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IMPORTANT NOTICE

The Government Printing Works will not be held responsible for faxed documents not received due
to errors on the fax machine or faxes received which are unclear or incomplete. Please be advised
that an “OK” slip, received from a fax machine, will not be accepted as proof that documents were

received by the GPW for printing. If documents are faxed to the GPW it will be the sender’s respon-
sibility to phone and confirm that the documents were received in good order.

Furthermore the Government Printing Works will also not be held responsible for cancellations and
amendments which have not been done on original documents received from clients.
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IMPORTANT ANNOUNCEMENT

C/osing times Razilelzs o R VI-IN[oN: [¢]NI)NES fOr

GOVERNMENT NOTICES, GENERAL NOTICES,
REGULATION NOTICES AND PROCLAMATIONS

The closing time is 15:00 sharp on the following days:

15 March, Thursday, for the issue of Friday 23 March 2012

29 March, Thursday, for the issue of Thursday 5 April 2012

4 April, Wednesday, for the issue of Friday 13 April 2012

19 April, Thursday, for the issue of Thursday 26 April 2012

25 April, Wednesday, for the issue of Friday 4 May 2012

2 August, Thursday, for the issue of Friday 10 August 2012

20 September, Thursday, for the issue of Friday 28 September 2012
13 December, Thursday, for the issue of Friday 21 December 2012
18 December, Tuesday, for the issue of Friday 28 December 2012
21 December, Friday, for the issue of Friday 4 January 2013

VYVVVYVYYVYYY

Late notices will be published in the subsequent The copy for a SEPARATE . Govern-

Issue, it under special circumstances, a late ment Gazette must be handed in not

notice is accepted, a double tariff will be later than three calendar weeks before
charged date of publication

BELANGRIKE AANKONDIGING

S/uitingstye VOOR VAKANSIEDAE WVla

GOEWERMENTS-, ALGEMENE- & REGULASIE-
KENNISGEWINGS ASOOK PROKLAMASIES

Die sluitingstyd is stiptelik 15:00 op die volgende dae:

15 Maart, Donderdag, vir die uitgawe van Vrydag 23 Maart 2012

29 Maart, Donderdag, vir die uitgawe van Donderdag 5 April 2012

4 April, Woensdag, vir die uitgawe van Vrydag 13 April 2012

19 April, Donderdag, vir die uitgawe van Donderdag 26 April 2012

25 April, Woensdag, vir die uitgawe van Vrydag 4 Mei 2012

2 Augustus, Donderdag, vir die uitgawe van Vrydag 10 Augustus 2012
20 September, Donderdag, vir die uitgawe van Vrydag 28 Desember 2012
13 Desember, Donderdag, vir die uitgawe van Vrydag 21 Desember 2012
18 Desember, Dinsdag, vir die uitgawe van Vrydag 28 Desember 2012
21 Desember, Vrydag, vir die uitgawe van Vrydag 4 Januarie 2013

VYVVYVVYVYYVYY

Laat kennisgewings sal in die daaropvolgende Wanneer 'n APARTE Staatskoerant

uitgawe geplaas word. indien 'n laat kennisgewing veriang word moet dle kopie drie

wel, onder spesiale omstandighede, aanvaar word, kalenderweke voor publlkégie inge-
sal ’'n dubbeitarief gehef word dienword :
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GOVERNMENT NOTICES
GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF AGRICULTURE, FORESTRY AND FISHERIES
DEPARTEMENT VAN LANDBOU, BOSBOU EN VISSERYE

No. R. 214 16 March 2012

Erratum
Genetically Modified Organisms Act, 1997 (Act No. 15 of 1997)
Regulations: Amendments

Please note that the date under Substitution of Table 2 of the Regulations and the fee of Trial release of
genetically modified organism in “Table 2” Fees payable, which appeared in 35007 Government
Gazette on 10 February 2012, No.R.88 should read as follows, 1 April 2012 and R2940.00 respectively.
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No. R. 215 16 March 2012

MARKETING OF AGRICULTURAL PRODUCTS ACT, 1996
(ACT No. 47 OF 1996)

DECLARATION OF AGRICULTURAL PRODUCTS: AMENDMENT

|, Tina Joemat-Pettersson, Minister for Agriculture, Forestry and Fisheries, acting under
section 1 (2) of the Marketing of Agricultural Products Act, 1996 (Act No. 47 of 1996),
hereby amend the Schedule to Government Notice No. R.1189 of 4 September 1897,
as amended by Government Notices No. R. 487 of 23 April 1999, No. R. 1148 of
2 December 2005 and No. R. 5583 of 22 May 2009, to declare the products set out in
this Schedule as agricultural products for the purposes of the said Act.

TINA JOEMAT-PETTERSSON,
MINISTER OF AGRICULTURE, FORESTRY AND FISHERIES.
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SCHEDULE

AGRICULTURAL PRODUCTS

FOR PURPOSES OF THE MARKETING OF THE AGRICULTURAL PRODUCTS ACT, 1996

(ACT No. 47 OF 1996) AS AMENDED

Grains or cereals, including wheat, barley, oats, durum wheat, rye, maize and sorghum, and the following

products:

Customs and | Product description

Excise Tariff

Heading

11.01 Wheat or meslin flour

11.02 Cereal flours

11.03 Cereal groats, meal and pellets

11.04 Cereal grains otherwise worked for example hulled, rolled, flaked, pearled, sliced or
kibbled; germ of cereals, whole, rolied, flaked or ground

11.07 Malt, whether or not roasted

11.08 Starched; inulin

11.09 Wheat gluten, whether or not dried

19.04 Prepared foods obtained by the swelling or roasting of cereals or cereal products (for
example, corn flakes); cereals (excluding maize (corn)) in grain form or in the form of
flakes or other worked grains (except flour, groats and meal), pre-cooked or otherwise
prepared, not eisewhere specified or included

18.05 Bread, pastry, cakes, biscuits and other bakers' wares, whether or not containing cocoa;
communion wafers, empty cachets of a kind suitable for pharmaceutical use, sealing
wafers, rice paper and similar products

23.02 Bran, sharps and other residues, whether or not in the form of pellets, derived from the
sifting, milling or other working of cereals or of leguminous plants

Oilseeds Including canola, soya beans, groundnuts, sunflower seeds, cotton seed, and the following

products:

Customs and | Product description

Excise Tariff

Heading

12.08 Flours and meals of cilseeds

15.07 Soya-bean oit and its fractions, whether or not refined, but not chemically modified

15.08 Ground-nut oil and its fractions, whether or not refined, but not chemically modified

15.12 Sunflower-seed, safflower or cotton-seed oil and fractions thereof, whether or not refined,
but not chemically modified

23.04 Oil-cake and other solid residues, whether or not ground or in the form of peliets, resuiting
from the extraction of soya-bean oil

23.05 Oil-cake and other solid residues, whether or not ground or in the form of pellets, resulting
from the extraction of ground-nut oil

2306.10 Oil-cake and other solid residues, whether or not ground or in the form of peltets, resulting
from the extraction of vegetable fats or oils from cotton seed

2306.30 . Oil-cake and other solid residues, whether or not ground or in the form of peliets, resulting
from the extraction of fats or oiis from sunflower seed

23.08 Vegetable materials and vegetable waste, vegetable residues and by-products, whether
or not in the form of peliets, of a kind used in animal feeding, not elsewhere specified or
included
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No. R. 215 16 Maart 2012

WET OP DIE BEMARKING VAN LANDBOUPRODUKTE, 1996
(WET No. 47 VAN 1996)

VERKLARING VAN LANDBOUPRODUKTE: WYSIGING

Ek, Tina Joemat-Pettersson, Minister van Landbou, Bosbou en Visserye, handelende
kragtens artikels 1 (2) van die Wet op die Bemarking van Landbouprodukte, 1996 (Wet
No. 47 van 1996), wysig hiermee Goewermentskennisgewing No. R.1189 van
4 September 1997, soos gewysig in Goewermentskennisgewings No. R.487 van 23
April 1999, No. R. 1148 van 2 Desember 2005 en No. R. 553 van 22 Mei 2009, en
verklaar hiermee die produkte in die Bylae uiteengesit as landbouprodukte vir die

doeleindes van vermelde Wet.

TINA JOEMAT-PETTERSSON,
MINISTER VAN LANDBOU, BOSBOU EN VISSERYE.
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BYLAE

LANDBOUPRODUKTE

VIR DOELEINDES VAN DIE WET OP DIE BEMARKING VAN LANDBOUPRODUKTE, 1996 (WET No.

47 VAN 1886), SOOS GEWYSIG

Grane, insluitend koring, gars, hawer, durum koring, rog, mielies en sorghum, asook die volgende

produkte:

Tariefkode Beskrywing

11.01 Koring of gemengde meel

11.02 Mesel van grane

11.08 Gebreekte grane, mee! en korrels

11.04 Grane andersins bewerk byvoorbeeld uitgedop, gerol, geviok, gesny of gestamp; kiem
van grans, heel, gerol, gevlok of gemaal

11.07 Mout, gerooster of ongerooster

11.08 Stysel; inulien

11.00 Koring giuten, gedroog of ongedroog

19.04 Voorbereide voedsel verkry deur die swelling of rooster van grane of graanprodukte
{byvoorbeeld graanviokkies); grane voorafgekook of andersins voorberei

19.05 Brood, deeg, koek, beskuitjies en ander bakkers ware, wat kakao bevat of nie

23.02 Semels en ander residue, in die vorm van korrels of nie, afkomstig van die sif, maal of
ander bewerking van grane en peulplante

Oliesade insluitend kanola, soja bone, grondbone, sonneblomsaad, asook die voigende produkte:

Tariefkode Beskrywing

12.08 Mee! en meelblom van oliesade

15.07 Sojaboon olie en fraksies, gerafineer of ongerafineer, maar nie chemies
gemoderniseerd nie

15.08 Grondbone olie en fraksies, gerafineer of ongerafineer, maar nie chemies
gemoderniseerd nie

15.12 Sonneblomsaad, saffraansaad en katoensaad olie en fraksies, gerafineer of
ongerafineer, maar nie chemies gemoderniseerd nie

23.04 Oliekoek en ander soliede residue, gemaal of ongemaal of in die vorm van korrels,
verkry vanuit die ekstraksie van sojaboon olie

23.05 Oliekoek en ander soliede residue, gemaal of ongemaal of in die vorm van korrels,
verkry vanuit die ekstraksie van grondbone olie

2306.10 Oliekoek en ander saliede residue, gemaal of ongemaal of in die vorm van korrels,
verkry vanuit die ekstraksie van vette en olies van katoen saad

2306.30 Oliekoek en ander soliede residue, gemaal of ongemaal of in die vorm van korrels,
verkry vanuit die ekstraksie van vette en olies van sonneblom saad

23.08 Groente materiale en afvalstowwe, residue en by produkte in die vorm van korreis of -
nie, of enige vorm wat in dierevoer gebruik word
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DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID
No. R. 217 16 March 2012

LABOUR RELATIONS ACT, 1995

CORRECTION TO CORRECTION NOTICE

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL (SEMI-
NATIONAL): EXTENSION TO NON-PARTIES OF MAIN COLLECTIVE AMENDING
AGREEMENT

Substitute the correction notice as it appeared in Government Notice No. R. 171 of
contained in Government Gazette No. 35087 of 29 February 2012 with the following:

G12-017260—B
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¢¢ DEPARTMENT OF LABOUR

No. R. 171 29 February 2012

LABOUR RELATIONS ACT, 1995

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING
COUNCIL (SEMI-NATIONAL): EXTENSION TO NON-PARTIES OF MAIN
COLLECTIVE AMENDING AGREEMENT
I, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby in terms of
section 32(2) of the Labour Relations Act, 1995, declare that the collective agreement
which appears in the Schedule hereto, which was concluded in the Hairdressing and
Cosmetology Services Bargaining Council, Semi-National and is binding in terms
of section 31 of the Labour Relations Act, 1995, on the parties which concluded the
agreement, shall be binding on the other employers and employees in that Industry,

with effect from ....]. March 2012 | and for the period ending 31 December 2012.

............................

- <
st
MINISTER OF LABOUR

07/02/2012
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UMNYANGO WEZABASEBENZI

No. R. 171 Usuku: 29 February 2012

UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA 1995

UMKHANDLU WOKUXOXISANA PHAKATHI KWABAQASHI
NABASEBENZI EMBONINI YOSIZO LOKULUNGISWA KWEZINWELE
NOBUHLE- ECISHE IBE NGEKAZWELONKE:

UKWELULELWA KWESIVUMELWANO ESIYINGQIKITHI SABAQASHI
NABASEBENZ] ESICHIBIYELAYO SELULELWA KULABO ABANGEYONA
INGXENYE YASO

Mina, MILDRED NELISIWE OLIPHANT, onguNgqongqoshe Wezabasebenzi
ngokwesigaba 32(2) soMthetho Wobudlelwano Kwezabasebenzi, ka-1995, ngazisa
ukuthi isiVumelwano sabaqashi nabasebenzi esitholakala kuSheduli yesiNgisi
exhanywe lapha, esenziwa Umkhandlu Wokuxoxisana Phakathi Kwabaqashi
Nabasebenzi Embonini Yosizo Lokulungiswa Kwezinwele Nobuhle — (Ecishe ibe
Ngekazwelonke), futhi ngokwesigaba 31 somthetho wobudlelwano kwezabasebenzi ka
1995 esibopha labo abasenzayo, sizobopha bonke abanye abagashi nabasebenzi
kuleyomboni, kusukela mhlaka ........... kuNdasa 2012 . kuze kube mhlaka

31 kuZibandiela 2012.

UNGQONGQOSH“g WEZABASEBENZI
07/02/2012
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SCHEDULE
HAIRDRESSING AND COSMETOLOGY SERVICES
BARGAINING COUNCIL

(Semi-National)

MAIN COLLECTIVE AMENDING AGREEMENT

in accordance with the provisions of the Labour Relations Act, No 66 of 1995, made and
entered into by and between the

Employers’ Organisation for Hairdressing, Cosmetology and Beauty

(EOHCB)

and

Afro Hairdressing and Beauty Employers’ Association of Southern Africa
(AHBEASA)

(hereinafter referred to as the “employers” or the “employers’ organisations” of the one part)

and

UASA - The Union
(hereinafter referred to as the “employees” or the “trade union”), of the other part,

being the parties to the Hairdressing and Cosmetology Services Bargaining Council (Semi-
National)



STAATSKOERANT, 16 MAART 2012 No. 35140 13

(hereinafter referred to as the “Council” or the “‘HCSBC")

to amend the Agreement published under Government Notice No. R. 1282 of 29 October
2004 as amended, re-enacted, renewed and extended under Government Notices Nos. R.
241 of 24 March 2005, R. 817 of 11 August 2006, R. 1220 of 8 December 2006, R. 1127 of
30 November 2007, R. 656 of 12 June 2009, R. 1240 of 31 December 2010, R. 404 of 13

May 2011, R. 430 of 20 May 2011, R. 613 of 29 July 2011 and R. 1034 of 15 December
2011.

1. SCOPE OF APPLICATION OF THE AGREEMENT

1.1 The terms of this Agreement shall be observed in the Industry as defined in this

Agreement —

1.1.1 by all employers who are members of the employers’ organisations and by all
employees who are members of the trade union,;

1.1.2 in the following areas:

1.1.2.1“area 1" which means the Province of Gauteng (excluding the
Magisterial Districts of Pretoria, Wonderboom & Cullinan);

1.1.2.2"area 2" which means the Magisterial Districts of Klerksdorp and
Potchefstroom;

1.1.2.3“area 3" which means the Magisterial Districts of East London and
Port Alfred;

1.1.2.4“area 4" which means the Magisterial Districts of Port Elizabeth,
Uitenhage and Humansdorp; and

1.1.2.5“area 5° which means the Province of the Free State and the
Magisterial District of Kimberley.
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1.2 The terms of this Agreement shall apply to all employers and employees in the
Industry other than those referred to in clause 1.1.1 and to all legal owners of
establishments in the Industry in the Magisterial Districts referred to in clause 1.1.2
from the date fixed by the Minister of Labour in terms of section 32(2) of the Labour
Relations Act, No. 66 of 1995.

1.3 Clauses 1.1.1 and 2 of this Agreement shall not apply to non-parties.

2. PERIOD OF OPERATION OF AGREEMENT

(1) This Agreement shall come into operation for:

a) Parties with effect from 1 January of every year.

b) For non-parties with effect from such date as may be fixed by the Minister of
Labour in terms of Section 32 of the Labour Relations Act, 1995.

(2) The Agreement shall remain in force until 31 December 2012.

3. CLAUSE 12 - PAYMENT OF REMURATION OR BASIC SALARY OR WAGES

AND AUTHORISED DEDUCTIONS

3.1 Insert a new sub-clause 12.22 after sub-clause 12.21 to read as follows:

“An employee employed as a part time learner shall be remunerated at the daily rate
of the prescribed remuneration rate for a first entry level”.

3.2 For the Basic Salary/Wage Schedules appearing in Clause 12.1, substitute
the following new revised Remuneration/Basic Salary/Wage Schedules for all
areas (Areas 1 up to and including Areas 5)
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-----------------------------------

The Unlon

-------------------- XTI .

Halrdrassing and Beauty Empioyers’ Assoclation of Southern Africa ~
AHBEASA
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL

(seminational)
Remuneration / Basic Salary / Wage Schedule
(Clause 12.1)
Remuneration /Basic Salary / Wages Payable in Area 1
which means
Alberton
After 10
osicsaery | comprereo |COMPLETED
per month from
EMPLOYEE CATEGORY 01017201210 |Years Service SY:a;‘s
311212012 + 5% rvice
IMANAGER
Manager/ess Only R 3 965.85 R4 123.80] R4 320.16
Manger/ess & Hairdresser R4899.30] R5143.95] R 5 388.60
(Per month + Personal Services Commission)
HAIRDRESSER - QUALIFIED
1st Year after gualﬂyim R 2 822.40 N/A N/A
Thereafter R3768.35] R 3954.30] R4 142.25
AFRO HAIRDRESSER / STYLIST
—_With COTT or SETA qualffication R 2664.90] R2798.25] R 2931.60
With informal qualification R168840] R1773.45] R 185745
UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:
Braiding, Plaiting, Cutting, Hair Extensions) R1086.15| R1148.75| R1204.35
LEARNER MODULES
Module 0 1 .
Module 1 R 1814.40
Module 2 R 1912.05
Module 3 R 2 006.55 N/A
Module 4 R 2 107.35
Module 5 R 2 250.00
Module 6 R 2 301.60
LEARNER UNIT STANDARDS
Entry Level R 1 547.70
Core Unit Standards Leval 2 R 1828.10 N/A
Core Unit Standards Level 3 R 2 054.85
Core Unit Standards Level 4 R 2 254.35
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L ALBERTON | ///
-
I After 10
Buslc Slary | oa';t’éé; COMPLETED
per month from ?
EMPLOYEE CATEGORY guovztze . [vears Servics| YOS
MM22012 | 4 g rvice
T T =S 7 v r—g—ee + 10%
MANICURITS &/ OR BEAUTY CULTURIST
First three months of experience R1 .70
Second three months of experience R 12156.90 N/A
Third three months of experience R 1517.25
Thereafter R2691.15] R2825.55 R2 961.00
RECEPTIONIST | R2684.30] R2828.70] R2964.15
OPERATOR
First Year Operator 1 329.30 ___NA
Operator 2 627.10 2758.35 2 889.60
Mutlti-Skilled Operator 2 985.15 3134.25 3 283.35
GENERAL ASSISTANT
368. 1 .95 1 638.30]
CASUAL EMPLOYEE |

(An employee who substitutes for any permanent employes who is sick or on leave)

Remuneyation / Basic Salary / Wages shall be caiculated at the
prescribed DAILY rate for that category of employment

|PART TIME EMPLOYEE ]
(An employee who works 1 or 2 or 3 days per week)

Remuneration / Basic Salary / Wages shall be caiculated at the
prescribed DAILY rate for that category of employment

[NOTE : COMMISSION EARNERS L
1 raressers

EMPLOYEES EMPLOYED FROM 2010:

Minimum of 30% commission

EMPLOYEES EMPLOYED BEFORE 2010:

Minimum of 40% Commission

NO STOCK DEDUCTION

Deductions to be made from commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be
based on the prescribed basic salary.

PROVIDENT FUND L

PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulisory
for all employees. Contribution to be paid by all employees will be 8% of salary. Contributions
payable by atl employers will he 6% of salary.




~

18 No. 35140

GOVERNMENT GAZETTE, 16 MARCH 2012

~

'HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL

~

N (seminational)
“~._ Remuneration / Basic Salary / Wage Schedule
.
~. (Clause 12.1)
Remuneration /Basic Salary / Wages Payable in Area 3
which means the Magesterial District of
East London & Port Alfred
After 10
Basic Salary co:f;e' 8 |compLereD
EMPLOYEE CATEGORY Do Iy Serice]  Years
311212012 + 5% Service
+ 10%
MANAGER
Manager/ess Only R 2 990.00] R 3139.76] R 3 269.52|
Manger/ess & Hairdresser R4456.40] R4678.96] R4001.62
(Per month + Personal Services Commission)
HAIRDRESSER - QUALIFIED
1st Year after qualifying R3654.56] N/A N/A
Thereafter R4389.84] R4609.28] R4828.72
|AFRO HAIRDRESSER / STYLIST
With COTT or SETA , qualification R2747.68] R2884.96] R 3022.24]
With informal qualification R1718.08] R 180440 R 188968
UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the fomng:
Braiding. Plaiting. CuLi‘ng, Hair Extensions) R1120.08] R1176.24] R 123240
LEARNER MODULES
Module 0 R 1824.16
Module 1 R 1 905.28
Module 2 R2031.12
Module 3 R 2 158.00 N/A
Module 4 R 2271.36
Module 5 R 2414.88
Module 6 R 2 542.80
_
LEARNER UNIT STANDARDS
Entry Level R 1 680.64
Core Unit Standards Level 2 R 1 9820.88 N/A
Care Unit Standards Level 3 R 2 156.96
Core Unit Standards Level 4 R 2 342.08
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19

I EAST LONDON & PORT ALFRED I

After 10
Basic Salary coagigso COMPLETED
per month from
EMPLOYEE CATEGORY Potreoizo |vears Servica] YS9
3111212012 - 5% Service
MANICURITS & / OR BEAUTY CULTURIST
First year of experience R 2 598.96 N/A
Thereafter R3208.40] R 3368.56] R 3520.76
RECEPTIONIST
First year of experience R 3303.04 N/A
Thereafter R3840.56| R4 137.12] R4335.76
OPERATOR
. First Year Operator R 1766.96 N/A
Operator_ R2167.36] R227552] R2384.72
Multi-Skilled Operator R2648.88) R2780.96] R2914.08
GENERAL ASSISTANT
R 1840.64] R 2037.36 2135.12
CASUAL EMPLOYEE

(An employee who substitutes for any permanent employee who is sick or on leave)
|JRemuneration / Basic Salary / Wages shall be calculated at the

prescribed DAILY rate for that category of employment

PART TIME EMPLOYEE N

(An empldyee who works 1 or 2 or 3 days per week)
Remuneration / Basic Salary / Wages shall be calculated at the

' prescribed DAILY rate for that category of employment

NOTE : COMMISSION EARNERS |

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 40% Commission

NO STOCK DEDUCTION

Deductions to be made from commission either on a dally rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be

based on the prescribed basic salary.

[PROGVIBENT FUND _ _

for all employees. Contribution to be paid by all employees will be 8% of salary. Contributions

|PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory

payable by all employers will be 8% of salary.




20 No. 35140

GOVERNMENT GAZETTE, 16 MARCH 2012

HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL

(seminational)

Remuneration / Basic Salary / Wage Schedule

(Clause 12.1)
Remuneration /Basic Salary / Wages Payable in Area 5
which means
FREE STATE
After 10
B e | compLETED | COMPLETED
per month from
EMPLOYEE CATEGORY oot |Vears Service  YOAIS
31112120 + 8% rvice
+ 10%
MANAGER .
Manager/ess Only R3070.08] R322288| R3377.92
Manger/ess & Hairdresser R3967.60] R4 165.20f R 4 364.88
(Per month + Personal Services Commission)
HAIRDRESSLE_R - QUALIFIED _
1st Year after qualifying R 2 104.96 N/A N/A
Thereafter R248768/] R2612.48] R2737.28
AFRO HAIRDRESSER / STYLIST
With COTT or SETA qualification R2189.20] R2298.40] R2408.64
With informal qualification R1481.20] R 1532968/ R 16086.80
UNSKI_!.LED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:
Braiding, Plaiting, Cutting, Hair Extensions) R 893.36 R 638.08 R981.76
LEARNER MODULES
Module 0 R 1266.72
Module 1 R 1317.68
Module 2 R 1408.16
Module 3 R 1494.48 N/A
Module 4 R 1 583.92
Module § R 1 669.20
Module 6 R 1761.76
h———————
LEARNER UNIT STANDARDS
Entry Level R 1212.64
Core Unit Standards Level 2 R 1329.12 N/A
Core Unit Standards Level 3 R 1 560.00
Core Unit Standards Level 4 1728.48
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| FREE STATE |
After 10
Basic Satary | AMETS |compieren
EMPLOYEE CATEGORY e e [ e eo|  Years
311212012 +5% Service
MANICURITS & / OR BEAUTY CULTURIST
First three months of experience R 1010.8
Second three months of experience R 1176.24 N/A
Third three months of experience R 1468.48 _
Thereafter R2186.08] R228528] R 2404.48
RECEPTIONIST | R2202.72] R2312.86] R2423.20
OPERATOR
First Year Operator 1285.44 N/A
Operator 1775.28 1 863.68 1 952.08
Multi-Skilled Operator 2 184.40 2 304.64 2413.84
GENERAL ASSISTANT
R 1051.44] R1 104.45' R 1 156.48

CASUAL EMPLOYEE |

(An employee who substitutes for any permanent employee who is sick or on leave)

Remuneration / Basic Salary / Wages shall be calculated at the
Egrescribed DAILY rate for that category of employment

PART TIME EMPLOYEE |

{An employee who works 1 or 2 or 3 days per week)
Remuneration / Basic Salary / Wages shall be calculated at the

grescribed DAILY rate for that category of employment

NOTE : COMMISSION EARNERS B

ualitied Hairdressers 1StS
EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 35% Commission
NO STOCK DEDUCTION

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION

Deductions to be made from commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be
based on the prescribed basic salary.

PROVIDENT FUND IR

PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions
payable by all employers will be 6% of salary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(seminational)

Remuneration / Basic Salary / Wage Schedule
(Clause 12.1)

Remuneration /Basic Salary / Wages Payable in Area 1
which means the Magesterial Districts of

Gauteng (Excluding Alberton)

per month from | COMPLETED | COMPLETED
EMPLOYEE CATEGORY 011011201210 | Years Service | Years Service
31/12/2012 + 5% +10%
MANAGER
Manager/ess Only R 4 560.40 R 4 788.16 R5 016.96H
Manger/ess & Hairdresser R 6 042.40 R 6 344.00 R 6 647.68]
(Per month + Personal Services Commission)

HAIRDRESSER - QUALIFIED

1st Year after qualifying R4254.64 N/A N/A

Thereafter R607152] R637520] RG6678.88
AFRO HAIRDRESSER / STYLIST

With COTT or SETA gualification R 3460.44] R 3646.12] R 3816.80

With informal qualification R240864] R252928| R2649.92

UNSKILLED AFRO HAIRDRESSER

{An Employee who does 1 or more of the following:
Bralding, Plaiting, Cutting, Hair Extensions)

R 1768.00 R 1 866.40 R 1844.80

LEARNER MODULES
Mogdule 0 R 1864.4
Module 1 R 1847.92|
Modute 2 R 2 0564.00
Module 3 R 2 153.84 N/A
Module 4 R 2 260.96
Module 5 R 2 387.04|
Module 8 R 2472.08
LEARNER UNIT STANDARDS
Entry Level R 1687.28
Core Unit Standards Level 2 R 1860.40 N/A
Core Unit Standards Level 3 R2212.08
Core Unit Standards Level 4 R 2 420.08




STAATSKOERANT, 16 MAART 2012

No. 35140 23

| GAUTENG |
Basic Salary After § After 10
per month from | COMPLEYED | COMPLETED
31/12/2012 + 5% + 10%
MANICURITS & / OR BEAUTY CULTURIST

First three months of experience R 1703.52

Second three months of experience R 1 967.68 N/A

Third three months of experience R249184]

Thereafter R 4 391.92 R4611.36] R 4830.80
RECEPTIONIST | R4 235.92L R4 448.08] R 4 859.20]
OPERATOR

First Year Operator R 2 548.00 N/A

Operator R 3 866.72 R 4 060.16 R 4 253.60

Multi-Skilled Operator R 4278.56 R 4 492.80 R 4 706.00
GENERAL ASSISTANT

R 2 396.16 2515.76
CASUAL EMPLOYEE |
(An employee who substitutes for any permanent employee who is sick or on leave)
Remuneration / Basic Salary / Wages shall be calculated at the
prescribed DAILY rate for that category of employment
PART TIME EMPLOYEE |

(An employee who works 1 or 2 or 3 days per week)
Remuneration / Basic Salary / Wages shall be calculated at the
rescribed DAILY rate for that category of employment

NOTE : COMMISSION EARNERS

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 40% Commission

NO STOCK DEDUCTION

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION ]

Deductions to be made from commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be based
on the prescribed basic salary.

PROVIDENT FUND |

PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory for
all employees. Contribution to be paid by all employees will be 6% of salary. Contributions payable
by all employers will be 6% of salary.
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GOVERNMENT GAZETTE, 16 MARCH 2012

HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL

(seminational)
Remuneration / Basic Salary / Wage Schedule
(Clause 12.1)
Remuneration /Basic Salary / Wages Payable in Area §
which means
Kimberiey
After 10
Basic Satary Aer§ |compLeTED
per month from | COMPLETED
EMPLOYEE CATEGORY 01011201210 |Years Service Years
311212012 * 5% Service
+ 10%
MANAGER
Manager/ess Only 3 070.08 3222.96 3377.92
Manger/ess & Hairdresser 3 967.60 4 165.20 4 364.88
{Per month + Pergonal Services Commission)
HAIRDRESSER - QUALIFIED
1st Year after qualifying R 2 104.96 N/A N/A
Thereafter R248768] R2612.48| R2737.28
AFRO HAIRDRESSER / STYLIST
With COTT or SETA qualification R2 189 R2298] @ R2408
With informal qualification R 14861 R 1534 R 1607
UNSKILLED AFRO HAIRDRESSER
{(An Employee who does 1 or more of the following:
Braiding, Plalting, Cutting, Hair Extensions) R893.36| R938.08) R981.76
LEARNER MODULES
Module 0 R 1266.72
Module 1 R 1317.68
Module 2 R 1408.16
Module 3 R 1494.48 N/A
Module 4 R 1583.92
Module § R 1669.20
Module 6 R 1761.76
LEARNER UNIT STANDARDS
Entry Level R 1212.94
Core Unit Standards Level 2 R 1331.20 NA
Core Unit Standards Level 3 R 1 566.24
Core Unit Standards Level 4 R 1728.48
F PTO
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| KIMBERLEY j
After 10
Basic Salary Aﬂe':m COMPLETED
pes month from | COMPLETED
EMPLOYEE CATEGORY Gioi0121o. |Years Servicel  Years
311212012 +5% Service
+10%
MANICURITS &/ OR BEAUTY CULTURIST
First three months of experience 1010.88
Second three months of experience 1176.24 N/A
Third three months of experience 1 468.48
Thereafter 2 186.08 2205.28] 2404.48
RECEPTIONIST | rR2 202.72| R2312.98] R2423.20
OPERATOR
First Year Operator R 1285.44 N/A ‘
Operator R173160] R 1818.98] R 1805.28
Multi-Skilled Operator R214344] R2249.52| R 2 356.64
GENERAL ASSISTANT
1 2
CASUAL EMPLOYEE |
(An employee who substitutes for any permanent employee who is sick or on leave)
Remuneration / Basic Salary / Wages shall be calculated at the
prescribed DAILY rate for that category of employment
PART TIME EMPLOYEE j
(An employee who works 1 or 2 or 3 days per week)
Remuneration / Basic Salary / Wages shall be calculated at the

rescribed DAILY rate for that category of employment

EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 35% Commission

NO STOCK DEDUCTION

DED I FOR COMMISSION EARNERS ABSENT WITHOUT PE!

Deductions to be made from commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permigsion. The calculation on daily and hourly rates will be
based on the prescribed basic salary.

PROVIDE ND ]

PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions
payable by all employers will be 6% of salary.
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GOVERNMENT GAZETTE, 16 MARCH 2012

HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(seminational)

Remuneration / Basic Salary / Wage Schedule
Clause 12.1

Remuneration /Basic Salary / Wages Payable in Area 2
which means the Magesteriat Districts of

Klerksdorp & Potchefstroom
After 10
Basic Salary co:ﬂereis COMPLETED
per month from PLI D
EMPLOYEE CATEGORY Ctiot012t | vears Service] Ye2'S
311212012 + 6% Service
+ 10%
MANAGER _
Manager/ess Only R3693.04)f R3878.16] R 4062.24
Manger/ess & Hairdresser R4448.08] R4670.67] R4893.20
(Per month + Personal Services Commission)
HAIRDRESSER - QUALIFIED
1st Year after qualifying R3166.76]  N/A __N/A
Thereafter R4220.32] R 4430.40] R 4642.56
AFRO HAIRDRESSER / STYLIST
With COTT or SETA qualification R282880] R2970.24] R3111.68
With informal qualification R146224] R 1535.04] R 1608.88
UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:
Braidirg. Pla@g, Cutting, Hair Extensions) R 999.44 R1049.36| R1100.32
LEARNER MODULES
Module 0 R 1586.00
Module 1 R 1661.92
Module 2 R1771.12
Module 3 R 1885.52 N/A
Module 4 R 1994.72
Module 5 R2106.00
Module 6 R2217.28
LEARNER UNIT STANDARDS
Entry Level R 134264
Core Unit Standards Level 2 R 1 550.64 N/A
Core Unit Standards Level 3 R 1796.08
Core Unit Standards Level 4 R 2008.24

—575
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IKLERKSDORP & POTCHEFSTROOM |
After 10
ot co:nf:.ref'eo COMPLETED
per month from
EMPLOYEE CATEGORY 01/0112012% | Years Service sYeays
3111212012 + 8% ervice
MANICURITS &/ OR BEAUTY CULTURIST _
First three months of experience R 1 170.00
Second three months of experience R 1 362.40 N/A
Third three months of experience R170040] e
Thereafter R 3014.86 R3165.76] R3317.60
RECEPTIONIST | R2987.92] R3137.68] R3286.40
OPERATOR _
First Year Operator R 2 038.40 N/A
Operator R282464[ R2966.08] R3108.48
Multi-Skilled Operator R 3 343.60 R3511.04] R3677.44
GENERAL ASSISTANT
"R 1535.04] ) 92
CASUAL EMPLOYEE

(An employee who substitutes for any permanent employee who is sick or on leave)

Remuneration / Basic Salary / Wages shall be calculated at the
+grescribed DAILY rate for that category of employment
PART TIME EMPLOYEE |

(An eamployese who works 1 or 2 or 3 days per week)
Remuneration / Basic Salary / Wages shall be calculated at the
rescribed DAILY rate for that category of employment

NOTE : COMMISSION EARNERS |8
ualin a
EMPLOYEES EMPLOYED FROM 2010:
Minimum of 30% commigsion
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 35% Commission

NO STOCK DEDUCTION

Deductions to be made from commission either on a dally rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates will be
based on the prescribed basic salary.

VIDENT |

PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compuisory
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions
payable by all employers will be 8% of salary.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
(seminational)

‘Remuneration / Basic Salary / Wage Schedule

(Clause 12.1)

Remuneration /Basic Salary / Wages Payabie in Area 4
which means the Magesterial Districts of
Port Elizabeth, Uitenhage & Humansdorp

After 10
Basic Salary conAngir;rED COMPLETED
per month from
EMPLOYEE CATEGORY oriozta. [Vears Service| YOS
3171212012 +5% ervice
+ 10%
MANAGER
Manager/ess Only R3762.72] R 3950.98] R4 139.20
Manger/ess & Hairdresser R4587.68)] R4796.48] R 5024.24
(Per month + Personal Services Commission)
HAIRDRESSER - QUALIFIED
1st Year after qualifying R3547.44 N/A N/A
Thereafter R4027.92] R 4229.68] R4431.04
AFRO HAIRDRESSER / STYLIST
| i or SETA qualfication R2801.78] R 16| R 3 081.52]
With informal qualification R175240] R 1839.76] R 1928.16
UNSKILLED AFRO HAIRDRESSER
(An Employee who does 1 or more of the following:
Braidingc. Plaiting, Cutting, Hair Extensions) R1141.92/ R1199.12] R1256.32
LEARNER MODULES
Module 0 R 10843.92
Module 1 R 1939.60
Module 2 R 2031.12
Module 3 R 2 126.80 N/A
Module 4 R 222248
Module § R2317.12
Module 6 R2413.84
LEARNER UNIT STANDARDS
Entry Level R 168064
Core Unit Standards Level 2 R 1 939.60 N/A
Core Unit Standards Level 3 R 2 176.72
Core Unit Standards level 4 R 2 364.96




STAATSKOERANT, 16 MAART 2012

No. 356140 29

[PORT ELIZABETH, UITENHAGE & HUMANSDORP |

After 10
Besic Salary | o';';e' 5 __|compLeren
per month from LETED
EMPLOYEE CATEGORY 01011201210 |Years Service] _Yeo'S
311212012 + 5% Service
MANICURITS & / OR BEAUTY CULTURIST
First year of experience R2656.16 N/A
Thereafter R 3450.72] R 3623.36] R 3796.00]
RECEPTIONIST
First year of experience R3010.80] __NA
Thereafter R364520] R3827.20] R4010.24
OPERATOR
First Year Operator R 1892.80 N/A
Operator R2408.56] R2527.20] R2 646.80'
Muiti-Skilled Operator R2780.96] R2920.32] R 3059.68
GENERAL ASSISTANT
082.3 R 2 165.28 2 269.28
CASUAL EMPLOYEE

Erescribed DAILY rate for that category of employment

An employee who substitutes for any permanent employee who is sick or on leave)
Remuneration / Basic Salary / Wages shall be calculated at the

PART TIME EMPLOYEE

]

(An employee who works 1 or 2 or 3 days per week)

prescribed DAILY rate for that category of employment

Remuneration / Basic Salary / Wages shall be calculated at the

NOTE : COMMISSION EARNERS

EMPLOYEES EMPLOYED FROM 2010:
1Mlnlmum of 30% commission
EMPLOYEES EMPLOYED BEFORE 2010:
Minimum of 40% Commission

NO STOCK DEDUCTION

EDUCTIONS FOR COMMISS!

EARNERS ABSENT

HOUT PERMISSION

based on the prescribed basic salary.

eductions to be made from commission either on a daily rate or on a hourly rate for commission
earners that stay off work without permission. The calculation on daily and hourly rates wili be

PROVIDENT FUND

payable by all employers will be 6% of salary.

PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compuisory
for all employees. Contribution to be paid by all employees will be 8% of salary. Contributions
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4. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE EMPLOYERS’
ORGANISATIONS AND THE UNION

4.1 Substitute the existing clause 22.13 with the following new clause:

“the Council has the right to add VAT to any sum in the Contribution Schedule which attracts
VAT in terms of the Value Added Tax Act”.

4.2 Substitute the existing schedules appearing after Clause 22 (expenses of the Council
and Subscriptions.....) with the following new revised Contribution Schedules for all areas
(Areas 1 up to and including Areas 5).
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HARDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCL
(somi aational)
CONTRIBUTION SCHEDULE
{Clauss 22)
SCHEDULE OF EONCB, UASA, COUNCIL, $1CK PAY FUND AND NC) PROVIDENT FUND CONTRIBUTIONS POR ALBERTON (Ares 1)
(Effective from 1* Jen 2012)
UNION /
AGENCY | PARGAINING CoUNCL SICK PAY FUND Prov. Fund
e . (equat conirtusions by
Work Code |CATEGORY oy y ooy . enctoyer and empicyen) )
Subsceiptions R360.00 EOHCBY Agency Fes RTS.00 AKBEASA / Agency Fee
Gouteng)
Basic estadishmenl cherge R 7500
Tota! minkmum charge R 130.00
g R461.98
08 WE Provident Furd s op0ona) NA L] i R 68.50 NA (Optoned
MANAGER
05  MO1 |Menager Onky R 68.00 R 20.00 R 57.00 R19.63 R39.68 R237.95 each
05 MO5 |Afer S yesrs RE8.00 | R20.00 R 67.00 R20.82 RA1.24 R247.42 each
05 MO10 |Afer 10 years R 68.00 R2000 | R57.00 R21.00 | Ré320 R258.21 each
05 MH1 _|Manageress / Hairdresser R6800 | R2000 R 67.00 R2450 | Resss R260.90 ench
05 MHS {Afer S yoars R 60.00 R 20.00 R 57.00 R20.72 RS1.44 R300.54 each
08 MH10 |ANer 10 yesrs RE800 | R2000 | R5700 | R2954 RSB0 RINI2 each
HARDRESSER - QUALIFIED
06 HQ1_|Firs yoer ofer qualifying R 68.00 R2000 | R67.00 R14.11 R268.22 R160.24 each
05 +02 |Thersaher R6800 | R2000 R 57.00 R1883 | R37.68 R225.98 oach
05 HOS |ANer 5 years RE800 | R20.00 R 57.00 R19.77 R39.54 R23728 oach
05 HO10 |ARer 10 years R 68.00 R2000 | RS7.00 [ R20.11 RE1.42 R248.34 oech
AFRO HAIRDRESSER / STYLIST
08 AHQ1 |With COTT or SETA Qualification R 63.00 R 20.00 R 57.00 R13.32 R28.68 R100.00 ooch
05 AMQS |Afer 8 yesrs Re8.00 [ R2000 | R67.00 R1399 | Rz7.90 R167.90 each
08 AHQ10 [ARer 10 yeers R®0.00 | R20.00 R 67.00 Ri4es | R20.32 R175.90 esch
0S AHII |WEn informal Queliication \ R6800 | R2000 | R&7.00 RBAS R16.80 R101.30 each
05 AH1S [Afer 5 yoans R6800 | R2000 | R5700 R8.87 R12.79 R10841 onch
05 AHI1O |ANer 10 yeans R 64.00 R 20.00 R 57,00 R9.29 R10.57 R11148 oach
05 AT [ rosting o Caansio % | Resoo | R0 | Rs7oo | Rses | Rioss | RESTI  en
08 AHB 8 |Afer 5 yoors R 69.00 R 20.00 R 57.00 RS.75 R11.50 RES.90 ench
08 AHB10 [Ater 10 years RO800 | R20.00 R 87.00 R8.02 R12.04 R72.26 onch
LEARNER - MODULES
03 LMO |Before completing modide 1 Reso0 | R1200 R 24.00 RD.78 R17.56 R105.34 oach
05 LM1_ [Module 1 R 66.00 R1200 [ R24.00 R9.07 R18.14 R100.08 each
06 L2 [Modue 2 R 68.00 R 12.00 R 24.00 RO.58 R18.12 R114.72 onch
08 LM3 3 R 68.00 R1200 | R24.00 R1003 | R2007 R120.39 exch
05 LM¢ [Modue s R 68.00 R1600 | R33.00 R1084 | R21.07 R128.44 sach
05  LM5 [Module 8 R 88.00 R 16.00 R 33.00 R11.25 | Re250 R135.00 onch
05 Lme [ R63.00 | R15.00 R 33.00 R11.5 R23.02 R138.10 ench
LEARNER — UNTY STANDARDS
05 LSO [Enwylevel RE300 | R1200 | R24.00 R7.74 R18.48 RO2.80 each
05 L51 [Core Unh Slandercs Level 2 R60.00 | R12.00 R 24.00 R9.18 R18.29 R100.75 sach
05 LS6 [Core Unk Standards Levei 3 R 8.00 R 15.00 R 33.00 R10.27T | R2055 R123.29 oach
05 LS11 |Core Unit Standards Level 4 R 68.00 R 15.00 R 33.00 RIL.A R22.54 R135.28 each
WMANICURIST & BEAUTY CULTURIST
05 MB13 |13 Months R6800 | R1200 [ R24.00 RS.22 R10.44 RE2.62 oach
05 NB23 |23 months R6300 | R1200 R 24.00 R8.08 R12.16 R72.95 each
08 MB83) [373 Months R60.00 | R1600 | R33.00 RY.59 R15.17 R91.04 ach
05 MB1 |7 R8900 | R2000 [ R48.00 R1348 | R2891 R101.47 oach
0S MBS |Ater 6 yours R 68.00 R 20.00 R 48.00 R14.13 | R2828 R189.53 each
05 MB10 {Aher 10 yesn RES00 | R2000 | R4800 R14.81 R20.81 R1T7.08 sach
05 RE1 |RECEPTIONIST/TELEPHONIST R €8.00 R2000 | R48.00 R1347 | R2894 R181.00 sach
05 RES |Aher 8 years R0800 | R20.00 R 48.00 Ri414 | R28.20 R160.72 each
05 RE10_|Aner 10 years Re800 | R20.00 R 48.00 R14682 | R2ve4 R177.88 ench
OPERATOR
05 0P |[Fistyser R 00.00 R 12.00 R 24.00 R6.85 R13.29 RT9.76 ooch
05 OP1 |Thersefter R6800 | R1200 R 24.00 R13.14 R2827 R187.63 each
05 OPS [Afer8years R 68.00 R 12.00 R 24.00 R13.7 | R27s8 R165.50 sach
05 OP10 [Aher 10 yesrs R 68.00 R12.00 R2400 | R1445 | R28.90 R173.38 each
05 OPM1 [Opermior Mult-skiled R6800 | R12.00 R 24.00 R1483 | R2088 R179.11 each
05 OPMS [ANhe: 8 yours R 68.00 R1200 | R24.00 R1567 | R3134 R186.08 onch
05 0PM10 [Aher 10 years R 68.00 R1200 | R2400 R1642 | R3283 R197.00 esch
03 GA1 |GENERAL ASSISTANT R6800 | R1200 | R24.00 R6.90 R13.99 REY.92 oach
03 GAS |Aher Sysars R 68.00 R 12.00 R 24.00 R7.34 R14.69 RO8.14 oach
08 GA10 |Afer 10years R 68.00 R 12.00 R 24.00 R?.20 R15.39 RD2.58 ouch
CASUAL EMPLOYEE )
PART TIME EMPLOYEE © Jor oo pert @ empioyees B0 68 fov et extogory ot oo
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HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL
{semi nationa)
CONTRIBUTION SCHEDULE
(Claues 22}
SCHEDULE OF BOKCB, UASA, COUNCIL, 8ICK PAY FUND AND HC1 PROVIDENT FUND CONTRIBUTIONS FOR AREA 3, WHICH MEANS THE
MAGISTERIAL DISTRICT OF EAST LONDON & PORT ALFRED
(Eoctve from 18} Jan 2011)
SUBS  |BARGAINING COUNCH. $ICK PAY FUND Prov. Fund
Wor Code |CATEGORY UNON . (oqusi conwributions by
AGENCY Yy Y Y Py and Y

EONCB P R230.00 EOCHB / Agency Fee R76.00 AWBEASA / Agency Fes

i

Basic charge R 75.00

Totat minimum charge R 130. e

Working Employer .
02 WE > T - NA Ni N ROS8S NA

MANAGER :
02 MO1 | Manager Only R68.00 | R2000 R 67.00 R1495 | R20%0 | R170.40 aach
02 MO3  |Afer 5 years RE$00 | R2000 R 57.00 R1570 | R31.40 | R18839 exch |
02 MO10_|ANer 10 ysars Re80 | R2000 R 57.00 R1648 | R:290 | RigIY each
02 MH10 per & | RE800 | R2000 R §7.00 R2228 | R4ass | R267.38 sach
02 MH5 __[Afer 5 yoars R68.00 | R2000 R 57.00 R22.3% | R4s78 | R200.74 ooch
02 MH10_[Afer 10 yoars R68.00 | R 2000 R 57.00 R2481 | Ravo2 | R20409 esch

HAIRDRESSER - QUALIFIED
02 HQ1__|First yoar afer quatitying R 68.00 R 2000 R §7.00 R1821 | R3S | R:92r esch
02 HQ2 [ Thereatier RE8.00 | R20.00 R 67.00 R2106 | R43.90 | R26330 each
02 HQS  [ANer 5 ysans R68.00 | R2000 R 57.00 R205 | R40.09 | R27858 sach
02 HQ10_[ANer 10 yoars R68.00 | R2000 R 57.00 R24.14 | R4820 | R280.72 ooch

AFRO HAIRDRESSER / STYLIST
02 AHQ1_[With COTY or SETA qualtfication R68.00 | R2000 R 57.00 R1374 | R2143 | Ris4m8 oach
02 AHQS [After 8 yoors R68.00 | R 2000 R 57.00 R1442 | R2885 | R173.90 oach
02 AHQ10 |Afer 10 years R68.00 | R2000 R 57.00 R1541 | R3022 | R18133 oach
02 AHI1 | With informel queiiicstion R 68.00 R 20.00 R 57.00 R 8.50 R17.18 | R103.08 exch
02 AH15  |Aner S years R6800 [ R2000 R 57.00 R9.02 R1804 | R10826 oach
02 AHIN0 [Afer 10 yoars R6800 | R2000 R 57.00 R4S R1890 | R11338 sach

An employes who does ono or more of the
02 AHB? |following: Brakding, Plstting, Cutting o R0300 | R2000 R §7.00 R5.60 R11.20 R87.20 exch

E
02 AHB 5_|Afer 5 yoars R8800 | R2000 R 57.00 RS.68 R 11.76 RT0.57 oach
02 AHB10 {Aer 10 yoars R6800 | R2000 R 57.00 R6.18 R12.32 RT3 oach

LEARNER -~ MODULES
02 LMO | Modute 0 R6800 | R1200 R 24.00 R9.12 R18.24 | R10945 ssch
02 LM3 1 R68.00 | R1200 R 24.00 R9.583 R19.05 | R114.32 esch
02 LM2 2 R88.00 | R1200 R 24.00 R1098 | R2031 | Ri2187 oach
02 LM3  [m 3 R6800 | R1200 R 24.00 R1079 | R2158 | R129.48 esch
02 L4 4 RO800 | R1500 R 33.00 R1.38 | R2271 | Ri13628 sach
02 LMS 5 R68.00 | R1500 R 33.00 R1207 | R24.15 [ Ri4469 each
02 LM8 _ [Mocde & R60.00 | R15.00 R 33.00 R1271 | R2543 | Ri8257 oach

_|LEARNER - UNIT STANDARDS

02 LSO [Entry Level R68.00 | R1200 R 24.00 R8.40 R1681 | R100.84 sach
02 LS1 __ [Core Unit Standars Level 2 R68.00 | R 1200 R 24.00 R 9.60 R19.21 | R11525 oach
02 LS8 [Core Unit Standers Leve! 3 R6800 | R15.00 R 33.00 R1078 | R2157 | Ri2042 sach
02 LS11_[Core Und Standars Level 4 R68.00 | R1500 R 33.00 R11.71 | R2342 | Ri4052 sach

MANICURIST & BEAUTY CULTURIST
02 M81  [1styearof Res00 | R1200 R 24.00 R1299 | R2598 | R18584 oach
02 MB2 | Therestier R 88.00 R 18.00 R 33.00 R160¢4 | R3208 [ R19250 each
02 MBS |Afer 6 yoars REs00 | R1800 R 33.00 Ri6s4 | R3360 | R20211 each
02 MB10_[Alter 10 yoars R63.00 | R1500 R 33.00 R1765 | R%.30 | R211.79 sach
02 RE! __|RECEPTIONIST - 18t ysar R88.00 | R2000 R 48.00 R1652 | R3.03 | Rige.18 o8ch
02 RE2 [ Theresfier R6800 | R2000 R48.00 R1970 | R®41 | R23643 °ach
02 RES _[Afer 5 yoors R88.00 | R2000 R 48.00 R2080 | R41.37 | R248.23 oach
02 RE10_[afer 10 years RE300 | R2000 R 48.00 R2163 | R433 | R2e0.18 each

OPERATOR
02 0P fOp - firsl yoar R8800 | R1200 R 24.00 RO&3 R1767 | R108.02 ench
02 0P [Opersior - therasfier RE80C | R1200 R 24 00 R1084 | R2167 | R130.04 sach
02 OPS  [Afer 5 yeers R8800 | R1200 R 24.00 R1138 | R2276 | R13853 each
02 OP10 _[Afer 10 yours RBO0 | R1200 R 24.00 R1192 | R385 | R14308 each
02 OPM1_[Operator Mutt-Sxited RB8.00 | R1200 R 24.00 R1324 | R2849 | Ri1S888 each
02 OPMS _|Operator Mutil-Skiled After 5 yeary R8800 | R1200 R 24.00 R1390 | RZ7.81 | Ricsse ench
02 OPM10 | Operator Must-Skiled After 10 years R 68.00 R 12.00 R 24.00 R1457 | R29.04 | R174.84 sach
02 GA1  |GENERAL ASSISTANT R68.00 | R1200 R 24.00 RB.70 R1941 | Ri16.44 each ..
02 GAS [Afer S yoors RE800 | R1200 R 24.00 R10.19 | R2037 | R12224 each
02 GA10 [ANer 10 years R68.00 | R1200 R 24.00 R1068 | R2135 | Ri128.11 ssch

CASUAL EMPLOYEE N § !

PARY THIE EMPLOVEE for casual / part Eme employens shall be as specified for hat category of smployes above.
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL
—SORTAIB O S2HEDULE —
{Clause 22)
SCHEDULE OF EOHCB, UASA, COUNCIL, hel SICK PAY FUND & hel PROVIDENT FUND CONTRIBUTIONS FOR PROVINCIAL
DISTRICTS FOR THE PROVINCE OF THE FREE STATE (Area 8)
(Effective from 1et Jan 2012)
VAR I AGENCY | gapgammng counce. | sicK paY FUND Prov. fund
ot pamaons el el Kl e ==
;mm;; oo {RaT0.00 EOHCB / Agency Fee RTS.00 AHBEASA | Agency Fee
Basic estabiishment charge R 78.00]
[Total minkmum charge R 130.00(
07 WE M""'“" E":"’ w’: Py N R :uil A m
| MANAGER
o7 MO1 [Mansger Ony R 68.00 R2000 | R8700 | R1535 | R3070 R184.20  [each
Jor Mos  [Afer Sysars R 68.00 R2000 | R6700 | Ri811 R32.23 R183.38 _ [each
o1 MO010 [Aer 10 yesrs R 68.00 R2000 | RS700 | R1689 | R3378 R202.68 _[sach
o1 w1 [Manageress / Hardrasser R 6800 R2000 | RSI00 | R1084 | R%E0 | R238.08 Jeach
o1 ws  [AterSyeens R 68.00 R 20.00 R810 | R0 R41.85 R249.91  leach
7 w10 [Afer 10 years R 68.00 R2000 | R57.00 | R21.82 | Rd4aes R281.80
| HAIRDRESSER - QUALIFIED
o1 HOv _ [First yoor sher quaiitying R €300 R2000 | RE700 | R1082 | R21.08 R128.30 [each
o7 HQ2  [Thersafer R 68.00 R2000 | R6I00 | R1244 | R2488 R149.28 , [oach
for HQs  [Afer 8 yoars R 68.00 R2000 | R67.00 | R1308 | Ra812 R186.75_ |each
Jor Q10 JAfer 10 yesrs R 68.00 R 20.00 R §7.00 R 13.69 RN R164.24  [esch
| AFRO HAIRDRESSER / STYUST
Jor " AnQ1 [Wih COTT or SETA GueSication R 68.00 R2000 | R&700 | R1w096 | R21.80 R131.3 _ [oach
Jor  anHOS [Ater S yoann R 68.00 R2000 | Rs700 | R1149 | R2208 R137.90 [esch
107 AHO10 [Aler 10 yoars R 83.00 R 20.00 R 57.00 R 12.04 R 24.00 R144.82  oach
i mu1 [Wath Informal Quatiication R 68.00 R2000 | R57.00 R1.31 R 14.61 RE7.67_ Joach
o1~ anis [AferSyears R 68.00 R2000 | RS7.00 R 188 R183S RO1.08  fesch
[07__Am10 [ARer 10 years R 68.00 R2000 | R57.00 R8.00 R 18.07 R98.41 __ jeach
F [An empioyes who does one or more of the
7 ANBY [following: Braicing, Plafing, g o RE8.00 R2000 | R5I0 R4AT RS9 RSIEO  |vach
Extensions
for  AxB S [AfterS years R 62.00 R 20.00 R 87.00 R4.60 R938 R8.28
fo1_AHB10 [ARer 10 ysars R 82.00 R2000 | R87.00 R 4.01 Ro.82 RE8OT_ [such
[ LEARNER - MODULES
o7 LMo |Before completing module 1 R €8.00 R1200 | R24.00 R6.33 R 12.87 R78.00 _[sach
for  Lm1 [Module 1 R 88.00 R 12.00 R 24.00 R8.50 R 13.18 R70.08 _ each
for M2 [Moduie 2 R 68.00 R1200 | R24.00 R7.04 R 14.08 RO440  [sach
for s [Mode3 R €8.00 R1200 | R24.00 R747 R 14.94 RE9.67__ [each
or L4 [Moduie 4 R 68.00 R 18,00 R 33.00 R762 R 1884 RES.04  [each
for ius  [Modue R 68.00 R15.00 R 33.00 R8.3S R 1669 R100.18  [each
[or s [modute & R 88.00 R 15.00 R 33.00 RO81 R17.62 R105.71_ [each
I LEARNER ~ UNIT STANDARDS
[ tso [Emyieve R 68,00 R1200 | R2400 | R8O | R1213 R72.78_ [each
lor 81 |Core Unit Standerds Lewei 2 R 68.00 R1200 | R24.00 R6.63 R13.29 R79.75__ leach
o7 LS [Core Unit Standavds Level 3 R 65.00 R1800 | R33.00 R 7.60 R 15.60 R93.60__ [each
07 LS11  [Core Unit Standards Lovel 4 R 68.00 R1500 | R3300 R8.64 R11.28 R103.71__ [each
MANICURIST & BEAUTY CULTURIST
07 MB13 |13 Months R 63.00 R1200 | R24.00 RS.0% R10.11 R00.63 _[sach
o7 M823 [2%3 Months R 68.00 R 15.00 R 33.00 RS.88 R11.78 R70.57  [eech
[or w833 [393 Months R 68.00 R1500 | R33.00 R7.34 R 14.68 RE8.11__|sach
o1 M8t [Mereatier R 68.00 R2000 | R4800 | R1088 | R2188 R131.18_ [each
o wBs~ [Afer & years R 68.00 R 20.00 R4800 | R1148 | R2296 R137.72__[each
o7 w810 |Aner 10 years R 68.00 R 20.00 R4800 | R1202 | R24.04 R144.27 |each
loo REs |RECEPTIOMST/TELEPHONIST R €8.00 R7000 | R4800 | R110t R 2203 R132.16__ [each
o _REs  [Aner8 yesrs R 64.00 R 20.00 R4800 | R1158 | R23.13 R130.70__[sach
07 RE10 |Aher 10 years R €8.00 R 20.00 R4800 | R1212 R24.73 R14539  [each
OPERATOR
07 0P _ |Operator frst yeur R 68.00 R12.00 R 24.00 R 843 R 12.88 R77A3_ [sach
IF oP1 Thereafter R 68.00 R12.00 R 24.00 R8.63 RIT.TS R106.52 |esch
o7 ops  [AhesS ysars R 68.00 R1200 | R24.00 R9.32 R 18.64 R111.62  [each
ot _oPic_[ANer 10yems R 68.00 R1200 | R24.00 R0.78 R 19.52 R117.12_ [eech
[o7 OPMt_|Operator Muki-Skited R 68.00 R1200 | R2400 | R1047 R21.4 R131.66_ [sech
[0 OPms _[Aer § years R 86.00 R1200 | R2400 | R11.82 R2305 R136.20 [eech
[o7_oPmito [Ater 10 years R 68.00 R1200 | R2400 | R1207 R24.14 R144.83  [each
|07 GA1 _|GENERAL ASSISTANT R 68.00 R1200 | R24.00 R528 R 10.51 RE3.00  [oach
b7 Gas _|Atertysen R 68.00 R1200 | R24.00 RS.52 R11.04 R68.2T__ |esch
7 _GA0 |Aher 10 years R 68.00 R1200 | R24.00 RS78 R 11.58 R89.30 _ |each
CASUAL EMPLOYEE for casual / pert time empioyees shal be &5 speciied for hiat categary of empioyes sbove.
[PART TIME EMPLOYEE




34 No. 35140

GOVERNMENT GAZETTE, 16 MARCH 2012

HAIRDRESSING AND COSM

(semi national)

SCHEDILES
{Clause 22)

SCHEDULE OF EOHCB, UASA, COUNCHL, SICK PAY FUND AND HCt PROVIDENT FUND CONTRIBUTIONS FOR AREA 1, WHICH MEANS THE
PROVINCIAL DISTRICTS OF GAUTENG (Exciuding Alberton, van der BY) Park, Verseniging Randfontein & Nigel)

— E—
(Effective from Tut Jaa 2013)
(UNION /
acency | BARGARING GOuNcR. SICK PAY FUND Prov. Fund
CATEGORY
Empioyer | Empioyos | Empioyer | Empioyss | Som CMPeS oY
EOHCB Subscripti RI50.00 EOHCB/ Agency Fee  R75.00 AHBEASA Agency Fee
Basic RT300]_
Total minkmum cherge R 130.00]
" owe | 20y N N N R91.07 WA R 728.88
Fund is optional) (Optiona)
| MANAGER
1 MOt [Manager Ony RE8.00 | R2000 | R5700 | R2280 R 4500 RI7I62  esch
E- MO5 __ |Afer 5 yoars RE800 | R2000 | R6700 | R23.04 R 47.88 R267.20 _ each
Jot_MO10_[afier 10 years R8s.0 | rR2000 | R67.00 | R25.08 R 80.17 R301.02  esch
ot w1 garess / Hairdr R6300 [ R2000 | R6700 | R30.21 RE042 R382.54__ each
o1 _MHS [ARer Syoers R6800 [ R2000 | RS700 [ Ra31.72 R6344 R3S0.64  each
o1 w10 [ARer 10 years RE3.00 | R2000 | R57.00 R33.24 R 6843 R308.08  each
HARDRESSER - QUALIFIED
1 HO1 _ [First yuar sfter quadiying R83.00 | R2000 | RE7.00 R21.27 R 42.88 R255.28  esch
1 HQ2 _|Thereafter R6300 | R20.00 | R67.00 R 30.38 R80.72 RI420  each
[0t HQS ~ [AherS years RE300 [ R2000 | R6700 | R31.80 RE3.TS R382.51 _ each
o1 HQ10 [Aher 10 years RE800 | R2000 | R57.00 | R33.% RO8.70 R400.73  each
| AFRO HAIRDRESSER / STYUST
Jo1_AHQt [Weh COTT or SETA Guaiification R68.00 | R2000 | RS57.00 R11.35 R34.60 R208.17 _ each
o1 _AnaS “[afer 6 years R63.00 [ R2000 | R57.00 R18.23 R 36.48 R218.77 _ esch
o1 AHQ10 [Aer 10 years R6300 [ R2000 | R67.00 R 10.00 R 30.17 R229.01 _ each
01 A1 [Wih informel quaiications R63.00 | R2000 | R57.00 R 1206 R 24.00 R144.52  each
AH1S _TAfier 5 yoars R6300 | R2000 | R57.00 R 12.65 R2529 R181.76__ each
1 _AHITO_ [After 10 yoars R63.00 [ R2000 | R57.00 | R13.25 R 20.80 R1S0.00__eech
I'“ An employee who does one o more of the
AHB1  |folowing: Brakiing, Plaiing. Harcintingor | R63.00 | R2000 | R67.00 RE884 R17.68 R10608  each
E L .
o1 _A8B35 [AnerSyesns R63.00 | R2000 | R57.00 R9.28 R 18.58 R111.38 _ each
ot _AHB10 [Afer 10 yoars R8300 | R2000 | R57.00 RO.72 R 1045 R11860 _ sach
| LEARNER ~ MODULES
E: LMO _ [Batore compieting moduie 1 RE8.00 | R1200 | R24.00 R 9.42 R 16.84 R113.07 _each
M1 |Mocue 1 R6300 | R1200 | R24.00 RO.74 R 1948 R116.88  oach
Jor w2 [module 2 R88.00 | R1200 | R2400 | R1027 R 20.5¢ R123.24__ each
o1 83 [Modue 3 R8800 | R1200 | R24.00 R10.77 R 21.54 R129.23  each
ot e JModue o R6300 | R1500 | R33.00 R11.0 R 2281 R13568  each
ot _LMs — [Mocuse 5 R6800 [ R1500 | R33.00 R11.84 R2367 R142.02 eech
o1 e [wodue 6 R83.00 | R16.00 | R33.00 R12.28 R24.72 R140.32  each
1 LEARNER — UNIT STANDARDS
o1 150 [EntryLevel R88.00 | R1200 | R24.00 R84D R 18.67 R101.84 _ each
Jo1_1S1_ [Core Unit Sta Lovel 2 R68.00 | R1200 | R24.00 R9.80 R 19.60 R117.62 _ each
lm LS8 Core Unit St Level 3 R 68.00 R 15.00 R 33.00 R 11.08 R 22.92 R132.72 each
1 LSN jCore Unit S Levat 4 R 68.00 R 15.00 R 33.00 R 12.10 R 24.20 R145.20 each
1 MANICURIST & BEAUTY CULTURIST
101 w813 |13 Montns R88.00 | R1200 | R2¢00 R8.82 R17.04 R102.21__esch
ot _m823 [2%3 Montne R68.00 | R15.00 | R2400 R9.84 R 19.68 R118.08  eech
1 MB33 33 Monthe RE8.00 | R15.00 [ R3300 | R1248 R24.02 R140.81_, sach
1 MBI [Thersatter Re800 | R2000 | Res00 | R2198 R4&V92 R263.52 ' each
1 MBS [After 5 years R68.00 | R2000 [ R48.00 R 23.06 R48.11 R276.68  sach
Jo1_MB10 [Afler 10 years R6800 | R2000 | R43.00 R 2415 R &3 R289.35  each
|01 _REV  |RECEPTIOMSTITELEPHONST R83.00 | R2000 | R4800 | R21.18 R42.36 R254.18 each
Io\_Res S years R68.00 | R2000 | R4800 | R2224 R 4448 R263.60 _ each
|01 _RE10 [After 10 yoars R8800 | R2000 | R4.00 R23.30 R 4.5 R279.55__each
I OPERATOR
[o1_0p  lOperstor - First Year R6800 | R1200 | R24.00 R12.74 R 25.48 R15288  each
Jo1 0Pt |Operstor - thereatter R6800 | R1200 | R24.00 R 19.33 R 38.67 R23200  each
[ot_0P5  [Cperstor - afier § yeors R63.00 [ R1200 | R2400 R 20.30 R 40.80 R248361__ each
o1 _orio_ |operator - anter 10 years RE8.00 | R1200 | R24.00 R21.27 R42.84 R285.22  each
[0t_oPm1[Operstor Misti-Gkited R68.00 | R1200 | R2400 | R2130 R42.78 R256.71 _ sach
[01_0PM5 [Operator Wui-Sidies Afte: 5 years R68.00 | R1200 | R24.00 R22.40 R 44.93 R269.57  oach
1 OPM10_[Operator Muki-Skiled Aftes 10 Years Res00 | R1200 | R2400 R23.53 R 47.08 R282.38  each
1 GAY__ [GENERAL ASSISTANT R68.00 | R1200 | R2400 | R11.08 R23.96 RIQTT each
1 GRS [After 8 yoars R6800 | R1200 | R2400 | R1258 R2518 R150.95  each
01 GAt0 JAfter 10 yoars R8800 | R1200 | R24.00 R13.18 R28.38 R158.12__ eech
CASUAL EMPLOYEE c for casual / part ime shall be as sp for that category of y
PART TIME EMPLOYEE sbove.
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HAIRDRESSING AND COSMETOLOGY SERVICEB BARGAINING COUNCIL
{semi national)
CONTRIBUTION SCHEDULE
(Clauss 22)
SCHEDULE OF EOHCB, UASA, COUNCR, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR THE MAGISTERIAL DISTRICT OF KIMBERLEY
8}
(W -':‘-'«::m
UNION / BARGAINING COUNCIL SICK PAY FUND Prov. Fund
AGENCY
Work Code |CATEGORY Empk {oquel “::‘"" by
FW!“) pions R270.00 EOHCB  Agency Fee RT8.00 AHBEASA / Agency Fee
| Basic estabishment charge R75.00]
Total mininam charge R 1304
Working Employer R 208.52
03 WE Provident Fond b pionsh NA] N§ nu.ml NA} TOntionsh
MANAGER
03 MOt Only R €8.00 R 2000 R 87.00 R 18.38 R 30.70 R184.20 each
[ 03 MO [AfNerE yoars R 68.00 R 20.00 R 8§7.00 R 16.11 R32.23 RIS each
| 03 MO10 [Afler 10 years R 66.00 R 20.60 R 57.00 R 16.89 RI3.78 R20268  each
03 MH1  [Menegoress / Hairdresser R 68.00 R 20.00 R 57.00 R19.84 R 3988 R23006 each
03 MHS [ANer 5 years R 68.00 R 20.00 R 67.00 R 2083 R41.88 RUDST _each
03 MH10_ JAner 10 years R 68.00 R 20.00 R 87.00 R21.82 R43.85 R26189 each
HARDRESSER ~ QUALIFIED
03 HQ1__|First year sher quelttying R 6800 R 20.00 R 57.00 R 1244 R 2483 R126.30  each
03 HQ2  [Thersafter R 68.00 R 20.00 R 57.00 R 13.08 R 26.92 RI4928  each
03 HOS 5 yoars R 8800 R 20.00 R 57.00 R 1369 R27.37 R166.78  oach
03 HQ10 _[Afer 10 yoars R 68.00 R 20.00 R 87.00 R 1369 R27.97 R18424  each
[AFRO HAIRDRESSER 1 STYLIST
03 AHQ1 _[With COTT or SETA Qualification R 63.00 R 20.00 R 57.00 R 1093 R21.89 RIIIM _ each
03 AHQS |Afier 5 yoars R 6800 R 20.00 R 57.00 R 11.49 R2298 RIITH0  each
6 AHQ10 [Afer 10 years R 68.00 R 2000 R $7.00 R 1203 R 24.09 R144.54  each
03 A1 | Wi Informal Quatication R 68.00 R 2000 R 67.00 R1.31 R 14.81 RBT.66 __ esch
03 AH1S  |Afer 8 yoars R 68.00 R 20.00 R 87.00 RY8? R16.34 RS204  each
03 AHI10 [Afer 10 yoars R 68.00 R 20.00 R 87.00 R8.0¢ R 18.07 RO6.42  esch
03 AHBY szmm Resoo | R200 | ReT® ReO Ress | RSIE0 each
03 AHB S |After 3 yoors R 68.00 R 20.00 R 57.00 R 4.0 R9.38 REGIS  each
03 AHB10 [Afer 10 yoars R 68.00 R 20.00 R §7.00 R4.51 RO82 RS8S1  oach
LEARNER - MODULES
03 LMO  [Betors module 1 R 68.00 R 12.00 R 24.00 R8.3 R 12.67 RTB00 _each
a3 LMt [Modde 1 R 6300 R 1200 R 24.00 RE58 R 1348 RT9.08  each
03 LM2  [Module 2 R 68.00 R 12.00 R 24.00 R7.04 R 14.08 RO4AD  onch
03 LM3  [Moduse 3 R 88.00 R 12.00 R 24.00 R 147 R 14.94 REP.ET  emh
03 LM4  [Module & R 68.00 R 18.00 R 33.00 RT9 R 15.84 ROB.04  each
03 LM3  [Modute 5 R 63.00 R 1800 R 33.00 R8.35 R 16.69 R100.18 _cach
03 LM [Mocde 8 R 88.00 R 18.00 R 33.00 R8S R 17.62 RI0S.71  each
LEARNER - UNST STANDARDS
03150  |[Envylevel R6400 R 1200 R 24.00 R6.08 R12.13 R7L18  each
03 181 |Core Uil Standards Level 2 R 88,00 R 12.00 R 24.00 R 6.68 R 13.31 R79.87  each
03156 [Core Unit Standards Level 3 R 68.00 R 15.00 R 33.00 R7.83 R 15.08 RE3.07  each
03 L6811 |[Cors Unii Standarts Lovel 4 R €8.00 R 1500 R 33.00 RS R1T28 RI0O37Y  cach
[MANICURIST & BEAUTY CULTURIST
03 MB13 |13 Montha R 68.00 R 1200 R 24.00 R8.05 R10.11 RO06S  each
03 MB23_[2™ 3 Monthe R 63.00 R 15.00 R 24.00 R 5.08 R11.76 R0.57  each
03 MB33 3" 3 Morths R 68.00 R 15.00 R 33.00 R134 R 14.88 R83.11_ asch
03 MB1__|Therewfter R 68.00 R 20.00 R 47.00 R 1093 R 21.08 R13V.I8 each
03 MBS [After 8 years R 68.00 R 20.00 R 47.00 R11.43 R 22.96 RI3.72__‘ooch
03 MB10 |ARer 10 yesrs R 68.00 R 20.00 R 47.00 R 1202 R 24.04 R14427  ench
03 REY |RECEPTIONSST/TELEPHONIST R 68.00 R 20.00 R 41.00 R 1101 R2203 RIN2.18  each
03 RES [Afer 5 yoars R 68.00 R 20.00 R 47.00 R 11.56 R23.13 RI38.78 _ eoch
03 RE10 |Afwr 10 yoors R 88.00 R 20.00 R 41.00 R12.92 R2423 R14539  sach
OPERATOR
03 0P [Oporstor - first year R 63.00 R 12,00 R 24.00 R843 R 1285 RITAS  each
03 OP1  [Opersior - theraatier R 68.00 R 12.00 R 24.00 R888 R 1732 R103.00 oach
03 0P5  [After S years R 63.00 R 12.00 R 24.00 R9.09 R18.19 R109.14  earh
03 OP10_ [After 10 years R 68.00 R 1200 R 24.00 R933 R19.05 R114.32  each
03 OPM1_|Opersior - Muki-Skilied R 68.00 R 12.00 R 24.00 R 10.72 R 2143 RI26.61  each
03 OPMS5_[After 5 yours R 88.00 R 12.00 R 24.00 R 1128 R 3250 RIMST  each
03 OPM10 [Afer 10 years R 68.00 R 12.00 R 24.00 R 11.78 R 23,67 R141.40  eoch
03 GA1  |GENERAL ASSISTANT R 68.00 R 1200 R 24.00 RS.11 R 10.22 RE1.31  ench
03 GAS o 5 ysars R 68.00 R 1200 R 24.00 R3S R 1074 RBAZT  anch
03 GA10_|Afer 10 years R 68.00 R 1200 R 24.00 R 582 R11.23 RE7.09  each
CASUAL BMPLOYEE Conributions for casue!/ pert time emgphoywes shell be s specifed for et o above.
PART TIME EMPLOYEE
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HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL

CONTRIBUTION SCHEDULE

{Clauss 22)

POTCHEFSYROOM. (Area 2)

SCHEDULE OF EGHCS, UABA, COUNCL, SICK PAY FUND AND HC! PROVIDENT FUND CONTYRIBUTIONS FOR KLERKSDORP AND

(Effective from 1 Jan 2012)

UN:ON /
aogncy | PARGAINING COUNCIL SICK PAY FUND Prov. Fund
[Work Code |CATEGORY pioy iy Employ i m.,.., ,by
EOHCB Subscriptions R230.00 EOHCB / Agency Fes RY5.00 AHBEASA | Agency Fes
L
Basic astablishment charge R76.00]
Tota! mininum cherge R 130.00|
Working Empioyer R&2.03
o we (Provident Fund Is optional) A N'l R N Oplional
MANAGER
08 WO1 Orty REso0 | R2000 | RST00 | Ri847 | R385 R1B4S5  esch
[08 MOS_ [ANer 8 yoars R6800 | R2000 | R67.00 | R1939 | R3s7e R19391 _ each
Joe_mO10 [aner 10 yoars REso0 | R2000 | RST.00 | R20M R4062 | R203.11  osch
{08 _MH1 geress / R8300 | R2000 | R5700 | R2224 | Radds R222.40  esch
fos s Janer S years RES00 | R2000 | R67.00 | R2335 | R8T R23353__ each
log MH10 [Afer 10 yours Re800 | R2000 | R87.00 | R2447 | R4883 R244.60 _ each
HARRDRESSER ~ QUALIRED
HQ1 __[First year after qualiying RE800 | R2000 | Re67.00 | R1583 | R3166 RI58.20  esch
[06 HQ2  [Thereshes R62.00 | R2000 | R6700 | R21.10 | R4220 R21102 _ esch
[08_Has [aner 5 years Res00 | R2000 | RE7.00 | R2218 | R0 R22152 _ esch
loe 110 [aner 10 years R6000 | R2000 | R67.00 | R2321 R 46.43 R23213_ each
I AFRO HAIRDRESSER / STYLIST
Jo8_AHQ1_ [Weh COTT or SETA Quaifcation RE300 | R2000 | RE7.00 [ R1414 | R2829 R141.44  each
08 _AHQS [Afler S years RESO0 | R2000 | RS7.00 | R1485 | R20.70 R148.51  each
08 _AHQ10 [Aer 10 yoars RE800 | R2000 | R67.00 | R1856 | R3LR2 R185.58__ each
08 AHIt  [wen Qualfication Re200 [ R2000 | R&7.00 R1.31 R 14.62 RT3 each
AHIE_|After § yeary RE200 | R2000 | R57.00 R7.88 R18.38 R76.75 _ esch
[oe_asa10 [aner 10 years RE800 | R2000 | RS7.00 R804 R1808 R4 each
E»m e o Pisiing. Cuting or e Resoo | R2000 | mstoo | Rsoo RBH ROOT  each
o8 _AHBS [After 5 years R 68.00 R2000 | R57.00 R5.25 R 10.49 RS247 __eech
Jos _axB10 [Atter 10 years R 68.00 R2000 | R67.00 R 5.50 R 11.00 R3502 _ esch
1 LEARNER - MODULES
foe w0 [Betore 9 module 1 RE800 | R1200 | R24.00 R733 R 15.08 R19.30 __ esch
[oe Lms [modute 1 RE800 | R1200 | R24.00 RB3Y R 18.02 RO.10  esch
M2 [Module 2 RE8800 | R1200 | R24.00 R6.66 R11.0Y R83.56  esch
08 LM3 |Module 3 R68.0D | R1200 | R24.00 R943 R 18.06 R3420  each
08 LM4  [Moduie 4 RE8OD | R15.00 | R2300 R9.07 R 10.68 R09.74___each
00 LM5  [Module § R 66.00 R1500 | R3300 | R1053 | R21.08 R108.30  each
08 LM [Modute & R6300 | R1800 | R3300 | R1.06 | R2217 R110.06 _ each
LEARNER - UNIT STANDARDS
08 LSO |Entry level R88O0 | R1200 | R24.00 RET1 R 13.4 RO7.13__ eech
08 LSt [Core Unil S Lovei 2 Reso0 | R1200 | R2400 R7.76 R 1651 RT753 _ each
08 _Lss __[Core Unit Stancards Levet 3 R 88.00 R1500 | R33.00 RE.9E R17.98 RESH0___esch
108 1511 [Core Unit St Level4 R 88.00 R1500 | R100 | R1004 | R20.08 R10041 _ each
MANICURIST & BEAUTY CULTURIST
108 MB13 [1% 3 Monins R68.00 | R1200 | R24.00 R85 R 17.01 R83.05 _ each
MB22_ |23 Months R 66.00 R1600 | R24.00 R6.81 R 13.62 R68.12_ wsch
MB33 [3%3 Monthy R 6800 R15600 | R33.00° | RBS50 R 17.00 R8502 _ esch
fos MBt  [Therestter R6000 | R2000 | R40.00 | R1807 | R30.18 R160.76  each
[08 MBS [After Sysars RSO0 | R2000 | R400 | R15S& | R3168 R1S829  each
os MB10 [Amer 10 yeurs Resoo | R2000 | R4800 | R1680 | R3.47 R185.87 _each
E RE!__ [RECEPTIONISTTELEPHONIST R800 | R2000 | R4800 [ R1494 | R2088 R14940  esch
RES _ lAner Syesrs R 68.00 R2000 | R4.00 | R15e5 | R31.38 R156.88__each
lo8_REI0_[ARer 10 years R€6.00 R2000 | R40.00 | R1643 | R32e6 R164.32 _ esch
| [OPERATOR
fos 0P [Fwstyear R 68.00 R1200 | R2400 | R1010 | R2038 R101.92  each
[os_opt  |Thereater R 68.00 R1200 | R2400 | R1412 | R20.28 R14123  sach
[08_oPs  [Afer 6 yoors R6600 | R1200 | R2400 | R148 | R2966 R148.30 _ each
fos oP10 [Aner 10 yoars Re800 | R1200 | R2400 | R1553 | R31.08 R15532  each
fos_oPmi Mhith-8iiited R6800 | R1200 | Rad00 | R1872 | R334 R167.18_ each
Jos_OPMS [Afer & yesrs R68.00 | R1200 | R2400 | R1788 | Ra3s.11 R175.55  each
Jos _oPM10[ANer 10 yoars R 68.00 R1200 | R2400 | R10.39 | R3&T? R1SIAT  esch
Joo A1 IGEMERAL ASSISTANT RE3.00 | R1200 | R24.00 R7.80 R 1536 R78.75 , esch
GAS  [AMerSysens R 66.00 R1200 | R24.00 RE.06 R 18.92 R80.80  each
GAI0_[After 10 years R6300 | R1200 | R24.00 R844 R 1888 R84.40  esch
CASUAL EMPLOYEE [ for casial / part time employees shell be 8 spaciied for thet y of employ

PART TIME EMPLOYEE
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HARDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL
{sem| national}
CONTRIBUTION SCHEOULE
(Clause 22)
SCHEDULE OF EOHCB, UASA, COUNCIL, 81CK PAY FUND AND HC! PROVIDENT FUND CONTRIBUTIONS FOR AREA ¢, WHICH MEANS THE MAGISTERIAL
DISTRICTS OF PORT ELIZABETH, UITENHAGE AND HUMARSDORP,
(Effective from 1 Jan 201
BARGAINING COUNCIL 8ICK PAY FUND Prov. Fund
UNION /
Work Code |\ TEGORY AGENCY | Employer | Empioyse | Employer [ Empioyes | (094% 1Y S0FOVOrEnd
FEE
ESTABLISHMENT
|Eoucs Subscriptions R230-00 EOHCB / Agency Feo R78.00 AHBEASA | Agency Fee

Basic establishment charge R 75.00]

Tola minimum charge R 130.00]
04 WE  [Working Employ N/A N[ N RE60.42 N/A R483.33

(Provident Fund is optional) | | | (Optional)

GER

04 MO1  |Managar Only R6800 | R20.00 R6700 | R1881 | R37.63 R225.76 _ esch
04 MOS5  [After 5 years RE8.00 | R20.00 R5700 | R19.75 | R39.51 R237.08 _ each
04 MO10 [After 10 years R68.00 | R20.00 R6700 | R2070 | R41.30 R248.35  each
04 MB1__|Manager and R68.00 | R20.00 R6700 | R2284 | R4568 R274.06  each
04 MHS_ [Afler 5 years R6800 | R2000 R6700 | R23.06 | R47.06 R287.79  each
04 MH10_[ARer 10 years R68.00 | R20.00 R5700 | R26.12 | R50.24 R30145 _ each

HAIRDRESSER - QUALIFIED
04 HQ1__[First year sfter quaitying R68.00 | R2000 R5700 | R17.74 | R3547 R21285  each
04 HO2 |Th R68.00 | R20.00 R56700 | R2014 | R40.28 R24168 _ oach
04 HQ5_ |After 6 years R88.00 | R20.00 R67.00 | R21.18 | R42.30 R253.78__each
04 HQ10 |After 10 yoars R6800 | R20.00 R57.00 | R2216 | R44.31 R286.68  each

AFRO HAIRDRESSER / STYLIST
04 AHQ1 |WIh COTT or SETA qualification R 68.00 R20.00 R8700 | R1401 | R28.02 R168.11__each
04 AHQS [After 5 years R68.00 | R20.00 R67.00 | R14.71 | Rz9.42 R176.53 _ sach
04 AHQ10[After 10 yoars R8800 | R20.00 R5700 | R1541 | R30.82 R184.88  esch
04 AHIT  [Wih quaification R68.00 | R20.00 R 57.00 R876 | R17.52 R108.94 __each
04 AHIS_ [Afer 5 years R6800 | R20.00 R 57.00 R9.20 | R1840 R110.38__each
04 AHITD [After 10 years R68.00 | R20.00 R 57.00 R0.64 R19.28 R11560  oach
o4 Anpy A" "“m_“".“"c“ m”;"ﬁ“”“ Reso0 | R2z000 | Rs7o0 | R | R1142 RE852  sech
04 AHBD 5 [ARer 5 yoars R66.00 | R20.00 R57.00 R600 | R11.89 R71.95__ esch
04 AHB10 |After 10 yaars R 88.00 R 20.00 R 57.00 R6.28 R12.58 R75.38 oach

LEARNER - MODULES
04 LMO _|Before completing module 1 R68.00 | R12.00 R24.00 R9.2 | R16.44 R110.84 __ oech
04 LM1__ |Module 1 R8800 | R1200 R24.00 R8.70 | R19.40 R116.38___esch
04 LM2 A 2 R 68.00 R 12.00 R 24.00 R 10.18 R 20.3 R121.97 oach
04 LM3__ Moduie 3 R6800 | R12.00 R2400 | R1083 | R21.27 R127.61 __esch
04 LMé  |Module 4 R6800 | R15.00 R3300 | R#1.13 | R2222 R133.35  each
04 LM5 |Module § R68.00 | R15.00 R33.00 | R11.50 | R23.17 R130.03 __eech
04 LMS | Modute 6 RES00 | R 1500 R33.00 | R1207 | R24.44 R14483  each

LEARNER — UNIT STANDARDS
04 LSO |Entry Lavel R68.00 | R1200 R2400 | R840 | R1681 R100.84 _ eech
04 LS [Core Unit Standards Level 2 R68.00 | R1200 R2400 | R970 | R19.40 R116.38  each
04 LS6  |Core Una St Level 3 R68.00 | R 1500 R3300 | R1088 | R21.77 R130.80 _ esch
04 LS11_|Core Unit Standards Level 4 R 68.00 R 15.00 R33.00 | R1182 | R2365 R141.90 _ each

MANICURIST & BEAUTY CULTURIST
04 MB1__[1¥ year of expert R 66.00 R 15.00 R33.00 | R13.28 | Rz26.56 R159.37  esch
04 MB2 | Thercafter R 88.00 R 15.00 R3300 | R17.25 | R348 R207.04 __esch
04 MB35 [After S years RE800 | R1500 R3300 | R18.12 | R38.23 R21740  each
04 MB10_|ANer 10 years RE8.00 | R 1500 R3300 | R1868 | R37.08 R227.76 _ each

RECEPTIONIST
04 RE1__[1"year of experience R 88.00 R 15.00 R4800 | R1505 | R30.11 R160.88 _each
04 RE2_[Th R 68.00 R 20.00 R48.00 | R1823 | R36.45 R218.71 __each
04 RE5 |After§ years R 68.00 R 20.00 R4800 | R10.144 | R38.27 R229.83 _ esch
04 RET0_|Afer 10 years R 88.00 R 20,00 R48.00 | R20.05 | R40.10 R240.81 _each
04 OPERATOR
04 OP __|Operator - fwst year R 68.00 R 12.00 R 24.00 R948 | R18.63 R113.57 __esch
04 OP1__|Opersior - thareaher R 68.00 R 12.00 R2400 | R1203 | R24.07 R144.30__each
04 OP5  |Ater 5 years R 88.00 R 12.00 R24.00 | R1264 | R28.27 R15183  each
04 OP10_[After 10 years R6800 | R12.00 R2400 | R1323 | R28.47 R150.81  esch
04 OPM1_|Operator - Mutt-Skiled R 68.00 R 12.00 R2400 | R1350 | R27.81 R166.06__ each
04 OPMS |Afer 5 years R6800 | R1200 R2400 | R1460 | R20.20 R17622 _ each
04 OPM10[After 10 ysars RE8.00 | R12.00 R2400 | R1630 | R30.80 R183.58 __each
04 GA1 |OENERAL ABSISTANT R8800 | R12.00 R2400 | R1031 | R2082 Ri2).74 _ each
04 GAS_ |Afler 5 years R68.00 | R12.00 R2400 | R1083 | R21.65 R120.92 _ each
G4 GA10 |ARter 10 years R 68,00 R 12.00 R2400 | R11.35 | R2269 R138.16 _ esch

CASUAL EMPLOYEE (Contributions for casuai / pan me shal be as specified for fhat

PART TIME EMPLOYEE gbove.
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HAIRDRESSING AND COSWETOL( SERVICES INING C I

CONTRIBUTION SCHEDULES
(Clause 22)

SCHEDULE OF EONCB, UABA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR RANDFONTEIN & NIGEL (Area 1)

{Effactive from 1at Jan 2013)
AGENCY | BARGAINING COUNCIL SICK PAY FUND Prov. Fund
CATEGORY . c c s (oquai contibuions by
b et & L4 -y ol “
EOHCB Bubacrip R350.00 EOHCB / Agency Fee R75.00 AHBEASA / Agency Fee
Gauteng) —
Bavic R15.00
Total minimum charge R 130,00
[Working Empioyer ] NA R728.58
nowe o P spiae] NA N Nl R91.07 — Gptocat
MANAGER
11_MO1__|Manager Only RO800 | R2000 | R61.00 | R2260 R 45.60 RZ73.62__ esch
11_MO3__ |Afer S years R6300 | R2000 | R57.00 | R2394 R47.88 R287.20 _ewch
11_MO10_|Afitar 10 yoars R6800 | R2000 | R5700 | R25.08 R%0.17 R01.02__ each
11 MH1  |Manegeress / Hairdn RE800 | R2000 | R57.00 | R3021 R 8042 R262.54  each
11_MH5 _ |After S years R6800 | R2000 | R8700 | R3.72 R 63.44 R38064  esch
11_NH10 _|Afer 10 yosrs R6800 | R2000 | R6700 | R3324 R 8848 R306.86 _ each
HAIRDRESSER - QUALIFIED
t1_HQ1__[Finst yous sher qualttying R6800 | R2000 | RS700 | R21.27 R 4256 R266.28  each
11 _HQZ  [Thereaft R6300 | R2000 | R6700 | R30.36 RO0.72 RI4.20  each
11_HQS  [ANer S years R6800 | R2000 | R6700 | R3188 RE3TS R362.61  each
11 _HQI0_ |Afer 10 yoars RE800 | R2000 | RS700 | R33.39 R68.7T9 RADO.73__ each
AFRO HAIRDRESSER / STYLIST
11_AHQ1__|Wen COTT or SETA Qualiication RO500 | R2000 | R6700 | R17.35 R 3460 R208.17__each
11_AHOS |Aher 5 yesrs R8600 | R2000 | R57.00 | R18.23 R30.48 R21877 _ each
11_AHOI0 |Afer 10 years R8800 | R2000 | R57.00 | R19.08 R38.17 R22001 _ each
11_AHI1__|With informal quesfications RE8.00 | R2000 | RST.00 | R12.04 R 24.00 R144.52__each
11_AHI5_|Afer 6 years R8800 | R2000 | R5700 | R1263 R25.20 RIS1.18_each
11_AHII0 |After 10 yoars R8800 | R2000 | R87.00 | R13.28 R 26.50 R150.00 _each
An empicyee who does one or more of the
11 AMBY s Mowng: Brakdeg. Piakng, | igor | Re800 | R2000 | RE7.00 RB.64 R17.80 R108.08  each
11_AHB 6 |ARer 5 years R68.00 | R20.00 | R57.00 R.28 R 18.58 R111.38__each
11_AHBIO |After 10 pears R6300 | R2000 | R57.00 R9.72 R10.45 R11660 _ each
LEARNER ~ MODULES
11 _LMO__|Before completing modde 1 R6300 | R1200 | R2400 R9.42 R84 R113.07 _esch
11_LM1__ [Wiode 1 R6800 | R1200 | R2400 RO.74 R10.48 R11663  each
11 LM2_ |Mode 2 RES00 | R1200 | R2400 | R10.27 R 2064 R1Z324  each
11_LM3 |Mocse 3 RO600 | R1200 | R2400 | R10.77 R 2154 R120.23__each
11_LM4__ [Modue 4 R6800 | R1500 | R3300 | R11.30 R 22.81 R13588 _each
11 LME  |Modue 8 R6800 | R1500 | R3300 | R1184 R23.67 R14202__each
11_LW8__ [Modue 8 R6800 | R1500 | R3300 | R1238 R24.12 R143.32 __each
LEARNER - UNIT STANDARDS
11 LSO |EntryLevel R8800 | R1200 | R21.00 R840 R 16.07 R10184__each
11_(SY__|Core Un Slandards Level 2 RES00 | R1200 | R21.00 R9.80 R10.60 R117.62_ esch
11156 [Core Unk St Level 3 R6800 | R1500 | R3000 | R15.08 R22.12 R13272__ esch
11_LS11__|Core Unk Standards Level 4 RE300 | R1500 | R3000 | R1210 R 2420 R14520  esch
MAMICURIST & BEAUTY CULTURIST
11_MB13_[1%3 Months R6800 | R1200 | R2400 R8.52 R17.04 R10221 _ each
11 MB23 |23 Months R6300 | R1S00 | R2400 RO64 R 19.68 R118.08_each
11_MB33 3" 3 Months R&800 | R1500 | R3300 | Ri248 R24.92 R140.51  each
11 MB1_ |Theraatter R6300 | R2000 | R4B00 | R21.00 R 4392 R20352__ each
11 MBS |ARer S years R6300 | R2000 | R4800 | R23.08 R48.11 R276.68  eech
11 MB10__|Afer 10 yoors RE800 | R2000 | R4800 | R24.15 R 4831 R280.85  each
11_RE1__|RECEPTIONIST/TELEPHONIST R6300 | R2000 | R4800 | R21.18 R42.38 R254.16__ each
11 _RES _ |Afier S yoars R6800 | R2000 | R4800 | Rz2.24 R R266.88 __each
11_RE1D  [Afer 10 years R6800 | R2000 | R4800 | R2330 R48.50 RZT9.55  eech
OPERATOR
11 0P |Operator - Firl Year RO300 | R1200 | R2400 | R9274 R 2548 R15288  each
11_OP1__|Operator - thereafier RO800 | R1200 | R2400 | R19.33 R 3867 R232.00 _ench
11_OP3__ |Operstor - after & yaars R8300 | R1200 | R2400 | R20.30 R 40.60 R243.61 _each
11_OP10_ |Operator - afies 10 years R6500 | R1200 | R2400 | R2tar R 42.64 R286.22 each
11 OPM1_|Operstor Mutti Skifiod R6800 | R1200 | R2400 | R21.30 R42.70 R256.71  each
11 OPM5_|Operstor Mut-Gkiles Ater 5 years R6300 | R1200 | R2400 | R2248 R 44,93 R289.57 _ each
11 OPM10 [Operstor Multi-Skilied Afler 10 Years R6300 | R1200 | R2400 | R23.53 R47.06 R282.36 _each
11 _GAl _|GENERAL ASSISTANT R®800 | R1200 | R2400 | R11.08 R23.96 R143.77__each
11 GAS _ |After S years RO300 | R1200 | R2400 | R12.358 R25.18 R150.95 _ each
11_GAI0 |ARer 10 years R6300 | R1200 | R2400 | R13.18 R 26.35 Ri56.12__ each
CASUAL EMPLOYEE [ for casual / past time employees shal be 83 p or that calagory of employ
PART TIME EMPLOYEE sbove.
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HATRDRESSING AND COBMETOLOGY SERVICES BARGAINING COUNCEL.
(semmt national)
CONTRIBUTION SCHEDULE
(Clzuse 22)
SCHEDULE OF EOHCB, UASA, COUNCIL, SICK PAY FUND AND HC) PROVIDENT FUND CONTRIBUTIONS FOR VEREENIGING AND
VANDERBWLPARK {Area 1)
Hective from 1* Jan 2012)
UNION/ T
oct acency | BARGAINING COUNCIL SICK PAY FUND Prov. Fund
Jvork Code [CATEGORY ploy Aoy Employ Employ {equal contridutions by
empioyer and employes)
[EOHCB Subscriptions [R350.00 EOHCB / Agency Fee RT5.00 AHBEASA Agency Fee
— : T
Basic estabiishmenl charge R75.00
Total minimum cherge R130.00
10 WE m:" w"’ : optonal) NIA r;l ﬂ R91.07 N 'g::
MANAGER
10_MO1_|Managers Only RE800 | R2000 | R57.00 | R2260 | R4S&0 RIT362  ench
10 MOS _|ARer § ysars R €0.00 R2000 | R57.00 R23.04 R4763 RIB720  eech
10_MO10_|After 10 ysars RE300 | R2000 | R6700 | R2508 | R80T RIV0Z esch
10 MH10 |Monageress / Havdresser R6800 | R2000 | RSI00 | R30ZI | R00AZ | RI0Z54  esch |
10 MHS _ |ARer 5 years R60.00 | R2000 | RS700 | R31.72 | RB344 R3%084  each
0 MH10_ |Afer 10 years R6800 | R2000 | RS7.00 | R33.24 | R004D RINVE6  each
HAIRDRESBER — QUALIFIED
10 HQ1  [Firet yeur sher quaitying RGB00 | R2000 | RSI.00 | R2127 | R85 R265.28  ench
10 _HQ2 | Thereafter R68.00 R2000 | RS700 | R3036 | RE07I2 | RIGA20 emch
10 HQ5 |Afer Syears RE800 | R2000 | RS700 | R3188 | R8T RIZE1  each
10 _HO10 |Afer 10years R6300 | R20.00 | R5700 | R3339 | RE87D RA00TI  each
AFRO HAIRDRESSER | STYLIGT —
10 ANQ1 |WWh COTT or SETA Quailfication R6800 | R2000 | RSI00 | R11.35 | R3460 R208.17T_ each
10 AHQS |ANer S yours RE3O00 | R2000 | R6700 | R1823 | R3648 RZIB.T7  each
10_AHQ10 [ARter 10 years R 68.00 R2000 | RS7.00 | R1908 | R38.17 R22001  oach
70 AHI1__|Wih informal Qualtfication R 63.00 R2000 | R57.00 | R1204 | R2400 RI4452  each
10_AHIS |Aher 5 years R6800 | R2000 | RS700 | R1265 | R25.29 RIBI.T6  each
10 AHI10 |After 10 years R6800 | R2000 | RS7.00 | R1325 | R26.50 R1S000  each
10 awmt |VVAR Braiding, Piaing, Cufting or Hew RO | oo | mstoo R6.54 R1768 Rioeos
10 AMB 6 |ANer 5 years R68D0 | R2000 | R5T.00 RO.28 R18.58 RIS each
10 AHB10 |[AMer 10 years R6300 | R2000 | RS7.00 RO.72 R10.45 RI1689 _ esch
LEARNER ~ MODULES .
10 LM0 _ |Before compisting module 1 RE800 | R1200 | R2400 R9.42 R1684 | RI1307  each
10_LM1__[Module 1 R6800 | R1200 | R24.00 RO.74 R1048 RIEB8  each
10 M2 [Modue 2 R6800 | R1200 | R2400 | R1027 | R20.54 RIZI24  each
10 L3 |[Mocuie 3 R6600 | R1200 | R2400 | R10.77 | R21.54 R12023  each
10 LMa_ [Moduie 4 R 66.00 R1500 | R3300 | R11.30 |. R2281 R135.06  ench
10 LMS _ [Module 5 R68.00 R1600 | R3300 | R1134 | R2Z.67 R14202  qach
10 LM [Moduie § R6800 | RI560 | R3300 | R1238 | R2412 R14832  esch
LEARNER - UNIT STANDARDS
10 LSO |Entrytevel R 63.00 R1200 | RZ400 | R84S R1607 | RI101.64  gach
10 LS1__ |Core Unit Standards Level 2 R6800 | R1200 | R24.00 R0.60 R 19.60 RVIT6Z  each
70 L56  |Core Uni Standarcs Lever 3 R 68.00 R1600 | R3300 | R1L.06 | RZ2.12 RI32.12__ each
10 LSt |Core Unil Standards Level 4 R6800 | R1600 | R3D00 | R1210 | R2420 R14520  each
MANICURIST & BEAUTY CULTURIST
10 _MB13_[1* 3 Months R 68.00 R1200 | R2400 RB.52 R17.04 R10221  each
10 MB23 |2 3 Monthe R 66.00 R1500 | R2400 RO84 R15.68 R118.08  each
10 MB33 [3° 3 Months R68.00 R1500 | R3300 | Ri246 | R24.92 R14981  oach
10 MB1 |Thereafter R 68.00 R 20.00 R 47.00 R 21.08 R43.92 R26352 gach
10 MBS |Afer & years R 68.00 R2000 | R4700 | R2306 | R46N R27668  asch
10 MB10 |ARer 30 years R68.00 R2000 | R4T00 | R2415 | R4831 RZB985  each
10 RE1 [RECEPTIONISTITELEPHONIST "R68.00 R2000 | R4700 | R21.18 | R4236 R254.16  each
10 RES |After 5 years RO800 | RZ000 | RAT00 | R2224 | Rakas R26088  each
10 RE10 |After 10 years R 68.00 R 20.00 R 47.00 R23.30 R485D R2T085 gach
OPERATOR
10 op_ |Fesyeor R 68.00 R1200 | R2400 | Ri274 | R25.48 R15286  oach
10 OP10_|Thereafier R 66.00 R1200 | R2400 | R1933 | R38e7 RZ32.00  each
10_0PS S yoars R 66.00 R1200 | R2400 | R2030 | R40.60 R243.61  each
10 _OP10_|ARer 10 years R 63.00 R1200 | R2400 | R2127 | R4284 R2§5.22  each
10_OPMi_|Opersior Muli-Skiled R 68.00 R1200 | R2400 | R2130 | R4279 RZB.T1 each
10_OPMS |Afer S years R 66.00 R1200 | R2400 | R2248 | RS R265.57  ach
10 OPM10 |Alter 10 years R 68.00 R1200 | R2400 | R2363 | R41.08 R28238  euch
10 _GA! _|GENERAL ASSISTANT R3O0 | R1200 | R240 | R1les | R2.96 RIGTT  eech
10 GAS |AferSyears RE000 | R1200 | R2400 | R125 | R25.16 R15005  each
10_GAI0 |After 10 years R6800 | R1200 | R2400 | R1398 | R26.35 RV88.2__esch
ICASUAL EMPLOYEE Conlributions [or casusl / part time employees shall be a3 specified for that category of employee
PART TIME EMPLOYEE |above 99
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SOUTH AFRICAN REVENUE SERVICE
SUID-AFRIKAANSE INKOMSTEDIENS

No. R. 218 16 March 2012

CUSTOMS AND EXCISE ACT, 1964
AMENDMENT OF RULES (DAR/100)

Under sections 21, 119A, and 120 of the Customs and Excise Act, 1964, the rules published in
Government Notice R.1874 of 8 December 1995 are amended to the extent set out in the
Schedule hereto.

VIRGIL MAGASHULA
COMMISSI R FOR THE SOUTH AFRICAN REVENUE SERVICE

SCHEDULE

(a) By the substitution in rule 21.04.04(a) for subparagraph (i) of the following subparagraph:

(i) “in respect of inbound or outbound duty and tax free shops at—

Cape Town International Airport

King Shaka International Airport

Kruger Mpumalanga International Airport, and
OR Tambo International Airport;”

(b) By the substitution for rule 119A.R39(1)(c).01 of the following rule:

“119A.R39 (1) (¢).01 Where the Commissioner requests the submission of documents as
contemplated in adapted section 119A.39(1)(c), such documents
must be submitted in paper format or by facsimile transmission or
electronically to reach the Commissioner during the official hours of
attendance prescribed in item 201.10 of the Schedule to the Rules at
the place specified and within the time indicated in such request.”



STAATSKOERANT, 16 MAART 2012 No. 35140 41

(c) By the substitution for rule 119A.R39(2B).02 of the following rule:

“119A.R39(2B).02 Where the Commissioner requests the submission of documents as
contemplated in rule 119A.R39(2B).01, such documents must be
submitted in paper format or by facsimile transmission or electronically
to reach the Commissioner during the official hours of attendance
prescribed in item 201.10 of the Schedule to the Rules at the place
specified and within the time indicated in such request.”

(d) By the deletion in rule 120A.01(b) of subparagraph (v);
(e) By the substitution in rule 120A.01(c) for subparagraph (iv) of the following subparagraph:

“(iv) If the person concerned fails to submit such proof within—

(aa) a period of six months from the date goods temporarily imported were declared
for importation into the Republic or such longer period as the Commissioner in
exceptional circumstances may allow;

(bb) a period of 30 days from the date the goods in transit through the Republic were
declared for transit or such longer period as the Commissioner in exceptional
circumstances may allow;

the VAT due must be paid forthwith on the goods so declared for temporary import or

for transit through the Republic and such person may be required to make provisional

payments in future.”

(D By the substitution in the Schedule to the Rules for paragraph 200.06 for the following
paragraph:

“200.06  Places where secure places to be known as transit sheds may be established
(Section 6(1)(g) of the Act)

Bloemfontein Airport

Cape Town Harbour

Cape Town International Airport
Durban Harbour

East London Harbour

East London Airport

Germiston

King Shaka International Airport
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OR Tambo International Airport
Port Elizabeth Harbour

Port Elizabeth International Airport
Port of Ngqura”

(9) By the substitution in the Schedule to the Rules for paragraph 200.07 of the following
paragraph:

“200.07 Container terminals
(Section 6(1)(hA) of the Act)

Bloemfontein
Bloemcon Container Terminal

Cape Town

CapeTown Container Terminal

Culemborg Cargo & Container Terminal (Pty) Ltd t/a CCCT
Belcon Container Terminal

Cape Town Multi Purpose Terminal

Durban

Durban Container Terminal — Pier 2
Durban Container Terminal ~ Pier 1
Durban Multi Purpose Terminal
Maydon Wharf Multi Purpose Terminal
Agriport Bulk Terminal

East London
East London Multi Purpose Terminal

Johannesburg

City Deep Container Terminal
Eastcon Container Terminal
Vaalcon Container Terminal

Port Elizabeth
Port Elizabeth Multi Purpose Terminal
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Port of Ngqura
Port of Ngqura Container Terminal

Pretoria
Pretcon Container Terminal

Richards Bay
Richards Bay Dry Bulk Terminal
Richards Bay Multi Purpose Terminal

Saldanha Bay
Saldanha Bay Multi Purpose Terminal
Saldanha Bay Iron Ore Terminals

Where the existing terminal is inadequate to accommodate the number of
containers involved, any additional location approved by the Controller concerned
for the temporary use as a container terminal.”

(h) By the substitution in the Schedule to the Rules for paragraph 200.08 of the following
paragraph:

“200.08 Places where container depots may be established
(Section 6(1)(hB) of the Act) '

Cape Town
Durban

East London
Germiston
Johannesburg
Port Elizabeth
Pretoria”
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(i) By the insertion in the Schedule to the Rules after paragraph 200.08 of the following
paragraph:

“200.09  Places where degrouping depots may be established
(Section 6(1)(hC) of the Act)

Cape Town International Airport
King Shaka International Airport
OR Tambo International Airport”






