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GOEWERMENTSKENNISGEWING 
  

No. R. 838 

DEPARTMENT OF LABOUR 

23 June 1995 

LABOUR RELATIONS ACT, 1956 

MOTOR INDUSTRY 

MAIN AGREEMENT 

|, Tito Titus Mboweni, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (a) of the Labour 
Relations Act, 1956, declare that the provisions of 
the Agreement which appears in the Schedule 
hereto and which relates to the Undertaking, 
Industry, Trade or Occupation referred to in the 
heading to this notice, shall be binding, with effect 

from 3 July 1995 and for the period ending 31 May 
1996 upon the employers’ organisations and the 

trade unions which entered into the said 

Agreement and upon the employers and 

employees who are members of the said organisa- 
tions or unions; and 

(b) in terms of section 48 (1) (b) of the said Act, 

declare that the provisions of the said Agreement, 
excluding those contained in clauses 1 (1) (b) of 
Division A and 1 (3) of Division B, shall be binding, 
with effect from 3 July 1995 and for the period 
ending 31 May 1996 upon all employers and 
employees, other than those referred to in para- 
graph (a) of this notice, who are engaged or 
employed in the said Undertaking, industry, Trade 
or Occupation in the areas specified in clause 1 of 
Division A of the said Agreement. 

_) ‘1.1. MBOWENI, 
Minister of Labour. 

76356-—-A 

  

No. 

‘ | 
DEPARTEMENT VAN ARBEID | 

| 

R. 838 23 Junie 1995 
WET OP ARBEIDSVERHOUDINGE, 1956, 

MOTORNYWERHEID | 
HOOFOOREENKOMS ! 

Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar 

hierby— | 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Arbeidsverhoudinge, 1956, dat die bepalings van 
die Ooreenkoms wat in die Bylae hiervan vetskyn 
en betrekking het op die Onderneming, Nywer- 
heid, Bedryf of Beroep in die opskrif by hierdie 
kennisgewing vermeld, met ingang van 3 Julie 
1995 en vir die tydperk wat op 31 Mei 1996 eindig, 
bindend is vir die werkgewersorganisasies en die 
vakverenigings wat genoemde Ooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers 
wat lede van genoemde organisasies of vereni- 
gings is; en | 

(b) kragtens artikel 48 (1) (b) van genoemde 
Wet, dat die bepalings van genoemde Ooreen- 
koms, uitgesonderd dié vervai in klousules 1 (1) 
(b) van Afdeling A en 1 (3) van Afdeling Bimet 
ingang van 3 Julie 1995 en vir die tydperk wat op 
31.Mei 1996 eindig, bindend is vir alle ander werk- 
gewers en werknemers as dié genoem in para- 
graaf (a) van hierdie kennisgewing wat betrokke is 
by of in diens is in genoemde Onderneming, 
Nywerheid, Bedryf of Beroep in die gebiede in 
klousule 1 van Afdeling A van genoemde Ooreen- 
koms gespesifiseer. | 

T. T. MBOWENI, | 

Minister van Arbeid. |
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- See end of Agreement fo Arrangement of 
Agreement and Index. 
  

SCHEDULE 
THE NATIONAL INDUSTRIAL COUNCIL FOR THE 

MOTOR INDUSTRY 
MAIN AGREEMENT 

in accordance with the provisions of the Labour Relations 

Act, 1956, made and entered into by and between the 

South African Motor Industry Employers’ Association | 

and the 

‘South African Vehicle Builders’ and Repairers’ 
. Associatio 

(hereinafter referred to as the| “‘employers” or the 
“employers’ organisations’’), of the one part, and the - 

National Union of Metalworkers of South Africa: 

Motor Industry Employees’ Union of South Africa 

and the 

Motor Industry Staff Association 

(hereinafter referred to. as the “employees” or the “trade 
unions’’), of the other part, 

being the parties to the National | 
- Motor Industry. 

dustries Couneil for the 

  

remaron de 

PERIOD OF OPERATION | F AGREEMENT. 

This Agreement shall come into operation on such date as 
may be fixed by the Minister of Labour in terms of section 48 
(1) of the Act, and shall remain in operation for the period 
ending 31 May 1996 or for such per od as may be determined 
by the Minister: 

DIVISION A’ 

DEFINITIONS AND PROVISION WHICH APPLY TO ALL 
ESTABLISHMENTS IN THE INDUSTRY 

CLAUSE 1: SCOPE OF APPLICATION 

(1) The terms of this Agreemen shall be observed in the 
Motor Industry — 

(a) throughout the Republic of South Africa as it 
existed prior to the Proclamation of the Constitution of 
the Republic of. South Africa, 1993 (Act No. 200 of 
1993); . 

’ . (b) by the employers and the employees i in the Motor 

Industry who are members of the employers’ organisa- 
tions and the trade unions, pean 

(2) Notwithstanding the provis| ions of subclause 1, the 
provisions of this Agreement shall apply to— 

(a) apprentices only in so far as they are not inconsis- 
tent with the provisions of or/any conditions fixed under 
the Manpower Training Act, 1/981; and 

(b) trainees undergoing tr. an under the Manpower 
‘Training Act, 1981, only i in s far as they are not incon- 
‘sistent with the provisions | 2 or any conditions fixed 

-” under that Act. 

(3) (a) The provisions of this A reement on ordinary hours 
of work, overtime and Sunday work as set out in the Schedule 
to this subclause, shall not mT to managers and foremen 
who receive notless than— : 

(i) R1 038 per week if emp! le in any of Areas A; 

(ii) R865 per week if employed in any of Areas B 
and C. 

Sien einde van Ooreenkoms vir Indeting 

van Ooreenkoms en indeks. - 
  

BYLAE 
DIE NASIONALE NYWERHEIDSRAAD VIR DIE - 

MOTORNYWERHEID 

HOOFOOREENKOMS 

ooreenkomstig die Wet op Arbéidsverhoudinge, 1956, gesluit 
deur en aangegaan tussen die 

South African Motor Industry Employers’ Association 

| en die ® 

South African Vehicle Builders’ and Repairers’ 
Association 

(hierna die “werkgewers” of die ‘ “werkgewersorganisasies”’ 
genoem), aan die een kant, en die 

National Union of Metalworkers of South Africa 

. Motor Industry Employees’ Union of South Africa 

, endie 

Motor Industry Staff Association 
(hierna die ‘‘werknemers”’ of die “vakverenigings” genoem), 
aan die ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die 
Motornywerheid. 

AANHEF 
_ GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op die datum wat die 
Minister van Arbeid ingevolge ‘artikel 48 (1) van die Wet 
vasstel en bly van krag vir die tydperk wat op 31 Mei 1996 
eindig of vir die tydperk wat die Minister bepaal. 

AFDELING A 

WOORDOMSKRYWING EN BEPALINGS WAT OP ALLE 
BEDRYFSINRIGTINGS IN DIE NYWERHEID VAN TOE- 
PASSING IS 

KLOUSULE 1: TOEPASSINGSBESTEK 

(1) Hierdie Ooreenkoms moet in die Motornywerheid nage- 
kom word— 

(a) oral in die Republiek van Suid-Afrika soos dit 
bestaan het onmiddellik voor die datum van 

_inwerkingtreding van die Grondwet van die Republiek 
van Suid-Afrika, 1993 (Wet: ‘No. 200 van 1993); 

(b) deur die werkgewers en die werknemers in die 
Motornywerheid wat lede is van onderskeidelik die werk- 
gewersorganisasie en die vakverenigings. 

(2) Ondanks subklousule (1) is hierdie Ooreenkoms van 
toepassing op— 

_ (a) vakleerlinge slegs vir sover dit nie onbestaanbaar 
is met die Wet op Mannekragopleiding, 1981, of voor- 
waardes wat daarkragtens gestel is nie; en 

(b) kwekelinge wat opleiding ingevolge die Wet op 
‘ Mannekragopleiding, 1981, ondergaan, slegs vir sover 
dit nie onbestaanbaar. is met daardie Wet of voor- 

- - waardes wat daarkragtens gestel is nie. 

(3) (a) Hierdie Ooreenkoms betreffende gewone werkure, 
oortydwerk en Sondagwerk wat in die Bylae van hierdie sub- 
kiousule uiteengesit word, is nie van toepassing op bestuur- 
ders en voormanne wat minstens die volgende ontvang nie: 

(i) R1 038 per week indien hulle in diens is in enigeen 
van Gebiede A; : 

(ii) R865 per week indien hulle in diens is in enigeen 
’,. van Gebiede B en C.
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%°(b) Employees earning in’ excess of R1 038 per week if 
employed in any of Areas A or R865 per week in Areas B and 
C shall not be required to work overtime other than on a 
voluntary basis, free from any form of intimidation. 

Division C—Chapter l......... Clause 4—Hours of work 
ee ~ Clause 5—Overtime 

Clause 7— Sunday work 

Clause 5— Hours of work . 
Clause 8—Overtime - 
Clause 10—Sunday work 

Clause 5—Hours of work 

Clause 6—Overtime 
Clause 7— Sunday work 

~ CLAUSE 2: DEFINITIONS ~ 

_ Any expression used in this Agreement which are defined 
in the Labour Relations Act, 1956, shall have the same 
meaning as in that Act, any reference to an Act shall include 
any amendments to such Act, and unless the contrary inten- 
tion appears, words importing the masculine gender shall 

Chapter Il—Part |.......600.07 

Chapters. Ml, IV and V ......... 

also include females; further, unless inconsistent with the 

context— 

(1) “accessory shop” means any establishment or 
part of an establishment wherein, whereon, or where- 
from are sold or offered for sale by wholesale or retail, 
any spare or replacement parts or accessories for the 

_ repair of or addition to any motor vehicle; 

(2) “Act” means the Labour Relations Act, 1956 (Act 
No. 28 of 1956); 

(3) ‘Administrative _ Agreement”. means the 
Agreement published in terms of Government Notice 
No. R. 1599 of 16 September 1994 and any subsequent 
renewals thereof and/or amendments thereto; 

(4) “apprentice” means an employee serving under 
a written contract of. apprenticeship registered or 

deemed to have been registered under the Manpower 
Training Act, 1981, and includes a minor employed on 
probation i in terms of that Act; 

(5) “Area A (BR)” means the Magisterial District of 

East London; 

(6) “Area B (BR)” means the Magisterial Districts of 

Aliwal North, King William’s Town and Queestown; 

(7) ‘Area C (BR)” means the Magisterial Districts of 
Albert, Barkly East, Cathcart, Elliot, Fort Beaufort, 
Indwe, Komga, Lady Grey, Maclear, Molteno, Sterks- 
troom, Stockenstrém, Stutterheim, Tarka and Wode- 
house; 

(8) “Area A (EP). means the ‘municipal areas of 
Despatch, Port Elizabeth and Uitenhage; 

(9) “Area B (EP)? means the municipal area of 
Grahamstown and the Magisterial Districts of Colesberg, 
.Cradock, George, Graaf-Reinet, Humansdorp, Knysna, 
‘Middelburg (C.P.), Mossel Bay, Oudtshoorn, Port Eliza- 
beth (excluding the municipal area of Port Elizabeth), 
Somerset East and Uitenhage. (excluding the municipal 
‘area of Uitenhage); 

(10) “Area C (EP)” means the Magisterial Districts of 
Aberdeen, Adelaide, Albany (excluding the municipal 
area of Grahamstown), Alexandria, Bathurst, Bedford, 
Calitzdorp, Hankey, Hanover, Hofmeyr, Jansenville, 
Joubertina, Kirkwood, § Murraysburg, 
Pearston, | Steynsburg, .. Steytlerville, 
Nenterstad and Willowmore; 

(11) “Area A (NL)” means the Magisterial Districts 
- of Chatsworth, Durban, Pietermaritzburg and Pinetown 
and the municipal areas of Ladysmith, Newcastle. and 

’ Umhianga Rocks; 

Uniondale, 

Noupoort,: 

week. verdien indien hulle werksaam is’ in. enigeén’ van: 
Gebiede A of R865 per week in enigeen van Gebiede B enc 
vereis word om oortyd te-werk nie tensy dit op ’n vtywillige 
basis is, vry van enige vorm van intimidasie. |, 

Afdeling C—Hoofstuk I....... Klousule 4—Werkure 
’  Klousule 5—Oortydwetk 

Klousule 7—Sondagwerk 
Klousule 5—Werkure |... 3 
Klousule 8—Oortydwerk = 

_ Klousule 10—Sondagwerk 

Klousule 5—Werkure |° 
Klousule 6— Oortydwerk 
Klousule 7 — ~-Sondagwerk 

KLOUSULE 2: WOORDOMSKRYWING | 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig.en in. 
die Wet op Arbeidsverhoudinge, 1956, omskryf word, het 
dieselfde betekenis as in daardie Wet, waar daar van, ’n wet 
melding gemaak word, omvat dit alle wysigings van sodanige 
wet, en tensy die teenoorgestelde bedoeling blyk, jomvat 
woorde wat die manlike geslag aandui ook vroue; voorts, 
tensy onbestaanbaar met die samehang, beteken— | 

(1) “bybehorewinkel” n bedrytsinrigting of gedeelte 
van ’n bedryfsinrigting waarin, waarop of waaruit: 

- reserwe- of vervangdele of bybehore vir die herstel van 
of vir byvoeging tot ’n motorvoertuig deur middel van die’ 
groothandel of die kleinhandel verkoop ‘of vir verkoop 
aangebied word; 

(2) “Wet” die Wet op Arbeidsverhoudinge, 1956 (Wet 
No. 28 van 1956); | 

(3) “Administratiewe Ooreenkoms” die O reen- 
koms gepubliseer ingevolge Goewermentskennisgewing 
‘No. R. 1599 van 16 September 1994 en-enige daarop- 
volgende hernuwings én/of wysigings daarvan; | 

(4) “vakleerling” *n werknemer wat diens doen inge-” 
volge ’n skriftelike leerlingkontrak wat geregistreer is of 
geag word geregistreer te wees ooreenkomstig die Wet 
op Mannekragopleiding, 1981, en ook ’n minderjarige 
wat ooreenkomstig daardie Wet op proef aangestel isi 

(5) “Gebied A (BR)” die landdrosdistrik OosiLon- 
den;. | , 

(6) “Gebied B (BRY’ die. landdrosdistrikte Aliwal- 
Noord, King Willam’s Town en Queenstown; ” | “ 

(7) “Gebied C (BR)” die Janddrosdistrikte: Albert, 
Barkly-Oos, Cathcart, . Elliot, Fort Beaufort, : ‘Indwe, 
Komga, Lady Grey, Maclear, Molteno, Sterkstrdom, 
Stockenstrém, Stutterheim, Tarka en Wodehouse; | 

(8) “Gebied A (OP)” die munisipale gebiede 
Despatch, Port Elizabeth en Uitenhage; ; |. 

(9) “Gebied B (OP)” die munisipale gebied | 
Grahamstad en die landdrosdistrikte Colesberg,’. Cra- 
dock, George, Graaf-Reinet, Humansdorp, Knysna, Mid- : 

’ delburg (KP), Mosselbaai, Oudtshoorn, Port Elizabeth . 

(uitgesonderd die munisipale gebied Port Elizabeth), 
Somerset-Oos en Uitenhage (uitgesonderd die munhisi- 
pale gebied Uitenhage); | 

(10) “Gebied C (OP)” die landdrosdistrikte Aberdeen, 
Adelaide, Albany (uitgesonderd die munisipale gebied 

’ Grahamstad), Alexandria, Bathurst, Bedford, Calitzdorp, 
Hankey, Hanover, Hofmeyr, .Jansenville, "Joubertina, 
Kirkwood, Murraysburg, Noupoort, Pearston, Steyns-_ 

- burg, : Steytlerville, Uniondale, Venterstad ° en Willow. 
more; jie 

-(11) “Gebied A (NL)” die tanddeoaicirids 
Chatsworth, Durban, Pietermaritzburg en Pinetown 
en die munisipale gebiede. Ladysmith, Newcastle ‘en 
Umhlanga Rocks; | 

| 
| 
| 

| 

— . 
’ (b) Daar sal nie van werknemers wat meer as wggen van 

Hoofstuk I!—Deel Vssssstsene : 

Hoofstukke Ill, IV enV...
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(12) “Area B (NL)” means the Magisterial Districts of 
- Camperdown, ‘Inanda, Richmond (Natal), Lions. River, 
-. Estcourt, Klip River, Dundee, Newcastle (excluding the 

. municipal area of Newcastle), Vryheid, Lower Tugela, 
:. Glencoe, Dannhauser and = and the municipal 
area of Empangeni; . 

(13) “Area C (NL) means the districts and areas in 
, the Province of. Natal not referred to in Area A (NL) 

and Area B (NL), and the Magis terial District of Mount 
Currie; 

(14) “Area A (OFS & NC)’ |means the Magisterial 
‘ District of ‘Bloemfontein and t ne » municipal dreas of 

7 Kimberley, Sasolburg and Welkom 

(15) “Area B (OFS & NC)’ means the municipal 
areas of Bethlehem, De Aar, |Harrismith, Kroonstad, 

Kuruman, Mafikeng, Odenda: Isrus, Parys, Prieska, 
Upingion and Vryburg; 

(16) “Area C (OFS & NC)” means the Province of the 
~ Orange Free. State, excluding those districts and areas 

referred to in Area A (OFS & NC) and Area B (OFS & 
NC), and the Magisterial Districts of Barkly West, Brits- 
town, De Aar, Gordonia, Hartswater, Hay, Herbert, 
Hopetown, Kenhardt, Kimberley, Kuruman, Philipstown, 

-. ,Postmasburg, Prieska, Vryburg and Warrenton [but 
excluding those municipal areas included in Area A 
(OFS & NC) and area B (OFS &|NC)}; 

(17) “Area A (TVL)” means} the Magisterial Districts 
of Oberholzer, Randfontein and Westonaria and the 

" municipal areas of Akasia, |Alberton, Bedfordview, 
’ Benoni, Boksburg, Brakpan, Edenvale, Elsburg, Germis- 

‘ton, Heidelberg (Transvaal), Johannesburg, Kempton 
Park, Klerksdorp, Krugersdorp, Meyerton, Middelburg 
(Transvaal), Midrand, Nelspruit, Nigel, Pietersburg, Pot- 
chefstroom, Potgietersrus, Pretoria, Randburg, Roode- 
‘poort-Maraisburg, Rustenburg, Sandton, Springs, Van- 
derbijlpark, Vereeniging, Verwgordbur and Witbank; 

(18) “Area C (TVL)” means the Province of the 
‘Transvaal as’it existed prior to the promulgation of the 
Constitution of the Republic of South Africa, 1993 (Act 

‘- No. 200 of 1993), excluding those districts and areas 
- ‘referred to in Area A (TVL); 

(19) “Area A (WP)” means the Magisterial Districts of 
Bellville, Goodwood, Kuils River, Simon’s Town, The 

Cape and Wynberg, and the municipal areas of Paarl, 
Somerset West, Stellenbosch te Strand; 

(20) “Area B (WP)” means tthe Magisterial Districts of 

'.Malmesbury, Paarl, Somerset West, Stellenbosch, 
.. Strand and Worcester, but excluding those municipal 

‘areas referred to in. Area A|(WP), and the municipal 
areas of Beaufort West, Bredasdorp, Caledon, Ceres, 
Montagu, Moorreesburg, | Piketberg, Riversdal, — 

-’ Robertson, Swellendam and ellington; 

(21) “Area C (WP)” means the Magisterial Districts of 
~ Beaufort West, Bredasdorp, Caledon, Calvinia; Carnar- 

von, Ceres, Clanwilliam, Fraserburg, Heidelberg (C.P.), 
Hermanus, Hopefield, Ladi Laingsburg, Nama- 

_qualand, Montagu, Moorreesburg, Piketberg, Prince 
5 Alfred, Riversdaie, Robertson, Sutherland, Swellendam, - 

Tulbagh, Vanrhynsdorp, Victoria West, Vredenburg, 
’ ‘Vredendal, Wellington and Williston, but excluding those 

‘municipal areas referred to in/Area B (WP); 

’ (22) “armature winder” means an employee who is . 
‘mainly or exclusively engaged on any of the operations 
involved in the’ reconditioning or the rewinding. of field 
coils, armatures and/or alternator rotors and stators, 
other than the final testing of these components or the 
skimming of commutators (this means that final testing 
and skimming remain part of journeyman’s work); 
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(12) “Gebied B (NL die landdrosdistrikte Camper 
down, Inanda, Richmond (Natal), Lionsrivier, Estcourt, 
Kliprivier, Dundee, Newcastle (uitgesonderd die munisi- 

pale gebied Newcastle), Vryheid, Lower Tugela, Glen- 
coe, Dannhauser en Mooirivier en die munisipale gebied 
Empangeni; 

(13) “Gebied C (NL)’’ die distrikte en gebiede in die 
provinsie Natal wat nie in Gebied A (NL) en Gebied 
B(NL) vermeld word: nie, en die landdrosdistrik Mount 

- Currie; 

(14) “Gebied A (ovs & KY” die landdrosdistrik 
Bloemfontein en die munisipale gebiede Kimberley, 
Sasolburg en Welkom; 

(15) “Gebied B (OVS & NK)” die munisipale gebiede 
Bethlehem, De Aar, Harrismith, Kroonstad, Kuruman, 

‘’ Mafikeng, Odendaalsrus, Parys, Prieska, Upington en: 
Vryburg; 

(16) “Gebied C (OVS & NK)” die provinsie Oranje- 
Vrystaat, uitgesluit die distrikte en gebiede bedoel in 
Gebied A (OVS & NK) en Gebied B (OVS & NK), en die 
landdrosdistrikte Barkly-Wes, Britstown, De Aar, Gordo- 
nia, Hartswater, Hay, Herbert, Hopetown, Kenhardt, 
Kimberley,, .Kuruman, . Philipstown, |Postmasburg, 
Prieska, Vryburg en Warrenton [maar uitgesonderd 
daardie munisipale gebiede wat in Gebied A (OVS & NK) 
en Gebied B (OVS & NK) ingesluit is];' 

(17) “Gebied A (TVL)” die landdrosdistrikte Ober- 
. holzer, Randfontein. en Westonaria en die munisipale 
gebiede Akasia, Alberton, Bedfordview, Benoni, Boks- 
burg, Brakpan, Edenvale, Elsburg, Germiston, Heidel- 

berg (Transvaal), Johannesburg, Kempton Park, Klerks- 
dorp, Krugersdorp, Meyerton, Middelburg (Transvaal), 
Midrand, Nelspruit, Nigel, Pietersburg, Potchefstroom, 
Poigietersrus, Pretoria, Randburg, Roodepoort-Marais- 

' burg, Rustenburg, Sandton, Springs, Vanderbijlpark, 
- Vereeniging, Verwoerdburg en Witbank; 

(18) “Gebied C (TVL)” die provinsie Transvaal soos 
dit bestaan.het onmiddellik voor die datum van inwer- 
kingtreding van die Grondwet van die Republiek van 
Suid-Afrika, 1993 (Wet No. 200 van 1993), uitgesonderd 

die distrikte en gebiede in Gebied A (TVL) bedoel; 

(19) “Gebied A (WP)” die ianddrosdistrikte Bellville, 
Die Kaap, Goodwood, Kuilsrivier, Simonstad en Wyn- 
berg, en die munisipale gebiede Paarl, Somerset-Wes, 
Stellenbosch en Strand; 

(20) “Gebied B (WP)” die landdrosdistrikte Malmes- 
bury, Paarl, Somerset-Wes, Stellenbosch, Strand en 

Worcester, maar uitgesonderd die munisipale gebiede in 

Gebied A (WP) bedoel, en die munisipale gebiede Beau- 
fort-Wes, Bredasdorp, Caledon, Ceres, Montagu, Moor- 
reesburg, Piketberg, Riversdal, Robertson, Swellendam 
en Wellington; - 

(21) “Gebied C (WP)” die landdrosdistrikte Beaufort- 
Wes, Bredasdorp, Caledon, Calvinia, Carnarvon, Ceres, 
Clanwilliam, Fraserburg, Heidelberg (K:P.), Hermanus, 
‘Hopefield, Ladismith, Laingsburg, Namakwaland, Mon- 
_tagu, Moorreesburg, Piketberg, Prins Alfred, Riversdal, 
Robertson, Sutherland, Swellendam, Tulbagh, Van- 
rhynsdorp, Victoria- -Wes, Vredenburg, Vredendal, Wel- - 
lington en Williston, maar ‘uitgesonderd die munisipale 
_gebiede in Gebied B (WP) bedoel; 

(22) ‘‘ankerwikkelaar” n werknemer wat hoofsaaklik 

- of uitsluitlik werksaam is in enigeen van die bedrywig- 
hede betrokke by die vernuwing of herwikkeling van 
veldspoele, ankers en/of: alternatorrotors en stators, 

maar nie die finale toetsing van hierdie komponente of 
die skil van kommutators nie (dit beteken dat finale 
toetsing en skil dee! van vakmanswerk bly);
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. “(23) “auto body repair shop” means an establish- | 
~. ment or part of.an establishment in which the activities 

-statried out are. mainly or exclusively the assembling, 

“erecting, testing, remanufacturing, repairing, adjusting, 
overhauling, ‘wiring, .upholstering, ‘spraying, . painting 
and/or reconditioning of chassis and/or bodies of motor 

vehicles; ‘ 

: ~ (24). . -“auto-electrician’s assistant” means. an 
employee in an auto-electrical shop where at least one 
_journeyman of the type normally employed i in this kind of 
establishment is actively engaged and who, under the 
supervision of such journeyman, mainly or exclusively 

removes and/or replaces electrical components and/or 

“units and/or parts of motor vehicles without making final 
electrical connections and/or adjustments and/or strips 

components sO removed; oS 

~ (Note: The number of auto- electrician’s assistants 

that may ‘be employed in any one establishment is 
‘ governed by the ratio provisions of clause 13 of Chapter 
” lof Division c of this Agreement ); : 

(25) “automotive engineering “establishment” - 

means an establishment or clearly defined part of an 
"establishment: in’ which the. main exclusive activity is 
automotive engineering; . 

(26) “B/A journeyman” means an employee over the 

age of 22 who is able to prove ‘not less than three years’ 
experience in a trade designated for the. Motor Industry 

or, with the approval of the Regional Council concerned, 
“ experience in some other trade, and. who under the 
supervision of a journeyman performs work in the-desig- 

nated trade in which he has had the experience or, with 
the approval of the Regional Council concerned, in some 

other trade related to the activities covered by. the defi- 
nition. of: ‘Motor industry”. in this Agreement, or. an 

- employee who is able to prove to the’ satisfaction of the 
Regional Council concerned’ not less than three and a 
half year’s experience as a repair shop assistant, body 

. shop assistant, motor cycle mechanic’s assistant, auto- 

electrician’s assistant. or diesel pump room assistant 
. with any employer in the “‘Motor Industry” as defined; 

(Note: Regarding the proof required of three:and a half 
. years’ experience, a certificate of service shall be issued 

by the employer in which it is certified that the.employee 
concerned had served either as.a repair shop assistant, 

-.,body. shop assistant or diesel pump room assistant, 
-which certificate in turn shall be verified by the Regional 

Council concerned, and the employee shall:submit proof 
of having attended the proper course at a duly registered 

. group training centre.); ee 

(27) “battery repairer” means an employee 
employed in a battery reconditioning,- repairing, and/or 
servicing establishment and who mainly or exclusively 
diagnoses . battery faults and/or repairs, dismanties, 

- replates, reassembles and/or reinsulates batteries; 

_ (28). “battery reconditioning, repairing and ser- 
‘vicing establishment” means any establishment or 
part thereof, other than a battery manufacturing estab- 

_ lishment, which is. engaged in the diagnosing of battery 
~ faults, recharging and repairing of storage batteries, and 

reassembling of storage batteries and/or their, compo- 
nent parts; : 

(23) “motorbakherstelwinkel” ’n becrysinigting of 
- -gedeelte van ’n bedryfsinrigting waarin die werksaam- 
hede wat verrig word hoofsaaklik of uitsluitlik die 
volgende behels: Die monteer, oprigting, toetsing, -her- 
vervaardiging, herstel, regstelling, -opknapping] bedra- 
ding, stoffering, spuit, verf en/of vernuwing. van’ die 

- onderstelle en/of bakke van motorvoertuie; . | 

- (24) “motorelektrisién se assistent” ’n wetknemer 
- in ‘n elektriese motorwinkel waar daar. miristens: een 
vakman van die soort wat gewoonlik in hierdie soort 
bedryfsinrigting werk, aktief in diens is en wat onder die 
toesig van sodanige vakman hoofsaaklik of uitsluitlik 
elekiriese komponente en/of eenhede en/of onderdele 

van motorvoertuie verwyder: of terugplaas sonder om 
finale elektriese.verbindings aan te bring of regstelling te 
doen en/of komponente wat aldus verwyder is, uit- 

: mekaathaal; : | 
| 

(Opmerking: Die getal: motorelektrisién. se. assistente ; 
wat. in ’n.bedryfsinrigting in diens geneem mag, word, 
word bepaal deur die ‘getalsverhoudingsbepalings van 
.Klousule 13 van Hoofstuk | van Afdeling C van hierdie 
Ooreenkoms.); | 

(25). “motoringenieursinrigting” n bedrytsinrigting 
of duidelik omskrewe gedeelte van: ’n bedryfsinrigting 
waarin motoringenieurswerk die vernaamste of -enigste 
werksaamheidis; | 

(26) “B/A-vakman” ’n werknemer oor die leeftyd van 
22 jaar wat kan bewys dat hy minstens drie jaar onder- 
vinding het in ’n.ambag wat vir die Motornywerheid aan- 
gewys is of, met die goedkeuring van die betrokke 
Streekraad, ondervinding in ’n ander ambag, en wat, 
“onder toesig van ‘n vakman, werk in die aangéwese 
ambag verrig waarin hy ondervinding opgedoen let of, 

- met.die. goedkeuring van die betrokke. Streekraad, in ’n 
ander ambag in verband met die, werksaamhedé wat 

_deur die omskrywing van “Motornywerheid” in hierdie 
_ Ooreenkoms gedek word, of ’n werknemer wat tot bevre- 

diging van die betrokke Streekraad kan bewys. dat hy 
minstens, drie-en-’n-half jaar ondervinding het as ’n 
herstelwinkelassistent, bakwinkelassistent, motorfiets- 
werktuigkundige se assistent, motorelektrisién se assi- 
Stent of dieselpompkamerassistent by ’n werkgewer in 

die “Motornywerheid”: soos omskryf; ae 

(Opmerking: Aangaande die bewys van drie-en- ne half 
. jaar ondervinding wat vereis word, moet die werkgewer 

‘n. dienssertifikaat uitreik. waarin gesertifiseer -word- dat 

die betrokke werknemer diens gedoen het as ’n herstel- 
winkelassistent, bakwinkelassistent, motorfiets- 

- werktuigkundige se assistent, motorelektrisién se assi- 
stent of dieselpompkamerassistent, en dié sertifikaat . 
moet op sy beurt deur die betrokke Streekraad bekragtig 

word. Die werknemer rnoet ook bewys lewer dat hy die 

- toepaslike kursus by ’n behoorlik geregistreerde groep- 
opleidingsentrum bygewoon het.); a ‘| 

(27) “batteryhersteller” ’n werknemer wat weiksdam 
is in ’n bedryfsinrigting waarin batterye vernuwe, herstel 
en/of versien word en wat hoofsaaklik of uitsluitlik batte- 
rydefekte opspoor en/of batterye herstel, uitmekaarhaal, 
van nuwe plate voorsien, weer inmekaarsit en/of opriuut 
isoleer; 

(28) “bedrytsinrigting waarin batterye vernuwe, 
- herstel en: versien word”. ’n bedryfsinrigting, of’ n 
gedeelte daarvan, uitgesonderd 'n- batteryvervaardi- 
gingsinrigting,, waarin batterydefekte opgespoor. word, 
akkumulators herlaai en herstel word en-akkumulators 
en/of hul onderdele weer inmekaargesit word; >| 

| 

|
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(29) “body shop sain means an employee 
who in any auto body repair s if where at least one 
journeyman of the type normally employed in this kind of 
workshop is actively engaged, under the supervision 0 of 
such journeyman mainly or exclusively — 

(a) removes, and/or replace » without making final 
- electrical connections: 

Parts and units from motor vehicles, tractors, agricul- 
tural machinery and equipment and/or’ attachments 
. thereof; 

alternators; 

bodies; 

body badges, booi lids and tail gates; 

body mouldings; 

bonnets; c 

brake drums, except where the drum and. chub are one 
complete unit; 

bulbs; 

bumpers; 

_ cables, excluding electrical; 

cable linkages; — 
cabs; 

carburettors; 

clutch cylinders; 

clutch plates; 

coil springs; 

cooling systems, excluding a’ r-conditioning; 

cylinder heads, without torquing; 

doors, excluding the final adjustments; 

door handles; . 

drive shafts, excluding front wheel drive, 

engine assemblies; 

engine mountings; 

engine mud trays; 

. "exhaust lines where no modification is required; 

exhaust systems; 

floor boards; 

floor covers; 

flywheel covers, detachabl 

fuel pipes; 

~” fuel pumps, excluding injector pumps! — 

fuel tanks; 

gearbox assemblies; 

gearbox mountings; 

“glass, other than rear lights; 

. gravel pans; — 

"grills; 
_ handrail brackets; 

‘headlinings; 

heaters: 

“clamps; 
manifolds; 

1. Mudguards; 

’-“non-electri¢al aerials; 

non-electrical sunroofs; 
oil strainers; , 

    

(29) “bakwinkelassistent” 'n werknemer in ’n 
motorbakherstelwinkel waar minstens een vakman in 
diens is van die tipe wat gewoonlik aktief in hierdie soort 
werkwinkel werksaam is, wat onder toesig van sodanige 

vakman hoofsaaklik of uitstuitlik — 

(a) sonder om die finale elektriese verbindings aan te 
_ bring, die volgende verwyder en/of vervang:. 

Onderdele en eenhede van motorvoertuie, trekkers, 
landboumasjinerie en -uitrusting en/of hegstukke daar- 
van; 

alternators; 

bakke; 

bakkentekens, bagasiebakdekseis en agterklappe: 

baklyswerk; 

enjinkappe; 

remtrommels, uitgesonderd waar die trommel en naaf 
’n volledige eenheid vorm; 

gloeilampies; 

stampers; : 

kabels, uitgesonderd elektriese kabels; 

kabelskakelings; s 

kajuite; 

. vergassers; 

koppelaarsilinders; 

koppelplate; 

 kronkelvere; 
verkoelingstelsels, uitgesonderd lugversorging; 

silinderkoppe, sonder om hulle vas te draai; 

deure, uitgesonderd finale’ ‘regstellings; 

deurhandvatsels; 

dryfasse, uitgesonderd voorwielaandrywings; 

enjinsamestelle; 

enjinmonterings; 

enjinmodderpanne; 

uitlaatleidings, waar geen modifikasies nodig is nie; 

uitlaatstelsels; 

vioerpianke; 

vloerbedekking; 

viiegwieldeksels, verwyderbaar; 

brandstofpype; : 

brandstofpompe, uitgesonderd inspuitpompe; 

brandstoftenks; 

ratkassamestelle; 

ratkasmonterings; ; 

glas, uitgesonderd stertligte, 

gruispanne; 

roosters; 

handrelingklampe; 

dakvoerings; 

verwarmers; 

lampe; 

spruitstukke; 

modderskerms; : 

nie-elektriese antennes; 

nie-elektriese sondakke; 

oliesiwwe; :



| 
| 
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, - panels, exterior or interior, and fittings ‘other than 
___. where welded; 

',._.pressure plates; . 
- propeller shafts; - 

radiators; 

radiator plugs; © 

radios and tape ‘recorders, ‘excluding the final electri- 
- . cal connections; Do he 

rear body lights; 

running boards; 

seats; 

self-starters; 

*. shelis; 

shock absorbers; 

springs, leaf—front and rear; 

striker plates; . . 

valances; 

water hoses; 

window frames; | 

window winders, manual; 

(b) removes and/or without the use of hand tools, re- 
positions and hand tightens rear axle housing assem- 
blies; 

(c) removes but does not replace — 

aerials; 

complete front axle assemblies: 

dashboard.component parts; 

doors; 

exterior panels where welded on; 

front wheel suspensions; 

glass; 

springs, front— coil or wishbone type; 

steering assemblies; 

sunroofs; 

towbars and plug-in wiring units; 

(d) in relation to any vehicle, repairs body leaks by 
filling, and engine differential and gearbox leaks by tigh- 
tening; 

(e) balance wheels with any machine made to balance 
wheels of the vehicle; 

(f) applies body fillers or other materials; 

welds and grinds metals where necessary; - 

applies primer of any colour to the exterior. or interior 
of motor vehicles; 

(g) strips springs which have been removed from 
vehicles; 

(h) drils holes to templets; 

(i) fits safety. belts to vehicles where anchor points 
exist; 

(j) fits loose seat covers when no alteration to them is 
necessary; 

(k) cuts away damaged body parts by means of impact 
cutter, hand or air operated, or with hacksaw, under the 
direction of a journeyman; 

(I) applies by brush, spraygun, by aerosol dispenser or 
by other means, dye, paints, varnish, lacquer. or other 
protective coatings to— 

engines and/or any components or accessories 
mounted within the engine compartment, or to floor 
mats, seat surfaces, luggage compartment or side-kick 
plates; 

(m) fitting of front and rear windshields; 

'_ elektriese verbindings;. 

wiele los van die voertuig te balanseer; 

waar dit gesweis is; Ms 

drukplate; - - cel, 
dryfasse; - oe , 
verkoelers; an coe 
_verkoelerproppe; ae ‘| 

radio’s en bandopnemers, vitgesonderd die finale 

" panele, buite of ‘binne, en toebehore, eon 

-agterbakligte; mo a / | 
treeplanke; . a 
sitplekke; aa | 

aansitters; a | 

doppe; So | 
skokbrekers; Oe , 

voorste en agterste bladvere; | . 

aanslagplate; | 

skerms; - , | 
waterslange; Co | 

vensterrame; | 

handruitslingers; | 

(b) agterashulselsamestelle verwyder en/of sonder die 
gebruik van handgereedskap weer in posisie Pipas en 
met die hand vasdraai; 

(c) die volgende verwyder m maar nie vervang nie! 

Lugdrade; | 

volledige voorassamestelle; me | 
samestellende dele van instrumentepaneel; | 

deure; 4 : | 
buitepanele, waar dit aangesweis | word; | 

voorwielvering; . | 

glas; - co, | 

voorvere— kronkel- of miktipe: | 

stuursamestelle; - -_ | 

sondakke; . al 

trekstange en inprop-bedradingseenhede; , 

(d) met betrekking tot ’n voertuig, lekke i in bakke met 

 vulsel herstel en lekke in ewenaar en ratkas van an enjins 

herstel deur dit vas te draai; os | 

(e) wiele balanseer met ’n masjien wat bedoel is om 

ve | 
(f) bakvulsel of ander materiaal aanwend; | 

metale sweis en slyp indien dit nodig is; | 
| 

grondlae van enige kleur aan die buite- of binnekant 
van motorvoertuie aanwend; 

(g) vere wat van voertuie verwyder is, stroop; _ 

(h) gate volgens patroonplate boor; | 

(i) veiligheidsgordels vassit in voertuie waar daar 
ankerpunte is; 

(j) los sitplekoortreksels vassit waar dit nie nodig om 
hulle te verander nie; 

(k) beskadigde bakonderdele onder toesig van ’n vak- 
man verwyder deur middel van ’n slagsaag wat met die 
hand of met lug aangedryf word, of met ’n ystersaag; 

(I). kleurstof, verf, vernis, lakvernis of ander eekee 
mende lae met ’n kwas, sproeispuit, aérosoihouer 0 op 
‘n ander manier aanbring op— 

enjins en/of komponente of bybehore in die enjinke m- 
partement gemonteer, of op vioermatie, siplekopper- 
viakke, bagasiebakke of kantskopplate;. . 

(m) passing van voor- en agterruite; |
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(n) removing and/or replacing— | 

alarms; 
’ dashboard component parts; 
‘electric windows; 
immobilisers; 
locks; , 
plug-in wiring units; 
radios; 
self-locking units; 
side-glasses; 
tow bars: , 

Provided that the performance of any of the operations 
enumerated in this definition shall not be consiructed as 
permitting the performance of any journeyman’s work inci- 
dental to such operation; 

(Note: The number of body sol assistants that may 
be employed in any one establishment is governed 
by the ratio provisions of clause 13 of Chapter | of Divi- 
sion C of this Agreement.); 

(30) “brake drum skimmer’ means an employee 
who mainly or exclusively machines brake drums and/or 
discs and/or flywheels and who uses measuring instru- 
ments and/or may set and adjust lathes for this pur- 
pose; 

(31) “casual employee” means any employee who 
is temporarily or casually employed by the same 
employer— | 

(a) for not longer than 23 hours, continuous or other- 
wise, in any one month on any of the duties as defined in 
the Agreement; 

(b) for not longer than 60 days fr the aggregate in any 
year if such employee is a studen 

(32) “char” means an employge mainly or exclusively 
employed in any one or more of the following duties: 

Cleaning and/or washing premises, toilets, furniture, 
utensils or similar articles; 

dusting of vehicles; 

franking of mail, placing of lett rs in envelopes, collec- 
tion and delivery of mail and other documentation; 

making and/or serving tea or similar beverages; 

preparing and/or serving food not for sale to the 
public; 

~ washing of motor vehicles; 

(33) ‘chopper out” means an employee mainly or 
exclusively engaged under the supervision of a cutter in 
laying out trimming and upholstery materials, copying 
identification marks and patterns on to such materials, 
chalking or marking in the outlines of articles from 
patterns and cutting by hand or machine one or more 
layers of material according to the outlines so chalked or 
marked in; 

(34) “clerical employee” means an employee who is 
mainly or exclusively.engaged/in writing and/or typing 
and operating a computer eke any other form of cleri- 
cal work, and includes storekeepers, timekeepers and 
telephorie operators; | 

(35) “clutch cover assembly setter’ means an 
employee who under the supe ision of a journeyman or 
apprentice or trainee registered in terms of the Man- 

power Training Act is mainly of exclusively engaged on 
the following duties in an establishment registered in 
terms of Chapter V of Division { of this Agreement: 

Assembly of clutch cover as semblies, including final 
adjustments to specifications and the use of measuring 
instruments; , 
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'(n) verwydering en/of vervanging van— 

alarms; 

instrumentpaneelkomponentdele; 
elektriese vensters; 

immobiliseerders; 
slotte; 
inprop-bedradingseenhede; 
radio’s; 
selfsluitende eenhede; 
kantruite; 

trekstange: 

Met dien verstande dat die verrigting van enigeen van die 
werksaamhede in hierdie omskrywing vermeld nie so uit- 
gelé moet word dat dit die verrigting van ’n vakman se werk 
wat met so ’n werksaamheid in verband staan, toelaat nie; 

(Opmerking: Die getal bakwinkelassistente wat in 'n 
bepaalde bedryfsinrigting in diens geneem mag word, 
word bepaal deur die getalsverhoudingsbepalings van 
kiousule 13 van Hoofstuk | van Afdeling C van hierdie 

. Ooreenkoms.); 

(30) remtrommelskiller” ’n werknemer wat hoof- 
saaklik of uitsluitlik remtrommels en/of -skywe en/of 
vliegwiele masjineer en wat meetinstrumente gebruik 
en/of wat draaibanke vir hierdie doel kan stei en regstel; 

(31) “los werknemer” ’n werknemer wat tydelik of in 
’n los hoedanigheid by dieselfde werkgewer in diens 
is— 

(a) vir hoogstens 23 uur, aaneenlopend of andersins, 

in ’n bepaalde maand op enigeen van die pligte soos in 
hierdie Ooreenkoms omskryf; 

(b) vir hoogstens 60 dae in totaal in enige jaar indien 

so ’n werknemer ’n student is; 

(32) “skoonmaker” ’n werknemer wat hoofsaaklik of 
uitsluitlik een of meer van ondergenoemde pligte uitvoer: 

Persele, toiletkamers, meubels, gerei of soortgelyke 
goedere skoonmaak en/of was; 

voertuie afstof; 

posstukke frankeer, briewe in koeverte plaas, 
posstukke en ander dokumentasie afhaal en aflewer; 

tee of soortgelyke dranke berei en/of bedien; 

voedsel wat nie vir verkoop aan die publiek bedoei is 

nie, berei en/of opdis; 

motorvoertuie was; 

(33) “uitsnyer’’ ’n werknemer wat hoofsaaklik of 
uitsiuitlik onder toesig van ’n snyer bekledings- en stof- 
feermateriaal reglé, identifikasiemerke en patrone op 

sodanige materiale afteken, die buitelyne van artikels 
van patrone af met kryt afmerk of inmerk en met die 
hand of ’n masijien een cf meer lae materiaal sny vol- 
gens die buitelyne wat aldus met kryt af- of ingemerk is; 

(34) “klerk’’ ’n werknemer wat hoofsaaklik of uitsluitlik 
skryf- en/of tikwerk doen en wat ’n rekenoutomaat be- 
dien en/of ’n ander vorm van klerklike werk verrig en 
omvat dit ook ’n pakhuisman, tydopnemer en telefonis; 

(35) “koppelaardeksel-monteersteller” ‘n werk- 
nemer wat onder toesig van ’n vakman of vakleerling of 
kwekeling wat ingevolge die Wet op Mannekragopleiding 
geregistreer is hoofsaaklik of uitsluitlik die volgende 
pligte uitvoer in ’n bedryfsinrigting wat kragtens Hoofstuk 
V van Afdeling C van hierdie Ocreenkoms geregistreer 
is: 

Die montering van koppelaardekselsamestelle, met 
inbegrip van die finale regstellings aan spesifikasies en 
die gebruik van meetinstrumente;
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(36) “coach finished bodies”, in relation to an ope- 
rative, Grade DV, means bodies, cabs, trailers or 
superstructures of vehicles on which filling and/or stop- 
ping up and/or rubbing down are done preparatory to the 
application of finishing coats; 

(37) “Council” means the National Industrial Council 
for the Motor Industry registered in terms of section 19 of 
the Labour Relations Act, 1956; 

_ (38) “cutter” means an employee mainly or exclu- 
sively engaged in making patterns or templets; 

(39) “diesel pump room assistant” means an 
employee engaged mainly or exclusively on— 

assembling injectors, excluding calibrating; 

lapping nozzles by hand and/or manual machine; 

placing pumps onto test benches and removing 
them; 

stripping and cleaning fuel p pumps, injectors and turbo- 
chargers; 

(Note: The number of diesel pump room. assistants 
that may be employed in any one establishment is 
governed by the ratio provisions of clause 13 of Chapter 
| and clause 3 (3) of Chapter IV of Division C of this © 
Agreement.); 

(40) “driver motorcycle and/or scooter’ means an 
employee who mainly or exclusively drives motorcycles 
and/or scooters; 

(41) “driver light vehicle” means an ‘employee who 
mainly or exclusively drives motor, vehicles with a gross 
vehicle mass of up to 3 500 kg, including forklifts and 
tractors; 

(42) “driver heavy vehicle” means an employee who 
mainly or exclusively drives motor vehicles with a gross 
vehicle mass of over 3 500 kg; 

(43) “earnings” means any payment made or owing 

to any employee (including all allowances and/or com- - 
mission) which arises in any manner whatsoever out. of 
his employment; 

(44) “emergency work’ means work— 

(a) connected with the recovery of broken-down 
vehicles or vehicles involved in accidents; 

(b) necessary — 

(i) to enable a motorist en route whose vehicle has 
broken down, to resume his journey; 

(ii) to enable a motorist to commence.a journey which, 
because of unforeseen circumstances, cannot be 
delayed; 

(iii) to permit the rendering of essential services such 

as sanitation services, public transportation services, 
maintenance or repair of factory machinery and/or agri- 
cultural motor vehicles, the supply or distribution of 
perishable foodstuffs, travelling by medical practitioners 
for the performance of their work, or services of a similar 

nature; 

(45) “establishment” means any premises or part 
thereof wherein or whereon the Industry, or any part 
thereof, as defined in this Agreement, is carried on; 

(46) “exempted journeyman” means an employee 
who is employed in a registered vehicle body building 
‘establishment and who is engaged mainly or exclusively 
on aspects of journeyman’s work under licence of 

. exemption; 

(47) “filling and/or service station” means an 
establishment or that part of an establishment used 
mainly or exclusively for ithe retail sale of fuel and/or oil 
and/or for the lubricating and/or washing and/or polish- 
ing of motor vehicles; 

_ Hoofstuk IV van Afdeling C van hierdie Coe 5 

(36) “voorbereide voertuigbakke”, met \strekking 
tot 'n werkman Graad DV, bakke, kajuite, sleepwaens of 

die bobouwerk van voertuie waaraan vulw rk en/of 

opstopwerk en/of opvryiwerk gedoen word ter. voorbe- 

reiding vir die aanwending van deklae; 

(37) “Raad” die Nasionale Nywerheidsraad vir die 
Motornywerheid wat ooreenkomstig artikel 19 van die 
Wet op Arbeidsverhoudinge, 1956, geregistreeriis; 

(38) “snyer’’ ’n werknemer wat hoofsaaklik of uitstuit- 
lik of patroonplate maak; | 

(39) ‘“dieselpompkamerassisient” ’n ‘werknemer 
wat hoofsaaklik of uitsluitlik — 

inspuiters monteer, maar nie kalibreer nie; bo 

spuiters met die hand en/of 'n handmasjien fynslyp; . 

pompe op toetsbanke piaas en daarvan afneem; 

brandstofpompe, inspuiters en turboaanjaer uitme- 

kaarhaal en skoonmaak; I 

(Opmerking: Die getal dieselpompkamerassistente 
wat in ’n bepaalde bedryfsinrigting in diens geneem mag 
word, word bepaal deur die getalsverhoudingsbepalings 
van klousule 13 van Hoofstuk | en klousule 3 (3) van 

(40) “drywer motorfiets en/ot bromponie” ’n werk-. 
nemer wat hoofsaaklik of uitsluitlik motorfietse en/of 
bromponies bestuur; 

(41) “drywer ligte voertuig” ’n werknemer wdie hoof- 
saaklik of uitsluitiik motorvoertuie, insluitende vurkhy- 
sers en trekkers, met ’n bruto voertuigmassa van hoog- 
stens 3 500 kg bestuur; 

(42) “drywer swaar voertuig” ’n werknemer wat 
hoofsaaklik of uitsluitlik motorvoertuie vati meer as 

* 3 500 kg bestuur; I 

(43) “verdienste” betaling gedcen of verskuldig aan 
’n werknemer (met inbegrip van alle toelaes en/of kom- 
missie) wat op watter wyse ook al uit sy indiensneming 

ontstaan; | 
(44) “‘noodwerk” werk— | 
(a) in verband met die herwinning van voertuis wat 

onkiaar geraak het of voertuie wat in ongelukke betrokke 
was; 

(b) wat nodig is is— . oe | 

(i) om ’n motoris wat op pad is en wie se voertuig 
onklaar geraak het, in staat te stel om sy reis te hervat; 

(ii) om 'n motoris in staat te stel om ’n reis.aan te pak 
. wat, vanweé onvoorsiene omstandighede, nie uitgestel 

kan word nie; \. 

(iii) om dit moontlik te maak dat noodsaaklike dienste 
gelewer word, soos sanitére dienste, openbare vervoer- 
dienste, die onderhoud of herstel van fabrieksmasjinerie 
en/of landboumotorvoertuie, die lewering of verspreiding 
van bederfbare voedsel, reise deur mediese praktisyns 
vir die verrigting van hul werk of dienste van.’n dergelike 
aard; 

" (45) “bedryfsinrigting” "n perseel of gedeelté daar- 
van waarin of waarop die Nywerheid, of ’n.gedeelte daar- 
van, soos in hierdie Ooreenkoms omskryf, . beosfen 
word; : 

(46) “vrygestelde vakman” ’n werknemer wat in’n 
geregistreerde voertuigbakboubedryfsinrigting. in. diens 
is, en wat hoofsaaklik of uitsiuitlik aspekte van vakmans- 
werk verrig kragtens 'n vrystelling verleen; 

(47) “vul- en/of diensstasie” ’n bedryfsinrigting of 
daardie gedeelte van ’n bedryfsinrigting wat hoofsaaklik 
of uitsluitlik gebruik word vir die kleinnandelverkoop yan 
brandstof en/of olie en/of vir die smeer eniof was en/of 
poleer van motorvoertuie; 

|
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(48) “forecourt attendant” means'an employee who — 
.”. in a filling and/or service station’ mainly or exclusively 

--performs any of the following duties: ; 

_"* Attending to parking of vehicles; 

checking for oil leaks, but only uring the. process of 
oiling and greasing; = 

compiling oil sheets for. vehicl s which are to be lubri- 
cated; — . 

connecting and disconnecting batteries; . 

draining oil sumps; 

dusting vehicles;. 

filling batteries in connection 
bottles or other containers for ; 
tanks, gear boxes, master cylin 
and steering boxes; 

filling in, by bruch, with readh mixed paint small chip 
marks or scratches on vehicle bodies; 

fitting, removing and/or replacing batteries; grease 
"nipples, tyres, tubes,. rims and ri ad wheels; — 

handling money; 

’ inflating tyres and tubes; 

issuing parking tickets; 

lowering and/or raising motor ‘vehicles by Jack or 
hoist; 

maintaining oil stock records |at grease hoists; . 

making and serving tea or similar beverages; 

oiling and greasing of motor vehicles or parts thereof; 

ith n charging operations, 
stock, differentials, fuel 
ers, oil sumps, radiators 

S
s
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' Operating credit card machines for the sale. of petrol, 
lubricants and fuels; 

painting battery cradles, rim tyres and road wheels; 

polishing motor vehicles; 

receiving money from customers and giving change; 

removing air; fuel and oil filters of the screw-on-screw- 
. Off types; 

repairing punctures, cc the fitting and reseating 
of tyre or inner tube valves; 

selling anthracite, braai a charcoal, oil, fuel, 
beverages, food and/or LP gas in sealed containers; 

_ and 

tightening bolts and studs on differentials, sumps and 
transmissions when necessary, but only during the pro- 

_,.ce8s of oiling. and greasing; | 

(49) “general operative”, in.relation to a vehicle body 
building establishment, means an employee who may, in 
addition to the. duties enumerated in subclause (50) (b) 
and (c) of this clause, also perform any of the ° following 
‘duties: 

Applying and/or. wiping on metals and/or other mate- 
tials. 

- applying ready mixed paint to equipment, fixtures or to 
plant which is not for sale; 

assembling articles and/ r components where no fit- 
ting is required; 

assisting a journeyman or an apprentice of not less 
than one year’s experiénce in the installation and/or 
‘Stapling into position of electric cables for interior lighting 
or fittings, or.assisting with the fixing of self-aligning: ‘dies 
in the setting of machines; 

baring wires and fixing cable ends; 

cutting fibreglass parts to patterns or templets; 

  

    

(48) “voorbaanassistent” ’n werknemer wat in ’n 
vul- en/of diensstasie hoofsaaklik of uitsluitlik enige van 

‘die volgende pligte uitvoer: 
A. : 

Help met die parkering van motorvoertuie; 

kyk of daar olie uitlek, maar slegs gedurende die olie- 
en smeerproses; 

‘oliestate opstel vir voertuie wat gesmeer moet word; 

batterye konnekteer en diskonnekteer; , 

oliebakke leegtap; 

voertuie afstof; 

batterye in verband met laaiwerk, bottels of ander 
houers vir voorraad, ewenaars, brandstoftenks, ratkaste, 

hoofsilinders, oliebakke; verkoelers en stuurkaste vol- 
maak; : 

klein afdopmerkies en.skrape aan voertuigbakke deur 
middel van 'n kwas met vooraf gemengde verf opvul; 

. batterye, ghriesnippels, buitebande, binnebande, vel- 
lings en. padwiele aanbring, verwyder en/of vervang; 

geld hanteer; 

buite- en binnebande oppomp; 

parkeerkaartjies uitreik; 

" motorvoertuie-deur middel van ’n ‘domkrag of hystoe- 
‘stel laat sak en/of oplig; 

olievoorraadregisters by smeerhystoestelle byhou; 

' tee of dergelike dranke berei en bedien; 

motorvoertuie of onderdele daarvan olie en smeer; 

kredietkaartmasjiene bedien vir die verkoop van 
petrol, smeermiddels en brandstof; 

batteryrakke, vellings, buitebande en n padwiele verf; 

: motorvoertuie poleer; 

geld van klante ontvang en kleingeld gee; 

lug-, brandstof. en oliefilters van die aanskroef- / 
afskroeftipe verwyder; 

lekplekke heelmaak, met inbegrip van kleppe vir buite- 
of binnebande aansit en inbed; 

antrasiet, braaivieishout, houtskool, olie en brandstof, 
en koeldranke en/of kos en/of vloeibare petroleumgas in 
verseélde houers verkoop;, 

boute en tapboute aan ewenaar, oliebak en transmis- 

siestelsel vasdraai wanneer nodig maar slegs gedu- 
rende die olie- en smeerproses; 

(49) “algemene werkman”, met betrekking tot ’n 
_-voertuigbakbouinrigting, 'n werknemer wat benewens 

_ die pligte.in subklousule 50 (b) en (c) van hierdie klou- 
' gule gelys ook enigeen van die volgende pligte kan uit- 
voer: 

Metale en/of ander materiale aanwend én/of aan- 
stryk; 

' klaar gemengde verf aanwend aan uitrusting, vaste 
toebehore of masjinerie wat nie vir verkoop bedoel is 
nie; 

artikels en/of komponente inmekaarsit waar geen 
passing nodig is nie; 

’n vakman of ’n. vakleerling met minstens een jaar 
..ondervinding help met die installering en/of in posisie 
vaskram van elektriese kabels vir binneverligting of toe- 
behore, of met die vassit van selfrigtende matryse by die 
stel van masjiene; . 

drade afstroop en kabelente vassit; 

veselglasonderdele volgens patrone of patroonplate 
sny;
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“cutting or shearing metal or other materials with hack 
. OF ‘circular saw or friction cutter to stops or jigs or to 

' “markings on materials made by a journeyman, appren- 
tice with not more than four years to serve, or in a Divi- 
sion C, Chapter il, Part Ul, establishment an operative 
grade CV; . 

bending and/or forming with special-purpose 

machinés, jigs or templets—by hand or machine—but 
not seiting up of machine; 

dipping in enamel and/or paint; 

~ drilling other than precision work; . 

fitting glass by means of self-sealing sections; 

inserting and/or tightening and/or loosening body- 
holding-down bolts and/or seat-fixing bolts; . 

making parts from pre-mixed plastic materials and 
fibreglass in preformed moulds; 

marking off; . 

pressing and/or notching to stops, jigs, dies or tem- - 
plets—by hand or machine—but excluding. the seiting of 
jigs or dies; 

punching by hand or machine to pre-set stops, marks, 
jigs or to templets under the supervision of a journeyman 
or an apprentice of not less than one year’s experience; 

rivet striking; 

rough cutting of materials with any power or hand-ope- 
rated cutting device, excluding a power guillotine, after 
the materials have been marked out by a journeyman, 
apprentice with not more than four years to serve, or ina 
Division C, Chapter Il, Part.II, establishment an opera- 
tive grade CV; 

screwing and/or tapping by means -of screwing or 
tapping machines or attachments; 

spot or resistance welding on subassembly work with 

components in special-purpose jigs or fixtures; 

threading of bolts or tapping of holes or nuts by hand; 

using pre-set oxy-acetylene for rough cutting; 

‘ (50) “general worker’ means— 

(a) in relation to all establishments, an employee who — 
is mainly or exclusively engaged in any of the following 
duties: 

Accepting written orders in return for goods delivered 

outside the employer’s premises; 

accompanying a traveller on his journey and assisting 
in driving and in packing, unpacking and displaying of 
samples; 

affixing printed or ready addressed labels on to 

bottles, boxes, bales or other packages; . 

applying adhesives, belt dressing, deadener materials 
or anti-corrosive coatings (excluding primer, surfaces 
and finishing coats), putty, sealing compounds for pur- 
poses of dust-proofing and/or water-proofing; 

applying and removing sash clamps, G-clamps, toggle 
. Clamps and battery hold-down clamps; 

assembling and/or repairing motor-assisted « ‘pedal 
cycles and pedal-assisted motor-cycles; 

"assembling, packing and mass-measuring goods in 
accordance with instructions and/or packing slips; 

assisting on delivery vans; 

attending to boilers; 

metaal of ander materiale saag of knip.met ’niyster- of 
_ Sirkelsaag of wrywingsnyer volgens stuiters of setmate 

of voigens merke wat deur ’n vakman, vakleerling: wat 
nog hoogstens vier jaar moet uitdien of, in ’n bedryfsin- 

rigting onder Afdeling.C, Hoofstuk II, Deel II, n werkman 
-graad CV aangebring is; | 

met eendoelmasjiene, setmate of patroonpiate— —met 
’ die hand of ’n masjien—buig en/of fatsoeneer, maar nie 

die masjien opstel nie; | 
| in emalje en/ofverfindompel; == 

boorwerk maar nie presisiewerk nie; “ 

ruite deur middel van selfdigseksies insit; 

‘boute wat die bak vashou en/of boute ‘wat Siplokke 

i 
if 

| 
i 
I 

| 

~~ vassit, insit en/of vasdraai en/of losdraai; 

onderdele uit vooraf gemengde plastiekstowwe. en 

veselglas in vooraf gefatsoeneerde gietvorms maak; 

afmerkwerk; . — , vfs 

volgens stuiters, setmate, matryse of ‘patroonplate— 
~'met die hand of ’ n masjien—pers en/of inkeep, maar. nie 
setmate of matryse stel nie; | 

met die hand of ’n masjien volgens vooraf ‘gestelde 
stuiters, merke, setmate of patroonplate pons en wel 
onder die toesig van ’n vakman of. ’n vakleerling met 
minstens. een jaar ondervinding; - | 

klinknaels inslaan; 

materiale ru afsaag met ’n krag- of handbediende 
saagtoestel, uitgesonderd ’n kragguillotine,- nadat die 
materiale deur ’n._vakman, vakleerling wat nog hoog- 
stens vier jaar moet uitdien of, in ’n bedrytsinrigting 
onder Afdeling C, Hoofstuk Il, Deel Il, ’n-werkman graad 
CV uitgemerk is; 

‘skroefdraad en/of moerdraad sny ‘met skroef; of 
moerdraadsnymasjiene of -hegstukke; .~ — - - 

puni- of weerstandsweising aan subsamestelwerk met 
komponente in eendoelsetmate of -setklemme;. . .. | 

~ met die hand skroefdraad in boute’sny of moerdraad 
in 1 gate of moere;, 

’n vooraf gestelde oksiasetleentoeste vir ruwe ve sry: 
werk gebruik;. — a , vod | 

- (50) “algemene werker?— 

(a} met betrekking tot alle bedryfsinrigtings, ’n werk- 
nemer wat hoofsaaklik of uitsluitlik of meer van die vol- 

gende pligte uitvoer:: 

Skriftelike bestellings aanneem in ruil vir goedere wat 
buite die werkgewer se perseel afgelewer word; 

’n- handelsreisiger op sy reis vergesel en hom: i 
dryf en monsters verpak, uitpak envertoon; ~~ le 

gedrukte of reeds geadresseerde etikette op botie 

kiste, bale of ander pakkette aanbring; 

kleefstof, bandsmeersel, verdofmateriaal of korrosie- 
werende lae (uitgesonderd grondlae, opperviaklae en 
afwerklae), stopverf, digtingsmengsels vir: " Stofdigting 
en/of waterdigting aanwend; 

raamklampe, G-klampe, skamierhefboomklampe n 
battery-vashouklampe aanbring en verwyder; . 

trapfietse met hulpmotore en motorfietse .met, “hulp 
trappe inmekaarsit en/of herstel; 

goedere in ocreenstemming ‘met opdragte en/of a 
pakkingstrokies : bymekaarmaak, verpak: en* massa- 
meet; Dh, 

hulp op afleweringswaens verleen:: Pe Boyt | 

ketels bedien; . ats |
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attending to the parking of vehicles; 

..«, Carrying goods; 

cementing tyres; 

+ checking and/or recording identification: marks on 
‘goods; 

cleaning by hand, brush, machine’ or pickling, or . 
‘ degreasing; 

cleaning moulds; 

closing or opening bales, boxes or.other packages; 

collecting spares on onto. ui requisition; 

compounding in connection ith the painting of motor 
vehicles; 

conveying on foot, by bicycle, tricycle or hand- 
propelied vehicle, goods, letter: or messages; , 

cooking of rations; 

counting and recording the result; 

cutting tyres; 

- digging and/or removing the soil for foundations, 
drains and trenches; 

          

dismantling scrap motor ve icles, other than the strip- . 
ping of engines; 

emptying containers; 

extracting battery cells for inspection; 
filing of body filling, solder, elding and old paint from 

parts under repair and adjacent parts, solder or welding © 
on new parts and of sheet metal which has been panel 
beaten; 

filing and sorting of standart printed forms into alpha- 
betical, numerical, date, colour or commodity order; 

firing and loading ovens and furnaces and removing 
refuse from furnaces; 

fitting and/or removing curing tubes and/or sectional 
bags to and from tyres an placing tyres in moulds 
thereafter; — 

fitting and/or removing registration number plates to 
and from vehicles; 

franking mail matter; 

gardening; 

greasing and oiling machinery, including lathes and 
overhead shafting, while stationary; 

handling money; 

holding parts, materials a dor tools and d placing parts 
and materials into position under the supervision of an 

employee in a higher wage group; 

issuing materials previously recorded by store- 
keepers; 

' _ issuing and/or receiving tools and/or equipment to and 
from tool room and maintaining a record thereof; 

issuing goods from workshop store to workshop per- 
sonnei and recording same; 

issuing parking tickets; 

loading and unloading vehicies; 

making crates; 

        

marking. and/or stencillin packages and/or parts with 
brush or spraygun or rubber stamps; 

masking; 

mass-measuring and recording the result; 

mixing, by hand or machine, materials, including con- 
crete and mortar, but excluding colour blending ‘and fibre 
glass constituents; , 

moving and/or stacking and/or unpacking goods; 

operating goods lifts and letter copying or duplicating 
machines; 

operating a passenger lift; 

help met die parkering van voertuie; 

goedere.dra; 

buitebande semenieer; 

identifikasiemerke op goedere" nagaan enlot aan- 
teken; 

met die hand, ’n -borsel, | ’n masjien of ‘bytmiddel! 
skoonmaak, of ghries verwyder; 

gietvorms skoonmaak; 

' bale, kiste of ander pakkette toemaak of oopmaak: 

reserwedele volgens werkgewer se bestelling byme- 
kaarmaak; 

mengwerk verrig in verband met die verf van motor- 
voertuie; 

goedere, briewe of boodskappe te voet, per fiets, per 
driewiel of per handvoertuig vervoer; ney 

rantsoene gaarmaak; 

optel en die resultaat aanteken; 

buitebande opsny; . _ : 

grond vir fondamente; ridle en slote uitgrawe en/of 
verwyder; 

rommelmotorvoertuie uitmekaarhaai, maar nie die 
enjins stroop nie; ~ 

houers leegmaak; 

Selle van batterye vir inspeksie uithaal; 

bakvulsel, .soldeersel, sweiswerk en ou verf van 
onderdeie wat herstel word en van aangrensende onder- ° 
dele, soldeersel of sweiswerk aan nuwe onderdele en . 

plaatmetaal wat vir duikklopwerk gebruik is af- of gelyk 
vyl; 

gedrukte standaardvorms in alfabetiese,; numeriese, 
datum-, kleur- of kommoditeitsvolgorde liasseer en 
sorteer; 

vure in oonde aansteek en stook en afval uit oonde 
verwyder; 

vormbande en/of seksiesakke aanbring aan en/of ver- 
wyder uit buitebande, -en buitebande daarna in vorms 
plaas; 

registrasienommerplate aanbring aan en/of verwyder 
van voertuie; 

posstukke frankeer; 

‘tuinwerk verrig; ; 

masjinerie, met inbegrip van draaibanke en bo- 
grondse asaandryistelsel, smeer en olie terwyi dit nie 
loop nie; 

onder toesig van ’n werknemer in ’n hoér loongroep 
onderdele, materiaal en/of . gereedskap vashou en 
onderdele en materiaal in posisie plaas; 

materiaal uitreik wat vooraf deur ’n pakhuisman aan- 
' geteken is; 

gereedskap en/of uitrusting uitreik aan en/of ontvang 
van gereedskap kamer en ’n register van sodanige ~ 
gereedskap byhou; _ 

goedere uit die werkwinkelpakhuis aan die werk- 
winkelpersoneel uitreik en dit aanteken; 

parkeerkaartjies uitreik; 

voertuie laai en aflaai; , 

kratte maak; 

pakkette en/of onderdele met ’n kwas of sproeispuit of 
rubberstempel merk en/of sjabloneer; 

maskeerwerk verrig; 

massameet en die resultaat aanteken; 

~ Materiaal, met inbegrip van beton en dagha, met die 
hand of ’n masjien meng, maar nie kleure en veselglas- 
bestanddele meng nie; 

goedere verskuif en/of opstapel en/of uitpak; 

goederehysers en briefkopieer- of afrolmasjiene be- 
dien;
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” painting buildings, fences, plant and equipment for 

maintenance purposes only; 

‘painting, by. brush and/or. gun, axles, brake drums, 
_ chassis . and . undersides of vehicle bodies and of | 
"trailers; 

painting by. brush front and rear bumpers, wheels of 
‘commercial vehicles or bus chassis; 

polishing motor vehicles: 

receiving money from customers and giving change: 

rough water-proofing paint on canvas; 
rough stuff to inside of vehicle bodies; 
painting pallets; . 

polishing by hand or machine in connection with the 

painting of motor vehicles; 

polishing moulds; ’ 

preparing food for cooking: 

pre-treating metal: by chemical process in panel- rbeat- : 
ing establishments; 

recording and/or checking identification marks on 
goods and registration numbers of vehicles; 

recording on bin cards; 

recording items on a pre- printed check list to 
workshop; 

removing clip-on body: mouldings; 

removing pitch from batteries; 

repairing.curing tubes and sectional bags; 

_ repairing pallets; 
rough cutting; 

. rubbing down of filling, primer and putty; 

sand or shot blasting; 
sandpapering; _ 
screwing down moulds; 
sealing batteries; 

- selécting and placing goods into bins; - 
smelting of shavings into ingot forms; 

sorting goods and recording the result; 

stirring materials; 

stripping tyres; 

teasing coir and horsehair; 

trimming tyres; 

truing spokewheels; 

washing and polishing motor vehicles; 

-waxing.moulds; 

wrapping of goods; 

writing of addresses copied from invoices or packing 
slips; . : . 

removing but not replacing— 

alternators; . 

body badges; 

body mouldings; 
bonnets; 

bulbs; 

‘ bumpers; 

cables— —excluding electrical cable. levers; 

. doors; 

_ door handles; 

engine mud trays; 
generators; . 

damaged glass; 

gravel pans; 

grills; — 

lamps; 

-winkel aanteken; / “| 
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'n passasiershysbak bedien; 

geboue, heinings, die masjinerie en uitrusting legs vir 

onderhoudsdoeleindes verf; 

asse, remtrommels, onderstelle en die onder ant van 
voertuigbakke en sleepwaens met ’ n kwas en/o sproei- 
spuit verf; l 

| . 
voor- en agterstampers, wiele van handelsvoertuie of 

busonderstelle met ’n kwas verf; | 
\ 

motorvoertuie poleer; | 

‘geld van klante ontvang en kleingeld gee; | 

ruwe waterdigtingsverf aan seildoek aanbring; | 

die binnekant van motorbakke grofvert; | 

palette verf; | . | i 

met die hand of * n masjien poleerwerk verrig. 
band met die verf van motorvoertuie; 

gietvorms poleer; 

voedsel voorberei wat gaargemaak moet word; 

metaal vooraf deur middel’ van 'n chemiese proses 
behandel in bedryfsinrigtings wat duikklopwerk vertig; . 

identifikasiemerke op goedere en- registrasionommers 
van voertuie aanteken en/of nagaan; | 

_aantekeninge maak op kaarte vir bakke; | 4 

items op ’n vooraf gedrukte kontrolelys vir die werk: 

in ver- 

  

aanknipbaklyswerk verwyder; | 
pik van batterye verwyder; - | 

vormbande en seksiesakke heelmaak; | 
palette heelmaak; on, 
ruwe kapwerk; « - oe | 

vulsel, grondlaag en stopverf af- of gelykvryf; | 

sand- of haelstraling; ; 
skuurwerk verrig; mY 
‘gietvorm vasskroef; | 
batterye verseél; | 
goedere uitkieseninbakkeplaas; isi 
skaafsels in gietblokvorms smelt; - | 
goedere sorteer en die resultaat aanteken; | 

.materiaal roer; we a | 
buitebande stroop; . | 

klapperhaar en perdehaar pluis; . ~~ | 

speekwiele in die haak bring; OY 

buitebande afwerk; o BY 

motorvoertuie was enpoleer; . | 

gietvorms met was bestryk; _ a Fo 
_goedere toedraai; | 
‘adresse | van fakture of verpakkingstrokies af afskryf; 

verwyder maar nie die terugsit van— — 

alternators; 
bakkentekens; 

bakvormwerk; © 

enjinkappe; . 

gloeilampe; 
buffers; vt 

kabels—uitsluitende elektriese kabelhefbome; 

deure; 

. deurhandvatsels; 
~ enjinmodderbakke; | 

opwekkers;. ° 

beskadigde glas;. 
gruisbakke; 

roosters; 

lampe;
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“oil filters or strainers and the cleaning thereof: 

rear body lights;: 

running boards; 

seats; 

' self starters; 

shock absorbers, excluding struts; . 

striker plates; 

sump nuts and bolts; - 

valve covers; 

applying protective coating to engines, components or 
accessories mounted within te engine compartment 

and to floor mats, seat surfaces, luggage compartments 
or side-kick plates; 

fitting loose seat covers when no alteration is required 
to them; SO , 

removing paint and preparing surface -for repainting 

excluding the application of lead filler; - 

mixing by hand or machine, |materials, including con- 
crete, mortar and fibre glass constituents, but excluding 

colour blending; 

(b) subject to the provisions f clause 10 of Division A 
which fixes the minimum weekly wage for the driving of 
vehicles, an employee who in addition to performing any 
of the duties enumerated in paragraph (a) of this defi- 
nition, may also drive vehicles; 

(c) in- relation to establishments engaged exclusively 
_ in the business of motor grav yards and/or motor scrap- 
yards, an employee who, in addition to performing any of 
the duties enumerated in paragraph (a) of this definition, 
may also strip engines other than for repair; 

(d) in relation to vehicle body building establishments, 
an employee who, in addition to performing any of the 
duties enumerated in paragraph (a) of this definition, 
may perform any of the following duties: 

--: Applying or. removing quick release clamps—all 

types; 
grinding or buffing iron of other metals or materials 

other than in precision work; | - 

heating up lead and dippin 

operating cranes or gantries other than cab-operated 
cranes or gantries; 

removing slave bolts; heating; sand or shot 

   

  

blasting; striking, stripping) springs which have been 
removed from vehicles, touching-up screwheads or bolts 
or similar protruding or hidden parts on new vehicles with 
paint by brush; 

(e) in relation to a registered reconditioning establish- 
ment, an employee who strips used componenis, includ- 
ing deriveting; 

(51) “grade 1 employee’”’ means an employee who is 
employed in one or more ofthe follawing categories: 

Char; 

forecourt attendant; 

(52) “grade 2 employee” means an employee 
employed in one or more o othe following categories: 

Driver of motorcycle an ofthe oe 

- general operative; 

general worker; 

grade D employee; 

vulcaniser’s operative, ro wheelbalancing; 

oliefilters of oliesiwwe en die skoonmaak daarvan; 

agterste bakligte; 

treeplanke; 

sitplekke; 

selfaansitters; 

skokbrekers uitsluitende stutte; 

slagpenplaat; 

oliebak moere en boute; 

klepdeksels; : . 

aanbring van beskermingslaag aan enjins; kompo- 
nente of bybehore wat binne die enjinkompartement 

gemonteer is, en aan vioermatte, sitplekopperviakke, 
bagasieruimtes of syskopplate; 

pas van los sitplekoortreksels waar geen verstelling 
. daaraan benodig word nie; 

verwydering van verf en die voorbereiding van opper- 
viakke vir die aanbring van verf, maar sluit nie die aan- 
bring van loodvulsel in nie; 

materiaal, met inbegrip van beton, dagha en vesel- 
glasbestanddele, met die hand of masjien meng, maar 
nie kleure meng nie; 

(b) behoudens klousule 10 van Afdeling A wat die 
minimum weekloon vir die dryf van voertuie vasstel, ’n 
werknemer wat, benewens die verrigting van enigeen 
van die pligte in paragraaf (a) van hierdie omskrywing 
opgenoem, ook voertuie kan dryf; 

(c) met betrekking tot bedryfsinrigtings wat uitsluitlik 
by die rommel- en sloopwerk van motors betrokke is ’n 
werknemer wat, benewens die verrigting van een of 
meer van die werksaamhede in paragraaf (a) van hierdie 
omskrywing opgenoem, ook enjins kan stroop vir ’n - 
ander doel as om dit te herstel; 

(d) met betrekking tot. voertuigbakbouinrigtings, ’n 
‘ werknemer wait, benewens die verrigting van een of 
meer van die werksaamhede in paragraaf (a) van hierdie 
omskrywing opgenoem, een of meer van die volgende 
pligte kan uitvoer: 

Alle tipes snellosklampe aansit of verwyder; 

yster of ander metale of materiaal skuur of fynskuur, 
uitgesonderd by presisiewerk; 

lood opwarm en indompel; 

hyskrane of bokkrane bedien, uitgesonderd hyskrane 
of bokkrane met kajuitbediening; 

knegboute verwyder;.. klinknaels verhit; sand- of 
haelstraling; slaan; vere wat uit voertuie verwyder is, 
uitmekaarhaal; 

skroefkoppe of boute’ of soortgelyke uitstaande of 
versteekte dele aan nuwe voertuie deur middel van ’n 
kwas met verf opknap; 

(e) met betrekking tot ’n geregistreerde vernuwings- 
inrigting, ’n werknemer wat gebruikte komponente uit- 
mekaarhaal, asook kliknaels verwyder; 

(51) “graad 1-werknemer” ’n werknemer wat in een 
of meer van die volgende kategorieé in diens is: 

Skoonmaker; 

voorbaanassistent; 

(52) “graad 2-werknemer” ’n werknemer wat in een 
of meer van die volgende kategorieé in diens is: 

Drywer van motorfiets en bromponie; 

algemene werkman,; ° 

algemene werker; 

graad D-werknemer; 
vulkaniseerder se werkman, sonder wielbalansering;
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53) “grade 3 employee” means an employee who is 
employed in one or more of the following categories: 

Battery repairer; 

chopper out; 

driver of motor vehicles with a gross vehicle mass of . 
up to 3 500 kg, including forklifts and tractors; 

new motor vehicle, Motorcycle and tricycle - 

assembler; 
operative gearbox dismantler; 

operative, grade 1; 

operative, grade.C; 

scooter worker;. 
'(54) “grade 4 employee” means an n employee who is 

employed in one or more of the following categories: 

_ Cutter; sn 

operative exhaust fitter; 

operative, grade 2;. 

operative, grade 3; 

operative, grade AR: 

operative, grade B; - 

operative, grade BR; 

operative sunroof fitter; 

operative upholsterer; 

operative wheelbalancer; 
pattern cutter maker; 

radiator repairer; 

supervisor, grade 3; 
vulcaniser’s operative with wheelbalancing; 

(55) “grade. 5 employee”. means an employee em- 
ployed in one or more of the following categories: 

Armature.winder; 

auto-electrician’s assistant; 

body shop assistant;. 

brake drum skimmer; 

clutch cover assembly setter, 

diesel pumproom assistant; ° 
driver of motor vehicles with a gross vehicle mass of 

over 3 500 kg; 

-motorcycle mechanic’s assistant; : 

operative airconditioner fitter; 

operative, grade 4; 

operative, grade 5; 

operative, grade BV; 

operative, grade CR; 

operative, grade CV;. 

operative, grade DV; 

‘operative radio/alarm fitter; . 

operative.supervisor; 

quality controller; 
repair shop assistant; 

seaming machinist; 

supervisor; 
supervisor, grade 4: 
(56) “grade 6 employee” meens and ‘employee who 

is employed in one or more of the following categories: 

Machine setter; 
operative, grade A; 

senior quality controller; 
supervisor, grade 5; 
wheel alignment worker; "| 

(57) “grade 7 employee” means an employee who is 
employed in one or more of the following categories: 

B/A journeyman, 
exempted journeyman; 
operative engine assembler; | 

} 

} 

. _ patroonsnyermaker; 
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(53) “graad 3-werknemer” ’n werknemer wat in een 
of meer van die volgende kategorieé i in diens is: 

Batteryhersteller; 

uitsnyer; 
drywer van motorvoertuie met ’n bruto voertuigmassa 

tot 3 500 kg, insluitende vurkhysers en trekkers; | 

monteer van nuwe motorvoertuie, motorfietse 

wiele; 

werkman-ratkasdemonteerder; 4 

werkman graad 1; oe, | 

werkman graad C; | 
bromponiewerker; 
(54) “graad 4-werknemer” ’n werknomer wat in 

| 
| 
| 

en drie- 

  

enige van die volgende. kategorieé i in diens is: 

Snyer; 

werkman-uitlaatmonteur; | 

werkman graad 2; 

werkman graad 3; | 

werkman graad AR; | 

werkman graad B; | 

werkman graad BR; 
werkman-sondakmonteur; | 

werkman-stoffeerder; | 

werkman-wielbalanseerder; - | 

verkoelerhersteller; | 
opsigter graad 3; | 

vulkaniseerder:se werkman, met wielbalansering: 

(55) ““graad 5-werknemer” ’n werknemer wat in een 
-. of meer van die volgende kategorieé indiensis: | 

Ankerwikkelaar; | ‘ 

motorelektrisién se assistent; 

herstelwinkelassistent; | 

remtrommelskiller;. 
koppelaardeksel-monteursteller; 

dieselpompkamerassistent; | 

drywer van motorvoertuie met ’n bruto voertuigmassa 
van meer as 3 500 kg; 

motorfietswerktuigkundige se assistent; 

werkman-lugversorgermonteur; | 

werkman graad 4; | 

werkman graad 5; a | 

werkman graad BV; —_ oo | 
. werkman graad CR; oy 

werkman graad CV; : Ft | 
werkman graad DV; oe a 
-werkman radio-alarmmonteur; - 

werkman-toesighouer; | 

gehaltekontroleur; 

_ herstelwinkelassistent; — 

‘masjienstikker; 
toesighouer; 

toesighouer graad 4; 

(56) “graad 6-werknemer” ‘n werknemer wat in een 
of meer van die volgende kategoriee in in diens is: 

Masjiensteller; 

werkman graad A; 
~~ ‘senior gehaltekontroleur; | tae | 

toesighouer graad 5;.. 
wielsporingswerker; 

(57) “graad 7-werknemer” ’n werknemer wat in een 
of meer van die volgende kategorieé in diens.is:. | 

B/A vakman; . 

vrygestelde vakman; 

werkman-enjinmonteur;
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(58) “grade 8 employee” mez ns an employee who is 
_ employed in one or more of the following categories: 

Journeyman; 

service supply salesman; 

(59) “grade D employee’; means an employee 
employed in a registered automotive engineering estab- 
lishment who, in addition to any of the duties enume- 

rated in subclause (50) of thig clause, is permitted to 
perform the following: 

Lapping of valves by hand after the valve and seat 
have been machined by a journeyman, operative grade. 

A, B or C or an apprentice of a trainee registered in 
terms of the Manpower Training Act; 

painting of engines with protective paint; 

mounting by securing and/bolting engines to and 

removing engines from dynamometers under super- 
vision; , 

wage divided by 45 in the case of employees other than 
part-time employees and by! the number of ordinary 
hours worked in any one week in the case of part-time 
employees; , 

(61) “journeyman” means a person who performs 
journeyman’s work and who— 

' (a) has served an apprenticeship in a designated 

trade in accordance with the jrequirements of the Man- 
power Training Act, 1981, or in accordance with a written 
contract approved by any Regional Council; or 

(b) is in possession of a Grade A membership card 
issued by the Motor industry Employees’ Union of South 
Africa or the National Union| of Metalworkers of South 
Africa; or 

(c) is in possession of a certificate issued to him in 
terms of the Manpower Training Act, 1981; or 

(d) is in possession of an jidentity card issued by the 
Regional Council; 

(62) “journeyman’s work’ means work in any desig- 
nated trade (in terms of the Manpower Training Act, 
1981), in connection with the activities covered by the 
definition of Motor Industry, and as used in clause 2 (69) 
of Division A of this Agreement means any of the opera- 

tions carried on in motor vehicle, engine or components 
repairing or servicing establishments, or in vehicle body 
building establishments, or in motor vehicle component, 

manufacturing or reconditioning establishments, and 
which are not permitted in terms of this Agreement to be 

performed by any class of employee other than a 
journeyman; 

(62) “machine setter’;means an employee who 
adjusts and/or sets machine tools and presses or lathes 
used for machining brake drums, brake discs, flywheel 
facings or pressure plates and who, with regard to a 
registered manufacturing establishment can, in addition, 
sharpen and form grinding tools; 

(64) “manufacturing establishment” means an 
establishment or clearly defined part of an establishment 
in which motor vehicle parts and/or spares and/or acces- 
sories and/or components are fabricated; 

(65) “marking off” means the operation of marking 
any material from a pattern or templet; 

(66) “Misa Special Reserve” means the reserve 
established in terms of Government Notice No. R. 1394 

dated 4 July 1986.and any;amendments thereto; 

(60) “hourly wage” means an employee’s weekly 
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(58) “graad 8-werknemer” ’n werknemer wat in een 

’ of meer van die volgende kategorieé in diens is: | 

Vakman; 

diensleweransier-verkoopspersoon; 

(59) “graad D-werknemer” ’n werknemer wat in 
diens is van ’n geregistreerde motoringenieursbedryfsin- 
rigting wat, benewens die pligte in subklousule (50) van 
hierdie klousule gelys, ook toegelaat is om van die vol- 
gende te verrig: 

Kleppe met die hand fynslyp nadat ’n vakman, werk- 
man graad A, B of C of ’n vakleerling of kwekeling wat 
ingevolge die Wet op Mannekragopleiding, 1981, gere- 
gistreer is die klep en die bedding gemasjineer het; 

enjins met beskermende verf, vert; 

moniering en beveiliging en vasbout van enjins aan en 
verwydering van enjins van dinamometers onder- 
toesig; 

(60) “‘uurloon” 'n werknemer se weekloon gedeel 
deur 45 in die geval van ander werknemers as deeltydse 
werknemers, en deur die getal gewone ure in ’n week 
gewerk in die geval van deeltydse werknemers; 

(61) “vakman” ’n persoon wat vakmanwerk verrig en 
wat— 

(a) ’n leertyd as vakleerling in 'n aangewese ambag 
uitgedien het, ooreenkomstig die vereistes van die Wet 
op Mannekragopleiding, 1981, of ooreenkomstig ’n skrif- 
telike kontrak wat deur ’n Streekraad goedgekeur is; of 

(b) in besit is van 'n graad A-lidmaatskapkaart wat 
deur die Motor Industry Employees’ Union of South 
Africa of die National Union of Metalworkers of South . 
Africa uitgereik is; of 

(c) in besit is van ’n sertifikaat wat ooreenkomstig die . 
Wet op Mannekragopleiding, 1981, aan hom uitgereik 

is; of 
(d) in besit van ’n identiteitskaart wat deur die Streek- 

raad uitgereik is; 

(62) “vakmanswerk” werk in ’n aangewese ambag 
(ingevolge die Wet op Mannekragopleiding, 1981), in 
verband met die werksaamhede wat deur die omskry- 
wing van Motornywerheid gedek word, en soos gebruik 
in klousule 2 (69) van Afdeling A van hierdie Ooreen- 
koms beteken dit enigeen van die werksaamhede wat 
verrig word in bedryfsinrigtings wat. motorvoertuie, 
motorvoertuigenjins of motorvoertuigkomponente _her- 
stel of versien, of in voertuigbakbouinrigtings, of in 
bedryfsinrigtings wat motorvoertuigkomponente  ver- 
vaardig of vernuwe en wat ingevolge hierdie Ooreen-: 
koms deur geen ander klas werknemer as ’n vakman 
verrig mag word nie; 

(63) “masjiensteller” ’n werknemer wat masjien- 
gereedskap en perse of draaibanke insluitende dié wat 
vir die masjinering van remtrommels, remskywe, vlieg- 
wielviakke of drukplate gebruik word, regstel en/of stel 
en wat, met betrekking tot 'n geregistreerde vervaar- 
digingsinrigting, ook slypgereedskap kan skerpmaak en 
fatsoeneer; 

(64) “vervaardigingsinrigting” 'n bedryfsinrigting of 
duidelik omskrewe gedeelte van ‘n bedryfsinrigting 
waarin motorvoertuigonderdele en/of -reserwedele en/of 
-bybehore en/of -komponente vervaardig word; 

(65) “afmerk” maiteriaal van ’n patroon of patroon- 
plaat af afmerk; 

(66) “Misa Spesiale Reserwefonds” die reserwe tot 
stand gebring kragtens Goewermentskennisgewing No. 
R. 1394 van 4 Julie: 1986 asook -enige wysigings 
daaraan;
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‘-. .(67) “motor cycle mechanic's assistant” means an 
employee who in any establishment where at least one 
journeyman of the type normally employed in this kind of 
workshop is actively engaged, under the supervision of 
such journeyman, mainly or exclusively— _ 

‘ (a) removes part of units from motor cycles and 
scooters with two or more wheels; 

(b) replaces without making final electrical connec- 
tions— 

bulbs; ; 

cables, other than electrical cables, and without final 
adjustment; © :. a a 

commercial type carriers, boxes and bodies; 
’ control levers, without final adjustment; 

crash bars; ~ eS 
cylinder heads, two-cycle engines only; 

drive chains and sprockets, without final adjustment; 
engine assemblies; 

engine guard plates; 

exhaust systems; 

external covers—detachable; 

footrests, front and rear; 

fenders, front and rear, including mounting stays; 

fuel tanks and pipes thereto; 
front shock absorbers—detachable; 

head lamp internal shells; 

hooters; 

lamps; 

licence hoiders; 

oil coolers and pipes thereto; 

oil filters and strainers and the cleaning thereof: 

oil tanks and pipes thereto; 

seats; 

_ Seat covers; . 

radiators and pipes thereto; 

rear shock absorbers; 

stands; 

sump nuts and bolts; 

switch assemblies; . 

(c) replaces— 

front fork assemblies; 
frames; ~ ; 

commercial type side-car assemblies; 

(d) applies protective coatings to engines and exhaust 
systems; 

(e) sets clocks to correct time: 

(f) balances wheels with any machine to balance 
wheels of the vehicles; 

(g) checks and reports on the operation of all electrical | 
consumer points, direction indicators, locks and keys, 
windscreen wipers and washers; , 

(h) assembles and/or strips units, other than engines, 
electrical fittings, telescopic forks, hydraulic shock 
absorbers and controls: 

Provided that the performance of any of the operations 
enumerated in this definition shall not be construed as 
permitting the performance of any journeyman’s work inci- 
dental to such operations or the use of a torque wrench; 

. : 
(67) “motorfietswerktuigkundige se assistent” 'n 

werknemer wat in ’n bedryfsinrigting waar minstens een 
vakman van die tipe wat gewoonlik in dié soort werk- 
winkel aktief in diens is, onder toesig van Sodanige vak- 
man hoofsaaklik of uitsluitlik— 

| 
(a) onderdele of eenhede van motorfietse en brom- 

ponies met twee of meer wiele verwyder; 

(b) sonder om die finale elektriese verbindings aan te — 
bring, die volgende vervang: - 

Gloeilampe; 

kabels, uitgesonderd elektriese kabels, en sonder 
finale regstelling; | 

draers, kiste en bakke van die kommersiéle tipe; 
kontrolehefbome, sonder finale regstelling; 
skermstawwe; ; 

silinderkoppe, slegs tweeslagenjins; | 
dryfkettings en kettingratte, sonder finale regstelling; 
enjinsamestelle; | 
enjinskutplate; 

uitlaatstelsels; 
buitenste deksels—verwyderbaar; 

voetruste—voor en agter; 
. : | modderskerms, voor en agter, met inbegrip van'mon- . 

teerankers: | 
brandstoftenks en die pype daaraan; | 
voorste skokbrekers—verwyderbaar: 
binneste doppe van koplampe; 

toeters; 

lampe; 

lisensiehouers; , . | 
olieverkoelers en die pype daaraan: | 
oliefilters en -siwwe en die skoonmaak daarvan; | 
olietenks en die pype daaraan; | 

sitplekke; 
sitplekoortreksels; | 

- verkoelers en die pype daaraan; 
agterste skokbrekers; | 
standers; | 
oliebakmoere en -bouite; 

' Skakelaarsamestelle; 
‘(c) die volgende vervang: . | 
Voorvurksamestelle; | 
rame; oO | 
syspansamestelle van die kommersiéle tipe; | 
(d) beskermlae op enjins en uitlaatsels aanbring; 
(e) uurwerke op die korrekte tyd instel; 
(f) wiele balanseer met 'n masjien wat bedoel is om 

wiele te balanseer wanneer hull los van die voertuig af 
is; 

(g) die werking van alle elektriese verbruikerspunte, 
rigtingaanwysers, slotte en sleutels, ruitveérs en -spuite 
nagaan en verslag daaroor doen; . 

(h) eenhede monteer en/of uitmekaarhaal, uitgeson- 
derd enjins, elektriese toebehore, teleskopies vurke, 
hidrouliese skokbrekers en kontroles: 

Met dien verstande dat die verrigting van enigeen van die 
werksaamhede in hierdie omskrywing vermeld, nie so uit- | 
gelé moet word dat dit die verrigting van vakmanswerk in 
verband met sodanige werksaamhede of die gebruik van 
’n wringsleutel toelaat nie;
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(Note: The number of motor cycie mechanic’s assis- 

tants that may be employed in any one. establishment is 

. governed by the ratio provisions of clause 13 of Chapter 

| of Division C of this Agreemen .); 

(68) “motor graveyard anysfor motor scrapyard” 

means.an establishment wherein motor vehicles are 

broken up and used spare parts obtained therefrom and 

wherein, wheron and wherefrom such used spare parts 

‘ are sold either alone or in conjunction with new spare 

parts and/or accessories; | . 

(69) “Motor Industry” or “Industry”, without in any 

way limiting the ordinary meaning of the expression and 

subject to the provisions of any demarcation determin- 

ation made in terms of section 76 of the Labour. Rela- 

tions Act, 1956, includes— 

- (a) assembling, erecting, | testing, remanufacturing, 

repairing, adjusting, overhauling, wiring, upholstering, 

spraying, painting and/or reconditioning carried on in 

connection with— . 

(i) chassis and/or bodies of motor vehicles; 

(ii) internal combustion engines and transmission 

components of motor vehicles; 

_ (iii), the electrical equipment connected with motor 

vehicles, including radios; 

(b) automotive engineering; 

(c) repairing, vulcanising and/or retreading tyres; 

(d) repairing, servicing and/or reconditioning batteries 

for motor vehicles; 

_(e) the business of parking and/or storing motor 

vehicles; , 

(f) the business conducted by filling and/or service 

stations; | 

(g) the business carried on mainly or exclusively for 

the.sale of motor vehicles/or motor vehicle parts and/or 

spares and/or accessories (whether new or used) per- 

taining thereto, whether br not such sale is conducted 

’ from premises which are attached to a part of an estab- 

lishment wherein is conducted the assembly of or repairs 

to motor vehicles; 

(h) the business of motor graveyards; 

(i) the business of manufacturing establishments 

wherein are fabricated motor vehicle parts and/or spares 

and/or accessories and/or components thereof; 

(j) vehicle body building; 

(k) the sale of tractors, agricultural and irrigation 

equipment (not connected with the manufacture thereof) 

in the Republic of South) Africa, but exciuding the Magis- 

terial District of Kimberley, in respect of the sale of— 

(i) agricultural and irri ation equipment; and 

- (ii) tractors, except when undertaken by establish- 

ments substantially engaged in the sale and/or repair of 

other motor vehicles. - 

- For the‘purposes of this definition— 

“automotive engineering” means the reconditioning 

_ of internal combustion ngines or parts thereof for use in 

motor vehicles in establishments mainly or exclusively 

so engaged, whether such establishment is engaged in 

_the dismantling and repair of motor vehicles or not; and 

(Opmerking: Die getal motorfietswerktuigkundige 

assistente wat in ’n bepaalde bedryfsinrigting:in diens 

geneem mag word word. bepaal deur die 

getalverhoudingsbepalings .van klousule. 13 van 

Hoofstuk | van Afdeling C van hierdie Ooreenkoms.); 

(68) “motorrommel- en/of -sloopwerf”’’n bedryfsin- 

rigting waarin motorvoertuie opgebreek ‘en -gebruikte 

onderdele daarvan verkry word en waarin, waarop of 

waaruit sodanige gebruikte onderdele of alleen of saam 

met nuwe onderdele en/of bybehore verkoop word; 

(69) “Motornywerheid” of “Nywerheid”, sonder om 

die gewone betekenis van die uitdrukking enigerwyse te 

beperk en behoudens die bepalings van enige 

afbakeningsvasstelling gemaak ingevolge artikel 76 van 

die Wet op Arbeidsverhoudinge, 1956,.die Nywerheid 

wat die volgende instuit: : 

(a) Monteer-, oprigtings-, toets-, hervervaardigings-, 

herstel-, regstel-, opknappings-, bedradings-, stoffeer, 

spuitverf-, verf- en/of vernuwingswerk uitgevoer in ver- 

band met— 

(i) die onderstelle en/of bakke van motorvoertuie; 

(ii) binnebrandmotore ‘en/of. transmissiekomponente 

van motorvoertuie; Pe 

(iii) die elektriese uitrusting in verband met motorvoer- 

tuie, met inbegrip van radio’s; 

(b) motoringenieurswerk, 

(c) die herstel, vulkaniseer en/of versool van buite- 

bande; . 

(d) die herstel, versiening en/of vernuwing van batte- 

rye van motorvoertuie;. . 

(e) die onderneming in verband met die parkering 

en/of bewaring van motorvoertuie; 

(f) die-onderneming wat gedryf word deur vul- en/of 

diensstasies; a. 

(g) die onderneming wat hoofsaaklik of uitsluitlik 

gedryf word in verband met die verkoop van motorvoer- 

tuie of motorvoertuigonderdele en/of -reserwedele en/of 

-bybehore (hetsy nuut of gebruik) in verband daarmee, 

afgesien daarvan of sodanige verkoop geskied vanuit 'n 

perseel wat verbonde is aan ’n gedeelte van ’n bedryfs- 

inrigting waarin die montering van en/of herstelwerk aan 

motorvoertuie uitgevoer word of nie; 

-(h) die onderneming in verband met motorsloop- 

werwe; 

(i) die onderneming van vervaardigingsbedryfsinrig- 

tings waarin motorvoertuigonderdele en/of -reserwedele 

en/of bybehore en/of komponente daarvan vervaardig 

‘word; 

(j) voertuigbakbouwerk; 7 

(k) die verkoop van trekkers, landbou- en besproei- 

ingsuitrusting (nie in verband met die vervaardiging 

daarvan nie) in die Republiek van Suid-Afrika, maar uit- 

gesonderd die landdrosdistrik Kimberley, ten opsigte 

van die verkoop van— 

(i) landbou- en besproeiingsuitrusting; en 

(ii) trekkers, behalwe wanneer onderneem deur | 

bedryfsinrigtings ‘wat in aansienlike mate betrokke is by 

- die verkoop en/of herstel van ander motorvoertuie. 

Vir die toepassing van hierdie omskrywing beteken— 

“motoringenieurswerk” die vernuwing van binne- 

brandmotore of onderdele daarvan vir gebruik in motor- 

-voertuie in bedryfsinrigtings wat hoofsaaklik of uitsluitlik 

hierdie soort werk verrig, afgesien daarvan of sodanige 

bedryfsinrigting betrokke is by die demontering en 

herstel van motorvoertuie of nie; en
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““motor vehicle”. means any wheeled conveyance 

“ propelled by mechanical power (other than steam) or 
electrically and designed for haulage arid/or for the 
transportation of persons and/or goods and/or loads and 
includes trailers and caravans but does not include any 
‘equipment designed to run on fixed tracks, trailers 
designed to transport loads of 27 273 kg or over, or air- 
craft;and. Do 

“vehicle body building” means any or all of the fol- 
lowing activities carried on in a vehicle body building 
establishment, but does not include vehicle body build- 
ing done by assembly establishments incidental to the 
assembling of.motor vehicles: os 

(a) The construction, repair: or renovation of cabs 
' and/or bodies and/or any superstructure for any type of 

vehicle; Tot, : 

(b) the manufacture or repair of component parts for 
cabs and/or bodies and/or any superstructure and the 
assembling, adjusting and installation of parts in cabs, 
bodies or on the superstructure of vehicles;- 

(c). fixing cabs and/or bodies and/or any superstruc- 
ture to the chassis of any type of vehicle; 

(d) coating and/or decorating cabs and/or bodies 
and/or any superstructure with any preservative or 
decorative substance; oo 

(e) equipping, furnishing and finishing off the interior of 
_cabs and/or bodies and/or superstructure; 

(f) building of trailers, but not including the manufac- 
ture of wheels or axles therefor; 

(g) all operations incidental to or consequent upon the 
activities referred to in paragraphs (a), (b), (c), (d), (e) 
and (f). . 
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“motorvoertuig” ’n wielvoertuig wat met meganiese 
krag (uitgesonderd stoom) of elektrisiteit aangedryf word 

- @n wat bedoel is vir karweiwerk en/of vir die vervoer van 
persone en/of goedere en/of vragte, en ook sleepwaens 

. &N woonwaens, maar nie ook uitrusting wat ontwerp is 
om op vaste spore te loop, sleepwaens wat bedoel is vir 
die vervoer van vragte van 27 273 kg of meer of viiegtuie 

“nies en | 
" “voertuigbakbouwerk” enigeen van of al onder- 

"” genoemde werksaamhede wat uitgevoer word in ’n voer- 
tuigbakboubedryfsinrigting, maar nie ook voertuig- 

*: bakbouwerk wat in verband met die montering van 
*. Motorvoertuie deur monteringsinrigtings verrig word nie: 

 {a) Die bou, herstel of opknapping van kajuite en/of 
~ bakke en/of die bobou vir alle soorte voertuie; | 

(b) die vervaardiging of herstel van ondeérdele vir 
kajuite en/of bakke en/of alle bobouwerk en montering, 
regstelling en installering van onderdele in =“ bakke — 

. Of op die bobou van voertuie; 

(c) die aanbring van kajuite en/of bakke enof alle 
bobouwerk aan die onderstel van alle soorte voertuie; 

(d) die bestryking en/of versiening van Kajuite en/of 
’ bakke en/of alle bobou met ’n preserveermiddel of ver- 
siermiddel; | 

(e) die uitrus, meubilering en afwerking van die binne- 
kant van kajuite en/of bakke en/of bobou; 

(f) die bou van sleepwaens, uitgesonderd die vervaar- 
diging van wiele en asse daarvoor; 

. (g) alle werksaamhede wat in verband staan het of 
voortvioei uit die werksaamhede in paragrawe (a), (b), 

. (c), (d), (e) en (f) bedoel. 

Vir die toepassing van hierdie omskrywing omvat “yoer- 
tuig’”’ nie ’n viiegtuig nie en omvat “Motornywerheid”, soos 
hierbo omskryf, nie die volgende nie: P 

For the purposes of this definition, ‘vehicle’: does not 
include an aircraft and “Motor Industry” as defined above 
does not include the following: 

(i) The manufacture of motor’ vehicle parts and/or 
accessories and/or spares and/or components in estab- 
lishments laid out for and normally producing metal 
and/or plastic goods of a different character on a sub- 
stantial scale, or the sale of motor spare parts and 
accessories by assembly establishments from such 
establishments; 

(ii) the assembling, erecting, testing, repairing, adjust- 
ing, overhauling, wiring, Spraying, painting and/or recon- 
ditioning of agricultural tractors, except where carried on 
in establishments rendering similar service in respect of 
motor cars, motor lorries or motor trucks; 

(iii) the manufacturing and/or maintenance and/or 
repair of — 

(aa) civil and mechanical engineering equipment, 
and/or parts thereof, whether or not mounted on 
wheels; 

(ab) agricultural equipment or parts thereof; or ° ~ 
(ac) equipment designed for use in factories and/or 

workshops: Provided that for the Purposes of (aa), (ab) 
and (ac), “equipment” shall not be taken to mean motor 
cars, motor lorries and/or motor trucks; 

(ad) motor vehicle or other vehicle bodies: and/or 
Superstructures and/or parts or components . thereof 
made of steel plate of 3,175 mm thickness or thicker 
when carried on in establishments laid out for and nor- 
mally engaged in the manufacture and/or maintenance 
and/or repair of civil and/or mechanical engineering 
equipment on a substantial scale; oe 

(i) Die vervaardiging van motorvoertuigonderdele 
en/of -bybehore. en/of -reserwedele en/of -komponente 
in bedryfsinrigtings wat gewoonlik metaal- en/of plastiek- 

. , goedere van. ’n ander aard op ’n aansienlike skaal ver- 
vaardig en daarvoor aangelé is, of die verkoop yan 
motorreserwedele en. -bybehore vanuit Sodanige 

! 
‘bedrytsinrigtings deur monteerinrigtings; - 

(ii) die montering, oprigting, toets, herstel, regst I, 
opknapping, bedrading, bespuiting, verf en/of vernuwing 
van landboutrekkers, behalwe waar dit uitgevoer word jn 
bedryfsinrigtings wat gewoonlik 'n soortgelyke diens tén 
opsigte: van motorkarre of. vragmotors of motortrokke 
lewer; ! 

(iii) die vervaardiging en/of onderhoud en/of herstel 
van— 

(aa) uitrusting vir siviele en werktuigkundige inge- 
nieurswerk en/of onderdele daarvan, afgesien daarvan| 
of dit op wiele gemonteer is of nie; . . | 

(ab) landbou-uitrusting of onderdele daarvan; of | 
(ac) uitrusting bedoel vir gebruik in fabrieke envof | 

van (aa), (ab) en (ac), “uitrusting” nie geag word motor- 
karre, vragmotors en/of motortrokke te beteken nie; 

(ad) motorvoertuig- of ander voertuigbakke_ en/of 

~ Werkwinkels: Met dien verstande dat, vir die toepassing | 

__,bobouwerk en/of onderdele of komponente. daarvan 
gemaak van staalplate wat 3,175 mm dik of dikker is, 
wanneer uitgevoer in bedryfsinrigtings wat aangelé is vir 

en gewoonlik betrokke is by die vervaardiging en/of 
‘ onderhoud en/of herstel van uitrusting vir siviele en/of 

~ werktuigkundige ingenieurswerk op aansienlike skaal;
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‘(iv). assembly establishments, ie. establishments 

wherein motor vehicles are assembled from new compo- 

nents on an assembly line and includes the manufacture 

and/or fabricating of any motor vehicle parts or includes 

the manufacture and/or fabricating df any motor vehicle 

parts or components when carried on in such establish- 

ments, but shall not include vehicle body building, 

except in so far as it is carried on incidental to the 

assembly of motor vehicles, other than caravans and 

trailers; 

(70) “motor vehicle sales person” means an— 
employee mainly or exclusively engaged in the selling of 

motor vehicles and who, in addition to a wage defined in 

this Agreement, is paid a commission.on such sales; 

(71) “new motor vehicle, motor cycle and tricycle 

assembler” means an employee in any establishment 

who in connection with the assembly of— 

(a) new motor vehicles, mainly or exclusively fits 

springs, bumpers, footboards, running boards, fenders, 

valances, exterior lamps, engine bonnets, axles, radia- 

‘tors, cabs, bodies, grills, seats; engine mud trays and 

steering box assemblies; and 

__.(b) new motor cycles and/or tricycles, mainly or exclu- 

sively fits handle bars to forks; light units, clutch and 

throttle controls to handle bars; exhaust systems to 

frames and engines; saddles; footrests, kick starters, 

gear and brake levers; sealed beam lights; connects 

electric wire by means of pushtlips, fits front wheels and 

' mudguards, but excluding the/final adjustment and test- 

ing; 

: (72) “office, stores, sales /and clerical employees” 

“ means’ employees for. whom wages are prescribed in 

” Division B of this Agreement; 

    

_. (73) “operative air-conditioner fitter’ means an 

employee who is employed only in workshops engaged 

.. mainly or exclusively in tie installation, servicing and 

“maintenance of air-conditioners who installs, services 

and maintains air-conditioners; 

.. ..(74) “operative engin assembier’” means an 

-. employee in a registered automotive engineering estab- 

lishment, who— 

(a) is able to prove not less than three years’ experi- 

ence in any trade designated for the Motor Industry or, 

with the approval of the Regional. Council concerned, 

experience in some other rade; or 

(b) is engaged mainly or exclusively on the assembly 

' of internal combustion wena complete for installation; 

and who under the supervision of a journeyman— 

/ assembles engines; 7 

‘dismantles and assembles fuel pumps; - 

dismantles and assembles oil pumps; 

" ‘replaces bearings; 

..., .ehecks bearing fit, spread, crush and nip; 

'*ehecks camshafts vigually for wear; 

in connection with connesting rods — 

. checks clearances enn gauges; 

". assembles piston to conrod to crankshaft; 

a assembles main conrod bearings and bushes: 

. “uses engine prelub icator; 

: ‘aligns rods and pistons; 
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(iv) monteerbedryfsinrigtings, wat beteken bedryfsin- 

rigtings waarin motorvoertuie uit nuwe komponente op 'n 

monteerband gemonteer word, en ook die vervaardiging 

en/of maak van motorvoertuigonderdele of -komponente 

wanneer uitgevoer in sodanige bedryfsinrigtings, maar 

omvat dit nie ook voertuigbouwerk nie, behalwe vir sover 

dit uitgevoer word in verband met die montering van 

motorvoertuie, uitgesonderd woonwaens en sleep- 

waens; . i - 

(70) “motorvoertuigverkoopspersoon” ’n werk- 

nemer wat hoofsaaklik of uitsluitlik in diens is om motor- 

voertuie te verkoop en wat, benewens ’n loon soos in 

hierdie Ooreenkoms omskryf, kommissie op sodanige 

verkope betaal word; 

(71) ‘“monteur van nuwe motorvoertuie, motor- 

fietse en motordriewiele” 'n werknemer in 'n motorbe- 

dryfsinrigting wat in verband met die montering van— 

(a) nuwe motorvoertuie, hoofsaaklik of uitsluitlik vere, 

stampers, voetplanke, treeplanke, modderskerms, 

-skerms, buitelampe, enjinkappe, asse, verkoelers, 

kajuite, bakke, roosters, sitplekke, enjinmodderpanne en 

stuurkassamestelle aanbring; en 

(b) nuwe motorfietse en/of -driewiele, hoofsaaklik of 

uitsluitlik -stuurstange aan vurke monteer; ligeenhede, 

koppelaar- en versnellerkontroles aan stuurstange mon- 

teer; uitlaatstelsels aan rame en enjins monteer; sale, 

voetruste, skopaansitters, rat- en remhefbome monteer, 

verseélde kopligte monteer; elektriese drade deur mid- 

del van stootklemme verbind; voorwiele en modder- 

skerms monteer, maar uitgesonderd die finale regstel- 

lings en toetsing; | 

(72) “‘kantoor-, pakhuis- en verkoopswerknemers 

en klerke” werknemers vir wie lone in Afdeling B van 

hierdie Ooreenkoms voorgeskryf word; 

(73) ‘“werkmanlugversorgermonteur” nm werk- 

nemer wat net in werkwinkels werk wat hoofsaaklik of 

uitsluitlik met die installering, versiening en onderhoud 

van lugversorgers gemoeid is en wat lugversorgers 

- installeer, versien en onderhou; 

(74) “werkman-enjinmonteur” ’n werknemer in ’n 

‘geregistreerde motoringenieursinrigting wat— 

(a) bewys kan lewer van minstens drie jaar ondervin- 

ding in ’n ambag wat vir die Motornywerheid aangewys is 

of, met die toestemming van die betrokke Streekraad, 

ondervinding in ’n ander:ambag; of 

(b) hoofsaaklik of uitsluitlik op die montering van 

binnebrandenjins, volledig vir installering, werksaam is; 

en wat onder die toesig van ’n vakman— 

enjins monteer; 

_ brandstofpompe demonteer en monteer; 

oliepompe demonteer en monteer, , 

laers vervang; 

laerpassing, -spanwydte, -perslengte en -knyp 

nagaan; 

nokasse visueel nagaan met die oog op slytasie; — 

met betrekking tot suierstange— 

die vry ruimte met. ’n meter kontroleer; 

die suier aan die suierstang aan die krukas monteer; 

die hoofsuierstanglaers en -busse monteer; 

n enjinvoorafsmeerder gebruik; 

stange en suiers in lyn bring; 

suiers skoonmaak en nasien, met inbegrip van die 

nasien van ringgroewe;
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- inspection; 

fits rings, oil and compression on pistons; 
_ in connection with crankshafts— a 

removes conrods, pistons, crankshafts. and: main 
bearing caps;. © De Te 

cleans, inspects and checks—_ 
_ end play; 

thrust washers; 

flange bearings; coe, 
timing cover and rear main oil seal journal surface; 

. Surfaces; © 

starter ring gears; ae . 
"removes and replaces Starter ring. gears and/or flywheels; 

(75) “operative exhaust fitter’. means an employee 
- mainly or exclusively engaged in— 

removing all corroded or faulty exhaust parts by 
undoing exhaust pipe flanges securing bolts; cutting 
tubing with a chain cutter or. gas flame and welding 
brackets by gas and arc welding; 

bending pipes by using old part as a sample; 

cleans and inspects pistons, ‘including ring groove 

positioning new parts, sealing joints with exhaust 
-Sealer, then clamping tight; - 

_ tetightening pipe flange securing bolts ‘and tightening 
all hanger brackets; . Do ce 73 

(Note: An operative exhaust fitter may be employed 
only in workshops engaged mainly or exclusively in the 
removing and replacing of exhaust lines.); a 
'- (76) “operative gearbox dismantler” means an 
employee who in any gearbox reconditioning establish- 
ment is engaged mainly. or ‘exclusively in dismantling 
motor vehicle gearboxes and/or transmissions and who 
in addition paints such units with protective paint by 
brush or spray; oo 

(Nofe: An operative gearbox dismantier may not 
remove and/or replace complete gearboxes and/or 
transmissions from motor vehicles.); oo ; 

(77) “operative, grade 1” means an employee who is 
mainly or exclusively engaged on any of the following 
duties: . 

Annealing and tempering where controlled ovens and 
tanks are used; 

assembling and_ fitting centre bolts and clips to 
springs; - . / , 

assembling where no fitting is required: 
baking armatures and field coiis.in oven; 
baring wires and dipping in solder; 
bending and/or forming by hand operation in special- 

purpose jigs or formers; 
bonding brake shoes and clutch plates; 

_checking parts with go-no-go gauges and/or testing 
devices and/or plug gauges; a 

Cutting. and/or punching of materials -by- hand or 
machine to stops or to jigs or to patterns or to templets or 
to markings or to lengths; dipping in varnish, enamels. or 
paint; - | . : 

dispensing wire from bulk supplied onto small coils; 
drilling holes or drilling -with special-purpose drilling 

jigs, excluding Settingormarking; = 
dressing or grinding by hand or power tool: Provided 

that in all cases of precision dressing machines con- 
cerned shall be pre-set by a journeyman or apprentice or 
machine setter; _ - : Ds, 

| 

| 
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ringe, olie en kompressie aan suiers aanbring; - 
met betrekking tot krukasse— Co | 

suierstange, suiers, krukasse en hooflaerdoppe ver- 
wyder; ee 

die volgende skoonmaak, kontroleer en nagaan: 1: 
Entspeling; oo 
drukwasters; woe md 
flenslaers; a | 
die tydreélingdeksel en die agterhoofolieseé 

opperviak; oe : 
~ opperviakke; 

viiegwielkranse; i a 

, 

jastap- 

viiegwielkranse en/of vliegwiele verwyder en vervan: 
-. (75) “werkman-uitiaatmonteur” ’n werknemer wat 
hoofsaaklik of uitstuitlik — ! 

alle gekorrodeerde of defekte uitlaatonderdele ver- 
wyder deur die borgboute van die uitlaatpypfiense los te 
draai; an 

pypwerk met ’n tapketting of glasviam sny en klampe 
met gas- en boogsweising sweis: oo 

pype buig deur die ou gedeeite as monster . te 
gebruik; nuwe gedeeltes in posisie plaas, voeé met uit- 
laatverseGlaar verseél en dan Styf vasklamp; uo 

die borgboute en pypflense weer vasdraai en alle 
hangerkiampe vasdraai; | 

(Opmerking: 'n Werkman-uitlaatmonteur mag slegs in 
werkwinkels werk wat hoofsaaklik of uitsluitlik uitlaattei- 
dings verwyder en vervang.); | 

(76) “werkman-ratkasdemonteerder” ‘n werknemer 
wat in ’n ratkasvernuwingsinrigting hoofsaaklik of uitsluit- 
lik ratkasse en/of transmissiestelsels van motorvoertuie 
uitmekaarhaal en wat daarbenewens beskermende vert 
met ’n kwas of sproeispuit aan sodanige eenhede 
aanbring; oo oo | 

(Opmerking: ’n Werkman-ratkasdemoniteerder mag 
‘nie volledige ratkaste en/of transmissiestelseis van 
motorvoeriuie verwyder en/of terugplaas nie.); 

(77) “werkman graad 1” ’n werknemer wat hoofsaak- 
lik of uitsluitlik enigeen van die volgende werksaamhede 

. verrig: co | 
Uitgloei- van temperwerk waar beheerde oonde en 

tenks gebruik word; , a | 
senterboute en klemme aan vere inmekaarsit en 

vasheg; : 
monteerwerk verrig waar. geen passing vereis word 

nie; - . me | 
ankers en veidspoele in ’n oond bak:. Se | 
drade afstroop en in soldeersel dompel; _ | 
buig- en/of fatsoeneerwerk met die hand verrig in een: a | 

| 

doelsetmate of vormers; , 
remskoene en koppelaarplate bind; 
onderdele met kan-kanniemate -en/of toetstoestelle 

ervof propmate nagaan; - : _- 
materiaal met die hand of ’n masjien sny en/of pons) . 

volgens stuiters, setmate, patrone, patroonplate, merke 
of lengtes; - . 

in-vernis, emalje of verf indompel; a 
draad van grootmaatvoorrade.af op klein rolle draai- 
gate boor of boorwerk met eendoelboorsetmate. ver- 

rig, uitgesonderd stel- of merkwerk;. - - 
met die hand of kraggereedskap afwerk of skuur: Met 

dien verstande dat in alle gevalle van. presisiewerk die 
betrokke masjiene vooraf deur ’n vakman of vakleerling 
of masjiensteller geste] moet word: oe
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feeding of asbestos teasing "eee 

feeding and/or loading and/or/starting and/or unload- 

ing and/or operating automatic machines; 

fitting seatcovers in the manufacture of seats; 

fitting hessian strips to spring seat assemblies; 

filing metals, other than precision work; 

fly and/or treadle and/or ma ual and/or power pres- 

sing and/or notching where the work is done with pre-set . 

_ jigs or dies, excluding the ntngh of figs or dies; 

forming insulation and fitting thereof to armatures and 

field coils; | 

heating and blackening moulds for battery jumpers; 

heating lead; 

inspecting visually; 

marking off from patterns or templets by hand; 

operating special-purpose splitting machines; 

operating centreless grinders; 

packing component parts into sets under supervision 

of an operative supervisor; 

preparation for buffing; | 

pressing of asbestos dough (hot or cold); 

pre-treatment of materials by chemical processes; - 

proof-testing bonded brake shoes and clutch plates; 

rough grinding where the machine or work is held by 

hand; 

screwing by hand with die-heads and/or taps and/or 

screwing machines; 

spot and/or tack welding; 

straightening and/or flattening metal strips; 

striking metal, including |rivet striking; rivet heating, 

riveting; 

stringing and/or le inner coils and/or spring 

  

mats; 

stripping parts and components by hand or machines 

normally used by this class/of operative; 

stripping of dismantled springs; 

application by spraygun or brush of paint, adhesives 

or recognised bitumastic and fire resisting or rust pre- 

venting substances coats) other than metal spray- 

ing, to parts or components; ° 

taping coils; 

testing fuel tanks and radiator units; 

threading gills to tubes; 

threading of boits; 

turning eyes on spring main blades to jigs; 

winding or dispensing wire by hand or machine from 

bulk supplies onto spools, reels, coils, etc., but excluding 

field coils; wiring up articles for electroplating; 

and who may, provided he is paid the prescribed set- 

ting bonus, set and adju t the machines he operates; 

(78) “operative, grade 2” means an employee 

‘mainly or exclusively engaged on— 

soldering, tinning, sweating, continuous wire welding, 

- welding of a repetitive jnature, spot and/or tack and/or 

butt welding, including) the removing and replacing of 

welding tips and the cleaning of welding tips with abra- 

sive materials or by hand filing; 
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asbespluismasjiene voer; 

outomatiese masjiene voer en/of laai en/of aansit 

en/of ontlaai en/of bedien; 

sitplekoortreksels aanbring by die vervaardiging van 

sitplekke; 

goiingstroke aan veersitpleksamestelle aanbring; 

metaie vyl, uitgesonderd presisiewerk; 

skroef- en/of trap- en/of hand- en/of kragperswerk 

en/of keepwerk verrig wanneer dit gedoen word met 

vooraf gestelde setmate of stempels; maar nie setmate 

of stempels siel nie; 

isolasiemateriaal vorm en dit aan ankers en veld- 

spoele aanbring; 

gietvorms vir batteryverbinders verhit en swart maak; 

locd verhit; 

visuele inspeksies uitvoer; 

afmerkwerk volgens patrone of patroonplate met die 

hand verrig; 

eendoelsplitmasjiene bedien; 

senterlose slypers bedien; 

onderdele onder toesig van ‘n werkman-toesighouer 

in stelle verpak; 

voorbereiding vir poleerwerk; 

asbesdeeg (warm of koud) pers; 

voorbehandeling van materiaal deur middei van che- 

miese prosesse; 

gebinde remskoene en koppelaarplate proeftoets; 

ruwe skuurwerk waar die magjien of werk met die hand 

vasgehou word; . 

buitedraadinsnyding met die hand deur middel van 

stempe!koppe en/of tappe en/of skroefsnymasjiene; 

puntsweis en/of punthegsweising; 

metaalstroke requit en/of plat maak; 

metaal, met inbegrip van klinknaeis, slaan of klink; 

klinknaels verhit; klinkwerk verrig; 

binnekronkelvere en/of veermatte deursnoer en/of 

deurryg; 

onderdele en komponente met die hand of met 

masjiene stroop wat gewoonlik deur hierdie klas werk- 

man gebruik word; 

gedemonteerde vere stroop; 

verf, kieefstowwe of erkende bitumastik- en brandwe- 

rende of roeswerende stowwe (deklae) met ’n sproei- 

spuit of kwas aan onderdele of komponente aanbring, 

maar nie metaaispuitwerk nie; 

spoele met band toeedraai; 

brandstoftenks en verkoelereenhede toets; 

koelvinne aan buise sny; 

skroefdraad in boute sny; 

08 aan hoofveerblaaie voigens setmate uitdraai; 

draad met die hand of 'n masjien van grootmaatvoor- 

rade af op spoele, tolle, rolie, ens., uitgesonderd 

veldspoele, draai; 

artike!s vir elektroplatering bedraad; 

en wat, mits hy die voorgeskrewe bonus vir stelwerk 

betaal word, die masjiene wat hy bedien, kan stel en 

regstel; 

(78) “werkman graad 2” ’n werknemer wat hoofsaak- 

lik of uitsluitlik die volgende verrig: 

Soldeer, vertin, aansweet, deurloopdraadsweiswerk, 

sweis van ’n herhalingsaard, punt- en/of heg- en/of 

stuiksweiswerk, met inbegrip van die verwydering en 

vervanging van sweispunte en die skoonmaak van 

sweispunte met skuurmateriaal of handvyle;
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  ; . sharpening but not re-shaping welding tips; 

~ “placing welding tips'in position; 
metal spinning with formers; / 
“operating but not setting machines designed or per- 

manently adapted for a single-tool operation and where 
manual operations are limited to loading, starting, stop- 
ping and unloading; ‘ 
placing or winding coils into armature slots a d-closing 

slots with wedges; oo 
undercutting commutators; 
shaping coils; 
forming wire ‘into coils by hand or machine; - 
connecting previously tested and marked leads to 

“commutators; — , 
buffing metals; 

attending to electroplating bath, stripping and/or pick- 
' ling tank; - , 

making filler necks for tanks by means of jigs; 
pressing core sections into frames by means of 

clamps; . 
' Cutting fibreglass parts to patterns or templets; 

making parts from pre-mixed plastic materials and 
fibreglass in preformed moulds; 

_ and who may, provided he is paid the prescribed set- 
ting bonus, set and adjust the machines he operates; 

(79) “operative, grade 3” means an employee 
mainly or exclusively engaged in the repetitive operation 
of ‘or attending to, but not setting, semi-automatic 
machines where the work cycle is power-driven and the 
end point is controlled by automatic operating stops 
and/or marks, including capstan and turret type lathes - 
where all operations are limited by fixed stops; 

and who may, provided he is paid the prescribed set- 
- ting bonus, setand adjust the machines he operates; 

(80) “operative, grade 4’ means an employee 
mainly or exclusively engaged on— 

welding with electric welding equipment and/or cutting 
with profile cutting machine, and setting and regulating 
of the heating and cutting gas mixtures of the welding or 
cutting equipment at the torch; 

welding and/or brazing to jigs and/or to parts so 
formed and/or located as to obviate the need for a jig: 

~ Provided that any free-hand arc or gas welding per- 
formed by this operative, grade 4, must be restricted to 
welds which are— : 

’ (a) down-hand; 

(b) of components of which the total mass does not 
exceed 15,0 kg; - 

(c) in runs of not less than 50 identical items in the 
same place, with each item taking not more than 10 
minutes floor to floor time; and 

(d) not in excess of 40,0 cm total length of one welding 
seam; 

(Note: This employee may use tapes, rules and 
Squares in the course of his duties and may, provided he 
is paid the prescribed Setting bonus, set and adjust any 
machines he operates.); , 

. (81) “operative, grade 5” means an employee 
mainly or exclusively engaged on— 

mixing fibreglass solutions and/or resins, and/or mix- 
ing in relation to solutions and/or resins; 
‘determining quantities from formula charts provided 

for the purpose; and also measuring these quantities by 
means of graduated vessels; 

‘wie sluit; 

- sweismaat is; 

Sweispunte skerpmaak maar nie herfatsoeneer nie; 
sweispunte in posisie plaas; I | 
metaalspinwerk met fatsoeneerders; | 
masjiene wat bedoel is of permanent aangepas is vir 

werk met ’n enkele gereedskapstuk en waar handbe- 
diening beperk is tot laai-, aansit-, Stopsit- en ontlaai- 
werk, bedien maar nie siel nie; | 

- Spoele in ankergleuwe plaas of wikkel en gleuwe met 
. - J | i 

kommutators insny; 
\ 

. Spoele fatsoeneer; oo. | 
draad met die hand of ’n masjien in spoele fatsoe- 

neer; 

vooraf getoetste en gemerkte leidings aan kommuta- 
tors verbind; oe 

metale poets; . . La | 
elektroplateerbad, afstroop- en/of skoonbyttenk ver- 

sorg; | 
vulnekke vir tenks met behulp van setmate maak: | 
kernseksies deur middel van klemme in rame pers; 

veselglasonderdele volgens patrone of patroonplate 
sny; 

onderdele: uit voorafgemengde plastiekmateriaal en 
veselglas in vooraf gevormde gietvorms maak; — 

en wat, mits hy die voorgeskrewe bonus vir stork 
betaal word, die masjiene wat hy bedien, kan ste! en 
regstel; | 

| ~ (79) “werkman graad 3” ’n werknemer wat hoofs. ak- 
lik of uitsluitlik die volgende werksaamhede verrig: Die 
herhalingsbediening of -versorging, uitgesonderd \die 
stel, van halfoutomatiese masjiene, waar die werksiklus 
kragaangedrewe is en -die eindpunt deur outomatiese 
Stuiters en/of merke beheer word, met inbegrip van 
kapstaander- en rewolwertipe draaibanke waar alle 
werksaamhede deur vaste stuiters beperk word; | 

en wat, mits hy die voorgeskrewe bonus vir stelwerk 
betaal word, die masjiene wat hy bedien, kan stel en 
regstel; 

: r 
(80) “werkman graad 4” ’n werknemer wat hoofsaak- 

lik of uitstuitlik— “ 
sweiswerk met elektriese sweisuitrusting en/of sny- 

werk met ’n profielsnymasjien verrig en die verhittings- 
en snygasmengsels van die sweis- of snyuitrusting aan 
die viamsnyer stel en reguleer; = | 
.. sweis en/of sweissoldeer volgens setmate en/of aan 

-onderdele wat so gevorm en/of geplaas is dat ’n setmaat 
nie nodig is nie: Met dien verstande dat alle vryhandse 
boog- of gassweiswerk wat deur hierdie werkman graad 
4 verrig word, beperk moet wees tot sweislasse— | 

(a) wat na onder gedoen word: 

(b) aan komponente waarvan die totale massa hoogstens 15,0 kg is; a 
(c) in reekse van minstens 50 identiese items in die- 

selfde plek, waar elke item hoogstens 10 minute van) 
vioer tot vloer neem; en , 

(d) wat altesaam hoogstens 40,0 cm lank -in een 

(Opmerking: Hierdie werknemer kan in die loop van sy 
* pligte meetbande, liniale en winkelhake gebruik en kan, 
mits hy die voorgeskrewe bonus vir stelwerk betaal word, 
die masjiene wat hy bedien, Stel en regstel.); , 

(81) “werkman graad 5” 'n werknemer wat hoofsaak- lik of uitsluitlik die volgende werksaamhede verrig: 
Veselglasoplossings en/of harse meng; en/of meng 

werk doen met betrekking tot oplossings en/of harse; . 
- hoeveelhede vasstel volgens formulekaarte wat. vir 
daardie doel verskaf word en hierdie hoeveelhede meet 
deur middel van houers met graadverdeling; 

| 
| 
| 

| 

23...
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(82) “operative, grade AY means an employee 

employed in a registered automotive engineering estab- 

lishment engaged mainly or ex! jusively in the operation 

of any two single purpose machines; 

(83) “operative, grade AR” means an employee 

mainly or exclusively engaged on the following duties: 

Application by spraygun or pris of paint, adhesives, 

recognised bitumastic and fire resisting or rust prevent- 

ing substances (coatings) t components and units, 

other than metal spraying to parts and components; 

assembling where no fitting is required; 

bending and/or forming by hand operation in special- 

purpose jigs or formers; 

bonding stee! inserts to hydraulic cylinders; 

| 
bonding brake shoes, bands and clutch plates; 

buffing metals; | 

checking parts with go-nd-go gauges and/or testing 

devices and/or plug gauges; 

cutting friction material to standard templets; 

cutting and grinding of clutch liners to pre-determined 

size or templets; 

dipping in varnish, enamels or paint; 

dimantling of brakes (including air and hydraulic 

brakes) and/or clutch components for reconditioning; 

dressing or grinding by hand or power tool: Provided 

that in all cases of precision dressing the machine con- 

cerned shall be preset by a journeyman or machine 

setter; | 

drilling and countersinking liners; 

drilling holes previously marked out by a journeyman 

or machine setter or an ipprentice or a trainee regis- 

tered in terms of the Manpower Training Act, or machine 

drilling with special-purpose drilling jigs; 

drilling with portable dritt and: capable of taking drills 

jarger than 13 mm in lampler to templets or patterns; 

feeding and/or loading and/or starting and/or unioad- 

ing and/or operating en machines; 

filing metais other than recision work; 

fly and/or treadle and/or manual and/or power pres- 

sing and/or notching where the work is done with pre-set 

jigs or dies, excluding the/setting of jigs and/or dies; 

heating lead; 

inspecting visually; 

making up brake pipe: by bending and/or forming by 

hand operation or in special purpose jig; 

marking off from patterns or templets by hand; 

mounting of components into test jigs and observing 

the testing of components, ; 

operating centreless grinders; 

operating but not setting machines designed or per- 

manenily adapted for a single-tool operation and where 

manual operations are limited to loading, starting, stop- 

ping and unloading, but excluding any operations con- 

nected with the machining of brake drums, brake discs 

or flywheels; 

operating power press/presses, exciuding setting; 

packing of component parts into sets under the super- 

- vision of an operative supervisor; 
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(82) “‘werkman graad A” ’n werknemer wat in ’n 

geregistreerde motoringenieursinrigting in diens is, en 

wat hoofsaaklik of uitsluitlik enige twee enkeidoel- 

masjiene bedien; oO 

(83) ‘“‘werkman graad AR” ’n werknemer wat hoof- 

saaklik of uitsluitlik die volgende werksaamhede verrig: 

Verf, kleefstowwe, erkende bitumastik- en brand- 

werende of roeswerende stowwe (deklae) met ’n sproei- 

' spuit of kwas aan komponente en eenhede aanbring, 

maar nie metaaispuitwerk aan onderdele en kompo- 

nenie nie; 

monteerwerk waar geen passing vereis word nie; 

buig- en/of fatsoeneerwerk met die hand verrig in een- 

doelsetmate of -vormers; . 

bind van staalinstelsels aan hidrouliese silinders; 

remskoene, bande en koppelaarplate bind; 

metale poets; 

onderdele met kan-kanniemate en/of toestelle en/of 

propmate nagaan; 

wrywingsmateriaal volgens standaardpatroonplate 

sny; 

koppelaarvoerings volgens vooraf bepaalde grootte of 

patroonplate sny en skuur; 

in-vernis, emalje of verf indompel; 

demonteer van remme (insluitende lug- en hidrouliese 

remme) en/of koppelaarkomponente om dit te vernieu; 

met die hand of kraggereedskap afwerk of slyp: Met 

dien verstande dat in alle gevalle van presisieafwerking 

van die betrokke masjien vooraf deur ’n vakman of 

masjienstetler gestel moet word; 

bcor- en versinkwerk in voerings; 

gate boor wat vooraf afgemerk is deur 'n vakman of 

masjienstelier of ’n vakleerling of ’n kwekeling wat inge- 

volge die Wet op Mannekragopleiding geregistreer is of 

masjienboorwerk met eendoelboorsetmate verrig; 

boorwerk volgens patroonplate of patrone met ‘n 

draagbare boor wat nie bore groter as 13 mm in 

diameter kan neem nie; 

outomatiese masjiene voer en/of iaai en/of ontiaai 

en/of bedien; 

metale vy!, uitgesonderd presisiewerk; 

skroef- en/of trap- en/of hand- en/of kragperswerk 

en/of keepwerk verrig wanneer dit gedoen word met 

voorafgestelde setmate of stempels, maar nie setmate 

en/of stempels stel nie; 

lood verhit; 

visuele inspeksie uitvoer; 

opmaak.van rempype deur dit te buig en te vorm met 

die hand of in ’n spesiale-doelsetmaat; 

afmerkwerk met die hand vanaf patrone of patroon- 

plate; 

komponenie in toetssetmate monteer en die toetsing 

van komponente waarneem, 

senterlose slypmasjiene bedien; 

masjiene wat bedoel is of permanent aangepas is vir 

werk met ’n enkele gereedskapstuk en waar hand- 

bediening beperk is tot laai, aansit-, stopsit- en ont- 

laaiwerk, bedien maar nie stel nie, maar uitgesonderd 

werksaamhede in verband met die masjinering van rem- 

trommels, remskywe of vliegwiele; 

’n kragpers(e) bedien, maar nie stel nie; 

onderdele onder toesig van 'n werkman-toesighouer 

in stelle verpak;



placing of welding tips in position; 
preparation for buffing; 

- pre-treatment of metals for chemical processing; 
proof testing components; 
riveting; 

- _ rough grinding where the machine or work is held by 
. hand; . 

screwing by hand with die-heads and/or taps and/or 
screwing machines; 

sharpening but not replacing welding tips; 
soldering, tinning, sweating, continuous wire welding, 

spot and/or tack and/or butt welding, including the 
removing and replacing of welding tips and the cleaning 
of weiding tips with abrasive materials or by hand filing; 

straightening and/or flattening metal strips; 
striking metal, including rivet striking; rivet heating; 
stripping parts and components by hand or machines | 

normally used by this ciass of operative; 

threading of bolts; 

and who may, provided he is paid the prescribed set- 
’ ting bonus, set and adjust the machines he Operates; 

(84) “operative, grade B” means an employee 
employed in a registered automotive engineering esta- 
blishment and who mainly or exclusively performs all 
work relating to the operating of any two machines, 
excluding a crankshaft grinder, a reborer/hone?, a line 
borer or a diesel pump test bench and the assembling of 
engines; 

(85) “operative, grade BR” means an employee 
mainly or exclusively engaged in the repetitive operation 
of or attending to, but not setting, semi-automatic 
machines where the work cycle is power-driven and the 
end point is controlled by automatic operating stops, 
including capstan and turret type lathes where all opera- 

tions are limited to fixed stops: Provided that this opera- 
tive may not perform any operation related to the 
machining of brake drums, brake discs or flywheels but 
may set and adjust the machines he operates, provided © 
he is paid the prescribed setting bonus; 

(86) “operative, grade BV” means an employee 
engaged mainly or exclusively on a repetitive basis in 
welding or brazing plates, sheets and sections to jigs, 
and/or welding or brazing parts so formed and/or located 
as to obviate the need for a jig, and/or cutting with a 
profile cutting machine; , 

_ (87) “operative, grade C” means an employee who 
is employed in any registered automotive engineering 
establishment and is engaged mainly or exclusively in— 

dismaniting internal combustion engines; 
removing and fitting finished cylinder liners (wet/dry); 
all cylinder head work, excluding surface grinding and 

manufacturing of inserts; 

polishing crankshafts; 

crack and porosity detecting; 

(88) “operative, grade CR” means an empioyee 
mainly or exclusively engaged on— 

welding with electric welding equipment and/or cutting 
with profile cutting machine and setting and regulating of 
the heating and cutting gas mixtures of the welding or 
cutting equipment at the torch; 

welding and/or brazing te jigs and/or parts so formed 
as to obviate the need for a jig: Provided that any free- 
hand arc or gas welding performed by this operative 
must be restricted to welds which are— _ 

(a) downhand; 
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sweispunte in posisie piaas; | 
voorbereiding vir poleerwerk; | 
metale vooraf behandel vir chemiese prosessering; 
komponente proeftoeis: 
kKlinkwerk; | 

__fuwe skuurwerk waar die masjien of werk met die hand vasgehou word: 
skroefdraadsny met die hand met draadsnykoppe 

en/of moerdraad- en/of skroefdraadsnymasjiene; 
sweispunte skerpmaak maar nie vervang nie; 
soldeer, vertin, aansweet, deurloopdraadsweiswerk, 

punt- en/of heg- en/of stuiksweising, met inbegrip van 
die verwydering en vervanging van sweispunite en die 
skoonmaak van sweispunte met skuurmateriaal of hand- 

vyle; . 
metaaistroke reguit en/of plat maak: \ 
metaal, met inbegrip van klinknaels, slaan \of klink; 

Klinknaelverhitting; | 
onderdele en komponenie met die hand stroop of met 

masjiene wat gewoonlik deur. hierdie klas werkman 
gebruik word; | 

skroefdraad in boute sny; - | 
en wat, mits hy die voorgeskrewe bonus vir stelwerk 

betaal word die masjiene wat hy bedien, kan stel en 
regstel; 

(84) “werkman graad B” 'n werknemer wat in ’n 
geregistreerde motoringenieursbedryfsinrigting,| wat 
hoofsaaklik of uitsluitlik alle werk verrig met betrekking 
tot die bediening van enige twee masjiene uitsluitende ’n 
krukasslyper, ’n behoorder/slypmasjien, ’n lynboorder, 
dieselpomptoetsbank en montering van enjins; 

(85) “werkman graad BR” 'n werknemer wait hoof- 
saaklik of uitsluitlik betrokke is by die herhalingsbedie- 
ning of -versorging, uitgesonderd die stel, van halfouto- 
matiese masjiene waar die werksiklus kragaangedrewe 
is en die eindpunt deur outomatiese stuiters beheer 
word, met inbegrip van kapstaander- en rowolwert pe- - 
draaibanke waar alle werksaamhede deur vaste stuiters 
beperk word: Met dien verstande dat hierdie werkman 
nie ’n werksaamheid in verband met die masjinering van 
remtrommels, remskywe of viiegwiele mag verrig nie maar dat hy die masjiene wat hy bedien, kan ste! en 
regstel, mits hy die voorgeskrewe bonus vir die stelwerk 
betaal word; | 

(86) “werkman graad BV” ’n werknemer wat hoof- 
saaklik of uitsluitlik op ’n herhalingsgrondslag sweiswetk 
of sweissoldeerwerk verrig aan plate, stroke en seksies 
volgens ‘n setmaat en/of aan onderdele wat s6 gevorrn 
en/of s6 geplaas is dat ’n setmaat nie nodig is nie, en/of 
met 'n profielsnymasjien snywerk doen; | 

(87) “werkman graad C” 'n werknemer wat in enige 
geregistreerde motoringenieursbedryfsinrigting in diens 
is en wat hoofsaaklik of uitsluitlik werksaam is op— 

binnebrandenijins demonteer; 
verwyder en terugsit van silindervoerings (nat/; 

droog); : 
alle silinderkopwerk, uitsluitende viakslyping en ver- | vaardiging van insetsels; | 
polering van krukaste; 
kraak- en poreusheidsopsporing; 
(88) “‘werkman graad CR” 'n werknemer wat hoof- | 

saaklik of uitsluitlik— 
sweiswerk met elektriese sweisuitrusting en/of sny- | werk met ’n profielsnymasjien verrig en die verhittings- | en snygasmengsels van die sweis- of snyuitrusting aan 

die viamsnyer stel en reguleer; 
sweis- en/of sweissoldeerwerk volgens setmate en/of 

aan onderdele wat sé gevorm is dat 'n setmaat nie nodig 
is nie: Met dien verstande dat alle vryhandse boog- of 
gassweiswerk wat deur hierdie werkman verrig word 
beperk moet wees tot sweislasse— 

(a) wat na onder gedoen word;
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(b).of components of which the total mass does not 

exceed 15,0 kg; , 

(c) not in excess of 40,0 cm total length of one welding 

seam; 

and who, provided he is paid the! prescribed setting 

bonus, may set and adjust any machine he operates; 

(89) “operative, grade CV” means an employee 

mainly or exclusively engaged under the supervision of a 

journeyman or apprentice with not more than four years 

to serve, on— 

assembling by drilling of relevant materials where 

necessary, by bolting and/or riveting and/or screwing 

and/or tack-welding parts together; 

positioning of lamps, including | ngthening or shorten- 

ing flex as necessary from a ternporary position or a 

position rendered unsuitable thr ugh the fitting of a - 

.body; 

from cabless, commercial vehicle chassis received for 

bodying, removing for safe-keeping instrument panels, 

including | elecirical connections, switchboards, surge 

tanks and pipes, heat and oil gauges and temporary 

driver seats, and disconnecting all electrical wiring on 

such chassis from starter motors, generators, regulators 

and auxiliary circuits; 

installing and fastening cables to.new. motor chassis, 

to new trailer chassis or to new trailer caravans by 

means of clips or bolts; 

connecting cables to light points or fittings already in 

position; 

sewing or tacking seat and/squab covers by hand or 

machine; 

padding and closing flutes nd bolsters by hand; 

“machining timber to pre-set lengths or thicknesses; 

machining timber components on wood-working 

_machines to jigs or stops; 

cutting materials to pre-set dimensions; — 

marking off and cuting, bending, forming and/or 

blanking all materials to patterns or templets by hand or 

pre-set machine under the ‘supervision of a journeyman 

or apprentice, including, where necessary, the fastening 

. of special-purpose clamps m machines concerned; 

in relation to the mixing f fioreglass solutions and/or 

resins; determining from formula charts, provided for the 

purpose, the quantities of constituent materials required, 

measuring these materials by means of graduated ves- 

_ sels and mixing; 

using simple linear measuring devices and/or combi- 

nation squares, 

operating a fibreglass chopper gun; 

and who may, provided he is paid the prescribed set- 

"ting bonus, set and adjust the machines he operates; 

~~ (90) “operative, grade DV” means an employee 

mainly. or exclusively engaged in applying by brush 

. and/or spray gun any primer or paint to the interior or 

- exterior of motor vehiges. other than the final exterior 

coats to coach finished bodies, excluding colour match- 

‘ing but including paint mixing in accordance with pre- 

‘scribed formulae; and mixing and/or testing of chemi- 

cals to a predetermined formula for pretreatment of 

metals in chemical baths; 

"and who may, provided he is paid the prescribed set- 

ting bonus, set and adjust any machines he operates; 
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(b) aan komponente waarvan die totale ‘massa 

hoogstens 15,0 kg is; Lo 

(c) wat altesaam hoogstens 40,0 cm lank in een sweis- 

maat is; 

en wat, mits hy die voorgeskrewe bonus vir die stel- 

werk betaal word, die masjien wat hy bedien, kan stel en 

regstel; . , 

(89) “werkman graad CV” 'n werknemer wat hoof- 

saaklik of uitsluitlik onder toesig van ’n vakman of vak- 

leerling met nog hoogstens vier jaar om uit te dien, die 

volgende werk verrig: 

Monteerwerk doen deur gate in die betrokke materiaal 

te boor waar nodig, deur onderdele aanmekaar te bout 

en/of met klinknaels vas te sit en/of vas te skroef en/of 

deur middel van hegsweiswerk aanmekaar te voeg; 

lampe in posisie plaas, met inbegrip van die verleng- 

ing of verkorting van die elektriese koord, soos nodig, 

vanaf ’n tydelike posisie of ’n posisie wat deur die mon- 

tering van ’n bak ongeskik gemaak word; 

instrumenipanele, waaronder elektriese verbindings, 

skakelborde, stuwingstenks en pype, hitte- en olieme- 

ters en tydelike drywersitplekke vir veilige bewaring ver- 

wyder van kajuitlose handelsvoertuigonderstelle wat ont- 

vang word om bakke daarop te sit, en alle elektriese 

bedrading aan sodanige onderstelle vanaf die aansitter- 

motore, generators, reélaars en hulpkringe ontkoppel:; 

kabels in nuwe motoronderstelle, nuwe sleepwa- 

onderstelle of nuwe sleepwakaravane installeer en deur 

middei van knippe of boute vassit; 

kabels verbind aan ligpunte of -toebehore wat reeds in 

posisie geplaas is; a , 

oortreksels vir sitplekke en rugleuningkussings met 

die hand vaswerk of vasspyker; 

ribbe en kussings met die hand opstop en toewerk; 

hout volgens vooraf gestelde lengtes of diktes masji- 

neer; - 

houtkomponente op houtwerkmasjiene volgens set- 

mate of stuiters masjineer; 

materiaal volgens vooraf gestelde afmetings sny; 

alle materiale volgens patrone of patroonplate met die 

hand of ’n vooraf gestelde masjien onder toesig van 'n 

vakman of vakleerling afmerk en sny, buig, fatsoeneer 

en/of afdig, met inbegrip van, waar nodig, eendoel- 

klampe aan die betrokke masjiene vassit; 

met betrekking tot die meng van veselglasoplossings 

en/of.harse, die vasstelling, volgens formulekaarte wat 

vir daardie doel verskaf word, van die hoeveelhede 

bestanddele wat nodig is, asook die meet van dié mate- 

riale deur middel van houers met graadverdeling, en ook 

mengwerk; 

gebruik maak van eenvoudige lengtemeettoestelle en 

van kombinasiewinkelhake; 

'n veselglaskapmes bedien; 

en wat, mits hy die voorgeskrewe bonus vir stelwerk 

betaal word, die masjiene wat hy bedien, kan stel en 

regstel; 

(90) ‘““werkman graad DV” ’n werknemer wat hoof- 

saaklik of uitsluitlik die volgende werk doen: ’n Onder- 

iaag of verf met behulp van 'n kwas en/of sproeispuit aan 

die binne- of buitekant van motorvoertuie aanbring, uit- 

gesonderd die finale lae aan die buitekant van voorbe- 

reide voertuigbakke en uitgesonderd kleurpassing, maar 

met inbegrip van die meng van verf ooreenkomstig voor- 

geskrewe formules; en die meng en/of toets van chemi- 

kalieé volgens ’n vooraf bepaalde formule vir die voorbe- 

handeling van metale in chemiese baddens; 

en wat, mits hy die voorgeskrewe bonus vir steiwerk 

betaal word, die masjiene wat hy bedien, kan stel en 

regstel;
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(91) “operative radio/alarm fitter” means. an 
employee who is employed only in workshops engaged 
mainly or exclusively in the installation, servicing, repair- 
ing and maintenance of radios and/or alarms, who in- 
stalls, services, repairs and maintains radios and/or 
alarms and/or immobilisers and/or cruise controls; 

(92) “operative sunroof fitter” means an employee 
" mainly or exclusively engaged on the fitting of sunroofs 
to motor vehicles; , 

(93) “operative supervisor” means an employee 
‘mainly or exclusively engaged in supervising the work of 
any operative classes of workers and general workers; 

(94) “operative uphoisterer” means an employee 
mainly or exclusively engaged in— 

Stripping and/or fitting of vinyl tops to motor vehicles; 

. Sewing or tacking seat and/or squab covers, padding 
and/or lining by hand and/or machine; 

~ stripping and/or repairing seats, mats, hoodlinings, 
and/or upholstery of motor vehicles; 

(95) “operative wheel balancer” means an em- 
ployee engaged in any establishment mainly or exclu- 
sively on the sale of new and reconditioned tyres and 
who is permitted to balance wheels by using any 
machine designed to balance wheels on or off a motor 
vehicle; 

(96) “parking and/or storing motor vehicles—busi- 
ness of” means any business carried on for profit 
wherein cars are received for storage, whether for short 
or long periods and whether or not the establishment or 
such business is open 24 hours per day or less; 

(97) “part-time employee” means a clerical em- 
ployee who is employed by the same employer for not 
more than five hours in the aggregate on any one day; 

(98) “pattern cutter maker” means an employee 
mainly or exclusively engaged in the bending of a cutting 

‘blade to a pattern or templet and inserting it into a sup- 
porting base or back; 

’ (99) “‘piece-work” means any system by which earn- 
‘ings are based solely on quantity or output of work 
done; 

(100) “qualified”, in relation to employees set out in 
the Schedule hereunder, means employees who have 
had not less than the periods of experience set out in the 
Schedule: ; 

SCHEDULE 

Shop assistant, sales person and/or clerical em- 
ployee: Three years; 

_ motor vehicle sales person and/or traveller: One 
year; . 

supply sales person: Three years; 

(101) “quality controller’ means an employee who 
is mainly or exclusively engaged in checking by means 
of a tape, rule, or instrument other than a micrometer, 
any manufactured or semi-manufactured components to 
ensure that they fall within indicated size limits, and 
‘whose action consequent upon such checking, is limited 
to reporting to a superior: Provided that a quality con- 
troller who is paid the prescribed micrometer bonus may 
use a micrometer in the course of his duties; 

(102) “radiator repairer” means an employee mainly 
or exclusively in one or more of the foilowing operations: 
Operating pre-set crimping or forming machines: 

(91) “werkman-radio/alarmmonteur” ’n werknemer 
wat slegs werksaam is in ’n werkwinkel wat hoofsaaklik 
of uitsluitlik die installasie, instandhouding, herstel en 
onderhoud van radio’s en/of alarms betrokke is, wat 
radio’s en/of alarms en/of immobiliseerders en/of spoed- 
beheerkontroles _ installeer, instandhou, herstel en 
onderhou; | | 

(92) “werkman-sondakmonteur” ’n werknemer wat 
hoofsaaklik of uitsluitik sondakke op motorvoertuie 
monteer; a | 

(93) “werkman-toesighouer” ’n werknemer wat 
-hoofsaaklik of uitsluitiik toesig hou oor die werk van alle 
werkers in werkman-klasse en algemene werkers: 

(94) “werkman-stoffeerder” ’n werkman wat hoof- 
saaklik of uitstuitlik — | 

‘ | vinielkappe van motorvoertuie Stroop en/of daarop 
aanbring; - | 

oortreksels vir sitolekke en/of rugleuningkussings, 
bekieding en/of voering met die hand of 'n masjieh vas- 
werk of vasspyker; | | 

sitplekke, matte, kapvoerings en/of Stoffering van 
motorvoertuie stroop en/of herstel; | 

(95) “werkman-wielbalanseerder” 'n werkmah wat 
in ’n bedrytsinrigting hoofsaaklik of uitsluitlik nuwe en 
vernieude bande verkcop en wat teegelaat word om 
wiele te balanseer deur gebruik te maak van ’n madsjien 
wat ontwerp is om wiele te balanseer wanneer hulle aan 
‘n motorvoertuig is of los van ’n motorvoertuigis; | 

(96) “parkering en/cf bewaring van motorvoer- 
tuie—-onderneming in verband met” ’n onderneming 
wat gedryf word vir wins en waarin motorkarre ontvang 
word vir bewaring, hetsy vir kort of vir lang tydperke en 
afgesien daarvan of die bedryfsinrigting of sodanige 
onderneming 24 uur per dag of korter oop is; | 

(97) “deeltycise werknemer” ’n klerk wat hoogstens 
vyf uur altesaam op ’n bepaaide dag by dieselfde wérk- 
gewer in diens is; | 

(98) “patroonsnyermaker”: ’n werknemer wat hdof- 
Saaklik of uitsluitlik snylemme volgens 'n patroon| of 
patroonpliaat buig en dit in ’n steunviak of -rug invoeg; | 

(99) ‘“‘stukwerk” ’n stelsel waarvolgens verdienste 
uitsiuitlik op die hoeveelheid of omvang van gedane 
werk gebaseer word; | 

(100) “gekwalifiseer’, ten opsigte van die werkne- 
mers wat in die Bylae hieronder gemeld word, werkne- 
mers met minstens die tydperke ondervinding _in die 
Bylae uiteengesit: . 

BYLAE | 
Winkelassistent, verkoopspersoon en/of’ klerk: Drie 

jaar; 

motorvoertuigverkoopspersoon en/of handelsreisiget: 
Een jaar; | 

leweransier-verkoopspersoon: Drie jaar; | 
(101) “gehaitekontroteur” ’n werknemer wat hoof- saaklik of uitsluitlik vervaardigde of halfvervaardigdé 

komponente kontroleer deur middel van ’n meetband| meetstok of instrument, uitgesonderd 'n mikrometer, ten 
einde te verseker dat hulle binne die aangewese grense 
val en wie se handeling na sodanige kontrolering beperk 
is om versiag te doen aan ’n meerdere: Met vale ood 

| 

Stande dat ’n gehaltekontroleur ’n mikrometer.in die loop 
van sy pligte kan gebruik indien die voorgeskrewe mikro- meterbonus aan hom betaal word: | | (102) “verkoeierhersteller” ’n werknemer wat hoof- | 
saaklik of uitsluitlik een of meer van die volgende werk- | 
saamhede verrig: | 

'n Vooratgestelde riffel- of vormmasjien bedien; | 

|
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~” cutting waterway and fin metal btrips to set lengths; 

; _manipulating return-folding machines; *_ 

" framing core sections by means of press into required 

sizes; 

cleaning and tinning; 

dipping cores into acid baths a id solder vats; 

‘sweating water vessels to cores; ce 

sweating side walls to cores; 

- gweating tubes and tube plates; 

_ making filler necks to jigs;. 

dismantling radiators; 

(103) “reconditioning establishment” means an 

establishment registered as =; by the Council in terms 

   

of Chapter V of Division C of this Agreement; 

(104) “Region BR” means those areas defined as . 

“Area A (BR)”, ‘Area B (BR)” and “Area C (BR)”; 

(105) “Region EP” means those areas defined as 

“Area A(EP)”, “Area B (EP)” and “‘Area C (EP)”; 

(106) “Region NL” means the Province of Natal as it 

existed prior to the promulgation of the Constitution of 

the Republic of South Africa, 1993 (Act No. 200 of 1993), 

and the Magisterial District of Mount Currie; - 

(107) “Region OFS & NC” means. those areas 

defined as ‘Area A (OFS & NC)”, “Area B (OFS & NC)” 

and “Area C (OFS & NC)”; 

(108) “Region TVL” means the. Province of the 

’ Transvaal as it existed prior to the promulgation of the 

Constitution of the Republic of South Africa, 1993 (Act 

_ No. 200 of 1993); 

s those areas defined as 
” and “Area C (WP)”; 

i”? means a committee 

(109) “Region WP” mea' 
“Area A(WP)”, “Area B nd 

(110) “Regional Coun 

stitution; 8 8 =. 

(111) “relief employee” 
temporarily employed— 

(a) for a period of not more than 28 calendar days in 

any six months for the purposes of carrying out the 

duties of an employee who is absent from work; or 

- “(by for a period of not mor: | 

eans an employee who is 

appointed as such by the F in terms of its Con- 

than six months in any year 
for the purposes of carrying out the duties of an 

employee who is on maternity leave or extended sick 

leave: a 

Provided that upon engagement of a relief employee he 

must be handed a letter of appointment stating that his 

_ employment is in terms of clause 2 (111)-of Division A of 

this Agreement; Lo 

(112).“repair shop assistant” means an employee 

in-any establishment in the workshop of which at least 

one: journeyman is actively. engaged on journeyman’s 

work and who, under the supervision of such journey- 

man, mainly orexclusively— ce 

tors, agricultural machinery and equipment and ancillary 

equipment and/or attachments thereof; 

(b) replaces, without making final electrical connec- 

tions except where these are of the clip-on or plug-in 

type: - a 
Alternators; 

bodies; 

body mouldings; 

(a) removes parts or oa from motor vehicles, trac- 

waterpype en metaalistroke vir vinne volgens vasge- 

stelde lengtes sny; : . 

terugvoumasjiene hanteer; : 

kernstukke deur middel van ’n pers volgens die ver- 

eiste groottes vorm; a 

skoonmaak en vertin; . . 

kernstukke en suurbaddens en soldeervate indom- 

pel; . a, ; 

waterhouers aan kernstukke vassweet; 

symure aan kernstukke vassweet; 

buise en buisplate vassweet;- 
" yulnekke volgens setmaat maak; 

verkoelers uitmekaarhaal; ° 
(103) ‘““vernuwingsinrigting” ’n bedryfsinrigting wat 

ingevolge Hoofstuk V van Afdeling C van hierdie Oor- 

eenkoms as sodanig by die Raad geregistreer is; . 

(104) “Streek BR” die gebiede omskryf as ‘‘Gebied A 

(BR)”, “Gebied B (BR)” en ““Gebied C (BR)”; 

(105) “Streek OP” die gebied omskryf as “Gebied A 

(OP)”, “‘Gebied B (OP)” en “‘Gebied C (OP)”; 

(106) “Streek NL” die provinsie Natal soos dit 

bestaan het onmiddellik voor die datum van inwerking- 

treding van die Grondwet van die Republiek van Suid- 

Afrika, 1993 (Wet No. 200 van 1993), en die landdros- 

distrik Mount Currie; : 

(107) “Streek OVS & NK” die gebied omskryf as 

“Gebied A (OVS & NK)”, “Gebied B (OVS & NK)” en 

“Gebied C (OVS & NK)”; 

(108) “Streek TVL” die provinsie Transvaal soos dit 

bestaan het onmiddellik voor die datum van inwerking- 

treding van die Grondwet van die Republiek van Suid- 

Afrika, 1993 (Wet No. 200 van 1993); 

(109) “Streek WP”’ die gebiede omskryf as “Gebied 

A(WP)”, “Gebied B (WP)” en “Gebied C (WP)”; 

(110) “Streekraad” ’n komitee wat die Raad 

ooreenkomstig sy konstitusie as sodanige aangestel 

het; , " 

(111) ‘‘aflosklerk” ’n werknemer wat tydelik in diens 

geneem word— : 

(a) vir 'n tydperk van hoogstens 28 kalenderdae in 

enige ses maande vir die doel om die werk uit te voer 

van 'n werknemer wat van sy werk afwesig is; of 

(b) vir ’n tydperk van hoogstens ses maande in enige 

jaar vir die doel om die werk uit te voer van *‘n werknemer 

wat met kraamverlof of verlengde siekte verlof is: 

Met dien verstande dat by aanstelling van 'n aflosklerk ’n 

aanstellingsbrief aan hom/haar oorhandig moet word wat 

meld dat sy/haar aanstelling kragtens klousule 2 (141) van 

Afdeling A van die Hoofooreenkoms is; 

(112) “herstelwinkelassistent” ’n werknemer in ’n 

bedryfsinrigting in die werkwinkel waarvan minstens een 

vakman aktief met vakmanswerk besig is en wat, onder 

toesig van sodanige vakman, hoofsaaklik of uitsluitiik— 

(a) onderdele of eenhede van motorvoertuie, trekkers, 

landboumasjinerie en -uitrusting en hulpuitrusting en/of 

hegstukke daarvan verwyder; 

(b) sonder om die finale elektriese verbindings 

behalwe waar hulle van die knipskakelaar- of inpropska- 

kelaar-tipes is aan te bring, die volgende vervang: 

Alternators; . : . 7 

bakke; 

baklyswerk;
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bonnets; 

brake drums, except where the drum and hub are one 
complete unit; 

bulbs; 

bumpers; 

cables, excluding electrical; - 

cable levers; 

cable linkages; 

carburettors; 

cabs; 

clutch cylinders; 

coil springs; 

cooling systems, excluding air ‘conditioning; 
cylinder heads, without torquing; 
doors; " 

door handles; 

drive shafts, excluding front- wheel ¢ drive; 
engine assemblies; 

engine mountings; 

engine mud trays; 

exhaust systems; 

. floor boards; 

floor covers; 

flywheel covers—detachable; 

fuel pipes; 

fuel pumps,. excluding injection pumps; fuei tanks; 
gearbox assemblies; 

gearbox mountings; 

generators; 

glass; 

gravel pans; 

grills; 

handrail brackets; 

heaters; 

lamps; 

manifolds; 

mudguards; / 
oil filters or strainers and the cleaning thereof; 
panels—exterior or .interior, and fittings other than 

_ where welded; 

clutch and pressure plates: 

propeller shafts; 

‘radiators; 

radiator plugs; 

radios and tape recorders, excluding the final electri- 
cal connections; 

rear body lights; 

running boards; 

seats; 
seat covers; 

’ self starters; 

shells; 

shock absorbers; 

springs, leaf front and rear: 
striker plates; 
sump nuts and bolts; 

valances; 

valve covers; 

waterhoses; 

window frames: 
window winders, manual; 

~ handrelingsklampe: , a, | 

| 
k- 

triese verbinding daarvan nie; oo. , 

| 
| 

| 

| 
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enjinkappe; , 
remtrommels, uitgesonderd waar die trommelien naaf 

’n volledige eenheid vorm; . 
gloeilampies; ye 
stampers; : a 
kabels, uitgesonderd elektriese kabels; cen 
kabelhefbome; __ , ke 
kabelskakelings; : | 
vergassers; pT 

kajuite; ae “| 
koppelaarsilinders; | 
kronkelvere; | 
verkoelingstelsels, uitgesonderd lugversorging; | 

- silinderkoppe, sonder om hulle vas te draai; | 
deure; oe 

. deurhandvatsels; | 
dryfasse, uitgesonderd voorwielaandrywing | 
enjinsamestelle; So | 
enjinmonterings; oe | 
enjinmodderpanne; SS | 
uitlaatstelsels; , “| 
vioerplanke; . an 
vloerbedekking; , | 
viiegwieldeksels— —verwyderbaar;, I 
brandstofpype; | 
brandstofpompe, uitgesonderd inspuitpompe; | 

' brandstoftenks; 

ratkassamestelle: 

ratkasmonterings; 
generators; 
glas; 

gruispanne; 
roosters; a | 

verwarmers; 

lampe; ; / 
spuitstukke; . wo | 
modderskerms; oe 
oliefitters of -siwwe en die skoonmaak daarvan:, | 
panele, buite of binne, en toebehore, uitgesonderd 

“waar dit gesweis is; | 
koppelaar- en drukplate; — | 
dryfasse; , , | 
verkoelers; a a. 
verkoelerproppe; 
radio’s en bandopnemers, maar nie die finale ele 

agterbakligte; 

treeplanke; 
sitplekke; 

sitplekoortreksels; 

aansitters; 

doppe; | 
skokbrekers; 

voorste en agterste bladvere: er | 
aanslagplate; . Se 
oliebakmoere en -boute; wo | 
skerms;_ | 
klepdeksels; Lo. - | 
waterslange; — 
vensterrame; a | 
handruitslingers; fn |
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(c) removes and/or without the use of hand tools repo- 

- sitions and hand tightens rear axle housing assemblies; 

(d) sets clocks to correct time; 

(e) fits. safety belts to vehicles where anchor points 

exist; . 

(f) fits and adjusts fan belts where no measuring 

devices or instruments are necessary; * 

(g) in relation to any vehicle, repairs body leaks by 

fillings, and engine differential and gearbox leaks by 

tightening; : 

(h) balances wheels with any machine. made to 

balance wheels; , 

(i) in relation to any vehicle — 

(i) checks and reports on the peration of— 

all electrical consumer points; 

front seat adjusters; _ 

direction indicators; 

clocks; 

door and window handles; 

- doors, locks and keys; 

windscreen wiper and washers: 

Provided that any defects reported by a repair shop assis- 

tant shall not be rectified by an employee other than a 

journeyman, B/A journeyman orjan apprentice; ‘ 

—. (iid checks, adjusts and, if necessary, replaces— 

choke, bonnet, starter, hand throttle and heater, vent 

and cooling system cables; 

hose connections for al leaks; — 

all electrical connections for tightness; 

clocks; 

direction indicators, door and window handles; 

doors, door rubbers, locks.and keys; 

generator and alternator belts for correct tension; 

windscreen wipers and washers; 

(j) drilling holes te templets; 

(k) in a workshop engaged exclusively in motor cycle 

and/or scooter repairs, assembles and/or strips units, 

other than engines, electrical fittings, telescopic forks, 

hydraulic shock absorbers and controls; 

(l) dismantles or strips \down components but shall 

exclude — 

differentials, gearboxes, complete engines, power 

steerings, components controlled by computerisation, 

control devices on front-w - drives (trans-axies): 

Provided that the performance of any of the operations 

enumerated in this definition shall not.be construed as 

permitting the performance of any journeyman’s work inci- 

dental to such operations; 

(Note: The number of repair shop assistants that may 

be employed in any one’ establishment is governed by 

the ratio provisions of clause 13 of Chapter | of Division 

C of this Agreement.); 

(113) “repetition work” means work performed by an 

. employee constantly engaged on one or more repetitive 

" processes; 

(c) agterashulselssamestelle verwyder en/of ‘sonder 

die gebruik van handgereedskap weer in posisie plaas 

en met die hand vasdraai; \ 

(d) uurwerke volgens die korrekte tyd stel; 

__ (@) veiligheidsgordels aanbring in voertuie waar daar 

-ankerpunte is; 

__. (f) waaierbande aanbring en stel waar daar geen 

_.meettoestelle of instrumente nodig is nie; _— ‘ 

_ (g) met betrekking tot voertuie, lekke in bakke met 

vulsel herstel en lekke in die ewenaar en ratkas van enjin 

herstel deur vas te draai; 

(h) wiele balanseér met ’n.masjien wat bedoel is om 

wiele mee te balanseer, 

(i) met betrekking tot voertuie— 

(i) die volgende nagaan en oor die werking daarvan 

._ verslag.doen: 

Alle.elektriese verbruikspunte; 

regstellers van voorste sitplekke; 

rigtingaanwysers; 

uurwerke; 

deur- en vensterhandvatsels; 

-deure, slotte en sieutels; 

_. ruitveérs en spuite: 

‘Met dien verstande dat defekte wat deur ’n herstelwinkel- 

assistent gerapporteer word, slegs deur ’n vakman, B/A- 

vakman of vakleerling reggestel mag word; 

(ii) die volgende nagaan, regstel en, indien nodig, ver- 

vang: . 

Smoorklep, enjinkap, aansitter, handversneller en ver- 

warmer, ventileerkabels en'verkoelingstelselkabels; 

.  slangverbindings om te, kyk of daar nie water uitlek 

nie; 

alle elektriese verbindings om te sorg dat dit stewig 

is; 

uurwerke; 

rigtingaanwyser, deur- en vensterhandvatsels; 

deure, deurrubbers, slotte en sleutels; 

generator- en alternatorbande om te sorg dat dit die - 

’ regte spanning het; , 

" ruitveérs en -spuite; 

(j) gate boor volgens patroonplate; 

_ (k) in ’n werkwinkel wat uitsluitlik motorfietse en/of 

bromponies herstel, eenhede monteer en/of stroop, uit- 

gesonderd enjins, elektriese toebehore, teleskopiese 

vurke, hidrouliese skokbrekers en kontroles; 

(l) komponente uitmekaar haal of stroop, maar moet 

- die volgende uitsluit: 

Ewenare, ratkaste, volledige enjins, kragstuurmega- 

nismes, komponente wat deur rekenaars beheer word, 

kontroleertoestelle op voorwielaandrywings (transasse): 

Met dien verstande dat die verrigting van enigeen van die 

werksaamhede in hierdie omskrywing vermeld nie so uit- 

gelé moet word dat dit die verrigting van vakmanswerk wat 

met sodanige werksaamhede in verband staan, toelaat 

nie; 

(Opmerking: Die. getal herstelwinkelassistente wat in 

- 'n bepaalde bedryfsinrigting in diens geneem mag word, 

word bepaal deur die getalsverhoudingsbepalings van 

klousule van Hoofstuk | van Afdeling C van hierdie Oor- 

eenkoms.); 

(113) “herhalingswerk” werk verrig deur *n_werk- 

nemer wat gedurig by een of meer herhalingsprosesse 

betrokke is;
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(114) “scooter worker’ means an employee mainly 
: or exclusively engaged under the supervision of a jour- 
neyman, motor or motor cycle mechanic on the assem- 
bling and/or stripping of scooters, other than the assem- 
bling or stripping. of the engines, electical fittings, 
transmissions, telescopic forks, hydraulic shock absorb- 
ers and controls; — re 

(Note: The number of scooter workers that may be 
employed in any one establishment is governed by the 
ratio provisions of clause 13 of Chapter 1 of Division C of 
‘this Agreement.); 

(115) “seaming machinist” means an employee 
mainly or exclusively engaged’ in sewing by hand or 
machine; - *: 

(116) “senior quality controller’ means an em- 
ployee employed in a registered manufacturing estab- 
lishment who is responsible for the quality acceptance of 
products during or after the assembly or manufacturing 
process and who may read detailed drawings and use 
sophisticated precision measuring instruments in the 
course of his duties; 

(117) “service supply salesman” means a journey- 
man who is mainly or exclusively engaged in oiling, 
greasing, cleaning and adjusting or repairing imple- 
ments, machinery, equipment or appliances; who may 

. in addition take orders for the repair and for the sale 
and/or supply of such implements, machinery, equip- 
ment or appliances or accessories or materials for use in 
connection with such implements, machinery, equip- 
ment or appliances and who may deliver such new or 
repaired goods and collect moneys; and shall include 
persons who at the time when this Agreement comes 
into operation are employed as service supply salesmen 
as defined in the Agreement published under Govern- 
ment Notice No. 323 of 24 February 1956 (as amendedq), 
but who do not comply with the definition of “journey- 
man” as defined in this Agreement; 

(118) “shift” means the number of hours, excluding 
overtime, which an employer is permitted to work his 
employees on any day in. the normal course of employ- 
ment; , 7 

(119) “shop assistant/sale person” means an em- . 
ployee who mainly or exclusively performs any of the 
following duties in or about an accessory shop or motor 
vehicle salesroom and/or ‘showroom and/or any other 
establishment on or from which motor vehicles are sold: 

(a) Attending to customers; — 
(b) displaying goods; Co 

"- (c) keeping and controlling stocks; 

(d) assembling orders by means of getting out from 
stock and putting together goods required to fulfil orders, 
using an order form or an invoice; 

_ ” (e) ticket writing; 

(f) despatching goods out of any establishment to 
departments or for transit; 

_ (g) selling goods or merchandise; . 

(h) selling motor vehicles; 

(120) “short time” means a temporary reduction in 
the number of ordinary hours of work owing to slackness 
or the exigencies of trade, shortage of material, a 
general breakdown of plant or machinery caused by 
accident, or other unforeseen contingency and/or cir- 
cumstances beyond the employer’s control, stock-taking 
or stoppage of work granted at the request of a majority 
of the employees in the establishment or part thereof:. 

__uit motorvoertuie verkoop word: 

| 
! 

(114) “bromponiewerker” ’n werknemer fat hoof- 
~ saaklik of uitsluitlik onder toesig van 'n vakmari, motor- 

of motorfietswerktuigkundige, bromponies. inmekaarsit 
en/of uitmekaarhaal, uitgesonderd die uitmekaarhaal of 
imekaarsit van hul enjins, elektriese toebehore, 
transmissiesamestelle, teleskopiese vurke, hidrouliese 
skokbrekers en kontrolers; - : | 

(Opmerking: Die getal bromponiewerkers wat in 'n be- 
paalde bedryfsinrigting in diens geneem mag word, word 
bepaal deur die getalsverhoudingbepalings van klousule 
13 van Hoofstuk | van Afdeling C van hierdie Ooreen- 
koms.); : 

(115). “masjienstikker” ’n werknemer wat hoofsaak- 
lik of uitsluitlik met die hand of ’n masjien stik; | 

(116) “senior gehaltekontroleur” 'n werknem t wat 
. in ’n geregistreerde vervaardigingsinrigting in diens is 
_ Wat verantwoordelik is vir die gehalteaanvaarding van 
produkte tydens die montering of vervaardigingsproses 
en wat in die loop van sy pligte gedetailleerde tekehinge 
mag lees en gesofistikeerde fyngereedskap mag ge- 
bruik; 

' (117) “diensverkoper” 'n vakman wat hoofsaaklik of 
uitsluitlik implemente, masjinerie, uitrusting of toestelle 
olie, smeer, skoonmaak en regstel of herstel: wat daar- 
benewens bestellings kan neem vir die herstel en vir die 
verkoop en/of lewering van sodanige implemente, masji- 

_ herie, uitrusting of toestelle of bybehore of materiaal vir 
gebruik in verband met sodanige implemente, masjine- 
rie, uitrusting. of toestelle, en wat sodanige nuwe of 
herstelde goedere kan aflewer en geld kan invorder, en 
omvat dit ook persone wat ten tyde van die inwerking- 
treding van hierdie Ooreenkoms in diens is'as diensver- 
kopers soos omskryf in die Ooreenkoms gepubliseet by 
Goewermentskennisgewing No. 323 van 24 Februarie 
1956 (soos gewysig), maar wat nie aan die omskrywing 
van “vakman”’ soos in hierdie Ooreenkoms vervat, vol- 

doen nie; | 
(118) “skof” die getal ure, uitgesonderd oortydure, 

wat ’n werkgewer sy werknemer op ’n bepaalde dag in 
die gewone loop van hul diens kan laat werk; 

(119) “winkelassistent/verkoopspersoon” 'n werk- 
nemer wat hoofsaaklik of uitsluitlik een of meer van on- 
dergenoemde werksaamhede verrig in of by ’n bybeho- 
rewinkel of ’n motorvoertuigverkooplokaal en/of vertoon- 
lokaal en/of enige ander bedryfsinrigting waarop of waar 

| (a) Klante bedien; oe, | 
(b). goedere ten toonstel; 

(c) voorrade hou en beheer;. 7 
(d) bestellings opmaak deur die goedere wat nodig i 

om bestellings uit te voer, uit voorrade te verkry en by- 
mekaar te sit en 'n bestelvorm of faktuur daarvoor te 

gebruik; 78 | 
(e) kaartjies uitskryf; oe 
(f) goedere uit 'n bedryfsinrigting versend aan depar‘ 

temente of vir verdere versending; hoe 
(g) goedere of handelsware verkoop; Ts | 

| |: 
| 

(h) motorvoertuie verkoop; 

(120) “korttyd” ‘n tydelike vermindering van die 
getal gewone werkure as gevolg van ’n slapte in of die 
vereistes van die handel, 'n tekort aan materiaal, ’n alge- | 
mene onklaarraking van installasie of magjinerie weens | 
‘n ongeluk of ander onvoorsiene gebeurtenis envof | 
omstandighede buite die beheer van die werkgewer, 
voorraadopname of ’n stopsetting van werk wat toege- | 
Staan is op versoek van 'n-meerderheid van die werk- 
nemers in die bedryfsinrigting of 'n gedeelte daarvan; | 
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. (121) “storekeeper” means an employee who is ~ 

mainly or exclusively engaged in the control of stocks or 

stores; 

(122) “supervisor” means; an employee who is 

placed by the employer in charge of any establishment 

or part of an establishment where vulcanising is carried 

on, for the purpose of allocating work to the employees 

in such establishment or part of an establishment and 

supervising such work during its passage through the 

establishment or part of an establishment and relates to 

all operations incidental to vulcanising; 

(123) “supervisor, grade 3” means an employee 

employed in a registered mai ufacturing establishment 

who supervises the activities of operative grade 2 

- employees; _ 

(124) “supervisor, grade 4” means an employee 

employed in a registered ma ufacturing establishment 

who supervises the activities of operative grade 3 

employees; 

_ (125) “supervisor, grade, 5” means an employee 

employed in a registered m nufacturing establishment 

who supervises the activities of operative, grade 4 

employees; 

(126) “supply sales person” means an employee 

who is mainly or exclusively engaged in soliciting and/or 

taking orders for the repair and for the sale and/or supply 

of implements, machinery, equipment or appliances, or 

accessories or materials for use in connection with such 

implements, machinery, equipment or appliances, and 

who may deliver such new of repaired goods and collect 

moneys, and who in addition may oil, grease and clean 

such implements, machinery, equipment or appliances 

and during any period of new vehicle warranty may effect 

minor adjustments such as 

changing plugs and oil its; 

changing, fitting and tightening fan belts; 

fitting new battery cables and globes; 

changing oil in air filters; 

minor adjustments to c: arburettors and other similar 

adjustments, but who may not carry. out mechanical 

repairs; 

(127) “timekeeper” means an employee who is 

mainly or exclusively engaged in the compilation of job 

Jabour costs, pay-roll preparation and clerical work con- 

nected with the labour force of any establishment; 

(128) “traveller” means an employee who, as the 

travelling representative of an establishment on behalf of 

such establishment, is mainly or exclusively engaged 

in inviting, canvassing or soliciting orders from duly 

licensed traders and/or other persons for— 

(a) the sale and/or supply to them of goods for resale 

and/or for use or consumption by such traders or other 

persons; and/or 

(b) the reconditioning, remanufacturing or rebuilding 

of any motor vehicle component and who may in addition 

collect money on behalf of such establishment, 

(129) “unqualified employees” means employees . 

h who have had less than the periods of experience stipu- 

lated for qualified employees of their respective 

classes; 

(130) “vehicle body building establishment” 

means any establishment wherein, whereon or where- 

from vehicle body building is carried on; 

(131) “vulcanising establishment” means any 

establishment wherein} whereon, or wherefrom the 

repairing, vulcanising and/or retreading of tyres is car- 

ried on; 
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(121) “pakhuisman” ’n werknemer wat hoofsaaklik of 

uitsluitlik beheer het oor voorrade; 

(122) “‘toesighouer”’ 'n werknemer wat deur die werk- 

gewer aan die hoof geplaas word van ’n bedryfsinrigting 

of ’n gedeelte van ’n bedryfsinrigting waarin daar vulka- 

niseerwerk verrig word, om werk aan die werknemers in 

sodanige bedryfsinrigting of gedeelte van ’n_bedryfs- 

inrigting toe te wys en toesig oor sodanige werk te hou 

terwyl dit in die bedryfsinrigting of gedeelte van ’n . 

bedryfsinrigting aan die gang is, en sodanige toesig- 

houding het betrekking op die werksaamhede wat met 

vulkaniseerwerk in verband staan; 

(123) “toesighouer, graad 3” ’n werknemer wat in ’n 

geregistreerde vervaardigingsinrigting in diens is en toe- 

sig hou oor die werksaamhede van werkman graad 2- 

werknemers, 

(124) “toesighouer, graad 4” ’n werknemer wat in ’n 

geregistreerde vervaardigingsinrigting in diens is en toe- 

sig hou oor die werksaamhede van werkman graad 3 

werknemers; ' 

(125) “toesighouer, graad 5” 'n werknemer wat in ’n 

geregistreerde vervaardigingsinrigting in diens is en toe- 

sig hou oor die werksaamhede van werkman graad 4- 

werknemers; 

(126) “leweransier-verkoopspersoon” ‘n werk- 

nemer wat hoofsaaklik of uitsluitlik bestellings vra en/of 

neem vir die herste! en verkoop en/of lewering van im- 

plemente, masjinerie en uitrusting of toestelle, of bybe- 

hore of materiaal vir gebruik in verband met sodanige 

implemente, masjinerie, uitrusting of toestelle, en wat 

sodanige nuwe of herstelde goedere kan aflewer en geld 

kan invorder en wat daarbenewens sodanige imple- 

mente, masjinerie, uitrusting of toesteile kan olie, smeer 

en skoonmaak en gedurende die tydperk waartydens 'n 

nuwe voertuig gewaarborg is, geringe regstelwerk aan 

sodanige voertuig kan verrig soos — 

die vonkproppe en oliefilters vervang; 

waaierbande vervang, aanbring en stywer maak, 

nuwe batterykabels en gloeilampe insit; 

die olie:in lugfilters vervang; 

geringe regstelwerk verrig aan vergassers en ander 

dergelike regstelwerk doen, maar wat geen werktuigkun- 

dige herstelwerk mag verrig nie; 

(127) “tydopnemer” ’n werknemer wat hoofsaaklik of 

‘uitsluitlik die arbeidskoste van ‘n taak bereken, 

betaalstate opstel en klerklike werk verrig in verband met 

die werkkragte van 'n bedryfsinrigting; 

(128) “handelsreisiger” ‘n werknemer wat as reis- 

ende verteenwoordiger van ’n bedryfsinrigting namens 

sodanige bedryfsinrigting hoofsaaklik of uitsluitlik bestel- 

lings van behoorlik gelisensieerde handelaars en/of 

ander persone vra of werf of opneem vir— 

(a) die verkoop en/of lewering aan hulle van goedere 

vir herverkoop en/of gebruik of verbruik deur sodanige 

handelaars of ander persone; en/of 

(b) die vernuwing, hervervaardiging of herbou van 

motorvoertuigkomponente en wat daarbenewens geld 

namens sodanige bedryfsinrigting kan invorder; 

(129) “ongekwalifiseerde werknemers” werk- 

nemers wat minder ondervinding het as die tydperke 

ondervinding wat vir gekwalifiseerde werknemers in hul 

onderskeie klasse voorgeskryf word; 

(130) “voertuigbakbouinrigting” ’n bedryfsinrigting 

waarin, waarop of waaruit voertuigbakbou verrig word; 

(131) “vulkaniseerinrigting” ‘n bedryfsinrigting 

waarin, waarop of waaruit die herstel, vulkanisering en/of 

versoling van buitebande verrig word; 
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(132) ““vulcaniser’s operative’ means a. workshop 
employee, other than a journeyman, supervisor, general 
worker or apprentice, engaged in vulcanising work in a 
vulcanising establishment and who may balance wheels 
with any machine made to balance wheels off the 
vehicle; 

(133) “‘wage’” means the amount of money payable to 
an employee in respect of his ordinary hours of work as 
prescribed in this Agreement: 

Provided that— 

(a) if an employer reguiarly pays an employee in 
respect of such ordinary hours of work an amount higher 
than that prescribed in. this Agreement for such 
employee, it shall means such higher amount; 

(b) the provisions of proviso (a) to this definition shali 
not be construed so as to refer to or include any rernune- 

ration which an employee who is employed on any 

piece-work or commission basis provided for in clause 5 
of Division A received over and above the amount which 
he would have received if he had not employed.on such 

basis; 

(Note: The amount of money payable to an employee 
is prescribed in clause 3 of Divisicn B, clause 3 of Chap- 
ter | of Division C, clause 4 of Part | of Chapter {I of © 
Division C, clause 5 of Part Il of Chapter {I of Division C, 
clause 4 of Chapters Iil, IV and V of Division C, and his 

ordinary hours of work are prescribed in clause 4 of Divi- 
sion B, clause 4 of Chapter | of Division C, clause 5 of 
Part | of Chapter li and clause 5 of Part ll of Chapter lI 
and clause 5 of Chapters III, IV of Division C.); 

(134) “watchman” means an employee primarily 
occupied on— 

(a) guarding the premises and/or goods of the 

employer; and/or 

(b) controlling the access to and departure from thé 
premises of his employer of persons as indicated by 

such employer; and/or 

(c) keeping a written log of access and departure as 

contemplated in subparagraph (b) above; and/or 

(d) on the instructions of his employer, carrying out the 
physical searching of any person or vehicle entering or 
leaving his employer’s premises; 

(135) “week” means— 

(a) for the purposes of clauses 11 (Returns to the © 
Council) and 18 (Motor Industry Development Fund) of 
the Administrative Agreement, a period of seven con- 
secutive days commencing at midnight on a Sunday; 

(b) for the purposes of the remaining clauses.of this . 
Agreement, a period of seven consecutive days; 

(136) “wheel alignment worker’ means an 

employee employed at any establishment wherein, 
whereon or wherefrom the repairing, selling, vulcanising 
and/or retreading of tyres is carried on who has 
successfully completed the prescribed training course in 
wheel alignment at any of the group training centres; 

[Note: This employee will be required to successfully 
complete a training course approved by the Council from 
‘time to time but will not be permitted to work hours other 
than as prescribed in clauses 4 and 14 (2) of Chapter I, 
Division C.]; 

(137) “workshop administrative staff’ means cleri- 
cal and/or spares sales employees employed mainly. in 
conjunction with any of the activities specified in para- 
graphs (a), (b), (c), (d) and (j) of the definition of “Motor 
Industry”; 
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_Ooreenkoms vir so ’n werknemer voorgeskryf 

(132) “vulkaniseerder se.werkman” ’n workswinkel- 
werknemer, uitgesonderd ’n vakman, toesighouer, alge- 
mene werker of vakleerling, wat vulkaniseerwerk verrig 
in’n vulkaniseerinrigting en wat wiele kan balanseer met 
’n masjien wat bedoel is om wiele te balanseer Wwanneer 
huile los van die voertuig af is; | 

(133) “loon” die bedrag aan die werknemef betaal- 
baar ten opsigte van sy gewone werkure soos in hierdie 
Ooreenkoms voorgeskryf: | 

Met dien verstande dat— | 
(a) indien ’n werkgewer * n werknemer gereeld vir dié 

gewone werkure ’n hoér bedrag betaal as wat in hierdie 
word dit 

dié hoér bedrag beteken; 

(b) voorbehoudsbepaling (a) van hierdie omskrywing 
nie so uitgelé mag word dat dit besoldiging bedoel of 
insluit wat ’n werknemer, wat in diens is op ’n stukwerk- 
of kommissiegrondslag in klousule 5 van Af cling A 
bepaal, ontvang het benewens die bedrag.wat/hy sou 
ontvang het indien hy nie op sodanige grondsiag in | 
diens was nie; 

(Opmerking: Die bedrag aan ’n werknemer betaalbaar 
word voorgeskryf in klousule 3 van Afdeling B, klousule 3 
van Hoofstuk | van Afdeling C, klousule 4 van Deel! van 
Hoofstuk Ii van Afdeling C, klousule 5 van Dee] I! van 

Hoofstuk Ii van Afdeling C, klousule 4 van Hoofstukke I!i, 

'V en V van Afdeling C, en sy gewone werkure word 
voorgeskryf.in kiousule 4 van Afdeling B, klousule 4 van 
‘Hoofstuk | van Afdeling C, klousule 5 van Deel 1 van 
Hoofstuk II en klousule 5 van Deel II van Hoofstuk ilen 

klousule 5 van Hoofstukke Ill, IV en V van Afdeling|C.); 
(134) “‘wag” ’n werknemer wat hoofsaaklik— | 

(a) die perseel en/of goedere van die werkgewer 
bewaak; en/of | 

(b) in opdrag van sodanige werkgewer Hehoer 
uitoefen oor persone wat toegang verkry tot en persone 

wat vertrek vanaf sy werkgewer se perseel; en/of | 

(c) skriftelike aantekeninge hou van persone wat toe- 
gang verkry tot of persone wat vertrek vanaf die perseel, 
soos in subparagraaf (b) hierbo bedoe!; en/of 

(d) op las van sy werkgewer alle persone of voertuie 
wat sy werkgewer se perseel binnegaan of verlaat, fisies 
deursoek; | 

(135) “week” — | 

(a) vir die toepassing van klousules 11 (Opgawes aan 
‘die Raad) en 18 (Motornywerheidsontwikkelingsfonds) 
van die Administratiewe Ooreenkoms, ’n tydperk van 
sewe agtereenvolgende dae, beginnende om middermag 
op ’n Sondag; 

(b) vir die toepassing van die res van die soubues 
van hierdie Ooreenkoms, ’n tydperk van sewe agtereen- 
volgende:dae; | 

(136) “‘wielsporingswerker” ’n werknemer in diens 
by ’n bedryfsinrigting waarin, waarop of waaruit bande 
herstel, verkoop, gevulkaniseer en/of versool word, wat 

die voorgeskrewe opleidingskursus in wielsporing by 
_ @nigeen van die groepopleidingsentrums suksesvol| vol- 

tooi het; | 

‘[Opmerking: Hierdie werknemer moet van tyd tot tyd 
’n opleidingskursus wat deur die Raad goedgekeur is 
suksesvol voltooi maar word nie toegelaat om ure te 
werk nie behalwe dié in klousules 4 en 14 (2} yan 
Hoofstuk I, Afdeting C, voorgeskryf.]; 

(137) “werkwinkeladministrasiepersoneel” klerke 
en/of onderdeelverkoopswerknemers wat hoofsaaklik 
enigeen van die werksaarnhede in paragrawe (a), \(b), 

(c), (d) en (j) van die omskrywing van “Motornywerheid” 
vermeld, verrig; 

| 
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(138) “workshop employee” |means any employee, 
other than a char or general worker, for whom wages are 

prescribed in— 

(a) clause 3 of Chapter | of Division C; 

(b) clause 4 of Part | of Chapter It of Division C; 

(c) clause 5 of Part ll of Chapter ll of Division C; . 

(d) clause 4 of Chapters III, IV and V of Division.C. 

CLAUSE 3: TERMINATION OF SERVICE 

(1) An employer or his employee for whom wages are pres- 

cribed in this Agréement, except for employers and 
employees covered in terms of Division B of this Agreement, 
who gives notice to terminate a contract of employment shall 
give not less than one day’s notice in the first week of 
employment and after the first week|of employment, not less 
than one week in the case of weeklypaid employees and two 

weeks in the case of monthly-paid employees: Provided that 

an employer or employee may terminate the contract without 
notice by paying or forfeiting to the employee/employer, as 
the case may be, an amount caual to that which the 
employee is earning during a week at the time of such termi- 

* nation: , an 

Provided further that this subclause shall not affect— 

(a) the right of an employer or employee to terminate 
the contract without notice for misrepresentationo any 

. cause recognised by law as su | icient; 

(b) a written agreement between an employer. and his 
employee which provides for 4 period of notice of equal 
duration on both sides and for longer than. that pres- 
cribed in this clause; 

(c) the right of an seiayed to claim whatever notice 
forfeiture is applicable in the case of an employee who 
deserted: 

Provided further that where the earnings of an employee at 
the date of termination have beer reduced by deductions in 
respect of shoritime the expression “‘is earning during a week 
at the time of such termination” shall be deemed. to.mean 

“would have received at the time of such termination if no 
deductions had been made in ee of shorttime’’. © 

(2) Where there is an agreement in terms of the second 
proviso to subclause (1), the payment or forfeiture in lieu of 

notice shall correspond to the period of notice agreed upon. 

(3) The notice prescribed in subiclause (1) may be given on 
any work-day and shall take effect from the day on which it is 

given: Provided that— a 

(i) the period of notice shal not run concurrently with, 
nor shall notice be given during, an employee’s absence 
on annual leave or any period of military service; 

(ii) notice shall not be given during an employee’s 
absence on sick leave granted either in terms of clause 
11 of Division A or any sick/fund scheme conducted by 
the Council unless such employee is permanently unfit 
for normal work. 

_ (4) Notwithstanding anything to the contrary contained .in 
this Agreement, should any mo ey owing by the employer to 
the employee by way of wages be insufficient to meet the full 
amount of the forfeiture referred to in subclauses (1) and (2) 
above, the employer shall be entitled to recover such amount 
from other benefits (if any) accruing to such employee at the 
time of his desertion. : 

(5) Except in the case of an iilliterate employee, notice in 
terms of subclause (1) shallbe giveninwriting, = 

(138) “werkwinkelwerknemer” ’n werknemer, uitge- 
sonderd ’n skoonmaker of ’n ailgemene werker, vir wie 
lone voorgeskryf word in— 

_ (a) Klousule 3 van Hoofstuk | van Afdeling C; 

(b) klousule 4 van Deel | van Hoofstuk I! van Afde- 
ling C, 

‘(c) klousule 5 van Deel Il van Hoofstuk Il. van Afde- 
ling C; , 

(d) klousule 4 van Hoofstukke III, [V en V van Afde- 
ling C. — , 

KLOUSULE 3: DIENSBEEINDIGING . 

(1) ’n Werkgewer of sy werknemer vir wie lone in hierdie 
Ooreenkoms voorgeskryf word, uitgesonderd werkgewers en 
werknemers wat ingevolge Afdeling B van hierdie Ooreen- ~ 
koms gedek word, wat kennis van die beéindiging van die ~ 
dienskontrak gee, moet minstens een dag kennis gee in die 

_ eerste week van indiensneming en na die eerste week van 
indiensneming minstens een week kennis gee in die geval 
van weeklikse besoldigde werknemers en twee weke kennis 
gee in die geval van maandelikse besoldigde werknemers: 
Met dien verstande dat ’n: werkgewer of ’n werknemer die 
kontrak sonder. kennisgewing kan beéindig deur aan die 
werknemer of die werkgewer, na.gelang van die geval, ’n 
bedrag te betaal of te verbeur wat gelyk is aan dié wat die 
werknemer ten tyde van sodanige beéindiging gedurende ’n 
week verdien: 

Met dien verstande voorts dat— 

(a) die reg van ’n werkgewer of sy werknemer om die 
kontrak op wanvoorstelling of 'n regsgeldige grond 
sonder kennisgewing te beéindig; 

(b) ’n skriftelike ooreenkoms tussen ’n werkgewer en 
_ sy werknemer waarin voorsiening gemaak word vir ’n 

. kennisgewingstermyn wat vir beide partye ewe lank is en 
langer is as dié wat in hierdie kiousule voorgeskryf 
word; 

(c) die reg van ’n werkgewer om die toepaslike kennis-. 
gewingverbeuring op te eis in die geval van ’n werk- 
nemer wat gedros het; 

nie deur hierdie subklousule geraak word nie: 

Voorts met dien verstande dat, indien die loon van ’n werk- 
nemer op die datum van die beéindiging verminder is deur 
aftrekkings ten opsigte van korttyd, die uitdrukking “ten tyde 
van sodanige beéindiging gedurende ’n week verdien” geag 
word te beteken ‘‘ten tyde van sodanige beéindiging sou 
ontvang het.as geen bedrag weens korttyd afgetrek was nie’”’. 

(2) Indien daar ’n ooreenkoms ingevolge die tweede 
voorbehoudsbepaling van subklousule (1) is, moet die beta- 
ling of verbeuring in plaas van kennisgewing ooreenstem met 
die kennisgewingstermyn waaroor daar ooreengekom is. 

(3) Die kennisgewing by. subklousule (1) voorgeskryf, kan 
op enige werkdag geskied en tree in werking vanaf die dag 
waarop dit gegee word: Met dien verstande dat — 

(i) die kennisgewingstermyn nie mag saarnval met en 
. die kennisgewing nie mag geskied gedurende ’n werk- 
nemer se afwesigheid met jaarlikse verlof of ’n tydperk 
van militére diens nie; 

(ii) Kennis nie moet geskied gedurende ’n werknemer 
se afwesigheid met siekteverlof wat toegestaan is of 
‘ingevolge klousule 11 van Afdeling A 6f ’n siektefonds- 
skema van die Raad nie tensy so ’n werknemer perma- 

: nent ongeskik vir gewone werk is. 

(4) Ingeval die geid wat ’n werkgewer aan.’n werknemer in 
die vorm van loon verskuldig is onvoldoende is vir die volie 
bedrag van die verbeuring in subklousules (1) en (2) hierbo 
bedoel, is die werkgewer, ondanks andersluidende bepalings 
in hierdie Ooreenkoms, daarop geregtig om sodanige bedrag 
af te trek van ander voordele (indien daar is) wat ten tyde van 
die diensverlating van sodanige werknemer aan die werk- 
gewer verskuldig Is. 

(5) Behalwe in die geval van ’n ongeletterde werknemer, 
word kennis kragtens subklousule (1) skriftelik gegee.
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CLAUSE 4: OUTWORK - 

No employee shall— 

(a) solicit or take orders for or r undertake any “work 
falling within the scope.of the Motor Industry as defined 
in this Agreement, whether for gain or not, other than for 
his employer: Provided that this paragraph shall not be 
construed to prohibit an employee from: working: on a 
motor vehicle registered in his own name; 

(b) engage in trading in motor vehicles or accessories 
on his own account or on behalf of any person or firm 
other than his employer. ~~ 

CLAUSE 5: PIECE-WORK AND COMMISSION WORK ° 

(1) Piece-work. (a) Piece-work may not be given out or 
performed unless with the consent of the Regional Council 
concerned. 

(b) Whenever piece-work is 5 performed, an employee so 
employed shall be paid the full amount earned by. him under 
the piece-work rates agreed to between himself and his em- 
‘ployer: Provided, however, that no employee shall be paid 
less than the prescribed amount which he would have earned 
if he had been employed on a time-work basis for the period 

- taken to perform the work concerned. 

(c) Apprentices shall not on any account be employed on 
piece-work. 

(2) Commission work. (a) The basis of the commission 
which an employer contracts to pay a motor vehicle sales 
person or traveller in addition to his wage shall be specified | in 

writing. 

(b) Either party to a contract such as is referred to in para- 
graph (a) of this subclause who intends to cancel or negotiate 
a change in the basis of the contract shall give two weeks’ 
written notice of such intention to the other party, and no 
cancellation of or change in the terms of the contract shall be 
effective unless such notice has been given: Provided: that 
less than two weeks’ written notice may be given by: the 
employer if he wishes to increase the rate of commission. . 

CLAUSE 6: PROVISION RELATING TO BICYCLES 

No employees shall be required as part of his contract of 
employment to use his own bicycle. — 

CLAUSE 7: DIFFERENTIAL RATES OF WAGES AMD 
EMPLOYMENT ON JOURNEYMAN’S WORK 

(1) Employment for journeyman’s work: (a) No employer 
shall employ or utilise any person, other than a journeyman, 
B/A journeyman, operative engine assembler, apprentice or 
trainee under the Manpower Training Act, 1981, on journey- 
man’s work: Provided that this clause shall not be deemed to 
prohibit the employment of other classes of employees, at 

the wages prescribed for such classes, on the operations and 

in the circumstances specified in the definitions ‘of such 
classes: 

Provided further that such employment i is not a contravention 
of the provisions of clause 13, Chapter 1, Division C. 

(b) No employee shall instruct or permit any employee 
(working under his supervision), other than a journeyman, 
B/A journeyman, operative engine assembler, apprentice or 
trainee under the Manpower Training Act, 1981, to Perform 
journeyman’s work. 

(c) No employee, other than a journeyman, B/A journey- 
man, operative engine assembler, apprentice or trainee 
under the Manpower Training Act, 1981, shall perform 
journeyman’s work. an 

(Note: Any underpayments. of wages which arise from or 
are connected with illegal employment in terms of this clause 
shall be assessed in accordance with section 83 of the Act.) - 

- werkgewer. hom kontraktueel verbind om 

No. we 

KLOUSULE 4: BUITEWERK 

Geen werknemer mag— 

(a) werk wat binne die bestek van die Motor ywerheid 
soos in hierdie Ooreenkoms omskryf, hetsy vir gewin of 
nie, vra of onderneem of bestellings daarvoor néem nie 

. behalwe vir sy werkgewer: Met dien verstande' dat hier- 
die paragraaf nie so uitgelé moet word dat at ‘n werk- 

_ hemer verbied om aan ’n motorvoertuig i p sy eie 
naam geregistreer is, te werk nie; 

(b) vir eie rekening of ten behoewe. van ’n re of 
firma, uitgesonderd sy werkgewer, handel in.m motorvoer- 
tuie of bybehore dryf nie. 

KLOUSULE 5: STUKWERK EN KOMMISSIEW RK . 

(1) Stukwerk. (a) Stukwerk mag nie sonder die bestom- 
ming van.die betrokke Streekraad uitbestee of gedo: n word 
nie. 

(b) Wanneer stukwerk verrig word, moet ’n werknemer wat 
aldus-werksaam is die volle bedrag betaal word wat hy ver- 
dien het.ooreenkomstig die stukwerkloon waaroor hy. en sy 
werkgewer ooreengekom het: Met dien verstande egter dat 
geen werknemer minder betaal-mag word nie as die voor- 
geskrewe.bedrag. wat hy sou verdien het as hy vir die tyd wat 
hy geneem het om die betrokke stuk werk te doen, op ’n 

tydwerkgrondslag i in diens was. 

(c) Vakleerlinge mag hoegenaamd nie vir stukwerk i diens 
geneem word nie. 

(2) Kommissiewerk. (a) Die kommissiegrondsiag waarop ’n 
‘nN motor- 

voertuigverkoopspersoon of: handelsreisiger benewer ns sy 
loon te betaal, moet skriftelik uiteengesit word. 

(b) Enigeen van die partye wat ’n konirak soos in paragraaf 
(a) van hierdie subklousule bedoel, wil intrek of ’n verande- 
ring wil laat aanbring in die grondslag van die kontrak, moet 
twee weke vooraf skriftelik kennis van sodanige voorneme 
aan die ander party gee, en geen intrekking van of ver jande- 
ring kragtens die kontrak is van krag nie tensy sodanig ken- 
nis gegee is: Met dien verstande dat die werkgewer| vir ‘n 
korter tydperk as twee weke skriftelike kennis kan gee indien 
hy die kommissietarief wil verhoog. 

-KLOUSULE 6: BETALING BETREFFENDE FIETSE 

Daar mag van geen werknemer vereis word om, ag deel 
van sy dienskontrak, sy eie fietste gebruik nie. 

KLOUSULE 7: DIFFERENSIELE LONE EN INDIENS-— 
‘NEMING VIR VAKMANSWERK ye 

(1) Indiensneming vir vakmanswerk: (a) Geen werk jlewer 
mag enigiemand, uitgesonderd 'n vakman, B/A-vakman, 
werkman-enjinmonteur, vakleerling of kwekeling ingevolge 
die Wet op Mannekragopleiding, 1981, vir vakmanswerk in 
diens neem nie: Met dien verstande dat hierdie klousul nie 
geag moet word die indiensneming te verbied van ander 
klasse werknemers teen die lone wat vir sodanige. klasse 
voorgeskryf word. vir die werksaamhede en in die omstandig- 
hede in die omskrywing van sodanige klasse vermeld nie; 

Voorts met dien verstande dat sodanige indiensneming nie 
strydig is met klousule 13, Hoofstuk I, Afdeling C, nie. z 

(b) Geen werknemer mag *n werknemer (wat onder sy toe- 
’ sig werk), uitgesonderd 'n vakman, B/A-vakman, _werkman- 
enjinmonteur, vakleerling of kwekeling ingevolge die Wet op 
Mannekragopleiding, 1981, gelas of toelaat om | vakm ns- 
werk te verrig nie. 

(c) Geen _werknemer, uitgesonderd n vakman, /A- 
vakman, werkman-enjinmonteur, vakleerling of kwekeling 
ingevolge die Wet op Mannekragopleiding, 1981, mag ak- 

~ manswerk verrig nie. 

(Opmerking: Onvoldoende betaling van lone wat vo ort. 
spruit uit of in verband staan met onwettige. indiensneming 
ingevolge hierdie klousule moet in ooreenstemming met arti- 
kel 83 van die Wet vasgestel word.)
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(2) Differential rates—legal employment: An employer 

who, without contravening subclause (1). of. this clause, 
‘requires or permits.a member of one class of his employees 
to perform for longer than 60 minutes in the- ‘aggregate on any 

day, either in addition to his own work or in ‘substitution there- 
for, work of another class for which “l.. , 

(a) a wage higher than that of his own class; or. 

(b) a rising scale. of wages emt | “in a wage 
higher than-that of his own.class; 

is prescribed shalt pay to such empl yee in. respect of that 
day— . 

-(i)-in the case referred to in paragraph (a),. not less 
than the.daily wage calculated at the higher rate; and. . 

' (ji) inl the ‘case referred to in paragraph (b), not less 
_ than the daily wage calculated oh the notch in the rising 
‘scale immediately above the wage which the employee 

. was receiving for. his ordinary work. 

CLAUSE 8: TRAVELLING LLOWANCES 

(1) An employer who requires an employee; other than a 

traveller, supply sales person or service supply salesman, to 
work away from the establishment] where -he is ordinarily 

employed shall provide or arrange f rthe mode of transport, 

and shall pay such employee— 

.(a) - whilst. travelling as a pas enger, at ordinary rates 
of wages, not exceeding, however, one day’ $ pay in res- 

_ pect of every 24 consecutive ho = travelling time; 

" (b) whilst. on the job or whilst travelling in a. vehicle 

which he is required to drive, at ordinary rates of wages 
for any. part of the work and/or driving which is done 

during the normal hours of the establishment i in which he 
. i$ 6mployed; and at overtime r, tpie’ as laid down in this 

Agreement for any part of the | ork and/or driving which 

is done outside of such normal hours; ' 

-(c) second- class return fare if he travels by train anda 

: refund of the cost of his meals and bedding on the train; 

‘ (d) a refund of board and lodging when on the job or 
travelling to and from the job; | 

““(e) not less than R50 per-night for such nights as he is 

"prevented by his work from returning home. 

(2) A ‘traveller, supply sales erson or service supply 
salesman who— ; 

" (a) on any jourriey lindertaken in the performance of 
“his duties i is absent from his i of residence and his 

“ employer's establishment for any period i in excess of six 

"consecutive hours, shall be— | . 

(i) reimbursed by his employer against receipt or 

dockets for all expenses reasonably incurred by him for 

the provision of any meals a nd refreshments for himself 

during such period of ea ence not extending over a 

night; or 

(ii) paid a subsistence allo ance or reimbursed by his 

. employer against receipts or|dockets. for expenses rea- 

sonably incurred. by him. in! respect. of refreshments, 
meals and accommodation during each night of absence 

_..(“night” meaning for the urpose hereof the - period 
- between 23:00 and 04:00), not less than R135 for each 
night.or reimbursement of actual expenditure, whichever 
is the greater; 

(2) Differensiéle lone—wettige indiensneming: ’n Werk- 

gewer wat, sonder om subklousule (1)'van hierdie klousule te 
oortree, van ’n-lid van een klas van.sy. werknemers vereis of 

hom ‘toelaat om langer as altesaam 60 minute op ’n dag, 
hetsy benewens sy eie werk of in plaas: daarvan, werk van ’n 
ander klas ‘te verrig waarvoor— - 

' (a) of ’n hoér loon as dié van sy eie klas; 

' (b) of ’n stygende loonskaal wat uitloop op ’n hoér loon 
as dié van sy eie klas; 

voorgeskryf word, ‘moet sodanige werknemer vir daardie 
dag—. ; ; 

(i) i in-die geval v van paragraat (a) | bedoel, minstens die 

dagloon betaal wat teen die hoér loon bereken is; en 

(ii) in die geval in paragraaf (b) bedoel, minstens die 

dagloon betaal, bereken volgens die kerf in die stygende 
loonskaal onmiddellik hoér as die loon wat die werk- 
nemer vir sy gewone werk ontvang het. 

KLOUSULE 8: REISTOELAES 

(1) n Werkgewer wat van ’n werknemer, uitgesonderd ’n 
handelsreisiger,. leweransier-verkoopspersoon of diensver- 

koper, vereis om op ’n ander plek te werk as die bedryfsinrig- 
ting waar hy gewoonlik werksaam is, moet die vervoermiddel 
verskaf of daarvoor reél en sodanige werknemer soos volg 
besoldig: | 

(a) Terwyl hy as ’n passasier reis, teen die gewone 
loon, maar hoogstens een dag se loon vir elke tydperk 
van 24 agtereenvolgende ure wat aan reis bestee word; 

, (b) terwy! hy met ’n taak besig is of terwyl hy reis in ’n 
voertuig wat hy moet dryf, teen die gewone loon vir elke 
gedeelte van die werk en/of dryfwerk wat gedoen word 
gedurende die.gewone werkure van die bedryfsinrigting 
waarin hy werksaam is, en teen oortydbesoldiging soos 
voorgeskryf.in hierdie Ooreenkoms vir elke gedeelte van 
die werk en/of dryfwerk. wat buite sodanige gewone 
werkure verrig word; 

(c) die koste van ’n tweedeklasretoerkaartjie as hy 
per trein reis en ‘n terugbetaling van die koste van sy 
etes en bed op die trein; 

(d) terugbetaling van die koste van kos en inwoning 
‘wanneer hy by die werk besig is of van en na die werk 

' feis; 

_ (e) minstens R50 per nag vir nagte wanneer sy werk 

hom verhinder om na sy huis terug te keer. 

(2) ’n Handelsreisiger, leweransier-verkoopspersoon of 
diensverkoper wat— © 

(a) ‘gedurende ’ n feis wat ter uitvoering \ van sy pligte 
onderneem word, langer as ses agtereenvolgende ure 
van sy huis en sy werkgewer sy bedryfsinrigting afwesig 
is, mMoet— 

: (i) deur sy werkgewer by vertoning van kwitansies of 
kontantstrokies vergoed word vir alle uitgawes wat rede- 
likerwyse deur hom aangegaan is vir ‘maaltye en ver- 
versings vir homself gedurende sodanige tydperk van 
afwesigheid wat nie langer as ’n nag duur nie; of 

{ii) 'n verblyftoelae betaal word of vergoed word deur 
sy werkgewer by vertoning van kwitansies of kontant- 
-strokies vir uitgawes wat rederlikerwyse deur hom aan- 

_ gegaan is vir verversings, maaltye en akkommodasie 
gedurende elke nag van afwesigheid (‘‘nag’’ beteken vir 
die’ toepassing hiervan die tydperk tussen 23:00 en 
04:00), nie minder as R135 is nie vir elke nag, of ver- 
goeding van werklike uitgawes, wat 00k al die grootste 
is;
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~ (b) uses his. employer’s- motor vehicle: or. who ‘is 
required to travel by train or any other but his own means 
of conveyance, shali be reimbursed by his employer for 
all reasonable transport expenses incurred by him in the 

' performance of his duties, and for the purposes. of this 
paragraph the overnighi garaging of a motor vehicle 

shall be deemed to be a transport expense; 

_(c) .is-required or permitted to provide a motor-vehicle — 
for the performance of his duties, shall be paid by: his 
employer an inclusive transport allowance in respect of 
each kilometre travelled in such vehicle in the perfor- 
mance of his duties; such transport allowance shall be 

.as.determined by the Council from time to time. 

(3) Any allowances and expenses payable to a traveller, 
supply sales person or service supply salesman in terms of 
subclause (2) shall be paid by his employer within seven 
days of such employee’s written claim therefor: Provided that 
the employee shall not submit more than one claim for any 
such allowances and expenses in any one week, nor shail he 
submit such claims at intervals between claims of more than 
one month. 

(4) The provisions of this clause shail not apply to mobile 
workshops: Provided that bedding and cooking equipment 
are supplied by the employer. 

CLAUSE 9: SPECIAL PROVISIONS RELATING. 
TO WATCHMEN 

(1) The following special provisions shall, notwithstanding 

anything to the contrary contained in this Agreement, apply to 
watchmen: 

(a) The normal hours of work of such employees shall 

not exceed 12 hours per shift and 84 hours per week and 
may be worked on any day of the week, including Sun- 
days; 

(b} for any time worked in excess of 12 hours per shift 
he shali be remunerated at the rate of one thirtieth of his 

weekly wage for each additional hour’s work; 

(c) after working seven consecutive shifts any such 
employee shall be entitled to one free shift on full pay as 
if he had worked his average ordinary working hours for 
that shift of the week: Provided that if such employee 
does not avail himself of this right, he shall instead be 
paid one seventh of*his norrnal weekly remuneration in 
addition to his ordinary remuneration; 

(d) a watchman shall be entitled to leave on full pay 
on ail days which are public holidays in terms of section 
1 or declared as such under section 2 of the Public Holi- 
days Act, 1994 (Act No. 36 of 1994), and if he is required 

to work on any of these days his ernployer shall pay him, 
in addition to one seventh of his weekly wage, one 
eighty-fourth of his weékly wage for each hour or part of 
an hour so worked. 

(2) Every employer shall provide every watchman with — 

(a) a suitable stick or knobkerrie for the protection of 
such employee; - 

(b) a police whisile; 

(c) suitable provision for the warmth of such 
employee. 

(3) The minimum wage which shall be paid by an employer 
to a watchman shall be R178,00 per week and no watchman 
shall accept a wage lower than this: Provided that whenever, 
on the instructions of his employer, a watchman carries out 
the physical searching of any person or vehicle entering or 
leaving his employer’s premises, he shall be paid an allow- 
ance of R5,00 per week in addition to his normal wage. . 

(b) sy werkgewer se motorvoertuig gebruik of van wie — 
vereis word om per trein of. ’n ander vervoermiddel, 

- uitgesonderd sy eie, te-reis, moet|deur sy. werkgewer 
vergoed word vir alle redelike. vervoerkoste deur.hom 
aangegaan tydens die uitvoering van sy pligte, en vir die 
toepassing van hierdie paragraaf word die stalling van ’n- 
motorvoertuig oornag geag 'n vervoe uitgawe te wees; 

(c) verplig is of toegelaat word om 'n-motorvoertuig ter 
uitvoering van sy pligte te verskaf, moet deur sy werk- 
gewer ’n alomvattende. vervoertoelae. betaal ‘word vir 
elke kilometer wat hy by die uitvoering van sy pligte in 
sodanige voertuig aflé.: Sodanige vervoertoelae moet 
wees soos van tyd tot tyd deur die ras bepaal. 

(3) ‘Alle toelaes en uitgawes wat ingevolge subklousule (2) 
aan ’n handelsreisiger,. leweransier-verkoopspersoon of 

diensverkoper betaalbaar is, moet deur sy werkgewer betaal 
word binne sewe dae nadat sodanige werknemer dit skriftelik 

' @is: Met dien verstande dat die werknemer hoogstens een eis 
vir sodanige toelaes en uitgawes in ’n bepaalde week kan 
indien en dat hy nie sodanige eise met tussenpose van meer 

as een maand tussen eise mag indien nie. 

(4) Hierdie kiousule is nie op .mobiele werkwinkels van 
toepassing nie, mits beddegoed en kookuitfusting deur’ die 
werkgewer verskaf word. 

’ _KLOUSULE 9: SPESIALE BEPALINGS 
BETREFFENDE WAGTE or. 

(1) Ondanks andersluidende bepalings i in ierdie Ooreen- 
koms, is die volgende spesiale bepalings van toepassing op 

_ wagte: 

(a). Die gewone werkure van sodanig werknemers 
mag hoogstens 12 per skof en 84 per week wees en dit 

- kan gewerk word op enige dag van die week, met inbe- 
_ grip van Sondae; | 

(b) . vir alle tyd wat daar langer gewerk word as 12 uur 
per skof, moet besoldiging betaal word va dertigste 

van sy weekloon vir elke addisionele uur gewerk; 

(c) nadat sodanige werknemer sewe agtereanvok 
gende skofte gewerk het, is hy op een vry skof met volle 
besoldiging geregtig asof hy-sy gemiddelde gewone 
werkure vir daardie skof van die week gewerk het: Met 
dien verstande dat as sodanige werknemer nie van hier- 
die reg gebruik maak nie, hy in plaas daarvan een 
sewende van. sy gewone weeklikse besoldiging, 
benewens sy gewone besoldiging, betaal moet word; 

(d) ’n wag is geregtig op verlof met volle besoldiging 
op alle dae wat openbare vakansiedae is van di artikel 
1 of as sodanig verklaar is kragtens artikel 2 van die Wet 
-op Openbare Vakansiedae, 1994 (Wet No. 36 van 
1994), en indien daar van hom vereis word om op enig- 

een van hierdie ‘dae te werk, moet sy werkgewer hom 
benewens een sewende van sy weekloon een vier-en- 
tagtigste van sy weekloon betaal vir elke uur of gedeelte 
van ’n uur aldus gewerk. - i 

(2) Elke werkgewer moet elke wag voorsien van-— 

(a) ’n geskikte stok of knopkierie vir die: beskerming 
van sodanige werknemer; 

(b) ’n polisiefluitiie; 

(c) ’n geskikie middet c om sodanige werkne er Warm 
te hou. 

(3) Die minimum Joon wat ’ n werkgewer aan’n wi 9 moet 
betaal, is R178,00 per week, en n wag mag nie ’n loon wat 
laer as hierdie bedrag is, aanneem nie: Met dien ve stande 
dat 'n wag wat in opdrag van sy werkgewer persone of voer- 
tuie wat sy werkgewer se perseel binnegaan of verlai tt, fisies 
moet deursoek, ’n-toelaag van R5 per week bene ens sy 
gewone loon betaal moet word. 
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(4) Subject to the provisions of subclause (5) (i) of this 
clause, three weeks’ leave on full pay shal! be granted to all 
watchmen who have completed 12 months of /continuous . 
employment with the same employer since the date of 
engagement or from the date on which the previous leave fell 
due, whichever is the iatter. 

clause, four weeks’ leave on full pay shail be granted to all 
watchmen who on or after 1 December 1990 have completed 
120 months or more continuous employment with the same 
employer since the date of engagement, subjectito the follow- 
ing condition: . - 

(i) Annual leave may be split by. mutual agreement 
between the employer and employee, provided that no 
intimidation is exercised to obtain such an agreement. 

CLAUSE 10: DRIVING OF MOTOR VEHICLES. 

'(1) Subject to the provisions of subclause (2), no employer 
-shall.cause or permit any employee earning! less than the 
weekly wage prescribed in this Agreement) for a general 
worker to drive any motor vehicle under its own power on a 
public road during the course of his employment in the Indus- 
try. 

(2) Employees who mainly or exclusively drive— 

(a) scooters, motor cycles, tricycles/or other motor 
vehicles with a gross vehicle mass not exceeding 3 500 
kg; or , ; 

(b) motor vehicles with a gross vehicle mass of more 
than 3 500 kg; shall be remunerated at not less than the 
wages prescribed in clause 3 of Chapter I of Division C 
for the drivers of these respective classes of vehicles. 

CLAUSE 11: SICK LEAVE 

(1) Any person who is not entitled to sick pay benefits in 
terms of any sick fund scheme conducted by the Council, and 
who is absent from work through sickness br an accident not 
caused by his own misconduct or negiect/which is not com- 
pensable in terms of the Workmen’s Compensation Act, 
1941, shall be entitled, during any period) of 52 consecutive 
weeks of employment with the same employer, starting from 
the date he commenced such employment, to sick leave on 
full pay for a period not exceeding— 

(a) 10 working days if he normally works a five-day 
week; or ; 

.. (b) 12 working days if he normally/works a five-and-a- 
half day week. a . 

(2).(a) A person who is required by his employer to produce 
a medica! certificate or other evidence) of illness shall pro- 

duce such medical certificate or other satisfactory evidence 
within a period of not more than two days after his return to 
duty or otherwise shall forfeit his right pe pay. 

(b) A person who produces a medical certificate or other 
satisfactory evidence of illness immediately on his return to 
duty shall be entitled to payment of sick leave not later than 
the first pay-day after his return to duty: 

Provided however that— 

(i) no such person shall qualify for sick leave during 
the first two months of employment with any one 
employer; 

(ii) paid sick leave shail not be cave woos 

(5) Subject to the provisions of subclause ee (i) of this . 
r 

(iii) during the first 52 consecutive weeks of service 
with.the same employer such person shall be entitled to 
sick leave pay from his employer for only one working 
day for each completed period of five weeks of employ- 

- - ment if-he normally works a five-day week or for each 
-’ completed period of one month pt employment if he nor- 

mally works a five-and-a-half-day week. 
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(4) Behoudens die bepalings van subklousule (5) (i) van 
hierdie klousule moet drie weke verlof met volle besoldiging 
toegestaan word aan alle wagte wat 12 maande ononder- 
broke diens by dieselfde werkgewer voltooi het sedert die 
datum van indiensneming of vanaf die datum waarop die 
vorige verlof verskuldig geword het, wat ook al die laaste is. 

(5) Behoudens die bepalings van subklousule (5) (i) van 
hierdie klousule moet vier weke verlof met volie besoldiging 
toegestaan word aan alle wagte wat voor of na 1 Desember 
1990, 120 maande of meer ononderbroke diens by dieselfde 
werkgewer voltooi het sedert die datum van indiensneming, 
onderworpe aan die volgende voorwaarde: 

(i) Jaarlikse verlof mag verdeei word deur weder- 
sydse ooreenkoms tussen die werkgewer en werk- 
nemer: Met dien verstande dat geen intimidasie 
plaasgevind het om so ’n ooreenkoms te verkry nie. 

KLOUSULE 10: DRYF VAN MOTORVOERTUIE 

(1) Behoudens subklousule (2), mag geen werkgewer 
vereis of toelaat dat ’n werknemer wat minder verdien as die 
weekloon wat in hierdie Ooreenkoms vir ’n algemene werker 
voorgeskryf word, ’n motorvoertuig wat uit eie krag beweeg, 
in die loop van sy werk in die Nywerheid op ’n openbare pad 
dryf nie. : 

(2) Werknemers wat hoofsaaklik of uitsluitlik— 

(a) bromponies, motorfietse, driewiele of ander 
motorvoertuie met ’n bruto voertuigmassa van 

heogstens 3 500'kg; of 

(b) moitorvoertuie met ’n bruto voertuigmassa van 
meer as 3 500 kg; dryf, moet besoldig word teen min- 
stens die lone voorgeskryf in klousule 3 van Hoofstuk 1 
van Afdeling C vir die drywers van hierdie onderskeie 
klasse voertuie. 

KLOUSULE 11: SIEKTEVERLOF 

(1) lemand wat nie op siektebesoldigingsbystand kragtens 

’n siektefondsskema van die Raad geregtig is nie en wat van 
sy werk afwesig is weens siekte of ’n ongeluk wat nie deur sy 
eie wangedrag of nalatigheid veroorsaak is nie en waarvoor 
daar nie skadeloosstelling ingevolge die Ongevallewet, 1941, 
betaaibaar is nie, is gedurende 'n tydperk van 52 aftereenvol- 
gende weke diens by dieselfde werkgewer, met ingang van 
die datum van diensaanvaarding, geregtig op siekteverlof 
met volle besoldiging vir ’n tydperk van hoogstens— 

(a) 10 werkdae as hy gewoonlik vyf dae per week 
werk; of 

(b) 12 werkdae as hy gewoonlik vyf en ’n half dae per 
week werk. : 

(2) (a) lemand wie se werkgewer vereis dat hy 'n dokterser- 
tifikaat of ’n ander bewys van siekte voorlé, moet sodanige 
doktersertifikaat of ander bevredigende bewys binne 
hoogsiens twee dae nadat hy terug is by die werk voorlé, 
anders verbeur hy sy reg op siektebesoldiging. 

(6) lemand wat ’n doktersertifikaat of ander bevredigende 
bewys van siekte voorlé onmiddellik nadat hy by die werk 
terug is, is geregtig op siekteverlofbesoldiging voor of op die 
eerste betaaldag nadat hy terug is by die werk: 

Met dien verstande dat— 

(i) geen sodanige persoon gedurende die eerste twee 
maande van sy diens by enige een werkgewer vir siekte- 
verlof kwalifiseer nie; : 

(ii) betaalde siekteverlof nie mag oploop nie; 

(iii) gedurende die eerste 52 agtereenvolgende weke 
diens by dieselfde werkgewer so ’n persoon geregtig is 
op siekteverlofbetaling van sy werkgewer vir slegs een 
werkdag vir elke voltooide tydperk van vyf weke diens 
indien hy normaalweg vyf dae per week werk, of vir elke 
voltooide tydperk van een maand diens indien hy nor- 
maalweg vyf en ’n half dae per week werk.
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CLAUSE 12: ADDITIONAL HOLIDAY PAY FOR 
APPRENTICES 

(1) Every employer shall in respect of every apprentice and 
trainee undergoing training under the Manpower Training 

Act, 1981, employed by him pay additional holiday pay for 
each week of employment as follows: 

(a) In the case of apprentices who.have entered into 

three-years contracts of apprenticeship: 

For first-year of contract sscsssseuesadecaesatsanseararanseses . R9,00 

For second year-of Contract ....... cc teeeseteeees . R13,00 

For third year of contract........... vadesdeesaneeneseeteneees R15,00 

(b) In the case of apprentices who have entered into 
four-year contracts of apprenticeship: 

For first year of contract..: La leaaeeaeeeaneeee sedeadeetaeeeeerianes » R9,00 

For second year of contract............t eee seeptenees Ri1,00 

For third year Of COMtrACT..........ce cece ceesseeneeeteneee . R13,00 

For fourth year of COntract.....sessse peneeveeesees R15,00 

Provided that— oe " 

(i) where an apprentice and trainees undergoing train- 
ing under the Manpower Training Act, 1981, receives or 
is entitled to receive wages. for less than 23 hours in the 
aggregate in any week, no additional holiday pay shall 
be payable on behalf of such employee in respect of that. 

_ week; unless such lesser wages are attributable to ab- 
sences from work —. 

(aa) owing: to sickness or accident not exceeding in 
" the aggregate 30 days in any year; 

(ab) because of short time where permission has been 
granted; or 

(ac) on military service in terms of the Defence Act, 
1957, to the extent of a maximum period of four months 
per year; 

(ii) where in any leave cycle an apprentice and trai- 

nees undergoing training under the Manpower Training © 
Act, 1981, has beén-absent from work through illness or 
accident for 30 days, his employer may reduce the addi- 
tonal holiday pay by ‘one fifth of the weekly amount paya- 

_ble in respect of each further day of absence. through 
“illness or accident. . 

(2) Subject.to the provisions of subclause (3) of this clause, 
the amounts payable in terms of subclause (1) of this clause ~ 
shall be remitted by the employer monthly, but not later than 
the 10th day of the month immediately following that to which 
such amounts refer, together with a written statement of the 

names of the employees concerned and the amount of the 
additional holiday pay being sent for each such employee to 
the secretary of the Regional Council i in whose area of juris- 

diction the. establishment i is situated. 

(Note: 

1. Forms prepared specifically for the inclusion of the 
details required by this subclause are obtainable on 
application from the secretary of the Regional Council 
concerned. ‘ 

2. Notwithstanding the provisions of subclause (2), an 
employer may apply to the Regional Council concerned 
for an exemption in terms of which such additional holi- 
day pay may be paid direct to the employee when he 
proceeds an onnual leave.) 

(3) (a) In cases where an apprentice and trainee under- 
going training under the Manpower Training Act, 1981, has 
been absent from-work for the reasons specified in subclause 
(1) (i) (aa) and (ab); the additional holiday pay payable in 
terms of subclause (1) of this clause shall be paid by the 
employer direct to the beneficiary on each payday falling 
within his period of absence. 

KLOUSULE 12: ADDISIONELE VAKANSIEBESOLDIGING 
_ VIR VARLEERNG 

(1) Elke werkgewer moet ten voi van elke vakleerling 
en kwekelinge wat opleiding ondergaan kragtens die Wet op 
Mannekragopleiding, 1981, in sy diens addisionele vakansie- 

’ besoldiging vir elke week diens soos volg betaal: 

(a) In die. geval van vakleerlinge at driejaar-vakleer- 
lingkontrakte gesluit het: 

Vir eerste jaar van die Kontak .........dpssseeesseeseeees ~R9,00 

- Vir tweede j jaar van die kontrak cossesteebenseeeseuneeeees R13,00 

Vir derde jaar van die kontrak .................4 vee R15,00 . 

(b) In-die geval van vakleerlinge wat Vierjaar-vakleer- 
lingkontrakte gesluit het: : 

Vir eerste jaar van die Kontrak .........sdesesessseeeee R9,00 

Vir tweede jaar van die kontrak..:........ wetesaceees RI11,00 

‘Vir derde jaar van die kontrak............. | andi sues R13,00 

Vir vierde j jaar van die kontrak......... secdhneneeeneness Ri 5,00 - 

Met dien verstande dat— es oo 

  

(i) waar ’n vakleerling en kwekelinge wat opleiding 
ondergaan kragtens die Wet op Ma nnekragopleiding, 
1981, loon vir minder as altesaam 23 uur in ’n bepaalde ~ 
week ontvang of daarop geregtig is, geen addisionele 

._. vakansiebesolding aan so ’n werknemer ten opsigte van 
daardie week betaalbaar is nie, tensy sodanige mindere - 
loon toegeskryf kan word aan afwesigheid van sy werk | 
af— 

(aa) weens siekte of ’n ongeluk, wat nie meer as alte- 
saam 30 dae in 'n bepaalde jaar beloop nie; 

_ (ab) weens korttyd waar verlof toegestaan is; of © 

' (ac) weens militéré diens kragtens. die Ver- 
dedigingswet, 1957, en dan tot ’n maksimum tydperk 
van vier maande per jaar; 

(ii) waar ’n vakleerling en kwekelinge wat opleiding 
ondergaan kragtens die Wet op Mannekragopleiding, 
1981, gedurende ’n verlofsiklus 30 dae van sy. werk 
afwesig was: weens siekte of ’n ongeluk, sy werkgewer 
die addisionele vakansiebesoldiging met-een vyfde-van 
die weeklikse bedrag betaalbaar kan verminder vir. elke 
verdere dag van.afwesigheid weens siekte of ’n ongeluk. 

(2) Behoudens subklousule (3) van hierdie kiousule, moet 
die bedrae wat ingevolge subklousule (1) van| hierdie ktou- 
sule betaalbaar is maandeliks, maar voor of op die 10de dag 
van die maand onmiddellik na die maand waarvoor die 
bedrae bedoel is: deur die werkgewer gestuur word aan die 
sekretaris van die Streekraad in wie se regsgebied die 
bedryfsinrigting geleé is, saam met ’n skriftelike|opgawe van 
die name van die betrokke werknemers. en die| bedrag van 
die addisionele vakansiebesoldiging wat vir elkeen van die 
werknemers gestuur word. 

(Opmerking: 

1. Vorms wat spesiaal opgestel is vir die|verskaffing 
van die besonderhede wat deur hierdie subklousule 
vereis word, is op aanvraag verkrygbaar van die sekreta- 
ris van die betrokke Streekraad. 

2. Ondanks die bepalings van subklousule \(2) mag ’n 
werknemer aansoek doen by die betrokke Streekraad 
om vrystelling ingevolge waarvan die addisionele vakan- 
siebesoldiging direk aan dié werknemer betaal mag 
word wanneer hy met verlof gaan.) 

(3) (a) Ingeval ’n vakleerling en kwekelinge wat;opleiding 
ondergaan kragtens die Wet op Mannekragopleiding, 1981, 
van sy werk afwesig was orn die redes in subklousule (1) (i) 
(aa) en (ab) van hierdie klousule genoem, moet die werk- 
gewer die addisionele vakansiebesoldiging betaalbaar inge- 
volge subklousule (1) van hierdie klousule regstreeks aan die 
bevoordeelde betaal op elke betaaldag wat binne sy tydperk 
van afwesigheid val. 
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~-(b) In case where an apprentice and trainee undergoing — 
training under the Manpower Training Act, 1981, has been 
absent from work for the reason specified in subclause (1) (i) 
(ac), the additional holiday pay payable in terms of subclause 
(i) of this clause shall be paid by the employer direct to the 

’ beneficiary when this apprentice and trainee ndergoing 
training under the Manpower Training Act, 1981, qualifies for 
or takes his annual leave. 

'(4) The additional holiday pay payable in terms of sub- 
clause (1) of this clause shall be payable to apprentices and 
trainees undergoing training under the Manpower Training 
Act, 1981, when they proceed on annual leave, and applica- 
tion for its shall be lodged with the Regional Secretary con- 
cerned _ at least two weeks before the beneficiary’s leave is 
due to commence. 

- (5) Subject to the provisions of clause 3 (4) of Division A of 
this Agreement, no deductions from additiona! holiday pay 
shall be made as a set-off against any moneys which may be 
owing to the employer. 

(6) Should any amount due in terms of this [clause not be 
received by the Council by the 15th day of the months follo- 
wing the month in respect of which it is payable, the employer 
shall pay interest on such amount or on such lesser amount 
as remains unpaid, calcuiated at the rate prescribed in clause 
33 of the Administrative Agreement, from such 15th day until 
the day upon which payment in cash is actually received by 
the Regional Council concerned: Provided that a Regional 
Council shall be entitled in its absolute discretion to waive the 

" payment of such interest or part thereof. 

(7) An apprentice and trainee undergoing training under 
the Manpower Training Act, 1981, may not be placed on 
short-time except with the approval of the Registrar of Man- 
power Training. 

CLAUSE 13: RETRENCHMENT PAY 
Notwithstanding anything to the contrary contained in this 

Agreement, an employer shall whenever ari employee’s ser- 
vices are terminated for the reason that he is retrenched, pay 
to such an employee, in addition to any payment that may be 
due in lieu of notice of termination of services, a sum equal to 
two weeks’ wages for each completed year of service for the 
first four years’ service with an employer, and one week’s 
wages for each completed year of service for the next eight 
completed years’ service with that employer: 

Provided that the earnings of an employee may be reduced 
as an alternative to retrenchment where this had been 
agreed to by both employer and employee as well as the 
trade union representing the employee. In such an event the 
Regional Secretary shall approve the agreement reached 

between the employer and employee and the trade union 
representing the employee. In the case of a non-party estab- 
lishment, the employer shali apply to the Regional Council 
concerned for such approval. 

CLAUSE 14: CASUAL EMPLOYEES 

Notwithstanding anything to the conmery contained in this 
Agreement, none of the provisions of this Agreement, other 
than the following, shall apply to casual employees as 
defined: 

(1) The basis of contract of employment as a casual 
employee shall be hourly, and the employer shall pay 
such employee where the period of employment on any 

day— — . 
_ (a) is of two hours duration or less, an amount equal to 
‘not less than two and two-third times the hourly wages; 
or. 

- .(b)-is of longer duration hen te hours but not more 
'. than nine hours, not less than the hourly wage for each 

:. houror part of an hour worked; or 

| 
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(b) Ingevai ’n vakleerling en kwekelinge wat opleiding 
ondergaan kragtens die Wet op Mannekragopleiding, 1981, 
van sy werk afwesig was om die rede’ in subkiousule (1) (i) 
(ac) van hierdie klousule genoem, moet die werkgewer die 
addisionele vakansiebesoldiging betaalbaar ingevolge sub- 
klousule (1) van hierdie kiousule regstreeks.aan die bevoor- 
deelde betaal wanneer die vakleerling en kwekelinge wat 
opleiding ondergaan kragtens die Wet op Mannekragoplei- 
ding, 1981, sy jaarlikse verlof kan neem of dit neem. 

(4) Die addisionele vakansiebesoldiging betaalbaar inge- 
volge subklousuel (1) van hierdie klousule aan vakleerlinge 
en kwekelinge wat opleiding ondergaan kragtens die Wet op 
Mannekragopleiding, 1981, betaalbaar wanneer hulle met 
hul jaarlikse verlof gaan, en die aansoek daarom moet by die 
sekretaris van die betrokke Streekraad ingedien word min- 
stens twee weke voordat die bevoordeelde se-verlof begin. 

(5) Behoudens kiousule 3 (4) van Afdeling'A van hierdie 
Ooreenkoms, mag geen bedrag van die addisionele vakan- 
siebesoldiging afgetrek word vir geld wat aan die werkgewer 
verskuldig is nie. 

(6) Indien ’n bedrag wat ooreenkomstig hierdie klousule 
verskuidig is nie teen die 15de dag van die maand wat volg 
op die maand ten opsigte waarvan dit betaalbaar is deur die 
Raad ontvang word nie, moet die werkgewer rente betaal op 
sodanige bedrag of op sodanige kleiner bedrag wat nie 
betaal is nie, bereken teen die koers soos voorgeskryf krag- 
tens kiousule 33 van die Administratiewe Ooreenkoms vanaf 
sodanige 15de dag tot die dag waarop betaling. in kontant 
werklik deur die betrokke Streekraad ontvang word: Met dien 
verstande dat ’n Streekraad na goeddunke betaling van 
sodanige rente of gedeelte daarvan kwytskeld. , 

(7) ’n Vakleerling en kwekelinge wat opleiding ondergaan 
kragtens die Wet op Mannekragopleiding, 1981, mag nie 
sonder die toestemming van die. Registrateur van 
Mannekragopieiding toegelaat word om korttyd te werk nie. 

KLOUSULE 13: BETALING TEN OPSIGTE VAN 
PERSONEELVERMINDERING — 

Ondanks andersluidende bepalings in hierdie Ooreen- 
koms, moet ’n werkgewer wanneer ’n werknemer se diens 
beéindig word as gevolg van personeelvermindering, aan so 
*n werknemer, benewens enige ander betaling wat hom mag 
toekom in plaas van kennis van diensbeéindiging, 'n bedrag 
betaal wat gelyk is aan twee weke se loon vir elke voltooide 
jaar van diens vir die eerste vier jaar, en een week se loon vir: 
elke voltooide jaar van diens vir die daaropvolgende agt jaar 
diens by dieselfde werkgewer: 

Met dien verstande dat 'n werknemer se loon verlaag mag 
word as ’n alternatief tot personeelvermindering waar sowel 
die werkgewer as werknemer asook die. vakbond wat die 
werknemer verteenwoordig, daartoe toegestem het. In so 'n 
geval sal die Streeksekretaris die ooreenkoms goedkeur wat 
bereik is tussen die werkgewer en werknemer en die vakbond 
wat die werknemer verteenwoordig. In die geval van ‘n nie- 
partyonderneming moet die werkgewer by die betrokke 
Streekraad om sodanige toestemming aansoek doen. 

KLOUSULE 14: LOS WERKNEMERS 

Ondanks andersluidende bepalings in hierdie Ooreen- 
koms, is die bepalings van hierdie Ooreenkoms, uitgeson- 
derd die volgende, nie van toepassing op los werknemers 
soos omskryf nie: 

(1) Die kontrakgrondslag vir die indiensneming van 'n 
los werknemer is uurliks, en die werkgewer moet, waar 
die dienstydperk op ’n bepaalde dag— 

(a) twee uur of korter duur, sodanige werknemer min- 
stens twee en twee derde maal die uurloon betaal; of 

(b) langer as twee uur maar hoogstens nege uur duur, 
sodanige werknemer minstens een en 'n derde maal die 
uurloon betaal vir elke uur of gedeelte van ’n uur wat hy 
gewerk het; of
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(c) is of longer duration than nine hours, overtime for 
such excess time on the basis of overtime prescribed in 

this Agreement. 

~, (2) Theempioyer shall pay the remuneration due to a 

. casual employee on termination of his employment. 

(3) For the. purposes of this clause “hourly wage” 
shall mean the minimum weekly wage prescribed for the 

type of work on which the. casual employee | is employed, 
; divided [by 45. , 

CLAUSE 18: DESERTION 

An employee will be regarded as. having deserted from his 
employer’ $-service after a continuous absence of five work- 

ing days and without notification to his employer of his where- 
abouts: Provided that—. 

(a) the. employer attempts toc contact the employee in 
writing at his” last known address supplied by the 

employee; - . 

~(b) employee was duly notified in writing of the neces- 
sity to furnish his employer with his address and any 
changes of address; 

‘(c)} ‘the employee shall be allowed a . period of one 
month to. lodge . with his employer a written appeal 
against his dismissal. 

CLAUSE 16: DAMAGE TO VEHICLES 

Subject to clause 5-of the Administrative Agreement, in the 
event of damage to a vehicle, no employer shall recover any 
excess amount: incorporated in an insurance policy or 
damages from any employee who is required or permitted to 
drive a motor vehicle, nor shall any employer be permitted to 
recover damages from any employee in the absence of insur- 
ance cover: Provided that such excess amounts or damages 
may be recoverable if a formal disciplinary hearing was con- 
ducted and the employee was found guilty of— 

(a) having driven the vehicle under the influence of 
= alcohol or drugs; and/or - 

(b) negligent driving; and/or . 

-(c) reckless driving; and/or 

‘(d) wilful damage to the vehicle; and/or 

(e) having driven the vehicle without the permission of 

the employer: 

CLAUSE 17: PUBLIC HOLIDAYS 

(1) (a) All ernployees shall be entitled to leave on full pay 
on all days which.are public holidays in terms of section 1, or 

declared as such under Section 2 of the Public Holidays Act, 
1994. 

(b) Notwithstanding the provisions of paragraph (a) of this 
subclause, an employee who absents himself from his place 
of employment on the whole or part of the working day imme- 
diately. preceding or following a paid statutory public holiday 
shall forfeit his right to be paid for such holiday unless his 
absence. is with . the _ Permission or condonation of the 
employer.. 

(c) Any employee who is aggrieved by the application to 
him of the provisions of paragraph (b) of this subclause may 
appeal to a Regional Council against the employer’s decision 
applied to him, and the Regional Council may, after consid- 
ering any reasons which may be submitted for such decision, 
confirm that-decision or give such other decisions as in its 
opinion ought to have’been given in such case. In the event 
of the employee not being satisfied with the Regional Coun- 
cil’s decision, he may appeal thereagainst to the National 
Council, whose decision shall be final. 

(c) langer as nege uur duur, sodanige werknemer oor: 
tyd vir sodanige oortydwerk betaal op die grondslag van 
die oortydbesoldiging soos voorgeskryt in hierdie Oor- 
eenkoms. 

(2) Die werkgewer moet die besoldiging wat aan ’n los 
werknemer verskuldig is, by die beéindiging van sy diens 
betaal. [ 

(3) Vir die doeleindes van hierdie Klousule beteken , 
“uurloon” die minimum weekloon soos voorgeskryf vir 
die tipe werk waarmee die los werknemer werksaam 
was, gedeel deur 45. | 

RY KL_LOUSULE 15: DROST 

’n Werkriemer sal as gedros vanuit sy ‘werkgewer se diens 
geag word nadat hy vyf agtereenvolgende dae afwesig was 

“en versuim het om sy werkgewer in kennis te stel van die 
rede vir sy afwesigheid: Met dien verstande dat— 

(a) die werkgewer poog om die werknemer skriftelik te 
kontak by sy laaste bekende adres soos verskaf deur die 
werknemer; | 

(b) die werknemer behoorlik in kenn is gestel was van 
die noodsaaklikheid om sy adres en/of enige adresver- 
anderinge aan sy werkgewer te verskaf; 

(c) die werknemer 'n tydperk van eén maand gegun 
word om ’n geskrewe appel teen die afdanking by sy. 
werknemer in te dien. 

KLOUSULE 16: SKADE AAN VOERTUIE 

Behoudens klousule 5 van die Administratiewe Ooreen- 
koms mag geen werkgewer in die geval van skade aan 'n 
voertuig enige bybetaling wat ingesluit is by ’n versekerings- 
polis vir skade op enige werknemer verhaal nie, van wie dit 
verlang word of wie geregtig is om ’n motorvoertuig: te 
bestuur en ’n werkgewer i is ook nie daarop geregtig om skade 
te verhaal op ’n werknemer indien daar nie versekerings- 

- dekking is nie: Met dien verstande dat sodanige bybetalings 
vir skade verhaal mag word indien ’n formele dissiplinére 
verhoor gehou is en die werknemer skuldig bevind is van— 

(a) die bestuur van die voertuig onder die invioed van 
alkohol of verdowingsmiddels; en/of 

(b} nalatigheid; en/of 

(c) roekelose bestuur; en/of 

(d) opsetlike beskadiging van die voertuig; en/of 

(e) die bestuur van die voeriuig sonder die toestem- 
ming van die werkgewer. 

KLOUSULE 17: OPENBARE VAKANSIEDAE - 

(1) (a) Alle werknemers is geregtig op veriof met volle 
besoldiging op alle dae wat openbare vakansiedae is krag- 
tens artikel 1 of as sodanig verklaar is kragtens artikel : 2 van 
die Wet op Openbare Vakansiedae, 1994. 

(b) Ondanks paragraaf (a) van hierdie subklousule, ver- 
beur ’n werknemer wat op die werkdag of gedeelte van die 
werkdag onmiddellik véér of na ’n statutére openbare vakan- 

siedag met besoldiging van die werkplek afwesig is, sy reg 
‘om vir sodanige openbare vakansiedag betaal te word, tensy 

sy afwesigheid deur die werkgewer toegelaat of gekondoneer | 
word. 

(c) ’n Werknemer wat reken hy word veronreg deur. die 
toepassing op hom van paragraaf (b) van hierdie subklousule 
kan by ’n Streekraad appél aanteken teen die werkgewer. se 
besiissing wat op hom van toepassing gemaak is en die 
Streekraad kan, nadat hy alle redes oorweeg het wat vir 
sedanige beslissing aangevoer word, daardie beslissing 
bekragtig of ’n ander beslissing gee wat na sy mening in 
daardie geval gegee behoort te gewees het. As die werk- 
nemer nie met die Streekraad se besluit tevrede isinie, kan 
hy daarteen appel aanteken by die Nasionale Raad wie se 
beslissing finaal is.
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(2) Whenever an employee works on a statutory public - 
holiday in respect of which he is entitled to leave on full pay in 
terms of subclause (1), his employer shall, in addition to his 
normal remuneration for such day, pay him— 

, n (a) remuneration at a rate of not less than his hourly 
wage for each hour or part of an hour worked up to eight 
hours; and 

(b).double his hourly wage for each hour/or part of an 
hour worked in excess of eight hours on such day. 

(3) Whenever one of the statutory public holidays referred 
to in subclause (1) falls on a non-working day, other than a 
Sunday, an employee who works on such statutory public 
holiday shall be remunerated at the rates’ prescribed in 
clause 5 (5) of Division B, clause 5 (4) of Chapter | of Division 
C, clause 8 (3) of Part | of Chapter I! of Division C, clause 6 
(3) of Chapier Ill of Division C, clause 6 (4) of/Chapter IV of 
Division C and clause 6 (3) of Chapter V of Division C. 

(4) A forecourt attendant who has been given not less than 
. three days’ notice by his employer that he will be required to 
attend his place of employment on any of the statutory public 
holidays but who nevertheless fails to report for duty on such 
public holiday shall thereby forfeit his right to any holiday pay 
to. which he would otherwise be entitled in terms of this 

- clause. Co 

DIVISIONB | 
PROVISIONS RELATING TO OFFICE, s fORES, SALES 

AND CLERICAL EMPLOYEES 

CLAUSE 1: SCOPE OF APPLICATION 

(1) Subject to the provisions of subclauses (2), (4) and (5) 
of this clause, the provisions. of this Division shall apply to all 
employees for whom wages are prescribed in clause 3 of this 

Division. . , . 

(2) (a) Notwithstanding the provisions of subclause (1) but 
subject to the provisions of subclause (3) of this clause, the ~ 
provisions of this Agreement shall not apply to office, stores, 
sales and clerical employees for as long as their. weekly or 
monthly remuneration, excluding commission on sales, 

exceeds the rate of R54 000 per annum in Area A and 
R45 000 per annum in other areas. 

(b) Notwithstanding the provisions in subclause (2) (a) of 
this clause or any other provisions to the contrary, employees 
earning in excess of R54 000 per annum in Area A or 
R45 000 in other areas shall not be required to work overtime 
other thai on a voluntary basis, free;from any form of 
intimidation. . - oo 

(3) Notwithstanding the provisions of subclause (2) of this 
clause, the provisions of clause 12 of the Administrative 
Agreement shall apply to employees who are members of the 
Motor Industry. Staff Association or the National Union of 
Metalworkers of South Africa, whatever their earnings. 

(4) (a) Notwithstanding the provisions of subclause (1) of 
this clause, the provisions of this Division on hours of work, 
overtime and Sunday work shall not/apply to any motor 

’ vehicle sales person or supply sales person, regardless of 
earnings. 

(b) The provisions of clause 8 (13) | this Division shall be 
applicable to office, stores, sales and clerical employees, 
excluding motor vehicle sales persons or supply sales 
persons, receiving up to R1 950 per month (R450,03 per 
week) in all areas. | 

(5). Notwithstanding the provisions of subclause (1) of this 
clause, the provisions of this Division ot the Agreement shall 
not apply to office, stores, sales and clerical employees in— 

(a). manufacturing establishments; 

_ - (b) vehicle body building establishments or parts of 
such establishments which do not constitute a shop. 
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(2) Wanneer ’n werknemer werk op’’n statutére openbare 
vakansiedag ten opsigte waarvan hy kragtens subklousule 
(1) geregtig is op verlof met volle besoldiging, moet sy werk- 
gewer hom, benewens sy gewone besoldigirig vir sodanige 
dag, die volgende betaal: 7 

(a) Besoldiging teen minstens sy uurtoon vir elke uur 
of gedeelte van ’n uur gewerk, tot agt uur; en 

(b) dubbel sy uurloon vir elke uur of gedeelte van ’n 
uur langer as agt uur op sodanige dag gewerk. 

(3) Wanneer een van die statutére openbare vakansiedae 
in subklousule (1) bedoel op ’n ander dag as ’n werkdag val, . 
uitgesonderd ’n Sondag, moet ’n werknemer, wat op soda- 
nige statutére openbare vakansiedag werk, besoldig word 
teen die loon wat in klousule 5 (5) van Afdeling B, klousule 5 
(4) van Hoofstuk | van Afdeling C, klousule 8 (3) van Deel | 
van Hoofstuk II van Afdeling C, klousule 6 (3)'van Hoofstuk III 

van Afdeling C, klousule 6 (4) van Hoofstuk IV van Afdeling C 
en klousule 6 (3) van Hoofstuk V van Afdeling C voorgeskryf 
word. 

(4) ’n Voorbaanassistent wat deur sy werkgewer minstens 
drie dae kennis gegee is dat van hom vereis sal word om 
hom by sy werkplek aan te meld om op enigeen van die 
statutére openbare vakansiedae, maar wat nietemin versuim 
om hom op sodanige openbare vakansiedag aan te meld, 
verbeur daardeur sy reg op vakansiebesoldiging waarop hy 
andersins kragtens hierdie klousule geregtig sou gewees het. 

AFDELING B 

BEPALINGS MET BETREKKING TOT KANTOOR-, 
PAKHUIS- EN VERKOOPSWERKNEMERS EN KLERKE 

KLOUSULE 1: TOEPASSINGSBESTEK 

(t) Behoudens subklousules (2), (4). en (5) van hierdie 
klousule is hierdie Afdeling van toepassing op alle werkne- 
mers vir wie lone in klousule 3 van hierdie Afdeling voorge- 
skryf word. 

(2) (a) Ondanks subklousule (1) maar behoudens subktou- 
sule (3) van hierdie klousule, is hierdie Ooreenkoms nie op 
kantoor-, pakhuis- en verkoopswerknemers en klerke van 
toepassing nie solank hul weeklikse of maandelikse besol-. 
diging, uitgesonderd kommissie op .verkope, meer as 
R54 000 per jaar in Gebiede A en R45 000 per jaar in ander 
gebiede bedra. oo 

(b) Ondanks subklousule (2) (a) van hierdie klousule of 
enige andersluidende bepalings word daar nie van werk- 
nemers wat meer as R54 000 per jaar in Gebied A of R45 000 
per jaar ‘in ander gebiede verdien, vereis om oortyd te werk 
nie, behalwe op ’n vrywillige basis, vry van enige vorm van 
intimidasie.. - ; 

(3) Ondanks subkiousule (2) van hierdie klousule is klou- 
- sule 12 van die Administratiewe Ooreenkoms van toepassing 
op werknemers wat lede is van die Motor Industry Staff Asso- 
ciation of die National Union of Metalworkers of South Africa, 
wat ook al hul verdienste. 

(4) (a) Ondanks.subklousule (1) van hierdie kiousule, is die 
bepalings van hierdie Afdeling in verband met werksure, 
oortydwerk en Sondagwerk nie van toepasing nie op enige 
motorvoertuigverkoopspersoon of  feweransierverkoops- 
persoon, ongeag hul verdienste. 

(b) Die bepalings van klousule 8 (13) van hierdie Afdeling 
is van toepassing op kantoor-, pakhuis- en verkoopswerk- 
nemers en klerke, uitgesonderd motorvoertuigverkoopsper- 
sone of leweransierverkoopspersone wat nie meer as R1 950 
per maand (R450,03 per week) in alle gebiede verdien nie. 

(5) Ondanks subklousule (1) van hierdie klousule, is hier- 
die Afdeling van die Ooreenkoms nie van toepassing nie op 
kantoor-, pakhuis- en verkoopwerknemers en klerke in— 

(a) vervaardigingsinrigtings; 
(b) voertuigbakbouinrigtings of gedeeltes van soda- 

nige inrigtings wat nie ’n winkel uitmaak nie.
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“Shop”, for the purposes of this subclause, means any 
vehicle body establishment or part of such establishment to 
which the public is invited for the purpose of purchasing, 
other than by public auction, the goods displayed: therein or 

thereon, but does not include any vehicle body building 

establishment trading in goods exclusively manufactured by 
such establishment. 

(6) If any provision in Division A is in conflict with any provi- 
sion of this Division, the provision in the latter Division shall 

prevail. . 

. CLAUSE 2: DEFINITIONS 
For the purposes of this Division— 

(1) “clerical employee” means an employee who is 
mainly or exclusively engaged in writing and/or typing 
and operating a computer and/or any other form of cleri- 
cal work, and includes storekeepers, timekeepers and 
telephone operators; 

(2) “motor vehicie sales person” means an 
employee mainly or exclusively engaged in the selling of 
motor vehicles who, in addition to a wage as defined in- 
this Agreement, is paid a commission on such sales; 

(3) “shop assistant/sales person” means an 
employee who mainly or exclusively performs any of the 
following duties in or about an accessory shop or motor 
vehicles sales room and/or showroom and/or any other 
establishment on or from which motor vehicles are sold: 

(a) Attending to customers; 

(b) displaying goods; 

(c) keeping and controlling stocks; 

(d) assembling orders by means of getting out from 
stock and putting together goods required to fulfil orders, 
using an order form or an invoice; , 

(e) ticket writing; 

(f) despatching goods out of any establishment to 
departments or for transit; 

(g) selling goods or merchandise; 

(h) selling motor vehicles; 

(4) “supply sales person” means an employee who 
is mainly or exclusively engaged in soliciting and/or tak- 
ing orders for the repair and for the sale and/or supply of 
implements, machinery, equipment or appliances, . or 
accessories or materials for use in connection with such 
implements, machinery, equipment or appliances, and 
who may deliver such new or repaired goods and collect 
moneys, and who, in addition, may oil, grease and clean 
such implements, machinery, equipment or appliances 
and during any period of new vehicle warranty may effect 
minor adjustments such as— 

changing plugs or oil filters; 

changing, fitting and tightening fan belts; 

fitting new battery cables and giobes; 

changing oil in air filters; 

minor adjustments to carburettors and other similar 
adjusiments, 

but who may not carry out mechanical repairs; 

(5) “traveller” means an employee who, as the 
travelling representative of an establishment on behalf of 
such establishment, is mainly or exclusively engaged in 
inviting, canvassing or soliciting orders from duly 
licensed traders and/or other persons for— 

(a) the sale and/or supply to them of goods for resale 
and/or for use or consumption by such traders or other 
persons; and/or 

Vir die toepassing van hierdie su }klousule, beteken 

“winkel” ’n voertuigbakbouinrigting of gedeelte van sodanige. 
inrigting waarheen die publiek genooi word met die doel om 
goedere wat daarin of daarop uiigestal word op ’n ander 
manier te koop as per openbare veiling, maar omvat dit nie ’n 
voertuigbakbouinrigting wat handel dryf in’ goedere wat 
uitsluitlik deur sodanige inrigting vervaardig word nie. 

(6) Indien ’n bepaling in Afdeling A strydig is met ’n bepa- 
ling in hierdie Afdeling, geld die bepaling \in laasgenoemde 
Afdeling. : 

_ KLOUSULE 2: WOORDOMSKRYWING ° 
. Vir die doeleindes van hierdie Afdeling beteken— 

(1) “klerk” ’n werknemer wat hoofsdaklik of uitsluitlik 
skryf- en/of tikwerk -verrig en wat ike werk ver an 

    

bedien en/of ’n ander vorm van klerklike werk verrig.en 
Sluit dit ook ‘n:pakhuisman, ’n tydopne 
nisin; . . ° 

(2) “motorvoertuigverkoopspersoon” ‘n_ werk- 
nemer wat hoofsaaklik of uitsluitlik. motorvoertuie ver- 
koop en wat, benewens:'n loon soos in hierdie Ooreen- 
koms omskryf,. kommissie op sodanige \verkope betaal - 
word; a : a , 

(3) “winkelassistent/verkoopspersoon” 'n werk-— 
nemer wat hoofsaaklik of uitsluitlik een of meer van- 
ondergenoemde werksaamhede vertig| in of by ’n 
bybehorewinkel of ’n motorvoertuigverkooplokaal en/of 
-vertoonlokaal en/of alle ander bedryfsinrigtings waarop 
of waaruit motorvoertuie verkoop word: 

(a) Klante bedien; 

(b) goedere ten toon stel; 

(c) voorrade hou en beheer; | oo 

(d) bestellings opmaak deur die goedere wat nodig is - 
om bestellingsuit te voer, uit voorrade te verkry en byme- 

’ kaar te sit en bestelvorm of faktuur daarvoor te gebruik; 

(e) kaartjies uitskryf; SO 

(f) goedere uit ’n bedryfsinrigting versend aan depar-. 
temente of vir verdere versending; .-_ oe 

(g) goedere of handelsware verkoop; 

(h) motorvoertuie verkoop; = | 

_ (4) “leweransier-verkoopspersone” ’n werknemer 
wat hoofsaaklik of uitsluitlik bestellings vra en/of neem 
vir die herstel en verkoop en/of lewering ‘van imple- 
mente, masjinerie en uitrusting of toestelle of bybehore 
of materiaal vir gebruik in verband met sodanige imple- 
mente, masjinerie, uitrusting of toestelle, en| wat ‘soda- 
nige nuwe of herstelde goedere kan aflewer en geld kan 
invorder en wat daarbenewens sodanige implemente, 

- masjinerie, uitrusting of toestelle kan olie, ‘'smeer. en 
_ skoonmaak en gedurende die tydperk waartydens ’n. 
nuwe voertuig gewaarborg is, geringe regstelwerk aan _ 
sodanige voeruig kan verrig soos— 

__ die vonkproppe en oliefilters vervang; 

waaierbande vervang, aanbring en stywer maak; De 
nuwe batterykabels en gloeilampe insit; o 
die olie in lugfilters vervang; 

geringe regstelwerk verrig aan vergassers ” ‘ander — 

er-en ’n telefo- 

    

dergelike regstelwerk doen, 

maar wat geen wertuigkundige herstelwerk mag varia nie;. . 

(5) “handelsreisiger” 'n werknemer wat as reisende 
verteenwoordiger van ’n bedryfsinrigting nameris soda- 
nige bedryfsinrigting hoofsaaklik of uitsluitlik bestellings _ 

‘van behoorlik gelisensieerde handelaars’ en/ot ander — 
persone vra of werf of dpneem vir— - . - 

(a) die verkoop en/of lewering aan hulle van goedere 
vir herverkoping en/of vir gebruik of verbruik.deur soda- 
nige handelaars of ander persone; en/of
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  1 | 
(b) the reconditioning, remanufacturing pr rebuilding (b) die vernuwing, hervaardiging of herbouing van 

of any motor vehicle component, __ motorvoertuigkomponente, 
and who may in addition collect money on behalf of such ’ en wat daarbenewens geld namens sodanige inrigting kan 
establishment. invorder. 

KLOUSULE 3: LONE CLAUSE 3: WAGES 
(1) Die minimum loon wat ’n werkgewer moet betaal aan 

  

  

  

(1) eam wage which shall be paid b an employer elkeen van sy werknemers van die klasse in onderstaande 
to each of his employees of the classes specified in the. fol- Loonbylae uiteengesit, is dié wat vir die betrokke klas werk- 
lowing Wage Schedule shall be that specified for the class of nemers voorgeskryf word in die gebied van die Streek waarin 
employees concerned in the area of the Region in which his sy bedryfsinrigting geleé is, en geen werknemers mag ’n loon 
establishment is situated, and no employee shall accept a aanneem wat laer is as dié wat vir sy klas in sodanige gebied 
wage lower than that specified for his class in stich area. voorgeskryf word nie. 

WAGE SCHEDULE 

| Minimum wages 

Class of employee Areas A Other areas 
  

: Per week |Permonth| Perweek | Per month 

} | oR R R R 
  

‘ : | 

(a) Shop assistant/sales person and/or clerical employee— ; 

during first year Of OXPETIONCE 1. ..eLceeeesseeseeeeeeserensceaeesseenssenesensenses 222,75 965,18 | 201,15 871,58 
during second year of experience aH! ceaeeseceeesnaeedeaeeeseeeeenetensianennennanerseas 252,90 1 095,82 | 221,85 961,28 
during third year of experience...... fereeneenteacsteseeseseeateneacsecssseeensnnacnsenes 289,80 1 255,70 234,90 1 017,82 

thereafter ...... ccc eeeeeeseteeeeseeeeee fovsrstnenarnnnarnenenernrnd seeeses . 357,30 | 1 548,18 | 296,10 1 283,00 

(b). Motor vehicle sales person— 

during first year of EXPETiCNCe .......J....ceceeseseeeeesceseeseeseseesetee teres a 237,60 4 029,52 202,95 879,38. 

thereafter een ecuneneenetery vaceeeauecuueecusesseucucusssesseecsseeesssesseess 357,30 1548,18 | 296,10 1 283,00 

All areas 

    
  

  

Per week | Per month 

  

(c) Traveller— 

during first year Of CxPeTIONCE.....) ec csesees cesses teensetssenssneececeeeeeseerenseteseeneneseneneesesaaseseenesnsensy 
thereavter...... ec ccccecssccccseecesscdeeseeesaeeeeseeeeaaasaneessnenessneuseseeemapeesseesssseeeeasereenad Saeeegieneneeaseeneesanss 

‘(d) Supply sales person— 

during first year Of ExPETIONCe....,......ssecssssesseesecseeseeseeseeseeseseesseeseesctscenensenetesensteneeneeseenaneneeseess 

289,80 | 1 255,70 
357,30 1 548,18 

289,80 1 255,70 

during second year Of ExPEFiCNCe........ceeecseseeeesesessesessessestesvessessssaescsasseeatensneeneneesecsseneneens bees 346,50 1 501,38 

during third year Of CXxP@riCNCe .).....cessscccccensssceeeseneeeeeereeeeeenenereseererseteessneeauseseseseensnensenaeesaenees 385,20 1 669,07 

. thereafter... eee eee { vuvenacesseueaeencsndaueusesanscusuccenesusecutaususeassuseenuuauvavansaeseneansuseeeeeceeeeees 416,62 1 805,21 

(e) Part-time employees...............044  seseucncenscaucussneaeauageececeeteeeneceuceeesausautegeceneeeasecusesesaseaeeesereueneeeres * *     
  . | 

_ * One eleventh of the minimum weekly wage as prescribed for clerical employees in (a) hereof, for ordinary time worked on each day on any 
one week, or one forty-fifth of such pre! cribed minimum weekly wage for each hour or part of an hour of ordinary time worked in any one 

  

  

  

  

      

week, whichever is the greater. | 

| LOONBYLAE 

| Minimum ioon 

Klas mpmenes Gebiede A Ander gebiede 

| Per week |Permaand| Per week | Per maand 
f . 

. | SO R R R R 

(a) Winkelassistent/verkoopspersqon en/of klerk— 

gedurende eerste jaar ondervinding deveseseneates usteseavaeatsuesencaesursesereees 222,75 965,18 201,15 871,58 

gedurende tweede jaar ONderVINGING ...........:.-.:eeeeeeeeerteete ter teneentnenes 252,90 1 095,82 221,85 961,28 

gedurende derde jaar onderyinding wesees sued sunuadeaseeeeeeccsseceaaeessaneeseeeeeeas 289,80 1 255,70 234,90 1 017,82 

Gaara lees seveeeeeseeees | vaseseueeessecsucaaeusencucsueeconsesuscuessneeesseeanseaeeoes 357,30 1 548,18 296,10 1 283,00 ‘ : 

(b) .Motorvoertuigverkoopspersoon— . 

gedurende eerste jaar ondervinding duunuaveanacenceessseeeeseceeesascnsereeeeases 237,60 1 029,52 202,95 879,38 

. 357,30 1 548,18 296,10 1 283,00   Gaara ............cceceeeeesenseeenee foscestanesenenennerssees Leeuaauaueueasaucrecneaeeacsesaseesees 
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Klas werknemer   

  

(c) Handelsreisiger— 

Gedurende eerste jaar ondervinding euseseens Veneneesveseeseees 
GAAINA ... iste eeeteeeetetenesens feeaeeadennestegeepeneensousstssanenesens 

.-(d) Leweransier-verkoopspersoon— 

“ ~ gedurende eerste jaar onervinding «0.0... 
‘ gedurende.tweede jaar ondervinding. 
gedurende derde jaar onervinding betes 
GAIN... esessessecneersnrsetseeneeteeenes debedesnesteeeenstanseees — 

(e) .Deeltydse werknemers ..............-.-. besaesensaseseesdeceeeesleneeeee 

    

    

“Pe | Alle gebiede 

Per week Per maand 

sesstestssessetsnnstuuinasunsssisneeinstiusstipes | 28 le 1 258,70 
sesttsguenitttusnnasensnarnsiasnnnnene 35730 | 1548,18 

sesessnsonsnyvandavesstangacncaenensansiunianseepansi 289/80 | 1255,70__ 
346,50 | 1501.38 . 
385,20 | 1 669,07... sestusneanstnesinenitoncoinenen 416,62 | 1805.21" 

sevegusegenusannsesancnneeasnneuntescavealengnveetsee | * 
  

| 

* Een elfde van die minimum weekloon wat in (a) hiervan vir klerke voorgeskryf word, vir gewone tyd:gewerk op elke’ dag in ’n bepaalde - week of een vyf-en-veertigste van sodanige voorgeskrewe minimum weekloon vir elke uur of gedeelte van ‘n uur gewohe tyd gewerk in ’n 
_ . bepaalde week, nl. die grootste bedrag. 

- (2) “Experience”, for the purposes of subclause (1) of this 
clause, means the period.or periods of employment which an 
employee has had either with his present or any other em- 
ployer in the particular occupation in which he is employed: 
Provided that only periods of employment in the Motor Indus- 

try shall count for this purpose in the case of employees 
mainly or exclusively engaged in the maintenance of stock 
records and in the case of costing clerks, shop assistants, 
storekeepers and travellers: Provided further that experience 
in relation to a typist, storekeeper, timekeeper or telephone 
operator shall mean the total period or periods of eriploy- 
ment which an employee has had as a typist, storekeeper, 

timekeeper or telephone operator respectively. 

(3) “Costing clerk”, for the purposes of this clause, means 
a clerical employee mainly or exclusively engaged in the 
calculation of costs of services rendered. and/or good sup- 
plied by or in connection with the Motor Industry. 

CLAUSE 4: ORDINARY HOURS OF WORK > 
(1) (a) Subject to the provisions of subclause (4). of this 

clause, the ordinary hours of work of any employee, other 
than a part-time employee, shall, notwithstanding anything to 
the contrary contained in this subclause, not exceed 45, ex- 
cluding meal intervals, in any one week and eight, excluding © 
meal intervals, on any one day: Provided that— 

(i) in any establishment where on one day in every 
week the ordinary hours of work are not more than five, 
any employee may be. required or permitted to work for 
an additional period not exceeding half an hour on each 
of the remaining days of that-week; or : 

(ii) an employee who does not ordinarily work on more 
than five days a-week may on any work-day be required | 
or permitted to work for an additional period of one anda 
quarter hours; ~~ — 

(iii) subject to the provisions of subclauses (1) (a) (i) 

and (ii) of this clause an employee’s ordinary hours of 
work shall not terminate later than 20:00.on any day from 
Monday to Friday, or 13:00 on any Saturday and, subject 
to the provisions of subclause (2)(a) of this clause, shall 
be continuous. Ss oo, 

(Note: CG 

‘1. Employers may apply for exemption from the provi- 
sions . of :subclause (1). (a) (iii). of this clause, which 
exemption shall be subject to compliance with predeter- 
mined guidelines. Sn 

2. Any change to an employee’s ordinary hours of 
work, which prevailed at the date of publication of this 
Agreement, shall be subject to mutual agreement having 
been reached between himself and his employer and no 
intimidation shall be exercised by an-employer to reach 
such agreement.) _ a oe 

(b) The ordinary hours of work of a part-time employee 
shall not exceed five on any day. : oO : 

’ (2) Vir die toepassing van subklousule (1) van hierdie klou- 
sule beteken “‘ondervinding”’ die totale tydperk of tydperke 
diens van ’n werknemer by Of sy huidige of ’n ander werk- 
gewer in die bepaalde beroep waarin hy werksaam is: Met 
dien verstande dat slegs dienstydperke in. die Motornywer- 
heid vir hierdie doel in aanmerking geneem word in die geval 
van werknemers wat hoofsaaklik of uti vooraadregie 
ters byhou en in die geval. van ‘kosteberekeningsklerke, 
winkelassistente, pakhuismanne en handelsreisigers: Voorts 
met dien verstande dat ondervinding met betrekking tot ’n 
tikster, ’n pakhuisman, ‘n tydopnemer of ’n) telefonis; die 
totale tydperk of tydperke diens beteken wat n werknemer 
onderskeidelik as tikster, pakhuisman, tydopnemer of tele- 
fonis gehad het. - ao, 

(3) Vir die toepassing van hierdie klousule befeken “koste- 
berekeningsklerk” ’n klerk wat -hoofsaaklik of| uitsluitlik die 
koste bereken van dienste wat gelewer en/of \goedere wat 
verskaf is deur of in verband met die Motornywerheid. 

KLOUSULE 4: GEWONE WERKUR 
(1) (a) Behoudens subklousule (4) van hierdie klousule en 

ondanks andersluidende bepalings in hierdie subklousule, 
mag die gewone werkure van ’n weknemer, uitgesonderd ’n 
deeltydse werknemer, hoogstens 45, uitgesonderd etens- 
pouses, in ’n bepaalde week, en agt, uifgesonderd etens- 
pouses, op ’n bepaalde dag wees: Met dien verstande dat— 

(i) in ‘n bedryfsinrigting waar die gewone werkure op 
‘een dag in elke-week hoogstens vyf is, daar van 'n werk- 
nemer vereis of hy toegelaat kan word om vir|’n addisio- 
nele tydperk van hoogstens ’n haifuur op elkeen van die” 

' ander dae van daardie week te werk; of’ * - 

(ii) daar van 'n werknemer wat nie gewoonlik op meer 
as vyf dae in die week werk nie, op ’n werkdag vereis of 

_ hy toegelaat kan word om vir 'n addisionele tydperk van / 
_ @enen’nkwartuurtewerk; i. 

(iii) behoudens die bepalings van subklousules (1) (a) | 
‘ (i) en (ii) van hierdie klousule, 'n werknemer se gewone 
werkure nie later nie as 20:00 op enige dag van Maan- 
dag tot Vrydag, of 13:00 op enige Saterdag, eindig. 

- (Opmerking: aa 

1. Werkgewers mag aansoek doen om vrystelling van 
die .bepalings van subklousule (1) (a) (iii) var ‘hierdie 
klousule, welke vrystelling onderworpe is aan voldoening 
aan voorafbepaalde riglyne. - oo 
' 2..Enige verandering aan ’n werknemer se. gewone. 
werkure, wat van toepassing was op die datum. van pub- 

-likasie van hierdié Ooreenkoms, is onderhewig aan 
onderlinge ooreenkoms tussen. die werknemer| en ‘sy 
“werkgewer en geen .intimidering mag uitgeoefen word | 

_ deur die werkgewer om so ’n ooreenkoms te bereik nie.) 
(b) Die gewone werkure van ’n deeltydse werknemer is 

hoogstens vyf op ’n dag.
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(2) No employer shall require or permit any employee— 

(a) to work for a continuous period of more than five 

hours without an uninterrupted interval of!at least one 

hour: Provided that, for the purposes of this paragraph, 

periods of work interrupted by intervals of less than one 
hour shalf be deemed to be continuous: Provided further 
than an employer may agree with those of his employ- 

ees who normally work on only five days each week that 
the uninterrupted interval referred to in pragraph (a) of 

this subclause shail be reduced to not less than 30 min- 
utes, but before a reduced interval may be put into ope- 
ration the employer shall enter the details of the 
agreement to the reduced inierval, including the terms 

thereof and the employees’ consent thereto, in a proper 

record kept for that purpose and approved by the Regio- 

nal Council concerned; 

(b) to work his ordinary weekly hours he more than 
-five and a half days in any week. 

(3) All employees, except travellers and their assistants, 

shall be entitled to and be granted a rest interval of 10 min- 

__ utes at as nearly as practicable to the mide each morning 

and afternoon work period, and such interval shall, for the 

purpose of calculating wages, be reckoned as part of the 

ordinary working hours. 

(4) Whenever any traveller or his assistant is at any time 

during the course of his employment required to work away 

from the establishment of his employer, the provisions of 

subclause (2) hereof shall not apply, and the hours stipulated 

in subclause (1) (a) of this clause may, for purposes of such 

work, be extended by four hours a day, with a maximum of 24 

hours a week. , 

(5) For the purposes of this clause, an employee who is 

arrested or detained by the police for amy offence or sus- 

pected offence shall, for the period cing which he is under 

arrest or so detained and unable to continue his employment, 

be deemed to have absented himself without permission. 

CLAUSE 5: OVERTIM 

_ (4) Where any employee is required or permitted to work in 

excess of the days or hours, prescribed in clause 4 of this 

Division, any such excess time worked shall, subject to: the 
provisions of clause 6 of this Division, be regarded as over- 

time and be paid for at the rates specified in subclause (4) of 

this clause. 

(2) Subject to the provisions of subclause (3) of this 

clause— | 

(a) no employee shall be required or permitted to work 

overtime for more than 10 hours in any one week; 

(b) an additional 10 hours’ overtime may be worked 

subject to the following conditions: | 

(i) The Regional Secretary of jthe Regional Council 

concerned shall consult with the employers organisation 

and trade union representing the employees concerned, 

and if approved, issue a suitablé licence of exemption 

authorising the additional overtime; 

(ii) all overtime prescribed in subclause (2) (a) and (b) 

of this clause shall be limited to 60 hours in any period of 

four continuous weeks; ; 

(iii) licences of exemption issued shall be submitted to 

the Regional Council concerned for ratification. at the 

next ensuing meeting of the a onal. Council; - 

  

(iv) whenever an employee is! requested to work over- 

time in excess of 10 hours, his employer: shall give notice 

of not less than 72 hours of the intention to work such 

overtime to the.employee concerned. 

(2) Geen werkgewer mag van ’n werknemer vereis of hom 
toelaat— 

(a) om vir ’n ononderbroke tydperk van meer as vyf 
ure sonder ’n ononderbroke pouse van minstens een 

. uur te werk nie: Met dien verstande dat, vir die toepas- 

sing van hierdie paragraaf, werktydperke wat deur ’n 
pouse van minder as een uur onderbreek word, geag 
word aaneenlopend te wees: Voorts met dien verstande 

dat ’n werkgewer met sy werknemers wat gewoonlik 
slegs vyf dae per week werk, ooreen kan kom dat die 
ononderbroke pouse in paragraaf (a) van hierdie sub- 
klousule bedoel, tot minstens 30 minute beperk word, 

maar voordat ’n ingekorte pouse in werking gestel kan 
word, moet die werkgewer die besonderhede van die 

_ toestemming tot die ingekorte pouse, met inbegrip van 

die bepalings daarvan en die werknemer se toestem- 
ming daartoe, in ’n behoorlike register inskryf wat vir dié 
doel gehou word en deur die betrokke Streekraad goed- 
gekeur is; 

(b) om sy gewone weeklikse ure oor meer as vyf en ’n 
half dae in ’n bepaalde week te werk nie. 

(3) Alle werknemers, uitgesonderd handelsreisigers en hul 
assistente, is geregtig op en moet ’n ruspouse van 10 minute 
toegestaan word so na doenlik aan die middel van elke werk- 
tydperk in die oggend en namiddag, en sodanige pouse moet 
vir doeleindes van berekening van besoldiging, geag word 
deel van die gewone werkure te wees. 

- (4) Wanneer daar van ’n handelsreisiger of sy assistent 
vereis wor om te eniger tyd in die loop van sy diens werk op ’n 
ander plek as in die bedryfsinrigting van sy werkgewer te 
-vertig, is subklousule (2) hiervan nie van toepassing nie en 
kan die ure voorgeskryf in subklousule (1) (a) van hierdie 
klousule vir die doeleindes van sodanige werk met vier uur 
per dag verleng. word, met ’n maksimum van 24 uur per 
week. : 

(5) ’n Werknemer wat deur die polisie gearresteer of aan- 
gehou word vir.’n oortreding of ’n vermoedelike oortreding, 
moet vir die tydperk waarin hy in arres is of aldus aangehou 
word en dus nie in staat is om sy werk voort te sit nie, vir die 
toepassing van hierdie klousule geag word sonder toestem- 
ming van sy werk afwesig te gewees het. 

KLOUSULE 5: OORTYDWERK 

(1) Waar daar van ’n werknemer vereis of hy toegelaat 
word om langer te werk as die dae of ure wat in klousule 4 

van hierdie Afdeting voorgeskryf word, word alle sodanige 
ekstra tyd gewerk behoudens kiousule 6 van hierdie Afdeling 
geag oortyd te wees en moet die lone in subklousule (4) van 
hierdie klousule voorgeskryf, daarvoor betaal word. 

(2) Behoudens subklousule (3) van hierdie klousule— 

(a) mag geen werknemer verplig of toegelaat word om 
langer as 10 uur per week oortyd te werk nie; 

’ (b) mag ’n addisionele 10 uur oortyd gewerk word 
behoudens die volgende voorwaardes: 

(i) Die Streeksekretaris van die betrokke Streekraad 
moet met die werkgewersvereniging en vakbond wat die 
betrokke werknemer verteenwoordig, oorleg pleeg, en 
indien goedgekeur, ’n geskikte vrystellingsertifikaat uit- 
reik wat die addisionele oortyd magtig; 

- . (i). alle oortyd voorgeskryf by subklousule (2) (a) en 
(b) van hierdie klousule is beperk tot 60 uur in enige 

’. tydperk van vier aaneenlopende weke; 

(iii) vrystellingsertifikate wat uitgereik is moet voorgelé 
word aan die volgende vergadering van die Streekraad 

_vir bekragtiging; 

(iv) telkens wanneer ’n werknemer gevra word om oor- 

tyd van meer as 10 uur te werk, moet sy werkgewer 
minstens 72 uur kennis aan sodanige werknemer gee 
van die voorneme om sulke oortyd te werk.
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- (8):Notwithstanding anything to the contrary contained in 
this clause, no employee, other than'workshop administrative 
Staff, clerical employees. employed by filling and/or: service 
stations and supply sales Persons, shall be required. or per-— 
mitted to work—-: - 

(a) overtime on stock- taking for more than 15 hours in 
“any one year or spread over a period of more than 12 

consecutive days; 

~ (b). overtime. for purposes other than stock: -taking— 

(i):for more than four hours on any one day; 

~ (ii) for more than 30 hours in any one. year,” 

(iit), on any Saturday or public holiday: . 

Provided that whenever any:employee is required to ‘work 
overtime for purposes of stocktaking, his employer Shall give - 
written notice of not less than’7-days of the intention to’ work 
such overtime, to the employee concerned: oe 

(4) The minimum payment for overtime worked ‘by an 
employee shall be— ~ 

(a) one and a half times the ordinary wages for over- 
time worked between 06: 00 and 24:00; 

(b) double the ordinary wages for. overtime worked 
between 24:00 and 06:00: 

Provided that no employee shall “quality: for overtime in 
respect of any week during which he has worked‘less than 45 
hours, this figure being subject to pro rata reduction. in 
respect of the following which occur during a particular week: 

(i) Statutory public holidays referred to in clause 17 of 
Division A; 

(ii) absence with the permission or 1 Gondonation of the 
employer: Provided that an employee who.is aggrieved 
by the employer’s non-condonation of his absence may. 
appeal to a Regional Council against. the employer’s 
decision applied to him, and the Regional Council may,. 
after considering any. reasons which may be submitted , 

_ for such decision, confirm that decision. or give such 
other decision as in its opinion ought to have been. given 
in such case; in the event of the employee not being 
satisfied with the Regional Council’s decision, he may 
appeal thereagainst to the Nationaal Council whose deci- 
sion shall be final; © 

(iii) the beginning of anew contract of employment: . - 

(5) No employee shall be required or. permitted to.work. 
overtime for more than two hours after the completion of his. 

- Ordinary working hours on any day; unless such employee 
has been provided with an adequate meal before. beginning 
such overtime, or alternatively has been paid a minimum 
allowance ‘of R10,00 in sufficient time to enable such an 
employee to obtain a meal before the: overtime is due to 
begin. 

CLAUSE 6: SUNDAY WORK 
(1) The right to work on Sundays: No ‘employee shall be 

required or permitted to work on a Sunday except for the 
purposes of stock- -taking, supervising shift. changes,’ collect- 
ing cash from petrol pump attendants or performing emer- 
gency work. 

(2) Pay for Sunday work: Subject to the provisions of sub- 
clause (3) of this clause, the employer of an employee who 
works ona Sunday shall either— 

(a) pay the employee— 

(i) if he so works for a period not exceeding fourh hours, 
not less than the ordinary remuneration payable in 
respect of the period ordinarily worked by him ona a week- 
day; or 

(3) Ondanks andersluidende bepalings in hierdie klousule 

mag- geen werknemer, uitgesonderd werkwinkeladministra- 
siepersoneel, klerke in diens by vul- en/of diensstasies en 
leweransier-verkoopspersone, -verplig f..toegelaat word 
om— 

- (a) in verband met voorraadopname meer as 15 uur in 

n bepaalde jaar of oor ’n tydperk vanimeer as 12 agter- 
_ eenvolgende dae oortyd te werk.nie; 

- (b) indien vir ander doeleindes as vo rraadopname— 

(i) meer as vier uur op ’n bepaalde dag; 

(ii) meer as 30 uur in ’n bepaalde jaar; 

(iii) op ’n Saterdag of. openbare vakansiedag, oortyd te 
werk nie: | 

Met dien verstande dat wanneer daar van .’n werknemer ver- 
wag word om oortyd te werk vir doeleindes van voorraadop- 
name, die.werkgewer die betrokke werknemer nie minder nie 
as 7 dae skriftelike kennis gee van die vootneme om sulke 
oortyd te werk, 

(4):Die minimum besoldiging | vir -oortyd wat ° n werknemer 
werk, moet soos volg wees: 

(a) Een en: 'n half ‘maal die gewone loon vir oortyd 
gewerk tussen 06:00 en 24:00; 

(b) twee maal die gewone loon vir oo d gewerk tus- 
sen 24:00 en06:00:' 

Met dien verstande dat geen werknemer oe vir oortyd 
ten opsigte van 'n week waarin hy minder as | 5 uur gewerk 
het nie. Hierdie syfer is onderworpe aan ’n pro rata-vermin- 
dering indien van die volgende gedurende ’ n bepaalde week 
voorkom: —~ 

(i) Statutére openbare vakansiedae i in kl 
Afdeling A bedoel; 

- (ii) afwesigheid met die toestemming oO kondonering 
‘van die werkgewer: Met dien verstande ‘dat '’n werk- 

‘nemer wat reken dat hy veronreg word oor sy werk- 

usule 17 van - 

gewer nie sy afwesigheid wil .kondoneet nie, by ’n 
Streekraad appél kan aanteken teen die werkgewer se - 
beslissing wat op hom toegepas is, en dié Streekraad 

~~ kan, nadat hy alle.redes oorweeg het wat vir sodanige 
‘ beslissing aangevoer word, daardie beslissing bekragtig 

. Of*n ander beslissing gee wat na sy mening|in sodanige 
. geval.gegee behoort.te gewees het. As. ng in sodanige 

» nie met die Streekraad se beslissing tevrede i is nie, kan 
hy daarteen appél aanteken by die Nasionale Raad wie 

_ se beslissing finaal is; 

‘ (iti) die begin van ’n nuwe dienskontrak. 

(5) Geen werknemer mag verplig of toegelaat word om 
meer as twee uur na voltooiing van sy gewone werkure op ’n 

dag oortydwerk te verrig nie, tensy sodanige werkhemer van 

’n toereikende maaltyd voorsien word voordat hy met soda- 
nige oortydwerk begin, of anders 'n minimum toelae van 
R10,00: betyds betaal word om hom jn staat te stef om ’n 

maaltyd te nuttig voordat die oortydwerk moet begi \ 

KLOUSULE 6: SONDAGWERK 

(1) Die reg om op. Sondae te werk. Geen werknemer ‘mag 
verplig of toegelaat word om op 'n Sondag te verk nie, 
behalwe vir voorraadopname, toesighouding oor ‘skofveran- 
derings, invordering van kontant by petrolpompbedieners of 
die verrigting van noodwerk. 

(2) Besoldiging vir Sondagwerk: Behoudens subklousule 
(3) van hierdie. kiousule, moet die werkgewer a aan 'n werk- 
nemer wat op ’n Sondag werk, 6f— 

(a) die werknemer—. 

(i)'as hy aldus hoogstens vier uur werk, minstens die 
gewone besoldiging betaal wat betaalbaar is vir die tyd- 
perk wat hy gewoonlik op 'n rweekdag werk; of
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(ii) if he so works for a period exceeding, four hours, 
remuneration at a rate of not less than double his ordi- 
nary rate or remuneration in respect of the total: period 
worked on such Sunday, or remuneration ‘which is not 
less than double the ordinary remuneration. payable in 
respect of the period ordinarily: worked °d by him on a. week- 
day, whichever is the greater; or . 

(b) pay the employee remuneration at! a rate ‘of not 
less than one and a third times his ordinary rate of remu- 

‘neration in respect of the total period worked on such © 
Sunday and grant him within seven days f such Sunday 
one day’s leave and pay him in respect thereof remune- 
ration at a rate of not less than his otdinary rate of 
remuneration as if he had on such day’s leave worked 
his average ordinary working hours for that day ¢ of the 
week. 

-(3) Whenever any employee works not:more than four 
hours on a Sunday to supervise shift changes and/or to 
collect cash from petrol pump attendants, hi amployer shall 
pay him— . 

(a) two hours’ wages for work up to one hour; 

(b) an additional two hours’ wages for every additional 
‘hour or part of an hour worked up to fou fs 

[Note: An employee who on a Sunday does stock-taking or 
work of an emergency nature or who works for more than four 
hours on the duties specified in this subclaise shall be paid 

. in accordance with subclause (2) of this clause.] 

CLAUSE 7: STAND-BY AND CALL-OUT ALLOWANCES 

(1) Stand-by allowance: (a) Any employer may require an 
employee to ‘‘stand-by’”’ on any Saturda and/or Sunday: 
Provided that such employee shall be e ititled to notice, in 
writing, of not less than one week to that e ect. 

(b) Whenever an employee is require to “‘stand- -by” 
terms of this clause he shall be paid, irre: pective o whether 
or not he is required to work whilst on “stand-by”, a “‘stand- 
by” allowance of not less than R30 in respect of each day on 

- which he is required to ‘‘stand-by”: Provided that whenever 
he is required to work whiist on “stand-by”, the “stand- -by”’ 
allowance shail not be set off against remuneration payable. 
in terms of this Agreement for such work. 

(c) An employee who is required to ‘ ‘stand- by” shall pre- 

sent himself for duty within’ one hour P being called and 
where he fails so to present himself, the “stand- -by”” allow- 
ance shall be forfeited. 

(d) The provisions of this clause shall not apply ‘to 
employees who before the close of business on Friday enter 
into an agreement with their employers to supervise shift 
changes of and/or to collect cash fro petrol pump atten- 
dants on the succeeding Saturday orS nday. 

(2) Call-out allowance: (a) An employer may call out an 
employee to work prior to his normal starting time or after his 
normal finishing time on any day of the week provided a call- 
out allowance of.R30 is paid in e 
employee is so called out. 

(b) An employee who is so called o t shall present himself 
for duty within one hour of being called and where he fails so 
to present himself, the call-out allowance shall be forfeited. 

(c) Whenever an employee is call out the cail-out allow- 
ance. shall not be set off against remuneration Payable in 
terms of this Agreement for such vor . 

CLAUSE 8: ANNUA 

(1) For the purposes of this clause ~ 

_ (a) “leave cycle” shall mean {the period during which 
‘ an employee earns three weeks’ leave in terms of sub- 
clause (2) of this clause; 

LEAVE 

h case where such 
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(ii) as hy aldus langer as vier uur werk, minstens 
dubbel sy gewone besoldiging betaal vir die totale tyd- 

_ perk op sodanige Sondag gewerk of minstens ‘dubbel die 
gewone besoldiging betaalbaar vir die tydperk wat hy 
gewoonlik op ’n weekdag werk, naamlik die grootste 

- bedrag; of 

(b) die werknemer minstens een en ’n derde maal sy 
gewone besoldiging betaal vir die totale tydperk op 
sodanige Sondag gewerk en hom binne sewe dae na 
sodanige Sondag een dag verlof toestaan en hom daar- 
voor minstens sy gewone besoldiging betaal asof hy op 

_ sodanige dag verlof sy gemiddelde getal gewone 
werkure vir dié dag van die week gewerk het. 

(3) Wanneer ’n werknemerx hoogstens vier uur op ’n Son- 
dag werk om toesig te hou oor skofveranderings en/of om 
kontant by petrolpompbedieners in te vorder, moet sy werk- 
gewer hom— 

(a) twee uur se loon betaal vir werk wat tot een uur 
duur; 

(b) ’n addisionele twee uur se loon betaal vir elke addi- 

‘sionele uur of gedeelte van ’n uur gewerk, en wel tot vier 
uur. 

‘[Opmerking: ’n Werknemer wat op ’n Sondag voorraad- 
opname doen of noodwerk verrig of langer as vier uur die 
pligte verrig wat in hierdie subkiousule vermeld word, moet in 
ooreenstemming met subklousule 2) van hierdie klousule 
besoldig word.] 

KLOUSULE 7: GEREEDHEIDS- EN ROEPTOELAES 

(1) Gereedheidstoelae: (a) ’n Werkgewer kan van 'n werk- 
nemer vereis om “gereed” te wees op enige Saterdag en/of 
Sondag mits sodanige werknemer minstens een week skrif- 
telik kennis daarvan gegee word. 

(b) Wanneer daar van ’n werknemer vereis word om inge- 
. volge hierdie klousule ‘“‘gereed” te wees, moet hy ’n 

“gereedheidstoelae” van minstens R30 ontvang vir elke dag 
waarop hy “gereed” moet wees, afgesien daarvan of daar 
van hom vereis word om te werk of nie terwyl hy “gereed” is: 
Met dien verstande dat as hy moet-werk terwyl hy “‘gereed’’ 
is, die ‘“‘gereedheidstoelae” nie afgetrek mag word van 
besoldiging wat vir sodanige werk ingevolge hierdie Ooreen- 
koms betaalbaar is nie. 

_ (c) ’n Werknemer wat ‘“‘gereed” moet wees, moet homself 
vir diens aanmeld binne een uur nadat hy geroep is en as hy 
versuim om homself aan te meld, verbeur hy die “gereed- 
heidstoelae”’. 

‘-(d) Hierdie klousule is nie van toepassing nie op werk- 
nemers wat voor die sluiting van besigheid op Vrydae ’n 

ooreenkoms met hu! werkgewers aangaan om op die daarop- 
volgende Saterdag of Sondag oor skofveranderings toesig te 
hou en/of om kontant by petrolpompbedieners in te vorder. 

(2) Roeptoelae: (a) 'n Werkgewer kan ’n werknemer voor 
sy gewone aanvangstyd of na sy gewone uitskeityd roep op 
enige dag van die week, mits daar ’n roeptoelae van R30 
betaal word in elke geval waar so 'n werknemer aldus geroep 
word. 

-(b) ’n Werknemer wat aldus geroep word, moet homself vir 
diens aanme!d binne een uur nadat hy geroep is, en as hy 
versuim om hom aldus aan te meld, verbeur hy die roep- 
toelae. 

(c) As. ’n werknemer geroep word mag die roeptoelae nie 
afgetrek word van besoldiging wat vir sodanige werk inge- 
volge hierdie Ooreenkoms betaalbaar is nie. 

KLOUSULE 8: JAARLIKSE VERLOF 

(1) Vir die toepassing van hierdie klousule— 

(a) beteken “verlofsiklus”’ die tydperk waarin 'n werk- 
‘. memer dtie weke verlof ingevolge subklousule (2) van 

hierdie klousule verdien;
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~(b) the terms “employment” and shift” shall be 
deemed to include — 

(i) shifts which are of shorter duration than those per- 
mitted in terms of this Division, because— 

(aa) the employee arrived late at his place of work, but 
such lateness did not exceed half-an-hour; or 

" (ab) shorttime was worked; or 

(ac) such shorter shifts were worked with the permis- 

sion of the employer; 

(ii) shifts which the employee concerned normally 

would have worked but did not work because he was— 

(aa) absent on paid leave in terms of this Agreement; 

~ (ab) doing military service in terms of the Defence Act, 

1957, to the extent of a maximum period of four months 

- per year; 

(ac) absent from work on the instruction or at the 
request of his employer; 

(ad) absent from work owing to sickness or accident 

amounting in the aggregate to a period not exceeding 30. 
- days in any leave cycle; 

(ae) absent from work on any of the public holidays 

referred to in clause 17 of Division A of this Agreement: 

Provided that an employee who after the expiration of his" 
annual leave terminates his employment by desertion shall 
have no claim in respect of (ii) (aa) above of this definition; 

(c) “remuneration” shall mean an employee’s wages 

as defined in this Agreement, plus any bonus regularly 

paid to the employee, the amount of such bonus being 
deemed to. be the average amount received by or 

accrued to an employee in respect of the period of 13 - 
weeks immediately preceding the date the employee 
goes on annual leave or terminates his employment, or if 
a period of less than 13 weeks has been worked, the 
average amount received by or accrued to an employee 

in respect of the number of complete weeks actually 
worked. 

(Note: A “bonus regularly paid to the employee” in terms 
~ of this definition does not include commissions.) 

(2) (a) Subject to the provisions in subclause (2) (b) (i) of 
the clause, three weeks’ leave on full pay shall be granted to 
all employees who have completed the period of continuous 
employment with the same employer, as set out in the Sche- 
dule below, since the date of engagement or from the date on 
which the previous annual leave fell due, whichever is. the 
later. 

(b) Subject to the provisions in subclause (2) (b) (i) of this 
_ Clause, four weeks’ leave on full pay shall be granted to all 
employees who on or after 1 December 1990 have com- 
pleted 10 or more periods of continuous employment with the 
same employer, as set out in the Schedule below, since the 
date of engagement, subject to the following conditions: - 

(i) Annual leave may be split by mutual agreement 
between the employer and employee provided that no 
intimidation is exercised to obtain such an agreement; — 

(ii) the provisions. in this clause relating to accrued 
leave pay, shall apply mutatis mutandis in the case of 
employees who qualify for four weeks’ annual leave. 

(c) Weekly-paid employees — . 
(i) normally working a five-and-a-half-day week: 313 

shifts, excluding overtime; 

(b) word die uitdrukkings “diens” e “sko ” geag die 
volgende in te sluit: 

(i) Skofte wat korter duur as die wat ingevolge hierdie 
Afdeling toegelaat word, omdat— 

(aa) die werknemer laat by sy werkplek angokom het, 
maar nie later as ’n halfuur nie; of . 

(ab) korttyd gewerk is; of 

_ (ac) sodanige korter skofte met die estemming van 
die werkgewer gewerk is; 

(ii) skofte wat.die betrokke werknemer gewoonlik sou 
- gewerk het maar nie gewerk het nie omdat hy— 

(aa) met verlof met besoldiging ingevolge hierdie 
. Ooreenkoms afwesig was; 

‘(ab) militére diens ingevolge die erdedigingswet, 
1957, tot ’n maksimum tydperk van vier maande per jaar 
moes verrig; , 

(ac) op las of op versoek van sy. wer gewer van die 
werk.afwesig was; 

» (ad). weens siekte of ’n ongeluk van ney ‘werk afwesi 
‘was vir ’n tydperk van aitesaam hoogste s 30 dae | in ’n 
verlofsiklus; 

‘(ae) van die werk _afwesig was op enigeen van die 
openbare vakansiedae in klousule 17 os Avan 
hierdie Ooreenkoms bedoel: 

Met dien verstande dat 'n werknemer wat na die verstry- 
king van sy jaarlikse verlof sy diens beéindig deur te dros, 
geen eis ten opsigte van (ii) (aa) hierbo vdn hierdie om- 
skrywing kan instel nie; 

. (c) beteken “‘besoldiging’”’ ’n werknemer se loon soos 
in hierdie Ooreenkoms omskryf, plus ’n bonus wat 
gereeld aan die werknemer betaal word, en word soda- 
nige bonus geag die gemiddelde bedrag|te wees wat 

sodanige werknemer ontvang of wat aan hom toegeval 
het vir ’n tydperk van 13 weke onmidellis voor die da- 
tum waarop die werknemer met jaarlikse ' erlot gaan of 
sy diéns beéindig, of, as hy minder as 13 weke gewerk 

het, die gemiddelde bedrag wat deur ’n soon ont- 
vang is of wat aan hom toegeval het vir 
tooide weke wat hy werklik gewerk het. ° 

(Opmerking: ’n “Bonus wat gereeld aan die werknemer. 
betaal word”, in gevolge hierdie omskrywing, suit nie kom- 
missie in nie.) 

' (2) (a) Behoudens die bepalings van subkloust ile. (2) (b) (i) 
van hierdie klousule moet drie weke verlof met volle besoldi- 
ging toegestaan word aan alle werknemers wat (die tydperk — 
van aaneenlopende diens, uiteengesit in die Bylae hieronder, - 
by dieselfde werkgewer voltooi het sedert die datum van 
indiensnering of die datum waarop die vorige jaarlikse verlof 
verskuldig geword het, naamlik die jongste datum. 

(b) Behoudens die bepalings van subklousul (2) (b) (i) 
van hierdie klousule moet vier weke verlof met volle besoldi- 
ging toegestaan word aan alle werknemers oe ep of na 

ie getal vol- 

1 Desember 1990, 10 of meer tydperke van ondnderbroke 
diens, uiteengesit in die Bylae hieronder, by dies ilfde werk- 
gewer voltooi het sedert die datum van indiensneming, on- 
derworpe aan die volgende voorwaardes: | 

(i) Jaarlikse verlof mag verdeel word deur w dersydse 
ooreenkoms tussen die werkgewer en ‘werknemer: Met 
dien verstande dat geen intimidasie plaasgevi id het om 
so ’n ooreenkoms te verkry nie; : h 

_- (ii) die bepalings van hierdie klousule met trekking 
tot opgehoopte verlofgelde, is mutatis mutandis van toe- 
passing op werknemers wat vir vier weke verlof kwalifi- 
seer. 

(c) Weeklikse besoidigde werknemers— 

{i} wat gewoonlik vyf en 'n half dae per week rerk: 313 
Skofte, uitgesonderd, oortydwerk; 
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(ii) normally working a five-day week: 261 shifts, 

excluding overtime. 

(d) Monthly paid employees: 12 months. — . 

(3) Annual leave must be granted and taken jin consecutive 

weeks. 

employee has completed the qualifying period specified in 

. (4) Annual leave shall become due i pele an 

ken before or subclause (2) of this clause, but’ it may be 

after it becomes due if— 

(a) the exigencies of the employer's business. so 
require; or 

(b) the employer and the employee so agree: - 

Provided that annual leave shall in no circumstances be 

taken more than two months before the due date nor delayed 

for more than four months after the due date unless the 

employee and the employer concerned have, before the 

expiration of such period of four months, agreed thereto, in 
writing, and shall not be delayed by more ‘than six months 

after the due date. 

. (5) Pay for annual leave’ shall be calculated at the rate of 

remuneration which the employee is receiving at the date on 

which he proceeds on his annual leave: provided that this 
shall not be less than the rate prescribed in this Division for 

the category of employee concerned. 

' [Note: Pay for annual leave in respect of a motor vehicle 

sales person or supply sales person shall be. payable in 

accordance with subclause (12) (b) of this clause. ] 

(6) (a) If any of the paid public holidays referred to in clause 

“17 (1) (9) of Division A on a working day within the period of 

leave of an employee, one working day on full pay shalt be 

added to the said period in respect of such/public holiday. 

" (b) If any paid public holiday, other than/those referred to in 

clause 17 (1) (a) of Division A falls on a working day within the 

period of leave of an employee, other than an employee who 

falls into the classification of workshop administrative staff 

and supply salesman, one working day on full pay shall be 

added to the said period of leave in re pect of each such 
holiday. oO 

(7) (a) Annual leave shall not be concurrent with any period 

during which the employee is under notice of termination of 
employment, nor unless the employee so requests in writing, 

with any period during which an employee is doing military 
service in terms of the Defence Act, 1957. 

“(b) Any period during which an employee is on sick leave 

shail not be counted as part of such employee’s annual 
leave. - ; 

(8) No employee shall engage in his normal occupation 

during the period of his leave and no mployer shall require 
or knowingly permit any employee to; work in the Industry 
during the period of his leave. 

(9) Except as provided elsewhere in this Agreement, no 
deductions from leave pay: shall be mat le as a set-off against 
any moneys which may be owing to Z employer. 

. (10) The pay due to an employee for annual leave shall be 
paid by the employer on the last working day prior to the 

beginning of the employee's leave if the employee requests 
payment before his proceeding on leave. 
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(ii) wat gewoonlik vyf dae per week werk: 261 skofte, 

uitgesonderd oortydwerk. 

 (d) Maandeliks besoldigde werknemers: 12 maande. 

(3) Jaarlikse verlof moet oor agtereenvoigende weke toe- 
gestaan en geneem word. 

(4) Jaarlikse verlof word verskuldig sodra’ n werknemer die 

kwalifiserende tydperk in subklousule (2) van hierdie klousule 
vermeld, voltooi het maar dit kan geneem word voordat of 

nadat dit verskuldig word indien— 

(a) die omstandighede van die werkgewer se besig- 
heid dit vereis; of 

(b) die werkgewer en die werknemer. aldus ooreen- 
koms: 

Met dien verstande dat jaarlikse verlof in.geen omstandig- 

hede meer as twee maande voor die datum waarop dit ver- 
skuldig is geneem mag word nie, en ook nie langer as vier 

maande na die datum waarop dit verskuldig is, uitgestel mag 
word nie, tensy die betrokke werknemer en werkgewer voor 
die verstryking van sodanige tydperk van vier maande skrif- 

telik daaroor ooreengekom het en in daardie geval mag dit 

nie langer as ses maande na die datum waarop dit verskuldig 
is, uitgestel word nie. , 

(5) Besoldiging vir jaarlikse verlof moet bereken word teen 
die skaal van besoldiging wat die werknemer ontvang op die 

datum waarop hy met jaarlikse verlof gaan: Met dien ver- 

stande dat dit nie minder mag wees as die skaal van besol- 
diging in hierdie Afdeling vir die betrokke kategorie werk- 

nemer voorgeskryf nie. 

[Opmerking: Besoldiging vir jaarlikse verlof ten opsigte van 
n motorvoertuigverkoopspersoon of leweransier-verkoops- 
persoon is betaalbaar ooreenkomstig subklousule (12) (b) 

van hierdie klousule.] 

(6) (a) As enigeen van die openbare vakansiedae met 
besoldiging wat in klousule 17 (1) van Afdeling A bedoel word 
op ’n werkdag binne die verloftydperk van ’n werknemer val, 
moet een werkdag met volle besoldiging vir sodanige open- 
bare vakansiedag by genoemde verlof gevoeg word. 

(b) As ’n openbare vakansiedag met besoldiging, uitge- 
sonderd dié in klousule 17 (1) (a) van Afdeling A bedoel, op 
’n dag in die verloftydperk van ’n werknemer val, uitgeson- 
derd ’n werknemer wat as lid van die werkwinkeladministra- 
siepersoneel of leweransier-verkoopspersone geklassifiseer 
word, moet een werkdag met volle besoldiging by genoemde 
verloftyd vir elke-sodanige vakansiedag gevoeg word. 

(7) (a) Jaarlikse verlof mag nie saamval met ’n werknemer 

se diensopseggingstermyn nie en ook nie, tensy die werk- 
nemer dit skriftelik versoek, met ’n tydperk waarin hy militére 
diens ingevolge die Verdedigingswet, 1957, verrig nie. 

(b) Die tydperk waarin ’n werknemer met siekteverlof is, 
moet nie geag word deel van sodanige werknemer se jaar- 
likse verlof uit te maak nie. 

(8) Geen werknemer mag sy gewone beroep gedurende sy 
verlof beoefen nie en geen werkgewer mag van ’n werk- 
nemer vereis of hom wetens toelaat om gedurende sy verlof 
in‘die Nywerheid te werk nie. 

(9) Behoudens andersluidende bepalings in hierdie Oor- 
eenkoms mag geen bedrae wat aan ’n werkgewer verskuldig 
is van verlofbesoldiging afgetrek word nie.’ 

(10) Die werkgewer moet die besoldiging wat aan ’n werk- 
nemer vir jaarlikse verlof verskuldig is, op die laaste werkdag 
voor die begin van die werknemer se verlof betaal indien die 
werknemer om betaling aansoek doen voordat hy met veriof 
gaan.
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(9).On the termination of the services of an employee who 

has qualified for annual leave in terms of subclause (2) ofthis 

clause but who has not been granted as or has not taken his 

leave at the date of such termination, an amount of leave pay 

calculated in accordance with the provisions’ of subclause 

(10) of this clause shall be paid by hisemployer. 

(10) An employee who is discharged from or leaves his 

employment before he has qualified for annual leave in terms 

of subclause (2) of this clause shall be entitled to accrued, 

leave pay equivalent to three fifty-seconds of one-week’s 

remuneration for each completed span of employment from 

the date of commencement of service with the employer or 

~ from the date on which his last leave became due, whichever 

is the later. For the purposes of this subclause, “span” 

means shifts normally worked by the employée ina week. 

(Note: Accrued leave pay is calculated by multiplying three 

weeks’ wages by the fraction of a year worked, thus— 

for six months’ employment, leave pay is 3 x three. 

weeks’ pay; 

for 13 weeks’ employment, leave pay is 4 x three 

weeks’ pay; 

for five weeks’ employment, leave pay is 3 X three” 

weeks’ pay. 

To arrive at three weeks’ pay fora monthly-paid employee, 

multiply the monthly pay by 7. Thus for a monthly-paid 

employee the leave pay accrued in— 

six months is x 44 X one month’s pay; 

13 weeks is 7 xX 3 X one month's pay; 

five weeks is 4 x 34 x one month’s pay.) 

(11) In the case of ail employees the accrued leave pay 

referred to in subclause (10) of this clause. shall be paid direct 

to the employee on termination of service.. 

(12) Accrued leave pay held by an employer on behalf of 

an employee who for health reasons or any other incapacity 

has become unable tocontinue at his occupation shall 

become payable immediately to the employee, and accrued 

leave moneys due to an employee who dies in the course of 

his employment shall become: payable immediately to his 

estate. 

(13) (a) An employer may.at any time, but not more than 

once in any period of 12 consecutive months, close his 

establishment for purposes of granting his employees annual 

leave. as prescribed by this clause, and where at the date of 

the closing of the establishment any employee is not entitled 

to the full prescribed period of annual leave, the employer 
shall pay him an amount catculated on the basis laid down in 
subclause (10) of this clause as if his employment had termi- 

nated, plus remuneration in respect of any of the paid public 

holidays which fall during the period that the establishment is 

closed and are required to be added to an employee’s annual 

leave in terms of subclause (5) of this clause, at a rate of not 
less than he would normally have received for his ordinary 

working hours for that day of the week: Provided that main- 
tenance personnel may, subject to the provisions of sub- 

clause (7) of this clause, may be required or permitted to 

work during the period that an establishment is closed in 
terms of this paragraph. , 

(b) For the purposes of this clause, ‘maintenance 
personnel’. means employes engaged in the maintenance, 
overhauling or repairing of machinery, equipment or plant. - 

(9) By beéindiging van die diens:van in werknemer wat 
ingevolge subklousule (2) van hierdie Mus vir jaarlikse 
verlof gekwalifiseer het maar aan wie die verlof op die datum 
van sodanige beéindiging nog nie toegestaan is nie of wat dit 
nog nie geneem het nie, moet die werkgewer hom ’n bedrag 
van verlofbesoldiging betaal wat bereken is ooreenkomstig 
subklousule (10) van hierdie klousule. 

(10) ’n Werknemer wat ontslaan word of sy diens verlaat 
voor die datum waarop hy vir jaarlikse verlof ingevolge sub- 
klousule (2) van. hierdie klousule kwalifiseer, is geregtig op 
besoldiging vir opgelope verlof gelyk aan drie twee-en-vyt- 
tigstes van een week se besoldiging vir elke voltooide diens- 
span. vanaf die datum waarop hy by die werkgewer i in diens 
getree het of vanaf die datum waarop sy laaste verlof verskul- 
dig geword het, naamlik die jongste datum. Vir die toepassing 
van hierdie subklousule, beteken reper die getal 
skofte wat die werknemer gewoonlik in 'n week werk. 

(Opmerking: Besoldiging vir opgelope a moet bereken 
word deur drie weke se loon te vermenigvuldig met die ge- 
deelte van ’n jaar gewerk, aldus— 

vir ses maande diens i is die verlofbesoldiging J 2x drie 
weke se besoldiging; 

vir 13 weke diens is die verlofbesoldiging 4 4X drie weke 
se besoldiging; 

vir vyf weke se diens is die verlofbesol iging s: sz X drie : 
weke se besoldiging. 

Om drie weke se besoldiging vir ’n maandeliks besoldigde 
werknemer te bereken, moet die maandelikse besoldiging 
met 33 vermenigvuldig word. Wat ’n maandeliks besol- 
digde werknemer betref, is die verlofbesoldiging opgeloop 
in— |. 

ses maande, dus } x % X een maand se besoldi- 

ging; . 

13 weke, dus i x 3% x een-‘maand se vehi . 

vyf weke, dus # x 7 < een maand se besoldiging. )- 

(11) In die geval van alle werknemers moet die besoldiging 
vir opgelope verlof in subklousule (10) van hierdie klousule 
bedoel regstreeks aan die werknemer by Giensbeeindiging 
betaal word. [ 

(12) Besoldiging vir opgelope verlof wat deur’ werkgewer , 
ten behoewe van ’n werknemer gehou- word) wat“ weens 
gesondheidsredes of weens ander ongeskiktheid nie meer sy 
beroep.kan voortsit nie, moet onmiddellik aan die werknemer 
betaalbaar word, en geld vir opgelope verlof wat yerskuldig i is 
aan ’n werknemer wat in die loop van sy diens te sterwe kom, 
moet onmiddellik aan sy boedel betaalbaar word. | 

(13) (a) ‘n Werkgewer kan te eniger tyd, maar. hoogstens 
een maal in ’n tydperk van 12 agtereenvolgende maande, sy. 
bedryfsinrigting sluit ten einde sy werknemers jaarlikse verlof 
toe te staan soos in hierdie klousule voorgeskryf, en waar 'n 
werknemer op die datum van die sluiting van die bedryfs- 
inrigting nie op die volle voorgeskrewe tydperk van jaarlikse ' 

- verlof geregtig is nie, moet die. werkgewer hom! ’n bedrag 
betaal op die grondslag wat in subklousule (10) yan hierdie 
klousule voorgeskryf word, asof sy diens’ beting is, plus 
besoldiging ten opsigte van dié openbare vakansiedae met - 
besoldiging wat binne die tydperk val wat die bedryfsinrigting 
gesluit is en wat ingevolge subklousule (5) van hierdie klou-. 
sule by ’n werknemer se jaarlikse verlof getel moet word, en’ 
wel teen ’n skaal van minstens dié wat hy gewoonlik vir ‘sy 
gewone werkure vir daardie dag van die week Sou ontvang: 
het: Met dien verstande dat daar, behoudens subkiousule (7) 
van hierdie klousule, van onderhoudspersoneel vereis kan. 
word of hulle toegelaat kan word om gedurende die tydperk 
te werk waarin. die Pearyisinrigting ‘ingevolge hierdie para- ; 
graaf gesluit is. 

(b) Vir die ‘toepassing van_ hierdie klousule beteken. 
“onderhoudspersoneel”’ werknemers in diens vir die onder- *” 
houd, opknapping of herstel van _ Masjinerie, uitrusting of 
installasie. 7
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two fifty secondths.of one. week’s remuneration for each com- 
pleted span of employment from the date of commencing 
work with the employer or, if the bonus has! been paid in 
terms of subclause (13) (a) of this clause, from the date on 
which his leave becomes due, whichever i is applicable. For 
the. purpose of this subclause ‘ ‘span’ mean sine number of 
shifts normally | worked by the employee in a w 

‘CLAUSE 9: SUPPLY OF OVERALLS 

(1 Every: employer who requires any employee to wear a 
uniform, overall, dustcoat or apron shall provide such gar- 

ment free of charge. © vs | 

(2) Employees. supplied with garments in terms of this 
Agreement shall maintain such garments in.a clean 

condition. . ; 

(3) Garments supplied i in terms of this cla se shall remain 
the property of the employer. 

(4). (a) Every employer who. supplies. 
employees in terms of this clause shall kéep available -for 
inspection at all times a register in which shall be recorded in 
ink the names of all employees concerned, jhe date of i issue 
of the garments and the number of garments issued. 

(b) The signatureof the employee concerned to éach 
record:in terms of the preceding paragraph shall be evidence 
of the receipt by the employee of: such garments. 

(5) Employers shall provide their employees free of charge 
with articles of personal protective equipment and/or clothing 
in accordance with any applicable prescriptions promulgated 
in terms of the Machinery and Occupational Safety Act, 1983. 

‘CLAUSE 10: TERMINATION OF § ERVICE 

(1) Subject to— - 

(a) the right of an employer or an employee to termi- 
‘nate employment without notice for misrepresentation or 
any good cause recognised by law as sufficient; or 

(b) the provisions of any written abreement between 
employer and employee stipulating a period in excess of 
that provided for in this clause, 

an employer or his employee shall give notice of intention to 
terminate: a contract of service of not less than one week in 

the case of weekly-paid employees and two weeks in the 

case of monthly-paid.emiployees. 

(2) The. notice referred to in.subclause (1) hereof shall be 

given in writing; shall take effect from the day on which it is 
given and. may’ be given’on any day of the week or month: 
provided that: the period of notice shall not run concurrently 
with,’ nor shall notice be given during, the employee’s 
absence on annual leave, military service or sick leave. 

(3) Subject to ‘the provisions of subclause (1), should an 
employer fail to provide work or should an employee fail to 
work for the appropriate period of notice, the employer and/or 
employee shall pay.or forfeit respectively an amount equal to 
the remuneration that would have been earned during: the 

unexpired part of the notice period. 

(4). ‘Notwithstanding - anything to the contrary in this 
Agreement, should any money owing by the employer to the 
employee by way. of wages be insular to meet the full 
amount’ of the ‘forfeiture referred to in this clause, the 
employer shall be entitled to recover such amount from other 
benefits (if any) accruing to such empl yee at the time of his 
desertion." 

(5) Except in ‘the case of an illiterate. employee, notice in 
terms of subclause (1) shall be given in writing. 

garments to 
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twee-en-vyftigstes van een week se loon vir elke voltooide 
dienstydperk vanaf die datum waarop diens aanvaar is by die 
werkgewer of,.indien die bonus kragtens die bepalings van 
subklousule (13) (a) van hierdie kiousule betaal is, vanaf die 
datum waarop sy verlof aanbreek, wat ook al van toepassing 
is. Vir die toepassing van hierdie subklousule beteken 
“dienstydperk”’ die getal skofte wat die werknemer gewoonlik 
in ’n week werk. . 

KLOUSULE 9: VERSKAFFING VAN OORPAKKE 

(1) Elke werkgewer wat van ’n “werknemer vereis om.’n 
uniform, oorpak, stofjas of voorskoot te dra, moet sodanige 
kledingstuk gratis verskaf. 

(2) Werknemers wat ingevolge hierdie Ooreenkoms van 
kledingstukke voorsien word, moet sodanige kledingstukke in 
*n skoon toestand hou. 

(3) Kledingstukke wat ingevolge hierdie klousule verskaf 
word, bly die eiendom van die werkgewer. — 

(4) (a) Elke werkgewer wat kledingstukke aan werknemers 
ooreenkomstig hierdie klousule verskaf, moet ’n register 
byhou wat te alle tye ter insae beskikbaar is en waarin die 
name van die betrokke werknemers, die datum waarop die 
kledingstukke aan hulle uitgereik is en die getal 
kledingstukke wat uitgereik is, met ink aangeteken moet 
word. 

(b) Die handtekening van die betrokke werknemer by elke 
aantekening ooreenkomstig die vorige paragraaf is bewys 
van die ontvangs van Sodanige kledingstukke deur die werk- 
nemer. 

(5) Werkgewers moet aan hul werknemers gratis persoon- 
like beskermende uitrusting en/of klere verskaf ooreen- 
komstig enige toepaslike voorskrifte uitgevaardig kragtens 
die Wet op Masjinerie en Beroepsveiligheid, 1983, soos 
gewysig. 

KLOUSULE 10: DIENSBEEINDIGING 

(1) Behoudens— 

(a) die reg van ’n werkgewer of ’n werknemer om ’n 
dienskontrak sonder kennisgewing vir wanvoorstelling of 
om ’n regsgeldige rede te beéindig; of 

(b) 'n skriftelike ooreenkoms tussen ’n werkgewer en 
*n werknemer waarby ’n langer kennisgewingstermyn 
beding word as dié wat in hierdie klousule bepaal word, 

moet ’n werkgewer of sy werknemer minstens een week 
‘vooraf in die geval van weekliks besoldigde werknemers en 
twee weke.vooraf in die geval van maandeliks besoldigde 
werknemers kennis gee van sy voorneme om ’n dienskontrak 
te beéindig. | 

(2) Die kennisgewing in subklousule (1) hiervan bedoel, 
moet skriftelik wees, moet in werking tree met ingang van die 
dag waarop sodanige kennis gegee word en kan op enige 
dag van die week of maand gegee word: Met dien verstande 
dat die diensopseggingstermyn nie mag saamval met en 
daar nie kennis gegee mag word gedurende die werknemer 
se afwesigheid met jaarlikse verlof, militére diensplig of siek- 
teverlof nie. 

(3) Indien 'n werkgewer versuim'om werk te verskaf of 
indien .’n werknemer versuim om die toepaslike kennis- 
gewingstermyn uit te dien, moet daar behoudens subklou- 
sule (1):’n bedrag gelyk aan die besoldiging wat gedurende 
die onverstreke gedeelte van die kennisgewingstermyn ver- 
dien sou gewees het, deur die werkgewer en/of die werk- 
nemer onderskeidelik betaal of verbeur word. 

(4) Ingeval die geld wat ’n werkgewer aan ’n werknemer in 
die vorm van loon verskuldig is, onvoldoende is vir die volle 
bedrag van die verbeuring in hierdie klousule bedoel, is die 
werkgewer, ondanks andersluidende bepalings in hierdie 
Ooreenkoms, daarop geregtig om sodanige bedrag af te trek 
van ander voordele (indien daar is) wat ten tyde van die 
diensverlating van sodanige werknemer aan die werkgewer 
verskuldig is. 

(5) Behalwe in die geval van:’n ongeletterde werknemer 
geskied kennis kragtens subklousule (1) skriftelik.
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. CLAUSE 11: SHORT TIME 
(1) Subject to the provisions of subciause (3) of this clause 

and notwithstanding anything to the. contrary. in . this 
Agreement, an employer may employ his. employees on 
short time: Provided that such short time is owing to slack- 
ness of trade and/or-shortage of material, if an employee is 
required not to attend the establishment on a particular day, 
the employer shall notify him. of the fact not later than the day 
immediately preceding the day on which he is not required to 
work, and where the employee is expressly required by the 
employer to report at the establishment on any particular day 
for the purpose of ascertaining whether work will be available, 
he shall, if no work or if work of less than four hours’ duration 
is available, be paid not less than four hours’ pay. in respect 
of such a day. 

(2) in the event of short time being worked an. n.employer 
shall not be required to pay wages to his employees except 
for. the period actually worked or as otherwise © expressly 
provided for in subclause (1). Doe, 

(3) An employee may not be placed on short time on any © 
day which is a public holiday in terms of section 1 or declared 
as such under section 2 of the Public Holidays Act,. 1994. 

(4) In the event of any employee being piaced on short 
time in excess of four weeks, the employer concerned shail 
provide the Regional Council with jurisdiction over’ the esta- 
blishment with the following information in writing: 

(a) The names of all employees placed on short time; 

(b) the reasons for extending short time beyond four 
weeks; : 

{c) the date upon-which short time commenced; and 

(d) the estimated duration of short time. 

(5) In the event of short time exceeding eight weeks the 
Regional Secretary shall report the matter to the Regional 
Council concerned. 

DIVISION Cc. 

CHAPTER! 
PROVISIONS RELATING To ALL ESTABLISHMENTS 
OTHER THAN THOSE REGISTERED UNDER A CHAPTERS 
Il, fi, IVORV 

CLAUSE 1: SCOPE OF APPLICATION. a 

The provisions of this Chapter and those of Divisions A and 
B shall apply to all establishments operating in the Motor | 
industry which.are not registered under Chapters Hi, AH, IV or 

V, and if any of the provisions of Divisions’A or B are in 
conflict with the provisions of this Chapter, the Provisions of 

’ the latter shall prevail. 

_CLAUSE 2: DEFINITIONS 

For the purposes of this Chapter— 

(1) “auto-electrician’s assistant” (grade 5 
employee) means an employee -in an: auto-electrical 
shop where at least one journeyman of the type normally 
employed in this kind of establishment -is: actively 
engaged and who, under the supervision of such jour- 
neyman, mainly or exclusively removes from ‘and/or 
replaces electrical components and/or units and/or parts 
of motor vehicles without making final electrical connec- 

. tions and/or adjustments and/or strips components SO. 
removed; 

(Note: The number of auto-electrician 5 assistants that 

may be employed in any one establishment is governed 
by the ratio provisions of clause 13 of this Chapter.); 

" KLOUSULE 11: KORTTYD 
(1) Behoudens subklousule (3) van. hi rie ‘klousule en - 

ondanks andersluidende bepalings in tie ‘Ooreenkoms, 
kan ’n werkgewer sy. werknemers korttyd laat werk: Met dien 
verstande dat waar Sodanige korttyd te wyte is aan ’n 
handelsiapie en/of ’n tekort aan material en daar van 'n 
werknemer vereis word om nie_op ’n be| aalde dag in die 
bedryfsinrigting teenwoordig te wees nie, di . werkgewer hem 
voor of op die dag onmiddellik voor die dag waarop daar van 
hom vereis word orn nie te werk nie, van; sodanige feit in 
kennis moet stel, en waar die werkgewer uitdruklik van die 
werknemer vereis om hom’op 'n bepaalde dag: by die bedryf- 
sinrigting aan.te meld met die doel om vas te'stel of daar werk 
beskikbaar is, moet die werknemer, ‘indien’ daar geen werk 
beskikbaar is nie of indien werk vir slegs minder as vier uur 
beskikbaar is, minstens vier uur. se besoldig ng vir sodanige 
dag betaal word. 

(2) Waar daar korttyd gewerk word, is 2 nie 
verplig om lone aan sy werknemers te betaal hie, behalwe vir 

die tydperk wat hulle werklik gewerk het of} soos uitdrukdik 
anders i in ‘subklousule (1) bepaal. : 

(3) ’n ‘Werknemer mag nie op n: dag wat A - Spenbare 
vakansiedag is kragtens artikel 1 of as sodanig verkiaar is 
kragtens artikel’2 van die Wet op Openbare, Vakansiedae, 
1994, op 'n korttyd grondslag geplaas word ni 

’ (4) indie. geval van ’n werknemer wat vir meer as vier weke- 
op korttyd gepiaas word, moet die betrokke werkgewer aan 
die Streekraad wat iurisdiksie het oor sy. on erneming die 
volgende inligting skriftelik verskaf: - - 

(a) Die name van alle werknemers Wat op rorya 
geplaas word; 

(b) die redes vir die  verlengde kortiyd wh meer as vier 
weke;- 

.(c)-die- datum waarop korttyd begin het? en 

. (d) die beoogde tydperk van die korttyd. a co 

i die Streek- (5) In geval die korttyd agt weke oorskry, m 
sekretaris die saak aan die betrokke Streekraad rapporteer. 

AFDELING C. I. 
HOOFSTUKI 

BEPALINGS MET BETREKKING TOT ALLE BEDRYFS- 
INRIGTINGS, UITGESONDERD DIE WAT INGEVOLGE 
HOOFSTUKKE Il, til, IV OF V GEREGISTREER iS De, 

KLOUSULE 1: TOEPASSINGSBESTEK 

Die bepalings van hierdie Hoofstuk en.dié van Aidelings A 
en B is van toepassing op alle bedryfsinrigtings in die. Motor- 
nywerheid wat_nie ingevelge Hoofstukke H, fl, I = V gere- 

    

gistreer is nie, en as enigeen van die bepalings va Afdelings 
A of B strydig is met hierdie Hoofstuk, geld die be alings ve van 
laasgenoemde. 

~ KLOUSULE 2: WOORDOMSKRYWING 

Vir die doeleindes van hierdie Hoofstuk, beteken- 

(1). “motorelektrisién se assistent” (graad 5-werk- 
‘nemer) 'n werknemer in ’n elektriese i waar 
minstens een vakman van die soort wat ge oonlik ‘in: 
hierdie soort bedryfsinrigting werk, aktief in diens is en 
wat onder die toesig van sodanige vakmani. hoofsaaklik 
of uitsluitlik elektriese komponente en/of eenhi lé en/of. 

_ onderdele van motorvoertuie verwyder of t rugplaas 
sonder om finale elektriese .verbindings: a ie bring 
en/of komponente wat aldus verwyder is, . itmekaar 

” haal; 

(Opmerking: Die getal motorelektrisién se a ssistente 
wat in ’n bedryfsinrigting in diens geneem m ag word, 
word bepaai deur die getalsverhoudingsbepal ngs ‘van 
Klousule 13s van hierdie Hoofstuk. ) &
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(2) “B/A journeyman” (grade 7 employe e) means an 
employee over the age of 22 who is abie to prove not 
less than three years’ experience in a trade designated 
for the Motor Industry or, with the approval of the Regio- 
nal Council concerned, experience in some other trade, 

and who under the supervision of a journeyman per- 
forms work in the designated trade in which he has had 
the experience or, with the approval of the Regional 
Council concerned, in some other trade related to the 
activities covered by the definition of Motor Industry in 
this Agreement or an employee who is ible to prove to 
the satisfaction of the Regional Council) concerned not 

less than three and a half years’ experience as a repair 
shop assistant, body shop assistant, motor cycle 
mechanic’s assistant, auto-electricianis assistant or 
diesel pump room assistant with any employer in the 
Motor Indusiry as defined; 

(Note: Regarding the proof required of three and a half 
years’ experience a certificate of service shall be issued 
by the employer in which it is certified that the employee 
concerned had served either as a repair shop assistant, 

body shop assistant, motor cycle mechanic’s assistant, 
auto-electrician’s assistant or diesel pump room assis- 
tant, which certificate in turn shall be verified by the Re- 
gional Council concerned and the employee shall submit 
proof of having attended the proper course at a duly 
registered group training centre.) 

(3) “battery repairer” (grade 3 employee) means an 
employee employed in a battery reco ditioning, repair- 
ing and/or servicing establishment who mainly or exclu- 

sively diagnoses battery faults and/or repairs, dis- 
mantles, replates, reassembles and/ot reinsulates batte- 
ries; 

(4) “body shop assistant’ (grade 5 employee) 
means an employee who in any auto body repair shop 
where at least one journeyman of |the type normally 
employed in this kind of workshop is actively engaged, 
under the supervision of such journeyman, mainly or 
exclusively — 

(a) removes and/or replaces, without making ‘final 

electrical connections — 

parts and units from motor vehicles, tractors, agricul- 
tural machinery and equipment and/or attachments 
thereof; | 

alternators; | 

bodies; 

body badges, boot lids and tailgates; 

body mouldings; 

bonnets; 

brake drums—except where the drum and hub are 
one complete unit; 

bulbs; 

bumpers; 

cables, excluding electrical cables: 

cable linkages; 

cabs; | 

carburettors; | 

~ clutch cylinders; | 
clutch plates; 

coil springs; 

cooling systems, excluding air-conditioning; 

cylinder heads, without torquing; 

doors, excluding the final adjustments; 

door handies; 

  

(2) “B/A-vakman” (graad 7-werknemer) ’n werk- 
nemer oor die leeftyd van 22 jaar wat kan bewys dat hy 
minstens drie jaar ondervinding het in ’n ambag wat vir 
die Motornywerheid aangewys is of, met die goedkeu- 
ring van die betrokke Streekraad, ondervinding in ’n 
ander ambag, en wat onder die toesig van ’n vakman 
werk in die aangewese ambag verrig waarin hy ondervin- 
ding opgedoen het of, met die goedkeuring van die 
betrokke Streekraad, in ’n ander ambag in verband met 
die werksaamhede wat deur die omskrywing van 
“Motornywerheid” in hierdie Ooreenkoms gedek word, 
of '’n werknemer wat tot tevredenheid van die betrokke 
Streekraad kan bewys dat hy minstens drie-en-’n-half 
jaar ondervinding het as ’n herstelwinkelassistent, bak- 
winkelassistent, motorfietswerktuigkundige se assistent, 
motorelektrisién se assistent of dieselpompkamerassi- 
stent by ’n werkgewer in die Motornywerheid soos 
omskryf; 

(Opmerking: Aangaande die bewys dat drie-en-’n- 

half jaar ondervinding wat vereis word, moet die werk- 

gewer, ’n dienssertifikaat uitreik waarin gesertifiseer 
word at die betrokke werknemer diens gedoen het as ’n 
herstelwinkelassistent, bakwinkelassistent, motorfiets- 

werktuigkundige se assistent, motoreiektrisién se assis- 
tent of dieselpompkamerassistent, welke sertifikaat op 
by beurt deur die betrokke Streekraad bekragtig moet 
word en die werknemer moet ook bewys lewer dat hy die 
toepaslike kursus by ’n behoorlik geregistreerde groep- 
opleidingsentrum bygewoon het.); 

(3) “batteryhersteller’ (graad 3-werknemer) ’n werk- 
nemer wat werksaanm is in ’n bedryfsinrigting waarin 
batterye vernuwe, herstel en/of versien word en wat 
hoofsaaklik of uitsluitlik batterydefekte opspoor en/of 
batterye herstel, uitmekaarhaal, van nuwe plate voor- 
sien, weer inmekaarsit en/of opnuut isoleer; 

(4) “bakwinkelassistent” (graad 5-werknemer) ’n 
werknemer in ’n motorbakherstelwinkel waar minstens 
een vakman van die tipe wat gewoonlik aktief in hierdie 
soort werkwinkel werksaam is, in diens is, wat onder 
toesig van sodanige vakman hoofsaaklik of uitsiuitlik — 

(a) die volgende verwyder en/of vervang, sonder om 
finale elektriese verbindings aan te bring: 

Onderdele en eenhede van motorvoertuie, trekkers, 

landboumasjinerie en -uitrusting en/of hegstukke daar- 
van; 

alternators; 

bakke; 

bakkentekens, bagasiebakdeksels en agterklappe; 

baklyswerk; 

enjinkappe; 

remtrommels, uitgesonderd waar die trommel en naaf 

'n voliedige eenheid vorm; 

gloeilampies; 

stampers; 

kabels, uitgesonderd elektriese kabels; 

kabelskakelings; 

kajuite; 

vergassers; 

koppelaarsilinders; 

koppeipiate; 

kronkelvere; 

verkoelingstelsels, uitgesonderd lugversorging; 

silinderkoppe, maar hulle nie vaswring nie; 

deure, uitgesonderd finale regstellings; 

deurhandvatsels;
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drive shafts, excluding front-wheel drives; 

engine assemblies; 

engine mountings; 

engine mud trays; . ; 

~ exhaust lines, where no modification i is required; . 

exhaust systems; 

floor boards; 

floor covers; 

flywheel covers, detachable; 

- fuel pipes; 

fue! pumps, excluding injector pumps; 

fuel tanks; . 

gearbox assemblies; 

gearbox mountings; 

glass, other than rear lights; 

gravel pans; 

grills; 

handrail brackets; 

headiinings; 

heaters; 

lamps; 

manifolds; 

mudguards; 

non-electrical aerials; 

non-electrical sunroofs; 

oil strainers; , 

panels—exterior or interior, and fittings other than 

’- where welded; 

pressure plates; 

propeller shafts; 

radiators; 

radiotor plugs; 

radios and tape recorders, excluding the final electri- 

cal connections; 

rear body lights; 

running boards; 

seats; 

self-starters; 

shells; 

shock absorbers; 

springs’ leaf—front and rear; 

striker plates; 

valances; 

water hoses; 

window frames; 

window winders, manual; 

(b) removes and/or without the use of hand tools repo- 
sitions and hand tightens rear axle housing assemblies; 

(c) removes but does not replace — 

aerials; 

complete front axle assemblies; 

dashboard component paris; 

doors; 

dryfasse, uitgesonderd voorwielaandtywings; : . 

enjinsamestelle; 

enjinmonterings; 

enjinmodderpanne; 

uitlaatleidings, waar geen modifikasie hodig i is nie;. 

uitlaatstelsels; 

: vioerplanke; 

viloerbedekking; | - 

Viiegwieldeksels, vermyderbaar; 

brandstofpype; / 

~-brandstofpompe, uitgesonderd inspuitpompe; 

’ brandstoftenks; | - 

ratkassamestelle; 

~ ratkasmonterings; oe Sane 
glas, uitgesonderd agterligte;, 

gruispanne; 

“roosters; . 

handretingklampe; 

- dakvoerings; . 

verwarmers; i | a 

_Jampe; : 7 | 

spruitstukke; : oo. ns o 

~modderskerms; oe 

_ nie-elektriese antennes; 

nie-elektriese sondakke; 

. oliesiwwe; 

panele, buite of binne, en toebehore, ultgesonderd 
, waar dit gesweis is; 

drukplate; 

dryfasse; | 

verkoelers; oe oS | o 

_verkoelerproppe; me 
radio’s en bandopnemers, uitgesonderd die. finale 

elektriese verbindings; | oo 

agterbakligte; 

treeplanke; 

sitplekke; 

aansitiers; 

doppe; 

skokbrekers; 

voorste en agterste bladvere: 

aanslagplate; 

skerms; 

  

waterslange; — 

vensterrame; 

handruitslingers; 

(b) agterashuliselsamestelle verwyder eniof s nder die 
gebruik van handgereedskap. weer in: ‘Posisie Naas en 
met die hand vasdraai; 

(c) die volgende verwyder maar nie vervang nie: 

Lugdrade; 

volledige voorassamestelle; oe | 

samestellende dele van inetrumentpaneel;” of: 

deure; - 

| 
|
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exterior panels where welded on; . 

front-wheel suspensions; 

glass; 

springs, front—coils or wishbone type; 

. Steering assemblies; 

sunroofs; 

towbars and plug-in wiring units; 

(d) in relation to any vehicle, repairs body leaks by 
filling, and engine differential and gearbox leaks by tigh- 
tening; ° 

(e) balances wheels with any machine made to bal- 
ance wheels off the vehicle; - ! 

(f) applies body fillers or other materi ; Is; 

welds and grinds metals where necessary; 

applies primer of any colour to the éxterior or interior 
of motor vehicles; 

(g) strips springs which have been removed from 
vehicles; 

(h) drills holes totemplets; 

(i) fits safety belts to vehicles where anchor points 
exist; po, 

(j) fits loose seat covers when no alteration to them is 
necessary; 

(k) cuts away damaged body parts by means of impact 
cutter, hand or air operated, or with hacksaw, under the 
direction of a journeyman; °° | : 

(l) applies by brush, spray gun, aerosol dispenser or 
other means dye, paints, varnish, ia or other pro- 

  

   

tective coatings to— 

engines and/or any components. or accessories 

mounted within the engine compartment, or to floor 
mats, seat surfaces, luggage compartments or side-kick 

plates; 

(m) fitting of front and rear windshields; — 

(n) removing and/or replacing — 

alarms; - 
dashboard component parts; 

electric windows; 
immobilisers; 

locks; 

plug-in wiring units; 

radios; 

self-locking units; 

side giasses; 

tow bars: 

Provided that the performance of any of the operations 
enumerated in this definition shall) not be construed as 
permitting the performance of any journeyman’s work inci- 

dental to such operation; | 
(Note: The number of body shi p assistants that may 

be employed in any one establishment is governed by 
the ratio provisions of clause 13 of this Chapter.); 

(5) “char” (grade 1 empioyee) means an employee 
mainly or exclusively employed in any one or more of the 
following duties: f 

’- Cleaning and/or washing premises, toilets, furniture, 
utensils or similar articles; 

dusting of vehicles; 
franking of mail, placing of letters in envelopes, collec- 

tion and delivery of mail and other documentation; 

    

buitepanele, waar dit aangesweis word; 

voorwielvering; 

glas; 

voorvere—kronkel- of miktipe; 

stuursamestelle; 

sondakke; 

trekstange en inprop-bedradingseenhede; 

(d) met betrekking tot ’n voeriuig, lekke in bakke met 
vulsel herstel en lekke in ewenaar en ratkas van enjins 
herstei deur dit vas te draai; 

(e) wiele balanseer met ’n masjien wat bedoel is om 
wiele los van die voertuig te balanseer; 

(f) bakvulsel of ander materiaal aanwend; 

metale sweis en slyp indien dit nodig is; - 

grondlae van enige kleur aan die buite- of binnekant 
van die motorvoertuie aanwend; 

(g) vere wat van voertuie verwyder is, stroop; 

(h) gate voigens patroonplate boor; 

(i) veiligheidsgordels vassit in voertuie waar daar 
ankerpunte is; 

(j) los sitplekoortreksels vassit waar dit nie nodig is om 
hulle te verander nie; 

(k) beskadigde bakonderdele onder toesig van ’n vak- 
man verwyder deur middel van ’n slagsaag wat met die 
hand of met lug aangedryf word, of met ’n ystersaag; 

. (I) kleurstof, verf, vernis, lakvernis of ander besker- 
mende lae met ’n kwas, sproeispuit, aérosolhouer of op 
’n ander manier aanbring op— 

enjins en/of komponente of bybehore in die enjinkom- 
partement gemonteer, of op vioermatte, sitplekopper- 
viakke, bagasiebakke of kantskopplate; 

(m) passing van voor- en agterruite; 

(n) verwydering en/of vervanging van— 

alarms; 

instrumentpaneelkomponentdele; 

elektriese vensters; 

immobiliseerders; 

slotte; 

inprop-bedradingseenhede; 

radio’s; 

selfsluitende eenhede; 

kantruite; 

trekstange: 

Met dien verstande dat die verrigting van enigeen van die 

werksaamhede in hierdie omskrywing vermeld, nie so uit- 
gelé moet word dat dit die verrigting van so ’n vakman se 
werk wat met so ’n werksaamheid in verband staan, toelaat 
nie; 

(Opmerking: Die getal bakwinkelassistente wat in ’n 
bepaalde bedryfsinrigting in diens geneem mag word, 
word bepaal deur die getalsverhoudingsbepalings van 
klousule 13 van hierdie Hoofstuk.); 

(5) “skoonmaakster” (graad 1-werknemer) ’n werk- 
nemer wat hoofsaaklik of uitsluitlik een of meer van die 
ondergenoemde pligte uitvoer: 

Persele, toiletkamers, meubels, gerei of soortgelyke 
goedere skoonmaak en/of was; 

voertuie afstof; 

posstukke frankeer, briewe in koeverte plaas, 
posstukke en ander dokumentasie afhaal en aflewer;
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- making and/or serving tea or similar beverages; 
preparing and/or serving food not for sale to the 

public; 

washing of moior vehicles; 

(6) “forecourt attendant” (grade 1 employee) means 
an employee who in a filling and/or service station mainly 
or exclusively performs any of the following duties: 

Attending to the parking of vehicles; 
checking for oil leaks, but only during the process of 

oiling and greasing; 

compiling oil sheets for vehicles which are to be lubri- 
cated; 

connecting and disconnecting batteries:. 
draining oil sumps; 

dusting vehicles; 

filling batteries in connection with charging operations, 
bottles or other containers for stock; 

differentials, fuel tanks, gear boxes, master cylinders, 
oils sumps, radiators and steering boxes; 

filling in, by brush, with ready mixed paint small chip 
marks or scratches on vehicle bodies; 

fitting, removing and/or replacing batteries, grease 
nipples, tyres, tubes, rims and road wheeis; 

handling money; 

inflating tyres and tubes; 

issuing parking tickets; 

lowering and/or raising motor vehicles by jack or 
hoist; = 

maintaining oil stock records at grease hoists; 
making and serving tea or similar beverages; 
oiling and greasing of motor vehicles or parts thereof; 
operating credit card machines for the sale of petrol, 

lubricants and fuels; 

painting battery cradles, rims, tyres and road wheels; 
polishing motor.vehicles; 
receiving money from customers and giving change; 
removing air, fuel and oil filters of the screw-on-screw- 

off types; 

repairing punctures, including the fitting and reseating 
of tyre or inner tube valves; 

selling anthracite, braai wood, charcoal, oil, fuel, 
beverages, food and/or LP gas in sealed containers; 
and 

tightening bolts and studs on differentiais, sumps and 
transmissions when necessary, but only during the 
process of oiling and greasing; 

(7) “general worker” (grade 2 employee) means— 
(a) in relation to all establishments, an employee who 

is mainly or exclusively engaged on any of the following 
duties: 

Accepting written orders in return for goods delivered 
outside the employer's premises; ; 
accompanying a traveller on his journey and assisting 

in driving and in packing, unpacking and displaying of 
samples; 

affixing printed or ready addressed labels on to 
bottles, boxes, bales or other packages; 

applying adhesives, belt dressing, deadener materials 
or anti-corrosive coatings (excluding primer, surfaces 
and finishing coats), putty, sealing compounds for 
purposes of dust-proofing and/or water-proofing; 

applying and removing sash clamps, G-clamps, toggle 
clamps and battery hold-down clamps; . 
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tee of soortgelyke dranke berei en/of edien; 
voedsel wat nie vir verkoop aan die publiek bedoel is 

nie, berei en/of opdis; 

motorvoertuie was; - 

(6) “voorbaanassistent” (graad 1-werknemer) 'n 
werknemer wat in ’n vui- en/of diensstasié hoofsaaklik of 
uitsluitlik enige van die volgende pligte ui voer: 

Help met die parkering van motorvoertuje; 
kyk of daar olie uitlek; maar slegs gedurende die olie- 

en smeerproses; — 

oliestate opstel vir voertuie wat gesmeer\moet word; 
batterye konnekteer en diskonnekteer; 

- Oliebakke leegtap; ~ 

voertuie afstof; 

batterye in verband met. laaiwerk, bottels of ander 
houers vir voorraad, ewenaars, brandstoftenks, ratkasie, 
hoofsilinders, oliebakke, verkoelers en stuurkaste vol- 
maak; 

klein afdopmerkies en skrape aan voertuigbakke deur 
middel van 'n kwas met vooraf gemengde verf opvul; 

batterye, ghriesnippels, buitebande, binnebande 
vellings en padwiele aanbring, verwyder en/of vervang; 

geld hanteer: | 
buite-enbinnebande oppomp; —_- | 
parkeerkaartjies uitreik: | 
motorvoertuie deur middel van. ’n domkrag, of hystce- 

Stel laat sak en/of oplig; 

olievoorraadregisters by smeerhystoestelle byhou; 
tee of dergelike dranke berei en bedien; 
motorvoertuie of onderdele daarvan olie en smeer; 
ktedietkaartmasjiene bedien vir die verkoop van 

petrol, smeermiddeis en brandstof; 
batteryrakke, vellings, buitebande en padwie 
motorvoertuie poleer; — . 
geld van klante ontvang en kleingeld gee; 
lug-, brandstof en oliefilters van die aanskroet-/at- 

skroeftipe verwyder; | 
lekplekke heelmaak, met inbegrip van kleppe Vir buite- 

of binnebande aansit en inbed: 

antrasiet, braaivleishout, houtskool, olie en br; indstof, 
en koeldranke en/of kos en/of vioeibare petroleu gas in 
verseélde houers verkoop; | 

boute en tapboute aan ewenaar, oliebak en tr nsmis- 

le vert; 

  

‘siestelsel vasdraai wanneer nodig, maar slegs gedu- 
rende die olie- en smeerproses;: 

(7) “algemene werker” (graad 2-werknemer) 
(a) met betrekking tot alle bedryfsinrigtings, 'n werk- 

nemer wat hoofsaaklik of uitsluitlik een of meer Van die 
volgende pligte uitvoer: 

Skriftelike bestellings aanneem in ruil vir goedere wat 
buite die werkgewer se persee! afgelewer word: 

'n handelsreisiger op sy reis vergesel en hom heip 
dryf en monsters verpak, uitpak en vertoon; ; 

gedrukte of reeds geadresseerde etikette op botiels, 
kiste, bale of ander pakkette aanbring; 

kleefstof,. bandsmeersel, verdofmateriaal of korrosie- 
werende lae (uitgesonderd grondlae, opperviakte en 
afwerklae), stopvert, digtingsmengsels vir stofdi ting 
en/of waterdigting aanwend;: 

raamklampe, G-klampe, skarnierhefboomklampe en 
batteryvashouklampe aanbring en verwyder;
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cycles and pedal-assisted motor cycles; 

assembling, packing and mass-meai uring goods in 

accordance with instructions and/or packing slips; 

assisting on deliveryvans; | 

attending to boilers; | 

attending to the parking of vehicles; 

carrying goods; 

‘cementing tyres; 

checking and/or recording identification marks on 

goods; | 

--¢leaning by hand, brush, machine or pickling, or 

degreasing; OS 

cleaning moulds; | 

closing or opening bales, boxes or wt packages; 

. assembling and/or repairing oe pedal 

collecting spares on employer's requisition; _ 

-, Compounding in connection with the painting of motor 

vehicles; ; 

-» conveying on foot, by bicycle, tricycle, or hand- 

propelled vehicle, goods, letters or messages, 

cooking of rations; . . 

counting and recording the result; 

cutting tyres; oe | 

digging and/or removing the soil for foundations, 

drains and trenches; 
: I 

dismantling scrap motor vehicies, other than the 

stripping of engines; 

emptying containers; 

___ extracting battery cells for inspéction; 

filing of body. filling, solder, welding and old paint from 

_ parts under repair and adjacent parts, solder or welding 

on new parts and of sheet metal which has been panel 

beaten; oO | 

filing and sorting of standard printed forms into alpha- 

betical, numerical, date, colour or ommodity order; 

firing and loading ovens and furnaces and removing 

refuse from furnaces; 

fitting and/or removing, curing 

bags to and from tyres and p 

thereafter; 

fitting and/or removing regist jee number plates to 

tubes and/or sectional 

acing tyres in moulds 

  

and from vehicles; 

franking mail matter; 

gardening; 

greasing and oiling machinery, including lathes and 

overhead shafting, while stationary; 

handling moneys; 

holding parts, materials and/or tools and placing parts 

and materials into position under the supervision of an 

employee in a higher wage group; 

issuing materials previously recorded by store- 

keepers; 

issuing and/or receiving tools and/or equipment to and 

from tool room and maintaining a record thereof; 
a 
issuing goods from workshop store to workshop per- 

sonnel and recording same; 

issuing parking tickets; 
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trapfietse met hulpmotore en motorfietse met hulp- 

trappe inmekaarsit en/of herstel; 

goedere in ooreenstemming met opdragte en/of 

verpakkingstrokies bymekaarmaak, verpak en massa- 

meet; 

hulp of afleweringswaens verleen; 

ketels bedien; 

help met die parkering van voertuie; 

goedere dra; 

buitebande sementeer; 

identifikasiemerke op goedere nagaan en/of aan-. 

teken, 

met die hand, ’n borsel, ’n masjien of bytmiddel 

skoonmaak, of ghries verwyder; 

gietvorms skoonmaak; 

bale, kiste of ander pakkette toemaak of oopmaak; 

reserwedele volgens werkgewer se bestelling byme- 

kaarmaak; 

mengwerk verrig in veband met die verf van motor- 

voertuie; - 

goedere, briewe of boodskappe te voet, per fiets, per 

driewiel of per handvoertuig vervoer; 

rantsoene gaarmaak; 

optel en die resultaat aanteken; 

buitebande opsny; 

grond vir fondamente; riole en slote uitgrawe en/of 

verwyder; 

rommelmotorvoertuie uitmekaarhaal, maar nie die 

enjins stroop nie; 

houers leegmaak; 

selle van batterye vir inspeksie uithaal; 

bakvulsel, soldeersel, sweiswerk en ou: verf van 

onderdele wat herstel word en van aangrensende onder- 

dele soldeersel of sweiswerk aan nuwe onderdele en 

plaatmetaal wat vir duikkiopwerk gebruik is af- of gelyk 

vyl; 
gedrukte standaardvorms in alfabetiese, numeriese, 

datum-, kleur- of kommoditeitsvolgorde liasseer en 

sorteer; ‘ 

vure in oonde aansteek en stook en afval uit oonde 

verwyder, : 

vormbande en/of seksiesakke aanbring aan en/of 

verwyder uit buitebande en buitebande daarna in vorms 

piaas; 

registrasienommerplate aanbring aan en/of verwyder 

van voertuie; 

posstukke frankeer; 

tuinwerk verrig; 

masjinerie, met begrip van draaibanke en bogrondse 

asaandryfstelsel, smeer en olie terwy! dit nie loop nie; 

geld hanteer; 

onder toesig van ’n werknemer in ’n hoér loongroep 

onderdele, materiaal en/of gereedskap vashou en 

onderdeie en materiaal in posisie plaas; 

maiteriaal uitreik wat vooraf deur ’n pakhuisman aan- 

geteken is; 

gereedskap en/of uitrusting uitreik aan en/of ontvang 

van gereedskapkamer en ’n register van sodanige 

gereedskap byhou; 

goedere uit die werkwinkelpakhuis aan die werk- 

winkelpersoneel uitreik en dit aanteken;
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loading and unloading vehicles; 

making crates; 

marking and/or stencilting packages and/or paris with 
brush or spraygun or rubber stamps; , 

masking; 

mass-measuring and recording the result: 
mixing, by hand or machine, materials, including con- 

crete and mortar, but excluding colour blending and fibre 
glass constituents; 

moving and/or stacking and/or unpacking goods; 
operating goods lifts and letter copying or duplicating 

machines; 

operating a passenger liit; 

painting buildings, fences, plant and equipment for 
maintenance purposes only; 

painting, by brush and/or gun, axles, brake drums, 
chassis and undersides of vehicle bodies and of trail- 
ers; 

painting by brush front and rear bumpers, wheels of 
commercial vehicles or bus chassis; 

polishing vehicles; 

receiving money from customers and giving change; 
rough water-proofing paint on canvas; 

rough stuff to inside of vehicle bodies; 

painting pallets; , 
polishing by hand or machine in connection with the 

painting of motor vehicles; 

polishing moulds; 

preparing food for cooking; 

pre-treating metal by chemical process in panel- 
beating establishments; 

recording and/or checking identification marks on 
goods and registration numbers of vehicles; 

‘recording on bin cards; 

recording items on a pre-printed check list to 
workshop; , 

removing clip-on body mouidings; 
removing pitch from batteries; 
repairing curing tubes and sectional bags; 
repairing pallets; 

rough cutting; 

rubbing down of filling, primer and putty; 
sand or shot blasting; 
sandpapering; 

screwing down moulds: 

sealing batteries: 

selecting and placing goods into bins; 
smelting of shavings into ingot forms; 
sorting goods and recording the result; 
stirring materials; 

stripping tyres; 

teasing coir and horsehair: 

trimming tyres; 

truing spokewheels; 

washing and polishing motor vehicles; 

waxing moulds; 

wrapping of goods; 

parkeerkaartjies uitreik; 

voertuie laai en aflaai: 

kratte maak: 

pakkette en/of onderdele met 'n kwas of|sproeispuit of 
rubberstempel merk en/of sjabloneer; 

maskeerwerk verrig; 

massameet en die resultaat aanteken; | 
materiaal, met inbegrip van beton en dagha, met die 

hand of ’n masjien meng, maar nie kleure en veselglas- 
bestanddele meng nie; 

goedere verskuif en/of opstapel en/of uitpak;.. 
goederehysers en briefkopieer-. of afrolmasjiene 

bedien; 

’n passasiershysbak bedien: 
geboue, heinings, die masjinerie en smal slegs vir 

onderhoudsdoeleindes verf; | 

asse, remtrommels, onderstelle en die onderkant van 
voertuigbakke en sleepwaens met ’n kwas en/of sproei- 
spruit vert; f° 

voor- en agterstampers, wiele van handelsvoertuie of 
busonderstelle met ’n kwas vert: 

motorvoertuie poleer; J 
geld van klante ontvang en kleingeld gee; | 
ruwe waterdigtingsverf aan seildoek aanbring; 
die binnekant van motorbakke grofverf; 
palett verf: 

met die hand of ’n masjien poleerwerk verrig in ver- 
band met die verf van motorvoertuie; Jo 

gietvorms poleer; a [ , 
voedsel voorberei wat gaargemaak moet vs 
metaal vooraf deur middel van 'n chemiese proses 

behandel in bedryfsirrigtings wat duikkiopwerk verrig; 
identifikasiemerke op goedere en registrasienommers 

van voertuie aanteken en/of nagaan; 4 
aantekeninge maak op kaarte vir bakke; | | -- 

items op ’n vooraf gedrukte kontrolelys vir die werk- 
winkel aanteken; . | 

aanknipbaklyswerk verwyder; » so |. 
pik van batterye verwyder; mo | 
vormbande en seksiesakke heelmaak: . - | 

’ palette heelmaak; l: 

ruwe kapwerk; 

vulsel, grondlaag en stopvert af- of gelyk vryfs | 
sand- of haelstraling; | 
skuurwerk verrig; , ae 
gietvorm vasskroef; 

- batterye verseél; a 
goedere uitkies en in bakke plaas; 
skaafsels in gietblokvorms smeit: 
goedere sorteer en die resultaat aanteken; 
materiaal roer; 

buitebande stroop; 

klapperhaar en perdehaar pluis; 

buitebande afwerk; 

speekwiele in haak bring; 

motorvoertuie was en poleer; 

- gietvorms met was bestryk; 

goedere toedraai; 
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writing. of addresses copied from in oices or packing 

slips; Cf 

removing but notreplacing—. 

“alternators; 
body badges; 
“body mouldings; ° 

‘ponnets; 

bulbs; my 

bumpers; - - a, 

~‘eables—-excluding electrical cable levers; 
- doots: ae " ) Pes 

door handles; | 
_ engine mud trays; 

generators; 
damaged glass; 

gravel pans; 
“griliss 

lamps; . 
oil filters or strainers and the cleaning thereof; 

rear body lights; 
running boards; . 

“seats; | 
self starters; - | 

"shock absorbers, excluding struts, 

striker plates; .- 

’ sump nuts and bolts; — 

valve covers; - . a 

applying protective coating to engines, components or 

accessories mounted within the engine compartment 

and to floor mats, seat surfaces, luggage compartments 

or side-kick plates; uo 

fitting loose ‘seat covers when ‘ alteration is required 

    

tothem;. ° 

“removing paint and preparing urface for repainting, 

excluding the application of lead na oe 

mixing by-hand or machine; m terials, iricluding con- 

crete, mortar and fibre glass constituenis, but excluding 

colourblending; = ) 

~ (p) subject to the provisions of clause 10 of Division A 

which. fixes. the. minimum weekly wage for -driving 

vehicles, an employee who, in addition to performing any 

of the duties enumerated in paragraph (a) of this defi- 

nition, may also drive vehicles; | ar 

"~~ (¢) in relation to an establishment engaged exclusively 

in the business of motor graveyards and/or motor scrap- 

yards, an employee who, in aad to performing any of 

. the duties enumerated in paragraph {a) of this ‘definition, 

may also sirip engines other than forrepair; 

_” (@) “journeyman” (grade 8 e ployee) means a per- 

son who performs journeyman "s work and who—~ 

~ (a) -has served. an’ apprenticeship ‘in a designated 

_ trade in accordance with the requirements of the Man- 

power Training Act, 1981, or in accordance, with a written 

contract approved by the Regional Council; or’ i 

- » -(b)-is in possession of a Grade A membership. card 

issued by the Motor Industry E ployees’ Union of South 

__ Africa or the ‘National Union of Metalworkers of South 

Africa; or ee es 

_(c) is: in possession of a ceftificate issued to him in 

terms of the Manpower Training Act; 1981, or: 
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adresse van fakture of verpakkingstrokies of afskryf; 

verwydering maar nie die terugsit van— 

alternators; ~ os 
- bakkentekens; 
bakvormwerk; 

enjinkappe;- 

-. gloeilampe; 

bus; 
kabels—uitsluitende elektriese kabelhefbome; . 

deure; : 

deurhandvatsels; — 

enjinmodderbakke; 

opwekkers; —. 
_ beskadigde glas; . 

gruisbakke; 

roosters; ~ 
- fampé; a Lo 

oliefilters of oliesiwwe en die skoonmaak daarvan; 

agterste bakligte; . : 

treeplanke; 

sitplekke; . 
~_ gelfaansitters; 

skokbrekers, uitsluitende stutte; 

_slagpenpiate; Se 

oliebakmoere en -boute; 
klepdeksels; - oe 

aanbring van beskermingslaag aan enjins, kompo- 

nente of bybehore wat binne die enjinkompartement 

gemonteer is, en aan vioermatte, sitplekopperviakke, 

bagasieruimtes of syskopplate; 

.. pas-van los sitplekoortrekseis waar geen verstelling 

daaraan benodig word nie; 

verwydering van verf en die voorbereiding van opper- 

viakke vir die aanbring van verf, maar sluit nie die aan- 

bring van loodvulsel in nie; 

materiaal, met inbegrip van beton, dagha en vesel- 

glasbestanddele met die hand. of masjien meng, maar 

nie kleure meng nie; : 

‘ (b) behoudens klousule 10 van Afdeling A wat die 

minimum weekloon vir die dryf van voertuie vasstel, ’n 

werknemer wat, benewens die verrigting van enigeen 

van die pligte in paragraaf (a) van hierdie omskrywing 

opgenoem, ook voertuie kan dryf; 

(c) met betrekking tot bedryfsinrigtings wat uitsluitlik 

by die fommel- en sloopwerk van motors betrokke is ’n 

werknemer wat, benewens die verrigting van een of 

~ meer van die werksaamhede in paragraaf (a) van hierdie 

omskrywing opgencem, ook ‘enjins kan stroop vir ‘n 

"ander doel as om dit te herstel; 

Wi “vakman” (graad 8-werknemer) ’n persoon wat 

vakmanswerk verrig en wat— : 

- (a).’n leertyd as vakleerling in 'n aangewese ambag 

uitgedien het ooreenkomstig die vereistes van die Wet 

"op Mannekragopleiding, 1981, of ooreenkomstig 'n skrif- 

telike kontrak wat deur ’n Streekraad goedgekeur is; of 

_ (b). in -besit is van 'n graad A-lidmaatskapkaart wat 

deur die.Motor Industry Employees’ Union of South 

- Africa of die National Union of Metalworkers of South 

_ Africa uitgereik is; of 

‘(c) in besit is van 'n sertifikaat wat ooreenkomstig die 

: Wet op Mannekragopleiding, 1981, aan hom uitgereik 

is;of
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~~-(d) is ‘in possession of an identity. card issued by the | 
Regional Couneil;. 

(9) “motor cycle mechanic’ s assistant” (grade 5 
employeé) means an employee who in any’ establish- 
ment where at least one journeyman of the type normally 
‘employed in this kind of workshop is actively engaged, 
under the supervision of such journeyman, mainly or 

exclusively — 

- (a) removes ‘parts: or units from motor eycles and 
.* scooters with two or more wheels; : ° : 

“(b) replaces without: making final electrical connec- 
tions— © : 

, bulbs; 

cables, ‘other than electrical cables, and without final 
adjustment; 

-commercial-type carriers, boxes and bodies: 
“control levers, without final adjustment; 

__ crash bars; So 
- cylinder heads, two- ecycle engines only; 

‘drive chains and sprockets, without final adjustment; 
engine assemblies;- 

engine guard plates; - 

~ exchause systems; 

external covers— —detachable; : 

footrests, front and rear; 

, fenders, front and rear, including mounting stays; 
fuel tanks and pipes thereto; 
front shock absorbers—detachable; 

head lamp internal Shells; 

hooters; 

‘lamps; 

licence holders; 
oil coolers and pipes thereto;. . 

'. Oil filters and strainers and the cleaning thereof: 
oil tanksand pipes thereto; - 

“rear shock absorbers; 

a stands; , 

~ Sump nuts and bolts; ’ 
: switch‘assemblies; 

~ (c) replaces— — 
“front fork assemblies; 
frames; . 

commercial-type side- -Car assemblies; 

.  (d) applies protective coatings to 9 engines. and d exhaust 
systems; 

- (d) in besit. is- van ’n“identitéitskaart } ‘wat: ‘deur die 
‘Streekraad uitgereik is; 

(9) “motorfietswerktuigkundige 
(graad 5-werknemer) 

" bedryfsinrigting waar minstens een vak 

“$@:- assistent” 

‘n werkneme i wat. in ’n 

an.van die tipe 
wat gewoonlik in dié soort werkwinkél aktief.in diens i is, 
onder toesig van sodanige vakmani 
uitsluitlik— 

(a) onderdele of eenhede van motorfie 
nies met twee of meer wiele verwyder; 

(b) sonder om finale. elektriese... verbi 
bring, die volgende vervang: 

Gloeilampe: 

oofsaaklik of 

se en brompo- 

ndings aan te 

kabels, uitgesonderd elektriese kabels, : en Sonder 
finale regstelling; 

draers, kiste en bakke van die kommersiéle tipe; 
skermstawe; 

silinderkoppe, slegs tweeslagenjins:. 
dryfkettings en kettingratte, sonder finale regstelling: 
enjinsamestelle: 

enjinskutplate; - 

uitlaatstelstels; 
buitenste deksels—verwyderbaar: - 

" voetruste—voor en agter; noe 
modderskerms, voor en agter, met inbegrip van mon- 

_Teerankers; 

- brandstoftenks en die pype daaraan; 
voorste skokbrekers— —verwyderbaar; 
binneste doppe van Koplampe; 

- toeters; 

lampe; 

 lisensiehouers;. oO 
olieverkoelers en die pype daaraan; 
oliefilters en -siwwe en die skoonmaak d 

olietenks en die pype daarvan; 

-_ ‘agterste skokbrekers; 
standers; 

~ oliebakmoere en - -boute: 

. Skakelaarsamestelle; . _. 
~~ (©) die volgende vervang: .. - 

‘Voorvurksamestelle; 
" rame; os ee 
-SySpaansamestelle van die kommersiéle 

. (d) beskermlae op enjins en uitlaatstelse 
(e) uurwerke op die korrekte tyd i instel; 
(f) wiele belanseer met ’n masjien wat 

aarvan: 

  

tipe: 7 

s aanbring; 

  

  
‘bedoel is om | (e) sets clocks to correct time; ; wiele te balanseer v wanheer hulle los van die voertuig af (fy balances. wheels. with any. machine to balance _ is; 

. wheels offthe vehicle; , 
(g) checks and.reports on the operation of all electrical 

‘ consumer points,. direction indicators, locks and keys, 
windscreen wipers.and washers; 

(h) assembles and/or strips units, other than engines, 
. @lectrical fittings, telescopic forks, hydraulic shock 

‘absorbers: and controls: 

Provided that the performance of. any of the operations 
‘enumerated in this definition shall not be construed as 
permitting the performance:of any journeyman’s work inci- 

” dental to such operations or the use of a torque wrench; 
(Note: The number of motor cycle mechanic’s assis- 

tants that may be employed in any one establishment is 
-governed by the. ratio provisions of Clause 13 of this 

_ Chapter.); 

(g) die. werking van alle elektriese verbruikspunte, rig- 
tingaanwysers, slotte en sleutels, tuitveérs en -Spuite, 
nagaan en verslag daaroor doen; 

_., (h) eenhede monteer en/of uitmekaarhaal uitgeson- 
derd enjins, elektriese toebehore, teleskopiese vurke, 

~ hidrouliese skokbrekers en kontroles:~ 
Met dien verstande dat die verrigting, van en igen van die 
werksaamhede wat in hierdie omskrywing. Opgenoem is, 
nie so uitgelé moet word dat dit dié verrigting van vak- 
‘manswerk in verband met sodanige: Wwerksae mhede of die 
gebruik van ’n wringsleutel toelaat nie; 

'(Opmerking: Die getal motorfietswerkt thighundige se 
assistente wat. in ’n bedryfsinrigting in diens geneem 

~mag word, word bepaal deur ‘die’ gétals verhoudings- 
bepalings van klousule13'van Hierdie Hooifstik: ye 
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Provided that whenever any employee is required to work 

overtime for purposes of stocktaking, his employer shali give 
| 

notice in writing of not less than 7 days of the intention to work 

such overtime, to the employee concerned. 

(4) The minimum rates at which employees shall be remu- 
nerated for overtime worked are as follows: 

(a) One and a half times his ordinary rate of remunera- 
tion for overtime worked between 06:00 and 24:00; 

(b) double his ordinary rate of remuneration for over- 
time worked between 24:00 and 06:00: 

Provided that grade 1 and grade 2 employees, drivers light 

vehicles and drivers heavy vehicles shail not qualify for over- 

time in respect of any week during which they have worked 

less than 45 hours, this figure being subject to pro rata reduc- 

tion in respect of the following which occur during a particular 

week: 

(i) A statutory public holiday; 

(ii) absence with the permission or corjdonation of the 
. employer: Provided that an employee who is aggrieved 

by the employers’ non-condonation of he absence may 
  

appeal to a Regional Council against | he employer’s 

decision applied to him, and the Regional Council may, 
after considering any reasons which may be submitted 
for such decision, confirm that decision or give such 
other decision as in its opinion ought to have been given — 
in such case; in the event of the employee not being 
satisfied with the Regional Council’s decision he may 
appeal thereagainst to the National Counc 
sion shall be final; 

il, whose deci- 

(iii) the beginning of a new contract of employment. 

CLAUSE 6: SHORT TIME 

(1) Subject to the provisions of subclause (3) of this clause 
and notwithstanding anything to the contrary in this Agree- 
‘ment, an employer may employ his employees on short time: 
Provided that where such short time is owing to slackness of 
trade and/or shortage of maierial, if an employee is required 
not to attend the establishment on a particular day, the 

employer shall notify him of the fact not late 
immediately preceding the day on which he is 
work, and where the employee is expressly r 
employer to report at the establishment on an 

r than the day 

not required to 
equired by the 
particular day 

for the purpose of ascertaining whether work will be available, 

he shall, if no work or if work of less than four 
is available, be paid not less than four hours’ 

of such day. 

(2) In the event of short time being worke 

hours’ duration 

d an employer 
| shall not be required to pay wages to his emp loyees except 

for the period actually worked or as otherwise 
vided for in subclause (1) of this clause. 

expressly pro- 

(3) An employee may not be placed on short time on any of 
the days which are public holidays in terms 
declared as-such under section 2 of the Publi 

1994. 

of section 1 or 

¢ Holidays Act, 

(4) An apprentice may not be placed on short time except 

with the approval of the Registrar of Manpower Training. 

(5) In the event of any employee being placed on short 
time in excess of four weeks, the employer c oncerned shall   provide the Regional Council with jurisdiction over the estab- 
lishment with the following information in writing: 

(a) The names of all employees placed on short time; 

(b) the reasons for extending short time beyond four 
weeks; 

pay in respect 

' Met dien verstande dat wanneer daar van ’n werknemer ver- 
wag word om oortyd te werk vir doeleindes van voorraadop- 
name, die werkgewer die betrokke werknemer nie minder as 
7 dae skriftelike kennis gee van die voorneme om sulke oor- 
tyd te werk nie. 

(4) Die minimum lone waarteen werknemers vir oortydwerk 
besoldig moet word, is soos volg: 

(a) Een en ‘n half maal sy gewone besoldiging vir 
oortyd gewerk tussen 06:00 en 24:00; 

(b) twee maal sy gewone besoldiging vir oortyd 
gewerk tussen 24:00 en 06:00: 

Met dien verstande dat graad 1- en graad 2-werknemers, 
drywers ligte voertuie en drywers swaar voertuie nie kwallifi- 
seer vir oortydwerk ten opsigte van ’n week waarin hulle min- 
der as 45 uur gewerk het nie. Hierdie syfer is onderworpe aan 
’n pro rata-vermindering indien van die volgende gedurende 
’n bepaalde week voorkom: 

(i) Statutére openbare vakansiedae; 

. (ii) afwesigheid met die toestemming of kondonering 
van die werkgewer: Met dien verstande dat ’n werk- 
nemer wat homself veronreg ag omdat sy werkgewer nie 
sy afwesigheid wil kondoneer nie, by ’n Streekraad appél 
kan aanteken teen die werkgewer se beslissing wat op 
hom van toepassing gemaak is, en die Streekraad kan, 

nadat hy alle redes oorweeg het wat vir sodanige beslis- 
sing aangevoer word, daardie beslissing bekragtig of ’n 
ander beslissing gee wat na sy mening in sodanige 
geval gegee behoort te gewees het. As die werknemer 
nie met die Streekraad se beslissing tevrede is nie, kan 
hy daarteen appél aanteken by die Nasionale Raad wie 
se beslissing finaal is; 

(iii) die begin van ’n nuwe dienskontrak. 

KLOUSULE 6: KORTTYD 

(1) Behoudens subklousule (3) van hierdie klousule en 

ondanks andersluidende bepalings in hierdie Ooreenkoms, 
kan ’n werkgewer sy werknemers korttyd laat werk: Met dien 
verstande dat waar sodanige korttyd ie wyte is aan ’n 
handelslapte en/of ’n tekort aan materiaal en daar van ’n 
werknemer vereis word om nie op ’n bepaalde dag in die 

bedryfsinrigting teenwoordig te wees nie, die werkgewer hom 
voor of op die dag onmiddellik voor die dag waarop daar van 
hom vereis word om nie te werk nie van sodanige feit in 
kennis moet stel, en waar die werkgewer uitdruklik van die 
werknemer vereis om hom op ’n bepaalde dag by die 
bedryfsinrigting aan te meld met die doel om vas te stel of 
daar werk beskikbaar is, moet hy, indien daar geen werk 
beskikbaar is nie of indien slegs werk vir minder as vier uur 
beskikbaar is, minstens vier uur se besoldiging vir sodanige 
dag betaal word. 

(2) Waar daar korttyd gewerk word, is ’n werkgewer nie 
verplig om lone aan sy werknemers te betaal nie, behalwe vir 
die tydperk wat hulle werklik gewerk het of soos uitdruklik 
anders in subklousule (1) van hierdie kiousule bepaal. 

(3) ’n Werknemer mag nie op 'n dag wat 'n openbare 
vakansiedag is kragtens artikel 1 of gs sodanig verkiaar, is 
kragtens artikel 2 van die Wet op Openbare Vakansiedae, 
1994, op ’n kort tydgrondslag geplaas word nie. 

(4) ’n Vakieerling mag nie op ’n korttydgrondslag geplaas 
word nie, behalwe met die goedkeuring van die Registrateur 
van Mannekragopleiding. 

(5) In die geval van ’n werknemer wat vir meer as vier weke 
op korttyd geplaas word, moet die betrokke werkgewer aan 
die Streekraad wat jurisdiksie het oor sy onderneming die 
volgende inligting skriftelik verskaf: 

(a) Die name van alle werknemers wat op korttyd 
geplaas word; 

(b) die redes vir die verlengde korttyd van meer as vier 
weke;
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(c) the date upon which short time commenced; and 

' (d) the estimated duration of short time. 
(6) In the event of short time exceeding eight weeks the 

Regional Secretary shall report the matter to the Regiorial 
Council concerned. 

CLAUSE 7: SUNDAY WORK 

(1) The right to work on Sundays: No journeyman shall be 
required or permitted to work on a Sunday except to perform 
emergency work. . 

(2) Pay for Sunday work: Subject to the provisions of sub- 
clauses (3) and (4) of this clause relating to journeymen, ° 
‘forecourt attendants and general workers respectively, the 

-’ employer of an employee who works on a Sunday shall 
either— St : 

(a) pay the employee— 

’ (i) if he so works for a period not exceeding four hours, 
not less than the ordinary remuneration payable in 
respect of the period ordinarily worked by him on a week- 
day; or 

(ii) if he so works for a period exceeding four hours, 
remuneration at a rate of not less than double his ordi- 
nary rate of remuneration in respect of the total period 
worked on such Sunday, or remuneration which is not 
less than double the ordinary remuneration payable in 
respect of the period ordinarily worked by him on a week- 
day, whichever is the greater; or 

(b) pay the employee remuneration at a rate of not 
less than one and one third times his ordinary rate of 
remuneration in respect of the total period worked on 
such Sunday and grant him within seven days of such 
Sunday one day’s holiday and pay him in respect thereof 
remuneration at a rate of not less than his ordinary rate 
of remuneration as if he had on such holiday worked his 
average ordinary working hours for that day of the week. 

(3) Whenever any journeyman works on a Sunday his 
employer shail pay him at a rate of not less than double his 
normal hourly rate for every hour or part of an hour so 
worked. 

(4) When any general worker or forecourt attendant who is 
employed in a parking garage or in a filling and/or service 
station works his normal shift on any Sunday, his employer 
shall pay him not less than one and a third ordinary hourly 
wage in respect of each hour or part of an hour thereof and 
double his ordinary hourly wage for each hour or part of an 
hour thereafter, but such general worker shall not be entitled ° 
to a day’s holiday in respect of such Sunday shift. If any 
general worker works an additional shift on any Sunday after 
having completed his normal week during the preceding six 
week days, he shall be paid for such Sunday work in accord- 
ance with subclause (2) (a) (ii) or (2) (b) of this clause. 

CLAUSE 8: STAND-BY AND CALL-OUT ALLOWANCES 

(1) Stand-by allowance: (a) An employer may require a 
journeyman to ‘stand-by’ on any Saturday and/or Sunday: 
Provided that such journeyman shall be entitled to notice, in 
writing, of not less than one week to that effect. 

(b) Whenever an employee is required to ‘stand-by’ in 
terms of this clause, he shall be paid, irrespective of whether 
or not he is required to work whilst on ‘stand-by’, an allow- 
ance of not less than R30 in respect of each day on which he 
is required to ‘stand-by’: Provided that whenever he is 
required to work whilst on ‘stand-by’, the ‘stand-by’ allow- 
ance shall not be set off against remuneration payable in 
terms of this Agreement for such work. 

(c) An employee who is required to ‘stand-by’ shall present 
himself for duty within one hour of being called and where he 

fails to present himself, the ‘stand-by’ allowance shall be 
orfeited. 

(2) Call-out allowance: (a) An employer may call out an 
employee to work prior to his normal starting or after his 

_hormal finishing time on any day of the week provided a call- 
out allowance of R30 shall be paid in each case such 
employee is so called out. 

(c) die datum waarop korttyd begin het; en 

(d) die beoogde tydperk van die korttyd. 

(6) Ingeval die korttyd agt weke oorskry moet die Streek- 

sekretaris die saak aan die betrokke Streekraad rapporteer. . 

KLOUSULE 7: SONDAGWERK 

(1) Die reg om op Sondae ite werk: G een vakman mag 
verplig of toegelaat word om op ’n Sondag te werk nie, 
behalwe om noodwerk te verrig. 

(2) Besoldiging vir Sondagwerk: Behoudens Subklousules 
(3) en (4) van hierdie klousule betreffen de onderskeidelik 

vakmanne, voorbaanassistente en algemene werkers moet 

die werkgewer van ’n werknemer wat op ’n 

(a) die werknemer— 

Sondag werk 6f— 

(i) as hy aldus hoogstens vier uur werk, minstens die 
gewone besoldiging betaal wat betaal baar is vir die tyd- 
perk wat hy gewoonlik op ’n weekdag werk; of 

(ii) as hy aldus meer as vier uur werk, minstens dubbel 
sy gewone besoldiging betaal vir die totale tydperk op 
sodanige Sondag gewerk of minstens dubbel die 
-gewone besoldiging betaalbaar vir d e tydperk wat hy 
gewoonlik op ’n weekdag werk, naamilik die grootste 
bedrag; of 

(b) die werknemer minstens een en ’n derde maal sy 
gewone besoldiging betaal vir die 
sodanige Sondag gewerk en hom bi 
sodanige Sondag een dag verlof toes 

otale tydperk op 
nne sewe dae na 

aan en hom daar- 
  

voor minstens sy gewone besoldiging| betaal asof hy op 
sodanige vakansiedag sy gemiddelde getal gewone 
werkure vir daardie dag van die week gewerk het. 

(3) Wanneer ’n vakman op ’n Sondag werk, moet sy werk- 
gewer hom minstens dubbel sy gewone uurloon betaal vir 
elke uur of gedeelte van ’n uur aldus gewerk. 

(4) Waar ’n algemene werker of voorbaanassistent wat in 

’n parkeergarage of ’n vul- en/of diensstasie in diens is sy 
gewone skof op ’n Sondag werk, moet sy werkgewer hom 
minstens een en ’n derde maal sy gewone uurloon betaal vir 
elke uur of gedeelte daarvan en dubbel sy gewone uurloon 
vir elke uur of gedeelte daarvan daarna, m 
mene werker is nie op ’n dag se verlof ten 

ar sodanige alge- 
opsigte van soda- 

nige Sondagskof geregtig nie. As ’n algemene werker ’n 
addisionele skof op ’n Sondag werk nadat hy sy gewone 
week gedurende die voorafgaande ses weekdae voltooi het, 
moet hy vir sodanige Sondagwerk in oor 
subklousule (2) (a) (ii) of 2 (b) van hierdie 
word. 

eenstemming met 
klousule besoldig 

KLOUSULE 8: GEREEDHEIDS- EN ROEPTOELAES 

(1) Gereedsheidstoelae: (a) 'n Werkg 
vakman vereis om ‘‘gereed” te wees op 

ewer kan van ’n 
’n Saterdag en/of 

Sondag mits sodanige vakman minstens een week skriftelik 
kennis daarvan gegee word. 

(b}) Wanneer daarvan ’n werknemer ver eis word om inge- 
volge hierdie klousule ‘‘gereed” te wees, moet hy ’'n 
“gereedheidstoelae” van minstens R30 ontvang vir elke dag 
waarop hy ‘“‘gereed” moet wees, afgesien daarvan of daar 
van hom vereis word om te werk of nie terwyl hy ‘‘gereed”’ is: 
Met dien verstande dat as hy verplig word 
hy “gereed”’ is die ‘“‘gereedheidstoelae’’ 

om te werk terwyl 
nie afgetrek mag 

word van besoldiging wat vir sodanige werk ingevolge hierdie 
Ooreenkoms betaalbaar is nie. 

(c) ’n Werknemer wat ‘‘gereed” moet wees, moet homself 
vir diens aanmeld binne een uur nadat hy geroep is en as hy 
versuim om homself aan te meld, 
“gereecheidstoelae”’. 

(2) Roeptoelae: (a) ’n Werkgewer kan ’ 
sy gewone aanvangstyd of na sy gewone 

verbeur hy die 

n werknemer voor 
uitskeityd roep op 

enige dag van die week, mits daar ’n roeptoelae van R30 

word. 
‘betaal word in elke geval waar so ’n werknemer aldus geroep  
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(8) Except. as provided elsewhere in this Agreement, no — 

deductions from leave pay shall be made as a set-off against 

any moneys which may be owing to the employer. 

(9) On the termination of the services of an employee who 

has qualified for annual leave in terms of subclause (2) of this 

clause, but who has not been granted or has |not taken his 

leave at the date of such termination, an amount of leave pay 

calculated in accordance with the provisions |of subclause 

(10) of this clause shall be paid by his employer. 

(10) An employee who is discharged from lor leaves his 

employment before he has qualified for annual leave in terms 

of subclause (2) of this clause shall be entitled to accrued 

leave pay equivalent to three fifty-seconds of one week’s 

remuneration for each completed span of employment from 

the date of beginning work with the employer or|from the date 
on which his last leave became due, whichever is the later. 

For the purposes of this subclause, ‘span’ meanis the number 

of shifts normally worked by the employee in a week. 

(Note: Accrued leave pay is calculated by multiplying three 
weeks’ wages by the fraction of a year worked, thus— 

for six months’ employment leave pay|is 4 x three 
weeks’ pay; 

for 13. weeks’ employment, leave pay |is + x three 

weeks’ pay; 

for five weeks’ employment, leave pay|is ¢ x three 
weeks’ pay. ,   To arrive at three weeks’ pay for a monthly-paid employee, 

multiply the monthly pay by 7 Thus for a |monthly-paid 

employee the leave accrued in— 

six months is 4 x 3 X one month’s pay; 

13 weeks is } x 3 one month’s pay; 

five weeks is & x 3 one month’s pay.) 

(11) In the case of all employees the accrued leave pay 

referred to in subclause (10) of this clause shall be paid direct 

to the employee on termination of service. 

(12) Accrued leave pay held by an employer on behalf of 

an employee who for health reasons or any other incapacity 

has become unable to continue at his occupation shall 
become payable immediately to the employee, and accrued 

leave moneys due to an employee who dies inthe course of 
his employment shall become payable immediately to his 
estate. 

(13) (a) An employer may at any time, but not more than 

once in any period of 12 consecutive months, close his 

establishment for purposes of granting his employees paid 

leave as prescribed by this clause, and where at the date of 

closing of the establishment any employee is not entitled to 

the full prescribed period of paid annual leave, the employer 

shall pay him an amount on the basis laid down in subclause 

(10) of this clause as if his employment had terminated, plus 

remuneration in respect of any of the paid public holidays 

which fall during the period the establishment is closed and 

which are required to be added to an employee’s annual 
leave in terms of subclause (5) of this clause at a rate of not 
less than he would normally have received for his ordinary 
working hours for that day of the week: Provided that mainte- 

nance personnel may, subject to the provisions| of subclause 

(7) of this clause, be required or permitted to work during the 

period the establishment is closed in terms of this subclause. 
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(8) Behoudens andersluidende bepalings in hierdie 
Ooreenkoms mag geen bedrae wat aan ’n werkgewer 

verskuldig is, van verlofbesoldiging afgetrek word nie. 

(9) By diensbeéindiging van ’n werknemer wat kragtens 
subklousule (2) van hierdie klousule vir jaarlikse verlof 

gekwalifisieer het, maar aan wie verlof nie op die datum van 
sodanige beéindiging toegestaan is of wat dit nie geneem het 
nie, moet sy werkgewer hom verlofbesoldiging, bereken 
ooreenkomstig subklousule (10) van hierdie klousule, betaal. 

(10) ’n Werknemer wat ontslaan word of sy diens verlaat 

voor die datum waarop hy ingevolge subklousule (2) van . 
hierdie klousule vir jaarlikse verlof gekwalifiseer het, is gereg- 
tig op besoldiging vir opgelope verlof gelyk aan drie twee-en- 
vyftigstes van een week se besoldiging vir elke voltooide 
diensspan vanaf die datum waarop hy by die werkgewer in 
diens getree het of vanaf die datum waarop sy laaste verlof 
verskuldig geword. het, naamlik die jongste datum. Vir die 
toepassing van hierdie subklousule beteken ‘‘diensspan’”’ die 

getal skofte wat die werknemer gewoonlik in ’n week werk. 

(Opmerking: Besoldiging vir opgelope verlof word bere- 
ken deur drie weke se loon te vermenigvuldig met die 
gedeelte van ’n jaar gewerk, aldus: 

Vir ses maande diens is die verlofbesoldiging 4 x drie 
weke se besoldiging; 

__ vir 13 weke diens is die verlofbesoldiging 4 x drie weke 
se besoldiging; 

vir vyf weke diens is die verlofbesoldiging & x drie 
weke se besoldiging. 

Om drie weke se besoldiging vir ’n maandelikse besol- 
digde werknemer te bereken, moet die maandelikse besol- 
diging met 7 vermenigvuldig word. Wat ’n. maandelikse 
besoldigde werknemer betref, is die verlofbesoldiging opge- 
loop in— 

ses maande, dus 3 Xx 3 x een maand se besoldi- 

ging; 
13 weke dus 4 x 73 een maand se besoldiging; 

vyf weke, dus # X< 73 een maand se besoldiging.) 

(11) In die geval van alle werknemers moet die besoldiging 
vir opgelope verlof in subklousule (10) van hierdie kiousule 
bedoel, by diensbeéindiging regstreeks aan die werknemer 
betaal word. 

(12) Besoldiging vir opgelope verlof wat deur ’n werkgewer 

namens ’n werknemer gehou word wat om gesond- 
heidsredes of ander ongeskiktheid nie in staat is om sy be- 
roep voort te sit nie word onmiddellik aan die werknemer 
betaalbaar, en opgeiope verlofgeld verskuldig aan ’n werk- 
nemer wat in die loop van sy diens sterf, word onmiddellik 
aan sy boedel betaalbaar. 

(13) (a) ’n Werkgewer kan te eniger tyd, maar hoogstens 
een.maal in ’n tydperk van 12 agtereenvolgende maande, sy 
bedryfsinrigting sluit ten einde aan sy werknemers verlof met 
besoldiging toe te staan soos by hierdie klousule voorge- 
skryf, en waar ’n werknemer op die datum waarop die 
bedryfsinrigting sluit nie op die volle voorgeskrewe tydperk 
van jaarlikse verlof met besoldiging geregtig is nie, moet die 
werkgewer aan hom ’n bedrag betaal op die grondslag wat in 
subklousule (10) van hierdie klousule voorgeskryf is, asof sy 
diens geéindig het, plus besoldiging vir openbare vakansie- . 
dae met besoldiging wat binne die tydperk val waartydens die 
bedryfsinrigting gesluit is en wat ingevolge subklousule (5) 
van hierdie klousule by ’n werknemer se jaarlikse verlof getel 
moet word, en wel teen minstens die skaal wat hy gewoonlik 
vir sy gewone werkure vir daardie dag van die week sou 
ontvang het: Met dien verstande dat daar, behoudens sub- 
klousule (7) van hierdie kiousule, van onderhoudspersoneel 
vereis of hulle toegelaat kan word om gedurende die tydperk 
waartydens die bedryfsinrigting ingevotge hierdie subklou- 
sule gesluit is, te werk.
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-(b).For the purposes of this clause, “maintenance person- 

nel” shalt mean employees engaged in the maintenance, 
overhauling or reparing of machinery, equipment or-plant. 

“(°) ‘An employer who decides to close his establishment i in 

terms of this subclause shall advise his employees of his 
decision at least three months before such closing. 

“CLAUSE: 10: ADDITIONAL HOLIDAY PAY 

(4), Every employer shall in respect of every grade 7 and 
grade 8 employee employed by him pay additional holiday 
pay of R19,50 for each week.of employment in the case of a 
grade 7 employee and R21,50 for each week of employment 
in: the case of a grade 8:employee: Provided that— - 

(a) where a grade 7 or grade 8 employee | receives or is 

~ entitled to receive wages. for less than 23 hours in the 
. aggregate in any week, no additional holiday pay shall 
be payable on behaif of such employee in respect of that. 

. ,week, unless such lesser wages are attributable to 
., absence from work—. 

(i) owing to sickness or accident not exceeding i in the’ 
‘aggregate 30 days in any year; 

(ii) because of shoritime; ot 

(iii) while on military service in terms: of the Defence 
Act, 1957 (Act 44 of 1957), to the extent of a maximum 

period of four months per year; 

_’ (b) where in any leave cycle a grade 7 or grade 8 
employee has been absent from work through illness or 

"accident for 30 days, his employer may reduce the addi- . 
tional holiday pay by one-fifth of the weekly amount 

_ payable, in respect of each further day of absence 
‘through illness or accident. 

(2) Subject.to the provisions of.subclause (3) of this clause, 
the amounts payable in terms of subclause (1) of this clause 
shall be remitted by the employer monthly, but not later than 
the 10th day of the month immediately following that to which 

such amounts refer, together with a written statement of the 
names of the employees concerned and the amount of the 
additional holiday pay being sent for each such employee to 

the secretary of the Regional Council in whose area of j juris- 
diction the establishment is situated. 

(Note: 

1. Forms prepared specifically for the inclusion of the 

details required by this subclause are obtainable from 

the secretary, of the Regional Council concerned. 

2. Notwithstanding the provisions of subclause. (2) of 

‘this clause, an employer may apply to the Regional 
Council concerned for an exemption in terms of .which 

such additional holiday pay may be paid direct to the’. 
employee when he proceeds on annual leave. ) 

(3) (a) In cases where a grade 7 or grade 8 employee has. 
been absent from work for the reasons specified under pro- 
viso {a).(i) and (ii) of subclause (1) of this clause; the additio- 
nal holiday pay in:terms. of subclause (1) of this clause shall 
be paid by the employer direct io the beneficiary on or before. 
each pay-day falling within his period of absence. 

(b) In cases where a grade 7 or grade 8 employee has 
been absent from work for the reason specified under proviso . 
(a), (iii) of subclause (1) of. this-clause, the. additional holiday 
pay payable in terms of subclause (1) of this clause shall.be 
paid by the employer direct.to the beneficiary \ when he quall- 
fies for or takes his annual leave. . 

      

   

  

(b) Vir. die toepassing™ van’ hierdie: kiousule ‘beteken 
“onderhoudspersoneel’’ werknemers in-diens vir die onder-’ - 
houd, opknapping of herstel van masjinerie, . uitrusting. of . 
installasie. 

(c) ’n Werkgewer wat besluit om sy| bedryfsinrigting 
ooreenkomstig hierdie subklousule te sluit) moet sy werk-: 
nemers minstens drie maande voor sodanige slutting van sy 
besluit in kennis stel. : 

KLOUSULE 10: ADDISIONELE VAKANSI BESOLDIGING 

(1) Elke werkgewer moet ten opsigte van elke graad 7- en 
graad 8-werknemer wat .by hom in diens is, addisionele 
vakansiebesoldiging van R19,50 vir elke week diens in die . 
geval van ’n graad 7-werknemer en R21,50 vir elk week 
diens in die geval van ’n graad 8-werknemer betaal: Metdien . | 
verstande dat— 

(a) waar ’n graad 7- of graad 8-werknemer ’n Joon vir 
“ minder as altesaam 23 uur in 'n week oritvang of daarop 
geregtig is, geen addisionele vakansi besoldiging ten 

*. pehoewe van sodanige’ werknemer vir daardie week 
betaalbaar is nie, tensy sodanige laer loon toe te skryti is- 

_ aan afwesigheid van werk — 

(i) weens siekte of ’n ongeluk wat hoo stens altesaam - 
30 dae in ’n jaar beloop; 

" (ii) as gevolg van korttyd; of 

(iii) weens militére diens ingevolge die Verdedigings- 
* wet, 1957 (Wet 44 van 1957), van hoogstens vier 
maande per jaar; 

(b) waar ’n graad 7- of graad 8-werknemer in 'n verlof- 
siklus weens siekte of ’n ongeluk 30 dae lank van sy 

’ werk afwesig was, sy werkgewer die addisionele vakan- 
. Siebesoldiging met een vyfde van die.weeklikste bedrag 
-betaalbaar kan verminder vir elke verdere dag van afwe- 
sigheid weens siekte of ’n ongeluk. 

(2) Die bedrae wat ingevolge subklousul (a) van hierdie 
klousule betaalbaar is, moet, behoudens subklousule (3) van 

hierdie klousule, deur die werkgewer maandeliks, voor.of op 

die 10de dag van die maand wat onmiddellik volg op dié 
waarop sodanige bedrae betrekking het, saam met ’n skrifte- 
like verklaring van die name van die betrokke werknemers en 
die bedrag van die addisionele vakansiebesoldiging wat ten . 
opsigte van elke sodanige werknemer aangestuur word, ge- 

. Stuur word aan die sekretaris van die Stre kraad in wie se 

regsgebied sy bedryfsinrigting geleé is... 

(Opmerking: : 

1. Vorms wat spesiaal opgestel i is vir die insluiting van ” 
. die besonderhede’ wat ingevolge hierdie subklousule 
-:. vereis. word, kan op aanvraag van die s kretaris van die . 

~ betrokke Streekraad verkry word. 

2. Ondanks die bepalings van subk' ousule 2 van 
hierdie kiousule mag 'n werkgewer aansoek doen by die 

~ betrokke Streekraad om vrystelling ing volge waarvan. 
die addisionele vakansiebesoldiging direk aan die werk- 

““nemer betaal mag word wanneer hy met verlof gaan.) © 

8) (a) In gevalle waar ’n graad 7- of graad ‘8-werknemer 
van’ sy werk afwesig was’ om die redes genoem in 
voorbehoudsbepaling (a) (i) en (ii) van subklousule (1) van 
hierdie kiousule, moet die werkgewer die addisionele vakan- 
siebesoldiging. wat ingevoige subklousule (1). van hierdie’ 
klousule betaalbaar is, voor of op elke betaaldag wat binne - 
die tydperk van. sy. afwesigheid. val, regstreeks aan die 
bevoordeeide betaal. 

(b) In gevalle waar ’n graad 7 of graad 8 werknemer van 
sy werk afwesig was om die rede genoem in voorbehouds- __ 
bepaling (a) (iii) van subklousule (1) van hierdie klousule, 
moet die werkgewer die addisionele vakansi besoldiging wat — 
ingevoige subklousule (1) van hierdie klousule betaalbaar is; 
regstreeks aan die bevoordeelde betaal wa neer hy’ Vir r sy: 
jaarlikse verlof kwalifiseer of dit neem.. : 
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. (4) The additional holiday. pay payable in 

Gov 

terms: of sub- 

clause (1) of this clause shall.be payable to grade 7 and 
, grade 8 employees when they proceed.on an 

application for it shall be lodged with the Reg 
concerned at least two weeks before the ben 
is due to begin. 

(5) Subject to the provisions of clause’ 44 (4 

ual leave, and 

onal Secretary 
neficiary’s leave 

of the Admini- 

strative -Agreement, no deductions from additional holiday 
pay shall be made as a set-off against any. 

may be owing to the employer. 

moneys -which 

(6) Additional holiday pay held by a Regional Couricil or 
by.an employer-on behalf of an employee 
reasons or any other incapacity has become. 
tinue at his occupation shall become. payable 

the employee, and additional holiday pay due 
who dies in the.course of his employment sh 
able immediately to‘his estate. 

(7) All amounts received in respect of ad 

pay shall be placed in a a special account oper 
nal Councils. ~~ : 

(8) Except as otherwise provided i in this cl 
holiday pay held on behalf of an employee 
him— 

who for health 
unable to con- 

immediately to 
io an employee 

uw become pay- 

  

          

itional holiday 
ited by Regio- 

luse,. * additional 

hall be paid to’ 

(a) if he leaves the industry, ¢ on the e piration of 52 
_ weeks calculated from the date on whic 

holiday pay commenced to accrue; 

(b) while he is employed in the Indust 
~ ceeds on annual leave; 

or earlier, at the.descretion of the Region 
cerned. 

(9) Should any amount due in terms of thi 

received by the Council by the 15th day of th 
ing month in respect of which it is payable, the 
pay interest on such amount or on such les 

remains unpaid, calculated at the rate presc 

  

the additional 

, when he | pro- 

| Council con- 

clause not be 

month follow- 

employer shall 
Ser amount as 

ribed in clause 

33 of the Administrative Agreement, from such 15th day until 

_ the day upon which payment in cash is actually received by 
the Regional Council concerned: Provided that a Regional 
Council sha!l be entitled in its absolute discreti 
payment of such interest or part thereof. 

(10) (a) Employees for whom additional ho 

on to waive the 

iday pay is not 
prescribed in terms of this Agreement who qualify for paid 
annual leave shall be paid a holiday P bonus b 
ers. 

y their employ- 

(b) The amount.of the holiday bonus referred to in para- 
graph (a) shall be two weeks’ wages. 

(c) Payment of the bonus shall be made ‘as follows by 
mutual agreement between employer and employee: 

(i) on completion of 12 months’ service; 

(ii) at commencement .of the empl 

leave; or : 

(iii) not later than the 20th 1 day of. Dec 
year. 

or. * 

oyee’s annual 

ember of each 

Provided that in the event of agreement not having been 
reached between the employer and the emplayee, the bonus 
will be payable to the omployee on ‘completi 
cycle. 

CLAUSE 11: SUPPLY OF OVERA 

on of his leave 

LLS ~ 

(1) Every employer shall supply, free of charge, to each of 
his employees, other than chars, watchmen, general workers 
and drivers, three first grade overalls during each yearly 
cycle of employment: Provided that two overai Is are supplied 
at the beginning of the cycle and the third overall after six 
months’ employment.   

‘nemer’ betaalbaar, 
verskuldig aan ’n werknemer wat in die loop van sy. diens 

ERNMENT GAZETTE, 23 JUNE 1995 

(4) Die addisionele ' -vakansiebesoldiging wat ingevolge 
subklousule (1) van hierdie klousule betaalbaar i is, word aan 
’n graad 7- of graad 8-werknemer betaal Wwanneer: hy met 
jaarlikse. verlof gaan, en aansoek daarom moet: by ’die 
betrokke Streekraad gedoen word minstens twee weke voor- 
dat die bevoordeelde se. verlof begin. . 

(5) Behoudens klousule 14 (4):van die Administratiewe 

Ooreenkoms mag geen bedrae wat aan dié werkgewer ver- 
skuldig is, van die addisionele vakansiebesoldiging Py wyse 

van skuldvergelyking afgetrek word nie. . 

. (6) Addisionele vakansiebesoldiging wat deur ’ n Streek- 

raad of ’n werkgewer namens ’n werknemer gehou ‘word wat 
om gesondheidsredes of ander ongeskiktheid nie in-staat is 
om sy beroep voort te sit nie, word onmiddellik aan die werk- 

‘en addisionele vakansiebesoldiging 

sterf, word onmiddellik aan sy boedel betaalbaar. — 

(7). Alle bedrae wat ten opsigte van addisionele. vakansie- 

besoldiging ontvang word, moet gestort word. jin ’n spesiale 
rekening wat Streekrade hanteer. 

(8) Behoudens andersluidende bepalings in hierdie klou- 

sule, moet addisionele’ vakansiebesoidiging wat namens ’n 
werknemer gehou word— 

(a) indien hy die Nywerheid verlaat, aan hom betaal 
word na verstryking van 52 weke, bereken vanaf, die 
‘datum waarop die verlofbesoldiging begin oploop het;. 

(b), terwyl. hy in die Nywerheid in diens is, aan hom 
betaal word wanneer hy met jaarlikse verlof gaan; 

of dit kan, na goeddunke van die betrokke Streekraad, eerder 
betaal word. 

(9) Indien ’n bedrag wat ooreenkomstig hierdie klousule 
verskuldig is, nie teen die 15de dag van die maand wat volg 
op die maand ten opsigte waarvan dit betaalbaar is, deur die 
Raad ontvang word nie; moet die werkgewer rente betaal op 

sodanige bedrag of op sodanige kleiner: bedrag wat nie 
betaal is nie, bereken teen die koers soos, voorgeskryf in 
klousule 33 van die Administratiewe Ooreenkoms vanaf 
sodanige 15de dag tot die dag waarop betaling in kontant 
werklik deur die betrokke Streekraad ontvang word: Met dien 
verstande dat ’n Streekraad daarioe geregtig is om na goed- 
dunke betaling van sodanige rente of gedeelte daarvan kwyt 
te'skeld. 

(10) (a) Werknemers vir wie addisionele vakansiebesoldi- 
ging nie ingevolge hierdie Ooreenkoms voorgeskryf word nie 
en wat vir betaalde jaarlikse verlof kwalifiseer, moet deur hul 

werkgewers 'n vakansiebonus betaal word. 

(b) Die bedrag van die vakansiebonus in paragraaf (a) 

bedoel, moet gelykstaande wees met twee weke se loon. 

(c) Betaling van die bonus moet geskied: onderworpe aan 

onderlinge ooreenkoms -tussen die werkgewer en werk- 
nemer: 

(i) by voltooiing van 12 maande diens: ‘of 

(ii) met die aanvang van die werknemer se Jaarlikse 
verlof; of 

(iii) nie later as die 20ste dag van Desember van elke 
jaar. 

Met dien verstande dat in die geval waar’ © ooreenkoms nie 
tussen die werkgewer en werknemer bereik is nie, die bonus 
by voltooiing van die werknemer se verlofsiklus aan hom 
betaalbaar is. 7 

KLOUSULE 11: VERSKAFFING VAN OORPAKKE 

(1) Elke werkgewer moet aan elkeen van ‘sy werknemers, 
uitgesonderd skoonmaaksiers, wagte, drywers en algemene 
werkers, drie eerstegraadse oorpakke gedurende elke jaar- 
likse diens-siklus gratis verskaf: Met dien.verstande dat twee 
oorpakke aan die begin van die siklus verskaf word en die 
derde oorpak na ses maande diens. |
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(2) Laundering . of garments: Employees supplied with 
_ garments in. terms of. this Agreement shall maintain such 
. garments in a clean condition. : : 

.(3).For the purposes of this clause, “yearly cycle of em- 
ployment” shall:mean a period:of 12 months’ continuous 
employment with the same employer and.shall be calculated 
from. :the date . of commencement of employment -with 

sych .. . 
employer... L : 

(4) Ownership: The employer remains the. owner of any 
-item supplied to an employee byh him free of charge in terms 
of this clause. 

(5) ‘Keeping of register: 

(a) Every employer who supplies garments to employ- 

ees in terms of this clause shall keep. available. for 
inspection at all times a register in which. shall be 
recorded in ink the names of all employees concerned, 
the ‘date of issue of the garments and the number of 

” (garments issued. 

__ {b) The signature of the employee concerned to each 
‘record in terms of the preceeding paragraph, shall be 
evidence of the receipt by the employee of such gar- 
ments. 

6) Protective’ clothing:. ‘Eniployers shall provide their 
employees free of charge with articles of personal protective 
equipment and/or clothing in accordance with any applicable 
prescriptions promulgated in terms of the Machinery and 
Occupational Safety Act, 1983. 

‘CLAUSE 12: SUPPLY OF TOOLS. 

(1) Where any of the following articles are required in an 
establishment the employer . shall provide them free . of 
charge: 

a Electrical and/or pneumatic drilling | machines; 

- benches and vices; : 

"jacks and trestles; - 
_ emery wheels;. — 

- blocks and tackles or cranes; 

grease guns or other greasing apparatus; 

extension lights with a maximum of one globe per 
month, 

"waste or sweat rags}. 

_ means of cleaning greasy parts; 

hacksaw blades; : , 

203 mm files and over; - a 

one mechanic’s cradle in respect of each journeyman 
motor mechanic employed i inthe employer’ s workshop; 

trimmers’ sewing machines; 

Studextractors; 5 

drills of over 9,525 mm; __ 
reamers of all sizes; 

screwing -tackles;. - . 

stocks and dies and taps; 

~~ blow lamps; 

all special spanners; , 

hammers of 1 361 g and over; 

Stillson wrenches over 305 mm;, 

- torque i irons; 

"_. large soldering i irons; 

rivet sets; 

‘valve'seat cutters; . 

valve gtinding compound; 

      

(2) Was en. stryk. var 1 kledingstukke: Werknemers wat 

‘ingevolge hierdie Ooreenkoms van kledingstukke voorsien 
. word, moet sodanige kiedingstukke in ’n skoon toestand hou. 

(3): Vir die-toepassing van hierdie klousule beteken ‘jaar- 
stklus diens’’ ’n tydperk van 12 maande orionderbroke diéns 

_ by dieselfde werkgewer, wat bereken moet word vanaf die 
datum van indienstreding by sodanige wer 

(4) Eiendomsreg..op- kledingstukke: ° 

‘ingevolge: hierdie klousule gratis aan ’n we rknemer uitgereik 
is, bly die eiendom van die werkgewer. 

— (8) Byhou van register: 

(a} Elke werkgewer wat kledings uke” aan werk- 
nemers ooreenkomstig hierdie klousule verskaf, moet ’n 
register byhou wat te alle tye ter insae beskikbaar is en 
waarin die name van die betrokke |werknemers, die 

datum waarop die-kiedingstukke aan hulle-uitgereik is en 
die getal kledingstukke wat uitgereik .is,; met-ink k aange- 
teken moet word. 

- (b) Die handtekening van die betro ke werknemer: ‘by 
- elke aantekening ooreenkomstig die vorige paragraaf; is 
bewys van die ontvangs van “sodani @ kledingstukke 
deur diewerknemer. = => 

6) Beskermde klere: Werkgewers moet an hul werknem- , 

ers gratis persoonlike beskermde uitrustings en/of klere 
verskaf ‘ooréenkomstig enige’ toepaslike Voorskrifte uitge- 
vaardig kragtens die Wet oP Masjinerie n Beroepsveilig- 
heid, 1983. mc 

~ KLOUSULE 12: VERSKAFFING VAN GEREEDSKAP 

(1) Waar enigeen van ondergenoemde artikels in’ ’n 
bedryfsinrigting nodig: is, moet die werkgewer dit gratis © 
verskaf: —— 

Elektriese en/of druklugboormasjiene 5 

~~ banke en bankskroewe; 
domkragte en bokke; 

‘ stuurwiele; 

katrolstelle of hyskrane; ‘ 

- ghriesspuite of ander ghriesapparaat , 

.. verlengligte met ’n maksimum van een gloeilamp per 
“‘maand; . 

poets- of sweetlappe; 

. middels vir die skoonmaak van olierige onderdele; : 

. ystersaaglemme; 

vyle van 203.mm en langer; 

~ een werktuigkundige se wieg vir elke vakmanmotor- 
werktuigkundige wat in die © werkgewer: se werkwinkel 

_ .werksaam is; . 

stoffeernaaimasjiene; 

tapboutrekkers; 

-. bore.van meer as 9,525mm;- 

ruimers van alle groottes; 

skroefsnygereedskap; 

stokke en Snymoere en snytappe; 

~~ blaaslampe; ’ - 
| . “alle spesiale moersieutels: 

hamers van 1 361 g en swaarder; 

Stilson-moersleutels van meer as 305 mm; 

wringysters; .. . 

 groot soldeerboute: 
klinknaelstelle; 

- ‘klepbeddingtrese: 

klepslypmengsel;  
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micrometers;” ~~ 

hydrometers and: electrical. testing and fault-fining 

- apparatus; .- 

blacksmith’s tools; 

such other tools as are customarily 

employers. 

(2) In the event of any employee who is enga 

tion work requiring large numbers of drills or f 

breakable tools, these shall be provided by the 

.(3) An employer may require each of his j 

supply his own tools for own use in the course o 

supplied by   ged on repeti- 
les or similar 
mployer. 

urneymen to 
his work. 

  

(4) An employer shall provide each repair shop assistant 

and body shop assistant in his employ and 

other than’ journeymen, with the tools they r 
adequate performance of their duties, and su 

remain the property of the employer. 

(5) An apprentice who uses his own tools in 

    

Il employees, 

quire for the 
h tools shall 

the course of 

his employment must be paid. R7,50 per. week in addition to 

his normal remuneration, except in the case of an apprentice 
spraypainter, who must be paid 75c per weekjin addition to — 

his normal remuneration. 

  

(6) Every employer shall insure the tools pro ided by each 
of his journeymen and apprentices against loss through fire 
or theft by forced entry into his premises for the replacement 
value to a maximum of R7 000 per employee. The maximum 

amount of insurance ‘shall'be determined afte a proper in- 

ventory of tools in his possession has been submitted by the 

employee to the.employer. The maximum am 
insurance is to be reveiwed from time to time as 

inventory of tools changes. ° 

(7) Any loss through fire or theft of the nature referred to in 
subclause (6) in excess of the replacement 
maximum of R7 000 per employee shall be. 

employee concerned. 

(8) In the event of any of the tools provided 

punt of actual 

alue up to a 
borne. by the 

i by a journey- 

man or apprentice being lost, missing or not avpllable for any 

reason, other than those referred to in subcl 

journeyman or apprentice concerned shall repl 
recondition such tools at his. own expense. . 

-(9) If any apprentice fails to replace, renew 

use (6), the 
ace, renew or 

or recondition 

such tools, his employer shall have the right to discontinue 

payment of the tool allowance provided for in subclause (5) 

until such time as the apprentice concerned complies with the 
provisions of subclause (8). 

(10) In every establishment in which ap} Drentices are   
employed; the employer shall cause to: be displayed, in a 

and when the — 

place readily accessible to his employees, a cc py of the tool 
list approved by the Council. 

(11) Any apprentice who works less than 23 hours in any 
one week shall not be entitled to any tool allowai nce in respect 

of that week. 

(12) The tool allowance referred to in this clause shall be 
paid at the same time as the apprentice’ S$ wages are paid, 
and no employer shall require. or permit any apprentice to 
repay him the whole or any part of any tool allowance, nor 
shall he do any act or cause or permit any act to be done as a 
direct or indirect result of which any apprentice|is deprived of 
the benefit or any part of the benefit of such allowance, save 
as provided in subclauses (9) and(11). 

(13) The tools.referred to in subclauses (3), (5), (6), (8) and 
(10) of this clause are the tools listed for the category of 
employee concerned in Annexure C to this Agreement. 

  

mikrometers; 

hidrometers en elektriese toets- en defekopsporings- 
apparaat; , 

grofsmidgereedskap; 

ander stukke gereedskap wat gewoontk deur werk- 
gewers verskaf word. 

(2) In die geval van ’n werknemer wat herhalingswerk ver- 
tig wat ’n groot aantal bore of vyle of dergelike breekbare — 
stukke gereedskap vereis, moet sodanige stukke gereed- 
skap deur die werkgewer verskaf word. 

(3) ’ n Werkgewer kan van elk van sy vakmanne vereis om 
sy eie gereedskap te verskaf vir gebruik by sy werk. 

(4) ’n Werkgewer moet elke herstelwinkelassistent en bak- 
winkelassistent in sy diens en alle werknemers, uitgesonderd 
vakmanne, voorsien van die gereedskap wat hulle nodig het 
om hul pligte doeltreffend te verrig, en sodanige gereedskap 
bly die eiendom van die werkgewer. 

(5).’n Vakleerling wat sy eie gereedskap gebruik terwyl hy 
in diens is, moet, benewens sy gewone besoldiging, R7,50 
per week betaal word, behalwe in die geval. van ’n vakleer- 
lingspuitverwer wat, benewens sy gewone besoldiging, 75c 
per week betaal moet word. 

(6) Elke werkgewer. moet die gereedskap. wat elk van sy 
vakmanne en vakleerlinge. self verskaf, teen verlies as 
gevolg van ’n brand by sy perseel of diefstat deur inbraak in 
sy perseel vir die vervangingswaarde tot ’n maksimum van 
R7 000 per werknemer verseker. Die maksimum bedrag van 
die versekering moet bepaal word nadat die werknemer 'n 
behoorlike inventaris van.die gereedskap in sy besit aan die 
werkgewer voorgelé het. Die maksimum.bedrag van die 
werklike versekering moet van tyd tot tyd hersien word 
namate die inventaris van die gereedskap gewysig word. 

(7) Verlies as gevolg van brand of diefstal van die aard in 
subklousule (6) bedoel wat meer is as die vervangings- 
waarde tot.’n maksimum van R7 000 per werknemer, moet 
deur die betrokke.werknemer gedra word. 

(8) As van die gereedskap wat deur ’n vakman of vakleer- 

ling verskaf is, verlore raak of om ’n ander rede. as dié in 
subklousule. (6) bedoel nie beskikbaar. is nie, moet die 
betrokke vakman of vakleerling sodanige gereedskap op eie 
koste vervang, vernuwe of opknap. 

(9) As ’n vakieerling versuim om sodanige gereedskap te 
vervang, te vernuwe of op te knap, het sy werkgewer die reg 
om op te hou met die betaling van die gereedskapstoelae wat 
in subklousule (5) voorgeskryf word tot tyd en wy! die betrok- 

ke vakleerling aan subklousule (8) voldoen. 

(10) Die werkgewer moet in elke bedryfsinrigting waarin 
vakleerlinge in'‘diens is, 'n afskrif van die gereedskaplys wat 
deur die Raad goedgekeur is, vertoon op ’n plek wat maklik 
vir sy werknemers toeganklik is. 

(11) Vakleerlinge wat minder as 23 uur in ’n bepaalde week 
werk, is nie op ’’n gereedskapstoelae vir daardie week gereg- 
tig nie. 

(12).Die gereedskapstoelae wat in hierdie kiousule bedoel 
word, moet gelyktydig met die betaling van die vakleerling se 
loon beiaal word en geen werkgewer mag van ’n vakleerling 
vereis of hom toelaat om die totaal of ’n gedeelte van ’n 
gereedskapstoelae aan hom terug te betaal nie en hy mag 
ook niks doen of laat doen of toelaat dat iets gedoen word wat 
regstreeks of onregstreeks daartoe lei dat ’n vakleerling die 
voordeel of ’n gedeelte van die voordeel van sodanige toelae 
ontneem word nie, behalwe soos in subklousules (9) en ( 1) 
bepaal. 

(13) Die gereedskap in subklousules @), (5), (6), (8) en 
(10) van hierdie klousule bedoel, is dié wat in Aanhangsel C 
van hierdie Ooreenkoms vir, die betrokke kategorie werk- 
nemer voorkom.
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CLAUSE 13: RATIO 

4) Auto-eléctrician’s assistant. Subject to the proviso set 
out hereunder, an employer shall not engage an auto- electri- 

cian’s assistant unless he— 

“? (ay employs‘at least one journeyman; and — 

(b) in addition, employs at least one apprentice who i is 

‘indentured.to -him:or one: trainee in terms of. the. Man- 

“power Training Act, 1981. 

“At no time shall the: total. number of auto- electricians’ 

assistants at an establishment exceed the aggregate number 
of j journeymen increased. by one employed at the establish- 
ment and neither shall it exceed twice the aggregate’ of the 

mber of indentured apprentices and the number/of train- 

ees increased by one employed in terms of the Manpower 
Training Act, 1981,.at that establishment: 

Provided that in the case of an employer who has only one 
journeyman actively engaged in his workshop the require- 

   

ments.regarding employment of | apprentices or trainees shall 

not be applicable. 

" (Notice: “Applications for exemption f from’ the provisions of 
this subclause must be directed to the National Council, i.e. 
notto Regional Councils 3 as in the case of other exemptions. ) 

(2) B/A journeyman: An employer. shall not employ a B/A. 
journeyman unless he has at least one.journeyman actively 
engaged:in his workshop, and the number.of B/A journeymen 
employed.-shail at no time exceed the number of journeymen 
increased by one actively engaged i in the workshop. 

* (Note: The provisions of, this. subclause shall not ‘be 
deemed ‘to require an employer to discharge. any B/A jour- 

neyman in his employ on the date of coming into operation of 
this Agreement. ) 

-{3)' Body shop assistant. Subject to ‘the provisos set out. 
hereunder, an employers shall not: engage a 1 body shop assis- 

tant unless he—. 

(a) employs at leastic one journeyman; and 

* (b) in addition, employs at least one apprentice who is) 

indentured to’ him’ or one trainee in terms of the Man-. 

. power Training | Act, 1981. 

. At no time ‘shall the total number of body shop assistants 
employed at an establishment exceed the aggregate number. 
of, journeymen increased by one. employed at that establis- 
ment and neither shall. it-exceed twice the aggregate of the: 

number of indentured apprentices and the number of train- 

ees increased by, ‘one. employed in terms of the Manpower 

Training Act, 1981, at that, establisment: : 

Provided that— Li 

‘ (i). the - provisions. -of this ‘subclause shall not be 

"deemed to: require an:employer.to:..discharge any body’ 
shop assistant in his employ on 2 August 1982; 

" (ii) in-the case-of an ernployer who has only one jour- 
neyman actively, engaged in his workshop the’ require- 

. "ments regarding” the” employment ‘of apprentices or 
trainees shall not be applicable. ” 

: (Note: Applications for exemption from the provisions of 
this subclause must be directed to. the National Council, i.e. 
notto Regional Councils as in. the case.of other exemptions.) 

. (4). Diesel pump room ‘assistants: An ernployer shall not 
employ a diesel pump room assistant unless he has at least 
one journeyman actively engaged in his pump room, and the 
number of diesel pump.room assistants in.his employ:shall at 
no‘time exceed the: number of journeymen: increased by one: 
actively engaged in his pump room. 

            

.KLOUSULE 13: GETALSVERH UDING | 

‘(1) Motorelektrisién se assistent: Behoudens die voor- 
behoudsbepaling hieronder uiteengesit, mag ’n werkgewer 
nie ’n motorelektrisién se assistent in diens neem nie, tensy 

: (a) minstens een ‘vakman i in sy dien het; en. 

(b) daarbenewens minstens een akleerling wat by 
_ hom’ingeboek is of een kwekeling ing volge die Wet op. 
" Maninekragopleiding, 1981, in diens n em. 

Die totale getal motorelektrisién se assi tente in diens by 
’n bedryfsinrigting mag nooit meer wees) nie as die totale 
gétal vakmanne vermeerder met een in-\diens by daardie 
bedryfsinrigting of twee maal die totale getal vakleerlinge wat 
by .die :inrigting ingeboek is en die getal. kwekelinge ver-. 
meerder met een in diens ingevolge die | 
opleiding, 1981: 

Met dien verstande dat i in die geval vz van’n werkgewer wat 
slegs een vakman het wat aktief in sy werkwinkel in diens is 
die vereistes betreffende die indiensnemin van 1 vakleerlinge 
of kwekelinge nie van toepassing i isnie. — , 

(Opmerking: Aansoeke om vrystelling van die bepalings 
van hierdie subklousule moet gerig word aan die Nasionale 
Raad, dit wil sé nie aan die Streekrade so Ss in die geval van 
ander vrystellings nie.) | 

(2) B/A-vakman: 'n’ Werkgewer n mag nie|’n B/A-vakman in 
diens neem nie tensy-daar minstens een vakman vermeerder: 
met een aktief in:sy werkwinkel in diens is|.en-die getal B/A- 
vakmanne in sy diens mag nooit meer wees as die..getal 
vakmanne wat aktief in sy werkwinkel in diens is nie. 

.. (Opmerking: Daar moet nie geag word dat.daar van.:’n 
werkgewer ingevolge hierdie subklousule vereis kan.word om: 
*n B/A-vakman wat op die datum van in erkingtreding van 
hierdie ooreenkoms in sy diens was, te ontslaan nie.) 

(3) Bakwinkelassistent: Behoudens di voorbehoudsbe- 
palings hieronder uiteengesit, mag ’n werkgewer nie ‘n bak- 
winkelassistent in diens neem nie, tensy hy 

(a) minstens een vakman in diens h t: en 

‘(b) ‘daarbenewens, minstens een akleerling wat by 
~ hom ingeboek is of een kwekeling i ingevolge die Wet op 

~ Mannekragopleiding, 1981, in diens neem. , 

‘Die totale getal bakwinkelassistente in diens by ’n bedryfs- 
inrigting mag nooit meer wees nie as die totale getal vak-' 
manne vermeerder met een in diens by daardie bedryfsinrig- 
ting of twee maal die totale getal vakleerlinge wat by die inrig- 
ting ingeboek is en die getal kwekelinge vermeerder met een 
in diens ingevoige die Wet op Mannekragop leiding, 1981: 0° 

Met dien verstande — 

_ (i)'daar nie geag.moet word dat daar van-'n. werkgewer 

s .ingevolge. hierdie subklousule vereis| kan. word om ’n 
-..bakwinkelassistent wat op 2 Augustus 1982 in sy diens 

was, te ontslaan nie; 

yy. ii) in die geval van 'n werkgewer wat slegs een vak- 
Lo ant het wat aktief in sy werkwinkel in diens is, die ver- 

- @istes betreffende die indiensneming van vakleerlinge of 
kwekelinge nie van toepassing is nie. , 

~ (Opmerking: ‘Aansoeke om vrystelling yan die bepalings 
van hierdie subklousule moet gerig word aan die Nasionale 
Raad, dit wil sé nie aan die Streekrade soos in die geval van 

ander vrystellings nie.) i 

(4). Dieselpompkamerassistente: ’ n Werkgewer mag nie.’n 
dieselpompkamerassistent in diens neem nie, tensy hy 
minstens éen vakman vermeerder met eenlaktief in sy pomp- 
kamer in diens het, en die aantal dieselpompkamerassi- 
Stente in sy-diens mag nooit meer wees as die aantal 
vakmanne vermeerder met een wat aktief i in sy pompkamer 
in diens is nie: . ote 
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(5) Motor cycle mechanic’s assistant: Subject to the pro- 
visos set out hereunder, an employer shall not engage’ a 
motor cycle mechanic’s assistant unless he— 

(a) employs at least one journeyman; an 

(b) in addition, employs at least one apprentice who is 

indentured to him or one trainee in terms of the Man- 

power Training Act, 1981. 

At no time shall the total number of motor cycle mechanic’s 
assistants employed at an establishment exceed the aggre- 

gate number of journeymen increased by one employed at 
‘that establishment and neither shall it exceed twice the 

- aggregate of the number of indentured apprentices and the 
number of trainees increased by one employed in terms of 
the Manpower Training Act, 1981, at that establishment: 

Provided that— 

(i) the provisions of this subclause | shall not be 

deemed to require an employer to discharge any motor 
cycle mechanic's assistant in his employ on 2 August 

1982; 

_ (ii) in the case of an employer who has only one jour- 
neyman actively engaged in his workshop the require- 

ments regarding the employment of apprentices. or 

trainees shall not be applicable. 

(Note: Applications for exemption from the provisions of 

this subclause must be directed to the National Council, i.e. 

notto Regional Councils as in the case of other/exemptions.) 

(6) Repair shop assistants: Subject to the privisos set out 
hereunder, an employer shall not engaged a repair shop 

__ assistant unless he— 

(a) employs at least one journeyman; and 

(b) in addition, employs at feast one apprentice who is 

indentured to him or one trainee in terms of the man- 

power Training Act, 1981. 

At no time shall the total number of repair shop assistants 

employed at an establishment exceed the aggregate number 

of journeymen increased by one employed at that establish- 
ment and neither shall it exceed twice the aggregate of the 

number of indentured apprentices and the number of 

trainees increased by one employed in terms of the Man- 

power Traning Act, 1981, at that establishment: . 

Provided that—- 

(i) the provisions of this subclause |shall not be 
deemed to require an employer to discharge any repair 
shop assistant in his employe on 2 August 1982; 

(ii) the provisions of this subclause |shall not be 
deemed to require an employer to discharge any stripper 
on his employ on 25 July 1980, provided] application is 
lodged by the employer for an exemption to continue the 
employment of any such stripper in that capacity, which 
employment shall be subject to such terfns and condi- 

  

        

tions as prescribed by the Council: [For the purposes of . 
this subclause, “‘stripper” shail mean an| employee as 
defined in clause 3 (105) of Part Preliminary A of the 
Main Agreement published under Government Notice 
No. R. 1039 of 17 June 1977.]; 

(iii) in the case of an employer who has|only one jour- 
neyman actively engaged in his workshop the require- 
ments regarding the employment of apprentices or 
trainees shall not be applicable. 

(Note: Applications for exemption for the provisions of this 
subclause must be directed to the National:-Council, i.e. notto 
Regional Councils as in the case of other exemptions.) 

(5) Motorfietswerktuigkundige se assistent. Behoudens die 
voorbehoudsbepalings hieronder uiteengesit, mag ’n werk- 
gewer nie ‘n motorfietswerktuigkundige se assistent in diens 
neem nie, tensy hy—. ol 

(a) minstens een vakman in diens het; en 

(b) daarbenewens, minstens een vakleerling ‘wat by 
hom ingeboek is of een kwekeling ingevolge die Wet op 
Mannekragopleiding, 1981, in diens neem. 

Die totale getal motorfietswerktuigkuridige se assistente in 
diens by ’n bedryfsinrigting mag nooit meer wees nie as die 
totale getal vakmanne vermeerder met een in diens by daar- 
die bedryfsinrigting of twee maal die totale getal vakleerlinge 
wat by so ’n inrigting ingeboek is en die getal kwekelinge 
vermeerder met een in diens ingevolge die Wet op Manne-. 

kragopleiding, 1981: 

Met dien verstande dat— 

(i) daar nie geag moet word dat daar v van ’n werkgewer 
ingevolge hierdie subklousule vereis kan word om ’n 
motorfietswerktuigkundige se assistent wat op 2 Augus- 
tus 1982 in sy diens was, te ontslaan nie; 

(ii) in die geval van ’n werkgewer wat slegs een vak- 
man het wat aktief in sy werkwinkel in diens is, die ver- 
eistes betreffende die indiensneming van vakleerlinge of 
kwekelinge nie van toepassing is nie. 

(Opmerking: Aansoeke om vrystelling van die bepalings 
van hierdie subklousule moet gerig word aan die Nasionale 
Raad, dit wil sé nie aan die Streekrade soos in die geval van 
ander vrystellings nie.) 

(6) Herstelwinkelassistente: Behoudens~ die voor- 
behoudsbepalings hieronder uiteengesit, mag ’n werkgewer 
nie ’n herstelwinkelassistent in diens neem nie, tensy hy— 

(a) minstens een vakman in diens het; en 

(b) daarbenewens, minstens een vakleerling wat by 
hom ingeboek is of een kwekeling ingevolge die Wet op 
Mannekragopleiding, 1981, in diens neem. 

Die totale getal herstelwinkelassistente in diens by ’n 
bedryfsinrigting mag nooit meer wees nie as die totale getal 
vakmanne vermeerder, met een in diens of twee maal die 
totale getal ingeboekte vakleerlinge en die getal kwekelinge 
vermeerder met een in diens ingevolge die Wet op Manne- 

kragopleiding, 1981: ‘ 

Met dien verstande dat— 

(i) daar nie geag moet word dat daar van 'n werkgewer 
ingevolge hierdie subklousule vereis kan word om 'n 
herstelwinkelassistent wat op 2 Augustus 1982 in sy 
diens was te ontslaan nie; 

(ii) daar nie geag moet word dat daar van ’n . werk: 
gewer ingevolge hierdie subklousule vereis kan word om 
n stroper wat op 25 Julie 1980 in sy diens was te 
ontslaan nie, mits ’n werkgewer aansoek doen om 
vrystelling om die diens van so ’n stroper in daardie 
hoedanigheid voort te sit, welke diensvoortsetting onder- 
worpe sal wees aan die voorwaardes en bepalings van 
die Raad. [Vir die doeleindes van hierdie subklousule 

- beteken ‘‘stroper” 'n werknemer soos omskryf in 
klousule 3 (105) van Deel Preliminére A van die Hoof- 
ooreenkoms gepubliseer by Goewermentskennisgewing 
No. R. 1089 van 17 Junie 1977.]; 

(iii) in die geval van ’n werkgewer wat slegs een vak- 
man het wat aktief in sy werkwinkel in diens is, die ver- 
eistes betreffende die indiensneming van vakleerlinge 
nie van toepassing is nie. 

(Opmerking: Aansoeke om vrystelling van die ‘bepalings 
van hierdie subkiousule moet aan die Nasionale Raad gerig 
word; dit wil sé nie aan die Streekrade soos in die geval van 
ander vrystellings nie.) :
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- (7)-Seooter workers: An employer. shall not employ a 
- scooter worker. unless he has at least one journeyman motor 

- mechanic or- motor cycle mechanic actively engaged ‘in -his 
workshop, and the number of scooter workers employed shall 
at no time exceed the number of motor and motor cycle 

. mechanics increased by one employed. 

. (8)'Where an employer carries on business in more than 
one establishment in the Motor Industry, the provisions of this 

‘clause shall be observed in relation to each single establish- 
ment on its own. . 

CLAUSE 14: TRADING HOURS 

» (1), (a) No employer shall open or keep or ‘permit to be open 

to the public on any Sunday, or earlier than 06:00 or later 
than 23:00 on any other day of the week, or earlier than 06:00 

or later than 18:00 on any Saturday, any establishment or 

part of an establishment in which the activities specified in 
paragraphs (a), (b), (c), (d), (h) and (k) of the definition of 

_ Motor Industry in this Agreement are normally carried on. 

(b) In the event of an establishment or part of an establish- 

ment in which the activities specified in paragraphs (a), (b), 
(c), (d), (h) and (k) of the definition of Motor Industry in this 
_Agreement are normally carried on, being found to be open 
and unguarded on a Sunday, or earlier than 06:00 or later 
than 23:00 on Monday to Fridays or earlier than 06:00 or later 
than 18:00.on a Saturday, then and in such ‘event it will be 

. presumed, until the contrary is proved, that the esiablishment 

was open to the public. 

(2) No-employer shall permit wheel balancing or any of the 

activities specified in paragraph (a), (b),.(c) and (d) of the 

definition of Motor Industry in this Agreement to be carried on 
after 18:00 on any Saturday or during: any. Sunday unless 
such activities constitute emergency work as defined in this 

. Agreement. 

(3) No employer and/or employee shall ¢ engage in the sale 
of any motor vehicle, nor shall any employer permit any other 

-person to engage in the sale of any motor vehicle, in or on 
any motor vehicle salés establishment— 

(a) before 06:00 or after 23: 00 on Mondays to Fri- 

days; 

(b) before'06:00 or after 13:00 on Saturdays; 

(c) at any time on a Sunday or public holiday. 

For the purpose of this subclause— 

(i) ‘motor vehicle’ has the meaning assigned to it in 
the definition of Motor Industry i in clause 2 of Division A 

_ of this Agreement; “ 

(ii) .“‘motor vehicle sales establishment” 1 means any 
place in, on or from which motor vehicles are sold, or in 
or on which motor vehicles are stored or displayed, and 
includes any office attached thereto; 

(iii). the expression ‘engage in the sale of any. motor 
vehicle’ includes the carrying out of any activity which 
forms part of or which is preliminary to the sale of any 
-motor vehicle, other than the stationary display of such 
“motor vehicle, and includes further the carrying out of 
any such activity through the medium of a telephone 
instrument installed in or on a motor vehicle sales estab- 
lishment: 

Provided that this subclause shall not be deemed to prevent 
the.sale or supply at any time from a filling and/or service 

. Station or from any establishment which by law is required to 
operate under a motor garage licence of tyres, tubes and any 

' Spares or accessories required for emergency work. 

nie. 

(7) Bromponiewerkers::’n Werkgewer mag nie- ’n-brom- 
poniewerker in diens neem nie, tensy hy minstens een vak- 
manmotorwerktuigkundige - of motorfietswerktuigkundige - 
aktief in sy werkwinkel in diens het, en die bromponiewerkers 
by hom in diens mag nooit meer wees asd getal motor- en 
motorfietswerktuigkundiges vermeerder met een in sy diens 

(8) Waar ’n werkgewer in meer as een bedryfsinrigting in 
die Motornywerheid sake doen, moet hierdie kiousule met 

. betrekking tot. elke bearyfsinrigting afsonderlik nagekom 
word. 

KLOUSULE 14: BESIGHEIDSURE 

(1) (a) Geen werkgewer mag ’n bedryfsinrigting of gedeelte 
van 'n bedryfsinrigting waarin die werkgaamhede in para- 
grawe (a), (b), (c), (d), (h) en (k) van die omskrywing van 
Motornywerheid in hierdie Ooreenkoms vermeld, gewoonlik 
verrig word, op Sondae, of voor 06:00 of na 23:00 op ’n ander 
dag van die week, of voor 06:00 of na 18/00 op enige Sater- 

  
-dag, vir die publiek oopmaak, oophou of toelaat dat dit oop is 
nie. 

(b) Ingeval daar gevind word. dat ’n|bedryfsinrigting of 
gedeelte van ’n bedryfsinrigting waarin die werksaamhede 
uiteengesit in paragrawe (a), (b), (c), (d)) (h) en (k) van die 
omskrywing van Motornywerheid in hierdie Ooreenkoms 
gewoonlik beoefen word, oop en onbewaak is op 'n Sondag, 
of voor 06:00 of na 23:00 op Maandae tot Vrydae, of voor 
06:00 of na 18:00 op ’n Saterdag, moet daar dan en in so ’n 
geval aangeneem word, totdat die teenoorgestelde bewys 
word, dat die betrokke bedryfsinrigting ir die publiek oop 
was. 

(2) Geen werkgewer mag toelaat dat wielbalansering of 
enigeen van die werksaamhede wat in paragrawe (a), (b), (c) 
en (d) van die omskrywing van Motornywerheid in hierdie 
Ooreenkoms vermeld word, na 18:00 op/Saterdae of gedu- 
rende Sondae verrig word nie, tensy dit oodwerk | is soos in 
hierdie Ooreenkoms omskryf. 

(3) Geen werkgewer en/of werknemer |mag 'n motorvoer- 
tuig verkoop en, geen werkgewer mag enigiemand anders 
toelaat om ’n motorvoertuig in of by ’n motorvoertuigver- 
koopsinrigting te verkoop nie— - 

. (a) voor 06:00 of na 23:00 op Maan ae tot Vrvdas; 

. (b) voor 06:00 of na 13:00 op Saterdae; 

‘(c) te eniger tyd op ’n Sondag of openbare vakansie- 
dag. 

Vir die doeleindes van hierdie subklousule— 

(i) het ‘‘motorvoertuig’’ die betekenis wat. indie 
_omskrywing van Motornywerheid in klousule 2 van Afde- 
ling A van hierdie Ooreenkoms daaraan geheg word; 

(ii) beteken ,“‘motorvoertuigverkoopsinrigting” 'n plek 
. Waarin, waarop of waaruit motorvoertuie verkoop word, 

waar motorvoertuie, gebére of vertoon word en omvat dit 
alle kantore wat daaraan verbonde is; 

(iti) omvat die uitdrukking “ ’n motorvoertuig verkoop” 
die verrigting van ’n. werksaamheid wat deel uitmaak van 
of ’n voorlopige werksaamheid is vir die verkoop van ’n 
motorvoertuig, uitgesonderd die uitstalling van sodanige 
motorvoertuig terwyl dit stilstaan, en omvat dit voorts die 
verrigting van al sodanige werksaamhede deur middel 
van ’n telefooninstrument wat in of by ’n motorvoertuig- , 
verkoopsinrigting geinstalleer is: 

Met dien verstande dat hierdie subklousule nie geag moet 
word die verkoop of verskaffing te enigey tyd vanuit ’n vul- 
en/of diensstasie of ’n bedryfsinrigting wat by wet ’n motorga- 
ragelisensie nodig het, van buitebande, binnebande en 

          

teserwedele of bybehore wat vir noodwerk noodsaaklik is, te 
verbied nie.
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(Note: The effect of this proviso is that es ablishments 
which do not operate under a motor garage licence may not 
sell or supply spares and/or accessories outside the trading 
hours mentioned in this subclause even in an emergency.) 

(4) No person shall sell or supply petrol from an establish- 
ment or part of any establishment other than during the hours 

or on the conditions prescribed by regulation in terms of sec- 

tion 2 of the Petroleum Products Act, 1977 (Act No. 120 of 

1977). 

‘CLAUSE 15: SHIFT WORK 

The following provisions shall apply to shift work in vulcan- 
ising establishments: 

(a) No normal shift shall exceed nine a da quarter 
hours; 

(b) not less than eight hours shall elapse between 
_ successive shifts of any employee; 

_(c) where an employee is employed between 18:00 
and 06:00 his employer shall.pay him at his ordinary rate 
of remuneration, plus 10 per cent for each hour or part of 

an hour worked between these times; : 

(d) time worked by an employee after the completion 
of his normal shift shall, subject to the proviso to clause 5 

_ (4) of this Chapter, be regarded. as overtimejand be paid 
for in accordance with the overtime rates prescribed in 
the said clause; 

(e) no shifts shall be worked betweer’ 18:00’ on Satur- 
day and 06:00 on Monday. , 

CHAPTER Hl 

VEHICLE BODY BUILDING ESTABLISH 

Note: This Chapter is divided into two parts. The provisions 
of Part | apply to all vehicle body building establishments. 
The provisions of Part Il apply only to those vehicle body 
building establishments which are registered jin terms of 
clause 2 of that Part. 

  

    

   

    

PARTI 
CLAUSE 1: SCOPE OF APPLICATION 

‘(1) The provisions of this Part of Chapter 1 of this Agree- 
ment shall apply to establishments (hereinafter referred to as 
“vehicle body building establishments”) wherein] whereon or 

wherefrom vehicle body building is carried onj|.and to. the 

employers conducting such establishments and to their 
employees. _ 

(2) Save as otherwise provided herein, the provisions of 
Divisions A and B of this Agreement shall also.apply to 
vehicle body building establishments:. Provided that where 
the provisions of Divisions A and B are in conflict with the 
provisions of this Chapter, the latter shall obtain and have 
preference. 

(3) Notwithstanding anything to the contrary herein, the 
provisions of this Chapter and of Divisions A and B of this 
Agreement shall apply to office, stores, sales jand clerical 
employees only in those vehicle body building. establish- 
ments or parts of such establishments which constitute a 
“shop”. A “shop” for the purpose of this subclause means 
any vehicle body building establish or part of such. establish- 
ment to which the public is invited for the purpose of purchas- 
ing, otherwise than by public auction, the goods displayed 
therein or thereon, but does not include any vehicle body 
building establishment trading in goods exclusively manufac- 
tured by such establishment. 

(4) Notwithstanding anything to the cont ry. in this 
Agreement, the provisions of Division A and Chapter | of 
Division C of this Agreement relating to B/A journ ymen shall 
not apply to vehicle body building establishments 

~ (Opmerking: Die _uitwerking van. hierdie voorbehoudbe- 
paling is dat bedryfsinrigtings sonder motorgaragelisensies 
nie reserwedele en/of bybehore buite die besigheidsure in 

hierdie subkiousule vermeld, selfs in n ioodgevallle ‘mag ver- 
‘koop of verskaf nie.) 

(4) Niemand mag petrol vanuit ’n bedrytsinrigting of ’n 
gedeelte van ’n- bedryfsinrigting verkoop nie behalwe gedu- 
rende die ure of op die voorwaardes by regulasie voorgeskryf 
ingevolge artikel 2 van die Wet op Petroleumprodukte, 1977 
(Wet No. 120 van 1977). . 

KLOUSULE 15: SKOFWERK: 

Die volgende bepalings is van toepassing op skofwerk | in 
vulkaniseerinrigtings — 

(a) Geen gewone skof mag langer as snege: en’n 1 kwart 
- uur duur nie; 

(b) minstens agt uur moet verloop tussen agtereenvol 

gende skofte van’n werknemer; 

(c) waar ’n werknemer tussen 18: 00 en 106: 00 in diens 

is, moet sy werkgewer hom sy gewone besoldiging 
betaal, plus 10 persent vir elke uur of gedeelte van n uur 

tussen hierdie tye gewerk; 

(d) behoudens die voorbehoudsbepaling van klousule 
5 (4) van hierdie Hoofstuk, word tyd deur ’n werknemer 
gewerk na voltoaiing van sy gewone skof geag oortyd te 
wees en moet hy in ooreenstemming met die skale vir 
oortydwerk wat.in genoemde klousule voorgeskryt ¥ word, 
daarvoor besoldig word; 

(e) geen skofte mag gewerk word tussen: 18: 00 op 
Saterdae en 06:00 op Maandae nie. 

HOOFSTUK i 

VOERTUIGBAKBOUINRIGTINGS 

Opmerking: Hierdie Hoofstuk is in twee dele verdeel. Deel | 
is van toepassing op alle voertuigbakbouinrigtings. Deel Il is 
van toepassing op siegs dié. voertuigbakbouinrigtings wat 
ingevolge Kfousule 2 van dié Deel geregistreer | is. 

| DEEL I 

KLOUSULE 1: TOEPASSINGSBESTEK | 

(1) Hierdie Deel van Hoofstuk II van hierdie Ooreenkoms is 
van toepassing op bedryfsinrigtings (hierna “voertuigbak- 
bouinrigtings’’ genoem) waarin, waarop of waaruit. voertuig- 
bakke gebou word en op die werkgewers’ wat. sodanige 
bedryfsinrigtings bestuur en op hul werknemers. |... 

(2) Behoudens andersluidende bepalings hierin, is Afde- 

lings A en B van hierdie Ooreenkoms, ook op voertuig- 
bakbouinrigtings van toepassing: Met dien: verstande dat 
waar die bepalings van Afdeklings A en B strydig is met die 
bepalings van hierdie Hoofstuk, laasgenoemde moet et geld en 
voorkeur moet geniet. . 

(3) Ondanks andersluidende bepalings hierin,. ‘is hierdie 
Hoofstuk en Afdelings A en B van hierdie Ooreenkoms van 
toepassing op kantoor-, pakhuis- en verkoopswerknemers en 
klerke slegs in dié voertuigbakbouinrigtings of gedeeltes van 
sodanige bedryfsinrigtings wat ’n. “winkel’?: vorm..-Vir die 
toepassing van hierdie subklousule is ’n “winkel’’ ’n voertuig- 
bakbouinrigting of gedeelte van so ’n bedryfsinrigting waar- 
heen die publiek uitgenooi word ten einde die goedere wat 
daarin of daarop vertoon word anders as op 'n openbare 
veiling te koop, maar omvat dit nie ’n voertuigbakbouinrigting 
wat handel dryf in goedere wat uitsluitlik deur so ‘n bedryts- 
inrigting vervaardig word nie. 

(4) Ondanks andersluidende bepalings in + hierdie Ooreen- 
koms.is Afdeling A en Hoofstuk | van Afdeling C van hierdie 
Ooreenkoms wat. betrekking het op : ‘B/A-vakmanne, nie > Op 
voertuigbakbouinrigtings van ntoepassing nie. es
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CLAUSE 2: DEFINITIONS 

For the purposes of Chapter Il, Part |— 

(1) “char” (grade 1 employee) means an employee 
mainly or exclusively employed in any one or more of the 
following duties: 

Cleaning and/or washing premises, toilets, furniture,: 

utensils or similar articles; dusting of vehicles; 

franking of mail, placing of letters in envelopes; collec- 
tion and delivery of mail and other documentation; : 

making and/or:serving tea or similar beverages; 

preparing. and/or: serving food not for sale to’ the 
public; . 

washing of motor vehicles; 

(2) “exempted journeyman” (grade 7 employee) 
means. an employee who is employed. in a registered 
vehicle body building establishment and who is engaged 
mainly or exclusively on aspects of journeyman’s work 
under licence of exemption; 

(3) “general operative” (grade 2 employee) means 
in relation to a vehicle body building establishment, an 
employee who may, in addition to the duties enumerated 

_ in clause 2 (50) of Division A, also perform any of the 
following duties: 

Applying and/or wiping on metals and/or materials; 

applying ready mixed paint to equipment, fixtures or 
plant which is not for sale; : 3 

assembling articles and/or. components where no fit- 
ting is required; 

assisting a journeyman or an apprentice of not less 
than one year’s experience in the installation and/or 
stapling into position of electric cables for interior lighting 
or fittings; or assisting with the fixing of Selfaligning dies 
in the setting of machines; 

baring wires and fixing cable ends; 

cutting fibreglass parts to patterns or templets; 

cutting or shearing metal or other materials with a 
hack or circular saw or friction cutter to stops or jigs or to 
markings on materials made by a journeyman, appren- 

~ tice with not more than four years to serve; 

bending and/or forming with  special- -purpose- 
machines, jigs or templets—by hand or machine— but 

- Not setting up of machine; : 

dipping i inenamels and/or paint; 

drilling, other than precision work; 

fitting glass by means of self-sealing sections; 

inserting and/or tightening and/or loosening body- : 
holding- -down bolts and/or seat-fixing bolts; 

~ making ‘parts from pre-mixed plastic materials and 
fibreglass i in pre- “formed moulds; _ 

~ marking off; 

pressing and/or. notching to stops, jigs, dies or tem-- 
plets—by hand-or machine—but excluding the setting of 
jigs or dies; 

punching by hand or machine to pre-set stops, marks, . 
jigs or to templets under the supervision of a journeyman 
or an apprentice of not less than one year’s experience; 

rivet striking; 

rough cutting of materials with any power or hand-ope- » 
rated cutting device, excluding a power guillotine, after 
the materials have been marked: out by a journeyman, 
apprentice with not more than four years to serve; 

Vir die c doeleindes van Hoofstuk il, Deel 

ondergenoemde pligte uitvoer: 

goedere skoonmaak en/of was; 

| stryk; 

~~ die masjien opstel nie; 

          

   

' KLOUSULE 2: WOORDOMSKRYWING 

, beteken— 

(1). “skoonmaker” (graad 1-werknemer).’n werk- 
nemer wat hoofsaaklik of uitsluitlik een of meer van die 

: Persele, toiletkamers, meubels, gerei of soorigelyke 

voertuie afstof; 

posstukke frankeer, .briewe in koeverte plaas, 
posstukke en ander dokumentasie afhaal en aflewer; 

tee of soortgelyke dranke berei en/ bedien; 

voedsel wat nie vir verkoop aan die publiek bedoel is 
nie, berei en/of opdis; - 

motorvoertuie was; 

(2) “vrygestelde vakman’”’ (graa 7-werknemer) "n 

werknemer wat in ’n geregistreerde voertuigbakboube- 
- dryfsinrigting in diens is, en wat hoofgaaklik of uitsluitlik 
aspekte van vakmanswerk verrig kragtens 'n vrystelling 
verleen; 

(3) “algemene werkman’”’ (graad -werknemer) met 
betrekking tot ’n voertuigbakbouinrigting, ’n werknemer 

.. wat benewens die pligte in klousule 2 (50) van Afdeling A 
_.gelys ook enigeen van die volgende pligte kan uitvoer: 

Metale en/of ander materiale aanwend en/of aan- 

klaar gemengde verf aanwend aa uitrusting, vaste 
toebehore of masjinerie wat nie. vir yerkoop bedoel is 
nie; 

artikels en/of komponente monteer waar geen passing 
nodig is nie; =. 

*n vakman of ’n vakleerling met instens een jaar 
ondervinding help met die installering en/of in posisie 
kram van elektriese kabels vir binneverligting of -toebe- 
hore, of met die vassit van selfrigtende matryse by die 
Stel van masjiene; 

drade afstroop en kabelente vassit; 

veselglasonderdele volgens patro e of Patroonplate 
sny; 

metaai of ander materiale saag of knip met ’n yster- of 
~ sirkelsaag of wrywingsnyer volgens uiters of setmate 

- of volgens merke wat deur ’n vakman, vakleerlinge wat 
' Nog hoogstens vier jaar moet uitdien, op materiale aan- 
gebring is; 

met eendoelmasjiene, setmate of patroonplate—met : 
die hand of ’n masjien—buig en/of fatsoeneer, maar nie 

    

in emalje en/of verf indoop; 

boorwerk maar nie presisiewerk nie; 

- veselglas in vooraf gefatsoeneerde gi 

“met die hand of ’n masjien—pers er 
_ uitgesonderd die stel van setmate of Mgoes 

“onder die toesig van ’n vakman of ’ 
" ‘minstens een jaar ondervinding; 

“materiale deur ’n vakman, vakleerlin 

: fuite deur middel van selfdigseksies insit; 

boute wat die bak vashou en/of boute wat sitplekke 

onderdele uit vooraf gemengde pl 

vassit, insit en/of vasdraai en/of ee 

~ afmerkwerk: 

stiekstowwe aan 
orms maak; - 

~“ volgens stuiters, setmate, matryse op patroonplate— 

met die hand of ’n masjien volgen 
stuiters, merke, setmate of patroonp 

ktinknaels inslaan; 

materiale ru afsaag met ’n krag- 
saagtoestel, uitgesonderd - ’n kraggui 

stens vier jaar moet uitdien, uitgemerk 

n/of inkeep, maar 

vooraf gestelde 
late pons en wel — 

hn vakleerling met 

of handbediende .. 
llotine, nadat die 

wat nog hoog- 
iS} .  
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; screwing and/or tapping by means of screwing. or tap- 

ping machines or attachments; 

spot or resistance. welding on subassem bly work with 

components in special-purpose jigs or fixtures; 

threading of bolts or tapping of holes or nuts by hand: 

using pre-set oxy-acetylene for rough cutting. 

CLAUSE 3: EMPLOYEES 

in addition to the classes of employees referred to in 

clause 1 (2) of Division A, clause 3 of Division Bland clause 3 

of Chapter | of Division C, an employer may employ one or 
more general operatives ina vehicle body build ng establish- 

ment. Mo ‘ oS 

CLAUSE 4: WAGES 

~ The minimum wage which an employer shall pie to each of 

his employees of the undermentioned classes shall be as set 
out hereunder and no employee shall accept av wage lower 

’ than that: specified for his class. ty 

  

  

  
  

Class of employee ‘Wages per week 
, on ' (All areas) 

Grade 1 oeeceescsssscsvssssecseseees R144,00 (R3,20 per hour) 

Grade 2... aeseeteeeneeee s+ | R217,80 (R4,84 per hour) 

Grade 7 oo... ceseeeseeereeten +. | R483,30 (R10,74 per-hour) 
Grade 8 .....eeciweeenie | R555,30 (R12,34 per hour) 

CLAUSE 5: HOURS OF WORK 
(1) The ordinary hours of work of an employee shall not 

exceed 45, excluding meal intervals, in any one week and 

nine and a quarter, excluding meal intervals, on any one day. 

(2) No employer shall require or permit any employee— 

(a) to work for a continuous period of more than five 
hours without an uninterrupted interval of at least one 

. hour: Provided that for the purposes of this paragraph 
periods of work interrupted by intervals of less than one 
hour shall be deemed to be continuous; . 

(b) to work his ordinary weekly hours jof work over 

more than six days in any week: 

Provided that an employer may agrée with |those of his 
employees who normally work on only six days each week 
that the uninterrupted interval referred to in paragraph (a) of 
this subclause should be reduced to not less than 30 
minutes, but before a reduced interval may be put into opera- 

tion the employer must enter the details of the jagreement to 

the reduced interval, including the terms thereof and’ the 
employee’s consent thereto, in a proper record kept for that 
purpose and approved by the Regional Council coricerned. 

(3) It shall be permissible for an employer to arrange 
different starting and finishing times on any. day in respect of 

different workshop employees: Provided. that the period 
between such starting and finishing times on|any. one day 

_ shall not.in the aggregate exceed intervals of 
minutes in any one establishment. 

(4) All employees shall be entitled to and be ranted | a rest 

interval of 10 minutes ‘at as nearly as ‘praci icable to the 
middle of each morning and afternoon work period and such 
‘interval shall, for the purpose of calculating the emuneration, 

re reckoned as part of the ordinary working hours. | 
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skroef- en/of moerdraad sny met. ’n. _skroef- ‘of 
moerdraadsnymasjien of -hegstukke; | 

punt- of weerstandsweising aan subsamestelwerk met 
komponente in eendoelsetmate of -setklemme; 

.. met die hand skroefdraad in boute sny of moerdraad 
in gate of moere sny; ’n vooraf gestelde oksiasetileen- 
toestel vir ruwe snywerk gebruik. 

KLOUSULE 3: WERKNEMERS. 

Benewens die klasse werknemers in klousule 1 (2): van 
Afdeling A, klousule 3 van Afdeling Ben klousule 3 van 
Hoofstuk | van Afdeling C bedoel, kan ’n werkgewer een of 
meer algemene werkmanne in ’n- voertuigbakbouinrigting. in 
diensneem. _ 

KLOUSULE4: LONE 

~Die minimum !oon wat ’n werkgewer moet betaal aan elk 
van sy werknemers in ondergenoemde ‘klasse is soos hier- 
onder uiteengesit, en geen werknemer mag ’n loon aanneem 
wat laer is as dié wat vir sy klas voorgeskryf word nie: 
  

Loon per week Klas werknemer ’ 
mo, co (Alle gebiede) 
  

R wo 

R144,00 (R3,20 per uur) 

R217,80 (R4,84 per uur) 

R483,30 (R10,74 per uur) 

R555,30 (R1 2,34 per uur)   
  

KLOUSULE 5: WERKURE 

(1) Die gewone werkure van ’n werkriemer is hoogstens 
45, uitgesonderd etenspouses, in ’n bepaalde week en 
hoogstens nege en 'n kwart, uitgesonderd etenspouses, op 
’n bepaalde dag. 

(2) Geen. werkgewer mag van ’n werknemer vereis. 5 of hom 

toelaat— 

(a) om. aaneen vir ’n tydperk v van. meer as. wf uur 
sonder ’n ononderbroke pouse van minstens een uur te 
werk nie: Met dien verstande dat vir die toepassing van 
‘hierdie paragraaf werktydperke wat deur ’n pouse van 
minder as een uur onderbreek word, geag moet word 

aaneenlopend te wees; 

(b) om sy gewone weeklikse werkilre oor meer as ses 
dae in ’n bepaalde week te werk. nie: 

-Met‘dien verstande dat ’n werkgewer met sy werknemers wat 
gewoonlik slegs ses dae per week werk, ooreen.kan kom dat 
die ononderbroke pouse in paragraaf (a) van hielrdie sub- 

klousule bedoel tot minstens 30 minute ingekort. word, maar 
voordat 'n ingekorte pouse in werking geste! kan word, moet 
die werkgewer die besonderhede van die toestemming tot die 
ingekorte. pouse, met inbegrip van die bepalings ‘daarvan en 
die. werknemer. se toestemming daartoe, in .’h. behoorlike 
register inskryf wat vir dié doel gehou word en deur die 
betrokke Streekraad goedgekeur is. 

(3) Dit is toelaatbaar vir ’n werkgewer om Verskillende aan- 
vangs- en uitskeitye vir verskillende werkwinkelwerknemers 
op 'n bepaalde dag te reél: Met dien verstande dat die tyd- 
perk tussen sodanige aanvangs- of uitskeitye op ’n bepaalde 
dag pouses van altesaam hoogstens 45 minute in n 

bepaalde bedryfsinrigting mag wees. °” 

{4) Alle werknemers is geregtig op en moet n ruspouse 
van 10 minute toegestaan word so na doenlik aan die middel 
van elke oggend- en namiddagwerktydperk, en sodanige 
pouse moet vir, die berekening van besoldiging geag word 
deel van die gewone werkure te wees. Bee
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6 ‘Subject t to the provisions of clausé 5 (10) (a) of the 

Administrative Agreement and clause 10 of this ‘Chapter, 

‘whenever any operative grade of employee or general worker 

works for less than 45 hours in any week owing to— 

. 

“(a) the usual working | hours of the establishment being 
“Yess than 45; 

(b) the employer being unable to regulate the shifts of 

such employee to 45 hours; and/or 

(0) any. reason other than his absetting himself without 

_ the employer's s permission; 

such employee’ 's week shall be deemed to be 45 hours.: 

(6) For the purposes of this clause, an employee who is 

arrested or detained by the police for-any offence or sus- 

pected offence shall, for the period during which. he is under 

arrest or so detained and unable to continue his employment, 

be.deemed to have absented himself. without permission. . 

CLAUSE 6: "ANNUAL LEAVE AND ACCRUED LEAVE PAY 

(1) For the purpose of this clause— 

(a). “leave cycle’’ means the period during which an 

employee earns three weeks’ leave in terms of sub- 
clause (2); 

‘ (b) the terms’ “employment” and “shift” are deemed 
to include— 

‘@) shifts which are of shorter duration than those per- 

mitted in terms of this Chapter, because— 

(aa) the employee arrived late at his place of work, but 

such lateness did not exceed half-an- hour; or 

. fab) short time was worked; or. 

‘(ac) such shorter shifts were worked with the permis- 
sion of the employer; : 

~ (ii) Shifts which‘ the employee concemed normally 

would have worked, but did not work because he was 

(aa) absent on paid leave i in terms of this Agreement; 

(ab) doing military service in terms of the Defence Act, 
1957, to the extent of a maximum period of four months 
per year; | . 

(ac) absent from \ work on the instructions’ or: at the 
_ .fequest of his.empioyer;. . ae 

(ad) absent from work owing to sickness or accident 
amounting in the aggregate to a period not exceeding 3 30 

' ‘daysi in any leave cycle; . 

“(ae) absent from work ‘on any of the: ‘Public holidays 
: = referred toi in clause. 17 of Division A of this Agreement: | 

- Provided that an employee- ‘who after the expiration of his 
"- annual leave terminates his employment by deserting: shall 
have-no claim in respect of subparagraph (ii) (aa) above; 

‘e) “remuneration” ‘means an ‘employee’ s wagés: as 
defined in this Agreement, plus any bonus regularly paid 

tothe ‘employee, the amount of such" bonus’ being 
deemed to be the amount received by or accrued to an 

7 employee i in respect. of the period of 13 weeks immedi- 
, ately préceding the date the employee goes on annual 

leave or terminates his employment or, if a period of less 
_.than 13 weeks has been worked, the average | amount 

. ‘received by, or accrued to an employee in respect of the 
ws number of complete weeks actually worked. - 

(Note: ‘A “bonus: regularly paid to the employee” in in 
terms of this definition does not include commission.) © 

   

“ (6) Behoudens klousule 5 (10) (a) van'die Administratiewe 
Ooreenkoms en klousule 10 van hierdie| Hoofstuk; imoet die 
week van.’n.werknerner van. werkmangraad: of .algemene. 
werker geag word.45 uur te wees: wanneer sodanige werk- 
nemer minder as 45 uur in ’n week werk mdat— 

(a) die gewone werkure van die bedryfsinrigting 
minder as 45:uur is; , 

(b) die werkgewer nie die skofte van sodanige werk- 
., hemer, so kan reél dat dit op 45 uur te. staan kom. nie; 

en/of) 

—. () hy om 'n ‘ander rede. as ‘sond r- die. toestemming 
van sy werkgewer van sy' werk afwesi gis. 

‘(6)’ n Werknemer wat deur die polisie earresteer of z aan- 
gehou word vir ’n oortreding of ’n vermoedelike oortreding, 
moet vir die tydperk waarin hy in arres is|of aldus aangehou 
-word en dus nie.in staat is om sy werk voort te sit nie, vir die 
toepassing van hierdie kiousule geag wo, d sonder toestem- 
ming van sy werk afwesig te gewees het. , 

KLOUSULE 6: JAALIKSE VERLOF N BESOLDIGING 
VAN OPGELOPE VERLOF .. 

(1) Vir die toepassing van hierdie klous le— 

(a) beteken “‘verlofsiklus”’ die tydp rk waarin *n werk- 
nemer drie weke verlof ooreenkom tig subklousule (2) 
verdien; 

(b) word die uitdrukkings “diens” 
volgende in te sluit: - 

(i): Skofte wat korter is as dié wat 
Hoofstuk toegelaat word, omdat—_-|. 

(aa) die werknemer laat op sy - 
‘het, maar nie later as ’n halfuur nie; o 

(ab) korttyd gewerk is; of . 

| (ac) sodanige.korter. skofte met. dic 
__ die werkgewer gewerk is; 

_ (ii) skofte wat die betrokke werknent er gev 
, gewerk het maar nie gewerk het nie o 

(aa) kragtens hierdie Ooreenkom 
~ ‘verlof met besoldiging; ; 

“ (ab) militére ‘diens’ ingevolge di 
- 1957, vir’n maksimum tydperk van vi 

moes-verrig; - - } 

(ac) van sy werk afwesig was op la 
- sy werkgewer; 

(ad) van sy werk afwesig'v was weens siekte of nonge- 
-.» luk vir ’n tydperk van. altesaam. hoogstens 30 dae in.’n 
~.. ,.verlofsiklus; - L . 

=. (ae) ‘van sy. werk afwesig was, ‘op ‘enigeen van die 
.. ,Openbare vakansiedae in klousule 17/van Afdeling Avan 

. hierdie Ooreenkoms bedoel: 

” Met dien verstande dat 'n werknemer. wat ni na verstryking 
_ Van sy jaalikse verlof sy diens beéindig deur te dros, geen 
eis ten opsigte van subparagraaf (ii). (aa) hierbo het nie; 

(ce), beteken “besoldiging” 'n. werknemer se loon s00s 
__ in hierdie Ooreenkoms omskryf, plus ’n bonus wat 
°" gereeld aan dié werknemer : betaal word, en word die 

* bedrag van sodanige bonus geag ‘die’ gemiddelde 
~ bedrag te wees wat 'n werkriemer ontvang het of wat 

horn toegekom het vir die tydperk van 13: weke. onmid- 
dellik voor die datum waarop die werknemer met sy jaar- 
likse verlof gaan of sy diens beéindig of, as hy ’n tydperk 

_ van minder as 13 weke gewerk het, die gemiddelde 
bedrag wat hy ontvang het of wat ho | toegekom het. vir 

     
    

   

      
   

     

    

n “skof” geag die 

ingevolge hierdie 

rkplek. aangekom 

toestemming van 

afwesig was ‘met 

Verdedigingswet, 
r rmaainde per jaar 

of op versoek van 

  
|” die getal voltooide weke wat y werklik gewerk het. 

.. _ (Opmerking: “Bonus wat gereeld aan die werknemer 
” betaal word” sluit ooreenkomstig hiere ie omskrywing nie 

kommissie i in nie.)
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(2) (a) Subject to the provisions of subclause (2) (b) (i) of 
’ this.clause, three weeks’ leave on full pay shall be granted.to - 

all employees, including apprentices and trainees under- 

going training under the Manpower Training Act 981, who 

have completed the period of continuous employment, as set 

out in the Schedule below, with the same employer since the © 

date of their engagement or from the date on|which their , 

previous annual leave fell due (whichever is the latter). 

(b) Subject to the provisions.of subclause (2) (b) (i) of this 

clause, four weeks’ leave on full pay shall be granted to all 

employees who on or after 1 December 1990) have com- 

pleted 10 or more periods of continuous employment with the 

same employer, as set out.in the Schedule below, since the 

date of engagement, subject to the following condfions: 

(i) Annual leave may be split by mutual agreement - 

between the employer and employee, provided that no - 

intimidation is exercised to obtain such an agreement; 

’ (ii) the provisions of this clause relating) to accrued 

leave pay, shall apply mutatis mutandis in the case of 

employees who qualify for four weeks’ annual leave.   

    

(c) Weekly-paid employees: 261: shifts, excluding over- 

time. ne 7 

(d) Monthly-paid employees: 12 months. 

(3) Arinual leave shall become due im ediately an 

employee has completed the qualifying period specified in| 

subclause (2), but it may be taken before or after it becomes 

due if— _ - 

(a) the exigencies of the empioyers’ . 

require; So 

‘ .(b) the employer and the employee so agree: 

’. Provided that annual leave shall in no circumstances be 

taken more than two months before the du date, nor 

delayed for more than four months after the due date unless 

the employee and the employer concerned have, before the 

expiration of such period of four months, agreed thereto, in 

writing, and shall not be delayed by more than six months 

after the due date. 

(4) Pay for annual leave shall be calculated at the rate of 

remuneration which the employee is receiving at the date on 

" which he proceeds on his annual leave provided|this shall not 

be less than the rate prescribed in this Chapter for the cat- 

egory of employee concerned, and shall be paid to him by.the 

employer on the last working day prior to the beginning of his 

leave. . 

(5) If any of the paid public holidays referred to in clause 17 

of Division A of this Agreement falls on:a working day within 

the period of leave of an employee the employer. shall ~ 

either— 

(a) add one working day on full pay to the said period 

of leave in respect of each such paid public holiday; or 

(b) pay to the employee in question one normal day's 

pay in lieu of leave on the pay-day immediately following 

such employee’s period of leave. - 

(6) (a) Annual leave shall not be concurrent with any period 

during which the employee is under notice of termination of * 

employment nor, unless the employee so requests in writing, 

with any period during which an employee is doing military’ 

service in terms of the Defence Act, 1957. 

(2) (a) Behoudens die bepalings van subkiousule: (2) (b) (i) 

van hierdie klousule moet drie agtereenvolgende weke verlof. 

met volle besoldiging toegestaan word aan alle werknemers, 

met inbegrip van vakleerlinge en kwekelinge wat ingevoige 

die Wet op Mannekragopleiding, 1981, opleiding ondergaan 

en wat sedert die datum van indiensneming of vanaf die 

datum waarop die vorige jaarlikse verlof verskuldig geword 

het, naamlik die jongste datum, die tydperk:van ononder- . 

broke diens in die Bylae hieronder uiteengesit, by dieselfde 

werkgewer voltooi het. 

(b) Behoudens die bepalings van subklousule (2) (b) (i) 

van hierdie klousule moet vier weke verlof met volle besoldi- 

ging toegestaan word aan alle werknemers wat op of na 

4 Desember 1990, 10 of meer tydperke van :ononderbroke 

diens in die Bylae hieronder uiteengesit, by dieselfde werk- 

gewer voltooi het, onderworpe aan die volgende voor-. 

waardes: : 

(i) Jaarlikse verlof mag verdeel word deur wedersydse 

ooreenkoms tussen die werkgewer en werknemer: Met 

dien verstande dat geen intimidasie plaasgevind het om 

so ’n coreenkoms te verkry nie; 

(ii) die bepalings van hierdie klousule met betrekking 

tot opgelope verlof sal mutatis mutandis van toepassing 

wees op werknemers wat vir vier weke jaarlikse verlof 

kwalifiseer. , 

(c) Weekliks besoldigde werknemers: 261 skofte, uitge- 

sonderd oortyd. , 

(d) Maandelikse besoldigde werknemers: 12 maande. 

(3) Jaarlikse verlof kom ’n werknemer toe onmiddellik 

nadat hy die kwalifiserende tydperk voltooi het wat in sub- 

klousule (2) bedoel word maar dit kan geneem word voordat 

of nadat dit hom toekom indien— 

(a) die omstandighede van die werkgewer se. besig- 

heid dit vereis; , oO 

(b) die werkgewer en die werknemer aldus ooreen- 

kom: , 

Met dien verstande dat jaarlikse verlof in geen omstandig- 

hede meer as twee maande voor die datum waarop. dit 

verskuldig word, geneem mag word nie of dat dit nie meer as 

vier maande na sodanige datum uitgestel mag word nie, 

tensy die betrokke werknemer en werkgewer voor die ver- 

stryking van sodanige tydperk van vier maande skriftelik 

daartoe ooreengekom het en dat dit nie met langer as ses 

maande na die datum waarop dit verskuldig word, uitgestel_. 

mag word nie. 

(4) Besoldiging vir jaarlikse verlof moet bereken word teen 

die skaal van besoldiging wat die werknemer ontvang op die 

datum waarop hy sy jaarlikse verlof neem, op voorwaarde dat 

dit nie minder mag wees nie as die skaal wat in hierdie 

Hoofstuk vir die betrokke kategorie werknemer voorgeskryf 

is, en die werkgewer moet dit op die laaste werkdag voor die 

aanvang van sy verlof aan hom betaal. pot 

(5) Indien enigeen van die openbare vakansiedae met 

besoldiging in klousule 17 van Afdeling A van hierdie Qor- 

eenkoms bedoel, op ’n werkdag binne die-verloftydperk van 

’n werknemer val, moet die werkgewer— : 

(a) 6f een werkdag met volle besoldiging by 

genoemde verloftydperk voeg vir elke sodanige open- 

’ bare vakansiedag met besoldiging; 

(b) Of die betrokke werknemer op die betaaldag 
onmiddellik na sodanige werknemer se verloftydperk 

een gewone dag se loon betaal in plaas van verlof. 

(6) (a) Jaarlikse verlof mag nie met n werknemer se 

diensopseggingstermyn saamval nie en ook nie, tensy die ~ 

werknemer skriftelik aldus versoek, met 'n tydperk wat n 

werknemer militére diens ingevolge die. Verdedigingswet, 

1957, verrig nie. :
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(b) Any period during which an employee is on sick leave 
as prescribed in clausé 11 of Division A of this Agreement 
shall not be counted: as part of such employee's annual 
leave. | . | | 
(7) No. employee shall. engage in his normal. occupation 

during the period of his leave and no employer shall require 
or knowingly permit any employee to work in the Industry 
during the period of his leave. - “| B: 

(8) Except as provided elsewhere in this Agreement, no 
deductions from leave pay shall be made.as a set-off against 
arly moneys which may be owning to the employer. 

(9) On the termination of the services of an employee who 
has qualified for annual leave in terms of subclause (2) of this. 

‘ Clause, but who has not been granted or has not taken his 
leave at the date of such termination, an amount of leave pay 
calculated in. accordance with the provisions of subclause 
(10) of this clause shail be paid by his employer. 

(10) An employee who is discharged from or leaves his: 
employment before he has qualified for annual leave in terms 
of subclause (2) shall be entitled to accrued leave pay equiv- 
alent to three fifty-seconds of one week’s remuneration for 
each completed span of employment from the date of begin- 
ning work with the employer or from the date on which his last 
leave became due, whichever is the latter. For the purposes. 

_ Of this subclause, “span” means the number of shifts nor- 
mally worked by the employee ina week. . 

(Note: Accrued leave pay is calculated by multiplying 
three week’s wages by the fraction of a year worked; thus— 

for six months’ employment, leave pay is 3 X three 
* weeks’ pay; oe 

_ for 13 weeks’ employment,. leave pay is + x three 
' weeks’ pay; - 

for five week's employment, leave pay is s& x. three 
weeks’ pay. — me, 

To arrive at three weeks’ pay for a monthly-paid 
employee, multiply the monthly pay by 3. Thus for a 
monthly-paid employee the leave accrued in— 

- six months is ¥ x’ 33 x one month’s pay; 

13 weeks is 4x % X one month’s pay; 

. five weeks.is 3 x 4 x one month’s pay.) _ 

(11) ‘tn: the case of all employees the accrued leave pay 
referred to in subclause (10) of this clause shall be paid direct 
to the employee on termination of service. © 

(12) Accrued leave pay held by an employer on behalf of 
an employee who for health reasons-or any other incapacity 
has become. unable to continue at his occupation shall be- 
come ‘payable immediately. to the employee, and accrued 
leave moneys due to an employee whe dies in the course of 
his employment shall become payable immediately td his 
estate. = . 

(13) (a) An employer may at any.time, but not more than 
once in any period of 12. consecutive. months,. close his 
establishment for purposes of granting his employees paid 
leave as prescribed by this.clause, and where at the date of 
Closing of the establishment. any. employee is not entitled to 
the full prescribed period of paid-annual leave, the-employer - 
shall pay him an amount on the basis laid down in subclause 
(10) of this clause as if his employment had terminated, plus . 
remuneration in respect of any of the paid public holidays 

(b) Die tydperk wat ’n werknemer met siekteverlof is soos 
in klousule'11 van Afdeling A van.hierdie Ooreenkoms voor- 
geskryf, tel nie as deel van sodanige werknemer se jaarlikse . 
verlof nie. : 

(7) Geen werknemer mag sy gewone be joep gedurende sy 
verlof beoefen nie en geen werkgewer mag van ’n werk- 
nemer vereis of hom wetens toelaat om gedurende die tyd- 
perk van sy verlof in die Nywerheid te werk nie. 

(8) Behoudens andersluidende bepalings in hierdie Oor- 
eenkoms mag geen. bedrag by wyse van skuldvergelyking 
van verlofbesoldiging afgetrek word vir geld|wat aan die werk- 
gewer verskuldig is nie. fs - 

(9) By die beéindiging van die diens.van in werknemer wat 
vir jaarlikse verlof ingevolge subklousule (2) van-hierdie klou- .- 
sule gekwalifiseer het, maar aan wie die verlof.op.die datum 
van sodanige beéindiging nog nie toegestaan is nie of-wat dit 
nog nie geneem het nie, moet die werkgewer hom verlofbe- 
soldiging betaal wat bereken is ooreenkomstig subklousule 
(10) van hierdie kiousule. 

(10) ’n Werknemer wat ontslaan word ot sy diens verlaat 
voor die datum waarop hy vir jaarlikse verlo 'gekwalifiseer het 
ingevolge subklousule (2), is geregtig op besoldiging vir 
opgelope verlof, gelyk aan drie twee en-vyftigstes van een 
week se besoldiging vir elke. voltooide dier sspan vanaf die 
datum waarop hy by die werkgewer in diens getree het, of 

. vanaf die datum waarop sy laaste verlof verskuldig geword 
het, naamlik die jongste datum. Vir die toepassing van hier- 
die subklousule beteken ‘“‘diensspan” die getal skofte wat ’n 
werknemer gewoonlik in ’n week werk. | 

(Opmerking: Besoldiging vir opgelope vertof word bereken : 
deur drie weke se loon te vermenigvuldig met die 
gedeelte van ’n jaar gewerk, aldus: 

Vir ses maande diens is die verlofbesoldiging 4 x drie 
weke se besoldiging; 

vir 13 weke diens is die verlofbesoldig 
se besoldiging; ; a 

.___ Vir vyf weke diens is die’ verlofbesoldiging & x drie ~ 
‘weke se besoldiging. 

Om drie weke se besoldiging vir’nm iandelikse besol- 
.digde werknemer te bereken, moet die maandelikse 
besoidiging met 3 vermenigvuldig word. Wat ’n maan- 

~ delikse besoldigde werknemer betref, is die verlofbesol- 
diging opgeloop in— oe : 

ses maande, dus 2 Xx 3 x een-maand se besoldi- 
ging; _— oo 

' 13weke, dus 7 x 7 =< een maand se besoldiging; 

vyf weke, dus 3 x 3 x eenmaands besoldiging.) 
(11) In die geval van alle werknemers moet die besoldiging 

vir opgelope verlof in subklousule (10) van|hierdie kiousule ~ 
bedoel, by diensbeéindiging regstreeks aan die werknemer 
betaal word. oo, - 

(12) Besoldiging vir opgelope verlof wat-deur. *n.werkgewer 
namens ’n werknemer gehou word wat o} gesondheids- 
redes of enige ander ongeskiktheid nie in| staat is om sy 
beroep voort te sit nie, word onmiddellik aan die werknemer 
betaalbaar, en opgelope verlofgeld verskuldig aan ’n werk- 
nemer wat in die loop van sy diens sterf, moet. onmiddellik 
aan sy boedel betaal word. 

(13) (a) ’n Werkgewer kan te eniger tyd, maar hoogstens 
een maal in ’n tydperk van 12 agtereenvolgende maande, sy 
bedryfsinrigting sluit ten einde aan sy werknemers verlof met 
besoidiging toe te staan soos by hierdie klousule voorge- 

ing 4 x drie weke 

skryf, en waar ’n werknemer op die. datum waarop die. . 
bedryfsinrigting sluit nie op die volle voorgeskrewe tydperk 
van jaarlikse verlof met besoldiging geregtig is nie, moet die 
werkgewer aan hom ’n bedrag betaal op die grondslag wat in - 
subklousule (10) van hierdie kiousule voorgeskryf is, asof sy
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-which fall during.the period the establishment is closed and 

which are required to be added to an emplayee’s annual 

leave in terms of subclause (5) of this clause at a rate of not 

less than he would normally have received for his ordinary 

working hours for that day of the week: Provided that mainte- 

nance personel may, subject to the provisions of subclause 

(7) of this clause, be required or permitted to work during the 

period the establishment is closed in terms of this subclause. 

(b) For the purpose of this clause, “maintenance person- 

nel” shall mean employees engaged in the |maintenance, 

overhauling or repairing of machinery, equipment or plant.. 

(c) An employer who decides to close his establishment in 

terms of this subclause shall advise his employees of his 

decision at least three months before such closing. 

CLAUSE 7: ADDITIONAL HOLIDAY PAY . 

(1) Every employer shall pay an amount of additional holi- 

day pay in respect of each grade 7 and grade 8 employee 

and each operative in his employment. The arnount of addi- 

tional holiday pay payable in respect of every journeyman 

~ shall be R19,50 for each week of employment in the case of a 

grade 7 employee and R21,50 for each week of employment 

in the case of a grade 8 employee: Provided that— 

(i) where a grade 7 or grade 8 employee receives or is 

entitled to recieve wages for less than 23 hours in the 

aggregate in any week, no additional holiday pay shall, 

subject to the provisions of subclause (1) (b) (ii) (ad) of 

the definition of ‘‘shifts’’ at the beginning of clause 6, be 

payable on behalf of such employee in respect of that 

week; and 

(ii) where in any leave cycle a grade 7 or grade 8 

employee has been absent from work through illness or 

accident for 30 days, his employer may reduce the addi- 

tional holiday pay by one fifth of the weekly amount 

payable, in respect of each further day of absence 

through illness or accident. 

(2) Subject to the provisions of subclause (3) of this clause, 

the amounts payable in terms of subclause (1) of this clause 

shall be remitted by the employer monthly, but not later than 

the 10th day of the month immediately foliowing that to which 

such amounts refer, together with a written statement of the 

names of the employees concerned and the jamount of the 

additional holiday pay being sent for each such employee, to 

the secretary of the Regional Council in whose area of juris- 

diction the establishment is situated. 

(Note: 

1. Forms prepared specifically for the inclusion of the 

details required by this subclause are jobtainable on 

application from the secretary of the Regional Council 

concerned. 

2. Notwithstanding the provisions of suibclause (2) of 

this clause, an employer may apply to the Regional 

Council concerned for an exemption in terms of which 

such additional holiday pay may be paid direct to the 

employee when he proceeds on annual leave.) 

(3) In cases where a grade 7 or grade 8 employee has 

been absent from work for the reasons specified under pro- 

viso (i) subclause (1) of this clause, the additional holiday pay 

in terms of subclause (1) of this clause shall be paid by the 

employer direct to the beneficiary on or before each pay-day 

falling within his period of absence. ; 
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diens geéindig het, plus besoldiging vir openbare vakansie- 

dae met besoldiging wat binne die tydperk val waartydens die 

bedryfsinrigting gesluit is en wat ingevolge ‘subklousule (5) 

van hierdie klousule by ’n werknemer se jaarlikse verlof getel 

moet word, en wel teen minste die skaal wat hy gewoonlik vir 

sy gewone werkure vir daardie dag van die week sou ontvang 

het: Met dien verstande dat daar, behoudens subklousule (7) 

van hierdie klousule, van onderhoudspersoneel vereis of 

hulle toegelaat kan word om gedurende die tydperk waarty- 

dens die bedryfsinrigting ingevoige hierdie subklousule 

gesluit is, te werk. 

(b) Vir die toepassing van: hierdie klousule beteken 
“onderhoudspersoneel’”’ werknemers in diens vir die onder- 

houd, opknapping of herstel van masjinerie, uitrusting of 

installasie. 

(c) ’n Werkgewer wat besluit om sy bedryfsinrigting 

ooreenkomstig hierdie subklousule te sluit; moet sy werk- 

nemers minstens drie maande voor sodanige sluiting van sy 

besluit in kennis stel. 

KLOUSULE 7: ADDISIONELE VAKANSIEBESOLDIGING 

(1) Elke werkgewer moet ten opsigte van elke graad 7- en 

graad 8-werknemer wat by hom in diens is, addisionele 

vakansiebesoldiging van R19,50 vir elke week diens in die 

geval van ’n graad 7-werknemer en R21,50 vir elke week 

diens in die geval van ’n graad 8-werknemer betaal: Met dien 

verstande dat— 

(i) waar ’n graad 7- en graad 8-werknemer loon vir 

minder as altesaam 23 uur in ’n week ontvang of daarop 

geregtig is, geen addisionele vakansiebesoldiging, 

behoudens subklousule (1) (b) (ii) (ad) van die omskry- 

wing van “skofte” aan die begin van klousule 6, ten 

behoewe van sodanige graad 7- en graad 8-werknemer 
vir daardie week betaalbaar is nie; en 

(ii) waar ’n graad 7- en graad 8-werknemer in ‘n verlof- 

siklus weens siekte of ’n ongeluk 30 dae lank van die 

werk afwesig was, sy werkgewer die addisionele vakan- 

siebesoldiging met een vyfde van die weeklikse bedrag 

betaalbaar kan verminder vir elke verdere dag van afwe- 

sigheid weens siekte of ’n ongeluk. 

’ (2) Behoudens subklousule (3) van hierdie klousule, moet 

die werkgewer die bedrae wat ingevolge subklousule (1) van 

hierdie klousule betaalbaar is, maandeliks maar voor of op- 
die 10de dag van die maand wat volg op dié waarop soda- 

nige bedrae betrekking het, tesame met ’n skriftelike verkla- 

ring van die name van die betrokke werknemers en die 

bedrag van die addisionele vakansiebesoldiging- wat ten 

opsigte van elke sodanige werknemer aangestuur word, aan 

die sekretaris van die Streekraad in wie se regsgebied sy 
bedryfsinrigting geleé is, stuur. 

(Opmerking: 

1. Vorms wat spesiaal opgestel is vir:die insluiting van 

die besonderhede wat by hierdie subklousule vereis 
word, kan op aanvraag van die sekretaris van die 

betrokke Streekraad verkry word. 

2. Ondanks die bepalings van subklousule (2) van 
hierdie klousule, mag ’n werkgewer aansoek doen by die 

betrokke Streekraad om ’n vrystelling ingevolge waar- 

van die addisionele vakansiebesoldiging direk aan die 

werknemer betaal mag word wanneer hy mit verlof 

gaan.) 

_ (3) In gevaile waar 'n graad 7- en graad 8-werknemer van 

sy werk afwesig was om die redes aangegee ingevolge 

voorbehoudsbepaling (i) van subklousule’ (1) van hierdie 

klousule, moet die werkgewer die addisionele vakansiebesol- 

diging ingevolge subklousule (1) van hierdie klousule reg- 

streeks aan die bevoordeelde betaal voor of op elke betaal- 

dag wat binne die tydperk van afwesigheid van die graad 7- 

en graad 8-werknemer val. :
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(4) The additional holiday pay payable in terms of sub- - 
Clause (1) of this clause shall be payable to grade 7 and 
grade 8 employees when they proceed on annual leave; and 

. application for it shall be lodged with the secretary of the 
Regional Council concerned at least two weeks before the 
beneficiary’s leave is due to begin. 

» (5) Except as provided elsewhere in this Agreement, no 
deduction from additional holiday pay shall be made as a set- 
off against any money which may be owing to the employer. 

(6) The amount of the additional holiday pay payable to an 
operative shall be two weeks’ wages at the rate the employee 
in question is earning at the time his leave becomes due and 
is taken, reduced by one fifty-second for each week during 
which the employee does not work five full shifts: Provided 
that no deduction shall be made i in respect of weeks during 
which— - 

(a) the employee has been absent on sick leave and 

has produced a medical certificate to the employer; 

(b) the employee has been absent owing to the - 
occurrence of one of the public holidays referred to in 

’ clause 17 of Division A of this Agreement. 

(7) The provisions of subclause (13) (c) shall mutatis 
mutandis apply to payment of additional holiday pay due to 
an operative. 

(8) Where an operative leaves the service of his employer 
before qualifying for additional holiday pay, such employee 
shall be paid a pro rata portion of his additional holiday pay 
on termination of service. 

(9) Additional holiday pay held by a Regional Council or by 
an employer on behalf of an employee who for health: rea- 
sons or any other incapacity has become unable to continue 
at his occupation shall become payable immediately to the 
employee, and additional holiday pay due to an employee 
who dies in the course of his employment shall become 
payable immediately to his estate. 

(10) All amounts received in respect of additional holiday 
pay shall be placed in a special account operated by Regio- 
nal Councils. 

(11) Except as otherwise provided in this clause, additional 
holiday pay held on behalf of an employee shall be paid to 
him— 

(a) if he leaves the Industry, on the expiration of 52 
weeks calculated from the date on which the additional . 
holiday pay commenced to accrue; 

(b) while he is employed in the Industry, when he pro- 
ceeds on annual leave, 

or earlier, at the discretion of the Regional Council con- 
cerned. 

(12) Should any amount due in terms of this clause not be 
received by the Council by the 15th day of the month follow- 
ing the month in respect of which it is payable, the employer 
shall pay interest on such amount or on such lesser amount 
as remains unpaid, calculated at the rate prescribed in clause 
33 of the Administrative Agreement, from such 15th day until 
the day upon which payment in cash is actually received by 
the Regional Council concerned: Provided that a regional 
Council shall be entitled in its absolute discretion to waive the 
payment of such interest orpartthereof. — 

(13) (a) Employees for whom additional holiday pay is not 
prescribed in terms of this Agreement who qualify for paid 
annual leave shall be paid a holiday bonus by their 
employers. 

  (4) Die addisionele vakansiebesoldiging betaalbaar inge- 
volge subklousule (1) van hierdie klousule|is aan graad 7- en 
graad 8-werknemers betaalbaar wanneer hulle met jaarlikse 
verlof gaan en daar moet by die sekretaris van die betrokke . 
Streekraad daarom aansoek gedoen word minstens twee 
weke voordat die bevoordeelde se verlof moet begin. 

(5) Behoudens andersluiende bepalings in hierdie 
Ooreenkoms, mag geen bedrag van| die addisionele 
vakansiebesoldiging by wyse van skuldvergelyking vir geld 
wat aan die werkgewer verskuldig is, afgetrek word nie. 

(6) Die addisionele vakansiebesoldiging aan ’n werkman 
betaalbaar, is twee weke se loon teen die skaal waarteen die 
betrokke werknemer besoldig word wanneer hy op sy verlof - 
geregtig word en hy dit neem, verminder met een twee-en- 
vyitigste vir elke week wat die werknemer nie .vyf volle skofte 
gewerk het nie: Met die verstande dat geen bedrag afgetrek 
mag word nie vir weke wat— 

(a) die werknemer van sy werk afw sig was met siek- 
teverlof en ’n doktersertifikaat aan die werkgewer voor- 
gelé het;. 

(b) die werknemer vari sy werk afwesig was op een 
van die openbare vakansiedae wat in klousule 17 van 
Afdeling A van hierdie Ooreenkoms bedoel word. 

(7) Die bepalings van subklousule 18 (c) is mutatis 
mutandis van toepassing op betaling | van | addisionele 
vakansiebesoldiging aan ’n werkman. 

(8) Waar ’n werkman die diens van sy erkgewer verlaat 
voordat hy vir addisionele vakansiebesoldiging kwalifiseer, 
moet daar aan sodanige werknemer ’n pro rata-gedeelte van 
sy - addisionele vakansiebesoldiging by |diensbeéindiging 

        

betaal word. 

(9) Addisionele vakansiebesoldiging wat deur ’n Streek- 
raad of ’n werkgewer namens ‘n werknemer gehou word wat 
om gesondheidsredes of ander ongeskiktheid nie in staat is 
om sy beroep voort te sit nie, word onmiddellik aan die werk- 
nemer betaalbaar, en addisionele vakansiebesoldiging 
verskuldig aan ’n werknemer wat in die loop van sy diens 
sterf, word onmiddellik aan sy boedel betaalbaar. - 

(10) Alle bedrae wat ten opsigte van addisionele vakansie- 
besoldiging ontvang word, moet gestort w rd i in ’n spesiale 
rekening wat Streekrade hanteer. 

(11) Behoudens andersluidende bepalings in hierdie klou- 
sule moet addisionele vakansiebesoldiging wat namens ’n 
werknemer gehou word— 

_.- (a) indien hy die Nywerheid verlaat, aan hom betaal 
word by verstryking van 52 weke, bereken vanaf die 
datum waarop die verlofbesoldiging begin opioop het; 

(b) terwyl hy nog in die Nywerheid in diens is, aan hom 
betaal word wanneer hy met jaarlikse verlof gaan, 

of dit kan, na goeddunke van die betrokke Streekraad, eerder 
betaal word. 

(12) Indien ’n bedrag wat ooreenkomstig hierdie klousule 
verskuldig is nie teen die 15de dag van die maand wat volg 
op die maand ten opsigte waarvan dit betaalbaar is deur die 
Raad ontvang word nie, moet die werkgewer rente ‘betaal 
teen die koers soos voorgeskryf in Kousule 33 van die Admi- 
nistratiewe Ooreenkoms vanaf sodanige 15de dag tot die 
dag waarop betaling in kontant werklik deur die betrokke 
Streekraad ontvang word: Met dien verstande dat 'n Streek- 
raad daartoe geregtig is om na goeddunke betaling van 
sodanige rente of gedeelte daarvan kwyt te skeld. 

(13) (a) Werknemers. vir wie addisionele vakansiebesoldi- 

ging nie ingevolge hierdie Ooreenkoms voor eskryf word nie, 
en wat vir betaalde jaarlikse verlof kwalifiseer, moet deur hul 
werkgewers 'n vakansiebonus betaal word. |
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graph (a) shall be two weeks’ wages. ; 

(c) Payment of the bonus is to be made as follows by 

mutual agreement between employer and employee: 

(i) On completion of 12 months’ service; or 

(ii) at commencement of the employee’s annual 

' leave; or . 

(iii) not later than the 20th day of December of each 

year: , 

Provided that in the event of agreement not having been 

reached between the employer and the employee, the bonus 

will be payable to the employee on completion of his leave 

cycle. 

(b} The amount of the holiday bonus nL to in para- 

  
CLAUSE 8: OVERTIME 

(1) For the purposes of this clause “overtime” means all 

time worked other than on a Sunday; in excess/of the number 

of ordinary hours of work prescribed in Claus (5): (1) of this 

Chapter.. ork 

(2) (a) Notwithstanding the provisions of clause 5 (1) of this 

. Chapter, an employer may require or permit a employee to 

work overtime for a total period of not exceeding 10 hours in 

any one week. — 

_ (b) An additional 10 hours’ overtime may b - worked sub- 

ject to the following conditions — 

(i) the Regional Secretary of the Re ional Council 

concerned shall consult with the employers’ organisation 

and trade union representing the employees concerned, 

and if approved, issue a suitable licence of exemption 

authorising the additional overtime; 

(ii) all overtime prescribed in subclause (2) (a) and (b) 

of this clause shall be limited to 60 hours in any period c of 

four continuous weeks; 

(iii) licences of exemption issued shall be submitted to 

the Regional Council concerned to ratification at the next 

ensuing meeting of the Regional Council; 

_ (iv) whenever an employee is requested to work over- 

time in excess of 10.hours, his employer shall give notice 

of not less than 48 hours of the intention to work such 

overtime to the employee concerned. 

(3) The minimum rates at which employees shall be remu- 
nerated for overtime are as follows: 

(a) In the case ofa journeyman: One and a half times 

his ordinary rate of remuneration; 

' (b) in the case of an employee other than a journey- 

man: One:and a third times his ordinary rate of remune- 

ration: : 

Provided that no. employee shall qualify f r overtime in 

respect of any.week during which he has worked less than 45 

hours, this figure being subject to pro rata reduction in 

respect of the following which occur during a particular week: 

(i) Statutory public holidays referred to jin clause 7 of 

Division A of this Agreement; 

(ii) absence with the permission or con nation of the 

employer: Provided that an employee who is aggrieved 

by the employer's non-condonation of his absence may 

appeal to a Regional Council against the employer's 

decision applied to him and the Regional Council may, 

after considering any reasons which may be submitted 

for such decision, confirm that decision or give such 

other decision as in its opinion ought to have been given 

  

in such case; in the event of the employee not being 

satisfied with the. Regional Council’s decision he may 

appeal thereagainst to the National Coun il, whose deci- 

sion shall be final; 

" (iii) the beginning of anew contract of e ployment. 

(b) Die bedrag van die vakansiebonus in paragraaf (a) 

bedoel moet gelykstaande wees aan twee weke se loon. - 

(c) Betaling van die bonus geskied volgens: ooreenkoms 

tussen die werkgewer en werknemer soos volg: 

(i) By voltooiing van 12 maande diens; of 

(ii) met die aanvang van die werknemer se jaaitikee 

~ verlof; of 

(iii) nie later as die 20ste dag van Desember van elke 

jaar: 

Met dien verstande dat in die geval waar: ooreenkoms nie 

tussen die werkgewer en werknemer bereik is nie, die bonus 

by die voltooiing van die werknemer se 6 vertofsiklus aan hom 

betaalbaar is. 

KLOUSULE 8: OORTYDWERK 

(1) Vir die doeleindes van hierdie klousule beteken “oor- 

tyd” alle tyd wat daar, uitgesonderd op ’n Sondag, langer 

gewerk word as die getal gewone werkure wat in klousule 
5 (1) van hierdie Hoofstuk voorgeskryt word: ‘ 

(2) (a) Ondanks Klousule 5 (1) van hierdie Hoofstuk, kan ’n 

werkgewer \ van ’n werknemer vereis of hom toelaat om oortyd 
vir ’n totale tydperk van hoogstens 10 uur in n ' bepaalde 
-week te. werk. . 

(b) ’n Addisionele 10 uur oortyd mag 3 gewerk word behou- 

dens die volgende voorwaardes— 

(i) die Streeksekretaris van die betrokke Streekraad 

moet met die werkgewersvereniging en vakbond wat die 

_ betrokke werknemer verteenwoordig, oorleg pleeg, en 

- indien goedgekeur, ’n geskikte vrystellingsertifikaat uit- 

_reik wat die addisionele oortyd magtig; 

(ii) alle oortyd voorgeskryf by subklousule (2). (a) en 

(b) van hierdie klousule is beperk tot 60 uur in enige 

tydperk van vier aaneenlopende weke;: 

(iii) vrystellingsertifikate wat uitgereik i is, moet aan die 

volgende vergadering van die Streekraad vir bekrag- 

_tiging voorgelé word; 

(iv) telkens wanneer 'n werknemer gevra word. om 

oortyd van meer as 10 uur te werk, moet sy werkgewer 
minstens 72 uur kennis aan sodanige werknemer. gee 
van die voorneme om sulke oortyd te werk. 

(3) Die minimum oortydbesoldiging wat werknemers moet 

ontvang, is soos volg: 

‘(a) In die geval van ’n vakman: Een en ‘nhalf maal sy 

_gewone besoldiging;. 

(b) in die geval van ‘'n werknemer, uitgesonderd n 

vakman: Een en ’n derde maal sy gewone besoldiging: 

Met dien verstande dat ‘n-werknemer nie‘ vir oortyd kwalifi- 

seer nie ten opsigte van ‘n week waarin hy minder as 45 uur 

gewerk het. Hierdie syfer is onderworpe aan pro rata-vermin-. 

dering as die volgende gedurende ” n bepaalde week voor- 

kom: 

a ()) Statutére openbare vakansiedae in klousule 17 van 

Afdeling A van hierdie Ooreenkoms bedoel; 

(ii). afwesigheid: met die toestemming. of kondo- 

nering van die werkgewer: Met dien verstande dat 'n 

werknemer ‘wat reken dat hy veronreg word omdat sy 

werkgewer nie sy afwesigheid wil kondoneer nie, by 'n 

Streekraad appél kan aanteken teen die werkgewer se 

beslissing wat op hom van toepassing gemaak is, en die 

Streekraad kan, nadat hy alle redes oorweeg het wat vir 

_sodanige beslissing aangevoer word, daardie beslissing 

bekragtig of 'n ander beslissing gee wat na sy mening vir 

sodanige. geval gegee behoort te gewees:het. As die 

werknemer nie met die Streekraad se beslissing tevrede _ 

is nie kan hy daarteen appél aanteken by die Nasionale 

_. Raad wie se beslissing finaal is; ‘ 

(iii) die begin van ’n nuwe dienskontrak.
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(4) The provisions of clause 5 (1), (2), (3) and (4) of this 
Chapter and subclause (2) of this clause shall not apply to 

~ any employee while employed on work : which, owing to 
unforeseen circumstances such as fire, storm, accident, 
epidemic, act of violence, theft or a breakdown of plant or 
machinery, must be done without delay or on any work in 
“connection with the overhauling or repairing of plant or 
machinery which cannot be performed during ordinary work- 
ing hours. a 

CLAUSE 9: SUNDAY WORK 
. .(1). Whenever an employee works on a Sunday, his 
employer shall either— : . 

(a) pay the employee— 
(i) if he so works for a period not exceeding four hours, 

not less than the ordinary remuneration payable 
_.in respect of the period ordinarily worked by him ona 
weekday; or , 

(ii) if he so works for a period exceeding four hours, 
remuneration at a rate of not less fhan double his ordi- 
‘nary rate of remuneration, in respect of the total period 
worked on such Sunday, or remuneration which is not 

‘' less than double the ordinary remuneration payable in 
respect of the period ordinarily worked by him on a week- 

. day, whichever is the greater; or 

(b) pay the. employee remuneration at.a rate of not 
- less than one and a third times his ordinary rate of remu- 
neration in respect of the total period worked on such 
Sunday and grant him within seven days of such Sunday 

_ one day's leave and pay him in respect thereof remune- 
‘ration at a rate of not less than his ordinary rate of remu- 
neration as if he had on such day’s leave worked his 
average ordinary working hours for that day of the week. 

CLAUSE 10: SHORT TIME 
(1) Subject to the provisions of subclause (3) of this clause 

and notwithstanding anything to the contrary in this Agree- 
ment, an employer may employ his employees on short time: 
Provided that where such short time is owing to slackness of 
trade and/or shortage of material, if an employee is required 
not to attend the establishment ‘on a particular day, the 
employer shall notify him of the fact not later than the day 
immediately preceding the day on which he is not required to 
work, and where the employee is expressly required by the 
employer to report at the establishment on any particular day 
for the purpose of ascertaining whether work will be availabie, 
he shall, if no work or if work of less than four hours’ duration 
is available, be paid not less than four hours’ pay in respect 
of such day. 

(2) In the event: of short time being worked, an employer 
_ Shail not be required to pay wages to his employees, except 
for the period actually worked or as otherwise expressly pro- 
vided for in subclause (1) of this clause. 

(3) An employee may not be placed on short time on any of 
the days which are public holidays in terms of section 1 or 
declared as such under section 2 of the Public Holidays Act, 
1994. °° ee . 

(4) An apprentice may not be placed on short time except 
‘with the approval of the ‘Registrar of Manpower Training. 

(5) In’ the event of any employee being placed on short 
time in excess of four weeks, the employer concerned shall 
‘provide the Regional Council with jurisdiction over the 
establishment with the following information in writing: 

(a) The names of all employees placed on short time; 
(b) the reasons for extending short time beyond four 

weeks; - 

(c) the date upon which short time.commenced;and 
~ (d) the estimated duration of short time. 

(6) In the event of short time exceeding eight weeks the 
Regional Secretary shall report the matter to the Regional 
Council concerned. 
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~ (4) Klousule 5(4), (2), (3) en (4) van hierdie Hoofstuk en 
subkiousule (2) van hierdie klousule is ‘nie op werknemers 
van toepassing nie terwyl hulle werk verrig wat weens 
onvoorsiene omstandighede soos ’n brand, storm, ongeluk, _ 
epidemie, gewelddaad, diefstal of onklaarraking van installa- 
sie of masjinerie sonder versuim gedoen moet word of werk 
in verband met die opknapping of herstel van installasie of 
masjinerie wat nie gedurende gewone werkure gedoen kan 
word nie. . 

KLOUSULE 9: SONDAGWERK 
(1) Wanneer ’n werknemer op ’n Sondag werk, moet sy 

werkgewer 6f—' , 

(a) die werknemer— a 7 
(i) indien hy aldus vir ’n tydperk van hoogstens vier uur 

werk, minstens die gewone besoldiging betaal wat 
betaalbaar is vir die tydperk wat hy|gewoonlik op ’n 
weekdag werk; of |. 

(ii) indien hy aldus vir ’n tydperk van! meer as vier uur 
werk, minstens dubbel sy. gewone besoldiging betaal vir 
die totale tydperk op sodanige Sondag gewerk, of min- 
stens dubbel die gewone besoldiging betaalbaar vir die 
tydperk wat hy gewoonlik op 'n werkdag werk, naamlik 

*, die grootste bedrag; of oo ; 
(b) die werknemer minstens een en |'n derde maal sy 

gewone besoldiging betaal vir die totale tydperk op : 
sodanige Sondag gewerk, en hom binne sewe dae vanaf 
sodanige Sondag een dag verlof toestaan en hom daar- 
voor minstens sy gewone besoldiging to asof hy op . 
sodanige dag verlof sy gemiddelde gewone werkure vir 
daardie dag van die week gewerk het. 

KLOUSULE 10: KORTTYD 
. (1) Behoudens subklousule (3) van hierdie klousule en 

ondanks andersiuidende bepalings van hierdie Ooreenkoms, 
kan ’n werkgewer sy werknemer korttyd laat werk: Met dien 
verstande dat waar. sodanige korttyd te wyte is aan 'n han- 

. delslapte en/of ’n tekort aan materiaal.en-daar van ‘n werk- 
nemer vereis word om nie op ’n bepaalde dag in die bedryfs- 
inrigting teenwoordig te wees nie, die werkgewer hom voor of 
op die dag onmiddellik voor die dag waarop daar van hom 
vereis word om nie te werk nie, van sodanige feit in kennis 
moet stel, en waar die werkgewer uitdruklik van die werk- 
nemer vereis om hom op 'n bepaaide dag by die bedryfsin- 
rigting aan te meld met-die doel om vas te stel of daar werk 
beskikbaar is, moet hy, indien daar geen werk beskikbaar is 
nie of indien slegs werk vir minder as vier uur beskikbaar is, 
minstens vier uur se besoldiging vir sodanige dag betaal 
word. oe me : wo 

(2) Waar daar korttyd gewerk word, is ’n werkgewer nie 
‘verplig om lone aan sy werknemers te betaal nie, behalwe vir 
die tydperk wat hulle werklik’gewerk het of soos uitdruklik 
anders in subkiousule (1) van hierdie kiousule bepaal. 

_ (3)-’n Werknemer. mag. nie. op’ 'n dag wat. ’n openbare 
vakansiedag is kragtens artikel 1 of as’ sodanig verklaar is 
kragtens artikel 2 van die Wet op Openbate Vakansiedae, 
1994, op korttyd geplaas word nie. .. mee fo 

“: (4) 'n Vakleerling mag-nie op korttyd geplaas word nie, 
behalwe met die goedkeuring.van die Registrateur van Man- 
nekragopleiding. oo ‘ 

(5) In die geval van ‘n werknemer wat vir meer as vier weke 
op korttyd geplaas word, moet die betrokke werkgewer aan 
die Streekraad wat jurisdiksie het oor sy onderneming die 
volgende inligting skriftelik verskaf:. .. / . 

(a) Die name van alle werknemers| wat op .korttyd 
__-.. geplaas word; oO 

(b) die redes vir die verlengde korttyd| vir meer as vier 
, weke; Loy : . cps. ‘ 

“(c) die datum waarop korttyd begin het; en 

'(d) die beoogde tydperk van die korttyd. 
(6) Ingeval die korttyd agt weke oorskry, moet die Streek- 

sekretaris die saak aan die betrokke Streekraad rapporteer. 

 



92.. No. 16466 . 

_ CLAUSE 11: SHIFT WORK 

The following provisions shall apply to shift work in vehicle 

body building establishments: 

(a) No normal shift shall exceed nine| and a:quarter 

hours; 

(b) not less than eight hours shall elapse between 
successive shifts of any employee; 

(c) where an employee is employed. between 18:00 

‘and 06:00, his employer shall pay him at his ordinary 
rate of remuneration, plus 10 per cent for each hour or 
part of an hour worked between these times; . 

'(d) time worked by an employee after the completion 
of his normal shift, shall subject to the provisio to clause 

8 (3) of this Chapter,.be regarded as overtime and be: 
paid for in accordance with the rates prescribed in the - 

said clause; 

: (e) ‘no: shifts shall be’ worked between 12:00 on 

Saturday and 06:00 on Monday. 

CLAUSE 12: SUPPLY OF OVERALLS |   
ry Every employer shall supply, free of charge, to each of 

his’ employees, other than chars, watchmen, drivers ‘and 
general workers, three first-grade overalls during each yearly 
cycle of employment: Provided that two overalls are supplied 
at the beginning of the cycle and the third overall after six 

months’ employment: - 

(2) Employers. shall provide their employees free of charge 
with articles of personal protective equipment|and/or clothing. 
in accordance with any applicable prescriptions promulgated . 
in,terms.of the Machinery and Occupational Safety Act, 1983. - 

(3) The employer | remains the owner of any item supplied — 
by him free of charge to an employee in terms of this clause... , 

CLAUSE 13: SUPPLY OF TOOLS 

(1) Where any of the following articles are| required in an 
establishment the’ employer shall provide| them free of 
charge: 7 

Electrical and/or pneumatic drilling machines; . : . 

“+ benches and vices; mony ° 

, jacks and trestles: 

emery wheels;, . 

blocks and tackles or cranes; 

7 ‘grease guns or other greasing apparatu Ss. 

_ month; .... 

waste or sweat rags}. 

" means of cleaning greasy parts; 

hacksaw b blades;, . 

~. 203mm filesandover; © 8 ef oa 

one mechanic’s cradle in respect of each journeyman - 
“motor mechanic employed i in the employer s workshop; 

. trimmers’ sewing machines; : 

stud extractors; 

_ drills of over 9,525 mm; 

reamers of all sizes; 

screwing tackles; 

"stocks and dies and taps; 
blow lamps; 

all special spanners; 

‘hammers of 1 361g and over:   
extension lights ‘with. a maximum of lone globe per: 
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KLOUSULE 11: SKOFWERK 

Die volgende bepalings is op skofwerk in voertuigbake 

bouinrigtings van toepassing: : 

(a) ‘n Gewone skof mag nie langer ¢ as’ rege en n kwart 

uur duur nie; 

(b) minstens agt uur moet verloop tussen agtereenvol- 

gende skofte van ’n werknemer; - 

(c) waar ’n werknemer tussen 18: 00 en 06:00 werk, 

“moet sy werkgewer hom ‘sy gewone besoldiging betaal, 

plus 10 persent vir elke uur of gedeelte van 'n uur tussen 
hierdie tye gewerk; 

(d) behoudens die voorbehoudsbepaling van klousule 
8 (3) van hierdie Hoofstuk, moet tyd deur 'n werknemer 

gewerk na voltooiing van sy gewone’ skof geag word 

, oortyd te wees en moet hy in ooreenstemming met'die _ 

skale in genoemde klousule voorgeskryt daarvoor besol- 

dig word; 

- .(@) geen skofte mag tussen 12: 00: ‘op Saterdag ¢ en 

06:00 op Maandag gewerk word nie.. 

KLOUSULE 12: VERSKAFFING VAN OORPAKKE © 

(1) Elke werkgewer moet aan elkeen van sy werknemers, 

uitgesonderd : skoonmaaksters, wagte, drywers en algemene 

werkers, drie eerstegraadse oorpakke gedurende elke jaar- 

likse diens-siklus gratis verskaf: Met dien verstande dat twee - 

oorpakke aan die begin van die siklus verskaf ‘word, en die 

derde oorpak na ses maande diens: 

(2) Werkgewers moet aan hul werkniemers gratis persoon- 

like béeskermende’ ‘uitrustings en/of kiere verskaf ooreen- 

komstig enige toepaslike voorskrifte uitgevaardig kragtens 

die'Wet op Masiinerie en Beroepsveiligheid,: 1983. © ‘ 

(3) Die werkgewer bly die eienaar van elke kledingstuk wat 

hy ooreenkomstig hierdie klousule gratis a aan ‘n werknemer 

verskaf het. 

- KLOUSULE 13: VERSKAFFING VAN GEREEDSKAP | 

(1) Waar enigeen van ondergenoemde artikels. in nm. 

bedryfsinrigting nodig is, moet die werkgewer dit. gratis 

verskaf: , 

, Elektriese en/of druklugboormasjiene: 

7 banke en bankskroewe; 

- domkragte en bokke; 

skuurwiele; 
" katrolstelle of hyskrane; 7 

- _ghriesspuite of ander ghriesapparaat; 

. verlengligte met ’n maksimum van een gloeilamp per 

maand; es 

.-poets- of sweetlappe; : 

middels vir die skoonmaak van nolitge onderdele 

-ystersaaglemme; ° , 

vyle van 203 mm en langer’ 

een: werktuigkundige se wieg vir elke vakmanimotor- 

werktuigkundige | wat in die werkgewer se “werkwinkel 

werksaam is; 

‘stoffeernaaimasjiene; 

tapbouttrekkers; - 

, bore van meer as 9,525 mm; 

__ ruimers van alle groottes; 

, “skroefsnygereedskap, 

~ stokke en'snymoere en snytappe; ‘ 
blaaslampe; 

” alle spesiale moersieutels; 

hamers.van 1 361 g en swaarder;



  

Stillson wrenches over 305 mm; 

“wringing irons; . 

_ large soldering irons; 

' ‘tivet sets; oo 
valve seat cutters; 

valve grinding compound; 

_ micrometers; . . 

‘.. hydrometers and electrical testing and fault-finding 
., apparatus; - Doe oS : 

blacksmith’s tools; , 

_ other such tools as are customarily supplied by 
“employers. a co 

(2) In the event of any employee who is engaged on repeti- 
tion. work requiring large numbers of drills or files or similar 
breakable tools, these shall be provided by the employer. 

(3) An employer may require each of his journeymen to 
supply his own tools for use.in the course of his work. ; - . 

(4) An apprentice who uses his own tools in the course of 
his employment must be paid R7,50 per week in addition to 
his normal remuneration, except in the case of an apprentice 
spraypainter who must be paid 75c per week in addition to his ~ 
normal remuneration. 

(5) Every employer shall insure the tools provided by each 
of his journeymen and apprentices against loss through fire: 
at or theft-by forced entry into his premises for the replace- 
ment value up to a maximum of R7 000 per employee. The: 
maximum amount of.insurance shall be. determined after-a . 
proper inventory of tools, in his possession has been sub- _ 
mitted by the employee to the employer. The maximum 
amount of actual insurance is to be reviewed from time to 
time as and when the inventory of tools changes. 

(6) Any loss through fire or theft of the nature referred to in 
subclause (5) in excess of the replacement value up to a 
maximum: of R7 000 per’ employee shall be borne by the 
employee concerned. — 

(7) In the event of any of the tools provided by a journey-_ 
man or apprentice being lost, missing or not available for any 
reason other than those referred to in subclause (5) the jour- 
neyman or apprentice concerned. shall replace, renew or 
recondition such tools at his own expense. 

(8) If any apprentice fails to replace, renew or recondition 
such tools, his employer shail have the right to discontinue 
payment of the tool allowance provided for in subclause (4) 
until such time as the apprentice concemed complies with the 
provisions of subclause (7). ae 

(9) In every establishment is which journeymen Or appren- 
tices are employed, .the employer. shall cause to be dis- 
played, in a place readily accessible to his employees, .a copy 
of the tool list approved by the Council. _ a 

(10) Any apprentice who works less than 23 hours in any 
one week shall not be entitled to any tool allowance in respect 
of that week. - 

(11) The tool allowance referred to in this clause. shall be 
-paid at the same time as the apprentice’s wages are paid, 
and no employer shall require or permit any apprentice to 
repay him the whole or any part of any tool allowance, nor 
shall he do any act or cause or permit any'act to be done as a 
direct or indirect result of which any apprentice is deprived of 
the benefit or any part of the benefit of such allowance, save 
as provided in subclauses (8) and(10). . 

(12) The tools referred to in subciauses (3), (4), (5), (7) and 
(9) of this clause are the tools listed for the category of 
employee concerned in Annexure C to this Agreement. 
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Stilson-moersleutels van meer as 305 mm; 
 wringysters; - - Tt 

groot soldeerbcute; 

klinknaelstelle; . 

klepbeddingfrese; 

klepslypmengsel; 

mikrometers; 

~ hidrometers en elektriese toets- en defekopsporings- 
~apparaat; ~ ° - a . 

" gtofsmidsgereedskap; 
ander stukke gereedskap wat gewoonlik deur werk- 

 gewers verskaf word. 7 , 

(2) In die geval van ’n werknemer wat herhalingswerk ver- 
rig-wat.’n groot aantal bore of vyle of dergelike breekbare | 
stukke: gereedskap vereis, moet sodanige| stukke gereed- 
skap deur die werkgewer verskaf word. mo, 

(3) ’n Werkgewer kan van elk van sy vakmanne vereis om 
sy eie gereedskap te verskaf vir gebruik by sy werk. 

(4) ’n Vakleerling wat sy eie gereedskap gebruik terwyl hy 
in diens is, moet, benewens sy gewone besoldiging R7,50 
per week betaal word, behalwe in die]. geval van -'n 
vakleerlingspuitverwer wat, benewens. sy gewone. besoldi- 
ging, 75c per week betaal moet word. . | 

(5) Elke -werkgewer moet:die gereedskap wat-elk van sy. 
vakmanne en. vakleerlinge self verskaf, teen verlies. as 
gevolg van ’n brand by sy perseel of weens diefstal deur 
inbraak in sy perseel vir die vervangingswaatde tot ’n maksi- 
mum van R7 000 per werknemer verseker. Die maksimum 
bedrag. van die versekering moet bepaal word nadat die 
werknemer ’n.behoorlike inventaris van die gereedskap in sy 
besit aan die werkgewer voorgelé het. Die maksimum bedrag 
van die werklike versekering moet van tyd |tot tyd hersien 
word namate die inventaris van die. gereedskap gewysig 
word. S| 

(6) Verlies as gevolg van brand-of diefstal|van die aard in 
subklousule (5) bedoel. wat meer is ase vervangings- 
waarde tot :’n maksimum van R7 000 per werknemer, moet _ 
deur die betrokke werknemer gedra word. | 

(7) As van die gereedskap wat deur ‘n vakman of vakiéer- 
ling verskaf is, verlore raak of om’’n ander|rede as dié in 
subklousule (5) bedoel, nie beskikbaar is|nie, moet die 
betrokke vakman of vakleerling sodanige gereedskap op eie 
koste vervang, vernuwe of opknap. 

(8) As ’n vakleerling versuim om sodanige| gereedskap te 
vervang, te vernuwe of op te knap, het sy werkgewer die reg 
om op te hou met die betaling van die gereedskaptoelae wat 
in subklousule (4) voorgeskryf word tot tyd en wyl die 
betrokke vakleerling aan subklousule (7) voldden.: 

(9) Die werkgewer moet in elke bedryfsinrigting waarin 
vakmanne of vakleerlinge in diens is, ’n.afskrif van die 
gereedskaplys wat deur die Raad goedgekeut is, vertoon op 

I 

  

’n plek wat maklik vir sy werknemers toeganklik is. 

(10) Vakleerlinge wat minder as 23 uur in ’n bepaalde week 
werk, is nie op 'n gereedskaptoelae vir. daardie week geregtig 
nie. — . . ; 

(11).Die gereedskaptoelae wat in-hierdie lid bedoel 
word, moet gelyktydig met die betaling van die vakleerling se 
loon betaal word, en geen werkgewer mag van ’n vakleerling 
vereis of hom toelaat om die totaal of ’n gedeelte van ’n 
gereedskapstoelae aan hom terug te betaal nie en hy mag 
ook niks doen of laat doen of toelaat dat iets gedoen word wat 
regstreeks of onregstreeks daartoe lei dat:’n vakleerling die 
voordeel of ’n gedeeite van die voordeel van sodanige toelae 
ontneem word nie, behalwe soos in subklousules (8) en (10) 
bepaal. ee 

(12) Die gereedskap in subklousules (3), (4)}.(5), (7) en (9) 
van hierdie klousule bedoel, is dié wat in. Aanhangsel C van 
hierdie Ooreenkoms vir die betrokke kategorie werknemer 
voorkom. me me 7
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PART Il | 

CLAUSE 1: SCOPE OF APPLICATION 

In addition to the provisions of Part | of this Chapter, the 
provisions of this Part shall, subject to clause P hereof, apply 
to vehicle body building establishments registered for the 

purpose with the Council. | ; 

CLAUSE 2: REGISTRATION OF ESTABLISHMENT 

(1) Any employer utilising repetitive production methods in 
vehicle body building shall, if he wishes to employ any or all 
of the operative grades defined in clause 3 oun Part, make 
application to be registered therefor to the Council or through 
the Regional Council for his Region in such form as the 
Council may prescribe. | 

(2) The Council shall, after considering suop application in 
its discretion register the establishment concerned upon 
such terms.and conditions and for such period as it may 
determine and issue a certificate to that effect specifying, 

. inter alia, the operative grades which may be employed by 
that establishment. , 

(3) The Council may for any good reason |, any time with- 
draw or vary in terms of a certificate issued under subclause 
(2) and the employer shall, when so required in writing, return 
the certificate to the Council direct or through the Regional 
Council, if he so wishes, within 10 days after receipt of such 
notification. 

(4) No employer shall, unless so registered and validly in 
possession of the said certificate, employ any of the opera- 
tive grades defined in this Part, nor shall he employ any of the 
operative grades other than those specified in that certificate. 

: a CLAUSE 3: DEFINITIONS 

For the purposes of Chapter II, Part II— 

(1) “char” (Grade 1 employee) means an employee 

  

mainly or exclusively employed in any one or more of the . 
following duties: 

Cleaning and/or washing premises, toilets, furniture, 
utensils or similar articles; 

dusting of vehicles; 

franking of mail, placing of letters i in sescps collec- 
tion and delivery of mail and other documentation; 

making and/or serving tea or similar beverages; 

preparing and/or serving food. not for sale to the 
public; 

washing of motor vehicles; 

(2) “exempted journeyman” (grade 7 employee) 
means and employee who is employed in a registered 
vehicle body building establishment and who is engaged 
mainly or exclusively in aspects of journeyman’ s work 
under licence of exemption; I 

(3) “general operative” (grade 2 en ployee) means, 
in relation to a vehicle body building establishment, and 
employee who may in addition to the duties emunerated 
in clause 2 (50) of Division A also perform any of the 
following duties: | 

Applying and/or wiping on metals and/or materials; 

applying ready mixed paint to equipment, ‘fixtures or 
plant which is not for sale; 

assembling articles and/or components where no fit- 
ting if required; " 

assisting a journeyman or an apprentice of not less 
» than one year’s experience in the installation and/or 

stapling into position of electric cables for interior lighting 
or fittings, or assisting with the fixing off self-aligning dies 
in the setting of machines; | 
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DEEL II 

KLOUSULE 1: TOEPASSINGSBESTEK 

Benewens Deel | van hierdie Hoofstuk is hierdie Deel be- 
houdens klousule 2 hiervan van toepassing op voertuigbak- 
bouinrigtings wat vir die doel by die Raad geregistreer is. 

KLOUSULE 2: REGISTRASIE VAN BEDRYFSINRIGTING: 

(1) Elke werkgewer wat van herhalingsproduksiemetodes 
by voertuigbakbou gebruik maak, moet, indien hy een van of 
al die grade werkmanne soos in kKlousule 3 van hietdie Deel 
omskryf in diens wil neem, by die Raad of deur die Streek- 
raad vir sy Streek aansoek doen om as sodanig geregistreer 
te word en wel in sodanige vorm as wat die Raad voorskryf. 

(2) Die Raad moet, na oorweging van sodanige aansoek, 
die betrokke bedryfsinrigting na goeddunke registreer op 
sodanige voorwaardes en vir sodanige tydperk as wat hy 
bepaal en ’n sertifikaat in dier voege uitreik waarin onder 
meer die grade werkmanne vermeld word wat dié bedryfs- 
inrigting in diens mag neem. 

(3) Die Raad kan te eniger tyd om ’n afdoende rede ’n 
sertifikaat wat ingevolge subklousule (2) uitgereik i is, intrek of 
die voorwaardes daarvan wysig, en die werkgewer moet, as 
dit skriftelik van hom vereis word, die sertifikaat binne 10 dae 
na ontvangs van sodanige kennisgewing regstreeks aan die 
Raad terugbesorg of, indien hy dit verkies; deur die Streek- 
raad. ‘ 

(4) Tensy hy aldus geregistreer en wettighik i in besit is van 
genoemde sertifikaat, mag geen werkgewer enigeen van die 
grade werkmanne in hierdie Deel omskryf in diens neem nie, 
en hy mag ook nie enigeen van die grade werkmanne in 
diens neem nie behalwe dié wat in daardie’ sertifikaat gemeld 
word. 

KLOUSULE 3: WOORDOMSKRYWING 

Vir die doeleindes van Hoofstuk I!, Deel II, beteken— 

(1) “‘skoonmaker” (graad 1-werknemer) ’n werk- 
nemer wat hoofsaaklik of uitsluitlik een n of meer van on- 

dergenoemde pligte uitvoer: 

Persele, toiletkamers, meubels, gerei of soortgelyke 
goedere skoonmaak en/of was; 

voertuie afstof; 

posstukke.. frankeer, briewe in: | koeverte plaas, 
posstukke en ander dokumentasie afhaal en aflewer; 

tee of soortgelyke dranke berei en/of bedien; 

voedsel wat nie vir verkoop aan die publiek bedoel is 
nie, berei en/of opdis; — 

_ motorvoertuie was; 

(2) “vrygestelde vakman” (graad 7-werknemer) ’ n 
werknemer wat in ’n geregistreerde voertuigbakboube- 

. dryfsinrigting in diens is, en wat hoofsaaklik of uitsluitlik 
aspekte van vakmanswerk verrig kragtens ’n vrystelling 
verleen; 

(3) “algemene werkman”’ (graad: 2. werknemer) met 
betrekking tot ’n voertuigbakbouinrigting, ’n werknemer 
wat benewens die pligte in ktousule 2 (50) van Afdeling A 

- gelys ook enigeen van die volgende pligte kan uitvoer: 

Metale en/of ander materiale aanwend en/of aan- 
stryk; 

klaar gemengde verf aanwend aan uitrusting, vaste 
toebehore of masjinerie wat nie vir: ‘verkoop bedoel is 

nie; 

artikels en/of komponente monteer: waar geen passing 
nodig i is nie; ‘A 

’n vakman of ’n vakleerling met. mistens een jaar 
‘ondervinding help met die installering en/of in posisie 

‘Kram van-elektriese kabels vir binneverligting of -toebe- 

. hore, of met die vassit van selfrigtende matryse by die 
stel van masjiene;
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baring wires and fixing cable ends; 

cutting fibreglass parts to: paterns or templets; 

” cutting * or shearing. metal or other rhaterials with a 
“hack or circular saw or friction cutter to stops or jigs or to 
markings on materials made by a journeyman, appren- 

“© tice with not: more than four’ years to serve, or an oper- 
4, ative, grade CV; 

uo "bending and/or forming. with | special- purpose 
oe _machines/igs or. templets— by hand or machine— ~but 

..,. Not setting up.of machine; . 

“ dippingin enamels and-or paint: 

. drilling, other than precision. work; | 

" fitting glass by means of Self-sealing sections: 

., inserting and/or - tightening and/or loosening body- 
holding- -down bolts and/or seat-fixing bolts; 

“making parts from pre-mixed plastic materials and 
fibreglass i in preformed: moulds; 

-marking off; 

‘pressing and/or notching to stop, jigs, dies or tem- 
pléts— by hand or machine— but excluding the setting of 
jigs or dies; 

punching by hand: or machine to pre-set stops, marks, 
~ jigs or templets under the supervision of a journeyman or 

an apprentice of not less than one year ’s experience, 

rivet striking; — , 

tough. cutting. of..materials :with any. power or hand- 
operated cutting device, excluding a power guillotine, 

__ after the materials have been marked out by a journey- 
_” man, apprentice with not more than four years to serve, 

‘ oran operative, gradé CV; , . 

- crewing and/or tapping by means of screwing or rtap- 
ping machines or attachments; 

Spot or resistance welding on subassembly work with 
© “componenits i in special- purpose jigs or fixtures; 

threading of bolts or tapping of holes or nuts by hand; 

~ using pre-set oxy-acetylene for rough cutting; - 

(4) “journeyman” (grade 8 employee) means a 
person who performs a journeyman’ s work and who— 

. (a): has served: an: apprenticeship _ in ‘a. designated 
trade ‘in accordance with the requirement of the :Man- 

~ power Training Act, 1981, or in accordance with a written 
contract approved by any Regional Council; or ~ 

; “ (b) is in possession of-a Grade A membership card 
_issued by the Motor Industry Employees’ Union of:South 
‘Africa or the: National Union of. Metalworkers of South 

~. Africa; or; 

(c) is in possession of a certificate issued to him in 
terms of ‘the Manpower Training Act, 1981; or 

(d) is in possession of an identity card issued, iby the 
“Regional Council; . 

nt:)) “machine-setter” (grade 6 employee) means an 
“ employee who adjusts and/or sets machine tools and 
i presses, other than tools, or lathes used for. machining 
.. brake, drums, brake discs, flywheel facings or pressure 

plates; re 

- afmerkwerk; 

7 . volgens: stuiters, setmate, matryse of 
.. met die hand of ’n masjien—pers en/of inkeep,; maar 
,:, uitgesonderd die setmate of matryse stel;. ; . oo, 

-: Stuiters, merke, setmate of patroonplat 

‘minstens een jaar ondervinding; 

materiale deur 

. hoogstens vier jaar moet uitdien of ’n werl 

drade alstroop en kabelente vassit; 

veselglasonderdele. volgens patron 

sny; 

of volgens merke wat deur ’n vakman 

nog -hoogstens. vier jaar moet uitdien 
. graad CV op materiale aangebring is; 

of patroonplate 

: metaal.of ander materiaal saag of knip met ’n yster- of 
_ -sirkelsaag of wrywingsnyer volgens oa of setmate 

vakieerling wat 
of ’n-werkman 

met eendoelmasjiene, ‘setmate of patroonplate—met 

die masjien opstel nie;. 

in‘émalje en/of verf indompel; 

boorwerk maar nie presisiewerk nie; . 

‘die hand of ’n masjien—buig er/of fatsoeneer, maar nie 

‘tuite deur middel van selfdigseksies insit; 

: = boute wat die bak vashou en/of bout 

=. Yassit, insit en/of vasdraai en/of losdraai 
e wat sitplekke 

~ onderdele uit vooraf gemengde plastiekstowwe en 
veselglas i in vooraf gefatsoeneerde gietvorms maak; 

patroonplate— 

met die hand of ’n masjien volgens |vooraf gestelde 
e' pons en wel 

onder die toesig van ’n vakman of ’n|vakleerling met 

klinknaels inslaan; 

materiale ru afsaag met ’n krag- of 

saagtoestel, uitgesonderd .’n -kragguilld 

’n vakman,  vaklee'   
uitgemerk is; 

handbediende 

tine, nadat die 

ling wat nog 
kman in graad CV 

skroefdraad én/of moerdraad sny met 'n skroef- of 
moerdraadsnymasjien of hegstukke; 

punt- of weerstandsweising aan subsa ’ 
 komponente.in eendoelsetmate of -setkl 

-met die hand draad in boute sny of gat 

'n_vooraf gestelde oksiasetileentoeste 
~ werk gebruik; 

(4) “vakman” (graad 8-werknemer) 

vakmanswerk verrig en wat— 

-(a) ’n leertyd as vakleerling in ’n aan 
_. -tlitgedien het ooreenkomstig die. vereist 

~ Op Mannekragopleiding, 1981, of ooreen 
telike kontrak wat deur ’n Streekraad goe 

    

estelwerk met 

mme; 

of moere tap; 

| vir nuwe sny- 

n persoon wat 

ngewese ‘ambag 
es. van die Wet 

komstig. ’n skrif- 
dgekeur is; of 

(b) in besit is van ’n graad A-lidmaatskapkaart wat 
** deur die Motor Industry. Employees’ Union of South 
.” Africa of die National Union of Metalworkers of South 

’ Africa uitgereik is; of 

. (Cc) in besit is van 'n sertifikaat wat ooreenkomstig die 
Wet op ‘Mannekragopleiding 1981, aan hom uitgereik 

> ig: of 
(d). in besit is van 'n identiteitskaar wat deur die 

” ” Streekraad uitgereik is; 

(5). “masjlensteller’’ (graad 6 werkn emer) ° *n werk- 
a nemer wat masjiengereedskap en perse, uitgesonderd 
:».gereedskap of-draaibanke wat die’ vir masjinering van 
~ remtrommels,  remskywe, vliegwielviakke of drukplate 

gebruik word, regstel en/of stel;  
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(6) “operative, grade BV” (grade| 5 employee) 

means an employee engaged mainly or exclusively on a 

repetitive basis in welding or brazing plates, sheets and 

sections to jigs, and/or welding or brazing parts so 

formed and/or located as to obviate the| need for a jig, 

and/or cutting with a profile cutting machine; 

(7) “operative, grade CV” (grade 5 employee) 

means an employee mainly or exclusively engaged 

under the supervision of a journeyman or apprentice with 

not more than four years to serve on— 

assembling by drilling of relevant materials where 

necessary, by bolting and/or -riviting and/or screwing 

and/or tack-welding parts together; 

positioning of lamps, including lengthening or shorten- 

ing flex as necessary from a temporary position or a 

    

position rendered unsuitable through the fitting of a 

body; 

from cabless commercial vehicles chassis received 

for bodying, removing for safe-keeping instrument 

panels, including electrical connections, switchboards, 

surge tanks and pipes, heat and oil gauges and tempo- 

rary drive seats, and disconnecting all electrical wiring 

on such chassis from starter motors, generators, regula- 

tors and auxiliary circuits; 

installing and fastening cables to new motor chassis, 

to new trailer chassis or to new trailer caravans by 

means of clips or boits; 

connecting cables to light points or fittings already in 

position; -_ 

sewing or tacking seat and squab covers by hand or 

machine; 
. 

padding and closing flutes and bolsters by hand; 

machining timber to pre-set lengths or thicknesses; 

machining timber components on| wood-working 

machines to jigs or stops; , 

cutting materials to pre-set dimensions; 

marking off and cutting, bending, 

    

   

        

forming and/or 

blanking all material from patterns or templets by hand 

or pre-set machine under the supervision of a journey- 

man or apprentice including, where |necessary, the 

fastening of special-purpose clamps on the machines 

concerned; 

in relation to the mixing of fibreglass solutions and/or 

resins, determining from formula charts|provided for the 

purpose the quantities of constituent materials required, 

measuring these materials by means of graduated 

vessels or mixing; .. 

using simple linear measuring devices and/or combi- 

nation squares; 

operating a fibreglass chopper gun; 

and who may, provided he is paid the p escribed setting 

bonus, set and adjust the machines he operates; 

(8) “operative, grade DV” (grade 5 employee) 

means and employee mainly or exclusively engaged 

in— 

applying by brush and/or spray gun any primer or 

paint to the interior or exterior of motor vehicles, other 

than the final exterior coats to coach |finished bodies, 

excluding colour matching but including paint mixing in 

accordance with prescribed formula; and mixing and/or 

testing of chemicals to a pre-determined formula for pre- 

treatment of metals in chemical baths; 

and who may, provided he is paid the prescribed setting 

bonus, set and adjust any machines he operates. 

@ 
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(6) “‘werkman graad BV” (graad 5-werknemer) 'n 

werknemer wat hoofsaaklik of uitsluitlik op ’n 
herhalingsgrondslag sweiswerk of sweissoldeerwerk 
verrig aan plate, stroke en stukke volgens ’n setmaat 
en/of aan dele wat so gevorm en/of so geplaas is dat 'n 
setmaat nie nodig is nie, en/of met ’n profielsnymasjien 
snywerk doen; 

(7) “werkman graad CV” (graad 5-werknemer) ’n 
werknemer wat hoofsaaklik of uitsluitlik onder toesig van 
’n vakman of vakleerling wat nog hoogstens vier jaar 
moet uitdien, die volgende werk verrig: ; 

Monteerwerk doen deur gate in die betrokke materiaal 
te boor waar nodig, deur onderdele aanmekaar te. bout 
en/of met klinknaels vas te sit en/of vas te skroef en/of 
deur middel van hegsweiswerk aanmekaar te voeg; 

lampe in posisie plaas, met inbegrip van die verlen- 
ging of verkorting van die elektriese koord, soos nodig, 
vanaf ’n tydelike posisie of ’n posisie wat deur die 
montering van ’n bak ongeskik gemaak word; — 

instrumentpanele, waaronder elektriese verbindings, 
skakelborde, stuwingstenks en pypé, hitte- en olie- 
meters en tydelike drywersitplekke vir veilige bewaring 
verwyder van kajuitlose handelsvoertuigonderstelle wat 
ontvang word om bakke daarop te sit, en alle elektriese 
bedrading aan sodanige onderstelle vanaf die aansitter- 
motore, generators, reélaars en hulpkringe ontkoppel; 

kabels in nuwe motoronderstelle,, nuwe sleepwa- 
onderstelle of nuwe sleepwakaravane deur middel. van 
knippe of boute, installeer en vassit; 

kabels verbind aan ligpunte of -toebehore wat reeds in 
posisie geplaas is; 

oortreksels vir sitplekke en rugleuningskussings met 
die hand of ’n masjien vaswerk of vasspyker; 

ribbe en kussings met die hand opstop en toewerk; 

hout volgens vooraf gestelde lengtes of diktes masji- 
neer; 

houtkomponente op houtwerkmasjiene volgens set- 
mate of stuiters masjineer; : f 

materiaal volgens vooraf gestelde afmetings sny; 

alle materiale volgens patrone of patroonplate met die 
hand of ’n vooraf gestelde masjien onder toesig van ’n 
vakman of ’n vakleerling afmerk en sny, buig, fatsoeneer 
en/of afdig, met.inbegrip van, waar nodig, eendoel- 
klampe aan die betrokke masjiene vassit; 

met. betrekking tot die meng van veselglasoplossings 
en/of harse, die vasstelling, volgens formulekaarte wat 
vir daardie doel verskaf is, van die hoeveelhede 
bestanddele wat nodig is, asook die meet van dié mate- 
riale deur middel van houers met graadverdeling, en ook 
mengwerk; 

die gebruik van eenvoudige lengtemeettoestelle en 
van kombinasiewinkelhake; : 

'n veselglaskapmes bedien; 
en wat, mits hy die voorgeskrewe bonus vir stelwerk betaal 
word, die masjiene wat hy bedien, kan stel en regstel; 

(8) “werkman graad DV” (graad.5-werknemer) ’n 
werknemer wat hoofsaaklik of uitsluitlik die volgende 
werk verrig: : 

Die onderlaag of verf met behulp van ’n kwas en/of 
sproeispuit aan die binne- of buitekante van motorvoer- 
tuie aanbring, uitgesonderd die finale:lae aan die buite- 
kant van voorbereide voertuigbakke,. en uitgesonderd 
kleurpassing, maar met inbegrip van die meng van verf 
ooreenkomstig voorgeskrewe formules; en die meng 

en/of toets van chemikalieé volgens ’n vooraf bepaalde 
formule vir die voorbehandeling van metale in chemiese 
baddens; 

en wat, mits hy die voorgeskrewe bonus ‘vir stelwerk betaal 
word, die masjiene wat hy bedien, kan stel en regstel. 

16466—3
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. CLAUSE 4: EMPLOYEES 

“ay Subject’ to the unrestricted right of an establishment 
registered under this Part to employ office, stores, sales and 
clerical employees, and to employ apprentices and trainees 
in terms of clause 1 (2) of Division A of this Agreement, the 
classes of employees in such an establishment shall be 
limited to those listed i inthe Schedule to clause 5. 

(2) At least one journeyman shall be employed by and 
employer on each section of operations in a vehicle body 
building establishment on which any. operative. grades are 

employed. : ‘ 

(3), Not i more than 15 operatives, grades BV, CV and DV, in 
the aggregate shall be employed for each journeyman em- 
ployedina vehicle body building establishment. 

' CLAUSE 5: WAGES 

(1) Minimum wage: Subject to the provisions of subclause 
(2) of this clause, the minimum wage which an employer shall 

pay to each of his employees. of the undermentioned classes 
shall be as set out hereunder and no employee shall accept a 

. wage lower than that specified for his:class. 

' (2) Setting bonus: The minimum weekly rates prescribed in 

Part B of the Schedule hereunder shall be increased by R5 
- per week: if the: employee at any time in the course of his 

duties sets and adjusts the machine(s) he operates. 

' SCHEDULE 

PART A: MISCELLANEOUS 
  

  

  

Class of employee Wages per week 
(All areas) 

R 

Grade. 1... eeeeeseeeeeeeeeee 144,00 (R3,20 per hour) 
Grade 2 oo... cceseeseeseenseeees 217,80 (R4,84 per hour) 
Grade 3 .....ceececeesesseeeees 247,50 (R5,50 per hour) 
Grade 5 oo. eesceeesgereeeeeeees 306,45 (R6,81 per hour) 
Grade 6... eeseseesseeeseees 374,85 (R8,33 per hour) 
Grade 7 .......cecsseeesesesssenees 483,30 (R10,74 per hour) 
Grade 8 uo... eeceeesesseneeeees 555,30 (R12,34 per hour) - 
  

PART B: OPERATIVES 
  

  

Wages per week 
Class of employee (All areas) 

R 
Grade 5 ow... ceccescsceseseerens 306,45 (R6,81 per hour)   
  

(3) “Experience” for-the purposes of this clause, means 

total period or periods of employment which an employee has 
had either with his present or any other employer in the parti- 
cular occupation in which he is employed. 

CHAPTER i 

MANUFACTURING ESTABLISHMENTS 

CLAUSE 1: SCOPE OF APPLICATION AND 
REGISTRATION 

(1) The provisions of this Chapter. and _all the provisions of 
Division. A of this. Agreement shall apply. to manufacturing 
establishments registered as such by the Council: Provided 
that where the said provisions of Division A are in conflict with 

the provisions of this chapter, the latter shall obtain and have 
preference. 

76356—4 

KLOUSULE 4: WERKNEMERS 

(1) Behoudens die onbeperkte reg van 'n bedryfsinrigting 

’ wat ingevolge hierdie Deel geregistreer: is, om kantoor-, 
pakhuis-, verkoopswerknemers en klerke in diens te neem en 

om vakleerlinge en kwekelinge ingevolge klousule 1 (2) van 
Afdeling A van hierdie Ooreenkoms in diens te neem, is die 

klasse werknemers in so ’n bedryfsinrigting beperk tot dié wat 
in die Bylae van klousule 5 gemeld word. 

(2) Minstens een vakman moet deur ’n werkgewer in diens 

geneem word in elke seksie van die werksaamhede van ’n 

voertuigbakbouinrigting waarin werkmangrade in diens is. 

(3) Hoogstens altesaam 15 werkmanne grade BV, CV en 
-DV mag in diens geneem word vir elke vakman wat in ’n 

~ voertuigbakbouinrigting diens verrig. 

KLOUSULE 5: LONE 
(1) Minimum loon: Behoudens subklousule (2) van hierdie 

klousule is die minimum loon wat ’n werkgewer aan elkeen 
van sy werknemers van ondergenoemde klasse moet betaal 

. dié wat hieronder uiteengesit word en geen werknemer mag   
’n loon aanneem wat laer is as dié wat vir sy klas voorgeskryf 
word nie. ; 

(2) Bonus vir stelwerk: Die minimum weeklikse tariewe wat 
in Deel B van die Bylae hieronder voorgeskryf word, moet 
met R5 per week verhoog word indien ce enter te 
eniger tyd in die loop van sy -pligte die masjien(e) wat hy 
bedien, stel en regstel. 

  

  

  

  

  

BYLAE 

DEEL A: DIVERSE 

Klas werknerfier Loon per week 
(Alle gebiede) 

R 
Graad 1 oo... eeeeeeeeeeeees 144,00 (R3,20 per uur) 
Grad 2 oo... eeesecsseeeseeseeeenees 217,80 (R4,84 per uur) 
Cc \-\e kc 247,50 (R5,50 per uur) 
Graad 5 oo... eeeeeeeeseeseeeeees 306,45 (R6,81 per uur) 
Graad 6 oo. eee eeeeeeneeee 374,85 (R8,33 per uur) 
Grad 7 ....... cece teenies 483,30 (R10,74 per uur) 

Graad 8 oo... eeeeeseeeees 555,30 (R12,34 per uur) 

DEEL B: WERKMANNE 

Loon per week 
Klas werknemer (Alle gebie de) 

R 
Graad 5 oo eeeeeeeeeeeteeee 306,45 (R6,81 per uur)     

(3) Vir die toepassing van hierdie klousule beteken ‘“‘onder- 

vinding” die totale tydperk of tydperke diens van ’n werk- 
nemer by of sy huidige of ’n ander werkgewer in die bepaalde 
beroep waarin hy werksaam is. 

HOOFSTUK Ill 

VERVAARDIGINGSBEDRYFSINRIGTINGS 

KLOUSULE 1: TOEPASSINGSBESTEK EN 
REGISTRASIE 

(1) Hierdie Hoofstuk en die hele Afdeling |A van hierdie 
Ooreenkoms is van toepassing op vervaardigingsinrigtings 
wat as sodanig by die Raad geregistreer is: |Met dien ver- 
stande dat waar Afdeling A strydig is met hierdie Hoofstuk, 
laasgenoemde geldig is en voorkeur geniet. 
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(2) (a) Application for registration as a manufacturing 
_ establishment for purpose of this Chapter shall be made by 

the employer to the Council or the Regional Council having 
jurisdiction in such form as may be prescribed and the Coun- 
cil may, in its discretion, register the establishment con- 
cerned for such period and subject to such terms and condi- 
tions as it may determine and shall issue the) employer with a 
certificate to that effect. , 

(b) The Council may at any time withdraw or vary the terms 
of a certificate issued under paragraph (a) of this subclause 
‘and the employer shall, when so required in writing, return the 

certificate to the Council within 10 days ater receipt of such 
written notification. 

(c) An employer whose manufacturing establishment i is not 
registered under paragraph (a) of this subclause shall in res- 
pect of such establishment be subject to the provisions of 
Chapter | of Division C of this Agreement. 

CLAUSE 2: DEFINITIONS | 

For the purposes of this Chapter— 

(1) “char” (grade 1 employee) means an employee 
mainly or exclusively employed in any one or more of the 
following duties: 

Cleaning and/or washing permises, toilets, furniture, 
utensils or similar articles; 

dusting of vehicles; 

franking of mail, placing of letters in el velopes, collec- 
tion and delivery-of mail and other documentation; 

making and/or serving tea or similar beverages; 

preparing and/or serving food not|for sale to the 
public; 

washing of motor vehicles; 

(2) “chopper. out” (grade 3 employee). means an 
employee mainly or exclusively engaged under the 
supervision of a cutter in laying out trimming and uphols- 
tery materials, copying identification marks and patterns 
onto such materials, chalking or marking in the outlines 
of articles from patterns and cutting cing or machine 

  

one or more layers of material accordirig to the outlines 
so chalked or marked in; | 

(3) “cutter” (grade 4 employee) means an employee 
mainly or exclusively engaged in making Patterns or 
templets; 

(4) “general worker” (grade 2 emplayee) means— 

~'(a) in relation to all establishments, an employee who 
is mainly or exclusively engaged on any of the following 
duties: 

Accepting written orders in return for goods delivered 
outside the employer’s premises; 

affixing printed or ready addressed lables to bottles, 
boxes, bales or other packages; 

applying adhesives, belt dressing, deadener materials 
or anti-corrosive coatings (excluding primer, surfaces 
and finishing coats), putty, sealing compounds for pur- 
poses of dust-proofing and/or waterproofing; 

‘applying and removing sash clamps, G-clamps, toggle 
clamps and battery hold-down clamps; 

assembling and/or repairing motor-assisted pedal 
cycles and pedalassisted motor cycles; | 

_ assembling, packing and mass- measuring goods in 
_ accordance with instructions and/or pain Slips; 

assisting on delivery vans; } 

attending to boilers; Loy | 

  

_ carrying goods; 

cementing tyres; 
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(2) (a) Vir die toepassing van hierdie Hoofstuk moet aan- 
soek om registrasie as ’n vervaardigingsinrigting: deur die 
.werkgewer by die Raad of die Streekraad wat regsbevoegd- 
heid het, gedoen word in die vorm wat voorgeskryf word, en 
die Raad kan die betrokke bedryfsinrigting na goeddunke 
registreer vir dié tydperk en op dié voorwaardes. wat hy 
bepaal, en die Raad moet die werkgewer van .’n sertifikaat 
met dié strekking voorsien. 

(b) Die Raad kan te eniger tyd ’n settifikaat wat kragtens 
paragraaf (a) van hierdie subklousule uitgereik is, intrek of 
wysig, en die werkgewer moet, wanneer dit skriftelik van hom 
vereis word, die sertifikaat aan die Raad terugstuur binne 10 
dae na ontvangs van sodanige skriftelike kennisgewing. 

(c) ’n Werkgewer wie se vervaardigingsinrigting nie inge- 
volge paragraat (a) van hierdie subkloyusule geregisteer is 
nie, is ten opsigte van sodanige bedryfsinrigting onderworpe 

’ aan die bepalings van Hoofstuk, | van Afdeling C van hierdie 
Ooreenkoms. 

KLOUSULE 2: WOORDOMSKRYWING 

Vir die doeleindes van hierdie Hoofstuk beteken— , 

(1) “skoonmaker” (graad 1-werknemer) n werk- 
nemer wat hoofsaaklik of uitstuitlik’ een of meer van 
ondergenoemde pligte uitvoer: bo, . 

Persele, toiletkamers, meubels, gerei of soortegelyke 
goedere skoonmaak en/of was; 

voertuie afstof; a 

posstukke frankeer, briewe in koeverte plaas; - 

posstukke en ander dokumentasie afhaal en aflewer; 

‘tee of soortgelyke dranke berei en/of bedien;: 

voedsel wat nie vir verkoop aan die publiek bedoel is 
nie, berei en/of opdis; 

motorvoertuie was; Hf 

(2) “uitsnyer” (graad 3-werknemer) 'n werknemer 
wat hoofsaaklik of uitsluitlik onder toésig van ’n:snyer 
bekledings- en stoffeermateriaal reglé, identifikasie- 
merke en patrone of sodanige materiale afteken, die 
buitelyne van artikels van patrone af met kryt afmerk en 
inmerk en met die hand of 'n masjien een of meer fae 
materiaal sny volgens die buitelyne: wat aldus. met kryt 
‘af- of ingemerk is; 

(3) “snyer’’ (graad 4-werknemer).’ n werknemer wat 
hoofsaaklik of uitsluitlik patrone of patroonplate maak; 

(4) “algemene werker” (graad 2-werknemer)— 

(a) met betrekking tot alle bedryfsinrigtings, "n_werk- 
nemer wat hoofsaaklik of uitsluitlik een. of meer van die 
volgende pligte uitvoer: ; 

Skriftelike bestellings aanneem in ruil vir goedere wat 
buite die werkgewer se perseel afgelewer word; 

gedrukte of reeds geadresseerde’ ‘etikette op. bottels, 
kiste, bale of ander pakkette aanbring; : 

" kleefstof: bandsmeersel, verdofmateriaal of Korrosie- 
werende lae (uitgesonderd grondiae, opperviaklae en 
afwerklae), stopverf, digtingsmengsels vir, stofdigting 
en/of waterdigting aanwend; 

raamklampe; G-klampe, skamierhefboomklampe en 
batteryvashouklampe aanbring en verwyder; 

trapfietse met hulpmotore en motorfietse met ‘hulp- 
trappe inmekaarsit en/of herstel; 

goedere in coreenstemming met opdragte en/of ver- 
pakkingstrokies bymekaarmaak, verpak -en.. massa- 

meet; vo eys 

hulp op afleweringswaens verleen; 

ketels bedien; 

goederedra; - :- 

buitebande sementeer:
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_ checking and/or r recording identification marks on 

\” goods; . 
“cleaning by” hand, brush, machine, pickling ‘or 

. ~_ degreasing; 4 

. Cleaning moulds; : 

closing or opening bales, boxes or other packages; 

collecting spares on employer’ s requisition; 

compounding in connection with the painting of motor 

vehicles; 

conveying on foot, by bicycle, by tricycle or by. hand- 

propelied vehicle goods, letters or messages; 

cooking of rations; ; 

’ counting and recording the result; 

cutting tyres; , 

digging and/or removing ‘the soil: for foundations, 

drains and trenches; 

dismantling scrap motor.vehicles, other than the strip- 
ping of engines; 

emptying containers; — 

extracting battery cells for inspection; 

filing and sorting of standard printed forms into alpha- 

betical, numerical, date, colour or commodity order; 

filing of body fillings, solder, welding and old paint from 

parts under repair and adjacent parts, solder or welding 

on new parts and of sheet metal which.has been panel- 
. beaten; ; 

"firing and loading ovens and furnaces and removing 
refuse from furnaces; 

fitting and/or removing curing tubes and/or sectional 
bags to and from tyres and placing tyres in moulds 

- thereafter;. 

fitting and/or removing registration number. plates to 
_and from vehicles; ~ ; 

~ franking mail matter; 

gardening; - 

. greasing and oiling machinery, including lathes and 
overhead shafting, while stationary; 

hoiding parts, materials and/or tools and placing parts 
_and materials into position under the supervision of an 

-’ employee in a higher wage group; 

issuing and/or receiving tools and/or equipment to and 
“from tool room and maintaining a record thereof; 

.., issuing materials ‘previously recorded by store- 
keepers; 

issuing goods from workshop store. to workshop per- 
sonnel and recording same;. 

loading and unloading vehicles; 

_making crates; 

“marking and/or stencilling packages and/or parts by 
brush or spraygun or rubber stamps; 

masking; 

mass-measuring and recording the results; . 

’ mixing’ by hand or machine materials, including con- 
crete and mortar, but excluding colour blending and 
fibreglass constituents; - 

_ Moving and/or stacking and/or unpacking goods; 

operating goods lifts and letter copying or. F duplicating 

machines; 

maak; 

‘motorvoertuie; 

' ” driewiel of per handvoertuig vervoer; 

. kelpersoneel uitreik én dit aanteken, 

identifikasiemerke op goedere nagaan enlof aan- 
teken; 

met. die hand, 'n. borsel, ’n- masjien of bytmiddel 
skoonmaak, of ghries verwyder; . 

bale,: kiste of ander pakkette toe maak of oop- 

reserwedele volgens die: werkgewer se bestelling 
bymekaarmaak; mo . 

- mengwerk verrig in -verband ‘met| die. verf van 

_ goedére, briewe of boodskappe te vost, per fiets, per 

rantsoene gaarmaak; 

_ optel en die resultaat aanteken; 

buitebande opsny; 

grond vir fondamente, riole en Slote uitgrawe en/of 
verwyder; 

rommelmotorvoertuie uitmekaarhaal, maar nie die 
enjins stroop nie; 

houers leegmaak; ; . 

selle van batterye vir inspeksie uithaal: 2 

gedukte standaardvorms in: alfabetiese; numerieke, 
datum-, kleur of Kommoditensvoigorde iasseer en sor- 
teer; 

. bakvulsel,. soldeersei, sweiswerk ‘en ou verf van on- 

derdele wat-herstel word en van aangre nsende onder- 
dele, soldeersel of sweiswerk aan nuwe onderdele en 

plaatmetaal wat vir duikklopwerk gebrui is, af- of gelyk 
vyl; 

die vuur in oonde aansteek € en Stok ¢ en afval uit oonde 

verwyder; - : 

 yormbande en/of seksiesakke aanbring aan en/of ver- 
wyder uit buitebande en buitebande daarna in vorms 

  
‘plaas; 

registrasienommerplate aanbring aan| en/of verwyder 
van voertuie; . 

. posstukke frankeer; 

tuinwerk verrig; 

masjinerie, met inbegrip van draaibanke en 
‘bogrondse - asaandryfstelsel, smeer en olie- terwy! dit 
stilstaan; 

onder toesig van ’n werknemer in ’n'‘hoér loongroep 
onderdele,: materiaal en/of gereedskap vashou en 

"- onderdele en materiaal in posisie plaas;" 

gereedskap en/of uitrusting uitreik =| en/of ontvang 
-... Van gereedskapkamer .en ’n register van. sodanige 

gereedskap byhou; 

~ materiaal uitreik wat voorat deur ’n 1p khuisman aan- 
geteken is; | 
_goedere uit die werkwinkelpakhuis a n die werkwin- 

voertuie laai en aflaai; 

kratte maak; - 

pakkette en/of onderdele met ’n kwas of sproeispuit of 
rubberstempel merk en/of sjabloneer; a 

maskeerwerk verrig; 
massameet en die resultaat aanteke’; | 

materiaal, met inbegrip van’ beton en dagha, ‘met die 
hand of ’n masjien meng, maar nie ‘Kleure en veselglas- 
bestanddele meng nie; 

goedere verskuif en/of opstapel envof u tpak: 

goederehysers en briefkopieer- of| ‘afrolmasjiene 
bedien; Shes  
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painting buildings, fences, plant and equipment for 
maintenance purposes only; . 

painting, by brush and/or gun, axles, brake: drums, 

chassis and underside of vehicle bodies dnd of trailers; 

painting by brush front and rear bumpers, wheels of 

commercial vehicles or bus chassis; 

rough waterproofing paint on canvas; 

rough stuff to inside of vehicle bodies; 

painting pallets; 

polishing by hand or machine in confection with the 
painting of motor vehicles; 

polishing moulds; 

preparing food for cooking; | a 

pre-treating metal by chemical process in panel-beat- 
_ ing establishments; 

recording and/or checking identification marks on 
goods and registration numbers of vehicles; 

recording on bin cards; 

recording’ items on a pre-printec checklist to 
workshop; 

removing clip-on body mouldings; — 
removing pitch from batteries; - 

repairing curing tubes and sectional bags; 

repairing pallets; 

rough cutting; 

rubbing down of filling, primer and putty; 
sandpapering; 

-sand or shot blasting; 

screwing down moulds; 

sealing batteries; 

selecting and placing goods in bins; 

smelting of shavings into ingot forms; 

sorting goods and recording the result; 

stirring materials; 

stripping tyres; ’ 

teasing coir and horsehair; 

trimming tyres; 

truing spokewheels; 

washing and polishing motor vehicles; 

waxing moulds; 

wrapping of goods; — 

writing of addresses copied from invoices or packing 
slips; 

removing but. not replacing— 

alternators; 

~ body badges; © 

body mouldings; 

bonnets; 

bulbs; 

bumpers; 

cables—excluding electrical cable levers; 

doors; , 7 , 
door handles; © 
engine mud trays; 

generators; 

  

geboue, heinings, masjinerie en uitrusting siegs vir 
onderhoudsdoeleindes verf; Lea : 

asse, remtrommels, onderstelle en die onderkant van 

voertuigbakke en sleepwaens met ’n kwas eniof sproei- 
spuit verf; 

voor- en agterstampers, wiele van handelsvoertuie of 
busonderstelle met ’n kwas verf; na 

ruwe waterdigtingsvert aan seildoek aanbring; wy 

die binnekant van motorbakke grofvert, 

palette verf; h 

poleerwerk met die hand of ’n masjien vertig, in ver- 
band met die verf van motorvoertuie; ‘ 

gietvorms poleer; : 

voedsel voorberei wat gaargemaak | moet word; 

metaal vooraf deur middel van ’n. chemiese proses 
behandel in bedryfsinrigtings wat duikklopwerk verrig; 

identifikasiemerke op goedere en registrasienommers 
- van voertuie aanteken en/of nagaan; 

aantekeninge maak op kaarte vir bakke; 

items op ’n vooraf gedrukte kontrolelys vir ‘die werk- 
winkel aanteken; ' cok 

aanknipbaklyswerk verwyder; 

pik van batterye verwyder; 

. vormbande en seksiesakke heelmaak; 

‘palette herstel; po 

ruwe kapwerk; oe 
‘vulsel, grondlaag en stopvert at- of gelyk vryts 

skuurwerk verrig; * 

"sand: of haelstraling; 
gietvorms vasskroef; 

batterye verseél; 

goedere uitsoek en in bakke plaas: | 

skaafsels in gietblokvorms smelt; 

goedere sorteer en die resultaat aanteken; 

materiaal roer; 

buitebande stroop; 
klapperhaar en perdehaar pluis; : 

buitebande afwerk; 

speekwiele in die haak bring; 

motorvoertuie was en poleer; 

gietvorms met was bestryk; 

” goedere toedraai; 

adresse van fakture of verpakkingstrokies af atskry 

verwydering maar nie die terugsit van— ; 

alternators; he 

yes 

iY 

:. bakkentekens; . 

bakvormwerk; 

” enjinkappe; 

’ gloeilampe; 

buffers; 

_ kabels—uitsluitende elektriese. kabeihefbome; 

deure; 

deurhandvatsels; 

enjinmodderbakke; 

opwekkers;
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-damaged glass; -   

gravel pans; 

Hath 

;, «Oil filters or strainers and the cleaning thereof; 

rear body lights; 

running boards: 

seats; °°" 

self starters; 

-' shock absorbers, excluding struts; _ 

striker plates; . 

sump, nuts;. 

3. Valve-covers;, 

“applying protective coating to engines, ., components or 

..deeessories. mounted. within the engine compartment 

and to floormats; seat surfaces, luggage’ compartments 
or side-kick plates; : 

«..fitting: loose seat covers when no alteration | is: required 
to them; 

removing paint and preparing surfaces for repainting, 

excluding the application of lead filler; » - 

mixing, by hand or machine, materials including con- 
crete, mortar and fibre glass constituents, but excluding 
colour blending; 

(b) subject-to-the provisions of clause. 10 of Division A, 
which fixes. the minimum weekly wage for. driving 

vehicles, an employee who, in addition to performing any 
of the duties enumerated in paragraph (a) of this 
definition, may also drive vehicles; 

(5) “journeyman” (grade 8 employee) means a 
person who performs journeysman’s work and who— 

’ (a) has served: an apprenticeship in a designated 
trade in -accordance withthe. requirements of the 
Manpower Training Act, 1981, or in accordance with a 
written contract approved by any Regional Council; or 

(b) is in possession of a Grade A membership card 
issued by the Motor Industry Employees’ Union of South 
Africa or the National Union of Metalworkers of South 

_ Africa; or = 

(c) is in possession of a certificate issued to him in - 

terms of the Manpower Training Act, 1981; or 

(d) is in possession of an idendity card issued by a 
Regional Council; 

(6) “machine-setter”. (grade 6 employee) means an 

employee who adjusts and/or sets machine tools and 

presses or lathes used for machining: brake drums, 
brake discs, flywheel facings or pressure plates and 
who, with regard to a registered manufacturing establish- 
ment can, in addition, sharpen and form grinding tools; 

(7) “operative, grade 1” (grade 3 employee) means 
an employee who is mainly or exclusively engaged on 
any of the following duties: 

Annealing’ and tempering where controlled ¢ ovens and 
tanks are used; 

assembling and fitting centre. bolts and’ clips to 
’ springs; 

assembling where no >fitings i is required: 

__ klepdekseis; 

vakmanswerk verrig en wat— 

- Streekraad uitgereik is; 

beskadigde glas; . 

gruisbakke; 

roosters; oR 

“‘lampe; — 

~ oliefilters of oliesiwwe en ce skodnnaek daarvan, . 
-agterste bakligte; 

treeplanke; 

sitplekke; 

selfaansitters; : 

skokbrekers, uitsluitende Stutte; 

slagpenplate; 

oliebakmoere en -boute; - 

aanbring van beskermingslaag aan. enjins, kompo- 

nente of bybehore wat binne die enjinkompartement 
gemonteer i ig; én aan vioermatte; 

, sitplekopperviakke, bagasieruimtes of syskopplate; 

Pas van los sitplekoortreksels waar geen verstelling 
daaraan benodig word nie; 

verwydering van verf en die voorberelafy van opper- 
viakke vir die aanbring van vert, maar 
aanbring van loodvulsel in nie;   sluit nie die 

materiaal, met inbegrip. van beton, dagha en vesel- 
glasbestandele met die hand of masjien =e maar nie 
kieure meng nie; 

(b) behoudens klousule 10 van Aideling A wat die . 
minimum weekloon vir dié dryf van: voert 
werknemer wat, benewens die verrigtin 
meer van die pligte in paragraaf:. (a) 

‘” omskrywing opgenoem, ook voertuie kan dryf; 

(5) “vakman” (graad 8-werknemer) .’n 

ie vasstel, ’n 

van een of 
van. hierdie 

persoon wat 

(a) ’n leertyd as vakleerling in ’n aange swese ambag . 
uitgedien het ooreenkomstig die vereistes van die Wet 

op Mannekragopleiding, 1981, of ooreenkamstig ’n skrif- 
telike kontrak wat deur die Streekraad goedgekeur is; of 

(b) in besit is van ’n graad A-lidmaatskapkaart wat 
deur die Motor Industry Empioyees’ Uni ion of South 
Africa of die National Union of Metalworkers of South 

Africa uitgereik is; of 

(c) in besit van ’n sertifikaat- wat’ aotsankonistig die 

Wet op Mannekragopleiding, 1981, aan ft 
is; of 

om _uitgereik 

(d) in besit is van 'n identiteitskaart. wat deur die   ~ (6) “masjiensteller” (graad 6- -werknemer) ’n werk- 
nemer wat masjiengereedskap en perse of draaibanke 

wat vir die masjinering van remtrommels, remskywe, 
viiegwielviakke of drukplate gebruik word, 

  

             

stel en wat, met betrekking tot ’n geregistreerde vervaar- 
digingsinrigting, ook slypgereedskap kan s 
fatsoeneer; 

erpmaak en 

(7) “werkman graad 1” (graad 3- werknemer) n 

volgende werksaamhede verrig: 

Uitgloei- en temperwerk waar beheerd 
tenks gebruik word; 

. werknemer wat hoofsaaklik of uitsluitlik enigeen van die 

oonde en 

a 
senterboute en klemme aan vere inmtekaarsit en 

vasheg; 

nie; 
monteerwerk verrig waar geen passing 

  

vereis word
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: baking armatures and field coils i in | oven; - 

baring wires and dipping in solder; 

_ bending and/or forming by hand operation in special- 
purpose jigs or formers; 

bonding brake shoes and clutch plates: 

checking parts with. go-no-go gauges and/or testing 

devices and/or plug gauges; 

‘cutting and/or punching of materials by hand or 

machine to stops or to jigs or to patterns or to templets or _ 

to markings or to lengths; 

, dipping in varnish, enamels or paints; 

dispensing wire from bulk supplies onto small coils for 

sale;   drilling holes or drilling with special;purpose drilling 

jigs, excluding setting or marking; .? 

dressing or grinding by hand or power tool: Providéd 

that in all cases of precision dressing the machines con- 

. cerned shall be preset by a journeyman or apprentice or 
machine setter; 

feeding of asbestos teasing machine; | 

feeding and/or loading and/or sai and/or unload- 

ing and/or operating automatic machines; 

  

fitting of seatcovers i in.manufacture of seats; 

fitting of hessian strips to spring seat assemblies; 

filing of metals, other than precision work; 

fly and/or treadle and/or manual and/or power pres- 
sing and/or notching where the work is done with pre-set 

"jigs or dies, excluding the setting of jigs or dies; 

_ forming of insulation and fitting thereof to. armatures 

and field coils; 

heating and blackening moulds for battery jumpers; 

_ heating lead; 

’ inspecting visually; ; 

marking off from patterns or templets by hand; 

operating special-purpose splitting machines; 

operating centreless grinders; 

7 packing component parts into sets under supervision 

of an operative supervisor, 

preparation for buffing; 

pressing of asbestos dough (hot ore Id); 

  
pre-treatment of materials by chemical process; 

proof-testing bonded brake shoes and clutch plates; 

rough grinding where the machine of work i is held by 

hand; 

screwing by hand with the die heads and/or taps 
and/or screwing machines; 

spot and/or tack welding; 

- straightening and/or flattening of metal strips; 

- striking: metal, including rivet Striking; rivet heating; 
ce riveting; — 

. ‘stringing and/or threading inner co} Is and/or spring 
_mats; 

‘stripping parts and components by hand or machines 
normally used by this class of operative 

  

ankers en veldspoele in ’n oond bak: aoe 

drade afstroop en in soldeersel indompels, 

buig en/of fatsoeneerwerk met die hand: verrig ‘in een- 
doelsetmate of -vormers; 

remskoene en koppelaarplate bind; 

onderdele met kan-kanniemate en/of toetstoestelle 
en/of propmate nagaan; . Ho 

materiaal met die hand of ’n masjien sny | en/of pons 

volgens stuiters, setmate, patrone, patroonplate, merke 
of lengtes; 

in vernis, emalje of verf indompel; 

~ draad van grootmaatvoorrade af op Klein rolle draai 
om verkoop te word; pe 

gate boor of boorwerk met eendoelboorsetmate ver- 
rig, uitgesonderd stel- of merkwerk; 

met die hand of kraggereedskap afwerk of skuur: Met 
dien verstande dat in alle gevalle van presisiewerk die 
betrokke masjiene vooraf deur ’n vakman of vakleerling 
of masjiensteller gestel moet word; 

asbespluismasjiene voer;. 

outomatiese masjiene voer envot laai enlof aansit 
- en/of ontlaai en/of bedien; 

sitplekoortreksels. by die vervaardiging van spoke 
aanbring; 

goiingstroke aan veersitpleksamestelle aanbring; 

metale vyl, uitgesonderd presisiewerk; 

skroef- en/of trap- en/of hand- én/of kragperswerk 
en/of keepwerk verrig wanneer dit 'gedoen word met 
vooraf gestelde setmate of stempels, maar nie setmate 
of stempels stel nie; 

isolasiemateriaal vorm en. dit \ aan ankers en 
veldspoele aanbring; 

gietvorms vir batteryverbinders verhit en swart maak; 

lood verhit; | 
visuele inspeksies uitvoer; 

afmerkwerk volgens patrone of patroonplate met die 
hand verrig; - 

eendoelsplitsmasjiene bedien; 

_senterlose slypers bedien; 

‘onderdele onder toesig van ’n werkman-toesighouer 
in stelle verpak; Oe 

voorbereiding vir poleerwerk; 

asbesdeeg (warm of koud) pers; 

voorbehandeling van. materiaal , deur “middel van 
chemiese prosesse; . 

gebinde remskoene en Koppelaarplate proeftoets; 

ruwe skuurwerk verrig v waar die masiien of werk met 
die hand vasgehou word; 

buitedraadinsnyding met die hand deur middel van 
" Stempelkoppe -en/of tappe -en/of - -Skroefsnymasjiene 
verrig;. . ' 

puntsweis en/of punthegsweising; , 

metaalstroke reguit en/of plat maak; 

metaal, met inbegrip van kliknaels, slaan of klink; 
klinknaels verhit; klinkwerk verrig; Bo 

binnekronkelvere en/of veermatte deursnoer en/of 
deurryg; . 

. onderdele en komponente stroop n met die. hand of met 
masjiene wat gewoonlik deur hierdie klas werkman 
gebruik word; .
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stripping of dismantled springs; 

application by-spraygun or brush of paint, adhesives © 
-;» .or- recognised bitumastic and fire-resisting or rust-pre- 

venting substances (coatings), other than metal 
spraying, to parts or components; : 

_ taping coils; 

testing fuel tanks and radiator units; 

“> "threading gills to tubes; 

threading of bolts;. 

turning eyes on spring main blades to jigs; 

.- winding or dispensing wire by hand or machine from 
bulk supplies onto spools, reels, coils, etc, but excluding | 

_ field.coils; 

wiring up articles for electroplating; 

and who may, provided he: is paid the prescribed set- 
“ting bonus, set and adjust the machines he operates; 

(8) “operative, grade 2” (grade 4 employee) means 
an employee mainly or exclusively engaged on— 

soldering, tinning, sweating, continuous wire welding, 
’ welding of a repetitive nature, spot and/or tack and/or 

butt welding, including the removal and replacement of 
_ welding trips and the cleaning of welding tips with 

abrasive materials or by hand filing; ; 

_ sharpening but not re-shaping welding tips; . 

_ Placing welding tips.in position; 

_ Metal spinning with formers; 

. - operating but not setting machines designed or 
permanently adapted for a single-tool operation where 
manual operations are limited to loading, starting, stop- 
‘ping and unloading; : 

placing of winding coils into armature slots and closing 
slots with wedges; 

undercutting of commutators; 

shaping of coils; 

forming of wire into coils by hand or machine; 

connecting previously tested and marked leads to 
commutators; / . 

buffing of metals; 

attending to electroplating bath, stripping and/or pick- 

ling tank; 

_ making filler necks for tanks by means of jigs; 

“pressing core section into frames by means of 
clamps: 

, cutting fibreglass parts to patterns or-templets; 

making parts from pre-mixed plastic materials and 
_ fibreglass in preformed moulds; 

oe ‘and who may, provided he is paid the prescribed setting 
bonus, set and adjust the machines he operates; 

(9) “operative, grade 3” (grade 4 employee) means 
an employee mainly or -exclusively engaged in the 

. repetitive operation of or attending to, but not setting, 
“ semi-automatic machines where the work cycle is 
power-driven and the end point is controlled by auto- 

‘ mati¢ operating stops and/or marks, including capstan 
and turret type lathes where all operations are limited by 

. ' fixed stops, and who: may;: provided he is paid the pre- 
* gcribed setting bonus, set and adjust the machines he 

operates; , 

_” skroefdraad in boute sny; 

_ Fegstel; 

~” versorg; 

gedemonteerde vere stroop; 

verf, kleefstowwe of. erkende bitumastik- en brand- 
werende of roeswerende stowwe (deklae) aan onderdele 
of komponente met ’n sproeispuit of} kwas aanbring, 
maar nie metaalspuitwerk nie; : 

spoele met band toedraai; 

brandstoftenks en verkoeleréenhede toets; 

koelvinne aan buise sny;   
06 aan hoofveerblaaie volgens ‘setmate uitdraai; 

draad met die hand of ’n masjien van grootmaatvoor- 
rade af op spoele, tolle, rolle, ens. uitgesonderd 
veldspoele, draai; 

artikels vir elektroplatering bedraad: 

en wat, mits hy die voorgeskrewe bonus vir stelwerk 
betaal word, die masjiene wat. hy bedien, kan stel en 

  

(8) “werkman graad 2” (graad’ 4-werknemer) ‘n 
werknemer wat hoofsaaklik of uitsluitlik die volgende 
verrig: | 

Soldeer, vertin, aansweet, deurloopdraadsweiswerk, 
sweis van ’n herhalingsaard, punt- en/of heg- en/of 
stuksweiswerk, met inbegrip van die verwydering en ver- 
vanging van sweispunte en die skoonmaak van, sweis- 
punte met skuurmateriaal of handvyle; 

sweispunte skerpmaak maar nie herfatsoeneer nie; 

sweispunte in posisie plaas; . 

metaalspinwerk met fatsoeneerders; 

masjiene wat bedoel is of permanent|aangepas is vir 
werk met ’n enkele gereedskapstuk. en -waar hand- 
bediening beperk is tot laai, aansit-, stopsit- en uitlaai- 
werk, bedien maar nie stel nie; 

‘spoele in ankergleuwe plaas of wikke en gleuwe met 
wie sluit; oo 

-kommutators insny; 

spoele fatsoeneer; 

draad met die hand of 'n masjien in, spoele fatsoe- 
neer; 

vooraf getoetste en gemerkte leidings aan kommuta- 
tors verbind; _ a 

metale poets; 

’n_ elektroplateerblad, afstroop- eniof skoonbyttenk 

vuinekke vir tenks met behulp van setmate maak; 

kernseksies deur middel van klemme in rame pers; 

veselglasonderdele volgens patrone of patroonplate 
sny; 

onderdele uit vooraf gemengde. plastiekmateriaal en 
veselglas in vooraf gevormde gietvorms maak; |   en wat, mits hy die voorgeskrewe bonus vir stelwerk betaal 

word, die masjiene wat hy bedien, kan stel en regstel; 

(9) “werkman graad 3” (graad -4-werknemer) ’n 

werknemer wat hoofsaaklik of uitslutlk die volgende 
werksaamhede verrig: Die herhalingsbediening of -ver- 

sorging, uitgesonderd die stel van halfoutomatiese 

masjiene waar die werksiklus kragaangedrewe is en die 

eindpunte deur outomatiese stuiters en/of merke beheer 

word, met inbegrip van kapstaander- en rewolwertipe 

draaibanke waar alle werksaamhede dex vaste stuiters 
beperk word; en wat, mits hy die voorgeskrewe bonus 
vir stelwerk betaal word, die masjiene wat hy bedien, kan 
stel en regstel;
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(10) “operative, grade 4” (grade 5 employee) means 

‘an employee mainly or exclusively engaged on— 

welding with electric welding equipment and/or cutting . 

with profile cutting machine, and setting and regulating 

of the heating and cutting gas mixtures of the welding or 

cutting equipment at the torch; 

welding and/or brazing to jigs and/ iJ to parts so - 
formed and/or located as to obviate the need for a jig: 
Provided that any free-hand arc or gas welding per- 

formed by this operative, grade 4, must be restricted to 

' welds which are— 

(a) down-hand; 

(b) of components of which the competed mass does . 

not exceed 15,0 kg; — 

(c) in runs of not less than 50 identical items in the 

same place, with each item taking not;more than 10 

minutes floor to floor time; and 

. seam; 

(Note: This employee may use tapes, rules and 
squares in the course of his duties and may, provided he 
is paid the prescribed setting bonus, set and adjust any 

machines he operates.); 

(11) “operative, grade 5” (grade 5 employee) means 
- an employee mainly or exclusively engaged on— 

mixing fibreglass solutions and/or jresins, and/or 
mixing in relation to solutions and/or resins; 

‘determining quantities from formula charts provided 
for the purpose; and also 

measuring these quantities by means of graduated 
vessels; , 

(12) “operative supervisor” croak 5 employee) 
means an employee mainly or exclusively engaged in 
supervising the work of any operative classes of workers 
and general workers; 

(13) “pattern cutter maker” (grade 4 employee) 
means an employee mainly or exclusively engaged in 
the bending of a cutting blade to a pattern or templet and 
inserting it into a supporting base or back; 

(14) “quality controller” (grade 5 employee) means 
an employee who is mainly or exclusively engaged in 
checking by means of a tape, rule, or fstrument other 

than a micrometer, any | manufactured or semi-manufac- 
tured components to ensure that they| fall within indi- 
cated size limits, and. whose action consequent upon 
such checking, is limited to reporting to a superior: Pro- 
vided that a quality controller who is paid the prescribed 
micrometer bonus may use a micrometer in the course 

ofhisduties; | | 

(15) ‘seaming machinist” (grade 5 employee) 
means an employee mainly or exclusively engaged in 
sewing by hand or machine; 

(16) “senior quality controller” (grade 6 employee) 
means an employee employed in a registered manufac- 
turing establishment responsible for the quality 

_ acceptance of products during or after the assembly or 
manufacturing process and who rea read detailed 

=
 

    

drawings and use sophisticated precision measuring — 
instruments in the course of his duties; 

(17) “supervisor, grade 3” (grade 4 employee) 
means an employee employed in a registered manufac- 

- turing establishment who. supervises the activities of 
~ operative, grade 2 employees; | 

  

(d) not in excess of 40,0 cm total length of one welding 
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(10) “werkman graad 4” (graad 5-werkriemer) ’ in 
werknemer wat hoofsaaklik of uitsluitlik— 

sweiswerk doen met elektriese sweisuitrusting en/of 
snywerk met ’n profielsnymasjien, en die verhittings- en 
snygasmengsels van die sweis- of snyuitrusting aan die 
viamsnyer stel en reguleer; 

sweis en/of sweissoldeer volgens setmate en/of aan 
onderdele wat so gevorm en/of geplaas is dat ’n setmaat 
nie nodig is nie: Met dien verstande dat alle vryhandse 
boog- of gassweiswerk wat deur hierdie werkman graad 
4 verrig word, beperk moet wees tot sweislasse — 

(a) wat na onder gedoen word; 

(b) aan komponente waarvan die voltooide massa 
hoogstens 15,0 kg is; : 

(c) in reekse van minstens 50 identiese items in die- 

selfde plek, waar elke item, hoogstens 10 minute van | 
vioer tot vioer neem; en 

(d) wat altesaam hoogstens 40, 0- cm lank in een 
sweismaat is; 

(Opmerking: Hierdie werknemer kani in die loop van sy 
pligte meetbande, liniale en winkelhake gebruik en kan, 
mits hy die voorgeskrewe bonus vir stelwerk betaal word, 
die masjiene wat hy bedien, stel en regstel.); 

(11) “werkman graad 5” (graad 5-werknemer) ’n 
werknemer wat hoofsaaklik of uitsluitlikbetrokkeisby— 

veselglasoplossings en/of harse meng, en/of meng- 
werk doen met betrekking tot oplossings en/of harse; 

hoeveelhede vasstel volgens formulekaarte wat vir 
daardie doel verskaf word; asook 

hierdie hoeveelhede meet deur middel van houers 

met graadverdeling; 

(12) “werkman-toesighouer” (graad 5-werknemer) 
’n werkman wat hoofsaaklik of uitsluitlik toesig hou oor 
die werk van werkers it in werkmanklasse en algemene 
werkers; 

(13) “patroonsnyermaker’’ (grad 4-werknemer) ” n 
werknemer wat hoofsaaklik of uitsluitlik snylemme 
volgens ’n patroon of patroonplaat buig en dit in ’n 
steunviak of -rug invoeg; ~ 

(14) “gehaltekontroleur” (graad “5-werknemer) n 

werknemer wat hoofsaaklik of uitsluitlik vervaardigde of — 
halfvervaardigde komponente kontroleer deur middel 
van ‘n meetband, meetstok of instrument, uitgesonderd 
’n mikrometer, ten einde te verseker dat hulle binne die 
aangewese grense val en wie se handeling na sodanige 
kontrolering beperk is om verslag te doen aan ’n meer- 
dere: Met dien verstande dat ‘n gehaltekontroleur 'n 
mikrometer in. die loop van sy pligte kan gebruik indien — 
die voorgeskrewe mikrometerbonus ° aan hom betaal 

word; 

(15) ““masjienstikker’’ (graad 5-werknemer) ’ n werk- 
nemer wat hoofsaaklik of uitsluitlik met die hand of ’n 
masjien stik; . 

(16) “senior gehaltekontroleur’” (graad 6-werk- 
nemer) ’n werknemer wat in ‘n geregistreerde 

‘ vervaardigingsbedryfsinrigting in diens is wat verant- 
woordelik is vir die gehalte aanvaarding van produkte 
tydens die montering of vervaardigingsproses en wat in 
die loop van sy pligte gedetailleerde tekeninge mag lees 
en gesofistikeerde fyngereedskap mag gebruik; 

(17) “‘toesighouer graad 3” (graad 4-werknemer) ’n 
werknemer wat in ’n geregistreerde' vervaardigingsbe- 
dryfsinrigting in diens is wat toesig hou oor die 
werksaamhede van werkman graad 2-werknemers; —
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(18) “supervisor, grade 4” (grade 5 employee) 
means an employee employed in a registered manufac- 

_ turing establishment who supervises the activities of 

operative, grade 3 employees; 

“ (19) “supervisor, grade 5” (grade 6 employee) 
means an employee employed ina registered manufac- 
turing establishment who supervises the activities of 

: operative, grade 4 employees. 

- CLAUSE 3: EMPLOYEES 

" Subject to the unrestricted right of an establishment regis- 
tered under this Chapter to. employee office, stores, sales 
and clerical employees, and to employ apprentices and train- 
ees in terms of clause 1 (2) of Division A of this Agreement, 
the classes of employees in such establishment shall be lim- 

- ited to those listed in the Schedule to clause 4 of this Chiap- 
ter. 

CLAUSE 4: WAGES 

(1) Minimum wage: Subject to the provisions of subclauses 
(2) and (3) of this clause, the’ minimum wage which an 
employer shall pay to each member of the undermentioned 
classes of his employees shall be as set out in Parts A and B 
of the Schedule hereunder. | 

(2) Bonus: All employees for whom wages are prescribed 
in Part B to the. Schedule hereunder shall be permitted to use 
measuring instruments and/or gauges, and the minimum 
weekly prescribed wage shall be increased if the employee at 
any time in the course of his duties uses— 

‘(a) a vernier gauge and/or micrometer, in which event 
the prescribed wage shall be increased by R13,80 per 
week; or - 

(b) a tape and/or rule and/or square and/or sets and 
“adjusts the machine he operates, in which event the 
prescribed wage shall be increased by R9,20 per week. 

(3) Experience: “Experience”, for the purposes of this 
clause, means the total period or periods of employment 
which an employee has had either with his present or any 
other employer in the particular occupation in which he is 
employed... 

  

  

  

  
  

  

  

  

SCHEDULE 

PART A: MISCELLANEOUS 

. Wages per week 
_ Class of employee (All areas) 

: oe R 

Grade 1 ............-. veseeeedeeeies 144,00 (R3,20 per hour) 

Grade 2.0... ccciseesceeereeees 217,80 (R4,84 per hour) 

Grade 8 555,30 (R12,34 per hour) 

PART B: OPERATIVES WHO MAY QUALIFY FOR 
SETTING BONUS 

. Wages per week 
- Class of employee (Allareas) 

R 

Grade 3... 247,50.(R5,50 per hour) 

Grade 4: 270,90 (R6,02 per hour) 

Grade 5... 306,45 (R6,81 per hour) 

Grade en vaeeeeeeneeeneees 374,85 (R8,33 per hour)   
  

CLAUSE 5: HOURS OF WORK 
. (1) The ordinary hours of work of an employee shall not 

-exceed 45, excluding meal intervals, in any one week and 
nine and a quarter, excluding meal intervals, on any one day. 

(18) “toesighouer graad 4’. (graadi 5-werknemer) ’n 
werknemer wat in ’n geregistreerde vervaardigingsbe- 
dryfsinrigting in diens is wat toesig hou oor die 
werksaamhede van werkman graad 3-werknemers; 

(19) “toesighouer graad 5” (graad|6-werknemer) ’n 
werknemer wat in ’n geregistreerde vervaardigingsbe- 
dryfsinrigting in diens is wat loesig hou oor die 
werksaamhede van werkman graad 4-werknemers, 

KLOUSULE 3: WERKNEMERS 

Behoudens die onbeperkte reg van ’n bedryfsinrigting wat 
ingevolge hierdie Hoofstuk geregistreer is, om kantoor-, pak- 
huis- en verkoopswerknemers en klerke in diens te neem en 
om vakleerlinge en kwekelinge ingevoige klousule 1 (2) van . 
Afdeling A van hierdie Ooreenkoms in diens te neem, is die 

klasse werknemers in so ’n bedryfsinrigting beperk tot dié wat 

in die Bylae van klousule 4 van hierdie Hoofstuk gemeld 
word. 

  

KLOUSULE 4: LONE 

(1) Minimum lone: Behoudens subklousules (2) en (3) van 
hierdie klousule is die minimum loon wat ’n werkgewer aan 
elke lid van ongergenoemde klasse van sy werknemers moet 
betaal dié wat in Dele A en B van die Bylae Heronder gemeld 
word. 

(2) Bonus: Alle werknemers vir wie lone in Deel B van die 
Bylae hieronder voorgeskryf word, moet toegelaat word om 
meetinstrumente en/of meters te gebruik, en die minimum 
voorgeskrewe weekloon moet verhoog word|indien die werk- 
nemer te eniger tyd in die loop van sy pligte die volgende 
gebruik: 

(a) ’n Noniusmeter en/of mikrometer, en in dié geval 
moet die voorgeskrewe loon met R13, 80 per week ver- 
hoog word; of 

(b) ’n meetband en/of liniaal en/of winkelhaak en/of 
die masjien wat hy bedien, stel en regstel, en in dié geval 
moet die voorgeskrewe loon met R9,20 per week ver- 

~ hoog word. 

(3) Ondervinding: Vir die toepassing van hierdie klousule 
beteken “‘ondervinding”’ die totale tydperk of tydperke diens 
van ’n werknemer by of sy huidige of ’n ander werkgewer in 
die bepaalde beroep waarin hy werksaam is. 

BYLAE 

DEEL A: DIVERSE 
  

  

  
  

  

  

Loon per week Klas werknemer (Alle gebiede) 

R . 

Graad 1 oo. eeeeeeereees 144,00 (R3,20'per uur) 

Graad 2.0... .ccecsecesesceeeee 217,80 (R4,84 per uur) 

Graad 8 o......eececcesgeeceessenes 555,30 (R12,34 per uur) 

DEEL B: WERKMANNE WAT VIR ’N STELBONUS IN 
AANMERKING KOM 

Klas werknemer Loon per week 
(Alle gebiede) 

R 

Graad 8... cess 247,50 (R5,50 per uur) — 
Grad 4 oo... cecccseseereeseeees 270,90 (R6,02 per. uur) 

Graad 5 oo. eeeceeeeeees 306,45 (R6,81 per uur) 

Graad 6 oo... ..eeeeetseceseeeeees 374,85 (R8,33 per uur)   
  

KLOUSULE 5: WERKURE 

(1) Die gewone werkure van ’n werknemer is. hoogstens 
45, uitgesonderd etenspouses, in ’n bepaalde week en nege 
en ’n kwart, uitgesonderd etenspouses, op ’n bepaalde dag.  
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@ No employer shall require or permit any employee—   " (a) to work for a continuous period of more than five 

hours without an uninterrupted interval of at least one 
_hour: Provided that, for the purposes of this paragraph, 

periods of work interrupted by intervals of less than one 
hour shall be deemed to be continous; 

(b) subject to the provisions of clause , of this Chap- 

- ter, to work his ordinary weekly hours on any days other 

than Mondays, Tuesdays, Wednesdays, | Thursdays, Fri- 
days or Saturdays: ; 

  
Provided that an employer may agree with those of his 
employees who normally work on only 6 days each week that 
the uninterrupted interval referred to in paragraph (a) of this 
subclause should be reduced to not less than 30 minutes, but 
before a reduced interval may: be put into operation the © 
employer must enter the details of the agreement to the. 
reduced interval, including the terms thereof and the 
employee’s consent thereto, in a proper record kept for that 
purpose and approved by the Regional Council concerned. 

(3) It shall be permissible for an employer to arrange differ- 
ent starting and finishing times on any day in respect of differ- 
ent workshop employees: Provided that the period between 
such starting or finishing times on any one day shall not in the 
aggregate exceed intervals of more than 45 ninutes in any 
one establishment. 

(4) All employees shall be entitled to and be granted a rest 
interval of 10 minutes at as nearly as practiciable the middle 
of each morning and afternoon work period and such interval 
shall, for the purpose of calculating remuneration, be reck- 
oned as part of the ordinary working hours. 

(5) Subject to the provisions of clause 5 (10) (a) of the 
Administrative Agreement and clause 8 of this Chapter, 
whenever any employee, other than a journeyman ora 
machine setter, works for less than 45 hours in any week 
owing to— 

(a) the normal working hours of the establishment _ 
_ being less than 45; 

(b) the employer being unable to regulate the shifts of 
such employee for 45 hours; 

such employee's week shall be deemed to sola hours. 

(6) Fo. the purposes of this clause, an employee wi who is ~ 

arrested or detained by the police for any offence or sus-' 
pected offence shall; for the period during which he is under 
arrest or so detained and unable to continue his employment, 
be deemed to have absented himself without permission. . 

: | 

CLAUSE 6: OVERTIME 

(1) For the purposes of this clause, ‘“‘overtime” means all 
time worked, other than on Sundays, in excess of the number 
of ordinary hours of work prescribed in clause 5 (1) of this 
Chapter. 

(2) (a) Notwithstanding the provisions of clduse 5 (1) of this 
Chapter, an employer may require or permitian employee to 
work overtime for a total period not exceeding 10 hours in any 
one week. . 

(b) An additional 10 hours’ overtime may be worked sub- 
ject to the following conditions:   

(i) The Regional Secretary of the gional Council 
"concerned shall consult with the employers’ Organisa- 
‘tion and trade union representing the employees con- 

', cerned, and if approved, issue a suitable licence of 
exemption authorising the additional overtime; 

(2) Geen werkgewer mag van ’n 1 werknemer vereis, sof hom 
toelaat om— 

(a) meer as vyf uur aaneen sonder ’ n Gnonderbroke 

pouse van minstens een uur te werk nie: Met dien 

verstande dat vir die toepassing van hierdie: paragraaf 
werktydperke wat deur pouses van minder as een uur 

- onderbreek word, geag word aaneenlopende te wees; 

(b) behoudens klousule 9 van hierdie - Hoofstuk, sy 
gewone weeklikse ure op ander dae as. Maandae, 

- Dinsdae, Woensdae, Donderdae, vrydae of Saterdae. te 
‘werk nie: 

Met dien verstande dat ’n werkgewer met sy werknemers wat 
gewoonlik slegs’ses dae per week werk, ooreen kan kom dat 
die ononderbroke pouse in paragraaf (a) van hierdie sub- . 
klousule bedoel tot minstens 30 minute ingekort word, maar 
voordat ’n ingekorte pouse in werking gestel word, moet die 
werkgewer die besonderhede van die toestemming tot die 
ingekorte pouse, met inbegrip van. die bepalings daarvan en: 
die werknemer se toestemming daartoe, in ’n behoorlike © 
register inskryf wat vir dié doel gehou word: en deur die 
betrokke Streekraad goédgekeur is. , 

(3) Dit is toelaatbaar vir ’n werkgewer om verskillende aan- 
vangs- en uitskeitye vir verskillende werkwinkelwerknemers 
op ’n bepaalde dag te reél: Met dien verstande dat die tyd- 
perk tussen sodanige aanvangs- of uitskeitye op ’n bepaalde 
dag pouses van altesaam: hoogstens 45 minute in ’n 

bepaalde bedryfsinrigting mag wees. 

' (4) Alle werknemers is geregtig op en moet n ruspouse 
van 10 minute toegestaan word so na doenlik aan die middel 
van elke werktydperk in die oggend en in die namiddag, en 
sodanige pouse moet, vir die berekening van besoldiging, 
geag word deel van die gewone werkure te'wees. ©. - 

(5) Behoudens die bepalings van Klousule 5 (10) (a)’van 
die Administratiewe Ooreenkoms en klousule 8 van ‘hierdie 
Hoofstuk moet die week van ’n werknemer, uitgesonderd ’n 
vakman of ’n masjiensteller, geag word 45 uur te wees wan- 
neer sodanige werknemer minder as 45 uur. in. ’n 1. week 
gewerk het omdat— 

(a) die gewone werkure: van die bectytsinvigting 
minder as 45 is; , 

(b) die werkgewer nie die skofte van ‘sodanige werk- 
nemer so kan reél dat dit op 45 uur te staan kom nie. , 

(6) ’n Werknemer wat deur die polisie gearresteer of aan- 

~ gehou word vir ’n oortreding of ’n vermoedelike oortreding, 
moet vir die tydperk wat hy in arres is of aldus aangehou word 

_ en dus hie in staat is.om sy werk voort te sit nie, vir die ” 
toepassing van hierdie klousule geag word sonder toestem- 

ming van sy werk afwesig te gewees het. 

KLOUSULE 6: OORTYDWERK 

(1) Vir die toepassing van hierdie klousule beteken ““‘oor- 
tydwerk” alle tyd wat daar, uitgesonderd op Sondae, langer 
gewerk word as die getal gewone werkure wat in Klousule 5 
(1) van hierdie Hoofstuk voorgeskryf word.’ 

(2) (a) Ondanks klousule 5 (1) van hierdie Hoofstuk kan’ n 
werkgewer van ’n werknemer vereis of hom toelaat om oor- 
tydwerk te verrig vir ’n totale tydperk van hoogstens, 10 uurin | 
’n bepaalde week. 

(b) ’n Addisionele 10.uur oortyd mag gowerk ‘word 
behoudens die volgende voorwaardes: | ' 

(i) Die Streeksekretaris van die betrokke Streekraad 
moet met die werkgewersvereniging en vakbond wat die 
betrokke werknemer verteenwoordig, oorleg pleeg,. en 

_indien goedgekeur, ’n geskikte vrystellingsertifikaat 
uitreik wat die addisionele oortyd magtig;
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* :(ii) allkovertime prescribed in subclause (2) (a), and (b) 
of this clause shall be limited to 60 hours in any period of 

, four.continuous weeks; 

«.<t (ili) licences.of exemption. issued shall be submitted to 

_ the Regional Council concerned for ratification at the 
“a next ensuing meeting of the Regional Council; 

(iv) whenever an employee is requested to work over- 
. time i in excess of 10 hours, his employer shall give notice 

. S of not less than 48 hours of the intention to work such 
“overtime to the employee concerned. 

‘@) ‘The minimum rates at which employees § shall be remu- 
nerated for overtime are as follows: 

, (a) in the case ofa journeyman: One and a half times 
iis ordinary rate of remuneration; 

(0) in the case of an employee other than a journey- 
-Man: One and a third time his ordinary rate of remunera- 

_ tion: 

Provided. that an employee ‘shall not qualify for overtime in 
respect of any week during which he has worked less than 45 
hours,. this. figure. being. subject to pro, rata reduction in 
respect of the following which occur during a particular week: 

(i). Statutory public holidays referred to in clause 17 of 
. " Division. Aof this Agreement; 

.~.< .{ii) absence with the. permission or condonation of the 
_ -employer: Provided that an employee who is aggrieved 

by the.empioyer’s non-condonation of his absence may 
appeal to a Regional Council against the employer’s 

_ decision applied to him, and the Regional Council may, 
“after considering any réasons which may be submitted 

‘*" for such decision, confirm that decision or give’ such 
“" other decision as in its opinion ought to have been given 

  

    
  

:; in’such case (in the event of the employee not being | 
satisfied with the Regional Council’s decision he ‘may 

ae appeal thereagainst to the National Council, whose deci- 
. Sion shall be final); 

~ (iii) the beginning of anew contract of employment. 

6 The’ provisions of clause 5 (1), (2), (3) and (4) of this 
Chapter: and subclause (2) of this clause shall not apply to 
any employee while employed on work which, owing to 
unforeseen circumstances such as fire, storm, accident, epi- 
demic, act of violence, theft or a breakdown of plant or machi- 
nery, must be done without delay or on any work in connec- 
tion with the ‘overhauling or repairing of plant or machinery 
which cannot be performed during ordinary working hours. , 

“CLAUSE 7: SUNDAY WORK 

  

(ay Shien the provisions of clause 9 (3) of this Chapter, . 
whenever.an employee works on a Sunday, his employer 
shall either—. . 

(a) pay the employee— 

(i) if he so works for a period not exceeding four hours, 
not less than the ordinary remuneration payable in re- 

-:_ -Speect of the period ordinarily worked by him on a week- 
ee Gay; Ore. 5. 

~ (ti) if he ‘so. works for a period exceeding four hours, 
remuneration at-a rate of not less. than double his ordi- 

. Mary rate of remuneration. in respect of the total period 
‘ worked on such Sunday, or remuneration which is not 
Jess than double the ordinary remuneration payable in 

” “respect of the period ordinarily worked by him ona week- 
day, whichever is the greater; or 

“(b) pay the employee remuneration at a rate of not 
less than one and a third-times his ordinary rate of remu- 

_.- eration in respect of the total period worked.on such 
an Sunday ahd grant him within seven days of such Sunday 
"one day’s leave and pay him in respect thereof remune- 
“ration at a rate.of not less than his ordinary rate of remu- 
“4neration as if he had on such holiday worked his average 

ordinary working hours for that day of the week. .. 

(ii) alle’ oortyd voorgeskiyt by subk' 
(b) van_ hierdie klousule. is beperk to 
. tydperk van vier aanéenlopende weke 

jousule (2) (a) en 
t 60 uur in n enige 

(iii) vrystellingsertifikate wat uitgereik i is, moet aan die 
volgende vergadering van die Streek 
ging voorgelé word; 

(iv) telkens wanneer ’n werknemer gev 

raad vir pekragt 

evra word om oor- 

tyd van meer as 10 uur te werk, moet sy: werkgewer 
minstens 48 uur kennis aan sodanige 2 werknemer gee 

van die voorneme om sulke oortyd te werk. - 

(3) Die minimum oortydbesoldiging wat 
ontvang, is.soos volg: . 

(a) In-die geval van ’n vakman: Een 

-gewone besoldiging; 

(b) in die geval van ’n werknemer 

werknemers moet 

en ’n-half maal sy 

uitgesonderd ’n ~ 
vakman: Een en ’n derde maal sy gewone besoldiging: 

Met dien verstande dat ’n werknemer nie vir oortyd kwalifi- 
seer nie ten opsigte van 'n week waarin hy minder as 45 uur 
gewerk het en dat hierdie syfer onderworpeii is aan ’n pro rata-' 
vermindering indien van die volgende gedurende’ ’n ‘ 
bepaalde week voorkom: 7 

(i). Statutére openbare vakansiedae i in klousule 17: van 

. Afdeling Avan hierdie Ooreenkoms bedoel:; 

(ii) afwesigheid met die toestemming of kondonering 
van die werkgewer: Met dien. verstande dat ’n werk- 
nemer wat reken dat hy veronreg word omdat sy werk- 
gewer nie sy afwesigheid wil kondoneer nie, by ’n 
Streekraad appél kan aanteken teen die werkgewer se 
beslissng wat op hom van toepassing { emaak is, endie - 

' Streekraad kan, nadat hy alle redes odrweeg het wat vir 
sodanige beslissing aangevoer wofd, daardie beslissing 
bekragtig of ’n ander beslissing gee wat na sy mening in- 

_ sodanige geval gegee behoort te gewees het (as die 
werknemer nie met die Streekraad se. beslissing tevrede 
is nie, kan hy daarteen appél aanteken by die Nasionale | 

_ Raad wie se beslissing finaal is); 

(iit) die begin van ’n nuwe dienskontrak. . 

(4) Klousule 5 (1), (2), (3) en (4) van hierdie Hoofstuk en 
subklousule (2) van hierdie klousule is nie op ’ n werknemer 

van toepassing nie terwyl hy werk verrig wat, weens onvoor- 
siene.omstandighede soos 'n brand, storm, ongeluk, epide- 

  

mie, gewelddaad, diefstal of ’n onklaarrakin g:van die installa- 
sie of masjinerie, sonder versuim gedoen moet word, of werk _ 
in verband met die opknapping of herstel van die installasie’° 
of masjinerie wat nie gedurende die. gewone 

kan word nie. 

KLOUSULE7: SONDAGWE RK 

(1) Wanneer 'n werknemer op ’n Sonda 

of— 

(a) die werknemer—   (i) as hy aldus vir ’n tydperk van hdogétans vier uur no 

werkure gedoen 

ig werk, moet sy _ 
werkgewer behoudens klousule 9 (3) van hierdie Hoofstuk; ° 

“ werk, minstens die gewone besoldiging . betaal wat 
betaalbaar is vir die tydperk ae hom op n S 
weekdag gewerk; of 

.: ii) as hy. aldus vir. ’n tydperk van 
werk, minstens. twee maal sy gewone b 
vir die totale tydperk op sodanige So’ 
minstens twee maal die gewone besolc 
baar is vir die tydperk gewoonlik deur 
dag gewerk, naamlik die grootste bedra 

(b) die werknemer minstens een en 

eer as ‘vier. uur 
esoldiging betaal:: . 
ndag gewerk, :of. ;. 
iging wat betaal-. 
hom oP n week- 
g; Of | 

n derde maat sy’ 
- gewone besoldiging betaal vir die. totale tydperk 9p 
sodanige Sondag gewerk en hom bin ne sewe dae ‘na 
sodanige Sondag een dag verlof toestaan.en hom daar- 

. voor minstens sy gewone besoldiging betaal asof hy op 
* sodanige Sondag sy gemiddeide gewone werkure ‘vir 
daardie dag van die: week gewerk het. 
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CLAUSE 8: SHORT TIME 

(1) ‘Subject to the provisions of subclause (2), an employer 
“May reduce the ordinary hours of work of an| employee on 

account of short time and in that event make a deduction 

from the employee’s earnings proportionate to the period not 
worked: Provided that— __ 

(a) no deduction shall be made in the|case of short 
time arising out of slackness of trade or-shortage of 
material, unless the employer has given his employee 
notice not later than the immediately preceding day of 
his intention to reduce the ordinary hours of work; 

(b) no deduction shall be made in the case of short 
time owing to a power failure or a general|breakdown of 
plant or machinery, in respect of the first hour not 
worked, unless the employer has given |his employee 
notice not later than on the immediately preceding day 
that no work will be available; 

, (Cc) where the employee is expressly required by the 
’ “employer to report at the establishment on|any particular 

day for the purpose of ascertaining whether work will be 
available, he shall, if no work or work of less than four 

_ hour’s duration is available, be deemed to have worked 

not less than four hours on such day. | 

(2) The provisions of this clause shall not ap ply i in. n respect 
of—~   

(a) an apprentice, except ¥ with the approval of the 
Registrar of Manpower Training; 

(b) any statutory public holiday. 

(3) In the event of any employee being olaced on shorttime 
in excess of four weeks, the employer concerned shall pro- 
vide the Regional Council with jurisdiction over the establish- 
ment with the following information in writing: | 

_ (a) The names of all employees placed on short-time; 

. weeks; 

(c) the date upon which short time omnens and . 

(a) the estimated duration of short time 

(4) In the event of shorttime exceeding eight weeks the 
Regional Secretary shail report the matter ° the Regional 
Council concerned. . | 

CLAUSE 9: SHIFT WORK 

- The following provisions shall apply to shift work: 

(1) No normal shift shall exceed nine and a quarter 
hours; 

_ (2) not less. than’ eight hours shall elapse between 
' successive shifts. of an employee; : 

(3) (a) where an employee is employed between 18:00 
' and 06:00, his empioyer shall pay him his ordinary rate 

__ Of remuneration, plus 10 per cent for each hour or Part of 
- .an hour worked between these times; | 

(b) where an employee’s ordinary shift or part of it is 
worked on a Sunday, the employee concerned shall be 
remunerated for such shift as follows: | 

(i) If the. major portion of such shift is) worked on a 
Sunday, the entire shift shall. be deemed|to have been 
worked on a Sunday and the employee T be paid for 

  

  

itin terms of clause 7 of this Chapter; 

(ii) if the lesser portion of such shift is worked on a 
. Sunday, the entire shift shall be deemed! to have been 

” ‘worked on a.week-day, and the employee shall, subject 
to paragraph (a) preceding, be remunerated in terms of 
such shift at his ordinary rate of remuneration; 

(b) the reasons for _extending shorting beyond: four 
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KLOUSULE 8: KORTTYD 

(1) Behoudens subklousule (2) kan 'n: " werkgewer die 
gewone werkure van ’n werknemer weens. korttyd verminder, 
en in daardie geval kan hy ’n bedrag van die werknemer se 
verdienste aftrek wat eweredig is aan die tydperk wat t daar nie 
-gewerk is nie: Met dien verstande dat— 

(a) geen bedrag in die geval van korttyd wat ontstaan 
weens 'n bedryfslapte of tekort aan materiaal afgetrek 
mag word nie, tensy die werkgewer sy-werknemer voor 
of op die dag wat onmiddellik voorafgegaan het, in ken- 
nis gestel het van sy voorneme om die: @ gewone ‘werkure 
te verminder; 

(b) geen bedrag. in die geval van kortiva weens ’n 
kragonderbreking of ’n algemene onklaarraking van die 
installasie of masjinerié vir die eerste uur: wat daar nie 
gewerk word nie afgetrek mag word.nie;. tensy die werk- 
gewer sy werknemer voor of op die dag wat.onmiddellik 
voorafgegaan het, in kennis gestel, het. dat geen werk 
beskikbaar sal wees nie; 

(c) indien die werkgewer uitdruklik van ndie werknemer 
_vereis om hom op ’n bepaalde dag by: ‘die bedryfsinrig- 
ting aan te meld om vas te stel of werk beskikbaar sal 
wees, hy geag moet word minstens vier, uur op sodanige 
dag te gewerk het as daar geen werk beskikbaar is nie of 
as. daar werk vir minder as vier uur beskikbaar i is. 

(2) Hierdie klousule is nie van toepassing nie op— 

_ (a)’n vakleerling, behalwe met die toestemming van 
die Registrateur van Mannekragopleiding;. 

(b) ’n statutére openbare vakansiedag. 

(3) In die geval van ’n werknemer wat vir meer as vier weke 
op korttyd geplaas word moet die betrokke werkgewer aan 
‘die Streekraad wat. jurisdiksie het oor sy ondememing die 
volgende inligting skriftelik verskaf:. 

(a) Die-name. van alle. werknemers wat 0p. kort 
" geplaas word; 

(b) die redes vir die verlengde korttya van, meer as | vier 
weke; . 

(c). die datum waarop korityd begin het: en ae . 

(d) die becogde tydperk van die korttyd. - 

(4) Ingeval die korttyd agt weke oorskry, moet: die. Streek- 
sekretaris die saak aan die betrokke Streekraad rapporteer. 

 KLOUSULE 9: SKOFWERK .- >; - 
Onderstaande bepalings is van toepassing: op skofwerk: 

(1) Geen gewone skof mag langer as nege en n kwart 
uur duur nie; 

(2) minstens agt uur moet. verloop tussen die e-agtr- 

_eenvolgende skofte van ’n werknemer; 3 

’ (3) (a). waar ’n werknemer tussen’:18: 00 « en’ 06: 00 
werksaam is, moet sy werkgewer hom'sy gewone beso 
diging betaal; plus 10 persent vir elke uur of gedeelte 
van 'n uur tussen hierdie tye gewerk; - 

(b) wanneer ’n werknemer sy gewone 2 skof of. gedeette 
daarvan op Sondag werk, moet die.betrokke werknemer 
vir sodanige skof soos volg besoldig word: ‘ 

(i) As die grootste gedeelte van sodanige. skot op | n 
Sondag gewerk word, moet die hele skof geag word:op 
‘n Sondag gewerk te gewees het en moet die werknemer 
daarvoor kragtens klousule 7 van hierdie ‘Hoofstuk 
besoldig word; ' £3 

(ii) as die kleinste gedeelte van die skof op’ ni 0 dag 
gewerk word, moet die hele skof geag word op 'n' week: 
dag. gewerk te gewees het en moet. die werknemer, 

’ behoudens voorgaande paragraaf (a), vir sodanige skof — . 
teen sy gewone loon besoldig word; 

      

A
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(4) time worked. by employees. after the completion of 
__ their normal shift shall, subject to the proviso to clause 6 

“S (8) of this Chapter, be regarded as overtime and be paid 
=. “for in’ accordance with the, rates prescribed in the’ said 

lause. oy 

~ CLAUSE 10: ANNUAL LEAVE AND ACCRUED . 
. a, LEAVE PAY 

For ‘the purposes ‘of this clause— 

habe fa) “leave. cycie’’ means. the period during which an 
.:. employee earns. three weeks’. leave ‘in terms of 

. Subclause (2) of this clause; . . 

(b) the terms “employment” and “shift” are deemed 
_toinclude— . ‘ 

  

    

(i) shifts:which are e of shorter duration than. those per- 
“mitted i in terms.of this Chapter, because— - 

-(aa) the employee arrived late at his place of work, but . 
‘5: “guchJateness did ‘not exceed half-an- hour; or out 

-: (ab) short-time was worked; or 

(ac) such shorter shifts were worked with the permis- 
ne sion of the employer; 

/ Ui) shifts which the employee concerned “normally 
‘would hiave worked but did not work because he was— 

(aa) absent: on paid | leave i in terms of this Agreement; 

(ab) doing military service in:terms of the Defence Act, 
1957 (Act 44 of 1957), to the extent of a maximum period 
ot four months per year; 

* (ac) absent from work on the instructions. or at the 
request of his employers; 

(ad) absent from work owing to sickness of accident 
: ~-"amounting i in the aggregate to a period not exceeding 30 

y days'i inanyleave.cycle; - °° 

“'(aé) absent from work on‘any of the public holidays 
referred to in clause 17 of Division A of this Agreement: 

- Provided ‘that anemployee who, after'the expiration of his 
annual leave, terminates his employment by deserting 

._,Shall.have no.claim. in respect of subparagraph ti) (aa) 
above of this definition; 

(c) “remuneration”? means an employee’s wages as 
defined in this Agreement, plus any bonus regularly paid 
to the employee; the: amount of such bonus being 

~. deemed: to: be the average amount received. by or 
~¢ accrued to.an employee in respect of the period of 13 

weeks immediately preceeding the date the employee 
goes on annual leave or terminates his employment, or if 

-.a,period-of less than.13 weeks has been worked, the 
_.. average. amount received by or accrued to an employee 
“in respect’ of the number of ‘complete weeks actually 

worked. 

(2) (ay Subject to: the provisions of subclause (2) (b) (i) of 
this clause, three consecutive weeks' annual leave on full 
pay .shail -be. granted. to apprentices, trainees. undergoing 
training under the Manpower. Training Act,.1981, and all 
employees for.whom wages or remuneration is prescribed i in 
this Chapter of this Agreement who. have completed the 
periods of. continuous employment, as set out. in the 
Schedule below; with the same employer ‘since the date of 
engagement‘or from the date on which the Previous annual 
leave fell due, whichever isthe later. 

‘ (6) Subject to the provisions of subclause (2) (b) (i) of this: 
clause; four. weeks’ annual leave on full pay shall be granted 
to ‘all employees:who- on or after 1. December 1990. have 
completed'10 or more periods. of continuous employment 
with the same employer, as set out in the Schedule below, 
since the. date of engagement subject to the following con- 
ditions: 

(i), Annual: leave. ‘may, be: split by: mutual agreement 
between the employer:and employee, provided: that no. 

intimidation is exercised to obtain such an agreement. 

(4) behoudens die voorbehoudsbepaling van klousule 
6 (3) van hierdie Hoofstuk moet tyd deur die werknemers 

" gewerk na die voltooiing van hul gewone skof geag word 
‘oortydwerk te wees en moet hulle in ooréenstemming 
met. die skale in gonoemae, klousule voorgeskryf daar- 
voor besoldig word. ; mo 

KLOUSULE 10: JAARLIKSE VERLOF EN| BESOLDIGING | 
- VIR OPGELOPE VERLOF|. . 

(1) Vir die toepassing van hierdie klousule- 

--; (a) beteken “verlofsiklus”: die tydperk waarin 'n werk- 
nemer drie weke verlof ingevolge subklousule (2) van 
hierdie kiousule verdien; 

(b) word die woorde “diens” en “lel geag die vol- 
-_gende in te sluit: 

(i) Skofte wat korter duur as dié ingevolge hierdie 
Hoofstuk toegelaat omdat— 

(aa) die werknemer laat by sy werkple k aangekom het, 
maar nie later as ’n halfuur nie; of 

(ab) korttyd gewerk is; of 

(ac) sodanige korter skofte met die t yestemming van — 
‘die werkgewer gewerk is; 

; (ii) skofte wat die betrokke werknemer gewoonlik sou 
gewerk. het maar nie gewerk het nie omdat hy—— 

(aa) afwesig was met verlof met besoldiging kragtens 
hierdie Ooreenkoms; 

(ab) -militére diens kragtens die Verdedigingswet, 
1957 (Wet 44 van 1957), tot ’n maksimum tydperk van 
vier maande per jaar moes verrig;.. |. 

(ac) van sy werk afwesig was op las of op versoek van 
sy werkgewers; 

-(ad) van die werk afwesig was we ns siekte of ’n — 
, ongeluk vir ’n tydperk van altesaam hoogstens 30 dae in 
n verlofsiklus; ; 

. (ae) van die werk afwesig was op enigeen van die 
openbare vakansiedae in klousule 17 van Afdeling A van 

_ hierdie Ooreenkoms bedoel: 

‘Met dien verstande dat ’n werknemer wat na die verstry- 
king van sy jaarlikse verlof, sy diens beéindig deur te dros, 
geen eis ten opsigte van subparagraaf (ii) |(aa) hierbo kan 
instel nie; 

(c) beteken “pesoldiging” n werknemler se loon soos 
in hierdie Ooreenkoms omskryf, plus'|die bonus wat 

. gereeld aan die werknemer betaal word, en sodanige 
. .bonus word geag die gemiddelde gedrag te wees wat 

ontvang is. deur of opgeloop het vir. ’n \werknemer ten 
-opsigte van die tydperk van 13 weke onmiddellik voor 
die datum waarop die werknemer. met sy jaarlikse verlof 
vertrek of hy sy diens beéindig of, as daar ’n tydperk van 
minder as 13 weke gewerk Is, ‘die gemiddede bedrag 
-ontvang deur. of afgeloop vir ’n. werknemer ten opsigte 
van die getal voltooide weke wat hy werklik gewerk het. 

(2) (a) Behoudens die bepalings van subklousule (2) (b) (i) 
van hierdie klousule moet drie agtereenvolgende weke jaar- 
liks verlof met volle besoldiging toegestaan|word aan vak- 
leerlinge, kwekelinge wat opleiding. kragtens die Wet op 
Mannekragopleiding, 1981, ondergaan en a werknemers 

  

  

vir wie lone ‘of besoldiging in hierdie Hoofstuk van die 
Ooreenkoms voorgeskryf word en wat sedert die datum van 
indiensneming of die datum waarop die vorige jaarlikse verlof 
verskuldig geword het, naamlik die jongste fatum, die tyd- 
perke van aaneenlopende diens wat in die Bylae hieronder 
vermeld word, by dieselfde werkgewer voltooijhet. 

(b) Behoudens die bepalings van subklousule (2) (b) (i) 
van hierdie klousule moet vier weke verlof met volle besoldig- - 
ing toegestaan word aan alle vanes wa op of na 
1 Desember 1990, 10 of meer tydperke van aaneenlopende 
diens, uiteengesit in die Bylae hieronder, by dieselfde werk- 
gewer voltooi het sedert die datum van indiensneming, 
onderworpe aan die volgende voorwaardes: © 

(i) Jaarlikse verlof mag verdeel word deur wedersydse 
‘ooreenkoms tussen die werkgewer en werknemer: Met 
dien- verstande dat geen intimidasie plaa gevind het om 
so ’n ooreenkoms te verkry nie. -
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(ii) The provisions in. this clause: relating to accrued | 

leave: pay, ‘shall apply: mutatis mutandis in the case of 

employees who qualify for four weeks’ annual leave. 

(c) Weekly-paid employees: 261 shits, excluding over- 

time.   

(d) Monthly-paid employees: 12 months. . 

(3) Annual leave shall become due ‘immediately an 

employee has completed the qualifying period specified in 

subclause (2) of this clause, but it may be taken before or 

after it becomes due if— 
  

(a) the exigencies of the employer's business so 

require;or 

  

(b) the employer and the employee so pores: 

Provided that annual leave shall in no circumstances be ~~ 

taken more than two months before the | due date, nor 

delayed for more than four months after the due date unless 

the employee and the employer concerned have, before the 
expiration of such period of four months, agreed thereto, in 
writing, and shall not be delayed by more than six months 

after the due date. ie 7 

(4) Pay for annual leave shall be calculated at the rate of 
__ remuneration which the employee is receiving at the date on 

which he proceeds-.on his annual leave: Provided that this 

shall not be less than the rate prescribed in this Chapter for 

the category of employee concerned and shall be paid to him 
by the employer on the iast working day porto the beginning 

of his leave. 

(5). If any of the paid public holidays etd to in clause 
17 of Division A of this Agreement falls on a working day 

within the period of leave of an employee, the employer shall 

either— ‘d 

(a) add c one working day ¢ on full pay to the said period 
of leave in respect of each such paid puttic holiday; or 

(b) pay such employee one normal day’s pay in lieu of 
leave on the pay-day immediately | following such 

employee’s period of leave. , 

6) (a) Annual leave shall not be concurrent with any period 
during which the employee is under notice of termination of. 

[. 
employment nor, unless the employee so re uests, in writing, 
with any period during which an employee lis doing military 
service in terms of the Defence Act, 1957. , 

(b) Any period during which an employee i is on sick leave 

as prescribed in clause 11 of Division A of this Agreement. 

shall not be counted-as part of such employee's annual . 

leave. 

(7) No employee shalf engage in his normal occupation. 

during the period of his leave and no employer shall require 

or knowingly permit any employee to work in the Industry 

during the period of his leave. 

(8) Except as provided elsewhere in nu Agreement, no 

deductions from leave pay shall be made as a set-off against 
any moneys which.may be owing to the employer. 

(9) On the termination of the services of an employee who’ 

has qualified for annual leave in terms of subclause (2) of this 
clause but who has not been granted or has not taken his 

leave-at the date of such termination, an amount of leave pay — 

calculated in accordance with the provisions of subclause 
(10) of this clause shall be paid by his employer. 

| 
| 

(ii) Die bepalings van hierdie klousule met betrekking 

tot opgelope verlof is mutatis mutandis -van toepassing: 

op werknemers wat vir vier weke Jaarlikse verlof kwalifi- 
seer. foe oO 

(c) Weeklikse besoldigde werknemers: 261 skofte, uitge- 
sonderd oortydwerk. 7 So 

(d) Maandelikse besoldigde werknemers: 12 maande. 

(3) Jaarlikse verlof kom ’n werknemer toe onmiddellik 

nadat hy die kwalifiserende tydperk in subklousule (2) van 

hierdie klousule vermeld, voltooi het, maar dit kan geneem 
word voordat of nadat dit verskuldig geword het indien—_ 

(a) die omstandighede van die werkgewer se besig- 

heid dit vereis; of : 

(b) die werkgewer en die werknemer aldus ooreen- 
kom: 

Met dien verstande dat jaarlikse verlof in’ geen omstandig- 

hede meer as twee maande voor die verskuldigde datum 
geneem of langer as vier maande na dié datum uitgestel mag 

word nie, tensy die betrokke werknemer en werkgewer voor 
die verstryking van sodanige tydperk van vier maande, skrif- 

telik daaroor ooreengekom het, en dat dit nie langer as ses 
maande na die verskuldigde datum uitgestel mag word nie. 

(4) Besoldiging vir jaarlikse verlof moet bereken word teen 

die skaal van besoldiging wat die werknemer ontvang op die 
datum waarop hy met jaarlikse verlof’ gaan: Met dien 

verstande dat dit nie minder mag wees as die skaal in hierdie 

Hoofstuk vir die betrokke kategorie werknemer voorgeskryf 
nie, en dat die werkgewer dit aan hom moet betaal op die 

laaste werkdag voordat sy verlofbegin. | 

(5) As enigeen van die openbare vakansiedae met be- 

soldiging in klousule 17 van Afdeling A van hierdie Ooreen- 
koms bedoel op ’n werkdag binne die tydperk van veriof van 

’n werknemer val, moet die werkgewer of— 

(a) een werkdag met volle besoldiging by genoemde 

tydperk van verlof vir elke sodanige openbare vakansie- | 
dag met besoldiging voeg; of 

(b) aan die betrokke werknemer ¢ een gewone dag se 
besoldiging in plaas van verlof betaal op die betaaldag 
wat onmiddellik op sodanige werknemer se tydperk van 
verlof voig. 

(6) (a) Jaarlikse verlof mag nie met ’n diensopseggingster- 
myn saamval nie en ook nie, tensy die werknemer dit skrifte- 
lik versoek, met die tydperk wat ’n werknemer militére diens 
ingevolge die Verdedigingswet, 1957, verrig nie. 

(b) Die tydperk waartydens ’n werknemer met siekteverlof 

is soos in klousule 31 van Afdeling A van hierdie Ooreen- 

kom voorgeskryf, tel nie as deel van sodanige werknemer 
se jaarlikse verlof nie. — 

(7) Geen werknemer mag gedurende sy verloftydperk sy 
gewone beroep beoefen nie, en geen werkgewer mag van ’n 
werknemer vereis of hom wetens toelaat om gedurende sy 
verloftydperk in die Nywerheid te werk nie: 

(8) Behoudens andersluidende bepalings in hierdie Oor- , 
eenkoms, mag geen bedrag by wyse van skuldvergelyking © 
vir geld wat aan die werkgewer verskuldig is is, van die verlof- 
besoldiging afgetrek word nie. 

(9) By beéindiging van die dienste van n werknemer wat 
ooreenkomstig subklousule (2) van hierdie klousule op jaar-- 
likse verlof geregtig geword het maar wat:sodanige verlof ten’ 
tyde van sodanige beéindiging nie toegestaan is nie of dit nie 
geneem het nie, moet die werkgewer hom verlofbesoldiging 
betaal wat ooreenkomstig subklousule (10) van hierdie klou- 

sule bereken is.
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Z 10). An employee who i is discharged from or ‘leaves his 

employment before he. has qualified for annual leave in-terms 

ofsubclause ‘(2) of this clause shall be entitled to accrued 

leave pay equivalent to three fifty-seconds of one week’s 

remuneration for.each completed. span of employment from 

the date of beginning work with the employer or from the date. 

on which his last. leave became-due, whichever is the later. 

For, the purposes of this subclause, .“‘span’’ means the 

number of shifts normally worked by the employee in a week. . 

(Note: ‘Accrued leave pay is calculated by multiplying three 

weeks’ wages by the fraction ofa year worked, thus— 

for six months’ employment, leave. pay is x three 

weeks’ pay; ne 

for 13 weeks’ employment, leave pay is 4 X three 
weeks” pay; 

- for five weeks’ employment, leave pay Is is & x three 

. weeks’ pay. 

' To arrive at three weeks’ pay for a monthly. paid em- — 
ployee, multiply the monthly pay by 3 Thus for a 

iat “monthly- paid employee the leave accrued in— 

. six months i is} X 4x one 3 month’ S pay; 

a 13 weeks ist x a x one month’s pay;. 

‘five weeks is & X x one month’s pay.) 

:(141)-In the case of all empioyees the accrued leave pay 

referred:to in subclause (10) of this clause shall be paid direct 

to’the:employee on termination of service. 

(12), Accrued leave pay held by an 1 employer on behalf of 

an employee Who for health reasons or any other incapacity 

has become unable to continue at his occupation shall 

become payable immediately to the employee, and accrued 

leave. Moneys due to an employee who dies in the course of 

his -employment shall become payable immediately to his 

estate. 

a 3) (a) An employer may at any time, but not more than 

once | in any’ period of 12 consecutive months, close his 

establishment for purposes of granting his employees annual - 

leave as prescribed in this clause, and where at the date of 

the closing of the establishment any employee i is not entitled 

to. the full prescribed period of annual leave, the employer 

shall pay him an amount calculated on the basis laid down in 

subclause (10) of this clause as if his employment had termi- 

nated, plus remuneration in respect of any of the paid public 

holidays: which fall during the period that the establishment is 

closed and are required to be added to an employee’s annual. 

leave in.terms of subclause (5) of this clause, at a rate of not 

less than he would normally have received for his ordinary 

working hours for that day of the week: Provided that main- 

tenance personnel may, Subject to the provisions of sub- 

clause. (7) of this clause, be required or permitted to work 

during the period. that an estabishment is closed in terms of 

this paragraph. 

“oy For the purposes of this clause, ‘maintenance. person- 

nel’ Means employees engaged in the. maintenance, over- 

hauling or repairing of machinery, equipment or plant. 
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(10) ’n ‘Werknemer wat ontslaan word of sy ¢ diens verlaat 

voor die datum waarop hy vir jaarlikse verlof|ingevolge sub- 

klousule (2) van hierdie klousule.gekwalifiseer het, is geregtig 

op besoldiging vir opgelope verlof gelyk aan drie twee-en- 

vyftigstes van een week se besoldiging vt oe voltooide 

diensspan vanaf die datum waarop hy by die werkgewer in 

diens getree het, of vanaf die datum waarop sy laaste verlof 

verskuldig geword het, naamlik die jongste datum. Vir die - 
toepassing van hierdie subklousule beteken ““diensspan” die 
getal skofte wat die werknemer gewoonlik i in riweek werk. 

(Opmerking: Besoldiging vir opgelope verlof word bereken 

deur drie weke se loon te vermenigvuldig met die gedeelte © 
van ’n jaar gewerk, aldus: 

Vir ses maande diens is die verlofbeso! Idiging 3 2 X drie 
weke se besoldiging; | : 

vir 13 weke diens is die verlofbesoldiging 4 x drie weke . 

se besoldiging; 

vir vyf weke diens is die verlofbesold ging ee xX drie 
weke se besoldiging. 

Om drie weke se besoldiging vir ’n maandeliks besol- 

digde werknemer te bereken, moet die maandelikse be- 

soldiging met 33 vermenigvuldig word. Wat ’n maande- 
liks besoldigde werknemer betref, is die verlofbesoldig- 

. ing opgeloop in— | 

ses maande, dus 3 x Bx ¢ een maand se besoldiging; 

3 weke, dus i X 7 X een maand se besoldiging; 

__ vyfweke, dus s x 7x een maand se besoldiging.) 
(11) In die geval van alle werknemers moet die besoldiging 

vir opgelope verlof in subklousule (10) van hierdie kiousule 
bedoel, by diensbeéindiging regstreeks: aan die werknemer | 
betaal word. 

(12) Besoldiging vir opgelope verlof wat ’n werkgewer hou © 

_ Namens ’n werknemer wat om gesondheidsredes of ander 
ongeskiktheid: nie meer in staat is om met sy| werk voort te 

gaan nie, word onmiddellik aan die werknemer betaalbaar, 

en opgelope verlofgeld wat aan ’n werknemer verskuldig is 

wat in die loop van sy diens sterf, is. onmiddellik aan sy 
boedel betaalbaar. 

_(13) (a) ’n Werkgewer kan te eniger tyd, re hoogstens 

  
een keer in ’n tydperk van 12 agtereenvolgende maande, sy 
bedryfsinrigting sluit met die doel om sy werknemers jaarlikse 

verlof foe te staan soos in hierdie klousule. v orgeskryf en | 
indien ’n werknemer op die datum waarop die bedryfsinrig- 
ting sluit nie op die volle voorgeskrewe tydperk van jaalikse © 
verlof geregtig is nie, moet die werkgewer hom ’n bedrag 
betaal wat bereken is op die grondslag in subkiousule (10) - 

van hierdie klousule bepaal asof sy diens beéindig is, plus: : 
besoldiging vir enigeen van die openbare  vakansiedae met 
besoldiging wat binne die tydperk val waarin die bedryfsinrig- 
ting gesluit is en wat by ’n werknemer se jaarlikdse verlof 

ingevolge subklousule (5) van hierdie klousule|gevoeg moet | 

word, teen ’n koers van minstens dié wat hy jewoonlik sou., 

ontvang het vir sy gewone werkure vir daardie dag van die 
week: Met dien verstande dat daar, vr coal subklousule 

(7) van hierdie klousule, van onderhoudspersoneel vereis of 

hulle toegelaat kan.word om te werk gedurende die tydperk - 

waartydens ’n bedryfsinrigting ingevolge hierdie paragraaf 
gesluit is. L- , 

(b). Vir die toepassing van hierdie klousule beteken 
“onderhoudspersoneel’’. werknemers’: wat onderhouds-, * 

opknappings- -of herstelwerk aan masiinerie, uitrusting - of - 

installasie verrig. verre 
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CLAUSE 11: ADDITIONAL HOLIDAY PAY 

(1) Every employer shall in respect of every grade 8 
employee employed by “his pay additional holiday pay of 
R21 ,50 for each week of employment: Provided that— 

(a) subject to the provisions of clause 10 (1) (b) (ii) 
(ad) of this Chapter, where a journeyman receives or is 
entitled to receive wages for less than| 23 hours in the 
aggregate in any week, no additional holiday pay shall 
be payable on behalf of such employee i 
week; and 

  

(b) where in any leave cycle a journeyman has been ~ 
absent from work through illness or accident for 30 days, 
his employer may reduced the additional holiday pay by 
one fifth of the weekly amount payable, in respect of 
each further date of absence through illness or accident. 

(2) Subject to the provisions of subclause (3) of this clause, 
the amounts payable in terms of subclause (1) of this clause 
shall be remitted by the employer monthly, but not later than 
the 10th day of the month immediately following that to which 

_ such amounts refer, together with a written|statement of the 
names of the employees. concerned and the amount of the 
additional holiday pay being sent for each such employee to 
the secretary of the Regional Council in whose area of juris- 
diction the establishment is situated. 

(Note: 

1. Forms prepared specifically for the inclusion of the 
details required by this subclause are obtainable on ap- 
plication from the secretary of the Regional Council con- 
cerned. 

2. Notwithstanding the provisions of/subclause (2) of 
this clause, an employer may apply jto the: Regional 
Council concerned for an exemption in terms of which 
such additional holiday pay may be paid direct to the 
employee when he proceeds on annual|leave.)   (3) In cases where a journeyman has been absent from 

work for the reasons specified in subclause (1) of this clause, 

the additional holiday pay in terms of subclause (1) of this 

clause shall be paid by the employer direct to the beneficiary 
‘on or before each pay-day falling within his period of 
absence. | 

(4) The additional holiday pay payable in terms of 

subclause (1) shall. be payable to journeymen when they — 
proceed on annual leave, and application for it shall be 
lodged with the secretary of the Regional Council concerned 
at least two weeks before the beneficiary's leave is due to 
begin. 

(5) Except as provided elsewhere in this Agreement, no 
deduction from additional holiday pay shall be made as a set- 
off against. any moneys which may be owning to the 
employer. 1 , 

(6) All employees other than journeymen shall be paid an 
amount of ‘additional holiday pay by their employers, by 
mutual agreement as follows: 

(a) On completion of 12 months’ service; or 

(b) at commencement of the employee's annual 
leave; or 

. (c) not later than the 20th day of December of each 
year: 

Provided that in the event of agreement |not having been 
‘reached between the employer and the employee, the pay- 
ment shall be made to the employee on completion of his 
leave cycle.   

in respect of that ~ 
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_KLOUSULE 11: ADDISIONELE VAKANSIEBESOLDIGING 

(1) Elke werkgewer moet ten opsigte van elke graad_ 8- 
werknemer wat by hom in diens is, addisionele vakansie- 

besoldiging van R21,50 vir elke week diens betaal: Met dien 

verstande dat— ‘i 

(a) wanneer ’n vakman vir minder é as altesaam 23 uur 

in ’n week loon ontvang of daarop. geregtig is, geen 

_addisionele vakansiebesoldiging, behoudens. klousule 
11 (1) (b) (ii) (ad) van hierdie Hoofstuk ten behoewe van 
sodanige vakman vir daardie week betaalbaar is nie; en 

(b) indien ’n vakman weens siekte of ’n ongeluk vir 30 

dae in ’n verlofsiklus van die werk afwesig was, sy werk- 
gewer die addisionele vakansiebesoldiging met een 
vyfde van die weeklikse bedrag betaalbaar kan vermin- 
der vir elke verdere dag van afwesigheid ween siekte of 
’n ongeluk. 

(2) Behoudens subklousule (3) van hierdie klousule moet 
die werkgewer die bedrag wat ingevolge subklousule (1) van 
hierdie klousule betaalbaar is, maandeliks en wel voor of op 
die 10de dag van die maand wat volg op.die maand waarop 
sodanige bedrag betrekking het, saam met ’n skriftelik 
verklaring van die name van die betrokke werknemers en die 
bedrag van die addisionele vakansiebesoldiging wat vir elke 
sodanige werknemer gestuur word, aan die sekretaris van 
die Streekraad in wie se regsgebied sy bedryisinrigting geleé 
is, stuur. 

(Opmerking: 

1. Vorms wat spesiaal opgestel is vir die. insluiting van 
die besonderhede deur hierdie subklousule vereis, is op 
aansoek verkrygbaar van die sekretaris van die betrokke 
Streekraad: 

2. Ondanks die bepalings van subklousule (2) van 
hierdie klousule mag 'n werkgewer aansoek doen by die 
betrokke Streekraad om vrystelling ingevolge waarvan 
die addisionele vakansiebesoldiging direk aan die werk- 
nemer betaal mag word wanneer hy met verlof gaan.) 

(3) In gevalle waar ’n vakman weens die redes in subklou- 
sule (1) van hierdie klousule gespesifiseer van die werk 
afwesig was, moet die addisionele vakansiebesoldiging inge- 
volge subklousule. (1) van hierdie kiousule deur die werk- 
gewer regstreeks aan die bevoordeelde betaal word voor of 
op elke betaaldag wat binne sy tydperk van afwesigheid val. 

(4) Die addisionele vakansiebesoldiging wat ingevolge 
subklousule (1) betaalbaar is, moet aan vakmanne betaal 
word wanneer hulle met hul jaarlikse verlof vertrek, en aan- 
soek daarom moet minstens twee weke voordat die bevoor- 
deelde se verlof begin, by die sekretaris van die betrokke 
Streekraad ingedien word. 7 

(5) Behoudens andersluidende bepalings in hierdie Oor- 
eenkoms, mag geen bedrag by wyse van skuldvergelyking 
ten opsigte van geld wat aan die werkgewer verskuldig is van 
die addisionale vakansiebesoldiging afgetrek word nie. 

(6) Alle werknemers, uitgesonderd vakmanne, moet addi- 
sionele vakansiebesoldiging. deur hu! werkgewers betaal 
word, deur onderlinge ooreenkoms, soos.volg: 

(a) By voltooiing van 12 maande diens; of 

(b) met die aanvang van die werknemer se jaarlikse 
verlof; of : 

(c) nie later as die 20ste dag van: ‘Desember van elke 
jaar: : 

Met dien verstande dat in die geval waar ooreenkoms nie 
tussen die werkgewer en werknemer bereik is nie, die bonus 
by voltooiing van die werknemer se veriofsiklus aan hom 
betaalbaar is.
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be : (2) (a) The amount of the additional holiday pay referred to 
__.in subclause (6) of this clause shall be two weeks’ wages in 
respect of each 12 months of employment. 

“3.12 (b) The. two weeks’ pay referred to in paragraph (a) of this 

subclause shall be calculated at the rate the employee is 
. earning when he goes on leave: 

“< (c) The amount of the additional holiday pay referred to in 
‘paragraph (a) of this subclause shall be reduced by one fifty- 

~ second for each'week during which the employee does not 
‘work a full five ‘shifts, a “shift” for this purpose having the 

- meaning given to this term in subclause (1) (b) at the begin- 
‘ning of clause 10 of this Chapter. 

_.., (8) Where an employee, other than a journeyman, leaves 
-. the services of his.employer before qualifying for additional 

holiday pay, such employee shall be paid a pro rata portion of 
his additional holiday pay on termination of service. 

. - (9) Additional holiday pay held by a Regional Council. or by . 
~an employer on behalf of an employee who for health rea- 
-.sons.or any: other incapacity has become unable to continue 
-at his occupation. shall become payable immediately to an 
employee, and additional holiday pay due to an employee 

‘-who. dies in the course of his employment shall become 
‘ payable immediately to his estate. 

. (10) All amounts received in respect of additional holiday 
pay shall be placed in a special account operated by Regio- 
nal Councils. 

(11) Except as otherwise provided in this clause, additional 
holiday’ pay held on behalf of an employee shall be paid to 
“him— 

_ (a) if he leaves the Industry,.on the expiration of 52 
weeks Calculated from the date on which the additional 
“holiday pay commenced to accrue; 

.. * (b) while he is employed in the Industry, when he pro- 
ceeds on annual leave, 

‘or earlier, : at the’ discretion of the Regional Council con- 
cerned. oO 

_. (12) Should any amount due in terms of this clause not be 
received by the Council by the 15th day of the month follow- 
ing the month in respect of which it is payable, the employer 
shall pay interest on such amount or on such lesser amount 
“as remains unpaid, calculated at the rate prescribed in clause 
33 of the Administrative Agreement, from such 15th day until 
the day upon which payment in cash is actually received by 
the Regional Council concerned: Provided that a Regional 

“Council shail be entitled in its absolute discretion to waive the 
payment of such interest or part thereof. 

CLAUSE 12: OVERALLS 
“(1) Registered manufacturing establishments in all 
Regions shall supply free of charge to all employees, other 

than chars, watchman, drivers or general workers, a mini- 
~mum of three first-grade boilermaker’s overalls or washing 
coats per year, on the basis of two overalls at the commence- 
ment of the first period of six months and one at the com- 
mencement of the second period of six months. 

(2) Employers shall provide their employees free of charge 
with articles of personal protective equipment and/or clothing 
in accordance with any applicable prescriptions promulated 
in terms: of the Machinery and Occupational’ Savety Act, 
1983. 7° 

(3) The ‘employer remains the owner of any item supplied 
to an employee by him free of charge in terms of this clause. 

(7) (a) Die bedrag van die addisionele v kansiebesoldiging 
wat in subklousule (6) van hierdie klousule bedoel word, is © 

twee weke se loon vir elke 12 maande diens. 

(b) Die twee weke se besoldiging in paragraaf (a) van hier- 
die subklousule bedoel, moet bereken word volgens die loon 
wat die werknemer verdien wanneer hy met verlof gaan: 

(c) Die bedrag van die addisionele vakansiebesoldiging in 
paragraaf (a) van hierdie subklousule bedoel, moet vermin- 
der word met een twee-en-vyftigste vir elke week waarin die 
werknemer nie ’n volle vyf skofte werk nie, en vir hierdie doel 
het ‘‘skof” die betekenis wat in subklousule 1 (b) aan die 
begin van klousule 11 van hierdie Hoofstuk daaraan geheg 
Is. 

_(8) Wanneer ’n werknemer, uitgesonderd ’n: vakman, die 
diens van sy werkgewer verlaat voordat hy vir addisionele 
vakansiebesoldiging kwalifiseer, moet aan hom *n eweredige 
gedeelte van sy addisionele vakansiebesoldiging by 

' diensbeéindiging betaal word. ] 

raad of ’n werkgewer namens ’n werknemer gehou word wat 
om gesondheidsredes of ander ongeskiktheid nie in staat is 
om sy beroep voort te sit nie; word onmiddellik aan die werk- 
nemer betaalbaar, en addisionele vakansiebesoldiging 
verskuldig aan 'n werknemer wat in die loop van sy diens 
sterf, word onmiddellik aan sy boedel betaalbaar. 

(10) Alle bedrae wat ten opsigte van addisjonele vakansie- 

(9) Addisionele vakansiebesoldiging wat deur ’n Streek- 

| 

_ besoldiging ontvang word, moet gestort word in ’n spesiale 
’ rekening wat Streekrade hanteer. 

(11) Behoudens andersluidende bepalings in hierdie klou- 
sule, met addisionele vakansiebesoldiging wat namens ’n 
werknemer gehou word — 

_ (a) as hy die Nywerheid verlaat, aan hom betaa! word 
by verstryking van 52 weke, bereken janaf die datum 
waarop die verlofbesoldiging begin het om op te loop; 

(b) terwyl hy nog in die Nywerheid in diens is, aan hom 
betaal word wanneer hy met jaarlikse verlof gaan, © 

ke Streekraad, of dit kan, kan goeddunke van die betro 
eerder betaal word. 

(12) Indien ’n bedrag wat ooreenkomstig hierdie klousule 
verskuldig is nie teen die 15de dag van die maand wat volg 
op die maand ten opsigte waarvan dit betaalbaar is deur die 
Raad ontvang word nie, moet die werkgewer rente betaal op 
sodanige bedrag of op sodanige kleiner bedrag wat nie 
betaal: is nie, bereken teen die koers soos| voorgeskryf in 
klousule. 33 van die Administratiewe Ooreenkoms vanaf 
sodanige 15de dag tot die dag waarop betaling in kontant 
werklik deur die betrokke Streekraad ontvang|word: Met dien 
verstande dat ’n Streekraad daartoe geregtig is om na goed- 
dunke betaling van sodanige rente of gedeelte daarvan kwyt 
te skeld. 

KLOUSULE 12: OORPAKKE 

(1) Geregistreerde vervaardigingsinrigtings in alle Streke 
moet aan alle werknemers, uitgesonderd skoonmaaksters, 
wagte, drywers of algemene werkers, ’n minimum van drie 
-eerstegraadse ketelmakersoorpakke of washbare jasse per 
jaar gratis verskaf op grondslag van twee oorpakke aan die 
begin van die eerste tydperk van ses maande en een aan die 
begin van elke tweede tydperk van ses maande. 

(2) Werkgewers moet aan hul werknemers gratis persoon- 
like beskermende uitrustings en/of klere varskat ooreen- 
komstig enige toepaslike voorskrifte uitgevaardig kragtens 
die Wet op Masjinerie en Beroepsveiligheid, 1983, soos 
gewysig. so 

(3) Die werkgewers bly die eienaar van elke kledingstu 
wat hy ooreenkomstig hierdie klousule gratis aan ’n werk- 
nemer verskaf het.
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CHAPTER IV | 
AUTOMOTIVE ENGINEERING ESTABLISHMENTS 

CLAUSE 1:SCOPE OF APPLICATION AND 
REGISTRATION 

(1) The provisions of this Chapter and all the provisions of 
Division A and B shall apply to automotive engineering estab- 
lishments registered as such by the Council:| Provided that 
where the said provisions of Divisions A and B are in conflict 

with the provisions of this Chapter, the latter shall obtain and 

have preference. | 

(2) (a) Application for registration as an automotive 
engineering establishment for. purposes of this Chapter shall 
be made by the employer to the Council or the Regional 
Council having jurisdiction in such form as may be prescribed 
and the Council may, in its discretion, register the establish- 
ment concerned for such period and subject] to such terms 
and conditions as it may determine and shall issue the 
employer with a certificate to that effect specifying, inter alia, 
the grades of labour which may be employed by that estab- 
lishment. | 

(b) The Council may at any time withdraw or vary the 
terms of a certificate issued under paragraph] (a) of this sub- 
clause and the employer shall, when so required, in writing, 
return the certificate to the Council within 10 days after 
receipt of such written notification. 

(c) An employer whose automotive enginebring establish- 
ment is not registered under paragraph (a) of this subclause 
shall in respect of such establishment be slibject to all the 
provisions of Chapter | of Division C of this Agreement. 

CLAUSE 2: DEFINITIONS | 
For the purposes of this Chapter— | 

(1) “char” (grade 1 employee) means an employee 
mainly or exclusively émployed in any one or more of the 
following duties: | . 

__ Cleaning and/or washing premises, toilets, furniture, 
utensils or similar articles; 

dusting of vehicles; | 

franking of mail, placing of letters in envelopes, collec- 
tion and delivery of mail and other documentation; 

making and/or serving tea or similar beverages; 

preparing and/or serving food not {for sale to the 

public; | . 

washing of motor vehicles; » | 
(2) “diesel pump room assistant” (grade 2 

- employee) means an employee engaged mainly or 
exclusively on— . | 

assembling injectors, excluding calibrating; 

lapping nozzles by hand and/or manual machine; 

placing pumps onto test benches and removing 
them; - 

stripping and cleaning fuel pumps, injectors and turbo- 
chargers; | 

[Note: The number of diesel establish assistants 

  

that may be employed in any one establishment is gov- 
erned by the ratio provisions of clause 113 of Chapter | of 
Division C and clause 3 (3) of this chapter.]; 

(3) “grade D employee” (grade 2 employee) means 
an employee employed in a registered automotive 
engineering establishment who in addition to any of the 
duties enumerated in clause 2 (50) of Division A is per- 

- mitted to perform the following: . 

Lapping of. valves by hand after the valve and seat 
have been machined by a journeyman or an operative 
grade A, B or C or by an apprentice ora trainee regis- 
tered in terms of the Manpower Training Act, 1981; 

  

| 
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HOOFSTUKIV. 
MOTORINGENIEURSINRIGTINGS 

KLOUSULE 1: TOEPASSINGSBESTEK EN °. 
REGISTRASIE ee 

(1) Hierdie Hoofstuk en die hele Afdeling A en Afdeling B 
is van toepassing op motoringenieursinrigtings wat as soda- 
nig by die Raad geregistreer is: Met dien verstande dat waar 
genoemde bepalings van Afdeling A en B strydig ‘is met die 
bepalings van hierdie Hoofstuk, laasgenoemde geldig is en 
voorkeur moet geniet. . . Cte Bere 

(2) (a) Aansoek om registrasie as -’n,‘motoringenieurs- 
inrigting moet vir die toepassing van hierdie Hoofstuk deur 

_ die werkgewer by die Raad of die Streekraad. wat regs- 
bevoegdheid het, gedoen word in die vorm wat voorgeskryf 
word, en die Raad kan die betrokke bedryfsinrigting na goed- 
dunke registreer vir dié voorwaardes wat hy bepaal, en die 
Raad moet die-werkgewer van ’n sertifikaat met dié strekking 
voorsien, met vermelding, onder andere van die grade arbeid 
wat deur daardie bedryfsinrigting in diens geneem mag word. 

-(b) Die Raad kan ’n sertifikaat wat kragtens paragraaf (a) 
van hierdie subklousule uitgereik is te eniger tyd intrek.of die 
voorwaardes daarvan wysig, en die werkgewer moet, wan- 
neer hy skriftelik daarom versoek word, die sertifikaat binne 

10 dae na ontvangs van sodanige skriftelike kennisgewing 
aandie Raadterugbesorg; __ pe 

(c) ’n Werkgewer wie se motoringenieursinrigting nie inge- 
volge paragraaf (a) van hierdie subklousule geregistreer is 
nie, is ten opsigte van sodanige bedryfsinrigting: onderworpe 
aan al die bepalings van Hoofstuk | van Afdeling C van hier- 
die Ooreenkoms. te 

KLOUSULE 2: WOORDOMSKRYWING - 

Vir die doeleindes van hierdie Hoofstuk beteken—. -. 

(1) “skoonmaaker” (graad 1-werknemer): ’n..werk- 
_nemer wat hoofsaaklik of uitsluitlik een of meer van 
ondergenoemde pligte uitvoer: 

Persele, toiletkamers, meubels, gerei of soortgelyke 
goedere skoonmaak en/of was; os 

voertuie afstof; 

posstukke frankeer, . briewe in koeverte: “plaas, 
posstukke en ander dokumentasie afhaal en aflewer; 

tee of soortgelyke dranke berei en/of bedien; 

voedsel wat nie vir verkoop aan die publiek bedoel is 
nie, berei en/of opdis; * _ 

motorvoertuie was; St 
(2) “dieselpompkamerassistent” (graad "2-werk- 

nemer) ’n werknemer wat hoofsaaklik of uitsluitlik— " 

inspuiters monteer, maar nie kalibreer nie; Se 

spuitstukke met die hand en/of ’n handimasjien 

fynslyp; ee 

pompe op toetsbanke plaas en daarvan.afneem; « 

brandstofpompe, inspuiters en turboaanjaers: stroop - 
en skoonmaak; bo tay, 

{Opmerking: Die getal dieselpompkamerassistente 
wat in ’n bepaalde bedryfsinrigting in diens geneem mag 
word, word bepaal deur die getalsverhoudingsbepalings 
van-klousule 13 van Hoofstuk | van Afdeling C:en klou- 
sule 3 (3) van hierdie Hoofstuk.]; 

(3) “graad D-werknemer’” (graad 2-werknemer) 'n 
werknemer wat in diens is van ‘n geregistreerde 
motoringenieursbedryfsinrigting wat benewens die pligte 
in klousule 2 (50) van Afdeling A gelys ook toegelaat is 
om van die volgende te verrig: cy 

-Kleppe met die hand fynslyp nadat ’n vakman, werk- 
man graad A, B of C of ’n vakleerling of kwekeling,. wat 
ingevoige die Wet op Mannekragopleiding,. 1981, gere- 
gistreer is, die klep en die bedding. gemagjineer, het; 

WW ve



painting of engines with protective paint; 

mounting by securing and bolting engines and remov- 
ing engines to and from dynamometers undér super- 
vision; 

. _,, (4). “journeyman” (grade 8 employee) means a per- 
a son who performs j journeyman’s work and who— 

ir. (a) has served. an apprenticeship in a designated 
no trade in accordance with the requirements of the. Man- 

’ power Training Act, 1981, or in accordance with a written 
contract approved by any Regional Council; or 

(b) is.in possession of a Grade A membership card 
issued by the Motor Industry Employees’ Union of South 

" Africa or the National Union of Metalworkers of South 
” Affica;or: ” 

~ J (c) isin possession of a certificate issued to him in 
_ terms of the Manpower Training Act, 1981; or 

‘(d) is in possession of an identity card issued by a 
‘ Regional Council; 

(5) “operative engine assembler” (grade 7 
employee) means an employee in a registered auto- 

“motive engineering establishment, who— 

(a) is able to prove not less than three years’ expe- 
rience in any trade designated for the Motor Industry or, 
with the approval of the Regional Council concerned, 
experience in some other trade; or 

(b) is engaged mainly or exclusively in the assembly of 
internal combustion engines complete for installation, 

and who under the supervision of a journeyman— 

assembles engines; 

dismanties and.assembles fuel pumps; 

- “dismantles and assembles oil pumps; _ 

“replaces bearings; . 

checks bearing fit, spread, crush and nip; 

checks camshafts visually for wear; 

in connection with connecting rods— 

' «checks clearances with gauges; 

assembles piston to conrod to crankshaft; 

assembles main conrod bearings and bushes, 

“uses engine prelubricator; ~ : 

aligns rods and pistons; 

cleans and inspects pistons, including ring groove 
inspection; . 

fits rings, oil and compression on pistons; 

in connection with crankshafts— 

removes conrods, pistons, _¢rankshafts. and : main 
bearing caps; 

cleans; inspects and checks — - 

end play; 

oo thrust washers; 

flange. bearings; 

timing cover and rear mail oil seal journal surface; 

surfaces; 

- starter ring gears; 

»:.femoves and replaces starter ring gears ‘and/or ™ 
-wheels; 

(6) “operative, grade A” (grade 6 employee) means 
an - employee employed in a registered automotive 
‘engineering establishment and who is engaged mainly 

“or exclusively in the operation of any two single- purpose 
machines; 
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enjins met beskermende verf, verf; 

montering en beveiliging en vasbout van enjins en 
verwydering van enjins.na en van dinamometers onder 
toesig; 

(4). “vakman” (graad 8-werknemer) ’n persoon wat 
_ vakmanswerk verrig en wat— 

(a) .’n vakleerlingskap -in ’n aangewese ambag uitge- 

dien het ooreenkomstig die vereistes wan die Wet op 
-Mannekragopleiding, 1981,-of ooreenkomstig ’n skrifte- 
like kontrak wat deur ’n Streekraad goedgekeur is; of 

(b) in besit is van’’n graad-A-lidmaatskapkaart wat 
‘ deur-die Motor Industry Employees’ Union of South 

Africa of die National Union of Metalworkers of South 
‘Africa uitgereik is; of ‘ | 

(c) in besit is van ’n sertifikaat wat ooreenkomstig die 

Wet op Mannekragopleiding, 1981,.aan hom uitgereik. 
is; of 

(d) in besit is van 'n ‘identiteitskaart wat deur die 
Streekraad uitgereik is; 

(5) “werkman-enjinmonteur” (graad 7-werknemer) 
’n werknemer wat in ’n geregistreerde Teeecom 

  

      

bedryfsinrigting in diens is en wat— 

(a) bewys kan lewer van minstens drie jaar ondervin- 
ding in ’n ambag wat vir die Motornywerheid aangewys is 
of, met die toestemming van die betrokke Streekraad, 

~ ondervinding in ’n ander ambag; of 

(b) hoofsaaklik of uitsluitlik op die mo tering van bin- 
nebrand enjins, volledig vir installering, i is, 

en wat onder die toesig van ’n vakman— 

enjins monteer; . 

brandstofpompe demonteer ¢ en montee 

oliepompe demonteer en monteer; 

laers vervang; laerpassing, rspanwyd e,  -perslengte 
en -knyp nagaan; 

nokasse visueel nagaan met die 00g op sitesi; 

met betrekking tot suierstange— 

die vry ruimte met ’n meter kontroleer: 

die suier aan die suierstang aan die krukas monteer; 

die hoofsuierstanglaers en -busse monteer; 

’n enjinvoorafsmeerder gebruik; 

stange en suiers in lyn bring; 

- guiers skoonmaak en nasien, met inb grip van die 
" nasien van ringgroewe; 

ringe, olie en kompressie aan suiers aanbring; - 

met betrekking tot krukasse—. 

suierstange, suiers, krukasse en hoof erdoppe ver- 
- wyder; 

die volgende skoonmaak, kontroleer en naga n: 

Entspeling; 

drukwasters; 

flenslaers; 

die tydreélingdeksel en die agterhoofolieseélastapop- 
perviak; 

opperviakke; 

vliegwielkranse; 

vliegwielkranse en/of viiegwiele verwyder,en vervang; 

(6) “werkman graad A” (graad 6-werknemer) ’n 
. werknemer wat in ’n geregistreerde motoringenieursbe- 
dryfsinrigting in diens is; en wat hoofsaaklik of uitsluitlik 
enige twee enkeldoe! masjiene bedien;
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(7) “operative, grade B” (grade 4 employee) means 
- an employee employed in a registered automotive engi- 
neering .establishment and who mainly or exclusively 
performs all work relating to the operating of any two 

_, machines, excluding a crankshaft grinder, a reborer/ 
_ honer, a line borer. or a diesel pump test | ench and the 
assembling of engines; | a 

(8) “operative, grade C” (grade 3 employee) means 
an employee who is employed in any registered auto- 
motive engineering establishment an 2 is engaged 
mainly or-exclusively on— | | 

dismantling internal combustion engines; 

removing and fitting finished cylinder liners (wet/dry); 

all cylinder head work, excluding surface grinding and 
manufacturing ofinserts; _ | 

polishing crankshafts; . | 

crack and porosity detecting; | . 

(Note: The number of operatives, grade A, B or C that 
may be employed in any one establishment is governed 
by the ratio provisions of clause 3 (4) of this Chapter.); 

(9) “watchman” means an employee|primarily occu- 
piedon— | 
-(a) guarding the premises . and/or | goods “of the 

employer; and/or oe oo 

(b) controlling the access to and departure from the 
premises of his employer of persons as indicated by 
such employer;.and/or . 

(c) keeping a written log of access and departure as 
contemplated in subparagraph (b) above; and/or 

(d) on the instructions of his employer, carrying out the 
physical searching of any person or vehicle entering of 
leaving his employer’s premises. | 

CLAUSE 3: EMPLOYEES | 

  

(1) Subject to the provisions of subclause (2) of this clause, . 
an automotive engineering establishment which is registered 
with the Council in terms of clause 1 of this Chapter may 
employ, in addition to apprentices and trainees in terms of 
clause 1 (2) of Division A of this. Agreement,/and the classes 
of employees referred to in clause 3 of Division B and clause 
3 of Chapter 1 of Division C of this Agreernent, any of the 
classes of employees referred to in clause 4 of this Chapter 
under the terms and conditions laid down | in this Chapter: 

  

Chapter | of Division C and the provisions o 
Provided that where the provisions of piaeion Aor Bor: 

| 
in conflict, the provisions of this Chapter shall obtain and 
have preference. | ! 

__ (2) Notwithstanding anything to the contrary in. this 
Agreement, the provisions of Chapter | of Division C relating 
to body shop assistants, B/A journeymen land repair shop 
assistants shall not apply to automotive engineering esta- 
blishments registered as such by the Council. 

(3) An employer shall not employ a diesel pump room 
assistant unless he has at least one journeyman actively 
engaged in the pump room, and the number of diesel pump 
room assistants in his employ shall at nol time exceed the 
number of journeymen increased by one actively engaged in 
his pump room. ; 

(4) Subject to the proviso set out hereunder, an employer 
shall not engage and operative, grade A, operative, grade B 
or operative, grade C unless he— 

(a) employs at least one journeyman} and 

__ (b) in addition, employs at least one lapprentice who is 
indentured to him or one trainee in terms of the Man- 
“power Training Act, 1981. | 

| 
|   

this Chapter are . 
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(7) “werkman graad B” (graad 4-werknemer). n 
werknemer wat in diens is in ’n geregistreerde motor- 
ingenieursbedryfsinrigting wat hoofsaaklik of. uitsluitlik 
alle werk verrig met -betrekking tot die bediening.van 
enige twee masjiene uitsluitende 'n.. krukasslyper,..'n 
herboorder/slypmasjien, ’n lynboorder, dieselpomp- 
toetsbank, en die montering vanenjins;- ©. ep 2 sec: 

~ (8) “werkman graad C” (graad.3-werkriemer). ’n 
werknemer wat in enige geregistreerde motoringenieurs- 
bedryfsinrigting in diens is en wat hoofsaaklik of uitsluitlik 
werksaam is by— ~ 

binnebrandenjins demonteer; _ . phe eats 

verwyder en terugsit van silindervoerings (nat/droog); 

alle silinderkopwerk, uitsluitende. 'viakslyping en ver- 
vaardiging van insetsels; fot it 

polering van krukaste; 

_ kraak- en poreusheidsopsporing; Ce, 

(Opmerking: Die aantal werkmanne. graad A, B of C 
wat in enige inrigting in diens mag wees, word beheer 
deur die getalsverhouding soos voorgeskryf in klousule 
3 (4) van hierdie Hoofstuk.); me oe 

(9) “wag” ’n werknemer wat hoofsaaklik— 

(a) die perseel en/of goedere van die. werkgewer 
bewaak; en/of i ae 

(b) in opdrag van sodanige werkgewer. beheer. uit- 
oefen oor persone wat toegang verkry tot en persone 

wat vertrek vanaf sy werkgewer se perseel; en/of_ 

(c) skriftelike aantekeninge hou van persone wat toe- 
gang verkry tot of persone wat vertrek vanaf die perseel, 
soos in subparagraaf (b) hierbo bedoel; en/of aes 

(d) op las van sy werkgewer alle persone of voertuie 
wat sy werkgewer se perseel binnegaan of verlaat, fisies 
deursoek. . SE ee 

KLOUSULE 3: WERKNEMERS 
(1) Behoudens subklousule (2) van hierdie kiousule mag ’n 

motoringenieursinrigting wat ingevolge klousule 1-van hierdie 
Hoofstuk by die Raad geregistreer is, benewens vakleerlinge 
en kwekelinge wat hy in diens mag neem ingevolge klousule 
1 (2) van Afdeling A van hierdie Ooreenkoms en die klasse 
werknemers bedoel in klousule 3 van Afdeling B en klousule 
3 van Hoofstuk | van Afdeling C van hierdie Ooreenkoms, 
enigeen van die klasse werknemers in kiousule 4 van hierdie 
Hoofstuk bedoel in diens neem ooreenkomstig. die voor- 
waardes in hierdie Hoofstuk voorgeskryf: Met dien verstande 
dat indien die bepalings van Afdeling A of B of Hoofstuk | van 
Afdeling C strydig is met die bepalings van hierdie Hoofstuk, 
die bepalings van. hierdie Hoofstuk moet geld en voorkeur 

_ moet geniet. 

(2) Ondanks andersluidende bepalings in hierdie Ooreen- 
koms is die bepalings van Hoofstuk | van Afdeling C met 
betrekking tot bakwinkelassistente, .B/A-vakmanne en 
herstelwinkelassistente nie van toepassing op motoringe- 
nieursinrigtings wat as sodanig by die Raad geregistreer is 

nie. Da 

(3) ’n Werkgewer mag nie ’n dieselpompkamerassistent in 
diens neem nie tensy hy minstens een vakman vermeerder 
met een aktief in sy pompkamer in diens het, en die. aantal 
‘dieselpompkamerassistente in sy diens mag nooit meer 
wees as die aantal vakmanne vermeerder met een wat aktief 

- in sy pompkamer werksaam is nie. 

(4) Behoudens die voorbehoudsbepalings hieronder uit- 
eengesit, mag ’n werkgewer nie ’n werkman graad A, werk- 
man graad B of werkman graad C in diens neem nie, tensy 

hy— . . 
(a) minstens een vakman in diens het; en Cs 

(b) daarbenewens, minstens een vakieerling. wat by: 
hom ingeboek is of een kwekeling ingevolge die Wet op. 
-Mannekragopleiding, 1981, in diensneem.” =



STAATSKOERANT, 23 JUNIE 1995 _ . 'No.16466 117. 

  

  

*’ At-no time ‘shall the:total number of operatives, grade A, 
Operatives, grade B or operatives, grade C employed at an 
éstablishment exceed the aggregate number of journeymen 
increased by one employed at that establishment and neither 
Shall-it exceed'twice the aggregate of the number of inden- 
turéd -apprentices and the. number of trainees increased by 
one employed in terms of the Manpower Training Act; 1981, 
atthatestablishment: - 0 7. 

Provided that— *- 90 
(i) ‘the provisions of this subclause shall not be 

deemed to require an employer to discharge any oper- 
ative machinist in his employ at 21 June 1974; - 

."” (ii)'in the case of an employer who has only one jour- 
-y heyman:actively engaged in his workshop, the require- 

ments regarding the employment of apprentices or 
trainees shall not be applicable. 

(Note: Applications for exemption from the provisions of 
this subclause must be directed to the National Council, i.e. 
not to Regional Councils as in the case of other exemptions.) 
- (5) An employer shall not employ an operative engine 
assembler unless he has at least.one journeyman actively 
engaged in his workshop. _ 

__(6) Where an employer carries on business in more than 
oneé‘establishment in the Motor Industry, the provisions of this 
clause shall be observed in relation to each single establish- 
mentonitsown: . ==... 

vos" "| CLAUSE 4: WAGES . 
..(1), The minimum wage which an employer shall pay to 
each.. member of the undermentioned classes of his 
employees shall be.as set out inthe Wage Schedule below. 
(Note: in the case of monthly-paid employees, the mini- 
mum: wage. shall be four and a third times the amount 
reflected in this Schedule.) . 

‘Die totale getal werkmanne graad A, werkmanne graad B 
of werkmanne graad C in diéns in ’n bedryfsinrigting mag 
nooit meer wees nie as die totale getal vakmanne ver- 
meerder met een in diens of twee maal die totale getal inge- 
boekte vakleerlinge en die getal kwekelinge vermeerder met 
een in diens by daardie bedryfsinrigting in gevoige die Wet 
op Mannekragopleiding, 1981: , 

Met dien verstande dat— 

(i) daar nié geag moet word dat daar\van 'n werkgewer 
‘* ingevolge hierdie subklousule vereis|kan word om ’n 

werkman-masjinis wat op 21 Junie 1974 in sy diens was, 
te ontslaan nie; 1 

(ii) in die geval van ’n werkgewer wat slegs een 
vakman het wat aktief in sy werkwinkt lin diens is, die 

vereistes betreffende die indiensneming van vakleer- 
linge of kwekelinge nie van toepassing is nie. 

‘ (Opmerking: Aansoeke om vrystelling van die bepalings 
van hierdie subklousule moet gerig word aan die Nasionale 
Raad, dit wil sé nie aan die Streekrade soos in die geval van 
ander vrystellings nie.) - 

~ (5) ’n Werkgewer. mag nie 'n werkman-enjinmonteur in 
diens neem nie tensy hy minstens een vakman aktief in sy 
werkwinkel in diens het. ae 

(6) Waar ’n werkgewer in meer as een bedryfsinrigting in 
die Motornywerheid sake doen, moet hierdie klousule met 
betrekking tot elke bedryfsinrigting afsonderlik nagekom 
word. o 

KLOUSULE 4: LONE 
(1) Die minimum loon wat ’n werkgewer aan elke lid van die 

ondergenoemde klousule klasse van sy werknemers moet 
betaal, word in die Loonbylae hieronder is beso 

(Opmerking: In die geval van maandeliks besoldigde werk- 
nemers moet die minimum loon vier en een derde maal die 
bedrag wees wat in hierdie Bylae getoon word.) 

  

  

  

  

_. WAGE SCHEDULE 

vs Minimum wages a | 

ce AAreas _ BAreas C Areas _ Class of employee : : ; 
ae . oo Per week Perhour | Perweek | Perhour | Per week Per hour 
      
  

    
        
     

_,, . Class of employee 

R R. R . |] - R “oO OR: | Ro: 

_ 138,15 |. 3,07 | 103,95 | 231. | 90,00,| 20 
144,00 : 3,20: ; 108,00 ' 2,40 93,60 2,08 , 

. | 217,80 484° 163,35 3,63 141 5).| . 3,15 

i Aareas Other areas 
  

Per week Per hour Per week Per hour - 

R R - -R i| oR 
  

  

  

247,50 5,50 | - 222,75 4,95 
. 270,90 | 6,02 243,45 || . 5,41-°- 

306,45 | 6,81 | 275,85 6,13 
374,85 8,33 337,50 ||’. 7,50 ~       

Class of employee 

    

| 
All areas 
  

Per week | ‘Per hour 
R | oR. 
      

     

  

Grade 8 ..:.. hossssshbetecguelenctenguessunecsnseeeceeanniie soetateeesssessuseeneenssessess 
Watchman 

sesseeneeneneeneee estonia | 483,30 || 10,74 
sentctstenntepnttetetenietntietntenastee 555,30 | 12,34 

175,00 | (no hourly 
rate) —      
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| . LOONBYLAE 

| Minimum lone a . 

: . | Gebiede A " Gebiede B _ Gebiede C 
Klas werknemer po L 

| Perweek | Peruur | Perweek | Peruur | Perweek| Per uur’ - 

. | R R oR rR. | RO | R, 

Graad1: | . | ye - 
Voorbaanassistent .............cc:cscseceseeeeeneeneees besenereres 138,15 3,07 | 103,95 2,31 90,00 - 1° 2,00 

Skoonmaakster .......scscccecceesseceeeeeee sessasseeees L esssssess 144,00 3,20 108,00 2,40 93,60 2,08 ~~ 

Grad 2... eeccssepesssseesssssessssinessessmeseennneesseneeeeed besseeeeres 217,80 4,84 163,35 3,63 141,75 | 3,15 

| Gebiede A Ander gebiede 

Klas werknemer Perweek | Peruur | Perweek| Per uur 

Gira 8 sssessecessecesesessensstesseessesenssnenencennnnencenee [isnsecbessesuetsnsstnstnneneeseeen 247,50 | 5,50 | 222,75 | 4,05 

Graad 4 smomnnnenenenenevninnammnan soseeneeeaneseees 270,90 6,02 243;45 | 5,41) 

Graad 5 .:.....c0 Laeeslateseeareessenes Vendessens vesteensneees presses 306,45 6,81 275,85 6,13 

GAA 6 ooeccecseesssecseeceeeeseesseesesssssnesnnecnensaeenees fossesecceeneuasansceeeeeeenrnnennennoreestentes . 374,85 8,33 337,50 7,50 — 

| Alle gebiede - 

Klas werknemer Per week Per uur 

| R R 
Graad 7 ....cccsceesteeteceeeeee suevesenscnteasacecceveeaseenened | assseessnees oeeesaseeessnuscessnscnnsnsenensanenscunaseneaseeerbasserosusansnassensanes - 483,30 10,74 

Grad 8 ooaeesesesessssetiessssssessneensssneeseceseseeeseet dhascsssiseescensessenvttesesnuscussenaqsssserseapesasenscersnateseeoneeecenarerensmanten 555,30 | 12,34 

WAG oes eeeeeseceees sevtusiersietnsesesunenannsssseeel sasauaescacsseneesssessuensocsusastensarsessaneenssseatioaetorersessensauameansaners pees 175,00 (geen. 
a : : uurlikse 

| Joon) 

(Note: me ; (Opmerking: : 
| 

1. In the case of the wages specified for the undermen- 

tioned employees, the following special provisions apply: 

Operative engine assembler | 

For employees to whom subclause 2 (6) (a) of this Chapter 

does not apply and who have had less than 18 months’ expe- 

rience, the specified wage shall be: | , 

For the first 18 months of . R306,45 per week (R6,81 per 

experience hour) | 

Thereafter ............. wee R483,30 per Week (R10,74 per 

.. hour) | o 

Operative, grade A . . i . . 

For first 12 months of R306,45 per week (R6,81 per 

experience . hour) 

Thereafter «2.0... - R374,85 per | week (R8,33 per 

mo hour) | - 

Operative, grade B . | 

For first 6 months of R251,10 per| week (R5,58 per 
experience hour). , : 

Thereafter ..........cceeeeeees R268,20 per week (R5,96 per 

hour) 

2. “Experience” for the purpose of the aforegoing, means 

the total period or periods of employment which an employee 

has had with either his present or any other employer in the 

particular occupation in which he is employed.) 

(2) On the assumption of duty with a hew employer, an 

employer may require an operative, grade A, operative, 

grade B or operative engine assembler who wishes to claim 

credit for past experience, to produce a certificate of service 

reflecting details of his past experience. — | 

| 
| 

1. In die geval van lone wat vir ondergenoemde’ wetk- 

nemers voorgeskryf is, die volgende spesialé bepalings van- 

toepassing: D Sogn 

Werkman-enjinmonteur : as 

Vir werknemers op wie subklousule 2'(6) (a) van hierdie“ ’ 

Hoofstuk nie van toepassing is nie, en:wat minder as 18 - 

maande ondervinding het, is die gespesifiseerde loon soos |. 

volg: . cP os 

Eerste 18 maande onder- 306,45 per week. (R6,81 per... 

vinding uur) nO ee 

DOIN oo csssecseeseesseesegeeeees A483,30 per week (R10,74. per. - 
uur) | ne 

Werkman graad A : oo, 

Eerste 12 maande onder- 306,45 per week (R6,81— per 

vinding . uur) coe 

Daarna’......... “ shecaessntaveeiee A374,85 per week’ (R8,33~ per 
uur) - : 

Werkman graad B fe wots 

Eerste 6 maande onder- 251,10 per week (R5,58 per 

vinding uur) : seu 

DAAINA ccecccssscsssessscsseeee, 268,20 per week (R5,96 per 
uur): 

2. “Ondervinding” vir die doeleindes. van die vooraf- 

gaande, beteken die totale tydperk of tydperke wat ’n werk- 

nemer by sy huidige of by enige ander werkgewer in die 

besondere beroep waarin hy in diens is, opgedoen het.) © 

(2) ’n Werkgewer kan van 'n werkman graad A, werkman 

graad B of werkman-enjinmonteur, wat by aanvang van diens 

by ’n nuwe werkgewer aanspraak maak op krediet vir. vorige 

ondervinding, vereis om ‘n dienssertifikaat te toon wat beson- 

derhede aangee van sy vorige ondervinding.
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(3) “Experience”, for the purposes of this clause, means 
__ the total period or periods of employment which an employee 

has ‘had either with his present or any other employer in the " 
particular occupation in which he is employed. 

' CLAUSE 5: HOURS OF WORK 

(1 ) Subject to the provisions of subclause (5) of this clause, . 
the- ordinary hours of work of any employee shall, notwith- 
standing anything to the contrary contained in this subclatise, 
not exceed 45, excluding meal intervais, in any one week and 
eight, excluding: meal intervals, on any one day: Provided 
that—. 

_(i): in any establishment where on one day in.every © 
--week the: ordinary hours of work are not more than five, 
ariy employee may be required or permitted to work for 
an additional period not exceeding half an hour on each 

_of the remaining days of that week; or 

_. (ii) an employee who does not ordinarily work on more 
than five days in a week may on any working.day be 
required or permitted to work for an additional period of 

- one and a quarter hours. 
(2) No employer shall require or permit any employee— 

“(a) to work for a continuous period of more than five 
hours without an uninterrupted interval of at least one 
hour: Provided that, for purposes of this paragraph, 
periods of work interrupted bv intervals of less than one 
hour shail be deemed to be continuous; 

__(b).who is a journeyman or an apprentice to work 
his ordinary weekly hours on any days other than Mon- 
days, Tuesdays, Wednesdays, Thursdays, Fridays or 

Saturdays or, in the case of other employees, over more 
than six days in any week: 

Provided that an employer may agree with those of his 
employees who normally work on only six days each week 
that.the uninterrupted interval referred to in paragraph (a) of 

this. subclause be. reduced to. not less than 30 minutes, but 
before a reduced interval may be put into operation the em- 
ployer shall enter the detdils.of the agreement to the reduced 
interval, including the terms thereof and the employee’s con- 
sent thereto, in a proper record kept’ for that purpose and 
approved by the Regional Council concerned. 

(3) An employer may require different workshop employ- 
ees or grade D employees to begin and finish their shifts at 
different times, but the margin between the starting time of 
the earliest shift and the ‘starting time of the latest shift may 
not exceed 45 minutes: ; 

Provided that— 

(a) ordinary hours of work shall be contained between 
the hours. of 06:00 to 23:00, Mondays to Fridays and 
06:00 to 18:00 on Saturdays, subject to the provisions 
relating to the payment of shift allowances; 

(b).a-shift shall run for a continuous period of nine 
hours, excluding meal breaks, after which overtime shall 

_- be payable; 

(c) the determination of shift paterns shall be by 
~~ mutual agreement between the employer and the em- 
“Ployee; 

~ (dd) no ‘employee shall be required or permitted to work 
_ More than one shift in any 24 hour period, with the 

‘ ‘exception of shift changes; 

Ms -(e) no employee shall be required to work more than 
. two Saturdays.in any one month unless on a voluntary 

basis; 

(3) Vir die doeleindes van hierdie Kousulebeteken “onder- 

-vinding” die totale tydperk of tydperke diens van ’n werk- 
nemer by of sy huidige of ’n ander werkgewer in die beson- 
dere beroep waarin hy werksaam is. 

KLOUSULE 5: WERKURE 
~ (1) Behoudens subklousule. (5) van hierdie klousule en 
ondanks andersluidende bepalings in hierdie subklousule,. 
die gewone werkure van ‘n werknemer hoogstens 45 uitge- 
sonderd etenspouse, in ’n bepaalde week en agt, uitgeson- 
derd etenspouses, op ’n bepaalde dag tm Met dien 
verstande dat— 

(i) in ’n bedryfsinrigting waar die ge jone werkure op 
een dag in elke week hoogstens vyf is, 5 daar van ’n werk- 
nemer vereis of toegelaat kan word om so addisionele 
tydperk van hoogstens ’n halfuur op elkeen van die 
ander dae van daardie week te werk; of 

(ii) daar van ’n werknemer wat nie a nk meer as 
vyf dae in ’n week werk nie, vereis of hy toegelaat kan 
word om op enige werkdag 'n addisionele tydperk van 
een en ’n kwart uur te werk. 

(2) Geen werkgewer mag van ’n werknemer vereis of hom 
toelaat— 

(a) om ’n aaneenlopende tydperk van meer as vyf uur 
sonder ’n ononderbroke pouse minstens een uur te werk 
nie: Met dien verstande dat vir die. toepassing van hier- 
die paragraaf werktydperke wat.deur ’n pouse van min- 
der as een uur onderbreek word, geag word aaneenlo- 
pend te wees; , 

(b) om, as hy ’n vakman of vakleerling|is, sy gewone 
weeklikse ure op ander dae as Maandae, Dinsdae, 
Woensdae, Donderdae, Vrydae of Saterdae of, in die 
geval van ander werknemers, oor meer as ses dae ’n 
week te werk nie:- 

Met dien verstande dat ‘'n werkgewer met sy werknemers wat 
gewoonlik slegs ses dae per week werk, ooreen kan kom dat 
die ononderbroke pouse in paragraaf (a) van hierdie sub- 
klousule bedoel, tot minstens 30 minute ingekart word, maar 
voordat ’n ingekorte pouse in werking gestel word, moet die 
werkgewer die besonderhede van die toestermming tot die 
ingekorte pouse, met inbegrip van die bepalings daarvan en 
die werknemer se toestemming daartoe, in in behoorlike 

. register inskryf wat vir dié doel gehou word|en deur die 
betrokke Streeksraad goedgekeur is. 

(3) ’n Werkgewer kan van verskillende werkwinkelwerk- 
nemers of graad D-werknemers vereis om hulle skofte op 
verskillende tye te begin en te eindig, maar die tydperk tus- 
sen die aanvangstyd van die vroegste skof en die aan- 
vangstyd van die laaste skof mag hoogstens 45 minute wees: 

Met dien verstande dat— 

(a) gewone werkure beperk is tot tussen 06:00 en 

23:00, Maandae tot Vrydae, en 06:00 tot 18: 00. op Sater- 

dae, behoudens die bepalings met betre king tot die 
betaling van skoftoelaes; 

(b).’n skof ’n aaneenlopende tydperk van 9 uur moet — 
duur, uitgesonderd etenspouses, waarna " rtyd betaal 
-moet word; 

(c) die vasstelling van skofpatrone sow | edersydse 
ooreenkoms tussen die werkgewer en die |werknemer 

- moet geskied; 

(d) daar van geen werknemer vereis ‘m g word of 
geen werknemer toegelaat mag. word om meer as een 
stof te werk nie in enige tydperk van.24 uur met uitson- 
dering van skofveranderings; 

(e) daar nie van ’n werknemer vereis . word om meer as | 
twee Saterdae in enige maand te werk 1 nie, behalwe op 
’n vrywillige basis; 

 



| 

120 No. 16466 
: | . 

(f) a 10% shift allowance shall be paid in respect of 

shifts commencing after 14:00; : 

(g) transport for employees whose shifts end after 

20:00 may be arranged by mutual agreement between 

the employer and his employees. | 

(4) All employees, except service supply salesmen, shall 

be entitied to and be granted a rest interval of 10 minutes as 

at nearly as practicable to the middle of each morning and 

afternoon work period and such interval shall, for the purpose 

of caiculating wages, be reckoned as part of the ordinary 

working hours. | 

(5) Whenever any service supply salesman is at any time 

during the course of his employment required to work away 

from the establishment of his employer the provisions of sub- 

clause (2) hereof shall not apply, and the h urs stipulated in 

subclause (1) of this clause may for purposes. of such work 

be extended by four hours a day, with a maximum of 24 hours 

a week. 

(6) Subject to the provisions of clause 5 0) of the Admin- 

istrative Agreement relating to absences from employment 

and clause 8 of this Chapter relating to shorttime, whenever 

any grade D employee works for less than 45 hours in any 

week owing to— | 

(a) the usual working hours of the establishment being 

less than 45; 

(b) the employer being unable to regulate the shifts of 

such employee to 45 hours; and/or | 

(c) any reason other than his absenting himself 

without the employer’s permission; —_| 

such grade D employee’s week shall be deemed to be 45 

_ hours. , ! 

' (7) For the purposes of this clause, an|employee who is 

arrested or detained by the police for any offence or sus- 

- pected offence shall, for the period during which he is under 

arrest or so detained and unable to continue his employment, 

be deemed to have absented himself without permission. 

CLAUSE 6: OVERTIME 

(1) Subject to the provisions of clause 7 of this Chapter 

relating to Sunday work, time worked by employees after the 

completion of the ordinary hours of work prescribed in terms 

of clause 5 of this Chapter and after any time lost through 

lateness has been made up or condoned by the employer 

shall be regarded as overtime. | 

(2) Subject to the provisions of subclause (3) of this 

clause— | 

(a) no employee shall be required or permitted to work 

overtime for more than 10 hours in any one week; . 

(b) An additional 10 hours’ overtime may be worked, 

subject to the following conditions — | 

(i) the Regional Secretary of the Regional Council 

concerned shall consult with the employers’ organisation 

and trade union representing the employees concerned, 

and if approved, issue a suitable licence of exemption 

authorising the additional overtime; | 

(ii) all overtime prescribed in subclause (2) (a) and (b) 

of this clause shall be limited to 60 hours in any period of 

four continuous weeks; | 

(iii) licences of exemption issued shall be submitted to 

the regional Council concerned for ratification at the next 

ensuing meeting of the Regional Council; 
| 

| 
| |: 
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(f) ’n 10%-skoftoelaag betaal moet word met betrek- 

king tot skofte wat na 14:00 begin: Met dien verstande 

voorts dat hierdie paragraaf nie van ‘toepassing is op 

voorbaanassistente nie; De 

(g) vervoer vir werknemers wie se skofte na 20:00 

eindig, gereél mag word deur wedersydse ooreenkoms 

tussen die werkgewer en sy werknemers. 

(4) Alle werknemers, uitgesonderd diensverkopers, ‘is 

geregtig op en moet ’n ruspouse van 10 minute toegestaan 

word en so na doenlik aan die middel van elke oggend- en 

namiddag-werktyd, en sodanige pouse moéet vir ‘die doel- 

eindes van die berekening van besoldiging geag word deel’ 

.van die gewone werkure te wees. 

(5) Wanneer daar van 'n diensverkoper vereis word om te 

eniger tyd in die loop van sy diens werk op ’n ander plek as in 

die bedryfsinrigting van sy werkgewer te verrig, is subklou- 

sule (2) hiervan nie van toepassing nie’en kan die ure in 

subklousule (1) van hierdie klousule voorgeskryf vir die doel-. - 

eindes van sodanige werk met vier uur per dag verleng word, 

met ’n maksimum van 24 uur per week. - : 

(6) Behoudens die bepalings van klousule 5 (10) van die 

Administratiewe Ooreenkoms betreffende afwesigheid van 

diens en klousule 8 van hierdie Hoofstuk betreffende korttyd, 

moet die week van ’n graad D-werknemer geag word 45 uur 

te wees wanneer sodanige graad D-werknemer minder as 45 

uur in ’n week gewerk het omdat— 

(a) die gewone werkure van die bedryfsinrigting min- 

der as 45 uur is; , : Se 

(b) die werkgewer nie die skofte van sodanige werk- 

nemer so kan reél dat dit op 45 uur te staan kom nie; 

en/of ! 

(c) hy om ’n ander rede as sonder die toestemming 

van sy werkgewer van sy werk afwesig is. 

(7) ’n Werknemer wat deur die polisie gearresteer of aan- 

gehou word vir ’n oortreding of ’n vermoedelike oortreding, 

moet vir die tydperk waarin hy in arres is of aldus aangehou 

word en dus nie in staat is om sy werk voort te sit nie, vir die 

toepassing van hierdie klousule geag word sonder toestem- 

ming van sy werk afwesig te gewees het. 

KLOUSULE 6: OORTYDWERK 

(1) Behoudens klousule 7 van hierdie Hoofstuk betreffende 

Sondagwerk, moet tyd deur werknemers gewerk na voltooi- 

ing van die gewone werkure ingevolge klousule 5 van hierdie 

Hoofstuk voorgeskryf en nadat tyd wat weens laatkom ver- 

loor is, opgemaak is of deur die werkgewer gekondoneer is, 

geag word oortyd te wees. 

(2) Behoudens subklousule (3) van hierdie kiousule— 

(a) mag daar van geen werknemer vereis of hy toege- 

laat word om langer as 10 uur in 'n bepaalde week oor- 

tyd te werk nie; : so , 

(b) mag ’n addisionele 10 uur oortyd gewerk word 

behoudens die volgende voorwaardes— 

(i) die Streeksekretaris van die betrokke ‘Streekraad 

moet met die werkgewersvereniging en vakbond wat die 

betrokke werknemer verteenwoordig, oorleg pleeg, en 

indien goedgekeur, ’n geskikte vrystellingsertifikaat 

uitreik wat die addisionele oortyd magtig; 

(ii) alle oortyd voorgeskryf by: subklousule (2) (a) en 

(b) van hierdie klousule is beperk tot 60 uur in enige 

tydperk van vier aaneenlopende weke; 

(iii) vrystellingsertifikate wat uitgereik is, moet aan die 

volgende vergadering van die Streekraad vir bekragti- 

ging voorgelé word;
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a (iv) whenever an employee is requested to work over- 
“*. ‘time in excess of 10-hours, his employer shall give notice 

~ Of:not less than 48 hours of the intention to work such 
overtime to the employee concerned. 

'(3) Notwithstanding anything to the contrary contained in 
this clause and subject to the provisions of subclause (2) (b) 
of this clause, no workshop ‘administrative staff shall be 
required or permitted to work— 

(a) overtime on stock-taking for more than 15 hours in 
any one year or spread over a period of more than 12 
consecutive days; 

: . (b) overtime for purposes other than stock-taking— 

(i) for more than four hours on any one day; 

(ii) for more than 30 hours in any one year; 

_(iii) on any Saturday or public holiday: 

Provided that whenever an employee is required to work _ 
overtime for purposes of stocktaking, his employer shall give 
notice in writing of not less than seven days of the intention to 
work such overtime, to the employee concerned. 

(4) The minimum rates at which employees shall be remu 
nerated for overtime worked are as follows: 

(a) One and a half times his ordinary rate of remunera- 
_. tion for overtime worked between 06:00 and 24:00: 

(b) double his ordinary rate of remuneration for over-. 
time worked between 24:00 and 06:00: 

Provided that chars, grade D employees and drivers shall not 
qualify for overtime in respect of any week during which they 
have worked less than 45 hours, this figure being subject to 
pro rata reduction in respect of the following which occur 
during a particular week: 

(i) A statutory public holiday; 
(ii) absence with the permission or condonation of the 

employer: Provided that an employee who is aggrieved 
by the employer’s non-condonation of his absence may 
appeal to a Regional Council against the employer’s 

decision applied to him and the Regional Council may, 
~ after considering any reasons which may be submitted 

for such decision, confirm that decision or give such 
other decision as in its opinion ought to have been given 
in such case (in the event of the employee not being 

. Satisfied with the Regional Council’s decision he may 
.. appeal against it to the National Council, whose decision 

~ shall be final); 
. (iii) the beginning of a new contract of employment. 

CLAUSE 7: SUNDAY WORK 

(1) The right to work on Sundays: No journeyman shall be 
required or.permitted to work on’a Sunday except to perform 
emergency work. 

(2) Pay for Sunday work: Subject to the provisions of sub- 
clause (3) of this clause relating to journeymen, the employer 
of an employee who works on a Sunday shall either— 

. (a) pay the employee— 

(i) if he so works for a period not exceeding four hours, 
“not less than the ordinary remuneration payable in 
-respect of the period ordinarily worked by him on.a week- 
day; or 

(ii) if he so works for a period exceeding four hours, 
remuneration at a rate of.not.less than double his ordi- _ 
nary rate of remuneration in respect of the total period 
worked on such Sunday, or remuneration which is not 

' less than double the ordinary remuneration payable in 
" fespect of the period ordinarily worked by him on a week- 
day, whichever is the greater: or 

tyd van meer as 10 uur. te werk, moet sy werkgewer 
minstens 48 uur kennis aan sodanige|werknemer gee 
van die voorneme om sulke oortyd te werk. 

(3) Ondanks andersluidende bepalings in|hierdie ktousule 
en behoudens subklousule (2) (b) van hierdie klousule mag 
daar van geen werkwinkeladministrasiepersoneellid vereis of 
hy toegelaat word om— 

(a) oortyd in verband met voorraadopname vir meer 
as 15 uur in ‘n bepaalde jaar of oor ’n tydperk van meer 
as 12 agtereenvolgende dae te werk nie; 

(b) vir ander doeleindes as voorraadopname— 

(i) Meer as vier uur op ’n bepaalde dag; 

(ii) meer as 30 uur in ’n bepaalde jaar; | 

(iii) op ’n Saterdag of openbare vakansi 

’ oortyd te werk nie: 

- (iv) telkens wanneer ’n werknemer a word om oor- 

dag; 

  

Met dien verstande dat wanneer daar van ’n werknemer ver- 
wag word om oortyd te werk vir doeleindes van voorraad- 
opname, die werkgewer die betrokke werknemer nie minder 
as sewe dae skriftelike kennis gee van die Voorneme om 
sulke oortyd te werk nie. 

(4) Die minimum lone waarteen werknemers vir oortydwerk 
besoldig moet word, is soos volg: 

(a) Een en ’n half maal sy gewone besoldiging vir 
oortyd gewerk tussen 06:00 en 24:00; 

(b) twee maail sy gewone besoldiging vir: oortyd 
gewerk tussen 24:00 en 06:00: 

Met dien verstande dat skoonmaaksters, graad D-werkne- 
mers en drywers nie kwalifiseer vir oortyde ten opsigte van ’n 
week waarin hulle minder as 45 uur gewerk het nie, maar 
hierdie syfer is onderworpe aan ’n pro rata vermindering 

_indien van die volgende gedurende ’n bepaalde week voor- 
kom: 

(i)’n Statutére openbare vakansiedag; 

(ii) afwesigheid met die toestemming of kondonering 
van die werkgewer: Met dien verstande dat 'n werk- 
nemer wat reken dat hy veronreg word omdat sy werk- 
gewer nie sy afwesigheid wil kondoneer nie, by ’n 
Streekraad appél kan aanteken teen die werkgewer se 
beslissing wat op hom van toepassing gemaak is, en die 
Streekraad kan, nadat hy alle redes oorweeg het wat vir 
sodanige beslissing aangevoer word, daardie beslissing 
bekragtig of 'n ander beslissing gee wat na sy mening in 
sodanige geval gegee behoort te gewees|het (as die 
werknemer nie met die Streekraad se beslissing tevrede 
is nie, kan hy daarteen appél aanteken by die Nasionale 
Raad, wie se beslissing finaal is); 

(iii) die begin van ’n nuwe dienskontrak. 

KLOUSULE 7: SONDAGWERK 

. (1) Die reg om op Sondae te werk: Geen vakman verplig of 
toegelaat word om op 'n Sondag te werk nie, ve om 
noodwerk te verrig. 

(2) Besoldiging vir Sondagwerk: Behoudens subklousule 
(3) van hierdie klousule betreffende vakmanne moet die 
werkgewer van ’n werknemer wat op 'n Sondag werk, 6f— 

(a) die werknemer— 

(i) as hy aldus vir hoogstens vier uur we minstens 
die gewone besoldiging betaal wat betaalbaar is vir die 
tydperk wat hy gewoonlik op ’n weekdag werki 6f 

(ii) as hy aldus vir meer as vier uur werk! minstens 
dubbei sy gewone besoldiging betaal vir die totale tyd- 
perk op sodanige Sondag gewerk of minstens dubbel die 
gewone besoldiging betaalbaar vir die tydperk wat hy 
gewoonlik op ’n weekdag werk, naamlik die grootste 
bedrag; of
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(b) pay the employee remuneration at a rate of not 

less than one and a third times his ordinary rate of remu- 

neration in respect of the total period worked on such 

Sunday and grant him within seven days of such Sunday 

one day’s holiday and pay him in respect thereof remu- 

neration at a rate of not less than his ordinary rate of 

remuneration as if he had on such holiday worked his _ 

average ordinary working hours for that day of the week. 

(3) Whenever any journeyman works on a Sunday his 

employer shall-pay him at a rate of not less than double his 

normal hourly rate for every hour or part of an hour so 

worked. | 

CLAUSE 8: SHORT TIME | 
(1) Subject to the provisions of subclause (3) of this clause 

and notwithstanding anything to the contrary in this 

Agreement, an employer may employ his employees on 

short time: Provided.that where’ such short time is due to 

slackness of trade and/or shortage of material, if an 

employee is required not to attend the es ablishment on.a 

particular day, the employer shall notify him of the fact not — 

later than the day immediately preceding the day on which he 

is not required to work, and where the employee is expressly 

required by the employer to report at the establishment on 

any particular day for the purposes of ascertaining whether 

work will be available, he shall, if no work or if work of less 

than four hours’. duration is available, be fae not less than 

four hours’ pay in respect of such day. 

(2) In the event of short time being worked, an employer 

shall not be required to pay wages to his employees except 

for the period actually worked or as otherwise expressly pro- 

vided for in subclause (1) of this clause. | . 

(3) An employee may not be placed on short time on any of 

the days which are public holidays in terms of section 1 or 

declared as such under section 2 of the Public Holidays Act, 

1994. | 

(4) An apprentice may not be placed on short time except 

with the approval of the Registrar of Manpower Training. 

(5) In the event of any employee being placed on short 

time in excess of four weeks, the employer concerned shalt 

provide the Regional Council with jurisdiction over the estab- 

lishment with the following information in writing: 

(a) the names of all employees placed on short time; 

(b) the reasons for extending short time beyond four 

weeks; | , 

(c) the date upon which short time commenced; and 

(d) the estimated duration of short time. 

. (6) in the event of short time exceeding eight weeks the 

Regional Secretary shall report the matter to the Regional 

Council concerned. | 

CLAUSE 9: STAND-BY AND CALL-OUT ALLOWANCE 

(1) Stand-by allowances: (a) An em loyer may require a 

journeyman to ‘“‘stand-by” on any Saturday and/or Sunday: 

Provided that such journeyman shall be entitled to notice, in 

writing, of not less than one week to that effect. 

(b) Whenever an employee is required to “stand-by” in 

terms of this clause, he shall be paid, irrespective of whether 

or not he is required to work whilst on ‘'stand-by”, a “stand- 

by” allowance of not less than R30 in respect of each day on 

which he is required to ‘‘stand-by”: Provided that whenever 

he is required to work whilst on ‘“‘stand-by”’ the “stand-by” 

allowance shall not be set off against remuneration payable 

in terms of this Agreement for such work. : 

’ (b) die werknemer minstens een en ’n derde maal sy 

gewone besoldiging betaal vir die totale tydperk “op 

sodanige Sondag gewerk en hom birine sewe dae na 

sodanige Sondag een dag verlof toestaan en hom daar- 

voor minstens sy gewone besoldiging betaal asof hy op 

sodanige vakansiedag sy gemiddelde getal gewone:wer- 

kure vir daardie dag van die week gewerk het.) yee" 

(3) Wanneer ’n vakman op ‘n Sondag werk, moet sy wérk- 
gewer hom minstens dubbel sy gewone uurloon betaal’ Vir 

elke uur of gedeelte van 'n uur wat hy aldus gewerk het. 

| _ KLOUSULE8:KORTTYD 
(1) Behoudens subklousule (3) van hierdie klousule’ en 

ondanks andersluitende bepalings in hierdie Ooreenkoms, 

kan ’n werkgewer sy werknemers korttyd laat werk: Met dien 

verstande dat waar sodanige korttyd te wyte is aan ’n 

handelslapte en/of ’n tekort aan materiaal en daar van ‘n 

werknemer vereis word om nie op ’n bepaalde dag in-die 

bedrytsinrigting teenwoordig te wees nie, die werkgewer hom 

voor of op die dag onmiddellik voor die dag waarop daar van 

hom vereis word om nie te werk nie, van sodanige feit in 

kennis moet stel, en waar die werkgewer uitdruklik van die 

werknemer vereis om hom op ’n bepaalde dag by die 

bedryfsinrigting aan te meld met die doel om vas te stel of 

daar werk beskikbaar is, moet hy, indien daar geen werk - 

beskikbaar is nie of indien slegs werk vir minder as vier uur 

beskikbaar is, minstens vier uur se besoldiging vir sodanige 

dag betaat word. ho ce 

(2) Waar daar korttyd gewerk word, is ’n werkgewer nie 

verplig om lone aan sy werknemers te betaal nie, behalwe vir 

die tydperk wat hulle werklik gewerk het of soos -uitdruklik 

anders in subklousule (1) van hierdie kiousule bepaal. 

(3) 'n Werknemer mag nie op ’n dag wat ’n openbare va- 

kansiedag is kragtens artikel 1 of as sodanig verklaar is krag- 

tens artikel 2 van die Wet op Openbare, Vakansiedae, 1994, 

op ‘n korttydgrondsiag geplaas word nie. a 

(4) ’n Vakleerling mag nie op 'n korttydgrondslag geplaas 

word nie, behalwe met die goedkeuring,van die Registrateur 

van Mannekragopleiding. So ee 

(5) In die geval van ’n werknemer wat vir meer as vier weke- 

op korttyd geplaas word, moet die betrokke werkgewer aan 

die Streekraad wat jurisdiksie het oor.sy onderneming die . 

volgende inligting skriftelik verskaf: Long 

(a) die name van alle werknemers wat op korttyd ge- 

plaas word; ber 

(b) die redes vir die verlengde korttyd van meeras:vier 

weke; a A 

(c) die datum waarop korttyd begin het; en 

(d) die beoogde tydperk van die korttyd. ©" 

(6) Ingeval die korttyd agt weke oorskry, moet die Streek- 

sekretaris die saak aan die betrokke Streekraad rapporteer. 

KLOUSULE 9: GEREEDHEIDS- EN ROEPTOELAES 

(1) Gereedheidstoelae: (a) ’n Werkgewer. kan; van ’n 

vakman vereis om “‘gereed” te wees op ’n.Saterdag en/of 

Sondag mits sodanige vakman minstens een week daarvan 

skriftelik kennis gegee word. ag 

(b) Indien ’n werknemer ingevolge hierdie klousule 

“gereed” moet wees, moet hy 'n ‘‘gereedheidstoelae” van 

minstens R30 ontvang vir elke dag waarop hy “‘gereéd’’ moet 

wees, afgesien daarvan of daar van hom vereis word om te 

~-werk of nie terwyl hy hom “‘gereed” hou: Met dien verstande 

dat as hy moet werk terwyl hy “gereed” moet wees, die 

“gereedheidstoelae” nie afgetrek mag word van besoldiging 

wat vir sodanige werk ingevoige hierdie Ooreenkoms betaal- 

baar is nie. ‘ ‘ se
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« (¢). An employee who is required to “stand-by” shall pre- 
sent himself for duty. within one hour of being called and 
where he. fails so to present himself, the ‘‘stand-by”’ allow- 
ance shall be forfeited. . 

: (2) Call-out allowances: (a) An employer may call-out an 
‘employee to work prior to his normal starting or. after his 
normal finishing time on any day of the week provided a call- 

out allowance of R30 is paid in each case in which such 
-employee is so called out. 

(b) An‘employee who is so-called out shall present himseif 
for duty within one hour of being called out. " 

_.,.(c) Whenever an employee is called out, the call-out allow- 
‘ance shall not be set off against remuneration payable in 
terms of this Agreement for such work. 

'* CLAUSE 10: ANNUAL LEAVE ANDACCRUED_ 
Cre LEAVE PAY ot 

~~ “(1) For the purpose of this clause— 

|. (a) “leave cycle” means the period during which an 
_, employee earns three weeks’ leave in terms of sub- 

' “Clause (2) of this cause; 

., (b). the terms. “employment” and “shift” are deemed 
toinclude— . 

.~ (i) shifts which are of shorter duration than those per- 
_ -Mitted.in terms of this Chapter, because— 

.” (aa) the employee arrived late at his place of work, but 
such lateness did not exceed half an hour; or 

*+~ (ab) short time was worked; or. 

*» (ac) such shorter shifts were worked with the permis- 
“sion of the employer; 

(ii) shifts which the employee. concerned normally 
would have worked but did not work because he was— 

* ‘(aa) absent on paid leave in terms of this Agreement; 

(ab) doing military service in terms of the Defence Act, 
1957, to the extent of a maximum period of four months 
per: year; 

request of his employer; . 

(ad) absent from work owing to sickness or accident 
amounting in the aggregate to a period not exceeding 30 

” . days in any leave cycle; 

(ae) absent from work on any of the public holidays 
“i <féferréd to in clause 17 of Division A of this Agreement: 

Provided that an employee who after the expiration-of his 
‘= vannual leave terminates his employment by desertion shall 

have no claim in respect of subparagraph (ii) (aa) above; 

(c) “remuneration” means an employee’s wages as 

defined in this Agreement, plus any bonus regularly paid 
to the employee, the amount of such bonus being 

“deemed to be the average amount received by or 
‘-acerued to an employee in respect of the period of 13 

weeks. immediately. preceding the date the employee - 

goés on annual leave or terminates his employment, or if 
”-a period. of less than 13 weeks has been worked, the 

" > average amount received by or accrued to an employee 
~ in respect of the number of complete weeks actually 
worked. 

" !.:(2) (a) Subject to the provisions of subclause (2) (b) (i) of 
‘this clause,: three consecutive weeks’ annual leave on full 
. Pay shall be granted to all employees, including apprentices, 
and trainees. undergoing training under the Manpower Train- 
ing- Act, 1981, who have completed the period of continuous 

- employment,.as set out in the Schedule below, with the same 
-.employer since the date of their. engagement or from the date 
-on which their previous. annual leave fell. due, whichever is 
the later. 

‘(ac) Absent from work on the instructions or at the. 

(c). ’n Werknemer wat “gereed” moet woes, moet homself 
vir diens aanmeld binne een uur nadat hy geroep is en as hy 
versuim om homself aan te meld, \verbeur hy die 
“gereedheidstoelae”’. 

(2) Roeptoelae: (a) 'n Werkgewer kan ui werknemer voor 
Sy gewone aangvangstyd of na sy gewone uitskeityd roep om 
te werk op enige dag van die week mits daar ’n roeptoelae 
van R30 betaal word in elke geval waar so 'n werknemer 
aldus geroep word. a 

. -(b) 'n Werknemer wat aldus geroep word, moet homself vir 
diens aanmeld binne een uur nadat hy geroep is. 
~ (c) Indien ’n werknemer geroep word,.m ig die roeptoelae 
nie afgetrek word van besoldiging wat vir sodanige werk inge- 
volge hierdie Ooreenkoms betaalbaar is nie. 

KLOUSULE 10: JAARLIKSE VERLOF EN BESOLDIGING 
VIR OPGELOPE VERLOF 

(1) Vir die doeleindes van hierdie klousule 

' _ (a) beteken “verlofsiklus” die tydperk waarin ’n werk- 
nemer drie weke verlof ingevolge subklousule (2) van 
hierdie klousule verdien; : 

(b) word die uitdrukkings “‘diens” en ‘‘skof” geag die 
volgende in te sluit: 

(i) Skofte wat korter duur as dié wat ooreenkomstig 
hierdie Hoofstuk toegelaat word, omdat 

(aa) die werknemer laat op sy werkplek aangekom 
het, maar nie later as ’n halfuur nie; of 

(ab) korttyd gewerkis;of = =  - 
(ac) sodanige korter skofte met die toestemming van 

die werkgewer gewerk is; 

(ii) skofte wat die betrokke werknemer gewoonlik sou 
gewerk het maar nie gewerk het nie oooh hy— - 

-' (aa) met verlof met besoldiging ingevolge hierdie Oor- 
eenkoms afwesig was; : 

(ab) ingevolge die Verdedigingswet, hasv, militére 
diens verrig het vir 'n maksimum van vier maande per 
jaar; - 

(ac) op las of op versoek van sy werkgewer van sy 
werk afwesig was; 

(ad) weens siekte of 'n ongeluk van sy werk afwesig 
was vir ’n tydperk van altesaam hoogstenis 30 dae in ’n 

~. verlofsiklus; oo 

(ae) van sy werk afwesig was.op enigeen van die 
. Openbare vakansiedae in klousule 17:van fdeling A van 

hierdie Ooreenkoms bedoel: 

_Met dien verstande dat 'n werknemer-wat sy diens na die 
_verstryking van sy jaarlikse verlof beéindig deur te dros, 
“geen eis ten opsigte van subparagraaf (ii) . hierbo het ~ 
nie; 

(c) beteken “‘besoldiging” 'n werknemer se loon soos 
in hierdie Ooreenkoms omskryf,. plus. 'n bonus wat 
gereeld aan die werknemer betaal word,'en word die 
bedrag van sodanige bonus geag die| gemiddelde 

‘ bedrag te wees wat ’n werknemer ontvang het of wat 
hom toegekom het vir die 13 weke onmiddellik voor die 

.. datum waarop die werknemer met sy jaarlkse verlof 
gaan of sy diens beéindig, of, as hy minder as 13 weke 

- .gewerk het, die gemiddelde bedrag wat die werknemer 
~ ontvang het of wat hom toegekom het vir die. getal vol- 

tooide weke wat hy werklik gewerkhet. |: . 

. (2) (a) Behoudens die bepalings van subklousule (2) (b) (i) 
. van hierdie klousule moet drie agtereenvolgende weke jaar- 
‘likse verlof met volle besoldiging toegestaan word aan alle 
werknemers met inbegrip van vakleerlinge en kw kelinge wat 
ingevolge die Wet op Mannekragopleiding, 1981, opleiding 
ondergaan en wat sedert die datum van indiensneming of die 
datum waarop die vorige jaarlikse verlof verskuldig geword 
het, naamlik die jongste datum, die tydperk van: ononder- 
broke diens wat in die Bylae hieronder gemeld word, by die- 
selfde werkgewer voltooi het. - Soe
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‘(b) Subject to the provisions of subclause (2) (b) (i) of this 

clause, four weeks’ annual leave on full pay shall be granted - 

to all employees who on or after 1 December 1990 have 

completed 10 or: more periods of continuous employment 

with the same employer, as set out in the Schedule below, 

since the date of engagement, subject to the following condi- 

tions: 

(i) Annual leave may ‘be split by mutual agreement 

between the employer and employee, provided that ‘no 

"intimidation is exercised to obtain such an lagreement; 

(ii) the provisions in this clause relating to accrued . 

leave pay, shall apply mutatis mutandis in the case of 

employees who qualify for four weeks’ annual leave. 

(c) Weekly- paid employees: 261 shifts, excluding -over- 

time. | 

(d) Monthly-paid employees: 12 months. : 

(3) Annual leave shall become due immediately an. 

employee has completed the qualifying period specified in - 

subclause (2) of this, clause, but it may be taken before or 

after it becomes due if— 

(a) the exigencies of the employer's business so 

require; or | 

(b) the employer and the employee so agree: 

. . ._| 
Provided that annual leave shall in no circumstances. be 

taken more than two months before the due date, or delayed 

for more than. four, ‘months after the due date unless the 

employee and the employer concerned have, before the 

expiration of such period of four months, agreed thereto, in 

writing, and shail not be delayed by more than six months 

after the due date... | 

(4) Pay for annual leave shall be calculated at the rate of 

remuneration which the employee is receiving at the date on 

which he proceeds on his annual leave: Provided that this 

shall not be less than the rate prescribed in this Chapter for 

the category of employee concerned, and shall be paid to 

him by the employer on the last working day prior to the 

beginning of his leave. | 

(5) If any of the paid public holidays referred to in clause 17 

of Division A of this Agreement falls on a working day within 

the period of leave of an employee, the employer shall , 

either — | 

(a) add one working day on full pay to the said period : 

~ of leave in respect of each said public. holiday; or. 

(b) pay such employee one normal day’ s pay in lieu of 

,feave on the pay-day immediately following such 

employee's period of leave. | 

(6) (a) Annual leave shail not be concurrent with any period wl: 

during which the employee is under notice of termination of 

employment nor, unless the employee so requests, in writing, : 

with any period during which an employee is doing military 

service in terms of the Defence Act, 1957. | 

(b) Any period during which an employee is on sick leave 

shall not be counted as part of such employee's annual 

leave. - | 

(7) No employee. shall engage in. his normal occupation 

during the period of his leave and no employer shall require 

or knowingly permit any employee to work in the Industry 

during the period of hisleave. | 

(8) Except as provided elsewhere in this Agreement, ‘no 

deductions from leave pay. shall be made as a set-off against 

any moneys which may be owing to the employer. 

6) Behoudens die bepalings. van subklousule (2) (by: (i 

van hierdie klousule moet vier weke verlof-met volle besoldi-,: 

ging toegestaan word aan alle werknemers wat op of.na. 1 os 

Desember 1990, 10 of meer tydperke van. aaneenlopende 

diens, uiteengesit in die Bylae hieronder, by dieselfde werk- ° 

gewer voltooi het sedert die datum van’ indiensneming, 

onderworpe aan die volgende voorwaardes: eo 

(i) Jaarlikse verlof mag verdee! word deur wedersydse 

- ooreenkoms tussen die. werkgewer en werknemer: Met - 

dien verstande dat geen intimidasie plaasgevind het om. 

_$0 ’nooreenkoms te verkry nie; 

(ii) die bepalings van hierdie klousule met betrekking, 

tot opgehoopte verlofgelde, is mutatis mutandis van.toe-,. 

passing op werknemers wat vir vier weke verlof kwalifi- 

seer. ~ 

(c) Weekliks besoldigde werknemers: 261 skofte, “uitge- 

sonderd oortydwerk. 

(d) Maandeliks besoldigde werknemers: 12 maande. ° 

(3) Jaarlikse verlof kom die werknemer toe sodra hy’ die 

kwalifiserende tydperk in subklousule (2) van hierdie kiousule 

vermeld, voltooi het, maar dit kan geneem word voordat of 

nadat dit verskuldig word indien— 

(a) die omstandighede van ‘die werkgewer se. ‘besig- 

. heid dit vereis; of 

(b) die werkgewer en die werknemer aldus ooreen- 

kom: 

Met dien verstande dat jaarlikse verlof in geen omstandig- 

hede. meer as twee maande voor die verskuldigde: datum 

geneem of langer as vier maande na die verskuldigde.datum 

uitgestel mag word nie, tensy die betrokke werknemer en 

werkgewer voor die verstryking van sodanige- tydperk van 

vier maande, skriftelik daaroor ooreengekom het, en dat dit 

nie langer as ses maande na die verskuldigde datum uitge- 

stel mag word nie.’ 

(4) Besoldiging vir jaarlikse verlof moet bereken word teen 

die skaal van besoldiging wat die werknemer ontvang op die. . 

datum waarop hy sy jaarlikse verlof, neem: Met..dien - 

verstande dat dit nie minder mag wees nie as die skaal wat in 

hierdie Hoofstuk vir die betrokke kategorie werknemer voor- 

geskryf is, en die werkgewer moet dit aan hom betaal op die: 

laaste werkdag voordat sy verlof begin. : 

(5) As enigeen van die openbare vakansiedae. met. besol- 

diging in klousule 17 van.Afdeling A van hierdie Ooreenkoms. 

bedoel, op ’n werkdag binne die tydperk van verlof van ‘n 

werknemer val, moet die werkgewer—° * 

(a) 6f een werkdag met volle besoldiging by ge- 

noemde tydperk van verlof voeg vir elke Sodanige’ oper - 

bare vakansiedag met besoldiging; * 

(b) of ’n gewone dag se besoldiging aan: die: betrokke. 

werknemer in plaas. van verlof betaal.op die betaaldag . 

wat onmiddellik na sodanige werknemer se verlof volg. 

(6) (a) Jaarlikse verlof mag nie saamval met’ n werknemer 

se diensopseggingstermyn nie en ook nie, tensy die. werk- . 

nemer dit'skriftelik versoek, met ’n ‘tydperk waarin hy militére : 

diens ingevolge die Verdedigingswet, ‘1957, verrig nie.’ ~ 

(b) ’ n Tydperk waarin ’n werknemer met siekteverlof is, 

moet nie geag word deel \ van sodanige werknemer ‘se Jaar- 

likse verlof uit te maak nie. 

(7) Geen werknemer mag sy gewone ; beroep gedurende sy 

verlof beoefen ‘nie en geen werkgewer mag van’ "1 werk-~ 

nemer vereis of hom wetens toelaat om ) gedurends: sy verlof.’ 

in die Nywerheid te werk nie. 

(8) Behoudens ‘andersluidende bepatings in hierdie Oor- 

eenkoms, mag geen bedrae wat aan 'n werkgewer verskuldig 

is, by wyse van skuldvergelyking van verlofoesoldiging afge- - 

trek word nie. Low
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‘-(9)-On:the termination of the’services of an employee who 
has qualified for:annual leave in terms of subclause (2) of this 

cla e ‘but: who’ has’ not been granted or has not taken his 

lea a the, date of such termination, an amount of leave pay 

calculated. in accordance with. the provisions of subclause 

(1 0) of this clause shall.be paid by his employer. 

°(10).An. employee who is. discharged from or leaves his 

employment before he has qualified for annual leave in terms 

of Subclause (2) ‘of this clause, shall be entitled to accrued 
leave pay equivalent to three fifty-seconds of one’ week’s 
remuneration for each completed : span of employment from 

the date of t beginning work with the employer or from the date 

on which his last leave became due, whichever is the later. 
For the purposes of this subclause, “‘span’’ means the 

number of shifts normally worked by the employee ina week. 

  

(Note: Accrued leave pay is calculated by multiplying three. 

weeks’ wages by the fraction of a year worked, thus — 

“for six months’ employment, leave pay is 3 X three 

te Weeks’ pay; . ; 

for 13 weeks’ employment leave pay is + x three 

“© “weeks’ pay; : 

__-,, for five weeks’ employment, leave Pay is 3 x three 
" weeks’ employment. 

-~sauTo, arrive-at three weeks’ pay for a monthly-paid 

GRE ployee, multiply ‘the monthly pay by 7. Thus fora 

monthly- paid employee the leave Pay accruedin— ~ 

   

ve six months i iS3-X 4 X one month’ 'S pay; 

  

ql 3 weeks i is} x yy X one month’ spay; — 

“five weeks i is & X 3 one month’s pay.):. 

~(11)-In-the: case of-all employees the accrued leave pay 
referréd to in subclause (10) of this clause shall be paid direct 
to the efiployee on termination of service. , 

(12) Accrued leave. pay held by an employer on behalf of 
anemployee who for:‘heaith reasons or any other incapacity 
has become unable to continue at his occupation shall 
become Payable: immediately to the employee, and accrued 
leave’ it nonieys due to an employee who dies in the course of 
his employment ‘shall become. payable immediately to his. 
estate... 

d aya ‘An’ employer may at any time, but not more than once 
in any period of 12 consecutive months, close’ his establish- 
ment for the purpose of granting his-employees ‘annual leave 
as presctibed' by this” clause, and where at the date of the 
closing of the’ establishment any employee is not éntitled to 
the full prescribed period of annual leave, the employer shall 

\ a yount calculated on the basis'laid down in sub- 
    

   
emuneration in respect of any paid public holi- 

days whi f fall within the. period when the establishment is. 
closed and are required to be added to an employee’s:annual 
leave in terms of subciause (5) of this clause, at a rate of not 
less than what he would, normally have received for his ordi- . 
nary: working, hours for that day.of the week. 

CLAUSE 11: ADDITIONAL HOLIDAY PAY 

(1). All employees employed i in registered automotive engi- 
neering establishments shall be entitled to additional holiday 
pay. 

1 ‘this clause as if his employment had. termi- 

(9) By diensbeéindiging van ’n werknemer wat vir jaarlikse 
verlof: kragtens subklousule (2) van-hierdie klousule kwalifi- 
seer maar aan wie verlof nie toegestaan is of wat sy verlof nie. 
voor die datum. van.sodanige beéindiging geneem het nie, 
moet ‘die werkgewer hom. verlofbesoldiging betaal wat in . 
ooreenstemming met :subklousule. (10) van hierdie -_klousule. 
bereken word. ' 

(10) ’n Werknemer wat ontslaan word of sy diens.verlaat 
voordat hy ingevolge subklousule (2) van hierdie klousule vir 
jaarlikse verlof kwalifiseer, is geregtig op besoldiging vir 
opgelope verlof gelyk aan drie twee-en-vyftigstes van een 
week se besoldiging vir elke voltooide diensspan vanaf die 
datum waarop hy by die werkgewer. in diens getree het of 
vanaf die datum waarop sy laaste verlof a geword 
het, naamlik die jongste datum..Vir die toepassing van hier- 
die subklousule, beteken ‘“‘diensspan”’ die getal skofte wat ’n 
‘werknemer gewoonlik in ’n week werk. 

(Opmerking: Besoldiging vir opgelope verlof wor 1 bereken 
deur drie weke se loon te vermenigvuldig met die gedeelte 
van 'n jaar gewerk, aldus: 

Vir ses maande diens is die verlofbesoldiging ax drie 
weke se besoldiging; / 

vir 13 weke diens is die verlofbesoldiging 4 x a 
_ Se besoldiging; 

vir vyf weke diens is die vertofbesoldiging se X drie 
:.. weke se besoldiging. : 

Om drie weke se besoldiging vir ’n maandelik se besol- 
~ digde werknemer Je bereken, moet die maandelikse 

‘ besoldiging met 33 vermenigvuldig word. Wat vir ’n 
maandeliks besoldigde werknemer betref, is die verlof- 

’ besoldiging opgeloop in— 

ses maande, dus 3 x 3% X een maand se besolcl- 
~ ging: ‘ mo, 

13 weke, dus 4 x i x een maand se besoldiging; 

vyf weke, dus x een maand se besoldiging.) 

(11) In die geval van alle werknemers moet die besoldiging 
vir. opgelope verlof in subklousule (10) van hierdie klousule 

x drie weke 

  

bedoel regstreeks aan die werknemer by diensbeéindiging 
betaal word. 

(12) Besoldiging vir opgelope verlof wat deur’ n werkgewer 
gehou word namens ’n werknemer: ‘wat ‘weens gesond- 
heidsredes of ander ongeskiktheid nie meer sy beroep kan 
voortsit nie, word onmiddellik aan die werknemer betaal, en’ 
geld vir opgelope verlof wat verskuldig is’ aan ’n werknemer 
wat in die loop van sy diens te sterwe kom, word onmiddellik 
aan sy boedel betaalbaar...... 

(13) 'n Werkgewer kan te eniger “yd, maar: hoog tens één 
maal in ’n tydperk van 12: agtereenvolgende: maande, sy 
bedryfsinrigting siuit ten einde sy werknemers jaarlikse verlof 
toe te staan soos in hierdie klousule voorgeskryf, en waar ’n. 
werknemer op die sluitingsdatum van die bedryfsinrigting nie 
op die volle voorgeskrewe jaarlikse verlof geregtig is|nie moet 
die werkgewer hom ’n bedrag betaal wat bereken word op die 
grondslag in subklousule (10) van hierdie klousul voorge- 
skryf; asof sy diens beéindig is, plus besoldiging teen min- 
stens die loon wat hy gewoonlik vir sy gewone werkure vir 
daardie dag van die week sou ontvang het, vir alle openbare, 
vakansiedae met besoldiging wat binne die tydperk val waar- 

  

in die bedryfsinrigting gesluit i is en wat ingevolge subklousule 
(5) van hierdie klousule by ' n werknemer ‘se. jaarli eC verlof 
gevoeg moet word. : 

KLOUSULE 11: ADDISIONELE VAKANSIEBESOL. pian’ 

“(1) Alle: werknemers i in diens by geregistreerde | motoringe- 
nieursinrigtings, is gereatig op addisionele vakansipbesoldi- 
ging.
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(2) Every employer shall in respect of every grade 7 and 

grade 8 employee employed. by him pay additional holiday 

pay of R19,50 for each week of employment in the case ofa 

grade 7 employee and R21,50 for each week of employment 

in the case of a grade 8 employee: Provided that— 

(i). where a grade 7 or grade 8 employee received or is 

entitled to receive wages for less| than 23 hours in the 

aggregate in any week, no additional holiday pay shall, 

subject to the provisions of subclause (1) (b) (ii) (ad) of 

the definition of “‘shift” at the began of clause 10 of 

, this Chapter, be payable on behaif of such employee in 

respect of that week; and .   
(ii) where in any leave cycle a grade 7 or grade 8 

employee has been absent from work through illness or 

accident for 30 shifts, his employer may reduce the addi- 

tional holiday pay by one fifth of the weekly amount 

payable, in.respect of each further day of absence 

through illness or accident. ms 

(3) Subject to the provisions of subclause (4) of this clause, 

the amounts payable in terms of subclause (2) of this clause 

shall be remitted by the employer monthly, but not later than 

the 10th day of the month immediately following that to which 

such amounts refer, together with a written statement of the 

names of the employees concerned and the amount of the 

additional holiday pay being sent for each such employee, to 

the secretary of the Regional Council in whose area of juris- 

diction the establishment is situated. 

(Note:. foe 

1. Forms prepared specifically for the inclusion of the 

details required by this subclause are obtainable on 

application from the secretary of the Regional Council 

concerned. . 

2. Notwithstanding the provisions of subclause (2) of 
this. clause, an employer may pply to the Regional 

- Council concerned for an exemption in terms of which 

such additional holiday pay may be paid direct to the 

‘- employee when he proceeds on annual leave.) 

_(4) In cases where a grade 7 or grade 8 employee has 

been absent from work for the reason specified under sub- . 

clause (2) (a) of this clause, the additional holiday pay in 

terms of subclause (2) of this clause shall be paid by the 

employer direct to the beneficiary on or before each pay-day 

falling within his period of absence. ae 

(5) The additional holiday pay payable by employers in 

terms of subclause (2) of this clause shall be payable by the 

Council to grade 7 and grade 8 employees when they pro- 

ceed on.annual leave, and application for it shall be lodged 

with the secretary of the Regional Council concerned atleast 

two weeks before the beneficiary’s leave is due to begin. ~ 

~ (6) An employer shall pay additional holiday pay to all 

employees, other than grade 7 and grade 8 employees, by 

mutual agreement as follows: : 

(a) On completion of 12 months’ service; or 

(b) at commencement of the employees annual 

leave; or 

(c) not later than the 20th day of December of each 
year: - 

Provided that in the event of agreement not having been 

reached between the employer and his employee, the pay- 

ment shall be made to the employee. on completion of his 

leave cycle. : - . 

  

_ jaar: .. , Deen 
~ I . 7 

- Met-dien verstande dat.in die geval waar ooreenkoms nie 

_tussen die werkgewer en werknemer bereik is nie, die bonus 

-by voltooiing van die. werknemer se veriofsiklus. aan hom 
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(2) Elke werkgewer moet.ten opsigte van elke graad 7- en 

graad 8-werknemer wat by hom in diens is, addisionele 

vakansiebesoldiging van R19,50 vit elke week diens in die 

geval van ’n graad 7-werknemer en R21,50 vir elke week 

diens in die geval van ’n graad 8-werknemer betaal: Met dien 

verstande dat— Oo 

~ (i) waar ’n graad 7- of graad:8-werknemer minder as 

altesaam 23 uur in ’n week loon ontvang het of daarop 

geregtig is, geen addisionele vakansiebesoldiging 

behoudens subklousule (1) (b) (ii) (ad) van die omskry- 

wing van “‘skof” aan die begin van klousule 11 van hier- 

die Hoofstuk namens sodanige werknemer vir daardie 

week betaalbaar is nie; en : on 

(ii) waar ’n graad 7- of graad 8-werknemer in 'n veriof- 

siklus weens siekte of ’n ongeluk vir 30° skofte van sy 

werk afwesig was, Sy werkgewer die addisionele vakan- 

siebesoldiging met een vyfde van die weeklikse bedrag 

betaalbaar kan verminder vir elke verdere dag afwesig- 

heid weens siekte of ’n ongeluk. ; 

(3) Behoudens subklousule (4) van hierdie kiousule moet 

.die werkgewer die bedrae wat ingevoige subklousule (2) van 

hierdie klousule betaalbaar is, maandeliks en wel voor of op 

die 10de:dag van die maand wat onmiddellik volg op dié 

waarop sodanige bedrae betrekking het, saam met ’n skrifte- 

like verklaring van die name van die:betrokke werknemers en 

die bedrag van die addisionele vakansiebesoldiging wat vir 

elke sodanige werknemer gestuur word, stuur aan die sekre- 

taris van die Streekraad in wie se regsgebied sy bedryfsin- 

rigting geleé is. 

(Opmerking: ; . wo 

1. Vorms wat spesiaal opgestel is vir insluiting van die 

besonderhede deur hierdie subklousule vereis, is op 

aansoek verkrygbaar van die sekretaris van die betrokke 

Streekraad. " Fo 

2. Ondanks die bepalings van subklousule (2) van 

hierdie klousule, mag ’n werkgewer aansoek doen by die 

betrokke Streekraad om vrystelling ingevolge waarvan 

die addisionele vakansiebesoldiging direk aan die werk- 

nemer betaal mag word wanneer hy met verlof gaan.) 

(4) In gevalle waar ’n graad 7- of graad 8-werknemer 

weens die redes in subklousule (2) (a) van hierdie kiousule 

gespesifiseer van die werk afwesig was, moet addisionele 

vakansiebesoldiging ingevolge subklousule (2) van hierdie 

kiousule deur die werkgewer regstreeks aan die bevoor- 

deelde betaal word voor of op elke betaaldag wat binne sy — 

tydperk van afwesigheid val. : ca 

(5). Die addisionele vakansiebesoldiging wat ingevolge 

subklousule (2) van hierdie klousule deur werkgewers betaal- . 

baar is, moet deur die Raad aan graad 7- en graad 8-werk- 

nemers betaal word wanneer hulle met hul jaarlikse ‘verlof 

gaan, en aansoek daarom moet minstens twee weke voordat 

die bevoordeelde se verlof begin by die’ sekretaris van die 

betrokke Streekraad ingedien word. pe 

(6). ’n Werkgewer sal addisionele vakansiebesoldiging aan 

al sy werknemers betaal behalwe graad 7- en graad 8-werk- 
. ad 

-memers onderworpe aan onderlinge ooreenkoms soos volg: 

_ (a) By voltooiing van 12 maande diens; of °° 

(b) met die aanvang van die werknemer se jaarlikse 

verlof; of a 

. (c) nie later as die 20ste dag van Desember van: elke 

betaalbaar is.



  

"*. (7) Subject to the provisions of subclauses (8), (9) and (10) 
“Of this clause, the arnount of the additional holiday pay 
“referred to in subclause (6) of this clause shall be two weeks’ 

‘wages calculated at the rate the’ employee is earning when 

  

   

“he goes on leave: 

_,. (8) An employer shall be entitled to deduct from the additio- 
‘Nal holiday pay due to employees other than grade 7 and 

é 8 employees in terms of subclause (7) of this clause 
fifty-secondth of the amount referred to, for each week 

during which the employee does. not work a full five shifts: 
.Provided, however, that no deduction shall be made in res- 
‘pect of weeks during which— oo. 

«». (a).the.employee has been absent on sick leave and 
ws -has produced a medical certificate to the employer; 

(b) the employee has been absent owing to the occur- 
“2 “rerice of one of the public holidays referred to in clause 
«17 of Division A of this Agreernent. 

(9) Where an employee other than grade 7 and grade 8 
employees leaves the services of his employer before quali- 
‘fying for additional holiday pay, such employee shall be paid 
‘a pro rata portion of his additional holiday pay on termination 

.-, (10). Subject, to the provisions of clause 14 (4) of the 
‘Administrative Agreement, no deductions from additional 
holiday pay shall be made as a set-off against any moneys 

- which-may be owning tothe employer. 

(11) Additional holiday pay held by a Regional Council or 
by an employer on behalf of an employee who for health 
.feasons or any other incapacity has become unable to conti- 
‘Nue. at his. occupation shall become payable immediately to 
-the.employee, and additional holiday pay due to an employee 
who dies in the course of his employment shall become paya- 
ble immediately to his estate. 

    

-pay. shall be placed in a special account operated by Regio- 
nalCouncils, ©. 7 

(13) Except as otherwise provided in this clause, additional 
“holiday pay. held on behalf of an employee shall be paid to 

. (a):if he leaves the Industry, on the expiration of 52 
- weeks calculated from the date.on which the additional 

:SrRoliday pay commenced to accrue; 

* ©" ""(b) while he is employed in the Industry, when he pro- 
ceeds on annual leave, oo : oe 

‘or earlier,’ at the discretion of the ‘Regional “Council con- 

    

  

    
. , (14) Should any amount due in terms of this clause not be 
_teceived by the Council by the 15th day of the month follow- 
ing the month in respect of which it is payable, the employer 
‘shall pay interest on such amount or on such lesser amount 
as remains unpaid, calculated at the rate prescribed in clause 

"33 of the Administrative Agreement, from such 15th day until 
the’ day"upon which payment in cash is actually received by 
the-Regional Council concerned: Provided ttiat a Regional 
Council shall-be entitled in its absolute discretion to waive the 
Payment of such interest or part therof. 

CLAUSE 12: SUPPLY OF OVERALLS 

“” (1) Evety employer shall supply, free of charge, to each of 
his employees, other than chars, watchmen, drivers ‘and gen- 
-eral. workers,. three first-grade. overalls during each yearly 
-cyclé of employment: Provided that two overalls are supplied 
at'the.begining of the cycle and the third: overall after six 
months’ employment. et 
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. ar Ce : Co . __Sterf, word onmiddellik aan sy boedel betaalbaar. (12). All-amounts. received. in respect of additional holiday " 

‘of eerder, na goeddunke van die betrokke Streekraad. 

No. 16466 127 

' (7) Behoudens subklousules (8), (9) en (10) van ‘hierdie 
klousule is die bedrag van.die addisionele vakansiebesoldi- 
ging wat in subklousule (6) van hierdie klousule bédoel word, 
twee.weke se loon bereken teen die loon wat die werknemer 
ontvang wanneer hy met verlof gaan: 

. (8) ’n Werkgewer kan een twee-en-vyftigste van die addi- 
sionele vakansiebesoldiging wat ingevolge subklousule (7) 
van hierdie klousule aan werknemers behalwe gtaad 7- en 
graad 8-werknemers verskuldig is, aftrek vir elke| week wat 
die werknemer nie. ’n volle vyf skofte werk nie: Met dien 
verstande egter dat geen bedrag afgetrek mag word nie vir 
weke waartydens— | J 

(a) die werknemer met siekteverlof van sy werk afwe- 
‘sig was en ’n doktersertifikaat aan die werkgewer voor- 

-. gelé het; 

(b) die werknemer afwesig was op een vanidie open- 
bare vakansiedae wat in klousule:17 van Afdeling A van 

:.. hierdie Ooreenkoms bedoel word. 

(9) Waar ’n werknemer behalwe graad 7- en graad 8-werk- 
nemers die diens van sy werkgewer verlaat voordat hy vir die 
addisionele vakansiebesoldiging . kwalifiseer, moet ’n pro 

  

  

tata-gedeelte van sy addisionele vakansiebesoldiging by 
‘diensbeéindiging aan sodanige werknemer betaal word. 

(10) Behoudens die bepalings van klousule 14 (4) van die 
Administratiewe Ooreenkoms, mag geen bedrag| by wyse 
van skuldvergelyking vir geld wat aan die werkgewer verskul- 
dig is, van die addisionele vakansiebesoldiging afgetrek word 

nie. 

(11) Addisionele vakansiebesoldiging wat deur ’n Streek- 
raad of 'n werkgewer namens ’n werknemer gehou word wat 
om gesondheidsredes of ander ongeskiktheid nie in staat is 

  
-om sy beroep voort te sit nie, word onmiddellik aan'die werk- 
nemer betaalbaar, en addisionele vakansiebesoldiging 
verskuldig aan ’n werknemer wat in die loop van sy diens . 

  

.(12) Alle bedrae wat ten opsigte van addisionele Vakansie- 
besoldiging ontvang word, moet gestort word in ’n| spesiale 
rekening wat Streekrade hanteer. 

" (13) Behoudens andersluidende bepalings in hierdie klou- 
sule, moet addisionele vakansiebesoldiging wat namens ’n 
werknemer gehou word— 

(a) indien hy die Nywerheid verlaat, aan hom betaal 
* . word: by verstryking van 52 weke, bereken vanaf die 

' datum waarop die verlofbesoldiging begin oploop het; 
~' . -(b) terwyl hy nog in die Nywerheid werksaam is, aan 

hom betaal word wanneer hy met sy jaarlikse verlof 
gaan, - | 

  

“- (14) Indien ’n bedrag wat ooreenkomstig hierdie klousule 
‘verskuldig is nie teen die 15de dag van die maand wat volg 
“op:die maand ten opsigte waarvan dit-betaalbaar is, deur die 

Sodanige bedrag of op sodanige kleiner bedrag |wat nie 
_betaal is nie, bereken teen die koers voorgeskryf by klousule 
‘33 van die Administratiewe Ooreenkoms vanaf sodanige 

Raad ontvang word nie, moet die werkgewer rente iat op 

15de dag tot die dag waarop betalings in kontant werklik deur 
die betrokke Streekraad ontvang word: Met dien verstande 
dat ’n Streekraad daartoe geregtig is om na goeddunke beta- 
ling van sodanige rente of gedeelte daarvan kwyt te skeld. 

_. KLOUSULE 12: VERSKAFFING VAN OORPA KE 
(1) Elke werkgewer moet aan elkeen van sy werknemers, 

_uitgesonderd skoonmaaksters, wagte, drywers en algemene 
werkers, drie eerstegraadse oorpakke gedurende eke jaar- 
likse dienssiklus gratis verskaf: Met dien verstande dat twee 
oorpakke aan die begin van-die siklus verskaf word en die 
derde oorpak na ses maande diens. ys
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(2) Laundering of garments: Employees supplied with gar- 

ments in terms of this Agreement shall maintain such gar- 

ments in a clean condition. 

(3) For the purpose of this clause, “yearly cycle of employ- 

ment” means a period of 12 months’ continuous employment 

with the same employer and shail be calculated from the date 

of commencement of employment with que employer. 

(4) Ownership: The employer remains the owner of any 

item supplied to an employee by him free of charge in terms 

of this clause. 

(5) Keeping of register: (a) Every employer who supplies 

garments to employees in terms of this clause shail keep 

available for inspection at all times a register in which shall be 

recorded in ink the names of all employees concerned, the 

date of issue of the garments and the) number of garments 

issued. 

(b) The signature of the employee concerned to each 

record in terms of the preceding paragraph shall be evidence 

of the receipt by the employee of such garments. 

(6) Protective clothing: Employers shall provide their em- 

ployees free of charge with articles of personal protective 

equipment and/or clothing in accordance with any applicable 

prescriptions promuttated in terms of the Machinery and 

Occupational Safety Act, 1983. 

CLAUSE 13: SUPPLY OF TOOLS 

(1) Where any of the following articles are required in an 

establishment the employer shall provide them free of 

/charge: 

Electrical and/or pneumatic drilling machines; 

benches and vices; ‘ 

jacks and trestles; 

emery wheels; 

blocks and tackles or cranes; 

grease guns or other greasing apparatus; 

extension lights with a maximum of one globe per , 

month; 

waste or sweat rags; 

means for cleaning greasy parts; 
hacksaw blades; 

203 mm files and over; 

one mechanic's cradle in respect of each journeyman 
motor mechanic employed in the employer's workshop; 

trimmers’ sewing machines; 

stud.extractors; 

drills of over 9,525 mm; 

reamers of all sizes; 

screwing tackles; 

stocks and dies and taps; 

blow lamps; 

all special spanners; 

hammers of 1 361 g and over; 

Stillson wrenches over 305 mm; 

wringing irons; 

large soldering irons; 

rivet sets; 

valve seat cutters; 

valve grinding compounds; 

micrometers; 

hydrometers and electrical testing and fault-finding 

apparatus; 

blacksmith’s tools; 

other such tools as are customarily. supplied by ~ 

employers.   

GOVERNMENT GAZETTE, 23 JUNE 1995 

(2) Was en stryk van kledingstukke: Werknemers “wat : 

ingevolge hierdie Ooreenkoms van kledingstukke voorsien 

word, moet sodanige kledingstukke in ’n skoon toestand hou. 

(3) Vir die toepassing van hierdie kiousule beteken “jaar- 

siklus diens” ’n tydperk van 12 maande ononderbroke diens | 

by dieselfde werkgewer, wat bereken moet word vanaf die 

datum van indienstreding by sodanige werkgewer. ‘ 

(4) Eiendomsreg: Die werkgewer bly die eienaar van elke 

kledingstuk wat hy ooreenkomstig hierdie klousule gratis aan 

’n werknemer verskaf het. . oo 

(5) Byhou van register: (a) Elke werkgewer wat 

kledingstukke ooreenkomstig hierdie klousule aan werk- 

nemers verskaf, moet ’n register byhou wat te alle tye ter 

insae beskikbaar is en waarin die name van al die betrokke 

werknemers, die datum waarop die'kledingstukke aan hulle 

uitgereik is en die getal kledingstukke wat uitgereik is, met ink 

aangeteken moet word. 

(b) Die handtekening van die betrokke werknemers by elke | 

aantekeninge ooreenkomstig die vorige paragraaf, is bewys 

dat die werknemer sodanige kledingstukke ontvang het. 

(6) Beskermende klere: Werkgewers moet aan hul werk- 

nemers gratis persoonlike beskermende uitrustings en/of 

klere verskaf ooreenkomstig enige toepaslike voorskrifte uit- 

gevaardig kragtens die Wet op Masjinerie en Beroeps- 

veiligheid, 1983. 

KLOUSULE 13: VERSKAFFING VAN GEREEDSKAP 

(1) Waar enigeen van ondergenoemde artikels ‘in 'n 

bedryfsinrigting nodig is, moet die werkgewer dit - gratis 

verskaf: 

Elektriese en/of druklugboormasjiene; 

banke en bankskroewe; . 

domkragte en bokke; 

skuurwiele; 

katrolstelle of hyskrane; 

ghriesspuite of ander ghriesapparaat; 

verlengligte met ’n maksimum van een gloeilamp per 

maand; 

poets- of sweetlappe; 

middels vir die skoonmaak van olierige onderdele; 

ystersaaglemme; 
vyle van 203 mm en langer; 
een werktuigkundige se wieg vir elke vakmanmotor- 

werktuigkundige wat in die werkgewer se werkwinkel 
werksaam is; 1 

stoffeernaaimasjiene; 

tapbouttrekkers; : 

bore van meer as 9,525 mm; 
ruimers van alle groottes; 

skroefsnygereedskap; 

stokke en snymoere en snytappe; 
biaaslampe; " 

alle spesiale moersleutels; 
hamers van'1 361 g en swaarder; 

Stillson-moersleutels van meer as305mm; 

wringysters; ; 
groot soldeerboute; 

klinknaelstelle; 

kiepbeddingfrese; 

klepslypmengsel; 

mikrometers; : 

hidrometers en elektriese toets- en defekopsporings- 
apparaat; 

grofsmidgereedskap;. : 

ander -stukke gereedskap wat gewoonlik deur werk- 

gewers verskaf word: © ! 
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(2) In the event of any employee who is engaged on repe- 

tition work requiring large numbers of drills or files or similar — 

breakable tools, these shall be provided by the employer. 

(3) (a) An employer shall pay each of his apprentices who ~ 

. Supplies his own tools a too! allowance of R7,50 per week in 

.addition to his normal remuneration, except in the case of _. 

apprentice spraypainters who must each be paid 75c per 

week in addition to his normal remuneration. 

(b) The tool allowance shall be paid at the same time as the 

employee’s wages are paid, and save as provided in para- 

graphs (e) and (f) hereof, no employer shail require or permit 

an employee to repay him the whole or any part of an tool 

allowance, nor shall he do any act or cause or permit any act 

to be done as a direct or indirect result of which an employee 

is deprived of the benefit or of any part of such allowance. 

(c) Every employer shall cause to be displayed in his 

establishment in a place readily accessible to his employees 

a notice specifying a list as approved by the Regional Council 

concerned of journeymen’s tools to be provided, owned and 

used by each journeyman in his employ and in the course of 
his work. 

(d) (i) Every employer shall insure the tools belonging to 

each of his journeymen and apprentices for the replacement 

value, up to a maximum of R7 000 per employee, against 

loss through fire and/or theft by forced entry into his prem- 

ises. The maximum amount of insurance shall be determined 

after a proper inventory of tools in his possession has been 

submitted by the employee to the employer. The maximum 

amount of actual insurance is to be review from time to time 

as and when the inventory of tools changes. 

(ii) In the event of any tools for which the employee is 

responsible being lost, missing or not available for any 

reason, other than those referred to in subparagraph (i) of 

this clause, the employee concerned shall thereupon 

replace, renew or recondition such tools at his own expense. 

(iii) Any loss through fire or theft of the nature referred to in 

subparagraph (i) in excess of the replacement value up to a 

maximum of R7 000 per employee shall be borne by the 

employee concerned. 

(e) If any employee fails to replace, renew or recondition 

such tools, the employer shall have the right to discontinue 

payment of the tool allowance stipulated in paragraph (a) 

thereof until such time as the employee concerned complies 

with the provisions of paragraph (d) hereof. 

(f) Any employee who works less than 23 hours in any one 

week shall not be entitled to any tool allowance provided for 

by this clause in respect of that week. 

(g) The provisions of paragraphs (b) to (f) of this subclause 

shall mutatis mutandis apply to apprentices entitled to a tool 

allowance in terms of paragraph (a). 

(4) The tools referred to in subclause (3) (a), (c) and (d) of 

this clause are the tools listed for the category of employee 

concerned in Annexure C to this Agreement. 

CLAUSE 14: CERTIFICATE OF SERVICE 

The certificate of service referred to in clause 17 of the 

Administrative Agreement shall, in the case of an operative, 

grade A, operative, grade B or operative, grade C- employed 

in a registered automotive engineering’ establishment, be in” 

the form of Annexure A to this Agreement. 
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(2) In die geval van ’n 1 werknemer wat herhalingswerk ver- 

rig wat ’n groot aantal bore of vyle of derglike stukke breek- 
bare gereedskap vereis, moet sodanige stukke gereedskap 
deur die werkgewer verskaf word. 

(3) (a) ’n Werkgewer moet aan elkeen van sy vakleerlinge . 
wat sy eie gereedskap verskaf, ’n gereedskapstoelae van 
R7,50 per week benewens sy gewone besoldiging betaal, 

. behalwe in die geval van vakleerlingspuitverwers aan elkeen 
van wie benewens sy gewone besoldiging 75c per “week be- 
taal moet word. 

(b) Die gereedskapstoelae moet gelyktydig me die werk- - 
nemer se loon betaal word, en behoudens parag awe (e) en 
(f) hiervan mag geen werkgewer van ’n werknemer vereis of 
hom toelaat om die hele gereedskapstoelae of ’n gedeelte 
daarvan aan hom terug te betaal nie, en die werkgewer mag 
ook geen stap doen of laat doen of toelaat dat dit gedoen 
word wat regstreeks of onregstreeks die uitwerking het dat ’n 
werknemer die voordeel of ’n gedeelte van die voordeel van 
sodanige toelae ontneem word nie. 

(c) Elke werkgewer moet in sy bedryfsinrigting. op n plek 
wat vir sy werknemers geredelik toeganklik is, ’'n kennis- 
gewing vertoon wat. ’n-lys,:soos deur die betrokke Streekraad 
goedgekeur, bevat van alle vakmansgereedskap wat deur . 

- elke vakman in sy diens en in die loop van sy werk verskaf, 
-besit en gebruik moet word. 

‘(d) (i) Elke werkgewer moet die. gereedskap wat lon elkeen 
van sy vakmanne en vakleerlinge behoort teen |verlies as 
gevolg van 'n brand by sy perseel of weens diefstal deur 
inbraak in sy perseel vir die vervangingswaarde tot ’n maksi- 
mum van R7 000 per werknemer verseker. Die maksimum 
bedrag van die versekering ‘moet bepaal word |nadat die 
werknemer 'n behoorlike inventaris vari die gereedskap in sy 
besit aan die werkgewer voorgelé het. Die maksimum bedrag 
van die werklike versekering moet van tyd tot tyd hersien 
word namate die inventaris van die gereedskap gewysig 
word 

(ii) Ingeval daar van die gereedskap wnt werk- 
nemer verantwoordelik is, verlore raak, vermis word of nie 
beskikbaar is nie om ’n ander rede as dié in subp. ragraaf (i) 
van hierdie subklousule bedoel, moet die betrokke werk- 
nemer daar en dan sodanige gereedskap op eie koste ver- 
vang, vernuwe of opknap. 

(ili) Verlies as gevolg van brand of diefstal van die aard in 
subparagraaf (i) bedoel wat meer is as die vervangings- 
waarde tot ’n maksimum van R7 000 per werknemer, moet 
deur die betrokke werknemer gedra word. 

(e) Indien ’n werknemer versuim om sodanige gereedskap 
te vervang, te vernuwe of op te knap, het die werkgewer die 
reg om die betaling van die gereedskapstoelae soos voor- 
-geskryf in paragraaf (a) hiervan, te staak tot tyd en wyl die 
‘betrokke werknemer voldoen aan paragraaf (d) hiervan. 

(f) ’n Werknemer wat minder as 23 uur in ’n week werk, is 

nie ten opsigte van sodanige week geregtig op ’n 
gereedskapstoelae soos in hierdie klousule bepaal ne. 

(g) Paragrawe (b) en (f) van hierdie subklousule |s mutatis 
mutandis van toepassing op vakleerlinge wat kragtens para- 
graaf (a) op ’n gereedskapstoelae geregtigis. . 

(4) Die gereedskap in subklousule (3) (a), (c) en (d) van 
hierdie klousule bedoel, is dié wat in Aanhangsel C van 
hierdie Ooreenkoms vir die betrokke kategorie werknemer 
voorkom. 

KLOUSULE 14: DIENSSERTIFIKAAT 

Die dienssertifikaat in klousule 17 van die Administratiewe 

-Ooreenkoms bedoel,’ moet in die geval van ’n werkman 
graad A, werkman graad B of werkman graad C in diens in ’n 
_geregistreerde. motoringenieursinrigting in die vorm van Aan- 
hangsel A’ van hierdie Ooreenkoms wees. , 
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CLAUSE 15: TRADING HOURS: 

(1). No employer shall open or keep pen or permit to be 
open to the public on. any Sunday, or ¢ arlier than 06:00 or 
later than 23:00 on any other day. of the|week or earlier, than 
06:00 or later than 18:00 on any Saturday, any. ‘establishment 
or part of an establishment in which aut motive engineering 
is normally carried on. 

.(2) .No employer shall permit automot 
carried on after 18:00 hours: on any Sat 

ve engineering to:be 
urday or during any 

Sunday unless such automotive engineering constitutes 
emergency work as defined in this Agreement. 

.-. ‘CHAPTER V 

RECONDITIONING ESTABLI SHMENTS 
~ CLAUSE: 1: SCOPE OF. APPLIC ATION AND | 

., REGISTRATION 

(1) ‘The provisions of this Chapter and all of the provisions 
of Divisions A-and.B shall apply to. rece 
ments registered. as such by.the Council 
provisions of Divisions A and Bare inc 
sions of this Chapter, the latter shall obt 
ence. 

(2) (a) Application ‘for registration: 
establishment for purposes of.this Chapt 

the employer ‘to the Council or.the. Reg 
jurisdiction in such form as may be 

nditioning .establish- 
Provided that where 

onflict with the provi- 
ainand have prefer- 

as.a reconditioning 
ter shall be made by 
ional Council having 
prescribed, and the 

Council may, in its discretion, register the establishment con-   cerned for such period and subject to such terms and condi- 
tions as it may determine and shall i issue the employer with a 
certificate to the effect: 

(b) The Council may at any time ithdraw ‘or vary the 
terms of a certificate issued under paragraph (a) of this sub- 
clause and the employer shall, when * required, in writing, 
return the certificate to the Council 
receipt of such written notification. — 

ithin. 10 days after 

(c} An employer,whose reconditioning establishment is not 
registered under paragraph (a) of this | bclausé shall in res- 
pect of such establishment be subject to the provisions of 
Chapter lof Division C of this at 

NS CLAUSE 2: DEFINITI 

For the purposes of this Chapter— 

(1) “armature winder”. (grade|/5 employee): means 
an employee who is mainly or exclusively engaged: on 
-any-of the operations involved in the reconditioning or 
the rewinding of field coils; armatures and/or alternator 

rotors and stators, other than the/final testing of these 
components or the skimming of commutators (this 
means the final testing and skimming Tr remain part ofa 
journeyman’s work); 

(2) “brake: drum skimmer”: (grade 2 , employee) 

means an employee who mainly or/exclusively machines 
~ brake drums and/or discs and/or flywheels:and who uses 
measuring instruments and/or may set and: adjust lathes 
for this purpose; 

(3) “char” (grade 1 employee) means an employee 
« mainly or exclusively employed in any one or more of the 

* following duties: 1 : 

Cleaning and/or washing premises, toilets, furniture, 
utensils or similar articles; 

__dusting of vehicles;. 

-..franking of mail, placing: of letters‘in envelopes, collec- 
tion and delivery of mail and other documentation; ; 

“making and/or Serving tea or similar beverages; 

_. preparing , and/or Serving food! not forsale to the 
~~ public; , Oo tae 

washing of motor vehicles: 
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KLOUSULE 15: BESIGHEIDSURE 

(1) Geen werkgewer mag ’n bedryfsinrigting of. gedeéelte 
van ’n bedryfsinrigting waarin motoringenieurswerk gewoon- 
lik verrig word, op Sondae, of voor 06:00 of na 23:00 op ’n 
ander dag van die: week, of voor 06:00 of na 18:00 op Sater- 
dae, vir die publiek oopmaak, oophou of toelaat dat dit oop is 
nie. 

(2) Geen werkgewer mag toelaat dat motoringenieurswerk 
later as 18:00 op Saterdae, of gedurende Sondae verrig word 
nie, tensy dit noodwerk is soos ‘in hierdie Ooreenkoms 
omskryf. 

HOOFSTUKIV 

VERNUWINGSINRIGTINGS |. 

KLOUSULE 1: TOEPASSINGSBESTEK EN 
: REGISTRASIE oe 

(1) Die bepalings van hierdie hoofstuk en al die bepalings 
van Afdelings A en B is van toepassing op vernuwingsinrig- 
tings wat as sodanig by die Raad geregistreer is:. Met dien 
verstande dat, waar die bepalings van Afdelings.A en B stry- 
dig is met die bepalings van hierdie Hoofstuk, laasgenoemde : 
geldig.is en voorkeur moet geniet. 

(2) (a) Die werkgewer moet, vir die toepassing van’ hierdie 

Hoofstuk, by die Raad of die Streekraad met regsbevoegd- 
heid aansoek om registrasie as ’n vernuwingsinrigting doen 
in die vorm wat voorgeskryf word, en die Raad kan na goed- 
dunke die betrokke inrigting registreer vir dié tydperk en op 
die voorwaardes wat hy bepaal en 'n sertifikaat met hierdie 
strekking aan die werkgewer uitreik. 

(b) Die Raad kan ’n sertifikaat wat kragtens paragraaf (a) 
van hierdie subklousule uitgereik i is te eniger tyd intrek of die 
voorwaardes daarvan wysig, en die werkgewer: moet, wan- 
neer dit skriftelik van hom vereis word, die sertifikaat binne 10 
dae na ontvangs van sodanige skriftelike kennisgewing aan 
die Raad terugbesorg. i 

(c) ’n Werkgewer wie se vernuwingsinrigting nie ingevolge 
paragraaf (a) van hierdie subklousule geregistréer is nie, is 
ten opsigte van sodanige inrigting onderworpe aan die bepa- 
lings van Hooftuk | van Afdeling C van hierdie.ooreenkoms. 

KLOUSULE 2: WOORDOMSKRYWING 

Vir die doeleindes van hierdie. Hoofstuk beteken— 

(1) “ankerwikkelaar” (graad 5-werknemer) 'n 
-werknemer wat. hoofsaaklik ‘of uitsluitlik betrokke is by ~ 

enig-een van die werksaamhede met betrekking tot die 
vernuwing of die herwikkeling van. veldspoele of ankers 
en/of alternatorrotors en stators, maar nie die finale 
toetsing van hierdie komponente of die skil van kommu- 
tators nie (dit beteken dat finale toetsing en skil-deel van 

, vakmanswerk bly); 

(2) “remtrommeliskiller” (grad 2- swerknemet) -" 

.werknemer wat hoofsaaklik of ; uitsluitlik remtrommels 
en/of -skrywe en/of viiegwiele masjineer en. wat meetin- 
strumente gebruik en/of wat draaibanke vir hierdie doel 
kan stelenregstel; ~ , 

(3) “skoonmaker” (graad f{-werknemer) 'n_werk- 
nemer wat hoofsaaklik of uitsluitlik een of meer van 
ondergenoemde pligte uitvoer: *— 

. - Persele toiletkamers, meubels, gerei of soortgelyke 
goedere skoonmaak en/of was; 

_ voertuie afstof; 

posstukke frankeer, briewe in koeverte. plaas; 
. posstukke en ander dokumentasie afhaal en aflewer, 

a tee of soorigelyke « dranke berei en/of.bedien; 

voedsel wat nie vir verkoop aan die Publick bedoel is 
. hie, berei en/of opdis; so. i... 

motorvoertuie was;
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(4) “clutch cover assembly . setter’ (grade 5 
_. @mployee) means an employee who under the supervi- 

. Sion of a journeyman or apprentice or trainee registered 
_ in terms of the Manpower Training Act is engaged i in the .. 
_following duties in an establishment. registered in terms . 
- Of: Chapter V of, Division C of this Agreement: . 

Assembly of clutch assemblies, including final adjust- 

ments to specifications and the use of measuring instru- 
_Ments; 

_ (5) “general worker” (grade 2 employee) means— 
(a) in relation to all establishments, an employee who: 

is mainly or exclusively engaged on any of the following 
duties: 

Accepting written orders in return for goods delivered - 
outside the employer’s.premises; 

affixing printed or ready addressed labels to bottles, 
. boxes, bales or other packages; 

applying adhesives, belt dressings, deadener materi- . 
als or anti-corrosive coatings (excluding primer, surfaces: 
and finishing coats),. putty,. sealing compounds: for 

' purposes of dust-proofing and/or waterproofing; - 

applying and removing sash clamps, G- “clamps, toggle : 
clamps and battery hold-down clamps; . 

assembling and/or repairing motor-assisted pedal 
- cycles and pedal-assisted motor cycles; 

assembling,” packing and mass- measuring goods . ‘in 
accordance with instructions and/or packing slips; 

assisting on delivery vans; : 

attending to boilers;. 

carrying goods; 

cementing tyres; 

checking . and/or recording identification marks on : 
. goods; 

cleaning by: hand, brush, machine. -OF r picking, or 
degreasing; .. 

cleaning moulds;.: : 

closing or opening bales, boxes or other packages; 

collecting spares on:employer’s requisition; - 

compounding in connection with the painting of motor 
vehicles; 

- Conveying on foot, by bicycle, by tricycle, or. by hand- 
propelled vehicle; goods; letters or or messages; 

cooking of rations; / 

' counting and. recording the result; 

cutting tyres; 

~ digging and/or removing “the soil for: foundations, 
drains and trenches; . : 

dismantling scrap motor vehicles, other than the strip- 
ping of engines, emptying containers; 

extracting battery cells for inspection: 

’ filing and.sorting of standard printed forms into alpha- 
betical, numerical, date, colour and ‘commodity order; 

filing of body fillings, solder; welding. and old paint from 
parts under repair and adjacent parts, solder of. welding 
on new parts and of sheet metal which has been panel- 
beaten; 

firing and loading ovens and furnaces and removing 
refuse from furnaces; 

fitting and/or removing curing tubes and/or sectional 
bags to: and from‘ tyres and Placing tyres in | moulds 

~ thereafter; : 

fitting and/or removing registration number lates to 
and from vehicles; 2 Oe 

kiste, bale of ander pakkette aanbring;: 

~- en/of waterdigting aanwend; 

’.batteryvashouklampe aanbring en verwyder;.. 

' trappe. inmekaarsit en/of herstel; 

-:,goederedra;; ... oe . ae 

-. voertuie;, 

~ driewiel of per handvoertuig vervoer; 

rantsoene gaarmaak; | 

: verwyder; 

-..@njin stroop nie; 

Ssorteer;. 

__verwyder; 

(4) “Koppelaiardeksel-monteersteller” (graad 5- 
_ Werknemer) ’n werknemer wat onder toesig van ’n vak- 

man of vakleerling of kwekeling wat. ingevolge die Wet 
op Mannekragopleiding geregistreer is die| volgende 

" pligte uitvoer in ’n bedryfsinrigting wat kragten: Hoofstuk 
vv van Afdeling Cv van hierdie Ooreenkoms g registreer 
is: 

Die montering van koppelaardekselsamestelle, met 
“ inbegrip van die finale: regstelling aan spesifi asies: en. 

: die gebruik van meetinstrumente; . 

(5) “algemene werker” (graad 2- swerknemer)— 

(a) met betrekking tot alle bedryfsinrigtings, ’n werk- 
nemer wat hoofsaaklik’ of uitsluitlik enigeen van die 
volgende pligte uitvoer: 

Skriftelike bestellings aanneem in rl vir gosdere w wat 
buite die werkgewer se persee| afgelewer word; 

gedrukte of reeds geadresseerde etikette op bottels, 

kleefstof, bandsmeersel, ‘verdotmateriaal of korrosie- , 
-- wetende lae ‘(uitgesonderd grondlae; ‘opperviakte: en 
afwerklae), stopverf, digtingsmengsels | vir stofdigting 

raamklampe, G-klampe, ckarrethefboomitampe en 

trapfiétse met hulpmotore en motorfietse c hulp- 

goedere | in ooreénstemming met opdragte en/of 
; verpakkingstrokies bymekaarmaak, verpak en massa- 
meet; 

hulp op afleweringswaens verieen; 

_ketels bedien; 

. buitebande sementeer;. 

“identifikasiemerke op ‘goedere nagaan en/of aante- 
ken; 

“met die ‘hand, ’n borsel, ’n masjien- of bytmiddel 
“ skoonmaak, of ghries verwyder; 

“gietvorms'skoonmaak; 2 . a 
bale, kiste of ander pakkette toemaak of oopmaak; — 

reserwedele” volgens die werkgewer se hestelling 
bymekaarmaak; 

mengwerk verrig | in verband. met die vert van motor- 

-goedere, briewe of boodskappe te vost, per fiets, per 

optel.en die resultaat aanteken; , . . . 

buitebande opsny; : 

_grond vir fondamente, riole en. slote uitgrawe en/of 

: rommelmotorvoertuie ultmekaarhaal, maar.|nie die 

houers leegmaak; : 

selle-van batterye vir inspeksie uithaal; 

gedrukte standaardvorms in alfabetiese, aulnerieke, 
datum-, kleur- of kommoditeitsvolgorde - liasseer:.en 

bakvulsel, soldeersel, sweiswerk en ou verf van 
onderdele wat herstel word en van aangrensende onder- 
dele, en soldeersel of sweiswerk aan nuwe onderdele en 
plaatmetaal wat vir. duikklopwerk gebruik is is af- of gelyk 
vyl; 

die vuur.in conde aansteek en stook en atval uit conde 

vormbande en/of seksiesakke ‘aanbring aan ‘en/of 
verwyder uit buitebande en buitebande daarna i in vorms 
plaas; cos ; .  
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franking mail matter; 

‘gardening; 

. greasing. and .oiling machinery, including lathes and 
overhead shafting, while stationary; . 

holding parts, materials and/or tools and placing parts 
and maierials into position under [the : supervison of an 
employee in a higher wage group; | °°" 

issuing and/or receiving tools an d/or équipment to and 
from the tool room and maintaining|a record thereof; 

issuing materials previously..|recorded .by store- 
keepers; 

issuing goods from workshop store, to workshop 
“personnel and‘recording same; 

loading and unloading vehicles; /: 

marking crates; age 

marking ‘and/or stencilling packages and/or parts by 
brush or spraygun orrubberstamp; .. ...- 2 5 

masking; 

mass-measuring and recording the. resuits; 

mixing, by hand or machine, materials, including con- 
crete and mortar, but excluding | colour blending and 
fibreglass constituents; 

moving and/or stacking and/or.u npacking goods; 

operating goods lifts and letter Popying or duplicating 
machines; 

painting, by brush and/or gun, axles, brake drums, 
chassis and underside of vehicle bodies and of trailers; 

painting by brush, front and en bumpers, wheels of 
commercial vehicles or bus chassis; Ca ae 

_ rough water-proofing paint on canvas; 

rough stuff to inside of vehicle bodies ee: 

painting buildings, fences, plant and. equipment for 
maintenance purposes only; 

painting pallets; 

polishing by hand or machine in ‘connection with the 
painting of motor vehicles; mo 

polishing moulds; 

preparing food for cooking;. : 

pre-treating metal by chemical process i in n panelbeat 
ing establishments; 

a, recording and/or ‘checking | id ntification marks on 
goods and registration numbers o vehicles; ” , 

recording items on a_pre- printed check- sist to 
workshop; 

recording onbincards; =|) 
removing clip-on body moulding ys; a 

‘ removing. pitch from batteries; 

. repairing curing tubes and sectional bags;, 

repairing. pallets: 

rough cutting; - : “ 

rubbing down of filing, primer rand putty: 

Sand or shot blasting; : np 

“ sandpapéring; >> 

‘screwing down moulds; we 

~ sealing batteries; _ 
selecting and placing goods. into’ 

. “smelting of shavings into ingot fpemé: 

sorting goods « and recording the result; 

stirring materials; 

: stripping tyres;: are etait we Le ot: 

_ Stripping used componénts: ‘ine icluding deriveting: 

  

  

        

    

  
  

oy palette herstel; 
~ Fuwe kapwerk; . . 

~ -vulsel; grondiaag ¢ en stopverf at of gelyk ryt: 
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registrasienommerplate aanbring ¢ aan en/of verwyder 
van voertuie; 

posstukke frankeer; _ 
_tuinwerk verrig, a Bo 

masjinerie, met  inbegrip ‘van’ draaibanke en 
bogrondse asaandryfstelsel, smeer en olie terwyl dit nie 
loop nie; 

onder toesig van werknemers in 'n hoér loongroep 
'° onderdele, materiaal “ en/of gereedskap vashou en 

onderdele en materiaal in posisie plaas; 

gereedskap en/of uitrusting » uitreik aan -en/of van 
gereedskapskamer ontvang en ’n register van sodanige 
gereedskap byhou; 

materiaal uitgereik wat vooraf deur nv | pakhuisman 
aangeteken is; 

goedere uit die werkswinkelpakhuis aan. die werkwin- 
kelpersoneel uitreik en dit aanteken; 

voertuie laai en afiaai; 

kratte maak; 

pakkette en/of onderdele met? 'n kwas of sproeispuit of 
rubberstempel merk en/of sjabloneer; 

maskeerwerk verrig; . 

massameet en die resultaat aanteken;. 

materiaal, met inbegrip van beton en dagha, met die 
hand of ’n masjienmeng, maar nie kleure en veseiglas- 
bestanddele meng nie; 

goedere verskuif en/of opstapel en/of uitpak: 

goederehysers en briefkopieer- of afrolmasjiene 
bedien; 

asse, remtrommels, onderstelle en die onderkant van 
voertuigbakke en sleepwaens met 'n kwas en/of sproei- 
spuit verf; 

voor- en agterstampers, wiele \ van handelsvoertuie of 
busonderstelle met ’n kwas verf: 

ruwe waterdigtingsverf aan seildoek aanbring; 

die binnekant van motorbakke grofverf;. 

geboue, heinings, masjinerie en. uitrusting slegs vir 
onderhoudsdoeleindes vert; 

palette vert; 

poleerwerk met die hand’ of ' in magjien verrig in ver- 
band met dig verf van motorvoertuie, 

_gietvorms poleer; =. 

-voedsel voorberei wat: gaargemaak moet word: 

~\metaal vooraf deur middél van ’n- chemiese: proses 
behandel in bedryfsinrigtings wat duikklopwerk verrig; 

» identifikasiemerke op goedere en registrasienommers 
van voertuie aanteken en/of nagaan; : 

__items. op.’n vooraf .gedrukte , Kontrolelys } vir die werk- 
~" winkel aanteken; 

_aantekeninge maak op op kaarte vir bakke; 

__* aanknipbaklyswerk verwyder;. 
pik van batterye verwyder; i 

.,, vormbande en seksiesakke heelmaak; 

vy 
i 

sand- of haelstraling; - 

« , ‘Skuurwerk verrig; -. —.-.. 

gietvorms vasskroef; 

“-- :batterye verseél;    
“goedere uitsoek en in bakke plaas; 

> + gkaafsels ingiétblokvorms: smelt; 

goédere sorteer en die resultaat aanteken;
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ws.; +z..teasing coir and horsehair}... :<- - 

trimming tyres; 

truing spokewheels; 

washing and polishing, motor vehicles; . 

‘waxing.:moulds; Bt a wie 

wrapping | of goods; 

. . writing i in, addresses copied from invoices or Packing 
‘slips. ma 

~ Removing but not treplacing— 

alternators?" * 

body badges; 
body mouldings; 

boninets;* =" 

bulbs; 

bumpers; a 

cables— excluding electrical cable: levers; 

doors; a 

door handles; 

engine mud trays; 

: generators; 

damaged glass; 

gravel: pans; 

 gfills; 

-lamps,. -_ 

oil filters or: strainers and the cleaning thereof; 

_ rear body lights; , 

running boards; 

seats: ::. 

self starters; — 

"shock absorbers, excluding struts; ©” 

striker plates; ee 

—sump nuts and bolts; 
valve covers; 

applying protective coating to engines, components or 
accessories mounted -within., the. engine’ compartment 

    

_ and. to. floor mats,.seat surfaces, » luggage compartments 
. or side-kick plates; . 

‘fitting ‘loose © seat covers: when” no. alterations are 
required; : ‘ 

removing paint and’ piepaning surface for repainting, 
excluding the application of lead filler; « 

mixing, by hand or machine, materials ‘including con- 
crete, mortar and fibre glass constituents, but excluding 

colour blending; on 

(b) subject to the provisions of clause 10 of Division A, 

which fixes the minimum weekly wage for: driving 

. vehicles, an employee who, in addition to performing any 

of the duties. enumerated ‘in Paragraph (a) of this defi- 

nition, may also drive vehicles;:: “ 

(6) “journeyman” (grade 8 employee) means a per- 

son who performs journeyman’s work and who 

(a) has served an apprenticeship in:a designated 
trade in accordance withthe requirements of the Man- 
power Training Act;-1981,.0rin accordance with a written 

contract.approved by. any Regional Council;.or. ... , 

- Verwyder maar nie die terugsit van—. 

+, opwekkers; 

_. gttiisbakke; 
Le roosters; Lo 

*“treeplanke: 
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materiaal roer; 

buitebande stroop; 

gebruikte’ komponente uitmekaarhaal, asook ‘Klink- 
_naels verwyder; ve fo 

: ‘klapperhaar'e en perdehaar pluis; 

buitebande afwerk; ce 

.. Speekwiele in die haak bring; 

““motorveertuie was en poleer; 

" gietvorms met was bestryk; 

goedere toedraai;, : 

adresse vanaf fakture of verpakkingstrokies afskryf. 

alternators; 

. bakkentekens;. 

bakvormwerk; ' 

buffers; 

kabels— -vitsluitende e elektriese kabelhefbo e: 

deure; oe aoa . 
deurhandvatsels;. 

enjinmodderbakke;: -: « - 

beskadigde glas; 

lampe; . Lip thee 

oliefilters of oliesiwwe en die skoonmaak kdabrvan: 

agterste bakligte; ” 

sitplekke; 

. Selfaansitters; _ oat 

skokbrekers, uitsluitende. stutte: bas 

slagpenplaat; ao 

oliebakmoere en “boute; 

"~ klepdeksels; 

. aanbring van beskermingslaag aan enjing, -kompo- 
nente of bybehore wat binne die enjinkompartement 
gemonteer is, en aan’ vioermatte, _ Sitplekop erviakke, 
bagasieruimtes of syskopplate; : 

pas van ios sitplekoortreksels , waar. geen erstelling 

daaraan benodig word nie; . 

- verwydering van verf en die voorbreiding v van opper- 

  

  
’ viakke vir die aanbring van vert, maar r sluit nie die aan- 
bring van loodvulsel in nie; 

materiaal, met inbegrip van beton; dagha en vesel- 
glasbestanddele, met die hand of | masjien meng, maar 
nie kleure meng:nie; 

(b) behoudens kiousule 10 van- ‘Afdeling A wat die 
minimum weekloon vir die dryf van voertuie vasstel, ’n 
werknemer wat benewens die verrigting van een of meer 
van die pligte in paragraaf (a) van hierdie omskrywing 
bedoel, ook voertuie kan dryf; 

(6) “vakman” (graad 8- werknemer) ‘n n persoon wat 
vakmanswerk verrig en wat—"" 

(a) ’n leertyd as ‘vakleerling inn ‘pangeweed ambag 
uitgedien het ooreenkomstig die vereistes van die Wet 
op Mannekragopleiding, 1981, of odréenkomstig ’n skrif- 
telike kontrak wat.deur.’n Streekraad goedgekeur is; of  



"Africa or the. National Union of M 

-” larger than 13 mm in diameter tot 

. ‘the. testing of components; 
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~_-(b) is in possession: of a Grade A membership card 
: issued by the Motor Industry rt Nl Union of South 

Africajor ey 

talworkers of South 

(c) is in possession ofa “certifi ate isued to him in 

terms of the Manpower Training. Ac 

‘(d)'is in possession of an ‘iden 

Regional Council; 

(7) “machine setter” (grade 6 

t,.1981;-or’. 

tity card: issued by a 

employee) means an 
employee who adjusts and/or sets machine tools and 
‘presses, other than tools or lathes 
brake drums, brake discs, fly-whee 

plates; 

(8) “operative, Grade AR” 

s used for. machining 

3| facings or pressure 

grade 4 employee) 
‘means an employee maifily or exclusively engaged on 

the following duties: 

Application by spray gun or: brush or paint, adhesives, 

recognised bitumastic and fire-res sting or rust-prevent- 
_ ing substances (coatings) to components and units other 
than metal.spraying to parts.and components; 

assembling where no fitting i is required; 

bending and/or forming by hanc 

purpose jigs or formers; 

operation in special- 

bonding of steel inserts to hydraulic cylinders; — 

bonding brake shoes, bands and 

buffing metals; 

checking parts | with go-no-go g 
devices and/or plug gauges; 

clutch plates; 

Jauges and/or testing 

cutting friction material to standard templates; ;   cutting and grinding of clutch liners to pre-determined 

‘dipping in varnish, enamels ot paint, 

’ _ size or templates; O. : 

dismantling of brake  (ineludi 
brakes) and/or clutch components 

dressing or grinding by hand at 

  

that in.all cases of précision dres 
cerned shall be _pre- -set by a jou 

’ setter; 

- drilling and countersinking of liner: 

drilling holes previously marke Vo 

g air .and™ hydraulic 
for reconditioning; 

power tool: Provided 
ing the machine con- 
neyman or machine- 

out by a journeyman 
‘ or machine setter or an apprentice or a trainee regis- 
tered in terms of the Manpower Ting Act, or machine 
‘drilling with special- purpose drillin Jigs; 

_ drilling with: portable drill not eppati of taking drills 
mplates or patterns; 

feeding and/or loading and/or starting and/or unload- 
_ ing and/or operating automatic machines; 

filing of metals other than precision work; 

fly and/or treadle’ and/or manual and/or power: pres- . 
sing and/or notching where the. work is done with pre-set 
jigs or dies, excluding the setting ofj 

heating lead; 

inspecting visually; 

Higs a and/or dies; 

... making up brake pipes. by bending and/or forming by 
hand operation or in special-purpose jig; . - 

marking off from patterns or ie by hand; 

“mounting. of components into 

operating centreless grinders;   
est iigs and: observing 
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(b) in besit-is van ’n graad A-lidmaatskapkaart wat 
deur die Motor -Industry Employees’ Union’ of: South 
Africa of die: National Union. of Metalworkers of South 
Africa uitgereik i is; of : 

’(c) in besit‘is van ’n sertifikaat wat coréenkornstig die 
Wet op Mannekragopleiding, 1981, aan hom: uitgreik i is; 
of . . 

(d). in besit is van ’n dentititskaar wat..deur die 
Streekraad uitgereikis; Ie 

(7) ‘“‘masjiensteller’’ (graad | -werknemer) | n werk: 
nemer wat masjiengereedskap en perse, uitgesonderd 
gereedskap of draaibanke wat ‘vir die’ masjinering van 
remtrommels, remskrywe,, viiegwielviakke of drukplate 
gebruik word, regstel en/of stel; 

(8) “werkman graad AR” (graad 4-werknemer) n 
werknemer wat hoofsaaklike of uitsluitlik die volgende 

‘ werksaamhede verrig: 

Verf, kleefstowwe, erkende bitumastik- en brandwe- 

’ 'rende of roeswerende stowwe (deklae) met ’n sproei- 
spuit of kwas aan komponente en eenhede aanbring, 
maar nie metaatspurtwerk¢ aan | onderdele -¢ en kompo- 

“ nente nie; 

' monteerwerk waar geen passing vereis s word nie; 

* buig- en/of fatsoeneerwerk met die hand verrig in een- 
: doelsetmate of - -vormers; | 

bind’ van staal insetsels aan hidrouliese silinders; 

“remskoene, bande en koppetaarplate bind; 

metale afskuur; 

onderdele met kan- kanniemate en/of. toetstoestelle 
_en/of propmate nagaan; 

wrywingsmateriaal volgens, standaatdpatroonplate 

-_sny; 
koppelaarvoerings ‘volgeris voorat bepaalde grootte of 

. patroonplate sny en skuur; 

in vernis, emalje of. verf indompel; - 

demonteer van remme (insluitende lug en hidrouliese 
- réemme) en/of koppelaarkomponente om dit te vernieu; 

~ met die hand of kraggreedskap afwerk of'slyp: Met 
” dien verstande dat in alle gevalle van presisieafwerking 
die betrokke masjien vooraf deur 'n vakman of 
masjiensteller gestel moet word; 

boor--en versinkwerk in voerings verrig; 

gate boor wat vooraf deur.’n vakman of masjiensteller 
‘of’ n vakleerling of kwekeling wat ingevolge die Wet op 
‘Mannekragopleiding, 1981, geregistreer is, afgemerk i is, 
of masjienboorwerk met eendoel-setmate verrig; 

boorwerk verrig volgens patroonplate of patrone met 
‘nw draagbare boor wat nie bore groter as 13 mm in dia- 
meter kan neemnie;: _ f 

outomatiese masjiene voer en/of laai en/of aansit 
- @n/of ontlaai en/of bedien; : 

‘metale vyl, uitgésonderd presisiewerk; 

“skroef- en/of trap- en/of_hand-. en/of kragperswerk 
en/of keepwerk verrig wanneer dit gedoen word met 
vooraf gestelde setmate of stempels, maar nie setmate 

.- en/of stempels stel nie; 

lood verhit; 

~ visuele inspeksie uitvoer; 

opmaak van rempype deur dit te buig en vorm met die 
‘hand of in ’n spesialedoel-setmaat; - 

afmerkwerk volgens- Patrone 0 of # patroonplate met die 
- hand verrig; 

- Komponente :in toetssetmate monteer en die toetsing 
'* yan komponente waarneem; 

senterlose slypmasjiene ‘bedien;



STAATSKOERANT, 23 JUNIE 1995 No: 16466 135 
  

_ Operating; but not setting machines designed or per- 

ri, .manently adapted for a single-tool operation and where ; 
: ~ manual. operations are limited to loading, starting; stop- 

ping and unloading, but excluding any operations con- 
 ,nected with the machining of brake drums, brake discs ° 

. or flywheels; 

operating power press/presses, excluding setting; 

‘packing of component parts into sets under supervi-, 
sion of an operative supervisor; 

a placing of welding tips in position; - 

o preparation for buffing; _ 
pre-treatment of metals by chemical process; 

proof-testing components; - 

riveting; 

rough grinding where the machine or work is held by . 
hand; 

"screwing machines; 

sharpening but not replacing welding tips; 

soldering, tinning, sweating, continuous wire welding, 
spot and/or tack and/or butt welding, including the 

- removing and replacing of welding tips and the cleaning 
of welding tips with abrasive materials or by hand filing; 

- Straightening and/or flattening of metal strips; 

striking metal, including rivet striking; rivet heating; 

stripping parts and components by hand or machines 
normally used by this class of operative; _— 

threading of bolts; 

and who may set and adjust the machines he ope- 
rates, provided he is paid the prescribed setting bonus; 

_ (9) “operative, grade BR” (grade 4 employee) 
means an employee mainly or exclusively engaged in 
the repetitive operation of or attending to, but not setting, 
semi-automatic machines where the work cycle is 

. power-driven and. the end point is controlled by auto- 
matic operating stops, including capstan and turret type 
lathes where all operations are limited to fixed stops: 
Provided that this operative may not perform any opera- 
tion related to the machining of brake drums, brake discs 
or flywheels but may set and adjust the machines he 
operates, provided he is paid the prescribed setting 
.bonus; 

(10) “operative, grade CR’’ (grade 5 employee) 
means an employee mainly or exclusively | engaged 
on— 

welding with electric welding equipment and/or cutting 

with profile cutting machine and setting and regulating 
the heating and cutting gas mixtures of the welding or 

cutting equipment at the torch; 

welding and/or brazing to jigs and/or parts so ) formed 
as to obviate the need for a jig: Provided that any frée- 
hand arc or gas welding performed by this operative 
must be restricted to welds which are— . 

(a) downhand; 

(b) of components of which the completed mass does 
not exceed 15,0 kg; 

(c) not in excess of 40,0 cm total length of one welding 
seam; 

and who may set and adjust-any machine he operates, 
. provided he is paid the prescribed setting bonus; 

(11) “operative supervisor” (grade 5 employee) 
means an employee mainly or exclusively engaged in 
the supervising the work. of any operative classes of 
workers and general workers. __. 

screwing by hand with die-heads and/or taps and/or . 

. : werknemer wat hoofsaaklik of uitsluitlik— 

, masjiene bedien, maar-nie. stel nie, wat bedoel is of 
_ permanent aangepas is vir werk met ’n enkele gereed- 
skapstuk en waar handbediening beperk is tot laai-, aan- 
sit-, stopsit-' en ‘ontlaaiwerk, ‘maar uitgesonderd werk- 
saamhede in verband met die masjinering van remtrom- 

-mels, remskywe of vliegwiele; ; 

’n kragpers(e) bedien, maar nie stel:nie; -: 

onderdele onder toesig van 'n werkman-to esighouer 
in stelle verpak; 

sweispunte in posisie plaas; 

 voorberei vir poleerwerk; 

_metale vooraf behande! deur middel van n| chemieise 
prosesse; 

komponente proeftoets; 

klinkwerk verrig; 

ruwe skuurwerk waar die masjien of werk "T die hand 
  

vasgehou word; 

buitedraadinsnyding met die hand deur riddel van 
7 stempelkoppe en/of tap en/of wviovabanauade e; 

‘” sweispunte skerpmaak maar nie vervang ni 
soldeer, vertin-, aansweet-, deurloopdraadgweiswerk, 

punt- en/of heg- ‘en/of stuiksweising, ‘met: inbegrip van 
die verwydering en vervanging van sweispunte en die 
skoonmaak | van sweispunte met skuurmateria il of hand- 

. vyle; Dy 

metaalstroke reguit en/of plat maak; E 

metaal, met inbegrip. van kliknaels, .slaan of Klink; 
klinknaels verhit; 

onderdele en komponente met die hand str op of met 
masjiene wat gewoonlik deur hierdie klas werkman 

. gebruik word; 

boute skroefdraadsny; a : 

en wat, mits hy die voorgeskrewe bonus vir die stel- 
werk betaal word, die masjiene wat hy bedien, kan stel 
en-regstel; : 

(9) “‘werkman graad BR” (graad 4 werknemer) ’n 
werknemer wat hoofsaaklik of uitsluitlik betrokke is by 
die herhalingsbediening of -versorging, uitgesonderd die 

- Stel, van halfoutomatiese masjiene waar: die werksiklus 
kragaangedrewe is en. die eindpunt deur outomatiese 
stuiters beheer word, met inbegrip van kapstaander- en 
rewolwertipe draaibanke waar alle werksaamhede tot 

~ vaste stuiters beperk word: Met dien verstande dat hier- 
die werkman. nie .’n werksaamheid.in verband. met die 
masjinering van remtrommels, remskywe of vliegwiele 
mag verrig nie maar dat hy, mits hy die voorgeskrewe 
bonus vir die stelwerk betaal word, die masjiene wat hy 
bedien, kan stel en regstel:; 

(10) “werkman graad CR” (graad S-werkhemer) n 

sweiswerk met. elektriese sweisuitrusting en/of. sny- 
werk met ’n profielsnymasjien verrig en die verhittings- 

‘en snygasmengels van die sweis- ‘of snyuitrusting aan 
:. die-vlamsnyer stel en reguleer; 

. -sweis- en/of sweissoldeerwerk verrig volgens set mate 
~ en/of aan onderdele wat s6 gevorm is dat ‘n setmaat nie 

nodig is nie: Met dien verstande dat alle vryhandse 
boog- of gassweiswerk wat deur hierdie werkman verrig 
word, beperk moet wees tot sweislasse— 

(a). wat. na onder gedoen word; ~ . 

(b) aan -komponente- waarvan die totale massa 
hoogstens 15,0 kg is; 

(c) wat altesaam hoogstens 40,0 cm lank in gen n sweis- 
maat is; 

“en wat, mits hy die voorgeskrewe bonus vir die stelwerk 
betaal word, die masijien wat hy bedien, | ‘kan: stel en 
regstel; _ 

. (11) “werkman-toesighouer” (graad 5-we rknemer) 
’n werknemer wat hoofsaaklik of uitsluitlik toesig hou oor 
die werk van alle werkers in werkmanklasse) en ‘alge- 
mene werkers. a  
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- GLAUSE3: EMPLOYEES 
(1) Subject to the provisions of subclause (2) of this clause, 

a reconditioning establishment which is registered with the 
Council. in terms of clause 1 of this Chapter may employ, in 
addition to apprentices and trainees in terms. of clause 1 (2) 
of the Division A of this Agreement| and the classes of 
employees referred to in clause 3 of Division B and clause 3 
of Chapter | of Division C of this Agreement, any of the 
Classes of employees referred to in clause 4 of this Chapter 
under the terms and conditions laid down in this Chapter: 
Provided that where the provisions of Division A or B or | 
Chapter | of Division'C and the provisions of this Chapter are 
in conflict, the Provisions | of this Chapter shall obtain and 
have preference. . whe. 

  

(2) Notwithstanding | anything to the contrary in this 
Agreement the provisions of Chapter '| jof Division C relating 
to body shop assistants, B/A journeyn en and repair shop 
assistants shall not: apply to reconditic ning establishments 

registered as such by the Council. , 

_CLAUSE 4: WAGES 

(1) Minimum wage: The minimum wage which a an employer. 
shail pay:each member of the undermentioned classes of his 
employees shall be as set. out in the following Wage 
Schedule. a . 

(2) Setting bonus: The minimum weekly rates prescribed i in 
Part B of the Schedule hereunder shall be increased by R5 
per week if the employee at any time inthe course of ‘his 
duties sets and adjusts the machine(s) r operates. 

(3) Bonus: The minimum weekly wage prescribed for an 
operative supervisor in the Schedule hereunder shall be 
increased by R10 per week if the employee at any time in the 
course of his duties checks the work of operative classes of 
workers and uses measuring instruments in the process. 

(4) Experience: “Experience”, for the purposes of this 
clause, means the total period or periods of employment 
which an employee has had either with his present or any 
other employer in the particular occu ation in which he is 
employed. ; 
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KLOUSULE 3: WERKNEMERS 

(1) Behoudens subklousule (2) van hierdie klousule, kan.’n 
vernuwingsinrigting wat ingevolge kiousule 1 van hierdie 
Hoofstuk by die Raad geregistreer is, benewens vakleerlinge 
en kwekelinge wat hy ingevolge klousule 1 (2) van die Afde- 
ling A van ‘hierdie Ooreenkoms in diens mag neem en-die 
klasse werknemers in klousule 3 van Afdeling B en-klousule 3 

~ van Hoofstuk | van Afdeling.C van hierdie Ooreenkoms 
bedoel, enigeen van die klasse werknemers in klousule 4 van 
hierdie Hoofstuk bedoel in diens neem kragtens die voor- 
waardes in hierdie Hoofstuk voorgeskryf: Met dien verstande 
dat indien die bepalings van Afdeling.A of B of Hoofstuk | van 
Afdeling C strydig is met die bepalings van hierdie Hoofstuk, 
die bepalings van. hierdie Hoofstuk geldig is en voorkeur 
moet geniet. : 

(2) Ondanks andersluidende. bepalings in hierdie ooreen- 
koms is die bepalings van Hoofstuk | van Afdeling C met 
betrekking tot bakwinkelassistente, 'B/A-vakmanne en her- 

stelwinkelassistente nie van toepassing op vernuwingsinrig- 
tings wat as sodanig by die Raad geregistreer is nie. 

KLOUSULE 4: LONE 
“(1) Minimum loon: Die minimum loon wat ’n werkgewer aan 

elke lid van die ondergenoemde klasse van sy werknemers 
-moet betaal, is dié soos in die Loonbylae hieronder uiteenge- 

sit. 

(2) Stelbonus: Die minimum weekloon in Deel B van die 
Bylae hieronder voorgeskryf, moet met R5 per week verhoog 
word indien die werknemer te eniger tyd in die loop an sy 
pligte die masjien of masjiene wat hy bedien, stel en regstel. 

(3) Bonus: Die minimum weekloon wat vir ’n werkman-toe- 
sighouer in die Bylae hieronder voorgeskryf word, moet met 
R10 per week verhoog word indien die werknemer te eniger 
tyd in die loop van sy pligte die werk van werkmanklasse wer- 
kers nagaan en in die proses van meetinstrumente gebruik 

maak. i 

(4) Ondervinding: Vir die toepassing van hierdie klousule 
beteken ‘“‘ondervinding”’ die totale tydperk of tydperke diens 
van ’n werknemer by of sy huidige of by ’n ander werknemer 
in die bepaaide beroep waarin hy werksaam is.: 

  

  

  

    

  

  

WAGE SCHEDUL LOONBYLAE 

PART A: MISCELLANEOUS DEEL A: DIVERSE 

Class of employee - Wages per week Klas werknemer ~ Loon per week — 
(All areas) (Alle gebiede) 

| R (01 ¢--\e i 144,00 (R3,20 per uur) 
144,00 (R3,20 per hour) Grad 2 .......eeececesseetesneneneees 217,80 (R4,84 per uur): 
217,80 (R4, 84 per hour) Graad 3 oo. .ccceecccseeeeeeees 247,50 (R5,50 per uur) 

247,50 (R5,50 per hour) Graad 4... csceceeseseeeeeeteeens 270,90 (R6,02 per uur) 

270,90 (R6,02 per hour) (CTE-T- (0 ho ee 306,45 (R6,81 per uur) 

306,45 (R6,81 per hour) Grad 6 .......ccccsecsesseeeeeeeee _374,85 (R8,33 per-uur) 

374,85 (R8,33 per hour) GAA 7 oo esecsccsesseseeeeeteeeees 483,30 (R10,74 per uur) 

483,30 (R10,74 per hour) Graad 8 ....c.ccccceeneeeteeeee .. | 555,30 (R12,34 per uur) 

555,30 (R12,34 per hour) 
  

PART B: OPERATIVES 
  

  

Wages per week — | pf I Class of employee ‘(All areas) 

Grade 4evcccscccsssssessssesneesees .270,90 (R6,02 per hour) 
Grade 5 oo... eeeeeceeegeeeeeteee   306,45 (R6,81-per hour) 

DEEL B: WERKMANNE 
  

Klas werknemer . Loon per week 

  

(Alle gebiede) 

GrdAd.4 ec ececcsssesceseseeseesenes 270,90 (R6,02 per uur) 
Graad 5 .....cccctecscsesecstereneenes 306,45 (R6,81 per uur)        
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CLAUSE 5: HOURS OF WORK 
-¢(1) The ordinary hours of work.of an employee shail not 

exceed 45, excluding meal intervals, in any one week and 

hine and a quarter, excluding meal intervals, in any one day. , 

el No employer shall require or permit any employee— 

*: (a) to work fora continuous period of more than five’ . 

- -hours without an uninterrupted interval of at least one 

“hour: Provided that for the purposes of this paragraph, 

-. periods of work interrupted by intervals of less than one. 

; . hour shall be deemed.to be continuous; 

(b)' subject to the provisions of clause 9 of this 

Chapter, to work his ordinary weekly hours on’ any days 
other than Mondays, Tuesdays, Wednesdays, ‘Thurs- 

* days, Fridays or Saturdays: 

Provided that an employer may agree with those of his 

employees who normally work.on only 6 days each week that 

the uninterrupted interval referred to in.paragraph (a) of this 

subclause should be reduced to not less than 30 minutes, but 

before a reduced interval may be put into operation, the 

employer shall. enter the details of the agreement to the 

reduced interval, including the terms thereof and’ the 

employee’s consent thereto, in a proper record kept for that 

purpose and approved by the Regional Council concerned. 

(3) it shall be permissible for an employer ‘to arrange - 

different'starting and finishing times on any day in respect of' 

' different workshop employees: Provided that the period 

between such starting and finishing times on any one day 

shall not in the aggregate exceed intervals of more than 45 

minutes i in any one establishment. 

(4) All ‘employees shall be entitled to and be granted a rest 

interval of 10 minutes at as nearly as practicable to the 

middle of each morning and afternoon work period and such 

interval shall, for the purpose of calculating remuneration, be 

reckoned as part of the ordinary working hours. / 

(5) Subject to the provisions of clause 5 (10) of the Admin- 

istrative Agreement and clause 8 of this Chapter, whenever: 

any employee, other than a journeyman or brake drum skim- 

mer or machine setter, works for: less than 45 hours in any 

week owing to— 

(a) the usual working hours of the establishment being 
less than 45; 

- (b) the employer being unable to regulate the shifts of 
such employee to 45 hours, 

such employee’s week shall be deemed tobe 45 hours. 

(6) For the purposes of this clause, an employee who is 

arrested or detained by the police for any offence or sus- 

pected offence shall, for the period during which he is under 

arrest or so detained and unable to continue his employment, 

be deemed to have absented himself without permission. 

CLAUSE 6: OVERTIME 

(1) For the purpose of this clause, “overtime” means all . 

time worked, other than on Sundays, in excess of the number 
of ordinary hours of work Prescribed in clause 5 (1) of this 

Chapier. 

(2) (a) Notwithstanding the provisions of clause 5 5 (1) of the 

Chapter, an employer may require or permit an employee to 

work overtime for a total period not exceeding 10 hours in any 
one week. 
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KLOUSULE 5: WERKURE 

(1) Die gewone werkure. van ’n werknemer. is: hoogstens 

45, uitgesonderd etenspouses,..in.’n week en. nege en.’n 
kwart, uitgesonderd etenspouses, op ’n dag: ‘ 

(2) Geen werkgewer mag van n werknemer vereis of hom , 
toelaat— : 

. fa) om vir n aaneenlopende tydperk: van me er as wt 
uur sonder ’n,ononderbroke..pouse van minstens een. 

uur te werk nie: Met dien verstande dat, vir = toepas-. 

sing van hierdie paragraaf, werktydperke wat deur. 

pouses van minder. as een uur onderbreek word, geag 

_word aaneenlopend te wees; ; 

(b) om, behoudens klousule 9 van hierdie Hootstuk sy 

gewone weeklikse ure op ander dae as Maandae, Dins- 

. dae, Woensdae, Donderdae, -_Vrydae of Saterdae te 
-werk nie: 

Met dien verstande dat ’n werkgewer met daardie werkne- 
mers van hom wat gewoonlik net 6 dae elke week werk, oor- 

een kan kom dat die ononderbroke pouse in paragraaf (a) 
van hierdie subklousule bedoel tot minstens 30 minute inge- 
kort. word, maar voordat ’n ingekorte: pouse -ingevoer word, 

moet die werkgewer die besonderhede van die pling daa 

  

tot die ingekorte pouse, met inbegrip van die bepalings daar- 

van en die werknemer se toestemming daartoe, in ’n behoor- 
like register inskryf wat vir dié doel gehou word enjdeur die 
betrokke Streekraad goedgekeur is. 

(3) Dit is toelaatbaar vir ’n werkgewer om verskillende aan- 
vangs- en uitskeitye op: ’n dag vir verskillende werkwinkel- 

werknemers te reél: Met dien verstande dat die tydperk tus- 

sen sodanige aanvangs- en _uitskeitye op ’n bepaalde dag 
pouses van altesaam hoogstens 45 minute. in ’n bepaalde. 

bedryfsinrigting mag wees. “ 

(4) Alle werknemers is geregtig op en moet ’ n fuspouse 
  

~ van 10 minute toegestaan word so na doenlik aan die middel 

van elke werktydperk in die oggend en in die namiddag, en 
sodanige pouse moet, vir die berekening van besoldiging, 
geag word deel van die gewone werkure te wees. — 

(5) Wanneer 'n ander werknemer as ’n vakman of. 
remtrommelskiller of masjiensteller minder as 45 uur in ’n 
week werk omdat— 

: (a) die gewone werkure van die bedryfsinrigting min- 
der as 45 is; 

(b) die werkgewer nie die skofte van sodanige werk- 

nemer s6 kan reél dat dit 45 uur beloop nie, 

moet sodanige werknemer se week, behoudens klousule 5 
(10) van die Administratiewe Ooreenkoms en klousule 8 van 

hierdie Hoofstuk, geag word 45 uur te wees. 

(6) ‘n Werknemer. wat deur die polisie gearréesteer of 
aangehou word weens.’n oortreding of ’n vermoedelike oor- 
treding, moet vir die.tydperk wat hy in arres is of aldus aange- 
hou word en nie in staat is om sy werk voort te sit nie, vir die 
toepassing van hierdie klousule geag word sonder oestem- 
ming afwesig te wees. 

  
KLOUSULE 6: OORTYDWERK 

(1) Vir die toepassing van hierdie ktousule beteken ‘“‘oor- 
tydwerk”’ alle tyd wat daar, uitgesonderd op Sondae, langer 
gewerk word as die getal werkure wat in klousule (1) van 
hierdie Hoofstuk voorgeskryf word. 

(2) (a) Ondanks klousule 5 (1) van hierdie Hoofstuk, kan ’n 
werkgewer van 'n werknemer vereis of hom toelaat oi oortyd 
te werk vir ’n totale tydperk van hoogstens - 10 uur in ’n 
bepaaide week.
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(b) An additional 10 hours’ overtime may be worked sub- 
ject to the following « conditions: 

(i) The Regional. Secretary of ithe Regional Council 
concerned shall consult with the employers’ organisation 

“and trade union representing the employees concerned, 
and if approved, issue a suitablel licence of exemption 
authorising the additional overtime; 

‘.' (ii) all overtime prescribed in subclause (2) (a) and (b) 
of this clause shall be limited to 60 hours in vany period of 
-four.continuous weeks; 

(iii) licences of exemption issued shall be submitted to 
. ‘the Regional Council concerned/| for ratification at the 

next ensuing meeting of the Regional Council; 

(iv) whenever an employee is r ‘quested to work over- 
.§ time in-excess of 10-hours; his employer shali give notice 

- of not less than 48: hours of the intention to work such 
- overtime tothe employee concerned. 

(3) The minimum rate at which employees shall be remu- 
nerated for overtime shail be one andja half times their nor- 
mal rate of pay: Provided that an employee shall not qualify 
for overtime in respect of any week| during. which he has 
worked less than 45 hours, this figure being subject to. pro 
rata reduction in respect of the following which occur during a 
particular week: 

(i) Statutory public holidays re erred to in this Chap- 
ter: 

(ii) absence with the permission or condonation of the 
‘” employer: Provided that an employee who is aggrieved . 

by the employer’s non-condonation of his absence may 
~ appeal to a Regional Council against the employer’s 
decision applied to him, and the Regional Council may, 
after considering any reasons which may be submitted 

_for such decision, confirm that decision or give such 
other decision as in its opinion ought to have'been given 

‘in such case in the event of the employee not being. 
satisfied with the Regional Council’s. decision, he may 
appeal against it to the National Council, whose decision 
‘shall be final; 

(iii) the beginning of a new contract of employment. 

-(4) The provisions of clause 5 (1), |(2), (3) and (4) of this 
Chapter and subclause (2) of this clause shall not apply to 
any employee while employed on work which, owing to unfor- 
seen circumstances such as fire, storm, accident, epidemic, 
act of violence, theft or a break-down) of plant or machinery, 
must be done without delay or on any work in connection with 
the overhauling or repairing of plant or machinery which: 
cannot be performed during ordinary working hours. 

CLAUSE 7: SUNDAY front 
(1) Subject to the provisions of clause 9 (3) of this Chapter, 

whenever an ‘employee works on a ‘Sunday, his employer 
shall either— 

- (a) pay the employee— oo 

(i) if he so works for a period not exceeding four hours, 
- not less than the ordinary remuneration payable in 

:. respect of the period ordinarily worked by him ona week- 
- day;or. . 

(ii) if hé so works for a period exceeding four hours, 
remuneration at a.rate of not less than double his ordi- 

' nary rate of remuneration in respect of the total period 
~ worked on such Sunday, or remuneration which is not 

less than double the ordinary remuneration payable in 
tespect of the period ordinarily worked by him on a week- 
day, whichever is the greater; or 

(b) pay the employee remuneration at a rate of | not 
less than.one and a third times his ordinary rate of remu- 
neration in respect of the total period worked on such 
Sunday and grant him within seven days of such Sunday 
one day’s leave and pay him in respect thereof remune- 
ration at a rate of not less than his ordinary. rate of 
temuneration as if he had on such day’s leave worked 
-his average ordinary working hours for that day of the 
week.   
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(b) ’n Addisionele 10 uur oortyd mag gewerk word behou- 
dens die volgende voorwaardes: - 

(i) Die Streeksekretaris van die betrokke Streekraad 
moet met die werkgewersvereniging en vakbond wat die 
betrokke werknemer verteenwoordig, oorleg pleeg,.en 
indien goedgekeur, ’n geskikte vrystellingsertifikaat uit- 
reik wat die addisionele oortyd magtig; 

(ii) alle oortyd voorgeskryf by subklousule (2) (a) en 
‘.(b) van hierdie klousule sal beperk tot 60 uur in enige 

’ tydperk van vier aaneenlopende weke; 

(iii) vrystellingsertifikate wat uitgereik is, moet aan die 
volgende vergadering van die ‘Streekraad vir bekragti- 
ging voorgelé word; 

(iv) telkens keer wanneer n werknemer gevra word 
_ om oortyd van meer as 10 uur te werk, moet sy werk- 

’ gewer minstens 48 uur kennis aan sodanige werknemer 

gee van die voorneme om sulké oortyd te werk. 

(3) Die minimum loon waarteen werknemers vir oortydwerk 

besoidig moet word, is een en ’n half maal hul gewone loon: 
Met dien verstande dat ’n werknemer nie vir.oortyd kwalifi- 
seer ten opsigte van ’n week waarin hy minder as 45 uur 
gewerk het nie en dat hierdie getal onderworpe is aan ’n pro 
rata-vermindering ten opsigte van ondervermelde in ‘n 
besondere week: 

(i) . Statutére openbare vakansiedae in hierdie 
Hoofstuk bedoel; 

(ii) afwesigheid met vergunning of kondonering van 
die werkgewer: Met dien verstande dat 'n werknemer wat 

reken dat hy veronreg word omdat sy werkgewer nie sy 
afwesigheid wil kondoneer nie, by ’n Streekraad appel 

.: kan aanteken teen die werkgewer se beslissing wat op 
- . hom toegepas is, en die Streekraad kan, nadat hy alle 

_redes oorweeg het wat vir sodanige beslissing aange- 
voer word, daardie beslissing bekragtig of ’n ander 
beslissing gee wat na sy meing in sodanige geval gegee 
‘behoort te gewees het (as die werknemer nie met die 
Streekraad se beslissing tevrede is nie, kan hy daarteen 
appél aanteken by die Nasionale Raad, wie se beslis- 

_ Sing finaal is); 

(iii) die begin van ’n nuwe ‘dienskontrak. 

(4) Klousule 5 (1), (2), (3) en (4): van hierdie Hoofstuk en 
subklousule (2) van hierdie klousule is nie op ’n werknemer 
van-toepassing nie terwyl hy werk verrig wat, weens onvoor- 

. siene omstandighede soos ’n brand, storm, ongeluk, epide- 
mie, gewelddaad, diefstal of.’n onklaarraking van installasie 
of masjinerie, sonder versuim gedoen moet word of terwyl hy 
werk verrig in verband met die opknapping of herstel van 
installasie of masjinerie wat nie gedurende gewone werkure 

- verrig kan word nie. 

KLOUSULE7: SONDAGWERK 

(1) ‘Wanneer ’n werknemer op ’n Sondag werk, moet sy 
werkgewer, behoudens klousule 9 (3) van hierdie Hoofstuk— 

(a). sodanige werknemer— : 

(as hy aldus hoogstens vier uur werk, minstens die 
gewone besoldiging betaal wat vir die tydperk wat hy 

" gewoonlik op ’n weekdag werk, betaalbaar is; of 

(ii) as hy aldus langer as vier uur werk, minstens dub- 
bel sy gewone besoldiging betaal ten opsigte van die 
totale tydperk op sodanige Sondag gewerk, of minstens 
dubbel die gewone besoldiging wat betaalbaar is vir die 
tydperk wat hy gewoonlik op 'n weekdag werk, naamlik 
die grootste bedrag; of . " 

" () die werknemer minstens. een en ’n derde maal sy 
gewone besoldiging betaal ten opsigte van die totale tydperk 
op sodanige Sondae gewerk én hom binne sewe dae vanaf 
sodanige Sondag een dag verlof toestaan en hom daarvoor 
minstens sy gewone besoldiging betaal asof hy: op sodanige 
dag van. verlof sy gemiddelde gewone werkure vir daardie 
dag van die week gewerk het. i! 

2
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CLAUSE 8: SHORT TIME 

“(ay Subject to the provisions of subclause (2), an employer 
may reduce the ordinary hours of work of an employee on 
account’ of short time and in that event make a deduction 
fromthe employee’ 's earnings proportionate, to the period not 
workéd: Provided that— 

(a) no deduction shall be made in the case of short 
“time arising out of ‘slackness of, trade or shortage of 
7 material, unless the employer. has given his employees 

.. Notice not later than the immediately preceding day of 
“ his intention to reduce the ordinary hours of work; 

‘(b) no deduction shall be made in:the case: of short 
._ jime owing to a power failure or a general breakdown of 
_, Plant.or.machinery, in respect of the first hour not.worked 

coe unless the employer has given his employees notice not 
later than.on the immediately preceding day that no work 

_ willbe available; 

(c) where the employee is expressly required by the » 
employer to report at the establishment on any particular 
day for the:purpose of ascertaining whether work will:be 
available, he shall,.if no work or work of:léss-than four . 
-hours’ duration is: available; be deemed to have worked 
not less than four hours on such day. 

(2) The provisions of this clause shall not apply in respect 
of— 

-(a) an: apprentice, except with the approval of the 
Registrar: of Manpower: Training; 

(b) any statutory, public holiday. 

(3), in the event of any employee being placed on 1 short 
time in excess. of four weeks, the employer concerned shall 
provide the Regional: Council with jurisdiction over the estab- 
lishment with the following information in writing: 

- (a) The names of all employees placed on short time; 
~ (b) the reasons - for extending short time beyond four 

weeks: : 

(c) the date upon which short time commenced; and 

(d) the estimated duration of short time. © 
(4), An the event of. short time exceeding eight weeks the 

Regional Secretary shall report the matter to the Regional 
Council concerned... Lo : 

CLAUSE 9: SHIFT WORK. 

The following provisions shall apply to shift work: 

(1) No normal shift shall exceed nine and a quarter’ 
hours; 

(2) not less than’ eight hours: shall elapse between 
_ successive shifts of any employee; 

(3) (a) where an employee is employed between 18: 00 
and 06:00 his employer shall pay him ordinary rate of 
-remuneration, ‘plus 10 ‘per cent for each hour or Part of 

- an hour worked between these times; 

_ (b) where an employee’ s ordinary shift or part of it is 
worked on a Sunday, the employee concerned shall be 
remunerated for such shift as follows: 

(i) If the: major part of such shift is: - worked ona 
» Sunday, the entire shift shall’ be deemed to have been 
worked on a Sunday and the employee shall be: Paid for 

« ; itin terms of clause 7 of this Chapter; 

, (ii) if the’ lesser part of such shift is worked. on a 
_~ Sunday, the entire’ shift shall be deemed to have been. 

-. worked on a weekday, and the employee. shall, subject. 
.. to paragraph (a). preceding, the remunerated i in terms af 

~ such shift at his ordinary rate of remuneration; 

KLOUSULE 8: KORTTYD- 

(1) ’n Werkgewer kan, behoudens subklousule (2), die 
gewone werkure van ’n werknemer inkort weens korttyd enin 
so ‘fi geval’n bedrag van die werknemer se verdien ste aftrek 
wat eweredig is aan die tydperk wat daar nie ‘gewerk word nie: 
Met dien verstande dat— .. ape 

(a). geen bedrag in die geval van n korttyd: wat ontstaan 
. uit ‘n. bedryfslapte..of-’n .tekort aan: materiaal afgetrek — 
mag word nie tensy die werkgewer sy. werknemers voor 
of op die onmiddellik voorafgaande dag. in.kennis. gestel 
het van sy voorneme.om die gewone werkure in te kort; 

(b) geen bedrag in die geval van korttyd wat te wyte is 
. aan-’n-kragonderbreking of 'n algemene onklaarraking 

:.: van-installasie of. masjinerie, afgetrek mag: word:nie ten 
. -,opsigte van die eerste.uur wat. daar nie gewerk word nie, 

tensy die werkgewer. sy .werknemers: voor of ‘op: die 
_ onmiddellik voorafgaande. dag in:kennis gestel het dat 

. daar geen werk beskikbaar sal wees nie; . f 

(c) waar-die. werkgewer uitdruklik van die werknemer 
‘vereis om hom op ’n bepaaide dag by die bedryfsinrig- 

_ ting aan te meld met die doel om vas te stel of daar werk 
‘beskikbaar is, hy geag moet word minstens vier uur Op 
sodanige dag te gewerk het as daar geen werk beskik- 

.” baar is nie of as daar werk vir minder as vier uur beskik- 
baar is. 

(2) Hierdie Klousule is is- nie van, toepassing | nie ter ‘opsigte 
van— 

(a)? n vakleefling, behalwe ‘met die goedkeuring van 
die Registrateur van Mannekragopleiding; . 

(b) ’n'statutére openbare vakansiedag.-. 

(3)in die geval van ’n werknemer wat vir meer as vier weke 
op korttyd gepiaas word, moet die betrokke werkgewer aan 
die Streekraad wat jurisdiksie het oor sy onderneming die 
volgende inligting skriftelik verskaf: " 

(a) Die name van alle werknemers wat OP korttyd 
geplaas word; 

(b) die. redes vir die je verengde kortyd van meer as vier 
weke; ad 4 

“.(c) die datum waarop korttyd begin het: en 

(d) die beoogde tydperk van die korttyd. 

(4) In geval die. korttyd agt weke oorskry, moet. die Streek- : 
sekretaris die saak aan die betrokke Streekraad rapp Orteer.. - 

KLOUSULE 9: SKOFWERK _ 

Onderstaande bepalings i is van toepassing op skofwerk: 
- (1).Geen gewone skof mag langer as nege-en/'n kwart.. 

“uur duur nie; a 

(2) daar moet minstens agt uur tussen die agtereen- 
_ volgende skofte van ’n werknemer verloop; 

-(3) (a) waar ’n werknemer tusen 18:00 en 06: 00 werk, 
+ Moet sy: -werkgewer, hom teen sy.gewone loon besoldig, 

plus 10 persent vir elke uur of gedeelte v van ’n uur tussen 
_. .hierdie.tye gewerk; 

_ (b) Waar ’n werknemer sy gewone skof of ’n gedeelte 
. daarvan Op ‘n Sondag werk, moet hy vir sodanige skof 
~ $008 volg besoldig word: 

en () As hy die grootste gedeelte. van sodanige skof op n 
Sondag werk, moet die hele skof geag word ‘op ’n 

. ,Sondag gewerk te gewees het en: moet: hy in evolge 
_Klousute 7 -van hierdie Hoofstuk . daarvoor esoldig 

- word; 

i as hy die kieinste gedeelte van 4 sodanige skof op ’n 
Sondag werk, moet die hele skof geag word op ’n week- 

_ dag gewerk te gewees het en. moet hy, behoudens 
paragraaf (a)-hierbo, teen sy gewone loon daarvoc or be- 
soldig word; 
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(4) time worked by employees Se the completion of 
':.° their. normal shift shall, subject to the. proviso to. clause 

6 (3) of this Chapter, -be ‘regarded:as overtime and be 
paid for in accordance. with the rates presenbed in the | 
Said clause.. 

- CLAUSE 1 10: ANNUAL LEAVE AND: 

ACCRUED LEAVE: PAY =~ 

(1) For the purpose of this clause— 

(a) “‘leave cycle” means the period during which an 
employee earns three weeks’ leave in terms of sub- 

Clause (2) of this clause; :. 

    

-(b) the terms. “employment atid: “shift” are deemed 

“to include— Lobe a. 

permitted in terms of this Chapter-because— 

(aa) the employee arrived:late at his place of work, but 
such lateness did not exceed half-an-hour; or 

_ -{ab) short time.was worked;.or- 

(ac) such shorter shifts were w rked with the permis- 
-sion of the employer; 

: (i) shifts which are of shorte ’ duration: than those 

:. (ii) -shifts..which the employee ‘concerned normally 
. would have.worked, but did not wark because.he-was— ° 

~ (aa) absent.on paid leave in terms-of this Agreement; 

(ab) doing military’ service in tert ms of the Defence Act, 
‘1957, to the extent of a maximum period of four months 

* “per year; 

(ac) absent from work on the instructions or 2 at the 
request of his‘empioyer; . 

(ad) absent from work ‘owing: to sickness or accident 
amounting: ‘in the aggregate to a period not ‘exceeding 

“ 80 days in any leave cycle; 
(ae) absent from’ work on any|of the public holidays 

"referred to in‘clause 17 of Division,A of this Agreement: '* 

Provided that an employee who after the expiration of his’ 
annual leave terminates his empoyrment by desertion shall ' 

: have no-claim;in respect o of subparagraph (ii). (aa) above of 
this definition; oe 

(c) “remuneration” means an |employee’s wages as. 
defined in this Agreement,-plus any bonus regularly paid. 

_ .to the employee, the amount of such bonus being 
__deemed to be the average amount received by or 
“accrued to'an employee in respect of the period of 13 
weeks immediately preceding ‘the date the employee 

. -,goes on.annual leave or.terminates his employment, or if 
-. a period. of less. than 13 weeks has been worked, ; the 

average amount received by-or accrued to an employee 
in respect of the number of hae weeks actually 

  
worked. 

(2) (a) Subject to the provisions of subclause (2). (b) 0) of. 
this clause, three consecutive weeks’ ‘annual leave on full 

pay shall be granted to apprentices, trainees undergoing. 
training under the Manpower Training Act, 1981, and all 
employees for whom wages or remuneration: are: prescribed 
in this Chapter of this Agreement and who have completed: 
the. periods of continuous employment, .as set out-.in the. 
Schedule below, with the same empioyer since the date of 
their engagement or from the date on which their previous 
anriual leave fell due; whichever i is the|later. ‘ 

(b) Subject to the provisions of sub lause (2) (b) (i) of this. 
clause, four weeks’ annual leave on full pay shall be granted 
to all employees who on or ‘after 1 December 1990 have 
completed .10 or more: periods of continuous: employment 
with the same employer,.as Set out in. the Schedule below, 
since. the date of engagement. ‘su ject to the following" 
conditions: 
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(4):behoudens die voorbehoudsbepaling van klousuie 
. 6.(3) van hierdie Hoofstuk, moet tyd wat werknemers na 

__ die voltooiing van hul gewone skof werk, geag word oor- 
’ tydwerk te wees en moet hulle in ooreenstemming met 

die: skale ‘in: genoemde kiousule Noorgesknyt daarvoor 
-besoldig word. . 

KLOUSULE 10: JAARLIKSTE VERLOF EN: 
BESOLDIGING VIR OPGELOPE VERLOF. 

“() Vir die toepassing van hierdie klousule— 

(a) beteken “verlofsiklus”’ die tydperk. waarin ’ n werk- 
nemer drie weke verlof ingevolge subkidusille @)y van 

. hierdie.klousule verdien; ” 

»(b) word die uitdrukkings “diens”:. en “gkof geag die: 
. volgende in te sluit: . hb 

(i) Skofte wat korter duur a as 5 dié wat t ingevolge hierdie 
Hoofstuk toegelaat word, omdat— 

(aa) die betrokke werknemer: laat by sy ‘werkplek aan- 
gekom het, maar nie later as ’n halfuur nie; of 

(ab) korttyd gewerk.is; of 

_ (ac) sodanige korter skofte met die toestemming van 
7 die werkgewer gewerk i is; 

(ii) skofte wat die. betrokke werknemer gewoonlik s sou 
_ gewerk het maar nie gewerk het’ nie omdat hy— 

(aa) met verlof_ met besoldiging ingevolge hierdie 
Ooreenkoms afwesig was; ¢ 

(ab) ingevolge die’ “Verdedigingswet, 1957, militére 
diens verrig het vir ’n maksimum tydperk van vier 
maande per jaar; Lae . 

_. : (ac) op.las of op versoek van ‘sy werkgewer van sy . 
werk afwesig was; 

7 (ad) weens siekte of ’ n ongeluk van sy ‘werk atwesig 
was vir ’n tydperk van altesaam hoogstens 30 dae in n 

- verlofsiklus;: 

(ae) van-sy’ werk afwesig ‘was’ op: enigeen’ van die: 
openbare vakansiedae in klousule 17 van Afdeling A:van — 

, hierdie Ooreenkoms bedoel: 

Met dien verstande dat ” n werknemer wat na die verstry- 
king van sy jaarlikse verlof sy diens beéindig deur te dros, © 
geen eis ten opsigte van Subparagraat (ii) (aa) hierbo het 
nie; : 

    

(c) beteken ‘“‘besoldiging”’ 'n werknemer se loon soos 
in hierdie’ Ooreenkoms omskryf, plus ‘n bonus wat 
gereeld aan “die werknemer betaal word, en’ sodanige 
-bonus word geag die gemiddelde bedrag te wees wat die 
werknemer ontvang of toegekom het vir die tydperk van 

*-13-weke onmiddellik voor die ‘datum’ waarop ‘die werk- 
nemer met sy jaarlikse verlof:gaan of sy diens beéindig 
of as hy minder as 13 weke gewerk het, die gemiddelde 

“” ‘bedrag wat hy ontvang het of wat hom toegekom het vir 
“ die:getal voltooide weke wat hy: ‘werklik gewerk het. a 

(2) (a) Behoudens ‘die bepalings van ‘subklousule (2) (b) (i) 
var hierdie klousule moet drie agtereenvolgende weke jaar- - 
likse verlof met volle besoldiging toegestaan word-aan vak- - 
leerlinge, kwekelinge wat opleiding ingevolge die Wet op 
Mannekragopleiding, 1981, ondergaan ° en aan alle werk- 
nemers vir wie lone of besoldiging i in hierdie Hoofstuk van die-: 
Ooreenkoms voorgeskryf word en. wat sedert die datum van., 
indiensneming of met ingang van ’n datum waarop die vorige. . 
jaarlikse verlof verskuldig geword ‘het (naamlik die jongste’ 
datum), die tydperke van ononderbroke diens wat hieronder 
in die Bylae gemeld word by dieselfde werkgewer voltooi het. . 

(b).. Behoudens die bepalings van subklousule (2) (b) (i); 
van hierdie klousule moet vier weke verlof met volle besoldi-. 
ging toegestaan word aan alle werknemers wat op of na’ 
1 Desember 1990, 10 of meer.tydperke van aaneenlopende 
diens, soos uiteengesit in die Bylae hieronder, by dieselfde 
werkgewer voltooi het sedert die datum van indiensneming, ” 
onderworpe aan die volgende voorwaardes:
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“0 ‘annual leave may be. split by. mutual agreement 

~ between the. employer and: employee,, provided that no 
“intimidation i is excercised to obtain such an agreement, 

  

  Ly i) ‘the provisions. of. this clause relating: to accrued 
leave pay, shall apply mutatis mutandis\in ‘the case of 

employees who qualify for four weeks’ annual leave: 

(c) * ‘Weekly-paid “eimployess: 261 ‘shifts, “excluding 

overtime. 

, (d) Monthly-paid’ ‘employees: 42 months. ” 

@) Annual leave shall become: due. immediately an 

employee has :completed'the. ‘qualifying period specified in 

Subclause (2) of this clause, but it may ‘be taken’ before or 

after it becomes.due- if—~ ws - : 

(a) the. exigencies of ‘the employer's business SO - 

“require; or . nu ogee en 

(b) the employer and the employee: so agree: . 

Provided that ‘arinual leave’ shall ‘in: no circumstances be 
taken more than two months before the due date,” ‘nor 

delayed for more than four months’ after the due date unless 
the employee and the employer concerned have, before the 
expiration of such period of four. months, agreed thereto in 
writing, and shall. not, be delayed Py more. than Six. months 

after the due date... bs ie 

(4) Pay for annual leave shall be calculated’ at the rate of 
~ remuneration which the employee i is receiving at the date on 

which he proceeds on his annual leave: Provided that this 
shall not be less than the rate prescribed i in this. Chapter for 
the category of employee concerned, and shall be-paid to 
him by the employer on. the last t worlsng, aay. rior to the 

beginning of his leavé:: PRED ae a EBS 

  

  

(5) If any of the paid public holidays referred toi in 1 clause 17 
of Division A of this Agreement falls. of a ‘working. day within 
the period of leave. of.-an.. employee, the: -employer: shall 
either— . 

- of leave i in respect of. each such, paid public holiday: c or 

~ (b): pay the employee. in ‘question one normal day’ Ss 
. pay in‘lieu ‘of leave on the pay-day: lninedtatly following 

. such employee’ 's period of leave. woe 

(6) (a) Annual leave shall. not’ be concurrent with, any period 
during which. the employee i is under Notice. of termination of 
employment nor. unless the employee so.requests, .in . writing, 

with any period during which: ‘an. employees is, S.doing: military: 

service in terms: of the Defence Act, 1957." aa 

‘(b). Any. period during which an employee j is on. n sick leave: : 
as: prescribed in. clause:1 1 ‘of Division ‘A of:this: Agreement.” 

shall not be’ countisd: as" -Part of such’ emoves 
leave. . 

  

7) No employee's shall: engage in his normal: occupation 
during the period of his leave’ and | i) employer tho-th q 

  

ariy moneys which may be owing to. the employer. 2 

   

   

   

  

ic (i) jaarlikse verlof-mag verdeel word.deur wedersydse 

". , 0oreenkoms tussen die. werkgewer. en werknemer: Met - 
-. rdien.verstande dat:geen intimidasie: ® Plaagevind het om 

: SO''n-coreenkoms te-verkry nie}: yo “A 

(ii) die bepalings van hierdie klousule met bbitSikxing 

tot opgelope veriof is :mutatis: mutandis. van toepassing 
op werknemers: wat vir vier weke > jaalikse verlof kwalifi- 
seer: ye sgt ke ateate cee 

Ae) Weeklikse besoldigde werknemers: 261 sl Kotte, uit- 
_-gesonderd oortydwerk. - bee ace 

(d) Maandeliks besoldigde werknemers: 42 fnaaride. 

4): Jaarliksé ‘verlof kom*hwerknemer ‘toe ‘onmniddellik 
nadat hy die kwalifiserende tydperk voltooi het wat ‘in sub- 
klousule, (2) van hierdie klousule gespesifiseerword! maar dit 
kan igeneem word.vé6r‘of.nadat dit hom. toekom indien— , 

4 (a) die. omstandlighedev van die werkgewer se besig- 
“heid dit vereis; of ~ : . % 

() d die werkgewer @ ‘endié werknemer aldus) ooreen- 

Met dien verstande dat jaarlikse verlof onder geen lométan- 
dighede meer as: twee: maande voor die datum w. arop dit 
verskuldig: werd; geneem of-dat-dit meer as:vier maande na 
sodanige, datum. uitgestel mag.word:nie:tensy-die betrokke 
werknem ren. werkgewer voor.die verstryking van odanige 
tydperk \ van. vier maande. skriftelik daartoe oreengekom het, 
en dat dit nie met langer as ses maande na die datul waarop 
dit verskuldig word, uitgestel. mag word nie. . 

Ay) Besoldging vir jaarlikse verlot moet bereken 

  

  

    

verstande dat dit. nie "minder mag: wees as. die, skaal: van 
besoldiging wat in hierdie Hoofstuk vir die-betrokke:kategorie 
werknemer voorgeskryf word. nie,. en die. awerkgewer moet dit 
op die laaste werkdag voor die aanvang van sy verlof aan 
hom betaal.. a , Cecuns oo 

5) Indien enigeen: van die- openbare vakansie ae met 
besoldiging wat in klousule 17 van Afdeling ‘A vary hierdie 
Ooreenkoms bedoel word op ’n-werkdag-binne die v rloftyd- 

perlevane ‘rwerknemer val, ‘moet'die werkgewer—..*| 

“(ay een werkdag met volle besoldiging by ger oemde 
verlottydperk voeg ten opsigte van elke, sodani e open- 
bare, vakansiedag | met besoldiging; of. fee    

  

   

  

betaal in plaas ‘van. verlof op die: ‘betaaldag: on tiddellik 
fa sodanige werknemer se verloftydperk. | 

6) (a) Jaarlikse verlof mag nie met ’n diensopseg ingster- 
myn van die werknemer saamval nie en ook nie, tensy die 

werknemer skriftelik aldus versoek, “met. n, tydpert ‘wat ’n. 
werknémer, mili ére diens ingevolge die. > Verdedigingswet, . 
1957, verrignie. ... ... cece ey 

* (by Die tydperk waartydens ’ n werknemer met sie teveriot 
is.soos ‘in klousule. 11 ‘van Afdeling. ‘A van hierdie’ Ooreen- 
konis: voorgeskryf; tel ‘nie as deel ' van an sodanige werkhemer’ 
se jaarlikse verlof nie. ° 

” Geen werkriemer mag sy. gewone beroep ge durende. 
die: tydperk van sy verlof beoefen nie en geen we kgewer 
mag. van: ’n werknemer: vereis: of hom wetens toe aat om. 
gedurende’ sy ‘verlof i in die Nywerheid tev erk nie. . 

(8). ‘Behoudens. andersluidende. bepalings. in hier ie. > Oor- L 
eenkoms,-mag. geen bedrag by. wyse van: skuldver. elyking., 
vir.geld: wat aan die, werkgewer verskuldig is van vert foesol- 

diging afgetrek word nie. eo hic cy: 
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-(11) On the termination-of the services of an employee who 
has. qualified for annual leave in terms of subclause (2) of this 

‘clause but who has not been granted or has.not taken his 

leave at the date of such termination, an amount of leave pay 
calculated in accordance with the provisions of subclause 
(12) of this clause and a leave bonus |in accordance with the — 
provisions of: ‘subclause (13) of this Glause shall be paid by 
fis employer. 7   

        

   

        

(12) (a) An employee who i is 5 disch rged from or leaves his 

employment. before.he has qualified for annual leave in terms 
of subclause (2) of this clause shall be entitled to. accrued 
leave pay equivalent to three fifty-se sondths of one week’s 
remuneration for each completed span of employment from 
the date of beginning work with the e ployer or from the date 
on which his last leave became due,| whichever is the later. 
For the purposes of ‘this subclause, “span’’ means the 
number of shifts normally worked byt e employee ina week. 

" (Note: Accrued leave pay is calcula ed by multiplying three 
weeks’ wages by the fraction of a:yeay worked, thus -- 

i for six months’: employment ! ave pay is $ x three 
weeks’ pay; ce 

“for 13 weeks’ employment, I save "pay: ‘is 4 x three 

weeks’ pay; 

_ for five weeks’ employment, leave pay is Be x three 
weeks’ pay. 

To arrive at three weeks’ pay-for a monthly paid em- 
ployee, multiply the monthly pay by 3%. Thus: for a 
monthly-paid employee the leave accrued in— 

six months is 2 x oe x one month’s pay; 

13 weeks i is 4X 4 X one month’s pay; 

five weeks is 3; 3 one month’s pay.) 

‘(b) In the case of a motor vehicle sales person or supply 
sales person accrued leave pay is calculated on an amount 
equal to twice basic monthly remuneration paid not exceed- 

ing R4 000 in the. aggregate; , 

(13) (a) Employees | for. whom wages are. prescribed i in 
paragraphs (a) and (c) of the Schedule to clause 3 of this 
Division, and part-time employees who normally. work four 
hours or more per day or. 20 hours or more per week who 

qualify for paid annual leave shall be paid a holiday bonus by 
their employers. 

(b) The amount of the holiday bo us referred to in para- 
graph (a) of this subclause shall be two weeks’ wages. 

‘(c’ The holiday bonus shall become due and payable: at the 
same date as the annual leave falls due. 

(d) Payment of the bonus pescribe in terms of subclause 
(13) (a) shall be made as follows, by mutual agreement 
reached between the employer and t e employee, namely—" 

(i) on completion of 12 months’ service; or. - 

_ .: (ii) at..commencement of the omployees ‘annual 

leave; or 

(iii) by not later than the 20th day of December of each 
year: 

Provided that in the event of agreement not having been 
reached between.the employer and the employee, the bonus 
will be payable to the employee on completion of his leave 
cycle. 

. (e). An employee who has. completed 12 months’ or more 

service and:is discharged or leaves his employment shall be 
entitled to an accrued holiday bonus payment equivalent to 
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(11) By diensbéeindiging van ‘n: werknemer wat kragtens 

subklousule. (2) van hierdie klousule vir jaarlikse verlof 

gekwalifiseer het maar wat nie sy .verlof op die datum van 

sodanige beéindiging toegestaan is of dit geneem het nie, 

moet sy werkgewer hom verlofbesoldiging, bereken in oor- 

-eenstemming’ met ‘subklousule (12) van hierdie klousule, 
-asook verlofbonus in ooreenstemming met subkiousule (13) 
-van hierdie klousule betaal. 

(12):(a) ’n Werknemer wat ontslaan word of sy ‘diens ver- 
laat voor die datum waarop ‘hy vir:jaarlikse verlof ingevolge 

subkiousule (2) van hierdie klousule gekwalifiseer het, is 

geregtig op besoldiging vir opgelope verlof gelyk aan drie ~ 

twee-en-vyftigstes van een week se besoldiging vir elke vol- 

- tooide diensspan vanaf die datum waarop hy by die werk- 

gewer in diens getree het of vanaf die datum waarop sy 

laaste: verlof verskuldig geword het, naamlik die jongste 

datum. Vir die toepassing van hierdie subklousule beteken 

“diensspan’’ die getal skofte wat die werknemer gewoonlik| in 

’n.week werk. a . 

(Opmerking: -Besoldiging v vir opgelope verlof word bereken 

deur drie. weke se loon te vermenigvuldig met die gedeelte 
van ‘n jaar gewerk, aldus: . 

Vir ses maande diens is die: verlofbesoldiging 3 2 X drie 
woke se besoldiging; : 

vir 13 weke diens is die verlofbesoldiging 4 ax drie weke 
se besoldiging; 

. vir vyf weke diens is die verlofbesoldiging & zy X drie 

weke se besoldiging. | 

- Om drie weke se besoldiging \ vir ’n maandeliks besol- 

‘digde’ werknemer ‘te bereken, moet die maandelikse 

besoldiging met 4 vermenigvuldig word. Wat ’n maan- 

deliks: besoldigde werknemer, betref, is die verlofbesol- 

-.. -diging opgeloop in— 

: + ges maande, dus 2 x & x een: maand- se besoldi- 

‘ging; 
13 weke, dus 7°X 7x een maand se besoldiging; 

vyf weke, dus 4X x ‘een maand sé besoldiging.) 

(b) In die geval van ’n motorvoertuigverkoopspersoon of 

leweransierverkoopspersoon, word opgehoopte verlofbesol- 

diging bereken teen ’n bedrag gelykstaande aan. tweemaal 

basiese maandelikse besoldiging, maar hoogstens R4 000 in 

die geheel. 

(13) (a) Werkgewers moet ‘n vakansiebonus betaal aan 

-werknemers vir wie lone in paragrawe (a) en (c) van die Bylae 

van klousule 3 van hierdie Afdeling voorgeskryf word en aan 

deeltydse werknemers wat, gewoonlik vier uur of meer per 

dag of 20 uur of meer per week werk en wat kwalifiseer vir 

jaarlikse verlof met besoldiging. 

‘ (b)' Die bedrag van die vakansiebonus i in paragraaf (a) van 

hierdie subklousule bedoel, is twee weke se loon. 

(¢) Die vakansiebonus word verskuldig en betaalbaar op 

die datum waarop die jaarlikse verlof verskuldig word. 

(d) Betaling van die bonus sdos voorgeskryf kragtens 

subklousule (13) (a), sal na wedersydse ooreenkoms tussen 

die werkgewer en sy werknemer, : geskied soos volg; naam- 

lik= ~. 

(i) by voltooiing v van 12 maande diens: of 

(ii)-aan die begin. van die werknemer se jaarlikse ver- 

‘of: of 

~ (iii) nie later as die 20ste dag van Desember van elke 

. jaar: . 

Met dien verstande. dati indie geval waar die 5 werkgewer ensy 

werknemer nie ooreenkoms bereik het nie, die bonus aan die 

werknemer by voltooiing van sy verlofsiklus betaalbaar is. 

(e) ’n Werknemer wat 12 maande of langer diens het en 

wat ontslaan word of sy werk. veriaat, is geregtig op betaling 

van ’n. opgehoopte vakansiebonus gelykstaande aan twee.
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- CLAUSE 11: ADDITIONAL HOLIDAY PAY 
: t) Every employer shall in respect of every journeyman 

*mployed by him pay additional holiday pay of R21 50 for 
“each week ‘of employment: Provided that— 

(a). subject. to the provisions. of clause 10 (1) (b) (i 

ad). of this Chapter, where a journeyman receives or is 

entitled to receive wages for.less than 23 hours. in the 

- aggregate in any week, no additional holiday pay shail 

be. payable on-behalf of such employee | in respect of that 
week; and. ° , a 

  

    

    

“(b) Where in any leave cycle a journeyman has been 
oS |, absent from work through illness or accident for 30 days, 

his ‘employer may reduce the additional holiday pay. by 
_. . one fifth of the weekly amount: payable, .in respect of 

- each further day of absence through illness or accident. 

“Q) The'amounts payable in terms of subclause (1) of this 
clause shall be remitted by the employer monthly, but’ not 
later than the 10th day of the month immediately following 

‘that to which such amounts refer, together with a written 
statement of the names of the employees concerned and the 
amount of the.additional holiday pay being sent for each such 
employee to the secretary of the Regional Council in whose 
‘area of jurisdiction the establishment is situated. - 

(Note: | — 

1, Forms prepared’ specifically for the inclusion of the 
details required by this subclause are obtainable on 

application from the ‘Secretary. of the Regional Council 
concerned. 

2, Notwithstanding the. provisions of subclause (2) of 
this clause, an employer may apply to the Regional 

Council.concerned for an exemption in terms. of which 
such additional holiday pay may be paid direct’ to the 
employee when he proceeds on annual leave.) 

(3). In. cases. where a journeyman has been. absent from 
-work for the. reasons specified in subclause (1) (ii) of this 
clause, the additional holiday pay.in terms.of subclause (1) of 
this clause:shall be paid by the employer direct to the benefi- 
ciary on-or before: each: pay-day falling: within his period of 
absence. 

(4)'The additional holiday pay payable in terms of sub- 

clause (1) shall be payable to j journeymen when they proceed 
on annual leave, and application for it shall be lodged with. the 
secretary of the Regional Council concerned at least two 
weeks before the benéficiary’s leave i is due to begin. 

(5) Except as provided elsewhere in. this Agreement, no 

deduction from additional holiday pay shail.be made as a set- 

off against any money which may be owing to the employer. 

(6) All: employees other.than j journeymen, ‘shall be paid an 
amount of additional holiday pay by. their employers, by 
onal agreement as follows: 

. (a) On completion. of 12 months’ service; Or. 

(b) at commencement of the employee's annual 
leave: or 3 . 

~. (c). not later than the 20th’ day of December of each — 
year; 

‘Provided that’in the event of agreement not having been 
reached between the employer and the employee, the pay- 
ment shall be, made to. the employee on n.completion of ‘his 
leave cycle. . 

(7) (a) The ‘amount of the additional holiday pay referred to 
‘in Subclause (6) of this‘clause shall be two weeks’ wages in 
respect of every 12 months of employment. 
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kmian wat 
iging van 

(1) Elke werkgewer moet ten opsigte van elke v 

KLOUSULE 11: - ADDISIONELE re eevee 

by hom in diens is, ‘addisionele vakansiebesol 
~ R21,50 vir elke’ week diens betaal: Met dien verstande dat— 

(a) waar ’n vakman ’ n loon vir altesaam min der as 23 
uur in ’n week ontvang of daarop geregtig is, geen addi- 
sionele vakansiebesoldiging, behoudens klousule 11 .(1) 
(b) (ii) (ad) van hierdie Hoofstuk vir daardie week ten 
behoewe van sodanige werknemer betaalbaar i is nie; en 

(b) waar ‘n vakman in sy ‘verlofsiklus weeng siekte of 
’n ongeluk 30 dae lank van sy werk “afwesig. was, sy 
werkgewer die vakansiébesoldiging met éen ‘vyfde van — 
die weeklikse bedrag betaalbaar kan verminder vir ¢ elke 

 verdere dag afwesig | weens siekte of ’n ongeluk. ” 

2 Die werkgewer moet die bedrae wat ingevolge subklou-   
voor of op die 10de dag van die maand wat onmiddellik volg 
op dié waarop sodanige bedrae betrekking het, saam met ’n 
skriftelike verklaring vani die name van'die betrokke werk- 

‘sule (1) van hierdie klousule betaalbaar is, at ona en wel 

ging wat vir elke sodanige werknemer gestuur.word, aan die 
sekretaris van die Streekraad in. wie se regsg bied sy 
bedryfsinrigting geleé is, stuur. 

(Opmerking: 

1. Vorms wat spesiaal opgestel i is vir die ins| iting van 
die besonderhede deur hierdie subklousule vereis, is op 

-. a@ansoek verkrygbaar van die sekretaris van die betrokke 
Streekraad. D 

2. Ondanks die bepalings van subklousule (2) van 
hierdie klousule, mag ’n werkgewer aansoek doen by die 
betrokke Streekraad om vrysielling ingevolge | waarvan 
die addisionele vakansiebesoldiging dirék aan die werk- 
nemer betaal mag word wanneer hy met verlof gaan.) 

(3) In die gevalle waar ’n vakman weens die redes in sub- 
klousule (1) (ii) van hierdie kiousule gespesifisee van die 
werk afwesig was, moet die werkgewer die ad isionele 
vakansiebesoldiging’ ingevolge subklousule (1) van hierdie 
klousule regstreeks aan die bevoordeelde betaal voor of op 
elke betaaldag wat binne sy tydperk van afwesigheid val. 

(4) Die addisionele vakansiebesoldiging wat i gevolge 
subkiousule (1) betaalbaar ‘is, moet aan vakman e betaall 
word wanneer hulle met hul jaarlikse verlof gaan, en aansoek 
daarom moet minstens twee weke voordat die bevoordeelde 
se verlof begin, by die sekretaris van die betrokke Stieekraad 
ingedien word. : ; : “ 

(5) Geen bedrae mag, behouderis andérsluiden le bepa- 
lings in hierdie Ooreenkoms,. by wyse van skuldvergelyking 
vir geld wat aan die werkgewer verskuldig is.van die addisio- 
nele vakansiebesoldiging afgetrek word nie. 

©. Alle werknemers, uitgesonderd vakmanne, moet addi- 
sionele vakansiebesoldiging deur hul werkgewers betaal 
word, onderworpe aan onderlinge ooreenkoms, soos|volg: 

(a) By voltooiing van 12 maande diens: of 

(b) met die aanvang van die werknemer se jaarlikse 
verlof; of yoo 

(c) nie later nie as:die 20ste + dag van Desember van 
elke jaar: a 

Met dien verstande dat in die- geval waar ooreenkoms: nie 
tussen die werkgewer en werknemer bereik is nie,;.die bonus 
by voltooiing van :die werknemer se verlofsiklus aan hom 
betaalbaar is. 

(7) (a) Die addisionele vakansiebesoldiging wat in subklou- 
sule (6) van-hierdie klousule: bedoel word; is twee eke se 
loon ten opsigte van elke. 12:maande diens.: 

.Nemers en die. bedrag, van die Sons , 
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(b) The two weeks’ pay referred to in paragraph (a) of this 
subclause shall be calculated .at the|rate the employee is 

earning when he goes on leave: 4) 6. = 

(c) The amount of the additional holiday pay, referred to in 

second for each week during which the employee does not 

work a full five shifts, a “‘shift” for this purpose having the 

_ meaning given to this term in clause 10 (1) (b) of this Chap- 

ter. oo 

paragraph (a) of this subclause shall th reduced by one fifty- 

(8) Where an employee, other than a journeyman leaves . 

the service of his employer before. qualifying for additional: 

holiday pay, such employee shall be paid a pro rata portion of - 

his additional holiday pay on termination of service. 

(9) Additional holiday pay held: by a Regione Council.or by 

an employer on behalf of an employ 
sons or any other incapacity has become. unable to continue 

’ at his occupation shall become payable immediately to the 

employee, and additional holiday pay due to an employee 

who dies in the course of his employment.shall become paya- 
ble immediately to his estate. Se 

(10) All amounts received in respect of additional holiday 
pay shall be placed in a special account operated by Regio- 
nal Councils. pe te 

(11) Except as otherwise provided in-this clause, additional 

holiday pay held on behalf of an employee shall be paid to 

him— - 

(a) if he leaves the Industry, on the expiration of 52 — 
weeks calculated from the date on which the additional 
holiday pay commenced to accrue; oe 

(b) while -he is employed in the/Industry, when he pro- 
ceeds onannualleave,  . © | -' ~ oo 

or earlier, at the discretion of the Regional Council con-~ 
cerned.   (12) Should any amount due in terms of this clause not be 
received by the Council by the 15th day of the month follow- 
ing the month in respect of which it is payable, the employer 
shall pay interest on such amount or on such lesser amount 
as remains unpaid, calculated at the rate prescribed in clause 
33 of the Administrative Agreement, from such 15th day until 
the day upon which payment in cash/is actually received by 
the Regional Council. concerned: Provided that a Regional 

Council shall be entitled in this absolute discretion to waive 
the payment of such interest or part thereof. 

CLAUSE 12: OVERALLS . . 

(1) Registered reconditioning establishments in all 

Regions shall supply free of charge to all employees, other _ 
then chars, watchmen, general workers or drivers, a mini- 

mum of three first-grade boilermarker’s overalls or washing 
coats per year, on the basis.of two overalls at the commence- 
ment of the first period of six.months and one at the com- 

mencement of the second period of six months. 

(2) Employers shall provide their employees free of charge   
with articles of personal protective equipment and clothing in 
accordance with any applicable prescriptions promulgated in 

terms of the Machinery and Occupational Safety Act, 1983. 

(3) The employer remains the owner of any item supplied 
to an employee by him free of charge in terms of this clause. 

Signed.at Johannesburg, on behalt of the parties, this 24th 
day of April 1994. i ee Ba, 

T. NIEUWOUDT, i 
President of the Council. 

L. A. COETZER, 

Vice-President of the Council.. -- 

B. G. DU PREEZ, : 

General Secretary of the Council. 

  

e who for health.rea- - 

(b) Die twee weke'se loon wat in paragraaf (a) van hierdie 
subklousule bedoel word, moet bereken word teen die loon 
wat die werknemer verdien wanneer hy met verlof gaan. 

(c) Die addisionele vakansiebesoldiging wat in paragraaf 
(a) van hierdie subklousule bedoel word, moet met een twee- 
en-vyftigste verminder word vir elke week wat die werknemer 
nie ’n volle vyf skofte werk nie, en vir die toepassing van 
hierdie subklousule het ‘“‘skof” die betekenis wat in kiousule 
10 (1) (b) van hierdie Hoofstuk daaraan geheg word. 

(8) Wanneer ’n werknemer, uitgesonderd *n vakman, die 
diens van sy werkgewer verlaat voordat hy vir die addisionele 
vakansiebesoldiging kwalifiseer, moet sodanige werknemer 
by diensbeéindiging ’n pro rata-gedeelte van sy addisionele 
vakansiebesoldiging betaal word. 

(9) Addisionele vakansiebesoldiging wat deur ’n Sireek- 
raad of 'n werkgewer namens ’n werknemer gehou word wat 
om gesondheidsredes of ander ongeskiktheid nie in staat is 
om sy beroep voort te sit nie, word onmiddellik aan die werk- 
nemer betaalbaar, en addisionele vakansiebesoldiging 
verskuldig aan ‘n werknemer wat in die loop van sy diens 
sterf, word onmiddellik aan sy boedel betaalbaar. 

(10) Alle bedrae wat ten opsigte van addisionele vakansie- 
besoldiging ontvang word, moet gestort word in ’n spesiale 
rekening wat Streekrade hanteer. 

(11) Behoudens andersluidende bepalings in hierdie klou- 
sule, moet addisionele vakansiebesoldiging wat namens ’n 
werknemer gehou word— 

(a) as hy die Nywerheid verlaat, aan hom betaal word 
by verstryking van 52 weke vanaf die datum waarop die 

verlofbesoldiging begin oploop het; 

(b) terwyl hy nog in die Nywerheid werksaam is, aan 
‘ hom betaal word wanneer hy sy jaarlikse verlof neem, 

of dit kan na goeddunke van die betrokke Streekraad vroeér 
betaal word. 

(12) Indien ’n bedrag wat ooreenkomstig hierdie klousule 
verskuldig is nie teen die 15de dag van die maand wat volg 
op die maand ten opsigte waarvan dit betaalbaar is, deur die 
Raad ontvang word nie, moet.die werkgewer rente betaal op 
sodanige bedrag of op sodanige kleiner bedrag wat nie 
betaal is nie, bereken teen die koers voorgeskryf in klousule 
33 van die Administratiewe Ooreenkoms vanaf sodanige 
15de dag tot die dag waarop betaling in kontant werklik deur 
die betrokke Streekraad ontvang word: Met-dien verstande 
dat ’n Streekraad daartoe geregtig is om na goeddunke beta- 
ling van sodanige rente of gedeelte daarvan kwyt te skeld. 

KLOUSULE 12: OORPAKKE 

(1) Geregistreerde vernuwingsinrigtings in alle Streke moet 
’n minimum van drie eerstegraadse ketelmakersoorpakke of 
wasbare jasse per jaar gratis aan alle werknemers verskaf, 
uitgesonderd skoonmaaksters, wagte, algemene werkers of 
drywers, op die grondslag van twee oorpakke aan die begin 
van die eerste tydperk van ses maande en een aan die begin 
van die tweede tydperk van ses maande. 

(2) Werkgewers moet aan hul werknemers gratis persoon- 
like -beskermende uitrustings en/of klere verskaf ooreen- 
komstig enige toepaslike voorskrifte uitgevaardig kragtens 
die Wet op Masjinerie en Beroepsveiligheid, 1983. 

> (3). Die werkgewer bly die eienaar van elke kledingstuk wat 
hy ooreenkomstig hierdie klousule gratis aan ’n werknemer 
verskaf het. 

-Namens die partye op hede die 24ste dag van April 1995 
te Johannesburg onderteken. 

T. NIEUWOUDT, 

President van die Raad. 

L. A. COETZER, 

Visepresident van die Raad. 

B. G: DU PREEZ, 

Hoofsekretaris van die Raad.
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THE NATIONAL INDUSTRIAL COUNCIL FOR THE 
MOTOR INDUSTRY 

ANNEXURE A 

_.[Preseribed in terms of clause 14 of Chapter IV 
of Division C]. 

CERTIFICA TE OF SERVICE 

To-whom it. may.concern 

vuceadenselaslasssehsaeeesachesatesuecessnecsucecsesaenstecnacaeensuenneeeen® a+. (RaMe 
of Sinployes) has been employed by me as an operative, 
grade A, operative, grade B or operative, grade C*: 

During this period he operated the following machines: 

Reboring machine 

Cylinder honing machine 

Crankshaft grinder — 

Connecting-rod machine 

Surface grinding machine 

Valve refacing machine 
(Cross out those which the employee did not operate.) 

- (Signed)........... sestsesaeaseseseseasnsesestecss 

Name of firm......0...6..0.e savdescuneuvecaceseserseeeed stanesbeassinscunsansnnen 

* If the person referred to in this Certificate was for the first 
part of his employment an operative, grade A, operative, 
grade B or operative, grade C and was employed sub- 
sequently as an operative, grade A, operative, grade B or 
operative, grade C, please insert the relative dates here: ° , 

Employed as operative, grade A, operative, grade’ Bor 
operative, QUA C ones eeceseeteepeneeteseseeeeteeesnesseteasenseetenenaee 

Employed as operative, grade A, operative, grade. Bor 
‘operative; grade C 

  

THE NATIONAL INDUSTRIAL COUNCIL FOR THE 
MOTOR INDUSTRY 

. ANNEXURE B 

[Prescribed in terms of clause 9 (e) of the Administrative ; 
Agreement] Co, 

NOTICE | 

The attention of all. concerned is drawn to the following 
clauses in the Main Agreement of the National Industrial . 

Council for the Motor Industry: 

Employment on journeyman’s work: Clause 7 (t) of 
Division A in terms of which jit is an offence for an 
employer to instruct or permit an employee or for an 
employee to instruct any other empioyee (not being a 
journeyman, B/A journeyman, apprentice, or, trainee 
under the Manpower Training Act, 1981), to do journey- - 
man’s work. 

Out-work: Clause 4 of Division A in terms of which it is 

an offence for any employee to engage in motor vehicle’ 
repair work, whether for gain or not, except— 

(a) on behalf of his employer; or; 

(b) on a motor vehicle registered in the employee’ s 
name. 

DIE NASIONALE NYWERHEIDSRAAD vIR DIE 
oe MOTORNYWERHEID | 

AANHANGSEL A 

[Voorgeskryt kragtens klousule 14-van Hoofstuk IV 
"van Afdeling C] 

«| DIENSSERTIFIKAAT. - 
Heil die leser — 

sacalasanegedeessnedadgeensqecsugeesasapensheacangecdesananacensoneesuantensanteneged (naam 
van werknemer) was by my in diens as ’n werkman, g raad A, - 
werkman graad B of werkman graad C* - 

Gedurende hierdie ‘ydperk ‘het hy ‘ondergencemde. 
masjiene bedien: © 

Herboormasjien - 
Silinderslypmasjien 

Krukasslypmasjien 

Suierstangmasjien 

_ Opperviakslypmasjien 
Klepherviakmasjien . 

(Skrap dié. masjiene wat die werknemer nie bedien het nie.) 

© (G@tEKEN) oo le eseccesessseesseesesbeseereeens 

Naam van firma........scsecsecnsseseeeeeees ssapecsasesssecsanecssseesasesfacees a 

* Indien die persoon wat in hierdie sertifikaat bedoel word, 
vir die eerste gedeelte van sy diens ’n. werkman graad A, 
werkman graad.B of werkman graad C was en lator as ’n 
werkman graad A, werkman graad B of werkman graad C in 
diens was, skryf asb. die betrokke datums hieronder in 

in diens as werkman graad A, werkman graad B of 
werkman graad C.. sasenenes pavsusenesssaseeasecsanensssseessasecenafes assseene 

In diens as werkman graad / A, werkman graad B of 
werkman graad C.. eececeeseteatonseoresatberenesesessaneennsensseasaheneaeenees 

DIE NASIONALE NYWERHEIDSRAAD VIR DIE 
MOTORNYWERHEID 

_ AANHANGSEL B 

[Voorgeskryf kragtens klousule 9 (e) van. die Administratiewe 
Ooreenkoms] 

_KENNISGEWING 

Die aandag van alle. betrokkenes word gevestig op jonder- 
vermelde klousules in die Hoofooreenkoms van die |Nasio- 
nale Nywerheidsraad vir die Motornywerheid: 

Indiensneming vir vakmanswerk: Klousle 7: (1) van: 
Afdeling A waarvolgens dit 'n oortreding vir ’n werkgewer 
is om ’n werknemer te gelas of toe te laat om, of vir ’n 
werknemer om ’n ander werknemer (wat nie ’n vakman, 

' B/A-vakman, vakleerling of kwekeling ingevoige de Wet 
op Mannekragopleiding, 1981), is nie, te gelas of toe te 
laat om vakmanswerk te verrig. 

_. Buitewerk: Klousule 4 van Afdeling A waarvolgens dit 
‘n oortreding vir ’n werknemer is om motorvoer- 
tuigherstelwerk te verrig, hetsy vir wins of nie, behalwe— 

(a) namens sy werkgewer; of 

(b) aan ’n motorvoertuig wat in die werknemer se 
naam geregistreer is. 
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" THE NATIONAL INDUSTRIAL COUNCIL FOR THE 
MOTOR INDUSTRY 

ANNEXURE C 

[Prescribed in terms of clause 12 (13) of Chapter | of Division 
C, clause 13 (12) of Part | of Chapter II of Division C and 
clause 13 (4) of Chapter IV of Divisiot C] 

TOOL LIST 

  
Motor mechanic 

1 Set set spanners, 3” to 1” or 6 mm to 25 mm. 

1 Set ring spanners, 3” to 1” or6mmto25mm.__. 

2 Crescent spanners 6” and 12” or 150 mm and 300 mm. 

1 Stillson wrench. “ . . 

1 Set socket wrenches, 4” to 1” or 6 mm to 25 mm. 
1 Set tappet spanners. 

1 Set chisels (small). 

‘1 Duralite hammer, 1 Ib or 450 g. . 

2 Engineer’s hammers, 1/4 |b and 2 lb or 125 g and 900 g. 

1 Set twist drills, 24” to ” or 1 mm to 10mm. 
1 Pair tin snips, 8” or 200 mm. . 

1 Hacksaw frame. . 

1 Oil can. — 

2 Steel rules, 6” and 12” or 150 mm and 300 mm. 

1 Set feeler gauges. , , 

1 Small brace. 

1 Pair side cutting pliers, 6” or 150 mm. 

1 Pair gas pliers, 6” or 150mm. | 

1 Pair pump gland pliers. 

1 Valve grinder, suction ‘ype. 

1 Scriber. 

1 Centre punch. 

1 Set pin punches, up to "or 8 mm. 

1 Pairdividers. 
1 Half round file, 6” or 150 mm. 

1 Round file, 6” or 150 mm. 

1 Flat file, 6” or 150 mm. 

“1 Three-cornered file, 6” or 150 mm. 

1 Pair inside callipers, 4” or 100 mm. 

1 Pair outside callipers, 4” or 100 mm. 

1 Set Phillips Screwdrivers. 

3 Screwdrivers, 6”, 8” and 12” or| 150 mr, 200 mm ‘and 

300 mm. 

1 Set belt punches, up to 3” or 12,6 mm. 

2 Spark plug sockets. 

Vehicle body builder. 

1 Panel saw, 8 teeth to 1” or 8 teeth to 25, 4 mm. 
1 Tenon saw. 

1 Keyhole saw. 
1 Stanley plane, No. 44. 

1 Compass plane, adjustable. _ 

1 Set firmer chisels, $” to 1” or 6 mm to 25 mm... 

1 Marking gauge. | 

1 Ratchet brace, 10” or 150 mm. Le. 

1 Set auger bits, 3” to 1”or12mmto 25mm. .   

GOVERNMENT GAZETTE, 23.JUNE 1995 

DIE NASIONALE NYWERHEIDSRAAD VIR DIE. 
MOTORNYWERHEID 
AANHANGSEL C 

[Voorgeskryf kragtens klousule 12 (13) van Hoofstuk | van 
Afdeling C, klousule 13 (12) van ‘Deel: van Hoofstuk II van 
Afdeling C en klousule 13 (4) van Hoofstuk IV van Afdeling C} 

GEREE. DSKA PSL YS: 

Motorwerktuigkundige 

1 Stel oopbeksleutels, 4” tot 1” of 6 mm tot 25 mm. 

1 Stel ringsleutels, 3” tot 1” of 6 mm tot 25 mm. 

2 Sekelvormige sleutels, 6” en 12” of 150 mm en 300 
mm. . : oO 

1 Bobbejaansleutel. o, 

1 Stel soksleutels, 2” tot 1” of 6 mm tot 25 mm. - 

1 Stel kelpsleutels. 

1 Stel beitels (klein). 

1 Duralite-hamer, 1 pd. of 450 g. ; 

2 Ingenieurshamers, 1/4 pd. en 2 pd. of 125g en. 900 g. 

1 Stel spiraalbore, <4” tot 2” of 1 mm tot 10 mm. 

1 Krom blikskér, 8” of 200 mm. 
1 Ystersaagraam. 

1 Oliekan. : 

2 Staalmeetstokke, 6” en 12” of 150 mm en 300 mm... : 

1 Stel voelermate. 

1 Klein omslag. 

1 Sykniptang, 6” of 150 mm. 

1 Gastang, 6” of 150 mm. 

1 Pompdrukstuktang. 

1 Klepslyper, suigtipe. 

1 Kraspen. 

1 Senterpons. 

1 Stel penponse, tot #” of 8 mm. 

1 Verdeelpasser. — 

1 Halfrondvyl, 6” of 150 mm. 

1 Ronde vyi, 6” of 150 mm. 

1 Platvyl, 6” of 150 mm. 8 

1 Driehoekige vyl, 6” of 150 mm. 

1 Binnemeetpasser, 4” of 100 mm.” 

1 Buitemeetpasser, 4” of 100 mm. 

1 Stel Phillips-skroewedraaiers:: - . 

3 Skroewedraaiers, 6”, 8” en 12” of 150 mm,:200 mm en 

300 mm. 

1 Stel vetergatponse tot 3” of 12,6 mm. 

2 Vonkpropsokke. 

Voertuigbakbouer . ; 

1 Paneelsaag, 8 tande tot 1” of8 tande tot 25,4 mm: 

1 -Tapsaag. : 

1 Sleutelgatsaag. 

1 Stanley-skaaf No. 43. 

1 Verstelbare hobbelskaaf. oe, 

1 Stel steekbeitels, $” tot 1” of 6mm tot25mm. ~: : 

1 Kruishout. oy 

1 Ratelomslag, 10” of 150 mm. ° 

1 Stel awegaarbore, 3" tot 1” of 12 mm tot 251 mm.,
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1 Screwdriver bit. 1 Omslagskroewedraaier. oo a 

1 Countersunk bit. 1Versinkboor. 

1Handdrill, 1 Handboor. ” 
1 Set jobber’s drills, & 3” to 7” or6 mm to 12mm. 1 Stel stukwerkersbore, 4 3” tot 4 a” of 6 mm tot 12 mim. 

1. Oils 1 Oliesteen. — 

2 G clamps, 6”"o0r 150mm... 2 G-klampe, 6” of 1501 mm. 

1 Pair dividers, 9” or 225 mm.° 1 Verdeelpasser, 9” of 225 mm. 

1 Pair tin snips, 8” or 200 mm. 1 Krom blikskér, 8" of 200 mm. 

1 Wooden mallet. 1 Houthamer. ~ 

_. 1 Cross- -pene hammer. - 1 Dwarspenhamer: 

“4 Hammer, 4 lbs or 1 800g. 1 Hamer, 4 pd. of 1 800 g. 
1 Nail punch. 1 Spykerpons. 

1 Prick punch: - 1 Prikpons. 

2 Screwdrivers, 6” and 12”or 150 mm and 300 mm. 2 Skroewedraaiers, 6” en 12”0f 150 mm en 300 mm, 

’ 4 Rule, 3’or 1 metre. 1 Meetstok, 3’ of 1 meter. 

1 Spoke shave. : 1 Speekstaaf. , 

3 Squares, 6", 12" and 24 or 150 mm, 300 mm and 600 '3 Winkelhake, 6", 12" en 24" of 150 mm, 300 mmien 600 
mm. . mm. 

1 Bevel, 6” or 150 mm. 1 Swaaihaak (E. Bevel), 6” of 150 nmi. 

1 Cold chisel. 1 Koubeitel. 
1 Scraper. 1 Skraper (skraapmes). 

1 Set set spanners, #” to 1” or 6 mm to 25mm. ~’ 1 Stel oopbeksleutels, 4 3” tot 1” of 6mm tot 25 mm. 

_ 1 Centre punch. co 1 Senterpons. 

1 Hacksaw frame. 1 Ystersaagraam. 

1 Claw hammer, 1 Ib or 450 g. . 1 Klouhamer, 1pd. of 450 g. 

Welder. Sweiser 

1 Wire brush. ‘1 Staalborsel. 

1 Set chisels (assorted) for metal. _ 1 Stel beitels (gemeng) vir metaal. © 

- 1 Hammer. ; - 1 Hamer. 

2 Rules, 6” and 12” or 150 mm and 300 mm. 2 Meetstokke, 6” en 12” of 150 mm en 300 mm. 

_1 Chipping hammer. 1 Bikhamer. ; 

2 Gclamps. 2 G-klampe. 

1 Square. 1 Winkelhaak (E. Square). 

1 Small hand drill. . 1 Klein handboor. 

1 Set drills, straight shank, +” to #” or 1 mm to 10 mm. 1 Stel bore, (reguitskag), wf tot 2” of 1mm tot 10 mm. 

1 Pair blacksmith’s tongs. . 1 Smidstang. ue 

2 Pairs pliers. 2 Tange. 

4 Assorted files, 6” or 150.mm. 4 Gemengde vyle, 6” of 150 mm. 

- 1 File handle. "4 Vylhef. o 
1 Steel tape, 6’ or 2 metres. 1 Staalmeetband, 6’ of 2 meter. 

2 Shifting spanners. - 2 Stelbare sleutels. oo 

2 Screwdrivers. 2 Skroewedraaiers. 

1 Pinch bar (crowbar), 18” or 450 mm. 1 Breekyster (koevoet), 18” of 450 mm. 

1 Hacksaw frame. Dy 1 Ystersaagraam. 

Automotive sheet metal worker/auto body" repairer/ Motorplasimetaahverkerinotorbakheratelrtutop- 
panelbeater per , ; 

1 Planishing hammer. 1 Planeerhamer. | 

1 Blocking hammer. 1 Sperhamer. 

1 Peenhead. hammer. :: 1 Righamer. - 

1 Cross-pene hammer, 1 Ib or 450 g. 1 Dwarspenhamer, 1 pd. of 450 09. 

1 Set of dollies. 1 Stel Kloplese. ‘ 

1 Mallet." 1 Houthamer. ”
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1 Set spanners, 4 y to 1" or 6mm to 25, mm. 

1 Set assorted punches, up rot os mm. 

1Smailsolderingiron. : . et 

2 Gclamps, 4” to 8” or 100 mm to 200 ) mm. ok 

1 Fender bead pliers. | 

1 Fender flange pliers. 

1 Pair snips, straight. 

1 Pair snips, curved. 

4 Métal square, 18” or 450 mm. ~ 

1 Paircompasses. — 

-2Coldchisels. 
1 Steel rule, 12” or 300 mm. 

1 Steel tape, 6’ or 2 metres. 

1Setspoons. — 

1 Hacksaw frame. 

2 Screwdrivers, 6” and 10” or 150 mm and 250 mm. 

1 Set Phillips screwdrivers. -- - 

1 Half round file, 6” or 150 mm. 

1 Round file, 6” or 150 mm. 

1 Flat file, 6” or 150 mm. 

1 Three-cornered file, 6” or 150 mm.   2 Hammers, ¢ lb and 13 lb or 225 g and 675g -: 

1 Large screwdriver. 

1 Medium screwdriver. 

1 Set Phillips screwdrivers. 

1 Pair multigrip pliers. 

1 Pair side cutting pliers, 6” or 150 mm. 

1 Pair gas pliers, 6” or 150 mm. 
1 Longnose pliers, 6” or 150 mm. 

1 Set socket wrenches, 3” to 1” or 12,5 mm to 25 mm. 

1 Set set spanners #" to 1” or 6mm to 25 mm. 

1 Set ring spanners, }” to 1” or6 mm to 25mm. — . 
2 Shifting spanners, 6” and 10” or 150 mm and 250mm. . 

1 Set of three small chisels. 

1 Small brace. 

1 Set'pin punches, small. 

1 Centre punch. 

1 Pair wire trimming cutters. 

-1 Solering iron, 1 Ib or 450 g. 

1 Hacksaw frame. 

_1 Set feeler gauges. 

1 Pair inside callipers, 4” or 100 mm. 

1 Pair outside callipers, 4” or 100.mm. 

1 Small service socket kit... 

1 Pair scissors. 

1 Pair tinsnips, 8” or 200 mm. 

1 Set drills, steel, 4” to 2’ or 1 mm to 10 mm. 

2 Steel tules, 6” and 12” and 150 mm and 300 mm. 

{Half roundfile,6”or 150mm. | 
1 Round file, 6” or 150 mm. 

1 Flat file, 6” or 150 mm. 

1 Three-cornered file, 6” or 150 mm.   

.1 Klein omslag.. . 
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1 Stel moersleutels, }" tot 1” of 6 mm tot 25 mm. 

1 Stel gemengde ponse, tot 2” of:13 mm. 

1 Klein soldeerbout. L ce, 

2 G-klampe, 4” tot 8” of 100 mm tot 200 n mm. 

1 Modderskermkrultang. 

1 Modderskermfienstang. 

1 Reguit blikskér. 

_.1 Krom blikskér... 

1 Metaalwinkelhaak, 18” of 4500 mm. 

1 Stel passers. 

2 Koubeitels. 

1 Staalliniaal, 12” of 300 mm. 

1 Staalmeetband, 6’ of 2 meters:, 

1 Stel lepels. i 

1 Ystersaagraam. 

2 Skroewedraaiers, 6” of 10” of 150 mmen250mm. -... 

1 Stel Phillips- -skroewedraaiers. 

- 1 Halfrondvyl, 6” of 150 mm. 

1 Ronde vyl, 6” of 1450 mm. 

1 Platvyl, 6” of 150 mm. 

1 Driehoekige vyi, 6” of 150 mm. 

Motorelektrisién | 

2 Hamers, $ pd. en 13 pd. of 225 g en 675 g 

1 Groot skroewedraaier. a 

1 Medium skroewedraaier. : 

1 Stel Phillips-skroewedraaiers. | 
1 Meergreeptang. , : 
1 Sykniptang, 6” of 150 mm. 

1 Gastang, 6” of 150 mm. 

1 Langbektang 6” of 150 mm. 

1 Stel soksleutels, 3” tot 1” of 12, 5 mm tot 25 mm. 

1 Stel oopbeksleutels 3” tot 1" of 6 mm tot 25 mm. 

1 Stel ringsleutels, 3” tot 1” of 6 mm tot 25 mm. 

2 Stelbare sieutels, 6” en 10” of 150 mmen n 250 mm. 

1 Stel van drie klein beitels. moe 

1 Stel penponse, klein. 

1 Senterpons. 

1 Draadstrooptang. 

1 Soldeerbout, 1 pd. of 450g. | 

1 Ystersaagraam. 

1 Stel voelermate. 

1 Binnemeetpasser, 4” of 100 mm. 

1 Buitemeetpasser, 4” of 100 mm. 

1 Klein sokdiens- -gereedskapstel: 

1 Skér. 

1 Krom blikskér, 8” of 200 mm... 

1 Stel staalbore, i” tot 3” of 1 mm tot 10 mm. 

2 Staalliniale, 6” en. 12” of 150 mm.en 300mm. . 

1 Halfrondvyl, 6” of 150mm. ye 
1 Ronde vyl, 6”of 150mm. it Toys 

1 Platvyl, 6” of 150 mm. : 

1 Driehoekige vyl, 6” of 150 mm. | 

i i 

i 

i
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Trimmer 

1 Tack hammer (magnetic). 

1 Ball peen hammer, 13 1b or 675 g. 

1 Pair scissors, 12” or 300 mm. 

1 Nail punch. 

1 Revolving leather punch. 

1 Press button setting punch. 

3 Screwdrivers, 6”, 8” and 12” or 150 mm, , 200 mm and 

300 mm. : 

1 Tailor’s rule, 3’ or 1 metre. 

1 Tape measure, 6’ or 2 metres. 

2 Pairs trimmer’s pliers. 

1 Set twist drills, 7” to 2” or 1 mm to 10.mm. 

1 cold chisel, 2” or 13 mm. 

1 Square, 18” x 24” or 350 mm x 600 mm. 

1 Set ring spanners, up: to 1" or 25 mm. 

1 Pair small pincers. _ 

1 Claw tool. 

"1 Set of three Phillips screwdrivers. 

1 Pair bulldog pliers. a 

1 Pair bulling pliers (web stretcher). 

1 Pair side cutting pliers. 

1 Pair gas pliers. °° 
2 Trimmer’s knives (1 curved). 

1 Set bell punches up to 1” or 251 mm.. 

1 Set pin punches. 

1 Hacksaw frame.. 

1 Pair dividers. 

2 Circular needles. 

1 Set box spanners, ie” to 

1 Pair pliers, cushion spring clip. 

3 Small chisels, up to# " "or 13 mm. 

1 Centre punch. . 

1 Small hand drill. 

” oF 4, 75 mm to 19 mm. 

Automotive machinist and fitter/automotive turner. and 

machinist ‘ 

2 Pairs inside callipers. 

2 Pairs outside callipers. 

1 Depth gauge. 

2 Screwdrivers. 

2 Hammers. 

1 Stillson wrench. 

1 Set feeler gauges. 

2 Steel rules, 150 mm and 300mm." - 

1 Pair dividers. 

1 Pair hermaphrodite e calipers. 

1 Centre punch: : , 

1 Set drills, straight shank, " ‘mm to 10 mm (in not used 
repetitively). Le 

1 File handle. 

1 Hacksaw frame. 

1 Oil can. 

’ Afwerker (stoffeerder) 

1 Hegspykerhamer (magneties). 

1 Bolpenhamer, 12 pd. of 6759. 

1 Skér, 12” of 300mm. 

. 1 Spykerpons. 

1 Draaileerpons. 

1 Stelbare drukknoppons. 

3 Skroewedraaiers, 6”, 8” en 12" of 150 mm, 200 

300 mm. 

1 Kleremakermaatband (meetstok), 3’ of 1 meter. 

1 Meetband, 6’ of 2 meter. 

2 Bekleérstange. 

mm en 

1 Stel spiraalbore, +4” tot #” of 1 mm wa1omm, ae bo. 
1 Koubeitel, 2” of 13 mm. Le 

1 Winkelhaak, 18” x 24” of 350 mm x 600 mm. 

1 Stel ringsieutels, tot 1” of 25 mm... _ 

1 Klein knyptang. 

1 Tandbeitel. Le 

1 Stel van drie Phillips- ~skroewedraaiers. 

1 Boelkneltang. : mae 

1 Touweefsteltrekker. 

1 Sykniptang. .. 

1 Gastang. 

2 Bekieérsmesse (een krom). 

1 Stel klokponse, tot 1” of 25 mm. 

1 Stel penponse. 

1 Ystersaagraam. 

1 Verdeeipasser. 

2 Sirkelvormige naalde. 

1 Stel soksleutels, ie” tot 2” of 4,75 mm tot 191 mm. 

1 Buigtang (kussingvéerklem). 

3 Klein beitels, tot }” of 13 mm. | 

1 Senterpons. - 

1 Klein handboor. 

  

Motormasijinis en -passer/motordraaier en -masjinis .. 

2 Binnemeetpassers. 

2 Buitemeetpassers. 

1 Dieptemaat. 

2 Skroewedraaiers. 

2 Hamers. 

1 Bobbejaansteutel. 

1 Stel voelermate. 

2 Staalliniale, 150 mm en 300 mm.” 

1 Verdeelpasser. 

1 Kweepasser. 

1 Senterpons. 

1 Stel bore, ‘reguitskag, tr mm tot 10 mm m (inden 
halend gebruik nie). ee, os 

1 Vylhef. 

1 Ystersaagraam. 

1 Oliekan. 

nie her-  
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1 Tool box. 

1 Vernier gauge, 150 mm. 

1 Radius gauge. 

1 Set sockets, 10-22 mm. 

1 Power bar. 

1 Set ring spanners 10-22 mm. 

2 Sets Allen keys (Imperial and m stric). 

Vice grips. 

1 Pair pliers. 

Thread gauge: «=. 

T-wrench. 

Engine fitter 

1 Set set spanners, 3” to 1” or 6mm to 25 mm. 

1 Set ring spanners, 4 3” to 1” or 6 m m to 25 mm. 

2 Shifting spanners, 6" and 12" or 150 mm and 300 mm. 

1 Stillson wrench. 

1 Set socket wrenches, #” to 1” or 6 mm to 25 mm. 

1 Set tappet spanners. 

1 Set chisels (small). 

1 Duralite hammer, 1 Ib or 450 g. 

2 Engineer’s hammers, + !b and 2 Ib or or 125 g ‘and 990 g: - 

1 Round file, 6” or 150 mm. 

1 Pair tin snips; 8” or 200 mm.” 

1 Hacksaw frame. 

1 Oil can. 

2 Steel rules, 6” and 12” or 150 mmiand 300 mm. 

1 Set feeler gauges. 

1 Small brace. 

1 Pair side cutting pliers, 6” or 150 mm. 

1 Pair gas pliers, 6” or 150 mm. 

1 Pair pump gland pliers. 

1 Valve grinder, suction type. 

1 Scriber. 

1 Centre punch. 

1 Set pin punches up to %” or 8 mm. 

1 Pair dividers. 

1 Half round file, 6” or 150 mm. 

_ 1 Flat file, 6” or 150 mm. 

1 Three-cornered file, 6” or 150 mm. 

1 Pair inside callipers, 4” or 100 mm 

1 Pair outside callipers, 4” or 100 mm. 

1 Set Phillips screwdrivers. 

3 Screwdrivers, 6”, 8” and 12” or 150 mm, 200 mm and 

300 mm. 

1 Set belt punches, up to 3” or 12,6 mm. 

2 Spark plug sockets. 

Vice grip. 

Allen keys. 

Fitter and turner 

2 Pairs inside callipers. 

2 Pairs outside callipers. 

1 Combination set, 6” x 12” or 150 mm x 300 mm.   
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1 Gereedskapskas. 

1 Noniuspasser, 150 mm. 

1 Straalmaat. 

1 Stel sokke, 10-22 mm. 

1 Stroomspoor. 

1 Stel ringsleutels 10-22 mm. 

2 Stelle Ailensleutels (Imperiaal en metriek)._ 

Bankskroefbekke. 

1 Buigtang. 

’n Skroefdraadmeter. 

’n T-Sleutel. 

    

Enjinpasser " a 

1 Stel oopbeksleutels, 4” tot 1” of 6 mm tot 25 mm. 
1 Stel ringsleutels, 2” tot 1” of 6 mm tot 25 mm. 

2 Stelbare sleutels, 6” en 12” of 150 mmen 300 mm. 

1 Bobbejaansleutel. 

1 Stel soksleutels 3” tot 1” of 6 mm tot 25+ mm. 

1 Siel klepsleutels. 

1 Stel beitels (klein). 

1 Duralite-hamer, 1 pd. of 450 g.’ . 

2 Ingenieurshamers, 4 pd. en 2 pd. of 125 g en 900 g. 

1 Ronde vy!, 6” of 150 mm. 

1 Krom blikskér; 8” of 200 mm.’ 

1 Ystersaagraam. 

1 Oliekan. 

2 Staalmeetstokke, 6” en 12” of 150 mm en 300 mm. 

1 Stel voelermate. : 

1 Klein omsiag. 

1 Sykniptang, 6” of 150 mm. 

1 Gastang, 6” of 150 mm. 

1 Pompdrukstuktang. 

1 Klepslyper, suigtipe. 

1 Kraspen. 

1 Senterpons. 

1 Stel penponse, tot #%” of 8 mm. 

1 Verdeelpasser. 

1 Halfronde vyl, 6” of 150 mm. 

1 Platvyl, 6” of 150 mm. : 

1 Driehoekige vyl, 6” of 150 mm. | 

1 Binnemeetpasser, 4” of 100 mm. 

1 Buitemeetpasser, 4” of 100 mm: 

1 Stel Phillips-skroewedraaiers. | 

3 Skroewedraaiers, 6”, 8” en 12" of 150 mm, 200 mm en 

300 mm. 

1 Stel vetergatponse, tot 3” of 12, 6 mm. 

2 Vonkpropsokke. ' 

’n Bankskroefbek. | 

Allensleutels. : 

Passer en draaier 

2 Binnemeetpassers. 

2 Buitemeetpassers. 

1 Kombinasiestel, 6” x 12” of 150 mm x 300 mm.
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1 Depth gauge. 1 Dieptemaat. 

2 Screwdrivers. cr 2 Skroewedraaiers. 

2 Hammers. , oe 2 Hamers. 

2Scrapers.  _ Ms 2-Skrapers. 

1 Shifting spanner. a - 1 Stelbare sleutel. 
1 Screw-pitch gauge. oo Oo 1 Skroefsteekmaat. 

1 Set feeler gauges... cd 1 Stel voelermate. 

1 Oil can. oo 1 Oliekan. 

1 Surface gauge. 1 Krasblok. 

2 Steel rules, 6” and 12” or 150 mm and 300 mm. 2 Staalliniale, 6” en 12” of 1450 mm en 300 mm. 
1 Pair dividers. 1 Verdeelpasser. 

1 Pair hermaphrodite callipers. . a 1 Kweekpasser. 

1 Centre punch. 

1 Screwing tool, ‘centre gauge. 
1 Senterpons. 

1 Draadsnybeitel, middelmaat. 
1 Set drills, straight shank, ih"to #” ort mm to 10mm. 1 Stel bore (reguitskag), 74” tot #” of 1 mm tot 10 mm. 
1 File handle. 1 Vylhef. oe 
1 Hacksaw frame. — , 1 Ystersaagraam. 

Spray painter Spuitverwer 
1 Set stripping brushes. - 1 Stel stroopborsels. 
1 Chalk line. _ 1 Slaglyn. 
1 Rule, 3’ or 1 metre. a a . 1 Meetstok, 3’ of 1 m. 
1Setliners. “9° a : - 1 Stel slytstukke. 
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ARRANGEMENT OF AGREEMENT 

Page 

This Agreement is arranged as follows: 

Preamble: Period of Operation of Agreement ..................+. 2 

Division A: Definitions and provisions which apply to all 
establishments in the Industry ...........:Jeccsslesscerseensreseeee 2 

Division B: Provisions relating to office, stores, sales and 
Clerical EMPlOVEES........... ec csesessscssdpenseeeeteseseeseeseeenees 42 

Division C—Chapter I: Provisions relating to all estab- 
lisnments, other than those registered under Chapter II, 

TN, IV OF Vin. eeeeccecsecercsenseerseneeeeeeseerensenifeenecesseesetieeseesensanes 53 

Chapter Il: Vehicle Body Building Establishments (Special 
provisions applicable to employers and employees in 
vehicle body building establishments) .............csesereees : 82 

Part I: Applies to all vehicle body building or repairing 
|stabliShMent .........ceccscesessneecsesesesbecssessestssseessccseceees 82 

Part Il: Applies only to those vehicle body building estab- 
lishments which are registered with| the Council as 
Chapter Il, Part Hl, establishment 0.0.0.0)... ca seseeneeees 94 

Chapter Ill: Manufacturing coe and om (Speciat provi- 
sions applicable to employers and employees in estab- 
lishments registered with the Council as manufacturing 
establishment) ..........ccssscseesersecsseefeessssesessenseeriesenees 97 

Chapter IV: Automotive Engineering) Establishments 
(Special provisions applicable to jemployers and 
employees in establishments registered with the Council 
as automotive engineering establishments) .................. 114 

Chapter V: Reconditioning Establishments (Special provi- 
sions applicable to employers and employees in estab- 
lishments registered with the Council as reconditioning 
establishment) .......... ccs sees densstsseeneenessennenes 130 

Absenteeism........ 

Accessory shop... 

Accrued lOaVe ........eeeeeseseeeererees 2, 73, 85, 86, 109, 123, 140 © 

Additional holiday pay ............0:cscseeseee 39, 75, 88, 112, 125, 143 

Administrative AgreeMent .......scecessedecesseetesssssensesseenaseeeeentiens 3 

A.H.P. (see Additional holiday pay) 

Airrat t,o... cccccceseeescecceescenseeteeeseeeeseaeeeesadeaseaseeesensasessseeneeeaseeseese 19 

Allowances (see Overalls, tools): 

BiCY CG... eee eeeeeeeeeeeceetetseessseeeeceneseneqeesseecesenneaeseeesensenesasetas 35 

CAL. oe eeeteeeeeeteetees saseseneuecececeeecetenseeeneeqicepecaeeceeeseneeenentnatensaeaes 37 
CallOUt oeeeeceeceseecscstssesesssesetsescessesscsssedussesstssssenssneess 48, 71, 132 

Stand-by .......eeeeeceeeceeeeee cece eee rereeesessensdeateseenennneesnes 48, 71, 132 

SUDSISTONCE..........ccceceeeneeeeeeeseentessntandpeceeneeesanteseentenses saeeesees 36 

C=) |e ee 36 

Annual leave (see Leave) 

APPIentiCeS.........ccccceccsceeessessesessssesteanspetsaeereseees 2, 3, 30, 35, 39 

AICS 0. sccccesececcsncsteecceneeseseerseneeessatseesaseonsfertitanessensenerseaseeneersanentees 3 

ASIMARUIES 00... ee eeceecectcceseeeseessseseeennsaessssatfansonsscseseseesenssnsesnnnnnsees 4 

Armature winder...... .. 4,130 

ASSEMDIy ........seeeeeeeeeees tiie secenaesenseenneneeaenes 19, 20 

Auto body repair SHOP ......... ce cceesecetsupeeresetiiressernecens 5, 6, 54 

Auto electrian’s assistant ..............::cceseechesssersenseeeserrecenenteeeee 5, 53 

Automotive Engineering .........cccceesscces chess ceesetsesentnseteeessanee 5,18 

Automotive engineering establishment(s) .\........... cece 5,114 

B/A jOUrMEYIMAN ........--eeecseeeeeteeneeeteneentesapensenatesseeeasees 5, 30, 35, 54 

Bakyarding «0:0... sssscssssscesesssesssesssessecetiseeseseensesseusesessensceneveee 35 

BatterieS ou... cece sccecscecsscessserssecscesseeeeeuefenattatseseenenseeteaee - 5, 10, 54   

INDELING VAN OOREENKOMS 

: - Bladsy™ 

Hierdie Ooreenkoms word soos volg ingedeel: 

Aanhef: Geldigheidsduur van Ooreenkoms sesteaes “eevsceeneeeee 8 

Afdeling A: Woordomskrywing en bepalings wat op alle 

bedryfsinrigtings in die Nywerheid van toepassing is....... cone 2 

Afdeling B: Bepalings met: betrekking tot kantoor-, pak- 

_huis-, verkoopswerknemers en Klerke ...........- sete 42 

Afdeling C—Hoofstuk I: Bepalings. met betrekking tot 

alle bedrytsinrigtings, uitgesonderd dié wat ingevolge 

Hoofstukke II, Ill, IV of V geregistreer iS...:...... cesses . 58 

Hoofstuk Il: Voertuigbakbouinrigtings (Spesiale bepa- - 

lings van toepassing op werkgewers en werknemers in . 

voertuigbakbouinrigtingS) ..........cclsecesee tenets - 82 

~ Deel I: Van toepassing op alle voertuigbakbou- of herstel- 

WNTIQUINGS 0... ctseteesteetssteeensnsasseensedioanvigseeeeeseasseceeneseeeese 82 

Deel il: Van toepassing op slegs dié voertuigbakbou- 

inrigtings wat by die Raad geregistreer is as bedryfs- 

inrigtings onder Hoofstuk II, Deel II...........:cecceeeereseeseees 94 

Hoofstuk Ill: Vervaardigingsinrigtings (Spesiale bepalings 

van toepassing op werkgewers ‘en werknemers in 

bedryfsinrigtings wat by die Raad geregistreer is as 

vervaardigingsinrigtingS) .............:ceecseeeeeeee lessectegeceses 97 

Hoofstuk IV: Motoringenieursinrigtings (Spesiale bepa- 

lings van toepassing op werkgewers en werknemers in 

bedryfsinrigtings wat by die Raad: geregistreer is as 

motoringenieursinrigtings)............teseceseries abeceeee vecteeense 114 

Hoofstuk V: Vernuwingsinrigtings (Spesiale bepalings | 

van toepassing op werkgewers en werknemers in 

bedryfsinrigtings wat by. die Raad geregistreer is as 

    

   

  

      

    

VEPNUWINGSINTIGKINGS) ..........ccseeecedsereeresenseesesesateanenease 130 

INDEKS — 

Bladsy 

Addisionele vakansiebesoldiging devetesteee 39, 75, 88, 112, 125, 143 

Administratiewe Ooreenkoms ............-: aseeaeceatetenencetseeteneses sane 3 
Afdankings (sien Kennisgewing) i 

AfIOSKIOLK ...ccscsccseseccscssescsssseccessssecesstssesessmiessssttessesatseessnnessseenees 2B 
Afmerk . 11, 16,22 

Aftrekkings...... .. 74, 76, 87, 89, 110, 112, 124, 127, 141, 143 

AfWOSIGhEIC 0.0.0... eeegeeseeteeeeseceessesseeseeseenensuees 70, 90, 107, 121, 138 

Algemene Werke’ .........cectsssteesectseesseedennesenssnseseceaes 11, 57, 98, 131 

Algemene werkman ; 10, 83, 94 

AIKETS.........ccsccceeeeeceesseeenseneeensenaeenss stisteteereeeeeees 4,130 

Ankerwikkelaar ............::cccssssscrsessscceneepecessseesssssesnssaesenssesanns 4,130 

A.V.B,—(sien Addisionele vakansiebesoldiging) 
B/A-VAKMAN oo. scssesesssssssssessegeseeseessene 5, 30, 35, 54 
Bakbou......... seteeaeseaeeeene . 18, 19, 32, 42, 82, 94 

Bakwinkelassistent ..........c.c:cccccssssessessecseesseeseesensaersersnes ww 6,54 

Bande ...... » 10,12, 13 

Batterye .......cssecsccceceestsssssesdenceteereeree aaeensenceadessecuceneeenees 5, 10, 54 
Bedryfsinrigting (sien Inrigting 

Besigheidsure ...........tscsssssssseecsseecssssee eestor” 81,130 
Bestuurders ........ ce eeseesssesseeeseeseeeees Ueeececseaeeessecesvenrsceetersnenedenss 2° 

Bewaring van motorvoertuie (sien Parkering) 

Bonus: , i 

Stelwerk . 97, 136 
VAKANSIC oo... eccesessecsccsscsssasssersessseesssessressessessesssensenasee 51, 72, 85 

BOOMWEFK.....0..ccccececeeseeeteeeeseesereeeenaeee sesaeatecessesnenscneeteees 21,30 

Bromponies 

  

15, 30, 31,38, 65
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Bicycle (see Allowances) 

Body building .........scssssessesceeeee: sestssssseessee sesessseconeee 18, 32, 42, 82 
Body shop assistant ......c.cc.cceccssessseeseeses sooseepegeaenestisecensnveceenes 6, 54 

Bonus: ; 4 . . 

Holiday .............005+ fe vuenuncansevsabessenedesstegesconsnsndcaneses a 51,73, 76, 89 

Setting -...ssessossnceectectsecesssssssseseesentseceeeeeey teseessaeeesage - 97,105, 136 
Brake drum skimmer ' 8,130 

et eeceesneeersteenssseccanscnsseeaedsstnessesensscassecusequccatsvsearsrnsauesuarerussace 6 

48, 71, 132 

8, 40 

129, 145 

    

Defence Act (see Military service) 

Deductions 0.0.0... 74, 87, 89, 110, 112, 124, 127, 141, 143 

Desertion ... . . . 
Diesel pump room assistant 

   

   

  

   

Differential wages ...... feceetneesaeeseeenaeesseenenssasaneeee jodaeeeceecetteaeeeneeeseen 
Dismissal (see Notice) De 
DT illing 2... esses ectsssseceeesetenesessnesecennsnsees cheseeaserseseeaees aeeeeeetene - 21,30 
Driver heavy Vehicle... ce ceeseeeeceeseee seseeeseseeeaeseseneaceesees faseeenesens 9 
Driver light Vehicle... cessssesessesesssssssssecesesssseceserscasseseseesessssases 9 . 
Driver motorcycle and/or scooter 9 
DVIVING..........0:ccccsccessesscssessssesseesessesscseseaeee 9 

Earnings . 9 
Emergency work ... 9 
Sle eseessesesecensen 9 
Excluded employees............... eesesecsesssstanennnsnnitititseseescassssseseeseess _ 42 
Exempted journeyman............ teseesdaseecersaseagearsatesseseeeereasens 9, 83, 94 
Exhaust SYStOMS ........ccceseeeeteneseesnseeseenssees sesteseeeneaeaeunsenes 6, 29 
EXP@PiCNC@ o.oo. sec ecetesesteseesesseescscaetaveasers 67, 97, 105, 118, 136 

FIDPOQIASS oes esesestesessseseesesccesecesscecsesssssssesatevsuaparassnanacsees 23, 26°. 

Filling station (see Service station) 

Forecourt attendant.............cccceeeeee feedeeeeeecsessssesseeeneeasaeesaeed 10, 57 
© FOPEMEN 0. eeeeescstecccseesseeseee sseeeseeevseesisestesnsesaterasessesstensueesansseventes 2 

General operative ..0.2..0 cites “alasesssescecessneseasecare 10, 83, 94 
General worker stesesteceaeeseeseeensstesesscaneensensesansassneesens 11, 57, 98, 131 

Grade D employee .....ccccscccccssscsscsssssessssesessessesssassssssn vee 16, 114 
Graveyard .....essssssscessssesssereesee seeteneneceatseaseeeesseseataenees 14, 18, 60 
Greasing seeteneasseensccccusesesstseesaconsscessesseueneusnsansen 10 

Holiday bonus (see Bonus) 

HOUry WAGE... esse sccccsseecettecsescsesessesessssssssecessesrssssatavansees sere 16 
House of WOrk 0.0... eeccssscceseieeescsnsesenens 45, 67, 84, 105, 119, 137 
INSPECTING os... cece esseeeeseeee seeeaessetasesseluchacsslbussuvsavsneesessecssees 22 
Interest... ec ceeeeeeseseessesesseeeseeessesrsesesecees 76, 89, 113, 127, 144 
JOUINCYMAN .........ccccccc ces ceeeeeeeees 16, 30, 35, 60, 95, 101, 115, 133 

Exempted 0... ecccsssssssssesesesneesssscsesssecesseeterssnssaes 9, 83, 94 

Leave (see also Accrued leave) 

ClOSING ..... tec eesesscseseesreeteenees sesepeatsesaneseeneeneeaeens 87, 111, 125, 142 
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BUIGWETK osc sccece ee eeeeescenseseceecseseeeessessseneseeesssssusuesssessentenins leone 35 

Bybehorewinkel ...........cccsscsessessscesesereessssereenes lebsctdeesesantabesnefossers 3 

D@Vltyds ......seseccecccessessssssssiteecenseecessnasntseecassanssnnssniccedeees 27 

Diensbeéindiging (sien Kennisgewing) : : 

Dienssertifikaat ...........:. sessteuenssssensseesenecseee seesteicennseene 129, 145 
Diensstasic oo... eseseccseesesscesssscsssetesssssscsssssssessaseass 9, 10, 57, 81 

Di@NsVerkOPe@r..isi.ccescscscssscelsecenssssassssenscececeressescecesseslusensscasees 31,65. 

Dieselpompkamerassistent..............ccccccecsssessssesecerseeneeens 9,114 

Drostery (diensverlating) .......:.....cccccssesvscsesscseessesersecttesadeceecdeces 41 

Differensi6le lone 3.02... eecccisesscssesesecaceedassasenece whee 8S 

Drukplate 0.0... ee csesesesesessseesssseeesvecdecaveseavevasuessenssararsnseead 7, 55 

DIVE ceesesssscseesesesencees secuteatentesneesueasesseenessetabens 38 
Drywer ligte VOG@MUIG 32.0.0... cle ceteeetilecsseesesesecsesnedecesecentianees 9, 38 

Drywer motorfiets en/of bromponie ............c.cceeseceeee sevessveen wf 9,38 
Drywer swaar VOemtuig ..0......ccsscccssessceseseccneeccecsessssvesusessucnsesnees 9, 38 
Et@NSPOUSES ........c.ccccseceesesessesectesens 45, 67, 84, 106, 1/19, 137 

Fiets (sien Toelaes) , mo 

Gebiede «0... ieee leseseteneesenessauedussesscessesnsttbesleressteveabes a) 

Gehaltekontroleur 27, 104 

Gekwalifiseer . 27 

Gereedheidsdiens (71, 122 

Gereedheidstoelaes 71, 122 

Gereedskap 28, 146 

Getalsverhouding . 79, 116 

Getuigskrif (sien Dienssertifikaat) 

Graad D-werknemer ...c.ccssssessssssceesssscssepesssseetenssseseesssssnesss 16, 114 

Handelsreisiger............ sesssessusessecsssceseesseenseenscss veeeseeeeee 92,35, 43 
HEhAliing ......c.scecssessssssssesssesscsscsseeveesesaerseearensesseesseenessneaseeses ve 

Herstelwinkelassistent ... 

IMSPOKSIOS .....cscccccsessscssssssesesecesssssssssseccecssessssssseessassseccenssseeee ve 
Jaarlikse verlof (sien Verlof) 

Kantoorwerknemers (sien Klerke) 

        

   

   

            

Kennisgewing 34, 52 
, 16 

» 20, 43 

» 35 

KOPPela als... cece egeeessecseeeeeeseseneesesesaedeensestenseesersnens 6, 21, 29 

Koppelaardeksel-monteersteller ..............cccccccsceeeseesnssesees 8, 131 

Kortty oc ciccccseeeesneeeeeoeee 31, 53,70, 91, 107, 108, 122, 139 

Kosteberekening whee 45 

KWeKelINGS o.oo ceetecceteceetectessssesseeseseesteanssesensreeees Levneeeeenes 2, 35 

Leweransier-verkOOPSPersOON ..........:ccccscssesssceeeeccesees 32, 36, 43 

Lone: 

GRAC oo ecccccssssssessesssessssstenen 17, 136 
Los werknemers 8, 40 

Maaltydpouses (sien Etenspouses) 

Maandelikse werkneMe?s ...........::ccccssessescsseeeentee 50 

Masjiensteller os... ss escsesseecsnteenseeecsssecsssesessses 16, 95, 101, 134 

31, 104 

16, 25 

. 26 
MikrometerDOmus ...........c.cccccscsesssssssssesssnscsscersstcnsnnecerseacersavsnes - 105 

Militére di@NS .o... eee cecsesssesecetsssceseetscssenees 49, 85, 109, 123, 140 

42 
w 37 

20, 62 

Monteur van nuwe MOLOrVOEMUIC «2... ecseteeeceepeeeeseseeneees 20, 62  
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‘Licences of exemption (see Exemption) 

Machining ........-.:.-:oceecesssssssseesenenseneenentereraaanecsenteteneenenes 16, 25, 26 

Machine setter (see Seiting) 
Maintenance ...........csssesesssseeserssees 88, 111, 142 

Managels..........ssscsssesereesssessseenssasseseeesedecseeseoseeneersssentneatnnneneatenntns 2 

Manufacturing establishment 16, 18, 42, 97 

Marking Off .........ccecesseseseneneeeseerenseees 16, 22, 26, 96 

Meal Dreaks ......... ccc sssscesseeereesenseeees . 45,67, 84, 105, 119, 137 

Measuring ..........-ssscesssssessensenssssesssesensanedicesensesesesnensnatenseasanssnearers 26 

Micrometer DONUS ..........:.:csesesesessessesdencesreenesseennseestseeeseesenees 104 

Military SCrvice oe cesesessesessneereeneeederretes 49, 72, 109, 123, 140 

MISA Qu. .cccseceeecctssecceccceeeseeneeresantonsenesseesdeseantensen paceaaeneteseetarseeeonees 42 

Mobile WorkShop .........::sssccccssesssseeseseesdasssssserereeetenereerneencensereees 37 

Monthly employees ..........-csccscesetrenee .. 50, 73, 86, 110, 124, 141 

Motor CyCleS...... se eeeeseeecesecerseesetenseeferenenes 15, 17, 20, 58, 61, 62 

Motor graveyard (see Graveyard) 

Motor Scrap yards .......ccescusscereeeseneeedenesseneeeentereeseseaees 14, 18, 60 

Motor vehicle SaleS Person... cesseelesceeecereeeeeeeseneeenterstees 20, 43 

New motor vehicle, motor cycle and tricycle assembler ........ 20, 62 

34, 50, 73, 86, 110, 124, 141 

sanceneeneceesiessonseneennensasees 42 

‘Office employees (see Clerical employees) 

ONG... eee ectseseaneseeeeeneseenenesetananeeeneaedarenantenensseesevestensenanssenntas 12 

Operatives: 

Air-conditioner fitter .........1-.-00++++ sssseefessssesessssssseereeeeees 15, 20, 62 
: Engine aSsemble...........scsccssseeeieeeteererecsssitesrenreeets 20, 35, 115 

Exhaust fitter ..........:cccsssecessedsesssnsennfecessesstseseeeererseates 15, 21, 62 

Gearbox dismantler ...........cc cece fesescenssesereeseenseees 15, 21, 62 

Grade 1 ...cccecccsscssccssreeseceseersseesssenvenefennsetseensonseeeenses 15, 21, 101 

Grade 2 oeecsssssssssssssssssssecescsssssssnnessseees{eseeenersssnnsssnsttes 15, 22, 103 
Grade 8 ......eccsccecseetsseesesesssensessereseeareleceseeeerscntentensaees 15, 23, 103 

Grad! 4 ooo ce cesscceeceseeeeseneeeesneersecepunseseeseesseensesesses 15, 23, 104 

GAME 5 voceeeccceeecseseseceecesacnceenenserfasesevensnanssentensens 15, 23, 104 

Grade Ao... cccccccsscescsesccscescssscessensceseasedecenuscsanasioressenens 15, 24,115 

Grade B uu.....eceeseesceseseeenenesesensensensees{eaneessesssseaeeneeets 15, 25, 116 

Grade C .o...cccccesstesssccccessastetecserccceeessefossneesseeaerseeeseees 15, 25, 116 

Grade AR ....ccccsesccsssssrssceeeerseceeretsteduensnesanneseneessees 15, 24, 134 

Grade BR oo... eececcsesscceneseseeesrseerecteefertenerseetseensnenenes 15, 25, 135 

Grade BV...........c::ccccsssssnereeeeestseessensnefaceceensnseeaersesstoeere 15, 25, 96 

Grade GR u...cscccescscsesscsscsccssssssceeseseafecneeeertetsessenneeees 15, 25, 135 

Grade CV ...c.cccccccecccssccssssssescersenscceeeefosereeeetesesaneesaeseeee 15, 26, 96 

Grade DV .......ccccccscceesceeeeseesscersnanseafocteeeeessersereasaeenaes 15, 26, 96 

Radio/alarm fitter ............cccssccsesessscsbessesentensessenssnesees 15, 27, 62 

SUNLPOOF fIREL 0... eee ceeceeeetstenerteescsegecnsconsensessnenerseeees - 15, 27, 62 

SUPOPVISON .......ssccessstsssessneneessnsenenencaeapoeseerseessnsnes 15, 27, 104, 135 

UPNOISterer.........ssecceseecseeesstsssestensesesbenenenenensneeenneesenees 15, 27, 62 

Wheel balancer ... vw. 15, 27,63 

OUTWOTK 00... eee seesseeseneereeeneneneees soleseessseneeecesaneceeseteresessensees 35 

OVETAIIS......csceeeeseetceeeseseesseuteesene wt. 52, 76, 92, 113, 127, 144 

OVEPRIMS oo... ce eeeeeceeeeeescestnerseeesesatneeetaees . 46,69, 90, 106, 120, 137 

beneee 10, 13 

10, 27, 68 

vesseeneeaeasedeageacesdseaeroesonses 27 

27, 104 

seveqeaetacensaceaesssceneeaseneneas 82 

svunessnsasseuaeeetaesaseauses 27,35 

sueseatecequscsenonenerseeuseesenenaees 7 

| secoeeacteceeeaseareotsatsceasnessens 41 

cesussantecensesaueeeanerneneeeasons 27 

27, 104 

Radiators ........cccccccssecescsssecerersesesseeesenee ww. 7, 17, 27, 29, 55, 63, 64 
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Motorbakherstelwinkel ..........-.---s+8 soseesnecensessneensaceeneeenetsnens 5, 54 

Motorelekirisién se assistent................. 5, 53 

Motorfietswerktuigkundige se assistent ...... 17,61 

Motoringenicurswerk ..........sssessesssesseseeeecsentereeessnesereneeneneetens ,. 8 

Motoringenieursinrigting(s) .... . 5,114 

MotorrommelWert ..sssossccsessecsccsseeceseestunsssssssssinssesesssnssnaee 14,18 
Motorsloopwert (sien Sloopwerf) 

Motorvoertuigverkoopspersoon 

NOOdWEMK........ccccceeecsseetseesscenseneeseeees suseuseesensneriensesesetsoes Seaseeeetaneaees 

            

NUMSA. 0... eecccceccscsccssecscecseessscensecseeetesererseseessesanseseeansersearseceeases 

OUiG o.ceeecccssecseesecsseescssssegesenseesnscnnecesestenressuenessasecesnesssentensanneessetags 

ONGerhoud ..........:c.:csccceeersseepeeeseessenseuenessteseerseeeerteseees 

Onde rvinding .............-::sssssseeseeeeesseeneteerans 

Ongekwalifiseerde werknemers 

Oorpakke 52,76, 92, 113, 127, 144 

OOP Y oo cessssssseesseeessesssetessetesstsssavenaneeensesses 46, 69, 90, 106, 120, 137 

Openbare vakansiedae (sien Vakansiedae) no 

Opgelope verlof . . 51,72, 74, 85, 109, 123, 140 

Pakhuisman..... vusuceceseceesscanceeseesseteceasnnaenseaneueesees 32 

Park@Ping .....--ssescssecsssneeeeceseeseeeseeseeneereesensneserensensransentes 10, 27, 68 

PatroOnSnyermakel .........-.-sscssseeeiseeesesesateeseeneteenees asec 27,104 

Pe trOl .......cesessssesnccecesseecssnsceseesesteenenenseascscesenessseeseeesensseesesenensnas 82 

Personeelvermindering.........ccsssecssesseecsreseseeceeestsereetseesneteeees 40 

Raadsopgawes (sien Opgawes) 

Reistoelae (sien Toelaes) 

ROMIME uu... ccscccccesseeecescensceneesertteesescersesceassonessenaeeneeentee 29, 130, 134 

RemtrommellSkiller ............esssessseeescnseersessseeteesasseercanteergtanne 8, 130 

Rent ........cseeeceeeees 76, 89, 113, 127, 144 

Roeptoelaes.......... eceosusnecsussscecucesssenetestaeseneneseensause 48, 71, 122 

Ruspouse (sien Teepouse) . 

Senior gehaltekontroleur..........-csersseesssstesssessceseesensesssnneeeey - 31, 104 

Siektever lof... nenerreenees eseeesenenecanenecenseeeseenteaeeeseanses 38 

SitpleKOOrtrekSels ..........cccsessssesecece ners teestetssnneneaeneneneaenetees 7,29 

Skade BAN VOEIUIC ....ccccccesscecscccseesecsessssteerssesssstssseesssssessectegeeceee AT 

ShOf cc eseseeseeeeceeseesenee 31, 49, 72, 82, 85, 92, 108, 109, 123, 139, 140 

SKOKDIEKENS .....sssccsseeseeeceeeesseeee cessssssstesetsanseecssessessssecee 7, 14, 17, 29 
Skoonmaakster .........cccccee 8, 56, 83, 94, 98, 114, 130 

  

76, 87, 89, 110, 112, 124, 
127, 141, 143 

Skuldvergelyking (E. set-off) 

    

   

  

Sleepwaens 19; 20 

Sloopwert..... 14,18 

SIMEE) ooo eeccesecessceneeceeeessenseseeeseeeneeessensaeesseenseesesnerses 12 

SIYER oe csscesesteeccensesssseeteeeesneesencanstenesenssenenesnsesuanesssenenenasesenads 9, 98 

Sondae .........cc0cee 2, 47, 71, 91, 107, 121, 138 

Stelwerk .......0::08 vettesstssseseateeeee .16, 95, 97, 101 

Streekraad 0.0... ccc cesccesecesssesseceseeesecessceescesssaseseeeseensanevseersnesasens 28 

SUOKC .occcccccccccccececeeccecsseccssscancesscecbaceees saderecsusenassnecsnsaeeVanaseneanenses -28 

Stuk werk ........ccccccceceessceecceccnssepeceeeesesseneeeeseeesesrensenseaseneees peste 27,35 

SWIG oe ccccecescseeeeeseceerereteeeeeees sevavaeeee sescoeeseensaeaee 23, 25, 104, 135 

TOQPOUSES .........cesesssceeeecsenereteetsens seassees 46, 68, 84, 106, 120, 137 

Toelaes (sien Oorpakke, Gereedskap): o 

  

NE sesesassstnseeseunessnacesunnseaeneeen 36 
32, 66, 135 

32, 66, 135 
Toesighou.... 

Toesighouer.... 

Graad 3 ....... 

Grad 4 o..ecccececescessseseeeeeeeseteessseeesnensenereatene 

Graad 5.00... eeeeeee Vessebesscenanecteeeeseeseaneaees 

THOKKOD 00... cesses eesstenesensees 

Tuiswerk (E. backyarding) 

     

   Ty Opmeme.....sesecsesscsesecstersntersessestseerencnsennnesrnsensnennii vanes Seeeebenes
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Reconditioning — 18, 28, 130 Uitsnyer , 
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Retrenchiment ...0.. se ecececcecesesescesesecessseeseseseenssesssncsusevevsssssssresees 40 
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Senior quality controlier. 31, 104 VOrkOCIOrS 0... cececccsssscsseseennerseneeeeeees 
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legos .. 76, 87,89, 110, 112, 124, 127, 141, 143 Verlof (sien ook Opgelope verlof): D 
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ee 31, 49, 82, 92, 108, 119, 139 VOMnUWING .......ceeeeeseienecseense theseves ; , 28, 130 
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Shop Assistant ..........ceccccsesssesssesssssesssecseesesssesessesssessessteseesees 31,43 VeSelglas «0... epee 26, 104 
Short time.. 31, 53, 70, 91 , 108, 122, 139 Vliegtuig dane eeeeaueecnesedeenseeeeeisenee » 19 
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Stand-by -caceccooeiseseee sbusesttlpesstitseestiteceessieccesseeeslecce. Voorbaanassistent 0.0.0... cess iesecescsescsesseeseeesensneteeseesuee casas 

Sok hing vera an 
Storekeeper Vrygestelde vakman 
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FYI OTS ooo oessseseentenetnnesntcernernnrnennetcttneesennennereenea 19 Grad AR ccsesccsssessesesee esussesenunssteunessstiensesevene D4, 134 
TLIC C cessesseecesneserersssseeneensentectnnseesennannnteentqnsesseesunnsnnes 2,35 Graad BR vocccsccssssssssssssssssesssssessse ditties 15, 25, 135 
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seeseuassseeuusaccesassasesesaeeeasdaasaesaceaesesaeseeaessessesaveuseassasevarcareateavacs 33 Werkman-uitlaatmonteur sreemerrussrnccrrnsees 15) 21, 62 
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IMPORTANT ANNOUNCEMENT | 

Closing times PBIOR TO PUBLIC HOLIDAYS for 

/ LEGAL NOTICES. | ©)G 5 
GOVERNMENT NOTICES. 

The closing time is 15:00 sharp on the following days: 

16 March, Thursday, for the issue of Friday 24 March 

6 April, Thursday, for the issue of Thursday 13 April 

12 April, Wed nesday, for.the issue of Friday 21 April 

20 April, Thursday, for the issue of Friday 28 April 

26 April, Wednesday, for the issue of Friday 5 May © 

8 June, Thursday, for the issue of Thursday 15 June 

3 August, Thursday, for the issue of Friday 11 August : 

21 September, Thursday, for the issue of Friday 29 September 

20 December, Wednesday, for the issue of Friday 29 December 

28 December, Thursday, for the issue of Friday 5 January 1996 

  

   
    

   

  
  

Late notices will be published in the subsequent The copy for a SEPARATE Govern- | 

issue, if under special circumstances, a late ment Gazette must be handed in not 

notice is being accepted, a double tariff will later than three calendar weeks before 

becharged -...—s- date of publication 
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BELANGRIKE AANKONDIGING 

Sluitingstye VOOR VAKANSIEDAE vir 

__WETLIKE KENNISGEWINGS. 1 5 
GOEWE! MENTSKENNISGEWINGS TYIe 

Die sluitingstyd is stiptelik 15:00 op die volgende dae: : 

16 Maart, Do derdag, vir die uitgawe van Vrydag 24 Maart 

6 April, Donderdag, vir die uitgawe van Donderdag 13 April 

12 April, Woe sdag; vir die uitgawe van Vrydag 21 April: 

20 April, Don jerdag, vir die uitgawe van Vrydag 28 April. 

26 April, Woe! sdag, vir die uitgawe van Vrydag 5 Mei 

8 Junie, Donderdag, vir die uitgawe van Donderdag 15 Junie 

3 Augustus, Donderdag, vir die uitgawe van Vrydag 11 Augustus 

21 September, Donderdag, vir die uitgawe van Vrydag 29 September 

20 Desember, Woensdag, vir die uitgawe van Vrydag 29 Desember 

28 Desember, Donderdag, vir die uitgawe van. Vrydag 5 Januarie 1996 
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Laat kennisgewings sal in die daaropvolgende Wanneer ’n APARTE Staatskoerant | . 

ultgawe geplaas word. Indien ’n laat kennisgewing verlang word moet die kopie drie 

wel, onder r Specie omstandighede, aanvaar word, kalenderweke voor publikasie inge- 

»gal'n.dubbeltariefgehefword, © Jef te “dien word 8 

4
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| water is for everybody 

  

} Werk mooi daarmee- 
   

   
water iskosbaar 
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