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| GOVERNMENT NOTICES 
GOEWERMENTSKENNISGEWINGS 

  

DEPARTMENT OF HEALTH 

DEPARTEMENT VAN GESONDHEID 

No.R.900 . oo, a . 16 September 2005 

‘FOODSTUFFS, COSMETICS AND DISINFECTANTS ACT, 1972 
(ACT NO. 54 OF 1972) ; 

REGULATIONS. RELATING TO THE FORTIFICATION OF CERTAIN FOODSTUFFS: 
AMENDMENT ° . 

The Minister for Health intends, in terms of Section 15 (1) of the Foodstuffs, Cosmetics and 
Disinfectants Act, 1972 (Act No. 54 of 1972), to make the regulations in the Schedule. 

Interested persons are invited to submit any substantiated comments or 
representations on the proposed regulations to the Director-General: Health, Private 
Bag X828, Pretoria, 0001 (for attention of the Director: Nutrition), within one month of 
the date of publication of this notice. = 

So SCHEDULE 

DEFINITIONS 

1. In these regulations any word or expression defined in the Act and not defined herein 
bears the same meaning as in the Act and unless the context otherwise indicates- 

“Department” means the national Department of Health; 

“diluent” means a suitable, inert, food-grade carrier for the micronutrients: 

“electrolytic iron” means elemental iron as per specification in the latest edition of Food 
Chemical Codex; 

"enrichment" means the addition of one or more nutrients to a foodstuff whether or not it is 
normally contained in a foodstuff with the sole purpose of adding nutritional value to the food; 

“food vehicle” means dry and uncooked wheat flour, dry and uncooked maize meal and 
bread prepared with and containing at least 90% fortified wheat flour, excluding water; 

“fortificant” means the prescribed compound which provides the specified micronutrient; 

_ “fortification mix” means a premixed blend of fortificants and diluents formulated to. 
provide specified and determinable amounts of micronutrients; 

"fortification" means the addition of one or more micronutrients by means of a fortification 
mix to a foodstuff whether or not it is normally contained in a foodstuff for the purpose of 
preventing or correcting a demonstrated deficiency of one or more nutrients in the general 
population or specific population group of South Africa as determined by the Department: 

“maize meal” means all milled, uncooked maize products and includes super, special, sifted 
and un-sifted maize meal, but excludes samp, grits, maize rice; and maize flour;
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“micronutrient” means a natural or synthesised vitamin, mineral, or trace element that is 

essential for normal. growth, development and maintenance of life and of which a deficit will 

cause characteristic biochemical or physiological changes; 

“quality. control” means. the méasures applied’and the steps taken by a manufacturer of 

wheat and: maize meal’ foodstuffs to ensure that: the correct procedures are being followed 

and the set criteria are being met in administering fortificants to food vehicles; 

“SABS” means the South African Bureau of Standards, a statutory organization established 

in terms of the Standards Act,. 1993 (Act 29 of 1993), 

"the Act" means. the Foodstuffs, Cosmetics and Disinfectants Act, 1972 (Act No. 54 of 

1972), ; : 

“Vitamin A” means s protectéd, stabilized Vitamin Alretinyl palmitate containing 75 000 mcg 

Retinol equivalents (RE) activity per gram and specifying on the label of its container, the 

transport and storage conditions and date up to which the product will comply with the 

requirements stipulated | in Tables 1, 2a, 2b, 3 and 4 of these regulations; 

“wheat bread” means all baked bread: prepared with and containing at least 90% fortified | 

wheat flour excluding water; 

“wheat flour” means all milled, dry and uncooked wheat products with an ash content of 

‘more than 0.60% on a moisture-free basis but excludes crushed wheat, pearled. wheat, 

semolina, wheat flour with an ash content of less than 0.60% on a moisture-free basis and 

self-raising flour. . 

GENERAL PROVISIONS 

2. Any person who manufactures, imports, or’sells foodstuffs identified as food vehicles, 

which have not ‘been fortified in accordance with these regulations, including the 

requirements specified in Annexure |, is be guilty of an offence. 

Any person who manufactures, imports or supplies a fortification mix for the purpose 

_.of these regulations, without being registered with the Department, including the 

requirements specified in Annexure II, is guilty of an offence. 

G
2
.
 

4..  -A-person desiring to manufacture, import or supply a fortification mix must .apply to 

the Director-General. for registration by submitting the information specified in 

Annexure Ill. 

5, _ The registration referred to in regulation 4 is valid for a period of one year. 

6. Registered manufacturers, importers or suppliers of fortification mixes must issue a 

certificate of compliance as indicated in Annexure IV. 

7. . Registered manufacturers, importers or suppliers of fortification mixes must comply 

with the principles set out in Annexure II. wo 

Bo Manufacturers and importers of food vehicles- 

(a) may. only obtain the fortification mix from companies that have registered with: 

the Department, and 

(b). = must keep on record a certificate of compliance for every batch of fortification, 

mix in the format specified in Annexure lV..
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SPECIAL PROVISIONS 

The formulation of the fortification mix for wheat flour based on the 

micronutrient requirements. specified in Annexure V, Table 4a must comply to 
the minimum levels as follows: 

9. (a) 

TABLE 1: FORTIFICATION MIX FOR WHEAT FLOUR 
  

  

  

  

  

  

  

  

  

          
  

Micronutrient Fortificant Fortification 
requirements =‘ requirements mix 

Fortificants and diluent (per 1kg flour) (per‘1kg flour) (g/kg) 

Vitamin A palmitate 1786 mcgRE 23.8095 mg 119.0475 g 
(Activity: 75 000 mcgRE2/g) 

Thiamin mononitrate 11.9444 mg 2.4929 mg 42. 4644 gq 
(Activity: 78% min.) - 
Riboflavin 1.7778 mg 1.7778 mg 3. 3880 g 

Nicotinamide/niacinamide 23.6842 mg 23.6842 mg "(118.4210 g° 

Pyridoxine HCl 2.6316 mg 3.2489 mg 16.2443 g 
(Activity: 81% min.) 
Folic acid 1.4286 mg 1.5786 mg 7. 8927 'g 

(Activity: 90.5% min.) 

Electrolytic iron3 35.00 mg 359.7143.mg 178. 5714 ¢ g 
(Activity: 98% min.) 
Zinc oxide 15.00 mg 18.7500 mg — (93.7500 g 
(Activity: 80% min.) 
Diluent - To complete To complete 

200 mg 1000.9 

1. Protected, stabilized Vitamin A palmitate containing. 75 000 mcg RE activity 
per gram. 

2. Retinol equivalents (RE) = 1 mcg retinol = 3.33 1U. (International units) vitamin” 
A 

3: Elemental iron powder where more than 95% passes through a 325 mesh (45 
microns particle size) made by an electrolytic process. - 

(b) 

as follows: 

The formulation of the fortification mix for maize meal based on the micronutrient 
requirements specified in Annexure V, Table 4b must comply with the minimum levels 

TABLE 2a: FORTIFICATION MIX FOR MAIZE MEAL 

(Super, special, sifted, unsifted) 
  

  

  

  

  

  

Micronutrient Fortificant Fortification 
requirements requirements mix 

Fortificants and diluent (Perikg meal) (Per1kg meal) (g/kg) - 

_ Mitamin A palmitate 2085 mcgRE 27.8000 mg 139.0000 g 
(Activity: 75 000 mcgRE2/g) 

Thiamine mononitrate 2.1875 mg 2.8045 mg © 14.0224 g 
(Activity: 78% min.) 
Riboflavin 1.6875 mg 1.6875 mg_ 8.4375 g 

Nicotinamide/niacinamide [25.000 mg 29.0000 mg -** {125.0000 g- 

Pyridoxine HCI 3.1250 mg 3.8580 mg 19.2901 9 
(Activity: 81% min.) .           

  

 



6 No. 28012 GOVERNMENT GAZETTE, 16 SEPTEMBER 2005 

  

    

    

    

Folic acid 2.0000 mg 2.2099 mg 11.0497 g 

(Activity: 90.5% min.) 
Electrolytic iron3 35.0000 mg 35.7143 mg 178.6714 g 

(Activity: 98% min.) 

Zinc oxide 15.00 mg 18.7500 mg 93.7500 g 

Activity: 80% min.) _ 

  

  

            Diluent - To complete 200/To complete 1000 

mg g 

1. Protected, stabilized Vitamin A palmitate containing 75 000 mcg RE activity 

per gram 

2. Retinol equivalents (RE) = 1 meg retinol = 3.33 IU (International units) 

vitamin A , 

3. Elemental iron powder where more than 95% passes through a 325 mesh 

(45microns particle size) made by an electrolytic process. 

10. (a) Manufacturers, importers and suppliers of un-sifted maize meal may apply to 

the Director-General for special permission to use a fortification mix with a 

reduced level of electrolytic iron. 

(b) Where special permission was granted in terms of paragraph (a), the 

formulation of the fortification’ mix for un-sifted maize meal based on the 

micronutrient requirements specified in Annexure V, Table 4c must comply 

with the minimum levels as follows: 

TABLE 2b: FORTIFICATION MIX FOR UNSIFTED MAIZE MEAL 

(Special permission) 
  

  

  

  

  

  

  

  

  

              

Micronutrient Fortificant Fortification 
requirements requirements mix 

Fortificants and diluent _ (per 1 kg meal) (per 1 kg meal) (g/kg) 

itamin A palmitate 2085 mcgRE 27.8000 mg 139.0000 g 

(Activity: 75 000 mcgRE2/g) 

Thiamine mononitrate 2.1875 mg 2.8045 mg 14.0224 g 

(Activity: 78% min.) 
Riboflavin 1.6875 mg 1.6875 mg 8.43759 

Nicotinamide/niacinamide — 25.000 mg 25.0000 mg 125.0000 g 

Pyridoxine HCI 3.1250 mg 3.8580 mg 19.2901 g 

(Activity: 841% min.) 

Folic acid 2.0000 mg 2.2099 mg 11.0497 g 

(Activity: 90.5% min.) 

Electrolytic iron3 17.5000 mg 17.857 mg 89.2857 g 

(Activity: 98% min.) 

Zinc oxide 15.00 mg 18.7500 mg 93.7500 g 

(Activity: 80% min.) 

Diluent - To complete 2001To complete 1000 

mg 9 

1. Protected, stabilized Vitamin A palmitate containing 75 000 mcg RE activity 

per gram. 

2. Retinol equivalents (RE) = 1 mcg retinol = 3.33 IU (International units) vitamin 
A 

3. Elemental iron powder where more than 95% passes through a 325 mesh (45 

microns particle size) made by an electrolytic process.
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(c) The fortification mix must be used at an addition rate of 200 g per ton of food vehicle 
indicated in Annexure VII, provided the final minimum levels in the food vehicles 
comply with the requirements stipulated in Tables 3 and 4. 

(d) The fortification of wheat flour containing wheat bran must allow for the addition of the 
fortification mix to the base flour (white bread flour) only. 

11. (a) The final, minimum levels of micronutrients (fortification standards) in 
the fortified wheat flour at 14% moisture basis and wheat bread at 39% moisture 
basis must be not less than the levels. shown in Table 3 below and must be in 
accordance with Annexure VI, Tables 5a; 5b, 5c and:5d: 

TABLE 3: FORTIFICATION STANDARDS - WHEAT FLOUR AND BREAD 

  

    

  

  

  

  

  

  

  

  

  

  

  

              

WHEAT FLOUR WHEAT BREAD 
Micronutrient (Unit _- White Brown White Brown 
Vitamin A1 mcgRE/kg 1610 1415. 800 700 
Thiamine mg/kg 3.91 3.79 2.49 © 2.54 
Riboflavin mg/kg 2.05 1.95 1.41 1.39 
Niacin mg/kg 38.42 04.76 27.91 41.59 
Pyridoxine mg/kg 2.82 3.07 2.13 2.67 
Folic acid ma/kg 1.36 1.24 0.74 0.74 
Iron mg/kg 43.65 47.97 32.26 - 34.69 
Zinc mg/kg 20.70 26.73 15.30 20.07 

1. Retinol equivalents (RE) = 1 mcg retinol = 3.33 1U (International units) 
vitamin A 

The final, minimum levels of micronutrients ‘(fortification standards) in fortified 
maize meal at 12.5% moisture basis must be not less than the levels shown in 
Table 4 below and must be in accordance with Annexure VI, Tables 6a, 6b, 6c 
and 6d: 

TABLE 4: FORTIFICATION STANDARDS - MAIZE MEAL 

  

  

  

  

  

  

  

  

  

                  

MAIZE MEAL 
Micronutrient [Unit Super Special Sifted Un-sifted 
itamin A1 mcgRE/kg (1877 1877 1877 1877 

Thiamine mg/kg 3.09 3.86 4.76. 5.57 
Riboflavin mg/kg 1.79 1.88 1.97 2.06 
Niacin mg/kg 29.70 31.86 34.65 38.25 
Pyridoxine mg/kg 3.89 4.25 4.79 0.42 
Folic acid mg/kg 1.89 1.90 1.92 11,94 
ron mg/kg 37.35 40.14 44.28 00.402 
Zinc mg/kg 18.90 22.55 26.60 30.20 

1. Retinol equivalents (RE) = 1 mcg retinol = 3.33 IU (International units) 
vitamin A. 

2: Where special permission was granted in terms of regulation 10, a lower iron 
content of 34.65 mg/kg is allowed. 

(c) The fortification standards referred to in Table 3 and Table 4 of these Regulations 
must be the minimum micronutrient levels in uncooked wheat flour and uncooked 
maize meal when sampled at the point of manufacturing, importation or sale.
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A sample of a fortified food vehicle, taken by an inspector in terms of the Ac t, must 

be analysed for the amounts of nicotinamide / niacinamide, or riboflavin and retinol / 

vitamin A palmitate, and the results of such a sample must be considered as 

4. 
representative of the standards prescribed by these Regulations in Table 3 and Table 

Labelling of fortified foodstuffs 

12. In addition to the Regulations Governing the Advertising and Labelling of Foodstuffs 

made under the Act, all food vehicles must be labelled as follows: 

(a) the nutrient content claims may only be used in addition to the word “ fortified” 

on one label in cases where a micronutrient other than the specified 

fortificants is added to a food vehicle: provided that the claim complies with 

the conditions of the specific nutrient content claim. 

the claim “Fortified for better health” and the official fortification logo to that 

effect as indicated in Annexure Vil are reserved only for food vehicles, that 

have been identified in these regulations and may be displayed on the label or 

in an advertising material; 

any person who uses the official logo referred to in Annexure VII on labels orn 

- advertising material for foodstuffs other than in accordance with these 

regulations or any other regulations made in terms of the Act, is guilty of an 

‘offence; ~ 

(i) the claim “Manufactured with fortified maize meal for better health” or 

“Manufactured with fortified wheat flour for better health”, whatever the 

case may be, may be used for foodstuffs, other than food vehicles, 

prepared with and containing at least 90% of one or more of the 

identified food vehicles as ingredient, excluding water; 

(ii) a logo as indicated in Annexure VIII, may be displayed on the label or 

at the point of sale on a notice displayed in the direct vicinity of where 

_ the foodstuff referred to in subparagraph (i) is displayed on the shelf 

and within clear sight of the consumer; 

minerals of the fortification mix must- 

(i). in the list of ingredients, be identified individually by the compound 

names (electrolytic iron, zinc oxide), and 

(ii) indicate the elemental mineral in the table with nutritional information; 

“the fortification addition rate must be clearly indicated on the label of 
fortification mixes; 

The label or container of a fortification mix sold as such must indicate the date 

up to which the product will comply with the requirements stipulated in Tables 

1, 2a and 2b of these regulations; 

The nutritional information declaration as described in Annexure 2 of 

the Regulations Relating to the Labeling and Advertising of Foodstuffs 

must be printed by the manufacturer on the back or side panel of food 

vehicles and those foodstuffs manufactured with fortified wheat flour or
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fortified maize meal in letters at least 1.mm in height. for lower case 
letters, or a bigger letter size in the case of ‘woven polypropylene 
packaging material, provided the information is. easily legible; 

The nutritional information. declaration referred to in paragraph (). as well as 
nutritional information .relevant to the fortification specifications must be 
declared per daily serving and per 100 g, provided that in the case of dry, 
_uncooked wheat flour and dry, uncooked maize. meal as purchased, the daily 
serving may be regarded. as 100g; 

‘Wherever the official logo is is used, it must be utilized in the format of either 
Annexure VIII or Annexure IX and must be printed in a prominent position on 

.» ,.the main panel in bold print against a.contrasting or clear background on all 
- , «types of packaging material. The logo must be clearly visible, legible and » 

a: indelible, toy 

(k) The official logo must be ; a ‘minimum size of 25 mm 1 for paper and plastic 
. - . packaging and a minimum size of 4.00 mm for woven polypropylene 

_ Packaging; tat 

(1) "The design of the logo must be constructed’ as ‘indicated in’ facsimile 1 in 
Annexure Vill or Annexure IX; . Lo 

(m) “The logo may be printed in: monochrome as per facsimile’ 1 in Annexure VIIT or’ | 
Annexure IX, or in any of the selected main.colours of the packaging; and 

(n) Where the full colour version of the logo is used, the following colours must be’ 
- >, used in accordance with facsimile 2 in Annexure VIII or Annexure IX: 

Grass; 
Green 1_ Pantone 390 | (45c = 100y). , 

Male’s shorts: | 
Green.2.. | Pantone 349... (100¢ 100y 54k) 
Sun: | | / 

Orange 1 Pantone 123 (28m . 100y). 

Back female’s arms x 2, legs x 2, head: oO 

Orange 2 Pantone 138 (53m 100y 8k) 

Back female’s skirt, front female’s eyes x22. 
Blue... Pantone 3015 (100¢ 40k). 

_ Front female’s T-shirt: oo 
Blue 2 Pantone 274 (100c 100m 30k) 

Sky , 

. Blue 3 . Pantone 290 (10c) | 

Front female’s arms x 2, legs x 2, head : 

Flesh Pantone 719 (15m 18y) 

a Male’s T-shirt: | 
Yellow — Process yellow (100y)
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Male’s arms x 2, legs x 2, head: 
Brown Pantone 470 (56m 78y 40k) 

Back female’s T-shirt, mouth, front female’s skirt and mouth: 
Red. Pantone 485 (100m 100y) 

Male’s hair, eyes x 2, mouth, back female’s hair, eyes x 2, front female’ s hair, outer 

circular border, all payoff lines: 

Black Process black 

Exemption 

13. Any manufacturer or importer of food vehicles who wish to be exempted from the 

provisions stipulated under regulation 2 should apply in writing, giving full reasons for 

such a request to the Director-General of the Department of Health. 

Repeal 

14. The Regulations on the Enrichment of Maize Meal, promulgated under Government 

notice No. R 504 of 7 April 2003 is hereby amended. 

Commencement 

15, These regulations comes into operation on the date of final publication. 

NS rdbolalal 
ME TSHABALALA-MSIMANG 
MINISTER OF HEALTH
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ANNEXURE | 

QUALITY CONTROL PRINCIPLES - 

MANUFACTURERS OF FORTIFIED WHEAT FLOURS AND MAIZE MEALS 

Manufacturers of wheat flours and maize meals must: 

4d keep monthly records of the amount of fortification mixes used every month. These 
records must correspond with the monthly production records; 

“ensure that fortification mixes are stored under the conditions laid down by the 
‘manufacturer; — - 

ensure that strict stock rotation procedures are adhered to in order to prevent old 
stock losing potency and to comply with the shelf life expiry date: 

ensure that all critical stages of the manufacturing process are monitored to ensure 
that the correct dosage levels are maintained through the following measures: 

(a) checking of fortification mix feeders at least once a day to ensure that they are 
delivering the correct dosage levels: 

(b) performing visual checks at least twice per shift to ensure that fortification mixes 
are being used and that no blockages have occurred and keeping record of this; 

(c) performing two-hourly: spot checks to ensure that the product has been dosed 
correctly by determining one of the components of a fortification mix according to 
the appropriate analytical method. 

ANNEXURE II 

QUALITY CONTROL PRINCIPLES 

MANUFACTURERS OR SUPPLIERS OF FORTIFICATION MIXES 

Manufacturers, importers or suppliers of fortification mixes must: 

1. keep monthly records of the quantities of fortification mixes sold to wheat flour and 
maize meal manufacturers as well as a list of the names and addresses of the 

"aforesaid purchasers; 

ensure that the quality standard for diluents and fortificants, independently or mixed 
with a diluent must be in accordance with the standards as determined in the latest 
edition of Food Chemicals Codex (FCC). 

ensure that each batch of a fortification mix for the various vehicles complies with the 
fortification standards described in Tables 1, 2(a) and 2(b) of regulations 9 and 10 
respectively; 

keep at least one labelled retention sample per batch for the expected shell life 
period. 

bear the costs of the audits and analyses mentioned in Annexure INA.
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ANNEXURE IIA 

THE SOUTH AFRICAN BUREAU OF STANDARDS 

The SABS must conduct at least two inspection audits and take two 

fortification mix samples per food vehicle for laboratory analysis per year in 

respect of all registered manufacturers/suppliers/importers, to monitor 

adherence to compliance with the regulations relating to the fortification of 

certain foodstuffs. 

The SABS may if a registered manufacturer/supplier/importer no longer 

complies with the requirements as prescribed, suspend for such period as it 

may deem fit, or cancel the registration of _ such 

manufacturer/supplier/importer. Once registration is cancelled the 

manufacturer/supplier/importer must reapply for registration in the prescribed 

manner. 

lf the SABS suspends — or cancels the registration of a 

manufacturer/supplier/importers, _ the SABS — must notify | such 

manufacturer/supplier/importer of such suspension or cancellation: and the 

reason thereof, and must notify the DG of DOH for any action deemed 

necessary. 

The _SABS could . institute legal actions against 

manufacturers/suppliers/importers in the event of transgressions of the 

regulations relating to fortification of certain foodstuffs. 

ANNEXURE Il 

APPLICATION FORM FOR REGISTRATION OF FORTIFICATION MIXES: 

MANUFACTURERS, IMPORTERS & SUPPLIERS 

N
O
 

P
o
n
 

> Company Name: 
Company address (Postal): 
Company street address: 
Company Tel. No. 
Company Fax No. 
E-mail address: 
Names of: (Print please) 

Managing Director 

Quality Assurance Manager 
  

      Production Manager 
  

Activities/facilities: 

  

[Are you: Yes No 
  

A packer? 

IA co-packer? 
  

  

A manufacturer? 

A distributor? 
  

          
  
an importer?
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9. Are you a Medicines Control Council (MCC) registered facility? 
10. Has the company been inspected by the Inspectors (appointed in terms of 

section 26 of the Medicines and Related Substances Act, 1965 (Act No 101 of 
1965) Yes/No 

11. If yes, mention the date of the last inspection: 
12. Does your company have ISO certification? Yes/no 
13. . Does your company have HACCP accreditation? Yes/No 
14. Do you have a Quality Control Laboratory? Yes/No 
15. Of those ingredients used in the manufacturing of fortification mixes, indicate 

which ingredients are: 
Self manufactured by your company in South Africa: 

  

Imported from the mother company elsewhere in the world: 

  

Acquired from outside the borders of South Africa: 

  

Acquired in South Africa: 

  

How long has the company been in the business of manufacturing or selling 
fortification mixes? 

(number) years 
17. Specify the laboratory and methods* that will be used for the analyses of each 

of the micronutrients in the fortification mix: 
Micronutrient. Laboratory Analytical method 
  

  

MitaminA — . 

Thiamine (Vit B1) 

Riboflavin (Vit B2) 

Niacin (Vit B3) - 

Pyridoxine (Vit B6) 
Folic acid 

lron 
Zinc 

  

  

  

  

  

  

          
  

* Only accredited analytical methods for which an original certificate or certified 
copy from SANAS or another internationally accreditation body has been 
obtained and which are attached to the application (Annexure Ill) will be 
accepted. 

18. Are the original or a certified copy of accreditation for each of the above- 
mentioned micronutrients as per specified laboratory attached to this application 
form? Yes/No 

ANNEXURE IV 

CERTIFICATE OF FORTIFICATION MIX COMPLIANCE 

(This certificate is not transferable from one batch to another) . 

4. Company Name: . 

2. Company address (Postal): 

3. Company street address: 

G05-083528—B
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4. Company Tel. No. 
5. Company Fax No. 

6. E-mail address: 

7. DECLARATION: 
It is hereby certified that (batch) fortification mix, complies 

qualitatively and quantitatively with the following specification: 

FORTIFICATION MIX SPECIFICATION 

Wheat flour Maize meal 

Fortificants (g/kg) (g/kg) 

Vitamin A palmitate, 119.0475 g 139.0000 g 

(Activity: 75 000 mcgRE/g) 

Thiamine mononitrate 12.4644 g 14.0224 g 

(Activity: 78% min.) 

Riboflavin 8.8889 g 8.4375 g 

Nicotinamide/Niacinamide _|118.4210 g 125.0000.g 

Pyridoxine HCI 16.2443 g 19.2901 g 

(Activity: 81% min.) 

Folic acid 7.8927 g 11.0497 9 

(Activity: 90.5% min.) 

Electrolytic iron 178.5714 g 178.5714 g2 

(Activity: 98% min.) 
Zinc oxide 93.7500 g 93.7500 g 

(Activity: 80% min.) 

Diluent(s) (specify): To complete To complete 

Seen secncecuncenuececececsenaeeeeeas 1000 g 1000 g 

1. Retinol equivalents (RE) = 1 mcg retinol = 3.33 IU (International units) 

vitamin A 

2. Where special permission was granted for un-sifted maize meal, a 

lower electrolytic iron level of 89.2857 g/kg must be used. 

8. Fortification mix addition rate: g/kg 

Signed by: 
Authorised signatory 

Date: 

Seal 

Printed name
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ANNEXURE V 

No. 28012 

MICRONUTRIENT REQUIREMENTS FOR FORTIFICATION OF FOOD 
VEHICLES 

TABLE 4(a): WHEAT FLOUR 
  

MICRONUTRIENT REQUIREMENTS. 
  

  

  

  

          
  

  

  

  

  

  

            

Per 200 g white bread flour Per 1 kg flour 

Nutritional Goal Required | Required 
‘Micronutrients RDA_ (4RDA_ Amount (Retention [Addition [Addition 
vitamin A (mcg RE) 800 (1% 250 70% 357 1786 
Thiamine (mg) 1:40 |25% 0.3500 90% 0.3889 1.9444 
Riboflavin (mg) 1.60 (20% 0.3200 90% 0.3556 11.7778. 
Niacin . (mg) 18 25% 4.5000 - 95% 4.7368 23.6842 
‘yridoxine (mg) 2.00 25% 0.5000 95% 0.5263 2.6316 
Folic acid — (mg) 0.40 . 50% 0.2000 (70% 0.2857 1.4286 
‘ron (mg) 14 50% 7.0000 100% 7.0000 35.0000 
“INC (mg) 15 20% 3.0000 100% 3.0000 15.0000 

TABLE aby MAIZE MEAL (Super, special, sifted, unsifted) 
MICRONUTRIENT REQUIREMENTS 
Per 200 g maize meal Per 1 kg meal 
Nutritional Goal Required |Required — 

Micronutrients RDA %RDA Amount Retention (Addition Addition 
Vitamin A (mcg RE) 800 (31% 250 — 60% A17 2085 
hiamine — (mg) 1.40 (25% 0.3500 80% 0.4375 2.1875 
‘iboflavin (mg) 1.60. 17% 0.2700 80% 10.3375 1.6875 
‘acin | (mg) 18 25% — 4.5000 90% 5.0000 25.0000 
!yridoxine (mg) 2.00 (25% 0.5000 80% 0.6250 3.1250 
Folicacid (mg): 0.40 (50% 0.2000 50% 0.4000 2.0000 
Hon (mg) 14. 50% 7.0000 |100% ~~ {7.0000 35.0000 
Zine _{ng) 15 =| 20% 3.0000. {100% 3.0000 15.0000 

TABLE 4(c): UNSIFTED MAIZE MEAL (Special permission) 
  

MICRONUTRIENT REQUIREMENTS 
  

Per 200 g maize meal Per 1 kg meal 
  

    
  

          

Nutritional Goal Required | Required 
Micronutrients RDA |[*%RDA Amount’ Retention (Addition Addition 
vitamin A (mcg RE) (800 [31% 250 60% 417 2085 
‘niamine. | (mg) 1.40 | 25% 0.3500 80% 0.4375 2.1875 
siboflavin (mg) 1.60 17% 0.2700 — 80% 0.3375 1.6875 
Mlacin (mg) 18 25% 4.5000 90% 5.0000 25.0000 
-Pyridoxine (mg) 2.00 (25% 0.5000 80% 0.6250 3.1250 
Folic acid (mg) 0.40 50% 0.2000 50% 0.4000 2.0000 
{ron (mg) 14 25% 3.5000 100% 3.5000 17.5000 
INC ~ (mg) 15 20% 3.0000 100% 3.0000 15.0000 
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ANNEXURE VI 

MICRONUTRIENT COMPOSITION OF FORTIFIED FOODSTUFFS 

TABLE 5(a): WHITE BREAD FLOUR 
  

COMPOSITION PER 1 kg FLOUR 
  

  

  

Micronutrients Fortification. Natural Total Tolerance _Netto 

“Jitamin A (mcg RE) {1786 0 1786 +10% 1610 

‘thiamine — (mg) 1.9444 2.4000 4.3444 +10% 3.9100 

Riboflavin (mg) 1.7778 0.5000 2.2778 +10% 2.0500 

Niacin (mg) 23.6842 19.0000 2.6842 +10% 38.4158 

Pyridoxine (mg) ‘(2.6316 (0.5000 3.1316 +10% 2.8184 

Folic acid (mg) 1.4286 (0.0800 1.5086 © ‘tt 10% 1.3577 

iron (mg) 35.0000 13.5000 48.5000 tt: 10% 43.6500 

Zinc _(mg) 15.0000 8.0000 23.0000 +10% 20.7000         
  

TABLE 5(b): BROWN BREAD FLOUR (88% White bread flour + 12% Bran) 
  

COMPOSITION PER 1 kg FLOUR 
  

  

          
  

  

  

  

Micronutrients Fortification Natural Total Tolerance _\Netto 

Mitamin A (mcg RE) = {1572 0 1572 +10% 1415 

Thiamine — (mg) 1.7111 2.5000 4.2111 +10% 3.7900 

Riboflavin (mg) 1.5645 0.6000 (2.1645 +10% 1.9481 

‘Niacin (mg) (20.8421 40.0000 . 60.8421 +10% 54.7579 

‘'yridoxine (mg) 2.3155 1.1000 {3.4155 +10% 3.0740 

f olic acid — (mg) 1.2572 0.1200 1.3772 10% 1.2395 

tron (mg) [30.8000 22.5000 (53.3000 110% 47.9700 

pane (mg) 13.2000 ‘(16.5000 29.700 +10% 26.7300 

TABLE 5(c): WHITE BREAD 
COMPOSITION PER 1 kg BREAD (+ 667 g flour) 

'Aicronutrients Fortification Natural {Total Tolerance [Netto 

eitamin A(mcg RE) (834 0 834 +t 5% 800 

Thiamine — (mg) 1.1673 1.6000 = 2.7673 + 10% 2.4901 

iiboflavin (mg) 1.0672 0.5000 1.5672 + 10% 11.4105 

Niacin (mg) 15.0075 16.0000 31.0075 + 10% 27.9068 

Pyridoxine (mg) 1.6675 0.7000 2.3675 + 10% 2.1308 

Folic acid (mg) 0.6670 0.1500 (0.8170 + 10% 0.7353 

ilron (mg) 23.3450 12.5000 35.8450 + 10% 32.2605 

inc __(mg) 10.0050 7.0000 17.0050 _ + 10% 15.3045           
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TABLE 5(d): “BROWN BREAD. 

COMPOSITION PER 1 kg BREAD (+ 667 g flour) — 
Micronutrients Fortification (Natural Total ‘Tolerance Netto. 
Vitamin A (meg RE) {734 0 734 + 5% 700 
if hiamine (mg) 1.0272 1.8000 —|2.8272 i: 10% 2.9445 

_ Riboflavin (mg) 0.9391 0.6000 1.5391 tt 10% 1.3852 
Niacin (mg) 13.2066 33.0000 -46.2066 + 10% 41.5859 
iyridoxine (mg) 1.4674 1.5000 2.9674 + 10% 2.6707 
! olic acid ~~ (mg) 0.5870 0.2300: (0.8196 + 10% 0.7353 
Yon (mg) 20.5436 18.0000 38.5436 Ht 10% 34.6892 
inc (mg) 8.8044 13.5000 [22.3044 + 10% 20.0740 

TABLE é(a): SUPER MAIZE MEAL 
. COMPOSITION PER 1 kg FLOUR 
Micronutrients (Fortification \Natural {Total Tolerance Netto 
i Vitamin A(mceg RE) /2085 0 2085 +10% 1877 
Tniamine — (mg) 2.1875 11.2500 3.4375 +10% 13.0938 
‘Riboflavin (mg) 1.6875 0.3000 1.9875 - +10% 1.7888 
Niacin (mg) 25.000 8.0000 33.0000 +10% 129.7000 . 
I Pyridoxine (mg) 3.1250 1.2000 4.3250 - +10% 3.8925 
Folic acid — (mg) 2.0000 0.1000 2.1000 10% 1.8900 
tron ~ (mg) 35.000 6.5000 41.5000 +10% 37.3500 
ZINC (mg) 15.0000 6.0000 21.0000 " +:10% 18.9000 

TABLE 6(b): SPECIAL MAIZE MEAL 
| COMPOSITION PER 1 kg FLOUR ; 
Micronutrients Fortification |Natural [Total Tolerance (Netto 
Mitamin A (mcg RE) [2085 0 2085 +10% 1877 
[fhiamine (mg) 2.1875 2.1000 4.2875 +10% 3.8588 
sAiboflavin (mg) 1.6875 - 0.4000 2.0875 +10% - 1.8788 
‘iacin (mg) 25.000 10.4000 (35.4000 +10% 31.8600 
Vyridoxine (mg) 3.1250 1.6000 4.7250 +10% 4.2525 
‘Folic acid — (mg) 2.0000 0.1200 2.1200 10% 1.9080 
ron (mg) 35.000 9.6000 44.6000 +10% 40.1400 
Zinc (tg) 15.0000 10.0500 (25.0500 +10% 22.5450 

_ TABLE 6(c): SIFTED MAIZE MEAL 
COMP OSITION PER 1 kg FLOUR 

Micronutrients Fortification (|Natural {Total Tolerance _Netto 
Jitamin A (meg RE) (2085 0 2085 + 10% 1877 
Thiamine — (mg) 2.1875 3.1000 [5.2875 +10% 4.7588 
Riboflavin (mg) 1.6875 ~ 0.5000 2.1875 +10% 1.9688 
‘Niacin (mg) 25.000 13.5000 38.5000 10% 34.6500 
Pyridoxine (mg) 3.1250 2.2000 5.3250 +t10% 4.7925 
rolic acid (mg) 2.0000 0.1400 2.1400 10% 1.9260 
iron (mg) 35.000 14.2000 49.2000 +10% 44.2800 
“Inc (mg) 15.0000 14.5500 (29.5500 +10% 26.5950
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TABLE 6(d): UN-SIFTED MAIZE MEAL 
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| COMPOSITION PER 1 kg FLOUR 

Micronutrients Fortification |Natural_ [Total Tolerance _Netto 

vitamin A (mcg RE) (2085 0 2085 +10% 1877 

‘Thiamine (mg) 2.1875 4.0000 6.1875 +10% 5.5688 

Riboflavin (mg) 1.6875 0.6000 2.2875 +t 10% | 2.0588 

Niacin (mg) 25.000 17.5000 42.5000 +10% 38.2500 

Pyridoxine (mg) 3.1250 2.9000 6.0250 +10% 5.4225 

Folic acid (mg) 2.0000 0.1600 2.1600 +10% 1.9440 

ron (mg) 35.000 21.0000 56.000 £10%' 50.4000* 

Zinc __(mg) 15.0000 18.5500 33.5500 +10% 30.1950 

* Where special permission was granted for un-sifted maize meal , a lower netto 

iron content of 34.65 mg/kg must be applicable 

TABLE 7(a): MAIZE MEAL (super, special, sifted) 

ANNEXURE VIi 

ADDITION RATE OF FORTIFICATION MIXES 

  

  

  

  

  

  

  

  

  

  

            

[Addition Rate per ton Maize/200g 300 g 400 g 000 g 

Meal 

Ingredient Gikg g/kg g/kg g/kg 

Vitamin A Palmitate 250139.0000 92.6667 46.3333 18.5333 

000 1U/g 

Thiamine Mononitrate|1 4.0224 9.3483 4.6741 1.8697 

(Activity 78% minimum) 

Riboflavin 8.4375 5.6250 2.8125 1.1250 

Niacinamide 125.0000 83.3333 41.6667 16.6667 

Pyridoxine HCl  (Activity19.2901 12.8601 6.4300 2.5720 

81% minimum) 

Folic Acid (Activity 98%11.0497 7.3665 3.6832 1.4733 

minimum) 

Electrolytic Iron (Activity178.6714 119.1143 59.5571 23.8229 

98% minimum) 
Zinc Oxide (Activity 80% 93.7500 62.5000 31.2500 12.5000 

minimum) 
Diluent To completeTo complete/To completeTo complete 

1000g 1000g 1000g {000g 
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TABLE 7 (b): UNSIFTED MAIZE MEAL (special permission) 

Addition Rate per toni200g 300 g “1400 g 500 g 
unsifted Maize Meal 

(special permission) 

Ingredient Gikg ‘g/kg g/kg g/kg 

Vitamin A Palmitate 250139.0000 92.6667 46.3333 18.5333 
000 IU /g 
Thiamine Mononitratel1 4.0224 9.3483 4.6741 1.8697 
(Activity 78% minimum) 
Riboflavin 8.4375 5.6250 2.8125 1.1250 
Niacinamide 125.0000 83.3333 41.6667 16.6667 
Pyridoxine HCI (Activity19.2901 12.8601 6.4300 2.5720 
81% minimum) 

Folic Acid (Activity 98%|11.0497 7.3665 3.6832 1.4733 
minimum) 

Electrolytic Jron (Activity89.2857 59.5238 29.7619 11.9048 
98% minimum) 
Zinc Oxide (Activity 80%93.7500 62.5000 341.2500 12.5000 
minimum) , 
Diluent ITO completelTo completeTo . completelTo complete 
L 1000g 1000g 1000g 1000g 

TABLE 7 (c): WHEAT FLOUR 
Addition Rate per tonl200g 300 g 00g 500 g 
‘Wheat Flour 
ingredient G/kg g/kg g/kg g/kg | 
Vitamin A Palmitate 250/119.0475 79.3650 39.6825 15.8730 
OOO IU/g pO 
Thiamine Mononitrate/1 2.4644 8.3096 4.1548 1.6619 
(Activity 78% minimum) | 
Riboflavin 8.8889 5.9259 2.9630 1.1852 
Niacinamide 118.4210 ‘78.9473 39.4737 15.7895 
Pyridoxine HC! (Activity16.2443 10.8295 5.4148 2.1659 
81% minimum) 

Folic. Acid (Activity 98%|7.8927 5.2618 2.6309 1.0524 
minimum) 
Electrolytic fron (Activity178.5714 119.0476 59.5238 23.8095 
98% minimum) 

Zing Oxide (Activity 80% 93.7500 62.5000 31.2500 12.5000 
Iminimum) . 
Diluent TO completelTo complete/To completeiTo complete, 
fo 1000g 1000g 1000g 1000g      
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ANNEXURE VIII. 

‘Facsimile 1 (Monochrome copy) 

Facsimile 2 (Full colour copy) 

ANNEXURE IX 

Facsimile 1 (Monochrome copies) 

Facsimile 2 (Full colour copies)
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DEPARTMENT OF LAND AFFAIRS 
DEPARTEMENT VAN GRONDSAKE 

No. R. 907 16 September 2005 

AMENDMENT OF ADMINISTRATIVE REGULATIONS MADE UNDER THE 

KWAZULU-NATAL INGONYAMA TRUST ACT, 1994 (ACT No. 3 OF 1994) 

I, Angela Thokozile Didiza, Minister for Agriculture and Land Affairs, hereby make 

the regulations, as set out in the Schedule, under section 2A(7) of the KwaZulu-Natal 

Ingonyama Trust Act, 1994 (Act No. 3 of 1994). 

AD bey 
AT DIDIZA 

MINISTER FOR AGRICULTURE AND LAND AFFAIRS 

SCHEDULE | 

1. In this Schedule “the Regulations” means the Regulations made by 

Government Notice No. R. 1237 of 2 October 1998, as amended by Government 

Notice No. R. 1198 of 27 September 2002, Government Notice No. R. 521 of 17 

April 2003, Government Notice No. R. 823 of 16 July 2004 and Government Notice 

No. R. 288 of 31 March 2005. 

2. Amendment of regulation 1 

Regulation 1 of the Regulations is hereby amended —
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(a) _ by the insertion of the following definition after the definition. of “Act” : 

“accounting authority’ means the Board;”; and 

(b) by the substitution for the definition of “head of the Secretariat” of the 

following definition : 

“head of the Secretariat’ means the person wha has been 

designated as head of the Secretariat in terms of regulation 6(3);”. 

3. Amendment of regulation 2 

Regulation 2 of the Regulations is hereby amended by the substitution for: 

subregulation (2) of the following subregulation : . 

“(2) A member of the accounting authority appointed in terms of section 

2A(3)(b) or (c) of the Act who is not in the service of the State, shall be remunerated 

at a rate determined from time to time by the Minister in. consultation with the 

Minister of Finance.”. 

4. Amendment of regulation 5 | 

Regulation 5 of the Regulations is hereby amended by the substitution for the 

words preceeding subregulation (a) of the following words : 

“A Secretariat shall be established by the accounting authority in consultation 

with the Director-General, to — . 

5. Amendment of regulation 6 

Regulation 6 of the Regulations is hereby amended —
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(a) by the substitution for subregulation (1) of the following subregulation : 

“(1) The Secretariat may be staffed by members of the public service 

designated to the Trust or other persons under contract to the Trust itself who are 

able to provide technical, secretarial and other support required by the accounting 

authority.”; 

(b) by the substitution for subregulation (3) of the following subregulation : 

“(3) The Secretariat shall be headed by an officer of the Department 

designated as such by the Director-General or a person in the employ of the Trust 

designated by the accounting authority in consultation with-the Director-General.”: 

(c) by the deletion of subregulation (4). 

6. Amendment of regulation 7 

Regulation 7 of the Regulations is hereby substituted for the following 

regulation : 

“7(1) The accounting authority may, by entering into a contract as 

contemplaied in regulation 21 and after approval of the Department, procure 

accommodation, furniture, equipment and other facilities which may be required for 

tts functioning, the functioning of the Secretariat and’ the proper administration and 

management of the Trust. 

7(2) The provisions of subregulation (1) shall not be consirued so as to limit 

assistance which the accounting authority may require from the Department and any 

other national, provincial, municipal or traditional authority to effectively execute its 

functions and perform its duties.”.
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7. Amendment of regulation & 

Regulation 8 of the Regulations is hereby amended by the substitution for 

subregulation (1) of the following subregulation : 

“(1) An advisory committee may consist of such number of persons as the 

accounting authority may determine with due regard to’the additional administrative, 

financial, legal, technical and other expertise and assistance that the accounting 

authority requires in order to carry out its functions.”. 

8. Amendment of regulation 24 

Regulation 24 of the Regulations is hereby substituted for the following 

regulation : 

“24. The accounting authority may from time to time recommend to the 

Minister the promulgation of regulations to facilitate the functioning of the accounting 

authority, and it shall in particular recommend the promulgation of regulations in 

respect of the following matters : 

(a) | The procedure whereby land may be allocated to potential users; 

(b) the rental, levies and other charges for the right to use land; 

(c) the distribution of the income received by the accounting authority so 

as to comply with the requirements that the land and, by extension, the 

produce of the land, is used for the benefit of the members of the tribes 

and communities referred to in the Schedule to the Act.”.
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9. General amendment 

The Regulations are hereby amended by the substitution for the word “Board” 

wherever it appears, but excluding the definition of “accounting authority”. in i 

regulation 1, of the words “accounting authority.”. 

10. These Regulations shail be known as the KwaZulu-Natal Ingonyama Trust: - 

Administrative Amendment:Regulations, 2005, and come into operation on the date 

of publication thereof in the Government Gazette.
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No. R. 907 16 September 2005 

WYSIGING VAN ADMINISTRATIEWE REGULASIES UITGEVAARDIG ONDER 

DIE KWAZULU-NATAL INGONYAMA TRUST WET, 1994 (WET No. 3 VAN 1994) 

Ek, Angela Thokozile Didiza, Minister vir Landbou en Grondsake, vaardig hierby die 

regulasies, soos uiteengesit in die Bylae, uit kragtens artikel 2A(7) van die KwaZulu- 

Natal Ingonyama Trust Wet, 1994 (Wet No. 3 van 1994). 

A> De 
AT DIDIZA 

MINISTER VIR LANDBOU EN GRONDSAKE 

BYLAE 

1. In hierdie Bylae beteken “die Regulasies” die Regulasies uitgevaardig by 

Goewermentskennisgewing No. R. 1237 van 2 Oktober 1998, soos gewysig deur 

Goewermentskennisgewing No. R. 1198 van 27 September 2002, Goewer- 

mentskennisgewing No. R. 521 van 17 April 2003, Goewermentskennisgewing No. 

R. 823 van 16 Julie 2004 en Goewermentskennisgewing No. R. 288 van 31 Maart 

2005. a 

2. Wysiging van reguiasie 1 | 

Regulasie 1 van die Regulasies word hierby gewysig —
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(a) deur na die woordomskrywing van “Raad’ die volgende 

woordomskrywing in te voeg : 

“rekenpligtige gesaq’ die Raad:”: en 

(b) deur die woordomskrywing “hoof van die Sekretariaat” deur die 

volgende woordomskrywing te vervang : 

“hoof van die Sekretariaat’ die persoon wat ingevolge regulasie 6(3) 

as hoof van die Sekretariaat aangewys is;”. 

3. Wysiging van Regulasie 2 

Regulasie 2 van die Regulasies word hierby gewysig deur subregulasie (2) 

deur die volgende subregulasie te vervang : 

“(2) ‘n Lid van die rekenpligtige gesag aangestel ingevolge artikel 2A(3)(b) of 

(c) van die Wet wat nie in diens van die Staat is nie, word besoldig teen ‘n koers wat 

die Minister in oorleg met die Minister van Finansies van tyd tot tyd bepaal.”. 

4, ‘Wysiging van regulasie 5 

Regulasie 5 van die Regulasies word hierby gewysig deur die woorde wat 

subregulasie (a) vooraf gaan deur die voigende woorde te vervang : 

“n Sekretariaat moet deur die rekenpligtige gesag in oorleg. met die Direkteur- 

generaal ingestel word, om —“. 

5. Wysiging van regulasie 6 

Regulasie 6 van die Regulasies word hierby gewysig —
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(a) deur subregulasie (1) deur die volgende subregulasie te vervang : 

“(1) Die Sekretariaat kan beman word deur lede van die staatsdiens 

wat aan die Trust toegewys is of ander persone onder kontrak by die Trust self, wat 

in staat is om tegniese, sekretariéle en ander bystand wat deur die rekenpligtige 

gesag benodig word, te voorsien.”; 

(b) deur subregulasie (3) deur die volgende subregulasie te vervang : 

“(3) ‘n Beampte van die Departement wat as sodanig deur die 

Direkteur-generaal aangewys is of ‘n persoon in die diens van die Trust wat as 

sodanig deur die rekenpligtige gesag in oorleg met die Direkteur-generaal aangewys 

is, staan aan die hoof van die Sekretariaat.”; en 

(c) deur subregulasie (4) te skrap. 

6. Wysiging van regulasie 7 

Regulasie 7 van die Regulasies word hierby deur die volgende regulasie 

vervang : 

“7(1) Die rekenpligtige gesag kan, deur die aangaan van ‘n_ kontrak soos 

beoog in regulasie 21 en na goedkeuring deur die Departement, akkommodasie, 

meubels, toerusting en ander fasiliteite wat benodig mag word vir sy werksaamhede, 

die werksaamhede van die Sekretariaat en die behoorlike administrasie en bestuur 

van die Trust, aanskaf. 

(2) Die bepalings vari subregulasie (1) word nie so vertolk asof bystand wat 

die rekenpligtige gesag van die Departement en enige ander nasionale, provinsiale, 

munisipale of tradisionele owerheid benodig om sy werksaamhede en sy pligte 

doeltreffend uit te voer en te verrig, te beperk nie.”.
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Te | Wysiging van regulasie 8 

Regulasie 8 van die Regulasies word hierby gewysig deur subregulasie (1) 

deur die volgende subregulasie te vervang : 

“(1) ‘n Advieskomitee kan bestaan uit sodanige aantal persone wat die 

rekenpligtige gesag mag bepaal met behoorlike inagneming van bykomende 

administratiewe, finansiéle, regs-, tegniese en ander kundigheid en bystand wat die 

rekenpligtige gesag benodig ten einde sy werksaamhede te verrig.”. 

8.  Wysiging van regulasie 24 

Regulasie 24 van die Regulasies word hierby deur die volgende regulasie 

vervang : 

“24, Die rékenpligtige gesag kan van tyd tot tyd by die Minister aanbeveel dat 

regulasies afgekondig word om die werksaamhede van die rekenpligtige gesag te 

- fasilitéer, en moet in die besonder die afkondiging van regulasies ten_opsigte van die 

_ volgende aangeleenthede aanbevee! 

(a) Die prosedure waarvolgens grond aan potensiéle gebruikers toegewys 

word; 

(b) die huur, heffings en ander gelde vir die reg om grond te gebruik; en 

(c) die verdeling van die inkomste ontvang deur die rekenpligtige gesag 

~ ten einde te voldoen aan die vereiste dat die grond en, by uitbreiding, 

die opbrengs uit die grond, gebruik word tot die voordeel van die lede 

van. die stamme en gemeenskappe vermeld in die Bylae tot die Wet.”.. 

G05-083528—C
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9. Aigemene wysiging 

Die Regulasies word hierby gewysig deur die woord “Raad” waar dit ook al 

voorkom, maar met die uitsondering van die woordomskrywing van “rekenpligtige 

gesag” in regulasie 1, deur die woorde “rekenpligtige gesag” te vervang. 

40. Hierdie Regulasies heet die KwaZulu-Natal Ingonyama Trust Administratiewe 

Wysigingsregulasies, 2005, en tree in werking op die datum van publikasie daarvan 

in die Staatskoerant.
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No. R. 908 16 September 2005 

AMENDMENT OF FINANCIAL REGULATIONS MADE UNDER THE KWAZULU- 

NATAL INGONYAMA TRUST ACT, 1994 (ACT No. 3 OF 1994) 

i, Angela Thokozile Didiza, Minister for Agriculture and Land Affairs, hereby make 

the regulations, as set out in the Schedule, under section 2A(7) of the KwaZulu-Natal 

Ingonyama Trust Act, 1994 (Act No. 3 of 1994). 

AD beta 
AT DIDIZA . 

MINISTER FOR AGRICULTURE AND LAND AFFAIRS 

SCHEDULE 

1. Definitions . 

in this Schedule “the Regulations” means the Regulations made by 

Government Notice No. R. 1236 of 2 October 1998. 

2. Amendment of regulation 1 

. Regulation. 1 of the Regulations is hereby amended :-— 

(a) — by the substitution for the definition of “Accounting Officer” of the 

following definition :
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“accounting authority’ means the Board;”; and 

(b) by the insertion after the definition of “estimates” of the following 

definition : 

“officia?’ means the person to whom any powers have been 

entrusted or delegated or who has been instructed to perform 

any duties, in terms of section 56(1) of the Public Finance 

Management Act, 1991 (Act No. 1 of 1999);”. 

3. Amendment of regulation 2 

Regulation 2 of the Regulations is hereby substituted for the following 

~ regulation : 

“2. These regulations apply to the financial administration of all income earned 

by or accrued to the Trust and are- subject to the provisions of the Public Finance 

Management Act, 1999 (Act No. 1 of 1999),”, 

4, Amendment of regulation 3 

Regulation 3 of the Regulations is hereby amended — 

(a) by the substitution for the heading “Accounting Officer” of the heading 

“Accounting authority”; 

(b) by the deletion of subregulation (1); and 

(c) by the substitution in subregulation (2) for the words preceeding . 

paragraph (a) of the following words : 

"The official is responsible for — “
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5. Amendment of regulation 10 

Regulation 10 of the Regulations is hereby amended by the substitution for 

subregulation (2) of the following subregulation : 

. “(2) An amount not exceeding 10 per cent of the Trust income may be utilised 

for the operational costs of the accounting authority, being costs reasonably incurred _ 

by the accounting authority, including ordinary administrative costs, to achieve the 

objectives of the Act.”. 

6. ‘Amendment of regulation 11 

Regulation 11 of the Regulations is hereby amended — 

(a) | by the substitution for subregulation (1) of the following subregulation : 

~ “(1) The official is responsible for the collection of all moneys due to the 

Trust and such moneys must be paid ‘to the Trust or where the accounting authority 

so directs, to the Trust’s Bankers.”: and | 

(6) by the substitution for subregulation (2) of the following subregulation : 

“(2) All moneys received must be banked daily or at such regular 

intervals as the accounting authority may determine.”. 

7. Amendment of regulation 12 

Regulation 12 of the Regulations is hereby amended by the substitution for 

subregulation (2) of the following subregulation :
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-“(2) Every cancelled receipt must be re-affixed in its proper place in the 

receipt book, or, in the absence of a receipt book, filed in accordance with 

_ instructions issued by the accounting authority.”: 

8. Amendment of regulation 13 . 

Regulation 13 of the Regulations is hereby amended — 

(a) by the substitution for subregulation (3) of the following subregulation : 

“(3) The head of the Secretariat must establish and maintain a register 

of persons to whom authority has been delegated to sign official documents, and 

such register musi indicate the nature of the documents to which such signing 

authority applies, and must include specimen signatures of such persons.”; — 

(b) by the substitution in subregulation (5) of the words preceeding 

paragraph (a) of the following words : 

“Every voucher submitted for, payment. must be in the form prescribed 

by the accounting authority and must be certified by the person requesting the 

payment, and when submitted to the official, be accompanied by supporting 

documents, where applicable, and have indicated thereon :”; and 

(c) by the substitution in subregulation (5) for paragraph (f) of the following 

paragraph : 

“(f) such other information as the accounting authority may 

require.”. © 

9. Amendment of regulation 14 

Regulation 14 of the Regulations is hereby amended —
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~ -(a) by the substitution for subregulation (1) of the following subregulation : 

“(1) imprest accounts for the making of petty disbursements. may only 

be established with the approval of the accounting authority, which must prescribe 

the amount of such accounts, the nature and extent of payments to be made 

therefrom.”: and. 

(6) by the substitution for subregulation (2) of the following subregulation : 

“(2) Every voucher submitted for the refund of petty disbursements 

must be accompanied by supporting documents for all such payments and proper 

- record must be kept in a form approved by the accounting authority.”. - 

40. Repeal of regulation 15 

Regulation 15 of the Regulations is hereby repealed. 

11. Repeal of regulation 17 

7 Regulation 17 of the Regulations is hereby repealed. 

12. Amendment of regulation 18 

.. Regulation 18 of the Regulations is hereby substituted for the following 

regulation : 

_-“18. The accounting authority is responsible for the investment of the 

funds of the Trust on such terms and conditions as may be prescribed by law and in 

accordance with a policy determined by the accounting authority and is in respect of 

such investments, empowered to purchase or sell any securities.”.
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13. Amendment of regulation 19 . 

Regulation 19 of the Regulations is hereby amended by the substitution in 

subregulation (1) for paragraph (b) of the following paragraph : 

“(b) if the loan complies with the provisions of the Act and the Public 

Finance Management Act, 1999. (Act No. 1 of 1999), and if such 

loan is in pursuance of the objectives of the Act.”. 

14. Amendment of regulation 22 

Regulation 22 of the Regulations is hereby amended — 

(a) by the substitution for subregulation (1) of the following subregulation : 

“(1) Notice of all meetings of the accounting authority must be sent to 

the head of the Secretariat and the official, together with full agendas and reports.”; 

and 

(b) by the substitution for subregulation (2) of the following subregulation : 

“(2) The head of the Secretariat and the official have the authority to 

attend such meetings and take part in discussions.”. 

45. General amendment 

The Regulations are hereby amended — 

(a) by the substitution for the words “Accounting Officer”, wherever they 

appear, of the word “official”; and
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(b) by the substitution for the word “Board” wherever it appears, but 

excluding the definition of “accounting authority” in regulation 1, of the 

_- words “accounting authority.”. | 

16. These Regulations shall be known as the KwaZulu-Natal Ingonyama Trust 

‘Financial Amendment Regulations, 2005, and come into operation on the date of 

publication thereof in the Government Gazette. -
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No. R. 908 16 September 2005 

WYSIGING VAN FINANSIGLE REGULASIES UITGEVAARDIG ONDER DIE 

KWAZULU-NATAL INGONYAMA TRUST WET, 1994 (WET No. 3 VAN 1994) 

Ek, Angela Thokozile Didiza, Minister vir Landbou en Grondsake, vaardig hierby die 

regulasies, soos uiteengesit in die Bylae, uit kragtens artikel 2A(7) van die KwaZulu- 

Natal Ingonyama Trust Wet, 1994 (Wet No. 3 van 1994). 

A? beste 
AT DIDIZA 

MINISTER VIR LANDBOU EN GRONDSAKE 

BYLAE 

1. Woordomskrywings 

In hierdie Bylae beteken “die Regulasies” die Regulasies uitgevaardig by 

Goewermentskennisgewing No. R. 1236 van 2 Oktober 1998. 

2. Wysiging van regulasie 1 

Regulasie 1 van die Regulasies word hierby gewysig - 

(a) deur die omskrywing van “Rekenpligtige Beampte” deur die volgende 

-omskrywing te vervang :
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| “rekenpligtige gesag’ die Raad:”: en 

(b) deur nadie omskrywing van “bankrekening” die volgende omskrywing 

in te voeg : 

“beampte’ die persoon aan wie enige gesag verleen of gedelegeer is 

of aan wie opdrag gegee is om enige pligte uit te voer, ingevolge artikel 

56(1) van die Wet op Openbare Finansiéie Bestuur, 1991 (Wet No. 1 

van 1999):;”. 

3. Wysiging van regulasie 2 

Regulasie 2 van die Regulasies word hierby deur die volgende regulasie 

vervang : 

“2. Hierdie regulasies is van toepassing op die finansiéle administrasie van 

inkomste verdien deur of toegeval aan die Trust en is onderworpe aan die bepalings 

van die Wet op Openbare Finansiéle Bestuur, 1999 (Wet No. 1 van,.1999).”. 

4, Wysiging van regulasie 3 . 

Regulasie 3 van die Regulasies word hierby gewysig — 

(a) deur die. opskrif “Rekenpligtige Beampte” deur die opskrif 

“Rekenpligtige gesag” te vervang; 

(b) deur subregulasie (1) te skrap; en 

(c) deur in subregulasie (2) die woorde wat paragraaf (a) voorafgaan deur 

die volgende woorde te vervang : 

“Die beampte is verantwoordelik vir".
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5. Wysiging van regulasie 10 

Regulasie 10 van die Regulasies word hierby gewysig deur subregulasie (2) 

deur die volgende subregulasie te vervang : 

“(2) ‘n Bedrag van hoogstens 10 persent van die Trust se inkomste mag 

aangewend word vir die rekenpligtige gesag se bedryfskostes, synde koste wat die 

rekenpligtige gesag redelikerwys aangaan, met die insluiting van gewone 

administratiewe koste, ten einde die doelwitte van die Wet te verwesenlik.”. 

6. Wysiging van regulasie 11 

Regulasie 11 van die Regulasies word hierby gewysig — 

(a) | deur subregulasie (1) deur die volgende subregulasie te vervang : 

“(1) Die beampte is verantwoordelik vir die invordering van alle gelde 

wat aan die Trust verskuldig is en sodanige gelde moet aan die Trust-betaal word of, 

waar die rekenpligtige gesag so gelas, aan die Trust se bankiers.”; en 

(b) deur subregulasie (2) deur die volgende subregulasie te vervang : 

“(2) Alle gelde wat ontvang word, moet daagliks of met sodanige 

gereelde tussenposes wat die rekenpligtige gesag bepaal, gebank word.”. 

7. Wysiging van regulasie 12 

Regulasie 12 van die Regulasies word hierby gewysig deur subregulasie (2) 

deur die volgende subregulasie te vervang :
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“(2) Elke gekanselleerde kwitansie moet weer op sy régte plek in die 

kwitansieboek aangebring word of, by gebrek aan ‘n kwitansieboek, geliasseer word 

ooreenkomstig opdragte wat deur die rekenpligtige gesag uitgereik word.”. 

é. Wysiging van regulasie 13 

Regulasie 13 van die Regulasies word hierby gewysig — 

(a) deur subregulasie (3) deur die volgende subregulasie te vervang : 

“(3) Die hoof van die Sekretariaat moet ‘n register instel en byhou van 

persone aan wie die bevoegdheid om amptelike dokumente te onderteken, 

gedelegeer is en sodanige register moet die aard van die dokumente waarop 

sodanige tekenbevoegdhede van toepassing is, aandui en proefhandtekeninge van 

sodanige persone bevat.”; - 

(b) deur in subregulasie (5) die woorde wat paragraaf (a) voorafgaan deur 

die volgende woorde te vervang :. 

“Elke bewysstuk wat vir betaling ingedien word, moet in die vorm wees 

wat deur die rekenpligtige gesag voorgeskryf word en moet deur die persoon wat die 

betaling versoek, gesertifiseer word, en wanneer dit by die beampte ingedien word, 

vergesel wees van stawende dokumente, waar van toepassing, waarop die volgende 

aangetoon moet word :”; en 

(c) deur in subregulasie (5) paragraaf (f) deur die volgende paragraaf te 

vervang : 

“(f) sodanige ander inligting wat die rekenpligtige gesag vereis.”.
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9. Wysiging van regulasie 14 

Regulasie 14 van die Regulasies word hierby gewysig — 

(a) deur subregulasie (1) deur die volgende subregulasie te vervang : 

“(1) Voorskotrekenings vir die betaling van geringe uitgawes mag slegs 

ingestel word met die goedkeuring van die rekenpligtige gesag, wat die bedrag van 

sodanige rekenings, die aard en omvang van betalings daaruit, moet voorskryf.”; en 

‘(b) deur subregulasie (2) deur die volgende subregulasie te vervang : 

“(2) Elke bewysstuk wat ingedien word vir betaling van geringe 

uitgawes, moet vergesel gaan van stawende dokumente vir alle sodanige betalings 

en ‘n behoorlike rekord daarvan moet gehou word in ‘n vorm soos goegekeur deur 

die rekenpligtige gesag.”. 

10. Herroeping van regulasie 15, 

Regulasie 15 van die Regulasies word hierby herroep. 

41. Herroeping van regulasie 17 

Regulasie 17 van die Regulasies word hierby herroep. 

42. Wysiging van regulasie 18 

Regulasie 18 van die Regulasies word hierby deur die volgende regulasie 

vervang : 

"48. Die rekenpligtige gesag is verantwoordelik vir die belegging van die Trust 

se fondse op sodanige bedinge en voorwaardes wat kragtens wet voorgeskryf word
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en in ooreenstemming met ‘n beleid wat deur die rekenpligtige gesag bepaal word 

en is ten opsigte van sodanige beleggings gemagtig om enige sekuriteite te koop of 

te verkoop.”. 

13.- Wysiging van regulasie 19 

Regulasie 19 van die Regulasies word hierby gewysig deur in subregulasie 

(1) paragraaf (b) deur die volgende paragraaf te vervang : 

“(b) indien die lening aan die bepalings van die Wet en die Wet op 

Openbare Finansiéle Bestuur, 1999 (Wet No. 1 van 1999), voldoen en 

indien sodanige lening vir die uitoefening van die doelwitte van die Wet 

‘is.”, 

14. Wysiging van regulasie 22 

Regulasie 22 van die Regulasies word hierby gewysig - 

| (a) deur subregulasie (1) deur die volgende subregulasie te vervang : | 

“(1) Kennisgewings van alle vergaderings van die rekenpligtige gesag 

moet aan die hoof van die Sekretariaat en die beampte gestuur word, tesame met 

volledige agendas en verslae.”; en 

(b) deur subregulasie (2) deur die volgende subregulasie te vervang : 

“(2) Die hoof van die Sekretariaat en die beampte besit die 

bevoegdheid om sodanige vergaderings by te woon en aan die besprekings deel te 

neem.”.
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15. Algemene wysiging 

Die Regulasies word hierby gewysig — 

(a) deur die woorde “Rekenpligtige Beampte” waar dit ookal voorkom, 

maar met die uitsondering van die omskrywing van “rekenpligtige 

gesag” in regulasie 1, deur die woord “beampte” te vervang; en — 

(b) deur die woord “Raad”, waar dit ookal voorkom, maar met die 

uitsondering van die omskrywing van “rekenpligtige gesag” in regulasie 

1, deur die woorde “rekenpligtige gesag” te vervang. 

46. Hierdie Regulasies heet die KwaZulu-Natal Ingonyama Trust Finansiéle 

Wysigingsregulasies, 2005, en tree in werking op die datum van publikasie daarvan 

in die Staatskoerant.
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- SOUTH AFRICAN NATIONAL DEFENCE FORCE 

SUID-AFRIKAANSE NASIONALE WEERMAG ~ 

No. R. 902 16 September 2005 

DEFENCE ACT, 2002 - 

AMENDMENT OF THE GENERAL REGULATIONS FOR THE SOUTH AFRICAN 
NATIONAL DEFENCE FORCE: CHAPTER XV 

|, Mosiuoa Gerard Patrick Lekota, Minister of Defence, ‘hereby under Sections 82(1) and 
82(2) of the Defence Act, 2002 (Act No. 42 of 2002), with the approval of the Minister of 
Finance, makes the > regulations i in the Schedule. 

_. SCHEDULE 

1. In this Schedule “the regulations” means Chapter XV of the General Regulations of the 
South African National Defence Force, promulgated under Government Notice No. R.203 of 
13 February 1970, as amended by Government Notices Nos. R.169 of 12 February 1971, — 

_ R.1394.of 10 August. 1973, R.439 of 7 March 1975, R.905 of 27 April 1990, R.1060 of 17 
May 1991, R.1723 of 26 July 1991, R.1723 of 26 July 1991, R. 1142 of 11 September 1998, 
R.181-of 26 February 2001, R.1391 of 21 December 2001 and R.631 of 31 May 2004. 

Amendment of Chapter XV of the Regulations 

2. The definition of spouse is hereby replaced with the following definition: 

“spouse” means 

(a) a person who. is married to a member or beneficiary and which marriage is 
recognised as a valid marriage in terms of the Recognition of Customary 
Marriages Act, 1998 (Act No. 120 of 1998); or the Marriage Act, 1961 (Act No. 
25 of 1961); or 

(b). a person who is married to a member or beneficiary and which marriage is 
recognised as a valid marriage in terms of the laws of any country other than 
the. Republic of South Africa provided that such marriage is legally registered in 
terms of the relevant laws of that country and - 

(i) a notarised copy of the Certificate of Registration, if any, is submitted; 
or 

(ii) written proof of the registration of the marriage given.under the hand of 
- a person duly authorised in terms of the laws of that other country, is 
submitted. 

(c) a life partner, the partnership being either heterosexual or homosexual, but
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specifically excluding parents and other family members, in a permanent life 
partnership, if such a partnership is — 

contained in a duly signed Notarial Agreement prepared and executed 

by a Notary Public with a protocol number, or. 

(ii) registered in terms of any specific legislation regarding life partnerships; 

but does not include the spouse of a beneficiary, which beneficiary became the main 
beneficiary after the death of his or her former spouse. 

3. Sub-regulation 19(1) is hereby replaced with the following: - 

Establishment of the Management Board 

19. (1) A Management Board is hereby established for the Fund, which consists of the 
following board members. who will also have the same fiduciary duties as Trustees: 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

-Q) 

~ (h) 

(i) 

(i) 

(k) 

the Surgeon-General as the Chairperson; . 

one member appointed by each of the Chiefs of the Services of the SANDF; - 

the Chief Financial Officer of the DOD or a member appointed by him or her; . 

a Service Systems Specialist from Chief Director HR Policy and Planning: 

the Chief of Joint Support or a member who is directly responsible for the 
administration of the Regular Force Medical Continuation Fund in the DOD 
appointed by him or her; 

the Sergeant-Major of the SANDF; 

three retired members of the Regular Force who are beneficiaries of the 

Fund, nominated by the other members of the Board at their first meeting of 
any year, of which one shall be a Warrant Officer or Non-Commissioned 
officer; 

four members from the ranks of registered military trade unions, provided 
that no military trade union shall have more than two members at any given 
time; 

a registered medical officer nominated by the Surgeon-General; 

a medico-legal qualified officer from the Medico-Legal Services of the South 
_ African Military Health Services nominated by the Surgeon-General; and 

a communications officer nominated by the Surgeon-General in consultation 

with the Chief of Defence Corporate Communication as a co-opted member. 

\ 
\
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DEPARTMENT OF LABOUR 
DEPARTEMENT VAN ARBEID 

No. R. 903 

LABOUR RELATIONS ACT, 1995 

CORRECTION NOTICE 

16 September 2005 

BARGAINING COUNCIL FOR THE TEAROOM, RESTAURANT AND | 
CATERING TRADE, PRETORIA: EXTENSION OF RE-ENACTMENT AND 
AMENDMENT OF MAIN COLLECTIVE AGREEMENT TO NON-PARTIES | 

The. following corrections to Government Notice No. R.813 appearing in 

Government Gazette No. 27868 of 12 August 2005, are hereby published for 

general information: 

in clause 5(3) “MINIMUM WAGE TABLE’, substitute the following for the wages 

appearing opposite the job descriptions “Catering assistant” and “General 

  

  

  

  
  

  

assistant”: 

Job With effect from the date of 10 1 March 2006 
4: | coming into operation of this and thereafter 

Description agreement until 28 February 
2006 

. Monthly Weekly —_| Hourly | Monthly Weekly Hourly 

‘Catering - ~ : a 

assistant a 

Area A...... 1 “1519.83 | 351.00 7.80 | 1656.61 | 382.59 8.50 

Area B vie | 1491.69 | 344.50 7.66 | 1596.11 / 368.62 - 8.19” 
{ 7 

General — 

assistant - mo oy 

Area A ...... “1 383.44 | 319.50 7.10 | 1507.95 | 348.26 | 7.74 

| Area B ...... 1355.70 | 313.09 6.96 | 1450.60 | 335.01 | 7.44”                 
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No. R. 905 : . 16 September 2005 

LABOUR RELATIONS ACT, 1995 

CANCELLATION OF GOVERNMENT NOTICES 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: FOOTWEAR SECTION 

COLLECTIVE AGREEMENT 

|, Membathisi Mpbhumzi Shepherd Mdladiana, Minister of Labour, hereby in terms of section 32(7) of the Labour Relations 

Act, 1995, cancel Government Notices Nos. R. 1361 of 3 October 2003, R. 659 of 28 May 2004, R. 207 of 18 March 2005 and 

R. 568 of 17 June 2005 with effect from 26 September 2005. 

M. M. S. MDLADLANA 

Minister of Labour 

No. R. 905 16 September 2005 

WET OP ARBEIDSVERHOUDINGE, 1995 

INTREKKING VAN GOEWERMENTSKENNISGEWINGS 

NASIONALE BEDINGINGSRAAD VAN DIE LEERNYWERHEID VAN SUID-AFRIKA: SKOEISELSEKSIE 

KOLLEKTIEWE OOREENKOMS 

Ek, Membathisi Mohumzi Shepherd Mdladlana, Minister van Arbeid, trek hierby, kragtens artikel 32(7) van die Wet op 

Arbeidsverhoudinge, 1995, Goewermentskennisgewings Nos R. 1361 van 3 Oktober 2003, R. 659 van 28 Mei 2004, R. 207 van 

18 Maart 2005 en R. 568 van 17 Junie 2005 in, met ingang van 26 September 2005. 

M. M. S. MDLADLANA 

Minister van Arbeid 

  

No. R. 906 16 September 2005 

LABOUR RELATIONS ACT, 1995 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA: EXTENSION TO,NON-PARTIES 

OF THE FOOTWEAR SECTION COLLECTIVE AGREEMENT 

|, Membathisi Mphumzi Shepherd Mdladiana, Minister of Labour, hereby in terms of section 32 (2) of the Labour Relations 

Act, 1995, declare that the collective agreement which appears in the Schedule hereto, which was concluded in the National 

Bargaining Council of the Leather Industry of South Africa, and is binding in terms of section 31 of the Labour Relations Act, 

1995, on the parties which concluded the agreement, shall be binding on the other employers and employees in that Industry 

with effect from 26 September 2005 and for the period ending 30 June 2007. 

M. M. S. MDLADLANA 

Minister of Labour 

  

No. R. 906 \ 16 September 2005 

WET OP ARBEIDSVERHOUDINGE, 1995 | 

NASIONALE BEDINGINGSRAAD VAN DIE LEERNYWERHEID VAN SUID-AFRIKA: UITBREIDING NA NIE-PARTYE VAN 

SKOEISELSEKSIE KOLLEKTIEWE OOREENKOMS 

Ek, Membathisi Mpbhumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby, kragtens artikel 32 (2) van die Wet op 

Arbeidsverhoudinge, 1995, dat die Kollektiewe Ooreenkoms wat in die Bylae hiervan verskyn en wat in die Nasionale 

Bedingingsraad van die Leernywerheid van Suid-Afrika aangegaan is en kragtens artikel 31 van die Wet op 

Arbeidsverhoudinge, 1995, bindend is op die partye wat die ooreenkoms aangegaan het, binded is vir die ander werkgewers 

en werknemers in daardie Nywerheid, met ingang van 26 September 2005, en vir die tydperk wat op 30 Junie 2007 eindig. 

M. M. S. MDLADLANA 

Minister van Arbeid
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| SCHEDULE 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

FOOTWEAR SECTION COLLECTIVE AGREEMENT 

in accordance with the provisions of the Labour Relations Act, No. 66 of 1995, made and entered into by and between the 

Southern African Footwear and Leather Industries’ Association (SAFLIA) 

and the 

Association of Small and Medium Manufacturers of Footwear and Allied Products 

(hereinafter referred to as the “employers” or the “employers’ organisations”), of the one part, and the 

National Union of Leather and Allied Workers 

and the 

Southern African Clothing & Textile Workers’ Union 

(hereinafter referred to as the “employees” or the “trade unions’), of the other part, 

being the parties to the National Bargaining Council of the Leather Industry of South Africa. 
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11.3 . Shop stewards 
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12. General employer obligations 

12.1. Insurance of wages 

12.2 Guarantee: Leave pay and contributions 

12.3 Monthly statistical returns 

12.4 Interest on arrear wages 

13. Administration of Agreement and agents of the Council 

14. Exemptions 

15. Dispute resolution 

16. Amendments to this Agreement 

17. Enabling clause. 

ANNEXURES 

A — Service Certificate 

B — Service Certificate 

C — Guarantee 

D — Wages 

£ — Differential Wage Book 

F — Sector Classification Criteria 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall be observed in the Footwear Section of the Leather Industry— 

(a) by all employers who are members of the employers’ organisations and by all employees who are members of 

the trade unions and who are engaged or employed in the said section of the Industry; 

(b) in the Republic of South Africa, which includes the former Republic of Transkei, the former Republic of 

Bophuthaswana, the former Republic of Venda and the former Republic of Ciskei, as well as the former self- 

governing territories of KwaZulu, Qwa-qwa, Lebowa, Gazankulu, Ka Ngwane and Kwa Ndebele; 

(2) Notwithstanding the provisions of subclause (1), the terms of nt Agreement shall— 

(a) apply only to all employees for whom wages are prescribed in the Annexures to this Agreement; 

(b) not apply to employers and employees in informal sector establishments, save in respect of clause 4. 

(3) The terms of this Agreement shall not apply to non-parties in respect of clauses 1(1)(a), 2, 11 and 13(1). 

2. DATE AND PERIOD OF OPERATION 

(1) This Agreement shall come into operation for the parties on 1 June 2005 and remain in force for the period ending 

30 June 2007. 

(2) This Agreement shall come into operation for non-parties on such date as the Minister of Labour extends the 

agreement to them, and remain in force for the period ending 30 June 2007. 

3. DEFINITIONS 

All expressions used in this Agreement which are defined in the Labour Relations Act, 1995 (Act No. 66 of 1995), shall have 

the same meaning as in that Act and unless the contrary intention appears, words importing the masculine shall include the 

feminine and unless inconsistent with the context— 

“Act” means the Labour Relations Act, 1995 (Act No. 66 of 1995); 

“Adult” means any employee aged 21 or over; 

“Council” means the National Bargaining Council of the Leather Industry of South Africa; 

“despatch clerk” means an employee who is responsible for receiving goods into or from a store or warehouse 

or department for despatch or delivery and who is responsible for the packing and/or assembling of such goods, the 

checking of packages and the mass-measuring, marking of addressing thereof; 

“District Committee” means a committee established in accordance with the constitution of the Council for the 

administration of this Agreement in a particular area; 

“establishment” means any place in which any operations in connection with the Industry are carried on; 

“experience” means the total period or periods of employment which an employee has had in the Industry in 

which he was employed, irrespective of the operations on which he had been employed; 

“Egotwear section” means that part of the Leather Industry in which employers and employees are associated 

for the manufacture of all types of footwear, excluding bespoke footwear; 

“Formal Sector establishment” means an establishment that is designated as such in terms of the Sector 

Classification Criteria attached hereto or is determined to be so by the Council;
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“General worker” means an employee employed to do general work including cleaning, carrying, loading or 
unloading vehicles, making any beverages, assisting on delivery vehicles and delivering letters or messages; 

“half-day” means the usual morning period of work for an establishment; 

“hourly wage” means the weekly wage divided by 42 in the case of an ordinary employee; in the case of a watch- 
man, the weekly wage divided by 60; and in the case of an employee working on shift work at night, the weekly wage 
divided by 38; 

“industry” means the Footwear Section of the Leather Industry; : 

“Informal Sector establishment” means an establishment that is designated as such in terms of the Sector 
Classification Criteria attached hereto or is determined to be so by the Council; 

“learner” means an employee who is employed to learn one or more operations in the Industry; 

“Leather Industry” means the industry in which employers and their employees are associated for one or more 
of the following: 

“(1) The manufacture of— 

(a) footwear, excluding bespoke footwear; 

(b) travel goods and requisites, including suitcases, trunks, travelling, folding, sling, shopping, knitting 
and school bags, satchels, rucksacks, attache, brief and vanity cases, and other similar containers; 

(c) harnesses, saddlery, bridles, saddle bags, girths, leggings, stirrup straps and other similar equip- 
ment, wallets, purses, tobacco pouches, cases and boxes for jewellery, musical instruments, 
binoculars, arms, footwear, bottles, cigarettes, cigars and pipes, dog collars and leads, watch straps, 
rug straps, belts, braces, suspenders, garters, armlets (excluding belts, braces, suspenders, garters, 
armlets manufactured from cloth) and other similar articles designed as substitutes; 

(d) handbags and other bags, and containers designed to hold ladies’ and gentlemens’ personal effects; 

(e) footballs, punch balls, netball balls and boxing gloves; 

(f} hockey and cricket bails; 

(2) (a) the tanning, dressing and fellmongering of hides and skins; and 

(b) (i) the preparation of cured or-uncured hides and/or skins for tanning; and for this purpose “preparation of 
hides and/or skins for tanning” without detracting from:its ordinary or technical meaning, includes any 
of the following: washing, soaking, fleshing, deburring, liming, unhairing, dewooling removing scales, 
deliming, batting and pickling; and 

(ii) the tanning of cured or uncured hides and/or skins; and/or 

(iii) the retanning and/or dyeing and/or drying and/or softening and/or buffing and/or dressing and/or 
finishing and/or laminating of leather and/or the combing arid/or shearing and/or i ironing of hides and/or 
skins with the wool or hair on; and 

(iv) the cutting of upholstery panels from leather: Provided that, for the purposes of sub- “paragraphs (i) to 
(ili) “hides and skins”, shall include the following: Pelts with or without the fur on: sheep skins with or 
without the wool on; game and goat skins with or without the hair on; all types of reptile skins, and baird 
skins, with or without the feathers attached: Provided further that the activities listed under paragraphs 
(1)(b ) and (c) shall not include— 

‘(aa) the manufacture of metal components and/or attachments; 

(bb) the manufacture of canvas bank bags, canvas kit bags, canvas ruck sacks, canvas 
haversacks, canvas sampling bags and canvas explosives bags; 

(cc) the manufacture of any article from rubber; 

‘(dd) the manufacture of any article or the practice of any trade or occupation covered by the 
“Printing Industry” which, without in any way limiting the generally accepted meaning of the 
term, means the industry or undertaking in which employers and employees are associated for 
the production of printed matter of any nature whatsoever; 

(ee) the manufacture of any article from metal.or any kind of container (with or without metal parts) 
from fibre and/or cardboard (corrugated or otherwise) and/or paper or any compound of paper, 
and/or any like material, a constituent part of which is fibre and/or cardboard and/or paper 
and/or any constituent of paper and/or plastic, but excluding the manufacture wholly or 
mainly from fibres or plastic sheeting material of trunks, attache cases, bags and all similar 
containers designed to hold personal effects, musical instruments and sporting kit; and 

the word “plastic” as contained in the paragraph directly above, means any of the group of materials 
which consist of or contain as an essential ingredient, an organic substance of a large molecular mass, 
and which, while solid in the finished state, at some stage in its manufacture has been or can be forced, 
i.e. cast, calendered, extruded or moulded into various shapes by flow, usuaily through the application 
singularly or together off heat and pressure;
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“night hours” means the hours between 18:00 and 06:00; 

“packer” means an employee who is employed to pack shoe boxes into cartons, packages, bales or crates; 

“piecework” means work which is remunerated solely according to quantity or output of work done; 

“qualified employee” means an employee who is entitled by experience to receive the full wage prescribed in this 

Agreement; oe , 

“Secretary of the Council” means the General Secretary or anyone appointed to act in his place; 

“Semi-Formal Sector establishment” means an establishment that is designated as such in terms of the Sector 

Classification Criteria attached hereto or is determined to be so by the Council; 

“storeman and/or warehouseman” means an employee who is in general charge of stores and whose responsibili- 

ties and duties include receiving goods into store, storing and handling such goods, delivery thereof to departments or for 

transit and/or (un)pacing within the store; 

“supplementary wage” means the additional amount which an employee may earn through a wage-incentive 

scheme; 

“wage-incentive scheme” or “supplementary-wage scheme” means a scheme in terms of which an employee can 

receive more than his basic wage through further remuneration according to the quantity or output of work done; 

“wage” or “basic wage” or “wages” means the amount payable as prescribed in this Agreement in respect of 

ordinary hours of work, excluding overtime or incentives, but also includes a premium where an employee has become 

entitled to receive a premium wage rate in terms of 8.1(13); 

“watchman” means an employee employed to guard premises or other property. 

4. REGISTRATION OF EMPLOYERS 

(1) Every employer who is engaged in the Footwear Section and to whom this Agreement applies and every person 

working in an Informal Sector establishment shall register with the Council. 

(2) Where such an employer or person is not yet registered under a previous Agreement, he shall do so within one month 

after this Agreement comes into operation, or after he became engaged as an employer in the Industry or began working in an 

Informal Sector establishment. 

(3) The employer or person working in an Informal Sector establishment shall furnish signed and written particulars of 

business on the prescribed form to the appropriate District Committee for the area.’ 

(4) Every employer or person working in an Informal Sector establishment shall notify the District Committee in writing 

within 14 days of any changes in the above particulars. 

5. EMPLOYEES 

Prohibited employment 

(1) No employer shall require or permit any employee under the age of 15 years to work in any establishment. 

(2) An employee engaged on an operation or on conditions which are prohibited in terms of subclause (1) or any provision 

of this Agreement, shall nonetheless be entitled to receive the remuneration he would have been entitled to had such prohibition 

not existed. 

6. HOURS OF WORK 

6.1 Ordinary hours of work 

(1) An employer may not require or permit an 1 employee to work for more than— 

(i) 42 ordinary hours which maybe regulated in terms of clause 17, excluding meal intervals, in any one week; or 

(ii) 60 ordinary hours, excluding meal intervals, in any one week in the case of a watchman; and 

(iii) 81/2 ordinary hours, excluding meal intervals, in any one day. 

(2) In an establishment where the ordinary hours of work on one day are not more than five, an employee may be required 

or permitted to work an additional period not exceeding half an hour every remaining day of the week. 

(3) The hours of a driver shall include all periods of driving as well as any time spent on other work connected with the 

vehicle or the load and all periods during which an employee is obliged to remain at his post in readiness to work, but shall not 

include meal intervals. 

(4) An employer shall notify the Council in writing of the starting and finishing times of every section of every / department 

in his establishment and any variation thereof. 

6.2 Overtime hours 

(1) An employer may not require or permit an employee to work overtime exceeding 10 hours per week 

(2) Anemployee shall not be required to work. overtime unless the employer gave notice to ‘such employee the day before 

such overtime was to be worked.
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6.3 Meal and other rest intervals 

(1). An employer shall give an employee who has worked for an continuous. period of not more than five hours a meal 
interval of at least one hour. 

(2)_..An.employer shall give an employee a rest interval of not less than 10 minutes as near as s practicable in the middle 
of the work period before and after meal intervais. 

(3) Where an employee works overtime for longer than 3 hours, a rest interval of not less than 10 minutes shall be given 
during work period, but where the overtime is worked after the ordinary working hours of an employee, an unpaid rest interval 
shall be given to employees before they start overtime work. 

(4) No work may be performed during the meal and rest intervals. 

(5) An. employer shall give a watchman a weekly rest interval of not less than 24 consecutive hours. 

(6) Periods of work interrupted by less than 1 hour shall be considered continuous. : 

(7) The provisions of this clause may be amended in terms of clause 17. 

6.4 Shift work oe 
(1) An employer shail notify the Council where more than one shift worker is worked in any establishment and of the 

starting and finishing times of each shift‘and any variation thereof. - 

(2) Where an employee works outside the ordinary shift hours as notified to the Council, such time shall be considered 
overtime for the purpose of remuneration. 

(3) Where a three-shift ‘System is worked in an establishment, all hours in excess of seven and ¢ a half-hours in a shift shall 
be considered overtime. - : 

(4) The provisions of this clause may be amended in terms of clause 17. 

6.5 ..Short time 

(1) Short time means a temporary reduction in the number of ordinary hours of work owing to a shortage of work and/or 
raw materials or a general breakdown of. plant or machinery or breakdown or threatened breakdown of buildings, or any other 
unforeseen work-related circumstances. : 

(2) Where short time is declared, notification shall be given to the trade union(s ) or their représentatives and to the 
employees in the. establishment. : , 

(3) Employees shall be informed, individually or by notice posted in the department or departments in which they are 
employed, on the day before short time will apply that— 

(a) their services will not be required; and 

(b) that they will not be paid for the period that their services are not required. 

(4) Where employees were not so informed and are present for work at the ordinary starting time, they shall be entitled 
to be employed for half a day or to receive half a day’s remuneration in: lieu thereof. 

(5) Where employees are present for work in the afternoon, they shall be entitled to be employed for two hours or receive 
two hours’ remuneration in lieu thereof, unless notice. of short time was given to the employees during the morning. 

(6) Where work ceases owing to a breakdown, employees shall be entitled to payment only for the first hour and for any 
time in excess of one hour that they are reaquired to remain in the establishment. 

(7) Payment of remuneration to employees on short time shall be made during working hours and where an employee 
has to cail at the factory solely for the purpose of collecting his remuneration, he shall be entitled to payment f for two hours and 
such additional time that he is required to wait for his pay. 

(8) Where short time has been introduced in an establishment, the employer shall, where possible, distribute work equally 
among employees in the department concerned. 

(9) Any period before or after a leave period during which an establishment is closed shall be regarded as short time. 
Where such period is longer than three days, the employer shall give three days’ noticve to employees in writing in a place 
accessible to all employees. Where such notice was not given, this period of more than three days shall be considered extra 
annual leave for which the employer shall pay employees in terms of the annual leave clause. 

7. LEAVE 

7.1. Annual leave 

(1) An employer shail grant every employee, other than a watchman, annual leave of not less than 21 calendar days (i.e. 
15 working days for employees working five-day weeks, of which at least 10 working days must be taken in December/January). 
The leave period or periods shall be determined by agreement in terms of clause 17. 

(2) Awatchman shall be granted:23 consecutive calendar days’ leave in respect of every 12 months’ employment and at 
the reasonable.convenience of the employer: Provided that it be granted within three months of. the completion of the year of 
employment to which it relates.
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Catculation of leave allowance 

(3) The leave allowance shall be calculated at the rate of remuneration that the employee was receiving immediately prior 

to the date on which leave is granted or on which his employment is terminated, as appropriate. The rate of remuneration used 

shall be the B-rate unless the employee earns a premium in which case the rate of remuneration used shall be the premium 

rate, except where employees are on a wage-incentive scheme in terms of this Agreement. 

(4) Where an employee was remunerated on a basis other than in accordance with the time actually worked by him, his 

rate of remuneration for the purpose of calculating the leave allowance shall be calculated as though he were paid by the hour. 

The hourly rate is determined by dividing the total remuneration earned by him in the preceding eight weeks of employment or 

the actual period worked by him, whichever is the shorter, by the total number of hours worked during the same period. 

(5) Employment for 15 consecutive calendar days or more shall be considered employment for a month for the purpose 

of calculation of the leave allowance. 

(6) Where an employee’s services are terminated, the employer shall pay the employee the amount of leave allowance 

due to him at date of termination. In the event of the termination of the services of a watchman, he shall be paid a leave 

allowance equal to one fourth of his weekly wage for each completed month of service. 

(7) Where an employee’s services are terminated at any time during the months of November or December, he shall be 

entitled to the full leave allowance for both November and December, except where his service was terminated for any cause 

recognised by law as sufficient to justify instant dismissal: Provided that where the employee has received one day’s leave 

allowance for a month he shall not be entitled to a further day’s leave allowance. 

(8) Afemate employee who goes on maternity leave during October, November or December shail be paid the full leave 

allowance when the establishment closes for the annual leave period. 

(9) Periods of absence for annual leave, maternity leave, illness, or on the instructions or at the request of the employer 

shall be considered employment for the purpose of calculating the leave allowance. However, where an employee is absent 

owing to illness or confinement of more than three consecutive days and fails to give an employer a medical certificate after 

being requested to do so, or where the employee fails to give a medical certificate for any absence in excess of a total period 

of 30 days in any 12 month period, such periods of absence shall not be considered employment for the purpose of calculating 

the leave allowance. 

(10) Notification of commencement of annual leave 

An employer shail give his employees— 

(a) at least 30 days’ notice of the latest date on which annual leave will commence and the earliest date on which 

the factory will re-open; and , , 

(b) notice of the actual date on which the factory will re-open. 

7.2 Public holidays 

(1) Public holidays shall be granted in terms of the Public Holidays Act, 1994 (Act No. 36 of 1994). 

(2) Public holidays granted in terms of the Public Holidays Act, shall be holidays with pay. In the event of a public holiday 

falling on a Saturday, payment for the holiday shall be calculated at one-fifth of the ordinary weekly wage. 

(3) Where an employee works on a public holiday, he shall be paid for his time worked, in addition to the pay in terms of 

subclause (2). 

7.3 Maternity leave 

(1) Maternity leave means a period, excluding the annual leave period, during which a female employee is absent for the 

birth of her child for not more than 4 weeks before the expected date of birth and not more than 20 weeks after the date of birth. 

(2) The employee shall notify the employer in writing at least 4 weeks in advance of the date on which she will return to _ 

work after maternity leave. : 

(3) An employee shall be entitled to be re-engaged after her maternity leave: Provided that she had one year’s employ- 

ment with an employer before proceeding on maternity leave. 

(4) An employee shall be re-engaged at the same rate of pay she received prior to her maternity leave, but need not be 

re-engaged on the same operation. Where an employee in these circumstances is paid a higher rate than the prescribed rate 

for the operation in which she is re-engaged, it shall not be considered a premium wage rate for the purpose of 8.1 (13). 

7.4 Other leave of absence 

(1) An employee shall be entitled to three hours’ paid leave per year, with prior consent of an employer, for the purpose 

of undergoing x-rays relating to tuberculosis detection. 

(2) A female employee shall be granted five occasions of four and a half hours paid leave for the duration of her preg- 

nancy for the purpose of attending pre-natal clinics.
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8. REMUNERATION | 
8.1. Wages and wage rates 

(1) Subject to: the provisions of short time and exemptions as provided for in clauses 6.5 and 14, every employer shall 

pay an employee no less than the rates prescribed in Column A in the Annexures to.this Agreement for the operation that the 

employee performs: Provided that in Semi-formal Sector establishments every employer shall pay an employee no less than 

75%. of the rates prescribed in Column A in the Annexures to this Agreement for the operation that the employee performs. 

- (2). An employee shall be paid the rate listed in Column B (in the case of Semi-formal Sector establishments, 75% of the 

rate listed in Column B) in the Annexures where in any week he has not absented himself from work for any reason, except on 

the instructions of or by the consent of the employer, or owing to illness, or where the employee gives reasonable evidence for 
his absence which is acceptable to the employer. 

(3) Where an employee was absent owing to illness, the employer may require a certificate, signed by a registered 
medical practitioner from the employee as proof of illness. 

(4) Where an employee arrives late for work in any week, but the time so lost is not more than 15 minutes in total, it shall 
not be considered absence for the purposes of subclause (2). 

(5) Where an employee fees aggrieved by a decision of an employer in terms of subclause (3) and (4), he may appeal 

to the District Committee of the Council for the area. The District Committee may confirm or amend the decision of the employ- 

er. , 

' (6) The prescribed wage rates are payable for a working week of 42 hours, except in the case of a watchman where it 

shall be for a 60-hour work week, and an employee, other than one ‘on shift work, on night work where it shall be for a 28 hour 
work week. - 

(7) Where the regular working hours of an establishment are less than those referred to in subclause (6), an employer 

may reduce the wages of employees proportionately, except in the case of a watchman. 

(8). Where a driver or an employee on shift work on any day works less than the hours referred to in subclause (6), for 

reasons other than short time, he shall be paid as though he worked the full hours for the day. 

(9) Every individual employee shall be paid his remuneration in cash on a weekly basis during the ordinary working hours 

of an establishment and not later than Friday, save as may be amended in terms of clause 17. 

(10) Remuneration details shall reflect the following: 

  

Name of employer 
  

Name of employee and factory number 
  

WAGE Fate ooo. cecenesesenseneeeesensesetsessenseesetseusessessssaeeassseeaecseverasesausesssaanseusessaegavensensansausausanenesanenesase venaee Runeecessreeneeres 

Hours worked (excluding Overtime) .........ccescsessssssessssssesesesssscsescsesecsetesssseecsvevsususeaavavssessuseenssegavavacsanseas Poiceeeeseeeerees 

WAGES GUC........ccccsescsscscsssussssssesesseseneesessscasavsursuesscscscssseseavavscsucanavavesesavacseersanseseseces eteteteteseseeststeseseees | Resssssssssveseee 

Remuneration for Sunday Work .........cscsssscssssssssessssesesseecsssessssesesesessseesseeessseeesserenses beversreatens veveseneeees wee Rosseeseseseeeeees 

OVE rtIME ose eee ceeeeseateetetenscsesesssetsnssatsseecsusesesasserssesacsususavecsasasasavesivensesas seseceeessneseseeerecretsereeeeetne | Plssteeesteeenees 

Supplementary WAGES .......ccccssessssssscsscesseeseesneasseseteceesesesusccssseecesscessasssssesesessesessaseceiusuevesecsseavansanasecees Roveeeteceeeseeees 

TOTAL...eesesicssssesescecsensneeseccbesssssessesseasaesesescasssasoassssssasaietanseseseaeaeatassesessaeesesbesteusesasassensnasatesscseasavavevanesees Poo eeceteeeteees 

Deductions: 

Unemployment Insurance Fund .........ccccessesssessssesssssscsssceressensnssusnssacsusesecansecansetsaacsuseeaucecansusarseeueaees Rye eeeeeeceeeneees 

SiCk Bernefit FUN oo... ccce ese cesesessesssesessssevsesesssssasecsusesecsesesesesecsasesevavssuususavavsuseuavararateaseasercevavavenenans Ra eeeceeseeeseees 

Provident FUNG... cc eeteceeseseserecedesseestesssseseveuseusaseserseseenenees eee ee coneoneesnsaesaeeeeeetaneeeanesaeenatsanesseness Ls re 

Insurance or pension.......... Le eeeeaeesanenesaseecesennenasansneeauesesueaaassdeadesueeesaaesesnareseaaussuaeesasassessuaeesseneasasntesanaas | Reveeeesereeettees 

TrAd@ UNION SUDSCLIPTION 0... eeesteseseccesesessescssecessebesssauscenesavarseususeustseessavassesecuevansaraccesetsanarstseassuensesess Paeeeeeseesrenes 

COUNCII lOVIOS 0... esesessescsesecsesecesesscscsessesesesesesuesascsvecesssuscavavasusuecssevsuearavesesasarscausasaresduearstsesasanacevente! Posccsssesesseees 

Savings or other Geductions oo... ccc cccsesessesesessssssssessessssssstssauesesensneseceesesasseesesasesesasassesenesacavaeasenanes Poesesereseeeeees 

TOTAL DEDUCTIONS ......ssssssssssssessescsesseessesssesesesssssseseesssetusesessssssnsseseee seasenesseeeettetteteetees seteteteereates Reet 

Net remuneration .........s00« seveunessetasessuesesssssasssiuaneeevienneeeveanseeteesee seeevanesndeansuroreneneny we seeteveevaneatearenes Paceeccesereerenes 

Date 
  

wy: (11) Deductions — 

No deductions may be made from the wages of an employee except— 

(a) deductions required or permitted in terms of this Agreement or any benefit fund agreement of the Council, or any 
law or order of court;
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(b) with the written consent of the employee; 

(c) subject to subclauses (7) and (8) above and clause 7.4, where an employee is absent from work other than at 

the request of or on the instructions of an employer, a pro rata amount for the period of such absence; 

(12) Nothing in this Agreement shall operate to reduce any time wage at present being paid to an employee which is more 

favourable than that laid down in this Agreement while such employee remains in the service of the same employer. 

(13) Premium wage rate 

A premium is the difference between an employee's actual wage and the prescribed wage in terms of this Agreement. 

An employee, other than a learner, shall be entitled to continue receiving this premium while he is employed on the same 

operation with the same employer, and such premium may not be offset against any increases granted in terms of any 

amendmenis to this Agreement. 

(14) To determine an employee’s actual wage for the purposes of (14), special bonus payments, overtime and payments 

in terms of an incentive scheme shall not be taken into account. 

(15) Where a female employee returning from maternity leave is re-engaged on an operation for which a lower rate is 

prescribed than the operation on which she worked before she went on maternity leave, the difference in the rate which she is 

paid shall not be a premium. 

8.2 Overtime rates 

(1) An employer shall pay an employee, except a watchman, who works overtime at one and a third times his hourly rate 

where such overtime is worked during Monday to Friday. 

(2) Where an establishment completes its normal working week during Monday to Friday, an employer shall pay an 

employee at one and a third times his hourly rate where he has to work overtime on a Saturday morning: Provided that where 

shift work is performed in such an establishment, the employer may require the employees engaged on a shift which com- 

mences and ends between 06:00 and 18:00 to complete the normal week of 42 hours by working not more than four and a half 

hours on a Saturday morning. 

(3) Where an employee is required to work overtime on a Saturday afternoon, he shall be paid one and a half times his 

hourly rate. 

(4) Where an employee works overtime on a Sunday, he shall be paid— 

(a) at one and a third times his hourly rate and given a day’s paid leave within seven days of such Sunday; or 

(b) where he worked less than 4 hours overtime, his basic daily wage; or 

(c) where he worked more than 4 hours overtime, the greater of — 

(i) double his hourly rate for the period worked; or 

(ii) double his basic daily wage. 

(5) Where an employee is not paid on the basis of actual time worked, his hourly rate for the purposes of this clause shall 

be calculated by dividing his total remuneration over three months, or over his total period of employment, whichever is the 

shorter, by the number of hours worked over the same period. 

(6) Awatchman shall be paid overtime of one and a third times his hourly rate where he works for longer than 12 hours 

in a period of 24 hours. Where he is required to work during his rest period, he shall bepaid at double his hourly rate. 

8.3. Wage incentive or other bonus schemes 

(1) An employer may only operate a wage incentive scheme, whether it is based on a piece-work system or otherwise, 

by agreement in terms of clause 17. , , 

8.4 Differential wage rates 

(1) (a) An employee may not be required to perform more than two operations in the Clicking, Rough stuff, Making and 

Finishing Departments for which a wage of more than the minimum wage rate for the relevant occupation in the relevant 

establishment is prescribed in Column A of the Annexures to this Agreement. 

(b) An employee who is employed on any two such operations shall be paid for every hour or part of an hour worked on 

each operation at not less than the hourly rate applicable to each operation. Where an employee, however, works for more than 

4 hours in a week on each of two operations, he shall be paid at the higher rate for at least half his time. Should an employee 

in such instance work overtime on the lesser paid operation, he shall be paid half his overtime at the higher rate. 

(2) Where an employée is employed on any day on any operation in the Clicking, Rough stuff, Making and Finishing 

Departments for which a wage of more than the minimum wage rate for the relevant occupation in the relevant establishment 

is prescribed in Column A, as well as on an operation for which a wage of less than the minimum wage rate for the relevant 

occupation in the relevant establishment is prescribed, he shall be paid at the rate for the higher paid operation so performed 

for the whole day. . 

(3) Aqualified employee who performs more than one operation in the Closing Department in any one week shail be paid 

at the rate for the higher paid operation for the whole time so worked.
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(4) Record keeping 

(a) A differential wage book in the form of Annexure E shall be kept for every employee who works on different 
operations in terms of this clause. The book shall be kept by the employee and the employer shall enter the 
operation and the starting and finishing times into the book. The employee shall hand the book to the employer 
when required for record purposes. 

(b) Where the employer fails to keep records in terms of (a) above, he shall pay the employee at the higher rate for 
the total time worked in that week. , 

(5). Where an employee works for more than 30 consecutive days on more than one operation for which different rate are 
prescribed, he shall be paid the highest prescribed rate applicable to the operations performed by him. 

8.5 Holiday bonus 

(1) Every employee who has completed 12 consecutive months of employment with the same employer when the 
establishment closes for the annual leave period shall be entitled to payment of a holiday bonus equal to one week’s 
remuneration. 

(2) An employee who has not completed 12 consecutive months with the same employer when the establishment clos- 
es for the annual leave period, shall be entitled to payment of one twelfth of the holiday bonus for every month of employment. 

(3) For the purposes of calculating the period of employment, an employee shall be deemed to have 12 consecutive 
months of employment if his employment commenced when the establishment re-opened after the annual leave period and if 
he is still in employment when the establishment closes for the next annual leave period. 

(4) Employment for 15 consecutive calendar days shall be considered employment of a full month for the purpose of cal- 
culating the holiday bonus. 

(5) The holiday bonus shall be paid to employees on a date agreed in terms of clause 17(6). 

8.6. Long service bonus 

(1) Every employee who has completed five years of continuous employment or longer with the same employer shall 
annually be paid a long-service bonus as follows: 

Between 5 and 10 years’ employment..............0. saceueanssseeccanscasvesaseassesesceeassesevevauausenaseseevaves 2 days’ wages 

Between 10 and 15 years’ employMent.........c.cccscsssssessssscsscesessssecssecsesessesessesecssassssstessnsceeseneneces 3 days’ wages 

Between 15 and 20 years’ employment seeesanensaeeenascoausenecasaeconeesesenadeneesnusesaseennesseeeeasevanessaaesesess 4 days’ wages 

Between 20 and 25 years’ employment..........ccccscscsssssesesecscssesecrssessecssersresenearecs vevtssssseeesersensees 5 days’ wages 

25 years’ employment and IONGED..........:ccessssssesssessesesesesssssscsesesvscstsvsasstaressveusacavaravacsecavevesensens 6 days’ wages 

(2) For the purpose of calculating the long-service bonus, one day’s wage shall mean one-fifth of the weekly wage. 

(3) The long-service bonus shall be paid to employees no Iater than the last working day before the annual leave period. 

(4) Payment of the long-service bonus shall be contained in a separate pay envelope reflecting full details of the method 
of calculation of such payment. 

8.7 Special bonus 

(1) An employer shall pay every employee a special bonus of 2'/,% of the ordinary wage rate of an employee. 

(2) The provision in (1) shall not apply where an employee is ona wage-incentive scheme through which he earns at least 
2'/,% of his wage rate in addition to his ordinary wage. 

(3) Where an employee earns less than 2'/,% through a wage incentive scheme in addition to his basic wage, the 
employer shall pay him the special bonus in lieu of payment in terms of the incentive scheme. 

9. TERMINATION OF EMPLOYMENT 

9.1. Notice periods 

(1) An employer or employee who wants to terminate the contract of employment shall give no less than one week’s 
notice in writing. - 

_ (2) Acontract of employment may be terminated without notice provided that payment in lieu of notice is made by either 
‘the employer or the employee. 

(3) An employee who has been on short time for more than two full consecutive days may terminate his contract of 
employment by giving one day’s notice. 

(4) An employer may summarily dispense with the services of an employee who is undergoing selection testing within the 
first five days of employment. The employer shail, however, pay the employee as foliows: 

(a) Testing for one day or less—two days’ wages; 

(b) testing between one and two days—three days’ wages; 

(c) testing between two to three days—four days’ wages.



58 No. 28012 GOVERNMENT GAZETTE, 16 SEPTEMBER 2005 
  

Thereafter remuneration shall equal the period of time worked, but no exceeding five days. For the purposes of this 

clause remuneration shall be calculated on the wage in. column B for the operation on which the employee was 

tested. : 

(5) Notice may not run concurrent with the annual leave period. 

(6) .An employer and employee may conclude a written agreement which provides fora period of notice longer than that 

stated in this Agreement, in which case they shall comply with that notice period or payment in lieu of notice. 

(7) Nothing in this clause shall affect the right of an employer or employee to terminate a contract of employment for any 

reason recognised by law as sufficient. 

(8) Where.an employee has worked short time for a period in excess of four consecutive weeks, either the employer or 

the employee/s and/or their trade union(s) shall be entitled to consult the other over operational issues, including termination of 

employment for operational reasons. 

9.2 Service certificates 

(1) Upon leaving the service of an employer, every employee shall be issued with a service certificate by the employer in 

the form of.Annexure A. . 

(2) The employer shall not be required to issue an employee with a certificate where the employee was engaged for the 

purpose of selection testing in terms of clause 9.1 (4). 

(3) Once an employee has received a service certificate he shall, on accepting further employment, produce it to the new 

employer who shall retain the certificate in safe keeping while the employee remains in his employment. 

(4) An employer shall not engage an employee unless the employee produces his service certificate or a certificate from 

the Council which states his previous experience, if any. 

(5). Every employer shail issue a certificate in the form of Annexure B to the Council in respect of every employee leaving 

his service. Such certificates shall be numbered consecutively and a copy of each shall be retained by the employer. 

10. PLACE OF EMPLOYMENT AND OUTWORK 

(1) An employee may not be permitted or required to work anywhere else than his regular place of work. 

(2) An employee may not be permitted or required to work for more than one employer during the same working week. 

(3) Outwork shall mean work which is given out by or on behalf of an employer to be done or completed outside his 

registered factory on any component, materials or parts of a product failing within the scope of this Agreement. 

(4) Where an employer requires outwork to be done, such outwork shall be given only to an employer or person registered 

withh the Council. 

11. ORGANISATIONAL RIGHTS 

11.1 

(1) An employer shail give members of the trade union parties to this Agreement preferential treatment in employment. 

(2) An employer shall give officials of the trade union parties to this Agreement every reasonable facility to organise 

employees. 

11.2 Deduction of subscriptions 

- (1) Any employee who is a member of a trade union party to this Agreement may authorise an employer in writing to make 

deductions from his wages for trade union subscriptions. 

(2) An employer shall begin making such deductions as soon as possible after receiving the authorisation. 

(3)'° The employer shall pay such amount to the trade union no later than the seventh day of each month by handing the 

amount to an official authorised to receive it or by sending it by post to the registered office of the trade union. 

11.3 Shop stewards 

(1) The members of trade union in an establishment shali be entitled to elect one or more shop stewards and/or a shop 

steward’s committee from amongst themselves in accordance with the constitution of the trade union concerned. 

(2) The employer shall give full recognition to such shop stewards and provide reasonable facilities for their meetings as 

well as for consultations with them on any matters of disagreement and the working conditions of employees in general. 

(3) A-shop steward elected in terms of'(1) hereof shall be entitled to seven days’ paid and two days’ unpaid leave in a 

calender year for the purpose of attending to union business, which shall include training. An additional three days’ paid leave 

shall be granted to trade union office bearers. 

(4) The following shall apply before a shop steward can take the leave as provided for in this clause. 

(a) The union shall give the employer one week's notice of the shop stewards’ proposed attendance at union 

business. 
; , 

_(b). The number of shop stewards absent at any time shall be mutually agreed between the employer and the union 

concerned. 

(c) The employer shall not withhold permission unreasonably.
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(5) Where a shop steward is replaced by another shop steward, the new incumbent shall be entitled to only the 
remaining leave for the year, unless the shop steward had to be replaced owning to his transfer or promotion by management, — 
in which case the new incumbent shall be entitled to the full number of days’ leave. 

11.4 Trade union representatives on the Council 

An employer shall give any of his employees who represent their union on the Council or any ¢ committee of the Council 
every facility to attend to their duties in this regard. 

11.5 Annual conferences of the union . 

An employer shall give leave of absence to up to two of his employees who are members of a trade union party to the 
Council to attend annual conferences of the union as the representatives for the area of jurisdiction of a District Committee of 
the Council. 

12. GENERAL EMPLOYER OBLIGATIONS 

12.1 Insurance of wages 

(1) An employer shall be insured with a registered insurance company against the loss of wages 5 by employees owing to 
fire and/or flood to the amount of one week’s wages for all his employees. 

(2) An employer shall be able to provide proof to the Council of such insurance in. the form. of ‘a certificate from the 
insurance company within 14 days of being requested to do so by the Council. 

(3) An employer may, in place of an insurance policy, choose to lodge an amount equal to one week's wages for all his 
employees with the Council. 

(4) The Council shall invest such money and all interest shall accrue to the general funds of the Council 

(5) In case of an event foreseen in (1) occuring, the Council shall pay the money over to the employees concerned. If the 
money is not paid over it shall remain the property of the employer. 

(6) Where employees are deprived of an income owing to fire and flood, they shall be paid for the time lost as aresult or — 
one week’s wages, whichever is the least. 

12.2 Guarantee: Leave pay and contributions. 

(1) An employer shall provide the Council with a bank guarantee in the form of Annexure Cora certificate from an 
insurance company that security exists for payment of the following: 

(a) The leave allowance and holiday bonus for all his employees as provided for in this Agreement; 

(b) Four weeks’ levies and contributions in respect of — 

(i) Levies to the Council in terms of the Administration Expenses Agreement; 

(ii) Sick Fund contributions in terms of the Sick Benefit Fund Agreement; 

(iii) Provident Fund contributions in terms of the Provident Fund Agreement; . 

(iv) Supplementary Sick Fund contributions in terms of the Supplementary Sick Fund Agreement; 

(v) Technological Fund contributions in terms of the Technological Fund Agreement; 

(vi) Trade Union subscriptions in terms of Clause 11.2 of this Agreement. 

(2) An employer shall provide for such guarantee at the end of February of of each year or within 14 days of an employer’ s 
entering the Industry. 

(3) Where the guarantee is in excess of or insufficient to cover the above- payments the employeer may reduce the 
amount of the guarantee or shall be required to increase it on demand by the Council. Such variation shall not be permitted 
more often than every six months. 

(4) Where an employer does not pay any amounis in the instances mentioned in (1) hereof where such amounts have 
become due, the Council may, in its sole discretion, utilise the guarantee lodged with the Council to pay the employees or trade 
union, as applicable, or pay the money into the particular fund. 

(5) The parties shall be entitled to amend the provisions of this clause by agreement in terms of clause 17. 

12.3 Monthly statistical returns 

(1) Every employer shall forward monthly statistics on production and employment to the Council.. 

(2) This shall be done by the seventh of every month on the prescribed form and sent to The General Secretary, PO Box 
3959, North End, Port Elizabeth, 6056. 

12.4 Interest on arrear wages 

'(1) Where an employer does not pay the wages as prescribed in this Agreement, such arrear amounts shall draw 
interest at a rate determined by the Council, but subject to the Usury Act. 

~ (2) Interest shall be calculated from the date that payment became due until the date that payment is received by the 
Council. - 

(3) The Council, in its sole discretion, may waive the right to charge interest.



60 No. 28012 GOVERNMENT GAZETTE, 16 SEPTEMBER 2005 
  

13. ADMINISTRATION OF AGREEMENT AND AGENTS OF THE COUNCIL 

(1) The Council is responsible for the administration and enforcement of this Agreement and may appoint one or more 

agents to monitor and enforce compliance with this Agreement. It shall be the duty of every employer to permit such persons 

to enter his establishment and institute such enquiries and to examine such documents, books, wage records and pay 

envelopes and to question such individuals as may be necessary for the purpose of ascertaining whether the provisions of this 

Agreement are being observed. 

(2) The Council may issue guidelines to employers and employees regarding the implementation of this Agreement. 

14. EXEMPTIONS 

(1) Any party falling within the Council’s registered scope may apply to the Bargaining Council for exemption from any or 

all the provisions of this Agreement. Applications for exemption from any of the provisions of this Agreement shall be in writing 

on an application form as provided by the Council, and lodged with the local office of the Council for consideration by the District 

Committee of the area concerned or the National Exemptions Committee. 

(2) The District Committee or National Exemptions Committee shall hear and decide applications for exemption in a 

manner it considers appropriate to determine the application fairly and quickly, which may be limited to a consideration of 

written motivation, or may include the hearing of evidence and arguments. . 

(3) Exemption Criteria: The District Committee and National Exemptions Committee, when considering an application, 

must take into account the following criteria (the order not indicating any form of priority): ; 

(a) Any written and/or verbal substantiation provided by the applicant; 

(b) fairness to the employer, its employees and other employers and the employees in the Industry; 

(c) whether an exemption, if granted, would undermine this Agreement or the collective bargaining process; 

(d) whether it will make a material difference to the viability of a new business, or a business previously outside the 

jurisdiction of the Council; 

(e) unexpected economic hardship occuring during the currency of the Agreement, and job creation and/or loss 

thereof; . 

(f) the infringement of basic conditions of employment rights; 

(g) the fact that competitive advantage might be created by the exemption; 

(h) comparable benefits or provisions where applicable; 

(i) the applicant’s compliance with other statutory requirements such as the Occupational Injuries and Diseases Act 

or Unemployment Insurance; or 

(j) any other factor which is considered appropriate. 

(4) The District Committee or National Exemptions Committee, on approving an application, must within fourteen days 

advise the applicant of such decision, and issue a Licence of Exemption, setting out the following: 

(a) The full name of the person or enterprises concerned; 

(b) the provisions of this Agreement from which the exemption has been granted; 

(c) the conditions subject to which exemption is granted; 

(d) the period of exemption; 

(e) the date from which the exemption shall operate. 

(5) The District Committee or National Exemptions Committee may, on good cause shown, give the holder of a licence 

of exemption one week’s notice of withdrawal of the exemption granted. 

(6) The District Committee or National Exemptions Committee, on not approving an exemption or part of an exemption, 

shall advise the applicant(s) within fourteen (14) days of the date of such decision, providing the reason or reasons for not 

granting the exemption. , 

(7) Appeals: An independent body entitled the “Independent Appeal Body” shall be appointed in accordance with the 

provisions of section 32(3)(e) of the Act to hear and decide any appeal brought by a party or non-party against— 

(a) the District Committeé-or National Exemption Committee’s refusal of an: application for exemption from the 

provisions contained in this Agreement: or 

(b) the withdrawal of an exemption by the District Committee or National Exemptions Committee. 

(8) The Council or District Secretary shall on receipt of a written application for an appeal, forward the application, 

together with the original application for exemption and all supporting documents to the Independent Appeal Body for a 

decision. 
, 

(9) The Independent Appeal Body shall hear and decide appeals in a manner it considers appropriate to determine the 

application fairly and quickly, which may be limited to a consideration. of written motivation, or may include the hearing of 

evidence and arguments . 

(10) The Independent Appeal Body shall consider all applications with reference to the criteria in subclause (4).
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(11) The Independent Appeal Body shall advise the Council and the applicant(s) of their decision within fourteen (14) 

days, providing full reasons for the decision. Should the Independent Appeal Body reverse the decision of the District Committee 

or the National Exemptions Committee, the Council shall issue the Applicant with a Licance of Exemption in accordance with 

subclause (5). 

(12) -In-the-event of a party or non-party appealing against the District Committee or National Exemptions Committee’s 

decision, such party or non-party may, at the Independent Appeal Body’s discretion, be liable for payment of costs incurred by 

the Council-.in. the. event of the independent Appeal Body's upholding the District Committee or National Exemptions 

Committee’s decision. 

15. DISPUTE RESOLUTION 

(1) The Secretary of the Council may at any time require a designated agent to monitor compliance with the provisions 
of this Agreement. 

(2) Any person may lodge a complaint or refer a dispute about the interpretation, application or enforcement of this 
Agreement to the Secretary of the Council for resolution in terms of this Agreement. 

(3). The Secretary of the Council may require a disignated agent to investigate the complaint or dispute. 

(4) The designated agent shall investigate the facts surrounding the dispute and if the agent has reason to believe that a 

collective. agreement has been breached, the agent may endeavour to secure compliance with the agreement through concili- 
ation. 

(5) The desinated agent shall submit a written report to the Secretary on the investigation, the steps taken to secure 
compliance and the outcome of those steps. 

(6) If, in the course of performing his duties, the designated agent discovers what appears to be a breach of this 
Agreement, the agent— 

(a) may investiate the alleged breach; 

(b) may endeavour to secure compliance with this Agreement; and 

(c) shall submit a report to the Secretary on the investigation, the steps taken to secure compliance and the out- 
come of those steps. , 

(7) On receipt of the report, the Secretary may— 

(a) require the designated agent to make further investigations; : 

(b) if further conciliation is indicated, appoint a conciliator from the Council’s panel of conciliators; 

(c) refer the dispute for conciliation to the Disputes Committee of the Council; 

. (d) issue a compliance order; or 

(e). refer the dispute to arbitration in terms of this Agreement. 

(8) If a conciliator is appointed or the dispute is referred to the Disputes Committee, the Secretary shall decide the date, 

time and venue of the conciliation meeting and shall serve notices of these particulars on the parties to the dispute. 

(9) Where a dispute is referred to conciliation, the conciliator or Disputes Committee shall attempt to resolve the dispute 

within a period of 30 days or within an extended period as agreed by the parties to the dispute. 

(10) Where a dispute is not resolved after a conciliation meeting, or after 30 days, or after any extended period as agreed 

between the parties, the Council shall issue a certificate stating that the dispute was not resolved. 

(11) Where the Act requires a dispute to be resolved through arbitration and a certificate has been issued in terms of 
_ subclause (10) hereof, any party may request the Council to. appoint an arbitrator to resolve the dispute. Such request shall be 

made within 30 days of the date of the certificate issued in terms of (10). The parties to the dispute may agree to extend this 
: period or the arbitrator may condone a late referral on good cause shown. 

(12) If a compliance order is issued, that order shall be served on the party allegedly in breach of this Agreement. 

(13) That party on whom the order is served may object in writing. The objection shall be served on the Council within 14 
days of service of the, order. 

(14) If a party objects, the Secretary may take any of the steps referred to in subclause (7) hereof except the issue of 
_ another compliance order. : 

(15) Ifa party fails to object, the Secretary may, at any time, apply to have the order made an arbitration award. 

(16) If the dispute is referred to arbitration, the Secretary shall appoint an arbitrator from the Council's panel of 

' arbitrators. Arbitrators serving on the panel shall be appointed to arbitrate matters on a rotational basis, unless the parties to 

: the ‘dispute agree on an arbitrator from the panel, with the next available arbitrator being appointed should any panel member(s) 
' not be available in terms of such rotation. 

ap 17) . The Secretary, in consultation with the arbitrator, shall decide the date, time and venue of the arbitration hearing. 

© £(18) . The Secretary shall serve notices of the date, time and venue of the arbitration on— . 

(a) the parties to the dispute; 

‘(b) any person who may have a legal interest in the outcome of the arbitration.
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(19) Unless this Agreement provides otherwise, the Arbitrator shall resolve the dispute through arbitration. 

(20) The arbitrator shall conduct the arbitration in a manner that the arbitrator considers appropriate in order to determine 

the dispute fairly and quickly, but shall deal with the substantial merits of the dispute with the minimum of legal formalities. 

(21) Subject to the arbitrator’s discretion as to the appropriate form of the proceedings, a party to the dispute, including 

the Council, may give evidence, call witnesses, question witnesses of any other party, and address concluding arguments to 

the arbitrator. 

(22) The arbitrator may suspend the arbitration proceedings and attempt to resolve the dispute through conciliation if the 

Council and the parties to the dispute consent to this. , 

(23) In any arbitration proceedings, a party to the dispute may appear in person or be represented by a legal 

- practitioner, a co-employee or by a member, office-bearer or official of that party’s trade union or employers’ organisation and, 

if the party is a juristic person, by a director or employee. 

(24) If the party who referred the dispute to the Council fails to appear in person or to be represented at the arbitration 

proceedings, the arbitrator may dismiss the matter. 

(25) If a party, other than the party who referred the dispute to the Council, fails to appear in person or be represented at 

the arbitration proceedings, the arbitrator may— 

(a) continue with the arbitration proceedings in the absence of that party; or 

(b) adjourn the arbitration proceedings to a later date. 

(26) The Secretary may refer disputes to expedited arbitration if the Secretary is satisfied that— 

(a) acompliance order has been issued and the party on whom the order has been issued has not objected to the 

order; 

(b) the dispute is capable of being determined by written evidence only; 

(c) the dispute is only about the interpretation of this Agreement; or 

(d) the parties to the dispute agree. . 

(27) Notwithstanding the provisions of subclause (23) hereof the arbitrator may determine the dispute and make the 

compliance order an award without hearing oral evidence if the arbitrator is satisfied that— 

(a) the parties have been properly served; and 

(b) it is appropriate in the circumstances to do so. 

(28) Within 14 days of the conclusion of the arbitration proceedings— 

(a) the arbitrator shall issue an arbitration award with reasons, signed by the arbitrator; and 

(b) the Council shall serve a copy of that award on each party to the dispute. 

(29) On good cause shown, the Secretary of the Council may extend the period in which the arbitration award and the 

reasons are to be served and filed. 

(30) The arbitrator may make any appropriate award, including an order for costs, that gives effect to this Collective 

Agreement. 

(31) An arbitrator may at his or her own initiative or as a result of an application by an affected party, vary or rescind an 

award— 

(a) erroneously sought or made in the absence of any party affected by the award; 

(b) in which there is ambiguity, or an obvious error or omission, but only to the extent of that ambiguity, error or 

omission; or 

(c) granted as a result of a mistake common to the parties to the proceedings. 

(32) The Secretary of the Council may apply to make the arbitration award an order of the Labour Court under 

section 158 (1) of the Labour Relations Act. 

(33) The provisions of this dispute procedure stand in addition to any other legal remedy through which the Council may 

enforce a collective agreement or recover any money due. 

(34) (a) If the arbitrator finds that any party has failed to comply with any provision of this Collective Agreement which 

is binding on that party, the arbitrator may, in addition to any other appropriate order, impose a penalty. 

(b) The maximum penalty that the arbitrator may impose for a failure to comply with any provision of this Collective 

Agreement— 

(i) not involving a failure to pay an amount due to an employee/party in terms of any provision, shall be the 

penalty determined in terms of Table One or Table Two; 

(ii) involving a failure to pay an amount due to an employee/party, shall be greater of the amount determined in 

terms of Table One or Table Two.
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-TABLE ONE 

MAXIMUM PERMISSIBLE. PENALTY NOT INVOLVING AN UNDERPAYMENT 

No previous failure to comply sete eeaneneneaeeceeaaseedanaaaneaesseessasesantsneeteaneanarss R100 per employee in respect of whom the failure t to 
me comply occurs 

  

A previous failure to comply in respect of the same provision ........0. R200 per employee in respect of whom the failure to 
- comply occurs 

  

Aprevious failure to comply within the previous 12 months or two pre- R300 per employee in respect of whom the failure to 
vious failures to comply in respect of the same provision within comply occurs 

“TAPES YOALS 0... ccscsesetesesseseneeneneeeeesnsenenecneeesnsesteaeatseeesenaecesesonsecesnents - 
  

Three previous failures to comply in respect of the same provision R400 per employee in respect of whom the failure to 

WITHIN three YEAS... uesesecesesesseeressesesssecsesesessssssessastesetesessnaveseanens comply occurs , 

  

Four previous failures to comply in respect of the same provision with- R500 per employee in respect of whom the failure to 

  

IN HHOS YOAMS oo. eect eee cet essneeseeesseeseeeeeaeesnseesaeesneresaeeasarenseteneesenees comply occurs 

TABLE TWO ; 

MAXIMUM PERMISSIBLE PENALTY INVOLVING AN UNDERPAYMENT 

No previous failure to COMPLY ......cessessssssessssessesssessesssseserssecsseeseesareseeenes 25% of the amount due, including any interest owing 

on the amount at the date of the order 

  

A previous failure to comply in respect of the same provision within 50% of the amount due, including any interest owing 
TAPES YOAMS oo. eececececeeeenecoeeeseeeeeateseenenesaseenesaeeseanansansnneraeecnesenensneaes on the amount at the date of the order 

  

A previous failure to comply in respect of the same provision within a 75% of the amount due, including any interest owing 

year, or two previous failures to comply in respect of the same . onthe amount at the date of the order 
provisions within three years............:essscesescetenees a eeeeenatenee seteenenens 
  

Three previous failures to comply in respect of the same provision 100% of the amount due, including any interest owing 

Within three YO ........eceessesccseeecessesessseesseesaeesensaressesenseesareasesenensers on the amount at the date of the order 

  

Four or more previous failures to comply in respect of the same 200% of the amount due, including any interest owing 

provisions within three YOAIS...esseesssesseessessensnenseresteseenenenaneserneesneeaeey on the amount at the date of the order 

  

16. AMENDMENTS TO THIS AGREEMENT 

(1) Other than amendments to provisions relating to substantive terms and conditions of employment, amendments to 

this Agreement may be requested by any party to this Agreement for the duration of this Agreement, subject to the following: 

(a) Doubt or a dispute over the interpretation or application of the part requested to be amended must exist. 

(b) Such doubt or dispute must be a consequence of the parties’ attempts at rewording of such part during the 

simplification exercise. 

(c) The doubt or dispute must be capable of being resolved by reference to the wording of the part in question as it 

had existed in terms of this Agreement prior to the simplification exercise. 

(2) Any such dispute or request for amendment shall be referred to the Management Committee of the Council for 

resolution. 

(3) The Management Committee shall resolve the relevant dispute by— 

(a) reverting back to the wording of the part in the Agreement prior to the simplification process; or 

(b) by a consensual amendment of the wording of the part to give effect to the true meaning of the part. 

17. ENABLING CLAUSE 

... (1) Employers and their employees and/or their union/s may enter into collective agreements at plant level which may 

vary or amend the terms and conditions of this Agreement. 

(2). Any such amendment and variation may not— 

> reduce an employee’s annual leave entitlement; 

> reduce an employee’s entitiement to maternity leave; 

> reduce an empiloyee’s entitlement to sick leave;
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> increase normal working time beyond 45 hours per week; 

> reduce any other entitlement, which reduction is not permissible under the Basic Conditions of Employment Act; 

> vary or amend an employee’s entitlement to his/her Provident and Sick Fund benefits. 

(3) Any agreement reached shail be reduced to writing and signed by the employer and his employees and/or union/s. 

Such agreement shall be lodged with the Council within seven (7) days of the signing thereof. Such agreement shail be deemed 

to be a collective agreement concluded in the National Bargaining Council, and shall be enforceable by agents of the Council. 

Such agreement shall specify the commencement, duration and termination of the agreement, which shall in any event not be 

longer than the duration of this Agreement. 

Wages and wage rates 

(4) The minimum wage rate for a formal sector establishment may be agreed to be reduced to 80% of current prescribed 

rates. 

(5) A minimum wage rate for a semi-formal sector establishment may be agreed to be reduced to 60% of current 

prescribed rates. 

(6) The informal sector as defined shall be paid at piece rates. 

ANNEXURE A 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 

SURNAME 1... eccecsesetssseesecessessenerssessenstasessreseussevenenessenssaeassessenensaees ADDRESS/GHANGE OF ADDRESS 

FIRST NAMES 1.00... ccesscsessssseassessnssarsessessesseussesesssussessesesesacaesensnesas 

PROV. FUND NO... cccsseecseserersnsetetessseesereneaes D.O.B.o..eecereseeeees 

EXPERIENCE 

Left of own 
Name of | Factory Date of Date of ___ [Length of Employers 
employer} No. engagement leaving Wage Occupation Years | Months | Days Accord Yes! No signature 

  

N.B8.: This card should be kept in a safe place as it is an essential record for Council and Provident Fund purposes.



STAATSKOERANT, 16 SEPTEMBER 2005 No. 28012 65 
  

ANNEXURE B 

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA | 

PO Box 23080, Port Elizabeth, 6000 

SERVICE CERTIFICATE 

This form is to be used as notification of engagement and termination of employees 

  

  

  

Section of the INGUStIY......... csessssessssssssesscssssessesessssussssesceseseosesersusesanseeassansecassevensesenserens 
INDICATE WITH A TICK: 

Name & address of employer...............5 saeeeanessasesaneesenecqaeesssesseeesensanens Vaveteceneesatecsuneseeesenes 
/ Engaged..........00 Left......... 

scctssststastusestiisstusessistesectecessisesliasisiiesiecestisestte seebesepeecceccseseseses * NEW EMPLOYEE’S P/F NO. 

        

| hereby certify that the service information of the undermentioned person has changed as follows: 

  

  

Prov, FUNC NO 0... eeeeeeeteeteeteees Sasaeeaeeesenseenscnaneversaaesaeesansaensaess  SUIMAMEG oe eceeceteteseeseeeesesesacesseseesesesseseesesseesseaeseas 

FACHOFy NO. .....siscsessssesssssecsesessesnecesecsenscansssuasscavevasceieaeeeesens ee FirSt MAMES .....cecccssseseesceeseeeseecscecseecaees sceseessseeeeesesnaeas 

Date of birth .......cccssssscssssesseneseees SOX ececcccesseseeees Identity NUMBER .......sesesesssesssesssessstcsseecssecsstssseesseeesatenne 

Tax NUMDEP occ cee ceseceeestensesesetesceessseseesrsssesetseuenee 

HOME ACESS ou... cess stssseseseeeseeeteeetsenessenenenssssacscssussesedsnsesesacsiseseeleneseseeavecseseecassneusavacsusvavsusuussaseseuesneaesevaras seneeeereeneanersntess 

Name of previous Employer ...........:cccsscssssssssuseveressesiceieneens sasssussenscssuesssecessessscssvessseesasessuenssuttassesserssuessuvensussaveraeravessussseceseds 

Previous engagement date ..........cicscssssssessesetsesesseeenetienneees Previous leaving date .........ccccseessseeeeees sesseeeensnenase 

ENGAGEMENT OR TERMINATION 

OCCUPATION 0.0... eceececiecsetessectecceeceeseseesestesesesseseeaesdusneouanescenses AnR&te WAG 0 «0... eeeeeeescecccssessecesssesesessseceecesceessuseeseusensaaes 

Engagement date............. Se endeeaeneneeneteanevevsceusuestenensssseseuseneseeeas LEAVING date oo. ceeecesesseeseeierenseesessessessrseneeessnenerens 

. Reason for leaving.......ecccceccscseessceccssssssssssssessussseseranes 

NOTES oosccccsscssssssssssssessssvscseenerassescesesseesasesssensssssussssasauaussavstaueusasastsasasasessseseenstaesscesssuarevssersusssssusssssecessssasasasaaatstatavavanacavases 

DEPENDANT INFORMATION 

MEMBERSHIP NO. SURNAME _ FIRST NAMES IDENTITY NUMBER 

  

ISSUCC At....sessscessescsessessesessesseesseesevessesase bessseee . Date o..ecsesseescecsseesseeseens 

Signature of employer's representative teeveenneeneeaeesnenennanesieenees . sieeeeeeeeeeenneeenenens , 

First Copy: | Forwarded to Secretary, National Bargaining Council for the Leather Ind. 

* A photocopy, reflecting new Employee’s P/Fund Numbers, will be returned to the employer. 

Second copy: Retained by employer. 

For office use: 
  

DATE STAMP PROVIDENT FUND SICK FUND 
  

PROCESSED BY: PROCESSED BY: 
  

DATE PROCESSED: DATE PROCESSED:      
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ANNEXURE C 

GUARANTEE 

We, the undersigned, duly authorised thereto I MY/OUL CAPACITY AS... ce eeeseseseeeseeeestessssaseessensesseesesseesbesecsensesnenersnsserersnenerens 

sesussucsesuesuceucsesucsucsserecsesausavaneaneavenesassuvasssvassesssescssssnessasessesueasaneesesscsecatescsneaecausaseuesoceereenneneeaseissesterseatsaeensineaneateasseioneaseinsasnenenes of the 

do hereby bind TNE SAI... cece ccc ccctesessecsseesseessseeeneeesratesaeeesaeeceeeeseeesnuaeeaenesneseseeeeeesneescnasscanseasenuenseveasgaesaeeesssassaeesseesseeeciaeennennnaeees 

I THE SUIM Of... eee ccccsccscesceccueseceesseeeesseesenesseedecatecnaeecaeeesneesanneseeeseaeeneeenseeeseesensessaessanesasuvaseaecseesssnesseneseensssesscestaaeneaeeneaecneaeeeness rand 

(South African currency) as sureties and co-principal debtors for the due payment to the National Bargaining Council of the 

Leather Industry of South Africa by: 

of all moneys due, payable or to become due and payable by him/them to the National Bargaining Council of the Leather 

Industry of South Africa in respect of the leave allowance, levies/contributions and subscriptions as identified in clause 12.2 of 

the Agreement, and hereby renounce all the benefits from the legal exceptions of excussion and division, with the force or 

effect of which I/we hereby acknowledge myself/ourselves to be fully acquainted. 

This guarantee is not negotiable or transferable, and expires on 28 February......... subject to the National Bargaining Council 

of the Leather Industry of South Africa being entitled to claim payment upon this guarantee, notwithstanding such expiry, for 

any of the said sums due but unpaid at the said date of expiry of this guarantee. 

Signed att 0... eee ee seesenssessseeeeseereees THIS... eeeeceteeeeeereteeeeteneteees GAY OF... ese ceceeseeeseeseeetateeseenesedeaneeeaseneees eeeeeeeeaseennanas 19... 

Signature of Guarantor 

As witnesses: 

  

  

  

    

Le cecceteteeeeseeeeeeenereeneneeeaneas 

2 ceceeceeeeeeeneeeeseeteeetetennenennenes 

- ANNEXURE D 

WAGES: GENERAL 

Column A| Column B 

per week | per week 

A. WatChmain ......ccccecceccccecesesesescseeesseresseeseaeecsaeeseeeseaeesenessenesesassneesaseesseeesenesceeseneeenaeesceweraneniemsenerines 563,37 619,71 

B. Storeman and/or warehouseman, despatch Clerk ..........::cccceecse cesses reer reeneree etree erneaneenees 578,64 636,51 

C. Boiler attendant............cccccececcccccccccecestececereneesececeeeecneeseeestecesegeuseseceenecedacessesesearanauansesegesesasegeenegeegs 563,37 619,71 

D. Motor vehicle driver driving a vehicle authorized to carry or haul a payload of— 

(i) Under 2722 KG scssessssssssssesesssssssnseee essestssessssssescsesseceseceactuttasstisistnsavasnennsnsesessssssssesiesi 571,00 | 628,10 

(9) 2 722 KG viessecssssssesseecsssecssesssseessness ssesaceavessucssuesrucesseeesecsuesanessurssstesuuessessesecssecsseessccassessans 578,64 | 636,51 

(iii) over 2 722 kg but not exceeding 4 546 KQ......sscssscesrere tsetse ienensnsenntsereneteseerenas 615,90 677,49 

(iv) over 4 546 kg but not exceeding 6 350 kg... esseseecserseesensesseserserereetenerteereeenatans 731,37 804,50 

—. Minors employed in occupations for which rates have not been prescribed in this Agreement: 

First SIX MONTHS uu... eects eeeeneeeee seseaneseaeeceneanseseeneaereeseatensetsaneoneseansascramsnnaeacasensesensanens 361,48 397,63 

Second six MOMENS .....sssssseessseressenssssnsnsenssnsecsonenersnacersancesecsersnasecranaesonsacassasananuasesasssesssyas 403,80 444,18 

Third Six MONTHS... eeeseese este eseeeserens ssseesueesstensaussuseaneensseansenansnavecsacasscsssecanerananenetanacs 448,03 492,83 

Thereatter...ccccsccsssssssssssessssccssecsssssssssccsssecsnecesnecesacecseeeeseteesneessatessniessnsensnecssnensssnsesasees esses 563,37 | 619,71 

Provided that an adult employee who has had less than 12 months’ experience shall never- | 

theless be deemed to have had 12 months’ experience. 

F. Cardboard box-making operations: 

(i) Guillotine and/or rotary cutting machine and/or scoring machine operated by— ' 

(a) power : 835,70 919,26 

(D) WAN... eeeeeteeeeeesenesnersenersseeseaesenseseeeneeesesneneate daeuueussesegeseesaaeeeuesenteenerenenereensnanes 678,70 741,07 
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Column A| Column B 

per week | per week 

(ii) Cardboard Dox-makers ........ccccscccessssssscoccsssseseessscssssssaussevsesesensensesssevensaceassesetossaeaseassas 563,37 619,71 

(iii) Making cardboard boxes, according to experience: 

First SIX MOMS 0... eee cceeteescesccecsseescescnesaesasseessesseeeseseceuseaeesusensnesavansenseeversntes 400,57 440,63 

SECON SIX MONTHS... cecessceseseescsesecsecscsecsssesauseseesesseeessesessesscaesesatsseassusaususasaneanas 403,80 444,18 

THEO APCr ee seeessccesesssenseseeceeeccucusnescsusussusassecasauueuvcacecsnsetenesensseaaseasesustessusenaetaes 563,37 619,71 

Provided that an adult employee who has had less than 12 months’ experience shall never- 

theless be deemed to have had 12 months’ experience. 

G. Employees employed on hand typesetting and printing labels on a printing machine............... 756,38 832,02 

H. Employees employed on welt-making: 

(i) Splitting, skiving, cutting, grooving and bevelling .............. pesca taneesaeeeeesaaeesaeeeeasessneneneatans 563,37 619,71 

(Hi) All Other Operators... cessscscsssscsssssssssssssssessssesssscseseesesscsscscsesscsesecsesessavesuevenseesesenseets 563,37 619,71 

I. PACKEMS ooo. ceeccscessscsnssesceeecneseraceeestereecseeseessesecsesessesacsesausessusessesecseeeeseaecsesesssoscauseseusesevacaeveavasaavans 563,37 619,71 

J. Employees employed On Currying........c.cccssssssccsessesccesseresecerseresavsesssceseussecsessusaseaasansaneaavanvaneatens 651,92 717,12 

K. Employees employed on spraying of leather ...........cecccsscsssssessssescssessscssescssessesusaseusatanseesecenseeas 754,90 830,39 

L. Employees employed on knife-making: 

(i) Welding and/or brazing and/or silver SOIderiNG...........ccceccsecssesesesssetsteesessevesensssevansseeens 909,25 | 1000,18 

(ii) Finishing of joints after WeIGING..........ccccccsccsescsssesessesescseessesesceceususscensvsnsusnsesavensnceseceses 591,29 650,41 

(iii) Tack and/or Spot WeICING .......ccceseccssessssessessssessesecenseceusvcnsenersensssinessinnsisccaesecsutatersares 563,37 619,71 

(iv) Bending to templet and/or patterns, hand punching of size onto knife, marking and 

cutting of bracing steel, oxidising of finished articles and grinding............cccecsesen 563,37 619,71 

(Note: For the purposes of par. L, welding means continuous drawing of weld on seams or joints, but 

excludes track and/or spot welding) 

WAGES: FOOTWEAR NOT ELSEWHERE SPECIFIED 

(A) PATTERN DEPARTMENT 

(i) Qualified employees employed as pattern cutters producing original standards and hand 

grading to restrictions, and/or shoe AraUghtSMAN ...........cceccesccesescsssssssssssceusescesorsesesesetstseeeses 946,51 | 1041,16 

(ii) Qualified employees: 

(a) employed on hand grading but not restrictions and not producing original standards. | 799,92 879,91 

(b} employed on grading Machines. ..........c.ccccccscesscssscesecvesscsusssssesessnssusessavseeststarassenseasees 799,92 879,91 

(c) employed on making original lining patterns from upper patterns, where nolastcopies 

or Original standards are ProduCed..........ccsccescsssessessscusesscesserevenssessaensetsatssatsaseceveresess 799,92 879,91 

(iii) Qualified employees employed on any operation not specified in (i) and (ii) hereof..........c.-+ 633,10 696,4 

(B) CLICKING DEPARTMENT 

Qualified employees employed on— 

(i) Clicking and cutting uppers by hand or machine: 

(a) Vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and 

vegetable tanned sheepskins and goatSkins...........cccsscsscsssssscssessssscsvevscetetstavecssteees 937,92 | 1031,72 

White full chrome kip for the production of whole-cuts, blunchers and veldskoens 

only, but excluding miners’ and miners’ type footwear (all South African (tannage).... | 937,92 |1 031,72 

Children’s work, any material, all sizes up to and including size 1'/,, and all leather 

slippers (men’s, women’s and Children’s).........0cccccsecesseseescsssssscsusucenscensscseececsvatacseseees 937,92 |1 031,72 

(b) Any other materials 

[Ratio: for every four or part of four qualified clickers there may be employed not more 

than one learner: Part of four means a remainder of not less than one after the total 

number of qualified clickers has been divided by four.] 

(c) Upper leather sorter grading and/or sorting for quality for issue to clickers...........:..... 946,51 |1 041,16 

(d) Examining of cut leathert components for quality .........cccccesesssscsssessssetsessceseseseseeess 946,51 | 1041,16      
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Column Aj Column B 

per week] per week 

(ii) Lining, sock and fitting cutting and/or small trimmings and/or cut-outs died out by clicking 

press revolution press, eccentric press OF Mallet ..........cs cesses stenerseceeeneeseneesectneateetereetaeerens 651,92 717,12 

Note: A trimming is a decoration which is not an essential part of the shoe upper. In the event 

of any disputes as to what comprises a ‘small trimming’, the Council's decision shall, after 

investigation, be final. 
Cutting from offal of inside tongues and narrow backstraps from children’s, youth’s and maids’ 

stitchdowns or Oxford and Derby pattems 651,92 717,12 

All other tongue and bakstrap cutting shall be paid for at the rate applicable to clicking of the 

materials in terms of paragraph (i) hereof. 

Strap cutting to length from continuous rolls or hanks of pre-prepared material... . 651,92 717,12 

[Ratio: For every qualified employee in this section there may be employed not more than 

two learners at wages in accordance with the scale laid down for learners in subclause (N)(i) 

of this Annexure.] 
(iii) Cut-outs died out by a Western type cut-out machine and automatic multipunch/slashing/ 

Machine/gang Strap PUNCHING... secseeeesnsesstecenseseeeeseeeseeteceeseneseecesnnsasceeeneteeneeeenereeeisnnegas 578,64 636,51 

(iv) Giving OUt Patterns... cece ste ssteneesteceteeseseseraseesessesseneeseseesseseenemssieneresedetetcsuesensesenunasaeenenys 633,10 696,41 

Operating splitting MACHING ...... ce cceetesesse snes cteeeeteceeneneneeenenreeeneeecerieteseeteeeereeteeseniaunennenegs 633,10 | 696,41 

(v)_ Size stamping and/or Painting... cece seseeeneneeeeeesecesereneseeeseeeesesennseenetiraseeeecieenineennanonnes 563,37 619,71 

Applying acme backing... sedeeedeatecaeecsuceseueeeaeecaueesaserseeeceuassaeeseaeessaanuessaauesueneeasees 563,37 619,71 

(C) CLOSING DEPARTMENT 

Qualified employees employed on— — . 

(i) Puritan machining ..........:cscssesssssecsssesenssetsssesecesseceuerssenecsecassecesensiseeenenienerecsermdaesasanaeuecsenssaneees 693,77 | 763,14 

(ii) Stitching aprons on uppers on out-sole stitching MACHINES ........ cee teeter ere | 693,77 763,14 

(ii) Pilot MaChining......... eee eecsteeesesseneseneasesesceesnneesesecesinuneceseseeeneetacerneineetassarnnnnacesenesaransas 656,17 721,78 

(iv) Other machining: 

(a) All closing operations on vegetable and chrome split, vegetable and semi-chrome 

kip, suede and chrome kip lining MACHINING ...........cceeeseteetete te terereesentntneatteteeeeees 566,83 623,51 

White full chrome kip for the production only of the whole-cuts, bluchers and 

veldschoens, but excluding miners’ and miners’ type footwear (all in South African 

TANMAGE)......cececeecseescereeeeteneasetseseeessenteneusetaeeeesesseseesecneaesesnsaecaeaterinnereesnsotainanenansanaesares 566,83 623,51 

(b) Operations on leathers other than those specified in (a): 

VAIMPING ea sssscsssesscesssesssecssccssiecsecesesesueeeneesseensecsnsssutessesssessaseeavensneesseeapuessvecaneceereeens 595,13 | 654,64 

Flat binding by M@ChiNe .........ccccceicseeereesessseetenetecteneteeecteserseeseeueneeraransesesnsatarenes 595,13 654,64 

Machining additional rows of stitching on the vamp, parallel to the vamp 

STICKING ooo. eeeeceeseeeeceaseeeneesensenseeseeseenensensneceneeeteneeenaecascasnenneesescerensnenersessnssaraeeants 595,13 654,64 

Golosh machining (whole goloShes) .........:cccssscsesectetere ree tereereneneersconeanaterey 595,13 654,64 

Fancy shoes on the held-together system, machined through (all classes)......... 595,13 654,64 

Fancy machining on the held-together system, including collars, cut-outs, 

overlays and fancy pattern stitching without MArkefs ........ cece teer terete 595,13 654,64 

Running round on any operation on post-trimming machine, excluding Oxford | 

and Derby pattern Derby-Sides ..........ccssceseneserstnsesrssesessseseasireeteneereeetinenenencans 595,13.| 654,64 

Vamping shoes with quarters OVEr VAMPS ......cccceecceenee ete tetee terre teeet eaten ennteneneees 595,13 654,64 

Conveyor belt console operator feeding individual OperatOrs ...........sseeceeees 595,13 654,64 

(c) Operations other than those specified in (a) and (b) above, including attaching : 

binding for French binding on flat or post machine and including handlacing of two 

upper components to form a seam, and including examining for quality............004 595,13 654,64 

(d) All operations or children’s work UP tO SIZE 1 “Vp. ertttttnnerieeeeneeeees 566,83 623,51 

All leather slippers (men’s, women’s and Children’s)... esseteeeeeeeeeerarenereenes 566,83 623,51. 

All operations on box hide and willow hide (excluding goloshing, fancy work and 

miners’ and/or miners’ type) ........cescesesesesessesseesesseseseteetereeteeetaenenanenensesnsseeseseessseensas 566,83 623,51 

(v) Eyeletting, riveting, perforating, skiving, folding and burnishing by machine or hand and 
595,13 654,64 

  

pleating Dy MACHINE oo... ccc seeeseeeseeeenesessseeeneanatsetenetesaesresseeaeeusesenenneseensersenenesaesecenenenensaeiany     
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Column A | Column B 
per week | per week 

  

(Vi) BAQQING .... cs ceceececcststssecestesesescsesesentacacensesessssacacasitssesesecansuaasasseseseasacecsesussssicessvassvasecseneseesesensnenees 563,37 619,71 

Turning of binding eenseedaseaneususcnreunauananeasanereveveeerensenss sessuscaruecesusessusessaseessuscssusessivessssectsuecessueenssesen 563,37 -619,71 

Button fastening ....ccsscssssscsssssssssssssssssusesesssssessesassvsevesisesessseresseeceeseceesessesessusuesonsenesstusasessnsnseen 563,37 | 619,71 
~ Buttonholding wo... sesesavsossusssssssvesssusssconsecerneesseesiens sesesessnnnseeeeeeeesnsnteseessssnneseseceessenies 563,37 | 619,71 

LACING..oseeecssseeeseee sassasaspesavssusssnssnsessevesscsussesssssssssesessesseessanannesesesnasasnssasesessessessssesesssasiecseseeceeees 563,37 | 619,71 
H@nd punching .........eteeesesesedscsssseersscsrsseeessessesecesseseesesesseceueressersssensenenses Sevens voneesenaeaueecatansenssensenes 563,37 |. 619,71 

POrtuQueSe SCAIMING ..........ccceccssssseesssesseserensseesesusveusenedasueresresadussseseesalenseaedenedeserauvenessusaueseesavee sas 563,37 619,71 

Staying ANd taping... cseccesssssssesesesssssscessscscsceessssssssscsssesssussecessssessacasavavasneae Ssasseatvesesesesaenneaseeass 563,37 619,71 

Seam fubbing...eeescseecccssseeee sesstessteettestiasenesiseeunetieteeettnetnaninesaeassvastastnaeen veeceeseee 563,37 | 619,71 
Seam Narmering..rccsscsssssseecsecscsssceesscecsesscessssssssesesessenssacecasassnseseesssssnesenssaseseseesencasessessneee 563,37 | 619,71 
Sewing on bows and’ buckles by hand or machine ...........c0..ceee acaeeaneeunedeceesnneseesenteetsuetenaeess 563,37 619,71 

Silk-screen. PYINUIG....sscecssssececsescecacscsescsvesececsusuavavasacsvavatavasacatscsensavecevscsvasavasavasavavasatanceacansvseaesene 563,37 619,71 

Table-hands....ssessssssssssssesssessescssesessesessesssessesessessssiserssssssssssssssseseneeeeeeecessensstsuiestustittesesestsenssssen 563,37 | 619,71 
, Loading other closing conveyors, but excluding a conveyor belt console operator (feeding 
+ Hnidividual Operators) 0... sesescesesessessssseetsscessssesevensesesssesacsnsestaeseseuausesesesasaussensusevadeesesatasatanventens ’ 563,37 | 619,71 

(D) ROUGH STUFF DEPARTMENT 

Class | Operations 

Qualified employees employed on— 

(i) Cutting sole from leather........esscscsessessessscssssscsssssesssssssssssussssssesascsesaessessusssssersenssessessessucestsaseavenss 900,92 | 991,01 
Sorting, examining and fitting up ungraded and Uunstamped StOCK.........csesssesseseseecessescesseseseees 900,92 991,01 

-* Sorting and examining graded and stamped Stock .........ccccccccssessscssesseusscessessssessssessssnsaesareesansess 900,92 j; 991,01 

(ii) Cutting insoles, stiffeners, throughs, runners and puffs from leather other than splits and | ~ 
cutting sole from material other than leather .......... ecuaaeeaesoesususnestecaueetesessausceasanesansenesenseaesnatenes 792,60 871,87 

Reducing shaped rubber soles on the PIOSS ooo... eeeeeeseetedeneseessneeseneenes ateeevecasatersansestaceseseensesnes 792,60 | 871,87 

[Ratio: See subclause P] 

mo, Class I Operations 

Qualified employees employed on— 

(i). Channelling: 

Welted INSOIOS.........seceecessessceneecseeeesescatessusasessaresessressae seaveunededuacsensanesatnerersetennens cee vateeenseetensen 651,92 717,12 
Ober WOFK oo... eseeesseseeteeeesesesessecsssuscsescecereuserusasesesususasassssansusnsceceaseaserass seetengneeseenssesnenenes | 651,92 717,12 

(ii) Press cutting operations, other than those in Class |.......csccsessssssssssssscssssssesetstseceeseeeseees fess 670,32 737,35 
(iii) Assembling from stock, whether or not sorted oF graded.......ccecccsessessssessecececteceesessresessnsarseseses 633,10 696,41 

Attaching ribs to welted inSOl@S ........ccscscssssssssssessecessensscscessesessssessussseducueusnessrsssesausnacesseasases > 633,10 696,41 
Flap Spitting... esses cseessesesessetesetetssssssesesssesssssecesensaueesesesesusneussscssseassaesarevananatasavavecaassesseess . | 633,10 696,41 
Gemming and taping .............08. leeetateeeeenteatenens canseeeseeaatecscseeanansesssesacsnsssesesesassesssusevavausesesas 633,10 696,41 
Heel breasting.......cccssessessssessecssssssssesstessessseeeseserees sestestasessueessess sasdovecsseesssecsvcessesesuessavessees .. | 633,10 | 696,41 
Heel DuiIding ws eessecsesessesessneessenseneens suse ceeeseesecensascausassenereadeaeeaetateaetansdsaesaeseespessusesenesase 633,10 696,41 
Heel COMPreSSING .......-secsescsessssssesssecssssssessecsseesussssesesssutssuesavecuscrasecussrunsasesseesucssuvesecsusesecienes 633,10 696,41 
SIUQQING......esesccsessssnssecscessssseeesstscsestsesusseseessssassesesaescsescassscavauusvavsversecarsessscararenensesecevacsenevases 633,10 696,41 
Sole and insole rOUNCING «0.0... ssecssceseseeeesesesesssssesesessceuscsveseauenssesusvesecsessvevavessesecavacsesenenaers 633,10 696,41 
Sole grooving, sole roughening and reducing on automatic machine...........ccccsssesseceseesees | 633,10 696,41 
Tip FING. ceesecceealeceeesseseseneetacacseseseetstasscavensesasaseusessesesacscstssnsusessutussucsssssonssessusasesaseevansacnsasas 633,10 696,41 

[Ratio: See subclause P] 

Qualified employees employed on— 

Channel Opening .........essssssisecesessssesesessescsessssssescevassessuscsssauasscevessusavasavesesessnsssuasaracssavavansasensacveneans 563,37 619,71 
“EQ COVETING ose sceccesessseseesseeeseseesetsesssnsvauaueussesavarssasesasasssssavasavavauasasasaavaeaeasatauavavarecacavesavsssusnsarasacs 563,37 619,71 
Edge reCUCING..... esses csesessssseessessssssssssesssssssnsssesssusesasscessssssssssasesesonatasaseceusvecaceceusususastecavenssusavavessenss 563,37 619,71 
Automatic edge preparation machine operating for soles prior to attaChMeNt........cscceesessecssesseesees 563,37 619,71     © FLOXING oo cesssecessessssssesccsssseccessssscesssssveceasssssssesssusssssasesecesssarseserssusasesssssessesssuecessssavetessssssesessssesessessene 563,37 | 619,71 
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Insole feathering .....scessssssccssssssesssessesseessesceessceeneestesseecseesesesttssesseesuesssesseesseeseesseessessasnensuersseaseeseensnas 563,37 | 619,71 

INSOLE QrOOVING......cesseseseeeeceececeneescesannsusenscoaseseeeesnneseceeonseseesesaneneesnisereeessassesseuscrnecaveuauaneecenessnneeenes 563,37 619,71 

Insole SIOttING «0.0... cece sseeseeesenneenens ss acuausenseneeuenuaucvsenenaaeneaencauacaeseseneapaueuensasausenusesesedensagecaeaeasaeaets 563,37 619,71 

Insole MarkiNG........ccccseeeeseseseeereesens esesucacevaceessescaussaesesesesesssesusescecesessaneeeaeacecsesteeseeneneeneasararsenenenes 563,37 619,71 

Lift and/or rand tacking ........:csececceecssecetsssersssseesssacsesseneceaseesesensececaeceasecneneensnnenenienecereeceeeeseassneanenea 563,37 619,71 

Lipp TUITMING ....c. cess eteseeceeeseeceseseensnessesansueneeneesusesenecseneserassesenenasaenenecsesesesesesauecassusesesesinssennanesenesaneanes 563,37 619,71 

PreSs FOOM SCOUFING OPETAtiONS ....... ec sscesssescsecessseeneseeeeceeerceeenensneenensenecesneneenecedetosanenesennreasansenes 563,37 619,71 

Shank ASSEMbIING........cccccesececseeseeseeesesesesssecsncssesestensceeneonssceeseoesssesessesseneetinesterenerassdotearananonaesevasenas “1 §63,37 619,71 

Shank MOUIMING «20... ccccceeseseeeeeeseeceeeereanseseesesaueeseesensecsnseseueeseesensesenseseenecseneseenerersssnasausecansesensensenseaes 563,37 619,71 

SKIVING .....escccecsseseseeeeeeeeseasessssecaususesevansaeseesenesusesansaseuecsansnecasimesnenessoatecasseuaususececeuaeseraseseesnentenseaeneeeyy 563,37 619,71 

SiZO STAMPING ......csccceceseceeeeceeeeestsesnseneesusuceneeansaenenesenassauconsesnesssanseatentaesnssseensunanevaueusnaeeesonecananseseratas 563,37 619,71 

Sole, insole and stiffener MOUIGING..........cccecesceseeesreeesesssesscessenecsesscaeereesaennenecseaneneranteresneresenentins 563,37 619,71 

Sole and insole splitting... ccseecesssssssssscsssesanseseeesnesessenssecensesteneeeseneneneesasneconesedersueeenesasseanenses 563,37 619,71 

Sole grading machine operating ..........cccccsessesessssseseeneeseneeeeesecacectemnneneseenenemesainininnnesseeeesseeseees 563,37 619,71 

Sole roughening for StUCK-ON WOFK .......cscscsseseessssesenseneetenestenseseeteteseseasneneseracaaseseegegereneraeensesnesesegeas 563,37 619,71 

SOIUtIOMING ....ccccccccseecececeseseeseeseseeeesesanecasacacsesesenssaseaesessseesseeceerseeenenenererenssenenenucnnecenscaoreeeseseenneataes 563,37 619,71 

Staining and/or inking Of iNSOl@S «0.0... sees eeereeeeeessneececesteneteteeretetseaennsesenanseennnsesensnnessseceneenenesanes 563,37 619,71 

Stiffener waxing ANd CriMpiNg........eccssssesesssesssestnersceeectenenrerentenenersssaesetaesetansesaeereseeeeeseeeecneenen 563,37 619,71 

Welt preparation.....csccsssssssssssssssecssssseccsssneceessnessecsnenecessnssceessnusssssssesssssussesssssseessavecessssavscsessnnnesees 563,37 | 619,71 

[Ratio: See subclause P] 

(E) MAKING DEPARTMENT 

Class | Operations 

Qualified employees employed on— 

(i) Pulling over, Consol lasting and/or Littleway lasting 

(a) Welted work, other than staple welted WOrK........::::cctetserereseeeereettetenenerereneeresenseeeees 900,92 991,01 

(b) Riveted and/or riveted and stitched work, excluding miners’ and miners’ type and army 

DOOtS cesesssssvecsecessssesessssstssecsssvcesssneecessaseccessssseccessuseceesnureceessnmetsssssuiessssssessenssssenssanseseeees 792,60 | 871,87 

(c) Combined pulling over and forepart [ASHI -eccscssseenserstssetsteseesttnseseen eeeeeeseneaeens 900,92 991,01 

(d) All other grades cesssssssssusvussasenseneseseesteee benes svecesesssveceessnasesessanesererssuessssssnsesnsasecseessaveceen 9 00,92 991,01 

(ii) Bed lasting (toes only): | . 

(a) Welted work, other than staple welted WOrkK........s:sessersssssesessseeitseteententnnenitritetenees 900,92 991,01 

(b) Other WOrk .....esseseesssessersssesseesesseseeseenesseseeseeeseessneaseesseesesameatensessseenesnessaneesnsnsnncaneneenenatey 900,92 ~ 991,01 

(iii) Lasting of seats and sides by machine . 

(a) Welted work, other than staple welted WOFK........ssssssesecsssssesesssnsssessnneetennieeerseneeessen 718,60 | 790,46 

(b) Other WOrK .....seeesessssssesssssseeecssseeasensessnessneseeseseenseteesseesaseentaeensscassacaseacasnsaneaseceeenententaas 718,60 790,46 

Note: If a lasting-machine operator is required to last boots or toes through (i.e. seats and/or 

sides and toes), he shall be paid at the highest rate and no differential rates may be applied. 

If a pullover and/or Consol lasting-machine operator is required on any one day to work on 

pulling over and lasting toes, seats and/or sides, he shall be paid at the highest rate and no 

differential rate shall be applied 

(iv) Complete sole attaching by staple M@CHING 0.0... sce es eeseseeteneeeereeeeeneseenenneneneetetententeeatens 645,97 710,57 

Staple welt Attaching... cccscsssssersssesssssssereesesseensteeertenenereneetsisasssseteceeeesasenentarenennranneneatees 645,97 710,57 

(Vv) Welt S@WiNG...... ee eeesstetetssstssnenereesseseesseenrersrserenneneasinenenenesmaneversuseseseresnnarareneseaneeneneeneasasonnerataey 900,92 991,01 

(vi) Rough rounding: 

(a) Welted work, other than staple welted WOFkK......ccssssseressseteenesneeeeneereteteetieteties 900,92 991,01 

(b)  SHICHAOWNS occ cs cseeeseeceneseseseeneneasatatenentseetinearneesesesnesennanereetenneneneenascanseneaeetanay 900,92 991,01 

(6) Other WOTK ...esssessssessssesessseesneesatenasessneessnassearsnensesssnecenscennetsacenusesatenerasaueeanscssnensecssnesans 900,92 991,01     (vii) Sole sewing by any MACHINE .........sssecsescsssessecenecseestesensesesensneesecsenseeseerenss savveneaeeeaesesenacacsneaaes 900,92 991,01 
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(viii) Sole stitching: 

oe (a). Welted work, other than Staple welted WOFK.........:ccccccsscsesssssestesscesssesseseteneeserestesaesaens 900,92 991,01 

(b) Stitching outer soles to runners on Indian sandals on a No. 6 harness stitching machine 

‘ and stitching runners or throughs: to uppers of the moccasin. type of footwear ........... 792,60 871,87 

(C) Other WOrK 00... ee eeeseesesesesesersssseesesessscsssesssasauscsescssscecscacscacavsveveveusuauauauauausususdsessseenseseenservees | 900,92 991,01 

(ix) - . (a) Stitchdown staple lasting .........cccessessssesssssesssesesssssssessssssssssseseseees sevseneegeestnenenateces 645,97 710,57 

—— (b)- Stitchdown thread lasting ..icssssesssssecsesscsseesesssessssseestsisssteeee sevssssssseesseeseueniseeenten 645,97 | 710,57 
(C) . StitchAOWN toe FOrMING 0... esesestesssesessssesessssssesssessesesescsessesnsenesessesueesnsvseussavaracansuasenenseaees 645,97 710,57 

(d) Wiping platform covers by MaChiNG ........cccccucssessssescescsssscssevseesensesaeenes Jeetistlheeeneensennnnenss -; 645,97 710,57 

(e) - Lasting operations on a Kamborian Machine .......c.cccssccesssserssssscsssscscscsrsatssssteneateenseenees 645,97 710,57 

(f)  String-lasting by NaN... eesecsseessecsssssssssssssssssssessserssosssednneceseeeserevenssensssssesscersearerseass 645,97 710,57 

(x) . Pounding: 

(a) Welted work, other than staple welted WOK .........sssssesseesseessteseestenntesneente vastaeereneeseeeneens 755,60 831,16 

(b) Miners’ and miners’ type and army type boots (Army type boots means the heavy type 

of boot involving the same strenuous pounding as contract army bOOtS)..........ceeccee 828,10 910,92 

(©) Other Work .essssssssssssssssssssssssee ssusnnscnscesseesceenasasesseesnesseseevasstsseusasnnsansuanssssesenuanontccnense 755,60 | 831,16 

Note: No employee under the age of 18 may be employed on pounding 

(Xi) EXAMINING .scseecssssssssseescscseescssseeesssssecenceeeesseeess sstiesnagusnensnssensneenegeeresnencbvensonssnetannssneceessttnset 900,92 | 991,01 

Ratios—Class | Operations: Marketing Department 

(a) For every three or part of three qualified employees in pulling over, machine and/or 

bed lasting (excluding seat and side lasting), welt and/or sole sewing, stitching and 

rough rounding, there may be employed not more than one learner. 

(b) For every three or part of three qualified employees-on operations, other than those 

referred to in (a), one learner may be employed. 

(c) “Part of three” referred to in (a) and (b) means a remainder of not less than two after 

the total number of qualified employees have been divided by three. 

. , Class !| Operations 

Qualified employees employed on— 

{i} Sole positioning on upper with pre-finished extended welt Cdge .........c.ceciessssssesesessesereeeees ' 689,34 758,27 

(ii) Positioning of pre-trimmed soles prior to and/or with stuck-ON PreSS.........sessssesesccseseseeeeeseseeseree 670,32 737,35 

(iii) Stuck-on process work: 

Sole positioning on upper and press, operating in one operation ................... seeeereteteeeneneas _| 633,10 696,41 

Sole positioning on upper at forepart and seat before presSing.......cccccssesssseseceeseeseseees 633,10 696,41 

Press operating with the sole previously positioned (See Class Ill for tracking at seat only) 633,10 696,41 

‘Stitching soles together by machine, other.than the rapid stitcher, prior to being attached 
to footwear, but excluding miners’ and miners’ type fOOtWEAK........e.ccscsscsseslesesesessssessesecerscssesessnans 633,10 696,41 

Stitchdown assembling and pulling over stitchdOwn WOFK ........c.cccesessesescesecsssesersesessesseeseessees 633,10 696,41 

Cutting off excess upper, insole and through material on stitchdown footwear prior to sole 

attaching and/or rough rOUNCING ........ccccsesssssssssssssceseessssesssesesessssasessesusseueusuerseeneenecenes penne Leveeeeeens 633,10 696,41 

Hobnailing by Mand OF MACHINE 0... cccscescssssssesescsessseecevevecssssesesusususususesestatsesesesssevsvessetscessenss | 633,10 696,41 

Putting on toe plates and heel tips by hand of MAChiNe .........ccccccecsccsssssssessssstsusesecscecsceness 633,10 696,41 

Heel ULACTIING ose sesecececseseeeseseeeetsesesesesesessscacacacscsusussuasssassvacevevasesasasasasasasagasacaracaracavacavacaesatacseacs 633,10 696,41 

Football boot StUddiNg AN barring «0.0... eee esesessescscssssesnsesessseseecseeseseesseseeseseesesusvevsseeseeens 633,10 696,41 

Handlevelling, other than stitchdown ........cccssssssssescsesseesssscsscesssssscsssscscansesevarstsasataretarsaearsrsens 633,10 696,41 

INSCAM trAMAMING 00... ceecseseessscceeeseusevscsessscersaesesassesacseversersusersesecstesseneseeesss essstssssessssssssscscessseees 633,10 696,41 

Jointing (clearing linings and tacking uppers down over jOiNtS) ...........s.esessessscesessessssesecceseeses 633,10 696,41 

Loose nailing or pegging foreparts and WaiSts .......cccccccsssscsssscssssssssessestssscesssseserscsereseessenees 633,10 696,41      
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Louis flap trimming by Nand .........ccssseseesesescsesesssssssssssssssrseeteesesessssssseseseesserseseseararsnanananenes 633,10 696,41 

Machine leveling ........c.cccceseeeesescsertstsssssssssssssseseenssseseesssssseessscsesnensnaconanacanenesaanenensnenenseneeees 633,10 696,41 

SCLOWING oessescesseseesessessessesteseeeseseseeseeteeetenneeneneeiiereeitmnsneniniiniiaasciieee | 633,10 696,41 

Sole attaching machine-sewn, riveted and/or riveted and stitched WOrK.......- cece 633,10 696,41 

Sole adhesive heat activating by MACHING ....... sce steeseeeeeeeseetensseneseenennensnteeseatetesaeteeseees 633,10 696,41 

Stiffener cornering AN tACKING..... ee esses ssssessseeeneeaeseeseeeeseeeesneees cecusssecsasersesnceneesiveceesseenases 633,10 696,41 

StitCh SOPArAting .......eseeececeteeeeececeeseeecanenseseeesenseseesnenseroessetseeeuseeenenanseseedeneenseeseneneneeeneneensrenenenss 633,10 696,41 

String NAMING oo. eee eeteeeeesesseessenenseseneenesessenes seseanausceeeecauceseesteeeecaesenaeeseesetseasanneeasansnensanens -| 633,10 696,41 

Tacking forward of Neel SCALES... ecsseeeeeeeseseeseneneteeeeeneeeeeeeeeneereecerareenensnmnaecenenerenesen iss 633,10 696,41 

Upper roughening.........cssesseesccssseiversssssssssssseseseseqeccssssessersesnecanenarenscacsensereeetiereeersnessseetares 633,10 696,41 

Waist reducing after DeINg SOWN ou... ccsssseenseeeeseeensnseesscsnenssenserentetoneerseaaesereeseeasseneetieneees 633,10 696,41 

Wooden heel fitting ; 633,10 696,44 

Welt butting and SKIVING .......cceesssssssessessersesssesensenssssecanscssencoseeestissnecetansusasensaqenenagancecaciuaniees 633,10 696,41 

Welt Wheeling .......ccccccsceesesesssessesessetserssnssnssesssessesecensersnsessesansaesnsnesenengensserensersgesensensaesesananeet ey 633,10 696,41 

Rand welting by Machine ...... i scssecsssssssesssesesssresesenstensnesansensesseneneesesiecesneresegstennsnnansenantans 633,10 696,41 

Slugging and gang SIUQQiNG........ cscs ssssssseseeesseneesecesrereescesenssnersnsrsneneneneateneneneeanenettins 633,10 696,41 

Attaching rand welting or foxing, whether vertical or horizontal or a combination thereof, by 

NAN OF MACHING .........cccceceescssescesseneseeseeseeseeeeansresesseceassassessecnesnscsecseeseeseeseenectneaennenseaseneeueeneaneranenes 633,10 696,41 

Back-part and waist pre-MMOUulding ........cccsssetssssseessssessseeessesrsenececeeeercenenaeeseeereceeeseestiytarnenanas 633,10 696,41 

Back-part MOUIGING..sccscssssssssssssssssssssssssuvssssseesecsssesseesen seveeceuaneveseseusasesssssunnanseneencsestene 633,10 | 696,41 

(iv)  VulcaniZing PrOCeSS ......ssscssssscsssssscsssneensensegeeesseanensssensnsseseneseseenenenenedssespesaciusrscemsensesnaensenseeesesen 633,10 696,41 

Vulcanizing soles to lasted UPPers ........ssssscessssssesssssssesseeeeneneneeeneneecenensqenseentonnsnennanneneaeneneneseanens 633,10 696,41 

Rand welting by Machine ......... ccs sscsseneeeeeeeeneeeneiecenseeieneneneneeneneneneneneadeteeneiearennennseassasans 633,10 696,41 

Moulding Of Sole UNITS oo... ee sceeeessstsesteteteeecnseseeseeeeeesenseceeseaeneneenneerereenenennee eens rent ntataaenunenseasseeaaeaaaees 633,10 696,41 

Qualified employees employed on— 

Beating ......cccccceceeeseeceseessessensssavauusessnseesersesesansenesesesenseseeaenenenetatiess paveaueusceneeanenseneeeeeenee euseasaaesanesies 563,37 619,71 

Application by machine of hardening resins to Putts .......ccesecscesececerssestetererenentestenenenenansnsnenenntees 563,37 619,71 

Bottom fiNIAG oo... eeeceeeeeeceseneeseseeesneseconeneeseesceceseeaneaseeamsasssecausnanensneseseesaseneseessaennenterneanasseanecanenta nanan 563,37 619,71 

Channel closing and edge raising ........ccessssssseeseerseeneeeerereerssensasensseneeseseeennenesnsnesecnenennanenernenes 563,37 619,71 

Feeding nails to heeling MACHINES ...........ceescseseeeseserseeerstntersersbesenssenneseteasreaseeeaeeqeansnesenanenssenenaes 563,37 619,71 

Hand levelling of stitchdowns ......cccsscccescsessecsetsstersesceesssssecsstssntsssesseesnessessseeseceueessecsueeateasereresenesateans 563,37 619,71 

Heel COVETING ..cesssssssssssssssessssssesseccessssscessarsnsseseeesssnertesceesnnensseersssneuseetsssssveneesen secsesersevesssesessesesseess 563,37 | 619,71 

Inserting stiffeners ANC PUPS... ceseecesesseeenseteteeteeeceeeensssceceunnateansesnsseenasneseneenenenenesseenetaeerasaentcesy 563,37 619,71 

Louis heel flap clamping, Louis heel SICKING.........ccsssseesssseteneeteneeseeereceesernensnesensnseesaneneserenenseses 563,37 619,71 

Louis heel flap trimming by MACHING ........ cesses reeeeseneeeesernnentereeseetsecaeneaesenaneessnscadsensenernsessreasens 563,37 619,71 

Reverse seat moulding for stitChdOWNs ......ccsesscssscesessecssenseeeenensaneesneteneersereniaecsenetassaneatenssenses 563,37 619,71 

Seat nailing and/or POQging ....-..-.:esssssescesssesessesesesneneeesnenteeneeensessessentsinenasecearseessteeasrenenentetans 563,37 619,71 

Seat roundinng...ccsscessssesssssessssscssescsscsssecssssccesssessessseseeensceeseseenestessecsaveessnensseresseccesees sasavsucasessasasessess 563,37 | 619,71 

Shank attaching «0.0... eccecceesesseeseeresseerseessnesersenenes decucanensaceqencecaueenauecaueesaneenersteneeereseereneenene 563,37 619,71 

Sole tacking at seat for StUCK-ON PrOCOSS........ceeseesssesssssessereteeseeereraraneraeeeesesauatenscecsoneasasgenenenenays 563,37 619,71 

Solutioning, damping and Pasting.....ccceccsesscsssseseerseseesseeseenetereesessenenacacsaseenseasssseseeeeneeseacataninnnes 563,37 619,71 

Sorting NODS....cccccceceseseeeceeeseceesessssnsceseesnetecoesaseseseeserseecscevensenneseseqenasasenncaseeseseesscasesesaarsececateneanans® 563,37 619,71 

Sole laying welted work and/or rubber SOlGS........cceseceeeresesteesssesssenesenseesenecenererssenseentasteneraeanats 563,37 619,71 

Sole tacking or sole fitting throughs ANd TUNNELS ........ ese reeeteet tena teeeeeeeereneveneeeneseneneceeetecenenans 563,37 619,71     Tack Pulling .....seceecseesseeesscssecsenesecesssersensescetsenseenerseasernssecassuseesnecenseegeansesecaessaoneneeaaseasurseunegneesaseratas 563,37 619,71 
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Tacking bottom stock to last ....ccccsssessscsesssssssessseescsssvecsssuseessesessssscssssscessevessstvcsesssesencasessssasessseeeesase | 563,37 | 619,71 
~ Tacking over backs before pulling over on closed back shoes, task being placed not further than 

25 mm from middle of back of heel S@at oo... eeeeseccescsssescenessvscsessecesscsessecevscsseverseceseveseseveaveres 563,37 619,71 

Tacking over 
backs 

  

Tacking over sandal backs where no stiffener is inSerted .............ccscssscssssssessscssseeessegeetetseeueceeenes 563,37 619,71 

Tacking top pieces on-stitchdowns and SANndals...........sccscscssssssssssecssssscsssessacacucacstatsvesetscsesseseessnenes 563,37 619,71 

All other wire grip tacking ........:.ccsccsssscsssscsscsssssessscsssscssencseseeenseseseas seteaseesans vesaneenneavenseneenaueeneesanennene 563,37 619,71 

Upper stapling after lasting Sid@S ........ccsssssescssescsscecssesessseessseesees essssueessesueessaveeseened sessssesessavecsseessanes 563,37 | 619,71 
~ Upper trimming .0......ccceescsseeseescsseseseseseseesesanesseseestenes ee casnanereneeneansnaseneaceeanaessensseauorsunecguteansesneanensesas 563,37 619,71 

Plastic pelletizing and granulating .........c.cccccsscssssssscscsessssscssssscscesasscssasasavarsvecsessostavscesacesasavacaresaees 563,37 619,71 

[Ratio: See subclause (P)] 

HAND-LASTING OPERATIONS 

Qualified employees employed on— , 

(i) Pulling over by hand and/or hand-lasting miners’ or miners’ type footwear .............:cce 799,92 879,91 

Note: There shall be no quantum or supplementary wage allowed for the hand-lasting of 
miners’ and miners’ type footwear. 

(ii) Other pulling over by hand and/or hand-lasting, including forced lasting of moccasins: 

Hand-lasting seats of stitChdOWNs ........c.ccsssccccsescscecssscssscssssssscssseacacatsvssataseusvavscesauasseseacersestevaces 633,10 696,41 

Hand-lasting in the manufacture of clogs se eeeeeeeneateeaeseseaeesananssessnsesesaisessedessscnseseeennasaceeseensaes _| 633,10 696,41 

. Bench work such as riveting, putting on soles and/or heels by hand, including rubber 
QUALTELHID oases teeseeeneesteesteseeessesseestenseeesees ceeveueaeacnenendceseceeaeesesuetsasesnensnssesseesaats seeateneeensneneens 633,10 696,41 

Tacking leather straps to wooden soles............ teaeesaenataseasaeusuacsaseseesaeeseseeseuauseesenseanevansannsanesunsvers 633,10 696,41 
[Ratio: There may be employed not more than one learner:to each qualified employee on operations 
specified in 1 (I) and a (il). ] 

(F) FINISHING DEPARTMENT 

Class | Operations 

Qualified employees employed on— 

(i) Edge trimming: 

(a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type 
_ AN APMY BOOKS... cesecsssesscesesesestessseeeececectsssssessescsessssseuensausuecsvessedseinaverecseeneaeecsceeses 792,60 871,87 

Rubber and rubber COMPOSITION SOLES... eseeeseessscsccssesssapeccvecsenceusessuvcesseseeneneeneaneseses 792,60 871,87 

Children’s footwear, all sizes up to and including SiZ@ 12..........ccccesssssssessssesesseseesesee 792,60 871,87 

All Slippers (men’s, women’s and Children’s) .........eesesseesseeceeceessessessssatesseesenserssenses serene 792,60 871,87 

Stitchdown footwear produced from box hide and willow hide ..c.ssccsesesccssssececseresesees 792,60 871,87 

(b) All other WOrk..asssssssenseesseessstssostsstassttssstssstussenotiiaeeeeteneetnete sesvtecessessecessesess 900,92 | 991,01 
(ii) Edge setting: - 

(a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type 
and army DOES .....escesesesssssvecerensscsescsessesesesesuesaseseaveaususcacantussdsvsvarssusgesnscarsesasaseneasacacass 645,97 710,57      
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THOUGH FUNNELS ....ceeeeeceeeesstscseensesesessasesesacsesecanscsesenesareseenesieasnenersnsssatsseauuenscesinenteegens 645,97 710,57 

Waist and/or top PpieCe ........cecscecseseeenesesseensesserssoceasteaeserseeceeresenesiereeseestaneesneenereneey 645,97 710,57 

Children’s footwear, all sizes up to and including SiZ@ 12.0... eeeeeeete eter teretee resorts 645,97 710,57 

All slippers (men’s, women’s and Children’s). ......csccecceceereeetr eres teeeireer secre tneseneneens 645,97 710,57 

Stitchdown footwear produced from box hide and willow hide ...........: cee 645,97 710,57 

(b) Automatic edge-setting machine, all grades... sasssegeseeeaseseeeeteees 645,97 710,57 

(C) All Other WOrK ... eee eeeeseseseseeseneesaeseseeeneneeeseneceteneeenesenenenerenecesenseauauenesesseseneanansensesesaaenes 792,60 871,87 

(iH) Heel trimming oo... eee eee eee cene cee cceeeeneeeeseeee cesses sienannennersernneancanceupessanensescessenesercirsrrecrntgy 645,97 710,57 

(IV) EXAMINING oe ee eee eeeeeneeeeeee sere esensesenseenenceceetescerrraasereeraesunannsesasceseassaneueseeseaaereeceeceneens 900,92 991,01 

[Ratio: See subclause (P)] 

Qualified employees employed on— 

Bitting by hand Of MACHINE ....... cscs sseecseeeeeeeeneeeeetetenesneeetstsstnsecauecenesevacgunseeaenanenenaeseaceetatasaens 633,10 696,41 

Bottom SCOULING .......cccceeeseseeteeseteeseesenensinsuceseeensaenenesenseeseansesesecseeenenensesecsosssnsainecaceeesesasneecesesseasenas 633,10 696,41 

Heel SCOUTING .....cceseccsecceccseteeeeeeesssssacesecscssesasansacenecsasesenessnseseeaenenenenssssneueueasaceseseasanseseasnensenesaconeens 633,10 696,41 

Hee] SPrAying ......ceccecececesereeeeecseensssessssussnessusecesecsnseseneesesecetesaenenenacsessauaususesesansaeeseseesavaneneneserescenaniaas 633,10 696,41 

PIOUQHING OUt.......escesceceseseseseeeereresesanaceesesesesensasseseecaetseseeeeerntennsnenerecensntadseneureenendeenseseseeeseneneanctatas 633,10 696,41 

Complete finishing by Nand .......cccceccessssceeeseneceseeeeseeneeseeeteneeserstinanisnenenenssnatseniaseseesasaenenenesens 633,10 696,41 

TOp PieCe tIMIMING........eecceee ees sesessessceceesnsacnenesesecceeesenennsessateneeasascetecsasaninevaeecnesesiseesrssenssenenetecene’ 633,10 696,41 

BUNK WhEEIING........ceeceeccteeceeeseeeessecsnsusacaseenecansesesecenasaeseserecstnerinessesscauasensesacasinsenecassasauavannsscencetanieas 633,10 696,41 

LOUIS flAP IONIC... ceeeeeece tees tssteeeeeeeseseeenesseeneensaeeceneespaeneesciussneneasteacesecieessenssaneegesecineaasnenerriean 633,10 696,41 

Rubbing down of edges and bottoms and repairing of defects in edges, heels, waists, corners of 

bottoms and feather Of CdGC.........cececceseseesssstessessuseeeeessessesecseaeeneneseecesperesecseninsntenseceeeessesseneneeeees 633,10 696,41 

Seat WHeEIING ....ccceecccsccscscseneceeeeesseeesesessassusevereecsassesesseneeneussneseeetaseesieterseteaiauanecaasesseneaneeeeeaneneaney 633,10 696,41 

Top ironing, i.e. marking edge of forepart or waist of sole by machine or by hand tool, whether 

before or after bottoms are faked ANd POlISHEd...........ceseeseseeeseneeene cee eteetteeseseseanencaeeseenaneeneenneeate 633,10 696,41 

Welt Wheeling........cccccccesecceeccteeeeseersserensacssenseeseeacenessnsnsesesaseeterseseseuesaasasesesemsasenecsasssnnevseereaterenennents 633,10 696,41 

Decorative feather stitching by hand after the sole is permanently attached to the upper............. 633,10 696,41 

[Ratio: See subclause (P)] 

Class Ili Operations 

Qualified employees employed on— 

Brushing, padding and/or DurnisShing ..........ccccccsscseeseceserereeiesaseerissseneneeseceerereeeerestersnaeaeceneneeres 563,37 619,71 

— Crow WheELING o...secsessesessececsesereesesssstssssnseaseseseeseneareneneeneaseneasattasanenssseeassennassesnesuencaceusaneneaneatananeatents 563,37 619,71 

FINGEl SCOULING «...csesteeeeeseeseereessesseecenenenteesessnecetetececersneranarasecsumassearaeaesenesesseencansnenrneeneeriesassaneeeseens 563,37 619,71 

Heel breast COPNGYING .......cccccceceecsecssssssescesesensaeescesenesenesensetenessesssiuessasasaseenerscesensnsecesemuanerecenetanaaenss 563,37 619,71 

Inking, staining, waxing and GAMping,........se eerste rete neater te itte tere ceeeeeeeeentatcets 563,37 619,71 

Inserting, slipping and putting Away IASTS ....... cette te teereeeeetenteneneteeeneteriniateteeeset te riseeee seen 563,37 619,71 

Ploughing (removing the scarf round under edge Of SOM) ........... esse ceseenetseeseetensentteneneeate teeta 563,37 619,71 

Rubbing of edges and DOttoms........scsescceseesssessersceteeeeetenenneeneeesetamennasseesesesnneeseceseserananananaseeanaatags 563,37 619,71 

Spew and/or flash trimming .....c.cccccesseseseseereesceeeeeereenereetsntsnnarersssseensenessenenensarenettennegcerenetnntensceess 563,37 619,71 

Conveyor belt loading «2.0... cc eeesescsssssesesnsscesessseenenaseesecsteseesenessctseuavausecesiseusesnseeguansanesersecananananterenys 563,37 619,71 

[Ratio: See subclause (P)] 

(G) SHOE ROOM 

Qualified employees employed on— 

FAKING ..ssccecccseccccesectcceesceseeeesecessensesenenecenessesusnsentenscenanacinaraceseeasmnsassensegsannesesesrceurararenencaanansneniteneny 762,68 838,95 

EXAMINING ......ccccccccseccececeeeeteesesesstsssusesecasensaceseesaseeeesaneetanasoenesiuassusevecseneseneecesseeserenseseansnesinasecsaeanys 762,68 838,95 

Patent repaiiring......... cesses cssesssssssseeesssesesecseesenanesnsensseeeraeneesesasenineeaneaneaeerersceasnensesecesecapaseenecsnaasiay 563,37 619,71 

Embossing and/or Stamping ........ccccssscsscseneseesenenesesecsenetstasseeesavansanevereusesesesseneseneceneenenesenteanenans 563,37 619,71 

BOXING .ocscssscscssssesescceceeseseseeerseaseesessteasescansessaseneecensusasaeenenserssassmiatsrseaseseseneataeneneratiausnenteaeaseneneataneeneess 563,37 619,71 

Dressing And/or SIZING ........ecscceeeseeeeeeeeeenereneetererersnianaeees eee eeneesaneseueecaneenaeeseeseneessseusansnesersnees 563,37 619,71 

Dressing Dy SPray-QUI ......eecctsssescsseenseeseasersecereseretereertietevecnsarecassesssenersecenieaetecsnacanensaresereagnes cays 563,37 619,71 

Hand polishing and Cleaning.......ccccsesseesseeeseceeeeeeernteeeieeeanensenenenenanscerneseenatanenersneataninarenseas 563,37 619,71 

WOMING ..esessescsssceecseseceeesecaeetetessssnscsnssesesaneseseessunsneneceusasananeneatasananstiaeaeecasesensaeaeassnsaratnarseracacenenesneneegs 563,37 619,71 

Laboellinig.ccscsssssssssssssssssssssssssssssesessesssesesensesvsnsecessssssensssssssosssssssseeesosonenneanseeeceeeeeceeeeaeenicisivansssansses 563,37 | 619,71     
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LiMiNig triMIMiN:.... ees ee ssecsessesecasencesesssscesseseeesseaesnssaqersecacsesesesaeassesessssesuseeasansesteesessenssseusavssensesanss ' 563,37 619,71 

SIZe StAMPING ON FOOTWEAR... ceccsseccscsscsesasescsussessccsesseseseesecsesecsveacseseeseueasevaceuvecsesaeeessusasgesesateees 563,37 619,71 
SOCKING o....ccscsccsssssseasecesscseseeassesseseseesscensessessseseessaeaesssaseesesesassssesssansasteneanssensececarsecevesevessusesenesens reves 563,37 619,71 

Stamping descriptions and sizes ON labElS.............seeccccessessesceeseceeaesecesecsvsscusecassseusasacavsussseevanenss 563,37 619,71 

Quarter forming by Machine ...........cccscsesssescssseetessesecsessssssscseseesessenectsseversucesseseucessssucsasasseauegesavarsess 563,37 619,71 

Smoothing insole before SOcking OF DOXING..........sscsscescsssscsessssenevsseususessuseusucsusrssustsessuesceneanereateneas 563,37 619,71 

(H) MILL-ROOM OPERATIONS 

Qualified employees employed on— 

(i) Group 2: . 

Calendar operating 20.0... csccccscsssesscsssscssssesssaeseseuseseeseessseesescevesavessesausassucousecsesasausasenenevacsees | 576,13 .-| 633,74. 

Batch mass-measuring and assembling of Chemicals..............c:ccccscscesesesnessseersceserssnsneesenees 576,13 633,74 

Operating extruding MACHING............ccsesssessssssssssesseesssscsessessecsusessessseecorsevavsueusevesausasevenenans 576,13 633,74 

Operating an open mixing mill with a width of not less than 1,52 M......c:cscseessssesesesees 576,13 633,74 

Operating internal MIXCF .........cccsscsccsccsssssscsessesssscseceesscsesacsesscneseusenscsesavsesessesassacausennaseeseeaees | 576,13 633,74 

Slabbing sheet rubber to gauge (stretching Compound) ...........:cseeeeee sseenaneneeserenerereens 576,13 633,74 

Operating an open mixing mill with a width of less than 1,52 m but not less than 1,01m. | 576,13 633,74 

Warming COMpOUN ON OPEN Mill oo... eeeceeeeseteteseesetecesssstseessrseseseesessereees seceaseeeeecesseneenens 576,13 633,74 

Hydraulic press Operating .......ccccsscsssssesccsscsssesssseecassececsecssssseesecasoneoesusaucensesecausavensenenses 576,13 633,74 

Operating splitting MACHING ...........:cccscsssssesssssccscssesessssseceoscnrosceususauatcasstcsusecaesasaesessessenesens 576,13 633,74 

(ii) Group 1: 

ISSUING SOIES ANC NEES «0.0... eeecsesessssesscecescecescaesecseceeseseeseceuseceaseceuseeseceucavensusessesineneensneaasas . 563,37 |. 619,71 

Press-cutting blanks (ClICKING) «0.0.0... ccseeseesesesssessssecsesecesseseesssseseseessenesseseceearsnserseusneensneas 563,37 619,71 

Attending autoclave ............0008 ve eeaeaeeneeeaneenersanedesaeeseneesanseenensaaesasesanes eeteeneeseeeeeeenas senanens 563,37 619,71 

ASSISTING MASS-MOASUIET........sccseeseecsseseretsesssssestssusesseseesssesoeseesuseusnsivrseuseseusenenseusesassasenses 563,37 619,71 

Mould checking ......csssssssssssssssssseesssssssssesssssssssuseeseeessneteseesrssttssisnsssisstnseeansee | 563,87 | 619,71 
Operating an open mixing mill with a width of less than 1,01 Mu... ccc serereeees 563,37. | 619,71 

Masticating, sheeting out, cracking or breaking COMPOUNG ..........cccssscssessssesessceseseeseeseeeeees 563,37 619,71 

Buffing or scouring machine operations sesssssasnanistsnsvavenuevessevevssceeveneueuseseseseesesesessesesesan — 563,37 619,71 

Feeding rubber into calendar (feeding strechers)............ccccssseccccessssessssssssessssssscesanescneeeseses 563,37 619,71 

Grinding scrap by MAChING ..........cccccscscssssssssessceesssseseecsesecsesssvssusuusususecavssceceaversenaranes Sesatens 563,37 - 619,71 

Mul ClO@ninng...... es eeeeescsesscescececesesaesestssecesssssssesseseueesessesacsucueausasauceuseuausasauseasesneseesesaeauseras 563,37 -| 619,71 

THIMIMING ....... ese eeeeseescecusesnseesesenen saa vaaaceaaasacascecesacasaaeaeaeaseeeeepepecausesedeseususuensuecacarsesensaseraeaasess 563,37 619,71 

Blank cutting and mass-measuring to fixed standards ........cccccscsssecessessessececeseee sessasaetasneseees 563,37 619,71 
EXtruding into trays ........ccccsesessssesessssesssscaneceesssnsesetersessnsesesesacsesesesessesessecsnsssassnsseasarsenasacenees 563,37 619,71 
Balle CUttiING .....cecce ee teseeeesencesseseecsensesassesausecassausesscsesesessusucueseususevsusassnsavsevansctaseneasaesaveusecerers | 563,37 619,71 

Sieving chemicals, buffings and grindingS.............cscccssescsssssscssssecscscesssterersctecsessacecenseses ‘| 563,37 619,71 

Stencilling Or Making DAleS ...........eccsssessssseseeeseseeseeesevecsusussescevsusassuceavaraeserstsvaseceesvevsversevens 563,37 619,71 

APPlying POWER ........ ee eeeececseceececeeescseesessesecessecseseuseecsuusesassesessusausasaseeasvstareasatensaevaruvacsacs 563,37 619,71 

Packing soles and Heels ..........sccssesssssessessccsssssssscssssessesecsessnssesesacsesesssivsususssinsacssteteneeenacees 563,37 619,71 

Gra@nUlating oo... ee eecescecssesesecsececeeeeseesesacsesaseesessessaseesasecsasesansuvaneuseseususaeasevernsensasansesas Saeatens ‘| 563,37 619,71 

Assisting CAIENAAr OPCLAtOL oe sesecsesscsesecsscasssenssseseseeseseeoesessusessuseessceseussaueuesseusucsusesansnses 563,37 619,71 

Dipping machine OperatOr............cccscsssvescessssescessessstereserees seaduesausevsesausesatsevsesssesees seceeeees 563,37 619,71 

[Ratio: For every three qualified employees employed in this section not more than one 
learner may be employed.] 

(I) HIGH-FREQUENCY WELDING 

Qualified employees employed on— oo 
(i) High-frequency welding, embossing pre-cut UPPeLS.........:cccccccccscsessssssesecenseeesesesesteccessacsversnavanes 591,29 650,41 

(ii) High-frequency welding, embossing combined with cutting of uppers (cut welding) ........0.00. 937,92 | 1 031,72 
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(iii) High-frequency welding, embossing of socks and other COMPONENITS.........- sects eeeenees 563,37 619,71 

(iv) High-frequency welding, combined with cutting of socks and other components ............ 651,92 717,12 

[Ratio: For every two qualified employees employed in this section not more than one learner 
may be employed.] 

(J) FLOW MOULDING 

Qualified employees employed on— , 

. (i) Flow moulding pre-Cut UPPers....... ccc ceeeesesesesesensesereseesesnsaseenenesenenenestiateuacnnneenaesneats 591,29 650,41 

(ii) Flow moulding pre-Cut SOCKS 0... cusses seeetsseeeeerecesereeneseneseesnsesecereenenesnereneeesoneeeseesnnnncanieany 591,29 650,41 

(iii) Flow moulding where eventual upper is presented in liquid fOr... Vaaeessaneeeverees 591,29 650,41 

(iv) Colour application to moulds prior to flow MOUIING ..........cetesecee seer tere tetenneteneceeetetaenreneey - 591,29 650,41 

(v) Mould making of moulds for flow moulding out of silicone rubber or any other suitable materials | 591,29 650,41 

[Ratio: For every two qualified employees employed in this section not more than one learner may be 

employed.] 

(K) INJECTION MOULDING OR POURING OF ANY 
MATERIAL USED FOR SOLING AND UNIT CONVERTING 

Qualified employees employed on— 

Injection moulding units to lasted uppers or string-lasted uppers or sole units: 

(a) Where one employee is employed on an injection moulding machine............... see 633,10 696,41 

(b) Where two employees are employed on an injection moulding machine, each............. 633,10 696,41 

(c) Every employee in excess of two employed on an injection moulding machine............ _ 563,37 619,71 

[Ratio: For every two qualified employees employed in this section not more than one learner may be 

employed. ] 

(L) STRINGLASTING OF LINED.OR UNLINED FOOTWEAR 
BY HAND PULLING OR WITH THE ASSISTANCE OF ANY OTHER DEVICE 

Qualified employees employed on— 

(i) String-lasting of fabric UPPeErs ....esssccccsccsssssssssssesesescecesssssereetececeessenssnniuiieeseetssssnsnuessseneennsansssiess 633,10 | 696,41 

(ii) String-lasting of synthetic UPPerS.......sseccccssesesssetseesssseesssssseisssssseseessseesesssasessessneeeees seeteaeeseeenee 633,10 | 696,41 

[Ratio: For every two qualified employees employed in this section not more than one learner may be 

employed.] 

(M) WOODEN UNIT MANUFACTURING 

Operations not provided for in any other section in clause 1 of this Annexure: 

(a) Manufacture of covered or uncovered wooden heels (including the processing of laminated 

layered covers): 

Qualified employees employed on— 

(i) Machine setting to ensure the automatic or semi-automatic operation of any machine 

CONtaiNed in thiS SECTION .....cccccccceseessessessesscevensperssssseneeeeceseusnenaeeeeeseseeeeesesesneeataneeneneael 670,32 737,35 

(ii) Cutting of blanks prior to laminating in the preparation of layered heel covers........... 670,32 737,35 

(iii) Scouring, cementing, positioning and pressing of blanks prior to cutting or guillotining 

Of layered NEE] COVES «0... cestetertsesescessenensssserseeseneseescanesessceesnneesmetetaeaeetanengensoes 563,37 | 619,71 

(iv) Cutting or guillotining of laminated blanks to produce heel covering material............. 670,32 737,35 

(v) Cutting of heel covers to a pattern from layered heel covering material..........1e 670,32 737,35 

(vi) (aa) Cross cutting of timber into lengths ........:cscsscssseseeetteseetetreensetensngeceneeenaes 563,37 619,71 

(ab) Shaping of heels and heel-breasts, using templets and/or jigs and/or guides... | 563,37 619,71 

(ac) Cutting or scouring for pitching of heels, using templets and/or jigs and/or 

QUIDGS.....seeseseseqeceeteteeeeeteeeteeeeeeseneaeasavsesusesesaseseseseneaeaeensenenenduenecereseeinararareeeemniennans 563,37 619,71 

(ad) Cupping of heels to fit heel SCats «0... sseeseececteteeteteerterenrerertseetstnnennseeseenenseeeenes 563,37. | . 619,71 

(vii) Cementing heels and heel COVEMS ......sccsesececeeeeteieinneenrtersetensnsnsenenentaeeesssserentntategs 563,37 619,71 

(viii) Spotting of heel covers to heels aNd Pressing ........eececeererreeeet teense 563,37 619,71 
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(ix) Trimming of heel COVETS cesscsscsssesesessessseseetesesvereretensessesseesee cece eeseeeeceseaeseesenenerceeneneeenners 563,37 619,71 

(x) Top pieCe attaching... cece reneasensaseeeneennaes enescaeeseecnenseneseneenseeseenenes 633,10 696,41 

(b) Manufacture of wooden units inclusive and/or exclusive of heels: 

Qualified employees employed on— 

(i) Selecting and/or planning of raw timber... ec eeceseseetensenereesereenneeeseneseesenedeevennenens 563,37 619,71 

(ii) Measuring, marking and cutting timber into required lengths ........ sass 563,37 619,71 

(iii) Marking top and side elevation for profile cutting of unit.......... ites | 963,37 619,71 

(iv) Cutting and shaping from wood of a combined unit forming a foot-shaped base and 

cutting of fancy cut-outs ON the DASE oes seeeeeee tenes seeseeenesaneneepesateatssaeeuesatevesanans 633,10 696,41 

(v) Cutting or routing of a margin partly or right round a wooden unit to countersink | oe 

lasting MALIN ......seecsssssesesesssteceesnsesceeesnneeeessnteeesnnnecensnnaeecennnneseeesuautessssnesssnaieesensiies 633,10 | 696,41 

(vi) Cementing or soljutioning and laminating of two or more pieces of wood to increase 

final SUDSTANCE 02... cee eecceccsecceeceeeceeeeeeeeeeeneeneuusenesessededeanacasacnsaceresrersuseseneneueneatesesntnenenes 563,37 619,71 

(vii) Positioning and pressing of pre-trimmed or untrimmed soles to wooden units ........... 633,10 696,41 

(viii) Solutioning or cementing and attaching heel pieces to soles prior to attaching to 

‘wooden units, provided such pieces do not exceed the substance of the soles.......... 563,377 | 619,71. 

(ix) Attaching top pieces to N@eIS .0.... cece etcseessesseeseseesessceeneerenveessseeneesneesseesereseeneeeneenees 633,10 ‘| 696,41 

(x) (aa) Scouring units by automatic machines prior to or after sole attaching............... 563,37 619,71 

(ab) Scouring units by hand prior to or after sole attaching ..........cccseceeeseseeeeeees 1 633,10 696,41 

(xi) Polishing of units using sandpaper and/or wax after varnishing, painting or spraying 

or between applications of these Operations ...........escccseseseeseceeeeesseeesseeseeeesceenenenerens 563,37 619,71 

(xi) Examining for quality ...........:cccceseseeeteeeceereeeeeeeeeeteeteaeenenaseersnessaresansneneoes seneeuaneneevenenenes 762,68 838,95 

(xiif) Repairing Of Units... eee teeeeeseeeeeeeeenerensesnnesersnaeseessesssescssavesesseneeetianeeennesieeaneereeeneeet 563,37 619,71 

OdV)  SIZO STAMPING .... eee cee cence ceeeceaeeeeeeeeaeeceaseneeesoneesseeuseseauseanessseesseuaseeesasuseneuarenpavnenenseas 563,37 619,71 

(xv) Varnishing, painting, spraying or dippPiNG UNITS... eee cess ensenetene settee teeseeneneeeeel 563,37 619,71 

(xvi) Attaching of decorative studs and/or nails and/or rivets and/or tacks to units after 

TASTING ...eeesescccesesescsssesnsesezscsesesnescsecsscsansesesacansuseaesansdaesesnecenensennenes “ueesuacesaseaesatenaseraeare 563,37 619,71 

(N) LEARNERS 

(i) Learners employed on the operations referred to in clause 4, according to experience: 

First SIX MOMS .......scccesesseseseseecsrssesstesseseanscsessrecsesessessseeecenarsuseneneneesestssesenseensenensnseensnereraens 472,87 520,16 
S@CON SIX MONINS.......ceeeccseeseeeeseeeneeeeseeceneuesaaseneesaeeeeceaseseeseaaasaeegseneseeeessaasaeeeseesessteseeseeers 522,33 574,56 

Third SIX MONS... eee eee teeee teen erecta eereeeaet eee eenendeeseeneeecedseneeedeereneesensenesentsensaeesenecaesaewsana 574,37 631,81 

FOUurth SiX MONTHS .......ccceescssscesesrscsussesssenverssteseneseessensaeessesscessessesseesueesansssesaneannastanesseeentaes 617,51 679,26 

Fifth Six MOMMNS «2.0... cecseeeeceteteseeeseetiecesesessseessesesesaseaseesesenssesesssasessassernnasesduesnateeaseeseaasegs 692,90 762,18 

Thereafter, the prescribed rate 

(ii) Learners in Class Ili in the Rough Stuff, Making and Funishing Departments, according to 
experience: 

First SIX MONTNS oes sseesteeteneteeteseteecedetenseretesseeeceenersedscnasaesedseredsedesserennerensereraneesoreaetes 361,61 397,77 

Second six monihs..........0 deceeeeneneareseneaeaneceusasanecnaneseaeeseeseueesueseneecssaeseeseneeeseegesnsennenenerenanes 403,84 444,22 

Third Six MONTHS... ecccssessesesesecesssssceeserssescensnsenees eteaseneuansaeeacenereseasacearerasestanesseaucanenevansas | 448,03 492,83 

Thereafter, the prescribed rate 

(iii) Learners employed on the operations referred to in subclause (H), according to experience: 

First SIX MONTHS... ccecessscsesesseseesessceseesesecoeeeteussneneeateaeetsentseeee ivensreneesecarerenseeaneseneesauesrsnans 361,61 397,77 
Se@CON SIX MONMNS......cccceccessssseccessecsveseuevscserersseeescsseeeassehesseesessseeecsenssesnenatesaneesensaessnaesaees 403,84 444,22 

Thereafter, the prescribed rate 

(iv) Other learners, according to experience: 

First SIX MONTHS ........ccccccececencccessesevesessesesessnsassencscananeeaeascesesereeeereseeteteseuenensnes deueueveceeasaesenens 361,61 397,77 

Second Six MONS... cece eerste eeseeeeeentee beans eee eeeecaaeeseeeeeueredaeeneessiereeasesneessasenaaseneneas 403,84 444,22 

© Third SIX MONTHS... ccs cecee cece cece seeeceseseceseseusuceseveususenassuseceaesiaaesesasssenatersesonsieenensena 448,03 492,83 

FOUrth SIX MONKS ..... ccc eseeeetee see ee cee eset reas ened nace sane senor cee eine snneenaesenednaneaceeesaasecnneeenenia 497,40 547,14 

Fifth SIX MONTHS 200... eececcesssesceesscsneeneeceessnessseneecasesescenecaesanecaeeanesaeeeaerseesaasesessetesaenencueecnseaes 559,40 615,34     
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Thereatter, the prescribed rate 

Provided that— 

(aa) An adult employee who has had less than 12 months’ experience shall nevertheless be 

deemed to have had 12 months’ experience; 

(ab) a learner who, during the currency of this Agreement, is engaged at a higher rate than that 

prescribed for one of his experience, shall be paid increments as though. he has been, by 

experience, entitled to be paid at the rate on which he is engaged; 

(ac) learners in the Closing Department or Shoe Room shall— 

(aa) after the third six months of experience become entitled to a wage of R563,37 per 

week if employed on operations for which this rate is prescribed; 

(bb) after the fourth six months of experience become entitled to a wage of R595, 13 per 

week or R656,17 per week or. R693,77 if employed on operations for which these rate 

are prescribed; 

(ad) learners in the Clicking Department shall, on size stamping and/or planing and/or applying 

acme backing, after the third six months of experience, become entitled to a wage of R563,37. 

Recruitment of any learner for an operation in Class | or Class I! shall be by promotion 

from the class next below at a wage of not less than that which the employee was receiving 

on the date of promotion: Provided: that if no employee is available or if an available 

employee is unfit for promotion, an employee may be iritroduced from another class of 

operations or a new learner may be engaged for the operation concerned. 

(0) GENERAL WORKERS . 

Geerneral WOrKeYS ......ecccccceceecceccseeceesecsesecesseseneaeedqecsenseanednenensenevadacaeaesacasageseatasacaaeatasnecensseseenetsaedaeseeenanetens | 563,37 619,71 

 (P) RATIOS 
(a) Class | Operations in the Rough Stuff and Finishing Departments. 

For every three or part of three qualified employees on Class | operations collectively 

in the Rough Stuff and Finishing Departments, there may be employed not more than one learner. 

“Part of three” means a remainder of not less than two after the number of qualified employees 

have been divided by three. 

(b) Class il Operations in the Rough Stuff and Finishing Departments. 

On these operations all taken collectively there may be employed not more than one learner 

to three or part of three qualified employees. . 

“Part of three” for this purpose means a remainder of not less than two after the number of 
qualified employees have been divided by three. 

(c) Class lil Operations in the Rough Stuff and Finishing Departments. 

On these operations all taken collectively there may be employed not more > than one learners 

to each qualified employee. 

(Q) MILK 

All employees in the mill room and on press-cutting operations shall be supplied with half a litre of 

milk per day.     
WAGES: FOOTWEAR AS SPECIFIED BELOW 

[For applicable definitions, see subclause (5) hereunder] 

Group 1: Footwear designed for active participation in sport made with an upper of canvas fabric in conjunction if necessary 
with edging, moulding, guards or toecaps manufactured only from rubber, all of one colour, the binding of which shall 

be no greater than the binding depicted in the line drawings in illustration 1 (a) and (b) and substantially similar in 

colour to the canvas uppers: 

Provided that where there is a difference in depth between the shade of the uppers and that of.a binding it shall not - 
exceed the difference represented by Grade 3 of the Grey Scale for assessing change in colour (Society of. Dyers | 

and Colourists Standard methods, Third Edition, page 10, British Standard BS2662: 1961 International Standards 

Organisation R105/Part 2): 
 



STAATSKOERANT, 16 SEPTEMBER 2005 No. 28012 79 

  

Column A} Column B 

per week | per week     
  

Provided further that— 

(i) the sole shall be of rubber which is either vulcanized in an autoclave or is directly moulded; 
(ii) the footwear as defined may be retained. on the foot by means of lacing up through metal or non-metal 

eyelets located on the top of the upper generally as depicted in illustration 1 (a) and (b); 
(iii) where studs and/or bars and provided, these shall not protrude more than six millimetres from the soles; 

(iv) where a heel is provided, it shall not protrude more than six millimetres, measured from the surface of the 
sole at the waist; 

(v) the said bindings shall be made of canvas fabric, but its mass may be less than 400 grams per square metre. 

Group 2: Rubber footwear, either unlined or lined with fabrics. © 

’ Group 3: Wholly moulded footwear. 

Group 4: Canvas fabric sandals. 

ILLUSTRATION 1 

: ; Tongue completely 

bound down to 

leather edge    
(1) WAGES 

A. LACE-UP RUBBER BOOTS 

Qualified employees employed on— ae ; - 

      

(i) | Marking and/or cutting of textile fADLICS ...........sseectecsessesssessssesseessessesssessessesseeseeseeseessessesesearsentens 836,00 919,60 

(ii) | Cutting of rubber uppers......... ssssesueseseesesuesusasescavesssaensesesessesvecessnesucnscscercencssestestsaseussssstuateeteaeasens 651,92 717,12 

(iii) | Cutting of fabric impregnated With rUDDeT............cccessssscscsssnsssssessesesenseecesscesnssersasresssesensessanses 651,92 717,12 

(iv) | Closing Departments: : an 

(@) Upper CIOSING ............ccscseccesecerssserssessessrersrssoesseneseserseneenenes ateeeeenssaeeeeessseeeseeesneeseneates 595,13 654,64 

(b) Lining ClOSING...........ecsssssssssesssersssesesesetscsesniacsscessssesensessnsansasieeeasesensesesnessanserenessensaeans 595,13 654,64 

(6) Eyeletting.. cee sseccsssscssnscsccaeseceesecseneesesassesacsecsssessssesassesacsesasacesssussusaneassesausesasaesaes 595,13 654,64 

(0) Buffing tongues «00... ee eeeseesteeteseeesseeeneeseeeteeneesaeenets desdnaeeseceenaseceneecanerseeesesensenenesenees 563,37 619,71 

“'- “(ay - Inserting tongues.............. asusauausescsussusensusnseceseseanacotseveseasansuseueuetasarscssacaveuecuenessanssareas 563,37 619,71 
(f) S@CUTING tONQUES ..........cccccscsseessscescesssesseneaesacsesacsesaceecasecasenesssausesesascesseseesesssesesesassess 563,37 619,71 

(Gg). Table-Nands...........ccccccccssccssseseesserssesseeseecsnessnesesetensueerssnesanesaucarscaucenscauaenscarsenusansensvers 563,37 619,71 

v) | All sole= cutting operations, whether by hand or press.. : 799,92 879,91 

All other press- cutting operations (bottom stock only).. 563,37 619,71     
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(vii) Hand-lasting (the pulling over of the prepared upper over the last and securing it to the 

ISON) 0... eeceeescecsenereececeeeaececenaeseaeseeenaenneseneeeaeenseseteeanaans bee eecaaenaeeeeuneaeeeseaeeaeeseaseeteesnensetaneneneeaees 633,10 696,41 

(Vili) Insole attaChing ......cssssssscsssessssessseecssesesssessseessssesssuseesiecsses vesuesussseeaneeeucensesuesantenseuevietesivesuesaessensess 563,37 | 619,71 

(ix) Placing material around the last...... se canesaanecaucendensaecusuadecssueeeeeseneetacseeeceeeeeenaaaeeeenaaeeseeetenauneessnens 563,37 619,71 

(xX) Sole attaching ........cccccccectecerececeetereeeree tire ndeee tone ne rer ente bese senennceseeetuenesesensersensneseesserseennsoneonsoneoney 563,37 619,71 

(xi) Atteriding an AULOCIAVE .......ceceeeserereetetcnersbeereseneeereeeetans sce claesaudecusvsavsceneseueneaesaesssenesareneereetes 563,37 619,71 

(xii) Solutioning by hand ceuuuevesavasvsuyessesaresusetestesnenediqeessssnest ee eccaeseaeesaneecaueeedreseaeesenneniaeseeneccuencieteeeeeea 563,37 619,71 

(xiii) Solutioning by MAChING........ cle eee teeters Seechaceseessaneeneeeereteteceeneees eeeertaeeeneeessetsanenanens 563,37 619,71 

(xiv) (a) Moulding of soles, heels and/or sole and heel UNIS... sessed: | 563,37 619,71 

(b) Moulding of boots other than in an AUtOCIAVE..... cesta tessesesemseereerteneneeees 563,37 619,71 

(xv) Hobnailing sessasseesonsssusasencondstsssseecennssnneecesensaneteccessasenesetenssnaseds be eecueeeeeesneecenesendeseeeeeeenneeeniaeeeeeetaa ~ 633,10 696,41 

(xvi) Sole roughing............ eteetnesecaencies eeawlaee veins sssvsesessucresslansavissestvsavssussseesuessecsacessctscssesesaeeseceseesessaes 563,37 619,71 

(xvii) Upper roughing ...........000 ssvssececeigesceenie veritas salavavevigacacscbsssseaeassesesesuseinecsesceseseterareseeesaeeeesees 563,37 619,71 

(xvilil) Edge trimming fant 563,37 619,71 

(xix) Spew and/or flash trimming on moulded boots 563,37 619,71 

(x0) | Inserting lAC€S ...... cesses ‘aasanuessurssnesevssculecueesisscauearedesapslivses ovsuassusssasssecssustssesssnuessissssesses 563,37 | 619,71 
(xxi) Slipping and sorting lasts... ueecsesssesuseeeesssssnsesesessssssseseevuseesiavssasiuessesassunuesseresssnieesee 1. | 563,37 619,71 

(XxEI) Trimming Vinings «0.20... ee eee eee eee cree ree reee see sneescessansnaesneesenenenseesseeseensnesesrcneesaresersnenssesseesaneaeernes 563,37 619,71 

(xxii) ROMING UPPOrs 0... eee ete t teste eee ee teeter eee eee antes aet enseseaecoeneeeesae coreg tesaeeseea ness aeseeeiisgrenensneseneeass 563,37 619,71 

(xxiv) Cutting and/or inserting StayS .0...... eee gcceeeeeeetenetesseseneieseesensierieserseseessessaseseessanseesneranansenearenee 563,37 619,71 

(XXV) Dr O@SSING ...ccescscecsesesceseeeceeecetaeeaeeaeeaeceeeseeaeeeeeeceesaecesenseaecegenssansesesssoasaseeuseasansaneassanesnesseceeseeseees 563,37 619,71 

(XXVI) CIC AIG oo... ecceceeecceeeeceteeeneetaeneeeeeeenetaeeeeeeesaeneansiseesaacecausaseerecsenessenesseseesesseseencorseceeeorsinersnneneneegs 563,37 619,71 

(xxvii) Stamping sizes On JININGS .00... cece cece sseeeseeecesecnsteeereeeneeneeenees ne snenennasntenneeneeeeessanenessieneennenans 563,37 619,71 

(xxviii) Loading trolley for AULOCIAVE cites seeteesnseseeeeessesseneesssesensessaesenseuseesaccesssessesseseesaeseasensansansass 563,37 619,71 

(XKIX) Pai ose cece cecce ee neeceeeeeeeceaecesenenesseseeseseeseeeceecesssasensonsenseseeeneneenpestassesseseesseseesensenastaneetaesaeeaes 563,37 619,71 

(xxx) Attaching throughs or insole COVEFS.........ceeeeen pele ee eeaeeecueeeeeneniaaseeeesiaeseneesneeenineseonesenensoneenes 563,37 619,71 

(xxxi) Operations not specified in (i) t0 (XXX) ADOVE ccc eereeeeeteneneetereetietietetintierertieetannenienes 563,37 619,71 

(Xxxii) Gerneral WOrKErS ....ecscececceeeceeesecesenseesenenesenseeecesensseeeecersnenensetneseasesessasseeseeseeseseeneascaneetaeeinenesees 563,37 619,71 

B. OTHER FOOTWEAR IN THIS SECTION 

Qualified employees employed on— 

(i) Upper-cutting Department: 

Group 1: 

Marking and/or cutting (from Canvas OF fADTIC) ......ccseeceeceeeteeenee ene eeenee eterno 835,99 919,59 

Group 2: 

ASSisting ClCKN 0.0.2... cecsccseeeseeseseneseeseeseeestessesesnseesceecessseeneeceeecaaveeetaneaetiaetieneetersoaaea 563,37 619,71 

Marking and/or cutting gumboots (from rubber and/or canvas impregnated with rubber)..... 563,37 619,71 

GUM BOOTS... esssccseeeeeeee sesceesnenusteceeesneten sevaneeeeesnsevess sestanessecessssnsceeecesaneceeseeenssnuitseeennanennteeeteet 563,37 | 619,71 
SiZO@ MALKING........ccecccecceseceeececceecese rene teeetee ones seed eesseseasaessesuenacedeneneoessseseetenesnetanetentsenesscesneeaeeneas 563,37 619,71 

(ii) Closing Department: 

Group 3: 

Attaching Stay ....cccscsscsssesssssseseeseeetieeen sevvssneeeeesenesiee seseeeeeeececensnenenesvessseeeesesustinsunseset 563,37 | 619,71 
Size stamping ON LININGS 0.0... cece ce eceeeseeeseeeeeeeeseeeeseeseausessaecsoneussesaeeessseseeenesaessesneesescesereesaees 563,37 619,71 

Tread trimming .... ce ceeeeeeeeeeteeeeceecneeeeseneaeeneeascansasenensaseessasanssnsaseoessessesaeseessreecoetesesnenregnennienaa 563,37 619,71 

All other closing room operations, including eyeletting, perforating and skiving ..........0 595,13 654,64 

(iii) | Bottom-stock Department: 

Group 4: 

799,92 879,91     
  

Sole cutting from rubber by press or by hand......... peseensusnenseeteeeneanenes ssasuenesssssansustessssessueeeses
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Group 5: 

Cuiting or extruding blanks for the moulding of soles and/or NeelS...........csccecseeeeeeeees 563,37 619,71 

Group 6: 

All other press-cutting Operations. 00... cece sce cence eneesnenserteeseeraseteessecnseeneesnasneneasnergs 563,37 619,71 

(iv) . Making Department: — 

Group 7: 

Applying insole filler... eee cee ceeeeseeeseserseneseesecnscessasenseussasanseassnsaecsussessessesensensnseesceeceaneneneaes 563,37 619,71 

Size StAMPING INSOLE «2... eee geet ete ete eee ec aeeeneeeeaeeeeeeeeaeenaeenaespeeseneeecoeeeeeeniies 563,37 619,71 

Hand-lasting, rubber sole attaching by Nang ..0..... ce eeeseeeteesteeneeeneentesteesseeesessensireneeans 563,37 619,71 

Vulcanizing Soles tO UPPOIS........... eee ce cesetseteseseeeseneeseeceneeerenenenasseeneeeeeseancneeseasaneneeeetsnes 563,37 619,71 

Solutioning by hand of MACHING......... ee see ec ce ecetenssessaeeneeeneceeenenseeneensarenereeeeeneesneennesaneanes 563,37 619,71 

ASSOMDIING.......:.:ceeseceeeereeeereeees Pe ceveeeeneoeeeeseeeeesneneeeneneeseeeneeceeeneesineuesenedecsneatcssseeseseneusvesaenregeenes 563,37 619,71 

Direct moulding of soles to canvas UPDOLS oe eseeeceeseeeceeseeeee cee eee sree eeesenneeetcansieenieeseneneeseeeaees 591,29 650,41 

injection moulding of units to lasted uppers or string-lasted uppers or of sole units: 

(a) Where one employee is employed on an injection moulding machine .............. 633,10 696,41 

(b) Where two employees are employed on an injection moulding machine, each ........... 633,10 696,41 

(c) Where more than two employees are employed on an injection moulding machine, 

CAH 0... eeeeecesceeeeseeeseeeeeesesteenseeeaesneneas Dende ne nace eee tencnene eee eeenee eee eseeeaeeeseessnaeeseensgaseatenesnegenees 633,10 696,41 

String-lasting ......... scseueesuscesucssuesnuveraesavessusssaessasesasesasessusssuessnsrsssesssecssecssucssseesseessecusecsseeesseeess 591,29 | 650,41 

‘Lasting operations on a Kamborian Machine.......cccccescessecsseeesenersenseeesensseeseesseesenesareneecaes 651,92 717,12 

Lasting seats or sides by MACNING 00... cece sce seeseeesee teense sneesertenseereneteenneeneseaeees Seeeeeeenenens 725,27 797,79 

Combined pulling over and forepart lasting ........ eects eeteeteneceresrserenecnensneennseneranennes 909,25 | 1 000,18 

Group 8: 

Hobnailing by hand or MACHING ....... cece cece cence ner ener neta e nesters nee nereieeeaesieeneesene ‘| 633,10 696,41 

Group 9: 

Attaching back Strip... cee ceccctssceserecnnecrencenereseeserseersrscnvenvenerinesenentesstennes ness nesesaenrsenteneines 563,37 619,71 

Attaching fOxXiNg.....cccccsessssesssesessesesssssecscssssesscsesassesesenereceesesnsseaseceoeasseensnetnenens seeevecssestensatacens 563,37 619,71 

Attaching insole oo... cccesecceeseeceeceetedecdescteceeeeeeseaneneneecerseessencneesiaeceesiaseuseseseiasssserseenseraecnes 563,37 619,71 

Attaching lining to UDDOM....... cs eceecesceereeseeeseateesenenedaeeavensnesnonceeeconeeeeciassescansoessssisseinsenssenines . 563,37 619,71 

COMENTING .......cetcsceteseeeeeceeteeeeseeseeecaeeneeeesaeseeeseteeseseseseeeesessneenenenseseecoesidceesoneneseesenseneanineaseas 563,37 619,71 

Cleaning SOlQS...........cccccsssccecessncecsnseeesssseceseeeeceeeeeeeeneceneneeseneeeenenneeneeedeeeseedsenneneeceneeseneaaenieeanags 563,37 619,71 

Cutting fOXING.....sceceeeseeseessstersseeesenseseeeneeeneera de eddeeeaeeseaeseeeesneeseaeeseretaussnseesressneenenenerted 563,37 619,71 

FOCCING CONVEYED oo... eee ce cc eect eet ee tenes sete ee cn ree nerne screed eset eneneadeteneedascinesseneeseensanaiinensens 563,37 619,71 

Granulating .....ccceccessscessesssensseceserecseseseuecsesecsnseseesesaeceseeeaeessaeseseeeeeseaeesaseneessasensnaenerereegs 563,37 619,71 

Inserting puffs....... eseeeeeeeeeneaasesecneeeenseeseenaeeeeneaee sn ieeeeneeeecnenedsneesenintenonedscaitensennesanenaaenianened 563,37 619,71 

FROIING UPPOLS......eeeesccceseseersseeeeeeneeeeseaeeteseeeeserseesseeseseaeesseneeesneeeeseaeeeeeaaeesenneseenieesennaeerenaes 563,37 619,71 

STIPPING LASTS oo... eee eee eteeeeeee ence eeeee eens cenedenaneaeesaeeeaesaeaneeeeeenessseesseeeseeseaaeceeesaeaseneeneees 563,37 619,71 

SOl@ OWING. esssesesseesesesnessseseececesensenseesscaesssesaeaeensnscesesensnnisesimecenenantacinenensnsitaneneneaenneey 563,37 619,71 

SUPpIyINg lAStS 0.0... cceceeeceeese testes reee serene sensscescenssessenseeaeranenseescceseegsareneesneasensnensaerenesonessaes 563,37 619,71 

THIMMING UPPEMS..... cc ceecesceeseeeneeceteeeeeeeeeeseaeeeneeceseneanesseeesieegeeseeasaseeseeeecausneessenssianeaeeecees 563,37 619,71 

Mass-measuring pellets for direct moulding...... \ see teneevaneenaeecaeesneeecaeeneeeeneecssaseeseeteesiaesneness 563,37 619,71 

Whee. cae eesscssssssessssesssensesssssssesseessecessssseeeeeeeen ssvusssssesssuususesensassussesersssssussesseseessssevesesee 563,37 | 619,71 
Checking and repairing 0.0.2... eecesenseeesseereneeees sseovescevececscecevatanssssivinissseseesesissenanueesseseee 563,37 619,71 

Edge SCOUFING.........c.ccccceceeseeceeseeeeeneteceeseeeaeeeeeeaeeeaeenessneenesseeseeesoesneaseessensanscansasaaasaeesaeees 563,37 619,71 

SiIK-SCrEEN PLINtiNg «2... ee cece tsetse teeeeseteeteseteneteeceateneeeseesaeeseeeaesseseaeeaeeesseeseeeteeteeeeneneetaee 563,37 619,71 

(vii) Any operations not specified in (i) to (Vi) ADOVE «00... ese ecceccesseesessereseesenessesseeseesseesnessesearees 563,37 619,71     (vill) General WOrKEIS 2... eectecceseeesetereeseceteeneceenseeenasedaneaeeneneaeesaeeieesseeieeeieetegeaesendeersneesneseensadaesveniaes 563,37 619,71
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(2) LEARNERS EMPLOYED ON OPERATIONS REFERRED TO IN 

SUBCLAUSE (1) A AND B (EXCLUDING GENERAL WORKERS) 

According to experience: 

First SIX MONKS ....cccccccccecssccessecuscsscuseeuvecscusususensecuesesvaccuuseeaseeseuennaueaseacevsaeneeaseeceensrereeeeeateecenvensnaetes 361,48 397,63 

SECON SIX MOMINS ooo. ececceeececeteceeeeceeeeenecsaeseeecueesecsecsessasaessussedaessececesesseesavaesaresessecasesaueeeassnevantates 403,84 444,22 

Thereafter, the prescribed rate: 

Provided that an adult employee who has had less than 12 months’ experience shall 

nevertheless be deemed to have had 12 months’ experience. 

(3) RATIOS 

(a) Before a learner may be employed in any of the operations referred to in subciause (1) A, 

one qualified employee shall be employed and for every one qualified employee so 

employed, not more than two learners may be employed. 

(a) Before a learner may be employed in any of the eight groups of operations referred to in 

subclause (1) B, one qualified employee shall be employed in that group, and for every one 

qualified employee so employed, not more than two learners may be employed. 

(4) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified in this 

section of this Annexure shall be paid the wages which he would earn if employed for the whole 

time worked during that week solely on the higher or highest rated of those operations. 

(5) DEFINITIONS 

For the purposes of this clause— 

“rubber” includes natural and synthetic rubber and any thermoplastic organic substance or compound 

thereof; 

“canvas fabric” means a fabric woven from yarns made from cotton and/or man-made fibres which in 

appearance is similar to cotton fabric and which fabric, whether bonded. or not, is not more than 

1,36 millimetres at 1 kilopascals or 1,32 millimetres at 5 kilopascals and its mass not less than 

400 grammes per square metre, the characteristics of which are strength and firmness; 

“one colour’ is an entirely natural or bleached colour of one solid shade or tone. 

CLAUSE 3: SLIPPERS, THE UPPERS OF WHICH ARE MADE OF 

MATERIALS OTHER THAN LEATHER 

(1) WAGES 

Qualified employees employed on: 

A. Upper Cutting Department: 

(I) Upper Cutting oo re eer nan er teen e nnn rsneed een nseoneaderseeessaeeeseceueesesensasseanensgs 835,70 919,26 

(if) Stock cutting and/or lining CUttING. 0... eect eeneeenereceeeeeeeetssueseuseeeesausnenessaennaeneneess 651,92 717,12 

(iii) Upper aSSeMmbling eee cen ceree snares sensersescesersseseesnessenrserssesrsersatansnnesaceeteetans 651,92 717,12 

(iv) Marking and/or Stamping ..........::cececceeeere eee eee er tener ener ends nor sme snnson ened soeesiesoeasanecneety 563,37 619,71 

B. Machining Department: 

(i) Machining toe caps, collars, seams, binding, tongues, socks and pads, buttonhoiding, 

DUttOMING oo. cccecscscscsesesescocscsesescssscsesesesusesrsnsaseseseenensusssesesesesesesucavssseseacasscasseseasesssaeesessteaes 566,83 623,51 

(ii) Machining of uppers, socks, pads and soft soles together... eeeessseseeserereeeeereee 595,13 654,64 

(iii) Machining elastic bound edges of uppers to SOft SOlES oo... eseeeteseteseeeseteeeeeentenees 595,13: 654,64 

C. Rough Siuff Department: 

(i) Sole cutting from leather... cece ccseeeeeeeeesteeenneeten seven euecaecaatenuetsenesseneeeureseaeenenenaa 909,25 | 1 000,18 

(ii) Sole cutting from other than leather 0... cece esc esses cen see seseerenssensesesetetennseesere 799,92 879,91 

(iii) Insole cutting and lifting and top-piece CULLING ..... ec ee eee retetee tee eneeeeereneaneeteres 799,92 879,91 

(IV) SHAITIDING.. cs eeeaccceecceceeceeceeeeeceeeceaeeaeeeseneeeeeevenesaeceserteaeeesenesassessasseeseseneseeneseeeserseseueenaeses 563,37 619571 

(V) Heel COVELING eee eeceenceeeneeeeeeeeneneeneeenepsseeeeseesssnesnaeessuesssueesaeesaaeuvseuepasesseeesseusnanessatesas 563,37 619,71     
 



STAATSKOERANT, 16 SEPTEMBER 2005 No. 28012 88 
  

  

  

Column A} Column B 

per week | per week 

D. Making Department: 

{1} Slipper-turn SOWING 0... cteteessesscsssesescscessescsesesessssscssssssecssssacsusesaavssscsssevassvacecatunenes 690,71 759,78 

(ii) Steaming and blocking into shape: 

(@) Felt WOrK 0... eccccesessssscesssvecsesaneeecscsesesesceessuesssanscsesscavsusssasasatesatevavesertecanseens 633,10 696,41 

(b) Leather work, fabrick CUDANS ........ccccccccecsscessscsessesscsstsssessececsseecarecsesseaseceueees 633,10 696,41 

(iii) Stuck-on process: 

(@)  Hard-lasting oo... ceecccscssssssessscsscscseseescesesscsscesscsesussvssavessscevensenesavateresceesvers 633,10 696,41 

Sole rOUGHENING .........cccccssescssvesussecseececessccsceueseaessssaecesecccesaueauessueseneesecsuveaers 633,10 696,41 

Sole positioning on upper and press operating in one operation 0.0... 633,10 696,41 

Sole positioning on upper and forepart seat before pressing ............ceee 633,10 696,41 

Press operating with sole previously positioned .......c.c..cccccceseessessecesceeesseres 633,10 696,41 

(b) Solutioning operation.......cccccccccesesesessssesesceeecssscscsussssvevsssceresvaseessesareceseavees 563,37 619,71 

(C) Sole and insole tacking ........cc.ccccccccsccsssecsscscsesecseseceesecsevavscsecsssacecsessavauseenacees 563,37 619,71 

(iv) Vulcanising soles to lasted UPPEFS .......ccccccesesesesessscececcccscscecsussscetsceusecasscseececeutaeavens 633,10 696,41 

(V)— SIUQQING «eee eeceeeeeeseseseceeeesssececsveneseseauseseceressevessvensvevsnseesataceees pee eaevaseeseseevneneaeenneaes | 563,37 619,71 

(Vi) Carine lling ose ecececcsssesescscscaesceesescsnscacscscscsusvacacsuavavacscevaveneavavavaresesavavavasscseacersesenss 563,37 619,71 

Hand-lOVelling oc... eee eeseeseseseeesesesescseacsssssesesesesesssssescecscsusvevavsvevavavavavasataveveveratavacavenes 563,37 619,71 

Heel attaching..........cccscsessscesseecsesscecsesseesssescesscasessesaccasesausssucsavsessuevauusesucecsstrseseeeeeees 563,37 619,71 

Taking Backs ........ccccccesccsessscsscssecsuscsssenseesscesssesusesssesaessuessecsssesacuseccassssvsavsaneusserecersess 563,37 619,71 

(Vii) Slipper turing... eee cesesecescssecseetececsescscscsesesessssssssscsvavavavacecscesasasaeavereesearareseseuseees 563,37 619,71 

(vill) Fetching and putting away lasts .......c.cceccccscsescssssssseescssceesestsmnacsversesutacarsrsesecassnetsesecees 563,37 619,71 

(ix) Inserting heel pads 00.0... csesesssseesesssssssessccecsssssscscscssavscatetavasersvevavesessetsussaracecasnenens 563,37 619,71 

(X) Conveyor Operating oo... cscsssssssseescerseecacssssscscssacscsssvecssecevanenesevecatavavavevavececersesnsereses 563,37 619,71 

(xi) Direct injection moulding or pouring of any materials used for soiling and unit 
converting: 

Direct injection moulding of units to lasted uppers or string-lasted uppers or uppers 
with stitched-in socks: 

(a) Where one employee is employed on an injection moulding machine.......... 633,10 696,41 

(b) Where two employees are employed on an injection moulding machine...... 633,10 696,41 

(c) Where more than two employees are employed on injection moulding 
MACNING CACH........ceccceccccssscssccsssceceesassessueserevssuscassesessssecerevessesenseseeeesss vee 633,10 696,41 

E. Finishing Department: 

Edge trimming ......ccccsccsseseseeccsssssesessssesesesessesescavsnsssisscsssusssasavavsestcatasessaravarsususavavaaversscevass 799,92 879,91 
Edge SCUting...... es ccccscssecsseeteeecsessssssssesessssanesesesesssuassvessavassvecsecaravessusesavsceucasssessesivaveceseeees 652,66 717,93 
Heel trimming ......ceeesccscscsssesssssscssessssssessvsssecnesscsusausasauseseusavssecessravsusasuscesassssestesersuvesseceess 563,37 619,71 

SCOUrING OPErAatiONs...... se eeesececesscsssesseessesesesnesssnscscsccsvavssassavavssssasasssavsasavacescassvasasereevecece 563,37 619,71 
Inking, staining ancl DrUSHING.............ccesescsscescssssessscesssscssssecsvsvatsseceesessesavasscasstaavevaeseseneacs 563,37 619,71 
SIPPING UPPOPS oa... ee cceesesesesesssseseseessscscsusssvavsversucecsssasavatessasacacavsseseaeaseveetavstssserseevevaes 563,37 619,71 

F. Shoe Room Department: 

Examining 

All other Shoe Room operations ........ccccccccssssssssscccsssssvecssscstscecetstetetaceestavavavecseseseassesesnees 563,37 619,71 

(2) LEARNERS 

According to experience: 

First Six MOMNHS......ssccscssssessssesessseeeesssesessees secceereeseesssceseceeccesstsessonsssssutsssssvnsnisavecesessursesssseeceeseesecee 361,48 | 397,63 
SECON SIX MONS oo. eeeeeesseetessessscssscstesesessesesscsesscssescscsscossscesssatesvarsusatsvsatstsavsuesvavesescerenseastacssees 403,80 444,18 

Third Six MOMS oo. cssseesesesecseseseecssssessssseseecscsssususcessvsnsesavaassssasacaesesatasevesevsevavavseaseayarsenensees 448,03 492,83 
Fourth six MONS ...sseesseecstescereeaeceneesstessscessecssccosenssenssscesnseesscsesseantennsesiatesneesitteavessiesssees desaeeatanaeaees 497,41 547,15 

Fifth SIX MOMTNS. ese eee ececsestsesessssesescsuscensusocsvessssesasasavavsaseravassusrsavavesusssessssassutssigatstsecsveceeeseccecee. 559,40 615,34      
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Provided that a learner shall not be entitled to a wage higher than that prescribed for a qualified 

employee on the operation on which such learner is engaged: 

Provided further that learners on operations for which a wage rate of R563,37 is prescribed shall, after 

the third six months of experience, become eniitled to this wage rate: 

Provided further that an adult employee who has had less than 12 months’ experience shall 

nevertheless be deemed to have had 12 months’ experience. 

(3) GENERAL WORKERS 

General WOrKerS .....ccccccceccseeeccecceeeecreueeessecteueunuceessanneeseeseeeneaeeeecosesceneeescasseneneeyeeraneneaeedeesaiagegesaseaaneneneennens 563,37 619,71 

(4) RATIO 

For every one qualified employee engaged on the operations specified in subclause (1) hereof there 

may be employed not more than two learners at the wages in accordance with the scale laid down 

for learners under subclause (2) hereof: Provided that one employee in receipt of the wage 

prescribed for a qualified employee shall be employed in each department before a learner may 

be employed. 

(5) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified in this 

section of this Annexure shall be paid the wage which he would earn if employed for the whole 

time worked during that week solely on the higher or highest rated of those operations. 

CLAUSE 4: “PLATNATE” AND “DOPPERS” 

Note: “Planate” and “doppers” mean footwear wholly or mainly stitched by hand with riempies or pitch 

thread. 

Qualified employees employed on— 

(9) CLICKING oo. eececececeeeeeeesesessesnnsseneseaneneseeseasenesseestsaeeracsneanetesconseasensasenuenesenarsstareneaseseseeracanessaseninas 632,13 695,34 

(ii) Machining by DOWEL... ccc cette vevevavavevavsansnscevsaseagensusceesceeecececeecnsaenereneearatinimiorasseeseoes 566,83 623,51 

Machining other than Dy DOWEL .....cccccssessesesesseeseceseeensiessisensnnnansasenrenseaneerececerenearerencarenatanes 566,83 623,51 

Other Closing Department Operations .......cccccseccceeereeneeersitentnsneeesensnnerereereceteatenentreeracacanaas 566,83 623,51 

(ili) Sole cutting Dy POWER... cscesessesecsessteseerenteneeasensstassseeneaseneanceneaneareusuneneeaseaceusarssseeteananney eases 747,95 | 822,74 

Sole cutting other than by POWEL.......cccceseseeere terest seusuceceseateseuesedtecsueesagegeateneeeecateseanecaeneenss 563,37 619,71 

(iv) Pulling over by hand and/or Hand-lasting ..... eerste eee eeseennnenerssetanenseteatenectattarees 563,37 619,71 

Stitching by Nand oo... cece eseseseetecsceseeesceseceeeneeenseenecrttannnsesenenesesesecersnenecectentanenatavensaneees stags 563,37 619,71 

(v) Edge trimming by DOWEL ......cccesesececeeseseetsenestsnssssnnneneseeseersecensatensnanteanarsatineatarecnaceeneneenananss 637,98 701,78 

Edge trimming other than Dy DOWEF oo... scstseesesssieeeseeseeeseanenerercaseeetettteatensaaerananenennanennaces stats 563,37 619,71 

(vi) Pairing and/or size Marking .....e-sescsssecssecssreesneecnneessieesseesseesssatesserensvensanecssnseconsersaenniratananensets 563,37 619,71 

(vii) Any operation other than those specified in (i) to (Vi) NOPCOF ....eeeeeeseceeesestestssesneeesseseaneneeseneeees 563,37 619,71 

(2) LEARNERS 

According to experience: 

First SIX MONS ......cccccccecceccceceseecneceseuveesnenceeeenseec:aeeeeseeseaseneeenenesenenaeenesnseeaeeaneasecaiaateneceeneaeeesareagges 361,48 397,63 

SeCON SIX MONTHS ...ccceccececcceescecsceseeneedeceseeecscsueseeeseseenenecsatensueesenessensaneeeenessenaseneecaeusneecseensnenceetens 403,80 444,18 

Provided that a learner shall not be entitled to a wage higher than that prescribed for a qualified 

employee on the operation on which such learner is engaged: 

Provided further that an adult employee who has had less than 12 months’ experience shall 

nevertheless be deemed to have had 12 months’ experience. 

(3) GENERAL WORKERS 

Geerneral Workers .....ccccccsceceeceeesseceasscceeeseeeececeeneeecaaeseaeenensosenaseeeecssenseeecesenneaesianesaaesausaseuesaauanerssnseatennigr tnd 563,37 619,71 

(4) RATIO 

For every three employees receiving not less than R563,37 per week there may be employed not 

more than one employee at a wage of less than 563,37 per week. 

(5) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on two or more operations specified in this 

section of this Annexure shall be paid the wage which he would earn if employed for the whole 

time during that week solely on the higher or highest rated of those operations.     
 



ANNEXURE E 
NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

DIFFERENTIAL WAGE BOOK 

  

  

  

  

  

  

  

Wee Onin ou... eee ceesscescsesseesesesesesussevecavavesessesecacststssacecacerescasevsnss NAME ones ceceeceseescsesenesnsenevesesessssseseessasstasassuessssssancacscssassusassvsvananvesasassssssasasavssassvereatavasscassavavatsasavevsnecescesceceseeses 
Operation oo... .cccceeeeeeeeeee Time started Time finished Total time Rate Wages payable Initials Day REMArkS.......cceeseeseres 

Hrs Mins Hrs Mins Hrs Mins Per Hr R Cc Foreman Operator 

  

  

  

  

  

  

                              

Total wages earned R 

Foreman and Operator must sign for actual time worked on each operation   
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SECTOR CLASSIFICATION CRITERIA 

  

  

  

  

  

  

  

  

  

  

Demarcation Weight Sector 

1. Product type (use highest no. only) 

Shoes (4) 

Sandals } (2) 

Slippers } 

Componenis (1) Formal 

2. Number of employees 55> 

200> (10) 
50> (5) 
20> (2) 
<20 (1) 

3. Balance between Component Manufacturing and Completed Footwear 

+50% Own (10) 
+50% CMT (5) 
Not applicable (0) Semi-formal 

4. Branded product (vs Non-branded/Fleamarket & Other) 25-88 

Yes (10) 

No (5) 
Not applicable (0) 

5. Type of operation/business 

Completed footwear (10) 

Part/Assembling/ 

Components (5) 

Handwork (2) Informal 

6. Geographical Areas (establishment location) 0-24 

Metropolitan (10) 
Rural (5) 

7. Primary Raw Material 

Leather (5) 
Synthetic (2) 

8. Primary customer 

Formal sector (10) 
Informal sector (6) — 
Other manufacturer (2) 

TOTAL WEIGHT F/SF/A     
  

Signed by the Parties at Durban this 31st day of March 2005. 

D. J. F. LINDE, 
Member of the Council 

M. PAULSEN, 
Member of the Council 

M. MOHAMED 
Member of the Council 

1. ABRAHAMS, 
Member of the Council 

L. M. VAN LOGGERENBERG, 
General Secretary of the Council
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