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IMPORTANT NOTICE

The Government Printing Works will not be held responsible for faxed documents not received due
to errors on the fax machine or faxes received which are unclear or incomplete. Please be advised
that an "OK" slip, received from a fax machine, will not be accepted as proof that documents were
received by the GPW for printing. If documents are faxed to the GPW it will be the sender's respon­
sibility to phone and confirm that the documents were received in good order.

Furthermore the Government Printing Works will also not be held responsible for cancellations and
amendments which have not been done on original documents received from clients.
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IMPORTANT ANNOUNCEMENT
,"./

"

PRIOR TO PUBLIC HOLIDA YSClosing times
GOVERNMENT NOTICES, GENERAL NOTICES,

REGULATION NOTICES AND PROCLAMATIONS

for

: '

','

The closing time is 15:00 sharp on the following days:

15 March, Thursday, for the issue of Friday 23 March 2012
29 March, Thursday, for the issue of Thursday 5 April 2012
4 April, Wednesday, for the issue of Friday 13 April 2012
19 April, Thursday, for the issue of Thursday 26 April 2012
25 April, Wednesday, for the issue of Friday 4 May 2012
2 August, Thursday, for the issue of Friday 10 August 2012
20 September, Thursday, for the issue of Friday 28 September 2012
13 December, Thursday, for the issue of Friday 21 December 2012
18 December, Tuesday, for the issue of Friday 28 December 2012
21 December, Friday, for the issue of Friday 4 January 2013

Late notices will be pUblished in the subsequent
Issue, if under special circumstances, a late

notice Is accepted, a double tariff will be
charged

The copy for a SEPARATE ;aovem­
ment Gazette must be hand8cl In not
later than three calendar weeks before

date of publication -.

BELANGRIKE AANKONDIGING

VOOR VAKANSIEDAESluitingstye vir
GOEWERMENTS-, ALGEMENE- & REGULASIE­

KENNISGEWINGS ASOOK PROKLAMASIES
Die sluitingstyd is stiptelik 15:00op die volgende dae:

15 Maart, Donderdag, vir die uitgawe van Vrydag 23 Maart 2012
29 Maart, Donderdag, vir die uitgawe van Donderdag 5 April 2012
4 April, Woensdag, vir die uitgawe van Vrydag 13 April 2012
19 April, Donderdag, vir die uitgawe van Donderdag 26 April 2012
25 April, Woensdag, vir die uitgawe van Vrydag 4 Mei 2012
2 Augustus, Donderdag, vir die uitgawe van Vrydag 10 Augustus 2012
20 September, Donderdag, vir die uitgawe van Vrydag 28 Desember 2012
13 Desember, Donderdag, vir die uitgawe van Vrydag 21 Desember 2012
18 Desember, Dinsdag, vir die uitgawe van Vrydag 28 Desember 2012
21 Desember, Vrydag, vir die uitgawe van Vrydag 4 Januarie 2013

Laat kennisgewlngs sal In die daaropvolgende
uitgawe geplaas word. Indlen 'n laat kennisgewlng
wei, onder spesiale omstandighede, aanvaar word,

sal 'n dubbeltarief gehef word

Wanneer 'n APARTE Stsstskoersnt
verlang word moet die kople drie
kalenderweke voor publlkasle Inge·

dlen word':' ,
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GOVERNMENT NOTICES

GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF AGRICULTURE, FORESTRY AND FISHERIES
DEPARTEMENT VAN LANDBOU, BOSBOU EN VISSERYE

No.R.214

Erratum
Genetically Modified Organisms Act, 1997 (Act No. 15 of 1997)
Regulations: Amendments

16 March 2012

Please note that the date under Substitution of Table 2 of the Regulations and the fee of Trial release of
genetically modified organism in ''Table 2" Fees payable, which appeared in 35007 Government
Gazette on 10 February 2012, No.R.SS should read as follows, 1 April 2012 and R2940.00 respectively.
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MARKETING OF AGRICULTURAL PRODUCTS ACT, 1996

(ACT No. 47 OF 1996)

No.35140 5

16 March 2012

DECLARATION OF AGRICULTURAL PRODUCTS: AMENDMENT

I, Tina Joemat-Pettersson. Minister for Agriculture. Forestry and Fisheries, acting under

section 1 (2) of the Marketing of Agricultural Products Act, 1996 (Act No. 47 of 1996),

hereby amend the Schedule to Government Notice No. R.1189 of 4 September 1997,

as amended by Government Notices No. R. 487 of 23 April 1999, No. R. 1148 of

2 December 2005 and No. R. 553 of 22 May 2009, to declare the products set out in

this Schedule as agricultural products for the purposes of the said Act.

TINA JOEMAT-PETTERSSON,

MINISTER OF AGRICULTURE, FORESTRY AND FISHERIES.
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SCHEDULE

AGRICULTURAL PRODUCTS

FOR PURPOSES OF THE MARKETING OF "rHE AGRICULTURAL PRODUCTS ACT, 1996

(ACT No. 47 OF 1996) AS AMENDED

Grains or cereals, including wheat, barley, oats, durum wheat, rye, maize and sorghum, and the following

products:

Customs and Product description

Excise Tariff

Heading

11.01 Wheat or meslin flour

11.02 Cereal flours

11.03 Cereal groats, meal and pellets

11.04 Cereal grains otherwise worked for example hulled, rolled, flaked, pearled, sliced or
kibbled; cerm of cereals, whole, rolled flaked or ground

11.07 Malt, whether or not roasted

11.08 Starched; inulin

11.09 Wheat gluten, whether or not dried

19.04 Prepared foods obtained by the swelling or roasting of cereals or cereal products (for
example, com flakes); cereals (eXcluding maize (corn» In grain form or in the form of
flakes or other worked grains (except flour, groats and meal), pre-cooked or otherwise
prepared, not elsewhere specified or included

19.05 Bread, pastry, cakes, biscuits and other bakers' wares. whether or not containing cocoa;
communion wafers, empty cachets of a kind suitable for pharmaceutical use, sealing
wafers, rice paper and similar products

23.02 Bran, sharps and other residues, whether or not in the form of pellets, derived from the
sifting, milling or other working of cereals or of leguminous plants

Oilseeds Including canola, soya beans, groundnuts, sunflower seeds, cotton seed, and the following

products:

Customs lind Product description

ExcIse Tariff

HeadIng

12.08 Flours and meals of oilseeds

15.07 Soya-bean all and its fractions, whether or not refined, but not chemically modified

15.08 Ground-nut oil and its fractions, whether or not refined, but not chemically modified

15.12 Sunflower-seed, safflower or cotton-seed oil and fractions thereof, whether or not refined,
but not chemically modified

23.04 Oil-cake and other solid residues, whether or not ground or in the form of pellets, resultinp
from the extraction of sova-bean oj)

23.05 Oil-cake and other solid residues, whether or not ground or in the form of pellets, resulting
from the extraction of Qround-nut oil

2306.10 Oil-cake and other solid residues, whether or not ground or in the form of pellets, resulting
from the extraction of vegetable fats or oils from cotton seed

2306.30 • Oil-cake and other solid residues, whether or not ground or In the form of pellets, resulting
from the extraction of fats or oils from sunflower seed

23.08 Vegetable materials and vegetable waste, vegetable residues and by-products, whether
or not In the form of pellets. of a kind used in animal feeding; not elsewhere specified or
included
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WET OP DIE BEMARKING VAN LANDBOUPRODUKTE, 1996

(WET No. 47 VAN 1996)

VERKLARING VAN LANDBOUPRODUKTE: WYSIGING

No.35140 7

16 Maart 2012

Ek, Tina Joemat-Pettersson, Minister van Landbou, Bosbou en Visserye, handelende

kragtens artikels 1 (2) van die Wet op die Bemarking van Landbouprodukte, 1996 (YVet

No. 47 van 1996), wysig hiermee Goewermentskennisgewing No. R.1189 van

4 September 1997, soos gewysig in Goewermentskennisgewings No. R.487 van 23

April 1999, No. R. 1148 van 2 Desember 2005 en No. R. 553 van 22 Mei 2009, en

verklaar hiermee die produkte in die Bylae uiteengesit as landbouprodukte vir die

doeleindes van vermelde Wet.

TINA JOEMAT-PETTERSSON,

MINISTER VAN LANDBOU, BOSBOU EN VISSERYE.
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BYLAE

LANDBOUPRODUKTE

VIR DOELEINDES VAN DIE WET OP DIE BEMARKING VAN LANDBOUPRODUKTE, 1996 (WET No.

47 VAN 1996), 5005 GEWYSIG

Grane, insluitend koring, gars, hawer, durum koring, rag, mlelies en sorghum, asook die volgende

produkte:

Tarlefkode Beskrywlng

11.01 Koring of gemengde meel

11.02 Meel van grane

11.03 Gebreekte grane, meel en korrels

11.04 Grane andersins bewerk byvoorbeeld uitgedop, gerol, gevlok, gesny of gestamp; kiem

van grane, heel, gerol, gevlok of gemaal

11.07 Mout, gerooster of ongerooster

11.08 Stysel; lnullan

11.09 Koring gluten, gedroog of ongedroog

19.04 Voorbereide voedsel verkry deur die swelling of rooster van grane of graanprodukte
(byvoorbeeld graanvlokkies); grane voorafgekook of andersins voorberei

19.05 Brood, deeg, koek, beskuitjies en ander bakkers ware, wat kakao bevat of nie

23.02 Semets en ander residue, in die vorm van korrels of nie, afkomstig van die sit, maal of
ander bewerking van grane en peulplante

Oliesade insluitend kanola, soja bone, grondbone, sonneblomsaad, asook die volgende produkte:

Tariefkode Beskrywing

12.08 Meel en meelblom van oliesade

15.07 Sojaboon olie en fraksies, geraflneer of ongerafineer, maar nie chemies
gemoderniseerd nie

15.08 Grondbone olie en fraksies, gerafineer of ongerafineer, maar nie chemies
gemoderniseerd nie

15.12 Sonneblomsaad, saffraansaad en katoensaad olie en fraksies, gerafineer of
ongerafineer, maar nie chemies gemoderniseerd nie

23.04 Oliekoek en ander soliede residue, gemaal of ongemaal of in die vorm van korrels,
verkry vanuit die ekstraksie van sojaboon olie

23.05 Oliekoek en ander soHede residue, gemaal of ongemaal of in die vorm van korrels,
verkry vanuit die ekstraksie van grondbone olie

2306.10 Ollekoek en ander soHederesidue, gemaal of ongemaal of in die vorm van korrels,
verkry vanuit die ekstraksie van vette en olles van katoen saad

2306.30 Oliekoek en ander sollede residue, gemaal of ongemaal of in die vorm van korrels,
verkry vanult die ekstraksie van vette en olies van sonneblom saad

23.08 Groente materiale en afvalstowwe, residue en by produkte in die vorrn van korrels of
nle, of enige vorm wat in dierevoer gebruik word
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DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID

LABOUR RELATIONS ACT, 1995

CORRECTION TO CORRECTION NOTICE

No.35140 9

16 March 2012

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL (SEMI­
NATIONAL): EXTENSION TO NON-PARTIES OF MAIN COLLECTIVE AMENDING

AGREEMENT

Substitute the correction notice as it appeared in Government Notice No. R. 171 of

contained in Government Gazette No. 35087 of 29 February 2012 with the following:

G 12-017260--8
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No. R. 171

GOVERNMENT GAZETTE, 16 MARCH 2012

" DEPARTMENT ,OF LABOUR

LABOUR RELATIONS ACT, 1995

29 February 2012

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING

COUNCIL (SEMI-NATIONAL): EXTENSION TO NON-PARTIES OF MAIN

COLLECTIVE AMENDING AGREEMENT

I, MILDRED NELISIWE OLIPHANT. Minister of Labour. hereby in terms of

section 32(2) of the Labour Relations Act, 1995. declare that thecollective agreement

which appears in the Schedule hereto. which was concluded in the Hairdressing and

Cosmetology Services Bargaining Council, Semi-National and is binding in terms

of section 31 of the Labour Relations Act, 1995, on the parties which concluded the

agreement, shall be binding on the other employers and employees in that Industry,

with effect from .... J. M!l.t:~~ .f~! 7. ....r. and for the period ending 31 December 2012.

MlNI6k~1;gUR
07/0212012
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UMNYANGO WEZABASEBENZI

No.35140 11

Usuku: 29 February 2012

UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA 1995

UMKHANDLU WOKUXOXlSANA PHAKATffi KWABAQASffi

NABASEBENZI EMBONINI YOSlZO LOKULUNGISWA KWEZINWELE

NOBUHLE- ECISHE IDE NGEKAZWELONKE:

UKWELULELWA KWESIVUMELWANO ESIYINGQIKITHI SABAQASm

NABASEBENZI ESICffiBIYELAYO SELULELWA KULABO ABANGEYONA

INGXENYE YASO

Mina, MILDRED NELiSIWE OLIPHANT, onguNgqongqoshe Wezabasebenzi

ngokwesigaba 32(2) soMthetho Wobudlelwano Kwezabasebenzi, ka-1995, ngazisa

ukuthi isiVumelwano sabaqashi nabasebenzi esitholakala kuSheduli yesiNgisi

exhanywe Iapha, esenziwa Umkbandlu Wokuxoxisana Phakathi Kwabaqashi

Nabasebenzi Embonini Yosizo Lokulungtswa Kwezlnwele Nobuhle - (Eelshe lbe

Ngekazwelonke), futhi ngokwesigaba 31 somthetho wobudlelwano Icwezabasebenzi ka

1995 esibopha labo abasenzayo, sizobopha bonke abanye abaqashi nabasebenzi

kuleyomboni, kusukela mhlaka J..~N9.~~~lQP kuze kube mhIaka

31 kuZibandlela 2012.

~.
UNGQONGQOS~ASEBENZI
07/02/2012
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SCHEDULE

HAIRDRESSING AND COSMETOLOGY SERVICES

BARGAINING COUNCIL

(Semi-National)

MAIN COLLEC1"IVE AMENDING AGREEMENT

in accordance with the provisions of the Labour Relations Act, No 66 of 1995, made and

entered into by and between the

Employers' Organisation for Hairdressing, Cosmetology and Beauty

(EOHCB)

and

Afro Hairdressing and Beauty Employers' Association of Southern Africa

(AHBEASA)

(hereinafter referred to as the "employers" or the "employers' organisations" of the one part)

and

UASA - The Union

(hereinafter referred to as the "employees" or the "trade union"), of the other part,

being the parties to the Hairdressing and Cosmetology Services Bargaining Council (Semi­

National)
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(hereinafter referred to as the "Council" or the "HCSSC")

NO.35140 13

to amend the Agreement published under Government Notice No. R. 1282 of 29 October

2004 as amended, re-enacted, renewed and extended under Government Notices Nos. R.

241 of 24 March 2005, R. 817 of 11 August 2006, R. 1220 of 8 December 2006, R. 1127 of

30 November 2007, R. 656 of 12 June 2009, R. 1240 of 31 December 2010, R. 404 of 13

May 2011, R. 430 of 20 May 2011, R. 613 of 29 July 2011 and R. 1034 of 15 December

2011.

1. SCOPE OF APPLICATION OF THE AGREEMENT

1.1 The terms of this Agreement shall be observed in the Industry as defined in this

Agreement-

1.1.1 by all employers who are members of the employers' organisations and by all

employees who are members of the trade union;

1.1.2 in the follOWing areas:

1.1.2.1 "area 1" which means the Province of Gauteng (excluding the

Magisterial Districts of Pretoria, Wonderboom &Cullinan);

1.1.2.2 "area 2" which means the Magisterial Districts of Klerksdorp and

Potchefstroom;

1.1.2.3 "area 3" which means the Magisterial Districts of East London and

Port Alfred;

1.1.2.4 "area 4" which means the Magisterial Districts of Port Elizabeth,

Uitenhage and Humansdorp; and

1.1.2.5 "area 5" which means the Province of the Free State and the

Magisterial District of Kimberley.
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1.2 The terms of this Agreement shall apply to all employers and employees in the

Industry other than those referred to in clause 1.1.1 and to all legal owners of

establishments in the Industry in the Magisterial Districts referred to in clause 1.1.2

from the date fixed by the Minister of Labour in terms of section 32(2) of the Labour

Relations Act, No. 66 of 1995.

1.3 Clauses 1.1.1 and 2 of this Agreement shall not apply to non-parties.

2. PERIOD OF OPERATION OF AGREEMENT

(1) This Agreement shall come into operation for:

a) Parties with effect from 1 January of every year.

b) For non-parties with effect from such date as may be fixed by the Minister of

Labour in terms of Section 32 of the Labour Relations Act, 1995.

(2) The Agreement shall remain in force until 31 December 2012.

3. CLAUSE 12 - PAYMENT OF REMURATION OR BASIC SALARY OR WAGES

AND AUTHORISED DEDUCTIONS

3.1 Insert a new sub-clause 12.22 after sub-clause 12.21 to read as follows:

"An employee employed as a part time learner shall be remunerated at the daily rate

of the prescribed remuneration rate for a first entry level".

3.2 For the Basic SalarylWage Schedules appearing in Clause 12.1, substitute

the following new revised Remuneration/Basic SaiarylWage Schedules for all

areas (Areas 1 up to and inclUding Areas 5)
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.
Ol'lan'Atlon for H.InI~.'nl, Cumetoloiy and &uulY (EOMC8)

H..,........nl and ...uty Bmployers' A8Hc:latton of lOuthem Africa •
AM.USA

r

No.35140 15
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(semlnational)

Remuneration I Basic Salary I Wage Schedule
(Clause 12.1)

Remuneration /Basic Salary I Wages Payable in Area 1
which means
Alberton

AfterS
After 10

Bale: S11lary COMPLETED

EMPLOYEE CATEGORY
permonthfrom COMPLETED Years0110112012 to Years Service
S111212012 +6%

Service
+10%

MANAGER
Manacar/ass OnlY R 3965.851 R 4123.60 R 4 320.16
Manaer/ess & Hairdresser R4899.30 R 5143.951 R 5388.60
(Per month + Personal Services Commission)

HAIRDRESSER - QUAUFIED
1st Year after Quallfvina R2822.401 NlA NlA
Thereafter R 3788.351 R 3 954.30 R4142.25

AFRO HAIRDRESSER' STYLIST
With COTT or SETAauallflcation R2864.901 R 2 798.251 R 2 931.60
With Informal qualification R 1688.40 R 1 n3.45T R 1857.45

UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or mora of the following:

R 1095.15 R 1 149.75 R 1204.35
Braidina, Plaiting, Cuttina, Hair Extensiona)

J

LEARNER MODULES
Module 0 R 1755.60
Module 1 R 1814.40
Module 2 R 1912.05
Module 3 R 2 006.55 NlA
Module 4 R 2107.35
Module 5 R 2 250.00
Module 6 R 2 301.80

LEARNER UNIT STANDARDS
Entrv Level R 1 547.70
Core Unit Standards Level 2 R 1 829.10

NlACore Unit Standards Level 3 R 2 054.85
Core Unit Standards Level 4 R 2 254.35

I PTO I
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ALBERTON ~.

/
./

No.35140 17

After!/'
/ . After 10

...Iclal.ry COMPLETED
EMPLOYEE CATEGORY per month from COMP.LETED

Years0110112012 to YearS Service
31/1212012 +5%

Service
/

+10%
MANJCURITS & I OR BEAUTY CULTURIST

First three months of exoerlence R 1043.70
Second three months of eXDerience R 1215.90 NIA
Third three months of exoenence R 1517.25
Thereafter R2691.15 R2825.55 R 2961.00

RECEPTIONIST R2694.30 R2828.70 R 2 964.15

OPERATOR
First Year Ooerator 1329.30 N/A
Operator 2627.10 2758.35 2889.60
Multi-8killed Ooerator 2985.15 3134.25 3283.35

GENERAL ASSISTANT
I R 1396.601 R 1468.95 R 1539.30

CASUAL EMPLOYEE

(An employee who substitutes for any permanent employee who Is sick or on leave)

Remuneration I Basic salary I Wages shall be calculated at the
prescribed DAILY rate for that category of employment

PART TIME EMPLOYEE
(An employee who works 1 or 2 or 3 days per week)
Remuneration I Basic salary I Wages shall be calculated at the
prescribed DAILY rate for that category of employment

INOTE: I
1'......,111.... Malraressers / ;)lY'IS1S

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 40% Commission
NO STOCK DEDUCTION

TIONS FOR COMMISSION A~IC" I nil nuu I I

Deductions to be made from commission either on a dally rate or on 8 hourty rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be
based on the prescribed basic salary.

PROVIDENT FUND I
PLEASE NOTE: As from 1 January 2012 Provident Fund Contributions will be compu18ory
for all .mploy.... Contribution to be paid byall .mploy... will be 8% of ulary. Contributions
payable by all.mploy.,. will be '0,4 of salary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
<,
"<, (seminational)

."- Remuneration' Basic Salary' Wage Schedule
<,

"-, (Clause 12.1)

Remuneration /Basic Salary I Wages Payable in Area 3
which means the Magesterial District of

East London & Port Alfree"

After!
After 10

Basic S.IIIIY COMPLETED

EMPLOYEE CATEGORY
per month from COMPLETED

Years
~10112O12 to Years Service
3111212012 +5%

service
+10%

MANAGER
Manaaer/ess Only R2990.001 R3139.76 R 3289.52
Manaer/ess & Hairdresser R4456.401 R4878.96 R 4 901.52
(Per month + Personal services Commission)

HAIRDRESSER - QUAUFIED
1st Year after auallfYlna R3654.56 NlA NlA
Thereafter R4389.84 R4609.281 R4828.72

AFRO HAIRDRESSER I STYLIST
With COlT or SETA aualificatlon R2747.681 R 2 884.981 R 3022.24
With Informal qualification R 1718.081 R 1 804.401 R 1 889.68

UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:

R 1120.08 R 1178.24 R 1232.40Braiding, Plaiting, Cuttino, Hair Extensions)

LEARNER MODULES
Module 0 R 1824.16
Module 1 R 1905.28
Module 2 R 2 031.12
Module 3 R 2158.00 NlA
Module 4 R 2 271.36
Module 5 R 2414.88
Module 6 R 2 542.80

LEARNER UNIT STANDARDS
Entry Level R 1680.64
Core Unit Standards Level 2 R 1920.88

NlACore Unit Standards Level 3 R 2156.96
Core Unit Standards Level 4 R 2 342.08

r p-.-o-
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EAST LONDON & PORT ALFRED

NO.35140 19

AfterS
After10

BaslcSllary COMPLETED

EMPLOYEE CATEGORY
per month from COMPLETED

Years0110112012 to Years service
3111212012 +5% service

+10%
MANICURITS & I OR BEAUTY CULTURIST

First year of exoerience R2598.981 N/A
Thereafter R 3208.40 R 3368.56 R 3529.76

RECEPTIONIST
First year of experience R 3 303.041 NlA
Thereafter R 3 940.561 R 4137.12 R4335.76

OPERATOR
FirstYear Ooerator R 1766.96 NlA
Operator R 2167.36 R 2275.52 R 2384.72
Multi-Skilled Operator R 2 648.88 R 2780.96 R2914.08

GENERAL ASSISTANT
I R 1 940.64 R 2 037.36 R 2135.12

CASUAL EMPLOYEE
(An employeewho substitutes for anypermanent employee who IS sickor on leave)
Remuneration I Basic salary I Wages shall be calculated at the

IDrescrlbed DAILY fate for that cateaorv of emDlovment

PART TIME EMPLOYEE
'(AnemplOyee who WOl1<s 1 or 2 or 3 daysperweek)
Remuneration I Basic Salary I Wages shallbe calculated at the

"Iprescribed DAILYrate for that categOry of employment

NOTE: COMMISSION EARNERS I
EMPLOYEES EMPLOYED FROM 2010:
Minimumof 30% commission
EMPLOYEES EMPLOYEDBEFORE 2010:
Minimumof 40% Commisiion
NO STOCK DEDUCTION

; IIUI'f~ FOR II ftl {HOUl peRM I
Deductions to be made from commission eitheron a dallyrateor on a hourly ratefor commission
earnerl that stayoff wor1< without permissIon. The calculatlon ondallyand hourty ratel will be
based on the prescribed basic ulary.

I FUND I
PLEASE NOTE: As from 1 January 2012Provident Fund Contributions will be compulsory
for all .mploy.... Contribution to be paidby .11 employ.e. will be 8%of salary. Contributions
payable by.II .mploye,. will be 6%of .alary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(seminatlonal)

Remuneration I Basic Salary I Wage Schedule
(Clause 12.1)

Remuneration IBasie Salary I Wages Payable in Area 5
which means

FREE STATE

After 5
After 10

BnlcSll18ry COMPLETED

EMPLOYEE CATEGORY
per monthfrom COMPLETED

Years
01/01~to Years Service
31/12120 +5%

service
+10%

MANAGER
Manaaer/ess Only R 3070.08 R 3 222.961 R 3 377.92
Mancer/ass & Hairdresser R 3967.60 R4165.20 R4364.88
(Per month + Personal services Commission)

HAIRDRESSER - QUALIFIED
1st Year after Qualifyinc R 2104.96 NJA NJA
Thereafter R 2487.68 R2612.48 R2737.28

AFRO HAIRDRESSER' STYUST
With con or SETA aualification R 2189.20 R 2 298.40 R2408.64
With informal Qualification R 1 481.20 R 1532.96\ R 1606.80

UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:

R 893.36 R 938.08 R 981.76Braiding, Plaiting, Cuttine, Hair Extensions) .

LEARNER MODULES
Module 0 R 1266.72
Module 1 R 1317.68
Module 2 R1408.16
Module 3 R 1494.48 NlA
Module 4 R 1583.92
Module 5 R 1669.20
Module 6 R 1 761.76

LEARNER UNIT STANDARDS
Enbv Level R 1 212.64
Core Unit Standards Level 2 R1329.12 NIACore Unit Standards Level 3 R 1560.00
Core Unit Standards Level 4 R 1728.48

r PTO
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After 5
After 10

BulcS818ry COMPLETED
EMPLOYEE CATEGORY

per month from COMPLETED Years0110112012 to Years Service
3111212012 +5%

Service
+10%

MANICURITS & I OR BEAUTY CULTURIST
First three months of exoerience R 1010.88
Second three months of experience R 1176.24 NIA
Third three months of experience R 1468.48
Thereafter R 2186.08 R2295.28 R2404.48

RECEPTIONIST R 2 202.72 R2312.96 R 2 423.20

OPERATOR
First Year ooereter 1285.44 NlA
Ooerator 1775.28 1863.68 1952.08
Multi-Skilled Operator 2194.40 2304.64 2413.84

GENERAL ASSISTANT
I R 1 051.441 R 1104.481 R 1156.48

CASUAL EMPLOYEE
(An employee who SUbStitutes for any permanent employee who IS sick or on leave)
Remuneration I Basic Salary I Wages shall be calculated at the
IDrescribed DAILY rate for that cateaorv of emplovment

PART TIME EMPLOYEE
(An employee who works 1 or 2 or 3 days per week)
Remuneration I Basic Salary I Wages shall be calculated at the
prescribed DAILY rate for that cateaorv of emolovrnent

NOTE: COMMISSION EARNERS
UUallTlea Halraressers 1 :stylISts
EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 35% Commission
NO STOCK DEDUCTION

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION I

Deductions to be made from commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be
based on the prescribed basic salary.

PRO~DENTFUND I
PLEASE NOTE: As from 1 January 2012 Provident Fund Contributions will be compulsory
for all employees. Contribution to be paid by all employe.. will be 6% of salary. Contributions
payable by allemployel"8 will be 6% ofsalary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(seminational)

Remuneration I Basic Salary I Wage Schedule
(Clause 12.1)

Remuneration /BasicSalary I Wages Payable in Area 1
which means the Magesterlal Districts of

Gauteng (Excluding Alberton)

...IcS8Iary Afterfi After 10

EMPLOYEE CATEGORY
per month from COMPLETED COMPLETED
01/01/2012 to Years ServiCe Years service
31/1212012 +5% +10%

MANAGER
Manager/ess Only R4560.401 R4788.161 R 5 016.96
Manger/ess & Hairdresser R6042.40 R 6 344.00 R6647.68
(Per month + Personal Services Commission)

HAIRDRESSER- QUALIFIED
1st Year after Qualifying R4254.641 MIA I MIA
Thereafter R 6 071.52 R6375.20 R 6878.88

AFRO HAIRDRESSERI STYLIST
With corr or SETA QualiflC8tion R 3469.44 R 3646.12 R 3 818.80
With informal Qualification R2408.64 R2529.28 R2849.92

UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more Ofthe follOWing:

R 1788.00 R 1 858.40 R 1944.80Braiding, Plaiting, Cutting, Hair Extensions)

LEARNER MODULES
MOdule 0 R 1884.48
Module 1 R 1 947.92
Module 2 R 2 054.00
Module 3 R 2153.84 N/A
Module 4 R 2 260.96
Module 6 R 2 387.04
Module 6 R 2472.08

LEARNER UNITSTANDARDS
Entrv level R 1 697.28
Core Unit Standards level 2 R 1 960.40 N/A
Core Unit Standards level 3 R 2 212.08
Core Unit Standards level 4 R 2420.08

PTO
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Bulc 811lery AfterS After 10

EMPLOYEE CATEGORY per month from COMPLETED COMPLETED
0110112012 10 Years Service Years Service
3111212012 +6% +10%

MANICURITS & I OR BEAUTY CULTURIST
First three months of experience R 1703.52
Second three months of experience R 1967.68 N/A
Third three months of experience R2491.84
Thereafter R4391.92 R4611.36 R4830.80

RECEPTIONIST R4235.92 R4448.08 R4659.20

OPERATOR
First Year Operator R2548.00 NlA
oeereter R3866.72 R4060.16 R4253.60
Multi-Skilled Operator R4278.56 R4492.80 R4706.00

GENERAL ASSISTANT
I R 2 396.16 R 2 616.76 R26J6.36

CASUAL EMPLOYEE
(An employee who substitutes for any permanent employee who is sick or on leave)
Remuneration I Basic Salary I Wages shall be calculated at the
prescribed DAILY rate for that cateaorv of emplovment

PART TIME EMPLOYEE
(An employee who works 1 or 2 or 3 days per week)
Remuneration I Basic Salary I Wages shall be calculated at the
prescribed DAILY rate for that categOry of employment

NOTE: COMMISSION EARNERS
yuallTlea Halraressers f ;:)1)'1I61S

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 40% Commission
NO STOCK DEDUCTION

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION I

Deductions to be made trom commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be based
on the prescribed basic salary.

PROVIDENT FUND I

PLEASE NOTE: As from 1 January 2012 Provident Fund Contributions will be compulsory for
all employees. Contribution to be paid by all employees will be 6°~ of .alary. Contributions payable
by all employers will be 6% of salary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(seminational)

Remuneration I Basic Salary I Wage Schedule
(Clause 12.1)

Remuneration IBasic Salary I Wages Payable in Area 5
which means
Kimberley

AfterS
After 10

BnlcSa18'Y COMPLETED
EMPLOYEE CATEGORY per month from COMPLETED

Years01/0112012 to Years Service
3111212012 +S%

service
+10%

MANAGER
Manager/ess Only 3070.08 3222.961 33n.92
Manger/ess & Hairdresser 3967.60 4165.20 4364.88
(Per month + Personal Services Commission)

HAIRDRESSER - QUALIFIED
1st Year after Qualifying R 2104.96 MIA 1 NlA
Thereafter R2487.68 R 2 612.481 R 2737.28

AFRO HAIRDRESSER' STYLIST
With con or SETA aualificatlon R2189 R 22981 R2409
With Informal qualification R 1461 R 15341 R 1607

UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:

R 893.36 R 938.08 R 981.76Braiding, Plaiting, Cutting, Hair Extensions)

LEARNER MODULES
Module 0 R 1 266.72
Module 1 R 1317.68
Module 2 R 1408.16
Module 3 R 1494.48 NlA
Module 4 R 1583.92
ModuleS R 1669.20
Module 6 R 1761.76

LEARNER UNIT STANDARDS
Entry Level R 1212.94
Core Unit Standards Level 2 R 1 331.20 N/A
Core Unit Standards Level 3 R 1566.24
Core Unit Standards Level 4 R 1728.48

I PTO

-'T.
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;
.~

AfterS
After 10

BesJc salary COMPLETED
EMPLOYEE CATEGORY per month from COMPLETED

Years01/0112012to Years Service
31/1212012 +5%

Service
+ 100k

MANICURITS & I OR BEAUTY CULTURIST
First three months of experience 1010.88
second three months of exoerience 1176.24 N/A
Third three months of exoerlence 1468.48
Thereafter 2186.08 2295.28 2404.48

RECEP"nONIST R2202.72 R 2 312.96 R 2 423.20

OPERATOR
FiratYear Operator R 1285.44 N/A
Operator R 1731.60 R 1818.96 R 1905.28
Multi-Skilled Operator R 2143.44 R 2 249.52 R 2 356.64

GENERAL ASSISTANT I
I R 1021.881 R 1071.201 R 1123.20

CASUAL EMPLOYEE
(An employee who substitutes for any permanent employee who Is sick or on leave)
Remuneration I Basic salary I Wages shall be calculated at the
Drescribed DAILY rate for that cateaorv of emDlovment

PART TIME EMPLOYEE
(An employee who works 1 or 2 or 3 (fays per week)
Remuneration I Basic Salary I Wages shall be calculated at the
prescribed DAILY rate for that category of employment

NOTE: COMMiSSION EARNERS I
, I

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 35% Commission
NO STOCK DEDUCTION

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PE I .

Deductions to be made from commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on dally and hourly rates will be
based on the prescribed basic salary.

PROVIDENT FUND I

PLEASE NOTE: As from 1 January 2012 Provident Fund Contributions will be compulsory
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions
payable by all employers will be 6% of salary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(semlnational)

Remuneration I Basic Salary I Wage Schedule
Clause 12.1

Remuneration IBasic Salary I Wages Payable in Area 2
which means the Magesterial Districts of

Klerksdorp & Potchefstroom

After 5
After 10

Basic salary COMPLETED

EMPLOYEE CATEGORY
per month from COMPLETED

Years01/0112012 to Years service
31/1212012 +5% service

+ 10-'"
MANAGER

Manaaer/ess Onlv R 3 693.04 R 3 878.16 R4062.24
Manger/ess & Hairdresser R4448.08 R4670.67 R 4 893.20
(Per month + Personal Services Commission)

HAIRDRESSER - QUALIFIED
1st Year after aualifvina R 3166.761 NlA I NlA
Thereafter R4220.32 R4430.40 R4642.56

AFRO HAIRDRESSER I STYLIST
With COTT or SETA Qualification R 2 828.80 R 2 970.24 R 3111.68
With Informal qualification R 1462.241 R 1535.04 R 1608.88

UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:

R 999.44 R 1049.36 R 1 100.32Braiding, Plaiting, Cutting, Hair Extensions)

LEARNER MODULES
Module 0 R 1 586.00
Module 1 R 1 661.92
Module 2 R 1 n1.12
Module 3 R 1 885.52 N/A
Module 4 R 1994.72
Module 5 R 2106.00
Module 6 R 2217.28

LEARNER UNIT STANDARDS
Entry Level R 1342.64
Core Unit Standards Level 2 R 1550.64

N/ACore Unit Standards level 3 R 1796.08
Core Unit Standards level 4 R 2 008.24

I PTO
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AtterS
After 10

Baslcsa..ry COMPLETED
EMPLOYEE CATEGORY

per month from COMPLETED
Years01/0112012 ;\0 Years Service

31/1212012 +5%
Service
+10%

MANICURITS & I OR BEAUTY CULTURIST
First three months of experience R 1170.00
Second three months of experience R 1362.40 N1A
Third three months of experience R 1700.40
Thereafter R 3014.96 R 3165.76 R 3 317.60

RECEPTIONIST R 2 987.92 R 3137.68 R 3286.40

OPERATOR
First Year Operator R2038.40 NlA
Ooerator R 2 824.64 R 2 966.081 R 3106.48
Multi-Skilled Operator R 3 343.60 R 3 511.04 R 3677.44

GENERAL ASSISTANT
I R 1 535.041 R 1 612.001 R 1 687.92

CASUAL EMPLOYEE I
(An employee WhO substitutes tor any pennanent employee Who IS sick or on leave)
Remuneration I Basic Salary I Wages shall be calculated at the
IDrescribedDAILY rate for that cateaorv of emDfovment

PART TIME EMPLOYEE I
(An employee WhO wone. , or 2 or 3 aeya per WHk)
Remuneration I Basic Salary I Wages shall be calculated at the
IDf8scrlbed DAILY rate for that cateclorv of emDlovment

NOTE: COMMISSION EARNERS
IYUallTlea n8 " 01)'11818

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commissIon
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 35% Commlulon
NO STOCK DEDUCTION

I lUI'''' FOR II nllnUUI I
Deductions to bemade from commission either on a dally rate or on a hourly rate for commission
eamers that stay off work without pennlsslon. The calculaUon on dally and hourly rates will be
based on the prescribed basic salary.

IPROVIDENT FUND I

PLEASE NOTE: As from 1 January 2012 ProvIdent Fund ContributIons will be compulsory
for an .mploYNs. Contribution to be paid by all employ... will be 6% of .alery. ContributIons
payable bye" .mploy.... will be 6% of lalary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(semlnatlonal)

Remuneration' Basic Salary 1Wage Schedule
(Clause 12.1)

Remuneration IBasic Salary I Wages Payable in Area 4
which means the Magesterial Districts of

Port Elizabeth. Ultenhage & Humansdorp

AfterS
After 10

Balc:Salary COMPLETED

EMPLOYEE CATEGORY
per month from COMPLETED

Years01/01/2012'10 Years Service
31/1212012 +5%

Service
+10%

MANAGER
Manager/ess OnlY R 3 762.72 R 3950.96r R 4139.20
Manger/ess & Hairdresser R4567.68 R4796.48 R 5024.24
(Per month + Personal Services Commission)

HAIRDRESSER - QUALIFIED
1st Year after QualHVing R 3 547.441 NlA NlA
Thereafter R4027.92 R 4 229.68 R 4431.04

AFRO HAIRDRESSER I STYLIST
With con or SETA Qualification R 2 801.7& R2942:T6T~
With informal Qualification R 1752.40 R 1839.76 R 1928.16

UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:

R 1141.92 R 1199.12 R 1256.32Braiding, Plaiting, Cutting, Hair Extensions)

LEARNER MODULES
Module 0 R 1843.92
Module 1 R 1939.60
Module 2 R2031.12
Module 3 R 2126.80 N/A
Module 4 R2222.48
Module 5 R2317.12
Module 6 R 2413.84

LEARNER UNIT STANDARDS
Entrv Level R 1 680.64
Core Unit Standards Level 2 R 1939.60 N/A
Core Unit Standards Level 3 R 2176.72
Core Unit Standards level 4 R 2 364.96

PTO
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After 6
After 10

Beale 8aIIIry COMPLETED
EMPLOYEE CATEGORY

permonth from COMPLETED Years01/011201210 Years Service
31/1212012 +5%

Service
+10%

MANICURITS & I OR BEAUTY CULTURIST
First vear of exoerlence R 2 656.16 NlA
Thereafter R 3450.72 R3623.36 R 3796.00

RECEPTIONIST
First year of experience R 3 010.80 NlA
Thereafter R3645.20 R 3 827.20 R 4 010.24

OPERATOR
First Year Operator R 1892.80 N/A
Operator R2406.56 R 2527.201 R 2646.80
Multi-Skilled Operator R2780.96 R2920.321 R 3059.68

GENERAL ASSISTANT
I R 2 062.321 R-2165.28 112269.28

CASUAL EMPLOYEE I
,An employee who substitutes for any permanent employeewho Is slck-or onleave)
Remuneration I Basic Salary I Wages shall be calculated at the
prescribed DAILY rate for that categoryof employment

PART TIME EMPLOYEE
(An employee who works 1 or 2 or 3 days per week)
Remuneration I Basic Salary I Wages shall be calculatedat the
lorescribed DAILY rate for that cateaorvof ernelovrnent

NOTE: COMMISSION EARNERS
i I ~tyIl5(5

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 40% Commission
NO STOCK DeDUCTION

IDEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PEItMlSSION 1
lueauCtlons to De maae rrom commission either on a daily rate or on a hoUrly rateror commISSion
earners that stay off work without permission. The calculation on daily and hourly rates will be
based on the prescribed basic salary.

PROVIDENT FUND 1
PLEASE NOTE: As from 1 January 2012 Provident Fund Contributions will be compulsory
for all employees. Contribution to be paid by all employees will be 6% of .alary. Contributions
Ipayable by all emplovers will be 6% of salary.
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4. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE EMPLOYERS'
ORGANISATIONS AND THE UNION

4.1 Substitute the existing clause 22.13 with the following new clause:

Rthe Council has the right to add VAT to any sum in the Contribution Schedule which attracts
VAT in terms of the Value Added Tax Aer.

4.2 Substitute the existing schedules appearing after Clause 22 (expenses of the Council
and Subscriptions.....) with the following new revised Contribution Schedules for all areas
(Areas 1 up to and including Areas 5).

,.
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~""""'*'IitI'le""""IIIeD".~fDf""CII""oI"""""~PARTTIMEEIIPlOYEE
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IWIUlRElIlIINO AND COIIIlI!TOlOGY IElMCES BARQAlNIIIO COutICL
1_1_0

CON11l8UTION 1ICHEllUl.E
(ClauMI2)

ICH!IlUI.! OF IOHC1I. UAlIA,COUHCL, lICK PAY FUND AND HCI PlIOVID!NT fUNDCClN1'NlIUTlOHS POllMIlA 3, WHICH Il!AHI Ttle
1IIAQlST!IIAL DIlITAICT OFEAST LOMlOH • PORT ALfRED

le_fl'IInIt.' .... aotti

IIUIIS _OCllUNCll. lICK PAY FUND _.'anel

Wo<Ile- CATEGORV UNIONI
~ E...... ~ E'"

(......--."
AGENCY ~and.......,.l

EOHCellu.......... RnO.lIO eOCHSI AgenqI Fee R7'.00 ANI!AIIA '9..., ,.-._c:horgo R15.00T....__
R t3O.oo

ReUS WA
R62lI.18

02 WE IlIA HI ..
()plonoI(P.- Fund ",.uaMl)

_A

02 MOt Aea.OO R20.oo A11.00 R 14.85 R2II.1O A178.40 .....
02 M05

,.,.,s__
A•.OO A20.00 R51.00 RtUO R31.40 Rt." .....

O:l MOl0 ,.,."0..,, A•.OO R20.oo RST.OO Rte.os R32.1O RleU7 .....
02 MHtO 1--"- R•.OO R20.00 RST.OO R22.21 R4UII R2lI1.31 .....
O2MHS

_5__
R• .oo R20.00 RST.OO R23.3lI R4II.18 R280.74 -02 MH10 ,.,.,to-. A•.OO R20.oo RST.OO R 24..5t R4I.02 R2ll4.1ll1 .....

IfAlRllllDl!A- QUALFI!Il
02 HQl

FIrIl___

A"OO R20.oo RI1.00 R 11.21 A311.5' R218,27 -O2HQ2 ~ Rea.OO R20.oo RI1.00 R21.11S R43.1O R2IIU. .....
02 HQ5 -'-- Ree.OO R20.oo RST.OO R23.05 R4II.0Il R2TUII .....
02 HQIO ,.,.,to.." Rea.OO R20.00 RI1.00 R24.14 R4II.211 R2lIO.n -AAtO_,lITYl.aT
02 AHOI _conarSET"'~ Ree.OO A20.00 RI1.00 A t3.T4 R21.48 Rt84. -02 AHQ5

,.,.,S__
R"OO A20.00 A11.00 R 14.42 R2II.85 Rt13.tO ..",

02 AHOIO ,.,."Ow-n R•.OO A20.00 RST.OO R ".tt R3O.22 Rt81.33 ..",

02 AHII
_WonnoI~

A•.OO A20.00 RI1.00 RU. R 17.111 RlO3.OlI .....
02 AH15 -,.... A•.OO R20.00 A11.00 RI.02 Rll1.04 RtOll.2tl ..",

02 AHll0 ,.,.,to__ R•.OO R2O.IIO RI1.00 RI.os A111.10 Rtf3.• ..",
""~___ar..... 01'"

O:l AHB1 -.g:~ -.g. CutIIng or Aee.oo A2000 AST.OO AUO A1UO RlI1.20 .-
e-.

02 AHB'
,.,.,S__

Aee.OO R2O.00 RI1.00 R5.a R It.TII R70.11 -02 AHB10 ,.,.,to.... R6800 R20.oo R51.00 RUII R 12.32 R13.04 .....
L!ARH!A - MODULU

02 LMO _0 R"OO A12.00 R24.00 RI.12 R 11.24 RIOIA' .....
02 LMI

_,
R68.00 R t:l.OO R24.00 R...3 R 11.05 Rl14.32 .....

02 LW _2 Ree.OO Rl:l.OO R24.00 A 10." R20.31 R12U'7 -02 LM3 _3 RlIlI.OO R t:l.OO R24.00 Rl0.18 R2t.ae Rt2ll.48 .....
O2LMI _4 A•.OO R15.00 R33.00 .R11.311 R22.71 R1311.21 .....
02 LM5 -, Ree.OO RtS.OO R33.00 A 12.07 R24.1' A144.111 nell
02 LMlI _II Ree.OO R ".00 R33.00 A 12.71 R25.43 RI52..57 .....

L~- UNlTSTANDAROS
02 LSO E,*"L_ RlIlI.OO R 12.00 A24.00 RlI.40 R 111.81 Rl00.84 .....
02 LSI Care UnI&-..l_ 2 R•.OO R t2.00 R24.00 RUO A11.21 Atf5.as -O2lSll CareUnI SlMolIR l .... 3 Ree.OO R 15.00 R33.00 R 10.18 R2t..57 R1211.42 .....
02 LSII Care I.WlS_l_4 RlIlI.OO R 15.00 R33.00 RII.71 R23.42 Rl40.52 .....

MANICURIST .. BeAUTY CULTURlST

02 N81 ,.'_01-""'" RlIlI.OO A12.00 A24.00 R t2.l1 R2.... RIS...4 nell
02 MB2 Thoro_ R8II.00 R15.11O R33.00 A 111.04 R32.OI At82..50 .1l:II
02 M85

,.,.,S __
R88.00 A15.00 R33.00 RtU4 R33." R202.1t .....

02 MBIO NtMIO~ R88.00 R 15.00 R33.00 RI7." R:15.30 R21'.18 .....
02 AEI ReCIPTlONIT • tll_ Rea.OO R20.IIO A48.00 RIU2 R33.03 Rtlll.l1 .....
02 Rea TllIt'HIIor R68.00 Rzo.oo R48.00 R 11.70 R3I.41 R23lI.43 .....
02 RES ,.,.,..... Ree.OO RZO.oo R48.oo RZO." R4U7 R248.23 -02 RE10 NtMl0wnrw R88.00 R20.00 R48.00 A21.l11 R43.311 R2lIO.15 .1l:II

OPMATOR
02 OP IClDot*r ·1111.- R88.00 R 12.00 A24.00 RI.83 A17.11 R10l1.02 .1l:II
O:l OPI IClDot*r...._ R88.00 A12.00 R2400 R 1084 1121.81 AI3O.04 nell
02 0P5 _S-. A11.00 A12.00 A24.00 R1U8 R22.7& At•.53 .....
O:l OPtO ,.,., 10",n A68.00 RI2.00 A2400 RIU2 R23.1& A143.0II -020PMl 10pefIl0r IUIoSId'IId AlIlI.OO R12.00 R24.00 A 13.24 A211.49 A151.93 .1l:II
02 OPMS 1000000ar~_,.... RlIlI.OO A12.00 A24.00 A 13.10 R21.11 RIlIlI.a -02 OPMl0 Opolalor M.-.S-Aller10__ A68.00 R 12.00 R24.00 A 14..57 A21.14 At74." nell
02 GAl GENERAL ASSISTANT AlIlI.OO R 1:l.OO R24.00 AUO R 11.41 RIl ...4 .1l:II ..
02 GAS """-' R88.00 R 12.00 R24.00 A10.11 RZO.37 RI22.Z4 ell:ll
02 GAIO _,Ownrw R88.00 A12.00 R24.00 A to.68 A21.35 Al2II.ll .....

CASUAL EMPlOYEE
~loreuuol/pM_""~olIedIbe"ll*ifiedlor""~oI~_.

PARTTIME EMPLOYEE
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HAlRDREI8lNO .. COSMETOLOGY SERVICES BARGAINING COUNCIL
luml netlolIIQ

(C...... U)
SCHEDULE OF EOHCB. UASA, COUNCI... hel SICKPAYFUND .. hcl PROVIDENT FUND CONTRIBUTIONS FORPROVINCIAL

DISTRICTS FORTHEPROVINCE OF~ I'REESTATE (ArM II)
(EtrectIYe from 1.. .len Z012)

UNlOIlI_NCY
8AIIGAININO COUNCL IIlCIII'AY fUHO ....... '1IIIdfI!I!

WOf1I.ing
CATEGORY EJIIPI¥r ~ En1*>Jor ~ <....-by

Code ...........,.........)
EOHCB~

1lml.00 EOHCB/Ag~ Fee R71.00AHIl!ASA/~ ...(S. cwm::NG)
_'_'i.~chIrgo AJI.1llI
TCllII...-chIrgo A 130.1llI

07 WE ~~ NlA HI HI A37.3l HI
A111...1

~ Fund .. opClonoI) lOpIonoI)
MANAGER

07 MOl .-..-on, A61.00 A20.00 AIl7.1lO A 15.35 A30.711 RISUO -aT M05 _a,..,. A61.00 R2O.00 RIl7.oo A".11 R 32.23 Rlla.• -7 MOIO _,0,..,. R6I.OII R2O.1llI RIl7.1lO Rl.... R33.7I R202.1II ..
17 MIll ~/- R6I.OII R2O.oo RIl7.oo R1U.. R3UI R2311.l1l -17 MH5 ~a,..,. R6I.OII R20.00 R57.1lO R2O.13 R41.15 RI4..., ...
7 MIllO iAIlIr10,..,. R"OII R20.00 RIl7.00 Rll.12 R43.6I Ral. ~

HUIDllE88ID - QUAUFlED
107 HOI

FInl__ quoIIyIne
R6I.OII R2O.00 RIl7.oo A1U2 RIUlS AI2I.3O -7 HOI - R6I.OO R2O.00 RIl7.oo All."" RI..... A14Il.21 -107 HOS _a,..,. R..OII R20.00 RIl7.oo R 13.00 R2I.l1 RI6I.7a -07 HOIO _,0,..,. AROIl R 20.00 RIl7.OII R 13.1. RIUl RIM.24 ..

AFRO IWIUllIBlIIR / ITYUlT
07 AHOI IMIhcon ..SETA~ RROII R20.oo RIl7.oo RIO•• Rn. RI3I •• -07 AM05 ~a,..,. R6I.OII R20.00 R57.0Il R 1'.4Il AZUl R137.1lO ...
07 AHOla _,0,... A...OIl R20.00 RIl7.OIl R lJ.O.. RJ4.08 RI44-U .-
7 AH/1 IWlIIInfonnII~ R.OIl R2O.00 RIl7.OII RUI R,...., RIl7.e7 .-

07 AMl. -'''''' RROII R20.oo RIl7.oo RUf RI5.33 RIl1.
'"""07 AHI10 ~IO,.... A61.011 R200Il AIl7.oo ,u.tXt Alam AII.41 t-hIM....,..--...........,...

107 AHBI -.e: Ik-.g. -.g. HaIrcIualg or R88.OIl R20.OIl RIl7.oo RU7 RU3 Rauo -e...-.
107 AHBf _a,.... RROII R20.OII Rf7.1lO R.... RU' R88.28 ,..
107 _,0 _,0,..,. AROIl A20.OIl AIl7.OIl RUI A8.12 Alt.., .-

I.UIUIIR -IIODULU

7 llolO
_-.peung_, A88.OIl RIZ.OIl R2 ...oo RU3 R 12.1l7 R7I.OII I.-

lUI

_,
R88.00 Rl2.OIl RZ".oo RU. R 13.11 R7D.OI -lUI _I R".OII A11.011 R z...oo R7.04 R '''.08 Rt4.4Il ..

lU3 _a RIII.OII R Iz.OD R2 ...oo R7.47 A1...94 RI",7 ...
7 lU4

_.
R88.OIl A la.oo A33.00 RUZ AI .... _.04 t-h

7 lUI _5 RROII R15.0Il R33.1lO RU' Rl.... RIOIl.15 ..
07 lU6

_.
RII.OO R 15.00 R33.oo RUI A 17.12 Rl05.71 ..

L£ARNER - UNITSTANDARDS
07 lSD E"'T_ R...OIl RI2.OIl RM.OIl RI.OO R 12.13 R7U8 ..
07 l81 ConoIAlil~l_1 A".OIl R IUO RZ4.oo RUS R1UI R7D.7' ..
07 LSlI Cono UIlIS-L_ 3 A".OII Rlf.OO R33.00 RUO R1UO _.80 -07 LSlI CoreUnitS_lovel. R6I.OIl R15.1lO R 33.00 RI." R 17.28 RI03.71 -IlANlCUAlST .. BEAUTY CULTUAIIT

07 MIla 1- 3 Mcnltlt R".OII RIZ.OO RM.oo RS.OS R 10.11 ReD.es ..
OJ MIl23 3_ R".OO Rla.OO A33.1lO R5." A 11.78 A7II.S7 otdl

07 MIl33 3"3_ A68.00 RI5.00 R33.oo R7.34 RI.... RIll. II -.
07 ..., ",...- R".OII RZO.OO A45.00 A 10.113 R2l.111 RlS1.l1 -7 MlI& _5,..,. R".OII R2O.0II RallO R 11.45 Rn. RI37.n IMI

MIllO Merl0,...n R88.00 RZO.OO R48.00 R 12m RZ4.04 RI44.27 ...
7 REI RECEPT1ONISTtTeUl'HOfIIST R".OO R2O.00 R48.OII R 11.01 R:IZ.03 RI32.18 -RES _a_ RROO AZO.oo R41.0II RIU' R23.13 Rlaue ..

07 REIO _,0,..,. R".OO R20.OII R48.OII R 12.12 R Z4.23 RI45.3. ..
OPERATOR

07 OP 0p0rIl0r1ll1l_ A".1lO Rll.00 RZ•.OIl Re.43 R 12.85 Rn.13 -07 OPI ",...- A".OO RIZ.OO A1•.00 A.... A 17.75 RlOO.N -07 OPS AllerS,..,. R".OO Rll.OIl RZ•.OO Ae.32 R18." All1.12 -07 OPIO _,0,.•• R...OO RI2.00 AZ•.oo Re.78 RIUZ A117.lZ -107 OPlii 0p0rIl0r-- R".OO RI2.00 RM.1lO R 10.87 Rll.94 Rial." -07 OP1I5 _lyeatS R".OO RIZ.OO RZ•.OO R 1'.5Z R 23.05 Rl •.21 -.
07 OPliiO _,0,... R".OO RIZ.OO RZ•.OO R 12.07 A14.l. Rl....3 -107 GAl GENERAL ASSISTAHT R".OO RII.OIl R 24.00 R 1.28 A 10.&1 RI3.011 -.

1 GI\5 _I,..,. R".oo R12.1lO RZ•.OO RS.N R 11.04 R68.27 -107 GAIa _,0_ R6I.OO R IZ.oo A1".00 RS.7I A11.68 AII.3D -.
CASUAL EMPlOYEE C_lor CI"'"" .... _......,...IIIIiOIoe.opocIIocIfarlllot~oI....,.._
PARTTIME EMPLOYEE
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IMIRDRISIINGNil) COIII5 .......... ' L

COecnI-11
lIClEDULES

(CIa.e22)

ICtIEIlULE OFEOIICII.UAIlA, COUNCL, IICI< PAY FUND AND HClPlIOVIIlENT FUND c:otmUIIU1lONI FORAREA t, wtICIt IllEANITIll
PROIIINCIAL DIITRICTI OFGAUTINO C!ldlldlfto--.....dIr"'"" VlrMnlglllllllandlclnllln &NIgIl)

1__,.'.... ·121

lIMON1 IIAIIOAINItQ COUNCIL lICK PAY PUND ,"",,,-
AGENCY

CATEGORY I....-IJI'EJnpIower E.... EIftPIO'J'er ~ .......,.,1Ild ........1

EOttCII 1WO.oo EOHCB 1AgtncJ Fee R7I.OO AHIII!AllA I AgoncJ Fee

IIaIc R75.l1O
TatII_ dlIllIe R 130.00

~I HlA HI HI RllU7 II!
R72UI

WE
IIPnIlIIlIIInIFUIldII 0DlI0nIIl (0l0ti0ftIll
MANAGER

I MOl RlII.DO R2O.IlO R57.oo RZUO R45.4IO RZTUZ .....
I MOS _S_ RRDO R2O.IlO R57.00 R2U. RU. Ra7.a .....
I MOIO AIlerIO_ RlII.DO R2O.DO R57.00 R2lI.0I RIIO.17 _'.02 .....

It MHI 1.-- RlII.lIO R20.DO A57.00 R311.Z1 A410.42 R312.S4 .....
Ot MHS AlerS_ RlII.DO R2O.DO R57.DO R31.72 R83." _.61 .....
01 MHIO _,0_ RlII.DO R2O.DO A57.DO R33.2A R."" ~ .....

ItAIRDIWlSER- QUALlPIEO
I HOI Fhl_ ...... QUIIIMlII Rea.DO R2O.DO R57.l1O R 21.27 R42.lII R2lIUI .....

01 HCl2 l'IlerNfter R.DO R2O.00 R57.00 R3D.II R4IO.72 RII4.a .....
01 HaS AIlerS_ RlII.lIO R2ODO R57.DO R31.11 R83.75 R312.S1 .....

I HOlD _,0_ RlII.lIO R2O.DO R57.00 R3:l.lIO R•.711 R«lO.73 .....
AFRO HAIIttlRU\ll!RIITYUST

101 AHQI WIllcorr or seTA QuIIllcIlIon Rea.DO R2O.DO R57.00 R IUS R34." R2OI.17 .....
~I AHQS II\brs_ RlII.DO R2O.DO R57.00 R 11.23 RII.45 R211.n -I AHOIO _,0_ RII.DO R2O.DO RS7.DO RIO.OI RII.17 R22ll.Ot .....
01 Ntl WIll ilIomW audIcIIIonI RII.DO R2O.DO R57.00 R 12.04 R 24.011 RI".52 .....
lOt AHIS _S_ Rea.DO R2O.DO R57.00 RI2.115 R 25.20 RISI.711 .....

I AHI10 _,0.... RlII.DO R2O.DO R57.00 RIUS R2I.1IO RI•.oo .....
An empIoj,IeewID _ ... or more.-1IIo

Ot AHBI l-.g:~.-... H8WI:ulllrIg or Rea.DO R2O.DO R57.DO RI.6I R 17.11 RIOI.OI .....
~~-

Ot
_5

AIlerS_ R•.DO R2O.DO R57.DO Rll.. RIUI RI1UI -Ot AHBIO _,0.... RlII.DO R2D.00 R57.00 RO.72 RIU5 RIll.. -LIARNER - MOllUl.U
I LMD IlIIont COll1lIlItt1O _ I RlII.DO R 12.DO RM.OO RI.42 R 11.61 RI13.07 .....

LMI
_,

Rea.DO R 12.DO RM.DO Rll.74 RIll.41 Rlll.lII .....
un _2 RlII.DO R 12.DO RZ4.00 RIO.27 R 20.54 RI23.M .....
LM3

_3
RlII.DO R 12.DO RM.OO RIo.n R21.54 AI2I.23 .....

l.M4 _4 AlII.DO A 15.DO R33.00 A 11.311 R2UI AI3S.lII -I lM5 _S RlII.DO R 15.DO A33.DO RltA4 R2U7 R142.02 -LMIl Mod.... I RlII.DO A II.DO A33.00 R 12.31 R 24.72 RI4U2 .....
LEARNEIl- UNIT IT__

I LBO IEnIrY~ AlII.DO R12.DO R24.00 AUO AIU7 RIOt.6I .....
I LSI care 1M« SIIIndanII..- 2 AlII.DO A 12.DO R24.DO A1.110 R 11.110 A1l7.a .....
I lS8 care UnI_dll_ 3 RlII.DO R II.DO R33.oo R ll.oe 1122.12 RI32.72 -1 lS11 care UnII~ Level4 RlII.DO RI5.DO R33.DO R 12.10 R24.20 RI45.2O .-
I MANICURIST &BEAUTY CUL1URIBT
I MIllS 1-3_ RlII.DO R 12.l1O R24.DO RI.52 R 17.04 RI02.21 .-I MIl23 2""3MarMlo RlII.DO Rt5.l1O RZ4.oo Rll.14 R 10.1II RIlI.OI -I MIl33 :r'3_ RlII.DO R II.DO R33.oo R12.41 RM.12 RI4I.S1 A_
I MIll ~ RlII.DO R2O.DO R45.DO R2t.• R43.12 R213.52 -I MIl5 AIlIrS_ Rea.DO R2O.DO R45.DO R23.01 R4I.11 R2711.ea -I MIllO iAIIwlO_ RlII.OO R2O.00 R4I.OO RZ4.1S R45.31 RZ8lI.15 -I REI RECEPT1ONISTITELEPItONIBT Rea.OO R2O.00 R4I.oo R2t.t8 R42.311 R254.t8 .-
I RES IAlIotS ..... RlII.DO R2O.DO R4I.oo RZ2.2A R""" R2II.II .-
I REID _,0_ RlII.DO R2O.IlO R4.l1O A 23.30 R45.5ll R27ll.55 .....

OPERATOR
I OP ~-F"'V_ AlII.OO R 12.DO RZ4.DO R12.T4 R2II.45 RI52.lII .....
I OPI O\lnlor-~ RlII.DO R 12.DO R24.DO R 11.33 R31.17 RZ32.oo -I OPS ~-_S .... RII.DO R IZ,OO RZ4.DO R2O.30 R4D.lIO R20.11 -I OPIO _·_10.... RlII.DO RIZ.DO RZ4.DO RZU7 R42.S4 R233.Z2 .....
I OPMl

__Moa-s_
RlII.DO RI2.DO R24.00 R2\.311 R42.711 R2lII.71 .....

I 0PM5 Opet8lorMuIIl-SIIIInAfter 5__ RII.DO RI2.DO R24.oo RZ2.4I R...113 R2IU7 -1 OPMIO IIlImot MlMI-Sl<IIod Nt. 10V... RlII.DO R IZ.OO R24.DO R 23.53 A47.01 R2Il2.311 UCIl

I GAl GENERAL MiliTANT RII.DO R 12.DO AZ4.00 R lUI R23." Rlo.n .....
I GAS _S_ RII.DO RI2.DO RZ4.DO R lUI RZS.tl RllIO.1S -01 GAIO Ntot IOwurs RlII.OO R 12.DO R 24.DO R 13.11 R2I.3S Rll11.1Z -CABUAI. EMPlOYEE ~ 1<lr ....... /porlllm4~WI Ill • ....-tor....CIlIgOly'-""""

PART TIME EMPLOYEE
_.
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_llIINlJ ANDCOSIIETOl.OC1f IlElMCEB BAllGMIIHG COUNCIL

r-1lIItolIIII
~1C1lEllUL.£

(CIIuM22I
BCtI!llIlU!OF!OIIC&,UAIA. COUIlClL, lICKPAY.UND AND HCI PllOIIID!JIl' PUIID COHTR8IT1ONI.OR lMI! llAUlIlIIIAL DIIT1l11:T orQlIIIllLIY

C/IoIM I,
UNION I

~COUNCL 8ICKPAY...,
_.....

~

WaRCodo CATEGORY E!nIlIowor ~ ~ e...-.. 1.....-..,""*"'" and~
!OHClI S_rlplloo_

Rm.OO!OllC8 I Agoncy Fee R7I.OO AIl8EAlIAI AgonqoFeelS-GAUTEHOI
__.htl••-'"

R 76.011
ToIII_-" RI30.~

03 WE WoItdncI~ NI_ til Ni R 31.11 HI
R 2lIB.I2

r-FundIIopllOneI) 1.-
MANAG!R

03 1101
__ 0...,

R • .oo R2O.00 R57.00 R1U5 R:lD.lO R1eUO ud1

~IIO -'-- A• .oo R2O.00 R57.00 A 11.11 RaD RI8UB oKll
0311010 INlorlO __

A• .oo R2O.(;o R57.00 RII. Rn7B RJlI2.A IKIl
'oi" lotHI ~I- Aee.oo R2000 R57.00 RII.I4 R .... -- ud1

03 IIHI
!MIr1__

R•.OO R 20.00 R57.00 A20.83 RIl.BII R2e.tt ud1
03 MHIO _lOren R • .oo A20.00 R57.oo RUI2 R43.BII Ra,. IICII

_R-QUIlUflI!ll

03 HOI
Fnl__~

R • .oo A 20.00 R51.oo RIU4 R~. AI:IB.30 IICII
03 HOZ - R • .oo R2O.oo R57.1lO RI3.01 R 28.12 AMlI.2I elCll
03 HOI !MIr5w-ra R•.OO R2O.00 R57.00 RI3." R2U7 Rtee.7B ....
03 HOIO IAlllti0ren R • .oo R2O.00 R57.oo RI3." RZU7 R' ....24 ea<ll

IAl'IIO_RIlITYUIT
03 AHClI f\'WIlCOTTor SETAa.- R • .oo R2O.oo RII1.00 A lUll RZ1.• RI31.301 eKll
03 AH05 _5ren R • .oo A 20.00 A 111.00 All." R2U8 Rln. ud1

03 AHClIO _10_ A•.OO R2O.00 A 57.00 RI2.05 R~.lIll A144.54 -03 ANI
--~ R".oo R2O.oo RII1.oo A 7.3, R , ...., "'.11 IICII

D3NilS -'ren R18.00 R2O.00 R 57.00 RU7 RIU4 _.04 o-.tl
D3 NflIO _lOren A• .oo R2O.oo R 57.00 RI.04 Rllm -.42 elCll

D3 Nflll
Nl""""'__" orllllllW"''''-..r.

R•.OO R2O.oo R 57.00 AU7 RI.83 RIUO elCll8ra1d1nt. -.c.. -.uIlIngor_

D3_5 -aren RI8..110 R2O.00 R 51.00 R4.8Il R • .» RN.2Il ud1
03_10 _'Oren R • .oo R 2O.Oll RII1.00 RUI RUZ

_ ..I
eKll

l.UIIND -IIODULEI
D3 UlO IIoIonCOlllllllllnO-1 A18.00 R IUD R24.00 RU3 A ,2.111 R7B.oo ead1
03llll _I A•.OO RIZ.OO RZ'.OO RUI RI3.11 R71UIlI IICII

D3lll2 _Z Rte.oo R12.oo R~.OO R7.04 RII.
_...

ud1
03 UI3 _3 R 18.00 R 12.00 R24.00 RlA7 RII." _.17 --03 UN

_.
RIIOO RII.oo R33.00 RU2 Rl...4 _.04 ....

O3lM5 _I RII.OO RII.oo R33.00 Rua All.• Al00.11 ..en
03 I.M8 _I RII.OO R ta.oo R33.00 RU, R 17.12 Rl05.71 -LURIl!R - UNITITAHQMIDS

D3lSO entry ...... RIIOO A IZ.oo R~.OO AUI R 12.13 R72.71 ellC/l

03181 coreUnl_ ......Z RII.OO R IZ.oo R24.00 RI.• RIUl R71.17 ud1
03lS6 coreUnll_......3 A18.00 R1I.oo II 33.00 A7.13 R lUI _.17 ACIl

03 l811 Core UnItS_"...... 4 Aee.OO AI6.Il0 A 33.00 AU' R17.21 RI03.71 com
IIANIC;URIIT I RAUTY CUI.TURl8T

03 MlI3 1"3_ RII.OO R IZ.oo 1124.00 R'.05 RIo.ll _.II -,
0311823 r" 311_ RII.OO RIUJO R24.00 R5." A 11.71 RTO.17 ..d,

03 11833 ~3Mor1i1l1 RII.OO Rla.oo R33.00 A7.34 RII'" RII.ll ud1
03 MIl '"-- RII.OO R 20.00 R 47.00 R 10.83 RZI. R131.1B eICII
03 M85 _aren R•.OO R2O.00 R47.00 R"'" RZ2.la R,U.n 'alldl

03 MIllO _loren RII.OO A 20.00 R47.00 R 12.02 R24.04 R144n -"
D3 REI RECeP1lONlBTITEUPilONIST R18.00 R2O.oo R47.00 A 11.01 R22.03 Rlall IllC/l

03 RE'
_a__

A11.00 A20.00 A47.00 RII.51 A 23.13 Rl..78 ..en
03 AEIO

_10__
Rte.OO R 20.00 R47.00 R 12.1Z R24.23 RllS.. ..en

OI'MATOR

0301' ~·tnI_ RII.OO R 12.00 R Z'.OO RI." R1Z.BII R77.13 roth

03 OPI Opor.-.-- A11.00 A IZ.OO A 24.00 R .... R17.32 Rl_ e_

03 01'5 -'-- RII.OO R 12.00 A 24.00 R'.ot R 18.18 AIOIU. ur.h

0301'10 _IO)'e81S RII.OO R 12.00 R 24.00 RU3 R 18.05 R1I4.32 eoth

0301'111 ~·_WIId A 11.00 R 12.00 R24.oo R 10.72 RZU3 RI2lI." oacII

03 0PM5
_5__

RII.OO A 12.00 R24.00 R1UI R2UO RI3U7 -03 01'1110 _lOren RII.oo R12.00 R24.00 R 11.71 RZU7 R141.40 eedI

03 GAl GlIIIlW. AIIIITANT RII.OO A 12.00 R24.oo Ra.1I R 111.22 ABUI -03 GAS
M.a__ A11.00 R 12.00 R 24.00 RI.» RlO.71 _n pdl

03 GAIO _lOren RII.OO R 12.00 AZ4.00 RUZ R 11.23 M7.3t .-
CASUAl. !MPlOYEI!

e-..forCBlUlllperl_ ...............n......,forIlelQllgllly"'....,.. ......
PARTTIMEellPlOYEE
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IWIllIR!lllllHG AND COSMfTOLOOY ll!IMC!S IIARGAIMNG COUIlCl.

c-~

~lICH!IlUU!

IClluu221
8C11EDULE OF!OHce. UAlA.COUNCL, lICK PAY FUND AND HC! PROVIDENT FUND CONTAlIII1TlOHS FOR KLERJ<SDORP AND

POTCIl!l'ITIlOOM. C- 2)

EJr..- from 1- ..... ZOUI

UNION' IIAIIGAIIlINOCOUNCIL lICK PAY FUND Prow.,_
AGENCY

_Code CATEGORY E....... EnlpIoyoe ~ E",,*,"
I....._-.sby
""""-and~)

!OHCB&~ _00 EOHCB IAlI-, Foe R7&.00 AHIIEASA''''' Foe

Bale _blIIImeaI dIa'go R75.o1

TolII1_'-' RI30.00

WOIblO EJnploJor
NI~ N N Re3.3l1 NI~

R422.m
08 WE

(Pn>wldonlFundIs"""""" 0pI0n0I

IWIACmt
08 MOl ....-.Ontt RlIS.OO R20.00 R57.00 R 18.47 R_ Rll1UII nell

M05 _0,... RlIS.oo R20.00 R57.00 R 19.39 R3II.711 RI9UI nell

MOIO _'O,... RlIS.oo R20.00 R57.oo R20.31 R4O.82· R203.11 -.
MHI 1H*drn1Of RlIS.OO R 2O.llO R57.oo R22.2. R..AI R222.40 -.- _1Iv-on RlIS.OO R20.00 R57.00 R 23.311 R4O.1I R233.113 -.
.,HIO _,0_ RlIS.OO R20.oo R57.00 RN.47 R4O.J3 _.lIS ..."

_EA-QU_I!O
HQI FlrIl_8111'~ RROO R20.00 R117.00 RIU3 R 31.&1 RI51.29 nell
HQ2 - RIIII.OO R20.00 R57.oo RZ1.l0 RG.20 R21U12 .-
HQ5 _5,... RlIS.oo R20.00 R 117.00 R22.15 R...30 RttI.112 nell
HQIO _,0_ R8I.OO R20.00 R57.00 R 23.21 R4&A3 R232.13 ..."

AFRO HMtlllIBSEA/ITYUST
Il8 AHCll W\lh COTTorSET"'~ R"OO R20.00 RII7.00 R 14.1. R2U. Rln.. nell
08 AHQ5

_5_
RlIS.oo R20.00 RII7.00 R 14.15 R29.70 RI4O.IIl ..."

08 AHCll0 _10,... R8I.OO R20.oo R 117.00 R1UI R31.12 R181.58 -.
08 AIlII
--~

RlIS.OO R20.oo R51.00 R7.31 RI4.62 R73.11 nell
Il8 AH15 _5_ RlIS.OO R20.oo R57.1lO R7." RIUS R7II.75 ..."
08 AHI10 _,0.... RIIII.OO R20.1lO R&7.00 RB.D4 R1Ul. RBO." ..".

08

_,
_ ~ PlIIIIrlg. CutIilg orHIIr

R8I.OO R20.oo R51.00 R5.00 RU9 R4ll.t1 ..."ExII_
08 _5 AlI..5_ R8I.OO R2O.oo R57.00 RII.25 Rl0.4ll R52.•7 ..".
08

_ ,0 _10 _
RlIS.OO R20.oo R&7.00 R5.80 R 11.00 R55.02 .....

LEAJUlI!R - MODUU!I
~lMO -CllIlIIlIo&lo_I R8I.OO R1Z.00 RZ•.OO R 7.93 R1UI R79.30 ..."
08 lMl ...., RlIS.OO R1Z.00 RN.OO R 11.31 Rll1.112 R83.1O ..."
!JBlM2 ...... Z RII.OO R 12.00 R24.00 RUB R 11.71 R81.56 nell
08lMJ Module 3 RlIS.oo R 12.00 R2• .00 R'.43 R1UI R9UB ..."
08 lM4

_.
R8I.OO R 10.00 R33.00 RU1 R1U5 _.7. ..."

08 LM5 ..-S R8I.OO R 15.00 R33.1lO Rl0.113 R21.0I R101.30 -OllLllI
_II

RlIS.OO R 15.00 R33.oo Rl'.15 R22.11 RI10.88 ..."
l£AANEA - UNlTITAHIlARlII

08 lSD Entry- R8I.oo RI2.00 RZ4.1lO RII.71 R 13.43 R07.13 ..".
01 LSI Carlll.Wl_~ 2 R8I.oo R 12.00 RZ400 R7.75 R1Ul Rn.113 nell
I0Il lSI CarllU/lll_~3 RIII.oo R15.00 R33.00 Ran RI1.. RIl9.lO .....
Il8 Lilli CarllU/lll~L_. R".OO R 15.00 R33.00 Rl0.04 R20.OI R,oo.., nell

MANICURIST. BEAUTY CULlURI&T

011 11813 1-3_ RlIS.OO R1Z.00 R24.00 RII.51 R 17.01 RIIlI.Oll .....
1IB23 'r3_ RI8.00 R 16.00 RZ4.oo R8.81 R13.12 _.12 nell
MB33 3"3_ RI8.00 R 16.00 R33.00' RII.50 R 11.D0 R85.02 .....
IIBI '"'--.. R8I.oo R20.oo R4O.1lO R 15.07 R30.16 Rll1O.75 ..."
MBS AIlerS_ RI8.oo R20.oo R4O.oo RI5.l3 R31.f16 R1S8.29 .."
11810 _10v-.. RIII.OO 1120.00 R4O.00 R 111.59 R33.17 RII15.117 -.
REI R!CEPTlON.TITELUHONlST RI8.00 R20.00 R4O.oo RIU. R29.1111 R149.40 -.
REO _0_" R:81.oo Il 20.00 R4O.00 RI5.19 R31.311 RI81.81 .....
REID _,0.... RIIII.OO R20.00 R48.00 R 10.43 R32.f16 RI84.32 .."

IOPERATOR
OP FRI,... RIII.OO R 12.00 RN.OO R 10.18 RZO.311 Rl01.82 .."
OPI ~ R8I.oo RI2.00 R2•.00 R 1•. 12 R2II.25 R14U3 ..."
OP& _5,..,. R8I.oo R1Z.00 R 24.00 R14.e3 RZ9.II11 RI".30 --OPl0 NllIrl0-. RI8.OD RI2.00 R24.00 R1Ul R31.0I R155.32 -OPMI 0pereIar-..." RlIS.oo R lZ.00 R24.00 ilIon R33." RIIlT.III ..."

OPMII
~o__

RIIII.OD RI2.00 R 24.00 RI7.81 R 35.11 RI7U5 .."
OPMl0 WIer 10lINII RIII.oo R 12.00 R2••oo R1U. R311.n R183.117 ..".
GAl ClBIERAL AlIlIIITANT RN.OO RI2.00 RN.oo R7.18 R1UO R7II.15 A_
GAS _5,... RI8.OD A 12.00 RN.88 R BM R 111.11 1180.50 .."
GA10 _,0_ RI800 A 12.00 R 24.00 RII... AlII.. _.40 ..."

CASUAL EMPlOYEE ~ lor""'"1pon _ 0IIlIll0JH0 _ be. opdIedlor.. cIlIgorJof",,-

PART TIME BoIPlOYEE -
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HAIRDRESSINGANDCOSIIETQl.OOY SERVICES IIAROMIINO COUHClL

(Honln.-JI

~U1IONICIlIOUU!

IClau.. 22)
SCHEDULE 0' EOHC8. UAllA,COUNCIL,lICK PAYFUNDANDHCl PItOYlDEHT FUHDCONTllI8UTlOll8 FOIl AREA4, WHICHMEANS tHE 1IAGlS'fEllIAL

DISTRICTSOF POIIT 1!UZAIlETH,UlTENIlAGEANDHUIIANBOORP.

fltrKtIft from ," JoIn 20111

BARGAINING COUNCIL lICK PAYI'UND ProY.'_
_Code U'IION I (equelbJetftlllllrer-

CATEGORY AGENCY Empklyer E~ EmpIoye1 E/npIorft IIIllI*lYefI)FEE
ESTABUlIWENT
EOMCB 811bscrlpllOM IWUO EOHCB I Agency Fft 1171.00 AIl8!A8A I"-'".
llaIc--....ntcll_ R75.oo
TOlIIminimum c:Nrg1 R 130.00

04 WE MIortm EmDloYer NlA HI HI R60.42 NlA R4.3035

(PIovlclenl Fund Is CIIltionOIl 10pllanll)
IIIANAGI!R

04 MOl MlNlII.r Only RM.OO R2O.00 R 67.00 R 18.11 R 37.113 R22lI.71 Mth
04 M05 ~5_.. RM.OO R20.00 R57.00 R 18.75 R3Ul R237.0I Mth
04 MOl0 Aller 10 yNlS RM.OO R20.00 R57.oo R2O.70 RU38 R241.36 -04 MHI I~.nd HIlId ...... RM.OO R20.oo R57.00 R22." R46.68 R27U8 Mth
04 MH5 ~lIer 5 ,.... RII.OO R20.00 R57.00 R23." R47.• R287.71 Mth
04 MHl0 Wl.. ,0yNlS RM.OO R20.00 R67.00 R26.12 R60.24 R301.46 Mth

IIAIIUlRElIIER • QUAl.EO
04 HOI Alii ve.. ... . t eIlIIIMna IIM.OO R 20.00 R57.00 R 17.74 R35.47 R212.1S eacll
04 H02 'The_ RM.OO R 20.00 R57.oo R 20.14 R4O.28 R2UM -04 HQS After 6 ..... RM.OO R2O.oo R57.00 R 21.15 R42.30 R263.78 Mth
04 HOlD Aft.. ,0_ RM.OO R2O.00 RI7.00 R22.11 R44.31 R2M." Mth

MRO HAIRDRESSER I STYUIT
04 AHQl lMIhCOTT or SETA Cl\IIlIIIcIlIon RII.OO II 20.00 RI7.00 R 14.01 R21.02 R1M.ll acIl
04 AHOS After5_.. RII.OO R2O.00 R57.00 R 14.71 R28.42 R178.63 -04 AH010 IA/Ier 10 reM R68.00 R2O.oo R 57.00 R 15.41 R3O.82 R18UI Mth
04 AHll IWlh Informlll~n RM.OO R2O.00 RI7.00 R8.78 II 17.52 Rl05.14 Mth
04 AHIS IA/Ier 6 ,.... RM.OO R2O.00 R5700 RI.20 Rl8,40 R110.38 eacll
04 AHll0 ".. ,0 .... RII.OO 1120.00 RI7.00 R8.84 R lUI RllU9 acIl

04 AHal
iAn employee__..... or mo.. 01the

R88.00 R2O.00 R 57.00 RI.71 R1U2 R88.52 --a:8_0. PIlling. CuIIInOor_

04 AH85 WterS_ RII.OO R2O.00 R67.00 RUO R 11.99 R71.95 -04 AH810 Aller 10 ye... RII.OO 1120.00 RI7.00 R828 R 12." R76.38 -LEAIlNI!II - MODULES
04 LMO lIIfore -..pIelIng moduli 1 RII.OO R 12.00 R24.00 R'.22 R1U4 R110.84 -04 LMI _,*,1 RII.OO R 12.00 R24.00 R8.70 R 11.40 Rl16.38 ..."
04 LM2 ModIM2 RII.OO R 12.00 R24.00 R 10.18 1120.31 R121.87 -04 LM3 Module 3 RII.OO R 12.00 R24.00 R 10.83 R21.27 R127.81 QCIl

04 u.t4 Module 4 R88.00 R n.oo R 33.00 R 11.11 R22.22 Rl33.3S -04 LUS MocI'*I RM.OO R 15.00 R33.00 R1U8 R23.17 R13'.03 ..."
O4LMB _,*,6 RII.OO R 15.00 R33.00 R 12.07 R 24.14 Rl44.83 ..."

L!AJUlI!R - UNITSTANDARDS
O4LSO EntrYLevel R61.00 R 12.00 R24.00 RI.40 R 18.81 Rl00.84 ..."
04 LSI CoteUn,SIItldItds Level2 RM.OO R 12.00 R24.00 R8.70 R'UO Rl18.38 ..."
O4LS6 CoteUn.S1Ind8ldILeveI 3 RM.OO R 15.00 R33.00 RIO." R21.77 R13O.80 -04 LSll CoteUnftSt.ndITa Level 4 RM.OO R 15.00 R33.00 R 11.82 R23.85 R141.10 IIcII

MANICURIST& BEAUTYCULTURlST

04 MBI 1-_all_nee R81.00 R 15.00 R 33.00 R 13.28 R2Ue Rl1U7 elcll
04 MB2 Thenlafter RM.OO R 15.00 R 33.00 R 17.25 R34,51 11207.04 ..."
04 Ma5 A"..5v-. RM.OO R 15.00 R 33.00 R18.12 R38.23 R217.4O elcll
04 M910 A"1I10yea.. R88.00 R 15.00 R33.oo R18.8. R37.98 R227.75 ..

RECEPTIONIST

04 REI l"_al._ RM.OO 1115.00 R48.00 R 18.05 R 30.11 Al80.85 lech

04 REZ ThItu/Ier RM.OO R 20.00 R48.00 R 18.23 R38.48 R211.71 McII
04 RES After5 yea .. RM.OO R2O.00 R4'.00 R 18.14 R38.27 R221.83 elCh
04 RE10 A!lIt 10 YelII1l RM.OO R2O.00 R 48.00 R2O.05 R40.10 11240.81 McII
04 OPERATOR

04 OP 0llerRlt· IInIl ..... RM.OO R 12.00 R24.00 RIA8 R 18.93 Rl15.57 IICh
04 OPI ()petGor· ""'_ R88.00 R 12.00 R24.00 R 12.03 R24.07 Rl44.39 -04 OP5 AIllr5,.... R88.00 R 12.00 R24.00 R 12.84 R26.27 R151.83 acIl

04 OPIO AIIIr 10 yen RM.OO R 12.00 R24.00 R 15.23 R28,47 Rl58.81 ACh

04 OPUI 0pInll0r. MulIHNed RM.OO R 12.00 R24.00 Rl3.80 R 27.81 R18U8 ACh

04 0PU5 AllerS...,. RM.OO R 12.00 R24.00 R 14.80 R28.2O R17S.22 IIcII

04 OPUl0 AlIerl0_ Re8.00 R 12.00 R24.00 R15.30 R3O.80 Rl83.58 eacll
04 GAl GENERAL AIIIlITAHT R88.00 R 12.00 R24.00 R 10.31 R2O.82 R123.74 McII

04 GAS AfterS_ RM.OO R 12.00 R24.00 R 10.83 R21.85 Rl28.82 McII

04 GAla Alllrl0 ..... RM.OO R 12.00 R24.00 R 11.35 R22.89 Rl38.18 .1Ch
CASUALEMPLOYEE Can!J1bUlIanI for CllIlJalI PItlIlm••"'IlIl>/HI1hd bI.1 opedfied lilt ll1atc:elegory1II employee

PART TIME EMPlOYEE
_.
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HAlRllllESlllNG ANDCOlI1I!TOLOGTSEIMC!S _NlHG COUNCIL

I""" noIIonell
1;000000IWTlON IQIEDULES

IClIweUI

ICH£DULE OFEOMCII. UA&A, COUNCIL, SICK PAYFUNO ANO ItCIPlIOYllIENT FUND CONTlUBUTlON8 FORRAIIIlfONTl1N. NIGEl. (AroI 1\

f!IIoc- fl'Dftl 'It Jill 201Jl

AGeNCY IIAItQAlNlNG COUNClL SIQ( PAYFUND _.Fund

CATEGORY
(oquoI--1lfEonplclyer Employee EfIlIlIDl'Or EmjlIoyH I""*,,,", _ empIoyeel

EOHCB 5Il1leeflplloM _.GO EOHCB I AQencr,.. R75.00AHBEAIA IAgeIlCJ,..
(5.0."'-1
IlaIc: R7MOT....__

R 130.00

11 we _E..-
NtA NIl NIl R~'D7 NtA

Rm.58
",-Fundlo_ (~-11 MOl ROll.DO R2O.DO RS1.GO RU.eo R45.1O RZn.1l2 ..."

11 Iot05 MMI_ ROll.DO R2O.DO R51.00 R23.lM R.7.1S R21UIl ...",

11 I0I010 MMl0,... ROll.DO R2O.DO R57.00 R25.08 R!O.17 R301.02 ..",

11 MHI IMenea..... ' HM1haer ROll.DO R2O.DO R5T.00 R3021 RIO.•Z R3Il2.~ ..",

11 MH5 _S_ ROll.DO R2O.oo RIT.DO R31.72 RI3." R3IO.~ ..."
11 MHl0 Alllrl0_ ROllDO R2O.DO R 57.011 R33.2. ROll.U R3OI." ..",

HAlRllf1!SS!R - QUALlI'll!D
11 Hal

Fnt___

R".DO R2O.GO RS7.DO R21.27 R.aM R2S6.21 ..",

11 HOZ - ROll.DO R2O.DO R57.00 R30.3lI RIO.72 R3&UIl ..."
11 HQ5 Alllrl_ ROll.DO R2O.DO R51.DO R31.l111 RI3.75 R3ll2.51 ..."
11 HalO _'0-.. R08.DO R 2O.DO RS7.oo R33.38 ROll.n ~73 -AFROIWRIlRESSER I ST'fUST
11 AHaI 'IWll COTTor &ETAa.-ton R O8.DO R2O.DO R5T.00 R 17.35 R3U~ R2OI.IT -11 AHOS Alle,S_ R•.011 R 2O.DO RST.DO Rll.23 R3ue R2IU7 ..",

11 AHOl0 Alllrl0_ RIII.DO R2O.0II RS7.00 R18.08 R3I.1T R22Il.01 ..",

11 AHI! 'IWll1nlonnlll_1loN RIII.oo R20.00 RST.OO R lZ.04 R2U» Rl".S2 ..",

11 AHIS

_6_
RIII.oo R2O.00 R51.00 R 12.65 R25.21 R15UI ..",

11 AHll0 _,0_ R08.OO R2O.00 RIT.OO R 13.25 RZS.50 RlllOOO -1011""""'" who_ oneor more"'till
11 AH81 -.g;~ PIeIIng,HeIraltIingor R08.DO R2O.00 R 5T.00 R8.~ R IT.08 RICIlI.08 ..",

E--. UnoUIedHanftu«

11 AH85 A...-B_ R08.OO R2O.00 . R51.00 RUt R 18.58 R11U8 ...",

11 AH\l'0 _,0111.. R08.OO R2O.00 R51.00 RIl.72 R 10.45 RI1S.1lO ....
LEAIlNER - MODULES

11 l.MO lleIcn ........... mocUol R08.DO R 12.00 RZ4.00 RO.•Z R1U4 R113.07 lecfI
11 LMI -.., R 08.00 R lZ.00 R Z4.00 R~.7. Rl0.U RI1I.08 ..",

11 lMZ -..2 R 08.00 R IZ.OO RZ•.OO RIO.27 R2O.~ RI23.24 ..",

11 LM:l -..3 R08.OO R 12.00 R24.00 Rl0.n R21.54 R12U3 -11 LM4
_.

R08.OO R 15.00 R3300 Rl'.30 R22.81 RI35.ea ..",

11 LMS _I R08.DO R 18.00 R33.00 R1U4 R23.51 Rl.a.02 -11 lMlI _I R 08.011 RISCO R33.CO R lUI R 24.72 R1U.U ....
LeAIlNER- UNIT 8TANDARll8

11 LSD EftlryL_ R08.OO R 12.CO R21.DO RI..o R 18.01 Rl01.84 ....
11 LSI CoreUnIl SlMdonlaL_ Z R08.OO R 12.00 R ZI.OII RIl.eo R 10.110 RI17.12 -11 LSI CoreUnIt~ Level3 R08.00 R 15.011 R30.DO R 11.08 R22.12 RI32.72 -11 LSI' CoreUnIl S_"" Level4 R08.DO R 15.DO R 3O.DO RU.tO R 24.20 R~.2O ...",

MANICURIST.BEAUTY CUlTUlUST
11 I0Il13 '·3_. R".OO RI2.DO RZ4.00 RI.52 R 17.04 Rl02.21 -.
11 MB23 ~3_. R08.DO RIB.OO R 24.00 RO.~ R1UI R118.08 -.
11 I0Il33 :r' 3Monll'& R08.CO R 1500 R33.00 RIUlI R2UZ Rl.0.51 ...",

11 MIll - R08.OO R2O.00 RU.OO R 21.81 R.UZ R21352 -11 MIlS AftwS-.. R08.OO R2O.00 RU.OO R23.08 RU.II R278.08 ...",

11 MIllO _,0_ ROllOO R2O.00 RU.CO R2•. 11 RU.31 R28UI ..",

11 REI IIECEPl1QHISTI7ILEPttONIlIT ROll.OO R2000 RU.OO R 21.18 RQ.38 R1ll4.11 ..",

11 RE5 MMI_ R08.OO R2O.00 RU.OO R2Z~ R".48 R218." ..",

11 REl0 ~IO_ RlII.DO R2O.DO R48.00 R23.3O RU.50 R27lI.55 -OPERATOR
11 OP lDen !or. FhI Y.., R08.OO R 12.DO RZ4.CO R IZ.7. R25.U RIS2." -II OPI ..,.,. Ior·_ RlIB.OO R IZ.OO R 24.00 R 111.33 R3I.IT R232.CO ..",

II ~ ..,.,. 1or·_B_ R08.OO R 12.DO R24.DO R20.3O R.a.1O ~.Il UCIl
tl OPIO lDen ".· .... ,0-. ROll.OO R 12.00 RZ•.OO R21.27 RQ.54 R218.2Z ..."
11 OPMI I~___ Rae.OO RI2.DO R 24.011 R21.38 R.a.n R2KTI ...",

11 0PM5 10DerII0t-S-_5_ R•.011 RI2.00 R24.CO R22.48 R".83 R2IIl.51 ..",

11 OPMIO 0pn10r -.stIIed After10Yen Rae.CO RI2.00 R24CO Rn.53 R.T.llS R2t12.38 ..",

11 GAl 0EN!lW. ASSISTANT ROll.CO RI2.DO R24.00 Rll." R23." RI43.77 ..",

11 GAS _5_ ROll.CO R 12.CO R 24.00 R12.58 R 25.18 RllO.88 -11 GAIO Aftlrl0_ R08.DO R 12.CO R 24.00 R 13.18 R2tl.35 R108.12 -CASUAL EMPLOYEE Coni_,or"_I PI'l-1tlIl*>I'Mt l/1li be .. opecIIecI for .... caIegory lJIlftlIIlo1ee
PAR7TIME EMPLOYEE

_.
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1WIIllIlD1IINO ANDCOSMETOlOGY liERVICES _AlNINO COUNCIl.
(-.I_I,

CONTRI8IITlON ICHEllULI

lC-·221

SCHEDULI! OF EOtlCB,l/ASA, COUNCIL. SICKPAYFUNDAND IlCIPROVIDENT FUND CONTRIBUT1ONS FOR VEREENlGINO AND
YANDERBULPARK1- II

1E1l_lrom I" Jill 2V12 I
UNIONI IIMGAIN\IlGCOUNCIL SICKPAYFUND ........ Fundoct AGENCY

~CocIt CATEGORY ~ E...,... Em~ EIftllI¥e lequIl COlItIIlullOfta~

......... - .......1

EOHCB S.....plIoM IUSo.ooEOltCB/Aglftc~ Fit R71.00AHIIEASA'Agency Fee

1lMIe_.........-. R71.GO
TOUl-...n-. R 13O.GO

10 M
WortIngE.......,.

NlA NI NIl ROl.07 NlA
R 1ZlI.oo

~ FUIld II opIIOntI) 0pIi0nal
IIANAGEJt

10 MOl ~0nt1 RIII.oa RaG.GO R57.GO R22.1O RCS.IO R273.t2 """10 MOS _S_ RIII.GO RaG.GO R57.GO R2U4 R47.1lI R2lI7.20 .."
10 MOl0 AIlorl0_ RIII.GO RaG.GO RI7.GO R 25.011 RIO.I7 R30I.02 -10 MI110 Merwgerea'~ RIII.GO RaG.GO RS7.GO R3021 RIO.42 Ra2.54 -"
10 MI15 AIler5_ RIlII.GO RaG.GO RI7.GO R31.n IU3.44 R3IlO.'" .."
10 MI110 All..10_ ROO.GO RaG.GO RI7.GO R33.24 ROO.48 R388.1. -.

1tA1RDR£8lER- QUALIFIED

10 HQl FnI yat _ qutlllylng RIII.GO RaG.GO RS7.GO R2U7 R42.00 112511.21 ....
10 HQ2 - R•.GO RaG.GO RS7.GO R30.3I RIO.72 R314.20 .."
10 HOI _5_ RIlII.GO RaG.GO R57.GO R3UI 1183.75 R3R.Sl -.
10 HOIO NlttIOyatt ROO.DO RaG.DO R57.GO R3330 ROO.78 IWDO.73 ....

AFROHQUlRElISElt , BT'IUST

10 AHQl WIll COTT til SETAQuIIIIcation RIlII.DO R2O.DO R57.DO R1U5 R34.eo R2OI.17 -10 AHQ5 -'- ROO.DO R2O.DO RI7.DO Rll.23 R 31.4. R218.77 .."
10 AHOl0 A/lefl0_ RIlI.DO R2O.DO RS7.DO R ".011 R3I.17 _.01 .."
10 AIiII WIIlInlonNoI0uIIficIl1on RIllI.DO R2O.GO RS7.GO R 12.04 R1.4.00 Rl44.52 -10 AH15 _Sye.. RIlII.DO R2O.DO RI7.GO R 12.81 R25.29 RI51.78 -10 AHll0 _10_ ROO.DO R2O.DO RI7.GO R 13.25 R2lI.50 Rllle.DO -10 AHIlI WlIII~ PIIIIInQ. C4lIlIng til HeIr ROO.DO

R2O.GO R57.DO
RI.'" RI7.6l1 R1011.08 ....e-

10 AHIlI

_5_
R88.DO R2O'DO R51.DO 1I0.2lI R18.ll8 R111.ae ....

10 _,0 _'O_ R•.DO R2O.DO R57.DO R8.n 1110.45 11118.19 -.
LEARNEII - MOIlUL£lI

10 LMO Belore~_1 ROO.DO R12.DO II 24.GO RO.42 R 18.84 11113.07 -.
10 LMI MDcUeI ROO.DO R I2.GO R24.GO RO.14 RIO.48 11118.88 ....
10 LM2 MDcUe2 ROO.DO R12.GO R24.DO Rl0.27 R2O.54 RI23.24 lid!
10 LM3 MoOult3 Roo.DO R 12.GO R24.DO RIO.77 R2U4 Rl20.23 -10 lM4 Module4 ROO.GO RI5.DO R33DO R 11.30 . R22.ll1 R135.88 -.
10 lMS MoOultS RIlI.DO R 1&.GO R33.DO R 11.84 R23.t7 Rl42.02 -10 LM8 -... RIlII.DO R 15.00 R33.GO R 12.38 R24.n R14U2 Itc:II

u:NlNER - UNI7ITANO_

10 LSD Ell\I)'- R88.DO R 12.DO R24.GO RUG R 18.117 RIOI.'" -10 LSI Cooeu..lt S_ltveI2 R88.DO RI2.GO R 24.GO RUO RI9.ll0 R117.t2 .....
10 LSI Core Ur* SIa'ldanIIltveI3 R88.DO R18.GO R33.GO R 11.011 R22.12 R132.72 .....
10 lSll CooeUr*S_l...14 RIII.DO R 15.GO R33.DO R 12.10 R 24.20 RI48.20 ..etl

MANICUIIIST& BEAUTY CULTURIST

10 MBI3 1"3_ R88.DO R 12.GO Rl4.GO RS.82 R 17.04 RI02.21 -10 MB23 "r3Monl1l& ROO.GO R IS.DO R24GO ROM R 18.81 R118.0II """10 MB33 t"3MonlIlS R88.DO R 15.GO R33.GO R 12.48 R24.02 R14UI -10 MIll nw.lIftor ROO.GO R2O.GO R47.DO R 21.08 R43.81 R283.82 IIIICh
10 MB5 Alle<eye.. R88.DO R2O.DO R47.GO R23.OS R48.11 R278.1lII -10 MeIO All. '0 ye81ll ROO.GO !l2O.DO R47.GO R24.15 R48.31 Am.55 -10 REI R!CEPTlONISTITELEPHOHlST R88.GO R2O.GO R47.DO R21.1S R42.3I R2M.ll1 -10 RES AIl.e_ R88.DO R2O.GO R47.GO R 22.24 R44.48 R288.88 -'0 REIO AIl.l0_ RIS.GO R20.00 R47.DO R23.30 R48.5V R27Il.55 ....

OI'ERATOR

10 OP Fh_ R 68.GO R 12.DO R 24.GO R 12.74 R28.48 Rle2.88 """"10 OPIO ThetuIlor RIlII.GO RI2.GO R 24.GO R 10.33 R 31.67 R232.DO -10 OP5 _5ye... R88.GO R 12GO R 24.00 R 20.30 R40.80 R243.61 -10 OPl0 Allor10 years R88.DO RI2.GO R24.GO R 21.27 R 42.54 R2S5.22 -10 OPMI Oper8IorMull;'SId1td R68.GO RUGO R 24.GO R21.30 R42.79 R258.71 -10 0PM5 All.. Syear& RIlII.GO R 12.GO R24.GO R22.48 R44.03 Am.57 """10 OPMl0 Alt.. ,Oyure ROO.DO RI2.GO R 24.GO R2363 R47.0II R282.38 """10 GAl GENERALASSISTANT R68.GO RI2.GO R24.GO R lI.llll R23.• R143.77 -10 GAl _Syea ROO.GO R 12.GO R 24.GO R 12.88 R25.18 R180.88 .."

10 GAl0 Aller 10 years RIlII.GO R12.GO R24.GO R 13.18 R 28.35 RI58.12 -.
CASUAL EMPLOYEE C_rorCIIIUIlfI pM timt~_I be II eptdltcllot lIlIl ClII6glIty oIllftll1OY"t
PART TIME EMPLOYEE -"
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SOUTH AFRICAN REVENUE SERVICE
SUID-AFRIKAANSE INKOMSTEDIENS

CUSTOMS AND EXCISE ACT, 1964

AMENDMENT OF RULES (DAR/100)

16 March 2012

Under sections 21, 119A, and 120 of the Customs and Excise Act, 1964, the rules published in

Government Notice R.1874 of 8 December 1995 are amended to the extent set out in the

Schedule hereto.

GEORGE NGA VIR L AGASHULA

COMMISSI R FOR THE SOUTH AFRICAN REVENUE SERVICE

SCHEDULE

(a) By the substitution In rule 21.04.04(a) for sUbparagraph (i) of the following subparagraph:

(i) "in respect of inbound or outbound du ty and tax free shops at-

Cape Town International Airport

King Shaka International Airport

Kruger Mpumalanga International Airport, and

OR Tambo International Airport;"

(b) By the substitution for rule 119A.R39(1)(c).01 of the following rule:

"119A.R39 (1) (c).01 Where the Commissioner requests the submission of documents as

contemplated In adapted section 119A.39(1)(c), such documents

must be submitted in paper format or by facsimile transmission or

electronically to reach the Commissioner during the official hours of

attendance prescribed in Item 201.10 of the Schedule to the Rules at

the place specified and within the time indicated in such request."
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(c) By the substitution for rule 119AR39(2B).02 of the following rule:

No.35140 41

"119AR39(2B).02 Where the Commissioner requests the submission of documents as

contemplated in rule 119AR39(2B).01, such documents must be

submitted in paper format or by facsimile transmission or electronically

to reach the Commissioner during the official hours of attendance

prescribed in item 201.10 of the Schedule to the Rules at the place

specified and within the time indicated in such request."

(d) By the deletion in rule 120A01 (b) of subparagraph (v);

(e) By the substitution in rule 120A01 (c) for subparagraph (iv) of the following subparagraph:

"(iv) If the person concerned fails to submit such proof within-

(aa) a period of six months from the date goods temporarily imported were declared

for importation into the Republic or such longer period as the Commissioner in

exceptional circumstances may allow;

(bb) a period of 30 days from the date the goods in transit through the Republic were

declared for transit or such longer period as the Commissioner in exceptional

circumstances may allow;

the VAT due .must be paid forthwith on the goods so declared for temporary import or

for transit through the Republic and such person may be required to make provisional

payments in future."

(f) By the substitution in the Schedule to the Rules for paragraph 200.06 for the following

paragraph:

"200.06 Places where secure places to be known as transit sheds may be established

(Section 6(1)(g) of the Act)

Bloemfontein Airport

Cape Town Harbour

Cape Town International Airport

Durban Harbour

East London Harbour

East London Airport

Germiston

King Shaka International Airport
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OR Tambo International Airport

Port Elizabeth Harbour

Port Elizabeth International Airport

Port of Ngqura"

(g) By the substitution in the Schedule to the Rules for paragraph 200.07 of the following

paragraph:

"200.07 Container terminals

(Section 6(1)(hA) of the Act)

Bloemfontein

Bloemoon Container Terminal

Cape Town

CapeTown Container Terminal

Culemborg Cargo &Container Terminal (Pty) Ltd tla CCCT

Beloon Container Terminal

Cape Town Multi Purpose Terminal

Durban

Durban Container Terminal - Pier 2

Durban Container Terminal- Pier 1

Durban Multi Purpose Terminal

Maydon Wharf Multi Purpose Terminal

Agriport Bulk Terminal

East London

East London Multi Purpose Terminal

Johannesburg

City Deep Container Terminal

Eastoon Container Terminal

Vaaloon Container Terminal

Port Elizabeth

Port Elizabeth Multi Purpose Terminal
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Port of Ngqura

Port of Ngqura Container Terminal

Pretoria

Pretcon Container Terminal

Richards Bay

Richards Bay Dry Bulk Terminal

Richards Bay Multi Purpose Terminal

Saldanha Bay

Saldanha Bay Multi Purpose Terminal

Saldanha Bay Iron Ore Terminals

No.35140 43

Where the existing terminal is inadequate to accommodate the number of

containers involved. any additional location approved by the Controller concerned

for the temporary use as a container terminal."

(h) By the substitution in the Schedule to the Rules for paragraph 200.08 of the following

paragraph:

"200.08 Places where container depots may be established

(Section 6(1)(hB) of the Act) I

Cape Town

Durban

East London

Germiston

Johannesburg

Port Elizabeth

Pretoria"
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(ij) By the insertion in the Schedule to the Rules after paragraph 200.08 of the following

paragraph:

"200.09 Places where degrouping depots may be established

(Section 6(1 )(hC) of the Act)

Cape Town International Airport

King Shaka International Airport

OR Tambo International Airport"




