of

(b) 'n skriftelike ooreenkoms tussen 'n werkgewer en
'n werknemer waarby 'n langer kennisgewingstermyn
beding word as dié wat in hierdie klousule bepaal word,

moet 'n werkgewer of sy werknemer minstens een week

“vooraf in die geval van weekliks besoldigde werknemers en

twee weke vooraf in die geval van maandeliks besoldigde
werknemers kennis gee van sy voorneme om 'n dienskontrak
te beéindig.

(2) Die kennisgewing in subklousule (1) hiervan bedoel,
moet skriftelik wees, moet in werking tree met ingang van die
dag waarop sodanige kennis gegee word en kan op enige
dag van die week of maand gegee word: Met dien verstande
dat die diensopseggingstermyn nie mag saamval met en
daar nie kennis gegee mag word gedurende die werknemer
se afwesigheid met jaarlikse verlof, militére diensplig of siek-
teverlof nie.

(3) Indien 'n werkgewer versuim om werk te verskaf of
indien ’n werknemer versuim om die toepaslike kennis-
gewi stermyn uit te dien, moet daar behoudens subklou-
sule (1) 'n bedrag gelyk aan die besoldiging wat gedurende
die onverstreke gedeelte van die kennisgewingstermyn ver-
dien sou gewees het, deur die werkgewer en/of die werk-
nemer onderskeidelik betaal of verbeur word.

(4) Ingeval die geld wat 'n werkgewer aan 'n werknemer in
die vorm van loon verskuldig is, onvoldoende is vir die volle
bedrag van die verbeun:g in hierdie klousule bedoel, is die
werkgewer, ondanks andersluidende bepalings in hierdie
Ooreenkoms, daarop geregtig om sodanige bedrag af te trek
van ander voordele (indien daar is) wat ten tyde van die
diensverlating van sodanige werknemer aan dne werkgewer
verskuldig is.

(5) Behalwe in die geval van 'n eletterde werknemer
geskled kennis kragtens subklousule (1) skriftelik.
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- CLAUSE 11: SHORT TIME

(1) Subject to the prowslons of subclause (3) of- this clause
and notwithstanding anything to the contrary in this
Agreement, an employer may empioy his. employees on
short time: Provided that such short time is owing to slack-
ness of trade and/or-shortage of material, if an employee is
required not to attend the establishment on a particular day,
the employer shall notify him of the fact not later than the day
immediately preceding the day on which he is not required to
work, and where the employee is expressly required by the
employer to report at the establishment on any particular day
for the purpose of ascertaining whether work will be available,
he shall, if no work or if work of less than four hours’ duration
is available, be paid not less than four hours’ pay. in respect
of such a day.

(2) In the event of shorl time bemg worked an. emp!oyer
shall not be required to pay wages to his employees except
for the period actually worked or as otherwuse expressly
provided for in subclause (1). P g e

(3) An.employee may not be placed on short time on any

day which is a public holiday in terms of section 1 or declared
as such under section 2 of the Public Holidays Act, 1994.

(4) In the event of any employee being placed on short
time in excess of four weeks, the employer concerned shalil
provide the Regional Council with jurisdiction over the esta-
blishment with the following information in writing: ;

(a) The names of all employees placed on short time;

(b) the reasons for extendmg short time beyond four
weeks;

(c) the date upon which short time cornmenced and
(d) the estimated duration of short time.

(5) In the event of short time exceeding eight weeks the
Regional Secretary shall repon the matter to the Regional
Councr! concerned.

DiVlS[ON ol

CHAPTER i

PROVISIONS RELATING TO ALL ESTABL!SHHENTS
OTHER THAN THOSE HEGISTERED UNDER CHAPTERS
IuLIVORY

CLAUSE 1: scope OF APPLICATION
The provisions of this Chapter and those of Divisions A and

B shall apply to all estabiishments operating in the Motor -

industry which are not registered under Chapters iI, ll, IV or
V, and if any of the provisions of Divisions ‘A or B are in
conflict with the provisions of this Chapter the prmnsnons of
- the latter shall prevail.

_CLAUSE 2:-DEF!NIT§ON_S
For the purposes of this Chapter—

(1) “auto-electrician’s .assistant” (grade 5
employee) means an employee .in an auto-electrical
shop where at least one journeyman of the type normally
employed in this kind of establishment is actively
engaged and who, under the supervision of such jour-
neyman, mainly or exclusively removes from ‘and/or
replaces electrical components and/or units and/or parts
of motor vehicles without making final electrical connec-

- tions and/or adjustments and/or strips components so
removed;

(Note: The number of auto-electrician's assistants mat
may be employed in any one establishment is governed
by the ratio provisions of clause 13 of this Chapter.); -
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- KLOUSULE 11: KORT g,

(1) Behoudens subkiousule (3) van’ higrdie kiousule en -
ondanks andersluidende bepalings in hierdie Ooreenkoms,
kan 'n werkgewer sy werknemers korityd la werk: Met dien
verstande dat waar sodanige korttyd te wyte is aan 'n
handelsiapte en/of 'n tekort aan materiaal en daar van 'n
werknemer vereis word om nie op _n bepaalde dag in die
bedryfsinrigting teenwoordig te wees nie, die erkgewer hom
voor of op die dag onmiddellik voor die dag waarop daar van
hom vereis word om nie te werk nie, van| sodanige feit in
kennis moet stel, en waar die werkgewer uitdruklik van die
werknemer vereis om hom op 'n bepaalde dlag by die bedryf-
sinrigting aan te meld met die doel om vas te tste! of daar werk
beskikbaar is, moet die werknemer, indien daar geen werk
beskikbaar is nie of indien werk vir slegs minder as vier uur
beskikbaar is, minstens vier uur. se besoicllg ng vir sodanige
dag betaal word.

(2) Waar daar korr!yd gewerk word is n werkgewer nie
verplig om lone aan sy werknemers te betaal nie, behalwe vir
die tydperk wat hulle werkiik gewerk het of| soos urldrukluk
anders in subklousule (1) bepaal. ]

(3) 'n Werk_nemer_ mag nie op 'n dag wi _r_l op_enbare_
vakansiedag is kragtens artikel 1 of as sodanig verklaar is
kragtens artikel 2 van die Wet op Openbar Vakanssedae.
1994, op 'n korttyd grondslag geplaas word

' (4) In die geval van 'n werknemer wat vir meer as vier weke-
op korttyd geplaas word, moet die betrokke erkga?d\rer aan

die Streekraad wat jurisdiksie het ocr sy onderneming die
volgende inligting skriftelik verskaf: [ R
(a) Die name van alle werknemers nlai op korttyd
geplaas word; 2 .
(b) die redes vir die verlengde koutlyd van meer as vier

weke; : '

.{c)die datum waarop korttyd begm het;: en.
. (d) die beoogde tydperk van die korttyd.

(5) In geval die korttyd agt weke oorskry, moét dle Streek-
sekretaris die saak aan die betrokke Streekraad rapporleer

AFDELINGC: |

HOOFSTUKI | -
BEPALINGS MET BETREKKING TOT ALLElBE}JRYFS-
INRIGTINGS, UITGESONDERD DIE WAT INGEVOLGE
HOOFSTUKKE I, Hl, IV OF V GEREGISTREER IS

KLOUSULE 1: TOEPASSINGSBESTE'.:K'

Die bepalings van hierdie Hoofstuk en dié van flﬁdellngs A
en B is van toepassing op alle bedryfsinrigtings in die. Motor-
nywerheld wat nie ingevolge Hoofstukke 11, 1if, IV of V gere-
gistreer is nie, en as enigeen van die bepaiings aiaﬁ.fdelmgs
A of B strydig is met hferd:e Hoofstuk, geid die be lings van
laasgenoemde e g

~ KLOUSULE 2: woonoomsxnvw
Vir die doelelnd% van hierdie Hoofstuk, beleken

(1) “motorelekirisién se assistent” (gra:
nemer) 'n werknemer in 'n elekiriese motorwinkel waar
minstens een vakman van die soort wat g
hierdie soort bedryfsinrigting werk, aktief in diens is en
wat onder die toesig van sodanige vakman hqofsaaldck
of uitsluitlik elektriese komponente en/of eenhede en/of

_onderdele van motorvoertuie’ verwyder of terugplaas
sonder om finale elekiriese verbindings aan] te bring
en/of komponente wat aldus venwder is, uulmakaar

haal; |
Opmeriang Dle getal motorelektnsaén se nstenlae
wat in 'n bedryfsinrigting in diens geneem word,
word bepaal deur die getalsvemoudingsbepalh\gs van

. klousule 13 van hierdie Hoofstuk.); = = \

|




|
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(2) “B/A journeyman” (grade 7 empla:iy| )} means an
employee over the age of 22 who is abig to prove not
less than three years’ experience in a traéﬂe designated
for the Motor Industry or, with the approvra’r of the Regio-
nal Council concerned, experience in some other trade,
and who under the supervision of a |odrneyman per-
forms work in the designated trade in wh}ch he has had
the experience or, with the approval of the Regional
Council concerned, in some other tradeaI related to the
activities covered by the definition of Motor Industry in
this Agreement or an employee who is ;'ble fo prove to
the satisfaction of the Regional Council concerned not
less than three and a half years’ experience as a repair
shop assistant, body shop assistan}' motor cycle
mechanic’s assistant, auto-electrician s assistant or
diesel pump room assistant with any ?mployer in the
Motor Industry as defined,; |

(Nore Regarding the proof required of three and a half
years' experience a certificate of ser\ncé shall be issued
by the employer in which it is certified that the employee
concerned had served either as a repair shop assistant,
body shop assistant, motor cycle rnecnanic‘s assistant,
auto-electrician’s assistant or diesel pimp room assis-
tant, which certificate in turn shall be verified by the Re-
gional Councii concerned and the emplpyee shall submit
proof of having attended the proper course at a duly
registered group training centre.)

(3) “battery repairer” (grade 3 employee) means an
employee employed in a battery reconditioning, repair-
ing and/or servicing establishment whp mainly or exclu-
sively diagnoses battery faults and/or repairs, dis-
mantles, replaies, reassembles and!orJ reinsulates batte-
ries; |

(4) “body shop assistant” (glfde 5 employee)
means an employee who in any auto body repair shop
where at least one journeyman of the type normally
employed in this kind of workshop is actively engaged,
under the supervision of such jourmeyman, mainly or
exclusively—

(a) removes and/or replaces, wjthout making final
electrical connections—

parts and units from motor vehlclés tractors, agricul-
tural machinery and equipment énd;‘or attachments
thereof; |

alternators; | ||

bodies;

body badges, boot lids and tallgat%

body mouldings; |

bonnets;

brake drums—except where the drum and hub are
one complete unit; |

bulbs;
bumpers;
cables, excluding electrical cab!e#s;
cable linkages; |
cabs; |
carburettors; J
clutch cylinders; |
clutch plates; |
coil springs; |
cooling systems, excluding asr—eondmonmg.
cylinder heads, without torqumg

doors, excluding the final aciju%lmems;
door handles; |

|

(2) “B/A-vakman” (graad 7-werknemer) 'n werk-
nemer oor die leeftyd van 22 jaar wat kan bewys dat hy
minstens drie jaar ondervinding het in 'n ambag wat vir
die Motornywerheid aangewys is of, met die goedkeu-
ring van die betrokke Streekraad, ondervinding in 'n
ander ambag, en wat onder die toesig van 'n vakman
werk in die aangewese ambag verrig waarin hy ondervin-
ding opgedoen het of, met die goedkeuring van die
betrokke Streekraad, in 'n ander ambag in verband met
die werksaamhede wat deur die omskrywing van
“Motornywerheid™ in hierdie Ooreenkoms gedek word,
of 'n werknemer wat tot tevredenheid van die betrokke
Streekraad kan bewys dat hy minstens drie-en-'n-half
jaar ondervinding het as 'n herstelwinkelassistent, bak-
winkelassistent, motorfietswerktuigkundige se assistent,
motorelektrisién se assistent of dieselpompkamerassi-
stent by 'n werkgewer in die Motornywerheid soos
omskryf;

(Opmerking: Aangaande die bewys dat drie-en-'n-
half jaar ondervinding wat vereis word, moet die werk-
gewer, 'n dienssertifikaat uitreik waarin gesertifiseer
word at die betrokke werknemer diens gedoen het as 'n
herstelwinkelassistent, bakwinkelassistent, motorfiets-
werktuigkundige se assistent, motorelektrisién se assis-
tent of dieselpompkamerassistent, welke sertifikaat op
by beurt deur die betrokke Streekraad bekragtig moet
word en die werknemer moet ook bewys lewer dat hy die
toepaslike kursus by 'n behoorlik geregistreerde groep-
opleidingsentrum bygewoon het.);

(3) “batteryhersteller” (graad 3-werknemer) 'n werk-
nemer wat werksaanm is in 'n bedryfsinrigting waarin
batterye vernuwe, herstel en/of versien word en wat
hoofsaaklik of uitsluitlik batterydefekte opspoor en/of
batterye herstel, uitmekaarhaal, van nuwe plate voor-
sien, weer inmekaarsit en/of opnuut isoleer;

(4) “bakwinkelassistent” (graad 5-werknemer) 'n
werknemer in 'n motorbakherstelwinkel waar minstens
een vakman van die tipe wat gewoonlik aktief in hierdie
soort werkwinkel werksaam is, in diens is, wat onder
toesig van sodanige vakman hoofsaaklik of uitsiuitlik—

(a) die volgende verwyder en/of vervang, sonder om
finale elektriese verbindings aan te bring:

Onderdele en eenhede van motorvoertuie, trekkers,
landboumasjinerie en -uitrusting en/of hegstukke daar-
van;

alternators;

bakke;

bakkentekens, bagasiebakdeksels en agterklappe;
baklyswerk;

enjinkappe;

remtrommels, uitgesonderd waar die trommel en naaf
'n voliedige eenheid vorm;

gloeilampies;

stampers;

kabels, uitgesonderd elektriese kabels;
kabelskakelings;

kajuite;

vergassers,

koppelaarsilinders;

koppelplate;

kronkelvere;

verkoelingstelsels, uitgesonderd lugversorging;
silinderkoppe, maar hulle nie vaswring nie;
deure, uitgesonderd finale regstellings;
deurhandvatsels;
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drive shén_s, excluding front-wheel drives;

engine asé.emblies;

engine mountings;

engine mud trays;
" exhaust lines, where no modification is reqmred

exhaust systems;

floor boards;

floor covers;

fiywheel covers, detachable;

fuel pipes; :

fuel pumps, excluding injector pumps;

fuel tanks;

gearbox assemblies;

gearbox mountings;

glass, other than rear llghts

gravel pans;

grills;

handrail brackets;

headlinings;

heaters;

lamps;

manifolds;

mudguards;

non-electrical aerials;

non-electrical sunroofs;

oil strainers;

panels—exterior or mtenor. and fittings other than
* where welded;

pressure plates;

propeller shafts;

radiators;

radiotor plugs,

radios and tape recorders, excluding the final electri-
cal connections;

rear body lights;

running boards;

seats;

self-starters;

shells;

shock absorbers;

springs’ leaf—front and rear;

striker plates;

valances;

water hoses;

window frames;

window winders, manual;

(b) removes and/or without the use of hand tools repo-
sitions and hand tightens rear axle housing assemblies;

(c) removes but does not replace—
aerials;

complete front axle assemblies;
dashboard component parts;
doors;

dryfasse, uitgesonderd voomelaandanvwmgs
enjinsamestelle; .
enjinmonterings;
enjinmodderpanne;
uitlaatleidings, waar geen modmkasre odig i is nie.
uitlaatstelsels;
vioerplanke;
vioerbedekking; - :
vhegw:eldeksels verwyderbaar
brandsiofpype,
brandstofpompe, urtgesonderd mspullpompe
" brandstoftenks; :
ratkassamestelle; \
ratkasmonterings; _ 1
' glas, uitgesonderd agterligte; L \
gru'ispanne: S
" roosters; " ;
handrehngklampe.
- dakvoerings; ' _
verwarmers; _ ' o \
_lampe; i g |
spruitstukke; : - \ %
' modderskerms; a
nie-elektriese antennes; o \
nie-elekiriese sondakke;
oliesiwwe; : o
panele, buite of binne, en toebehore utgesondem
waar dit gesweis is;
drukplate; bgs  waw w2l e
dryfasse; e T e
verkoelers; R 8 \
_ verkoelerproppe, i|

radio’s en bandopnemers, ultgesonderdl die’ finale'
elektriese verbindings; [

agterbakligte; : ; \ :
treeplanke; i
sitplekke; : L . . \ ;
aansitters; s n \
doppe; |
sskokbrekers; l
voorste en agterste bladvere; l
aanslagplate; \
skerms; e
waterslange; il ~
vensterrame; _ N
handruitslingers;

(b) agterashuiselsamestelle verwyder enfbf < ﬁder die
gebruik van handgereedskap. weer in poslsae laas en
met die hand vasdraai;

(c) die volgende verwyder maar nie vervang ni

Lugdrade; s |
volledige voorassamestelle; ' -
samestellende dele van mslrumentpaneel \
deure; ‘
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exterior panels where welded on; [l

front-wheel suspensions;

glass;

springs, front—coils or wishbone type; f

- steering assemblies;

sunroofs;

towbars and plug-in wiring units;

(d) in relation to any vehicle, repairs body leaks by
filing, and engine differential and ge X leaks by tigh-
tening;

(e) balances wheels with any machine made to bal-
ance wheels off the vehicle;

{f) applies bod_y fillers or other materials;

welds and grinds metals where necessary;

applies primer of any colour to the éxtanor or interior
of motor vehicles;

(g) strips springs which have been removed from
vehicles;

{h) drills holes to templets;

(i) fits safety belts to vehicles whére anchor points
exist; _

(j) fits loose seat covers when no alteration to them is
necessary; :

(k) cuts away damaged body parts by means of impact
cutter, hand or air operated, or with hacksaw, under the
direction of a journeyman; * - -

(1) applies by brush, spray gun, aerosol dispenser or
other means dye, paints, varnish, lacquer or other pro-
tective coatings to—

engines and/or any oompone or accessories
mounted within the engine compartment, or to floor
mats, seat surfaces, !uggage com nts or side-kick
plates;

(m) fitting of front and rear wmdsh ids;

(n) removing and/or replacing— |

alarms;

dashboard component parts;

electric windows;

immobilisers;

locks;

plug-in wiring units;

radios;

self-locking units;

side glasses;

tow bars: _

Provided that the performance of any of the operations
enumerated in this definition shalil not be construed as
permitting the performance of any journeyman’s work inci-
dental to such operation;

(Note: The number of body shop assistants that may
be employed in any one establishment is governed by
the ratio provisions of clause 13 of this Chapter.);

(5) “char” (grade 1 employee) means an employee
mainly or exclusively employed in any one or more of the
following duties:

Cleaning and/or washing premises, toilets, furniture,
utensils or similar articles;

dusting of vehicles;

franking of mail, placing of letfers in envelc:pes, collec-
tion and delivery of mail and other documentation;

|
|

-_—

buitepanele, waar dit aangesweis word,;
voorwielvering;

glas;

voorvere—kronkel- of miktipe;

stuursamestelle;

sondakke;

trekstange en inprop-bedradingseenhede;

(d) met betrekking tot 'n voeriuig, lekke in bakke met

vulsel herstel en lekke in ewenaar en ratkas van enjins
herstel deur dit vas te draai;

(e) wiele balanseer met 'n masjien wat bedoel is om
wiele los van die voertuig te balanseer;

(f) bakvulsel of ander materiaal aanwend;

metale sweis en slyp indien dit nodig is;

grondlae van enige kleur aan die buite- of binnekant
van die motorvoertuie aanwend;

(g) vere wat van voertuie verwyder is, stroop;

(h) gate volgens patroonplate boor;

(i) veiligheidsgordels vassit in voertuie waar daar
ankerpunte is;

(i) los sitplekoorireksels vassit waar dit nie nodig is om
hulle te verander nie;

(k) beskadigde bakonderdele onder toesig van 'n vak-
man verwyder deur middel van 'n slagsaag wat met die
hand of met lug aangedryf word, of met 'n ystersaag;

(1) kleurstof, verf, vernis, lakvernis of ander besker-
mende lae met 'n kwas, sproeispuit, aérosolhouer of op
'n ander manier aanbring op—

enjins enfof komponente of bybehore in die enjinkom-
partement gemonteer, of op vioermatte, sitplekopper-
vlakke, bagasiebakke of kantskopplate;

(m) passing van voor- en agterruite;

(n) verwydering en/of vervanging van—

alarms;

instrumentpaneelkomponentdele;

elektriese vensters;

immobiliseerders;

slotte;

inprop-bedradingseenhede;

radio’s;

selfsluitende eenhede;

kantruite;

trekstange:

Met dien verstande dat die verrigting van enigeen van die
werksaamhede in hierdie omskrywing vermeld, nie so uit-
gelé moet word dat dit die verrigting van so 'n vakman se
werk wat met so 'n werksaamheid in verband staan, toelaat
nie;

(Opmerking: Die getal bakwinkelassistente wat in 'n
bepaalde bedryfsinrigting in diens geneem mag word,
word bepaal deur die getalsverhoudingsbepalings van
klousule 13 van hierdie Hoofstuk.);

(5) “skoonmaakster” (graad 1-werknemer) 'n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van die
ondergencemde pligte uitvoer:

Persele, toiletkamers, meubels, gerei of soortgelyke
goedere skoonmaak en/of was;

voertuie afstof;

posstukke frankeer, briewe in koeverte plaas,
posstukke en ander dokumentasie afhaal en aflewer;
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B making and/or serving tea or similar beverages;

preparing and/or serving food not for sale to the
public;

washing of motor vehicles;

(6) “forecourt attendant” (grade 1 employee) means
an employee who in a filling and/or service station mainly
or exclusively performs any of the following duties:

Attending to the parking of vehicles;

checking for oil leaks, but only during the process of
oiling and greasing;

compiling oil sheets for vehicles which are to be lubri-
cated;

connecting and disconnecting batteries:

draining oil sumps;

dusting vehicles; :

filling batteries in connection with charging operations,
bottles or other containers for stock;

differentials, fuel tanks, gear boxes, master cyiinders,
oils sumps, radiators and steering boxes;

filling in, by brush, with ready mixed paint small chip
marks or scratches on vehicle bodies;

fitting, removing and/or replacing batteries, grease
nipples, tyres, tubes, rims and road wheeis;

handling money;

inflating tyres and tubes;

issuing parking tickets;

lowering and/or raising motor vehicles by jack or
hoist; E
maintaining oil stock records at grease hoists:

making and serving tea or similar beverages;

oiling and greasing of motor vehicles or parts thereof;

operating credit card machines for the sale of petrol,
lubricants and fuels;

painting battery cradles, rims, tyres and road wheeis;

polishing motor vehicles;

receiving money from customers and giving change;

removing air, fuel and oil filters of the screw-on-screw-
off types; '

repairing punctures, including the fitting and reseating
of tyre or inner tube valves:;

selling anthracite, braai wood, charcoal, oil, fuel,
beverages, food and/or LP gas in sealed containers;
and

tightening bolts and studs on differentiais, sumps and
transmissions when necessary, but only during the
process of oiling and greasing;

(7) “general worker” (grade 2 employee) means—

(a) in relation to all establishments, an employee who
is mainly or exclusively engaged on any of the following
duties:

Accepting written orders in return for goods delivered
outside the employer’s premises;

accompanying a traveller on his journey and assisting
in driving and in packing, unpacking and displaying of
samples;

affixing printed or ready addressed labels on to
bottles, boxes, bales or other packages;

applying adhesives, belt dressing, deadener materials
or anti-corrosive coatings (excluding primer, surfaces
and finishing coats), putty, sealing compounds for
purposes of dust-proofing and/or water-proofing;

applying and removing sash clamps, G-clamps, toggle
clamps and battery hold-down clamps; -

tee of soortgelyke dranke berei en/of b dien;

voedsel wat nie vir verkoop aan die publiek bedoel is
nie, berei en/of opdis;

motorvoertuie was; - :

(6) “voorbaanassistent” (graad 1-werknemer) 'n

werknemer wat in 'n vul- en/of diensstasie hoofsaaklik of
uitsluitlik enige van die volgende pligte uitvoer:
Help met die parkering van motorvoe;tur:
kyk of daar olie uitlek, maar slegs gedurende die olie-
en smeerproses;
oliestate opstel vir voertuie wat gesmeer moet word;
batterye konnekteer en diskonnekteer; -
- oliebakke leegtap; -
voeriuie afstof; : .
batterye in verband met laaiwerk, bottels of ander
houers vir voorraad, ewenaars, brandstofte ks, ratkaste,

hoofsilinders, oliebakke, verkoelers en styurkaste vol-
maak;

klein afdopmerkies en skrape aan voertui bakke deur
middel van 'n kwas met vooraf gemengde verf opvul;

batterye, ' ghriesnippels, buitebande, binnebande,
vellings en padwiele aanbring, verwyder en/s f vervang;

geld hanteer; ' |

buite- en binnebande oppomp; '

parkeerkaartjies uitreik:

motorvoertuie deur middel van 'n domkrag of hystoe-
stel laat sak en/of oplig;

olievoorraadregisters by smeerhystoestelle byhou;

tee of dergelike dranke berei en bedien:

motervoertuie of onderdele daarvan olie en smeer:
_ kredietkaartmasjiene bedien vir die verkoop van
petrol, smeermiddeis en brandstof: R

batleryrakke,_vellings. buitebande en padwigle vert;

motorvoertuie poleer; ; \

geld van klante ontvang en kieingeld gee;

lug-, brandstof en oliefilters van die aans‘«oef-/af—
skroeftipe verwyder; |

lekplekke heelmaak, met inbegrip van kleppe vir buite-
of binnebande aansit en inbed:

antrasiet, braaivleishout, houtskool, olie en brandstof,
en koeldranke en/of kos en/of vioeibare petroleu gas in
verseélde houers verkoop; '

boute en tapboute aan ewenaar, oliebak en trémsmis-
siestelsel vasdraai wanneer nodig, maar slegs gedu-
rende die olie- en smeerproses; _

(7) “algemene werker” (g_raad 2-werknemer)

(a) met betrekking tot aile bedryfsinrigtings, 'n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van die
volgende pligte uitvoer: \

Skriftelike bestellings aanneem in ruil vir goedere wat
buite die werkgewer se perseel afgelewer word;

'n handelsreisiger op sy reis vergesel en hom help
dryf en monsters verpak, uitpak en vertoon: ;

gedrukte of reeds geadresseerde etikette op botiels,
kiste, bale of ander pakkette aanbring;

kleefstof, bandsmeersel, verdofmateriaal of korrosie-
werende lae (uitgesonderd grondlae, opperviakte en
afwerklae), stopverf, digtingsmengsels vir stofdi ing
en/of waterdigting aanwend: |

raamklampe, G-klampe, 'skamierhefboomklampé en
batteryvashouklampe aanbring en verwyder;
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cycles and pedal-assisted motor cycles;

assembling, packing and mass-measuring goods in
accordance with instructions and/or packing slips;
assisting on delivery vans; || :
attending to boilers; !
attending to the parking of vehicles; |
carrying goods; _
cementing tyres; : ;
checking and/or recording identification marks on
goods; i | -
cleaning by hand, brush, machir#e or pickling, or
degreasing; | '
cleaning moulds; |
closing or opening bales, boxes o;jther packages;
collecting spares on employer’s requisition;
_ . compounding in connection with tl{le painting of motor
vehicles; |
... conveying on foot, by bicycle, Ltricycle. or hand-
propelled vehicle, goods, letters or messages;
cooking of rations; ' || '
counting and recording the result;}
cutting tyres; ' |
digging and/or removing the soil for foundations,
drains and trenches;
dismantling scrap motor vehicies, other than the
stripping of engines;
emptying containers; L
_ ex_lracting battery cells forin ion;
filing of body.filling, solder, welding and old paint from
_ parts under repair and adjacent parts, solder or welding
on new parts and of sheet metal {Nhich has been panel
beaten; | .
filing and sorting of standard pr| nted forms into alpha-
betical, numerical, date, colour or commodity order;
firing and loading -ovens and fprnaces and removing
refuse from furnaces; |

fitting and/or removing curing tubes and/or sectional
bags to and from tyres and placing tyres in moulds
thereafter; -

assembling and/or repairing motdrfassisted pedal

fitting and/or removing registration number plates to

and from vehicles;

franking mail matter; '

gardening; ’

greasing and oiling machin Iryr. including lathes and
overhead shafting, while station‘;lary

handling moneys; .

holding parts, materials and/or tools and placing parts
and materials into position under the supervision of an
employee in a higher wage group;

issuing materials previously recorded by store-
keepers; |

issuing and/or receiving tooﬁg and/or equipment to and
from tool room and maintaining a record thereof;

issuing goods from wcorkshI store to workshop per-
sonnel and recording same; Fp

issuing parking tickets; |

trapfietse met hulpmotore en motorfietse met hulp-
trappe inmekaarsit en/of herstel;

goedere in ooreenstemming met opdragte en/of
verpakkingstrokies bymekaarmaak, verpak en massa-
meet; '

hulp of afleweringswaens verleen;

ketels bedien,; .

help met die parkering van voertuie;

goedere dra;

buitebande sementeer;

identifikasiemerke op goedere nagaan en/of aan-
teken;

met die hand, 'n borsel, 'n masjien of bytmiddel
skoonmaak, of ghries verwyder;

gietvorms skoonmaak;

bale, kiste of ander pakkette toemaak of oopmaak;

reserwedele volgens werkgewer se bestelling byme-
kaarmaak;

mengwerk verrig in veband met die verf van motor-
voertuie;

goedere, briewe of boodskappe te voet, per fiets, per
driewiel of per handvoertuig vervoer;

rantsoene gaarmaak;

optel en die resultaat aanteken;

buitebande opsny;

grond vir fondamente; riole en slote uvitgrawe en/of
verwyder;

rommelmotorvoertuie uitmekaarhaal, maar nie die
enjins stroop nie; '

houers leegmaak;

selle van batterye vir inspeksie uithaal;

bakvulsel, soldeersel, sweiswerk en ou verf van
onderdele wat herstel word en van aangrensende onder-
dele soldeersel of sweiswerk aan nuwe onderdele en
plaatmetaal wat vir duikklopwerk gebruik is af- of gelyk
wyl;

gedrukte standaardvorms in alfabetiese, numeriese,
datum-, kleur- of kommoditeitsvolgorde liasseer en
sorteer;

vure in oonde aansteek en stook en afval uit oonde
verwyder, '

vormbande en/of seksiesakke aanbring aan en/of
verwyder uit buitebande en buitebande daarna in vorms
plaas;

registrasienommerplate aanbring aan en/of verwyder
van voertuie;

posstukke frankeer;

tuinwerk verrig;

masjinerie, met begrip van draaibanke en bogrondse
asaandryfstelsel, smeer en olie terwyl dit nie loop nie;

geld hanteer;

onder toesig van ‘n werknemer in 'n hoér loongroep
onderdele, materiaal en/of gereedskap vashou en
onderdele en materiaal in posisie plaas;

materiaal uitreik wat vooraf deur 'n pakhuisman aan-
geteken is;

gereedskap en/of uitrusting uitreik aan en/of ontvang
van gereedskapkamer en 'n register van sodanige
gereedskap byhou;

goedere uit die werkwinkelpakhuis aan die werk-
winkelpersoneel uitreik en dit aanteken;



STAATSKOERANT, 23 JUNIE 1995 _ N’cg’. 16466 59

loading and unloading vehicles:
making crates;

marking and/or stencilling packages and/or parts with
brush or spraygun or rubber stamps; '

masking;
Mass-measuring and recording the result:

mixing, by hand or machine, materials, including con-
crete and mortar, but excluding colour blending and fibre
glass constituents; -

moving and/or stacking and/or unpacking goods;

operating goods lifts and letter copying or duplicating
machines;

operating a passenger lift;
painting buildings, fences, plant and equipment for
maintenance purposes only;

painting, by brush and/or gun, axles, brake drums,
chassis and undersides of vehicle bodies and of trail-
ers;

painting by brush front and rear bumpers, wheels of
commercial vehicles or bus chassis;

polishing vehicles:

receiving money from customers and giving change;

rough water-proofing paint on canvas;

rough stuff to inside of vehicle bodies:

painting pallets; '

polishing by hand or machine in connection with the
painting of motor vehicles; :

poiishing moulds;

preparing food for cooking;

pre-treating metal by chemical process in panel-
beating establishments:

recording and/or checking identification marks on
goods and registration numbers of vehicles;

‘recording on bin cards;

recording items on a pre-printed check list to
workshop;

removing clip-on body mouldings;

removing pitch from batteries;

repairing curing tubes and sectional bags;

repairing pallets;

rough cutting;

rubbing down of filling, primer and putty:

sand or shot blasting; '

sandpapering;

screwing down moulds;

sealing batteries;

selecting and placing goods into bins;

smelting of shavings into ingot forms:

sorting goods and recording the resuit:

stirring materials;

stripping tyres;

teasing coir and horsehair:

trimming tyres;

truing spokewheels;

washing and polishing motor vehicles;

waxing moulds;

wrapping of goods;

parkeerkaartjies uitreik;

voertuie laai en aflaai;

kratte maak; 2

pakkette en/of onderdele met 'n kwas of sproeispuit of
rubberstempel merk en/of sjabloneer;

maskeerwerk verrig;

massameet en die resultaat aanteken:

materiaal, met inbegrip van beton en dtigha. met die
hand of 'n masjien meng, maar nie kleure %en veselglas-
bestanddele meng nie; }

goedere verskuif en/of opstapel en/of uitpak: "

goederehysers en briefkopieer- of frolmasjiene
bedien; .

'n passasiershysbak bedien; SL :

geboue, heinings, die masjinerie en uitru ing slegs vir
onderhoudsdoeleindes verf; S

asse, remtrommels, onderstelle en die dn'parkant van
voertuigbakke en sleepwaens met 'n kwas en/of sproei-
spruit verf; IERE

voor- en agterstampers, wiele van handelsvoertuie of
busonderstelle met 'n kwas verf;

motorvoertuie poleer;

geld van klante ontvang en kleingeld gee;
ruwe waterdigtingsverf aan seildoek aanbring;
die binnekant van motorbakke grofverf;
palett verf; :

met die hand of 'n masjien poleerwerk ve rig in ver-
band met die verf van motorvoertuie; ( :

gietvorms poleer; - _

voedsel voorberei wat gaargemaak moet word;

metaal vooraft deuvr middel van 'n chemiese proses
behandel in bedryfsirrigtings wat duikklopwerl verrig;

identifikasiemerke op goedere en registrasienommers
van voertuie aanteken en/of nagaan; T :

aantekeninge maak op kaarte vir bakke;

items op 'n vooraf gedrukte kontrolelys vir die werk-
winkel aanteken; : : g

aanknipbaklyswerk verwyder; -

pik van batterye verwyder;

vormbande en seksiesakke heelmaak;
' palette heelmaak;

ruwe kapwerk;

vulsel, grondlaag en stopvert af- of gelyk vryf;|

sand- of haelstraling;

skuurwerk verrig;

gietvorm vasskroef;

batterye verseél; s

goedere uitkies en in bakke plaas;

skaafsels in gietbiokvorms smelt;

goedere sorteer en die resultaat aanteken:

materiaal roer;

buitebande stroop;

klapperhaar en perdehaar pluis;

buitebande afwerk;'

speekwiele in haak bring;

motorvoertuie was en poleer;

gietvorms met was bestryk;.

goedere toedraai;
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writing of addresses copied from invoices or packing
slips;’ ' - i1
removing but not replacing—

body badges:

body mouldings; ©

bcmnets:'_ '

bulbs;

bumpers; = N
 cables=excluding electrical cable levers;

doorsy 1 e | j

door handles;

_éngir__ue mud trays;

generators;

damaged glass;

gravel pans;
Cgrifls;

lamps;

oil filters or strainers and the cleaning thereof;

rear body lights; ' -

running boards;

seats;

self starters; '
 shock absorbers, excluding 'strutsJ,

striker plates; W
' sump nuts and bolts; -

valve covers; ' :

applying protective coating to _enLi_nes, components or
accessories motnted within the engine compartment
and to floor mats, seat surfaces, I_L#ggage.cqmpamnents
or_side-k_idgpla_le'_s; o '| : j

fitting loose seat covers when no alteration is required
to them; . ' : ) i

' removing paint and preparing' urface for repainting,
excluding the application of lead fifer;
mixing by-hand or machine, m%\e\rial's,_ including con-

crete, mortar and fibre glass con ituents, but excluding
colour blending; ' _ ;
! (b) subject to the provisions of clause 10 of Division A
which. fixes. the. minimum we$ly' wage for driving
vehicles, an employee who, in addition to performing any
of the duties enumerated in paragraph (a) of this defi-
nition, may also drive vehicles; |~
~ {c) in relation to an establishment engaged exclusively
in the business of motor graveyards and/or motor scrap-
yards, an employee who, in addition to performing any of
the duties enumerated in paragraph (a) of this definition,
may also strip engines other thal for repair; -
(i) “journeyman” (grade 8 e nployee) means a per-
~ son who performs journeyman’s work and who—
_(a) has served an apprenticeship -in a designated
~ trade in accordance with the requirements of the Man-
power Training Act, 1981, or in rdance with a written
contract approved by the negiogzu Council;or

. {b) is in possession of a Grade A membership card
issued by the Motor Industry Employees'’ Union of South
Africa or the National Union of Metalworkers of South
Africa;or - R a B, *

) is.in possession of a certificate issued to him in
terms of the Manpower Training Act, 1981;0r

adresse van fakture of verpakkingstrokies of afskryf;
verwydering maar nie die terugsit van—
alternators; B :

" bakkentekens; -
bakvormwerk; .

 enjinkappe;
gloeilampe;
buffers; - _ S
kabels—uitsluitende elektriese kabelhefbome; -
deure;. . _ . \
deurhandvatsels;

- enjinmodderbakke;

opwekkers;
) beskadigde glas; .

gruisbakke; .

roosters; )
- lampe; _ .

oliefilters of oliesiwwe en die skoonmaak daarvan;

agterste bakligte; . '

treeplanke;

sitpiekke;

selfaansitters; _

skokbrelg_ers, uitsluitende stutte;

slagpenplate; o

oliebakmoere en -boute;

klepdeksels; o

aanbring van beskermingslaag aan enjins, kompo-
nente of bybehore wat binne die enjinkompartement
gemonteer is, en aan vioermatte, sitplekopperviakke,
bagasieruimtes of syskopplate; '

pas van los sitplekoortrekseis waar geen verstelling
daaraan benodig word nie; o

verwydering van verf en die voorbereiding van opper-
viakke vir die aanbring van verf, maar sluit nie die aan-
bring van loodvulsel in nie;

materiaal, met inbegrip van beton, dagha en vesel-
glasbestanddele met die hand of masjien meng, maar
nie kleure meng nie; :

' (b) behoudens klousule 10 van Afdeling A wat die
minimum weekloon vir die dryf van voertuie vasstel, 'n
werknemer wat, benewens die verrigting van enigeen
van die pligte in paragraaf (a) van hierdie omskrywing
opgenoern, ook voertuie kan dryf,

(c) met betrekking tot bedryfsinrigtings wat uitsluitlik
by die fommel- en sloopwerk van motors betrokke is 'n
werknemer wat, benewens die verrigting van een of
meer van die werksaamhede in paragraaf (a) van hierdie
omskrywing opgenoem, ook ‘enjins kan stroop vir 'n

~ ander doel as om dit te herstel;

.‘(i)_ “vakman” (graad 8-werknemer) 'n persoon wat
vakmanswerk verrig en wat— -

(a) 'n leertyd as vakleerling in 'n aangewese ambag
uitgedien het ooreenkomstig die vereistes van die Wet
op Mannekragopleiding, 1981, of ooreenkomstig 'n skrif-
telike kontrak wat deur 'n Streekraad goedgekeur is; of

_(b).in besit is van 'n graad A-lidmaatskapkaart wat
deur die Motor Industry Employees’ Union of South

* Africa of die National Union of Metalworkers of South
~ Africa uitgereik is; of

(c) in besit is van 'n sertifikaat wat ooreenkomstig die
Wet op Mannekragopleiding, 1981, aan hom uitgereik
is; of Ly
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(d)is'in possession of an rdentlty card |ssued by the
Regional Couneil;

(9) “motor cycle mechanic’s assistant” (grade 5
employee) means an employee who' in any’ establish-
ment where at least one journeyman of the type normally
employed in this kind of workshop is actively engaged,
under the supervision of such Journeyman mainly or
excluswely—

(a) removes parts or units. from motor cycles and

-~ scooters with two or more wheels;

‘(b) replaces without: maklng ﬁnal electncal connec-
- tions— :
' bulbs

cables ‘other than electrical cables and wrthout final
adjustment;

- commercial-type camers boxes and boclles
~-control levers, w:thoul fmal adjustmenl
_crash bars; b :

- cylinder heads two-cycle engines only; .
drive chains and sprockets, without final adjustmenl
engine assemblies;-
engine guard plates; -

" exchause systems; _
external covers—detachable;
footrests, front and rear;
- fenders, front and rear, including meuntlng stays;
fuel tanks and pipes thereto;
front shock absorbers —detachable:

“head lamp internal shells;
hooters;
lamps;
licence holders; HE
.oil coolers and pipes lherelo ]

. oilfilters and strainers and the cleaning lhereof;
oil tanks and pipes thereto; -

‘rear shock absorbers
stands;

_sump nuts and bolts; *

- switch ‘assemblies;
(c) replaces—

front fork assemblles
frames;
commerc:a’l—type side-car assemblies;

. (d) applnes protective eoalmgs to englnes and exhausl
systems;
(e) sets clocks to correct tlme _ :
) balances wheels with any machme to balance

~ wheels off the vehicle;

(g) checks and reports on the operatlon of all elecmcal
consumer points, direction indicators, Iocks and keys,
windscreen wipers and washers;

(h) assembles and/or strips units, other than' engmes
- electrical fittings, ‘telescopic forks hydraulic shock

‘absorbers and controls: -

Prowded that the perforrnance of any of the operatlons
enumerated in this definition shall not be construed as
permitting the performance of any journeyman’s work inci-

" dental to such operations or the use of a torque wrench;

.(Note: The number of motor cycle mechanic’s assis-
tants that may be employed in any one establishment is
‘governed by the ratio prowsmns of clause 13 of this
Chapter) ; :

- bedryfsinrigting waar minstens een vak

~ finale regstelling;

teerankers .
" brandstoftenks en die pype daaraan;

- ‘agterste skokbrekers;

‘derd enjins, elektriese toebehore, lelesk '
* hidrouliese skokbrekers en kontroles

. Mel dien verstande dat die vemgtrng van
werksaamhede wat in hierdie omskrywmg pgenoem is,

. hie so uitgelé moet word dat dit die’ verric ting van vak-
‘manswerk in verband met sodanige werksa mhec_le ol die
gebruik van 'n wringsleutel toelaatnie; =~ - | -

- (d) in besit is van ’nidentiteitskaari wat 'deur die
Streekraad uitgereik is; i

(9) “motorﬁetswerktulgkundlge Je - ‘assistent”
(graad 5-werknemer) 'n \lverknem?ﬁ‘a wat in 'n

n.van die tipe
wat gewoonlik in dié soort werkwinkel aktief in diens is,
onder toesig van sodanige vakman hoofsaakllk of
uitsluitiik—

" (a) onderdele of eenhede van motorfe’lse en brornpo—
nies met twee of meer wiele verwyder;
(b) sonder om finale. elektriese.. verblndmgs aan te
bring, die volgende vervang:
Gloealampe,
kabels, uitgesonderd elekmese kabells en sonder

draers, kiste en bakke van die kommeraéle l:pe,
~ skermstawe; 2
silinderkoppe, slegs tweeslagermns
dryfkettings en kettingratte, sonder fnale regstelllng,
enjinsamestelle;
enjinskutplate; -
uitlaatstelstels; _
buitenste deksels — verwyderbaar A
 voetruste—voor en agter; -
modderskerms, voor en agter, met inbeTgn‘_p van mon-

voorste skokbrekers-verwyderbaar
binneste doppe van kop!ampe

- loeters;
lampe;

' lisensiehouers;. : _
olieverkoelers en die pype daaraan; ' _
oliefilters en -siwwe en die skoonmaak dharvan
olietenks en die pype daarvan;

_ standers;

~ oliebakmoere en -boute
skakelaarsamestelle; . =
(c) die volgende vervang:
Voorvurksamestelle;

~ rame; . ety

syspaansamestelle van die l(amrnersuél ﬁﬁe: s

{d) beskermlae op enjins en uitlaatstel Gis ae_nbrihg;
(e) uurwerke op die korrekte tydinstel; |
(f) wiele belanseer met 'n masjien wat/bedoel is om

 wiele te balanseer wanneer hulle les van jle'\koenuig af
'|s; g

(g) die werking van alle elektrleee verbr Jlkspunle rig-
tingaanwysers, slotte en sleutels; rum:e en _-spuite,
nagaan en verslag daaroor doen;

(h) eenhede monteer en/of umhekaar I ungeson-

|ese vurke

By rgeen uan die

(Opmerking: Die getal motorflelswerktulgkundige se
assistente wat in 'n bedryfsinrigting in diens geneem
“mag word, word bepaal deur’ die getal verhoudlngs-
bepallngs van klousule 13 van hierdie Hoofstuk.):
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Provided that whenever any employee is r«LqUired to work
overtime for purposes of stocktaking, his em;il.aloyer shall give
notice in writing of not less than 7 days of the intention to work

such overtime, to the employee concerned.

(4) The minimum rates at which employees shall be remu-
nerated for overtime worked are as follows: .

(a) One and a half times his ordinary r: te of remunera-
tion for overtime worked between 06:00 ind 24:00;

(b) double his ordinary rate of remuneration for over-
time worked between 24:00 and 06:00:

Provided that grade 1 and grade 2 employees, drivers light
vehicles and drivers heavy vehicles shail no?ﬁualify for over-
time in respect of any week during which they have worked
less than 45 hours, this figure being subject to pro rata reduc-
tion in respect of the following which occur during a particular
week:

(i) A statutory public holiday;

(i) absence with the permission or condonation of the
- employer: Provided that an employee who is aggrieved
by the employers’ non-condonation of hiEa absence may
appeal to a Regional Council against Ihe employer’s
decision applied to him, and the Regional Council may,
after considering any reasons which may be submitted
for such decision, confirm that dems:oh or give such
other decision as in its opinion ought to h ave been given
in such case; in the event of the empl yee not being
satisfied with the Regional Council’s decision he may
appeal thereagainst to the National Coun}:ul whose deci-
sion shall be final;

(iii) the beginning of a new contract of employment. '

CLAUSE 6: SHORT TIME

(1) Subject to the provisions of subclause (3) of this clause
and notwithstanding anything to the contrary in this Agree-
ment, an employer may employ his employees on short time:
Provided that where such short time is owing to slackness of
trade and/or shortage of material, if an employee is required
not to attend the establishment on a particuiar day, the
employer shall notify him of the fact not later than the day
immediately preceding the day on which he is|not required to
work, and where the employee is expressly required by the
employer to report at the establishment on any particular day
for the purpose of ascertaining whether work will be available,
he shall, if no work or if work of less than four hours’ duration
is available, be paid not less than four hours’
of such day.

(2) In the event of short time being worked an employer
shall not be required to pay wages to his employees except
for the period actually worked or as otherwise expressly pro-
vided for in subclause (1) of this clause

(3) An employee may not be placed on short time on any of
the days which are public holidays in terms J:f section 1 or
declared as-such under section 2 of the PublT Holidays Act,

1994,

(4) An apprentice may not be placed on short time except
with the approval of the Registrar of Manpower Training.

(5) In the event of any employee being placed on short
time in excess of four weeks, the employer concerned shall
provide the Regional Council with jurisdiction over the estab-
lishment with the following information in writing:

(a) The names of all employees placed t;l-n short time;

(b) the reasons for extending short timlp beyond four
Weeks; ‘

pay in respect

Met dien verstande dat wanneer daar van 'n werknemer ver-
wag word om oortyd te werk vir doeleindes van voorraadop-
name, die werkgewer die betrokke werknenier nie minder as
7 dae skriftelike kennis gee van die voorneme om sulke oor-
tyd te werk nie.

(4) Die minimum lone waarteen wemnemers vir oortydwerk
besoldig moet word, is soos volg:

(a) Een en 'n half maal sy gewone besoldiging vir
oortyd gewerk tussen 06:00 en 24:00;

(b) twee maal sy gewone besoldiging vir oortyd
gewerk tussen 24:00 en 06:00:

Met dien verstande dat graad 1- en graad 2-werknemers,
drywers ligte voertuie en drywers swaar voertuie nie kwalifi-
seer vir oortydwerk ten op3|gte van 'n week waarin hulle min-

der as 45 uur gewerk het nie. Hierdie syfer is onderworpe aan
'n pro rata-vermindering indien van die volgende gedurende
'n bepaalde week voorkom:

(i) Statutére openbare vakansiedae;

(ii) afwesigheid met die toestemming of kondonering
van die werkgewer: Met dien verstande dat 'n werk-
nemer wat homself veronreg ag omdat sy werkgewer nie
sy afwesigheid wil kondoneer nie, by 'n Streekraad appél
kan aanteken teen die werkgewer se beslissing wat op
hom van toepassing gemaak is, en die Streekraad kan,
nadat hy alle redes oorweeg het wat vir sodanige beslis-
sing aangevoer word, daardie beslissing bekragtig of 'n
ander beslissing gee wat na sy mening in sodanige
geval gegee behoort te gewees het. As die werknemer
nie met die Streekraad se beslissing tevrede is nie, kan
hy daarteen appél aanteken by die Nasionale Raad wie
se beslissing finaal is;

(iii) die begin van 'n nuwe dienskontrak.

KLOUSULE 6: KORTTYD

(1) Behoudens subklousule (3) van hierdie klousule en
ondanks andersluidende bepalings in hierdie Ooreenkoms,
kan 'n werkgewer sy werknemers korttyd laat werk: Met dien
verstande dat waar sodanige korttyd te wyte is aan 'n
handelslapte en/of 'n tekort aan materiaal en daar van ’'n
werknemer vereis word om nie op 'n bepaalde dag in die
bedryfsinrigting teenwoordig te wees nie, die werkgewer hom
voor of op die dag onmiddeliik voor die dag waarop daar van
hom vereis word om nie te werk nie van sodanige feit in
kennis moet stel, en waar die werkgewer uitdruklik van die
werknemer vereis om hom op ’'n bepaalde dag by die
bedryfsinrigting aan te meld met die doel om vas te stel of
daar werk beskikbaar is, moet hy, indien daar geen werk
beskikbaar is nie of indien slegs werk vir minder as vier uur
beskikbaar is, minstens vier uur se besoldiging vir sodanige
dag betaal word.

(2) Waar daar korttyd gewerk word, is 'n werkgewer nie
verplig om lone aan sy werknemers te betaal nie, behalwe vir
die tydperk wat hulle werklik gewerk het of soos uitdruklik
anders in subklousule (1) van hierdie klousule bepaal.

(8) 'n Werknemer mag nie op 'n dag wat 'n openbare
vakansiedag is kragtens artikel 1 of gs sodanig verklaar, is
kragtens artikel 2 van die Wet op Openbare Vakansiedae,
1994, op 'n kort tydgrondslag geplaas word nie.

(4) 'n Vakleerling mag nie op 'n koritydgrondslag geplaas
word nie, behalwe met die goedkeuring van die Registrateur
van Mannekragopleiding.

(5) In die geval van 'n werknemer wat vir meer as vier weke
op korttyd geplaas word, moet die betrokke werkgewer aan
die Streekraad wat jurisdiksie het oor sy onderneming die
volgende inligting skriftelik verskaf:

(a) Die name van alle werknemers wat op korttyd
geplaas word;

(b) die redes vir die verlengde korttyd van meer as vier
weke;
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(c) the date upon which short time commenced; and
(d) the estimated duration of short time.

(6) In the event of short time exceeding eight weeks the
Regional Secretary shall report the matter to the Regional
Council concerned.

CLAUSE 7: SUNDAY WORK

(1) The right to work on Sundays: No journeyman shall be
required or permitted to work on a Sunday except to perform
emergency work.

(2) Pay for Sunday work: Subject to the provisions of sub-

clauses (3) and (4) of this clause relating to journeymen,

forecourt attendants and general workers respectively, the
“employer of an employee who works on a Sunday shall
either—

(a) pay the employee— .

(i) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in
respect of the period ordinarily worked by him on a week-
day; or

(ii) if he so works for a period exceeding four hours,
remuneration at a rate of not less than double his ordi-
nary rate of remuneration in respect of the total period
worked on such Sunday, or remuneration which is not
less than double the ordinary remuneration payable in
respect of the period ordinarily worked by him on a week-
day, whichever is the greater; or

(b) pay the employee remuneration at a rate of not
less than one and one third times his ordinary rate of
remuneration in respect of the total period worked on
such Sunday and grant him within seven days of such
Sunday one day’s holiday and pay him in respect thereof
remuneration at a rate of not less than his ordinary rate
of remuneration as if he had on such holiday worked his
average ordinary working hours for that day of the week.

(3) Whenever any journeyman works on a Sunday his
employer shall pay him at a rate of not less than double his
normal hourly rate for every hour or part of an hour so
worked.

{(4) When any general worker or forecourt attendant who is
employed in a parking araae or in a filling and/or service
station works hls normal shift on any Sunday, his employer
shall pay him not less than one and a third ordinary hourly
wage in respect of each hour or part of an hour thereof and
double his ordinary hourly wage for each hour or part of an

hour thereafter, but such general worker shall not be entitled

to a day’s holiday in respect of such Sunday shift. If any
general worker works an additional shift on any Sunday after

aving completed his normal week during the preceding six
week days, he shall be paid for such Sunday work in accord-
ance with subclause (2) (a) (i) or (2) (b) of this clause.

CLAUSE 8: STAND-BY AND CALL-OUT ALLOWANCES

(1) Stand-by allowance: (a) An employer may require a
gumeyman to ‘stand-by’ on any Saturday al or Sunday:

rovided that such journeyman shall be entitled to notice, in
writing, of not less than one week to that effect.

(b) Whenever an emploree is required to ‘stand-by’ in
terms of this clause, he shall be paid, mespectwe of whether
or not he is reqmred to work whilst on ‘stand-by’, an allow-
ance of not less than R30 in respect of each day on which he
is required to ‘stand-by’: Provided that whenever he is
required to work whilst on ‘stand-by’, the ‘stand-by’ allow-

- ance shall not be set off against remuneration payable in
terms of this Agreement for such work.

(c) An employee who is required to ‘stand-by’ shall present
himself for duty within one hour of being called and where he
1;airlf3 to present himself, the ‘stand-by’ allowance shall be
orfeited.

(2) Call-out allowance: (a) An employer may call out an
employee to work prior to his normal starting or after his
normal finishing time on any day of the week provided a call-
out allowance of R30 shall be paid in each case such
employee is so called out.

(c) die datum waarop korttyd begin rJet; en

(d) die beoogde tydperk van die ko

d.

(6) Ingeval die korityd agt weke oorskry, moet die Streek-
sekretaris die saak aan die betrokke Streeii'azd rapporteer.

KLOUSULE 7: SONDAGWERK

(1) Die reg om op Sondae te werk: Geen vakman még
verplig of toegelaat word om op 'n' Sondag te werk nie,

behalwe om noodwerk te verrig.

(2) Besoldiging vir Sondagwerk: Behoudens Subklousules

(3) en (4) van hierdie klousule betreffen

vakmanne, voorbaanassistente en algem
die werkgewer van 'n werknemer wat op 'n

(a) die werknemer—

gewone besoldiging betaal wat betaal

onderskeidelik
ne werkers moet
Sondag werk 6f—

aar is vir die tyd-

(i} as hy aldus hoogstens vier uur E}erk, minstens die

perk wat hy gewoonlik op 'n weekdag

erk; 6f

(i} as hy aldus meer as vier uur werk, minstens dubbel

sy gewone besoldiging betaal vir die

gewone besoldiging betaalbaar vir di

totale tydperk op
e tydperk wat hy

sodanige Sondag gewerk of minjtens dubbel die

gewoonlik op 'n weekdag werk, na
bedrag; of

mlik die grootste

(b) die werknemer minstens een en 'n derde maal sy

gewone besoldiging betaal vir die
sodanige Sondag gewerk en hom bi
sodanige Sondag een dag verlof toes

otale tydperk op
nne sewe dae na
an en hom daar-

voor minstens sy gewone besoldiging betaal asof hy op
sodanige vakansiedag sy gemiddelde getal gewone
werkure vir daardie dag van die week gewerk het.

(3) Wanneer ’'n vakman op 'n Sondag werk, moet sy werk-
gewer hom minstens dubbel sy gewone uurloon betaal vir
elke uur of gedeelte van 'n uur aldus gewerk.

(4) Waar 'n algemene werker of voorbaanassistent wat in

'n parkeergarage of 'n vul- en/of diensstasie in diens is sy
gewone skof op 'n Sondag werk, moet sy werkgewer hom
minstens een en 'n derde maal sy gewone uurloon betaal vir
elke uur of gedeelte daarvan en dubbel sy gewone uurloon
vir elke uur of gedeelte daarvan daarna, maar sodanige alge-
mene werker is nie op 'n dag se verlof ten| psugte van soda-
nige Sondagskof geregtlg nie. As 'n al mene werker 'n
addisionele skof op 'n Sondag werk nadat hy sy gewone

week gedurende die voorafgaande ses w
moet hy vir sodanige Sondagwerk in oor
subklousule (2) (a) (i) of 2 (b) van hierdie

~word.

KLOUSULE 8: GEREEDHEIDS-EN R

(1) Gereedsheidstoelae: (a) 'n Werkg
vakman vereis om ‘‘gereed” te wees op

kdae voltooi het,
nstemming met
klousule besoldig

EPTOELAES

wer kan van 'n
'n Saterdag en/of

Sondag mits sodanige vakman minstens een week skriftelik

kennis daarvan gegee word.
(b) Wanneer daarvan 'n werknemer ver

is word om inge-

volge hierdie klousule ‘‘gereed” te wees, moet hy 'n
“‘gereedheidstoelae” van minstens R30 ontvang vir elke dag
waarop hy “gereed” moet wees, afgesien daarvan of daar

van hom vereis word om te werk of nie te
Met dien verstande dat as hy verplig word
hy “gereed” is die ‘“‘gereedheidstoelae”
word van besoldiging wat vir sodanige werk
Ooreenkoms betaalbaar is nie.

{c) 'n Werknemer wat “‘gereed” moet we
vir diens aanmeld binne een uur nadat hy ¢
versuim om homself aan te meld,
“gereedheidstoelae”.

(2) Roeptoelae: (a) 'n Werkgewer kan
sy gewone aanvangstyd of na sy gewone

hy “gereed” is:
om te werk terwyl
nie afgetrek mag
« ingevolge hierdie

ses, moet homself
jeroep is en as hy
verbeur hy die

'n werknemer voor

uitskeityd roep op

enige dag van die week, mits daar 'n roeptoelae van R30

‘betaal word in elke geval waar so 'n werknemer aldus geroep

word.
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(8) Except as provided elsewhere in this Agreement, no

deductions from leave pay shall be made as a set-off against
any moneys which may be owing to the emploggr.

(9) On the termination of the services of an employee who
has qualified for annual leave in terms of subclause (2) of this
clause, but who has not been granted or has|not taken his
leave at the date of such termination, an amount of leave pay
calculated in accordance with the provisions |of subclause
(10) of this clause shall be paid by his employer

(10) An employee who is discharged from jor leaves his
employment before he has qualified for annual ‘eave interms
of subclause (2) of this clause shall be entitied to accrued
leave pay equivalent to three fifty-seconds of one week’s
remuneration for each completed span of employment from
the date of beginning work with the employer or|from the date
on which his last leave became due, whichever is the later.
For the purposes of this subclause, ‘span’ means the number
of shifts normally worked by the employee in a week.

(Note: Accrued leave pay is calculated by multiplying three
weeks' wages by the fraction of a year worked, thus—

for six months’ employment leave pay|is § x three
weeks'’ pay,;

for 13 weeks’ employment, leave pay|is § x three
weeks’ pay;

for five weeks’ employment, leave pay|is 5% X three
weeks’ pay. '

To arrive at three weeks’ pay for a monthly-paid employee,
multiply the monthly pay by % Thus for a |monthiy-paid
employee the leave accrued in—

six months is 3 % 15 % one month’s pay;
13 weeks is § % % one month’s pay;
five weeks is 5% X +% one month’s pay.)

(11) In the case of all employees the accrued leave pay
referred to in subclause (10) of this clause shall be paid direct
to the employee on termination of service.

(12) Accrued leave pay held by an employer on behalf of
an employee who for health reasons or any other incapacity
has become unable to continue at his occupation shall
become payable immediately to the employee, and accrued
leave moneys due to an employee who dies in the course of
his employment shall become payable immediately to his
estate.

(13) (2) An employer may at any time, but not more than
once in any period of 12 consecutive months, close his
establishment for purposes of granting his employees paid
leave as prescribed by this clause, and where at the date of
closing of the establishment any employee is not entitled to
the full prescribed period of paid annual leave, ’lhe employer
shall pay him an amount on the basis laid down in subclause
(10) of this clause as if his employment had terminated, plus
remuneration in respect of any of the paid public holidays
which fall during the period the establishment js closed and
which are required to be added to an employee’s annual
leave in terms of subclause (5) of this clause at a rate of not
less than he would normally have received for his ordinary
working hours for that day of the week: Provided that mainte-
nance personnel may, subject to the provisions| of subclause
(7) of this clause, be required or permitted to work during the
period the establishment is closed in terms of this subclause.

(8) Behoudens andersluidende bepalings in hierdie
Qoreenkoms mag geen bedrae wat aan ’n werkgewer
verskuldig is, van verlofbesoldiging afgetrek word nie.

(9) By diensbeéindiging van 'n werknemer wat kragtens
subklousule (2) van hierdie klousule vir jaarlikse verlof
gekwalifisieer het, maar aan wie verlof nie op die datum van
sodanige beéindiging toegestaan is of wat dit nie geneem het
nie, moet sy werkgewer hom verlofbesoldiging, bereken
ooreenkomstig subklousule (10) van hierdie klousule, betaal.

(10) 'n Werknemer wat ontslaan word of sy diens verlaat
voor die datum waarop hy ingevolge subklousule (2) van
hierdie klousule vir jaarlikse verlof gekwalifiseer het, is gereg-
tig op besoldiging vir opgelope verlof gelyk aan drie twee-en-
vyftigstes van een week se besoldiging vir elke voltooide
diensspan vanaf die datum waarop hy by die werkgewer in
diens getree het of vanaf die datum waarop sy laaste verlof
verskuldig geword het, naamlik die jongste datum. Vir die
toepassing van hierdie subklousule beteken *“diensspan” die
getal skofte wat die werknemer gewoonlik in 'n week werk.

(Opmerking: Besoldiging vir opgelope verlof word bere-
ken deur drie weke se loon te vermenigvuldig met die
gedeelte van 'n jaar gewerk, aldus: :

Vir ses maande diens is die verlofbesoldiging 3 x drie
weke se besoldiging;

vir 13 weke diens is die verlofbesoldiging  x drie weke
se besoldiging;

vir vyf weke diens is die verlofbesoldiging % X drie
weke se besoldiging.

Om drie weke se besoldiging vir 'n maandelikse besol-
digde werknemer te bereken, moet die maandelikse besol-
diging met % vermenigvuldig word. Wat 'n. maandelikse
besoldigde werknemer betref, is die verlofbesoldiging opge-
loop in—

ses maande, dus # % % X een maand se besoldi-
ging;

13 weke dus § x 75 een maand se besoldiging;

vyf weke, dus % X 14 een maand se besoldiging.)

(11) In die geval van alle werknemers moet die besoldiging
vir opgelope verlof in subklousule (10) van hierdie klousule
bedoel, by diensbeéindiging regstreeks aan die werknemer
betaal word.

(12) Besoldiging vir opgelope verlof wat deur 'n werkgewer
namens ’'n werknemer gehou word wat om gesond-
heidsredes of ander ongeskiktheid nie in staat is om sy be-
roep voort te sit nie word onmiddellik aan die werknemer
betaalbaar, en opgelope verlofgeld verskuldig aan 'n werk-
nemer wat in die loop van sy diens sterf, word onmiddellik
aan sy boedel betaalbaar.

(13) (a) 'n Werkgewer kan te eniger tyd, maar hoogstens
een.maal in 'n tydperk van 12 agtereenvolgende maande, sy
bedryfsinrigting sluit ten einde aan sy werknemers verlof met
besoldiging toe te staan soos by hierdie klousule voorge-
skryf, en waar 'n werknemer op die datum waarop die
bedryfsinrigting sluit nie op die volle voorgeskrewe tydperk
van jaarlikse verlof met besoldiging geregtig is nie, moet die
werkgewer aan hom 'n bedrag betaal op die grondslag wat in
subklousule (10) van hierdie klousule voorgeskryf is, asof sy
diens geéindig het, plus besoldiging vir openbare vakansie-
dae met besoldiging wat binne die tydperk val waartydens die
bedryfsinrigting gesluit is en wat ingevolge subklousule (5)
van hierdie kiousule by 'n werknemer se jaarlikse verlof getel
moet word, en wel teen minstens die skaal wat hy gewoonlik
vir sy gewone werkure vir daardie dag van die week sou
ontvang het: Met dien verstande dat daar, behoudens sub-
klousule (7) van hierdie klousule, van onderhoudspersoneel
vereis of hulle toegelaat kan word om gedurende die tydperk
waartydens die bedryfsinrigting ingevolge hierdie subklou-
sule gesluit is, te werk.
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*(b).For the purposes of this clause, “maintenance person-
nel” shall mean employees engaged in the maintenance,
overhauling or reparing of machinery, equipment or plant.

_(c) An employer who decides to close his establishment in '

terms of this subclause shall advise his employees of his
decision at least three months before such closing.

CLAUSE 10: ADDlTIONAL HOLIDAY PAY

(1) Every employer shall in respect of every grade 7 and
grade 8 employee employed by him pay additional holiday
pay of R19,50 for each week of employment in the case of a
grade 7 employee and R21,50 for each week of employment
in the case of a grade 8 employee: Provided that— -

(a) where a grade 7 or grade 8 employee receives oris

" entitled to receive wages. for less than 23 hours in the

aggregate in any week, no additional holiday pay shall

be payable on behalf of such employee in respect of that

.week, unless such lesser wages are attributable to
. absence from work—

(i) owing to sickness or accident not exoeedmg in the:

- "aggregate 30 days in any year;
- (i) because of shorttime; or

(iii} while on military service in terms of the Defence
Act, 1957 (Act 44 of 1957), to the extent of a maximum
period of four months per year;

(b) where in any leave cycle a grade 7 or grade 8
employee has been absent from work through iliness or
accident for 30 days, his employer may reduce the addi-
tional holiday pay by one-fifth of the weekly amount

~ payable, in respect of each further day of absence
~through iliness or accident.

(2) Subject to the provisions of subclause (3) of this clause,
the amounts payable in terms of subclause (1) of this clause
shall be remitted by the employer monthly, but not later than

the 10th day of the month immediately following that to which.

such amounts refer, together with a written statement of the
names of the employees concerned and the amount of the
additional holiday pay being sent for each such employee to
the secretary of the Regional Council in whose area of juris-
diction the establlshment is snualed

(Note

1. Forms prepared specaflcally for the inclusion of the

details required by this subclause are obtainable from
the secretary of the Regional Council concerned.

2. Notwithstanding the provisions of subclause (2) of -

‘this clause, an employer may apply to the Regional
Council concerned for an exemption in terms of which

such additional holiday pay may be paid direct to the -

-empioyee when he prooeeds on annual leave. }

(3) (a) In cases where a grade 7or grade 8 employee has.

been absent from work for the reasons specified under pro-
viso (a). (i} and (ii) of subclause (1) of this clause, the additio-
nal holiday pay in-terms. of subclause (1) of this clause shall

be paid by the employer direct to the beneficiary on or before.

each pay-day falling within his period of absence.

(b) In cases where a grade 7 or grade 8 employee has |
been absent from work for the reason specified under proviso

(a) (lu) of subclause (1) of this clause, the additional holiday
pay payable in terms of subclause (1) of this clause shall be

paid by the employer direct to the beneficiary when he quall-

fies for or takes his annual leave.

. stuur word aan die sekretaris van die Streekraa

(b) Vir die toepassing" van: hierdie kiousule beteken
“onderhoudspersoneel” werknemers in diens vir die onder- -
houd, opknapping of herstel van masjinerie, . uitrusting. of .
installasie. E

(¢) 'n Werkgewer wat besluit om sy| bedryfsinrigting
ooreenkomstig hierdie subklousule te sluit, moet sy werk--
nemers minstens drie maande voor sadanige slumng van sy
besluit in kennis stel.

KLOUSULE 10: ADDISIONELE VAKANSIEBESOLDIGING

(1) Elke werkgewer moet ten opsigte van elke graad 7- en
graad 8-werknemer wat by hom in di is, addisionele
vakanmebesoldigmg van R19,50 vir elke week diens in die
geval van 'n graad 7-werknemer en R21,50 vir elk week
diens in die geval van 'n graad 8- werknemer betaal: Met dien
verstande dat—

(&) waar n graad 7- of graad 8- werkrlemer ’n loon vir
‘minder as altesaam 23 uur in 'n week oritvang of daarop
geregtig is, geen addisionele vakansiebesoldiging ten
behoewe van sodanige werknemer vir daardie week
betaalbaar is nie, tensy sodanige laer loon toe te skryfis
aan afwesigheid van werk—

(i) weens siekte of 'n ongeluk wat hooLstens a!tesaam_ o
30daein’njaar beloop

(i) as gevolg van korltyd; of _
(iii} weens militére diens ingevolge d Verdedigings-

- wet, 1957 (Wet 44 van 1957), van hoogstens vier
maande per jaar;

(b) waar 'n graad 7- of graad 8-werknemer in 'n verlof-
siklus weens siekte of 'n ongeluk 30 dae lank van sy
werk afwesig was, sy werkgewer die addisionele vakan-

- siebesoldiging met een vyfde van die weeklikste bedrag
betaalbaar kan verminder vir elke verdere dag van afwe
sigheid weens siekte of 'n ongeluk.

(2) Die bedrae wat ingevolge subkiousul {1} van hlerdle
klousule betaalbaar is, moet, behoudens subklousule (3) van
hierdie klousule, deur die werkgewer deliks, voor.of op
die 10de dag van die. maand wat onmiddellik valg op dié
waarop sodanige bedrae betrekking het, saam met 'n skrifte-
like verklaring van die name van die betrokkq werknemers en
die bedrag van die addisionele vakanswb}kﬁgmg wat ten .

opsigte van elke sodanige werknemer aangestuur word, ge-
d in wie se
regsgebied sy bednﬂsmngtmg geleéis. .
(Opmerking: #w
1. Vorms wat spesmal opgestel is vir die insluiting van
die besonderhede wat ingevolge hierdie subklousule

- vereis word, kan op aanvraag van die sékretans van die .
betrokke Streekraad verkry word.

2. Ondanks die bepallngs van subk ousule (2) van

hierdie klousule mag 'n werkgewer aansoek doen by die

* betrokke Streekraad om vrystelling mg?volge waarvan

die addisionele vakansiebesoldiging direk aan die werk-
" nemer betaal mag word wanneer hy met verlof gaan.)

3) (a) In gevalle waar 'n graad 7- of graad 8- werlmem_eé
van sy werk afwesig was om die redes genoem in
voorbehoudsbepaling (a) (i) en (i) van sul;:Eousule (1) van

hierdie klousule, moet die werkgewer die addisionele vakan-
siebesoldiging wat ingevolge subklousule (1) van hierdie
klousule betaalbaar is, voor of op elke b dag wat binne
die tydperk van sy afwesigheid. val, reg eeks aan die
bevoordeeide betaal.

(b) In gevalle waar 'n graad 7- of graad erknemer van
sy werk afwesig was om die rede genoem |}1 voorbehouds-
bepaling (a) (i) van subklousule (1) van hierdie kiousule,
moet die werkgewer die addisionele vakansigb besoldiging wat
ingevolge subklousule (1) van hierdie klousule betaalbaar is;
regstreeks aan die bevoordeelde betaal wanneer hy wr sy
jaarlikse verlof kwalifiseer of dit neem. - . --'
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. (4) The additional holiday pay payable in
clause (1) of this clause shall be payable

terms of sub-
grade 7 and

application for it shall be lodged with the Regional Secretary

grade 8 employees when they proceed on an['u'al leave, and

concerned at least two weeks before the ben flc:ary s Ieave

is due to begin. ]
(5) Subject to the provisions of clause 14 (4

 of the'Admlnl-

strative .:Agreement, no deductions from additional holiday

pay shall be made as a set-off against any.
may be owing to the employer.

(6) Additional holiday pay held by a Regic
by an employer on behalf of an employee
‘reasons or any other incapacity has become
tinue at his occupation shall become payable
the employee, and additional holiday pay due
who dies in the course of his employment sh
able immediately tohis estate.

(7) All amounts received in respect of ad
pay shall be placed in a speclal aocount ope
nal Coungcils. '

moneys which

nal Council or
who for health
unable to con-
immediately to

an employee
| become pay-

itional holiday
ed by Regio-

(8) Except as other\wse prowded in this clguse additional

holiday pay held on behalf of an employee
him—

hall be paid to

(a) if he leaves the Ihdustry on the expiration of 52

~ weeks caiculated from the date on which
holiday pay commenced to accrue;

(b) while he is employed in the Industry,
" ceeds on annual leave;

the additional

when he pro-

or earlier, at the. descretion of the Reglonal Council con-

cerned.

received by the Council by the 15th day of the
ing month in respect of which it is payable, the

(9) Should any amount due in terms of this clause not be

2 month follow-
employer shall

pay interest on such amount or on such lesser amount as
remains unpaid, calculated at the rate presc ibed in clause
33 of the Administrative Agreement, from such 15th day until
the day upon which payment in cash is actually received by

" the Regional Council concerned: Provided t
Coungil shall be entitled in its absolute discreti
payment of such interest or part thereof.

(10) (a) Employees for whom additional hol
prescribed in terms of this Agreement who '
annual leave shall be paid a holiday bonus b
ers.

at a Regional
on to waive the

iday pay is not
ualify for paid
y their employ-

{b) The amount of the haliday bonue referred to in para-

graph (a) shall be two weeks’ wages.

(c) Payment of the bonus shall be made I;Las follows by

mutual agreement between employer-and em
(i) on completion of 12 months’ service;

loyee:
or -

(ii) at commencement of the employees annual

leave; or

(ii) not later than the 20th day of: Decsember of each

year.

Provided that in the event of agreement ng
reached between the employer and the emplo

t having been
yee, the bonus

will be payable to the employee on completion of his leave

cycle. .
CLAUSE 11: SUPPLY OF OVERA

LLS -

(1) Every employer shall supply, free of ch
his employees, other than chars, watchmen,

rge, to each of
eneral workers

and drivers, three first grade overalls during each yearly

cycle of employment: Provided that two ove

Is are supplied

at the beginning of the cycle and the third overall after six

months' employment.

(4) Die addisionele vakansmbeeoidlgmg wat mgevolge
subklousule (1) van hierdie kiousule betaalbaar is, word aan
'n graad 7- of graad 8-werknemer betaal wanneer hy met
jaarlikse verlof gaan, en aansoek daarom moet by 'die
betrokke Streekraad gedoen word minstens twee weke voor-
dat die bevoordeelde se verlof begin. .

(5) Behoudens klousule 14 (4) van die AdmlmstratieWe
Qoreenkoms mag geen bedrae wat aan die werkgewer ver-
skuldig is, van die addisionele vakansuebeeoldlgmg by wyee
van skuldvergelyking afgetrek word nie..  :

- (6) Addisionele vakan5|ebeeold|g|ng wat deur 'n Streek-
raad of 'n werkgewer namens 'n werknemer gehou word wat
om gesondheidsredes of ander ongeskiktheid nie in staat is
om sy beroep voort te sit nie, word onmiddellik aan die werk-
nemer betaalbaar, en addisionele vakansiebesoldiging

‘verskuldig aan 'n werknemer wat in die loop van sy diens

sterf word enmiddellik aan sy boedel betaalbaar.

(7).Alle bedrae wat ten opsigte van addisionele vakansie-
besoldiging ontvang word, moet gestort word in 'n spesiale
rekening wat Streekrade hanteer.

(8) Behoudens andersluidende bepalings in hierdie klou-
sule, moet addisionele vakansuebeso[dlgnng wat namens 'n
werknemer gehou word —

(a) indien hy die Nywerheid verlaat, aan hom betaal
word na verstryking van 52 weke, bereken vanaf die
"datum waarop die verlofbesoldiging begin oploop het;

(b) terwyl hy in die Nywerheid in diens is, aan hom
betaal word wanneer hy met jaarlikse verlof gaan;

of dit kan, na goeddunke van die betrokke Slreekraad eerder
betaal word.

(9) Indien ’n bedrag wat ooreenkomstig hierdie klousule
verskuldig is, nie teen die 15de dag van die maand wat volg
op die maand ten opsigte waarvan dit betaalbaar is, deur die
Raad ontvang word nie; moet die werkgewer rente betaal op
sodanige bedrag of op sodanige kleiner.bedrag wat nie
betaal is nie, bereken teen die koers soos voorgeskryf in
kiousule 33 van die Administratiewe Ooreenkoms vanaf
sodanige 15de dag tot die dag waarop betaling in  kontant
werklik deur die betrokke Streekraad ontvang word: Met dien
verstande dat 'n Streekraad daartoe geregtig is om na goed-
dunke betaling van sodanige rente of gedeelte daarvan kwyt
te'skeld.

(10) (a) Werknemers vir wie addisionele vakansiebesoldi-
ging nie ingevolge hierdie Ooreenkoms voorgeskryf word nie
en wat vir betaalde jaarlikse verlof kwalifiseer, moet deur hul
werkgewers 'n vakansiebonus betaal word.

(b) Die bedrag van die vakansiebonus in paragraaf (a)
bedoel, moet gelykstaande wees met twee weke se loon.

(c) Betalmg van die bonus moet geskied ondenmorpe aan
onderlinge ooreenkoms tussen dle werkgewer en werk-
nemer:

(i) by voltooiing van 12 maande dien’s" of
(i) met die aanvang van die werknemer se ;aarllkse
veriof; of

(iii) nie later as die 20ste dag van Desember van elke
jaar.

Met dien verstande dat in dle geval waar ooreenkoms nie
tussen die werkgewer en werknemer bereik is nie, die bonus
by voltooiing van die werknemer se verlofsiklus aan hom
betaalbaar is.

KLOUSULE 11: VERSKAFFING VAN OORPAKKE

(1) Elke werkgewer moet aan elkeen van sy werknemers,
uitgesonderd skoonmaaksters, wagte, drywers en algemene
werkers, drie eerstegraadse oorpakke gedurende elke jaar-
likse diens-siklus gratis verskaf: Met dien verstande dat twee
oorpakke aan die begin van die siklus verskaf word en die
derde oorpak na ses maande diens. '
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. (2) Launderlng of gannents Ernployees supplled with
_garments in_terms of this Agreement shall maintain such
- garments in a clean condition. :

-(3) For the purposes of this clause, ‘“‘yearly cycle of em-
ployment” shall mean a period of 12 months’ continuous
employment with the same employer and shall be calculated
from the date  of commencernent of employment wnh
S‘ICI’I s -

-employer.. i, .

(4) Ownership: The employer remains the owner of any
‘item supplied to an employee by him free of charge in terms
-of this clause. ..

(5) Keeping of regrster _

(a) Every employer who supplies garments to employ-

. ees in terms of this clause shall keep available - for

' inspection at all times a register .in which. shall be

. recorded in ink the names of all employees concerned,

the date of issue of the garrnents and the number of

" garments issued:

 (b) The signature of the employee concerned to each
‘record in terms of the preceeding paragraph. shall be
evidence of the receipt by the employee of such gar-
ments.

(6) Protective clothing:. Employers shall prowde their
employees free of charge with articles of personal protective
equipment and/or clothing in accordance with any applicable
prescriptions promulgated in terms of the Machlnery and
QOccupational Safety Act, 1983.

'CLAUSE 12: SUPPLY OF TOOLS

(1) Where any of the following articles are required in an
establishment the employer shall provide them free of
charge

Electrical and/or- pneurnatlc drilling machrnes
- benches and vices; :
jacks and trestles; N

emery wheels;

blocks and tackles or cranes

‘grease guns or other greasang apparatus,

extension lights with a maximum of one globe per
month

wasle or sweat rags;.

means of cleamng greasy parts
hacksaw blades;

203 mm files and over;’

_ one mechanic’s cradle in respect of each journeyman
* motor mechanic employed inthe employer s workshop,

trimmers’ sewing machines;
stud extractors; .
drills of over 9,525 mm;
reamers of all sizes;
screwing tackles; - _
stocks and dies and taps
" blow lamps; i
all special spanners; _
hammers of 1 361 gand over
Stillson wrenches over 305 mm
~ torque irons;

o large solclenng |rons
rivet sets; i
valve seat cutters; - '
valve gnndmg eompound

; -(2} Was en_stryk van kledingstukke: Weﬂ(nemers wat

ingevolge hierdie Ooreenkoms. van kledingstukke voorsien

word, moet sodanige kledingstukke in 'n skoen toestand hou.

(8) Vir die-toepassing van hierdie kiousule beteken “jaar-
siklus diens” 'n tydperk van 12 maande ononderbroke diens
by dieselfde werkgewer, wat bereken moet word vanaf die
datum van indienstreding by sodanige werkgewer.

.(4) Eiendomsreg op kfedmgsr‘ukke ledingstukke wat

-mgevolge hierdie klousule gratis aan 'n w rknerner urtgerelk

is, bly die eiendom van die werkgewer.
- (5) Byhou van register:

(a) Elke werkgewer wat kledln kke aan werk-
nemers ooreenkomstig hierdie klousule verskaf, moet 'n
register byhou wat te alle tye ter insae beskikbaar i is en
waarin die name van die betrokke \werknemers, die

- datum waarop die kiedingstukke aan hulle uitgereik is en
die getal kledingstukke wat uitgereik is, met-ink aange-
teken moet word.

- (b) Die handtekening van die betrokke werknemer- by

" elke aantekening ooreenkomstlg die v-igrrge paragraaf, is
bewys van die onivangs van sodan e kledingstukke
deur die werknemer.

(6} Beskermde klere: Werkgewers moel an hul werknem-
ers gratis persoonlike beskermde uitrustings en/of klere
verskaf ‘ooreenkomstig enige toepaslike voorskrifte uitge-
vaardig kragtens die Wet op Masllnene Beroepsveilig-
heid, 1983. o
* KLOUSULE 12: VERSKAFFING VAN CZE_REEDSKAP

(1) Waar enigeen van ondergenocemde artikels in'n
bedryfsinrigting nodig- is, moet die werkgewer dit gratis
verskaf
: Elektriese ‘en/of druklugboormaspene,

banke en bankskroewe;

domkragt_e en bokke;

- stuurwiele;

katrolstelle of hyskrane; e
~ ghriesspuite of anderghnesapparaal "

: \' verlengllgte met n maksmum van Jen_gl_oeilan'lp per
maand; — :

poets- of sweetlappe; y _ - _
~ middels vir die skoonmaak van olierige onderdele; . -
. ystersaaglemme; Ty K ¢

vyle van 203 mm en langer;

; een'werktuigkunmge se wieg vir elke vakmanmotor-
werktuigkundige wat in die werkgewer se-werkwinkel
.. werksaam is; . -

stoffeernaaimasjiene;
tapboutrekkers;
- bore van meer as 9,525 mm;-
ruimers van alle groottes;
skroefsnygereedskap; -
stokke en snymoere en snytappe;
" blaaslampe; ;
alle spesiale moersleutels;
hamers van 1 361 g en swaarder;
Stilson-moersieutels van meer as 305 mm;
wringysters;
- groot soldeerboute;
" klinknaelstelle; '
*Klepbeddingfrese;
Kklepslypmengsel;
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micrometers; - mikrometers;
- hydrometers and' electrical testing and fault-fining hidrometers en elektriese toets- en defekopsponngs-
apparatus; . . apparaat;
blacksmith’s tools; grofsmdgereedskap,
such other tools as are customarily| supplied by ander stukke gereedskap wat gewoonhk deur werk-
employers. : gewers verskaf word. :
(2) In the event of any employee whiois enga od on repeti- (2) In die geval van 'n werknemer wat herhalmgswerk ver-

tion work requiring large numbers of drills or files or similar
breakable tools, these shall be provided by the employer.

(3) An employer may require ‘each of his j
supply his own tools for own use in the course o

and body shop assistant in his employ and

urneymen to
' his work.

employees,

(4) An employer shall provide each repair {m assistant
I

other than journeymen, with the tools they r

uire for the

adequate performance of their duties, and such tools shall

remain the property of the employer.
(5) An apprentice who uses his own tools in
his employment must be paid R7,50 per week

the course of
in addition to

his normal remuneration, except in the case of an apprentice

spraypainter, who must be paid 75¢ per week
his normal remuneration.

(6) Every employer shall insure the tools promdéd by each

of his journeymen and apprentices against lo:
or theft by forced entry into his premises for t

through fire
replacement

value to a maximum of R7 000 per employee. The maximum
amount of insurance shall be determined after a proper in-
ventory of tools in his possession has been submitted by the
employee to the employer. The maximum amount of actual

insurance is to be reveiwed from time to time asland when the '

inventory of tools changes. *

(7) Any loss through fire or thefl of the nature referred toin

subclause (6) in excess of the replacement value up to a
maximum of R7 000 per employee shall be. borne by the

employee concerned.

(8) In the event of any of the tools prowded
man or apprentice belng lost, missing or not av.
reason, other than those referred to in subcl
journeyman or apprentice concerned shall repl
recondition such tools at his own expense. .

:(9) If any apprentice fails to replace, renew

by a journey-
ilable for any
use (6), the
, renew or

or recondition

such tools, his employer shall have the right to discontinue

payment of the tool allowance provided for in
until such time as the apprentice concerned ¢
provisions of subclause (8).

(10) In every establishment in which ap
employed; the employer shall cause to be d

ubclause (5)
plies with the

rentices are
layed, in a

place readily accessible to his ernployees acopy of the tool

list approved by the Council.

(11) Any apprentice who works less than
one week shall not be entitled to any tool allowa
of that week.

hours in any
in respect

(12) The tool allowance referred to in this clause shall be
paid at the same time as the apprentice’s wages are paid,

and no employer shall require or permit any
repay him the whole or any part of any tool
shall he do any act or cause or permit any act t
direct or indirect result of which any apprentice
the benefit or any part of the benefit of such all
as provided in subclauses (9) and (11).

(13) The tools referred to in subclauses (3), (
(10) of this clause are the tools listed for th
employee concerned in Annexure C to this Agre

apprentice to
lowance, nor
bedoneasa
is deprived of
ance, save

). (6), (8) and
category of
ement.

in addition to .

rig wat 'n groot aantal bore of vyle of dergelike breekbare
stukke gereedskap vereis, moet sodanige stukke gereed-
skap deur die werkgewer verskaf word.

(3) 'n Werkgewer kan van elk van sy vakmanne vereis om
sy eie gereedskap te verskaf vir gebruik by sy werk.

(4) 'n Werkgewer moet elke herstelwinkelassistent en bak-
winkelassistent in sy diens en alle werknemers, uitgesonderd
vakmanne, voorsien van die gereedskap wat hulle nodig het
om hul pligte doeltreffend te verrig, en sodanige gereedskap
bly die eiendom van die werkgewer.

(5)'n Vakleerllng wat sy eie gereedskap gebrmk terwyi hy
in diens is, moet, benewens sy gewone besoldlgmg, R7,50
per week betaal word, behalwe in die geval van 'n vakleer-
lingspuitverwer wat, benewens sy gewone besoidrgmg, 75¢
per week betaal moet word.

(6) Elke werkgewer moet die gereedskap. wat elk van sy
vakmanne en vakleerlinge self verskaf, teen verlies as
gevolg van 'n brand by sy perseel of diefstal deur inbraak in
sy perseel vir die vervangingswaarde tot 'n maksimum van
R7 000 per werknemer verseker. Die maksimum bedrag van
die versekering moet bepaal word nadat die werknemer 'n
behoorlike inventaris van die gereedskap in sy besit aan die
werkgewer voorgelé het. Die maksimum bedrag van die
werklike versekering moet van tyd tot tyd hersien word
namate die inventaris van die gereedskap gewysig word.

(7) Verlies as gevolg van brand of diefstal van die aard in
subklousule (6) bedoel wat meer is as die vervangings-
waarde tot 'n maksimum van R7 000 per werknemer, moet
deur die betrokke werknemer gedra word.

(8) As van die gereedskap wat deur 'n vakman of vakleer-

. ling verskaf is, verlore raak of om 'n ander rede as dié in

subklousule (6) bedoel nie beskikbaar is nie, moet die
betrokke vakman of vakleerling sodanige gereedskap op eie
koste vervang, vernuwe of opknap.

(9) As 'n vakleerling versuim om sodanige gereedskap te
vervang, te vernuwe of op te knap, het sy werkgewer die reg
om op te hou met die betaling van die gereedskapstoelae wat
in subklousule (5) voorgeskryf word tot tyd en wyl die betrok-
ke vakleerling aan subklousule (8) voldoen.

(10) Die werkgewer moet in elke bedryfsinrigting waarin
vakleerlinge in diens is, 'n afskrif van die gereedskaplys wat
deur die Raad goedgekeur is, vertoon op 'n plek wat maklik
vir sy werknemers toeganklik is.

(11) Vakieemnge wat minder as 23 uur in 'n bepaalde week
werk, is nie op 'n gereedskapstoelae vir daardie week gereg-
tig nie.

(12).Die gereedskapstoelae wat in hierdie kiousule bedoel
word, moet gelyktydig met die betaling van die vakleerling se
loon betaal word en geen werkgewer mag van ’n vakleerling
vereis of hom toelaat om die totaal of 'n gedeelte van 'n
gereedskapstoelae aan hom terug te betaal nie en hy mag
ook niks doen of laat doen of toelaat dat iets gedoen word wat
regstreeks of onregstreeks daartoe lei dat 'n vakleerling die
voordeel of 'n gedeelte van die voordeel van sodanige toelae
ontneem word nie, behalwe soos in subklousules (9) en (1 1)
bepaal.

(13) Die gereedskap in subklousules (3), (5), (6), (8) en
(10) van hierdie klousule bedoel, is dié wat in Aanhangsel C
van hierdie Ooreenkoms vir die betrokke kategone werk-
nemer voorkom. .
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CLAUSE 13: RATIO
"(1) Auto-eléctrician’s assistant. Subject to the proviso set
out hereunder, an employer shall not engage an auto-electri-
cian’s assistant unless he—
" (a) emiploys at least one journeyman; and - _
(b) in addition, employs at least one apprentice who is
+indentured. to him or one lralnee in terms of the Man-
power Training Act 1981.

At no time shall the total. number of auto- e!ecmolans
assistants at an establlshment eexceed the aggregate number

of 1ourneymen increased by one employed at the establish-

ment and neither shall it exceed twice the aggregate of the
number of indentured appren’uoee and the number;of train-

i _'reased by one employed in terms of the Manpower
ng Act, 1981, at that establ:shmem

Promded that in the case of an employer who has only one
journeyman actively engaged in his workshop the require-

ments:regarding employment of epprenlloes or tralnees shall

not be applicable. -

(Nottce: Applications for exemption from the p'r_ovision's of
this subclause must be directed to the National Council, i.e.
n‘o’t!o‘ Regional Councils as in the case of other exemptions.)

(2) BJ/A journeyman: An employer shall not employ a BIA_

journeyman unless he has at least one. -journeyman actweiy
engaged in his workshop, and the number-of B/A journeymen
employed shall at no time exceed the number of journeymen
mcreased by one actwely engaged in the workshop. '

(Norer The prowsmns of this eubclause shall not be
deemed to require an employer to discharge any B/A jour-
neyman in his ernploy on the date of commg mlo operahon of
this Agreement.)

-{3)' Body shop assrstant' Subject to the prowsos set out.

hereunder, an employer shall not: engage a body shop assis-
tant unless he—-

+(a) employe at Ieast one ]oumeyman and

(b)in addmon employe at leesl one apprenﬂce who is
indentured to him or one trainee in terms of the Man-.

power Tralnlng Act, 1981.

Atno time ‘shall the total number of body shop assistants
employed at an establishment exceed the aggregate number
of journeymen increased by one.employed at that establis-

ment and neither shall.it exceed twice the aggregate of the:

number of indentured apprentices and the number of train-
ees increased by one. .employed in terms of the Manpower
_TrammgAct 981, atthat establlsment .

Prowded that—

" {i) the - provisions: -of thls subclause shall not be

- cleemed to requ:re an employer.to.discharge any body
ehop assistant in his employ on 2 August 1982; o

(i) in the case of an employer who has only one jour-

neyman actively engaged in his workshop the require-

"_rnente regarding the employment ‘of apprenuces or

tramees shall not be applrcable

(Nore Appllcatlons for exemption from the prowsrons of
this subclause must be directed to. the National Council, i.e.
notto Regional Councils as in the case of other exemptions.)
* (4) Diesel pump room assistanits: An employer-shall not
employ a diesel pump room assistant unless he has at least
one journeyman actively engaged in his:pump room, and the
number of diesel pump.room assistants in.-his employ.shali at

no time exceed the number of journeymen mcreased by one-

actively engaged in his pump room.

KLOUSULE 13: GETALSVERH
‘(1) Motorelektrisién se assistent: Bel
behoudsbepaling hieronder uiteengesit,
nie 'n motorelekltrisién se assistent in die
W, o o g e s -
' (a) minstens een vakman in sy dien:
(b) daarbenewens minstens een
hom mgeboek IS of een kwekellng i

Die totale getal motorelektnsnén se assi
'n bedryfsinrigting mag nooit meer wees
getal vakmanne vermeerder met een in

by die inrigting ingeboek is en die get

UDING
udens die voor-

ag ’'n werkgewer
neem nie, tensy

het;en

nie as die totale
diens by daardie

kwekelinge ver-

bedryfsinrigting of iwee maal die totale geg: vakleerlinge wat

meerder met een in diens ingevolge die !
opleiding, 1981:

Met dien verstande dat in die geval van

t op Mannekrag-

'n werkgewer wat

slegs een vakman het wat aktief in sy werkwinkel in diens is
die vereistes betreffende die indiensneming van vakleerlinge

of kwekelinge nie van toepassing is nie.

van hierdie subklousule moet gerig word

die Nasionale

' (Opmerking: Aansoeke om vrystelling §an die bepalings

Raad, dit wil sé nie aan die Streekrade
ander vrystellings nie.)

(2) B/A-vakman: 'n'Werkgewer mag nie
diens neem nie tensy daar minstens een v.

met een aktief in sy werkwinkel in diens is,

in die geval van

'n B/A-vakman in
man vermeerder:
en die getal B/A-

vakmanne in sy diens mag nooit meer wees as die getal
vakmanne wat aktief in sy werkwinkel in d:j‘ns is nie.

.. (Opmerking: Daar moet nie geag wo
werkgeweringevoige hierdie subklousule v
'n B/A-vakman wat op die datum van i

dat daar van:'n
eis kan word om.
erkingtreding van

hierdie ooreenkoms in sy diens was, te ontslaan nie.)

(3) Bakwinkelassistent: Behoudens di
palings hieronder uiteengesit, mag 'n we
winkelassistent in diens neem nie, tensy hy

voorbehoudsbe-
gewer nie 'n bak—'

(a) minstens een vakman in diens het; en '

(b} ‘daarbenewens, minstens een akleerlnng wat by
hom ingeboek is of een kwekeling ingevolge dle Wet op
Mannekragopleiding, 1981, in diens neem.

Die totale getal bakwinkelassistente in diens by 'n bedryfs-

inrigting mag nooit meer wees nie as di

 totale getal vak-

manne vermeerder met een in diens by daardie bedryfsinrig-
ting of twee maal die totale getal vakleerlinge wat by die inrig-

ting ingeboek is en die getal kwekelinge ve
in diens ingevolge die Wet op Mannekrago;
Met dien verstande —

.(iydaar nie geag moet word dat daar
.-mgevolge hierdie subklousule vereis

erder met een
leiding, 1981:

van:'n werkgewer
kan word om 'n

‘bakwinkelassistent wat op 2 Auguslus 1982 in sy diens.

was, te ontslaan nie;

(ii) in die geval van 'n werkgewer

at slegs een vak-

i _ man het wat aktief in sy werkwinkel i 13 diens is, die ver-

eistes betreffende die indiensneming

kwekelinge nie van toepassing is nie.
~ (Opmerking: Aansoeke om vrystelling v
van hierdie subklousule moet gerig word
Raad, dit wil sé nie aan die Streekrade s
ander vrystelllngs nie.)

{4) Dlesefpompkamerass:sfente' n Werk

an vakleerlinge of
/an die bepalings
an die Nasionale
s in die geval van

gewer mag nie 'n

dieselpompkamerassistent in diens neem nie, tensy hy

minstens een vakman vermeerder met een

kamer in diens het, en die aantal diese

stente in sy diens mag nooit meer we
vakmanne vermeerder met een wat aktief|i
in diens is nie. : .

aktief in sy pomp-
Ipompkamerassi-
es as die aantal
in sy pompkamer
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(5) Motor cycle mechanic’s assistant: Subj
visos set out hereunder, an employer shall
motor cycle mechanic’s assistant unless he—

(a) employs at least one journeyman; an

(b) in addition, employs at least one apprentice who is
indentured to him or one trainee in terms of the Man-
power Training Act, 1981.

At no time shall the total number of motor cygle mechanic’s
assistants employed at an establishment exceed the aggre-

gate number of journeymen increased by one employed at
that establishment and neither shall it eond twice the

to the pro-
t engage a

- aggregate of the number of indentured apprentices and the
number of trainees increased by one employed in terms of
the Manpower Training Act, 1981, at that establishment:

Provided that—

(i) the provisions of this subclause shall not be
deemed to require an employer to discharge any motor
cycle mechanic’s assistant in his employ on 2 August
1982;

. (i) in the case of an employer who has pnly one jour-
neyman actively engaged in his workshop the require-
ments regarding the employment of apprentices or
trainees shall not be applicable.

(Note: Applications for exemption from the| provisions of
this subclause must be directed to the National Council, i.e.
notto Regional Councils as in the case of other exemptions.)

(6) Repair shop assistants: Subject to the privisos set out
hereunder, an employer shall not engaged a repair shop
assistant unless he—

(a) employs at least one journeyman,; al

(b) in addition, employs at least one apqrentioe who is
indentured to him or one trainee in terms of the man-
power Training Act, 1981.

At no time shall the total number of repair SJEP assistants

employed at an establishment exceed the aggregate number
of journeymen increased by one employed at that establish-
ment and neither shall it exceed twice the aggregate of the
number of indentured apprentices and the number of
trainees increased by one employed in terms of the Man-
power Traning Act, 1981, at that establishment: a
Provided that—-

(i) the provisions of this subclause [shall not be
deemed to require an employer to discharge any repair
shop assistant in his employe on 2 August 1982;

(i) the provisions of this subclause |shall not be
deemed to require an employer to discharge any stripper
on his employ on 25 July 1980, provided application is
lodged by the employer for an exemption to continue the
employment of any such stripper in that capacity, which
employment shall be subject to such terms and condi-
tions as prescribed by the Council. [For the purposes of
this subclause, “‘stripper” shall mean an employee as
defined in clause 3 (105) of Part Preliminary A of the
Main Agreement published under Government Notice
No. R. 1039 of 17 June 1977.]; '

(iii} in the case of an employer who has|only one jour-
neyman actively engaged in his workshop the require-
ments regarding the employment of apprentices or
trainees shall not be applicable.

(Note: Applications for exemption for the provisions of this
subclause must be directed to the National Council, i.e. notto
Regional Councils as in the case of other exemptions.)

(5) Motorfietswerktuigkundige se assistent. Behoudens die
voorbehoudsbepalings hieronder uiteengesit, mag 'n werk-
gewer nie 'n motorfietswerktuigkundige se assistent in diens

neem nie, tensy hy— .
(a) minstens een vakman in diens het; en

(b) daarbenewens, minstens een vakleerling wat by
hom ingeboek is of een kwekeling ingevolge die Wet op
Mannekragopleiding, 1981, in diens neem. :

Die totale getal motorfietswerktuigkundige se assistente in
diens by ’'n bedryfsinrigting mag nooit meer wees nie as die
totale getal vakmanne vermeerder met een in diens by daar-
die bedryfsinrigting of twee maal die totale getal vakleerlinge
wat by so 'n inrigting ingeboek is en die getal kwekelinge
vermeerder met een in diens ingevolge die Wet op Manne-
kragopleiding, 1981: '

Met dien verstande dat—

(i) daar nie geag moet word dat daar van 'n werkgewer
ingevolge hierdie subklousule vereis kan word om ’n
motorfietswerktuigkundige se assistent wat op 2 Augus-
tus 1982 in sy diens was, te ontslaan nie;

(ii) in die geval van 'n werkgewer wat slegs een vak-
man het wat aktief in sy werkwinkel in diens is, die ver-
eistes betreffende die indiensneming van vakleerlinge of
kwekelinge nie van toepassing is nie.

(Opmerking: Aansoeke om vrystelling van die bepalings
van hierdie subklousule moet gerig word aan die Nasionale
Raad, dit wil s& nie aan die Streekrade soos in die geval van
ander vrystellings nie.)

(6) Herstelwinkelassistente: Behoudens -~ die voor-
behoudsbepalings hieronder uiteengesit, mag 'n werkgewer
nie 'n herstelwinkelassistent in diens neem nie, tensy hy—

(a) minstens een vakman in diens het; en

(b) daarbenewens, minstens een vakleerling wat by
hom ingeboek is of een kwekeling ingevolge die Wet op
Mannekragopleiding, 1981, in diens neem.

Die totale getal herstelwinkelassistente in diens by 'n
bedryfsinrigting mag nooit meer wees nie as die totale getal
vakmanne vermeerder, met een in diens of twee maal die
totale getal ingeboekte vakleerlinge en die getal kwekelinge
vermeerder met een in diens ingevolge die Wet op Manne-
kragopleiding, 1981: .

Met dien verstande dat— -

(i) daar nie geag moet word dat daar van 'n werkgewer
ingevolge hierdie subklousule vereis kan word om 'n
herstelwinkelassistent wat op 2 Augustus 1982 in sy
diens was te ontslaan nie; :

(i) daar nie geag moet word dat daar van 'n werk-
gewer ingevolge hierdie subkiousule vereis kan word om
n stroper wat op 25 Julie 1980 in sy diens was te
ontslaan nie, mits 'n werkgewer aansoek doen om
vrystelling om die diens van so ’'n stroper in daardie
hoedanigheid voort te sit, welke diensvoortsetting onder-
worpe sal wees aan die voorwaardes en bepalings van

" die Raad. [Vir die doeleindes van hierdie subklousule

- beteken ‘‘stroper’” 'n werknemer soos omskryf in

klousule 3 (105) van Deel Preliminére A van die Hoof-
ooreenkoms gepubliseer by Goewermentskennisgewing
No. R. 1039 van 17 Junie 1977.];

(iii} in die geval van 'n werkgewer wat slegs een vak-
man het wat aktief in sy werkwinkel in diens is, die ver-
eistes betreffende die indiensneming van vakleerlinge
nie van toepassing is nie. '

(Opmerking: Aansoeke om vrystelling van die bepalings
van hierdie subkiousule moet aan die Nasionale Raad gerig
word, dit wil s& nie aan die Streekrade soos in die geval van
ander vrystellings nie.) ;
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- (7). Scooter workers: An employer. shall not employ a
- scooter worker unless he has at least one journeyman motor
- mechanic or-motor cycle mechanic actively engaged in his
workshop, and the number of scooter workers employed shall
at no time exceed the number of motor and motor cycle
. mechanics increased by one employed.

. (8) Where an employer carries on business in more than

one establishment in the Motor Industry, the provisions of this

clause shall be observed in relation to each smgle establish-
,_.ment on its own. ;

CLAUSE 14: TRADING HOURS

. (1) (a) No employer shall open or keep or permit to be open
to the public on any Sunday, or earlier than 06:00 or later
than 23:00 on any other day of the week, or earlier than 06:00
or later than 18:00 on any Saturday, any establishment or
part of an establishment in which the activities specified in
paragraphs (a), (b), (c), (d), (h) and (k) of the definition of
Motor Industry in this Agreement are normally carried on.

(b) In the event of an establishment or part of an establish-
ment in which the activities specified in paragraphs (a), (b),
(), (d), (h) and (k) of .the definition of Motor Industry in this
Agreement are normally carried on, being found to be open
and unguarded on a Sunday, or earlier than 06:00 or later
than 23:00 on Monday to Fridays or earlier than 06:00 or later
than 18:00 on a Saturday, then and in such event it will be

. presumed, until the contrary is proved, that the esiablishment
was open to the public.

(2) No-employer shall permit wheel balancmg or any of the
activities specified in paragraph (a), (b),. (c) and (d) of the
definition of Motor Industry in this Agreement to be carried on
after 18:00 on any Saturday or during any Sunday unless
such activities constitute ernergency work as defined in this

. Agreement.

(3) No employer and/or employee shall engage in the sale
of any motor vehicle, nor shall any employer permit any other
person to engage in the sale of any motor vehicle, in or on
any motor vehicle sales establishment—

. (a) before 06:00 or after 23:00 on Mondays to ‘Fri-
days; . .
(b) before 06:00 or after 13:00 on Saturdays;

(c) at any time on a Sunday or public hol:day
For the purpose of this subclause—

(i) “motor vehicle” has the meaning assigned to it in
the definition of Motor Industry in clause 2 of Division A
i of this Agreement;

(i) “‘motor vehicle sales estabhshment” means any
place in, on or from which motor vehicles are sold, or in
or on which motor vehicles are stored or displayed, and
includes any ofﬁoe attached thereto;

(ili) the expression ‘engage in the sale of any motor
vehicle’ includes the carrying out of any activity which
forms part of or which is preliminary to the sale of any
.motor vehicle, other than the stationary display of such
motor vehicle, and includes further the carrying out of
any such activity through the medium of a telephone
instrument installed in or on a motor vehicle sales estab-
lishment:

Provided that this subclausa shall not be deemed to prevent

the sale or supply at any time from a filling and/or service

station or from any establishment which by law is required to

operate under a motor garage licence of tyres, tubes and any
- spares or accessories required for emergency work.

(7) Bromponiewerkers: 'n Werkgewer mag nie 'n brom-
poniewerker in diens neem nie, tensy hy minstens een vak-
manmotorwerktuigkundige of motorfietswerkiuigkundige
aktief in sy werkwinkel in diens het, en dlq bromponiewerkers
by hom in diens mag nooit meer wees as die getal motor- en
motorfietswerktuigkundiges vermeerder met een in sy diens

‘nie.

(8) Waar 'n werkgewer in meer as een bedryfsinrigting in
die Motornywerheid sake doen, moet hierdie klousule met

- betrekking tot- elke bedryfsmngtmg afsonderlik nagekom

word

KLOUSULE 14: BESIGHEIDSURE

(1) (a) Geen werkgewer mag 'n bedryfsinrigting of gedeelte
van 'n bedryfsinrigting waarin die werksaamhede in para-
grawe (a), (b), (c), (d), (h) en (k) van die omskrywing van
Motornywerheid in hierdie Ooreenkoms vermeld, gewoonlik
verrig word, op Sondae, of voor 06:00 of na 23:00 op 'n ander
dag van die week, of voor 06:00 of na 18100 op enige Sater-
dag. vir die publiek oopmaak, oophou of toelaat dat dit oop is
nie.

(b) Ingeval daar gevind word dat n bedryfsmngtmg of
gedeelte van 'n bedryfsinrigting waarin die werksaamhede
uiteengesit in paragrawe (a), (b), (c), (d), (h) en (k) van die
omskrywing van Motornywerheid in hierdie Ooreenkoms
gewoonlik beoefen word, oop en onbewaak is op 'n Sondag,
of voor 06:00 of na 23:00 op Maandae tot Vrydae, of voor
06:00 of na 18:00 op 'n Saterdag, moet
geval aangeneem word, totdat die tee
word, dat die betrokke bedryfsinrigting vi
was. i

ardaneninso’n

en (d) van die ornskrywing van Motorn

rende Sondae verrig word me, tensy dlt
hierdie Ooreenkoms omskryf.

(3) Geen werkgewer en/of werknemer
tuig verkoop -en geen werkgewer mag
toelaat om 'n motorvoertuig in of by ’n motorvoertuigver-
koopsinrigtingl te verkoop nie— £,

. (a) voor 06:00 of na 23:00 op Maandae tot Vrydae
-(b) voor 06:00 of na 13: OOOpSaterdae; .o

(c) te eniger tyd op 'n Sondag of openbare vakansne—

Vir die doeleindes van hierdie subklousule—

(i) het “motorvoertuig” die betekenis wat . in die

.omskrywing van Motornywerheid in klousule 2 van Afde-

ling A van hierdie Ooreenkoms daaraan geheg word; -

(ii) beteken “motorvoertuigverkoopsinrigting” 'n plek

. waarin, waarop of waaruit motorvoertuie verkoop word,

waar motorvoertuie, gebére of vertoon word en omvat dit
alle kantore wat daaraan verbonde |SII

(i) omvat die urtdrukkmg “ 'n motarvoertuig verkoop”
die verrigting van 'n werksaamheid wat deel uitmaak van
of 'n voorlopige werksaamheid is vir die verkoop van ’'n
motorvoertuig, uitgesonderd die uitstalling van sodanige
motorvoertuig terwyl dit stilstaan, en omvat dit voorts die
verngtmg van al sodanige werksaamhede deur middel
van 'n telefooninstrument wat in of by 'n motorvoertmg- )
verkoopsinrigting geinstalleeris:

Met dien verstande dat hierdie subkl le nie geag moet
word die verkoop of verskaffing te eniger tyd vanuit 'n vul-
en/of diensstasie of 'n bedryfsinrigting wat by wet ’n motorga-
ragelisensie nodig het, van buitebande, binnebande en

reserwedele of bybehore wat vir noodwert noodsaakllk is, te

verbqed nie.
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(Note: The effect of this proviso is that es
which do not operate under a motor garage licence may not
sell or supply spares and/or accessories outside the trading
hours mentioned in this subclause even in an emergency.)

(4) No person shall sell or supply petrol from an establish-
ment or part of any establishment other than duri the hours
or on the conditions prescribed by regulation in terms of sec-
tion 2 of the Petroleum Products Act, 1977 (Act No. 120 of
1977). *

" CLAUSE 15: SHIFT WORK

The follownng provisions shall apply to shift work in vuléan-
ising establishments:

(a) No normal shift shall exceed nine and a quarter
hours;

(b} not less than eight hours shall elapse between
successive shifts of any employee;

_{c) where an employee is employed beiween 18:00
and 06:00 his employer shall pay him at his ordinary rate
of remuneration, plus 10 per cent for each hour or part of
an hour worked between these times;

(d) time worked by an employee after the completion
of his normal shift shail, subject to the proviso to clause 5
(4) of this Chapter, be regarded as overtime and be paid
for in accordance with the overtime rates prescribed in
the said clause; '

(e) no shifts shall be worked between 18:00 on Satur-
day and 06:00 on Monday.

CHAPTERII

VEHICLE BODY BUILDING ESTABLISHMENTS .

Note: This Chapter is divided into two parts. provisions
of Part | apply to all vehicle body building establishments.
The provisions of Part Il apply only to those vehicle body
building establishments which are registered in terms of
clause 2 of that Part. .

PARTI

CLAUSE 1: SCOPE OF APPLICATI ’
of this Agree-

(1) The provisions of this Part of Chapter Il
ment shall apply to establishments (hereinafter referred to as
“‘vehicle body building establishments’} wherein, whereon or
wherefrom vehicle body building is carried on|.and to the
employers conducting such establishments and to their
employees. ' o

(2) Save as otherwise provided hereln the provisions of
Divisions A and B of this Agreement shall also apply to
vehicle body building establishments: Provided| that where
the provisions of Divisions A and B are in conflict with the
provisions of this Chapter, the latter shall obtain and have
preference.

(3) Notwithstanding anythmg to the contrary| herein, the
provisions of this Chapter and of Divisions A and B of this
Agreement shall apply to office, stores, sales and clerical
employees only in those vehicle body building establish-
ments or parts of such establishments which constitute a
“shop”. A “shop” for the purpose of this subclause means
any vehicle body building establish or part of such establish-
ment to which the public is invited for the purpose of purchas-
ing, otherwise than by public auction, the goods displayed
therein or thereon, but does not include any vehicle body
building establishment trading in goods excluswely manufac-
tured by such establishment.

(4) Notwithstanding anything to the oont{ry in this

Agreement, the provisions of Division A and Chapter | of
Division C of this Agreement relating to B/A journeymen shall
not apply to vehicle body building establishments ;

lishments

(Opmerking: Die _uitwerking van . hierdie voorbehoudbe-
paling is dat beclryfsmngtlngs sonder motorgaragelnsenmes
nie reserwedele en/of bybehore buite die besigheidsure in
hierdie subkiousule vermeld, selfs in noodgevélle mag ver-

"koop of verskaf nie.)

(4) Niemand mag petrol vanuit 'n bedryfsannghng of 'n
gedeelte van 'n bedryfsinrigting verkoop nie behalwe gedu-
rende die ure of op die voorwaardes by regulasie voorgeskryf
ingevolge artikel 2 van die Wet op Petroleumprodukte 1977
{(Wet No. 120 van 1977).

‘KLOUSULE 15: SKOFWERK"

Die volgende bepalings is van toepassing op skofwerk in
vulkaniseerinrigtings —

(a) Geen gewone skof mag langer as nege en n kwan
- uur duur nie;

(b) minstens agt uur moet verlocp tussen aglereenvol-
gende skofte van'n werknemer;

(c) waar 'n werknemer tussen 18 00 en 06 00 in diens

is, moet sy werkgewer hom sy gewone besoldlgang

“betaal, plus 10 persent vir elke uur of gedeelte van n uur
tussen hierdie tye gewerk;

(d) behoudens die voorbahoudsbepalmg van kiousule
5'(4) van hierdie Hoofstuk, word tyd deur 'n werknemer
gewerk néa voltooiing van sy gewone skof geag oortyd te
wees en moet hy in ooreenstemming met die skale vir
oortydwerk wat in genoemde klousule voorgeskryf word
daarvoor besoldig word;

(e) geen skofte mag gewerk word tussen: 18: 00 op
Saterdae en 06:00 op Maandae nie. .

HOOFSTUKH

'VOERTUIGBAKBOUINRIGTINGS

Opmerking:. Hierdie Hoofstuk is in twee dele verdeel. Deel |
is van toepassing op alle voertuigbakbouinrigtings. Deel Il is
van toepassing op siegs dié voertuigbakbouinrigtings wat
ingevolge klousule 2 van dié Deel geregistreer is.

. DEELI

KLOUSULE1 TOEPASSINGSBESTEK

(1) Hierdie Deel van Hoofstuk It van hierdie _Ooreenkoms is
van toepassing op bedryfsinrigtings (hierna “‘voertuigbak-
bouinrigtings’* genoem) waarin, waarop of waaruit voertuig-
bakke gebou word en op die werkgewers wat. sodanige
bedryfsinrigtings bestuur en op hul werknemers.

(2) Behoudens andersluidende bepalings hlenn is Afde-
lings A en B van hierdie Ooreenkoms ook op voertuig-
bakbouinrigtings van toepassing: Met dien verstande dat
waar die bepalings van: Afdeklings A en B strydig is met die
bepalings van hierdie Hoofstuk, Iaasgenoemde moet gald en
voorkeur moet geniet.

(3) Ondanks andersluidende bepalmgs hlenn is hlerdle
Hoofstuk en Afdelings A en B van hierdie Qoreenkoms van
toepassing op kantoor-, pakhuis- en verkoopswerknemers en
klerke slegs in dié voertuigbakbouinrigtings of gedeeltes van
sodanige bedryfsinrigtings wat 'n. “winkel”: vorm. .Vir die
toepassing van hierdie subklousule is 'n “winkel’” 'n voertuig-
bakbouinrigting of gedeelte van so 'n bedryfsinrigting waar-
heen die publiek uitgenooi word ten einde die goedere wat
daarin of daarop vertoon word anders as op 'n openbare
veiling te koop, maar omvat dit nie 'n voerturgbakbouinrigting
wat handel dryf in goedere wat uitsluitlik deur S0 n bedryfs-
inrigting vervaardig word nie.

(4) Ondanks andersluidende bepalings in hierdle Ooreen-
koms.is Afdeling A en Hoofstuk | van Afdeling C van hierdie
Ooreenkoms wat, betrekking het op B/A-vakmanne. nie op
voertuigbakbouinrigtings van toepassing nie. {
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CLAUSE 2: DEFINITIONS
For the purposes of Chapter Il, Part |—

(1) “char” (grade 1 emp[oyee) means an employee
mainly or exclusively employed in any one or more of the
followmg duties:

Cleamng and/or-washing premises, toilets, furniture,-

utensils or similar articles; dusting of vehicles;

franking of mail, placing of letters in envelopes, collec-
tion and delivery of mail and other documentation; ;

making and/or.serving tea or similar beverages;

preparing and/or- serving food not for sale to the
public; .

washing of motor vehicles;

(2) “exempted journeyman” (grade 7 employee)
means an employee who is employed in a registered
vehicle body building establishment and who is engaged
mainly or exclusively on aspects of journeyman’s work
under licence of exemption; _

(3) “general operative” (grade 2 employee) means
in relation to a vehicle body building establishment, an
employee who may, in addition to the duties enumerated

_in clause 2 (50) of Division A, also perform any of the
followmg duties:

Applying and/or wiping on metals and/or materials;

. applying ready mixed paint to equipment, ﬁxtures or
- plantwhichis notfor sale; -

assembllng articles and/or cornponents where no fit-
ting is required;

assisting a joumeyman or an apprentice of not less
than one year's experience in the installation and/or
stapling into position of electric cables for interior lighting
or fittings, or assisting with the fixing of selfailgnmg dles
in the setting of machines;
baring wires and fixing cable ends;
cutting fibreglass parts to patterns or templets;
cutting or shearing metal or other materials with a
hack or circular saw or friction cutter to stops or jigs or to
markings on materials made by a journeyman, appren-
tice with not more than four years to serve;
bending ‘and/or
machines, jigs or templets—by hand or machme-—but
‘not setting up of machine;
" dipping in enamels and/or paint;
drilling, other than precision work;
fitting glass by means of self-sealing sections;
inserting and/or tightening and/or loosening body-
holding-down bolts and/or seat-fixing bolts;

" making parts from pre-mixed plastic rnatenals and
fibreglass in pre-formed moulds;

marking off;

pressing and/or notching to stops, jigs, dies or tem-
plets—by hand or machine—but excludlng the setting of

jigs or dies;

punching by hand or machine to pre-set stops, marks,
ligs or to templets under the supervision of a journeyman
or an apprentice of not less than one year’s experience;

rivet striking;

rough cutting of materials with any power or hand-ope-
rated cutting device, excluding a power guillotine, after

the materials have been marked out by a |ourneyman
apprentice with not more than four years to serve:

forming  with  special-purpose

KLOUSULE 2: WOORDOMSKRYWING

Vir die doeleindes van Hoofstuk |1, Deel

,beteken—

(1) “‘skoonmaker” (graad 1-werknemer) 'n werk-'
nemer wat hoofsaaklik of uitsluitlik een of meer van die

ondergenoemde pligte uitvoer:

Persele, toiletkamers, meubels, gerei of soortgelyke

goedere skoonmaak en/of was;
voertuie afstof;
posstukke frankeer, briewe in
posstizkke en ander dokumentasis a
"~ tee of soortgelyke dranke berei en/
voedsel wat nie vir verkoop aan di
nie, berei en/of opdis;
motorvoertuie was; .
(2) “vrygestelde vakman” (gr:
werknemer wat in 'n geregistreerde
- dryfsinrigting in diens is, en wat hoo
aspekte van vakmanswerk verrig kr
verleen;

'(3) “algemene werkman” (graad
betrekking tot 'n voertuigbakbouinri

koeverte plaas,
al en aflewer;

bedien;
publiek bedoel is

7-werknemer) 'n
oertuigbakboube-
aklik of uitsluitlik
tens 'n vrystelling

-werknemer) met

ng, 'n werknemer

__gelys ook enigeen van die volgende pligte kan uitvoer:
Metale en/of ander materiale aanwend en/of aan-

stryk:
klaar gemengde verf aanwend

. wat benewens die pligte in klousule 2 :E') van Afdeling A

uitrusting, vaste

toebehore of masjinerie wat nie vir emoop bedoel is

nie;

artikels en/of komponente monteer waar geen passmg

nodig is nie;

'n vakman of 'n vakleerling met
ondervinding help met die installering

mstens een jaar
en/of in posisie

kram van elektriese kabels vir binneverligting of -toebe-
hore, of met die vassit van selfnglenwr matryse by die

stel van masjiene;
drade afstroop en kabelente vassit;

sny;.
metaal of ander malerlale saag of

nog hoogstens vier jaar moet uitdien,
gebring is;

veselglasonderdele volgens patroT of patroonplate

ip met 'n yster- of

- sirkelsaag of wrywingsnyer volgens shunters of setmate
- of volgens merke wat deur 'n vakman,

vakleerlinge wat
op materiala aan-

met eendoelmasllene setmate of patroonplate—met

die hand of 'n masjien—buig en/of fat:
die masjien opstel nie; - -

in emalje en/of verf indoop;

boorwerk maar nie presisiewerk nie;

ruite deur middel van selfdigseksies

neer, maar nie

nsit;

boute wat die bak vashou en/of boute wat sitplekke

vas_s‘r_t, insit en/of vasdraai en/of losdr.
onderdele uit vooraf gemengde p

- veselglas in vooraf gefatsoeneerde gi

afmerkwerk;

“ volgens stuuters, setmate, matryse’
‘met die hand of 'n masjien—pers

stiekstowwe aan

/of inkeep, maar

_ uitgesonderd die stel van setmate of matryse;
~met die hand of 'n masjien volgens vooraf gestelde

stuiters, merke, setmate of patroon

onder die toesng van 'n vakman of 'n vakieerling met

minstens een jaar ondervinding;
klinknaels inslaan;
materiale ru afsaag met 'n krag-

“materiale deur 'n vakman, vakleerli

of handbediende

saagtoestel, untgesonderd 'n kraggu:%oﬁne, nadat die

stens vier jaar moet uitdien, uitgemerk

wat nog hoog-
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screwmg and/or tapping by means of screwing. or tap—
pmg machines or attachments;

spot or resistance welding on subassembly work v\‘nth
componentsin special-purpose jigs or ﬁxtjs; '

threading of bolts or tapping of holes or nuts by hand;

using pre-set oxy-acetylene for rough cutting.

CLAUSE 3: EMPLOYEES

In addition to the classes of employees referred to in
clause 1 (2) of Division A, clause 3 of Division B and clause 3

" of Chapter | of Division C, an employer may employ one or
more general operatwes ina vehscle body build ng establish-
ment ' e

g CLAUSE 4: WAGES

The minimum wage which an employer shall pay to each of
his employees of the undermentioned classes shall be as set
out hereunder and no employee shall accept av wage lower
than that specified for his class :

Class of employee - Wages per week
o S (All areas)
; : R
Grade 1......cooonmmnnsmrnicsinnsic R144,00 (R3,20 per hour)
Grade 2......ccoiriiniarniiionns | R217,80 (R4,84 in hour)
Grade 7 ....cveeeirieiriensiviaass R483,30 (R10,74 per hour)
Graded. R555,30 (R12,34 per hour)

CLAUSE 5: HOURS OF WORK

(1) The ordinary hours of work of an employee shall not
exceed 45, excluding meal intervals, in any one week and
nine and a quarter, excluding meal intervals, on me one day.

(2) No empbyer shall reqwre or permlt any el ponee—

(a) to work for a continuous period of more than five
hours without an uninterrupted interval of at least one
hour: Provided that for the purposes of this paragraph
periods of work interrupted by intervals of less than one
hour shall be deemed to be continuous;

(b) to work his ordinary weekly hours jof work over
more than six days in any week:

Provided that an employer may agrée with [those of his
employees who normally work on only six days each week
that the uninterrupted interval referred to in paFgraph (a) of

this subclause should be -reduced to not less than 30
minutes, but before a reduced interval may be put into opera-
tion the employer must enter the details of the lagreement to
the reduced interval, including the terms thereof and' the
employee’s consent théret'o, in a proper record kept for that
purpose and approved by the Regional Council concerned.
(3) It shall be permissible for an employer to arrange
different starting and finishing times on any.day in respect of
different workshop employees: Provided that the period
between such starting and finishing times on|any one day
shall not in the aggregate exceed intervals of ore than 45
minutes in any one establishment. '

(4) All employees shall be entitled to and be ranted a rest
interval of 10 minutes at as nearly as practicable to the
middle of each morning and afternoon work period and such
interval shall, for the purpose of calculating the remuneration,
re reckoned as part of the ordinary working hours.

skroef- en/of moerdraad sny met. 'n. skroef- of
moerdraadsnymasjien of -hegstukke;

punt- of weerstandsweising aan subsames!elwerk met
komponente in eendoelsetmate of -setklemme;

. met die hand skroefdraad in boute sny of moerdraad
in gate of moere sny; 'n vooraf gestelde oksiasetileen-
toestel vir ruwe snywerk gebruik.

KLOUSULE 3: WERKNEMERS

Benewens die klasse werknemers in klousule 1 {2) van
Afdeling A, klousule 3 van Afdeling B en klousule 3 van
Hoofstuk | van Afdeling C bedoel, kan 'n werkgewer een of
meer algemene werkmanne in 'n voenmgbakboumngtmg in
diens neem. ;

-KLOUSULE 4: LONE '

~ Die minimum loon wat 'n werkgewer moet betaal aan elk

van sy werknemers in ondergenoemde klasse is soos hier-
onder uiteengesit, en geen werknemer mag ’'n loon aanneem
wat laer is as dié wat vir sy klas voorgeskryf word nie: |

Klas werknemer Loon per week
. i (Alle gebiede)
R = .
Graad 1., R144,00 (R3,20 per uur)
Graad 2........cocciiiiiiiniinninens R217,80 (R4,84 per uur) .
(11T 1o R483,30 (R10,74 per uur)
Graad 8........ccoonnennrinnneenns | R555,30 (R12,34 per uur)
KLOUSULE 5: WERKURE

(1) Die gewone werkure van 'n werknemer is hoogstens
45, uitgesonderd etenspouses, in 'n bepaalde week en
hoogstens nege en 'n kwart, uitgesonderd etenspouses, op
'n bepaalde dag.

(2) Geen werkgewer mag van’n werknemer vereis of hom
toelaat—

(a) om aaneen vir 'n tydpark van meer as vyf uur
sonder 'n ononderbroke pouse van minstens een uur te
werk nie: Met dieri verstande dat vir die toepassing van
hierdie paragraaf werktydperke wat deur 'n pouse van
minder as een uur onderbreek word, geag moet word
-aaneenlopend te wees;

(b) om sy gewone weeklikse werkure oor meer as ses
dae in ’n bepaalde week te werk nie:

‘Metdien verstande dat 'n werkgewer met sy werknemers wat

gewoonlik slegs ses dae per week werk, ooreen kan kom dat
die ononderbroke pouse in paragraaf (a) van hielrdie sub-
klousule bedoel tot minstens 30 minute ingekort word, maar
voordat 'n ingekorte pouse in werking gestel kan word, most
die werkgewer die besonderhede van die toestemming tot die
ingekorte pouse, met inbegrip van die bepallngs daarvan en
die werknemer se toestemming daartoe, in ’'n. behoorlike
register inskryf wat vir dié doel gehou word en deur die
betrokke Streekraad goedgekeur is.

(3) Ditis toelaatbaar vir 'n werkgewer. om versklllende aan-
vangs- en uitskeitye vir verskillende werkwinkelwerknemers
op 'n bepaalde dag te reél: Met dien verstande dat die tyd-
perk tussen sodanige aanvangs- of uitskeitye op 'n bepaalde
dag pouses van altesaam hoogstens 45 rmnute |n 'n
bepaalde bedryfsmngtmg mag wees. :

(4) Alle ‘werknemiers is geregtag op en moet 'n ri.lspouse
van 10 minute toegestaan word so na doenlik aan die middel
van elke oggend- en namiddagwerktydperk, en sodanige
pouse moet vir die berekening van besoldlgmg geag word
deel van die gewone werkure te wees. i
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(5} Sub|ect to the provisions of clause 5 (10) (a) of the
Administrative Agreement and clause 10 of this Chapter,
‘whenever any operative grade of employee or general worker
works for less than 45 hours in any week owing to—

' “(a) the usual worklng hours of the establlshment being
less than 45;

(b) the employer bemg unable to regulate the shl&s of
such employee to 45 hours; and/or

(c) any reaeon other lhan his abeetllng himse!f wrthout
the employer s perrmss:on

,such ‘employee’s week shall be deemed tobe 45 hours.

(6) For the purposes of this clause, an employee who is
arrested or detained by the police for -any offence or sus-
pected offence shall, for the period during which he is under
arrest or so detained and unable to continue his employment,
be deemed to have absented himself without permission.

CLAUSE 6: ANNUAL LEAVE AND ACCRUED LEAVE PAY
(1) Forthe purposeoﬂhisclause— ' .

(a) “leave cycle™ means the period during which an
employee earns three weeks’ leave in terms of sub-
clause (2); .

- (b) the terms’ “employment" and “shift” are deem'ed
to include— ' n

(|) shifts which are of shorter duration than thoee per-
mitted in terms of this Chapter, because—

(aa) the employee arrived late at his place of work, but
~ such Jateness did not exceed half-an-hour; or

. (ab) short tlme wae worked; or

- {ac) such shorter shifts were worked wnh the permue-
sion of the employer;

(i} shifts which' the employee concerned normally
would have worked, but did not work because he was—

(ea} absenton pald leave in terms of thle Agreement;

{ab) domg military service in terms of the Defence Act,
1957, to the extent ofa maxlmum period of four months
per year; ,

(ac) absent from work on lhe instructions " or-at the
request of his.empioyer; -

(ad) absent from work owing to srclmese or accident
amounting in the aggregate to a penod not exceedlng
. days in any leave cycle; ;
‘(ae) absent from work on any of the publlc holldays
' '_ referred to in clause 17 of Division A of this Agreement: _

Prewded that an employee ‘who after the expiration of his
annual leave terminates his employment by deserting shall
have no claim in respect of subparagraph (i) (ae) above

“(¢) “remuneration” means an employee’s wages as
defined in this Agreement, plus any bonus regularly paid
to‘the employee, the amount of such bonus being

~deemed to be the amount received by or accrued to an
employee in respect of the period of 13 weeks |mmed|-
ately preceding the date the employee goes on annual
leave or terminates his employment or, if a period of less
. than 13 weeks has been worked, the average amount
received by or accrued to an employee in respect of the
. .number of complete weeks actually worked. :

(Note: A “bonus regularly paid to the employee" in
terms of this definition does not include commiission.)

gewerk het maar nie gewerk het nie

" (5) Behoudens klousule 5 (10) {a) van dle'Administr_aliewe
QOoreenkoms en klousule 10 van hierdie| Hoofstuk, moet die
week van ’'n- werknemer van werkmangraad: of algemene
werker geag word. 45 uur te wees wanneer sodanige werk—
nemer minder as 45 uurin 'n week werk at—

(a) die gewone werkure van die bedryfsinrigting

minder as 45 uur is; ’ '

(b) die werkgewer nie die skofte van sodanige werk-

.. nemer so kan reél dat dit op 45 uur te, staan kom nie;

~ en/of _

(c) hy om n ander rede as sonder dle toestemmmg
van sy werkgewer van sy werk afwesig is.

(6) ’n Werknemer wat deur die poh\:,lmfearresteer of aen—

gehou word vir 'n oonredmg of 'n vermoedelike oortreding,
moet vir die tydperk waarin hy in arres is|of aldus aangehou

-word en dus nie in staat is om sy werk vdort te sit nie, vir die

toepassmg van hierdie klousule .geag wc sonder toestem-

mmg van sy werk afw%ng te gewees het. |
KLOUSULE 6: JAALIKSE VERLOF N BESOLDIGING
VAN OPGELOPE VERLOF .
(1) Vir die toepassing van hierdie kloust Ie—-

(a) beteken “verlofsiklus” die tydperk waarin 'n werk-
nemer drie weke verlof ooreenkomstig subklousule (2)
verdien;

(b) word die uitdrukkings “dlens" en “skof” geag die
volgeride in te sluit: -+

(i) Skofte wat korter is as dié wat mgevolge hlerdne

- Hoofstuk toegelaat word, omdat—

(aa) die werknemer laat op sy -
-het, maar nie later as ’n halfuur nie; o

(ab) korttyd gewerk is; of !

(ac) sodanige korter skofte met dle toestemmmg van
die werkgewer gewerkis;

(ii) skofte wat die betrokke werkne

plek- aangekom

or gewoonlnk sou
dat hy—

(aa) kragtens hierdie Ooreenkom afwesag was met
st verlof met besoldiging;

" (ab) militére diens' ingevoige dll Verdedigingswet,
1957, vir'n maksumum lydperk van vier meende per jaar
moes verrig;

(ac) van sy werk alwesng was op Ies of op versoek van
- sy werkgewer;

(ad) van sy werk afwesug was wee
-+ luk vir 'n tydperk van altesaam h
e vetlofsaklus : .
(ae) van sy werk alwesng was op emgeen van dle
-openbare vakansiedae in klousule 17 van Afdeling A van
. hierdie Ooreenkoms bedoel: w o imgene = s
. Met dien verstande dat 'n werknemer wat na verstryking
. van sy jaalikse verlof sy diens beéindig deur te dros, geen
. €isten opsigte van subparagraaf (ji) (aa) hlerbo hetnie;

snekle of nonge-
stens 30 dae in.'n

* gereeld aan die werknemer: betaal

" ‘bedrag van sodamge bonus g
-+ bedrag te wees wat 'n'werknemer
" hom toegekom het vir die tydperk v

(c) beteken “‘besoldiging” 'n werk

se loon eoos

in hierdie Ooreenkoms omskryf, plus n bonus wat

dellik voor die datum waarop die wei
likse verlof gaan of sy diens beéindig

. van minder as 13 weke gewerk
" "bedrag wat hy ontvang het of wat hom
_* die getal voltooide weke wat y werklik

, en word die
die gemiddelde
ntvang het of wat
n 13- weke onmid-
emer met sy jaar-

, as-hy 'n tydperk

, die gemlddelde

toegekom hei vir
ewerk het.

(Opmerldng “Bonus wat gereeld aan die werknemer

kommlssle in nie.)’

" betaal word” sluit ooreenkomstag hierdie omekrymng nie
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(2) (a) Subject to the provisions of subclause (2) (b) (i) of

" this clause, three weeks’ leave on full pay shall b granted to -
all employees, including apprentices and trainees under-

going training under the Manpower Training Act, 1981, who
have completed the period of continuous employment, as set
out in the Schedule below, with the same employer since the

date of their engagement or from the date on which their -

previous annual leave fell due (whichever is the Iatter).

(b) Subiject to the provisions of subclause (2) Jb) (i) of this

clause, four weeks’ leave on full pay shall be granted to all
employees who on or after 1 December 1990 have com-
pleted 10 or more periods of continuous employment with the
same employer, as set out in the Schedule below, since the
date of engagement, subject to the following conditions:

(i) Annual leave may be spiit by mutual agreement -

between the employer and employee, provided that no
intimidation is exercised to obtain such an agreement;
(ii) the provisions of this clause relating to accrued
. leave pay, shall apply mutatis mutandis in the case of
employees who qualify for four weeks’ annual leave.

(c) Weekly-paid employees: 261 shifts; excluding over-

time.
(d) Monthly-paid employees: 12.months.
(3) Annual leave shall become due immediately an

employee has completed the qualifying period specified in '

subclause (2), but it may be taken before or after it becomes
due if— : . a
(a) the exigencies of the empioyers’. business so
require; :

" (b) the employer and the employee so agf .
" Provided that annual leave shall in no circumstances be
taken more than two months before the due date, nor
delayed for more than four months after the dueJ, date unless
the employee and the employer concerned have, before the
expiration of such period of four months, agreed thereto,. in
writing, and shall not be delayed by more than six months
after the due date. .

(4) Pay for annual leave shall be calculated at the rate of
remuneration which the employee is receiving at the date on
" which he proceeds on his annual leave provided this shall not
be less than the rate prescribed in this Chapter for the cat-
egory of employee concerned, and shall be paid to him by the
employer on the last working day prior to the beginning of his
leave. o

(5) If any of the paid public holidays referred

the period of leave of an employee the employer shall
either—

(a) add one working day on full pay to the said period

of leave in respect of each such paid public holiday; or

(b) pay to the employee in question one normal day’s
pay in lieu of leave on the pay-day immediately following
such employee's period of leave.

(6) (a) Annual leave shall not be concurrent w . any ﬁ_eriod |
during which the -employee is under notice of termination. of '

employment nor, unless the employee so requests in writing,

with any period during which an employee is doing military’

service in terms of the Defence Act, 1957.

inclause 17
of Division A of this Agreement falls on-a working day within

(2) (a) Behoudens die bepalings van subklousule:(2) (b) (i)
van hierdie klousule moet drie agtereenvolgende weke verlof-
met volle besoldiging toegestaan word aan alle werknemers, .
met inbegrip van vakleerlinge en kwekelinge wat ingevolge
die Wet op Mannekragopleiding, 1981, opleiding ondergaan
en wat sedert die datum van indiensneming of vanaf die
datum waarop die vorige jaarlikse verlof verskuldig geword
het, naamlik die jongste datum, die tydperk van ononder-
broke diens in die Bylae hieronder uiteengesit, by dieselfde
werkgewer voltooi het.

(b) Behoudens die bepalings van subklousule (2) (b) (i)
van hierdie klousule moet vier weke verlof met volle besoldi-
ging toegestaan word aan alle werknemers . wat op of na
1 Desember 1990, 10 of meer tydperke van:ononderbroke
diens in die Bylae hieronder uiteengesit, by dieselfde werk-
gewer voltooi het, onderworpe aan die volgende voor-
waardes: . : '

(i) Jaarlikse verlof mag verdeel word deur wedersydse
ooreenkoms tussen die werkgewer en werknemer: Met
dien verstande dat geen intimidasie plaasgevind het om
50 'n coreenkoms te verkry nie; . )

(ii) die bepalings van hierdie klousule met betrekking
tot opgelope verlof sal mutatis mutandis van toepassing
wees op werknemers wat vir vier weke jaarlikse veriof
kwalifiseer. ' -

(c) Weekliks besoldigde werknemers: 261 skofte, uitge-
sonderd oortyd. ; '

(d) Maandelikse besoldigde werknemers: 12 maande.

(3) Jaarlikse verlof kom 'n werknemer tbe onmiddellik
nadat hy die kwalifiserende tydperk voltooi' het wat in sub-
klousule (2) bedoel word maar dit kan geneem word voordat
of nadat dit hom toekom indien— :

(a) die omstandighede van die werkgewer se besig-
heid dit vereis; ' .o
(b) die werkgewer en die werknemer, aldus ooreen-
"~ kom: ;

Met dien verstande dat jaarlikse verlof in geen omstandig-
hede meer as twee maande voor die datum waarop dit
verskuldig word, geneem mag word nie of dat dit nie meer as
vier maande na sodanige datum uitgestel mag word nie,
tensy die betrokke werknemer en werkgewer voor die ver-
stryking van sodanige tydperk van vier maande skriftelik
daartoe ooreengekom het en dat dit nie met langer as ses
maande na die datum waarop dit verskuldig :word, vitgestel .
mag word nie. |

(4) Besoldiging vir jaarlikse verlof moet bereken word teen
die skaal van besoldiging wat die werknemer ontvang op die
datum waarop hy sy jaarlikse verlof neem, op voorwaarde dat
dit nie minder mag wees nie as die skaal wat in hierdie
Hoofstuk vir die betrokke kategorie werknemer voorgeskryf
is, en die werkgewer moet dit op die laaste werkdag voor die
aanvang van sy verlof aan hom betaal. ; ‘

(5) Indien enigeen van die openbare vakansiedae met
besoldiging in klousule 17 van Afdeling A van hierdie Qor-
eenkoms bedoe!, op ’n werkdag binne die-verloftydperk van
’n werknemer val, moet die werkgewer— : ;

(@) of een werkdag met volle besoldiging by
genoemde verloftydperk voeg vir elke sodanige open-
bare vakansiedag met besoldiging;

(b) of die betrokke werknemer op die betaaldag
onmiddellik na sodanige werknemer se verloftydperk
een gewone dag se loon betaal in plaas van verlof. ' .

(6) (a) Jaarlikse verlof mag nie met 'n werknemer se
diensopseggingstermyn saamval nie en ook nie, tensy die -
werknemer skriftelik aldus versoek, met 'n tydperk wat 'n
werknemer militére diens ingevoige die Verdedigingswet,
1957, verrig nie. - - :
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(b) Any-period during which an employee is on sick leave
as prescribed in clause 11 of Division A of this Agreement
shall not be counted" as part of such employee’s annual
leave. '

(7) No employee shall engage in his normal occupation
during the period of his leave and no employer shall require
or-knowingly permit any employee to work in the Industry
during the period of his leave. - : : s i

(8) Except as provided elsewhere in this Agreement, no
deductions from leave pay shall be made as a set-off against
any moneys which may be owning to the employer.

(9) On the termination of the services of an employee who
has qualified for annual leave in terms of subclause (2) of this
- clause, but who has not been granted or has not taken his
leave at the date of such termination, an amount of leave pay
calculated in accordance with the provisions of subclause
(10) of this clause shall be paid by his employer. _

(10) An employee who is discharged from or leaves his
employment before he has qualified for annual leave in terms
of subclause (2) shall be entitled to accrued leave pay equiv-
alent to three fifty-seconds of one week’s remuneration for
each completed span of employment from the date of begin-
ning work with the employer or from the date on which his last
leave became due, whichever is the latter. For the purposes.
of this subclause, “span” means the number of shifts nor-
mally worked by the employee in a week. - _

(Note: Accrued leave pay is calculated by multiplying
three week’s wages by the fraction of a year worked, thus—

for six months’ employment, leave pay is 1 x three

* weeks' pay; ' T

for 13 weeks’ employment, leave pay is § x three
weeks’ pay; _ ;
for five week’s employment, leave pay is & x three
weeks’ pay. i ;
To arrive at three weeks’ pay for a monthly-paid

employee, multiply the monthly pay by &. Thus for a

monthly-paid employee the leave accrued in—
- sixmonthsis £ X % X one month’s pay;
13weeksis } X % X one month’s pay:
. fiveweeksis ¢} X 5 X one month’s pay.)
(11) -Ir_i. the case of all employees the accrued leave pay
referred to in subclause (10) of this clause shall be paid direct

to the employee on termination of service.

(12) Accrued leave pay held by an employer on behalf of
an employee who for health reasons or any other incapacity
has become unable to continue at his occupation shall be-

come payable immediately to the employee, and accrued
leave moneys due to an employee whe dies in the course of

his employment shall become payable immediately to his
estate. B PR wow :

(13) (a) An employer may at any time, but not more than
once in any period of 12 consecutive months, close his
establishment for purposes of granting his employees paid
leave as prescribed by this clause, and where at the date of
closing of the establishment any. employee is not entitled to

the full prescribed period of paid annual leave, the employer -

shall pay him an amount on the basis laid down in subclause
(10) of this clause as if his employment had terminated, plus
remuneration in respect of any of the paid public holidays

(b) Die tydperk wat 'n werknemer met siekteverlof is soos
in klousule 11 van Afdeling A van hierdie Qoreenkoms voor-
geskryf, tel nie as deel van sodanige werknemer se jaarlikse .
verlof nie. : :

(7) Geen werknemer mag sy gewone berpep gedurende sy
verlof beoefen nie en geen werkgewer mag van 'n werk-
nemer vereis of hom wetens toelaat om grE?iurende die tyd-
perk van sy verlof in die Nywerheid te werk nie,

(8) Behoudens andersluidende bepalings in hierdie Oor-
eenkoms mag geen bedrag by wyse van skuldvergelyking
van verlofbesoldiging afgetrek word vir geld wat aan die werk-
gewer verskuldig is nie. : : :

(9) By die beéindiging van die diens van 'n werknemer wat
vir jaarlikse verlof ingevolge subklousule (2) van hierdie klou- -
sule gekwalifiseer het, maar aan wie die verlof op die datum
van sodanige beéindiging nog nie toegestaan is nie of wat dit
nog nie geneem het nie, moet die werkgewer hom verlofbe-
soldiging betaal wat bereken is ooreenkomstig subklousule
(10) van hierdie kiousule. : :

(10) 'n Werknemer wat ontslaan word of sy diens verlaat
voor die datum waarop hy vir jaarlikse i.ferloqgekwalifiseer het
ingevolge subklousule (2), is geregtig op besoldiging vir
opgelope verlof, gelyk aan drie twee-en-vyftigstes van een
week se besoldiging vir elke voltooide diensspan vanaf die
datum waarop hy by die werkgewer in diens getree het, of
vanaf die datum waarop sy laaste verlof vérskulclig geword
het, naamlik die jongste datum. Vir die toepassing van hier-
die subklousule beteken “diensspan” die getal skofte wat 'n
werknemer gewoonlik in 'n week werk. F‘ .

(Opmerking: Besoldiging vir opgelope verlof word bereken
deur drie weke se loon te vermenigvuldig met die
gedeelte van 'n jaar gewerk, aldus:

Vir ses maande diens is die verlofbesoldiging 4 x drie
weke se besoldiging; .
vir 13 weke diens is die verlofbesoldiging ! x drie weke
se besoldiging; : _ _
_ vir vyf weke diens is die verlofbesoldiging & x drie
weke se besoldiging. . _ _ '
Om drie weke se besoldiging vir 'n maandelikse besol-
.digde werknemer te bereken, moet die maandelikse
besoldiging met % vermenigvuldig word. Wat 'n maan-
~ delikse besoldigde werknemer betref, is die verlofbesol-
diging opgeloop in— : :
ses maande, dus ; X 15 X een maand se besoldi-
ging; _ :
13 weke, dus } x 15 x een maand se besoldiging;
vyfweke, dus #; X 5 x een maand se besoldiging.)
(11) In die geval van alle werknemers moet die besoldiging
vir opgelope verlof in subklousule (10) van | hierdie klousule
bedoel, by diensbegéindiging regstreeks aan die werknemer
betaal word. . .
(12) Besoldiging vir opgelope verlof wat.deur.’n werkgewer
namens ‘n werknemer gehou word wat om gesondheids-
redes of enige ander ongeskiktheid nie in staat is om sy
beroep voort te sit nie, word onmiddellik aan die werknemer
betaalbaar, en opgelope verlofgeld verskuldig aan 'n werk-
nemer wat in die loop van sy diens sterf, Toet. onmiddellik

aan sy boedel betaal word.

(13) (a) 'n Werkgewer kan te eniger tyd, rn'aa_r hoogstens
een maal in ’n tydperk van 12 agtereenvolgende maande, sy
bedryfsinrigting sluit ten einde aan sy werknemers verlof met
besoidiging toe te staan soos by hierdie klousule voorge-
skryf, en waar 'n werknemer op die datum waarop die .
bedryfsinrigting suit nie op die volle voorgetskrewe tydperk
van jaarlikse verlof met besoldiging geregtig is nig, moet die
werkgewer aan hom ’n bedrag betaal op die bronds!ag watin '
subklousule (10) van hierdie klousule voorgeskryf is, asof sy
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‘which fall during the period the establishment is closed and
which are required to be added to an employee’s annual
leave in terms of subclause (5) of this clause at a rate of not
less than he would normally have received for his ordinary
working hours for that day of the week: Provided that mainte-
nance personel may, subject to the provisions of subclause
(7) of this clause, be required or permitted to work during the
period the establishment is closed in terms of tr*s subclause.

(b) For the purpose of this clause, “maintenance person-
nel” shall mean employees engaged in the maintenance,
overhauling or repairing of machinery, equipment or plant..

(c) An employer who decides to close his establishment in

terms of this subclause shall advise his employees of his

decision at least three months before such closing.

CLAUSE 7: ADDITIONAL HOLIDAY PAY "

(1) Every employer shall pay an amount of additional holi-
day pay in respect of each grade 7 and grade 8 employee
and each operative in his employment. The amount of addi-
tional holiday pay payable in respect of every journeyman
* shall be R19,50 for each week of employment in the case of a
grade 7 employee and R21,50 for each week of employment
in the case of a grade 8 employee: Provided that—

(i) where a grade 7 or grade 8 employee receives or is
entitled to recieve wages for less than 2t hours in the
aggregate in any week, no additional holiday pay shall,
subject to the provisions of subclause (1) (b) (ii) (ad) of
the definition of “‘shifts” at the beginning orsf clause 6, be
payable on behalf of such employee in respect of that
week; and

(i) where in any leave cycle a grade|7 or grade 8
employee has been absent from work through illness or
accident for 30 days, his employer may reduce the addi-
tional holiday pay by one fifth of the weekly amount
payable, in respect of each further day of absence
through illness or accident.

(2) Subject to the provisions of subclause (3] of this clause,
the amounts payable in terms of subclause (1) of this clause
shall be remitted by the employer monthly, but not later than
the 10th day of the month immediately following that to which
such amounts refer, together with a written statement of the
names of the employees concerned and the amount of the
additional holiday pay being sent for each such employee, to
the secretary of the Regional Council in whose area of juris-
diction the establishment is situated.

(Note:
1. Forms prepared specifically for the inclusion of the
details required by this subclause are |obtainable on
application from the secretary of the Regional Council
concerned. - :

2. Notwithstanding the provisions of subclause (2) of
this clause, an employer may apply to the Regional
Council concerned for an exemption in ierms of which
such additional holiday pay may be paid direct to the
employee when he proceeds on annual leave.)

(3) In cases where a grade 7 or grade 8 |employee has

been absent from work for the reasons specified under pro-
viso (i) subclause (1) of this clause, the additi holiday pay
in terms of subclause (1) of this clause shall be paid by the
employer direct to the beneficiary on or before each pay-day
falling within his period of absence. -

diens geéindig het, plus besoldiging vir openbare vakansie-
dae met besoldiging wat binne die tydperk val waartydens die
bedryfsinrigting gesluit is en wat ingevolge subklousule (5)
van hierdie klousule by ’n werknemer se jaarlikse verlof getel
moet word, en wel teen minste die skaal wat hy gewoonlik vir
sy gewone werkure vir daardie dag van die week sou ontvang
het: Met dien verstande dat daar, behoudens subklousule (7)
van hierdie klousule, van onderhoudspersoneel vereis of
hulle toegelaat kan word om gedurende die tydperk waarty-
dens die bedryfsinrigting ingevoige hierdie subklousule
gesluitis, te werk.

(b) Vir die toepassing van hierdie klousule beteken
“onderhoudspersoneel” werknemers in diens vir die onder-
houd, opknapping of herstel van masjinerie, uitrusting of
installasie. .

(c) 'n Werkgewer wat besluit om sy bedryfsinrigting
ooreenkomstig hierdie subklousule te sluit, moet sy werk-
nemers minstens drie maande voor sodanige sluiting van sy
besluit in kennis stel. :

KLOUSULE 7: ADDISIONELE VAKANSIEEESOLDIGING

(1) Elke werkgewer moet ten opsigte van elke graad 7- en
graad 8-werknemer wat by hom in diens is, addisionele
vakansiebesoldiging van R19,50 vir elke week diens in die
geval van 'n graad 7-werknemer en R21,50 vir elke week
diens in die geval van 'n graad 8-werknemer betaal: Met dien
verstande dat— |

(i) waar ’n graad 7- en graad 8-werknemer loon vir
minder as altesaam 23 uur in 'n week ontvang of daarop
geregtig is, geen addisionele vakansiebesoidiging,
behoudens subklousule (1) (b) (ii) (ad) van die omskry-
wing van “skofte” aan die begin van klousule 6, ten
behoewe van sodanige graad 7- en graad 8-werknemer
vir daardie week betaalbaar is nie;en |

(i) waar 'n graad 7- en graad 8-werknemer in 'n verlof-
siklus weens siekte of 'n ongeluk 30 dae lank van die
werk afwesig was, sy werkgewer die addisionele vakan-
siebesoldiging met een vyfde van die weeklikse bedrag
betaalbaar kan verminder vir elke verdere dag van afwe-
sigheid weens siekte of 'n ongeluk.

(2) Behoudens subklousule (3) van hierdie klousule, moet
die werkgewer die bedrae wat ingevolge subklousule (1) van
hierdie klousule betaalbaar is, maandeliks maar voor of op
die 10de dag van die maand wat volg op dié waarop soda-
nige bedrae betrekking het, tesame met 'n skriftelike verkla-
ring van die name van die betrokke werknemers en die
bedrag van die addisionele vakansiebesoldiging- wat ten
opsigte van elke sodanige werknemer aangestuur word, aan
die sekretaris van die Streekraad in wie se regsgebied sy
bedryfsinrigting geleé is, stuur. ;

(Opmerking: y

1. Vorms wat spesiaal opgestel is vir.die insluiting van
die besonderhede wat by hierdie subklousule vereis
word, kan op aanvraag van die sekretaris van die
betrokke Streekraad verkry word.

2. Ondanks die bepalings van subklousule (2) van
hierdie klousule, mag 'n werkgewer aansoek doen by die
betrokke Streekraad om ’n vrystelling: ingevolge waar-
van die addisionele vakansiebesoldiging direk aan die
werknemer betaal mag word wanneer hy met verlof
gaan.) 5

(3) In gevalle waar 'n graad 7- en graad 8-werknemer van
sy werk afwesig was om die redes aangegee ingevoige
voorbehoudsbepaling (i) van subklousule! (1) van hierdie
klousule, moet die werkgewer die addisionele vakansiebesol-
diging ingevolge subklousule (1) van hierdie klousule reg-
streeks aan die bevoordeelde betaal voor of op elke betaal-
dag wat binne die tydperk van afwesigheid van die graad 7-
en graad 8-werknemer val. '
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(4) The additional holiday pay payable in terms of sub- -

clause (1) of this clause shall be payable to grade 7 and
grade 8 employees when they proceed on annual leave, and

- application for it shall be lodged with the secretary of the
Regional Council concerned at least two weeks before the
beneficiary’s leave is due to begin.

(5) Except as provided elsewhere in this Agreement, no
deduction from additional holiday pay shall be made as a set-
off against any money which may be owing to the employer.

(6) The amount of the additional holiday pay payable to an
operative shall be two weeks’ wages at the rate the employee
in question is earning at the time his leave becomes due and
is taken, reduced by one fifty-second for each week during
which the employee does not work five full shifts: Provided
that no deduction shall be made in respect of weeks during
which— i -

(a) the employee has been absent on sick leave and
has produced a medical certificate to the employer;

(b) the employee has been absent owing to the -

occurrence of one of the public holidays referred to in
" clause 17 of Division A of this Agreement.

(7) The provisions of subclause (13) (c) shall mutatis
mutandis apply to payment of additional holiday pay due to
an operative.

(8) Where an operative leaves the service of his employer
before qualifying for additional holiday pay, such employee
shall be paid a pro rata portion of his additional holiday pay
on termination of service.

(9) Additional holiday pay held by a Regional Council or by
an employer on behalf of an employee who for health rea-
sons or any other incapacity has become unable to continue
at his occupation shall become payable immediately to the
employee, and additional holiday pay due to an employee
who dies in the course of his employment shall become
payable immediately to his estate. -

(10) All amounts received in respect of additional holiday
pay shall be placed in a special account operated by Regio-
nal Councils.

(11) Except as otherwise provided in this clause, additional
holiday pay held on behalf of an employee shall be paid to
him— -

(a) if he leaves the Industry, on the expiration of 52
weeks calculated from the date on which the additional
holiday pay commenced to accrue;

(b) while he is employed in the Industry, when he pro-
ceeds on annual leave,

or earﬁer, at the discretion of the Regional Council con-
cerned.

(12) Should any amount due in terms of this clause not be
received by the Council by the 15th day of the month follow-
ing the month in respect of which it is payable, the employer
shall pay interest on such amount or on such lesser amount
as remains unpaid, calculated at the rate prescribed in clause
33 of the Administrative Agreement, from such 15th day until
the day upon which payment in cash is actually received by
the Regional Council concerned: Provided that a regional
Council shall be entitled in its absolute discretion to waive the
payment of such interest or part thereof. '

(13) (a) Employees for whom additional'hoiiday pay is not

prescribed in terms of this Agreement who qualify for paid -

annual leave shall be paid a holiday bonus by their
employers.

(4) Die addisionele vakansiebesoldiging betaalbaar inge-
volge subkiousule (1) van hierdie klousule is aan graad 7- en
graad 8-werknemers betaalbaar wanneer hulle met jaarlikse
verlof gaan en daar moet by die sekretaris van die betrokke
Streekraad daarom aansoek gedoen word minstens twee
weke voordat die bevoordeelde se verlof moet begin.

(5) Behoudens andersluiende bepalings in hierdie
Ooreenkoms, mag geen bedrag van| die addisionele
vakansiebesoldiging by wyse van skuldvergelyking vir geld
wat aan die werkgewer verskuldig is, afgetrek word nie.

(6) Die addisionele vakansiebesoldiging aan 'n werkman
betaalbaar, is twee weke se loon teen die skaal waarteen die
betrokke werknemer besoldig word wanneer hy op sy Verlof
geregtig word en hy dit neem, verminder een twee-en-
vyftigste vir elke week wat die werknemer nie vyf volle skofte
gewerk het nie: Met die verstande dat geen bedrag afgetrek
mag word nie vir weke wat— _

(a) die werknemer van sy werk afwesig was met siek-
teverlof en 'n doktersertifikaat aan die werkgewer voor-
gelé het; ;

(b) die werknemer van sy werk afwesig was op een
van die openbare vakansiedae wat i_I klousule 17 van
Afdeling A van hierdie Ooreenkoms bedoel word.

(7) Die bepalings van subklousule 13 (c) is mutatis
mutandis van toepassing op betaling lvan addisionele
vakansiebesoldiging aan 'n werkman.

(8) Waar 'n werkman die diens van sy werkgewer verlaat
voordat hy vir addisionele vakansiebesoldiging kwalifiseer,
moet daar aan sodanige werknemer 'n pro rata-gedeelte van
sy - addisionele vakansiebesoldiging by |diensbegindiging
betaal word. : o

(9) Addisionele vakansiebesoldiging wat deur 'n Streek-
raad of 'n werkgewer namens ’n werknemer gehou word wat
om gesondheidsredes of ander ongeskiktheid nie in staat is
om sy beroep voort te sit nie, word onmiddellik aan die werk-
nemer - betaalbaar, en addisionele vakansiebesoldiging
verskuldig aan 'n werknemer wat in die loop van sy diens
sterf, word onmiddellik aan sy boedel belaataar.

(10) Alle bedrae wat ten opsigte van addisionele vakansie-
besoldiging ontvang word, moet gestort word in 'n spesiale
rekening wat Streekrade hanteer.

(11) Behoudens andersluidende bepalings in hierdie klou-
sule moet addisionele vakansiebesoldiging wat namens 'n
werknemer gehou word —

. (&) indien hy die Nywerheid verlaat, aan hom betaal
word by verstryking van 52 weke, bereken vanaf die
datum waarop die verlofbesoldiging begin oploop het;

(b) terwyl hy nog in die Nywerheid in diens is, aan hom
betaal word wanneer hy met jaarlikse verlof gaan,
of dit kan, na goeddunke van die betrokke Streekraad, eerder

‘betaal word.

(12) Indien 'n bedrag wat ooreenkomstig hierdie klousule
verskuldig is nie teen die 15de dag van dig maand wat volg
op die maand ten opsigte waarvan dit betaalbaar is deur die
Raad ontvang word nie, moet die werkgewer rente betaal
teen die koers soos voorgeskryf in klousule 33 van die Admi-
nistratiewe Ooreenkoms vanaf sodanige 15de dag tot die
dag waarop betaling in kontant werklik deur die betrokke
Streekraad ontvang word: Met dien verstande dat 'n Streek-
raad daartoe geregtig is om na goeddunke betaling van
sodanige rente of gedeelte daarvan kwyt te skeld.

(13) (a) Werknemers vir wie addisionele vakansiebesoldi-
ging nie ingevolge hierdie Ooreenkoms voorgeskryf word nie,

‘en wat vir betaalde jaarlikse verlof kwalifiseer, moet deur hul

werkgewers 'n vakansiebonus betaal word.




‘90 No. 16466

GOVERNMENT GAZETTE, 23 JUNE 1995

(b) The amount of the holiday bonus referred to in para-
graph (a) shall be two weeks’ wages. =
" (c) Payment of the bonus is to be made as follows by
mutual agreement between employer and employee: .
(i) On completion of 12 months’ service;
(i) at commencement of the employee’s annual
leave; or ' .
(iii) not later than the 20th day of
Year: = S . v
Provided that in the event of agreement not having been
reached between the employer and the employee, the bonus
will be payable to the employee on completion of his leave
cycle. -

CLAUSE 8: OVERTIME

(1) For the purposes of this clause “overtime” means all
time worked other than on a Sunday, in excess of the number
of ordinary hours of work prescribed in clause (5) (1) of this
Chapter.. - : ; .

(2) (a) Notwithstanding the provisions of clause 5 (1) of this
. Chapter, an employer may require or permit a employee to
work overtime for a total period of not exceeding 10 hours in
any one week. :

(b) An additional 10 hours’ overtime may be worked sub-
ject to the following conditions —
(i) the Regional Secretary of the Regional Council
concerned shall consult with the employers’ organisation
and trade union representing the employees concerned,
and if approved, issue a suitable licence of exemption
authorisir_-g the additional overtime;
(ii) all overtime prescribed in subclause (2) (a) and (b)
of this clause shall be limited to 60 hours in any period of

four continuous weeks; e
(iii) licences of exemption issued shall be submitted to
the Regional Council concerned to ratification at the next
ensuing meeting of the Regional Council; _
(iv) whenever an employee is requested to work over-
time in excess of 10 hours, his employer shall give notice
of not less than 48 hours of the intention to work such
overtime to the employee concerned.
(3) The minimum rates at which employees shall be remu-
nerated for overtime are as follows: i

(a) In the case of a journeyman: One aLvd a half times

_ mber of each

_ his ordinary rate of remuneration;

{b) in the case of an employee other than a journey-
man: One and a third times his ordinary rate of remune-
ration: . | o

Provided that no empioyee shall qualify overtime in
respect of any week during which he has worked less than 45
hours, this figure being subject to pro rata reduction in
respect of the following which occur during a particular week:

(i) Statutory public holidays referred to iin clause 17 of
Division A of this Agreement; '
(i) absence with the permission or con

employer: Provided that an employee wtilo is aggrieved
by the employer's non-condonation of his absence may
appeal to a Regional Council against employer's
decision applied to him and the Regional Council may,
after considering any reasons which be submitted
for such decision, confirm that deci or give such
other decision as in its opinion ought to have been given
in such case; in the event of the emp| not being
satisfied with the Regional Council’s decision he may
appeal thereagainst to the National Council, whose deci-
sion shall be final;

(iii) the beginning of a new contract of oyment.

nation of the

(b) Die bedrag van die vakansiebonus in paragraaf (a)
bedoel moet gelykstaande wees aan twee weke se loon. -
(c) Betaling van die bonus geskied volgens: ooreenkoms
tussen die werkgewer en werknemer soosvolg: ©
(i) By voltooiing van 12 maande diens; of _
(i) met die aanvang van die werknemer se jaarlikse
~ verlof; of L Mo s
(iii) nie later as die 20ste dag van Desember van elke
jaar: - _ _ i
Met dien verstande dat in die geval waar ooreenkoms nie
tussen die werkgewer en werknemer bereik is nie, die bonus
by die voltooiing van die werknemer se verlofsikius aan hom
betaalbaar is. B

KLOUSULE 8: CORTYDWERK
(1) Vir die doeleindes van hierdie kiousule beteken “oor-
tyd” alle tyd wat daar, uitgesonderd op 'n Sondag, langer
gewerk word as die getal gewone werkure wat in klousule
5 (1) van hierdie Hoofstuk voorgeskryfword: =
(2) (a) Ondanks klousule 5 (1) van hierdie Hoofstuk, kan ’n
werkgewer van 'n werknemer vereis of hom toelaat om oortyd

~vir 'n totale tydperk van hoogstens 10 uur in 'n bepaalde
‘week te werk. . - ; - .

(b) 'n Addisionele 10 uur cortyd mag gewerk word behou-
dens die volgende voorwaardes— : :

(i) die Streeksekretaris van die betrokke Streekraad
moet met die werkgewersvereniging en vakbond wat die

_ betrokke werknemer verteenwoordig, oorleg pleeg, en
indien goedgekeur, 'n geskikte vrystellingsertifikaat uit-
reik wat die addisionele oortyd magtig;

(ii) alle oortyd voorgeskryf by subklousule (2) (a) en
(b) van hierdie klousule is beperk tot 60 uur in enige
tydperk van vier aaneenlopande weke;

(iii) vrystellingsertifikate wat uitgereik is, moet aan die
volgende vergadering van die Streekraad vir bekrag-
tiging voorgelé word, i Caw b
. (iv) telkens wanneer 'n werknemer gevra word om
oortyd van meer as 10 uur te werk, moet sy werkgewer
minstens 72 uur kennis aan sodanige werknemer gee
van die voorneme om sulke oortyd te werk. =

(3) Die minimum oortydbesoldiging wat werknemers moet
ontvang, is soos volg: _ S .
‘(a) In die geval van 'n vakman: Een en 'n half maal sy
gewone besoldiging; Y4

(b) in die geval van 'n werknemer, uitgesonderd 'n
vakman: Een en 'n derde maal sy gewone besoldiging:

Met dien verstande dat 'n werknemer nie vir oortyd kwalifi-
seer nie ten opsigte van 'n week waarin hy minder as 45 uur
gewerk het. Hierdie syfer is onderworpe aan pro rata-vermin-
dering as die volgende gedurende ’n bepaalde week voor-
gnied; e e

(i) Statutére openbare vakansiedae in klousule 17 van
Afdeling A van hierdie Ooreenkoms bedoel; g

(i) afwesigheid met die toestemming of kondo-
nering van die werkgewer: Met dien verstande dat 'n
werknemer ‘wat reken dat hy veronreg word omdat sy -
werkgewer nie sy afwesigheid wil kondoneer nie, by 'n
Streekraad appél kan aanteken teen die werkgewer se
beslissing wat op hom van toepassing gemaak is, en die
Streekraad kan, nadat hy alle redes oorweeg het wat vir
sodanige beslissing aangevoer word, daardie beslissing
bekragtig of 'n ander beslissing gee wat na sy mening vir
sodanige geval gegee behoort te gewees het. As die
werknemer nie met die Streekraad se beslissing tevrede
is nie kan hy daarteen appél aanteken by die Nasionale
Raad wie se beslissing finaal is; _ I

(iii) die begin van 'n nuwe dienskontrak.. ;- - .
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(4) The provisions of clause 5 (1), (2), (3) and (4) of this .

Chapter and subclause (2) of this clause shall not apply to
- any employee while employed on work which, owing to
unforeseen circumstances such as fire, storm, accident,
epidemic, act of violence, theft or a breakdown of plant or
machinery, must be done without delay or on any work in
“connection with the overhauling or repairing of plant or
machinery which cannot be performed during ordinary work-
ing hours. ' :

CLAUSE 9: SUNDAY WORK

(1) Whenever an employee works on a Sunday, his
employer shall either—

(a) pay the employee—

(i) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable

_in respect of the period ordinarily worked by him on a
weekday; or . _

(ii) if he so works for a period exceeding four hours,
remuneration at a rate of not less than double his ordi-
‘nary rate of remuneration, in respect of the total period
worked on such Sunday, or remuneration which is not

- less than double the ordinary remuneration payable in
respect of the period ordinarily worked by him on a week-
- day, whichever is the greater; or

(b) pay the employee remuneration at a rate of not
less than one and a third times his ordinary rate of remu-
neration in respect of the total period worked on such
Sunday and grant him within seven days of such Sunday

. one day’s leave and pay him in respect thereof remune-
ration at a rate of not less than his ordinary rate of remu-
neration as if he had on such day’s leave worked his

- average ordinary working hours for that day of the week.

CLAUSE 10: SHORT TIME

(1) Subject to the provisions of subclause (3) of this clause
and notwithstanding anything to the contrary in this Agree-
ment, an employer may employ his employees on short time:
Provided that where such short time is owing to slackness of
trade and/or shortage of material, if an employee is required
hot to aftend the establishment on a particular day, the
employer shall notify him of the fact not later than the day
immediately preceding the day on which he is not required to
work, and where the employee is expressly required by the
employer to report at the establishment on any particular day
for the purpose of ascertaining whether work will be available,
he shall, if no work or if work of less than four hours’ duration
is available, be paid not less than four hours’ pay in respect
of such day. _

(2) In the event of short time being worked, an employer
shall not be required to pay wages to his employees, except
for the period actually worked or as otherwise expressly pro-

vided for in subclause (1) of this clause. . : .

(3) An employee may not be placed on short time on any of
the days which are public holidays in terms of section 1 or
declared as such under section 2 of the Public Holidays Act,

(4) An apprentice may not be placed on short time except
‘with the approval of the Registrar of Manpower Training.

(5) In the event of any employee being placed on short
time in excess of four weeks, the employer concerned shall
provide the Regional Council with jurisdiction over the
establishment with the following information in writing:

- (a) The names of all employees placed on short time:
(b) the reasons for extending short time beyond four
weeks; ' -
(c) the date upon which short time commenced: and
(d) the estimated duration of short time.

(6) In the event of short time exceeding eight weeks the
Regional Secretary shall report the matter to the Regional
Council concerned. - :

(4) Klousule 5(1), (2), (3) en (4) van hierdie Hoofstuk en
subklousule (2) van hierdie kiousule is nie op werknemers
van toepassing nie terwyl hulle werk verrig wat weens
onvoorsiene omstandighede soos ’n brand, storm, ongeluk,
epidemie, gewelddaad, diefstal of onklaarraking van installa-
sie of masjinerie sonder versuim gedoen moet word of werk
in verband met die opknapping of herstel van installasie of
masjinerie wat nie gedurende gewone wel'kure gedoen kan
word nie. ' :
KLOUSULE 9_:'SONDAquRK _
(1) Wanneer 'n werknemer op ’'n Sondag werk, moet sy
werkgewer 6f—' . v s b

(a) die werknemer— . . _ _

(i) indien hy aldus vir 'n tydperk van hoogstens vier uur
werk, minstens die gewone besoldiging betaal wat
betaalbaar is vir die tydperk wat hy|gewoonlik op 'n
weekdag werk; of .

(ii) indien hy aldus vir 'n tydperk van meer as vier uur
werk, minstens dubbel sy gewone besoldiging betaal vir
die totale tydperk op sodanige Sondag gewerk, of min-
stens dubbel die gewone besoldiging albaar vir die
tydperk wat hy gewoonlik op 'n werkdag werk, naamlik

" die grootste bedrag; 6f ' :

(b) die werknemer minstens een en 'n derde maal sy
gewone besoldiging betaal vir die totale tydperk op
sodanige Sondag gewerk, en hom binne sewe dae vanaf
sodanige Sondag een dag verlof toestaan en hom daar-
voor minstens sy gewone besoldiging | asof hy op

. sodanige dag verlof sy gemiddelde gewone werkure vir
daardie dag van die week gewerk het. :

KLOUSULE 10: KORTTY

(1) Behoudens subklousule (3) van hierdie klousule en
ondanks andersluidende bepalings van hierdie Ooreenkoms,
kan 'n werkgewer sy werknemer korttyd laat werk: Met dien
verstande dat waar sodanige korttyd te wyte is aan 'n han-
delslapte en/of 'n tekort aan materiaal en daar van 'n werk-
nemer vereis word om nie op 'n bepaalde dag in die bedryfs-
inrigting teenwoordig te wees nie, die werkgewer hom voor of
op die dag onmiddellik voor die dag waarop daar van hom
vereis word om nie te werk nie, van sodanige feit in kennis
moet stel, en waar die werkgewer uitdruklik van die werk-
nemer vereis om hom op 'n bepaalde dag by die bedryfsin-
rigting aan te meld met die doel om vas te stel of daar werk
beskikbaar is, moet hy, indien daar geen werk beskikbaar is
nie of indien slegs werk vir minder as vier uur beskikbaar is,
minstens vier uur se besoldiging vir sodanige dag betaal
word. ' v i it

(2) Waar daar korttyd gewerk word, is 'n werkgewer nie

‘verplig om lone aan sy werknemers te betaal nie, behalwe vir

die tydperk wat hulle werklik gewerk het of soos uitdruklik
anders in subklousule (1) van hierdie kiousule bepaal.

(3) 'n Werknemer mag nie op 'n dag wat 'n openbare
vakansiedag is kragtens artikel 1-of as’ nig verklaar-is
kragtens artikel 2 van die Wet op Openbare Vakansiedae,
1994, op korttyd geplaas word nie. o :

. (4) 'n Vakleerling mag nie op korttyd geplaas word nie,

behalwe met die goedkeuring.van die Registrateur van Man-
nekragopleiding. . '

(5) In die geval van 'n werknemer wat vir meer as vier weke

oop korttyd geplaas word, moet die betrokke| werkgewer aan

die Streekraad wat jurisdiksie het oor sy onderneming die
volgende inligting skriftelik verskaf: .
(a) Die name van alle werknemers|wat op korttyd
_ geplaas word; - .
(b) die redes vir die verlengde korttyd|vir meer as vier
- weke; S ; :
(c) die datum waarop korttyd begin heﬂ; en
(d) die beoogde tydperk van die korttyd.
(6) Ingeval die korttyd agt weke oorskry, moet die Streek-
sekretaris die saak aan die betrokke Streekraad rapporteer.
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.. CLAUSE 11: SHIFT WORK

The following provisions shall apply to shift work in vehicle
body building establishments:

(a) No normal shift shall exoeed nine and a quarter
hours;

(b) not less than eight hours shall elapse between
successive shifts of any employee; _

(c) where an employee is employed between 18:00
“and 06:00, his employer shall pay him at his ordinary
rate of remuneration, plus 10 per cent far each hour or
part of an hour worked between these times;

(d) time worked by an employee after: *he completion
of his normal shift, shall subject to the provisio to clause

" 8 (8) of this Chapter, be regarded as

paid for in accordance with the rates p
said clause;

(e) no. shifts shall be worked between 12: 00 on

Saturday and 06:00 on Monday.
CLAUSE 12: SUPPLY OF OVEFIA '

(1) Every employer shall supply, free of charge, to each of

his employees, other than chars, watchmen, drivers ‘and
general workers, three first-grade overalls during each yearly
cycle of employment: Provided that two overalls are supplied
at the beginning of the cycle and the third overall after six
months’ employment. -

(2) Employers.shall prowde their employee free of charge

with articles of personal protective equipmen rL'ar'tdfor clothing.
s promulgated .

in accordance with any applicable prescription
interms of the Machlnery and Occupational S fety Act, 1983.

(3) The employer remains the owner of any item supplled :

by him free of charge to an employee in terms of this clause.

_ CLAUSE 13: SUPPLY OF TOOLS
(1) Where any of the following articles a

charge L
Electrical and/or pneumatic dnllmg mach:neé;- _
:‘benches and vices; i
" jacks and trestles;
emery wheels,; . .
blocks and tackles or cranes;
: grease guns or other greasnng apparatus;

month; 7 ,
waste or sweat rags;
means of cleaning greasy parts
‘hacksaw blades;. '

:'.--203mmﬁlesandover bW {ER oy
one mechanic’s cradle in respectofeech journeyman

' motor mechanic ernpioyed inthe empioyer s workshop
' trimmers’ sewmg machanes
stud extractors;
drills of over 9,525 mm; -
reamers of alt sizes;
screwing tackles;
 stocks and dies and taps
blow lamps; .
all special spanners;
"hammers of 1 361 g and over;

ertime and be-
ribed in the

required in an
establishment the employer shall provide  them free of

extension lsghts wnh a maximum of one globe per

KLOUSULE 11: SI(OFWERK
Die volgende bepalings is op skofwem in voertungbak-
bouinrigtings van toepassing:
(a) 'n Gewone skof mag nie langer as' nege en’n kwart
uur duur nie;
(b) minstens agt uur moet verloop tussen aglereenvol-
gende skofte van 'n werknemer;

(c) waar 'n werknemer tussen 18: 00 en 06:00 werk,
' 'moet sy werkgewer hom sy gewone beso!dngmg betaal,
plus 10 persent vir elke uur of gedeelle van 'n uur tussen
hierdie tye gewerk;

(d) behoudens die voorbehoudsbepalmg van klousule

8 (3) van hierdie Hoofstuk, moet tyd deur 'n werknemer
gewerk na voltooiing van sy gewone skof geag word
oortyd te wees en moet hy in ooreenstemming met’ die
skale in genoemde klousule voorgeskryf daarvoor besol—
dig word;

~ (e) geen skofte mag tussen 12 00 'op Saterdag en
06:00 op Maandag gewerk word nie. '
KLOUSULE 12: VERSKAFFING VAN OOFIPAKKE

(1) Elke werkgewer moet aan elkeen van sy werknemers,
uitgesonderd skoonmaaksters, wagte, drywers en algemene '
werkers, drie eerstegraadse oorpakke gedurende elke jaar-
likse diens-siklus gratis verskaf: Met dien verstande dat twee
oorpakke aan die begin van die siklus verskaf word, en die
derde oorpak na ses maande diens. '

(2) Werkgewers moet aan hul wemnemers gratis persoon-
like beskermende uitrustings en/of klere verskaf coreen-
komstig enige toepaslike voorskrifte ungevaardng kragtens
die'Wet op Masjinerie en Beroepsvelhgheld 1983,

(3) Die werkgewer bly die eienaar van elke kledmgstuk wat
hy ooreenkomstig hierdie klousule graus aan 'n werknemer
verskafhet.

KLOUSULE 13: VEHSKAFFING VAN GEFIEEDSKAP

(1) Waar emgeen van ondergenoemde artikels. in n'
bedryfsinrigting nodig is, moet die werkgewer dit gratis
verskaf:

Elektriese en/of druklugboormas;uene 5
- banke en bankskroewe; P
. domkragte en bokke;
skuurwiele; '
~katrolstelle of hyskrane;
* ghriesspuite of ander ghnesapparaat.
- verlengligte met 'n maksimum van een gloellamp per
maand; ; ;
. poets- of sweetlappe;
middels vir die skoonmaak van ollenge onderdele
ystersaaglemme; _ ]
vyle van 203 mm en la'nger"

een’ werlduugkundlge se wieg vir elke vakmanmotor-
wer!dungkundnge wat in die werkgewer se werkwmkei
werksaam is;

‘stoffeernaaimasiiene;

' tapboutlrekkers,
bore van meer as 9, 525 rnm
ruimers van alle grooties;

- “skroefsnygereedskap;

" stokke en'snymoere en snytappe;
blaaslampe;

- alle spesiale moersleutels
hamers van 1 361 g en swaarder;



Stillson wrenches over 305 mm:

“wringing irons;

large soldering irons; _

rivet sets; '

val\.fe seat cutters;

valve grinding compound;
~_micrometers; _ _

' . - hydrometers ‘and electrical testing and fault-finding

.- apparatus; . :
blacksmith’s tools;
other such tools as are customarily supplied by
employers. E ) '

(2) In the event of any employee who is engaged on repeti-
tion work requiring large numbers of drills or files or similar
breakable tools, these shall be provided by the employer.

(3) An employer may require each of his journeymen to
supply his own tools for use.in the course of his work. - -

(4) An apprentice who uses his own tools in the course of
his employment must be paid R7,50 per week in addition to
his normal remuneration, except in the case of an apprentice

spraypainter who must be paid 75¢ per week in addition to his

normal remuneration. ; P

(5) Every employer shall insure the tools provided by each
of his journeymen and apprentices against loss through fire
at or theft by forced entry into his premises for the replace-

ment value up to a maximum of R7 000 per employee. The
maximum amount of insurance shall be determined after a .
proper inventory of tools in his possession has been sub-

mitted by the employee to the employer. The maximum

amount of actual insurance is to be reviewed from time to

time as and when the inventory of tools changes. _

(6) Any loss through fire or theft of the nature referred to in
subclause (5) in excess of the replacement value up to a
maximum- of R7 000 per employee shall be borne by the
employee concerned. ' ' :

(7) In the event of any of the tools provided by a journey-

man or apprentice being lost, missing or not available for any
reason other than those referred to in subclause (5) the jour-
neyman or apprentice concerned. shall replace, renew or
recondition such tools at his own expense.

(8) If any apprentice fails to replace, renew or recondition
such tools, his employer shail have the right to discontinue
payment of the tool allowance provided for in subclause (4)
until such time as the apprentice concerned complies with the
provisions of subclause (7). + alE

(9) In every establishment is which journeymen or appren-
tices are: employed, the employer shall cause to be dis-
played, in a place readily accessible to his employees,.a copy
of the tool list approved by the Council. L

(10) Any apprentice who works less than 23 hours in any
one week shall not be entitled to any tool allowance in respect
of that week. '

(11) The tool allowance referred to in this clause shall be
paid at the same time as the apprentice’s wages are paid,
and no employer shall require or permit any apprentice to
repay him the whole or any part of any tool allowance, nor
shall he do any act or cause or permit any act to be done as a
direct or indirect result of which any apprentice is deprived of
the benefit or any part of the benefit of such allowance, save
as provided in subclauses (8) and (10). =

(12) The tools referred to in subclauses (3), (4), (5), (7) and
(9) of this clause are the tools listed for the category of
employee concerned in Annexure C to this Agreement. .
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Stilson-moersleutels van meer as 305 mm;

- wringysters; i o
groot soldeerboute;
klinknaelstelie;
klepbeddingfrese;

klepslypmengsel;
mikrometers;

" hidrometers en elektriese toets- e
*“apparaat; '

* grofsmidsgereedskap; . _
ander stukke gereedskap wat gewoonlik deur werk-

" gewers verskaf word. ' T '

(2) In die geval van ’n werknemer wat herhalingswerk ver-
rig-wat ’n groot aantal bore of vyle of dergelike breekbare
stukke  gereedskap vereis, moet sodanige| stukke gereed-
skap deur die werkgewer verskaf word. £

(3) 'n Werkgewer kan van elk van sy vakmanne vereis om
sy eie gereedskap te verskaf vir gebruik by sy werk.

(4) 'n Vakleerling wat sy eie gereedskap debruik terwyl hy
in diens is, moet, benewens sy gewone besoldiging R7,50
per week betaal word, behalwe in die| geval van 'n
vakleerlingspuitverwer wat, benewens sy gewone besoldi-
ging, 75¢ per week betaal moet word. : :

‘(5) Elke werkgewer moet die gereedskap wat elk van sy .
vakmanne en vakleerlinge self verskaf, teen verlies as
gevolg van 'n brand by sy perseel of weens diefstal deur
inbraak in sy perseel vir die vervangingswaarde tot 'n maksi-
mum van R7 000 per werknemer verseker.|Die maksimum
bedrag van die versekering moet bepaa’:}/ord nadat die

efekopsporings-

werknemer 'n behoorlike inventaris van die gereedskap in sy
besit aan die werkgewer voorgelé het. Die maksimum bedrag
van die werklike versekering moet van tyd|tot tyd hersien
word namate die inventaris van die gereedskap gewysig
word. E:

(6) Verlies as gevolg van brand of diefstal |van die aard in
subklousule (5) bedoel wat meer is as die vervangings-
waarde tot 'n maksimum van R7 000 per werknemer, moet
deur die betrokke werknemer gedra word.

(7) As van die gereedskap wat deur 'n vakman of vakleer-
ling verskaf is, verlore raak of om "n ander rede as dié in
subklousule (5) bedoel, nie beskikbaar is|nie, moet die
betrokke vakman of vakleerling sodanige gereedskap op eie
koste vervang, vernuwe of opknap. .

(8) As 'n vakleerling versuim om sodanige gereedskap te
vervang, te vernuwe of op te knap, het sy werkgewer die reg
om op te hou met die betaling van die gereedskaptoelae wat
in subklousule (4) voorgeskryf word tot en wyl die
betrokke vakleerling aan subklousule (7) voldoen.

(9) Die werkgewer moet in elke bedryfsinrigting waarin
vakmanne of vakleerlinge in diens is, 'n afskrif van die
gereedskaplys wat deur die Raad goedgekeur is, vertoon op
'n plek wat maklik vir sy werknemers toegankiik is.

(10) Vakleerlinge wat minder as 23 uur in 'n bepaalde week
werk, is nie op 'n gereedskaptoelae vir daardie week geregtig
nie.. .
(11).Die gereedskaptoelae wat in hierdie klousule bedoel
word, moet gelyktydig met die betaling van die vakleerling se
loon betaal word, en geen werkgewer mag van 'n vakleerling
vereis of hom toelaat om die totaal of 'n eelte van 'n
gereedskapstoelae aan hom terug te betaal nie en hy mag
ook niks doen of laat doen of toelaat dat iets g n word wat
regstreeks of onregstreeks daartoe lei dat 'n vakleerling die
voordeel of 'n gedeeite van die voordeel van sodanige toelae
ontneem word nie, behalwe soos in subklousules (8) en (10)
bepaal. .

(12) Die gereedskap in subklousules (3), (4), (5), (7) en (9)
van hierdie klousule bedoel, is dié wat in Aanhangsel C van
hierdie Ooreenkoms vir die betrokke kategorie werknemer
voorkom. : N '
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PARTII

CLAUSE 1: SCOPE OF APPLch'Tlou

In addition to the provisions of Part | of this Chapter, the
provisions of this Part shall, subject to clause |2 hereof, apply
to vehicle body building establishments registered for the
purpose with the Council. |

CLAUSE 2: REGISTRATION OF ESTABLISHMENT
(1) Any employer utilising repetitive produc'tion methods in
vehicle body building shall, if he wishes to employ any or all
of the operative grades defined in clause 3 of|this Part, make
application to be registered therefor to the Council or through
the Regional Council for his Region in such form as the
Council may prescribe.

(2) The Council shall, after considering such application, in
its discretion register the establishment concerned upon
such terms and conditions and for such period as it may
determine and issue a certificate to that effect specifying,

. inter alia, the operative grades which may be employed by
that establishment. '

(8) The Council may for any good reason at any time with-
draw or vary in terms of a certificate issued under subclause
(2) and the employer shall, when so required in writing, return
the certificate to the Council direct or through the Regional
Council, if he so wishes, within 10 days afteq' receipt of such
notification.

(4) No employer shall, unless so registerefd and validly in
possession of the said certificate, employ any of the opera-
tive grades defined in this Part, nor shall he employ any of the
operative grades other than those specified in that certificate.

; CLAUSE 3: DEFINITIONS

For the purposes of Chapter Il, Part ll—
(1) “char” (Grade 1 employee) means an employee
mainly or exclusively employed in any one or more of the
following duties:

Cleaning and/or washing premises, toilets, furniture,
utensils or similar articles; :

dusting of vehicles;

franking of mail, placing of letters in envelopes, collec-
tion and delivery of mail and other documentation;

making and/or serving tea or similar bTvarages;
preparing and/or serving food not for sale to the
public; _

washing of motor vehicles;

(2) “exempted journeyman” (gra#e 7 employee)
means and employee who is employed in a registered
vehicle body building establishment and who is engaged
mainly or exclusively in aspects of journeyman’s work
under licence of exemption; ; -

(3) “general operative” (grade 2 employee) means,
in relation to a vehicle body building establishment, and
employee who may in addition to the duties emunerated
in clause 2 (50) of Division A also perform any of the
following duties: ncL

Applying and/or wiping on metals and/or materials;

applying ready mixed paint to equiTnent, fixtures or
plant which is not for sale;

assembling articles and/or components where no fit-
ting if required,

assisting a journeyman or an apprentice of not less

- than one year’s experience in the installation and/or
stapling into position of electric cables for interior lighting
or fittings, or assisting with the fixing of self-aligning dies
in the setting of machines; ‘

DEEL 1

KLOUSULE 1: TOEPASSINGSBESTEK

Benewens Deel | van hierdie Hoofstuk is hierdie Deel be-
houdens klousule 2 hiervan van toepassing op voertuigbak-
bouinrigtings wat vir die doel by die Raad geregistreer is.

| KLOUSULE 2: REGISTRASIE VAN BEDRYFSINRIGTING

(1) Elke werkgewer wat van herhalingsproduksiemetodes
by voertuigbakbou gebruik maak, moet, indien hy een van of
al die grade werkmanne soos in kiousule 3 van hierdie Deel
omskryf in diens wil neem, by die Raad of deur die Streek-
raad vir sy Streek aansoek doen om as sodanig geregistreer
te word en wel in sodanige vorm as wat die Raad voorskryf.

(2) Die Raad moet, n4 oorweging van sodanige aansoek,
die betrokke bedryfsinrigting na goeddunke registreer op
sodanige voorwaardes en vir sodanige tydperk as wat hy
bepaal en ’n sertifikaat in dier voege uitreik waarin onder
meer die grade werkmanne vermeld word wat dié bedryfs-
inrigting in diens mag neem. v

(3) Die Raad kan te eniger tyd om 'n afdoende rede 'n
sertifikaat wat ingevolge subklousule (2) uitgereik is, intrek of
die voorwaardes daarvan wysig, en die werkgewer moet, as
dit skriftelik van hom vereis word, die sertifikaat binne 10 dae
na ontvangs van sodanige kennisgewing regstreeks aan die
Raad terugbesorg of, indien hy dit verkies, deur die Streek-
raad. '

(4) Tensy hy aldus geregistreer en wettiglik in besit is van
genoemde sertifikaat, mag geen werkgewer enigeen van die
grade werkmanne in hierdie Deel omskryf in diens neem nie,
en hy mag ook nie enigeen van die grade werkmanne in
diens neem nie behalwe dié wat in daardie sertifikaat gemeld
word. i

KLOUSULE 3: WOORDOMSKRYWING
Vir die doeleindes van Hoofstuk 1, Deel Il, beteken—

(1) “skoonmaker” (graad 1-werknemer) 'n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van on-
dergenoemde pligte uitvoer: '

Persele, toiletkamers, meubels, gerei of soongel'yke
goedere skoonmaak en/of was; by .

voertuie afstof;

posstukke frankeer, briewe in' koeverte plaas,
posstukke en ander dokumentasie afhaal en aflewer;

tee of soortgelyke dranke berei en/of bedien;

voedsel wat nie vir verkoop aan die publiek bedoel is
nie, berei en/of opdis; _ .
motorvoertuie was; !

(2) “vrygestelde vakman” (graad 7-werknemer) 'n
werknemer wat in 'n geregistreerde voertuigbakboube-
dryfsinrigting in diens is, en wat hoofsaaklik of uitsluitlik
aspekte van vakmanswerk verrig kragtens 'n vrystelling
verleen; o i

(3) “algemene werkman” (graad 2-werknemer) met
betrekking tot ’n voertuigbakbouinrigting, 'n werknemer

- wat benewens die pligte in klousule 2 (50) van Afdeling A
-gelys ook enigeen van die volgende pligte kan uitvoer:

Metale en/of ander materiale aanwend en/of aan-
stryk; A

klaar gemengde verf aanwend aan uitrusting, vaste
toebehore of masjinerie wat nie vir.verkoop bedoel is
nie; p

artikels en/of komponente monteer waar geen passing

~ nodig is nie; v ;

'n vakman of 'n vakleerling met mistens een jaar
‘ondervinding help met die installering en/of in posisie
"kram van elektriese kabels vir binneverligting of -toebe-

. hore, of met die vassit van selfrigtende matryse by die
stel van masjiene; i :
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baring wires and fixing cable ends;
cutting fibreglass parts to:-pa'terns or templets;

~ cutting "or shearing metal or oother materials with a
““hack or curcular saw or friction cutter to stops or jigs or to

markings on materials made by a journeyman, appren-

i tice with not more than four years to serve, or an oper-
-....ative, grade CV; :

bendlng andior forming W|th spemal-purpose
... machines/jigs or_templets—by hand or machine — but
... not setting up.of machine; ;

" dipping in enamels and-or paint;
drilling, other than pracrsnon work;
. fitting glass by means of self-sealing sections;

3 msertlng and/or - tsghlenmg and/or loosening body
holdung-down bolts and/or seat-fixing bolts;

making parts from pre-mixed plastlc matenals and
: "ﬁbreglass in preformed moulds;

marklng off;

pressung and/or notchmg to stop, jigs, dles or tern-=
plets by hand or machine—but excluding the setting of
jigs or dies;

punching by hand or machme lo pre-set stops; marks,
© jigs or templets under the supervision ofa |oumeyman or
an apprenuce of not lessthan one year s experrenoe '

rivet striking;

rough: cutting of materials ‘with any power or hand-
operated cutting device, excluding a power guillotine,
after the materials have been marked out by a journey-
.~ man, apprentice with not more than four years to serve,
or an operative, grade CV: -

- screwing and/or tapping by means of screwmg or tap-
ping machines or attachments;

spot or resistance welding on subassembly work with
'components in spemaf purpose Jigs or fixtures;

threadmg of bolts or tapping of holes or nuts by hand;
© using pre-set oxy-aoetylene for rough cutting; -

(4) “journeyman” (grade 8 erhployee) means a

person who performs a pumeyman s work and who—

i {a) has served an: apprentlceshlp ina designated
~trade 'in accordance- with the requirement of the Man-

power Training Act, 1981, or in accordance with a written

contract approved by any Regional Councul or

: {b) is m possessm of a Grade A membership card
issued by the Motor Industry Employees’ Union of South
* Africa or the National Union of Metalworkers of-South
. Africa; or,

(c) is in possession of a certificate issued to him in
terms of the Manpower Tralmng Act, 1981 or

(d) is in possession of an |denmy card issued. by the
-Regional Council; .

(5) “machlne-setter" (grade 6 employee) means an
" " employee who adjusts and/or sets machine tools and
~ presses, . other than tools or lathes used for. machining
. brake drums, brake discs, ﬂywheel facmgs or pressure
plates; G,

~ sirkelsaag of wrywingsnyer volgens

.. graad CV op materiale aangebring is;

" vassit, insit en/of vasdraai en/of losdraai

_ vakmanswerk verrig en wat—

" deur die Motor Industry Employees’
/" Africa of die National Union of Metalworkers of South
" Africa uitgereik is; of

7 s of

' Streekraad uitgereik is;

) .
drade afstroop en kabelente vassit; _
veselglasonderdele v'olgens patrone of patroonplate

sny;, : e

metaal of ander materlaal saag of ksn'r met 'n yster- of
iters of setmate

of volgens merke wat deur ’'n vakman, vakieerling wat

nog -hoogstens. vier jaar moet uitdien of 'n werkman

met eendoelmasjiene, setmate of patroonplale met

‘die hand of 'n masjien—buig en/of fatsoeneer, maar nie
- die masjien opstel nie; B

in'emalje en/of verf mdompel;

boorwerk maar nie presisiewerk nie;
“ruite deur middel van selfdigseksies insit:

boute wat die bak vashou en/of boute wat sitplekke

~ onderdele uit vooraf gemengde plastiekstowwe en

veselglas in vooraf gefatsoeneerde gietvorms maak;

afmerkwerk;

e volgens stuiters, setmate rnatryse of patrdonplale-—
.. met die hand of 'n masjien—pers en/of inkeep, maar
. - uitgesonderd die setmate of matryse stel; '

met die hand of 'n masjien volgens vooraf gestelde

- stuiters, merke, setmate of patroonplate pons en wel

onder die toesig van ’'n.vakman of 'n|vakleeriing met
mlnstens een jaar onderwndmg. o i

Klinknaels inslaan;

materiale ru afsaag met 'n krag- of handbediende
saagtoestel, uitgesonderd 'n kragguﬂlqtme nadat die

- materiale deur ’'n vakman, vakleeihng wat nog
- . hoogstens vier jaar moet uitdien of 'n we kman graad CV

uitgemerk is; ‘

skroefdraad en/of moerdraad sny met 'n skroef- of
moerdraadsnymasjien of hegstukke; '

punt- of weerstandsweising aan subsamestelwerk met

 komponente in eendoelsetmate of -setklemme:

‘met die hand draad in boute sny of gat of moere tap;

'n vooraf gestelde oksiasetileentoestel wr nuwe sny-
werk gebruik;

(4) “vakman” (graad 8-werknemer) 'n persoon wat

(@) 'n leertyd as vakleerhng in’'n aa ewese ambag

L uitgedien het ooreenkomstig die vereistes van die Wet
.- op Mannekragopleiding, 1981, of coreenkomstig 'n skrif-

telike kontrak wat deur 'n Streekraad goehgekeur is; of

‘(b) in besit is van ’'n graad A-Irdmadtskapkaan wat
nion of South

(c) in besit is van 'n sertifikaat wat ooreenkomshg die
Wet op Mannekragopleidmg, 1981, aan hom uitgereik

(d) in besit is van 'n identiteitskaart wat deur die

(5). “masjienstelier” (graad &werknelymer) n werk-

nemer wat masjiengereedskap en perse, uitgesonderd

. gereedskap of draaibanke wat die vir masjinering van
- remtrommels, remskywe, vliegwielvlakke of drukplate

gebruik word, regstel en/of stel;
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(6) “operative, grade BV” (grade 5 employee)
means an employee engaged mainly or exclusively on a
repetitive basis in welding or brazing plates, sheets and
sections to jigs, and/or welding or brazing parts so
formed and/or located as to obviate the need for a jig,
and/or cutting with a profile cutting machi+e;

@ “operative, grade CV” (grade 5 employee)
means an employee mainly or excluéively engaged
under the supervision of a journeyman or apprentice with
not more than four years to serve on—
assembling by drilling of relevant materials where
necessary, by bolting and/or riviting and/or screwing
and/or tack-welding parts together,
positioning of lamps, including lengthening or shorten-
ing flex as necessary from a temporary position or a
position rendered unsuitable through the fitting of a
body;
from cabless commercial vehicles chassis received
for bodying, removing for safe-keeping instrument
panels, including electrical connections, switchboards,
surge tanks and pipes, heat and oil gauges and tempo-
rary drive seats, and disconnecting all electrical wiring
on such chassis from starter motors, generators, regula-
tors and auxiliary circuits; ; i
installing and fastening cables to new motor chassis,
to new trailer chassis or to new frailer caravans by
means of clips or bolts;
connecting cables to light points or fittings already in
position; : : :
sewing or tacking seat and squab covers by hand or
machine; : '
padding and closing flutes and bolsters by hand;
machining timber to pre-set lengths or thicknesses;
machining timber components on wood-working
machines to jigs or stops; C
cutting materials to pre-set dimensions; ;
marking off and cutting, bending, forming and/or
blanking all material from patterns or templets by hand
or pre-set machine under the supervision of a journey-
man or apprentice including, where |necessary, the
fastening of special-purpose clamps on the machines
concerned;
in relation to the mixing of fibreglass solutions and/or
resins, determining from formula char;msl;rovided for the

purpose the quantities of constituent materials required,
measuring these materials by me of graduated
vessels or mixing; .

using simple linear measuring devices and/or combi-
nation squares;

operating a fibreglass chopper gun;

and who may, provided he is paid the prescribed setting
bonus, set and adjust the machines he operates;

(8) “operative, grade DV” (grade 5 employee)
means and employee mainly or exclusively engaged
in—

applying by brush and/or spray gun any primer or
paint to the interior or exterior of motar vehicles, other
than the final exterior coats to coach (finished bodies,
excluding colour matching but including paint mixing in
accordance with prescribed formula; and mixing. and/or
testing of chemicals to a pre-determined formula for pre-
treatment of metals in chemical baths; :

(6) “werkman graad BV (graad 5-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitik op 'n
herhalingsgrondslag sweiswerk of sweissoldeerwerk
verrig aan plate, stroke en stukke volgens 'n setmaat
en/of aan dele wat so gevorm en/of so geplaas is dat 'n
setmaat nie nodig is nie, en/of met 'n profielsnymasijien
snywerk doen;

(7) “werkman graad CV” (graad 5-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitlik onder toesig van
'n vakman of vakleerling wat nog hoogstens vier jaar
moet uitdien, die volgende werk verrig: a

Monteerwerk doen deur gate in die betrokke materiaal
te boor waar nodig, deur onderdele aanmekaar te bout
en/of met klinknaels vas te sit enfof vas te skroef en/of
deur middel van hegsweiswerk aanmekaar te voeg;

lampe in posisie plaas, met inbegrip van die verlen-
ging of verkorting van die elektriese koord, soos nodig,
vanaf 'n tydelike posisie of 'n posisie wat deur die
montering van 'n bak ongeskik gemaak word;

instrumentpanele, waaronder elekiriese verbindings,
skakelborde, stuwingstenks en pype, hitte- en olie-
meters en tydelike drywersitplekke vir veilige bewaring
verwyder van kajuitlose handelsvoertuigonderstelle wat
ontvang word om bakke daarop te sit, en alle elektriese
bedrading aan sodanige onderstelle vanaf die aansitter-
motore, generators, reélaars en hulpkringe ontkoppel;

kabels in nuwe motoronderstelle, nuwe sleepwa-
onderstelle of nuwe sleepwakaravane deur middel van
knippe of boute, installeer en vassit;

kabels verbind aan ligpunte of -toebehore wat reeds in
posisie geplaasis; |

oortreksels vir sitplekke en rugleuningskussings met
die hand of 'n masjien vaswerk of vasspyker;

ribbe en kussings met die hand opstop en toewerk;

hout volgens vooraf gestelde lengtes of diktes masji-
neer; r

houtkomponente op houtwerkmasjiene volgens set-
mate of stuiters masjineer; ;

materiaal volgens vooraf gestelde afmetings sny;

alle materiale volgens patrone of patroonplate met die
hand of 'n vooraf gestelde masjien onder toesig van 'n
vakman of 'n vakleerling afmerk en sny, buig, fatsoeneer
en/of afdig, met inbegrip van, waar nodig, eendoel-
klampe aan die betrokke masjiene vassit; )

met betrekking tot die meng van veselglasoplossings
en/of harse, die vasstelling, volgens formulekaarte wat
vir daardie doel verskaf is, van die hoeveelhede
bestanddele wat nodig is, asook die meet van dié mate-
riale deur middel van houers met graadverdeling, en ook
mengwerk; .

die gebruik van eenvoudige lengtemeettoestelle en
van kombinasiewinkelhake; :

'n veselglaskapmes bedien;

en wat, mits hy die voorgeskrewe bonus vir stelwerk betaal
word, die masjiene wat hy bedien, kan stel en regstel;

(8) “werkman graad DV” (graad 5-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitik die volgende
werk verrig: ' ' :

Die onderlaag of verf met behulp van 'n kwas en/of
sproeispuit aan die binne- of buitekante van motorvoer-
tuie aanbring, uitgesonderd die finale lae aan die buite-
kant van voorbereide voertuigbakke, en uitgesonderd
kleurpassing, maar met inbegrip van die meng van verf
ooreenkomstig voorgeskrewe formules; en die meng
en/of toets van chemikalieé volgens 'n vooraf bepaalde

- formule vir die voorbehandeling van metale in chemiese

baddens; :

and who may, provided he is paid the prescribed setting
bonus, set and adjust any machines he operates.

en wat, mits hy die voorgeskrewe bonus vir stelwerk betaal
word, die masjiene wat hy bedien, kan stel en regstel.

16466—3
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_ CLAUSE 4: EMPLOYEES

(1) Subject to the unrestricted right of an establishment
registered under this Part to employ office, stores, sales and
clerical employees, and to employ apprentices and trainees
in terms of clause 1 (2) of Division A of this Agreement, the
classes of employees in such an establishment shall be
limited to those listed in the Schedule to clause 5.

(2) At least one journeyman shall be employed by and
employer on each section of operations in a vehicle body
building establishment on which any operative grades are
employed. - g '

(3) Not more than 15 operatives, grades BV, CV and DV, in
the aggregate shall be employed for each journeyman em-
ployed in a vehicle body building establishment. ’

- CLAUSES5: WAGES

(1) Minimum wage: Subject to the provisions of subclause
(2) of this clause, the minimum wage which an employer shall
pay to each of his employees of the undermentioned classes
shall be as set out hereunder and no employee shall accept a

. wage lower than that specified for his class.

(2) Setting bonus: The minimum weekly rates prescribed in
Part B of the Schedule hereunder shall be increased by R5
per week: if the employee at any time in the course of his
duties sets and adjusts the machine(s) he operates.

SCHEDULE
PART A: MISCELLANEOUS

Wages per week

Class of employee
(All areas)

R
144,00 (R3,20 per hour)
217,80 (R4,84 per hour)
247,50 (R5,50 per hour)
306,45 (R6,81 per hour)
374,85 (R8,33 per hour)
483,30 (R10,74 per hour)
555,30 (R12,34 per hour)

PART B: OPERATIVES

Wages per week
Class of employee (All areas)
R
Grade5.........couenrrvnnnecnn. | 306,45 (R6,81 per hour)

(3) “Experience” for-the purposes of this clause, means
total period or periods of employment which an employee has
had either with his present or any other employer in the parti-
cular occupation in which he is employed.

CHAPTER I
MANUFACTURING ESTABLISHMENTS

CLAUSE 1: SCOPE OF APPLICATION AND -
REGISTRATION

(1) The provisions of this Chapter. and .all the provisions of
Division A of this Agreement shall apply to manufacturing
establishments registered as such by the Council: Provided
that where the said provisions of Division A are in conflict with
the provisions of this chapter, the latter shall obtain and have
preference.

76356—4

- dié wat hieronder uiteengesit word en geen

KLOUSULE 4: WERKNEMER

(1) Behoudens die onbeperkte reg van 'n bedryfsinrigting
wat ingevolge hierdie Deel geregistreer is,I om kantoor-,
pakhuis-, verkoopswerknemers en klerke in diens te neem en
om vakleerlinge en kwekelinge ingevolge IdoFsule 1 (2) van
Afdeling A van hierdie Ooreenkoms in diens te neem, is die
klasse werknemers in so 'n bedryfsinrigting rk tot dié wat
in die Bylae van klousule 5 gemeld word.

(2) Minstens een vakman moet deur 'n werkgewer in diens
geneem word in elke seksie van die werksajlmhede van 'n
voertuigbakbouinrigting waarin werkmangrade in diens is.

(3) Hoogstens altesaam 15 werkmanne gr&de BV, CV en
DV mag in diens geneem word vir elke vakman wat in 'n
voertuigbakbouinrigting diens verrig.

KLOUSULE 5: LONE

(1) Minimum loon: Behoudens subklousule (2) van hierdie
klousule is die minimum loon wat 'n werkgevfer aan elkeen
van sy werknemers van ondergenoemde ki moet betaal
rknemer mag
'n loon aanneem wat laer is as dié wat vir sy klas voorgeskryf
word nie. ,

(2) Bonus vir stelwerk: Die minimum weeklikse tariewe wat
in Deel B van die Bylae hieronder voorgeskryf word, moet
met R5 per week verhoog word indien die werknemer te
eniger tyd in die loop van sy pligte die masjien(e) wat hy
bedien, stel en regstel.

BYLAE I
DEEL A: DIVERSE \
= Loon peL' week |
Klas werknemer (Alle gelbi ode)
7 727 (e [ [N B 144,00 (R3,20 per uur)
Graad 2 217,80 (R4,84 per uur)
Graadd.coiamaniniane 247,50 (R5,50 per uur)
Graad B....commngns 306,45 (R6,81 per uur)
Graad 6 ....ocoocoveereer oo 374,85 (R8,33 per uur)
Graa 7.ovosmessimpuessiiussnsants 483,30 (R10,74 per uur)
Graad8.......ccerveeerreennnernnes 555,30 (R12,34 per uur)
DEEL B: WERKMANNE \
Loon per week
Klas werknemer (Alle gebiede)
R
Graads........ccoocrvneenein.. | 306,45 (R6,81 per uur)

(3) Vir die toepassing van hierdie kiousule bg"teken *onder-
vinding” die totale tydperk of tydperke diens van 'n werk-
nemer by 6f sy huidige 6f 'n ander werkgewer in die bepaalde
beroep waarin hy werksaam is.

HOOFSTUK Il
VERVAARDIGINGSBEDRYFSINRIGTINGS
KLOUSULE 1: TOEPASSINGSBESTEK EN

REGISTRASIE

(1) Hierdie Hoofstuk en die hele Afdeling A van hierdie
Qoreenkoms is van toepassing op vervaardigingsinrigtings
wat as sodanig by die Raad geregistreer is;jMet dien ver-
stande dat waar Afdeling A strydig is met hierdie Hoofstuk,
laasgenoemde geldig is en voorkeur geniet.
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“(2) (a) Application for registration as a manufacturing
_ establishment for purpose of this Chapter shall be made by
the employer to the Council or the Regional Council having
jurisdiction in such form as may be prescrib d and the Coun-
cil may, in its discretion, register the esEblishmem con-
cerned for such period and subject to such terms and condi-
tions as it may determine and shall issue lhel employer with a
certificate to that effect.

- (b) The Council may at any time WIﬂ'ldl’aW or vary the terms
of a certificate issued under paragraph (a) of this subclause
.and the employer shall, when so required in writing, return the
certificate to the Council within 10 days after receipt of such
written notification.

(c) An employer whose manufacturing establishment is not
registered under paragraph (a) of this subclause shall in res-
pect of such establishment be subject to the provisions of
Chapter | of Division C of this Agreement.

_ CLAUSE 2: DEFINITIONS
 For the purposes of this Chapter—

(1) “char” (grade 1 employee} means an employee
mainly or exclusively employed in any one or more of the
following duties:

Cleaning and/or washing permises, lloilets, furniture,
utensils or similar articles;

dusting of vehicles; <

franking of mail, placing of letters in erh:elopes, collec-
tion and delivery of mail and other documentation;

making and/or serving tea or similar beverages;
preparing and/or serving food not [for sale to the
public;

washing of motor vehicles;

(2) “chopper out” (grade 3 employee) means an
employee mainly or exclusively engaged under the
supervision of a cutter in laying out lnmmlng and uphols-
tery materials, copying identification mqus and patterns
onto such materials, chalking or marking in the outlines
of articles from patterns and cutting by hand or machine
one or more layers of material according to the outlines
so chalked or marked in;

(3) “cutter” (grade 4 employee) means an employee
mainly or exclusively engaged in making patterns or
templets; :

(4) “‘general worker” (grade 2 employee) means—

"'(a) in relation to all establishments, an employee who
is mainly or exclusively engaged on any of the following
duties:

Accepting written orders in return f goods delwered
outside the employer’s premises;

affixing printed or ready addressed |ables to bottles
boxes, bales or other packages;

applying adhesives, belt dressing, dzEdener materials

or anti-corrosive coatings (excluding primer, surfaces
and finishing coats), putty, sealing ounds for pur-
poses of dust-proofing and/or waterproofing;

applying and removing sash clamps, G-clamps, toggle
clamps and battery hold-down clamps;

assembling and/or repairing motol
cycles and pedalassisted motor cycles;| _
assembling, packing and mass-measuring goods in
_accordance with instructions and/or packing slips;
assisting on delivery vans; '
attending to boilers;
carrying goods;
cementing tyres;

-assisted pedal

(2) (a) Vir die toepassing van hierdie Hoofstuk moet aan-
soek om registrasie as 'n vervaardigingsinrigting: deur’ die
werkgewer by die Raad of die Streekraad wat regshevoegd-
heid het, gedoen word in die vorm wat voorgeskryl word, en
die Raad kan die betrokke bedryfsinrigting na goeddunke
registreer vir dié tydperk en op dié voorwaardes wat hy
bepaal, en die Raad moet die werkgewer van 'n sertifikaat
met dié strekking voorsien.

(b) Die Raad kan te eniger tyd 'n sertiﬁkaal wat kragtens
paragraaf (a) van hierdie subklousule uitgereik is, intrek of
wysig, en die werkgewer moet, wanneer dit skriftelik van hom
vereis word, die sertifikaat aan die Raad terugstuur binne 10
dae na ontvangs van sodamge skriftelike kenmsgewmg

(c) 'n Werkgewer wie se vervaardigingsinrigting nie inge-
volge paragraal (a) van hierdie subklousule geregisteer is
nie, is ten opsigte van sodanige bedryfsinrigting onderworpe
aan die bepalings van Hoofstuk, | van Afde ing C van hierdie
QOareenkoms.

KLOUSULE 2: WOORDOMSK:RYWING_ '
Vir die doeleindes van hierdie Hoofstuk beteken—

(1) “skoonmaker” (graad 1-werknemer) 'n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van
ondergenoemde pligte uitvoer: i

Persele, toiletkamers, meubels, geren of soortegelyke
goedere skoonmaak en/of was; )

voertuie afstof; P .
posstukke frankeer, briewe in koeverte plaas;
posstukke en ander dokumentasie afhaal en aflewer;
tee of soortgelyke dranke berei en/of bedien;’

voedsel wat nie vir verkoop aan d|e publlek bedoel is
nie, berei en/of opdis; :

motorvoertuie was;

(2) “uitsnyer” (graad 3-werknemer) 'n werknemer
wat hoofsaaklik of unslunllk onder toesig van 'n-snyer
bekledings- en stoffeermateriaal reglé, identifikasie-
merke en patrone of sodanige materiale afteken, die
bunte:{ne van artikels van palrone af met kryt afmerk en
inmerk en met die hand of 'n masjien een of meer lae
materiaal sny volgens die buntelyne wat aldus. met kryt
af- of ingemerk is;

(3) “snyer” (graad 4—werknerner) n werknemer wat
- hoofsaaklik of uuislunhk patroneofpatroonplate maak

(4) “algemene werker" (graad 2- werknemer)—

(a) met betrekking tot alle bedryfsmngtmgs n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van die
volgende pllgte uitvoer:

Skriftelike bestellmgs aanneem in ruil vir goedere wat
buite die werkgewer se perseel algelewer word;

gedrukte of reeds geadresseerde’ etlkette op botlels
kiste, bale of ander pakkette aanbring;

 Kleefstof, bandsmeersel, verdofmateriaal of Korrosie-
werende lae (uitgesonderd grondlae, opperviaklae en
afwerklae), stopverf, digtingsmengsels vir, stofdigting
en/of waterdigting aanwend;

raamklampe, G-klampe, skammﬁrefbdomklé_lmpe en
batleryvashouklampe aanbring en verwyder "

trapfietse met huipmolore en motorfietse met ‘hulp-
trappe inmekaarsit en/of herstel;

?( oedere in coreenstemming met 6pdragte en/of ver-
. kingstrokies bymekaarmaak verpak -en. massa-
meet ; :

hulp op allewenngswaens verleen
ketels bedien;

goederedra; -~

buitebande sementeer:
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_checking andlor recording identificattion marks on
- goods; . | . : .
" cleaning by hand, brush,  machine, pickling ‘or

5" _degreasing; |

cleaning moulds; : .
closing or opening bales, boxes or other packages;
collecting spares on empioyer s requisition;

compoundlng in connectlon with the palntmg of motor
vehicles; :

conveying on foot, by bicycle, by tricycle or by hand-
propelled vehicle goods letters or messages;

cooking of rations;

counting and recording the resut;

cutting tyres;

digging and/or removing - the soil- for foundations,
drains and trenches;

dismantling scrap motor vehicles, other than the strip-
ping of engines; .
emptying containers;
extracting battery cells for inspection; :
filing and sorting of standard printed forms into alpha-
betical, numerical, date, colour or commodity order;
_ filing of body fillings, solder, welding and old paint from
parts under repair and adjacent parts, solder or weiding
on new parts and of sheet metal which has been panel-
. beaten;
~ firing and loading ovens and fumaces and removing
refuse from furnaces;

fitting and/or removing curing tubes andfor sectional
bags to and from tyres and placing tyres in moulds

. thereafter;

ﬁtllng and/or removing registration number plates to
_and from vehicles;

- franking mail matter;
- gardening; _
... greasing and oiling machinery, including lathes and
overhead shafting, while stationary;

holding parts, materials and/or tools and placing parts
and materials into position under the supervision of an

B employee in a higher wage group;

_issuing and/or receiving tools and/or equipment to and
‘from tool room and maintaining a record thereof;
. issuing materials prewously recorded by store-
keepers;

issuing goods from workshop store to workshop per-
sonnel and recording same; -

loading and unloadmg vehlcfes
makmg crates;
marking and/or stencilling packages and/or parts by
_ brush or spraygun or rubber stamps;
masking;
mass-measuring and reoordmg the results; .
" mixing by hand or machine materials, including con-
- crete and mortar, but excludlng colour blending and
fibreglass constituents; '
_ moving and/or stacking and/or unpacking goods;

operating goods Iifts and letter copying or. duphcatlng
machines;

: "motorvoer'lui'e,

_enjins stroop nie;

‘plaas;

% _onderdele en materiaal in posisie plaas;

" kelpersoneel uitreik en dit aanteken;

| rubberstempel merk en/of sjabloneer;

identifikasiemerke op goedere nagaan em'of aan-
teken;

met dlé hand 'n borsel, 'n masji n of bytmiddel
skoonmaak, of ghries verwyder

bale,: kiste of ander pakketle
maak;

reserwedele volgens dle werkge €
bymekaarmaak; o
‘mengwerk verrig in verband met die verf van

goedere, briewe of boodskappe te voet, per fiets, per
driewiel of per handvoertuig vervoer;

rantsoene gaarmaak;

optel en die resultaat aanteken;

buitebande opsny; | .

grond vir fondamente riole en slote uitgrawe en/of
verwyder;

rommelmotorvoertuie urtmekaarhaal maar nie die

- houers leegmaak .
selle van batterye virinspeksie urthaal

gedukte standaardvorms in- alfabetiese, numerieke,
datum-, kleur of kmnmoduteltsvolgorde iasseer en sor-
teer;
. bakvulsel, soldeersel, swe:swerk -en ou verf van on-
derdele wat herstel word en van aangrensende onder-
dele, soldeersel of sweiswerk aan nuwe onderdele en
plaatmetaal wat vir dunkklopwerk gebrul is, af- of gelyk
wyi;

die vuur in conde aansteek en stook afval uit oonde
verwyder;

~ vormbande en/of seksiesakke aanbnnb aan en/of ver-
wyder uit burtebande en buntebande diaama in vorms

van voertuie;

. posstukke frankeer;
tuinwerk verrig;
masjinerie, met inbegrip van draaibanke en

reglstrasmnommerplate aanbnng aan en/of verwyder

‘bogrondse asaandryfslelsel smeer en olie- terwyl dit

stilstaan;
onder toesig van 'n werknemer in' 'n*hoér loongroep
onderdele, materiaal en/of gereedskap vashou en

gereedskap en/of untrusting uitreik en/of ontvang
van gereedskapkamer en ’n reglster van. sodanige
gereedskap byhou;

- materiaal uitreik wal vooraf deur 'n p hdisman aan-
geteken is;
goedere uit die werkwmkelpakhms

die werkwin-
voertuie Iaal en aflaai;
kratte maak;.

pakkette en/of onderdele met 'n kwas of sproelspuit of

maskeerwerk verrig; :
massameet en die resultaat aanteken; |
materiaal, met inbegrip van beton en dagha, met die

hand of 'n masjien meng, maar nie kleure en veselglas-
bestanddele meng nie; .

goedere verskuif en/of opstapel en/of urtpak

goederehysers en briefkopieer- of | “afrolmasjiene
bedien; i
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~ painting buildings, fences, plant and equipment’ for

maintenance purposes only;
painting, by brush and/or gun, axes, brake drums,

chassis and underside of vehicle bodies énd of trailers;

painting by brush front and rear bum rs, wheels of
commercial vehicles or bus chassis;

rough waterproofing paint on canvas;

rough stuff to inside of vehicle bodies;

painting pallets;

polishing by hand or machine in connection with the
painting of motor vehicles; .

polishing moulds;

preparing food for cooking;

pre-treating metal by chemical

~ ing establishments;

recording and/or checking identification marks on
goods and registration numbers of vehicles;

record;ng on bin cards;

recording items on a pre-printec checklist to
workshop;

removing 'clip-bn body mouldings;
removing pitch from batteries;
repairing curing tubes and sectional bags;
" repairing pallets;
rough cutting;
rubbing down of filling, primer and putty;
sandpapering;
-sand or shot blasting;
screwing down mouids;
sealing batteries; -
selecting and placing goods in bins;
smelting of shavings into ingot forms;
sorting goods and recording the result;
stirring materials;
stripping tyres; -
teasing coir and horsehair;
trimming tyres;
truing spokewheels;
washing and polishing motor vehicles;
waxing moulds;
wrapping of goods; J
al writing of addresses copied from inv |tces or packing
ips;

removing bul not replacing—
alternators;

" body badges;
body mouldings;
bonnets;
bulbs;
bumpers;

- cables—excluding electrical cable IevTrs;
doors;
door handles;
engine mud trays;
generators;

s in panel-beat-

geboue, heinings, masjinerie en ultrustlng slegs vir
onderhoudsdoeleindes verf;

asse, remtrommels, ondersteile en dle onderkant van
voertuigbakke en sleepwaens met 'n kwas enfof sproei
spuit verf;

voor- en agterstampers, wiele van handalsvoem.ne of
busonderstelle met 'n kwas verf; :

ruwe waierdlgttngsverf aan seildoek aanbnng, s
die binnekant van motorbakke gro!verf
palette verf;

poleerwerk met die hand of 'n ma_spen verrig in ver-
band met die verf van motorvoertuie;

gietvorms poleer;

voedsel voorberei wat gaargemaak moet word;

metaal vooraf deur middel van 'n chemiese proses
behandel in bedryfsinrigtings wat duikklopwerk verrig;

identi'ﬁkasiemerke op goedere en registrasienommers

© van voertuie aanteken en/of nagaan;

aantekeninge maak op kaarte vir bakke;

items op 'n-vooraf gedrukie kontrolelys vir die werk-
winkel aanteken;

_aanknipbaklyswerk verwyder;
pik van batterye verwyder; .

. vormbande en seksiesakke heelmaak

" palette herstel;
ruwe kapwerk;

“vulsel, grondlaag en stopverf af— of gelyk vryf

skuurwerk verrig; -

" 'sand- of haelstraling;
gietvorms vasskroef;
batterye verseél;
goedere uitsoek en in bakke plaas
skaafsels in gietblokvorms smelt; - . -
goedere sorteer en d!e resultaat aanteken
materiaal roer;
buitebande stroop; i
klapperhaar en perdehaar pluis; |
buitebande afwerk; :
speekwiele in die haak bring;
motorvoertuie was en poleer;
gietvorms met was bestryk;
goedere toedraai;
adresse van fakture of verpaldqngstrokles af afskryf.
'venwdenng maar nie die terugsnt van =
alternators; :

- bakkentekens; -
bakvormwerk;

" enjinkappe;

" gloeilampe;
buffers;

_ kabels—uitsluitende elektriese kabelhefborne.
deure;
deurhandvatseis;
enjinmodderbakke;
opwekkers;
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: ":applylng protective ooatmg to engmes components or

.-.accessories. mounted within the engine compartment

and to floormats, seat surfaces, Iuggage compartments
or side-kick plates; - :

« fitting loose seat covers when no elteratlon is required

to them;

removing paint and preparing surfaces for repainting,
excluding the application of lead filler;

mixing, by hand or machine, materials mcludang con-
crete, mortar and fibre glass constituents, but excluding
colour blending; i

(b) subject.to the provisions of clause 10 of Division A,
which fixes the minimum weekly wage for driving
vehicles, an employee who, in addition to peﬂonmng any
of the duties enumerated in paragraph (a) of this
definition, may also drive vehicles; -

(5) “journeyman” (grade 8 employee) means a
person who performs journeysman’s work and who—

(a) has served an apprenticeship in a designated
trade in -accordance with the. requirements of the
Manpower Training Act, 1981, or in accordance with a
written contract approved by any Regional Council; or

(b) is in possession of a Grade A membership card
issued by the Motor Industry Employees’ Union of South

Africa or the National Union of Metalworkers of South
Africa; or

(c) is in possession of a oemﬁcale issued lo him in -

terms of the Manpower Training Act, 1981;0r

(d) is in possession of an idendity card issued by a
Reglonal 00un0|l

{6) “machme-setter” (grade 6 employee) means an
employee who adjusts and/or sets machine tools and
presses or lathes used for machining brake drums,
brake discs, flywheel facings or pressure plates and
who, with regard to a registered manufacturing establish-
ment can, in addition, sharpen and form grinding tools;

(7) “operative, grade 1” (grade 3 employee} means
an employee who is mainly or exclusively engaged on
any of the following duties:

Annealing and tempering where controlled ovens and
tanks are used;

assemblmg and ﬁmng centre: bolts and clups to

~ springs;

assembling where no fittings is requared

_ Streekraad uitgereik is;

4. . damaged glass; beskadigde glas;
' gravel pans; g_ruisbakke;
A iilld roosters; - -
N lamps: - ‘lampe; _
... Oilfilters or strainers and the cleanlng thereof oRifliters of GRasine o/ e skoenmaar_daarv_an; :
S -agterste bakhgte
rear body lights;
. treeplanke;
runhing beards,-- i sitplekke:
~ seats; v selfaansitters;
self starters; s skokbrekers, uitsluitende stutte;
" shock absorbers, excluding struts; slagpenplate;
striker plates; oliebakmoere en -boute;
sump nuts: ' klepdeksels;
. valvecovers:, aanbring van beskermmgslaag aan ,1 jlns kompo-

nente of bybehore wat binne die en||
gemonteer is; én aan vioermatte;

srtplek0ppervlakke bagas:erwmtes of syskopplate;
pas van los sitplekoortreksels waar gE_ verstelling

ompartement

_daaraan benodig word nie;

verwyclering van verf en die voorbereiding van opper-
vlakke vir die aanbring van verf, maa sluit nie die
aanbring van loodvulsel in nie; i

materiaal, met inbegrip van beton, dagha en vesel-
glasbestandele met die hand of mas;:en eng, maar nie
kleure meng nie; ;

(b) behoudens klousule 10 van Afdell g A wat die -

. minimum weekloon vir die dryf van voertlie vasstel, 'n

werknemer wat, benewens die verrigting van -een of
meer van die pligte in paragraaf - (a)| van  hierdie
omskrywing opgenoem, ook voertuie kan dryf;

(5) “vakman” (graad 8-werknemer) 'nl persoon wat

. vakmanswerk verrig en wat—

(a) 'n leertyd as vakleerling in 'n aangewese ambag
uitgedien het coreenkomstig die vereistes van die Wet
op Mannekragopleiding, 1981, of ooreenkamstig ’n skrif-
telike kontrak wat deur die Streekraad goedgekeur is; of

(b) in besit is van 'n graad A-lidmaatskapkaart wat
deur die Motor Industry Employees’ Union of South
Africa of die National Union of Metalwo ers of South

Africa uilgerelk is; of

(c) in besit van ’'n sertifikaat wat' coreenkomstig die
Wet op Mannekragopleldmg, 1981, aan hom uitgereik
is; of

(d) in besit is van 'n identiteitskaart wat deur die

{6) “mas]iensteller" (graad &werknerper} 'n werk-
nemer wat masjiengereedskap en perse qf draaibanke
wat vir die masjinering van remtrommels, remskywe,
viiegwielviakke of drukplate gebruik word, regstel en/of
stel en wat, met betrekking tot 'n geregistreerde vervaar-
digingsinrigting, ook slypgereedskap kan skerpmaak en
fatsoeneer;

(7) “werkman graad 1’ (graad 3-werknemer} n

- werknemer wat hoofsaaklik of uitsluitlik enigeen van die

volgende werksaamhede verrig:

Uitgloei- en temperwerk waar behee
tenks gebruik word;

senterboute en klemme aan vere mmekaarsnt en
vasheg;

monteerwerk verrig waar geen passing|vereis word
nie; ] P

oonde en
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h baklng armatures and field coils in ovén; g
baring wires and dipping in solder;
" bending and/or forming by hand operation in special-
purpose jigs or formers;
bonding brake shoes and clutch plates;

checking parts with go-no-go gauges and/or testing
devices and/or plug gauges;

‘cutting and/or punching of materials by hand or
machine to stops or to jigs or to patterns or to templets or
to markings or to lengths; '

' di'pping in vamish, enamels or paints;

dispensing wire from bulk supplies onto small coils for
sale; '

drilling holes or drilling with special:purpose drilling
" jigs, excluding setting or marking; i :

dressing or grinding by hand or power tool: Provided
that in all cases of precision dressing the machines con-

. cerned shall be preset by a journeyman or apprentice or
machine setter;

feeding of asbestos teasing machme

feeding andfor loading and/or starhnl; and/or unload-
ing and/or opera’ang automatic machines;

fitting of seatcovers in manufacture of seats;
fitting of hessian strips to spring seat assemblies;

filing of metals, other than precision work;

fy and/or treadle and/or manual and/or power pres-
" sing and/or notching where the work is done with pre-set

~ jigs or dies, excluding the setting of jigs or dies;

. forming of insulation and fitting therTof‘ to armatures
and field coils; i
Iheatmg and blackening mouids for bafl'!ery jampers;

_ heating lead;
inspecting visually; .
marking off from patterns or templets by hand;
operating special-purpose splitting machines;
operating centreless grinders;
packing component parts into sets under supervision

of an operative supervisor;
preparation for bufﬁng,

- pressing of asbestos dough (hot or Ajld):
pre-treatment of materials by chemical process;
proof-testing bonded brake shoes and clutch plates;

rough grlnding where tho machme oL work is held by
hand;

screwmg by hand with the die heads and/or taps
and/or screwing machines; !

spot and/or tack weldmg, ‘
-straightening and/or flattening of metal strips;

* striking metal, mcludmg nvet strlkl g; rivet heating;
= nveting,
~ stringing and/or threadmg inner col
_mats;
stnppmg parts and components by hand or machines
normally used by this class of operatave[

Is and!or spring

ankers en veldspoele in 'n oond bak

drade afstroop en in soldeersel mdompeh _

buig en/of fatsoeneerwerk met die hand verng in een-
doelsetmate of -vormers;

remskoene en koppelaarplate blnd

onderdele met kan-kanniemate enfof toetstoestella
en/of propmate nagaan; . :

materiaal met die hand of 'n masjien sny en/of pons
volgens stuiters, setmate, patrone, patroonplale merke
of lengtes;

in vernis, emalje of verf indompel;

" draad van grootmaatvoorrade af op kleln rolle draai
om verkoop te word; - : 1

gate boor of boorwerk met eendoelboorsetmate ver-
rig, uitgesonderd stel- of merkwerk;

met die hand of kraggereedskap afwerk of skuur: Met
dien verstande dat in alle gevalle van presisiewerk die
betrokke masjiene vooraf deur 'n vakman of vakleerling
of masjiensteller gestel moet word; '
asbespluismasjiene voer;

outomatiese masjiene voer en/of Iaal enfof aansit

- en/of ontlaai en/of bedien;

sitplekoortreksels by die vervaardngmg van sstplekka
aanbring;

goiingstroke aan veers:tpleksamesfalle aanbring;

metale vyl, uitgesonderd presisiewerk;

skroef- en/of trap- en/of hand- en/of kragperswerk
en/of keepwerk verrig wanneer dit ‘gedoen word met
vooraf gestelde setmate of stempels, maar nie setmate
of stempels stel nie;

isolasiemateriaal vorm en- dit | aan .ankers en
veldspoele aanbring;

gietvorms vir batteryverbinders verhn en swart maak;

lood verhit; i

visuele inspeksies uitvoer;

afmerkwerk volgens patrone of palroonplale met die
hand verrig; ;

eendoelsplitsmasjiene bedien; -

“senterlose slypers bedien;

‘onderdele onder toesig van 'n werkrnan-loesnghouer
in stelle verpak; S

voorbereiding wrpoleerwerk

asbesdeeg (warm of koud) pers; . .

voorbehandeling van materiaal deur m:ddel van
chemiese prosesse;

gebinde remskoene en koppelaarplate proeﬂoets

ruwe skuurwerk vemg waar die masuan of werk met
die hand vasgehou word;

buitedraadinsnyding met die hand deur mlddel van
stempelkoppe -en/of tappe en/of : skroefsnymasuene
verrig;

puntsweis en/of puntl'legswelsmg.

metaalstroke reguit en/of plat maak;

metaal, met inbegrip van kliknaels, slaan of klink;
klinknaels verhit; klinkwerk verrig; ":

binnekronkelvere en/of veerrnat!e deursnoer en/of
deurryg;

onderdele en komponente stroop mel die. hand of met

masjiene wat gewoonlik deur: hnerdle klas -werkman
gebruik word; :
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stripping of dismantled springs;

application by spraygun or brush of paint, adhesives
-+ + .or-recognised bitumastic and fire-resisting or rust-pre-
venting substances (coatings), other than metal
spraying, to parts or components;

. taping coils; _
testing fuel tanks and radiator units;
i T threading gills to tubes;
threading of bolts; =
turning eyeson spring main blades 1o jigs;
winding or dispensing wire by hand or machine from

. bulk supplies onto spools, reels, coils, ete, but excluding

fieldcoils; _
wiring up articles for electroplating; ;
and who may, provided he is paid the prescribed set-
ting bonus, set and ‘adjust the machines he operates;

' (8) “operative, grade 2" (grade 4 employee) means
an employee mainly or exclusively engaged on—

soldering, tinning, sweating, continuous wire welding,

" welding of a repetitive nature, spot and/or tack and/or

butt welding, including the removal and replacement of

welding trips and the cleaning of weldmg tips with
abrasive materials or by hand filing; ;

sharpening but not re-shaping welding tips; .
placing welding tips in position;
' metal spinning with formers;

.. .operating but not setting machines designed or
permanenlly adapted for a single-tool operation where
manual operations are limited to loading, starting, stop-
‘ping and unloading;

__placing of winding coils into armature slots and closing
slots with wedges; .

undercuttmg of commutators;
shaping oi coils;
forming of wire into coils by hand or machine;

connecting previously tested and marked leads to
commutators;

-+ .-buffing of metals;

attending to electroplating bath, stripping and/or pick-
ling tank;

making filler necks for tanks by means of jigs;

* pressing core section into frames by means of
_clamps

' cuttmg fibreglass pans to patlerns ortemplets;

making parts from pre-mixed plastic materials and

fibreglass in preformed moulds;

and ‘who may, provided he .is paid the prescribed setting
bonus, set and adjust the machines he operates;

(9) “operative, grade 3" (grade 4 employee) means

an employee mainly or -exclusively engaged in the

_ repetitive operation of or attending to, but not setting,

semi-automatic machines where the work cycle is

power-driven and the end point is controlled by auto-

' matic operating stops and/or marks, including capstan

and turret type lathes where all operations are limited by

: ' fixed stops, and who-may, provided he is paid the pre-

~ scribed setting bonus, set and adjust the machines he
operates;

- veldspoele, draai;

_regstel;

" versorg;

gedemonteerde vere stroop;

verf, kleefstowwe of erkende bitumastik- en brand-
werende of roeswerende stowwe (d_eklab}_aan onderdele
of komponente met 'n sproeispuit of kwas aanbring,
maar nie metaalspuitwerk nie;

spoele met band toedraai;
brandstoftenks en verkoelereenhede toets;
koelvinne aan buise sny; '
' skroefdraad in boute sny;
0& aan hoofveerblaaie volgens setma arle uitdraai;

draad met die hand of 'n masjien van grootmaatvoor-
rade af op spoele, tolle, rolle, ens untgesonderd

artikels vir elektroplatering bedraad;

en wat, mits hy die voorgeskrewe bonus vir stelwerk
betaal word, die masjiene wat-hy bedien, kan stel en

(8) “werkman graad 2” {graad' 4-werknemer) 'n
werknemer wat hoofsaakllk of uitsluitiik die volgende
verrig:

Soldeer, vertin, aansweet, deurloopdraadsweiswerk,
sweis van ’n herhalingsaard, punt- ep/o! heg- en/of
stuksweiswerk, met inbegrip van die verwydenng en ver-
vanging van sweispunte en die skoonmaak van sweis-
punte met skuurmateriaal of handvyle;

sweispunte skerpmaak maar nie herfatsoeneer nie;
sweispunte in posisie plaas;
metaalspinwerk met fatsoeneerders;

masjiene wat bedoel is of permanent laangepas is vir
werk met 'n enkele gereedskapstuk -waar hand-
bediening beperk is tot laai, aansit-, it- en uitlaai-
werk, bedien maar nie stel nie;

‘spoele in ankergleuwe plaas of wukkel en gleuwe met
wie sluit;

kommutators insny;
spoele fatsoeneer;

draad met die hand of 'n masjlen in spoele fatsoe-
neer;

vooraf getoetste en gemerkle Iepdungs aan kommuta-
tors verbind;

metale poets;
'n elektroplateerblad, afstroop- eru’of skoonbyttenk

~ vulnekke vir lenks met behulp van setmate maak
kernseksies deur middel van kiemme in rame pers;

veselglasonderdele volgens patrone f patroonplate
sny;

onderdele uit vooraf gemengde. plastiekmateriaal en
veselglas in vooraf gevormde gietvorms .

en wat, mits hy die voorgeskrewe bonus vir stalwelkbetaal
word, die masjiene wat hy bedien, kan stel en regstel;

(9) “werkman graad 3" (graad 4-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitlik die volgende
werksaamhede verrig: Die herhalmgsbeﬁlemng of -ver-
sorging, uitgesonderd die stel van halfoutomatiese
masjiene waar die werksiklus kraga rewe is en die
eindpunte deur outomatiese stuiters en/of merke beheer
word, met inbegrip van kapstaander- en rewolwertipe
draaibanke waar alle werksaamhede deur vaste stuiters
beperk word; en wat, mits hy die voorgeskrewe bonus
vir stelwerk betaal word, die masjiene wat hybedien kan
stel en regstel;
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(10) “operatlve, grade 4” {grade 5 employee) means
‘an employee mainly or exclusively engaged on—

welding with electric welding equipment and/or cutting .

with profilé cutting machine, and setting and regulating
of the heating and cutting gas mixtures of‘the welding or
cutting equipment at the torch;
welding and/or brazing to jigs and/ ) to parts so
formed and/or located as to obviate the need for a jig:
Provided that any free-hand arc or gas welding per-
formed by this operative, grade 4, must be restricted to
~ welds which are— ‘

(a) down-hand;

(b) of components of which the compleFed mass does .

not exceed 15,0 kg; |

(c) in runs of not less lhan 50 identical items in the
same place, with each item taking not more than 10
minutes floor to floor time; and

(d) not in excess of 40,0 cm total length of one welding

. seam;

(Note: This employee may use tapes, rules and
squares in the couirse of his duties and may, provided he
is paid the prescribed setting bonus, set and adjust any
machines he operates.);

(11) “operative, grade 5” (grade 5 employee) means
an employee mainly or exclusively engaged on—

mixing fibreglass solutions and/or resins, and/or
mixing in relation to solutions and/or resi

determining quantities from formula rfl'nal'ts provided
for the purpose; and also

measuring these quantities by means of graduated
vessels; dl
~ (12) “operative supervisor” (grade 5 employee)
means an employee mainly or exclusively engaged in
supervising the work of any operative classes of workers
and general workers; '

(13) “‘pattern cutter maker” (grade 4 employee)
means an employee mainly or exclusivlely engaged in
the bending of a cutting blade to a pattern or templet and
inserting it into a supporting base or back;

(14) “quality controller” (grade 5 #ployee} means
an employee who is mainly or excluswely engaged in
checking by means of a tape, rule, or instrument other
than a micrometer, any manufactured or semi-manufac-
tured components to ensure that they|fall within indi-
cated size limits, and whose action sequent upon
such checking, is limited to reporting to a superior: Pro-

-vided that a quality controller who is paid the prescribed
micrometer bonus rnay use a micrometer in the course
- of his duties; : ‘

(15) “seaming machinist” (grade 5 employee)
means an employee mainly or exclusu\kely engaged in
sewing by hand or machine;

(16) “senior quality controller” (grede 6 employee)
means an employee employed in a registered manufac-
turing establishment responsible for the quality

. acceptance of products during or after the assembly or
manufacturing process and who may read detailed

drawings and use sophisticated precision measuring

instruments in the course of his duties;

(17) “supervisor, grade 3" (grade 4 employee)
‘means an employee employed in a regwstered manufac-
turing establishment who - supervises the activities of
operative, grade 2 employees; ‘

(10) “werkman graad 4” (graad 5-wemmer) n
werknemer wat hoofsaakhk of uitsluitik— -

sweiswerk doen met elektriese swe|sunrustmg en/of
snywerk met 'n profielsnymasjien, en die verhittings- en
snygasmengsels van die sweis- of snyunrustmg aan die
viamsnyer stel en reguleer;

sweis enfof sweissoldeer volgens setmate en/of aan
onderdele wat so gevorm en/of geplaas is dat 'n setmaat
nie nodig is nie: Met dien verstande dat alle vryhandse
boog- of gassweiswerk wat deur hierdie werkman graad
4 verrig word, beperk moet wees tot sweislasse—

(a) wat na onder gedoen word;

(b) aan komponente waarvan die voltoo;de massa
hoogstens 15,0 kg is;

(c) in reekse van minstens 50 |den1|ese items in die-
selfde plek, waar elke item hoogstens 10 minute van .
vioer tot vioer neem; en

(d) wat altesaam hoogstens 400 cm Iank in een
sweismaat is;

(Opmerking: H|erd|e werknemer kan in die loop van sy
pligte meetbande, liniale en winkelhake gebruik en kan,
mits hy die voorgeskrewe bonus vir stelwerk betaal word,
die masjiene wat hy bedien, stel en regstel.);

(11) “werkman graad 5” (graad 5-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitlik betrokke is by—

veselglasoplossings en/of harse meng, en/of meng-
werk doen met betrekking tot oplossings en/of harse;

hoeveelhede vasstel volgens formulekaarte wat vir
daardie doel verskaf word; asook £

hierdie hoeveelhede meet deur mlddel van houers
met graadverdeling;

(12) “werkman-toesighouer” (graad 5-werknemer)
'n werkman wat hoofsaaklik of uitsluitlik toesig hou oor
die werk van werkers in werkmanklasse en algernene
werkers;

(13) “patroonsnyermaker” (graad 4-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitik snylemme
volgens 'n patroon of patroonplaat bulg en dit in 'n
steunviak of -rug invoeg;

(14) “‘gehaltekontroleur” -(graad ,'s-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitlik vervaardigde of
halfvervaardigde komponente kontroleer deur middel
van 'n meetband, meetstok of instrument, uitgesonderd
’n mikrometer, ten einde te verseker dat hulle binne die
aangewese grense val en wie se handeling na sodanige
kontrolering beperk is om verslag te doen aan 'n meer-

.dere: Met dien verstande dat 'n gehaitekontroleur 'n

mikrometer in die loop van sy pligte kan gebruik indien
die voorgeskrewe mlkromelerbonus aan hom betaal
word;

(15) “masjienstikker” (graad 5-werknemer) 'n werk-
nemer wat hoofsaaklik of uitsluitlik met die hand of 'n
masjien stik;

(16) “‘senior gehattekontroleur” (graad 6-werk-
nemer) ’'n werknemer wat in 'n geregistreerde
vervaardigingsbedryfsinrigting in diens is wat verant-
woordelik is vir die gehalte aanvaarding van produkte
tydens die montering of vervaardigingsproses en wat in
die loop van sy pligte gedetailleerde tekeninge mag lees
en gesofistikeerde fyngereedskap mag gebruik;

(17) “toesighouer graad 3” {graad 4-werknemer) 'n
werknemer wat in 'n geregistreerde vervaardigingsbe-
dryfsinrigting in diens is wat toesig- hou oor die
werksaamhede van werkman graad 2-werknemers; -
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- (18) “supervisor, grade 4” (grade 5 employee)
means an employee employed in a registered manufac-
_turing establishment who supervises the activities of

operative, grade 3 employees; )
(19) “supervisor, grade 57 (grade 6 employee)
means an employee employed in a registered manufac-
turing establishment who supervises the activities of

- operative, grade 4 employees.

 CLAUSE 3: EMPLOYEES

Subject to the unrestricted right of an establishment regis-
tered under this Chapter to employee office, stores, sales
and clerical employees, and to employ apprentices and train-
ees in terms of clause 1 (2) of Division A of this Agreement,
the classes of employees in such establishment shall be lim-
- ited fo those listed in the Schedule to clause 4 of this Chap-
ter.

CLAUSE 4: WAGES

(1) Minimum wage: Subject to the provisions of subclauses
(2) and (3) of this clause, the minimum wage which an
employer shall pay to each member of the undermentioned
classes of his employees shall be as set out in Parts A and B
of the Schedule hereunder.

(2) Bonus: All employees for whom wages are prescribed
in Part B to the Schedule hereunder shall be permitted to use
measuring instruments and/or gauges, and the minimum
weekly prescribed wage shall be increased if the employee at
any time in the course of his duties uses—

(a) a vernier gauge and/or micrometer, in which event
the prescribed wage shall be increased by R13,80 per
week;or - _

(b) a tape and/or rule and/or square and/or sets and

- adjusts the machine he operates; in which event the
prescribed wage shall be increased by R9,20 per week.
(3) Experience. “Experience”, for the purposes of this
clause, means the total period or periods of employment
which an employee has had either with his present or any
other employer in the particular occupation in which he is
employed..

SCHEDULE
PART A: MISCELLANEOUS
o) Wages per week
Class of employee (All areas)
R .
Grade 1.......cccovimnmnniivensins 144,00 (R3,20 per hour)
Grade2........cccouimruemnnceennnn 217,80 (R4,84 per hour)
Grade8.........ccouruvereceenenee | 555,30 (R12,34 per hour)
PAHT-B: OPERATIVES WHO MAY QUALIFY FOR
SETTING BONUS
S o Wages per week
- Class of employee Allareas)
. R

Grade 3......ccoeeeiivnnceciinnnnn. | 247,50 (R5,50 per hour)
Grade &t 270,90 (R6,02 per hour)
(1521 |- 1 S N U 306,45 (R6,81 per hour)
Grade B ..o isiiemassisin 374,85 (R8,33 per hour)

CLAUSE 5: HOURS OF WORK

(1) The ordinary hours of work of an employee shall not
exceed 45, excluding meal intervals, in any one week and
nine and a quarter, excluding meal intervals, on any one day.

(18) “toesighouer graad 4” (graad 5-werknemer) 'n
werknemer wat in 'n geregistreerde vervaardigingsbe-
dryfsinrigting in diens is wat toesjg hou oor die
werksaamhede van werkman graad 3-werknemers;

(19) “toesighouer graad 5” (graad|6-werknemer) 'n
werknemer wat in 'n geregistreerde vervaardigingsbe- .
dryfsinrigting in diens is wat toesig hou oor die
werksaamhede van werkman graad 4-werknemers;

KLOUSULE 3: WERKNEMERS

Behoudens die onbeperkte reg van 'n be,hryfsi'nrigling wat
ingevolge hierdie Hoofstuk geregistreer is, c:>m kantoor-, pak-
huis- en verkoopswerknemers en klerke in diens te neem en
om vakleerlinge en kwekelinge ingevoige klousule 1 (2) van .
Afdeling A van hierdie Coreenkoms in diens te neem, is die
klasse werknemers in so 'n bedryfsinrigting I?eperk tot dié wat
in die Bylae van klousule 4 van hierdie Hoofstuk gemeld
word.

KLOUSULE 4: LONE

(1) Minimum lone: Behoudens subklousules (2) en (3) van
hierdie klousule is die minimum loon wat 'n werkgewer aan
elke lid van ongergenoemde klasse van sy werknemers moet
b?t“e:jal dié wat in Dele A en B van die Bylae hieronder gemeld
word. i

(2) Bonus: Alle werknemers vir wie lone in Deel B van die
Bylae hieronder voorgeskryf word, moet toegelaat word om
meetinstrumente en/of meters te gebruik, en die minimum
voorgeskrewe weekloon moet verhoog word indien die werk-
nemer te eniger tyd in die loop van sy pligte die volgende
gebruik:

(a) 'n Noniusmeter en/of mikrometer| en in dié geval
moet die voorgeskrewe loon met R13,80 per week ver-
hoog word; of '

(b) 'n meetband en/of liniaal en/of winkelhaak en/of
die masjien wat hy bedien, stel en regstdl, enin dié geval
moet die voorgeskrewe loon met R9,20 per week ver-
hoog word.

(3) Ondervinding: Vir die toepassing van hierdie klousule
beteken “ondervinding” die totale tydperk of tydperke diens
van 'n werknemer by of sy huidige of 'n ander werkgewer in
die bepaalde beroep waarin hy werksaam is.

BYLAE
DEEL A: DIVERSE
: Loon per week
Klas werknemer (Alle g;bi odo)
R
] 1T b SOy — 144,00 (R3,20 per uur)
Graad 2 217,80 (R4,84 per uur)
L g2 T: (o |2 SRR U 555,30 (R12,34 per uur)
DEEL B: WERKMANNE WAT VIR ‘N STELBONUS IN
AANMERKING KOM
' ' Loon p' rweek
Klas werknemer (Alle glePbi ede)
| R
Gra8A 3 oo | 247,50 (R5,50 per uur)
Graad 4 .....ccoceeeireiiiriinennns 270,90 (96,02' I uur)
Graad 5.....cccceeeviiriinniennens 306,45 (R6,81 per uur)
Graad 6 .....cceeemneernrrennnes 374,85 (R8,33 per uur)
|
KLOUSULE 5: WERKURE

(1) Die gewone werkure van 'n werknemqr is hoogstens

45, uitgesonderd etenspouses, in 'n bepaalde week en nege
en 'nkwart, uitgesonderd etenspouses, op 'n bepaalde dag.
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(2) No employer shall 'require or peﬁ‘nil any én'tployee—

(a) to work for a continuous period of than five
hours without an uninterrupted interval of at least one
_hour: Provided that, for the purposes of #'ns paragraph,

* periods of work interrupted by intervals of less than one
hour shall be deemed to be continous; ;

.. (b) subject to the provisions of clause
ter, to work his ordinary weekly hours on any days other
than Mondays, Tuesdays, Wednesdays hursdays, Fri-
days or Saturdays: . ‘

Provided that an employer may agree w:t those of his
employees who normally work on only 6 days each week that
the uninterrupted interval referred to in paragraph (a) of this
subclause should be reduced to not less than 30 minutes, but

before a reduced interval may be put into| operation the
employer must enter the details of the agreement to the
reduced interval, including the terms thereof and the
employee’s consent thereto, in a proper kept for that

purpose and approved by the Regional Counc'fl concerned.

(3) tt shall be permissible for an employer to arrange differ-
ent starting and finishing times on any day in respect of differ-
ent workshop employees: Provided that the period between
such starting or finishing times on any one day shall not in the
aggregate exceed intervals of more than 45 ‘minutes in any
one establishment.

(4) All employees shall be entitled to and b$ granted a rest
interval of 10 minutes at as nearly as practlcl le the middle
of each morning and afternoon work period and such interval
shall, for the purpose of calculating remuneration, be reck-
oned as part of the ordinary working hours. [

(5) Subject to the provisions of clause 5&(10) (a) of the
Administrative Agreement and clause 8 of this Chapter,
whenever any employee, other than a journeyman or a
machine setter, works for less than 45 hours in any week
owing to—

(a) the normal working hours of the establishment

being less than 45;
(b) the employer being unable to regu ale lhe shifts of
such employee for 45 hours;

such employee’s week shall be deemed to be45 hours.

(6) Fo. the purposes of this clause, an employee who is -
arrested or detained by the police for any opffence or sus- -

pected offence shall, for the period during which he is under
arrest or so detained and unable to continue his employment,
be deemed to have absented himself without permission.

CLAUSE 6: OVERTIME

(1) For the purposes of this clause, “overtime” means all
time worked, other than on Sundays, in excess of the number
of ordinary hours of work prescribed in clause 5 (1) of this
Chapter.

(2) (a) Notwithstanding the provisions of cléuse 5 (1) of this
Chapter, an employer may require or permit;an employee to
work overtime for a total period not exoeedinq 10 hours in any
one week

(b) An additional 10 hours’ overtime may L)e worked sub-
ject to the following conditions:

(i) The Regional Secretary of the ional Council
concerned shall consult with the employers’ Organisa-
“tion and trade union representing the employees con-
. cemned, and if approved, issue a suitable licence of
exemption authorising the additional overtime;

of this Chap-

(2) Geen werkgewer mag van'n werknemer vereis of hom
toelaat om—

(a) meer as vyf uur aaneen sonder n ononderbroke
pouse van minstens een uur te werk nie: Met dien
verstande dat vir die toepassing van'hierdie paragraai
werktydperke wat deur pouses van minder as een uur

- onderbreek word, geag word aaneenlopende te wees;

(b) behoudens kiousule 9 van hierdie Hoofstuk, sy
gewone weekiikse ure op ander dae as Maandae,
Dinsdae, Woensdae, Donderdaa, Vrydae of Sa!erdae te
“werk nie:

Met dien verstande dat 'n werkgewer met s‘y werknemers wat

gewoonlik slegs ses dae per week werk, ooreen kan kom dat

die ononderbroke pouse in paragraaf (a) van hierdie sub-

klousule bedoel tot minstens 30 minute ingekort word, maar

voordat ’n ingekorte pouse in werking gestel word, moet die

werkgewer die besonderhede van die toestemming tot die

ingekorte pouse, met inbegrip van die bepalings daarvan en’
die werknemer se toesiemming daartoe, in 'n behoorlike
register inskryf wat vir dié doel gehou word en deur die

betrokke Streekraad goedgekeur is. i

(3) Dit is toelaatbaar vir 'n werkgewer om verskillende aan-
vangs- en uitskeitye vir verskillende werkwinkelwerknemers
op 'n bepaalde dag te reél: Met dien verstande dat die tyd-
perk tussen sodanige aanvangs- of uitskeitye op 'n bepaalde
dag pouses van altesaam hoogstens 45 mlnute in 'n
bepaalde bedryfsunngtlng mag wees.

' (4) Alle werknemers is geregtig op en moet 'n ruspouse
van 10 minute toegestaan word so na doenlik aan die middel
van elke werktydperk in die oggend en in die namiddag, en
sodanige pouse moet, vir die berekening van besoldiging,
geag word deel van die gewone werkure te wees. -

(5) Behoudens die bepalings van klousule 5 (10) {a) van
die Administratiewe Ooreenkoms en klousule 8 van hierdie
Hoofstuk moet die week van 'n werknemer, uitgesonderd 'n
vakman of 'n masjiensteller, geag word 45 uur te wees wan-
neer sodanige werknemer minder as 45 uur-in-’n week
gewerk het omdat— "

(a) die gewone werkure van die bedwfsunngllng'=' -
minder as 45 is; '

(b) die werkgewer nie die skofte van sodamge werk-_:"
nemer so kan reél dat dit op 45 uur te staan kom nie. ,

(6) 'n Werknemer wat deur die polisie gearresteer of aan
gehou word vir 'n oortreding of 'n vermoedelike oortreding,
moet vir die tydperk wat hy in arres is of aldus aangehou word

_en dus nie in staat is.om sy werk voort te sit nie, vir die '

toepassing van hierdie klousule geag word sonder laestem-
ming van sy werk afwesig te gewees het.

KLOUSULE 6: OORTYDWERK

(1) Vir die toepassing van hierdie klousule beteken *‘oor-
tydwerk” alle tyd wat daar, uitgesonderd op Sondae, langer
gewerk word as die getal gewone werkure wat in klousule 5
(1) van hierdie Hoofstuk voorgeskryf word.'

(2) (a) Ondanks klousule 5 (1) van hierdie Hoofsluk kan n
werkgewer van 'n werknemer vereis of hom toelaat om oor-
tydwerk te verrig vir 'n totale tydperk van hoogstens 10 uurin
’n bepaalde week.

(b) 'n Addisionele 10 uur oortyd mag gewem word
behoudens die volgende voorwaardes:

" (i) Die Streeksekretaris van die betrokke Streekraad
moet met die werkgewersvereniging en vakbond wat die
betrokke werknemer verleenwoordig, oorleg pleeg, en
indien goedgekeur, 'n geskikte vrysteilmgsemﬁkaat
uitreik wat die addisionele cortyd magtlg, :
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{li) all:overtime preecnbed in subclause (2) (a) and (b)
of this clause shall be limited to 60 hours in any penod of
.. -four continuous weeks;

« o (iii) licences of exemption issued shall be submitted to
the Regional Council concerned for ratification at the
., , next ensuing meeting of the Regional Council;

(w} whenever an employee is requested to work over-
tlme in excess of 10 hours, his employer shall give notice
" of not less lhan 48 hours of the intention to work such
“" overtime to the employee concerned.

(3) The minimum rates at which employees shall be remu-
nerated for overtime are as follows:

(a) In the case of a journeyman: One and a half times
hIS ordlnatryr rate of remuneration;

(b) in the case of an employee other 1han a journey-
rnan One and a third time his ordlnary rate of remunera-
tion:.

Prowded that an employee shall not qualify for overtime in
respect of any week during which he has worked less than 45
hours, this figure being. subject to pro rata reduction in
respect of the following which occur during a particular week:

.. (i) Statutory public holidays referred to in clause 17 of
Dwnsaon A of this. Agreement;

--.- .{ii) absence with the. permission or condonalton of the
; employer Provided that an employee who is aggrieved
by the empioyer’s non-condonation of his absence may
appeal to a Regional Council against the employer’s
. decision applied to him, and the Regional Council may,
after considering any reasons which may be submitted
" for such decision, confirm that decision or give such
" other decision as in its opinion ought to have been given
¢ in-sueh case (in the event of the employee not being
satisfied with the Regional Council’s decision he may
i appeal thereagainst to the National Council, whose deci-
= sion shall be final);

. (iii} the beginning of a new contract of employment.

{4) ‘The provisions of clause 5 (1), (2), (3) and (4) of this
Chapter and subclause (2) of this clause shall not apply to
any employee while employed on work which, owing to
unforeseen circumstances such as fire, storm, accident, epi-
demic, act of violence, theft or a breakdown of plant or machi-
nery, must be done without delay or on any work in connec-
tion with the overhauling or repairing of plant or machinery
which cahnot be performed during ordinary working hours.

CLAUSE 7: SUNDAY WORK

(1) Subjact to the provisions of clause 9 (3) of this Chapter,
whenever. an employee works on a Sunday. his employer
shall elther—.

(a) pay the empbyee-
(i) if he so works for a period not exceeding four hours
not less than the ordinary remuneration payable in re-
B gﬂ ofthe penod ordlnarlly worked by him on a week-
. day; or - ;
L 2o (i) if he so works for a period exceeding four hours,
remuneration at-a rate of not less than double his ordi-
. nary rate of remuneration in respect of the total period
_worked on such Sunday, or remuneration which is not
less than double the ordinary remuneration payable in
“+ "respect of the period ordinarily worked by him on a week-
day, whichever is the greater; or

:-(b) pay the employee remuneration at a rate of niot
less than one and a third times his ordinary rate of remu-
... neration in respect of the total period worked on such
i Sunday and grant him within seven days of such Sunday
" 'ohe day's leave and pay him in respect thereof remune-
“'ration at a rate of not less than his ordinary rate of remu-
- ‘neration-as if he had on such holiday worked his average
ordinary working hours for that day of the week.

(ii) alle oortyd voorgeskryf by subklousule (2) (a) en

(b) van hierdie klousule is beperk tot 60 uur in enige

', tydperk van vier aaneenlopende weke; o o
~ (iii) vrystellingsertifikate wat uitgereik is, moet aan die
volgende. vergadering van die Streekraad vir bekragti-
ging voorgelé word;

(iv) telkens wanneer 'n werknemer gevra word om oof-
tyd van meer as 10 uur te werk, moet sy werkgewer
minstens 48 uur kennis aan sodam?{ werknemer gee

van die voorneme om sulke oortyd te werk.

(3) Die minimum oortydbesoldiging wat werknemers moet

ontvang, issoosvolg: . o

(a) In die geval van 'n vakman: Een en ’n half maal sy
.gewone besoldiging; o

(b} in die geval van 'n werknemer, uitgesonderd 'n -
vakman: Een en 'n derde maal sy gewone besoldigirig:

Met dien verstande dat 'n werknemer nie vir cortyd kwalifi-

seer nie ten opsigte van 'n week waarin hy minder as 45 uur

gewerk het en dat hierdie syfer onderworpe is aan 'n pro rata-"

vermindering indien van die volgel gedurende n

bepaalde week voorkom:

(i) Statutére openbare vakansledae n klausule 17 van
. -Afdeling A van hierdie Ooreenkoms bedoel;

(ii) afwesigheid met die toestemming of kondonering
van die werkgewer: Met dien verstande dat 'n werk-
nemer wat reken dat hy veronreg word omdat sy werk-

. gewer nie sy afwesigheid wil kondoneer nie, by 'n
Streekraad appél kan aanteken teen die werkgewer se
beslissng wat op hom van toepassing gemaak is, en die

- Streekraad kan, nadat hy alle redes odrweeg het wat vir
sodanige besllssung aangevoer word, daardie besl:ssnng
bekragtig of 'n ander beslissing gee wat na sy mening in-

. sodanige geval gegee behoort te gewees het (as die
werknemer nie met die Streekraad se beslissing tevrede
is nie, kan hy daarteen appél aantekelby die Nasionale

Raad wie se beslissing finaal is);

(i) die begin van 'n nuwe dienskontrak. .
(4) Klousule 5 (1), (2), (3) en (4) van hierdie Hoofstuk en
subklousule (2) van hierdie klousule is nie lop 'n werknemer
van toepassing nie terwyl hy werk verrig wat, weens onvoor-
siene omstandighede soos 'n brand, storm, ongeluk, epide-
mie, gewelddaad, diefstal of 'n onklaarrak:ng :van die installa-
sie of masjinerie, sonder versuim gedoen t word, of werk
in verband met die opknapping of herstel van die installasie

of masllnene wat nie gedurende die gewone werkure gedoen
kan word nie. R

KLOUSULE7: SONDAGWERK

(1) Warineer 'n werknemer op 'n Sondag werk, moet sy
werkgewer behoudens klousule 9 (3) van hierdie Hoofstuk 4
of— :

(a) die werknemer—

(i) as hy aldus vir 'n tydperk van hoogstens vier uur g =

" werk, minstens die gewone besoldiging betaal wat _
betaalbaar is vir die tydperk gewoonlik deur hom op n .
weekdag gewerk; 6f

(ii) as hy aldus vir 'n tydperk van meer as vier uur

. werk, minstens twee maal sy gewone besoldiging betaal ..

vir die totale tydperk op sodanige Sohdag gewerk, of ..

minstens twee maal die gewone besoldiging wat betaal-. -,
baar is vir die tydperk gewoonlik deur hom op 'n week-
dag gewerk, naamlik die grootste bedrag; 6f - :

(b) die werknemer minstens een en Tn derde maal sy

- gewone besoldiging betaal vir die totale tydperk op
sodanige Sondag gewerk en hom binne sewe dae na
sodanige Sondag een dag verlof toestaan en hom daar-
voor minstens sy gewone besoldiging betaal asof hy op
sodanige Sondag sy gemiddelde ge one werkure vir
daardie dag van die week gewerk het.
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- CLAUSES: SHORTTIME |
(1) Subject to the provisions of subclause (2+ an employer
-may reduce the ordinary hours of work of an employee on
account of short time and in that event make a deduction
from the employee’s earnings proportionate to khe period not
worked: Provided that—

(a) no deduction shall be made in the case of short
time arising out of slackness of trade ar shortage of
material, unless the employer has given jhis employee
notice not later than the immediately preceding day of
his intention to reduce the ordinary hours of work;

(b) no deduction shall be made in the case of short
time owing to a power failure or a gene_ralkareakdown of
plant or machinery, in respect of the first hour not
worked, unless the employer has given his employee
notice not later than on the immediately %reoedmg day
that no work will be available;

. (c) where the employee is expressry required by the
employer to report at the establishment on any particular
day for the purpose of ascertaining whether work will be
available, he shall, if no work or work of than four
hour’s duration is available, be deemed to have worked
not less than four hours on such day. =

(2) The provisions of this clause sha!l not a%ﬁy in respect
(a) an apprentice, except with the approval of the

Registrar of Manpower Training; |

(b) any statutory public holiday.

(3) In the event of any employee being placeﬂ on shorttime
in excess of four weeks, the employer concerned shall pro-
vide the Regional Council with jurisdiction over|the establish-
ment with the following information in writing:

~ (a) The names of all employees placed on short time;

weeks; : .
(c) the date upon which short time commenced; and .
(d) the estimated duration of shorttime. |

~(4) In the event of shorttime exceeding eight weeks the
Regional Secretary shall report the matter to the Regional
Council concerned.. '

- CLAUSE 9: SHIFT WOHK

. The following provisions shall apply to shift work:
(1) No normal shift shall exceed nine bnd a quarter
hours;
~.(2) not less than’ eight hours shall elapse between

~ successive shifts of an employee;
(3) (a) where an employee is employed between 18:00

" and 06:00, his employer shall pay him hl}ordmaty rate

of remuneration, plus 10 per cent for each hour or part of
an hour worked between these times;

(b) where an employee's ordinary shift|or part of itis
worked on a Sunday, the employee concerned shall be
remunerated for such shift as follows: "

(i) If the. major portion of such shift IS‘ worked on a

. Sunday, the entire shift shall. be deemed|to have been

- worked on a Sunday and the employee shall be paid for
itin terms of clause 7 of this Chapter; T‘l '

(ii) if the lesser portion of such shift is worked on a

. Sunday, the entire shift shall be deemedto have been

" worked on a week-day, and the employee shall, subject

to paragraph (a) preceding, be remuneraﬁed in terms of

such shift at his ordmary rate of remuneralT)n

(b) the reasons for extending shorttirnF beyond four

KLOUSULE 8: KORTI'YD

(1) Behoudens wbkiousule (2) kan n: ugerkgewer die
gewone werkure van 'n werknemer weens. komyﬂ verminder,
en in daardie geval kan hy 'n bedrag van die werknemer se
verdienste aftrek wat eweredig is aan die tydperk wat daar nie

.gewerk is nie: Met dien verstande dat—

(a) geen bedrag in die geval van korttyd wat ontstaan
weens 'n bedryfslapte of tekort aan materiaal afgetrek
mag word nig, tensy die werkgewer sy werknemer voor
of op die dag wat onmiddellik voorafgegaan het, in ken-
nis gestel het van sy voorneme om: dle gewone ‘werkure
te verminder;

(b) geen bedrag in die geval van kortlyd weens 'n
kragonderbreking of 'n algemene onklaarraking van die
installasie of masjinerie vir die éerste uur-wat daar nie
gewerk word nie afgetrek mag word nie, tensy die werk-
gewer sy werknemer voor of op die dag wat onmiddellik
voorafgegaan het, .in kennis gestel het dat geen werk
beskikbaar sal wees nie;

(c) indien die weﬂ(gewer vitdrukiik van dle werknemer
vereis om hom op ’n bepaalde dag by die bedryfsinrig-
ting aan te meld om vas te stel of werk beskikbaar sal
wees, hy geag moet word minstens vier uur op sodanige
dag te gewerk het as daar geen werk beskikbaar is nie of
as daar werk vir minder as vier uur beskikbaar is.

(2) Hierdie klousule is nie van toepassing nie op—

(@ ’'n vekleerlmg behalwe met die toestemmlng van
die Registrateur van MannekragOpleldmg,

(b) 'n statutére openbare vakansndag -

(3) In die geval van 'n werknemer wat vir meer as vier weke
op korttyd geplaas word moet die betrokke werkgewer aan
die Streekraad wat jurisdiksie het oor sy ondememmg die
volgende inligting skriftelik verskaf: y

(a) Die name van alle werknemers wat ep korltyd
geplaas word;

‘(b) die redee vir die verlengde korrryd van meer as \ner
weke;

(c) die datum waarop korttyd begin het ., 2

(d) die becogde tydperk van die korttyd. -

(4) Ingeval die korttyd agt weke oorskry, moet die Slreek-
sekretaris die saak aan die betrokke Streekraad rapporteer

KLOUSULE 9: SKOFWERK . -
Onderstaande bepalings is van toepassmg op skofwerk:

(1) Geen gewone skof mag langer as nege en n kwart
uur duur nie;

(2) minstens agt uur moet.verloop tussen d:e agter-

_eenvolgende skofte van 'n werknemer,; i

' (3) (a).-waar 'n’ werknemer tussen:18: OD en’ 06 00
werksaam is, moet sy werkgewer hom sy gewone besol-
dlglng betaal, plus 10 persent vir elke uur of gedeelte
van ’'n uur tussen hierdie tye gewerk; -

(b) wanneer 'n werknemer sy gewone ‘skof of gedee&e
daarvan op Sondag werk, moet die betrokke werknemer
vir sodanige skof soos volg besoldig word: . ..:

(i) As die grootste gedeelte van sodamge skof op n
Sondag gewerk word, moet die hele skof geag word-op

'n Sondag gewerk te gewees het en moet die werknemer
daarvoor kragtens klousule 7 van h:erdle Hoofstuk
besoldig word;

(ii) as die Kleinste gedeelte van die skof op'n Sondag
gewerk word, moet die hele skof geag word op 'n' week-
dag gewerk te gewees het en moet die werknemer,

" behoudens voorgaande paragraaf (a), vir sodanlge skof
teen sy gewone loon besoldig word;

L
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(4) time worked by employe% aﬂer the completlon of
their normal shift shall, subject to the proviso to clause 6
() of this Chapter, be regarded as overtime and be paid

i "for'in accordance wﬂh the ratas prescnbed in the said
= t--dause

CLAUSE 10 ANNUAL LEAVE AND ACCRUED

LEAVE PAY

)i For the purposes of thls clause—

.o '(a} +fleave, cycle’’ means the penbd dunng which an
- employee eams three weeks’ leave in terms of
. Subclause (2) of this clause;

(b) the terms “employmen * and “shnﬂ” are deerned
. foinclude— -
2+ 1.+(i) shifts-which are of shorter duration than those per-
By m|tIed in terms of this Chapter; because—

‘{aa) the employee arrived late at his place of work, but -

- &.-- such lateness did not exceed half-an-hour; or
- (ab) short-time was worked or

(ac) such shorter shifts were worked wﬂh the permis- |

5 snon ofthe employer‘

% (i)’ shifts which the employee concemed normallyr

' 'wouid have worked but did not work because he was—
(aa) absent on paid leave in terms of this Agreement;
(ab) doing military service initerms of the Defence Act,

1957 (Act 44 of 1957), to the extent of a maximum period

o offourmonthsperyear _

' (ac) absent from work on the mstructhons or at the

request of his employers;

(ad) absent from work owing to sickness or accident
~-"amounting in the aggregaie to a penod not exoeedmg 30
i days inany leavecycle; . -

"(aé) absent from work on‘any of the public holldays _

referred toin clause 17 of Division A of this Agreement:

- Provided that an employee who; after the expiration of his
annual leave, terminates his employment by deserting

. .shall_have no.claim in respect of subparagraph (n) (aa)

above of this definition;

(c) “remuneration’”’ means an employee’s wages as
defined in this Agreement, plus any bonus regularly paid
to the employee, the  amount of such bonus being

-~ deemed to be the average amount received by or
- acerued to an employee in respect of the period of 13
weeks immediately preceeding the date the employee
goes on annual leave or terminates his employment, or if
-a_period of less than 13 weeks has been worked, the
__.average amount received by or accrued to an employee
"““in respect’ of the number of oomplete weeks actually

i geweﬂ( het maar nie gewerk het nie

(4} behoudens die voorbehoudsbepaling van klousule
6 (3) van hierdie Hoofstuk moet tyd deur die werknemers
' gewerk na die voltooiing van hul gewone skof geag word
‘oortydwerk te wees en moet hulle in ooreenstemming
.met die skale in genoemde klousule vborgeskryf daar-
voor besoldig word.

KLOUSULE 10: JAARLIKSE VERLOF EN BESOLDIGING
_ _ VIR OPGELOPE VERLOF|
: {1) Vir.die toepassing van hierdie I<!ousulet_I -
.(a) beteken “verlofsiklus™ die tydperk waarin 'n werk-

nemer drie weke verlof ingevolge sub Iousule (2) van
hierdie klousule verdien;

(b) word die woorde “diens” en ‘“‘skof” geag die vol-
_gende in te sluit:

(i) Skofte wat korter duur as dié ingevolge ﬁiérdie
Hoofstuk toegelaat omdat—

(aa) die werknemer laat by sy werkplek aangekom het,
maar nie later as ’n halfuur nie; of

(ab) korttyd gewerk is; of
(ac) sodanige korter skofte met die mestemmmg van

die werkgewer gewerk is; emJ _
(ii) skofte wat die betrokke werknemer gewoonlik sou
thy—

(aa) afwesig was met verlof met b

hierdie Ooreenkoms;

" <{(ab) militére diens kragtens die Verdedigingswet,

1957 (Wet 44 van 1957), tot 'n maksimum tydperk van
vier maande per jaar moes verrig; -

(ac) van sy werk afwesig was op Iés o Op versoek van
sy werkgewers;
(ad) van die werk afwesig was we s siekte of 'n

ongeluk vir 'n tydperk van altesaam hoogstens 30 dae in
- 'nverlofsiklus; ‘

-(ae) van die werk afwesig was op enigeen van die
openbare vakansiedae in klousule 17 van Afdeling A van
hierdie Ooreenkoms bedoel:

'Met dien verstande dat 'n werknemer wat, na die verstry-
king van sy jaarlikse verlof, sy diens beéindig deur te dros,
geen eis ten opsigte van subparagraaf (ii) (2a) hlerbo kan
instel nie;

(c) beteken **besoldiging™ 'n werkn er se loon soos
in hierdie Ooreenkoms omskryf, I:)I us'|die bonus wat
gereeld aan die werknemer betaal word, en sodanige

- .bonus word geag die gemiddelde gedrag te wees wat
omvang is deur of oop het vir ’n {werknemer ten
e van die tyd van 13 weke onmiddellik voor
dle atum waarop die werknemer met s |aar1|kse verlof
vertrek of hy sy diens beéindig of, as daar 'n tydperk van
minder as 13 weke ewerk is, die 5 elde bedrag
ontvang deur. of afg p vir 'n w ten opsigte
van die getal voltooide weke wat hy werk ik gewerk het.

worked. : (2) (a) Behoudens die bepalings van subqu)usule (2) (b) (i)
(2 (ay Subject to- ihe promsuons of subclause (2) (b) (i) of van hierdie klousule moet drie agtereenvolgende weke jaar-

this clause, three consecutive weeks' annual leave on full liks verlof met volle besoldiging toegestaan word aan vak-
pay shall be granted to apprentices, trainees. undergoing leerlinge, kwekelinge wat opleiding. kragtea?s die Wet op
training under the Manpower Training Act, 1981, and all Mannekragopleiding, 1981, ondergaan en alle werknemers

employees for whom wages or remuneration is prescribed in vir- wie lone of besoldiging in hlerdle H uk van die
this Chapter of this Agreement who. have completed the Ooreenkoms voorgeskryf word en wat sedert die datum van

penods of. mnﬂnuous employment, as set out in the indiensneming of die datum waarop die vorige jaarlikse verlof
Schedule below, with the same employer since the-date of verskuldig geword het, naamlik die jongste datum, die tyd-

agemant Or from the date On wh|ch the prewous annua’ Pel'ke van aaneenlopende diens \V&t in die ylae hieronder
leave fell due, whichever |sl’helater vermeld word, bydlese"de werkgewer voltooi het.

(b) Behoudens die bepalings van subkiousule (b) (i)
dé{:;e? u&ﬁm g;%'jﬂ:g g#bf&llapu;; éﬁ;ﬁtgé%gnﬁtzg van hierdie klousule moet vier weke verlof m leﬂ)esoldlg-
to all employees who on or after 1 December 1990 have '3 oegestaan word aan alle werknemers wat kel
mpt::atad 10 or more p°“°:esi of Utoonglu%cm}'&mrloyment d:ens uiteengesit in die Bylae geronder by dieselfde werk-

e same employer as set out in the ule below, gewer voltooi het sedert die datum van jndiensneming,

dittons : — : -
(i) Jaarlikse verlof mag verdeel word d ur wedersydse
{I) Annual: leave may be splnt by mutual agreernem ' ooreenkoms tussen die werkgewer en erknemervaei
between the employer: and -employee, provided that no ... dien verstande dat geen intimidasie p%aaégevmd het om

intlnuda'_ﬂon is exercised to obtain such an agreement. 50 'n ooreenkoms te verkry nie.
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(i) The provisions in this clause rela*mg to accrued
leave pay, shall apply mutatis mutandis in the case of
employees who qualify for four weeks’ annual leave.

(c) Weekly-paid employees: 261 shifts, excluding over-
time.

(d) Monﬂw[y—paid employees: 12 months.
(3) Annual leave shall become due 'i"nmediately an

employee has completed the qualifying period specified in

subclause (2) of this clause, but it may be taken before or
after it becomes due if— ' '

(a) the exigencies of the employerjs business so
require;or .

(b) the employer and the employee so agree

Provided that annual leave shall in no circumstances be

taken more than two months before the | due date, nor
delayed for more than four months after the due date unless
the employee and the employer concerned r}ave, before the
expiration of such period of four months, agreed thereto, in
writing, and shall not be delayed by more than six months
after the due date. ' Tan :

(4) Pay for annual leave shall be calculated at the rate of
. remuneration which the employee is receiving at the date on
which he proceeds.on his annual leave: Provided that this
shall not be less than the rate prescribed in this Chapter for
the category of employee concerned and shail be paid to him
by the employer on the last working day prior [lo the beginning
of his leave.

(5) If any of the paid public holidays refeLred to in clause
17 of Division A of this Agreement falls on a working day
within the period of leave of an employee, the employer shall
either— l

(a) add one workmg day on full pay to the said period
of leave in respect of each such paid pujhc holiday; or

(b) pay such employee one normal day's pay in lieu of
leave on the ‘pay-day immediately ‘ following such
employee’s period of leave. '

(6) (a) Annual leave shall not be concurreﬁt with any period

during which the employee is under notice of termination of

employment nor, unless the employee so re uests, in writing,
with any period dunng which an employee lis doing military
service in terms of the Defence Act, 1957.

(b) Any period during which an employee is on sick leave -
as prescribed in clause 11 of Division A szthis Agreement.
loyee’s annual -

shall not be counted as part of such e
leave.

(7) No employee shall engage in his normal occupation

during the period of his leave and no emplayer shall require
or knowingly permit any employee to work in the Industry
during the period of his leave.

(8) Exoept as provided elsewhere in thls Agreement, no

deductions from leave pay shall be made as a set-off against
any moneys which may be owing to the employer.

(9) On the termination of the services of an employee who

has qualified for annual leave in terms of subclause (2) of this
clause but who has not been granted or has not taken his

leave at the date of such termination, an amount of leave pay

calculated in accordance with the provisions of subclause
(10) of this clause shall be paid by his employer

(i) Die bepalings van hierdie klousule met belrekkmg
tot opgelope verlof is mutatis mutandis van toepassing
op werknemers wat vir vier weke Jaarllkse verlof kwalifi-
seer.

(c) Weeklikse besoldigde werknemers: 261 skoﬁe untge
sonderd oortydwerk.

(d) Maandelikse besoldigde werknemers 12 maande.

(3) Jaarlikse verlof kom ’'n werknemer toe onmiddellik
nadat hy die kwalifiserende tydperk in subklousule (2) van
hierdie klousule vermeld, voltooi het, maar dit kan geneem
word voordat of nadat dit verskuldig geword het indien—

(a) die omstandighede van die werkgewer se besug-
heid dit vereis; of

(b) die werkgewer en die werknemer aldus ooreen-
kom:

Met dien verstande dat jaarlikse verlof |n geen omstandig-
hede meer as twee maande voor die verskuldigde datum
geneem of langer as vier maande na dié datum uitgestel mag
word nie, tensy die betrokke werknemer en werkgewer voor
die verstryking van sodanige tydperk van vier maande, skrif-
telik daaroor ooreengekom het, en dat dit nie langer as ses
maande na die verskuldigde datum uitgestel mag word nie.

(4) Besoldiging vir jaarlikse verlof moet bereken word teen
die skaal van besoldiging wat die werknemer ontvang op die
datum waarop hy met jaarlikse verlof gaan: Met dien
verstande dat dit nie minder mag wees as die skaal in hierdie
Hoofstuk vir die betrokke kategorie werknemer voorgeskryf
nie, en dat die werkgewer dit aan hom moet betaal op die
laaste werkdag voordat sy verlof begin.

(5) As enigeen van die openbare vakansiedae met be-
soldiging in klousule 17 van Afdeling A van hierdie Ooreen-
koms bedoel op 'n werkdag binne die tydperk van verlof van
’n werknemer val, moet die werkgewer 6f—

(a) een werkdag met volle besoldiging by genoemde
tydperk van verlof vir elke sodanige openbare vakansie-
dag met besoldiging voeg; 6f

(b) aan die betrokke werknemer een gewone dag se
besoldiging in plaas van verlof betaal op die betaaldag
wat onmiddellik op sodanige werknemer se tydperk van
verlof volg.

(6) (a) Jaarlikse verlof mag nie met 'n dlensopseggmgster-
myn saamval nie en ook nie, tensyr die werknemer dit skrifte-
lik versoek, met die tydperk wat 'n werknemer militére diens
mgevolge die Verdedigingswet, 1957, verrig nie.

(b) Die tydperk waartydens 'n werknemer met siekteverlof
is soos in klousule 31 van Afdeling A van hierdie Ooreen-
koms voorgeskryf, tel nie as deel van ‘sodanige werknemer
se jaarlikse verlof nie. |

(7) Geen werknemer mag gedurende sy verloftydperk sy
gewone beroep beoefen nie, en geen werkgewer mag van ’'n
werknemer vereis of hom wetens toelaat om gedurende sy
verloftydperk in die Nywerheid te werk nie.

(8) Behoudens andersluidende bepalmgs in hierdie Qor-
eenkoms, mag geen bedrag by wyse van skuldvergelykmg '
vir geld wat aan die werkgewer verskuldlg is, van die verlof-
besoldiging afgetrek word nie.

(9) By beéindiging van die dienste van 'n werknemer wat
ooreenkomstig subklousule (2) van hierdie klousule op jaar-
likse verlof geregtig geword het maar wat sodanige verlof ten’
tyde van sodanige beéindiging nie toegestaan is nie of dit nie
geneem het nie, moet die werkgewer hom verlofbesoldiging
betaal wat ooreenkomsllg subklousule (10) van hierdie klou-

sule bereken is. .
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(10} An employee who is discharged from or leaves his
employmem before he has qualified for annual leave in-terms
ofisubclause ‘(2) of this clause shall be entitled to accrued
leave pay equivalent to three fifty-seconds of one week’s
remuneration for each completed span of employment from
the date of beginning work with the employer or from the date
on which his last leave became due, whichever is the later.
For, the purposes of this subclause,. ‘span” means the
nun’iber of Shiﬂs nen‘nallyr waorked by.lhe employee in a week..

weeks' wages by the fractlon of a year worked, thus—

for six momhs employment leave pay is 4 % three
.weeks’ pay; 2 4 .

... for 13 weeks’ employment, leave pay is § x three
_weeks’ pay;.

; " for iwe weeks’ employment, leave pay is & x three
: _weeks pay.

* To arrive at three weeks’ pay for a monthly- pafd em-
ployee, multiply the monthly pay by % Thus for a
i .monthly pald employee the leave accrued in— '

. six months is3x X one month s pay;

i 13 weeksis} X % x one month’s pay;

five weeks is &% X X one month’s pay.)

(11) In the case of all employees the accrued leave pay
referred:to in subclause (10) of this clause shall be paid direct
to the'employee on termination of service. :

(12) Accrued leave pay held by an employer on behalf of
an employee who for health reasons or any other incapacity
has become unable to continue at his occupation shall
become payable immediately to the employee, and accrued
Ieave ‘moneys due to an employee who dies in the course of
his employmem shall become payable rmmedlalely to his
estate.

§] 3} {a) An employer may at any time, but not more than
once ‘in any ‘period of 12 consecutive months, close his

establishment for purposes of graming his employees annual -

leave as prescribed in this clause, and where at the date of
the cloeing of the establishment any employee is not entitled
to the full prescnbed period of annual ieave, the employer
shall pay him an amount calculated on the basis laid down in
subclause (10) of this clause as if his employment had termi-
nated, plus remuneration in respect of any of the paid public
holldays ‘which fall during the period that the establishment is

closed and are required to be added to an employee’s annual

leave in terms of subclause (5) of this clause, at a rate of not
less than he would normally have received for his ordinary
workmg hours for that day of the week: Provided that main-
tenance personnel may, subject to the provisions of sub-
clause (7) of this clause, be required or permitted to work
dunng the period that an estabishment is closed in terms of
this. paragraph .

(b) For Ihe purposes of this clause, ‘maintenance. person-
nel’ means employees engaged in the maintenance, over-
hauling or repairing of machinery, equipment or plant.

(10) 'n Werknemer wat omslaan word of sy diens verlaat
voor die datum waarop hy vir jaarlikse verlof ingevolge sub-
kiousule (2) van hierdie klousule gekwalifiseer het, is geregtig
op besoldiging vir opgelope verlof gelyk aan drie twee-en-
vyftigstes van een week se besoldiging vir| elke voltooide
diensspan vanaf die datum waarop hy by ch? werkgewer in
diens getree het, of vanaf die datum waarop sy laaste veriof
verskuldig geword het, naamlik die jongste m. Vir die
toepassing van hierdie subklousule beteken “diensspan” die
getal skoﬂe wat die werknemer gewoonl:k in 'n week werk.

(Opmerking: Besoldiging vir opgelope verlof word bereken
deur drie weke se loon te vermenigvuldig met die gedeelte
van 'n jaar gewerk, aldus:

Vir ses maande diens is die veﬂofbeso diging % X drie
weke se besoldiging; :

vir 13 weke diens is die verlofbesoldigm ix dne weke
se besoldlglng,

vir vyf weke diens is die verlofbesold
weke se besoldiging.

Om drie weke se besoldiging vir 'n maandeliks besol-
digde werknemer te bereken, moet die mF&ndelikse be-

gmg & X dne

soldiging met 15 vermenigvuldig word. Wat 'n maande-
liks besoldigde werknemer betref, is die erlol’besoldlg-
- ing opgeloop in— . ‘
ses maande, dus § X {5X een maand se besoldiging;
3 weke, dus 1 x % X een maand se besoldiging;
vyf weke, dus #; X {5 een maand se besoldiging.)

(11) In die geval van alle werknemers moet die besoldiging
vir opgelope verlof in subklousule (10) van hierdie kiousule
bedoel, by dlensbeéindngnng regstreeks aan die werknemer
betaal word.

(12) Besoldiging vir opgelope verlof wat 'n erkgewer hou’
namens 'n werknemer wat om gesondheidsredes of ander
ongeskiktheid nie meer in staat is om met sy\ werk voort te
gaan nie, word onmiddellik aan die werknemer betaalbaar,
en opgelope verlofgeld wat aan 'n werknemer verskuldig is
wat in die loop van sy diens sterf, is. onmiddeliik aan sy
boedel betaalbaar.

(13) (a) 'n Werkgewer kan te eniger tyd, maar hoogstens
een keer in 'n tydperk van 12 agtereenm:olgem::‘ﬁ| maande, sy
bedryfsinrigting sluit met die doel om sy werknemers jaarlikse
verlof toe te staan soos in hierdie klousule voorgeskryf en
indien 'n werknemer op die datum waarop die bedryfsinrig-
ting sluit nie op die volle voorgeskrewe tydperk van jaalikse
verlof -geregtig is nie, moet die werkgewer hom 'n bedrag
betaal wat bereken is op die grondslag in sutrklousuie (10)
van-hierdie klousule bepaal asof sy diens begindig is, plus:
besoldiging vir enigeen van die openbare vak nsiedae met
besoldiging wat binne die tydperk val waarin di bedryfsanng-
ting gesluit is en wat by 'n werknemer se |ajrllkdse verlof

ingevolge subklousule (5) van hierdie klousule gevoeg moet
word, teen ’n koers van minstens dié wat hy gewoonlik sou ,
ontvang het vir sy gewone werkure vir daardie dag van die
week: Met dien verstande dat daar, hehouden; subklousule
(7) van hierdie klousule, van onderhoudspersoneel vereis of
hulle toegelaat kan word om te werk gedurende die tydperk
waartydens 'n bedryfsinrigting ingevolge hierdie paragraaf
gesluitis.

(b) Vir die toepassmg van hierdie klousule beteken
“onderhoudspersoneel” werknemers - wat onderhouds-, :
opknappings- of herstelwerk aan masjinerie, | uitrusting - of -
installasie verrig. : JE G




112 No. 16466

GO\‘IEFINMENT GAZETTE, 23 JUNE 1995

CLAUSE 11: ADDITIONAL HOLID*Y PAY

(1) Every employer shall in respect of every grade 8
employee employed by 'his pay additional holiday pay of
R21,50 for each week of employment: Provided that—

(a) subject to the provisions of clause 10 (1) (b) (ii)
(ad) of this Chapter, where a joumeymalsm receives or is
entitled to receive wages for less than+23 hours in the

aggregate in any week, no additional holiday pay shall

be payable on behalf of such employee rn respect of that -

week; and

(b) where in any leave cycle a journéyman has been
absent from work through iliness or accident for 30 days,
his employer may reduced the additional holiday pay by
one fifth of the weekly amount payab e, in respect of
each further date of absence throughill less or accident.

(2) Subject to the provisions of subclause (3) of this clause,
the amounts payable in terms of subclauser) of this clause
shall be remitted by the employer monthly, but not later than
the 10th day of the month immediately following that to which
_ such amounts refer, together with a written statement of the
names of the employees concerned and the amount of the
additional holiday pay being sent for each such employee to
the secretary of the Regional Council in whose area of juris-
diction the establishment is situated. ‘

(Note:

1. Forms prepared speciflcally for thle inclusion of the
details required by this subclause are obtainable on ap-
plication from the secretary of the Regional Gouncil con-
cerned.

2. Notwithstanding the provisions of|subclause (2) of
this clause, an employer may apply | to the- Regional
Council concerned for an exemption in terms of which
such additional holiday pay may be Jaid direct to the
employee when he proceeds on annual|leave.)

(3) In cases where a journeyman has been absent from
work for the reasons specified in subclause (1) of this clause,
the additional holiday pay in terms of subclause (1) of this
clause shall be paid by the employer direct to the beneficiary
“on or before each pay-day falling wrthin his period of
absence. .

(4) The additlonal holiday pay payal!.mle in terms of
subclause (1) shall be payable to journe ymen when they
proceed on annual leave, and application for it shall be
lodged with the secretary of the Regional Council concerned
.at least two weeks before the beneficiary’s leave is due to
begin.

(5) Except as provided elsewhere in lhilt; Agreement, no
deduction from additional holiday pay shall be made as a set-
off against any moneys which may be owning to the
employer. '

(6) All employees other than joumeym_er{ shall be paid an

amount of ‘additional holiday pay by their employers, by
mutual agreement as follows:

(a) On completion of 12 months’ service; or

(b) at commencement of the er+ployee’s annual
leave; or

(c) not Iater than the 20th day of December of each

year:
Provided that in the event of agreement not having been
reached between the employer and the employee, the pay-
ment shall be made to the employee on completion of his
leave cycle.

 KLOUSULE 11: ADDISIONELE VAKANSIEBESO‘LD!GING

(1) Elke werkgewer moet ten opsigte van elke graad 8-
werknemer wat by hom in diens is, addisionele vakansie-
besoldiging van R21,50 vir elke week diens betaal: Met dien
verstande dat—

(a) wanneer ’'n vakman vir minder as altesaam 23 uur
in 'n week loon ontvang of daarop geregtig is, geen
addisionele vakansiebesoldiging, behoudens klousule
11 (1) (b) (ii) (ad) van hierdie Hoofstuk ten behoewe van
sodanige vakman vir daardie week betaalbaar is nie; en

(b) indien 'n vakman weens siekte of 'n ongeluk vir 30
dae in 'n verlofsiklus van die werk afwesig was, sy werk-
gewer die addisionele vakansiebesoldiging met een
vyfde van die weeklikse bedrag betaalbaar kan vermin-
der vir elke verdere dag van afwesigheid weens siekte of

'n ongeluk.
(2) Behoudens subklousule (3) van hlerdle klousule moet

die werkgewer die bedrag wat ingevolge subklousule (1) van
hierdie klousule betaalbaar is, maandeliks en wel voor-of op

" die 10de dag van die maand wat volg op die maand waarop

sodanige bedrag betrekking het, saam met 'n skriftelik
verklaring van die name van die betrokke werknemers en die
bedrag van die addisionele vakansiebesoldiging wat vir elke
sodanige werknemer gestuur word, aan die sekretaris van
die Streekraad in wie se regsgebied sy bedryfsmngtmg geleé
is, stuur.

(Opmerking:

1. Vorms wat spesiaal opgestel is vir die ms!umng van
die besonderhede deur hierdie subklousule vereis, is op
aansoek verkrygbaar van die sekretaris van die betrokke
Streekraad.

2. Ondanks die bepalings van subklousule (2) van
hierdie klousule mag 'n werkgewer aansoek doen by die
betrokke Streekraad om vrystelling ingevolge waarvan
die addisionele vakansiebesoldiging direk aan die werk-
nemer betaal mag word wanneer hy met verlof gaan.)

(3) In gevalle waar 'n vakman weens die redes in subklou-
sule (1) van hierdie klousule gespesifiseer van die werk
afwesig was, moet die addisionele vakansiebesoldiging inge-
volge subklousule (1) van hierdie klousule deur die werk-
gewer regstreeks aan die bevoordeelde betaal word voor of
op elke betaaldag wat binne sy tydperk van afwesigheid val.

(4) Die addisionele vakansiebesoldiging wat ingevolge
subklousule (1) betaalbaar is, moet aan vakmanne betaal
word wanneer hulle met hul jaarlikse verlof vertrek, en aan-
soek daarom moet minstens twee weke voordat die bevoor-
deelde se verlof begin, by die sekretarls van die betrokke
Streekraad ingedien word.

(5) Behoudens andersluidende bepalrngs in hierdie Oor-
eenkoms, mag geen bedrag by wyse van skuldvergelyking
ten opsigte van geld wat aan die werkgewer verskuldig is van
die addisionale vakansiebesoldiging afgetrek word nie.

(6) Alle werknemers, uitgesonderd vakmanne, moet addi-
sionele vakansiebesoldiging deur hul werkgewers betaal
word, deur onderlinge ooreenkoms, s00s volg:

(a) By voltooiing van 12 maande diens; of
(b) met die aanvang van die werknemer se jaarlikse
verlof; of :
(c) nie later as die 20ste dag van' Desember van elke
jaar:
Met dien verstande dat in die geval waar ooreenkoms, nie
tussen die werkgewer en werknemer bereik is nie, die bonus
by voltooiing van die werknemer se verlofsiklus aan hom
betaalbaar is. '
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. (7) (a) The amount of the additional holiday pay referred to
_.In subclause (6) of this clause shall be two weeks’ wages in
 respect of each 12 months of employment.

1:(b) The.two weeks’ pay referred to in paragraph (a) of this

subclause shall be calculated at the rate the employee. is
earning when he goes on leave:

(c) The amount of the additional holiday pay referred to in
*'paragraph (a) of this subclause shall be reduced by one fifty-

- second for each week during which the employee does not
work a full five 'shifts, a “‘shift”” for this purpose having the
- meaning given to this term in subclause (1) (b) at the begin-
“hing of clause 10 of this Chapter.

. (8) Where an employee, other than a journeyman, leaves
- the services of his.employer before qualifying for additional
holiday pay, such employee shall be paid a pro rata portion of
his additional holiday pay on termination of service.

-(9) Additional holiday pay held by a Regional Council or by
-an employer on behalf of an employee who for health rea-
-.sons or any other incapacity has become unable to continue
-at his occupation shall become payable immediately to an
-employee, and additional holiday pay due to an employee
who dies in the course of his employment shall become

payable immediately to his estate. '

' (10) All amounts received in respect of additional holiday
pay shall be placed in a special account operated by Regio-
nal Councils.

(11) Except as otherwise provided in this clause, additional
"holiday pay held on behalf of an employee shall be paid to
" him—

~ (a) if he leaves the Industry, on the expiration of 52
weeks calculated from the date on which the additional
h0|lday pay commenced to accrue;

(b) while he is employed in the Industry, when he pro-
" ceeds on annual leave,

‘or earlier,  at the discretion of the Regional Council con-
cemed

(12} ‘Should any amount due in terms of this clause not be
: recewed by the Council by the 15th day of the month follow-
ing the month in respect of which it is payable, the employer
shall pay interest on such amount or on such lesser amount
‘as remains unpaid, calculated at the rate prescribed in clause
33 of the Administrative Agreement from such 15th day until
the day upon which payment in cash is actually received by
the Regional Council concerned: Provided that a Regional
“Council shall be entitied in its absolute discretion to waive the
payment of such mterest or part thereof.

CLAUSE 12: OVERALLS

(1) Reglslered manufacturing establishments in all
Heglons shall supply free of charge to all employees, other
-than chars, watchman, drivers or general workers, a mini-
mum of three first-grade boilermaker’s overalls or washing
coats per year, on the basis of two overalls at the commence-
ment of the first period of six months and one at the com-
mencement of the second period of six months.

(2) Employers shall provide their employees free of charge
with articles of personal protective equipment and/or clothing
in accordance with any applicable prescriptions promulated
in terms of the Machlnery and Occupational Savety Act,
1983.

(3) The employer remains the owner of any item supplied
to an employee by him free of charge in terms of this clause.

- te skeld.

(7) (a) Die bedrag van die addisionele vakansiebesoldiging
wat in subklousule (6) van hierdie klousule bedoel word, is
twee weke se loon vir elke 12 maande diens.

(b) Die twee weke se besoldiging in paragraaf (a) van hier-
die subklousule bedoel, moet bereken word volgens die loon
wat die werknemer verdien wanneer hy verlof gaan:

(c) Die bedrag van die addisionele vakansiebesoldiging in

' paragraaf (a) van hierdie subklousule bedbel moet vermin-

der word met een twee-en- -vyftigste vir elke week waarin die
werknemer nie 'n volle vyf skofte werk nie, en vir hierdie doel
het “skof”” die betekenis wat in subklousule 1 (b) aan die
begin van klousule 11 van hierdie Hoofstuk daaraan geheg
is. i

(8) Wanneer 'n werknemer, uitgesonderd 'n-vakman, die
diens van sy werkgewer verlaat voordat qy vir addisionele
vakansiebesoldiging kwalifiseer, moet aan hom 'n eweredige
gedeelte van sy addisionele vakans beso!dlglng by
diensbeéindiging betaal word.

(9) Addisionele vakansiebesoldiging wat deur 'n Streek-
raad of 'n werkgewer namens 'n werknemer gehou word wat
om gesondheidsredes of ander ongeskiktheid nie in staat is
om sy beroep voort te sit nie, word onmiddellik aan die werk-
nemer betaalbaar, en addisionele vakansiebesoldiging
verskuldig aan 'n werknemer wat in die loop van sy diens
sterf, word onmiddellik aan sy boede! betaalbaar.

(10) Alle bedrae wat ten opsigte van addisjonele vakansie-

. besoldiging ontvang word, moet gestort word in 'n spesiale

rekening wat Streekrade hanteer.
(11) Behoudens andersluidende bepalings in hierdie klou-
sule, met addisionele vakansiebesoldiging jwat namens 'n
werknemer gehou word— .
' (a) as hy die Nywerheid verlaat, aan hom betaal word
by verstryking van 52 weke, bereken vanaf die datum
waarop die verlofbesoldiging begin het om op te loop;

(b) terwyl hy nog in die Nywerheid in ::}ens is, aan hom

betaal word wanneer hy met jaarlikse verlof gaan,

of dit kan, kan goeddunke van die betrokke Streekraad,
eerder betaal word. '

(12) Indien 'n bedrag wat ooreenkomstig hierdie klousule
verskuldig is nie teen die 15de dag van die maand wat volg
op die maand ten opsigte waarvan dit betaalbaar is deur die
Raad ontvang word nie, moet die werkgewer rente betaal op
sodanige bedrag of op sodanige kieiner bedrag wat nie
betaal is nie, bereken teen die koers soos|voorgeskryf in
klousule 33 van die Administratiewe QOoreenkoms vanaf
sodanige 15de dag tot die dag waarop ling in kontant
werklik deur die betrokke Streekraad ontvang|word: Met dien
verstande dat 'n Streekraad daartoe geregtig is om na goed-
dunke betaling van sodanige rente of gedeelte daarvan kwyt

KLOUSULE 12: OORPAKKE
(1) Geregistreerde vervaardigingsinrigtings in alle Streke
moet aan alle werknemers, uitgesonderd skoonmaaksters,
wagte, drywers of algemene werkers, 'n minimum van drie
eerstegraadse ketelmakersoorpakke of wasbare jasse per
jaar gratis verskaf op grondslag van twee ke aan die
begin van die eerste tydperk van ses maande en een aan die
begin van elke tweede tydperk van ses maande.

(2) Werkgewers moet aan hul werknemers gratis persoon-
like beskermende uitrustings en/of klere verskaf ooreen-
komstig enige toepaslike voorskrifte uitgeva}rdig kragtens
die Wet op Masjinerie en Beroepsveiligheid, 1983, soos
gewysig.

(3) Die werkgewers bly die eienaar van elke kledmgstuk
wat hy ooreenkomstig hierdie klousule gratis aan 'n werk-
nemer verskaf het.
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CHAPTER IV |
AUTOMOTIVE ENGINEERING ESTABLI_QHMENTS _

CLAUSE 1: SCOPE OF APPLICATION AND
REGISTRATION

(1)} The provisions of this Chapter and all thé provisions of
Division A and B shall apply to automotive englheermg estab-
lishments registered as such by the Council:| Provided that
where the said provisions of Divisions A and B are in conflict
with the provisions of this Chapter, the latter shall obtain and
have preference. |

(2) (a) Application for registraton as an automotive
engineering establishment for purposes of this Chapter shall
be made by the employer to the Council or the Regional
Council having jurisdiction in such form as ma;} be prescribed
and the Council may, in its discretion, register the establish-
ment concerned for such period and subject|to such terms
and conditions as it may determine -and shall issue the
employer with a certificate to that effect specifying, inter alia,
the grades of labour which may be employed by that estab-
lishment, Il

(b) The Council may at any time withdraw or vary the
terms of a certificate issued under paragraph| (a) of this sub-
clause and the employer shall, when so reqqlred in writing,
return the certificate to the Council wulhm| 10 days after
receipt of such written notification. |

(c) An employer whose automotive engineering establish-
ment is not registered under paragraph (a) of this subclause
shall in respect of such establishment be sﬁbject to all the
provisions of Chapter | of Division C of this Agreement.

CLAUSE 2: DEFINITIONS |
For the purposes of this Chapter— l
(1) “char” (grade 1 employee) means an employee
mainly or exclusively employed in any orie or more of the
following duties: |
Cleaning and/or washing premises, foﬂets furniture,
utensils or similar articles;
dusting of vehicles; |
franking of mail, placing of letters in erjwelopes collec-
tion and delivery of mail and other docunjrentallon
making and/or serving tea or similar béverages
preparing and/or serving food not for sale to the
public; |
washing of motor vehicles; - |
(2) “diesel pump room assistant” (grade 2
employee) means an employee engaged mainly or
exclusively on— |
assembling injectors, excluding calibrpting;
lapping nozzles by hand and/or manugl machine;
placing pumps onto test benches and remowng
them;
stripping and cleaning fuel pumps, mﬁectors and turbo-
chargers; |

[Note: The number of diesel pump room assistants
that may be employed in any one estabhshment is gov-
erned by the ratio provisions of clause 13 of Chapter | of
Division C and clause 3 (3) of this chapﬂer 1;

(3) ““grade D employee” (grade 2 employee) means
an employee employed in a registered automotive
engineering establishment who in addition to any of the
duties enumerated in clause 2 (50) of Division A is per-
mitted to perform the following:

Lapping of valves by hand after the valve and seat
have been machined by a Joumeymah or an operative
grade A, B or C or by an apprentice or a trainee regis-
tered in terms of the Manpower TralmnP Act,1981; .

HOOFSTUK \
MOTOHINGENIEUHSINHIG'I'INGS

| KLOUSULE 1: TOEPASSINGSBESTEK EN
REGISTRASIE

(1) Hierdie Hoofstuk en die hele Afdeling A en Afdeling B
is van toepassing op motoringenieursinrigtings wat as soda-
nig by die Raad geregistreer is: Met dien verstande dat waar
genoemde bepalings van Afdeling A en B strydig is met die
bepalings van hierdie Hoofstuk, laasgenoemde geldlg is en
voorkeur moet geniet. -

(2) (a) Aansoek om reglstrasua as-'n. motonngemeurs-
mngtlng moet vir die toepassing van hierdie Hoofstuk deur

~ die werkgewer by die Raad of die Streekraad wat regs-

bevoegdheid het, gedoen word in die vorm wat voorgeskryf
word, en die Raad kan die betrokke bedryfsinrigting na goed-
dunke registreer vir dié voorwaardes wat hy bepaal, en die
Raad moet die werkgewer van 'n sertifikaat met dié strekking
voorsien, met vermelding, onder andere van die grade arbeid
wat deur daardie bedryfsinrigting in diens geneem mag word.

(b) Die Raad kan 'n sertifikaat wat kragtens paragraaf (a)
van hierdie subklousule uitgereik is te eniger tyd intrek of die
voorwaardes daarvan wysig, en die werkgewer moet, wan-
neer hy skriftelik daarom versoek word, die sertifikaat binne
10 dae na ontvangs van sodanige sknﬁehke kennlsgewmg
aan die Raad terugbesorg;

(c) 'n Werkgewer wie se motonngemeursmﬂgtlng nie inge-
volge paragraaf (a) van hierdie subklousule geregistreer is
nie, is ten opsigte van sodanige bedryfsinfigting: onderworpe
aan al die bepalings van Hoofstuk | van Afdeling C van hler-
die Ooreenkoms, b

KLOUSULE 2: WOORDOMSKRYWING
Vir die doeleindes van hierdie Hoofstuk beteken—.
(1) “skoonmaaker” (graad 1-werknemer) ’'n. werk-
. nemer wat hoofsaaklik of uitsluitik een of meer van
ondergenoemde pligte uitvoer: =~
Persele, toiletkamers, meubels, gerei of soortgelyke
goedere skoonmaak en/of was;

voertuie afstof;

posstukke frankeer, - briewe in' koeverte ‘plaas,
posstukke en ander dokumentasie afhaal en aflewer;

tee of soortgelyke dranke berei en/of bedien;

voedsel wat nie vir verkoop aan die publiek bedoel is
nie, berei en/of opdis; y

motorvoertuie was;

(2) "dieselpompkamerasslslent” (graad 2-w_erk-
nemer) 'n werknemer wat hoofsaaklik of ultslunlik——

inspuiters monteer, maar nie kahbreer nie;

spuitstukke met die hand en!of n’ handmas;uen
fynslyp; :

pompe op toetsbanke plaas en daarvan: afneem

brandstofpompe, inspuiters en turboaanlaers stroop -
en skoonmaak;

[Opmerkmg Die getal dieselpompkamerassmeme
wat in ’n bepaalde bedryfsinrigting in diens geneem mag
word, word bepaal deur die getalsverhoudingsbepalings
van: klousule 13 van Hoofstuk | van Afdeling C:en klou-
sule 3 (3) van hierdie Hoofstuk.]; -

(3) “graad D-werknemer” (graad 2- werknemer} n
werknemer wat in diens is van ’'n geregistreerde
motonngemeursbedryfsmngﬂng wat benewens die pligte
in klousule 2 (50) van Afdeling A gelys ook toegelaat is
om van die volgende te verrig:

‘Kleppe met die hand fynslyp nadat 'n vakman werk-
man graad A, B of C of 'n vakleerling of kwekeling. wat
ingevoige die Wet op Mannekragopleiding, 1981, gere-
gistreer is, die klep en die bedding gemasllneer het
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painting of engines with protective paint;
mountin‘g by securing and bolting engines and remov-

mg engines to and from dynamometers under super-
vision;

.. (4). “journeyman” (grade 8 employee) means a per-
son who performs journeyman’s work and who—

.. (a) has served an apprenticeship in a designated
" : trade in accordance with the requirements of the Man-
=" power Training Act, 1981, or in accordance with a written
contract approved by any Regional Council; or

(b) is in possession of a Grade A membership card
issued by the Motor Industry Employees’ Union of South
* Africa or the National Union of Metalworkers of South
©° Africajor
_ (c)_ is in possession of a certificate issued to him in
terms of the Manpower Training Act, 1981; or

© (d) is in possession of an identity card issued by a
' F{eglonal Council;

(5) “operative engine assembler” (grade 7
employee) ‘means an employee in a registered auto-
“motive engineering establishment, who—

. (a) is able to prove not less than three years’ expe-

rience in any trade designated for the Motor Industry or,

with the approval of the Regional Council concerned,
' experience in some other trade; or

(b) is engaged mainly-or exclusively in the assembly of
internal combustion engines complete for instailation,
and who under the supervision of a Journeyman—

assembles engines;

dismantles and.assembles fuel pumps;

- . " dismantles and assembles oil pumps;
' feplaces bearingsﬁ '
- checks bearing fit, spread, crush and nip;
checks camshafts visually for wear;
in connection with connecting rods —
... checks clearances with gauges;
‘assembles piston to conrod to crankshaft;
assembles main conrod bearings and bushes;
uses engme prelubricator;  ~
aligns rods and pistons;

_cleans and inspects pistons, mcludtng ring groove
inspection; .
fits rlng_skorl and compression on pistons;
in connection with crankshafts —

removes conrods, pistons, crankshafts and ' main
bearing caps;

cleans; inspects-and checks—
end play;
‘thrust washers;

: ﬂanga beanngs :
timing.cover and rear mail oil seal Joumal surface;
surfaces;

* starter ring gears;

.. ..removes and replaces starter rmg gears andfor fly-
-wheels;

(6) “operative, grade A” (grade 6 employee) means
an employee employed in a registered automotive
‘engineering establishment and who is engaged mainly
or exclusrvely in the operatlon of any two smgle purpose
machines; _

enjins met beskermende verf, verf;

montering en beveiliging en vasbout van enjins en
verwydering van enjins.na en van .dinémometers onder
toesig; .

(4) “vakman” (graad 8-werknemer) 'n persoon wat
vakmanswerk verrig en wat—

(a) 'n vakleerlingskap-in 'n aangewase ambag uitge-
“dien het ooreenkomstig die vereistes van die Wet op
Mannekragopleiding, 1981, of ooreenkltmshg 'n skrifte-
like kontrak wat deur 'n Streekraad goedgekeur is; of

(b) in besit is van ’n graad-A-lidmaatskapkaart wat
deur - die Motor Industry Employees’ Union of South
Africa of die National Union of Metalworkers of South
Africa uitgereik is; of

(c) in besit is van ’n sertifikaat wat oolk'eenkomstig die
Wet op Mannekragopleiding, 1981, aan hom uitgereik
is; of

(d) in besit is van 'n identiteitskaart wat deur die
Streekraad uitgereik is;

(5) “werkman-enjinmonteur” (graad 7-werknemer)
'n werknemer wat in ’'n geregistreerde motoringenieurs-
bedryfsinrigting in diens is en wat—

(a) bewys kan lewer van minstens drie jaar ondervin-
ding in 'n ambag wat vir die Motornywerhelald aangewys is
of, met die toestemming van die betrokke Streekraad,
ondervinding in 'n ander ambag; of

(b) hoofsaaklik of uitsluitlik op die montering van bin-
nebrand enjins, volledig vir installering, werksaam s,

en wat onder die toesig van 'n vakman—
enjins monteer; '
brandstofpompe demonteer en monteer;
oliepompe demonteer en monteer;

laers vervang; laerpassing, -spanwy -perslengte
en -knyp nagaan;
nokasse visueel nagaan met die oog op slytasua

met betrekking tot suierstange—
die vry ruimte met 'n meter kontroleer;
die suier aan die suierstang aan die kru
die hoofsuierstanglaers en -busse monteer;
’n enjinvoorafsmeerder gebruik;
stange en suiers in lyn bring; |
suiers skoonmaak en nasien, met mbEnp van die

monteer,

' nasien van ringgroewe; -
ringe, olie en kompressie aan suiers aan
met betrekking tot krukasse—
suierstange, suiers, krukasse en hooflaerdoppe ver-
wyder; ‘
die volgende skoonmaak, kontroleer en nagaa
Entspeling;
drukwasters;
flenslaers; . ;
die tydreslingdeksel en die agterhoofolieseélastapop-
perviak; aisee
opperviakke;
vliegwielkranse;
vliegwielkranse en/of viiegwiele vemyder en vervang;
(6) “werkman graad A” (graad G-WEknemer} n

ing;

" werknemer wat in 'n-geregistreerde motoringenieursbe-
dryfsinrigting in diens is; en wat hoofsaaklik of uitsluitlik
enige twee enkeldoel masjiene bedien;
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" (7) “operative, grade B” (grade 4 emglloyee}.rneans

- an employee employed in a registered automotive engi-

neering establishment and who mainly or exclusively

performs all work relating to the operatnﬁlg of any two

. machines, excluding a crankshaft gnndg; a reborer/

. honer, a line borer or a diesel pump test bench and the
assembling of engines;

(8) “operative, grade C” (grade 3 em| oyee) means
an employee who is employed in any registered auto-
motive engineering establishment anq is engaged
mainly or-exclusively on— |

dismantling internal oombustlon engines;

removing and fitting finished cylinder Imgrs (wet/dry);

all cylinder head work, excluding surface grinding and
manufacturing of inserts; I

polishing crankshafts; ' ]
crack and porosity de{echng, |
(Note: The number of operatives, grade A, B or C that

may be empioyed in any one establishment is governed
by the ratio provisions of clause 3 (4) of this Chapter.);

(9) “watchman” means an employee|primarily occu-
pied on— |

(a) guarding the premrses and/or |goods of the
employer; and/or |

(b) controlling the access to and deﬂ\arture from the
premises of his employer of persons as indicated by
such employer; and/or - |

(c) keeping a written log of access al‘|ld departure as
contemplated in subparagraph (b) above; and/or

(d) on the instructions of his employer, carrying out the
physical searching of any person or vehicle entering of
leaving his employer’s premises. |

CLAUSE 3: EMPLOYEES |

(1) Subject to the prowsuons of subclause (b) of this clause, -

an automotive engineering establishment wHuch is registered
with the Council in terms of clause 1 of thls Chapter may
employ, in addition to apprentices and trainees in terms of
clause 1 (2) of Division A of this Agreement,|
of employees referred to in clause 3 of Division B and clause
3 of Chapter 1 of Division C of this Agreement, any of the

classes of employees referred to in clause 4 of this Chapter

under the terms and conditions laid down in this Chapter:

Provided that where the provisions of Dl:lSlOl’l AorBor:
this Chapter are -

Chapter 1 of Division C and the provisions o
in conflict, the provisions of this Chapter shali obtain and
have preference. |

(2) Notwithstanding anythmg to the ontrary in this
Agreement, the provisions of Chapter | of Division C relating
to body shop assistants, B/A journeymen | ‘and repair shop
assistants shall not apply to automotive engmeenng esta-
blishments registered as such by the Council

(3) An employer shall not employ a diesel pump room
assistant unless he has at least one journeyman actively
engaged in the pump room, and the number of diesel pump
room assistants in his employ shall at noltime exceed the
number of journeymen increased by one actively engaged in
his pump room. |

(4) Subject to the proviso set out hereunider, an employer
shall not engage and operative, grade A, operative, grade B
or operative, grade C unless he—

(a) employs at least one joumeyman, and
(b) in addition, employs at least one apprentloe who is

indentured to him or one trainee m térms of the Man-
power Training Act, 1981. |

(7) “werkman graad B” (graad 4-werknemer). 'n
werknemer wat in diens is in 'n geregistreerde motor-
mgemeursbedryfsmngtmg wat hoofsaaklik of uitsluitlik
alle werk verrig met betrekking tot die- bedlemng van
enige twee masjiene uitsluitende ’n. krukasslyper, 'n
herboorder/slypmasjien, 'n lynboorder, dleseipomp-
toetsbank en die montering van enjins; - -

(8) “werkman graad C” (graad. 3-werknemer) n
werknemer wat in enige geregistreerde motoringenieurs-
bedryfsmngtmg indiensis en wat hoofsaakllk of uitsluitlik
werksaam is by — i

binnebrandenjins demonteer; . .. :
verwyder en terugsit van smndervoermgs (natfdroog},

alle silinderkopwerk, uuisluutende vlaksiyplng en ver-
vaardiging van insetsels;

polering van krukaste; i
 kraak- en poreusheidsopsporing;

(Opmeddng Die aantal werkmanne graad A, B of c
wat in enige inrigting in diens mag wees, word beheer
deur die getalsverhouding soos voorgeskryl in klousule
3 (4) van hierdie Hoofstuk.); :

(9) “wag” 'n werknemer wat Wlik—

(a) die perseel en/of goedere van die weﬂcgewer
bewaak; en/of

(b) in opdrag van sodanlge werkgewer beheer uit-
oefen oor persone wat toegang verkry tot en persone
wat vertrek vanaf sy werkgewer se perseel; en/of

(c) skriftelike aantekeninge hou van persone | wat toe-
gang verkry tot of persone wat vertrek vanaf die perseel
s00s in subparagraaf (b) hierbo bedoel; enfof " -

(d) op las van sy werkgewer alle persone of voertuie
wat sy werkgewer se perseel bmnegaan of verlaat ﬁsnes
deursoek.

KLOUSULE 3: WERKNEHEFIS

(1) Behoudens subklousule (2) van hierdie klousule mag 'n
motoringenieursinrigting wat ingevolge klousule 1-van hierdie
Hoofstuk by die Raad geregistreer is, benewens vakleerlinge
en kwekelinge wat hy in diens mag neem ingevolge klousule
1 (2) van Afdeling A van hierdie Ooreenkoms en die klasse
werknemers bedoel in klousule 3 van Afdeling B en klousule
3 van Hoofstuk | van Afdeling C van hierdie Ooreenkoms,
enigeen van die klasse werknemers in kiousule 4 van hierdie
Hoofstuk bedoel in diens neem ooreenkomstig.die voor-
waardes in hierdie Hoofstuk voorgeskryf: Met dien verstande
dat indien die bepalings van Afdeling A of B of Hoofstuk | van

b

* Afdeling C strydig is met die bepalings van hierdie Hoofstuk,

die bepalings van hierdie Hoofstuk moet geld en voorkeur
moet geniet.

(2) Ondanks andersluidende bepallngs in hierdie Ooreen-
koms is die bepalings van Hoofstuk | van Afdeling C met
betrekking tot bakwinkelassistente, B/A-vakmanne en
herstelwinkelassistente nie van toepassing op motoringe-
nieursinrigtings wat as sodanig by die Raad geregistraer is
nie.

(3) 'n Werkgewer mag nie 'n dieselpompkamerassnstent in
diens neem nie tensy hy minstens een vakman vermeerder
met een aktief in sy pompkamer in diens het, en die aantal

‘dieselpompkamerassistente in sy diens mag nooit meer

wees as die aantal vakmanne vermeerder met een wat aktief

-in sy pompkamer werksaam is nie.

(4) Behoudens die voorbehoudsbepalmgs hieronder uit-
eengesit, mag 'n werkgewer nie 'n werkman graad A, werk-
man graad B of werkman graad C in diens neem nie, tensy
hy— o

(a) minstens een vakman i in drens het; en A

(b) daarbenewens, minstens een vakleerling. wat by-
hom ingeboek is of een kwekeling ingevolge die Wet op-
Mannekragopleldmg, 1981, in diens neem.
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* At-no time shall the total number of operatives, grade A,

operatives, grade B or operatives, grade C employed at an
establishment exceed the aggregate number of journeymen
increased by one employed at that establishment and neither
shall-it exceedtwice the aggregate of the number of inden-
tured apprentices and the. number of trainees increased by
one employed in terms of the Manpower Training Act, 1981,
atthat establishrhent: T 1
Frovidadihat—. = 5" 30 s o S
“" (i) the provisions of this subclause shall not be
deemed to require an employer to discharge any oper-
ative machinist in his employ at 21 June 1974; -
A4 (ii in the case of an employer who has only one jour-
.~* heyman-actively engaged in his workshop, the require-
ments regarding the employment of apprentices or
trainees shall not be applicable. _

(Note: Applications for exemption from the provisions of
this subclause must be directed to the National Council, i.e.
not to Regional Councils as in the case of other exemptions.)
. (6) An employer shall not employ an operative engine
assembler unless he has at least one journeyman actively
engaged in his workshop.

(6) Where an employer carries on business in more than
one establishment in the Motor Industry, the provisions of this
clause shall be observed in relation to each single establish-
menton its own. ;

' CLAUSE 4: WAGES

(1), The minimum ‘wage which an ernplojer shall pay to
each member of the undermentioned classes of his
employees shall be as set out in the Wage Schedule below.

‘Die totale getal werkmanne graad A, werkmanne graad B
of werkmanne graad C in diéns in 'n bedryfsinrigting mag
nooit meer wees nie as die totale getal vakmanne ver-
meerder met een in diens of twee maal die totale getal inge-
boekte vakleerlinge en die getal kwekelinge vermeerder met
een in diens by daardie bedryfsinrigting in gevoige die Wet
op Mannekragopleiding, 1981: 1
Met dien verstande dat—

(i) daar nie geag moet word dat daar|van 'n werkgewer

" ingevolge hierdie subklousule vereis|kan word om 'n

werkman-masjinis wat op 21 Junie 1974 in sy diens was,
te ontslaan nie; .

(i) in die geval van 'n werkgewer wat slegs een
vakman het wat aktief in sy werkwinkel in diens is, die
vereistes betreffende die indiensneming van vakleer-
linge of kwekelinge nie van toepassing is nie.

- (Opmerking: Aansoeke om vrystelling van die bepalings
van hierdie subklousule moet gerig word aan die Nasionale
Raad, dit wil sé nie aan die Streekrade so0os in die geval van
ander vrystellings nie.) ; '

(5) 'n Werkgewer mag nie 'n werkm:
diens neem nie tensy hy minstens een va
werkwinkel in diens het. :

(6) Waar 'n werkgewer in meer as een edryfsinrigting in
die Motornywerheid sake doen, moet hierqiie klousule met
betrekking tot elke bedryfsinrigting afsonderlik nagekom
word.

-enjinmonteur in
an aktief in sy

KLOUSULE 4: LONE

(1) Die minimum loon wat 'n werkgewer aan elke lid van die
ondergenoemde klousule kiasse van sy werknemers moet
betaal, word in die Loonbylae hieronder uiteengesit.

(Nofe: In the case of monthly-paid employees, the mini- (Opmerking: In die geval van maandeliks besoldigde werk-
mum: wage . shall be four and a third times the amount nemers moet die minimum loon vier en een derde maal die
reflected in this Schedule.) : bedrag wees wat in hierdie Bylae getoon word.)

. WAGE SCHEDULE
Minimum wages
A Areas B Areas C Areas
Perweek [ Perhour | Perweek | Perhour | Perweek Per hour
‘R R R " R R "R
" Forecourt attendant....... it e | 13815 | . 807 | 103,95 231 90,00 20
B R 144,00 3,20 108,00 2,40 93,60 2,08
217,80 4,84 | 163,35 3,63 141,75/ | = 3,15
' A areas ; r areas
Perweek | Perhour Perwee_ll ~ Per hour
R R - 'R R
247,50 5,50 222,75 4,95
I RNl LG RTINS IO el | 270,90 6,02 243,45 541 -
306,45 ‘6,81 275,85 6,13
...................................... 37485 | 833 | 33750 || 7,50
. All areas
€ Class of employee Perweek|| Per hour
i o . - =
(e 1T, R L8 N L 48330 | 10,74
Qrade_-a_ ........................................................... 555,30 12,34
Watchman A 175,00 | (no hourly
rate)
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LOONBYLAE
| Minimum lone : -
: | Gebiede A  Gebiede B Gebiede C
Klas werknemer .
: : ' | Perweek | Peruur | Perweek | Peruur | Perweek Peruur =
| R R R R R R.
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Wag ..ot veassresnonenetdhabassia st 175,00 (geen
i L uurlikse
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1. In the case of the wages specified for the undermen-

tioned employees, the following special provi%ions apply:
Operative engine assembler |

For employees to whom subclause 2 (6) {a') of this Chapter

does not apply and who have had less than 18 months’ expe-
rience, the specified wage shall be: s

For the first 18 months of = R306,45 per week (R6,81 per

experience hour) | .
Thereafter ... R483,30 per week (R10,74 per
P . hour) _
Operative, grade A =~ . |'
For first 12 months of R306,45 per |week (R6,81 per
experience hour)
Thereafter ..........ccccunrermeias R374,85 periweek (R8,33 per
: hour) |-
Operative, grade B ol
For first 6 months of R251,10 per‘week (R5,58 per
experience hour), _
Thereafter ..........cowaemeueees R268,20 g:«er| week (R5,96
hour) |

2. “Experience” for the purpose of the aforegoing, means
the total period or periods of employment ul!hich an employee
has had with either his present or any other employer in the
particular occupation in which he is emplo J)

(2) On the assumption of duty with a new employer, an
employer may require an operative, gr{ade A, operative,
grade B or operative engine assembler who wishes to claim
credit for past experience, to produce a certificate of service
reflecting details of his past experience.

|
|
|
l
|

1. In die geval van lone wat vir ondergenoemde werk-
nemers voorgeskryf is, die volgende spesialé bepalings van -
toepassing: . F iy T

Werkman-enjinmonteur ! P

Vir werknemers op wie subklousule 2'(6) (a) van hierdie "
Hoofstuk nie van toepassing is nie, en wat minder as 18 -
maande ondervinding het, is die gespesifiseerde loon s00s -

volg: . - T
Eerste 18 maande onder- R306,45 per week (R6,81 per ..
vinding uur) T e
BRI covssscmmmonmsgmipsrsnss R483,30 per week (R10,74 per -
_ wr) ol i
Werkman graad A :' v B e
Eerste 12 maande onder- R306,45 per week (R6,81 per
vinding . uur) i =pd
DAAMA venerainiirenanianoses R374,85 per week: (R8,33 per
uur} ;
Werkman graad B i A
Eerste 6 maande onder- R251,10 per week (R5,58 per
vinding uur) z W
DEAMNA cveveveresrerenisrereeains R268,20 per week (R5,96 -per
uury | .

2. “Ondervinding” vir die doeleindes van die vooraf-
gaande, beteken die totale tydperk of tydperke wat 'n werk-
nemer by sy huidige of by enige ander werkgewer in die
besondere beroep waarin hy in diens is, opgedoen het.)

(2) 'n Werkgewer kan van 'n werkman graad A, werkman
graad B of werkman-enjinmonteur, wat by aanvang van diens
by 'n nuwe werkgewer aanspraak maak op krediet vir vorige
ondervinding, vereis om 'n dienssertifikaat te toon wat beson-
derhede aangee van sy vorige ondervinding.
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(3) “Experience”, for the purposes of this clause, means

the total period or periods of employment which an employee
~ hés had either with his present or any other employer in the
particular occupation in which he is employed.

CLAUSE 5: HOURS OF WORK

(1 )' Sub]ect to the provisions of subclause (5) of this clause, '

the ordinary hours of work of any employee shall, notwith-
standing anything to the contrary contained in this subclaiise,
not exceed 45, excludlng meal intervals, in any one week and
eight, excluding meal intervals, on any one day: Provided
that—- .

{:) in any establlshment where on one day in. every

- --week the ordinary hours of work are not more than five,
any employee may be required or permitted to work for
an additional period not exceeding half an hour on each
of the remaining days of that week; or ;

. (ii) an employee who does not ordinarily work on more
than five days in a week may on any working day be
requrred or permitted to work for an additional period of

- one and a quarter hours,

(2) No employer shall require or permit any employee —
“(a) to work for a continuous period of more than five
hours without an uninterrupted interval of at least one
hour: Provided that, for purposes of this paragraph,
.. periods of work interrupted by intervals of less than one
hour shall be deemed to be continuous;

(b) who is a journeyman or an apprentice to work

h:s ordinary weekly hours on any days other than Mon-
days Tuesdays, Wednesdays, Thursdays, Fridays or
Saturdays or, in the case of other employees, over more
than six days in any week:

Provided that an employer may agree with those of his
employees who normally work on only six days each week
that the uninterrupted interval referred to in paragraph (a) of
this subclause be. reduced to not less than 30 minutes, but
before a reduced interval may be put into operation the em-
ployer shall enter the details of the agreement to the reduced
interval, including the terms thereof and the employee’s con-
sent thereto in a proper record kept for that purpose and
approved by the Regional Council concerned.

(3) An employer may require different workshop employ-
ees or grade D employees to begin and finish their shifts at
different times, but the margin between the starting time of
the earliest shift and the starting time of the latest shift may
not exceed 45 minutes:

Prowded that—

(a) o;dmary hours of work shall be contained between

-.the hours. of 06:00 to 23:00, Mondays to Fridays and

06:00 to 18:00 on Saturdays, subject to the provisions
relating to the payment of shift allowances;

«. (b) @ shift shall run for a continuous period of nine
hours excluding meal breaks after which overtime shall
-be payable;

~ (c) the determination of shift paterns shall be by
“mutual agreement between the employer and the em-
"ployee :
U d) no employee shall be required or permitted to work
more than one shift in any 24 hour period, with the
i _"exception ofshnftchanges

- (e) no employee shall be required to work more than
two Saturdays in any one month unless on a voluntary
basis; _ . ;

(3) Vir die doeleindes van hierdie klousule beteken “onder-
vinding” die totale tydperk of tydperke diens van 'n werk-
nemer by of sy huidige 6f 'n ander werkgewer in die beson-
dere beroep waarin hy werksaam is.

KLOUSULE 5: WERKURE

(1) Behoudens subklousule (5) van hierdie klousule en
ondanks andersluidende bepalings in hlerlhre subklousule,
die gewone werkure van 'n werknemer hoogstens 45 uitge-
sonderd etenspouse, in 'n bepaalde week en agt, uitgeson-
derd etenspouses, op 'n bepaalde dag wees: Met dien

verstande dat—

(|) in 'n bedryfsinrigting waar die gewone werkure op
een dag in elke week hoogstens vyf is, daar van 'n werk-
nemer vereis of toegelaat kan word om so addisionele
tydperk van hoogstens ’'n halfuur op elkeen van die
ander dae van daardie week te werk; of

(ii) daar van 'n werknemer wat nie ge\l/oonlik meer as
vyf dae in 'n week werk nie, vereis of hy toegelaat kan
word om op enige werkdag 'n addisionele tydperk van
een en 'n kwart uur te werk.

(2) Geen werkgewer mag van 'n werkne
toelaat—

(a) om ’n aaneenlopende tydperk van meer as vyf uur
sonder 'n ononderbroke pouse minstens een uur te werk
nie: Met dien verstande dat vir die toepaeemg van hier-
die paragraaf werktydperke wat.deur 'n pouse van min-
der as een uur onderbreek word, geag word aaneenlo-
pend te wees;

(b) om, as hy 'n vakman of valdeemng\us sy gewone
weeklikse ure op ander dae as Maandae, Dinsdae,
Woensdae, Donderdae, Vrydae of Saterdae of, in die
geval van ander werknemers, oor meer as ses dae 'n
week te werk nie:-

Met dien verstande dat 'n werkgewer met sy werknemers wat
gewoonlik slegs ses dae per week werk, ooreen kan kom dat
die ononderbroke pouse in paragraaf (a) van hierdie sub-
klousule bedoel, tot minstens 30 minute ingekort word, maar
voordat ’n ingekorte pouse in werking gestel word, moet die
werkgewer die besonderhede van die toestemming tot die
ingekorte pouse, met inbegrip van die bepalin s daarvan en
die werknemer se toestemming daartoe, in In behoorlike
register inskryf wat vir dié doel gehou word|en deur die
betrokke Streeksraad goedgekeur is.

(3) 'n Werkgewer kan van verskillende werkwinkelwerk-
nemers of graad D-werknemers vereis om hulle skofte op
verskillende tye te begin en te eindig, maar die tydperk tus-
sen die aanvangstyd van die vroegste skof en die aan-
vangstyd van die Jaaste skof mag hoogsiens 45 minute wees:

Met dien verstande dat—

(a) gewone werkure beperk is tot tussen 06:00 en
23:00, Maandae tot Vrydae, en 06:00 tot 18 -op Sater-
dae, behoudens die bepalings met betrekking tot die
betaling van skoftoelaes;

(b).'n skof 'n aaneenlopende tydperk van 9 uur moet
duur, uitgesonderd etenspouses, waarna oortyd betaal
moet word;

(c) die vasstelling van skofpatrone deur wedersydse
ooreenkoms tussen die werkgewer en die |werknemer
moet geskied;

(d) daar van geen werknemer vereis mag word of
geen werknemer toegelaat mag word om meer as een
stof te werk nie in enige tydperk van 24 uur met uitson-
dering van skofveranderings;

(e) daar nie van 'n werknemer vereis word em meeras
twee Saterdae in enige maand te werk nie, behalwe op
'n vrywillige basis; 1

vereis of hom
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(f) a 10% shift allowance shall be paid in respect of
shifts commencing after 14:00; -'

(g) transport for employees whose shifts end after
20:00 may be arranged by mutual agre%ment between
the employer and his employees. |

(4) All employees, except service supply s:,alesmen, shall
be entitied to and be granted a rest interval olf 10 minutes as
at nearly as practicable to the middle of each morning and
afternoon work period and such interval shall, for the purpose
of calculating wages, be reckoned as part jof the ordinary

working hours. |

(5) Whenever any service supply salesm#n is at any time
during the course of his employment required to work away
from the establishment of his employer the provisions of sub-
clause (2) hereof shall not apply, and the ho{urs stipulated in
subclause (1) of this clause may for purposes. of such work
be extended by four hours a day, witha maxiT"num of 24 hours
aweek.

~ (6) Subject to the provisions of clause 5 (1'0) of the Admin-
istrative Agreement relating to absences ﬂl@om employment
and clause 8 of this Chapter relating to shofttime, whenever
any grade D employee works for less than 45 hours in any
week owing to— |
(a) the usual working hours of the estlablishrnent being
less than 45; . |

(b) the employer being unable to requlale the shifts of
such employee to 45 hours; and/or |

(c) any reason other than his 4bsenting himself
without the employer’s permission; |

such grade D employee's week shall be fjeemed to be 45
hours. |

* (7) For the purposes of this clause, an employee who is
arrested or detained by the police for any offence or sus-
pected offence shall, for the period during which he is under
arrest or so detained and unable to continue his employment,

be deemed to have absented himself wiﬂwll.u permission.

CLAUSE 6: OVERTIME;

(1) Subject to the provisions of clause 7 of this Chapter
relating to Sunday work, time worked by loyees after the
completion of the ordinary hours of work ?rescribed in terms
of clause 5 of this Chapter and after any time lost through
lateness has been made up or condoned by the employer
shall be regarded as overtime. |

clause—

(a) no employee shall be required l r permitted to work
overtime for more than 10 hours in any one week; .

(b) An additional 10 hours’ overtime may be worked,
subject to the following conditions— |

(i) the Regional Secretary of the Regional Council
concerned shall consult with the em[:'rloyers‘ organisation
and trade union representing the employees concerned,
and if approved, issue a suitable licence of exemption
authorising the additional overtime; |

(ii) all overtime prescribed in subclause (2) (a) and (b)
of this clause shall be limited to Soﬁaurs in any period of
four continuous weeks; |

(iii) licences of exemption issued shall be submitted to
the regional Council concerned for ratification at the next
ensuing meeting of the Regional Council;

|
(2) Subject to the provisions of sudclause (3) of this
|

(f) 'n 10%-skoftoelaag betaal moet word met betrek-
king tot skofte wat na 14:00 begin: Met dien verstande
voorts dat hierdie paragraaf nie van toepassing is op
voorbaanassistente nie; i o

(g) vervoer vir werknemers wie se skofte na 20:00 -
eindig, geresl mag word deur wedersydse ooreenkoms
tussen die werkgewer en sy werknemers. '

(4) Alle werknemers, uitgesonderd diensverkopers, ‘i
geregtig op en moet ’n ruspouse van 10 minute toegestaan
word en so na doenlik aan die middel van elke oggend- en
namiddag-werktyd, en sodanige pouse moet vir die doel-
eindes van die berekening van besoldiging geag word deel
van die gewone werkure te wees.

(5) Wanneer daar van 'n diensverkoper-vereis word om te
eniger tyd in die loop van sy diens werk op 'n ander plek as in
die bedryfsinrigting van sy werkgewer te verrig, is subkiou-
sule (2) hiervan nie van toepassing nie en kan die ure in
subklousule (1) van hierdie klousule voorgeskryf vir die doel--
eindes van sodanige werk met vier uur per dag verleng word,
met 'n maksimum van 24 uur per week. ' -

(6) Behoudens die bepalings van klousule 5 (10) van die
Administratiewe Qoreenkoms betreffende afwesigheid van
diens en klousule 8 van hierdie Hoofstuk betreffende korttyd,
moet die week van 'n graad D-werknemer geag word 45 uur
te wees wanneer sodanige graad D-werknemer minder as 45
uur in 'n week gewerk het omdat—

(a) die gewone werkure van die bedryfsinrigting min-
der as 45 uuris; ;

(b) die werkgewer nie die skofte van sodanige werk-
nemer so kan reél dat dit op 45 uur te staan kom nie;
en/of b

(c) hy om 'n ander rede as sonder die toestemming
van sy werkgewer van sy werk afwesig is.

(7) 'n Werknemer wat deur die polisie gearresteer of aan-
gehou word vir 'n oortreding of 'n vermoedelike oortreding,
moet vir die tydperk waarin hy in arres is of aldus aangehou
word en dus nie in staat is om sy werk voort te sit nie, vir die
toepassing van hierdie klousule geag word sonder toestem-
ming van sy werk afwesig te gewees het.

KLOUSULE 6: OORTYDWERK

(1) Behoudens klousule 7 van hierdie Hoofstuk betreffende
Sondagwerk, moet tyd deur werknemers gewerk na voltooi-
ing van die gewone werkure ingevolge klousule 5 van hierdie
Hoofstuk voorgeskryf en nadat tyd wat weens laatkom ver-
loor is, opgemaak is of deur die werkgewer gekondoneer is,
geag word oortyd te wees. _

(2) Behoudens subkiousule (3) van hierdie klousule—

(a) mag daar van geen werknemer vereis of hy toege-
laat word om langer as 10 uur in 'n bepaalde week oor-
tyd te werk nie; ; _ S

(b) mag 'n addisionele 10 uur oortyd gewerk word
behoudens die volgende voorwaardes— :

(i) die Streeksekretaris van die betrokke Streekraad
moet met die werkgewersvereniging en vakbond wat die
betrokke werknemer verteenwoordig, oorleg pleeg, en
indien goedgekeur, 'n geskikte vrystellingsertifikaat
uitreik wat die addisionele oortyd magtig;

(ii) alle oortyd voorgeskryt by subklousule (2) (a) en
(b) van hierdie klousule is beperk tot 60 uur in enige
tydperk van vier aaneenlopende weke; '

(iii) vrystellingsertifikate wat uitgereik is, moet aan die
volgende vergadering van die Streekraad vir bekragti-
ging voorgelé word; i
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© (iv) whenever an employee is requested to work over-
. time in excess of 10 hours, his employer shall give notice

- of ‘not less than 48 hours of the.intention to work such

overtime to the employee concerned.

'(3) Notwithstanding anything to the contrary contained in
this clause and subject to the provisions of subclause (2) (b)
of this clause, no workshop administrative staff shall be
required or permitted to work—

(a) overtime on stock-taking for more than 15 hours in
any one year or spread over a period of more than 12
consecutive days;

- (b) overtime for purposes other than stock-taking—
(i) for more than four hours on any one day;
(ii) for more than 30 hours in any one year;
(i) on any Saturday or public holiday:

Provided that whenever an employee is required to work
overtime for purposes of stocktaking, his employer shall give
notice in writing of not less than seven days of the intention to
work such overtime, to the employee concerned.

'(4) The minimum rates at which employees shall be remu-
nerated for overtime worked are as follows:

(2) One and a half times his ordinary rate of remunera-
- tion for overtime worked between 06:00 and 24:00:

(b) double his ordinary rate of remuneration for over-
time worked between 24:00 and 06:00:

Provided that chars, grade D employees and drivers shall not
qualify for overtime in respect of any week during which they
have worked less than 45 hours, this figure being subject to
pro rata reduction in respect of the following which occur
during a particular week:

(i) A statutory public holiday;

(i) absence with the permission or condonation of the
employer: Provided that an employee who is aggrieved
by the employer’s non-condonation of his absence may
appeal to a Regional Council against the employer's
decision applied to him and the Regional Council may,

~ after considering any reasons which may be submitted
for such decision, confirm that decision or give such
other decision as in its opinion ought to have been given
in such case (in the event of the employee not being
. satisfied with the Regional Council’s decision he may
.. .appeal against it to the National Council, whose decision
~ shall be final);
-~ (iii) the beginning of a new contract of employment.

CLAUSE 7: SUNDAY WORK

(1) The right to work on Sundays: No journeyman shall be
required or permitted to work on a Sunday except to perform
emergency work. '

(2) Pay for Sunday work: Subject to the provisions of sub-
clause (3) of this clause relating to journeymen, the employer
of an employee who works on a Sunday shall either—

(2) pay the employee — '

(i) if he so works for a period not exceeding four hours,

“not less than the ordinary remuneration payable in

-respect of the period ordinarily worked by him on a week-
day; or -

(ii) if he so works for a period exceeding four hours,
remuneration at a rate of not less than double his ordi-
nary rate of remuneration in respect of the total period
worked on such Sunday, or remuneration which is not

~ less than double the ordinary remuneration payable in
respect of the period ordinarily worked by him on a week-
day, whichever is the greater; or

(iv) telkens wanneer 'n werknemer gevra word om oor-
tyd van meer as 10 uur te werk, t sy werkgewer
minstens 48 uur kennis aan sodanige|werknemer gee
van die voorneme om sulke oortyd te werk.

(3) Ondanks andersluidende bepalings in|hierdie klousule
en behoudens subklousule (2) (b) van hierdie klousule mag
daar van geen werkwinkeladministrasiepersoneellid vereis of
hy toegelaat word om—

(a) oortyd in verband met voorraadqi:mame vir meer
as 15 uur in ’n bepaalde jaar of oor 'n tydperk van meer

as 12 agtereenvolgende dae te werk nie;
(b) vir ander doeleindes as voorraado -
(i) meer as vier uur op ’'n bepaalde dag;
(ii) meer as 30 uur in 'n bepaalde jaar;
(iii) op ’n Saterdag of openbare vakansil 7
oortyd te werk nie: '
Met dien verstande dat wanneer daar van 'n werknemer ver-
wag word om oortyd te werk vir doeleindesvTvan voorraad-
opname, die werkgewer die betrokke werknemer nie minder

as sewe dae skriftelike kennis gee van die voorneme om
sulke oortyd te werk nie. -

(4) Die minimum lone waarteen werknemers vir oortydwerk
besoldig moet word, is soos volg:
(a) Een en 'n half maal sy gewone besoldiging vir
oortyd gewerk tussen 06:00 en 24:00; .L

(b) twee maal sy gewone besoldiging vir oortyd
gewerk tussen 24:00 en 06:00: '

Met dien verstande dat skoonmaaksters, gr D-werkne-
mers en drywers nie kwalifiseer vir oortyde ten opsigte van 'n
week waarin hulle minder as 45 uur gewerk f|let nie, maar
hierdie syfer is onderworpe aan ’'n pro rata-vermindering

“indien van die volgende gedurende ’'n bepaalde week voor-

kom:

(i} 'n Statutére openbare vakansiedag;

(ii) afwesigheid met die toestemming of lkondonering
van die werkgewer: Met dien verstande dat 'n werk-
nemer wat reken dat hy veronreg word at sy werk-
gewer nie sy afwesigheid wil kondoneer nie, by 'n
Streekraad appél kan aanteken teen die werkgewer se
beslissing wat op hom van toepassing gemaak is, en die
Streekraad kan, nadat hy alle redes oorweeq het wat vir
sodanige beslissing aangevoer word, daardie beslissing
bekragtig of 'n ander beslissing gee wat na sy mening in
sodanige geval gegee behoort te g_ewees{let (as die
werknemer nie met die Streekraad se beslissing tevrede
is nie, kan hy daarteen appél aanteken by die Nasionale
Raad, wie se beslissing finaal is); '

(iii) die begin van 'n nuwe dienskontrak.
KLOUSULE 7: SONDAGWERK

(1) Die reg om op Sondae te werk: Geen vakman verplig of
toegelaat word om op 'n Sondag te werk nie, behalwe om
noodwerk te verrig. _

(2) Besoldiging vir Sondagwerk: Behoudens subklousule

(8) van hierdie klousule betreffende vakmanne moet die
werkgewer van 'n werknemer wat op 'n Sondag werk, 6f—

(a) die werknemer—

(i) as hy aldus vir hoogstens vier uur werlq, minstens
die gewone besoldiging betaal wat betaalbaar is vir die
tydperk wat hy gewoonlik op 'n weekdag werk; 6f

(i) as hy aldus vir meer as vier uur werk] minstens
dubbel sy gewone besoldiging betaal vir die totale tyd-
perk op sodanige Sondag gewerk of minstens dubbel die
gewone besoldiging betaalbaar vir die tydperk wat hy
gewoonlik op 'n weekdag werk, naamlik die grootste
bedrag; of '
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~ (b) pay the employee remuneration zaultI a rate of not
less than one and a third times his ordinary rate of remu-
neration in respect of the total period worked on such
Sunday and grant him within seven days of such Sunday
one day’s holiday and pay him in respect thereof remu-
neration at a rate of not less than his ordinary rate of
remuneration as if he had on such holiday worked his
average ordinary working hours for that day of the week.

(3) Whenever any journeyman works on a Sunday his
employer shall pay him at a rate of not less than double his
normal hourly rate for every hour or part[of an hour so
worked. : ' | :

CLAUSE 8: SHORT TIME |

(1) Subject to the provisions of subclause p) of this clause
and notwithstanding - anything to the trary in this
Agreement, an employer may employ hisl. employees on
short time: Provided that where such short time is due to
slackness of trade andfor shortage of material, if an
employee is required not to attend the establishment on.a
particular day, the employer shall notify him of the fact not
later than the day immediately preceding the day on which he
is not required to work, and where the employee is expressly
required by the employer to report at the establishment on
any particular day for the purposes of ascertaining whether
work will be available, he shall, if no work or if work of less
than four hours’ duration is available, be paid not less than
four hours’ pay in respect of such day. |

(2) In the event of short time being wor, ed, an employer
shall not be required to pay wages to his employees except
for the period actually worked or as otherwise expressly pro-

vided for in subclause (1) of this clause. || ‘

(3) An employee may not be placed on short time on any of
the days which are public holidays in terms of section 1 or
declared as such under section 2 of the Public Holidays Act,
1994, |

(4) An apprentice may not be placed Ot‘l» short time except
with the approval of the Registrar of Manpower Training.

(5) In the event of any employee being placed on short
time in excess of four weeks, the employer concerned shall
provide the Regional Council with jurisdiction over the estab-
lishment with the following information in writing:

(a) the names of all employees pla&fed on short time;

(b) the reasons for extending short time beyond four
weeks; | '

(c) the date upon which short time :L.:ommenced; and

(d) the estimated duration of short time.

(6) In the event of short time exceeding eight weeks the
Regional Secretary shall report the matter to the Regional
Council concerned. |

| . .
CLAUSE 9: STAND-BY AND CALL-OUT ALLOWANCES

(1) Stand-by allowances: (a) An employer may require a
journeyman to “stand-by" on any Saturday and/or Sunday:
Provided that such journeyman shall be entitled to notice, in
writing, of not less than one week to that effect.

(b) Whenever an employee is required to “stand-by” in
terms of this clause, he shall be paid, irrespective of whether
or not he is required to work whilst on ‘/stand-by”, a “stand-
by allowance of not less than R30 in respect of each day on
which he is required to “stand-by”": Provided that whenever
he is required to work whilst on “ -by"” the “stand-by"”
allowance shall not be set off against remuneration payable
in terms of this Agreement for such woqt )

S !
|
|

(b) die werknemer minstens een en 'n derde maal sy
gewone besoldiging betaal vir die totale tydperk “op
sodanige Sondag gewerk en hom binne sewe dae na
sodanige Sondag een dag verlof toestaan en hom daar-
voor minstens sy gewone besoldiging betaal asof hy op
sodanige vakansiedag sy gemiddelde getal gewone wer-

_ kurevir daardie dag van die week gewerk het. - -«
(3) Wanneer 'n vakman op 'n Sondag werk, moet sy werk-
gewer hom minstens dubbel sy gewone uurloon betaal vir

elke uur of gedeelte van n uur wat hy aldus gewerk het.

_ KLOUSULE 8: KORTTYD T

(1) Behoudens subklousule (3) van hierdie kiousule en
ondanks andersluitende bepalings in hierdie Ooreenkoms,
kan 'n werkgewer sy werknemers korttyd laat werk: Met dien
verstande dat waar sodanige korttyd te wyte .is aan 'n
handelslapte en/of 'n tekort aan materiaal en daar van 'n
werknemer vereis word om nie op ’n bepaalde dag in die
bedryfsinrigting teenwoordig te wees nie, die werkgewer hom
voor of op die dag onmiddellik voor die dag waarop daar van
hom vereis word om nie te werk nie, van sodanige. feit in
kennis moet stel, en waar die werkgewer uitdruklik van die
werknemer vereis om hom op 'n bepaalde dag by die
bedryfsinrigting aan te meld met die doel om vas te stel of
daar werk beskikbaar is, moet hy, indien daar geen werk -
beskikbaar is nie of indien slegs werk vir minder as vier uur
beskikbaar is, minstens vier uur se besoldiging vir sodanige
dag betaal word. i A

(2) Waar daar korttyd gewerk word, is n werkgewer nie
verplig om lone aan sy werknemers te betaal nie, behalwe vir
die tydperk wat hulle werklik gewerk het of soos -uitdruklik
anders in subklousule (1) van hierdie klousule bepaal.

(3) 'n Werknemer mag nie op 'n dag wat 'n openbare va-
kansiedag is kragtens artikel 1 of as sodanig verklaar is krag-
tens artikel 2 van die Wet op Openbare Vakansiedae, 1994,
op 'n korttydgrondslag geplaas word nie. E

(4) 'n Vakleerling mag nie op 'n korttydgrondslag geplaas
word nie, behalwe met die goedkeuring van die Registrateur
van Mannekragopleiding. . e g

(5) In die geval van 'n werknemer wat vir meer as vier weke-
op korttyd geplaas word, moet die betrokke werkgewer aan
die Streekraad wat jurisdiksie het oor.sy onderneming die
volgende inligting skriftelik verskaf: : 5 e

(a) die name van alle werknemers wat op korttyd ge-
plaas word; ' by

(b) die redes vir die verlengde korttyd van meer-as vier
weke; y A R e

(c) die datum waarop korttyd begin het;en -

(d) die beoogde tydperk van die korttyd. Ll

(6) Ingeval die korttyd agt weke oorskry, moet die Streek-
sekretaris die saak aan die betrokke Streekraad rapporteer.

KLOUSULE 9: GEREEDHEIDS- EN ROEPTOELAES

(1) Gereedheidstoelae: (a) 'n Werkgewer kan: van 'n
vakman vereis om “gereed” te wees op 'n Saterdag en/of
Sondag mits sodanige vakman minstens een week daarvan
skriftelik kennis gegee word. ' R

(b) Indien ’'n werknemer ingevolge hierdie klousule
“gereed”” moet wees, moet hy 'n ““gereedheidstoelae” van
minstens R30 ontvang vir elke dag waarop hy “gereed” moet
wees, afgesien daarvan of daar van hom vereis word om te

"-werk of nie terwyl hy hom “gereed” hou: Met dien verstande

dat as hy moet werk terwyl hy “gereed” moet wees, die
“gereedheidstoelae” nie afgetrek mag word van besoldiging
wat vir sodanige werk ingevolge hierdie Ooreenkoms betaal-
baar is nie. ! R
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(c) An eﬁmwee who is required to *‘stand-by” shall pre-
:sent himself for duty within one hour of being called and
:where he fails so to present himself, the “stand-by” allow-
ance shall be forfeited.

-"(2) Call-out allowances: (a) An employer may call out an

-employee to work prior to his normal starting or after his
normal finishing time on any day of the week provided a call-
out allowance of R30 is paid in each case in which such
employee is so called out. .

(b) An-employee who is so called out shall present himself
for duty within one bou; of being called out. i
. (c) Whenever an employee is called out, the call-out allow-

“ance shall not be set off against remuneration payable in
Lterms of this Agreement for such work. :

©  CLAUSE 10: ANNUAL LEAVE AND ACCRUED

DREETURE LEAVE PAY .

" (1) For the purpose of this clause—

. (a) “leave cycle” means the period during which an
_ employee earns three weeks’ leave in terms of sub-
' clause (2) of this cause; :

. (b) the terms “employment” and “shift" are deemed
toinclude— | _
.-~ {i) shifts which are of shorter duration than those per-
. mitted in terms of this Chapter, because—
" (aa) the employee arrived late at his place of work, but
such lateness did not exceed half an hour; or
- (ab) short time was worked; or.
- (ac) such shorter shifts were worked with the permis-
" ‘sion of the employer;
(ii) shifts which the employee concemed normally
" would have worked but did not work because he was—
" '(aa) absent on paid leave in terms of this Agreement;
(ab) doing military service in terms of the Defence Act,
1957, to the extent of a maximum period of four months

“(ac) Absent from work on the instructions or at the

request of his employer;
" (ad) absent from work owing to sickness or accident
. amounting in'the aggregate to a period not exceeding 30
" 'daysinany leave cycle; '
(ae) absent from work on any of the public holidays
= - referred to in clause 17 of Division A of this Agreement:
Provided that an employee who after the expiration-of his
»-annual leave terminates his employment by desertion shall
have no claim in respect of subparagraph (ii) (aa) above;
(c) “remuneration” means an employee’s wages as
defined in this Agreement, plus any bonus regularly paid
to the employee, the amount of such borus being
~ 'deemed to be the average amount received by or
" accrued to an employee ‘in respect of the period of 13
weeks immediately. preceding the date the employee
goes on annual leave or terminates his employment, or if
" -a period of less than 13 weeks has been worked, the
'+ average amount received by or accrued to an employee
* in respect of the number of complete weeks actually
worked. '
"' *(2) (a) Subject to the provisions of subclause (2) (b) (i) of
- this clause,:three consecutive weeks’ annual leave on full
pay shall be granted to all employees, including apprentices,
and trainees undergoing training under the Manpower Train-
ing-Act, 1981, who have completed the period of continuous
employment, -as set out in the Schedule below, with the same
- employer since the date of their engagement or from the date
on which their previous annual leave fell. due, whichever is
the later, '

likse verlof met volle besoldiging toegestaan

(c) 'n Werknemer wat “‘gereed’’ moet wees, moet homself
vir diens aanmeld binne een uur nadat hy ggroep is en as hy
versuim om homself aan te meld, \verbeur hy die
“gereedheidstoelae’.

(2) Roeploelae: (a) 'n Werkgewer kan 'rr werknemer voér
Sy gewone aangvangstyd of na sy gewone uitskeityd roep om
te werk op enige dag van die week mits daar 'n roeptoelae
van R30 betaal word in elke geval waar $0 'n werknemer
aldus geroep word. '

(b) 'n Werknemer wat aldus geroep word, moet homself vir
diens aanmeld binne een uur nadat hy geroep is.

(¢) Indien 'n werknemer geroep word, die roeptoelae
nie afgetrek word van besoldiging wat vir sodanige werk inge-
volge hierdie Ooreenkoms betaalbaar is nie.

KLOUSULE 10: JAARLIKSE VERLOF EN BESOLDIGING
VIR OPGELOPE VERLOF
(1) Vir die doeleindes van hierdie klousule-
~ (a) beteken “verlofsiklus” die tydperlﬁu’raarin n werk-
nemer drie weke verlof ingevolge subklousule (2) van
hierdie klousule verdien; o
- (b) word die uitdrukkings “diens” en {‘skof” geag die
volgende in te sluit: E
~ (i) Skofte wat korter duur as dié wat| ooreenkomstig
hierdie Hoofstuk toegelaat word, omdat —
(aa) die werknemer laat op sy werkplek aangekom
het, maar nie later as 'n halfuur nie; of - '
(ab) korttyd gewerkiis; of :
(ac) sodanige korter skofte met die t
die werkgewer gewerk is; :
* (i) skofte wat die betrokke werknemer|gewoonlik sou
gewerk het maar nie gewerk het nie omdat hy—
(aa) met verlof met besoldiging ingevolge hierdie Oor-
eenkoms afwesig was; :
- . (ab) ingevolge die Verdedigingswet, 1957, militére
diens verrig het vir 'n maksimum van vier maande per
jaar; : : .
(ac) op las of op versoek van sy werkgewer van sy
werk afwesig was; ; Vo
(ad) weens siekte of 'n ongeluk van _s%xwerk afwesig

emming van

was vir 'n tydperk van altesaam hoogstens 30 dae in 'n
. verlofsiklus; :

(ae) van sy werk afwesig was op enigeen van die
openbare vakansiedae in klousule 17 van Afdeling A van
hierdie Ooreenkoms bedoel: -

Met dien verstande dat 'n werknemer wat sy diens na die
_verstryking van sy jaarlikse verlof beéindig deur te dros,
‘geen eis ten opsigte van subparagraaf (i) (aa) hierbo het -

nie;

(c) beteken ‘‘besoldiging” 'n werknemer|se loon soos
in hierdie Ooreenkoms omskryf, plus 'n bonus wat
gereeld aan die werknemer betaal word, len word die
bedrag van sodanige bonus geag die| gemiddelde

+ bedrag te wees wat 'n werknemer ontvang het of wat

hom toegekom het vir die 13 weke onmidéi;uik voor die

_datum waarop die werknemer met sy jaarlikse verlof

- gaan of sy diens beéindig, of, as hy minder as 13 weke
gewerk het, die gemiddelde bedrag wat dié werknemer
ontvang het of wat hom toegekom het vir die getal vol-
tooide weke wat hy werklik gewerk het. .

(2) (a) Behoudens die bepalings van subklousule (2) (b) (i)

_ _ d aan alle
werknemers met inbegrip van vakleerlinge en elinge wat
ingevolge die Wet op Mannekragopleiding, 1981, opleiding
ondergaan en wat sedert die datum van indiensnéming of die
datum waarop die vorige jaarlikse verlof verskuldig geword
het, naamlik die jongste datum, die tydperk van ononder-
broke diens wat in die Bylae hieronder gemeld word, by die-
selfde werkgewer voltooi het. :

|

.van hierdie klousule moet drie agtereenvolgendg’ weke jaar-
1
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"(b) Subject to the provisions of subclause (2} (b) (i) of this

clause, four weeks’ annual leave on full pay shall be granted -

to all employees who on or after 1 December 1990 have
completed 10 or more periods of continuous employment
with the same employer, as set out in the Schedule below,
since the date of engagement, subject to the fc?llc‘ming condi-
tions: : v | .

~ (i) Annual leave may be split by mutual agreement

between the employer and employee, provided that no

" intimidation is exercised to obtain such an agreement;

(i) the provisions in this clause relatihg

leave pay, shall apply mutatis mutandisl'in the case of
employees w_rho qualify for four weeks’ anTud leave. -

(¢) Weekly-paid employees: 261 shifts, excluding -over-

time. |
(d) Monthly-paid employees: 12 months. 1 o
(3) Annual leave shall become due immediately an

employee has completed the qualifying period specified.in -

subclause (2) of this clause, but it may be taken before or
after it becomes due if— | .
(a) the exigencies of the _er_nploy_er%s business so
require; or | .

_ (b) the employer and the employee so agree: .
Provided that annual leave shall in no circumstances be
taken more than two months before the due date, or delayed
for more than four, months after the due Fate unless the
employee and the employer concerned have, before the
expiration of such period of four months, agreed thereto, in
writing, and shall not be delayed by more than six months
after the due date. . |

(4) Pay for annual leave shall be calculated at the rate of
remuneration which the employee is receiviJI'\g at the date on
which he proceeds on his annual leave: Provided that this
shall not be less than the rate prescribed in this Chapter for
the category of employee concerned, andi shall be paid to
him by the employer on the last working|day prior to the
beginning of his leave. | .

(5) If any of the paid public holidays referred to in clause 17
of Division A of this Agreement falls on a working day within
the period of léave of an employee, lh;e employer shall
either—

(a) add one working day on full pay Ito the said peridci :

- of leave in respect of each said publid.t}oliday; or
(b) pay such employee one normal day’s pay in lieu of
_leave on the pay-day immediately following such
employee’s period of leave. | RS

(6) (a) Annual leave shall not be ctoncurr'gnt with any period-
during which the employee is under notice of termination of
employment nor, unless the employee so requests, in writing,

with any period during which an employee is doing military
service in terms of the Defence Act, 1957. | o E

(b) Any period during which an empioylee is on sick leave

shall not be counted as part of such elynmloyee‘s annual
leave. © | -

(7) No employee shall engage in his normal occupation
during the period of his leave and no employer shall require
or knowingly permit any employee to work in the Industry
during the period of his leave. |' o 7

(8) Except as provided elsewhere in this Agreement, no
deductions from leave pay shall be made as a set-off against
any moneys which may be owing to the employer.

|

to accrued

i
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" (b) Behoudens die bepalings van subklousule (2) (b)()

van hierdie klousule moet vier weke verlof met volle besoldi-:
ging toegestaan word aan alle werknemers wat opofnat.
Desember 1990, 10 of meer tydperke van' aaneenlopende
diens, uiteengesit in die Bylae hieronder, by dieselfde werk--
gewer voltooi het sedert die datum van ‘indiensneming,
onderworpe aan die volgende voorwaardes: - B e L
(i) Jaarlikse verlof mag verdeel word deur wedersydse
ooreenkoms tussen die werkgewer en werknemer: Met .
dien verstande dat geen intimidasie plaasgevind het om.
so 'n ooreenkoms te verkry nie; } o o
(ii) die bepalings van hierdie klousule met betrekking.
tot opgehoopte verlofgelde, is mutatis mutandis van.toe-,.
passing op werknemers wat vir vier weke verlof k_wgl__iﬁ—__’
mr. T v 4 " . L =we = S
(c) Weekiiks besoldigde werknemers: 261 skofte, uitge-
sonderd oortydwerk. _ ' L
(d) Maandeliks besoldigde werknemers: 12 maande. -

(3) Jaarlikse verlof kom die werknemer toe sodra hy die
kwalifiserende tydperk in subklousule (2) van hierdie kiousule
vermeld, voltooi het, maar dit kan geneem word voordat of
nadat dit verskuldig word indien— 2 A

(a) die omstandighede van die werkgewer se.besig-
heid dit vereis; of : -
(b) die werkgewer en die werknemer aldus ooreen-
L e
Met dien verstande dat jaarlikse verlof in geen omstandig-
hede meer as twee maande voor die verskuidigde datum
geneem of langer as vier maande na die verskuldigde datum
uitgestel mag word nie, tensy die betrokke werknemer en
werkgewer voor die verstryking van sodanige tydperk van
vier maande, skriftelik daaroor ooreengekom het, en dat dit
nie langer as ses maande na die verskuldigde datum uitge-
stel mag word nie. o T

(4) Besoldiging vir jaarlikse verlof moet bereken word teen
die skaal van besoldiging wat die werknemer ontvang op die
datum waarop hy sy jaarlikse verlof neem: Met. dien
verstande dat dit nie minder mag wees nie as die skaal wat in
hierdie Hoofstuk vir die betrokke kategorie werknemer voor-
geskryf is, en die werkgewer moet dit aan hom betaal op die -
laaste werkdag voordat sy verlof begin. i 5 seop )t

(5) As enigeen van die openbare vakansiedae met besol-
diging in klousule 17 van Afdeling A van hierdie Ooreenkoms. -
bedoel, op 'n werkdag binne die tydperk van veriof van 'n
werknemer val, moet die werkgewer— e

(a) 6f een werkdag met volle besoldiging by ge-
noemde tydperk van verlof voeg vir elke sodanige open-
bare vakansiedag met besoldiging; '~ . oL e ¢

(b) 6f 'n gewone dag se besoldiging aan die betrokke:
werknemer in plaas van verlof betaal op die betaaldag .
wat onmiddellik na sodanige werknemer se verlof volg.

(6) (a) Jaarlikse veriof mag nie saamval met 'n werknemer .
se diensopseggingstermyn nie en ook nie, tensy die werk- .
nemer dit skriftelik versoek, met 'n tydperk waarin hy militére
diens ingevolge die Verdedigingswet, 1957, verrignie.” ~ "'

(b) 'n Tydperk waarin 'n werknemer met siekteveriof is,
moet nie geag word deel van sodanige werknemer ‘se jaar--
likse verlof uit te maak nie. . N el T

(7) Geen werknemer mag sy gewone beroep gedurende sy
verlof beoefen nie en geen werkgewer mag van''n’ werk-
nemer vereis of hom wetens toelaat om gedurende sy verlof '
in die Nywerheid te werk nie. ok "

(8) Behoudens andersluidende bepalings in hierdie Oor-
eenkoms, mag geen bedrae wat aan 'n werkgewer verskuldig
is, by wyse van skuidvergelyking van verlofbesoldiging afge-
trek word nie. : L
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+(9) On’the termination of the services of an employee who
has quelified for annual leave in terms of subclause (2) of this
c!ause but who has not been granted or has not taken his
leave at the date of such lerminallon an amount of leave pay
calculated in accordance with. the provisions of subclause
(10) of thus clause shall be paid by his employer.

+(10).An employee who is discharged from or leaves his
employment before he has qualified for annual leave in terms
of 'subclause (2) of this clause, shall be entitled to accrued
leave pay equivalent to three fifty-seconds of one week’s
rémuneration for each completed span of employment from
the date of begmnmg work with the employer or from the date
on Wwhich his last leave became due, whichever is the later.
For the purposes of this subclause, “span” means the
nurnber of shifts normally worked by the employeeina week.

(Note: Accrued leave pay is calculated by muitiplying three
weeks’ wages by the fraction of a year worked, thus—

+.for six. months’ employment leave pay is 4 x three
weeks pay;
) for 13 weeks‘ empioyment Ieave pay is } x three
' weeks' pay; ' :
... for five weeks’ employment, Ieave pay is ¢ X three
weeks’ employment.
-u.-To, arrive -at three weeks’ pay for a monthly-paid

'--employee multiply the monthly pay by . Thus for a

_' monthly paid employeethe Ieave pay accrued in— )
snxmomhslsi X £ X one month” spay; -
= 1:3_\eeeks isx b3 X one month’s pay;
‘ '::'ﬁveweeks is% X % one month’s pay.)
“(11).In the case of all employees the accrued Ieave pay

referred to in subclause (10) of this clause shall be paid durect

to the empfoyee on tenmnaﬂon of service. |

(12} Aocnued leave. pay held by an employer on behalf of
an-employee who for health reasons or any other incapacity
has become unable to continue at his occupation shall

become payable immediately to the employee, and accrued

Ieave neys due to an employee who dies in the course of

his employment shall become payable immediately to his

estaie

(13) An employer may at any time, bul not more than once
in any period of 12 consecutive months, close’his ‘establish-
ment-for the purpose of granting his employees annual leave
as prescnﬁed by this clause, and where at the date of the
closing of the' estabilshment any employee is not entitled to
the full prascnbed penod of annual leave, the employer shall
pay him an amount calculated on the basis'laid down in sub-
clause (10) of this clause as if his employment had termi-
nated _._plus remuneratlon in respect of any paid public holi-
days whi
closed and are reqmred to be added to an employee's annual
leave in terms of subclause (5) of this clause, at a rate of not
Iess than whal he would normally have received for his ordi-
nary-working hours for that day of the week. :

CLAUSE 11: ADDITIONAL HOLIDAY PAY

(1) Al employees employed in registered automot:ve. engi-
neering establishments shall be entitled to addraonal holnday
pay.

1 fall within the ‘period when the establishment is.

*(9) By diensbegindiging van 'n werknemer wat vir jaarlikse
verlof kragtens subkiousule (2) van-hierdie klousule kwalifi-
seer maar aan wie verlof nie toegestaan is of wat sy veriof nie
voor die datum.van sodanige beéindiging geneem het nie,
moet ‘die werkgewer hom - verlofbesoldiging betaal wat in .
ooreenstemming met subklousule (10) van hierdie klousule
bereken word.

(10) 'n Werknemer wat ontslaan word of sy diens verlaat
voordat hy ingevolge subklousule (2) van hierdie housuIe vir
jaarlikse verlof kwalifiseer, is geregtig op besoqdngmg vir
opgelope verlof gelyk aan drie twee-en-vyftigstes van een
week se besoldiging vir elke voltooide diensspan vanaf die
datum waarop hy by die werkgewer in diens getree het of
vanaf die datum waarop sy laaste verlof verskuldig geword
het, naamlik die jongste datum. Vir die toepassing van hier-
die subklousule, beteken “diensspan” die getal skofte wat 'n

‘werknemer gewoonlik in 'n week werk.

(Opmerking: Besoldiging vir opgelope verlof word bereken
deur drie weke se loon te vemremgvuldng met dle gedeelte
van 'n jaar gewerk, aldus: '

Vir ses maande diens is die verlofbesoldlgmg 1 x drie
weke se besoldrgmg, o
vir 13 weke diens is die verlofbesoldiging } X drie weke

se besoldiging;
vir vyf weke diens is die veﬂofbesoldugmg &' X drie

* weke se besoldiging. : .

Om drie weke se besoldiging v \_nr_ nrn_aandeli besol- -
~ digde werknemer te bereken, moet die maandelikse
" besoldiging met /5 vermenigvuldig word. Wat vir ’'n

maandeliks besoldigde werknemer belref is die verlof-
~ besoldiging opgeloopln— |
ses maande, dus % X 15 X een maand se besoldi-
ging;: - g '
* 13weke, dus § X 1'3' X een maand se besoldiging;

vyf weke, dus % x % een maand se besoldlgmg )

(11) In die geval van alle werknemers moet die |s.oldigmg-
vir. opgelope verlof in subklousule (10) van hierdi I_klcu.:sa.xle
bedoel regstreeks aan die werknemer by dlensbjei_ndiging

betaal word.

(12) Besoldlglng vir opgelope verlof wat deur 'n werkgewer
gehou word namens 'n werknemer ‘wat weens fgesond—,

heidsredes of ander ongeskiktheid nie meer sy beroep kan

voortsit nie, word onmiddellik aan die werknemer betaal, en’
'geld vir opgelope verlof wat verskuldig is aan 'n werknemer

wat in die loop van sy diens te sterwe kom, word onmiddellik

aan sy boedel betaalbaar. .

{13) 'n Werkgewer kan te eniger tyd maar hoogstens één
maal in 'n tydperk van 12 agtereenvolgende nde, sy
bedryfsinrigting sluit ten einde sy werknemers |aarl|IIse verlof
toe te staan soos in hierdie klousule voorgeskryf, en waar 'n
werknemer op die sluitingsdatum van die bedryfsmngung nie
op die volle voorgeskrewe jaarlikse verlof geregtig is/nie moet

die weﬂ(gewer hom ’n bedrag betaal wat bereken word op die
grondslag in subklousule (1 0) van hierdie klousule voorge--
skryf; asof sy diens beéindig is, plus besoldiging teen min-

stens die loon wat hy gewoonlik vir sy gewone werkure vir
daardie dag van die week sou ontvang het, vir alle openbare_
vakansiedae met besoldiging wat binne die tydperk val waar-
in die bedryfsinrigting geslult is en wat ingevolge subklousule
(5) van hierdie klousule by n werknemer se 1aarll e verlof
gevoeg moet word. !

KLOI..ISULE 11: ADDISIONELE VAKANSIEBESO DIGING“

(1) Alle werknemers in diens by gereglslreerde mptormgey
nleursmngtmgs, is geregtng op addusuonele vakansuebesoldl-‘

ging.
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(2) Every employer shall in respect of every grade 7 and
grade 8 employee employed by him pay additional holiday
pay of R19,50 for each week of employment in the case ofa

grade 7 employee and R21,50 for each week of employment

in the case of a grade 8 employee: Provided that—

(i) where a grade 7 or grade 8 elanonee received or is
entitled to receive wages for less than 23 hours in the
aggregate in any week, no additignal holiday pay shall,
subject to the provisions of subclause (1) (b) (ii) (ad) of
the definition of “shift” at the beginning of clause 10 of

, this Chapter, be payable on behalf of such employee in
respect of that week; and

(i) where in any leave cycle a grade 7 or grade 8
employee has been absent from work through iliness or
accident for 30 shifts, his employer may reduce the addi-
tional holiday pay by one fifth of the weekly amount
payable, in respect of each further day of absence
through iliness or accident. - =

(3) Subject to the provisions of subcl?use (4) of this clause,
the amounts payable in terms of subclause (2) of this clause
shall be remitted by the employer monthly, but not later than
the 10th day of the month immediately following that to which
such amounts refer, together with a wi itten statement of the
names of the employees concerned and the amount of the
additional holiday pay being sent for each such employee, to
the secretary of the Regional Council in whose area of juris-
diction the establishment is situated.

(Note: '

1. Forms prepared specifically for the inclusion of the
details required by this subclause are obtainable on
application from the secretary of the Regional Council
concerned.

2. Notwithstanding the provisions of subclause (2) of
this. clause, an employer may japply to the Regional

" Council concerned for an exemption in terms of which
such additional holiday pay may be paid direct to the
'~ employee when he proceeds on annual leave.)

(4) In cases where a grade 7 or grade 8 employee has
been absent from work for the re
clause (2) (a) of this clause, the additional holiday pay in
terms of subclause (2) of this clause shall be paid by the
employer direct to the beneficiary on or before each pay-day
falling within his period of absence. td

(5) The additional holiday pay payable by employers in
terms of subclause (2) of this clause shall be payable by the
Council to grade 7 and grade 8 employees when they pro-
ceed on annual leave, and application for it shall be lodged
with the secretary of the Regional Council concerned at least
two weeks before the beneficiary’s leave is due tobegin.

(6) An employer shall pay additional holiday pay to all
employees, other than grade 7 and grade 8 employees, by
mutual agreement as follows: o

(a) On completionof 12m ' service; or

(b) at commencement of employees annual
leave; or _ ‘

(c) not later than the 20th day of December of each
year: : :

Provided that in the event of agreement not having been
reached between the employer and his employee, the pay-
ment shall be made to the employee on completion of his
leave cycle. : 1o 5 s

specified under sub-

(2) Elke werkgewer moet ten opsigte van elke graad 7- en
graad 8-werknemer wat by hom in diens is, addisionele
vakansiebesoldiging van R19,50 vir elke week diens in die
geval van 'n graad 7-werknemer en R21,50 vir elke week
diens in die geval van 'n graad 8-werknemer betaal: Met dien
verstande dat— '

" (i) waar 'n graad 7- of graad 8-werknemer minder as
altesaam 23 uur in 'n week loon ontvang het of daarop
geregtig is, geen addisionele vakansiebesoldiging
behoudens subklousule (1) (b) (i) (ad) van die omskry-
wing van “skof”” aan die begin van klousule 11 van hier-
die Hoofstuk namens sodanige werknemer vir daardie
week betaalbaar is nie; en A S

(i) waar 'n graad 7- of graad 8-werknemer in 'n verlof-
siklus weens siekte of 'n ongeluk vir 30 skofte van sy
werk afwesig was, sy werkgewer die addisionele vakan-
siebesoldiging met een vyfde van die weeklikse bedrag
betaalbaar kan verminder vir elke verdere dag afwesig-
heid weens siekte of 'n ongeluk.

(3) Behoudens subklousule (4) van hierdie klousule moet

die werkgewer die bedrae wat ingevolge subklousule (2) van

hierdie klousule betaalbaar is, maandeliks en wel voor of op
die 10de dag van die maand wat onmiddellik volg op dié
waarop sodanige bedrae betrekking het, saam met 'n skrifte-
like verklaring van die name van die betrokke werknemers en
die bedrag van die addisionele vakansiebesoldiging wat vir
elke sodanige werknemer gestuur word, stuur aan die sekre-
taris van die Streekraad in wie se regsgebied sy bedryfsin-
rigting geleé is. [ ;
(Opmerking: ' : o
1. Vorms wat spesiaal opgestel is vir insluiting van die
besonderhede deur hierdie subklousule vereis, is op
aansoek verkrygbaar van die sekretaris van die betrokke
Streekraad. ' i C

2. Ondanks die bepalings van subklousule (2) van
hierdie klousule, mag 'n werkgewer aansoek doen by die.
betrokke Streekraad om vrystelling ingevolge waarvan
die addisionele vakansiebesoldiging direk aan die werk-
nemer betaal mag word wanneer hy met verlof gaan.)

(4) In gevalle waar 'n graad 7- of graad 8-werknemer
weens die redes in subklousule (2) (a) van hierdie kiousule
gespesifiseer van die werk afwesig was, moet addisionele
vakansiebesoldiging ingevolge subklousule (2) van hierdie
kiousule deur die werkgewer regstreeks aan .die bevoor-
deelde betaal word voor of op elke betaaldag wat binne sy
tydperk van afwesigheid val. : 8

(5). Die addisionele vakansiebesoldiging wat ingevolge
subklousule (2) van hierdie klousule deur werkgewers betaal- |

‘baar is, moet deur die Raad aan graad 7- en graad 8-werk-

nemers betaal word wanneer hulle met hul jaarlikse verlof
gaan, en aansoek daarom moet minstens twee weke voordat
die bevoordeelde se verlof begin by die sekretaris van die
betrokke Streekraad ingedienword. o

(6) 'n Werkgewer sal addisionele vakansiebesoldiging aan
al sy werknemers betaal behalwe graad 7- en graad 8-werk-
nemers onderworpe aan onderlinge ooreenkoms s00s volg:

(a) By voltooiing van 12 maande diens; of - =

(b) met die aanvang van die werknemer se jaarlikse
verlof; of i <

_ (c) nie later as die 20ste dag van Desember van elke

Jaar: .. !

- Met dien verstande dat.in die ge{'al waar ooreenkoms nie
_tussen die werkgewer en werknemer bereik is nie, die bonus
by voltooiing van die werknemer se verlofsiklus. aan hom

betaalbaaris. e :
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7= (7) Subject to the provisions of subclauses (8), (9) and (1 0)
“of this clause, the amount of the additional holiday pay
‘referred to in subclause (6) of this clause shall be two weeks’
‘Wages ‘calculated at the rate the employee is earning when
hegoesonleave. ; Bew B T
.. (8) An employer shall be entitled to deduct from the additio-
nal holiday pay due to employees other than grade 7 and
_grade 8 employees in terms of subclause (7) of this clause
‘one fifty-secondth of the amount referred to, for each week
‘during which the employee does. not work a full five shifts:
.Provided, however, that no deduction shall be made in res-
pect of weeks during which— o _
- (a) the employee has been absent on sick leave and
~.. - has produced a medical certificate to the employer;

~~ - (b)the employee has been absent owing to the occur-
-+ ‘rence of one of the public holidays referred to in clause
& =17 of Division A of this Agreement.

(9) Where an employee other than grade 7 and grade 8
employees leaves the services of his employer before quali-
fying for additional holiday pay, such employee shall be paid
‘a pro rata portion of his additional holiday pay on termination
Of service. . - )
~.(10). Subject to the provisions of clause 14 (4) of the
‘Administrative -‘Agreement, no deductions from additional

holiday pay shall be made as a set-off against any moneys

- which-may be owning to the employer.

(11) Additional holiday pay held by a Regional Council or
by an employer on behaif of an employee who for health
_reasons or any other incapacity has become unable to conti-
nue at his occupation shall become payable immediately to
.the employee, and additional holiday pay due to an employee
who dies in the course of his employment shall become paya-
_ble immediately to his estate.

. (12) All amounts received in respect of additional holiday

pay.shall be placed in a special account operated by Regio-
nalCouncils, . . .. . . :

(13) Except as otherwise provided in this clause, additional
-holiday pay held on behalf of an employee shall be paid to
him— : ok
w0 (a)if he leaves the Industry, on the expiration of 52
11 weeks calculated from the date. on which the additional
=YY hol_iday pay commenced to accrue;

* 7" (b) while he is employed in the Industry, when he pro-
ceeds on annual leave, s .
‘or earlier,” at the discretion of the ‘Regional Council con-
. {14) Should any amount dise in terms of this clause niot be
received by the Council by the 15th day of the month follow-
.ing the month in respect of which it is payable, the employer
‘shall pay interest on such amount or on such lesser amount
as remains unpaid, calculated at the rate prescribed in clause
33 of the Administrative Agreement, from such 15th day until
the day-upon which payment in cash is actually received by
the -Regional Council ‘concerned: Provided that a Regionai
Council shall-be entitled in its absolute discretion to waive the
-payment of such interest or part therof.

. CLAUSE 12: SUPPLY OF OVERALLS
" (1) Every employer shall supply, free of charge, to each of
his employees, other than chars, watchmen, drivers and gen-
-eral workers,: three first-grade overalis during each yearly
-cycle of employment: Provided that two overalis are supplied
at-the.begining of the cycle and the third overall after six
months’ employment. o

sterf, word onmiddellik aan sy boedel betaalbaar.

(7) Behoudens subklousules (8), (9) en (10) van hierdie
klousule is die bedrag van die addisionele vakansiebesoidi-
ging wat in subklousule (6) van hierdie klousule bedoel word,
twee weke se loon bereken teen die loon wat die werknemer
ontvang wanneer hy met verlof gaan. ) :

(8) 'n Werkgewer kan een twee-en-vyftigste van die addi-
sionele vakansiebesoldiging wat ingevolge subklousule (7)
van hierdie klousule aan werknemers behalwe graad 7- en
graad 8-werknemers verskuldig is, aftrek vir elke week wat
die werknemer nie 'n volle vyf skofte werk nie: Met dien
verstande egter dat geen bedrag afgetrek mag word nie vir
weke waartydens— ' '

(a) die werknemer met siekteverlof van sy werk afwe-
sig was en 'n doktersertifikaat aan die werkgewer voor-

- gelé het;

(b) die werknemer afwesig was op een van die open-
bare vakansiedae wat in klousule 17 van Afde?ing A van

.. - hierdie Ooreenkoms bedoel word. .

(9) Waar 'n werknemer behalwe graad 7- en graa'd 8-werk-

nemers die diens van sy werkgewer verlaat voordat hy vir die
addisionele vakansiebesoldiging . kwalifiseer, moet 'n pro

rata-gedeelte van sy addisionele vakansiebesoldiging by
diensbeéindiging aan sodanige werknemer betaal word.

~ (10) Behoudens die bepalings van klousule 14 {4!1) van die
Administratiewe Ooreenkoms, mag geen bedrag| by wyse
van skuldvergelyking vir geld wat aan die werkgewer verskul-
dig is, van die addisionele vakansiebesoldiging afgetrek word
nie. - : '
(11) Addisionele vakansiebesoldiging wat deur 'n Streek-
raad of 'n werkgewer namens 'n werknemer gehou|word wat
om gesondheidsredes of ander ongeskiktheid nie in staat is

-om sy beroep voort te sit nie, word onmiddellik aan die werk-

nemer betaalbaar, en addisionele vakansiebesoldiging
verskuldig aan 'n werknemer wat in die loop van sy diens

(12) Alle bedrae wat ten opsigte van addisionele vakansie-
besoldiging ontvang word, moet gestort word in ’n| spesiale
rek_ening wat Streekrade hanteer. _ '
- (13) Behoudens andersluidende bepalings in hierdie klou-
sule, moet addisionele vakansiebesoldiging wat namens 'n
werknemer gehou word—

(a) indien hy die Nywerheid verlaat, aan hom betaal
word- by verstryking van 52 weke, bereken vanaf die
‘datum waarop die verlofbesoldiging begin oploop het;
~ (b) terwyl hy nog in die Nywerheid werk is, aan
hom betaal word wanneer hy met sy jaarlik%e verlof
gaan, .

of eerder, na goeddunke van die betrokke Streekraai

- (14) Indien 'n bedrag wat ooreenkomstig hierdie klousule

verskuldig is nie teen die 15de dag van die maand Wwat volg
“op:die maand ten opsigte waarvan dit betaalbaar is, [deur die

Raad ontvang word nie, moet die werkgewer rente betaal op

sodanige bedrag of op sodanige kleiner bedrag jwat nie

betaal is nie, bereken teen die koers voorgeskryf by klousule

‘33 van die Administratiewe Ooreenkoms vanaf sodanige

15de dag tot die dag waarop betalings in kontant werklik deur
die betrokke Streekraad ontvang word: Met dien verstande
dat 'n Streekraad daartoe geregtig is om na goeddunke beta-
ling van sodanige rente of gedeelte daarvan kwyt te skeld.

KLOUSULE 12: VERSKAFFING VAN OORPAKKE

' '{1) Elke werkgewer moet aan elkeen van sy werknemers,
uitgesonderd skoonmaaksters, wagte, drywers en algemene

“werkers, drie eerstegraadse oorpakke gedurende elke jaar-

likse dienssiklus gratis verskaf: Met dien verstande dat twee
oorpakke aan die begin van die siklus verskaf word en die
derde oorpak na ses maande diens. ' -
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(2) Laundering of garments: Employees supplied with gar-
ments in terms of this Agreement shall maintain such gar-
ments in a clean condition.

(3) For the purpose of this clause, “yearly cycle of employ-
ment” means a period of 12 months’ inuous employment
with the same employer and shall be calculated from the date
of commencement of employment with such employer.

{4) Ownership: The employer remains the owner of any
item supplied to an employee by him free of charge in terms
of this clause.

(5) Keeping of register: (a) Every employer who supplies
garments to employees in terms of this clause shall keep
i i i ister in which shall be
yees concerned, the
number of garments

issued.

(b) The signature of the employee concerned to each
record in terms of the preceding paragraph shall be evidence
of the receipt by the employee of such %?n'nents.

(6) Protective clothing: Employers shall provide their em-
ployees free of charge with articles of personal protective
equipment and/or clothing in accordance with any applicable
prescriptions promultated in terms of the Machinery and
Occupational Safety Act, 1983.

CLAUSE 13: SUPPLY OF TOOLS

(1) Where any of the following articles are required in an

establishment the employer shall provide them free of

/charge: :

Electrical and/or pneumatic drilling machines;
benches and vices; .
jacks and trestles;
emery wheels;
blocks and tackles or cranes;
grease guns or other greasing apparatus;

extension lights with a maximum of one globe per
month;

waste or sweat rags;
means for cleaning greasy parts;
hacksaw blades;

203 mm files and over;

one mechanic's cradle in re of each journeyman
motor mechanic employed in the employer’s workshop;

trimmers’ sewing machines;

stud.extractors;

drills of over 9,525 mm;

reamers of all sizes;

screwing tackles;

stocks and dies and taps;

blow lamps;

all special spanners;

hammers of 1 361 g and over;

Stillson wrenches over 305 mmy;

wringing irons;

large soldering irons;

rivet sets;

valve seat cutters;

valve grinding compounds;

micrometers;

hydrometers and electrical testing and fault-finding
apparatus;

blacksmith’s tools;

other such tools as are customarily supplied by -
employers.

(2) Was en stryk van ka‘edingstukke: Werknemers ‘wat
ingevolge hierdie Ooreenkoms van kledingstukke voorsien
word, moet sodanige kledingstukke in 'n skoon toestand hou.

(3) Vir die toepassing van hierdie klousule beteken “jaar-
siklus diens” 'n tydperk van 12 maande ononderbroke diens
by dieselfde werkgewer, wat bereken moet word vanaf die
datum van indienstreding by sodanige werkgewer. ‘

(4) Eiendomsreg: Die werkgewer bly die eienaar van elke
kledingstuk wat hy ooreenkomstig hierdie klousule gratis aan
'n werknemer verskaf het. e

(5) Byhou van register: (a) Elke werkgewer wat
kledingstukke ooreenkomstig hierdie klousule aan werk-
nemers verskaf, moet 'n register byhou wat te alle tye ter
insae beskikbaar is en waarin die name van al die betrokke
werknemers, die datum waarop die kledingstukke aan hulle
uitgereik is en die getal kledingstukke wat uitgereik is, met ink
aangeteken moet word. :

(b) Die handtekening van die betrokke werknemers by elke
aantekeninge ooreenkomstig die vorige paragraaf, is bewys
dat die werknemer sodanige kledingstukke ontvang het.

(6) Beskermende klere: Werkgewers moet aan hul werk-
nemers gratis persoonlike beskermende uitrustings en/of
klere verskaf ooreenkomstig enige toepaslike voorskrifte uit-
gevaardig kragtens die Wet op Masjinerie en Beroeps-
veiligheid, 1983. ;

KLOUSULE 13: VERSKAFFING VAN GEREEDSKAP
(1) Waar enigeen van ondergenoemde artikels in 'n
bedryfsinrigting nodig is, moet die werkgewer dit gratis
verskaf: i
Elektriese en/of druklugboormasjiene;
banke en bankskroewe;
domkragte en bokke;
skuurwiele;
katrolstelle of hyskrane; !
ghriesspuite of ander ghriesapparaat;
verlengligte met 'n maksimum van een gloeilamp per
maand; !
poets- of sweetlappe;
middels vir die skoonmaak van olierige onderdele;
ystersaaglemme;
vyle van 203 mm en langer; :
een werktuigkundige se wieg vir elke vakmanmotor-
werktuigkundige wat in die werkgewer se werkwinkel
werksaam is; !
‘stoffeernaaimasjiene;
tapbouttrekkers; :
bore van meer as 9,525 mm;
ruimers van alle groottes; |
skroefsnygereedskap; .
stokke en snymoere en snytappe;
blaaslampe; !
alle spesiale moersleutels;
hamers van1 361 g en swaarder;
Stillson-moersieutels van meer as 305 mm;
wringysters; :
groot soldeerboute;
klinknaelstelle;
klepbeddingfrese;
klepslypmengsel;
mikrometers; .
hidrometers en elektriese toets- en defekopsporings-
apparaat; .
grofsmidgereedskap; - : _
ander stukke gereedskap wat gewoonlik deur werk-
gewers verskaf word. -

16466—4



STAATSKOERANT, 23 JUNIE 1995

‘No. 16466 129

(2) In -the event of any embloyee who is engaged on répe-

tition work requiring large numbers of drills or files or similar

breakable tools, these shall be provided by the employer.

(3) (a) An employer shall pay each of his apprentices who

. supplies his own tools a tool allowance of R7,50 per week in

.addition to his normal remuneration, except in the case of
apprentice spraypainters who must each be paid 75c per
week in addition to his normal remuneration.

(b) The tool allowance shall be paid at the same time as the
employee’s wages are paid, and save as provided in para-
graphs (e) and (f) hereof, no employer shall require or permit
an employee to repay him the whole or any part of an tool
allowance, nor shall he do any act or cause or permit any act
to be done as a direct or indirect result of which an employee
is deprived of the benefit or of any part of such allowance.

(c) Every employer shall cause to be displayed in his
establishment in a place readily accessible to his employees
a notice specifying a list as approved by the Regional Council
concerned of journeymen’s tools to be provided, owned and
used by each journeyman in his employ and in the course of
his work.

(d) (i) Every employer shall insure the tools belonging to
each of his journeymen and apprentices for the replacement
value, up to a maximum of R7 000 per employee, against
loss through fire and/or theft by forced: entry into his prem-
ises. The maximum amount of insurance shall be determined
after a proper inventory of tools in his possession has been
submitted by the employee to the employer. The maximum
amount of actual insurance is to be review from time to time
as and when the inventory of tools changes.

(ii) In the event of any tools for which the employee is
responsible being lost, missing or not available for any
reason, other than those referred to in subparagraph (i) of
this clause, the employee concerned shall thereupon
replace, renew or recondition such tools at his own expense.

(iii) Any loss through fire or theft of the nature referred to in
subparagraph (i) in excess of the replacement value up to a
maximum of R7 000 per employee shall be borne by the
employee concerned.

(e) If any employee fails to replace, renew or recondition
such tools, the employer shall have the right to discontinue
payment of the tool allowance stipulated in paragraph (a)
thereof until such time as the employee concerned complies
with the provisions of paragraph (d) hereof.

(f) Any employee who works less than 23 hours in any one
week shall not be entitled to any tool allowance provided for

" by this clause in respect of that week.

(g) The provisions of paragraphs (b) to (f) of this subclause
shall mutatis mutandis apply to apprentices entitled to a tool
allowance in terms of paragraph (a).

(4) The tools referred to in subclause (3) (a), (c) and (d) of
this clause are the tools listed for the category of employee
concerned in Annexure C to this Agreement.

CLAUSE 14: CERTIFICATE OF SERVICE

The certificate of service referred to in clause 17 of the
Administrative Agreement shall, in the case of an operative,

grade A, operative, grade B or operative, grade C employed
in a registered automotive engineering establishment, be ml

the form of Annexure A to this Agreement.

76356—5

.Ooreenkoms bedoel, moet in die geval van 'n

(2) In die gé\éal van 'n werknemer wat herhalingswerk ver-
rig wat 'n groot aantal bore of vyle of derglike stil_;ke breek-
bare gereedskap vereis, moet sodanige stukke gereedskap
deur die werkgewer verskaf word.

(3) (a) 'n Werkgewer moet aan elkeen van sy vsakleerlmge

wat sy eie gereedskap verskaf, 'n gereedskapstoelae van
R7,50 per week benewens sy gewone besoldiging betaal,

. behalwe in die geval van vakleerlingspuitverwers aan elkeen

van wie benewens sy gewone besoldiging 75¢ per week be-
taal moet word. :
(b) Die gereedskapstoelae moet gelyktydig die werk- -

nemer se loon betaal word, en behoudens parag awe (e) en
(f) hiervan mag geen werkgewer van 'n werknemer vereis of
hom toelaat om die hele gereedskapstoelae of '1 gedeelte
daarvan aan hom terug te betaal nie, en die werkgewer mag
ook geen stap doen of laat doen of toelaat dat dit gedoen
word wat regstreeks of onregstreeks die uitwerking het dat ’n
werknemer die voordeel of 'n gedeelte van die voordeel van
sodanige toelae ontneem word nie.

(c) Elke werkgewer moet in sy bedryfsinrigting (op 'n plek
wat vir 'sy werknemers geredelik toeganklik is, 'n kennis-
gewing vertoon wat 'n lys,'soos deur die betrokke Streekraad
goedgekeur, bevat van alle vakmansgereedskaq wat deur

-~ elke vakman in sy diens en in die loop van sy werk verskaf,

besit en gebruik moet word.

(d) (i) Elke werkgewer moet die gereedskap wat aan elkeen
van sy vakmanne en vakleerlinge behoort teen \verlies as
gevolg van 'n brand by sy perseel of weens diefstal deur
inbraak in sy perseel vir die vervangingswaarde tot 'n maksi-
mum van R7 000 per werknemer verseker. Die maksimum
bedrag van die versekering moet bepaal word nadat die
werknemer 'n behoorlike inventaris vari die gereedskap in sy
besit aan die werkgewer voorgelé het. Die maksimum bedrag
van die werklike versekering moet van tyd tot tyd hersien
word namate die inventaris van die gereedskap gewysig
word.

(ii) Ingeval daar van die gereedskap waarvoor |die werk-
nemer verantwoordelik is, verlore raak, vermis wi
beskikbaar is nie om ’n ander rede as dié in sub,
van hierdie subklousule bedoel, moet die betrokke werk-
nemer daar en dan sodanige gereedskap op eie koste ver-
vang, vernuwe of opknap.

(iii) Verlies as gevolg van brand of diefstal van die aard in
subparagraaf (i) bedoel wat meer is as die vervangings-
waarde tot 'n maksimum van R7 000 per werknemer, moet
deur die betrokke werknemer gedra word.

(e) Indien 'n werknemer versuim om sodanige gereedskap
te vervang, te vernuwe of op te knap, het die werkgewer die
reg om die betaling van die gereedskapstoelae spos voor-

-geskryf in paragraaf (a) hiervan, te staak tot tyd en wyl die
‘betrokke werknemer voldoen aan paragraaf (d) hiervan.

(f) 'n Werknemer wat minder as 23 uur in 'n week werk, is
nie ten opsigte van sodanige week geregtig op ’'n
gereedskapstoelae soos in hierdie klousule bepaal nie.

{g) Paragrawe (b) en (f) van hierdie subklousule js mutatis
mutandis van toepassing op vakleerlinge wat kragtens para-
graaf (a) op 'n gereedskapstoelae geregtigis.

(4) Die gereedskap in subklousule (3) (a), (c) en (d) van
hierdie klousule bedoel, is dié wat in Aanhangsel C van
hierdie Ooreenkoms vir die betrokke kategorie werknemer
voorkom.,

KLOUSULE 14: DIENSSERTIFIKAAT

Die dienssertifikaat in klousule 17 van die Administratiewe
erkman
graad A, werkman graad B of werkman graad Cin diens in 'n

geregistreerde motoringenieursinrigting in die vorm van Aan-

hangsel A van hlerdie Ooreenkoms wees.

16466—5
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CLAUSE 15: TRADING HOURS

(1} No employer shall open or keep pen or perm:t to be
open to the public on any Sunday, or arlier than 06:00 or
later than 23:00 on any other day of the week or earlier than
06:00 or later than 18:00 on any Saturday, any establishment
or part of an establishment in which al tive engineering
is normally carried on.

(2) No employer shall permrt automot ve engineering to be
carried on after 18:00 hours on any Saturday or during any
Sunday unless such automotive engineering constitutes
emergency work as defined in this Agrejment

.. .CHAPTERV
RECONDITIONING ESTABLI HMENTS i
" CLAUSE 1: SCOPE OF APPLIGATION AND
. REGISTRATION ;

(1) The prowsnons of this Chapter and all of the prowsmns
of Divisions A-and.B shall apply to r nditioning .establish-
ments regtstered as such by the Council; Provided that where
provisions of Divisions A and Bare in conflict with the provi-
sions of this Chapter the latter shall obt|am and have prefer-
ence. .

i

2 (a) Applical:on for reglstratlon as . a reoondmomng
establishment for purposes of this Chadter shall be made by
the employer to the Council or the. Heqlonal Council having
jurisdiction in _such form as may be prescribed, and the
Council may, in its discretion, register the establishment con-
cerned for such period and subject to such terms and condi-
tions as it may determine and sha[l issue the employer with a
certificate to the effect. - ‘ :

(b) The Council may at any time withdraw or vary the
terms of a certificate issued under paragraph (a) of this sub-
clause and the employer shall, when so required, in writing,
return the certificate to the Council within 10 days after
receipt of such written notification. ' )

(c) Anemployer whose reconditioning establishment is not
registered under paragraph (a) of this subclausé shall in res-
pect of such establishment be subject to the prows:ons of
Chapter | of Division C of this Agreeme

CLAUSE 2: DEFINITIONS
For the purposes of this Chapter—

(1) “armature winder” (grade|5 ernployee) means
an employee who is mainly or ex usively engaged on
-any-of the operations involved in the reconditioning or
the rewinding of field coils; armatures and/or alternator
rotors and stators, other than the final testing of these
components or the skimming commutators (this
means the final testing ard sklm ing remain part ofa
journeyman’s work);

(2) “brake - drum skimmer”  (grade 2 emplcwee)
means an employee who mainly or|exclusively machines

" brake drums and/or discs and/or flywheels:and who uses
measuring instruments and/or ma set and. adjust Iathes
for this purpose;

(3) “char” (grade 1 employee) means an employee
+ mainly or exclusively employed in y one or more oi the
- -following duties:

Cleaning and/or washing premises, toilets, furnrture.
' utensnlsoramnlararlrcles

.. dusting of vehicles;.

« . franking of mail, placmg of lettersiin envelep'es. collec-
t|on and delivery of mail and othe:ljiocumentation; '

* making and/or serving fea or similar beverages; |
prepanng andfor serwng food not for sale to the

~ public;. - T, A AT
washlng of motor vehlcies

KLOUSULE 15: BESIGHEIDSURE

(1} Geen werkgewer mag ’n bedryfsinrigting of gedeelte
van 'n bedryfsinrigting waarin motoringenieurswerk gewdon-
lik verrig word, op Sondae, of voor 06:00 of na 23:00 op 'n
ander dag van dle week of voor 06:00 of na 18:00' op Saier—

l"IIe

(2) Geen werkgewer mag toelaat dal motorlngemeurswerk
later as 18:00 op Saterdae, of gedurende Sondae verrig word
nie, tensy dit noodwerk |s S00S m hlerdle Ooreenkoms

omsktyf
"HOOFSTU Ki'V

VERNUWINGSINRIGTINGS

~ KLOUSULE 1: TOEPASSINGSBESTEK EN
REGISTRASIE S

(1) Die bepallngs van hierdie hoofstuk en al die bepallngs
van Afdelings A en B is van toepassing op vernuwingsinrig-
tings wat as sodanig by die Raad geregistreer is: Met dien
verstande dat, waar die bepalings van Afdelings A en B stry-
dig is met die bepalings van hierdie Hoofstuk, Iaasgenoemde -
geldig is en voorkeur moet geniet.

(2) (a) Die werkgewer moet, vir die loepassmg van hierdie
Hoofstuk, by die Raad of die Streekraad met regsbevoegd-
heid aansoek om registrasie as 'n vernuwingsinrigting doen
in die vorm wat voorgeskryf word, en die Raad kan na goed-
dunke die betrokke inrigting reglstreer vir dié tydperk en op
die voorwaardes wat hy bepaal en 'n semflkaat met hierdie
strekking aan die werkgewer uitreik.

(b) Die Raad kan 'n sertifikaat wat kragtens paragraaf (a)
van hierdie subklousule uitgereik is te eniger tyd intrek of die
voorwaardes daarvan wysig, en die werkgewer moet, wan-
neer dit skriftelik van hom vereis word, die sertifikaat binne 10
dae na ontvangs van sodanige sknﬂellke kennisgewing aan
die Raad terugbesorg.

(c) 'n Werkgewer wie se vernuwmgsmngtmg nie mgevolge
paragraaf (a) van hierdie subklousule geregistreer is nie, is
ten opsigte van sodanige inrigting onderworpe aan die bepa-
lings van Hooftuk I van Afdeling C van hierdie ooreenkoms.

KLOUSULE 2: WOORDOMSKRYWING
Vir die doeleindes van hierdie Hoofstuk beteken—

(1) “ankerwikkelaar” (graad 5-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitlik betrokke is by -
enig-een van die werksaamhede met betrekking tot die
vernuwing of die herwikkeling van veldspoele of ankers
en/of alternatorrotors en stators, maar nie die finale
toetsing van hierdie komponente of die skil van kommu-
tators nie (dit beteken dat finale toetsmg en skil deel van
.vakmanswerk bly);

(2) “remtrommelskiller” (graad 2-werknemer} n
werknemer wat hoofsaaklik of uitsluitlik remtrommels
en/of -skrywe en/of viiegwiele masjineer en wat meetin-
strumente gebruik en/of wat draalbanke vir hierdie doel
kan stel en regstel;

(3) “skoonmaker” (graad 1-wer1<nemer) 'n werk-
nemer wat hoofsaaklik of uitsluitlik een of meer van
ondergenoemde pligte uitvoer:

" Persele toiletkamers, meubels, gerel of soortgelyke
goedere skoonmaak en/of was;

~ voertuie afstof;

posstukke frankeer, briewe in koeverte plaas;
. posstukke en ander dokumentasie afhaal en aflewer;

" tee of soortgelyke dranke herel en/of bedien;

voedsel wat nie vir verkoop aan die pubilek bedeel is
.. nie, bereien/ofopdis; . . .. - ;

motorvoertuie was;
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(4) “clutch cover assembly .setter” (grade 5

.. employee) means an employee who under the supervi-
sion of a journeyman or apprentice or trainee reg|stered ;
~ in terms of the Manpower Training Act is engaged in the -
_ following duties in an establishment registered in terms .

- "of Chapter V of Division C of this Agreement: .

Assembly of clutch assemblies, including final ad;ust-",-:

ments to speciﬁcallons and the use of measuring instru-
_ments;

_(5) “genéral worker” (grade 2 employee) means—
(a) in relation to all establishments, an employee who .

is mainly or exclusively engaged on any of the following
duties:

Accepting written orders in return for goods delivered -

outside the employer’s premises;

affixing printed or ready addressed Iabels to botties
. boxes, bales or other packages;

applying adheswes belt dressings, deadener maten- 3
als or anti-corrosive coatings (excluding primer, surfaces:

and finishing coats), putly, sealing compounds for
- purposes of dust-proofing and/or waterproofing;

applying and removing sash clamps, G-clamps, toggle--

clamps and.battery hold-down clamps; .

assembling and/or * repairing mofor-assnsted pedal
cycles and pedal-assisted motor cycles, '

assembling, packing and mass-measuring goods - in
accordance with instructions andfor packmg slips;

assisting on delivery vans;
attending to boilers; .
carrying.goods;

cementing tyres;

gOOdS,

. cleaning by hand, . brush, machlne .or plckmg,

degreasing; . . .
cleaning moulds; - L
closing or opening bales, boxes or other packages;
collecting spares on employer’s requisition;
compounding in connection with the palntlng of motor

vehicles;

. conveying on ioot by bicycle, by tncycle orby hand-

propelled vehicle, goods, letters or messages. ]

cooking of rations; "

counting and recording the resuit-

cutting tyres;

digging and/or remowng lhe soail for foundatlons,
drains and trenches; - R

dismantling scrap motor vehlcles other than the smp-
ping of engines, emptying containers;

extracting battery cells for inspection;

~ filing and sorting of standard printed forms into alpha-
betical, numerical, date, colour and commodity order;

filing of body fillings, solder, welding.and old paint from
parts under repair and adjacent parts, solder of weiding
on new parts and of sheet metal which has been panel-
beaten;

firing and loading ovens and furnaoes and removmg
refuse from furnaces; -

fitting and/or rernovmg curing tubes and/or sectional
bags to and from" tyres and placmg tyres in moulds
- thereatter; 5

fitting and/or removing reglstrallon number plates to
and from vehicles;

checking and/or recording |dem|ﬁcatlon marks on_.- "

" skoonmaak, of ghries verwyder; -

voeriuie;

- driewiel of per handvoertuig vervoer;
*  rantsoene gaarmaak;

; verwy
.. enjin stroop nie;

__verwyder; |

(4) “koppelaardeksel-monteersteller” (graad 5-
werknemer) 'n werknemer wat onder toesig van 'n vak-

~ man of vakleerling of kwekeling wat mgevolg die Wet
~0p Mannekragopleiding geregistreer is dne%volgende

pligte uitvoer in 'n bedryfsinrigting wat kragtens Hoofstuk

"’V van Afdellng Cc van hierdie Ooreenkoms geregistreer
g

Die montering van koppelaardekselsamestelle, met

“inbegrip van die finale regstelling aan spesm asres en
dle - gebruik van meetmstrumente. :

(5} “algemene werker” (graad 2- werknemer)— _

(a) met betrekking tot alle bedryfsinrigtings, 'n werk-
nemer wat hoofsaaklik’ of untsludhk emgeen van dle
volgende pligte uitvoer: 1

Skriftelike b%tellmgs aanneem in ru:l vir goedere wat
buite die werkgewer se perseel afgelewer word

gedrukte of reeds geadresseerde etikette bottels,
kiste, bale of ander pakkette aanbring; -

kleefstof, bandsmeersel 'verdofmateriaal of| korrosle-

- werende lae (uctgesonderd grondlae, oppervlakte en
- afwerklae), stopverf, dlgnngsmengsels \nr tofdigting
" en/of waterdigting aanwend; [ R

raamklampe, G-klampe, skarmerhefboomki mpe en

- batteryvashouklampe aanbring en verwyder;

trappe mmekaarsﬂ en/of herstel;

goedere in ooreenstemmmg "met opdragte en/of
verpakklngstrokles bymekaannaak verpak en massa-
meet;

" hulpop aﬂewenngswaens veﬂeen, e Wi
ketels bedien; = j _
_goederedra;: . . . o
buitebande sementeer;.

" identifikasiemerke op goedere nagaan enfuf aante-
ken; '

" "met die hand, 'n borsel, "n masllen of bytmiddel

trapfietse met hulpmotore en molorﬁetse lvet hulp-

- gietvorms skoonmaak; C _
bale, kiste of ander pakkette toemaak of oopmaak;

reserwedele volgens die werkgewar se bestelling
bymekaarmaak; aL -
mengwerk vemg in vemand met die verf van motor-

-goedere, briewe of boodskappe te voet, per fiets, per

optel en die resultaat aarﬁeken'; '
buitebande opsny; :
grond wr fondamenite, riole en slo!ae untgrawe en/of

- rommln'uotorvoerune uﬂmekaarhaal maar | nie die

houers Ieegmaak :
selle-van batterye vir inspeksie uithaal; .
gedrukte standaardvorms in alfabetlese, numerieke,

datum- kleur- of kommoditeitsvolgorde - liasseer en
-sorteer;

bakvulsel, soldeersel, sweiswerk en ou verf van
onderdele wat herstel word en van aangrensende onder-
dele, en soldeersel of sweiswerk aan nuwe onderdele en

= plaatmetaal wal vir. dulkklopwem gebmlk is af- jof gelyk

die vuur |n oonde aansteek en stook.en afval ooﬁde

vormbande en/of seksiesakke aanbnng aan en/of
\éerwyder uit buitebande en bwtebanda daama in vorms
aas; o




132 ‘No. 16466

GOVERNMENT GAZETTE, 23 JUNE 1995

franking mail matter;
gardening;

. greasing and .oiling rnachlnery, mcludmg lathes and
overhead shafting, while stationary;

holding parts, materials and/or tools and placlng parts
and materials into position under supervison of an
employee in a higher wage group; | -
issuing and/or receiving tools and/or equipment to and
from the tool room and maintaining|a record thereof;
issuing materials previously recorded .by store-
keepers; $ gz
issuing goods from workshop store 'to‘"workshop
‘personnel and'recording same; *© | ¢ o0
loading and unloading vehicles; | .-/« ¢
marking crates;
marking ‘and/or stencilling packiages andfor parts by
brush or spraygun orrubber stamp; .. .. .
masking;
mass-measurlng and reoordlng the results

mixing, by hand or machine, materials, mcludlng con-
crete and mortar, but excluding  colour biendlng and
fibreglass constituents;

moving and/or stacking and/or. u~npaclqng goods;
operating goods lifts and Ietterro pying or duplicating

machines;

painting, by brush and/or gun axies brake drums,
chassis and underside of vehicle bbdles and of trailers;

painting by brush, front and reér bumpers wheels of
commercial vehicles or bus chass

. rough water-proofing paint on cgnvas;
rough stuff to inside of vehicle bodies; -

painting buildings, fences, plant and equlpment for
maintenance purposes only; .

painting pallets; )

polishing by hand or machine in connection with the
painting of motor vehicles; 2, g 8

polishing moulds;

preparing food for cooking;

pre-treating metal by chemical jprocess in panelbeat:
ing establishments;

reoordmg ahd/or 'c'hecklng ldirnﬁﬁbalﬁ&n ms_irks on

~ 'goods and. registration numbers of vehicles; .
recordlng items on a pre-primed _check- Ilst to

workshqp, _ _ _ _
" recording 6nbin cards; J s
S;

removing clip-on body mouldings;
' removing pitch from batteries; 2o
repairing curing tubes and sectlonal bags,
repairing. pallets
roughcuttlng, _ ST
rubbing down ofﬁlllng prlmer and putty, e
sand or shot blastmg, g
* sandpapering; -+
screwing down moulds
sealing batteries; : o P
selecting and placing goods mt bins; ” ,': ‘
"'_smeltmg of shavings into mgotf rms =
sorting goods and recordmg th result
stlrnng matenals. B A S
. stripping tyres;-

. stripping used components mc uding' deriveting; '

' winkel aanteken:;

registrasienommerplate aanbrmg aan en/of verwyder
van voeriuie; ;

posstukke frankeer;

luunwerkverng, o 8

masjinerie, " inbegrip ' van draaibanke en
bogrondse asaandryfstelsel smeer en olie terwy! dit nie
loop nie;

onder toesig van werknerners in 'n hoér Ioongroep

~’ onderdele, materiaal en/of gereedskap vashou en

onderdele en materiaal in posisie plaas;

gereedskap en/of urtrustmg' uitreik aan ‘en/of van
gereedskapskamer ontvang en /n reglsier van sodanige
gereedskap byhou;

materiaal uitgereik wat vooraf deur n pakhmsman
aangeteken is;

goedere uit die werkswmkelpakhuls aan. dle werkwin-
kelpersoneel uitreik en dit aanteken;

voertuie laai en affaai;
kratte maak;

pakkette en/of onderdele met''n kwas of sproeispuit of
rubberstempel merk en/of sjablr.njneer;

maskeerwerk verrig; :
massameet en die resultaat aanteken

materiaal, met inbegrip van beton en dagha, met die
hand of 'n masjienmeng, maar nie kleure en veselglas-
bestanddele meng nie; '

goedere verskuif en/of opstapel en!of uitpak;

goederehysers en bneﬂ&omeer- of afrolmasjiene
bedien;

asse, remtrommels, onderstelle en die onderkant van
voertuigbakke en sleepwaens met 'n kwas en/of sproei-
spuit verf;

voor- en agterstampers, mele van hanclelsvoertuae of
busonderstelle met 'n kwas verf;

ruwe waterdigtingsverf aan seildoek aanbring;
die binnekant van motorbakke grofverf;

geboue, heinings, mas;merre en uitrusting slegs vir
onderhoudsdoeleindes verf

palette verf;

poleerwerk met die hand’ of 'n masjien verrig in ver-
band met dig'verf van motorvoerlme

gletvorms eer;
‘voedsel voorberei wat gaargemaak moet word
"'metaal vooraf deur middél van 'n chemiese: proses

behandel in bedryfsinrigtings wat duikklopwerk verrig;

- identifikasiemerke op goedere en registrasienommers

" van voertuie aanteken en/of nagaan;

items op.’'n vooraf gedrukte kontrolelys vir die werk-

__aantekemnge maak op kaarte vir bakke

b _aankmpbaklyswerk verwyder

 pik van batterye verwyder; ;'
.. vormbande en sek3|esakke heelmaak

N . palette herstel;
: o uwe kapwerk; . ENES
- ~vulsel, grondlaag en stopverf af- of gelyk vryf

sand- of haelstraling; =+ .~

=, skuurwerk verrig; -

gietvorms vasskroei;' '

- :batterye verseél;

“goedere uitsoek en in'bakke plaas

++ /skaafsels in‘gietblokvorms smelt;

goedere sorteer en die resultaat aanteken;
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.1 +r..feasing coir and horsehair;

trimming tyres;

truing spokewheels; o

vashing and polishing motor veh|cles. e

'r.'raxmg moulds;" ' fhr
- wrappmg of goods _
_writing in addresses oopled from invoices or paclung

S|lp3 L

Removmg but not replacmg— i

: alternators:

bodybadges;
body mouldings;
bonnets; '
bulbs;
bumpers;
cables—excluding electncal cable Ievers
doors; i
door handles; _
engine mudtrays, .

B generators
damaged gIaSS'
gravel pans

 grills;
lamps; i _

" oil fiters or stramers and the cleamng thereof o
rear body lights; ch
running boards;
seats) .« .

~ self starters; - -

* shock absorbers, excluding struts;
striker plates; ST R
‘sump nuts and bolts;
valve covers;’

applying protective ooatmg to engmes, components or

accessories mounted ‘within: the engine  compartment

... -and to-floor mats, seat surfaces, Iuggage compartments
. or side-kick plates; .

-fitting “loose seat cowers when no’ altera’aons are
‘required; i -

removing paint 'arid’”pre'paring surface for repainting,
exciuding the apphcatlon of lead filler;

mixing, by hand or machme matenals mcludlng con-
crete, mortar and fibre glass oonstnuen!s but excludmg
colour blending;

(b) sub;ect to the prowsuons of clause 10 of lesron A,
which fixes the minimum weekly wage for driving
. vehicles, an employee who, in addition to performing any
of the duties enumerated'in paragraph (a) of this defi-
nition, may also drive vehicles; -

(6) “journeyman” (grade 8 employee) means a per-
son who performs journeyman’swork and who—

(a) has served an apprenticeship in-a designated
trade in accordance with-the requirements of the Man-
power Training Act; 1981, or.in accordance with a written
contract approved by any Regional Council;or .

... .speekwiele in die haak bring;

Verwyder maar nie die terugsit van— .

"y B grulsbakke. CE
e rooslers

" “treeplanke; oy R

' klepdeksels;

materiaal roer;
buitebande stroop;

gebruikte komponente- titmekaarhal, aLook Klink-
naelsverwyder i il i

.-'Iklapperhaaren perdehaar pliig; 01
buitebande afwerk; = = '

- motorvoertuie was en poleer;’

" gietvorms met was bestryk;
goedere toedraai; '
adresse vanaf fakture of verpakklngstrolqes afskryf

alternators;
- bakkentekens; .
bakvormwerk; -
buffers;
kabels— ultslultende elekmese kabelhefbomé';
'deure, '_ ! '
deurhandvalsels
enjinmodderbakke; - .
. opwekkers;
beskadigde glas

|amp9’ Tty 0
oliefilters of oliesiwwe en die skoonmaak daarvan;
agterste baklrgte. ' L

sitplekke;
. selfaansitters;
skokbrekers unsluﬂende stutte

slagpenplaat;
oliebakmoere en -boute:-

. aanbring van beskermmgslaag aan GI"IJIFIJ kompo-
nente of bybehore wat binne die enjinkompartement
gemonteer is, en aan vloem'latle sﬂplekop erviakke,
bagasieruimtes of syskopplate; '

pas van ios sitplekoortreksels waar geen erstellmg
daaraan benodig word nie; -

. verwydering van verf en dre voorbre:dmg van opper-

* viakke vir die aanbnng van verf maar sluit nle die aan-

bring van loodvulsel in nie;

materiaal, met inbegrip van beton, dagha en vesel-
glasbestanddele, met die hand of masnen meng, maar
nie kleure meng nie;

(b) behoudens kiousule 10 van- Afdelmg wat die
minimum weekloon vir die dryf van voertuie vasstel, 'n
werknemer wat benewens die verrigting van een of meer
van die pligte in paragraaf (a) van hlerdle o] skrywmg
bedoel, ook voertuie kan dryf;, -

(6) “vakman” (graad &werknemer) n pe soon wat
vakmanswerk verrig en wat—""" -

(a) 'n leertyd as vakleerilng in n aangewese ‘ambag
uitgedien het ooreenkomstig die’ vereistes van die Wet
op Mannekragopleiding, 1981, of ooréenkomstig ’n skrif-
telike-kontrak _wat_-deur.;‘-n-Strerraad goedgekeur is; of
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- (b)isin possessmn of a Grade' A membership card
= issued by the Motor Industry Empl yees’ Union of South
 Africa or the Natlonal Umon of M talworkers of South
Africa;or - . - .,
(c) is in possessnon of a cemflc;ale 193ued to hlm in
terms of the Manpower Tramlng Act, 1981; or
(d)'is in possession of an ‘ide |ty card lssued by a
Regional Council; L
(7) “machine setter” (grade 6 employée) means an
employee who adjusts and/or sets machine tools and
presses; other than tools or lathes used for machining
brake drums, brake discs, fly-wheel facings or pressure
plates; W
(8) “operative, Grade AR” (grade 4 employee)
‘means an employee mainly or exclusively engaged on
the following duties: _ o
: Apphcatlon by spray gun or bru or paint, adhesives,
recognised bitumastic and fire-resisting or rust-prevent-
ing substances (coatings) to components and units other
than metal spraying to parts and components;
~assembling where nofitting is re{Tuire'd"' 5
bending and/or ionmng by han operatlon in special-
purpose jigs or formers;
bonding of steel inserts to hydraulic cylmders
bonding brake shoes bands anc cluhch plates
buffing metals :

checking paﬂs with go-no-go gauges andfor testlng
devices and/or plug gauges;

cuthng fncuon material to standard templates;

cutting and grinding of clutch Imers to pre-determined
. sizeor templates '
dlppmg in vamlsh  enamels or jint; _
dlsmanﬂmg of brake (including air and - hydraulic
brakes) andr‘or clutch components for recondmomng,
dressmg or grinding by hand power tool: Provided

* that in all cases of precision dressing the machine con-
cerned shall be’ pre-set by a Jo‘:lneyman or machine-

sefter;
- drilling and countersunkung of li

drilling holes previously marked out by a journeyman
or machine setter or an apprentice or a trainee regis-
tered in terms of the Manpower Trlalnmg Act, or machine

' drilling with special-purpose drilling jigs; ~

. drilling with portable drill not capable of taking dills
larger than 13 mm in diameter to t mplates or patterns;

feeding and/or loading and/or artmg andfor unload—
ing and/or operating automatic ines;
" filing of metals other than precision work;
fly and/or treadle’ and/or manual and/or power pres-
sing and/or notching where the work is done with pre-set
jigs or dies, excluding the setting of jigs and/or dies;

heating lead;
inspecting visually,

. making up brake pipes by, benLlng and/or forrnmg by
hand operation or in spec:al-purpase jig;r . .

markmg off from patterns or ten}plalas by hand;

- mountlng of. oornponents into test pgs and obser\nng
the festing of components; : . .

operating centreless grinders;

(b) in besit is van 'n graad A-lidmaatskapkaart wat
deur die Motor ‘Industry Employees’ Union- of :South
Africa of die'National Union. of Metalworkers of South
Africa ungereak is; of ;

(c) in besit is van ’'n semftkaat wat ooreenkomstlg die
Wet op Mannekragopleldlng, 1981 aan hom ultgrelk is;
of

(d) in besn is van 'n |denttteltskaan ‘wat, deur die
Streekraad uitgereik is; '- :

(7) “masjiensteller” (graad 6-werknemer) n werk-
nemer wat masjiengereedskap en perse, uitgesonderd
gereedskap of draaibanke wat vir die masjinering van
remtrommels, remskrywe, vllegwielvlakke of drukplate
gebruik word, regstel en/of stel; -

(8) “werkman graad AR” (graad 4-werknemer) n
werknemer wat hoofsaakllke of wtsluntllk die volgende

" werksaamhede verrig:

Verf, kleefstowwe, erkende mlumastlk- en brandwe-

" rende of roeswerende stowwe (deklae) met 'n sproei-

spuit of kwas aan komponente en eenhede aanbring,
maar nie rnetaalspuntwerk aan onderdeie en kompo-

' nente nie;

* monteerwerk waargeen passmg vereis word nie;
buag- en/of fatsoeneerwerk met die hand verrig in een-

' doeisetmate of -varmers;

bind van staal insetsels aan hldrouhese silinders;
" remskoene, bande en koppelaarplate bind;
metale afskuur

onderdele met kan- kanmemate en/of toetstoestelte
en/of propmate nagaan;

wrywmgsmatenaal volgens standaardpalroonplate

~sny;

koppelaarvoerings volgens vooraf bepaalde grootle of

.patroonplate sny en skuur;

in vernis, emalje of verf mdompel
demonteer van remme (insiuitende lug en hidrouliese

remme) en/of koppelaarkomponente om dit te vernieu;

" met die hand of kraggreedskap afwerk of slyp: Met

" dien verstande dat in alle gevalle van presusmafwerkmg

die betrokke masjien vooraf deur 'n vakman of

- ' masjiensteller gestel moet word;

boor- en versinkwerk in voerings verrig;
gate boor wat vooraf deur 'n vakman of masjiensteller

‘of 'n vakleerling of kwekeling wat ingevolge die Wet op
‘Mannekragopleiding, 1981, geregistreer is, afgemerk is,

of masjienboorwerk met eendoel-setmate verrig;
boorwerk verrig volgens patroonplate of patrone met

" * ’n draagbare boor wat nie bore groter as 13 mm in dia-

meter kan neem nie; «
outomatiese masjiene voer em’of laai en/of aansit

- én/of ontlaai en/of bedien;

metale vyl, urtgesonderd presasnewark

skroef- en/of trap- en/of hand- en/of kragperswerk
en/of keepwerk verrig wanneer dit gedoen word met
vooraf gestelde setmate of stempels' maar nie setmate

.- en/of stempels stel nie;

lood verhit;
- visuele inspeksie uitvoer; -
npmaak van rempype deur dit te buig en vorm met die

-+i~hand of in 'n spesialedoel-setmaat;

afmerkwerk volgens patrone of patroonplate met die

- hand verrig;

komponente in toetssetmate monteer en die toetsing

- van komponente waarneem;,

senterlose slypmasjiene bec_l_uen;
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operating; but not setting machines designed or per-

7i; .manently adapted for a single-tool operation and where :

manual operations are limited to loading, starting; stop-
ping and unloading, but excluding any operations con-

- - nected with the machining of brake drums, brake discs

" “or flywheels;
operating power press/presses, exciudmg sethng,

" packing of component parts into sets under supervi-
sion of an operative supervisor;

S | placing of welding tips in posmon; :
' preparation for buffing;
: pre-treatment of metals by chemical process
proof-testing components; -
riveting;
ha;o;gh' grinding where the machine or work is held by

screwing machines;
sharpening but not replaclng welding tips;
soldering, tinning, sweating, continuous wire welding,
spot and/or tack and/or butt welding, including the
removing and replacing of welding tips and the cleaning
of welding tips with abrasive materials or by hand filing;
straightening and/or flattening of metal strips;
striking metal, including rivet striking; rivet heating;
stripping parts and components by hand or machines
normally us_ed by this class of operative;
threading of bolts;
~ and who may set and adjust the machines he ope-
rates, provided he is paid the prescribed setting bonus;
~ (9) “operative, grade BR” (grade 4 employee)
means an employeé mainly or exclusively engaged in
the repetitive operation of or attending to, but not setting,
semi-automatic machines where the work cycle is

- . power-driven and.the end point is controlled by auto-

matic operating stops, including capstan and turret type
lathes where all operations are limited to fixed stops:
Provided that this operative may not perform any opera-
tion related to the machining of brake drums, brake discs
or flywheels but may set and adjust the machines he
gperates provided he is paid the prescribed setting
bonus;

(10) “operaﬂve, grade CR" (grade 5 employee)
means an employee mainly or excluswely engaged
on—

welding wrch electric weldlng equipment and/or cutting
with profile cutting machine and setting and regulating
the heating and cutting gas mixtures of the welding or
cutting equipment at the torch;

welding and/or brazing to jigs and/or parts so formed
as to obviate the need for a jig: Provided that any frée-
hand arc or gas welding performed by this operatwe
must be restricted to welds which are—

(a) downhand;
(b) of components of whuch the completed mass does
not exceed 15,0 kg;

(c) not in excess of 40,0 cm total length of one welding
seam;

and who may set and adjust any machine he operates,
provided he is paid the prescribed setting bonus;

(11) “operative supervisor” (grade 5 employee)
means an employee mainly or exclusively engaged in
the supervising the work of any operative classes of
workers and general workers. . ,

screwmg by hand with die-heads and/or laps and/or .

. enregstel;

. masjiene bedien, maar nie stel nie, wat bbdoel is of
_ permanent aangepas is vir werk met 'n enkele gereed-
skapstuk en waar handbediening beperk is tt laai-, aan-
sit-,” stopsct- en ontlaaiwerk, maar uitgesonderd werk-
saamhede in verband met dle masjinering van rerntrom—
- mels, remskywe of vliegwiele; . ;
'n kragpers(e) bedien, maar nie stel nie;

onderdele onder toesig van 'n werkman-tc.»emghouer
in stelle verpak;

sweispunte in posisie plaas;

voorberei vir poleerwerk;

“metale vooraf behande! deur middel van chemie'se
prosesse; . :
komponente proeftoets;
klinkwerk verrig;
ruwe skuurwerk waar die masjien of werk meLt die hand
vasgehou word; o
buitedraadinsnyding met die hand deur middel van
stempelkoppe en/of tap en/of skroefsnymasjiene;
" sweispunte skerpmaak maar nie vervang nie;
soldeer, vertin-, aansweet-, deurloopdraadsweiswerk,
punt- en/of heg- en/of stuakswelsmg, met inbegrip van

die verwydering en vervanging van sweispunte en die
skoonmaak van swe:spunle met skuurmaten al of hand-

vyle;
metaalstroke reguit en/of plat maak;

metaal, met inbegrip van kliknaels, .slaan of klink;
Klinknaels verhit; :

onderdele en kornponente met die hand str op of met
masjiene wat gewoonlik deur hierdie klas| werkman

. gebruik word;

boute skroefdraadsny;

en wat, mits rJ die voorgeskrewe bonus r die stel-
werk betaal wo dle masjiene wat hy bedleT‘I kan stel

(9) “werkman graad BR” (graad 4-werknemer) 'n
werknemer wat hoofsaaklik of uitsluitlik_ betr¢kke is by
die herhalingsbediening of -versorging, uitgesonderd die

- stel, van halfoutomatiese masjiene waar. die werksnldus

kragaangedrewe is en die eindpunt deur outomatiese
stuiters beheer word, met inbegrip van kapstaander- en
~ rewolwertipe draaibanke waar alle werk hede tot
~vaste stuiters beperk word: Met dien verstande dat hier-
die werkman- nie 'n werksaamheid in verba i
masjinering van remtrommels, remskywe of
mag verrig nie maar dat hy, mits hy die voorgeskrewe
bonus vir die stelwerk betaal word, die masjiene wat hy
bedien, kan stel en regstel; epe

(10) “werkman graad CR” (graad 5-werkferner) n

Y werknemer wat hoofsaaklik of uitsluitlik—

swelswerk met eleklriese sweisuitrusting en/of sny-
werk met 'n profielsnymasjien verrig en die verhittings-
‘en snygasmengels van die sweis- of snyudr sting aan
die vlamsnyer stel en reguleer;

- sweis- en/of sweissoldeerwerk verrig volgen set mate

~ en/of aan onderdele wat s6 gevorm is dat 'n setmaat nie

nodig is nie: Met dien verstande dat alle \h'yhandse
boog- of gassweiswerk wat deur hierdie werkman verrig
word, beperk moet wees tot sweislasse—

(a) wat na onder gedoen word; - :

(b) aan komponente waarvan die total massa
hoogstens 15,0 kg is;

(c) wat altesaam hoogstens 40,0 cm Iank ineen sweis- '

maat is; ;
en wat, mits hy die voorgeskrewe bonus vir dn%| stelwerk
betaalI word, die maSJten wat hy bedlen kan stel en
regstel;

, (11) “werkman-toesighouer" (graad 5-we rknemer}
'n werknemer wat hoofsaaklik of uitsluitlik toesig hou oor
die werk van alle werkers in werkmank en alge-
mene werkers. — _
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CLAUSE 3: EupLovéEs

- (1) Subject to the provisions of subclause (2) of this clause,
a reconditioning establishment which is registered with the
Council in terms of clause 1 of this Chapter may employ, in
addition to apprentices and trainees in terms of clause 1 (2)

of the Division A of this Agreementlland the classes of

employees referred to in clause 3 of Division B and clause 3
of Chapter | of Division C of this Agreement, any of the
classes of employees referred to in clause 4 of this Chapter
under the terms ‘and conditions laid n in this Chapter:
Provided that where the provisions of Division A or B or
Chapter | of Division C and the provisions of this Chapter are
in conflict, the provisions of this Chapter shall obtain and
have preference. . Y B

(2) Notwithstanding anything to the contrary in this
Agreement the provisions of Chapter IE? Division C relating
to body shop assistants, B/A journeymen and repair shop
assistants shall not apply to reconditic mng establishments
regastered as such by the Council. .

_ 0LAUSE4 WAG

(1) Mmfmum wage: The minimum wage Wthh an employer.

shall pay each member of the undermentioned classes of his
employees shall be as set out in the followmg Wage
Schedule.

(2) Setting bonus: The minimum wee Iy rates prescribed in
Part B of the Schedule hereunder shalf be increased by R5
per week if the employee at any time in the course of his
duties sets and adjusts the machine(s)ge operates.

(3) Bonus: The minimum weekly wage prescribed for an
operative supervisor in the Schedule hereunder shall be
increased by R10 per week if the employee at any time in the
course of his duties checks the work d operative classes of
workers and uses measuring mstrurnents in the process.

(4) Experience: “Experience”, for the purposes of this
clause, means the total period or periods of employment
which an employee has had either with his present or any
other employer in the parllcular occupation in which he is

‘GOVEHNMENT GAZETTE, 23 JUNE 1995

KLOUSULE 3: WERKNEMERS

(1) Behoudens subklousule (2) van hierdie klousule, kan 'n
vernuwingsinrigting wat ingevOIge kiousule 1 van hierdie
Hoofstuk by die Raad geregistreer is, benewens vakleerlinge
en kwekelinge wat hy ingevolge klousule 1 (2) van die Afde-
ling A van hierdie Ooreenkoms in diens mag neem en die
klasse werknemers in klousule 3 van Afdeling B en klousule 3
van Hoofstuk | van Afdeling C van hierdie Ooreenkoms
bedoel, enigeen van die klasse werknemers in kiousule 4 van
hierdie Hoofstuk bedoel in diens neem kragtens die voor-
waardes in hierdie Hoofstuk voorgeskryf: Met dien verstande
dat indien die bepalings van Afdeling A of B of Hoofstuk | van
Afdeling C strydig is met die bepallngs van hierdie Hoofstuk,
die bepalings van hierdie Hoofsluk geldig is en voorkeur
moet geniet.

(2) Ondanks andersluidende b_epalings in hierdie ooreen-
koms is die bepalings van Hoofstuk | van Afdeling C met
betrekking tot bakwinkelassistente, B/A-vakmanne en her-
stelwinkelassistente nie van toepassmg op vernuwmgsmng-
tings wat as sodanlg by die Raad gereglslreer is me

KLOUSULE 4: LONE

(1) Minimum Joon: Die minimum loon wat 'n werkgewer aan
elke lid van die ondergenoemde klasse van sy werknemers

-moet betaal, is dié soos in die Loonbylae hieronder uiteenge-

sit.

(2) Stelbonus: Die minimum weekloon in Deei B van die
Bylae hieronder voorgeskryf, moet met R5 per week verhoog
word indien die werknemer te eniger tyd in die loop an sy
pligte die masjien of masjiene wat hy bedien, stel en regstel.

(3) Bonus: Die minimum weekloon wat vir ’n werkman-toe-
sighouer in die Bylae hieronder voorgeskryf word, moet met
R10 per week verhoog word indien die werknemer te eniger
tyd in die loop van sy pligte die werk van werkmanklasse wer-
kers nagaan en in die proses van meehnstrumenie gebrmk
maak.

(4) Ondervinding: Vir die toepassmg van hlerdle klousule
beteken “ondervinding” die totale tydperk of tydperke diens
van 'n werknemer by 6f sy huidige 6f by 'n ander werknemer

employed in die bepaalde beroep waarin hy werksaam is.
WAGE SCHEDUL LOONBYLAE '
PART A: MISCELLANEOUS DEEL A: DIVERSE
: -W ages-pei' w;eek - Loon perweek -
| :
Class of employee (All areas) Klas werknemer (Alle gebiede)

) R TTOT (— 144,00 (R3,20 per uur)
Grade 1 .ivcieeeeeseeeeeeeere 144,00 (R3,20 per hour) Graad 2 217,80 (R4,84 per uur)
Grade 2.......ccccocvenuerenesrenns 217,80 g 4,84 $r hour) Graad 3......ovvrvveenssreneenisins 247,50 (R5,50 per uur)
Grade 3 247,50 (R5,50 per hour) Graad 4 270,90 (R6,02 per uur)
GradE 4 cvrrereeciassicnsecrsn 270,90 (R6,02 per hour) S 306,45 (R6,81 per uur)
OradB 5 cuiscnniabvissssissicis 306,45 (R6,81 per hour) Graad 6. 374,85 (R8,33 per uur)
Grade 6 e, 374,85 (R8,33 per hour) Graad 7 ..iecisssssssosssan 483,30 (R10,74 per uur)
Grade 7 483,30 (R10,74 per hour) Graad B......ccocummsimmnmannniie 565,30 (R12 34 per uur)
Grade8.......coconiiiniienicans 555,30 (R12,34 per hour) .

DEEL B: WERKH_ANNE
PART B: OPERATIVES e
- Klas werknemer : ‘&‘I’g g:’;;deg;(
Class of employee Wages per week
(All areas) R
Grade 4........cooeeeeeveoreen. | 270,90 (R6,02 per hour) - Graad 4 cooeeeveeeeeeerieressssoon 270,90 (R6,02 per uur)
Grade 5. v reemsiuaspmmiin ' 306,45 (R6,81 per hour) Graad5.....ocoeeeeeceveviovenenn. | 306,45 (R6,81 per uur)
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CLAUSE 5: HOURS OF WORK

(1) The ordinary hours of work .of an employee shall not
excaed 45, excluding meal intervals, in any one week and
nme and aquarter, excludlng meal intervals, in'any one day.

i (2) __No employer shall require or permit any_employee—»

“" (a) to work for a continuous period of more than five

_ _hours without an uninterrupted interval of at least one

'_hour Provrded that for the purposes of this paragraph,

" periods of work interrupted by intervals of less than one
hour shall be deemed to be continuous; ‘_

(b) subject to the provisions of clause 9 of this
Chapter, to work his ordinary weekly hours on any days
other than Mondays, Tuesdays, Wednesdays, Thurs-

" days, Fridays or Saiurdays

Provided that an employer may agree with those of his

employees who normally work on only 6 days each week that
the uninterrupted interval referred to in paragraph (a) of this
subclause should be reduced to not less than 30 minutes, but
before a reduced interval may be put into operation, the
employer shall enter the details of the agreement to the
reduced interval, including the terms thereof and the
employee’s consent thereto, in a proper record kept for that
" purpose and approved by the Regional Council concerned.

(3) It shall be permissible for an employer to arrange

different starting and finishing times on any day in respect of

* different workshop employees: Provided that the period
between such starting and finishing times on any one day
shall not in the aggregate exceed intervals of more than 45
minutes in any one establishment.

(4) All employees shall be entitied to and be granted a rest
interval of 10 minutes at as nearly as practicable to the
middle of each morning and afternoon work period and such
interval shall, for the purpose of calculating remuneration, be
reckoned as part of the ordinary working hours.

(5) Subject to the provisions of clause 5 (10) of the Admin-

istrative Agreement and clause 8 of this Chapter, whenever:

any employee, other than a journeyman or brake drum skim-
mer or machine setter, works for less than 45 hours in any
week owing to—

(a) the usual working hours of the establlshment being
lessthan 45;

(b) the employer being unable to regulate the shifts of
such employee to 45 hours,

such employee’s week shall be deemed to be 45 hours.

(6) For the purposes of this clause, an employee who is
arrested or detained by the police for any offence or sus-
pected offence shall, for the period during which he is under
arrest or so detained and unable to continue his employment,
be deemed to have absented himself without permission.

CLAUSE 6: OVERTIME

(1) For the purpose of this clause, “overtime” means all
time worked, other than on Sundays, in excess of the number

of ordinary hours of work prescrlbed in clause 5 (1) of this .

Chapter.

(2) (a) Notwuthstandlng the provlsnns of clause 5 (1 ) of the
Chapter, an employer may require or permit an employee to
work overtime for a total penod not exceeding 10 hours in any
one week.

KLOUSULE 5: WERKURE

(1) Die gewone werkure, van 'n werknemer is hoogstens
45, uitgesonderd etenspouses, in 'n week en een’n
kwart, uitgesonderd etenspouses, op 'n dag. T b

(2) Geen werkgewer mag van 'n werknemer ver
toelaat—

' (a) om vir 'n aaneenlopende tydperk van meer as wyf
uur sonder 'n_ononderbroke pouse van minstens een
uur te werk nie: Met dien verstande dat, vir die toepas-
sing van hierdie paragraaf, werktydperke at deur
pouses van minder as een uur onderbreek ..geag
word aaneenlopend te wees;

(b) om, behoudens klousule 9 van hlerdse Hoofstuk sy’
gewone weeklikse ure op ander dae as Maandae, Dins-

. dae, Woensdae, Donderdae, Vrydae of Saterdae te
werk nie:

Met dien verstande dat 'n werkgewer met daardie, werkne-
mers van hom wat gewoonlik net 6 dae elke week werk, oor-
een kan kom dat die ononderbroke pouse in par
van hierdie subklousule bedoel tot minstens 30 mi
kort word, maar voordat 'n ingekorte: pouse -ingev

sof'hom '

tot die ingekorte pouse, met inbegrip van die bepali
van en die weﬂmemer se toestemming daartoe, in '

pouses van altesaam hoogstens 45 minute in 'n be
bedryfsnngtlng mag wees. " -

(4) Alle werknemers is geregtsg op en moet 'n +Aspouse
van 10 minute toegestaan word so na doenlik aan die middel
van elke werktydperk in die oggend en in die namit ag, en
sodanige pouse moet, vir die berekening van oldiging,
geag word deel van die gewone werkure te wees.

(5) Wanneer 'n ander werknemer as ’'n vakman of
remtrommelskiller of masjiensteller mlncler as 45 uur in ’'n
week werk omdat—

(a) die gewone werkure van die bedryfsanng‘ang min-
der as4bis;

(b) die werkgewer nie die skofte van sodanige werk-
nemer so6 kan reél dat dit 45 uur beloop nie,

moet sodanige werknemer se week, behoudens klousule 5
(10) van die Admrmslraﬂewe Ooreenkoms en klousule 8 van
hierdie Hoofstuk, geag word 45 uur te wees.

(6) ’'n. Werknemer wat deur die polisie gearr
aangehou word weens ’n oortreding of 'n vermoed like oor- -
treding, moet vir die tydperk wat hy in arres is of aldus aange-
hou word en nie in staat is om sy werk voort te sit nig, vir die
toepassing van hierdie kiousule geag word sonder tem-
ming afwesig te wees.

KLOUSULE 6: OORTYDWERK

(1) Vir die toepassing van hierdie klousule beteken “‘oor-
tydwerk” alle tyd wat daar, uitgesonderd op Sondae, langer
gewerk word as die getal werkure wat in klousule 5 (1) van
hierdie Hoofstuk voorgeskryf word.

(2) (a) Ondanks klousule 5 (1) van hierdie Hoofstuk, kan 'n
werkgewer van 'n werknemer vereis of hom toelaat om oortyd
te werk vir 'n totale tydpem van hoogstens 10 uur'in ’'n
bepaalde week.
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ject to the following conditions:
] (|) The Regional Secretary of the Regional Council
' concerned shall consult with the employers’ organisation
~ and trade union representing the employees concerned,
and if approved, issue a suitable licence of exemp'aon
authorising the additional overtime;

-~ (ii} alt overtime prescribed in subclause (2) (a) and (b)
- " of this clause shall be limited to 6 hours in' any period of
-four continuous weeks; -

: (iii) licences of exemption issued shall be submitted to
. 'the Regional Council concerned for ratification at the
next ensuing meeting of the Regional Council;

(iv.) whenever an employee is requested to work over-

.+ time in-excess of 10 hours, his employer shall give notice

of not less than 48 hours of the intention to work such
overtime to the employee concern :

(3) The minimum rate at which employees shall be remu-
nerated for overtime shall be one and{a half times their nor-
mal rate of pay: Provided that an employee shall not qualify
for overtime in respect of any week|during. which he has
worked less than 45 hours, this figure being subject to pro
rata reduction in respect of the following which occur during a
particular week:

(i) Statutory public holldays referred to in thus Chap-
ter;

| (b} An additional 10 hours’ c:z\.»'ertimjl may be worked sub-

(ii) absence with the permission or condonation ot the -
employer: Provided that an employee who is aggrieved .

by the employer’s non-condonation of his absence may

" appeal to a Regional Council against the employer’s
decision applied to him, and the Regional Council may,
after considering any reasons which may be submitted
for such decision, confirm that decision or give such
other decision as in its opinion ought to have been given
in such case in the event of the employee not being
satisfied with the Regional Council’s decision, he may
appeal against it to the National Council, whose decision
shall be final; : :

(i) the beginning of a new contract of employment.

(4) The provisions of clause 5 (1),(2), (3) and (4) of this
Chapter and subclause (2) of this clause shall not apply to
any employee while employed on worl{ which, owing to unfor-
seen circumstances such as fire, storm acmdent, epldemuc.
act of violence, theft or a break-down of plant or machinery,
must be done without delay or on any Ii/ork in connection with
the overhauling or repairing of pla
cannot be performed during ordinary working hours.

CLAUSE 7: SUNDAY WORK

(1) Subject to the provisions of clause 9 (3) of this Chapter,
whenever an employee works on a ]Sunday, his employer
shall either—

(a) pay the employee— .
(i) if he so works for a period not exceeding four hours,

- not less than the ordinary remuneration payable in

: :’espect of the period ordinarily worked by him on a week-

- day; or L
(i) if he so works for a period|exceeding four hours,

remuneration at a rate of not less than double his ordi-
* nary rate of remuneration in respect of the total period

worked on such Sunday, or remuneration which is not
less than double the ordinary remuneration payable in
respect of the period ordinarily worked by him on a week-
day, whichever is the greater; or |

(b) pay the employee remuneration at a rate o! not
less than one and a third times his ordinary rate of remu-
neration in respect of the total period worked on such
Sunday and grant him within seven days of such Sunday
one day’s leave and pay him in respect thereof remune-
ration at a rate of not less ﬂ% his ordinary rate of

remuneration as if he had on such day's leave worked
his average ordinary working hours for that day of the
week. :

or machinery which:

(b) 'n Addisionele 10 uur oortyd rhag gewerk word behou-
dens die volgende voorwaardes: .

(i) Die Streeksekretaris van die betrokke Streekraad
moet met die werkgewersvereniging en vakbond wat die
betrokke werknemer verteenwoordig, oorleg pleeg,.en
indien goedgekeur, 'n geskikte vrystellingsertifikaat uit-
reik wat die addisionele oortyd magtig; '

(ii) alle oortyd voorgeskryf by subklousule (2) (a) en

*(b) van hierdie klousule sal beperk tot 60 uur in enige
tydperk van vier aaneenlopende weke;

(iii) vrystellingsertifikate wat uitgereik is, moet aan die
volgende vergadering van dle Streekraad vir bekragti-
gmg voorgelé word; ;

‘(iv) telkens keer wanneer 'n werknemer gevra word

~ om oortyd van meer as 10 uur te werk, moet sy werk-

gewer minstens 48 uur kennis aan sodanige werknemer
gee van die voorneme om sulke oortyd te werk.

(3) Die minimum loon waarteen werknemers vir oortydwerk
besoldig moet word, is een en ’n half maal hul gewone loon:
Met dien verstande dat 'n werknemer nie vir oortyd kwalifi-
seer ten opsigte van 'n week waarin hy minder as 45 uur
gewerk het nie en dat hierdie getal onderworpe is aan 'n pro
rata-vermindering ten opsigte van ondervermelde in 'n
besondere week:

(i) Statutére openbare vakansaedae in hierdie
Hoofstuk bedoel;

(ii) afwesigheid met vergunning of kondonering van
die werkgewer: Met dien verstande dat 'n werknemer wat
reken dat hy veronreg word omdat sy werkgewer nie sy
afwesigheid wil kondoneer nie, by 'n Streekraad appel

.- kan aanteken teen die werkgewer se beslissing wat op

- - hom toegepas is, en die Streekraad kan, nadat hy alle

redes oorweeg het wat vir sodanige beslissing aange-

voer word, daardie beslissing bekragtig of 'n ander

beslissing gee wat na sy meing in sodanige geval gegee

‘behoort te gewees het (as die werknemer nie met die

. Streekraad se beslissing tevrede is nie, kan hy daarteen

appél aanteken by die Nasuonale Raad, wie se beslis-
_sing finaal is);

(iii) die begin van 'n nuwe dlenskontrak

(4) Klousule 5 (1), (2), (3) en (4) van hierdie Hoofstuk en

subklousule (2) van hierdie klousule is nie op 'n werknemer

van toepassing nie terwyl hy werk verrig wat, weens onvoor-

. siene omstandighede soos 'n brand, storm, ongeluk, epide-

mie, gewelddaad, diefstal of 'n onklaarraking van installasie
of masjinerie, sonder versuim gedoen moet word of terwyl hy
werk verrig in verband met die opknapping of herstel van
installasie of masjinerie wat nie gedurende gewone werkure

- verrig kan word nie.

KLOUSULE7: _SONDAGWERK

(1} ‘Wanneer 'n werknemer op 'n. Sondag werk, moet sy
werkgewer, behoudens klousule 9 (3) van hierdie Hoofstuk—

(a) sodanige werknemer—

(i) as hy aldus hoogstens vier uur werk, minstens die

gewone besoldiging betaal wat vir die tydperk wat hy
- gewoonlik op 'n weekdag werk, betaalbaar is; 6f

(i) as hy aldus langer as vier uur werk, minstens dub-
bel sy gewone besoldiging betaai ten opsigte van die
totale tydperk op sodanige Sondag gewerk, of minstens
dubbel die gewone beso[diglng wat betaalbaar is vir die
tydperk wat hy gewoonlik op n weekdag werk, naamlik
die grootste bedrag; of

{b) die werknemer minstens een en 'n derde maal sy
gewone besoldiging betaal ten opsigte van die totale tydperk
op sodanige Sondae gewerk en hom binne sewe dae vanaf
sodanige Sondag een dag verlof toestaan en hom daarvoor
minstens sy gewone besoldiging bétaal asof hy op sodanige
dag van verlof sy gemiddelde gewone werkure vir daardle
dag van die week gewerk het.
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CLAUSE 8: SHORT TIME

(1) Subject to the provisions of subclause (2), an employer
may reduce the ordinary hours of work of an employee on
account of short time and in that event make a deduction
froni'the employee’s eamings proportlonate to the period not
worked: Provided that—

(a) no deduction shall be made in the case of short

time arising out of slackness of trade or shortage of -

" 'material, unless the employer has given his employees

notice not later than the |mmed|atefy preceding day of

Hi hls intention to reduce the ordinary hours of work;
(b) no deduction shall be made in the case of short
. lime owing to a power failure or a general breakdown of
. plant or machinery, in respect of the first hour not worked
e unless the employer has given his employees notice not

later than.on the immediately preceding day that no work

‘will be avallable

{c) where lhe employee is expressly requlred by the
employer to report at the establishment on any particular
day for the:purpose of ascertaining whether work will:be
available, he shall, if no work or work of:less than four

-hours’ duration is available, be deemed to have worked
not less than four hours on such day. -
(2) The provisions of this clause shall not apply in'respect
e e of 5o AL A G
(a) an apprentice, except with the approval of the
Fleglstrar of Manpower Training;
. (byany statutory public hohday
(3) In the event of any employee being plaoed on short
time in excess of four weeks, the employer concerned shall
provide the Regional. Council with jurisdiction over the estab-
lishment with the followmg information in wnlmg '

(a) The names of all employees placed on short time;

(b) the reasons for extendlng short time beyond four
. weeks; -

(c) the date upon which short time commenoed; and
(d) the estimated duratson of shorttime. =

{4) In the event of, short time exoeedmg eight weeks the
Regional Secretary shall repon the matter to lhe Reglonal
Council concerned. .

‘CLAUSE 9: SHIFTWORK .
The following provisions shall apply to shift work:

(1) No normal shift shall exceed nine and a quarter

hours;

(2) not less than’ elght hours shall olapse between
_ successive shifts of any employee;

(3) (a) where an employee is employed between 18'00
and 06:00 his employer shall pay him ordinary rate of
remuneration, plus 10 per cent for each hour or parl of

- an hour worked between these times:

~ (b) where an employee s ordinary shift or part of it is
worked on a Sunday, the employee concerned shall be
remunerated for such shift as follows:

(i) If the ma;or part of such shnﬂ is- worked on a
+ Sunday, the entire shift shall be deemed to have been
worked on a Sunday and the employee shall be: pand for

«  itin terms of clause 7 of this Chapter; - -

~ (i) if the lesser part of such shift is worked on a
" Sunday, the entire shift shall be deemed to have been

worked on a weekday, and the employee shall, subject -
.. 1o paragraph (a). preceding, the remunerated in terms of.

such shift at his ordinary rate of remuneration;

- KLOUSULE 8: KORTTYD |

[1) 'n Werkgewer kan, behoudens subklousul
gewone werkure van ’'n werknemer inkort weens ko |
so'n geval n bedrag van d:e werknemer se verdieniste aftrek
wat eweredig is aan die tydperk wat daar nie gewer| word nie:
Met dien verstande dat— ..~

.(a) geen bedrag in dre geval van ko|11yd W, omstaan

‘ un 'n bedryfslapte of 'n tekort aan matenaal afgetrek

mag word nie tensy die werkgewer sy werknemers voor

- of op die onmiddellik voorafgaande dag in kennis gestel
het van sy voorneme om die gewone werkure.in te kort;

(b) geen bedrag in die geval van korttyd wat te wyte is
aan-’'n kragonderbre!ang of 'n algemene onklI rrakmg '
... van installasie of masjinerie, afgetrek mag word:nie ten
. opsigte van die eerste uur wat daar nie gewerk word nie,
tensy die werkgewer sy werknemers voor of op die

. onmiddellik voorafgaande dag in kennis -gestel het dat
daar geen werk beskikbaar sal wees nie;

- (c) waar die werkgewer uitdruklik van die wsrknomer
‘vereis om hom op 'n bepaalde dag by die bedryfsmng-
ting aan te meld met die doel om vas te stel of daar werk
beskikbaar is, hy geag moet word minstens vier uur op

. sodanige dag te gewerk het as daar geen werk beskik-
-~ baar is nie of as daar werk vir rmnder as vier uur besk:k—
baaris.

(2 Hierdie klousule is me van toepassmg me ten _ops_igte
van— o o

(&) 'n vakloerlung, behalwe met die goedkeuring van

 die Registrateur van Mannekragopleldlng,

(b) 'n statutére openbare vakansiedag.

(3) In die geval van 'n werknemer wat vir méer as vier weke
op korttyd geplaas word, moet die ‘betrokke werkgewer aan
die Streekraad wat jurisdiksie het oor sy onderneming die
volgende inligting skriftelik verskaf:

(a) Die name van alle werknemors wat op korrtyd
geplaas word; -

(b) die. redes vir die verlengde korrlyd van meer as vier
weke; .

. (c) die daturn waarop korttyd begm het en

(d) dle beoogde tydpelk van die korttyd.
(4} In geval die korttyd agt weke oorskry, moet. die Streek- -
sekretaris die saak aan die betrokke Streekraad rap rieer. .

KLOUSULE 9: SKOFWERK
Onderstaande bepalmgs is van toepassing op skofwerk:

(1) Geen gewone skof mag langer as nege en'n kwart .
“uur duur nie; 2

(2) daar moet minstens agt uur tussen die ;
_ volgende skofte van 'n werknemer verloop;

(3) (a) waar 'n werknemer tusen 18:00 en 06: 0 werk,

1. moet sy werkgewer hom teen sy.gewone loon o!dlg.

plus 10 persent vir elke uur of gedeeite van 'n uur tussen
:hlerdae tye gewerk;

* (b) waar 'n werknemer sy gewone skof of n gedeelte
. daarvan op 'n Sondag werk, moet hy vir sodamge skof
3 _soos volg besoldig word:

(i) As hy die grootste gedeelte van sodamge fop n
Sondag werk, moet die hele skof geag wol 1 op 'n
-Sondag gewerk te gewees het en moet hy i volge
klousule 7 -van hierdle Hoofsluk daarvoor hbesoldig
"~ word; :

(i) as hy die klelnste gedeelte van sodamge skof op’n
: Sondag werk, moet die hele skof geag word op ! 1 week-
' dag gewerk te gewees het en moet hy, behoudens
paragraaf (a) -hierbo, teen sy gewone loon da r be-

soldig word; -

@, die

ereen-



140 No. 16466

GOVERNMENT GAZETTE, 23 JUNE 1995

.- (4) time worked by employees

.+, their. normal shift shall, subject
6 (3) of this Chapter, -be regar
paid for in accordance with the
said clause..

- CLAUSE 10: ANNUAL L
~ ACCRUED LEAVEPAY =
(1 ) For the purpose of this clause—

(@) “leave cycle” means the pPrlod dunng which an
employee earns three weeks’ Ieave in terms of sub-
~clause (2) of this clause; -

. -(b) the terms. "employment”
. foinclude— :

fter the completion of
the proviso to.clause

d ‘_‘sh‘rrt'.’ are deemed

. (i) shifts which are of shorte dura:ton than those

permitted in terms of this Chapter:

. .. (aa) the employee arrived late at his place of work, but
such lateness did not exceed half—hn—hour or

- {(ab) short time was worked;.or-

(ac) such shorter shifts were
sion of the employer;

- (ii) - shifts. which the employe
‘would have worked, but did not

(aa) absent.on paid leave in terr

ed with the permls-

k because.-he was—
1s of this Agreement;

(ab) doing military servicé in terms of the Defence Act,

1957, to the extent of a maxumu ' penod of four monthe
7 'peryear; -

(ac) absent from work on t_he mstructlons or at the_

request of hisemployer;

' (ad) absent from work ‘owing w sickhess of accident
~amounting 'in the aggregate to a penod not exceedmg
-.30 days in any leave cycle;

(ae) absent from work on any|of the public holidays
referred to in'clause 17 of Division/A of this Agreement: "
r the expiration of his’
ent by desertion shall‘

Provided that an employee who a
annual leave terminates his empoy
: have no-claim;in respect of subpara raph (i) (aa) above of
.this definition; e
. {€) “remuneration” means an
deflned in this-Agreement, plus arry bonus regularly paid

to the employee, the amount Ifct such bonus  being

fldeemed to be the average amount received by or
‘accrued to ‘an employee in respect of the perlod of 13
weeks immediately preceding the date the employee
- goes on annual leave or terminates his employment, or if
a period of less than 13 weeks has been worked,: the
average amount received by-or a¢ rued to an employee
in respect of the number of co plete weeks actually
- worked.

(2) (a) Subject to the provisions of puhclause (2) (b) (i) of_,

this clause, three consecutive weeks’ ‘annual leave on full
pay shall be granted to apprentices,
training under the Manpower Training Act, 1981, and all
employees for whom wages or remuneration are prescribed

in.this Chapter of this Agreement and who have completed::
the periods of continuous employment, .as set out-in the.

Schedule below, with the same employer since the date of
their engagement or from the date on which their previous
annual leave fell due, whichever is the later.

clause, four weeks’ annual leave on full pay shall be granted
to all employees who on or after 1/December 1990 have
completed 10 or more-periods of continuous employment
with the same employer, as set out
since the date of engagement; ‘s
conditions:

(b) Subject to the provisions of eu#lause @) (b) () of this

-as overtime and be

eonoemed normally'

mployee’s ' wages as-

trainees undergomg

in the Schedule below,
ject to the following -

(4)-behoudens die voorbehoudsbepalmg van klousule

+ 6.(3) van hierdie Hoofstuk, moet tyd wat werknemers na

die voltooiing van hul gewone skof werk, geag word oor-

" tydwerk te wees en moet hulle in ooreenstemming met

‘die- skale - in genoemde Idousule voorgeskryf daarvoor
-besoldig word. : e

KLOUSULE 10: JAARLIKSTE VERLOF EN
. BESOLDIGING VIR OPGELOPE VERLOF . .
(1} Vir die toepassing van hierdie kiousule-—

(a) beteken “verlofsiklus™ die - tydperk waerln n werk-
nemer drie' weke verlof mgevolge subkloueule (2) van
. hierdie klousule verdien; -

-(b) word die uitdrukkings "dlens" en "skof" geag d|e'-

.. _ volgende inte sluit: .

(i) Skofte wat korter duur as clie wat mgevolge hlerdle
Hoofstuk toegelaat word, omdat—

(aa) die betrokke werknemer laat by sy werkplek aan-
gekom het, maar nie later as 'n halfuur nie; of
(ab) korttyd gewerk is; of &

. (ac) sodanige korter skofte met die !oestemrmng van
die werkgewer gewerk is;

(i) skofte wat die. betrokke werknerner gewoonllk sou

: gewerk het maar nie gewerk hei nie omdat hy— _
(aa) met verlof met besoldlglng mgevolge h:erclle
" Qoreenkoms afwesig was; fi®
“(ab) mgevolge die’ Verdedlgmgswet 1957, militére
diens verrig het vir 'n maksimum tydperk van vier
. maande per jaar; P

(ac) op.las of op versoek van sy werkgewer van sy .

'_Iwerk afwesig was;
(ad) weens siekte of 'n ongeluk van sy werk afwe3|g

" was vir ’'n tydperk van altesaam hoogstens 30 dae in 'n
- verlofsiklus;-

(ae) van sy werk afwesig was op enigeen van die

openbare vakansiedae in klousule 17 van Afdeling Avan
. hierdie Ooreenkoms bedoel:

Met dien verstande dat 'n werknemer wat na die verstry- :
king van sy jaarlikse verlof sy diens beéindig deur te dros, -

geen eis ten opsigte van subparagraaf (i) (aa) hierbo’ het 2

nie;

lI'I hierdie Ooreenkoms omskryf, plus ' bonus wat
gereeld aandie werknemer betaal word, en sodanige
_bonus word geag die gemiddelde bedrag te wees wat die
werknemer ontvang of toegekom het vir die tydperk van

* 13 weke onmiddellik voor die datum waarop die werk-
nemer met sy jaarlikse verlof gaan of sy diens beéindig
of as hy minder as 13 weke gewerk het, die gemiddelde

bedrag wat hy ontvang het of wat hom toegekom het vir

* die getal voltooide weke wat hy werklik gewerk het.
(2) (a) Behoudens die bepalings van subklousule (2) (b) iy

(c) beteken “besoldiging”’ ‘n werknemer se loon s00s

van hierdie klousule moet drie agtereenvolgende weke jaar- -
likse verlof met volle besoldiging toegestaan word aan vak- .

leerlinge, kwekelinge wat opleiding ingevolge die Wet op
Mannekragopleldlng, 1981, ondergaan-en aan alle werk-

nemers vir wie lone of besoldiging in hierdie Hoofstuk van die-

Ooreenkoms voorgeskryf word en. wat sedert die datum van

indiensneming of met ingang van 'n datum waarop die vorige. .
jaarlikse verlof verskuldig geword het (naamlik die jongste’

datum), die tydperke van ononderbroke diens wat hieronder

i

in die Bylae gemeld word by dieselfde werkgewer voltooi het.. .

(b) Behoudens die bepalings van subklousule (2) (b) (i),
van hierdie klousule moet vier weke verlof met volle besoldi-.

ging toegestaan word aan alle werknemers wat op of na "

1 Desember 1990, 10 of meer tydperke van aaneenlopende
diens, soos uiteengesit in die Bylae hieronder, by dieselfde

werkgewer voltooi het sedert die datum van mdlensnemmg,'”

onderworpe aan die volgenqle voorwaardes: -
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_.:;__.I{i_).ennuel_ leave _mey b_e_.:eplit, bjr.__-mutu_al agreement |
: between the employer and: employee, provided that no

i -mﬁr‘nldauon is excercrsed to obtam such an agreement

Ieave pay, shall apply mutaﬂs murand:s iin: the case of
employees who qualify for four weeks! annuel Ieave

() Weekly-pald employees 261 shifts exoludlng
overtime. ' .

(d) Monthly-pasd employees 12 monlhs

(3) Annual leave shall become due |mmed|ately an
employee has ‘completed the qualifying period ‘specified in
subclause (2) of this clause, but it may be taken before or
eﬁenfbeoomee duéif— - !

(a) the exrgencles of lhe employers buerness s0

FOQI.III'O or ' ; S .

(b) the employer and the employee soagree: .
Provided that annual leave shall in-no olroumstanoes be
taken more than two months before the due’ date nor
delayed for more than four months’ aﬂer the due date unless
lhe ernployee and the employer ooncemed have before the
exprratlon of such penod of four months. agreed thereto in
writing, and shall not be delayed by more than six.months
after the due date

(4) Pay for annual leave shall be celculeled at the rate of
© remuneration which the employee is recewmg et lhe date on
which he proceeds on his annual leave: Promded lhat this
shall not be less than the rate preecnbed in this Chapter for
the category of employee concerned, and shall be. ‘paid to
him by the employer on the lasl worklng day pnor to lhe
beganmngofhrs leave.. ]

(5) If any of the paid public holldays referred to in cleuse 17
of Division A of thls Agreement falls on a woriong day wrthm
the penod of leave of an.. employee the. .employer- shall
either—

" (a) add one worleng day on full pay to: lhe seld penod
- of leave in respect of each such paid public holiday: or

(b) pay the ernployee in queslron orre ‘normal day’s
. pay in‘lieu of leave on the peyr day rmmedfately followmg

- such employee’s period of leave —
(6) {a) Annual leave shall not be ooncurrent with any penod
during which the employee is under notice of termination of
employment nor uniess the employee S0 requests, in writing,

with any period dunng which an- employee is. dolng mlmary'.

serwce in terms of the Defence Al:t 1957

(b) Any. perlod dunng whrch an employee is on srck leave'-::"v
as prescribed. in clause: 11 of Division A of:this- ‘Agreement
shall not be’ oounted es parl of such employee 5 annual';‘_"

leeve

(?) No employee ehall engage in hrs normal oecupalron:_
dunng the period of his Ieave and no employer shafljrequure“

during the period of his leave -

(8) Except as provrded eleewhere in fhrs Agreement no_
deductions from leave pay shall be made asa eel-off agamsl §

any moneys which may be owmg to. the employer.

. myn van die werknemer saamval nie en ook nie, ¢

. (i) jaarlikse verlof mag verdeel word.deur wedersydse
. .- ooreenkoms tussen die werkgewer en werknemer: Met -
. vdien verstande dat:geen |ntim|da5|e plaagevmd het om
© 80 'n-ooreenkoms te verkry nie;: g

* (ii) die bepalings van hierdie klousule mét trekking
tot opgelope verlof is :mutatis: mutandis van t ing
op werknemere wat: vir vier weke ]aallkee verlof kwalifi-
seer:

.(c) Weeklikse besoldlgcle werknemers 261 ekoﬂe urt-
" gesonderd oonydwerk 1

(d) Maandeliks besoldngde Werknemers 12 naan

“(8)" Jaarlikse verlof kom:*h werknemer toe ' or
nadat hy die kwalifiserende tydperk voltooi het wal
klousule (2) van hierdie klousule gespesifiseerword, maar dit
kan geneem word voor-of nadat dit hom toekom indien— |

4 (a) die- omstandlghede van dle werkgewer se beS|g-
held dit vereis; of -

(b) die werkgewer en dle werknerner aldus ooreen-
. kom:. . . .

Met dien verstande dat Jaarlrkse \rerlof onder geen omsfan-
dighede meer as.twee maande voor die datim waarop dit
verskuldig: word; geneem of dat dit' meer as:vier maande na
sodanige datum uitgestel mag word: nie-tensy die
werknemer en werkgewer voor.die verstryking van : nige
tydperk van wer rnaande ekrlﬂelnk daartoe ooreenge om het,

dit verskuldng word, uitgestel mag word nie.

{4) Besoldrglng vir jaarlikse verlof moet bereken
die skaal van besoldlglng wat die werknemer ontvary op die
cletum waarop - hy . sy- jaarlikse. verlof .neem:. |
verstande dat dit nie minder mag wees as_die s
besoldiging wat in hierdie Hoofstuk vir die betrokke kategorie
werknemer voorgeskryf word nie, en die werkgewer moet dit
op. ;:lue Iaaste werkdag voor dle aanvang van sy verlof aan
horn betaal ) . : :

(5) Indren enrgeen van dle openbere vakansre ae met
besoldiging wat in klousule 17 van Afdeling ‘A veihie‘rdie
Ooreenkoms bedoel word op ’n werkdag binne die rloflyd-
perlwan’nwerknemer val, moet die werkgewer— ° | -

(a) een werkdag met volle beeoldrgmg by gepoemde
verloﬂydperk voeg ten opsigte van elke, . sodanige open-
_ bare vakansiedag metbesoldlglng. of _
.(b)-die betrokke werknemer een’ gewone dag eerloon
«¥¢'betaal in plaas van verlof op die’ betaaldag onmiddellik
# .nasodamge werknemerseverloﬂydperk. B
(6} (@) Jaarlikse veriof mag nie met ’n dleneopeegqmgster-
sy die
werknemer sknfteilk aldus vereoek mel n tydpe ‘wat 'n.
werknemer, rmlrtére dlens mgevolge dle Verdedlg ngewet...,:
1957, verrignie. ... ..
* (b) Die tydperk waartydens n werknemer met sie leverlof'
is s00s in klousule. 11 van Afdeling A van ‘hierdie Ooreen-
komis voorgeskryf; tel me as’ deel van sodamge we' emer-
se jaarlikse verlof nie. - ) )
(7} Geen werknerner mag sy. gewone beroep ge urende,
die lydperk van sy verlof beoefen nie en geen werkgewer
mag van 'n ‘werknemer vereis of hom wefens toelaat om
gedurende syverlof in die Nywerheid te werk me :

-(8) Behoudens. andersluidende bepalings in hle:;:e-@or_-}:.

eenkoms, mag geen bedrag by wyse van-skuldve elyking.,
vir.geld- wat aan die; werkgewer verskuldig is van verl fbesol-‘-
diging afgetrek word nie. By
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. (11) On the termination of the services of an employee who
has qualified for annual leave in terms of subclause (2) of this
“clause but who has not been granted or has not taken his
leave at the date of such termination, an amount of leave pay
calculated in accordance with the provisions of subclause
(12) of this clause and a leave bonus|in aooordanoe with the
provisions of subclause {1 3} of thls lause ehall be paid by
his employer.

(12) (a) An employee who is disch rged from or leaves his
emp!oyment before he has qualified for annual leave in terms
of subclause (2) of this clause shall be entitled to. accrued
leave pay equivalent to three fifty-s ndths of one week’s
remuneration for each oompleted span of employment from
the date of beginning work with the employer or from the date
on which his last leave became due, whichever is the later.
For the purposes of ‘this subclause, “span” means the
number of shifts normally worked by the employee in a week.

(Note Accrued leave pay is calculated by multiplying three
weeks’ wages by the fraction of a year worked, thus—

for six months’ employment leave pay is i x three
weeks pay, _ '

for 13 weeks’ employment Ieav_e pay is i x three
weeks’ pay;

for five weeks’ employment, leave pay is -‘%_R three
weeks' pay.

To arrive at three weeks'’ pay- for a monthly paid em-
ployee, multiply the monthly p?y by +% . Thus for a
monthly-paid employee the Ieazq‘accrued in—

six monghs_- iS3 X 1% X one month’s pay;

13 weeks is1x & X one montT’s pay;.

five weeks is 5% X % X one month’s pay.)

'(b) In the case of a motor vehlcle sales person or supply
sales person accrued leave pay is calculated on an armount
equal to twice basic monthly remuneration paid not exceed-
ing R4 000 inthe aggregate '

(13) (a) Employeee for whom wages are prescribed in
paragraphs (a) and (c) of the Schedule to clause 3 of this
Division, and part-time employees who normally work four
hours or more per day or 20 hours pr more per week who
qualify for paid annual leave shall be paid a holiday bonus by
their employers. '

(b) The amount of the hohday bonus referred to in para-
graph (a) of this subclause shall be twp weeks’ wages.

(¢* The holiday bonus shall beoome due and payable-at the
same date as the annual leave falls due

(d) Payment of the bonus pescnbel[i in terms of subclause
(13) (a) shall be made as follows, by mutual agreement
reached between the employer and the employee, namely—

(i) on completion of 12 months’ service; or.

(i) at. commencement of the employees -annual
leave; or

(iii) by not later than the 20th day of December of each
year:

Provided that in the event of agreement not having been
reached between the employer and the employee, the bonus
will be payable to the employee on completion of his leave
cycle. , :

. (e) An employee who has completed 12 months’ or more
service and:is discharged or leaves his employment shall be
entitled to an accrued holiday bonus payment equivalent to

* ... diging opgeloop in—

(11) By diensbéeindiging van 'n’ werknemer wat kragtens
subklousule (2) van hierdie klousule vir jaarlikse verlof
gekwalifiseer het maar wat nie sy verlof op die datum van
sodanige beéindiging toegestaan is of dit geneem het nie,
moet sy werkgewer hom verlofbesoldiging, bereken in oor-
eenstemming’ met 'subklousule (12} van hierdie klousule,

. asook verlofbonus in ooreenstemming met subklousule (13)

van hierdie klousule betaal.

(12)-(a) 'n Werknemer wat ontslaan word of sy leI’lS ver-
laat voor die datum waarop-hy vir jaarlikse verlof mgevolge
subklousule (2) van hierdie klousule gekwalifiseer het, is
geregtig op besoldiging vir opgelope verlof gelyk aan drie
twee-en-vyftigstes van een week se besoldiging vir elke vol-
tooide dlensspan vanaf die datum waarop hy by die werk-
gewer in diens getree het of vanaf die datum waarop sy
laaste verlof verskuldig geword het, naamlik die jongste
datum. Vir die toepassing van hierdie subklousule beteken
“diensspan’ die getal skofte wat dle werknemer gewoonlik in

’n week werk.

(Opmerking: Besoidiglng vir opgelope \rerloi word bereken
deur drie weke se loon te vermenigvuldig met die gedeelte
van n]ear gewerk, aldus: . 4

- Vir ses maande diens is dle verlofbesoldlgmg 4 x drie

" weke se besoldiging; L

vir 13 weke diens is die verlofbesoldigmg Ix dne weke
se besoldiging;

vir vyf weke diens is die vedoﬂ:esolduglng ¥ X drie
weke se besoldiging.

Om drie weke se besoldiging vir 'n maandeliks besol-
digde werknemer te bereken, moet die maandelikse
besoldiging met & vermenigvuldig word. Wat 'n maan-
deliks beenld|gcle werknemer betref is die ver!otbesol-
- ses maande, dus - -,%'X een maand se besoldi-
ging;.

13 weke, dus § X flx een maand se besoldiging;

vyf weke, dus 53X {5X een maand sé besoldiging.)

(b) Ih die geval van 'n motorvoertwgverkoopepersoon of
IeWeraneaewerkoopspersoon word opgehoopte verlofbesol-
diging bereken teen 'n bedrag gelykstaande aan- tweemaal
basiese maandelikse besoldagmg, maar hoogstens R4 000 in
die geheel.

(13} (a) Werkgewers moet 'n vakanelebonue betaal aan

‘werknemers vir wie lone in paragrawe (a) en (c) van die Bylae

van klousule 3 van hierdie Afdeling voorgeskryf word en aan
deeltydse werknemers wat gewoonlik vier uur of meer per
dag of 20 uur of meer per week werk en wat kwalifiseer vir
1aar|||<se verlof met besoldiging.

(b) Die bedrag van die vakansiebonius in paragraaf (a) van
hierdie subklousule bedoel is twee weke se loon.

(¢) Die vakansiebonus word verskuldug en betaalbaar op
die datum waarop die jaarlikse verlof verskuldig word.

(d) Betaling van die bonus soos voorgeskryf kragtens
subklousule (13) (a), sal na wedersydse ooreenkoms tussen
die werkgewer en sy werknemer,: geskted soos volg, naam-
lik—

{u) by voltooiing van 12 rnaande diens; of
(ii)-aan die begin van die Werknerner se jaarlikse ver-
Iof of
. (m} nie later as die 20ste dag van Desember van elke
- jaar: .
Met dien verstande dat in die geval waar die werkgewer en sy
werknemer nie ooreenkoms bereik het nie, die bonus aan die
werknemer by voltooiing van sy verlofsiklus betaalbaar is.
(e) 'n Werknemer wat 12 maande of langer diens het en

wat ontslaan word of sy werkverlaat, is geregtig op betaling
van 'n opgehoopte vakansiebonus gelykstaande aan twee
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CLAUSE 11: ADDITIONAL HOLIDAY PAY

(1} Every employer shall in respect of every journeyman
emplo}led by him pay additional holiday pay of R21,50 for
each week of employment: Provided that—

- 4351::-(a)-subject to the provisions of clause 10 (1) (b) (u)

“+% i(ad).of this Chapter, where a journeyman receives or is

entitled to receive wages for.less than 23 hours. in the

.- raggregate in any week, no additional holiday pay shall

. vbe payable on: behalt of such employee in respect of that
i~ week;and.

i (b) where in any leave cycle a Journeyman has been
., absent from work through iliness or accident for 30 days,
i hrs employer may reduce the additional holiday pay. by
one fifth of the weekly amount payable, .in respect of
each further day of absence through illness or accident.

(2) The amounts payable in terms of subclause (1) of this
clause shall be remitted by the employer monthly, but not
later than the 10th day of the month immediately following
‘that to which 'such amounts refer, together with a written
statement of the names of the employees concerned and the
amount of the additional holiday pay being sent for each such
employee to the secretary of the Regional Council in whose
-area of jurisdiction the establishment is situated. )

(Note: o _
' 1. Forms prepared specifically for the inclusion of the
details required by this subclause are obtainable on

application from the secretary of the Reglonal ‘Council
concerned.

2. Notwlthstandmg the prows:ons of subclause (2) of
this clause, an employer may apply to the Regional
Council concerned for an exemption in terms. of which
such additional holiday pay may be paid direct to the
employee when he proceeds on annual leave.)

(3) In cases where a journeyman has been absent from
.work for the reasons specified in subclause (1) (i) of this
clause, the additional holiday pay in terms.of subclause (1) of
‘this clause shall be paid by the employer direct to the benefi-
ciary on-or before each: pay-day falling within his penod of
absence.

{(4) The additional holiday pay payable in terms of sub-
clause (1) shall be payable to journeymen when they proceed
on annual leave, and application for it shall be lodged with the
secretary of the Regional Council concerned at least two
weeks before the beneficiary’s leave is due to begin.

(5) Except as provided elsewhere in this Agreement, no
deduction from additional holiday pay shall be made as a set-
oﬂ against any money which may be owrng to the employer.

(6) All employees other than j journeymen, shall be paid an
amount of additional holiday pay by their employers by
mutual agreement as follows:

(a) On cornpletlon of 12 months’ serwce or.

(b) at oommencement o! the employees annual
leave: or-

- {c) not later than the 20th- day of December oi each

year;

‘Provided that-in the  event of agreement not having been
reached between the employer and the employee, the pay-
ment -shall be. made to.the employee on completion of ‘his
leave cycle. .

(7) (a) The amount of the eddlt:onal holiday pay referred to
in subclause (6) of this clause shall be two weeks’ wages in
respect of every 1 2 months of ernploymen!

: ; : i |
KLOUSULE 11: ADDISIONELE VAKANSIEBESOLDIGING

(1) Elke werkgewer moet ten opsigte van elke vakman wat
by hom in diens is, addisionele vakansiebesol iging van

R21,50 vir elke week diens betaal: Met dien verstande dat—

(a) waar 'n vakman n loon vir altesaam mr der as 23
uur in 'n week ontvang of daarop geregtig is, qeen addi-
sionele vakansiebesoldiging, behoudens klousule 11 (1)
(b) (i) (ad) van hierdie Hoofstuk vir daardie week ten
behoewe van sodanige werknemer betaalbaar is nie; en

(b) waar ’n vakman in sy verlofsikius weens siekte of

’n ongeluk 30 dae lank van sy werk alwesug was, sy

- werkgewer die vakansnebesoldugmg met eéen e van

die weeklikse bedrag betaalbaar kan verminder |r_ elke
~verdere dag afwesug weens siekte of 'n ongelu

(2) Die werkgewer moet die bedrae wat ingevolg subklou-
sule (1) van hierdie klousule betaalbaar is, maandel ks en wel
voor of op die 10de dag van die maand wat onmiddellik volg
op dié waarop sodanige bedrae betrekking het, saam met 'n
skriftelike verklaring van die name van'die betrokke werk-

ging wat vir elke sodanige werknemer gestuur word, aan die
sekretaris van die Streekraad in wie se regsg
bedryfsinrigting geleé is, stuur.

(Opmerkmg

1. Vorms wat spesiaal opgestel is vir die insluiting van
die besonderhede deur hierdie subklousule ve eis, is op
aansoek verkrygbaar van dre sekretans van dle betrokke
Streekraad. . --

2. Ondanks die bepalmgs van subklousule (2) van
hierdie klousule, mag 'n werkgewer aansoek doen by die
betrokke Streekraad om vrystelling ingevolge \waarvan
die addisionele vakansiebesoldiging dirék aan glle werk-

.nemers en die bedrag van die addisionele_v_akanf{besoldi- '

bied sy

nemer betaal mag word wanneer hy met verlof gaan.)

(3) In die gevalle waar 'n vakman weens die redes in sub-
klousule (1) (iiy van hierdie klousule gesp&slﬁsee van die
werk afwesig was, moet die werkgewer die addisionele
vakansiebesoldiging ingevolge subklousule (1) van hierdie
klousule regstreeks aan die bevoordeelde betaal voor of op
elke betaaldag wat binne sy tydperk van afwesigheid val.

(4) Die addisionele vakansrebesoldlgmg wat ingevolge
subklousule (1) betaalbaar is, moet aan vakmanne betaal
word wanneer hulle met hul jaarlikse verlof gaan, en aansoek
daarom moet minstens twee weke voordat die bevoordeelde
se verlof begin, by die sekretarrs van dre betrokke Streekraad
ingedien word. - .

(6) Geen bedrae mag, behoudene andersluidende bepa-
lings in hierdie Ooreenkoms, by wyse van skuldvergelyking
vir geld wat aan die werkgewer verskuldlg is-van die addisio-
nele vakansrebesoldtgmg afgetrek word nie.

(6) Alle werknemers, uutgesonderd vakmanne meet addi-
sionele vakansiebesoldiging deur hul werkgewe betaal
word, onderworpe aan onderlinge ooreenkoms, s00s volg:

(a) By voltooiing van 12 maande diens: of

(b) met die aanvang van die werknemer se aarlikse
verlof; of :

* (c) nie later nie as die 20ste dag van Desember van
elke jaar: R

Met dien verstande dat in die geval waar ooreenkoms nie
tussen die werkgewer en werknemer bereik is nie, die bonus
by voltooiing van die werknemer se verlofsikius aan hom
betaalbaar is. ’

(7) (a) Die addisionele vakansiebesoldiging wat in subklou-

sule (6) van hierdie klousule bedoel word, is twee weke se
loon ten opsigte van elke 12 maande diens. 2
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(b) The two weeks’ pay referred to in paragraph (a) of this
subclause shall be calculated at the|rate the employee is
earning when he goesonleave: /.~ | .

(c) The amount of the additional h
paragraph (a) of this subclause shall bg
second for each week during which employee does not
work a full five shifts, a “shift” for this purpose having the
_ meaning given to this term in clause 10 (1) (b) of this Chap-

ter.

(8) Where an employee, other {
the service of his employer before q

reduced by one fifty-

a journeyman leaves
alifying for additional:

holiday pay, such employee shall be paid a pro rata portion of -

his additional holiday pay on terminatian of service. :

(9) Additional holiday pay held by a Regional Council or by
an employer on behalf of an employee who for. health rea-
sons or any other incapacity has become unable to continue
at his occupation shall become payable immediately to the
employee, and additional holiday pay due to an employee
who dies in the course of his employment shall become paya-
ble immediately to his estate. b g e §

(10) All amounts received in respect of additional holiday
pay shall be placed in a special account operated by Regio-
nal Councils. P R

(11) Except as otherwise provided in this clause, additional
holiday pay held on behalf of an employee shall be paid to
him— o

(a) if he leaves the Industry, on the expiration of 52
* weeks calculated from the date En ‘which the additional
holiday pay commenced to accrue; -
(b) while he is employed in theIndustry, when he pro-
ceeds on annual leave, -~ R w o

or earlier, at the discretion of the Regional Council con-

cerned. i o _ N _
(12) Should any amount due in terms of this clause not be
received by the Council by the 15th {:m thé month follow-

ing the month in respect of which it is payable, the employer
shall pay interest on such amount or on such lesser amount
as remains unpaid, calculated at the rate prescribed in clause
33 of the Administrative Agreement, from such 15th day until
the day upon which payment in cash|is actually received by
the Regional Council, concerned: Provided that a Regional
Council shall be entitled in this absolute discretion to waive
the payment of such interest or part thereof.

CLAUSE12: OVE A Ls . .

(1) Registered reconditioning establishments in all
Regions shall supply free of charge 1o all employees, other
then chars, watchmen, general worlﬁers or drivers, a mini-
mum of three first-grade boilermarker’s overalls or washing
coats per year, on the basis of two overalls at the commence-
ment of the first period of six months and one at the com-
mencement of the second period of six months.

(2) Employers shall provide their employees free of charge
with articles of personal protective equipment and clothing in
accordance with any applicable prescriptions promulgated in
terms of the Machinery and Occupational Safety Act, 1983.

(3) The employer remains the owner of any item supplied
to an employee by him free of charge in terms of this clause.

Signed at Johannesburg, on behalf of the parties, this 24th
day of April 1994. i NN

T. NIEUWOUDT,

President of the Council.

L. A.COETZER,
Vice-President of the Council.

B. G. DU PREEZ, Y
General Secretary of the Council.

iday pay referred to in

(b) Die twee weke se loon wat in paragraaf (a) van hierdie
subklousule bedoel word, moet bereken word teen die loon
wat die werknemer verdien wanneer hy met verlof gaan.

(c) Die addisionele vakansiebesoldiging wat in paragraaf
(a) van hierdie subklousule bedoel word, moet met een twee-
en-vyftigste verminder word vir elke week wat die werknemer
nie 'n volle vyf skofte werk nie, en vir die toepassing van
hierdie subklousule het “skof” die betekenis wat in klousule
10 (1) (b) van hierdie Hoofstuk daaraan geheg word.

(8) Wanneer 'n werknemer, uitgesonderd 'n vakman, die
diens van sy werkgewer verlaat voordat hy vir die addisionele
vakansiebesoldiging kwalifiseer, moet sodanige werknemer
by diensbeéindiging 'n pro rata-gedeelte van sy addisionele
vakansiebesoldiging betaal word.

(9) Addisionele vakansiebesoldiging wat deur 'n Streek-
raad of 'n werkgewer namens 'n werknemer gehou word wat
om gesondheidsredes of ander ongeskiktheid nie in staat is
om sy beroep voort te sit nie, word onmiddellik aan die werk-
nemer betaalbaar, en addisionele vakansiebesoldiging
verskuldig aan 'n werknemer wat in die loop van sy diens
sterf, word onmiddellik aan sy boedel betaalbaar.

(10) Alle bedrae wat ten opsigte van addisionele vakansie-
besoldiging ontvang word, moet gestort word in 'n spesiale
rekening wat Streekrade hanteer.

(11) Behoudens andersluidende bepalings in hierdie klou-
sule, moet addisionele vakansiebesoldiging wat namens ’n
werknemer gehou word—

(a) as hy die Nywerheid verlaat, aan hom betaal word
by verstryking van 52 weke vanaf die datum waarop die
verlofbesoldiging begin oploop het;

(b) terwyl hy nog in die Nywerheid werksaam is, aan

" hom betaal word wanneer hy sy jaarlikse verlof neem,
of dit kan na goeddunke van die betrokke Streekraad vroeér
betaal word. !

(12) Indien ’n bedrag wat ooreenkomstig hierdie klousule
verskuldig is nie teen die 15de dag van die maand wat volg
op die maand ten opsigte waarvan dit betaalbaar is, deur die
Raad ontvang word nie, moet die werkgewer rente betaal op
sodanige bedrag of op sodanige kleiner bedrag wat nie
betaal is nie, bereken teen die koers voorgeskryf in klousule
33 van die Administratiewe Ooreenkoms vanaf sodanige
15de dag tot die dag waarop betaling in kontant werklik deur
die betrokke Streekraad ontvang word: Met dien verstande
dat 'n Streekraad daartoe geregtig is om na goeddunke beta-
ling van sodanige rente of gedeelte daarvan kwyt te skeld.

KLOUSULE 12: OORPAKKE

(1) Geregistreerde vernuwingsinrigtings in alle Streke moet
'n minimum van drie eerstegraadse ketelmakersoorpakke of
wasbare jasse per jaar gratis aan alle werknemers verskat,
uitgesonderd skoonmaaksters, wagte, algemene werkers of
drywers, op die grondslag van twee oorpakke aan die begin
van die eerste tydperk van ses maande en een aan die begin
van die tweede tydperk van ses maande.

(2) Werkgewers moet aan hul werknemers gratis persoon-
like beskermende uitrustings en/of klere verskaf ooreen-
komstig enige toepaslike voorskrifte uitgevaardig kragtens
die Wet op Masjinerie en Beroepsveiligheid, 1983.

(3) Die werkgewer bly die eienaar van elke kledingstuk wat
hy ooreenkomstig hierdie klousule gratis aan 'n werknemer
verskaf het. -

Namens die partye op hede die 24ste dag van April 1995
te Johannesburg onderteken. :

T. NIEUWOUDT,

President van die Raad.

L. A. COETZER,
Visepresident van die Raad.

B. G: DU PREEZ,
Hoofsekretaris van die Raad.
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THE NATIONAL INDUSTRIAL COUNCIL FOH THE
j : MOTOR INDUSTRY

ANNEXURE A

[Presonbed in terms of clause 14 of Chapter v
e s of Division C].

CEHTJ’F.'CA TE OF SERVICE
To-whom it may. concemn

.. (name

of employee) has been employed by me as an operative, '

grade A, operative, grade B or operatlve gradeC*
from....... SOSTTON 1 SO
During thls penod he operated the followung machlnes

Reboring machine

Cylinder honing machine

Crankshaft grinder

Connecting-rod machine

Surface grinding machine

Valve refacing machine

(Croes out thoee which the employee did not operate.)

(Slgned)

Name of firm........... AT TR b sdasusbisusinisansaasnans

* |f the person referred to in this Certificate was for the first
part of his employment an operative, grade A, operative,
grade B or operative, grade C and was employed sub-
sequently as an operative, grade A, operative, grade B or
operative, grade C, please insert the relative dates here: =

Employed as operativ'e, grade A, operative, grade B or

OPOTalIve, GrAdE G ..o sssmsmmg s

Employed as operative, grade A, operative, grade Bor
operative, grade C ........cocceeviinmnesinsssssee s sessdanesnnns

B ek s et s cpmmsepreneasaemstmssasssmanommmagine e
THE NATIONAL INDUSTRIAL _COU.NCIL FOR THE
MOTOR INDUSTRY
.ANNEXURE B
[Prescribed in terms of clause 9 (e) of the Administrative -
Agreemem] .
NOT!CE

The attention of all. concerned is drawn to the following
clauses in the Main Agreement of the National Industrial
Council for the Motor Industry:

Employment on journeyman’s work: Clause 7 (1) of :

Division A in terms of which it is an offence for an
employer to instruct or permit an employee or for an
employee to instruct any other employee: (not being a
journeyman, B/A journeyman, apprentice, or trainee

under the Manpower Training Act, 1981), to do journey- -

man’s work.
Out-work: Clause 4 of Division A in terms of which it is

an offence for any employee to engage in motor vehucle'

repair work, whether for gain or not, except—
(a) on behalf of his employer; or;

(b) on a motor vehicle registered in the employee’s
name.

DiE NASIONALE NYWERHEIDSRAAD VIR DIE
o MOTOHNYWEHHEID '

AANHANGSEL A

[Voorgeskryl kragtens klousule 14 van Hoofstuk |V -
van Afdelmg C] :

DIENSSERTIFIKAAT
' Heil die leser

van werknemer) was by my in diens as 'n werkman, graad A,
werkman graed B of werkman graad C*

Gedurende hlerdre tydperk het hy ondergenoemde'
masilene bedien: -

Herboormasjien
Silinderslypmasjien
Krukasslypmasjien
Suierstangmasjien
Opperviakslypmasjien
Klepherviakmasjien
(Skrap dié. masjiene wat die werknemer nie bedien het nie.)
B (€ T=1 -1 =T ) SR SR _

Naam van firma..........oeoeeeeeveenns J— .......

* Indien die persoon wat in hlerdle sertmkaet bedoel word
vir die eerste gedeelte van sy diens 'n werkman gr,
werkman graad B of werkman graad C was en late as n

- werkman graad A, werkman graad B of werkman graad C in

diens was, skryfasb die betrokke datums hieronder in

in diens as werkman graad A werkman graad B of
werkman gread Cc

In diens as werkman gread A, werkman graad B of
werkman graad C..........coivecsinncessessssssss s

W cnasani AR R
DIE NASIONALE NYWERHEIDSRAAD VIR DIE
MOTORNYWERHEID
AANHANGSEL B
{Voorgeskryf kragtens klousule 9 (e) van die Admlmstrat!ewe
Qoreenkoms] :
 KENNISGEWING

Die aandag van alle betrokkenes word gevestig op|onder-
vermelde klousules in die Hoofooreenkoms van die |Nasio-
nale Nywerheidsraad vir die Motornywerheid: L

Indiensneming vir vakmanswerk: Klousle 7 (1) van:
Afdeling A waarvolgens dit 'n oortreding vir 'n werkgewer
is om 'n werknemer te gelas of toe te laat om, of vir 'n
werknemer om 'n ander werknemer (wat nie 'n vakman,
B/A-vakman, vakleerling of kwekeling ingevoige die Wet
op Mannekragopleudlng. 1981), is nie, te gelas of toe te
laat om vakmanswerk te verrig.

- Buitewerk: Klousule 4 van Afdeling A waarvolgl ns dii
'n oortreding vir 'n werknemer is om mot&voe‘r-
tuigherstelwerk te verrig, hetsy vir wins of nie, behalwe—

(a) namens sy werkgewer; of

(b) aan 'n motorvoertuig wat in die werknemer se
naam geregistreer is. ;
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| THE NATIONAL INDUSTRIAL COUNCIL FOR THE
MOTOR INDUSTRY
ANNEXURE C

[Prescribed in terms of clause 12 (1 I) of Chapter | of Division
C, clause 13 (12) of Part | of Chapter |l of Division C and

clause 13 (4) of Chapter IV of Division C]
TOOL LIST

Motor mechanic
1 Set set spanners, 4" to 1" or 6 mm to 25 mm.
1 Set ring spanners, §”to 1” or 6 mmto 25 mm.
2 Crescent spanners 6” and 12” or[150 mm and 300 mm.
1 Stillson wrench. ' o
1 Set socket wrenches, #”to 1” or 6 mm to 25 mm.
1 Set tappet spanners. '
1 Set chisels (small).
1 Duralite hammer, 1 Ib or 450 g.
2 Engineer’s hammers, 1/4 Ib and 2 Ib or 125 g and 900 g.
1Settwistdrills, 5"to#” or f mmto 10 mm.
1 Pair tin snips, 8” or 200 mm.
1 Hacksaw frame.
1 QOil can.
2 Steel rules, 6” and 12" or 150 mm and 300 mm.
1 Setfeeler gauges.
1 Small brace.
1 Pair side cutting pliers, 6" or 150 mm.
1 Pair gas pliers, 6" or 150 mm. -
1 Pair pump gland pliers.
1 Valve grinder, suction type.
1 Scriber.
1 Centre punch.
1 Set pin punches, up to %" or 8 mm. -
1Pairdividers.
1 Half round file, 6” or 150 mm.
1 Round file, 6” or 150 mm.
1 Flat file, 6” or 150 mm.
1 Three-cornered file, 6” or 150 mm.
1 Pair inside callipers, 4” or 100 mm.
1 Pair outside callipers, 4" or 100 mm.
1 Set Phillips Screwdrivers.

3 Screwdrivers, 6”, 8" and 12" or
300 mm.

1 Set belt punches, up to 3" or 12,6 mm.
2 Spark plug sockets.

Vehicle body builder g o
1 Panel saw, 8 teeth to 1" or 8 teeth to 25,4 mm.
1 Tenon saw.
1 Keyhole saw.
1 Stanley plane, No. 43.
1 Compass plane, adjustable. _
1 Set firmer chisels, 4" to 1” or 6 mm to 25 mm.
1 Marking gauge. _
1 Ratchet brace, 10" or 150 mm. .
1 Set auger bits, {"to 1”or 12 mm to 25 mm. _

150 mm', 200 mm_and

' DIE NASIONALE NYWERHEIDSRAAD VIR DIE
HOTOFINYWERHEID

AANHANGSEL C

[Voorgeskryf kragtens klousule 12 (13) van Hoofstuk I van

Afdeling C, klousule 13 (12) van ‘Deel | van Hoofstuk Il van
Afdeling C en klousule 13 (4) van Hoofstuk IV van Afdellng C]

GEREEDSKAPSL Ys

Motorwerktuigkundige 3
1 Stel oopbeksleutels, 3" tot 1" of 6 mm tot 25 mm.
1 Stel ringsleutels, 4" tot 1" of 6 mm tot 25 mm.

2 Sekelvormige sleutels, 6" en 12" of 150 mm en 300
- mm.

1 Bobbejaansleutel. _ -

1 Stel soksleutels, " tot 1” of 6 mm tot 25 mm. -

1 Stel kelpsleutels. ;

1 Stel beitels (klein).

1 Duralite-hamer, 1 pd. of 450 g

2 Ingenieurshamers, 1/4 pd. en 2 pd.of 125gen 900 a.
1 Stel spiraalbore, /" tot §” of 1 mm tot 10 mm.

1 Krom blikskér, 8” of 200 mm.

1 Ystersaagraam. =

1 Oliekan.

2 Staalmeetstokke, 6" en 12" of 150 mm en 300 mm.-

1 Stel voelermate.

1 Klein omslag.

1 Sykniptang, 6" of 150 mm. |

1 Gastang, 6" of 150 mm.

1 Pompdrukstuktang.
1 Klepslyper, suigtipe.
1 Kraspen. '

1 Senterpons.

1 Stel penponse, tot 15

1 Verdeelpasser.

1 Halfrondvyl, 6" of 150 mm.

1 Ronde vyl, 6" of 150 mm.

1 Platvyl, 6" of 150 mm.

1 Drietioekige vyl, 6" of 150 mm.

1 Binnemeetpasser, 4" of 100 mm."
1 Buitemeetpasser, 4" of 100 mm.

1 Stel Phillips-skroewedraaiers.:

3 Skroewedraaiers, 6", 8" en 12" of 150 mm, 200 mm en
300 mm.

1 Stel vetergatponse tot 1" of 12, 6 mm.
2 Vonkpropsokke.

Voertuigbakbouer : i
1 Paneelsaag, 8 tande tot 1” of é tande tot 25,4 mm.:
1Tapsaag.
1 Sleutelgatsaag.
1 Stanley-skaaf No. 44.
1 Verstelbare hobbelskaaf.
1 Stel steekbeitels, 4" tot 1”7 of 6 mm tot 25 mm.
1 Kruishout. 2 h
1 Ratelomslag, 10" of 150 mm. e s
1 Stel awegaarbore, {" tot 1” of 12 mm tot 25 mm.. .

Ofﬂmm
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1 Screwdriver bit. 1 Omslagskroewedramer =
1 Countersunk bit. 1 Versinkboor.
1 Hand drill. 1 Handboor. -

“ St jobber’s drills, §"to §" or6mmto 12mm. 1'Stel stukwerkersbore " tot 1" of 6 mm tot 12 mm.

2 G c!amps, 6" or 150 mm.
1 Pair dividers, 9" or 225 mm.
1 Pair tin snips, 8" or 200 mm.
1 Wooden mallet. |
1 Cross-péne hammer.
1 Hammer, 4 Ibs or 1 800 g.
1 Nail punch.
1 Prick punch.
2 Screwdrivers, 6” and 12"or 150 mm and 300 mm.
1 Rule, 3’or 1 metre.
1 Spoke shave.

3 Squares, 6" 12" and 24" or 150 mm, 300 mm and 600
mm.

1 Bevel, 6” or 150 mm.

1 Cold chisel.

1 Scraper.

1 Set set spanners, §"to 1" or 6 mm to 25 mm.
1 Centre punch.

1 Hacksaw frame.

1 Claw hammer, 1 Ib or 450 g.

Welder

1 Wire brush.

1 Set chisels (assorted) for metal.

1 Hammer. g

2 Rules, 6" and 12” or 150 mm and 300 mm.

1 Chipping hammer.

2 G clamps.

1 Square.

1 Small hand drill. i
1 Set drills, straight shank, " to ” or 1 mm to 10 mm.
1 Pair blacksmith’s tongs.

2 Pairs pliers.

4 Assorted files, 6" or 150 mm.

. 1 File handle. .

1 Steel tape, 6' or 2 metres.

2 Shifting spanners.

2 Screwdrivers.

1 Pinch bar (crowbar), 18" or 450 mm.

1 Hacksaw frame.

Automotive sheet metal worker/auto body repa:rer/

panelbeater

1 Planishing hammer.

1 Blocking hammer.

1 Peenhead hammer. - j %

1 Cross-pene hammer, 1 |b or4509
1 Set of dollies.

1 Mallet.

-1 Dwarspenhamer:

"1 Senterpons.

Sweiser

- 2 G-klampe.

1 Vylhef.

Motorplaatmetaalwerker/motorbakhersteller/duiki
per '

1 Oliesteen. :

2 G-klampe, 6" of 150 mm

1 Verdeelpasser, 9" of 225 mm.
1 Krom blikskér, 8" of 200 mm.
1Houthamer.

1 Hamer, 4 pd. of 1 800 g.
1 Spykerpons.
1 Prikpons.

2 Skroewedraaiers, 6” en 12"of 150 mm en 300 mm.'

1 Meetstok, 3’ of 1 meter
1 Speekstaaf. '

3 Winkelhake, 6" 12" en 24" of 150 mm 300 mm
mm.

1 Swaaihaak (E. Bevel), 6" of 150 mm.

1 Koubeitel.

1 Skraper (s_kraapmes). _

1 Stel oopbeksleutels, " tot 1” of 6 mm tot 25 mm.

1Ystersaagraam.
1 Klouhamer, 1pd. of 450 g.

1 Staalborsel. :

1 Stel beitels (gemeng) vir metaal.

1 Hamer.

2 Meetstokke, 6” en 12" of 150 mm en 300 mm.
1 Bikhamer.

1 Winkelhaak (E. Square).
1 Klein handboor.

1 Stel bore, (regunskag) 1‘&' tot 3" of 1 mm lot 10 mm.

1 Smidstang.
2 Tange.
4 Gemengde vyle 6" of 150 mm

1 Staalmeetband, 6’ of 2 meter.

2 Stelbare sleutels. '

2 Skroewedraaiers.

1 Breekyster (koevoet) 18" of 450 mm.
1 Ystersaagraam.

1 Planeerhamer.

1 Sperhamer.

1 Righamer.

1 Dwarspenhamer, 1 pd. of4509
1 Stel kloplese :

1 Houthamer. *

en 600

dop-
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1Setspanners, ¥to1"or6 mmto25mm. . . 1 Stel moersleutels, §” tot 17 of 6 mm tot 25 mm.
1 Set assorted punches, upto #ori3mm. . 1 Stel gemengde ponse, tot of__1 3 mm.
1 Small solderingiron. . | i 1 Klein soldeerbout. L =
2Gclamps, 4"to 8"or 100 mmto 20_0 mm. . . 2 G-klampe, 4" tot 8" of 100 mm !ot 200 mm.
1 Fender bead pliers. ' ' o ' 1 Modderskermkrultang.
1 Fender flange pliers. e . ' 1 Modderskermflenstang.
1 Pair snips, straight. o 1 Reguit blikskér.
1 Pair snips, curved. 7 1Kromblikskér.. :
"1 Métal square, 18" or 450 mm. A ; 1 Metaalwinkelhaak, 18" of 450 mm,
1 Pair compasses. . _ s 1 Stel passers. I
- 2Coldchisels. | _ 2 Koubeitels.
1 Steel rule, 12" or 300 mm. . 1 Staalliniaal, 12” of 300 mm.
1 Steel tape, 6 or 2 metres. _ ' 1 Staalmeetband, 6’ of 2 meters
1 Setspoons. o S 1 Stel lepels.
1 Hacksaw frame. ' 1 Ystersaagraam. )
2 Screwdrivers, 6” and 10" or 150 mm and 250 mm. 2 Skroewedraaiers, 6" of 10" of 150 mm en 250 mm.
1 Set Phillips screwdrivers. - A 1 Stel Phillips-skroewedraaiers. -
1 Half round file, 6” or 150 mm. o - 1Halfrondvyl, 6" of 150 mm.
1 Round file, 6" or 150 mm. , 1 Ronde vyl, 6” of 150 mm.
1Flatfile,6"or150mm. -~ . | 1 Platvyl, 6" of 150 mm. :
1 Three-cornered file, 6” or 150 mm). b v 1 Driehoekige vyl, 6" of 150 mm
Automotive electrician ST : . Motorelekirisién :
2Hammers, ¢lband 14lbor225gand675g - . 2 Hamers, { pd. en 13 pd. of225gen6759
1 Large screwdriver. g 1 Groot skroewedraaier. :
1 Medium screwdriver. s f -2 T 1 Medium skroewedraaier.
1 Set Phillips screwdrivers. S 1 Stel Phillips- skroewedraalers
1 Pair multigi'ip pliers. . ' 1 Meergreeptang. i
1 Pair side cutting pliers, 6” or 150 mm. oo o 1 Sykniptang, 6" of 150 mm. i
1 Pair gas pliers, 6” or 150 mm. 1 Gastang, 6" of 150 mm.
1 Longnose pliers, 6" or 150 mm. | . _ 1 Langbektang 6" of 150 mm. L
1 Set socket wrenches, #"to 1" or 125 mmto 25 mm. 1 Stel soksleutels, 3" tot 17 of 12,5 mmtot 25 mm.
1 Set set spannérs ¥to1"orémmio25mm. 1 Stel oopbeksleutels 4" tot 1 of 6 mm tot 25 mm.
1 Set ring spanners, " to 1" 6&__6 mm to 25 mm. 1 Stel ringsleutels, §” tot 1" of 6 mm tot25mm.
2 Shifting spanners, 6” and 10” or 150 mm and 250 mm. . 2 Stelbare sleutels, 6” en 10” of 150 mm en 250 mm.
1 Set of three small chisels. — 1 Stel van drie klein beitels.
1 Small brace. : : 1 Klein omslag.:
1 Set pin punches, small. e o " M B 1 Stel penponse, klein.
1 Centre punch. o BT 1 Senterpons. :
1 Pair wire trimming cutters. L BRI ' 1 Draadstrooptang.
1 Solering iron, 1 Ib or 450 g. i , 1 Soldeerbout, 1 pd. of 450g. |
1 Hacksaw frame. 4 # N & 1 Ystersaagraam. !
1 Set feeler gauges. o - 1 Stel voelermate.
1 Pair inside callipers, 4"or 100 mm. - . - . 1 Binnemeetpasser, 4” of 100 mm
1 Pair outside callipers, 4" or 100 mm. . 1 Buitemeetpasser, 4" of 100 mm.
1 Small service socket kit. - : e ) 1 Klein sokdiens- gereedskapstel
1 Pair scissors. - R 1 Skér.
1 Pair tinsnips, 8” or 200 mm. 1 Krom blikskér, 8" of 200 mm. | :
1 Set drills, steel, 4" to # or 1 mmto 10 mm. 1 Stel staalbore, &"tot & of 1 mmitot 10mm. .
2 Steel rules, 6" and 12"and 150 mmand 300 mm. 2 Staalliniale, 6” en 12" of 150 mm en300mm. .
1 Half round file, 6"or150mm. s SR 1 Halfrondvyl, 6” of 150 mm. '
1 Round file, 6" or 150 mm. : : 1 Ronde vyl, 6" of 150 mm.
1 Flat file, 6” or 150 mm. F ot g, 1 Platvyl, 6” of 150 mm.
1 Three-cornered file, 6” or 150 mm. . oy 1 Driehoekige vyl, 6” of 150 mm
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Trimmer
1 Tack hammer (magnetic).
1 Ball peen hammer, 14 1bor6759. = =
1 Pair scissors, 12" or 300 mm. 3
1 Nail punch.
1 Revolving leather punch.
1 Press button setting punch.

3 Screwdrivers, 6", 8” and 12" or 150 mm, 200 mm and
300 mm. ‘. ;

1 Tailor's rule, 3’ or 1 metre.

1 Tape measure, 6’ or 2 metres.

2 Pairs trimmer’s pliers.

1 Set twist drills, " to " or 1 mm to 10 mm.

1 cold chisel, " or 13 mm.

1 Square, 18" x 24" or 350 mm x 600 mm.

1 Setring spanners, upto 1" or25mm.

1 Pair small pincers. '

1 Claw tool.

1 Set of three Phillips screwdrivers.

1 Pair bulldog pliers.

1 Pair bulling pliers (web stretcher).

1 Pair side cuttmg pllers

1 Pair gas pliers. ° '

2 Trimmer's knives (1 curved).

1 Set bell punches upto 1" or 25 mm..

1 Set pin punches.

1 Hacksaw frame.:

1 Pair dividers.

2 Circular needles. -

1Set box spanners, #"t0 " or475mmto 19 mm "

1 Pair pllers cushlon spnng cllp '

3 Small chlsels up to %" or13 mm

1 Centre punch

1 Small hand drill.
Automotive machinist and ﬁﬂer/automoﬂve turner and
machinist

2 Pairs inside callipers.

2 Pairs outside callipers.

1 Depth gauge.

2 Screwdrivers.

2 Hammers.

1 Stillson wrench.

1 Set feeler gauges.

2 Steel rules, 150 mm and 300 mm. -

1 Pair dividers.

1 Pair hermaphrodﬂe calllpers

1 Centre punch.: -

1 Set drills, stralght shank, 1 ‘mm to 10 mm (if not used

repetitively). :
1 File handle.
1 Hacksaw frame.

1 Oil can.

Afwerker (stoffeerder)
1 Hegspykerhamer (magneties).
1 Bolpenhamer, 14 pd. of6759
1SKkér, 1270300 mm.
1 Spykerpons.
1 Draaileerpons.
1 Stelbare drukknoppons.

3 Skroewedraaiers, 67, 8" en 12" of 150 mm 200
300 mm.

1 Kleremakermaatband (meetstok), 3’ of 1 meter.
1 Meetband, 6 of 2 meter. '

2 Bekleérstange.

1 Stel spiraalbore, %" tot 2’ of 1 mm tot 10 mm,

1 Koubeitel, " of 13 mm.

1 Winkelhaak, 18" x 24" ot350 mm X GOOmm

1 Stel ringsleutels, tot 1" of 25 mm. .

1 Klein knyptang.

1 Tandbeitel. ;

1 Stel van drie Phillips- skroewedraalers

1 Boelkneltang. Tl :

1 Touweefsteltrekker.

1 Sykniptang. ..

1 Gastang.

2 Bekieérsmesse (een krom).

1 Stel klokponse, tot 1" of 25 mm. - - 0
1 Stel penponse. i e

1 Ystersaagraam.

1 Verdeelpasser.

2 Sirkelvormige naalde.

1 Stel soksleutels, 1%” tot ¥ of 4,75 mm tot 19 mm.

1 Buigtang {kussmgveerklem) ;
3 Kiein beitels, tot 3" of 13 mm.
1 Senterpons. '

1 Klein handboor.

mm en

Motormasjinis en -passer/motordraaier en -masjinis

2 Binnemeetpassers.
2 Buitemeetpassers.
1 Dieptemaat.

2 Skroewedraaiers.

2 Hamers.

1 Bobbejaansteutel.

1 Stel voelermate.

2 Staalliniale, 150 mm en 300 mm."
1 Verdeelpasser.

1 Kweepasser.

1 Senterpons.

1 Stel bore, reguutskag. 1 mm tot 10 mm (md:en
halend gebruik nie).

1 Vylhef.
1 Ystersaagraam.
1 Oliekan.

nie her-
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Fitter and turner
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1 Tool box

1 Vernier gauge, 150 mm.

1 Radius gauge.

1 Set sockets, 10-22 mm.

1 Power bar.

1 Set ring spanners 10—-22 mm,

2 Sets Allen keys (Imperial and mLtric}, F i A

Vice grips.

1 Pair pliers.

Threadgauge: -« . i)
T-wrench.

Engine fitter

1 Set set spanners, {"to 1" or 6 mm to 25 mm.
1 Setring spanners, $'to1” or6 rn"nto 25 mm
2 Shlfhng spanners, 6” and 12" or 1 50 mm and 300 mm.

1 Stillson wrench.

1 Set socket wrenches, #”to 1” or 6 mm to 25 mm;_

1 Set tappet spanners.
1 Set chisels (small).
1 Duralite hammer, 1 Ib or 450 g.

2 Engineer's hammers, 1 Ib and 2 Id: or 125 g and 990 g.

1 Round file, 6" or 150 mm.
1 Pair tin snips, 8" or200 mm.
1 Hacksaw frame.
1 Qil can.

2 Steel rules, 6” and 12" or 150 mm|and 300 mm.

1 Set feeler gauges.
1 Small brace.

1 Pair side cutting pliers, 6” or 150 mm.

1 Pair gas pliers, 6" or 150 mm.
1 Pair pump gland pliers.

1 Valve grinder, suction type.

1 Scriber.

1 Centre punch.

1 Set pin punches up to 75" or 8 mm,
1 Pair dividers.

1 Half round file, 6" or 150 mm.
1 Fiat file, 6” or 150 mm.

1 Three-cornered file, 6” or 150 mm.,
1 Pair inside callipers, 4" or 100 mm

1 Pair outside callipers, 4" or 100 mm.

1 Set Phillips screwdrivers.

3 Screwdrivers, 67, 8" and 12" or 1
300 mm.

50 mm, 200 mm and

1 Set belt punches, up to ¥” or 12,6 mm.

2 Spark plug sockets.
Vice grip.
Allen keys.

2 Pairs inside callipers.
2 Pairs outside callipers.
1 Combination set, 6” x 12" or 150 m

m X 300 mm.

1 Gereedskapskas.

1 Noniuspasser, 150 mm.

1 Straalmaat.

1 Stel sokke, 10-22 mm.

1 Stroomspoor. ,
1 Stel ringsleutels 10-22 mm.

2 Stelle Allensleutels (Impenaal en metrlek)
Bankskroefbekke.

1 Buigtang.

'n Skroefdraadmeter.
'n T-Sleutel.

Enjinpasser

1 Stel oopbeksleutels, " tot 1” of 6 mm tot 25 mm
1 Stel ringsleutels, " tot 1" of 6 rnm !ot 25 mrn .
2 Stelbare sleutels, 6" en 12" of 150 mm en 300 mm. )
1 Bobbejaansleutel. i :

1 Stel soksleutels 1" tot 1” of 6 mm tot 25 mm.
1 Stel kiepsleutels. :

1 Stel beitels (klein).

1 Duralite-hamer, 1 pd. of 450 g Y
2 Ingenieurshamers, ; pd. en 2 pd of 125 g en 900 g.
1 Ronde vyl, 6" of 150 mm. :

1 Krom blikskér, 8" of 200 mm.™ "/

1 Ystersaagraam.
1 Oliekan.

2 Staalmeetstokke, 6" en 12" of 150 mm en 300 mm.
1 Stel voelermate.

1 Klein omslag.

1 Sykniptang, 6" of 150 mm.

1 Gastang, 6” of 150 mm.

1 Pompdrukstuktang.

1 Klepslyper, suigtipe.

1 Kraspen. i

1 Senterpons. .

1 Stel penponse, tot 15" of 8 mm. :

1 Verdeelpasser. i'

1 Halfronde vyl, 6" of 150 mm.

1 Platvyl, 6" of 150 mm. ;

1 Driehoekige vyl, 6” of 150 mm.

1 Binnemeetpasser, 4" of 100 mm.

1 Buitemeetpasser, 4" of 100 mm|

1 Stel Phillips-skroewedraaiers. |

3 Skroewedraaiers, 6", 8" en 12" of 150 mm, 200 mm en

300 mm.
1 Stel vetergatponse, tot " of 12 6 mm.
2 Vonkpropsokke.
'n Bankskroefbek. |
Allensleutels. :

Passer en draaier

2 Binnemeetpassers.
2 Buitemeetpassers.
1 Kombinasiestel, 6” x 12" of 150 mm x 300 mm,
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1 Depth gauge. 1 Dieptemaat.
2 Screwdrivers. 2 Skroewedraaiers.
2 Hammers. 2 Hamers.
2Scrapers. . 2-Skrapers.
1 Shifting spanner. 1 Stelbare sleutel.
1 Screw-pitch gauge. 1 Skroefsteekmaat.
1 Set feeler gauges. - 1 Stel voelermate.
1 Qil can. 1 Oliekan.
1 Surface gauge. 1 Krasblok.
2 Steel rules, 6” and 12" or 150 mm and 300 mm. 2 Staalliniale, 6” en 12" of 150 mm en 300 mm.
1 Pair dividers. 1 Verdeelpasser.
1 Pair hermaphrodite callipers. 1 Kweekpasser.
1 Centre punch 1 Senterpons.

1 Screwing tool, oentre gauge.

1 Set drills, stralght shank 1‘«” to é”or 1 mmto 10 mm.

1 File handle.
1 Hacksaw frame.

Spray painter
1 Set stripping brushes.

1 Chalk line.
1 Rule, 3’ or 1 metre
1 Setliners. * "

1 Draadsnybeitel, middelmaat.
1 Stel bore (reguitskag), /5" tot §" of 1 mm tot 10 mm
1 Vylhef.
1 Ystersaagraam.
Spuitverwer
1 Stel stroopborsels.
1 Slaglyn.
1 Meetstok, 3’ of 1 m.
1 Stel slytstukke.
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ARRANGEMENT OF AGREEMENT

INDELING VAN OOREENKOMS

Page - Bladsy
This Agreement s arranged as follows: Hierdie Ooreenkoms word soos volg ingedeel: ;
Preamble: PeriodoiOperationongreen'lenl .................... 2 Aanhef: Geldigheidsduur van Qoreenkoms ................ceevei R
Division A: Definitions and provisions Whlch apply to all Afdeling A: Woordomskrywing en bepalings wat op alle -
establishments in the Industry 2 . bedryfsinrigtings in die Nywerheid van toepassing is....... g
Division B: Provisions relating to office, stores, sales and Afdeling B: Bepalings met belrekking tot kantoor-, pak- -
clerical EMPlOYEES........cuiciriimninmisniss e vsesessasaseiesasinas 42 huis-, verkoopswerknemers en klerke ............................. ; 42
Division C—Chapter |: Provisions relating to all estab- Afdeling C—Hoofstuk I: Bepalings met betrekking tot
lishments, other than those registered under Chapter Il alle bedryfsinrigtings, uitgesonderd dié wat ingevolge
n,VorV | 53 Hoofstukke II, lil, IV of V geregistreer is.............ccccciciaene . B3
Chapter Il: Vehicle Body Building Establishments (Special Hoofstuk Il: Voertuighakbouinrigtings (Spesiale bepa- -
provisions applicable to employers employees in lings van toepassing op werkgewers en werknemers in
vehicle body building establishments)..........cocovereeveeenienn - 82 voertuigbakbouinrigtings) i . 82
Part I: Applies to all vehicle body buiiéling or repairing " Deel I: Van toepassing op alle voenuigbakbou- of herstel- :
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sions applicable to employers and employees in estab- van toepassing op werkgewers en werknemers in
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establishments)... 97 vervaardigingsinrigtings) R Ay 97
Chapter IV: Automotive Engineering| Establishments Hoofstuk IV: Motoringenieursinrigtings {Spesuale bepa-
(Special provisions applicable to |employers and lings van toepassing op werkgewers en werknemers in
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B/A journeyman ...... 5,30,35, 54 VakKansie .o uiantiiins: 51,72, 85
Backyarding... . 35 BOOTWEK......vveoeeeseeisianss : 21,30
Batteries.........covvmnmmenrerenieiians 5,10,54 Bromponies.........c.ecisrerenns A 15,30, 31, 38,65



STAATSKOERANT,_ 23 JUNIE 1995 . No. 1 6466 153
_ Page Bladsy
Bicycle {see Allowances) Buitewerk 35
Body building 18,32, 42, 82 Bybehorewinkel ........ . 3
Body shop assistant 6,54 Deeltyds 27
Bonus: Diensbeéindiging (sien Kennisgewmg) i o
s Lo Dienssertifikaat . 129, 145
Hokday S1,73,76,89  pignsstasie 9,10, 57, 81
Setting ...... 97,105, 136 Diensverkoper..... 31,65
Brake drum skimmer. 8,130 Dieselpompkamerassistent. ... 9,114
Beice : 6 ' Drostery (diensverlating) 41
Call-out : : 48, 71,132 Differensiéle lone .. : 35
Casual employee ...........c..uuumummiveveesinmstivisnssssennen 8,40 DIUKDIALE «...vcvvoeereessnereseoeeeesessess s sbesesnts s oesseneeseeeeneend 7,55
Certificate of SBIVICE. ......uu-cerrierrriresesieemeeionsensssesee et 129, 145 Dryf _ ‘ 38
Char 856339493 114,130 Drywer ligte voertuig ................. assaieds 9,38
ChOPPBR O s s s 8,98 Drywer motorfiets en/of bromponie .......................... bt .| 9,38
Clerical employee 8,20,43 Drywer swaar voertuig s ; 9,38
Clutch cover agssembly setter 8,131 Etenspouses..... 45, 67 84,106, 1119, 137
CIEEHEE s i B i K e 6,29 Fiets (sien Toelaes) -
Coach finished BOTIES ............. ..o eevessseseesboreese e, 9,26 Gebiede ... 3
COMMISSION ¢ovvovoeoeeooeoo a5 Gehaltekontroleur 2 27,104
(771, TR I RS 45 Gekwalifiseer ........... SR s T R S L. 27
CUOT ettt eren e ammmtonsmtorentiseeramereeseseerssose Lt 9,98 Gereednheidsdiens : e 48,[71,122
D&l’l’lﬂge to vehicles S TN S S '41 Gereedhelds’melaes....l ................................................. 48,171,122
Defence Act '(See Mllltary Sem} GEI'EEdS’(aD .................. 77,92, 123... 146
Deductions...................... 74,87,89,110,112,124,127, 141,143 COtAISVOMNOUIING. oo o 11k
Desertion S a1 Getuigskrif (sien Dtensserlillkaat}_
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‘Dismissal (see Notice) i e ¥
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. 82 | MPORTANT ANNOUNCEMENT .

 Closing times EAIOR TO PUBLIC HOLIDAYS for

- LEGAL NOTICES ﬂ @ 5
OVERNMENT NOTICES _

The closing time is 15:00 sharp on the following days:
16 March, Thursday, for the issue of Friday 24 March
6 April, Thursday, for the issue of Thursday 13 April
12 April, Wednesday, for the issue of Friday 21 April
20 April, Thursday, for the issue of Friday 28 April -
26 April, Wednesday, for the issue of Friday 5 May
8 June, Thursday, for the issue of Thursday 15 June
3 August, TtTursday, for the issue of Friday 11 August
21 September, Thursday, for the issue of Friday 29 September
20 December, Wednesday, for the issue of Friday 29 December
28 December, Thursday, for the issue of Friday 5 January 1996

VVVVVVYVYYYVYY

Late notices will published in the subsequent| |The copy for a SEPARATE Govern-
issue, if under special circumstances, a late | | ment Gazette must be handed in not
notice is being accepted, a double tariff will later than three calendar weeks before
becharged - . date of publication

oy

L e e
. @m0 BELANGRIKE AANKONDIGING

| Sluitingst)ﬁ/ VOOR VAKANSIEDAE vijr | |

o 1ETLIKEKENNISGEWINGSﬂ @5
'GOEWERMENTSKENNISGEWINGS U &/

Die sluitingstyd Js stiptelik 15:00 op die volgende dae: !
16 Maart, Donderdag, vir die uitgawe van Vrydag 24 Maart
6 April, Donderdag, vir die uitgawe van Donderdag 13 April
- 12 April, Woensdag; vir die uitgawe van Vrydag 21 April
~ 20 April, Donderdag, vir die uitgawe van Vrydag 28 April .
26 April, Woensdag, vir die uitgawe van Vrydag 5 Mei
8 Junie, Donderdag, vir die uitgawe van Donderdag 15 Junie
3 Augustus, Donderdag, vir die uitgawe van Vrydag 11 Augustus
21 Septembe‘T, Donderdag, vir die uitgawe van Vrydag 29 September
20 Desember, Woensdag, vir die uitgawe van Vrydag 29 Desember
28 Desaiﬁt_:mrli Donderdag, vir die uitgawe van Vrydag 5 Januarie 1996

VYVVYVVVVYVY

Laat kennlsgewings'; sal in die daaropvolgende Wanneer 'n APARTE Staatskoerant |
uitgawe geplaas wo?d. Indien ’n laat kennisgewing verlang word moet die kopie drie
wel, onder spesiale pmstandlghede, aanvaar word, kalenderweke voor publikasie inge-
o sal'n .duil:pe_ltariaf'gehei word. |- . dienword . .- .
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