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PROCLAMATION

by the
Acting President of the Republic of South Africa

No. R. 5, 1998
MEDICAL, DENTAL AND SUPPLEMENTARY HEALTH SERVICE PROFESSIONS AMENDMENT ACT, 1997
(ACT No. 89 OF 1997)
COMMENCEMENT

Under section 68 of the Medical, Dental and Supplementary Health Service Professions Amendment Act,
1997(Act No. 89 of 1997), | hereby determine 23 January 1998 as the date on which the said Act shall come into
operation with the exception of sections 2, 3, 4, 5, 6, 7, 38, 39, 40, 41, 42, 43, 44 and 50.

Given under my Hand and the Seal of the Republic of South Africa at Pretoria this Fifteenth day of January,
One thousand Nine hundred and Ninety-eight.

T. M. MBEKI
Acting President

By Order of the President-in-Cabinet:

N. C. D. ZUMA
Minister of the Cabinet
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PROKLAMASIE

van die

Waarnemende President van die Republiek van Suid-Afrika
No. R. 5, 1998
WYSIGINGSWET OP GENEESHERE, TANDARTSE EN AANVULLENDE GESONDHEIDSDIENSBEROEPE,
' 1997 (WET No. 89 VAN 1997)
/ ; ' INWERKINGTREDING

- Kragtens artikel 68 van die Wysigingswet op Geneeshere, Tandartse en Aanvullende Gesond-
heidsdiensberoepe, 1997 (Wet No. 89 van 1997), bepaal ek 23 Januarie 1998 as die datum waarop genoemde
Wet in werking tree, met uitsondering van artikels 2, 3, 4, 5, 6, 7 38, 39, 40 41, 42, 43, 44 en 50.

_ Gegee onder my Hand en Seél van die Republiek van Suid-Afrika te Pretoria, op hede die Vyftlende dag van
Januarie Eenduisend Negehonderd Agt-en-negentlg

T. M. MBEKI
Waarnemende President

--Op las van die President-in-Kabinet:

N. C. D. ZUMA
Minister van die Kabinet =

GOVERNMENT NOTICES
GOEWERMENTSKENNISGEWINGS

B ' DEPARTMENT OF FINANCE
DEPARTEMENT VAN FINANSIES
""" “No. R. 186 fo g 6 February 1998

EXCHANGE CONTROL REGULATIONS

APPOINTMENT OF AUTHORISED DEALER IN FOREIGN EXCHANGE

Paragraph 3 (a) of Government Notice No. R. 1112 of 1 December 1961, as amended, is hereby further amended by the
addition with immediate effect of the following to the list of authorised dealers for the purpose of the Exchange Control
Regulations published under Government Notice No. 1111 of 1 December 1961:

Boe Natwest Limited.

No. R. 186 | . 6Februarie 1998
DlVlSlEBEHEEHHEGULAS|ES

AANSTELLING VAN GEMAGTIGDE HANDELAAR IN BUITELANDSE VALUTA

: Paragraai 3 (a) van Goewermentskennisgewing No. R. 1112 van 1 Desember 1961, soos gewysig, word verder gewysig
- deur die toevoeging met onmiddellike effek van die volgende tot die lys van gemagtigde handelaars vir die doeleindes van die
,‘_Di_y_isiebeheerregulasies gepubliseer in Goewermentskennisgewing No. R. 1111 van 1 Desember 1961:

Boe Natwest Limited.
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' DEPARTMENT OF HEALTH
DEPARTEMENT VAN GESONDHEID

No. R. 173 | _ | o 6 February 1998
' THE SOUTH AFRICAN DENTAL TECHNICIANS COUNCIL

REGULATIONS REGARDING THE REGISTRATION AND TRAINING OF STUDENT DENTAL TECHNICIANS:
AMENDMENT
The Minister of Health has, in terms of section 50 of the Dental Technicians Act, 1979 (Act No. 19 of 1979), on the
recommendation of the South African Dental Technicians Council, made the regulations contained in the Schedule hereto.
SCHEDULE

Deﬂn!ﬂon

" 1. In this Schedule “the Regulatnons means the regulations published under Government Notice No. R. 2309 of
16 October 1987, as amended by Government Notices Nos R. 844 of 28 April 1989; R. 2688 of 8 December 1989 and R. 3155
of 21 December 1991. _ :
Amendment of regulation 7 of the Regulaﬂons

2. Regulation 7 of the Regulations is hereby amended by the substltutlon in subregulatlon (1) (d) for the expressions
“R38,50" and “10%" of the expressions “R40,00” and “14%". : : .
N. C D. ZUMA
Minister of Health

No.R. 173 = 6 Februhﬂe 1998
DIE SUID-AFRIKAANSE RAAD VIR TANDTEGNICI '

REGULASIES BETREFFENDE DIE REGISTRASIE EN OPLEIDING VAN STUDENT TANDTEGNICI:
WYSIGING

Die Minister van Gesondheid hel kragtens artikel 50 van die Wet op Tandtegnici, 1979 (Wet No 19 van 1979) op
aanbeveling van die Suid«Afrikaanse Raad vir Tandtegmcz die regulasues rn die Bylae uitgevaardig.

BYLAE

Woordomskrywing
1. In hierdie Bylae beteken “die Regulasies” die reguiaszes afgekondig by Goewermentskenmsgewmg No. R. 2309 van

16 Oktober 1987, soos gewysig by Goewennentskenmsgewmgs Nos. R. 844 van 28 April 1988, Fi 2688 van 8 Desember 1989 '

en R. 3155 van 27 Desember 1991.
Wysiging van regulasie 7 van die Regulasies

2. Regulasie 7 van-die Regulasies word hierby gewysig deur in subregulasw (1) (d) die uitdrukkings “R38,50” en “1 0% e

deur die uitdrukkings “R40,00” en “1 4% te vervang

N. C. D. ZUMA
Minister van Gesondheid
DEPARTMENT OF LABOUR
| DEPARTEMENT VAN ARBEID o
No. R. 170 ' - 6 February 1998

MANPOWER TRAINING ACT, 1981
TRAINING BOAFID FOR THE CAHBONATED SOFT DRINK INDUSTRY: DESIGNATION OF TRADE AND AMENDMENT

OF CONDITIONS OF APPRENTICESHIP elhn

1, Tito Titus Mboweni, Minister of Labour, acting in terms of section 13 of the Manpower Training Act, 1981, hereby amend
with effect from the date of publlcatlon of this notice, Government Notice No. R. 1990 of 25 November 1994 by—
(a) Substitute' paragraph 1 (a) of the list of Trades by the following paragraph '
“(a) Designate in the Carbonated Soft Drink Industry in the Magisterial Districts of Alberton, Benom, Boksburg,
Brakpan, Brits, Bronkhorstspruit, Cullinan, Durban, Germiston, Inanda, Johannesburg, Kempton Park,
Krugersdorp, Lower Tugela, Ndwedwe, Pine Town, Pretoria, Randburg, Randfontein, Roodepoort,
Springs, Umbumbulu, Umlazi, Westonaria and Wonderboom, the undermentioned trades as trades in
respect of which the Act shall apply with effect from the date of publication of this noticer "+
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TRADES
Diesel Mechanic
Electrician
Fitter and Turner
Refrigeration Mechanic (Industrial)
Signwriter.”.
T. . MBOWENI
Minister of Labour
No. R. 171 6 February 1998

MANPOWER TRAINING ACT, 1981

HAIRDRESSING AND COSMETOLOGY SERVICES INDUSTRY EDUCATION AND TRAINING BOARD:
DESIGNATION OF TRADES AND AMENDMENT OF CONDITIONS OF APPRENTICESHIP

1. |, Tito Titus Mboweni, Minister of Labour, acting in terms of section 13 of the Manpower Training Act, 1981, hereby—

(a) designate the undermentioned trades as trades in respect of which the Act shall apply with effect from the
second Monday after the date of publication of this nofice in the Hairdressing and Cosmetology Services
Industry, in the Republic of South Africa:

W

4,

TRADES
Afro Hairdressing.
Gents Hairdressing.
Ladies Caucasian Hairdressing.
General Hairdressing.

(b) prescribe, with effect from the second Monday after the date of publication of this notice, the conditions set out
hereunder as Conditions of Apprenticeship in respect of the trades designated in paragraph (a) in the industry in
the Repubiic of South Africa; and

(c) withdraw, with effect from the second Monday after the date of publication of this notice, Government Notices
Nos. R. 1677 of 2 August 1985, R. 935 of 3 May 1991, as amended by Govermnment Notices Nos. R. 2456 of
18 October 1991, R. 1787 of 17 November 1995 and R. 485 of 4 April 1997:

Provided that the Conditions of Apprenticeship contained in the said Government Notice in respect of

the trade Ladies’ and Gent's Hairdressing shall remain applicable in respect of apprentices in the said trade
whose contracts of apprenticeship were entered into prior to the date of coming into operation of this notice
and who preferred that the said Conditions of Apprenticeship shall continue to be applicable to their
contracts of apprenticeship as provided for in section 53 (4) of the Manpower Training Amendment Act, 1990
(Act No. 39 of 1990).

2. For the purpose of this notice—
2.1 “Act” means the Manpower Training Act, 1981;

2.2 “Board” means the Hairdressing and Cosmetology Services Industry Education and Training Board, and
includes a committee of the Board empowered to perform any act under the authority of the Board;

2.3 “Cosmetology” means any one or more of the services usually performed by cosmetologists in a salon and
includes, but is not limited to—

2.3.1

23.2
233

234
2.35

manicure, pedicure, nail technology, or the application of artificial nails or nail extensions, whatever the
substance used including acrylic, fibre glass or gel;

eyebrow shaping and plucking including the application of false or artificial eyebrows and eyelashes;

cosmetic and camouflage makeup of the face and its features, whether by permanent, semi permanent
or temporary means;

facial skin care;

removal of unwanted or superfiuous hair from the head or face by whatever means are used, other than
shaving, but including waxing, chemical depilatories, electrical or mechanical means,

whether or not any apparatus, appliance, heat, preparation or substance is used in any of these operations;

2.4 ‘“hairdressing” means any one or more of the services usually performed by hairdressers in a salon, and
includes, but is not limited to—

2.4.1

any service to the scalp or the hair of the head or face, including the following:
2.4.1.1 Shampooing and cleansing, and conditioning and treating;
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2.4.1.2 chemical reformation of the hair including permanent waving, relaxing and straightening of
the hair; . '

2.4.1.3 hair colouring, including tinting, dyeing and colouring by means of permanent, semi
permanent or temporary means, and including the use of colour rinses, shampoos, gels or
mousses; and lightening by means of tints, bleaches, highlights or high lifting tints or tones;

2.4.1.4 hair cuiting and shaping; _
2.4.15 barbering services including shaving and singeing of hair;

2.4.1.6 hair styling and arranging, including design, curling, waving (whatever means are used
including water, the Marcel method, or heat), blow drying and blow waving and styling,
tonging, pressing and silking. .

whether or not any apparatus, appliance, heat, preparaiion or substance is used in any of these
operations; '

2.4.2 massage or stimulative treatment or exercise of the face, scalp or neck;

2.4.3 the adding to hair of natural and artificial hair and hair extensions, board work, postiche, wigmaking or
the performing of any operation referred to in 2.4.1 on any wig or hairpiece to be worn by any person;

2.4.4 trichology and trichological treatment including the treatment of abnormalities and disorders of the hair;
2.5 “salon” means a place where any one or more of the following services are performed for gain:
2.5.1 Any hairdressing service; _ -
2.5.2 any hairdressing service and any cosmetology service;
2.5.3 any cosmetology service mentioned in clause 2.3.1 whether or not it is combined with any hairdressing
service; '
2.5.4 any cosmetology service mentioned in clause 2.3.1 and any other cosmetology service,
but excludes any cosmetology service mentined in clauses 2.3.2 to 2.3.5 if any one or more of those services
are performed on their own and not together with any hairdressing service or any cosmetology service
mentioned in clause 2.3.1. :
T. . MBOWENI
Minister of Labour

CONDITIONS OF APPRENTICESHIP

1. QUALIFICATION REQUIRMENTS FOR COMMENCING APPRENTICESHIP
The minimum age and educational qualifications for commehcing apprenticeship are—
(a) 16 years; and '
(b) Standard 7 or an equivalent adult education and training qualification with the subjects Biology or Science; or

(c) as an alternative to (b), Modules 1 to 3 of the competency based modular training course presribed by the
Board at the present time for Afro or Gents or Ladies Caucasian, or General Hairdressing.

2. PERIOD OF APPRENTICESHIP
The minimum and maximum periods of apprenticeship for all trades in one year (52 weeks) and three years
(156 weeks) respectively. The Board has the right, in consultation with the employer, to extend the apprenticeship by
a maximum of six months (26 weeks).

3. MODULAR COMPETENCY AND TRADE TESTS

(a) Competency tests, and theory examinations for all training modules, as well as the prescribed Board exami-
nation, have to be passed before a trade test may be attempted.

(b) Overall competence has to demonstrated in a trade test prior to the expiry of the maximum period of appren-
ticeship. If this is not attainable, and proof of progress is presented to the Board, it may extend the period of
apprenticeship by a maximum of six months (26 weeks).

(c) An apprentice is required to undergo a theoretical and practical (competency) examination upon the com-
pletion of the formal hours (as hereinafter described) for that module and is not entitled to recognition for a
pass in a subsequent module until the examinations for the prior module have been passed. An apprentice
will not be allowed to repeat the competence test for a module or Board exam or trade test more than three
times, if an apprentice fails any such test or exam three times the Board may, after consultation with the
employer the apprentice, and the guardian of the apprentice (where possible), cancel the apprenticeship
contract.

(d) If an apprenctice fails the competency test of more than one module at the first attempt, the Board may, after
consultation with the employer and the apprentice, cancel the apprenticeship contract.
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(e)

i)
(9
(h)
0]

0

If an apprentice—
(i) whose contract has been cancelled pursuant to (c) or (d) above; or

(i) whose contract of apprenticeship has been rescinded before attaining the standard of proficiency .

which is prescribed in terms of paragraph (a) of this subsection; or ¢ . '

(i) who has attained theoretical or practical experience before entering into a contract of apprenticeship,
wishes to enter into a new contract of apprenticeship, the Board may require him or her to undergo such tests
of competence as it may require in order to decide whether a contract should be granted, and if so, at what
level he or she should be allowed to enter the trade. . _

The employer and apprentice are jointly responsible for the progress of the apprentice, and the employer is
obliged to schedule the apprentice’s training in such a way as to ensure that the apprenticeship will be
completed within the shortest possible time.

The prescribed technical courses are to be regarded as modules of the training schedule.

The apprentice may be required from time to time to undergo training at the training centre of another
employer. : -

On completion of the modular competency test for a trade, and after having passed the Board exam for that
trade as a pre-entry requirement for the trade test, the apprentice may do a trade test at a centre accredited
by the Board. :
The cost of the first attempt at the trade is to be borne by the Board as a training incentive to employers of
apprentices. Thereafter, the cost of any attempt at the trade test is to be borne by the apprentice.

4. CONTRACT OF APRENTICESHIP

(@

(b)
()

(d)
(e)

®

A contract of apprenticeship is required to be in writing and signed personally by the apprentice and by/or on
behalf of the empioyer. A minor is required to be assisted by his or her guardian in signing such a contract.
The contract must be in a form approved by the Board. If it is, and if it complies with these requirements, it

‘may be registered by the Board. .

An employer may not terminate the service of an apprentice or cancel the contract of apprenticeship except
by mutual consent, or with the permission of the Board. LT ‘ '

An apprentice is subject to the disciplinary code of the employer, save that dismissal is governed by these
Conditions, and suspension of the apprentice for more than one week is not permitted. On every occasion on
which an apprentice is suspended, the employer is required to notify the Board within three days of the
suspension taking effect.

A contract of apprenticeship may. be transferred from one employer to another by agreement between the
parties concerned, and failing agreement, as the Board may decide.

The matters specified in paragraphs (k), (1), (m), (n), (o) and (p) of subsection (2) of section 13 of the Act, will
be as regulated by industrial agreement in the hairdressing trade in the area in which the apprentice is
employed. If in the area in which the apprentice is employed there is no industrial agreement which applies,
or if there is an industrial agreement which is silent on such matters in the area in which the apprentice is
employed, then the provisions of the industrial agreement in the -hairdressing trade which applies to
Johannesburg, will govern the matter. If in any such industrial agreement as is contemplated by this
paragraph no reference is made to an apprentice, then the said provisions of the agreement as they apply to
employees generally, will be applicable. ; .

The maximum number of apprentices who may be employed by an employer shall be two apprentices for
every hairdresser employed by that employer and recognised as qualified by the Board's local apprenticeship
committee.’ ¢ i : "

. B, TECHNICAL AND NON TECHNICAL STUDIES o ,
' (@) An apprentice must undertake such technical studies (hereinafter called “accredited courses”)

(b)
©

(d)

relevant to the modules as determined by the training committee and sanctioned by the Board from time to
time according to its standing procedures, and the apprentice must complete such practical and theoretical
training appropriate to the trade as may be prescribed by the Board. -

Accredited courses must be undergone at a training institution accredited by the Board and by a trainer
accredited by the Board. The hours to be spent at an accredited training institution must be as specified in
the NIC/NSC course specifications for the trade as published by the Minister of Education and Training of the

~advice, and with the consent, of the Board, and are to be known as “the formal hours”.
Whenever an apprentice is required to attend accredited courses at an accredited training institution, that

apprentice’s employer must pay him or her the full remuneration for the day or days attended at a rate not
less than the ordinary rate of remuneration, as if the apprentice had on such day or days worked his or her
average ordinary hours. : i

An apprentice is required to attend accredited courses at an accredited training institution on one day per
week for the duration of the formal hours specified for each module. .
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(e) The fees payable in respect of any test referred toin paragraph 3 {o) will be t.he fee determined by the Board
 after consultation with the accredited training institutions.

' 6. PAYMENT OF CLASS, COUHSE AND EXAM!NATION FEES

(a) An employer must pay the class, course and exemmatlon feee payable by an apprentice to an aocredrted
training institution for accredited courses: Provided that an employer is not required to pay any such amounts
in respect of module 1 of the training modules. -

(b) The amounts paid by an employer in terms of (a) may be deducted in equal montly payments from the appren-
" fice's wages during a period ‘of 12 monthe commencing from the date that the advanced amount was perd
Provided that—

(i) i, at an.examination, the apprentice obtains the certificate for which he or- she was enrolled, the full--
amount deducted from  his or her wages by the employer shall forthwith be
refunded to hrm or her by the employer; and :

(i) ifthe apprenlroe fails to obtain the said certificate at the first attempt, he or she forfeits any entitlement
' to have the class, course and examination fees for that certificate pald on his or her behalf by the -

employer;

(iiu) nothing in_(ii) above shall prevent an employer from relundrng such class, course and
examination fees for that certificate to an apprentice once the apprentroe has obtained the certificate.

(¢) If with the approval of the Board an apprenticeship contract is transferred from one employer (“the transfer-
or’) to another (“the transferee”), and the transferor has advanced any amount in respect of class, course and
examination fees for that eppren'aoe, and has not yet recovered them from the apprentice by way of the per-
mitted wage deductions, the transferee shall upon registration of the transfer forthwith pay to the Board for
payment to the transferor the full amount of such fees, less any amount already deducted by the transferor
from the wages of the apprentice, whereupon the rights of the apprentice shall be against the transferee
alone, who shall be deemed to have paid the full amount of the said fees, and who shall be deemed to have
received frorn the trensferor the amount deducted by the transferor from the wages of the apprentice.

(d) li—

“ (i) an apprentice, in breach of an apprentlceshlp contract, deserts and employer; or
{m an apprenticeship contract is cancelled, for any other reason, the employer of that

apprentice may request the Local Apprenticeship Committes of the Board having jurisdiction over the:

apprentloe to direct that the apprentice repay to the employer any amount expended by the employ-
er from the date of conclusion of the contract until the date of desertion or cancellation, as the case
may be, in respect of class, course and examination fees for that apprentice, and not recovered by
way of deductions from the wages of the apprentice, unless such deductions were refunded to the

apprentice in terms of paragraph (b) above, and the Local Apprenticeship Committee may make such

order as to it seems just, subject to a right of appeal to the Board.

(e) Nothing m this paragraph shall be construed as prohibiting any provision in a service contract between an
apprentice and his or her employer in terms of which the apprentice is obliged to spend one year in the ser-

vice of the employer after the termination of the apprenticeship contract, failing which the employer shall be '

entitled to recover from the apprentice any class, course or examination fees paid by the employer on his or
her behalf dunng lhe currency of the apprenticeship contract. :

7. TRAINING COURSES

_(a) An employer shall ensure that an apprentice obtains the practical training in the trade in whroh he or she is .
indentured in aocordance with the training schedules approved and publlshed by the Board and issued to the

employer from time-to time: -

(b) “The training schedule in respect of each module must specify the types of work in respect of whieh -

" ‘the employer is obliged to provide practical training to apprentices, and the riimber of hours during
whlch such tralnmg is to be prowded and these hours shall be known as “the informal hours”.

| (c)' Training by the employer for the informal hours required for each module must be provlded by
.the employer at the same time as the apprentice is undergoing tralnmg in the formal hours atan .

accredited institution.
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8. APPLICATION OF LABOUR RELATIONS ACT, 1995 .
To the extent that these Conditions of Apprenticeship are terms and conditions relating to the employment of
apprentices in the Hairdressing and Cosmetology Services Industry Education and Training Board, the provisions of
the Labour Relations Act shall where applicable, apply to them, and shall regulate disputes between employers and
their apprentices which cannot be conciliated by the Board.
9. WAGES
(a) For the purposes of this clause—
Area 1 means the Magisterial Districts of Bellville, Goodwood, Simonstown, The Cape and Wynberg;
Area 2 means the Magisterial District of East London:
Area 3 means the Magisterial Districts of Despatch, Port Elizabeth and Uitenhage;
Area 4 means the Magisterial Districts of Pretoria and Wonderboom:
Area 5 means the Magisterial Districts of Klerksdorp and Vereeniging;

Area 6 means the Magisterial Districts of Alberton, Benoni, Brakpan, Delmas, Germiston, Johannesburg,
Kémpton Park, Krugersdorp, Potchefstroom, Randburg, Randfontein, Roodepoort, Springs,
Vanderbijlpark and Westonaria;

Area 7 means the Magisterial Districts of Durban, Inanda, Pietermaritzburg and Pinetown;
Area 8 means the Magisterial Districts of South Africa other than those listed in Areas 1 to 7 above.

(b) For the date of publication hereof the wages for an apprentice shall be as prescribed by collective agreement
between the South African Hairdressers and Cosmetologists Association (the employers’ organisation) and
the South African Hairdressers Employees Industrial Union (the trade union):

(1) InArea 1 by the Bargaining Council for the Hairdressing Trade (Cape Peninsula);

(2) inAreas 2, 3, 5 and 6 by the Bargaining Council for Hairdressing and Cosmetology Services (semi-
national);

(3) in Area 4 by the Bargaining Council for the Hairdressing Trade, Pretoria;
(4) in Area 7 by the Hairdressing and Cosmetology Bargaining Council (KwaZulu-Natal);

(5) in Area 8 by the Bargaining Council for Hairdressing and Cosmetology Services (semi-national) in
relation to Area 5. '

No. R. 172 6 February 1998
MANPOWER TRAINING ACT, 1981
TRAINING BOARD FOR THE DAIRY INDUSTRY: DESIGNATION OF TRADES AND AMENDMENT OF
CONDITIONS OF APPRENTICESHIP

I, Tito Titus Mboweni, Minister of Labour, acting in terms of section 13 of the Manpower Training Act, 1981, hereby amend
with effect from the second Monday after the date of this notice, Government Notice No. R. 410 of 17 March 1995 as
amended by Government Notice No. R. 484 of 4 April 1997 by— '

(a) Substituting paragraph 1 (a) of the list of Trades by the following paragraph:
“(a) designate in the Dairy Industry in the Republic of South Africa the undermentioned trades as trades in
respect of which the Act shall apply with effect from the date of publication of this notice:
| TRADES
Cheese Maker (Gouda and Cheddar)
Condensed Milk Preparer
Cottage Cheese Maker
Dairy Powder Maker
Fermented Dairy Products Preparer
Fresh Milk Maker o
Processed Cheese Maker
Sterimilk Preparer '
UHT Processor.”.

T. . MBOWENI
Minister of Labour
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No. R. 177

Under section 48 of the Customs and Excise Act, 1964, Part 1 of Schedule No. 1 to the said Act is here

SOUTH AFRICAN REVENUE SERVICE
SUID-AFRIKAANSE INKOMSTEDIENS

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE No. 1 (No. 1/1/897)

extent set out in the Schedule hereto.

6 February 1998

by amended to the

G. MARCUS
Deputy Minister of Finance
SCHEDULE
Head= C. _ Statistical Anno=
ing | Subheading | D. Article Description Unit Rate of Duty | tations
82.07 By the substitution for subheading
' No. 8207.13.30 of the following:
“25| 4 | --- Bits (excluding those of a diameter kg free”
exceeding 300 mm but not exceeding
“320 mm incorporating hemispherical
shaped inserts of tungsten carbide,
those of a kind used for raise boring
and chisel blanks for rock drills)
=
No. R. 177 6 Februarie 1998

Kragtens artikel 48 van die Doeane- en Aksynswet, 1964; word Deel 1 van By

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE No. 1 (No. 1/1/897)

in die mate in die Bylae hierby aangetoon.

G. MARCUS

‘Adjunkminister van Finansies

BYLAE

lae No. 1 by genoemde Wet hiermee gewysig

Pos

Subpeos

Artikel Beskrywing

Statistiese
Eenheid

Skaal van
Reg

Anno=
tasies

82.07

*25

Deur subpos No0.8207.13.30 deur die
volgende te vervang:

- - - Bore (uitgesonderd dié met 'n
deursnee van meer as 300 mm maar
hoogstens 320 mm wat halfsferige
insetsels van wolframkarbied
inkorporeer, dié van 'n soort vir
optrekboorwerk gebruik en ru-
beitellemme vir rotsbore)

kg
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No. R. 178

Under section 48 of the Customs and Excise Act, 1964, Part 1 of Schedule No. 1 to the said Act is hereby amended to the

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE No. 1 (No. 1/1/898)

extent set out in the Schedule hereto.

6 February 1998

G. MARCUS
Deputy Minister of Finance
SCHEDULE
 Head= | Subheading | C. Article Description Statistical | Rate of Duty | Anno=
 ing D. i Unit tations
- 73.26 By the substitution for subheading
No. 7326.20.50 of the following:
«50 | 6 | -- Hose clampgs- kg 18%”
By the substitution for subheading
No. 7326.90 of the following:
“7326.90 - Other:
.10 | 9 | - - Hose clamps kg 15%
90| 7 | -- Other kg free”
No. R. 178 6 Februarie 1998

Kraglens artikel 48 van die Doeane- en Aksynswet, 1964, word Deel 1 van Byiae No. 1 by genoemde Wet hiermee gewysag

DOEANE- EN AKSYNSWET, 1964

WYSIGING VAN BYLAE No. 1 (No. 1/1/898)

in die mate in die Bylae hierby aangetoon.

.....

G. MARCUS
Adjunkminister van Finansies
BYLAE
Pos Subpos | T. - Artikel Beskrywing Statistiese | Skaalvan | Anno=
S. Eenheid Reg tasies i ...
73.26 Deur subpos No. 7326.20.50 deur die
volgende te vervang:
“50| 6 | -- Slangklampe kg 18%”
Deur subpos No: 7326.90 deur die volgende
te vervang: g B B
“7326.90 - Ander:
10| 9 | -- Slangklampe kg 15%
90| 7 [ -- Ander kg free”
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No. R. 179 " ol 6 February 1998

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF SCHEDULE No. 1 (No. 1/1/896)

' Under section 48 of the Customs and Excise Act, 1964, Part 1 of Schedule No. 1 1o the said Act is hereby amended o the
extent set out in the Schedule hereto.

G. MARCUS
Deputy Minister of Finance &
SCHEDULE
Head= | Subheading | C.  Article Description | Statistical | Rate of Duty | Amno=
| ing | D. . 3 | Unit tations
4.09 By the substitution for subheading
No. 4409.20.90 of the following; -
“90 | 8 | --Other | | kg 12%”
No. R. 179 . " | 6 Februarie 1998

DOEANE- EN AKSYNSWET, 1964
WYSIGING VAN BYLAE No. 1 (No. 1/1/896)

Kragtens artikel 48 van die Doeane- en Aksynswet, 1964, word Deel 1 van Bylae No. 1 by genoemde Wet hiermee gewysig
“in die mate in die Bylae hierby aangetoon.

G. MARCUS
Adjunkminister van Finansies
BYLAE
Pos  [Subpos | T. | ArtikelBeskrywing | Statistiese | Skaslvan | Anno=
" : S, ' Eenheid Reg | tasies.
44.09 : Deur subpos No. 4409.20.90 deur die volgende

te vervang:
“90 | 8 [--Ander - : kg 12%”
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Looking for back coples and out of froint dsoues of

The State Library has them!

Let us make your day with the information you need ...

The State Library Reference and Information Service
PO Box 397

0001 PRETORIA

Tel./Fax (012) 321-8931

E-mail: infodesk@statelib.pwv.gov.za

 Soeck « 0w bopice en wit drvak witganes van die
Staatebsenant en Provinsiale Roenaute?

Die Staatsbiblioteek het hulle!
Met ons hoef u nie te sukkel om inligting te bekom nic ...

Die Staatsbiblioteek Naslaan- en Inligtingdiens
Posbus 397

0001 PRETORIA

Tel./Faks (012) 321-8931

E-pos: infodesk@statelib.pwv.gov.za
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Where is the largest amount of

meteorological information in the
whole of South Africa available?

Waar is cfie meeste weerkundige
J mhgtmg in die hele Suid-Afrika

beskzkbaar9

Depaﬁment of Environmental Affairs and Tourism
Departement van Omgewingsake en Toerisme
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