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GOVERNMENT NOTICE 
  

DEPARTMENT OF LABOUR 

No. R. 1317 6 November 1998 

LABOUR RELATIONS ACT, 1995 

LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF FOOTWEAR SECTION 
COLLECTIVE AGREEMENT TO NON-PARTIES 

1, Membathisi Mphumzi Shepherd Mdiadlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 
Act, 1995, declare that the collective agreement which appears in the Schedule hereto, which was concluded in the National 
Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 

1995, on the parties which concluded the agreement, shail be binding on the other employers and employees i in that Industry, 

with effect from 16 November 1998 and for the period ending 30 June 1999. 

M. M.S. MDLADLANA 

Minister of Labour 

N.B. Copies of the isiZulu language translation of this agreement are available from the National Bargaining Council of the 
Leather Industry of South Africa on request. 
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_UMNYANGO WEZEMISEBENZI 

No. R. 1317 . 6 Novemba 1998 

UMTHETHO WEZEMISEBENZI, KA 1995 

IMBONI YEZIKHUMBA YASENINGIZIMU AFRIKA: UKWELULWA KWESIVUMELWANO SIKAWONKEWONKE 

NGENGXENYE YEZINTO ZOKUGGOKA EZINYAWENI KULABO ABANGA ZIMBANDAKANYI 

Mina, Membathisi Mphumzi Shepherd Mdladilana, uNggongqoshe wezemiSebenzi, ngokwesigaba 32 (2) soMthetho 

wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 1995), ngiyamemezela ukuthi iSivumelwano sika 

Wonkewonke esivelayo kwiSheduli yeSingisi exhunyiwe lapha, esahlanganiswa emkhandlwini kaZweionke wokuXoxisana 

ngamaHolo eziMbonini zesiknumba eNingizimu Afrika (National Bargaining Council of the Leather Industry of South Africa) futhi 

esiyisibopho ngokwesigaba 31 soMthetho wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 1995) kulawo 

magembu ahlanganisa isivumelwano leso, siyababopha nabanye abagashi nabagqashwa kulowo mkhakha weziMboni, kusukela 

ngomhlaka 16 Novemba 1998 nangesikhathi sonke esiyophela mhla ziwu 30 Juni 1999. 

M. M. S. MDLADLANA 

UNgqonggoshe wezemiSebenzi 

Qaphela: Amakhophi alesi sivumelwano esiZulu ayatholakala uma eceliwe eMkhandlwini kaZwelonke wokuXoxisana 

ngamaHolo eziMbonini zesiKhumba éNingizimu Afrika. 

SCHEDULE 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

FOOTWEAR SECTION COLLECTIVE AGREEMENT 

in accordance with the provisions of the Labour Relations Act, No. 66 of 1995, made and entered into by and between the 

Southern African Footwear and Leather Industries Association 

(hereinafter referred to as the “employers” or the “employers’ organisation”), of the one part, and the 

National Union of Leather and Allied Workers 

and 

Southern African Clothing and Textile Workers’ Union 

(hereinafter referred to as the “employees” or the “trade unions”), of the other part, 

being the parties to the National Bargaining Council of the Leather Industry of South Africa. 
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8. Remuneration 

8.1 Wages and Wage rates 

8.2. Overtime rates - | 

8.3 Wage Incentive Schemes 

8.4 Differential Wage Rates 
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12.2 Guarantee: Leave Pay and contributions 
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12.4 interest on arrear wages oth 

13. Administration of agreement and agents of the Council 

14. Exemptions from this Agreement oo. 
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16. Amendments to this agreement 
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C—Guarantee 
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1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Footwear Section of the Leather industry— 

(a) by all employers who are members of the employers’ organisation and by all employees who are members of 

the trade unions and who are engaged or employed in the said section of the industry; 

(b) in the Republic of South Africa, as it existed prior to the promulgation of the Constitution of the Republic of South 

Africa, 1993 (Act No. 200 of 1993). 

(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply only to all employees for 

whom wages are prescribed in the Annexures to this Agreement. 

(3) The terms of this Agreement shall not apply to non-parties in respect of Clauses 1 (1) (a), 2, 11 and 13 (1), 14 (2) 

and (3). 

2. DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on such date as the Minister of Labour extends the Agreement to non-parties, 

and shail remain in force for the period ending 30 June 1999. 

3. DEFINITIONS 

All expressions used in this Agreement which are defined in the Labour Relations Act, 1995 (Act No. 66 of 1995), shall have 

the same meaning as in that Act and unless the contrary intention appears, words importing the masculine shall include 

feminine. Unless inconsistent with the context— 

“Act” means the Labour Relations Act, 1995 

“adult” means any employee aged 21 or over; 

“Council” means the National Bargaining Council of the Leather Industry of South Africa; 

“despatch clerk” means an employee who is responsible for receiving goods into or from a store or warehouse, or 

from department for despatch or delivery and who is responsible for the packing and/or assembling of such goods, the 

checking of packages and mass-measuring, marking or addressing thereof; 

“District Committee” means a committee” established in accordance with the constitution of the Council for the 

administration of this Agreement in a particular area; 

“Establishment” means any place in which any operations in connection with the Industry are carried on; 

“experience” means the total period or periods of employment which an employee has had in the Industry in which he 

was employed, irrespective of the operations on which he had been employed. 

“Eootwear Section” means that part of the Leather Industry in which employers and employees are associated for the 

manufacture of all types of footwear from leather or any other material, but excluding bespoke made footwear; 

“General worker” means an employee émployed to do general work including cleaning, carrying, loading or unloading 

of vehicles, making of any beverages, assisting on delivery vehicles, delivery of letters or messages. 

“half-day” means the usual morning period of work for an establishment; 

“Hourly wage” means the weekly wage divided by 42 in the case of an ordinary employee; in the case of a watchman, 

the weekly wage divided by 60; and in the case of an employee working of shiftwork at night, the weekly wage divided by 

38; 

“Industry” means the Footwear Section of the Leather Industry; 

“learner” means an employee who is employed to learn one or more operations in the Industry; 

“4 eather Industry” or “Industry” means the industry in which employers and employees are associated— 

(1) for the manufacture, mainly from leather, of— 

(a) footwear, including all types, but not including bespoke made footwear, 

(b) attache cases, bags and all other containers designed to hold personal effects, sporting kit, tools and 

decuments; 

(c) harnesses, bridles, saddlery, saddle bags, leggings, girths, stirrup straps, military equipment other than 

clothing, ladies’ bags, shopping bags, knitting bags, wallets, purses, watch straps, wrist straps, dog 

collars, dog leads, rugstraps, braces, belts, suspenders, garters, armlets, and all other like articles 

irrespective of their description but which are designed as substitutes for any of the aforementioned; 

(d) ladies’ and/or children’s handbags; 

(2) for the tanning, dressing and fellmongering of hides and skins; 

(3) in establishments in which leather goods are also manufactured, for the manufacture, from materials other than 

leather, of the articles mentioned in paragraph (1): Provided that his paragraph does not include the manufacture 

of shopping bags made mainiy of paper; 

(4) for the manufacture of all types of footwear from material other than leather;



STAATSKOERANT, 6 NOVEMBER 1998 No. 19356 5 
  

(5) for the manufacture of travelling requisites, including trunks, mainly from leather, fibre, wood, cloth, canvas or 
fabric or any combination thereof: 

(6) for the manufacture of handbags from materials other than leather, in establishments in which leather goods 
referred to in paragraph (1) are not manufactured, but excluding the manufacture of handbags— 

(a) wholly or mainly from metal; 

(b) from cardboard (corrugated or otherwise) and/or paper or any compound of paper and/or any like 
material a Constituent part of which is cardboard and/or paper and/or any constituent of paper; 

(c) wholly or mainly from plastics other than plastic sheeting material; 

(7) for the manufacture— 

(a) wholly or mainly from leather, of footballs, punchballs, netball balls, and boxing gloves; 

(b) of leather-covered hockey and/or cricket balls; 

(8) in establishments in which leather goods are not manufactured for the manufacture from materials other than 
leather, of— 

(a) attache cases, bags and all other containers designed to hold personal effects, sporting kit and documents; 
(b) harnesses, bridles, saddlery, leggings stirrup straps, shopping bags, wallets, purses, watch straps, wrist 

straps, rug straps, braces and all other like articles, irrespective of their description, but which are designed 
as substitutes for any of the aforementioned; 

(c) travelling requisites, including trunks, from materials other than ieather, fibre, wood, cloth, canvas or 
- fabric or any combination thereof: ‘ 

Provided that paragraphs (a), (b) and (c) shall not be construed to include— 

(i) the manufacture of metal components and/or attachments; 

(ii) the manufacture of canvas. bank bags, canvas kit bags, canvas rucksacks, canvas haversacks, canvas 
sampling bags and canvas explosive bags; 

(iii) the manufacture of any article from rubber; 

(iv) the manufacture of any article or the practice of any trade or occupation covered by the Printing Industry 
which, without in any way limiting the generally accepted meaning thereof, means that industry which, or 
undertaking in which employers and employees are associated in the production of printed matter of any 
nature whatsoever; . ° 

(v) the manufacture of any articles from metal and of any kind of container (with or without metal parts) from 
fibre and/or cardboard (corrugated or otherwise) and/or paper or any compound of paper and/or any like 
material a constituent of which is fibre and/or cardboard and/or paper any constituent of paper and/or 
plastics, but excluding the manufacture, wholly or mainly from fibre or plastic sheeting material, of trunks, 
attache cases, bags and all similar containers designed to hold personai effects, musical instruments and 
sporting kit: 

Provided further that the word “plastic” as contained in paragraph (v) means any of the group of materials which 
consists of or contains as an essential ingredient an organic substance of a large molecular mass and which while 
solid in the finished state, at some stage in its manufacture has been or can be forced i.e. cast, calendered, 
extruded or moulded, into various shapes by flow, usually through the application, singly or together, of heat and 
pressure; . 

(9) for the— . 

(a) preparation of cured or uncured hides and/or skins for tanning; for this purpose “preparation of hides 
and/or skins for tanning” without detracting from its ordinary or technical meaning, includes any of the 
following: Washing, soaking, fleshing, deburring, liming, unhairing, dewooling, the removal of scales, 
deliming, bating and pickling; and 

(b) tanning or the cured or uncured hides and/or skins; and/or 

(c) retanning and/or dyeing and/or drying and/or softening and/or buffing and/or dressing and/or finishing 
and/or laminating of leather and/or the combing and/or shearing and/or ironing of hides and/or skins with 
the wool or hair on; and 

(d) cutting of upholstery panels from leather: Provided that, for the- purposes of subparagraphs (a) to (c), 
“hides and skins” includes the following: Pelts with or without the fur on; sheepskins with or without the 
wool on; game and goats skins with or without the hair on; all types of reptile skins, and bird skins with or 
without the feathers on; 

“Night hours” means the hours between 18:00 and 06:00; 

“Outwork” means work, falling within the scope of the agreement, on any component(s), materials or parts of a product 
given out by an employer to be done or compieted outside his factory; 

“Packer” means an employee who is employed to pack shoe boxes into cartons, packages, bales or crates;



6 No. 19356 . GOVERNMENT GAZETTE, 6 NOVEMBER 1998 

“Piece-work” means work which is remunerated solely according to quantity or output of work done; 

“Qualified employee” means an employee who is entitled by experience to receive the full wage prescribed in this 

- Agreement; 

“Secretary of the Council” means the General Secretary or anyone appointed to act in his place; 

“Storeman and/or warehouseman” means an employee who is in general charge of stores and whose responsibilities 

and duties include receiving goods into store, storing and handling of such goods, delivery thereof to departmients or for 

transit and/or (un)packing within the store; : 

“Supplementary wage” means the additional amount which an employee may earn through a wage incentive scheme; 

“Wage incentive scheme” or “supplementary wage scheme” means a scheme in terms of which an employee can 

receive more than his basic wage through further remuneration according to the quantity or output of work done; 

“Wage” or “basic wage” or “wages” means the amount payable as prescribed in this Agreement in respect of ordinary 

hours of work, excluding overtime or incentives, but shall also include a premium where an employee has become 

entitled to receive a premium wage rate in terms of 8.1(15); 

“Watchman” means an employee employed to guard premises or other property. 

4. REGISTRATION OF EMPLOYERS 

(1) Every employer engaged in the Footwear Section and to whom this Agreement applies, shall register with the Council. 

(2) Where an employer is not yet registered under a previous Agreement, he shall do so within one month after this 

Agreement comes into operation, or after he became engaged as an employer in the Industry. 

(3) The employer shall furnish signed and written particulars of his business on the prescribed form to the appropriate 

District Committee for the area. 

(4) Every employer shall notify the District Committee in writing within 14 days of any changes in the above particulars. 

5. EMPLOYEES 

5.1. Prohibited Employment 

(1) No employer shall require or permit any person under the age of 15 years to work in an establishment. 

(2) An employee engaged on an operation or on conditions which are prohibited in terms of subclause (1) or 

any provision of this Agreement, shall nonetheless be entitled to receive the remuneration he would have 

been entitled to had such prohibition not existed. 

5.2 Learners : . 

(1) No employer shall employ a learner on clicking, solecutting from leather, pulling over, machine-lasting 

(excluding seat lasting), welt sewing, sole stitching, rough rounding and channeling and edge trimming 

except under licence issued by the Council. 

(2) The application for a licence to employ a learner shail be made to the Council on the form specified by the 

Council. 

(3) The approved licence shall be signed by the Secretary of the Council and shall show the learner’s name 

and age, the operation on which he is employed, the minimum wage payable to him, the name of the 

employer and the period during which the licence shall be valid. 

(4) For the purpose of determining the minimum wage of a learner, the length of all his service in the Industry 

shall be taken into consideration. 

(5) The employer shall give a duplicate of a licence to the employee. 

(6) The Council may, if it deems fit, withdraw a licence of a learner with one weeks’ notice to the employer and 

the employee. 

(7) On completion of his period of learnership a learner may request the Council for a certificate to this effect 

which shall be provided by the Council. 

6. HOURS OF WORK 

6.1 Ordinary Hours of work . 

(1) An employer may not require or permit an employee to work for more than— 

(i) 42 ordinary hours, excluding meal intervals, in any one week; or 

(ii) 60 ordinary hours, excluding meal intervals, in any one week in the case of a watchman; and 

(iii) 8 1/2 ordinary hours, excluding meal intervals, in any one day. 

(2) In an establishment where the ordinary hours of work on one day are not more than five, an.employee may 

be required or permitted to work an additional period not exceeding half an hour every remaining day of 

the week. ,
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(3) The hours of a driver shall include all periods:of driving as well.as any time spent on other work connected 
with the vehicle or the load and all periods during which. an employee is obliged to remain at his post in 
readiness to work, but shall not include meal intervals. . 

(4) An employer shall notify the Council in writing of the starting and finishing times of every section of every 
_ department i in his establishment and any variation thereof. , 

6. 2 Overtime hours aos _. Lo, 
(1) An employer may not require or permit an employee to work overtime exceeding 10 hours: per week. 

(2) An employee shall not be-required to work.overtime unless the employer gave -notice to such employee 
the day before.such overtime shall be worked. 

6.3 Meai and other. Rest Intervals 

(1) An employer shall give an employee who has worked for a continuous period of not more than five hours 
a meal interval of at least one-hour. oo - an 

(2) An employer shall give an employee a rest interval of not less than 4 10 minutes as néar as practicable in 
the middle of the work period before and after meal intervals. -. , 

(3) Where an employee works overtime for longer than 3 hours, a rest interval of not less than 10 minutes 
shall be given during the working period, but where the overtime is worked after the ordinary working hours 
of an employee, an unpaid rest interval shall be given to employees before they start overtime work. 

(4) No work may be performed during the meal and rest intervals. 

(5) An employer shall give a watchman a weekly rest interval of not less than 24 consecutive hours. 

(6) Periods of work interrupted by less than 1 hour shall be considered continuous. 

6.4 Shiftwork 

(1) An empioyer shall notify the Council where more than one shift i is worked i in any establishment and of the 
starting and finishing times of each shift and any variation thereof. 

(2) Where an employee works outside the ordinary shift hours as notified to the Council, such time shall be 
considered overtime for. the purpose of remuneration. 

(3) Where a.three-shift system is worked in an establishment, all hours.in excess of seven and a half hours in 
a shift shall be considered overtime.: 

6.5 Short-time 

(1) Short-time means a temporary reduction in the number of ordinary hours of work owing toa shortage of 
work and/or raw materials or a general breakdown of plant or machinery or breakdown or threatened 
breakdown of buildings, or any other unforeseen work-related circumstances. ° 

(2) Where short-time is declared, notification shall be given to the trade ‘union(s) or r their representatives and 
to the employees in the establishment. 

(3) Employees shail be informed, individually or by notice posted in the department or departments in which 
they are employed, on-the day before short-time will apply: that: . 

(a) their : services would not be required; and 

(b) that they will not be paid for the period that their services are not required. 

(4) Where empioyees where not so informed and are present for work at the ordinary.starting time, they shall - 
be entitled to be employed for half a day or to receive half a day’s remuneration in lieu thereof. 

(5) Where employees are present for work in the afternoon; they shall be entitled to be employed for two hours 
or receive two hours remuneration in lieu thereof, unless notice of short-time was given to the employees 
during the. morning. 

(6) Where work ceases due to a breakdown, employees shall be entitled to payment only for the first hour and 
for any time in excess of one hour that they are required to remain in the establishment. 

(7) Payment of remuneration to employees on short-time shall be made during working hours and where an 
employee has to call at the factory solely for. the purpose of collecting his remuneration, he shall be entitled 
to payment for two hours and such additional time that he is required to wait for his pay. 

(8) Where short-time has been introduced in an establishment, the employer shall where possible, distribute 
work equally among employees i in the department concerned. , 

(9) Any period before or after a leave period during which an establishment is closed shall be regarded as 
short-time. Where such period is longer than 3 days, the employer shall give 3 days’ notice to employees 
in writing in a place accessible to all employees. Where such notice was not.given, this period of more than 
3 days shall be considered extra annual leave for which the employer shall pay employees in terms of the 
annual leave clause.
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7. LEAVE 

7.1. Annual Leave 

(1) 

(2) 

(3) 

(4) 

An employer shall grant every employee, other than a watchman, annual leave of not less than three 

consecutive weeks which shall commence not earlier than 10 December and not later than 24 December. 

A watchman shall be granted 23 consecutive calendar days leave in respect of every 12 months’ 

employment and at the reasonable convenience of the employer, provided that it be granted within 3 

months of the completion of the year of employment to which it relates. 

Every public holiday in terms of subclause 7.2 which falls within the period of annual leave, shall be added 

to the leave period as a further period of leave and an employee shall be paid his basic daily wage for each 

public holiday. 

An employer who closes his establishment for any holiday other than the annual leave period, shail give 

his employees’ at least 3 working days’ notice that he intends to close and the period for which the 

establishment will be closed. 

Payment of annual leave 

(5) 

(6). 

(7) 

Every employee shall be paid a leave allowance equal to one twelfth of the wages he would earn in three 

weeks for every month of employment with the employer. 

in the case of a watchman, the lease allowance paid shall be an amount not less than three weeks and 2 

days’ remuneration. 

The leave allowance shall be paid prior to the last working day on a day as decided by mutual agreement 

between the employer and employees in every establishment. 

Calculation of leave allowance 

(8) 

(9) 

(10) 

(11) 

(12) 

(15) 

The leave allowance shall be calculated at the rate of remuneration that the employee was receiving 

immediately prior to the date on which leave is granted or on which his employment is terminated, as 

appropriate. The rate of remuneration used shall be the B-rate unless the employee earns a premium in 

which case the rate of remuneration used shall be the premium rate, except where employees are on a 

wage incentive scheme in terms of this Agreement. 

Where an employee was remunerated on a basis other than in accordance with the time actually worked 

by him, his rate of remuneration for the purpose of calculating the leave allowance shall be calculated as 

though he was paid by the hour. The hourly rate is determined by dividing the total remuneration earned 

by him in the preceding eight weeks of employment or the actual period worked by him, whichever is the 

shorter, by the total number of hours worked during the same period. 

Employment for 15 consecutive calendar days or more shall be considered employment for a month for 

the purpose of calculation of the leave allowance. 

Where an employee’s services are terminated, the employer shall pay the employee the amount of leave 

allowance due to him at date of termination, calculated in terms of subclause (5). In the event of the 

termination of the services of a watchman, he shall be paid a leave allowance equal to one fourth of his 

weekly wage for each completed month of service. 

Where an employee’s services are terminated at any time during the months of November or December, 

he shall be entitled to the full leave allowance for both November and December, except where his service 

was terminated for any cause recognised by law as sufficient to justify instant dismissal. Provided that 

where the employee has received one day's leave allowance for a month he shall not be entiiled to a 

further day’s leave allowance. 

A female employee who goes on maternity leave during October, November or December shall be paid 

the full leave allowance when the establishment closes for the annual leave period. 

Periods of absence for annual leave, maternity leave, illness, or on the instructions or at the request of the 

employer shall be considered employment for the purpose of calculating the leave allowance. However, 

where an employee is absent due to illness or confinement of more than three consecutive days and fails 

to give an employer a medical certificate after being requested to do so, or where the employee fails to 

give a medical certificate for any absence in excess of a total period of 30 days in any 12 month period, 

such periods of absence shall not be considered employment for the purpose of caiculating the leave 

allowance. 

Notification of commencement of annual leave 

An employer shall give his employees— 

(a) at least 30 days’ notice of the latest date on which annual leave will commence and the earliest 

date on which the factory will re-open; and 

(b) notice of the actual date on which the factory will re-open.
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7.2 Public Holidays 

(1) 
(2) 

(3) 

» (6) 

Public Holidays shall be granted in terms of the Public Holidays Act, 1994 (Act No. 36 of 1994). 

if any public holiday falls on a Saturday, payment for such holiday shall be calculated at the rate of one 

fifth of the ordinary weekly wage. 

Where an employee works on a public holiday, he shall be paid for the total Period worked on the day in 

addition to the amount in subclause (2). 

Where an employer terminates the services of an employee during the week in which Good Friday falls, 

or an employee terminates his services during .that week on grounds of ill health or pregnancy, the 

employee is entitled to payment in terms of subclause (2) in respect of Good Friday and Family Day. 

Where an employer terminates an employee’s services for a reason which is not recognised by law as 

sufficient to justify instant dismissal, and the termination takes place during November or-December, the 

employee shall be entitled to payment for each of the public holidays (Day of Reconciliation, Christmas 

Day, Day of Goodwil and New Year’s Day) which shall be calculated in terms of subclause (2). 

Where an employee terminates his services during November or December on account of ill-health or 

pregnancy, subclause (5) shall apply. 

7.3 Maternity leave 

(1) 

(2) 

(3) 

(4) 

Maternity leave means a period, excluding the annual leave period, during which a female employee is 

absent for the birth of her child for not more than 4 weeks before the expected date of birth and not more 

than 20 weeks after the date of birth. 

The employee shall notify the employer in writing at least 4 weeks in advance of the date on which she will 

return to work after maternity leave. 

An emploee shall be entitled to be re-engaged after her maternity leave, provided she had one year’s 

employment with an employer before proceeding on maternity leave. 

An employee shall be re-engaged at the same rate of pay she received prior to her maternity leave, but 

does not have to be re-engaged on the same operation. Where an employee in these circumstances are 

paid a higher rate than the prescribed rate for the operation in which she is re-engaged, it shall not be 

considered a premium wage rate for the purpose of 8.1(14). 

7.4 Other leave of absence 

(1) 

(2) 

An employee is entitled to 3 hours paid leave per year, with prior consent of an employer, for the purpose 

of undergoing X-Rays relating to Tuberculosis detection. 

A female employee shail be granted 5 occasions of 4.2 hours paid leave for the duration of her pregnan- 

cy for the purpose of attending pre-natal clinics. 

8. REMUNERATION 

8.1 Wages and Wage Rates 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 
(8) 

Subject to the provisions on short-time and exemptions as provided in clause 6.5 and 14, every employer 

shall pay an employee no less than the rates prescribed in Column A in the Annexures to this Agreement 

for the operation that the employee performs. 

An employee shall be paid the rate listed in Column B in the Annexures where in any week he has not 

absented himself from work for any reason, except on instructions or by consent of the employer, or due 

to illness, or wheré the employee gives reasonable evidence for his absence which is acceptable to the 

employer. 

Where an employee was absent due to iliness, the employer may require a certificate, signed by a regis- 

tered medical practitioner from the employee as proof of absence. 

Where an employee arrives late for work in any week, but the time so lost is not more than 15 minutes in 

.. total, it shall not be considered absence for the purpose of subclause (2). 

Where an employee feels aggrieved by a decision of an employer in terms of subclause (3) and (4), he 

may appeal to the District Committee of the Council for the area. The District committee may confirm or 

amend the decision of the employer. 

The prescribed wage rates are payable for a working week of 42 hours, except in the case of a watchman 

where it shall be for a 60 hour workweek, and an employee, other than one on shiftwork, on nightwork 

where it shall be for a 38 hour workweek. 

The working week shall end not earlier than on Wednesday in a calendar week. 

Where the regular working hours of an establishment is less than that in subclause (6), an employer may 

reduce the wages of employees proportionately, except in the case of a watchman.
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(9) Where a driver or an employee on shift-work on any day works less than the hours in subclause (6), for 

reasons other than short-time, he shall be paid as though he. worked the full hours for the day. 

* (10) Every individual employee shall be paid his remuneration in cash on a weekly basis during the ordinary 

working hours of an establishment and not later than Friday.» .: ~ 

(11) Remuneration shall be placed in a sealed envelope with the following reflected on the outside in indelible 

ink: Se : . mo 

  

Name of employer OO ee 
  

Name of Employee and factory number 
  

WAGE Fate 0... eee ceeececeeteeeeeeeesneneesaeeeeaneneeaeasonefessenseenens seenegeeaneneeese seteeeseneseeeneenentene 

Hours worked (@XCIUdING OVEFIME) 0... cece sseee severe ceseeseesetaneeseaesaetaeeeenedenaees 

WAQ@S CUC.......ccccssecsssecssesssesssessseessee sossseeeeeessnseneenen sesenesestnsnnsnsnssssssssssnsssnssanensnen 

Remuneration for Sunday WOrK.........:::c:cscescessessessetesrenseeseess Selaeebeeeauceseeeeeeaneneenenss 

D
i
d
i
 

Dd
) 

Dv
D)
 

vd
; 
v
i
D
a
 

Deductions: 

Unemployment Insurance Fund .............000. vss vasvsssuncelonensseseas esesssseseeneassses 

Sick Benefit FUNC .ecaevserseetntnseinentenee sevivinetintietintntninvntneintneeee, 
Provident FUNG 0... .eecceceeeeeneseeeeeeenseeneeenessenessaeeeeee sesaninsesessesereeseseees esseeseesesses 

Insurance or pension........... sesteseesesaeseenessees savececeedeeeenavasansees vesenenseeeeeeedeensennees 

Trade union subscription ....... sescusnseecesreseeee sesssvennstensnvsnee setenaneentenseneeses 

COUNCIL OVICS ooo. eece eee ceegeceseeeceeaneceeesaeneedeneaendeeiacnsesassupeqseedenenesseeseseeesaeeaenes 

O
)
/
D
)
/
D
i
 

i
v
;
 

Dv
);
 
Dv
D;
 v
i
p
a
 

Net Remuneration............... a seeeseegeeeesanttteeeeesseenensnie sesusssstannenuaseeeuenesee R 

‘ Date 
  

(12) Deductions . 

No deductions may be made from the wages of an employee except: 

(a) deductions required or permitted in terms of this Agreement or any law or order of court; 

(b) subject to subclauses (8) and (9) above and 7.4, where an employee is absent from work other 

than at the request or on instructions of an employer, a pro rata amount for the period of such 

absence; , 

(c) with written consent from an employee, deductions for holiday, unemployment, sick, insurance 

and pension funds and any savings fund approved by the Council; 

(d) with written consent from‘’an employee, deductions for meals, tea and other refreshments 

supplied by the employer at a charge agreed to by the employee; 

(e) deductions for trade union subscriptions at the written request of an employee. 

: (13) An employee may not be charged for training, except in terms ofa training scheme to which an employer 

is legally required to contribute. oo . 

(14) Nothing in this agreement shall operate to reduce any time wage at present being paid to an employee 

which is more favourable than that laid down in this Agreement while such employee remains in the 

service of the same employer.
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(15) 

“(16) 

a7) 

(18) 

.Premium Wage Rate... 

A premium is'the differeice between an employee’s actual wage and the prescribed wage in terms of this 

Agreement. An employee, other than a learner, is entitled to continue receiving this premium while he is 

employed on the same operation with the same employer, and such.premium may not be offset against 

any increases granted in terms of any amendments to this Agreement. 

To determine an employee’s actual wage for purposes of subclause (15), special bonus payments, 

overtime and paymenis in terms of an incentive scheme shall not be taken into account. 

Where a female employee returning from maternity leave is re-engaged on an operation for which a lower 

rate is prescribed than the operation on which she worked before she went on maternity leave, the 

difference in the rate which she is paid shall not be a premium. 

Remuneration due to a deceased employee - 

At the death of an employee, the employer may. pay, as he deems fit, to the dependani(s) of the 

employee any remuneration owing to the employee at the date of death. The employer may require proof 

of the death of an employee from such dependents. The estate of the deceased employee shall have no 

claim on the employer. . ve 3 

8.2 Overtime rates 

(1) 

(2) 

(4) 

(5) 

(6) 

An employer shail pay an employee, except a 2 watchman, who works overtime at ¢ one and a third times his 

hourly rate where such overtime is worked during Monday to Friday. 

Where an establishment completes its normal work week during Monday to Friday, an employer shall pay 

an employee at one anda third times his hourly rate where he has to work overtime on a Saturday 

morning. Provided that where shiftwork is performed in such an establishment, the employer may require 

to employees engaged on a shift which commences and ends between.06:00 and 18:00 to complete the 

normal week of 42 hours by working not more than four and a half hours ona Saturday morning. 

Where an employee is required to work overtime ona Saturday afternoon, he shall be paid one and a half 

times his hourly rate. 

Where an employee works overtime on a Sunday, he shall be paid. 

(a) atone and a third times his hourly rate and given a days’ paid leave within seven days of such 

. Sunday; or 

(b) where he worked less than 4 hours overtime, his basic. daily wage; or 

(c) where he worked more than 4 hours overtime, the greater of— 

(i) - double his hourly rate for the period worked; or 

(ji) ‘ double his basic daily wage. 
Where an employee is not paid on the basis of actual time worked, his hourly rate for the purpose of this 

clause shall be calculated by dividing his total remuneration over three months, or over his total period of 

employment, whichever is the shorter, by the number of hours worked over the same period. 

Awatchman shall be paid overtime of one and a third times his hourly rate where he works for longer than 

12 hours in a period of 24 hours. Where he is required to work during his rest period, he shall be paid at 

double his hourly rate. |. 

8.3 Wage Incentive or other Bonus Schemes 

(1) 

(2) 

An empioyer may only operate a wage incentive scheme or piece-work system by obtaining a licence of 

exemption from the Council, of the Independent Exemptions Board. . 

Application for such a licence of exemption shall be made in terms of clause 14 and all the details of the 

scheme shall accompany the application. | 

8.4 Differential wage rates 

A) (a) An employee may not be required | to perform more than two operations in the Clicking, Rough stuff, 

Making and Finishing Departments for which a wage of more than R338,54 is prescribed in column A 

of the Annexures to. this Agreement. 

(b) An employee who i is employed on any two such operations shall be paid for every hour or part of an 

'* hour worked on each operation at ‘not less than ‘the hourly rate applicable to each 

operation.. Where an employee, however, works for more than 4 hours in a week on each of two oper- 

ations,he shall-be paid at the higher: rate for at least half his’time. Should an’ employee in such 

instance work overtime on 1 the lesser paid operation, he shall be paid half his: overtime at the higher 

rate. : >
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(2) 

(3) . 

(4) 

(5) 

‘Where an employee is employed on any day on any operation in the Clicking, Rough Stuff, Making and 

Finishing Departments for which a wage of more than R338,54 is prescribed in Column A as well as on an 

.operation for which a wage of less than R338,54 is prescribed, he shall be paid at the rate for the higher 

paid operation so performed for the whole day. 

A qualified employee who performs more than one operation in the Closing Department in any one week 

‘shall be paid at the rate for the higher paid operation for the whole time so worked. 

Recordkeeping 

(a) Adifferential wage book in the form of Annexure E shall be kept for every employee who works on dif- 

ferent operations in terms of this clause. The book shall be kept by the employee and the employer 

shall. enter the operation and the starting and finishing times into: the book. The 

employee shall hand the book to the employer when required for record purposes. 

(b) Where the employer fails to keep records in terms of (a) above, he shall pay the employee at the high- 

er rate for the total time worked in that week. 

Where an employee works for more than 30 consecutive days on more than one operation for which 

different rates are prescribed, he shall be paid the highest prescribed rate applicable to the operations 

performed by him. 

8.5 Holiday Bonus 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Every employee who has completed 12 consecutive months of employment with the same employer when 

the establishment closes for the annual leave period, shall be entitled to payment of a holiday bonus equal 

to one weeks’ remuneration. 

An employee who has not completed 12 consecutive months with the same employer when the 

establishment closes for the annual leave period, shall be entitled to payment of one twelfth of the holiday 

bonus for every month of employment. 

For the purpose of calculation of the period of employment, an employee shall be deemed to have 12 

consecutive months employment if his employment commenced when the establishment re-opened after 

the annual leave period and if he is still in employment when the establishment closes for the next anual 

leave period. 

Employment for 15 consecutive calendar days shall.be considered employment f for a full month for the © 

purpose of calculating the holiday bonus. 

The holiday bonus shail be paid t to employees no later than the last working day before the annual leave 

period. 

Payment of the holiday bonus shall be contained in a separate pay envelope reflecting full details of the 

method of calculation of such payment. 

8.6 Long Service Bonus 

(1) 

(2) 

(3) 

(4) 

Every employee who has completed 5 years continuous employment or longer with the same employer 

shall annually be paid a long service bonus as follows: 

Between 5 and 10 years Employment u0...... ces eecesssesssseceserseeeseeendeenensaeneaeesesenreneesenae® 2 days’ wages 

Between 10 and 15 years Employment ...........ceceecceseeececeeneseneeereeeneseenensenenaeseaeteneeeneces 3 days’ wages 

Between 15 and 20 years employment ceeeneecanenessensaneenseaeaeeeaedeaessceeneseaesdseseneeeneneneneneeee 4 days’ wages 

Between 20 and 25 YEAS SMPlOYIMEN «eee ceeceeeeeneseeeeeeeneeeeeeenensaesnenaeaseueeneetssenensnenss 5 days’ wages 

25 years employment and longer .......... cc eesesccessenesenenseeneeseeneeeneceseeecesensueaeeesseenseeaeenees 6 days’ wages 

For the purpose of calculating the long service bonus, one day’s wage shall mean one fifth of the weekly 

wage. 

The long service bonus shall be paid to employees no later than the last working day before the annual 

leave period. 

- Payment of the long service bonus shall be contained in a separate pay envelope reflecting full details of 

the method of calculation of such payment. 

8.7 Special Bonus 

(1) 

(2) 

(3) 

An employer shall pay every employee a special bonus of 2'/2% of the ordinary wage rate of an 

employee. 

The provision in (1) shall not apply where an employee is on a wage incentive scheme through which he 

earns at least 2'/,% of his wage rate in addition to his ordinary wage. 

Where an employee earns less than 2'/,% through a wage incentive scheme in addition to his basic wage, 

the employer shall pay him the special bonus in lieu of payment in terms of the incentive scheme.
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9:. TERMINATION. OF EMPLOYMENT 

a ‘Notice periods: mo a : 

(1) ‘An employer or employee who wants to terminate the contract of employment shall give no less than one 

week's notice in writing. 

' (2) Acontract of émployment may be terminated without notice provided tt that payment in in lieu of notice is made 

by either the employer or employee. . 

(3) An employee who has been on short-time for more than two full consecutive days: may terminate his 

- contract of employment by. giving one day’s notice. . : 

'.(4) An-employer may-summarily dispense with an employee's si services who is s undergoing selection testing 

within the first’ 5 days of employment. The employer shall, ‘however, Pay the ® employee as follows: 

‘ (a) Testing for one day or less—two days’ wages; 

(b) testing between one and two days—3 days’ wages; 

(c) testing between 2 and 3 days—4 days’ wages. 

Thereafter remuneration shall: equal the period of time worked, but not exceeding 5 days. For purposes of 

this clause remuneration ‘shall be calculated on the wage in column B for the operation on which the 

employee was tested. 

(5) Notice may not run concurrent with.the annual leave period. 

(6) An employer and employee may conclude a written agreement which provides for.a period of notice longer 

- "than this agreement in which case they shall comply with that notice period or payment in lieu of notice. 

(7) Nothing in this clause affects the right of an employer or employee to terminate a contract of employment 

for any reason recognised by.law.as sufficient. 

(8) Where an employee has been on short-time amounting to less than 42 hours’ work during four consecu- 

tive weeks, his contract at the end of the period shall be regarded as automatically terminated and the 

employee shall: be entitled to notice pay in terms of M). oo 

: 9.2 Service Certificates - 

(1) Upon leaving the service of an employer, every employee shail be issued with a service certificate by the 

employer in the form of Annexure A. 

(2) The employer shall not be required to issue an employee’ with a certificate where the employee was 

engaged for the purpose of selection testing in terms of clause 9.1(4).~ 

(3) Once an employee has received such a certificate he shall, on accepting further employment, produce it 

to the new employer who shall retain the certificate in safe-keeping while the employee remains. in his 

employment. — : . 

(4) ‘An employer shall not engage an employee unless the employee produces his service certificate or a 

certificate from the Council which states his previous experience, if any. 

(5) Every employer shall issue a certificate in the form of Annexure B to. the Council in respect of every 

employee leaving his service. Such certificates shall be numbered consecutively and a copy of each shall 

be retained by the employer. — 

10. PLACE OF EMPLOYMENT AND OUTWORK 

(4) An employee may not be permitted or required to work anywhere else other than his regular place of work. 

(2) An employee may not be permitted or required to work for more than one employer during the same working week. - 

(3) Outwork shall mean work which is given out by or on behalf of an ‘employer to be done or completed outside his 

registered factory on any component, materials of parts of a product falling within the scope of the Agreement. 

(4) Where an employer requires outwork to be done, he shall obtain a licence of exernption from the Council or the 

Independant Exemptions Board. 

(5) However, an employer who operates in the'Industry when this Agreement comes into operation; is exempted from 

obtaining a licence of exemption and the Council shall issue such employer with a licence. 

(6) Where an employer, who has obtained a licence, requires outwork to be done, he shall notify the appropriate 

District Committee of the Council within 3 days of handing work out of the type of work, the quantities and the rates or prices to 

be paid for such work. Where the employer fails to furnish such information within 14 days of being requested to do so or 

within such extended period as the Council may determine, the Council may withdraw the licence issued to any employer. 

(7) "The Council may withdraw a licence of exemption for outwork with one week’s notice in writing to the employer where 

the Council is satisfied that the rates paid or the circumstances under which the outwork is performed is detrimental to the 

interests of other employers and the employees in the Industry. , 

(8) To determine whether work given out is ‘detrimental to the interests ‘of other employers or the employees in the 

‘industry, the Council may call upon s such employer to furnish such information as it may require in 1 respect of the performance 

of such outwork.:



14 No. 19356 

  

GOVERNMENT GAZETTE, 6 NOVEMBER 1998 

11. ORGANISATIONAL RIGHTS 

(1) An employer shall give members of the trade union parties to this Agreement preferential treatment in employment. 

(2) An employer shall give officials of the trade union parties every reasonable facility to organise employees. 

11.1 | Deduction of subscriptions 

(1) 

(2) 

(3) 

Any employee who is a member of a trade union party to this Agreement may authorise an employer in 
writing to make deductions from his wages for trade union subscriptions. 

An employer shail begin making such deductions as soon as possible after receiving the authorisation. 

The employer shall pay such amount to the trade union no later than the 7th day of each month by 
handing the amount to an official authorised to receive it or by sending it by post to the registered office of 
the trade union. 

11.2 Shop Stewards 

(1) 

(2) 

(5) 

The members of a trade union in an establishment are entitled to elect one or more shop stewards and/or 

a shop stewards committee from amongst themselves in accordance with the constitution of the trade 

union concerned. 

The employer shall give full recognition to such shop stewards and provide reasonable facilities for their 
meetings as well as for consultations with them on any matters of disagreement and the working 

conditions of employees in general. 

Ashop steward elected in terms of Subclause (1) shall be entitled to 5 days paid and 2 days unpaid leave 

in a calendar year for the purpose of attending to union business, which shall include training. 

The following shall apply before a shop steward can take the leave as provided for in this clause: 

(a) The union shall give the employer one week's notice of the shop steward’s proposed attendance 

of union business. 

(b) The union shall do the selection of such shop stewards in conjunction with the employer, taking 

into account the workload at the time and the strategic importance of the operation performed by 

the particular shop steward. 

{c) The number of shop stewards absent at any time shall be mutually agreed between the 

employer and the union concerned. 

(d) The employer shall not withhold permission unreasonably. 

Where a shop steward is replaced by another shop steward, the new incumbent shall only be entitled to 

the remaining leave for the year, unless the shop steward had to be replaced due to his transfer or 

promotion by management, in which case the new incumbent shall be entitled to the full number of days 

leave. 

11.3 Trade union representatives on the Council 

An employer shall give any of his employees who represent their union on the Council or any committee of the 

Council every facility to attend to their duties in this regard. 

11.4 Annual conferences of the union 

An employer shall give leave of absence to up to two of his employees who are members of a trade union party to 

the Council to attend annual conferences of the union as the representatives for the area of jurisdiction of a District 

Committee of the Council. 

12. GENERAL EMPLOYER OBLIGATIONS 

12.1 Insurance of Wages 

(1) An employer shall be insured with a registered insurance company against the loss of wages by 

employees due to fire and/or fiood to the amount of one week's wages for all his employees. 

An employer must be able to provide proof to the Council of such insurance in the form of a certificate from 

the insurance company within 14 days of being requested to do so by the Council. 

An employer may, in place of an insurance policy, choose to lodge and amount ‘equal to one week’s wages 

for all his employees with the Council. 

The Council shall invest such money and all interest shall accrue to the general funds of the Council. 

In case of an event foreseen in (1) occurring, the Council shall pay the money over to the employees 

concerned. If the money is not paid over it shall remain the property of the employer. 

Where employees are deprived of an income due to fire and flood, they shall be paid for the time lost as _ 

a result or one week’s wages, whichever is the least.
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12.2 Guarantee: Leave Pay and Coniributions | 

(1) An employer shall provide the Council with a bank guarantee in the form of Annexure C or a certificate 

from an insurance company that security exists for payment of the following: 

(a) The leave allowance and holiday bonus for all his employees as provided for in this Agreement; 

(b) Four weeks’ levies and contributions in respect of: 

(i) Levies to the Council in terms of the Administration Expenses Agreement; 

(ii) Sick Fund contributions in terms of the Sick Benefit Fund Agreement; 

(iii) Provident Fund contributions in terms of the Provident Fund Agreement; 

(iv) Supplementary Sick Fund contributions in terms of the Supplementary Sick Fund 

Agreement; 

(v) Technological Fund contributions in terms of the Technological Fund Agreement; 

(vi) Trade Union subscriptions in terms of Clause 11.1 of this Agreement. 

(2) An employer shall provide for such guarantee at the end of February of each year or within 14 days of an 

employer entering the Indusiry. 

(3) Where the guarantee is in excess of or insufficient to cover the above payments the employer may reduce 

the amount of the guarantee or shall be required to increase it on demand by the Council. Such variation 

shall not be permitted more often than every six months. 

(4) Where an employer does not pay any amounts in the instances mentioned in (1) where such amounts 

have become due, the Council may, in its sole discretion, utilise the guarantee lodged with the Council to 

pay the employees or trade union, as applicabie or pay the money into the particular fund. 

12.3 Monthly Statistical Returns 

(1) Every employer shall forward monthly statistics on production and employment to the Council. 

(2) This shall be done by the 7th of every month on the prescribed form and sent to The General Secretary, 

P.O. Box 23080, Port Elizabeth, 6000. 
/ 

12.4 Interest on Arrear Wages 

(1) Where an employer does not pay the wages as prescribed in this Agreement, such arrear amounts shall 

draw interest at a rate determined by the Council, but subject to the Limitation and Disclosure of Finance 

Charges Act, 1968. 

(2) Interest shall be calculated from the date that payment became due until the date that payment is received 

by the Council. 

(3) The Council, in its sole discretion, may waive the right to charge interest. 

13. ADMINISTRATION OF THE AGREEMENT AND AGENTS 

(1) The Council is responsible for the administration and enforcement of this Agreement and may appoint one or more 

agents to monitor and enforce compliance with this Agreement. It shall be the duty of every employer to permit such persons 

to enter his establishment and institute such enquiries and to examine such documents, books, wage records and pay 

envelopes and to question such individuals as may be necessary for the purpose of ascertaining whether the provisions of this 

Agreement are being observed. , 

(2) The Council may issue guidelines to employers and employees regarding the implementation of this Agreement. 

14. EXEMPTIONS 

(1) All applications for exemption from any provisions of this agreement shall be in writing in the form required by the 

Council and lodged with the local office of the Council. 

(2) The District Committee shall consider all applications from a party to this Agreement (which shall include members of 

such parties), and may, subject to subclause (6), and on giving its reasons therefor, grant exemption under any conditions and 

for any period it considers appropriate. 

(3) Aparty aggrieved by a decision of the District committee may appeal to the Council who shall consider the applica- 

tion subject to subclause 6 and on giving its reasons therefore, may grant an exemption on any conditions and for any period 

it considers appropriate. The decision of the Council shall be final. 

(4) All applications for exemptions from non-parties shall be referred to the Independent Exemptions Body hereby 

established by the Council in terms of this Clause. 

(5) The Independent Exemptions body shall consider ail such applications in a manner it considers appropriate to 

determine the application fairly and quickly, which may be limited to a consideration of written motivation, or may include the 

hearing of evidence and arguments.
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(6) When considering an application for exemption, an appeal against a District committee decision or an application for 

the withdrawal of a licence of exemption, the Council or the Independent Exemptions body, as the case may be, shall take into 

account the following (the order not indicating any form of priority): 

(a) any written and/or verbal substantiation provided by the applicant; 

) fairness to the employer, its employees and other employers and the employees in the industry; 

(c) whether an exemption, if granted, would undermine this Agreement or the collective bargaining process; 

) whether it will make a material difference to the viability of a. new business or a business previously outside the 

jurisdiction of the Council; 

(e) unexpected economic hardship occurring during the currency of the Agreement and job creation and/or loss thereof; 

(f) the infringement of basic conditions of employment rights; 

(g) the fact that a competitive advantage might be created by the exemption; 

(h) comparable benefits or provisions where applicable; 

(i) the applicant’s compliance with other statutory requirements such as the Occupational Injuries and Diseases Act or 

Unemployment Insurance; or 

(j) any other factor which is considered appropriate. 

(7) Having made a decision to grant or refuse an exemption application, the Independent Exemptions boy shall advise 

the applicants and the Council within 14 days of its decision, giving full reasons. The decision of the Independent Exemptions 

body shall be final. OS 

(8) The Council shall issue to every person granted an exemption in terms of this clause a licence of exemption setting 

out: 

(a) the applicant’s name, 

(b) the provisions of the agreement from which exemption has been granted, 

(c) the conditions relating to the exemption, and 

(d) the period for which the exemption shall operate. 

(9) The Council may withdraw a licence of exemption granted to a party to this agreement by giving one week’s notice to 

the party concerned, or may, in the case of a non-party, apply to the Indepenent Exemptions body for the withdrawal of a licence 

granted. 

15. DISPUTE RESOLUTION 

(1) The Secretary of the Council may at any time require a Designated Agent to montor compliance with the provisions 

of this Agreement. . 

(2) Any person may lodge a complaint or refer a dispute about the interpretation, application or enforcement of this 

Agreement to the Secretary of the Council for resolution in terms of this Agreement. 

(3) The Secretary of the Council may require a designated agent to investigate the complaint or dispute. 

(4) The designated agent shall investigate the facts surrounding the dispute and if the agent has reason to believe that a 

collective agreement has been breached, the agent may endeavour to secure compliance with the agreement through 

conciliation. 

(5) The designated agent must submit a written report to the Secretary on the investigation, the steps taken to secure 

compliance and the outcome of those steps. 

(6) If in the course of performing a designated agent's duties, an agent discovers what appears to be a breach of the 

Agreement, the agent— 

(a) may investigate the alleged breach; 

(b) may endeavour to secure compliance with the Agreement; and 

(c) must submit a report to the Secretary on the investigation, the steps taken to secure compliance and the outcome 

of those steps. , 

(7) On receipt of the report, the Secretary may— 

(a) require the designated agent to make further investigations; 

(b) in further conciliation is indicated, appoint a conciliator from the Council's panel of conciliators; 

(c) refer the dispute for conciliation to the Disputes Committee of the Council; 

(d) issue a compliance order; or 

(e) refer the dispute to arbitration.in terms of this Agreement. 

(8) If aconciliator is appointed or the dispute is referred to the Disputes Commitiee, the Secretary must decide the date, 

time-an venue of the conciliation meeting and must serve notices of these particulars on the parties to the dispute.
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(9) Wherea dispute i is referred to conciliation, the conciliator or disputes committee must attempt to resolve the dispute 

within a period of 30 days or within an extended period as agreed by the parties to the dispute.: 

(10) Where a dispute is not resolved after a conciliation meeting, or after 30 days, or after any extended period as agreed 

between the parties, the Council must issue a certificate stating that the dispute was not resolved. 

(11) Where the Act requires a dispute to be resolved through arbitration and a certificate has been issued in terms of 

subclause (10), any party may request the Council to appoint an arbitrator to resolve the dispute. Such request must be made 

within 30 days of the date of the certificate issued in terms of subclause (10). The parties t to >the dispute may agree to extend 

this period or the arbitrator may condone a late referral on good cause shown. 

(12) If a compliance order is issued, that order must be served.on the party allegedly in breach of the Agreement. 

(13) The party on whom the order i is served may object i in writing. The objection must be served on the Council within 14 

days service of the order. 

(14) Ifa party objects, the Secretary may take any of the steps referred to in sub-clause ”) except the issue of another . 

compliance order. , 

(15) If a party fails to object, the Secretary may, at any time, apply to have the order made an arbitration award. 

(16) If the dispute is referred to arbitration, the Secretary must appoint an arbitrator from the Council's panel of arbitrators. 

(17) The Secretary, in consultation with the arbitrator, must decide the date, time and venue of the arbitration hearing. 

(18) | The Secretary must serve notices of the date, time and venue of the arbitration on— ; 

(a) the parties to the dispute; , , 

(b) any person who may have a legal interest in the outcome of the arbitration. 

(19) The arbitrator must— . 

(a) endeavour to conciliate the dispute; and 

(b) if the dispute remains unresolved, resolve the dispute through arbitration. 

(20) The arbitrator must conduct the arbitration in a manner that the arbitrator considers appropriate in order to determine — 

the dispute fairly and quickly, but must deal with the substantial merits of the dispute with the minimum of legal formalities. 

(21) Subject to the arbitrator’s discretion as to the appropriate form of the proceedings, a party to the dispute, including 

the Council, may give evidence, call witnesses, question witnesses of any other party, and address concluding arguments to 

the arbitrator. 

(22) The arbitrator may suspend the arbitration proceedings and d attempt to resolve the dispute through conciliation if the 

Council and the parties to the dispute consent to this. ' 

(23) In any arbitration proceedings, a party to the dispute may appear in person or be represented bya legal practition- 

er or by a member, office-bearer or official of that party’s trade union or employers’ organisation and, if the party is a juristic 

person, by a director or employee. . . 

(24) _ If the party who referred the dispute to the Council fails to appear in person or to be represented a at the arbitration 

proceedings, the arbitrator may dismiss the matter. 

(25) If a party, other than the party who referred the dispute to the Council, fails to appear in person or be represented at 

the arbitration proceedings, the arbitrator may— 

(a) continue with the arbitration proceedings in the absence of that party; or 

(b) adjourn the arbitration proceedings to a later date. 

(26) The Secretary may refer disputes to expedited arbitration if the Secretary is satisfied that— 

(a) acompliance order has been issued and the party on whom the order has been issued has not objected to the 

order; 

(b) the dispute is capable of being determined by written evidence only 

(c) the dispute is only about the interpretation of the Agreement, or 

(d) the parties to the disputer agree. 

(27) Notwithstanding the provisions of subclause (23), the arbitrator may determine the dispute and make the compliance 

order an award without hearing oral evidence if the arbitrator is satisfied that— 

(a) the parties have been properly served; and 

(b) - it is appropriate in the circumstances to do so. - 

(28) Within 14 days of the conclusion of the arbitration proceedings— ; 

(a) the arbitrator must issue an arbitration award with reasons, signed by the arbitrator; and 

(b) the Council must serve a copy of that award on each party to the dispute. 

(29) On good cause show, the > Secretary of the Council may extend the. period in which the arbitration award and the 

reasons are to be served and filed. - : :



18 No. 19356 GOVERNMENT GAZETTE, 6 NOVEMBER 1998 
  

(30) The arbitrator may make any appropriate award, including an order for costs, that gives effect to the collective agree- 

ment. 

(31) An arbitrator may y at this or her own initiative or as a result of an application by an affected party, vary or rescind an 

award— 

(a) erroneously sought or made in the absence of any party affected by the award; 

(b) in which there is ambiguity, or an obvious error or omission, but only to the extent. of that ambiguity, error or 

omission; or 

(c) granted as a result of a mistake common to the parties to the proceedings. 

(32) The Secretary of the Council:may apply to make the arbitration award an order of the Labour Court under section 

158 (1) of the Labour Relations Act. , 

16. AMENDMENTS TO.THIS AGREEMENT. . 

— (A) Other than amendments to the provisions relating to substantive terms and conditions of employment, amendments 

to this Agreement may be requested by any party to this Agreement during any period up to 30 June 1999, subject to the 

following: ° 

(a). Doubt or a dispute over the interpretation or application of the part requested to be amended must exist. 

_(b) Such doubt.or dispute must be a consequence.of the parties’ attempts at rewording of such part during the simpli- 

fication exercise; and 

(c) The doubt or dispute must be capable of being resolved by reference to the wording of the part in question as it had 

existed in terms of the Agreement prior to the simplification exercise. 

(2)- Any such dispute or request for amendment shall be referred to. the Management Committee of the Council for 

resolution. 

(3) The Management Committee shail resolve the relevant dispute by— 

(a) reverting back to the wording of the part in the Agreement prior to the simplification process; or 

(b) By a consensual amendment of the wording of the part to give effect to the true meaning of the part. 

ANNEXURE A 

_ NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 

  

  

SURNAME .cescccccesessssessssccsssscssssssscssccesssesececesceseceenesesesesenscescensceceesevecscneveee ADDRESS/CHANGE OF ADDRESS 
FIRST NAMES ...ccsssssscccsssecccssvcesssssssseseeseseceuseeessssnsesceseesencuecuenseessees “haces sasseneneeuuusensasessnssseseecssceneusvucesssessecesseeeeeeeeseesieuteceeeen 
PROV. FUND No. -.esesscsssssesssssssssseeeseeee eccessseeeiee D.O.Beesseeses cecesecessesseess sevuneseecensnsuvevsesescecesssnanessussceesetsssanausesestesasannuetiseeceesen 
TAX NO. ssessssssssesseseeee seseuseessunesseuianssenuseseiusannennasesenunsentannesnenenenteenin eee sevseseseensesssasacuneanensneseneseesenevinusenasesnsnssstseeseeeesesee 
LD. NO. ..ccceccsecceccececccccccseeececesecececsceccussueeauesaueaueceneuuueeasecuescucsasaneaccnsaceesecese  sauaseneeeceneneaanseseeeseneneausgensesesseceasseneeseesneveussessseneaacareees 

EMPLOYEE'S SIGNATURE.....-sesescccsccescsccscscsssessesssssssssssvsssvensevessssseseeseeees 

EXPERIENCE 

Name of | Factor]. Date of | wage| Detect | wage |accupation| “°""'ment™™—| aceord.” | Employers 
  

_| Years} Months|Days| — (Yes) (No) 

wuneenevesersssucndbensnnsgsnscmenpascemesencesseunsnena|wenscenususieswensunrecsasacduacasnsasnuaaeususesneusnsnsneusdeneneunseduanacarscasasbaauaucuapsusnaurnswrnessmemenenersatananananssanananananens 

                      
  

N.B.: This card should be kept in a safe place as it is an essential record for Council.and Provident Fund purposes.
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ANNEXURE B 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 

Section of the Industry: “  seussssssntteseesssssersessieseesesseesensaees sevevebastessnsesesesesacesacecanaescenansnonseaterseeters 

Name and Address of Employer: es sasssessussesessessaessesssvescessesenvesesenesaeesses eueeateses soseeeeeseseunnusananeneneneneeseses 

| hereby certify that the undermentioned person was employed by me and that the particulars hereunder are correct: 

Fund NO. ssssesssssssssssessseesnessasersesnnensssssaes sevesedenseeens ern SUIMAME, 200. eles eectcececececeeeeceneesetscesenseeteetenseeseesaeeeetaneneseeeseneas ‘eeeenees 

Factory No. sevuessetueseeueeeseiensevneeseueeseven seesnsetceeeeee . First NAMeS. .2..ccsssssssssssscesssessesesseseeeeesee sevceuseesesens seseneseesesecesesesee 

Date Of Birth..............cccccssssccsesscseescseetesbeleetenenebenezedenseene Identity NUMBER. .........ccsssecseecssedassedeadensgeecsenenenieesecdsneeneneseseeesenene 

SOX. ..eeeeeeleeeeeeee seseeeauaevseeeeaeneeeneetacscenensneneenenede Sdaneseddesenens © Employed AS. 0... cessesssecsseessneeceresaneesseeedsaanesenenenessaneenescneaeeenenees 

Wage paid on date of Leaving. .........cccesceeneeseeeeeeees 

Date of Entering Service............ euseneeetueesecestn sisssesses Name of Previous Employer & Date of Leaving 

Date of Leaving Service. ........ssssssssssssssessecsssessseeessien sosnasnes seseneesee se see eee ceneaseessanensenscaneaseessanenseeeaeeeeeasesanseeaanenssensnsensaas 

Issued At... eee scree eseaecaneesessaeeanesansuneesenencenasessesnensecs DARE ..esseessesssessessseessessesseesneesenssessnennnsnennses seceeaeeoneneeesdeesneeeansensonenans 

Signature of Employer Secretary 

ANNEXURE C 

GUARANTEE 

\We, the undersigned, duly authorised thereto in my/our Capacity AS .......essssesecseseetesesseeeeensteesatensensesetsaesnseeeteeaneatserentaneetianeas 

OF HG... eee eecseeeeeeeeneaeceneneeeeeeeeeeenseeeeesneeeesbeeaeeceeeeaeeneeeeeeeeeeecneeenseenetaeessageneaeaseeceaseaeaegeeeeaesnedsesaeeeeaesdeteaadsenaneaeseaseeeseasanedaesneaenasentenens 

do hereby bind the Saidh.....cccsssssssssecsssssssssssssssssssscsssssssssesessserssssssssssevessesceressssssansessceeeessssnueeesescessesssnsuesesiecersesasnavensesseanenesasasessss 

in the sum.of sessssssssaessessnnssesanaseeunnsssnuasesssasesessaseseeusstocnuantees setesseteescesseneeaeteegeessansesetensenenseesses Rand (South African currency) 

as sureties and co-principal debtors. for the due payment to the National Bargaining Council of the Leather Industry of South 

APTICA DY... eee ceteeceeeleceeeneeeeeeeneeescananeseneeeanadaeasensseesnneeasseesesaenaeesnueessonenecsonesessonesescansesssueaenentsessesensvenueaeseseensessadseseseaeanenauensanaustaneenen 

of all monies due, payable or to becorne due and payable by him/them to the National Bargaining Council of the Leather Industry 

of South Africa in respect of the leave allowance, levies/contributions and subscriptions as identified in clause 12.2-of the 

Agreement, and hereby renounce all the benefits from the legal exceptions of excussion and division, with the force or effect of 

which I/we hereby acknowledge myself/ourselves to be fully acquainted. 

This guarantee is not negotiable or transferable, and expires on 28 February 19.... Subject to the National Bargaining Council 

of the Leather Industry of South Africa being entitled to claim payment upon this guarantee, notwithstanding such expiry, for any 

of the said sums due but unpaid at the said date of expiry of this guarantee. 

Signed at... dacenessaaenensenesensseseeseneaesedeoeeneneeneseans HHS oo. eeeeeeeeeeeeeeeeeeeeeeeeeeeeees Day Of nee eeeeceeseeceeseeseteeeseneeeeeneenenes 19... 

Signature of Guarantor 

As witnesses:
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ANNEXURE D 

WAGES: GENERAL 
  

  

Column A Column B 

Per week Per week 

A. WAtCHINGI. 0. ccccccccccccccceensnseeseneeueessverevesestedessassesesestacsessacsesseuscssceeascegesegageasasaeassscesserersesaes .338,54 372,39 

B. Storeman and/or warehouseman, despatch Clerk .........ccceccceseceeeeeeeneeeeeeeeeeeeeeeeeeeeeneeeeenees 348,17 382,98 

C. Boiler attendant ...........cccccccesseeeseeececeeeeeeeeesensnerenecenesenecaeeeeesnaesaeseaeeneeeaaseaasnsaeenetsasesneseetees 338,54 372,39 

D. Metor vehicle driver driving a vehicle authorised to carry or haul a payload of— 

(i) UNO 2 722 Kg... cececesececeneeeeetenaeeeeneneeeeeseeeseneseaeeeeoneesneseeasensays Seeneeetnaetantenenneneaeeeaes 343,36 377,70 

(1) 2 722 KG once cesetceeececeneeeeeneeeeeteeeeeeeeeeeaeeeeeeeeeeesaeseaseseesaeeeeseeateaseoeceaeneneaneasennenesegoneaes 348,17 382,99 

(iii) over 2 722 kg but not exceeding 4 546 Kg ........eeeeeceseeeseeereseeeeseersseeseenerersteseresenes 370,58 407,64 

(iv) over 4 546 kg but not exceeding 6 350 kg ....... ei eee ee eer rene nnvneneeesneeneaeee 440,06 484,07 

E. Minors employed in occupations for which rates have not been prescribed in this 

Agreement: 

FArSt SIX MONKS .....ccccc ec ccc ce eeeeneeeeceeeseuseneeassenneeenenaeasaeeneeasenageaaseecesersuenatesaeesssenesssererenes 211,00 232,10 

Second SIX MONTHS ..........ccccccesessssesesccceeesececseesecsencececasasaweseneneeeneeaeanerenseaneeaueesenensenenes 237,74 261,51 

Third SIX MONTHS ....... ee ceeeccecececceseeeeacescacececcensneneecececesaueuseerseseeoescaeseneeseranesseseeesserace 265,69 292,26 

THE atter .....cccccsscesessscsseusscsesecsrsaeecesenseeeseeeensseaenseeecececsesseeceseeeeusasceresecnasscsneeenseepenss 338,54 372,39 

Provided that an adult employee who has had less than 12 months’ experience shall never- 

theless be deemed to have had 12 months’ experience 

F. Cardboard box-making operations: 

(i) Guillotine and/or rotary cutting machine and/or scoring machine operated by— 

(A) DOWELL. ceceeeceeecee teen eens teeeeeseeeanenesneeseaeesaneeseeesesaeseaneeesaessanteneaenseeseniaesseenes 502,82 553,10 

(D) A ooo eeee cect cceeneete teeta eeeeteeeneesesaeeseneensnecanenecaecatesesaesaeeseteegnaenaseaesaeeeeneseneaeees 405,35 445,89 

(ii) Cardboard Dox-Makers .........::cecccecceteeeseeesetesetenneenenaeeenesaaesaeeneeseesoasnsasenenseneensaetenes 338,54 372,39 

(iii) Making cardboard boxes, according to experience: 

First Six MONIHNS..........ccccesessssessssescecscececsescecscacssscecereucenseeuseseeesenuseneusneceaeeeseatees 235,70 259,27 

SeCON SIX MONMNS ...........e cc ceeesscnsncnsnsssasnescnssssensssnnresseasausenenersuseaseeeeeneeunenanenens 237,74 261,51 

THereatter ......cccccccscsssssecesccseceseesceeseseseassaeeaecaesnaeeesecceaneecaetaseetsaaeaesaeseeteaetateanias 338,54 372,39 

Provided that an adult employee who has had less than 12 months’ experience shall never- 

theless be deemed to have had 12 months’ experience. 

G. Employees employed on hand typesetting and printing labels on a printing machine ..... 455,11 500,62 

H. Employees employed on welt-making: 

(i) Splitting, skiving, cutting, grooving and beveling 0.0... eeceseessseeeseeeseeeeneeteneeesers 338,54 372,39 

(ii) All other Operations... eeccecseseseeeeeeeeseeeenneseaeeseaneseseneseeeeseeeeasessenseseeessensenieerneessets 338,54 372,39 

1. PACKEIS......cccccscceccenneesseeeseeeesceneseeeseeeeeeeeeecaeeneeeeeaeesaeeseeeseneeesenessaeesneeeseneesiresseesesuaaseaaaeaed 338,54 372,39 

J. Employees employed On CUrryig ...... cee cee ee eee eecneseeeseecesseenseeeseessaesnaeseesseeseeeeseeeneeeaees 392,26 431,49 

K. Employees employed on spraying of leather 00... ee ee eee ese eeneeee see neneseesseeesennnanseeeeeenee 454,20 499,62 

L. Employees employed on knife-making 

(i) Welding and/or brazing and/or silver SOIMETING ooeseesesscesessessessessssessecsecsessessseeetens 547,08 601,79 

(ii) Finishing of joints after welding ........0..ccce cece cesses esseeseeesnssssesenssansenseauseereneeaes 355,78 391,36 

(ili) Track and/or SpOt WeIGING..........cccccecceeeseceeceeeseeeeeeeeeeeeneesenneseneeeneeeeeaeeseeseseeenneesns 338,54 372,39 

(iv) Bending to templet and/or patterns, hand punching of size onto knife, marking and 

cuiting of bracing steel, oxidising of finished articles and grinding.............cccuse 338,54 372,39 

(Note: For the purpose of par L welding means continuous drawing of weld on seams or joints 

but excludes track and/or spot welding.)     
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WAGES: FOOTWEAR NOT ELSEWHERE SPECIFIED 
  

Column A Column B 

Per week Per week 
  

(A) PATTERN DEPARTMENT 
(i) Qualified employees employed as pattern cutters producing original standards and hand 

grading to restrictions, and/or Shoe AraughtSMan.........cccsscssccssesssesecseesressesseesensesneceneserent 569,51 ’ 626,46 

(ii) Qualified employees— 

. (a) employed on hand grading but not restrictions and not producing original standards 
(b) employed on grading MAChINGS..............ccccscssssesssessesssessecsseeseeseeeutesneseteseeentseeeesanes 
(c) employed on making original lining patterns from upper paiterns, where no last 

copies or original standards are produced ................ceccscesesesseeseceseeseeeseeesneseesseranees 

(iii) Qualified employees on any operation not specified in (i) and (ii) hereof........ “deeeeneensenens ee 380,93 419,02 

(B) CLICKING DEPARTMENT 

481,31 529,44 

Qualified employees on: 
(i) Clicking and cutting uppers by hand or machine: 

(a) Vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and 
vegetable tanned sheepskins and goatskins .........sc.cssssssscsssssssssensesesesserersenseensenenens 
White full chrome kip for the production of whole-cuts, blunchers and veldskoens 
only, but excluding miners’ and miners’ type footwear (all South African tannage). 
Children’s work, any material, all sizes up to and including size 1 % and all 
leather slippers (men’s, women’s and Children’s) ..........:cccccceseseesereseessenseteetecenesetces 

(b) Any other materials .........ccccsccsssssssecssecssesseessnensseesseesssteeseeesseuvaoesseeessnnaeeneesasasacenses 564,33 620,76 

(Ratio: For every four or part four qualified clickers there may be employed not 
more than one learner. Part of four means a remainder of not less than one after 
the total number of qualified clickers has been divided by four.) 

(c) Upper leather sorter grading and/or sorting for quality for issue to clickers............ 569,51 626,46 

(d) Examining of cut leather components for Quallty..........ceeetssseeesessesesnenesssenenennees ‘569,51 626,46 

(ii) Lining, sock and fitting cutting and/or smail trimmings and/or cut-outs died out by 
clicking press, revolution press, eccentric press and Mallet .............:cccesccssessseetseeeceesesees 

564,33 620,76 

Note: A trimming is a decoration which is not an essential part of the shoe upper. In the 
event of any disputes as to what comprises a “small trimming”, the Council's decision 
shall, after investigation, be final. 392,26 431,49 

Cutting from offal of inside tongues and narrow backstraps for children’s, youth’s 
and maids’ stitchdowns of Oxford and Derby patterns. ............ccscssessssesecceeceneeseesreas 

All other tongue and backstrap cutting shall be paid for at the rate applicable to 
clicking of the materials in terms of paragraph (i) hereof. 

Strap cutting to length from continuous rolls or hanks of pre-prepared material.............. 

[Ratio: For every qualified employee in this section there may be employed not more 
than two learners at wages in accordance with the scale laid down for learners in sub- 
clause (N) (i) of this Annexure.] 

  
(iii) Cut outs died out by a Western type cut-out machine and automatic multipunch/ 

slashing machine/gang strap PUNCHING... eseeseeeseeetestesteneeneetenesatsecateaeeneensesensenenteaneaeans 348,17 382,99 

(iv) Giving out patterns seeeeene seeeseeesnsecnnsensaersasersnsensnsccsnsessasessnscssssensasessnscasanecsseeessuensscensneesnsetey } _ 380,93 419,02 
Operating splitting MAChING ..............ccccsccssesseessesssesssssesssessecseescessaseseeeeentessesssessansensasesees 

(v) Size stamping and/or painting .......2......cceeceeccescceessecceseeeesessecseeseceseessseauecseuceeeeneceneseneseresnese 338,54 372,39 
Applying acme backing .......:ccssccsscssesssseessecssessseeesseresees acdeeeaeeeenenseeeeeeeeeseceauenesesessssnenees 

(C) CLOSING DEPARTMENT 

Qualified employees on: 

(i) Puritan machining ou... eee eeeseeseeeeesseeeeeseecnececsescessersesesesenseatsesansssesecevacseaesensestsasaasectss 

(ii) Stitching aprons on uppers on out-sole stitching MAChINES............ccccsesssssesesseeececeneeees 417,43 459,17 

(7) Pilot machining «00... cceccsscsccssesescesesessesecsesausessenesaenecesncessaccesussesauauceusaceusaesasneaeensneaeteess 394,81 434,29 

(iv) Other machining: ‘ 

(a) All closing operations on vegetable and chrome split, vegetable and semi- 
chrome suede and kip lining machining .............:ccccsccescssceesesesseseseecssseesenesoreneseeenes 

White full chrome kip for the production only of the whole-cuts, bluchers and veld- 340,73 374,80 
schoens, but excluding miners’ and miners’ type footwear (all in South African 
TAMMAGE) «oes ceececcesessesscesseneccusacesensssesaaesaseassucceasessauseseseussssseesseesseepsesareseeeseusanecnunenseses      
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Column A Column B 

Per week Per week 
  

(b) Operations on leathers other than those specified in (a): 

VAIMPING ......cceeeseeceeeresteeseseeneenseansencasseuseaeessarsenesesarsessessesessseeaesaensueensensnesetesest 

Flat binding Dy MACHINE... csssssesesceseesssnesseneseces esse seesseseennnesensnenensensnenaees 

Machining additionat rows of stitching rows of stitching on the vamp, parallel to the 

VAMP STITCHING........ ce ceeeeesseteeseessenenenaseenenseenseentespresesapeeseneceessesseessnensaesneneenerers 

Golosh machining (whole goloSheS)..........:ccceessessssers ess seeseeseeeseenensnesensanes 

Fancy shoes on the held-together system, machined through (all classes) .... 

Fancy machining on the held-together system, including collars, cut-outs, 

" overlays and fancy pattern stitching without markers classes) ..........s:-ssee 358,08 393,89 
Running round on any operation on post-trimming machine, excluding Oxford , 

~ and Derby pattern Derby-sides........s.sssccssecsscsssssssssssessssssnsensessesseaseceeeentennnectees 
Vamping shoes with quarters OVOP VAMDS..........ceseeteessesessensesseeencseeeetetes 

Conveyor belt console operator feeding individual operators .............ccee 

(c) Operations other than those specified in (a) and (b) above, including attaching 

binding form French binding on fiat or post machine and including handlacing of 

two upper components to form a seam, and including examining for quality ......... 

(d) All operations on children’s work Up tO SIZE 1"/o.....eessesssessssestseeseeteseseeseeeerenteneneeses 

All leather slippers (men’s, women’s and Children’s) ..........sceereseeeseseeeeeseeneees 

All operations on box hide and willow hide (excluding goloshing, fancy work and 

miners’ and/or Miners’ tyPe@).........-ccscceesseceseeessessessseneeessessenseensensnensaneceeeseeneneserenee 

340,73 374,80   
(v) Eyeletting, riveting, perforating, skiving, folding and bumishing by machine or hand and 

pleating by MACHINE oo... sseseeseeeeseeeeesenseseens secessseasesesecasseeasececaeaesaransesacauceeceesseneeaens 358,08 393,89 

(Vi) BAQGIING ......ceceeceeseeceeeeceeseneeecanesenseuseeserorssnesasausscesuvaeensesdessessensnsansauseauansaesseeseeeeneaneeneneatines 

Turning Of DINdING.........-..:ceceesecescseteeeesessenesersareensssseneeseesnsesseseeseesennentesnansaeseeaneseneeneeateneas 

Button fasteninng.......cccecceccecceceeeeeceeeeeeeesenseenenenescansensecsenesesenesessessnesesaeenessenseesansaessnuansnaeeeees 

BUuttOnholing.........eccecesceeesseseeceeseeeneesecnensessseesenssesaussessecseeneeceasasenensessnssestaensnegsrtoceaseananenes 

POITLIQUESE SCAMING....5...-eeecceseesssssessssesesessenesssesenseesenenesuausececsscacanenenseaeeneaneaenaenansesasenenens 

Staying aNd taping.......ccccseccsssessesesseecsseeesnteecatereeeeeeees seeesaesisessesssessuessseesuesseccssecsuessnenssess 338,54 372,39 

Seam rubbing ........eeeee ouuusauuaecnecsaeesseeeseeevaceceeasecanesaeseneneesuneecace¢eenaseuesenneesaeeeeseeesseesannensa 

SEAM NAMMeEINg ......ceeeeceeeessceseseseeeeesseseenevsseeeseneess seeseeanneees pate eaaseaaneqeaueneaeesenaeesenseonetees 

Sewing on bows and buckles by hand Or MACHING..........ceceessesesensessenenesneneeseeeaeneeeetes 

Silk SCTEEN PrINtiNg 1.2... ee ceeeeeeeeeeenenneneeenseneneeeneesenssuecessensanseneassatasesaneseseaenersansnesensaessasaeeas 

Table-Nands ........cccccsscccsscessnenssecsnsesseseceesecneseaneneneseseneseneeescaeascndsenesaserasanesasee¢enaensesenseeeses 

Loading other closing conveyors, but excluding a conveyor belt console operator (feed-   Ing individual OPeratOLs) .......cseceeseeeeenseseseeseseceeeenescesesesesssaesesensenssansnsteansaeneneneraes 

(D) ROUGH STUFF DEPARTMENT 

Class | Operations 

Qualified employees: 

(i) On cutting soles from leather ..........ccescessessssssecessssesenenssesensensensenesesenneteniecsterererenaestaeeans 

On sorting, examining and fitting up ungraded and unstamped Stock..........:eecscsceeties 542,07 596,28 

On sorting and examining graded and stamped StOCK.............:cscseseseesseeeteneceereneeeeeens 

(ii) On cutting insoles, stiffeners, throughs, runners and puffs from leather other than splits 

and cutting soles from material other than leather..............eccesssesssssessseesserseneereceseenenenens 476,90 524,59 

On reducing shaped rubber soles On the PreSs...........ccceceeceseeeeteneteteeeeeeesseenenetetaneneetens     (Ratio: See subclause P.) 
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French ot , Column A Column B 

ao oo Per week Per week 
  

Class Il Operations 

Qualified employees on: 

(i) Channelling: CaM ye Lo fee 

Welted insoles .............:sescseessceseseneees sanacheentesateneeeree reeeeeneeeeeetanes ceva edaneeedeneeeveetieeneeees : 

Other WOFK.....ccscseeceeeceeseseseeeee Suan eavessesdanseeteevanatesenees eeeteneaesess ‘Sabbeldsesceealdeeseeusese | 

(ii) Press cutting operations, other than those i in Class I. vevvcrteneesene ecseesse 

392,26 - 481,49 

   “ |) 403,32 | 443,65 
(iii) “Assembling from stock, whether or not sorted andlor graded . ceeenennee sitsegeanseaseneeaees senpseses | oo 

Attaching ribs to welted insoles................-.. bestenes veadeteeeebeetens Scans aawubalpag gansieenagensedenensonsnneeaes . 

Flap splitting ....c..scsssesseseseessessesssessssesevsscesevseeeeesees seeseeavevetess seuecheusbavsssasesestesedelavedeaeenes Neesesetie | | 

Gemming and taping velbvelalaseussersanenes vee | 

Heel breasting ........ cece seesgunsepuenesseenenvenvensessss sales 

  

Heel DUIIGING...ecsocsssssscessseeneeesee pecetaneetngceeceiepettqerneeee tate sevsetunttsetsetistsneeins | |. 38083 |” 419,20 

Heel COMPIeSSING........::csecceceseeeeesedestessnneteseserenesaes deeetewientereeee a neaedadaeeseensbessonenesensednaneneses : 

SIUQQING........e eee ceceeeeeeceeeeteeneees se eeneeeeees pecans caneceescansauseseeusseesnesersundaaeqasegaregeeseneseensaeeeaetate 

Sole and Insole rounding veseveneeeeneneeaeeneneeeenetaes este sesvetueesiee teense wei Deladaeteeeeaee wb eanedeneereees vie 

Sole groving, sole roughening and reducing on automatic MACHINE <..-.s..scccesseeseeee sevaeet   Tip FINI... eeeeeseeeeeeeeeeeeeeeseseseecececessessceneseesacavaceusuanasavarsnansuasavecenaiioas seseseevaeeesuasasansenanaees 

[Ratio: See subclause (P).] SO oe oO 

Qualified employees on: 

Chantnel Opening ........cscccsssecsssesessesessesssusscessseesssceesseseceesessesesnesesesseetecsanes seeesenacaeeneesensescens ) 

Edge covering _ 

  

Edge reducing 

Automatic edge preparation machine operating for soles prior to attachment ................. , 

FIOXIING 0... eeeteceseeeeeneneeeeaeeeseeesaeeeceeeeneeseaseeesseaecaueensuesareecaesenensuseseaeessesaenanebesenss Levees anes ‘ 

Insole feathering : 

INSOl@ QrOOVING ......... ee eect eeseceeeesseesseesnesseesneeenees pene eee ence seaeeeeeeseneesanensnaecnaaeeenecasensensses - 

InSOle SlOUING......... esses rsteeceeestees veseeeete see eeenandaneaeneasaees 

  

Insole marking ..........+++ onesedeesceaesasseteceessecass peseeaeeneeneenees Lesaneneensceneecesedeauea ess: oseesesaneseesses 

Lift and/or rand tacking.........c..c eee steaeenenees pesesbeteteatieeenes seesnanarnsnerasnsnents “seassaeeneeseeseese’ | 

Lip tUITHING........sscsessssessssssssssesssecscseescseseeecereseeens souguseeesecasisatececenaieeeesees estessevesesesesesescesees 

338,54 | 372,39 Y Press room scouring operations..........cecececeeeeseersees Sesaealensnsnscasadenensens peeesees svavevsesuevansuers 

Shank assembling , . 

  

Shank moulding........... stednaseasnsendanenees seseaneeeseeneeneas ae senda ndnadesensenesarsescereeeven suseedaeceesenensecas 

SKIVING «0... .eeeeceeseceseeneeenetenesenenesceessausaessnsseeesnseesdneessiossssnnensgens seanenentsnsaeaes sessesessssesesasssseeee 

Size stamping.............. beveneeseeedecnennenes svvsesucveseagessnssenesceveceeseseees bees sesueessupesscsssesessesssees wee 

Sole, insole and stiffener MOUIGING «0.0... .estseeesesesseseseeeseeereees sssseesalassaueeceescensastentecseseeesen 

Sole and insole Splitting...........eccesscesssceccecsecsceceseseseseesesacsecseecsesseseescaesacaevessuseasaeaevaceevenes 

Sole grading machine operating........ acetaeseeeeaesenesseeseusantseneaes esetueessnsessessesesee sesenneeneeenenees |, 

~ Sole roughening for stuck-on work.......... veceeseeteed lesaeelacsuecadedeneedededeetebanesseeseesseeaass Seeneeseeetees 

SOLUtIOMING «0... ee eeseccececcecececseceeseessseeescasaesersnsesenees a esenteneeeneaeee Seusnedenaveeraeteeeeetes henbiieneree | 

Staining and/or inking of INSOIOS ooesesseseseasseseeee denedaleueseachavepenpradbesevavbaiaseeesaaas cedeveveveenees A 

Stiffener waxing and Crimping ............:cecesececceesseessseessdeesersscenenseveres sessvecsutesaesssleseceseesseeens |:   Welt preparation .......ccccssessssessssesesesesesessens eesssusstartusestsaveneareaventsaceaeeess Levesletensevteseeass weap 

[Ratio: See subclause (P).] ,      
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Column A 

Per week 

Column B 

Per week 
  

(E) MAKING DEPARTMENT 

Class | Operations 

Qualified employees on: 

(i) Pulling over, Consol lasting and/or Littleway lasting: 

(a) Welted work, other than staple welted WOFK............:scseseteersreetetetetereneees teestensneneoe , 

(b) Riveted and/or riveted and stitched work, excluding miners’ and.miners’ type and 

ANT DOOKS ..... eee eeseeeeeeeesenesasercenesaneeceesensaenseeeceeeseseeaneseeneaeseecaesanesanaueeaesensessesneesnes 

(c) Combined pulling over and forepart lASting .........ccsessecccceeseseceeceeteeeeteneeesecetsensaees 

(d) All other Grades... esssscsssssceseseseseesesseeseesnsesensecseasenerenesteneriesstinssaaseveveaseneneaenses 

(ii) Bed lasting (toes only): 

(a) Welted work, other than staple welted WOFrK...........cccccsseeeeeeeteetetereteeetnnannnneeeratens 

(b) Other WOrK ....cecceseseeesegeeseeseeeesesesnscsssnesnenceeccasseneneaeseseseeeeecenenenacacaraesnnnsasasentnsenenensnas 

(iii) Lasting of seats and sides by machine 

(a) Welted work, other than staple welted WOFK........ccccseccseeeeeeeeeeeeteteeeeneneneneneenenees 

(b) Other Work ...c.cccceeccesesseeesseestesessereensreseeneess esesesvassscsvssanessevsesensscacesesesnsneseceasenseeess 

Note: If a lasting machine operator is required to last boots or toes through (i.e. seats and/or 

sides and toes), he shall be paid at the highest rate and no differential rates may be applied. 

if a pullover and/or Consol lasting machine operator is required on any one day to work on 

pulling over and lasting toes, seats and/or sides, he shall be paid at the highest rate and no 

differential rate shalt be applied. 

(iv) Complete sole attaching by staple MACHING............:ccsceeeneeeteetereetereteetntntnneranaeenes 

Staple welt attaching .........:cecesececssescessessessceseseesseesensneenacsssecseneantenens fenneneceseeetaeeaneseseneseees 

(V) Welt SOWING ......eseeeeeeseseeessecsesucecareeseseneeseseceeasaeaesenneneeeessecenasaeeenenseceneeanacenasaeaucavensereseants 

(vi) Rough rounding: 

(a) Welted work, other than staple welted work............4 eg auneuneeesuensuscceneensueaeeceeseetenees 

(1b) StitChOWMNS.........cceeeceeeesencenceeneeesesseanserausevenseeseesssaesenssaseneeseseeseeseeenensaecasersaneneneenateegs 

(C) Other WOFK .....cceceseeceeeeeceeeeeseesensssessensuseessesenessesensessaseearssesenenseusesanseneenaeressatanpersecentes 

(vii) Sole sewing by Any MACHING......... cesses ceseeeneteeeenneaeneeseeeeeeteenereeriereeeesiaaneneneseneeeens 

(viii) Sole stitching: 

(a) Welted work, other than staple welted WOIK ............ccssessseeeeeeeeesneeeeeenenenenaeenens 

_ (b) Stitching outer soles to runners on Indian sandals on a No. 6 harmess stitching 

machine and stitching runners or throughs to uppers of the moccasin type of foot- 

(ix) (a) Stitchdown staple lasting ...........ccesseseseseesseeecneteneneneensesenereteseenenreeneeneseesesaaaeennaas 

(c) Stitchdown toe fOrming .......sescssessescseecseesseesceterstesetssatesstssatesssssanenasensecascesvecsnensseseas 

(d) Wiping platform covers by Machine... eseeeeneencentisetnesetenenees 

(e) Lasting operations on a Kamboriain MaChING ..........ccsenesecneeeeteeeetteteeetceseneeecannees 

(f) String-lasting by Wand ....... ccc ecssessseeseeneceeeecencneeseeennenennennenereeneeaetarneens Seannensueeesenens 

(x) Pounding: 

(a) Welted work, other than staple welted WOrk............cscsee eseteuesaterecsaeeeersaessesasess 

(b) Miners’ and miners’ type and army type boots (Army type boots means the heavy 

type of boot involving the same strenuous pounding as contract army boots) ....... 

(C) Other WOrkK .......ccceeeececseeeseeeceesstscsseesuseneveneesesasseesneeeesaeseneseneenesesencenenaenereneeeseenanets 

Note: No employee under the age of 18 may be employed on pounding 

(Xi) EXAMINING... eee eeeeeeceessensnsensereusesaceseneessseusnesusansneonsessnsaeseecnensarsesertersrcissiunesesseageceeaeens   

542,07 

476,90 

542,07 

542,07 

432,38 

388,68 

542,07 

542,07 

542,07 

476,90 

542,07 

388,68 

454,63 

498,26 

454,63 

542,07   

596,28 

524,59 

596,28 

596,28 

475,62 

427,55 

596,28 

596,28 

596,28 

524,59 

596,28 

427,55 

500,09 

548.09 

500,09 

596,28 
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Column A 

Per week 

Column B 

Per week 
  

Ratios—Class | Operations: Making Department 

(a) For every three or part of three qualified employees in pulling over, machine 

and/or bed lasting (excluding seat and side jasting), welt and/or sole sewing, 

stitching and rough rounding, there may be employed not more than one learner. 

(b) For every three or part of three qualified employees on operations, other than 

those referred to in (a), one learner may be employed. 

(c) "Part of three” referred to in (a) and (b) means a remainder of not less than two 

after the total number of qualified employees have been divided by three. 

Class li Operations 

Qualified employees on: 

(i) 

(ii) 

(ii) 

(iv) 

Sole positioning on upper with pre-finished extended welt Cdge......ccccccccesssessecerenees 

Positioning of pre-trimmed soles prior to and/or with stuck-on press secessaeessuessseesseleseaeeans 

Stuck-on process work: 

Sole positioning on upper and press, operating in one operation.......ccccceessceseseseees 

Sole positioning on upper at forepart and seat before pressing ........cccccceseeseseseereeees 

Press operating with the sole previously positioned (See Class III for tracking at seat 

ONY) oo .eeeeeceeceseccscecesesesseessesessseseessucssecsesusesssessearseaeesseaseusueasueusseusuassasuscesatsasectesereveusenssenaces 

Stitching soles together by machine, other than the rapid stitcher, prior to being attached 

to footwear, but excluding miners’ and miners’ type footwear......cccccescssseseesecessseeeseees 

Stitchdown assembling and pulling over stitchdown WOFk ......c..ccccceecesssssereeceseseeesseeaeeesees 

Cutting off excess upper, insole and through material on stitchdown footwear prior to sole 

attaching and/or rough rOUNCING ........cccssceccssssseesscesssesecsesscsssceoecauseseususessacsecaseaeassansacarenees 

Hobnailing by hand of MACHING........ sce eesceessceeesaeseeseseeseseesssaeseeseccevsseueesassansscsncaveneansares 

Putting on toe plates and heel tips by hand or Machine..........c.cccesscscccecceescerssseeceeesees 

Heel attaching... .cecsseecscssessecsessesseesessecessaeseusessuusssseeseceseeseuseeesseuseseaseresntesaseneecseateaseas 

Football boot studding and barring. ............-:csssscsssssscssssseccescesseceeseessccescesseusasssaseneaseeenenteas 

Handlevelling, other than stitchdOwn..........cccccccsscsssssssscsscccssecseeeseessssaeeseuessnsecsaesscseessrersens 

[SCAN TIMING ose ee eeseeeeeeceeeeeeenenececeeceseuseseusessesaccadeccescauccessousasenaseusussansaasacessvnesatenesas 

Jointing (cleaning linings and tacking uppers down over joints) .......cccccceeeeeseeeeeeere 

Loose nailing or pegging foreparts and walsts............::cccsscssessssssccsesssscnssensessenserecessssaeses 

Louis flap trimming by Nand ..........cccescescesececeseseecsssensesssescssecoressessceussnssasacerasenssassaneaneeesas 

Machine levelling ........cccccssscesceceeeeeseeeecesenesetecereneseeseceeaecasaeeessceaeseesesesseseeseenasecanseesassusessnees 

SCHOWING «0... scsescscsssssssnsssesecsnseseeensesenansesssesnsesesssssaesesacatseseusesesesecsesasesecaesusevauausesansucsusresaes 

Sole attaching machine-sewn, riveted and/or riveted and stitched work .........0:.ceccccceceees 

Sole adhesive heat activating by MAChine ..........c..ccsccscsscsssceeseesssessecsnsocssseesesansatsassneecenses 

Stiffener cornering and tacking..........ccccessescesessessssessssessesscuecccsvencsscevesessnesesaeeesaaearaesansnees 

Stitch SCPALALING ....sessrecssrersrerseerseerseerseenseensstsceeeestesanesatensaeeey ee eseneesaeteanesaneseneesanensnetenseeeses 

String nailing......... saaeaevausasnceacacsecseacsecassacea sane sesnasieeeeesasaeesasasossessecesseeaaseeaeseseeesasensusausesansen 

Tacking forward of heel S@ats.........ccsecsussccsssecssssesessssscssesesesssessecsecsesausasauauseccarsesarnatsseareres 

Upper roughening........c.ssscssscssessesessesessesstssssesessssssssesusscsocssacsntsterarsesassassesansessessnsecsecseraees 
Waist reducing after being SOWN ........tssecsscesessssesessssesseaeeessessesessesssaesenssereserensensnsansavses 

Wooden heel fitting..........ccsscsssesseesees Seaeeeverneeeeee be saaeeeegeaeeansndaesesneesseseeeteceasenscceeeesasesenseaes 

Welt butting and SKIVING oo... eee eseeeeseseetessseteceeeeseseesacesseescenscseeseaseusenseuseeserseaseasenenenes 

Welt Wheeling .........cccecceseessesseseseseeceaesassensasssssaessncacesesereesesuseassausesanenevsnssassateaseansausatenscares 

Rand welting by machine ..0.....cscccsssssscsesssssessssesessessesessessensvevenssecevanssssersusersesansavercaserees 

Slugging and gang SIUQQING «0.0... ee eesesessesteestsesssessrsssssssscesscecesacacsesensssvesssensessssenssees 

Attaching rand welting or foxing, whether vertical or horizontal or a combination thereof, 

by hand of Machine... eecessesssessssssssnsesssscssstcesecsssgercasseseseceuesussusssetesesssatatsenevanscrsarens 

Back part and waist pre-moulding.........ccccssscssssesssesssscecseesssceresstsssscsesssstataceatacsusesavacrereaes 

Back part MOuICING...........:ccccssssssescsesssegeresesedeeseeneanes eneneeegeeeeaeeseeeessaeessnensueeesneesseseseenses 

Vulcanising Process.........c:cccescceen ba vadeneedeesuneecueesdanessaaseaeesseneebanesaauseaansanens “eateedeneesseeenenens 

Vulcanising soles to lasted UPPers .........csccsscscsssscsesssseseesseessevsssussssssssueecatsetataceesevacereevanes 

Rand welting by Machine oo... cee ccesssssscssssssescserssoeseseseseesesesevavsusuueauausenaransesavaesnsevacenens 

Moulding of Sole Units... cece see ceneeeeestseeeeeseensesesassesssecseseseseeaasesevaveueusinsacivaceeseenes     

414,76 

403,32 — 

380,93 

380,93" 

380,93   

456,24 

443,65 

419,02 

419,02 

419,02 
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Column A 

Per week 

Column B 

Per week 
  

Class Ill Operations 

Qualified employees on: 

Beating .....c.ccscssescsocsscecsccecscseseeneeeeeseseestssssssneassceesseenseaseeeesesarnennessseesesineasaneneneatenty eeeeseees 

Application by machine of hardening resins to PUuffS..........ccececeeeee eee teneteteneeereneretsnns 

Bottom filling ........ccccscsseeeeeceeeereeeeeeeesuseesnenecsusesaeeeaseenessenesanesaneececeseesenentarseresnecgesseaneanunsanegs 

Channel closing and edge raising............ senensaceeenenssaceenatecaeeesunecneaeqeaneneansesdeesueesaunansaeaessess 

Feeding nails to heeling MAChINES...........cscseecssscseenesececteneteseenenerereecenennntecnianeneransecreaes 

Hand levelling of stitchdOwMs ..........cccssseessesenseneesereseeseersesennesecetaeneneneenetatsenenevenseneceeaes 

Heel COVETING......:.:cceceesseeeneeeenseeeeneeeesneeensecereessaensessensaceessaeneatsetaeeacnusnercanensegecaueresauasensas 

Inserting stiffeners ANG PUTFS 0... ect eseeesseeeeeesteeeceneneenseeaecentesteneeeeeestensntansentenseeeasnans 

Louis heel flap clamping, Louis heel SlICKING ...........:cscssssssenseseeceteeeeereeenentestnenaneaneneeneeaes 

Louis heel flap trimming by Machine.........cccccccccsseeeseeseccreeneneneceeceeietenteneeserescinsneaneneeeranens 

Reverse seat moulding for StitChdOWwNns ...........c cesses cess sseennsensnseceeeenreenenrereenseaninennenes 

Seat nailing and/or POQQING.........scsscesesssesssseeesecseaeseeaeersessnsenessseneenesnenensnececsvatannananenses 

Seat rounding .......cccccccceceeesereseessecssessecssseseseeneeuseenenesesenseseesnaesenesaenenenensensatuensvaseesessuaeenegs 

Shank attaching.........:ccscesssssseesceeeees “enue cueceaeeusensesceecasdsanentensaeeanecsueeasenessesaueanenasnaaseeees 

Sole tacking at seat for StUCK-ON POCOSS .......ccecesceeeteeseescnenseeecneneereceneneeneneesstaeanetnare 

Solutioning, damping and pasting .........cccesssecsescseeeceeseseenceeceenesteeeesecesesenneaneseveceueresees 

Sorting NODS ......eceececsssesssesesessssasecssecseeceennassssescscenenessenecesseseasennaseerenersssnunavavaesennanenaeaeeass 

Sole laying welted work and/or rubber SOICS ........cceccceeseseteeseeereeeeteeeeeresenstavanintnneessneneees 

Sole tacking or sole fitting throughs ANd rUNNELS........cccecsccceeeneceseeeeene eee ceserenneaetanetenaeens 

Tack DUulliing......esceeseceeeceeeseneseseeeseessneansensensecssesaeseensesensseseeeeseneatecsesseaaesanenesersensenssaneesenenesas 

Tacking bottom stock to last... cessesesssecensesssssensecessteeaeneneedsessesaeneneseceuensesiniaseneseresees 

Tacking over backs before pulling over on closed back shoes, tacks being placed 
further than 25 mm from middle of back of heel seat (see illustration): 

  

Tacking over sandal backs where no stiffener is inS@rted...........eeeseeeese tee tett tees seeeeennes 

Tacking top pieces on stitchdowns and SANAIS ...........ceccceeceseeeteteeneeesetetetanertenensseenenenas 

All other wire grip tacking .........:csccecssssssssserereecseneesnsneseeseeseceeseneneneeeneecesieseernrnrenneneres 

Upper stapling after lasting Sid@S ..............ccsssesessesneeeeeeeereeeeenetanereeneneasnanennenerereruseensneaes 

Upper trimming ........eeeeessessssseceresseeseeseneeseeseseensensnsansaeenserseseataenasenencessatuaseneneeneneeeanenensas 

Plastic pelletising and granulating ..........:cccecceccscsnssessseeneeeceesteteeeteneeerenereneeneeneenenneneeranes 

[Ratio: See subclause (P).] 

HAND-LASTING OPERATIONS 

Qualified employees on: 

(i) Pulling over by hand and/or hand-lasting miners’ or miners’ type footweal......... 

Note: There shall be no quantum or supplementary wage allowed for the hand-lasting of 

miners’ and miners’ type footwear. 

(i) Other pulling over by hand and/or hand-lasting, including forced lasting of moccasins: 

Hand-lasting seats of StitchdOWMNS..........ccccseseceseseeeecnsnneesciseetteneneeeseseetanaenanaeesseesanens 

Hand-lasting in the manufacture Of ClOQS..........:ccccceseuceeeeeneenetereeteersesseeneetanaeeeranes 

Bench work such as riveting, putting on soles and/or heels by hand, including rubber 

QUAITCLTID. eee eee eecesveneenenerenecseeeeneecneecraaeeaeecnnarceeerseeeseetnaestanaennygeneacseesasaeeeeenes 

Tacking leather straps to WOOdEN SOIES..........ccecceesceeerenteterererseestsenentecareenteenessnans 

[Ratio: There may be employed not more than one learner to each qualified employee on 

operations specified in (i) and (ii).] 

  

  

338,54 

338,54 

481,31 

380,93 

380,93   

372,39 

372,39 

529,44 

419,02 

419,02 
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Column A Column B 
Per week Per week 

(F) FINISHING DEPARTMENT 

Class I Operations 

Qualified employees on: 

(i) Edge trimming: 

(a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type ] 
ANA APMY BOOKS .......ccccecssessesesseeseseesssateseesesscstsarscesusaesssassessesseusssetarsssseuessetesceeseseccees 

Rubber and rubber composition SOl@S .........ccseccessssssesssessssessecsesssssssssseseecesseseceeesese, 

Children’s footwear, all sizes up to and including SiZ@ 1.1/2 cecccsccccsssccssccoseceecoccceee.s 476,90 | 524,59 
All slippers (men’s, women’s and children’s) ..........ccscessssssscssecsesscesssesceseseeceeccceseceees 

Stitchdown footwear produced from box hide and willow Lc (2 
(bb) All Other WOK... cesseesseessesssecsecssesssessneessesssussasessusssuserastessssavessusesasesipsstecsseeserceseeess 542,07 596,28 

(ii) Edge setting: 

(a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ 
type ANd AFMy LOOKS... eeecccesecesessscnsvsesnsevecanssecsesavsustsesecausssssessesseeseeeeseccecee. 

TRPOUGH FUNNELS... eee teseseesesesessescsesesecsssssssvsreusasassstsusavapssususessesaveveterseeeeccseee. 

Waist and/or top pieces... seeecesssssssssseccsesesscsresstsnsaratavatssscssstsssssssiseresesececcees 388,68 427,55 
Children’s footwear, all sizes up to and including size 1 1/2 ......ceeccecccccesecececceeee 

All slippers (men’s, women’s and Children’s) ............cccsssescsssssssessssesessseseeececececese. 

Stitchdown footwear produced from box hide and willow hide .....cccccccccssceceeee-.-.. 
(b) Automatic edge-setting machine, all grades.......cescsssssssssessessessscsesseesecceceececcosee, J 
(C) All other Work .....c.ccs ee eeeesecessssesesseseesessssssvssscsusssseserarsusacatestsssitaversuteceseseseseeceseee. 476,90 524,59 

(ili) Heel trimming 0... eee cessssesecsessssssseesesscsssensccarsstsscsusssassusatersaresesssipstseseesecseseececees. 388,68 427,55 
(IV) EXAmining.......ssseessesseesscsssessesstessssstsssssssesecseesesssssussasssnssaeesusstsstesssessssssaseseseesesscecese. 

542,07 596,28 
[Ratio: See subclause (P).| 

Class Il Operations 

Qualified employees on: 

Bitting by hand OF MACHING ........ sees sessesssessessecesecsscsosesstsssesssessesseestessscsssssesatesessenseeseseecse. 

BottOMm SCOULING os. esesssccsseseseeseseessstsecarsussssesessesessssuvassecstsesevevasenesees Seaecerausaseneneeneneanesses 
He@] SCOUTING «........seecsesssesstssesstesnecssssuesssessecsessustsessasssetsaresarstastectisstectiusievasessessatesseceseececces 

Heel Spraying .........ceccccesessessessessssessssasssecusereeserasssussassssnessessssssesasssetesssivasesapsageateecescescececes 

PIOUQHING OU... see eeeecesecsesesessssescscatscsesecscstarseesserevecavaneesteses en eseeneetereseaseseesesenenetenteneneesess 
Complete finishing by Hand ............:csesssssssssssessssssssssssssssssessessasssssacsssssesstsssecesecesceees seetessaees 
TOP Pi@Ce tHIMIMING,......scsessssesssessecsessessessseesecsstssecsessssssuesssesasesutssscssessustassssssstsstessessecsesceeee 

BUNK WHEGCLING.......sescescesessesessessessssussnsatsusssessassesssesasssssteasussessusensassssarsatastsesseseusesetseseseseesce 380,93 419,02 
LOUIS flap irOMiNG........-esssesesseeseessesssssessssseeseeseesscsussassusssssaessesarsssssusssesststssissrtsieseteeseceeseeccece. 

Rubbing down of edges and bottoms and repairing of defects in edges, heels, waists, 
corners of bottoms and feather of Cdge ........c.ccccsssessssssssssesessssessssessssesesseasseseseeesceees 

Seat Wheeling ........ccsscssecsssssessessessesssssecsesssasecsussesssssussuessssusssesssssssssssstsivsspsassesesteeseseeesceceeee 

Top ironing, i.e. Marking edge of forepart of waist of sole by machine or by hand tool, 
whether before or after bottoms are faked and poliShed......-.scsseccecsscccseseocecescoscoseeees., 

Welt Wheeling........essssscssessssescsseecsssessssessssessasesssseesssesssussssussstusessussssussssesstsessssisessutessesceseeceee, 

Decorative feather stitching by hand after the sole is permanenily attached to the upper ] 
[Ratio: See subclause (P).] 

Class Ill Operations 

Qualified employees on: 

Brushing, padding and/or burnishing ............ssesssssssesssesssessssesseesssssssesssesssssssssesiveccesceeecesecsee. 

Crow WhEEIING ......secscccscssesecssessesstssesesatsuesusesessssasssssssesssessusssssessasesssasasessssssesasseeseseeceeeeccess 338,54 372,39 
FINQ@l SCOULING «1... ssssessecssecssesecssssssessssssesssssusessesssssesssssecsasesuesasessstssesisassesstssussitssersesceseeseecs      



28 No. 19356 GOVERNMENT GAZETTE, 6 NOVEMBER 1998 

  

Column A 

Per week 

Column B 
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Heel breast COMETING ........ceceeeeeee reine  seuaveeaavenscanerececansecceeerecsaneeseesaasneneensuserenessetonsseregs 

Inking, staining, waxing and GAMPINg........-cecseceseeeereetneeeteeneneeettsenrtnentens peeeesaneesecsesconeres 

Inserting, slipping and putting away laSts ......-cssesceesersstsstteeteeneneenetensencnnneneetntttesttegt 

Ploughing (removing the scarf round under OAge Of SOLS)... ececsceeeceeeeeeteneestestenestneersenerees 

Rubbing of edges and DOttOMS.....c.sesssccecssssseessessnssceesneteestitsasecentaennennecanenacnanensranetesteses 

Spew and/or flash trimming ......c.-ceeccecseesrecseesseeeseesessneeneenessseenescennanenscnnersnnencannnenteniseesetsee sees 

Conveyor belt loading ......--.:+:seee ecuauuacessesssecessseegensuccerenereceunsasssersseeeeneeseseneseinaarensaeesas 

[Ratio: See subclause (P)] 

Qualified employees on: 

EXAMINING .oesecsesssesseesesesesesetenecsessecesenecanenesateseanennensensacaseunesseatesneneenaesnanecnananannnseesaseestg
ene sees 

Patent repairing.....cseccessecssissssssssesceessseteaeeeseersmtacesssnersnseencesnnenseatansencenenaseasaasantaneatannas
seceseeat 

Embossing and/or Stamping .....-csccsececsesssssssseerecesnessceenencntensstssnserscnenencennanentnaneccaseensene st ee tes 

Dressing by SPray-QUui......ssecsssescesensestesceisenssennssesstsecenenesssanancananenstaeanenenasaaeaeeneenenerseeeee
 tenes 

Hand polishing and Cleaning........sssccsseessesssssesesseettersteresanentessenennenseenenarenenaeiearesann enter ets 

WOMING ..essescsseesesesstsstsecaneresseseeseensarensaeeanesssagsecasenentenseatsneasenercaanenaceaseness aca ceaeeanecetsateeaveneenenes 

LAD ON ING...cesesocsssessececssessesssescesesecescsnsnaseutssessseneenennenanensenseseeensseeneneen
eeesenegeeeeesenee nett nese 200224 

Liming trimming... ..sssesecseeseseesecseseesteaneseasenseneaneanenennententenea
seane sey eeeneeegtenene ante ete geet ee 2eets 

Size stamping on footwear scecssssusasusuvesussazausrasueneasavavsusesescgusesesssecesesnessapeuaeeesseesanesserecerensis 

Socking .........5 seevesatusastasuteaansuaseneansansesstvessessessecuesesansuesesssecseenneansscancensaeencausasessduanenne
nsenss 

Stamping descriptions and sizes ON IADEIS.........reerecrcecsereeteeencees peveueuuscesseaeeesensenearesees 

Quarter forming by MACHING 0... cesses teeeeteseeteeenenestetetententeestaneenaceennenscasanenaneneneesesstets 

Smoothing insole before Socking OF DOXING........-sssseceeeestesstesseecseenetentnentnntecteateetseste ees 

(H) MILL-ROOM OPERATIONS 

Qualified employees on: 

(i) Group 2: 

Calendar Operating.....-.escsscsscsenesessesetssessnsnsessenasseeneneensnsnnensneansatenecsnasascacanentanayens 

Baich mass-measuring and assembling Of ChEMICAIS .........-.-scseeeeeee eters eeenertees 

Operating extruding MACHINE ........eseeseeecesseeeenesteteteneeeseeetaneneeneencecaneneaten terete ces 

Operating an open mixing mill with a width of not less than 1,52 M1 ......ceeeeere rere 

Operating internal MIXEL.......secceccsesstesseesseseseensnesetenereneenseaennseeneranenanseneeatencse it 

Slabbing sheet rubber to gauge (stretching COMPOLIN) 0... scsesceseseseseeeceneetntetenneenens 

Operating an open mixing mill with a width of less than 1,52 m but not less than 1,01 m 

Warming Compound ON OPEN Mill... scsesessessesseseesseeeeeeteetseterecsenenetnteatetanentetterttet tee 

Hydraulic press Operating ..cc.--seseessesssesseesssenesseesneteneenttsstsseanecenensrenatenteanensttnene eet eesses 

Operating spliting MACHINE... cscs eceseeseeereeetenteentsstsannnnsnaeceatanreneeataseenett resets 

(ii) Group 1: 

Issuing SOleS ANC NEEIS.........cccsececeecstereteseenesseneeeennenceneateatensestensennenaenanacentnen cats ees ats 

Press cutting blanks (ClCKING).........sssecteeessseeestereeteaeensttanereanarestscetentensenaenenenagneetes 

Attending AUtOClave.........sessecsseesesceestessisesneeseserassesnsnasarestancarerenneneceanaseenneeree tect ettes 

ASSISTING MASS-MEASULET .....- sees es seeeseeeeeensessetteeretteteeetees sdedeeeesucansueesscceseessaneeseanieeesseses 

Moi CHECKING .......-eceececeeteesesseseeeseeeesesseneatarensneneneseneaneneseneneseaesedeenanecaanencranseneanen iin 

Operating an open mixing mill with a width of less than 1,01 Mo... cee ceeeeeeteeees 

  

    

338,54 

458,89 

338,54 

338,54 

346,61 

338,54   

372,39 

504,78 

372,39 

372,39 

381,27 © 

372,39 
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Masticating, sheeting out, cracking or breaking compound eeeenenens seeteneee eesseeseueseessesseeessens ) 
Buffing or scouring machine operations ..........cecesccesesesssesesees seeneenenseanege teeevsaneeeebeenenteagens |; 

_ Feeding rubber into calendar (feeding stretchers) ....... seseeneenteetsaseeaseges spvsneeeanedaddenseendens eee’ 

Grinding scrap by machine 

  

Mould cleaning ............:008 sates neneeneneneeneaes agence sesaennseeseseessersseessneanauessog¢soetsnagensnesenensaneaues 
Trimming . seeeevaneenaguecuenaaancscaenenscnensusensuaseueuseneusunssnsonsnsssessesessanaeusuesusesstusaunuceatsersesuasaueseetecess 

  

Sieving chemicals, buffings and grindings 

Stencilling or marking bales ....... a eeeeeeenessensaessneseeeeseneueessusseseceeasatseesnesseusaeeceussauauaesaetenesees 

_ Applying powder ..........ccccssssessscsseeeees see eaesaeusaassenssanseeesteseeeseeeenenseees teecaeseveseeseeseaeensaenseee 

  Dipping machine Operator .........essececsessessessesesssssssssssessssssessessessrssssnssessesssstsssssesacesseeseceseses 
[Ratio: For every three qualified employees employed in this section not more than one leamer 
may be employed.] , 

(1) HIGH FREQUENCY WELDING 

Qualified employees on: . . 

(i) High-frequency welding, embossing pre-cut UPPers ..........csccsccsessessessesesssssecseseccesesceceecoees 

(ii) High-frequency welding, embossing combined with cutting of uppers (cut welding)........ 

(tii) High-frequency weiding, embossing of socks and other COMPONENTS «0... eeecseeeseteeseene 

(iv) High-frequency welding, combined with cutting of socks and other components............. 

(Ratio: For every two qualified employees employed in this section not more than one learner _. 
may be employed.) 

(J) FLOW MOULDING 

Qualified employees on: . 

(i) Flow moulding pre-cut Uppers ...........ccscssssessscsssscsassessvesesesssssssecsessesssessesivasessessuceseseeee. 

(ii) Flow moulding pre-Cut SOCKS..........sssssessesessssssssssssasssecesssstsssssssssstasesstassstesssessesescessseeeese. 

(iii) Flow moulding where eventual upper is presented in HiQUIC TOTTI... seesesseeseessccnesenesearses 

(iv) Colour application to moulds prior to flow MOULDING .........scscccssescesseesesssessepseteceseccessseceeeees 

(v) Mould making of moulds for flow moulding out of silicone rubber or any other suitable 
MALE TIAIS «.......ssescsecesecscnsarseseeceecesesescensuauseacscststsessesssseaestassssussasatadenssssssesestsasaseseencecesceees 

(Ratio: For every two qualified employees employed in this section not more than one learner 
may be employed.) 

(K) INJECTION MOULDING OR POURING OF ANY MATERIAL USED FOR 
SSOLING AND UNIT CONVERTING 

Qualified employees on: 

Injection moulding units to lasted uppers or string-lasted uppers or sole units: 

(a) Where one employee is employed on an injection moulding machine ..........cccssceeseees 
(b) Where two employees are employed on an injection moulding machine each shail be 

DAU ee sesessessessssscsessessesssssssustecerescsusssstsseanssssatssussassassutsuenssassassesetstsarssesieserersauesssecesceseee. 

(c) Every employee in excess of two employed on an injection moulding machine shall be 
DOU... ceeeesesssssesessscceesensesstsussecsessnsuesussssssasesusasessssssussucareutsagessarsussusatarsssesesaesassesessessesescsseses 

(Ratio: For every two qualified employees employed in this section not more than one learner 
may be employed.)   

338,54 

355,78 

564,33 

338,54 

392,26 

355,78 

380,93 

338,54   

372,39 

391,36 

620,76 

372,39 

431,49 

391,36 

419,02 

372,39 
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(L) STRINGLASTING OF LINED OR UNLINED FOOTWEAR BY HAND PULLING OF 

WITH THE ASSISTANCE OF ANY OTHER DEVICE 

Qualified employees on: 

(i) String-lasting Of fADTIC UPPOLS.....seecestessesssescenenesscenentearenesteseseseasesserseneteneneeasateastenneenennenates 

(ii) String-lasting of synthetic UPPerS ........s-sssceceeseseeetsaecessneceenneccenanenanatennantenanssteneetees ete 

(Ratio: For every two qualified employees employed in this section not more than one learner 

may be employed.) 

(M) WOODEN UNIT MANUFACTURING 

Operations not provided for any other section in clause 1 of this Annexure: 

(a) Manufacture of covered or uncovered wooden heels (including the processing of lami- 

nated layered covers): 

Qualified employees on: 

(i) Machine setting to ensure the automatic or semi-automatic operation of any 

machine contained inthis section........ “cduuneeennecseesesceceseneeeceenaeesenetessanenecsegnereneneeesaas 

(ii) Cutting of blanks prior to laminating in the preparation of layered heel covers ...... 

(iii) Scouring, cementing, positioning and pressing of blanks prior to cutting or guillo- 

tining of layered heel COVEFS........e ee coneenececenseseneeseceaceanesstesseeneeanenseenneranesaseneey 

(iv) Cutting or guillotining of laminated blanks to produce heel covering material ......:. 

(v) Cutting of heel covers to a pattern from layered heel covering material.............+ 

(vi) (aa) Cross cutting of timber into lengths... scenes ttentetttntettsses 

(ab) Shaping of heels and heel-breasts, using templets and/or jigs and/or guides 

(ac) Cutting or scouring for pitching of heels, using templets and/or jigs and/or 

QUIS «0. eseeeesessesesseeseesenscsneeentescssasessceessenencanenseatanescconeanncnnssncantaananannsss gt eees 

(ad) Cupping of heels to fit heel Seats.........ecsececeeesersrsssssceeneeneetenetenenitntnestes 

(vii) Cementing heels and heel COVESS «1... eetnesittstteseeseeneeenecnetanennntarecnstaieee tees 

(viii) Spotting of heel covers to heels AN PFOSSING.........eesceceeeeseeeeeeeteeeseeresenneeeeneeteciens 

(ix) Trimming Of Neel COVEFS......sessseeccsseeseenseeceternteraterstesstesneennennnegnneennentteesceeetee eens 84 

(x) Top piece attaching... cece ceerttes paeecanassuaeeneeeveneesenestoneaseeeeuas 

(b) Manufacture of wooden units inclusive and/or exclusive of heels: 

Qualified employees on: 

(i) Selecting and/or planing Of raw tIMDEL ........secceeceess esses ecneeseteneesttnatentnnenteatensttees 

(ii) Measuring, marking and cutting timber Into required lENgGths......... cece eerste 

(iii) Marking top and side elevation for profile CUTtING OF UNE... ec ceeseeesteetsettereeeeenees 

(iv) Cutting and shaping from wood of a combined unit forming a foot shaped base 

and cutting of fancy cut-outs ON the DASE... eset eee es eerteeetetecetttnnentins 

(v) Cutting or routing of a margin partly or right round a wooden unit to countersink 

FASTING MALIN... esses eseeteeeceeeeeeeneststenesnneeeesnatentacaneatanensisennscnenenscennanannannesitsese ates 

(vi) Cementing of solutioning and laminating of two or more pieces of wood to 

increase final SUDSTANCE oo... eee eceeee ee eenererceeeeeenecneteesteerantanenensasanssenaeseeereeseaneneens 

(vil) Positioning and pressing of pre-trimmed or untrimmed soles to wooden units....... 

(viii) Solutioning or cementing and attaching heel pieces to soles prior to attaching to 

wooden units, provided such pieces do not exceed the substance of the soles .... 

(ix) Attaching top pieces to Heels... rcs tecseennictaneennannnenaitnstae anette tes 

(x) (aa) Scouring units by automatic machines prior to or after sole attaching .......... 

(ab) Scouring units by hand prior to or after sole attaching .........cssceeeeecteerte 

(xi) Polishing of units using sandpaper and/or wax after varnishing, painting or spray- 

ing or between applications of these OPELALIONS oo. esssccceetceeeeeeeeetesntneeeeneneceteeecanns 

(xii) Examining for quality .....-.::sssesesseeteeeeceeteeetes seeueseevacenecescaauseecaseaneetuevanenevensnevaesas 

(xiii) Repairing of units.............. seuseneeeeeeeetes  seuseaeaasucacsuaavactsecatenseaeesseceereqtseenseeecaeanesenes 

(Kiv) Size StAMPING ...-..eecscecesecseesetertesstesseneseesnecsnceeneesneeantensecnsennacennenenennaenanense nets seese20es 

(xv) Varnishing, painting, spraying or dipping units ........:. seceacecauecesstesaceesaeseeneecanerandnsssees 

(xvi) Attaching of decorative studs and/or nails and/or rivets and/or tacks to units after 

VASTING.....eeseceeeeeesesseceeete eens  pueeuuaceacesuuecercesseecscaeeeeeteesessuneeesiseescesenneetnoneneaeevesansenerts   

380,93 

403,32 

338,54 

403,32 

338,54 

380,93 

338,54 

380,93 

338,54 

380,93 

338,54 

380,93 

338,54 

380,93 

338,54 

458,89 

338,54   

419,02 

443,65 

372,39 

443,65 

372,39 

419,02 

372,39 

419,02 

372,39 

419,02 

372,39 

419,02 

372,39 

419,02 

372,39 

504,78 

372,39 
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_ Per week Per week 

(N) LEARNERS 

(i) Learners employed on the operations referred to in Clause 5.2(1), according to 
experience: 

.- First six months 281 37. |* 309, 51 
Second six months a osmium | 812,62 |” 343,88 | 
Third six months : sesntsnsstens | 345,49. |... 380,04. 
Fourth six MOnths .....sscssssssessssssssseeeseessesen sesssseeettensessnnnsssasesetuaseseueensestanensanasesese 371,54 | 408,69 
Fifth Six MOMs «..sesscssccssssssessssstsssssssesssetvasaectcesseeyeseesssens seetintueieteenen | 416,91 458,60 
Thereafter, the prescribed rate. o ee: 

(ii) Learners in Class III in the Rough Stuff, Making and Finishing Departments according © 
to experience: 

/ 
First six TONES ....eseesccecsssssssonseeeeesetseeesnsessssbansesseeusuunessssssssseseeceecesasassese Gaverannes eseacserens : : 211,08 ™ 232,19 
Second Six MONKS ..eienennnnnneninnicnnnennnnnnneninannnnnnen | 287,77 | 261,55 
Third Six MONEHS .ecsectectnsntntnsnistntsithemnanetitaniunitinvbutebitith ieee. |’ 265,69 |. 292,26 
Thereafter, the prescribed rate. ‘ : 

(iii) Learners employed on the operations referred to in subclause (H), according to : 
experience: oo pe a 
First Six MONTHS .eesesssecscccceee sossscsssusessesesecevieensersseessneassse stntentunessnennnninn | 214,08 | 292,19 
Second six months.............. Webaseeneniens faevedusueesseeteeeensnens vaeseeete Seeae seseteveta seteneeneenaeessaes veneesers . 237,77 - 261,55 
Thereafter, the prescribed rate. 

(iv) Other learners, according to experience: . \ 
First six months .......-s.. sesseetessseesesassscasessusnssensnnesteesnsen esseeessssstssnne sessesussssenunentee . |. 211,08 | 232,19 
Second six MOMNEDS ....cecscsessssenceesessesssessstenesssssecessssussussesseatenecassessucarsscercnees scseaassseseeeacererees |. 237,77 , 261,55 
Third Six MOMs esscsssssssseseseeeceseceee sestentnnsasetnttntnee sersesseeeteueenssensese sesseenstsnsnssee | 265,69 |. 292,26 
Fourth six months....... sesectsnessstasetnseentnaeenneesnee eed eeeeasenenaesensessenaaeaseratanssre ae aeyenieeserte | _ 296,86 |. .. 326,55: 
Fifth six months ............ sieteseenssenenneesneeasaaensenecssesscuaveneesssessssesssssseedsonssseaseatsssnectereressensceescs 

. 336,05 -.. 369,66 
Thereafter, the prescribed rate. 

Provided that— 

(i) an adult employee who has had less than 12 months’ experience ‘shall nevertheless be. [. 
deemed to have had 12 months’s experience; 

(ii) a learner who, during the currency of this Agreement, is engaged at a higher rate than : 
that prescribed for one of his experience, shall be paid increments as though he has 
been, by experience, entiteld to be paid at the rate on which he i is engaged; 

(iii) leaners in the Closing Department or Shoe Room shall— 

(a) after the third six months of experience become entitled to a wage of R38, 54 per 
week if employed on operations for which this rate is prescribed; - 

(b) after the fourth six months of experience become entitled to a wage of R358,08 
per week or R394,81 per week-or R417,43 per week if employed on operations for 
which these rates are prescribed; . 

(iv) learners in the Clicking Department ‘shall, on size stamping and/or. ‘painting and/or 
applying acme backing, after the third six months of experience, become entitled to a 
wage of R338,54. Recruitment of any learner for an operation in Class | or Class II shall 
be by promotion from the class next below at a wage of not less than that which the 
employee was receiving on the date of promotion: 

Provided that if no employee is available or if an available employee i is unfit for t promo- 
tion, an employee may be introduced from another class of operations or.a new learner _|- 
may be engaged for the operation concerned.      
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(0) GENERAL WORKERS 

Geerneral WOrK@rS ..cccceccsssscsssccsseesesesesensesssusesesceneanacseaesnunuennenesanmananeneneaeseaeeceeneeaeneneneatgegenssegseeeeees 
338,54 372,39 

(P) RATIOS 

(i) Class | Operations in the Rough Stuff and Finishing Departments 

For every three or part of three qualified employees on Class | operations collectively in 

the Rough Stuff and Finishing Departments, there may be employed not more than one 

learner. 

“Part of three” means a remainder of not less than two after the number of qualified 

employees have been devided by three. 

(ii) Class Il Operations in the Rough Stuff and Finishing Departments 

On these operations all taken collectively there may be employed not more than one 

learner to three or part of three qualified employees. 

“Part of three” for this purpose means a remainder of not less than two after the number 

of qualified employees have been divided by three. 

(iii) Class Ill Operations in the Rough Stuff and Finishing Departments 

On these operations all taken collectively there may be employed not more than two 

learners to each qualified employee. 

(Q) MILK 

All employees in the mill room and on press cutting operations shall be supplied with half a     litre of milk per day. 
  

WAGES: FOOTWEAR AS SPECIFIED BELOW 

[For applicable definitions, see subclause (5) hereunder] 

Group 1: Footwear designed for active participation in sport made with an upper of canvas fabric in conjunction if necessary 

with edging, moulding, guards or toecaps manufactured only from rubber, all of one colour, the binding of which shall 

be no greater than the binding depicted in the line drawings in illustration 1 (a) and (b) and substantially similar in 

colour to the canvas uppers. 

Provided that where there is a difference in depth between the shade of the uppers and that of a binding it shall not 

exceed the difference represented by Grade 3 of the Grey Scale for assessing Change in Colour (Society of Dyers 

and Colourists Standard Methods, Third Edition, page 10, British Standard BS 2662: 1961 International Standards 

Organisation R105/Part 2). 

Provided further that— 

(i) the sole shall be of rubber which is either vulcanised in an autoclave or is directly moulded; 

(ji) the footwear as defined may be retained on the foot by means of lacing up through metal or non-metal eyelets 

located on the top of the upper generally as depicted in illustration 1(a) and (b); 

(iii) where studs and/or bars are provided, these shall not protrude more than six millimetres from the soles; 

(iv) where a heel is provided, it shall not protrude more than six millimetres, measured from the surface of the sole 

at the waist; 

(v) the said bindings shall be made of canvas fabric but that its mass may be less than 400 grammes per square 

metre. 

Group 2: Rubber footwear, either unlined or lined with fabrics. 

Group 3: Wholly moulded footwear. 

Group 4: Canvas fabric sandals.
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ILLUSTRATION 1 

  
  

  

Tongue completely 
bound down to 
leather edge 

Column A Column B 

\ Per week Per week 

(1) WAGES 

A. LACE-UP RUBBER BOOTS 
Qualified employees on: : 

(i) Marking and/or cutting of textile faD FICS... cece eesesseeseesseeesneeseesesanseeesesseeeeeeenenenes 503,00 553,30 

(ii) Cutting of rubber UPPers......... cesses neeeneerees aneneeeceenaaeecaueseeseseneaearesneaeeeneneoneneeneaee . 

(iii) Cutting of fabric impregnated with rubber ......... ce eee cseneeenesesesseseenereserersenesenseseneseeen } 392,26 431,49 

(iv) Closing Departments: a 

(a) Upper ClOSing ........ccececceseceeeeceeereeeesesesaeseneseseesensesansenseasenseaseasessenessesenenessaeseenens 

(b) Lining ciosing ..... eaaaneaeeuvansueenensconssaeenecunsnssnesenessssunecetentcneaeanentnnrnaseneterneaaeneesaeensans 358,08 393,89 

(C) Eyeletting .0..... ee eecsseseresseseserssssesssessesenrssneseseeseseeessesseseasauseusensensanateaensansusecenas 

(d) Buffing tonQues.........c.sscsssscssssscecseestenteeseerstees setesshseedasestescsuscescssesesesseseeeseeenessens 
(@) Inserting tOnQUeS.......... ee eeseeeeesseesenerssenseeeesseseneeesserseseessessesrsnseseseesseeenerseesneaaess 

(f) Securing tONQUES ....... ects etseeeteeteeeereeereeeetaeeessnsenenes seeeaeaeeseeseeneeaseenerennneeees 338,54 372,39 

(g) Table-hands........cscssceecesssssssssessnesensueseessessenessesseeseesesessesseeuaecneseseaeeneness Vieneeeeee 

(v) All sole cutting operations, whether by Nand Or Pres ........ecessessseseesesteeseessesenerees 481,31 529,44 

(vi) All other press cutting operations (bottom Stock OMY) ....:...cseseeeetseeereeeeseeneesseenees 338,54 372,39 

(vii) Hand-lasting (means the pulling over of the prepared upper over the last and securing 

it to the iMSOle) <oe.ssscsssesssssscssssssecscecsssssesesscsssssuesessessssssessessssssueceessesssnsessccssensnsesscessnnececs 380,93 419,02 
(vill) InSOle attaChing,........ceeeecceeeeeeessseseseseseenessenseceesesensenssnensnaauseseenecausecessecesceeaeraenensanenaees 

(ix) Placing material around the last... cece scenssssceeserscesseneceeseeeneesseesanneeetsneeeenseenats 

(X) Sole attaching... cccesecceesseeeseeeeeteeeeeereecereeecetissenesseneesvsnsnesansesansevarsescraeaseeseeraeeneetaas 

(xi) Attending an Autoclave ........ccccceseessseseeteeseeees a udavaveuesuseesecasassenenesecessssasasuscececseeseseaeeses 
(xii) Solutioning by HANG ......sssssssssssesssssssssssssssssssossssesccsssscecesssseccesssneccessstecsendaniecesseneeseesaness 338,54 372,39 
(xiii) Solutioning by MACHINE .........sessssesseessesssecssscsssecssecsucecseecsuecevecsuesssnsesuessuesseeeseteestecenecnse : 
(xiv) (a) Moulding of soles, heels and/or sole and heel units................. seeeaneeeueeesaaeeeaeeseee 

(b) Moulding of boots other than in an AUtOClaVe....... eee seesesteteeteneateeeeene teenies 

(xv) Hobnailing..........06: Saansassvessessesenseneeeenenne sosesssssanasansasposssevsceeneneeneceeceennenene pesseseeeseennennee 380,93. 419,02 
(xvi) Sole rOUQHING.......ccecssceneceseeeeensensenserseeeenenes Sane eedesaneaeeenenedeesensenenenecesenenesonseeeeesersonsaneas 

(XVII) Upper roughing .......cescssessesssssssssessessessessessessecseeeseeaseaeeseeonssessessesenecaeeneeateanennnaneaeeaeensers } 338,54 372,39     
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(XVIII) Qe tring... seccececceeeseensecsensensnesecersenesesenssaesensassaasaneseseseeeassaesaeesseaesoeesetaetnenenaes 
(xix) Spew and/or flash trimming on moulded DOOtS ..............ccccccetcocsesseessceeeeessseresesiesesaseess . 338,54 372,39 
(Xx) Inserting 1ACCS...... ee ceeeeecessseceeeresneesseeeseeeesseeesaesssnseseecaneetsaeesnatecaseseneesscedscaeessneeessenesee 
(xxi) Slipping and sorting lasts... ce eeeeeceseesceeecenesesesesetesenenececesseusanesuseseeseessaesenssensseeesees 
(xxii) Trimming finings «0... eee eee eee e ee ees ence cea nee cee ege sone sonesen sae saensaeseneseentaeetaeneneneesaeeneetaes 

(xxii) Rolling UPPO@rs............c:cccessessesssssessseseesesessssessseseees sesesusueueseacauauanecenssaanansnenerssananeenens 
(xxiv) Cutting and/or inserting StayS ...........:ccccccesseeseeeeeeeeesaecesesseeseeessesseesaessesesnecuesateseesenesaes 

(XXV) DrOSSING.......eccceecesccesereeeneeeneeeesnengenscneeesaeesneeenneeesaaesenneesnesecenssasazseesssdeesseesannesuareesnes — 

(xvi) CIOANING.....seeeresstereeees bo neeeaneneenseaneeeaeensnanesenanaaeneneneoenas teense eeceaeeeaseatseaeeeensseeseseenssneeaes 336,54 372,39 
(xxvii) Stamping Sizes On JININGS 0.0... ccc sseeteeecetensteeceeees eeeeeeecaesnenenenessseaeaneneasarseasananeseaess 
(xviii) Loading trolley for AUtOCIAVE..........ccccceccssssscescssscsssseseseccesesesesesaesenecassesesaeaesesecsenssneasonas 
(XXIX) PAH ING... eects cetceeeeeeeeeeeseeesaseeeseeeeneeesaeesaeesaeeeesaeesasadeneeeseeesadenneeevaneeseatesaueesneersesennenses 

(xxx) Attaching throughts oF INSOIE COVELS 0.0... cteessessseeeseeseteessaeceseeesseeeeeesssseeenessaeeeeeneness 
(xxxi) Operations not specified in (i) to (XXX) ADOVE ....... ce esccescecscessesesensesteesssesaestusstsssaseneeseees 

(xxxii) Gemneral WOrKEIS ...........cecesccssceneceresseeseesceesuessnessensanessesaneseesaees veeeeeeeeeeees eseeeseeeecacneneaneens 338,54 372,39 

B. OTHER FOOTWEAR IN THIS SECTION 

Qualified employees on: 

(i) Upper cutting Department:. 

Group 1: 

Marking and/or cutting (from canvas or fabric) ............cecceeccecceneeeeeescesneteneesseennens 502,99 553,29 

Group 2: 

ASSISTING CHICKED......eececcscecssecensessseeseeenereeesaresssasesaeesnaaasseecasadscausssatecaeeesenensaesesenens 
Marking and/or cutting gumboots (from rubber and/or canvas impregnated with 

TUDDOL) ooo. eecceceeseeescenseeseeenenseeesees sees seeseseaeessesaansnesaaaveesaeecaeeseeseeesneesaeseeeeenenes 338,54 372,39 
SiZO MALKING eee eeeeeeeeeee cee eteneeneeeeaeceneaeeaeeaeegecaesaaeeceesseeeeeessaesaseeseadeaeesennenseseene 

(ii) Closing Department oo 
Group 3: 

Attaching St€yS .0.....eeceeeceesee cence eeeeeeeeeeeeeeeeeeeceeeeseneaaeeeesnceeseaessnseesseeseneeaeanesenates 338,54 372,39 
Size Stamping On liniingS «2... ee eee ee eee ene ce rece enna eeneeeeaenaeesenenaseaeneaetenensenenees 338,54 372,39 
Tr@ad tri ming. .........cccccccccesceceeeseecsceeecesaueeeceusnseessueesessssesseauaeesanasensasssensuanenesasetetess 358,08 393,89 

All other closing room operations, including eyeletting, perforating and skiving... 358,08 393,89 | 
(iii) Bottom stock Department: 

Group 4: 

Sole cutting from rubber by press or by hand...........c:cecceesceceeeeeerecereseeessenenseenens 481,31 529,44 
Group 5: 

Cutting or extruding blanks for the moulding of soles and/or heels..............000 338,54 372,39 
Group 6: 

All other press cutting Operations... ceeecceseeeeeeeeaecereesneeeeeeeeneessessnensenenness 338,54 372,39 
(iv) Making Department: 

Group 7: 

Applying insole filler. wee ence cece cence ca aeaee ee nueeeeseaaeeeenaaeesssaaeaeseaeeensaasesssaeesenusaeensnneneeneaees 338,54 372,39 
Size stamping iNSole..............cceeccseceeseeeseveeeseceseeesnesaeessesensseesesuecsesesssseessatsnseseesssens 338,54 372,39 

Hand-lasting, rubber sole attaching by hand..........lissscsscesscssseessseesseessseeeseerss 
Vulcanising SOleS tO UPPOLS ......eeccceeeeeceneeeeeeceneeeeeeeeeeeseaaeeraeesenesenensesenseessaesenanes 

Solutioning by Nand Or MACHING «0.2... ec eeeee eee eeeeeeee eee eeeneseneaeeeasenanenenesetenennentaens 338,54 372,39 

ASSOMDIING .....ccecesecsseecereseneseteesneeceneeenensneesseeesnceeeeeeeseiaeseaeesnecsenesanensaeescancnesennes 

Direct moulding of soles to CANVAS UPPELS ........:eeeeeeceeceeeecaceneteneceneteeneneneeneenenenes 355,78 391,36 

Injection moulding of units to lasted uppers or siring-lasted uppers or of sole units: 

(a) Where one employee is employed on an injection moulding machine............ 

(b) Where two employees are employed on an injection moulding machine, each 
Shall DE Pai... ce cc eeeeeeeeeeeeeeneeteeseeeeesesseecaseseseeseeeaeseeseesseeneeseesnesneseenensneeatans 380,93 419,02 

(c) Where more than two employees are employed on an injection moulding 

machine, each shall be paid aeeacensceeaesusceessesaseseeesseesaseneeuseeeasisnseseeseasessatseesrsees 

StriNQTASting .......ecessessecsesessesssssssessessessesessesesesseeseeseenees seseseesessesucareneenuesacarseseessseseess 355,78 391,36 

Lasting operations on a Kamborian machine .................-sceeeeeeeesseeesenereeeeeeesertarenenenaes 392,26 431,49 

Lasting seats or sides by MaAChING...........cceccceceeecsseeeeeenetassenseneneetsecatesseeeseeenseatesoeees 436,39 480,03 

Combined pulling over and forepart lasting 22.2... cccceeecececeeceeeeceeseeeeeeeeeseeeteteteeeeeeeaees 547,08 601,79     
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(vy) . Group 8: 

Hobnailing by hand or machine ..........:::ccceeieeneee tesseeseeee pdeaeeensees sesesesssssueseessesess 

(vi) Group 9: 

(vii) 
(viii) 

Attaching back Strip .......ccsssssecssseecsssseecssnsee sessseesssssseceessuseesssuscessssecessssecessnecessnecessass ) 
Attaching fOXiNG ........:c:ceccecccescesecessenesssscsusrssssnesssevseseuseseusesostanesenseeessunauseseseetennaeensaeeaes 

Attaching insole .........scssssssssscssssessseesssssssssessneesssseessseessnuesssssessncsssnersnessasassnessasess ' 
Attaching lining to UPDEL..........ccccscecceeseeeetsteeeseeesesteeeeeeees sevessestnseeseasteeses seenessees Svaseaes 
COEMENTING 0... eeeeeeceeeeceeeeeeeetenenenteaneetensersrees deeeeaeneseeeeesensenseenaeseeeeesaeseeeearreeneneneneetenes 
Cleaning SOIGS ..........eeeceeeeeessetesencsesesscesessusessesevsnsecaeceuseseesnseesesseeeuansasenens Nenebeneeeeanees 
Cutting fOXIG.... ee ceececceceseceeeeeeeeeeeeeenecseeeesensesevesseversessesausevaesesancasaueesausessosseseeeesenenenanae 

Fe@diING CONVEYED... eee sessssseeeeseesseeeesersesssssneeesonsessseseususeeeneuacausesesacencorsuseeeneeseersesered 
Granulating uu... enaeeaeeaneslesaecareosseesaeeancaeeaeeaeeeesaeenseeeeaeeaceeeeneesessasnesseneaeenenrenentas 
Inserting the PUffS ..........csssssscssssssssscsssesseessessessssesscecetecaeeseeesecseeseeesaseaeeneensees seeesesseeass 
Rolling uppers........... ceaceeececeeeecneenaeeeeneneeeenaedenaeneseeneeneeceemasessensuenssnvensensseseaaeseenaneana 
SHipping lasts... eeeeceeeeeeee secre sseesseeseeeesenevsasssseseesessacsucssensossesaanenaeeasaeeeeaneseeaenenaeenes 
Sol] Oli .....cceeeceseeseseeececeeceeesseeeeecaecaeseeessensssessssauseseasenseeessesousessusevsnseususessesersaenenaeeees 

Supplying lasts..........ccscecceceeeeeeeeeeseeeeeeeeeeeenenenenes : 

Trimming uppers 
Mass-measuring pellets for direct moulding 
WNEGIING ...--eeeeeececeeeeeeeeeeeeeeeeeeeseneeeesenseseeesesssaesseseeesessesesesessesseasessasenesensesenauseeesenseseeess 
Checking and repairing on... ceesssssceeneesereseeseeesesesneasnseseensenseseeesensesessesseenensesesorares 
Edge SCOUFING........:::ceccssecsereeseeesenseseeeserseseneeseeasnsenteenenans Ssanebeseveseneneneeaeeas Deneeeneeeedeaes 
Silk SCrE@N PVINtiNG «02... eee seeeeeeeeeeenecesereeesceessenesseseuseseusesensesaseeususeusecesseeensnenesaeeenseeas 

Any operations not specified in (i) to (Vi) ADOVE ....... teers eee ane eaueeeaaeeeunesneeeeeneneas 

General Workers .........:cceeccecsessesseeeteeduseesenensenenenees aneesaeeeeaneneneneaedeadacsenessaeeeaneseneeeenees reeeheees 

    

(2) LEARNERS EMPLOYED ON OPERATIONS REFERRED TO IN SUBCLAUSE 
(1) A AND B (EXCLUDING GENERAL WORKERS) 

According to experience: 

(a) 

First Six MOMS ......scecseeceeecseesseessesesessesseteeeee essevessueessscesseesneeeaenase seseueesacecseeesseesessneesneess 
Second Six MONEHS ....essceceessessseesees eesuessuesaessesasesutasetsecesueesessessneeveeses sessuteseseeesessevsacevenes 

Thereafter, the prescribed rate: 

Provided that an adult employee who has had less than 12 months’ experience shall 

nevertheless be deemed to have had 12 months’ experience. 

(3) RATIOS 
Before a learner may be employed on any of the operations referred to in subclause (1) ~ 
A, one qualified employee shall be employed and for every one qualified employee ¢ so 

employed, not more than two learners may be employed. 

Before a learner may be employed in any of the nine groups of operations referred to in 
subclause (1) B, one qualified employee shall be employed in that group, and for every 
one qualified employee so employed, not more than two learners may be employed. 

(4) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified 
in this section of this Annexure shall be paid the wages which he would earn if employed for 
the whole time worked during that week solely on the higher or highest rated of those 

operations. 

6) DEFINITIONS 

For the purposes of this clause— 

“Rubber” includes natural.and synthetic rubber and any thermoplastic organic 

substance or compound thereof; 

“canvas fabric” means a fabric woven 1 from yarns made from cotton and/or man-made 

fibres which in appearance is similar to cotton fabric and which fabric, whether bonded 

or not, is not more than 1,36 millimetres at 1 kilopascals or 1,32 millimetres at 5 

kilopascals and its mass shall be not less than 400 grammes per square metre, the 

characteristics of which are strength and firmness; 

“one colour’ is an entirely natural or bleached colour of one solid shade or tone. 

  

  

380,93: 

: 338,54 

338,54 

338,54 

211,00 

237,77 

  

419,02 

372,39 

372,39 

372,39 

232,10 

261,56 

 



36 No. 19356 GOVERNMENT GAZETTE, 6 NOVEMBER 1998 
  

  

  

Column A Column B 

Per week Per week 

CLAUSE 3: SLIPPERS, THE UPPERS OF WHICH ARE MADE OF MATERIALS 

OTHER THAN LEATHER 

(1) WAGES a8 

Qualified employees on: 

A. Upper Cutting Department: 

(i) Upper CUtting....... eee eeeecesessceseeeseeeaeceeeseeeeeeeeeeeseseseseseesseeseseseteceeesessaeseseseenseeseaevanteas 502,82 553,10 

(ii) Stock cutting and/or lining cutting... ceceeasevavaeeenseneenseencaneecarenaenenanenss 392,26 431,49 

(ili) Upper ASSOMDIING ........ ce cceeeeeeeceseeeeeesseeneereenensereneeeesaseneseneeececaeesneneneeetinesesesesneneons 392,26 431,49 

(iv) Marking and/or stamping ..........cccccccscececectesesececeseeseseseeeseeceseseaeseneeneeeeeaeaeerseseeeneeteaees 338,54 372,39 

B. Machining Department: 

(i) Machining toe caps, coilars, seams, binding, tongues, socks and pads, button- 

holing, DUTONING............cceeeseeeseeeeeeeeeenenseaneereneeeeeenseeeeeagaeecnaaeensesneneeseaaneceeaeensnenenees 340,73 374,80 

(ii) Machining of uppers, socks, pads and soft soles together ...........::scccccseeceseeeeees 358,08 393,89 

(iii) Machining elastic bound edges of uppers to soft SOlOS.......... ce sececseseeeseeteteteeteeeees 358,08 393,89 

C. Rough Stuff Department: . 

(i) Sole cutting from leather .........cceecessseeceeceseceseeteeneneeeaensaeceeesaeseaecaaeseenseenasenenceeteeaees 547,08 601,79 

(ii) Sole cutting from other than leather ...........ccceeeeeee aseseseareeacueaseesseneateseesatecarenees 481,31 529,44 

(iii) Insole cutting and lift and top-piece cutting 0.0... nance ee renee nner 481,31 529,44 

© (IV) STAMPING ooo. cece ene eeeecee es eesenecensseessensaeecossnee cee saescegsunesaeesorsseusentasesaensaseaa 338,54 372,39 

(V) Heel COVETING .......cecceseceeereeseeeeneeenenesseeeeenenseneneeeeseneesneesecesesenesnsaeeneesnsaseseneensesssenerars 338,54 372,39 

D. Making Department: 

(i) Slipper turn SOWING ........cccccsseseceeeesseeeneneceseseseeeeneaeteneenesaeseaenseesaeesaeeeesneeeeneneaeeatens 415,60 457,16 

(i) Steaming and biocking into shape: 

(A) Felt WOrk....c.cccccccccsssssessesssssesssssessesatssscssssusssssuesssssssucascssssssencenseseensesssasenenscenees 380,93 419,02 

(b) Leather work, fabric CUDAaNS 0.0.0... ce eccececeeecesceeeeneeeneeesneeeeeeseraeeeueesesaeeneeenene 380,93 419,02 

(iii) Stuck-on process: 

. (8) Hand-lastiing «00... cece esasususesaveveceseeasaueatasdvesusvessessesusesusouensasass 
° Sole roughening .........ccccccseccssescesrseeeesserseseeorseeseeetseeetseeserarsensesetseesereeseneneans 

Sole positioning on upper and press operating in one operation ..............0 380,93 419,02 

Sole positioning on upper at forepart seat before pressing ..........::ceeceeee 

Press operating with sole previously positioned ..........cccecessseeseeessreeseneeees 

(b) Solutioning operations 2... ee eeeeecceeseeeeseeeseeeeceseeenaeeseeneeteceereneneteneetaeenaeeeees 338,54 372,39 

(c) Sole and insole tacking ..........cceccesecsceecsneeseeeseseseseressseeeesseesneesseessneeessisennetas 338,54 372,39 

(iv) Vulcanising soles to lasted UPPePs «1... esteceeeeteseeteseeeeesteteateeeneneneaseeeneneenentaneaeatenes 380,93 419,02 

(V) SIUQQING ....seecceeseestseessessssesecscsesessecsessusavsususssesssnsesssesesesessessessnssseststsatesseneevanesnsaneess 338,54 372,39 

(Vi) Channelling 0.0... .eeeeeceeseesenceeneeneeesnnesaesenesanenaanaeeeasenaeseteseseseseseaenseseaeeenesneeceeeeeeaes 

Hand-levellliing ......c...ccceeeceecceeeeeeeeeeeceeeescueeeeeeeeeeeeeaeeeenenseeeseeaeeneneeeenes seeeeeeeddeceeersnenees 

Heel attaching .......cccccccessssseeseeceseeeseeeeeeceeeeaeceeesaaeeeeeeseeeesaeeseaeeeeaeeeesaaneeseseaaeeeeneeaas 

Tacking DackS .....c ccc cece ccecee sce scenscesseesneesneseaesseesuneseeaseesseauanesseeasecasessenesisensasenes 

(vii) Slipper turming.........e.ccssssessscsssssscsssssessssssssssssssssesssssesessssseeesssusensssseseeessseenssssesensssesss 338,54 372,39 
(viii) Fetching 2nd putting away lasts 000... eee cece eee eee e end eee eras ean nedaeeeeeaneee rae 

(IX) Inserting heel Pads ........ eceeeseeeneeeeserereseesseeeeeeensessensesseseeseessnenessaeeeseneauees peeteneneees 

(x) Conveyor Operating... ec eeeeseenecenescneenenersereceserseneeenenssnsnsneasansnreneseeesesseesesseees 

(xi) Direct injection moulding or pouring of any materials used for soiling and unit 

converting: Direct injection moulding of units to lasted uppers or string-lasted 

uppers with stitched-in socks: 

(a) Where one employee is employed on an injection moulding machine.......... 

(b) Where two employees are employed on an injection moulding machine 

each shall be paid wane ne anne ea nena neee nase nee aeneneearenurasseapensnarenansnanueeransaneesevaapeuteuereanta 380,93 419,02 

(c) Where more than two employees are employed on an injection moulding 

machine each shall be paid... ce eeseseeneeeeereeeseeeeeeeaeesseeeeseeetaeeneeenetenneas     
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E. Finishing Department - 
Edge trimming ........csesscseccssssssesssesssecsssesssasssssusssusssusssssessuceruessasesssesavecssscsssesesessessansaserseeses 481,31 529,44 
EqQ@ SCttiing.........ccsssscscseseetenensecessssesessussersessssseversessssvasscensssarsnasusasassessussasscausetetsasesusezene 392,69 431,96 
Heel tM os ceescse sce eeceseeeeccecesscseeesssesesuseavensssscsvasessevaasesensasasavacsucevavssacesausvevsvecscavene , 
SCOUTING OPErAtiONS.......sessesecssessecrsseessseesseesssseessaressueesnsecsssessssesssecessseessossssuesssucesetecsasees 
Inking, staining and Drushing............-csscscssscscsssssesssessesecassssesececesseseseseusceresssatsevsvesssasecaneeces 338,54 372,39 
SIPPING UPPOLS 0... eeeseececesesesssessssesesesseesssscacsutavecesessususataasessusssavessstscscscessasarsevessuseese 

F. Shoe Room Deparrtment.........cccccccessssssessccsccssscsssssessvscessegesraceesesesssavssssecsesssussevssessesseseeses 

EXAIMINING «cesses cecscceseceeseseceeeteauesssecuseesnazsnsesesesusnasavscavasasaavaesuavanaravavevarsessassarssasssesesaseses 
All other Shoe ROOM operations .......c.ccccccsessssesceccsessscecssecsesaesesenecesstsccesseavscusacsusesscasasseee 

(2) LEARNERS 

According to experience: . 

First Six MOMS .......ccccccssessescssescsssaussasssccecsarsecacuesassearsacessaustssustsitessusssssazerecsacssesesseeceececes ve 211,00 232,10 

Second six MONHS ......ccsssessseeeeseeee ssssssnsueeneeceeceseseunensseceeseessssnanasecsssensessessasuasessecseseneeesceds 237,74 261,51 
Third SIX MOMS 00... eee eceecsssscssssesecsssecauseesssucss cossessesassessesaeassseascassassesucasesesuausssensesenceeseses 265,69 292,26 

Fourth Six MOMS 20... ceccceccssssesseseeseusscnsasesssacsavecseracsarsesussesassesaeaesaususaesscacsuususassesdseaseresesces 296,87 326,56 

Fifth Six MOMNS 0... eee esececesetsecesssessessssnsesasessesesssssusssssssessavanssusatsassassussecscsassecaverenensesaves 336,05 | 369,66 
Provided that a learner shall not be entitled to wage higher than that prescribed for a qualified . 

employee on the operation on which such learner is engaged; 

Provided further that learners on operations for which a wage rate of R338,54 is prescribed 
shall, after the third six months of experience, become entitled to this wage rate; 

Provided further that an adult employee who has has less than 12 months’ experience shali 
nevertheless be deemed to have had 13 months’ experience. 

(3) GENERAL WORKERS 

General Workers ........cssscscscssssssssssssesecesssssssssssacscecsessussesssessuscsssssasssasssasssscsesusesausteseeensusesseseseeeecseeees 338,54 372,39 

(4) RATIO , 
For every one qualified employee engaged on the operations specified in subclause (1) hereof 
there may be employed not more than two learners at the wages in accordance with the scale 
laid down for learners under subclause (2) hereof: Provided that one employee in receipt of 
the wage prescribed for a qualified employee shall be employed in each department before 
a learner may be employed. 

, ; (5) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified in 
this section of this Annexure shail be paid the wage which he would earn if employed for the 
whole time worked during that week solely on the higher or highest rated of those operations. 

CLAUSE 4: “PLATNATE” AND “DOPPERS” 

Note: “Platnate” and “doppers” mean footwear wholly or mainly stitched by hand with riempies 
or pitch thread. 

Qualified employees on: 

(1) CLICKING... ces ccecseseseeseeesesenscsseaeuesssaeecescossssassssnessesusteasssssssvsusatsssessuaeesesesaeensevsessusasscavesensareasees 380,34 418,37 
(li) Machining by power... .ssesecsesessessssssssssssssssssscceesssecssssssscsserseenssessnsaesussussisssavsavassensesennssesenss 

Machining other thain by DOWED 0... csssseecsesessessessessessesesseesssscessstssesenssstsetsatsassessansesesseseceess 340,73 374,80 
Other Closing Department Operations...........ccssssessssesesesesessssssssssssecsesessressescsesesesensuscsesvseeuaes 

(iii) Sole cutting by DOWEL .......scsscssscssssesssseessssessscesssessssseessuersuesrasesssssessusecsssesseseseusessesessunessncees 450,04 495,04 
Sole cutting other than by power............. sesessssssssceececeesersessens venaeeeeeesausnsaseceaeueeseeeesecaeseesenonsens 

(iv) Pulling over by hand and/or hand-lasting...........sssssesssssssssssessseecsteseesecsseessesssesssessecseceseesseens 338,54 372,39 
Stitching by NaN oo. cscceeceesesssscessessesseessssessssssecuesstssssssecgesanssasueesesssresserssessessevesesetssesesese 

(v) Edge trimming by power............ sesessussusssecuecuessseacensssussassuessessssuececcuscecsusesucsursatsuereeraeesessessaeess 383,86 422,25 
Edge trimming other than by pOWEP..........scssssssssssssssssessessessssesstsessessussessesstsevsscsensensserscsetes 

(vi) Pairing and/or size marking......ssssscssssescssessssssessssssssscsseessssutscessssesssesessssusesarssesensssesessssesesseee 338,54 372,39 
(vii) Any operation other than those specified in (i) to (Vi) hereOf....... es eceeetesteseteseessessserseees      
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Column A Column B 
Per week Per week 

  

(2) LEARNERS 

According to experience: - 

First SIX MONtHS........ccccccecceeeceeesssseseccscecseessecceeeeesosetenuesceenaneneurseessuesaeetirttoeessenanensersnnesseresnienies 211,00 232,10 

Second Six MONS ....cccccceeccsessssesssseecsssesscsscesssecosseecserecsaeesnrsssunsssseersneessneensavensnecseanetenaeecaneteny 237,74 261,51 

Provided that a learner shall not be entitled to a wage higher than that prescribed for a qualified 

employee on the operation on which such learner is engaged; 

Provided further that an adult employee who has had less than 12 months’ experience shall 

nevertheless be deemed to have had 12 months’ experience. 

(3) GENERAL WORKERS 

Grereral WOrkeI ......cccecccceccsscessescnecencesccsseeceercaeserssssesesssaeneaeesesaesseseeeessaneesseeeesnaneuaeaensesansneeneaazeennnys 338,54 372,39 

(4) RATIO 
For every three employees receiving not less than R338,54 per week there may be employed 

not more than one employee at a wage of less than R338,54 per week. 

(5) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified in 

his section of this Annexure shall be paid the wage which he would earn if employed for the 

whole time during that week solely on the higher or highest rated of those operations.     
  

ANNEXURE E 

DIFFERENTIAL WAGE BOOK 

Week ending .....-..:seseccseceresecseeneneneeesesenereastanes esssavesessneieessseeeees N@ING |. .ccceeecccesecseecsseeeeneeeeaeeseeeseseuessesesseeeseneecneenenae® oe 

Wages 
Time Started |Time Finished | Total Time | Rate Payable Initials 

Operation 
Per 

Hrs | Mins | Hrs | Mins | Hrs | Mins 

  

  

  

Foreman Employee 

  

                      
Total WAGES CArNed........ccceseseeeeteterereten Ry eseecstecseeeeeeeeesenneeetetensererses 

NOTE: Entries must be made in ink or indelible pencil. Foreman and employeé must sign for actual time worked on each 

operation. 

Signed by the Parties at Port Elizabeth this 13th day of March 1998. 7 

D. J. F. LINDE 
Member of the Council 

A. A. VAN ROOYEN 
Member of the Council 

M. PAULSEN 
Member of the Council 

L. M. VAN LOGGERENBERG 
General Secretary of the Council
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