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_ (GOVERNMENT Notices | 

/ "GOEWERMENTSKENNISGEWINGS 

  

_. DEPARTMENT. OF LABOUR ___... 
ek Oo .:DEPARTEMENT VAN ARBEID ay . 

No. R. 1223 CE aT as 30 November 2001 

ee LABOUR RELATIONS ACT, 1995 De 
NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF COLLECTIVE 

_ AMENDING AGREEMENT FOR THE GENERAL GOODS AND HANDBAG SECTION TO NON- PARTIES 

.-1, Membathisi:Mphumzi Shepherd Mdladiana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 

‘Act. 1995, declare. that.the Collective Agreement which appears, in,the. Schedule. hereto, . which was concluded inthe National 

Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 

1995, on the parties which ‘concluded the Agreement, shall be binding on the other employers and, employees i in that Industry, 

with effect from: 3 December 2001, and for the period ending of 30 June 2002. 

‘M. M. S MDLADLANA 

Minister of Labour. eee aa 

  

No. R. a8 : _ 80 November 2001 

  

~ WET oP ARBEIDSVERHOUDINGE, 1995 

“NASIONALE BEDINGINGSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA: UITBREIDING VAN KOLLEKTIEWE 

WYSIGINGSOOREENKOMS. VIR DIE ALGEMENE GOEDERE- EN HANDSAKSEKSIE NA NIE-PARTYE . 

Ek, Membathisi Mphumzi Shepherd: Mdladlana, Minister van Arbeid, verklaar hierby; ktagtens: artikel 32 (2) van die Wet op 

Arbeidsverhoudinge, 1995, dat die Kollektiewe’ Ooreenkoms wat in die Engelse Bylae hiervan verskyn.en.wat in die Nasionale 
Bedingingraad vir die Leernywerheid van Suid-Afrika aangegaan is en kragtens artikel 31 van die Wet op Arbeidsverhoudinge, 

1995, bindend is op die: partye: wat. die Ooreenkoms aangegaan het, :bindend is vir die ander werkgewers en werknemers i in 

daardie Nywerheid, met: ‘ingang van 3  Desember 2001, en vir die tydperk wat op 30 Junie 2002 eindig. , oe 

M. M. ‘Ss. MDLADLANA 

Minister van Arbeid - . Soh. oe 

; Nota: ‘n Attikeanse vertaling vi van, die Bylae by. die e Engelse kenhisgewing,, is . beskikbaar by die Raad.. 

‘SCHEDULE. : 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: 
rr GENERAL GOODS AND HANDBAG SECTION . a 

tite a a ‘COLLECTIVE AGREEMENT. a 

“in | accordance with the f provisions of the Labour Relations Act; 1995, made and entered. into. bya and between the 

  

' Association of South African Manufacturers of Luggage, Handbags and General Goods 

(hereinafter referred to as the “employers” or the “employers’ organisation’), of the one part, ‘and the 

National Union ot Leather and Allied Workers WOLAW) 

- ~ : and the / . se | 

“Southern African Clothing and Textile Workers’ Union 

(hereinafter referred to as the “employees” or the “trade union’), of the other part, 

being the parties to the National Bargaining Council of the. Leather Industry of South Atrica, to amend the Agreement for the 

General Goods and Handbag Section published under Government Notices No. R. 1316 of 6 November 1998, R. 288 of 12 

March 1999, R: 1273 of 29 October 1999, R. 46 of 28 January 2000, R. 647 of 30 ) dune 2000, R.'1173 of 24 November, and 
R. 388 of 18 May 2001. 

HJSMITH 

16 October. 2001
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1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the General Goods and Handbag Section of the Leather Industry— 

(a) by all employers who are members of the employer's organisations and by all employees who are members of 

_ the trade unions who are engaged or employed i in the above sections ‘of the Leather Industry; 

(b) in the Republic of South Atrica, as it existed prior to the commencement. of the Constitution of the ‘Republic of. 

South Africa, 1993 (Act No. 200 of 1993), on the operations set forth in paragraphs (1) to (3). of the definition of 

General Goods Section and:on the operations set forth in paragraph () (0) a and (°) of the definition of Industry 

or Leather Industry in clause 3 of the Agreement; Lom : 

(c) in the Magisterial Districts of Bellville, including that portion. of the Magisterial bistick of Kuils River which, prior 

to the publication of Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, 

_Goodwood and Durban, including that portion of the Magisterial District of Chatsworth Which, prior to the 

publication of Government Notice No. 501 of 8 March 1985, fell within the Magisterial District of Durban, but 

excluding that portion of the Magisterial District of Durban which: prior to the publication of Government Notice 

Nos. 1939 and 2067 of 10 September 1982 and 1 October 1982, respectively, fell within the Magisterial District 

of Inanda, on the operations set forth in paragraph (4) (a) of the definition of General Goods Section in clause 

3 of the said Agreement, and in the Magisterial District. of Wynberg, ¢ on. the Operations: set forth in | Paragraph 

(4) (b) of the said definition; Pe 

(d) in the Magisterial Districts of Beliville, including that portion of the Magisterial District of Kuils River which, prior 

. to the publication of Government Notice No. 1683 of 7 August 1987, fell within the Magisterial District of Bellville, 

Germiston, Goodwood, Johannesburg, Middelburg (Mpumalanga), Pretoria, Roodepoort and the Cape, on the 

operations set forth in paragraph (5) of the definition of General Goods Section i in clause.3 of the said Agreement; 

(e) in the Magisterial Districts of Bellville, Durban, including that portion of the Magisterial: District of Chatsworth 

‘which, prior to the publication of Government Notice No. 501 of 8 March 1985; fell ‘within the Magisterial District 

of Durban, Goodwood, Johannesburg and the Cape, on the operations set forth i in | paragraph (6) of the definition 

of Industry or Leather Industry in clause 4 of the said Agreement. 

(2) Notwithstanding the provisions of subclause (1), the terms ofthis Agreement shall apply only the employees for whom 

wages are prescribed in Annexure C to the Agreement, and to the employers of such employees. 

- (3) The terms of this Agreement shall not apply to non-parties in respect of clauses: 1 (1) (a) and 2. 

a ; 2. PERIOD OF OPERATION ne 

This Agreement shall come into operation on such date as the Minister of Labour extends 3 the Agreement to non- parties, 

and shall remain in force for the period ending 30 June 2001. ' 

. . 3. CLAUSE 8. PUBLIC HOLIDAYS, ANNUAL HOLIDAYS, AND MATERNITY. LEAVE 

(1) Substitute the following for clause 8. Public Holidays, Annual Holidays and Maternity: Leave: 

“8. PUBLIC HOLIDAYS, ANNUAL HOLIDAYS, MATERNITY AND SICK LEAVE" 

(2) Substitute the following for subclause (11) Paternity Leave: an ne 

~ *(11) Family responsibility leave . 

Employees shall be entitled to one day’s paid and one day’s unpaid Family Responsibility Leave. Employees 

may be required to submit proof of the event as specified in the Basic Conditions of Employment:Act in respect 

_of payment for such leave.” Cn a te gee 

(3) Insert the following new subclause (14): . Loe va Dey ne oye 

“(14) Paid sick leave 

During every 36 month sick leave cycle, an employee’s entitlement to paid sick leave ‘will be limited to ten (10) days 

in each 12 months. This limitation shall not apply to employees whose incapacitation owing to illness or hospitali- 

sation exceeds a.period of ten (10) days. In such event, the provisions 0 of the Basic, Conditions of Employment Act 

shall apply.” : Lo ; 

os 4. ANNEXURE C ae 

Substitute the following for Annexure C: 

| | “ANNEXURE Cc 
Nothing | in this s Agreement shall operate to reduce: any time wage at present being paid. which i is.more favourable to an 

employee than that laid down in this Agreement for such employee while he:remains in the service of‘the same employer.
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1. WAGE RATES . 
  

Column A| Column B 
.| Per week | Per week 

  

(A). The following wage rates shall be paid to employees engaged i in the General Goods and 

- » Handbag Section of the Industry: 
“(i Foreman (Grade C1) nino vessaeee Justinian | 599,19 | 659,11 
(ii)"' Chargehand (Grade B2) ...::..5.:.: jeecqesussseedetsneneaneasinedeenssanes seslessecbeceeveestvebessersesentaceneses ‘| 455,26 500,79 
(ii). Despatch clerk (Grade AS)...:......scccscsceiecsrscperssessesesedecnensesesevssetesersncersecetesnensedtecianeceneneas 383,37 421,71 

(iv) . Driver .of a motor vehicle authorised to carry or haul a payload of—. . , 

(a) _under 2722.kg (Grade BA) ..sesssssesseesseeeeseeees eeteteeee aseusdcasesessesen seasenenes eeteeeeanens seneeaceeseeneneses 397,34 |. 437,07 

(b) . over 2722 kg (Grade B2).........eee seveeeaercueesueeraeecaneeseeesneesuecaecanecneesnerenneees soseersneensens | 455,26 | 500,79 
: (v) General worker (Grade A‘)... 
~ (vi) Night watchman (Grade A2)    

296,53 326,18 

322,57 354,83 

(il) Packer (Grade AY) wrvcessersenstnee lestusttafeietiveantintnsiuetuetitigetistutuennene | 296,53 | 326,18 
a) "Storeman (Grade A3)... sheteteaes fatheqaceensenstese ee cosseeesennieecsenesess ‘ 383,37 421,71 

4(B) The following wage rates shall be paid to qualified einployees engaged in the manufacture of 

Travelling requisites, saddlery, harnesses, braces, personal goods. and handbags: 

  

(), Grade A ee seeassenae sesadeadespugbeeeisentecentntnntentnneensnercaagnneeanenannsnesin wu | 296,53 | 326,18 
(ii) “Grade A2.. 

“(ili Grade A3... 
(iv)” Grade’ B1... 

: “(v) Grade B2...:.: 
(vi) Grade 'B3.. : 

 (C) . The. following. wage rates: shall be paid ‘to qualified employees engaged in the - 

- © manufacture of balls in the Magisterial Districts of Bellville, Goodwood and Durban and 

cricket and hocke balls | in the Magisterial District of Wynbeig: 

_ (i) Grade A1 vs 
(i) “Grade A2:. 
(iii) Grade A3.. 

(iv) Grade .B1...... 

(v) Grade B2 

(vi) Grade B3 

. (D) The following wage ‘rates shall be paid to leamers, other than those referred to in subclause 

(A): 

Provided that an 1 adult employee who has had. less than 12 months’ experience shall nevertheless 

be deemed to have had 12 months’ experience.” 

322,57 354,83 

383,37 421,71 

397,34 437,07 

455,26 | 500,79 

‘498,50 | 548,35 

  

296,53 | 326,18 
322,57 | 354,83 
383,37 | 421,71 
397,34 |. 437,07 
455,26 | 500,79 
498,50 | 548,35 

  

During the first six months of Experience ..........-.eeeeecceseseeeeedeseseseenesestenenevensnenses 209,40 230,34 

During the second six months of experience.............0+ serasusdacetedduesearedusedensneseeens 240,38: | . 264,42 
During. the third six months of experience saseaseuonsnscusnsussnesevensauananeasuasqaransseaessenesereas 286,95 315,65:       

“. (f) Travelling requisites: « 

(a) 

(b) 

votes (aye 

(3) 

(a) 

(b) 

  

2. PROPORTION AND RATIO OF EMPLOYEES 

Not less than one foreman shall be employed in every establishment. 

In each of the wage categories listed i in paragraphs (1), (ii) (i), (iv), (VY) and (vi) of subclause (c) not more 

.than one learner may be employed for every qualified employee employed | in that category. 

Saddiery: : 

Not less: than qne > foreman shall be employed i in every establishment. 

In:each of the wage categories listed in paragraphs (i) (ii) (ili), (iv), (v) and (vi) ‘of subclause (c) not more 

than one learner may be employed for every qualified employee employed in that category. 

Harness: 

Not less than one y foreman shall be employed i in 1 each establishment. 

For each employee receiving a wage of not less than R326, 18 per week during the period ending 30 June 

2002, not more than one employee may be employed at a wage less than R326,18 per week during the 

wk period ending 30-June 2002: Provided that general workers shall not.be taken into consideration when 

: .determining.the number of such-employees that may be employed. - :
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(4) Braces:.. She agi a 

For each employee receiving a wage 2 of not less than R326, 18 per ‘week during the period ending 30 June - 

.2002, not more than one employee may be employed at a wage of less than R326,18 per week during the 

period ‘ending 30 June 2002: Provided that general workers shall not be taken i into consideration when 

‘determining the ‘number of.such employees that may be employed. ° 

(5) Personal goods: 

For each employee receiving a wage of not less than R326,18 per week during the e period ending 30 June 

2002: not more than one employee may be employed at a wage of less than R326,18 per week during the 

‘period ending 30’ June 2002: Provided that general workers shall not'be taken into consideration when 

‘ determining the number of such employees that may be seemed be employed. 

(6) . Handbags: - . a . 

(a) Not less than one foreman stiall be employed i in each establishment. - 

(b) The number of learners employed in.each establishment shall not exceed three such employees to every 

qualified employee employed i in such establishment. 

(c) , Notwithstanding the provisions of subclause (a), the following departmental ratios shall ‘be observed: 

0 ‘Cutting Department: ‘Not more than three learner cutters shall be © employed to every N two qualified 

- cutters employed in-each establishment. ° 

‘+ (ii) Machining: Department: Not more than:three learner machinists. shall. be employed to every two 

qualified machinists employed in each establishment. 

(iii), Handbag framing department: Not more than three learner handbag framers shall be employed to 

every two qualified handbag framers employed | in each establishment. a 

5. Substitute the following for Clause 23: 

“23. EXEMPTIONS ~ 

1. ‘Any party falling with the Council’s registered scope may apply to the Bargaining Council for exemption from any 

or all the provisions of this Agreement. - 

2. All applications for exemption from any of the provisions of this Agreement must be in: writing on-an application 

form as provided by the Council, and lodged with the Local Office of the Council for consideration n by the District 

Committee of the area concerned. 

3. The District Committee shall hear and decide applications for exemption in a manner it considers: appropriate. to 

determine the application fairly and quickly, which may be limited to a consideration of written motivation, or may 

include the hearing of evidence and arguments. 6 

‘4. Exemption Criteria: The District Committee, when considering an application, must take into account: the 

following criteria (the order not indicating any form of priority): 

_{a) any written and/or verbal substantiation provided by the applicant; 

(b) fairness to the employer, its employees and other employers and the employees in the industry? “°"" 

(c) whether an exemption, if granted, would undermine this Agreement. or. the: collective .bargaining 

process; 

(d) whether it will make a material difference to the viability ofa new v business, or a ‘business previously 
outside. the jurisdiction of the Council; 

(e) unexpected economic hardship occurring during the currency of the Agreement and job creation and/or 

loss thereof; 

(f) the infringement of basic conditions of employment rights; 

. (g) the fact that a competitive advantage might be created by the exemption; 

(h) comparable benefits or provisions where applicable; : 

(i) the applicant's compliance with other statutory requirements such 2 as s the Occupational injuries and 

Diseases Act or Unemployment Insurance; or 

(i) any other factor which is considered appropriate. 

“5: The District Committee, on approving an application, must within 14 days advise the @ applicant of such decision, 
.-. and issue a Licence of Exemption setting out the following: - oo, . Da ARIE Busy 

“(i) The full name of the person. or enterprise concerned; Lo : 

“ (ii). -the provisions. of this Agreement from which the exemption has been granted; SOMA OEP te 

- (iii) the conditions subject to which éxémption is granted; Tae 

(iv) ‘the period of the exemption; . 

(v) the date from which the exemption shall operate © - oo ctice, Sea agaenid 8 
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10. 

11. 

12. 

The District Committee may, on good cause shown, give the holder of a licence of exemption one week’s notice 

of withdrawal of the exemption granted. 

The District Committee, on not approving an exemption or part of an exemption, must advise the applicant(s) 

within fourteen (14) days of the date of such decision, providing the reason or reasons for not granting an 

exemption. 

Appeals: 

An independent body entitled the “Independent Appeal Body’, will be appointed in accordance with the 

provisions of section 32 (3) (e) and (f) of the Act to hear and decide any appeal brought by a non-party against— 

(a) the District Committee’s refusal of an application for exemption from the provisions contained in this 

agreement; or 

(b) the withdrawal of an exemption by the District Committee. 

The Council or District Secretary shall, on receipt of a written application for an appeal, forward the application 

for exemption and all supporting documents, to the independent Appeal Body for a decision. 

The Independent Appeal Body shall hear and decide appeals in a manner it considers appropriate to determine 

the application fairly and quickly, which may be limited to a consideration of written motivation, or may include 

the hearing of evidence and arguments. 

The Independent Appeal Body must consider all applications with reference to the criteria in subclause (4). 

The independent Appeal Body shall advise the Council and the applicant(s) of their decision within fourteen (14) 

days, providing full reasons for the. decision. Should the Independent Appeal Body reverse the decision of the 

District Committee, the Council must issue the applicant with a licence of exemption in accordance with sub- 

clause (5). 

Signed by the parties at Durban on this.7th day of June 2001. 

F. G. DAVIDSON 

(Member of the Council) 

M. PAULSEN 

(Member of the Council) 

W. VAN DER RHEEDE 

(Member of the Council) _ 

L. M. VAN LOGGERENBERG | 

(General Secretary of the Council) 

  

No. R. 1224 | | 7 7 oe 30 November 2001 

LABOUR RELATIONS ACT, 1995 | 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF FOOTWEAR 

SECTION COLLECTIVE AMENDING AGREEMENT. TO NON-PARTIES 

|, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 

Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National _ 

Bargaining Council of the Leather Industry of South Africa and is binding in terms. of section 31 of the Labour Relations Act, 

1995, on the parties which concluded the Agreement, shall be binding on the other employers and employees i in that Industry, 

with effect from 3. December 2001, and for the period ending 30 June.2002. , 

M. M. S. MDLADLANA 

Minister of Labour
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No.R.1224 .  ... s  | : a 0 November 2001 
UMTHETHO WEZEMISEBENZI, KA 1995 

UMKHANDLU WOKUXOXISANA KUZWELONKE ZWIMBONI ‘ENINGIZIMU AFRIKA: UKWELULWA KWESIVUMELWANO 
SIKAWONKEWONKE NESICHIBIVELAYO KWINGXENYE YOKUGQOKWA EZINYAWENI SELULELWA KUBALO 
ABANGESIWONA AMALUNGA 

Mina, Membathisi Mohumzi Shepherd Mdladlana, uNgqongqoshe wezemiSebenzi, ngokwesigaba 32 (2) soMthetho wobu- 

Dielwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 1995), ngiyamemezela ukuthi iSivumelwano sika Wonkewonke 

esinezelelwa kwiSheduli yeSingisi exhunyiwe lapha, esahlangiswa emkhandiwini kaZwelonke wokuXoxisana kaZwelonke 

wokuXoxisana ngamaHolo eziMbonini zesikhumba eNingizimu Afrika (National Bargaining Council of the Leather industry of 

South Africa) futhi esiyisibhopo ngokwesigaba 31 soMthetho wobuDlelwano kwezemiSebenzi, ka 1995, (Labour Relations Act, 

1995) kulawo maqembu ahlanganisa isinezelelo sesivumelwano leso, siyababopha nabanye abaqashi nabaqashwa kulowo 

mkhakha wezibomi, kusekela ngomhlaka 3 Disemba 2001 nangesikhath! sonke esiyophela mhla ziwu 30 Juni 2002. 

M. M. S. MDLADLANA 

Ungqongqoshe Wezemisebenzi. _ | 

Qaphela: Amakhophi alesi sivumelwano esiZulu ayatholakala ‘eMkhandlwini kaZwelonke wokuXoxisana ngamaHoic 

weziMboni zesikhumba eNingizimu Afrika uma usicela. . 

‘SCHEDULE 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA. 

_ FOOTWEAR SECTION COLLECTIVE AGREEMENT 

in accordance with the provisions of the Labour Relations Act, No. 66 of 1995, made and entered into by and between the 

Southern African Footwear & Leather Industries Association (SAFLIA) 

(hereinafter referred to as the “employers” or the “employers” organisation”) of the one part, and. the 

National Union of Leather & Allied Workers (N.U.L.A.W.) 

and the 

Southern African Clothing and Textile Worker Union 

_ (hereinafter referred to as the “employees” or the “trade unions”) of the other part, 

being the parties to the National Bargaining Council of the Leather Industry of South Africa, amend the Agreement published 

under Government Notice No. R. 1261 of 5 November 1999, as amended and renewed by Government Notice Nos R. 821 of 

25 August 2000, R. 1339 of 8 December 2000, and R. 573 of 29 June 2001. 

1. CLAUSE 1: SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Footwear Section of the Leather Industry—_ 

{a) by all employers who are members of the employers’ organisation, and by all employees who are members of 

the trade unions, and who are engaged or employed in the said section of the Industry; 

(b) in the Republic of South Africa, as it existed prior to the promulgation of the Constitution of the Republic of South 

Africa, 1993 (Act No. 200 of 1993). 

(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply only to all employees for 

whom wages are prescribed in the Annexures to this Agreement. 

(3) The terms of this Agreement shall not apply io non-parties in respect of clause 1 (1) (a) and 2. 

2. CLAUSE 2: DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on such date as the Minister of Labour extends the Agreement to non-parties, 

and shall remain in force for the period ending 30 June 2002. - 

9 , 3 CLAUSE 8: REMUNERATION 

Substitute the figure “R431,47” for the figure “R410,92” in clause 8.4 (1) (a) and (2). 

a 4. CLAUSE 17: ENABLING CLAUSE 

Insert the following new clause 17: , ps 

- | . “CLAUSE 17: ENABLING CLAUSE 

1. ‘Employers and employees and/or the union/s may enter into collective agreements at plant level which may vary 

or amend the terms and conditions of this Agreement. 

2. Any such amendments and variations may not— 

> reduce an employee’s annual leave entitlement;
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: reduce an employee's entitlement to maternity leave; 

reduce an employee's entitlement to sick leave; 

increase normal working time beyond 45 hours per week; . : ae 

...feduce any other entitlement which is not permissible under the Basic. Conditions of Employment Act; 

_Vary or amend an employee’ s entitlement to his/her Provident and Sick Fund benefits; 

» change the wage rates as currently prescribed. 

3. _ Any agreement reached shall be reduced to writing, and shall be signed by ti the employer and his employees and/or | 

“the union/s. Such agreement shall be lodged withthe Council within’ seven days. of the signing thereof. Such agree- 

ment shall be deemed to be a collective agreement concluded in the National Bargaining’ Council, and shall be 

enforceable by Agents of the council. Such agreement shall specify the commencement, duration and termination 

_. of the agreement, which shall in any event not be longer than twelve (12) month’ Ss duration.” moe 

Se ANNEXURE; D: WAGE RATES . 

Substitute the following for Annexure D:. 

. “ANNEXURE D - 

WAGES: GENERAL 
  

_. {Column A. | Column B 
| Per week .| Per week 

  

  

   

    

A. Watchman .ascsscsecsssesssseen essbesassesnssssnenesastesnentsnanssasessasstegeeesnqaeeusenensse sessnesseusnesene .. | 431,47 | .474,62 
B. ~Storeman:and/or warehotsemian, despatch CHOrK .cilssocecsvsecevens vanes bessnpensdestnapnenchvee — Sve | 443,73 | 488,10 

C. - Boller attendant .....,sssssoccsssessescssssssseeenssseptesssnsetusiersestnssesepuapestesninneststiisitereeeninensttiietsreseees | 481,47 — |. 474,62 
D. Motor vehicle driver driving a vehicle authorised to carry.or haul a payload of ete _ 

(i) UN er 2 722-KG vacsscsciecessssiesscessesssscstsccsssuscssssscsssecsuteesseversesensneeestys silted | 487,62 | 481,38 
(i) 2722 kg dedueceeeneneeserees ‘elasgddacelsduesnonssesedhatlansestlpadsheaeediestsnssiebenseanibeedesibeielerticiiiigreniee “| 443,73 | 488,10 

(iii) over 2 722 but not exceeding 4 546 KQ esses sevtqraesnentennengeeeoreeet : vs 472,30 519,53 

(iv) over 4.546 kg but not-exceeding 6 350 KQ..ccsccssssssssssssssssssssssessssessesssssesesees 560,85 | 616,94 
E. Minors employed in occupations for which rates have not been preseribed i in this Agreement: Pe feiss , 

First six MONIHS ....ssscccscssennsssssssioessesscensssssssssvussuesceecsestesssssnsnsuieot Wile deuilehindlasnininiies | 268,92 | 295,81 

Second six months.. vivslassstedeeddvepsslascancoanssbdaluitiaaudliatuthinunsnsscneeteis . 302,99 | 333,29 
"Third six months... vesses sevtuseetneeteneteeesteeeteeeteeeee cengre a a sete ns vee | 938,61 | 372,47 
_ Thereafter ssocanunecvens heaee sessatese .. | 431,47 | 474,62 

Provided that an adult employee who has. had less than 12 months experience shall nevertheless be. 
deemed to have had 12 months’ experience , 

F. Cardboard box- -making operations: . 

(i) Guillotine and/or fotary cutting machine and/or Scoring machine operated by _ 

  

(a) power .. , si terns | 640,85 | 704,94 
(b) Wand .....ectlecenees seseseeanens ‘eisateneeneece essed bacealedectressdinsesdesdsdisesdutvnleninieisenitaaeiecine: | 516,62 568,28 

(ii) “Gardboard box-make'rs ...:.....0 bandueweesar Laneniasbveneaasisacedeceidenescontiedeusasecntanen aetucitieneaee | 431,47 -| 474,62 

(iti) - Making cardboard boxes, according to experience: Bo Po Se Perey 

~ First Six MONTHS ......edivcssscsscsestiessecvecsesssedusssctrbssevsssbvastssseesshsatieladnendvssnlaietascessnleaeens 300,39 =|: "330,43 

“Second six months seeseecbedieele! liniesusisnsiscseess | 302,99 | 333,29 

  

Thereafter.....:.. 

Provided that an adult employee who has had less than 12 months’ experience shall nevertheless be 

deemed to.have had 12 months’ experience. 

G. Employees employed on hand typesetting and printing labels on a printing machine... 

H. Employees emloyed on welt-making: _ 

431,47 | 474,62 

  

| 580,03 | 638,03 

    
   

  

(i) Splitting, skiving, cutting, grooving and bevelling sis tek ae, a eecneneseseeee 431,47 | 474,62 

(ii) All other operations .........sessesees wesc sare | -431,47 |. 474,62 

ch. PACKOMS ssesssssssssisssese aeeneatee roseesuensauennecensecsuenesccssuenanensouansuqenaesucscauerepiesaueeniasauenseneencegses sepepess 431,47 474,62 

J. Employees employed on ourrying.. 

K. Employees employed on spraying of leather 

499,93 | 549,92 
578,89 | 636,78      
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Column A 

; . Per week | Per week 

L. Employees employed on knife-making: . 

(i) Welding and/or brazing and/or silver soldering............ savesenesecenseneeeasensnanensense veeeeeees veseente | 697,26 766,99 

(ii) Finishing of joints after Welding.....:..issssseeee baceseueacesgeasacneceasensanenensanseacneeteenenennensnanas 453,43 498,77 

(iii) Tack and/or spot welding . sssuavadeubecessssusatauenduasesuseousvassessuseeesesssatsnansesesenseuseeseces ennasseeneaees 431,47 | 474,62 

(iv) Bending to templet and/or patterns, hand punching of size onto knife, marking and 

cutting of bracing steel, oxidising of finished articles and QFINGING....ssesesssesseesssesseessensens 431,47 474,62 

(Note: For the purposes of par: L, welding means continuous drawing of weld on seams or joints, but | 
excludes track and/or spot welding). 

WAGES: FOOTWEAR NOT ELSEWHERE SPECIFIED 

Column A | Column B 

. _ Per week | Per week 

(A) PATTERN DEPARTMENT 

(i) Qualified employees employed as pattern cutters producing original standards and hand 

grading to restrictions, and/or shoe draughtsman candbatandusadesaeesetsendsensaneecesseesuaneaseneneauseanecnessneoass 725,83 798,31 

(ii) Qualified employees— a: 

(a). employed on hand grading, but not restrictions and not producing original standards.. | 613,42 674,76 

(b) employed on grading MACHINES .....isccsecrsssseseresssesesssseserssssssesseniessseeeeeees deceenenneeneanes 613,42 674,76 

(c) employed on making original lining patterns from upper patterns, where no last copies 

or Original standards are PrOdUCEd ..:.....escscsessessssssesessesssesessseusseassenessessesaensenesensesecerenseaes 613,42 674,76 

(iii) Qualified employees employed on any operation not specified in (i) and hereot.......---:10 485,49 534,04 

(8) CLICKING DEPARTMENT , 

Qualified employees employed on: 

(i) Clicking and cutting uppers by hand or machine: 

(a) Vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and 

vegetable tanned sheepskins AN QOatSKINS 0... cesses seeseatesensenenseseeeeserserentenseneeees 719,24 791,16 

White full chrome kip for the production of whole-cuts blunchers and veldskoens only, 

but excluding miners’ and miners’ type footwear (all in South African tannage) ... 719,24 791,16 

Children’s work, any material, all sizes up to and including size 1 1/2, and all leather - 

slippers (men’s, women’s and children’ 8) . senetoeseadsenaeceneronsescesconesenesneuseoesonsssnensauae snes 719,24 791,16 

(b) Any other materials— 

[Ratio: For every four or part of four qualified clickers not more than one learner may 

be employed. Part of four means a remainder of not less than one after the total 
number of qualified clickers: has been divided by four.] 

(c) Upper leather sorter grading and/or sorting for quality for issue to ClICKErS ......cs seen 725,83 798,41 

(d) Examining of cut leather Components for Quality .........cessssssessssssensisssssssenensseneesens .. | 725,83 | 798,44 

(ii) Lining, sock and fitting cutting arid/or small trimmings and/or cut-outs died out by clicking 
press, revolution press, eccentric press Or Mallet .........cccssssesssesessesereenses seaceanenesaeaneeeeeneneseaees 499,93 549,92 

Note: A trimming is a decoration which is not an essential part of the shoe upper. In the event 
of any disputes as to what comprises a “small trimming’, the Counci's decision shail, after 
investigation, be final. - 

Cutting from offal of inside tongues and narrow backstraps from children’s, youth’s and maids’ 

stitchdowns or Oxford and Derby patterns ......c.ccecssesssesersnsessessensnsascrsnesenesnsneusreeesesesoeseees 499,93 549,92 

All other tongue and backstrap cutting shall be paid for at the rate applicable to clicking of the |” 
materials in terms of paragraph (i) hereof. 

Strap cutting to length from continuous rolls or hanks of pre-prepared Material.......-sccesseees 499,93 549,92 

[Ratio: For every qualified employee in this section nat more than two learners may be 
employed at wages in accordance with the scale laid down for learners in subclause 

(N) Y of this Annexure     
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Column A |} Column B 

Per week | Per week 

(i Cut-outs died out by a Western type cut-out machine and automatic ‘muttipunchstashing | oor oe . 

~-machine/gang strap punching eae é : - 443,73: | 488,10 

(wy ‘Giving: out: patterns... wi. | 485,49-| 584,04 

=" Operating splitting machine ... “1°485,49 “}. 534,04 

rm Size stamping and/or painting....:..issces tethaneees weedeheteeansibaveee Wehrle wines | 431,47 | 474,62 

oe Applying acme backing... seteeeneees vasnosecestsassaestnsaescsirtecnnsan easter eceavesseeees ceceteitneec esse seseeeeneen 431,47 | 474,62 . 

""(©) CLOSINGDEPARTMENT == (asti‘C;C;S:*:*SCSd a 
Qualified employees employed on: . 

(i). Puritan. machining 532,01. |. 585,21 

“; (li) ;Stitching. aprons on uppers 0 on out-sole stitching 1 machines 532,01 | 585,21 

(iil): - Pilot machining... tee “alee ~ 503,18 | 553,50 

~ (iv) - Other machining: So o pe 

, (a) All closing operations on vegetable and chrome split, vegetable arid semi- -chrome kip, - 

Suede and chrome kip lining MACHINING..c.stastesetentonberseteintesesnasssonsnenetsteetauutnastsee seestateaeess “te 434,26" |--477,69 

“White full chrome kip for the production only. of the whole-cuts, bluchers and veldschoens, vee 

but excluding miners’ and miners’ type footwear (all in South African tannage) . wines | 484,26 | 477,69. _ 

” (b) “Operations on leathers other than those specified in-(a): Po Pe 
OMAN sessiseeteisessettnsese sossesennssennnennanensnnenceereneneceuensitueuneued tunities vastbieetee wu | 456,37. | 502,01 

_Flat binding by MACHINE ..ie:coced ce eves aschagssesceenscseetsessncecescaveadisbiceiananaaie teuinisesonenses | 456,37 | 502,01 - 

‘Machining additional rows of stitching on the vamp, Parallel t to the vamp stitching sesneee 456,37. 502,01 

“Golosh i machining (whole goloshes). sesteeeeeee aeaesusugnesapeiesccaparhescuseaglesasanssesiieescdeegesteneses a “456,37 | 502,01 

.Fancy shoes on the held-together system, machined through (all EC :)) |. 456,37. |- 502,01 

:Fancy machining on the held-together. system, including collars, cut-outs, overlays and . Ss fa Pose 

fancy pattern stitching without Markers ..........-s:cseseseeetseereeeeeceteeatecaeeneeasennensaenseeneeses -| 456,37, |. 502, 01 

-Running round on any operation on post- trimming machine, excluding Oxtord and oo . - |. 

Derby pattern Detby-8id€S ...nnernnnstnnnennnrrnnnrnenisni essevseonsinns ssaenanageenaeatenss © 456,37 | 502,01 

‘Vamping shoes with quarters OVEF VAMPS ...s.ssereeeeees eeeesepetante wes saeseeteeeeee | 456, 37 | 502,01 
eo Conveyor’ belt console. operator feeding individual. operators... secsgessees eceseesssapsssevesseceee 456, a7 502,01 

| (c) Operations other than those specified i in (a) and (b). above, including, attaching binding a 

‘for French binding on flat or post machine and. including handlacing. of two" upper a 

components to form a seam, and including examining for quality... rasledeendnesasersasenss wees 456,37 |. 502,01 

-(d) All operations on children's work up to size 1'/., bes sespesnnaees ceseevte . 434,26 | 477,69 

All leather. slippers (men’s, women’s and children 8) sss. weeny settetesessesesnsaseseeen widens a 434, 26 | 477,69 

All operations on box hide and willow hide. {excluding goloshing, fancy work and-miners’. 

ane CANA/OF MINTS’ tYPO) ..ceeccceeececegenesesepevsensseeesteduseasesetbeneaepledcensesabbaserceees siastasagensusajenves weve]: 434,26. | 477,69, 

(V)2 Eyeletting; riveting,. perforating, skiving, folding and burnishing by. machine or: rhand and. pleating Pe 

by machine | 486,37 -|,,,502,01 

{i} BAQQING oisstaentee setersosnapsen vfibendbsoncngie venses |. 431,47 |. 474,62 
Turning of binding . vienna edna adnve ihvaedeveoreanes aascopdecpusuaneneedigendagpbstbeqecdeageitechechunsiinatbhegeeecinans wee seen 431,47. -| 474,62 

- Button fastening ... ih hecbaisersbeasete ne vadvuesevedetiasts “431,47-|- 474,62 

_-Buttonholding .., | | - 431,47" |. 474,62 
. ‘Lacing. sa - seueslusssseceencgenctensesnsnsensenas celpetterteecyptens iagprtnestneats 431,47. : "474,62 
° a LL . 431,47 | 474,62 

Portuguese seaming .. soveeguanensen nqeenspigeeasneigierevne .. | 431,47. | 474,62 

v9; Staying and taping | 481,47 |, 474,62 

Seam TUDDING ..:-sseeeseequesesreresepnereeetneetecttseneetetnstee essenteinesseeseessenseeee | 491,47--]>.474,62 
Seam hammering... este pesllietladhdhlestetecnterses ecteteeeslidhaduseeledenebedldbsilsiaasteinlendenaniivisaincee | 434j47~ | 474,62 

__ Sewing'on bows and buckles by. hand OF MACHING .....ssssssssssssessseseseesesseeecssssessssssesscsrsnsianseesene | 434,476 { 474,62
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Silk SCreeN PFINtiN......secsssescesceeeceeeeteee sesesseesetususivertuauececadvessnstetessssisanannsssassssssessssestssrsseesee | 481,47 | 474,62 

Table-hands...sscsscssssssssssssssssesssseesssseccsssessssssesssssessseescouesssateseenseescasessausesasusieessneusssnessasieessuntesanes -| 481,47 -| . 474,62 
Loading other closing conveyors, but excluding a conveyor beit console operator (feeding Pe 

Individual OPEratOrs) ..........scecesceceeceesesestenereenepeinsessssaseseeessssnseveesesssasesenstssesenenenseasenensaneeuebsenensees oo — 

(D) ROUGH STUFF DEPARTMENT 

Class | Operations 

Qualified employees employed on: ° 

(i) Cutting sole from leather... sucueutnnaneneneetneniennnnnannnnnnnnnn | 690,87 | 759,96 
' Sorting, examining and fitting up ungraded and unstamped StOCK sssssecccsessecsstsessversserecoeesevesssss 690, 87 759,96 

Sorting and examining graded and stamped SHOCK ........csscsecctees seateaeeeneteeaee eneeseneanenseas beseesnee “690,87 | 759,96 ; 

(ii) Cutting insoles, stiffeners, throughs, runners and pufts from leather other than splits and yo 

cutting sole from material other than leather ...........cesesssssscrrssesesesssserssseeransnssnscsnersrsresenerenatenens 607,81 | 668,59 

Reducing shaped rubber roles ON the Pre@SS.......scsiessesteessereeteeteteneesesteevenensenteloneesens deseeeeesenees 607,81 668,59 

[Ratio: See subclause (P)] : 

Class Il Operations 

Qualified employees employed on: 

(i) Channelling: . pe . 

Welted insoles......cccssscsssessscssecsesesesecnsensseseeesestesecesensessensiesneneras cesaseenss Meetustariesiciesestenss | 499,93 549,92 

    

Other WOrK .ececsssssssssssssesssesesssssssssssssssssssessesssssssssssssssenseseseseessessessesnssnsnsasausiesueesenessesesees | 499,93 | 549,92 
(ii) Press cutting operations, other than those in Class | .......ccssssserenseseeees nebebtaneneeentenenssesceerseeas 514,04 565,44 

(iii) Assembling from stock, whether or not sorted or graded vale - - a - 485,49 if 534,04 

Attaching ribs to welted InSOleS ........sssssssssssssssessssesussnsenssneeeen peececeenenCentseeeninetnaee see | 485,49 | 534,04 
Flap Splitting ......c.ssecsseccetssesssesees vesseesaedesessseenecsons sesedneeeeneceeconsanaueseescnnensssnssuaessasnsssassnsnssnesnes w. | 485,49 534,04 

~ Gemming and taping....usssssseseessneesnistteeteetucnimacieniuitninninnn | 485,49 | 534,04 
Heel breasting .....sssssscsesce sessevesseeeeene secsessessaseetsnesenes sesvueseessesesesss ssesesscesvueesesssssueessnsestensees .. | 485,49 | 534,04 
Heel DUIIGING ...sccsssesssessescsessscssssesesssesnesseessessesssessessuceceeseccatesateneenees usussaceneeaeeansitenseettoeenerares ce | 485,49" | 534,04 

Heel Compressing ....ssssssesssssssssssssssssssssseccssesssssessssssssssessssessvssscessssnsseesesssnssseseseessnsescesneananetete wee | 485,49 | 534,04 
SIUQQING sosssctnseeseatntntnteneneetintinnntntnntnentnentnieennnnnnnsnste seustuseeutsuetiasesensnaies | “485,49 | 584,04 
Sole and insole rounding secesantenelgneeennnenennanepetsnnetennnanseensssanessnacaess setasesnsasesierane tees | 485,49 - |. 534,04 > 

Sole grooving, sole roughening and reducing an automatic MACHINe.......:cssecseeceeeeee scones | 485,49 | 534,04 

Tip fiNIG oo. eesssssssesessesesseneeeee ssssensuesenensnseeessesssseuenessssaueuesenesssnste seesctteteustisteteintittannennen |, 485,49 |. 534,04. 

[Ratio: See subclause (P)] . 

Ce Class ill Operations 

_ Qualified employees employed.on: 

Channel Opening........ccccsceeccsessnssesssesserensasens serseaees aeseeneeeeaeaneneaeane pe enaneseecenenssaneesserenseecsnevareeeses * 431,47 -.| 474,62 

EEdQ@ COVELING «....e:cescccscsdescesectssesseesestsseeneeneseeassecsiesssonesssssseasesasnsasesansesssesareneantontaceeaessissssstonses nave’ | 481,47 |. 474,62 

Edge reducing.........sssccsesnseees ssaedavnecauaceneuecuesueacencaeeacensseernsdsaneasaeseconsaeseeserssasanasueaseneussnensearessesees 431,47 | 474,62 

Automatic edge preparation machine operating for soles prior to attachMent..........ssseseses ances -| -481,47 |; 474,62 

FIOXING sseisssssssssscssslesesssessseesssssscessssseesessseresssees sussessssscessssseuesensssesen sesssatssesssseeessensesnsens ssssusierssasteaseee 431,47 | 474,62 
Insole feathering .......sessessssssseesssssessaesssssenensnessnressussssesssessaesnnessensnenens aseanendessnesenesadsansaeanansnsessonees 431,47. | 474,62: 

UNGOlG QrOOVITG.essceccsesssescsssiessssecessssessecisccssssssssssusessssesersesusnannsnsencensunatonssseseseses sacenteedee secs’ | 431,47 | 474,62 
‘InSOle SIOTING «2.0... seeteceststeneseestesseneneens “susaenssleusssansueudueareezes veeentacenenes seuaaeunesacejvasatecanaceeed veucivssasreras |. 431,47 474,62 

Insole MarkiNg......sssssssssessssseeeesinssoneesenssaneetnsnesees sesetesssseseeeeeenenene viesusctsessussecesstustsceeteisneensees | 481,47) | 474,62 
“Lift and/or rand tacking ......ssssssssesesssseee ssacassueseaserssssssusssssessssuersusecanessssensauesanessaseessseenss seotessusess va. | 431,47 | 474,62 
Lip turning seecsssssssssecsscssssssessssesssssesessesssssssccsssssssssssessssseses susssncesassucessesssessssasssssusesessessnesesesnsssecseszeniee °481:47°| 474,62 

Press room:scouring operations..........csc sls suaseaenenesonsseotass sesssssssssssssssesessesessestsssecteiutiiananiane | 431;47> | 474,62     “Shank aSSeMbIing....:coeeesseeesssseesnsseenaseesssesnnstenannsnnneetsne sesceneencee sidseeeeeuseeetrunseeetuneeseeineeres | 431,47 | 474,62 
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Shank MOuIding....:ssssseyesseeese sessessssssssssssssvssssssensssssssssacsanceeeeesecneceseenceneunsveusen sessssvusenssssssssssnveeseete 431,47..| 474,62 
. Skiving ........4 Supeansaceassasanesecsaneasenseaneesecesaasussassegentnassueseesesseseusunsessnseneneasusieeses ce tanedeaeeesnstasaesaeansenserenes 431,47 474,62 
Size stamping .........06:-. satay shane bisicienssaeseciozoetes ee sssaveaseaessencansaequegudsegucssesssossusseeseeneasshveevennssiabeans 431,47 |. 474,62 
Sole, insole and stiffener MOUIAING.........ccccccsessessssetsserseerereens deseeeeeadeccesseseesaeeseeenssesensivansanenesesans 431,47 474,62 

Sole and insole splitting ..........sssssesrseeeseseseseeneess sochaveeeesseesutussiegastadasbessssenesee seneneneseaeeneseeeavanes 431,47 474,62 

Sole grading machine operating devsteeveseovasssuusesuersevsseesnarvossevusinouuservsceevsceeassevsereivsssoseeevsevesseensensseyeres 431,47 | 474,62 
Sole roughening for stuck-on work........ seteenateesnessaneseen sea seeuansnsassaceaenenesendcaeseneesuasacesssesnesseseneseesenenans 431,47 474,62 . 

Solutioning senageanssesunvonescesessesscsaesaseessaenssuaeaaseanusneessussassenes seaaseueasenssaueaseeeseessesansuscecsesaeesacseusunensseuenssass 431,47 474,62 

“Staining and/or inking Of INSOIS..scsessscesnessecsnseessensntnsstsheasientieseienetaetiestepessteeetsastaseee 431,47 | 474,62 
: Stiffener waxing and CLIMPING.cssseerseectetetetectttssesnssssnsnssansnsssnsnessnsn sepevaeee seredensenesenaes seteneeseeeesetonsnanes 431,47 474,62 

Welt sip ak ae aa sasesssessssesssessseeesaseessvtesseessee 431,47 | 474,62 
[Ratio: See subclause (P)} . . . 

(E). MAKING DEPARTMENT ~ 

Class | Operations 

Qualified employees employed on: 

(i) Pulling over, Consol lasting and/or Littleway lasting: Jo. 

(a) Welted work, other than staple WENO WOFK .sssssssseccssssssssssssegesvstsccesevesecessssssssssssesssesen 690,87 759,96 

(b) Riveted and/or riveted and stitched work, excluding miners and miners’ type and army 
OOS»... scesesesessessessesnscececsecseetsesesssssessccaeneasscsessesacsessosssteseasssacsusususussshassessisassatasdvarseanesenes 607,81 668,59 

_(c) Combined pulling over and forepart lasting .......... steseetnrenteneenenneons pe eeeanenneeenenaneseateserassenes - 690,87 759,96 
(d) All other QIAMES «0... essssseseessestsenseesessesens eveaeaeaeansaesusenacaususeancauaaseaarstasscensaandvessisesegesatsessenszs 690,87 | 759,96 

(i Bed lasting (toes only): . | 

~ (a) Welted work, other than staple welted WOFK........csssssssessssssssesesessssee peetsaneversesetesessseseeses 690,87 | 759,96 
© (B) Other Work..cccssssecssessssseetessssesseeese sesssssssssussenssssasecseseenseneeeeseseenes sasssuesesesestseee susan | 690,87 | 759,96 

" _ Lasting of seats. and sides by machine: - 

_..{a) Welted work, other than staple welted Work .....ccssssscssscssssstesessen ecvtessessatesneesaeasaeses 551,06 | 606,17 
© (D) Other Wrk..ccsscsssseeessssesseestasseseetnsssseeciansnttey esceesonensunnsoneecsnne seseepnneetasneseasesnane 551,06. | 606,17 

Note: It a lasting machine operator is required to last boots or toes through (i.e. seats and/or sides and 
toes), he shall be paid at the higher rate and no differential rates may be applied. If a pullover and/or 
Consol lasting machine operator is required on any one day to work on pulling over and lasting toes, 
seats and/or sidés; he shall be paid at the highest rate and no differential rate shall be applied ; 

(iv) Complete sole attaching by staple machine sereaees Saeeeevanvaesaesanesaaesaeesaeseesatsannasesaesssassressusaet seeeeeie 495,36 544,90 
Staple welt AMACHING 0... eeseseeseeetesteeeeetsnseneestesees seaesaeauaneaecasesseasanssaesueasengaeseatauenenansnenbensaneseesaes 495,36 544,90 

(Vv) Welt SOWing.....sssessssvsssssssssdessecsssesess sssssessssssusesscssssuveseceenseseseseees vevsecessssueenssssuestssseeceesnseeseraseess 690,87. | 759,96 
(vi). Rough rounding: 

(a) Welted work, other.than staple welted work. osenguaasausaeduasastaseeesaceeasueasseessaesseeasnanusestesieesios 690,87 | - 759,96 

“(b)  Stitchdowns........sse avuessusessssessaustesuecssneesndeecsueseauessudeecsaessassrbaecsesessoverese tesesneeessees ww. | 690,87 | 759,96 
2 (CC) ONO WOPK. cee ccesessssesssesecsetenveaes ieeeeetnnes seenseaeetenenenneaees pedaeaes 690,87 759,96 

(vii): Sole sewing by any machine 690,87 |. 759,96 
(viii) --Sole‘stitching: 

(a) Welted work, other than staple welted work......... seneneeneanees je saeeeassanesasnsnananecsesanseaneas Sbeatacteane 690,87 . |. 759,96 

' -(b) » Stitching outer soles to runners on Indian sandals on a No. 6 harness stitching machine fp 
-. | and stitching runners or throughs to uppers of the moccasin type of footwear... 607,81 | 668,59 
(c) Other WOKK wc eecesessesscsscssssssescseesenscenssessesacsausnasssacsussseneeseausseeaseneaesassassussesessuseiasesasenueneacanees {| 690,87 759,96 

(ix) . (a). Stitchdown staple AStING...csssssescsecsessseeeee setessneesanes Leetanenenens Leeanenee a eavseaueeascusnsensanasadeessanenans 495,36 544,90 

_{b) — Stitchdown thread lasting ..........ccssesssessesseeeeees sroceeasesssesases eveneaeeeeeeeeteeneaessasananseetens 495,36. | 544,90 
_(c) Stitchdown toe FOrMING.......sessecscsseeens beeaaeeneaetuateatunens aeeraneeanees seeeeenneenees aveaneeseneaetonennenes 495,36 | 544,90 
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(d) Wiping platform covers by machine ........ wevseevavauansscaustsuasseeerscsesssnsesesseeassneres sesseueeesasess w. | 495,86 | 544,90 

(e) Lasting operations on a Kamborlan MACHING....sosssssssesee sevssneesenasseeees ecteecsiseasesenenesasssiveses, | 495,36 | 544,90 

(f) — String-lasting by Nands.....scscsssissssssssesioscessscsssieessseeeteeedivnietelenseebebitesseesnen sechisesteee . 495,36 | 544,90 

(x) Pounding: - a ee - , 

(a) Welted work, other than stapel welted WOrk....-ssssscsessesesseesses sesesenenssesesesasssssvaseseueses wn | 579,43. | 637,37 

(b) Miners’ and miners’ type and army type boots (army type boots means the heavy type. ae . 

oo of boot involving the same strenuous pounding as contract as contract army boots)...... |. 635,03 698,53 

© (6). Other WOrk ...sescccseecsesteeeen cssvetesssnseesasess bescssseeeees seviusssssutessasesessneersnsecsesuesesssessenseeteaessaetessaae - 579,43 | 637,37 

Note No employee under the age of 18 may t be employed on pounding , pe | 

(x1) EXAMINING ...sssssssssccccssssssssecescsssseeseeeenseniesesesssnnente sseleciedihceldcccUbachveveesacssnstssssscessuasessnesssesecesssasses 690,87 | 759,96 
Ratios—Class/Operations: Marketing Department 

(a) ‘For every three or part of three qualified employees employed in pulling over, machine 

and/or bed lasting (excluding seat and side lasting), welt and/or sole sewing stitching 

and rough rounding not more than one learner may be employed - 

(b) For every three or part of three qualified employees employed on operations, other 

than those referred to in (a), one learner may be employed. — 

(c) “Part of three” referred to in (a) and (b) means a remainder of not less than two after 

the total number of qualified employees has been divided by three. 7 

oe _ Class il Operations 

Qualified employees employed on: 

(i). Sole positioning on upper with pre-finished extended welt edge ssocceenusesnentudeerauscepy wwe | 528,61 _ 581,47 

  

(ii) . Positioning of pre-trimmed soles prior to and/or with stuck-on PIOSS...ssecsssspeesescesieeesseeseseneees | 514,04 | 565,44 

OD) ‘Stuck-on process work: ; . eo 

Sole positioning on upper and press, operating in one operation sasasacanenenneseetanensas pene viene 485,49 534,04 

Sole positioning on upper at forepart and seat before preSSiNg.......ssisccccssneniee | 485,49 | 534,04 

Press operating with the sole previously positioned (see Class III for tracking at seat only 485,49 | 534,04 

Stitching soles together by machine, other than the rapid stitcher, prior to being attached |< pte 

to footwear, but excluding miners’ and miners’ type footweak .........--ss0 saseqeadanenens ae | 485,46. | 534,04 - 

    

   

  

 Stitchdown assembling and pulling over stitchdOwN WOFK..........csccssseseeessteseeeteeetteneeees . 485,49 | 534,04 . 

Cutting off excess upper; insole. and through material on stitchdown footwear prior to sole ; - 

attaching and/or rough rounding ......:..-csssscsssecssescessssesseesseseesssenessseateensastsees aeastulesasesascvers 485,49 || “534,04 

Hobnailing by: hand or machine ....... abereeeseveas seneseessecene eaeseensees pevesicdeets Jdecinserctnecuees’| > 485,49 -| 534,04 

’ Putting on toe plates and heel tips by-hand or machine . ; 485,49 | - 534,04 

Heel attaching .......ssssssssseccssseesssesesssssecsssessssteeecoceeeseeteeenmeennereninsiassaensnssssessseteeneese | 485,49 | 534,04 

Football boot studding and barring............. essen a espe | 485,49 | 534,04 

Handlevelling, other than stitchdown.... sevens sees |. 485,49 || 534,04 

INSeamM triMIMING.....cesseeeeeeeseeeeeseeeesees puateseseseenaeeseseanseenees sesatenenenees on -) 485,49 | 534,04 

‘Jointing (clearing linings and tacking uppers down over joints)... si 485,49 534,04 

Loose nailing or pegging foreparts and WISTS .........scrccseeeeeei hee | 485,49 534,04 

Louis flap trimming by FAM .sssssssssssessesesesesenereecsendenereniesnans tenes puneaueuensuceesaedgacusensseeeuesnenenenas 485,49 534,04 

Machine levelling............ sessneoeeuenessesstaeneescesescendeneneensentaenseausuenuenaguenseneazeneeness vissaseensanerseees 485,49 534,04 . 

Screwing : Saeneeened | sfennenes 485,49 | 534,04 

' Sole attaching machine-sewn, riveted and/or. tiveted and stitched Work..........0+: ‘easeneeeeesaens 485,49 | 534,04 

Sole adhesive heat activating by machine...... ani ie 485,49 534,04    

  

Stiffener cornering.and tacking 485,49 534,04 

Stitch separating ........ fsernrccnen eeseieeens wena face . 485,49 534,04 

String nailing .......-scssengeetescnssseseesensteees vue seeeeueree 485,49 534,04 

Tacking forward of heel seats pesesuatseneseeeeeeeacieceseeeietennenrenneaaeaes eseeveneae 485,49 534,04 

‘Upper roughening ......c:ccscscsssesesseeseeseerntes ssenquencavaeseneasveseenaes seeneeene lecteseeneeeens seeereee wee | 485,49 .|. 534,04 

Waist reducing after being sewn fate . . | 485,49 | 534,04 | 

Wooden heel fitting ou... sessuteceuressnteeseaneensnenes desnttstsesetesnesssiessetstecce | 485,49 | 534,04     — Welt butting and Skiving .......:sscscscietepeseesssstecssneeseoesseaneeensnesdbsaesnsunecesentessuessanes semeeeeees | 485,49" [534,04 
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Welt Wh@Gling.....c.csssescsesssssssssssssssssssssssssssssssseassecesuseessueeessesenssscsesesrasecraseesanensesis ‘sensenessensanse |. 485,49 | 534,04 
Rand welting by machine............. sesaueausssccanceasesvesaueessessvssessacassuensesues vabesaeetensaeesanenensacenersaees 485,49 534,04 
Slugging and gang SIUQQING..........s.sssssessessescsssssssssssssssissessessseeseiateseesserss eeteseesaesevesnsesssenss 485,49 | 534,04 
Attaching rand welting or foxing, whether vertical or ‘horizontal or a combination thereof, 

by hand OF MACHINE 00... esssessseeessesesesesesecseseseseensecesccssscsessseesensnsesatasseceveresecsenerctseeerees 485,49 -| 534,04 
Back part and waist pre-Moulding ..........sssssssee satneeaseanecgunauanuanaseaessesensesenetaensensesessnentsases 485,49 534,04 
Back part moulding ...........0000 i eatnesareesaceacarsetausatareeraseesaces stents | 485,49 | 534,04 

(iv) Vulcanising process ......:.:.ssssee satenenseuecensstennstsnossursssussaneaecuseaseoeeaeersuaesaeutsosscusanenenetantanss vecenees 485,49 | 534,04 
Vuicanising soles to lasted UPPePS..:.......ccsssescssssssscesssessecsererereees daseanelenseneeeaesansnsvansneansas 485,49 | 534,04 
Rand welting by Machine ..........csesssssssssessscssssssssssssssssessscessssssssenssscsessnsessnseseceesseersassedesereees 485,49 534,04 
Moulding of Sole Units 00.2... cseessrssssseecesees Sesereseeuenenseess sessanaeseaeescarenssnesssessesaessnsntsssnsscanes 485,49 534,04 

Qualified employees employed on: . 

Beating osc... sessuissstaseeensneses saueecorvesenedues sasasccsesasedensssssseessstsseesssssusassenveeseeranesecensseesesensetestens 431,47 | 474,62 
Application by machine of hardening resins to UTES ..ssssssessssssensnceeessssereees vaceudeescurzeusucratureanneeasece 431,47 | 474,62 

Bottom filling ...........cccscescocssessescesersscsceceserensensteneseeseaes . . 431,47 474,62 

Channel closing and edge raising — 431,47 474,62 

Feeding nails to heeling machines ; 431,47 474,62 

Hand levelling of StitChdOWNS wessescsssssossssssesssnsteesseues secsssessenaessessnssssseeneratenensecneenesseenseneeeaesastass 431,47 474,62 

      

Heel COVETING......sccseisssessosecssssssesssesssescsssessessasessnsasssgessesseuessssssscassecensecatessesarsussssesaserssessucerusesseesssenss 431,47 | 474,62 
Inserting stiffeners and PUffS......ssssssscctessssesssssssssusesssssssssssssssssssessesecececsevsssavecesseseesssssesssssseseeseennese 431,47 | 474,62 
Louis heel flap clamping, Louis heel slicking...........s:ss:sssessscsssssessssssusssssseressesessatsrsterarecseacscoreres 431,47 474,62 

~ Louis heel flap trimming by machine ............... easeeceeuss sssesuessesssuceesessesssessntsesseseesessusssecsssarersesesatsaees 431,47 474,62 

Reverse seat moulding for stitchdowWNs ........ssseeeesee sessseesauecssssesssueesssesssasecsurassuessauessnteecsssescaseess 431,47 | 474,62 
Seat nailing and/or pegging seeneenenenaesacessetencesensansateeeeoens veaeaseenacsusseueuseneuansersnsecasaeeunaenanestersneatentanseses 431,47 | 474,62 

~~ Seat rounding.......... erecta eseeatasens seesatsesacens . 431,47 | 474,62 
Shank attaching esses ssessetssesceegseresensarseessees sesessseneee seseceeseseee sesensessssnsee sesesseneesen esstesteseseeeeees 431,47 | 474,62 
Sole tacking at seat for stuck-on PFOCESS...--sesessssssssssesereeneeeeee aatnenaneneqensacesaesscenseseneraneeseccerseessnsase 431,47 474,62 

‘Solution, damping and pasting ......... sescereneanerseeane seusenbeseeseeseuestusssnienscnani scsssecessssuutessscessessscnueesserneess | 431,47 474,62 

© Sorting HODS..-seessciseesssneeeseene seteeeenteaneene seveeetecte eseetacecneetsesneeteseteteee seseeuetceenesstia 431,47 | 474,62 
Sole laying welted work ad/or rubber SO108 sesrenceronnes . sae 431,47 474,62 

. Sole tacking or sole‘fitting throughs and runners | ; . 431,47 474,62 

Tack Pulling .....sscecessesesseseeeees sesecssssusessssssseserssueeserranaesessaveseess sessssesenseeennes seseseseseusssssvutssssssseseseenesees 431,47 |. 474,62 
Tacking bottom Stock t0 last ...ssssssssssssssssssesesssetassneesesneetessestsssssesssseesssseesssssessiontenasenenanenes 431,47 | 474,62 

Tacking over backs before pulling over on closed back shoes, task being placed not further than 
25 mm from middle of back of heel seat......... ssosuevbaveuaunavoceesacsesausesaesesatsdsaneeeacsetsararsesessesatsnsatsions 431,47 474,62 

  

Tucking over sandal backs where no stiffener is inSerted ..........ccscccsescessscsscsescsccsersccsscsevseueueseyas we | 431,47 474,62 

_ Tacking top pieces on stitchdowns and sandals.........sssssssssssscccssessssssssesecessen sesesseseseenesnesenenseess 431,47 | ‘474,62 
All other wire tip tacking .....secsssesssesassessssusseestustiigientetaerterttesteiertnseseese sessssesssseessaseers 431,47 | 474,62      
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Upper stapling after lasting Sid€S ........ssesssssceeseeeeseseneneseerenesereeneeeceisenamatenensunisenessanreessecasaneneans 431,47 474,62 

Upper trimming ........eseeeseeescsesssennescessesesevensesessseeceeennensacecaeeneancasaeseaeneanasasnendeadueneneetenrannessseseneneneessas 431,47 474,62 

Plastic pelletising and granulating 

[Ratio: See subclause (p)] 

HAND-LASTING OPERATIONS 

Qualified employees employed on: 

(i) Pulling over by hand and/or hand-lasting miners’ or miners’ type ifole) AL): | ee 613,42 674,76 

Note: No quantum or supplementary wage shall be allowed for the hand-lasting of miners’ and 

miners’ type footwear 

(ii) Other pulling over by hand and/or hand-lasting, including forced tasting and moccasins: 

Hand-lasting seats of StICCHAOWNS ..... cscs sesseessseeeeeseeneencennsennnenteneetenienereenennnenienaes 485,49 534,04 © 

Hand-lasting in the manufacture Of ClOGS .........:scscssssesrssreceeneeteeneeseeteseetatensnnneenncnsensenes 485,49 534,04 

Bench work such as riveting, putting on soles and/or heels by hand, including rubber 

QUANTCTTID eee cceseseeeeeecestesesssesssneusususecenenaececessegesenseseaesesassessnenesnenendsassneneuasazseceussnenaneneeaeey 485,49 534,04 

Tacking leather straps to wooden soles......... seuaausueaeausenceseauapeceuauausausenepsossenssecsessaanseteneeness 485,49 534,04 

[Ratio:For each qualified employer employed on operations specified in (i) and (ii), not more than one 

learner may be employed] 

(F) FINISHING DEPARTMENT 

Class I Operations 

Qualified employees employed on: 

(i) Edge trimming: 

(a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type and 

ANINY. DOS .....cccceceeceseeeeeseeesesaeensecnscsusecaeneesensesenscaeseenensseaeaenacenecnensesesesennenssnansntenaeesena 607,81 668,59 

Rubber and rubber Composition Soles .........cccscssesssssessesescaveessessensseseeeadeeenententateeseneenes 607,81 668,59 

Children’s footwear, all sizes up to and including SiZ@ 10 '/p.escssesssesssssnssssereseeeeeeseens 607,81 668,59 

All slippers (men's, women’s and ChiIFEN’S) ......sscseceeetetetete treet tetneneneeneneeetetanennancnnees 607,81 668,59 

Stitchdown footwear produced from box hide and Willow Hide .......cecscssesscenaeeenees 607,81 668,59 

(b) All other Work oo... cee eecseessessseecesesseenensssensecssssesensensnsasecseseeneneneseevadnneratnenaransesesesevesauavecges 690,87 759,96 

(ii) Edge setting: 

(a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type 

ANMNY BOOTS .....ceeeceecesesceeeeeneesesssseseusensnseesesesseceseeeseeneaecessecaeeneneansenesnensneneneuaraesnsaenaecenes 495,36 544,90 

Through rUMMers.nsssssc:ssvssessssssssssssssssssvsssssssssccssseesee cseceseceeesessesssananuasiessssetesssssssuessseenens 495,36 | 544,90 

Waist and/or top Pi@Ces.........cccsessnsssesssesenssseseeseseeanensneteeeecseesaanicnonnennneneusenserias —— 495,36 544,90 

Children’s footwear, all sizes up to and including SiZ€ 1 "Vo. | 495,36 544,90 

All slippers (men’s, women’s and Children’s) .........:csececececceseeeeteterseeeenanenatanenenenrnrnseenees 495,36 544,90 

Stitchdown footwear produced from box hide and Willow Hide... 495,36 544,90 

(b) Automatic edge-setting machine, alll Grad@S.........sescsesssesseesersssstensssssneessseersesanenenens 495,36 544,90 

(C) All Of Gr WOrK oo. ee esseseses ts tssstnsnecssesesesnensereesesneneenenneneatenennneaeneessirauanacaneneeenernaeseessnenenentanes 607,81 668,59 

(iii) Heel trimming scsssueasauecesusessueessuccesuceenusessavessiensnecsssuesssunssasessasecssneesasecciseessueesneceeseessasessansersentenses 495,36 544,90 

(IV) EX@Miniing oo. teteeeeeeseseeneceensseseseseansnseeesesennensaeacceeeeseneeaeanennrnenasenenatanananas cece vaneeeeeeeaeeaeneceanenen 690,87 | 759,86 

[Ratio: See subclause (P)] 

‘Class Il Operations 

Qualified employees employed on: 

Bitting by hand Of MACHINE «0... cece seeseseeeenseseeecaneeseneeseeeeenenseeseeacsenssanessenecesecneaesinsnsenenseaereaes 485,49 534,04 

BOttOM SCOULING ......csceccsceseereeceeceseeesveneesessesssauasucanseseusesaseesecacaecasaeseseesssnecsesednanssuanaesasaevsassanenseeeanes 485,49 534,04 

Hee] SCOUTING ....ssessessseessesssessesceeseeceneesteeatestessaeaesssessteaseesnesnesseas esacessecsasessensunbesseessecssneesnecenecessesnsees | 485,49 534,04 

Heel Spraying .eecsssssssssssssssesessssssssssssssssscseseseecesseseeeeeee eceecesteseesesssssstsssssetsnssennasaees cesvesnesnvesevecsereeeneees 485,49 | 534,04     
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Ploughing Outnnsan besees sassuventangageenessasseesenassteagesvanseSeveyerecebsiatehseene depen | 485,49 | 534,04 

Complete finishing by hand .. seatteneoenee . 485,49..| ©534,04 

Top piece trimming...... seesatensesseoteanersecuteauenanones Leseuacenesaesceseeseeseneetansees ssesieaeens eestesessseseepeiigasssssenenses 485,49 534,04 

Bunk Wheeling... sastejessneennecinnrenereneenees esetntereeenereneenstsaseneetiat seveerdnetnneeaceeentea 485,49. | 534,04 

  

Louis flap i ironing 485,49 534,04 

‘Rubbing down of edges and bottoms and repairing of defects i in edges, heels, waists, corners of 

~” bottoms and feather of edge seseeaeseatunacestescensuaeatetsetecaesnsnenestacstesseustecesenensapen ateatensenseaeceeseotads ssvastepaens - 485,49 | 534,04 

Seat WHEELING -i....:.scsecsessescssecosssesessessrseceuescssbenceaveacsucetenscnsesenseeses Wuttileiunustutisitiviacsinecee | 485,49 |. 534,04 
’. Top ironing, i:e. marking edge of forepart or waist of sole by machine or by hand tool, whether wo 

before of after bottoms are faked and POISHOG.......ssssssessseterssesetseneeseees sereeireesiesensengierieneeee | 485,49 534,04 

Welt wheeling.........-1++ si deseesusneneensesssssesqescucsssnseseneasseseasueaiensbadeneecssegteeseaeeasanseneasenseneneas seansaneaeegeass 485,49 | 534,04 - 

Decorative feather stiching by hand after the sole j is permanenty attached to the upper. weteeeneeentee 485,49 | 534,04 

[Ration: See subelause (Py 

Class II! Operations ° - - 

_ Qualified employees employed on: 

      

Brushing, padding and/or burnishing................+. sroeaceesatsesnsoeeneapsanenecearesenssanaroassncanses sosenseegengsens vases | ..481,47-| 474,62 

Crow wheeling ...... re 431,47 | 474,62 

Finger SCOUFING’........ccete a vaseassssueaueceseutsseusenescerestestsententesasacoesesaeeeees dttetteenesteeeeeerennsee | 431,47 474,62 
Heel breast cornering ...........- sesueraseenensseeseceavesseceseeseseasessesutsssessnesssesaeessesoesaniesuesberestacnes veensurenenenenees 431,47 |. 474,62 
Inking, staining, waxing and damping . : , beingers . 431,47 474,62 

_ Inserting, slipping and putting away lasts........... Veseaensenenensecnannsceneenecesedaneesaeansaneneseeennerbecens sence we |, 481,47 | 474,62 
Ploughing (removing the scarf round under ‘edge Of SOIC) ........ecceeee esseesueessneceessueesutecnenesseesueeseners - 431,47 | 474,62 
Rubbing of edges and bottoms x beseenad . we | 431,47 | 474,62 

_ Spew and/or flash trimming ........:.csceeeee tteonesenscene sitet neronneenecienneesteriesastenteies | 481,47 -) 474,62 

- Conveyor belt loading .......s--ssssssesessseseestnsieeessenesencansreseenaneeensesnes stsssessvatesanensenssssessascenseeeesbeesse _.431,47-| 474,62 

[Ration: See subclause (Py 

_(G) SHOE ROOM . 
Qualified employeés employed ‘on: 

      

   

  

   

  

   

          

. Faking....... aeenbeteseansesanees seeaeetesbnsaegusenesoysensassasousssenbes’ leseatagessnarannaes seuseeans seiatiieineninnsenees | 984,85 643,34 
Examining. , peveseaeedetacaseeatsacenees saeeeeege ww | 584,85 643,34 

Patent repaiiring......cc..essccsssscsersenerenns dansensreetanees a eveaeeserubenae sesguenssstedeneestnabeseseesors w | 431,47 474,62 

Embossing and/or SEAMPING) iveiseriveninn suenees advesetecoasonssuesvendouesessetuveseoceuitcieaueanensensanedvsdensenseseeses |. 481,47 | 474,62 

BOXING ...sesicevessesssssescsetecescssseseensnecessepeseecaeaestatecenedecere vee peateseens peneeenseseenesseeeesiens 431,47 |: 474,62 
Dressing and/or sizing........ ssusapasuoveasedsesavessass aesseaees esstesaeteneenaes 431,47 | 474,62 
Dressing by SPray-QUmD......cssssssesscsssessssessrssssssssesssesssresseeenseeeseesnestssecanesnisteneesenas sasessenees «| 481,47-| 474,62 
Hand polishing and cleaning seneseneeesasaanosoeseesusorsensenttarsenataneatones sesetassesssnsseeatenseseenees ‘| 431,47 7 474,62 

IOMING «ese scsseteteeeeeseeeteteneseeee peaneseeeauecansenseeeeasaisecessasenssnoresersouseeesseusnessensnanes sinctuseesets we .| 481,47. | . 474,62 

Labelling seateseeeseeeaeenees sateseensenueansoneeaseaes wes aesigeaeee | 431,47 | 474,62 
Lining trimming seueaeesseeatans duesenees . eataneeess estapenestatananeses ' 431,47 |. 474,62 — 
Size stamping on footwear . ceseentss seoseteeseess vue | 481,47 | > 474,62 
SOCKING ...c...c:sseseeesesesscetseseeceesenees : ilastatedaconseiuanquarorsesecedesisvaeoeneseiee 431,47 | 474,62 
Stamping descriptions. and sizes on labels.. ssapusenseducsenesedectens denne wee | 431,47 474,62 

Quarter forming by: MACHINE ...sesecsscsscseresesseeens weeeees vevee , "431,47 474,62. 

Smoothing insole before socking or boxing 

) MILL-ROOM OPERATIONS 

Qualified employees employed on: 

. (i) Group 2: 

431,47 474,62 

    

Calendar operating ....cassissusemeeseeenetsesaneuetntestinetintneeateneeeseentinte we | 441,75 |. 485,98 
Batch mass-measuring and assembling of chemicals. sennenneeerennatens ceeeneeqtacenestananeds 441 75 . 485,93 

Operating extruding machine....... sessssssasareceeseceeacecesesestesstssupusvasensesssessessetsccesnegeveessreeresesceens | 441,75 . 45:93 

‘Operating and opening mixing mill: with a width of not less than 4,52 M vescenes wae | 441,75. | 485,93 . 
Operating internal MIXEP oe eeeeseeeeees saceeeesebendensaees \ dadapedgetecequersngeseneds perenne seseeteneeee seseteees eet | 441,75 . 485,93.     Stabbing sheet rubber to 0 gauge (stretching compound) . emery a ssssensesenseness | 441,75 | 485,93 
  

00177760—B
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Operating an open mixing mill with a width of less than 1 52 m but not less than 4 01m | 441,75 485,93 

Warming compound on open Mill ........... ces sesseseesscssrsscensnecseeseneacseecatesesereaseaeseceassaesorsersoenes _ 441,75 485,93 

Hydraulic press operating .............-:sece ee sessscsesncarsaeseseeneaessceceeeneaveees sesaveneaseneeseenes 441,75 | 485,93 

Operating splitting MACHING ........cssscsscssegeecessetsecssssecsesssstessssnssecseqessqesssnsecsessuecessesseesesssesesss 441,75 | 485,93 _ 

(ii) Group 1: ; . oo 
Issuing soles and heels ........sssesesessseesssseetsneeseseee sesseetseeennssetnsssennsetuat sessucsaseansessesaes | 431,47 | 474,62 

Press cutting blanks (clicking) . 431,47. . 474,62 

Attending AUTOCLAVE wesesssssssscsesssssseassssssssssensebsensssesusseorenennnsecceneesusuensnssecseeeresseteetueeen a 431,47. 474,62 

Assisting mass-measuret............... jeevensestensuessesens saenenaceneaseacaneauassatenenteateoessaseesegneseatesesevansass 431,47 474,62 

Mould checking . 431,47 | 474,62 
Operating an open mixing mill with a width of less than 1,01 Moiceececesesesssestseseeseseseescens 431,47 474,62 

Masticating, sheeting out, cracking or breaking COMPOUNG ..........ssssseerssesssesssseeseesessseretes 431,47 | 474,62 

Buffing or scouring machine operations ............. assanevapeonsvensenstescergensaesenersscenenenerentenasssesenssas , 431,47 474,62 

Feeding rubber into calendar (feeding stretchers)... soteseqeseenereneeees aeanesanesoeuseasoeeeaenacqeceeseeneensess _ 431,47 474,62 

Grinding scrap by MaChiNG...........scsseesereere pesgreesegeresere atonesenacnsonsecsenseeeatonenensssedacersecenes 431,47 474,62 

Mould Cleaning........ssesssssssesssssssessssesssensutssneceneesseereneseneeansesnsssonetsneenesessessnensneercensenss vevennaeanes 431,47 474,62 

THIMMIING ........cceceseseeeseseeseensrersstensrerees sreevasene susuuaneceseduaeesacenesueseseneseccncerscevensansseres sseesinenesseenes 431,47 | 474,62 

Blank cutting and mass-measuring 0 fixed StANGAMS............secesccseserssesstersssecsserssetsnseese 431,47 ‘474,62 

Excluding into trays... scseatsesesesseseseseessassees sesaeqeceeesssatateneeceres asssengnesseaesacaesssaenieneqeesesveesatesevens 431,47. | 474,62 

Balle CUIting .......essesesssseessstessseesenetecntesssetereeessees speesaseesetessesessneesessesanesensnesssssaeseneeneeseseenners .| 481,47 | 474,62 - 

Sieving chemicals, buffings and OFININGS esecerne decseseseenevseesnseeessesenaseneseneesatenetaneenstesetas 431,47 474,62 

Stencilling or making Dales .....c..sssssssseesseesees saeeaseee sssessacssasesssensuecsusssseessqesseenscesavesauesssesases | 431,47 | 474,62 
Applying powder ......scss.sssssscesessseseseees sesseeunasssseesanoneentnaseneeveasneeeeennanceeenvaneetectanssteeegeat 431,47 | 474,62 
Packing soles and MOIS oassssssssscosessssssscccssssvessssstousvsesesssssececsececseacerssscesalensessstseceesseeseseeceets 431,47 | 474,62 

Granulating ..... vaste seveseaesevsesesnssasenanauacseaeas snsnsesdcsnueequeceneesseqoyeensesanecanecenensneesneesseersneeauessauenss 431,47 474,62 

Assisting calendar operator ....e:s...sssssssssssess sesoseeeepyessavessevss essertueessttstssstieesssiersinuecseseeeees | 431,47. | 474,62 
Dipping machine operator... satecoesanesnener Seeneseecouserseoeesensannsteesars jeteansnenenans ‘seanentens 4 31,47 ‘| 474,62. 

[Ratio: For every three qualified employees employed i in this section, not more than one learner may 

be employed} 

(I) HIGH FREQUENCY WELDING . 

Qualified employees employed on: 

(i) High- frequency welding, embossing pre-cut. UPPOPS........cccesee sesateusaessessesepesaesssenssuovessensseueseaees 453,43 498,77 

(it) - High- frequency welding, embossing combined with cutting of uppers (cut welding) ... seuttetsesneaneee | 719,24 791,16 

(iii) High-frequency welding, embossing of socks and other COMPONENES....i..seeeceeeserens secaseneeseneeeess 431,47 474,62 

(iv) High-frequency welding, combined with cutting of socks and other components ..........2...055 499,93 | 549,92 

[Ratio: For every two qualified employees employed | in this section, not more than one learner may be ST 

employed 

. @) ‘FLOW MOULDING 

Qualified employees employed on: , , 

(i) Flow moulding pre-cut UPPETS.sssssteesnesnenenetnnnnrstneeneneee weeneei aeesesteenes esenaseserereetaees eusee | 453,43 498,77 

(ii) Flow moulding pre-cut SOCKS ooccscssseseseeee sesuatscessacadesstsenatseeenarens eatecseeacaurasceeseeeseeneseceenseeneeetee — 453,43 | 498,77 

(iii) Flow moulding where eventual upper is presented in liquid form.........s000 eonesennusenees sesesaeesae 453,43 498,77 . 

(iv) Colour application to moulds prior to flow moulding............. ssesescessecsasssssesssessnsssssessossesseseeesssen 453,43 | 498,77 

(v) Mould making of moulds for flow moulding out of silicone rubber or any other suitable . 

Materials eee eaeenenenseeeeaeessanensaaesaeesesceseneseseessnacesensssenesaneseacessnesasenensasanacesseesaacssananenensasaeenanesasaeenagess . 498,77 — 

[Ratio: For every two qualified employees employed i in ‘this section, not more than o one learner may be 

employed)   453,43 ©   
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oo 1 INJECTION MOULDING OR POURING OF ANY MATERIAL USED FOR ©. - 

a. SOLING AND UNIT CONVERGING 

Qualif d employees employed on: — 

Injection moulding units to lasted uppers or string- -lasted uppers or sole units: : fo 

(a): “Where one employee is employed on an injection MOUIdINg-MACHING:.....:..-siccecseseseeseseseneetereeee 485,49" | 534,04 

(b) Where two employees are employed on an injection moulding. MACHING......2........ css sie: . | 485,49 534,04 

‘o) ‘Every employee i in excess of two employed on an injection moulding machine.. 341,47 . 474,62 

[Ratio: For every two qualified employees employed in this section, not more than one learner may be , 
employed) ot 

oe oO STRINGLASTING OF LINED OR UNLINED FOOTWEAR BY HAND PULLING | 

- ~ OR WITH THE ASSISTANCE OF ANY Y OTHER DEVICE 

Qualified empidyees employed on: uo ~ 

“ (i) ° String-lasting of fabric Uppers .....:..c.ceseeeeseneens slasblabevadadadele Moiusstedeatsrateeessssteensestecietecsessces | 485,49 534,04 

(ii) -String- lasting of synthetic uppers leideuatessisuuesseees este .485,49° | 534,04 

[Ratio: For every two qualified employees employed i in this section, not more than one learner may be ° . 

employed 

(M)..- WOODEN UNIT MANUFACTURING 

Operations not: provided for in any other section in clause 1. of this Annexure: 

a ‘Manufacture-of covered or uncovered wooden heels’ (including the: processing of laminated 

-» layered covers): . “a 

Qualified employees employed on: 

(i) : Machine'setting to ensure the 2 automatic or .semi- {automatic operation. of any machine . 

oy 3G GONtained in this SOCHION...........:scsssesneserseeeseseeeeseeseneeaeentanenenecesesseeneeaeeeegeenneennens teens 514, 04 565,44 

Ai), Cutting of blanks | prior to laminating in the ‘preparation of layered heel covers veserenenenes 514, 04 565,44 

wee - (iii) ‘Scouring, cementing, positioning and pressing of blanks prior | to cutting or guilotining of| : 

FS “Jay@red Heel COVES ....sesesicieccsesseessssssseneteesssesbesssnnnasisesensennnsanbansusiesscensnseassngunscess wrens | 431,47 | 474,62 

~=*" (iv) ° Cutting or guilotining of laminated blanks to produce heel covering material ............ | 514,04 565,44 

-°. (v) “Cutting of heel covers to a pattern from layered heel covering material.......... sad ladassasens 514,04: | 565,44 
“> (vi) “(aa) “Cross cutting of timber into lengths...... sssuessuesassssessnenssessctsseeqessasssestsstsssepeceeeessoraes 431,47. | 474,62 

(ab) Shapirig of heels and heel-breasts using templets and/or jigs and/or guides wee | 431,47 | 474,62 

(ac) Cutting or scouring for pitching of heels, using templets and/or j Higs and/or rgui- ope 

des ....... \ sasseeteenasanesseseenenesssensentonsoassegeaueneassass Sheseaechens decdeghlegedicntge deacbdbansenedeasessetuneancaessaion 431,47 | 474,62 

_ (ad) Cupping of heels to fit heel SCats.....ceesssesssesnnseene eccecscuasueprecesereesenaanedibeeeysientebe 431,47..|. 474,62 - 
Sollee (vii) :Cementing heels and heel COVELS ....,..-scseecsessessssscsneeceeptenesseeeseeneeaees pessevttsssaigesesseterseees| 431,47. |» 474,62 

we ~=(viil) : Spotting of heel covers to heels and pressing «...-...:..cscseeeeeeseeest seteapedeceeeseeneneee veers. | 431,47° | (474,62 

Sty As (ix) Trimming of heel covers 431,47 - |.. .474,62 

S27 (X) -Top piece attaching ........ccceesrigiseeneeenreens beseasedeeesepeseseatsdsisiessnssterssesenssscetareeseeeeecieee | 485,49 | 534,04 

(b) Manufacture of wooden: units inclusive and/or exclusive of heels: ae 

Qualified employees employed on: mo : 7 

(i Selecting and/or planning of raw tiMber .......s:-sserseeees japetalchahgavesseetveenseneesensnnseneesnneneess 431,47 474,62 

(ii); Measuring, marking and cutting timber into required lengths... veeeeteeeeeneeeneaner seein sree meres 431,47. |. 474,62 

So als (ii) , Marking top and side elevation for profile cutting of unit......... prenedeens siserelee devetedaens wine | 431,47 | -474,62 

Hy (iv) Cutting and shaping from wood of a combined unit forming a foot shaped b base and]. — coe hee. 

gen Cutting of fancy CUL-OUTS ON THE DASE .......-ssarersssersesersnesesseesesbiesanensseeensensneensaeesianeseaiereas | 485,49 | 534,04 

/ (v) “Cutting or routing of a margin partly ¢ or right re round a wooden unit to countersink lasting oe - ao - 

OT ATGIM sesssesssncesnesnnetsneaneeacesnnsnasnantantsneganrngenseegenqeeteasene veueussasenenestessenetensene 485,49 | 534,04 
cas, (vi) -Cementing or solutioning and laminating of two ¢ or more 2 pieces of wood to increase | ne . . 

_ final substance .. as seaneeuesseassquasauauseseeneassestenaananstaeenenaneneneaqeguerstegeonstasesnanseaseeneusesseneesenensens w | 481,47 | 474,62 | 

(vii) Positioning and pressing of pre “trimmed or ‘untrimmed soles to ‘wooden units deveeneneneees . 485,49 |. 534,04 
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(vill) Solutioning or cementing and attaching heel pieces to soles prior to. attaching to. . ao eceube ry 

wooden units, provided such pieces do not exceed the substance of the. soles......... te 481,475 474,62 

(ix) Attaching top pieces to Heels... csssssesscsssscssessscesssseesesessesnssussssesessesausnsassessererenees | 485,49: b°534,04 

(x) (aa) Scouring units by automatic machines prior to sole attaching):......:.scsccseeeees f° 481547. 474,62 

(ab) Scouring units by hand prior to or after sole attaching ..........0.0c ude | 4854987 > 534,04 

(xi) Polishing of units using sandpaper and/or wax after varnishing, painting orspraying or | 2) 8 fo 

between applications of these operations 431,47 474,62 

(xii) Examining for quality ...........csscscscecesessesssssessseerssenenes ena eeteneneenenane peaneaeaseseansecensesenenanes 584,85. |. 643,34 

(xiii) Repairing of units ...........00se seesseseeaeseeseeventers sasausaesesussssssassesesaeedeseaeenecessenseentnessessns 431,47 | 474,62 

(Xiv) Size StAMPING........sesscreseessseccsseeecesssesesssevesssesesssseesesees sesssutessenensaees aagesvearsecerssuessuassucense 431,47 | 474,62 
(xv) Varnishing, painting, spraying or dipping ‘of units. ns 

(xvi) Attaching of decorative studs and/or nails and/or rivets and/or tacks to. units after pe be 

ASTIN essesssetessssesssecssssseseseessuteesseessseecseieanacenees vas sevtecueeraneesseostaes vaogesvannessases esivtetssnseen 431,47. | 474,62 

) LEARNERS’: - ee 
(i) Learners employed on the operations referred to in clause 4, according to experience: 

"First SIX MONKS... sesecsseereeteseteenereeseenseeenenenstnenenaes “sashaverenebecceneasisacerusteesedecees geeveveates Venseneee | °858;60:-|: 394,46 

SeCON SIX MONTNS..:....c.scscseccesseseesesesecscseesesessesesseeseuesseucavecsaceesensesenerenens esassisidvassssveshandeanesenscgers ~ |. 898,43. |: 438,27 

Third SIX MONTHS... cece sete eeeeseeteeeteeeaecsteatesenseesensecevesnenensnssssnnsateanien aenedareecegsces desatlechlveeeseessece }. 440,33. 484,36 

Fourth six months ........... sevensuneseninneesuenisqaeseesiacessses sseeeeeuansenstestnooatineeneenatiennstiniituieseaees | 473,53 » |’ 520,88 
Fifth six months.............. seneaeeenseseenenenenenneeseneneeceanevanestenseacesseeeceeeneseatcceneresaecermeesritisentietenenesasce fo BOT, S4. 584,47 

Thereafter, the prescribed rate. vo : oy 

(ii) Learners in Class Ill in the Rough Stuff, Making and Finishing Departments, according fo of 
_ experience: Bf 

First SIX MONEHS ..esessecssssssccesecesseeeesseeseecees soseeseeseebecacceneceneneeeeeeeeeeeeeeseesinisinititaniuisnsauestsnsnsnsnenssen 269,02 | 295,92 
SECON SIX MONFNS...... ee eeecteseseseedeneceseecessacasencaesaeadesesesseseesrseess peesbeeseetes dese eeeeeaecuaneneneaesseesiensaes 303,03 333,33 

Third Six MOMtHS.....ccsccssssesentonsssssssssssssssescesesesssseseeseenearenesnseesessassssssiesajesepessseseses pessiseeniseeesennnee,| 838,61 |. 872,47 
Thereafter, the prescribed rate. 

- (iii) Learners employed on the operations referred to in subclause (A), according to experience: 

First Six MONHHS..........ccccecccceseseeeeeee sssuovassseusesusenseesssanaesraevanesbessescuentvacaraletzeusie sadhelarediberacuceneens . 269,02-,|. :295,92. 

_ SECOND. SIX MONINS........sccececcecsesenerssenessneaens ceseenenesenenonaeaeseseeaenterseeassensrennngesongss aeceepeceaueseeencrssen 303,03 333,33 

_-* Thereafter, the prescribed rate. . 

(iv) -Other learners, according to experience: Tae 

First Six MOMENS.......c.cscscssssssssssssessssrsedeossesessessceesesceesetensacacavevecssssssavenuetsenesaes Vaadebetssescesterslacsseaes |. "269;02: | 295,92 

SECON, SIX MONS 202... ete cece seesenadestenesasseseanseusceanecdseasssessnsonsseniaccecedslevatacs séeeeebeelesdceseecensdenceeet . 303,03: | 333,33 

Thitd. Six MOMS... .eceeeeceecesenesenesesnsesntreitasessadcessasareneseessseesssaussdsnsteseueustonsseascntuststessaledhoasssavers 338,61 | 372,47 

Fourth six MOnths 0.02.2... cssscecesessssesssessssescssssssssesesslesusseseaecvesessvssvebavscsesauagactessuatessenssuseresssicdeanseces 378,35 | 416,19 

Thereafter, the prescribed rate. os 
Provided that— . 

(i) an adult employee who has had less than 12 months’ experience shall nevertheless be 

_ deemed to have had 12 months experience; Jon op 

(ii) alearner who, during the currency of this Agreement, is engaged at a higher rate than that pre- . 
scribed for one of his experience, shall be paid increments as though he has been, by expe- 

': rience, entitled to be paid at the rate on which he is engaged; , : 

(iii) « learners in:the Closing Department’or Shoe Room‘shall— : 

(aa) after the third six months pf experience become entitled to a wage of R431 “47 per week if}* 

. employed on operations for which this rate is prescribed; ae 

(ab) after the fourth six months of experience become entitled to a wage of R36, 64 or R503, 18¢ or |. 
R532,01 per week if employed on operations for which these rates are prescribed; oo . 

(iv) learners in the Clicking Department employed on size stamping and/or planing and/or apply- . 
ing acme backing shall after the third six months experience, become entitled to a wage of} -° 6°" 
R431,47. 
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Recruitment of any learner for an operation in Class 1 or Class II shall be by promotion from 

_ » “the class next below at a wage of not less than that which the employee was receiving on the 

~-._.date of promotion: 

’ ‘Provident that if no employee is available or if an available employee is unfit for promotion, an 

employee. may be introduced from another. class of operations or.a new learner may be 

engaged for the operation concerned. | 

eG (0) GENERAL WORKERS 

General workers®.:..........00+ seuncueceeususutceseentsuaucnsavesueusnevssvausastesacesecsscecesaeseseauaneesoeseeeeaeensseeesnesuseeseusaeanensenes 431,47 474,52 
  

(i) 

(ii) 
“Qn these ‘operations all taken collectively not more than one learner may be employed for - 

(iii). 

(P) RATIOS | 
Class | Operations in the Rough Stuff and Finishing Departments: 

For every three or part of three qualified employees employed on Class | operations 

“collectively’in the Rough: Stuff and Finishing Departments not more than one learner may be 

employed “Part of three” means a remainder of not less than two after the number of qualified 

employees has been divided by three. 

-Class Il Operations in the Rough Stuff and Finishing Departments 

three or part of three qualified employees. 

“Part of three” means a remainder of not less than two after the number of qualified employ: - 

employees has been divided by three. 

Class III Operations in the Rough Stuff and Finishing Departments: 

On these operations all:taken collectively not more than two learners may be employed for’ 

each n qualified employee. 

(Q) MILK 

All employees i in the mill room and on press cutting operations shall be Supplied with half a litre of milk per day. 

WAGES: FOOTWEAR AS SPECIFIED BELOW | 

(For-applicable definitions, see subclause (5) hereunder) 

Group 1: Footwear designed for active participation in sport made with an upper of canvas fabric in conjunction if necessary 

with edging, moulding, guards or toecaps manufactured only from rubber, all of one colour, the. binding of which 

‘ shall be no greater than the binding depicted in the line drawings in illustration 1 (a) and (p) and substantially 

similar in colour to the canvas uppers: 

| Provided that where there is a difference in depth b between the shade of the uppers and that of a binding it shall not 

exceed the difference represented by Grade 3 of the Grey Scale for assessing Change in Colour (Society or Dyers 

and Colourists Standard methods, Third Edition, page 10, British Standards BS 2662: 1961 International Standards 

Organisation R105/Part 2): 

’ Provided further that— 

(i) the sole shall be of rubber which is either vulcanised i in an autoclave or is directly moulded; 

(ii) the footwear as defined may be retained on the foot by means of lacing up through metal or non-metal 

eyelets located on the top of the upper generally as depicted in illustration 1 (a) and (b); 

(iii) where studs and/or bars are provided, these shall not protrude more than six millimetres from the soles; 

(iv) where a heel is provided, it shall not protrude more than six millimetres, measured from the surface of the 

sole at the waist; 

(v) the.said bindings shall be made of canvas fabric but its mass may be less than 400 grammes per square 

metre. 

Group 2: . Rubber footwear, either unlined or lined with fabrics. 

Group 3: _ Wholly moulded footwear | 

Group 4: Canvas fabric sandals
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leather edge 

a) a  {b) 

| Column A] Column B 
Per week| Per week 

(1) WAGES 

A. LACE-UP RUBBER BOOTS 

Qualified employees employed on: 

(i) ‘Marking and/or cutting of textile fabrics ...........c.ccccecsscseessssessesesevsnceessesssouseenussuscsessnsensaciecanensinecs ‘641,08 | 705,19 

(ii) - Cutting of rubber uppers -..0..0.....eeecsceseeneee aunee _ 499,93:| 549,92 

(ii) "Cutting of fabric impregnated with rubber 499,93 | 549,92 

(iv) Closing Departments: — _ ~ 

(a) Upper closing ccecccccssssssssesssssssscecsscsssssee sessesbesutiuaasesniecneeeececeueveseeessssceesesessceseeesee sesesssseseseee sense 456,37 | 502,01 
(B) . Liming Closing «0... sesseesesesessesssssseserseesessenssesssscessatsesstenseeseseseeses stansedeeecsceaneesenensnnessneeteneasaneesees 456,37 502,01 

(C) Eyeletting .......sssesssssseseneseseseneeeeeeeree seoceeeenugsapesseeeesesessnenenensunusnsonsseecescnasasenet sevtneneeeeee 456,37 | 502,01 

(d) Buffing TONQUES «erseeseeeee secseseesees eseasessees ussstssssussessessunasesesusanaserenunesenscensneseneeenenssesetteenees -| 431,47. | 474,62 

(e) Inserting tongues................ sessstssses seseeeseeseegunansasesssssesesesseutuennnsee vssessssesssesnesbeseeeenacananenennenenee 431,47 | 474,62 
(f) Securing tongues ...........::ssessseees sessosssssussssseaseneveseeseeseeenesesetereesenseseseseccessessseeesaceeess sree | 431,47 | 474,62 

(Q) Table-hands.i..ssssssssscssssssssssssssssssssssecscssssscensnssssssesssssssesessessesesesesescessscecccsecsecsecueneseee ceasnaseseeneree 431,47 | 471,62 
(v) All sole.cutting operations, whether by hand Or preSS........:sssssssscsecssseenesssesesessasereesssnesenessseesass |. 613,42 674,76 

(vi) All other press cutting operations (bottom stock Onlly)...........0sssssessee ssaeeeeeaneeseenenenassneentnanes 431,47 | 474,62 

(vii). . Hand-lasting (means the pulling over of the prepared upper over the last and securing it to the ot 

ISOM)... sesescsssesssensedeenenscseseceesceecstanasensatatscessasaesenesensessasesesestaaesrsessesesteesoesuseveseesnsenensess seeeneeaees 485,49 | 534,04 

(viii) 431,47 | 474,62 Insole attaching .........ssseeseesees eaeeeeseeteaneueneneacsoeacensasseesnabeneseaeseneessaeeenesnensneeatacacenenssensanees 
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(ix) Placing material around the last sioveusnsustnisatisteussioneusseussiuneusssussiueeisesuseinietinerannnss | 431,47 | 474,62 
_ (x) Sole attaching............ sigeteechneeeeeneentountnennenantnssnssastnenea seeseeecessestsananennauceneeseeee ees see. | 481,47 | 474,62 
(xi) “Attending an autoclave. . sessreeseensin |} 431,47..| 474,62 

(xi) Solutioning by Wand 02... .. ee eseeesesessesesseerssssmnensesersneseeeareneens essesseeseenens sguduateneaesteneguatecensatseess ». 431,47-| 474,62 

(xiii) Solutioning by machine....:. weseenaese pendensaenseesceeasenaneanensensnetseteeteess velesnenglecledguenstaetenseesnaseneseei venesieee’ 431,47 | ° 474,62 

(xiv) (a) Moulding of soles, heels and/or soles and heel Units ...........cccececeseceseceeecegeeeedilareddereeseens ven | “431,47 | 474,62 

' (b) Moulding of boots other than in an autoclave .. satussteceneesanecsensvagensaeseaguenanedsceeveceascerssdendnereiee wa. | 431,47 474,62 

(Xv) Hob nailing ......s.scssesesseseee fseecteneeeesssey suvtotssesseesaeenenes sevseseuecesssusevasenes sussuassauecssaneeessnecerneseensanesessses 485,49. | 534,04 

(xvi) Sole roughing... a . sughuapsussesecensesueceeseseseancensneseeneseeseeseoes pacaeneneraeneeeeees ajousaiaioyntprenenes leeueieens | 43147 474,62 

(xvii) Upper roughing ........ vhesedieesstereeed Seneneniaes 431,47 | 474,62 

(will) Edge trimming........ vcsesssssusasssuuueseesisissesessvussensavavedes | 481,47 | 474,62 
_ (xix) Spew and/or flash trimming on moulded boots : astebens 431,47 474,62 

(xx) . Inserting [ACES eejeeserenseen sesseeeseeee seesesrasetereccensetessnssees essutesseqanessnecsseesiees setsassavesseeaenoeens aussie | 481,47 | 474,62 

" (xxi) - Slipping and sorting lasts... . se -. | 431,47 | 474,62 

(xxii) Trimming linings .2..0i.:.-e eee eeeseenedeeseseesssnennensees saacegeseascnateoueesesunonsenssenetsegesensssenessesTenberbaperseseagias . 431, 47 474,62 

(xxili) ROMING UPPOtS o:esessssssssssssssestscsscecsssssssssssssssssossonnannensscenessee seuesssnssesscsesen . ose | 481,47] 474,62 
(xxiv) Cutting and/or inserting. StayS ........:scscssssesseecssereeeeeeees veesensane seeeeueeeees soeeegsteneyerbaesnatensaneeconensane | 434 AT - 474,62 

(XXV) Dr SSING sesseesesssssssicesssssssscssensssenennsneee yrvsesessensssasiesessssssssusssesfeansuucesesessseeseesen eiueesessssesssseneessses 431,47 | 474,62 

(XXVi) CICANING ....sssesessseeeseeees wesssnecsuecsaccsasesaecsneesse ssusssuesseceseseenseassusesseeeneesess sssssanseverseneeecenengtennsonaqesnsess 431,47 | 474,62 

(xxvii) ‘Stamping SIZES OM LININGS isesssscsscssceccteeseseesessssessesseee vecasessnee ssssivusesecesnsnaniesseenansususseesessssesesenee | 431,47 | 474,62 

(xxviii) Loading trolley for autoclave............. sesuecsucsanessaecsuesuscssasessnsesseansesssercuessutesiversecesnesssessneesesesess 1. |, 481,47. | 474,62 

(xxix) Pairing ........... cucetecteseceseetesenssnuueseess scesseseucteseesseseesesterseseseccensssssasansananerieeussesetesiesss suseetnnennsee 431,47 | 474,62 
(xxx) Attaching throughs. or inSOle-COVETS........::ssssssesessereseeeees sessdsuunsusueseencteseenssnauessesseeneee ceesstesensens 431,47, 474,62 

"(xxxi) Operations nor specified in (i) to (xxx) above | , | . 431,47 474,62 

(xxii) General WOrkers....eecssssesssstesssseenssstecssseensssiensanesees sevvassssesessuanisseves peseetasssseennassbeeae wiinuen | 481,47 | 474,62 

; B. OTHER FOOTWEAR IN THIS SECTION 

Qualified employees employed on: 

(i) Upper Cutting Department: 

_ Group 1: . 

Marking and/or cutting (for canvas or fabric) suacuedeanenseneneeaneesatentenes secevesssssiees eseceesaseess eaten 641 07 705,19 

Group 2: . . | fe 

Assisting CHICKEN ..cecccessccsecccsececsucsssssessusensosssssssssssesssssssasesssssecsnessnsesiaseesases sesssutesuessueanases eae 431,47 |: 474,62 
Marking and/or cutting gumboots (irom rubber and/or canvas impregnated with rubber) . 431,47. | 474,62 

GUM DOOTS «.-.eccsesssestesttresessssssssssssssosssssssnsoesnecencnescensseneueensssssuusssuissnsssnassasssssenerseanenenseenet 431,47.|. 474,62 
Size Marking ..eesseseesseeseetiesseesnse seseensete cestceeetcestegennenasets veeeetnee sesssusesssunsseeeere | 431,47 | 474,62 

(ii) Closing Department: Ce SO Cpe 

Group 3: - | 7 a Oo 
Attaching StayS.icesesssssssssssssesn sausneseceesesseee sesestveseescesenssasannasessieeesseet ecustisetcenn | 431,47 | 474,62 
Size stamping On liningS .......scsssssssssessesssnssssesee vaseapebcenecescassatneneneceeeeeesnaantesses sononensoonrenssenee 431,47 | 474,62 — 
Tread trimming, 431,47 | 474,62 
All other closing room operations, including eyeletting, performing and skiving. cepeenee dereeeees 456,37 yo 502,01 

(iii) Bottom Stock Department: Pp 

Group 4: 

——. Sole cutting from rubber by press or by Hand ceceececsce «uslaueasadeccausiesncenslipssacesssiuecicertattssaesese, |” 613,42” | © 674,76 

cuting or extruding blanks for the moulding of soles ‘and/or NOOIS 1... ieecccesessecespeeeeedensaee 431,47 | 474,62 
oo Group 6: . - to . : o ‘ 

"All other press cutting operations saeeeeeesaeaeeneayengentupenscueseess seteenseenes attereseneees Senneetacavenseneseeeneeas 431,47 | . 474,62 
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(iv) Making Department: 

Group 7: 

Applying insole filler... .etieceseseeceseececsseseesesseeseessssseaeeseeseesecneesesnenenes seveetanenateneeeneecscesns 431,47 474,62 

- SiZe StAMPING INSONC .............cescsecsseesseesecssensseeseesseesseestcseeseceseuscesenseseaeensaaesnseseseuaecasevesereees 431,47 474,62 

Hand-lasting, rubber sole attaching by hand ............. cesses cseseeeeeeeeeeeaeeeeeesesessacecetensestenes 431,47 474,62 

Vulcanising SOl@S to UPPeP ..........ccssecessesessetesseeseeeecescansnenneneeeensunnteneasecsessseemaeenseereaanates 431,47 474,62 

Solutioning by hand Or MACHING ...........cecccsscseeecsscesercsscseseseuseceasecsesessesaneteesceeseceepecauanesesanan 431,47 474,62 

ASSEMDIING .......sscssveseeeresies sasesesseseenesnesuesesscsassussesavecuegesusueestasastsstsessesuvsecarsavereatsnesavaneateneeens 431,47 | 474,62 

Direct moulding or sole to CANVAS UPPEFS ............:ceccescesesssssessessesseseesscsecsatsnesessussusenssenenseass 453,43 498,77 

Injection moulding of units to lasted uppers or string lasted uppers or of sole units: - 

(a) Where one employee is employed on an injection moulding MACHINE .eeseseseseeseee 485,49 534,04 

_(b) Where two employees are employed on an injection moulding machine............. 485,49 534,04 

(c) Where more than two employees are employed on an injection moulding machine 485,49 534,04 

String-lasting .... ee eee eceeeeceectesenegansensenseesneseeseeseeseeeeseeceececneseeeeecsussusenvennanes seeteeateesaeaeeaeasenens 453,43 498,77 

Lasting operations on a Kamborian machine......... peeeaneuedneeeaneneaesnensdeacanecesenseeesnssrasansseaesaes 499,93 549,92 

Lasting seats or sides by Machine .............::eceseeeedereeeeess Seaseneeeceaeeeneetenseeeeeeseneeeanesniaseanecnas 556,17 611,79 

Combined pulling over and forepart lasting sennageeeeees beeeeeeeeeeeatteens esesceneeuseseetssesusvanstesecutnavenss 697,26 766,99 

(v) Group 8: 7 

Hobnailing by hand or machine seseeentetstensee venesees COT aneeedenseenenneees seesuenveneesenseaneseeneasenceses 485,49 534,04 

(vi) Group 9: , we 

Va Attaching back Strip ..sscssscsssssssssesssssesesusssstssessessese seseusustunsesecsesesseseececestscneensnseneesessesee 431,47 | 474,62 
Attaching fOxing ......scsccsssssssesecsssssssecsssssessssessssssssessssnnssesessssavsseecsecssnseecensssssesecenssssnscesessttes 431,47 | 474,62 
Attaching insole...........ccscscsssssserscccessesssessseeesseesseuecseneseseeansesseeesesssuenseass esseanueuseusnauaeevevses 431,47 474,62 

Attaching lining to UPPer ........ccccsssscsssssecssscsescenseecscssesersesesscscseseserssersssssssevavavavasavesevevacavavas 431,47 474,62 

COMENHING..........ccsccencseeseessseesseeesseevsrsessatesatenseessnessesuesarasunssavesusiusscscesensesusesunersnssenacevsevenees 431,47 474,62 

Cleaning SOlOS ..........:ccsccsssesssesssessseeeseesseesseeeeseesaseeesaeeusnsesaneenneesaeeeveseeess es eeeneaeereaeaneeeneatas ' 431,47 | 474,62 

Cutting foxiNg ......cccseseleesseesessseeeee causecesesssssseessssesaveesesssasseuesesevesnetenten secsesesaveutsessenaee i 431,47 | 474,62 
Fe@dINg CONVEYED ......csescssssscorsssessscssrseaeecscsvscssecsusssesusesesusustsesusesesesecacecsvereeasacavasenenenensnenes 431,47 | 474,62 

Granulating 0... cesccsessscesssssanesseessreessssesseesseeesceessetensteessussasesucaesussuucenesasuescnusugessaseeneesereaaes 431,47 474,62° 

Inserting the PUPS 0.0.1... cessesssneneecentscserseneaccescenesseeesensseeetatasensacasscsesenausesssanaesesesasaesesanseas 431,47 474,62 

PRIN UPPerS ......ssssseccecsissscsessesseesssrssssessessnessesssssessssscesseanseusssssessausssseessssucssesavssesacenensueneneys 431,47 | 474,62 

Slipping lasts .....ccssssescssssessecssssessssssssecsssssssssssssussssssusssssssseessssssse,cessneecesssnstersssuresesenetesensieesen 431,47 | 474,62 
Sole rolling ....:scssssssssscssssssssssssssesssessssecseecsusesvsassuensueseseessesssessscssseesseessecsseuesscesseasavesavesserssees | 481,47 | 474,62 
Supplying lasts....csssssssssssssesssesscssvesessssssevsstsessesuesssussssssssssssssssseecesseeersnsersaseessaneeessateessesees 431,47 | 474,62 
"TIMING UPPETS ........cecececesseseceeseecsssnscsececerscscsesssssseseacesesssesesessssscasssesesssseueeeseacevessesscauecasess 431,47 474,62 

Mass-measuring pellets for direct MOUIGING .........ssccccessssessssercsesssssscnsessesesnersesansnseeeeatans 431,47 |~ 474,62 

WHEELING -.ssscssccsesssssscsceceececseseelnserenceeees essuuasssesevensvusasesseessviansseseseeseucanecesesenetscesessseseeee 431,47 | 474,62 
Checking and repairing... .ecssscssscessosiecesnscesseeessecsececsecsesuesssecseceasesseseeaecesseeseseeateeaseesscases _| 431,47 474,62 

Edge scouring............ sseceenageneeesusueseceusntecueususesguecseaueuussausessussaeiawansasesevausaseseuataanesaegecesnensees 431,47 474,62 

Silk screen printing seseavensenesueeddneuseesaesecsoneapenssansasensoaaaseanaeees a eeseveeesentaseaesesanenneseenercesentes 431,47 474,62 

(vii) Any operations not specified in (i) to (Vi) ADOVE «0.2... eeedecteseessessesseeseesesseesecssenesseeneanseseasecseenees 431,47 474,62 

(vill) Gemeral Workers... eesseseeeeserseerseenneneens se ceeanesenansonesesadcaneeeesesaetseseesaetsesaneeteaenedeeceaeeeteeeesatanes 431,47 474,62 

(2) LEARNERS EMPLOYED ON OPERATIONS REFERRED TO IN SUBCLAUSE (1) A 
_ AND B (EXCLUDING GENERAL WORKERS 

According to experience: 

First six months.............-+- seteuesveneaneveacensaeaes sseaneveneeccavsutadensuvecsusaeansavensecavensevstsncavsesivensassesneatsereceesecees 268,92 | 295,81 

Second Six MONS «0... esseeacessesueeueenesseeseeutessasetsnessscuceatsereateateaeensenteneeaneanventenseeseatensey 303,03 | 333,33     
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“Thereafter, the prescribed rate: 

Provided that an adult employee who has had less than 12 months’ experience shall nevertheless 
be deemed to have had 12 monihs’ experience. 

_ (3) RATIOS 

(a ) ' Before a learner may be employed on any of the operations referred to in subclause (1) A, 

one qualified employee shall be employed and for every one qualified employee so employed, 

not more than two learners may be employed. =. 

{b} Before a learner may be employed in any of the nine groups of operations referred to in 

subciause (1) B, one qualified employee shall be employed in that group, and for every one 

qualified employee sc employed, not more than two learners may be employed. 

(4) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified in this 

section of this Annexure shall be paid the wages which he would earn if employed for the whole time 

worked during that week solely on the higher or highest rated of those operations. 

(5) DEFINITIONS . 
For the purposes of this clause— 

“Rubber” includes natural and synthetic rubber and any thermoplastic organic substance or 
compound thereof; 

“canvas fabric” means a fabric woven from yarns made from cotton and/or man-made fibres 

which in appearance is similar to cotton fabric and which fabric, whether bonded or not, is:not 

more than 1,36 millimetres at 1 kilopascals or 1,32 millimetres at 5 kilopascals and its mass 

shall be not less than 400 grams per square metre, the characteristics of which are strength 
and firmness; 

“one colour” is an entirely natural or bleached colour of one solid shade or tone. 

CLAUSE 3: SLIPPERS, THE UPPERS OF WHICH ARE 

_. MADE OF MATERIAL OTHER THAN LEATHER 

(1) WAGES 

Qualified employees employed on: 

A. Upper Cutting Department: , 

(1) Upper Cutting... eee cesesesserssrsseseeeeees eaeeeaeseeeneeatsneseaeenenessensneanessuserneaeansatans danedeennens 640,85 704,94 

(ii) Stock cutting and/or lining CUTIING ........ eee ce cneesesseesceeteensensessndsanenneseaneeeens seneeveceeesneneannes 499,93 549,92 

(iit) Upper aSSembling oo... ce ecessecesesceseseesceseneceeneseeseseesesesaesecoescesaeseeseseaseonsseeaeseenesarsesesansenaeens 499,93 549,92 

(iv) Marking and/or Stamping ........:c:ceceseecseceseeeees seaedeneeaueneeeseanesseasennecacasenaessanensenssaesesaes 431,47 474,62 

B. Machining Department: 

(i) Machining toe caps, collars, seams, binding, tongues, socks and pads, butionholing, 

DUTLONING 0... cseescssecssssssseesseessssecseeesereseedesoussensuaceuvansusesuasecesunesonesdeatusaesacdeeessesereuseansnnenaes 434,26 477,69 

(ii) . Machining of uppers, socks, pads and soft soles together seteeenan eseenenenneanaeaeeneneeanannneanass 456,37 502,01 

(iii) Machining elastic bound edges of uppers to SOft SOlGS ...c.ctessessessessesssssessesessesseeresteasenes 456,37 502,01 

C. Rough Stuff Department: 

(i) Sole cutting from leather... eeecsscessesrsssssseescsessesessesseenssessvans ocedeeseseeeeevenneaensneneuns 697,26 766,99 

(ii) Sole cutting from other than leather..........ccscssscccssscsssnsescncessauiacecsscessesesseveneneanensanedesseeees 613,42 674,76 

(ii) Insole cutting and lift and top-piece cutting ............ oa deeseeaeteseeeeenseesoenseetananes seseseeseeseesens ' 613,42 674,76 

(IV) STAMPING oo seeeceeesceeteteeeeereeseeeesetseneensneeseeanans aces enaageaaedaccesneessesaeeaausnenaensnscaunaeesaeessesons 431,47 474,62 

(V) Heel COVELING .......ccssecssseesessesessseseesessesesessessesessescsesesceecsseatsesteansessnsacatsasaesessveacaeesecsessess 431,47 | 474,62 

D. Making Department: 

(i) Slipper turn SOWING .oe.essseescssecsssseesessssseeessssecessueseceeseeceetecrseesees vessssueessssesssaseessssneerssecess 529,68 | 582,65 
(ii) Steaming and blocking into shape: 

(@) Felt WOrK. 0... cece cesses eeeeneetevensssseesenas saeaeeenvececseeseneaneaceseveneaneens seeneaneteeanenneanenes 485,49 534,04 

(b} Leahter work, fabric CUuDANS .......cccccssccsssessesessescecavensevsesassesecsesnesecacecacsaratentarse 485,49 534,04      
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(iii) Stuck-on process: 

(2) Hand-lasting ....ccssssessssessscessssecsssesssees secesaecasecasersuessneennectsessaeesseesassssssesauerseeraceees 485,49 | 534,04 
Sole rougheniing ......ssssssssessssssssssesssssssssssesessssssssececcossssssscsssssssesceeceessnsntecceesreneesses 485,49 | 534,04 
Sole positioning on upper and press operating in one operation .........sscece 485,49 534,04 

Sole positioning on upper and forepart seat before pressing............ssseee 485,49 534,04 

Press operating with sole previously Positioned ......ccssscsessesseesseeneeenrens 485,49 534,04 

(b) Solutioning Operation .......csccesecessssssessensnerssesscerseeseseeessenseesnsessereceecnsenenecanerees 431,47 474,62 

(c) Sole and inside tacking.......... pacanenanenenneenes sesuvaceeaeuaneauenneateateneees san eanesseernneneneeteees 431,47 474,62 

(iv) Vulcanising soles to lasted UPPOPS..cessssssesssssssessessscssescscsssssscsssseesssuccecseseseeeateanenstecees eee 485,49 534,04 

(V) SIUQ QING «......sesecscecsecesesseseceeceneneseenereeesesnsacanerenstssssauensessususnscnsnnaseeseseseseseseaesersnaeen eens 431,47 474,62 

(Vi) CHAMMOMING - occ esteeeeeseessecsensssensnenssnscepeessseessseesenseseesneenseesesensneaeseenenenees Seentnaneneneneareasvas 431,47 474,62 

Hand-levelliing ......:.scscescsseeceesssesecsssenseneseensenseersesssseusnesesevasaeusessuseesssenstsaeeeaesensneeeeennenans 434,47 474,62 

Heel attaching .........ssccsescerssccecssssesenenesenerseserssesesessesaneasuevsrseusnepeseessssnsesaesenstsanenssenenaenans 431,47 474,62 

Tacking D&CKS........ccccesceserceececsseecesrenenseeenssesessusensessaceseueuseuseseaseeoeseesesessnnesausonsecueceneneaeens 431,47 474,62 

(Vil) Slipper turing .........csccsssecstsesssssssssssensscsseveusnanesnseseeneosoesesneseseseesenreesenssssnenanasuenseascenenanaes 431,47 474,62 

(vill) Fetching and putting away lasts 00.0... sseeeeseensetseeneesensesnsscensensenensestseneenseneatieetens 431,47 ‘474,62 

(ix) Inserting heel PadS.eessesssssssssssssssssssssssssssssssessssessusssssssssseseseceeseecsesessnsssssnnsesbeceessestinees 431,47 | 474,62 
(xX) Conveyor Operating ........ccssecssscssensssscesenssesseneesenseeestesenssenesenseseaesenesanseeeaassenenenasieeaeaaecees 431,47 474,62 

(xi) Direct injection moulding or pouring of any materials used for soiling and unit 

converting: Direct injection moulding of units.to lasted uppers or string-lasted uppers 

or uppers with stitched-in socks: 

(a) Where one employee is emloyed on an injection moulding machine............. ia | 485,49 534,04 

(b} Where two employees are employed on an injection moulding machine........... 485,49 534,04 

(c) Where more than two employees are employed on an injection moulding 

MACNING....sescssscssssseveneseeseeseesesseesseseeseeceeseeneteeteesetettneeeteeeeeneces | 486,49 534,04 

E. Finishing Department: 

Edge tririming.........cceeseecesceseeseeesssnneesecsessesenssssnenpasaevscensonseusensussesenscsessenensnsanteaseneaesanseransenaneaeney | 613,42 674,76 

Edge Setting ....scsssesssssssesssssssssssssssssssssenseen sesesseseseeeeeeseenessnsessenaninavevesessesesiessssesssssesessssssssnsnsseses 500,49 | 550,54 
Heel trimming ......csccseccecceeececeesesesaeseneseseesseseensseeeseensesacuseueuenusnenstecsenseseaeeseeenenentseeneneneanseansnensanens 431,47 474,62 

SCOUFING OPEratiOns ........ccessecesesscecsceecseeeecsseneneeeseseesssonseeseusaussusueesesergessesaessenaeesesseeseeseasaennsnenss 431,47 474,62 

Inking, Staining and DrUShING .........ccsssssesssccesenenensenessseseeseseessenesesssseenssesesseeesseseeseeansenennnetaes 431,47 474,62 

SHIPPING UPPETS ........esecssenescenssrsessarcsenenssneneneeueveeseeaessessceuseeaeausaesucaseonseeaecesseseneenenesnecensernncareneas 431,47 474,62 

F. Shoe Room Department: . 

Examining: 

All other Shoe ROOM Operations ......essscserecstesessssssssssssasssssnssessneseessesasaneesnsansensentens 431,47 474,62 

(2) LEARNERS 

According to experience: 

First Six MOmths esssssssscscosssssssssssssssssssssessssesusansssonenssesessecensnsssssssssnsnssessesessssnuasssonsnseeesereceetsaeeeeee 268,92 | 295,81 
Second SIX MONTHS.....ccccccccccecesecssescecscacsescscscseeeecsnecssscavscseusseususessssseseceseessesesesavesevevenensceransnsneresetses 302,99 | 333,29 

Third Six MONtHS....cccssesccceecsstescseteeneesesteesseensseeneny susecsssssssecessecesnecesusesssecssueecsuuessnsessueeesneeseetesseeenaiess 338,61 | 372,47 

Fourth SIX MONS .......:ccesceccessscesesssnensceeeeecseneeaseseeseneeesnsnaseneneesoneaees spupeaseuseesacaeaeuuuenersuseseeceeaes veeeans 378,36 416,20 

Fifth SIX MOMNS ....--seecceeesetecneecseesssnesseneneesstessseesseessansseessnessnessasieasensessssessnecnuneserssuessuonsnenssesonesasentaas 428,28 471,11 

Provided that a learner shall not be entitled to a wage higher than that prescirbed for a qualified 

employee employed on the operation on which such learner is engaged: — 

Provided further that learners on operations for which a wage rate of R385,73 is prescribed shall, after 

the third six months of experience, become entitled to this wage rate: 

Provided further that an adult employee who has had less than 12 months’ experience shall never- 

theless be deemed to have had 12 months’ experience.     
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LEIE Begs __ (3). GENERAL WORKERS . 7 

General-workers .:i,i...0000 sesteeseeees ceseseseauaneate sdstecessasasesssesesseessesuecnostesserenenaees sesteitiiansdnipeiennee | 431,47 | 474,62 

' (4) RATIO 

For every one qualified employee engaged on the operations specified in subclause (1) ‘hereof’ not 
more than two learners may be employed at the wages in accordance with. the scale laid’down 

_ for learners under subclause (2) hereof: Provided that one employee in receipt of the wage |. 

_-prescribed for a qualified employee shall be employed i in each department before a learner may 

be employed. 

(5). DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two. or-more operations specified in this 

~ section of this Annexure shall be paid the wage which he would earn if employed for the: whole. |. 

.-time. worked during that week solely 0 on the higher or highest rated of those operations. 

.. CLAUSE 4: ‘PLATNATE? AND ‘DOPPERS’ 

NOTE: ‘Platnate’ and doppers mean footwear wholly or mainly stitched ‘by hand with riempies.or pitch 

_ thread. ; 

Qualified employees employed on: 

(1) CYA Gh sesssssnsesssesssenssseessstnssntassetessosaneee sesestessgensevsneretanesriuasesstane distin | 484,74 | 533,21 
(ii): “Machining by power........ srponegusaiesecegunnnenesunansnennnainecenensnaneesnastesai seenseesiesentessssindesiseessuuesseeee ‘| 434,26 | 477,69 

..» »*Machining other than by power... ett — sscusssouseseueeLelusitunpeiieesgurerveeeses 434,26 | 477,69 

Other Closing Department operations ... sie wie 4 434,26 477,69 

(iii) ‘Sole cutting By power... veetsseseenees anesenevans sesasiebssaseeesee asessesssasseneseseciesseteuevasuanenseneres wa | 573,56 630,92 

- Sole. Cutting other than by POWEP sss peyecteuesvesassasassasessecousssnssneseessentsseseseusssessuenedessecens . | 431,47 | 474,62 

(ivy : Pulling over by hand and/or hand- ‘lasting veseees . | 431,474 474,62 

- ~ Stitching BY TAN .escccesessesesessssterssesesssseseessse sasasssndeencsserseasee vestesaseesenee sassssuseseracasoneosnsteneenece . | 431547 | 474,62 

Wy). Edge trimming by POWET ooo esccssesesssessessee vnsssusesssuessssecsustsssutersesersavensuserianeeraseereutersucesesees essere | 489,23 | 538,15 

_ _Edge trimming other than by power.... seseeees sucssssucsesssssssanteensasectsaveereaneeeseanesees sssssesnacessnssesusneiee | 481,47 | 474,62 

(vi) Paring and/or size MaArKINg .......ees00 sesatssuerauessessessensuveseesere sestseesssen sasssssueensnssensseseeseutesssueceenees 431,47 | 474,62 

vii) Any operation other than those ‘specified i in (i) to (wi) hereot eteeeeeeneee aeeeneees escent seeinenneiten : 431,47, - 474,62 

7 (2) LEARNERS. - 

According to experience: . 

FirSt SIX MONS ..........eeeceessensesstsseseescnesscsesessesessessesessesesseaesoussscessuousuausassusevanesauconensaeeansectueneassnees 268,92 295,81 

Second six MONTHS ..srsreesereeree sshsqueaeessoresesniqeneeseacsssnesceauaseatassactsseesssnsausacensetaeeseaeeseeareecupadeggateacneses * 302,99. | :333;29 -- 

Provided that a ‘learner shall not: be entitled to'a wage higher ‘than that prescribed’ fora qualified 7 - 

“employee employed on the operation on which such learner is engaged: 

Provided further that an adult employee who has had less than 12 months’ experience shall never- 

“theless be deemed to have had 12 months’ experience. 

@) GENERAL WORKERS . Da pe fe ee 

General WOrk@rs....ssssscsseccecesesseseseesees ssselevansasinvensets tebesbontacbandesnass scant nacrhacnunbein - 431,47}. .474,62 

@ RATIO 

For every three employees receiving not: less than R385, 73 per ‘week not more. than one employee ~ 

_ may be employed at a wage of.less than R385,73 per week. .      
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©) DIFFERENTIAL WORKING - 

A qualified employee who is employed in any one week on two or more operations specified in this. 

section of this Annexure shall be paid the wage which he would earn if employed for the whole 

time during that week solely on the higher or highest rated of those operations. 

C. Substitute clause 14 for the following: meats 

10. 

11. 

14. EXEMPTIONS Sg py 

Any party falling within the Council's registered scope may apply to the Bargaining Council for exemption from any 

or all the provisions of this Agreement. 

All applications for exemption from any of the provisions of this Agreement must be in writing onan n application form 

as provided by the Council, and lodged with the Local Office of the Council for consideration byt the « District 

Committee of the area concerned. vs 

The District Committee shall hear and decide applications for exemption in a manner it considers appropriate to 

determine the application fairly and quickly, which may be limited to a consideration of written motivation, or ‘may 

include the hearing of evidence and arguments. 

Exemption Criteria: The District Committee, when considering an application, must take into account the following 

criteria (the order not indicating any form of priority): 

_ (a) any written and/or verbal substantiation provided by the applicant; 

(b) fairness to the employer, its employees and other employers and the employees in the industry; 

(c) whether an exemption, if granted, would undermine this Agreement or the collective bargaining process; 

‘(d) whether it will make a material difference to the viability of. a new business, ora business previously 

outside the jurisdiction of the Council; 

(e) unexpected economic hardship occurring during the currency of the Agreement and job creation and/or 

*- foss thereof; 

.  (f). the infringement of basic conditions ofemploymentrights; = re 
(g) the fact that a competitive advantage might be created by the exemption; 

(h) comparable benefits or provisions where applicable; 

(i) the applicant's compliance with other statutory requirements such as the Occupational Injuries and 

Diseases Act or Unemployment Insurance; or 

(j) any other factor which is considered appropriate. 

The District Committee, on approving an application, must within 14 days advise the applicant of such decision, and 

- issue a Licence of Exemption setting out the following: 

(i) the full name of the person or enterprise concerned; 

. (ii) the provisions of this Agreement from which the exemption has been granted; 

(iii) the conditions subject to which exemption is granted; 

(iv) the period of the exemption; . 

--(v) the date from which the exemption shall operate. 

" The District Committee may, on good cause shown, give the holder of a licence of exemption one week's notice of 

withdrawal of the exemption granted. 

The District Committee, on not approving an exemption or part of an exemption, must advise the applicant(s) within 

fourteen (14) days of the date of such decision, providing the reason or reasons for not granting an exemption. . 

Appeals: 

An independent body entitled the “Independent Appeal Body”, will be appointed in accordance with the provisions 

of section 32 (3) (e) and (f) of the Act to hear and decide any appeal brought by a non-party ‘against ©. 

“(a) The: District Commitiee’s refusal of an application for exemption from the provisions contained | in this 

agreement; 

or . . 

(b). the withdrawal of an exemption: by the District Committee. 

The Council or District Secretary shall, on receipt of a written application for an appeal, forward the application, 

together with the original application for exemption and all supporting documents, to the Independent Appeal Body 

for a decision. 

The Independent Appeal Body shall hear and decide appeals in a manner it considers appropriate to determine the 

application fairly and quickly, which may be limited to a consideration of written motivation, or may include the 

hearing of evidence and arguments. 

The Independent Appeal Body must consider all applications with reference to the criteria in subclause (4).
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12. The Independent Appeal Body shall advise the Council.and the applicant(s) of their decision within fourteen (14) 
days, providing full reasons for. the decision. Should the Independent Appeal Body reverse the decision of the 
District Committee, the Council must issue the applicant with a licence of exemption in accordance with subclause 

(5). 
Signed by the parties at Durban on this the 7th day of June 2001. 

D. J. F LINDE 

Member of the Couneil 

M. PAULSEN’ 

Member of the Council 

Ww. VAN. DE RHEEDE - 

Member of the Council 

L. M. VAN LOGGERENBERG — 
General Secretary of the Council 

  

No. R.1230 : oe a 30 November 2001 
a ~__ LABOUR RELATIONS ACT, 1995 | 

_ "LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION OF COLLECTIVE AGREEMENT FOR 
| THE TANNING SECTION TO NON-PARTIES 

|, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 
Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the National 

Bargaining Council of the Leather Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act, 
1995, on the parties which concluded the Agreement, shall be binding onthe other employers and employees | in that Industry, 
with effect from 3 December 2001, and for the period ending 30 June 2002. 

M. M. S. MDLADLANA 

Minister of Labour =” 

  

No.R.1230 - 7 _. 80 November 2001 
UMTHETHO WEZEMBISEBENZI, KA 1995 . 

IMBONY YEZIKHUMBA ‘YASENINGIZIMU AFRIKA: UKWELULWA KWESIVUMELWANO SIKAWONKEWONKE 
SINEZELELA KWINGXENYE YEZINTO ZESIGABA ESISHUKA ISIKHUMBA KULABO ABENGEWONA AMALUNGU 

Mina, Membathisi. Mphumzi Shepherd Mdladlana, uNgqonggoshe wezemiSebenzi, ngokwesigaba 32 (2) soMthetho 
wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act 1995), ngiyamemezela ukuthi iSivumelwano sikaWonkewonke 
esinezelelwa kwiSheduli.yeSingisi exhunyiwe lapha, esahlangiswa emkhandlwini kaZwelonke wokuXoxisana ngamaHolo 
eziMbonini_ zesiKhumba ‘eNingizimu Afrika, (National Bargaining Council of the Leather Industry of South Africa) futhi 

esiyisibopho ngokwesigaba 31 soMthetho wobuDlelwano kwezemiSebenzi, ka 1995 (Labour Relations Act, 1995), kulawo 
maqembu ahlanganisa isinezelelo sesivumelwano leso, siyababopha nabanye abaqashi,_ nabaqashwa kulowo mkhakha 
wezimboni, kusukela ngomhlaka 3 Disemba 2001 nangesikhathi sonke esiyophela mhia ziwu 30 June 2002. 

M. M. S. MDLADLANA 

UNgqongqoshe. wezemiSebenzi . 

» Qaphela: Amakhophi alesi sivumelwano “esiZulu ayatolakala eMkhhandiwini kaZwelonke wokuXoxisana ngamaHolo 
eziMbonini zesiKhumba eNingizimu Afrika. 

SCHEDULE 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA - 

COLLECTIVE AGREEMENT: TANNING SECTION _ _ 

in accordance with the f provisions of the Labour Relations Act, 1995, made and entered into and between the | 

: “South African Tanning Employers’ Organisation (SATEO) 

(heréinafter referred to as ‘the “employers” or the “employers’ organisation’) . 

Wo and the
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Southern African Clothirig ‘and Textile Workers’ Union _ 

_ _ National Union of Leather and Allied Workers (N.U.L.A. Ww) 

(hereinafter referred to as the “employees: or the “trade unions”), . 

being parties to the National Bargaining Council of the Leather Industry of: South Africa, to ) amend: the. Agreement published 
under Government Notice No. R. 823 of 7 September 2001. ; 

1. SCOPE OF APPLICATION OF AGREEMENT 7 

(1) ‘The.terms of this Agreement shall be observed. in the Tanning Section of the Leather Industry— 

(a) in the Republic of South Africa, which includes the former Republicof Transkei, the former. ‘Republic of 
Bophuthatswana, the former Republic of Venda and the former Republic of Ciskei, as. well as the former 

self-governing territories of KwaZulu, Qwa-Qwa, Lebowa, Gazankulu, KaNgwana and KwaNdebele; 

(b) by all employers who are members of the employers’ organisation, and by all employees who are members of 
the trade unions and who are engaged or employed in the said section of the Industry. ~ 

(2) The terms of this Agrement shall apply only to employees: for whom hourly wage rates are. prescrined in this 
Agreement, and to the employers of such employees. tn 

(3) The terms of this Agreement shall not apply to non-parties in respect of: clauses 1 1. a ) (a), 2 and.€ 6:: 

2. DATE AND PERIOD OF OPERATION . 

This Agieement shall come into operation on such date as the Minister of Labour extends the Agreement to non-parties, 

and shall remain in force for the > period ending 30 June 2002. 

3. CLAUSE 5: HOURS OF WORK 
Substitute the following for clause 5.3 (6): Rest Intervals: Oo 

“(6). The following rest periods shall be allowed to each employee, ‘and shall be reckoned as time worked: 

(a) Mondays to Saturdays—a period o of not less than 10 minutes in the morning: Provided that one hour 

has been worked. we as SS IRE ip hae 

(b) Mondays to Fridays-—a period of not less than ten minutes in 1 the afternoon: Provided that one , hour has 
- » been worked after the lunch interval: Provided further that, in the.event of the employer. and not less 

than 75% of his employees agreeing not to observe one or both of the rest intervals, such rest interval , 
or intervals may be dispensed with after a statement of such agreement has been lodged with the | 

- District Committee for the area concerned, and in that event, the’ ordinary hours of work for each day/ 
shall be reduced pro rata: Provided further that the time not taken as rest intervals shall nevertheless 

be deemed to be part of the ordinary hours of work, and be paid for as if such rest intervals had been 

_ observed. es 

(c) The provisions of this. clause shall not apply to employees engaged. on shift work: in terms of 

clause 5.4.”. bes 

4. CLAUSE 6: LEAVE ce ES ts 

(1) “Substitute the following for clause 6.1 (1) and (2): vo Sen 

“(1y° (a) ~~ An employer shall give all his employees annual leave of not less than fifteen :(15). working days in the 
sone months of December and January, or Ce 

(b); an employer may, in line with operational requirements, and in consultation with the affected employees, 

determine the scheduling of annual leave at workplace level, and Nobel 

(c) . employees who, on 1 July 1998, have had fifteen (15) or twenty (20) years’ continuous. service ‘with the 

same employer, shall be entitled to an additional one (1) or two (2). days’ leave in addition to the fifteen 

(15) days’ prescribed annual leave. 

I 
I 
t 

(2) Anotice, in writing, giving the provisional leave date, shall be placed i in the workplace. at least thirty (30) days in - 

advance of such date. A further notice shall be placed in the workplace, advising « of the > ofosing and | re-starting 

dates fourteen (14) days in advance of the leave dates.”. 

(2) .In subclause 6.4 (2), substitute the expression “three days” for the expression “two days” 

(3) Substitute the following for clause 6.5 (2): 

’ (2) - During every sick leave cycle, an employee's entitlement to paid sick leave shall be limited to'ten n (40) days per 

annum. This limitation shall not apply to employees whose incapacitation requires hospitalisation for a period 
exceeding ten (10) days. In n such event, the provisions of the Basic Conditions of Employment Act, 1997 shall 

" apply.”. 

  

-'5, CLAUSE 7: REMUNERATION 
(1). Substitute the following for clause 7.1 (1): 

. qo An employer shall pay an employee a at least the wages prescribed in ‘terms of this ‘clause for the @ operation 

--performed-by the employee. :
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” WAGE AND WAGE RATES ~ 
  

Rate per hour 
  

A. The following wage rates shall be paid to qualified employees ir in the lime/tan yard, shaving, 

“splitting, dyeing, drying and finishing sections: . 

Band Ai employees engaged in: 

Sp Mittin... eesesseeeesseseeeens dnedeuednsenene dee seadaversesesneceendeeaeenaetes 

PROUNGHING «...sssssccecsecssssssssssessceceessucestnnssssestesenenbenssssssoousseesesssseseessbuunssesenasnssananiersenesse 

:,- Band A2 employees engaged in: Oo . 

© GRAVING ss ectssseeesee soescousscneusenvadacuqessnanseansenssie Vastebbactesseseen sesssserersnseessane sessaenees eseseteney 
Band B employees engaged i in: _ . 

Hand spraying ...csscsssssesssseceee  aasecesenenscessnsneasnene sessssssssssucsernesssaseceescsensseesee sesssserssessensess 

_ Colour matching, glazing, hand tipping and: POHSHING.seosstsesnsnsen caeeeesaneneeseeseseeeeenenes 

Band C employees engaged in: , 

Assisting spilitter, brushing, buffing, colour mixing, curtain-coating, fleshing (hand or 

machine), hydraulic press, measuring, pasting, padding, roller coating, rotor press, 

    

rotor spraying, sammying, setting, sole rolling, staking and vacuum crying seeneeatensanees 

Hide stamping sotvosenenseeasansasaerauusnusdesaesenedseneseaeanateasaeeaaseenee isesesnnenes savaassuaeanesebeestaneneneenntoeas 

Lime/tan drum operating and trimming after’ shaving — eotese senesecneasssesertetenanenens 

Band D employees engaged i in: 

_ Flesh trimming and togling and general workers employed on operations as defined | 

in the definition of general worker ieee peseesensere eecrenes aeseneeseccanadsteeransnseatnaeansaceveususassensaeaesoes 

Learners employed on operations specified in Bands At, “A2, B and c shall be paid on the 
following basis: 

_ Fist six months of experience ssadeenenezscneazes JaVaasesiShbanasasedsstedssotasaseasusecetrassisesctense etesedistatnenveness 

Second six months of experience seen {ednenee seecssantonsearensessedsanesinesenene etenenattnnecesnens serntansseensenass 

B. | The. following wage rates shall be paid to qualified employees engaged in Wool skin proces- 

sing and on operations not elsewhere specified: 

-. Combing, Band C.............00 bbseseesseguensansnearanes sdgdesasansseney saseenenoneevere steeseanesaeesnensneeeaens deneneas 

Ironing, Band Cu...ccscussssssssesessssssseses sassessseaneenes sevesseueeensee veusnsstaseseneuersseerouceenseesses sesseessensene 

Shearing, Band C ........::ccss08 sacusessuseseesoeseeesneas enseeseenieacinestensestenteses sanieucensedessescedaneuadeaeeseees 

Carding, Bard C .essscsssscssssssssosssssssssesssssesnsssonssssansese seseusesssesesasssssssssssnsassssesonessenanenenenenneees 
‘Cutting to patterns, Band Cu... ececessesetenee paceanetasaneaebansaeseesensatsessacearee Sseenateeteneeeeateaeees 

Stitching by machine, Band C ......ssscssssssssscereseesens ssecsentaesodeevecsssntisanessdenseneassessesessesnsensengenes 
-C. The following wage. rates. shall be paid to qualied employees | in “the component cutting 

section: 

~ Band At employees engaged i in: 

- Pattern place/cutter 1... sesvuasinesesiasonacsecuesdeneayeerievaaionsbutneserectaaesssessaaneeesencas 
Band A2 employees engaged in: 

© Hand CUttINg..esssssssessssesessseen seveceneeeeciestctenegetusieepanteneanasseascasasnnennsenee 
‘Band B employees engaged in: Oo oo 

Pattern place/cutter 2 oie sesesnaenssessunessepeecsatsnsensesaseessceneens etesesecedeeneeeutesatenedueenees 

Band C employees engaged in: 

- -. Stamping (piece MAKING) sssesisseesecersens aeneecuans desenansesevensssesebensaseavetststuarsrenserarsessseseuanees 

Band D employees . ° oe 

General workers employed on operations as defined i in the definition of general worker 

Learners employed on operations specified in Band Ai, Ae, B and c shall be paid. on the 
following basis: — 

_ First six months experience ...ssssessssessaseessessssssssessnssssissssatissrstnnaseesuasesstneteetssetpset   

16,81 
13,47 

. 14,41 

13,41 
12,58 

12,51 
4471 
11,58 

41,53 

80% of prescribed 

wage 

90% of prescribed 

wage 

11,85 

11,85 

11,85 

11,85 © 

11,66 - 

12,07 

14,49 

1347 
13,41 

11,71 

11,53 

80% of prescribed 
" wage 
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af Rate per hour” 

Second six months of experience.............. jesseneaeaeeusenns spessnscnasenencessees saleatentesatenneensees “esssies | 90% Of prescribed 

. So oe oe a : : . Wage 
The following wage rates shall be paid to employees other than those referred top in A, B, and . 

C: , 

D. Drivers: 

Motor Vehicle Delivery Driver, Band A2 (Code 10 licence or higher)..........sc-sssseisreeeens 13,28 

Motor Vehicle General Driver, Band B (Code 9 licence or lower) seeerereneaneeeneneenes sesanetesstanees 12,42 

Forklift Driver, Bard C....scscscssssssssseplecesssssssnsssssssosssssorssessnsnnsessseanananensns seussseecesesieeeeeseenee | 12,51 
E. Boiler Attendant, Band C..........sss sssstesovesuesauesussovensasouesuevouusoversssuessacenacansennsntenneeanesseeenesaees wf Aa 

F, Night Watchman.........:cccsssesneen ‘seneatensaneasacesansasanenacessanstsuessocesasassauerasasessnsentensouensnuasoceresasesasss 8,65 

G. -_ Daly Walt Chmain.......ssssesssssessscessssegeesessenensatecersaratnsesneetetsssssnsnseasesnssaoasnaeas pesttietannediiess J > 11,66° 

H.  Storeman and/or Warehousaman, Band B.....ccscsssssesssssesscrersseeeseeesseensees ‘vanenees dastuauesdaanuecseeeseeesses * 12,13 

Store Assistant and/or Warehouseman Assistant, Band Cv eeesseecsecsteteeseretenenesesensecesaneananeeoneantes 11,71 

I. Despatch Clerk, Band Bu.i....-cssssessseseees ‘seisavevescensusensacanensesssaeacananeueueanenee heseaeaenanapnenens seneeeeeess — 12,13 

J. Handyman, Band Bunsssssssssssssssscssssssssssssssssessesesesssssessteseeteneeesssnavereeseotsenesssnuenseeessessscassssnanesenene 11,92   

  

  

(2) Substitute the following for clause 7.3 (4): 

“(1) An employer shall pay every employee who has completed twelve (12) consecutive ‘months. et nployment, a 
holiday bonus equal to ten (10) days pay. In the event of an employee not utilising his/her sick leave entitled in 
terms of clause 6. 52 (2), he/she shall qualify for one (1) day’s additional bonus for every three (3) days not 
utilised. _ ; 

~ ~~ @, CLAUSE 8: ORGANISATIONAL RIGHTS: 

Substitute the following for clause 8.2 (4): 

~~*(4¥~ Shop stewards elected in terms of subclause (1) shall be entitled to eight (8) days paid leave per year for the 

purpose of attending training courses or Council meetings.” 

Signed by the parties at Port Elizabeth on this 12th day of June 2001. . : 

J. P. HENRY (Member of the Council) _ uO 

W. VAN DER RHEEDE (Member of the Council) 
A. BENJAMIN (Member of the Council) 

L. M. VAN LOGGERENBERG (General Secretary of the Council) — 

  

ee | a . — ne - oT 

No. R. 1242 - ; 30 November 2001 . 

LABOUR RELATIONS ACT, 1995 ne 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL: AMENDMENT AND EXTENSION OF LIFT 
ENGINEERING COLLECTIVE AGREEMENT TO NON-PARTIES 

|, Membathisi Mphumzi Shépherd Mdladiana, Minister of Labour, hereby in terms.of section 32 (2) of the Labour Relations 

Act, 1995, declare that the Collective Agreement which appears in the Schedule hereto, which was concluded in the Metal and 

Engineering Industries Bargaining Council and is binding in terms of section 31 of the Labour Relations Act, 1995, on the 

parties which concluded the Agreement, shall be binding on the other employers and employees ir in that Industry, with effect from 

3 December 2001, and for the period of ending 30 June 2003. 

M. M. S. MDLADLANA 

Minister of Labour 

  

No. R. 1242 oe ~~ 30 November 2001 
| WET OP ARBEIDSVERHOUDINGE, 1995 

METAAL- EN INGENIEURSNYWERHEDE BEDINGINGSRAAD: UITBREIDING VAN HYSBAKINGENIEURS. 
KOLLEKTIEWE WYSIGINGSOOREENKOMS NA NIE-PARTYE oe 

Ek, Membathisi Mphumzi Shepherd Mdladiana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op 

Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn.en wat in die Metaal- en —
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, Ingenieursnywerhede Bedingingsraad aangegaan is en .n kragtens artikel 311 van die Wet op Arbeidsverhoudinge, 1995, bindend 

is op die partye wat die Ooreenkoms aangegaan het, bindend is vir die ander werkgewers en ‘werknemers in daardie Nywerheid, 

met ingang van.3 Desember 2001, en vir die tydperk wat op 30 Junie 2003 eindig. : 

‘M. M.S. MDLADLANA 

Minister van Arbeid — 

SO a ‘SCHEDULE SO 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL 

LIFT ENGINEERING COLLECTIVE AMENDING. AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the 

. ‘Lift Engineering Association of South Africa’ . 

(heroine referred to as the “employers” or the “employers' organisation’), of the ¢ one part, and the 

National Employees’ Trade Union. 

and the 

; -South African Electrical Workers’ Association 

(hereinafter referred to.as. the semployees” or the “trade unions’), of the other part, being the parties to the Metal and 

Engineering Industries Bargaining Council, to amend the agreement published under’ Government Notice No. R. 405 of 

. ‘31 March 1998, as renewed, amended and re-enacted by Government Notices Nos. R. 160. and R. 161 of 12 February 1999, 

_ R. 1314 of 12 November 1 1999 and R. 1125 of.17 November 2000... 

. 4d. SCOPE OF APPLICATION OF AGREEMENT 

) The terms of this Agreement shall be observed— 

(a) ‘in the:lron, Steel, Engineering and Metallurgical Industry throughout the Republic of South Africa;. 

(b) | by all employers who are members of the employers’ organisation and by all employees who are members of 

‘ the trade unions, in respect of the maintenance and/or assembly and/or installation and/or repair ot electrical:and 

hydraulic lifts, escalators, moving walkways and goods lifts. 

(2) The provisions of clauses 1 (1) (b), 2 and 3 of this Agreement shall not apply to employers and employees who are 

not members of the employers’ organisation and trade unions, respectively. - uo 

2. PERIOD OF OPERATION OF AGREEMENT ee 

This Agreement shall come into operation on such date as may be fixed by the Minister of- Labour in terms of section 32 of © 

the Labour Relations Act, 1995, and shail remain. in force until 30 June 2003. 

3. SPECIAL PROVISIONS 

The provisions contained in clause 28 of the Agreement published under Government Notice.No. R. 405 of 31 March 1998, 

as renewed, amended and re-enacted by Government Notices Nos. R. 160 and R. 161 of 12 February 1999, R. 1314 of 

“42. November 41999 and R: 1125 of 17 November 2000 (hereinafter referred to as the “Former Agreement”) shall apply to 

employers and employees. 

, . 4. GENERAL PROVISIONS - 

The provisions ‘contained i in clauses 3 to 27 and 29 to 40 and Annexure A of the Former Agreement shall apply to employers 

_ and employees.._ . ma 

4. CLAUSE 6: STANDBY DUTIES AND CALL-OUTS 

Substitute the following for subclauses (1) (d), (e) and (f): 

“(d) An employee who is required to be on standby on Monday to Friday shall receive a standby allowance of R17,10 

per day, excluding Saturdays, Sundays and public holidays. 

(e) An employee v who i is required to be on standby ona Saturday: shall receive a standby allowance of R25,69 per 

day. 
. / 

(f) . An employee who is required to be on standby-on.a Sunday or. Public holiday shall receive a standby allowance 

_ of R34,25 per day." . ee “a , 

6. CLAUSE 9: TOOL INSURANCE. oy a . 

a) Substitute the e following for subclause (1): po aa ha we a “ oo 
Kes 

“(1) Every employer shail inaugurate a scheme to ensure 3 that the personal ‘cols andor equpmén of employees are 

insured against fire or theft for an amount of R2 300 per employee.’. , 

(2) Substitute the following for subciause (3): .
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“(3), An employer shall reimburse an employee for lost or stolen tools on receipt of a valid motivated first claim. In the 
event of subsequent losses being incurred by the employee, an excess payment shall be due by the employee, 
as follows: , 

(a) Second excess claim: R345,00. 

Third and subsequent excess claims: R690,00.”. 

7. CLAUSE 19: ALLOWANCES 
Substitute the following for subclauses (3), (4), (5), (6) and (7): 

“(8) Subsistence: Where an employee is required to live away from his usual place of domicile, hotel acco- 
mmodation, including meals, shall be provided. Alternatively, by mutual consent, a subsistence allowance of 
R115,00 per day shall be payable. . 

(4) Out-of-pocket expenses: Employers shall pay an amount of R16,40 per day to employees to compensate them 
for additional non-recoverable expenses incurred where the work assignment entails overnight stay. This amount 
shall be payable irrespective of whether or not the employer pays full accommodation and board and lodging. 
Mutually agreed legitimate expenses over and above the R16,40 per day shall be reimbursed upon presentation 
of receipts. 

(5) Dirt allowance: A dirt allowance of R12,14 per shift shall be paid to lift mechanics engaged on the dismantling 
of existing installations and/or the stripping of lifts and escalators for modernisation and/or the changing of main 

. hoisting and compensating ropes. cos 

(6) Certificate allowance: Subject to the provisions of clause 37 of this Agreement, and in addition to wages. and 
other allowances prescribed in this Agreement, the employer shail pay to each employee who is the holder of a 
certificate of registration issued in terms of the Occupational Health and Safety Act, 1993, an allowance of 27c 
per hour, including overtime. . Se 

(7) Underground allowance: An allowance of R30,00 per shift shall be paid to employees who.are required to work 
below the collar of any mine shait for a shift or part of a shift.”. 

8. CLAUSE 31: TERMINATION OF EMPLOYMENT OWING TO PREGNANCY 

(1) Insert the following new subclause (4): a . 

“(4) During an employee's pregnancy an employer shall offer her suitable alternative employment on terms and 
. conditions that are no less favourable than her ordinary terms and. conditions of employment if the employee is 
required to perform night work (between the hours of 18:00 and 06:00) and it is practical for the employer to do 
SO.”. oO , 

(2) Renumber subclauses (4), (5), and (6) to read (5), (6) and (7) respectively. 

- _ 9, CLAUSE 36: WAGES 
(2) Substitute the following for the existing clause 36: . . 

A. “For the parties to the agreement of the period 1 July 2001 to 30 June 2002 and for non-parties the period of 
coming into operation of the agreement to 30 June 2001: . 

(1) No employer shall pay to any employee engaged on work classified in the Schedules to this Agreement wages 
lower than those stipulated and no employees shall accept wages lower than those stipulated, namely— 

(a) Category 1: R35,25 per hour. - 

_ Category 2: R25,86 per hour. 

Category 3: R16, 49 per hour. 

_. Category 4: R13, 36 per hour. - 

(b) Apprentices: 

First year: R12, 33 per hour. 

Second year: R14,09 per hour. 

Third year: R17,64 per hour. 

' - _. Fourth year: R28,19 per hour. 

(2) Every employee who, on the date of coming into operation of this Agreement, is employed by an employer on 
work classified in this Agreement shall, while in the employ of the same employer and whether or not his actual 
rate of pay immediately prior to the said date was in excess of the rate specified for his class of work in this 
Agreement, be paid not less than the actual rate he was receiving immediately prior to the said date, plus an 
additional for his wage group as follows: oo
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© 

(a) 

  

=" Class of work ae “* Amount' per hour 

: SN mS Cents 

Category 1 employees: vateananeaeaeeeneneses egersuessnaveraueasaterssaeenees aegeteneeeseascnenens 246 

Category 2 employees . seepnnssqentnsnsectaceetnapenaneseqasteesoneaneese seunseeneseee 480. 

Category 3 employees ... seeseenateseedesstenseaneeansaens ateteenerens cesseen veeeeneneaeteanes sete 115 

Category 4 employees ........... csesnsasencutvecessrencennsnsuussesessesensen sautesseseesasesseee 93 

Apprentices: BT oo 

“First JOA seas cancnstintnsntteeeesicatntnesntntonnteneccnpnntcanarneneitneet : 86 

~ Second | year scoesssnneeevsatanssveceesanonupusassostesesseeeeeegeseneue esssceeceeetnnneceeentqnnses 98 

© THR YOOr aasssssccesssseeegtnsnecetteseneeten sevtn/enensngeeeqvase 123 

coon ge secssesetteneesnptuatenesseen, eessssue . 197 

    

ol, 5% of: the actual hourly ra rate off pay. he was receiving on 80 June 2001, whichever additional amount 

is the greater: Provided that— 

. o 
oo» May be reduced by the amount of any increase granted:tosuch employee on or subsequent 

      

the additional amount payable in terms of this subclause to.an employee 4 for his class of work 

to 1 July 2001: Provided further that any employee to:whom no increase or only a part.of the 

. _prescribed increase was granted on or after 1 July 2001 shall be. remunerated by the payment 

- of an amount within 16 weeks after the date of coming into operation of this Agreement on the 

a basis stated below: 

“Amount | per | hour for the } less {amount per hour, of any 

employee's class of work Oo } if _ {increase granted to the 

“as prescribed above oe jany” " {employee ‘on or after 1: July 2001 - 

multiplied by the number of hours for which the ‘employee concerned was entitled to payment 

», of:this wage for the period from.the start of the first:shift on-or after 1 July 2001 to the first shift 

for which the amount per hour of the employee's class of work as prescribed above is paid or 

the date of coming into operation of this Agreement, whichever i is the later; 

any employee who was engaged. after 1 July 2001 ata tate of pay not less than the tate of 

“pay prescribed for his class of work as at the date of coming into operation of this Agreement 

“shall not be entitled to be paid ‘the additional amount specified in this ‘subclause for his class 

(iii) 

“(wy 

  

__ of work; 

no employer ‘shall reduce the rate of pay of any employee to whom an increase in excess of 

_ the additional amount specified in this subclause for his class of work was awarded on or sub- 

sequent to 1 July 2001 and no employee shall be paid wages ata rate less than the rate for 

his class of work specified i in this Agreement, , 

an ‘employer who intends to grant increases to all employees or toa particular category of 

’ employees in excess of the guaranteed personal minimum increases provided for above at the 

:.» date of coming into operation of this Agreement shall consult the trade unions of which the 

<< employees concerned are members and, where an employer, following such consultation, 

grants such increases over and above those provided for in this Agreement, the Bargaining 

Council shall be notified of the increases granted. 

(3) Operators may be employed on Category 2 and Category 3 work only if they have passed (a) training 

" programme(s) recognised by the Bargaining Council and are in possession of a certificate of profi- 

ciency issued by the employer covering ‘the functions’ that they: are allowed to perform under the 

Schedules to this Agreement. 

(4) ~The employers who are party to this Agreement shall undertake to distinguish clearly, at the time of 

- awarding wage increases, between the wage - increase component negotiated in terms of this 

Agreement and any other increases, such as merit increases which may be granted to employees. 

No employee shall be employed on more than one occupation scheduled in this Agreement at 

different rates of pay in any. one week, including any overtime worked at a higher-paid occupa- 

_, tion, _unless. payment is made as if such employee has been employed for the whole of that week 

(5) (a) 

— in the higher-paid ‘occupation:. Provided that where a lower-paid employee is temporarily 

Substituted for a higher-paid employee who is absent from his work and not employed elsewhere 

- ‘in the establishment, such substituted employee | ‘shall be paid at the higher rate only for the 

“ period of he actually’ worked at the higher-paid occupation. Any period of of substitution of less 

: than one-half shift in the aggregate in any one ‘week shall not count for payment at the higher rate.
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(b) Where a lower-paid employee | is temporarily s substituted for a higher-paid employee— 
(i). such-substitution shall be part of career development aimed.at developing the employee 
_. by providing exposure to the higher-level job; and “ 

(ii) such substitution shall be an integral part of the development programme and therefore a 
pre-requisite for successful completion of the programme. 

(6) An employer who intends to grant increases to all employees ora particular category of employees 
shall consult the trade unions of which the employees concerned are members. — 

_B. For the period 1 July 2002 to 30 June 2003 

The parties have agreed that the wage increases effective from 1 vuly 2002 shall be calculated on n the folowing 
_ basis: 

(a) The CPIX will serve as the basis for the percentage wage increases. This will be the published Statistics 
S.A. year-on-year percentage increase in the CPIX for all income groups for the. period, April.2001 to 
April 2002. 

‘(b) Should the CPIX figure referred to in ‘(a ) above— 

(i) be 10% or higher, the parties shall re- open the negotiations a on n the level, of the wage increases 
only; or 

_{ii) be between 6% and 5%, a figure of 6% shall be used as a basis for the i increase, plus an across- 
the-board improvement factor of 0,75%; or 

(iii) be below 5% the wage increases shall be negotiated. 
The final level of wage increases for this period shall be finalised by the Bargaining C Council and shall be published in a 
Government Gazette. 

Insert the following new clause: 

10. CLAUSE 40: CODE OF Goop PRACTICE ON KEY ASPECTS OF HIV/AIDS AND EMPLOYMENT 
Employers and employees shall observe the provisions of Annexure B. . : 

Signed at Johannesburg, for and on behalf of the parties, this 13 day: of August 2001, 
W. P. COETZEE 
Member 

L TRENTINI 
Member 

J BEUKES 
Council Secretary 

/ANNEXURE B 

CODE OF Goon PRACTICE ON KEY ASPECTS OF HIV/AIDS AND EMPLOYMENT 
1. INTRODUCTION . 

1.1. The Human Immunodeficiency Virus. (HIV) and the Acquired Immune Deficiency Syndrome (AIDS) are 
serious public health problems which have socio-economic, employment and human tights ‘implications. 

1.2 It is recognised that the HIV/AIDS epidemic will affect. every workplace, with prolonged staff illness, 
absenteeism, and death impacting on productivity, employee benefits, occupational health and safety, 
production costs and workplace morale’. ; 

1.3 HIV knows no social, gender, age or racial boundaries, butis accepted that socio- economic 5 circumstances 
do influence disease patterns. HIV thrives in an environment of poverty, rapid urbanisation, violence and 
destabilisation. Transmission is exacerbated by disparities, in resources and patterns of migration from 
rural to urban areas. Women in particular are more vulnerable to infection in cultures and ecomonic 

. Circumstances where they have little control over their lives. a : 
1.4 Furthermore, HIV/AIDS is still a disease surrounded by ignorance, prejudice; discrimination and stigma. In 

the workplace unfair discrimination against people living with HIV and AIDS has been perpetuated through 
practices such as pre- employment HIV testing, dismissals for being HIV positive and the denial of 
employee benefits. — PS ag nagar 

1.5 One of the most effective ways. of reducing and managing the impact of. HIVAIDS i in n the workplace is 
through the implementation of an HIV/AIDS policy and programme. Addressing aspects of HIV/AIDS in the 
workplace will enable employers, trade unions and goverment to actively. contribute towards local, 
national and international efforts to Prevent and control HIV/AIDS. In light of this, the Code has been 
developed as a guide to employers, trade unions ‘and employees. — 

1.60 Furthermore, the Code seeks to assist with the attainment of the broader goals of 
‘eliminating unfair discrimination i ‘in the workplace based on HIV status;
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.*~ ..'@ promoting a non-discriminatory workplace in which people living with HIV or AIDS are able to be 

wow Hara ett va sos + Open.about their HIV status ‘without fear of stigma or rejection; 

“e promoting appropriate and effective ways of managing HIV in the workplace; 

a a1 srehcos’ > “2.6! ereating a balance between the rights and responsibilities of all parties; and 

; — @ giving effect to the regional obligations of the Republic as a member of the Southern African 

Se ES ee Development Community. 

    

‘The Code will be accompanied by Technical Assistance Guidelines c on Managing HIV/AIDS i in the workplace. It is envisaged 

that these will be ‘developed in the second half of 2000 and published during 2001. The guidelines will provide more detail on 

the implementation of potential policies and programmes to. address these impacts, including strategies to ) accommodate the 

needs. of small businesses and the informal sector. 

“9. <QBUJECTIVES 

2.1 The Code’s primary objective is to set out guidelines for employers and 1 trade unions to implement so as 

on) ensure individuals with HIV infection are not t unfairly discriminated against in the workplace. This 

‘ } “includes provisions regarding— ° 

(i) creating a non-discriminatory working environment; 

7 (ii) dealing with HIV testing, confidentiality and disclosure; 

--(iii) ~ providing equitable employee benefits; 

(iv) dealing with dismissals; and. . 

(v) managing grievance procedures. 

2.2 The Code’s secondary objective is to provide guidelines for employers, employees and trade unions on 

_. .how to. manage HIV/AIDS within the workplace. Since the HIV/AIDS epidemic impacts upon the workplace 

and ‘individuals at a number of different levels, it requires a holistic response which takes all of these 

factors into account. The Code therefore includes principles, which are dealt with in more details under the 

statutes listed in item 5.1, on the following: 

(i) Creating a safe working environment for all employers and employees; 

. (ii) developing procedures to manage occupational incidents and claims for compensation; 

(iii) introducing measures to prevent the spread of HIV; 

_ (iv) developing strategies to assess and reduce the impact of the epidemic upon the workplace; and 

(v) supporting those individuals who are infected or affected by HIV/AIDS so that they may continue 

to work productively for as long as Possible. , 

2.3 In addition, the Code promotes | the establishment of mechanisms to foster co-operation at the following 

levels: : Lo : 

(i) Between employers, employees and trade unions in the workplace; and. 

- (i) . between the: ‘workplace and other stakeholders at a sectoral, local, provincial and national level. 

on POLICY PRINCIPLES | 

“3.1 The’ promotion of equality and non-discrimination between individuals with HIV infection. and those 

“.s’  “without; and between HIV/AIDS and other comparable health/medical conditions. 

3.2 The creation of a supportive environment so that HIV infected employees are able to continue working 

ae under normal conditions in. their current employment for as long as they are- medically fit to do so. 

7 The protection of human rights and dignity of people living with HIV or AIDS is essential to the prevention 

‘and control of HIV/AIDS. , 

3.4 HIV/AIDS impacts disproportionately or on 1 women and this should be taken into account in the development 

., , of. workplace policies and programmes. 

7 “= 8 Consultation inclusivity and encouraging full participation of all stakeholders are key principles which 

ae ‘should underpin every HIV/AIDS policy and programme. ~ 

4 “APPLICATION AND SCOPE 

4 T All employers: and employees, and their respective organisations, are encouraged to use this Code to 

*~ develop, implement and tefine their HIV/AIDS policies and programmes to suit the needs of their 

workplaces. 

“4.2 For the purposes of ihis code, the term “workplace” should be interpreted more broadly than the definition 

given in the Labour Relations Act, Act 66 of 1995, section 213, to include the working environment of, 

amongst ‘others, persons not necessarily in an 1 employer-employee relationship, those working in the 

informal sector and the self-employed. 
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4.3 This Code, however, does not impose any legal obligation in addition to those in the Employment Equity 
Act and the Labour Relations Act, or in any-other legislation referred to. in the Code. Failure to observe it 
does not, by itself, render an employer liable in any proceedings, except where the Code refers to obliga- 
tions set out in law. oe 

The Code should be read in conjunction with other codes of good practice that may be issued by the 
Minister of Labour. - 

5. LEGAL FRAMEWORK a 

5.1 The Code should be read in conjunction with the Constitution of South Africa Act, No. 108 of 1996, and all 

44 

(i) 
(ii) 
(ii) 

(iv) 
(v) 
(vi) 
(vii) 

(viii) 

relevant legislation which includes the following: oO 

Employment Equity Act, No. 55 of 1998; 

Labour Relations Act, No. 66 of 1995; 

Occupational Health and Safety Act, No. 85 of 1993; - 

Mine Health and Safety Act, No. 29 of 1996; 

Compensation of Occupational Injuries and Diseases Act, No. 130 of 1993; 

Basic Conditions of Employment Act, No. 75 of 1997; 

Medical Schemes Act, No. 131 of 1998; and 

Promotion of Equality and Prevention of Unfair Discrimination Act, No. 4 of 2000. 

5.2 The contents of this code should be taken into account when developing, implementing or reviewing any 
workplace policies or programmes in terms of the statutes listed above. - 

The following are selected, relevant sections contained in certain of the above-mentioned legislation. 
These should be read in conjunction with other legislative provisions: 

5.3 

5.3.1 

5.3.2 

5.3.3 

53.4 

5.3.5 

5.3.6 

5.3.7 

 §.3.8 

5.3.9 

5.3.10 

The Code is issued in terms of section 54 (1) (a) of the Employment Equity Act, No. 55 of 1998, 
and is based_on the principle that no person may be unfairly.discriminated against on the basis of 
their HIV status. In order to assist employers and employees to apply this principle consistently in 
the workplace, the Code makes reference to other pieces of legislation. 

Section 6 (1) of the Employment Equity Act provides that no person may unfairly discriminate 
against an employee, or an applicant for employment, in any employment policy or practice, on the 
basis of his-or her HIV status. in any legal proceedings in which it is alleged that any employer has 
discriminated unfairly, the employer must prove that any discrimination or differentiation was fair. 

No empioyee, or applicant for employment, may be required by their employer to undergo an HIV 
test in order to ascertain their HIV status. HIV testing by or on behaif of an employer may only take 
place where the Labour Court has declared such testing to be justifiable in accordance with 
Section 7 (2) of the Employment Equity Act. 

In accordance with section 187 (1) (f) of the Labour Relations Act, No. 66 of 1995, an employee 
with HIV/AIDS may not be dismissed simply because he or she is HIV positive or has AIDS. 
However, where there are valid reasons related to their capacity to continue working and fair 
procedures have been followed, their services may be terminated in accordance with section 
188 (1) (a) (i). 
in terms of section 8 (1) of the Occupational Health and Safety Act, No. 85 of 1993, an employer 
is obliged to provide, as far as is reasonably practicable, a safe workplace. This may include 
ensuring that the risk of occupational exposure to HIV is minimised. 

Section 2 (1) and section 5 (1) of the Mine Health and Safety Act, No. 29 of 1996, provides that an 
employer is required to create, as far as is reasonably practicable, a safe workplace. This may 
include ensuring that the risk of occupational exposure to HIV is minimised. 

An employee who is infected with HIV as a result of an occupational exposure to infected blood or 
bodily fluids, may apply for benefits in terms of section 22 (1) of the Compensation for Occupational 
Injuries and Diseases Act, No. 130 of 1993. 

In accordance with the Basic Conditions of Employment Act, No. 75 of 1997, every employer is 
obliged to ensure that all employees receive certain basic standards of employment, including a 
minimum number of days sick leave [section 22 (2)]. . 

In accordance with section 24 (2) (3) of the Medical Schemes Act, No. 131 of 1998, a registered 
medical aid scheme may not unfairly discriminate directly or indirectly against its members on the 
basis of their “state of health”. Further, in terms of s 67 (1) (9) regulations may be drafted 
stipulating that all schemes must offer a minimum level of benefits to their members. 

In accordance with both the common law and section 14 of the Constitution of South Africa Act, 
No. 108 of 1996, all persons with HIV or AIDS have a right to privacy, including privacy concerning 
their HIV or AIDS Status. Accordingly, there is no general legal duty on an employee to disclose his 
or her HIV status to their employer or to other employees.
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6. PROMOTING A 

o 

NON- DISCRIMINATORY WORKING ENVIRONMENT | 

6.1 No-person with HIV or AIDS shall be unfairly discriminated against within the employment relationship or 

within any employment policies or practices, including with regard to— - . 

0 
i). 

> (ili) 

__{iv) 

(v) 
(vi) 
(vii) 

_ + (viii) 

(x) 
-”) 
(xi) 
(xii) . 

(xiii) 

eeruitment procedures, advertising and selection: criteria; . 

‘appointments, and the appointment process, including job placement, 

_ Job classification or grading; : 

remuneration, employment benefits and terms and conditions of employment; - 

employee assistance programmes; a 

‘job assignments; 

the workplace and facilities; . 

" occupational health and safety; 
_training and development; 

performance evaluation systems; | 

promotion, transfer and demotion; Oo Y 

disciplinary measures short of dismassal; and 

‘termination of services. 

6.2. To promote a non-discriminatory working environment. based on the principle of equality, employers and 

trade unions should adopt appropriate measures to ensure that employees with HIV and AIDS are not 

unfairly discriminated against and are protected from victimisation through positive measures such as— 

_ i) 

- (ii 
oo (iii) 

(iv) 

S ) = 

preventing unfair discrimination and stigmatisation of people living with HIV or AIDS through. the 

. development of HIV/AIDS policies and programmes for the workplace; 

awareness, education and training on the rights of all persons with regard to HIV and AIDS; 

mechanisms to promote acceptance and openness around HIV/AIDS in the workplace; 

‘providing support for all. employees infected or affected by HIV and AIDS; and 

grievance Procedures 2 and Ageipinary. measures to deal with HIV-related complaints | in the work- 

place.» 

7. HIV TESTING, CONFIDENTIALITY AND DISCLOSURE. 

7.1 HlVtesting: 

vie 714 No amployer may require an employee; or an applicant for employment, to undertake an HIV test 

in order to ascertain that employee’s HIV status. As provided for in ihe Employment Equity Act, 

employers may approach the Labour Court to obtain authorisation for testing. 

‘Whether s 7 (2) of the Employment Equity Act prevents an employer-provided health service sup- 

plying a test to an employee who requests a test, depends on whether the Labour Courts would 

accept that an employee can knowingly agree to waive the protection in the section. This issue 

' “has not yet been decided by the courts.” 

In implementing the sections. below, it is recommended that parties take note of the position set 

out in item 7.1.2. : : 

Authorised testing 

‘Employers must approach the Labour Court for authorisation in, amongst others, the following 

circumstances: 

“:() During ani application for employment; 

'» (if) as a.condition of employment; : 

: (iii), during procedures related to termination of employment; 

. {iv) as an eligibility requirement for training or staff development programmes: and 

Ls ) as an access requirement fo obtain employee b benefits. 

Permissible testing 

(a) En employer may provide testing to an employee. \ who has requested a test in the 

following circumstances: . 

(i) As part of a health care service provided in the workplace; 

(ii) in the event-of an occupational accident carrying a tisk of exposure to blood or 

other body fluids; 

_ (iii) . for the purposes of applying for compensation following an occupational accident 

_ involving a risk of exposure to blood or. other body fluids.
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 (b) Furthermore, ‘such testing may only take place within the following defined conditions: 
(i) At the initiative of an employee; 

(i) within’ a health care worker and employee- patient relationship; 

(iii) "with informed consent and pre- and post-test counselling, as defined by ithe 

Department of Health’s National Policy on Testing for HIV; and 

(iv) with strict procedures relating to confidentiality of an employee’s HIV status as 
- described in clause 7.2 of this Code. 

7.1.6 Alltesting, including both authorised and permissible testing, should be conducted i in accordance 
with the Department of Health's National Policy on Testing for HIV issued interms of the National. 
Policy for Health Act, No. 116 of 1990. 

7.1.7 Informed consent means that the individual has been provided with information, “understands it 
and based on this has agreed to undertake the HIV test. It implies that the individual understands 

‘what the test is, why it is necessary, the benefits, risks, alternatives and any possible social impli- 
cations of the outcome. — 

"The Employment Equity Act does not make it a criminal offence for an employer to conduct a test in violation of s 7 (2). 
However, an employee who alleges that his or her right not to be tested has been violated may refer a dispute to the CCMA for 
conciliation, and if this does not resolve the dispute, to the Labour Court for determination. 

7A 8 Anonymous, unlinked surveillance or epidemiological HIV testing in the workplace may occur 
_ provided it is undertaken in accordance with ethical and legal principles regarding such research. 

..,. Where such research is done, the information obtained may not be used to unfairly discriminate 
as, against individuals or-groups of persons. Testing will not be considered anonymous if there is a 

~reasoebl possibility that a person’s HIV status can be deduced from the results. 

7.2 Confidentiality and disclosure 

7.2.1 All-persons with HIV or AlDS-have the 5 legal tight to privacy. An employee is is therefore not legally 
a required to disclose his or her HIV status to their employer or to other employees. 

7.2.2 Where an employee chooses. to voluntarily disclose his or her HIV status to the employer or to 
_ other employees, this information may not be disclosed to others without the employee's express 

. writien consent. Where written consent is not possible, steps must be taken to confirm that the 
~... employee wishes to disclose his or her status. 

7.2.3 Mechanisms should be created to encourage openness, acceptance and. support for those 
mo employers and employees who voluntarily disclose their HIV status within the workplace, 

- including— 

(i). encouraging persons openly living with HIV or AIDS to conduct ¢ or participate | in education, 
|. -.+ prevention and awareness programmes; 

we (ii) encouraging the development of support groups for employees living with HIV or AIDS; 
_ and 

_ (iii) ensuring ‘that persons who are open about their HIV or AIDS status are not unfairly 
discriminated against or stigmatised. 

8. PROMOTING A SAFE WORKPLACE 

8.1 An ‘employer is obliged to provide and maintain, as far as is reasonably practicable, a workplace that is 
safe-and without risk to the health of its employees. 

8.2 The risk of HIV transmission in the workplace is minimal. However, occupational accidents involving bodily 
fluids may occur, particularly in the health care professions. Every workplace should ensure that it complies 
with the. provisions of the Occupational Health and Safety Act, including the Regulations on Hazardous 

. Biological Agents, and the Mine Health and Safety Act, and that its policy deals with, amongst others— 

(i) _ the risk, if any, of occupational transmission within the particular workplace; 

(ii) appropriate training, awareness and education on the use of universal infection control 
measures so as to identify, deal with and reduce the risk of HIV transmission in the work- 
place; - 

3 See amongst others. the Department of Health’s National Policy for Testing for HIV and the Biological Hazardous | Agents 
Regulations. 

  

(iii) providing’ appropriate equipment and. materials to protect employees from the risk of 
“exposure to HIV;
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. (iv) the steps that must be taken following an + occupational accident including the appropriate 

-. Management of occupational exposure to HIV and other blood borne pathogens, including 

access to post-exposure prophylaxis; 

(wy) "the procedures to be followed in applying for compensation for occupational infection; 

(vi) the reporting of all occupational accidents; and Se 

i) adequate monitoring of occupational exposure to HIV to ensure that the requirements of 

: possible compensation claims are being met. 

9 COMPENSATION FOR OCCUPATIONALLY ACQUIRED HIV 

9.1 

92 

93° 

An employee may be compensated if he or she becomes infected with HIV as a result of an occupational : 

accident, in terms of the Compensation for Occupational Injuries and Diseases Act. 

Employers should take reasonable steps to assist employees with the application for. benefits including— 

(i) providing. information to affected employees on the procedures that. will need to be . 

followed i in order to qualify for a compensation claim; and 

‘(ii assisting with the. collection of information which will assist with proving ‘that the 

employees were occupationally exposed to HIV infected.blood. 71 

Occupational exposure. should be dealt with in terms of the Compensation for Occupational Injuries and 

Diseases Act. Employers should ensure that they comply with the provisions of this Act and any procedure 

. or guideline issued | in terms thereof. oe ee 

10. ‘EMPLOYEE BENEFITS © 

40.1 

10.2 

10.3" 

104 

Employees with Hiv or AIDS may not be unfairly discriminated against in the allocation of employee 

‘benefits. 

Employees who become il with AIDS should be treated like any other employee. with a comparable 

life-threatening illness:with regard to access to employee benefits. © 

“Information from benefit schemes on'the medical status. of. an employes should be kept confidential and 

should not-be used to unfairly discriminate. 

Where an employer offers a medical scheme as part ‘of the employee benefit package it must ensure > that , 

‘this scheme does not unfairly discriminate, directly or indirectly, against any person.on the basis of his or 

her HIV: Status. 

11, DISMISSAL.” 
1.4. 

A12 | 

113 

Employees with HIV/AIDS may not be dismissed solely on nthe basis of their HIV/AIDS status. 

Where an employee has become too ill to perform their current work, an’ employer is obliged to follow 

accepted guidelines regarding dismissal for incapacity before terminating an employee's services, as set 

out.in the.Code of Good Practice on Dismissal contained in Schedule 8 of the Labour Relations Act. 

‘The employer. should ensure that as far as possible, the employee’ 's right to confidentiality regarding his or 

.. her HIV status is maintained during any incapacity proceedings. An employee cannot be compelled to 

undergo an HIV test of to disclose his or her HIV status as part of such proceedings unless the Labour 

> Court authorised such a test. oo ; 

«72. _GRIEVANCE PROCEDURES ro rae 

121° 

“422. 

“423 

Employers should ensure that the rights of employees with regard to HIV/AIDS, and the remedies available - 

__ to them in the event of a breach of ‘such rights, become integrated into existing grievance procedures. 

Employers should create an. awareness and understanding: of the grievance procedures and how 

. employees can utilise them. _ , Ds 

Employers: should develop special rm measures to ensure the confidentiality of the complainant during 9 such , 

proceedings, including ensuring that such proceedings are held i in, Private. 

13. MANAGEMENT OF HIV IN THE WORKPLACE. - : 

134 The ‘effective management of HIV/AIDS in the: workplace requires an integrated strategy that includes, 

amongst others, the following elements: 

18. 1.1. An understanding and assessment of the impact of HIV/AIDS on ‘the workplace; and 

118, 1. 2 Long, and short term measures to deal with and feduce this impact, including— 

@ “An HIV/AIDS Policy for the workplace; 

om (i) HIV/AIDS Programmes, which would incorporate— 

-(a) ongoing sustained prevention of the spread of HIV among employees and their 

communities;: . 
x
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(b) management of employees with HIV so that they are able to work productively 
for as.long as possible; and 

(c) strategies to deal with the direct and indirect costs of HIV/AIDS in the work- 

place. 

14. ASSESSING THE IMPACT OF HIV/AIDS ON THE WORKPLACE | 

14.1 Employers and trade unions should develop appropriate strategies to. understand, assess and respond to 
the impact of HIV/AIDS in their particular workplace and sector. This should be done in cooperation with 

secioral, local, provincial and national initiatives by government, civil society and non-governmental organ- 

sations. . 

14.2 Broadly, impact‘assessments should include— 

(i) risk profiles; and 

(ii) assessment of the direct and indirect costs of HIVIAIDS. 

14.3 Risk profiles may include an assessment of the following: 

(i) The vulnerability of individual employees or categories of employees to HIV infection; 

. (ii) the nature and operations of the organisation and how these may increase susceptibility to HIV 

infection (eg migrancy or hostel dwellings); 

(iii) a profile of the communities from which the organisation draws its employees; 

(iv) a profile of the communities surrounding the organisation’ $ place of operation; and 

(v) an assessment of the impact of HIV/AIDS upon their target markets and client base. 

14.4 The assessments should also consider the impact that the HIV/AIDS epidemic may have on— 

(i) direct costs such as costs to employee benefits, medical costs and increased costs related to staff 
turnover such as training and recruitment cosis and the costs of implementing an HIV/AIDS 

programme; 

“ indirect costs such as costs incurred as:a result of increased absenteeism, employee morbidity, 
loss of productivity, a general decline in workplace morale and possible workplace disruption. 

14.5 The cost effectiveness of any HIV/AIDS interventions should also be measured as part of an impact 

assessment. 

15. -MEASURES TO DEAL WITH HIV/AIDS WITHIN THE WORKPLACE 

15.1 A workplace HIV/AIDS Policy 

15.1.1. Every workplace should develop an HIV/AIDS policy, in order to ensure that employees 

affected by HIV/AIDS are not unfairly discriminated against in employment policies and 

practices. This policy should cover— - 

(i) the organisation’s position on HIV/AIDS; 

(ii) an outline of the HIV/AIDS programme; 

(iii) details on employment policies (e.g. position regarding HIV testing, employee benefits, 
- . ' pérformance management and procedures to be followed to determine medical inca- 

pacity and dismissal); : 

(iv) express standards of behaviour expected of employers and employees and appropriate 

measures to deal with deviations from these standards; 

(v) grievance ‘procedures in line with item 12 of this Code; 

“This policy could either be a specific policy on HIV/AIDS, or could be incorporated in a policy on life-threatening illness. 

(vi) . the means of communication within the organisation on HIV/AIDS issues; 

(vil) details of employee assistance available to persons affected by HIV/AIDS; © 

(viii) details of implementation and coordination responsiitis; and 

(ix) monitoring and evaluation mechanisms. . 

15.1.2 All policies should be developed in consultation with key stakeholders within the workplace 
including trade unions, employee representatives, occupational health staff and the human 

resources department. 

45.1.3 The policy should reflect the nature and needs of the particular workplace. 

15.1.4 Policy development and implementation is a dynamic process, so the workplace policy should 

. be— 

(i) communicated to all concerned; 

(ii) routinely reviewed in light of epidemiological and scientific information; and - 

(iii) monitored for its successful implementation and evaluated for its effectiveness. .
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152. Developing Workplace HIV/AIDS Programmes 

15.2.1. It is recommended that every workplace work towards developing and implementing a 
workplace HIV/AIDS programme aimed at preventing new infections, providing care and 
support for employees who are infected or affected, and managing the impact of the epidemic 
in the organisation. 

. 15.2.2 The nature and extent of a workplace programme should be guided by the needs and capacity 

  

of each individual workplace. However, it is recommended that every workplace programme 
should attempt to address the following in cooperation with the sectoral, local, provincial and 
national initiatives: 

(i) Hold regular HIV/AIDS awareness programmes; 

(ii) encourage voluntary testing; 

(iii) conduct education and training on HIV/AIDS; 

(iv) promote condom distribution and use; 

__{¥) encourage health-seeking behaviour for STDs; 

, (vi) enforce the use of universal infection control measures; 

(vii) create an environment that is conducive to openness, disclosure and acceptance 
amongst all staff; 

(viii) endeavour to establish a wellness programme for employees affected by HIV/AIDS; 

(ix). provide access to counselling and other forms of social suport for people affected 
by HIV/AIDS; 

(X) maximise the performance of affected employees through reasonable accommo- 
~~ dation, such as investigations into alternative sick leave allocation; 

‘(xi)’ develop strategies to address direct and indirect costs associated with HIV/AIDS in 
the workplace, as outlined under item 14.4; 

(xii) regularly monitor, evaluate and review the programme. 

15, 2.3 Employers should take all reasonable steps to assist employees with referrals to appropriate 
‘health, welfare and psycho-social facilities within the community, if such services are not 
provided at the workplace. 

16. INFORMATION AND EDUCATION 

16.4 

16.2 

16.3 

‘Affected employee: 

Aids: 

Epidemiology: 

HIv: ne pe 

HIV testing:_ : 

: HIV. positive: . 

infected employee: 

Informed consent: 

Policy: 

Pre and post tests 

counselling: . 

The Department of Labour should ensure that copies of this code are available and accessible. 

‘Employers and employer organisations should include the Code in their orientation, education and 
training programmes of employees. 

Trade unions should include the Code in their education and training programmes of shop stewards and 
employees. 

GLOSSARY 

| An employee who is affected in any way by HIV/AIDS eg. if they have a partner or a family 
member who is HIV positive. 

AIDS is the acronym for “acquired immune deficiency syndrome”. AIDS is the clinical definition 
given to the onset of certain life-threatening infections in persons whose immune systems have 
ceased to function properly as a result of infection with HIV. 

The study of disease patterns, causes, distribution and mechanisms of control in society. 

HIV is the acronym for “human immuno deficiency virus”. HIV is a virus which attacks and may 
ultimately destroy the body's natural immune system. 

Taking a medical test to determine a person’s HIV status. This may include written or verbal _ 
‘questions inquiring about previous HIV tests; questions related to the assessment of risk 
“behaviour (for example questions regarding sexual practices, the number of sexual partners or 
sexual orientation); and any other indirect methods designed to ascertain an employee's or job 
applicant's HIV status. 

Having tested positive for HIV- infections. 

An employee who has tested positive for HIV or who has been diagnosed as having HIV/AIDS. 

_ Aprocess of obtaining consent from a patient which ensures that the person fully understands the 
nature and implications of the test before giving his or her agreement to it. 

A document seiting out an organisation’s position on a particular issue. 

A process of counselling which facilitates an understanding of the nature and purpose of the HIV 
test. It examines what advantages and disadvantages the test holds for the person and the 
influence the result, positive or. negative, will have on them.
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Reasonable accommo- 

dation: 

STDs: — 

Surveillance testing: 

Any modification. or adjustment to a job or to the workplace that is reasonably practicable and will 

enable a person living with HIV or AIDS .to have access to or participate or advance in 

employment. 

Acronym for “sexually transmitted diseases.” These are infections passed from ‘one person to 

another during sexual intercourse, including syphilis, gonorrhea and HIV. 

This is anonymous, unlinked testing which is done in order to determine the incidence and 

prevalence of disease within a particular community or group to provide information to control, 

prevent and manage the disease. 
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“SOUTH AFRICAN REVENUE SERVICE | 

- SUID-AFRIKAANSE INKOMSTEDIENS — . 

(NO. Re 12438 ge 830 November 2001 
“2° CUSTOMS AND EXCISE ACT, 1964;- 

- AMENDMENT OF SCHEDULE NO. 1 (NO. 1/1/1118) 

  

   
, Under section 48 of the Customs and Excise Act, 1964, Part, lof Schedule No. | to the Said Acti is hereby amended to the extent, with 
retrospective effect to 1 January 2001, set out in the Schedule hereto. 

MMPAHLWA | 
_ DEPUTY MINISTER OF FINANCE 

  

  

  

SCHEDULE 

Rate of Duty 
Head= | Subheading | C Article Description / _| Statistical 

ing 1D I. oo we Unit | a 
' , General EU SADC 

07.02 and By the substitution for headings = 
07.03 Nos. 07.02 and 07.03 of the following: 

“07.02 0702.00 0 | Tomatoes, fresh or chilled : |-kg _, | 15%... | 7.5% free 

07.03 Onions, shallots, garlic, leeks and other : 
alliaceous vegetables, fresh or chilled: . 

0703.10 9 |.- Onionsand shallots 9. kg. 15% 7,5% free 

0703.20 °30 «| ~ Garlic a oi kg. 325c/kg 162,Sc/kg 162,5ce/kg 
_ | witha with a with a 

maximum maxiumum | maximum 
of 39% of 39% of 39% . 

0703.90 - 5 | - Leeks and other alliaceous vegetables kg 15% free free” 

07.08 : By the substitution for subheading | 
; No. 0708.10 of the following: 

“0708.10 7 | - Peas (Pisum sativum) . kg . 15% 7.5% free” 

07.09 7 By the substitution for subheading 7 fea. 
No. 0709.20 of the following: 

“0709.20 5 | - Asparagus kg 15% | 75% | free”                   
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Head= 
ing 

Subheading 

g
a
 - Article Description Statistical 

Unit 

Rate of Duty; 

  

General EU ’ SADC 

  

07.10 

07.11 and 
07.12 

“O71 

    

0709.90 

“0710.29 

0710.30 

“0710.90 

0711.10 

0711.20 

0711.30 

0711.40 

0711.90 

10 

30 

90     

By the substitution for subheading 
No. 0709.90 of the following: 

- Other 

By the substitution for subheadings 
Nos. 0710.29 and 0710.30 of the 
following: 

-- Other 

-. Spinach, New Zealand spinach and 
orache spinach (garden spinach) 

By the substitution for subheading 
No. 0710.90 of the following: 

- Mixtures of vegetables" 

By the substitution for headings - 
Nos. 07.11 and 07.12 of the following: 

Vegetables provisionally preserved (for 
example, by sulphor dioxide gas, in 
brine, in sulphur water or in other 
preservative solutions), but unsuitable 
in that state for immediate 
consumption: 

- Onions 

- Olives 

- Capers 

- Cucumbers and gherkins 

- Other vegetables; mixtures of 
vegetables: 

-~ Shallots and leeks 

-- Fruits of the genus Pimenta 

=~ Other   

kg 

kg 

kg 

kg 

kg 

kg 

kg 

kg 

kg 

kg 

kg   

15% © 

30% 

20% 

| 10% 

20% 

25% 

20% 

20% 

20% 

‘free 

20%   

7.5% 

30% 

20% 

5% 

20% 

‘25% 

10% 

20% 

20% 

free 

20%   

free” 

| 18% 

TY; ° 

free” 

7% 

8% 
1% 

7™% 

T% 

free 

M% 
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Head= ‘Subheading |. "Article Description Statistical 
Unit 

"Rate of Duty 

  

General EU SADC ° 

  

  

07.12 

07.13 

07.14 

.| 08.01   

0712.20 

0712.30 

| 0712.90 

, 15 

90 

4.25 

“20 

10. 

“ 10 

#10 

«90 

-- Frozen 

“90 |.     

Dried vegetables, whole, cut, sliced, 
broken or in powder, but not further 
prepared: 

| - Onions 

- Mushrooms and truffles 

- Other vegetables; mixtures of 
vegetables: 

ae Culinary herbs 

-- Other 

By the substitution for subheading’ 
No. 0733.10.25 of the following: 

-- Green peas, skinned or split 

By the substitution for subheading | 
No. 0713.90.20 of the following: 

++ Skinned or split | 

By the substitution for subheading | 
No..0714,10.16 of the following: 

4 

By the substitution for subheading — 
No. 0714.20.10 of the following: 

-- Frozen 

By the substitution for subheading 
No. 0714.90.10 of the following: 

-+ Frozen 

By the substitution for subheading 
No. 0801.11.90 of the following: 

-=+ Other 

By the substitution for subheading 
No. 0801.19.90 of the following: 

~-+ Other   

kg 

[kg 

kg 

kg 

ke 

ke 

ke. 

kg 

30% 

. 5% 

  

20% 

20% 

| 4e/kg 

20% 

30% 

5% 

5% 

25% 

25% 

20% 

20% 

2chkg 

10% 

30% 

30% 

2,5% 

2,5% 

2,5% 

12,5% 

12,5%     

7% 

7% 

free 

1%" 

18%" ~ 

18%" 

free” 

free” : 

. free” 

8%” 

8%” ,   
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“ , Rate of Duty 

Head= | Subheading Article Description Statistical ; 

ing , , Unit 
General EU SADC 

08.03 By the substitution for heading No. 08.03 of 
: , the following: 

“08.03 | 0803.00 Bananas, including plantains, fresh or kg 5% 2,5% free” 
dried | , 

08.04 By the substitution for subheadings 
. Nos. 0804.40 and 0804.50 of the following: | 

“0804.40 - Avocados kg 5% 2,5% free 

0804.50. - Guavas, mangoes and.mangosteens _kg 35% | 17,5% 21%" 

08.05, By the substitution for headings Nos. 08.05, 
08.06, 08.06, 08.07, 08.08 and 08.09 of the 
08.07, . following: 
08.08 and 
08.09 

“08.05 Citrus fruit, fresh or dried: 

| 0805.10 - Oranges kg 5% 2,5% - free 

0805 20 - Mandarins (including tangerines and kg 5% 2,5% free 

satsumas); clementines, wilkings and 
similar citrus hybrids a 

‘| 0805.30 ~ Lemons (Citrus limon, Citrus Limonum) | kg 5% 2,5% free 
. and limes (Citrus aurantifolia) ‘ 

0805.40 = Grapeftuit | kg - | 5% | 25% . | free 

0805.90 - Other kg 5% 2,5% free 

“F 08.06 Grapes, fresh or dried: 
. _ a 4 : / 

--10806.10 - Fresh. - kg 5% 2,5% free 

0806.20 - Dried kg. «= {10% | free ‘free 

08.07 _.|- ~|-Melons (including watermelons) and 
wo, a papaws (papayas), fresh: 

“0807.1. . - Melons (including watermelons): . 

__}-0807.11 == Watermelons kg 15% 75% | free 
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. Rate of Duty 

Head= | -Subheading Article Description Statistical 

ing Unit ~ 

General EU . SADC 

0807.19 - - Other kg 15% 7.5% free 

0807.20 - Papaws (papayas) kg 15% 7,5% free 

08.08 Apples, pears and quinces, fresh: 

0808.10 | - Apples A kg . 5% 2,5% free 

0808.20 - Pears and quinces kg 5% 2,5% free 

08.09 Apricots, cherries, peaches (including | 

0 nectarines), plums and sloes, fresh: , 

0809.10 - Apricots kg | 5% 2,5% free 

0809.20 + Cherries kg 5% 2,5% free 

0809.30 - Peaches, including nectarines kg 5% 2,5% free 

0809.40 - Plums and sloes | kg 5% 2,5% free” 

08.10 By the substitution for subheading 
No. 0810.10 of the following: 

“0810.10 - Strawberries kg 15% 7,5% free” 

By the substitution for subheadings Nos. 

0810.50 and 0810.90 of the following: 

“0810.50 - Kiwifruit kg | 5% 2,5% free 

0810.90 ~ Other: 

10 «+ Granadillas and litchis kg 15% 7,5% free 

90 -- Other kg 5% 2,5% | free” 

08.11 and By the substitution for headings 

08.12 Nos. 08.11 and 08,12 of the following: 

“08.11 Fruit and nuts, uncooked or cooked by 

steaming or boiling in water, frozen, 
whether or not containing added sugar 
or other sweetening matter: 

0811.10 - Strawberries kg. 20% 20% M%                 
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Rate of Duty 
Head= | Subheading c Article Description Statistical . 

ing D Unit ; . 
General EU SADC 

0811.20 0 | - Raspberries, blackberries, mulberries, kg 20% 20% ™% 
loganberries, black, white or red 
currants and gooseberries 

0811.90 - Other: 

5 | 0 | -- Granadilla pulp; litchi puip kg 5% 5% free 

90] 8 | -- Other kg 20% 20% ™% 

08.12 Fruit and nuts, provisionally preserved 

(for example, by sulphur dioxide gas, in 
brine, in sulphur water or in other 

preservative solutions), but unsuitable 
in that state for immediate 
consumption: 

0812.10 0 | - Cherries kg 20% 10% ™% 

0812.20 4 | - Strawberries kg | 20% 20% M% 

0812.90 - Other: 

AS | 4 | -- Granadilla pulp; litchi pulp kg 5% 2,5% free 

2011 | -- Other kg 20% 10% 7%” 

038.13 By the substitution for subheading 

No. 0813.30 of the following: 

“0813.30 2 | - Apples kg 10% 2,5% free” 

09.01 . By the substitution for subheadings 
Nos. 0901.2 and 0901.90 of the following: 

“0901.2 - Coffee, roasted: 

0901.21 6 | -- Not decaffeinated kg 6c/ke 3clkg : | free 

0901.22 2 =| -- Decaffeinated kg 6c/kg 3c/kg free 

) 0901.90 - Other: 

.10 | 9 | -- Coffee husks and skins kg 20% 20% 71% 

.20|6 | -- Coffee substitutes containing coffee kg - 10c/kg - 5% . free” 
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}~ Head= ~ Subheading 

3
a
 Article Description © 1” Statistical 

Unit 

Rate of Duty 

  

“{ . General EU SADC 

  

  

09.02 

| 09.04 

09.10   
| 0902.30 

“| 0902.40 

“30 

“90     

By the substitution for subheadings 
! Nos. 0902.30 and 0902.40 of the 
following: 

| - Black tea (fermented) and partly 
fermented tea, in immediate packings 
of acontent not exceeding3 kg 

- Other black tea (fermented) and other 
‘| - partly fermented tea 

By the substitution for subheading 
No. 0904.20.30 of the following: 

-+ Fruits of the genus Capsicum 

By the substitution for subheading 
No. 0910.10.20 of the following: 

-+ Crushed or ground -   
kg 

kg: 

kg 

ie 

  
400c/kg 

400c/kg 

25% 

20%   

400chkg ‘| free 

400c/kg free” 

25% 8%" 

20% 1 796     
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No. R. 1243 a ca oe oo a 30 November 2001 

DOEANE- EN AKSYNSWET, 1964. 
- WYSIGING VAN BYLAE NO. 1 (NO. 1/1/1118) 

Kragtens artikel 48 van die Doeane-en Aksynswet, 1964, word Deel 1 van Bylae No. 1 by genoemde Wet hiermce gewysig, met — 
terugwerkende krag tot 1 Januarie 2001, in die mate in die Bylae hierby aangetoon. . 

MMPAHLWA. 

  

  

  

ADJUNKMINISTER VAN FINANSIES 

BYLAE 

Statis= ’ Skaal van Reg | 
Pos Subpos T Artikel Beskrywing tiese : : 

~. Ps Eenheid | — ep 
|. Algemeen EU SAOG 

07.02 en a Deur poste Nos. 07.02 en 07.03 deur die 
07.03 , - volgende te vervang: : a 

“07.02 0702.00 0 {| Tamaties, vars of verkeel kg 15% 75% vry 

07.03 Se Uie, salotte, knoffel, preie en ander , . 
: uiagtige groente, vars of verkoel: | 

0703.10 . | 9 | - Uieensalotte - — : lke | 15% 7,5% vry 

0703.20 3 |-- Knoffel - So . Pkg. 325c/kg met | 162,Sc/kg | 162,5c/kg . 
. mo "n met ’n met ’n 

maksimum | maksimum | maksimum 
van 39% van 39% van 39% 

0703.90 3 | - Preie en ander uiagtige groente kg 15% : vry vry” 

07.08 , : Deur subpos No. 0708.10 deur die volgende , 
: ‘ tevervang: 

“0708.10 7 | - Erte (Pisum sativum) , kg 15% 75% vry” 

07.09 ~ . . Deur subpos No. 0709.20 deur die volgende 
, te vervang: 

“0709.20 5 |-~ Aspersies : : kg 15% =. «1: 7,5% vty”                   
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cya Poa mo ‘Statis= J. . Skaal van Reg . 

Pos Subpos |T | —. Artikel Beskrywing 2° | tiese = | __ : ce 

Ss RL Eenheid | | 2 |. 
pe “Algemeen | EU | SAOG 

, Deur subpos No. 0709. 90 deur dic volgende | coe. 
te vervang: ' 

“970990 17 |- Ander dT kg | 15% | 7,5% vty” 

07.10 a Deur subposte Nos. 0710.29 en 0710.30 - 
po tye deur die volgende te vervang: 

“o710.29 |2 |-- Ander ee fee | 30% 4 30% ‘18% 

| 0710.30.00 f 1. - -Spinasie, Niew-Seeland-spinasie enmeld. j kg:  .| 20%. o 20% Th” 

(tain meld) ' ‘ 

Deur subpos No. 0710. 90 deur die vole 
te vervang: 

“07 10.96 7 |- Mengsels van groente kg 110% 5% vry” 

ft 07.11 en co a Deur poste Nos. 07. i en 07.12 deur die - . 

07.12 i : volgende te vervang: : 

“07.1 1 , Groente wat voorlopig gepreserveer is 

Pe de “8 © | (byvoorbeeld, deur:swaweldioksiedgas, in 
pekel, in swawelwater of in ander 
preserveeroplossings), maar ongeskik in 

: daardie toestand vir onmiddeltike 

: gebruik: 

: o7io © «4 | - Uie ‘4 kg 20% . | 20% % 

07120 = 9 |- Owe Lg 25% | 259% 8% 

‘ } 0711.30 . + 3 i. Kappertjies . Q kg | 20% 10% ™ 

: 0711.40 8 - Komkommers en agurkies wok Lake: 20% 20% M 

0711.90 soe Ander groente; mengsels van groente: . 

10 8 -- Salotte en preie - kg 20% =~. 20% ™ 

30|'2 | -- Vrugte van die soort tt Pimenta TD kg vey. vty vry 

90] 6 | -- Ander ‘ | kg | 20% —-- | 20% ™%                 
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Pos Subpos 

oes 

Artikel Beskrywing 
Statie= 
 tiese 

Eenkeid 

Sksal van Reg 

  

Algemeen EU / SAOG -|. 
  

07.12 

| 07.13 

07.14 

| 08.01     

0712.20 

0712.30 

0712.90 "| 

AS 

90 

“25 

“20 

“10 

“10 

« 10 ‘ 

* 90 

“90     

Gedroogde groente, heel, gesny, gekert, 
gebreek of in poeier, maar nie verder 
voorberei nie: 

- Vie © 

- Sampioene en truffels 

- Ander groente; mengsels van groente: 

-- Kruie vir kookdoeleindes 

-- Ander 

Deur subpos No. 0713.10.25 deur die * 
volgende te vervang: 

-- Groenerte, afgenerf of gesplete 

Deur subpos No. 0713.90.20 deur die 
volgende te vervang: 

-- Afgenerf of gesplete 

Deur subpos No. 0714.10.10 deur die 
volgende te vervang: 

-- Bevrore 

Deur subpos No. 0714.20.10 deur die 
volgende te vervang: . 

-- Bevrore 

Deur subpos No. 0714.90.10 deur die 
volgende te vervang: 

-» Bevrore 

Deur subpos No. 0801.11.90 deur die 
volgende te vervang: 

--- Ander 

Deur subpos No. 0801.19.90 deur die 
volgende te vervang: 

-++ Ander 

& 

  

kg 

| kg 

kg 

kg 

kg , 

30% 

  

20%. 

} 20% 

20% > | 

30% 

5% 

5% 

25%” 

25% 

‘| 2,5% 

20% 

| 20% 

2chkg ... . 

10% 

30% 

30% 

2.5% o> 

25% 

12,5% 

112,5% 9   

| MY 

7 | vy 

“BY 30   

Th 

1% 

18%" Tata | 

1 8% 99 

A vry” 

33 

8% ” 
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a . lean Statis= Skaal van Reg | 
Pos “"Subpos =| T _ Artikel Beskrywing tiese 2 

: - AS por, ee Eenheid 
: Algemeen EU SAOG 

08.03 : ) Deur pos No. 08.03 deur die volgende te 
| vervang: oO 

“08.03 0803.00 16 Piesangs, met inbegrip van meelpiesangs, | kg , 5% . 2,5% vry” 
: vars of gedroog — : 

Josoa | Deur subposte Nos. 0804.40 en 0804.50 
: : deur die volgende te vervang: 

“0804.40 8 | - Avokados a kg | 5% 2,5% vry . 

0804.50 2 |- Koejawels, mangos en mangostans - | kg : 35% 17,5% 21%” 

re "|_| Deur poste Nos. 08.05, 08.06, 08.07, 08.08 . . 
08.06, : . en 08.09 deur die volgende te vervang: 

| 08.07, : : 
08.08 en 
08.09. 

08.05 " Sitrusvrugte, vars of gedroog: 

0805.10 |8 | - Lemoene oe kg 5% 2,5% wry 

0805.20 | 2. | - Nartjies (met inbegrip van vasskil= kg | 5% 2,5% wry 
nartjies en “satsumas”), “clementines”, 
“wilkings” en dergelike sitrusbasters 

0805.30 . 1-7 | - Suurlemoene (Citrus limon, Citrus kg 5% 2,5% wry 
, . Limonum) en lemmetjies (Citrus 

Aurantifolia) , 

0805.40 |.1 | - Pomelos kg «| 5% } 2,5% wy 

os0s.90 «4 |- Ander kg 5% ~—Stsé« 22,5 vry 

08.06 | : : Druiwe, vars of gedroog: , 

0806.10. .|'1 | - Vars. a kg 5% | 2,5% vry 

0806.20 6 | ~ Gedroog : kg 10% vry vry 

08.07 Meloene (met inbegrip van . 
: : : | waterlemoene) en papajas, vars: 

0807.1 : - Meloene (met inbegrip van 
po waterlemoene): oe 

0807.11 .. | 1 | -- Waterlemoene / kg 15% 71,5% | vey                 
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0807.19 -- Ander kg 15% 7,5% vry 

0807.20 ~ Papajas kg 15% 7,5% vry 

08.08 Appels, pere en kwepers, vars: 

0808.10 - Appels kg 5% 2,5% vry 

0808.20 - Pere en kwepers kg 5% 2,5% vry 

08.09 Appelkose, kersies, perskes (met inbegrip 
van kaalperskes), pruime en sleepruime, 
vars: 

0809.10 Appelkose kg 5% 2,5% vry 

0809.20 Kersies kg 5% 2,5% vry 

0809.30 Perskes, met inbegrip van kaalperskes kg 5% 2,5% vry 

0809.40 Pruime en sleepruime kg 3% 2,5% vry” 

08.10 Deur subpos No. 0810.10 deur die volgende 
te vervang: 

“0810.10 - Aarbeie kg 15% 75% vry” 

Deur subposte Nos. 0810.50 en 0810.90 
deur die volgende te vervang: 

“0810.50 - Kiwifruit kg 5% 2,5% vry 

0810.90 - Ander: 

10 -- Grenadellas en lietsjies kg 15% 7,5% vry 

.90 -» Ander kg 3% 2,5% vry” 

08.11 en Deur poste Nos, 08.11 en 08.12 deur die 
08.12 volgende te vervang: 

“08.11 Vrugte en neute, ongekook of onder 

stoom of in water gekook, bevrore, hetsy 
dit bygevoegde suiker of ander 
versoetingsmiddels bevat al dan nie: 

“O811.10 - Aarbeie kg 20% 20% 1% 
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| 0811.20 - --| + Frambose, braambessies, moerbeie, kg 20% 20% —- T™% 
loganbessies, swart, wit of rooi aalbessies | 

en kruisbessies 

0811.90 — - Ander: 

15 ~+ Grenadellapulp; lietsjiepulp | kg 5% 5% wry 

90] 8 | == Ander kg 20% 20% ™% 

08.12 Vrugte ea neute, wat voorlopig . 
gepreserveer is (byvoorbeeid, deur 
swaweldioksiedgas, in pekel, in 
swawelwater of in ander preserveer= 

| oplossings), maar ongeskik in daardie 
toestand vir onmiddellike verbruik: 

0812.10 - Kersies - | ke 20% 10% ™% 

| 0812.20 - Aarbeie . kg - 20%: 20% % 

0812.90 - Ander: 

15 . ji Grenadelapulp letsfepulp kg 5% . 2.5% vry 

90 | 1 | -= Ander kg 20% 10% 1%" 

08.13 Deur subpos No. 0813.30 deur die fe volgende 

te vervang: . 

“0813.30 | - Appels . kg 10% 2,5% vry” 

09.01 Deur subposte Nos. 0901.2 en 0901. 90 deur 
die volgende te vervang: 

“0901.2 - Koffie, gebrand: 

0901.21 -- Nie gedekafeieneerd nie kg 6c/kg 3c/kg vry 

0901.22 -- Gedekafeteneerd kg 6c/kg 3e/kg vry 

0901.90 - Ander: . 

10 -- Koffiedoppe en —nerwe kg 20% 20% T% 

.20 -- Koffiesurrogate wat koffie bevat kg 10c/kg 5% vry”                  
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09.02 

09.04 

09.10     
“0902.30 

0902.40 

“30 

“20     

Deur subposte Nos. 0902.30 en 0902.40 
deur die volgende te vervang: 

- Swart tee (gefermenteer) en gedeeltelik 
gefermenteerde tee, in onmiddellike - 
verpakkings met °n inhoud van’ hoogstens 
3 kg . 

~ Ander swart tee (gefermenteer) en ander 
gedeeltelik gefermenteerde tee — 

Deur die subpos No. 0904.20.30 deur die 
volgende te vervang: 

-- Vrugte van die soort Capsicum . 

Deur die subpos No. 0910.10.20 deur die 
volgende te vervang: 

-- Gebreek of gemaal 

kg 

kg : , 

‘kg   kg   20% 
400c/kg 

| 400c/kg 

25% 

  

400c/kg 

400c/kg 

25% 

20%   

wry 

vry” 

8% 33 

% oe 
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"Dog ate your Gazette? 
: .. read it online — 

— 
SSEKARSEKRKRRRAR BR 

A new information Portal keeping you up to date with news, legislation, 

the Parliamentary programme and which is the largest pool of SA Gazette 
information available on the Web. . 

Easily accessible. through the www! 

- Government Gazettes - from January 1994 

- Compilations of all Indexes pertaining to the past week’s Government Gazettes 

- All Provincial Gazettes - from September. 1995 : 5 

_- Parliamentary Bills - as of January 1999” 
* Available in full-text, with keyword searching 

* Sabinet Online scans, formats, edits and organize information for you. Diagrams and forms 

included as images. 

No stacks of printed gazettes - all on computer. Think of the storage space you save. 

Offer Bill Tracker - complementing the SA Gazettes products. 

For easy electronic access to full-text gazette info, subscribe to the SA Gazettes from 
Sabinet Online. Please visit us at www.sagazettes.co.za =   Tel: (012) 663-4954, Fax: (012) 663-3543, Toll free: 0800 11 1173, e-mail: info@sabinet.co.za, www: http:/Awww.sabinet.co.za
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The National bby of. sA tas them! 

Let us make your day vith the information you need vee 

National Library of SA, Pretoria Division 
PO Box 397, a | 
000! PRETORIA. we ea eas 
Tel. (012) 321: -8931, Fax: (012) 325- 5984 

| E-mail: nfodesk@nisa. ac. za rr 
  
    

    

   
   

    
   

    

4 * e..! 
Soo, 

| "Slaclshowrent on Prounsiole Keoranl? aa 

Die Nasionale Bibloteck van SA het et hull 

. Met ons hoe u nie te sukkel 0 om ning te :bekom nie... ee te oe 

Nasionale Biblioteek van SA, Pretoria Divs — 

Posbus 397 — S : ~ 

~ 000! PRETORIA - Nye ns er eS 

Tel. (012) 321-8931, Faks: (012) 325- 5984 

E- “Pos: infodesk@nisa. ac.za- Se 
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    | THE WEATHER BUREAU:-DEPARTMENT OF ENVIRONMENTAL 
aches AFFAIRS AND TOURISM .  
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THE WEATHER BUREAU HELPS FARMERS 
TOPLANTHEIRCROP 

  

      

  
  

f | THe WEATHER BUREAU: DEPARTMENT OF ENVIRONMENTAL AFFAIRS & T 
_| DIE. WEERBURO: DEPARTEMENT VAN OMGEWINGSAKE EN TOERISME .- : mf oo 

RAIN GAUGE    
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LIVE IN HARMONY WITH NATURE 
    

  

    

  
he IF. he 

t)\Gr= SJ THE WEATHER BUREAU: DEPARTMENT OF 
= Needed) ENVIRONMENTAL AFFAIRS AND TOURISM 
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