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GOVERNMENT NOTICES - GOEWERMENTSKENNISGEWINGS 
  

DEPARTMENT OF LABOUR 

DEPARTEMENT VAN ARBEID 

No. R. 1081 16 August 2002 

LABOUR RELATIONS ACT, 1995 

CANCELLATION OF GOVERNMENT NOTICES 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL MAIN COLLECTIVE AGREEMENT 

|, Membathisi Mphumzi Sheperd Mdladlana, Minister of Labour, hereby, in terms of Section 32 (7) of the Labour Relations 

Act, 1995, cancel Government Notices Nos R. 1051 of 26 October 2001 and R. 138 of 8 February 2002, with effect from 

26 August 2002. 

M.M.S. MDLADLANA 

Minister of Labour 

  

No. R. 1081 a 16 Augustus 2002 

_WET OP ARBEIDSVERHOUDINGE, 1995 

INTREKKING VAN GOEWERMENTSKENNISGEWINGS 

METAAL- EN INGENIEURSNYWERHEDE BEDINGINGSRAAD HOOF KOLLEKTIEWE OOREENKOMS 

Ek, Membathisi Mphumzi Sheperd Mdladlana, Minister van Arbeid, trek hierby, kragtens artikel 32 (7) van die Wet op 

Arbeidsverhoudinge, 1995, Goewermentskennisgewings Nos. R. 1051 van 26 Oktober 2001 en R. 138 van 8 Februarie 2002 

in, met ingang van 26 Augustus 2002. 

M.M.S. MDLADLANA 

Minister van Arbeid 

  

No.R.1082 | — oO - 16 August 2002 

LABOUR RELATIONS ACT, 1995 © 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL: EXTENSION OF RE-ENACTING AND AMENDING 
COLLECTIVE MAIN AGREEMENT TO NON-PARTIES 

1, Membathisi Mphumzi Sheperd Mdladlana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 

Act, 1995, declare that the collective agreement which appears in the schedule hereto, which was concluded in the Metal and 

’ Engineering Industries Bargaining Council and is binding in terms of section 31 of the Labour Relations Act, 1995 on the 

parties which concluded the agreement, shall be binding on the other employers and employees in that Industry, with effect from 
26 August 2002 and for the period ending 30 June 2003. 

M.M.S. MDLADLANA 
Minister of Labour 

No. R. 1082 Oe an 16 Augustus 2002 

WET OP ARBEIDSVERHOUDINGE, 1995 

METAAL- EN INGENIEURSNYWERHEDE BEDINGINGSRAAD: UITBREIDING VAN KOLLEKTIEWE 
HERBEKRAGTIGINGS- EN WYSIGINGSOOREENKOMS NA NIE-PARTYE 

Ek, Membathisi Mphumzi Sheperd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op 

Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn en wat in die Metaal- en 

Ingenieursnywerhede Bedingingsraad aangegaan is en kragtens artikel 31 van die Wet op Arbeidsverhoudinge, 1995,
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bindend is op die partye wat die ooreenkoms aangegaan het, bindend is vir die ander werkgewers en werknemers in daardie 

Nywerheid, met ingang van 26 Augustus 2002 en vir die tydperk wat op 30 Junie 2003 eindig. 

M.M.S. MDLADLANA 

Minister van Arbeid 
Nota: ’n Afrikaanse vertaling van die ooreenkoms by die Engelse kennisgewing is beskikbaar by die Raad. 

  

SCHEDULE 

METAL AND ENGINEERING INDUSTRIES BARGAINING COUNCIL 

COLLECTIVE RE-ENACTING AND AMENDING MAIN AGREEMENT 

in accordance with the provisions of the Labour Relations Act, 1995, made and entered into by and between the— 

Association of Electrical Cable Manufacturers of South Africa 

Association of Metal Service Centres of South Africa 

Border Industrial Employers’ Association 

Bright Bar Association 

Cape Engineers’ and Founders’ Association 

Consolidated Association of Employers of South Africa (CAESAR) 

Constructional Engineering Association (South Africa) 

Covered Conductor Manufactuers’ Association 

Electrical Engineering and Allied Industries’ Association 

Electrical Manufacturers’ Association of South Africa (EMASA) 

Electronics and Telecommunications Industries’ Association 

Federated Employers’ Organisation of South Africa (FEOSA) 

Gate and Fence Association 

Hand Tool Manufacturers’ Associations (HATMA) 

KwaZulu-Natal Engineering Industries’ Association 

Lift Engineering Association of South Africa 

Light Engineering Industries’ Association of South Africa 

Materials Handling Association 

Non-ferrous Metal Industries’ Association of South Africa 

Plastics Convertors’ Association of South Africa 

Port Elizabeth Engineers’ Association 

Pressure Vessel Manufacturers’ Association of South Africa 

Radio, Appliance and Television Association of South Africa (RATA) 

Refrigeration and Air-Conditioning Manufacturers’ and Suppliers’ Association 

Sheetmetal Industries’ Association of South Africa 

Small Enterprise Employers of South Africa (SEESA) 

S.A. Electro-Plating Industries’ Association 

S.A. Engineers’ and Founders’ Association 

S.A. Fastener Manufacturers’ Association (SAFMA) 

S.A. Refrigeration and Air-Conditioning Contractors’ Association (SARACCA) 

S.A. Post Tensioning Association (SAPTA) 

S.A. Pump Manufacturers’ Association 

S.A. Reinforced Concrete Engineers’ Association (SARCEA) 

S.A. Tube Makers’ Association 

S.A. Valve and Actuator Manufacturers’ Association (SAVAMA) 

S.A. Wire and Wire Rope Manufacturers’ Association 

(hereinafter referred to as the “employers” or the “employers’ organisations”), of the one part, and the— 

Chemical, Energy, Paper, Printing, Wood and Allied Workers’ Union (CEPPWAWU) 

Electronic and Metal Workers’ Union of South Africa 

Metal and Electrical Workers’ Union of South Africa 

M.W.U. Solidarity 

National Employees’ Trade Union
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National Union of Metalworkers of South Africa (NUMSA) 

S.A. Electrical Workers’ Association 

Steel, Engineering and Allied Workers’ Association (SEAWUSA) 

(hereinafter referred to as the “employees” or the “trade unions”) of the other part, being the parties to the Metal and Engineering 

Industries Bargaining Council, 

to amend the Agreement published under Government Notice No. R. 404 of 31 March 1998, as amended and re-enacted under 

Government Notices R. 1491 of 27 November 1998, R. 941 of 6 August 1999, R. 1128 of 17 November 2001, R. 1051 of 

26 October 2001 and R. 138 of 8 February 2002. 

PART 1 | 
CONDITIONS OF EMPLOYMENT 

1. SCOPE OF APPLICATION OF AGREEMENT 
The terms of this Agreement shall be observed— 

(a) 

(b) 

(c) 

—d). 

in the Iron, Steel, Engineering and Metallurgical Industry throughout the Republic of South Africa; 

in the Provinces of the Transvaal and Natal by the section of the Industry concerned with the installation, repair 

and servicing of radios, refrigerators and domestic electrical appliances; 

in the Magisterial Districts of Durban, East London, Johannesburg, Pietersburg, Pinetown and The Cape by the 

section of the Industry concerned with radio manufacture; 

by all employers who are members of the employers’ organisations and by all employees who are members of 

the trade unions. 

(2) Notwithstanding the provisions of subclause 1 (1) (d), clauses 2 and 3 of this Agreement, shall not apply to employers 

and employees who are not members of the employers’ organisations and trade unions, respectively. 

(3) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall not apply to the following: 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

(g) 
(h) 

(i) 

(k) 

=
a
 

) 

(m) 

(0) 

The installation, repair and servicing of radios and domestic electrical appliances in the Provinces of the Cape 

of Good Hope and the Orange Free State. 

The manufacture, for sale, of standard high-speed cutting tools made from high-speed steel by means of plant 

and/or equipment and/or methods specifically adapted and/or designed for production: by repetitive processes, 

in the Magisterial Districts of Boksburg, Johannesburg, Pietermaritzburg and Vereeniging. 

The manufacture of aluminium sheet and/or foil, and interrelated operations. 

The installation and/or repair and/or maintenance of electrical lifts and escalators. 

‘The production of iron and/or steel and /or ferro-alloys. 

The installation, maintenance and repair of electrical equipment referred to in paragraph (b) of the definition 

“Electrical Engineering Industry” in clause 3 of Part 1 of the Agreement published under Government Notice No. 

R. 404 of 31 March 1998 in the Provinces of the Cape of Good Hope and the Orange | Free State. 

The manufacture of tungsten carbide (hard metal). 4 

The assembling, servicing, installation, maintenance and/or repair of appliances, equipment, machines, devices 

and apparatus, whether utilising manual, ‘photographic, mechanical, electrical, electrostatic or electronic 

principles, or any combination of such principles, that are primarily intended for use use in accounting and/or 

business and/or calculation and/or office and/or educational procedures. 

The Venetian Blind and Allied Products Manufacturing Industry in the Province of the Transvaal. 

The installation and/or repair of burglar and/or other similar alarm systems in the Provinces of the Cape of Good 

Hope and the Orange Free State. 

The manufacture of plumbers’ and/or engineers’ brassware by means of gravity die-casting and/or pressure 

die-casting and/or hot pressing and/or machining. oo, 

the undertaking of Union Steel Corporation of South Africa (Pty) | Limited, in the Magisterial District of 

Vereeniging, Transvaal. ; 

The Locksmithing Trade in the Magisterial Districts of Benoni, Boksburg, Durban, Germiston, Johannesburg, 

Krugersdorp, Lower Umfolozi, Pinetown, Port Elizabeth, Pretoria, Randburg, Roodepoort, Springs and The 

Cape. 

The production, for sale, of welding electrodes by means of plant and/or equipment and/or methods specifically 

adapted and/or designed for production by repetitive processes, in the Magisterial Districts of Brits, Germiston, 

Kempton Park and Pretoria. 

The undertaking of Billiton Aluminium S.A. (Pty) Ltd, in the Magisterial District of Lower Umfolozi.
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(p) (i) The manufacture by mass-production methods from sheetmetal of a gauge not exceeding 2,108 mm of— 

(aa) commercial, plain or lithographed containers for packaging of general merchandise, but excluding 

the manufacture of such containers by any person for the packaging of his own products; 

(ab) bottle, jar and other container closures; 

(ac) plain or lithographed metal toys; 

(ad) plain or lithographed display tablets; 

(ii) the manufacture of plain or lithographed rigid and/or collapsible tubes from non-ferrous metal slugs. 

For the purposes of this paragraph, “rigid tube” means a container and “container” means a plain or 

lithographed article designed forthe packing for transport or sale of products, and capable of being closed 

by means of a lid or cap or any other type of closure. 

(q) The manufacture from tinplate of a gauge not exceeding 0,116 mm of trunks and other containers designed to 

hold personal effects, sporting kit, tools and documents, and other lines manufactured principally from such 

tinplate. 

(rf) The erecting, on site, of products referred to in the preamble to Division D/7 of Part II of the Agreement published 

under Government Notice No. R.404 of 31 March 1998. 

(s) The servicing and/or maintenance and/or repairing of lawn-mowing machines, cultivators, sickle-cutters, grass- 

cutters, edge-trimmers, chainsaws and/or parts and/or components thereof. 

(4) Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply to— 

(a) apprentices only to the extent to which they are not inconsistent with the provisions of the Manpower Training 

Act, 1981, and learners in terms of Chapters IV of the Skills Development Act 97, 1998, or any contract entered 

into or any conditions fixed hereunder; and 

(b) trainees under training in terms of section 30 of the Manpower Training Act, 1981, only in so far as they are not 

inconsistent with the provisions of the Act or any conditions fixed thereunder. 

(5) Notwithstanding the limitation of the Agreement to the operations therein scheduled— 

(a) the provisions of the clauses relating to Leave Pay, Additional Leave Pay and Leave Enhancement Pay of Part 

| the Agreement published under Government Notice No. R. 404 of 31 March 1998 shail apply to all employees 

employed in operative processes receiving a rate of pay equivalent to or more than that prescribed from time to 

time in the Agreement for Rate D empioyees, whether paid weekly or monthly, but excluding payment for 

overtime; 

(b) no person directly employed in a manufacturing or production process shall be paid a wage less than Rate H as 

prescribed from time to time in Part II of this Agreement. 

For the purposes of this paragraph, “employed in a manufacturing or producting process” shall apply to those 

employees whose rate of pay is not scheduled in this Agreement but whose activities are directly concerned with 

the creation of the engineering goods and/or services as covered by the scope of application of this Agreement. 

This provision shall not apply to the work carried out by administrative staff and/or those employees employed 

in non-production operations. 

(6) The conditions of employment of watchmen shall be regulated by the provisions of this Agreement, except in respect 

of ordinary working hours, which shall be a maximum of 44 hours per week. 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on such date as may be fixed by the Minister of Labour in terms of section 32 of 

the Labour Relations Act, 1995, and shall remain in force until 30 June 2003. 

3. SPECIAL PROVISIONS 

The provisions contained in clause 28 of the Agreement published under Government Notice No. R. 404 of 31 March 1998, 

as re-enacted and amended under Government Notices Nos. R. 1491 of 27 November 1998, R. 941 of 6 August 1999, R. 1128 

of 17 November 2000, R. 1051 of 26 October 2001 and R. 138 of 8 February 2002 (hereinafter referred to as the “Former 

Agreement’) shall apply to employers and employees. 

, 4. GENERAL PROVISIONS 

The provisions contained in clauses 3 to 27, 29 to 44 of Part | and Part II of the former Agreement, shall apply to employers 

and employees. 

5. CLAUSE 3: DEFINITIONS 

Substitute the following for the introductory paragraph of the definition of “Motor industry”. 

“Motor Industry” means (subject to the provisions of any demarcation determinations made in terms of section 76 of 

the Labour Relations Act, 1956, and/or section 62 of the Labour Relations Act, 66 of 1995”.
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6. CLAUSE 4: HOURS OF WORK 

(1) Substitute the following for subclause (1) (a): . 

“(1) (a) The ordinary hours of work shall not exceed 40 in any one week for— 

(i) employees on day shift and/or night shift; 

(i) | employees working on the two- and/or three-shift system’. 

_ (2) Substitute the following for subclause (3): 

“(3) Overtime shall be voluntary and unless otherwise authorised by the Council, the maximum overtime that may be 

worked by an employee in any week, including work on Sundays, shall not exceed 10 hours per week: Provided 

that in establishments that operate a three-shift continuous process system, which includes up to a maximum of 

eight hours’ overtime in the normal week, an employee shall be deemed to have agreed to regard such overtime 

as compulsory overtime if he accepts work at such an establishment. The additional hours worked by the 

employee, as a consequence of the reduction in working time in the Industry provided for in subclause (7) below, 

shall be paid at ordinary rates of pay.”. 

(3) Substitute the following for subclause (7): 

“(7) Programme to reduce working hours to 40 per week: 

The parties have agreed to introduce a 40-hour week in the Industry by way of the following working-time 

reduction programme: 

  

Maximum ordinary 
Effective date of reduction in working hours weekly hours 

  

  T JULY 2002 0... ceeceeseeerseneeetenseneneneeaes sea seeeasaueasanesenssenneaecneaecasaesagaeseasesaseneeesenenteness tees 40 
  

_ Manner of implementation of the reduction of working hours 

(1) It is not the intention of the parties that the reduction should be achieved by reducing working hours on 

one particular day of the week only. The reduction in working hours should, accordingly, be spread over 

the full working week resulting in a 40-hour week and eight-hour working day over five days of the week. 

(2) The following approach is to be adopted with respect to the reduction in working hours: 

. (a) The wage rates set out in this Agreement have already been adjusted to accommodate the 

one-hour reduction. in working time and no further adjustment is required at company level. 

(b)  Itis the intention of the parties that the manner of the implementation of the one-hour reduction 

in working hours should be agreed ai individual company level, following consultation and 

discussion in this regard and taking (1) above into account. Where, however, consensus is not 

reached, the following process is to be observed: 

(i) Management, employees and their trade union representatives should meet with the 

objective of reaching mutual agreement on the manner of the implementation of the 

one-hour reduction. 

(ii) In the event that management and employees are unable to reach mutual agreement 

on the manner implementation, the maiter should immediately be referred to the 

Regional Council for resolution. 

(iii) No unilateral action of any kind may be taken by management, employees or their 

representatives with regard to the implementation of the reduced working hours. 

(iv) The Council will, upon receipt of the referral, convene an urgent meeting of the 

effected management and employee representatives of the company with a view to - 

facilitating a resolution of the disagreement.”. 

7. CLAUSE 5: OVERTIME AND PAYMENT FOR WORK ON SUNDAYS 

(1) Substitute the following for subclause (1): 

“(1) Except as provided for in clause 6(5) of this Part of the Agreement, time worked by employees after the com- 

pletion of the usual shifts in the establishment concerned shall be regarded as overtime and be paid as follows: — 

(a) At one and one-half times the hourly rate until the usual starting time of the employee’s next normal 

shift: Provided that in the case of establishments working a five-day week, time worked on Saturdays 

shall be paid for at one and one-half times the hourly rate. 

(b) Where overtime is worked after the completion of the normal hours of a shift, the employee must be 

allowed a rest period of at least eight hours after completing the overtime before the next normal shift 

starts. Where the rest period extends into the next shift then the overlapping period into the shift shall 

be regarded as a paid period which the employee is not required to work’.
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(2) Substitute the following for subclause (4): 

“(4) In any case in which an employee starts work on Saturday earlier than the usual starting time at his own request, 

an employee working a five-day week shall be paid at one and one-half times his hourly rate, reckoned from 

when he starts work and an employee working a six-day week shall be paid at his ordinary hourly rate for the 

period of the ordinary hours of work on a Saturday and be paid thereafter as provided for in subclause (1): 

Provided that if the employee starts more than two hours earlier than the usual starting time, any time worked 

up to two hours before the usual starting time shail be paid for at one an one-half times the hourly rate of the 

employee. For purposes of this subclause “usual starting time” means the usual starting time on an ordinary 

working day”. . 

8. CLAUSE 6: SHIFT WORK 

Substitute the following for subclause (5): 

“(5) Time worked by employees on shift systems after the completion of the usual shift in the establishment 

concerned shall be regarded as overtime and be paid for as follows: 

At one an.one-half times the increased hourly rate; 

For purposes of the above, ‘increased hourly rate’ means the ordinary hourly rate plus the amount per cent 

payable thereon at the concluding time of the shift’. , 

: 9. CLAUSE 14: LEAVE ENHANCEMENT PAY (L.E.P.) . 

Substitute the following for clause 14: 

“For purposes of this Section— 

“leave qualification” shall have the meaning ascribed to it in sections 12 (3) (a) and 16 (5) (a) respectively in 

Part 1 of this Agreement; 

“annual shutdown” means a company level arrangement in terms of which all employees proceed on leave at 

the same point in time; 

“staggered leave” means a company level arrangement in terms of which leave qualification is determined by 

date of employment of every individual employee; 

“L.E.P.” means leave enhancement pay; 

(1) (a) Every employee shall be entitled under this Agreement to L.E.P. calculated at 8,33% of the 

actual hourly rate applicable on the date on which the employee proceeds on leave, which shall 

be calculated according to the following formulae: 

Employees working a five-day week: 

Actual ordinary weekly wage x 52 weeks x 8,33% x number of shifts worked + 234; 

(excluding allowances) 

Employees working a six-day week: , 

Actual ordinary weekly wage x 52 weeks x 8,33% x number of shifts worked + 283; 

(excluding allowances) 

(b) The leave enahancement pay of an employee who terminates his service or whose employment 

is terminated by the employer shall be calculated at 8,33% of his actual hourly rate at the date of 

termination of such employment and shall be calculated according to the following formulae: 

(i) Five-day week actual ordinary weekly wage rate x 52 weeks 

x 8,33% x number of shifts worked 

234 

(excluding allowances). 

(ii) Six-day week actual ordinary weekly wage rate x 52 weeks 

x 8,33% x number of shifts worked 

283 

(excluding allowances). 

Important Notes: 

(a) For purposes of the above calculations the figures “234” and “283” constitute the maximum number of 

shifts any employee can work in order to qualify for leave and is dependant on whether a five or six day 

__ working week is in operation; 

(b) For purposes of calculating L.E.P. the term “Actual Ordinary Weekly Wage” excludes any allowance 

payable to employees; 

(2) Whenever an employee to whom this subclause applies qualifies for and takes his paid leave after the date of 

coming into operation of this Agreement, he shall at the same time be paid leave enhancement pay pro rata from the date of 

engagement in the case of an employee qualifying for his first period of paid leave in the service of an employer.



STAATSKOERANT, 16 AUGUSTUS 2002 No. 23742 9 
  

(3) Whenever the employment of an employee terminates before he becomes entitled to paid leave, the employee shall 

be paid leave enhancement pay, proportionate to the number of shifts credited to him for leave purposes or, at his request, he 

shall be credited with a share of the leave enhancement pay calculated in the same manner. 

(4) No leave enhancement pay shall be credited for periods of employment which in terms of clause 12 (3) (a) (i) and (ii) 

of this Part of the Agreement do not count towards the paid leave. 

(5) Every employer in the industry is required to make an adequate monthly financial provision. for the payment of 

‘employees leave enhancement pay. The parties to this Agreement regard full compliance with this provision as being of 

particular importance. 

(6) An employer may enter into an arrangement with the Bargaining Council to transfer the employees’ monthly leave 

enhancement pay entitlement to the Bargaining Council for collection, safekeeping and distribution to the affected employees 

when due, in terms of this section. 

(7). Monthly Contribution Scheme. 

(a) As from 1 January 2003 employers in industry shall, on a voluntary basis, be entitled to submit to the Council a 

monthly contribution. towards the annual L.E.P. entitlements of their employees. 

(b) Whilst the provisions of this Clause provide for contributions in respect of the annual L.E.P. entitlements of 

employees, nothing herein contained shall preclude employers from making similar monthly contributions 

towards the employees annual leave. pay entitlement. 

. (c) The Council’s monthly L.E.P. collection scheme, as referred to in (a) above, shall be available in respect of all 

' scheduled and unscheduled employees from whom the employer makes such monthly L.E.P. contributions. All 

employees for whom contributions are paid over to the Council must be identified by name, I.D. number and the 

bank account number of the employee. 

(d) For purposes of sub-clauses (b) and (c) hereof the Council shall establish a L.E.P. fund into which all contribu- 

tions received from employers will be deposited. Whilst participation in the Council’s monthly contribution 

scheme will be at the employers’ discretion, continued participation shall be compulsory once contributions 

commence in respect of the particular year in which contributions are made. 

(e) The employer may elect to discontinue participation in the Council’s monthly contribution scheme in a specific 

year only after all employers, on whose behalf the employer had paid over L.E.P. contributions, had qualified for 

and received their annual L.E.P. entitlements. 

(f) Any interest earned in the L.E.P. fund account resultant from the monthly contributions shall accrue to the . 

Council and will be transferred to the Council’s general account for its disposal. 

(g) Should any firm contributing on a monthly basis to the Council L-E.P. scheme be placed under provisional 

liquidation the Council shall, provided it is made aware thereof, inform the liquidator of the monies standing to 

the L.E.P. credits of all affected employees. 

(h) Due to administrative costs the Council will not pursue the failure by an employer to make the monthly 

contributions. 

(i) The Council shall; when so requested by the employer at the time of qualification for L.E.P., pay over to the 

. employer or into the individual employers’ bank accounts the contributions paid over by the employer to the 

Council as L.E.P. monies. The Council shall not accept responsibility for any shortfall in employee L.E.P. entitle- 

ments at qualification dates and its responsibility will be for payment of contributions made. 

(j) Complaints lodged by employees alleging short payment of L.E.P. monies shall be treated asa contravention of 

a Collective Agreement of the Council. Should Council investigation identify deliberate underpayments, the 

Council reserves the right to charge the employer a fee for services rendered. 

(k) The date/s on which such L.E.P. monies become payable by the Council shail be determined by the employer 

subject to a 30-day notice period. Where employment terminates prior to employee's qualification for paid leave 

and L.E.P., the employer shail be required to make such pro-rata payments and reclaim such monies from the 

Council. 

(!) The manner in which the Council shall transfer the employees’ entitlements shall either be by direct transfer into 

the employer's or employers’ bank account or alternatively, by a bank guaranteed cheque. For purposes hereof 

the Council shall be guided by the employer’s request. 

(m) The Council shall deem employers who do not wish to participate in the Council’s L.E.P. monthly contribution 

-4 scheme as financially capable of meeting their obligations in this regard.”. 

.10. CLAUSE 33: TECHNOLOGICAL CHANGES AND WORK REORGANISATION 

(2) Delete subclause (2) (c); 

@) Delete subclause (3) (0); 

(3) Insert the following new subclause (5):
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“(5) Retrenchments or redundancies: 

Where the introduction of new technology, work re-organisation or outsourcing (in terms of this clause) may 

result in retrenchment, written notice of retrenchment must be given at least 21 days prior to the contemplated 

date of the retrenchment. 

An employer and any employee or employee representative shall, at either’s request and under these 

circumstances, consult in good-faith at plant level with a view to reaching agreement of a higher severance 

payment than that specified in this Agreement.” 

11. CLAUSE 34: PAID SICK LEAVE 

insert the following new subclause 13: 

“43 The employer and trade union parties agree that they will recognise traditional healers for paid sick leave 

purposes, in terms of the Main Agreement, provided that an appropriate regulatory body is created by the 

Government similar to that of the Health Professionals Council.”. 

12. CLAUSE 35: SECURITY OF EMPLOYMENT AND SEVERANCE PAYMENT 

Substitute the following for subclause (1) (b): 

“(b) An employer and any employee or employee representative shall at either’s request consult in good faith at plant 

level with a view to reaching agreement on a higher severance payment than that stipulated in subclause 

(1) (a).”. 

13, INSERT THE FOLLOWING NEW CLAUSE 44 

“CLAUSE 44: ATTENDANCE OF WORKER REPRESENTATIVES ON NATIONAL AND 
REGIONAL COMMITTEES OF THE BARGAINING COUNCIL 

The provisions of Annexure G shall be observed.”. 
14. PART Hl 

Substitute the following for clauses 1, 2 and 3. 

“1. WAGES AND/OR EARNINGS 

A new five-grade job and wage struciure has been determined for use in the Industry. Individual employers together with 

employees, their representatives and/or registered trade unions at establishment level will accordingly mutually agree on 

whether or not fo implement the new five-grade job and wage structure on a voluntary basis or continue to observe the 

existing 13 grades (Rates A to H) ad related arrangements. 

Details of the five-grade job and wage structure are set out in Annexure B. Details of definitions of the grades are set out 

in Annexure C. Details of the current 13 grade structures are set out in Part Il of this Agreement. 

The Tables of Wage Rates as set out in (a) to (d) hereunder have general and/or specific application to operations listed in 

this Agreement. For ease of reference the wage rate categories are as follows: 

(a) Except as provided for in Wage Tables (b) to (e) hereunder, the wage rates prescribed in Wage Table (a) are 

applicable to all operations listed as Rates A, Ai, AA, AB, B, C, D, DD, DDD, E, F, G and H, including 

watchman’s work in— 

’ Schedule G 

_ Schedule M 

Division D/O to D/32 

Schedule E/1 and E/3 

Division E/2 

(b) Wage rates prescribed in Wage Table (b) are applicable to employees employed as vehicle drivers and have 

general application throughout the Technical Schedules in this Agreement. , 

c) Wage rates prescribed in Wage Table (c) have specific application to the operations listed therein. - (C) 
(d) Wage rates prescribed in Wage Table (d) apply only to the operations listed in Schedule F. 

(e) Wage rates prescribed in Wage Table (e) apply to apprentices only. 

(1) (a) Any employee who at the date of coming into operation of this Agreement was in receipt of a higher rate than 

that prescribed in the Agreement for the class of work upon which he is employed shall continue to receive not less than such 

higher rate while he is employed by the same employer on the same work or any other work for which a lower rate is prescribed. 

(b) Every employee who on the date of coming into operation of this Agreement is employed by an employer on work 

classified in the Agreement shall, whilst in the employ of the same employer and whether or not his actual rate of pay 

immediately prior to the said date was in excess of the rate specified for his class of work in this Agreement, be paid not less 

than the actual rate he was receiving immediately prior to the said date plus, as a guaranteed personal increase, an additional 

amount for his class of work, as set out in the Wage Tables hereunder: Provided that— ,
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(i) the additional amount payable in terms of this subclause to an employee for his class of work may be reduced 

by the amount of any increase or increases granted to such employee on or subsequent to 1 July 2002. Provided 

that any employee to whom no increase or only a part of the prescribed increase was granted on or after.1 July 

2002 shall be remunerated by the payment of an amount within 16 weeks after the date of the coming into 

operation of this Agreement on the basis stated below: 

Amount per hour for Amount per hour of any 

the employee's class . increase granted to the 

of work prescribed { bess (ifany) | employee on or after 
above 1 July 2002 

multiplied by the number of hours which the employee concerned was entitled to payment of his wage for the 

period from the start of his first shift on or after 1 July 2002 to the first shift for which the amount per hour for the 

employee's class of work as prescribed above is paid or the date of coming into operation of this Agreement, 

whichever is the later: Provided further that if the number of said hours includes hours other than ordinary hours 

worked then the above calculation. must be performed separately in respect of the ordinary hours worked and 

each category of overtime hours in order to include the prescribed overtime premium provided for in this 
. Agreement in each case; 

(ii) any employee who was engaged after 1 July 2002 at a rate of pay not less than the rate of pay prescribed for 

“his class of work as at the date of coming into operation of this Agreement shall not be entitled to be paid the 

additional amount specified in this subclause for his class of work; 

~ (ji) no employer shall reduce the rate of pay of any employee to whom an increase in excess of the additional 

- amount specified in this subclause for his class of work has been awarded on or subsequent to 1 July 2002, and 

no employee shall be paid wages at a rate less than the rate for his class of work specified in this Agreement; 

. (iv) for the purposes of this Agreement the rate applicable in terms of this subclause shall mutatis mutandis apply 

to employees employed in incentive bonus work in terms of clause 10 of Part'l of the Agreement; 

(v) an employer who intends to grant general increases to all employees, or all employees in a particular category 

of employees, in excess of the guaranteed personal minimum increases provided for in this Agreement, shall 

consult the employees concerned: Provided that, in respect of employees who are members of a union, if the 

employer is a member of any of the employers’ organisations which are parties to the Agreement, the employer 

shall consult the trade unions concerned; 

(vi) where an employer, following such consultation, grants such increases over and above that provided for in this 

Agreement, the Bargaining Council shall be notified of the increases granted. 

(2). No employee shall be required as part of his contract of service to accept board or lodging or both from his 

employer, nor to purchase any goods or hire any property from his employer. Where an employee agrees to accept board or 

lodging or both from his employer the employer may deduct from such employee’s wages or earnings such amount as agreed 

upon for the payment of board or lodging or both: Provided that the Council is notified in writing prior to the said deductions 

being made and the amounts thereof. 

(3) No employee shall be employed on more than one occupation scheduled in this Agreement at different rates of pay 
in any one week, including any overtime worked at a higher-paid occupation, unless payment is made as if such employee had 
been employed for the whole of that week on the highest-paid occupation: Provided that where a lower-paid employee is 
temporarily substituted for a higher-paid employee who is absent from his work and not employed elsewhere in the establish- 
ment, such substituted employee shall be paid at the higher rate only for the period he actually worked at the higher-paid occu- 
pation. Any period of substitution of less than one-half shift i in the aggregate in any one week shall not count for payment at the 
higher rate. 

(4) Subject to the provisions of subclauses (1) to (3), inclusive, no employer shall pay to the employees engaged on any 
of the classes of work hereinafter specified in the following Wage Schedules wages and/or earnings lower than those stated 
against such classes. 

2. ALLOWANCES 

Allowances payable subject to the provisions of Part I, clause 17 of this Agreement (for Groups A and 8): 
  

Grade of Category Subsistence allowance per day 
  

Rates A to H, and Categories 5 to 1 (@) of Section G (d) “Structural Engineering”............... R37,00     

(2) Abnormally dirty work allowance (employees. other than employees expressly engaged as cleaners): 

The allowance payable is 45 cents per shift or part thereof plus a further 45 cents where working overtime on 
abnormally dirty work for four hours or more. 

(3) Height allowance: Eight per cent of the employee's normally hourly rate when working aloft on ships and/or floating 
vessels.
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3. WAGE TABLES 

(a) WAGE RATES APPLICABLE TO OPERATIONS SCHEDULE AT RATES ATO H, 

INCLUDING WATCHMAN’S WORK, THROUGHOUT THIS AGREEMENT 
  

GUARANTEED PERSONAL 
INCREASE 

(To be the greater of the amounis., 
calculated in terms of Column A 

or reflected in Column B) 
  

  

  

  

A B New 

Percentage increase 

on actual hourly rate 

alowances.otwhen | ATEUNEPET | noury wage 
the employee was in hour rates 

receipt on 30 June 
2002 

Class of Work % CPH R 

Rate A & A ccccccsccssssssssssesessesecseeseseeseeseeseaseecsesseseesseenenssesseseneeees 10,00 229 25,21 

Rate AA wccsccssesccssussersessscsaesnsssessesesesecetenssensessensonsenssersusesseasaesensonas 10,08 218 23,77 

*Plate AAStart ...ccccecsccssceccssssecsesiseeeceecseeseseesenesecnnsensensessesnansnesntaes 10,17 207 22,41 

Rate AB ou. .ccccccssssssscsssnssesssseneneseeseeseenenseeeessussaeenssesseusennensneceseeaaaees 10,25 196 21,12 

PRALC Bui eeecececssesesssescersesssesessecseesaenaecaecaeeeecoeensesacanseeeeserneneesnenssesnenas 10,33 187 19,93 

RAC C v.ccccccecsescssscnssrescescesseeeseeeessesenenesseseusnesseesessesanenessesseeceanensnees 10,42 179 18,93 

Pate D ..ececscseccssssscsrsecsesscseseeeesseesoesaeesesneasenasenseessesoenecesesgesessaesas 10,50 174 18,30 

Rate DD vc ccssssesscscsssssssssccsenersseeseneasesnenesssssenreaseesessesenenserensesaes 10,58 160 16,74 

Rate DDD .uoccessssccsscsssccssssseecesseeeseeeseatenesseasssnaseseesensessenesnaneneenres 10,67 152 15,79 

Rate E..ccceccsscscsssccsssssennsscssecsessseeeeeeseeseessnsnensnscassensesneusessessenseapensas 10,75 144 14,88 

RAC Foo .ceccsescecsssssescsecsssseeseeeeeceaseseaacasenssenseseessonsenseevensesssetaenneegeas 10,83 137 14,06 

PAC G cecececsesetscsssessesesssscsssneesceseanreseeseeseaeneceenesancnasaseestsansausnsensenaes 10,92 130 13,23 

Rate H (including watchman’s Work) ........:esccscseseseeeteeesereteetees 11,00 124 12,47       
  

* Rate “AA—start” is the rate applicable to employees in the category AA who are in their first six months of continuous 

employment with the same employer, unless otherwise specified elsewhere in the Agreement. 

_(b) WAGE RATES APPLICABLE TO VEHICLE DRIVING—EXTERNAL TRANSPORT INCLUDING FORKLIFT DRIVING 

  

GUARANTEED PERSONAL 
INCREASE 

(To be the greater of the amounts 

calculated in terms of Column A 
or reflected in Column. B) 
  

  

  

        

A B New 

Percentage increase 

_on actual hourly rate 
of pay, excluding Minimum 

allowances, of which Amount per hourly wage 
: our 

the employee was in rates 

‘receipt on 30 June 
2002 

Class of Work % CPH R 

Schedule G (a) (iv) 

(1) Forklift-driving of power-operated forklift controlled from on 

board by the operator (job grade F) ......ssseseeeerenenentens 10,83 137 14,06 
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GUARANTEED PERSONAL 
INCREASE 

_ (To be the greater of the amounts 
calculated in terms of Column A 

or reflected in Column B) 

A B New 

Percentage increase 
on actual hourly rate 

of pay, excluding Minimum 

allowances, of which Amount per hourly wage 
: our Oe 

the employee was in rates 

receipt on 30 June 
2002 

Class of Work % CPH R 

(2) Driving of a load-carrying or hauling vehicle which requires 

a code 08 light motor vehicle licence to be held by the 

river (job grade E) ..c.ceccccsssssesnecnnsenseeessesnsesenceeensens 10,75 144 14,88 

(3) Driving of load-carrying or hauling vehicle licence to be 

held by the driver (job grad@ DD) ......ssssssssssssesssesssseeesneees 10,58 160 16,74 | 

(4) Driving of a load-carrying or hauling vehicle which requires 

a code 13 or 14 heavy articulated motor vehicle licence to - 

be held by the driver (job grade C)....ssessesssssssssssesssees 10,42 179 18,93 

. (c) WAGE RATES WITH SPECIFIC APPLICATION TO THE OPERATIONS LISTED HEREIN 

| GUARANTEED PERSONAL 
INCREASE 

(To be the greater of the amounts 

calculated in terms of Column A 

or reflected in Column B) 

A B New 

Percentage increase 
on actual hourly rate 

of pay, excluding Minimum 
allowances, of which Amount per. . hourly wage 

, our 
the employee was in fates 

receipt on 30 June 

2002 

Class of Work % CPH Ro 

~ Schedule G 
(1) Learners 

Rate D Operation 1 

First three months of experience (Rate D, less 10%) ......... 10,50 157 16,47 

Second three months of experience (Rate D, less 5%)...... 10,50 165 17,38 

Thereafter Rate D.....sssssssssssecseessseeees sessseueeeesssssvenesecssensuesses 10,50 174 18,30 

Provided that— 

(i) No employee may. be engaged upon incentive 

bonus work during the learnership period; 

(i) An employer who wished to train an employee for |: 

any of the classes of work for which no learnership 

or probationary period is provided may do so only 

with the prior approval of the Council, which shall 

prescribe the conditions under which permission for 

__ such employment is granted.       
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GUARANTEED PERSONAL 
INCREASE 

(To be the greater of the amounts 
calculated in terms of Column A 

or reflected in Column B) 
  

  

  

  

      

A B New 

Percentage increase 

on actual hourly rate 

alowances, of wich | AMOUNT | AON wage 
the employee was in hour rates 
receipt on 30 June 

2002 

Class of Work % CPH R 

Vitreous Enamelling 

Operation 1 (a) 

First duster (Rate B).......ccccsssssscssesssesssesssessteesseessstesseeseees 10,33 187 19,93 

Operation 1 (b) 

Second duster (Rate D)........eccecsceeccseseecenereeeeseneeseetearenneetans 10,50 174 18,30 

Section (d) 

Structural Engineering Wage Categories 

CALC QOLY 5 oo. eceecceceseeentceeeeeseeeteeeseneeeeeseeaneeceeendaneeenenanenas 10,00 . 229 25,21 

CALC QOLY 4 uae eeecceeceeeeeeeceeeeeeeeeeeeneeeseeeaneeteeenenteseetseneanies 10,20 209 22,57 

CALC QOLY 3 oo ececcscceeeeteceeecteenerseteeeeeeseneneeetenseneeseenseneeteeeee 10,40 179 19,04 

CALC QOLY 2 ooeeeececececeeeeeeeeceeeeeteetaeeseeaesaeeetaesaeeeeesseenenaeeas 10,60 147 15,33 

Category 1... eeeeecceecenseescnenensenesanvaseseseansuensentsaneversenteneness 10,80 121 12,43 

C@teQOry 1 (A) .eeeeeceecececenesseeeseesseeesesesseseesatsinseecaneesses 11,00 102 10,29 

(2) DIVISION D/4 

Rate B Operation 1 

First six months of experience (Rate F) ........eesee 10,83 137 14,06 

Second six months of experience (Rate DDD)............. 10,67 152 15,79 

Third six months of experience (Rate D)..........::eee 10,50 174 18,30 

Fourth six months of experience (Rate ©)... 10,42 179 18,93 

Thereafter Rate B oo... ccsceeseecencecssecseettseseeetnneneseeteens 10,33 187 19,93 

(3) DIVISION D/12 

Learnership periods and rates of pay therefore 

Rate B—Newcomers 

First two months of experience (Rate DD) .............0.. 10,58 160 16,74 

Second two months of experience (Rate D)...........0.. 10,50 174 18,30 

Third two months of experience (Rate C)...... ccc 10,42 179 18,93 

Thereafter Rate B u....ececsccescsesse cteseeeseeneereneesaeseniees 10,33 187 19,93 

Rate C—Newcomers 

First two months of experiénce (Rate DD)... 10,58 160 16,74 

Second two monihs of experience (Rate D)...........0 10,50 174 18,30 

Thereafter Rate © ...ccccscssscssesssssscsssessseessesssesseereeee 10,42 179 18,93 

Rate D—Newcomers 

First two months of experience (Rate DD) .......... see 10,58 160 16,74 

Thereafter Rate D ...........ccccssscsssssseesssseseseessessseseesssseenes 10,50 174 18,30 
 



STAATSKOERANT, 16 AUGUSTUS 2002 
  

  

  

  

  

  

   

      

No. 23742 15 

GUARANTEED PERSONAL 

INCREASE 

(To be the greater of the amounts 

calculated in terms of Column A 

or reflected in Column B) 

A B New 

Percentage increase 
on actual hourly rate 

of pay, excluding Minimum 
allowances, of which Amount per hourly wage 

: our 
the employee was in rates 

receipt on 30 June 
2002 

Class of Work % CPH R 

(4) DIVISION D/19 

Section (f) 

Rate A Operation No. 1 

First year of experience (Rate AA—Start) 1... 10,17 - 207 22,41 

Second year of experience (Rate AA) .:.....:.-ssssseennen 10,08 218 _ 23,77 

Thereafter Rate At .....ccsccscccscssssseceensssereeeesereececeasessaneeeeesenys 10,00 229 ' 25,21 

(5) DIVISION D/22 

Section (b) 

Operation No. 1 (Rate D) occ ccsseseseseesesseseeneeseesersessdeeteesereets , 10,50 174 — 18,30 

Section (c) 

Operations No. 1 to No. 5 (Rate D)......sesssesessssssneesentesesreseeseens 10,50 174 18,30 

Operations No. 6 to No. 8 (Rate DDD) ........cessseessetsarseeteresseeeees 10,67 152 15,79 

Operations No. 9 to No. 21 (Rate G) 10,92 130 13,23 

Operations No. 22 to No. 33 (Rate H)....ccccseecesetssseeeeeeneteeees 11,00 124 12,47 

(6): DIVISION D/23 

Training periods: 

Newcomers to Rate DDD 

First four months of experience (Rate F) ....cssssscsecescesesceeteeesseees 10,83 137 14,06 

Thereafter Rate DDD... cccccessestscssssssecssscessseecessensersseeeteeneeetnas 10,67 152 — 15,79 

Newcomers to Rate E 

First four months of experience (Rate H).:... ieee seeeneeenteeneeanenaes 11,00 124 12,47 

Thereafter Rate E oo... .ccscessessessssessessecseeceeneeenstersnetteersestnnnecsats 10,75 144 14,88 

(7) DIVISION D/24 

Rate Operation No. 1 _ 

First three months of experience (Rate D, leSS 5%) ....scsseesereee 10,50 165 17,38 

Thereafter Rate Daw... ccc cccccesessssessssseensseessenssceteeeees esuascessusnasecs . 10,50 174 18,30 

(8) DIVISION E/2 

Section (b) 
First twelve months of experience (Rate AA—Start) ........ cece 10,17 207 22,41 

Second twelve months of experience (Rate AA)... cutscenes 10,08 218 23,77 

Thereafter Rate At ...ssssssscsscsssccssssssnessssesiussssonsnee cesssssesssuuusvsssssese 10,00 229 25,21 
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(d) WAGE RATES APPLICABLE TO OPERATIONS IN SCHEDULE F ONLY 

  

GUARANTEED PERSONAL 

INCREASE 

(To be the greater of the amounts 

calculated in terms of Column A or 

reflected in Column B) 
  

  

  

  

  
  

  

  

  

  

  

A B New 

Percentage 

Increase on actual 

hourly rate of pay, Minimum 

excluding allowances, | Amount per weekly 

of which the hour wage rates 

employee was in 

receipt on 

30 June 2002 

Class of Work % CPH R 

GOUPD Zoos ceeceteceecececeneeeeeeeeeee cece aeeeeeeeeaeseenestaenaeseseneeeneseeaseanenseneneee 10,00 229 25,21 

GIOUP Y o..cccccccssccsscecccsseessescesevscesseeseesseeseeecnesenssseeanesusessssssessseateess 10,10 180 19,60 

GLOUP IX ..esesessccesessseccnseseesscenavensecaesenseseneacesesesaasaseneneasensasarsnnaraeenes 10,20 170 18,37 

GrOUP VID ce eeeececeeeteeeeneeeneteeeeeeseeaeeacesetaeeeensecaesnetsecaneneeaeeaneatenenas 10,30 165 17,68 

GOUP VIN ose eeeeece cee ece cee eeeceneeeeeeeseeeaeeesaeeaeaaecaeeseeesaeeessaneaneeennenenes 10,40 159 16,92 

GOUP VI oes eeeceececetceeeeeeeseeseneeeseeceneecaneenaenansavsaeaaesaneneaecaneeseaneeniees 10,50 154 16,22 

GIOUD Vu. .eecescscscsseseseseesseesonesanecenseeesaesuesaussensseesaessasssessceesiesseseaess 10,60 149 15,51 

GLOUD IV ee eeceece tee teeeeae cece caeeeae seen eae eteesaeeeae cee caee sae enensaeeeasneeteneeaee 10,70 143 14,82 

GLOUD Hl... cc ceeccesseseeeneecesesceseetereseusseeteeesausenevertanesenesiasnnasensaneneee 10,80 140 14,33 

GYOUP Il .....secsessssccescesssessssuessecesensnessussssnsecessusseessecaesenssnsensesensneeess 10,90 135 13,74 

GYOUP Looe eecceceeeeseeneeeseeeesseesseeesseeneeeecsnacsensenaeenadanensanerseuneetass 11,00 131 13,22 

(d) WAGE RATES APPLICABLE TO APPRENTICES ONLY 

GUARANTEED PERSONAL 

INCREASE 

(To be the greater of the amounts 

calculated in terms of Column A or 

reflected in Column B) 

A B New 

Percentage 

Increase on actual 
weekly rate of pay, Minimum 

excluding allowances, Amount per weekly 

of which the hour wage rates 

employee was in 

receipt on 

30 June 2002 

Class of Work Y , R R 

FirSt YOQM .......cccccccsssessessssseessessescsesceausarsenaeneeaeeneeeneseeeeaeseensaeneaneaes 10,00 34 499 

SO@CON YO Ar oe cecccescceesseiseeesseesseeesseeeneessseseseeercasescneennrecneneseenenaes 10,00 37 * §50 

THitd YOAr ....ccccecccsssesssessesscesessseesecesceseeceessessneesseveneseescausensenesentane , 10,00 ‘45 655 

FOUrN YO€r ......scccccessssscesscssecseceseeseeseceseesusesecessesseeseteaneecerantanenarnes 10,00 66 970 

The hourly rate of all apprentices for the purposes of calculating 

- overtime shall be the weekly wage paid, divided by 40.       
  

15. ANNEXURE A: SECURITY OF EMPLOYEMENT AND SEVERANCE PAY 

Substitute the following for subclause 1 (g): 

“(g) Clause 35 of the Main Agreement shall be complied with in determining the amount of severance pay to which 

an employee is entitled; Provided that employers and party trade unions, at either’s request consult in good faith 

at plant level with a view to reaching agreement on a higher severance payment”.
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. 16. ANNEXURE B: FIVE GRADE JOB AND WAGE STRUCTURE 

-(1) Substitute the following for subciause 8: 

“(8) For those establishments that have implemented or intend to implement the new job and wage system the 
_ following minimum wage will apply for the ‘new five-grade structure. For those establishments that have . 
implemented the five-grade job and wage structure the following increase will apply on the same terms as set 
out in clause 1 of Part II of this Agreement. 

The actual wage structure, including the benchmark figure for artisans, shall be agreed at company level 
depending upon the nature and extent of multi-skilling, multi-tasking broad banding and employee flexibility, 

’ agreed between the affected employer ; and trade union(s): 
  

  

  

  

  

            

Grade Current . _ Increase on Increase on , New Minimum 

Minimum | Actuals and Scheduled Wage Rates . - 

wage rate : Scheduled Wage Rates 

Wage Rates. ~ eyp.h. 

5 22,92 10,00% 229 ; R25,21 

4 19,74 10,00% 197 ‘R21,71\ 

3 17,00 10,00% 170 . R18,70 

2 14,63 10,00% : 146 R16,09 

1 12,60 — 10,00% 126 R13,86 

Whichever is the greater personal increase     

Note: These amounts will be increased in line with the increases to be agreed in the 2003/2004 and subsequent annual Main 
Agreement negotiations. - 

The new five-grade wage structure will be ohased- in in equal increments, over a maximum period of five years. 

Individual establishments may agree to phase the new structure in over a shorter period.”. 

oan ' 17. Insert the following new Annexure G: 

“ANNEXURE G | 
ATTENDANCE OF WORKER REPRESENTATIVES ON NATIONAL AND: - 

REGIONAL BARGAINING COUNCIL COMMITTEE 

* The employer and trade union parties agree that it is important that workers representatives, appointed by the 
unions to serve on the Bargaining Council National and Regional Committees, should participate at that level. 

‘© To this end, the trade unions will by 31 January of each year, notify the Council Secretary in writing of the names 
and contact details of the union worker representatives appointed to serve on these National and Regional 
Committees. 

¢ The Council will maintain a register of these union representatives. 

« The Council will, during February each year, notify the companies concerned of the appointment of their employees 
onto the specific Bargaining Council Commitiee/s and of the scheduled meeting dates of the committee/s for the 
year ahead. 

* Where the Company is unable, for operational or other valid reasons to accept the absence of the employee on the 
dates concerned. it shall immediately communicate with the Council in order that the problem be addressed. The 
Council Secretary may call upon a senior trade union official and employer representatives to assist in attempting — 
to achieve an amicable resolution of the problem, including meeting with the employer in order to address the 
specific problems identified. — 

* Absence from the workplace to attend each scheduled meeting must be based on reasonable prior notice of the 
meeting to the employer supported by the presentation of the Agenda of the Meeting by the worker representative. 

+ The representative's travelling and accommodation expenses will be borne by the Council.” 

Signed at Johannesburg on 6 June 2002 for and on behalf of the parties. . 

D. CARSON 

Member 

L. MTHIYANE 

Member 

J. BEUKES 

Council Secretary
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Dog ate your Gazette? 
read it online 

www. Sf Gazettes co.za 
SRRREREBHRRRKRHERARRAR RE RES 

A new information Portal keeping you up to date with news, legislation, 

the Parliamentary programme and which is the largest pool of SA Gazette 

information available on the Web. 

Easily accessible through the www! 

- Government Gazettes - from January 1994 

- Compilations of all Indexes pertaining to the past week’s Government Gazettes 

- All Provincial Gazettes - from September 1995 : , 

- Parliamentary Bills - as of January 1999 . . 

Available in full-text, with keyword searching 

Sabinet Online scans, formats, edits and organize information for you. | Diagrams and forms 

included as images. 

No stacks of printed gazettes - all on computer. Think of the storage | space you save. 

Offer Bill Tracker.- complementing the SA Gazettes products. 

For easy electronic access to full-text gazette info, subscribe to the SA Gazettes from 

Sabinet Online. Please visit us at www. Sagazettes.c co.za 

Tel: (012) 663-4954, Fax: (012) 663-3543, Toll free: 0800 11 11 73, e-mail: info@sabinet.co.za, www: http://www.sabinet.co.za  
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Loabing for back copes and out of print issues of 

The National Library of SA has them! 

Let us make your day with the information you need ... 

  

National Library of SA, Pretoria Division 
PO Box 397. 

0001 PRETORIA 

Tel.:(012) 321-8931, Fax: (012) 325-5984 
_ E-mail: infodesk@nlsa.ac.za 

  
Soted 
yr egree 

Soch u ou hopies en uit druk vitzawes van die 
| Staalshoerant en Provinsiale Koerante? 

Die Nasionale Biblioteek van SA het hulle! 

Mt ons hoef u nie te sukkel om inligting te bekom nie... 

Nasionale Biblioteek v. van SA, Pretoria Divisie 

- Posbus 397. | 
~ 0001 PRETORIA a 

Tel.:(012) 321-8931, Faks: (012) 325-5984. 

E-pos: infodesk@nlsa.ac.za     
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THE WEATHER BUREAU: DEPARTMENT OF ENVIRONMENTAL — a) 
AFFAIRS AND TOURISM i    
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THE WEATHER BUREAU HELPS FARMERS 
TO PLAN THEIR CROP      
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SUNSHINE RECORDER 

  

  

THE WEATHER BUREAU: DEPARTMENT OF ENVIRONMENTAL AFFAIRS & TOURISM 
.d/ : ; 

RAIN GAUGE DIE WEERBURO: DEPARTEMENT VAN OMGEWINGSAKE EN TOERISME   
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LIVE IN HARMONY WITH NATURE 
    

  

    

  
t     ye en = ee 

‘ard THE WEATHER BU 
eee ENVIRONMENTAL AFFAIRS AND TOURISM    
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