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DEPARTMENT OF LABOUR. 

The following Government Notices are published for general 
information : — 

  

% No. 2079.] 
WAGE ACT, 1937. 

DETERMINATION No. 70.—COMMERCIAL  DISTRIBU- 
TIVE TRADE—PRINCIPAL TOWNE. 

  

By direction of the Minister of Labour it is hereby notified 
in terms of sub-section (2) of section sixteen of the Wage Act, 
1937, that the Minister, under the powers vested in him by 
sub-section (1) of- that section has made the..determination 
appearing in the Schedule hereto in respect of the Conimercial 
Distributive Trade as defined in clause two of the. said 
Schedule, in, the following areas, namely— , 

Transvaal.—The municipal areas of Krugersdorp, Randfon- 
tein, Roodepoort-Maraisburg, Johannesburg, Germiston, 
Boksburg, Benoni, Brakpan, Springs, Nigel, Pretoria 
and. Hercules, and the areas falling under the jurisdic- 
tion ‘of the Alberton and Elsburg Health Committees ; 

Cape Province.—The ‘municipal. areas of Cape “Town, 
Simonstown, Port Elizabeth, Walmer, Uitenhage, Hast 
London, Cambridge, Goodwood and Parow (excluding 
that portion of the present municipal area of Parow not 
previously within the Village Management Board -areas 
of Glenlily, Fairfield and Parow), the Village Manage- 
ment Board areas of Fish Hoek and Bellville; 

Natal.—The municipal areas of Durban and Pietermaritz- 
burg and the Local Administration and Health Board 
areas of Westville, Malvern and Pinetown; 

Orange. Free State-—The municipal area of Bloemfontein; 

and has fixed the Ist day of January, 1940, as the date from 
which the provisions of the said determination shall be 
binding. 

Tt is further notified that in terms of paragraph (bv). of the 
ptoviso' to sub-section (1) of section sixteen of the said Act 
the Minister has, .after consultation with the Wage Board, 

83. 

[22 December 1939.° 

DEPARTEMENT VAN ARBEID. 
_ Onderstaande Goewermentskennisgewings word vir algemene 
informasie gepubliseer : — 

* No. 2079. [22 Desember 1939. 

LOONWET, 1937. 

VASSTELLING No. .70.—KOMMERSIELE DISTRIBUSIE- 
BEDRYF.—HOOFDORPE. : 

  

  

In opdrag van die Minister van Arbeid word hierby 
ingevolge subartikel (2) van artikel sestien van die Loonwet, 
1987, kennis gegee dat. die Minister ingevolge die bevoegd- 
heid hom. verleen by subartikel (1) van daardie artikel die 
vasstelling in verband met die kommersiéle distribusiebedryf 
soos bepaal in klousule twee van genoemde bylae. gemaak het 
wat in ‘die Bylae hiervan verskyn, in ondervermelde gebiede— 

Die munisipale gebiede Krugersdorp, Rand- 
fontein, Roodepoort-Maraisburg, Johannesburg, 
Germiston, Boksburg, Benoni, Brakpan, Springs, 
Nigel, Pretoria en Hercules, en die gebiede wat binne 

“die regsgebied van die. Gesondheidskomitees van 
Alberton en Elsburg val; oe 

Kaapprovinsie: Die munisipale gébiede Kaapstad, Simon- 
stad, Port Elizabeth, Walmer, Uitenhage, Oos-Lenden, 
Cambridge, Goodwood en Parow (uitsluitende daar- 
die gedeelte van die teenswoordige munisipale gebied 
Parow wat nie voorheen binne die dorpsbestuur-raads- 
gebied Glenlily, Fairfield en Parow geval het nie), die 
dorpsbestuur-raadsgebiede Vishoek en Bellville; 

Natal: Die munisipale -gebiede. Durban en Pietermaritz- 
burg en die plaaslike administrasie- en gesondheids- 
raadgebiede Westville, Malvern en Pinetown; 

Oranje-Vrystaat: Die munisipale gebied Bloemfontein; 

en het die Iste dag van Januarie 1940, vasgestel as die 
datum waarop .die bepalings van genoemde vasstelling 
bindend sal wees. ” 

Verder word kennis gegee dat ingevolge paragraaf (b) van 
die voorbehoudsbepaling by subartikel (1) van artikel sestien 

Transvaal : 

  van genoemde Wet, die Minister in-oorleg met die Toon- 
raad, van die vasstelling uitgesluit het vir die tydperk vanaf
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excluded from the determination for the period from the 
1st day of January, 1940, to the 30th day of June, 1940:— 

(1) the following sections of the Commercial Distributive 
Trade— 

(a) the section in which is carried on— . 

“i; (i) the sale by wholesale by. manufacturers (including 
i cereal millers) of the goods manufactured by 

them ; 
(ii) the. sale and distribution of the products of a 

bakehouse from the. premises thereof ; 
Gii) thé sale and distribution of fresh milk; 

_ (iv) the sale and supply of stone, gravel, sand, road 
material, or other similar products; 

(b) the business of a quarry master; and 

~ (2) the following classes of employees— 

(a) commissionaires ; 
(b) employees, the major portion of whose time is spent in 

the manual operations comprised in hairdressing, 
shaving and the rendering of other toilet services; 

(c) employees of employers engaged in the Commercial 
Distributive Trade who are also engaged in a business 
in respect of wi.ich a licence, other than one of the. 
licences referred to in the definition of commercial 
distributive trade contained.in Clause 2 of the Schedule 
hereto, is required, if the major portion of such 
employees’ time is spent in connection with such 
business ; 

(d) employees, the major portion of whose time is spent in 
the erection and/or maintenance of machinery, plant 
or similar equipment elsewhere than on the premises 
of their employers; 

(e) labourers as defined in clause 2 of the said schedule in 
the employ of employers— 

; (i) who sell timber and wood, including the . waste 
s products from the processing thereof; 

Gi) who sell and distribute coal. 

(3) native areas as defined in sub-section (2) of section 
fifty-one of the Industrial Conciliation Act, 1987. 

(C. 1069/1380.) 

SCHEDULE. 

COMMERCIAL DISTRIBUTIVE TRADE, 

1. ArEA AND Scope or. DETERMINATION, - 

This determination shall apply to -all employees: employed 
in the commercial -distributive trade and to the employers 
of such employees in the foliowing areas :— 

Transvaal: The municipal areas of Krugersdorp, Rand- 
fontein, Roodepoort-Maraisburg,- Johannesburg  (in- 
cluding the areas formerly falling under the jurisdic- 
tion of. the Craighall. Health Committee and the Grey- 
mont Village Council respectively), Germiston, Boks- 
burg, Benoni, Brakpan, Springs, Nigel, Pretoria and 
Hercules, and the areas falling under the jurisdiction 
of the Alberton and Elsburg Health Committees. 

Cape Province: The municipal areas of Capetown, Simons- 
town, Port Elizabeth, Walmer, Uitenhage, Hast 
London, Cambridge, Goodwood (formerly known as the 
Village Management Board area of Goodwood), and 
Parow (formerly known as the Village Management 
Board areas of Glenlily, Fairfield and Parow, but 
excluding that portion of the present municipal area 
of Parow not previously within the Village Manage- 
ment Board areas of Glenlily, Fairfield and Puarow), 
and the Village Management Board-areas of Fish Hoek 
and Bellville. : : . ~ : : 

Natal:.The. municipal areas of Durban and Pietermaritz- 
burg and the Local Administration and Health Board 
areas of: Westville, Malvern and Pinetown, 

Orange ‘Free State:..The. municipal area of Bloemfontein. 

2, DEFINITIONS. 

Unless the contrary intention appears, any expression used 
in this determination which is defined in the Wage Act, 1937, 
shall have the same meaning as in thai Act and any refer- 
ence to’an Act includes any amendment thereof; words 
importing the masculine gender include females; further, 
unless inconsistent with the context:— 

‘ assistant despatch clerk ’? means an employee who, under 
the supervision of a despatch clerk, is wholly or mainly 
engaged in performing one or more of the operations 
referred to in the definition of “‘ despatch clerk ”’, 

‘bicycle .wheel’ truer and/or assembler’? means an 
employee who is engaged in trueing up bicycle wheels 
by making the necessary adjustments so that the wheel 
is true, and/or fitting the component parts of a bicycle 
or tricycle, i.e., the wheels (including the building up), 
fork, chain, chain wheels, handlebar, pedals and seat 
pillar into the frame in order to completely assemble 

’ such bicycle or tricycle. . oo 
“bicycle wheel truer’s and/or assembler’s asssistant ” 

means an employee who, under the supervision of a 
bicycle wheel truer and/or’ assembler; ‘assists in the 
-assembling of bicycles and/or tricycles, and/or in the 
trueing up of wheels. .   

dio dag van Januarie 1940, tot die 30ste dag van Junie 19402 yan , 

(1) onderstaande afdelings van die kommersiéle distribusie- 
bedryf : — : 

(a) die afdeling waarin voortgesit word :—— 
(i) die verkoop deur vervaardigers (insluitende graan- 

meulenaars) by die grootmaat van -goedere deur 
hulle vervaardig ; 

(ii) die verkoop en distribusie van die produkte van ’n 
bakhuis vanuit die persele daarvan; 

(iii) die verkoop en distribusie van vars melk; 
(iv) die verkoop en verskaffing van klip, gruis, send, 

padmateriaal, of ander soortgelyke produkte ; 

(b) die besigheid van ’n klipgroefmeester; en 

(2) onderstaande groepe werknemers : — 

(a) opsigters ; , 
(b) werknemers, wat die meeste van hulle tyd deurbring 

met handwerksaamhede wat bestaan uit haresny, skeer 
en die verrigting van ander toiletdienste ;. 

(c) werknemers van werkgewers werksaam in die koimmer- 
siéle distribusiebedryf: wat ook besigheid voortsit ten 
‘opsigte waarvan ’n lisensie, behalwe een van die 
lisensies waarna verwys is in die bepaling van kommer- 
siéle distribusiebedryf bevat in klousule 2 van die bylae 
hiervan, vereis word, as die grooste gedeelte van 
sodanige werknemer se tyd in verband met sodanige 
besigheid deurgebring word. - 

(d) werknemers van wie die grootste gedeelte van hui tyd 
deurgebring word in die oprig en/of instandhou van 
masjinerie, installasie of soortgelyke toerusting op 
’n ander plek as op die perseel van hul werkgewers ; 

(e) arbeiders soos bepaal in klousule 2 van genoemde bylae 
in diens van werkgewers wat— 

G) timmerhout en hout verkoop, met inbegrip van 
die afvalprodukte by die behandeling daarvan, 

(ii) steenkool verkogp en distribueer. 

(8) naturellegebiede soos bepaal in subartikel (2) van 
artikel een-en-vyftig van die Nywerheid-versoeningswet, 
1937. 

(C. 1069/130.) 

BYLAE. 

_ KOMMERSIELE.. DISTRIBUSIEBEDRYP. 

  

  

1. Gesizep EN BEsTeK VAN VASSTELLING, 
Hierdie vasstelling is van toepassing op alle werknemers in 

-diens in die kommersiéle distribusiebedryf en op die werk- 
gewers van sodanige werknemers in onderstaande gebiede: 

Transvaal.—Die munisipale gebiede Krugersdorp, Randfon- 
.- tein, Reodepoort-Maraisburg, Johannesburg (met inbe- 

grip van die gebiede wat voorheen in die regsgebied van 
die Craighall-gesondheidskomitee en die Greymontdorps- 
raad onderskeidelik geval het), Germiston, Boksburg, 
Benoni, Brakpan, Springs, Nigel, Pretoria en Hercules; 
en die gebiede wat binne die regsgebied van die 
Gesondheidskomitees van Alberton en Elsburg val. 

Kaapprovinsie.—Die munisipale gebiede Kaapstad, Simon- 
stad, Port Elizabeth, Walmer, Uitenhage, Oos-Londen, 
Cambridge, Goodwood (voorheen bekend as die dorps- 
bestuur-raadsgebied. Goodwood),. en Parow (voorheen 
bekend as die dorpsbestuur-raadsgebiede Glenlily, 
Fairfield-en Parow, maar waarby die gedeelte. van die 
teenswoordige munisipale gebied Parow wat nie voor- 
heen binne die dorpsbestuur-raadsgebiede Glenlily, 
Fairfield en Parow. geval het nie, uitgesiuit is), en die 
dorpsbestuur-raadsgebiede Vishoek en. Bellville.. : 

Natal.—Die munisipale gebiede Durban ,en Pietermaritz- 
burg en die Plaaslike administrasie-. en gesondheids- 
raadsgebiede Westville, Malvern en Pinetown. 

Oranje-Vrystaat.—Die munisipale gebied Bloemfontein. 

2. WoorpDBEPALINGS.. 

‘Tensy die teenoorgestelde blykbaar bedoel word, het enige 
uitdrukking in hierdie vasstelling wat in die Loonwet, 1937, 
bepaal is, dieselfde betekenis as in daardie Wet en sluit enige 
verwysing na ’n Wet enige wysiging daarvan in; woorde wat 
die maniike. geslag aandui, slulj vrouens in; verder, tensy 
teenstrydig met die samehang, beteken— 

», assistent-versendingsklerk ’’, ’n -werknemer wat onder 
toesig van ’n versendingsklerk, uitsluitlik of hoofsaaklik 
een of meer van die werksaamhede waarna in die 
woordbepaling ,, versendingsklerk’’ verwys word, 
verrig ; 

», fietswielsteller en/of inmekaarsitter”, ’n werknemer 
werksaam by die regstel van fietswiele deur die nodige 
verstellings te doen sodat die wiel reg loop tussen die 
vurke; en/of wat die onderdele van ’n fiets of driewiel 
aan die. raamwerk vassit, om-sodoende die hele fiets of ° 
driewiel inmekaar te sit, d.w.s. die wiele (met inbegrip 
van die opbou), vurk, ketting, kettingratte, stuure, 
trappe en saalstander ; / 

» fietswielstellers- en/of inmekaarsittersassistent ’’, 7n 
werknemer wat onder toesig van ’n fietswielsteller en /of 
inmekaarsitter help by die inmekaarsit van fietse of 
driewiele, en/of by die regstel van wiele; 

»
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* Casual employee.” ” means an employee who | is 5 employed 
by the’same employer on not more than— * 

{a) in the case of a labourer, four days in any week; 
(b) in the case of an employee other than a labourer, 

two days in any week. 

* chemist ’’ means an employee in a chemist’s ‘esbablish- 
ment who is registered as a chemist and druggist 
under the Medical, Dental and Pharmacy Act, 1998 ; 

‘¢ Chemist-apprentice ”” means an employee in a chemist’s 
establishment who is bound by a contract of appren- 
ticeship in accordance with the rules framed under 
section ninety-four (2) (i) of the Medical, Dental and 
Pharmacy Act, 1928; 

* clerical employee. ” means an employee who is wholly or 
mainly engaged in writing and/or typing and/or any 
other form of clerical work, and includes a despatch 
clerk and a cashier. 

“ commercial distributive trade’’ means the trade carried 
on . 

Ma) by holders of bottle liquor licences issued under 
the Liquor Act; 1928, or any amendment thereof; 

(6) by persons required to také owt one or more of 
‘the licences specified in the undernoted items of 
Part 1. of the Second Schedule to the Licences 
Consolidation Act, 1925, 

tem 3-—~Apothecary ; a J ; 
Item 10—Fresh Produce: Dealer 5 4 
Item 11—General Dealer; -- <7 

(6) in any shop or premises in respect. of which a 
licence is required in terms of paragraph (2), 
item 4 (Baker) of Part I of the Second Schedule 
to the Licences Consclidation Act; 1925; 

‘despatch clerk ’’ means an employee who is wholly or 
mainly engaged in clerical duties and who is responsible 
for receiving goods into or from a store or warehouse, 
or from departments, for despatch or delivery and who 
may supervise the packing and/or assembling of such 
goods, the checking of packages and the weighing, 
marking or addressing thereof ; 

“ district “A? ? means the municipal areas of Krugersdorp, 
° Randfontein, Roodepoort-Maraisburg, Johannesburg 

(including the areas formerly falling under the juris- 
diction of the Craighall Health Committee and the 
Greymont,. Village . Council respectively), Germiston, 
Boksburg; ’ Benoni; Brakpan, Springs, Nigel, Pretoria, 

Capetown, Port Elizabeth,- Walmer, East - London, 
Cambridge, Durban, Pietermaritzburg and Bloemfon- 
tein, the Village Management Board area of Fish 
Hoek and the local Administration and Health Board 
aieas of Westville and Maivern; 

“district ‘B’’’? means the municipal areas of Hercules, 
Simonstown and Goodwood (formerly known as the 
Village Management Board area of Goodwood), and 
Parow (formerly known as the Village. Management 
Board areas of Glenlily, Fairfield and Parow, but 
excluding that portion of the present municipal area 
of Parew not previously within the Village Management 
Board areas of Glenlily, Fairfield and Parow), the areas 
falling under the jurisdiction of the Alberton and 
Elsburg Health Committees, the Village Management 
Board area of Bellville and the Local Administration 
and Health Board areas of Pinetown: 

“district ‘C’’’ means the municipal area of Uitenhage; 
“dressmaker ’? means an employee, other than an invisible 

mender or milliner, who is wholly or mainly engaged 
in making, altering cr repairing any article of women’s 
or children’s wearing apparel; 

“© dressmaker, qualified’? means @ -dressmaker who-has had 
not less than three years’ experience; 

“ dressmaker, unqualified ” Means a dressmaker who’ has 
had less than three years’ experience ; 

‘‘driver of motor vehicle’? means an’ employee wholly or 
mainly engaged in driving a motor vehicle or steam 
wagon used for the conveyance of goods, other than a 
traveller’s samples ; 

“emergency work’? means any work which, owing to 
causes such as fire, storm, accident, act of violence or 
theft, must be done without delay ; 

“ establishment ” means any premises in of in connection 
with which one or more employees are employed in the 

. commercial distributive trade; 

) ** experience ’’? means— 

(a) in relation to. a chemist-apprentice and an 
unregistered chemist-assistant, the total period 
or periods of employment which an employee has 
had m a chemist’s. establishment, in either or 
Loth capacities, and as a shop assistant in such 
establishment, including any period: spent at an 
institution recognised by the South African 
Pharmacy Board in terms of the provisions of 
section twenty-seven of the Medical, Dental and 
Pharmacy Act, 1928; 

(6) in relation to a traveller, shop assistant, clerical ' 
employee, dressmaker, milliner or invisible 
mender, the total period or periods of employment 
which an employee has had as a traveller, shop 

7 3} 4, ervaring 7’   

:) los werker 7’, ’n 1 werknemer wat by dieselfde werkgewer 
werksaam is’ vir’ nié meer as—" " 

(a) in geval van ’n arbeider, vier dae in enige week 
nie; 

(b) in geval van ’n werknemer behalwe ’n arbeider, 
twee dae in enige week nie; 

” apteker ” ’n werknemer in ’n aptekersinrigting wat as 
’n apteker en drogis ingevolge die Wet op Geneeshere, 
Tandartse en Aptekers, 1928, geregistreer 18; 

», aptekersvakleerling ‘1 werknemer in ’n aptekersinrig- 
ting in diens onder ’n vakleerlingskapkontrak in cor- 
eenstemming met die reéls opgestel ingevolge artikel 
vier-en-negentig (2) (G@) van die Wet op Geneeshere, 
Tandartse en Aptekers, 1928 ; 

»» Klerklike werknemer’’, ’n werknemer wat uitsluitlik of 
hoofsaaklik skryfwerk en/of tikwerk en/of enige ander 
soort klerklike werk verrig en sluit ’n versendingsklerk, 
en ’n kassier'in; 

», Kommersiéle dist ribusiebedryf ” 
deur— 

(a) hovers’ van bottel-dranklisensies uitgereik inge- 
volgs die Drankwet, 1928, of enige wysiging 

_ daarvan ; 
(b) persone Wat vereis word om een of méet van die 

lisensies omskryf in onderstaande items’ van 
Deel I van die Tweede. Bylae tot die Licenties 

, die bedryf  voortgesit 

                                 

Ttem 3.—Apteker; 
Item 10. —Handelaar in vars produkte ; 
Ttem 11.—Algemene handelaar ; 

(c) enige winkel of perseel ten opsigte waarvan ’n 
lisensie ingevolge paragraaf (2) Item 4 (Bakker) 
van Deel I van die Tweede Bylae tot die Licenties 
Konsclidatie Wet, 1925, vereis word; 

» versendingsklerk ”” , on werknemer wat uitsluitlik of hoof- 
saaklik klerklike werk verrig en wat verantwoordelik 
is om goedere in of van ’n magasyn of pakhuis’ te 
ontvang, of van afdelings, vir versending of’ aflewering 
en wat teesig. kan hou oor die verpakking en/of 
inmekaarsit van -sodanige geedere, die nagaan van 
pakkies en weeg, merk of adresseer daarvan ; 

” ‘distrik A’”’, die munisipale gebiede Krugersdorp, Rand- 
fontein, *Roodepoort- Maraisburg, Johannesburg (met 
inbegrip van die gebiede wat voorheen in die regs- 
gebied van die Craighall-gesondheidskomitee en die 
Greymont-dorpsraad onderskeidelik geval het), Germis- 
ton, Boksburg;.:Benoni, Brakpan,. Springs, Nigel, 

.., Pretoria, _ Kaapstad, “Port. Elizabeth, . Walmer; Gos 
Londen, “Cambridge, Durban, Pietermaritzburg en 
Bloemfontein, die dorpsbestuur- raadsgebied Vishoeck en 
die plaaslike administrasie- en gesondheidsraadsgebiede 
Westville en Malvern; 

, distrik B’’, die munisipale gebiede Hercules, Simonstad 
en’ Goodwood (voorheen bekend as die dorpsbestuur- 
raadsgebied Goodwood), en Parow (voorheen bekend as 
die dorpsbestuur-raadsgebiede Glenlily, Fairfield en 
Parow, maar waarby die gedeelte van die teenswvord- 
dige munisipale gebied Parow wat nie voorheen binne 
die dorpsbestuur-raadsgebiede Glenlily, Fairfield en 
Parow, geval het nie witgesluit is), die gebiede wat 
binne ‘die regsgebied van die Alberton- en Elsburg- 
gesondheidskomitees val, die dorpsbestuur- raadsgebied 
Bellville, en die plaaslike administrasie- en gesond- 
heidraadsgebied Pinetown; 

3, distrik.C ” die munisipale gebied Uitenhage ; 
» modemaakster ”” n werknemer behalwe ’n onsigbare 

herstelwerker "en ’n hoedemaakster, wat uitsluitlik of 
hoofsaaklik werksaam is by die maak, verander of 
verstel van enige dames- of kinderkledingstuk ; 

», modemaakster, gekwalifiseerd”’, ’n modemaakster met 
minstens drie jaar ervaring; - 

>, modemaakster, ongekwalifiseerd »”, ’n modemaakster met- 
” Gninder’as drie jaar ervaring; 

», bestuurder van motoryoertuig”’, ’n werknemer. wat uit- 
sluitlik of hoofsaaklik werksaam is in die bestuur van 
’n motorvoertuig of stoomwa gebruik vir die vervoer 
van goedere behalwe ’n handelsreisiger se monsters ; 

», noodwerk ’’, enige werk wat weens oorsake soos vuur, 
storm, ongeluk, gewelddaad of diefstal sonder uitstel 
gedoen moet word ; 

» Inrigting ’’, enige perseel waarin of in verband waarmee 
een of meer werknemers in die kommersiéle distribusie- 
bedryf in diens geneem is; 

(a) ten opsigte van -n aptekersvakleering en ’n 
ongeregistreerde aptekershulp, die volle diens- 
tydperk of -tydperke wat ’n werknemer in ’n 
aptekersinrigting in een of albei hoedanighede 
en as ’n winkelbediende in sodanige inrigtings 
gehad het, waarby enige tydperk deurgebring 

- Im enige inrigting erken deur die Suid-Afrikaanse 
Aptekersraad ingevolge die bepalings van artikel 
sewe-en-twintig van die Wet op Geneeshere, 
Tandartse en Aptekers, 1928, inbegrepe is; 

(b) betreffende ’n handelsreisiger, ~ winkelbediende, 
klerklike werknemer, modemaakster, hoedemaak- 
ster of onsigbare herstelwerker, die totale diens- 
tydperk of -tydperke wat. ’n werknemer onder- 
skeidelik as. handelsreisiger, winkelbediende, 

3
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_agsistant, clerical employee, dressmaker, milliner, 
or invisible mender respectively ; 

“female  shop-assistant or clerical employee, qualified ” 
means a female shop assistant or clerical employee who 

has had-not less than five years’ experience as a shop 
assistant or clerical employee respectively ; 

“‘fomale shop-assistant or clerical employee, unqualified ” 

means a female shop assistant or clerical employee who 

has had less than five years’ experience as a shop 
assistant or clerical employee respectively ; 

: “ invisible mender ’? means an employee engaged in repair- 

ing any article of clothing by hand, using the stoating, 

fine-drawing or rentering process according to the 
kind of tear or damage and material ; 

‘invisible mender, qualified’? means, an invisible mender 

who has had not less than three years’ experience ; 

_“ invisible mender, unqualified ’? means an invisible mender 
who has had less than three years’ experience ; 

“ Jabourer ’? means an employee engaged exclusively in-one 
or more of the following, operations : — 

(a) cleaning premises, vehicles, animals, utensils, 
-machinery, implements, tools or other articles; 

4s (b) loading or unloading vehicles; - 
_e (¢) carrying, moving, stacking or unpacking goods 

and who may in connection therewith occasionally 
operate a goods lift; . L 

(d) sorting packages or parcels; wrapping up parcels ; 
(e) filling bottles or other containers for stock; 
(f) affixing printed- or ready addressed labels on to 

bottles, boxes, bales or other packages; stencil- 
ling and/or marking boxes, bales or other 
packages ; 

(g) opening or closing doors, boxes, bales or other 
packages ; 

(h) making or maintaining fires or removing refuse 
or ashes; 

(i) delivering or conveying letters, messages or goods 
on foot or by means of a bicycle, tricycle or hand- 
propelled vehicle; 

(Gj) collecting cash in the “case of “C.0.D.” sales or 
accepting written orders; 

(k) assisting on delivery vans or vehicles; 
() tending, harnessing or unharnessing animals; 

-(m) oiling or greasing vehicles, other than motor 
vehicles ; : 

(n) making tea or similar beverages; 

and includes a night watchman, 4 bicycle wheel truer’s 
‘and/or assemblér’s: assistant ‘and “an eniployee pérform- 
‘ing “any work ‘similar’‘to“the ‘operations specified in 
paragraphs (a) to (n) inchisive, but does not include an 
employee who is engaged exclusively in, operating a 
goods lift; 

‘€Jocal authority ”’ includes any municipal council, borough 
council, town council, village council, town board, 
village management board, local board, health board, 
divisional council or any like institution ; 

‘‘ male shop assistant or clerical employee, qualified ’? means 

a male shop assistant or clerical employee who. has 

had not less than six years’ experience as a shop 
assistant or. clerical employee respectively ; 

“male shop assistant or clerical employee, unqualified ”’ 

means a male. shop assistant or clerical employee who 

has had less than six years’ experience asa shop 
assistant or clerical employee respectively ; 

‘‘ milliner ?? means an employee who is engaged in making, 
trimming, altering or renovating women’s or children's 
ats ; 

“milliner, qualified’? means a milliner who has had not 

less than three years’. experience ; : / 

“ milliner, unqualified ’ means a milliner who has had 
less than three year’s experience.; —_ : 

‘© monthly employee’? means. an employee: who ‘is paid by 

the month; : pose 

« orderman”’’ means’ an employee who, ona private house- 

to-house round, is wholly or mainly engaged in inviting, 

soliciting or canvassing orders from .persons for the 

sale and supply to them of goods for their use or con- 

- gamption and not for resale, and who may, in addition, 

perform the duties of a shop assistant as herein 

defined ; 

‘‘ nacker ’ means an employee who is wholly_ or mainly 

engaged in packing goods for transport or delivery; 

‘passenger lift attendant’? means an employee who is 

wholly or mainly engaged in operating a passenger lift; 

“ nay load’? means the net carrying capacity or the net 

toad which a motor vehicle may carry or haul in terms 

of any. motor carrier certificate or certificate of exemp- 
tion issued in respect of such vehicle by the Central 

Road Transportation Board, or any Local Road Trans- 

portation Board, under the provisions of the Motor 

Carrier Transportation Act, 1930, or in terms 

of a certificate of fitness issued in respect of such 

vehicle by-any local authority, whichever net carrying 

capacity or net load may be the greater ; . 

8 piece-work’’”-or ‘‘ task-work ’’? means any system under 

which an employee’s remuneration is based on the 

quantity or output of work done; but does not include 
the payment of commission on sales; 

4 

  

  

klerklike werknemer, modemaakster, hoedemaak- 
ster of onsigbare herstelwerker, gehad het; 

3, vroulike winkelbediende of klerklike werknemer, gekwali- 
fiseerd”’, ’n vroulike winkelbediende of klerklike werk- 
nemer met minstens vyf jaar ervaring as  winkel- 
bediende of klerklike werknemer onderskeidelik ; 

», vroulike winkelbediende of klerklike werknemer, onge- 
kwalifiseerd ’, ’n vroulike winkelbediende of klerklike 
werknemer met minder as vyf jaar ervaring as winkel- 
bediende of. klerklike werknemer onderskeidelik; 

;, ousigbare herstelwerker ’’, ’n werknemer werksaam in die 
herstel van enige kledingstuk met die hand, wat die 
onsigbare, fyndraadse of oorstop-metode gebruik na 
gelang van die soort skeur of skade en stof; , 

», onsigbare herstelwerker, gekwalifisecerd’’, ’n onsighare 
herstelwerker met minstens drie jaar ervaring; 

» onsigbare herstelwerker, ongekwalifiseerd ’’, ’n onsighare 
herstelwerker met minder as drie jaar ervaring; 

» arbeider ’’?, ’n werknemer wat uitsluitlik een of meer 
van onderstaande werksaamhede. verrig— 

(a) persele, voertuie, diere, werktuie, _masjinerie, 
uitrusting, gereedskap of ander artikels skoon- 
maak; 

(b) voertuie laai of aflaai; 
(c) goedere dra, karwei, opstapel of uitpak, wat: ook 

by geleentheid in verband daarmee’’n goedere- 
hystoestel bedien ; 

(ad) pakke of pakkette sorteer; pakkies toedraai; 
(e) bottels of ander houers vir voorraad volmaak ; 
(f) gedrukte of geadresseerde etikette op botitels, 

kiste, bale of ander pakke plak; kiste, bale of 
ander pakke sjabloneer en/of merk; 

(g) deure, kiste, bale of ander pakke oop- of toemaak; 
(h) vure maak of aan die gang hou of vuilgoed of 

as verwyder ; 
(z) briewe, boodskappe of goedere te voet. of deur 

_ .middel van ’n fiets of ’n handkar aflewer ; 
G) in die geval van k.b.a.—verkopings kontant in- 

vorder of skriftelike bestellings ontvang; 
(k) op afleweringsvragwaens of -voertuie behulpsaam 

WeeS ; 
(1) diere versorg, inspan of uitspan; 
(m) voertuie, behalwe motorvoertuie met ghries of 

olie smeer;— 
(n) tee of soortgelyke dranke maak ; 

en sluit. ’n nagwag, ’n fietswielstellers- en/of, inmekaar- 
. Sittersassistent en.’n werknemer wat enige. werk soort- 
. gelyk aan ‘die,werksaamhele bepaal in paragrawe, (a) tot 

en met (n) in, maar sluit nie ’n werknemer wat uit- 
sluitlik ’n goedere-hystoestel bedien in nie; 

», plaaslike bestuur ’’, dat enige munisipale raad, stadsraad, 
dorpsraad, dorpsbestuurraad, plaaslike raad, gesond- 
heidsraad, afdelingsraad of enige dergelike instelling 
ingesluit is; 

»,manlike winkelbediende of klerklike werknemer, gekwali- 
fiseerd ’’?, ’n manlike winkelbediende of klerklike werk- 
nemer met minstens ses jaar ervaring onderskeidelik as 
winkelbediende of klerklike werknemer ; 

»,manlike winkelbediende of klerklike werknemer, onge- 
kwalifiseerd ’’, ’n. manlike winkelbediende of klerklike 
werknemer met minder as ses jaar ervaring onderskeide- 
lik as winkelbediende of klerklike werknemer ; 

», hoedemaakster ”’, ’n werknemer wat werksaam is in die 
maak, tooi, verander of vernuwe van dames- of kinder- 
hoede ; 

;, hoedemaakster, gekwalifiseerd’’, ’n hoedemaakster met 
minstens drie Jaar ervaring; 

», hoedemaakster, ongekwalifiseerd ’’, ’n hoedemaakster met 
minder as drie jaar ervaring; . 

», maandelikse werknemer””, “n--werkneiner- wat. per. maand 
betaal word; caved ar 

;, bestellingsklerk ”’, ’n werknemer. wat, behalwe die pligte 
van ’n winkelbediende soos hierin bepaal, nakom op ’n 
private van huis-tot-huis-rondte, uitsluitlik of hoof- 

_saaklik in diens is om. bestellings van persone te vra, 
te versoek, te werf of aan te‘neem vir die verkoop of 
verskaf van goedere aan hulle vir -bul gebruik of 
yverbruik en nie vir herverkoop nie, en wat bowendien 
die pligte van ’n winkelbediende soos hierin bepaal, 

_ kan verrig; / 

,», verpakker ”’, ’n werknemer uitsluitlik of hoofsaaklik werk- 
saam in die verpak van goedere vir vervoer of aflewe- 
r1ng ; 

,, Dassasiers-hysbediende ’, ’n werknemer wat uitsluitlik 
of hoofsaaklik in diens is om ’n passasiers-hystoestel te 
bedien; 

,, betalende vrag’’, die netto draagvrag of die netto vrag 

wat ’n motorvoertuig kan dra of sleep ingevolge enige 

motorvervoersertifikaat of vrystellingsertifikaat wuitge- 

reik betreffende sodanige voertuig deur die Sentrale 
Padvervoerraad of enige plaaslike padvervoerraad inge- 
volge die bepalings van die Motortransportwet, 1930, of 

ingevolge °n_ sertifikaat van geskiktheid uitgereik 
betreffende sodanige vcertuig deur enige plaaslike ower- - 

heid, na gelang watter van die netto draagvrag of 

netto vrag die groctste is; / 

», Stukwerk ” of ,, taakwerk ’’, enige stelsel waarvolgens ’n 

werknemer se besoldiging baseer word op die hoeveelheid 

of opbrings van die werk verrig; maar. sluit nie die 

betaling van kommissie op verkope in nie;
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“ remuneration ’? means any payment in money or in kind 

or, both, in money and in, kind, made or owing to any 
person, which arises in any manner whatsoever’ out of 
employment ; Foes 

“shop assistant ’’° means’ an employee who is wholly or 
mainly engaged in one or more of the following duties— 

(a) attending. to. customers in an establishment; 
(6) displaying geods; . 
(c) keeping and’ controlling. stock; and 
(d) assembling orders; 

* and includes a shop-walker, orderman, storeman and/or 
warehouseman, assistant storeman, ticket-writer and a 
motor car salesman ; 

For the purposes of this. definition the expression 
** assembling orders ’’ means the getting out from stock 
and putting together of goods required to fulfil orders 
using an order. form or invoice; 

** storeman.and/or warehouseman ’’ means an employee who 
is in general charge of stores and-who is responsible 
for receiving goods into store and the storing and 
handling of same, the delivery. of same out of store to 
‘departments or for transit and/or for; packing within 
the store or warehouse and the unpacking thereof; 

** sample-boy.”’ .means. an employee who. accompanies a 
‘traveller on his journey and. assists the traveller in 
driving and in the packing, unpacking and displaying 
of samples ; . . . 

‘telephone operator’? means an employee: who is wholly 
or mainly engaged in receiving and relaying telephone 
calls or operating a switchboard ; 

“ trailer’? means any conveyance which is attached to and 
drawn by a motor vehicle or a steam wagon, but does 
not include the first conveyance attached to and drawn 
by a tractor or the vehicle known as a ‘‘-mechanical 
horse ”’; . 

“ traveller ’’ means an employee, other than an orderman, 
who, as the travelling representative of a. trading 
establishment, on behalf of such establishment invites, 
canvasses or solicits orders from duly licensed traders 
and/or other persons for the sale and/or supply to 
them of goods for re-sale and/or for use or consumption 
by such traders or other persons; 

‘uniform ’? means an article or articles of wearing apparel, 
distinctive in design and colour; 

‘unregistered chemist-assistant ’? means an employee in a 
_ chemist’s establishment, other than a chemist; who has 
completed any one of the periods of apprenticeship 
as prescribed in. section twenty-seven of the Medical, 
Dental and Pharniacy Act, 1928; 

“ unregistered chemist-assistant, qualified ’ means an un- 
registered chemist-assistant who has had nog less than 
six years’ experience; 

“ unregistered chemist-assistant, unqualified’? means an 
unregistered chemist-assistant who has had less than 
six years’ experience; 

“ weekly employee ’? means an employee who is paid by the 
week. 

3. REMUNERATION, 

(1) The minimum rates at which remuneration shall be paid 
by an employer to each member of the undermentioned classes 
of employees shall be as follows :— 

In Disiricts A, B and C. 
Per Week. Per Month. 
£8. d. £s. d. 

Chemist... 0... cc cece cece cceeeseeeenceces 618 6 30 0 0 
Unregistered Chemist-assistant, qualified.... 
Chemist-apprentice and Unregistered Chemist+ 

assistant, unqualified— 

416 11 21 0.0 

. During the first: year of experience.:..  1.. 7: 8 6 0.0 
During the second year of experience:. 1°16 Ti 8 0 0 
During the third year of experience.... 2 6 2 10 0 0 
During the fourth year of experience... 217 8 12:10 0 
During the fifth year of'experience.... 3 9 3 15 0 0 
During the sixth year of experience.... 4 3 1 18 0 0 
Thereafter ........ bee eee e eee e nen eees 416 11 21:0 98 

Traveller—Male— 
During the first six months of experience § 3 10 2210 0 
During the second six months of experience 515 5 25 0 0 
Thereafter... 0... cece tee e eee eens 618 6 30 0 0 

Traveller—Female— 
During the first six months of experience 4 0 9 17 10 0 
During the second six months of experience 412 4 20 0 0 
Thereafter ..........00- Wace eee eeeeeeees 5 310 .2210 0 

Driver of Motor Vehicle— 
In the municipal areas of Capetown, 

Simonstown, Goodwood (formerly known 
as the Village Management Board area of 
Goodwocd) and Parow (formerly known 
as the Village Management Board areas of 
Glenlily, Fairfield and Parow, but excluding 
that portion of the present municipal area 
of Parow not previously within the Village 
Management Board. areas of Glenlily, Fair- 
field and Parow), and the Village Manage- 
ment Board areas of. Fish Hoek and Bell- 
ville, of a pay-load of— - :   

», besoldiging ’’, enige betaling. in geld of in natura of 
beide in geld en in natura, gemaak of Verskuldig aan 
enige persoon, wat op enige wyse van watter aard cok al 
uit die diens voortspruit; . oo 

3, winkelbediende.”’, ’n werknemer wat uitshuitlik- of hoof- 
saaklik in diens is om een of meer van onderstaande 
pligte uit te voer :— : 

(a) klante in ’n inrigting te bedien; 
(b) goedere uit te stal; 
(c) voorraadsverslag te hou en-voorraad te beheer; en 
(d) bestellings in te samel; en 

sluit ’n klerkopsigter, bestellingsklerk, magasynmeester 
en / of pakhuisbediende, assistent-magasynmeester, 
kaartjieskrywer, en ’n motorverkopér in. 

Vir die toepassing van hierdie woordbepaling beteken 
die uitdrukking ,, bestellings insamel’’’ goedere wat 
bestel word vir bestelling uit veorraad kry en bymekaar 

sit on waarby ’n bestellingsvorm of faktuur gebruik 
word ; : 

», Magasynineester en/of pakhuisbediende,”’ ’n werknemer 
' wat algemene toesig hou cor magasyne en wat verant- 

woordelik. is vir die ontvangs van goedere in die 
magasyn asook die bewaring. en hantering daarvan, 
aflewering daarvan uit. die magasyn aan afdelings of vir 
vervoer en/of.verpak .binne die magasyn of pakhuis en 
die uitpak -daarvan; Ss 

», monsterbediende ”’, "n werknemer wat in handelsreisiger 
op sy reis vergesel en wat die handelsreisiger behulp- 
saam is by die bestuur en by die verpak, uitpak en 
uitstalling van monsters; 

», telefonis’’, ’n werknemer wat uitsluitlik of hoofsaaklik 
werksaam is by die ontvangs en herinskakeling van 
telefoonoproepe of ’n skakelbord bedien. 

;, Sleepwa’”’, enige vervoermiddel wat geheg is aan en 
getrek word deur ’n motorvoertuig of ’n stoomwa, maar 
sluit nie die. eerste vervoermiddel geheg aan en getrek 
deur ’n trekker of die voertuig bekend as ’n 
>, Meganiese perd ”’? in nie; 

», handelsreisiger ’, ’n werknemer. behalwe ’n_ bestellings- 
klerk wat as die. reisende verteenwoordiger van ’n 
handelsinrigting namens sodanige inrigting bestellings 
vra, werf of versoek van behoorlik gelisensieerde 
handelaars en/of ander persone vir die verkodp en/of 
verskaf yan goedere aan hulle vir herverkoop en/of 
vir gebruik of verbruik deur sodanige handelaars of 
ander persone; 

», uniform ”’, ’n artikel of artikels wat gedra word, onder- 
skeidend in ontwerp en kleur; 

», ongeregistreerde aptekershulp ’’; ’n werknemer behalwe 
*n apteker, in ’n aptekersinrigting, wat enigeen van 
die tydperke van vakleerlingskap voltooi het soos voor- 
geskryf in artikel sewe-en-twintig van die Wet op 
Geneeshere, Tandartse en Aptekers 1928; 

», ongeregistreerde aptekershulp, gekwalifiscerd ’’, n 
ongeregistreerde aptekershulp| met minstens ses jaar 
ervaring; 99° . . 

> ongeregistreerde aptekershulp, ‘ongekwalifiseerd’”’, ’n 
ongeregistreerde aptekershulp met minder as ses jaar 
ervaring ; . 

3, weeklikse werknemer ”’, 
betaal word. 

? 

‘n werknemer wat per week 

3. BEsOLDIGING. 

(1) Die minimum lone waarteen elke lid van onderstaande 
scorte werknemers deur ’n werkgewer betaal moet word, is as 
volg :— 

In distrikte A, B en C, 
Per Week. ~ Per Maand. 

: £8. d. £s. d. 
Apteker..... 0. cece ceeeeececcactvessssess 619 6 30 0 0 
Ongeregistreerde aptekers-hulp, gekwalifiseerd 4 16 11 21 0 0 
Aptekersvakleerling en ongeregistreerde apte- 

kers-hulp, ongekwalifiseerd— 
Die eerste Jaar...... cee eee ee cw acces ~ I 8 6 0 0 
Die tweede jaar..........6. sens eee 116 il 8.0 0 
Die derde jaar... ....ccccececer ease « 2 6 2 10 0 0 
Die vierde jaar ..ssccsesecaveceseeccs . 217 8 1210 0 
Die vyfde jaar..........4. see ceceeeee 3.9 3 15 0 0 
Die sesde jaar...ccoccccsesccccceees . 423 21 18 0 0 
Daarna....cccevceccncveccccase sooeee 416 11 21 0 0 

Handelsreisiger—Man— 
Die eerste ses maande.........eceeeeees 5 310 2210 0 
Die tweede ses maande.........eeeeeeee 515 5 25 0 0 
Daarna........ te teeeee enews aseeeee 618 6 30 0 0 

Handelsreisiger—Vrou—. 
Die eerste ses, maande.......... seesseee 40 9 17 10 0 
Die tweede ses maande....... seseeseeee 412 4 20 0 0 
Darna... ccc ecccs ers cvccnccceesececess 5 310 22 19 0 

Bestuurder van motorvoertuig— 
In die munisipale gebiede Kaapstad, 

Simonstad, Goodwood (voorheen bekend 
as die dorpsbestuur-raadsgebied Goodwood) 
en Parow (voorheen bekend as die dorps- 
bestuur-raadsgebiede Glenlily, Fairfield en 
Parow, maar waarby die gedeelte van die 
teenswoordige munisipale gebied Parow, 
wat nie voorheen binne die dorpsbestuur- 
raadsgebiede Glenlily, Fairfield en Parow 
geval het nie, uitgesluit is), en die dorps- 
bestwur-raadggebiede Vishoek en Bellville, 
van ’n betalende vrag van—~
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Per Week. Per Month, Per week. Per maand.- 
£s. d. £s. d. . £s. d. £.s. d. 

(i) Up to and including 6,000 fb....... 3.0 0 13 0.0 (i) tot en met 6,000 Ib................ 3 0 0 13 0 0 
(ii) Over 6,000 tb. and ap to 8,000 fb..... 310 0 15 3 4 (1i) oor 6,000 Tb. en tot 8,000 Tb........ 310 0 15 3 4 

(iii) Over 8,000 Ib. and up to 10,000 fb... 4 0 0 17 6 8 (iii) oor 8,000 Tb. en tot 10,000 tb....... 4 0 0 17 6 8 
(iv) Over 10,000 ib. and up to 12,000 ib. 410 0 19 10 0 (iv) cor 10,000 tb. en tot 12,000 Tb..... » 410 0 19 10 0 
(v) Over 12,000 iS. and up to 14,000 fb. 5 0 0 2113 4 (v) oor 12,000 tb. en tot 14,000 Tb...... 5 0 0 2113 4 

(vi) Over 14,000 tb. and up to 16,000 fb. 510 0 2316 8 (vi) oor 14,000 ib. en tot 16,000 tb...... 510 0 23:16 8 
(vii) Over 16,000 Th... ke eee ee eee 6 0 0 26 0 0 (vii) oor 16,000 Th... cee ee eee eee ee 6 0 0 26 0 0 
(viii) Driving a steam wagon..........-- 6 0 0 26 0 0 (viii) bestuur van ’n stoomwa........... 6 0 0 26 0 0 

Tn all areas within the Province of the In alle gebiede binne die Provinsie Trans- 
Transvaal as specified in Clause 1 of this vaal soos bepaal in klousule 1 van hierdie 
Determination, of a pay-load of— Vasstelling van ’n betalende vrag van— : : 

(i) Under 2,000 Th... . eee eee eee eee 3.0 0 13 0 0 (i) onder 2,000 Th........ 0... eee ees . 8.00 13 0 0 
(ii) 2,000 To. and over, but not including . (ii) 2,000 fb, en oor maar nie insluitende : 

6,000 To... ce eee eee eee eee 310 9 15 3 4 6,000 Ib. nie... cee eee eee cane 310 0 15 3 4. 
(iii) 6,000 WD. eee e eee ene denen eee 317 6 16 15 10 (1it) 6,000 Th... eee ee eee eee .. 817 6 16 15 10 
(iv) Over 6,000 fb. and up to i0, 000 fh. 4 5 0 18 8 4 (iv) oor 6,000 ib. en tot 10,000 Tb....... 4 5 0 18 8 4 
(v) Over 10, 000 im. and up to 14,000 ih. 5 0 0 2113 4 (v) oor 10,000 ib. en tot 14,000 Tb...... 5 0 0 2113 4 

(vi) Over 14,000 To... 6. eee eee eee eee 6 0 0 26 0 9 (vi) oor 14,000 Tb... cl ee ce eee --- 6 0 0 26 0 0 
(vii) Driving a steam wagon..........6+ 6 0 0 26 0 0 (vii) bestuur van ’n stoomwa.......0 6 0 0 26 0 0 

f In. district “OC” ...ccese cc ce cece een e ces 210 0 1016 8 In distrik C....c. ce eee eee ee es Seve eaes 210 0 JO 16 8 
In all other areas not hereinbefore speci- : In alle ander gebiede wat nie voorheen 

fied, of a pay-load of— hierin bepaal is nie van ’n betalende vrag 
(i) Up to and including 2,000 Tb....... 38 0 0 13 0 0 van— : 

(ii) Over 2,000 Ib. and up to 6,000 th... 310 0 15 3 4 (i) to en insluitende 2,000 Tb........... 3 0 0 13 0 6 
(iii) Over 6,000 Ib. and up to 10,000 Ib... 410 0 19 10 0 (ii) oor 2,000 Ib. en tot 6,000 Th......... 310 0 15 3 4 

- (iv) Over 10,000 Th........c eee eee eee 510 0 23 16 8 (iii) oor 6,000 Tb. en tot 10,000 Tb....... 410.0 1916 0 

(v) Driving a steam wagon 510 0 2316 8 (iv) oor 10,600 To.... eee eee eee eee 510 0 23 16 8 
(v) bestuur van ’n stoomwa........e05 510 6 2316 8 

Trailers.—An employee who during any day drives a motor Sleepwaens.—’n Werknemer wat gedurende enige dag ’n 
vehicle or a steam wagon to which there is attached one or | motorvoertuig of ’n stoomwa bestuur waaraan daar een of 
more trailers, shall, in addition to the above remuneration | meer sleepwaens vas is, moet, benewens begenoemde loon 
be paid not less than 2s. 6d. per day, with a maximum ‘of | minstens 2s..6d. per dag betaal word, met ’n maksimum _ 
10s. in any week, in respect of each such trailer; provided | van 10s. im enige week betreffende elke sodanige sleepwa, 
that this sub-clause shall not operate so as to increase the | met dien verstande dat hierdie subklousule nie so toegepas 
minimum remuneration payable to a driver of a motor vehicle | word om die minimum loon betaalbaar aan ’n bestuurder van 
beyond £6. 10s. per week. ’n motorvoertuig bo £6. 10s. per week te verhoog nie. 

  
  

  

  

    

      
  

  

  

  

  

  

  

ag 
In District A. OX In District B. In District 0. 

Per Week. | Per Month. | Per Week. | Per Month. | Per Week. | Per Month. 

Male sh ' ified £5. d. £s. d, £s. d. £s. d. £.s. d. £ 8s, d. 
ale shop-assistant, qualified ..........66 tee aeeenecean , “ , , 

Male clerical employee, qualified ......... cece cece ee eens \ 4160 21 0 0 3.93) 00 (8 24 13 10 0 
_Male shop-assistant, unqualifed— i i  P 

;Male clerical employee, unqualified— . 

During the first year of experience vaveesee ee ccceee eens 17 8 6 0 0 018 6 40 0 018 6 40 0 
During the second year of experience......... eet eees 1161 8 0 0 1 6il 516 8 156 9 Sill 8 
During the third year of experience...........ee.eee Joe 2 6 2 10 0 0 115 6 713 4 113 1 73 4 
During the fourth year of OXPCTIONCE .seeeeseeeeeccees 217 8 1210 0 2 310 910 0 20 5 815 0 
During the fifth year of experience...........ceeerene 3.9 3 15 0 0 212 4 11 6 8 278 10 6 8 
During the sixth year of OxpeTHeN ce. + rere. db eeceecece 4-3 i 18 0 0 8.0 9 13. 3.4 215 0 1118 4 

£ Thereafter. seen eee eeeeee ied bocce eeeeeeeee 416 1] 21 0 0 3.9 3 15 0 0 3.2 4 1310 0 
* Female shop-assistant, qualified .......... cece cece ee eeee 
Female clerical employee, qualified.........6.. tev eeaue } 210 9 noo 116 il 80 0 112 4 70 0 
Female shop-assistant, unqualified— 
Female clerical employee, unqualified— 

During the first year of experience.......... ee eeeeeaee i 7 8 6.0 0 018 6 4 0 0 018 6 400 
During the second. year of experience........0..eeeeee 112 4 7 0 0 Toil 415 0 1 iil 415 0 
During the third year of experience....... Cec ceaeeeeee 1 16 11 8 0 0 15 5 510 0 1 4 3 5 5 0 
During the fourth year of experience.........ee.eeeees 216;. 9 00 1 810 6 5 0 16 7 515 0 
During the fifth year of experionce.......eeseeeeenees 2.6 2 10 0 9 112 4 7 0 0 1 8 10 6 5 0° 
Thereafter... ccc cece cece eter n cere cnaneeeesacenene 210 9 11 0 0 1 16 11 8 0 0 112 4 7 0 0 

In distrik A. In distrik B. In distrik C. 

Per week. | Per maand.| Per week. | Per maand.| Per week. | Per maand. 

Mantike winkelbediond sewalifiseerd £8. d. £s. d. &£s. d. £s. d. £s. d. £ os. d. 
anlike winkelbediende, gekwalifiseerd .....:.....000000+ 

Manlike klerklike werknemer, gekwalifiseerd............- } 41601 21 0 0 39 3 15 0 0 B24 1310 0 
Manlike winkelbediende, ongekwalifiseerd— 
Manlike klerklike werknemer, ongekwalifiseord— . / 
Die eerste jaar. cece ccsecceecc tanec sseenceeaes se eeee 1:7 8 6 0 0 018 6 400 018 6 4:0 0 
Die tweede jaar.cceccscccsecesccereteecervers eeneeee 1 16 il 8 0 0 1 611 516 8 15 9 511 8 
Die derde jaar.......c+.5- soe e cece tenes ceeeeeeseees 2-6 2 10 0 0 115 5 713 4 113 1 73 °4 
Die vierde jaar. .cccceccecee cece ec ceeeeeeeeneeeeeeens 217 8 12 10 0 2 310 $10 0 20 5 815 0 
Die vyfde jaar... ccc cece cece cece rece teen eeeenenes 3 9 3 } 15 0 0 212 4 il 6 8 2 7 8 10 6 8 
Die sesde jaar....sceeseeees eens ecaseeetees see eeeee 43 1 18 0 0 3.0 9 1303 4 215 0 1118 4 
Daarna....cecceeeeeeee ‘ect a eeeeees sev eeeeeee 1 41611 21 0 0 3.9 3 15 0 0 3.2 4 1310 0 

Vroulike winkelbediende, gekwalifiseerd..........0eeee0+ 
Vroulike klerklike werknemer, gekwalifiseerd....,......- J 210 9 11 0 0 1160 8 0 0 i 4 7 oe 0 
Vroulike winkelbediende, ongekwalifiseerd— 
Vroulike klerklike werknemer, ongekwalifiseerd— . 

Die eerste jaar. .cecece ec cece cc en ence ccennaeetanesens 17 8 6 0 0 018 6 40 0 018 6 400 
Die tweede jaar....... soe eeeeeeweeee ee eneene tveeceee 112 4 7 0 0 111i 415 0 1 iii 415 0 
Die derde jaar.......... Leese eens cnecoracteneenete 11611 8.0 0 15 5 510 0 1 4 3 5 5 0 
Die vierde jaar..........006 seeeee cee enes su seeeerene 216 9 0 0 1 8 10 6 5 0 1.67 515 0 
Die vyfde jaar....ceecceseoes see c sees ece ee eneane wees 2 6 2 10 0 0 112 4 700 1 8-10 6 5 0 
Daarna..... ccc cceeeccreeceeecee cece ete eet eeneenene 210 9 ll 0 0 116 11 8 0 0 112 4 700           
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In Districts A, B and C. 

Per Week. | Per Month. 

. . : £s. d. £8 di. 
Dressmaker, qualified...... cose eee cece eeenees ceca onsen veseeeees cede e cee n eee e eens cet esesesencne seeeens , 
Milliner, qualified.......... dee c cence ese sesreseeeereeeece seem ence eee nen e eee eect eeneeeeeneseeeeneees 2 5 0 915 0 
Invisible mender, quatified.......cec ces edeeeeeeneeeee vena can eme sete ee cesses nenseceeene pence cece eee ene 
Dressmaker, unqualified — , . 
Milliner,- unqualified— 
Invisible mender, unqualified — 
During the first six months of experience.......... eee eee nee e eect t et eee E eee eee ene ae ee neneaee tee 019 0 42 4 
During the second six months of experience. teseeeees cee eee cee eeees sence een ence cere ce tees eeneeeeeeens 12 0 415 4 
During the third six months of expericnce....ccccecacecceeccecerernsececeneconeceses et eeeeeee dace eeeeeee 1 5 0 5 8 4 
During the fourth six months of experience. . viaeene bee e eee cere k eee eee nee e cere eee eee ee etter eneneee eens 110 0 610 90 
During the fifth six months of experience...... eee ence eect rama e eee ee seetesseneens cece eeeeceeee coovee | “115 0 711 8 
During the sixth six months of experience. eee veces ewe eeneceeseesceseeee teneee sec eeeneencecereeetecenes 2.0.0 813 4 
Thereafter ........c00ee eee eet e eee eeeeeeeees see cece ene enenes eee cect rete mete tence enter ecneeenese , 2 5 0 915 0 

In distrikte A, B, en C. 

Per week. | Per maand. 

. . . £s. d. £s. d. 
Modemaakster- gekwalifiseerd.........05+. eee eseecneccenes sane cece nate ese cence cet eesecetavesceeesenee coee )]- : 
Hoedemaakster, gekwalifiseerd......... se eeeeeenees bee e ett e ne ea tet eeeesnene vee c eee n eee ee tee eaeessecenees | 2 5 0 915 0 
Onsigbare herstelwerker, gekwalifiscord......ccccceceseseeneececescccceeesceeeteetstesesestiseeteseerecene Jp . 
Modemaakster, ongekwalifiseerd— 
Hoedemaakster, ongekwalifiseerd— 
Onsighare herstelwerker, ongekwalifiseerd— 

Die eerste ses maande......ee seeeee seeeeeee . 019 0 42 4 
Die tweede ses Maande...cssccccevovoesncsenre . 12 0 415 4 
Die derde ses maande....cccessccccrerscvsaace . 15 0 5 8 4 
Die vierde ses Maande..rscrscocsecesccoreseessessessensereevececcrs een e denver nece eevee sesenssercescus 110 0 610 0 
Die vyfde ses maande......cececcsenee FP 115 0 7il 8 
Die sesde ses Madnde...ccseseeeree ee rere eer rere eee ee eee eee ere tence eeeenes seve eeeneees 2 0 0 813 4 
Daarna..ccccsccsssccecavecese sean ceeenees cc ecvceeeeaccereceas beer eeeececesecercees feces eee eeecreenans 2 5 0 915 0 

In District A. | . In District B. | In District C. 

  

  

Per Week. | Per Month. | Per Week. | Per Month. | Per Week. | Per Month. 
  

. £s. d. £8. d. £s. d. £8. d. £8. d. £s. d. 
Bicycle wheel truer and/or assembler......... cote eeses . . 
Passenger lift attendant........ceeeeescceseeaccene tees . : 
Telephone operator; assistant despatch clerk vs.s..... 116 11 8 0 0 110 0 610 0 1 5 5 510 0 
Caretaker (other than a night- watchman) acces vccenccs 
Sample boy........csesceecsescseeeeee sce taeeecccees 
Employees not elsewhere specified . teeeateeaceccecevoeses 

  

Packer and employee weighing-up goods for stock , ~ 
The minimum weekly rate of remuneration which shall be paid by an employer to a packer and an employee engaged in weighing-up 

goods for stock shall be not less than the weekly remuneration prescribed for a labourer in the area in which such packer and/or employee 
engaged in weighing-up goods for. stock is employed, plus 15 per cent. 

  

  

  

In distrik A. | In distrik B. Tn distrik C. 

  

Per maand. | Per week. | Per maand. 
  

Per week. | Per maand. | Per week. 
  

. £sa. d. £.s. d. £s. d. &s. d. £s d. | £8, d. 
. Fietswielsteller en/of -inmekaarsitter.........c0cceseeee 
Passasiers-hysbediende...........ceceeeeeee eter eeesaee ‘ 
Telefonis...... cc ccc eee cece scence eee cece seen evecevone j : . 
Assistent-versendingsklerk.............. ence es eeeeeees 11611 8 0 0 110 0 610 0 15 6 5 10 0 
Opsigter (behalwe ’n nagwag)......... eee eee ewe eens 
Monsterbediende............cceececeeee cee eeseesuaeens     Werknemers nie elders bepaal nie....... so ecceseeoeeeee 

  

Verpakker en werknemer wat goedere vir voorraad weeg— 
Die minimum weeklikse loon wat deur ’n werkgewer aan ’n verpakker en *n werknemer wat goedere vir voorraad weeg, betaal moet word, 

mag nie minder wees nie as die weeklikse loon voorgeskryf vir ’n arbeider in die gebied waarin sodanige verpakker en/of werknemer wat goedere 
vir voorraad weeg in diens is plus 15 persent. . 

a
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Of the age of 18 years Under the age of 
and over. 18 years. 

  

Per Week: | Per Month. |. Per Week. |. Per. Month. 
  

£8.d |. £38 de £s. d. &s d. 
Labourer and night-watchman— Co eee . 

In the municipal areas of Capetown and Port Elizabeth seers eee tee eee eteeeeeaes ae 
For a period of one year from the date of coming into operation of this determination 17 
Thereafter... 0. cece cece c eee cence cece cere tress ena enaese set etenetaereeteie 1 10 

in the municipal area of Johannesburg (including the areas formerly under the juris- 
diction of the Craighall Health Committee and the Greymont Village Council : 
respectively)... ccscceccccee eee ee eee en eee eee eer ee ee enw Eee et eben eee e eee es 17 8t| 6900 110 411 0 

In the municipal areas of Hast London, Krugersdorp; Randfontein, Germiston, Roode- | 

poort-Maraisburg, Boksburg, Benoni, Brakpan, Springs, Nigel and Pretoria...... os — 018 6 40 2 

For. the period of one year from the date of .cdt#tiig’into operation of this deter- aeeeened 
mination..... ee eke ee eee ren ene EEE EEE OME ETE EME OEE ETO e ee weno Enon ee id. 

~ Thereafter 
_In the municipal areas of Hercules, Walmer, Cambridge, Goodwood (formerly known 

as the Village Management Board aréa of: Goodwood), Simonstown‘ ahd Parow 
(formerly known as the Village Management. Board area. of Glenlily, Fairfield 
andParow, ‘but excluding that portion of the present. municipal area of Parow 

“hot previously within’ the Village Management Board areas of Glenlily, Fairfield 
and Parow), and’the-areas falling under the jurisdiction of the ‘Alberton.and: |“ 
Elsburg Health Committees, and the Village Management Board areas of Fish - -- cps tes es 
Hoek and Bellville. ........ 0. ccc cece cere eee eens een e cece nereserseene —_ ee 01s 0 318 0 

For the period of one year from the date of coming into operation of this deter- 
mination.....s..06+ deer n eee meee eee eee e eerste eens eee ene tense ceeeas 

Thereafter..... cee c cece nsec ene teseenceeceesere eee esse cecsccccercrescesere 
‘In the municipal areas of Bloemfontein and Durban.......cccccscceeseeennceece 

For a period of one year from the date of coming into operation of this determination 
Thereafter... 00. ccc ccc cee cee ener ee rent eee seer eres ee ene et ees eeenene 

In the municipal areas of: Pietermaritzburg, Uitenhage and the local administration 
and Health Board areas of Westville, Malvern. and Pinetown... -/s0..00.65 | 

-.For a period of one year from the date of coming into operation of this determination 
Thereafter........ ete n ene e eee eteeneaene vac e cece cere ce eeetetreee eeeees 

1261-417 6. 
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18 jaar en ouer. Onder 18 jaar oud. 

  

Per week. | Permaand.| Per week. | Per maand, 
  

. . £s. d. £s. d. | £8. d. £s. d. 
Arbeider on nagwag— 

In die munisipale gebiede Kaapstad en Port Elizabeth......... se eeeneeeee seavesece — — 126 417 6 

-Vir ’n tydperk van een jaar vanaf die datum waarop hierdie vasstelling v van krag word | 1 7 8 6 0 0 — 
0 0 2: 110 0 610 0 ~_— 

In die munisipale gebied Johannesburg (met inbegrip van die gebiede wat voorheen onder- : 
skeidelik in die regsgebied van die Craighall. gesondheidskomitee en die Greymont- : 
dorpsraad geval het)........ 0 cence eee eee cee cette tect t tence eene eee 17 8 6 0 0 110 411 0 

In die munisipale gebiede Oos- Londen, Krugersdorp, Randfontein, Germiston, Roodepoort- 
Maraisburg, Boksburg, Benoni, Brakpan, Springs, Nigel en Pretoria.............. — —_ 018 6 4 0 2 

Vir die tydperk van een jaar vanaf die datum waarop hierdie vasstelling van krag word — — 

i
t
 

In die munisipale gebiede Hercules, Walmer, Cambridge, Goodwood (voorheen bekend as 
die _dorpsbestuur-raadsgebied..Goodwood), Simonstad: en -Parow (voorheen bekend as 
die dorpsbestuur raadsgebiede Glewily, Fairfield en Parow, waarby die gedeelte van 
die teenswoordige munisipale gebied Parow wat nie. voorheen binne die dorpsbestuur- 
raadsgebied Glenlily, Fairfield en Parow geval-het nie, uitgesluit is); en die gebiede wat 
in die regsgebied van die Gesondheidskomitee van Alberton en Elsburg val, en 
die dorpsbestuur-raadsgebiede Vishock en Bellville...........seeeseverereeewrees _ 

Vir die tydperk van een jaar vanaf die datum waarop hierdie vasstelling van krag word 1 
Daarnna.ccccccccccc ccc ceee ence net seeencneeeeeessenee cence eee ee eteeeeweeene 4 

In die munisipale gebiede Bloemfontein en Durban... sec. c cece eee e ence ee eennaee — 
0 
2 

e
e
 

Vir ’n tydperk van een jaar vanaf die datum waarop hierdie vasstelling van krag word | 1 
Daarna sce c eee cece cece eee ee ee ener eee eee eee eee teen eae an arene reas tees rene 1 

- In die-munisipale gebiede Pietermazitzburg, Uitenhage, en die plaaslike administrasie en 
gesondheidraadsgebiede Westville, Malvern en Pinétown......cccceeeeeeeeeeccnces — —_ 012 6 214 2 

Vir ’n tydperk van een jaar vanaf die datum waarop hierdie vasstelling van krag word 
Daarna... ccc ccc ccc cece ene eeeeeeeeeaneeaaene se rereceenes ceo ee ee nseeeneeenes ee 
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Driver of animal drawn vehicle— Bestuurder van voertuig deur diere getrek— 

The remuneration payable to. an employee wholly or ‘Die loon betaalbaar aan ’n werknemer uitsluitlik of 
mainly engaged in driving an animal drawn vehicle shall hoofsaaklik in diens in die bestuur van ’n voertuig deur 
be not less than the remuneration prescribed for a diere getrek, is minstens die loon voorgeskryf vir ’n 
labourer for the area in which he is employed, plus an arbeider vir die gebiéd waar hy in diens is, plus ’n 
amount of not less than one shilling and twopence per bedrag van minstens een sjieling en twee pennies per 
week if he is a weekly employee, or five shillings per week as hy ’n weéeklikse werknemer is, of vyf sjielings 
month if he is a monthly employee.- per maand as hy ’n maandelikse werknemer is, 

f 
5 
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(2) Casual’ Employees —The minimum rates at which 
remuneration shall be paid by-.an employer to a casual 
employee foreach day or part of a day of employment shall 
be as follows :— ‘ 

(a) In the case of all those employees for whom a rising 
scale of remuneration is prescribed in sub-clause 4), 
one-fifth. of the highest weekly remuneration prescribed 
for an employee performing the same class of work 
as the casual employee is required to perform, in the 
area in which he is employed. . 

(b) In the case of all other employees one-fifth of the 
weekly remuneration prescribed for an. employee 
performing the same class of work as the casual 
employee is required to perform in the area in. which 
he is employed. 

(8) Basis of Contract.—fivery employee shall be deemed 
to be a weekly employee unless he falls within the. definition 
of a ‘‘ casual employee ’’ and shall be paid not less than the 
full weekly remuneration prescribed in sub-clause (1) for an 
employee of his class, subject to the provisions of clause 4 
(6), whether he has worked full time or less, and. be subject 
to the other conditions (in so far as they may; be applicable) 
prescribed for such employee. 

(4) Bicycle Allowance.—An employee who. is required to: |; 
provide his own bicycle for use in his work: shall::-be-paid: 
not less than one shilling and sixpence per week in addition 
to the remuneration prescribed in sub-clause (1) for an 
employee of .his class. 

(5) Transport and/or Subsistence Allowance.—In addition 
to the remuneration prescribed in sub-clause (1)— 

(a) a traveller shall be paid all reasonable transport 
and/or subsistence expenses incurred by him in the 
performance.of his duties; and . ; 

(b) a sample-boy shall be paid a subsistence allowance of 
not. less than one shilling in respect of every night 
spent away from the traveller’s headquarters during 
any journey. 

(6) Remuneration during Sickness—An employee who has 
completed three months’ employment with the same employer 
and who is absent from work through sickness, or accident not 
caused by the employee’s own neglect or misconduct, shall 
be. paid not less than the weekly remuneration which the 
employee was receiving immediately prior to. the, date on 
which he became sick divided by six for each day of such. 
absence not exceeding twelve working days in the aggregate 
in any one year of employment, calculated’ from the date 

of coming into operation of this determination or from the 
date on which the employee entered his employer’s service 
whichever is the later: 

Provided that an employer. may— 

(a) require his employee to produce a medical certificate 
in respect of any absence in excess of three days, in 
proof of such sickness or accident; . 

(b) deduct the amount of any compensation payable under 
"the provisions of the Workmen’s Compensation Act, 

1934, in respect of such sickness or accident ; ; 
'(c) deduct any amount paid for medical and/or hospital 

treatment under the’ provisions of any Masters’ and 
Servants’ Law arising out of such sickness or accident. 

(7) Leave Remuneration.—The remuneration due to an 
‘ employee in terms of clause 6 (1) shall be paid before the 
date of the commericement of such annual leave: Provided 
that if an employer requires an employee to take leave before 
the completion of the year of employment to which it relates 
leave remuneration shall’ become due and be paid before 
the commencement of such period. of. leave. 

(8) Differential Rates.—Notwithstanding the remuneration 
prescribed for different classes of employees in sub-clause. (1), 
an employee, other than a casual employee, who on any day 
is required or permitted, for longer than one hour, to perform 
the work of one or more employees for whom a higher rate 
or higher rates of remuneration are prescribed in this clause 
than the rate prescribed for the first mentioned employee 
shall, in respect of the whole of such day, be paid at the 
higher or highest of such rates. 

(9) Calculation of Daily Remuneration.—For the purposes 
of sub-clause (8) the remuneration payable in respect of any 
one day shall be not less than. one-sixth of the weekly 
remuneration prescribed in sub-clause (1) for the particular 
class of work performed. 

(10) Ineremental Date.—Increments due to an employee in 
terms of sub-clause (1) shall be calculated from the first or 
fifteenth day of the month next succeeding the date on which 
the employee commenced his contract of employment. 

(11) Calculation of Monthly Remuneration.—Whenever it 
‘is necessary to calculate the weekly equivalent of the 
remuneration payable to a monthly employee the amount due 
shall be ascertained by dividing the monthly remuneration by 
four and one third. 

4, PayMEnt or REMUNERATION. 

(1) Employees other than Casual Employees.—Remunera- 
tion shall become due and be paid in cash either weekly or 
monthly, during working hours, on the usual pay day of the 
establishment. :   

1117 

(2) Los werkers.—Die minimum loon waarteen ’n werk- 
gewer ’n los werker mag betaal vir elke dag of deel vat: ’n 

‘dag diens moet as volg wees: — 

(@) in geval van al die werknemers vir wie ’n stygends 
loun voorgeskryf 13 in subklousule (1), een-vyfde van 
die hoogste weeklikse loon voorgeskryf vir ’n werk- 
nemer “wat dieselfde soort werk: verrig as wat die los 
werker vereis word om te verrig in die gebied waar 
hy in diens is; 

(b) in geval van alle ander werknemers een-vyfde van die 
weeklikse loon voorgeskryf vir ’n werknemer wat die- 
selfde soort werk verrig as wat die los werker vereis 
word om te verrig in die gebied waar hy in dieng is. 

(3) Kontrakbasis—Elke werknemer word beskou as ’n weeklikse werknemer tensy hy binne die woordbepaling van ’n ,,loswerker” val en moet minstens die volle weeklikse loon voorgeskryf in subklousule (1) vir ’n werknemer van sy soort outvang, onderworpe aan die bepalings van klousule 4 (6), of hy voltyd gewerk het of minder, en is onderworpe 
saan die ander veorwaardes ‘in sover hulle van toepassing 18). voorgeskryf::vir -sodanige: werknemer:. 

(4). Pietstoelae.—' Werknemer. wat vercis sword, om sy eie fiets vir. gebruik” in sy .werk te..verskaf, moet. minstens een ‘sjieling en’ ses pennies per week betaal word behalwe die loon’ voorgeskryf in subklousule -(1) vir ’n werknemer van sy soort. oS - 
(5) Vervoér en|of onderhoudstoelae.—Behalwe die loon voorgeskryf in subklousule (1) moet— - 

(a) ’n handelsreisiger alle redelike yervoer- en/of onder- 
houdskoste deur hom aangegaan in. die volvoering van sy pligte betaal word; en : 

(6) ’n monsterbediende ’n onderhoudstoelae van minstens cen sjieling betaal word betreffende elke nag deurge- bring . weg vah die handelsreisiger se hoofkwartiere 
gedurende enige reis. 

(6) Besoldiging tydens siekte.—'n Werknemer wat drie maande diens by dieselfde werkgewer voltooi het en wal van sy werk afwesig is weens siekte of ongeluk wat-nie deur die werknemer se eie nalatigheid of wangedrag veroorsaak is” nie, moet minstens die weeklikse loon wat die werknemer ont- vang het onmiddellik:- voor die datum waarop hy. siek zeword het, gedeel deur ses, betaal word vir elke dag van sodanige afwesigheid van nie meer as twaalf werksdae in die geheel in enige diensjaar nie, bereken vanaf die datum waarop hierdie vasstelling in werking tree of vanaf die datum waarop die werknemer by sy werkgewer in diens getree het. na gelang watter die laaste is. 

Met dien verstande dat ’n werkgewer :— 
(2) van sy werknemer kan vereis om ’n mediese sertifikaat betreffende enige afwesigheid van meer as drie dae te vertoon, ter bewys van scdanige siekte of ongeluk ; 
(b) die bedrag van enige skadeloosstelling betaalbaar ingevolge die Werksmense Skadeloosstelling Wet, 1934, betreffende sodanige siekte of ongeluk kan aftrek; 
(c) enige bedrag betaal vir mediese en/of hospitaalbe- handeling ingevolge die bepalings van enige Here en Diensbodes Wet wat uit sodanige siekte of ongeluk 

voortvloei, kan aftrek. 

(7) Verlofbesoldiging.—Die loon verskuldig aan ‘’n werk- nemer ingevolge klousule 6 (1) moet betaal word voor die aanvangsdatum van sodanige jaarlikse verlof. Met dien ver- stande dat as ’n werkgewer van ‘n werknemer verlang om verlof te neem voor die eiende van die betrokke diensjaar, verlofbesoldiging verskuldig is en betaal moet word voor die ‘aanvang van sodanige verloftydperk.. : 
(8) Vershillende. Lone:~Ondanks:». dio besoldiging 

-verskillende. ‘groepe werknemers. in: ‘subklousule (1) vocrge- skryf, moet ’n werknemer, behalwe ’n los werker wat op enige dag verlang of toegelaat’ word om ‘vit langer as een uur die werk van een of meer werknemers te verrig vir wie ’n hoér loon of lone in hierdie klousule voorgeskryf is, ten opsigte van. eersgenoemde werknemer vir die hele sodanige dag, teen die hoogste sodanige loon betaal word. 

vir 

(9) Berekening van daelikse besoldiging.—Vir die toe- passing van subklousule (8) is die loon betaalbaar betreffende enige dag minstens een-sesde van die weeklikse loon voor- 
geskryf in subklousule (1) vir die’ besondere soort werk wat 
verrig is. 

(10) Datum van verhoging.—Verhogings verskuldig aan ’n werknemer ingevolge subklousule. (I) moet bereken word vanaf die eerste of vyftiende dag van die maand wat volg op 
die datum waarop die werknemer se dienskontrak begin het. 

C1) Berekening van. maandelikse besoldiging—As dit 
nodig 1s om die weeklikse ekwivalent van die besoldiging aan 
*n maandelikse werknemer betaalbaar, te bereken, moet die 
verskuldigde bedrag vasgestel word deur die maandelikse 
besoldiging deur vier-en-een-derde te deel. 

4. Beratine van BxEsotpicing. 

(1) Werknemers behalwe los werkers.—lone is betaalbaar 
en moet of weckliks of maandeliks gedurende werkure op die 
gewone betaaldag van die inrigting kontant betaal word. 

9
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‘Q) Casual’ Employees. A castial employee shall be paid his 

remuneration on termination of his contract of employment. 

(3) Premiums.—No payment shall be made ‘to or accepted 

by an employer, either directly or indirectly, in respect of 

the employment or training of any employee. 

(4) Purchase of Goods.—An. employer shall not require his 

employee to purchase any goods from him or from. any shop 

or persor: nominated by him. 

(5) Board and Lodging.—Subject to the provisions of the 

Natives (Urban Areas) Act, 1923, an employer shall not 

require his employee to board and/or lodge with him or at 

any place nominated by him. 

(6) Fines and Deducttons.—An employer shall not levy any 

fines: against his employee nor shall he make any deductions 

from his employee’s. remuneration, other than the follow- 

ing :— 

(a) With the written consent of. his. employee ..deductions 

for holiday,. sick, insurance provident and/or pension 

funds or trade union subscriptions; 

(b) subject to the ‘provisions of clause 3 (6), when an 

employee absents himself from work, a deduction 

proportionate to the period of such absence; 

(c) a deduction of any amount which an employer by any 

law or any order of any competent court is required or 

permitted to. make; 
(d) subject to the provisions of sub-clause (4), with the 

written consent of his employee a deduction of any 

amount due to an employer for goods purchased from 

him by his employee; 
(e) a deduction of any cash 

his employee; 
(f) a deduction of any.amount referred to in the provisos 

(b) and (c) to clause 3 (6); : 

(g) when an empioyee has agreed to accept board and/or 

lodging from his employer, a deduction not exceeding 

the amounts specified hereunder :— ‘ 

advanced by an employer to 

(i) Caretakers, sample-boys, ‘bicycle wheel truers and/ 

or assemblers, packers, labourers and drivers of 

animal drawn vehicles,. assistant despatch clerks 

and employees engaged in weighing up for stock, 

- passenger lift attendants and telephone 

 Operators—iei. 2 . ae - 

Per Week. Per Month. | 
£s.d £&.8. d. f 

Board wee OPE 880 cee 88 oe 0 3 0 0 13 0 

Lodging ... 1 se vee ee vee O 2 O 0 8 8 

Board and ledging :.. .. 0 5 O 118 
(ii) All other employees— 

Board .. ve tee see wee eee OID 216 0 

Dodging ... ce eis ee eee eee O 4 7 1 0 0 

Board and lodging ... ... 017 6 #316 0 

5. Hours or Work,. ORprnaRy AND OVERTIME AND PAYMENT 
FoR OVERTIME. 

(1) Ordinary Hours of Work.—The ordinary hours of work 

of an employee, excluding meal hours, shall not exceed in 

the case of— 

(a) employees other than those wholly or mainly engaged | 

in the despatch, delivery or receipt of goods and 

labourers— 

(i) forty-six hours in any week. of six working days; 

(ii) eight and one-sixth hours per day on five days in 
the week; . 

Gii) five and one-sixth hours on the day observed asa 

..., weekly. half-holiday.; ae . 

or mainly engaged in the despatch or 
labourers [other than those referred 

(c)] and employees wholly or mainly 
the work of such employees— 

(b) employees wholly 
receipt: of goods, 
to in paragraph 
engaged in supervising 

(i) forty-eight hours in any week of six working days; 

(ii) eight and a half hours per day on five days in the 

week ; . 
(iii) five and a half hours on the day observed as a 

weekly half-holiday; : 

(c) employees wholly or mainly engaged in the delivery of 

goods and employees engaged in cleaning premises— 

(i) fifty-two hours in any week of six working days; 

Gi) nine and one-sixth hours per day on five days in 

the week; 
(ii) six and one-sixth hours on thie other day of the 

week; : 

Provided that— 

(1) where an employee is required to attend to a customer | 

“after the completion of the ordinary hours of work 

referred 4o in sub-paragraphs (ii) and (iii) of paragraph 

(a), the said ordinary hours of work may be exceeded: 

in respect of that employee by not more than fifteen 

minutes on any one day and such excess shall not be   reckoned as time worked} 
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: (2) Los werkers,—’n Los werker moet sy loon betaal word 
by beéindiging van sy dienskontrak. 

(3) Onderriggelde.—Geen betaling mag regstreeks of 

onregstreeks aan ’n werkgewer geskied of deur hom ontvang 

word, betreffende die indiensneming of opleiding van enige 

werktiemer nie. 
(4) Aankoop van goedere.—’n Werkgewer mag nie van sy 

werknemer vereis om enige goedere van hom te koop of van 
enige winkel of persoon deur hom bencem hie. 

(5) Kos en inwoning.—Onderworpe aan die bepalings van 

die Naturellen (Stadsgebieden) Wet, 1923, mag ’n werk- 

gewer nie van sy werknemer vereis om by hom te eet en /of 
in te woon of by enige plek deur hom benoem nie, 

(6) Boétes en aftrekkings—'n Werkgewer mag geen boetes 

vah sy werknemer hef of enige bedrae van sy werknemer se 
loon aftrek behalwe onderstaande nie .— 

(a) met. die skriftelike toestemming van sy werknemer 

aftrekkings vir vakansie-, siekte-, versekerings-, voor- 

sorg- en/of pensioenfondse of ledegelde vir vakvereni- 

gings; 
(b) onderworpé aan die bepalings. van klousule 3 (6), as ’n 

werknemer van sy werk wegbly ’n aftrekking m ver- 

houding met die tydperk van sodanige afwesigheid ; 

(ce) ’n aftrekking van enige bedrag wat ’n werkgewer vereis 

of toegelaat word om te maak kragtens enige wet of 
enige bevel van enige bevoegde hot; 

(d) onderworpe aan die bepalings van subklousule (4), met 

die skriftelike toestemming van sy werknemer ’n 

aftrekking van enige bedrag verskuldig aan ‘n werk- 

gewer vir goedere deur sy werknemer van hom gekoop; 

(e) ’n aftrekking van enige kontantgeld deur ’n werk- 

gewer aan sy werknemer voorgeskiet ; , 

(f) ’n aftrekking van enige bedrag waarna in die voor- 

hehoudsbepalings (b) en (c) by klousule 3 (6) verwys 

is; 
(g) as ’n werknemer ingestem het om kos en/ of inwoning 

van sy werkgewer aan te neem, *n aftrekking van 

hoogstens die bedrae hieronder bepaal: 

(i) Opsigters, monsterbediendes, fietswielstellers en /of 

-inmekaarsitters,  verpakkers, arbeiders en 

bestuurders van voertuie deur diere getrek, 

assistent-versendingsklerke en werknemers 

werksaam in. die opweeg-vir voorraad, passasiers- . 

hysbediendes en telefoniste— : 

Per week, Per maand. 
“£3.d. -£ 8. 4, 

KOs 20. sce vee ane tee ee ee O 8 O 018 0 

Tinwoming ... 0.2. cee teeeee 0 2 0 08.8 
Kos en inwoning ... ... ... 0 5 0 18 8 

Gi) Alle ander werknemers— 
KOs occ cee eee cee eee eee <8 12 TL 216 0 

Inwoning ... ... 047 100 

Kos en inwoning 017 6 3816 0 

  

5. Werkure, GEWoNE EN OorTyp EN BETALING VIR OoRnryD. 

(1) Gewone werkure.—Die gewone werkure van ’n werk- 

nemer, behalwe etenstye mag in geval van— 

(a) werknemers, behalwe dié wat -uitsluitlik of hoofsaaklik 

werksaam is in die versending, aflewering of ontvangs 

van goedere, en arheiders nie meer wees as— 

(i) ses-en-veertig uur in enige week van ses werkdae 

nie; 
(ii) ag-en-cen-sesde uur per dag op vyf dae per week 

Ble; _ ; 

(iii) vyf-en-een-sesde uur op die weeklikse halfdag nie; 

_(b) werknemers uitsluitlik of hoofsaaklik in. diens in die 

versending of ontvangs van goedere, arbeiders [behalwe 

dié waarna in paragaaf (c) verwys is] en werknemers 

‘uitsluithk of hoofsaaklik in diens in die toesighou. oor 

die werk van sodanige werknemers nie meer wees as— 

(i) ag-en-veertig uur gedurende enige week van ses 

werkdae nie; 
(ii) ag-en-’n-halfuur per dag op vyf dae per week nie; 

(ii) vyf-en~’n-halfuur op die weeklikse halfdag nie; 

(c) werknemers uitsluitlik of hoofsaaklik werksaam in die 

aflewering van goedere en werknemers werksaam in die 

skoonmaak van persele nie Meer wees as— 

(i) twee-en-vyftig uur in enige week van ses werkdae 

nie 
“i) nege-en-een-sesde uur per dag op vyf dae per 

week nie; 
(iii) ses-en-een-sesde uur op die ander dag van die 

week nie. 

Met dien verstande dat— 

(1) waar van ’n werknemer vereis word om ’n klant te 

bedien na voltooiing van die gewone werkure waarna 

in subparagrawe (ii) en (iii) van paragraaf (a) verwys 

word, kan genoemde gewone werkure te bowe gegaan 

- word. betreffende daardie werknemer deur hoogstens 

_vyftien minute op enige dag en sodanige oormaat mag 

nie as tyd gewerk gereken word nie;
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(2) within the municipal areas -of Capetown; ‘Durban, 
Pietermaritzburg and Port, Elizabeth, the daily hours 
‘prescribed ‘in sub-paragraph (ii) of paragraph (a) and 
sub-paragraph (ii) of paragraph (b) may be exceeded 
by one and a half hours’ on the late closing day if by 
such extension’ the limitation referred to in - sub- 
paragraph (i) of paragraph (a) or sub-paragraph (i) of 
paragraph (b), as the case may be, is not exceeded; 

(8) subject to the fourth proviso an employer shall not 
' .employ.an employee for more than five hours continu- 

ously without an interval of at least one hour on any 
day, other than the day observed as a weekly half- 
holiday, or, in the areas referred to in the second 
proviso, during the afternoon ofthe late closing day; 

(4) on any day when overtime is worked the period of one 
hour referred to in the third proviso may be reduced 
to thirty minutes if the employee agrees to such 
reduction. 

For the purpose of the third proviso to this sub-clause 
and subject to the provisions of the fourth proviso to this sub- 
clause and of sub-clause (2) an employee who is employed 
during. two or more periods of work broken by intervals of 
less than one hour, the said periods of work totalling in the 
aggregate more than five hours, shall be deemed to have been 
employed for more than five hours continuously. 

(2) Rest Intervals.—An . employer’ shall ‘grant to ‘each 
employee, other than a traveller, sample-boy, or an employee 
engaged in the delivery of goods— 

(a) a rest interval of not less than ten minutes at as 
nearly as practicable the middle of each morning and 
afternoon werk period, and such interval shall, for the 
purpose ‘of calculating remuneration, be reckoned as 
part of the ordinary working hours; 

(6) in the areas referred to in the second proviso to sub- 
clause (1), during the afternoon work period of the late 
closing day a rest interval. of not less than thirty 
minutes, to those employees who remain at work on 
such day later than the usual closing time. on the 
other days of the week, instead of the afternoon 
interval referred to in paragraph (a) and such interval 
shall not be reckoned as time worked. 

(8) Howrs of Work to be Consecutive. —Subjéct to the 
third proviso to sub-clause (1) and to the provisions of sub- 
clause (2) all hours of work shall be consecutive: 

(4). Qvertime.—-Subject to the first. and second provisos to 
sub-clause “(1), all hours worked in excess of the ordinary 
hours prescribed in paragraphs (a) and (6) of sub-clause (1) 
shall be deemed to be overtime. . 

(5) Limitation of Overtime.—An employer shall not require 
or permit an employee to work overtime for more than, in 
the case of— 

(a) employees other than those wholly or mainly engaged 
in the despatch, delivery or receipt of goods— 

(i) thirty hours in any year; 
Gi) two hours in any day: 

Provided that for the purposes of stocktaking the 
daily limitation referred to in sub-paragraph (ii) may 
be exceeded by not more than two hours on not more 
than two days in any one week; - 

{by employees wholly or mainly engaged in the despatch or 
receipt of goods and employees engaged in supervising 
the work of such employees, two hours in any one day; 

(c) employees wholly or mainly engaged in the delivery of 
goods; six hours in any week and ‘thrée liours ‘in any 
day. . 

Provided that during the period Ist to 94th December 
inclusive— . 

(i) the limitation of overtime referred to in sub-paragraph 
(i) of paragraph (a) may be extended by not more 
than fifteen hours if by such extension the daily 
limitation referred to in sub-paragraph (ii) of para- 
graph (a) be not exceeded ; . 

Gi) the limitations of overtime hours referred to in para- 
graphs (b) and (¢) may be extended by not more 
than one hour in any day on not more than fifteen 
days. 

(6) Payment for Overtime.—(a). An employee, other than.a 
casual employee, dressmaker, milliner, invisible mender, 
labourer and an employee wholly or mainly engaged in the 
despatch, delivery, or, receipt of goods, shall be paid not less 
than one and a quarter times the weekly remuneration 
prescribed for an employee of his class in clause 3 divided 
by forty-six for each hour, or part thereof, of overtime in 
excess of thirty hours in any year. ~~. 

(6) An employee wholly or mainly engaged in the despatch, 
delivery or receipt of goods and a labourer shall. be paid not 
less than one and a quarter times the weekly remuneration - 
prescribed for an employee of his class in clause 3 divided 
by forty-eight for each hour, or part thereof, of overtime. .   

(2) binne die- munisipale gebiede Kaapstad, - Durban, 
_ ..) «Pietermaritzburg ci Port Elizabeth die daelikse ure 
mo voorgeskryf in’ subparagraaf (ii) van paragraaf (a) en 

subparagraaf (ii) van. paragraaf (b) te bowe’ 
gegaan meg word deur anderhalfuur op die dag 
waarop laat toegemaak word as by sodanige verlenging 
die beperking waarna in subparagraaf (i) . van 
paragraaf (a) of subparagraaf (i) van paragraaf (b), 
na gelang van die geval, nie te bowe gegaan word nie; 

(83) onderworpe aan die vierde voorbehoudsbepaling ’n 
werkgewer nie ’n werknemer vir langer as vyf uur aan- 
een mag laat werk sonder ’n tussenpose van minstens 
een uur enige dag behalwe die weeklikse halfdag of, 
in die gebiede waarna in die tweede voorbchouds- 
bepaling verwys word, gedurende- die namiddag van 
die dag waarop laat toegemaak word nie; 

(4) enige dag wanneer oortyd gewerk word, die tydperk 
van een uur waarna in die derde voorbehoudsbepaling 
verwys word, na dertig minute verminder kan word 
as die werknemer met sodanige vermindering saam- 
stem, : - 

Vir die toepassing van die derde voorbehoudsbepaling by 
hierdie subkloustle en onderworpe aan die bepalings van die 
vierde voorbehoudsbepaling van hierdie subklousule en van 
subklousule (2) word beskou dat ’n werknemer wat gedurende 
twee of meer werktydperke onderbreek deur tussenposes van 
minder as een uur in diens is, en genoemde werktydperke in 
die. geheel meer as vyf uur beloop, vir meer as vyf uur 
aaneen in diens was. 

(2) Rustye.—'n Werkgewer moet elke werknemer behalwe 
’n handelsreisiger, monsterbediende of ’n werknemer werk- 
saam in die aflewering van goedere ’n rustyd toestaan— 
" (@) van minstens tien minute so na. as moontlik aan die 

middel van elke mére- en namiddagwerktydperk en 
sodanige pouse moet vir die berekening van loon as 
deel van die gewone werkure. gereken word; 

(b) van minstens dertis minute in die gebiede waarna in die 
-tweede voorbehoudsbepaling by subklousule (1) verwys 
is, gedurende die namiddagwerktydperk van die dag 
waarop laat toegemaak word, aan dié werknemers wat 
op sodanige dag later as die gewone toemaaktyd op die 
ander dae van die week by hul werk bly, in plaas van 
die namiddagpouse waarna in paragraaf (a) verwys 
word en sodanige pouse mag nie as tyd gewerk, gereken 
word nie. 

(3) Werkure moet -opeenvolgend wees.—Onderworpe aan 
die derde veorbehoudsbepaling by subklousule..(1).en aan. die 
bepalings van subklousule (2) moet alle werkure opeenvolgend 
wees. 

(4) Oortyd.—Onderworpe aan die eerste en tweede voorbe- 
houdsbepalings by subkiousule (1) moet alle ure gewerk 
behalwe die gewone ure voorgeskryf in paragrawe (a) en (b) 
van subklousule (1) as oortyd beskou word. 

(6) Beperking van cortyd.—n Werkgewer mag nie-van ’n 
werknemer vereis of hom toelaat om oortyd te werk in geval 
van— 

(@) werknemers behalwe dié wat uitsluitlik of hoofsaaklik 
werksaam is in die versending, aflewering’ of ontvangs 
van goedere— 

(i) vir meer as dertig uur enige jaar nie; 
(ii) vir meer as twee uur enige dag nie; 
Met dien verstande dat vir voorraadopname die 

daclikse beperking waarna-verwys word in subparagraaf 
(ii) te bowe gegaan mag word deur hoogstens twee uur 
op hoogstens twee dae enige week; 

(6) werknemers wat uitsluitlik of hoofsaaklik werksaam is 
by die versending of ontvangs van goedere en werk- 
nemers wat toesig hou oor die werk van sodanige werk-~ 
nemers, vir meer as twee uur enige dag nie; 

(c) werknemers wat uitsluitlik of hoofsaaklik werksaam is 
by die aflewering van goedere,'vir meer :as ses uur enige 
week en drie uur enige dag nie. . 

Met dien verstande dat gedurende. die tydperk. 1 tot en 
met 24 Desember— . / 

(i) die beperking van oortyd waarna in subparagraaf (i) 
van paragraaf (a) verwys word, verleng mag word 
deur nie meer as vyftien uur nie as- by sodanige 
verlenging die daelikse beperking waarna verwys word 
in subparagraaf (ii) van paragraaf (a) nie te bowe 
gegaan word nie; 

(ii) die beperking van oortydure waarna in paragrawe (b) 
en (¢) verwys word, verleng mag word deur nie meer 
as een uur enige dag vir nie meer as vyftien dae nie.’ 

(6) Betaling vir oortyd.—(a) ’n Werknemer behalwe ’n los 
werker, modemaakster, hocdemaaksier, onsigbare herstel- 
werker, arbeider en ’n werknemer wat uitsluitlik of hoofsaak- 
lik in.diens is by die versending, aflewering of ontvangs van 
goedere, ‘moet minstens een-en-’n-kwartmaal die weeklikse 
loon voorgeskryf vir ’n’werknemer van sy scort in klousule 
(3), gedeel deur ses-en-veertig vir elke uur of deel daarvan 
oortyd van meer as dertig uur enige jaar betaal word, 

(b) ’n Werknemer wat uitsluitlik of hoofsaaklik werksaam is 
in die versending, aflewering of ontvangs van goedere en ’n 
arbeider moet minstens een-en-~n-kwartmaal die weeklikse 
loon voorgeskryf vir ’n werknemer van sy soort in klousule 
3, gedeel deur ag-en-veertig vir elke uur of deel daarvan 
oortyd vetaal word. 

li
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(c). A. dressmaker,. milliner and an. invisible .mender shall 

be paid not less than-‘one and a. quarter’.times the weekly 

remuneration prescribed. in clause 3 divided by forty-six for 

each hour, or part thereof, of overtime. 

(7) Sundays and Public Holidays.—An employee who 

works on a Sunday or public holiday in or in connection with 

an establishment which by any law, regulation or by-law is 

permitted to keep open on any such day shall be paid not 

less than the weekly remuneration prescribed. in clause 3 

for. an. employee. of his class divided by six:. Provided that 

such employee shall be given one day off duty without pay ia 

the week immediately succeeding the Sunday or public 

holiday. worked. 

(8) Savings:—(a) The provisions of this clause shall not 

apply to any employee who is in receipt of remuneration at 

the rate of £360 per annum or more, a registered chemist, 

traveller, sample-boy, night watchman, garetaker, door- 

keeper, an employee engaged in emergency work, a motor 

salesman or an. employee engaged in. the sale, installation, 

repair or demonstration of radios, refrigerators, or other 

electrical appliances. 

chemist’s .delivery. employee (or: messenger). , 

6, ANNUAL Leave anp Pusrtic Honipays. 
(1) An employee shall bé entitled to and be granted two 

consecutive weeks leave (twelve working days) after each 

year of employment with the same employer and shall in 

respect of each week thereof be paid an amount not less 

than the weekly. remuneration which the employee was receiv- 

ing immediately prior to the date upon which the employee 
became entitled to annual leave: 

Provided that where the employer and the employee agree, 
such leave need not be consecutive: 

Provided further that— . . 
(a) the period of such leave shall not be concurrent with 

any period during. which the employee is required to 
utidergo training under the South Africa Defence 

Act, 1912; and. 
(b) if any public holiday falls within the period of such 

leave, such holiday shall be added to the said period as 
a further period of leave of absence with pay. 

(2) The leave to which an employee is-entitled in terms. of 
sub-clause’ (1) shall be granted at a time to be fixed by the 
employer, provided that if such leave has not. been granted 
earlier it shall be granted within two months of the com- 
pletion of the year of. employment..to which it, relates. 

(8) In lieu of the leave referred to in sub-clause -(h) .a 
labourer. may;. if the employer..and-employee agree, be, paid 
an amount not: less than. double the weekly remuneration 
which he was receiving immediately prior to the date upon 
which he became entitled to such. leave. 

(4) An. employee: whose contract of employment terimin- 
ates— : 

(a) in the first year of employment with the same employer, 
after the completion of four months’ employment but 
before the completion of such year; and 

(b) in any subsequent year of employment: with the same . 
employer, before. the completion of such year ; 

‘shall upon such termination be paid in respect-of each com- 

pleted month of employment an amount not less than the 

weekly ‘remuneration. which the employee was receiving 

immediately prior to the.date of such termination divided by 
six. : 

(5) An employee who has become entitled to a pericd of 
leave in terms of ‘sub-clause (1) and whose employment 

terminates before such leave has been granted shall,- upon 
such termination be paid im respect of each week thereof an 
amount not less than. the weekly remuneration which the 

eniployee was receiving immediately prior to the date of such 
termination.” : 
_(6Y Subject to the provisions of clause 5 (7), in addition 

to the jeave prescribed in sub-clause (1), an’ employee. shall 

be. entitled to and be granted leave on all. public holidays 

and shall be-paid in respect of each. such holiday not less than 

one-sixth of the weekly remuneration which the employee 

was receiving immediately prior to the date of such public 

holiday. . 
(7) For the purposes of this clause the expression ‘‘ the 

same employer’ includes— : 

(a) in the case. of the death of an employer, the iegal 

representative, heir, legatee, successor or executor of the 
. estate of that employer ; 
(b) in the case of insolvency, liquidation or sale of a busi- 

ness, the trustee, liquidator or purchaser of the busi- 
_ ness; : 

for the period during which such representative, heir, 

legatee, successor, executor, trustee, liquidator or purchaser 

continues to carry on the. business in which the employee 

concerned is employed and— : 

(ce). employment ”’ shall be deemed to include any period 

or periods during which an employee— 

(i) is on leave in terms of sub-clause (1); 

Africa Defence Act, 1912; 
Gii) is absent from work on the instructions or at the 

request of the employer ; 
absent’ from: work owing to sickness or 

accident; soe 
* Gy) is 
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(bY. The’ provisions of ‘sub-clause (5) (¢) shall not apply toa | 

(ii) is required to undergo training under the South | 

(c) ’n Modemaakster,. hoedemaakster en ’n_ onsigbare 
herstelwerker. moet minstens een-en-in-kwartmaal.die weeklikse 
loon voorgeskryf in klousule 3, gedeel deur ses-en-veertig vir 
elke uur oortyd, of deel daarvan betaal word. 

(7) Sondae en openbare vakansiedae—n Werknemer wat 
op Sondag of ’n openbare vakansiedag in of in verband met 
’n inrigting werk wat by enige wet, regulasie of verordening 
toegelaat word om op enige sodanige dag oop te bly, moet 
minstens die weeklikse loon voorgeskryf in klousule 3 vir 
‘ werknemer van sy soort, gedeel deur ses, betaal word. 
Met dien verstande dat sodanige werknemer een dag sonder 
diens toegestaan sal word sonder betaling gedurende die week 
wat onmiddellik op die Sondag of openbare vakansiedag 
waarop gewerk is, volg. ., 

(8) Voorbehoud.—(a) Die bepalings van hierdie klousule is 
nie van toepassing op enige werknemer wat teen £360 per 
jaar of meer betaal word, ’n geregistreerde apteker, handels- 
reisiger, monsterbediende, nagwag, opsigter, deurwag, nN 
werknemer .wat noodwerk verrig, ’n motorverkoper of ’n 

demonstreer van. radiotoestelle, 
toestelle nie. : 

sing op ’n apteker se afleweringswerknemer (of bode) nie. 

6. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE. - 

(1) ’n Werknemer is geregtig op en mcet twee opeen- 
volgende weke verlof (twaalf. werkdae) na elke diensjaar by 
dieselfde werkgewer toegestaan word, en moet betreffende elke 
week daarvan ’n bedrag ontvang van minstens die weeklikse 
loon wat die werknemer ontvang. het onmiddellik voor die 
datum waarop hy op jaarlikse verlof geregtiz geword het: 
Met dien verstande dat waar die werkgewer en die werknemer 
coreenkom sodanige verlof nie opeenvolgend hehoef te wees 
nie. Werder, met dien verstande dat— 

(a) die tydperk van sodanige verlof nie saamval met enige 
tydperk wanneer die werknemer ingevolge die Zuid- 
_Afrika Verdedigings Wet, 1912, vereis word om 
opleiding te ondergaan nie, en . 

(b) as enige openbare vakansiedag binne die tydperk van 
sodanige verlof val, sodanige vakansiedag by genoemde 
tydperk gevoeg moet word as ’n verdere tydperk van 
verlof met betaling. 

(2) Die verlof waarop "n werknemer ingevolge subklousule 
(1) geregtig. is, moet toegestaan word: wanneer. deur. die 
werkgewer bepaal, met dien verstande dat.as sodanige verlof 

‘einde van elke betrokke diensjaar toegestaan moet word. 
(3): In plaas van die verlof waarna in subklousule (1) verwys 

word, kan ’n .arbeider, as die werkgewer en werknemer 
ooreenstem, ’n bedrag betaal word van minstens tweemaal die 
weeklikse loon wat hy ontvang het onmiddellik voor die 
datum-waarop hy op sodanige verlof geregtig geword het. 

(4) ’n Werknemer wie se dienskontrak— 

(a) in die eerste diensjaar by dieselfde werkgewer na 
_voltooiing van vier maande diens maar voor die einde 
van -sodanige jaar eindig; en . 

(b) in enige daaropvolgende diensjaar by .dieselfde werk- 
gewer voor die einde van sodanige jaar eindig; 

moet by sodanige: beéindiging betreffende elke volle. diens- 
maand ’nibedrag betaal word van minstens die weeklikse 
loon wat die werknemer. ontvang het onmiddellik voor die 
datum van sodanige beéindiging, gedeel deur ses. 

(5) ’n Werknemer wat geregtig is op ’n tydperk van 
verlof ingevolge subklousule (1) en wie se diens eindig voor 
sodanige verlof toegestaan is, moet by sodanige beéindiging 
betreffende elke week daarvan ’n bedrag betaal word van 
minstens die weeklikse loon wat die werknemer ontvang het 
onmiddellik voor. die datum van’ sodanige beéindiging. 

.(6) Onderworpe aan die bepalings. van klousule 5 (7), is 
’n werknemer, benewens die verlof voorgeskryf in subklousule 
(1), geregtig op’ verlof op alle openbare vakansiedae en moet 
dit hom toegestaan word en moet hy betreffende elke sodanige 
vakansiedag minstens een-sesde van die weeklikse loon betaal 
word wat:die werknemer ontvang het onmiddellik voor die 
datum van sodanige openbare . vakansiedag. 

drukking ‘,, dieselfde’ werkgewer ’’ imbegrepe: 

(a) in geval van die afsterwe van ’n werkgewer die wettige 
verteenwoordiger, erfgenaam,. legataris, opvolger of 
eksekuteur van die boedel van daardie werkgewer ; 

(b) in geval van bankrotskap, likwidasie of verkoop van ’n 
besigheid, die trustee, likwidator of koper van die 
besigheid ; _ 

vir die tydperk wat sodanige verteenwoordiger, erfgenaam, 

legataris, ‘opvolger, eksekuteur, trustee, likwidator of koper 

voortgaan;om die besigheid waarin die betrokke werknemer 
in diens is, voort te sit, en— 

(c) dit word beskou dat by ,, diens’’ enige tydperk of tyd- 

perke inbegrepe is wanneer ’n werknemer— ~ 

(i) ingevolge subklousule (1) op verlof is; 
(ii) ingevoige die Zuid Afrika Verdedigings Wet, 

1912, vereis word om opleiding te ondergaan; 
(iii) op bevel. of op versoek van die werkgewer van sy 

werk afwesig is; 
\ (iv) weens siekte of ongeluk van sy werk afwesig is;   

rs 

werknemer werksaam in die verkoping, installering, herstel of. 
yskaste of ander elektriese: 

(b) Die bepalings van subklousule (4) (¢) is. nie van toepas- 

nie vroeér \toegestaan is nie dit binne twee maande~.na-die- 

(7) Vir die toepassing van hierdie klousule is by die uit--
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amounting in the aggregate to not more than thirty 
- days: in-any year, and shall be’deemed to’ comménce—* 

(I) in. the case of those employees to whom leave has 
been granted in terms of clause 7 (1) of Deter- 
mination No. 38, from the date on which such 
employee became entitled to such leave; and 

(II) in the case of all other employees from the date 
on which the employee enters the employer’s 
service or the date of coming into operation of 
this. Determination, whichever may be the later. 

- (8) Any absence or absences referred to in clause 3 (6) 
shall: not be reckoned as annual Jeave. 

  

7. Proportion orn Ratio. 

(1) In District. A, an employer shall. not employ an un- 
qualified female shop assistant or clerical employee unless 
he has in his-employ a- qualified female. shop assistant. or 
clerical employee and for each three or part of three qualified 
female shop assistants or -clerical.,employees employed, not 
more than two unqualified female shop assistants or clerical 
employees may be employed. 

(2) In District A, “an employer ‘shall not employ an 
unqualified male shop assistant or clerical employee unless he 
has in- his employ a qualified male shop assistant or clerical 
employee and for each qualified male shop assistant or 
clerical employee employed not more than one unqualified 
male shop assistant or clerical employee may be employed. 

(3) In Districts B and C an employer shall not.employ an 
-ungualified female shop assistant or clerical employee unless 
be has in his employ a qualified female shop assistant or 
clerical employee and for each qualified female shop’ assistant 
or clerical employee employed not more than two unqualified 
female shop assistants or clerical employees may be employed. 

(4). In Districts B and C an employer shall not employ an 
unqualified male shop assistant or clerical employee unless he 
has in his employ a qualified. male shop assistant or clerical 
employee and for each qualified male shop assistant or clerical 
employee employed not more than two unqualified male shop 
assistants or clerical employees may be employed. 

(5) For the purposes of’ sub-clauses (1) to (4) inclusive shop 
assistants and clerical employees may be regarded as: inter" 
changeable." *- 

(6). For the purposes of this clause— 

(i) an unqualified male shop assistant or clerical 
. employee receiving not less than the remuneration 

‘ prescribed in clause 3 (1) for a qualified male shop 
assistant or clerical employee may be reckoned as 
a qualified male shop assistant or clerical employee; 

‘G@i) an unqualified female shop assistant or clerical 
employee receiving not less than the remuneration 
prescribed in clause 3 (1) for a qualified female shop 
‘assistant or clerical employee may be reckoned as 
a qualified female shop. assistant or clerical 
employee; : 

(iii) a qualified female shop assistant or clerical employee 
‘ receiving not less than the remuneration prescribed 

in clause 8 (1) for a qualified male shop ‘assistant 
or clerical employee may be reckoned as a. qualified 
male shop assistant or clerical employee; 

. (iv) if the number of qualified male shop assistants or 
~~" “elerical “employees “employed “by any employer 

exceeds the number of unqualified male shop 
assistants or clerical: employees “employed by” him, 
such excess may be reckoned as qualified female 
shop’ assistants or clerical employees; : 

(v) an employer who is wholly or. mainly engaged’ in 
performing the work of a shop assistant or 
clerical employee may be deemed to be a qualified 
male or’female shop assistant or clerical employee; 

(vi) where an employer carries on business in more than 
one establishment he shall not be deemed to be a 
qualified ‘shop assistant or clerical employee, in 
terms of paragraph (v) in respect of more than one 
such establishment. 

(7) Dressmakers, Milliners and Invisible Menders.—in all 
districts, an employer shall not employ an unqualified dress- 
maker, milliner er invisible mender, unless he has in his 
employ a qualified dressmaker, milliner or. invisible mender 
as the.case may be, and for each qualified dressmaker, milliner 
or invisible mender, as the case may be, employed not more 
than three unqualified dressmakers. milliners or invisible 
menders may be employed. 

8. PRowisition or PIEcE-worKk oR TASK-wWoRK. 

An employer shall not require or permit his employee to 
perform nor shall an employee perform piece-work or task- 
work, TT :   

wat in die geheel nie meer as dertig dae per jaar 
‘“““beloop nie 6n dit. word beskou’ dat— °° 

(I) in’ geval van dié werknemers aan wie verlof 
ingevolge klousule 7 (1) van Vasstelling No. 38 
toegestaan is, dit vanaf die datum waarop 
sodanige werknemer op sodanige verlof geregtig 
is, begin; en 

(I) in geval van alle ander werknemers dit vanaf die 
datum waarop die werknemer by die werkgewer. 
in diens tree of die datum waarop hierdie 
Vassteliing in werking tree, na gelang watter. 
die laaste is, begin. 

(8) Enige afwesigheid of afwesighede.waarna in klousule 
3 (6) verwys word, mag nie as jaarlikse verlof. gereken word 
nie, * 

7. VERHOUDING. 

(1) In distrik. A mag ’n werkgewer nie ’n ongekwalifiseerde 
vroulike winkelbediende of klerklike werknemer in diens neem 
tensy by ‘n gekwalifiseerde vroulike winkelbediende “of 
klerklike werknemer in diens het nie en vir elke drie 6f 
gedeelte van drie gekwalifiseerde vroulike winkelbediendes 
of klerklike werknemers in diens, mag nie meer as twee 
ongekwalifiseerde vrouliké winkelbedietides of klerklike werk= 
nemers in diens geneem.word. nie... . : 

(2) In distrik A, mag ’n werkgewer nie ?n ongekwalifiseerde 
manlike winkelbediende of klerklike werknemer in diens neem 
tensy hy ’n- gekwalifiseerde manlike winkelbediende of 
klerklike werknemer in diens het nie en vir elke 
gekwalifiseerde manlike winkelbediende of klerklike werk- 
nemer in diens mag nie mcer as een ongekwalifiseerde manlike 
winkelbediende of klerklike werknemer in diens geneem word 

nie, . . 
(3) In distrikte B en C mag ’n werkgewer nie ‘n 

ongekwalifiseerde vroulike winkelbediende of klerklike werk- 
nemer in diens neem tensy hy ’n gekwalifiseerde vroulike 
winkelbediende of klerklike werknemer in diens het: nie en 
vir elke gekwalifiseerde. vroulike winkelbediende of klerklike 
werknemer in diens mag nie meer as twee ongekwalifiseerde 
vroulike winkelbediendes of klerklike werknemers in diens 
geneem word nie. 

(4) In_ distrikte B eh C mag ’n’ werkgewér nie ’n 
ongekwalifiseerde manlike winkelbediende of klerklike werk- 
nemer in diens neem. tensy hy ’n gekwalifiseerde manlike 
winkelbediende of klerklike werknemer in diens het nie en 
vir elke gekwalifiseerde manlike winkelbediende of . klerklike 
werknemer in diens mag nie meer-as twee ongekwalifiseerde 
manlike winkelbediendes of -klerklike werknemers in diens 
geneem word fie, © oo8 Semi @eeal sel gs nue 0 tne 
(5): Vir die toepassing van ‘subklousules: (1) tot en: met: (4) 

kan winkelbediendes en klerklike werknemers mekaar vervang:.° 

(8) Vir die toepassing van hierdie klousule kan— oo 
(i) ’n ongekwalifiseerde manlike winkelbediende of klerk- 

like werknemer wat minstens die loon voorgeskryf 
in klousule 8 (1) vir ’n gekwalifiseerde manlike 
winkelbediende of klerklike werknemer ontvang as 
’n gekwalifiseerde manlike winkelbediende of 
klerklike werknemer. gereken word; 

Gi) ’n  ongekwalifiseerde vroulike winkelbediende of 
klerklike werknemer wat minstens die loon voor- 
geskryf in klousule. 3 (1). vir. ’n gekwalifiseerde 
vroulike winkelbediende of klerklike werknemer ont- 
vang as ’n gekwalifiseerde vroulike winkelbediende 
of klerklike werknemer gereken word; 

(ii) ’n gekwalifiseerde vroulike winkelbediende of klerk- 
like werknemer wat minstens die loon voorgeskryf 
in -klousule 8 (1) vir ’n gekwalifiseerde marilike 
winkelbediende of klerklike werknemer ontvang as 

‘?n  gekwalifiseerde manlike winkelbediende of 
‘ ‘klerklike werknemer gereken word; 

.. Gv) as die getal gekwalifiseerde manlike winkelbediendes 
of klerklike werknemers deur enige werkgewer in 

’ diens geneem meer is as die getal ongekwalifiseerde 
manlike. winkélbediendes of ‘klerklike werknemers 
deur hom in diens geneem, sodanige oormaat as 

_ gekwalifiseerde vroulike winkelbediendes of klerk- 
like werknemers géreken word; 

(vy) ’n werkgewer wat uitsluitlik, of hoofsaaklik die werk 
van ’n winkeltediende of klerklike werknemer verrig 
beskou word as ’n gekwalifiseerde manlike of vrou- 
like winkelbecdiende of klerklike werknemer ; 

(vi) ’n werkgewer wat besigheid in. meer as een inrigting 
voortsit, nie beskou word as ‘n gekwalifiseerde 
winkelbediende of klerklike werknemer ingevolge 
paragraaf (v) hetreffende meer as een sodanige 
inrigting nie. 

(7) Modemaaksters, hoedemaaksters en onsigbare herstel- 
werkers.—In alle distrikte mag ’n werkgewer nie ’n onge- 
kwalifiseerde modemaakster, hoedemaakster of onsigbare 
herstelwerker in diens neem tensy hy ’n gekwalifiseerde mode- 
maakster; hoedemaakster of onsigbare herstelwerker, na 
gelang van die geval, in diens het nie en vir elke gekwalifi- 
seorde modemaakster, hoedemaakster of onsigbare’. herstel- 
werker, na gelang van die geval, wat hy in diens het, mag nie 
meer as drie ongekwalifiseerde modemaaksters, hoedemaaksters 
of onsigbare herstelwerkers in diens geneem word nie. 

8. Vernop or StuK- or TAAKWERK. 

’n Werkgewer mag nie van sy werknemer vereis of hom 
toelaat om stukwerk te verrig nie, en ook mag ’n werknemer 
nie stuk- of taakwerk verrig nie. 

13
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9, PROHIBITION oF EMPLOYMENT’ CF ANY PERSON UNDER 
gop AGE-or FourTEEN YEARS. , 

An employer shall not employ any person under the age of 

fourtesn years 

10. Untrorms, Overauis, Wasnine Coats anp/on Aprons. 

An employer who requires an employee to wear-a uniform, 

overall, washing coat and/or apron shall provide and launder 

or clean such garments free of charge and they shall remain 
the property of the employer. . 

Ll. Cerrivicates oF SERVICE. 

An employer shall upon termination of the contract of 

employment of any member of any class of his employees, 

other than a casual employee, furnish such employee with a 

certificate of service showing the full name of the employer 

and of the employee, the occupation in which he was employed, 

the date of commencement of the contract of employment, 

the date of termination of the contract of employment and 

the rate of remuneration at the date of such termination. 

12. Termination or ConrrAct o¥ EMPLoyMEnt. 

(1) A weekly employee or his employer shall give not less 

than one week’s notice and a monthly employee or his 

employer shall give not less than two weeks’ notice to termi- 

nate the contract of employment: Provided that this shall 

not affect the right of an. employee or an employer to termi- 

nate the contract of employment without notice for any cause 

recognised by law as sufficient; or any agreement between an 

employee and an employer which provides for a period of 

notice of equal duration on both sides and for longer 

than one week or two weeks as the case may be. : 

(2) Annual leave and notice shall net run concurrently. 

(3) An employer shall provide his employee with work 

during the whole period of such notice or in lieu thereof shall 
pay such employee an amount not less than— ~ 

(a) if a weekly employee, the weekly remuneration which the 

employee was receiving immediately prior to the date 
of such notice ; 

(b) if a monthly employee, remuneration at the rate which 

the employee was receiving immediately prior to the 
date of such notice; . 

(c) if an agreement has been entered into in terms of the 

second proviso to sub-clause (1), the remuneration 
proportionate. .to.the period of notice agreed upon. 

(4y "The ‘netics teferred to in ‘sub-clause (1) shall be so given 

as to take effeet- from— ; 

(a) in the ease of a weekly employee, the usual, weekly pay- 
day of the establishment ; 

(b) in ‘the case of a monthly employee, the first or the 
fifteenth day of the month, — 

as the case may be. 

13. ATTENDANCE REGISTER. 

(1) Every employer shall provide in his establishment one 

or more. attendance registers in which provision is made for 

the entries which an employee is, in terms of sub-clause (2), 

required to make: Provided that in leu of: such attendance 

register an employer may provide a semi-automatic time 

recorder with the necessary cards as nearly as practicable in 
the following form :— 
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9. VERBOD OP INDIENSNEMING VAN ENIGE PERSOON ONDER 

. VEERTIEN JAAR OUD. 

_’n Werkgewer mag geen persoon onder veertien jaar oud 
in.diens neem nie: 

10. Untrorms, Oorsassp, WASBARE Baapsgizs en /OF VOORSKOTE. 

_ ?n Werkgewer wat vereis dat ’n werknemer ’n uniform, oor- 
jas, wasbare baadjie en/of voorskoot dra,° moet sodanige 
kledingstukke kosteloos verskaf en laat was en stryk of 
skoonmaak en hulle bly die eiendom van die werkgewer. 

. ll. DirensseRTIFIKATE. 

’n Werkgewer moet by beéindiging van die dienskontrak 
van enige lid van enige groep van sy werknemers behalwe ’n 
los werker sodanige werknemer van ’n dienssertifikaat voor- 
sien waarop die voile naam van die werkgewer en van die 
werknemer, die beroep waarin hy in dieus was, die aan- 
vangsdatum van die dienskontrak, die datum van beéindiging 
van die dienskontrak en die loon op datum van sodanige 
bedindiging aangegee is. 

12. Bekinpicine van - DIENSKONTRAK. 

(1) ’n. Weeklikse werknemer of sy werkgewer mioét minstens 
een week kennis van diensopsegging gee en’’n maandelikse 
werknemer of sy werkgewer moet minstens twee weke kennis 
van dienscpsegging gee om die dienskontrak te beéindig: 
Met dien verstande dat dit nie die reg van ’n werknemer of 
’n werkgewer om die dienskontrak te beéindig sonder kennis- 
gewing om enige rede erken by wet as voldoende sal raak nie; 
of enige ooreenkoms tussen ’n werknemer en ’n werkgewer wat’ 
voorsien vir ’n tydperk van kennisgewing van gelyke duur’ 
aan albei kante en vir langer as een week of twee weke na 
gelang van die geval. 

(2) Jaarlikse verlof en kennisgewing van diensopseggzing 
mag nie saamval nie. 

(3) ’n Werkgewer moet aan sy werknemer werk verskaf 
‘ £ 

_gedurende die hele tydperk van sodanige kennisgewing of 
moet in plaas daarvan aan sodanige werknemer ’n bedrag 
van minstens— 

(a) die weeklikse loon wat die werknemer ontvang -het 
onmiddellik voor die datum van sodanige kennisgewing 
betaal indien ’n weeklikse werknemer ; 

(b} die loon betaal wat die werknemer ontvang het onmid- 
dellik voor die datum van sodanige kennisgewing indien 
’n maandelikse werknemer ; 

(c) die loon betaal in verhouding met die tydperk van 
kennisgewing waartoe ooreengekom is as ’n ooreenkoins 
ingevolge . die - tweede -voorbehoudsbepaling by sub- 
klowstile (2) ‘aangesaan is. 

(4) Die kennis waarna in subklcusule (1) verwys word, 
moet so gegee word dat dit van krag word— 

(a) in geval van ’n weeklikse werknemer vanaf die gewone 
. weeklikse betaaldag van die inrigting; 

(b) in geval van ’n maandelikse werknemer vanaf die 
eerste of vyftiende dag van die maand, : 

oa gelang van die geval. 

18. By woniINGsREGISTER. 

(1) Elke werkgewer moet in sy inrigting een of meer 
bywoningsregisters verskaf waarin voorsiening gemaak is vir 
die. inskrywings wat ’n werknemer ingevolge subklousule (2) 
vereis word om te maak. Met dien verstande dat ’n werk- 
gewer in plaas van sodanige bywoningsregister ’n_haif- 
outomatiese tydsregistrasietoestel kan voorsien met die nodige 
kaarte. so pa as moontlik aan onderstaande vorm :— 

  

  

  

  

  

  

  

  

    

  

  

  

  

  

  

  

  

  

  

  

No... cieeeeeees se beceeeeeaeeeee 

Name... veces seeeeeees pe saneceeuneesusaaneneaneesteensenteeeneeenetes 

Week ending... eseceseeprececnerneaaeersseesereresentenes oe AQ... 

Dag. “tn. | Uit. | In. | Uit. | Totaal. 
Day... ...., | im | Ont. | In... Out. Total 

a.m. , Vim. * : 

Monday. ......eeceeeee Maandag....... seve enee 

p.m. nm. 

a.m, 
vem. 

Tuesday. ..cseccancceee Dinsdag........-.20005 : 

pm. nm. 

a.m. v.m. 

Wednesday.......seceeee Woensdag.......e. eee oe 

p.m. : a.m. : 

a.m. v.m. 

Thursday ......eseeeeee Donderdag..... be eeee van 

p.m, nm. 

a.m. vm. 

Friday....seeeceees ee Vrydag....... see eee —— 

p.m. ‘ | nm. 

a.m. vem. 

Saturday.....+.e.eseee Saterdag.....ec cece eee 

pm. , 
nm.                     
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(2) Unless precluded from doing so by sickness or other 
unavoidable cause, every ‘shop assistant or clerical employee 
who is in receipt. of remuneration of less than £360 per annum 
shall day by day and in respect of each day make the following. 
entries in the register referred to in sub-clause (1) :— 

(a) Signature of employee; 
(b) time of commencing work; 
(c) time of finishing work; | - 
(d) time of commencement and termination of each meal 

: interval off work; . 
(e) time of starting and. finishing any overtime worked; 
(f) total number of hours worked each day: 

Provided that in ax establishment in which a semi-automatic 
time recorder is provided every shop assistant or clerical 
employee who is in receipt of remuneration of less than 
£360°per annum, unless precluded from doing so by sickness 
or other unavoidable cause, shall day by day and in respect: of 
each day, by means of the semi-automatic time recorder, make 
such entries as are prescribed in the proviso to sub-clause (1). 

(3) Every employer shall retain the completed attendance 
registers or semi-automatic time recorder cards for a period. 
of three years subsequent to the date of the completion thereof. 

14. Loc Boox. 

(1) Every employer ‘shall provide each driver of a delivery 
van or motor vehicle used for the conveyance of goods in his 
employ with a log book as nearly as practicable in the 
following form :— 

Daily Log. | 

Name of Himployer....c.c.ccccccccscccccececeareeeeeeesseecdeuesneees bes 

Name Of Ariver........ccccccccseeeccecone rece nete eens nee sense enenenee eee 

Time of starting work ............ a.m./p.m...;...a.m./p.m. 

Time of finishing work ...... a.m./p.m. ......a.m./p.m. 

Number of hours worked.............ccccccececeececeeteceroeseseeseanse 

Meal hours from ...0...0 .... ..a.m. /p.m. to ...... a.m./p.m. 

Rest intervals from ...  ...... a.m./p.m. to ...... a.m./p.m. 

Particulars of accidents and/or delays..........c.cccceeeeeseeees 

Date..cccctsccssessssssseccsesessesveee A Qcccere 
(2) Every driver of a delivery van or motor vehicle used 

for the conveyance of goods upon being provided with the 
log book referred to in sub-clause (1) shall keep the said 
daily log in duplicate, as nearly as practicable in the form 
prescribed, in respect of each day’s work, and shall within 
twenty-four hours of the completion of the day’s work to which 
it relates deliver a duplicate completed copy thereof to his 
‘employer. - 

(3) Every employer shall retain the duplicate completed 
copy of the daily log, which in terms of sub-clause (2) has 
been: delivered to him, for a period of three years subsequent 
to the occurrence of that event. 

  

% No. 2080.) [22 December 1939. 
WAGE ACT, 1997. 

MOTOR TRANSPORT DRIVING OCCUPATION OF 
oo (DURBAN). 

  

TI, Waiter, Bavtny Maprnuy, Minister of Labour, hereby, 
in terms of section seventeen of the Wage Act, 1937 (Act 
No. 44 of 1937), cancel as from the Ist January, 1940, the 
provisions of Determination 59, published under Government 
Notice No. 975 in the Gagette of the 17th June, 1938, in so 
far as they apply to persons engaged in that section of the 
Commercial Distributive Trade carried on by the- holder of a 
bottle liquor licence issued under the Liquor Act, 1928, or 
any amendment thereof, and by every person who is required 
to take out one or more of the following trading licences 

‘as provided in Part I of the Second Schedule to the Licences 
Consolidation Act, 1925:— . 

Ttem ‘10: Fresh Produce Dealer; 
Item 11: General Dealer; 

in the Magisterial District of Durban. 

WALTER B. MADELEY, 
(C. 1069/118.) Minister of Labour. 

N.B.—The effect of this notice is to exclude from the 
provisions. of Determination “No. 59 motor vehicle drivers 
employed by bottle store keepers, fresh produce dealers, and 
general dealers. The wages and conditions of employment of 
such drivers will in future be governed by the provisions of 
Determination. No. 70 published under Government Notice 
No. 2079 of 22nd December, 1939, - :   

(2) Tensy. deur siekte of ander  onvermydelike.-oorsaak 
verhoed om dit te doen, moet elke winkelbediende of klerklike 
werknemer wat minder as £860. per jaar ontvang, ‘dag vir” 
dag en betreffende elke dag onderstaande inskrywings in die 
register waarna in subklousule (1) verwys word, aanbring:— 

(a) handtekening van werknemer; 
(b) begintyd van werk; 
(c) ophoutyd van werk; 
(d) begin- en ophoutyd van elke etenstyd sonder diens; 
(e) begin- en ophoutyd van enige oortyd gewerk; 
(7) totale getal ure elke dag gewerk; 

Met dien verstande dat in ’n inrigting waar ’n half-outoma- 
tiese tydsregistrasietoestel verskaf is, elke winkelbediende of 
klerklike werknemer wat ’n loon van minder as £360 per 
jaar ontvang, tensy weens siekte of ander onvermydelike 
oorsaak verhoed ‘om dit te doen, dag vir dag en betreffende 
elke dag deur middel van die half-outomatiese tydsregistrasie- 
toestel sodanige. inskrywings moet aanbring as’ wat in die 
voorbehoudsbepaling by subklousule (1) voorgeskryf is. 

(83) Elke werkgewer moet die voltooide bywoningsregisters 
of half-outomatiese tydsregistrasietoestelkaarte vir ’n tydpetk 
van drie jaar na die datum van die voltooiing daarvan hou. 

14. Register. 

“(1) Elke werkgewer moet aan elke bestuurder van ’n 
afleweringsvervoerwa of motorvoertuig gebruik vir die vervoer 
van goedere in sy diens ’n register verskaf so na as moontlik 
aan onderstaande vorm :— 

Daelikse Opgawe. 

Naam van werkgewer save seeebeceseteebeeeenaebesencesee 

Naam van bestuurder,....cccecccscscccsseetesreusesecnss 

Begintyd van werk...:......:.0..-V.M0. [MM cceceseeeee v.m./n.m. 

Ophoutyd van werk............... VM. [WIM eeeeeeeee v.m./nem. 

Getal ure. gewerk.......cccc:cccceccsccesssssseevessecseees 

Etenstye vanaf... von. /Mem. tot vee vm. /n.m. 
Rustye vanaf..............1 vem. /n.m, tot wc... v.m,/n.m. 

Besonderhede van enige ongevalle en/of oponthoude......... 

  

(2) Elke bestuurder van ’n afleweringsvervoerwa of motor-- 
voertuig gebruik vir die vervoer van goedere moet, as hy 
voorsien word van die register waarna in subklousule (1) 
verwys is, genoemde daelikse opgawe in duplikaat hou in ’n 
vorm so na as moontlik aan dié voorgeskryf betreffende. elke 
dag se werk en moet binne vier-en-twintig uur na die voltooi- 
ing van die betrokke dag se werk ’n voltooide duplikaat daar- 
van aan sy werkgewer verstrek. - 

(3) Elke werkgewer “moet die voltooide duplikaat van die 
daclikse’ opgawe wat ingevolge subklousule @) aan hom 

yerstrek is vir ’n tydperk van drie jaar wat volg op dié voorval 
ou. 

  

* No. 2080.] [22 Desember 1939. 

LOONWET, 1937. 
  

MOTORVERVOER-BESTUURBEDRYF (DURBAN). 
  

Ek, Warren Bayiny Mapetty, Minister van Arbeid, 
herroep hierby, kragtens artikel sewentien van die Loonwet, 
1937 (Wet No. 44 van 1937), vanaf die Iste Januarie 1940, 
die. bepalings van Vasstelling No. 59 afgekondig by 
Goewermentskennisgewing No. 975 in die Staatskcerant van 
17 Junie 1938, in soverre hulle van toepassing. is op persone 
in diens in daardie afdeling van die kommersiéle distribusie- 
bedryf voortgésit deur ’n houer’ van ’n_ bottel-dranklisensie 
uitgereik onder die Drankwet,.1928, of enige wysiging daar- 
van, en “deur elke persoon wat vereis word om een of meer 
van onderstaande handelslisensies uit te neem soos bepaal 
in Deel I van die Tweede Bylae by die Licenties Konsolidatie 
Wet, 1925: — 

Item 10: Handelaar in vars produkte ; 
Item 11:. Algemene Handelaar; 

in die magistraatsdistrik Durban. 

WALTER B. MADELEY, 
(C. 1069/118.) Minister van” Arbeid. 

L.W.—Die witwerking van hierdie kennisgewing is om van 
die. bepalings van  Vasstelling No. 59 - motorveertuig- 
bestuurders in diens by drankwinkelhouvers, handelaars in 
vars produkte, en algemene handelaars uit te sluit. Die 
Jone en diensvoorwaardes van sodanige bestuurders sal in 
die toekoms..deur die bepalings van Vasstelling No. 70 
afgekondig by Goewermentskennisgewing No. .2079 van 22 
Desember 1939 beheer word. ‘ 
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%& No. 2081.] | [22 December 1939. 
mls WAGE ACT, 1937. 

OCCUPATION OF MOTOR TRANSPORT DRIVING 
(WITWATERSRAND AND PREVORIA), 

  

I, WaLrer Bayviry. Mapeney, Minister of ‘Labour, hereby, 
in terms of section seventeen of the Wage Act, 1937. ‘(Act No. 
44 of 1987), cancel as from the lst January, 1940, the pro- 
visions of Determination No. 56 published under Government 
Notice’ No. 877 in the Gazette of the 12th March, 1937, is so” 
far as they apply to persons engaged in that section of the. 
Commercial. Distributive Trade carried on by the holder of a 
bottle liquor licence issued under the Liquor Act, 1928, or 
any amendment thereof, and by every person who-is required 
to take out one or more of the following trade licences as 
provided in Part-I of the Second Schedule to the Licences 
Consolidation Act, 1925 :— 

Item 10:-Fresh Produce Dealer; 
Item 11: Géneral Dealer; 

in the Magisterial Districts of Pretoria (excluding the farm 
Geelbeksvley No. 845, added ‘thereto. by Proclamation No. 

125 of 1936, but including the farms transferred from the 
said district to the Magisterial District. of Witbank by the 
said proclamation), Krugersdorp (excluding the farm Hol- 
fontein No. 161 added thereto by Proclarnation No. 40: of 
1936), Roodepoort, Johannesburg,. Germision, Boksburg, 
Benoni, Brakpan, Springs | and Heidelherg. 

WALTER -B. MADELEY, 
C.1069/ 109. Minister of Labour. 

N.B.—The effect of this notice is to. exclude from the pro- 
visions of Determination, No. 56 motor vehicle drivers 
employed ‘by bottle store keepers, fresh produce dealers, and 
general dealers.. The wages and.conditions of employment of 
such drivers will in future ‘be governed by: the--provisions: of 
Determination No. 70 published under Government Notice 
No, 2079 of 22nd: December, 1939. :   

| Ko. 2081.] [22 Desember 1939. 
LOONWET, 19387. - 

  

“MOTORVER VOER- BESTUURBEDRYF 
(WITWATERSRAND EN. PRETORIA). 

  

Ek, -Watrer Bayvirey Mape.ey,. Minister van Arbeid, 
herroep ‘hierby, kragtens artikel sewentien van die’ Loonwet, 
1937 (Wet No. 44 van 1937), vanaf die Iste. Januarie 1940, : 
die bepalings van Vasstelling.. No. 56,  eigekondig by 
Goewérmentskennisgewing No. 377 in die Staatskoerant van 
12 Maart 1937, in ‘soverre hulle van toepassing is op persone 
in diens in daardie ‘afdeling van die kommersiéle distribusie- 
béedryf voortgesit deur die “houer van ’n bottel-dranklisensie 
uitgereik onder die Drankwet, 1928, of enige wysiging daar- 
van, en deur elke perscon wat vereis word om een of mear | 
van_onderstaande, handelslisensies uit te neem soos bepaal 
in Deel I van die Tweede Bylae by die Licenties Konsolidatie 
Wet, 1925:— 

Ttem 10: Handelaar in: vars produkte; 
Item 11: Algeniene handelaar; - 

in die magistraatsdistrikte Pretoria (waarby “die “plas Geel- , 
beksvley No. 345 daarby gevoeg by Proklamasie No. 125 van 
1936 uitgesluit word, maar waarby die plase oorgebring vanuit 
genoemde distrik na die magistraatsdistrik Witbank by ge- 

noomde Proklamasie izigesluit is), Krugersderp.(waafby die 
plaas Holfontein No. 161 daarby gevoeg by Proklamasie No. 
40 van 1936 uitgeslnit word), Roodepoort, Johannesburg, 
Germiston, Boksburg, Benoni, Brakpan, Springs en Heidel- .. 

ber, 
* WALTER B. MADELEY, 

(©. 1069/109.).- ‘Minister van. Arbeid. 

‘L.W.—Die uitwerking. van. hier die. kennisgewing is.om van 

die bepalings van Vasstelling No. 56, motorvoertuig- 

bestuurders in diens by drankwinkelhouers, handelaars in 

vars produkte, en algemene handelaars uit te sluit. Die lone 

en diensvoorwaardes van ,sodanige bestuurders sal- in die 

toekoms’ deur die bepalings van Vasstelling No. 70 afgekondig 

by Goewermentskennisgewing - No. 2079 van 22 Desember 

1939 beheer word. — 
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