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GOVERNMENT NOTICE.

The fo!lowmg Government Notice ‘is published for
general information : —

DEPARTMENT OF LABOUR.

%k No. 827.]. [10 April 1952.
INDUSTRIAL CONCILIATION ACT, 1937.

ROAD PASSENGER TRANSPORT INDUSTRY,
PAARL.

I, BAREND JacoBUS ScHOEMAN, Minister of Labour, do
hereby in terms of sub-section (1) as applied by sub-sec-
tion (6) of section forty-eight of the Industrial Conciliation
Act, 1937, declare that all, the provisions of the Agree-
ment which appears in the Schedule hereto and which
telates to the Road. Passenger Transport Industry, Paarl,
shall be binding from the second Monday after the date
of publication of this notice and for the period ending one
year from the said second Monday, upon the employer
who and the trade union which entered into the said
Agreement and upon the employees who are members of
that Union.

B.J. SCHOEMAN
Minister of Labour.

SCHEDULE.
INDUSTRIAL CONCILIATION ACT,

1937.

CONCILIATION BOARD AGREEMENT FOR THE ROAD
- PASSENGER TRANSPORT INDUSTRY. -

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between

‘The Tramway and Omnibus Workers’ Union (Cape),
of the one part (hereinafter referred to as the * trade union™ or
* the employees "), and the following employer

Messrs. Paarl Transport and Services (Pty.), Ltd., Paarl,,

of the other part (hereinafter referred to as the * employer ™).

1. AREA AND ScoPE OF OPERATION OF AGREEMENT.

The terms of this Agreement shall be observed. in the Road
Passenger Transport Industry in the Magisterial District of Paarl
by the employer and by all his employees who are members of
the trade union @nd for. whom minimum wages are plescrlbed
in clause 6.(2) of this Agreement.

- 2. ‘PERIOD OF OPERATION OF " AGREEMENT.

This Agreement shall comeé into operation on a date to be
determined by the Minister of Labour in terms of -section
jorty-eight of the Industrial Conciliation Act, 1937, and shall
remain in operation for a period of one year, or for such period
as may be determined by him.

3. DEFINITIONS.
(1) Unless the contrary intention appears, any expression used

“in this Agreement which is defined in the Industrial -Conciliation

Act, 1937, shall have the same meaning as in that Act; words

jmporting the masculine gender includes, females; furlhcr unless

inconsistent with the context—

“conductor ® means the conductor of a road passengcr trans-
port vehicle, but does not include a learner conductor;
* day ™ means when used in connection with the working time
[y a driver or conductor, the period of twenty-four hours
gctween 4 a.m, on any day and 4 a.m. on the next succcedmg
ay;
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Alle Proklamasies, Goewermenis- en Algemene Kennisgewings,
wat vir die eerste maal gepubhsefr word. is in die linker=
bohoek met 'n % gemerk.

GOEWERMENTSKENN!SGEWING

Onderstaande Goewermemskcmnsoewmg word vir
algemene inligting gepubliseer: —

DEPAR_TEMENT VAN ARBEID.

* No. 827.] [10 April 1952.
NYWERHEID-VERSO]:NINGSWET 1937.

PADPASSASIERSVERVOERNYWERHEID
PAARL.

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby, kragtens subartikel (1) soos toegepas
deur subartikel (6) van artikel agr-en-veertig van die
Nywerheid-versoeningswet, 1937, -dat al'die bepalings van
die Qoreenkoms wat in di¢ Bylae hiervan verskyn en wat
betrekking het op die Padpassasiersvervoernywerheid,
Paarl, van die tweede Maandag na die datum van bekend-’

" making van hierdie kennisgewing af en vir die tydperk

wat eindig een jaar van die genoemde tweede Maandag
af bindend is vir die werkgewer en die vakvereniging wat.
genoemde QOoreenkoms aangegaan het en op die werk-'
nemers wat lede is van daardie vereniging.

B. J. SCHOEMAN,
' Minister van Arbeid,

BYLAE.

NYWERHEID-VERSOENINGSWET, 1937.

: VFRSOENINGSRAADOOREENKOMS VIR DIE PADPASSA= -

SIERSVERVOERNYWERHEID

OOREENKOMS

kragtens die bepalings van die Nywerheld versoenmgswet
gesluit’ deur die

. Tramway and Ommbus Workers’ Umon [Cape

(hierna ,, die vakveremgmg ? of ,,die werkneiers ™ genoem),"aan
die een kant, en ondergenoemde werkgewer

., Paar]l Transport and Services (Pty.), Ltd,,” Paarl,
(hierna ., die werkgewer ” genoem), aan die ander kant,
1. BESTEK VAN TOEPASSING VAN QOREENKOMS.

Die bepalings van hierdie Ocreenkoms moet nagekom word
in die padpassasiersvervoernywerheid in  die magistraatsdistrik
Paarl deur die werkgewer. en deur al sy werknemers wat lede van
die vakvereniging is en vir wie minimum lone in klousule 6 (2)
van hierdie -Ooreenkoms voorgeskryf word.

2. TERMYN VAN TOEPASSING VAN OOREENKOMS.

Hierdie Oorecnkoms tree in werking op 'n datum wat deur die
Minister, van Arbeid kragtens subartikel (1) van artikel agt-en-
veertig, van  die Nywerhcld versoeningswet, 1937, wasgeste] word
en bly van krag vir ‘n termyn van twee jaar of vir 'n termyn wat

1937,

deur hom bepaal word.

3. WOORDBEPALINGS.

(1) Tensy 'n ander bedoeling blyk, het alle uitdrukkings wat in
hierdie Qoreenkoms gebesig word en in die Nywerheid-versoenings-
wet, 1937, bepaal is, dieselfde betekenisse as in daardic Wet, en
sluit woorde wat die manlike geslag aandui, ook vroue in; voorts,
tensy strydig met die samehang, beteken— .

.» kondukteur ™, d]e kondukteur van ’n padpassasiersvoertuig,
maar sluit nie 'n leerling- -kondukteur in nie;

i dag »  wanneer gebesig met betrekking tot die werktyd van
-'n voertmgbestuurder of kondukteur, die tydperk van vier-
en-twintig uur tussen 4 vm. op emgc dag en 4 vm. op die
eersvolgende dag;

REO Tt s R R RvE
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-

“ duty schedule” means a schedule detaijuie the routes upon
which, and the times during which drivers and conductors
shuli work in rotation over a period govelIng two or more
weeks; O

“driver” means an employee engaged in “driving a road
pussenger transport vehicts; E

“ fearner conductor ® Means an employee who conducts a road
passenger transport vehicle under the instruction and super-
vision of a conductor in the same vehicle and at the same
time;

“pay week " means the weekly recurring period of seven days
in respect of which wages are paid cach week by the
emiployer; ;

¥ Read Passenger Transport Industry ™ means the undeitaking
in which emplover and employee are associated for the
purpose of transporting for reward over any public road any
person or persons by means of any vehicle (other than a
vehicle controiled by the S.AR. and H. Administraticn)
designed for propulsion otherwise than by human, or animal
pawer and -designed to carry more than eight persons inclu-
ding the driver of such wehicle, and shall include persons
eneaged in the maintenance, cleaning, yenovation. repair,
alteration or construction of vehicles, when such work is
undertaken by the owner thereof;

“road passenger transport vehicle” means any vehicle {other
than a wvehicle controlled by the S.AR. und H. Adm.nistra-
tion} designed for propulsion otherwise than by human or
animal power and designed to carry more than eight persons
including the driver of such vehicle;

“gervice ” meaps the total period of continuous employment
of an employee with the Paarl Transport and Services {(Pty),
1.td.; ;

“gpreadover ¥ means the period of time elapsing between the
commencement and termination of duty in any one day;

“uniform ”* means wearing apparel consisting of tunic, trousers
and cap; : -

“working time” means the pericd reckoned ecach day from
the time the employee is required or scheduled to board
a vehicle until the time when he leave it or any time during
which he is required to be available for duty.

(2} In the classification of any employee for the purpose of
this Agreement he shall be deemed to be in that class in which
he 15 wholly or mainly employed. :

4. Trape Uwmion MEMBERSHIE.

The employer shall not employ any driver or conductor for
a longer period than one week who is not a member of the
Trade Union.

5. DISCIPLINE AN (QUALIFICATION.

(1} The Trade
employer in ensuring the maintenance of proper discipline
amongst its members who are employed by the employer, and to
obviate slackness, negligence, disobedience or non-observance of
the municipal or the employer's regulations.

(2) Breaches of discipline shall be dealt with by the employer
but the shop steward may be present if deemed necessary by the
Trade Union when the case is being considered.

6. WAGES AND/OR EARNINGS.

1) Save as provided in clause 7 (3) and clause 9 (4], the
minimum wage per week of any employee shall be not less than

48 times his hourly wage even though the working time of |

such employee in such week may have been less than 48 hours.

(2) The employer shall mot pay fo an ecmployee and no
employee shall accept wages and/or earnings lower than those
as stated against the classes set out hereunder:—

Drivers; conductors, other than learner conductors—

Per

Hour.

5. &
during the 1st year of service ... ... ... ... . 1 8
during the 2Znd year of service ... ... ..o o oer . 119
during the 3rd year of service ... ... ... .. 11
during ihe 4th year of service ... ... 20
during the 5th year of service ... .. .o i oo wen 21
during the 6th year of service .. .., . v oo 202
during the Tth year of service ... .. coo vis wew wor 2 3
LHETEARTIET 1ot v vin e e v e ene eas eee ees eee ae 2 4

7. Cost OF LiviNG ALLOWANCE.

H i i . it H 2 2 i T . .
Union undertakes to co-operate with the " heid nalatigheid, ongehoorsaamheid of verontagsaming van die

,» diensroosier 7, 'n rooster wat dic ‘reetes en tye aantoon wat
deur voertuigbestuurders en kondukteurs in volgorde oor 'n
tyvdperk van twee of meer weke gewerk moet word;

.. voertuigbestuurder ”, die bestuurder van 'n padpassasiers-
voertug; :

-~ leerling-kondukteur ", 'n werknemer wat as kondukteur van

'n padpassasiersvoertuig onder die leiding en toesig van

'n kondukteur in dieselfde voertuig en op dieselfde tyd

oplree;

betaalweek », die gereelde weeklikse iydperk van sewe dae

ten opsigiz waarvan lone elke week deur 'n werkgewer betaal

word; i

. padpassasiersvervoernywerheid , of , nywerheid ”, die onder-
neming waarin werkgewer en werknemer verbonde is vir
die vervoer van n perscon of persone teen betaling oor
enige openbare pad deur middel van voertuie (behalwe 'n
veertulg onder beheer van die Suid-Afrikaanse Spoorweg- en
Hawensadministrasie) ontwerp vir voortbeweging. deur ander
as mensiike of dierlike krag en ontwerp vir die vervoer van
meer as agl persone mei inbegrip van die bestuurder van
50 'n voertuig en dit sluit in persone wat werksaam is vir
die onderhoud, skoonmaazk, hernuwing, herstel, verandering-
of maak van voertuie wannzer daardie werk deur die eienaar
daarvan uiigevoer word; ] i

. padpassasiersvoertuig ¥, elke voertuig  (behalws 'n voertuig
onder beheer van die Suid-Afrikaanse Spoorweg- en
Hawensadministrasie] ontwerp vir voortbeweging deur ander
as menslike of dierlike krag en ontwerp vir vervoer van
meer as agt persone met inbegrip van die bestuurder van
S0 N voeriuig;

.diens ', die totale tydperk van die ononderbroke diens van
;11 werknemer by die .. Paarl Transport & Services (Pty),

1d

Lwerkdag ©, die tyd wat verloop tussen die aanvang en
bedindiging van die werk op enige dag;

L uniform 7, kledingstukke wat bestaan uit tuniek, broek en
pet; ]

,werktyd 7, die daaglikse tydperk gereken van die tyd waarop
van die werknemer vereis word of hy volgens diensrooster
verpliz is, om op die voertnig te klim tot die tyd waarop
hy dit verlaat, of alle tyd wat dit van hom vereis word om
vir diens beskikbaar te wees;

(2) By die indeling van 'n werknemer vir die doeleindes van
hierdie Ooreenkoms, word dit beskou dat hy behoort tot daardie
kias waarin hy uitsluitik of hoofsanklik wecksaam is.

4. VAKVERENIGINGLIDMAATSKAP, .

Die werkgewer mag nie 'n werknemer vir 'n tydperk van langer
as een week in diens h& wat nie lid van die vakvereniging 15 nie.

5. DissIPLINE BN KWALIFIKASIE.

(1) Die vakvereniging verbind hom tot samewerking met die
werkgewer om die handhawing van behoorlike dissiphine onder
sy lede wat in diess van die werkgewer is, te verkry, en om [aks-

. munisipale regulasies of van die werkgewer se regulasies te voor-
¢ kom. :

(1) In addition to the wages prescribed in this Agreement an :
employee shall be paid cost of living allowsnce as set out m

War Measure No, 43 of 1942, as amended or as may be amendzd
from time to time—such allowance shail be paid at the same time
as the employee’s ordinary weekly remuneration.

. gewysig of soos dit van tyd tot tyd gewysig mag word.

(2) Gevalle van verbreking van dissipline word deur die werk-
gewer behandel, maar die personcelverteenwoordiger kan by die
oorweging van die saak teenwoordig wees indien die vakver-
eniging dit nodig ag.

6. LoNE EN/OF VERDIENSTE,

{1) Behalwe soos by klousule 7 (3) en klousule 9 (4) bepaal, is
die minimum weekloon van ‘n werknemer minstens 48 maal sy
wurloon, selfs as die werktvd van so 'n werkunemer gedurende
die week minder as 48 uur was.

(2) Geen laer lone en/of verdienste as dié wat teenoor die
ondergenoemde klasse vermeld staan. mag deur die werkgewer
betaal of deur 'n werknemer aangensem word nie:—

Voertuigbestuurders: Konduktéars (maar nie leerling-konduk-

‘teurs nie)—

Per,

HHF.

. s. d.

vir die 1ste jaar diems ... ... see e e v e w10 B
vir die 2de jaar diens ... ... .o v v e aee o e 110
vir die 3de joar diens ... oo en ees er eee e een e 111
vir die 4de jaar diens ... . 20
vir die Sde jaar diens .., i wen cmwm e o cees 02 4
vir die 6de jaar diens ... ... cer cer cen ver tes ven e s 202
vir die 7de jaar diens ... 2 3
Daarna ... ... ... ik S BEL W EEEURT NERSER 2 4

7. LEWENSKOSTETOELAES,

{1) Benewens die lone wat in hierdie Qoreenkoms voorgeskryf
word, moet daar aan 'n werknemer lewenskostetoelae beiaal
word scos uitesngesit in. Gorlogsmaatred] No. 43 van 1942, soos
Dié

. toelae moet op dieselfde tyd as die werknemer se gewone weszklikse

{2) The employer shall not cause or permit the remuneration i

of any employee who is in receipt of wages higher than those
prescribed in this Agreement to be reduced or to dismiss any
such employee and re-employ him at a redaced remuneration, or
require or permit any employee to pay or re-pay to him the
whole or any portion of any cost of hving aliowance payable,
nor shall he do any act or cause or permit any act to be done
as o direct result of which any employee is deprived of the
benefit, or, any portion of the benefit of any such allowance.

2

besoldiging betaal word, v

(2) Die werkgewer mag nie die besoldiging van 'n werknemser
wat 'n ho#r loon ontvang as dié wat in hierdie Qoreenkoms
voorgeskryf word, verlaag of laat verlaag nie, of dié werknemer
ontslaan en hom weer teen 'n laer besoldiging in diens neem
nie, of van enige werknemer vereis of hom toelaat om aan hom
die lewenskostetoelae wat betaalbaar is, geheel of gedeeltelik
teurg te betaal nie, ndg enige daad verig of laat verrig waarvan,
as 'n regstreekse gevolg, 'n werknemer die voordeel of 'n gedeelte
van dic voordeel van die toelae ontneem word nie.
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(3) No employee shall be paid less than the cost of living
allowance -for a day if he has worked on that day, irrespective
of the time worked, except. in the case of any failure on the
part of the employee to fulfill the terms of his contract, a pro
rata deduction from the cost of living allowance may be made
in respect of the same period. e

8. Hours oF WoRrg, OVERTIME AND PAYMENT FOR OVERTIME.

(1Y Number of Work Days—An employee in each pay week

shall be allowed not less than one day off duty, without remune-
ration.

{2) Ordinary Howrs of Work—When o driver or conductor
works in accordance with the hours detailed in any duty schedule,
the number of hours of work for which such employee shall be
paid each week shall be calculated by dividing the total number
of hours worked in accordance with such schedule by the number
of weeks covered thereby, provided -that the number of hours
so paid in any week 'shail be not less than 48.

(31 Overtime, and Payment for Overtime—(a) A driver or con-
ductor whose working time—

(i) exceeds 48 hours in-any one week; or

(it} exceeds pine hours in any one day; or

(iii) when required to be avaif;
period exceeding 12 hours calculated from the time of
commencing duty to the time of finally ceasing to work
on that day, T

shall be paid at the rate of one and one-half times his hourly
wage for all excess time so worked.

{(h) All overtime worked on different davs in.each pay week
shall be totalted, and should the resulting total producz a part
of half an hour, such part shall be calculated as half an hour,
provided that where overtime calculated under any one of sub-
clauzes 3 () €0). 3 {a@) (i) or 3 (&) (i) exceeds that calculated
under any other of the said sub-clauses, payment shall be made
on the basis of the former.

(¢) A driver or conductor whose working time on any oue day
begins within eight hours of the termination of his working time
on the previous day shall for all time worked within such eight
hours be paid at the rate of double time; provided that a driver
or conductor may one day in each altermate week recommence
work not less than six hours after termination of his working
time on the previous day, and be paid at the rate of ordimary
time. }

() A driver or conductor whe works. on the day which he i3
entitled to have off duty shall be paid at the rate of double
time for all hours so worked; provided that in ne case shall he
receive less than eight hours’ pay at double time.

(4) Special Hire Trips—MNotwithstandinz anything contained
in sub-section (1} of this clause, a driver may, if he so desires, be
emploved on his day off duty for the purpess of driving a bus
for funeral or other special hire trips and shall be. paid at the
following rates: —

() () Within the Paarl municipal area, 3s. per trip, provided
the maximum thne of such special hire trip doss not
exceed two hours, as calculated from the time of
departure from, and return to, the bus depot.

(ii) should the time exceed two hours, an additional amount
of 2s. 6d. shall be paid for each hour or part of an
hour in excess of two hows, -

~ (h) Within a' radius of 15 miles from the Paar] town hall
but outside the Paar! municipal area, 10s. per trip,
(¢} Exceeding 2 radius of 15 miles from the Paarl town hall,
205, per trip.

For the purpose of this sub-clause a special hire trip com-
mences from the time of departure from, and until the time
of return to, the bus depot.

(51 Paying-in Time Allowence—To the working time of a
conductor shall be added 20 minutes per day as time allowance
for paying-in time, drawing equipment etc., if such time is not
inctuded in his daty schedule.

16y Spell of Duty: DPrivers and Conductors—(a) Any break in
the spell of duty of less than 30 minutes in any one day shall be
added to the working time.

(hy .All straight or rezalar shifts shall provide for a meal break
or rest period of not less than 15 minutes at any one time aod in
any one day. :

{¢) No broken shifts shall provide for more than 54 hours
continuous work without a meal break or rest period of not less
than 15 minutes, ;s

{d) No shift shall include mere than two unpaid breaks.

{¢) The breaks men.ioned in (o), (B and {c) of this sub-clause
shall be calculated as part of the working hours for any one day.

9. PavMmeENT oF WAGES AND}'OR EARNINGS.

ble for duty on any day for a

(1) (@) Drivers and Conductors—All wages and earnings, and |

all remuneration due, shall be paid in cash weekly, or on termi-

nation of service if this takes place before the ordinary pay day -

of the employee.

(h) Pavirent in Envelopes—Wagss, earnings and all other
remuneration due shall be handed to employees in sealed
envelopes showing the cmployer’s name, the employee’s name,
the number of hours worked, any deductions which may have
been made, the amount enclosed and date of payment. -

(2) Boerd and Lodging and Purchase of Goods—No employee
shall be required, as part of his contract of service, to board or
lodge with the employer or at any place nominated by him, or to
purchase any goods from him. . = . .

AR I e R L

(3) Geen werknemer mag, ongeaz die tyd wat gewerk is, minder
as die lewenskostetoelae vir 'n dag betaal word as hy op daardie
dag gewerk het nie, behalwe in die geval van versuim aan die
kamt van die werknemer om die voorwaardes van sy kontrak
na te kom, in welke geval 'n pro rata korting len opsiglte van
dieselfde tydperk van die lewenskostetoelae gemaak kan word,

8. WERKURE, CORTYDWERK EM BETALING VIR OORTYD.

(1) Getal werkdae—'n Werknemer moet minstens cen dag
vryaf, sonder besoldiging, in elke betaalwesk toegestaan word.

(2) Gewone werkure—Wanneer ‘n voertuigbestuurder of 'n
kondukteur volgens die ure werk wat in 'n diensrooster aanzewys
word, word. die getal werkure waarvoor di¢ werknemer elke
week betaal moet word, bereken deur die totale getal ure wat
volgens die diensrooster gewerk is, t& deel met dic getal weke
daardeur gedek; byegesé dat die getal ure, aldus betaal, in 'n week
minstens 48 moet wees.

(3) Qoriydwerk en betaling vir ocortyd.—{a) ’n Voertuig-
bestuurder of kondukteur wie se werkiyd—

(i} meer as 48 wur in ‘n week is; of

(1) meer as 9. uur op n dag 1s; of g )

(i) wat- gelas word om op enige dag vir diens beskikbaar
te wees vir langer as 12 uur, bereken van die aznvang
van die dienstyd af tot die 1yd wanneer -sy werk daardie
dag eindig en ophou;

moet vir al die tvd wat aldus meer gewerk word, betaal word
teen 'n skaal van anderhalfmaal sy aurloon.

{(h) Alle ocorivd wat op verskillende dae in elke werkweek
gewerk word, moet as een totaal gensemn word en as die totaal
wat aldus verkry word op 'n gedezlte van 'n halfuur nitwerk, moet
daardie gedeelte as *n halfuur gereken word: met dizn verstande
dat wanneer oortyd bereken kragtens enigeen van subklousule (33
(a) (i, (3) {a} (iiy of (3} (@) (iiiy meer is as dié soos bereken onder
enige ander van die genoemde subklousules. die betaling op die
basis van die eersgeneoemde moet geskied;

(¢) 'n Voertuigbestuurder of kondukteur wie se werktyd op
'n dag begin binne agt vur na beGindiging van sy werkiyd op die
vorige dag, moet vir alle tyd wat binne die genoemde agi wor
gowerk word, teen die skaal van dubbel tyd betaal word; met
dien verstande dat ‘n voertirighestourder of konduktenr al om die
ander week sy werk binne minstens ses our na  bedindiging
van sy werk op die vorige dag kan hervat'en teen die skaal van
gewone tyd betaal word. ' E

{d} 'n Voertvigbestuurder "of kondukteur wat werk op die dag
wadrop hy reg het tot *n dag vryaf, moet vir alle wre wat aldus
gewerk word, beiaal word teen die skaal van dubbel tyd; met
dien verstande dat hy in geen geval minder as agt nur se betaling
teen dubbel tyd moet ontvang. .

t4) Spesiale - hunrritte—Ondanks enige bepaling van subartikel
(1) van hierdie klousule, kan ’n voerfuigbestuurder, as hy dit
veriang, op die dag wanneer hy van diens af is, in dieas gestel
word om 'n bus vir beégrafnisritte of ander spesiale huurriite te
bestuur en moet dan teen die volgende skale betadl word: —

{¢) (i) Binne die gebied van die munisipaliteit van Paarl,
55 per rit, as die langste wat so 'n spesiale huurrit
duur, hoogstens twee uur is, bereken van die tyd van
vertrek van die busdépét af fot die terugkoms daar. |

(iiy As die tyd langer as twee uur is, moet ‘n addisionele
bedrag van 2s. 6d. betaal word vir elke uur of deel
daarvan wat dit meer as iwee uur is.

(5) Binne 'n radius van 15 myl van die stadsaal, Paarl. maar
buitekant die gebied van die munisipaliteit van Paarl, 10s.

per-rit. !
« (¢} Buite 'n radius van 15 myl van die stadsaal, Paarl, 20s.
per rit.

By die toepassing van hierdie subklousule word dit gereken
dat “n spesiale huurrit begin wanneer van die busdépot vertrek
word en eindig by die terugkoms daar. )

(5 Toelating van tyd vir inbetaling—Daar moet zan die
werktyd van °‘n kondukteur -twintig mimute per dag toegevosg
word as tyd wat toegelaat word om inbetalings te doen. uitrus-
ting te ontvang, ens., as daar in sy diensrooster geen tyd daarveor
ingesluit is nie.

(6)  Bienshzurte: Voertuighestuurders en  kondukteurs.—
(¢} Enige onderbreking vam minder as 30 minute op 'n dag in
‘n diensbeurt moet aan die werkivd toegevoeg word,

(M Alle zancenlopende of 'gereslde skofte moet voorsiening
maak vir 'n etensonderbreking of rustyd van minstens 15 mincte
'n enkele keer elke dag.

(¢) Gebroke skofte mag nie voorsiening vir langer as §i uur
aansenjopende werk sonder ‘n etensonderbreking of rustyd van
minstens 15 minute maak nie.

() Geen skof mag meer as twee onbetaalde onderbrekngs
instuit nie. - :

{¢) 'Die onderbrekings wat in (a), () en {c¢j van hierdie sub-
klousule vermeld word, moet as deel vap die werkure van 'n
dag gereken word,

9, BETALING VAN LONE EN/OF VERDIENSTE.

(1) (&) Bestnurders en kondukteurs—Alle lone en verdienste
en alle ander besoldiging wat verskuldig is, moet we:kl'ks of
by besindiging van diens, as dit voor die gewone betaaldag van
die werknerner plaasvind, in kontant betaal word.

(b} Geld in koeverte—Lone, verdienste en alle ander besol-
diging wat verskuldig is, moet aan werknemers oorhandig word
in geslote koeverte met vermelding daarop van die name van
die werkaewer en werknemer, getal ure wat gewerk js en bedrae
wat afgetrek is, die bedrag ingeslote en datum van betaling.

(2) Losies en inwoning en koop van goedere.—Van geen werk-
nemer kan vereis word om, as deel van sy dienskontrak, kos
of huisvesting van sy werkgewer, of by emige plek wat deur
hom aangewys word, aan te neem of om goedere van hom te
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(3) Premiums.—No payment shall be made to, or accepted by,
the employer in respect of the training of an employee.

(4) Fines and Deductions—MNo fines shall be levied against an
employee, and no deductions of any description shall be made
from an employee’s wages or rates other than the following:—

(@) The employer may deduct from the weekly wage of an
employee, who, except on the employer’s initruction, does
not work on any day the whole of the working time
assigned to him for that day, one hour's wage for each
completed hour of such-time not worked; provided that
the employer may deduct from the weekly wags of any
employee who, through arriving late for duty on any day,
misses his alloted shift for that day, the difference between
his wage at the prescribed hourly wage for the number
of hours actually worked and for the number of hours
of such shift,

{b) With the written consent of the employee, deductions may
be made- for holiday, sick, insurance, provident, (rade
union or pension funds,

{c) Any other deduction that may be mutually agreed in
writing between the union, the employee and the employer.

10. Annuvar LeEaVE anp Pusric HoLibays.

(1) Every employee shall be granted leave of absence in each
year of service with the employer on the following basis: —

{g) For the first and second year of service: Two consecutive
calendar weeks with 12 days’ full pay.

() Thereafter: Two consecutive calendar
days’ full pay.

weeks with 14

(2) For the purpose of annual leave the service of an employee- |

shall be deemed to commence from the date on which such
employee entered or enters the employ of the employer. :

(3) The employer shall not make, and no employee shall accept,
:ﬁpy payment in lieu of annual leave due or to become due to

im.

(4) The employer shall fix the time when an employee’s
annual leave shall be granted, but if he shall not have granted
to the employees the period of leave at an earlier date such
leave shall be granted within thrée months after the termination
of his year of employment.

(5) An employee who in any year is employed by the employer
for more than two months but for less than twelve months shall,
on termination of his service for each completed month of such
service be paid in lieu of leave not less than his hourly wage for
a day of eight working hours in respect of sub-clause 1 (a) of this
clause; for one and a half days in respect of sub-clause 1 (b} of
this clause,

(6) (a) Every employee whether called upon to work or not
on New Year’s Day, Good Friday, Dingdan’s Day, or Christmas
Day, shall be paid for each such day an amount of not less
than the equivalent of eight hours' work at the hourly rate of
wages prescribed in clause 6 for the class of. work on which
he is engaged. s )

{(h) An employee who is required and does work on the days
referred to in sub-clause 6 (@) of this clause shall, in addition
to the pay provided in the said sub-clause be paid for the time
so worked at his hourly rate of pay.

11, UNIFORMS.

Drivers and conductors shall be issued with uniforms on the-

following basis: —
(I) (a) One uniform three months after entering the service
of the employer; W ; -
(b) one additional pair of trousers three months after the
original uniform issue;
(¢} one uniform twelve months after the original uniform
issue and every succeceding year thereafter.

) All uniforms and trousers shall remain the property of
the employer. : .

12. TeRMINATION OF CONTRACT OF SERVICE,

(1) An employee or his employer shall give not less than one
week’s notice of his intention to terminate his coniract of
service, such notice to take effect from the ordinary pay day of
the employee; provided that this shall not affect— -

(a) the right of the employer or employee to terminate the
contract of service without notice for any good cause
recognised as sufficient by law; )

{(b) any agreement between the employer and an employee
which on both sides provides for a period of notice longer
than one week. P

(2) An employee whose period of service has not exceeded
two weeks may ferminate or have - his service terminated without
notice. ) - :

Signed at Cape Town on behalf of the parties this 4th day of
September, 1951. ° -

J. W. vAN COPPENHAGEN,
; Chairman.
ALex. K. Cowie,
Employer's Representative.
“A. R, McLAUGHLIN,
Employees’ Representative.
R. A. DELL,
Secretary.
Witnesses. '

C. Taylor.
F. 8. P, de Villiers.

(3) Premies—Geen premie kan vir die opleiding van ’n werk-
nemer bereken of aangeneem word nie.

(4) Boetes en aftrekkings—Geen boetes kan van ‘n werknemer
gehef en geen kortings hoegenaamd kan van 'n werknemer se
loon afgetrek word nie, behalwe die volgende: —

(@) 'n Werknemer kan van die weekloon van ’n werknemer wat,
behalwe op las van die werkgewer, nie op 'n dag die hele
werktyd wat. vir hom op daardie dag aangewys, is, werk
nie, een uur se loon vir elke volle vur van daardie tyd wat
nie gewerk word nie, aftrek; met dien verstande dat die
werkgewer van die weekloon van ’'n werknemer wat op
enige dag sy aangewese skof vir daardie dag mis deurdat
hy te laat op diens gekom het, die verskil tussen sy loon
en die voorgeskrewe uurloon vir die getal ure wat werklik
ngelik is en vir die getal ure van daardie skof, kan
altrek. 5 P

(b} Met skriftelike toestemming van die werknemer kan aftrek-
kings gémaak word vir verlof, siekte-, versekering-, voor-
sorg-, vakvereniging- of pensioenfondse. ;

(c) Elke ander aftrekking waaroor onderling skrifelik tussen
die betrokke vakvereniging, werknemer en werkgewer
ooreengekom word. :

10, JAARLIKSE VERLOF EN GPENBARE VAKANSIEDAE,

(1) Elke werknemer moet afwesigheidsverlof in elke diensjaar
by dieselfde werkgewer met volle betaling op die volgendz grond-
slag toegestaan word:— : .

(@) Vir die cerste en tweede diensjare: Twee agtreenvolgende

kalenderweke met 12 dae se volle betaling;

(b) Daarna: Twee agtereenvolgende kalenderweke met 14
dae se volle betaling. :

(2) Vir die doeleindes van jaarlikse verlof, word dit gereken dat

'n werknemer se diens begin op die datum waarop daardie werk-

nemer by sy werkgewer in diens gekom het of kom,

(3) Geen betaling in plaas van jaarlikse verlof wat aan 'n werk-
nemer verskuldig is of verskuldig word, mag deur 'n werknemer
betaal of deur 'n werknemer aangencem word nie,

{4) Die werkgewer moet die tyd vasstel waarop 'n werknemer
se jaarlikse verlof toegestaan sal word, maar wanneer hy nie die
tydperk van verlof op 'n vroesr datum aan die werknemer toege-
staan het nie, moet daardie verlof binne drie maande na begindi-
ging van sy diensjaar toegestaan word. :

(5) 'n Werknemer wat langer as twee maande, maar minder as
twaalf maande in ’n jaar by die werkgewer in diens was, moet, by

‘begindiging van sy diens, vir elke volteoide maand diens, in
‘ plaas van verlof minstens: sy uurloon vir 'n dag van agt werkure

ten opsigte van subklousule (1) (a) van hierdie klousule. betaal
word; vir anderhalf dag ten opsigte van subklousule (1) (b) van
hierdie kiousule. . :

(6) (@) Elke werknemer, hetsy dit van hom vereis word om op
Nuwejaarsdag, Goeie-Vrydag, Dingaansdag, of Kersdag te werk
of nie, moet elkeen van daardie dae ’n bedrag betaal word vanm
minstens die ekwivalent van agt uwur teen die uurloon wat in
klousule 7 vir die klas werk wat deur hom verrig word, voor-
geskryf word.

(h) 'n Werknemer van wie dit vereis word om op die dae wat in
subklousule (6) (@) van hierdie klousule genoem word, te werk
en op dié dae werk, moet bo en behalwe die loon bepaal in
die genoemde klousule, teen sy uurloon betaal word vir die tyd.
wat aldus gewerk word.

11. UNIFORMS.

Aan bestuurders en kondukteurs moet uniforms op onder-
staande grondslag uitgereik word:—

(1) (@) Een uniform drie maande na toetreding tot die werk-
gewer sc diens; )
(b) Een ekstra broek drie maande na die eerste uitreiking
: van uniforms; ' )
(c) Een uniform twaalf maande na die oorspronklike uit-
reiking van uniforms en elke daarop volgende jaar
daarna. . '
(2) Alle uniforms bly die eiendom van die werkgewer.
12. DIENSEEEINDIGING.

(1) °n Werknemer of sy werkgewer moet minstens een week
diensopsegging gee en daardie diensopsegging gaun in . op die
gewone betaaldag van die werknemer. Hierdie artikel maak nie
inbreuk op onderstaande nie;— x

(@) 'n Werkgewer 'of 'n werknemer se reg om die dienskontrak
sonder opsegging te beéindig weens 'n oorsaak wat wetlik
as voldoende erken word;

(h) 'n ooreenkoms tussen werkgewer en 'n werknemer wat
voorsiening aan albei kante vir ’n langer termyn van
diensopsegging as en weeck maak.

(2} 'n Werknemer wat hoogstens twee weke in diens was, kan
sy diens sonder opsegging begindig of sonder opsegging ontslaan
word.

Namens die partye hede, die 4de dag van September 1951
in Kaapland onderteken.

' J. W. van COPPENHAGEN,

Voorsitter.

Arex. K. CowiE, )
Werkgewer se Verteenwoordiger.
A. R. McLAuGHLIN,
Werknemers se Verteenwoordiger.

R. A. DeLL, . '
Sekretaris. -
Getuies.
C. Taylor.
F. S. P. de Villiers.
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