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GOVERNMENT NOTICES
GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF FINANCE |
DEPARTEMENT VAN FINANSIES

No. R. 394 20 March 1998
EXCHANGE CONTROL REGULATIONS
APPOINTMENT OF AUTHORISED DEALER IN FOREIGN EXCHANGE

Paragraph 3 (a) of Government Notice No. R. 1112 of 1 December 1961, as amended, is hereby further amended by the
addition with immediate effect of the following list of authorised dealers for .the purpose of Exchange Control Regulations. -

published under Government Notice No. R. 1111 of 1 December 1961. &
Genbel Securities Bank Limited '

No. R. 394 20 Maart 1998

DIVIESEBEHEERREGULASIES o

AANSTELLING VAN GEMAGTIGDE HANDELAAR IN BUITELANDSE VALUTA
Paragraaf 3 (a) van Goewermentskennisgewing No. R. 1112 van 1 Desember 1961, soos gewysig, word verder gewysig

Diviesebeheerregulasies gepubliseer in Goewermentskennisgewing No. 1111 van 1 Desemiber 1961:
Genbel Securities Bank Limited ' '

85850—A 18746—1

deur die toevoeging met onmiddellike effek van die volgende tot die lys van gemagtigde handelaars vir die doeleindes van die .

LR
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DEPAFIT_MENT OF LABOUR
. o  DEPARTEMENT VANARBEID
No. R. 380 i, e B o S P .20 March 1998
LABOUR RELATIONS ACT, 1956 , .
CANCELLATION OF GOVERNMENT NOTICES

IRON, STEEL, ENGINEERING AND METALLUFIGIOAL INDUSTRY: REGISTRATION AND
ADMINISTRATION EXPENSES AGREEMENT

1, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour Relations Act, 1956, cancel
Government Notices Nos. R. 293 of 23 February 1996 and R. 1437 of 31 October 1997, with effect from the first Monday after
the date of publication of this notice.

T. . MBOWENI
Minister of Labour

‘No. R. 380 ' : : : 20 Maart 1998
'_ WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN GOEWERMENTSKENNISGEWINGS

YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID: REGISTRASIE- EN
ADMINISTRASIEFONDSOOREENKOMS

EK, Tito Titus Mboweni, Minister van Arbeid, trek hierby, kragtens artikel 48 (5) van die Wet op Arbeidsverhoudmge, 1956,
-Goewermentskennisgewings Nos. R. 293 van 23 Februarie 1996 en R. 1437 van 31 Oktober 1997 in, met mgang van die eerste
Maandag na die datum van publikasie van hierdie kennisgewing.
T. . MBOWENI
Minister van Arbeid

No. R. 381 ' : o : 20 March 1998
LABOUR HELATIONS ACT, 1956 '
IRON, STEEL, ENG!NEEHING AND METALLURGICAL INDUSTRY: RE-ENACTMENT OF REGISTRATION AND
- ADMINISTRATION EXPENSES AGREEMENT

[, Tito Titus Mboweni, Minister of Labour, hereby—

{(a) in terms of section 48 (1) (a) of the Labour Relations Act. 1956, declare that the provisions of the Agreement
which appears. in the Schedule hereto and which relates to the Undertaking, Industry, Trade or Occupation
referred to in the heading to this notice, shall be binding, with effect from the first Monday after the date of
publication of this notice and for the period ending 10 May 1998 upon the employers’ orgamsatuons and the trade
unions which entered into the said Agreement and upon the employers and employees who are members of the
said organisations or unions; and

(b) in terms of section 48 (1) (b) of the said Act, ‘declare that the provisions of the said Agreement excluding those
contained in clauses 1 (1) (b), 2 and 3, shall be binding, with effect from the first Monday after the date of
publication of this notice and for the period ending 10 May 1998, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who are engaged or employed in the said Undertaking, Industry,
Trade or Occupation in the areas specified in clause 1 of the said Agreemenl

T. T. MBOWENI
Minister of Labour
SCH EDULE

NATIONAL INDUSTRIAL COUNOIL FOR THE IRON, STEEL, ENGINEERING AND METALLURGICAL INDUSTRY
REGIST RATION AND ADMINISTRATION EXPENSES

: AGREEM ENT

in aocordance w:th the provzs:ons of the Labour F{elauons Act, 1956, made and entered into by and between the
Association of Electric Cable Manufacturers of South Africa

Border Engineering Industries Association :

Bright Bar Association .
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Cape Engineers’ and Founders’ Association 0\ v/l = ¢
Constructicnal Engineering Association (South Airgca)

Covered Conductor Manufacturers’ Association '~ '

‘Electrical Engineering and Allied Industries Association
Electronics and Telecommunications Induelrlee Aeeéeiaﬂon
Ferro Alloy Producers’ Association - . = :% oo o
Gate and Fence Association .., , . .. B T T
Hand Tool Manufacturers Association (I-IATMA) e
Iron and Steel Producers’ Association of South Africa .

- Lift Engineering Association of South Africa i
Light Engineering Industries Association of South Africa
Materials Handiing Association
Natal Engineering Industries Association
Non-Ferrous Metal Industries Association of South Africa
Plastics Manufacturers’ Association of South Africa =~

"+ Plumbers and Engineers Brassware Manufacturers’ Association
Port Elizabeth Engineers’ Aaaoclatlon , e :
Pressure Vessel Menutacturere Association of 80u1h Afrlee
Radio, Appllance and Television Association of South Africa (FIATA)
Refrigeration and Air Conditioning Manufacturers and 8uppliers Association”
Sheetmetal Industries Association of South Afrlca '

SA IAseocIetlon of Shipbuilders and Repairers
S.A. Electro-Plating Industries Association
S.A. Engineers and Founders' Association
S.A. Fasteners Manufacturers’ Association (SAFMA)
S.A. Refrigeration and Air Conditioning Contractors’ Association (&AHACCA)
S.A. Pump Manufacturers’ Association
- 8.A. Reinforced Concrete Engineers’ Association
S.A. Tube Makers’ Association
. S.A. Valve and Actuator Manutacturers’ Associatlon {SAVAMA)
* 'S.A. Wire and Wire Rope Manufacturers’ Aesociatlon _
(hereinafter referred to as the employers" or the "employers organ:eatlone"}, of the one part and the
_ Metal and Electrical Workers' Unlon ot S.A.
' Mlne Workers’ Union '
. Naﬂonal Employees’ Trade Unlon .
.. National Union of Metalworkers of South Africa 7
" Radic, Television, Electronics and Allied Workers' Union
8.A. Electrical Workers’ Association
S.A. Workers’ Union £

; " __Steel Engineerlng and Allled Workers’ Union of S.A (SEAWUSA)

.' (hereinafter refefred to as the employees" or the “trade umons" ,.of the other part, .

being the parties to the National Industrial Council for the Iron, Steel, Engineering end Metallurg:cal lndustry

PaRT |
) GENERAL
1. SCOPE OF APPLICATION OF AGREEMENT

{1} Prowded that any reference in thls Agreement to lhe Fiepubluc of South Afnca ancﬂor the Prownoes oi the Cape of
Good Hope, Transvaal, Natal and the Orange Free State shall be deemed to be a réference to the magisterial districts of those -
areas and/or provinces as they existed immediately prior to the coming into operation of the Constitution of the Republic of
South Africa, 1993 (Act No 200 of 1993}, and excepi as otherwise prowded in thns sectnon, the terrns of this Agreernent shall
be observed—" -

(a) throughout the Republic of South Africa: and

(b) Dby all the employers and employees in the Iron, Steel, Engmeenng and Metallurgncal Industfy who are members
of the employers’ organisations and of the trade unions respectively. Rt : .
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(2) Notwithstanding the provisions of subsection {1), the terms of this Agreement shall not apply to—

(a)

(b}

()

(d)
(e

®

()

(h)

)

the manutacture, for sale, of standard high-speed cutting tools made from high-speed steel by means of plant
and/or equipment and/or methods specifically adapted and/or designed for production by repetitive processes,
in the Magisterial Districts of Johannesburg, Boksburg, Vereeniging and Pietermaritzburg;

the installation, maintenance and repair of electrical equipment referred to in paragraph (b) of the definition
“Electrical Engineering Industry” in section 3 of Part 1 of the Agreement published under Government Notice No.
R. 1329 of 27 June 1980, in the Provinces of the Cape of Good Hope and the Orange Free State;

assembling, servicing, installation, maintenance and/or repair of appliances, equipment, machines, devices and

‘apparatus, whether utilising manual, photographic, mechanical, electrical, electrostatic or electronic principles,

or any combination of such principles, that are primarily intended for use in accounting and/or business and/or
calculating and/or office and/or educational procedures;

The Venetian Blind and Allied Products 'Manufécturing Industry ih the Province of the Transvaal;

the installation and/or repair of burglar and/or other similar alarm systems in the Provinces of the Cape of Good
Hope and the Orange Free State; b5 : E

the Locksmithing Trade in the Magisterial Districts of Benoni, Boksburg, Durban, Germiston, Johannesburg,
Krugersdorp, Lower Umfolozi, Pinetown, Port Elizabeth, Pretoria, Randburg, Roodepoort, Springs and The
Cape;

the production, for sale, of welding electrodes by means of plant and/or equipment and/or methods specifically
adapted and/or designed for production by repetitive processes, in the Magisterial Districts of Brits, Germiston,
Kempton Park and Pretoria;

the installation and/or repair and/or servicing of radios and/or refrigerators and/or domestic electrical appliances
in the Provinces of the Cape of Good Hope and the Orange Free State;

(i) the manufacturing by mass production methods from sheetmetal of a gauge not heavier than 2,108 mm of—

(aa) commercial, plain or lithographed containers for packaging of general merchandise, but excluding
the manufacture of such containers by any person for the packaging of his own products;

{ab) bottle, jar and other container closures;
(ac) plain or lithographed metal toys;
(ad) plain or lithographed display tablets;

(i) the manufacture of plain or lithographed rigid and/or collapsible tubes of non-ferrous metal slugs. For the
purposes of this subparagraph, “rigid tube” shall mean a container;

[For the purposes of subparagraphs (i) and (ii) a “container” shall mean a plain or lithographed article

designed for the packaging, for transport or sale, of products and capable of being closed by means of a lid or
-cap or any other type of closure.};

the manufacture from tinplate of a gauge not exceeding 0,416 mm of trunks and other containers designed to
hold personal effects sporting kits, tools and documents, and other lines manufactured principally from such

“tinplate.

__(3}'_ Notwithstanding the provisions of subséc(ion (1), the terms of this Agreement shall apply to—

(@)

(b)

apprentices only in so far as they are not inconsistent with the provié.ions of the Manpower Training Act, 1981,
or any contract entered into or any conditions fixed thereunder; and

trainees under training in terms of section 30 of the Manpower Training Act, 1981, only in so far as they are not
inconsistent with the provisions of that Act on any conditions fixed thereunder.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as may be fixed by the Minister of Labour in terms of section 48 of
the Labour Relations Act, 1956, and shall remain in force until 10 May 1998, or for such period as the Minister may determine.

3. SPECIAL PROVISIONS

- The provisions contained in section 2 of Part IV of the Agreement published under Government Notice No. R. 1552 of
" 27 July 1984, as amended, extended and re-enacted by Government Notices Nos. R. 230 of 8 February 1985, R. 1578 of 19
July 1985, R. 1003 of 23 May 1986, R. 1743 of 22 August 1986, R. 1799 of 21 August 1987, R. 1232 of 24 June 1988, R. 248
of 17 February 1989, R. 1916 of 1 September 1989, R. 1829 of 3 August 1990, R. 793 of 19 April 1991, R. 2 of 3 January 1992,
R. 550 of 2 April 1993, R. 535 of 25 March 1994, R. 266 of 24 February 1995, R. 293 of 23 February 1996 and R. 1437 of
31 October 1997 (hereinafter referred to as the Former Agreement), and as amended, extended, renewed and re-enacted from
time to time, shall apply to employers and employees.
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4. GENERAL PROVISIONS -~ - /0wl

The provisions containing in Parts i il and Il arid 'sections*1 ‘and 3 of Part IV of the Former Agraament (as amended, -
extended and re-enacted from time :o tame}, shall apply o’ emp!oy‘ers and employees L bvaang : -

PART “ ) vk L‘;'-'. o
5. SECTION 1; con,rrmmmous gl
(1) Substitute the following for the exlstmg subsection (2).(a) @ S Y

“(y 27 cents per week in respect of employees engaged in work dassifted below Rate DD in terms of the Main
Agreement or, where such c!assmcanon is not appllcabie in receipl of an houriy ratei of R1 0, 50 or less?”.

2 Substitute the follo'mng for the e)ustng subsecnon (2) (a) (u}

“{ii) 49 cents per week in respect of employees engaged in work dassmed at F{ale DD or above in terms of the Main -
Agreement or, where such classification is not appllcable in reoespt oi an hourly rate in excess of H10 50.”,

(3) Substitute the following for subsection (3):

“(3) In any establishment in which the total amount payable to the Council in terms of subsection (2) (a) and (b) here-
of amounts to less than R27 per month, the amployar shall make: up the amount to R27 and forward that amount
to the Council each month.”., i

Signed at Johannesburg, for and on behalf of the'parties, thls 22nd day oi January 1998 ‘
W. P. COETZEE .
Vice-President ' P T : P S wiy o ,
b ERHES : ; : G, R g saine | s
Member
D. G. LEVY
Secretary

No.R.381 | L e e 20 Maart 1998
WET OP AHBEIDSVEHHOUDINGE 1956 o
YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID: HERBEKRAGTIGING VAN REGISTRASIE- EN
ADMINISTRASIEFONDSOOREENKOMS |
Ek, Tito Titus Mbowenl Minister van Arbend verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956 dat die bepalmgs van die Ooreenkoms wat -
in die Bylae hiervan verskyn en betrekking het op die Ondememlng, Nywerheid, Bedryf of Beroep in die opskrif
by hierdie kennisgewing vermeld, met ingang van die eerste Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir die werkgewersorganisasies en die
vakverenigings wat die genoemde Ooreenkoms aangegaan het vir die werkgewets en werknemers wat lede van

. genoemde organisasies of verenigings is; en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, &at die bepallngs van d|e genoemde Ooreenkoms uitgesonderd
dié vervat in klousules 1 (1) (b), 2 en 3, met ingang van die eerste Maandag na die datum. van pubhkasw van
heirdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing wat betrokke is by of in diens is in
genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebsede in-klousule 1 van die genoemde

- - Qoreenkoms gespesmseer B 3
T. T. MBOWENI
Minister van Arbeid

BYLAE -
NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID
REGISTRASIE- EN ADMINISTRASIEFONDS

OOREENKOMS
ooreenkomstlg dne Wet op Arbeidsveﬂwudinge 1956, gesluat deur en aangegaan tussen dle
Association of Electric Cable Manufacturers of South Africa
Border Engineering Industries Association - '
Bright Bar Association ;
Cape Engineers’ and Founders’ Assoclatlon
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Constructional Engineering Association (South Africa)
Covered Conductor Manufacturers’ Assoclation: i . :
Electrical Engineering-and Allied Industries Assoclation - Vot
Electronics and Telecommunications Industries Assoclation -~ ="'~
Ferro Alloy Producers” Assoelaﬂon SR azgé & : MR
Gate and Fence Assaelatlon " ' nill e
Hand Too!l Manufacturers’ Association (I-IATMA)
Iron and Steel Producers’ Association of South Afrlca
Lift Engineerlng Association of South Africa '
Light Englneerlng Industries Association of South Africa .
Materials Handling Association & ;
Natal Engineering Industries Association .
Non-Ferrous Metal Industries Association of Souih Africa .
Plastics Manufacturers’ Association of South Africa
Plumbers and Engineers Brassware Manufacturers’ Assoclation
Port Elizabeth Engineers’ Assoclation ;
Pressure Vessel Manufacturers’ Association of South Africa
Radio, Appliance and Television Association of South Africa (RATA) .
Refrigeration and Air Conditioning Manufacturers’ and Suppliers’ Assoclatlon
Sheetmetal Industries Association of South Africa
S.A. Association of Shipbuilders and Repairers
S.A. Eleciro-Plating Industries Association
S.A. Engineers and Founders’ Association
8.A. Fasteners Manufacturers’ Assoclation (SAFMA)
S.A. Refrigeration and Air Conditioning Contractors’ Association (SARACCA)
S.A. Pump Manufacturers’ Association
S.A. Reinforced Concrete Engineers’ Assoclation -
8.A. Tube Makers’ Assoclation
S. A. Valve and Actuator Manufacturers’ Assoclation (SAVAMA)
S.A. Wire and Wire Rope Manufacturers’ Association - -
(hrerna die "werkgewers” of die “wefkgewersorgamsaaes genoem), aan die een kant, en die
Metal and Electrical Workers’ Union of S.A. -
Mine Workers’ Union
National Employees’ Trade Union
National Union of Metalworkers of South Africa
Radio, Television, Electronics and Allled Workers’ Union
‘S.A. Electrical Workers’ Assoclation
S.A. Workers’ Union
' Steel, Englneering and Allied Workers’ Union of S.A. (SEAWUSA)
(hiemna die “werknemers” of die “vakverenigings” genoem), aan die ander kant,
wat die partye is by die Nasionale Nywerheidsraad vir die Ygtef-, Staal-, Ingeniéursf en Metallurgiese Nywerheid.

/

-DEELI
ALGEMEEN .
'i TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Met die voorbehoud dat enige verwysing in hierdie Ooreenkoms na die Republiek van Suid-Afrika en/of die provin-
sies die Kaap die Goeie Hoop, Transvaal, Natal en die Oranje-Vrystaat geag word verwysing te wees na die landdrosdistrikie
van daardie gebiede en/of provinsies sc soos hulle bestaan het onmiddellik voor die inwerkingtreding van die Grondwet van die
Republiek van Suid-Afrika, 1993 (Wet No-200 van 1993), en behoudens andersluudenda bepalings in hierdie. klousute meet
hierdie Ooreenkorns nagekom word— _ . . -

(a) : orai in die Fiepubllek van Sund—A!nka en

" (b) - deur alle werkgewers en werknemers in die Yster-, Staal— Ingemeurs- en Metallurglese Nywerheld wat ieda is
van onderskeidelik die werkgewersorganisasie en die vakverenigings. -
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(2] Ondanks subkiousule (1) is hierdie Ooremkoms nie van toepassmg nie. op— 5 .,-i--,-; SV

(@)

(b)

()

(d)
(e)

®

L))

(h)

®

0

Oranje-Vrystaat;

die vervaardiging, vir verkoop, van standaardsnelsnygereedskap gemaak van sheldraaistaal deur middel van
masjienerie en/of uitrusting en/of metodes wat: spaslaal aangepas en/of -ontwerp. is vir produksie deur
herhalingsprosesse, in die landdrosdistrikte Johannesburg, Boksburg, Vereeniging en-Pietermaritzburg;

die installering, onderhoud en herstel van eleklr:ese uitrusting bedoel. in paragraaf. (b) van die omskrywing
“Elektrotegniese Ingenieursnywerheid” in klousule 3 van Deel 1 van die. Qoreenkoms gepubliseer by
Goewermentskennisgewing No. R. 1329 van 27 Jume 1980 in dne prownsles dlq Kaap die Goeie Hoop en die

die monteer, versiening, mstallaﬂng. onderhoud enfof herstel van toestelle utrusnng, maspene warktule en
apparaat, hetsy dit van hand-, fotografiese, meganiese, elelctnese elektrostauese of elektroniese beginsels of 'n
kombinasie van sodanige beginsels gebruik maak, wat in die eerste plek bedoel i ls vir gebtuuk by rekenlngkunde
en/of sake- en/of berekenings- en/of kantoor- en/of opvoedkundige prosedures;

die Vervaardigingsnywerheid vir Hortjiesblinders en Verwante Produkte in die provlrisse Transvaal;

die installering en/of herstel van dief- en'of ander soortgelyke alarmstalsals m dle provinsies die Kaap die Goeie
Hoop en die Oranje-Vrystaat; :
die Slotmakerybedryf in die landdrosdistrikte Benoni, Boksburg, Die Kaap, Durba, Gér‘mi_stori, Joh'annasburg,
Krugersdorp, Lower Umfolozi, Pinetown, Port Elizabsth, Pretoria, Randburg, Roodepoott en Springs;

die produksie, vir verkoop, van sweiselekirodes deur middel van masjinerie en/of itrusting en/of metodes wat
spesiaal aangepas en/of ontwerp is vir- prod.kae deur herha!mgsprosesse in die” Ianddroadlstnkte Brits,
Germiston, Kempton Park en-Pretoria; - N TR

die installering en/of herstel en/of koelkaste en/of hushoudelike eiektriese iaoestelle in die prownsies die Kaap
die Goeie Hoop en die Oranje-Vrystaat;
(i) die vervaardiging deur middel van massaproduksiemetodes uit’ plaatmetaal met 'n dikte van hoogstens
2,108 mm van— - s :
- {aa})- kommersnele, gewone of gelltografeerde houers vir die verpakking van aigemene handelsware,

‘maar nie die vervaardiging van sodamge houers deur iemand vir die verpakking van sy eie
produkte nie; :

(ab) deksels vir botlels flesse en ander houer&
(ac) gewone of gelitografeerde metaalspeelgoed
(ad) gewone of gelitografeerde vertoontablette; .

(i) die vervaardiging van gewone of gelitografeerde vaste en/of voubare buise uit me—ysterhoudende metaal-
klompe; vir die toepassing van hierdie subparagraaf beteken “vaste buis” ’n houer; ¥

[Vir die toepassing van subparagrawe (i) en (ii) beteken 'n “houer” ’n gewone of gelitografeerde artikel wat
ontwerp is vir die verpakking van produkte wat vervoer of verkoop moet word en wat met 'n deksel of doppie of
ander soort prop toegemaak kan word.];
vir die vervaardiging uit tinplaat met ’n dikte van hoogstens 0 416 mm van keﬂers en andar houers wat ontwerp

is om persoonlike besittings, sportuitrusting, gereedskap en dokumente te bevat, en van ander ware wat -
hoofsaaklik uit sodanige tinplaat vervaardig is. ; L

(3) Ondanks subklousule (1) is hierdie Ooreenkoms van toepassing op—

(@)

(o)

vakleerlinge slegs vir sover dit nie onbestaanbaar is nie met die Wet op Mannakragopleidmg, 1981 .of met 'n
kontrak daarkragtens aangegaan of voorwaardes daarkraglens vasgestel; en

kwekelinge wat opgelei word kragtens artikel 30 van die Wet op Mannekragopleid ng, 1981, slegs vir sover dit .
nie onbestaanbaar is nie met daardie Wet of met voorwaardes daarkragtens vasgestel. .

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op die datum wat deur die Minister van Arbeid kragtens artikel 48 van die Wet op
Arbeldsverhoudnge 1956, vasgestel word en bly van krag tot 10 Mei 1998, of vir die tydperk wat die Minister bepaal.

-3. SPESIALE BEPALINGS

K!ousuie 2 van Deel IV van die Ooreenkoms gepubliseer by Goewermentskenn:sgewmg No Fi 1552 van 27 Julie 1984,
s00s gewysig, verleng en herbekragtig by Goewermentskennisgewings Nos. R. 230 van 8 Februarie 1985, R. 1578 van 19 Julie
1985, R. 1003 van 23 Mei 1986, R. 1743 van 22 Augustus 1986, R. 1799 van 21 Augustus 1987, R. 1232 van 24 Junie 1988, |
R. 248 van 17 Februarie 1989, R. 1916 van 1 September 1989, R. 1829 van 3 Augustus 1990, R. 793 van 19 April 1991, R.2
'van 3 Januarie 1992, R. 550 van 2 April 1993, R. 535 van 25 Maart 1994, R. 266 van 24 Februarie 1995, R. 293 van 23
Februarie 1996 en R. 1437 van 31 Oktober 1997 (hierna die Vorige Ooreenkoms genoem), en soos van tyd tot tyd gewysig,
verleng, hernieu en. herbekragtig, is van toepassmg op werkgewers en werknemers. . :
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4. ALGEMENE BEPALINGS

Die bepalings van Dele |, |1 en |1l en kiousules 1 en 3 van Deel IV van die Vorige Ooreenkoms (soos van tyd tot tyd gewysig,
" verleng en herbekragtig) is van toepassing op werkgewers en werknemers. E

" DEEL i
5. KLOUSULE 1: BYDRAES

(1) Vervang die bestaande subklousule (2) (a) (l) deur die volgende:

“(i) 27 sent per week ten opsigte van wermemers wat werk verrig wat mgevolge die Hoofooreankoms as Loon DD
geklassifiseer is, of, waar sodanige klassifikasie nie van toepassing is nie, 'n uurloon van R10,50 of minder ont-
vang;”.

(2) Vervang die bestaande subklousule (2) (a) (i) deur die vblg_anda:

“(iiy 49 sent per week ten opsigte van wefknémers wat werk verrig wat ingevolge die Hoofooreenkoms laer as Loon
DD of hoér gekiassifiseer is, of, waar sodamge kiassifikasie nie van toepassmg is nie, 'n uurloon van meer as
R10,50 ontvang.”.

(8) Vervang die bestaande subkiousule (3) deur die volgende:

“(3) In 'n bedryfsinrigting waarin die totale bedrag wat ingevolge subkidi{sule (2) (a) en (b) hiervan aan die Raad
betaalbaar is, minder is as R27 per maand, moet die werkgewer die bedrag aanvul tot R27 en daardie bedrag
elke maand aan die Raad stuur.”. '

Namens die partye op hede die 22ste dag van Januarie 1998 te Johannesburg onderteken.
W. P. COETZEE
Vise-president
D. A. CARSON
Lid
D. G. LEVY
Sekretaris

No. R. 382 - 20 March 1998
: LABOUR RELATIONS ACT, 1956
CANCELLATION OF GOVERNMENT NOTICE

LIQUOR, CATERING AND ACCOMMODATION TRADES, SOUTH COAST, NATAL:
PROVIDENT FUND AGREEMENT

I, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour Relations Act, 1956, cancel
Government Notice No. R. 1504 of 14 November 1997, with effect from the second Monday after the date of publication of this
notice.

T. T. MBOWENI
Minister of Labour

No. R. 382 I . ) 20 Maart 1998
o " WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN GOEWERMENTSKENNISGEWING

DRANK-, VERVERSINGS- EN AKKOMMODASIEBEDRYF, SUIDKUS, NATAL:
VOORSORGFONDSOOREENKOMS

Ek, Tito Titus Mboweni, Minister van Arbeid, trek hierby, kragtens artikel 48 (5) van die Wet op Arbeidsverhoudinge, 1956,
Goewermentskennisgewing No. R. 1504 van 14 November 1997 in, met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing. '

T. T. MBOWEN!
Minister van Arbeid
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No. R. 383 : : _ 20 March 1998
' LABOUR RELATIONS ACT, 1956 -

LIQUOR, CATERING AND ACCOMMODATION TRADES, SOUTH COAST, NATAL:
RE-ENACTMENT OF PROVIDENT FUND AGREEMENT

I, Tito Titus Mboweni, Minister of Labour, hereby— .

{a) in terms of section 48 (1) (a) of the Labour Relations Act, 1956, declare that the provisions of the Agreement
which appears in the Schedule hereto and which relates to the Undertaking, Industry, Trade or Occupation
referred to in the heading to this notice, shall be binding, with effect from the second Monday after the date of
publication of this notice and for the period ending 10 May 1998, upon the employers’ organisation and the trade
union which entered into the said Agreement and upon the employers and employees who are members of the
said organisation or union; and

(b) in terms of section 48 (1) (b) of the salcl Act, daclare that the provisions of the said Agreement, excluding those
contained in clauses 1 (1) (a), 2 and 3, shall be binding, with effect from the second Monday after the date of
publication of this notice and for the period ending 10 May 1998, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who are engaged or employed in the said Undertaking, Industry,
Trade or Occupation in the areas specified in clause 1 of the said Agreement.

T. T. MBOWENI
Minister of Labour
SCHEDULE _
INDUSTRIAL COUNCIL FOR THE LIQUOR, CATERING AND ACCOMMODATION TRADES, SOUTH COAST, NATAL
' AGREEMENT

in accordance with the prowsmns of the Labour Relations Act, 1956, made and entered into by and between the

~ Natal South Coast Accommodation Association
(heremafter referred to as the employers or the “employers’ organisation”), of the one part, and

_ Natal Liquor and Catering Trades Employees Union
(hereinafter referred to as the “employees” or the “trade union”), of the other part,
being the parties to Industrial Council for the Liquor, Catering and Accommodation Trades, South Coast, Natal.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Liquor Trade, the Catering Trade and the Private Hotel and
Boarding House Trade—

{a) by all employers who are members of the employers’ organisation and by all employees who are members of
the trade union;

. (b) .in the Magisterial Districts of Port Shepstone, Umzinto and. Durban (excluding the area within a radius of
16 kilometres from General Post Office, Durban.
- 2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as may be fixed by the Minister of Labour in terms of section 48 (1)
of the Labour Relations Act, 19586, and shall remain in force for the period ending 10 May 1998 or for such period as the Minister
may determine.

3. SPECIAL PROVISIONS

The provisions contained in clause 13 of the Agreement published under Government Notice No. R. 833 of 20 May 1977
as amended, extended and renewed from time to time by Government Notices Nos. R. 1597 of 1 August 1980, R. 749 of 3 April
1981, R. 750 of 3 April 1981, R. 307 and R. 308 of 15 February 1985, R. 112, of 16 January 1987, R. 1403 of 26 June 1987, °
R. 65 of 22 January 1988, R. 1473 of 22 July 1988, R. 874 of 21 May 1993, R. 2220 of 19 November 1993, R. 1700 of 7 October
1994, R. 1498 of 29 August 1995, R. 277 of 16 February 1996, R. 918 of 7 June 1996, R. 1915 of 22 November 1996 and
R. 1504 of 14 November 1997 (hereinafter referred to as the “Former Agreement”), as further amended, extended, renewed and
re-enacted from time to time, shall apply to employers and employees.

4. GENERAL PROVISIONS

The provisions oontamed in clauses 3 to 12 inciusive, 14 and 15 of the Former Agreement (as further amended, extended,
renewed or re-enacted from time to time), shall apply to employers and employees.

5. CLAUSE 3: DEFINITIONS
(1) Substitute the following for the definition of “Assurance Company”:
“ ‘Assurance Company’ means Fedsure Assurance Company Limited;”.

85850—B
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(2) Substitute the following definition for the definition of “Private Hotel and Boarding House Trade™

« ‘Private Hotel and Boarding House Trade’ means the trade of letting flats or rooms, hotel-keeper, boarding on
lodging house keeper carried on by persons who are required to hold the licence specified under item 4 of Part |
of the Second Schedule to the Licences Act, 1962 (excluding establishments in respect of which a licence is held

_under the provisions of the Liquor Act, 1928).".

6. CLAUSE 5: MEMBERSHIP
Delete paragraph (b) of subclause (3) and the expression “or” at the end of paragraph (a). '
7. ANNEXURE A

Substitute the following for Annexure A: _
' . “ANNEXURE A
(1) . Scale of contributions and life assurance benefits for the Liquor and Catering Trades’:

) Employer’s Member’s Life
~ Contribution wage ' monthly monthly assurance
: contributions contributions benefit

400 10 R 499,99 iNCIUSIVE ...cveverrieseeearcssenaensesassenssraens 11,25 11,25 - 10800
500 t0 R 599,99 iNCIUSIVE.....ccvveererreesssineesereirmsransssses 13,75 13,75 13200
600 to R 699,99 INCIUSIVE ....veeveerririiessrcr s ensrsncsssneesen 16,25 16,25 15 600
700t0 R 799,99 iNClUSIVE......cccvieecrnniinsniccnnnrans savananes 18,75 18,75 18 000
800 t0 R 899,99 INCIUSIVE ...ceeecuerreramverereeasmnmsssaneerssesss 21,25 21,25 20 400
900 to R 999,99 inClUSIVE......coveceereeiassisismencaanans - 23,75 23,75 22 800
R1 000 to R1 099,99 iNCIUSIVE.........coceermrremrsnesmeersenrssassisssans 26,25 26,25 25200
R1 100 to R1 199,99 INCIUSIVE.......ccveeecieeirirasriemriicaesnnsrmie i 28,75 28,75 27 600
R1 200 to R1 299,99 iNClUSIVE.........ccvrvrmrrerreee e csinaniaiins 31,25 31,25 30000
R1 300 to R1 399,99 iNCIUSIVE.......ccerecerireerereraesernssseissens 33,75 33,75 32 400
R1 400 to R1 499,99 iNCIUSIVE........cecueirvricissenranssnminensssnnns 36,25 36,25 34 800
R1 500 to R1 599,99 iNCIUSIVE.......ccecrerieirimriesnmsescsnssssarananes 38,75 38,75 37 200
R1 600 to R1 699,99 iNCIUSIVE .....ccccvieriiririiiinins i cesnnias 41,25 41,25 39 600
R1 700 to R1 799,99 iNCIUSIVE ....ccciie ittt sane e 43,75 43,75 - 42000
R1 800 to R1 899,99 iNCUSIVE ......covereimnreierinnseiteesee s 46,25 46,25 44 400
R1 900 to R1 999,99 iNCIUSIVE........ccvrrererirnrmnescsine s ernaeneens 48,75 48,75 46 800
R2 000 to R2 099,99 INCIUSIVE ....c.eevueeicsiriincencrne e araesee e 51,25 -51,25 49 200
R2 100 to R2 199,99 INCIUSIVE ....c.eeesreresscamsiascnnrasassrassneens 53,75 53,75 51 600
R2 200 to R2 299,99 INCIUSIVE ......cocvreiierainiecreiresaas sasansnes 56,25 56,25 54 000
R2 300 to R2 399,99 iNCIUSIVE ......ccovrereisis st iessians 58,75 58,75 © 56400
R2 400 to R2 499,99 iNClUSIVE......ccecviveeeiesriransiesisaesrienens 61,25 61,25 58 800
R2 500 to R2 599,99 iNCIUSIVE.......cccvrvirreanriierninnsrreeasneesnanes 63,75 63,75 61 200
R2 600 to R2 639,99 INClUSIVE........cicevercvnrinnneeisensiesaesienes 66,25 66,25 63 600
R2 700 to R2 799,99 iNClUSIVE .......cccvivnierieniicrnmrmninrnennnees |- 68,75 68,75 66 000
R2 800 to R2 899,99 iNCIUSIVE ........vcrmmreieraiarrsnmrsrnannnrinannens 71,25 71,25 68 400
R2 900 to R2 999,99 iINCIUSIVE.....cvveeererecreccr s sssssnasanisnnans | 73,75 73,75 70 800
R3 000 to A3 099,99 INCIUSIVE.........oceurenrerree st ererrs e 76,25 76,25 73200
R3 100 to R3 199,99 INCIUSIVE......cccvvcuvecieercesnrsssasssinssnnas 78,75 78,75 75600
R3 200 to R3 299,99 INCIUSIVE........cecvevererscesesnacirirnrnesseans 81,25 81,25 78 000
R3 300 to R3 399,99 TACI BB s el s 83,75 83,75 80 400
R3 400 to R3 499,99 iNCIUSIVE......ccccveeeeeiriiiesirecscsnssssnnsnnes 86,25 86,25 82 800
R3 500 to R3 599,99 iNClUSIVE.........cccimiirreniecnsiercsinssanansnes 88,75 88,75 85 200
R3 600 to R3 699,99 INCIUSIVE.........cciurrerrcranniesrmmasssissarins 91,25 91,25 87 600
R3 700 to R3 799,99 iNCIUSIVE.....ccuiiceanreeiinsnnrresssssssrnasasanss 93,75 93,75 .90 000
R3 800 to R3 899,99 iNCIUSIVE.......cccciirnrirnmreessssicirarnnnsanns 96,25 96,25 92 400
R3 900 to R3 999,99 iNClUSIVE......ccirverricieririere e s 98,75 98,75 94 800
R4 000 to R4 099,99 iNCIUSIVE........coiveeriurmrreesieersesmnssssassnns - 101,25 101,25 97 200
R4 100 to R4 199,99 INCIUSIVE .......oocoverreinirrsssinssiascisisenes 103,75 103,75 99 600
R4 200 10 R4 289,99 INCIUSIVE .....rv.eveeeeesceessesserssssennnssesnnes 106,25 106,25 102 000
R4 300 to R4 389,99 iNCIUSIVE . ...uececeereeeeersevssienrisnnnarn s reeianns - 108,75 108,75 104 400
R4 400 to R4 499,99 iNCIUSIVE........ceeeerieeiceiesiineesieae i 111,25 111,25 106 800
R4 500 to R4 599,99 iNClUSIVE........cceveevrire e iiearcseneeeieias 113,75 113,75 +109 200
R4 600 to R4 699,99 INCIUSIVE .......oovcerieiieniresiverserassseeeaenas 116,25 116,25 111 600
R4 700 to R4 799,99 iNClUSIVE........ccvcciiiieiiiierriiierear et 118,75 118,75 114 000
B4 800 to R4 899,99 iNCIUSIVE........ccevvrrieiriiriecicsinesiasrae e 121,25 121,25 116 400
R4 900 to R4 999,99 INCIUSIVE .....ccveiveiirriniircnresssseeniesaniiins 123,75 123,75 118 800

TVDIDD
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{2) Scale of contributions and lite assurance benefits for the Private Hotel and- Boarcﬂng House Trade: -

T Sengrebame Ty Membar' Employers Life
- Contﬂbution. wa'ge.' P “monthly - - monthly assurance
contribution ;|  contribution benefit

R 400toR 499,99 inclusive - 27,00 27,00 16 200

R 500to R 599,99 inclusive.. 33,00 © °33,00 19 800

R 600to R 699,99 inclusive 39,00 39,00 23400

R 700to R 799,99 inclusive 45,00 45,00 27 000

R 800to R 899,99 inclusive......... 51,00 51,00 30 600

R 900to R 999,99 inclusive...... . 57,00 57,00 34 200

R1 000 to R1 099,99 inclusive.........c........... . ams Cener S 7 63,00 63,00 ' 37 800

R1 100 to R1 199,99 inclusive........cccvvvvrvuenrrennnce: R : 69,00 69,00 41 400

R1 200 to R1 299,99 INCIUSIVE.......iveeeccesssessene s 75,00 75,00 45000

R1 300 to R1 399,99 mclusive...,_......_. .................................. 81,00 = - 81,00 48 600

'R1 400 to R1 499 99 inclusive............ A - 87,00 87,00 52 200

R1 500 to R1 599,99 inclusive.............. S TP . 93,00 93,00 55 800

R1 600 to R1 699,99 inclusive..... ' 99,00 ‘99,00 59 400

- R1700 to R1 799,99 inclusive... 105,00 105,00 63 000

. R1 800 to R1 899,99 inclusive.... 111,00 111,00 - 66600

R1 900 to R1 999,99 inclusive...... 117,00 . 117,00 . 70200

R2 000 to R2 099,99 iNCIUSIVE ..........cvvvrrermmmmmrerrreesesraneions 123,00 123,00 73800

' R2 100 to R2 199,99 INCIUSIVE..........oveeeereecreessersaeseemsressenns 129,00 129,00 77 400

-+ R2200 to R2 299,99 iNCIUSIVE.........ocsserrerivereeereeerere e ey 135,00 135,00 81 000
- R2 300 to R2 399,99 iNCIUSIVE .........c.eeeueeieeere s rerressnseseseens 141,00 141,00 - 84 600
R2 400 to R2 499,99 inclusive....... 147,00 147,00 88 200

. R2500 to R2 599,99 inclusive.... 153,00 153,00 91 800
. R2 600 to R2 699,99 inclusive.... 159,00 - 159,00 95 400

- R2 700 t0 R2 799,99 INCIUSIVE ... .vuoceuvsicuscemnnremenssenseressossnns 165,00 '165,00 99000

R2 800 to R2 899,99 INCIUSIVE.........ccorrrmmrrmmmrrrseesianceseesenns 171,00 : 171,00 102 600
~R2900 to R2:999,99 INCIUSIVE.....c..ereereccriesiernesveneenranens 177,00 177,00 106 200

* - R3 000 to R3 099,99 iNCIUSIVE..........cerrtreeieesaeesicrseeiesians 183,00 183,00 - 109 800
 R3 100 10 R3 199,99 iNCIUSIVE .........coevveerrrrrrrnsrerserissensiinnne 189,00 189,00 113400
 R3200 to R3.299,99 iNCIUSIVE..........covereereeereseeeressisrsnesssens 165,00 - 195,00 117 000

" R3300 to R3 399,99 INCIUSIVE...........veoeeeeeersreeesieseeessessone 201,00 201,00 120 600
~ R3400 t0 R3 499,99 INCIUSIVE........ccccoemrrrrnrisrmssiansiesssnnns 207,00 ' 207,00 124 200

" R3 500 to R3 599,99 INCIUSIVE.........vcoommmmseeeeeeeeseesrsecenere 213,00 213,00 127 800
_R3600 to R3 699,99 iNCIUSIVE..........cocoocoiveniremrrremnrsiennns | 218,00 . 219,00 - 131 400
. _R3700 to R3 799,99 INCIUSIVE .........ovveeomeeeeeeeesieereereeseeeinns 225,00 225,00 135 000
'R3 800 to R3 899,99 INCIUSIVE............crrrreeeeerrrererereeneeen 231,00 231,00 138 600

: R3900 to R3 999,99 iNCIUSIVE...........ceveeveeersiererreeresereeeenns 237,00 237,00 142 200
. R4.000 to R4 099,99 INCIUSIVE...........ccoerreerrerremeresmsssssenseens 243,00 243,00 145 800
"R4100 to R4 199,99 iNCIUSIVE.............cooooeeeeveeeenneerses e srenne 249,00 249,00 . 149 400

- R4.200 to R4 299,99 INCIUSIVE ........oecccoctrs oo seonseeseeenes 255,00 .. | - 25500 . 153 000
.+ R4 300 to R4 399,99 iNCIUSIVE .........rvevvverse s eseesseenennenes 261,00 - 261,00 156 600
. R4 400 t0 R4 499,99 iNCIUSIVE.....c....oovceerreeereererrerir s 267,00 267,00 160 200
©+ R4 500 to R4 599,99 iNCIUSIVE...........iccueeeeereeresierss e 273,000 [ 273,00 - 163 800
. R4 600 10 R4.699,99 INCIUSIVE........covvveesie e cieeeeresnreennns 279,00 .- 279,00 167 400

' R4 700 to R4799,99 inclusive..... ; 285,00 285,00 - 171000
-+ R4 800 to R4 899,99 iNCIUSIVE........coverviereenereersrssecsreerenenne |- 291,00 /291,00 | 174600

* " 'R4.900 to R4 999 99 mduswe 297,00 297,00 178200

Slgned at Port Shepstone on lhls 5th day of September 1997

D. G. COMINOS )
cheirperson of the Oouncll

L. REDDY .
Vice chairperson of the Councll ‘

S.E. BEZUIDENHOUDT
Secretary of the Councll
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No. R. 383 : - 20 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956 |

DRANK-, VERVERSINGS- EN AKKOMODASIEBEDRYF, SUIDKUS, NATAL:
HERBEKRAGTIGING VAN VOORSORGFONDSOOREENKOMS

Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die Ooreenkoms wat
in die Bylae hiervan verskyn en betrekking het op die Ondermneming, Nywerheid, Bedryf of Beroep in die opskrif
by hierdie kennisgewing vermeld met ingang van die tweede Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat die genoemde Ooreenkoms aangegaan het en vir die werkgewers en werknemers wat lede
van genoemde organisasie of vereniging is; en

(o) kragtens artikel 48 (1) (b) van genoemde Wet, dat die bepalings van die genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (a), 2 en 3, met ingang van die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing wat betrokke is by of in diens is in
genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebiede in klousule 1 van die genoemde
Qoreenkoms gespesifiseer. :

T. T. MBOWENI
Minister van Arbeid

&

BYLAE
NYWERHEIDSRAAD VIR DIE DRANK-, VERVERSINGS- EN AKKOMMODASIEBEDRYF, SUIDKUS, NATAL

OOREENKOMS
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaan tussen die

Natal South Coast Accommodation Association
(hierna die “werkgewers” of die “werkgewersorganisasie” genoem), aan die een kant, en die

Natal Liquor and Catering Trades Employees’ Union
(hierna die “werknemers” of die “vakvereniging” genoem), aan die ander kant,
Nywerheidsraad vir die Drank-, Verversings-, en Akkommodasie bedryt, Suidkus, Natal.

1. TOEPASSINGSBESTEK VAN OOREENKOMS _
(1) Hierdie Ooreenkoms moet nagekom word in die Drankbedryf, die Verversingsbedryf en die Privaathotel- en
Losieshuisbedryf— )
(a) deur alle werkgewers wat lede van die werkgewersorganisasie is en deur alle werknemers wat lede van die
vakvereniging is; g =
(b) in die landdrosdistrikie Port Shepstone, Umzinto en Durban (uitgesonderd die gebied binne 'n straal van
16 kilometer vanaf die Hoofposkantoor, Durban. .

2. GELDIGHEIDSDUUR VAN OOREENKOMS |
Hierdie Ooreenkoms tree in werking op die datum wat die Minister van Arbeid kragtens artikel 48 (1) van die Wet op
Arbeidsverhoudinge, 1956, vasstel en bly van krag tot 10 Mei 1998 of vir die tydperk wat hy bepaal.
3. SPESIALE BEPALINGS —=

Die bepalings soos vervat in klousule 13 van die Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 833 van
20 Mei 1977, soos gewysig, verleng, hernieu en herbekragtig by Goewermentskennisgewing Nos. R. 1597 van 1 Augustus
1980, R. 749 van 3 April 1981, R. 750 van 3 April 1981, R. 307 en R. 308 van 15 Februarie 1985, R. 112 van 16 Januarie 1987,
R. 1403 van 26 Junie 1987, R. 65 van 22 Januarie 1988, R. 1473 van 22 Julie 1988, R. 874 van 21 Mei 1993, R. 2220 van
19 November 1993, R. 1700 van 7 Oktober 1994, R. 1498 van 29 Augustus 1995, R. 277 van 16 Februarie 1996, R. 918 van
7 Junie 1996, R. 1915 van 22 November 1996 en R. 1504 van 14 November 1997 (hierna die “Vorige Ooreenkoms” genoem)
so00s verder gewysig, verleng of hernieu van tyd tot tyd, is van toepassing op sowel werkgewers as werknemers. ;

4. ALGEMENE BEPALINGS

Die bepalings soos vervat in klousules 3 tot 12, insluitend, 14 en 15 van die Vorige Ooreenkoms'{soos van tyd tot tyd verder
gewysig, verleng of hernieu) is van toepassing op sowel werkgewers as werknemers. o

5. KLOUSULE 3: WOORDOMSKRYWING
(1) Vervang die omskrywing van “Versekeringsmaatskappy” deur die volgende:
- « yersekeringsmaatskappy’ beteken Fedsure Versekeringsmaatskappy Beperk;”.
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(2) Vervang die omskrywing van “Privaathotel en Losieshuisbedryf” deur die volgende omskrywing:
“‘Privaathotel en Losieshuisbedryf’ die Bedryf waarin werkgewers en werknemers met mekaar geassosieer is met
~ die doel om die bedryf om woonstelle of kamers te verhuur, te beoefen, om die bedryf van hotelhouer of
losieshuishouer it te oefen deur persone van wie vereis word om ’n lisensie te hou kragtens item 5 van Deel | van
die Tweede Bylae van die Lisensiekonsolidasiewet; 1962 uitgesonderd instellings mgevolge waarvan ’n lisensie
gehou word onder die bepalings van die Drankwet, 1928;”.
- 6. KLOUSULE 5: LIDMAATSKAP

Skrap paragraaf (b) van subklousule. (3) en die uitdrukking “of” aanh die einde van paragraaf (a).

7. AANHANGSEL A

Vervang Aanhangsel A deur die volgende:
“AANHANGSEL A
(1) Bydraeskaal en skaal van !ewensversekenngvoordeel vir die Drank- en Verversingsbedryf:

- ; Werkgewer se Lid se Lewens-
Maandelikse bydraeloon maandelikse maandelikse versekerings-
bydrae bydrae voordeel

400 totenmet R 499,99 ... e 11,25 11,25 10 800
500toten met R 599,99 ........ccccooeciororenriereeresrersenins 13,75 13,75 13 200
600totenmet R 699,99 ..o 16,25 16,25 - 15600
700toten met R 799,99 ......c.cciecreerire e rererenes 18,75 18,75 18 000
800totenmet R 899,99 ..o 21,25 21,25 20 400
900 tot en met R 999,99 ..........ccceurrmmreemmnerisnsnmsnseesnsene 23,75 23,75 22 800
R1000toten met R1 099,99 .........ccccccmrevmereerereercreeressienns : 26,25 26,25 25 200
R1100toten met R1 199,99 .........ooccviiiviirriece e e senenes 28,75 28,75 27 600
R1 200 tot en met R1 299,99 ........ccovvrerreererrmreerierensnesinns 31,25 31,25 30 000
R1 300 tot en met R1 399,99 .........c.coeorevrermree e eeenene 33,75 33,75 32 400
R1 400 tot en met R1 499,99 ..........cccoiuimomreeereisnee e 36,25 36,25 34 800
R1 500 tot en met R1 599,99 ................ R 38,75 38,75 37 200
R1600 toten met R1 699,99 .........ccccoivivriiierreereieeseresssnnnnes 41,25 1 - 41,25 39 600
R1 700 tot en met R1 799,99 ......cccccevvimarenniveinenne Heususmaseti - 43,75 43,75 42 000
"R1800tot en met R1 899,99 ........ocoeeereeeeee e 46,25 46,25 44 400
F1 9800 toten met R1 999,99 ... - 48,75 48,75 46 800
R2 000 tot en met R2 099,99 .........cccceeviinaiviiemremrseresiesresnes 51,25 51,25 49 200
‘R2 100 tot en met R2 199,99 ........eevre e eseeesessnes . B3,75 53,75 51 600
R2 200 tot en met R2 299,99 ............co.ooocvcurerrrrrrorrrrrorenenne 56,25 56,25 54000
"R2 300 tot en met R2 399,99 .......cocceeeeeeiionrerereeesemseersenas ' 58,75 58,75 56 400
R2 400 toten met R2499,99 .........ccooeiieeriieeeinenesrresssnnnns 61,25 61,25 58 800
- R2 500 tot en met R2 599,99 .........ccovoreevevcrvirnssivivese i 63,75 63,75 61 200
R2 600 tot en met R2 699,99 ..........coovvevrevcrrnrrererireesse e 66,25 66,25 63 600
R2 700 tot en met R2 799,99 ..........ccocenemnecccrrrersranenn,s 68,75 68,75 66 000
R2 800 tot en met R2 899,99 .......cccvevereeie e sraennes ‘71,25 71,25 68 400
-R2900 toten met R2999,99 .........c.coovveveereree e 73,75 73,75 - 70800
R3 000 tot en met RB 099,99 .........ccccooververerenreresreie s 76,25 76,25 73200
R3100toten met R3 199,99 ........occovviiericiecce e senenes 78,75 78,75 75 600
R3 200 tot en met R3299,99 ........cccooiiviiciriicrieireesreeeres s 81,25 81,25 78 000
R3 300 tot en met R3 899,99 .........cccoomrrmmimrnsnecinncesiinnis | 83,75 83,75 80 400
- R3400 tot en met R3499,99 ........coeeeiviiirieiecisiirmresnreersnnsans 86,25 86,25 82 800
R3 500 tot en met R3599,99 .........c.ccccovvereeerirrerererreresrineens 88,75 _ 88,75 85 200
R3 600 tot en met B3699,99 ...uiinanimisnimaiinimag 91,25 91,25 87 600
H3 700 Mot e Bt A3 788 B i iisisizasaminiis 93,75 93,75 90 000
R3 800 tot'en met R3899,99 ........c.covuvmmemceemreerrreesereereenens 96,25 96,25 92 400
R3 900 tot en met R3 999,99 ...........ccoicee v saerens | 08,75 98,75 94 800
R4 000 tot en met R4 099,99 .............leeeievrmeesseseesces e 101,25 101,25 97 200
R4 100 tot en met R4 199,99 ......cooovioueeroeeiviss i senmereeeiarens 108,75 103,75 99 600
R4 200 tot en met R4 299,99 .........covevvviereere e eresrereenens 106,25 108,25 102 000
R4 300 tot en met R4 399,99 .........ccccnvinriminemsmsesnrsesnsnnnans 108,75 108,75 104 400
R4 400 tot en met R4 499,99 ............coceuemieerieeericer e 111,25 111,25 106 800
- R4500tot en met R4 599,99 ..........ccooioeeeieieeeceeeeristessnrons 113,75 113,75 109 200
R4600toten met R4 699,99 ........c.cc.ovver et 116,25 116,25 111 600
R4 700 tot en met R4 799,99 ........covcvviveeesieseereseseeeeninns 118,75 118,75 114 000
R4 800 tot en met R4 899,99 ..........c.cooceeermrreseeerrressernensnnns 121,25 121,25 116 400
R4 900 tot en met R4 999,99 ........oovvvveereivree s seeriaeenns © 123,75 128,75 118 800

IDIDIDDIDD
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{(2) - Bydraeskaal en skaal van lewensversekeringvoordeel vir die Privaathotel- en Losieshuisbedryf:

DD IDIDID

Maandelikse bydraeloon -

Werkgewer se
maandelikse
bydrae

Lid se
* maandelikse
bydrae

Lewens-
versekerings-
voordeel

400 toten met R 499,99 .....coccovivee it sanieene e
500toten met R 599,99 ... sidinininnnmrnn i
600 toten met R 699,99 ......cceeeviciiennennnneers s snieaies
700toten met R 799,99 ....ccovinrininernstc s an s s s
800 toten met R 899,99 ......cccorrvemeriinnnnnsnsmrrnrsanneans
900 toten met R 999,99 ......ccvvvieeiemreesscinsiasnsar e
R1 000 tot en met R1 099,99 ......ccvvvevveviessssmrscirnsrermnsseeass
R1 100 tot en met R1 199,99 ... srannne
R1 200 tot en met R1 299,99 .......covvvmerericininiri e areaseans
R1 300 tot en met R1 399,99 .......ccoimrecrnnicbinnnsianiinnnenes
R1 400 tot en met R1 499,99 ...
R1 500 tot en met R1 599,99 .....c.ooureumremresemseeseisernnsssssessenas
R1 600 tot en met R1 699,99 ........ccoceeveecricisnerssnrrnsnssssnnnnes
R1 700 tot en met R1 799,99 ...t
R1 800 tot en met R1 899,99 ...t iiinns e
R1 900 tot en met R1 999,99 ........cccciieniunninininennsnn s
R2 000 tot en met B2 099,99 ... ivciriiiinniie s e
R2 100 tot en met R2 199,99 ......covcvrriiciinininecerrennnee s
R2 200 tot en met R2 299,99 ........cccocciiidiniiinsdn s
R2 300 tot en met R2 399,99 .......cccovevmerccncsne s sraaens
R2 400 tot en met R2 499,99 .. .....c.covmriiirnecnirssnessineaenans
R2 500 tot en met R2 599,99 .......covciiiiiniiinepine e eseans
R2 600 tot en met B2 699,99 .......cccoveeeercere i crsnrsinaeenes
R2 700 tot en met R2 799,99 .......cooereeirresnnsesiens e
R2 800 tot en met R2 899,99 .......ccccvveecericrirnicneeinnr s veeens
R2 900 tot en met R2 999,99 ......cocviiiininininenisnee e
R3 000 tot en met R3099,99 ... s
R3 100 toten met R3 199,99 ...
R3 200 tot en met R3 299,99 ......ccovivvrirmrnnnseeee i
R3 300 tot en met R3 399,99 .....cvvveeiriieiririnrne e e
R3 400 tot en met R3499,99 .......ccovvveemnesirinsniriarinvarssneenss |-
R3 500 toten met R3 599,99 ... sraeens
R3 600 tot en met R 699,99 ......cooviiieniric it
R3 700 tot en met R3 799,89 ........cceerviniiiinsicnninineiiins
R3 800 tot en met R3 899,99 .........ccovveriememriieiirrisersienaeseias
R3 900 tot en met R3999,99 ... i
R4 000 tot en met R4 099,99 .......ccccviiiiiiiciinnimses e
R4 100 toten met R4 199,99 ...t
R4 200 tot en-met R4 299,99 ..o e
R4 300 tot en met R4 399,99 ...
R4 400 tot en met R4 499,99 .......ocv it
R4 500 tot en met R4 599,99 ..o
R4 600 tot en met R4 899,99 ... cecenir i saeanes
R4 700 tot en met R4 799,99 .....coooviimeninines s
R4 800 tot en met R4 899,99 ......ccoviciinrrnvien i
R4 900 tot en met R4 999,99 ... e

27,00
33,00
39,00
45,00
51,00
57,00
63,00
69,00
75,00
81,00
87,00
93,00
99,00
105,00
111,00
117,00
123,00
129,00
135,00
141,00
147,00
153,00
159,00
165,00
171,00
177,00
183,00
189,00
195,00
201,00
207,00
213,00
219,00
225,00
231,00
237,00
243,00
249,00
255,00
261,00
267,00
273,00
279,00
285,00
291,00
297,00

27,00
33,00
39,00
45,00
51,00
57,00
63,00
69,00
75,00
81,00
87,00
93,00
99,00
105,00
111,00
117,00
123,00
129,00
135,00
141,00
147,00
153,00
159,00
165,00
171,00
177,00
183,00
189,00
195,00
201,00
207,00
213,00
219,00
225,00
231,00
237,00
243,00
249,00
255,00
261,00
267,00
273,00
279,00
285,00
291,00
297,00

16 200
19800
23400
27000
30 600
34 200
37 800
41 400
45 000
48 600
52 200
55 800
59 400
63 000
66 600
70200
73 800
77 400
81 000
84 600
88 200
91 800
95 400
99 000
102 600
106 200
109 800
113 400
117 000
120 600
124 200
127 800
131 400
135000
138 600
142 200
145 800
149 400
. 153 000
156 600
160 200
163 800
167 400
171 600
174 600
178 200.".

Op hede die 5de dag van September 1997 te Port Shepstone onderteken.

D. G. COMINOS
Voorsitter van die Raad

L. REDDY

Ondervoorsitter van die Raad

S. E. BEZUIDENHOUDT
Sekretaris van die Raad
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No. R. 384 : . : ' . 20 March 1998
LABOUR RELATIONS ACT, 1956

IHON STEEL, ENGlNEEFIING AND METALLURGIOAL INDUSTRY: AMENDMENT OF STEELMED AGREEMENT

1, Tito Titus Mboweni, Minister of Labour, hereby in terms of section 48 (1) (a) of the Labour Relations Act, 1956, declare
that the provisions of the Agreement (hereinafter referred to as the Amending Agreement) which appears in the Schedule
hereto and which relates to the Undertaking, Industry, Trade or Occupation referred to in the heading to this notice, shall be
binding, with effect from the second Monday after the date of publication of this notice and for.the period ending 10 May 1998,
upon the employers’ organisations and the trade unions which entered into the Amending Agreemem and upon the employers
and employees who are members of the said organisauons or unions.

T. T. MBOWENI
Minister of Labour : L
SCHEDULE
NATIONAL INDUSTRIAL COUNCIL FOR THE IRON, STEEL, ENGINEER!NG AND METALLURGICAL INDUSTRY
STEELMED AGREEMENT :

in accordance with the prowsnons of the Labour Relations Act, 1956, made and entered into by and between the—
Association of Electric Cable Manufacturers of South Africa '

Border Engineering Industries’ Association
Constructional Engineering Assoclation (South Africa)
Covered Conductor Manufacturers’ Association
Electrical Engineering and Allied Industries’ Association
Electronics and Telecommunications Industries’ Association
Gate and Fence Association '
‘Hand Tool Manufacturers' Association (HATMA)
Iron and Steel Producers’ Association of South Africa
Lift Engineering Association of South Africa
Light Engineering Industries’ Association of South Africa
Materials Handling Association
Natal Engineering Industries’ Association
Non-Ferrous Metal Industries’ Association of South Africa

_ Plastics Manuiai::tureta' Association of South Africa
Plumbers and Engineers Brassﬁar_e Manufacturers’ Association
Port Elizabeth Engineers’ Association
Pressure Vessels Manufacturers’ Association of South Africa
Radio, Appliance and Television Association of South Africa (RATA)
Sheetmetal Industries’ Association of South Africa
SA Association of Shipbuilders and Repairers
SA Electro-Plating Industries’ Association
SA Engineers’ and Founders’ Association
SA Fasteners Manufacturers’ Association (SAFMA)
$A Industrial Refrigeration and Air Condltionlng Contractors’ Association
SA Post Tensioning Association
SA Reinforced Concrete Engineers’ Association
SA Tube Makers’ Association
SA Valve and Actuator Manutacturers’ Association (SAVAMA)
SA Wire and Wire Rope Manufacturers’ Association

(hereinafter referred to as the “employers” or the “employers’ organisations”), ot the one part, and the—

Metal and Electrical Workers’ Union of South Africa
Mineworkers’ Union
National Employees’ Trade Union
Radio Television, Electronics and Allied Workers’ Union
S.A. Electrical Workers’ Association
S. A. Workers’ Union
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(hereinafter referred to as the “employees” or the “rade unions”), of the other part, _
being the parties to the National Industrial Council for the Iron, Steel, Engineering and Metallurgical Industry,
to amend the Steelmed Agreement published under Government Notice No. R. 2043 of 13 December 1996 {hefeinatter referred
to as the Re-enacting Agreement). i
1. SCOPE OF APPLICATION OF AGREEMENT

Except as otherwise provided in this section, the terms of this Agreement shall apply to and be observed throughout the
Republic of South Africa by all employers in the Iron, Steel, Engineering and Metallurgical industries who are mem bers of the
employers’ organisations and such of their employees who have been in their employ since 31 July 1994 and who at the date
were members of the party trade unions and who were members of, or were eligible for membership, of the Industry’s Medical
Benefit Funds and such other employees whose membership of the Fund since 1 August 1994 has been made a condition of

their employment.
2. SECTION 9: CONTRIBUTIONS
(a) Renumber the paragraph of subsection (5) as (a) and insert the following paragraph:
(b) “The amount paid by the employer shall be appropriated as follows:

(i) Anamount shall, in the sole discretion of the Board of Management, be allocated by it from time to time
towards the expenses incurred in connection with the administration of the Fund; and

(i) the balance shall be used for the provision of the benefits provided by the Fund.”.
(b) Delete subsection (6). ' T e m BBy
() Renumber subsections (7), (8), (9) and (10) to read (6), (7), (8) and (9), respectively.
Signed at Johannesburg, for and on behalf of the parties, this 23rd day of December 1997.

L. TRETINI
Member

A. E. ROSE
Member

D. G. LEVY
Secretary

No. R. 384 . _ gz ¥ ' 20 Maart 1998
WET OP AHB_Ei DSVERHOUDINGE, 1956 '

YSTER-, STAAL-, INGENIEURS- EN METALLUHGIESE NYWERHEID: WYSIGING VAN STEELMED-OOREENKOMS

" Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge,
1956, dat die bepalings van die Ooreenkoms (hierna die Wysigingsooreenkoms genoem) wat in die Bylae hiervan verskyn en
betrekking het op die Onderneming, Nywerheid, Bedryf of Beroep in die opskrif by hierdie kennisgewing vermeld, met ingang
van die tweede Maandag na die datum van publikasie van hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig,
bindend is vir die werkgewersorganisasies en die vakverenigings wat die Wysigingsooreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van genoemde organisasies of verenigings is.

T. T. MBOWENI
Minister van Arbeid
: " BYLAE
NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID
ST__EELMED—OOF!EENKOMS

ooreenkomstig die bepalings van die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaén tussen die—
Association of Electric Cable Manufacturers of South Africa
Border Engineering Industries’ Association
Constructional Engineering Association (South Africa)
Covered Conductor Manufacturers’ Association
Electrical Engineering and Allied Industries’ Association
Electronics and Telecommunications Industries’ Association
Gate and Fence Association
Hand Tool Manufacturers’ Association (HATMA)
iron and Steel Producers’ Association of South Africa
Lift Engineering Association of South Africa
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Light Engineering Industries’ Association of South Afriea
Materials Handiing Aesociatlon
" Natal Engineering Industries’ Association
Non-Ferrous Metal industries’ Association of South Mrloa
Plastics Manufacturers’ Association of South Africa -
- Plumbers and Engineers Brassware Manutaeturere Assochﬂon
Port Elizabeth Engineers’ Association
Pressure Vessels Manufacturers’ Association of South Afrlca . : : ;
Radio, Appliance and Television Association of South Africa (RATA) - -
Sheetmetal Industries’ Association of South Africa
SA Association of Shipbuilders and Repairers -
SA Electro-Plating Industries’ Association
SA Engineers’ and Founders’ Assaciation
SA Fasteners Manufacturers’ Association (SAFMA)
SA Industrial Refrigeration and Air condltioning Contractors’ Aeaooiaﬁon
SA Post Tensioning Association - - :
SA Reinforced Congrete: Engme’ars Association
SA Tube Makers’ Assoclatlon
SA Valve and Actuator Manufacmrers Association (SAVAMA)
SA Wire and Wire Rope Manufacturers’ Association
(hiema die “werkgewers” of die “werkgewersorganisasies” genoem), aan die een kant, en die—
Metal and Electrical Workers’ Union of South Africa
Mineworkers’ Union
National Employees’ Trade Union _
Radio Television, Electronics and Allied Workers’ Union
S.A. Electrical Workers’ Association
S.A. Werkarsunle
(hiema die “werknemers” of die “vakverenigings” genoem), aan die ander kant,
wat die partye is by die Nasionale Nywerheidsraad vir die Yster-, Staal-, Ingenieurs- en Metaliurgiese Nywerheid,
tot wysiging van die Steelmed-ooreenkoms scos gepubliseer by Goewefmenwkenmsgewmg No. R. 2043 van 13 Desember
1996 (hierna die Herbekragtigingsooreenkoms genoem).
1. TOEPASSINGSBEST EK VAN DIE OOHEENKOMS

Behoudens andersluudende bepalings in hierdie kiousule, is h|erd:e Ooreenkoms van toepassing op en moet dit oral in die
Republiek van Suid-Afrika nagekom word deur alle werkgewers in die Yster-, Staal-, Inenieurs- en Metallurgiese Nywerheid wat
lede is van die werkgewersorganisasies en sodanige van hulle werknemers. wat sedert 31 Julie 1994 in hul diens is en wat op
gemelde datum lede was van die deelnemende vakverenigings en wat lede was of gekwalifiseer het vir lidmaatskap van die
Nywerheid se Mediese Voordeelfondse en sodanige ander werknemers wie se Ild'naatskap van cﬁe Fonds sedert 1 Augustus
1994, een van hulle diensvoorwaardes gemaak is.

2. KLOUSULE 9: BYDRAES
(a) Hernommer die paragraaf van subkiousule (5) tot (a) en voeg die volgende paragraai in:
“(b) Die bedrag deur die werkgewer betaal moet as volg aangewend word:

(i) ’n Bedrag moet van tyd tot tyd geheel na goeddunke van die Bestuurskomitee deur die Bestuurskomitee
‘togeken word ten opsigte van die onkoste aangegaan in verband met die administrasie van dle Fonds;

en
(i} die balans moet gebruik word ten opmgte van voordale wat deur d;e Fonds voorswn word G

(b) Skrap subkiousule (6)
(c) Hernommer subklousules (7), (8), (9) en (10) tot onderskeidelik (6), "(7),-' (8) en(9).
Namens die partye op hede die 23ste dag van Desembe_r 1997 te Johannesburg onderteken.

L. TRETINI
Lid

A. E. ROSE
Lid

D.G. LEVY
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No. R. 385 - _ 20 March 1998
LABOUR RELATIONS ACT, 1956
CANCELLATION OF GOVERNMENT NOTICES

CLOTHING INDUSTRY, CAPE: MAIN AGREEMENT
I, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour Relations Act, 1956, cancel
Government Notices Nos. R. 2023 of 6 December 1996 and R. 287 of 14 December 1997, with effect from the second Monday
after the date of publication of this notice.
T. T. MBOWENI
Minister of Labour

No.R. 385 ' 20 Maart 1998
' ' WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN GOEWERMENTSKENNISGEWINGS

KLERASIENYWERHEID, KAAP: HOOFOOREENKOMS
: * Ek, Tito Titus Mboweni, Minister van Arbeid, trek hierby, kragtens artikel 48 (5) van die Wet op Arbeidsverhoudinge, 1956,
Goewermentskennisgewings Nos. R. 2023 van 6 Desember 1996 en R. 287 van 14 Desember 1997 in, met ingang van die
tweede Maandag na die datum van publikasie van hierdie kennisgewing.
T. T. MBOWENI
Minister van Arbeid

No. R. 386 : 20 March 1998
LABOUR RELATIONS ACT, 1956

CLOTHING INDUSTRY, CAPE: RE-ENACTMENT OF MAIN AGREEMENT

|, Tito Titus Mboweni, Minister of Labour hereby—
(a) in terms of section 48 (1) (a) of the Labour Relations Act, 19586, declare that the promsions of the Agreement
which appears in the Schedule hereto and which relates to the Undertaking, Industry, Trade or Occupation
" referred to in the heading to this notice, shall be binding, with effect from the second Monday after the date of
publication of this notice and for the period ending 10 May 1998, upon the employers’ organisations and the trade
union which entered into the said Agreement and upon the employers and employees who are members of the
said organisations or union; and
(b) in terms of section 48 (1) (b) of the said Act, declare that the provisions of the said Agreement excluding those
contained in clauses 1 (1) (a), 2 and 3, shall be binding, with effect from the second Monday after the date of
publication of this notice and for the period ending 10 May 1998, upon all employers and employees, other than
. those referred to in paragraph (a) of this notice, who are engaged or employed in the said Undertaking, Industry,
Trade or Occupation in the areas specified in clause 1 of the said Agreement.
T. . MBOWENI.
Minister of Labour

SCHEDULE
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)

: AGREEMENT
in aooordance \mth the prowslons of the Labour Relations Act, 1956, made and entered into by and between the

cape clothlng Association
the
Cape Fabric Knitting Association
and the
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St o Garment Manufacturers’ Association of the Western Cape
(herelnafter reterred to as the “employers” or the “employers’ organlsetlons”} of the one part, and the

Southern African Clothing and Textile Workers’ Union .
(herelnafter referred to as the employees” or the “trade unlon") of the. other pan
being the pames to the lndustnal Councr! ior the Clolhlng Industry (Cape)

1. SCOPE OF APPLICATION OF AGHEEMENT
(1) The terms of this Agreement shall be observed in the Clothmg Industry—

(a) by the employers and the employees who are members of the employers’ organisations and the trede unlon
respectively; oA SR
(b) in the Magisterial Districts of—

s ___.(i) The Cape, Simonstown, Goodwood and Bellville, including those portions of the Magisterial Districts .of
Simonstown, Goodwood, and Bellville that were used to create the Magisterial District of Mitchells Plain
~on 2 March 1992, Somerset West and Strand’ by employers and employees who are engaged in or
employed in the operations referred to.in paragraphs (a) and/or. (b) of the definition of “Clothing Industry”

in clause 3 of the Agreement published under Government Notloe No. R. 1373 of 1 July 1983;

(ii). Wynberg, including that portion of the Mag:stenal District of Wynberg that was .used to create the
i Maglstenal District of Mitchells Plain on 2 March 1992 by employers and employees who are engaged
in or employed on the operations referred to in paragraphs (a)-and/or (b) and/or (c) of the definitions of
“Clothing Industry” in clause 3 of the Agreement pubhshed under Government. Notice No R. 1373 of.
1 July 1983; and

(lii) Malmesbury and Morreesburg by employers and employees who are engaged in or e'moioyed onthe
operations réferred to in paragraphs (a) (excluding belts made from leather or synthetic material) and/or
- (b} of the definitions of “Clothing Industry” in clause 3 of the Agreement publlshed under-Government

Notice No. R. 3173 of 1 July 1983

(2) Not\mthstandlng the provleaons of eubdause (1 ). the terms ot thle Agreement shall-—

" (a) apply only in reepeot of empioyees for whom wagee are preecnbed ln the Agreement pubhshed under
Governrnent Notice No. R. 1373 of 1 July 1983, as amended from time to tlrne, "

(b) not apply to employees and working directors whoee wages are more than Ft84 112 per annum
(c} . _not apply to employers and employees engaged or employed in the Kntttlng lesmn

: 2 PEHIOD OF OPEFIATION OF AGHEEMENT

This Agreement ehall come ln'ro operatlon on such date as mayr be fixed by the Mlmeter of Labour in terme of section 48
(1) of the Labour Relatlons Act 1956 and shall remain in toroe tor the perlod ending 10 May 1998 or for such period as the
Minlster may deterrnine i o Pl i
3 SPECIAL PROVISIONS ~~

The prowsrons contained ln ciausee 5 {4) (h) 14 (2) 23, 24 and 27 of the Agreement published under Government Notice
No. R. 1373 of 1 July 1983, as extended renewed, amended or re-enacted by Government Notices Nos. R. 2658 of
- 2 December 1984, R. 1260 of 22 June 1984, R. 1553 of 27 July 1984, R. 2433 of 9 November 1984, R. 2668 of 7 December
1984, R. 1742 of 9 August 1985, R. 2692 of 6 December 1985, R. 305 of 21 February 1986, R. 2333 of 14 November 1986;
R. 251 of 6 February 1987, R. 2810 of 18 December 1987, R. 2066 of 14 October 1988, R. 2455 of 2 December 1988, R. 2326
of 27 October 1989, R. 2529 of 17 November 1989, R. 2755 of 15 December 1989, R. 2085 of 31 August 1990, R. 2865
of 7 December 1990, R. 1233 of 30 May'1991, R. 1478 ‘of 14 February 1992, R. 2509 of 4 September 1992, R. 3106 of
13 November 1992, R. 3430 of 24 December 1992, R. 1086 of 25 June 1993, R. R779 of 22 April 1994, R. 1156 of 1 July 1994,
R. 672 of 12 May 1995 R. 1010 of 7 July 1995, R. 876 of 31 May 1996, R. 1038 ot 28 June 1996, R. 2023 of 6 December 1996 ,
and R. 287 of 14 December 1997 (heremaﬂer referred to as the “Former Agreement"} as further extended renewed and amend-
ed from time to time, shall apply to employers and employees. = "

_ 4, GENERAL PROVISIONS
The provisions contained in clauses 3 to 5(4) (g);-5 (4) (i); 14 (1), 15to 22;'25, 26, 28 to 35 of the Former Agreement, as
further extended, renewed and amended from time to time, shall apply to employers and employees.
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: 5. CLAUSE 4: WAGES
(1) In subclause (1) substitute the following wage schedule for the existing wage schedule:

“Wage per
week
Part A: Cutting Department
AT CUIEE . v w0 0 S 0 6 63 W R S RO S R656,00
Paitern maker:
(B)  QUIERTIO o ucrrvussosonnismmsemsessnspmsssaenss sssmss e mesmmss s s o S A A SRR R656,00
(b) Learner:
* First yar of @XPerienCe ............ooewsssseresesssonsesessans ol T T Next wage*
Second year: '
First six months of BXPerience ... e s e R367,00
Second six months of experience...........cceene G s i R i R405,50
Third year:
First six months of eXperience..........iin R444,50
Second six months of BXPerENCe ... e e R485,00
Fourth year:
First six months of experience ..........cc.oeivieviiinins b A R e A R528,50
Second six months of experience............ S R A S R R571,00
Thereafter, the wage specified in (2), .8 ... s R656,00
Pattern grader:
(2)  QUANIEA ....coeoeeeeereanreessesssesssssesesserassseesssasessssesesessessssmestosssases - W, R529,50
(b) Learner:
First year of experience .............c...... T Se—— Next wage*
Second year:
First six months of experience............ccccenue. TR R345,50
Second six months of EXPErieNCe..........ccw i s e i RA367,00
Third year: '
First six months of @XPBHENCE .........cccerrre e se s s asses s snesnassmas e srees e sngeen R390,00
Second six months of experience........ccoieeniieiiiince. R S AR R416,50
Fourth year: '
First six months of eXperience ... s cesnies L ssasmpssrssneasns preasasmmarmns R444,50
Second siX Months Of EXPEHENCE .......cccvrerrecrerre e ressr s re s s s ee s e srs e snnesans R473,00
Thereatfter, the wage specified in (a), 1.8. ...voveiirieni e s R529,50
Cutter, lay-maker: ' '
(8) Qualified . i i e T e S R R e e B s .R510,50
(b) Learner: _
ISR OB OF SR PIBPIERUxiycinsisisssiosssaadiosss iamssissonls i si S R s | Next wage*
Second year: '
First six months of experience ..........ceaunuu aeu s s i e e AR AR R310,00
Second six MONths Of EXPEIBNCE ..........ccrvirruririrsscser e e R341,50
Third year: _
First six Months 0f EXPEIIENCE ......ccvrer st e s s s s nees R373,00
Second six Months of EXPErENCE .......uiiimi i R408,00
Fourth year: '
First six months of experience ............. R447,00
Thereatter, the wage specified in (a), i.e ............... S R R A S R510,50
Interlining cutter, trimmer, leather cutter and tie cutter:
(B): CYUBITIER o vvacaaais o a4 S A A VA AV K S N S E AR R368,00
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“Wage per
week
~(b) ‘Learner:
FrSY OBl G PR IOTITE: xuscsscssvsnsuusa s uessa s 465 s aaa GV A S RS SRS Next wage*
_ Second year: : _ i _ o
First six months of expenence ...................... T R277,00
Second six months of experience...........ccccvveerenaes R IR A R —— R293,00
~ Third year: _
First iX MONNS Of GXPEIIBINCE ..........ccuresiurressmmsmrerressssssmsseesssmssssnsassssssesssssssassssssssens R308,50
" Second six Months of XPENeNCe..........c..viveerererererrrassseinnes S S— e R324,50
Fourth year: :
First SIX MONHS Of EXPONONCE .....uuuuuesievsenscssessssessssssssssssssssssassssssmessesensassissassassssie R340,50
" Thereafter, the wage specified in (&), 1.8, .cceciviccveeiecceecie e srereeneis R368,00
(¢) If advanced to learner cutter:
First six months from date of AAVANCEMENL..........cc...vwwereesrereserisaresmecssessessesssreesseassesssaeeans R398,50
Second six months from date of advanoement ................................................. 0 W -l  'R447,00
o Thereafter, the wage specified for a qu_alrfied cuitar, 118, airens et sttt e R510,50
Layer-up: - _ . C
(a) Qualified........ A e B e e T R e S R317,00
(b) Learner: _ w.
First year of experience ..........c.ccoveeevneeesennenannss RIS SOV o 5 W, L Next wage*
Second year: B
First siX Months of EXPErENCE ......ccccccireiiiiin ittt cr et s ere s sm st ses s ssns s ss s R267,00
Second six months of experience...........ccccveeieveerenens e . B R277,00
Third year: - _ '
Fir st 8K TOthe, Of BIBITEINGEE vuisvssiss wvavii svsssssssisss vessins voisdsiaissssds e icgessswassgrvsainis R288,50
Thereatfter, the wage specified in (a), i.e. . R317,00
) If advanced to learner cutter: : '
First six months from date of advancement.............................._.". ........................................ R317,00
Second six months from date of advancement ...........ccomimviicccciiieniniiee s e eeen e R373,00
Third six months from date of advancement ..............ccvrrrrnimrn s ines s ssnesresenes - R408,00
Fourth six months from date of advancement .. R447,00

: Thereatter the wage specified for a qualified cutter ie.. .R510,50
(d) If advanoed to learner interlining cutter, learner trimmer, leamer Ieather cutter or learner tie

cutter: _ ; ;
First six months from date of advancement............c...cuiiinimin s ceses e e R317,00
Second six months from date of advancement R340,50
Thereafter, the wage specified for a qualified interlining cuﬁer lnmmer leather cutter or
L= TG OSSO - R368,00
(e) If advanced to fitter-up: _ '
First six months from date of adVanNCemMENLt........cccceeiieieccecrrene et ss s sems s L © R317,00
‘Second six months from date of AAVANCEMENL ................cemuermumriueecsssssssessssessrcsssssesssnes R328,50
Third six months from date of advancement ... i seereees R345,50
Fourth six months from date of advancement ...........cccueiiiiinnii e R368,00
) Thereatfter, the wage specified for fitter-up, 1.€. ......cvverreive v s vesss i e e seressse s R405,50
Clicker: : ” o
L L L R380,00
(b) Leamer: s ' o '
© FirSt YEar Of @XPEIIBNCE ....u.eceuisesaresrrssmssessnreiansmmsssesssssesssaressesssesssssssasesesesassassssesssasssassnne Next wage*
Second year of experience............. e — R T st gt v s R285,00
* Third year of experience L S SR DU o\ PTG g R324,50
_ . Thereafter, the wage specified iN (2), I.8. ...coeecieeiirsisicirassiserseessesnieesesesnssessnsenss SRRSO - R380,00
Tracer: i o

(a): . L L reevesiesenie | R356,00
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“Wage per
week

(b) Learner:

Firat year of @Xperience .. coe i i s it oSt s s R s e ol
Second year:

First six months Of EXPerience ...t s e s
Second siX MONths of EXPENIENCE.......c.ccvcciie i re s s e e e nr e r s eas

Third year:
First six months of experience ...
Thereafter, the wage specified in (a}, i.e.

Part B: Factory Operatives
Clothing machine mechanic: '
L (- N e
"(b) Learner:

First year of experience ...........
Second year:

First six months of expenenoe ....................................................................................
Second six months of BXPerience.........ii i

Third year:

First six months of @XPerienCe .........cccveeverecimisenias s rsaesnesses snsessssnnesne
Second six MoNths Of EXPEMHENCE........cooierrerrsrir i s aseassarassnessnas e sranen

Fourth year:

First six months of experlence
Second six MONths Of EXPEIIENCE ..ot b rn e
Thereafter, the wage specified in (), i.8. ..o vrenrniri e

Clothing technician:
(a) Qualified.............
(b) Learner:

First year of experience .........ccunes
Second year:

First six months of EXPerienCe ... e
Second siX Months Of BXPErIENCE.........rceer e ettt b e s

Third year:
First six months of eXPenienCe .....iisiisiimsisssesnivevsassiiisavisis sais sssssnsisasiasnsn
Second six Months of EXPEMBNCA........cccccciinrmriins s s e assas s esaaas
Fourth year:

First six months of EXPerieNCe .........cucris i reeisrers s s st sse st
Second six Months of EXPENENCE ... et e et sa e
Thereafter, the wage specified in (&), i.8. .vvvvrrinmrinr i

Grade A employee:

()  QUUBIHIE i icuisnosntiddinmumaaiinia e oossiorsos a8 V% ¥ TR A R34 S S A RS

~ (b) Learner:
" First YEar Of BXPEIIENCE ...cvevrirsreririsrssnsessrarasiesasssasssrasssasrasssr e ssss s s e saansrssasms s e snssanssnsnanases
Second year:
First six months of EXPOHENCE ............urmeuremimsisssins st s
Second six MoNths Of EXPerieNCe.......ccuinnr st s e e
Third year: .

First six months of experience
Second siX MONths Of EXPEHENCE........ccccinriisiiisins st s sn st s

Fourth year:

First six months of experience...
- Thereatter, the wage speclﬁed in (a), 1= .. U PO <= -5

Next wage*

R285,00
R305,00

R322,50
R356,00

R656,00

Next wage *

R367,00
R405,50

R444,50
R485,00

R528,50
R571,00
R6586,00

R6586,00

Next wage *

R367,00
R405,50

R444,50 -
R485,00

R528,50
R571,00
R656,00

R405,50

Next wage *

- R286,00
R307,50

R328,50
R345,50

R368,00
R405,50
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“Wage per
week
Grade B employee: . _
(a) Qualified.......cccvemeerunereas ; e | R346,50
(b) Learner: o i , _ ; T e we
First year of experience .........cc.c.... o~ g s STt Next wage *
Second year: ' o
First six months of experience ................... e saaeeessanens e e sen et ss s I R281,00
Second six months of experience........... S rsorisins silonihune MAE—— R296,00
Third year: P -
First six months of experience........ SR ; R311,00
Thereafter, the wage specified in (a), i.e. . SRR S G = - R346,50 . .
(c) If advanced to Grade A employee: _ _
First six months from date of advancement...........ccueuemeueeeisinnnitis i s s enens R346,50
Second six months from date of advanCEMENt ... ...c.ceieveeree i s sensseseesennens R357,00
Third six months from date of advancement ........c.cvveeeeeeeceieeseeeeescanes i s R368,00
Thereafter, the wage specified for a qualified Grade A employee (- TR PR R405,50
Grade C employee: : g
(8) QIS ... i, iiiisintitimiannasimnsininnisiian ansbis : e e R e R307,50
(b) Learner: s '
First year of U - A S AN SO, T — Next wage *
Second year: ' ' : _
[First SiX MONhS Of EXPEMENCE .....ccueucmsersrereaesrissssassensessasssssssssesseressssensemsnmn o 1 R276,00
Second six months of experience sichiin : e R284,00
Thereatfter, the wage specified in (a), i.e. .....cccveeneen. R L U PR T R307,50
(c) If advanced to Grade B employee: ' NCE s e .
First six months from date of advancement............... —— T T — R307,50
Second six months from date of advancement : R311,00
Thereafter, the wage specified for a qualified Grade B employee, i.e...........ccocvcveiririncnnn. ‘R346,50
Underpresser, blocker: _ ; ; '
' (a) Qualified.......ccooeen.n.. _ ........... .|~ R311,00
(b) Leamner: : ' . : woe .
First year of experience ......... TR S— binecetansaraans I, eriisisennniee | NOXt Wage*
Second year: .
First six months of eXperence .............oeveeeereesrensinns L RS T S = R267,00
-Second six months of experienoe............................_....-.....; ......  emad A R277,00
Third year: , .
First six month of experience........................ SSRN SSTN SO .. SO R288,50
Thereatfter, the wage specified in (8), .8 .weverrersrreeesminyrre e st snreesens Sdhnrs R311,00
(c) If advance to learner presser: i ' " '
First six months from date of advancement R S G S S S S S .R311,00 -
Second six months from date of advancement ... e ssesnes R368,00
Thereafter, the wage specified for a qualified Grade A employee, i.e. ..........crvvireriererennns R405,50
' Part C: Clerk Employees
Clerk: g
(a) Qualified........ccererrrenen I - ................ T s : R447,00
(o) Leamer: ' - __
First year of @Xperience .............eew e sussesssssmssssssssssessssssssssssssssenssasssassessenessssssneenns | NGXt WaG@**
Second year of experience : < ! R329,50
- Third year of experience ..... R358,50
Fourth year: _
- First six months of experience............ccceueeeirennennns AR R I R R391,50
Thereafter, the wage specified in (a), i.e. ......c...0eeueni. M snsiniiei e SRR R447,00
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“Wage per
week
Factory Clerk:
(a) Qualified........cc.cocerinnrenaee R S N S S v R L R S R R S R R R335,50
(b) Learner: ' '
FirSt VR OF OB I . susnsuinsbiusesivesmsansisnns sennse s sosssasiniasnss 4465 HHnsins s R EHESRNSTETSH R AN RO REE S SouR NS Next wage**
Second year of experience R267,00
Third year of @XpeHence ..........ccuvereecerenriramscemmsanssereessensd v R SN S AR A R285,00
Fourth year:
First six months of EXPerienCe .........ccvuririimionimrimsrmasssinistsnisnens snssnsnsssesssnsasanssasanas R307,50
Thereatfter, the wage specified in (a), L.&. ..o e R335,50
Part D: General
LT L= 14 (= e =T | OO R318,50
DOSPEIEN PACKEI cox cess srssens casesns sessmaneseanensasramsmsass senss smmeamenenassd i4340358 S10051 8 TR VR T ARSI PRRAS ISR BN TR vV v R328,50
GBNBIE] WK cituaiiiiiosi et s s e v S GoAa W s o s B v s i R307,50
L BEIOUITBIT v v owiiniomouamwondnn oo s ¥ Aorsi oo o 8 4 5 0 4 50 S A V5 0 S S SR W R311,00
Motor vehicle driver of a vehide, the unladen mass of which, together with the unladen mass of any trailer
of trailers drawn by such vehicie—
(8) does NOt @XCEEA 1 BB0 KO...oiuormrereerersreerres sssssnsismsiiinsbansias shsssbesss s sasssss st shssssssnsssnsssnnasansasnnasanss R328,50
(b) exeeds 1 360 BUL NOL 2 720 KG ..ecveeeviriniiismsirinsiissmrisessmssessserssssrssesssrassseressensvesas sanessssnsasassns sessraas R341,50
(C)  @XEBAS 2 720 KGurrrnrreremeeeeesesesssssassescssemsssesssssesssssesseesssessssesssesssesessessstssessessesssessesessomsses s R390,00
Supervisor, quality controller and INSHIUCION ........couviesresmrenissmriaesnrsssss e srs s sess e sras s s srasas e e emsnasenssnasensees R416,50
Traveller's driver ......ccccoeeeeirsseressenssnsasennens TV Py e e e e R341,50
Watchman or caretaker, whose ordinary hours of work are—
(8) legs than 60 NOUFS PO WEBK ......cccuiuciiasiiisiusmumssons st smuss s simsas ssdinus ssass saustons s vons swas seson svmvmssasinss R355,00
" (D) 60 NOUIS POT WEEK w.vueseererseeeuraesenescareesresssmsasrassemremessassbus st 14088 aamsssha0s basbsus s st stsssasssisssassssnssasssssuns R373,00

‘Next wage* means the wage rate due for the second year, first six months of experience in terms of clause 4 (4) (d).
‘Next wage *** means the wage rate due for the second year of experience in terms of clause 4 (4) (d)."”.
(2) In subclause (10), insert the following at the end of the first paragraph after the expression “employed.”:

" “For the purposes of this subclause authorised absences from ‘work shall be included for the purposes of
calculating the Annual Bonus.”. '

(3) In subclause (11) substitute the expression "R. 287 of 14 February 1997” for the expression “R. 1038 of
28 June 1996” where it appears.

(4) In subclause (12) substitute the expression “1997” for the expression “1996" where it appears.

6. CLAUSE 5: PAYMENT OF WAGES
In subclause (1) (b) substitute the following wage schedule for the existing wage schedule:

Wage per
week
Supervisors and quality CONIOIBIS .......ccuiiiiiirie st s b s segs s st s b st sr e ans R489,50
Grade A employees:
MAChinISt BIId PRBSBIS . ... vitinimisios s yiaorii vie s S 4 S SN L Ve AR OSSR H T WAV PR PR i R409,50
FEBCTONY CIOIKS - uwnsos s vuumisuus s adsaadis s o 3 SR om0 0 PR 3SR S AR AN RS ARR A F AN P FON Y08 R e R380,00

7. CLAUSE 26: CLOTHING INDUSTRY HEALTH CARE FUND
(1) Insubclause (4) (a) substitute the expression “R349,51" for the expressioin “R321,01” where it appears.
(2) Insubclause (4) (b) substitute the expression “R349,51” for the expression “R321,01” where it appears.
(3) Substitute the following for subclause (13) (a):
“(a) An employer shall grant an employee who is absent from work through incapacity— .

(i) in the case of an employee who regularly works not more than five days a week, not less than 10
working days; or .
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(ii)

in the case of any other employee, not less than 12 working days,

sick leave in the aggregate on full pay during each period of 12 consecutive months commencing 1 July 1997
and on each July 1st thereafter, for which the employee is employed by him (hereinafter referred to as the “sick
leave cycle’): Provided that during the first 12 consecutive months of employment an employee shall not be
entitled to sick leave on full pay at a rate of more than, in the case of an employee who regularly works not more
than five days in a week, one working day in respect of each completed period of five weeks of employment and,
in the case of any other employee, one working day in respect of each completed month of employment. The
sick leave cycle of such employees shall commence on the next July 131 so as to ensure a common Industy
Anniversary date of 1 July for sick leave.”. -

(4) Substitute the followung for subclause (13) (g):
“(g) For the purposes of this subclause—

0

(i)

(iii)

(iv)

V)

(vi)

the provision in paragraph (a) shall apply irrespective of whether or not an employee has exceeded the
30 days (or 36 days—as the case may be) under his incomplete 36-month cycle as at 30 June 1997 in
terms of the previous agreement;

any employee who had not been paid by his employer for sick leave taken since 1 July 1997 in terms of
the previous agreement, shall be entitled to payment for those days up to a maximum of his new 10-day
(or 12 days, as the case may be) entitlement in terms of this agreement;

sick leave not taken in one year cannot be carried forward to the next year and the following year’s paid

‘leave of 10 days (or 12 days, as the case may be) may not be taken in advance. This, however, does not

detract from an employee’s right to unpaid sick leave when the 10 days (or 12 days, as the case may be)

_ per year limit has been exceeded;

all employees who have been certified as having an illness of 10 days or more (or 12 days, as the case
may be) in any period of 36 consecutive months employment with an employer, commencing 1 July 1997
and ending on 30 June 2000, and on 1 July of every 36-month period thereafter, may apply to the Health
Care Fund Management Commiftee referred to in subclause (2) for paid sick leave up to a maximum of

" 30 days (or 36 days, where more than five days per week are regularly worked), or any balance

exceeding 10 days (or 12 days, as the case may be) and still remaining in such period of 36 months.

Upon receipt of such application, the Health Care Fund Management Committee may exercise its
right to decide on the merits of the application and rule whether or not the employer should pay for such
extended sick leave. The provision is referred to as the “Serious lliness or Injury Provision”;

employees and employers shall have the right to dispute a decision of payment or non-payment and they
may use the dispute resolution procedures of the Bargaining Council to resolve same. These dispute
procedures may be applied where an employee or employer objects to the ruling of the Health Care Fund
Management Committee or where the Committee is unable to make a ruling for whatever reason.

all parents employed in the Industry will be entitied to use all or part of their annual paid sick leave
entitlement (10 or 12 days, as the case may be) for purposes of caring for ill dependent children on
condition that—
(aa) an ill dependent child must have been diagnosed and certified at a Health Care Facility of the
‘Fund as seriously ill or injured and that the parent’s presance is necessary during the period of
the child’s recovery or part thereof; and

(bb) prior appointment for consultation at a Health Care Facility of the Fund has been made or prior
notification to the principal member’s employer and/or where the principle member has
reported to a Health Care Facility of the Fund:

Provided that the mere presence of the principal member with an ill child at a Health Care
Facility of the Fund shall not automatically entitie such member to a certificate for sich leave
payment. All certificates will be issued at the sole discretion of the Medical Officer or other
professional staff of the Fund. In such cases, the Medical Officer or other professional staff of
the Fund shall endorse the certificate with the appropriate wording determined by the
Management Committee of the Fund.

Provided further that a principal member parent who presents a certificate for a child whnch
has been issued by a Public Funded Hospital shall be eligible for benefits under this
arrangement only in instances where the Fund’'s own professional staff have confirmed the
diagnosis and requirements in terms of this provision. :

For purposes hereof, a Public Funded Hospital shall mean any of those larger Slate
Hospitals which usually provide a 24-hour service.

- Provided aiso that employees in the industry who fall within the Jurlsdlctmn of the Clothing

- Industry Bargaining Council (Western Cape) and who have been exempted for contributing to

" the Fund shail be entitled to attend a Health Care Fund facility of the fund for purposes of

obtaining the required certification in respect of an ill dependent child. Such an arrangement
however, shall, not.entitle the employee or his dependants to any medical attention.”.
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8. CLAUSE 34. RETRENCHMENT BENEFIT

Substitute the following for dause 34:

M

(2)

@

@
®

(6)

NG
L@

(o)

(10)

“34. LAYING DOWN BENEFITS'

An employer must pay an employee who is dismissed for reasons based on the employer’s operational
requirements severance pay equal to at least one week’s remuneration for each completed year of continuous
service with that employer, unless the employer has been exempted from the provisions of this clause.

The Minister may, after consulting NEDLAC and the Public Service Co-ordinating Bargaining Council, vary the
amount of severance pay in terms of subclause (1) by notice of that change in the Government Gazette.

An employee who unreasonably refuses to accept the employer’s offer of alternative employment with that
employer or any other employer is not entitle to severance pay in terms of subclause (1).

The payment of severance pay in compliance with this section does not affect an employee’s right to any other
amount payable according to law.

An employer or a category of employers may apply to the Minister for exemption from the provisions of subclause
(1) as if the application is one in terms of the Basic Conditions of Employment Act and the Minister may grant an

. exemption as if it were an exemption granted in terms of that Act.

If there is a dispute enly about the entittement to severance pay in terms of this clause, the employee may refer
the dispute in writing to— ‘

(a) the Cou'ncil if the part'reé to the dispute fall within the registered scope of the Council; or -

-(b) the Commission, if the Council does not have jurisdiction.

An employee who réfers the dispute to the Council (or the Commission) must satlsfy the Council (or the
Commission) that a copy of the referral has beeri served on all the other parties to the dispute.

The Council (or the Commission) must attempt to resolve the dispute through eoncilliaton
If the dispute remains unresolved, the employee may refer it to arbitration.

If the Labour Court is adjudicating a dispute about a dismissal based on the employer’s operational require-
ments, the Court may inquire into and determine the amount of any severance pay to which the dismissed
employee may be entitled and the Court may make an order directing the employer to pay that amount.”.

9. ANNEXURE G

. Substitute the attached Annexure G for Annexure G of the Agreement.
Z . Signed at Salt River, on behalf of the parties, this 27th day of November 1997.

‘R. ALEXANDER
‘Chairperson of the Council

T. SACKER

Vice-Chairperson of the Council

P.R.CROSOER
Secretary of the Council
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ANNEXURE G

INDUSTRIAL COUN:CIL FOR THE.CLOTHING INDUSTFIY, CAPE

“To: The Secretary .
P.O. Box 1142
WOODSTOCK
7915

Telephone: 460-4000

RETURN FOR THE MONTH..ov..vvrepossesserseesseesersserse 199ucrsenns

-; Name of firm...........

L L L LI L T T T T T T T T T TR P T )

T L L e T T PP P T LT TTY amssmsmsans

L L e e T T P T P T TP

Oftfice use only

' Week ending dates during the rrlonlh

Housing ioan repayments

Enter number of employees in each of the blocks below
Bargaining Council Levies X
EMPLOYEE |. E ):
Without n-
Health Cat_e clarlls??ﬁx3
Fund contri- With depen- "
butions up to dants (i) X
R EMPLOYER X
Total (i) + (ii) B
EMPLOYEE X
Health Care |Without depen- 3
Fund contri- dants (i)
butions | With depen- X
dants (ii)
R
EMPLOYER y
and over | rotal () + (i X
Provident Fund %] ao: :e‘acah cE ?;ltt:t::i'l?::
contributions R maximum of R
(as per attached per week or R
schedule) per month
CITB Training Fund VAT
Ly (VAT=CURRENTLY % —INCLUDED IN CITB LE i
SACTWU subscriptions Enter number of employees in each of these blocks— | o4 of each Trade Union

{member's basic wage rate

Enter Rand value in each of these blocks— with a minimum of R

R

per week and a max
murn of R 2

SACTWU Bursary Fund

MATERNITY LEAVE (only if employed more than one year with firm)
Health Care Fund
contributions up to X
R
Health Care Fund
contributions X
R and over

Provident Fund
contributions R
(as per attached
schedule)

% of each contributor’s
basic wage rale with a
maximum of R
per week or R

per month

i

TOTAL OF EMPLOYER AND EMPLOYEE
ADDITIONAL PAYMENTS (DETAILS ON REVERSE OF FORM:
WE ENCLOSE OUR CHEQUE FOR TOTAL:

il

CONTRIBUTIONS:

l THIS FORM MUST BE RETURNED TO THE COUNCIL BY NOT LATER THAN THE 14TH DAY OF THE ENSUING MONTH |
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HOUSING LOAN STOP ORDER REPAYMENTS

ACCOUNT No.

SURNAME

FIRST NAME

AMOUNT

TOTAL: (CARRY FORWARD TO FRONT SIDE OF FORM)

ADDITIONAL PAYMENTS

DETAILS: l.e. INSPECTION PAYMENTS, ARREAR WAGES, ADJUSTMENTS, ETC.

AMOUNT

R

TOTAL: (CARRY FORWARD TO FRONT SIDE OF FORM)
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No. R. 386

20 Maart 1 298
WET OP ARBEIDSVERHQUDINGE, 1956

KLERASIENYWERHEID, KAAP: HERBEKRAGTIGING VAN HOOFOOREENKOMS

Ek, Tito Titus Mbowehi, Minister van Arbeid, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die Ooreenkoms wat
in die Bylae hiervan verskyn en betrekking het op die Ondememing, Nywerheid, Bedryf of Beroep in die opskrif
by hierdie kennisgewing vermeld, met ingang van die tweede Maandag na die datum van publikasie van hierdie

| " kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir die werkgewersorganisasies en die
/ vakvereniging wat die genoemde Ooreenkoms aangegaan het en vir die werkgewers en werknemers wat lede

van genoemde organisasies of vereniging is; en

i / (b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die bepalings van die genoemde Qoreenkoms, uitgesonderd
b dié vervat in klousules 1 (1) (a), 2 en 3, met ingang van die tweede Maandag na die datum van publikasie van
/ hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir alle ander werkgewers en

werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing, wat betrokke is by of in diens is in

genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebiede in klousule 1 van die gencemde

Ooreenkoms gespesifiseer.

-T. T. MBOWENI.

. Minister van Arbeid

BYLAE
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP)
| OOREENKOMS
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaan tussen die
Cape Clothing Association
die

Cape Fabric Knitting Association
en die

Garment Manufacturers’ Association of the Western Cape

(hierna die “werkgewers” of die “werkgewersorganisasies” genocem), aan die een kant, en die

Southern African Clothing and Textile Workers’ Union

(hierna die “werknemers” of die “vakvereniging” genoem), aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Klerasienywerheid (Kaap).

1. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Hierdie Ooreenkoms moet in die Klerasienywerheid nagekom word—

© (a) deur die werkgewers en die werknemers wat lede van onderskeidelik die werkgewersorgamsasms en die
vakvereniging is;

(b) in die landdrosdistrikte—

0

(ii)

(il

Die Kaap, Simonstad, Goodwood en Bellville, insluitende die gedeeltes van die landdrosdistrikte
Simonstad, Goodwood en Bellville waaruit die landdrosdistrik Mitchells Plain op 2 Maart 1992 saam-
gestel was, Somerset-Wes en Strand deur werkgewers en werknemers wat betrokke is by of in diens is
vir die werksaamhede bedoel in paragrawe (a) en/of (b) van die omskrywing van “Klerasienywerheid” in
klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 1373 van 1 Julie
1983;

Wynberg, insluitende die gedeelte van die landdrosdistrik Wynberg waaruit die landdrosdistrik Mitchells
Plain op 2 Maart 1992 saamgestel was, deur werkgewers en werknemers wat betrokke is by of in diens
is vir die werksaamhede bedoel in paragrawe (a) en/of (b) enfof (c) van die omskrywing van
“Klerasienywerheid” in klousule 3 van die Ooreenkoms gepubliseer by Goewermentskennisgewing
No. R. 1373 en 1 Julie 1983; en '

Malmesbury en Morreesburg deur werkgewers en werknemers wat betrokke is by of in diens is vir die
werksaamhede bedoel in paragrawe (a) (uitgesonderd lyfbande wat van leer of van sintetiese materiaal
gemaak word) en/of (b) van die omskrywing van “Klerasienywerheid” in klousule 3 van die Ooreenkoms
gepubliseer by Goewermentskennisgewing Neo. R. 1373 van 1 Julie 1983.
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(2) Ondanks subklousule (1) is hierdie Ooreenkoms—

(a) van toepassing slegs op werknemers vir wie lone voorgeskryf word in die Ooreenkoms gepubliseer by
Goewermentskennisgewing No: R. 1373.van 1 Julie 1983, soos van tyd tot tyd gewysig; :

(b) nie van toepassing nie op werknemers en werkende direkteure wie se lone meer bedra as R34 112 per jaar;
(c) nie van toepassing nie op werkgewers en werknemers wat betrokke is by of in diens is in die Brei-afdeling.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op die datum wat die Minister van Arbeid kragtens artikel 48 (1) van die Wet vasstel,
en bly van krag vir die tydperk eindigende 10 Mei 1998 of vir die tydperk wat hy bepaal.

3. SPESIALE BEPALINGS

Die bepalings soos vervat in klousules 5 (4) (h), 14 (2), 23, 24 en 27 van die Ocreenkoms gepubliseer by Goewerments-
kennisgewing No. R. 1373 van 1 Julie 1983, soos gewysig, verleng, hernieu of herbekragtig deur Goewermentskennisgewings
Nos. R. 2658 van 2 Desember 1983, R. 1260 van 22 Junie 1984, R. 1553 van 27 Julie 1984, R. 2433 van 9 Novemer 1984,
R. 2668 van 7 Desember 1984, R. 1742 van 9 Augustus 1985, R. 2692 van 6 Desember 1985, R. 305 van 21 Februarie 1986,
R. 2333 van 14 November 1986, R. 251 van'6 Februarie 1987, R. 2810 van 18 Desember 1987, R. 2066 van 14 Oktober 1988,
R. 2455 van 2 Desember 1988, R. 2326 van 27 Okober 1989, R. 2529 van 17 November 1989, R. 2755 van 15 Desember 1989,
R. 2085 van 31 Augustus 1990, R. 2865 van 7 Desember 1990, R. 1233 van 30 Mei 1991, R. 478 van 14 Februarie 1992,
R. 2509 van 4 September 1992, R. 3106 van 13 November 1992, R. 3430 van 24 Desember 1992, R. 1086 van 25 Junie 1993,
R. 779 van 22 April 1994, R. 1156 van 1 Julie 1994, R. 672 van 12 Mei 1995, R. 1010 van 7 Julie 1995, R. 876 van 31 Mei
1996, R. 1038 van 28 Junie 1996, R. 2023 van 6 Desember 1996 en R. 287 van 14 Desember 1997 (hierna die “Vorige
Ooreenkoms” genoem) soos van tyd tot tyd verder verleng, hernieu en gewysig, is van toepassing op werkgewers en werk-
nemers. Wy :

4. ALGEMENE BEPALINGS

Die bepalings soos vervat in klousules 3 tot 5 (4) (g), 5 (4) (i), 14 (1), 15 tot 22, 25, 26, 28 tot 35 van die Vorige Qoreenkoms
soos verder verleng, hernieu en gewysig van tyd tot tyd, is van toepassing op sowel as werkgewers as werknemers.

_ 5. KLOUSULE 4: LONE
(1) In subklousule (1), vervang die bestaande loontabel deur die volgende loontabel;

“Loon per
week
Deel A: Snyafdeling
T OB Y O vyt e e T R e B L e R T R656,00
Patroonraker: '
(B)  GEKWANITISEET ......veveeeeeeseesceestese st sssst s baseseee s eesee s s s ene st es s enensee et sssessesses s see st essennneaeee R656,00
(b) Leerling: _ o '
Eerste jaar ONAIVINGING ...............ervrvivieseeesssssssnsnnssssssesiesssssossnessasssserssssssssssssssesssneeneenes | VOIgENde LooN*
Tweede jaar:
Eerste ses maande ondervinding ........c..cccvvoviueieiii e sie s s seseneesreens R367,00
Tweede ses maande onNdervinding .........ccoceviireirrrverensi e s s R405,50
Derde jaar:
Eerste ses maande ondervinding ............ciiii i s e s ta s asaean R444,50
Tweede ses maande ondervinding ..o it s s s snesesnns. | R485,00
Vierde jaar:
Eerste ses maande ondervinding ...t R528,50
Tweede ses maande ondervinding .................. R571,00
Daarna, die loon voorgeskryf by (a), d.W.s. ....cocoiiiiiiieiice s R656,00
Pairoongfadeerder: ' _ _ - - ;
(B8) GBKWANTISERT. i im s sinsimmssmsiisnes i i s S s s s s aissen 2. 128,50
{b) Leerling: . e y
Eerste jaar ondervinding .....c..c.ccvviniinied i sttt | VOlgende Loon*
Tweede jaar: '
Eerste ses maande ondervinding ... i fedine b s e et ee e R345,50
Tweede ses maande ondervinding ... i e v el o b R367,00
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Tweede ses maande vanaf datum van bevordering........iiui it

“Loon per
week
Derde jaar: 5
Eerste 565 MAANAS ONABIVINGING .......vrevicvevvessssammserenresssssessssssssessssssssssssssessssesssssecees R390,00
" Tweede ses maande ondervinding ...........ccoccrerrrrersimessssnssnsssninm s e sssssans R416,50
Vierde jaar: R : ) '
Eerste ses maande ondervinding ......... T —_— R444,50
Tweede ses maande onAerviNdiNg .......cccueerererreenserrnsssssirssssssmnensss s ssnesssnsassinnes R473,00
‘Daarna, die loon voorgeskryf by (&), d.W.s. ....c.cecveenriciiiesiiisenieins e s e R529,50
Snyer, snylaagpatroconopléer: _ ;
(@) GEKWAIIfISEN ........ccrvvveseerarsiensennees WA S 108 SN R JURRE. o R510,50
(b) Leerling: , ' o
Eerste jaar ondervinding ................. AR A A | Volgende Loon*
Tweede jaar:
Eerste ses maande ondervinding ...........c..ccuceeruea: DU, 1 R310,00
Tweede ses maande ondervmding .............................................. S sohemenzns R341,50
Derde jaar: o | oy
Eerste ses maande ondervmdmg ............................................... O o R373,00 -
Tweede ses maande onderwncing ............................................................................. R408,00
Vierde jaar: : ' )
Eerste ses maande ondervinding ... i s R447,00
Daarna, die loon voorgeskryf by (@), d.W.s. ... s R510,50
Tussenvoeringsnyer, voeringwerker, leersnyer en dassnyer: .
(8) COlWANTISEOE .. i sticissstusmam i ositoa et v wa SR o oL A8 BRSO TR RS R o R368,00
(b) Leerling:
Eerste jaar ondernvinding ... eneensenenss | VOIg@Nde loon*
Tweede jaar: _ _
Eerste ses maande ondervinding ... S R A P e S R277,00
Tweede ses maande onNABIVINAING ........ccccverriineriinn i s e s snnnaes R293,00
Derde jaar: _
Eerste ses maande ondervinding L. N R308,50
Tweede ses maande onderViNAiNg ... rasi s e s e R324,50
Vierde jaar: '
Eerste ses maande ondervinding ... et asisssssssras e e R340,50
Daarna, die loon voorgeskryf by (a), d W.S. . i R368,00
(c) Indien bevorder tot leerlingsnyer: ‘
' Eerste ses maande vanaf datum van bevordering ... R398,50
Tweede ses maande vanaf datum van bevordenng wnn rannpenaszranen asnsnenssiinenrannsiprens R447,00
Daarna, die loon vir 'n gekwalifiseerde snyer voorgeskryf, d W.S. R510,50
~ Laagopléer:
(8) CekWalifiSOBY ..ot s it tesa s s 48 B T R317,00
(b) Leerling:
Eerste jaar ondervinding ........cccecccnremrenesmscsessssssenssas e R S W Volgende loon*
Tweede jaar:
Eerste 565 MaaNde ONABIVINGING .....xvrrrrmivuenseriusiemsurnsssmsssesissssssissssasesssssessssses R267,00
Tweede ses maande ondervinding ............ R277,00
Derde jaar:
Eerste ses maande oNAerVINING ...........cccucurecrseseessssesessasesnsasssar sesssessesssesasssensessees R288,50
Daarna, die loon voorgeskryf by (a) T R317,00
(c) Indien bevorder tot Ieerllngsnyer : i
Eerste ses maande vanaf datum van bevordering ..........ccoiveninnininns et R317,00
R373,00
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“Loon per
week

(d

()

Perssnyer:

(@)
(b)

Natrekker:
(@
- {b)

Derde ses maande vanaf datum van bevordering....
Vierde ses maande vanaf datum van bevordering ...
Daarna, die loon vir ’n gekwalifiseerde snyer voorgeskryf. d W.S..

Indien bevorder tot Ieerhngtussenvoenngsnyer -voeringwerker, -Ieerhngsnyer of -dassnyer:

Eerste ses maande vanaf datum van bevordering ...
Tweede ses maande vanaf datum van bevorderlng "
Daarna, die loon vir 'n gekwallﬁseerde tusaenvoerlngsnyer voermgwarker Ieersnyer of
dassnyer voorgeskryf, d.w.s..
Indien bevorder tot saampasser:

Eerste ses maande vanaf datum van bevordering .........c.cceveeerrnvisiesssesssesressnsssmessessrnnns
Tweede ses maande vanaf datum van bevordering..........cccciii i,
Derde ses maande vanaf datum van bevordering........cc i seaes e sseens
Vierde ses maande vanaf datum van bevordering ... i sienens
Daarna, die loon vir 'n saampasser voorgeskryf, d.W.s. ......cccrnnrnsnie s s

GekWalifISEEN.........ccoeeeeereresresesserssrersssesssreessresens

Leerling:
Eorste Jaar ONABIVINUING .cuisiiniinvioniaviis svisisiaiimnmsestod s e soiasisiswanionss sint svasse sevdss smassiasnsiie
Tweede jaar ondervinding....

Derde jaar ondervinding....
Daarna, die loon voorgeskryf by (a) d w s

GOWAlITISEEN.....ce it e s st s s e s er st b s b ab s shb s pn b an s s e nnnas
Leerling:
R T T [ O PO U
Tweede jaar:

Eerste ses maande ondervindiNg .......ccccceceirerirenrenssesassre s s cissisesssabssssssisssniins
Tweede ses maande onNderviNAiNg .........cocvvvreeererne i s

Derde jaar:

Eerste 585 Maande ONAEIVINGING ...........e..euserermssessisseessssssresssssssssisnsiasssssssssasssens
Daarna, die loon voorgeskryf by (&), d.W.s. ...

Deel B: Fabriekswerkers

Klerasiemasjienwerktuigkundige:

(@)
(b)

GEKWANIfISEET .......ever e ceirreses e ees s s sn e san b e s s ee s e emcemes e b o seemesmmmsmns e se i sebsshb bbb
Leerling:
Eerste jagr ondenvinding....cs s s s i v
Tweede jaar:
Eerste ses maande ondervinding ...t s isaees
Tweede ses maande ondervinding .........ccveeieieericci it
Derde jaar:
Eerste ses maande ondervinding ........cc.ccvueeiriiievearsnsmmiensesnesessseasssees e sressssssnseenees
Tweede ses maande onderVINAING .........cc.ocniiini e
Vierde jaar:

Eerste ses maande ondervinding ........cocceciiiierciin it
Tweede ses maande ondervinding ....... ..ot ris e
Daarna, die loon voorgeskryf by (@), d.W.s. ....cccviiiiininicnis i e,

Klerasietegnikus:

(@)
(b)

AR IO BT IO . uns v ommiinnio i miaaties v oo o o S 53 0 B A R AR e T
Leerllng
Eerste jaar ondervinding ...

R408,00
R447,00
R510,50

R317,00
R340,50

R368,00

R317,00
R328,50
R345,50
R368,00
R4085,50

R380,00

Volgende loon*
R285,00
R324,50
R380,00

R356,00

Volgende loon*

R285,00
R305,00

R322,50
R356,00

R656,00

Volgende loon *

R367,00
R405,50

R444,50
R485,00

R528,50
R571,00
R656,00

R656,00

Volgende loon *
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“Loon per
week
Tweede jaar: B
Eerste ses maande ondervinding ..... i R367,00
Tweede ses maande ondennndlng ssvarenessar e an s s s R405,50
Derde jaar: N . y s 3
Eerste ses maande ondervinding ....... oo seesa e R e e | R444,50
Tweede ses maande ondernvinding ...........c.ouue _ - R485,00
Vierde jaar:
Eerste ses maande ondervinding VRPN - e P Gt - R528,50
Tweede ses maande ondervinding ..... _ aei AR I s e R571,00
Daarna, die loon voorgeskryf by (a), d.w.s. : : —— R656,00
Werknemer graad A: ; : :
(@) GEKWAIIfISEON......cverrrrrrrrrsrecsssesenenines i i) R405,50
(b) Leerling: _ '
Eerste jaar ondervinding ........coweeresssesnessensmmseascanas s s Volgende loon *
Tweede jaar: ' .
Eorste 505 MAANAE ONABIVINAING ......veesserssssensrsssssaonsesnsmsmsrassars sesssssesssnsssmassnsassasnasassns "~ R286,00
Tweede ses maande ondervinding ........cceueeinasennne. L —— TR IS S - R307,50
Derde jaar: ' -
Eerste ses maande ondervinding ...........eiseeesess L T R328,50
Tweede ses maande ondervinding .......ceevveeeenene E e iR S R S S G e R345,50
Vierde jaar: .
Eerste ses maande onderViNdiNg ........cw s vernrerscssssisassisissmss s s ansn R368,00
Daarna, die loon voorgeskryf by (a), d w.s — R405,50
Werknemer graad B: ' _
(2). GekwalifiSEer......ccoiimimrimianirsinnnaseaneenes Lenm e R R s R346,50
(b) Leerling: . e '
Eerste jaar ondenvinding ... e | VOIg@NdE lOON ¥
Tweede jaar: _ ] S
Eerste ses maande ondervinding ..o, R Ty B R281,00
Tweede ses maande ondervmdmg ............................................... R296,00
Derde jaar: Co e
Eerste ses maande ondenvinding ............ceuveees - g R311,00
Daarna, die loon voorgeskryf by (a), d.W.8. e -R346,50
(¢) Indien bevorder tot werknemer graad A: .
Eerste ses maande vanaf datum van bevordering e R e e e R346,50
Tweede ses maande vanaf datum van bevordering.........cucmmeni i At R357,00
Derde ses maande vanaf datum van bevordering........c.cwuisn s .R368,00
Daarna, die loon vir 'n gekwalifiseerde wreknemer graad Avoorgekryf, OB s R405,50
Werknemer graad C: _
(@) GeKWalifISEEN.......cccorriiierrisssnstsasas s s e ey —— e 2o R307,50
(b) Leerling: SR o H R
Eerste jaar ONAENVINGING ........wmmsmcsmssmmmsssessssssssmsmssmssssssssssmsrssmsssnsssnisennecnn | VoIgeNde foon
Tweede jaar: _ L S :
Eerste ses maande ondervinding ... i O OO0 e L — R276,00
Tweede ses maande ondervinding ... : e B R284,00
Daarna, die loon voorgeskryf by (a), d.W.s. ....c.ccecinannniianecs s ——— -R307,50
{¢) Indien bevorder tot werknemer graad B: : ;
Eerste ses maande vanaf datum van bevordering .........cccvsimmsiannn - R307,50
Tweede ses maande vanaf datum van bevordering............. . R311,00
Daarna, die loon vir 'n gekwalifiseerde werknemer graad B voorgeskryf, WS, eoveeneannenn R346,50
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“Loon per
week
Voorpérser, blokker:
(a) Gekwalifiseer...........ccoecrirennn... B PP R N SR R311,00
(b) Leerling:
B | OTRIEIATIBINNG cxseycossisinssamnmmavaenasssao s RS B A S S A wmmemnnasen Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding ...............couceveusmssemmmmssssenssesessseessssessessesssessassnns R267,00
Tweede ses maande ondervinding................c..cocsvvnemeene R277,00
Derde jaar: '
Eerste ses maande ondervinding .........c...ocueeeiumsommsssesssessessssesssssssssssesssessssnee R288,50
Daarna, die loon voorgeskryf by (a), d.W.s. ....c.cceeeeeeeuiecevenssensenssseesesenssssesess s R311,00
(c) Indien bevordering tot leerlingparser:
Eerste ses maande vanaf datum van Devordering ................cuuweeueeesseereresesenssssesssessissns R311,00
Tweede ses maande vanaf datum van bevordering............c.oeewveeeeeeereessesersseseessesseses R368,00
Daarna, die loon vir 'n gekwalifiseerde werknemer graad A voorgeskryf d.w.s.................. R405,50
Deel C: Klerke
Klerk:
(a) Gekwalifisger...........ccuinmiinisiaensesionieenns S R447,00
(b) Leerling:
Eerste jaar Ondervingding ...........o.ecoeeeeiunuisseimssssisesscesssessersssessesesssssssssessssesess e eseen Volgende loon**
Tweede jaar oNdervinding............ccccvecuererenseeesseveessersssnnesnes e R G SR S R SRR R329,50
Derde jaar OndervinGing...........cc.ciciiinrnmssseses s ssensanssrssessssssscsns e nssssesessesssensssessssessesssns R358,50
Vierde jaar: )
Eerste ses maande ondervinding ..........coeceiivrisesssiresssiessss e eesseeeeeeesesseeessssesessenes R391,50
Daarna, die loon voorgeskryf by (a), d.w.s. L S R S A T 5 m e R447,00
Fabriekskierk ;
e L R335,50
(b) Leerling:
R (R U NERNINIIITIN 0o a5 G A Volgende loon**
Tweede jaar ONABIVINAING ..ot ceesseisssssas s sssansssssssannessmsesessssssessssesssseesessne R267,00
Derde jaar ONAerViNGiNg. ... erereeereeemeesessnssresssssressssiessesssessesssseesssseessesssessseressesssmssssens R285,00
Vierde jaar:
Eerste ses maande ondervinding ...........couiiieioiieee i e s seesssesssssses s sssessssssnnsns R307,50
Daarna, die loon voorgeskryf by (2), A.W.S. ......c.ccuceeeuirieereceereeeeees e ee s e R335,50
Deel D: Algemeen '
B I o S R oA 53 SRR AR S4¥nem e A A AR P TSR P S A e et RS R318,50
VerSeNMINGSVEIPAKKEL .. .ouvuis e issemcesmsamssssbisens sessesinssesssaia saossssssnmisin R RSy R328,50
AlGEIMENE WETKEY ......ciiiuiermiaerieeencseassrssseersssssssassssssssess sesssessssasssssssss sassens sessnssenssessssssssssseesssseeeen st eeeseesmn R307,50
PUEBBICIBE . i i bAoA b mrrmmmemee eSS S8 RS AR A R AR R AP RS b R311,00
Drywer van 'n motorvoertuig waarvan die onbelaste massa, tesame met die onbelaste massa van ’n sleepwa
of -waens wat deur sodanige voertuig getrek word—
S8Y e T ALY RN 181 ormsesonsescsosaosessnonsnsiessonsos S S e SRR R328,50
(b) meer as 1 360 kg maar hOOGSIBNS 2 720 KQ IS ...vvureermresreererceessessesssreresssssseesssesssssmssssmsessssssons R341,50
(€)  MEBI @S 2 720 KQ ...cuvveerisrrissisissrnesrmsssnessencasssessesssesssssssssssssssssssssmsensesssssssssssssessessnsmessssssess senees R390,00
Toesighouer, gehaltebeheerder en INSITUKIBUI ..............ccrrurrcesenrsisnsremssesesssseesssessesssssssenssssssessssseesssnsssesess R416,50
Handelsreisiger se drywer ........... R341,50
Wag of opsigter, wie se normale werkure—
(a8) minder as 60 ure per Week is .........ccceererinerernne e A A A K R S R355,00
(b} 60 uur per week is ......ccecueererenans T S F oo m o nmmn st AR AL ey nem o e SRR PN R373,00

‘Volgende loon*" beteken die loon betaalbaar vir die tweede jaar, eerste ses maande, ondervinding ingevoige kiousule
4 (4) (d). '
‘Volgende loon **’ beteken die loon betaalbaar vir die tweeds jaar ondervinding ingevolge klousule 4 (4) (d).”.
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@) In subldousute'ﬁ 0) voeg die volgende in, na die uitdrukking “in’diens is”, aandie"einde van die eerste paragraaf:
. “Vir die doeleindes van hierdie subklousule word gernagt:gde atwesigheld van werk in ag geneem by die
‘berekening van die Jaarlikse Bonus.”. :

(8) In subklousule (11) vervang die untdrukkmg “R. 1038 van 28 Junie 1996” waar dit voorkorn deur dle u:tciukk:ng “R.
287 van 14 Februarie 1997”.

{4) In subklousule (12) vervang die uitdrukking “1996”, waar dit voorkom, deur dle undrukkmg 1 997"

6. KLOUSULE 5: BETALING VAN LONE
In, subklousule (1) (b) vervang die bestaande Ioomabgl_deur d|g volgende loontabel:

Loon per
week
Toesighouers en gehaltebeheerders R489,50
Werknemers graad A: ' s g
M_asiienwerkeré en nasueners ....... eeeeereeeessessen ' R409,50
FabHEKSKIOTKS ........rrecerrrreenen oeoesinguistassessss e AT O R A TR A R380,00

T KLOUSULE 26: GESONDHEIDSOFIGFONDS VAN DIE KLERASIENYWERHEID
(1) In subklousule (4) (a) vervang die uitdrukking “R321,01%, waar dit vvoorkom deur die uitdrukking “R349,51”.
(2) In subkiousule (4) (b) vervang die uitdrukking “R321,01" waar dit voorkom, deur die uitdrukking “R349,51".
(3) Vervang subklousule (13) (a) deur die volgende: '
_ “(a) ’n Werkgewer moet aan 'n werknemer wat van sy werk afwesig is weens ongeskiktheid—

(i) .in die. geval van 'n werknemer wat gereeld hoogstens vyl dae per week wark altesaam minstens 10
werkdae; of

* (i) in die geval van enige ander werknemer, altesaam mlnsiens 12 werkdae,

siekteverlof met volle besoldiging toestaan gedurende alke tydperk van 12 agtereenvolgende maande
beginnende op 1 Julie 1997 en op elke 1ste Julie daarna, wat die werknemer by hom in diens is (hiema die
‘siekteverlofsikius’ genoem): Met dien verstande dat 'n werknemer gedurende die eerste 12 agtereenvolgende
maande diens nie geregtig is nie op siekteverlof met volle besoldiging teen 'n skaal van meer as, in die geval
van 'n werknemer wat gereeld hoogstens vyf dae per week werk, een werkdag ten opsigte van elke voltooide
_tydperk van vyf weke diens en, in die geval van enige ander werknemer, een werkdag ten opsigte van elke
 voltooide maand diens. Die siekteverlofsiklus van sodanige werknemers sal begin op die eersvolgende 1ste Julie

. om 'n gemeenskaplike jaardag ten opsigte van siekteverlof vir die Nywerheid te verseker :

4) Vawang subklousule (13) (g) deur die volgende: :
“(g) By die toepassing van hierdie subklousule— - i
(i) is die bepaling in paragraaf (a) geldig ongeag ot die warknemer die 30 dae {of 36 dae, na gelang van die
geval) ingevolge sy onvoltooide 36 maande siklus s00s op 30 Junie 1997 ingevolge dne vorige
~ ooreenkoms oorskry het of nie;

(i) ’'n werknemer wat nie deur sy werkgewer betaal is vir siekteverlof geneem sedert 1 Julie 1997 ingevolge
die vorige ooreenkoms nie, is geregtig op betaling vir sodanige dae tot en met ’n maksimum van sy nuwe-

~ geregtigdheid van 10 dae (of 12 dae, na gelang van die geval) ingevolge hierdie ooreenkoms;

(i) siekteverlof wat nie in-'n jaar geneem word nie, kan nie na die volgende jaar oorgedra word nie en die-
daaropvolgende jaar se geregtigdheid van 10 dae (of 12 dae na die gelang van die geval) betaalde
siekteverlof mag nie vooruit geneem word nie. Sodanige bepaling ontneem egter nie 'n werknemer se
reg tot onbetaalde verlof in gevalle waar die limiet van, 10 dae (of 12 dae, na gelang van die geval) per

* jaar oorskry word nie;

(iv) alle werknemers wat 'n siektesertifikaat vir 10 dae of langer het (of 12 daa, na gelang van dle geval) in
: enige tydperk van 36 agtereenvolgende maande diens by 'n werkgewer beginnende op 1 Julie 1997 en
eindigende op 30 Junie 2000, asook op 1 Julie van elke tydperk van 36 maande daarna, mag by die’
" Bestuurskomitee in subkiousule (2) bedoel, aansoek doen om betaalde siekteverlof tot 'n maksimum van’

. 30 dae (of 36 dae waar meer as vyf dae per week gereeld gewerk word) of enige restant van 10 dae

(of 12 dae, na gelang van die geval) oorskry en nog corbly van sodanige tydperk van 36 maande.

- By ontvangs van sodanige aansoek,-mag die Bestuurskomitee van die Gesondheidsorgfonds die

reg uitoefen om die meriete van die aansoek te oorweeg en te besluit-of die werkgewer vir sodanige
verlengde siekteverlof moet betaal of nie. Hierdie voorsiening word genoem die “Ernstuge Siekte of

Besering-bepaling”; .
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(v) werknemers en werkgewers het die reg om 'n geskil te verkiaar teen 'n besluit van betaling of nie-
betaling en hulle is daarop geregtig om die dispuutoplossingsprosedures van die Bedingingsraad te
gebruik om enige sodanige aangeleentheid te probeer besleg. Sodanige dispuutprosedures mag
aangewend word wanneer 'n werknemer of 'n werkgewer beswaar aanteken teen die besluit van die
Bestuurskomitee van die Gesondheidsorgfonds of waar sodanige Bestuurskomitee om watter rede ook
al, nie 'n besluit kan uitoefen nie;

(vi) alle ouers wat in die Nywerheid werksaam is, sal geregtig wees om hul volle of 'n gedeslte van hul
jaarlikse siekteverlofgeregtigdheid van 10 dae (of 12 dae, na gelang van die geval) aan te wend vir
doeleindes om na hul siek afhankliike kinders om te sien, op voorwaarde dat—

(aa) sodanige siek afhankiike kind by 'n Gesondheidsorgfasiliteit van die Fonds as ernstig ongeskik
of beseer gediagnoseer is en dat die cuer se teenwoordigheid as noodsaaklik beskou word
tydens die kind se algehele of gedeeltelike tydperk van aansterking; en

(bb) ’'n afspraak vooraf gemaak is by 'n Gesondheidsorgfasiliteit van die Fonds, of kennisgewing
vooraf aan die hooflid se werkgewer gegee is en/of die hooflid by 'n Gesondheidsorgiasiliteit
van die Fonds aangemeld het:

Met dien verstande dat die blote teenwoordigheid van die hooflid met ’n siek kind by n
Gesondheidsorgfasiliteit van die Fonds nie sodanige hooflid outomaties geregtig sal maak op
die uitreiking van ’n sertifikaat vir siekteverlofbetaling nie. Alle sertifikate sal uitgereik word na
uitsluitlike goeddunke van die Mediese Beampte of ander professionele personeellid van die
Fonds. In sodanige gevalle moet die Mediese Beampte of ander professionele personeellid van
die Fonds die sertifikaat endosseer met die toepaslike bewoording soos bepaal deur die
Bestuurskomitee van die Fonds.

Voorts, met dien verstande dat 'n hooflid wat 'n ouer is en wat 'n sertifikaat ten opsigte van
'n kind toon, wat uitgereik is deur 'n Staatsbefondste Hospitaal, slegs geregtig is op voordele
ingevolge van hierdie bepaling in gevalle waar die Fonds se eie professionele personeel die
diagnose en voorskrifte van hierdie bepaling bekragtig het.

Vir die doeleindes hiervan, sal Staatsbefondste Hospitaal beteken die groter tipe Staats-
hospitale wat normaalweg op 'n 24-uur-diens verskaf,

Met dien verstande ook dat werknemers in die Nywerheid wat binne die jurisdiksie val van
die Bedingingsraad vir die Klerasienywerheid (Wes-Kaap) val en wat vrystelling verkry het van
bydrae tot die Fonds daarop geregtig is om van die dienste van 'n Gesondheidsorgfasiliteit van
die Fonds gebruik te maak ten einde die nodige sertifisering ten opsigte van ’n siek afhankliike
kind te verkry. Sodanige reéling sal die betrokke werknemer, of sy afhanklike(s), egter nie
geregtig maak op mediese behandeling nie.”.

8. KLOUSULE 34: BESNOEINGSVOORDEEL

Vervang die bestaande klousule 34 deur die volgende:

M

@)

@)

4)

(5)

(6)

“34. AFLEGGINGSVOORDEEL

'n Werkgewer moet aan 'n werknemer wat afgelé word weens redes gegrond op die werkgewer se
bedryfsvereistes, besnoeiingsbetaling betaal gelyk aan minstens een week se besoldiging vir elke voltooide jaar
van aaneenlopende diens by daardie werkgewer, tensy die werkgewer van die bepalings van hierdie kiousule
vrygestel is.
Die Minister, na oorleg met NEOAR en die Kodrdineerende Staatsdiens Bedingingsraad, kan die bedrag van die
besnoeiingsbetaling wat ingevolge subklousule (1) geld, verander by kennisgewing in die Staatskoerant.
'n Werknemer wat onredelikewys weier om die werkgewer se aanbod van alternatiewe diens by daardie
werkgewer of 'n ander werkgewer te aanvaar, is nie op besnoeiingsbetaling ingevolge subklousule (1) geregtig
nie.
Die betaling van uitireeloon ter nakoming van hierdie klousule raak nie 'n werknemer se reg op enige ander
bedrag wat regtens betaalbaar is nie.
'n Werkgewer of 'n kategorie werkgewers kan by die Minister aansoek doen om vrystelling van die bepalings van
subkiousule (1) asof die aansoek 'n aansoek ingevolge die Wet op Basiese Diensvoorwaardes is, en die Minister
kan vrystelling verleen asof dit 'n vrystelling ingevolge daardie Wet was.
Indien daar 'n geskil is wat net handel oor die geregtigdheid op uittreeloon ingevolge hierdie klousule, kan die
werknemer die geskil skriftelik verwys na—

(a) die Raad, indien die partye by die geskil binne die geregistreerde bestek van die Raad val: of

(b) die Kommissie, indien die Raad nie jurisdiksie het nie.

Die werknemer wat die geskil na die Raad (of die Kommissie) verwys, moet hom oortuig dat 'n afskrif van die
verwysing aan al die ander partye by die geskil beteken is. ;
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(8) Die Raad (of die Kommissie) moet poog om die geskil deur versoening te besleg.
(9) Indien die geskil onbesleg bly, kan die werknemer dit na arbitrasie verwys.

" (10) Wanneer die Arbeidshof 'n geskil oor 'n ontslag gegrond op die werkgewer se bedrytsversistes bereg, kan die
Hof die bedrag aan besnoeiingsbetaling waarop die ontslane werknemer geregtig mag wees, ondersoek en
bepaal en kan die Hof 'n bevel uitreik wat die werkgewer gelas om daardie bedrag te betaal.”.

9. AANHANGSEL G

Vervang Aanhangsel G van die Ooreenkoms deur die aangehegte Aanhangsel G.
Namens die partye op hede die 27ste dag van November 1897 te Soutrivier onderteken.

R. ALEXANDER

Voorsitter van die Raad

T. SACKER

Onder-voorsitter van die Raad

P. R. CROSOER
Sekretaris van die Raad
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AANHANGSEL G
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No. R. 397 20 March 1998

LABOUR RELATIONS ACT, 1956

CLEANING TRADE: AMENDMENT QF ORDER

I, Tito Titus Mboweni, hereby in terms of section 51A (4) (a) (i) of the Labour Relations Act, 1956, as applied by item 12
(5B) of Schedule 7 of the Labour Relations Act, 1995, amend the Order for the Cleaning Trade, published under Government
Notice No. R. 2417 of 21 November 1986, and amended by Government Notices Nos. R. 2051 of 18 September 1987, R. 1834
of 25 August 1989, R. 2263 of 20 September 1991, R. 1993 of 15 October 1993, R. 1857 of 28 October 1994, R. 2123 of
2 December 1994, R. 801 of 2 June 1995, R. 681 of 19 April 1996 and R. 302 of 21 February 1997 in accordance with the

Schedule hereto and fix the first Monday after the date of publications of this Notice as the date from which the said

amendment shall be binding.

T. T. MBOWENI
Minister of Labour

*

SCHEDULE

In clause 2, substitute the following table for the existing table:

“TABLE

A

The Magisterial Districts of Alberton, Bellville,
Benoni, Boksburg, Brakpan, Germiston,
Goodwood, Inanda, Johannesburg, Kempiton
Park, Krugersdorp, Kuils River, Mitchells Plain,
Nigel, Oberholzer, Paarl, Port Elizabeth,
Pretoria, Randburg, Randfontein, Roodepoort,
Simonstown, Somerset West, Springs,

The Magisterial District of Bloemfontein, East
London, George, Highveld Ridge, Klerksdorp,
Knysna, Mossel Bay (exduding the village area of
Herbertsdale), Odendaalsrus, Oudtshoorn,
Virginia, Welkom, and Welington and the
municipal areas of Bethlehem, Brits, Emelo,
Fochville, Grahamstown, Harrismith, Kimberley,

Stellenbosch, Strand, The Cape, Uitenhage, | Kroonstad, Lichtenburg, Middelburg (Mpumalanga),
Vanderbijipark, Vereeniging, Westonaria, | Nelspruit, Pistersburg, Potchefstroom, Potgietersrus,
Wonderboom and Wynberg and the municipal | Rustenburg, Upington, Withank and Worcester
_ area of Sasolburg
Employees other than a watch- Per hour Per hour
man or sanitary worker....... R5,55 R4,42"
—-=-=_—

No. R. 327

20 Maart 1998

WET OP ARBEIDSVERHOUDINGE, 1956

SKOONMAAKBEDRYF: WYSIGING VAN CRDER
Ek, Tito Titus Mboweni, Minister van Arbeid, wysig hierby kragtens artikel 51A (4) (a) (i) van die Wet op"

Arbeidsverhoudinge, 1956, soos toegepas deur item 12 (5B) van Bylae 7 van die Wet op Arbeidsverhoudinge, 1995, die Order
vir die Skoonmaakbedryf, gepubliseer by Goewermentskennisgewing No. R. 2417 van 21 November 1986, soos gewysig by
Goewermentskennisgewings Nos. R. 2051 van 18 September 1987, R. 1834 van 25 Augustus 1989, R. 2263 van 20 September
1991, R. 1983 van 15 Oktober 1893, R. 1857 van 28 Oktober 1994, R. 2123 van 2 Desember 1994, R. 801 van 2 Junie 1995,
R. 681 van 19 April 1996 en R. 302 van 21 Februarie 1997 ooreenkomstig die Bylae hiervan en bepaal die eerste Maandag na

die datum van publikasie van hierdie kennisgewing as die datum waarop genoemde wysiging in werking tree.

T. T. MBOWENI
Minister van Arbeid

BYLAE

Vervang die bestaande tabel deur die volgende tabel in klousule 2:

“TABEL

A

Die landdrosdistrikte Alberton, Bellvile, Benoni,
Boksburg, Brakpan, Die Kaap, Germiston,
Goodwood, Inanda, Kempton Park, Krugersdorp,
Kuilsrivier, Mitchells Plain, Nigel, Oberholzer, Paan,
Port Elizabeth, Pretoria, Randburg, Randfontein,
Roodepoort, Simonstad, Somerset-Wes, Springs,
Stellenbosch, Strand, Uitenhage, Vanderbijipark,
Vereeniging, Westonaria, Wonderboom en

Die landdrosdistrikte Bloemfontein, George,
Hoéveldrif, Klerksdorp, Knysna, Mosselbaai
(uitgesonderd die dorpsgebied van Herbertsdale),
Odendaalrus, Oos-Londen, Oudishoorn, Virginia,
Welkom en Weilington en die munisipale gebiede
van Bethlehem, Brits, Ermelo, Fochville,
Grahamstad, Harismith, Kimberley, Kroonstad,
Lichtenburg, Middelburg (Mpumalanga), Nelspruit,
Potchefstroom, Potgiete

Wynberg en die munisipale gebied van Sasolourg | Pietersburg, ; rsrus,
Rustenburg, Upington, Witbank en Worcester
Werknemers uitgesonderd 'n wag Per uur Per uur
~ of 'n sanitasie werker.......... R5,55 R4.,42”




STAATSKOERANT, 20 MAART 1998 _ - No. 18746 41

No. R. 398 20 March 1998
LABOUR RELATIONS ACT, 1956
CANCELLATION OF GOVERNMENT NOTICES

. . CLOTHING INDUSTRY, CAPE. PROVIDENT FUND AGREEMENT
I, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour Relations Act, 1956, cancel
Government Notices Nos. R. 1269 of 22 July 1994, R. 448 of 24 March 1995, R. 1039 of 28 June 1996 and R. 288 of 14
February 1997, with effect from the second Monday after the date of publication of this notice.
T. T. MBOWENI '
Minister of Labour

No. R. 398 _ 20 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN GOEWERMENTSKENNISGEWINGS

- KLERASIENYWERHEID, KAAP: VOORSORGFONDSOOREENKOMS
Ek, Tito Titus Mboweni, Minister van Arbeid, trek hierby, kragtens artikel 48 (5) van die Wet op Arbeidsverhoudinge, 1956,
Goewermentskennisgewings Nos. R. 1269 van 22 Julie 1994, R. 448 van 24 Maart 1995, R. 1039 van 28 Junie 1996 en R. 288
van 14 Februarie 1997 in, met ingang van die tweede Maandag na die datum van publikasie van hierdie kennisgewing.
T. T. MBOWENI
Minister van Arbeid

No. R. 399 | 20 March 1998
LABOUR RELATIONS ACT, 1956 '

CLOTHING INDUSTRY, CAPE: RE-ENACTMENT OF PROVIDENT FUND AGREEMENT
I, Tito Titus Mboweni, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations Act, 1956, declare that the provisions of the Agreement
which appears in the Schedule hereto and which relates to the Undertaking, Industry, Trade or Occupation
referred to in the heading to this notice, shall be binding, with effect from the second Monday after the date of
publication of this notice and for the period ending 10 May 1998, upon the smployers’ organisations and the trade
union which entered into the said Agreement and upon the employers and employees who are members of the
said organisations or union; and

(b) in terms of section 48 (1) (b) of the said Act, declare that the provisions of the said Agreement, excluding those
~contained in clauses 1 (1) (a), 2 and 3, shall be binding, with effect from the second Monday after the date of
publication of this notice and for the period ending 10 May 1998, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who are engaged or employed in the said Undertaking, Industry,
Trade or Occupation in the areas specified in clause 1 of the said Agreement.

T. T. MBOWENI
Minister of Labour

SCHEDULE
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE)

PROVIDENT FUND AGREEMENT
in accordance with the provisions of the Labour Relations Act, 1956, made and entered into by and between the

Cape Clothing Manufacturers’ Association,
the
Cape Fabric Knitting Association
and the

" Garment Manufacturers’ Assoclation of the Western Cape
(hereinafter refefred to as the “employers” of the “employers’ organisations”), of the one part, and the
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_ Southern African Clothing and Textile Workers’ Union
(hereinafter referred to as the “employees” of the “trade union”), of the other part,
being the parlles to the Industrial Council for the Clothing Industry (Cape).

1. SCOPE OF APPLIOATION
(1) The terms of this Agreement shall be observed in the Clothing Industry—

(a) by the employers and employees who are members of the employers’ organisations and the trade union,
respectively, and who are engaged or employed in the industry;

(b) in the Magisterial Districts of—

(i) The Cape, Sinonstown, Bellville, Goodwood, including those portions of the Magisterial Districts of
Goodwood, Simonstown and Bellville from which the Magisterial District of Mitchells Plain was
constituted on 2 March 1992, Somerset West, Strand and George, on the operations set forth in
paragraphs (a) and/or (b) of the definition of “Clothing Industry” in clause 3 of the Agreement published
under Government Notice No. R. 678 of 31 March 1983;

(i) Malmesbury, in respect of that part of the Industry in which employers and employees are associated for
the making of all classes of women’s and girl’s wear, including parts of such garments and cloth belts;

(i) Wynberg, including that portion of the Magisterial District of Wynberg included when the Magisterial
District of Mitchells Plain, was constituted on 2 March 1992, on the operations set forth in paragraphs
(a) and/or (b) and/or (c) of the definition of “Clothing Industry” in clause 3 of the said Agreement.

(2) Notwithstanding the provisions of subclause (1), the terms. of this Agreement shall—

(a) only apply in respect of employees for whom wages are prescribed on the Main Agreement, the Knlttmg Division
Agreement and the Country Areas Agreement;

" (b) not apply to employees and working -directors whose wages are more than the amount referred to in clause
1 (2) (b) of the Main Agreement of the Council.

(3) Notwithstanding the provisions of subclauses (1) and (2), the terms of this Agreement shall apply in respect of
employees and working directors who were contributors at the date of coming into operation of this Agreement.

2. PERIOD OF OPERATION OF AGREEMENT

ThIS Agreement shall come into operation on such date as may be fixed by the Minister of Labour in terms of section 48
(1) of the Labour Relations Act, 1956, and shall remain in force for the period ending 10 May 1998 or for such period as the
Minister may determme

3. SPECIAL PROVISIONS

The provisions of clause 16 of the Agreement published under Government Notice No. R. 678 of 31 March 1983, as
extended, renewed, amended or re-enacted by Government Notices Nos. R. 2719 of 15 December 1983, R. 2434 of
9 November 1984, R. 2671 of 7 December 1984, R. 1065 of 30 May 1986, R. 2338 of 14 November 1986, R. 253 of 6 February
1987, R. 1463 of 22 July 1988, R. 2070 of 14 October 1988, R. 2455 of 2 December 1988, R. 2529 of 17 November 1989,
R. 2866 of 7 December 1990, R. 1234 of 30 May 1991, R. 2510 of 4 September 1992, R. 597 of 8 April 1993, R. 1089 of
25 June 1993, R. 1156 of 1 July 1994, R. 1269 of 22 July 1994, R. 448 of 24 March 1995, R. 1039 of 28 June 1996 and R. 288
of 14 February 1997 (hereinafter referred to as the “Former Agreement”) as further extended, renewed and amended from time
to time, shall apply to employers and employees.

4. GENERAL PROVISIONS

The provisions contained in clauses 3 to 15, 17 and 18 of the Former Agreement as further extended, renewed and
amended from time to time, shall apply to employers and employees.

§ 5. CLAUSE 6: CONTRIBUTIONS
Substitute the following for subclause (1):

“(1) Employees’ contributions: Every employer shall, save as provided for in terms of clause 1 (2) (b) of this
Agreement, each week or each month, as the case may be, deduct from the wages of each of his weekly paid
or monthly paid employees (hereinafter referred to as “contributor”) who has worked 8'/, ordinary hours or more
during any pay week, an aount equal to 3,0% of his wage for the period up to 31 December 1997 and 3,5% for
the period from 1 January 1998: Provided that no deduction shall exceed 3,0% or 3,5%, as the case may be, of
the highest minimum wage as prescribed in clause 4 of the Main and Knitting Division Agreements of the Council.
Fractions of a cent shall be regarded as one cent when assessing the rate of contribution payable by the
contributor and his employer in terms of this clause: Provided further that no deductions shall be made from the
wage of any employee who is 65 years of age-or older.”.
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Substitute the following for subclause (2):

“(2) Employers’ contributions: An employer shall each week, in the case of weekly paid employees, or each month,
in the case of monthly paid employees, contribute to the Fund an amount equal to 3,0% for the period up to
31 December 1997 and 4% for the period from 1 January 1998 of all amounts contributed by each of his
employees for whom contributions are deducted as provided in subclause (1).”.

Signed at Salt River, on behalf of the parties, this 27!!1 day of November 1997.

R. ALEXANDER
Chairperson of the Council

T. S. SACKER
Vice-Chairperson of the Council

P. R. CROSOER
Secretary of the Council

No.R.399 o ' - 5 20 Maart 1998
' WET OP ARBEIDSVEFIHOUDINGE 1956

KLEHASIENYWERHEID KAAP HERBEKRAGTIGING VAN VOORSORGFONDSOOREENKOMS
Ek, Tito Titus Mboweni, Minister van Arbeid, verkiaar hierby— o
(@) kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die Ooreenkoms wat
in die Bylae hiervan verskyn en betrekking het op die Onderneming, Nywerheid, Bedryf of Beroep in die opskrit
by hierdie kennisgewing vermeld, met ingang van die tweede Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op. 10 Mei 1998 eindig, bindend is vir die werkgewersorganisasies en die
vakvereniging wat die genoemde Qoreenkoms aangegaan het en vir die werkgewers en werknemers wat lede
van genoemde organisasies of vereniging is; en
(b) kragtens artikel 48 (1) (b) van die genoemde Wet, dat die bepalings van die genoemde Ooreenkoms,
uitgesonderd dié vervat in kiousules 1 (1) (a), 2 en 3, met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir alle ander
werkgewers en werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebiede in klousule 1 van die genoemde
_ Ooreenkoms gespesifiseer.
T. T. MBOWENI
Minister van Arbeid
BYLAE _
NYWERHEIDSRAAD VIR DIE KLERASIENYWEBHEID (KAAP)
VOORSOHGFONDSOOF!EENKOMS
ooreenkomstlg dze Wet op Arbeldsverhoudmge 19586, gesluit deur en aangegaan tussen die

Oape Clothing Manufacturers’ Assoclation,
- die
- Cape Fabric Knltllng Asaociatlon
en die '
Garment Manutacturers’ Assoclation of the Western Cape
(hlerna die “werkgawers of dle werkgewe:sorgamsaslas genoem), aan die een kant, en die
Southern Afrlcan clothing and Textlle Workers’ Union

(heema dre “wermemers” of die “Vakvereniging” genoem), aan die ander kant,
wat dle parlye is by cie Nywerheldsraad V|r dle Kleraswnywemeld (Kaap}
' 1 TOEPASSINGSBESTEK

; (1 )_' Hlerdre Ooreenkoms moet in die Klerasienywerheid nagekom word—

-{(a)- deur die werkgewers en werknemers wat lede ‘van onderskeidelik die werhgewersorgamsasqes en die
vakvereniging is en wat by die Nywerheid betrokke 'of daarin werksaam is:
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(b) in die landdrosdistrikte— i

(i) Die Kaap, Simonstad, Bellville, Goodwood met inbegrip van die gedeeltes van die landdrosdistnkta

Goodwood, Simonstad en Bellville waaruit die landdrosdistrik Mitchells Plain op 2 Maart 1992

saamgestel is, Somerset-Wes, Strand en George, ten opsigte van die werksaamhede uiteengesit in

paragraaf (a) en/of (b) van die omskrywing van “Klerasienywerheid” in kiousule 3 van die Ooreenkoms
gepubliseer by Goewermentskennisgewing No. R. 678 van 31 Maart 1983; _

(i) Maimesbury, ten opsigte van die gedeelte van die Nywerheid waarin die werkgewers en die werknemers
met mekaar geassosieer is vir die maak van alle klasse kledingstukke vir vroue en meisies, met inbegrip
van gedeeltes van sodanige kledingstukke en lapgordels;

(i) Wynberg, met ingebrip van die gedeelte van die landdrosdistrik Wynberg, wat ingesiuit is toe dle_
landdrosdistrik Mitchells Plain op 2 Maart 1992 saamgestel is, ten opsigte van die werksaamhede
uiteengesit in paragraaf (a) en/of (b) en/of (c) van die omskrywmg van “Klerasienywerheid” in klousule-
3 van genoemde Ooreenkoms.

(2) Ondanks subklousule (1) is hierdie Ooreenkoms—
(a) van toepassing slegs op werknemers vir wie fone in die Hoofooreenkoms, die Ooreenkoms vir die Breiafdeling
en die Ooreenkoms vir die Platteland voorgeskryf word;
(b) nie van toepassing nie op werknemers en werkende direkteure wie se lone meer bedra as die bedrag in klousule
1 (2) (b) van die Hoofooreenkoms van die Raad bedoel.

(3) Ondanks subklousules (1) en (2) is hierdie Ooreenkoms van toepassing ten op5|gte van werknemers en werkende
direkteure wat bydraes was op die datum van inwerkingtreding van hierdie Ooreenkoms.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op die datum wat die Minister van Arbeid kragtens artikel 48 (1) van die Wet vass_fal, .
en bly van krag vir die tydperk eindigende 10 Mei 1998 of vir die tydperk wat hy bepaal.

3. SPESIALE BEPALINGS

Die bepalings soos vervat in klousule 16 van die Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 678 van
31 Maart 1983, soos gewysig, verleng, hernieu en herbekragtig by Goewermentskennisgewings Nos. R. 2719 van 15 Desember
1983, R. 2434 van 9 November 1984, R. 2671 van 7 Desember 1984, R. 1065 van 30 Mei 1986, R. 2338 van 14 November
1986, R. 253 van 6 Februarie 1987, R. 1463 van 22 Julie 1988, R. 2070 van 14 Oktober 1988, R. 2455 van 2 Desember 1988,
R. 2529 van 17 November 1989, R. 2866 van 7 Desember 1990, R. 1234 van 30 Mei 1991, R. 2510 van 4 September 1992,
R. 597 van 8 April 1993, R. 1089 van 25 Junie 1993, R. 1156 van 1 Julie 1994, R. 1269 van 22 Julie 1994, R. 448 van 24 Maart
1995, R. 1039 van 28 Junie 1996 en R. 288 van 14 Februarie 1997 (hierna die “Vorige Ooreenkoms” genoem} soos, verder
gewysig, verleng of hernieu van tyd tot tyd, is van toepassing op sowel werkgewers as werknemers.

4. ALGEMENE BEPALINGS

Die bepalings soos vervatin kiousules 3 tot 15, 17 en 18 van die Vorige Qoreenkoms, soos van tyd tot tyd verder gewysig,
verleng of hernieu, is van toepassing op sowel as werkgewers as werknemers.

5. KLOUSULE 6: BYDRAES
Vervang subklousule (1) deur die volgende:

“(1) Werknemers se bydraes: Elke werkgewer moet, behoudens kiousule 1 (2) (b) van hierdie Ooreenkoms, elke
week of elke maand, na gelang van die geval, van die loon van elk van sy weekliks besoldigde of maandeliks
besoldigde werknemers (hierna ook die “bydraer” genoem) wat 8'/, gewone ure of meer gedurende enige betaal-
week gewerk het, 'n bedrag aftrek gelyk aan 3,0% van sy loon vir die tydperk tot 31 Desember 1997 en 3,5% vir
die tydperk vanaf 1 Januarie 1998: Met dien verstande dat geen aftrekking 'n bedrag van 3,0% of 3,5% wat ook
al die geval mag wees, van die hoogste minimum loon soos voorgeskryf in kiousule 4 van die Hoofooreenkorns
en die Ooreenkoms vir die Brei-afdeling van die Raad mag oorskry nie. 'n Breuk van 'n sent word as een‘sent
beskou by die vassteling van die bydraekoers wat ingevolge hierdie klousule deur die bydraer en:sy
werkgewer betaalbaar is: Met dien verstande voorts dat geen bydrae van die loon van 'n bydraer wat 65 jaar of
ouer is, afgetrek mag word nie.”.

Vervang subkiousule (2) deur die volgende:

“(2) Werkgewers se bydraes: 'n Werkgewer moet elke week, in die geval van weekliks besold;gde werknemers, of
elke maand, in die geval van maandeliks besoldigde werknemers, tot die fonds 'n bedrag bydra gelyk aan 3,0%
vir die tydperk tot 31 Desember 1997 en 4,0% vir die tydperk van 1 Januarie 1998 van alle bedrae bygedra deur .
elk van sy werknemers ten opsigte van wie bydraes soos bepaal by subklousule (1) afgetrek word.”.

Namens die partye op hede die 27ste dag van November 1997 te Soutrivier onderteken.

R. ALEXANDER
Voorsitter van die Raad

T. SACKER
Ondervoorsitter van die Raad

P. R. CROSOER
Sekretaris van die Raad
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No. R. 400 ' _ ; 20 March 1998
' 'LABOUR RELATIONS ACT, 1956
CANCELLATION OF GOVERNMENT NOTICES |

CLOTHING INDUSTRY, CAPE: AGREEMENT FOR THE KNITTING DIVISION
I, Tito Titus Mboweni, Minister of Labour, hereby, in terms of section 48 (5) of the Labour- Relations Act, 1956, cancel
Government Notices Nos. R. 2017 of 6 December 1996 and R. 162 of 31 January 199? with effect from the second Monday
after the date of publication of this notice.
T. T. MBOWENI
Minister of Labour

No. R. 400 o o - Tty ' 20 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956 |
INTREKKING VAN GOEWERMENTSKENNISGEWINGS

KLEHASIENYWEHHEID KAAP: OOREENKOMS VIR DIE BREI—AFDELING
Ek, Tito Titus Mboweni, Minister van Arbeid, trek hierby, kragtens artikel 48 (5) van die Wet op Arbeldsvefhoudmge, 1956,
Goewermentskennisgewings Nos. R. 2017 van 6 Desember 1996 en R. 162 van 31 Januarie 1997 in, met mgang van die
tweede Maandag na die datum van publikasie van hlerdne kenmsgew:ng
T. T. MBOWENI
Minister van Arbeid

No. R. 401 P 20 March 1998
| | LABOUR RELATIONS ACT, 1956 .
CLOTHING INDUSTRY, CAPE: RE-ENAGTMENT AND AMENDMENT OF AGREEMENT FOR THE KNITTING DIVISION
1, Tito Titus Mboweni, Mimstar of Labour, hereby—

(@) in terms of section 48 (1) (a) of the Labour Ralallons Act 1956, declare that the provisions of the Agreement
(hereinafter referred to as the Re-enacting Agreement) which appears in the Schedule hereto and which relataa'
to the Undertaking, Industry, Trade or Occupation referred to in the heading to this notice, shall be binding, with
effect from the second Monday after the date of publication of this notice and for the period ending 10 May 1998,
upon the employers’ organisations and the trade union which entered into the Re-enacting Agreement and upon
the employers and employees who are members of the said organisations or union; and

(b) in terms of section 48 (1) (b) of the said Act, declare that the provisions of the: Fte—enacting Agreement,
excluding those contained in clauses 1 (1) (a), 2 and 3, shall be binding, with effect from the second Monday
after the date of publication of this notice and for the period ending 10 May 1998, upon all employers and
employees, other than those referred to in paragraph (a) of this notice, who are engaged or employed in the said
Undertaking, Industry, Trade or Ocmpatlm in the areas specmed in clause 1of the Amending Agreement.

T. T. MBOWEN!
Minister of Labour
| SCHEDULE o
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, CAPE

KNITTING DIVISION AGREEMENT
in accordance with the provisions of the Labour Relations Aol 1956, made and entered mto by and between the .

Oape Clothing Manutacturer’s Assoclation
the

Cape Fabric, Knitting Assoclation
(hereinafter referred to as the “employers” or the “employers’ organisations”), of the one part, and the
~ Southern African Clothing and Textile workers’ Union :
(horelnaﬂer referred to as the “employees” or the “trade union”), of the other part,
being the parties to the Industrial Council for the Clothing Industry, Cape.
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1. SCOPE OF APPLICATION OF AGREEMENT
(1) The terms of the Agreement shall be observed in the Knitting Division of the Clothing Industry—
(a) by the employers and the employees who are members of the employers’ organisations and the trade union,
respectively;
(b) in the Magisterial Districts of The Cape, Wynberg, Simonstown, Goodwood and Bellville, including, those

portions of the Magisterial Districts of Wynberg, Simonstown, Goodwood and Bellville that were used to create
the Magisterial District of Mitchells Plain on 2 March 1992, Somerset West, Strand, Malmesbury and George.

{(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall—
(a) only apply in respect of employees for whom wages are prescribed in this Agreement;
(b) not apply to employees and working directors whose wages are more than the amount referred to in clause
1 (2) (b) of the Main Agreement of the Council.
: 2. PERIOD OF OPERATION OF AGREEMENT
This Agreement shall come into operation on such date as may be fixed by the Minister of Labour in terms ot section
48 (1) of the Act, and shall remain in force for the period ending 10 May 1998 or for such period as the Minister may determine.
3. SPECIAL PROVISIONS

The provisions contained in clauses 14 (2) and 24 of the Agreement published under Government Notice No. R. 1374 of
1 July 1983, as amended, extended, renewed or re-enacted by Government Notices Nos. R. 1262 of 22 June 1984, R. 2435 of
9 November 1984, R. 2669 of 7 December 1984, R. 1743 of 9 August 1985, R. 2336 of 14 November 1986, R. 254 of 6 February
1987, R. 2067 of 14 October 1988, R. 2455 of 2 December 1988, R. 2327 of 27 October 1989, R. 2529 of 17 November 1989,
R. 2756 of 15 December 1989, R. 2086 of 31 August 1990, R. 2867 of 7 December 1990, R. 1235 of 30 May 1991, R. 2511 of
4 September 1992, R. 3103 of 13 November 1992, R. 3426 of 24 December 1992, R. 1085 of 25 June 1993, R. 885 of 6 May
1994, R. 1159 of 1 July 1994, R. 671 of 12 May 1995, R. 1009 of 7 July 1995, R. 875 of 31 May 1996, R. 1040 of 28 June 1996,
R. 2017 of 6 December 1996 and R. 162 of 31 January 1997 (hereinafter referred to as the "Former Agreement”), as further
amended, extended, renewed or re-enacted from time to time, shall apply to employers and employees.

4. GENERAL PROVISIONS

The provisions contained in clauses 4 to 14 (1), 15 to 23 and 25 to 33 inclusive, of the Former Agreement (as further
amended, extended, renewed or re-enacted from time to time), shall apply to employers and employees.

5. CLAUSE 4: WAGES ‘
(1) In subclause (1) substitute the following wage schedules for the existing wage schedules:

“Wage per
week
Part A: Cutting Department
Pattern maker:
R T - U S OO SO — R656,00
(b) Learner: -
First year of @XPerONCe ... eercsecissisiasiesresisiesseresrarestsssssatsssa e s s be st sessasesrsas snabastaseans Next wage*
Second year:
First six Months Of OXPEHENCE ....ccuvcvvireirirrsreire st s s rrrs e s e s e s bbbt e s R367,00
Second six MONths of EXPETIBNCE.........ocsiiiiniiesirssrm s ese s sb e e s e e R405,50
Third year:
First six months of BXPEMBNCE ........cuiiiinmnsr st s et st R444,50
Second siX Months Of EXPEMENCE .........cccv i e es b e s s s R485,00
Fourth year:
First six months of BXPeNENCE ......c.uv ittt sss e s R528,50
Second six MONths of EXPEIENCE ... st R571,00
Thereafter, the wage specified in (8), i.8. ..ccvnrinrs it R656,00
Pattern grader:
(B) QUM .ocvrvererrinsseessarssesersrassereinasneess sresssses sesssms ses s basasass smassass st sueas sbesssnas snrbssessnnaressiasstnsassiasntasanes R529,50
(b) Learner:
First year of @XPerience ..........cccirmmenrrne st st s s e s s s Next wage*
Second year: :
First six months of eXPerienCe .........c.uvuerrisrrrir st R345,50
Second siXx Months Of BXPEHENCE .....c.cvrwmriie st s R367,00
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"W;g.;k per
Third year:
First six months of experience.................. R380,00
Second six Months Of EXPEIENES..........ccieieier e reseersseesseens R416,50
Fourth year: '
First six months of eXperience ... ieeesieeecenssssrsseenns . R444,50
Second six MONths Of BXPENIENCE ..........ccccireciee et eneceesesesssssresssessens et R473,00
Thereafier, the wage specified in (a), i.e. ........... T : A i R529,50
Football jersey cutter:
T e L - R388,00
(b) Learner: S5 e
First year of @XPerBnCa .........cccuiieeneeereeee s ioresseieese s sesssssssees s bl Bl Next wage* -~
Second year: '
First Six MONthS Of EXPEMHENCE ...........ccncervmucrerrsecerssesessrmesssssssssssssesessssmseseessssssssnsens | R277,00
Second SiX MONINS Of EXPOFIBNOE ..........cerereeasiereesesssesseesesenssessesseseessssesasssessesessons ; R263,00
Third year: :
First SiX MONNS Of EXPEIENCE ........vuuucririerivacriisssinassss e sssssssssssssssss s sssssses s R308,50
Second siX MONhS Of BXPEMIBNCE ...........cccrrirecrreerrsesesessesaeassesmssssesssseessssessssesssnns 324,50
Fourth year: A .
First six months of @XPeNieNCe .........cwuremeenscssirmrssrnsssessessiesssseens — N R340,50
Thereafter, the wage specified in (a), i.e. R368,00
Layer-up:
(8)  QUANITIEA ....ccoorieecees e ccten st ess s se e sesesse s esss s ms e ens iR R317,00
(b) Learner: Yy
B T i I Mext wage*
Second year:
First Six months of eXPerience ... veesmerssrsersesserssemeeseenn, e seesne e R267,00
Second six MONTNS Of EXPEIIONCE ..........coirerrecsereceeesreissesseeserssseasssesees e s sesssesssssesenns R277,00
Third year: '
First six Months of BXPEIIENCE ........cc.cvecmreee oo ceessseee e essssssens R288,50
Thereafter, the wage specified in (8), 1.6. c.oeeeeeveervrerrereeereseens R317,00
Part B: Factory operatives
Grade A employee; :
(B)  QUANREM .......ceevereit et e et re e eessseses s es s s s e s s R405,50
(b) Learner: _
FIrst YEAr Of @XPOMIBNCE ......vvcueceereae e e e ceesseessseeessesssessssstsenssse et ses s eee s e eeeees Naxt wage'
Second year: _
e LR A B e T R R28s,00
Second six months of experience........ T SR 307,50
Third year: _
First six months of expetience.... i S S s nm e nmmmmnmn g s FH328,50
Second six months of L e g F345,50
Fourth year: '
First six months of EXperience .............o.ceeeeeesverneresenn, i R366,00
Thereafter, the wage SPECified N (), I.8. ........ew.ereereeerssssesssressseesesseessessesessssssees R405,50
Grade B employee: _ :
(8)  QUANTIET ..ocvoevevcecerrrraeceers s ases e seseseeseeeas R T TT—— R348,50
(b) Learner:
First year of @Xperience ........ccueeeoeeeereereeesse e s eeeesesessesesens R S S—— Next wage*
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“Wage per
week

Second year:
First six months of EXPerience ... s beesmrsessnasseesnans
Second six months of experience..........cccuienmnnrenars

Third year:
First Six MONHS Of EXPEIMONCE .....eecuiuisisriinsiiiassse s e b sssbsss s s st oo
Thereatfter, the wage specified in (&), 1.8, ..o s

{c) If advanced to Grade A employee:

First six months from date of advancement..........

Second six months from date of advancement .........ccovverreresiciciinnnnn s
Third six months from date of advancement ..........cc.oeen. eheeebeeerrnaenaas st nsn e eas
Thereafter, the wage specified for a qualified Grade A ernp!oyee [ SO,

Grade C employee:
(8) QUAITIET ... st T T L
(b) Learner:

First year of @XPEHBNOE ....c.cveriecrscirsssiistmmiss s srsss st e s b s s e s s
Second year:
First siX MONtNS Of EXPEIMENCE ....ccivurriiriereiireaisssss st st ssssins s s s s st
Second six MONths Of EXPEIHENCE ... s st ss e s sa s s s e
Thereaiter, the wage specified in (@), L.8. ...

(c) If advanced to Grade B employee:

Clerk:

First six months from date of adVancemMent.........cov i s e
Second six months from date of advancement ..
Thereatfter, the wage specified for a qualified Grade B ernployee 18 s ssmasvnsist s s

Part C: Clerical employees

(8) "QUANTIEA ....vvevveeeere s e sas e sa e sr e r e sr e e e s ab b et e E e b bR SR e R e s e e e e
(b) Learner:

Factory cierk:

First year of BXPETIBNCE ....c.ccourivinrus e siersreisnerans s s st st ems s s b st s e s s e
Second Year Of BXPBITBINCE ......cwiiiiinsm e sttt s s bab s s s s s s
Third year of BXPEIHBNCE ........cc e s sttt s s s s s s s s s st s
Fourth year:

First six months of experience.............

Thereafter, the wage specified in (a}, l e..

{8)  QUANTIEA ..cevuvsreseeeemeecaee e e e e b e sk bbb an b aasre s e R aa R 4o bemedsase e s eSS
(&) Learner:

First year of @Xperience ..o nssssnssnnnssessns :
SeCoNd Year Of BXPEIIBNCE ........covvueriiiirississeniirst st s s s s a s R s

Third year of experience..............

Fourth year:
First six months of experience ...
Thereafter, the wage specified in (a), i e,

Part D: General

BOIlEl AHEBNAANT ..ot iiiiiiiiiscitriisieisasssisssssnsnrsrssnss serssseasaasnssssrsse rmseseserasmessnsnses s msmanrabhress sasasanssasbasssssasunsrsnres
Despalch Packer ... s s

GGEINIEIA] WOIKET ....veevieiiesieereessasessssnssseseesssssssnssmsestesssassssssssmssnsss saasssnsnnmesenssbnasnenes iassiasrasssbnstestnmassssiisatnannnnansrns
Labourer..........

[ R PP P TP TR TERE T ER L LS L EEEE LR LR bbbl

R281,00
R296,00

R311,00
R3486,50

R346,50
R357,00
R368,00
R405,50

R307,50

Next wage”

R276,00
R284,00
R307,50

R307,50
R311,00
R346,50

R447,00

Next wage **
R329,560
R358,50

R391,50
R447,50

R335,50

Next wage **
R267,00

R285,00

R307,50
R335,50

R318,50
R328,50
R307,50
R311,00
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“Wage per
week

Motor vehicle chver of a vehicle, the unladen mass of which, together with the unladen mass of any tralier
or trailers drawn by such vehicle—

(@) 1088 1Ot EXCOOA 1 B0 KQ...trueiiusivesiiiosionsiisioniniinsiodsaniirienion nammnes B i i | R328,50
(b) -exceeds 1 360 but not 2 720 kg G . ... R341,50
(c) exceeds 2 720 KQ........coeeeverriarerenes Sl R390,00
Supervisor, quality controller and instructor ...........cccceeevmeunene. Tt e LR, . e W R416,50
THAVEHEN'S FVET ...ccovvvorrrersrsssaeeesiassns st eeeieas fesnessesseniassssessssmeseesin WRCT- W WD I SO T T R341,50
Watchman or caretaker, whose ordinary hours of work are— ' '
(a) less than 60 hours per week ; R355,00
(b) 60 hours.per Week ...........co..cowwveeemrrrernin ; A - | R373,00

Subject further to the provisions of this Agreement, the minimum wages that shall be paid to and accepted by the under-
mentioned classes of employees employed at Fabric Knitting Establishments, shall be as follows:

Wage per
week

Part A: Design and Cutting Department

Pattern maker: ' i i :
$8) B oo S it il R660,00

(b) Learner: ' = '

First YEar of @XPEriENCe ......c.uverrimeenceresreresressssessieses i st ensissns e sessdennesensss s ss e sesmsonas Next wage *
Second year: '

First six months of experience TS ONR ST SO R368,00
$econd SIX MONMNS OF BXPOHONCE .o.c.ruuyiesevenssbaisemsonnsbusosisprunsesgmssincostaspismsassssussscassssass R4086,50
Third year: _ — L Ry
First Six MONths Of EXPErIENCS............cu i s ssssnssissmnsiosereesssssessensesseeseiesssssnsienns R447,00
~ Second six months of experience R487,00
Fourth year: AT '
First siX MONths of @XPEIHENCE..........uuewrreriiieieeeiis s s sistaeses s ss st ses s sesseneaes R531,00
Second six MONthS Of EXPEIIBNCE ...........eeeeeeescessessrenseneessessssessssssessesssesssmessssemeeeeee | R573,50
Thereafter, the wage Specified in (@), 1.€. ...........eoceeceririereesceeeeeeeeeeeerserensseieseasseessaseees R660,00
Pattern grader: R L
() QUAHHIBA. ..o icensreeersssssssss s s es oo se e et R532,50
(b) Leamer: '

FIrSt YOar Of EXPEHENCe ...............evweeeeceesmmsssmsssnrsssssseeessisssesssesiissssssionssessssseseneesiosems | NEXt WaGE *
Second year: o B T o
First Six mONthS Of BXPOMEBNCE.............cceumrrsuuasrrsssasssssrsessessasssssssssssssssssesessssssssissssessrens R346,50
Second B MONIhe o SXPOIEHCE ...l it R368,00
Third year:
* First Six MONthS Of EXPEHENCE.............veeereeeeeieeeieessierseesoesseseseeseesesssss s seees seesesssenes R392,50
Second six months of experlence R418,50
Fourth year: R
- First Six MONthS Of @XPEMIENCE.............ccuuuermmrcesessesseesessesmsssesssesiinesssssssssssssssssmeeseneeeene | R447,00
$€CONM SIX MONMNS Of EXPEIENCE ... vrercrervsrcssssmossesesssssmrmnss | RATE,00
Thereatfter, the wage specified in (a} |e R532,50

Football jersey cutter: !
(el QLA o cimmnssmsosisemimmminsssssm o g s e s R370,C0
(b) Leamer: ' ' ' ' ' '
' First YEar Of @XPEIENCE ........co.ovuiuceiore ot stee e essas e es et es s s et st essee s sessseen senearaees Next wage *
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“Wage per
week

Second year:
First six months of experiencs............oeeveaae

Second six Months Of @XPENIENCE ........cceiainnriiis s sttt e

Third year:

First six months of EXPerienCe..........couermmmrecriessessasens vt eesesasensr s snneas
Second six MONths Of EXPEMBNCE .....cccuirrrnrre s e s s e

Fourth year:

FIFSt SIX MONNS Of OXPBHBNOCS...vv.csvssssreeasssrrsemssssssisssssisssasssssssssessssssmsssseasssesissscesmasss
Thereafter, the wage specified in (8), 1.8. ...

Layer-up:
(a) Qualified......
(b) Learner: =

First yEar Of @XPEIIBICE .....icuuiiriiiniss e s s areas s s s b shsan s s s bbb s

Second year:

First six months of BXPerieNnCe.....ccuurr e e s s ss s s s
Second six MONthS Of BXPENBNCE .......cvii s ses s st st

Third year:

Fitst SiX MONthS Of BXPETIENCE......ccviime it s s s s

Thereafter, the wage specified in (a), i.e. .....

_ Part B: Factory operatives
Grade A employee:

(8) QUANTIEA ......cveereiecerie s reeeeesras s e s b s e as b asn she s g AR B AT S SR e AR R

(b} Learner:
First year of experience ...
Second year:

First six months of @XPerieNCe.........mierimciier et s
Second siX MONtNS Of EXPEMBNCE .....ivvereimssrsrinsr s sessss s st b

Third year:

First Six MONtNS Of BXPEIIBNCE.........ueueurereerrreresicsasamsassasssssasssass s isses s s sbin s
Second six MONIhS Of EXPETIBNCE ...ccccvrrruveimeraisrrsrss st s

Fourth year:

First six months of experience ... W
Thereafter, the wage specified in (a) i.e.

Grade B employee:
(a) Qualified.......cccccuu.
(b) Learner:

First YEar Of @XPEIIBNOS .........ciiisiiiiireissinss s des e b st bbb s s s s

Second year:

FIrSt SIX MOMMhS Of EXPEHBNCE v.vvvvessiersusssssrrssesssscssmssisssssserssssssssssssssisssssssssssssssssssss
Second siX MONthS Of EXPEIIENCE ........cuimuirmmessssissssss s ssiss et

Third year:

First six months of experience ... i
Thereafter, the wage specified |n (a}, i.e.

{c) |f advanced to Grade A employee:

First six months from date of advancement.......ccccccrmee i s

Second six months from date of advancement ..
Third six months from date of advancement ..

Thereafter, the wage specified for a qualified Grade A employae [0 wisssasnisiains

R278,00
R294,50

R310,00
R326,50

R343,00
R370,00

R318,50

Next wage *

R268,50
R278,00

R290,00
R318,50

R406,50

Next wage *

R287,00
R310,00

R329,50
R347,50

R370,00
R406,50

R347,50

Next wage*

R283,00
R298,00

R312,50
R347,50

R347,50
R359,50
R370,00
408,50
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Grade C employee: s
(@) QUANITIE .....ooovoeecereuneeessnes e eessssnnssesssseesesssnssssessesmsmssseseeesssessssestese et bees e eeees s eeeesseos oot R310,00

. (b} Learner: A ' : ;
First year of @Xperience ...........eouiceeeiinneesesresecseceessrenes S S G s o R Next wage*

Second year: o &

First six months of experience ..............ocoocvvooveenn, TN LN N S . Y R277,00
Second six months of eXperience.........oovvvcveveeceseeeeeeeenensnns .| R285,00
Thereatter, the wage specified in {a), i.e. R310,00

(c) If advanced to Grade B employee: Tt : By e,
First six months from date of advancement ........................................................................ R310,00. .
Second six months from date of advancement ............... e | R312,50
Thereafter, the wage specified for a qualified Grade B employee [l e ....... ' R347,50

Part C: Clerical employees
Clerk: : _
T e SR TS TNt SRS, ST . R449,50
(b) Learner: sm BT I

First year of experience Next wage**
Second year of EXperence ............c..cccvomvemeerseeeervsreesns S R332,50
Third year of 8XPerienCe ... vvunsbrinceritsnessieeseessassaeseees R361,00
Fourth year:

First six months of experience ~ R394,00
Thereafter, the wage Specified iN (A), 1.8, ..o eeveeererreesreeseeesesesensasssesesssessesseesens . R449,50

Factory clerk: -
(8)  QUANIOL it crcesnrssssenssesivsssamssssssssssiasssanss s sssssse s st s smasmsssnstigssssesgnesosees | - FUS38,50
(b) Learner: ' ' : . . _
First year of experience Next wage**

Second year Of EXPEIIENCE ..........ccecieerseeert e seseesmreesenssessenssons R268,50

THIFG YEAT Of BXPOHENCE ........cvv.veoeeeeieeeeeeees e soemrrees e ss s eesee e s eeees oo et ee oo ~ R287,00
Fourth year: o ;

First SIX MONtNS Of EXPENBNCS ...vcsvvvverecesstsvesssens v sssssssssssesmsssssssssssssssssionees R308,50
Thereafter, the wage specified in (a}, < T TR T s O O O L M R338,50

Part D: General

BOUOE BIBMIHATTE vt ssesssonassissessasss 3 A SRR S TS8P0t smemssmm s omegp oo s R319,50
Despatch packer 'R331,50,
General worker... ~ "R308,50
T R - S ARSI SR NS Yl B - L

Motor vehicle driver of a vehicle, the unladen mass of which, logether with the unladen mass of any i
trailer or trailers drawn by such vehicle—
(a) does not exceed 1 360 kg.... R331,50

~(b) exceeds 1 360 but not 2 ?20 kg odeiad R344,00

(c) exceeds 2 720 kg... R392,50

Supervisor, quallly controller and iNStrUCHOr .............ccu.eeeerrrrrersrnne. R418,50
Traveller's drwer R344,00

Watchman or caretaker, whose ordmary hours of work are—

(a) less than 60 hours per week B |- R356,00
~ (b) 80 hours per week, ' R374,00

Next wage*’ means the wage rate due for. the second year, tirst sax months of expenenoe in terrns of clause 4 (4) (d).
“Next wage*+' means the wage rate due for the second year of experience in terms of clause 4 (4) (d).”.
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(2) Substitute the following for subclause (9):

)

Annual bonus: Each employee shall be paid an annual bonus on the day of his employer’s annual closure in
December of each year equivalent to 1,5% of his total actual annual basic prescribed wage calculated from
1 January to 31 December and earned with the employer by whom he is employed: Provided that in the case of
employees employed at Fabrick Knitting Establishments, each such employee shall instead be paid an annual
bonus on the day of his employer’s annual closure in December of each year equivalent to one week’s wages,
calculated at the rate of remuneration which the employee was receiving immediately prior to the date upon
which the leave became due The one week’s wages shall be pro-rated if the employee’s period of empioyment
is less than 12 months calculated from the employee’s date of engagement to the day of his employer’s annual
closure, on condition that he is then still employed by such employer.

For the purposes of this subclause, authorised absences from work shall be taken into consideration when
calculating the annual bonus. ' _

The bonus is inclusive of and not additional to any annual bonus paid by an employer and a shop steward
may not be prejudiced in respect of annual bonus earnings for time off authorised by his employer, in attending
to union business.”.

3) in subclause (10) substitute the expression "R. 162 of 31 January 1997 for the expression “R. 1040 of 28 June 1996"
where it appears.
(4) In subdlause (11) substitute the expression “1997” for the expression “1996” where it appears.

6. CLAUSE 5: PAYMENT OF WAGES

In subclause (1) (b) substitute the following wage schedule for the existing wage schedule:

Male employees employed
at establishmel?ts other em ;':yﬂgto;mc
than Fabric Knitting P

Edtaniishiants Knitting Establishments

Wage per week Wage per week
Supervisors and quality CONTOIIErS ...........criuuvermrmrmmesenscans R489,50 R492,00
Grade A employees:

Machinists and PasSers.......coierermrrrreissssissinasissasessaeass R409,50 R410,50

Factory ClErKS . ..ccuumminmimmnim i s issiemmse s amans R380,00 R382,00

7. CLAUSE 34: RETRENCHMENT BENEFIT

Substitute the following for clause 34:

“(1)

@)
(3)
(4)

®)
©)
@)

®)
9)

“34, LAYING DOWN BENEFITS

An employer shall pay an employee who is dismissed for reasons based on the employer’s operational require-
ments severance pay equal to at least one week’s remuneration for each completed year of continuous service
with that employer, unless the employer has been exempted from the provisions of this clause.

The Minister, after consulting NEDLAC and the Public Service Co-ordinating Bargaining Council, may vary the
amount of severance pay in terms of subclause (1) by notice of such change in the the Government Gazette.

An employee who unreasonably refuses to accept the employer’s offer of alternative employment with that
employer or any other employer shall not be entitled to severance pay in terms of subclause (1).

The payment of severance pay in compliance with this section does not affect an employee’s right to any other
amount payable according to law. ' '

An employer or a category of employers may apply to the Minister for exemption from the provisions of subclause
(1) as if the application is one in terms of the Basic Conditions of Employment Act, 1983, and the Minister may
grant an exemption as if it were an exemption granted in terms of that Act.

It there is a dispute only concemning the entitliement to severance pay in terms of this clause, the employee may
refer the dispute in writing to—

(a) the Council, if the parties to the dispute fall within the registered scope of the Council; or
(b) the Commission, if the Council does not have jurisdiction.

An employee who refers the dispute to the Council (or Commission) shall satisfy the Council (or Commission)
that a copy of the referral has been served on all the other parties to the dispute.

The Council (or Commission) shall attempt to resolve the dispute through conciliation.
If the dispute remains unresolved, the employee may refer it to arbitration.
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(10) If the Labour Court adjudicates a dispute concerning a dismissal based on the employer’s operational
_requirements, the Court may inquire into and determine the amount of any severance pay to which the dismissed
employee may be entitled and the Court may make an order directing the employer to pay that amount.”.
. - : 8. ANNEXURE G '
' Substitute the attached Annexure G for Annexure G of the Agreement.
L Signed at Salt River, on behalf of the parties, this 27th day of November 1997.
-R. ALEXANDER
~Chairperson of the Council
T. SACKER _
Vice-Chairperson of the Council
P. R. CROSOER L
Secretary of the Council
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" INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY, CAPE

F?ETURN FOR THE MONTH.oooooooeoosoooseeeeesssseessss s 199 e
To: The Secretary Name Of firM.......ciiiienmsmcrmimnnsinssnssme s s rassssosess
P.O. Box 1142 AGAIESS oorooeeeeesesoreemeesesesseesses e asssesssseesee s seasasass
WOODSTOCK '
7915 T L L T L L L R L L L L LR
Te]ephone: 460-4000 wH AR P LT TTE P TT TP TP

Otfice use only Week ending dates during the month

Housing loan repayments

Enter number of employees in each of the blocks below

Bargaining Councii Levies X
EMPLOYEE X
Health Care |Without depen-
Fund contri- |, 9ants ()
butions up to danl::'{::}w X
R EMPLOYER )
Total (i) + (i) ) 4
EMPLOYEE : X
Health Care {Without depen- 4
Fund contii- wc-il:rgs )
butions |. epen- |2
- dants (ii) X
and over | EMPLOYER :
Total (i) + (i} A
: : 9% of each contributor’s
:;::ﬂmf:m basic wage rate with a
R maximum of R
(as per attached e
schedule) e per menth
CITB Training Fund VAT
Levy —VAT=T ,mmv—y;-Jm {ncLusive
SAG TWU subscrplions Enter number of employees in each of these blocks— % of each Trade Union
i | | member's basic wage ratef

ith a minimum of R
Enter in each of th — " " .
Rand value in ase blocks a il

R of R per week

SACTWU Bursary Fund X

MATERNITY LEAVE (only if employed more than one year with firm)

Health Care Fund
contributions up to ; X
R
Heallh Care Fund
contributions X L
R and over
ident % of each contributor’'s
P;:vntri:uuf:::d basic wage rate witha |
(as per attached R maximum ntnFl -
schedul) e per‘:"mnﬂ'l

TOTAL OF EMPLOYER AND EMPLOYEE CONTRIBUTIONS:
ADDITIONAL PAYMENTS (DETAILS ON REVERSE OF FORM:
WE ENCLOSE OUR CHEQUE FOR TOTAL:

l THIS FORM MUST BE RETURNED TO THE COUNCIL BY NOT LATER THAN THE 14TH DAY OF THE ENSUING MONTH J
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HOUSING LOAN STOP ORDER REPAYMENTS

ACCOUNT No. - SURNAME FIRST NAME RAMOUNT -
TOTAL: (CARRY FORWARD TO FRONT SIDE OF FORM)
ADDITIONAL PAYMENTS
AMOUNT
DETAILS: lL.e. INSPECTION PAYMENTS, ARREAR WAGES, ADJUSTMENTS, ETC. = z

TOTAL: (CARRY FORWARD TO FRONT SIDE OF FORM)
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No. R. 401 20 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956

KLERASIENYWERHEID, KAAP: HERBEKRAGTIGING EN WYSIGING VAN OOREENKOMS VIR DIE BREI-AFDELING
Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby—

(a) kragtens artikei 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die Ooreenkoms
(hiera die Herbekragtigingsooreenkoms genoem) wat in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die opskrif by hierdie kennisgewing vermeld, met ingang van die
tweede Maandag na die datum van publikasie van hierdie kennisgewing en vir die tydperk wat op 10 Mei 1928
eindig, bindend is vir die werkgewersorganisasies en die vakvereniging wat die herbekragtigingsooreenkoms
aangegaan het en vir die werkgewers en werknemers wat lede van genoemde organisasies of vereniging is; en

(o) kragtens artikel 48 (1) (b) van genocemde Wet, dat die bepalings van die Herbekragtigingsooreenkoms,
uitgesonderd dié vervat in klousules 1 (1) (a), 2 en 3, met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk wat op 1 0 Mei 1998 eindig, bindend is vir alle ander
werkgewers en werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebiede in klousule 1 van die
Wysigingsooreenkoms gespesifiseer.

T. . MBOWENI
Minister van Arbeid

BYLAE
NYWERHEID VIR DIE KLERASIENYWERHEID, KAAP

OOREENKOMS VIR DIE BREI-AFDELING
ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaan tussen die

Cape Clothing Manutacturer's Association
en die

Cape Fabric, Knitting Association
(hierna die “werkgewers” of die “werkgewersorganisasies” genoem), aan die een kant, en die

Southern African Clothing and Textile workers’ Union
(hierna die “werknemers” of die “vakvereniging” genoem), aan die ander kant.
wat die partye is by die Nywerheidsraad vir die Klerasienywerheid, Kaap.

1. TOEPASSINGSBESTEK VAN OOREENKOMS
(1) Hierdie Ooreenkoms moet in die Brei-afdeling van die Klerasienywerheid nagekom word—
{(a) deur die werkgewers en die werknemers wat lede van onderskeidelik die werkgewersorganisasie en die
vakvereniging is;
(b) in die landdrosdistrikte Die Kaap, Wynberg, Simonstad, Goodwood en Bellville, insluitende die gedeeltes van die
landdrosdistrik Wynberg, Simonstad, Goodwood en Bellville waaruit die landdrosdistrik Mitchells Plain op
2 Maart 1992 saamgestel was, Somerset-Wes, Strand, Malmesbury en George.
(2) Ondanks subklousule (1) is hierdie Ooreenkoms—
(a) slegs van toepassing ten opsigte van werknemers vir wie lone in hierdie Ooreenkoms voorgeskryf word;

(b) nie van toepassing nie op werknemers en werkende direkteure wie se lone meer bedra as die bedrag in klousule
1 (2) (b) van die Hoofooreenkoms van die Raad bedoel.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op die datum wat die Minister van Arbeid kragtens artike! 48 (1) van die Wet vasstel,
en bly van krag vir die tydperk eindigende 10 Mei 1998 of vir sodanige tydperk wat hy bepaal.

3. SPESIALE BEPALINGS

Die bepalings soos vervat in klousules 14 (2) en 24 van die Ooreenkoms gepubliseer by Goewermentskennisgewing
No. R. 1374 van 1 Julie 1983, soos gewysig, herbekragtig, verleng of hernieu deur Goewermentskennisgewings Nos. R. 1262
van 22 Junie 1984, R. 2435 van 9 November 1984, R. 2669 van 7 Desember 1984, R. 1743 van 9 Augustus 1985, R. 2336 van
14 November 1986, R. 254 van 6 Februarie 1987, R. 2067 van 14 Oktober 1988, R. 2455 van 2 Desember 1988, R. 2327 van
27 Oktober 1989, R. 2529 van 17 November 1989, R. 2756 van 15 Desember 1989, R. 2086 van 31 Augustus 1990, R. 2867
van 7 Desember 1990, R. 1235 van 30 Mei 1991, R. 2511 van 4 September 1992, R. 3103 van 13 November 1992, R. 3426
van 24 Desember 1992, K. 1085 van 25 Junis 1683, R. 885 van 6 Mei 1994, B. 1159 van 1 Julie 1994, R. 671 van 12 Mei 1995,
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R:1009 van 7 Julie 1995, R. 875 van 31 Mei 1996, R. 1040 van 28 Junie 1996, R. 2017 van 6 Desember 1996 en R. 162 van
31 Januarie 1997 (hierna die “Vorige Ooreenkoms” genoem) soos verder gewysig, verleng, hernieu of herbekragtig van tyd tot
tyd, is van toepassing op sowel werkgewers as werknemers.
| 4. ALGEMENE BEPALINGS :

Die bepalings soos vervat in kiousules 4 tot 14 (1), 15 tot 23 en 25 tot 33 insluitend, van die Vorige Ooreenkoms (soos
verder gewysig, verleng, hernieu of herbekragtig van tyd tot tyd), is van toepassing op sowel werkgewers as werknemers.

; : 5. KLOUSULE 4: LONE ' '

(1) In subklousule (1), vervang die bestaande loontabel deur die volgende loontabel:

“Loon per
week
Deel A: Snyafdeling
Patroonmaker:
(8) GEKWENMISEEN ........ceecrcecriincnistsas s st s s s e e e e SN F R A A R656,00
(b) Leerling:
Eerste jaar ONGEIVINAING ......c.cocveesssiismimramsnssiasitasistssssns s s s sb s ass s st Volgende loon*
Tweede jaar: ) .
Eerste ses maande ondervinding ... s R367,00
Tweede ses Maande oNAEIVINGING ........ve e sisssssisiisrimsarsss st sians R405,50
Derde jaar: .
Eerste ses maande onderViNAiNg .........cxsreesresssscsssscsssnmsnsresssessssssans R R444,50
Tweede ses maande oNABIVINGING ......vouiearrmrsrsressesecssn s sttt s R485,00
Vierde jaar: _
Eerste ses maande ondervinding ......c.ccvaeseresesmesesiisssanssmsstsiisuseassssss smsas snsrasessensases R528,50
Tweede ses maande ONAerVINGING ........coeirsiemmmmrs st s s e R571,00
Daarna, die loon voorgeskryf by (a), d.W.s. ..vcecicrrernen s - R656,00
Patroongradeerder:
(2) GEKWAITISEEN ........ererererresissssisscisssssssan s st e s bbb b R R4 4 T B R529,50
(b) Leerling: , .
| Eerste jaar ondervinding .........c.ceen.. O SP RO R— Volgende loon*
Tweede jaar: _ : _
" Eerste ses maande ondervinding ... caurosrrsmisrisesssssssssnsissssssss s s s R345,50
Tweede ses maande ondervinding .......c.o e s R367,00
Derde jaar:
Eerste ses maande ondervindiNg ......ccoceucrmeeerisimsmsrersssssssssssserssassssssesarsssssasssreses R320,00
Tweede ses maande oNAerViNding ..........u e s s R416,50
Vierde jaar: - : _
Eerste ses maande ondervinding ..o ressessensasstssssmnsssnassssssssss s sasesanes i 444,50
Tweede ses maande onAerVINAiNg ... s s R473,00
. Daarna, die loon voorgeskryf by (a), d.W.S. ...ccrmmrrnrimnssiiinisss it R529,50
Voetbaltruisnyer:
(8) GEKWANTISBE ... ..eeceeecrenciieesemcsaa e cmere et san e s chan ea s g s aes e b b sesr e rnmaR A SRR RS s s e s R368,00 .
(b) Leerling: .
Eerste jaar ONABIVINGING .....c.oevrvuroeeseeree e iesiissessssass siassassssssss prasesesesssassiasisssassssmsssasssnses Volgende loon*
Tweede jaar:
Eerste ses maande ondervinding ... s R277,00
Tweede ses maande ondervinding ...........ceeueesusennn: R PR—— R293,00
Derde jaar: : ' B _
" E6rste 568 MAANAE ONABIVINGING ....cvuviereersrivsesresssssssmssesessassssssessasssiessssssssssssssssssssos R308,50
Tweede ses maande oNAenVINAING .......ccceerenn reressssiessrsesssssus st ssssans s smsmsas s - R324,50
Vierde jaar: ; '
Eerste ses maande ondervinding .........c.oewsmesessmsemsessesssssmmsassisesssismassnssssasssssssaseses R340,50
Daarna, die loon voorgeskryf by (8), d.W.s. ... s R368,00
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“Loon per
week
Laagopléer: ,
(@) GekWalifiSEEL........vcerererisiseeseseseeeeesesseesressrassanes — T i R R317,00
(b) Leerling: :
Eerste jaar ondervinding ..............cuouorusceecrreiensssssssesnnens : NS—— Volgende loon*
Tweede jaar:
Eorste 903 MEANCE ONIOIVINAING ..o ity s isississsss s iiEsinas R267,00
Tweede ses Maande ONAEIVINAING ...........urecureuiereceereeessesessessesssessesseses e e eees e eenen R277,00
Derde jaar:
Eerste ses maande ondervinding .............coc.eeeevsveesessscosssonennn. R, R288,50
Daarna, die loon voorgeskryf by (a), d.w.s. ........ R317,00
Deel B: Fabriekswerkers
Werknemer graad A:
T L R S e e e RA405,50
(b) Leerling:
Eerste jaar ONAervinging ...........o.uuveesceeresesssseeesees oo e sessesesssesseessess e eeeesees s eeeseesseenss T Volgende loon*
Tweede jaar: _ '
Eerste ses maande ONAeIVINGING ................vureieeeeeeerssesssesesesesssss s sseeeseessesss R286,00
Tweede ses Maande ONAEIVINAING ...........cceeeeremeeeeeeeseses s eee st eeee e e eeeeess oo R307,50
Derde jaar:
Eerste ses maande onNderviNding ..................coweuoieeeeeesseseeessesesssesssssseesessssesee s eesesns R328,50
Tweede $88 Maande ONABIVINGING ............ccecueveeererressssesses s st eeeeeeeeeeeeeeeeeeeseseeen R345,50
Vierde jaar:
Eerste ses maande ondervinding .............. - s (m s e SR SR R368,00
Daarna, die loon voorgeskryf by (2), d.W.s. .....eevteeeeeroeos oot s R405,50
Werknemer graad B:
(8)  GBKWRIISOBN.....cosusuivusiisonsssiviossisnsassssomtnransesessamsnsssasessnsnssssonmmestssses o mesmmmsssis b sttt R346,50
(b) Leerling:
Eerste jaar ondervinding................... R R Volgende loon®
Tweede jaar:
Eerste ses Maande ondenvinding ................cc.cwmmoeeeeeseesos oo oo ssee oo R281,00
Tweede 585 MaaNde ONAIVINGING .............vvrevreerrseeeersss e eeeeees oo eseeeeeeeseeesen R296,00
Derde jaar:
Eerse ses maande ondervinding ................ R311,00
Daarna, die loon voogeskryf by (a), d.W.S. .........oevrrevnenn, R346,50 .
(c} Indien bevorder tot werknemer graad A:
Eerste ses maande vanaf datum van bevordering ...................oooeoovu... Svivmigensiais 5 R346,50.
Tweede ses maande vanaf datum van bevordering.................. T O R357,00
Derde ses maande vanaf datum van DEVOIAEIING. ... icvvierunrurisscess e s ssseeisesssensensanes - R368,00
Daarna, die loon vir ’n gekwalifiseerde werknemer graad A voorgeskryf, dw.s................. R405,50
Werknemer graad C:
(@) GEKWANfISEO ... ....veveeecereeneeeere e e et oo e oo R ereensab e et e enean e neeees R307,50
(b) Leerling: o ' '
Eerste jaar ondervinding.................... i S A R R NS A VTS ymrmnnmmpmmamnnmnatoa Volgende [oon*
Tweede jaar:
Eerste ses maande ondervinding ...............c..ceeueeeeeeseeeeesnesmmmssssessesssess s essosss e R276,00
Tweede ses Maande ONAEVINGING .................cc.ereeerrmseemmessesesesesssssesmeesssessesess oo R284,00
Daarna, die loon voorgeskryf by (a), d.W.s. ......ececeuereeereeomemessereesanenns " R307,50
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(c) Indien bevorder tot werknemer graad B:
' Eerste ses maande vanaf-datum van bevordering ..........co.coeesieenese R307,50
Tweede ses maande vanaf datum van bevordering.................. : R311,00
Daarna, die loon vir 'n gekwalifiseerde werknemer graad B voorgeskryf, d.w.s. ............... R346,50
Deel C: Klerke
Klerk: _ . S R
(@)  GOKWAITISEEN......v. s rsseseessssaseens T T . ; R447,00
(b) Leerling: ' _ .
Eerste jaar ondervinding ..........ccouueee. L T L e v . | Volgende loon **
Tweede jaar ondervinding .......c.cuevecriemsisreriss resimessssesssesssssesessns R R R329,50
Derde jaar ondervinding.........ccooniuemseressssensassnsas i SR R S AT I ' R358,50
Vierde jaar: :
Eerste ses maande ondervinding Y OO S - - R391,50
Daarna, die loon voorgeskryf by (a), d.w.s.. eems e AR S SRR - R447,50
Fabrieksklerk:
(6 OOMWEIBERL. i covensisusasisismanssisbisisossasessadsesasssarasuss A TN R335,50
(b) Leeﬂlng '
Eerste Jaar ONAEIVINAING ..........uewesscesersmerssecsssesassesserssismseemsssisssassssasns A . Lo Volgende loon **
Tweede jaar ondervinding ' : R267,00
Derde jaar ondervinding............... R285,00
Vierde jaar: . .
Eerste ses maande ondervinding ................ ' - R307,50
Daarna, die loon voorgeskryf by (a), d.W.S. ....cceiieecimcrnsiveninnnscsse s sssmsiansenees R335,50
B B B Deel D: Algemeen '
Ketelbediener ......... TR NE——— —— : - R318,50
Versendingsverpakker R328,50
Algemene werker .... ‘R307,50
ATDRITEY cusasvsiuismivad siuvesssivinas ssinsnssssssssanusnsn s s s R311,00
Drywer van.’n mo!orvoertmg waarvan die onbelaste massa, tesame met die onbelaste massa van’n |
sleepwa of -waens wat deur sodanige voertuig getrek word— %
(a) hoogstens 1 360 KG iS....ccccumuiiiiesiriemssmnmsssmnmsssessnsnans T —— R328,50
(b) meer as 1360 kg maar hoogstens 2 720 kg is R - R341,50
T o [ e RS— R390,00
Toesighouer, gehaltebeheerder €N INSIUKIBU..........cciiiimiiiieimmms s e ss s s s ssass srsmssseseess R416,50
HandelSrgi_sigér se drywer ................................................ R341,50
Wag of opsigter, wie se gewone werkure— ' ' B o ?
(a) minder as 60 uur per Week is .......c.oceumunssensnenns . ST S0 R355,00
(b} 60 uur per week is .........cveeis = i R373,00
Die minimum lone wat betaal moet word aan en aangeneem moet word deur ondergenoemde klasse werknemers wat by
n maieriaalbrelondememmg in cllens is, onderworpe aan dne bapahngs van hierdie Ooreenkoms is soos volg: .
Loon per
week
Deel A: Ontwerp- en Snyafdeling
Patroonmaker: ; _
(a) Gekwalfiseer................ i oy S e e e e o ST R660,00
(b) Leerling: _ _ _
- Eerste jaar ondervinding ..........ccc...ne.. S BANEF OERTSAANRRY Volgende loon *
Tweede jaar: oo o j i _
" Eerste ses maande ondervmdmg S —— e . R368,00
" Tweede ses maande ondervinding ..............eesssssseee: e A R406,50




60 No. 18746 GOVERNMENT GAZETTE, 20 MARCH 1998

“Loon per
week

Derde jaar:

Eerste ses maande ondervinding ...........cocccivirrueieesrsiereesee e st s e s e mrner e s en s ses s
Tweede ses maande oNAerVINGING .........ccccvwiueieree e ceea s sesse s eessssess s seseesssesens

Vierde jaar:

‘Eerste ses maande onderviNding ...........cc.vverrieirreisienieesiessasess s es e ssessesssseesreees
Tweede ses maande oNAEIVINAING ......ccccervreeereieecee et s rrs s st sas s s seeees
Daarna, die loon voorgeskryf By (), A.W.S. ......cccceeimrerrmiercreeeierseeeeereeessrecserseerssnresens

Patroongradeerder:

{8) GORWAITISOET . .. v cmsinisnsiniaminsisnissns i v sy o iE S e s S s e o oo e ed o i s neemnenms

(b) Leerling:

Erste Al OneO NN s o s S R S e s ST omen

Tweede jaar;

Eerste ses maande ondervinding...........c...ueeieseessicsiusiiisesiesssoeeesemreess seeneosesassenssasnne
© Tweede 565 MaaNde ONAEIVINGING .................oorrreeeeeseereesseeeeeescessseesseeseesseeessesssee e

Derde jaar:

Eerste 865 maande onderVINAING ...........c..covvemeeiiviniosmmsssisessiesenssesessassssessstsssassanssns
Tweede ses maande oNAEIVINAING ............c.ccctereurrireriesssernsessissscesssesasss s sesse e ensees

Vierde jaar:

Ecrste 868 MASNs OMISIVIIENG . st s
Tweede ses maande ONAEIVINAING............cc.c.eeeuerecuiuieiisstereeeseesseereesereesssessasensessssees
Daarna, die 100n voorgeskryf DY (8), d.W.s. .....ccccuiruemuieioseessseseaesssecessaesens s sssessessnses

Voetbaltruisnyer:

(2)  GOKWANIISEOI.........couiverureieiecrtrrss st et et e st st eee st st es s se e esseeaess et asesee e ees e s s e

(b) Leerling:

EOrste JAar ONGEIVINGING .......ccccceesrerererersetieeeesirs consmesnsseeesssesssssenessssseessessssssseeesssssensseemessee

Tweede jaar:

Eerste ses maande onderViNding ..............co.ueweeevurueeieemmessesseenssessesseseseesssssessessnesos
Tweede ses maande ONAEIVINGING..........c.curreruesurersessree s ieesessssessases e e cesneessessnns

Derde jaar:

Eerste ses maande ondervinding ...............c..eueeeeescessemsssssenessressssseesesssessessessesens
Tweede ses maande ondervinding...............

Vierde jaar:

Eerste ses maande ondervinding ...............ouvueeeeereeeeseecessesennes _ :
Daarna, die loon voorgeskryf by (), A.W.s. .........cccoueeeeeeeieesieceraeessessssessnssessessssessessees

Laagopléer:
(@) Gekwalifiseer.................
(b) Leerling:

EOrSAE) JOear ONCH VNI v osiosioivis iy soias s SR A SR

Tweede jaar:

Eersle 368 maande ondervinAING ... ...t s smsiisiisbisniiiosbvasinsosisinssaesanss
Twoade Se maande oABIVINEING ... s e i

Derde jaar:

Eerste ses maande ondervinding ..............oc..ecueeeueesuessusessonsssessesseseesssnssssiossesssessssessens
Daarna, die loon voorgeskryf by (&), A.W.s. ........ccccoweurririineinsiossonssressens s sascessssensnnone

'R447,00
R487,00

R531,00
R573,50
R660,00
R532,50

Volgende loon*

R346,50
R368,00

R392,50
R418,50

R447,00
R475,00
R532,50
R370,00

Volgende loon*

R278,00
R294,50

R310,00
R326,50

R343,00
R370,00

R318,50
Volgende loon*

R268,50
R278,00

- R290,00
~ R318,50
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Deel B: Fabriekswerkers
Werknemer graad A:
(a) Gekwallfiseer....... T, P e s S R406,50

(b) Leerling:
Eorste jaar onderviNAiNg ... aiisiaisiiiisiiisisiisistindeissass s ssdese sisssniost vinsinssssushs
Tweede jaar:
Eerste ses maande onderviNding ..........cceecveererremserrsrme ressssesrmseesresssssssssssss sessses sassses
Tweede Ses MAaaNde ONABIVINAING.........ccuimcrreinsies s siasssessssessssssssssesssssssssssaranssasases
Derde ]aar:'
Eerste ses maande ondernvinding .......ccoeeeeeresrersnsmsssnssssssss s srsssssssssssss s sssssssseseres
Tweede ses maande onNderVINAING.......cooeiceecrersme s erre e s ass s i snsssnsirasaraeas
Vierde jaar:

Eerste ses maande ondervincﬁng ...............................................................................
Daarna, die loon voorgaskryf by (a), d.W.s. ..o s

Werknemer graad B:
(@) GekwalifiSBer..........cc.coeerieecrernrererescrsaesesnesas s srasssarssacsene
(b} Leeriing:
EOrSte JAAr ONABIVINGING ...v..vvesvereerreserssiresssessesesessecsersssessesssesssessasessnesnns RU—
Tweede jaar:

Eerste ses maande ondervinAiNg ..........co it imimsrieissins s smesmsessanirssssseasassmsns
Tweede ses maande oNderVINAING .........vveiieriisinrin s s e s erereens
Derde jaar:
Eerste ses maande ondervinding ... .
Daarna, die loon voorgeskryf by (a) d W.s. .
(c) Indien bevorder tot werknemer graad A:
Eerste ses maande vanaf datum van bevordering ........c...cce e irniiccsessssssssssnassniresns
Tweede ses maande vanaf datum van bevordering...

Derde ses maande vanaf datum van bevordering.... .
Daarna, die loon vir 'n gekwalifiseerde werknemer graad A voorgeslqyf, d W.S.eeeeerenneesiaes

Werknemer graad C:

(8) GekWalifiseel. ... s s AR e .

(b) Leerling: .
Eerste jaar ondervinding ..........ccccervcereannens s s G R R
Tweede jaar:

Eerste ses maande ondervinging ..........cucvee s s
Tweede s8s maande oNderViNAING .........cuv v seinse s s e s s s s resasres
Daarna, die loon voorgeskryf by (a), d.w.s. ....
(c) Indien bevorder tot werknemer graad B:
Eerste ses maande vanaf datum van bevordering ... smenens
Tweede ses maande vanaf datum van beverdering........ .
Daarna, die ioon vir ’'n gekwalifiseerde werknemer graad B voorgeskryf, d.w.s. ...............

Deel C: Klerke
Klerk:

(a) Gekwalifiseer................... S S Y T

(b) Leerling:
Eerste jaar ondervinding ... s e s ssssasa e s s sess s sr s snnans
Tweede jaar ondervinding
DOrae: JEB ONOBIVINOING. «: couseiviiassmensisessiisnssssussiiessinyhsdsssasisssseasussoisissoausss nssssnsssns sssnssasivii

Volgende loon*

R287,00
R310,00

R329,50
R347,50

R370,00
R406,50

R347,50

Volgende loon*

R283,00
R298,00

R312,50 . -
R347,50

R347,50
R359,50
R370,00
R4086,50

R310,00
Volgende loon*

R277,00
R285,00
R310,00

R310,00
R312,50
R347,50

. R449,50

Velgende loon**
R332,50
R361,00
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Vierde jaar:
" Eerste S8 MAANAE ONAEIVINAING w.....eveeereeeeeeeeeresesessseeseeseeesaseesssse s eseesse s ssseess e R394,00
Daarna, die loon voorgeskryf by (a), d.W.s. .....o..oruurimermasnisiinneiececescresssenssenssenssenens R449,50
Fabrieksklerk: ’ : '
(B)  GEKWANTISBEL.......c.ciiceeemrie e srse e s sr s s s s st er e st as b e sbe e na e ennne s seernssensrnaerens. R338,50
(b} Leerling:
Eerste jaar ondemViNAiNg ........cc.ooreeereceersnnesicnenecense e sesesesseessssssssassesssssnsssassesnensensrnneenes. | VOIGENAE lOON**
Tweede jaar ONAEIVINAING ..........ccormeuimcrrmmrense st sesecssae e arssve s sresssess s ses rastsssssssagsssesens R268,50
Derde Jaalr ONAErVITIINIG s sessss sismsssummenssisinsarsssns e susisussssss i as bisas s asduad iais s Gamns S ens et i R287,00
Vierde jaar: |
Eerste ses maande ondervinding ... i R308,50
Daarna, die loon voorgeskryf by (a), d w.s.. R338,50
Deel D: Algemeen
Ketelbediener .. R A S B o e i X R i S B e Y R319,50
Versendmgsverpaid(er : R331,50
A_lgemene werker .. R308,50
Arbeider ... R312,50
Drywer van’n motorvoertung waarvan die onbelaste massa, tesame met dne onbelaste massa van 'n sleep-
wa of -waens wat deur sodanige voertuig getrek word—
(a) hoogstens 1 360 kgis.. R331,50
(b} meer as 1 360 kg maar hoogstens 2 720 kg is. R344,00
" (c) meeras2720Kkgis .. S, R392,50
Toesighouer, gehaltebeheerder en msirukteur R418,50
HERABISIBINET S8 AIVWEK .o isuniu i et b s st e e s et “R344,00
Wag of opsigter, wie sé gewone werkure—
(@) minder as 60 uur per week is R356,00
(b) 60 uur per - L L T W R374,00

‘Volgende loon** beteken die Ioon betaalbaar vir die tweede jaar, eerste ses maande; onderwndmg ingevolge klousule 4

4) (d).

‘Volgende loon**’ beteken die loon betaalbaar vir die tweede Jaar onderwndlng ingevolge klousule 4 (4) (d).”.

(2) Vervang subkiousule (9) deur die volgende: .

“(9) Jaarlikse bonus: Elke werknemer moet op die jaarlikse sluitingsdag van sy werkgewer in Desember, 'n jaarlikse

bonus betaal word wat gelyk is aan 1,56% van die werknemer se totale werklike jaarlikse basiese voorgeskrewe
loon, bereken vanaf 1 Januarie tot 31 Desember en verdien by die werkgewer waar hy in diens is: Met dien
verstande dat in die geval van werknemers wat by Materiaalbreiondernemings in diens is, elke sodanige
werknemer, in plaas daarvan op die jaarlikse sluitingsdag van sy werkgewer in Desember, 'n jaarlikse bonus
betaal moet word wat gelyk is aan een week se lone, bereken volgens die loon wat die werknemer betaal is
onmiddellik voor die datum waarop die verlof in aanvang neem. Die enkele week se lone moet pro rata
betaalbaar wees in gevalle waar die werknemers se diens minder as 12 maande beloop, bereken vanaf die
werknemers se datum van indiensneming tot die ;aarlllese slurllngsdag van sy werkgewer, op voorwaarde dat hy
dan nog in sodanige werkgewer se diens is.

Vir die doeleindes van hierdie subklousule moet gemagtigde afwesigheid van werk in ag geneem word by
die berekening van die jaarlikse bonus.

Hierdie bonus is inbegrepe in, en nie bykomshg nie, enige jaarlikse bonus wat deur 'n werkgewer betaal
word, en 'n werkwinkelverteenwoordiger mag, ten opsigte van jaarlikse bonusverdienste, nie vir tyd af wat deur
sy werkgewer gemagtig is vir deelname aan vakverenigingsake benadeel word nie.”.

in subklousule (10) vervang die uitdrukking “R. 1040 van 28 Junie 1996” waar dit voorkom, deur die uitdrukking
“R. 162 van 31 Januarie 1997”.

(4) In subkiousule (11) vervang die uitdrukking “1996", waar dit voorkom, deur die uitdrukking “1997".



STAATSKOERANT, 20 MAART 1998 _ No. 18746 63

6. KLOUSULE 5: BETALING VAN LONE

In subklousule (1) (b) vervang die bestaande loontabel deur die volgende loontabel:

~ Manlike werknemers wat . Manlike werknemers
by ander ondernemings as | -  wat by Materiaalbrei-
5 ‘Materiaalbrei- . ondernemings
_ondernemings werksaam is werksaam is
~ Loon per week Loon per week
Toesighouers en gehaltebeheerders...........ccouverrrernmrerennes h R489,50 _ R492,00 -
Werknemers graad A: . ; . _
Masjienwerkers en Nasieners..........cc.cccueessessenmssvenes R40950 _ R410,50
Fabrieksklerke ......c.....cccenreeceienenns '_ R380,00 R382,00

7. KLOU&ULE 34. BESNOEIINGSVOOFIDEEL

Vervang die bestaande kiousule 34 deur die volgende: -

“(1).

@

(3)

@)

(%)

(6)

@

(8)
@)
(10)

“34. AFLEGGINGSVOOFIDEEL

'n Werkgewer moet aan ’n werknemer wat ontslaan word weens redes gegrond op die werkgewer se
bedryfsvereistes, skeidingsloon betaal gelyk aan minstens een week se besoldiging vir elke voltooide jaar van
aaneeniopende diens by daardie werkgewer, taensy die werkgewer van die bepalings van hierdie subklousule

vrygestel is.

Die Minister, na oorleg met NEOAR en die Kpi;‘r"rdinarande Staatsdiens Bedingingsraad, kan die bedrag van die
skeidingsloon wat ingevolge subkiousule (1) geld, verander by kennisgewing in die Staatskoerant.

'n Werknemer wat onredelikerwys weier om -die werkgewer se aanbod van alternatiewe diens by daardie
werkgewer of ’n ander werkgewer te aanvaar:-?is_ nie op skeidingsloon ingevolge subklousule (1) gsregtig nie.
Die betaling van skeidingsloon ter nakommg van hierdie kiousule raak nie 'n werknemer se reg op enige ander
bedrag wat regtens betaalbaar is nie.

’n Werkgewer of ’n kategorie werkgewers kan by die Minister aansoek doen om vryatelling van die bepalings van
subkiousule (1) asof die aansoek 'n aansoek ingevolge die Wet op Basiese' Diensvoorwaardes, 1983, is, en die
Minister kan vrystelling verleen asof dit 'n vrysteliing ingevolge daardie Wet was.

Indien daar 'n geskil is wat net handel oor die geregt;gdheld op skeidingsloon lngevolge hierdie ldousule. kan die
werknemer die geskil skriftelik verwys na— -

(a) die Raad, indien die partye by die géslol binne die gereglstrearde bestek van de Raad val; of
(b) die Kommissie, indien die Raad nie jurisdiksie het nie.

Die werknemer wat die geskil na die Raad of die Kommissie verwys, moet die Raad of Kommissie daarvan
oortuig dat ’n afskrif van die verwysing aan al die _ande_r partye by die geskil beteken is.

Die Raad of die Kommissie moet poog om die geskil deur versoening te besleg.
Indien die geskil onbesleg bly, kan die werknemer dit na arbitrasie verwys.

Wanneer die Arbeidshof 'n geskil oor 'n ontslag gegrond op die werkgewer se bedryfsversistes bereg, kan die
Hof die bedrag aan skeidingsloon waarop die ontslane werknemer geregtig mag wees, ondersoek en bepaal en
kan die Hof ’n bevel uitreik wat die werkgewer gelas om daardie bedrag te betaal.”.

8. AANHANGSEL G

Vervang Aanhangsel G van die Ooreenkoms deur die aangehegte Aanhangsel G.
Namens die partye op hede die 27ste dag van November 1997 te Soutrivier onderteken.

R. ALEXANDER
Voorsitter van die Raad

T. SACKER

Ondervoorsitter van die Raad
P. R. CROSOER '

Sekretaris van die Raad
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AANHANGSEL G

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID, KAAP

|OPGAWE VIR DIE MAAND1 s o T

Aan: Die Sekretaris ' NAZM VAN fifM&...ccivrieerirrrrreiesirertrsssesssssssensnsssssssnsenss
Posbus 1142 AGIES v veeeereseeeesseesseessessassesssessesesssssssses s seemesssemesensses e
WOODSTOCK
7915 TN AR AR AR AR AR RS R AN E R RS
Telefocon: 460-4000 -

Sleg= vir kanioorgebruik Weekeinddatums gedurende die maand
Huislening-
terugbstalings
Vul getal werknemers in etk van die blokkies hierender in
Bedingingsraad- X
heffings 1
P X
sorgfonds- | afhanklikes ()
bydraes tot Met ¥
enmet | afhanklkes (i) -+
R WERKGEWER X
Totaal () + (i)
.. | WERKNEMER
Gesondheid- | sander afhank- X
sorgfonds- Ilkea m
bydraes W
afhank!(kes (i A
A
WERKGEWER
enmoer | oal 0 + ) X
% van elke bydraer se
Voorsorgfondsbydraes basiese loon met 'n
(Soos per aangehegle R maksimum van R
staat) per week of R
per maand
ORKN-opleidingsfonds- : BTW
here BTW- ~ BYDRAESTNG INGESLUIT |
SAGTWU-ledegeld Vul getal werknsrmers in elk van die blokkles hieronder in— ki, van elke vakvereni-ging
! [ lid se i?asim loon met 'n
Vill rendwaarde in elk van dis blokies Rieronder — minimum van R
R per week en "n maksimum
i van R per week
SACTWU-studisbaursfonds X
KRAAMVERLOF (Slegs indien meer as een jaar by firma in diens)
Gesondheitizorgionds- X
bydraes R 4
esandheidsorgion rass
A en meer X +
£
% van elke bydraer se
Voorsorgfandshydraes . . basiese loon met 'n
{soos per R maksimum van R =
sangehegte staat) per week of R
per maand

TOTAAL VAN WERKGEWER- EN WERKNEMERBYDRAES:

BYKOMENDE BETALINGS (BESONDERHEDE OP DIE KEERSY VAN HIERDIE VORM;):
ONS SLUIT ONS TJEK IN VIR TOTAAL:

| HIERDIE VORM MOET VOOR OF OP DIE 14DE DAG VAN DIiE VOLGENDE MAAND AAN DIE RAAD TERUGBESORG WORD |
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AFTREKORDERTERUGBETALINGS VAN HUISLENINGS

: c
- TOTAAL: (OORDRA NA DIE VOORKANT VAN HIERDIE VORM)
BYKOMENDE BETALINGS
) i : 2 oy "5 e : BEDRAG
BESONDERHEDE: NL. INSPEKSIEBETALINGS, AGTERSTALLIGE LONE, AANSUIWERINGS, ENS. R o

~ TOTAAL: (OORDRA NA DIE VOORKANT VAN HIERDIE VORM)
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No. R. 402 _ : ' 20 March 1998

LABOUR RELATIQNS ACT, 1956

IRON, STEEL, ENGINEERING AND METALLURGICAL INDUSTRY: AMENDMENT OF ENGINEERING INDUSTRIES
PENSION FUND AGREEMENT

1, Tito Titus Mboweni, Minister of Labour, hereby— _

(a) in terms of section 48 (1) (a) of the Labour Relations Act, 1956, declare that the provisions of the Agreement
(hereinafter referred to as the Amending Agreement) which appears in the Schedule hereto and which relates to
the Undertaking, Industry, Trade or Occupation referred to in the heading to this notice, shall be binding, with
effect from the second Monday after the date of publication of this notice and for the period ending 10 May 1998,
upon the employers’ organisations and the trade unions which entered into the Amending Agreement and upon
the employers and employees who are m_embetg of the said organisations or unions; and

(b) in terms of section 48 (1) (b) of the said Act, declare that the provisions of the Amending Agreement, excluding
those contained in clauses 2 (1) (b) and 2, shall be binding, with effect from the second Monday after the date
of publication of this notice and for the period endmg 10 May 1998, upon all employars and employees, other
than those referred to in paragraph (a) of this notice, who are engaged or employed in the said Undertaking,
industry, Trade or Occupat:on in the areas speciﬂed in clause 2 of the Amending Agreement.

T. . MBOWENI
Minister of Labour

SCHEDULE

NATIONAL INDUSTRIAL COUNCIL FOR THE IRON, STEEL, ENGINEERING AND METALLURGICAL INDUSTRY:
ENGINEERING INDUSTRIES PENSION FUND AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made and entered into by and between the—

Association of Electrical Cable Manufacturers of South Africa
Border Englneering Industries’ Association

Cape Engineers’ and Founders’ Association

Constructional Engineering Assoclation (South Africa)
Covered Conductor Manufacturers’ Association

Electrical Engineering and Allied Industries’ Association
Electronics and Telecommunications Industries’ Association
Gate and Fence Association

Hand Tool Manufacturers’ Association (HATMA)

Iron and Steel Producers’ Assoclation of South Africa

Lift Engineering Associlation of South Africa '

Light Engineering Industries’ Association of South Afrlee
Materlals Handling Association

Natal Engineering Industries’ Association

Non-Ferrous Metal Industries’ Association of South Africa
Plastics Manufacturers’ Association of South Africa

Port Elizabeth Engineers’ Association

Pressure Vessel Manufacturers’ Assoclation of South Africa
Radio, Appllance and Television Association of South Africa (RATA)
Refrigeration and Air Conditioning Manufacturers’ and Suppliers’ Association .
Sheetmetal Industries’ Association of South Africa

$.A. Assoclation of Shipbuilders and Repalrers

§.A. Electro-Plating Industries’ Association

S.A. Engineers’ and Founders’ Assoclation o

S.A. Fasteners Manufacturers’ Association (SAFMA)

S.A. Industrlal Refrigeration and Air Conditioning Contractors’ Association
S.A. Pump Manufacturers’ Assoclation .

§.A. Reinforced Concrete Engineers’ Assoclation

8.A. Tube Makers' Association

S.A. Valve and Actuator Manufacturers’ Association (SAVAMA)
S.A. Wire and Wire Rope Manufacturers’ Assoclation

(hereinatter referred to as the “employers” or the “employers” Ofgamsations), of the one part, and the

Metal and Electrical Workers’ Union of South Africai j ;
- Mineworkers’ Unilon
National Employees’ Trade Union
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. National Union of Metalworkers of South Africa -
Radio, Television, Electronics and Allied Workers Union_
S.A. Electrical Workers’ Aeeooiation
. -S.A.Workers’Union -
Steel, Engineering and Allied Workers Unlon ot South Afrlea (SEAWUSA)

(hereinafter referred to as the “employees” or the “trade unions”), of lhe other “part,
being the pemes to the National Industrial Council for the Iron, Steel, Engineenng and Meta!lurgreal lndustry,

to amend the Englneenng Industrles Pensron Fund Agreement publlshed under Governmem Nolloe No. Fl 2041 of
13 Deoember 1996

.(herelrlaﬂer relerred to as the Former Agreement)

:.1.-PERIOD OF l)PEFIATIONS OF AGHEEMENT

The terms of thls Agreement shali come into operation on such date as may be fixed by the -Minister of Labour in terms of
section 48 of the Act and shall rernaln in force until.10 May 1998, or for such period as may be determined by the Minister.

‘2. SCOPE OF APPLICATION OF AGREEMENT -« ~

(1) Prowded that any referencein this Agreernent to the Republic of South Africa and/or the: provinces of the Cape of
Good Hope, the Transvaal, Natal and the' Orange Free State shall be deemed to be the Magisterial Districts of those areas
andfor provinces as they existed immediately prior to the coming into operation of:the Constitution of the Republic of South
Africa, 1993 (Act No. 200 of 1993), and except as otherwrse provided in this section, the terms of this Agreement shall apply
and be observed—

- (a) throughout the Republic of South Africa; and

(b) by all employers and employees in the lron, Steel, Engineering and Metallurgical Industnes who are members
of the employere organrsa!ions and the trade unions, respedlvely

(2) ‘Thé'terms of this Agreement shall not apply toan em ployer and his employee who are governed by and fall within the
scope of application of the Metal Industries Provident Fund Agreement.

* (8) The terms of this Agreement shall not apply to any employée who on 29 July 1957, was or thereafter became a
pamdpant in and member of any fund providing provident and/or pension benefits, which was in existence on the said date (and
in which the employer of that employee was on the said date a participant) or to the employer of that employee during stich
period only as such fund continues to operate and both employer and employee are participants therein: Provided that a fund
which provides solely for payment of benefits on death shall not be deemed to be a penelon or provident fund for the purposes
of this Agreement.

(4) Where employers and employees participate in domestrc echemes provrdmg ‘provident and/or pene|on ‘benefits as
referred to in subsection (3) above, which at the date of coming into’ operatlon ‘of ‘this’ Agreemenl do not provide for percentage
contributions which, in total, are at least as much as the percentages, in total, specified in section 5 of this Agreement, a
period of six weeks shall be allowed to enable compliance with this requrrement subject to any such amend'nenl being
retro-active to the date of coming into operation of this Agreement. SR E W

3. SPECIAL PHOVISIONS
The provisions contained in section 7 or the Agreement published under Governrnent Notrce No H 2041 of 13 December
1996 (hereinatter referred to as the “Former Agreement”) shall apply to employers and employeee o ’
4. GENERAL PROVISIONS

The provisions contained in sections 3 to 6 (as amended by section 5 hereunder} and 8 to 10 of the Former Agreemenl
shall apply to employers and employees. e i

5. CONTRI BUTIONS
(a) Delete subsections (c), (d) and (e) of eubsectlon 2.
(b) Insert the following new subsection (c} in subsecﬂon 2

“(c) The employer shall pay to the Fund an amoum equal to the deducﬂons made from each employees
earnings under subsection 2 (a) and (b) which shall be apporﬂoned as follows:

(i) an amount equal to 1,5% of the pensronable remuneratron of each of the employees concerned
shall be paid to the Permanent Disability Scheme;

(i) a further amount shall, in the sole discretion oi the Board be alloeeted by n from time to time
towards the costs of administration of. the Fund and _ i .

(iii) the balance shall be the employer s contribution to the Fund y _
Signed at Johannesburg, for and on behalf of the parties, this 23rd day of December 199?
L. TRENTINI L
Member
A. E. ROSE
Member

D. G. LEVY
Secretary
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No. R. 402

_ 20 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956

YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID: WYSIGING VAN INGENIEURSNYWERHEID-

PENSIOENFONDSOOREENKOMS

Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby—

(@)

(b)

kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die Ooreenkoms
(hierna die Wysigingsooreenkoms genoem) wat in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die opskrif by hierdie kennisgewing vermeld, met ingang van die
tweede Maandag na die datum van publikasie van hierdie kennisgewing en vir die tyderk wat op 10 Mei 1998
eindig, bindend is vir die werkgewersorganisasies en die vakverenigings wat die Wysigingsooreenkoms

.aangegaan het en vir die werkgewers en werknemers wat lede van genoemde organisasies of verenigings is;

en
kragtens artikel 48 (1) (b) van gencemde Wet, dat die bepalings van die Wysigingsooreenkoms, uitgesonderd
dié vervat in klousules 2 (1) (b) en 2, met ingang van die tweede Maandag na die datum van publikasie van'
hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir alle ander werkgewers en
werknemers as dié gencem in paragraaf (a) van hierdie kennisgewing, wat betrokke is by of in diens is in
genoemde Onderneming, Nywerheid, Bedryf of beroep in die gebiede in kiousule 2 van die Wysigings-
ooreenkoms gespesifiseer.

T. T. MBOWENI
Minister van Arbeid

BYLAE

NASIONALE NYWEHHEIDSRAAD VIR DIE YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID:

iINGENIEURSNYWERHEIDSPENSICENFONDSOOREENKOMS

tngevolge die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaan tussen die—

- Association of Electrical Cable Manufacturers of South Africa
Border Engineering Industries’ Association
Cape Engineers’ and Founders’ Association

. Constructional Engineering Assoclation (South Africa)

-Covered Conductor Manufacturers’ Association
Electrical Engineering and Allied Industries’ Association

. Electronics and Telecommunications Industries’ Association
Gate and Fenice Association
Hand Tool Manufacturers’ Association (HATMA)
Iron and Steel Producers’ Association of South Africa
Lift Engineering Association of South Africa
Light Engineering Industries’ Association of South Africa
Materlals Handling Association
Natal Engineering Industries’ Association
Non-Ferrous Metal Industries’ Association of South Africa
Plastics Manufacturers’ Association of South Africa '
Port Elizabeth Engineers’ Association
Pressure Vessel Manufacturers’ Association of South Africa
Radio, Appliance and Television Association of South Africa (RATA)
Refrigeration and Air Conditioning Manutacturers’ and Suppliers’ Association
Sheetmetal Industries’ Association of South Africa
S.A. Association of Shipbuilders and Repairers
8.A. Electro-Plating Industries’ Association

.- S.A. Engineers’ and Founders’ Association

S.A. Fasteners Manufacturers' Association (SAFMA)
S.A. Industrial Refrigeration and Air Conditioning Contractors’ Association
S.A. Pump Manutfacturers’ Association
S.A. Reinforced Concrete Engineers’ Association
S.A. Tube Makers’ Association
§.A. Valve and Actuator Manufacturers’ Association (SAVAMA)
§.A. Wire and Wire Rope Manufacturers’ Association

(hierna die “werkgewers” of die “werkgewersorganisasies” genoem), aan die een kant, en die

Metal and Electrical Workers’ Union of South Africa
Mineworkers’ Union
National Employees’ Trade Union
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- National Union of Metalworkers of South Africa

Radio, Television, Electronics and Allied Workers’ Unlon

S.A. Electrical Workers’ Association

S.A. Werkersunie .

Steel, Engineering and Allied WOrken Union of South Africa (SEAWUSA)

(hierna die “werknemers” of die “vakverenigings” genoem), aan die ander kant,
wat die partye is by die Nasionale Nywerheidsraad vir die Yster-, Staal-, Ingenieurs— en Metallurgleee Nywerheid,

tot wysiglng van die Ingemeursnywerheldspensnoenfondsooreenkoms gepubliseer by Goewermentskennisgewing R. 2041 van
13 Desember 1996

_ {hlerna die’ Vonge Ooréenkoms genoem).

: 1. GELDIGHEIDSDUUR VAN OOREENKOMS
" Hierdie Ooreenkorns tree in werking op die datum wat die Minister van Arbeid kragtens artikel 48 van die Wet vasstel en
bly van krag tot 10 Mei 1998, of vir die tydperk wat die Minister bepaal.
' ' - 2. TOEPASSINGSBESTEK VAN OOREENKOMS

_ {1) Mﬂs enige verwysmg in hierdie Ooreenkoms na dle Republiek van Suid-Afrika en/of die provinsies die Kaap die Goeie
Hoop, Transvaal Natal en die Oranje-Vrystaat geag word 'n verwysing te wees na die landdrosdistrikte van daardie gebiede
en/of provinsies soos hulle bestaan het onmiddellik voor die inwerkingtreding van die Grondwet van die Republiek van Suid-
" Afrika, 1993 (Wet No. 200 van 1993), en behoudens andersluidende bepalings in hlefdie Kousule, is hierdie Ooreenkoms van
toepassing op en moet dit nagekom word—

(a) oral in die Republiek van Suid-Afrika; en

(b) deur alle werkgewers en werknemers in die Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid wat lede van
onderskeidelik die werkgewersorganisasies en die vakverenigings is.

(2) Die bepalings van hierdie Ooreenkoms is nie van toepassing nie op 'n werkgewer en sy werknemer wat beheer word
deur en binne die toepassingsbestek val van die Voorsorgfondsooreenkoms vir die metaalnywerhede.

(3) Hierdie Ooreenkoms is nie van toepassing nie op ’n werknemer wat op 29 Julie 1957 ’n deelnemer aan en Iid was of
daarna geword het van ’'n fonds wat voorsiening gemaak vir voorsorg- en/of pensioenvoordele, wat op genoemde datum
bestaan het (en waarin die werkgewer van daardie werknemer op genoemde datum deelgeneem het) of op die werkgewer van
daardie werknemer gedurende slegs dié tydperk wat sodanige fonds in werking bly en sowel die werkgewer as die werknemer
daarin deelneem: Met dien verstande dat ’'n fonds wat uitsluitlik vir die betaling van voordele by afsterwe voorsiening maak, by
die toepassing van hierdie Ooreenkoms nie geag word 'n pensioen- of voorsorgfonds te wees nie.

(4) Waar werkgewers en werknemers deelneem in huishoudelike skemas wat voorsorg- en/of pensioenvoordele voorsien
s00s in subklousule (3) hierbo bedoel, wat op die datum van inwerkingtreding van hierdie Ooreenkoms nie voorsiening maak
vir persentasiebydraes wat, in totaal, ten minste soveel is as die persentasies, in totaal, gespesifiseer in klousule 5 van hierdie
Ooreenkoms, word 'n tydperk van ses weke toegelaat ten einde te voldoen aan hierdie vereiste, behoudens dat enige sodanige
wysiging terugwerkend van krag sal wees tot die datum van inwerkingtreding van hierdie Ooreenkoms.

3. SPESIALE BEPALINGS ; i

Die bepalings vervat in klousule 7 van die Ooreenkoms gepubliseer by Goewermentskennisgewing No. R. 2041 van

13 Desember 1996 (hierna die “Vorige Ooreenkoms” genoem) is van toepassing op werkgewers en werknemers.
4. ALGEMENE BEPALINGS
Die bepalings vervat in klousules 3 tot 6 (soos gewysig by klousule 5 hieronder} en 8tot.10 van die vorige Qoreenkoms is
van toepassing op werkgewers en werknemefs
5. BYDRAES
(a) Skrap subkiousuies (c), (d) en (e) van subkiousule 2.
(b) Voeg die volgende nuwe subklousule (c) van subklousule 2 in:

“(c) Die werkgewer moet aan die Fonds 'n bedrag betaal wat gelyk is aan die aftrekkings van elke werknemer
se verdienste voigens subklousules 2 (a) en (b) wat as volg toegedeel moet word:

() ’'n Bedrag gelyk aan 1,5% van die pensioengewende besoldiging van elkeen van die betrokke
werknemers moet betaal word aan die Permanen_teongeskiktheidskema;

(i) 'n verdere bedrag moet van tyd tot tyd geheel na goeddunke van die Raad deur die Raad toegeken
word ten opsigte van die koste van die administrasie van die Fonds; en

(iii) die balans is die werkgewer se bydrae tot die Fonds."._
Namens die partye op die 23ste dag van Desember 1997 te Johannesburg onderteken.
L. TRENTINI
Lid
A. E. ROSE
Lid

D. G. LEVY
Sekretaris
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No. R. 403 : 20 March 1998

LABOUR RELATIONS ACT, 1956
IRON, STEEL, ENGINEERING AND METALLURGICAL INDUSTRY: AMENDMENT OF PHOVIDENT
FUND AGREEMENT FOR THE METAL INDUSTRIES .

I, Tito Titus Mboweni, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relanons Act 1956 declare that the provisions of the Agreement
(hereinafter referred to as the Amending Agreement) which appears in the Schedule hereto and which relates to
the Undertaking, Industry, Trade or Occupation referred to in the heading to this notice, shall be binding, with
effect from the second Monday after the date of publication of this notice and for the period ending 10 May 1998,
upon the employers’ organisations and the trade unions which entered into the Amending Agreement and upon
the employers and employees who are members of the said organisations or unions; and

(b) in terms of section 48 (1) (b) of the said Act, declare that the provisions of the Amending Agreement, excluding
those contained in clauses 1 (1) (b) and (2), shall be binding, with effect from the second Monday after the date
of publication of this notice and for the period ending 10 May 1998, upon all employers and employees, other
than those referred to in paragraph (a) of this notice, who are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified in clause 2 of the Amending Agreement.

T. T. MBOWENI '

Minister of Labour
SOHEDULE

NATIONAL INDUSTRIAL COUNCIL FOR THE IRON, STEEL, ENGINEERING AND METALLURGICAL INDUST RY:
PROVIDENT FUND AGREEMENT FOR THE METAL INDUSTRIES

in accordance with the provisions of the Labour Relations Act, 1956, made and entered into by and between the—
Association of the Electric Cable Manufacturers of South Africa
Border Engineering Industries Association _
Cape Engineers’ and Founders’ Assoclation
Constructional Englnearlng Association (South Africa)
qumd Conductor Manufacturers’ Assoclation
Electrical Engineering and Allied Industries’ Assoclation
Electronics and Telecommunications industries’ Assoclation
Gate and Fence Assoclation
Hand Tool Manufacturers’ Assoclation (HATMA)
Iron and Steel Producers’ Association of South Africa
Lift Engineering Association of South Africa
Light Engineering Industries’ Assoclation of South Africa
Materials Handling Association
Natal Engineering Industries’ Association
Non-Ferrous Metal Industries’ Association of South Africa
Plastics Manufacturers' Association of South Africa
Port Elizabeth Engineers’ Assoclation
Pressure Vessel Manufacturers’ Assoclation of South Africa -
Radio, Appliance and Television Association of South Africa (RATA)
Refrigeration and Air Conditioning Manufacturers’ and Suppliers’ Association
Sheetmetal Industries’ Association of South Africa |
S.A. Association of shipbulldm and Repairers
S.A. Electro-Plating Industries’ Association |
S.A. Engineers’ and Founders’ Association
S.A. Fasteners Manufacturers’ Association (SAFMA)
S.A. Industrial Refrigeration and Air Conditioning Contractors’ Association
- 8.A. Pump Manufacturers' Association i
S.A. Reinforced Concrete Engineers’ Association
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8.A. Tube Makers’ Association
S.A. Valve and Actuator Manufacturers’ Association (SAVAMA).
S.A. Wire and Wire Rope Manufacturers’ Association _ o .
(heremaﬂer referred to as the “employers” or the “employers’ organlsauons”), of 1he one part, and the—
Metal and Electrical Workers’ Union of South Africa
Mineworkers’ Union _
National Employees’ Trade Union -
National Union of Metalworkers of South Africa -
Radio, Television, Electronics and Allied Workers’ Union’
S.A. Electrical Workers’ Association |
SA Workers’ Union
Steel, Engmeerlng and Allied Workers Union of South Africa (SEAWUSA)
(hereinafter referred to as the “employees” or the "trade unlons") of the other part,
being the parties to the National Industrial Council for the Iron, Steel, Engineering and Metallurglcal industry,
to amend the Provident Fund Agreement for the Metal Industries published under Government Notice No. Fi 2039 of
13 December 1996 (hereinafter referred to as the Former Agreement)
' 1. PERIOD OF OPERA'I‘ION OF AGREEMENT
The terms of this Agreement shall come into operation on such date as may be fixed by the Minister of Labour in terms of
section 48 of the Act and shall remain in force until 10 May 1998, or for such period as may be determined by the Minister.
2. SCOPE OF APPLICATION OF AGREEMENT '

(1) Provided that any reference in this Agreement to the HepuBIic of South Africa and/or the Provinces of the Cape of
Good Hope, Transvaal, Natal and the Orange Free State shall be deemed to be the Magisterial Districts of those areas and/or
provinces as they existed immediately prior to the coming into operation of the Constitution of the Republic of South Africa, 1993
(Act No. 200 of 1993), and except as otherwise provlded in this section, the terms of this Agreement shall apply to and be -
observed—

(a) throughout the Republic of South Africa; and

(b) by all employers and employees in the Iron, Steel, Englneerlng and Metallurglcal Industnes who are members
of the employers’ organisations and the trade unions respectively.

(2) The terms of this Agreement shall not apply to an employer and his employee who are governed by and fall within the
scope of application of the Engineering Industries Pension Fund Agreement (formerly the Metal Industries Group Life and
Provident Fund Agreement) in force for the time being. '

{3) The terms of this Agreement shall not, subject to subsection (4) below, apply to any employee who on 1 May 1991
was or thereafter became a participant in and member of any fund providing provident and/or pension benefits, which was in
existence on the said date (and in which the employer of that employee was on the said date a participant) or to the employer
of that employee, during such period only as such fund continues to operate and both employer and employee are participants
therein: Provided that a fund which provides solely for payment of benefits on death shall not deemed to be a pension or
provident fund for the purposes of this Agreement.

(4) Where employers and employees participate in domestic schemes providlng prowdent ancﬂor penswn benefits as
referred to in subsection (3) above, which at the date of coming into operation of this Agreement do not provide for percentage
contributions which in total, are at least as much as the peroehtages in total, specified in section 5 of this Agreement, a period
of six weeks shall be allowed to enable compllance with this requwemem sublect to any amendment being retroactive to the
date of coming into operation of this Agreement

3. SPECIAL PROVISIONS _ i _
The provisions contained in section 7 of the Agreement published under Government Notice No. R. 2039 of 13 December
1996 (hereinafter referred to as the “Former Agreement”) shall apply to employers and employees.
4. GENERAL PROVISIONS

The prows:ons contained in sections 3 to 6 (as amended by section 5 hereunder) and 8 to 10 of the Former Agreement
shall apply to empioyers and employees. o ' '
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5. CONTRIBUTIONS
(@) In(2) delete subsections (¢), (d) and (e).
(b) Insert the following new subsection (c):

“c) The employer shall contribute to the Fund an amount equal to the deductions made from each employee’s
earnings under subsections 2 (a) and 2 (b) which shall be apportioned as follows:

() Anamount equal to 1,5% of the pensionable remuneration of each of the employees concerned shall be
paid t6 the Permanent Disability Scheme;

(i) a further amount shall, in the sole discretion of the Board, be allocated by it from time to time towards the
costs of administration of the Fund; and .

(i) the balance shall be the employer’s contribution to the Fund.”.
Signed at Johannesburg, for and on behalf of the parties, this 23rd day of December 1997,

L. TRENTINI
Member

A.E. ROSE
Member

D. G. LEVY
Secretary

No. R. 403 20 Maart 1998
WET OP ARBEIDSVERHOUDINGE, 1956

YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID: WYSIGING VAN
VOORSORGFONDSOQOREENKOMS VIR DIE METAALNYWERHEDE
Ek, Tito Titus Mboweni, Minister van Arbeid, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsverhoudinge, 1956, dat die bepalings van die Coreenkoms
(hierna die Wysigingsooreenkoms genoem) wat in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die opskrif by hierdie kennisgewing vermeld, met ingang van die
tweede Maandag na die datum van publikasie van hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998
eindig, bindend is vir die werkgewersorganisasies en die vakverenigings wat die Wysigingsooreenkoms
aangegaan het en vir die werkgewers en werknemers wat lede van genoemde organisasies of verenigings is;
en

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die bepalings van die Wysigingscoreenkoms, uitgesonderd
dié vervat in klousules 1 (1) (b) en (2), met ingang van die tweede Maandag na die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat op 10 Mei 1998 eindig, bindend is vir alle ander werkgewers en
werknemers as dié genoem in paragraaf (a) van hierdie kennisgewing, wat betrokke is by of in diens is in
genoemde Onderneming, Nywerheid, Bedryf of Beroep in die gebiede in klousule 2 van die
Wysigingsooreenkoms gespesifiseer.

T. T. MBOWEN!
Minister van Arbeid

BYLAE

NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-, STAAL-, INGENIEURS- EN METALLURGIESE NYWERHEID:
VOORSORGOOREENKOMS VIR DIE METAALNYWERHEDE

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en aangegaan tussen die—
Association of the Electric Cable Manufacturers of South Africa
Border Engineering Industries Association
Cape Engineers’ and Founders’ Association
Constructional Engineering Association (South Africa)
Covered Conductor Manufacturers’ Association
Electrical Engineering and Allied Industries’ Association
Electronics and Telecommunications Industries’ Association
Gate and Fence Assoeiation '
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Hand Tool Manufacturers’ Association (HATMA) -, -
Iron and Steel Producers’ Association of South Africa
Lift Engineering Association of South Africa .. - -
Light Engineering Industries’ Association of South" Nrica
‘Materials Handling Association
Natal Engineering Industries’ Association o
Non-Ferrous Metal Industries’ Association of South Africa
Plastics Manufacturers’ Association of South Africa
Port Elizabeth Engineers’ Association
Pressure Vessel Manufacturers’ Association of S8outh Africa
Radio, Appliance and Television Association of South Africa (RATA)
Refrigeration and Air Conditioning Manufacturers’ and Suppliers’ Association
Sheetmetal Industries’ Association of South Africa
S.A. Association of Shipbuilders and Repairers
S.A. Electro-Plating Industries’ Association
* S.A. Engineers’ and Founders’ Assoclation
S.A. Fasteners Manutacturers’ Association (SAFMA)
S.A. Industrial Refrigeration and Air Conditioning Contractors’ Association
S.A. Pump Manufacturers’ Association
8.A. Reinforced Concrete Engineers’ Assoclatlon
S.A. Tube Makers’ Association’
S.A. Valve and Actuator Manufacturers’ Assoclation (SAVAMA)
S.A. Wire and Wire Rope Manufacturers’ Association
(hierna die “werkgewers” of die “werkgewersorganisasies” genoem), aan die eenkant, en die
Metal and Electrical Workers’ Union of South Africa
Mineworkers’ Union
National Employees’ Trade Union
National Union of Metalworkers of South Africa -
Radio, Television, Electronics and Allied Workers’ Union
S.A. Electrical Workers’ Association
SA Werkersunie
Steel, Engineering and Allied Workers’ Union of South Africa (SEAWUSA)
(h|ema die “werknemers” of die “vakverenigings” genoem), aan die ander kant,
wat die partye is by die Nasionale Nywerheidsraad vir die Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid,
tot wysigings van die Voorsorgfondsooreenkoms vir die Metaalnywerhede gepubliseer by Goewermentskennisgewing No.
R. 2039 van 13 Desember 1996 (hierna die Vorige Ooreenkoms genoem).
1. GELDIGHEIDSDUUR VAN OOREENKOMS :
Hierdie Ooreenkoms tree in werking op die datum wat die Minister van Arbeid kragtens artikel 48 van die Wet vasstel, en
bly van krag tot 10 Mei 1998, of vir die tydperk wat die Minister bepaal.
- 2. TOEPASSINGSBESTEK VAN OOREENKOMS

(1) Mits enige verwysing in hierdie Ooreenkoms na die Republiek van Suid-Afrika en/of die provinsies die Kaap die Goeie
Hoop, Transvaal, Natal en die Oranje-Vrystaat geag word ’n verwysing te wees na die landdrosdistrikte van daardie gebiede
en/of provinsies soos hulle bestaan het onmiddellik voor die inwerkingtreding van die Grondwet van die Republiek van Suid-
Afrika, 1993 (Wet No. 200 van 1993), en behoudens andersluidende bepalings in hierdie klousule, is hierdie Ooreenkoms van
toepassing op en moet dit nagekom word— .

(a) oralin die Republiek van Suid-Afrika; en ;
(b) deur alle werkgewers en werknemers in die Yster-, Staal-, Ingenieurs- en Metallurgiese Nywerheid wat lede van
onderskeidelik die werkgewersorganisasies en die vakverenigings is.

(2) Hierdie Ooreenkoms is nie van toepassing nie op 'n werkgewer en sy werknemer wat beheer word deur en binne die

toepassingsbestek val van die Ingenieursnywerheidspensioenfondsooreenkoms (voorheen die Groepsiewe- en
Voorsorgfondsooreenkoms vir die Metaalnywerheid) wat voorlopig van krag is.

Wy
“
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(3) Hierdie Ooreenkoms is nie van toepassing nie, onderworpe aan subkiousule (4) hieronder, op 'n werknemer wat op
1 Mei 1991 'n deelnemer- aan en lid was of daarna geword het van ’n fonds wat voorsiening maak vir voorsorg- en/of
pensioenbystand, wat op gencemde datum bestaan het (en waarin die werkgewer van daardie werknemer op genoemde datum
deelgeneem het) of op die werkgewer van daardie werknemer gedurende slegs sodanige tydperk wat sodanige fonds in
werking bly en sowel die werkgewer as die werknemer daarin ‘deelneem: Met dien verstande dat 'n fonds wat uitsluitlik vir die

betaling van bystand by afsterwe voorsiening maak, by die toepassing van hierdie Ooreenkoms nie geag word ’n pensioen- of
voorsorgfonds te wees nie.

(4) Waar werkgewers en werknemers deelneem aan huishoudelike skemas wat voorsorg- en/of pensioenvoordele
verskaf soos in subklousule (3) hierbo bedoel en wat op die datum van inwerkingtreding van hierdie Ooreenkoms nie
voorsiening maak nie vir persentasiebydraes wat altesaam minstens soveel is as die totale persentasiebydraes, gespesifiseer
in klousule 5 van hierdie Ooreenkoms, moet 'n tydperk van ses weke ter voldiening aan hierdie vereiste toegestaan word,
ondemorpe daaraan dat enige wysiging terugwerkend is tot die datum van inwerkingtreding van hierdie Ooreenkoms.

- 3. SPESIALE BEPALINGS -

Die bepalings vervat in klousule 7 van die Ooreenkoms gepubliseer by Goewerrnenhkmmsgewmg No. R. 2039 van

13 Desember 1996 (hierna die “Vorige Qoreenkoms” genoem) is van toepassing op werlcgewefs en werknemers.
4. ALGEMENE BEPALINGS

Die bepalmgs vervat in klousules 3 tot 6 (soos gewysig by klousule 5 hrerondaf) en 8 tot 10 van die Vorige Ooreenkoms is

van toepassmg op werkgewers en werknemers. ;

; : 5 BYDHAES

(@) In (2) skrap subklousules (c), (d) en (e).
(b) Voeg die volgende nuwe subklousule (c) in:

' “(c) Die werkgewer moet aan die Fonds ’n bedrag betaai wat gelyk is aan die aftrekkings van elke werknemer se
: verdienste volgens subkiousules 2 (a) en (b) wat as volg toegedeel moet word:

(i) 'n Bedrag gelyk aan 1,5% van die pensiocengewende besoldiging van elkeen van die betrokke werk-
nemers moet betaal word aan die Permanenteongeskiktheidskema;

(i) ’n verdere bedrag moet van tyd tot tyd geheel na goeddunke van die Raad deur die Raad toegeken word
ten opsigte van die koste van die administrasie van die Fonds; en

~ (iii)- die balans is die werkgewer se bydrae tot die Fonds.”.
Namens die partye op hede die 23ste dag van Desember 1997 te Johannesburg onderteken.

L. TRENTINI'
Lid

A.E. HOSE -ﬁ-
Lid
D.G.LEVY
Sekretaris
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The State Library has them!

Let us make your day with the information you need ...

The State Library Reference and Information Service
PO Box 397

0001 PRETORIA i’

Tel./Fax (012) 321-8931

E-mail: infodesk@statelib.pwv.gov.za

Staatsbserant en Provinsiale Roerante?

Die Staatsbiblioteek het hulle!

Met ons hoef u nie te sukkel om inligting te bekom ne ...

Die Staatsbiblioteek Naslaan- en Inligtingdiens
Posbus 397

0001 PRETORIA

Tel./Faks (012) 321-8931

E-pos: infodesk@statelib.pwv.gov.za
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- Where is the largest amount of
meteorologzcal information in the &
whole of South Afrzca avazlable R TR

Waar iS dié -meeste wéérkundige _
inligting in die hele Smd Afrika
beskzkbaar'f’ A -

Department of Environmental Affairs and Tounsm
Departement van Omgewmgsake en Toerisme -
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THE WEATHER -BUREAU HELPS FARMERS
TO PLAN THEIR CROP i

frar: & : v
- BUTTER

SUNSHINE RECORDER

THE WEATHER BUREAU: DEPARTMENT OF ENVIRONMENTAL AFFAIRS & TOURISM

RAIN GAUGE - | DIE WEERBURO: DEPARTEMENT VAN OMGEWINGSAKE EN TOERISME
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A WEATHER BUREAU_SA WEERBURD.
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DEPT. OF ENVIRONMENTAL AFFAIRS AND TOURISM - DEPT. VAN OMGEWINGSAKE EN TOERISME
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