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GOVERNMENT NOTICES
GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID
No. R. 1066 16 November 2007

LABOUR RELATIONS ACT, 1995

BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING
INDUSTRY, KWAZULU NATAL: EXTENSION TO NON-PARTIES
OF MAIN COLLECTIVE AMENDING AGREEMENT FOR THE METRO
AREAS

I, MEMBATHISI MPHUMZI SHEPHERD MDLADLANA, Minister of Labour, hereby
in terms of section 32(2) of the Labour Relations Act, 1995, declare that the collective
agreement which appears in the Schedule hereto, which was concluded in the Bargaining
Council for the Furniture Manufacturing Industry, Kwazulu Natal and is binding in terms
of section 31 of the Labour Relations Act, 1995, on the parties which concluded the
agreement, shall be binding on the other employers and employees in that Industry, with

effect from 26 November 2007 and for the period ending 30 June 2010.

MM S MDLADLANA
MINISTER OF LABOUR
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No. R. 1066 16 November 2007

WET OP ARBEIDSVERHOUDINGE, 1995

BEDINGINGSRAAD VIR DIE MEUBELNYWERHEID, KWAZULU NATAL:
UITBREIDING NA NIE-PARTYE VAN HOOF KOLLEKTIEWE
WYSIGINGSOOREENKOMS VIR DIE METRO GEBIEDE

Ek, MEMBATHISI MPHUMZI SHEPHERD MDLADLANA, Minister van Arbeid,
verklaar hierby, kragtens artikel 32(2) van die Wet op Arbeidsverhoudinge, 1995 dat die
kollektiewe ooreenkoms wat in die Bylae hiervan verskyn en wat in die Bedingingsraad
vir die Meubelnywerheid, Kwazulu Nata! aangegaan is en kragtens artikel 31 van die Wet
op Arbeidsverhoudinge, 1995, bindend is op die partye wat die ooreenkoms aangegaan
het, bindend is vir die ander werkgewers en werknemers in daardie Nywerheid, met

ingang van 26 November 2007, en vir die tydperk wat op 30 Junie 2010 eindig.

M M S MDLADLANA
MINISTER VAN ARBEID
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LABOUR RELATIONS ACT, 1995

FURNITURE MANUFACTURING INDUSTRY, KWAZULU-NATAL :
MAIN COLLECTIVE AGREEMENT : METRO AREAS

SCHEDULE

BARGAINING COUNCIL FOR THE FURNITURE
MANUFACTURING INDUSTRY, KWAZULU-NATAL
MAIN COLLECTIVE AGREEMENT : METRO AREAS

in accordance with the provisions of the Labour Relations

Act, 1995, made and entered into by and between the
KwaZulu-Natal Furniture Manufacturers’ Association

(hereinafter referred to as the “employers” or the “employers

oi'ganisation’) of the one part,
and the

National Union of Furniture and

Allied Workers’ of South Africa
and the

Chemical, Energy, Paper, Printing, Wood
and Allied Workers’ Union

(hereinafter referred to as the “employees” or the “trade unions™)

of the other part,
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being the parties to the Bargaining Council for the Fumiture Manufacturing Industry,
KwaZulu-Natal.

to amend the Main Collective Agreement published under Government Notice No. R. 396,
dated 2 April 2004, as amended and extended by Government Notices Nos R.1142, dated 8
October 2004, R. 618, dated 1 July 2005, R. 1205, dated 15 December 2005, R. 1219, dated 8
December 2006, and R. 123, dated 16 February 2007.

L SCOPE OF APPLICATION OF AGREEMENT
(D The terms of this Agreement shall be observed in the Furniture Manufacturing

Industry, KwaZulu-Natal-

(a) by all employers who are members of the employers’ organisation and by
all employees who are members of the trade union and who are engaged

or employed therein;

(b)  in Area A, which consists of the Magisterial Districts of Camperdown,
Chatsworth, Durban, Inanda, Pietermaritzburg, Pinetown and Mount

Currie.

(2)  Notwithstanding the provisions of sub-clause (1), the provisions of this Agreement

shall-

(a) only apply in respect of employees for whom minimum wages are

prescribed in this Agreement ;
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(b)  apply to learners in so far as they are not inconsistent with the
provisions of the Skills Development Act, 92 of 1998 or any contracts

entered into or any conditions fixed thereunder ;

(©) not apply to professional, technical, administrative, sales and office
staff : Provided that such employees are in receipt of regular
remuneration in excess of the maximum rate prescribed in Schedule A

of the former Agreement, excluding paragraph (XXI) plus R35.00 ;

(d)  not apply to managers, submanagers, foremen and supervisory staff if
such employees are in receipt of regular remuneration of not less than
R40 920, 00 per annum or, where the employer of such staff does not
provide or maintain a registered pension or registered provident fund
and a registered medical aid fund, R48 140, 00 per annum. These limits
shall be increased from year to year by the same percentage as the
increases granted to employees earning the highest rate set out in

Schedule A of the former Agreement.

3) Notwithstanding the provisions of subclauses (1) and (2), employers who
carry on not more than one business within the scope of application of this

Collective Agreement and who employ less than five employees at all times

in or in connection with such business, will be entitled to the following

phasing-in concessions : Provided that their employees consent to such phasing-in:
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PHASE ONE : First Two Years of Registration

During this period, the employer will be exempt from Schedule A and Clause 38B.

Any pro-rata holiday pay benefits accrued by employees during the first two years of
registration with the Council, must be paid by the employer in terms of the Basic

Conditions of Employment Act, 1997, when due.

PHASE TWO : Third Year of Registration
During this period, employees must be remunerated at not less than 60% of the rate of

pay as prescribed in Schedule A and Clause 38B.

Any pro-rata holiday pay benefits accrued by employees during the third year of
registration with the Council, must be paid by. the employer in terms of the Basic

Conditions of Employment Act, 1997, when due.

PHASE THREE : Fourth Year of Registration

During this period, employees must be remunerated at not less than 75% of the rate of
pay as prescribed in Schedule A and Clause 38B.

In addition, the following contributions shall come into effect :

Clause 13 - Holidays and Holiday Fund.
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2)

PHASE FOUR : Fifth Year of Registration
During this period, employees must be remunerated at not less than 90% of the rate of
pay as prescribed in Schedule A and Clause 38B.

In addition the following contributions shall come into effect :

(a) Clause 13 - Holidays and Holiday Fund.
(b) Provident Fund and Mortality Benefit contributions as prescribed in that

Collective Agreement as amended and extended from time to time.

PHASE FIVE : From Sixth Year Onwards
All provisions of the Main Collective and Provident Fund and Mortality Benefit
Association Collective Agreements as well as Schedule A, as amended and extended

from time to time shall apply.

4) The provisions of subclause (3) shall not apply where an employer has more
than four employees in his/her employ at the date of the coming into operation of this

Collective Agreement, and subsequently reduces this number of employees to fewer
than five.

(5)  The terms of this agreement shall not apply to non-parties in respect of clause

1(1)(a).

PERIOD OF OPERATION :
This Collective Agreement shall be binding on the parties to this Agreement as
from 01 July 2007 and shall come into operation in respect of non-parties on such
date as the Minister of Labour extends the Collective Agreement to non-parties and

shall remain in force ending 30 June 2010.
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1]

2]

3]

AMENDMENTS

Clause 1(2)(c) : SCOPE OF APPLICATION :
Delete the following asit appears within sub-clause 1(2)(c) :
“excluding paragraph (xxi).”

Clause 38B : REMUNERATION :

Delete the existing Clause 38B(1) and renumber the remainder of Clause 38 B

accordingly.

Delete all reference to Clause 38B(1) where it appears within the existing text of the

Agreement

Clause 3 : DEFINITIONS :

Delete the definition of a “labourer” in its entirety.
Delete the definition of a “new entrant” in its entirety.

Delete the following expression as it appears within the existing definition of an office
employee : “and who does not perform any of the classes of work referred to in clauses

Ito XV, XVII and XVIII of Schedule A hereof”.

Delete the expression “other than a labourer” where it appears under the definition of a

packer.
Delete the definition of a “probationer” in its entirety.

Delete the word “labourer”™ as it appears in the existing definition of “casual labourer™

and add the following at the end of the definition : “wage R75.00 per day”.
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4]

5]

6]

Clause 13 : HOLIDAYS AND HOLIDAY FUND :

Add the following paid public holidays to the list of holidays as it appears in sub-
clause (1)(a) : “Youth Day, National Women’s Day”.

Clause 15 : EXEMPTIONS :

Re-phrase the existing Sub-clause 15(2)(d) as follows : “(d) An application for
exemption shall not be considered if the employees have not indicated on the

prescribed form that they are in favour of the exemption sought.

Clause 32 : TERMINATION OF CONTRACT OF
EMPLOYMENT
Replace the existing Sub-clause (2)(b)(iv) for the following :
“(iv) In the event of an employee having been retrenched, the following terms

shall apply :

¢ Employees whose services are terminated for reasons related to
operational requirements, shall receive first preference should the
positions that they previously occupied with the same employer be
available within a period of six months following the date of their

retrenchment ;

¢ On their re-employment as contemplated above, such employees
shall not be paid less than the weekly rate applicable as at the date

of their retrenchment”.
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71 WAGE INCREASE PERIOD 01 JULY 2007 / 31 JUNE 2008 :

1) Party Shops.
A wage increase of 7.2% per week calculated on actual wages paid within Party

Shop establishments as from 01 July 2007.

2) Non Party Shops.

A wage increase of 7.2% per week calculated on actual wages paid within non-

party shops establishments effective from such date as the Minister of Labour

extends the Collective Agreement to non-parties.

8] SCHEDULE A : WAGES :

Delete the existing “Schedule A: Wages” in its entirety and substitute for the following

new Schedule A :

SCHEDULE A : WAGES
WEEKLY WAGE LEVELS FOR THE PERIOD 01 JULY 2007 / 31 JUNE 2008

Level 1 Chargehand / Foreman - R734.32

Level 2 Skilled - R680.72

Level 3 Semi-skilled - R633.55
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DESCRIPTION OF WAGE LEVELS :

1]

2]

Unskilled Employees - (Level 4) :

Work at this level is of a manual and / or repetitive nature. Minimum skill is required

and limited discretion and limited judgement applies. The employee will work under

direct supervision.

Nature of work performed.

All types of manual labour of a repetitive nature.

Some job titles.

Truck assistant, cleaner, machine feeder, packer, stacker, sand paperer, operating a

filling machine, securing mattress panels to springs, tea persons, other non-production

operations etc.

Semi Skilled Employees - (Level 3) :

Employees at this level will have limited skills training and are required to exercise

limited discretion in performing tasks.

Employees work under direct supervision.
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They will have a basic understanding of work flow and sectional output, meeting
required quality standards.

Nature of work performed.

¢ Setting up and / or operating continuous processing machines.

¢ Clerical staff e.g. storeman, dispatch clerk, etc.

Some job titles.

Spray painting, silk screening, upholstering basic fumiture e.g. occasional chairs,
dinging room / kitchen chairs, studio couches, repetitive welding in a jig, sandblasting,

drivers assemblers etc.

3] Skilled Employees - (Level 2) :

Employees at this level either have a recognized tertiary qualification or have gained

competence through experience.

The employee is required to exercise a considerable degree of discretion and will be

able to read technical drawings where necessary.

The employee must accept responsibility for meeting production outputs at an
acceptable quality level.

Nature of work performed.
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4]

3]

¢ All artisans who have obtained a recognized artisan qualification.
¢ Technical staff who have obtained a recognized technical qualification
equivalent to at least M + 3.

¢ Using computer to construct working drawings and production schedules.

Chargehand - (Level1):

Employees at this level will have a broad knowledge of the discipline that they

supervise. They can either be working chargehands or supervisory chargehands.

They must be competent and trained in people management skills and will be

responsible for outputs in the section within acceptable parameters.

They will be required to exercise analytical skills with a relevantly high level of

decision making.

Foreman / Supervisors - (Level 1) :

Employees at this level will have experience in more than one discipline with

competency in people management skills (e.g. motivation, discipline, safety and

security etc).
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They will be able to work from complex drawings and will be able to interpret and
apply technical skills. They will be versed in, on the job training. Employees at this

level will regularly meet output targets maintaining an acceptable quality standard.

SIGNED AT DURBAN ON THIS 14™ DAY OF AUGUST 2007

A KHAN

CHAIRPERSON

S V SIMELANE

VICE-CHAIRPERSON

G J P BLAGNAUT

SECRETARY OF THE
COUNCIL
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No. R. 1067 16 November 2007

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF
SOUTH AFRICA: EXTENSION TO NON-PARTIES OF THE GENERAL
GOODS AND HANDBAG SECTION COLLECTIVE AMENDING
AGREEMENT

I, MEMBATHISI MPHUMZI SHEPHERD MDLADLANA, Minister of Labour,
hereby in terms of section 32(2) of the Labour Relations Act, 1995, declare that the
Collective Agreement which appears in the Schedule hereto, which was concluded in
the National Bargaining Council of the Leather Industry of South Africa and is
binding in terms of section 31 of the Labour Relations Act, 1995, on the parties which
concluded the Agreement, shall be binding on the other employers and employees in
that Industry, with effect from 19 November 2007 and for the period ending 30 June
2009.

M S MDLADLANA
MINISTER OF LABOUR



18 No. 30460 GOVERNMENT GAZETTE, 16 NOVEMBER 2007

No. R. 1067 16 November 2007

WET OP ARBEIDSVERHOUDINGE, 1995

NASIONALE BEDINGINGSRAAD VIR DIE LEERNYWERHEID VAN SUID-
AFRIKA: UITBREIDING NA NIE-PARTYE VAN DIE ALGEMENE
GOEDERE EN HANDSAKSEKSIE KOLLEKTIEWE
WYSIGINGSOOREENKOMS

Ek, MEMBATHISI MPHUMZI SHEPHERD MDLADI.ANA, Minister van Arbeid,
verklaar hierby, kragtens artikel 32(2) van die Wet op Arbeidsverhoudinge, 1995, dat
die kollektiewe ooreenkoms wat in die Bylae hiervan verskyn en wat in die Nasionale
Bedingingsraad vir die Leernywerheid van Suid-Afrika aangegaan is en kragtens
artikel 31 van die Wet op Arbeidsverhoudinge, 1995, bindend is op die partye wat die
Ooreenkoms aangegaan het, bindend is vir die ander werkgewers en werknemers in
daardie Nywerheid, met ingang van 19 November 2007, en vir die tydperk wat op 30
Junie 2009 eindig.

MM S MDLADLANA
MINISTER VAN ARBEID
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NATIONAL BARGAINING COUNCIL OF THE LEATHER

INDUSTRY OF SOUTH AFRICA

GENERAL GOODS AND HANDBAG SECTION

COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1995, made and

entered into by and between the

Association of South African manuracturers o1 Luggage, Handbags

and General Goods

(hereinafter referred to as the "employers” or the "empioyers' organisation®) of the one

part, and the

National Union of Leather and Allied Workers

and the

Southern African Clothing and Textile Workers' Union

(hereinafter referred to as the “employees” or the “trade unions”) of the other part,
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being parties to the National Bargaining Council of the Leather Industry of South Africa,
to amend the Agreement for the General Goods and Handbag Section, published under
Government Notice No. R. 1316 of 6 November 1998, as amended, extended, renewed
and re-enacted by Government Notices Nos. R. 288 of 12 March 1999, R. 1273 of
29 October 1999, R. 46 of 28 January 2000, R. 647 of 30 June 2000, R. 1173 of
24 November 2000, R. 388 of 18 May 2001, R. 1223 of 30 November 2001, R. 692 of
17 May 2002, R. 1216 of 4 October 2002, R. 713 of 6 June 2003, R. 1358 of 3 October
2003, R. 660 of 28 May 2004, R. 206 of 18 March 2005, R. 569 of 17 June 2005, R. 867
of 9 September 2005, R. 547 of 15 June 2006,R. 850 of 25 August 2006 AND r.511 OF

22 June 2007.

1. CLAUSE 1: SCOPE OF APPLICATION OF
AGREEMENT
(1) The terms of this Agreement shall be observed in the General Goods and

Handbag Section of the Leather Industry:

(@) in the Republic of South Africa, which includes the former Republic of
Transkei, the former Republic of Boph uthatswana, the former Republic of
Venda and the former Republic of Ciskei, as well as the former self-
governing territories of KwaZulu, Qwaqwa, Lebowa, Gazankulu,
KaNgwane and KwaNdebele;

(b) by all employers who are members of the employers’ organisation, and
by all employees who are members of the trade unions and who are

engaged or employed in the General Goods and Handbag Section of the
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Leather Industry, respectively.

(2) Notwithstanding the provisions of subclause (1), the terms of this Agreement
shall apply only to employees for whom wages are prescribed in Annexure C to
the Agreement and to the employers of such employees.

(3) The terms of this Agreement shall not apply to non-parties in respect of

subclauses 1(1)(b) and 2.

2. CLAUSE 2: DATE AND PERIOD OF OPERATION
This Agreement shall come into operation on such date as the Minister of Labour may
extend the Agreement to non-parties, and shall remain in force for the period ending 30

June 2009.

3. CLAUSE 4: WAGES, RATES AND REMUNERATION
Substitute the following for subclause 4(2):
“(2) Attendance bonus
(i) An empioyee who does not absent him/herself for more than 15 minutes in any
working week (other than absence authorised by his/her employer or on
account of iliness, supported by a certificate signed by a registered health
practitioner) shall also be paid an attendance bonus, and shall receive an
amount of not less than the rate prescribed in Column “B” of Annexure C for
the operation performed by the employee.
(i) An employee who is aggrieved at not being paid the attendance bonus, or
who feels that his/her employer has unreasonably refused to accept evidence

of an event beyond the control of the employee that has caused the lateness,
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may submit a written appeal to the District Committee in the area. Both

parties shall be entitied to make written or personal representations to the

District Committee which, after hearing the appeal, may confer with the

employer or reverse the employer’'s decision, and this shall be binding on the

employer and the employee concerned.”.

4. CLAUSE 8: PUBLIC HOLIDAYS, ANNUAL HOLIDAYS,
MATERNITY AND SICK LEAVE
1. Substitute the following for subclause 8(9):

“(9)

Rate of payment for holiday and long service bonus

With effect from 1 January 2008, the Holiday and Long Service Bonus
shall be calculated on the rate prescribed in column “B” of Annexure C
instead of that prescribed in column “A,” unless an employee has failed to
earn the attendance bonus (see clause 4(2)) on more than four occasions
during the calendar year preceding the payment of the Holiday and Long
Service Bonus, and shall be paid to the employee not later than three

days prior to the commencement of the leave period.”.

2. Substitute the following for subclause 8(11):

“(11)

Family responsibility leave

Employees shall be entitled to two days’ paid and one day’s unpaid
Family Responsibility Leave. Employees may be required to submit prior
proof of an event as specified in the Basic Conditions of Employment Act,

1997, in respect of payment for such leave.”.
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5. CLAUSE 28: AGENCY SHOP AGREEMENT

Add new clause 28, Agency Shop Agreement:

"28: AGENCY SHOP AGREEMENT

(1)  An agency shop agreement is hereby introduced in terms of section 25 of the
Labour Relations Act, 1995. The object of this agreement is to ensure that all
employees who receive the benefits of collective bargaining contribute toward its
costs.

(2) Subject to the provisions of this clause, a levy to be known as an “Agency Fee”
shall be deducted from the wages of all employees who are employed in
positions for which wages are prescribed in the General Goods and Handbag
Section Collective Agreement and who are not members of the trade unions that
are parties to the National Bargaining Council of the Leather Industry of South
Africa.

(3)  Notwithstanding the provisions of this Agreement, all prescribed employees who
are not members of the trade unions shall remain eligible for membership of the
trade unions.

4) In the event of any non-member electing to join either of the trade unions, such
employee shall be exempted from payment of the agency fee and shall be
transferred to the applicable trade union membership. Trade union membership
fee deductions shall then commence against the wages of such employee.

(5) No employee who is covered by the General Goods and Handbag Section
Collective Agreement shall be compelled to become a member of the trade

unions.
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(6)

@)

(8)

9)

The agency fee shall be equal to 1% (one per cent) of the employee’s basic

weekly wage up to a maximum amount of R10,00.

(a) The agency fee so calculated and deducted from the employee’s basic

wage shall be paid monthly to the General Secretary of the National Bargaining
Council of the Leather Industry of South Africa, PO Box 3959, North End, 6056,
Port Elizabeth, or at any other such address as the Gouncil may decide fromtime
to time, by no later than the fifteenth day of the following month.
(b)  The General Secretary (or any other duly designated Council employee)
shall deposit any monies received in terms of subclause 7(a) into a banking
account administered by the Council.
(c) The General Secretary shall, at the end of each month, transmit to the
trade unions which are parties to the Council, the agency fees received for the
preceding month in proportion to their representation in the General Goods and
Handbag Section. A conscientious objector may request an employer to pay the
agency fee deducted from his/her wages into a fund administered by the
Department of Labour.
(d)  The trade unions shall, on receipt of the agency fees from the Council,
deposit such amounts into separate accounts and administer same.
When transmitting payments in terms of subclause 7(a), the employer shall
submit a list of the employees from whose wages the agency fee has been
deducted.
The list submitted in terms of subclause (8) shall reflect the following:

() Name, surname and work number of contributor.

(i) Weekiy wage of contributor.



STAATSKOERANT, 16 NOVEMBER 2007 No. 30460 25

(iii) Agency fee deducted.
(10) No agency fee deducted may be —

(a) paid to a political party as an affiliation fee;

(b) paid as a contribution in cash or kind to a political party or a person
standing for election to any political office; or

(¢) paid and/or advanced, whether in the form of a loan or otherwise, by any
trade union which is party to the Council to any employee who is a
member of sucﬁ trade union; or

(d) used for any expenditure that does not advance or protect the socio-
ecanomic interests of employees.

(11) This Agreement shall terminate if the trade unions are no longer representative
within the General Goods and Handbag Section. In the event of this occurring,
the employers’ organisation shall give the trade unions written notice of their lack
of representation, and allow them 90 days, as from the date of notification, to
establish that they are representativé. if the trade unions fail to establish their
representation within the 90-day period, the employers’ organisation shall give
the trade unions and the employees covered by the agency shop agreement 30
days’ notice of termination, after which period the agreement shall terminate.

(12) Inthe event of the agency shop agreement being terminated, the provisions of
sections 98 and 100(b) and (c) of the Labour Relations Act, 1995, shall apply in

terms of subclauses 7(c) and 10.”.

6. ANNEXUREC

Substitute the following for Annexure C:
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“Nothing in this Agreement shall operate to reduce any time wage at present being paid
that is more favourable to an employee than that laid down in this Agreement for such

employee while he/she remains in the service of the same employer.”.

ANNEXURE C’
1. WAGE RATE

Column A Column B
Per Week Per Week

(A) The following wage rates shall be paid to employees
engaged in the General Goods and Handbag Section of the
Industry:
0] Foreman (Grade C1) ..o 886.26 974.89
(ii) Chargehand (Grade B2) .......ccccccomvrrinremeninnrernsaennsns 673.38 740.72
(liny Despatch Clerk (Grade A3) .......ocrvueeceeremvernsinssnisennns 567.05 623.76
(iv) Driver of a motor vehicle authorised to carry or haul
a payload of:

(a) Under 2722 Kg (Grade Bl) ...cccevecinnrrarensvesanninonnes 587.72 646.49

(b) Over 2722 Kg (Grade B2) .....ccccuvveememveeccccenernanane 673.38 740.72
v) General Worker (Grade Al) ..., 438.59 482.45
(vi) Night Watchman (Grade A2) .....coeeeemmcviemcvricrinns 477.12 524.83
(vii) Packer (Grade ALY ....oveerveceruessessssssrasssnsssenassseseees 438.59 482.45
(viil}) Storeman (Grade A3) ....c.cocoiiiiiniiiiien i, 567.05 623.76
(B) The following wage rates shall be paid to qualified
employees engaged in the manufacture of Travelling Requisites,
Saddlery, Harnesses, Braces, Personal Goods and Handbags:
(i) Grade AL uecveieeeenisee st e sre s see e senasebensaneens 438.59 482.45
(i) Grade A2 ....ccccierinenn carnann crernianeene sertiennean ranranaes 477.12 524.83
iii} Grade A3 .. e e 567.05 623.76
(iv) Grade Bl ...cvveirenenieeecrcessenein s ares s senens ennecssassasasan 589.72 646.49
(v) Grade B2 ..ivvvicenrneinenimiinrneeane s s s nestnes e 673.38 740.72
(vi) Grade B3 ... iiiiscii s ssiasess s nessssssne 737.33 811.06
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Column A Column B
Per Week Per Week
{C) The following wage rates shall be paid to qualified
employees engaged in the manufacture of balls in the
Magisterial Districts of Bellville, Goodwood and Durban and
Cricket and Hockey Balls in the Magisterial District of Wynberg:
() Grade Al .....cecrveeecicrrieenrrrer e ssseereseenneserarersrasen 438.59 482.45
(i) Grade A2 ... s e saasen 477.12 524.83
(i) Grade A3 ...coeieeeeeeminemieeneeioiisieniiieenes seres ssnsenansees 567.05 623.76
{iv) Grade Bl ..covuvimnviesrnnemsninssaneniosinesissssssssess semseas 582.72 646.49
v) Grade B2 ... eeriircnmricsssrnriisinisnsisnne s snansssse s 673.38 740.72
(vi) Grade B3 ...cooiiiciien i s raaesss e 732.33 811.06
(D) The following wage rates shall be paid to Learners, other
than those referred to in subclause (A):
During the first six months of experience ........cccccvieieirinsanns 355.55 391.11
During the second six months of experience ........cuueiiieinien, 424.43 466.87

2. PROPCRTION AND RATIO OF EMPLOYEES

(1} .Iravelling requisites -

(a) Not less than one foreman shall be employed in every establishment,

(b) In each of the wage categories listed in paragraphs (i), (i), {ii}, (iv), (v)
and [vi) of subclause (c) not more than one learner may be employed for every
qualified employee employed in that category.

{2) Saddlery -

(a) not less than one foreman shall be employed in every establishment.

(b} In each of the wage categories listed in paragraphs {ij). (i), (iv), (v}, and
{vi) of subclause [C)}, not more than one learner may be employed for every
qualified employee employed in that category.

(3) Harness -

{a) Not less than one foreman shall be employed in each establishment.

(b) For each employee receiving a wage of not less than R482.45 per week
during the period ending 30 June 2009, not more than one employee may be
employed at a wage less than R482.45 per week during the period ending 30 lune
2009: Provided that general workers shall not be taken into consideration when
determining the number of such employees that may be employed.

{4) Braces-
For each employee receiving a wage of not less than R482.45 per week during the
period ending 30 June 2009, not more than one employee may be employed at a
wage of less than R482.45 per week during the period ending 30 June 200%: Provided
that general workers shall not be taken into consideration when determining the
number of such employees that may be employed.
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[5) Personal Goods -
For each employee receiving a wage of not less than R482.45 per week during the
period ending 30 June 2009, not more than one employee may be employed at a wage
of less than R482.45 per week during the period ending 30 June 2009: Provided that
general workers shall not be taken into consideration when determining the number of
such employees that may be employed.

{6} Handbags -
{@)Not less than one foreman shall be employed in each establishment.

{p}The number of learners employed in each establishment shall not exceed three such
employees to every two qualified employees employed in such establishment.

{c) Notwithstanding the provisions of subclause (1), the following departmental ratios shall
be observed.

{i) Cutting Department - Not more than three learner cutters shall be employed to
every two quadlified cutters employed in each establishment,

(i} Machining Department - Not more than three learner machinists shall be
employed to every two qudlified machinists employed in each establishment.

(i) Handbag framing department - Not more than three leamer handbag framers
shall be employed to every two qualified handbag framers employed in each
establishment.

SIGNED BY THE PARTIES AT CAPE TOWN ON THIS THE 31st DAY OF MAY 2007.

S ESSON

Member of the Council

A BENJAMIN

Member of the Council

W VAN DER RHEEDE
Member of the Council
SNAIDOO .. Y

General Secretary of
the Bargaining Council
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No. R. 1068 16 November 2007

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF
SOUTH AFRICA: EXTENSION TO NON-PARTIES OF THE TANNING

SECTION COLLECTIVE AMENDING AGREEMENT

I, MEMBATHISI MPHUMZI SHEPHERD MDLADLANA, Minister of Labour, hereby
in terms of section 32(2) of the Labour Relations Act, 1995, declare that the collective
agreement which appears in the Schedule hereto, which was concluded in the National
Bargaining Council of the Leather Industry of South Africa and is binding in terms of
section 31 of the Labour Rclations Act, 1995, on the parties which concluded the
agreement, shall be binding on the other employers and employees in that Industry, with

effect from 19 November 2007 and for the period ending 30 June 2009.

MM S MDLADLANA
MINISTER OF LABOUR
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No. R. 1068 16 November 2007

WET OP ARBEIDSVERHOUDINGE, 1995

NASIONALE BEDINGINGSRAAD VIR DIE LEERNYWERHEID VAN SUID
AFRIKA: UITBREIDING NA NIE-PARTYE VAN KOLLEKTIEWE

WYSIGINGSOOREENKOMS VIR DIE LOOI-SEKSIE

Ek, MEMBATHISI MPHUMZI SHEPHERD MDLADLANA, Minister van Arbeid,
verklaar hierby, kragtens artikel 32(2) van die Wet op Arbeidsverhoudinge, 1995, dat die
kollektiewe ooreenkoms wat in die Bylae hiervan verskyn en wat in die Nasionale
Bedingingsraad vir die Leernywerheid van Suid-Afrika aangegaan is en kragtens artikel
31 van die Wet op Arbeidsverhoudinge, 1995, bindend is op die partye wat die
Ooreenkoms aangegaan het, bindend is vir die ander werkgewers en werknemers in
daardie Nywerheid, met ingang van 19 November 2007, en vir die tydperk wat op 30

Junie 2009 eindig.

M M S MDLADLANA
MINISTER VAN ARBEID
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SCHEDULE

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH
AFRICA

COLLECTIVE AGREEMENT: TANNING SECTION

made and entered Into in accordance with the provisions of the Labour Relaticns

" Act, 1995, by and between the
South African Tanning Employers' Organisation (SATEQ)

(hereinafter referred to as "the employers' or "the employers' organisation"), of the

one part,
and the
Southem African Clothing and Textile Workers’ Union (SACTWU)
and the
National Union of Leather and Allied Workers (NULAW)
(hereinafter refemred to 05 "the employees' or "the trade unions"), of the other part,

being parties to the National Bargaining Council of the Leather Industry of South
Africa. which hereby agree fo extend and amend the Agreement published under
Govemnment Notice No. R. 823 of 7 Septembetr 2001 as re-enacted, amended and
renewed by Govemment Notices NoCs. R. 1230 of
30 November 2001, R. 693 of 17 May 2002, R. 1531 of 13 December 2002, R. 714 Of 6
June 2003, R. 1357 of 3 October 2003, R. 748 of 25 June 2004, R. 592 and R. 593 of 24
June 2005, R. 335 of 13 Apiril 2006, R. 631 of 30 June 2006, R. 1269 of 15 December

2006 and R. 513 of 22 June 2007,
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1. SCOPE OF APPLICATION OF AGREEMENT

The terms of this agreement shall bg observed In the Tanning Section of

the Leather Industry -

(a) in the Republic of South Afiicq, which includes the former Republic of
Transkei, the former Republic of Bophuthatswana, the former Republic
of Venda and the former Republic of Ciskei, as well as the former self-
governing termitories of KwaZulu, Qwagwaq, Lebowa, Gazankulu,
KaNgwane and KwaNdebele;

{b) by all employers who are members of the employers' organisation and
by all employees who are members of the trade unlons, and who are
engaged or employed in the sald Section of the Industry.

The teims of this Agreement shall apply only to employees for whom

wages are prescribed in tems of this Agreement and to the employers of

such employees.

Clauses 1(1)(b) and 2(1) of this Agreement shall not apply to non-parties

1o the Agreement.

2. DATE AND PERIOD OF OPERATION

This Agreement shall come into operation for the parties to the
Agreement on 1 July 2007 and shall remain in force for the period ending
30 June 2008.

This Agreement shall come into operation for non-parties to the
Agreement on such date as the Minister of Labour may extend the
agreement to them, and shall thereafter remain in force for the period
ending 30 June 2008.

3. CLAUSE 7: REMUNERATION

7.1 Waoges and wage rates
Substitute the following for clause 7.1(1):
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*(1) An employer shall pay an employee at least the wages prescrived

in terms of this ciause for the operafion performed by the employee.

WAGE AND WAGE RATES

Rate Per Hour

Lime/Tan Yard, Shaving, Splitting, Dyeing, Drying and
Finishing Section Rates:

Band Al employees engaged in:

ROUNDING .........cvivnnee
SPLITTING ..ovveeeeiivininsssi e seniteresnesce s sssasne e e cereesen snemnns

Band A2 employees engaged in:

SHAVING

Band B employees engaged in:

COLOUR MATCHING ......covvmmriiimiiinees st sstreems s o
GLAZING .......coiuns e esearssesias e
HAND SPRAYING ......ooooviiricmmiiniiniiiiciinenns e
HAND TIPPING .......... e PN
PILOT PLANT OPERATING .....oovommmimiieiienicieimrene s e

Band C employees engaged in:

ASSISTING SPLITTER
BRUSHING
BUFFING .......coonimmimiiniime i retes s s esrrsse prssee e e
CHEMICAL WEIGHING .........co i hr e s
COLOUR MIXING ......... SOOI
CURTAIN COATING ...ooooiirviiinminniinisiisnisaninescesesisessnaasens
CONDITIONING ....cooviiinnen, e e e e baaa
DRUM OPERATING ......covvimnemniiniiniinnnaninnns

DRY CLEANING MACHINE

........................................................

........................................................................

..................................................

EMBOSSING/PRINTING ........... (et ss s e s i e st e s enen
FLESHING (HAND OR MACHINE) ..........ccoounvnns veersstenennrearen
HIDE STAMPING .......cocvvinienninns e s
HYDRAULIC PRESS ..iiiiiiireiiitiiercnii s nrrnenrens s e
MEASURING .....oorecinieninicnns e R
PADDING
PASTING .oreeiiieiiiciiirtenniirmnetibes s e s eratns e et e aabaane e
ROLLER COATING ......... PSP
ROTOR PRESS .....ocvmiriiiiiiemrnisiiisieiesnriirssassanetnicsnn s
ROTOR SPRAYING
SAMMYING ...ooviiiiiiiimimrie st see s bbb eee e een
SETTING ooiiiiiiiiiisrennisennnn s ssisastsnses s
SOLE ROLLING .....ccvvriernnrennnns
STAKING ..ottt e i s
TRIMMING AFTER SHAVING ..ocivvinnninnisanininen.
VACUUM DRYING

.........................................................................

............................................................

.............................................................

20.11
24.87

21.31

18.79
18.79
19.84
18.79
19.84
18.79

18.51
18.51
18.51
18.51
18.51
18.51
17.30
17.30
17.30
18.51
18.51
17.49
18.51
18.51
18.51
18.51
18.51
18.51
18.51
18.51
18.51
18,51
18.51
17.30
18.51
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Band D employees engaged in:

(on operations as defined in definition of GeneraEWorker)
HANG DRYING
MILLING

..................................................................
..........................................................................
........................................................

.......................................................................

Band E Employees

General Worker Entry Level as defined in Definition of General..
Worker, Entry Level

Learners employed on operations specified in Bands A1, A2, B
and C will be paid on the following basis:

First six months of experience

--------------------------------------------

Second six months of experience

........................................

Quality examining and/or Sorting rates:
Band A1 employees engaged as a:

FINAL SORTER

.................................................................

WET BLUE SORTER

Band B employees engaged as a:

CRUST SORTER

Band C employees engaged as a:

SPLIT SORTER. ...coneveieiieininecnere it vt nas ssennrs ssanms e
Felimongering Section Rates:

Band B Employees engaged in —

PICKLE SORTING

.....................................................................

Band C Employees engaged in —

BREAK FLESHING
FINAL FLESHING ...t
PICKLE DRUM CPERATING
SULPHIDE PAINTING

.............................................................

Band D Employees engaged in —

BREAK FLESHING ASSISTANT
COUNTING AND PACKING
DRUM CLOSING

......................................................
........................................................................
..............................................................

PADDLE OPERATING .........occoiiiiiiiiiiiiiieieeees e e eennees
WOOL BALING / PACKING
WOOL DRYING
WOOL PICKING
WOOL WASHING

17.05
17.05

17.05
17.05
17.05
17.05

13.85

80% of prescribed wage

90% of prescribed wage

20.11

20.11

18.79

18.51

18.79

18.51
18.51
1"1:30
17.30

17.05
17.05
17.05
17.05
17.05
17.05
17.05
17.05
17.05
17.05
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8and E Employees

General Workers entry level as defined in Definition of
General Worker, entry level

Learners employed on operations as specified in
Bands B and C will be paid on the following basis:

First six months of experience

...............................................

Second six months of experience

..........................................

Wool-Skin Processing and Dperations not elsewhere
Specified rates:

Band C employees engaged in —

COMBING

................................................................................

CUTTING TO PATTERNS

........................................................

IRONING

.................................................................................

SHEARING ...cocoiiiniiniinimeririe i ssiniens s rarereerntire e eas

STITCHING BY MACHINE...........

Cutting Section Rates:

Band Al employees engaged in:

CUTTER I ......... PR TN .
FINAL INSPECTING

Band A2 employees engaged in:

HAND CUTTING ........ Ny eE s s e e ns et ranannrnes

Band B employees engaged in:

COMPONENT SPLITTING

...................................................
........................................................................

Band C emtployees engaged in:

COMPONENT PACKING

.....................................................

LAMINATING ....cooooiiiiiiemer e e

LAYING OUT

....................................................................

PERFORATING

.................................................................

STAMPING (PIECE MARKING)

............................................

TEMPLATE CONTROL .....c.vererrinnnns N

13.85

80% of prescribed wage

90% of prescribed wage

17.70
17.70
17.42
17.70
17.70

18.03

21.64

20.11

20.11

18.28
19.84

15.84

17.4%
17.49
17.49
17.49
17.49

17.49
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Rate Per Hour

Band D employees engaged in —

General Workers on operations as defined in the Definition
Of "General Worket”

................................................................

Learners emplayed on operations as specified in Bands Al,
A2, B and C will be paid on the following basis:

First six months of experience

Second six months of experience

............................................

Band E Employees
General Warkers Entry Level as defined in Definition of

General Worker, entry Ievel
The following wage rates will be paid to employees
other than those referred to in 1, 2, 3, 4 and 5:

Band A2 employees engaged as a:

Motor Vehicle Delivery Driver
(Code C Licence or higher)

..............................................

Band B employees engaged as a:
Despatch Clerk

.................................................................

Handyman

.......................................................................

Motor Vehicle General Driver ......cocovviveecermvierenerennnn S
(Code C1 Licence or lower)

Spray GUN MeChanicC ......cvveernvecciire s
Storeman and/or Warchouseman ........cccues riresennin N
Tractor DIVEL ..ov. e e s ss s s e
Band C employees engaged as a:

Boiler attendant

................................................................

FOTKIIFE DIVET oot iiiii et s r e saaabaree s e resssse s e rraenean
Secunity GUard ........cocorveviinininnnnen i Cereninieans .
Store Assistant and/or Warehouseman Assistant ....oco.vivieeene

Band D employees engaged as a:

Nylon Replacer .......cccoeveicniinen

17.05

80% of prescribed wage

90% of prescribed wage

13.85

19.83

18.13
17.80

18.54

19.84
18.13

18.54

17.49
18.51
17.49

17.49

17.05
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2. Add new subclause (14):

"(14) Fortnightly payment allowance
Where an employer and his/her employees have agreed at plant
level to pay wages fortnightty in terms of ciause 7(2), employees shall
be paid a 'non-contributory allowance' of 0,3% of their prescribed rate
for the operation they performed at the time of implementation of

such agreement.”,

4. CLAUSE 10: GENERAL

Substitute the following for clause 10.3(2):

"(2) The provisicns of subclauses (1) and (2) of clause 5: Council Funds, of the
Administrafion Expenses Collective Agreement, published under Government Notice
No. R. 1320 of § November 1998 and re-enacted under Government Notice No R. 430
of 12 May 2006, shall be cbserved by all employers and employees engaged in the
Tanning Section of the Leather Industry on operations set forth in paragraph 2 of the
definifion ‘Leather Industry’ of the said agreement. In terms of clause 5(1) of the said
agreement, the levy payable shdll be calcuiated at 0,45% of the employee’s weekly

wage iate,”,

SIGNED AT DURBAN THIS 18m DAY CF JUNE 2007.

C. STEVENS
Member of the Council

W. VAN DER RHEEDE
Member of the Council

A. BENJAMIN
Member of the Council

S. NAIDOO
General Secretary of the Council
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No. R. 1069 16 November 2007

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE CLOTHING
MANUFACTURING INDUSTRY: EXTENSION TO NON-PARTIES OF THE
PROVIDENT FUND COLLECTIVE AMENDING AGREEMENT FOR THE
WESTERN CAPE REGION

I, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, hereby in terms of
section 32(2) of the Labour Relations Act, 1995, declare that the collective agreement
which appears in the Schedule hereto, which was concluded in the National Bargaining
Council for the Clothing Manufacturing Industry, and is in terms of section 31 of the
Labour Relations Act, 1995, binding on the parties which concluded the agreement, shall
be binding on the other employers and employees in that Industry, with effect from 19

November 2007 and for the period ending 31 August 2012.

M M S MDLADLANA
MINISTER OF LABOUR
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No. R. 1069 16 November 2007

WET OP ARBEIDSVERHOUDINGE, 1995

NASIONALE BEDINGINGSRAAD VIR DIE
KLERASIEVERVAARDIGINGSNYWERHEID: UITBREIDING NA NIE-
PARTYE VAN DIE VOORSORGFONDS KOLLEKTIEWE
WYSIGINGSOOREENKOMS VIR DIE WES-KAAP STREEK

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, verklaar hierby,
kragtens artikel 32(2) van die Wet op Arbeidsverhoudinge, 1995 dat die kollektiewe
ooreenkoms wat in die Bylae hiervan verskyn en wat in die Nasionale Bedingingsraad vir
die K.lera-sievervaardigingsnywerheid aangegaan is en kragtens artikel 31 van die Wet op
Arbeidsverhoudinge, 1995, bindend is op die partye wat die ooreenkoms aangegaan het,
bindend is vir die ander werkgewers en werknemers in daardie Nywerheid, met ingang

van 19 November 2007, en vir dic tydperk wat op 31 Augustus 2012 eindig.

MM S MDLADLANA
MINISTER VAN ARBEID
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SCHEDULE

NATIONAL BARGAINING COUNCIL FOR THE CLOTHING
MANUFACTURING INDUSTRY
PROVIDENT FUND COLLECTIVE AGREEMENT FOR THE WESTERN
CAPE REGION

in accordance with the provisions of the Labour Relations Act, 1995, made

and entered into by and between the

Cape Clothing Association

(hereinafter referred to as the "employers” or the "employers' organisations"),

of the one part, and the

Southern Africa Clothing and Textile Workers' Union

(hereinafter referred to as the "employees” or the "trade union"), of the other
part, being the parties to the National Bargaining Council for the Clothing

Manufacturing Industry,

to amend the Agreement published under Government Notice No. R. 1177 of
15 October 2004, R. 970 of 7 October 2005, R. 888 of 8 September 2006, R.
968 of 6 October 2006, R.181 of 9 March 2007, R. 841 of 14 September 2007

and R. 871 of 21 September 2007.
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1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed in the Clothing Industry
by employers and employees who are engaged or employed in the
operations referred to in the definition of "Clothing Industry" in clause 3
of Parts F, G, H and | of the National Main Collective Agreement of the

Council and who-

(a) are members of the employers' organisations and the trade union,

respectively, and who are engaged or employed in the Industry;

(b) are subject to the scopes of Parts F, G and H of the National Main
Collective Agreement of the Council, being those in the Magisterial
Districts of Bellville, George, Goodwood, Malmesbury (including
that portion from which the Magisterial Division of Moorreesburg
was constituted on 29 November 1985 by Government Notice No.
R. 2649), Simon's Town, Somerset West, Strand, The Cape,
Worcester and Wynberg, including those portions of the Magisterial
Districts of Bellville, Goodwood, Simon's Town and Wynberg that
were used to create the Magisterial District of Mitchells Plain on 2

March 1992:

(c) are subject to the scope of Part | (Non-Metro) of the National Main

Collective Agreement of the Council, but only insofar as those
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(2)

3

areas of Part | that fall within the Province of the Western Cape
[save for those specified in subclause (b) above] and the Northern
Cape Magisterial Districts of Britstown, Calvinia, Carnarvon,
Colesberg, De Aar, Fraserburg, Hanover, Namagqualand, Noupoort,

Richmond, Sutherland, Victoria West and Williston are concerned.

Notwithstanding the provisions of subclause (1), the terms of this

Agreement shall-

(a) apply only in respect of employees for whorn wages are prescribed
in Parts F, G, H and | of the National Main Collective Agreement of

the Council;

(b) not apply to employees and working directors whose wages are
more than the amount referred to in clause 1 (2) (b) of Parts F, G,
H and |, as the case may be, of the National Main Collective

Agreement of the Council.

Notwithstanding the provisions of subclauses (1) and (2), the terms of
this Agreement shall apply in respect of employees and working
directors who were contributors immediately prior to the coming into

force of this Agreement.
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(4) Clauses 1 (1) (a) and 2 of this Agreement shall not apply to employers
and employees who are not members of the employers' organisation

and trade union, respectively.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such date as may be fixed by
the Minister of Labour in terms of section 32 (2) of the Act, and shall remain in
force until 31 August 2012. This Agreement shall bind the parties and their
members and shall remain effective beyond the expiry date determined by the

Minister or until the parties agree otherwise.

3. CLAUSE 8: HOUSING LOANS

Insert the following new sub-clause (4):

“(4) Any amount owing by the contributor to the Fund in respect of a housing
loan as well as any related costs for which the contributor is liabie, in
applying for such loan (unless such related costs are waived by the
Committee in terms of its policies regarding the recovery of related
costs) shall be deducted from any benefits to which the contributor is
entitled to in terms of clause 9 below, less any taxes due on such
benefits, and only thereafter shall any remaining portion of the benefit be

paid to the contnbutor or his estate.”



44 No. 30460 GOVERNMENT GAZETTE, 16 NOVEMBER 2007

Signed at CAPE TOWN on behalf of the Parties this 10th day of OCTOBER

2007.

F OOSTHUYSEN
Chairperson

P J BRAND
Vice-Chairperson

S D NDUNA
General Secretary
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No. R. 1070 16 November 2007

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF
SOUTH AFRICA: EXTENSION TO NON-PARTIES OF THE FOOTWEAR
SECTION COLLECTIVE AMENDING AGREEMENT

I, MEMBATHISI MPHUMZI SHEPHERD MDLADLANA, Minister of Labour,
hereby in terms of section 32(2) of the Labour Relations Act, 1995, declare that tﬁe
collective agreement which appears in the Schedule hereto, which was concluded in
the National Bargaining Council of the Leather Industry of South Africa, and is
binding in terms of section 31 of the Labour Relations Act, 1995, on the parties which
concluded the agreement, shall be binding on the other employers and employees in
that Industry with effect from 19 November 2007 and for the period ending 30 June
2009.

M M S MDLADLANA
MINISTER OF LABOUR
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No. R. 1070 16 November 2007

WET OP ARBEIDSVERHOUDINGE, 1995

NASIONALE BEDINGINGSRAAD VAN DIE LEERNYWERHEID VAN
SUID-AFRIKA: UITBREIDING NA NIE-PARTYE VAN SKOEISELSEKSIE
KOLLEKTIEWE WYSIGINGSOOREENKOMS

Ek, MEMBATHISI MPHUMZI SHEPHERD MDLADILANA, Minister van Arbeid,
verklaar hierby, kragtens artikel 32(2) van die Wet op Arbeidsverhcudinge, 1995, dat
die Kollektiewe Ooreenkdms wat in die Bylae hiervan verskyn en wat in die
Nasionale Bedingingsraad van die Leernywerheid van Suid-Afrika aangegaan is en
kragtens artikel 31 van die Wet op Arbeidsverhoudinge, 1995, bindend is op die
partye wat dic oorcenkoms aangegaan het, bindend is vir die ander werkgewers en
werknemers in daardie Nywerheid, met ingang van 19 November 2007 en vir die

tydperk wat op 30 Junie 2009 eindig.

M M S MDLADILANA
MINISTER VAN ARBEID
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NATIONAL BARGAINING COUNCIL OF THE LEATHER

INDUSTRY OF SOUTH AFRICA

FOOTWEAR SECTION COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, No. 66 of

1995, made and entered into by and between the

Southemn African Footwear and Leather Industries Association

(hereinafter referred to as the *employer" or the "employers’

organisation") of the one part, and the

National Union of Leather and Allied Workers
and the

Southern African Clothing and Textile Workers’ Union

(herelnafter referred to as the "employees” or the "trade unions") of the

other part,

being the parties to the National Bargaining Councll of the Leather
Industry of South Africa, to amend the Agreement published under
Government Notices Nos. R. 906 of 16 September 2005, R. 849 of 25

August 2006, R. 63 of 2 February 2007 and R. 512 of 22 June 2007

1. SCOPE OF APPLICATION

(nm The terms of this Agreement shall be observed in the Footwear

Section of the Leather industry -



48 No. 30460

GOVERNMENT GAZETTE, 16 NOVEMBER 2007

2

3)

M

(2)

{a) by dll employers who are members of the employers’
organisation and by dll employees who are members of
the trade unions and who are engaged or employed in
the said Section of the Industry;

(b) in the Republic of South Africa, which includes the former
Republic of Transkei, the former Republic of
Bophuthatswana, the former Repubiic of Venda and the
former Republic of Ciskei, as well as the former self-
governing terrtories of KwaZulu, Qwaqgwa, Lebowa,
Gazankulu, KaNgwane and KwaNdebelg;

Notwithstanding the provisions of subclause (1), the ferms of

this Agreement shall:

(a) apply only to employees for whom wages are prescribed
in the Annexures to this Agreement;

(b) not apply to employers and employees in Informal Sector
establishments, save in respect of clause 4.

The terms of this Agreement shall not apply to non-parties in

respect of subciauses 1{1)(a) and 2.

2. DATE AND PERIOD OF OPERATION

This Agreement shall come into opetation on such date as the
Minister of Labour may extend the Agreement to non-parties,
and shall be effective as from 1 July 2007 and remain in force
until 30 June 2009.

This Agreement shall come into operation for non-parties on such
date as the Minister of Labour may extend the Agreement to
them, and shall remain in force for the period ending 30 June
2009.

3. CLAUSE 8: REMUNERATION

Add the following subparagraphs to clause 8.1(1):

"(Q)

Any existing employer who qualifies to pay his/her employees

the lower rate in terms of clause 8.1(1) shall be reqguired to
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(b)

©)

(d)

G

v

conclude an agreement in terms of clause 17(3) prior to
implementing the lower rate.

In this event, both parties shall negoftlate in good faith with a
view to reaching an agreement in line with the aims and spirit of
this Agreement.

Such an agreement to lower the wage rate shall endure for not
less than 12 months after signature thereof, and for not longer
than 36 months altogether.

In the event that no agreement is teached and a dispute is
declared, that dispute shall be referred to the CCMA for
arbitration.

As an adlternative to subparagraph (d), the employer may apply
for an exemption.

Emerging businesses and newcomsers to the Industry who fail
within the Semi-formal Sectof may be engaged at the

appropriate rate as presciibed in clause 8.1.

4. ANNEXURE D

Substitute the following for Annexure D:
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ANNEXURE D

WAGES: GENERAL

Column A Column B
Per week Per week
Al Watchman ...
WaRLCHMAN .. bt et 632.95 696.25
B. Storeman and or warehouseman, daspateh clerk............coooovorieoeeeeeeooeee 65010 71511
C. Bollerattendant ... e e 632.95 696.25
D. Motor vehicle driver dnvmg a vehicle authorized to carry or haul a payload of-
(i) under2722kg... SO, . e e eeerie e, 64152 7
() 2722 KGcovovoro e oo ol oo
(iif) over 2722 kg but not exceeding 4546 kg 691.97 76117
(iv) over 4548 kg but not exceeding 6350 kg 82170 903 87
E. Minors employed in occupations for which rates have not been prescribed in this
Agreement.
FIrSt SIX MIONTNS .ee e e e e
Second six months :gg'g :gg'gi
Third six months 33 3
Thereafter ... ovee e e 503.36 553.70
.............................................................. 832 95 §96.25
Provided that an aduit employee who has had less than 12 months experience shall
nevertheless be deemed to have had 12 months experience
F. Cardboard box-making operations:
(i) Guillotine andfor rotary cutting machine and/or scoring machine operated by-
ggg power 535 91 1032.80
(it) Cardboard box-makers ggg‘g; ggé'gg
{iii} Making cardboard boxes, according to experience:; ' ’
First six months
Second six months Zgg‘g; :gg‘g:
L= (== 2= U OSSO O ROV P USSP PR URRTRI ' ’
------------ 632.95 696.25
Provided that an adult employee who has had less than 12 months' experience shail
nevertheless be deemed to have had 12 months’ experience.
G. Employees employed on hand typesetting and printing labels on a printing machine ... 849.79 934.77
H. Employees employed on welt-making:
(i) Splitting, skiving, cutting, grooving and bevelling 632.95 696.25
(i) All OEr OPEIALOTS. .. ...ttt et et 532.95 696.25
. Packers..........in, OO PP PO PSP 632.05 696.25
J.  Employees employed on CUTTYING ..o emeeeenee e e 732 44 805.68
K. Employeas employed on spraying of leather... ... e 848 14 932 95
L. Employees employed on knife-making
() Welding and/or brazing and/or silver SOldering..........c..covvvreicinicei e 102154 112369
(i) Finishing of joints after welding................ 664 31 730,74
{iii) Tack and/or spot WeldiNg........c.....ovieii i 632.95 696.25
(iv) Bending to tempiet and/or patterns, hand punching of size onto knife, marking and ) )
cutting of bracing steel, oxidising of finished articles and grinding ..........ccooocev s 632.95 606.25
{Note: For the purpose of par. L, welding means continuous drawing of weld on seams or
joints but excludes track and/or spot welding)
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WAGES: FOOTWEAR NOT ELSEWHERE SPECIFIED

Column A Column B
Per week Per week
{A}] PATTERN DEPARTMENT
(i) Qualified employees employed as pattern cutters producing original standards and hand
grading to restrictions, and/or shoe draughtsman............cccoooeeeevvvcciiirreeviees e 1063.41 1169.75
(i) Qualified employees-
(a) (a) employed on hand grading but not restrictions and not producing original
standards......,‘,....‘ .............. s 808.71 088.58
{b) employed on grading machines ... 898.71 988.58
{c) employed on making original lining patterns from upper patterns, where no last
copies or original standards are produced..............o..i oo 898.71 088.58
(i) Qualified employees on any operation not specified in (i) and (i) hereof........................ 71120 782.42
(B) CLICKING DEPARTMENT
Qualified employees on:
(i) Clicking and cutting uppers by hand or machine:
(¢c) Vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and
vegetable tanned sheepskins and goatskins............occooo oo 6 1156.14
White full chrome kip for the production of whole-cuts, blunchers and veldskoens 1053.7 )
only, but excluding miners’ and miners' type footwear (all South African (tannage) 1053.76 1159,14
Children’s work, any material, all sizes up to and including size 1 1/2, and all leather
slippers (men’s, women's and children’s) ... oot 1053.76 1159.14
(b) Any other materials
[Ratio: for every four or part of four qualified clickers there may be empioyed not more
than one learner. Part of four means a remainder of not less than one after the total
number of qualified clickers has been divided by four.]
(c) Upper leather sorter grading and/or sorting for quality for issue to clickers ............. 1063.41 1169.75
{d) Examining of cut leather components for quality .............o.ooocovieeee e 1063.41 1169.75
(i) Lining, sock and fitting cutting and/or small frimmings and/or cut-outs died out by clicking
press, revolution press, eccentric press or mallet ... 732.44 805.68
Note: A timming is a decoration which is not an essential part of the shoe upper. in the
event of any disputes as to what comprises a small trimming’, the Council’s decision shall,
after investigation, be final.
Cutting from pffai of inside tongues and narrow backstraps from children's, youth's and 792 44 805.68
maids’ stitchdowns or Oxford and Derby patterns ...
All other tongue and backstrap cutting shall be paid for at the rate applicable to clicking of
the materials in terms of paragraph (i) hereof. 805,68
Strap cutting o length from continuous rolls or hanks of pre-prepared material ............ 732.44 056
[Ratio: For every qualified employee in this section there may be employed not more
than two learners at wages in accordance with the scale laid down for learners in
~ subclause (N)(i} of this Annexure]
{iiiy Cut-outs died out by a Western type cut-out machine and automatic multipunch/slashing
Maching/gang Strap PUNCRING ..............cooi oottt estea oo enasenn 650.10 71544
(V) Giving out pgu_erns ‘‘‘‘‘‘ Y TSR 711.20 782.42
Operating splithing MaChiNg .........ccoovviiii et 711.29 782.42
(v) Size stamping and/or PAINIING ... 632.95 696.25
ADPIYING BCME BACKING ... ... ceoeieee ittt et ettt enenae e 632.95 €96.25
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Column A Column B
Per waek Per week
{C)} CLOSING DEPARTMENT
Qualified employees on:
(iii} Puritan machining .........cccccovoeeceeieeces e r v 779.45 857.40
(iv) Stitching aprons on uppers on out-sole stitching machines 779.45 857.40
(V) PHOE MACHINING ..ottt ettt e et e ees e e eee st e s ee e ee e ts e e et oeeeeeeeen 737.21 810.93
(vi} Other machining:
{a) Al closing operations on vegstable and chrome split, vegetable and semi-chrome kip,
suede and chrome'kip lining machil?ing' .............................................................................. 636.83 70051
White full chraome kip for the production only of the whole-cuts, biuchers and veldschoens, but
excluding miners’ and miners’ type footwear (all in South African tannage)............ce.......... 636.83 700.51
(b) Operations on leathers other than those specified in (a):
VBMPING ..o cceri ittt e ee et a1 et ev et er e veseet e en e
Flat binding by MACKINE ......ceevuuerrrreeeceeeees oottt s s eees e e eres ettt ee s eeaeen ggggg ;gg:g
Machining additional rows of stitching on the vamp, parallel to the vamp stitching. .. 668163 736.49
Golosh machining (Whole goIOShes) .....ccocer e e et e 668.63 73549
Fancy shoes on the held-together system, machined through (all classes).........................
Fancy machining on the held-together system, including collars, cut-outs, overlays 668.63 735.49
and fancy pattern stitching without markers) ..........coeveieececn e 668.63 735.40
Running round on any operation on post-timming machine, excluding Oxfard and Derby
patten.'l Derby-md?s ............................................................................................................. 668.63 735.49
Vamping shoes with quarters over vamps..............ccccceu e 668.63 735.49
Conveyor beit console operator feeding individual operators 668.63 735.49
(c) COperations other than those specified in (a) and (b) above, including attaching binding for
French binding on flat or post machine and including handlacing of two upper components to
form a seam, and including examining for quality...............c..o.cceeiiiierseosieees e seesst e s 668.63 735.49
(d) Al operations on children’s work Up 0 Size 1%%........oieeriii e 636.83 700.51
Ali leather slippers (men’s, women's and children’s) 636.83 700.51
All operations on box hide and willow hide (excluding goloshing, fancy work and miners'
ANG/OF MINBES BYPR) oo ms et e bbb s 636.83 700.51
(v) Eyeletting, riveting, perforating, skiving, folding and burnishing by machine or hand and pleating by
PBERINE 11vevvrveevseeeeaers s eeeees oo st seess s et sssessessssesasesssens bt seeaeess st ent s eeeesss e sesessssssee s eeesereersesesre oo 668.63 735.49
(Vi) BAGGING oot et et v e e e et e et et ara e aenseaeene 632.95 696.25
Turning of binding
BUON FASENING ..ot s e ettt e ggégg ggggg
BUONNOIAING ..ot s cererte et ee st et e e et a et An et vaane et s ranenre e 632.95 696.25
LI oo et b e et e b e oAbt s e e
Handpunching..... AR AR A s ggggg ggggg
POrtUQUESE SEAMIIIG ....ovuriiiiiiierecer s e rt oo et e s b e s e et n e b r e e s h s saba s s e e s annea e e
Staying and taping .......cc..oooi i e e 632.95 696.25
Seam rubbing......co.....cceovviveenn 632.95 696.25
Seam hammering §32.95 696.25
Sewing on bows and buckles by hand or machine 632.95 696.25
SilK SCFEBN PRNEING. ...ttt rer e e et es e s s b cnns b e s eme s e e e n et s s et e e e
TABIE-RANAS ..c.oeon ettt e e et eE g e e abe s she s b se e e e 632.95 696.25
) 632.95 696.25
Loading other closing conveyors, but excluding a conveyor belt console operator (feeding
INAIVIAUAL OPBTALONS)..cc.ci ittt st bt et nas et ee e sas e e et s s o et s oot ecacbans 632.95 69:5.25
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Column A Column B
Pear week Per waek
(D} ROUGH STUFF DEPARTMENT
Class | Operations
Qualified employees:
(1} Oncutting Sole from 12aEher ... err e et vre e e 1012.19 111341
On sorting, examining and fitting up ungraded and unstamped stcck 1012.19 1113.41
On sorting and examining graded and stamped stock 1012.19 1113.41
(i) On cutting insoles, stiffeners, throughs, runners and puifs from leather other than splits and cuttmg sole from
material other than leather ... O OSSO CU OO PRT U £90.49 979.54
On reducing shaped rubber soles on the press ........ 890,49 979.54
{Ratio: See subclause P}
Class H Operations
Qualified employees on:
(i) Channeliing:
WVEHEA INSOIBS ..ot rn e o e s e et cac s en e sttt e se 8t eoene s et ens 732.44 805.68
Other work - 732.44 805.66
(it) Press cutting operations, other than those in Class | .. 753,141 828.42
(iii) Assembling from stock, whether or not sorted or graded 711.29 782.42
Attaching ribs to welted insoles .. . 71129 782.42
Flap splitting ... 711.29 782.42
Gemming and taping - - 711.29 782.42
Heel breasting...... - 711.29 782.42
Heel building..... - 711.29 782.42
Heel compressing .. - 711.29 782.42
Slugging........ccoeicerenene 711.29 782.42
Sole and Insole rouUNdING .........ccocevverveeriniriiec e " 711.29 78242
Sole grovung, sale roughenmg and reduclng on autematic Maching.......ccccni i 711.29 782.42
Tip filling ... TPV ST PTO RO 711.29 782.42
{Rafio: See subcleuse (P)]
Class lli Operations
Qualified employees on.
Channel OPSNING ..o e e ma e eee et bes et eseas 632.95 696.25
Edge covering .. 632.95 696.25
Edge reducing 632.95 696.25
Automatic edge preparation machine operating for soles prior to attachment ... 632.95 696.25
Flexing 632.95 596.25
Insole feathering .. 632.95 696.25
Insofe grooving 632.95 £696.25
Insole sfotting ... 632.95 696.25
Insole marking ..... 63295 686.25
Lift andfor rand tacking 632,95 696.25
Lip WUrAing ..ovovveviermerecniee 632,95 696.25
Press room scouring operations . €32.95 696.25
Shank assembling _............... 632.95 696.25
Shank moulding 632.95 696.25
SKIVITIO oottt eas e e e e eh b e e e nae s b 63295 696.25
Size stamping .. . 632.95 696.25
Sole, insole and stiffener MOUIdING ........cccovvieriiiiir e e e 632.95 696.25
Sole and insole splitting .............. 632.95 696.25
Sole grading machine operating ... 632.95 696.25
Sole roughening for stuck-on work 632.95 £696.25
SOlLlONING .ocveerrcrimenesiiini 63295 696.25
Staining and/or inking of insoles . 632.95 696.25
Stiffener waxing and crimping ..... 632.95 696.25
W PIEPATEHON ....coiii et e e r et st e TN 632.95 696,25
{Ratio: See subciauvse (P)]
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X)) EXAMIMING ceetieieri et et ie et et e e es s e e ett b s b can s 4e s ha b e s r4ssabb e e obhenan et s e e el s e b e s ea e atee

Ratios - Class | Operations : Marketing Departrment

(a) For every three or part of three qualified employees in pulling over, machine and/cr bed
lasting (excluding seat and side lasting), welt and/or sole sewing, stitching and rough
rounding, there may be employed not more than one learner.

th) For every three or part of three qualified employees on operations, other than those referred
to in {a), one learner may be employed.

(¢} “Part of three" referred to in (a) and (b) means a remainder of not less than two after the total
number of qualified employees have been divided by three.

Column A Column B
Per weak Per week
l (E) MAKING DEPARTMENT
Class | Operations
Qualified employees on:
(i) Puliing over,Consol lasting and/or Littleway lasting
(a) Welted work, other than staple Welted WOTK .............ooiveveii it eneen st 1012.19 1113.41
(d) Riveted and/or riveted and stitched work, excluding miners' and miners' type and army boots 880.49 979,54
{(e) Combined pulling over and forepart lasting ...............c.ooeeiveec i e 1012.19 1113.41
(B ANOther Grates ...ttt s e sra s eaen s b e e ere i 1012.19 1113.41
() Bed lasting (toes only):
5} B Ao e stple welled w0k ...
...................................................................... 101219 1113.41
(i} Lasting of seats and sides by machine
(a) Welted work, other than staple Weled WOrK .............c.oociieroie e e
(D) OHNBIWOTK .ot et e bbb eteste st e smes s se et aentesenene e eaanent 807.35 888.09
Nole: If a lasting machine operator is required to last boots or toes through (i.e. seats and or sides and 807.35 888.09
toes), he shall be paid at the highest rate and no differential rales may be applied. If a pullover and/or
Consol lasting machine operator is required on any one day to work on pulling over and lasting toes,
seats and/or sides, he shall be paid at the highest rate and no differential rate shail be applied.
(v) Complete sole attaching by staple machine ... e 72575 798.33
Staple welt BHACHING. ... .o e et a ettt anee 795.75 70833
M) VVBIE SEWING .o oeeieiie ettt ettt et et et es haserras s rma L s sraba e emaneate st sba et enberatan
(i) Welt sewing 1012.19 1113.41
{vi} Rough rounding:
(@) Welted work, other than staple welted WOTK ..o vre e eee e 1012.19 1113.41
(b) Stitchdowns .... 1012.19 1113.41
(C) OB WOTK .o et e et e e e et e e e emn e e e e 1012.19 1113.41
(vii} Sole sewing by any Maching ... e e et s e sanes 1012.18 1113.41
(viii) Sole stitching:
(&) Welted work, other than staple welted Work ..., 1012 19 1113.41
{b) Stitching outer soles to runners on Indian sandals on a No.6 harness stitching machine and 890> 48 979'5 4
stitching runners or thfoughs to uppers of the moccasin type of footwear ' :
() OHRBIWOTK oot e s ren e e e s ek asne shaee s shaene st e e g e nsae e e men s aenie et ranen s 1012.19 1113.41
{iX) (a) Stitchdown staple [BSTING .........cco i r s e b e
(b} Stitchdown thread lasting... 72575 798.33
(c) Stitchdown toe forming ...........covenee 725.75 798.33
(d) Wiping platform covers by machine ................... 725.75 798.33
(e) Lasting operations on a Kamborian machine .. 725.75 798.33
() String-lasting by Nand ..o e s 725.75 798.33
725.7 798.33
(x) Pounding: 575
(a) Welted work, other than stapeled welted Work ... 848.92 933,81
{b) Miners' and miners' type and army type boats (Army type boots means the heavy type of boot 950' 28 1023.42
involving the same strenuous pounding as contract army boots) ... . - 1
{C) OMhEr WOTK _....oonricaeerenammee e ieimenesesreecnsseenen i 848.92 933.8
Note: No employee under the age of 18 may be employed on poundin
pioy g ¥ be employed on podnding 101219 1113.41
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Column A Celumn B
Per week Per week
Class |l Operations
Qualified employees on:
(iy Sole positioning on upper with pre-finished extended welt edge ..., 774.48 851.93
(i) Positioning of pre-timmed soles prior to and/or with StUCK-0M Press ............cocoooovvrvereceereenas 783.11 828.42
(iii) Stuck-on process work:
Sole positioning on upper and press, operating in one operation..............cocvece e 711.29 782.42
Sole positioning on upper at forepart and seat before prassing .......cco.oiecverrrecereccesnecns 71129 78242
Press operating with the sole previously positioned (See Class {il for tracking at seat only) ...... 711.29 78242
Stitching soles together by machine, other than the rapid stitcher, prior to being attached
to footwear, but excluding miners’ and miners’ type footWear ... 741.29 782.42
Stitchdown assembling and pulling over stitchdown work ..............oooeciin i 711.29 782.42
Cutting off excess upper, insole and through material on stitchdown footwear prior to sole
attaching and/or rough roUNAING ......ooe it s 711.29 782 42
Hobnailing by hand or maching ..o e
Putting on toe plates and heel tips by hand or maching ...........c.cvveiiieercieiiiiee e 711.28 78242
HEEY AHACIING ... et e e e s e ren e e et nene e et 711.29 782.42
Football boot studding and Barfing ........ccooeriieere e e 711.29 782.42
Handlevelling, other than SttehdOwn ... e s 711.29 78242
INSEAM EEMIMING ..oi.tiieer st eees it rre et ettt aet e sanaesasasee et sasaara sa e s ennnssasarmenssanesmnesbrsbin
Jointing (clearing linings and tacking uppers down over JoINS) .....c.occovvivvrrviveecer e e 7naze 782.42
Loose nailing or pegging foreparts and waists 711.29 782.42
Louis flap trimming by hand ...,
) ) 711.29 782.42
Machine 1evelling ...t S e 711.29 782.42
SOIEBWING ..o cectertiieetcerer i tsans st e et e s aasasessriesbasee e aaessasssamses sets2anse s aamnant 1A sRR e oa s e ssemsmes st b esbe s en en
Sole attaching machine-sewn, riveted and/or riveted and stitched work 7129 782.42
Sole adhesive heat activating by machine ... 711.29 782 42
Stiffener COMEring @nd tACKING ...............ocereerioieeeaeiasiesssrees s s oesaesreseneer oo ssees s eeeeenerereesne. 711.29 782.42
Stitch separating ............ 714.29 782.42
SHING NAIING ... ooeoeees ettt ee st see et e e s b ssss s eeeeoereesemsbe s st ee et ememee st e er e 711.29 76242
Tacking forward 0T heel SEBAtS ...........occooeiie e ettt e etae s ieeaes 711.29 782.42
UPDEI FOUGRENING ....coviiiiiiit ettt re et e nee s eaar st aame e et ama rr e ean e s s embesne s b amneares e eanans 711.29 782 .42
Waist reducing after BEING SEWN ... ........c.cccoreveeerciviraseeereeseessec s stsens st ssses s es et ssasaniasssnsesns 711.29 782.42
WOoOoden Beel fIING ... e et ee s et er e saa e e sas e e see e st an e e r e e eae e aeas 711.99 782.42
Welt butting and SKIVING ........o..o i e e s e r e e ae e 711.29 782.42
WWEH WHEETING ..o e ettt st b e sae et et e ea i e aeaaae s e nee 711.29 782.42
Rand welting by Machine ... ..ot e 71129 782.42
Slugging ANd GANG SIGGING. ... --.vveevererersmareeecraeressesareseiomse s ressnesasssass st eiranasassesbensasinterenersnee 711.29 782.42
Attaching rand weiting or foxing, whether vertical or horizontal or a combination thereof, 71128 782.42
by hand Or MAaChing ...........coii ittt e 711.29 782.42
Back part and waist pre-moulding 711.29 78242
° 711.28 782.42
Back part moulding ... 711.29 782.47
(V) VEHCANISING PrOCESS. ..ottt irieae e teie s e s st ee s ses e ita s e e coaa oo e e e smmreie st tas e e e s rsastnmsssba s s e raroeaasarimnne 741.29 782.42
711.29 782.42
711.29 782.42
711.29 782.42
711.29 782.42
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Column A Column B
Per week Per week
Class {1l Operations
Qualified employees on:

BBALNG oo b e e e e bae et s b e 632.95 696.25
Application by machine of hardening resins 0 puffs .......oemeevovcec e, 632.95 696.25
BOROM THING covevvoiertceeereenns e ceineesssriares s ee st sntrerssncssemses s sts e eeser s remeesbesmeeseeneenearess 632.95 696.25
Channel closing and 8AGE TaISING .............oei it es et ee b st ser s bt ensea et bas e
Feeding nails to heeliNg MachiNes. ... e s st e e et s e ceeen ggggg ggggg
Hand Ieveilmgofstﬂchdovms 612 05 696.25
HEEBI COVEFING... et et e ara 2t et ae e rhb e emma s e et o s ren s emantasaee et eararanies 632.95 696.25
Inserting StENers and PUFES ... ...t et s et e e r s b e 632.95 696.25
Louis heel flap clamping, Louis NI SHEKING ... oottt e e e res e s e easee 632.95 696.25
Louis heel flap timming by MAchiNE. ... s 632.95 696.25
Reverse seat Moulding for SHICHIOWRNS ............o.oeruei e eriec et irescoten sesaran e s ren e et st an st o £632.95 696.25
Seat nailing andfor pegging ................... 632.95 £896.25
SRAETOUNGING ..ot ettt e e et ma e R b st e e S msmet e st s oo et ne et b e 632.95 696.25
Shank attaching...........ccccommimvncrccivninns 63295 696.25
Sole tacking at seat for stuck-on process.. ggggg ggg%g
Solutioning, damping and pasting. ........ 632'_ 95 696:2 5
SORING NODS. ... ot ettt b b s e et ettt eee s <o b e et ee s eh o Ra s hnRe e e bt b et a1 eevebe bRt et 632.95 696.25
Sole laying welted work and/or TUDDEBI SOIES . ...t e ot s e e e
Sole tacking or sole fitting throughs and rURNErs ... et e e 632.95 ’ 696.25
TBEK PUIING o cvoee oot e seraseebesse e sae e sa e stk ns e RS RaR ARt St be s et 632.95 696.25
TACKING DOHOM SIOCK 10 FST. ..o oevoeoeoees o eeeeeesoeee et eeeceeeeeoeese s s oot er e sses bt et seb et srssemsssees esnseremessreons 632.95 696.25
Tacking over backs before pulling over on ciosed back shoes, task being placed not further than 25 mm from

middle of back OF NEET SBAL ...t e e e 632.05 696.25

Tacking over
backs
Tacking over sandal backs where no stiffener is iNSerted ...
Tacking top pieces an stitchdowns and SANGAIS ........c.....cciiivinsin it s ggggg ggggg
All other wire grip taCKING ... ..o e e e © res s 532.95 696.25
Upper stapling after lasting sides......... ... 632.95 696.25
Upper timming ....... P 632.95 896.25
Plastic peltetising and granulating 632.95 698.25
{Ratio: See subcisuse (P)]
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Column A Column B
Per week Per week
HAND-LASTING OPERATIONS
Qualified employees on:
(i) Pulling over by hand and/or hand-lasting miners' or miners' type foolwear ................c.c............ 898.71 988.58
Note: There shall be no quantum or supplementary wage allowed for the hand-lasting of miners’
and miners’ type footwear.
(i) Other pulling over by hand andfor hand-lasting, including forced lasting of moccasins
Hand-lasting seats of stIChdOWnS ... et e e 711.29 782.42
Hand-1asting in the MANUTACKUIE O CIOGS ... rveeeerrscereertseeeeereeeeeeeeesees st et eseseee e reseererereanseens 711 29' 782,47
Bench work such as riveting. putting on soles and/or heels by hand, including rubber quartertip 711 :29 782:42
Tacking leather straps 10 WOOdEN SOIES ......cvcviiviiiei e e eas s et e vrteeen 711.29 782.42
[Ratio: There may be employed not more than one leamer fo each qualified employee on operations
specified in (i) and (ii).]
{F} FINISHING DEPARTMENT
Class | Operations
Qualified employees on:
(i) Edge trimming:
(a) (a) Riveted and/or riveted and stitched work, but excluding miners’ and miners' type and
army BOOIS...ooeee e 890.49 979.54
Rubber and rubber composition soles 890.49 979.54
Children’s footwear, all sizes up t0 and iNCIIAING SIZE€ 12 w...ccveerrieereeereeeeeeeree s e ereeeene 890.49 979.54
Ali slippers {men’s, women's and children’'s)........................... ggg:g g;gg‘;’
Stitchdown footwear produced from box hide and wiliow hide ..........ccoccoeoveeiieicrivicniinieee e ’ '
(B Al OthEr WOPK.....coeii i et e sn e e be bt daanbe et ae e e e p e me b caranee 1012.19 1113.41
(i) Edge setting:
{a) (a) Riveted and/or riveted and stitched work, but excluding miners’ and miners’ type and anmy
DDOES . vt rieerre et can et e e oo a e m e e e aaae et n e e ennr a1 reaenn e 72575 798.33
TIRPOUGN FUIIREES ...\ eeeeciee e et o ett et assaas s cenemnbsbss e e e s vsnnss e tssmmmssetsteetanes s s e emeeeans en 72575 798.33
WAIST ANA/OT L0 PIBCES . cci i 1o it eeeece e ccieee s ire s e ae e e iar s asmae s et eeers e s eaeser et esaeeaene s aaas ;gg;g ;gggg
Children’s footwear, all sizes up to and INClUdING SIZ& 1% ..coeviivveecen i e 725'75 798'33
All stippers (men's, women's and children’s).............ccovreiiiini e 725.75 798.33
Stitchdown footwear produced from box hide and willow hide
(b) Automatic edge-setting machine, all grades ... 72575 798.33
(C) A OENEI WOTK it iiciia ettt et et e s re s s st e et st b e aets s s b aar e s asanas eeesaasnr seezaeassenn 890.49 979.54
() HEE) HAIMINING ...t iemrenimeeen st s s reesessiaesee e b st eer e sasee s et s et et sbeeene s sa s et et reaenne s rmn 725.75 798.33
(VIT) EXMINING ... coeetiieetei e ettt ettt ettt e e e et e annrt e e s ae e ane b et e nean e cenenei st rtiae 1012.19 1113.41
[Ratio: See subclause (P)]
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Column A Column B
Per waek Per week
Class 1l Operations

Qualified employees on:
BIING BY DANG OF MACKINE ... oo oeoeeeees oo oo e s e e oo ee e oo 711.29 782.42
BOMOM SCOUING —.....ovvcoee oo eee e eeeeeeseesese s st oo eeeoeeese oo 711.29 782.42
HEBI SCOUMING ..ottt e e oo b eta e s as et e or oo e et e esesnens 711.29 78242
Heel spraying ..... 711.29 782.42
Ploughing out ............ ” 711.29 782.42
Complefe f'mshlng by hand ................................................................................................................................. 711.29 782.42
Top piece trimming.. 711.29 782.42
Bunk wheeling.......... 711.29 782.42
LOUIS FIAP IMONING ..o o cveceeeiieee e rtcevetsare e et et et st e ees 352 oames s et arer oo ass s e et s essamee s ovme e eeen s es e e 71129 782.42
Rubbing down of edges and bottoms and repairing of defects in edges, heels, waists, corners of bottoms
and feather of edge 711.29 782.42
Seat wheeling.... 711.29 782.42
Top ironing, L.e. Markmg edge of forepan or walst of sole by machme or by hand tool whelher before or aﬂer *
bottoms are faked AN POHBNEH ..o ettt ettt st b eee e ettt eeee e s aareeneenes s 1rin 711.29 782.42
Welt whealing.....c.ooooo e 711.29 782 42
Decorative feathers stitching by hand after the sole is permanantly attached to the upper ................................ 711.29 782.42

[Ratio: See subclause (F)]

Ctass Nl Operations

Qualified employees on:
Brushing, padding and/or BUMNISRING............coociiicriic s ene e et
Crow wheeling..................... OO O T PO OO YD PO TSUUSO PP PROTOONE 632.95 696.25
FIGET SEOUMNG ... . eeoreeerireereeeeeee sttt amaase st se s et st e ee et sasecee s es s a2 sas e bas ot r s e as b sakem et s eeses o5 ot es sk amamnnsn s b vssee e st anas 632.95 698.25
Heel BIGAST COMBIING. .cv . vvet it eeeseicree e st b rer e arae e s e bs e s eaasaesass s ems b s rsseaessratssns essscanenns s srannesetoeners 632.95 696.25
Inking, staining, waxing and ABMPING ............. ..o ee oot saeeseeresessess st s s seeeeeeeemeeersmesierreereieee 632.95 696.25
Inserting, slipping and putting away lasts .. - U ST EOTOOO 632.95 696.25
Ploughing (removing the scarf round under edge of so!e) .......................................................................... 632.95 696.25
Rubbing of edges and bOHOMS ........ccceeceermrerrereamarieienes 632.95 696.25
Spew and/or flash trimming ....... 632.95 696.25
CONVEYOT BEH I0BGING .....ovovnovveiaionsimmcsases o oessres et iee oo s eeeseee e s sens s er st e sssren e ees oo e e 632.95 696.25

[Ratio: See subclause (P)j

{G) SHOE ROOM

Quahgzgi rtleé,nplc:ayees on; 856.87 942.56
Examining 856.87 942.56
Patent repairing.... . 632.95 £96.25
Embossing andlor stampmg ............................................................................................................................ 632.95 696.25
Boxing ..o 632.95 §96.25
Dressing and/or sizing ... 632.95 696.25
Dressing by spray-gun ........ 632.95 696.25
Hand polishing and cleaning ..................c.oceovervecccrinne SO USSR OO 632.95 696.25
(17011, 1+ E s e ehene e eaes st r et aben e n e na e eae e arns 632.95 696.25
Labelling ....... 632.95 696.25
Lining trimming............... 632.95 696.25
Size stamping on footwear...... ..., ettt et aeren e et e 632.95 B896.25
SOCKING oo e bttt e R ats et 632.85 696.25
Stamping descriptions and sizes on labels .... 632 95 696.25
Coarter forming by machine ...........cco.eooeees 632.95 696.25
Smoothing insole before $OCKING OF BOXING . ....ooiiirieo s e s as 532.95 696.25
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Column A Column B
Per week Per week
(H} MILL-ROOM OPERATIONS
Qualified employees on:
(i) Group2:
CalENUAN OPEIALING ....o..oceeeeeeereeeeieres s et eeeeteeersemees s ersesmseses eee s s veesessesss st eseseeem s st e s eeee oo 647.29 712.02
Batch mass-measuring and assembling of chemicals..........c.c...cocoo i coeviivinicin e e 647.29 712.02
Operalfng extruding nja_chlne. ..... e s 647 29 712.02
Operating an open mixing mill with a width of not less than 1,52m ..., 647.29 712.02
Operating iNTBINaI MIXEr............cocovie e et e e 647.20 712.02
Slabbing sheet rubber to gauge (stretching CoOMPOUNG) oo, iveemeeeeieceeevt e eeee e, 647.29 712.02
Operating an open mixing mill with a width of less than 1,52m but not less than 1,01m............. 647.29 712.02
Warming compound on open mill 647.29 712.02
Hydrauli L3 o OO
P e 64729 |  712.02
perating splitting machine 647.29 712.02
{ii)y Group 1:
158UING SOIBS ANA NBBIS.......cviiiri i ettt em e et b aese s e tesame s ene e e 632.95 696.25
Press CUtting BIANKS (CHOKING) ...ov.. - oveevuitrieseseeeeoam st aeecs e s es s esseseseoseeseeeeseesesesesees s eoneeeen 632.95 696.25
ARENDING AUIOCIAVE ..ot e et et ere s e e s e he e s emaere s rneas ggggg ggggg
Assisting ma.ss-measurer ............................................................................................................. 63295 696 25
MOUId CHECKING 1. e e e e
Operating an cpen mixing mill with a width of less than 1,01m ... 632.95 696.25
Masticating, sheeting cut, cracking or breaking Compound .........ccoceeorvenricereecrrns e 632.95 696.25
Buffing OF SCOUMNG MACKING OPBTAtONS ..........o.cceeessieveeer e essesessesbrrsssasssansssssesseneresesssssasssnns 832.95 696.25
Feeding rubber into calendar (feeding SHetChers) .......ovvvivr et e 632 95 696,25
Grinding sor‘ap BY MEENINE ... e ettt cdener st st emessen e s ens 632:95 696:25
Mould cleamng ............................................................................................................................. 632.95 696.25
THMIMING -ttt ettt aenrs e a e e e ea ket e s s ebs damCr e e et e basema e s b b arns sasanearmnsmesesrsae seeannens
Blank cutting and mass-measuring to fixed standards ... 632.95 696.25
EXATUING INEO HTBYS 1.voovvvtovversieeeeresssemaee s testes s e maesarssateess oo nr b oebenstssansnssnt e st sbentssessnsen st en s 632.95 696.25
BalE CUHINMG L..ee e et e s e et e e are b e e nae e s aaasbs oo g2 e s ebenna e b thganne reeanananiraas 632.95 696.25
Sieving chemicals, buffings and grindingS ... 632'9§ 696.25
o . 632.95 696.25
Stenciling or Making DAIES ......ccv i et s e et a e e 832,95 696.25
ADPIYING POWARE. ...t it e e bbb s er e ek b et an e b 632.95 696.25
Packing 50185 and NEEIS ... s 632.95 696.25
GIANUIALING «..ovi v et iaeitir s erestr e se e e ansseeeeeee s bt o2 e b e aassenenerisasteses srganbenssanensressbeamasnnsrseeseans 632.95 696.25
ASSISHNG CRIENAAT OPEIALOT ........oo... o oeeeeereooee oot eeeeenrseseeeess oo seesossseeeeee e eestasesoneneeeeseanens §32.95 696.25
Dipping Maching Operator..........ccco i e e s e e 632.95 696.25
{Ratio: For every three qualified employees empioyed in this section not more than one leamer may
be employed]
() HIGH FREQUENCY WELDING
Qualified employees on:
(i) High-frequency welding, embossing Pre-CUt UPPEIS . .iccev. i ecceeecr e e crenr e sen e enre e 664.31 730.74
(i) High-frequency welding, embossing combined with cutting of uppers (cut welding) .................. 1053.76 1159.14
(i) High-frequency welding, embossing of socks and other components..................cocooceecininenn 632.95 696.95
iv) High-f Iding, combined with cutting of socks and othe 15 JOUIORPR : -
(iv) High-frequency weiding, combined with cutting of socks and other components 737 44 80568
{Ratio: For every iwo qualified employees employed in this section not more than one leamer may
be empioyed]




60 No. 30460 GOVERNMENT GAZETTE, 16 NOVEMBER 2007

Column A Column B
Per week Per week
() FLOW MOULDING
Qualified employees on:
(i} Flow moulding pre-cut uppers ggjg: ;gg;z
(i} Flaw moulding pre-cut socks ) ’
(i} Flow moulding where eventual upper is presented in liquid form 664.31 730.74
(iv) Colour application 1o moulds Pror to oW MOUIGING................o.oooveeeerer oo eceesee s e eeee e eene st 664.31 730.74
{v) Mouid making of moulds for flow moulding out of silicone rubber or any other suitable materials .................... 664.31 730.74
[Ratio: For every two qualified employees employed in this section not more than one leamer may be employed]
(K) INJECTION MOULDING OR POURING OF ANY
MATERIAL USED FOR SOLING AND UNIT CONVERTING
Qualified employees on:
Injection moulding units to lasted uppers or string-lasted uppers ar sole units:
Where one employee is employed on an injection moulding Machine. ............c.ccvecr i veremeec e

@) PIOYEe fs EmploY J g mac 711.29 782.42

{b) Where two employees are employed on an injection mouiding machine each shall be paid................... 711.29 782.42

{c) Every employee in excess of two employed on an injection moulding machine shalt be paid.................. 632.85 696.25
[Ratio: For every two qualified employees employed in this seclion not more than one leamner may be empioyed.}

(L) STRINGLASTING OF LINED OR UNLINED FOOTWEAR
BY HAND PULLING OF WITH THE ASSISTANCE OF ANY OTHER DEVICE

Qualified employees on:
(i) String-lasiing of fabrit UPPBIS .. oo e s et mL e St mbn ety e a e b s 711.29 782.42
(i) String-lasting of SYMNELC UPPRIS ....vvuitiiii ettt e et s e s eee st e sbran s ns e 711.29 782.42

[Ratio: For every fwo gualified employees employed in this section nof more than one learner may be

employad.JO
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Per week Per week
{M) WOODEN UNIT MANUFACTURING
Operations not provided fos in any other section in clause 1 of this Annexure:
(a} Manufacture of covered or uncovered wooden heels (including the processing of laminated layered covers):
Qualified employees con:
() Machine setting to ensure the automatic or semi-automatic operation of any machine contained in this
=Tt 1o | P OO U PPN 76311 428.42
(i) Cutting of blanks prior to laminating in the preparation of layered heel covers . 76314 828 42
iy Scouring, cementing, positioning and pressing of blanks prior to cumng or gu1llotming uf Iayered heel
(oo £ O P O P PO USSP 632.85 696.25
(iv) Cutting or guillotining of laminated blanks to produce heel covering material.................occorvicrecerneirirrecserrenenns
(v) Cutting of heel covers 1o a pattern from layered heel covering Material.......c..cc..ocoieieroi i v i et ;ggn ggg‘ﬁ
(vi) (aa) Cross cufting of timber into lengths.... 63295 696.25
(ab) Shaping of heels and heel-braasts, using templets and/or jigs andfor guides ... 53205 £96.25
(ac) Cutting or scouring for pitching of heels, using templets and/or jigs and/or guides ................... 632.05 696.25
(ad) Cupping of heels to fit heel seats
. ) 632,95 B98.25
{vii} Cementing heels and heel COVErS .............corcrveirvirarnene
(vii) Spotting of heel covers to heels and pressing . 632.95 696.25
x) Trimming of heel 632.95 696.25
(ix) Trimming of heel COVars.............coveveecicerrincnnennees 63295 £06.25
X) Toppiece ataching..........coo e e 711.29 782.42
Top pi hing
(b) Manufacture of wooden units in¢lusive and/or exclusive of heels:
Qualified employees on:
(i) Selecting and/or planning of raw timber . 632.95 898.25
(i#} Measuring, marking and cutting timber into required Iengihs 632.95 896.25
(i) Marking top and side elevation for profile cutting of unit .. 632.95 69B.25
(iv) Cutting and shaping from wood of a combined unit formmg a foot shaped base and cuﬂmg of fancy cut—outs on
the base ............ 711.20 782.42
{v} Cutting or routing of a margin partly or nght round a wooden unlt to countemmk Iasﬂng margin._......... 711.28 782.42
{vi) Gementing or solutioning and laminating of two or more pieces of wood fo increase final substance 632.95 696.25
{vii) Positioning and pressing of pre-timmed or untrimmed soles to wooden units... . 711.20 782.42
(viil} Solutioning or cementing and attaching heel pieces to soles prior to attaching to wooden units, provlded such
pieces do not exceed the substanck of the SOleS .........cc.cooeri i 832.95 696.25
(ix) Attaching top pieces to heels
{x) (aa) Scouring units by aulomatic machines prior to or after sole attaching..............cccooeniiciiiinnnan, ;;;::g Zgg;g
(ab) Scouring units by hand prior to or after sole attaching ... .
{xi) Polishing of units using sandpaper and/or wax after varmshmg| pamtmg or spraylng or between appllcauons of m2 78242
INESE OPIATIONS ..cc..iee ettt e e e e R e ea e R e 632.95 696.25
(XET) EXAMINING FOF QUANTY. ...ttt e e ottt ettt ee s e ee a1 e e et bb et e att st e cen b m bt n et eme b o bebden 856.87 042.56
(xiii) Repairing of units 632.95 696.25
(xiv) Size stamping.... 632.95 696.25
63295 696.25
{xv} Varnishing, pamtang_ spraying of dlpplng unns
(xvi) Attaching of decorative studs and/or nails and/or rivets andlor tacks to units afler Iasflng 632.95 898.25
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Column A Column B
Per week Per week
(N} LEARNERS
(i) Learners employed on the operations referred to in Clause 4, according to experience:
FIrSt SIX MONNIS ...ttt ettt et e ee et et ee e et e e eeeeenene 531.27 584.40
SCONH SIX IMONTNS L..\es oottt et ev e eeee e eeeree s e eraees 586.84 845.52
ThIrd SIX MONTNS oo e et e st e st st st reet s et aeeesees
Fourth six months . 645.31 709.84
) (TR TTTETIEIR varesensn s s e 693.78 763.16
Fifth six months 778.48 856.33
Thereafter, the prescribed rate
(xvii) Learners in Class lll in the Rough Stuff, Making and Finishing Departments,
according to exparience:
First SiX MONTNS et 406.27 446.90
Second six months ... 453.71 499.08
THIF STX ITIOMIAS ... eeeceeeereooeeeeeeeee e eress s eosemeeeresessessomaroessseeessereseesecone e srseeeseeeerenes 503.36 553.70
Thereafter, the prescribed rate.
(xviii) Learners employed on the operations referred to in subclause (H), according to
experience:
First six n_'lonlhs ........................................................................................................... 406.27 446.90
Second Six MONNS ...t et e nraae s 453.71 499.08
Thereatfter, the prescribed rate
{xix)  Other learners, according to experience:
First SIX MONthS ..ot e e 406.27 446.90 |
Second six months 453.71 499.08
Third six months ... 503.36 553.70
FOURN SIX MONRS ..o oo eeeese oo eesese et ggggg gg;‘-;l
Fifth S MIONTNS oo i e e ettt e et e e e e et e ae e e ) )
Thereafter, the prescribed rate.
Provided that -
(i) an adult employee who has had less than 12 months' experience shall nevertheless be deemed to have had
12 months’ experignce,
(i} A leamer who, during the currency of this Agreement, is engaged at a higher rate than that prescribed for
ane of his experience, shall be paid increments as though he has been, by experience, entitled to be paid at
the rate on which he is engaged,
(iiiy learners in the Closing Department or Shoe Room shall -
(aa) after the third six months of experience become entitled to a wage of R632.95 per week if
employed on operations for which this rate is prescribed:
(ab) after the fourth six months of experience bacome entitied to a wage of R668.63 per week or
R737.21 per week or R779.45 if employed on operations for which these rates are prescribed;
(xx) learners in the Clicking Department shall, an size stamping and/or planing and/or applying acme backing,
after the third six months of experience, become entitled to a wage of R632.95.
Recruitment of any learner for an operation in Class 1 or Class Il shall be by promotion from the class next
below at a wage of not less than that which the employee was receiving on the date of promotion:
Provided that if no employee is available or if an available employee is unfit for promotion, an employee may
be introduced from another class of operations or a new leamer may be engaged for the operation
concerned.
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Column A Colurnn B
Per week Per week
{0 GENERAI. WORKERS
BEMBTAN WWOTKEIS. ... et revesertraereiaerrasssassrrsssansssseesstessssess saaretssessentssnnsontesant srsetansesensensetensosasbomsenen smmssamat boss sunsessssssensssnnsonns 632.95 696.25

P]___RATIOS

(v) Class | Operations in the Rough Stuff and Finishing Departiments
For every three or part of three qualified employees on Class | operations coliectively in the
Rough Stuff and Finishing Departments, there may be employed not more than one learner.
“Part of three” means a remainder of not less than two less after the number of qualified
employees have been divided by three.

(vi) Class 1l Operations in the Rough Stuff and Finishing Departments
On these operations all taken collectively there may be employed not more than one learner to
three or part of three qualified employees.
"Part of three” for this purpose means a remainder of not less than two after the number of
qualified employees have been divided by three.

(vii} Class |ll Operations in the Rough Stuff and Finishing Departments

On these operations all taken collectively there may be employed not more than two learners
to each qualified employee.

{Q} MILK

All employees in the mill room and on press cutting operations shall be supplied with half a litre of
milk per day.
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WAGES: FOOTWEAR AS SPECIFIED BELOW

W applicable definitions, see subclause (5) hereunder]

Group 1:Footwear designed for active participation in sport made with an upper of canvas fabric in conjunction if necessary with edging,
moulding, guards or toecaps manufactured only from rubber, all of one colour, the binding of which shall be no greater than the
binding depicted in the line drawings in illustration 1(a) and (b) and substantially similar in colour to the canvas uppers.
Provided that where there is a difference in depth between the shade of the uppers and that of a binding it shall not exceed the
difference represented by Grade 3 of the Grey Scale for assessing Change in Colour (Society of Dyers and Colourists
Standard methods, Third Edition, page 10, British Standard BS 2662: 1961 International Siandards Organisation R105/ Part 2)
Provided further that -

{i) the scle shall be of rubber which is either vuicanised in an autoclave or is directly moulded;

(i) the footwear as defined may be refained on the foot by means of lacing up through metal or non-metal eyelets located on
the top of the upper generally as depicted in illustration 1(a) and (b);

(i) where studs and/or bars are provided, these shall not protrude more than six millimetres from the soies;

{iv) where a heel is provided, it shall not protrude more than six miliimetres, measured from the surface of the scle at the
waist;

(v) the said bindings shall be made of canvass fabric but that its mass may be less than 400 grammes per square metre.

Group 2:Rubber footwear, either unlined or lined with fabrics.

Group 3: Wholly moulded footwear

Group 4: Canvas fabric sandals.

ILLUSTRATION 1

Tongue completely
bound down to
leather edge

(a) : (b)
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Column A Column B
Per wask Per week
1) WAGES
A. _LACE-UP RUBBER BOQTS
Qualified employees on: .
(i Marking and/or cutting of textile fabrics ...........coviiii i
! ) 939.25 1033.18
(i) CULing Of TUDDET LPPBIS. .. it i cterte s eeer e rer e e varreesesee s rrsaaeseebeeesensssisconn 732.44 80568
(i)  Cutting of fabric impregnated with rubber 73244 805.68
(iv)  Closing Departments:
(a) l{pper clos}ng ................................................................................................................................... 668.63 735.49
{b) LInNG CHOSING L.eiciiice e e b e A b e 668.63 735.49
{c) BRI ..ottt e r et e e bt e e ettty ea e ta et b f e et et e s enerie 666.63 735.49
(@) Buffing longues... 632.95 696.25
(e) INSBAING TONQUES ... cecuieeiciieaic e eita s s e cnc st e s sttt ee et ae e se et is b et etk eemesms b eensena b ra s aaaes 632.95 696.25
(f SECUTING TONGUES ...t rs s b bbb e e e r st e s e 63265 696.25
(@) TEDIB-RANES ...ttt et et auten b 632.95 696.25
() All sole cutting operations, whether by hand Or press . ..........cccoeee et 888.71 988.58
(xxit)}  All other press cutting operations (bottom stock only).......coovimiioiici e 632,95 696.25
{xxiii} Hand-lasting (means the pulling over of the prepared upper over the last and securing it to
BB ANSOIE) et ice ettt v s e et r et en Aot e e et ot e et eeeen e taraaareaaenes 711.29 782.42
(XXIV}  INSOIE AACKING ...t ieir et etk reve s e e st ne e saae s saabbea e e s
. . 632. 696.
(xxv} Placing matenial around the Jast ... et et e rnae e ae s 32.85 96.25
(O} S0l AHACNING.....ooov vttt e s s st ress e et st beet st seneressanres 632.95 696.25
(xevil) Aeriding An AUIOCIAVE ...ttt e e ees e e senna e e aa e 632.95 696.25
(ORI} SOIITIONING DY NANG ........vrt oo es i eeeeee et oo s eeeseees e eeee et eeeeereeeeeees st nmsnenins 632.95 €96.25
. o ’ 632.95 696.25
{(xxix} Solutioning by machine 632.95 696.25
() (a) Moulding of soles, heels and/or sole and heel Units ..o i ieecee et e 63295 696.25
{b) Moulding of boots otherthan inan autoclave ..., 632.95 696.25
QOOA)  HODNAMING 1cvv e ccreeen et et e e sr s e ste s cemne s e sanneereeetnerreesamens eassenansensenan 741.29 782.42
QUOGE)  SO1E TOUGNING ....oe e eecmeeeiec et e e e et ee e e s saeeraa e sse e aesars e s smnaas e nasenbseesrarnsaansnesans
. 632.95 696.25
QOH)  UPPBI TOUGNING. .. ... ceoeireceee e rmee st er e e er e e st e rmes st nis s aabemreessaranamnensesessrasancrnns
(300tV)  EAGE HITITING ..ottt rene e ecs e s e ssa e e eceaas Drase et ety en et emenannr s 632.95 695.25
(oo Spew and/or flash trimming on moulded Boots ... e 632.95 696.25
(xxxw) ln.ser.hng laces e 632.95 696.25
(oovii) Slipping and SOMING IASIS .......oviii e e et
(OO0 THMIMING RIS -...ecoovveeerre o eoemssesemeseeeseseeensteeeaees oo eesssteseeeeeeseessesssesesesaeaeeesrisesseeess 632.95 696.25
(oxXiX) ROBING UPPEIS ...iiece et bb ot e e s e ssae st byt 632.95 696.25
() CUMting AN/OT INSEMING STAYS ....oovv.oveoveescerier st sreesses et sss e mstsssssssstes e eeeserssansarenenrres 632,95 696.25
{xli} DINESBING ..o cecieiriecar et iemreeteeities e e s arertsasmees e e e s satesaeeranesaa s ehtd 1ot e e aaacaeaneesssanrre s eennne 632.95 696.25
(X'll) Cleanfng ............................................................................................................................ 632.95 696.25
(xlili)  STAMPING SIZES ON [ININES. .ot ivieier e tereeies e rietris earsceassesatsesceanstets s sresteanss srnbebebnssberens 632.95 696.25
. . 63295 696.25
(xliv)  Loading trolley for autoClave ..........ccooiiiimiiiii e rtr e
iri 63295 696.25
(xlv? PRIFIMG oes et e e ttirececer e e e e s e ch e an e saerae b sad e e b aca e SRR R e b e koAb eskhemne pe e s ene e 63795 606 25
{xivi)  Atlaching throughis or iNSole COVEIS ... st 632.95 696.25
- . . L 632.95 696.25
(xlvii} Operations not specified in (i) to (cox) above . . 632 95 696 25
OAIVITT)  GENBIAI WOTKETS ....-evee et e rem st e b e e am b e s es it e 632.95 696,25
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Column A Column B
Per week Per week
B. OTHER FOOTWEAR IN THIS SECTION
Qualified employees on:
{i) Upper culling Depariment;
Group 1:
Marking and/or cutting {fram canvas or fabric) .. _..........oocooeeeeceee e e 939.24 1033.18
Group 2:
ASSISING ClICKBI oottt eres bt s ee et sres s e e see e e e 632.95 696.25
Marking and/or cutting gumboots (from rubber and/or canvas impregnated with rubber) 632.95 696 25
GuUM baOS ..., 632.95 696.25
Size marking 632.95 696.25
(i) Closing Department;
Group 3:
ARACRING SIAYS ..ottt eee et er et e e s esaean ety emt et e eeeen 3295 696.2
) . .. 632 96.25
oo nnos
0ot emeeatee s h et bRt e e s pee Rt s an et ee et e nab e meanseneeesants s eee e reen §32.95 696 25
Al other closing room operations, including eyeletting, perforating and skiving .............. ©68.63 735.49
(i) Bottom stock Department:
Group 4:
Sote cutting from rubber by press or by hand............ocoovoevnieceie e 898.71 988.58
Group 5:
Cutting or extruding blanks for the moulding of soles and/or heels............oooceeereiieeenen .. 632.95 696.25
Group 6:
All other press cutling OPEratONS . ........coieiiecers ettt estn e e e eeeaern e ar s 632.95 696.25
{iv) Making Department:
Group 7:
ApPIYING INSAIR FIET ... et 632.95 696.25
Size stampPing INSOIE.............oi et e e 632.95 696.25
Hand-lasting, rubber sole aftaching by hand ...t e 632.95 696.25
Vulcanising soles to uppers. .....cc.covoocveeennnns 632.95 696.25
Solutioning by hand or machine 632.95 696.25
Assembling ............................................................................. 632.95 696.25
Direct moutding of 50les t0 CaNVas UPPErS. ..........ccoceioieciiree e icee e b ereeees 664.31 730.74
Injection moulding of units to lasted uppers or string-lasted uppers or of sole units:
{a8) Where one employee is employed on an injection moulding machine.................. 71129 782.42
(t) Where two employees are employed on an injection moulding machine, each
SHAU D8 PAIT ...eoierireiii e rrea ettt e e et cotmme e aaee st s seemassasaesasreteseebenaraanaeans 741.29 782 .42
() Where more than two employees are employed on an injection moulding
maching, each shall DE PRI .......cc.ccoeeiieece st it i ene e
. . 711.29 78242
SUNGIASIING. ... e ettt et e 664.31 230.74
Lasting operations on a Kamborian machine ..o e 732.44 805.68
Lasting seats or sides by machine .................. 814.84 896.32
Combined pulling over and forepart lasting 1021.54 1123.69
(v) Group8:
Hobnailing by hand or Machine ...t 21128 782,42
(vi) Group 9:
ARACHING DACK S c.eeinriii it e et et sb b e e sne s et nen ggg.gg ggggg
ARACKING FONING ..o it e et st s cat et st aa e s e ser et : -
AHACHING INSOR .......vv. oo seeeoeevee e ceeeeeeeeeeaseeevesseeeeemseeees et eeee st 632.95 69625
Attaching lining to upper .. 632.95 696.25
Cementing 632,95 696.25
Cleaning SOIES .....c..ccevvereece e e temeeee e eeieeasereeseteeeasasiaseeteibraeaaaeeins 632.95 696.25
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CUHING FOXING ..cven ettt ettt e st s s e e n e s b ns §32.95 696.25

Feeding conveyer............ccoeooovvvveennns ieeiraeeeertareasne e saranteenraeeaeenn erreneeeetnam—reaenee e eans
GrANUIALING ... ..ceovereveiesvietiseesesesereisressessseessarasssesssees s stsarassansessbnsetssssssesersnsnsessns snns R 632.95 696.25
Insgnlng the puffs. .....ccceri e LHeeerar e raat bt e ber e ataenee < ERe et ernenas fhe e be et e as s e s e n e etes 632.95 696.25
Rolling uppers...... 632.95 696.25
Slipping lasts .. 632.95 696.25
Sole rolling........ §32.95 696.25
SUPPIYING JASES. ... e ettt sttt et aae e et s e besten e e et c e arartenaan 632.95 698.25
Jpplying lasts 632.95 696.25
TTMIMING UPPOTS . . cceevviieerreeieiseeraee s e aeeerreessesenseennrssraseessssses Feeirrevsae e aeteeteteenesrean 622.05 696.25
Mass-measuring peliets for direct moulding .............ccooviiiiciccrneienes v 632.95 696.25
WHESHING. ..o ocvereeeivieeeee s nsnenees et rreteb e et e brra et b eran e sa bbbt araen bt 632.95 696.25
Checking and repairing 632.95 696.25
Ef:fe scouning - 632,95 696.25
Silk SCTEBN PRNING .o.oitiiciiieeeiirrireiiaa e e e e e trre et eeeeessacensas et oo s eaanevessasstsssnnmmeeeaessnamens 632.95 696.25

(vii) Any operations not specified in () to (Vi) @DOVE . ... e e
V) GBMNBIAI WOTKEFS. .. ..o..e oo oeeeoer e eeaee et eeevare s eeseeesseesereessveseses st ebese e resseesessesseansnerrerenes 632.95 696.25
(vill 632,95 696.25

{2) LEARNERS EMPLOYED ON OPERATIONS REFERRED TO
IN SUBCLAUSE (1) A AND B {EXCLUDING GENERAL WORKERS
According to expstience:

First six months... 406.12 a446.73
BOCONE SIXMNOMNS ... ooooo oo oceeeiee oo see e essb e ssa e asasss et et easest s et e s enreene s s s ree e 45371 499.08

Thereafter, the prescribc-e.t.:lﬂrate:

Provided that an adult employee who has had less than 12 months’ experience shall nevertheless be
deemed to have had 12 months' experience,

3} RATIOS

{a) Before a learner may be emplayed an any of the operations referred to in subglause (1) A, one qualified
employee shall be employed and for every one gualified employee so employed, not more than two
learners may be employed.

{b) Before a learner may be employed in any of the nine groups of operations referred to in subclause (1) B,
one qualified amployee shall be employed in that group, and for every one qualified employee so
employed, not more than two leamsrs may be employed.

(4) _DIFFERENTIAL WORKING

A qualified employee who is employed in any one week on two or more operations specified in this section of this
Annexure shall be paid the wages which he would eam if employed for the whole time worked during that week
solely on the higher or highest rated of those operations.

5 DEFINITIONS
For the purposes of this clause -

“Rubber” includes natural and synthelic rubber and any thermoplastic organic substance or compound thereof,

“canvas fabric® means a fabric woven from yarns made from cotton and/or man-made fibres which in
appearance is similar to cotton fabric and which fabric, whether bonded or not, is not more than 1,36
millimetres at 1 kilopascals or 1,32 millimetres at 5 kilopascals and its mass shall be not less than 400
grammes per square metre, the characteristics of which are strength and firmness;

“one colour” is an entirely natural or bleached colour of one solid shade or tone.
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' Column A Column B
Per week Per week
CLAUSE 3: SLIPPERS, THE UPPERS OF WHICH
ARE MADE OF MATERIALS OTHER THAN LEATHER
(1) WAGES
Qualified employees on:
A, Upper Cutting Department:
() UPPBICUIING ... st csen e st ere et b s s e e arreen s esavanasr st robes st b e s annesasrant 938.91 1032 80
(if) Stock cutting and/or iNING SUING ..ot i eeree e e eta e erenanes 732.44 805.68
(iily Upper assembling.............. 732.44 805.68
(iv) Marking and/or stamping 632.05 696 25
B. Machining Department:
(i) Machining toe caps, collars, seams, binding, tongues, socks and pads, buttonholing,
DUROMING ... cceeieiiree e tree et e eearre et e e es e e aan e ean 636.83 700 .51
(i) Machining of uppers, socks, pads and soft soles together 668.63 735.49
(i} Machining elastic bound edges of uppers 10 soft S0IeS ........cc.ooicccecveiiinenen e 668.63 735.49
C. Rough Stuff Department:
(i) Sole cutling frOM IBATNET ...ttt e eb e comemeieraciens 1021.54 112369
(i))  Sole cutting from other than leather ... 898.71 988.58
(i) Insole cUtling and iRt ANd 10P-PIEEE CUMING -....ccoovvrvceosoresereeeeessseeesses s s eeeseeecress s e 898.71 988.58
(IV) Stampmg ............................................................................................................................................... 632,95 696.25
(V) HEBBE COVEIING .o st s ere e stk b et 632.95 B896.25
D. Making Department:
(i) SHpPer tUM SBWING ..ot et ae s b s e e 776.02 853.62
{v) Steaming and blocking into shape:
Q) FtWOIK .ot e s e s
@ ° ) 711.29 782.42
(b)  Leather work, fabric Cubans................coieiimiii e e 71129 782 42
(i) Stuck-on process:
(8)  HANAHASHNG c.voovveeevessei et e oeeee s ineae s o sst e bt ress st et eeb s s e e 711.29 782,42
S0le roUGNEMING ..ot e e e e e s 711.29 782 42
Sole positioning on upper and press operating in one operation. ...
Sole positioning on upper and forepart seat before pressing. ..o 711.29 782.42
i ; i it 711.29 782.42
Press operating with sole previously positioned. ... 71128 782.42
(b)  Solutioning OPEratioN ..o e e e 632.95 696:25
{b)  Sole and INSOIE LACKING........cocoiiiieeni et e §32.95 696.25
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('V) Vu|canising soles to lasted UPPBIS .. . i et ek emaast e mae Ee i bar e et von gt e eee e mer et e N hR e e nb e erane s 711.29 782.42
(vi)  Channelling 632.95 696.25
Hand-levelling.. 632.95 696.25
Heel AHACKING. ...t ver i e ea et e 632,95 696.25
Tacking backs...... 632.95 896.25
(vii)  Slippertuming ............cu.... 63285 696.25
{viiij} Fetching and pulting eway lasts.. 63295 696.25
. . 632.95 696.25
(ix) Inserting heelpads............... 63295 696 25
{x) Gonveyor operaung i )
(xiy  Diract injection moulding or pouring of any maienals used for somng and uml converung
Direct injection moulding of units to tasted uppers or string-lasted uppers or uppers with stitched-in socks:
{a) Where one employee is employed on an injection mouiding machine .. 711.28 782.42
{b) Where two employees are employed on an injection moulding machlne each sihall be pa:d 711.29 782.42
{€) Where more than two employees are employead on injection moulding machine each shall be paid 711.29 782.42
E. Finishing Department
L= o T LT (171« OO O OO OO OO DSOS UIOR DTS
Edge setting 898.71 988.58
Heel trimming ggggg ggggg
Scouring operations .. AR Lt am o eb 4R ea RS s e e e ce e Ah e ok mraR R E S en et e ns ’ :
632.95 698.25
Inking, staining and brushlng ..................................................... ebie et u e g e a e AR R e esb e e cen Ta bR R b b 632.95 695.25
SHPPING UPPEIS ..o evcrtirtci e e iant catesteres o e eaetesears e A La e £ Ba < s s e b e dmete e e ses 1814 b ene ekt raee e en e sarnane 632.95 596.25
F. Shoe Room Department
Examining
All other Shoe ROOM OPEIAHONS ..........tivviee i ceieiieieerreies e ierar s ses s tar s saeie e e e rraseas s e tar s eseasarsanseasetessnans 832.95 696.25
(2] LEARNERS
According to experience:
First Six MONthS.......c.coviveirieiicri e 406.12 446.73
Second six months 45367 499.04
Third ST MOENEAS «oone e 503.38 553.70
Fourth six months ., . 558.84 614.72
BRI SIXMONIS ........covvvee - ooeeereseeeee s evcsse s ceseeees o4 oeeesenb et s e ses s oeeeestenreereereer e seseeesreenerere 628.49 691.34
Provided that a learner shali not be entitled to a wage higher than that prescribed for a qualified employes on the
operation on which such leamer is engaged:
Provided further that learners on operations for which a wage rate of R632.85 prescribed shall, after the third six
months of experisnce, become entitied to this wage rate;
Provided further that an adult er'nployee who has had less than 12 months' experience shall nevertheless be
deemed fo have had 12 months' experience.
{3) _ GENERAL WORKERS
GBNEIAI WOTKEIS  .ooviioierieiiiii e it seer e seness s tam s avea e e seearanastsa e oe e s s e b et oe o1 ambrdnessem s eedtem e renssnsns s asnsseesninnssansaine 632.95 696.25
{4y RATIO
For every one qualified employee engaged on the operations specified in subclause (1) hereof there may be
employed not more than two learners at the wages in accordance with the scale laid down for learners under
subclause (2) hereof: Provided that one employes in receipt of the wage prescribed for a cualified employee
shall be empioyed in each department befose a learner may be employed.
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| Column A Column B
Per week Per week
{8) _DIFFERENTIAL WORKING
A qualified employee who is employed in any one week on two or more operations specifiad in this
section of this Annexure shall be paid the wage which he would earn if employed for the whole
time worked during that week solely on the higher or highest rated of those operations.
CLAUSE 4: “PLATNATE” AND “DOPPERS”
Note: "Platnate” and “doppers” mean footwear wholly or mainly stitched by hand with riempies or
pitch thread.
Qualified employees on;
() CNEKING ettt bt se sttt 710.20 781.22
(1) MACRINING DY POWET ... oo i ceeeer et ettt e s eeeren et e se s e et s ensesresamsmne et enenes 636.83 700.51
Machining other than BY POWET ..o e et e e bt et ssae e s anens
9 Y POWET..... 636.83 700.51
Other Closing Department OPEIations ..........oovee o oottt seceers o ee e e et eeeeees e e eeees e e eeeeee e eanen 636.83 700.51
(iHi)  S0le CUING DY POWBE ....ocviii et et et aee e s bt eas et ene b e seets s neneaes
501€ CUHING OtET thEIN DY POWET .......coooeeeeeeeeeeeee e eeeeeeeee oo se oo eeee s ee st tee s e seeseee e seeeeen 840.32 824.35
(iv) Pulling over by hand and/or hand-lastin 632.85 696.25
. g y D eeeeer e et et eb e stk ee e et e et enan bt b eaaantens 632.05 606.25
SHEhINg DY RANG ..o e b e s nanees 632.95 696.25
(v} Edge tr?mm!ng DY POWBT ..o icie vt e Attt iese e eraraae et e mnn e b 716.77 788.45
Edge trimming other than by POWET ... e 632.95 696.25
(vi) Pairing and/or SIiZe MArKiNG ......ccc....oeeeccriiirciricr e este s seesreearanr e e cerr et et esaae st nse e recrsenarene 632.95 696.25
(vii) Any operation other than those specified in (i) to (Vi) hereof ............cccceeeiiieien e 632.85 696.25
2 LEARNERS
According to experience:
FFSt SIX MONINS. ..o i e e et a et r e s et rareaes s enbe e st s enbeeatsnmsen e eenne s sessmanannris 406.12 446.73
Second six months 453.67 490.04
Provided that a leamer shall not be entitled to a wage higher than that prescribed for a qualified
employee on the operation on which such learner is engaged;
Provided further that an adult employee who has had less than 12 months’ experience shall
nevertheless be deemed to have had 12 months’ experience.
{3) GENERAL WORKERS
GBNETAI WOPKETS . ..iiiii i treieee e ttetse et e arsbas s ser et n e eae et e nceshes faebessate s e sms e s enrs ceeenearsoecans
632.95 696.25
4 RATIO
For every three employees receiving not less than R632.95 per week there may be employed not
more than one employee at a wage of less than R632.95 per week.
5] DIFFERENTIAL WORKING
A qualified employee who is employed in any one week on two or more operations specified in this
section of this Annexure shall be paid the wage which he would earn if employed for the whole
time during that week solely on the higher or highest rated of those operations.
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SIGNED BY THE PARTIES AT DURBAN ON THE 8™ DAY OF JUNE 2007.

D. J. F. LINDE

Member of the Council

A, BENJAMIN

Member of the Councill

W. VAN DER RHEEDE

Member of the Council

S.NAIDOO e

General Secretary of the Council



No. R. 1071

SOUTH AFRICAN REVENUE SERVICE
SUID-AFRIKAANSE INKOMSTEDIENS

CUSTOMS AND EXCISE ACT, 1964,
AMENDMENT OF SCHEDULE NO. 4 (NO, 4/308)

16 November 2007

Under section 75 of the Customs and Excise Act, 1964, Schedule No. 4 1o the said Act is heteby amended, with retrospective effect from 1 April 2006, to the extent set out in the Schedule hereto.

J MOLEKETI
DEPUTY MINISTER OF FINANCE

SCHEDULE
By the substitution for Note 1(c) to rebate item 413.00 of the following and the substitution for the check digits in respect of rebate items 413.01, 413.02, 413.03, 413,04, 413.05 and 413.06 of
the following:
Rebate Tariff Rehate C Description Extent of Rebate
Item Heading Code D
413.00
1. (c) the FIFA Flagship Store Operator may only import consumable, semi-durable or promotional
Championship related goods under items 413.01, 413.02 and 413.03, excluding tobacce products and
cosmetics, until one month after the date of the closing ceremony of the 2010 FIFA World Cup South
Africa
413.01 00.00 01.00 03 | Consumable or semi-durable goods imported by qualifying persons for sale at any site during the Championship | Full duty
413.02 00.00 01.00 05 | Capital goods, consumable goods or promotional material individually of little value imported by qualifying Full duty
persons not for sale but for consumption, use or disiribution in connection with the Championship
413.03 00.00 01.00 07 | Samples of consumable and semi-durable goods imported by a qualifying persen not for sale, but for distribution | Full duty
at any site during the Championship
413.04 00.00 01.00 09 | Houschold fumiture, other household effects and other removable articles, excluding alcohalic beverages and Full duty
tobacco goods, including equipment necessary for the exercise of his or her calling, trade or profession and one
motor vehicle, the bona fide property of any employee, not resident in the Republic for income tax purposes, of
any qualifying person and members of his or her family, imported for own use on his or her temporary
secondment to the Republic for purposes of the 2010 FIFA World Cup South Africa
413.05 00.00 01.00 00 | Goods of any description cleared under rebate items 413.01, 413.02, 413.03 and 413.04 unconditionally Full duty
abandoned to the Commissioner or goods destroyed with the permission of the Commissioner: Provided that the
Commissioner may decline to accept abandonment or grant permission for destruction
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Rebate Tarift Rebate C Description Extent of Rebate
Item Heading Code D
413.06 00.00 01.00 02 | Goods of any description cleared under rebate items 413.01, 413.02, 413.03 and 413.04 unconditionally donated Full duty
to a person exempt from income tax in terms of section 10 of the Income Tax Act, 1962, or any public benefit
organisation as contemplated in paragraph (a) of the definition of "public benefit organisation” in section 30(1)
that has been approved of by the Commissioner in terms of section 30(3) of that Act: Provided that if the goods
are disposed of by that person or public benefit organisation within five years from the date of acquiring such
donation, duty shall be payable as contemplated in Note 3
By the insertion after rebate item 413.06 of the following rebate provision:
Rebate Tarifl Rebate C Description Extent of Rebate
ltem Headi Code D
41307 4911.99 01.06 60 | Admission tickets for spectators attending the Championship, imported by a FIFA Designated Seevice Provider Full duty
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No. R. 1071

DOEANE- EN AKSYNSWET, 1964,
WYSIGING VAN BYLAE NO. 4 (NO. 4/308)

16 November 2007

Kragtens arlikel 75 van die Docane- en Aksynswet, 1964, word Bylae No. 4 by bogencemde Wel hiermee gewysig, met terugwerkende krag vanaf 1 April 2006, in dic mate in die Bylae hierby

aangetoon.

J MOLEKETI

ADJUNKMINISTER VAN FINANSIES

BYLAE

Deur Opmerking 1(c) by kortingitem 413,00 deur die volgende te vervang en die toetssyfers ten opsigte van kortingitems 413.01, 413.02, 413.03, 413.04, 413.05 en 413.06 deur die volgende te

vervang:
Korting Tariefpos Korting T Beskrywing Mate van Korting
[tem Kode S
413.00
1. (c) mag die FIFA Vlagskipwinkel Operateur slegs verbruiksartikels, semi-duursame of
promosionele Kampioenskap verwante goedere invoer ingevolge item 413.01, 413.02 en 413.03,
vitgesonderd tabakprodukte en kosmetiek, tot éen maand na die datum van die sluitingseremonie
van die 2010 FIFA Wéreldbeker Suid-Afrika
41301 00.00 01.00 03 Verbruikbare of semi-duursame goedere deur kwalifiserende persene ingevoer vir verkoop by enige Volle reg
terrein gedurende die Kampioenskap
41302 00.00 01.00 05 Kapitaalgoedere, verbruikbare goedere of promosie materiaal, individueel van klein waarde, deur Volle reg
kwalifiserende persone ingevoer nie vir verkoop nie, maar vir verbruik, gebruik of verspreiding in
verband met die Kampioenskap
413.03 00.00 01.00 07 Monsters van verbruikbare en semi-duursame goedere deur 'n kwalifiserende persoon ingevoer nie vir Volle reg
verkoop nie, maar vir verspreiding by enige terrein gedurende die Kampioenskap
413.04 00.00 01.00 09 Huishoudelike meubels, ander huishoudelike goedere ¢n ander verskuifbare artikels, uitgeslnit Volle 1eg
alkoboliese dranke en tabakprodukte, ingesluit toerusting wat nodig is vir die uitoefening van sy of haar
roeping, ambag of beroep en een motorvoertuig, die bora fide eiendom van enige werknemer, wat nie
inwoner in dic Republiek vir inkomstebelastingdoeleindes is nie, van enige kwalifiserende persoon en lid
van sy of haar familielede, ingevoer vir cie gebruik op sy of haar tydelike sekondering aan die Republiek
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Diensverskaffer

Korting Tariefpos Korting T Beskrywing Mate van Korting
Item Kode S
vir doeleindes van die 2010 FIFA Wéreldbeker Suid-Afrika
413.05 00.00 01.00 00 Goedere van enige beskrywing ingevolge kortingitems 413.01, 413.02, 413.03 en 413.04 geklaar wat Volle reg
onvoorwaardelik geabandoneer is aan die Kommissaris, of goedere met die toestemming van die
Kommissaris vernietig: Met dien verstande dat die Kommissaris kan weier om die abandonering te
aanvaar of toestemming vir die vernietiging te gee
413.06 00.00 01.00 02 Goedere van enige beskrywing geklaar ingevolge kortingitems 413.01, 413.02, 413.03 en 413.04 Volle reg
onvoorwaardelik geskenk aan 'n persoon wat ingevolge artikel 10 van die Inkomstebelastingwet, 1962,
van inkomstebelasting vrygeste! is of enige openbare weldaadorganisasic soos in paragraaf (a) beoog van
die omskrywing van "openbare weldaadorganisasie” in artikel 30(1) wat deur die Kommissaris
ingevolge artikel 30(3) van daardie Wet goedgekeur is: Met dien verstande dat indien die goedere deur
daardie perscon of openbare weldaadorganisasie binne vyf jaar vanaf die datum van verkryging van
sodanige skenking, weggemaak word, reg betaalbaar is soos in Opmerking 3 beoog
Deur na kortingitem 413.06 die volgende kortingvoorsiening in te voeg:
Korting Tariefpos Korting T Beskrywing Mate van Korting
Item Kode S
413.07 4911.99 01.06 60 Toegangskaartjies vir toeskouers vir bywoning van die Kampionskap, ingevoer deur n FIFA Aangewese | Volle reg
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CORRECTION NOTICE

Substitute the foliowing for Government Notice No. R. 1004 published in Government Gazefte No. 30393 (Regulation
Gazette No. B762) of 26 October 2007

DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID
No. R. 1075 16 November 2007

CLASSIFICATION AND LABELLING OF CHEMICAL SUBSTANCES
REGULATIONS

The Mininster of Labour has inder the section 43 of the Occupational Health and
Safety Act, 1993 (Act No. 85 of 1983), after consultation with the Advisory Council far
Occupational Heaith and Safety, to make the reguiation in the Schedule. -

Interested persons are invited to submit any substantiated comments or presentation
on proposed regulations to the Director General:

Department of Labour, Private Bag X117, Pretoria, 0001

(for the attention of the Chief Inspector. Occupational Health and Safety ) within 90
days of publication of this notice:

SCHEDULE

1. Definitions. - In this Schedule a word or expression to which a meaning has
been assigned in the Act shall bear the meaning so assigned to it and unless
the context otherwise indicates.

“Hazardous chemical substances” means any chemical substance or
mixture which is classified as hazardous in accordance with SANS 10234,

“mixture” means more than one chemical element or its compound, obtained
by any production process, including any additive necessary to preserve the
stability of the product and any impurities deriving from the process used, but
excluding any solvent which may be separated without affecting the stability of
the substance or changing its composition.

“production process” means any process that results in a product that has
different characteristics from the individual substances used as raw material to
the process.

“SANS 10234” Globally Harmonized System of Classification and Labelling of
Chemicals (GHS)

“substance” means obtained by any production process, including any
additive necessary to preserve the stability of the product and any impurities
deriving from the process used chemical elements and their compounds in the
natural state or
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Scope of application. - {1) Subject to the provisions of sub-regulation (2),
these regutations shatft appty to:

(a) an employer or a self-employed person who carries out work at a
workplace which may expose any person to the intake of an HCS at
that workplace;

{(b) any person who manufactures, imports, sells or supplies any
hazardous chemical substance for use at work.

Information and training

(1) An employer shall ensure that all employees who may need to use the
labels and safety sheets referred to in regulation 4 shall ensure that the
employee is adequately and comprehensively informed and trained in using
the information provided in the labels and safety data sheets applicable to
his/her workplace.

Classification of Chemicals

(1) Every person who manufactures, imports, sells or supplies any hazardous
chemical substance for use at work shall ensure that the substance or mixture
is classified in accordance with SANS 10234,

Provision of Safety Data Sheets

(1) Subject to section 10 (3) of the Act, every person who manufactures,
imports, sells or supplies any hazardous chemical substance for use at work
shall, as far as is reasonably practicable, provide the person receiving such
substance, free of charge, with a safety data sheet prepared in accordance
with SANS 10234,

(2) Every employer who uses any hazardous chemical substance at work,
shail be in possession of relevant safety data sheet referred to in sub
regulation (1).

(3) Every employer shall make the relevant safety data sheet as referred to in
sub regulation (1) available in the workplace where the hazardous chemical
substance or mixture is being handled.

(4) Every employer shall make a safety data sheet as referred to in sub
regulation (1) available, free of charge, at the request of any interested or
affected person.

Labelling of hazardous chemical substances

(1) Subject to section 10 (3) of the Act, every person who manufactures,
imports, sells or supplies any hazardous chemical substance for use at work
shall, ensure that the substance or mixture is labelled in accordance with
SANS 10234.
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7. Transitional Provisions
(1) With effect from the date of publication of these regulations, the
requirements of these regulations and the requirements of regulation 9A of
GNR 1179 of 25 August 1995, may be implemented simultaneously for a

period not exceeding three years for substances and not exceeding four years
for mixtures.






