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NYWERHEID-VERSOENINGSWET, 1937.

NYWERHEID VIR DIE INMAAK“ VAN VOEDSEL. |

" Bk, BAREND JACOBUS SCHOEMAN, thster van Arbeid;

- verklaar hierby— -
(@) kragtens subartikel (1) soos toegepas deur sub-

artikel (6) van artikel agt-en-veertig van die

Nywerheid-Versoenings, 1937, dat al die bepalings
van die Ooreenkoms wat in die Bylae verskyn en
" wat betrekking ‘het op die Nywerheid vir die In-
- maak van Voedsel vanaf die tweede Maandag na
die- datum van bekendmaking van hierdie kennis-
gewing en vir die tydperk wat eindig op die 30ste
dag van April 1954, bindend is vir die werkgewer

en vakvereniging wat genoemde Qoreenkoms aan- |.
gegaan het en op die werknemers wat lede is van'

daardie vereniging;

(b) kragtcns subartikel (2) soos tocgepas deur sub-
artikel (6) van artikel agt-en-veertig van genoemde

_ Wet, dat die bepalings vervat in Klousules 3 tot
" en met 12 en 14 tot en met 16 van genoemde Oor-
eenkoms vanaf die tweede Maandag na die datum

van bekendmaking van hierdie kennisgewing en vir-

die tydperk wat eindig op die 30ste dag van April
1954, bindend is vir die ander werkgewers en
werknemers betrokke by of in diens van genoemde

en .

(c) kragtens subartike! (4) soos toegepas deur sub-
artikel (6) van artikel agr-en-veertig van genoemde
Wet dat die bepalings vervat in. klousules 3 tot en

‘ met 12 en 14 tot en met 16 van genoemde Oor-
eenkoms vanaf die tweede Maandag na die datum
van bekendmaking van hierdie kennisgewing -en
vir die tydperk wat eindig op die 30ste dag van
April 1954, in die magistraaisdistrik Port Elizabeth

" mutatis mutandis van toepassing is ten opsigte van
persone in diens in genoemde Nywerheid wat
nie by die woordomskrywing van die uitdrukking
werknemer ”, vervat in artikel een van die
genoemde Wet, ingesluit is nie.

B. J. SCHOEMAN,
. Minister van Arbeid.
A—12543

word vir.

Nywerheid in die magisiraatsdisirik Port Elizabeth;

All Proclamations, Government and Gw;em} Nouces pubbshed
for the first time, are indicated by a ¥ in the !efr-hand upper
corner. :

GOVERNMENT Nonc&s;

The followmg Government Notices are pubhshed for
general information:— e

DEPARTMENT OF LABOUR

%k No. 554] : [21 March 1952.
INDUSTRIAL CONCILIATION ACT 1937

L ——— LAY Bi g o

: P_RESERVED____.FOOD .INDUS_TRY. '

I, BAREND JACOBUS SCHOEMAN, - Minister of Labour,
do hereby— .
(a) in terms of sub-secuon (1) as applied by sub section

(6) of section forty-eight of the Industrial Concilia~
tion Act, 1937, declare that all the provisions of
the Agreement ‘which appears in the Schedule
here‘o and which relates to the Preserved- Food
- Industry shall be binding from the secorid Morday
after the date of publication of ‘this notice and for
the period ending the 30:h day of April, 1954,
upon the employer who and the trade union which
en‘ered into the said Agreement and upon thc:
employees who are members of that union;" = -

(b) in terms of sub-section (2) as applied by sub-section

(6) of section forty-eight of the said Act, declare,

- that the provisions contained :in' clauses 3 to .12

(inclusive) and 14 to 16 (inclusive) -of the said

° Agreement shall be binding from the second

Monday after the date of publication of this notice
‘and for the period ending the 30th day of April,

. 1954, upon the other employers and employees

engaged or employed in the said Industry in the
Magis’erial District of Port Elizabeth; and ;

(¢) in terms of sub-section (4) as apphed by sub- SGCthl‘l
- (6) of section forty-eight of the said Act, declare
that in the Magisterial District of Port Elizabeth

. and from the second Monday after the publication
of this notice, and for the period ending the. 30th
day of April, 1954, the provisions obtained in
clauses 3 to 12 (inclusive) and 14 to 16 (inclusive)
of the said Agreement shall mutatis mutandis apply
in respect- of such persons emp]oyed in the said
Industry as are not included in the definition of
the expression emp!oyec “contained in sectlon
one of the said Act. "

B. J. SCHOEMAN,
\Minislez_' of"l.:gbom.
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BYLAE.
'NYWERHEID-VERSOCENINGSWET, 1937.

VERSOENINGSRAADOOREENKOMS VIR DIE NYWER-
HEID VIR DIE INMAAK VAN VOEDSEL.
OCREENKOMS
ingevoige die bepalings van die Nywerheid-versoeningswet, 1937,

gesiuit deur die
Food and Canning Workers' Union,

aan die een kant (hierna ,, die werknemers” genoem en die

volgende werkgewers: —

H. Jones and Company (S.A.) Ltd., Port Eiizabeth;
Standard Canners and Packers, Lid., Port Elizabeth;

{hierna ,, die werkgewers” genoem) aan dic ander kant,

1. GEBIED EN BESTEK VAN TOEPASSING VAN (COREEMEOMS.

Die bepalings van hierdie Ooreenkoms moet in die Nywerheid

. vir die Inmaak van Voedsel in die magistraatsdistrik Port Eliza-

beth nagekom word, deur werkgewers en werknemers vir wie
lone in klousule 4 (1) hiervan voorgeskryf word. ’

2. TERMYN VAN TOEPASSING.

Hierdie Qoreenkoms tree in werking op 'n datum wat deur

die Minister van Arbeid kragtens artikel agr-en-veertipg van die
Nywerheid-versoeningswet, 1937, bepaal word en bly van krag
tot 30 April 1954 of tot 'n datum wat die Minister vasstel.

3. WOORDBEPALING.

(1) Tensy die teenoorgestelde bedoeling blyk, het alle uit-
drukkings wat in hierdie Qoreenkoms gebesig word en in die
Nywerheid-versoeningswet, 1937, bepaal is, dieselfde betekenis
as in daardie Wet en tensy dit sirydig is met die samechang,
beteken— '

,» bedienet van 'n ammoniakperser-installasie ¥, 'n werknemer

wat toesiz hou oor 'n amimoniakperser-instaliasie;

FTI ]

5 bediener van outomatiese dubbelnaatmasjien ™, 'n werknemer
wat toesig hou oor 'n outomatiese dubbelnaatmasiien en vir
die doeleindes van hicrdie woordbepaling, bzteken |, toesig
hou cor™ veraniwoordelik wees vir die werking van die
masjien;

. keteibediener ¥, "n werknemer wat die water en die stoomdruk
in 'n stoomketel op peil hou en wat die stoomketsl kan
stook;

s bediener van kisentedrukmasjien ”, *n werknemer wat ’n kis-
entedrukmasjien bedien en wie se werk die set en rangskikking
van Jetters en syfers vir die bedruk van houtkisente insluit;

4 Ditkikiesverpakker ”, 'n werknemer wat met die hand bereide
vrugte of groente sorteer volgens maat en/of kwaliteit terwyl
snike produkte gewas en in blikkies of bofttels verpak word
en dit siuit 'n werknemer in wat vieis en/of worsies in blikkles
verpak; 'n werknemer wat vreemde stowwe of beskadigde
goed uit vrugle of groente verwyder, word nie op grond
daarvan as 'n blikkiesverpakker beskou nie;

»los werknemer ”, 'n werknemer wat hoogstens drie dae in
'n week by dieseifde werkgewer in diens is;

wonderbaas™, ‘n werknemer wat onder die toesig van ‘n
fabrisksvoorman, afdelingsvoorman, voorvrou of opsigter
toesig hou oor 'n groep werknemers, graad V;

» Klerklike werknemer ", 'n werknemer wat skryfwerk, tikwerk
of enige ander vorm van klerklike werk verrig en dit sluit
'n magasynmeester, kassier, versendingsklerk, vrugte- en/of
groznte-ontvangkierk en telefonis in;

»afdelingsvoorman ™, 'n  werknemer, behalwe ’'n fabricks-
voorman, opsigier of onderbaas, wat of in die vrugteberei-

" dingsafdeling Of in dis Dblikkiesverpakkingafdeling van 'n
inrigting toesig hou oor opsigters, werknemers graad 1, TI, TII
of TV en wat toesig oor graad 'V werknemers kan hou
met dien verstande dat as daar of in die vrugtebercidings-
afdeling of in die blikkiesverpakkingsafdeling 'n voorvrou
in diens is, die betrokke afdelingsvoorman ook toesig oor
dié voorvrou kan h#;

, versendingsklerk ”, 'n werknemer wat klerklike werk doen
en wat verantwoordelik is vir die verpakking van goedere vir
vervoer of aflewering en wat toesig kan hou oor die verpak-
king, afweeg en/of bymekaarmaak van die goedere, die natel
van pakkettz en diec merk en adresseer daarvan;

»voerder van duobbelnaatmasjien™, ‘n werknemer wat die
deksels aan die dubbelnaatmasjien voer en wat die masiien
kan aansit en stopsit en wat verstoppings in die rolbaan kan
Wegrlim;

wervaring ™, met betrekking tot 'n voedselkoker, 'n fabrieks-
klerk, 'n werknemer graad I, 'n werknemer graad 11, die totale
tydperk of tydperke van diens wat die werknemer onder-
skeidelik as 'n voedselkoker, 'n fabrieksklerk, 'n werknemer
graad T of 'n werknemer graad 1T in die nywerheid vir die
mmaak van vrugte en groente het;

s fabriek " ’n inrigting waarin drie of meer persone in diens
is vir enigeen van die werksaamhede wat in paragrawe (a),
(b en (¢) van die woordbepaling van ., Nywerheid vir
die Inmaak van Vrugie en Groente ™ genoem word, of persele
wanrop minder as drie persone aldus in diens is. indien vir
die genoemde werksaamhede meganiese krag vir ander dosl-
eindes as gewone verligtingsdoeleindes gebruik word;

2

SCHEDULE.

INDUSTRIAL CONCILIATION ACT, 1937.

CONCILIATION BOARD AGREEMENT FOR THE
FRESERVED FOCD INDUSTRY.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between

The Food and Canning Workers’ Union

of the one part (hereinafter referred to as * the employee ™) and
the following employers:— -

Messrs, H. Jones and Company (S.A.)) Ltd., Port Elizabeth,
Messrs. Standard Canners and Packers Ltd., Port Elizabeth,
of the other part {hereinafter referred to as *the employers ™).

1. AREA AND SCOPE OF OPERATION OF AGREEMENT,

The terms of this Agreement shall be observed in the preserved
Food Industry in the Magisterial District of Port Elizabeth by
the employers and such employees for whom wages are prescribed
in clause 4 (1) hereof.

2. PErRIOD OF OPERATION.

This Agreement shall come into operation on a date o bs

| determined by the Minister of Labour in terms of section forty-

eight of the Industrial Conciliation Act, and shall remain in
operation until the 30th April, 1954, or such date as the Minister
may determine.

3. DEFINITIONS.

(1) Unless the contrary intention appears, any expression used
in this Agreement which is defined in the Industrial Conciliation
Act, 1937, shall have the same meaning as in that Act and unless
inconsistent with the context—

* ammenia compressor plant attendant” means an employes
who is in charge of an ammonia compressor plant;

*“automatic double seaming machine attendant™ means an
employee who is in charge of an automatic deuble seaming
machine and for the purpose of this definition “in charge of
means responsible for the operation of the machine;

“boiler attendant” means an employee who is engaged. ia
maintaining the water level and steam pressure in a boijer and
who may fire such boiler;

box-end printing machine operator™ means an employes
engaged in operating a box-end printing machine and whose
duties include setting or arranging letters or numbers for
printing wooden box-ends;

can packer” means an employee engaged in hand grading
prepared  fruit or  vegetables according to size and/or
quality, whilst washing and filling such products into cans
or botiles, and includes an employee engaged in packing
meats and/or sausages into cans; an employee who removes
foreign or blemished matter from fruil or vegetables shall
not thereby be deemed to be a can packer;

" casual empioyee * means an employee who is employed by the
same employer on not more than three days in any week;

“chargehand 7 means an employee who under the supervision
of & factory foreman, departmental foreman. forewoman, or
= superviser is in charge of a group of grade V employses;

“clerical employee™ means an employee who is engaged in
writing, typing or amy other form of clerical work and
includes a storeman, cashier, despatch clerk, fruit and/or
vegetable receiving clerk and telephone operator:

‘departmental foreman™ means an employee, other than a
factory foreman, superviser or chargshand, who, in either
the fruit preparation or canning departments of an establish-
ment is in charge of supervisors, grade I, IL Uil or IV

- employees, and who may supervise grade V employees;
provided that where a forewoman is employed in ecither the
fruit preparation or the cacning department, the respective
departmental foreman may also be in charge of such fore-
woman;

“despateh clerk ™ means an employee engaged in clerical duties
and who is responsible for the pack'ng of goods for trans-
port or delivery and who may supervise the packing, weighing
and/or assembling of such goods, the checking of packages
and the marking and addressing thereof;

* double seamer feeder” means an empleoyee who feeds lids
into a double seaming machine and who may  start and
stop the machine and clear jams in the runway,

“experience ” means in relation to a food boiler, a factory
clerk, a grade I employee, a grade Il employee, the total
period or periods of employment which such employee has
had as a food boiler, a factory clerk, a grade T employee
or a grade II employee respectively, in the Preserved Food
Industry;

“factory ™ means any establishment in which three or more
persons are employed in any of the operations referred to
in paragraphs (a), {b) and (c¢) of the definition of * Preserved
Food Industry ® o premises on which less than three persons
are so employed if mechan’cal power. other than for ordi-
nary lighting purposes, is used for the said operations:
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,, fabricksklerk ®, ’n werknemer, behalwe 'n klerklike werk-
nemer, wat een of meer van die volgende werksaamhede
Verrig: — N

Etikette uitreik en aantekening daarvan hou;

bestellings bymekaarmaak; - ]

aantekening hou van die hoeveelliede enjof gewig van
goedere wat verbruik word;

goedere afweeg;

aantekening hou van werknemers se werktye;

aantekening hou van stukwerkverdienste;

en wat 'n magasynmeester of versendingsklerk oor die alge-

meen kan help en dit sluit *n werknemer in wat verantwoor-
delik is vir die ontvang van goedere en die natel, aanteken
.en aflaai daarvan;

. fabfieksklerk, gekwalifiseer,”
een jaar ervaring; i )

., fabrieksklerk, ongekwalifiseer,” ’n fabrieksklerk met minder
as een jaar ervaring, ) .

., fabrieksvoorman *, ’n werknemer wat toesig hou oor al die
werknemers in ‘n fabriek, wat beheer oor die werknemers
vitoefen en wat verantwoordelik is vir die doeltreffende ver-
rigting deur hulle van hul werk; )

,, bestuurder en/of bediener van 'n fabriekstapeltrok ”, 'n werk-
nemer, behalwe 'n bestuurder van ’n fabriekstrok, wat binne
die persele 'n meganiese trok bestuur wat gebruik word om
goedere ‘e vervoer en dit meganies op te stapel, en vir die
‘toeépassing van hierdie woordbepaling sluit besiuur of bedien
alle tye in waarin bestuur of bedien word en al die tyd
wat °n bestuurder of bediener, terwyl hy vir die voertuig
verantwoordelik is, bestee aan of werk verrig in verband
1 et die voertuig of die vrag en al die tye wat hy verplig
is om op sy pos te bly, in gereedheid om te bestuur of te
bedien;

,, bestuurder van ’n fabrieksirok ”, 'n ander werknemer as 'n
bestuurder en/of bediener van 'n fabriekstapeltrok, wat ’n
meganiese trok binne die fabriekspersele bestuur en vir die
doeleindes van hierdie woordbepaling beteken bestuur of
bedien alle tydperke waarin bestuur of bedien word en al
‘die tyd wat 'n bestuurder of bediener, terwyl hy vir die
voertuig verantwoordelik is, bestee aan of in verband met
die voertuig of die vrag en al die tydperke wat hy verplig is
grr:! _op sy pos te bly, in gereedheid om te bestuur of te

- bedien;

'n fabrieksklerk met minstens

. Stoker ”, 'n werknemer wat die. vure in stoomketels mazk of '

aan die brand hou, met inbegrip van stook, opbreek en hark;

,» voedselkoker ”, 'n werknemer wat verantwoordelik is vir vleis,
konfyt, sous, sop, en dit kook, en wat ook verantwoordel'k
is vir die meng van vrugte en ander bestanddele volgens
formule;

. voedselkoker, gekwalifiseer,” ’n voedselkoker met minstens
drie jaar ervaring; )

» voedselkoker, ongekwalifiseer,” ’n voedselkoker met minder
as drie jaar ervaring;

»voorvrou ”, 'n vroulike werknemer wat onder toesig van ’'n
fabrieksvoorman of afdelingsvoorman toesig hou oor al die
vroulike werknemers (behalwe klerklike werknemeérs) in 'n
fabriek en wat toesig oor die werknemers hou en vir die doel-
treffende verrigting van hul werk verantwoordelik is;

» werknemer graad 17, ’n werknemer wat een of meer van die
volgende werksaamhede verrig of pligte verval:—

(1) Bediener van ammeniakperser-installasie;

(2) bediener van outomatiese etiketteermasjien vir bottels;

(3) bediener van outomatiese dubbelnaatmasjien;

(4) bediener van vakuumkookinstallasie en/of bediener
van verdamper; .

(5) bediener van retortperskoker;

(6) laboratorium-assistent;

(7) bestuurder enjof bediener van fabriekstapeltrok;

(8) hersteller van vaatjies en/of vate;

» werknemer graad I, gekwalifiseer,” 'n graad I-werknemer met
minsiens nege maande ervaring; ‘

» werknemer graad I, ongekwalifiseer,
met minder as nege maande ervaring;

» Werknemer graad 117, ’n werknemer wat een of meer van die
volgende werksaamhede verrig of pligte verval:—

(1) Stroopmaker;
(2) fabriekstrokbestuurder;
(3) afmeter; -k
(4) platkissies of kissies van ongesaagde materiaal maak;
~ (5) voerder van dubbelnaatmasjien;
(6} een of meer van ondergenoemde kragmasjiene bedien
en/of toesig daaroor hou:—
(a) Konfytelevator, met konfyt vul, of konfyt afkoel;
(b) looguitkoker; !
(c) nie-outomatiese naat- of omklinkwerk;
(d} pulp maak en oplos;
(e) kissies spyker;
(f) met ertjies vul en pekel; :
(g) etiketteer, maar nie met 'n outomatiese etiketteer-
masjien vir bottels nie;
(h) mielies opsny, meng, besiroop, was en afmaak;
(i) outomatiese bottelwasser en/of -steriliseerder;
(/) groente sny, in skyfies of blokkies sny;
(k) waatlemoen in blokkies sny;
() outomatiese sitrusvrugte in kwarte of halwes maak;
(m) outomaties bottels vul enfof toekurk;
(n)y pynappels sny, afskil, in ringe en/of skyfies sny;
(0) kisente bedruk;

LI}

n graad I-werknemer

“factory clerk” means an employee, other than a clerical
employee, who performs one or. more of the following
duties:— W : -

Issuing and recording labels;

assembling orders;- .

recording quantities and/or weight of goods consumed;
weighing goods; =
recording the times worked by employees;

recording piecework earnings; :

. and who may generally assist a storeman or despatch clerk,
and includes an employee who is responsible for receiving
goods and checking, recording and off-loading such goods;

*“factory clerk, qualified” means a factory clerk who has had
not less than one year’s experience; ' :

“factory clerk, unqualified” means a factory clerk who has
had less than one year’s experience; ;

*factory foreman™ means an employee in charge of all

employees in a factory who . exercises control over such

employees and is responsible for the efficient performance
by them of their duties; :

actory stacking truck driver and/or operator”™ means ‘an

employee other than a factory truck driver enzaged in

driving a mechanically-propelled truck used for carting and
mechanically stacking goods, within the factory premises, =
and for purposes, of this definition, driving or operating
incudes all periods of driving and operating and ‘any time
spent by the driver or operator while in charge of the
vehicle ‘or the load, and all periods during which he is
obliged to remain at his post in readiness to drive or operate;

actory truck driver” means an -employee, other than a

factory stacking truck driver and/or operator, engaged in

driving a mechanically-propelled truck within the factory
premises, and for purposes of this definition, driving or
operaiing includes all periods of driving and operating and
any time spent by the driver or operator while in charge of
the vehicle or on work connected with the vehicle or the
load, and all periods during which he is obliged to remain at
his post in readiness to drive or operate; '.
fireman * means an employee engaged in maintaining fires in
boilers, including stoking, slicing and raking;

*food boiler” means an employee who is responsible for and

boils meat, jam, sauce, soup, and is also responsible for the

mixing of fruit and other ingredients according to formula;
ood boiler, qualified” means a food boiler who has.not less
than three years’ experience;

ood boiler, unqualified” means a food boiler who has had

less than three vears’ experience; :

“ forewoman ” means a female employee who under the super-
vision of a factory foreman or departmental foreman.. is
in charge of all female employees (other than clerical
employees) in a factory .and who exercises control over such
employees and is responsible for the efficient performance *

by them of their duties;

grade I employee” means an employee engaged in one or

more of the following capacities:— =

(1) Ammonia compressor plant attendant;
(2) automatic bottle labelling machine operator;
(3) automatic double seaming machine attendant;

(4) vacuum boiler plant = attendant and/or evaporator
attendant; )
(5) retort pressure cooker attendant;

(6) laboratory assistant; .
(7) factory stacking truck driver and/or operator;
(8) cask and/or barrel repairer;
“grade I employee, qualified ™ means a grade I employee who
has had not less than nine months' experience;
“grade I employee, unqualified” means a grade I employee
who had had less than nine months’ éxperience;
“grade II employee™ means an employee engaged in one or
more of the following capacities or operations:— i
(1) Syrup-maker;-.. . -
(2) factory truck -driver;
(3) measurer;
(4) making trays or boxes from uncut material;
(5) double seamer feeder;
(6) operating and/or attending one or more of the followng
power-driven machines:— . =
(a) Jam elevator, jam filling or jam cooling;
(b) lye scalder;
{¢) non-automatic seaming and clinching;
(d) pulping and disintegrating;
(¢) boxnailing;
(f) pea filling and brinning;
(g) labelling, other than an automatic bottle labelling
machine;
(h) corn cutting, mixing, silking, washing and husking;
(i) automatic bottle washing andfor sterilising; -
(j) vegetable cutting, slicing or dicing;
(k) melon dicing;
() citrus automatic quartering or halving;
(m) automatic boitle filling and/or cerking; _
(n} pineapple cutting, pealing, ringing and/or slicing
(0) box-end printing; : . :

i“

i

@
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,, werknemer graad 1, gekwalifiseer,” 'n graad Il-werknemer met
minstens ses maande ervaring;
., werknemer graad II, ongekwalifiseer,”
met minder as ses maande ervaring; :
. werknemer graad IT", 'n werknemer wat een of meer van
diz volgende werksaamhede verrig of pligte vervul:—

(1) Bediener van passasiershyser;
(2) sapuitdrukker;
(3) hamertoetser;
(4) met die hand soldeer;
(5) stoker;
(6) met die hand etiketteer,
(7) een of meer van die volgende kragmasjiene bedien
en/of verserg:—
(a) Afvoerpot;
(h) snipper, repies sny en maal:
(c) groente afskil;
{d) voorverhiiting;
(¢) waatlemoen skil en in repies sny;
(f) pomp; -
() meng en/of kiop;
(/) blikkies vernis;
(i) outomatiese blikkiesstroopvulmasjien;
(j) sif;
. Werknemer graad IV, 'n werknemer wat ecu of meer van die
volgende werksaamhede verrig of pligte vervul:—

{1) Goederehyzerbediener;

(2) oorpakke was, stryk enfof herstel;

(3) rantsoene kook;

(4) kiste enjof ander houers vasbind en/of bande omsit
mei behulp van ’n draadklemmasjien;

(5) voerings, skywe of ringe in deksels met die hand insit;

(6) etikette van volle grootte met die hand heg aan blikke
van ’n inhoud van 7 Ib. of meer;

(7) bottels of flesse met die hand of met handmasjiea
kroon, toekurk of enige ander soort stopper of af-
sluiter daarop sit;

(8) bediener van 'n masjien wat nie elders in hierdie Oor-
eenkoms gespesifiseer word nie;

» werknemer graad V , 'n werknemer wat een of meer van die

volgende werksaamhede verrig op pligte vervul:—

(1) Persele, voertuie, gereedskap, meubels, gerei, werktuie,
masjinerie, filterperse of ander artikels skoonmaak
en/of was; ) )

(2) voertuie, behalwe motorvoertuie, olie en smeer;

(3) tee of dergelike dranke maak;

(4) bottels, blikkies, skottels of ander houers met die hand
was;

(5) briewe, hoodskappe of artikels te voet of met 'n fiets,
driewieler of handvoertuig aflewer; :

(6} vare maak, aan die brand hou of trek, maar ‘niz in
stoomketels nie, of afval of as verwyder;

(7) goedere of ander roerende goedere laai, of afiaai, optel,
dra, verplaas of stapel; )

(8) help op bestelwaens, behalwe die bestuur of herstel
daarvan; ]

{9) 'n handvoertuig of -trok stoot of trek;

(10) deure, vensters, boligte, kiste, sakke, bale, dromme of
ander pakkette oopmaak, versegl of toemaak;

(11 bondels plankies losmaak, bakke of kiste met die hand
inmekaarsit en spyker uit plankies of voorbereide
materiaal;

(12} bakke, kratte of kiste met die hand met voorbereide
materiaal herstel; . d

(13) kiste of ander houers vasbind of bande omslaan, maar
nie met 'n draadklemmasjien nie;

(14) kiste, sakke, kartonne of ander houers sjabloneer of
merk (maar nie met die hand adresseer nie), of kiste,
sakke, kartonne, dromme of ander pakkette van
klaar geadresseerde etikette voorsien;

(15) paaie of paadijies vee; grasperke en biombeddings nat-
maak; i . :

(16} veselriffelbord of soortgelyke houers met die hand uit-
pak of oopmaak en klaargemaakte houers faisoeneer;

(17 houers of papier vou;

(18) artikels van dieselfde grootte en getal verpak in houers
wat spesiaal gemaak is om sulke ariikels te bevat;

(19 gebuigde flense van blikkies reg buig;
{20 kleefetikette met die hand aan blikkies heg;

(21) vrugte enfof groente op die vervoerband of vervoerder |

sprei;

(22) vrugte, groente, kiste, blikkies of ander materiaal aan '

vervoerders of masjiene voer of daarvan alneem
maar nic deksels aan 'n dubbelpaatmasjien voer nie;
(23) sitrusvrugte ruim;
(24) vrugte enfof groente was, sorteer, afskil, afwerk, in
skyfies sny, uvithol, wegsny, boor of opsny met die

hand of met “n handmasjien, Ieg potte, bottels, blikkies,

of ander houers sorteer, led sakke tel en bondel;
(25) pitte met die hand uit vrugte verwydes;

(26) ertjies, boontjies of ander groente met die hand uitdop;
(27) bereide, rou, gebleikte of verhitte vrugte of groente in

houers of bottels verpak, maar nie blikkiesverpakking
nie;

(28) blikkies, vaatjies, sakke, bottels of ander houers metf
die hand vul, maar nie blikkiesverpakking nie;

'n graad Il-werknemer .

i “grade II employee, qualified” means a grade Il employee who

has had not tess than six months’ experience;

“grade Il employee, ungualified ™ means a grade II employee

who has had less than six months’ experience;

“grade 1Il emplovee” means an employeec engaged in one of’

more of the following capacities or operations:—

(1) Passenger lift attendant;

(2} juice extractor;

{3) hammer tester;

{4) soldering by hand;

(5} fireman;

(6) hand labeller;

(7) operating and/or attending one or more of the fol-
lowing power-driven machines:—

{a) Exhaust-box;

{b) chipping, shredding and mincing;
(c) vegetable peeling;

{d) pre-heating;

(e) melon peeling and stripping;

(f) pumping: )

{g) mixing and/or beating;

(k) can laguering;

(/) automatic can-syruping machine;
(j) sieving:

“'gradé IV employee ” means an employee engaged .iz one or

more of the following capacities or occupations:—

(1) Goods lift attendant;

(2) washing, ironing and/or mending overalis;

(3) cooking rations;

(4) binder and/or strapper of boxes and/or other con-
tainers using a wire-tieing machine;

(5) inserting liners, discs or rings into lids by hand;

(6) fixing full-size labels by hand to tins of a capacity
of 7 Ib. or more; '

(7) crowning, corking, or placing any other stopper or
closer in or on bottels or jars by hand or hand-
operated machine;

(8) operator of apy machine not elsewhere specified in
this Agreement;

“grade V employee” means an employee engaged in ope or

more of the following capacities or occupations: —

(1) Cleaning and/or washing premises, vehicles, tools,
furniture, utensils, implements, machinery, filter presses
or other articles;

(2) oiling and greasing vehicles other than motor vehicles;

(3) making tea or similar beverages;

(41 vi;a.shcilng bottles, tins, dishes or other containers by

and;

(5) delivering letters, messages or articles on foot or by
means of a bicycle, tricycle or hand-propelled vehicle;

(6) making, maintaining or drawing fires, cther than in
steam botilers, or removing refuse or ashes;

(7) loading or unloading, lfting, carrying, moving or
stacking goods or other movables;

(8) assisting. on delivery vehicles other than driving or
effecting repairs; i

(9) pushing or pulling any manually propelled vehicle or

truck;

(10) opening, sealing, or closing doors, vindows, fanlights,
boxes, bags, bales, drums or other packages;

(11) loosening shooks, assembling and nailing trays, crates
gr l;oxes from shooks or ready prepared material by
and,

(12) repairing trays, crates, or boxes by hand from ready
cut material;

(13} binding or sirapping boxes or other containers other
than with a wire-ticing machine; !

{14) stenciling or marking (but- not addressing by hand)
boxes, bags, cartons or other containers or affixing
ready addressed labels to boxes, bags, cartons, drums,
or other packages;

(15) S\bves_eping roads or paths; watering lawns and flower-

eds;

(16) unpacking or opening up corrugated fibre board or
similar containers by hand, shaping ready-made con-
tainers;

(17) folding containers or paper; ¢

(18) packing articles of a uniform size and number into
containers speciaily made to contain such articles;

(19) straightening tent flanges of cans;

(20) fixing sticker labels by hand to tins;

(21) spreading fruit and/or vegetables on a belt or con-

veyor; :

(22) feeding and taking off fruit, vegetables, boxes, cans or
other material on to or from belts or machine, other
than feeding lids into a double seaming machine;

{(23) reaming citrus fruit;

(24) washing, ‘sorting, peeling, trimming, slicing, pitting,
paring, coring or cutting fruit and/or wegetables by
hand or hand-operated machine, sorting empty jars,
bottles, tins or other containers, sorting, counting
bundling empty sacks or bags; :

(25) removing stones or pips from fruit by hand;

(26) shelling peas, beans or other vegetables by hand;

(27) packing prepared, raw, blanches or heated fruit or
vegetables into containers or botties, other than can
packing;

(28) filling tins, casks, bags, boitles or other containers by
hand, but does not include can packing,
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(29) -gesnyde of ongesnyde vrugie enfof groente in water

indoop; . ;

" (30) krane of kleppe onder toesig van 'n fabrieksvoorman,
afdelingsvoorman, werktuigkudige, opsigter of masjien-
hediener, oopmaak of toemaak;

(31) op 'n gestelde skaal afweeg;

€32) rubberstempels gebruik;

. (33) neute of pitte kraak;

(34) met die hand sif;

(35) met die hand fynmaak, maal of pulp maak;

(36) 'n handhyser bedien;

{37) uitskep; : ) _
(38) stukke sitrusskil uitsorteer nadat dit versmipper is;
(39) houers leegmaak, maar nie konfytpanne nie;
(40) met die hand roer, maar nie konfyt roer nie;
(41) deksels verpak en natel;

{42) klein voeringmasjien voer;

. hamertoetser 7, 'n werknemer wat met die hand of 'n hamer
of *n sooortgelyke instrument ingemaakte goedere ondersoek
of dit in ‘goeic toestand verkeer; )

,, handetiketteerder ¥, 'n werknemer wat etikette van volle
grootte aan blikkies of bottels heg, maar sluit nie n wer!::-
nemer in wat slegs etikette regsit terwyl hy etikette met 'n
masjien aansit of beskadigde etikette vervang n.e;

,» konfytroerder en/of panleegmaker”, 'n werknemer wat kon-
fyt roer terwyl dit gekook word en/of panne met gekookte
Konfyt uitgiet in houers, maar nie uitskep nie

osapuitdrukker”, 'n werknemer wat filtersdkke met behandelde
vrugte en water vul en hulle “in die

plaas; ) .

laboratoriumassistent”, 'n werknemer wat. onder die toesig
van 'n chemie-tegnikus, monsters berei en wat cerste en
roetienetoetse kan uitvoer en van die resultate daarvan aan-

tekening kan how; ] ’ o

,masjien- of installasicbediener en/of -versorgzr 7, 'm werk-
nemer wat 'n kragmasjien bedien, versorg, aansit of stopsit
en wat daaraan verstellings kan uitvoer en/of die masjien
voer of daarvan afpeem; en die uitdrukking ., ’n masjien
bedien of versorg” het ’n ooreenkomstige beiekznis; )

., masjienhandlanger ”, 'n  werknemer, behalwe 'n werktuig-
kundige, wat klein herstellings en verstellings aan masjinzrie,
installasie, geboue of ander uitrusting uitvosr;

,, afmeter ™, 'n werknemer wat verantwoordelik is vir die en die |

werk verrig van afweeg, behalwe op 'n gestelde skaal, van

hoeveelhede vrugte of ander bestanddele vir vervaardiging;
,» werktnigkundige ”, 'n- geskoolde ambagsman of vakman, en

dit sluit "n kuiper in;
. motorvoertuigbestuurder ”,  'n werknemer (behalwe '
bestuurder en/of bediener van ’n fabriekstapeltrok of 'n
bestuurder van 'n fabriekstrok), wat 'n motorvoertnig bestuur
en vir die doeleindes van hierdie woordbepaling omvat ,,'n
motorvoertuig bestuur ™ alle tydperke waarin bestuur word
en alle tyd wat die bestuurder bestee aan werk in verband
met die voertuig of die vrag en alle tydperke wat hy verplig
is om op sy pos te bly in gereedheid om te bestuur;
stukwerk of prestasicloonwerk ®, °n stelsel waarvolgens ‘n
werknemer se besoldiging op die hoeveelheid of die omvang
van die gedane werk berus;

sapuitdrukmasj.ene |

,, ywerheid vir die inmaak van voedsel ”, die nywerheid waarin

n werkgewer en sy werknemers in 'n fabriek verbonde
is vir die vervaardiging of mmaak of bottel van—
(@) konfyt, marmalade, blatjang, sous, gekookte spaghetti,
en/of
(k) vrugte, vrugtepulp of -sap, groentekonsenirate, -sap of
-pulp,- met inbegrip van die ontwaterng en proses-
bewerking van vrugte en groente (behalwe die droog
van sagtevrugte in die son of in 'n oond), sop, en/of
{c) vieis en/of wors;

* en sluit in alle werksaamhede wat daarby behoort of daar-
uit voortspruit en wat deur so 'n werkgewer en sy werk-
. memers verrig word;
versorget van beskermende klere”, 'n werknemer wat oor-
pakke, voorskote, handskoene, oorskoene, waterdigte jasse
of ander beskermende kiere uitreik en die gebruik daarvan
kontroleer, met inbegrip van die was, stryk en herstel van
corpakke en/of wat ia beheer van 'n kleedkamer is;
Lkorttyd”, ’n tydelike vermindering van die getal. gewone
werkure as gevolg van slapte-in die bedryf, tekort aan grond-
stowwe, ongunstige weersgesteldheid of ’n algemene defek
aan installasie of masjinerie wat deur ongeval of ander
onvoorsiene noodgeval vereorsaak word,
magasynmeester " 'n klerklike werknemer in algemene beheer
oor voorrade of afgewerkts produkte en wat verantwoordelik
is vir die ontvang. bére, verpak of uitpak van goedere in ’n
magasyn of pakhuis en/of die aflewering van goedere uit 'n
magasyn of pakhuis aan die verbruiksafdelings van 'n fabriek
of vir versending;
opsigter , *n werkman, behalwe 'n fabricksvoorman, afdelings-
voorman of voorvrou, wat toesig het oor 'n groep of
afdeling werknemers graad 1. graad 1l -graad HT of graad IV
of onderbase of fabricksklerke en wat toesig oor werknemers
graad V kan hou; '

-

z

. stroopmaker ”, 'n werknemer wat van suiker of stroop, stroop |

van 'n voorgeskrewe dikte kook en/of opbou:

bediener van vakuumkokinstallasie™, 'n werknemer wat 'n’
vakuumkookinstallasie bedien en wat ‘verantwoordelik is vir
die gekonsentreerde vloeistowwe wat deur die installasie
geproduseer word;

H

. “vacuum boiler plant attendant”

(29) dipping fruit and/or vegetables, cut or uncut, into
water; : -

(3() opening or closing cocks or valves. under supervision -
of a factory foreman, departmental foreman, mechanic,
supervisor or machine operator;

(31) weighing to a set scale;

(32) rubber stamping;

(33) cracking nuts or kernels;

(34) sieving by hand;

(35) grinding, milling or pulping by hand;

(36) operating a hand hoist,

(37) ladling; !

(38) sorting out chunks of citrus peel after shredding;

(39} emptying containers, other than jam pans;

(40) stirring by hand, other than stirring jam;

(41) packing and checking lids;

(42) feeding small lining machine;

*hammer tester ¥ means an employee who by hand or by
means of a hammer or other like instrument, tests canned
goods for soundness; .

* hand labeller " means an employee engaged in affixing full-size
labels to tins or bottles but does not include an empioyee
merely engaged in adjusting labels whilst machine-labelling
or replacing damaged labels; .

“jam stirrer and/or pan emptier ” ‘means an employee engaged
in stirring jams during cooking and/or emptying pans of
cooked jams into receptacles other than by ladling;

*juice extracter ¥ meapns an employee engaged in filling filter
bags with processed fruit and water and placing them into
juice extracting machines;

“laboratory assistant™ means an employee who under the
supervision of a chemist or a chémical fechnician, prepares
samples and who may make initial and routine tests and
record the results thereof;
machine or plant operator and/or attendant™ means an
employee who operates, attends, starts and stops a power-
driven machine and who may make adjustments thereto
and/or feed or take off from such machine, and the expres-
sion ‘' operating or attending a machine " has a corresponding
meaning;

“ machine handyman™ means an employee, other than a
mechanic, engaged in making minor repairs and adjustments
to machinery, plant, buildings or other equipment;

for weighing out, other than to a set scale, quantities of '
fruit or other 4ngredients or manufacturing; . 0
mechanic ¥ means a skilled tradesman or artisan and includes
a cooper: :

motor vehicle driver” means an employee, other than a

measurer ™ means an employee engaged in and responsible -

factory stacking truck driver and/or operator or a factory '

truck driver. engaged in driving a motor vehicle. and for the
purpose of this definition, * driving a motor vehicle ™ includes
all periods of driving and any time spent by the driver on
work connscted with the vehicle or the load and all periods’
during which he is obliged to remain at his post in readiness
to drive; - =

piece-work or bonus incentive work ™ means any system under
which an employee’s remuneration is based upon the guantity
or ocutput of work done; :
preserved food industry” means the industry in which an
employer and his employees are associated in a factory for.
the manufacture or preserving or canning, or bottling of—

(@) jams. marmalades, chutney, sauces, cooked spaghetti,
and/or

(b) fruit, fruit pulps, squashes or juices, vegetable con-
centrates, juices or puips including the dehydration

and processing of fruit and vegetables (other than sun

or kiln drying of deciduous fruit), soups, and/or
(c) meat and/or sausages;

and includes all operations incidental thereto. or consequent

thereon, carried on by any such employer and his employees;

protective clothing attendant ™ means an empioyee engaged in
handing out and controlling the use of overalls, aprons,’
gloves, goloshes, waterproofs or -other protective cloth’ng,

* including the supervision of the washing. ironing and mending

of overalls and/or who is in charge of a cloakroom; . ;

short-time * means a temporary reduction in the namber of
ordinary hours of work due to slackness of trade, shortage
of raw materials, vagaries of the weather or general break-
down of plant or machinery caused by accident or other

unforeseen -emergency; : .

“gstoreman” means a clerical employee in general charge of -
stores or finished products and who is responsible for
receiving. storing, packing or unpacking goods in a store or
warehouse and/or delivering goods from a store or ware-
house to the consuming departments in a_factory or for
despatch;

“syupervisor 7 means an employee other than a factory foreman,
departmental foreman or forewoman, who supervises a group
or section of Grade T, grade TI, grade HI or grade IV
employees or chargehands or factory clerks and who may

. supervise grade V employees;

. “gyrup-maker 7 means an employee who boils and/or builds

up syrup either from sugar or syrup to a prescribed
density; . . ]
means an - employee who
operates a vacuum boiling plant and who is respons’ble fof
the production by the plant of concentrated liquids;

5
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» loon”, daardie gedeelte van die besoldiging wat aan 'n Werk-
nemer in kontant betaal moet word ten. opsigte van die
gewone werkure wat in klousules 6 (1) en 6 (2) voorgeskryf
word

. Wwag”, 'n werknemer wat persele en/of eiendom bewaak;

,wclsynbeampte 'n werknemer in besit van ’'n geldige
bckwaamheldscmﬁkdat vir eerste hulp deur een van die
volgende organisasies uitgereik :—

(a) Die Rooikruisvereniging van Suid-Afrika;
(b) St. John Ambulance Association;
(¢) Noodhulpliga van Suid-Afrika;

en wat in beheer van 'n eerstehulpkamer is.

(2) By die indeling van 'n werknemer vir die doeleindes
van hierdie QOoreenkorns, word dit beskou dat hy behoort tot
die klas waarin hy uitsiuitelik of hoofsaaklik in diens is.

4. BESOLDIGING.

(1) Die minimum weekloon wat deur 'n werkegewer aan eikeen
van ondergenoemde klasse werknemers betaal moet word, is s00s
volg:—

Per week
) £ s d

v Ketelbedioner: i s oo wt s cowd gl S Swa_siwvenn, 2040

. Blikkiesverpakker ... ... . wee wen cer oadeowe wd o 113

"~ Onderbaas ... . e i RS e e 2009

. Fabrieksklerk, gekwallﬁseer Vin GEEE Gwm B e s oa 2D

I-“abucksklerk ongekwalifiseer—
eerste ses maande ervaring ... ... ... .o cer ven ooe 2 4
‘tweede ses maande ervaring ... ... .. i oeee aae w2013
Voedselkoker, gekwalifiseer ... ... ... ... v vor e o 00
Voedselkoker, ongekwalifiseer— :

' eerste ses maande ervarmg ... ... ..o ... . .. 24
tweede ses maande ervarmg . 217
derde ses maande ervaring . . 310
vierde ses maande erva.rmg von ke w473
vyfde ses maande ervaring ... ... ... oo oo s oo 415
sesde ses maande ervaring -

- Voorvrou ... vt L AT

Graad Iwerknemer gekwahﬁseer NIy CIROCI |1
Graad I-werknemer, ongekwalifiscer—

eerste drie ‘maande EIVATING .o cvr cor ven oen o .27

tweede drie maande ervaring ... ... ... .o oo oo 2 14

derde drie maande ervaring ... ... ... .o v o 301
Graad il-werknemer, gekwalifiseer ... ... ... oo voo oon 3 0
Graad' TI-werknemer, ongekwaliﬁseerw—*

eerste dric maande ervaring . s G R W sk 1 03

tweede drie maande ervar.ng o211
Graad III-werknemer ... .. o 2
Graad [V-werknemer, manlik . i 3
Graad IV-werknemer, vroulik . we e 114
Graad V-werknemer, manlik, 18 ].aal of ouer ... ... 118
Graad V-werknemer, manlik. onder 18 jaar ... .o 111
Graad V-werknemer, vroulik, 18 jaar of ouer ... ... 113
Graad V-werknemer, vroulik, onder 18 jaar ... ... ... 1 6
Konfytroerder en/of panleegmaker ... ... ... voo veu oo 2 2
Masjienhandlanger ... ... ... ... ... . e cen ees .o 513
Motorvoertuigbestuurder ... . BT P - |
Versorger van beskermende KIET® v vor o o 203
Opsigter, manlik 311
Opsigter, vroulik . .2 10
Wag ... . ¢ oo un weeier A ows sase 2 18
Welsynbeampte 4 3

Loswerknemer: Een- vyfdc van waek]oon vir elke dag of
gedeelte van 'n dag volgens soort werk gedoen.

(2) Niks in hierdie Qoreenkoms mag die loon verminder wat aan
'n werknemer by die inwerkingtreding van hierdie Qoreenkoms
betaal word nie en 'n werknemer wat op genoemde datum ‘n
hoeér loon ontvang as dié wat vir die betrokke klas in hierdie
Qoreenkoms voorgeskryf word, moet steeds die ho&r loon ontvang
terwyl hy by dieselfde werkgewer in dieselfde bedryf of graad
werksaam is,

(3) Lewenskostetoelae.—Benewens die besoldiging wat by
kiousule 4 (1) voorgeskryf word, is 'm werknemer gereﬂt!g tot
en moet hy 'n lewenskostetoelae betaal word van minstens die
betrokke toelae voorgeskryf by Oorlogsmaatregl No. 43 van 1942,
so0s van tyd tot tyd gewysig, of kragtens ’n latere maatregl wat
voorsiening maak vir lewenskostetoelaes wat ten opsigte van die
nywerheid soos omskryf, betaalbaar is.

(4) Komrakbasfs‘—Vir die tocpassing van hierdie klousule is
die kontrakbasis van 'n werknemer, behalwe 'n los werknemer; 'n
weeklikse en behalwe soos bepaal in subklousule (5) hiervan en
klousulc 5, subklousule (6), moet 'n werknemer ten opsigte van
'n week minstens die volle weekloon betaal word wat in hierdie
Ooreenkoms voorgeskryf word vir 'n werknemer van sy klas
en gebied hetsy hy in daardie week die maksimum getal gewone
ftire gewerk het wat in klousule 6 (1) voorgeskryf is, of minder.

(5) Differensiéle loon—n Werkgewer wat van 'n lid van
een klas van sy werknemers vereis of hom toelaat om op 'n dag,
hetsy bo en behalwe sy eie werk of in plaas daarvan, altesame
langer as een uur werk van 'n ander klas te verrig, waarvoor
of—

(a) 'n hoér loon as dié vir sy eie klas; of

(b) 'n_opgaande loonskaal wat emdlg op ’'n hoér loon as dse
vir sy eie klas 5 .

6

“ wage - means that porhon of the remuneration payable in
money to an employee in respect of the ordinary hours
of work lald down in clauses 6 (1) and 6 (2); )
* watchman ” means an employee engaged in guarding premises
and/or property;

“welfare officer ” means an employee who hols a current cer-
tificate of competence in first-aid, issued by any of the
following organisations:— .

{a) Red Cross Society of South-Africa;
(b) St. John Ambulance Association;
(¢) Noodhulpliga van Suid-Afrika; o~

and who is in charge of a first-aid room.

(2) In classifying an employee for the purpose of this Agree-
ment he shall ‘be deemed to be in the class in which he is
wholly or mainly employed.

4. REMUNERATION.
(1} The minimum weekly wage which shall be pald by an

-employer to each member of the undermentioned classes of lus

emloyees shall be as set out hereunder:—

Per Week ;
Boiler attendant ... ... ... «io cii e wee e eew e 2 16
CaHN PACKEE av qupmin wevncbon ivs wee ove TR e R 115
Chargehand ... ... Cwn R VER GEE e e me B O
Factory clerk, quahﬁed " 219

ool

Factory clerk, unquahhed—

Ist 6 months of experience ... ... ... cov vou o 2 4 6
2nd 6 months of experience ... ... ... ...-w.. ... 213 6
Food boiler, gualified ... ... ... ... ... .o coi o oo 6 0 6
Food boiler ungualified— ; o
Ist 6 months of experience ... ... ... .. vvs e 0o 2 4 0.
2nd 6 months of experience ... ... ... .. oo o 2,170
3rd 6 months of experience ... ... ... ... oo ... 310 0

4th 6 months of experience ... ... ... ... ... ... 4 3 0

5th 6 months of experience ... ... ... ... .o .o 415 6

_ 6th months of experience ... ... ... vo oo oo oo 5 8,0
Forewoman ... . sxponm Shi sem s aewwes 1.6
Grade 1 emp[oyee quallﬁed 310 0

~ Grade 1 employee unqualified—

‘1st 3 months of experience ... ... ... .ot oo . 27 3
2nd 3 months of experience ... ... oo wiv vn .o 271479
3rd '3 months of experience ... ... .. vov veo v 3 179
Grade Il employee qualified ... ... ... ... ... ... ... 3 .0 0
Grade II employee unqualified— :
Ist 3 months of experience ... ... ..\ .. oo o 2 3 6
2nd 3 months of experience ... ... ... ..v .o ... 211 6
© Grade IIT employee ... ... ... ... .. M
Grade IV employee, male ... .. o e o s e w2 3 D
Grade IV employee, female ... ... ... ... ... .o ... 114 0
Grade V employee, male— ) ) 3 :
18 years of age Or OVEr ... .vo wev ver vev v ..o 1 18 6
under 18 years of age ... ... .. cor ver ver e o 1116
Grade V employee, female— _
.18 years of age or over ... ... ... ceo et v e - 1130
under 18 years of age ... ... ... ... oo .o o .n 1 6 6
Jam stirrer and/or pan emptler Pl e e S e L .
Machine handyman ... . . 513 0
Motor vehicle driver ... . DO S5 B G i1
Protective clothing AtRNATE ver cre e v e e e 2 36
Supervisor male ... ... ... N R B
Supervisor female o vw vir o ves sew senees o s 2 10 1
WALCRMAN oo sis sns vommn womevsn s e e v 1B 0
Welfare Officer ... ... ... . 4 3 0

Casual employee;: % of weekly wage for each day or part of
a day according to class of work performed,

(2) Nothing in this Agreement shall operate to reduce the
wage which is being paid “to an employee on the date on which
this Agreement comes into force and any employee who, on the
said date, is in receipt of wages in excess of those prescribed for
the class concerned in the Agreement shall continue to receive
such higher rates whilst employed by Ihe same employer in the
same occupation or grade.

(3) Cost of living allowance—In addition to the remuneration
prescribed in clause 4 (1) an employee shall be entitled to and
shall be paid a cost of living allowance of not less than the
relative allowance prescribed in War Measure No. 43 of 1942
as amended from time to time or in terms of any subsequent
measure providing for cost of living allowances payable in respect
of the industry, as defined.

(4) Basis of Contract—For the purpose of this clause. the
basis of contract of employment of an employee, other than a
casual employee, shall be weekly and save as provided in sub-
clause (5) hereof and clause 5 sub-clause {6), an employee shall
be paid in respect of any week not less than the full weekly
remuneration prescribed in this Agreement for an employee of his
class and area, whether he has in that week worked the maxirmum
number of ordmaly hours prescribed in clause 6 (1) or less,

(5) Differential Wage—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either—

(a) a wage higher than that of his own class; or

. (b) a rising scale of wages terminating in a wage hlgher than
that ‘of his own class;
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in subklousule (1)"voorgeskryf word, moet die werknemer vir al

die gewone werkure van die fabriek op daardie dag, soos volg
betaal: — ' )

(i) In die geval in paragraaf (4) genoem, vir elke uor teen
'n skaal wat gelyk is aan die hoér weekloon, gedeel deur
die getal gewone werkure wat deur die werknemer in 'n
week gewerk word; ’ S

in die geval in paragraaf (b) genoem, vir elke uur teen
n skaal wat gelyk is aan die weekloon wat vir 'n- werk-
nemer van sy klas en gebied voorgeskryf word, plus dertig
persent, gedeel deur die getal gewone werkure wat deur
die werknemer in 'n week gewerk word; met dien verstande
dat. die werknemer .nie ten opsigte van die dag waarop

hy die werk verrig tot 'ntotale bedrag - geregtig is nie

(i)

wat groter is as die bedrag wat aan 'n gekwalifiseerde |

werknemer in die klas teen dic loonskaal wat vir hom
in subklousule (1) voorgeskryf word, verskuldig sou wees;.

met dien verstande dat as die enigste onderskeid tussen klasse
kragtens subklousule (1) gegrond word op ervaring, geslag of
ouderdom, die bepalings van hierdie subklousule nie van, toe-
passing is nie,

(6) Berekening van maandloon—Wanneer die loon wat aan
' werknemer verskuldig is, kragtens klousule 5 (1) ook al
maandeliks . betaal word, moet die bedrag van die loon bereken
word teen die skaal van 44 maal die loon wat in subklousule (1)
vir 'n werknemer van sy klas en gebied voorgeskryf word.

; 5. BETALING VAN BESOLDIGING. . _
© (1) Werknemer, behalwe 'n los werknemer.—Behalwe soos
bepaal in klousule 7 '(3), moet clke bedrag wat aan n_werk-
nemér, behalwe ’'n ‘los werknemer, verskuldig is, weekliks, of

as die werkgewer en werknemer daaroor skriftelik ooreengzkom .

het, maandeliks in kontant betaal word gedurende die werkure

of ‘binne vyftien minute na be€indiging van ‘werk, op die gewone .

betaaldag van die fabriek, of by - begindiging van die diens
as dit voor die gewone betaaldag plaasvind, en dit moct in
'n koevert of ander houer wees, of vergesel wees van-'n staat
wat die werkgewer se naam vermeld, asook die werknemer se
naam' of betaalstaatnommer, die werknemer se bedryf, die getal
gewone ure en oortydure: wat gewerk is, die verskuldigde besol-
diging en lewenskostetoelae en_die tydperk waarvoor ‘betaling
gedoen word. .

(2) Los werknemer.—'n Werkgewer moet die besoldiging: wat -
" aan sy los werknemer verskuldig is, by betindiging van sy diens
in kantant betaal.

(3) Premies—Geen betaling ten opsigte van -dignsverskaﬁing
aan of opleiding van ’n werknemer mag regstreeks of onregsireeks
aan 'n werknemer gedoen of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer kan nie van sy werk-
nemer vereis om goedere van hom of van 'n winkel of persoon
wat hy aanwys, te koop nie.

(5) Losies en inwoning.—Behalwe soos bepaal by die Naturelle
(Stadsgebiede) Wiysigingswet, 1943, soos gewysig, of by die
Naturelle-arbeid Regelingswet, 1911, kan 'n werkgewer nie van sy
werknemer vereis om losies en/of inwoning van hom of van
*n persoon of by 'n plek wat hy aanwys, aan te neem nie.

(6) Boetes en aftrekkings—'n Werkgewer mag sy werknemer

. geen boetes oplé of enige bedrag van sy werknemer se besol-
diging aftrek nie, behalwe die volgende:—

(a) Met die skriftelike toestemming van sy werknemer, n

aftrekking vir verlof-, siekte-, versekerings-, voorsorg-, of

. pensioenfondse, of ledegeld vir 'n werknemersorganisasie

en of vakvereniging; met dien verstande dat in geval

van 'n aftrekking vir siekte- of voorsorgfondse ingevolge

die voorbehoudsbepaling van klousule 8 (1), dit onnodig

is om die werknemer se skriftelike toestemming te verkry.

(b) Behalwe waar dit andersins in hierdie Ooreenkoms bepaal
word, 'n aftrekking in verhouding tot die tydperk van sy
afwesigheid, bereken op die basis van die weekloon wat
di¢ werknemer daardie tyd ten opsigte van sy gewone
werkure ontvang het, wanneer die werknemer ook al van
sy werk afwesig is. ’

() 'n Aftrekking van die bedrag wat 'n werkgewer Kkragtens
'n wet of 'n bevel van 'n bevoegde hof verplig of toegelaat
word om af te trek.

{(d) Ten opsigte van ’n openbare vakansiedag, = behalwe
Nuwejaarsdag, Goeie-Vrydag, Dingaansdag of Kersdag,
waarop van 'n werknemer vereis of hy toegelaat word
om nie te werk nie, 'n aftrekking van die loon wat hy
sou ontvang as hy op dié dag gewerk het.

(¢) As 'n werknemer instem of verplig is om kragtens die
Naturelle (Stadsgebied) Wysigingswet, 1945, of die
- Naturelle-arbeid Regelingswet, 1911, kos en/of huisvesting
van sy werknemer aan te neem, 'n aftrekking van hoogstens
dic bedrae hieronder genoem:— -

Per Per
week. maand.
£ s d £ s d
KO8 e nnizun somoann von ove bow v @230 0 013 0°
Huisvesting ... .. . 02 0 08 8
05 0 1 1 8

- Kos en huisvesting ... ... v .o -

“in clause 7 (3)

is prescribed in Sﬁb-clause (1), shall pay to such employee a wage
for all the ordinary hours of work-of the factory on that day

(i) in the case referred to in’ arag‘rapﬁ {a) at a rate for -

- each hour equal to the higher weekly wage divided by
the nulinber of ordinary hours worked by such employee in
a week; . o e i

in the case réferred to in paragraph (b) at a rate for
each hour equal to the weekly wage prescribed” for an
employee of his “class and area, plus thirty per cent.
divided by the number of ordinary hours worked by such
employee in a week; provided that such employee shall
not be entitled to an aggregate amount in respect of the
‘day on which he performs such work greater than the -
_amount that would have accrued to a qualified employee
Cin such higher class at ‘the rate of wage preseribed for
him in sub-clause (1); e i 3 b

(i)

provided that where the sole difference between- classes is in terms
of sub-clause (1) based on experience, sex or age, the = provisions
of this sub-clause shall not apply. ' Tk
(6) Calculation of Monthly Wage—Whenever the wage due
to an cm[faloyee is in terms of clause 5 (1) paid monthly, the.
amount of such wage shall be calculated at the rate of four
and one-third "times the wage prescribed in® sub-clause (1) for
an eémployee of his class and area. v : '

5. PAYMENT OF REMUNERATION. .

(1) Employee other than a Casual Employee.—Save as provid
¢ any amount due to an employee other than a
casual employee shall be paid in cash weekly or, if the employer
and émployee have agreed thereto in writing, monthly, during
the hours of work or within fifteen minutes of ceasing work °
on-the usual pay-day of the factory or on termination of employ-.
ment if this takes place before the usual pay-day and shall be
contained in an envelope or other container or accompanied by
a statement showing the employer’s name, employee’s name or
pay roll number, the employee’s occupation, the number: of
ordinary and' overtime hours worked, the remuneration due 'in
réspect of ordinary time worked, the remuneration due in respect:
of _gvertime worked and cost of living allowance due and the
period in respect of which payment is made. . =

(2) Casual Employee—An employer shall pay the remunera-
tion ‘due to his casual ;mployee in cash on._tcrmir_:ation of his

employment.

(3) Premiums.—No payment shall be made to or accepted by
an employer, either-directly or indirectly, in respect of the employ-
ment or training of an employee. i ; .

(4) Purchasé of Goods—An employer shall not require his
employee, to purchase any goods from him or from any shop or
person. nominated by him. '

(5) Board and Lodging—Save as provided in the Natives

(Urban Areas) Consolidation Act, 1945, or in the Native Labour

Regulation Act, 1911, an employer ‘shall not-require his employee
to board and/or lodge with him or with any person or at any
place nominated by him.

(6) Fines and Deductions—An employer shall not 'levy any
fines against his employee nor shall he make any deduction from
his employee’s remuneration, other than the following:— - -

(a) With the written consent of his employee, a deduction for
holiday, sick, insurance, provident or pension funds or
subscriptions to an employee's organization and/or trade
union; provided that in the case of -a deduction for sick
or provident funds in terms of the proviso to clause 8 (1)
the written consent of the employee need not be obtained.

(b) Except where otherwise provided for in the Agreement
whenever an employee is not at work a deduction propor-
tionate to the period of his absence caiculated on the
basis .of weekly wage which such an employee was
receiving in respect of his ordinary hours of work at the
time thereof.

(¢) A deduction of any amount which an employer by any law
or any order of any competent court is required or per-
mitted to make. ’

(d) A deduction in respect of any public holiday, other than
New Year's Day, Good Friday, Dingaan’s Day or Christ-
mas Day on which an employee is required or permitted
not” to work, of the wage which he would have received
had he worked on such day.

~ .
(¢) When an employee agrees or is required in terms of the
Natives (Urban Areas) Consolidation Act, 1945, or_the
Native Labour Regulation Act, 1911, to accept board

and/or lodging from his employer, a deduction not
exceeding the amounts specified hereunder:—

Per Per -

Week Month.,

£ s d £ s d

Board ... ... ... .. L o e e 03 0 013 0

~Lodging ... ... .o v vee ver wen e 0.2 00 0 8 8

Board-and lodging ... voo oo oo .0s 0 570 11 B

1

y—- @
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- (f) Wanneer die gewone werkure wat in klousule 6 voor-
geskryf word, ook al weens korttyd verminder word teén
opsigie van elke uur van daardie vermindering, 'n aftrek-
king van dic werknemer se weekloon gedeel deur die getal
gewone ure wat deur daardie werknemer in 'n week gewerk
word; met dien verstande dat geen aftrekking toegelaat
word nie—

(i) in die geval vah korttyd wat veroorsaak word deur

'n tydelike siapte in die bedryf of tekort aan grond-

stowwe, of aan vervoer, tensy die werkgewsar sy werk-

nemer minstens vier-en-twintig vur kennis gegee het
van sy voorneme om die gewone werkure aldus te
verminder;

in die geval van korttyd wat veroorsaak word deur

ongunstige weergesteldheid of ’n algemene onklaar--

raking van installasie of masjinzriz as gevolg van
ongeval of ander onvoorsiene noodgeval, ten opsigte
van die eerste uur wat nie gewerk word nie, tensy
die werkegewer sy werknemer op die vorige dag kenn's
gegee het dat daar geen werk beskikbaar sal wees nie.

-G

6. WERKURE, GEWONE TYD EN OQORTYD EN BETALING VIR OORTYD.

(1) Gewone werkure—Die gewone werkure van ‘'n werknemer,
behalwe 'n los werknemer, mag hoogstens die volgende wees—

- (A) In die geval van'n we-knemer wat 'n sesdaagse week W rk —

(i) ses-en-veertig uur in 'm week van Maandag tot en met
Saterdag:-

(ii) agt vur op 'n dag. tensy die ure op een dag nie meer
as vyf is nie, in welke geval die ure op die andsr dae
hoogstens agt-en-'n-half op ‘n-dag mag wees, indien
deur die verlenging die gewone werkure van szs-en-
veertig in m week nie corskry word nie;

{B} in die geval van ’n werknemer wat 'n vyfdaagse week werk—

(i) ses-en-veertig vur in 'n week van Maandag tot en met
Vrydag;

{ii) nege en 'n kwart uur op 'n dag.

(2) Die gewone werkure van 'n los werknemer mag ‘heogstens

. die volgende wees: — .

(@) In die geval van 'n fabriek waarin 'n sesdaagse week gawerk
word, agt en ‘n half uur per dag;

(b) in die gevai van 'n” fabriek waarin ‘n vyfdaagse week
gewerk word, nege en 'n kwart uur per dag;

(3) Etensonderbrekings—n Werkgewer kan nie van ’n werk-
* nemer vereis .of hom toelaat om langer as vyl uur aapeen
te.werk nie sonder 'n pouse van ‘minstens eem uur waarin geen
werk verrig mag word nie en dié¢ pouse moet nie as deel van
dic gewone werkure of oortydure gereken word nie; met dien
“verstande dat—

(i) as die pouse langer as een uur duur, alle tyd bo een en

‘n kwart wur as gewons werkure gereken moet word;
(i) werktye wat deur ’'n tussenpoos van minder as een uur

onderbreek word, as aaneenlopend -gereken moet word;
(i) in die geval van 'n werknemer wie se gewone werkure
op 'm dag nie meer as sewe uur en veertig minute beloop
nie, die pouse tot twintig minute verminder kan word wat
so na as moontlik aan die middel van die warktydperk toe-
gustaan moet, word.

(4) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers wat in of by sy fabriek werk, behalwe *n motorvoertuig-
bestiurder, 'n ruspouse van minstens tien minute toestaan, so
na as moontiik aan—

(a) die middel van elke eerste werktyd op 'n dag; en
(b} die middel van elke tweede werktyd op 'n dag,

waarin nie van die werknemer vereis of hy toegelaat kan word
om te werk nie en die ruspouse moet as deel van die gewone
werkure gereken word.

(5) Werkure moet aanecnlopend wees—Behalwe soos bepaal in
subklousule (3) en (4), moet alle werkure aaneenlopend wees.

(6) .Cortyd—Alle tyd wat bo die getal ure soos ten opsigte
van 'n dag of 'n week in subklousules (1) en (2) voorgeskryf,
gewerk word, moet as oortyd gereken word.

(7) Beperking van ocortyd—n Werkgewer kan nie van sy
werknemer vereis of hom toelaat om meer as tien uur oortyd
in 'n week te werk nie.

(8) Vrowlike werknemer—n Werknemer kan mnie van
vroulike werknemer vereis of haar toelaat ‘om— -

(a) tussen 6-uur nm. en 6-uur vm. te werk nie;

(h) op meer as vyf dae in 'n week pa l-uur um. te werk nie;

(c) meer .as twee uur op 'n dag, of meer as drie agtereen-

volgende dae oortyd te werk nie;

(d) op meer as sestig dae in ’n jaar -oortyd te werk nie;

(¢} na voltooiing van haar gewone werkure meer as een uur

op 'n dag oortyd te werk nie, tensy hy—

(i) die werknemer voor 12-uur middag daarvan in kennis
gestel het; of

L]

n

(i) nan die werknemer 'n voldoende ete verskaf het voor- |

dai die oortyddiens begin; of

(iii) aan die werknemer betyds twee siielings en ses pennies
betaal het om haar in staat te stel om ’n ete te verkry
voordat die oortyddiens moet begin.

(9) Betaling vir oortyd—'n Werkgewer moet sy werknemer ten
opsigte van al die oortyd wat deur hom gawerk is. besoldiging
. ‘betaal teen minste 14 maal sy gewone loon: met dien verstande
dat as oortydure in 'n week wat op 'n daelikse basis bereken
is, verskil van oortydure wat op 'n weeklikse basis bereken is,
die basis wat die grootste bedrag vir oortyd gedurende daardie

week gee, aangeneem moet word.
-8

(f) Whenever the ordinary hours of work prescribed in clause
6 are reduced on account of short-time, a deduction in
respect of each hour of such reduction of the employee’s
weekly wage divided by the number of -ord:mary hours
worked by such employee in a week; provided that no
deduction shall be made—

(i) in the case of short-time arising out of temporary
slackness of trade or shortagz of raw material or
transport, unless the employer has given his employee
not less than twenty-four hours’ notice of his intention
so to reduce the ordinary hours of work;

(i) in the case of short-time arising out of vagaries of
weather or a general breakdown of plant or machinery
due to accident or other unforeseen emergency in
respect of the first hour not worked unless the employer
has given his employee notice on the previous day
that no work will be avallable.

6. Hours oF WoRrk, ORDINARY AND OVERTIME AND PAYMENT FOR
OVERTIME.
(1) Ordinary Hours of Work—The ord'nary hours of work of
an employee, other than a caswal employee, shall not exceed—

(A) in the case of an employee who works a six day week—

{i) forty-six hours in any week from Monday to Saturday,
__ inclusive; d
(ii} eight hours in any day, unless the hours on one day
deo not exceed five, in which case the hours on the
other days shall not exceed eight and a half on any
day. if by such extension the ord'nary hours of work,
do not exceed forty-six in any week;
(B) in the case of an employee who works a five day week—
(1) forty-six hours in any week from Monday to Friday,
. inclusive;
(i) nine and a quarter hours in any day,
{2) The ordinary hours of work of a casual employee shall not
exceed—

{a) in the case of a factory in which a six-day week is observed,
eight and a half hours in any day;

(h) in the case of a factory in which a five-day week is observed,
nine and a quarter hours in any day.

(3) Meal Breaks.—An employer shall not require .or permit an
employee to work for more than five hours continuously without
an interval of not less than one hour during which no work shall
be performed and such interval shall not be deemad to be part
of the ordinary hours of work or overtime; provided -that—

(i) if such interval be for longer than one hour any period

in excss of an hour and a quarter shall be deemed to be
ordinary hours of work;

(i) periods of work interrupted by an interval of less than one
hour shall be deemed to be continuous;

(iii} in the case of an employee whose ordinary hours of
work do not on any day exceed seven hours and forty
minutes. such interval may be reduced to tweniy minutes
to be granted at as nearly as practicable the middle of
such work period.

(4) Rest Intervels.—An employer shall grant to each of his
employees employed in or about his factory, other than a meotor
vehicle driver, a rest interval of not less than ten minutes at
as nearly as practicable—

(a) the middle of each first work period in a day; and

(b) the middle of each second work period in a day;
during which the employee shall not be required or permitted
to perform any work and such inierval shall be deemed to be
part of the ordinary hours of work.

(5) Houwrs of Work to be Consecutive—Save as provided in
sub-clauses (3) and (4) all hours of work shall be consecutive.

(6) Overtime—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-clauses
(1) and (2) shall be deemed to be overtime.

(7)-Limitation of Overtime—An employer shall not require or
permit his employee to work overtime for more than ten hours

‘in any week.

(8) Female Employees—An employer shall not require or permit

female employee— .

(a) to work between 6 o’clock p.m. and 6 o'clock am;

(b) to work after 1 o'clock p.m. on more than five days in
any week;

(c) to work overtime for more than two hours on any day
.or for more than three consecutive days;

(d) to work overtime on more than sixty days in any year;

(e} to work overtime after completion of her ordinary hours
of work for more than one hour on any day uniess he
has—

(i) -before midday given netice thereof o such employé&;

a

or

(i} provided such employee with an adequidte meal before
the commencement of such overtime; or

(iii} paid to such employee two shillings and sixpsnce in
sufficient time to enable her to obtain a meel before
such overtime is due to commence.

(9) Paymeni for Overtime-—An employer shall pay to his
employee in respect of all overtime worked by him remuneration
at a rate not less than one and one-third times his ordinary wage;
provided that where in any week overtime calculated on a daily
basis differs from overtime calculated on a weekly basis, the
basis which gives fthe greater amount of overtime during th
week shall be adepted. :
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(]0) Voarbehomi—Dle rbe:‘psnln'lgs van hlerdw klousule is “nie. |

op “n wag van-toepassing-nie;.en die bepalmgs van sabklousulés..

(3), (4),. (5)en (7) is nie van toepassing op 'n werknemer wat

- noodsaaklike: werk verrig-ias gevolg van 'n onklaarraking. van -

’ msm!las_ie of masjinerie of ander onvoossiene noodgeval nie.

Tl A;\RLIKSE \«ERLGF

(1} Onderworpe. aan subk]ousule (2), - moet ’n werkng,:r sy
w"r-lmemer ondergenoemde verlof ten opsng:e van elke volle }aar
diens by ‘hom toestaan.

@) in die geval van ’n ;.vag, drie agtreenvoig snde weke-verlof:

(h) m die  geval van elke ander werknemer, - twee agtereen-
“wolgende weke verlof;

met volle betallng feen: die skaal van besoldiging wat hy
.onmiddellik voordat hy op verlof gaan, ‘ontvang het;

(2) Die verlof” wat in subklousule (1) genoem word, moet

toegestaan woird op ‘n tyd wat deur die werkgewer vasgestel'

- word; met dien verstande dat-—

{i) as die verlof nie eerder toegestaan is nie, - dit binne twee
maande na die voltooiing van die jaar dl»ns waarop dit
‘betreKking- het, toegestaan moet word; -

(u) die tydperk van die verlof nie mag saamval met siektever-

“lof wat ingevolge klousuie-8 toegestaan is nie, nog met

* ’n tydperk wanneer die werknemer verplig is om opleiding
ingevolge die- Zuid Afrika = Verdedigings Wet,
ondergaan ' nie;

{ii} as Nuwejaarsdag, Goeie-Vrydag, Dingaansdag of Kersdag
binne die verlof val, nog n dag ter Vervanging van elkeen

- van dié dae aan die genoemde tydperk toegevoeg moet

: word as 'n verdere tydperk van verlof mst volle betaling.
{iv) 'n werknemer elke dag geleentheidsverlof wat gedurende

die diensjaar waarop die tydperk’ van jaarlikse verlof

betrekking het, op sy werknemer se skriftehke versoek miet

volle betaling aan sy werknemer toegeslaan is, van dae

tydperk van verlof kan aftrek;

{v) 'n werkgewer en sy graad-V- werknemer kan skriftelik oor-

eenkom dat jaarlikse verlof oor n tydperk van diens van

nie meer as iwee agtreenvolgende jare mag oploop nie.

(3 Ver?ofbesoldfgmg —Die besoldiging ten opsigte van die jaar--

likse verlof in subklousule (1) genoem, moet nie later as die
laasie werkdag voor die datum waarop daar.he verlof begin,
betaal: word- nie.

{4) 'n Werknemer wie se dienskontrak in die eerste’ of enige
volgende diensjaar by dieselfde werkgewer eindig voordat die
tydperk van verlof opgeloop het waama. in subklousule (1) verwys

- -word, moet, behalwe soos. bepaal in die vierde voorbehoud van
subklotsule (2), by die beéindiging in plaas van verlof en ten
opsigte van elke volle maand diens in daardie tydperk van
minder as 'n jaar minstens een-sesde- van die weekloon betaal
word wat hy onmiddellik voor die datum' van daardle hegin-
dlgmg ontvang het.,

(5) 'n Werknemer wat tot ’n tydperk van verlof ingevolge sub-

klousule (1) geregtiz geword het en wie se dienskontrak eindig .
voordat- die verlof toegestaan is, moet by begindiging die bedrae -

.betaal word. wat in subkleusu!es (1) en (4) ten opmgle van verlof
genoem word.,

{6) Vir die doeleindes van hierdic klonsule word dit beskou
dat die mtdrukkmg . diens
wanneer 'n werknemer—

(a) met verlof kragtens subkleusule (1) afwesig is;
() verplig is om opleiding ingevolge die Zuid Afrika Verdedi-
gings ‘Wet, 1912, te ondergaan;
(c) op las of op versoek van sy werkgewer van sy werk afwesig
is;
(d) met sickteverlof kragtens k[ousule 8 afweSIg is;
 wat altesame nie meer as tien weke in'n }aar bedra nie en gereken
word dat dit begin—

(i} in die geval van 'n Wcrknemel wat voor dat hlerdlc Qor-
cenkoms van krag geword het, tot verlof kragtens ’n wet
geregtig geword het, van die datum. af waarop die werk-

nemer laas op Vcllof kragtens die wet geregtig geword het;’

(i) in die geval van 'n werknemer wat in diens was voor die

datum waarop hierdie Ooreenkoms van krag geword: het |

en op wie 'n wet van toepassing was, wat vir jaarlikse
verlof voorsiening maak, maar wat nog nie ingevolge die

bepalings daarvan tot verlof geregtig geword het me van |

~die datum af waarop die diens begin het;
(iii) in die geval van alle ander werknemers, van d:e datum af
- waarop hy by sy werkgewer in diens gekom hel, of, na

- Ooreenkoms in werking getree het; .

met dien verstande dat as die tydperk. van un werknemer se
opleiding ingevolge die - Zu]d Afrika. Verdedigings Wet, 1912,

minder as dertig dae in 'n° 1aar is, die tydperk van- tien weke .

.- verminder moet word ‘meét ’n tydperk wat gelvk is aan die
tydpﬂk wat die opleiding minder as dertig dae- is.

8. SIEKTEVERLOF.

(1) 'n Werkgewer moet sy- werknemer wat, nadat hy, een
" maand by hom in dien& is, van sy werk afwes:g is weens sﬂekte
of ongeval, behalwe. ’n ongeval waarvoor. skadevergaedmg inge-
volge die Ongevallewet, 1941, betaatbaar is, of ’n ongeval wat
deur sy gie wangedrag verom'saak is, die volgende betaal : —

‘(@) In die.geval van 'n werknemer wat 'n sesdasigse week werk,
12 werkdae _siekteverlof met volle betaling, of anders
30 werkdae siekteverlof met ha‘we betaling;

(b} in die geval van ’n werknemer wat 'n vyfdaagse week weik,,
tien” werkdae siekteverlof met voile “betaling, of anders
25 werkdae s:ektevnriof met halwe bctalmg, .

1912, te

elke tydperk of alle tydperke :ns!mt_

gelang van die jongsie datum, die datum waarop hierdie.

(10) Savmg.';w—fThe plovlsmns of tlns clause shail ‘not.. apply
to a watchman and ‘the- ~provisions. of sub-clauses (3); 4), (5 and

_(7yshall not'apply to an employee employed on work necessitated '

by a_breakdown of plant or machmery or by olher unfomseen
emelgcncy ; AT
' e ANNUAL Lmva ’

(1) Sub;ect to. the- prous;ons of sub-clause (2).an emp! ayer shall
grant” to his employee in respect of each completed year of"

- employment with him— -

(@) in the case of a waichman thrée-consecutive wcaks Ieave z

(b) in the case of evely other employee two co'}secutwe
weeks' leave;

on full pay at the rate of remuneration he was rcccwmg 1mm«,-
diately prior to proceeding on leave.

(2) The leave referred to in sub-clause (1) shall’ be granted at
a time to be fixed by the employer; provided that—

(i) if such feave has not been grarted earlier, it shall” be
granted within two months of the comp}euon of. the: year
of employment to which it relates;

(ii) the period of such .leave shall not be concurrent with
sick leave granted in terms of clause 8 nor with any
penod during which the employee is required: to. undcrgo )
training under the South Africa Defence Act, 1912;

(iii) if New. Year’s Day, Good Friday, 'Dingaan’s Day’
Christmas Day falls within the period of such leave - another
day shall, in substitution for each such day be added lo
. the said penod as a further period of leave on full pay;

(iv) an. employer may set off against such period of leave .
any day of occasional leave granted on full pay to- his
employee at his employee's request, made in writing during
the year of - emp]ovmcnt to which the period of am'mal

. leave relates;

(v) an employer and his grade V employee may in writin
agree that annual leave be accumulated over a period %
employment of not more than two consecutive years,_

(3). Leave Remuneration—The remuneration in respect of-
annual leave referred to in sub-clause (1) shall be paid-not later
than the last work day before the date of the commencement
of such leave, -

(4) An employee whose contract of cmployment terminates in
the first. or any subsequent year of employment with the -same
employer before the period of leave referred to in. sub-clause (1)

‘has accrued shall, save as provided in the fourth proviso to sub-

clause (2), upon- 'such termination be paid in lieu of leave and’
in respect of each completed month of such period of less than
one year not less. than” one-sixth of the weekly wage which he
was receiving immediately before the date of such termination. -

(5) An.employee who has become entitled to a period of leave
in terms of sub-clause (1) and whose contract of employment™
terminates before such -leave has been granted shall upon such
termination be paid in respect of leave thc dmounts referred to in~
sub-clauses (1) and (4).

- (6) For the piwrposes of this clause tha expresslon employ-
ment ” shall be deemed to include any permd -or- perlods dm‘mg
which an employee. is—

(a) absent on leave in terms %f sub clause (0;

{(b) requird to undergo trammg under the South- Afnca Defence
Act, 1912;

(¢) absent from work on lhe instructions of or at the reqﬂest
of. his employer;

() absent on sick leave in terms of Llause 8; . b o 4
amounting in the aggregate to not more than ten wecks m any

-year and- shall be deemed tc commence— b

(i) in the case of an employee who had befm‘e tbc c(immg
into force of this Agreement becomeé entitled to leave in
terms of any law, from the date on. which such employee
last became- entitled to such leave under such law;.

(i) in the case of an employee who was i employnent
before the date of commencement of this Agreement and
-to whom any law providing for annual leave applied but
who had not become entitled to leave in' terms thereof '
* from the date on which such employment commenced; - -

(m} in the case of any other employee from the date on
which such employee -entered his employer’s service: or
from the date of coming into force of th]s Agreement
whichever is the later;

provided that if in any year the period of trammg under the
South Africa Defence Act, 1912, of any employee- is.less - than

thirty days, the period of ten weeks shall be’ reduced by a period-
equal to that by which the perlod of training is less than t]nrty
days i . B

8 Sick LEAVE.

(1) An employver shall grant to his employee after one monih'
employment with him and who is absent from work through
sickness or accident (other than an accident compensable under
the Workmen’s Compensation Act, 1941), or an accident caused
by his own. misconduct—
{a) in the case of an e lployee who works a six-day Week
12 work. days’ sick leave on full pay or allemahve]y, "
30 work days’ srck leave on_ half pay;.

(b) in the case of an employee. who works a ‘five- day week,
10 work da_ys sick leave oa fuli pay or, altematwely,
i 2B work days’ sick ’leave on half pay; -
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(¢) in die geval van 'n wag wat 'n sewedaagse week werk,
14 werkdae siekteveriof met volle betaling, of anders 35
werkdae siekteverlof met halwe betaling;

altesame gedurende 'n diensjaar by hom, en hy moet hom ten
opsigte van die tydperk van afwesigheid ingevoige die bepalings
hiervan, minstens di¢ loon betaal wat hy sou ontvang het as hy
gedurende dié tydperk gewerk het, of as die werkgewer verkies
het om die ander stelsel ingevolge. bogenoemde bepaling toe te
pas, minstens die halwe loon betaal wat die werknemer sou’ont-
vang het as hy_gedurende dié tydperk gewerk het;- met dien
verstande dat die werkgewer kan eis dat ten opsigte van elke tyd-
perk van afwesigheid waarvoor aanspraak op betaling gemaak
word, 'n sertifikaat getoon word wat deur 'n geregistreerde
geneesheer geteken is en wat die duur van die werknemer se
siekte meld ten opsigte van iedere afwesigheid waarvoor betaling
gedis word; voorts met dien verstande dat as daar ingevolge 'n
oorecnkoms tussen die werkgewer en sy werknemers, of tussen
n werkgewer en 'n behoorlik geregistreerde vakvereniging, in 'n
fabrick 'n siektebystand- of voorsorgfonds bestaan, of gestig
gaan word, waaraan die werkgewer ten opsigte van elkeen van
sy werknemers 'n bedrag bydra wat nie minder is as die bedrag
wat deur elkeen van die werknemers betaal word, of betaalbaar is
nie, en uit welke fonds 'n werknemer ingeval van afwesighed, of
afwesighede van werk weens sickte of ongeval (nitgesonderd 'n
ongeval waarvoor ingevolge die Ongevallewet, 1941. skadeloos-
stelling betaalbaar is), in 'n jaar reg het op betaling van 'n
bedrag wat altesaam gelyk is aan minstens s volle loon vir twee
weke ten opsigte van die afwesigheid o afwesighede onder
omstandighede wat vir die werknemer wesenlik nie minder gunstig
as hierdie bepaling is nie, die bepalings van hierdie klousule
nie van toepassing is nie; )

Die werkgewer moet binne 'n tydperk van vier weke van die
datum af waarop-hierdie Qoreenkoms deur die Minister bindend
gemaak is, kies of hy ten opsigte van al sy werknemers verlang
om die hoofbepalings, of die ander bepalings van subartikels
{a), (b) en (¢) na te kom, en moet binne die genoemde tydperk
van sy keuse en die datum daarvan aan s werknemers kennis
gee deur vertoning van 'n kennisgewing op opvallende plek in
sy inrigting, en skriftelik aan dic Afdelingsinspekteur van Arbeid,
Port Elizabeth, en aan die Sekretaris van die Food and Canning
Workers' Union, Port Elizabeth, en van die datum af wat aldus
kennis gegee is, moet die hoofbepalings, of na gelang van die
geval, dic ander bepalings, op die inrigting toegepas word.
Gedurende die tydperk tussen die datum waarop hierdie Ooreen-
koms deur die Minister bindend verklaar word, en die datum
van die werkgewer se keuse, soos reeds genoem, moet die hoof-
bepalings van die genoemde subartikels op die werkgewer en
al sy werknemers toegepas word. As die werkgewer in gebreke
bly om binne die reeds genoemde tydperk sodanige keuse te doen,
sal dic hoofbepalings verder van toepassing wees.

(2) Vir die doeleindes van hierdie klousule, het die uitdrukking
,, diens ”, dieselfde betekenis as in. klousule 7 (6). !

9. OPENBARE VAKANSIE EN SONDAE.

(1} Openbare Vakansidae—'n Werknemer is geregtig tot verlof
met vn{lje betaling wat hom toegestaan moet word op Nuwejaars-
dag, Goeie=Vrydag, Dingaansdag en Kersdag; met dien verstande
dat van 'n werknemer vereis kan word om op dié¢ dae te werk;
voorts met dien verstande dat in die geval van 'n_werknemer
.wat 'n vyfdaagse week werk en die vakansiedag op die sesde dag
van die week val, die bepalings van hierdie klousule nie van toe-

passing is nie.

(2) Betaling vir werk op openbare vakansiedae—(a) As 'n
werknemer, behalwe ’n los werknemer, op Nuwejaarsdag, Goeie-
Vrydag, Dingaansdag of Kersdag werk, moet sy werkgewer hom
vir elke dag minstens die loon betaal waarna in subklousule
(1) verwys word, plus ten opsigte van elke uur of gedeelte van
n uur wat aldus gewerk word sy weekloon gedeel deur die
getal gewone ure wat hy in 'n week werk,

(b) As 'm los werknemer op Nuwejaarsdag, Goeie-Vrydag
Dingazansdag of Kersdag werk, moet sy werkgewer hom vir elke
dag minstens die dagloon betaal, wat in kiousule 4 (1) vir 'n
los werknemer voorgeskryf word. plus ten opsigte van elke uur
gf gedeelte van 'n uwur wat aldus gewerk word, die loon gedeel

eur agt.

(3) Betaling vir werk op Sondag.—As ’n werknemer, behalwe
'n los werknemer of ‘n wag, op Sondag werk, moet sy werkgewer
hom— :

(a) of minstens dubbel die loon betaal wat aan hom betaalbaar
is ten opsigte van die tydperk wat gewoonlik op 'n weekdag
deur hom gewerk word;

(b) of vir elke uur of gedeelte van 'n uur wat aldus gewerk
word minstens 1+ maal sy gewone loon betaal ten opsigle
van die hele tydperk wat op daardie Sondag gewerk word
en hom binne sewe dae van die Sondag af een dag verlof
toestaan en hom ten opsigte daarvan betaal teen ’n skaal
van minstens sy gewone loon asof hy op die verlofdag sy
gewone gemiddelde getal ure vir daardie dag van die week
gewerk het,

(4) As ’n los werknemer op ’n Sondag werk, r;'loet sy werk-

_ gewer hom m'nstens dubbel die loon betaal wat in klousule 4 (1) |

vir °n los werknemer voorgeskryf word.
10 '

(c) in the case of a watchman who works a seven-day week,
14 work days' sick leave on full' pay or, alternatively,
35 work days’ sick leave on half pay;

in the aggregate during any one year of employment with him
and shall pay to him in respect’ of the period of absence in
terms hereof not less than the wage he would have received had he
worked during such period, or where the employer had elected
to observe the alternative system in terms of the above, not
less than half the wage the employee would have received had
hé worked during such period, provided that the employer may
requjre the production of a certificate signed by a registered
medical practitioner showing the nature and duration of the
employee’s illness in respect of each period of absence for which
payment is claimed; provided further that where, in any factory,
there exists or may be established by virtue of an agreement,
between the employer and his employees or between an employer
and a duly registered trade union, a sick benefit or provident
fund to which the employer contributes in respect of each
of his employees an amount not less than the amount paid or
payable by each such employee and out of which fund an
employee is, in the case of absence or absences from work on
account of sickness or accident (other than an accident com-
pensable under the Workmen’s Compensation Act, 1941), entitled
to receive in the aggregale in any one year not less than an
amount equivalent to his full wages for two weeks in respect
of such absence or absences, in circumstances substantially not
less favourable to the employee than this provision, the terms
of the clause shall not apply. N

The employer shall within. a period of four weeks from the
date on which this Agreement is declared binding by the Minister,
elect whether he shall observe in respect of all his employees the
main or alternative provisions of subssections (a), () and (¢) and
shall within the said period notify his elect'on and the date
thereof to his employees by notice posted up in a conspicuous
place in his establishment and the Divisional Inspector of Labour,
Port Elizabeth, and the Secretury. Food and Canning Workers’
Union. Port Elizabeth. in writng and, as from the date so
notified, the main (or alternative} provisions, as the case may be,
shall apply to such establishmeat., During the period betwesn
the date on which' this Agreement is declared binding by the
Minister and the date of eclection by the employer as aforesaid
the main provisions of the said sub-sections shall apply to such
employer and all his employees. If the employer.fails to make
such election within the aforesaid period the said main provisions
shall continue to apply. 3

(2) For the purpose of this clause the expression * employment ™
shall have the same meaning as in clause 7 (6). '

9. PusLiCc HOLIDAYS AND SUNDAYS.

(1) Public Holidays.—An employee shall be entitled to and
be grantf:d leave on full pay on New Year’s Day, Good Friday,
Dingaan’s Day and Christmas Day; provided that an employee
may be required to work on anv day; provided further that in
the case of an employee who works a five-day week, when such
holiday falls on the sixth day of the week, the provisions of
this clause shall not apply. :

(2) Payment for Work on Public Holidays—{a) Whenever an
employee, other than a casual employee, works on New Year's
Day, Good Friday, Dingaan’s Day and Christmas Day, his
employer shall pay fo him for each such day not less than the
amount referred to in sub-clause (1) plus, in respect of each
hour or part of an hour so worked. his weekly wage divided by
the number of ordinary hours worked by him in a week. .

(h) Whenever a casual employee works on New Year’s Day,
Good Friday, Dingaan’s Day or Christmas Day. his employer
shall pay to him for each such day not less than the daily wage
prescribed in clause 4 (1) for a casual employee. plus in respect
g’f eqcll: hour or part of an hour so worked such wage divided

y eight. ' :

(3) Pavment for Work on “Sundays—Whenever an emplovee,
other than a casual employee or watchman, works on a Sunday,
his employer shall either— :

(a) pay him not less than double the wage payable to him
in respect of the period ordinarily worked by him on a
week day; or

(b) pay to him for each hour or part of an hour so worked
not less than one and one-third times his ordinary wage in
respect of the total period worked on such Sunday and
grant to him within seven days of such Sunday one day’s
holiday and pay him in respect thereof at a rate not less
than his ordinary wage as if he had on such holiday worked
his iwerage ordinary working hours for that day of the
week.

(4) Whenever a casual employee works on a Sunday, his
employer shall pay to him not less than double the wage prescribed
in clause 4 (1) for a casual employee.
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10. GETALLEVERHOUDING.

'nWerkgewer moet op elke skof 'n gekwalifiseerde voedselkoker,
'n gekwalifiseerde fabrieksklerk, 'n gekwalifiseerde graad I-werk-
nemer, 'n gekwalifiseerde graad II-werknemer in diens hé, voordat
hy onderskeidelik 'n ongekwalifisecrde voedselkoker, *n ongekwali-
fiseerde fabrieksklerk ’n ongekwalifiseerde graand I-werknemer of
'n ongekwalifiseerde graad II-werknemer in diens mag neem en hy
moet miostens een gekwalifiseerde voedselkoker, een gekwalifi-
seerde fabriekskierk, een gekwalifiscerde graad I-werknemer, en
een gekwalifiseerde graad Il-werknemer in diens hé vir onder-
skeidelik elke twee ongekwalifiscerde voedselkokers, ongekwali-
fiseerde fabrieksklerke, cngekwalifiseerde graad I-werknemers, of
ongekwalifiseerde graad Il-werknemers by hom in diens.

11. STUKWERK OF PRESTASIELCONWERK.

(I} Behalwe soos bepaal in klousule 5 (6), moet 'n werkgewer
sy werknemer wat stukwerk of prestasieloonwerk vir 'n tyd
verrig, besoldiging betaal teen die skale scos tussen die werkgewer
en sy werknemer ooreengekom; met dien verstande dat afgesien
van dic hoeveelheid of omvang van die werk wat verrig is, die
werkgewer die werknemer minstens die volgende moet betaal:—

(@) In die geval van ’n werknemer, uitgesonderd ’'n los
werknemer, ten opsigle van elke week waarin stukwerk of
prestasieloonwerk  verrig word, die weekloon wat in
kKlousule 4 (1) vir 'n werknemer van sy klas en gebied
voorgeskryf word,;

{b) in die geval van ’n los werknemer, ten opsigte van elke
dag waarop stukwerk of prestasieloonwerk verrig word,
die loon wat in klousule 4 (1) vir 'n los werknemer voor-
geskevi word.

(2} 'n Werkgewer moet op 'n opvallende piek, in sy fabriek 'n
rooster van die stukwerk- en prestasieloonwerkskale waarna in
subklovsule {1) verwys word, vertoon hou, en hy kan daardie
skale nie verlaag nie tensy hy sy werknemer minsiens twee
weke Kennis van die voorgenome wysiging gegee het.

12. QORPAKKE EN BESKERMENDE KLERE.

(I} 'n Werknemer moet oorpakke enjof beskermende klere
en/of werksmesse wat hy van sy werknemer kan vereis om te dra
of te gebruik of wat hy ingevolge wet of regulasie verplig is om
aan sy werknemer te verskaf, kosteloos verskaf en in goeie

toestand hou en hy moet die ocorpakke en/of beskermende klere

" op eie koste was en stryk, of laat was en stryk, of aan sy werk-
nemer, in plaas van dié was- en strykdienste te verleen, tegelyk
met die betaling van sy besoldiging, 9d. per week betaal.

(2) Alle uniforms, oorpakke en beskermende klere en/of werks-
messe wat kragtens hierdie klousule verskaf word, bly die eien-
dom van die werkgewer en mag nie van die werkgewer se
inrigting verwyder word nie, behalwe op magtigine van die
Efferkgewer met die doel om dit skoongemaak, gewas of herstel te

¥,

13. VAKVERENIGINGGERIEWE.

(1} Eike werkgewer moet enigiemand wat skriftelik daartoe
deur die vakvereniging gemagtiz is, toelaat om sy kleedkamer
van tyd tot tyd gedurende die etensuur binne te gaan (mits geeri
vergaderings daarin gehou word nie) vir die doei om—

(a) werknemers in verband met sake van die vakvereniging ie

spreek; ]

(b) nuwe lede te werf;

(c) kennisgewings te versprei vam vergaderings deur die vak-
vereniging belé; -

(d) ledegeld in te vorder wat aan die vakvereniging verskuldig
is.

(2) Die gemagtigde persoon of persone moet die werkgewer of
sy gemagiigde verteenwoordiger van sy of haar veorneme om die
kizedkamer te besoek in kennis stel, soos bepaal in subklousule
(1

14. VERBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR.

'n Werkgewer mag niemand onder die ouderdom van 15 jaar
in diens neem nie.

15. DIENSSERTIFIKAAT.

'n Wearkgewer moet by begindiging van die dienskontrak van
enigeen van sy werknemers, behalwe 'n los werknemer, aan die
werknemer 'n diemssertifikaat uitreik wat die werkgewer en
werknemer se name voluit, die aard van die diens, die datums
van indiensneming em van diensbeéinding en die skaal van
besoldiging op die datum van die diensbefindiging meld,

16. BEEINDIGING VAN DIENSKONTRAK.

(13 *n Werkgewer of sy werknemer, behaiwe 'n los werknemer:
mozt gedurende die eerste vier weke van diens minstens vier-en-
twintig uur opsegging en daarna minstens een week opsegzing vir
beéindiging van die dienskontrak gee, of in plaas daarvan die
volgende betaal of verbeur:—

{(a} In die geval van vier-en-twintig uur opsegging, die weekioon
wat die werknemer onmiddellik voor die datum van die
be€indiging ontvang het, gedeel deur sewe in die geval van
'n wag, ses in die ?eval van 'n werknemer wat 'n sesdaagss
week werk, en vyf in die geval van 'n werknemer wat ‘n
yyfdaagse week werk;

'10. PROPORTION OR RATIO. .

An employer shall employ on ecach shift a .qualified food
boiler, a qualified factory clerk, a qualified grade I employee,
and a qualified grade II employee, before he may employ an
unqualified food boiler, an unqualified factory cierk, an unquali-
fied grade T employee or an unqualified grade II employee, res-
pectively, and he shall employ not less than one qualified food
boiler, one qualified factory clerk, one qualified grade 1 employee,
and one qualified grade I1 employes for each two unqua!iﬁeci
food boilers, ungnalified factory clerks, unqualified grade I
employees, or unqualified grade Il employees, respectively,
employed by him. . *

11. Piecework OR BoNUs INCENTIVE WORE.

(1) Save as provided in clause 5 (6) an employer shall pay to
his employee employed on piecework or bonus incentive work for
any period remuncration al the rates agreed upon between the
employer and his employee; provided that, irrespective of the
quantity or output of work done, the employer shall pay to
such employee not less than—

(a) in the case of an employee, other than a casual employee,
in respect of each week in which piecework or bonus
incentive work is performed, the weekly wage prescribed in
clause 4 (1) for an employee of his class and area; )

(b) in the case of a casual employee, in respect of each day"
on which piecework or bonus incentive work is performed,
the wage prescribed in clause 4 (1) for a casual employee.

(2) An employer shail keep posted up in a comspicuous place
in his factory, a schedule- 0? the piecework or bonus incentive
work rates referred to in sub-clause (1), and shall not reduce”
such rates unless he has given his employee not less than two
weeks’ notice of the proposed alteration. "

12, OVERALLS aND PROTECTIVE CLOTHING AND/OR WORKmNG
: KNIVES.

(1) An employer shall supply and maintain in good condition
free of charge, any overalls andfor protective clothing and/or
working knives which he may require his employee to wear or
use or which by any law or regulation he may be compelled
to piovide for his employee, and he shall at his own cost and
expense, Jaunder or cause to be laundered, such overalls and/or
protective clothing or pay to his employee in lieu of rendering
such laundering service the sum of 9d. per week at the same .
time as he pays his remuneration.

(2) - Al uniforms, overalls and protective clothing and/or
working knives provided in terms of this clause shall remain the-
property of the empioyer, and shall not be removed from the
employee’s place of employment except on the authority of the

-employer for the purpose of cleaning, laundering or repair.

13. Trape Uwmion FACiLITIES. _
(1) Every employer shall permit any person or persons
authorised thereto by the trade union in writing to enter his

cloakroom (provided no meetings are held therein) from time to .
time during the lunch-hour, for the purpose of—

(@) interviewing employees on trade union matters;

(b) enrolling new members;

{¢) distributing notices calling meetings by the trade union;
(d) collecting members’ contributions to fhe trade union.

(2) The authorised person or persons shall notify the emplover
or his authorised representative of his or hgr inlention to visit
the cloakroom as provided in sub-clause (1).

14. ProuisITION OF EMPLOYMENT OF AMY PERSON UNDER THE
AGE OF FIFTEEN YEARS,

An employer shall not employ any person under the age of
fifteen years. .

15. CERTIFICATE OF SERVICE.

An employer shall upon termination of the coniract of employ-’
ment of any of his employees other than a easual employee,
furnish such employese with a certificate of service showing -the
full names of the employer and smployee, the nature of employ-
ment. the dates of commencement and termination of the contract
and the rate of remunsration at the date of such termination.

16, TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual
employee, shall give not less than twenty-four hours’ notice during
the first four weeks of employment and thereafter not less than
one week's notice of his intention to terminate the contract of
emplayment or shall pay or forfeit in lieu thereof not less than—

(a) in the case of twenty-four hours’ notice, the weekly wage
which the employee was receiving immediately before the
date of such termination divided by seven in the case of
a watchman, six in the case of an employee who works a
six-day week, and five in the case 0? an employee who
woarks a five-day week; :

1
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(b) in die geval van 'n week opsegging, minstens die weekloon
wat die werknemer onmiddellik voor die datum van. die
beéindiging ontvang het; B

met dien verstande, dat dit nie inbreuk op onderstande maak
nie:—
(i) Die werkgewer of die werl_{ncmér se_reg om die diens
sonder voorafgaande opsegging te beindig weens 'n oor-
saak wat wethk as voldoende erken word;

(i) 'n skriftelike ooreenkoms tussen die werkgewer en sy |

werknemer wat vir 'n termyn van diensopsegging van
gelyke duur vir albei partye en vir langer as een week.

(2) As 'n ooreenkoms ingevolge die bepalings van die tweede
voorbehoud van subklousule (1) gesluit is, moet die betaling of
verbeuring in plaas van diensopsegging wees in verhouding tot
die termyn van opsegging soos ooreengekom.

(3) Die opsegging waarna in sub-klousule (1) verwys word,
begin op dic dag waarop dit gegee word; met dien verstande dat
die opsegging nie mag saamval met, ook mag opsegging nie gegee
word gedurende die werknemer se afwesicheid met jaarlikse ver-
lof ingevolge klousule 7 of met sickteverlof ingevolge klousule 8

. mie.

Geteken in Port Elizabeth hede die 28ste dag van November
1951:— ' ¥
A. M. Gray, Voorsitter.
R. O. LIiGHTENING, Member.
M. Scort, Member.

Gemagtigde verteenwoordigers
{werkgewers):
B. GERSHILL.
F. W. SuoRrT.

Gemagtigde verteenwoordigers
(werknemers):
A. M. Coe. -
) M. WiLLiAMS.
A. Du Toir, Sekretaris. .

# No. 555.] [21 Maart 1952.

WET OP FABRIEKE, MASJINERIE EN
: BOUWERK, 1941.:

NYWERHEID VIR DIE INMAAK VAN VOEDSEL..

Ek, BAREND Jacosus ScHOEMAN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel twee-en-
twintig van die Wet op Fabricke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Nywerheid
vir die Inmaak van Voedsel, bekendgemaak by Goewer-
mentskennisgewing No, 554 van 21 Maart 1952, vir die
persone wie se werkure daarby gere€l word, nie minder
gunstig is as die ooreenstemmende bepalings van
genoemde Wet nie.

B. J. SCHOEMAN,
Minister van Arbeid.

(b) in the case of week’s notice, not less than the weekly wage
which the employee was receiving immediately before the
date of such termination;

provided that this shall not affect—

(i) the right of an employer or employee to terminate a
contract of employment without notice for any cause
recognised by law as sufficient;

(i) any wriften agreement between an employer and his
employee which provides for a period of notice of equal
duraticn on both sides and for longer than one week.

(2}_ When an agreement is entered into in terms of the spcond
proviso to sub-clause (1), the payment or forfeiture in lieu of
notice shall be proportionate to the period of notice agreed
uporn.

(3) The notice referred to in sub-clause (1) shall take effect
from the day on which it is given; provided that the period
of notice -shall not run concurrently with nor shall notice be
given during the employee’s absence on annual leave in terms of

‘| clause 7 or sick leave in terms of clause 8.

Signed at Port Elizabeth this 28th day of November, 1951.

A. M. Gray, Chairman.
R. O. LIGHTENING, Member.
M. Scorr, Member.

Duly Authorised Representa-
tives (Employers).

B. GERSHILL.
F. W. SHORT.
Duly Authorised Representa-
tives (Employees).
A. M. Cog,

M. WiLLIAMS,
A. pu Toit, Secretary.

* No. 555.] [21 March 1952.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941.

PRESERVED FOOD INDUSTRY.

1. BAREND JacoBus ScHOEMAN, Minister of Labour,
hereby, in terms of sub-section (1) of seciion twenty-two
of the Factories, Machinery and Building Work Act, 1941,
declare the provisions of the Agreement and notice relating
to the Preserved Food Indusiry, published under Govern-
ment Notice No. 554 of the 21st March, 1952, to be not
less favourable to the persons whose hours of work are
fgulated thereby than the relative provisions of the said

ct.

B. I. SCHOEMAN,
Minister of Labour,

WET OP DIE KRIMINELE

PROSEDURE EN BEWYS-
LEWERING, 1917

(Wet No. 31 van 1917)

(Met Wysigings tot en met 1933)
Prys 1s. 6d.

Verkrygbaar by die Staatsdrukker, Pretoria
en Kaapstad

CRIMINAL PROCEDURE anD
EVIDENCE ACT, 1917

(Act Neo. 31 of 1917}

(With Amendments up to and
including 1933)

Price 2s. 6d

Obtainable from the Government Printer, Pretoria
and Cape Town

Die Staatsdrukker, Pretoria,
12

. The Government Printer, Preroria.



