BUITENGEWONE

VAN DIE UNIE VAN SUID-AFRIKA

EXTRAORDINARY

THE

UNION

[As 'n Nuusblad by die Poskantoor Geregistreer.]

OF SOUTH FRICA

g

[{Registered at the Genera! Post Office as a Newspaper.]

Vor. CLXL)] PRYS 6d. PRETORIA,

4 AUGUSTUS
4AUGUST

1950. PRICE 64d. [No. 4439,

Alle Proklamasies, Goewenments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-
bohoek met 'n ¥ gemerk.

GOEWERMENTSKENNISGEWINGS.

All Proclamations. Government and General Notices published
for the first time, are indicated by a % in the left-hand
upper corner. ' '

GOVERNMENT NOTICES.

Onderstaande Goewermentskennisgewings word  vir
algemene inligting gepublisesr: —

DEPARTEMENT VAN ARBEID.

sk No. 1909.1 [4 Augustus 1950.
" NYWERHEID-VERSOENINGSWET, 1937.

SKOENHERSTELLINGSNYWERHEID, PORT
y ELIZABETH.

Ek, Barenp JacoBUs SCHOEMAN, Minister van Arbeid,
verklaar hierby—

(@) kragtens subartike! (1) gelees tesame met sub-
artikel (6) van artikel agt-en-veertig van die
Nywerheid-versoeningswet, 1937, dat al die bepa-
lings van die Qoreenkoms wat in die Bylae verskyn
en betrekking het op die skoenherstellingsnywer-
heid vanaf die tweede Maandag na die datum van
bekendmaking van hierdie kennisgewing en vir die

. tydperk wat eindig 2 jaar vanaf die genoemde
tweede Maandag, bindend is op die werkgewers-
organisasie en werkgewer en die vakvereniging wat
genoemde Qoreenkoms aangegaan het en op die
werkgewers en werknemers wat lede is van daardie
organisasie of daardie vereniging: '

(b) kragtens subartikel (2) gelees tesame met sub-
artikel (6) van artikel agr-en-veertig van genoemde
Wet dat die bepalings vervat in klousules 3 tot en
met 15 van genoemde Qoreenkoms vanaf die tweede
Maandag na die datum van bekendmaking van
hierdie kennisgewing, en vir die tydperk wat eindig
2 jaar vanaf die genoemde tweede Maandag in die

" munisipale gebied Port Elizabeth bindend is op die
ander werkgewers en werknemers betrokke by of
in diens van genoemde nywerheid in fabrieke soos
omskryf in die Wet op Fabricke, Masjinerie en
Bouwerk, 1941; en _

(¢) kragtens -subartikel (4) gelees tesame met sub-
artikel (6) van artikel agf-en-veertig van genoemde
Wet dat die bepalings vervat in klousules 3 tot en
met 15 van genoemde Ooreenkoms vanaf die
tweede Maandag na die datum van bekendmaking

" van hierdie kennisgewing, en vir die tydperk wat
eindig 2 jaar vanaf die genoemde tweede Maandag
in die munisipale gebied Port Elizabeth mutatis
mutandis van toepassing is ten opsigte van persone
wat nie by die woordomskrywing van die uvitdruk-
king ,, werknemer ”, vervat in artikel een van
genoemde Wet, ingesluit is nie en wat in diens is
van genoemde nywerheid in fabricke soos omskryf

in die Wet op Fabrieke, Masjinerie en Bouwerk, |

1941,
B. J. SCHOEMAN,

Minister van Arbeid.

‘A—4140

The following Goverhment Notices are published for
general information:— - _ '

DEPARTMENT OF LABOUR.

# No. 1909.] ~ [4 August 1950.
INDUSTRIAL CONCILIATION ACT, 1937. '

SHOE REPAIRING INDUSTRY, PORT ELIZABETH.

- I, BAREND JAcoBUS ScHOEMAN, Minister of Labour, de
hereby—

() in terms of sub-section (1) read with sub-section
(6) of section forry-eight of the Industrial Concilia«
tion Act, 1937, declare that ail the provisions ‘of
the Agreement which appears in the Schedule
hereto, and which relates to the Shoe Repairing
Industry, shall be binding from the sscond Monday
after the date of publication of this notice, and for
the period ending 2 years from the said second
Monday, upon the employers’ organization and.
employer who and the trade union which entered
into the said Agreement and upon the employers
and employees who are members of the organiza«
tion or that union;

(b) in terms of sub-section (2) read with sub-section
(6) of section forty-eight of the said Act, declare
that in the Municipal Area of Port Elizabeth the
provisions contained in clauses 3 to 15 (inclusive),
of the said Agreement shall be binding from the
second Monday after the date of publication of
this notice, and for the period ending 2 years from
the said second Monday, upon the other employers
and employees engaged or employed in the said
industry in factories as defined in the Factories,

 Machinery and Building Work Act, 1941; and

(¢) in terms of sub-section (4) read with sub-section
(6) of section forry-eight of the said Act, declare
that in the Municipal Area of Pert Elizabeth and
from the second Monday after the date of publica-
tion of this notice, and for the period ending 2
years from the said second Monday the provisions
contained in clauses 3 to 15 (inclusive), of the
said Agreement shall mutatis mutandis apply in
respect of persons who are not included in the
definition of the expression “employee ” contained
in section one of the said Act and who are employed
in the said industry in factories as defined in the
Factories, Machinery and Building Work Act,

1941. -
B. J. SCHOEMAN,
Minister of Labour.
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AANHANGSEL,

SHOE AND LEATHER REPAIRERS WORKERS UNION
TEEN DIE PORT ELIZABETH SHOE AND LEATHER
REPAIRERS' ASSOCIATION EN DIE FIRMA SHOE
HOSPITAL. :

OOREEMNKOMS
ingzvolge die bepalings van die Nywerheid-versoeningswet, 1937,
aangegaan en gesluit tussen die
_ Shoe and Leather Repairers’ Workers' Union
(hierna genoem die ,, werknemers”™), aan die zen kant, en die
Port Elizabeth Shoe and Leather Repairers’ Association
en die firma Shoe Hospital
(hieraa genosem dig ,, werkgewers™), aan die ander kanl

1, BESTEK EN TOEPASSING VAN DIE (QOREENKOMS.

[biz bepalings van hierdie Qoreenkoms moet nagekom word
deur alle werkgewers en werknemers wat die skoenherstellings-
nywerheid uitoefen in die munisipale gebied Port Elizabeth, in
inrigtings wat fabrieke is soos bepaal by die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, en vir wie lone in klousule 4 van
die Qereenkoms voorgeskryf word.

2. TERMYN VAN TOEPASSING VAN COREENKOMS.
[vie Coreenkoms tree in werking op ’n datum wat deur die

Minister vasgestel word kragtens die bepalings van subartikel (1).§

van artikel age-en-veertig van die Wet en bly twee jaar van krag
ef vir ‘n tydperk wat deur die Minister bepaal word.

3. WOORDBEPALINGS,

Eike uitdrukking wat in hierdie Qoreenkoms gzbruik word en
in die Nywerheid-versoeningswet, 1937, bepaal is, het dieselfde
betekenis as in daardie Wet; elke verwysing na 'n wet omvat elke
wysiging van dié¢ wet en tensy 'n ander bedoeling blyk, shuit
waorde wat die manlike geslag aandul ook . vrousns in;
_tensv in stryd met die samehang, beteken—

» Wet”, die Nywerheid-versoeningswet, 1937;

» bestellingswerwer ¥, 'n werknemer, behalwe 'n ontvangdépdt-
assistent, wat van huis tot huis rondgaan om bestellings op
te seem, of fe werwe, vir nuwe of herhalingsorders vir herstel
van skoeisel:

. los werknemer ”

waek by dit elfde werkgewer in diens is;

o 2fleweraar ¥, 'n werknemer wat skoeisel van watter aard ook
aflewer of ontvang, maar sluit nie ’n ontvingdépdt-assistent
of*'n bestellingswerwer in nie;

. soolkante-gladsayer ®, 'n werknemer wat die soolkanfe van
skoeisel van enige aard gladsay; .

,» randsetwerker ©, 'n werknemer wat die rande van skoeisel van
watter azrd ook set;

. ervaring 7. die tofale tyd of tye diens wat

‘n werknemer,

behalwe " bestellingswerwer of ’n afieweraar, in die skoen-

herstellingsnywerheid gehad het;

. Dasser ”, i werknemer met minsiens vier jaar ervaring en wat
aimal van onderstaande werksaamhede kan uitvoer en meer
as een verrig:—

Handsny van sole;

afstroop van sole en hakke;

insit van binnesole (beha]wc sokvoerings);
insit van verstywers;

herstel-en innaai van nuwe soolranijies;
aansit van sole en opvul van onderskoen;
ru-afwerking van sole;

groewe maak;

groewe siuit;

brugspykerwerk;

sole met die hand aannaai;

hakke maak;

hakke cortrek, vasmaak en middelwerk;

nalgemene werker”, 'n werknemer, behaiwe 'n leerling, wat
. paswerk 7 tesame met een of meer van dis volgende werk-
saamhede verrig:—

Handnaaiwerk:

ru-afronding;

kleur;

lappe met masjien opsit en hakke maak;

» handnaaiwerker 7, 'n werknemer, behalwe ’n leerling, wat met
die hand paaiwerk aan sole, soolrantiies en/of ander leer-
werk verrig;

» hakmaker 7, ’n werknemer wat hakke vir skoeisel van watter
sard ook maak;

»hakke of onderkante skuur”, 'm werknemer wat hakke en
onderkante van skoeisel van watter aard ook skuur;

» lzerling "—

{a) ten opsigte van 'n handnaalwerker kleurder, poleerder,
skoonmaker en verwer, of 'n werknemer wat groewe
maak, groewe siuit, -'n brugspykerwerker, ‘n werk-
nemer met minder as 1% jaar diens,

{H) ten opsigte van ’n randsetwerker, 'n haklaag- of bostuk-

snyer, ‘'n ru-afronder en groewemaker of afstroper, 'n
werknemer met minder as twee jaar ervaring;

verder, .

'n werknemer wat hoogstens drie dae in ’n’

SCHEDULE.

SHOE AND LEATHER REPAIRERS WORKERS UNION
VERSUS THE PORT ELIZABETH SHOE AND LEATHER
REPAIRERS ASSOCIATION AND MESSRS. SHOE
HOSPITAL.

AGREEMENT

in accordance with the provisions of the Industrial Conciliatioa
Act, 1937, made and entered into between

The Shoe and Leather Repairers’ Workers’ Union

(hereinafter referred to as the “ employees ™), of the one patt,
and

The Port Elizabeth Shoe and Leather Repairers’ Association
and
Messrs. Shoe Hospital
(hereinaflter referred to as the employers ™), of the othcr part.

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be ohserved within the
municipal area of Port Elizabeth by all employers and employees
engaged or employed in the Shoe Repairing Industry in establish-
ments which are factories as defined in the Factories, Machinery
and Building Work ‘Act, 1941, and for whom wages are prescribed
in clause 4 of the Agreement.

2. PeRiop OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such day as may
be fixed by the Minister of Labour in terms of sub-section (1) of
section forty-eight of the Act, and shall remain in force for two
years or for such_ period as may be determined by the Minister.

3. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1937, shall have the same
meanings as in that Act, any reference to an Act shall include any
amendment of such Act and unless the contrary intention appears,
words importing the masculine gender shall . inciude females;
further, unless inconsistent with the context—

* Act” means the Industrial Conciliation Act, 1937;

“ecanvasser ¥ means an employee who on a house-to-house
round is engaged in inviting, soliciting or canvassing new or
repeat orders for footweal to be repaired;

*“casual employee” means an employee who is employed by
the zame cmplﬁ)er on not more than three days in any ong
wee

“deliverer” means an emploves, other than a canvasser,
engaged in the delivery of and the receiving of footwear of
any descri ption
“edge trimmer” means an employee. other than a learner,

“ engaged 1n thc edge trimming of footwear of any description;
“ edge setier ” means an employee, other than a learner, engagad
in the se:ting of edges of footwear of any deseription;

* experience ” means the total peried or periods of employment
an employee, other than a canvasser or a d“l-\«mel, has had
in the Shoe Repairing Industry;

“ fitter ” means an employee who has had not less than four
years’ cxperience, who can perform all, and who is engaged
in more than one of the following operations:—

Sole cutting by hand;
sole and heel stripping:
fitting insoles {other than sock linings};
fitting stiffeners;
welt repairing and sewing in new welts;
sole aftaching and bottom filling;
rough trimming of soles;
channelling;
channel closing;
walst nveling,
hand stitching of soles;
heel] building;
_heel-covering, attaching and shanking;

“general worker ” means an employee, other than a learmet,
who is engaged in the operation of * fitting™ fogether with
one or moere of the following operations :—

Hand stitching;

rough rounding;

staining; )

machine patching and heeling;

“hand stitcher” means an employee, other than a learngr,
engaged in the hand stitching of soles, welts and/or any othsr
leather items;

* heeler
in the building of heels for.footwear of any description;
“heel and bottom scourer ” means an employee, other than a
learner, engaged in the scouring of heels and bottoms of

footwear of any description;

““learner ” means— -

(a) in relation to a hand stitcher, a stainer, polisher, cleansr
and dyer, or an employee engaged on channel openiug,
channel closing and waist riveting, an employee widl
less than 14 years’ experience;

() -in relation to an edge setter, a lift cutter or- -top cuttcr,
a rough Tounder and channeller or a stripper, am
employee with less thaa two years’ experience;

¢

means, an employee, other than a learner, engaged .

.
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(c) ten opsigte van ’n hak- en onderkante-skuurder, 'n
: spykerwerker *of “n aanplakpersbereider, 'n werknemer
met 'minder as 24 jaar ervaring; )

(d) ten opsigfe van ’n hakmaker, 'n masjienlapper of n
aanplakpersbediener, 'n werknemer met minder as drie
jaar ervaring;

(e) ten opsigte van ’n socolkante-gladsnyer, 'n werknemer
met minder as 3% jaar diens; £ e

(f) ten opsigte van ’n passer, 'n algemene werker, 'n pers-
en handsoolsnyer of 'n Rapid-naaimasjienbediener, ‘n
werknemer met minder as 4 jaar ervarng;

maar sluit nic 'n werknemer im wat as besteflingswerwer of
_afleweraar in diens is nie;

,» haklae-snyer ”, *n werknemer, behalwe 'n leerling, wat met die
hand- of masjien haklae, bostukke en afwerkstukke sny;

,, masjienlapper ”, ’n werknemer, behalwe ’n leerling, wat binne-
_voerings, agtervoerings lap, ogies insit, hakke oortrek, hakke
aansit en/of soortgelyke werksaamhede met 'n masjien ver-
rig;

. snyer van sole met pers en hand ”, ’n werknemer, behalwe 'n
leerling, .wat-’n solepersmasjien bedien en met die hand sole
‘volgens patroon sny; -

» Rapid-naaimasjienbediener ”, 'n werknemer, bebalwe ’n leer-
ling, wat 'n sooclaannaaimasjien bedien;

., Tu-afronder en groefwerker ”, 'n werknemer, behalwe 'n leer-
ling, wat skoeisel van watter aard ook, afrond en groewe
maak; :

. spykerwerker”, 'n werknemer, behalwe ’'n leerling, wat aan
skoeisel van wafter aard ook, spykerwerk verrig;

,» kleurder, poleerder, skoonmaker en verwer”, 'n werknemer, -

" behalwe ’n leerling, wat skoeisel van watter aard ook, skoon-
maak, polzer, kleur en verf; : .

., afstroper ”, - 'n werknemer, behalwe ’n leerling, wat van
skoeisel van watter aard ook, ou en nuwe sole afstroop;

_,, skoenherstellingsnywerheid ” of -,, nywerheid ”, die herstel van
skoeisel van watfer aard ook, afgesien van die materiaal wat
vir die herstelwerk gebruik word; '

Lkort tyd”, 'n-tydelike vermindering van die getal gewone
werkure as gevolg van 'n tekort aan grondstowwe, 'n tydelike
handelslapte of 'n algemene defek aan installasie of masji-
nerie of ander onvoorsiene omstandighede;

., aanplakpersbereider ¥, 'n werknemer, behalwe ’n leerling, wat
skoeisel van watter aard ook, vir,die aanplakpers berei;

,. aanplakpersbediener ”, 'n werknemer, behalwe 'n leerling, wat
'n aanplakpers bedien; .

,loon”, dié gedeelte van die besoldiging betaalbaar aan ’n
werknemer ten opsigte van die gewone werkure -wat in klou-
sule 6 genoem word. : :

(2} By die indeling van 'n werknemer vir die toepassing van

hierdie Ooreenkoms moet hy as in dié klas beskou word waarin
by hoofsaaklik of uitsluitlik werksaam is.

4, BESOLDIGING.

(1) Geen werkgewer en geen werknemer mag onderskeidelik
jaer lone as ondergenoemde betaal of aanncem nie:—
Per week.
A, Werknemers behalwe los werknemers. £ s d
(a) Bestellingswerwer— . :

onder I8 JAAT i cui as vwsv wen sse san wse ww 112 9
00T A8 JAAT (v sos vivins et ki e a2 o B
{b) Afleweraar—
onder 18 jaar ... .. T T T e g 1 | 1]
0or 18 Jaar ... . i e aee nen s en e e 0
(c) Soolkante-gladsnyer ... oo cev cer cr it e e i9
(d) Randsetwerker ... e e vee cor con cen e ee e 6
€2) PASSEL .10 vee ee vee see ses ses des sae see dee oaer 9

{f) Algemene WeTKET ... (.. .ot cis ven e en ves aae

() Hakmaker o v o swoosnosmsses e sussnsmen

(i) Handnaaiwerker ... ... ... oo ci cen e

(i) Hakke- en onderkante skuurder ... ... ... .o .0

() MASHENIADDEr woa ofv sor iampmmmwes sor wne won spes

ot (k) Haklagssnyer ... i cen s e e e e
© - {]y Snyer van sole met pers en hand ... ... ... ...
(m) Rapid-naaimasjienbediener ... ... ... ... ... ...

(n) Ru-afronder en groefwerker ... ... ... ... ...

(o) Spykerwerker ... ... ...

(p) Kieurder, poleerder,

(@) ALSITOPEr ..o oo con cie ie wir see sie bee st ees

(r) Aanplakpersbereider ... ... oo viv vis i e

{s) Aanplakpersbediener ... ... oo cor e een b e

() 'n Werknemer werksaam met een of meer van

die volgende:— _

Groewe maak, groewe sluit en brugspyker-

B2 ORI B3 R B2 B W W R 1 BB B W R B R

: . - :
= ; .

AT OWONRANOOAS; W

aas sas was saw was maw --a\
skoonmaker en verwer

E =R === R~

10

E

WETks ais i ma TREeEE We e e 21 6

() Leerling:— S
Eerste ses maande ervaring ... ... ... ... ... 1 6 3
Tweede ses maande ervaring ... ... ... ... 110 6
Derde ses maande ervaring ... ... ... ... ... 116 9
Vierde ses maande ervating ... ... .. oo ... 2 1 6
Vyfde ses maande ervaring ... ... ... ... ... 2 6 6
. Sesde ses maande ervaring ... ... ... ... ... 2 11 6
Sewende ses maande ervaring ... ... .. ... 217 ©
3 2 0

Agste ses maande €IVATNINE ... ver ver s van

. (¢) in relation to a heel and. bottom scourer, a slugger or
a stuck-on press preparer, an employee with less than
. 2% years’ experience; :

(d) in relation to a heeler, a machine patcher, or a stuck-
on press worker, an employee with less than 3 years’
experience; : 5

(e) in relation to an edge trimmer, an employee with less
than 3% years’ experience; . ;

(f) in reiation to a fiter, a peneral worker, a press znd
hand sole cutter or a rapid stitcher, an employee with
less than 4 years’ experience; -

but does not include an employee engaged as a canvasser or
deliverer; £ . s

“lift cutter” or “top cutter” means an employee, other than
a learner, engaged in the ‘cutting by hand or machine lifts, .
top picces and fittings;

“* machine patcher” means an employee other than a learmer,
‘engaged in patching sock lining, back lining, eyeletting, heel
covering, hecl attaching andjor any other similar operation
by machine; i

. “ press and hand sole cutter* means an employee, other than a
learner, engaged in the operation of a sole pressing machine
and cutting soles by hand from pattern to shape;

“rapid stitcher™ means an cmployee, other than a
engaged in operating a sole stitching machine;

“rough rounder and channeller” means an empioyee, other
than a learner, engaged in rounding, channeiling and grooving ~
of footwear of any description;

*slugger ” means an employee, other than a learner, engaged
in the operation of slugging of footwear of any description;

“ stainer, polisher, cleaner and dyer ” means ax employee, oiher
than a learner, engaged in cleaning, polishing, staining and
the dyeing of footwear of any description; ;

“stripper ” means an employee, other than a learner, engaged
in the stripping of old and new soles frocm footwear of any
description;

*“ Shoe Repairing Industry ” or ™ Industry ” means the repairing
-of footwear of all types, irrespective of the materials used in
their repair; '

“short-time ” means a temporary reduction in the number of
ordinary hours of work due to shortage of raw materials,
temporary slackness of trade or a géneral breakdown of plant
or machinery or other unforeseen emergency;

“stuck-on press preparer” means an employee; ‘other thar a
learner, engaged on preparing footwear of any description
for a stuck-on press; ;

“stuck-on press worker” means an employee, other tham a
learner, engaged on operating a stuck-on press; }

“wage ™ means that portion of the remuneration payable to
an employee in respect of the ordinary hours ef work referred
to in clause 6. '

~ (2) In classifying an employee for the purpose of this Agreement

he shall be deemed to be in that class in which he is whelly or
mainly engaged. :

4. REMUNERATION.”

(1) No employer shall pay and no employee shall accept wages.
lower than the following:—

learner,

A. Employees other than Casual Employees. ) Wii‘i.
(a) Canvasser— £ s d
under the age of 18 years ... .., ... ... ... 112 9
18 years of age’and over ... ... ... ... ... 2 4 O
{b) Deliverer—
_ under the age of 18 years ... ... .. ce-eee 1101
18 vears of ‘age and over ... ... ... wiw 2 003
(¢} Bdge trimmer .. ... o ces crn ot oeen e een e 2196
(d) Bdge seter ... ... ov con oin onr een aae -
TV FIEE woeadn: won s compme e sweoesnsm s o 2 &)
() Geperal Worker ... ... vi vt et et v e i 39 6
(o) Heeler oo vimas spe won v aives o ves swass & 14 10
() Hand stitcher ... ... ... .ot ves ter see e 201 6
(i) Heel and bottom scourer ... ... ... voo wee ... 2 10 1
() Machine patcher ... ... co voo e ver ver e oo 2 140
() Lt CHIET ... oo coo ir cew v vas vee ses meeeee 2 40
() Press and hand sole cutter ... ... ... v oo oo 3 9 6
(1) Rapid stitcher ... ... ... ... fo vot eee ereee en 39 6
(#} Rough rounder and channeller ... ... .. ccc ... 2 6 6
() SIAEEET oot s mawiiow ses Tsw wos siw iy s awes 2 10 G
(p) Stainer, polisher, cleaner and dyer ... ... ... 2 0 3
i) SlEpper sa seomse sa Wi wenvs womean 20 4 0
(r) Stuck-on press Preparer ..."... vee wee wee oee e 2 10 0
(s) Stuck-on press WOTKET ... ... vov vv vvr e oo 2 12 6
(1) An employee engaged on one or more of the.
following operations :— -
Channél opening, channel” closing and
waist riveling ... ... ... .. .h ot e e 2 1.6
(u} Learner— ) :
First six months’ expreience ... ... ... ... 1 & 3
Second six months' experience ... .. ... 110 6
_ Third six months’ experience ... ... e e 1169
. Fourth six monhts’ experience ... ... e e 21 6
Fifth six. months’ experience ... .., voo ... 2 6 6
Sixth six months’ experience ... ... ... ... 211 6
Seventh six months’ experience ... ... ... 2 17 0
Fipghth -six months’ experience ... we .. 3 2 @

«
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met dien verstande dat as ’n leerling ’n ‘werksaamheid verrig.

geskryf is, hy ooreenkomstig die leerlingskapskaal moet aangaan
tot die kerf onmiddelilk voor die gekwalifiseerde loon wat vir dié
werksaamheid voorgeskryf is en na ses mpande op daardie kerf
verhoog moet word tot die gekwalifiseerde loon vir dié werk-
saamheid. - -

B. Los werknemers—Vir elke dag of gedeelte van 'n dag diens,
een-vyfde van die hoogste weekloon voorgsskryf vir 'n werknemer
wat dieselfde klas werk verrig as wat van 'n los werknemer vereis
word.

(2) Niks in hierdie Ooreenkoms mag die skaal van besoldiging
verlaag waarteen 'n werknemer betaal is voor of op die datum |

waarop hierdie Qoresnkoms in werking tree nie.

(3) Kontrakbasis.—Vir die toepassing van hierdie klousule is die
basis van 'n werknemer se kontrak, behalwe dié van 'n los werk-
nemer, ‘n weeklikse, en behalwe soos bepaal by klousule 5 (3)
moet 'n werknemer len opsigte van ‘n week minstens die volle

weekioon betaal word wat in subklousule (1) van hierdie klousule !

voorgeskryl is, hetsy hy gedurende daardie weck die maksimum
_g;tal gawone ure in die Qoreenkoms voorgeskryf, gewerk het of
nie, - :

(4) Lewenskostetoclae—Benewens die lone wat in subklousule
(1) voorgeskryf word, moet 'n werkgewer elkeen van sy werk-
nemers 'n lewenskostetoelae betaal wat by Qorlogsmaatre€l No.
43 van 1942, soos gewysig, voorgeskryf is, met dien verstande dat
elke werkeewer elkesn van sy werknemers, behalwe los werk-
nemers en leerlinge, in sy diens by die datum waarop hierdie
Qoreenkoms van krag word, gedurende die eerste ses maande
ervaring, 'n bykomende lewenskostetcelae van twee sjiclings en ses
pennies per week moet betaal.

5. BETALING VAN BESOLDIGING.

(1) Elke bedrag aan 'n werknemer verskuldig moet weekliks
kontant betaal word en in 'n koevert of ander houer wees wat
die werkgewer se naam, die werknemer se naam, die werknemer
se bedryf, die getal gewone ure en oortydure gewerk, die verskul-
digde besoldiging en die tydperk waarvoor die betaling gedoen
word, aantoon. i

(2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan 'n los werknemer verskuldig is, kontant by diensbegindiging
betaal. .

(3) Die werkgewer mag nie die werknemer boetes oplé nie, ook
mag hy geen aftrekkings van sy werknemer se besoldiging maak
nie, behalwe die volgende; —

(a) Behalwe soos by klousule 8 bepaal, wanneer die werknemer
van werk weebly of afwesig is as gevolg van ongeval of
siekte, 'n aftrekking na verhouding met die tydperk van
afwesigheid;

(b) met die skriftelike toestemming van die werknemer, 'n
aftrekking van kontant wat aan die werknemer voorgeskiet
is; 3

(c) ingeval die gewone werkure wat by klousule 6 van hierdie
Qoreenkoms voorgeskryf is, verminder word as gevolg van
korttyvddiens., ‘n aftrekking van 1/45ste van' die weekloon
wat by subklousule (1) van klousule 4 ten opsigte van
elke vur van die vermindering voorgeskryf is, met dien
verstande dat geen aftrekking gemaak word—

() in die geval van tydelike handelslapte of tekort aan
grondstowe nie, tensy dic werkgewer sy werknemer
minstens 24 uur vooruit kennis gegee het van sy
voorneme om die gewone werkure om hierdie rede te
verminder; _ '

(it} in die geval van korttydure wat die gevolg is van ’n
algemene defek aan installasie of masjinerie of as
gevolg van onvoorsiene gebeurlikhede ten opsigte van
die eerste uur wat nie gewerk word nie;

() met die skrifielike toestemming van sy werknémer, 'n aftrek-
king vir vakansie-, siekte-, versekerings-, voorsorg- of
pensioenfondse of -ledegeld aan ’n werknemsrsorganisasie;

(e) 'n aftrekking van bedrae waf 'n werkgewer by wet of order
van ‘n bevoegde hof moet maak of toegelaat word om te
maak;

(f) 'n aftrekking ten opsigte van 'n openbare vakansie, behalwe
"Nuwejaarsdag, Goeie-Vrydag, Paasmaandag, Dingaansdag
of Kersdag waarop 'n werkgewer nie hoef te werk of nie

. toegelaat word om te werk nie, van die loon wat hy sou
ontvang het as hy op een van dié dae gewerk het.

L

6. WERKURE, GEWONE EN OORTYDURE EN BETALING VIR OORTYD-
DIENS.

(1) Gewone werkure.—Die gewone werkure van ‘n werknemer,
behalwe 'n los werknemer, mag nie meer wees nie—

() in die geval van ‘n werknemer wat 'n sesdaags: week werk—

(i) as vyf-en-veertig in 'n week van Maandag tof en met
Saterdag nie;

agt op ’n dag, tensy die ure op 'n dag nie meer as vyf
-is nie, in watter geval die ure van die ander dae nie
-meer as 84 op 'n dag mag wees nie, indien by so’n
verlenging die gewone werkure nie meer as vyf-en-
veertig in 'n week is nie;

(i)

waarvoor 'n gekwalifiscerde loon van minder as' £3. 9s. 6d. voor-:

Provided that where a learner is. engaged on an occupation for
which a qualified wage of léss than £3! 95, 6d. per week is pre-
scribed, he shall proceed according. to the learnership scale to
the notch immediately- before the qualified wage prescribed for
such occupation, and after six months at such notch be advanced
to the qualified wage for such occupation. ;

B. Casual Employees—For each day or part of a day of
employment, one-fifih of the highest weekly wage prescribed for
an employee performing the same class of work as a casual
emplpyee is required to perform.

(2) Nothing contained in this Agreement shal! operate to reduce
the rate of remuneration which an employee was receiving prior
to the date this Agreement comes into operation.

(3) Basis of Contract.—For the purposes of this clause, the
asis of contract of an employee, other than a casual employee,
shall be weekly and, save as is provided in clause § (3), an
employee shall be paid in respect of any week not less than the
full weekly wage prescribed in sub-clause (1) of this clause for
i an employee of his class whether he has in that week worked the

i mainimum numniber of ordinary hours prescribed in the Agreement
or less. -

(4) Cost of Living Allowance—In addition to the wages pre-
scribed in sub-clause (1) an employer shall pay to each'of his
: employees a cost of living allowance as prescribed in War Measure
No. 43 of 1942, as amended: Provided that each employer shall
pay to each of his employees, with the exception of a casual
employee and a learner during the first six months of experience,
in his employ at the date this Agreement comes into operation,
an additional cost of living allowance of two shillings and six-
pence per week,

5. PAYMENT OF REMUNERATION.

(1) Eiployee other than a Casual Employee—Any amount due
to an employes, other than a casual employee, shail be paid in
cash weekly during working hours or on termination of employ-
ment if this takes place before the usual pay-day, and shall be
contained in 'an envelope or other container showing the
employer’s and employee’s name, the employee’s occupation, the
number of ordinary and overtime hours worked, the remunera-
tion due and the period in respect of which payment is made.

. (2) Casual Employee—An employer shall pay the remunera-
tion due to his casual employee in cash on termination of his
employment.

(3) The employer shall not levy any fines against his employee

| mor shall he make @ny deductions from his employee’s remunera-

tion other than the following:—

() Save as pi’dvided in clause 8, when his employee absents
himself from work or is absent owing to accident, or ill-
health; a deduction proportionate to the period- of such
absence. . :

(b) With the written consent of the employee, a deduction of
any cash advanced by the employer to his employee.

(¢) Whenever the ordinary hours of work prescribed in clause
6 of this Agreement are reduced on account of short-time,
a deduction of one forty-fifth of the weekly wage pre-
sciibed in sub-clause (1) of clause 4 in respect of each
hour of such reduciion, provided that no deduction shall

~ be made—

(i) in the case of temporary slackness of trade or shortage
of raw material, unless the empioyer has given his
employee not less than twenty-four hours’ notice of
his intention so to reduce the ordinary housrs of work;

(ii) in the case of short-time arising out of a general
breakdown of plant or machinery or due to other -
unforeseen emergency in respect of the first hour not
worked.

¢ (d) With ihe written consent of his employee, a deduction for
. holiday, sick, insurance, provident or pension funds or
subseriptions to an employees’ organisation.

(e) A deduction of any amount which an employer by any
law or any order of any competent court is required or
permitted to make.

(f) A deduction in respect of any public holiday other than
New Year’s Day, Good Friday, Eas;ter Monday, Dingaan’s
Day or Christmas Day on which an employee is required
or permitted not to work, of the wage which he would
have received had he worked on such day.

6. Hours oF WORK, ORDINARY AND OVERTIME, AND PAYMENT
FOR OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work of
an employee, other than a casual employee, shall not exceed—

(a) in the case of an employee who woiks a six-day week—

(i) forty-five in any week from Monday to Saturday
inclusive;

(ii) eight in any day, unless the hours in one day do not
ex five, in which case the hours of the other days
shall not exceed eight and a half on any day, if by
such extension the ordinary howrs of work do not
exceed forty-five in any week;
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(b) in die geval van 'n werknemer wat 'n vyfdaagse week werk—

(i) as vyf-en-veertig in 'n week wvan Maandag tot en met
Vrydag; .

(ii) 9% op 'n dag.

(2) Die gewone werkure van ‘n los werknemer mag nie meer
as 8% op ‘n dag wees nie. p

(3) Die gewone werkure moet tussen 7 vm. en 6 nm. verrig
word.

¢+ (4) Etensonderbrekings.~~Geen werkgewer kan van 'n werk-
nemer vereis of hom toelaat om langer as vyf agtereenvolgende
ure te werk nie sonder ’n onderbreking van minsteqs'een uur
waarin geen werk verrig mrg word nie en dié onderbreking word
nie as 'n deel van die gewone werkure of oortyddiens beskou nie.

(5) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers wat in of by sy fabriek of winkel werk “n ruspouse van
minstens tien minute toestaan so na as moontlik—

(a) in die middel van elke eerste werkskof; en
(b} in die middel van elke tweede werkskof van die dag;

waarin van die werknemer nie vereis of hom toegelaat kan word
om werk te verrig nie, en dié ruspouse word ’n deel van die
gewone werkure beskou, .

(6) Oorryddiens—Alle tyd wat oor die getal ure gewerk word
wat in subklousules (1), (2) en (3) vir 'n dag of 'n week voorgeskryf
is, word as oortyddiens beskou,

(7) Beperking van oortydure—'n Werkgewer mag nie van :n
werknemer vereis of hom toelaat om vir meer as tien uur in 'n
week oortyd te werk nie,

(8) Vroulike werknemers—n Werkgewer mag nie van 'n vrou-
like werknemer vereis om— C

(@) tussen 6 nm. en 6 vm. te werk nie;

(b) ma l-uvur nm, op meer as vyf dae in ’n week te werk nie;

(c) oortyd vir meer as twee uur op 'n dag te werk nie;

(d} oortyd op meer as drie agtereenvolgende dae te werk nie:

() oortyd op meer as sestig dae in 'n jaar te werk nie;

(f) oortyd na voltooiing van haar gewone werkure vir meer as
. een uur op 'n dag te werk nie, tensy hy—

" (i) haar voor middag kennis daaromtrent gegee het; of

(i) haar van 'n genoegsame ete voorsien het voordat sy met
die oortyddiens begin; of

(iii) hadr een sjieling en sikspens betyds genoeg betaal het
om haar in staat te stel om ’n ete te bekom voordat die
oortyddiens begin,

(9) Betaling vir oortyddiens—n Werkgewer moet aan sy werk-
nemer vir alle oorrtyddiens wat deur hom geewerk is, besoldiging
betaal teen ’n skaal van minstens 1} maal sy gewone loon,

7. JAARLIKSE VERLOF.

(1) Onderworpe aan die bepalings van subklousule (2) moet n
werkgewer sy werknemer twee agtereenvolgende weke verlof met
volle betaling ten opsigte van elke voltooide jaar diens toestaan,

(2) Die verlof in subklousule (1) genoem, moet op 'n tyd toege-
staan - word wat deur die werkgewer bepaal word; met dien
verstande dat—

(i) as die verlof nie vreer toegestaan is nie, dit toegestaan
moet word binne twee maande van die voltooiing van die
jaar diens waarop dit betrekking het;

‘(i) dié verloftydperk nie mag saamval met sickteveriof wat
ingevolge kiousule 8 toegestaan word, ook nie met 'n tyd
gedurende welke van die werknemer vereis word om

- opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912,
te ondergaan nie;

(iii) as Nuwejaarsdag, Goeie-Vrydag, Paasmaandag, Dingaans-

dag of Kersdag binne die verloftyd val, daar 'n ander dag

by die verloftyd ter vervanging van enigeen van hierdie
dae, gevoeg word.as 'm verdere verloftyd met volle

betaling; . ) .

’n werkgewer 'n dag geleentheidsverlof met volle betaling,

wat op die werknemer se skriftelike versoek toegestaan is,

gedurende die jaar diens waarop die tydperk van jaarlikse
verlof betrekking het, van dié tydperk van verlof Lan
aftrek. ;

(3) Verlofbesoldiging—Die besoldiging ten opsigte van jaarlikse
verlof wat in subklousule (1) van hierdie artikel genoem word,
moet op die laaste werkdag voor die aanvangsdatum van die
verlof betaal word. .

(4) 'n Werknemer wie se dienskontrak in die eerste of ’'n
volgende jaar diens by dieselfde werkgewer eindig voordaf die
tydperk van verlof opgelocp het wat in subklousule (1) van
hierdie artikel genoem word, moet, behoudens soos bepaal in
subklousule (2) van hierdie artikel, by die begindiging ten opsigte
van elke volle maand diens van die tydperk van minder as een
jaar, minstens een-vyfde van die weekloon betaal word wat hy
onmiddellik voor die datum van die beéindiging ontvang het,

(5) 'n Werknemer wat op ’n tvdperk van verlof kragtens sub-
Klousule (1) van hierdie ariikel geregtic geword het en wie se
diens voor die tockenning van die verlof eindig, moet by die
betindiging ten opsigte van die verlof die bedrag betaal word
wat in subklousules (1) en (4} van hierdie artikel genoem word.

@iv)

(b) in the case of an employee who works a five-day week—
(i) forty-five in any week from Monday to Friday
inclusive;
{ii) nine and one-quarter in any day.
(2) The ordinary hours of work of a casual employee shall not
exceed eight and a half on any day.

(3) The ordinary hours of work shall be performed between
7 o’clock a.m. and 6 o’clock pom.

(4) Meal Breaks.—An employer shall not require or permit an
employee to work for more than five hours continuously without
an interval of not less than one hour during which no work
shall be performed and such interval shall not be deemed to be
part of the ordinary hours of work or overtime: Provided that
periods of work interrupted by an interval of less than one hour
shall be deemed to be continuous.

" (5) Rest Intervals—An employer shall grant to each of his
employees a rest interval of not less than ten minutes at as
nearly as practicable — : '

(d) in the middle of each first work period in a day; and

(b} in the middle of each second work period in a day;
during which an employee shall not be required or permitted
to perform any work, and such interval shall be deemed to be
part of the ordinary hours of work,

(6) Overtime.—All time worked in excess of the number of
hours preseribed in respect of a day or a week in sub-clauses
(1), (2) and (3) shall be deemed to be overtime,

(7) Limitation of Overfime.—An employer shall not require or
permit his employee to work overtime for more than ten hours

in any one week.

(8) Female Employees.—An
permit a female employee—
(@) to work between 6 o’clock pam. and 6 o’clock am.;
(b) to work after 1 o’clock pm. on more than five days in
any week; _ :
(¢) to work overtime for more than two hours on any day;
(d) to work overtime on more than three consecutive days;
(e) to work overtime on more than sixty days in any year:
(f) te work overtime after completion of her ordinary hours
ﬁf work for more than one hour on any day unless he
as— o _
(i) before midday given notice thereof to such employee; ~
or

(i) provided such employee with an adequate - meal before
the commencement of such overtime; or

(iii) paid to such employes one shilling and sixpence in
sufficient time to enable her to obtain a meal before
such overtime is due to commence.

(9) Payment for Overtime~—An employer shall pay to  his
employee in respect of all overtime worked by him remunera-
tion at & rate not less than one and one-half times his ordinary
wage.

employer shall not require or

7. ANNUAL LEAVE,

(1) Subject to the provisions of sub-clause (2) an employer
shall grant to his employee in respect of each completed year
of employment with him fwo consscutive weeks® leave on full pay.

(2) The leave referred to in sub-clause (1) shall be granted at
a time to be fixed by the employer; provided that—

(i) if such leave has not been granted earlier it shall be -
granted within two months of the completion of the year
of employment to which it relates;

(ii) the period of such leave shall not be concurrent with sick
leave granted in terms of clause 8 nor with any period
during which the employee is required to -undergo training
under the South Africa Defence Act, 1912; ] :

(i) if New Year’s Day, Good Friday, Easter Monday,
Dingaan’s Day or Christmas Day falls within the period
ef such leave, another day shall, in substitution for each
such day, be added to the said period as a further period
of leave on full pay; " I

{iv) an employer may set off against such period of leave any
day of occasional leave granted on full pay to his employee
at his employee’s request made in writing during the vear
of employment to which the period of annual leave relates,

(3) Leave Remuneration—The remuneration in respect of
annual leave referred to in sub-clause (1) shall be paid not later
than the last work-day before the date of commencement of such
leave.

(4) An employee whose contract of employment terminates in
the first or any subscquent year of employment with the same
employer before the period of leave referred to in sub-clause (1)
has accrued, shall, save as provided in the fourth proviso to
sub-clause (2), upon such termipation be paid in lien of leave and
in respect of each completed month of such period of less than
one year, not less. than one full day’s pay based on the remunera-

tion he was receiving immediately before the date of such

termination.

(5) An employee who has become entitled to a period of leave
in terms of sub-clause (I} and whose contract of employment
terminates before such leave has been granted, shall upon
termination be paid in respect of leave the amounts referred to
in sub-clauses (1) and (4).
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(6) Vir die toepassing van hierdie kiousule, word dit' beskou
dat die uitdrukking ., diens” enige tydperk of tydperke insluit
waarin die werknemer—

. (@) met verlof kragtens subklousule (1) van hierdie artikel
afwesig is; :

(b) verplig is om opleiding kragtens die Zuid Afrika Verdedi-
gings Wet, 1912, te ondergaan; X3

() op las of cp versoek van sy werkgewer van Sy werk
afwesig is;

(d) met sickteverlof kragtens klousule 8 afwesig is; :
en altesame hoogstens tien weke in ‘n jaar beloop en begin—

() in dic geval van 'n werknemer wat voor die inwerking”

treding van hierdie Ooreenkoms kragtens 'n wet op verlof
' geregtig was, van die datum af waarop die werknemer laas
kragtens dié wet op dic verlof geregtig geword het;

(i) in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie Ooreenkoms in diens was en op Wie N
wet wal voorsiening vir verlof maak, van toepassing was,
maar wat nie daarkragtens in aanmerking daarveor gekom
het nie, van die datum af waarop dié diens begin het;

(i) in die geval van enige ander werknemer, van die datum
af waarop die werknemer by sy werkgewer in diens getree
het of van die datum af waarop hierdie Qoreenkoms van
krag geword het, watter een ook al die jongste is;

met dien verstande dat as die opieidingstydperk van 'n werknemer
kragtens die Zuid Afrika Verdedigings Wet, 1912, minder as
10 dac is, moet die tyd van tien weke verminder word met 'n tyd
gelyk aan dié waarby die opleidingstyd minder as 30 dae is.

8. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan sy werknemer wat na drie maande
diens by hom weens sickte, of ongeval nie deur sy eie wangedrag
veroorsaak nie, behalwe ’n  engeval waarvoor kragtens die
Ongevallewet, 1941, skadeloosstelling betaalbaar is— -

L]

(¢) in die geval van ’n werknemer wat n

sesdaagse week
werk, twaalf werkdae; )

(b) in die geval van 'n werknemer wat 'n vylfdaagse week
werk, tien werkdae

sickieverlof altesaam gedurende 'n jaar diens by hom toestaan
on hom minstens die weekloom betaal wat hy sou ontvang het as
hy gedurende dié tvd gewerk het; -met dien verstande dat 'n
werkgewer die voorlegging van 'n serfifikaat mag eis, geteken
deur 'n geregistreerde mediese praktisyn, wat die aard-en die
duer van dic werknemer se siekie aantoon ten opsigte van elke
afwesigheidstydperk waarvoor i
waarde van die betaling van 'n bedrag ten opsigte van so'n
afwesigheid. o

(2) Vir die toepassing 1
drukking ,, diens” dieseifde as in klousule 7 (6).

9. OPENBARE VAKANSIES EN SONDAE.

(1) Openbare vakansiedae.—n Werknemer is geregtig tot en
moet verlof toegestaan word met volle betaling op Nuwejaarsdag,
“Goeie-Viydag, Paasmaandag, Dingaansdag en Kersdag, met dien
verstande dat van 'n werknemer vercis kan word om op enigeen
wzn hierdie dae te werk; voorts met dien verstande dat die
bepalings van hierdie subklousule nie. van toepassing is op ’'n
werknemer wat 'n’ vyfdaagse week werk, as die vakansiedag op
die sesde dag van die week val nie,

(2) Betaling vir werk op openbare vakansiedae—(a) As 'n
werknemer, behalwe ‘n los werknemer, op Nuwejaarsdag, Goeie-
Vrydag, Paasmaandag, Dingaansdag en Kersdag werk, moet sy
werkgewer hom vir dié dag minstens die bedrag betaal wat in
subklousule (1} genoem word, plus, ten opsigte van elke uur of

gedeelte ‘van 'n uur aldus gewerk, sy weekloon gedeel deur 45.

(5) As 'n los werknemer op Nuwejaarsdag, Goeie-Vrydag, Paas-
maandag, Dingaansdag en Kersdag werk, moet sy werkgewer hom
vir di¢ dag minstens sy dagloon wat in klousule 4 (1) vir los werk-
nemers voorgeskryf is, betaal, plus, ten opsigte van elke nur of
gedeelte van ‘n uur aldus gewerk, dié¢ loon gedeel deur 8.

(3) As ’n werknemer werkloos is as gevolg van korttvd vir 'n
tydperk waarin 'n betaalde openbare vakansiedag val* moet hy
ten volle vir dié openbare vakansiedag betaal word, onderworpe
aan die tweede voorbehoud by subklousule (1. T

(4) Betaling vir werk op Sondae—As 'n werknemer, wat in
Klousule 6 (1) genoem word, behalwe 'n los werknzemer, op 'n
Sendag werk, moet sy werkgewer of—

(¢) hom minstens duabbel die loon betaal wat aan hom ver-
skuldig ‘is ten opsigie van die tyd wat hy gewoonlik op 'n
weekdag werk; of° .

(b} hem vir elke uur of gedeelte van 'n vpur aldus gewerk,
minstens 14 maal sy gewone loon betaal ten opsigte van
die totale tyd op die Sondag gewerk en hom binne sewe
dae van die Sondag een dag verlof toestaan en hom ten
opsigte daarvan besoldiging betaal teen minstens die gewone
loon asof hy op di¢ vakansiedag sy gemiddelde gewong
werkure vir daardie dag van die week gewerk het.

5 As "n los werknemer op ’n Sondag werk, moet sy werk-
gewer hom minstens dubbel die lcon betaal wat in klousule 4 (1)
vir los werknemers veorgeskryf werd. )

"8

kS

betaling gedis word, as 'n voor-~

van hierdie klousule beteken die wuit-

(6) For ihe purposes of this clause the expression ** employ-
ment ” shall be deemed to include any period or periods during
which an employee is— - ’

(@) absent on leave-in terms of sub-clause ()

(b) required to wundergo training under
Defence Act, 1912;

(c) absent from work on the instructions of or at the request
of his employer;

(d) absent on sick leave in terms of clause 8; .

amounting in the aggregate fo not more than ten weeks in any
year and shall be deemed to commence—

(i) in the case of an employee who had before the coming into
force of this Agreement become entitled to leave in terms
of any law, from the date on which such employee last
became entitled to such leave under such law;

(i) in the case of an employee who was in employment before
the date of commencement of this Agreement and to whom
any law providing for annual leave applied but who bhad
not become entitled to leave in terms thereof, from the date
on which such employment commenced;

(iii) in the case of any other employee, from the date on which
such employee entered his employer’s service or from the
date of coming into force of this Agreement, whichever
is the later;

provided that if in any year the period of training under ihe
South Africa Defence Act, 1912, of any employee is less than
thirty days the period of ten weeks shall be reduced by a period
gqual {0 that by which the period of training is less than thirty
ays. : =

the South Africa

__ 8. Sick LEavVE. i
(1)-An employer shall grant to his employee after three monihs

. employment with him and ‘who is absent from work through

sickness or accident not caused by his misconduct, other than an
:iccrdent compensable under the Workmen’s Compensaiton Act,
941— !

(¢) in the case of an employee who works a six-day week,
twelve work days’;

(b) in the case of an employee who works a five-day week,

© ten work days’;

sick leave in the ageregate during any ong year of employment
with him and shalf pay to him in respect of the period of absence
in terms hereof not less than the wage he would have received had
he worked during such period; provided that an employer may
require the production of a certificate signed by a rcgistered
medical practitioner showing the naiure and duration of ihe
employee’s iliness in respect of each period of absence for which
payment is claimed as a condition precedent to the payment by
him of any amount in respect of any such absence,

~ (2) For the purposes of this clause the expression " employ-
ment ” shall have the same meaning as in clause 7 (6).

9. PupLic HOLIDAYS AND SUNDAYS.

(1} Public Holidays.—An employee shall be entitled to znd be
granted leave on full pay on New Year's Day, Good Friday,
Easter Monday, Dingaan’s Day and Christmas Day: Provided
that an employee may be required to werk on any such day:
Provided further that, in the case of an employee who works a
five-day week, when such holiday falls on the sixth day of the
week, the provisions of this sub-clause shall not apply.

'(2) Payment_for Work on Public Holidays.—{a) Whenasver an
employee, other than d casnal employee, works on New Year’s
Day, Good Friday, Easter’ Monday, Dingaan's Day and Christmas
Day, his employer shall pay to him for cach such day not less
than the amount referred to in sub-clause (1) plus, in respect of
each hour or part of an hour so worked, his weekly wage divided
by forty-five.

(b) Whenever a casual employee works on New Year’s Day,
Good Friday, Easter Monday, Dingaan's Day and.Christmas Day,
his employer shall pay to him for each such day mot less than
the daily wage preseribed in clause 4 (1) for a casual employee,
plus in respect of each hour or part of an hour so worked such

wage divided by eight.

(3) If an employee is laid off due to short-time for a period
in which 2 paid public holiday falis, he stiall be paid in full for
such public holiday subject to the second provise to sub-clause
). . '

(4) Paymient for Work on Sundays—Whenever an employce
provided for in clause 6 (1), other than a casual employee, works

on a Sunday, his employer shall either—

(@) pay to him not less than double the wage payable te him
in respect of the-period ordinarily worked by him on a
week day; or

(h) pay to him for each hour or part of an hour so worked .

not less than one and one-half times his ordinary wage
in respect of the total period worked on sueh Sunday and
grant to him within seven days of such Sunday one day’s
holiday .arid pay him in respect thereof remuneratien’ at a
rate not less than his ordinary wage as if he had on such
holiday worked his average ordinary working heurs for
that day of the week. -

(5) Whenever a casual employee works on a Sunday hig
“employer shall pay fto him not less than double the wage pre-
scribed in clause4.(1) for a casual employes. :
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10, VERSKAFFING VAN GORPAKKE.

 Benewens beskermende klere wat kragtens wet of regulasie
-gedra. moet word, moet ‘n werkgewer hoogstens een oorpak per
jaar kosteloos aan elke werknemer verskaf wat 'n masjien bedien
en diz oorpak moet die eiendom van die werkgswer bly. . Die
werkaemer is daarvoor verantwoordelik dat die oorpak gewas en
in goeie toestand gehou word.

11. DIENSSERTIFIKAAT.

‘i Werkgewer moet by befindiging van die dienskontrak van
elks. werknemer behalwe 'n los werknemer 'n dienssertifikaat
uitreik wat die werkgewer en werknemer se name voluit, die
- werknemer se bedryf waarin hy in diens was, die datum. van
aanvang van die dienskontrak, die datum van befindiging van
di= dienskontrak en die skaal van besoldiging op die datum van
diz diensbegindiging aantoon.

12, VERROD OP STUKWERK EN TAAKWERK.

{1} 'n. Werkgewer mag nie van sy werknemer vereis of hom
toclaat om stukwerk of taakwerk te verrig nie en geen werknemer
mag stukwerk of taakwerk verrig nie, 'met dien verstande dat
behalwe wanneer geen werknemer minder as die minimum lone
*wat in subartikel (1) van artikel 4 voorgeskryf word, ontvang
nie, 'n aanvullende loonstelse] in enige inrigting ingevolge 'n
gorzenkoms tussen die werkgewer en werknemers in daardie
iprigting ingeveer kan word teen skale waaroor die werkgsewer
en werknemers moet ooreenkom.

(2} 'n Werkgewer moet 'n kopie van die bepalings van die
bykamende locnskale waarna in subklousule (1)*verwys word, op
'n apvallende ‘plek in sy inrigling opgeplak hou en hy mag die
skale nie verander nie tensy hy sy werknemer minstens eeri week
vooruit kenmais gegee het van die voorgenome verandering.

13, VERBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR.
' Werknemer mag niemand onder 15 in diens neem nie.
14, BUITEWERK.

(1) Geen werkgewer mag van enigeen van sy werknemers vereis
of hom toelant om werk buite die Skoenherstzllingsnywerheid
elders as in sy inrigling uit te voer nie, behalwe wanneer dié
werk {er uitvoering of voltooiing van 'n bestelling plaasvind wat
by dic werkgewer geplaas is. : .
 (2) Geen werknemer in die Skoenherstellingsnywerheid mag
besteliings sollisiteer of werk vir eie rekeming of ten behoewe
van. zpige ander persoon of firma, hetsy vir beloning of besoldi-
ging of nie. aanneem terwyl hy in diens van 'n werkaewsr in dié
nywerhzid is nie. ;

153. BEENDIGING VAN DIENSKONTRAK.

(1} 'n Werkgewer of sy werknemer, behalwe 'n los werknemer,
mos! minstens 24 uur gedurende die eerste maand diens kennis
gee en daarna minstens een week kennis van sy voorneme om
diz dienskontrak te bedindiz, of °n werkgewer mag die diens-
kofirak sonder kennisgewing befindig deur die werknemer
minstens—

(o) in die geval van 24 uur kennisgewing die weekloon te
Betaal wat die werknemer ontvang het onmiddellik voor
die datum van die diensbegindiging, gedeel deur ses in die
geval van ’'n werknemer wat ’n sesdaagse week werk
en deur vvl in die geval van 'n werknemer wat ’n vyfdaagse
week werk; e :

{#) in die geval van 'n week kennisgewing die weekloon wat die
werknemer onmiddellik voor die dafum van die diens-
begindiging onlvang het; Z

met dien verstande dat dit—

(i} nog die reg van 'n werkgewer of 'n werknemer raak om die
dienskontrak sonder kennisgewing om °‘n rede wat by wet
as voldoende geag word, te beéindig; _
ndg 'n skriftelike ooreenkoms tussen 'n werkgewer en sy
werknemer wat voorsiening maak vir ’n tydperk van kennis-

gewing van gelyke duur aan weerskante en vir langer as 'n
week; o
nodg die werking van afstanddoenings of boetes wat by wet
van tocpassing mag wees ten opsigte van diensverlating
deur *n werknemer. :

. (2) Wanneer ‘n ooreenkoms kragtens die tweede voorbehoud by
Klousule (1) gesluit word, moet die betaling in plaas van kennis-
gewing in verhouding wees met die tydperk van kennisgewing
waartoe ooresngekom is. _

©. (3) Die kennisgewing waarna in subklousule (1) verwys word,
word van krag op die dag waarop dit gegee word, met dien
varstande dat die tydperk van kennisgewing nie mag saamval met
of gegee word gedurende die werknemer se jaarlikse verlof wat
iagevolge klousule 7 of met sickteverlof wat ingevolge klousule 8
toegestaan word nie. .

Cetcken op hede die veertiende dag van Desember 1949,

F. N. Lock, Voorsitter.

Werkgewers se verteenwoor-
E digers:
N, StanpisH,
L. Gouws.

5. BaNDSDA,
Werknemers se verteenwoor-
digers:

M. M. Desar
J. B. Geeags,
R. Famrrz,
B. ouU Tom, Sekretaris van die Raad,

(i)

{iii}

2 10: SuppLy OF OVERALLS. ;
In addition to any protective clothing required to be wera in

-terms of any law or regulation an employer shall supply, free of

charga_, not more than one overall per annum to each employee
opreaiing a machine and such overall shall remain the property of
the employer, The employee shall be responsible for keeping
such overall laundered and in good condition.

11, CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of empioy-
ment of any employee, other than a casual .employee, furnish
such employee with a certificate of service showing the full name
of the employer and employee, the occupation in which he was
employed, the date of commencement of the contract of employ-
ment, the daie of termination of the contract of employment and
the rate of remuneration at the date of such termination.

12. PROHIBITION OF PIECE-WORK AND TASK-WORK.

(1) An employer shall nof require or permit his- employee to
perform nor shall an employee perform piece-work or task-work,
with the exception that, provided no employee receives less than
the minimum wages prescribed in sub-clause (1) of clause 4, a
supplementary wage system may be introduced in any establish-
ment by agreement between the employer and employees in that
establishment at rates to be agreed upon between the said employer
and employees,

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the provisions of the supple-
mentary wage system referred to in sub-clause (1) and shall not
alter-such system unless he has given his employee not less than
one week’s notice of the proposed alteration, :

13. PrOMIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE AGH
oF FIFTEEN Years.

An employer shall not employ any person under the age of
fifteen vears. :

14. OuTwoRrk.

(1) No employer shall require or aliow any'_of his employess
to undertake any work in the Shoe Repairing Industry elsewhere
than in his establishment except when such work is in execuiion
or .completion of an order placed with such employer.

(2) Mo employee engaged in the Shoe Repairing Industry shall
solicit or fake orders for or undertake any work in connection
with the Shoe Repairing Industry for his own" account or on
behalf of any other person or firm whether for reward or

. remuneration or not, whiist in the employ of an employer in such

indusiry.
15. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employes,
shall give not less than twenty-four hours’ notice during the first
month of employment and thereafter not less than one week’s
notice of his interition to terminate the confract of employment,
or an employer may terminate the contract of employment
without notice by paying the employee not less than—

{@) in the case of twenty-four hours’ notice the weekly wage
which the employee was receiving immediately before the
date of such termination, divided by six in the case of an
employee who works a six-day week and by five in the
case of an employee who works a five-day week;

() in the case a week’s notice the weekly wage which the
employee was receiving immediately before the date of
stich  termination: :

provided that, this shall not effect—

(i) the right of an employer or an employee to terminate the
contract of employment without notice for any cause
recognised by law as sufficient; ) )

(ii) any written  agreement between an employer and his
employee which provides for a period of noticé of equal

_ duration on both sides and for Ionger than one week;
(iif) the operation of any forfeitures or penalties which by law
may be applicable in respect of desertion by an employee.

2) When an agreement is entered into in terms of the second
proviso to sub-clause (1), the payment in lieu of notice shall be
proportionate to the period of notice agreed upon.

(3}.The notice referred to in sub-clause (1) shall take effect
from the day on which it is given: Provided that the period of
notice .shall not run concurrently with nor shall notice be given

during the employee’s absence on annual leave in terms of clause
7 or on sick leave in terms of clause 8.

Signed this fourteenth day of December, 1949,

F. N. Lock, Chairman.
Employers’ Representatives:
STANDISH.
L. Gouws.
5. BANSDA.

Employees’ Represeniatives:
M. M. DesaL
1. E_ Georgs.
R. Frirz.

B. pu Torx, Secretary to the Board,
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% No. 1910.] [4 Augustus 1950.
WET OP FABRIEKE, M};L}SJ INERIE EN BOUWERK,
1941.

sk No. 1910.] [4 August 1950.

; FACTORIES, MACHINERY AND BUILDING WORK

- ACT, 1941.

Ek, BAREND JACOBUS SCHOEMAN,

" handelende ingevolge subartikel (1
1wintig van die
1941, verklaat _
koms en kennisgewing in verband met die Skoenherstel-
lingsnywerheid, bekendgemaak by Goewermentskennis--
gewing No. 1

wie

die

SKOENHEERSTELLINGSNYWERHEID, PORT

ELIZARETH. SHOE REPAIRINQ INDUSTRY, PORT ELIZABETH,

I, BAREND JAcoBUS SCHOEMAN, Minister of Labour,
acting in terms of sub-section (1) of section twenty-two of
the Factories, Machinery and Building Work Act, 1941
hereby declare the provisions of the Agreement and notice
relating to the Shoe Repairing Industry published under
Government Notice No. 1909 of 4th August, 1950, to be
not less favourable to the persons whose hours of work are
regulated thereby than the relative provisions of the said
Act.

Minister van Arbeid, |
) van artikel twee-en-
Wet op Fabrieke, Masjinerie en Bouwerk,
hierby dat die bepalings van die Qorcen-

909 van 4 Augustus 1950, nie vir die persone
se werkure daarby geregl word, minder gunstig is as
ooreenstemmende bepalings van genoemde Wet nie.’
B. J. SCHOEMAN,
Minister van Arbeid.

B. J. SCHOEMAN, .
Minister of Labour.
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