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. GOVERNMENT NOTICES

Alle Proklamasies, Goewerments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die Einkgﬂ-
“bohoek met 'n sk gemerk.

GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR.

The following Government Notices are published for general
information : —

% No. 2079.] -
WAGE ACT, 1937.

DETERMINATION No. 70.—COMMERCIAL DISTRIBU-
TIVE TRADE—PRINCIPAL TOWNS.

By direction of the Minister of Labour it is hereby notified
in terms of sub-section (2) of section sizteen of the Wage Act,
1937, that the Minister, under the powers vested in I_Jlm by
sub-section (1) of that seetion has made the determination
appearing in the Schedule hereto in respect of the Commercial
Distributive Trade as defined in clause two of the said
Schedule, in the following areas, namely— . ]

Transvaal.—The municipal areas of Krugersdorp, Randfon-

tein, Roodepoort-Maraisburg, Johanneshurg, Germiston,
Boksburg, Benoni, Brakpan, _SFrings, Nigel, Pretoria
and Hercules, and the areas falling under the jurisdic-
tion of the Alberton and Elsburg Health Commiftees;

Cape Province—The municipal areas of Cape Town,

Simonstown, Port Elizabeth, Walmer, Uiterhage, Fast
London, Cambridge, Goodwood and Parow (excluding
that portion of the present municipal area of Parow not
previougly within the Village Management Board areas
of Glenlily, Fairfield and Parow), the Village Manage-
ment Board areas of Fish Hoek and Bellville;

Natal.—The municipal areas of Durban and Pietermarite-

burg and the Local Administration and Health Board
areas of Westville, Malvern and Pinetown;

Orange Free Stote.~—The municipal area of Bloemfontein;
and has fixed the Ist day of January, 1940, as the date from
which the provisions of the said determination shall be
binding,. ; :

It is further notified that in terms of paragraph (b) of the
proviso' to sub-gection (1) of section siwzteen of the said Act
the Minister has, after consultation with the Wage Board,
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DEPARTEMENT VAN ARBEID.
. Onderstaande Goewermentskennisgewings word vir algemens
informasie gepubliseer: —

% No. 2079.] [22 Desember 1939.

LOONWET, 1937.
No. 70.—KOMMERSIELE DISTRIBUSIE-

VASSTELLING
_ BEDRYF.—HOOFDORPE.

In opdrag van die Minister van Arbeid word hierhy
ingevolge subartikel (2) van artikel sestien van die Loonwet,
1937, kennis gepee dat die Minister ingevolge die bevoegd-
heid hom verleen by subartikel (1) van daardie artikel die
vasstelling in verband met die kommersiéle distribusiebedryf

.s00s_bepaal in klousule twee van genocemde bylae gemaak het

wat in die Bylae hiervan verskyn, in ondervermelde gebiede—

Tromsvaal : Die munisipale gebiede Xrugersdorp, Rand-
fontein, Roodepoort-Maraishurg, Johannesburg,
Germiston, Boksburg, Benoni, Brakpan, Springs,

Nigel, Pretoria en Hercules, en die gehiede wat hiane
“die regsgebied van die . Gesondheidskomitees wvan
Alberton en Elsburg valy - . .
Kaapprovinsie: Die munisipale gebiede Kaapstad, Sinon-
stad, Port Elizabeth, Walmer, Uitenhage, Oos-Londen,
Cambridge, Gooedwood en Parow (uitslnitende daar-
die gedeelte van die teenswoordige munisipale gebied
Parow wat nie voorheen binne die dorpsbestuur-raads-
gebied Glenlily, Fairfield en Parow geval het nie), die
dorpsbestuur-raadsgebiede Vishoek en Bellville;
Natal: Die munisipale gebiede Durban en Pietermaritz-
burg en die plaaslike administrasie- en gesondheids-
raadgebiede Westville, Malvern en Pinetown;

Oranje-Vrystaat: Die munisipale gebied Bloemfontein;
en het die lIste dag van Januarie 1940, vasgestel as die
datum waarop die bepalings van genocemde vasstelling
bindend sal wees, = '

Verder word kennis gegee dat ingevolge pavagraaf (b) van
die voorbehoudshepaling by subartikel (1) van artikel sestien
van gencemde Wet, die Ministér in oorleg met die Loon-
raad, van die vasstelling uitgesluit het vir die tydperk vanaf
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excluded from the determination for the period from the

1st day of January, 1940, to the 30th day of June, 1940:—

(1) the following sections of the Commercial Distributive
Trade—

(@) the sectionm in which is carried on— .

’ {7 (i) the sale by wholesale by manufacturers (including
g cﬁreal millers) of the goods manufactured by
them ;
(ii) the sale and distribution of the products of a
bakehouse from the premises thereof;
(iii) the sale and distribution of fresh milk;
- (iv) the sale and supply of stone, gravel, sand, road
material, or other similar products;

(b) the business of a quarry master; and
~ (2) the following classes of employees—

(a) commissionaires;

(b) employees, the major portion of whose time is spent in
the manual operations comprised in hairdressing,
shaving and the rendering of other toilet services;

(¢) employees of employers engaged in the Commercial
Distributive Trade who are also engaged in a husiness

in respect of wlich a licence, other than one of the.

licences referred to in the definition of commercial
distributive trade contained in Clause 2 of the Schedule

hereto, is required, if the major portion of such
employees’ time 1s spent in connection with such
business ;

(d) employees, the major portion of whose time is spent in
the erection and/or maintenance of machinery, plant
or similar equipment elsewhere than on the premises
of their employers;

(e) labourers as defined in clause 2 of the said schedule in
the employ of employers—

(i) who "sell timber and wood, includiﬁg the waste
F . products from the processing thereof ;

(ii) who sell and distribute coal.
(3) native areas as defined in sub-section (2) of section

fifty-one of the Industrial Conciliation Act, 1937.
(C. 1069/130.)

SCHEDULE,
COMMERCIAL DISTRIBUTIVE TRADE,

1. Arra AND ScoPE OF DETERMINATION, -

This determination shall apply to -all employees' employed
in the commercial distributive trade and to the employers
of such employees in the following areas:—

Transvaal: The municipal areas of Krugersdorp, Rand-
fontein, Roodepoort-Maraisburg, Johannesburg (in-
cluding the areas formerly falling under the jurizdic-
tion of the Craighall Health Committee and the Grey-

mont Village Council respectively), Germiston, Boks-

burg, Benoni, Brakpan, Springs, Nigel, Pretoria and
Hercules, and the areas falling under the jurisdiction
of the Alherton and Elsburg Hedlth Committees.

Cape Province: The municipal areas of Capetown, Simons-
town, Port FElizabeth, Walmer, Uitenhage, Fast
London, Cambridge, Goodwood (formerly known as the
Village Management Board area of Goodwood), snd
Parvow (formerly known as the Village Management
Board areas 0%1 Glenlily, Fairfield and Parow, Lut
excluding that portion of the present municipal area
of Parow not previously within the Village Manage-
ment Board areas of Glenlily, Fairfield and Parow),
and the Village Management {ioard.areas of Fish Hoek
and Bellville. IR - LA

Natal: The municipal areas of Durban and Pietermaritz-
burg and the Local Administration and Health Board
areas of Westville, Malvern and Pinetown, :

Oﬁnge -Free State: The municipal area of Bloemfentein.

2, DTFINITIONS.

Unless the contrary intention appears, any expression nsed
in this determination which is defined in the Wage Act, 1937,
shall have the same meaning as in that Act and any refer-
ence to an Act includes any amendment thereof; words
importing the masculine gender include females; further,
unless inconsistent with the context:—

¢ assistant despatch clerk ” means an employee who, under
the supervision of a despatch clerk, is wholly or mainly
engaged in performing one or more of the operations
referred to in the definition of *‘ despatch clerk 7,

“ hicyele wheel truer and/or assembler’ means an
employee who is engaged in trueing up bicycle wheels
by making the necessary adjustments so that the wheel
is true, and/or fitting the component parts of a bicycle
or tricycle, 1.e., the wheels (including the building up),
fork, chain, chain wheels, handlebar, pedals and seat
pillar into the frame in order to completely assemble

* such hicyele or tricycle. :

“ hicycle wheel truer’s andfor assembler’s asssistant ”
means an employes who, under the supervision of a
bicycle wheel truer and/or assembler, -assists in the
~assembling of bicycles and/or tricycles, and/or in the
trueing up of wheels.

‘i]Si}e«i(}I'Ste dag van Januarie 1940, tot die 30ste dag van Junie
(1) onderstaande afdelings van die kommersiéle distribusie-
bedryf : — o
{a) die afdeling waarin voortgesit word:—

(i) die verkoop deur vervaardigers (insluitende graan-
meulenaars) by die grootmaat van -goedere deur
hulle vervaardig;

(ii) die verkoop en distribusie van die produkte van 'n
bakhuis vanuit die persele daarvan;

(iii) die verkoop en distribusie van vars melk;

(iv} die verkoop en verskafiing van klip, gruis, sand,
padmateriaal, of ander soortgely’ke predulkte ;

(b) die besigheid van ’n klipgroefmeester; en
(2) onderstaande groepe werknemers:—

(a) opsigters;

(b) werknemers, wat die meeste van hulle tyd deurbring
met handwerksaamhede wat bestaan uit haresny, skeer
en die verrigting van ander toiletdienste;

(¢) werknemers van werkgewers werksaam in die komnmer-
giéle distribusiebedryf wat ook besigheid voortsit ten
‘opsigte waarvan ’'n lisensie, behalwe een van die
lisensies waarna verwys is in die bepaling van kommer-
siéle distribusiebedryf bevat in klousule 2 van die bylae
hiervan, vereis word, as die grooste gedeelte van
sodanige werknemer se tyd in verband met sodanige
hesigheid deurgebring word. -

(d) werknemers van wie die grootste gedeelte van hul tyd
deurgebring word in die oprig enfof instandhou van
masjinerie, installasie of soorigelyke toerusting op
'n ander plek as op die perseel van hul werkgewers;

(e) arbeiders soos bepaal in klousule 2 van genocemde bylae
in diens van werkgewers wat—

(i) timmerhout en hout verkoog, met inbegrip van
die afvalprodukte by die behandeling daarvan,
(i1) steenkool verkogp en distribueer.
(3) naturellegebiede soos hepaal in subartikel (2) van
artikel eem-en-vyftig van die Nywerheid-versoeningswet,

1937,
(C. 1069/130.)

BYLAR.

KOMMERSIZLE DISTRIBUSIEBEDRYT.

. 1. Geprep BN BESTER VAN VASSTELLING,

Hierdie vasstelling is van toepassing op alle werknemers in
diens in die kommersiéle distribusiebedryf en op die ‘_verk-
gewers van sodanige werknemers in onderstaande gebiede:

Transvaal.—Die munisipale %ebiede Krugersdorp, Randfon-
tein, Roocdepoort-Maraishurg, Johannesburg (met inbe-
grip van die gebiede wat voorheen in die regsgebied van
die Craighall-gesondheidskomitee en die Greymontdorps-
raad onderskeidelik geval het), Germiston, Boksburg,
Benoni, Brakpan, Springs, Nigel, Pretoria en Hercules;
en die gebiede wat binne .die regsgebied van die

" (Gesondheidskomitees van Alberton en Elshurg val,

Kaapprovinsie.—Die munisipale gebiede Kaapstad, Simon-
stad, Port Elizabeth, Walmer, Uitenhage, Oos-Londen,
Cambridge, Goodwood (voorheen bekend as die dorps-
bhestuur-raadsgebied Goodwood), en Parow (voorheen
bekend as die dorpshestuur-raadsgebiede Glenlily,
Fairfield en Parow, maar waarby die gedeelte van die
teenswoordige mumnisipale gebied Parow wat nie voor-
heen binne die dorpshestuur-raadsgebiede Glenlily,
Fairfield en Parow geval het nie, nitgesluit is), en die
dorpshestuur-raadsgebiede Vishoek en Bellville.. :

Natal.—Die munisipale gebiede Durban en Pietermarifz-
burg en die Plaaslike administrasie- en gesondheids-
raadsgebiede Westville, Malvern en Pinetown,

Oranje-Vrystaat.—Die munisipale gebied Bloemfontein.

2. WOORDBEPALINGS.

Tensy die teencorgestelde blykbaar bedoel word, het enige
nitdrukking in hierdie vasstelling wat in die Loonwet, 1937,
bepaal is, dieselfde betekenis as in daardie Wetb en sluit enige
verwysing na 'n Wet enige wysiging daarvan in; woorde wat
die maniike geslag aandui, sluit vrouens in; verder, tensy
teenstrydig met die samehang, heteken—

,, assistent-versendingsklerk ’, ’'n  werknemer wat onder
toesig van ’n versendingsklerk, unitsluitlik of hoofsaaklik
een of meer van die werksaamhede waarna in die

woordbepaling  ,, versendingsklerk 7 verwys  word,
verrig; .
,, fistswielsteller en/of inmekaarsitter ”, ’'n werknemer

werksaam by die regstel van fietswiele deur die nodige

verstellings te doen sodat die wiel reg loop tussen die

vurke; en/of wat die onderdele van ’n fiets of driewiel

san die raamwerk vassit, om sodoende die hele fiets of
driewiel inmekaar te sit, d.w.s, die wiele (met inbegrip

van die opbou), vurk, ketting, kettingratte, stuure,

trappe en saalstander;

,» fietswielstellers- en/of  inmekaarsittersassistent ', ’n
werknemer wat onder toesig van 'n fietswielsteller en/of
inmekaarsitter help by die inmekaarsit van fietse of
driewiele, en[of by die regstel van wiele;



BUITENGEWONE. STAATSKOERANT 22-DESEMBER - 1939. ? 111

“« Casual employee ” means an employee who is employed
by the same employer on not more than— _
(a}.in the case of a labourer, four days in any week;

(b) in the case of an employee ether than a labourer,
two days in any week.

““ chemist ' means an employee in a chemist's establish-
ment - who is registered as a chemist and droggist
under the Medlca,l Dental and Pharmacy Act, 1928;

“ Chemigt-apprentice '’ means an employee in a chemnist’s
establishment who is bhound by a contract of appren-
ticeship in accordance with the rules framed under

- section ninety-four (2) (i) of the Medical, Dental and
Pharmacy Act, 1928;

“ clerical emplcyee ? means an employee who is wholly or
mainly engaged in writing and/or typing and/or any
other form of elerical work, and includes a despatch
clerk and a cashier.

¢ gomimercial distributive trade ’ means the trade carried
on— 2

(a) by holders of bottle liguor licénces 1ssucd ‘under
the Liquor Act, 1928, or any amendment thereof;

(b) by persons reqmted to take out one or inore of

‘the licences specified in the undernoted items of
Part I of the Second Schedule to the Licences
Cansoildatwn Act, 1f 25

Ttem 3—-Ap0theca1y, V4 ,
ftem 10—Fresh Produce Dealer, g
Item 11—@General Dealer; . .

{c) in any shop or premises in respect of which a
licence is reguired in terms of paragraph (2),
Item 4 (Baker) of Part 1 of the Second Schedule
to the Licences Consolidation Act, 1925;

“ despatch clerk ¥ means an employee who is wholly or
mainly engaged in clerical duties and who is responsible
for receiving goods inte or from a store or warchouse,
or from departments, for despatch or delivery and who
may supervise the packing and/or assemblmg of such
goods, the checking of packages and the weighing,
markm;= or addressing thereof;

“ district * A’ " means the mumc;pal areas of Krugersdorp
Randfontein, Roodepoort-Maraigburg, Johannesburg
(including the areas formerly falling under the juris-
diction of the COraighall Health Commitiee and the
Greymont. Village - Council respectively), Germiston,
Boksburg; Benoni, Brakpan, Springs, Nigel, Pretoria,
- Capetown, Port Ehzabeth Walmer, East London,
Cambridge, Durban, Pletelma,ntzbmg and Bloemfon-
tein, the Village Management Board area of Fish
Hoek and the local Administration and Health Board
areas of Westville and Malvern;

‘““district * B’ means the municipal areas of Hercules,
Himonstown and Goodwood (formerly known as the
Village Management Board area of Goodwood), and
Parow (formerly known as the Village Management
Board areas of Glenlily, Fairfield and Parow, but
excluding that portion of the present municipal area
of Parow not previously within tli;e Village Management
Board areas of Glenlily, Fairfield and Parow), the areas
falling under the Jurlsdletlon of the Alberton and
Elsburg Health Committees, the Village Management
Board area of Bellville and the Local Administration
and Health Board areas of Pinetown:

“distriet ‘ C’? means the municipal area of Uitenhage;

¢ dressmaker "’ means an employee, other than an invisible
mender or milliner, who is wl;mlly or mainly engaged
in making, altering or repairing any article of women’s
or children’s wearing apparel;

#¢ dressmaker, qualified 7 means a -dressmaker who has had
not less than three years’ experience;

“ dressmaker, unqualified means a dressmaker who ‘has
had less than three years experience ;

“driver of motor vehicle "’ means an employee wholly or
mainly engaged in driving a motor vehicle or steam
wagon used for the conveyance of goods, other than a
traveller’s samples;

‘“ emergency work ’’ means any work which, owing to
canses such as fire, storm, aceident, act of violence or
theft, must be done without ﬂelay,

¢ establishment ' means any premises in or in comnection
with which one or more employees are employed in the
commercial distributive trade;

n

‘“ experience '’ means—

(@) in relation to. a chemist-apprentice and an
unregistered chemist-assistant, the total period
or periods of employment which an employee has
had m a chemist’s establishment, in either or
Loth capacities, and as a shop assistant in such
establishment, including any period  spent at an
institution recogmﬁed by the Houth African
Pharmacy Board in terms of the provisions of
section twenty-seven of the Medical, Dental and
Pharmacy Act, 1928; .

(b) in relation to a travellm shovn assistant, eclerical
employee, dressmaker, milliner or invisible
mender, the total per iod or periods of employment
which an employee has haf as a traveller, shop

. L) M
,, ervaring

5 los werker * ’n werknemer wat by d1eselfde werkgewer
We1ksa.am is’ vir nie meer as—

(@) in geval van 'n arbeider, vier dae in enige week

nie;
(b) in geval van 'n werknemer behalwe ’n ar‘belder,
twee dae in enige week nie;

% _&pteker ", 'n werknemer in 'n aptekerslnrigtmg wat as
'n apteker en drogis ingevolge die Wet op Geneeshere,
Tandartse en Apteﬁ;ers 1028, gereulstmer 183

»» 8ptekersvakleerling ‘n-wer knemer in 'n aptekersinrig-
ting in diens onder 'n vakleerlingskapkontrak in gor-
eenstemming met die reéls opgestel ingevolge artikel
vier-en-negentig (2) (1) van die Wet op (Geneeshere,
Tandartse en Aptekers; 1928

s klerklike werknemer ”*, ‘n werknemer wat uitsluitlik of
hoofsaaklik skryfwelk en [of tlkwak en/of enige ander
3002’6 klerklike werk verrig en sluit 'n versendingsklerk,
en ‘n kasggior in;

,; kommersiéle dxstrlbusiebedryf"’, die bedryf  voortgesit
deur—

(2) houers van bottel-dranklisensies u;tgerelk inge-

volge die Drankwet, 1928, of enige wysiging
. daarvan;

(b) persone wat vereis word om een of meer van die
lisensies omskryt  in  onderstaande items van
Deel I van die Tweede Bylae tob die Licenties
Konsolidatie Wet, 1925, nit te neem—

Item 3. —Apteker;
Item 10.— andelaar in vars plodukte
Ttem 11.-—Algemene handelaar;

(¢) enige winkel of perseel ten opsigte waarvan 'n
lisengie ingevolge paragraaf (2 (13 Item 4 (Bakker)
van Deel 1 van die Tweede Bylae tot die Licenties
Konsolidatie Wet, 1925, vereis word;

5 versendingsklerk , 'n weflknemer wat u1tslu1tl1k of hoof-
saaklik klerklike werk veulg en wat verantwoordelik
is om goedere in of van ’n magasyn of pakhuis te
ontvang, of van afdelings, vir versending of aflewering.
en wat toesig kan hou ocor die verpakking en/of
inmekaarsit van sodanige goedere, die nagaan van
pakkies en weeg, merk of adressesr daarvan:

¥ dlstnlt A7, die munisipale gebiede Krugersdorp Rand-
fontein, Rocdepoort Maraishurg, J ahannesburg (met
mbe;brlp van die gebiede wat “Voorheen in die regs-
gebied van die Craighall- gesondheldskolmtee en die
Greymont-dorpsraad onderskeidelik geval het), Germis-
ton, Boksburg, . Benoni, Brikpan,® Springs, ngel

. Pretoria,, [Kaapstad,. Port .Flizabeth, . Walmer; 03«
Londen, Cambrldge, _ Durban, Pietermarltzburg
Blaemfonteln, die dorpshestuur-raads ebied Vishoek en
die plaaslike administrasie- en gesondheidsraadsgebiede
Westville en Malvern;

,, distrik B 77, die mumslpale gebiede Hercules, Simonstad
en Goodwood (voorheen bekend as die dorpsbestuur-

raadsgeb:ed Goodwood), en Parow (voorheen hekend as

die dorpshestuur-raadsgebiede Glenlily, Fairfield en
Parow, maar waarby die gedeelte van die teenswoord-
dige mumalpale gebied Parow wat nie voorheen binne
die dorpsbestuur-raadsgebiede Glenlily, TFairfield en
Parow, geval het nie uitgesluit is), die gehiede wat
binne die regsgebied van die Alberton- en Elsburg-
gesondheidskomitees val, die dorpsbestuur-raadsgebied
Bellville, en die plaasllke -administrasie- en gesond-
heidraadsgebied Pinetown;

,, distrik C 7, die munlsipale gebled Ultenhage

,modemaa,kster 4 n werknemer behalwe ’'n onsigbare
herstelwerker en ’n hoedemaakster, wat uitsluitlik of
hoofsaaklik werksaam is by die maak verander of
verstel van enige dames- of kmderkledmgstuk

;» modemaakster, ' gekwalifiseerd ”, 'n modemaa.kster met
minstens drie jaar ervaring;

»» modemaakster, ongekwalifiseerd *,
" minder as drie jaar ervaring; ;
y» bestuurder van metorvoertuig ”’, 'n werknemer. wat uit-
s]mtllk of hoofsaaklik werksaam is in die bestuur van
'n motorvoertuig of stoomwa gebruik vir die vervoer

van goedere behalwe 'n handelsreisiger se monsters;

,» noodwerk "', enige werk wat weens oorsake soos vuur
storm, ongeluk, gewelddaad of diefstal sonder uitstel
gedoen moet word

,, inTigting ¥’ enige persee! waarin of in verband waarmee
een of meer werknemers in die kommersiéle distribusie-
bedryf in diens geneem is;

'n m_oti_ema,akster met

(@) ten opsigte van 'n aptekersvakleering en 'mn

Eere%lstreerde tekezshulp, die volle dlens-
ydperk of -tydperke wat ’n werkmemer in 'n
aptekersmngtm in een of albei hoedanighede

en as 'n winkelbediende in sodanige inrigtings
gehad het, waarby enige tydperk deurgebring
in enige 1nr1g1:1ng erken deur die Suid-Afrikaanse
Aptekersraad ingevolge die bepalings van artikel
sewe-en-twintig van die Wet op Genepahere,
Tandartse en Aptekers, 1928, inbegrepe is;

(b) hetreffende ’'n handelsrelslger winkelbediende,
klerklike werknemer, mudema,aj.(ster hoedemaals-
ster of onsighare herstelwerker, die totale diens-
tydperk of -tyd erke wat 'n werknemer onder-
skeidelik  as }Il'ndelsrelslger, winkelbediende,

3
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. assistant, clerical employee, dressmaker, milliner,
or invisible mender respectively;

¢ female shop-assistant or clerical employee, qualified”
means a female shop assistant or clerical employee who
has had not less than five years’ experience as a shop
assistant or clerical employee respectively;

“ fomale shop-assistant or clerical employee, ungualified
means a female shop assistant or clerical employee who
has had less than five years’ experience as a shop
assistant or clerical employee respectively;

© ¢ invisible mender ”’ means an employee engaged in repair-
ing any article of elothing by hand, using the stoating,
fine-drawing or renfering process according te the
kind of tear or damage and material;

¢ invisible mender, qualified '’ means an invisible mender
who has had not less than three years’ experience;

@ invisible mender, angualified ”’ means an invisible mender

) who has had less than three years’ experience;

¥ labourer ”’ means an employee engaged exclusively in one
or more of the following operations:—

(@) cleaning premises, vehicles animals, utensils,
- machinery, implements, tools or other articles ;
- 4= (b) loading or unloading vehicles] :
s (£) carrying, moving, stacking or unpacking goods
and who may in connection therewith occasionally
operate a goods lift; S

(d) sorting packages or parcels; wrapping up parcels;

(¢) filling hottles or other containers for stock;

(f) affixing printed or ready addressed labels on to
bottles, boxes, bales or other packages; stencil-
line and/or marking boxes, bales or other
packages;

(¢) opening or closing doors, hoxes, bales or other
packages;

(h) making or maintaining fires or removing refuse
or ashes;

(i) delivering or conveying letters, messages or goods
on foob or by means of a bicyele, tricycle or hand-
propelled vehicle; '

(7) collecting cash in the case of “ C.0.D.” sales or
accepting written orders;

(k) assisting on delivery vans or vehicles;

(1) tending, harnessing or unharnessing animals;
.(m) oiling or greasing vehicles, other than motor
vehicles; :

{n) making tea or similar beverages;

. and includes a night watchman, & bicycle wheel truer’s

T agsemblér’s: assistant and an“eniployee perform-

“ing “any work similar tothe operations specified in

paragraphs (a) to (n) inclusive, but does not include an
employee who is engaged exclusively in operating a
goods lift;

“ Jocal authority ” includes any municipal council, borough
council, town eouncil, village council, town boar%,
village management hoard, local board, health board,
divisional council or any like institution ;

¢ male shop assistant or clerical employee, qualified ”’ means
a male shop assistant or clerical employee who. has
had not less than six years’ experience as a shop
assistant or clerical employee ljespectivaly 3

“ male shop assistant or clerical employee, ungualified ”
means a male shop assistant or clerical employee who
has had less than six years' experiemce as a shop
assistant or clerical employee respectively;

¢ milliner ”’ means an employee who is engaged in making,
;ﬁmming, altering or renovating women’s or children’s

ats;

¢ miiliner, qualified '] means a milliner who has had not
less than three years' experience; i . o

¢ milliner, ungualified '’ means a milliner who has had
less than three year's experience; N o

¢ monthly employee ’ means an employee who is paid by
the month; - 20 R )

¢ grderman 7’ means an employee who, on'a private house-
to-housa round, is wholly or mainly engaged in inviting,
goliciting or eanvassing orders from persens for the
sale and supply to them of goods for their use or con-

- sumption and not for resale, and who may, in addition,

perform the duties of a shop assistant as herein
defined ; .

¢ packer ”’ means an employee who is wholly or mainly
engaged in packing goods for transport or delivery;

“ passenger lift attendant’’ means an employee who is
wholly or mainly engaged in operating a passenger lift;

¢ pay load ’ means the net carrying capacity or the net

load which a motor vehicle may carry or haul in terms
of any motor carrier certificate or certificate of exemp-
tion issued in respect of such vehicle by the Central

Road Transportation Board, or any Y.ocal Road Trans-

portation Hoard, under the provisions of the Motor
Carrier Transportation Act, 1930, or in terms
of a certificate of fitness issued in respect of such

- vehicle by any local authority, whichever net carrying

capacity or net load may be the greater; :

# piece-work " or ¢ task-work ' means any system under
which an employee's remuneration is based on the
quantity or outpu$ of work done; but does not include
the payment of commission on sales;

4

s, arbeider 7, 'n werknemer wat uits

klerklike werknemer, modemaakster, hoedemaalk-
ster of onsighare herstelwerker, gehad het;

s, vroulike winkelbediende of klerklike werknemer, gekwali-
fiseerd ”*, ’n vroulike winkelbediende of klerkiike werk-
nemer met minstens vyf jaar ervaring as winkel-
bediende of klerklike werknemer onderskeidelik;

»» vroulike winkelbediende of klerklike werknemer, onge-
kwalifiseerd ’, 'n vroulike winkelbediende of lerkiike
werknemer met minder as vyf jaar ervaring as winkel-
bediende of klerklike werknemer onderskeidelik;

»» onsighare herstelwerker ”’, 'n werknemer werksaam in die
herstel van enige kledingstuk met die hand, wat die
onsighare, fyndraadse of oorstop-metode gebruik na
gelang van die soort skeur of skade en stof;

,» onsighare herstelwerker, gekwalifiscerd ’’, 'n onsighare
herstelwerker met minstens drie jaar ervaring;

,, onsighare herstelwerker, ongekwalifiscerd ’, 'n_onsighare
herstelwerker met minder as drie jaar ervaring;

iuitlik een of meer
van onderstaande werksaamhede verrig—

(@) persele, voertuie, diere, werktuie, masjinerie,
mt.rﬁstmg, gereedskap of ander artikels skoon-
maak; _ .

(b) voertuie laai of aflaai;

(¢) goedere dra, karwei, opstapel of uitpak, wat ook
by geleentheid in verband daarmee 'n goedere-
hystoestel bhedien;

(d) pakke of pakkefte sorteer; pakkies toedraai;

(e) bottels of ander houers vir voorraad velmaak;

(f) gedrukte of geadresseerde etikette op hottels
kiste, bale of ander pakke plak; kiste, bale o
ander pakke sjabloneer en/of merk;

(g9) deure, kiste, bale of ander pakke cop- of toemaak}

(h) vure maak of aan die gang hou of vuilgoed of

~as verwyder;

(z) briewe, boodskappe of goedere te voet of deur

__middel van 'n fiets of 'n handkar aflewer;

(i) in die geval van k.b.a.-—verkopings kontant in-
vorder of skriftelike bestellings ontvang;

(k) op afleweringsvragwaens of -voertuie heﬁulpsaam
wees ;

(I) diere versorg, inspan of uitspan; )

(m) voertuie, behalwe motorvoertuie met ghries of
olie smeer;’ )

(n) tee of soortgelyke dranke maak;

en sluit 'n nagwag, 'n fletswielstellers- en /of inmekaar-
. sittersassistent en 'n werknemer wat enige werk soort-
" gelyk aan die werksaamhele hepaal in paragrawe (a) tot

en met (n) in, maar sluit nie 'n werknemer wat uit-

sluitlik 'n goedere-hystoestel bedien in nie;

,, plaaglike hestuur ”’, dat enige munisipale raad, stadsraad,
dorpsraad, dor}])j.bestuurraad, plaaslike raad, gesond-
heidsraad, afdelingsraad of enige dergelike instelling
ingesiuit is;’

,, manlike winkelbediende of klerklike werknemer, gekwali-
fiseerd *’, 'n manlike winkelbediende of klerklike werk-
nemeor met minstens ses jaar ervaring onderskeidelik as
winkelbediende of klerklike werknemer ;

,, manlike winkelbediende of klerklike werknemer, onge-
kwalifiseerd *’, 'n manlike winkelbediende of Klerklike
werknemer met minder as ses Jaar ervaring onderskeide-
lik as winkelbediende of klerklike werknemer;

,, hoedemaakster ’, 'n werknemer wat werksaam is in die
1}11”1:1.361.:, tooi, verander of vernuwe van dames- of kinder-

oede ;

»» hoedemaakster, gekwalifiseerd ”’, 'n hoedemaakster met
minstens drie jaar ervaring:

,» hoedemaakster, ongekwalifiseerd ”, 'n hoedemaakster met
minder as drie jaar ervaring; ; )

,, maandelikse werknemer~*, ’nowerkneier wat per maand
betaal word ; Al el T e

,, bestellingsklerk ’, *n werknemer wat behalwe die pligte
van 'n winkelbediende soos hierin hepaal, nakom op 'n
private van huis-tot-huis-rondte, witsluitlik of hoof-
saaklik in diens is om bestellings van persome te vra,
te versoek, te werf of san te neem vir die verkoop of
verskaf van goedere aan hulle vir -hul gebruik of
verbruik en nie vir herverkoop nie, en wat howendien
die pligte van 'n winkelbediende soos hierin bepaal,
kan verrig; )

,, verpakker 7, 'n werknemer uitsluitlik of hoofsaaklik werk-
spam in die verpak van goedere vir vervoer of aflewe-
ring;

,, Dassasiors-hyshediende ”’, ’'n werknemer wat uitsluithk
of hoofsaaklik in diens is om 'n passasiers-hystoestel te
hedien ;

,, betalende vrag'', die netto draagvrag of die metto vrag
wat 'n motorvoertuig kan dra of sleep ingevolge enige
motorvervoersertifikaat of vrystellingsertifilkaat uitge-
reik hetreffende sodanige voertuig ﬁeur die Sentrale
Padvervoerraad of enige plaaslike padvervoerraad inge-
volge die hepalings van die Motortransportwet, 1930, of
ingevolge 'n sertifikaat van geskiktheid uitgereik
hetreffende sodanige voertuig deur enige plaaslike ower- -
heid, na gelang watter van die netto draagvrag of
netto vrag die groctste is; .

,, stulewerk  of ,, taakwerk ", enige stelsel waarvolgens 'n
werknemer se besoldiging baseer word op die hoeveelheid
of opbrings van die werk verrig; maar sluit nie die
betaling van kommissie op verkope in nie;
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 yemuneration ”’ means any payment in money or in kind

or, both in money and in, kind, made or owing to any
person, which arises in any manner whatsoever out of
employment; i i
* shop assistant ’’ means an emplo}yee who is wholly or
mainly engaged in one or more of the following duties—

(a_g attending to. customers in an establishment;
b) displaying goods; :

ic) keeping and controlling stock; and

(d) assembling orders;

* and includes a shop-walker, orderman, storeman and/or
warehouseman, assistant storeman, ticket-writer and a
motor car salesman;

For the purposes of this definition the expression
““ assembling orders '’ means the getting out from stock
and putting to%ether of goods required to fulfil orders
using an order form or invoice;

“ storeman and/or warehouseman »’ means an employee who
is in general charge of stores and- who is responsible
for receiving goods into store and the storing and
handling of same, the delivery of same out of store to
‘departments or for transit and/or for packing within
the store or warehouse and the unpacking thereof;

* sample-boy "’ means. an employes who accompanies a

_traveller on his journey and assists the traveller in
driving and in the packing, unpacking and displaying
of samples; . 3 )

* telephone operator ’’ means an employee who is wholly
or mainly engaged in receiving and relaying telephone
calls or operating a sWitchbaa.r%;

“ trailer 7’ means any conveyance which is attached to and

drawn by a motor vehicle or a steam wagon, but does
not include the first conveyance attached to and drawn
by a tractor or the vehicle known as a *‘ mechanical
horse 77 ; .

traveller ¥ means an employee, other than an orderman,
who, as the travelling representative of a trading
establishment, on behalf of such establishment invites,
canvasses or solicits orders from duly licensed traders
and/or other persons for the sale and/or supply to
them of goods for re-sale and/or for use or consumption
by such traders or other persons;

uniform ** means an article or articles of wearing apparel,

distinetive in design and colour;

unregistered chemist-assistant ’’ means an employee in a

chemist’s establishment, other than a chemist; who has

© completed any one of the periods of apprenticeship
as prescribed in seetion fwenfy-seven of the Medical,
Dental and Pharmacy Act, 1828;

unregistered chemist-assistant, qualifie means an un-
registered chemist-assistant who has had not less than
six years' experience; _

“ unregistered chemist-assistant, unqualified ”’ means an
unregistered chemist-assistant who has had less than
six years’ experience;

* weekly employee 77 means an employee who is paid by the
weelk,

[

(1

i

o 1

3. REMUNERATION,

(1) The minimum rates at which remuneration shall be paid
by an employer to each member of the undermentioned classes

i besdl&igipg M '“'ex.l'ige" beta,lmg in gé'l.c'l':.of”: m natura of

beide in geld en in natura, gemaak of verskuldig aan
enige persooll, wat op enige wyse van wabter aard cok al
uit die diens voortspruit; . :

4, winkelbediende ', 'n werknemer wat uitsluitlik of hoof-
saaklik in diens is om een of meer van onderstaande
pligte uit te voer:— .

(a) klante in ’n inrigting te bedien;

(b) goedere uit te staﬁ; I

(¢) voorraadsverslag te hou envoorraad te beheer; en

(d) bestellings in te samel; en
sluit ’n klerkopsigter, bestellingsklerk, magasynmeester
en [ of pakhuisbediende, assistent-magasynmeester,
kaartjieskrywer, en 'n motorverkopér in.

Vir die toepassing van hierdie woordbepaling beteken
die uitdrukking ,, bestellings insamel’’ goedere wat
hestel word vir bestelling uit voorraad kry en bymekaar
sit 311 waarby 'n hestellingsvorm of faktuur gebruik
word ; :

s» magasynmeester enfof pakhuisbediende,” ’n werknemer
wat algemene toesig hou cor magasyne en wat verant-
woordelik. is vir die ontvangs van goedere in die

- magasyn asook die bewaring. en hantering daarvan,
aflewering daarvan uit die magasyn aan afdelings of vir
vervoer en/of verpak binne die magasyn of pakhuis en
die nitpak daarvan; o o

»» monsterbediende ”’, 'n werknemer wat in handelsreisiger
op sy reis vergesel en wat die handelsreisiger bhehulp-
saam is by die bestuur en by die verpak, unitpak en
nitstalling van monsters; '

»> telefonis ”, 'n werknemer wat uitsluitlik of hoofsaaklik
werlsaam is by die ontvangs en herinskakeling van
telefoonioproepe of 'n skakelbord bedien.

,; sleepwa ', enige vervoermiddel wat geheg is aan en
getrek word deur 'n motorvoertuig of 'n stoomwa, maar
shiit nie die eerste vervoermiddel gehep aan en getrek
deur 'n  trekker of die voertuig bekend as ’n

., meganiese perd "' in mie;

»» handelsreisiger 7, 'n werknemer behalwe 'n bestellings-
klerk wat as die reisende verteenwoordiger van 'n
handelsinrigting namens sodanige inrigting bestellings
vra, werf of versoek van behoorlik gelisensieerde
handelaars enfof ander persone vir die verkoop en/of
verskaf van goedere aan hulle vir herverkoop en/of
vir gebruik of verbruik deur sodanige handelaars of
ander persone;

»; uniform ', 'n artikel of artikels wat gedra word, onder-
skeidend in ontwerp en kleur; )

» ongeregistreerde aptekershulp ’, 'n werknemer behalwe
'n apteker, in 'n aptekersinrigting, wat enigeen van
die tydperke van vakleerlingskap voltooi het 8008 VOOr-
geskryf in artikel sewe-en-twintig van die Wet op
Geneeshere, Tandartse en Aptekers 1928;

;» ongeregistreerde  aptekershulp,  gekwalifiseerd ™, n
ongeregistreerde aptekershulp met minstens ses jaar
ervaring; = Gl .

,» ongeregistreerde  aptekershulp, ongekwalifiseerd ’’, ’‘n
ongeregistreerde aptekershulp met minder as ses jaar
ervaring ; :

s, weeklikse  werknemer ”’, 'n werknemer wat per week
betaal word.

3. BrsoLpIcING.
(1) Die minimum lone waarteen elke lid van onderstaande

soorte werknemers deur 'n werkgewer betaal moet word, is as

of employees shall be as follows:— . volg : —
In Districts A, B and C. In distrikte A, B en O,
Per Week.  Per Month. Per Week, = Per Maand,
£ s d. £ 8 d. 2 £ s d. £ s d.
Chemist. ... . oo, B18 8 00 0 Apteker.........unn B ermsmm s o S, 618 6 30 0 0
Unregistered Chemist-assistant, qualified.... 4 16 11 21 0. 0 Ongeregistreerde aptekers-hulp, gekwalifiseerd 4 16 11 21 0 0
Chemist-apprentice and Unfegistered Chemist- . i Aptekeravakleerling en ongeregistreerde apte-
assistant, enqualified— kers-hulp, ongelewalifiseerd— .
During the first' year of experience.... 1. 7 8 6 0 0 Die eerste jasr...cvvvvvrveevsrranans v Lol 8o A0 0
During the second yedr of experience.. 116 11 8 0 0 Die tweede jaar......... vaersiesverss 1 18 11 8 0 0
During the third year of experience.... 2 6 2 10 0 0 Die derde jaar......coivvnivranenans . 2 6 2 10 0 0
During the fourth year of experience... 217 8 1210 0 Die vierde jasr.....iovviiiiiiiiniaan . 217 8 1210 0
During the fifth year of experience.... 3 9 3 15 0 0 Die vyfde jaar....... C e Ch S [t TR 16 0 0
During the sixth year of experience.... 4 3 I 18 0 0 Die sesde JaAT.vvviereess sesaennasnees & 83 1V 0 18 0 0
Thereadter........ SR e e 41611 21 0 © Daarna..coorviviernans T tesaeee. 416 11 21 0 0
Traveller—Male— Handelsreisiger—Man— .
During the first six months of experience & 310 2210 0 Die eerste ses maande. ... .ivevinnnns . 5 310 2210 0
During the second six months of experience 516 5 25 0 0 Die tweede ses maande......vcvuveee... 516 5 25 0 0
4 52T-1 -0 7 o R, S —— 618 6 30 0 0 Daarna..... T aeesanesvanerses O 18 6 30 0 0
Traveller—Female— Handelsreisiger—Vrou—
During the first six months of experience 4 0 9 17 10 0 Die eerste ses maande.....viviiiveine.. 4 0 9 1710 O
During the second six months of experience 4 12 4 20 0 0 Die tweede ses maande...........cvv0e. 412 4 20 0 0
Thereafter........ G R PR R 5 310 .2210 0 Dearna...... AT Fe AR 5 310 2210 0

Driver of Motor Vehicle—

In the municipal areas of Capetown,
Bimonatown, Goodwood (formerly known
as the Village Management Board area of
Goodwood) and Parow (formerly known
ag the Village Management Board areas of
Glenlily, Feirfield and Parow, but excluding
that portion of the present municipal area
of Parow not previously within the Village wat nie voorheen binne die dorps
Management Board. areas of Glenlily, Fair- raadsgebiede Glenlily, Fairfield en Parow
field and Parow), and the Village Manage- val het nie, uitgesluit is), en die dorps-
ment Board areas of Fish Hoek and Bell- ﬁstuur-raadsgeb;ieda Vishoek en Bellville,
ville, of ‘& pay-load of— : van 'n betalende vrag van— :

Bestuarder van motorvoertuig—

In die munisipale gebiede Kaapstad,
Simonstad, Goodwood (veorheen bekend
as die dorpsbestuur-raadsgebied Goodwood)
en Parow (voorheen bekend as die dorps-
bestuur-raadsgebiede Glenlily, Fairfield en
Parow, masr waarby die gedeelte van die
teenswoordige munisipale gebied Parow,

bestuur-
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Per Week Per Month, |* : Per week.  Per maand. -
) £ s d. £ s d. : £s d £ d,
(i) Up to and including 6,000 1b....... 300 13 0 .0 (i) tot en met 6,000 1.......... vesves 3 0 0 13 0 0
(ii} Over 6,000 Ib. and up to 8,000 Ib.. 310 0 15 3 4 (ii) oor 6,000 1b. en tot 8,000 tb........ 3 10 © 15 3 4
(1ii) Over 3 600 1. and up to, 10 000 Ib 4 0 0 17 6 8 (1ii} oor 8,000 Ib. en tot 10,000 Ib..... . 4 00 17 6 8
(iv) Over 10 000 1b. and up to 12,000 th, 410 0 1910 0 (iv) oor 10,000 1b. en tot 12,000 t...... 410 O 1910 0
(v) Over 12, 000 1, and up to 14,0001, 5 0 0 2113 4 (v} oor 12,000 . en tot 14,000 W...... 8 0 0 2113 4
(vi) Over 14,000 Ib. and up to 16,060 Ib. 510 0 23 16 8 (vi) oor 14,000 1. en tot 16,000 tb...... 5 10 0 23 16 8
{vii) Over 16,000 Ih.......oovinninnnn 6 00 26 0 0 (wil) por 18,000 Th:qo vl v vy 6 0 0 26 0 O
(viii) Driving a steam wagon.. . 6 0 0 260 0 0 (viii) bestuur van ’n stoomwa 6 0 0 26 0 0
In all areas within the Province of the In alle gebiede binne die Provinsie Trans-
Transvaal as specified in Clause 1 of this vaal soos bepaal in klousule 1 van hierdie
Determination, of a pay-load of— Vasstelling van 'n betalende vrag van—
(i) Under 2,000 Th......ovviveiiainnn. 300 13 0 0 (i) onder 2,000 . ..vevvnrinnreniinass 30 0 13 0 0
(11} 2,000 b, and over, but not including . (ii} 2,000 1, en oor maar nie mslmt.ende .
G000 Thosiisiviiak Sl e 310 0 15 3 4 8,000 Ib: Mew.viivisvivanesiive e 310 0 15 3 4
(iii) 6,000 b 6 16 15 10 ()Y B 000 305 - cvivv swasivmiae v e . 317 6 161510
(iv) Over 6,000 1b, and up to 10,000 . 4 5 0 18 8 4 (iv) oor 6,000 ib. en tot 10,000 h....... 4 & 0 18 8 4
(v} Over 10,000 . and up to 14,000 h. 5 0 O 2113 4 (¥) oor 10,000 b, en tot 14,000 Th...... 5 0 0 21 13 4
{vi) Over 14,000 Tb.....ccvvvvnennrs veve B8 00 26 0 9O (vi) oor 1400011)..... ....... Leiasysans B 0 A 26 0 0
(vii) Driving a steam WRZOTeeruee e . 6 00 26 0 0 (vii) bestuur van 'n stoomwa........... 6 0 0 26 ¢ 0
In. distriet “C™....... cannize 210 0 10 16 8 In-dietelle: Qi gevusnniapuandaesa veeeas 210 0 1016 8
i In all other areas not herembefore speei- In alle ander gehiede wat nie voorheen
fied, of a pay-load of- hierin bepaal is nie van 'n betalende vrag
(i) Up to and including 2,000 Th....... 300 13 6 0 van—
{ii) Over 2,000 1b. and up to 6,000 ... 310 0 15 3 4 (i) to en insluitende 2,000 h........... 3 0 0 13 0 ¢
(iii) Over 6,000 T, and up to 10,600 ... 4 10 0 19 10 0 (ii) oor 2,000 I8, en tot 6,000 H......... 310 0 15 3 4
{(iv) Gver 10,0600 .. .cevun .. T 510 0 23 16 8 (iii) oor €,000 1. en tot 10,000 ®....... 410 0 1910 0O
(v) Driving a steam wagol............ 510 0 2316 8 (iv) oor 10,600 The et i ineneans 510 0 23 16 8
(v} bestuur van ’n stoomwa........... 510 ¢ 2316 8
Trailers.—An employee who during any day drives a motor Sleepwaens.—'n Werknemer wat gedurende enige dag 'n
vehicle or a steam wagon to which there is attached one or | motorvoertuig of 'n stoomwa bestuur waaraan daar een of
more trailers, shall, in addition to_the above remuneration | moer sleepwaens vas is, moet, benewens bogen()émde loon
be paid not less Lhan 9s. 6d. per day, with a maximum of | minstens 2s. 6d. per dag betaal word, met 'n maksimum
10s. in any week, in respect of each such trailer; provided | van 10s. in enige week hetreffende elke sodanige sleepwa,
that this sub-clatise shall not operate so as to increase the | met dien verstande dat hierdie subklousule nie so toegepas
minimum remuneration payable to a driver of a motor vehicle | word om die minimum loon hetaalbaar aan ‘n bestuurder van
beyond £6. 10s. per week. 'n motorveertuig bho £6. 10s. per week te verhoog nie.
In District A. }{\ In District B. In Distriet C.
Per Week, | Per Month. | Per Week. | Per Month. | Per Week. | Per Month.
S cant ifed £ s d. £s 4, £ s d. £s d | £ d £ s d
e shop-assistant, qualified............. WURON. TN
Male cler?ca,f employee, qualified.......... — } n 2200 393. 100 324 1310 ©
Male shop-assistant, unqualified—
,Male clerical employee, unqualified— .
ﬁ During the first year of experience...... S 1 7 8 6 0 0 018 6 4 0 0 018 6 4 0 0
i Durmgthesecondyearofexpenence................. 116 11 8 0 0 1 611 516 8 1 5 9 511 8
£ During the third year of experience........o..iiiaian. 2 6 2 0 00 115 & 713 4 113 1 7T 3 4
#  During the fourth year of experience ; 217 8 1210 0 2 310 910 0 2 05 815 0
£ During the fifth year of experlence ........... 3 0 3 15 0 0 212 4 11 6 8 2 7 8 10 6 8
During the sixth year of experience....covivvueneannns 4 3 1 18 0 0 309 13 3.4 215 0 11 18 4
B FThe}reaﬂser ............ T A N 416 11 21 0 0 3 90 3 15 0 0 3 2 4 1310 0O
* Female sho aasmtant gualifled..... dirsssrsasraaanans f
Female der?cal employee qualified.. . } 2 9 M % e 11611 800 112 4 700
Female shop-assistant, unquahﬁed—- :
Female clerical employee, ungualified—
During the first year of experience....... Cid R i 1 7 8 6 ¢ 0 018 & 4 0 0 018 6 4 0 0
Durmg the second year of experience....... vaeenediine 112 4 700 1 111 415 0 1111 415 0
During the third year of experience......coivvauvanens 116 11 8 0 0 1 565 510 0 14 3 5 5 0
During the fourth year of experience......ooieveeranss 2146 (-5 00 1 810 6 5 0 1 6 7 515 0
During the fifth year of experience......ccovivinanns 2 6 2 10 0 0 112 4 700 1 810 6 5 0
RETEATEOr s wunidrwiowmnd L — 210 9 11 0 0 11611 8 0 0 112 4 700
In distrik A. In distrik B. In distrik C.
Per week. | Per maand. | Per week. | Per maand. | Per week: | Per maand.
it T s £ s d £ s d. £ s d. £ s d. £ s d. £ s d.
Manlike winkelbediende, gekwalifiseerd.....icvvnn... :
Manlike klerklike werknemer, gekwalifiseerd........... } Sl =L Q8 %8 X 1% 0 0 324 Lo 1 4
Manlike winkelbediende, ongekwalifiseerd—
Manlike klerklike werknemer, ongekwalifiseord— :
Die eerste Jaar..ovevrivreerriiiraiariiernraneansas ‘e 17 8 6 0 0 018 6 4 00 018 & 40 0
T35 e TR e o s o st 11611 8 0 0 1 611 516 8 1 6 9 511 8
Dio derde JBSI cos s sxsme smam oms oo sy sy o e - 2 6 2 10 0 0 115 5 713 4 113 1 7 3 4
Pie: vierde: JAEE: v ivii s wunwns o iwminiewsasmesin i 217 8 12 10 0 2 310 $10 0 2 0 5 815 0
Die vyfde jaar...c.ccvnes R AR R e % 393 |18 00 212 4 i1 6 8 2 7 8 10 6 8
Die sesde jaBT..civvrrrrrranss SR D R T SO 4 3 1 18 0 0 309 13 3 4 215 © 11 18 4
Daarns ..o enn.. Seiasaa e 1 416 11 21 0 O 3 9 3 15 0 0 3 2 4 1310 o
Vroulike winkelbediende, gekwalifiseerd.........ouvuvnn,
Vrounlike klerklike werknemer, gekwalifiseerd. ... ...... } 410 39 g 118 4 844 L8 4 184
Vroulike winkelbediende, ongekwalifiseerd—
Vroulike klerklike werknemer, ongekwalifiseord—
Die eerste JAAI.«eeverratirrar it 1 7 8 6 0 0 018 6 4 0 0 018 6 4 0 0
Tiie tweede JAAT..vviverransnnarrnssnnns e 112 4 T 0 0 1 111 415 0 1 111 415 0
Die derde jaaT...coveienesrass e e 11611 8 0 0 1 5 5 510 0 1 4 3 5 5 0
Die vierde Jaar....viveierenenas i e AR AR 21 6 9 0 0 1 810 6 5 0 1 6 7 515 0
Die vyfde jaar.......ovun.s R S e 2 6 2 0 0 0 112 4 700 1 810 6 5 0
Daarna...e.venns ST A W 210 9 11 0 0 11611 8 ¢ 0 112 4 700
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In Distriets A, B and C.

T T T R R I I I R S I A )

Per Week. | Per Month,
; . : £ s d. £ s7dl

Dressmaker, gualified......covueiiriinrinnnnas P T R SR B R R e e : y

Milliner, qualified...... FE e R e e e e R e e e RS e 2 5 0 915 0

Invisible mender, qualified.....o0veuinnns

Dressmaker, unqualified— :

Milliner,- ungualified—

Invisible mender, unqualified— _
During the first six months of experience.......... et aeabaaaeaasesaareer ettt ra s arara . 019 0 4 2 4
During the second six months of experience......... o O S 1 20 415 4
During the third six months of eXperience...oiviiiiisiiiriiirsirerrsrrsnasacarncaianens s FEREp. I 60 5 8 4
During the fourth six months of experience.....iviviiiiieracnericiinanas T S R A bR 110 0 610 0
During the fifth six months of eXperience. ... oiereeiieiiiiinaiiriiiioaiiasasiastssnssersssssssrarsrsas 115 0 711 8
During the sixth six months of experience............o... T S R 2.0 0 813 4
Thereaffori.ou s i bvmasviun i s ReT R PR SR R e 2 5 0 915 0

In distrikte A, B, en C.
Per week, | Per maand.
X : £ s d. £ s d

Modemaakster- gekwalifiseerd............. N S e -

Hoedemaakster, gekwalifiseerd.......coovvuveanrnanninns 2 6 0 915 0

Onsighare herstelwerker, gekwalifiseord.....vvvveinaviiininnnenns cesasersientrasensinntarsettetrasnnvonses ) '

Modemaakster, ongekwalifiseerd—

Hoedemaakster, ongekwalifiseerd—

Onsighare herstelwerker, ongekwalifiseerd—

Die ecrste ses maande....oeueeneans N R — R . 019 0 4 2 4
Die tweedo 268 MAANAC.ccavsvesisrsrssrsssssrsrrasasesssostasasissrasasnrssnsassssnssnns 1 20 415 4
Die derde ses maande. .i.ocesiissnsrsrssrsnssarsssannasanns & 1 56 0 5 8 4
Die vierde ses masndo.cescerereerirassesssasrasnsns 110 0 610 0
Die vyfde ses masnde...eeesssrerssencsnrnennans i 1156 0 711 8
Die seade ses maande..cevessirsrversiosrarinns R P PR E 200 8§13 4

250 915 0

Daarna..cecenvannines

[n Distriet A, In Districet B,

in District C.

Per Month.

Per Week. | Per Month. | Per Week. | Per Month. | Per Week.

. £ s d. £ s d. £ 8 d. £ s d. £ s d. £ s d.
Bicycle wheel truer and/or assembler......... R -
Passenger lift attendant...............cooviiaan.a. . : '

Telephone operator; assistant despatch clerk..i.iou.... 116 11 8 00 110 0 610 0 1 55 510 0

Caretaker (other than a night-watehman)....e.evveavasn
Sample boy SR
Employees not elsewhere specified.....covvveeninaioninn,

..................... S I R

Packer and employee weighing-up goods for stock—

he minimum weekly rate of remuneration which shall be paid by an employer to a packer and an employee engaged in weighing-up

goods for stock shall be not less than the weekly remuneration prescribed for a labourer in the area in which such

engaged in weighing-up goods for stock is employed, plus 15 per cent. -

r and/or employee

In distrik A. In distrik B. In distrik C.
Per weel. | Per maand. | Per week. | Per maand. | Per week. | Per maand.

. £ 8 d. £ s d. £ s d. £ s d. £s.d | £ d.
Fietswielsteller en/of -inmekaarsitter......... SR - . ¢
Pagsasiers-hysbediende. .. ...ooveieiiinnnnn. R —
TelelOnii v v v on s vosms s mmi e sasn s T e .
Asgistent-versendingsklerk.........ovuun R 11611 8 00 110 0 610 0 1 55 510 0
Opsigter (behalwe 'n nagwag)..oovviiiiinsriiirrnansass
Monsterbediende....ovriviiirineerrinns TP e RS
Werlmemers nie elders bepaal nie.......

Verpakker en werknemer wat goedere vir voorraad weeg—

Die minimum weeklikse loon wat deur 'n werkgewer aan n verpakker en *n werknemer wat goedere vir voorraad weeg, betaal moet word,
mag nie minder wees nie as die weeklikse loon voorgeskryf vir 'n arbeider in die gebied waarin sodanige verpakker en/of werknemer wat goedere

vir voorraad weeg in diens is plus 15 persent.

7
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Of the age of 18 years Under the age of
and over. 18 years.’
. Per Week. | Per Month. | Per Weel. | Per Month,
: £ d |- £a 4. £ 5 d. £ s d.
Labourer and night-watchman— i i S RN ] _
- In the municipal areas of Capetown and Port Elizabeth....ooveivveiiiiiiiiiin, = s 1 2 6 417 6
" Tor a period of one year from the date of coming into operation of this determination 17 8 6 0 0 i 24
Thereafter....... B — Coreer v s naes sremomm o i w08 m e o 110 0 610 0 i =
In the municipal area of Johanneshurg (including the areas formerly under the juris- .
diction of the Craighall Health Committee and the Greymont Village Couneil . _
S respectively)....ovvuvnns R A AR N Ty — 1 7 8k 6 0 0 110 411 0
Z1 In the municipal areas of Bast London, Krugersdorp, Randfontein, Germiston, Roode- :
b poort-Maraisburg, Boksburg, Benoni, Brakpan, Springs, Nigel and Pretoria...... .- — 018 6 4 0 2
For the period of one year from the date of cOWHIFY into operation of this deter- S

. MiNation...eeeeieiiienannn PP P T el e d.2 0 415 4 — —
~Thereafter......c.cu.... i AP R R R e 1.8 0. 57874 gy -

In the municipal areas of Hercules, Walmer, Cambridge, Goodwood (formerly known | ™" B

as the Village Management Board aréa of Goodwood), Simonstowhn and Parow = mps el Sl

(formerly known as the Village Management Board area of Glenlily, Fairfield |~

and -Parow, but excluding that portion of _tﬁe_%re_sent municipal area of Parow
ot previously within the Village Management Board areas of Glenlily; Fairfield ;

and Parow), and the areas falling under the juriediction of the ‘Alberton.and |.~:--

Elsburg Health Committees, and the Village Management Board areas of Fish : - : i

Hoek and Bellville............. R S SIS TE — — 018 0 318 0
For the period of one year from the date of coming into operation of this deter- :

mination..... winess iR PN Fat e RS A R S 110 411 © — . —_
Thereafter...... NS R e s e e g PR 1 40 54 0 — —

In the municipal arveas of Bloemfontein and Durban........oovviivinnnnanna.. — — 015 © 3 50
For a period of one year from the date of coming into operation of this determination 100 4 6 8 — —
Thereafter......coovvvinenanns A R R R O R . 1 2 0 415 4 —_ —

In the municipal areas of Pietermaritzburg, Uitenhage and the local administration |- : Co '

. and Health Board areas of Westville, Malvern and Pinetown.............. | ~— — - = 012 -6 214 2

- For a period of one year from the date of cominginto operation of this determination 018 0 - 318 0 — o —
THerenfters b ss v ensainssspinban imnive Y I ol e 100 4 68 — —

18 jaar en ouer. - Onder 18 jaar oud.
Per week. | Permaand.| Per week. | Per maand.
i £ s d. £ad [ £8 d £ s d.
Arbeider en nagwag— ' ' :

In die munisipale gebiede Kaapstad en Port Elizabeth....oviiiaiiiiiiiiiriiiians, —_ — 1 2 6 417 6
Vir 'n tydperk van een jaar vanaf die datum waarop hierdie vasstelling van krag word | 1 7 8 6 6 0 - i
Daarni. coveeeennennns eaaeaaieerreaa N oy 110 0 610 O — =

- In die munisipale gebied Johannesburg (met inbegrip van die gebiede wat voorheen onder-
skeidelilt in die regsgebied van die Craighall-gesondheidskomitee en die Greymont-
dorpsraad geval het)........... ———— I WA e S 17 8 6 0 0 110 411 0

In die munisipale gebiede Qos-Londen, Krugersdorp, Randfontein, Germiston, Roodepoort-

Maraisburg, Boksburg, Benoni, Brakpan, Springs, Nigel en Pretoria.............. ; —_— — 018 6 4 0 2
Vir die tydperk van een jaar vanaf die datum waarop hierdie vasstelling van kragword | 1 2 0 415 4 — —
[T 5 | R R S B e RS T R R e ‘1 58 0 5 8 4 —_ i

In die munisipale gebiede Hercules, Walmer, Cambridge, Goodwood (voorheen bekend as

P die dorpsbestuur-raadsgebied Goodwood), -Simonstad: en - Parow (voorheen bekend as |

die dorpshestuur raadsgebiede Glen'ily, Fairfield en Parow, waarby die gedeelte van

die teenswoordige munisipale gebied Parow wat nie voorheen binne die dorpsbestuur-

raadsgebied Glenlily, Fairfield en Parow geval het nie, uitgesluit is); en die gebiede wat

in die regsgebied van die Gesondheidskomitee van Alberton en Elsburg val, en

die dorpsbestuur-raadsgebiede Vishock en Bellville..........oooviuiniannn, i — — 018 0 318 0
Vir die tydperk van een jaar vanaf die datum wearop hierdie vasstelling van kragword | 1 1 0 411 0 — —
DT R A SR S N S A A .11 40 5 4 0 — -

In die munisipale gebiede Bloemfontein en Durban...... YNGR S R e — — 0156 0 3 5 ¢
Vir 'n tydperk van een jaar vanaf die datum waarop hierdie vasstelling van krag word | 1 0 0 4 6 8 —_— o
Dasrna...ooooveennn PR SR R R D T T 120 4156 4 — =

- In die munisipale gebiede Pietermaritzburg, Uitenhage, en die plaaslike adminisirasie en

gesondheidraadsgebiede Westville, Malvern en Pinefown.....oc.oovuiiniiiaiiiiane, — — 012 6 214 2
Vir n tydperk van een jaar vanaf die datum waarop hierdie vasstelling van krag word | 018 0 318 0 = =
d BT T P e T ——— - R b R e .1 00 4 6 8 — =

Driver of animal drawn vehicle— ) Bestuurder van voertuig deur diere getrek—

1 The remuneration payable fo an employee wholly or. ‘Die loon bhetaalbaar aan 'n woerknemer uitsluitlik of

. mainly engaged in driving an animal drawn vehicle shall hoofsaaklik in diens in die bestunr van 'n voertuig deunr

£  bhe not less than the remuneration prescribed for a diere getrek, is minstens die loon voorgeskryf vir 'n

£ labourer for the area in which he is employed, plus an arbeider vir die gebied waar hy in diens is, plus 'n

E amount of not less than one shilling and twopence per bedrag van minstens een sjieling en twee pennies per

£ . week if he is a weekly employee, or five shillings per week as hy 'n weeklikse werknemer is, of wvyf sjielings
month if he is a monthly employee.. per maand as hy ‘n maandelikse werknemer is,
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(2) Casual Employees.—The minimum rates at which
remunerstion shall be paid by an employer to a casual
employee for each day or part of a day of employment shall
be az follows:—

(@) In the case of all those employees for whom a rising

scale of remuneration is prescribed in sub-clause (1),
one-fifth of the highest weekly remuneration prescribed
for an employee performing the same class of work
ag the casual employee is rec‘iuired to perform, in the
area in which he 1s employed. i

(b) In the case of all other employees one-fifth of the
weeldly remuneration preseribed for an employee
performing the same class of work as the casual
employee Is required to perform in the area in which
ke is employe&.

(3) Basis of Controct.—Every etuployee shall be deemed
to be a weekly employee unless he falls within ‘the. definition
of a ‘ casual employee ” and shall be paid net less than the
full weekly remuneration prescribed in sub-clause (1) for an
employee of his class, subject to the provisions of clause 4
(6), whether he has worked full time or less, and be subject
to the other conditions Si_n so far as they may, be applicable)
prescribed for such employee,

(4) Bieycle Allowance.—An employee who is réqu-il‘ed-'-f_:o;
provide his own bicycle for use in his work shall: he -paid:

not less than one shilling and sixpence per week in addition

to the remuneration prescribed in sub-clause (1) for an

employee of his class.

(5) Transport and[or Subsistence Allowance.—In addition
to the remuneration prescribed in sub-clause (1)—

(@) a traveller shall be paid all reasomable transport
and/or subsistence expenses incurred by him in the
performance . of his duties; and ) )

(by a sample-boy shall be paid a subsistence allowance of
not less than one shilling in respect of every night
spent away from the traveller’s headquarters during
any journey,

(6) Remuneration during Sickness.—An employee who has
completed three months’ employment with the same employer
and who is absent from work through sickness, or accident not
caused by the employee’s own neglect or misconduct, shall
be paid not less than the weekly remuneration which the
employee was receiving immediately prior to the date on
which he became sick divided by six for each day of such
absence not exceeding twelve working days in the aggregate
in any one year of employment, calculated from the date
“of coming into operation of this determination or from the
date on which the employee entered his employer's service
whichever is the later:

Provided that an employer may—

(@) require his employee to produce a medical certificate
in respect of any ahsence in excess of three days, in

) proof of such sickness or accident; .

(b) deduct the amount of any compensation payable under

© the provisions of the Workmen’s Compensation Act,
1934, in respect of such sickmess or accident; )

(¢) deduct any amount paid for medical and/or hospital
treatment under the' provisions of any Masters’ and
Servants’ Law arising out of such sickness or accident.

(7y Leave Remuneration.—The remuneration due fo an
* employee in terms of clause 6 (1) shall he paid before the
date of the commericement of such annual leave: Provided
that if an employer requires an employee to take leave before
the completion of the year of employment to which it relates
leave remuneration shall hecome due and be paid hbefore
the commencement of such period of leave.

(8) Differential Rates—Notwithstanding the remuneration
prescribed for different classes of employees in sub-clause. (1),
an employee, other than a casual employes, who on any day
is required or permitied, for longer than one hour, to perform
the work of one or more employees for whom a higher rate
or higher rates of remuneration are prescribed in this clause
than the rate prescribed for the first mentioned employee
shall, in respect of the whole of such day, be paid at the
higher or highest of such rates.

(9) Caleulation of Daily Remuneration.—For the purposes
of sub-clause (B) the remuneration payable in respect of any
one day shall be not less than onesixth of the weekly

remuneration preseribed in sub-clause (1) for the particular

class of work performed.

(10) Incremental Date.—Tnerements due to an employee in
terms of sub-clause (1) shall be caleulated from the first or
fifteenth day of the month next succeeding the date on which
the employee commenced his contract of employment.

(11) Caleulation of Monthly Remuneration.—Whenever it
is necessary to calculate the weekly equivalent of the
remuneration payable to a monthly employee the amount due
shall be ascertained by dividing the monthly remuneration by
four and one third, .

4. PAYMENT oF REMUNERATION,

(1) Omployees other than Casuel Employees.—Remunera-
tion shall become due and be paid in cash either weekly or
monthly, during working hours, on the usual pay day of the
establishment. . :

(2) Los werkers.—Die minimum loon waarteen 'n werk-
gewer 'n los werker mag betaal vir elke dag of deel var 'n
“dag diens moet as volg wees:—

(@) in geval van al die werknemers vir wie ’n stygenda
loun voorgeskryf 13 in subklousule (1), eenn-vyide van
die hoogste weeklikse loon voorgeskryf vir 'n werk-
nemer ‘wat dieselfde soort werk verriz as wat die los
werker vereis word om te verrig in die gebied waar
hy in diens is;

(b) in geval van alle ander werknemers een-vyfde van die
weeklikse loon voorgeskryf vir 'n werknemer wat die-
selfde soort werk verrig as wat die los werker vereis
word om te verrig in die gebied waar hy in diens is,

(3) Kontrakbasis.—Elke werknemer word beskou as n
weeklikse werknemer tensy hy binne die woordbepaling van
'n ,, loswerker ” val en moet minstens die volle weeklikse
loen voorgeskryf in subklonsule (1) vir ’n werknemer van
sy soort ontvang, enderworpe aan die bepalings van klousule
4 (6), of hy voltyd gewerk het of minder, en is onderworpe
aan die ander voorwaardes {in sover hulle van toepassing

-.i8), voorgeskryf. vir sodanige: werknemer:

(4) Fietstoelde.—~n Werknemer, wat vereis word. om sy
eie fiets vir gebruik in sy werk fe verskaf, moet minstens
‘éen sjieling en”ges pennies per week betaal word behalwe die
loon” voorgeskryt in subklousule (1) vir 'n werknemer van
8y soort, ) ‘ o

(6) Vervoer enfof onderlioudstoclae.—Behalwe ‘die loon
voorgeskryf in subklousule (1) moet— -

(@) 'n handelsreisiper alle redelike vervoer- -en/of onder-
houdskoste deur hom aangegaan in .die volvoering van
sy pligte betaal word; en Z

(b) 'n monsterbediende 'n onderhoudstoelae van minstens
een sjieling betaal word betreffende elke nag deurpe-
ring weg van die handelsreisiger se hoofkwartiore
gedurende enige reis,

(6) Besoldiging tydens siekte.—'n Werknemer wat drie
maande diens by dieselfde werkgewer voltooi het en wal van
sy werk afwesig is weens siekte of ongeluk wat nie deur die
werknemer se eie nalatigheid of wangedrag veroorsaak is
nie, moet minstens die weeklikse loon wat die werknemer ont.
vang het onmiddellik voor die datum waaro hy siek zeword
het, gedeel deur ses, betaal word vir elke é)ag van sodanige
afwesigheid van nie meer as twaalf werksdae in die geheel
in enige diensjaar nie, bercken vanaf die datum waarep
hierdie msstellin% in werking tree of vanaf die datum waarop
die werknemer by sy werkgewer in diens getree het. na
gelang watter die laaste is,

Met dien verstande dat 'n werkgewer: —

(2) van sy werknemer kan vereis om 'n mediese sertifikaat
betreffende enige afwesigheid van meer as drie dae te
vertoon, ter bewys van scdanige siekte of ongeluk;

(b) die bedrag van enige skadeloosstelling betaalbaar
ingevolge die Werksmense Skadeloosstelling Wet, 1934,
betreftende sodanige siekte of ongeluk kan aftrek;

(c) enige hedrag betaal vir mediese enfof hospitaalbe-
handeling ingevolge die bepalings van enige Here en

Dienshodes Wet wat uit sodanige siekte of ongeluk
voortvloei, kan aftrelk.

(7) Verlofbesoldiging.—Die loon verskuldic aan 'n werk-
nemer ingevolge klousule 6 (1) moet betaal word voor die
aa.nvangsgatum van sodanige jaarlikse verlof. Met dien ver-
stande dat as 'n werkgewer van 'n werknemer verlang om
verlof te neem voor die eiende van die betrokke diensjaar,
verlofhesoldiging verskuldig is en hetaal moet word voor die
‘aanvang van sodanige verloftydperk }

- (8) Vershillende Lone.~—QOndanks . die’ besoldiging  vir

-verskillende ‘groepe werknemers in ‘subklousule (1) voorge-
skryf, moet 'n werknemer, behalwe *n los werker wat op
enige dag verlang of toegelaat word om vir langer as een
uur die werk van een of meer werknemers te verrig vir wie
'n hoér loon of lone in hierdie klousule voorgeskryf is, ten
opsigte van eersgencemde werknemer vir die hele sodanige
dag, teen die hoogste sodanige loon hetaal word.

(9) Bevekening wvan daelikse besoldiging.—Vir die toe-
passing van subklousule (8) is die loon betaalbaar betreffende
enige dag minstens cen-sesde van die weeklikse loon voor
geskryf in subklousule (1) vir die besondere soort werk wat
verrig is,

(10) Datum wvan wverhoging.—Verhogings verskuldig aan 'n
werknemer ingevolge subklousule (I} moet hereken word
vanaf die eerste of vyftiende dag van die maand wat voig op
die datum waarop die werknemer se dienskontrak begin het.

(11) Berekening wan maandelikse besoldiging.—As  dit
nodig 18 om die weeklikse ekwivalent van die besoldiging aan
'n maandelikse werknemer betaalbaar, te bereken, moet die
verskuldigde bedrag vasgestel word deur die maandslikse
besoldiging deur vier-en-een-derde te deel.

4. BeraLing van BrsoLproiNg.

(1) Werknemers behalwe los werkers.—Tone is betaalbaar
en moet of weekliks of maandeliks gedurende werkure op die
gewone betaaldag van die inrigting kontant betaal word.

9
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@) Ga&udl"Emplbyéé_sL;ﬁ casual employee shall be paid his
remuneration on termination of his contract of employment.

(3) Premiums.—No payment shall be made to or accepted
Eﬁ: an employer, either directly or indireclly, in respect of
¢ employment or training of any employee.

(4{ Purchase .6}' Goods.—An employer shall not require his
employee to purchase any goods from him or from any shop
or persor: nominated by him.

(5) Board and Lodging.—Subject to the provisions of the
Natives (Urban Areas) Act, 1923, an employer shall not
require his employee to board and/or lodge with him or at
any place nominated by him.

(6) Fines and Deductions.—An employer shall not levy any
fines against his employee nor shall 919 make any deductions
from his employee’s remuneration, other than the follow-
ing:—

(@) With the written consent of. his employee deductions
for holiday, sick, insurance provident and/or pension
funds or trade union subscriptions;

(b) subject to the -provisions of clanse 3 (6), when an
employee absents himself from work, a deduction
proportionate to the period of such absence;

(¢) a deduction of any amount which an employer by any
Jaw or any order of any competent court is required or
permitted to make;

(d) sabject to the provisions of sub-clause (4), with the
written consent of his employee a deduction of any
amount due to an employer for goods purchased from
him by his employee;

(e) a deduction of any cash advanced by an employer to
his employee;

(f) a deduction of any amount referred to in the provisos
(b) and (c¢) to clause 3 (6);

(g) when an empioyee has agreed to accept board and/or
lodging from his employer, a deduction not exceeding
the amounts specified hereunder:— :

(i) Caretakers, sample-hoys, bicycle wheel truers and/
or a'ssemi)lers, packers, labourers and drivers of
animal drawn vehicles, assistant despatch clerks
and employees engaged in weighingdup for stock,

an

- passenger lift  attendants telephone
coperators—. oo - : 3
o Per Week. Per Month,
£ a d £ s d
Board ... 555 see wee e e 03 0 013 0
Liodging ..o cesipniosica ... 002 0 0 8 8
. Board and lodging . ... 0 &5 0 118
(ii) All other employees— :
Board o aii-her o i w012 1 216 0
Lodging ... cov o vee wae wee 0 47 1 00
Board and ledging ... ... 017 6° 316 0

5. Hours oF WORE, ORDINARY AND OVERTIME AND PAYMENT
For OVERTIME. _
(1) Ordinary Hours of Work.—The ordinary hours of work
of an employee, excluding meal hours, shall not exceed in
the case of—

(@) employees other than those wholly or mainly engaged
in the despatch, delivery or receipt of goods and
labourers— .

(i) forty-six hours in any week of six workin% days;
(ii) eight andl one-sixth hours per day on five days in
e week; Gk )

(iii) five and one-sixth hours on the day observed as a

- . weekly. half-holiday; . iz

(b) employees wholly or mainly engaged in the despatch or
" receipt of goods, labourers [other than those referred
to in paragraph (¢)] and employees wholly or mainly
engaged in supervising the work of such employees—

i; forty-eight hours in any week of six working days;
(1i) eight and a half hours per day on five days in the

week ; :
(iii) five and a half hours on the day observed as a
weeldy half-holiday;

(¢) employees wh{)llfr or mainly e:ngaged in the delivery of
goods and employees engaged in cleaning premises—

i; ﬁfty-tWO hours in any week of six working days;

(ii) nine and one-sixth hours per day on five days in
~ the week;
(iii) six and one-sixth hours on the other day of the

weelt:

Provided that—

(1) where an employee is required to_attend to a customer

after the completion of the ordinary hours of work
referred io in suh-paragﬁ'&phs (ii) and (iii) of paragraph
(@), the said ordinary hours of work may be exceeded
in respect of that employee by not more than fifteen
minutes on any one day and such excess shall not be
reckoned as time worked; :

10

© (2) Los werkers.—'n Los werker moet sy loon betaal word
by beéindiging van sy dienskontrak.

(3) Underriggelde.—Geen betaling mag regstreeks of
onregstrecks aan 'n werkgewer geskied of deur hom ontvang
word, betreffende die indiensneming of opleiding van enige
werknemer mnie.

4) Aankoop van goedere.—'n Werkgewer mag nie van sy
werknemer vereis om enige goedere van hom te koop of van
enige winkel of persoon deur hom benocem nie.

(5) Kos en inwoning.—~Onderworpe aaun die bepalings van
die Naturellen (Stadsgebieden) Wet, 1923, mag 'n werk-
gewer nie van sy werknemer vereis om by hom te eet enfof

m te woon of by enige plek deur hom hencem nie.-

(6) Boétes en aftrekkings.—'n Werkgewer mag geen boetes
vah sy werknemer hef of enige bedrae van sy werknemer se
loon aftrek behalwe onderstaande nic.—

(a) met die skriftelike toestemming van sy werknemer
aftreklings vir vakansie-, siekte-, versekerings-, voor-
sorg- en/of pensioenfondse of ledegelde vir vakvereni-
gings; ] ;

() ondern’rorpé aan die bepalings van klousule 3 (6), as 'n
werknemer van sy werk weghly 'n aftrekking in ver-
houding met die fydperk van sodanige afwesigheid;

(¢) 'n aftrekking van enige bedrag wat 'n werkgewer vereis
of toegelaat word om te maak kragtens enige wet of
enige bevel van enige bevoegde hof;

(d) onderworpe aan die bepalings van subklousule (4), met
die skriftelike toestemming van sy werknemer ’n
aftrekking van enige bedrag verskuldig aan ’n werk-
gewer vir goedere deur sy werknemer van hom gekoop;

(¢) 'n aftrekking van enige kontantgeld deur 'n werk-
gewer aan sy werknemer voorgeskiet; ) ‘

(h 'n aftrekking van enige bedrag waarna in die voor-
hehoudsbepalings (b) en (c) by klousule 3 (6) verwys
is;

(g) as 'n werknemer ingestem het om kos en Jof inwoning
van 8y werkgewer aan te meem, 'n aftrekking van
hoogstens die bedrae hieronder bepaal:

(i) Opsigters, monsterbediendes, fietswielstellers en/of
Zinmekaarsitbers, verpakkers, arbeiders en
bestuurders van voertuie deur diere getrek,
assistent-versendingsklerke en werknemers
werksaam in die opweeg vir voorraad, passasiers-
hysbediendes en telefoniste—

" Per week. Per maand.

s. d. ‘£ s d.
KOS i ver vee see vee ses 2es 0 3 0 013 0
Inwoning ... ... .o ieee 02 0 0 8 8
Kos en Inwoning ... ... ... 045 0 1 8 8

(ii) Alle ander werknemers— '

L1 e e e e 01211 216 0
Inwoning ... ... wo 5w oo 0 4 7 10 0.
Kos en inwoning ... ... ... 017 6 316 0

5. Werkure, GeEwone EN OQorTYp EN Brrauine vir QORTYD.

(1) Gewone werkure.—Die gewone werkure van 'n werk-
nemer, behalwe etenstye mag in geval van—

(@) werknemers, behalwe dié wat uitsluitlik of hoofsaaklik
werksaam is in die versending, aflewering of ontvangs
van goedere, en arheiders nie meer wees as—

(i) ses-en-veertig uur in enige week van ses werkdae
nie;

(i1) ag-gnj-een-aesde uur per dag op vyf dae per week
nie;

(ii1) Vyf-e;l-een'—sesde uur op die weeklikse halfdag nie;

_ (b) werknemers uitsluitlik of hoofsaaklik in diens in die
versending of ontvangs van goedere, arheiders [behalwe
dié waarna in paragaaf (¢) verwys is] en werknemers
-uitsluitlik of hoofsaaklik in diens in die toesighou oor
die werk van sodanige werknemers nie meer wees as—

(i) ag-en-veertig nur gedurende enige week van ses
werkdae nie;
(ii) ag-en-'n-halfuur per dag op vyf dae per week nie;
(iii) vyf-en-'n-halfuur op die weeklikse halfdag nie;

(¢) werknemers uitsluitlik of hoofsaaklik werksaam in die
aflewering van goedere en werknemers werksaam in die
skoonmaak van persele nie meer wees as—

(i) twee-en-vyftig nur in enige week van ses werkdae

nie;

'(ii) nege-en-een-sesde uur per dag op vyf dae per
week nie;

(iif) ses-en-een-sesde uur op die ander dag van die
week mnie.

Met dien verstande dat—

(1) waar van ’n werknemer vereis word om ’'n klant te
bedien na voltooiing van die gewone werkure waarna
in subparagrawe (ii) en (iii) van paragraaf (@) verwys
‘word, kan genoemde gewone werkure te bowe gegaan
word betreffende daardie werknemer deur hoogstens
vyftien minute op enige dag en sodanige oormaat mag
nie as tyd gewerk gereken word nie;
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(2) within the municipal areas of“-Ga,petowﬁ; _:]')u.;'.Baﬁ,
and Port Elizabeth, the daily hours:

Pietermaritzbur th, N ]
" preseribed 'in sub-paragriaph (ii) of paragraph (a) and
sub-paragraph (ii) of par'a‘gr'.'ﬁh (b) may be exceeded
by one and a half hours on the late closing day if by
such extension the limitation referred to in  sub-
paragraph (i) of paragraph (a) or sub-paragraph (i) of
paragraph (b), as the case may be, is not exceeded;
(3) subject fo the fourth proviso an employer shall not
employ zn employee for more than five hours continu-
ously without an interval of at least one hour on any
day, other than the day observed as a weekly half-
holiday, or, in the areas referred fo in the second
proviso, during the afterncon of the late closing day;

(4) on any day when overtime is worked the period of one
hour referred to in the third proviso may be reduced
to thirty minutes if the employee agrees to such
reduction.

For the purpose of the third proviso to this sub-clause
and subject to the provisions of the fourth proviso to this sub-
clause and of sub-clause é? an employee who is employed
during two or more periods of work broken by intervals of
less than one hour, the said periods of work totalling in the
aggregate more than five hours, shall be deemed to have heen
employed for more than five hours continuously,

(2) Rest Iﬂte-r-t:als.;Azt_ employer  shall grant to each
employee, other than a traveller, sample-hoy, or an employee
engaged in the delivery of goods—

(@) a rest interval of not less than ten minutes at as
nearly as practicable the middle of each morning and
afternoon work period, and such interval shall, for the
purpose of caleculating remuneration, be reckoned as
part of the ordinary working hours; :

(b} in the areas referred to in the second proviso to sub-
clause (1), during the afterncen work period of the late
closing day a rest interval. of not less than thirty
minutes, to those employees who remain at work on
such' day later than the usual closing time on the
other days of the week, instead of the afternoon
interval referred to in paragraph (a) and such interval
shall not be reckoned as time worked.

(3) Howrs of Work to be Consecutive.—Subject to the
third proviso to sub-clanse (1) and to the provisions of sub-
clause (2) all hours of work shall be consecutive.

(4) Overtime.~—~Bubject to the first and second provisos to
sub-clause (1), all hours worked in excess of the ordinary
hours prescribed in paragraphs (z) and (b) of sub-clause (1)
shall be deemed to he overtime. g "

(8) Limitation of Uvertime.—An employer shall not require
or permit an employee to work overtime for more than, in
the case of—

(@) employees other than those wholly or mainly engaged
in the despatch, delivery or receipt of goods—

(i) thirty hours in any year;
(11) two hours in any day:

Provided that for the purposes of stocktaking the
daily limitation referred to in sub-paragraph (ii) may
be exceeded by not more than two hours on not more

than two days in any one week;

(b) employees wholly or mainly engaged in the despatch or
receipt of goods and employees engaged in supervising
the work of such employees, fwo hours in any one day;

(¢) employees wholly or mainly engaged in the delivery of
" goods, six hours in any week and thrée hours in any
ay. :

Provided that during the period Ist to 24th December

inclusive—

(i) the limitation of overtime referred to in sub-paragraph
(i) of paragraph (¢) may be extended by not more
than fifteen hours if by such extension the daily
limitation referred to in sub-paragraph (ii) of para-
graph (a) be not exceeded ; :

(ii) the limitations of overtime hours referred to in para-
graphs (b) and (c¢) may be extended by not more
tdh_an one hour in any day on not more than fifteen

ays.

(6) Payment for Overtime.—(a) An employee, other than a
casual employee, dressmaker, milliner, invisible mender,
labourer and an’ employee wholly or mainly engaged in the
despatch, delivery or receipt of goods, shall be paid not less
than ome and a quarter times the weekly remuneration

rescribed for an employee of his class in elause 38 divided
Ey forty-six for each hour, or part thereof, of overtime in
excess of thirty hours in any year. :

(b) An employee wholly or mainly engaged in the despatch,
delivery or receipt of goods and a labourer shall be patd not

less than one and a quarter times the weekly remuneration -

prescribed for an employee of his class in clause 3 divided
by forty-eight for each hour, or part thereof, of overtime.

(2) binne die ' munisipale gebiede Kaapstad, Durban,
.+ Pletermaritzburg 1 Port Elizabeth die daelikse ure
voorgeskryf in' subparagraaf (ii) van paragraaf () en
subparagraaf (ii) van paragraaf (b) te bows’
gegaan mag word deur anderhalfuur op die dag
waarop laat toegemaak word as by sodanige verlenging
die beperking waarna in subparagraaf (i)  van
paragraaf (u) of subparagraaf (i) van paragraaf (b,
na gelang van die geval, nie te bowe gegaan word nie;

(3) onderworpe aan die vierde voorbehoudshepaling 'n
werkgewer nie 'n werknemer vir langer as vyf uur aan-
een mag laat werk sonder 'n tussenpose van minstens
een uur enige dag behalwe die weeklikse halfdag of,
in die pebiede waarna in die tweede voorbehouds-
bepaling verwys word, gedurende die namiddag van
die dag waarop laat toegemaak word nie;

(4) enige dag wanneer oortyd gewerk word, die tydperk
van een uur waarna in die derde voorbehoudsbepaling
verwys word, na dertig minute verminder kan word
as ‘die werknemer met sodanige vermindering saam-
stem, E . J : :

Vir die toepassing van die derde voorbehoudshepaling hy
hierdie subklongile en onderworpe nan die bepalings van die
vierde voorbehoudsbepaling van hierdie subklousule en van
subklousule (2) word beskou dat ’n werknemer: wat gedurende
twee of meer werkiydperke onderbreek deur fussenposes van
minder as een uur in diens i3, en genocemde werktydperke in
die geheel meer as vyf uur beloop, vir meer as vyf uur
aaneen in diens was. -

(2} R’hr-stye.—_'n Werkgewer moet elke werknemer hehalwe
'n handelsreisiger, monsterbediende ‘of 'n werknemer werk-
saam in die aflewering van poedere 'n rustyd toestaan—

" (a) van minstens tien minute so na as moontlik aan die
middel van elke mére- en namiddagwerktydperk en
sodanige pouse moet vir die berekening van loon as
deel van die gewone werkure gereken word ;

(B) van minstens %ertig minute in die gebiede waarna in die
-tweede voorbehoudshepaling by subklousule (1) verwys
is, gedurende die namiddagwerktydperk van die dag
waarop laat toegemaak word, aan dié werknemers wat
op sodanige dag later as die gewone toemaaktyd op die
ander dae van die week by hul werk bly, in plaas van
die namiddagpouse waarna in paragraaf (a) verwys
word en sodanige pouse mag nie as tyd gewerk, gereken
word nie,

3y Werkure moet opeenvolgend wees.—Onderworpe aan
die derde voorbehoudshepaling by subklousule {1) en aan_die
bepalings van subklousule (2) moet alle werkure opeenvolgend
Ao oy

(4) Oortyd.—Onderworpe aan die eerste en tweede voorbe-
houdshepalings by subklousule (1) moet alle ure gewerk
behalwe die gewone ure voorgeskryf in paragrawe (@) en (b)
van subklousule (1) as ocortyd beskou word,

(5) Beperking van cortyd.—'n Werkgewer mag nie van 'n
werknemer vereis of hom toelast om oortyd te werk in geval
van—

(@) werknemers behalwe dié wat nitsluitlik of hoofsaaklik
werksaam is in die versending, aflewering of ontvangs
van goedere—

(i) vir meer as dertig nur enige jaar nie;
(i) vir meer as twee uur enige dag nie;

Met dien verstande dat vir voorraadopname die
daelikse beperking waarna verwys word in su paragraaf
(ii) te bowe gegaan mag word deur hoogstens twee nur
op hoogstens twee dae enige week;

(b) werknemers wat uitsluitlik of hoofsaaklik werksaam is
by die versending of ontvangs van goedere en werk-
nemers watb toesig hou oor die werk van sodanige werk-
nemers, vir meer as twee uur enigs dag nie;

(¢) werknemers wat uitsluitlik of hoofsaaklik werksaam is
by die aflewering van goedere, vir meer as ses uur enige
week en drie uur enige dag nie,

Met dien verstande dat gedurende die tydperk. l.ltot en
met 24 Desember— .

(i) die heperking van cortyd waarna in subparagraaf (3
van paragraaf (g) verwys word, verleng mag wor
deur nie meer as vyftien uur nie as by sodanige
verlenging die daelikse beperking waarna verwys word
in subparagraaf (ii) van paragraaf (a) nie te bowe
gegaan word nie;

(ii) die heperking van cortydure waarna in aragrawe (b)
en (¢} verwys word, verleng mag word Seur nie meer
as een uur enige dag vir nie meer as vyftien dae nie.

(6) Betaling vir oortyd.—(a) 'n Werknemer hehalwe 'n los
werker, modemaakster, hoedemaakster, onsighare herstel-
werker, arbeider en 'n werknemer wat uitsluitlik of hoofsaak-
lik in diens is by die versending, aflewering of ontvangs van
goedere, moet minstens esn-en-'n-kwartmaal die weeklikse
loon voorgeskryf vir ’n’ werknemer van sy scort in klousule
(3), gedeel deur ses-en-veertig vir elke uwur of deel daarvan
oortyd van meer as dertig uur enige jaar betaal word.

(b) ’n Werknemer wat uitsluitlik of hoofsaaklik werksaam is
in_die versending, aflewering of ontvangs van goedere en 'n
arbeider moet minstens een-en-"n-kwartmaal die weeklikse
loon voorgeskryf vir ’n werknemer van sy soort in klousule
3, gedeel deur ag-en-veertig vir elke uur of deel daarvan
cortyd uvetaal word.

11
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(¢) A dressmaker, milliner .and an. invisible mender shall
be paid not less than 'one and a guarter times the weekly
remuneration prescribed in clause 3 divided by forty-six for
each hour, or part thereof, of overtime.

() Sundays and Public Holidays.—An employee who
works on a Sunday or public holiday in or in connection with
an establishment which by any law, regulation or by-law 1s-
permitted to keep open on any such day ghall be paid not
jess than the weekly remuneration prescribed in clause 3
for an employee of his class divided by six: Provided that
such employee shall be given one day off duty without pay in
the week immediately succeeding the Sunday or public
holiday worked. E

(8? Savings.—(a) The %rovisions of this clause shall not
apply to any employee who is in receipt of remuneration at
the rate of £360 per annum or more, a registered chemist,
traveller, sample-boy, night watchman, paretaker, door-
keeper, an employee engaged in emergency work, a motor
galesman or an employee engaged in the sale, installation,
repair or demonstration of radios, refrigerators. or other
electrical appliances.

(by The pravisions of sub-clause (5) (¢) shall not apply to'a |

chemist’s delivery employee (or messenger).

8. ANNUAL LEave axp Pusuic Horipays.
(1) Ati émployee shall be entitled to and be granted two
consecutive weeks leave (twelve working days) after “each
year of .employment with the same employer and shall in
respect of each week thereof be paid an amount not less
than the weekly remuneration which the employee was receiv-
ing immediately prior to the date upon which the employee
became entitled to annual leave:
Provided that where the employer and the employee agree,
such leave need not be consecutive:
Provided further that— : j
(@) the period of such leave shall not be concurrent with
any period during which the employee is required to
undergo trainmmg under the South Africa Defence
CAet, 1912; and .

(b) if any public holiday falls within the period of such
leave, such holiday shall be added to the said period as
‘a further period of leave of ahsence with pay.

(2) The leave to which an employee is entitled in terms of
sub-clause (1) shall be granted at a time to be fixed by the
employer; provided that 1f such leave has not been granted
earlier it shall be granted within two months of the com-
pletion of the year of employment to which it relates.

(3) In lieu of the leave referred to in sub-clansze (1) a
labourer may; ifthe employer.and employee agree, be paid
an amount not less than double the weekly remuneration
which he was receiving immediately prior to the date upon
which he became entitled to such leave.

4) An employee whose contract of employment termin-
ates—

(a) in the first year of employment with the same employer,
after the .completion of four months’ employment but
before the completion of such year; and

.(b) in any subsequent year of employment with the sume
employer, before the completion of such year;

'shall upon such termination be paid in respect of each com-
pleted month of employment an amount not less than the
weekly remuneration which the employee was receiving
immediately prior to the date of such termination divided by
BIX,

(5) An employee who has become entitled to a pericd of
leave im terms of sub-clause (1) and whose employment
terminates hefore such leave has been granted shall, upon
stich termination be paid 1n respect of each week thereof an
amount not less than the weekly remuneration which the
eniployee was receiving immediately prior to the dafe of such
termination. =g )

. {G%JS\ibjec_t to the provisions of clause 5 (7), in addition
to the leave prescribéd in sub-clause (1), an' employee shall

be entitled to and be granted leave on all public holidays

and shall be-paid in respect of each sich holiday not less than
one-sixth of the weekly remuuneration which the employee
was receiving immediately prior to the date of such public

holiday. .

(7) For the purposes of this clause the expression *‘the
same employer ”’ 1ncludes— ) )

(a) in the case of the death of an employer, the iegal

representative, heir, legaige, successor or executor of the

. estate of that employer;

(b} in the case of insolvency, liguidation or sale of a husi-

ness, the trustee, liguidator or purchaser of the busi-
ness; .

for the period during which such representative, heir,

legatee, successor, executor, trustee, liquidator or purchaser
" condinues to carry on the business in which the employee

concerned is employed and—
(). ““ employment *’ shall he deemed to include any period
or periods during which an employee—

(i) is on leave in terms of sub-clause (1);

(i) is required to undergo training under the South -
Africa Defence Act, 1912; )

(iii) is abseni from work on the instructions or at the
request of the employer; :

¢ (iv) is absent from work i

owing to sickness or
accident; e o

(¢) 'n  Modemaakster, hoedemaakster en ’'n onsighare
herstelwerker moet minstens een-en-' n-kwartmasl die weeklikse
loon veorgeskryf in klousule 3, gedeel deur ses-en-veertig vir
elke uur oortyd, of deel daarvan betaal word.

(7) Sendae en openbare vakansiedee.—'n Werknemer wab
op Sondag of 'n openbare vakansiedag in of in verband meb
'n inrigting werk wat by enige wet, regulasie of verordening
toegelaat word om op enige sodanige dag oop te bly, moet
minstens die weeklikse loon voorgeskryf in ?ﬂousule 3 vir
'n werknemer van sy soorb, gedeel deur ses, betaal word.
Met dien verstande dat sodanige werknemer een dag sonder
diens toegestaan sal word sonder betaling gedurende ﬁie week
wai onmiddellik op die Sondag of openbare vakansiedag
waarop gewerk is, volg.

(8) Voorbehoud.—(a) Die bepalings van hierdie klousule is.
nie van toepassing op enige werkmemer wat teen £360 per
jaar of meer hetaal word, 'n geregistreerde apteker, handels-
reisiger, monsterbediende, nagwag, opsigter, deurwag, 'n
werknemer wat noodwerk verrig, 'n motorverkoper of 'n
werknemer werksaam in die verkoping, installering, herstel of.
demonstreer van. radiotoestelle, yskaste of ander elektriese:
toestelle nie. : : : s .

(b) Die bepalings van subklousule (5) (¢) is nie van toepas-
ging op 'n apteker se afleweringswerknemer (of bode) nie.

6. JaartigsE VEkror BN (OPENBARE VARANSIEDAE.

(1) 'n Werknemer is geregtiz op en moet itwee opeen-
volgende weke verlof (twaalf werkdae) na elke diensjaar by
dieselfde werkgewer toegestasn word, en moet betreffende elke
week daarvan 'n bedrag ontvang van minstens die weeklikse
loon wat die werknemer ontvang het onmiddellik voor die
datnm waarop hy c(?] jaarlikse verlof geregtiz geword het:
Met dien verstande dat waar die werkgewer en die werknemer
ooreenkom sodanige verlof nie opeenvolgend hehoef te wees
nie. Verder, met dien verstande dat—

(a) die tydperk van sodanige verlof nie saamval metf enige
tydperk wanneer die werkmemer ingevolge die Zuid-
CAfrika Verdedigings Wet, 1912, vereis word om
opleiding te ondergaan nie, en

(b) as enige openbare vakansiedag hinne die tydperk van
“sodanige verlof val, sodanige vakansiedag by gencemde
“tydperk gevoeg moet word as 'n verdere tydperk vam
- verlof met betaling.

(2) Die verlof waarop 'n werknemet ingevolge subklousule
(1) geregtig- is, moet toegestaan word wanneer deur die
werkgewer ‘bepaal, met dien verstande dat as sodanige verlof
nie vroeér toegestaan is nie dit binne twee maande:na- die-

‘einde van elke betrokke diensjaar toegestaan moet word.

(3) In plaas van die verlof waarna in subklousule (1) verwys
word, kan 'n arbeider, as die werkgewer en werknemer
ooreenstem, 'n bedrag betaal word van minstens tweemaal die
weeklikse loon wat hy ontvang het onmiddeilik voor die
datum-waarop hy op sodanige verlof geregtig geword het.

(4) 'n Werknemer wie se dienskontrak—

(z) in die eerste diensjaar by dieselfde werkgewer na
~ yoltooiing van vier maande diens maar voor die einde
van sodanige jaar eindig; en : :
(b) in enige daaropvolgende diensjaar by dieselfde werk-
gewer voor die einde van sodanige jaar eindig;

moet hy sodanige: bedindiging betreffende elke volle diens-
maand 'n bedrag betzal word van minstens die weeklikse
loon wat die werknemer ontvang het onmiddellik voor die
datum van sodanige beéindiging, gedeel deur ses.

(5) 'n Werknemer wat geregtiz is op ’n tydperk van
verlof ingevolge subklousule (1) en wie se diens eindig voor
sodanige verlof toegestaan is, moet by sodanige beéindiging
hetreffende elke week daarvan 'n bedrag betaal word van
minstens die weeklikse loon wat die werknemer ontvang hef
onmiddellik voor die datum van sodanige hegindiging.

(6) Onderworpe aan die hepalings van klousule 5 (7), is
'n werkniemer, benewens die verlof voorgeskryf in subklousule
(1), geregtig op verlof op alle openbare vakansiedae en moet
dit hom toegestaan word en moet hy betreffende elke sodanige
vakansiedag minstens een-sesde van die weeklikse loon hetaal
word wat die werknemer ontvang het onmiddellik voor die
datum van sodanige openbare vakansiedag. '

(7) Vir die toepassing van hierdie klousule is by die uit-
drukking |,, dieselfde werkgewer’ inhegrepe:

" (@) in geval van die afsterwe van 'n werkgewer die webtige
verteenwoordiger, erfgenanm, legataris, opvolger of
eksekuteur van die boedel van daardie werkgewer;

(b) in geval van barkrotskap, likwidasie of verkoop van 'n
besicheid, die trustee, likwidator of koper van die
besigheid ; ;

vir die tydperk wat sodanige verteenwoordiger, erfgenaam,

logataris, jopvolger, eksekuteur, trustee, likwidator of koper
voortgaan, om die besigheid waarin die betrokke werknemer
in diens is, voort te sit, en—

(¢) dit word beskou dat by ,, diens ’’ enige tydperk of tyd-
perke inbegrepe is wanneer 'n werknemer— -

(1) ingevolge subklousule (1) op verlof is;

(i) ingevoige die Zuid Afrika Verdedigings Wet,
1912, vereis word om opleiding te ondergaan;

(iii) op bevel of op versoek van die werkgewer van sy
werk afwesig is;

(iv) weens siekte of ongeluk van sy werk afwesig is;
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émounting in the aggregate to not more than thirty
- days in any year, and shall be deemed to commeénce—

(I) in the case of those employees to whom leave has
been granted in terms of clause 7 (1) of Deter-
mination NMo. 38, from the date on which such
employee became entitled to such leave; and

(IT) in the case of all other employees from the date
on which the employee enters the employer's
service or the date of coming into operation of
this Determination, whichever may be the later.

(8) Any absence or absences referred to in clause 3 6)
shall not be reckoned as annual leave.

7. Prorortion or Ratio,

(11) In District A, an employer shall not employ an un-

qualified female shop assistant or eclerical employee unless
he has in his employ a qualified female shop assistant or
clerical employee and for each three or part of three qualified
female shop assistants or -clerical employees employed, not
more than two unqualified female shop .assistants or clerical
employees may be employed.

(2) In District A, an employer shall not employ an
unqualified male shop assistant or eclerical employee unless he
has in-his employ a qualified male shop assistant or clerical
employee and for each gqualified male shop assistant or
clerical employee employec(f not more than one unqualified
male shop assistant or clerical employee may be employed.

(3) In Districts B and C an employer shall not employ an
-ungualified female shop assistant or clerical employee unless
he has in his employ a qualified female shop assistant or
clerical employee and for each qualified female shop assistant
or clerical employee employed not more than two ungualified
female shop assistants or clerical employees may be employed.

{4) In Districts B and C an employer shall not employ an
unqualified male shop assistant or clerical employee nnless he
has in his employ a qualified male shop assistant or clerical
employee and for each qualified male shop assistant or -clerical
employee employed not more than two ungualified male shop
assistants or clerical employees may be employed.

(5) For the purposes of sub-clauses (1) to (4) inclusive shop
assistants and ‘clerical - employees may be regarded as inter-
chang_e"ab"la: e e __-..‘:__ - e S ; e

(6). For the purposes of this clause—

(i) an unqualified male shop assistant ov clerical
employee receiving not less than the remuneration
prescribed in clause 3 (1) for a gualified male shop
assistant or clerical employee may be reckoned as
a qualified male shop assistant or clerical employee;

(if) an unqualified female shop assistant or clerical
employee receiving not less than the remuneration
prescribed in clause 3 (1) for a gualified female shop
assistant or clerical employee may be reckoned as
a qualified female shop assistant or clerical
employee; .

(iii) a qualified female shop assistant or clerical employee

' receiving not less than the remuneration prescribed
in clause 3 (1) for a qualified male shop assistant
or clerical employee may be reckoned as a qualified
male shop assistant or clerical employee;

the number of qualified male shop assistants or

clerical * employees employed hy any employer

exceeds the mnumber of " unqualified male shop
assistants or clerical employees employed by him,
such excess may he reckoned as qualified female
shop assistants or clerical employees; :

(v) an emiployer who is wholly or. mainly engaged in
performing the work of a shop assistant or
clerical employee may be dsemed to be a qualified
male or female shop assistant or clerical employes;

(vi) where an employer carries on business in more than
one establishment he shall not be deemed to he a
gualified shop assistant or clerical employee, in
terms of paragraph (v) in respect of more than one
such establishment.

(@) if

(7) Dressmakers, Milliners and Invisible Menders.—In all
districts, an employer shall not employ an unqualified dress-
maker, milliner or invisible mender, unless he has in his
employ a qualified dressmaker, milliner or invisible mender
as the case may hbe, and for each qualified dressmaker, milliner
or invisible mender, as the case may be, employed not more
than three unqualified dressmakers, milliners or invisible
menders may be employed. -

8. ProumsiTioN oF PIECE-WORK OR TASE-WORK.

An employer shall not require or permit his employee to
perform nor shall an employee perform piece-work or task-
work. :

‘geneemm word nie. - ¢

wat in die geheel nie meer ag dertig dae _per jaar

© "~ beloop nie en dit word beskon’ dat—

(Iy in  geval van dié werknemers asn wie verlof
ingevolge klousule 7 (1) van Vasstelling No. 38
toegestaan 1is, dit vanaf die datum waarop
sodanige werknemer op sodanige verlof geregtig

.18, begin; en

(IT) in geval van alle ander werknemers dit vanaf die
datum waarop die werknemer by die werkgewer.
in . diens tree of die datum waarop hierdie
Vasstelling in werking tree, na gelang watter
die laaste is, begin.

(8; Enige afwesigheid of afwesighede .waarna in klonsule
3 (6) verwys word, mag nie as jaarlikse verlof gereken word
nie, ) .

7. VERHOUDING.

(1) In distrik- A mag ’n werkgewer nie 'n ongekwalifiscerde
vroulike winkelbediende of klerklike werknemer in diens neem
tensy hy ’'n gekwalifiscerde vroulike winkelbediende of
klerklike werkremer in diens het nie en vir elke drie of
gedeelte van drie gekwalifiseerde vroulike winkelbediendes
of klerklike werknemers in diens, mag nie meer as twee
ongekwalifiscerde vroulike winkelhedierides of klerklike werk-
nemers in diens geneem word, nie. e

(2) In distrik A, mag 'n werkgewer nie 'n ongekwalifiseerde
manlike winkelbediende of klerklike werknemer in diens neem
tensy hy ’'n- gekwalifiseerde manlike winkelbediende of
klerklike werknemer in diens het nie en vir elke
gekwalifiseerde manlike winkelbediende of klerklike werk-
nemer in diens mag nie meer as een ongekwalifiseerde manlike
winkelbediende of klerklike werknemer in diens geneem word
nie, .

(3) In distrikte B en C mag 'n werkgewer nie ’'n
ongekwalifiscerde vroulike winkelbediende of klerklike werk-
nemer in diens neem tensy hy 'n gekwalifiseerde vroulike
winkelbediende of klerklike werknemer in diens het nie éen
vir elke gekwalifiseerde vroulike winkelbediende of kierklike
werknemer in diens mag nie meer as twee ongekwalifiseerde
vroulike winkelbediendes of klerklike werknemers in diens
geneem .word nie. ;

(4) In_ distrikte B en © mag ’'n werkgewer nie ’'n
ongekwalifiseerde maniike winkelbediende of klerklike werk-
nemer in diens neem. tensy hy ’'n gekwalifiseerde manlike
winkelbediende of klerklike werkmemer in diens het nie en
vir elke gekwalifiseerde manlike winkelbediende of klerklike
werknemer in diens mag nie meer as twee ongekwalifiseerds
manlike winkelbediendes of - klerklike werknemers in diens

1

~(5)- Vir die toepassing' van subklousules (1) ‘tot en met {4y .
kan winkelbediendes en klerklike werknemers mekaar vervang. -
(8) Vir die toepassing van hierdie klousule kan— C

(i) 'n ongekwalifiseerde manlike winkelbediende of klerk-
like werknemer wat minstens die loon voorgeskryf
in klousule § (1) vir 'n gekwalifiseerde manlike
winkelbediende of klerklike werknemer ontvang as
'n  gekwalifiseerde manlike winkelbediende of
klerklike werknemer. gereken word;

(ii) 'n  ongekwalifiseerde vroulike winkelbediende of
klerklike werknemer wat minstens die loon wvoor-
geskryf in klousule 8 (1) vir 'n gekwalifiseerde
vroulike winkelbediende of klerklike werknemer ont-
vang as 'n gekwalifiseerde vreulike winkelbediende
of klerklike werknemer gereken word;

(1) 'n gekwalifiseerde vroulike winkelbediende of klerk-
like werknemer wat minstens die loon voorgeskryf
in -klousule 3 (1) vir 'n gekwalifiseerde manlike

- winkelbediende of klerklike werknemer ontvang as
'n  pekwalifiseerde manlike winkelbediende of
klerklike werknemer gereken word;

_(iv) as die getal gekwalifiseerde manlike winkelbediendes
of klerklike werknemers deur enige werkgewer in
diens geneem meer is as die getal ongekwalifiseerde
manlike winkelbediendes of klerklike werknemers
deur hom in diens geneem, sodanige oormaat as

_ gekwalifiscerde vroulike winkelbediendes of klerk-
~ Iike werknemers gereken word;

(v) 'n werkgewer wat uitsluitlik of hoofsaaklik die werk
van 'n winkeltediende of klerklike werknemer verrig
heskou word as 'n gekwalifiseerde manlike of vrou-
like winkelbediende of klerklike werknemer;

(vi) 'n werkgewer wat besigheid in meer as een inrigting
voortsit, mnie beskou word as 'n gekwalifiseerde
winkelbediende of klerklike werknemer ingevolge
paragraaf (v) betreffende meer as een sodanige
inrigting nie.

(7) Modemaaksters, hoedemaaksters en onsighare herstel-
werkers.—In alle distrikte mag 'n werlgewer nie 'n onge-
kwalifiseerde modemaakster, hoedemaakster of onsighare
herstelwerker in diens neem tensy hy 'n gekwalifiseerde mode-
maakster, hoedemankster of onsighare herstelwerker, na
gelang van die geval, in diens het nie en vir elke gekwalifi-
georde modemaskster, hoedemaakster of onsighare herstel-
werker, na gelang van die geval, wat hy in diens het, mag nie
meer as drie ongekwalifiseerde modemaaksters, hoedemaaksters
of onsighare herstelwerkers in diens geneem word nie.

8. VErBOD OF STUK- oF TAARWERK.

'n Werkgewer mag nie van sy werknemer vereis of hom
toelaat om stukwerk te verrig nie, en ook mag 'n werknemer
nie stuk- of taakwerk verrig nie.

13
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9. PromsitioN oF EMPLOYMENT OF ANY P¥RSON UNDER
tEE ACE oF FOURTEEN YEARS. '

An employer shall not employ any person under the age of
fourteen years

10. Unirorms, OvEraLns, Wassing Coars aND/oR APRONS,

An employer who reguites an employee to wear. a uniform,
overall, washing coat and/or apron shall provide and launder
or clean such garments free of charge and they shall remain
the property of the employer.

11. CERTIFICATES OF SERVICE.

An employer shall upon termination of the contract of
employment of any member of any class of his employees,
other than a casual employee, furnish such employee with a
certificate of service showing the full name of the employer
and of the employee, the occupation in which he was employed,
the date of commencement of the contract of employment,
the date of termination of the coniract of employment and
the rate of remuneration at the date of such termination.

12, TERMINATION OF Contrict o¥ EMPLOYMENT.

(1} A weekly employee or his employer shall give not less
than one week’s molice and a monthly employee or his
employer shall give not less than two weeks’ notice to termi-
nate the contract of employment: Provided that this shall
not affect the right of an employee or an employer to termi-
nate the contract of employment without notice for any cause

recognised by law as sufficient; or any agreement hetween an

employee and an employer which provides for a period of
notice of equal duration on hoth sides and for longer
than one week or two weeks as the case may be. :

(2) Annual leave and notice shall not run concﬁrrent}y.

(8) An employer shall provide his employee with work
during the whole period of such notice or in lieu thereof shall
pay such employee an amount not less than—

(a) if a weokly employee, the weekly remuneration which the
employee was receiving immediately prior to the date
of such notice;

(b) if a monthly employee, remuneration at the rate which
the employee was receiving immediately prior to the
date of such notice; .

(¢) if an agreement has heén emtered into in terms of the
second proviso to sub-clause (1), the remuneration

. proportionate. to_the period of notice agreed upon.

(4) Tho ‘notice referred to in ‘sub-clause (1) shall be so given
as to take effect from— E: .

(@) in the case of a weekly employee, the usual weekly pay-
day of the establishment;

(b) in the case of a monthiy .employee, the first or the
fiftteenth day of the month, =

as the case may be.

13. ArTeENDANCE REGISTER.

(1) Bvery employer shall provide in his establishment one
or more attendance registers in which provision is made for
the entries which an employee is, in terms of sub-clause (2),
required to make: Provided that in lieu of such attendance
register an employer may provide a semi-automatic time
recorder with the necessary cards as nearly as practicable in
the following form:— i

9. VerBoD oP INDIENSNEMING VAN ENIGE PERSOON ONDER
- . VEERTIEN - JAAR OUD, .

. 'n Werkgewer mag geen persoon onder veertien jaar oud
in diens neem nie: :
10. Untrorms, Oorissse, WASBARE BAADIIES BN /OF VOORSKOTE.

_'n Werkgewer wat vereis dat 'n werknemer 'n uniform, oor-
jas, ‘wasbare baadjie en/of voorskoot dra,” moet sodanige
kledingstukke kosteloos verskaf en laat was en stryk of

- skoonmaalk en hulle bly die eiendom van die werkgewer.

) 11. DIENSSERTIFIKATE.
'n Werkgewer moet by besindiging van die dienskontrak
van enige lid van enige groep van sy werknemers behalwe 'n
los werker sodanige werknemer van 'n dienssertifikaat voor-

- gien waarop die volle naam van die werkgewer en van die

werknemer, die beroep wsarin hy in diens was, die aan-
vangsdatum van die dienskontrak, die datum van beéindiging
van die dienskontrak en die loon op datum van sodanige
hedmdiging aangegee is. . .

12, Bermpiging vAN DENsKONTRAK.

(1) ‘n Weeklikse werknemer of sy werkgewer moet minstens
een week kennis van diensopsegging gee en 'n maandelikse
werknemer of sy werkgewer moet minstens twee weke kennis
van diensopsegging gee om die dienskontrak te beéindig:
Met dien verstande dat dit nie die reg van 'n werknemer of
'n werkgewer om die dienskontrak te bedindig sonder kennis-
gewing om enige rede erken by wet as voldoende sal raak niej
of enige ooreenkoms tussen 'n werknemer en 'n werkgewer wat'
voorsien vir ’n tydperk van kennisgewing van gelyke duur
aan albei kante en vir langer as een week of twee weke na
gelang van die geval, .

(2) Jaarlikse verlof en kennisgewing van diensopsegging
mag nie saamval nie.

(3) 'n Werkgewer moet aan sy werknemer werk verskaf

_gedurende die hele tydperk van sodanige kennisgewing of

moet in plaas daarvan aan sodanige werknemer 'n bedrag
van minstens—

(z) die weeklikse loon wat die werknemer ontvang het
onmiddellik voor die datum van sodanige kennisgewing
betaal indien 'n weeklikse werknemer;

(h) die loon betaal wat die werknemer ontvang het onmid-
dellik voor die datum van sodanige kenniggewing indien
'n maandelikse werknemer ;

(¢) die loon hetaal in verhcuding met die tydperk van
kennisgewing waartoe coreengekom is as 'n ooreenkomns
ingevolge  die - tweede voorbehoudshepaling by sub-
klougile (1) aangegaan is,

(4) Die kennis waarna in subklousule (1) verwys word,

moet so gegee word dat dit van krag word— :

{a) in geval van 'n weeklikse werknemer vanaf die gewone

. weeklikse betaaldag van die inrigting;

(b) in geval van 'n maandelikse werknmemer vanaf die
eerste of vyftiende dag van die maand,

na gelang van die geval

15. BYWONINGSREGISTER.

(1) Elke werkgewer moet in sy inrigting een of meer
hywoningsregisters verskaf waarin voorsiening gemaak is vir
die inskrywings wat 'n werknemer ingevolge subklousule (2)
vereis word om te maak., Met dien verstande dat 'n werk-
gewer in plaas van sodanige bywoningsregister 'n half-
outomatiese tydsregistrasietoestel kan voorsien met die nodige
kaarte so na as moontlik aan onderstaande vorm:—

Nowsuiiaias
NAAMLeutuieerernvans cortannserrrasnrarasnsasasssrsasnisnasnrrsnes
Week eindigende. ... ..ooovieeeireecssmssraaneneenseeeens o,
Dag. _ In. tJ_it_._ In. | Uit. Totaal.
Day. | In. | Oupt. | In Qut. Total "
a.m. f v.m,
Monday...cvusrnasnans Maandag....... R
p.m. n.m.
a.m. v.am.
Tuesday...ooveesnnens . Dinsdag.......ooovnnns :
p.m. n.m.
a.m. v.m.
Wednesday. .vovreeernnss Woensdag..ocoverivernes
p.m. ) n.m.
a.1m. v.m,
Thursday ..ovceeennns i Donderdag..... G
p.m. n.m,
a.m, v.m.
Friday..ooeivneenannns VAgdag..coe s wrmanrnes e
p.m. n.m.
a.m, v.m,
Saturday.........0ine . Baterdag...ooovnrinninns
pam. n.m.
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(2) Unless precluded from doing so by sickness or other '

unavoidable cause, -every shop assistant or clerical employee
who is in receipt of remuneration of less than £360 per annum

shall day by day and in respect of each day make the following.

entries in the register referred to in sub-clause (1):—

(a) Signature of employec;

(b) time of commencing work;

(¢) time of finishing work; . . .

(d) time of commencement and termination of each meal
) interval off work; : .

(e) time of starting and finishing any overtime worked;
(f) total number of hours worked each day :

Provided that in axd establishment in which a semi-automatic
time recorder is provided every shop assistant or clerieal
employee who is in receipt of remumneration of less than
£360 per annum, unless precluded from doing so by sickuess
or other unavoidable cause, shall day by day and in respect of
each day, by means of the semi-automatic time recorder, make
such entries as are prescribed in the proviso to sub-clause (1).

(3) Every employer shall retain the completed attendance
registers or semi-automatic time recorder cards for a period
of three years subsequent to the date of the completion thereof.

14, Loc Boox.

(1) Every employer shall provide each driver of a delivery

van or motor vehicle used for the conveyance of goods in his
employ with a log book as nearly as practicable in the
following form:—

_ Daily Log.
Name of Employer......c.cccoeeiiiiiiiiiiicunnniinnnnn:
Name of driver.........ccoceaens SRR N TR "

sassisneaaens e

Time of starting work .......am. /pm..... a.m./p.m
Time of finishing work a.m./p.m a.m, /p.m
Number of hours worked......ccciiviviviiiiiinriniinciccas
~ Meal hours frem ... ... veedum fpm. to L a.m./p.m.
Rest intervals from e L [P, O L a.m. [p.m.
Particulars of accidents and/or delays.......c.oooeviiinninninns

_ T (Signature of Driver.)
DAt eiterreseresmresenerenssenes A9

(2) Every driver of a delivery van or motor vehicle used

for the conveyance of goods upon being provided with the
log book referred to in sub-clause (1) shall keep the said
daily log in duplicate, as nearly as practicable in the form
prescribed, in respect of each day's work, and shall within
twenty-four hours of the completion of the ciay’s work to which
it relates deliver a duplicate completed copy thereof to his
employer. ) =

(3) Bvery employer shall retain the duplicate completed
copy of the daily log, which in terms of sub-clause (2) has
been delivered to him, for a period of three years subsequent
to the occurrence of that event. -

]

% No. 2080.] :
WAGE ACT, 1937.

OCCUPATION OF MOTOR TRANSPORT DRIVING
: ; o (DURBAN), : -

I, Warter Baviey Mapenwy, Minister of Labour, hereby,
in terms of section sevenfeen of the Wage Act, 1937 (Act
No. 44 of 1937), cancel as from the lst January, 1940, the
provisions of Determination 59, published under Government
Notice No. 975 in the Guazette of the 17th June, 1938, in so
far as they apply to persons engaged in that section of the
Commercial Distributive Trade carried on by the holder of a
bottle liguor licence isswed under the Liquor Act, 1928, or
any amendment thereof, and by every person who is required
to take out one or more of the following trading licences
as provided in Part T of the Second Schedule to the Licences
Consolidation Act, 1925:— :

Ttem 10: Fresh Produce Dealer;
Item 11: General Dealer;

in the Magisterial Distriet of Durban.

WALTER B. MADELEY,
(C. 1069/118.) Minister of Labour.

N.B.—The effect of this notice is to execlude from the
provisions. of Determination No. 59 motor vehicle drivers
employed by hottle store keepers, fresh produce dealers;, and
general dealers, The wages and conditions of employment of

such drivers will in future he governed by the provisions of

Determination No. 70 published under Government Notice
No. 2079 of 22nd December, 1930, .

[22 Docember 1939,

11937 (

(2) Tensy deur siekte of ander onvermydelike .oorsaak
verhoed om dit fe doen, moet elke winkelbediende of klerklike
werknemer wat minder as £360 per jaar ontvang, dag vir-
dag en betreffende elke dag onderstaande inskrywings in die
register waarna in subklousule (I) verwys word, aanbring:—

(a) handtekening van werknemer;

(b) begintyd van werk;

(¢) ophoutyd van werk;

(d) begin- en ophoutyd van elke etenstyd sonder fiens;
(e) begin- en ophoutyd van cnige oortyd gewerk;

(f) totale getal ure elke dag gewerk;

Met dien verstande dat in 'n inrigting waar 'n half-outoma-
tiese tydsregistrasietoestel verskaf is, elke winkelbediende of
klerklike werknemer wat ’'n loon van minder as £360 per
jaar ontvang, tensy weens siekte of ander onvermydelike
oorsaak verhoed ‘om dit te doen, dag vir dag en betreffende
elke dag deur middel van die half-outomatiese tydsregistrasie-
toestel sodanige inskrywings moet aanbring as wat in die
voorbehoudsbepaling by subklousule (1) voorgeskryf is.

(3) Elke werkgewer moet die voltooide hywoningsregisters
of half-outomatiese tydsregistrasietcestelkaarte vir 'n tydperk
van drie jaar na die datum van die voltooling daarvan hou.

14. REGISTER.

(1) Elke workgewer moet aan elke bestuurder van ’n
aflaweringsvervoerwa of motorveertuig gebruik vir die vervoer
van goedere in sy diens 'n register verskaf so na as moontlik
aan onderstaande vorm :—

Daclikse Opgawe.

Naam van Welsrkgewer..‘....... ..........................

Naam van bhestuurder......coevereviiniirinieinrnnns A

Begintyd van werk...............v.m. fn.m.......eev. vm, 00
Ophoutyd van werk......... SRR 81 TV (15 RPN % 1 1 51 15 11
Getal ure gewerk.......cooviveeereeenrernesirsrnanes I
Etenstye vanaf.........v.am./nam. ot .......... v.m. /n.m.
Rustye vanaf..........v.m [nm, tob .......¥v.m /nm.
Besonderhede van enige ongevalle en/of oponthoude.........

D T P L R TR .

_ .Haﬁ&tekén_ipg_ v:_ah _-l:qes_ispﬁr.ﬂer..

(2) Elke bestuurder van 'n afleweringsvervoerwa of motor--
voertuig gebruik wvir die vervoer van goedere moet, as hy
voorsien word van die register waarna in subklousule (1)
verwys is, genoemde daelikse opgawe in duplikaat hou in ’n
vorm so na as moontlik aan did voorgeskryf betreffende elke
dag se werk en moet binne vier-en-fwintig uur na die voltooi-
ing van die befrokke dag se werk ’n voltooide duplikaat daar-
van aan sy werkgewer verstrek. o

(3) Elke werkgewer moet die voltooide duplikaat van die
daelikse opgawe wat ingevolge subklousule (2) aan hom
Eerstrek is vir 'n tydperk van drie jaar wat volg op dié voorval

ou, .

¥ No. 2080.] [22 Desember 1939,

LOONWET, 1937.

MOTORVERVOER-BESTUURBEDRYF (DURBAN).

Ek, Warrer Baviey Maveiy, Minister van Arheid,

herroep hierby, kragtens artikel sewentien van die Loonwet,

%Vet No. 44 van 1937), vanaf die lste Januarie 1940,
die bepalings van Vasstelling No. 59 afgekondig by
Goewermentskennisgewing No. 975 in die Staatskoerant van
17 Junie 1938, in soverre hulle van toepassing is op persone
in diens in daardie afdeling van die kommersisle distribusie-
bedryf voortgesit deur 'n houer van 'n bottel-dranklisensie
uitgereik onder die Drankwet, 1928, of enige wysiging daar-
van, en “deur elke perscon wat vereis word om een of meer
van onderstaande handelslisensies uit te neem soos bepaal
in Deel I van die Tweede Bylae by die Licenties Konsolidatie
We_t}, 1925:-— '

Ttem 10: Handelaar in vars produkte;

Item 11: Algemene Handelaar;

in die magistraatsdistrik Durban.

WALTER B. MADELEY,
(C. 1069/118.) Minister van Arbeid.

L.W.—Die uitwerking van hierdie kennisgewing is om van
die Dbepalings wvan Vasstelling No. 659 motorveertuig-.
bestuurders in diens by drankwinkelhouers, handelaars in
vars produkte, en algemene handelaars uit te sluit. Die

lone en diensvoorwaardes van sodanige bestuurders sal in

die toekoms . deur die bepalings van Vasstelling No. 70
afgekondig by Goewermentskennisgewing No. 2079 van 22
Desember 1939 heheer word. i

15 .
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" % No. 2081.] - [22 December 1939.

i3

WAGE ACT, 1937

OCCUPATION OF MOTOR TRANwPORT DRIVING -
. (WITWATERSRAND AND PR}JTORIA) o g

I, WﬁL’I’ER Bavrey MADELEY, MlnIStEI of Labnur heveby,
in terms of section seventeen of the Wage Act, 1937 (Act- No,
44 of 1937), cancel as from the Ist January, 1940, the pro-
visiong of Determination No. 56 published nnder Government
Notice No. 877 in the Gazette of the 12th March, 1937, is so
far as they apply to persons enmgaged in that section of the
Commercial Distributive Trade carried on by the holder of a
bottle liguor licence issued under the Liguor Act, 1928, or
any amendment thereof, and by every person who-is reqmred
to take out one or more of the following trade licences as
provided in Part I of the Becond Schedule fo the Licences
Consohdatwn Act, 1925:—

“Ttem 10: Fresh Produce Dealer;
Item 11: General Dealer,

in the Magisterial Districts of Pretoria (e*{cludmg the farm
Geelbeksvley No. 345, added thereto. by Proclamation No.
125 of 1936, but incll‘lding the farms transferred from the
said district to the Magisterial District of Witbank by the
said proclamation), Krugersdorp (excluding the farm Hol-
fontein No. 161 added thereto by Proclamation No. 40 of
1936), - Roodepoort, Johannesburg, Germiston, Boksburg,
Benoni, Brakpan, Springs and Heidelberg.

WALTER B. MADELEY,

€.1068/100. Minister of Laho’ur

N.B.—The eﬂ'et,t of thls notlce i to exc]ude from the pro-
visions of Determination No. motor vehicle drivers
employed by bottle store keepers, fresh produce dealers, and
general dealers,. The wages and conditions of employment of
. such drivers will in future be governed hy the provisions of
Determination No. 70 publlshed under Government Notice
No. 2079 of 22nd December,

T

‘vars

| % No. 2081.] [22 Desember 1939, -

LOONWET, 1937.-

MC‘TOR VERV OER BESTUURBEDRYF
(WITWATERSEAND EN PRETORIA).

Ek, Warrern Bavisy DMapeiey, . Minister - van - Arbeid,
herroep ‘hierby, kragtens artikel sewentaen van die Lm}lmet
1937 (Wet No. 44 van 1837), varaf die Iste Januarie 19"0 :
die bepalings van Vasstelling No. 56, ‘afzekondig by
Goewerments enmscrewmg No. 377 in die S‘taatskaemﬂt van
12 Maart 1937, in ‘soverre hulle van toepassing is op persone
in diens in daardie -afdeling van die kommerswle distribusie-
bedryf voortgesit deur die houer van 'n bottei dranklisensie
uitgereik onder die Drankwet, 1928, of enige wysiging daar-
van, en deur ellke persoon wat vereiz word om een of meer
van_onderstaande handelslisensies nit te neem soos ‘bepaal
in Deel 1 van die Tweede Bylae by die Licenties Kongolldatle
Wet, 1925:—

Ttem 10; Handelaar in- vars predukte;
- Ttem 11: Algemene handelaar; . .- :

in die magistraatsdistrikte Pretoria (waa.aby dle p}aas Geel- ;
beksvloy No. 345 daarby gevoeg by Proklamasie No. 125 van
1936 uitgesluit word, maar waarby die dplase oorgehring vanuit
genoemde distrik na die magistraatsdistrik Witbank by ge-
noemde Proklamasie ingesluit is), Krugersderp (iwaarhy die
plaas Holfontein No. 161 daarby gevoeg by Proklamasie No.
40 van 1936 uitgesluit word), Roodepoort, Johannesburg,

Germiston, Boksburg, Benoni, Brakpan, Springs en Heidel-

WALTER B. MADELEY,
(C. 1069/109.) - . Minister van Arbeid.

-L.W.—Die unitwer kmg van, lnel die kenniggewing is om van
die bepalings van Vasstelling No. 56, motorvoertuig-
hestuurders in diens by dmnkwmkelhouers, handelaars in
produkte, en algemene handelaars uit te sluit. Die lone
en diensvoorwaardes van sodanige bestuurders sal in die
toekoms deur die bepalings van Vasstelling No. 70 afgekondig
by Goewerment&kenmsgewmg No. 2079 van 22 Desember
1939 heheer word. ;
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