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GOVERNMENT NOTICE.

Onderstaande  Goewermentskennisgewing word  vir
algemene inligting gepubliseer : —

DEPARTEMENT VAN ARBEID.
s No. 2204] [19 September 1952.
" NYWERHEID-VERSOENINGSWET, 1937.

YSTER-, STAAL-, INGENIEURS- EN METAAL-
NYWERHEID, PRETORIA EN VANDERBIJL-
PARK. o o

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby, kragtens subartikel (1) van artikel agt-en-
veertig van die Nywerheid-versoeningswet, 1937, dat al
die bepalings van die Qoreenkoms wat in die Bylae
verskyn en op die Yster-, Staal-, Ingenieurs- en Metaal-
nywerheid betrekking het, vanaf die tweede Maandag na
die datum van bekendmaking van hierdie kennisgewing
en vir die tydperk wat op 9 Maart 1954 eindig, bindend
is vir die werkgewersorganisasic en die vakverenigings
wat genoemde Qoreenkoms aangegaan het en vir die
werkgewer en werknemers wat lede van daardie organi-
sasie of daardie verenigings is. -

B. J. SCHOEMAN,
Minister van Arbeid.

BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-,
STAAL-, INGENIEURS- EN  METALLURGIESE
‘NYWERHEID. :

' OOREENKOMS

ingevolge die bepalings van' die Nywerheid-versoeningswet, 1937,
geslnit deur— .

S.A. Yster- en Staalbedryfsvereniging;

Ironmoulders’ Society of South Africa;

S.A. Engine Drivers’ and Firemen’s Association
aan die een kant (hierna die ,, werknemers” of die ,, vakvereni-
gings ™ genoem), en die

Transvaal Iron and Steel Manufacturers’ Association

aan die ander kant (hierna die ,, werkgewer ” of die ,, werk-
gewersorganisasie ” genoem), wat die partye is by die Nasionale
Nywerheidsraad vir die Yster-, Staal-, Ingenieurs- en Metallur-
giese Nywerheid. -

DEEL 1.

1. BESTEK EN TOEPASSING VAN OQOREENKOMS.

(1) Die bepalings van hierdie Ooreenkoms moet in die onder-
nemings van die S.A. Yster en Staal, Industriéle Korporasie, Bpk.,
by Pretoria en Vanderbijlpark, nagekom word deur die werk-
gewersorganisasie en die vakverenigings wat genoemde Qoreen-
koms gesluit het en deur die werkgewer en werknemers wat lede
van dié organisasie of dié vakverenigings is; met dien verstande
dat dit slegs op vakieerlinge van toepassing is vir sover dit nie
in stryd is met die Wet op Vakleerlinge, 1944, of met voorwaardes

wat daarby bepaal is nie,
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The following Government Notice is
general information: —

DEPARTMENT OF LABOUR.

published for

% No. 2204] [19 September 1952.
INDUSTRIAL CONCILIATION ACT, 1937,

IRON, STEEL, ENGINEERING AND METALLUR-
GICAL INDUSTRIES, PRETORIA AND VAN-
DERBIILPARK. s

I, BareND JacoBUS ScHOEMAN, Minister of Labour,
hereby, in terms of sub-section (1) of section forty-eight
of the Industrial Conciliation Act, 1937, declare that all
the provisions of the Agreement which appears in the
Schedule hereto and which relates to the Iron, Steel,
Engineering and Metallurgical Industries shall be binding
from the second Monday after the date of publication
of this notice and for the period ending the 9th March,
1954, upon the employers’ organisation and the trade
unions which entered into the said Agreement and upon
the employer and employees who are members of that
organisation or those trade unions. : '

B. J. SCHOEMAN,
. Minister of Labour.

SCHEDULE.

NATIONAL" I.NDUSTRIAL COUNCIL FOR THE IRON,
STEEL, ENGINEERING AND METALLURGICAL
INDUSTRY. :

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between—

Die S.A. Yster en Staalbedryfsvereniging
Ironmoulders’ Society of South Africa
S:A. Engine Drivers’ and Fireman’s Association

of the one part (hereinafter referred to as the “employees” or
the ** trade unions *'), and the _

Transvaal Iron and Steel Manufacturers’ Association
of the other part (hereinafter referred to as the *employer” or
the “ employer’s organisation ™), ) ) )
being parties to the National Industrial Council for the Iron, Steel,
Engineering and Metallurgical Industry. ‘

PART L

1. ScorE AND PERIOD OF APPLICATION OF AGREEMENT.

(1) The terms of this Agreement shall be observed in the under-
takings of the South Airican Iron and Steel Industrial Corpora-
tion, Limited, at Pretoria and Vanderbijlpark by the employer’s
organisation and the trade unions which entered the said Agree-
ment, and by the employer and employees who are members of
that organisation or of those trade unions; provided that they
shall apply to apprentices only in so far as they are not inconsis-
tent with the provisions of the Apprenticeship Act, 1944, or any
conditions fixed thereunder.
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(2) Hierdie Ooreenkoms tree in werking op 'n datum wat die
Minister van Arbeid ingevolge artikel agf-en-veertig van die Wet
vasstel, en val saam met die Ooreenkoms wat by Goewerments-
kennisgewing No. 421 van 29 Februarie 1952 bekendgemaak is,
sodat dit gelyktydig daarmee verstryk.

2. WOORDBEPALINGS.

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig. word
en waarvan die betekenis in die Nywerheid-versoeningswet, 1937,
bepaal is, het dieselfde betekenis as in daardie Wet, en by 'n
verwysing na 'n wet is ook alle wysigings van dié¢ Wet- inbegrepe;
_ verder, tensy dit in stryd is met die sinsverband, beteken—
© . Wet ™, die Nywerheid-versoeningswet, 1937;

,» vakleerling ”, 'n werknemer wat onder 'n skriftelike vakleer-
lingkontrak dien wat deur die Radd erken word, of 'n vak-
leeriingkontrak wat kragtens die Wet op Vakleerlinge, 1944,
geregisireer 1s .

» Raad 7, die Nasjionale Nywerheidsraad vir die Yster-, Staal-,
Ingeaieurs- en Metallurgiese Nywerhede; . i

., werknemer ”, *n werknemer wie se skaal van betaling in hierdie
Oorzenkoms voorkom, of 'n werknemer wat in diens is
onder vrystelling van hierdie  Ooreenkoms of onder voor-
waardes deur die Raad vasgestel of by onderlinge ooreenkoms
deur die partye by hierdie Qoreenkoms, of 'n werkmemer in
diens kragtens °n vakleerlingkontrak wat deur die Raad erken
WOrd. E

. Yster-, staal-, ingenicurs- en metallurgiese nywerhede” of
,, nywerhede ” het die betekenis wat daaraan geheg is in
arttkel 3 van deel T van die Qoreenkoms, gepubliseer by
Goewermentskennisgewing No. 421 van 29 Februarie 1952,
en alle uitdrukkings wat daarin gebesig en in genoemde
artikel 3 van deel 1 van genoemde Ooreenkoms omskryf is,
het die betekenis wat daarin aan daardie uitdrukkings geheg
is; ) :
,, Yskor ”, die onderneming van die Suid-Afrikaanse Yster en

Staal Industriéle Korporasie by Pretoria en Vanderbijlpark
in die Provinsie Transvaal; - - )

,, steimasjien of skoorstuk ”, ’n toestel wat die stand van die
werk met betrekking tot die gereedskap of die gereedskap
tot die werk en/of die betreklike stande van onderg
hulle verbind word suiwer stel ten einde ariikels te-vervaardig
wat binne sekere toleransies omruilbaar is;

,, vakman ”, *n werknemmer wat ’n° vakleerlingskapkontrak in-
gevoige die Wet op Vakleerlinge, of 'n vakleerlingskapkon-
trak wat deur die Nywerheidsraad erken word in enige van
dic: klasse werk soos in deel IV, afdeling 1 (1) van hierdie
Ooreenkoms genoem, uitgedien het, of 'n werknemer van
ouer as 21 jaar en wat die houer is van 'n sertifikaat wat

deur die Raad erken is en hom in staat stel om vir vakmans-

werk in diens te wees;
. jeugdige *, 'n werknemer tussen 16 en 19 jaar oud;
»nev.”, nie elders vermeld nie;

,, herhatingswerk ”, die werk wat verrig word deur 'n werk-
nemer wat voortdurend een of meer herhalingsprosesse uit-
voer; : .

. leipatroon ®, °n toestel om die plekke van gate em/of aan-
hegtings op die werkstuk enj/of die vorm en/of die buite-
lyn van die werkstuk aan te dui.

3. WERKURE.

(1) Die gewone werkure vir alle werknemers mag nie meer as

46 in 'n week wees nie. )
(2) Geen werknemer kan verplig word om langer as twee agter-
eenvolgende weke nagskofte te werk nie. :

4. QORTYD EN BETALING VIR WERK OP SONDAE EN SEKERE OPEN-
: BARE VAKANSIEDAE.

(1) Vir alle werk op Sondag, moet teen ‘14-maal die tydioon
betaal word vir die eerste agt uur en teen tweemaal daarna.

(2) Alle tyd wat op 'n weekdag bo en behalwe die gewone
skofte gewerk word, moet as oortyd beskou word, en daarvoor
moet betaal word teen 14 maal vir die eerste agt uur en tweemaal
daarna tot die gewone begintyd van die werknemer se volgende
skot. -

(3) Met dien verstande egler dat as van ‘n werknemer vereis
word om eortyd op 'n Saterdag te werk -en hy in Sondag in
werk, hy teen tweemaal betaal moet word vir alle oortyddiens
van meer-as 8 uor van die begindiging van sy gewone skof op
Saterdag af tot die gewone begintyd van sy volgende gewone

skoi. -

(4) As 'n werknemer op Goeie-Vrydag, Geloftedag, Kersdag en
Nuwejaarsdag werk, moet hy minstens een skof se besoldiging
vir daardie besondere dag van die wéek ontvang en moet- buiten-
dien besoidig word teen 14 maal die gewone loonskaal vir tyd
wat tot begindiging van daardie skof gewerk word, daarna teen
driemaal die tydioon vir tyd wat tot aan die gewone aanvangstyd
op die voigende dag gewerk is. y .

(5) Wanneer van 'n werknemer wat volgens rooster werk, vereis
word om op sy vrye dag te werk, hoewel dié dag volgens die
rooster 'n weekdag kan wees, moet hy teen 14 maal die tydloon
betaal word; met dien verstande egter dat as die werknemer 48 uur
kennis gegee is dat van hom vereis word om op sy vrye dag'te
“ werk, en hy binne ’n tydperk van ses dae na sy roosterdag 'n
ander dag ter vervanging daarvan aangebied word, die betaalbasis
vir daardie skof teen di¢ gewone loonskaal moet wees.

2

ele terwyl .

(2) The terms of this Agreement shall come into operation on
such date as may be fixed by the Minister of Labour in terms
of section forty-eight of the Act and shall run concurrently with
the Agreement published under Government Notice No. 421,
dl?ted Ptlll'le 29th February, 1952, so as to expire simultancously
therewith.

2. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1937, shall have the same meaning
as in'that Act, and any reference to an Act shall include any
amendtments to such Act; further, unless inconsistent with the-
context—

“ Act™ means the Industrial Conciliation Act,. 1937;

“apprentice” means an employee serving under a writien
contract ‘of apprenticeship recognised by the Council, or a
contract of apprenticeship registered under the Apprenticeship
Act, 1944,

“ Council * means the National Industrial Council for the Iron,
Stee!l; Engineering and Metallurgical Indusiries;

“employee ™ means an employee whose rates of pay are
scheduled in this Agreement or an employee employed under
exemption from this Agreement or under conditions
determined by the Council or by mutual agreement of the
parties to this Agreement, or an employee employed under a
contract of apprenticeship recognised by the Ceuncil;

“Tron, Steel, Engineering and Metallurgical Industries™ or
“ Industries ¥ shall have the meaning ascribed thereto im
section 3 of Part I of the Agreement published under Govern-
ment Notice No. 421 of  the 25th February. 1952, and any
expression utilised therein and defined in the said section 3 of
Part I of the said Agreement shail have the meaning given to
that expression therein; - '

* Iscor ” means the undertakings of the South African Iron and
Steel Industrial Corporation, Limited, at Pretoria and Vander-
bijlpark, in the Province of the Transvaal;

“jig or fixture” means a device which definitely locates the
work with respect to a tool and/or a tool to the work and/or
the relative position of parts while being joined together, so
as to produce articles that are interchangeable within cerlain
tolerances;

“journeyman” means. an employee who has completed a
contract of apprenticeship under the Apprenticeship Act or a
contract of apprenticeshiip recognised by the Council in any
one of the classes of work enumerated in Part IV, section
1 (1) of this Agreement, or an employee who is over 21- years
of age and in possession of a certificate recognised or issued
by the Council enabling him to be employed on journeyman’s
work;

“ juvenile ” means an employee between the age of 16 and 19
years;

“p.e.s.” means not elsewhere specified;

“ repetition work ” means work performed by an employeé
constantly engaged on one or more repetitive processes;

“templet ” means a device for indicating the position of holes
and/or attachments on the work and/or the form and/or
contour of the work, .

3. Hours oF WORK.

(1) The ordinary hours of work for ail employees shall not
exceed 46 hours in any one week. !

(2) No employee shall be required to work on night shift for a
longer period than two consecutive weeks.

4. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS AND
I CERTAIN PuBLIC HOLIDAYS.

(1) All Sunday work shall be paid for at the rate of time and
one-half for the first eight hours worked and double time there-
after. “ .

(2) All time worked on any weekday in excess of the usual
shifts shall be regarded as overtime and paid for at the rate of
time and one-half for the first eight hours, and double time there-
after until the usual starting time of the employee's next shift.

(3) Provided, however, that where an employee is required to
work overtime on a Saturday and continues on into the Sunday,
he shall be paid at double time for all overtime worked in excess
of 8 hours from the completion of his normal shift on Saturday
until the usual starting time of his next normal shift.

‘(4) Whenever an employee works on Good Friday, Day of the
Covenant, Christmas Day and/or New Year's Day, he shall receive
not less than one shift’s remuneration for that day of the week,
and in addition shall be paid at the rate of time and one-half for
time worked until the completion of that shift, thereafter treble
time to be paid for time worked until the usual starting time next
day.. . 3

(5) Whenever an employee working to a roster is required to
work on his. day off although such day according to the roster
may be a weekday, he shall be paid at the rate of time and one-
half; provided, however, that if the employee is given 48 hours'
notice that he is required to work on his day off and is offered
within a period of six days from his roster day, another day ‘off
in substitution, the basis of payment for that shift shall be at
ordinary rates. ) 3 -

f
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(6) Indien 'n werknemer wat volgens rooster werk, 'n -d'a% vryaf |

et wat op 'n betaalde openbare vakansiedag val, moet dit beskou
word ‘dat sy volgende gewone skof wat op di€ vakansiedag volg,
di¢ betaalde vakansiedag is, en betaling vir di¢ dag moet ooreen-

- komstig artikel 4 (4) en artikel 7 (2), al na die geval, van hierdie
Qoreenkoms wees. 3

(7) As 'n werknemer van sy huis af weggeroep word om cortyd' ]

te werk en nie van hom vereis word om ’'n normale skof te
werk nie, moet so 'n werknemer 'n minimum betaling van vier-
maal sy uurloon teen gewone tyd ontvang. }

"(8) Die maksimum oortyd wat gewerk kan word, mag nie meer
as 20 uur per week wees nie. ; ;

OPMERKING,—(1) Die bepalings van subartikels (5) en {6) van
hierdie artikel is nie van toepassing op vakmanne wat gereelde
dagskofwerk doen nie en wie se erkende vryaf dag Sondag is,
hoewel ’n program opgestel word tot voordeel van sulke werk-
nemers wat
indien hulle dit verlang, in plaas van die Sondag gewerk.

(i) Vir die toepassing van hierdie artikel begin Sondag, Goeie-
Vrydag, Geloftedag, Kersdag en Nuwejaarsdag op die gewone
begintyd van die oggendskof van di€ dae en duur tot diescifde
tyd- die volgende dag. :

5. BETALING VAN VERDIENSTE.

il) (@) Lone en oortyd moet weekliks op of voor Vrydag
betaal word op tye widt by die verskillende skofte inpas,- of by
diensbeéindiging as dit voor die gewone betaaldag plaasvind.

(b). Elke- werknemer moet by betaling ’n staat gegee word

wat aantoon: Sy totale verdienste, betaling vir gewone tyd en -
oortyd, toelaes en aftrekkings. Daardie staat' moet besonderhede

bevat van die vakansieverlof en bonus wat by beéindiging van
diens betaal is. :

(2) Vir die opleiding van 'n werknemer mag geen premie deur
'n werkgewer gevra of aangeneem word nie. ;

(3) Van die bedrae aan 'n werknemer betaalbaar ooreenkom-

stig hierdie Ooreenkoms, mag geen ander bedrae van watter aard
ook, behalwe onderstaande afgetrek word nie:—

(a) Intgeval 'n werknemer van die werk -afwesig is, insluitende.
T a

wesigheid gedurende vérdere verlof toegestaan afgesien
van dié waarvoor voorsiening gemaak is in artikel 7 van
hierdie -Ooreenkoms, 'n pro rata bedrag vir die duur van

- die afwesigheid. - '

(b) Met die skriftelike toestemming van die werknemer, aftrek-

.~ kings wvir siekte-, versekerings-, pensioen-, of -erkende ont-

spanningsfondse, of:bydraes aan ’n vakvereniging wat ’n

party by hierdie Ooreenkoms is of op skriftelike versoek

van die werknemer en instemming deur die werkgewer,

* aftrekkings op die voorwaardes en vir die doeleindes wat
die werknemer in sy versoek moet aandui.

(c) Bydraes aan die Raadsfonds ingevolge artikel 14 van hier-

die Ooreenkoms., : : :
- (d) Enige bedrag wat deur ’n werkgewer ten behoewe van ’n
werknemer betaal is ingevolge ’n verpligting hom opgelé

. deur 'n wet, ordonnansie of regsgeding. o

(¢) As 'n werknemer van werk afwesig is as gevolg van die
sluiting van ’n inrigting deur onderlinge oorcenkoms tussen
die werkgewer en minstens 75 persent van sy werknemers,

’n pro rata bedrag vir die tydperk van die afwesigheid.

“) Iﬁdien ‘werk in 'n inrigting of plek verrig word deur werk-
memers wat in spanne of ploe€ georganiseer is, moet die lone
van elke werknemer deur die werkgewer aan hom uitbetaal word.

6. BONUSSTELSEL.

y ('l} By die vasstelling van die bonus vir die verskillende beroepe
in di

e werke by Pretoria en Vanderbijlpark moet die bonus op-
50 ‘n wyse bereken word dat dit, mits daar nie vermindering van

werk plaasvind nie, die bedrae wat as bonus vir ’n redelike dag
se werk verdien word oor ’n tydperk van ses maande van- die
. aanvangsdatum van hierdie Qoreenkoms, onderstaande benader: —

Bonus A: 9d. per uur.
Bonus B: 6d. per uur.
Bonus C: 3d. per uur.

- Met dien verstande dat 'n leerling in ’n beroep waarvoor ’n
_ bonus betaalbaar is, slegs nadat hy 300 leerlingskofte as ’n afios-
werker op enige plek in Yskor gewerk het, geregtig is tot betaling

- van ‘n bonus. e

Bonus M moet bereken word op die maandelikse rekenkundige
gemiddelde van die Pretoriase werke, groep C-bonusse van die
staalsmeltery-installasie, swaarrolmeules en ligte meules, met ’n
gewaarborgde minimum van 4-5d, per uur gewerk, vir werk-
nemers wie se bedrywe in deel IV, artikel 1 (1) tot en met (4)
genoem word.

Hierdie bonusse moet op die maandelikse produksie bereken en-
maandeliks betaal word.-Alle tyd gewerk, word as gewone tyd:

vir die betaling van bonusse beskou..

.. OpMmerRkING—Die tarief vir die bonusse vir_.éniée bedryf kan
. gewysig word ingeval daar 'n wesenlike verandering in die produk-

.+ siemetode of verandering aan die installasie plaasvind. Indien

kties moontlik, moet van enige 'sodanige verandering aan die
trokke werknemer 30 dae kennis gegee word, - -
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te¢ weekdae aandui wat hulle vryaf kan neem,"

- shift of such days and continue until
following day, " .

and shall be paid monthly.

(6) Whenever an employee working to a roster has a roster free
day falling 'on a paid public holiday, his next normal shift follow-
ing such holiday shall be deemed to be the paid public holiday,
and payment -for such day shall be made in.accordance with

-section 4 (4) and section 7 (2), as the case may be, of this Agree-

ment.
(7) When an employee is called out-from his home t6 work

overtime and is not- required to work a normal shift, such
employee shall receive a minimum payment of four times his
hourly rate at straight time. < %

(8) The maximum overtime that may be worked shall not exceed
20 hours. per week. - CT

(i) The provisions of sub-sections (5) and (6) of this section shall
not apply - to- artisans employed on regular day-shift and whoss
recognised day off is Sunday, although for the benefit of such
employees a schedule is prepared showing which week day they
may take off, if so desired, in lieu of the Sunday worked, .

(i) For the purposes of this section, Sunday, Good Friday,
Day of the Covenant, Christmas Day and New Year's Day shall
be deemed to commence at the usual starting time of the morning
the same time on the

5. PAYMENT OF EARNINGS.

(D) (a) Wages and overtime shall be paid weekly not later than

Friday, at times to fit in with the various shifts or upon termina-
gon of employment, if this takes place before the ordinary pay-
4 ;

. (b) Each employee shall be given a statement on payment show-
ing his total earnings, ordinary time and overtime payments,
allowances and dedctions. Such statement shall include details
of tlie holiday leave and bonus made upon termination of employ-
ment. . : : : ’

(2) No premium for the training of an employee shall
charged or accepted by the em]:ul_oyer.g ' =2 | bf

(3) No deductions of any description other than the following
may be made from the amounts payable in terms of this Agree-
ment to any employee: — B :

3 .

(a) Where an, employee is absent from work, including absence

during any ‘holiday granted in extension of the holiday

- provided for in section 7 of this Agreement, a pro rata
amount for the period of such absence. '

(b) With the written consent of the employee, deductions for
recognised sick ‘benefit, insurance, pension funds or
contributions to recognised recreation funds or to a trade
union which is a party to this Agreement, or at the written
request of the employee and with the concurrence of the
employer, deductions in such terms and for such purposes

.. as the employee shall prescribe in his request. -
# (¢) Contributions to the funds of the Council in terms of section

x 14 of this Agreement. . ;

(d) Any amount paid. by the employer, compelled by law,
ordinance or legal process, to make payment on behalf of

) an employee. : b B '

() Where an employee is absent from work, resultant on the
closing of - an establishment by mutual arrangement
between the employer and not less than 75 per cent. of his
employees, a pré rata amount for the period of such
absence, o

{(4) Where, in any establishment or place, work is preformed

by employees organised in sets or teams, each emplpycc shall be

paid his earnings by the employer.

6. BONUS SYSTEM.

(1) In fixing the bonus for .the various occupations in the
Works at Pretoria . and - Vanderbijlpark, the bonus shall be
calculated in such a manuer that, provided there is no slacking
off, the amounts earned as bonus for a fair day's work shall
approximate over a period of six months as from the date of the
commencement of this Agreement, the following:— ’

Bonus A: 9d. per hour. .
Bonus B: 6d. per hour, . .
Bonus C: 3d. per hour. o

Provided that a learner in an occupation for which bonus is
payable shall become entitled to receive bonus only after having
completed three hundred learnership shifts as a relief operative
anywhere at Iscor.

Bonus “M ” shall be calculated on the monthly arithmetical
average of the Pretoria Works, Group C bonuses of the Steel
Melting Plant, Heavy Mills and Light Mills, with a guaranieed -
minimum of 4-5 pence per hour worked, for employees whose
occupations are scheduled in Part IV, section 1 (I) to (4)
inclusive,

These bonuses shall be calculated on the monthly production

‘All time worked ranks as straight time for the payment of
bonus. . ) ! :

Not1e—The rate of bonus for any occupation may be varied.
in the event of any material change taking place in the method
of production or alteration to- the plant. Wherevér practicable
thirty ‘days’ notice of any such change shall be given to the
employees concerned. w0

~
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7. BETALING GEDURENDE VAKANSIE EN WERKLOOSHEID.

(1) Vakansiebetaling waarvoor voorsiening in hierdie artikel
gemaak ‘word, moet teen die kon‘rakskaal van betaling wat die
werknemer ontvang op die datum van kwalifikasie, bereken word,
met dien verstande, egter, dat as 'n werknemer in die hoér betaalde
betrekking aflos, sy skaal van verlofbetaiing op sy gemiddelde
verdienste 'bereken moet word, met uitsluiting van oortyd, vir
die ses maande voor die kwalifisserdatum vir verlofbeialing.
As bonusse ingesluit word, moet dit bereken word op die gemid-
delde bonus wat oor die verige ses maande betaal is.

(2) As 'n werknemer nic Op Goeie-Vrydag, Geloftedag, Kers-
dag of Nuwejaarsdag werk nie, moet sy werkgewer hom ten
opsigte van so ’n dag besoldiging betaal teen 'n skaal -van
minstens sy gewone skaal van beseldiging asof hy op di¢ dag
sy gemiddelde van sy gewone werkure vir daardie dag van die
week pewerk het;.met dien verstande dat wanneer Geloftedag,
Kersdag of Nuwejaarsdag op 'n Saterdag val, 'n werknemer wat
nie op daardic dag werk, sy gewone uurloon betaal moet word
vir die getal ure wat hy vir betaal sou word as die vakansiedag
binne dic tydperk Maandag tot en met Vrydag geval het; en
voorts met dien verstande dat hierdie subariikel nie op 'n werk-
nemer wat met verlof met betaling kragtens subartikel (3) van
hierdie artikel afwesig is, van togpassing is nie, :

(3) Blke werknemer is. ooreenkomstig hierdie ‘Qoreenkoms en
behoudens onderstaande bepalings, geregtig ‘tot drie agtereen-
volgende weke wverlof met volle betaling : —

{(q@) Die kwalifikasie vir verlof is 292 skofte met uitsondering

van oortydure, werklik gewerk, op 'n grondslag van
'n sesdaagse werkweek; met dien verstande dat—

(i) onderworpe aan die bepalings van subparagraaf (ii) hier-

van, diens by dieselfde werkgewer van minder as 30 |

skofte nie vir verlofdoeleindes gereken word nie: met
dien verstande dat 'n werknemer wat na 18 skofte tyde-
lik geskors word, met die aantal skofte werkiik gewerk
vir verlofdoeleindes gekrediteer moet word;

(ii) wanneer 'n werknemer se diens by dieselfde werkgewer

ingevolge (i) hiervan onderbreck is en hy by dieselfde |

werkgewer werk ‘hervat, hy vir verlefdoeleindes met
die totale aan:al skofte by die werkgewer gewerk
gekrediteer moet word, mits hy in die tussentyd nie
vir 'n ander werkgewer nie; F -
(iii) enige tydperk van afwesigheid weens siekte wat in
die geheel nie 52 skofte, in enige afsonderlike jaar
te bowe gaan nie, word vir vakansiedoeleindes mee-
gereken; met dien verstande dat 'n ‘werkgewer geregtig

is om van 'n werknemer 'n doktersertifikaat te eis ter ,

stawing van die oorsaak van die afwesigheid. Werk-
dae wat binne ‘n afwesigheid val wat die gevolg is
van 'n ongeval wat ontstaan uit of in ‘die loop van
die werknemer se diensverrigting, moet vir vakansie-
doeleindes meegereken word; met dien verstande dat
erken moet word dat so 'n ongeval binne die bepalings
van die Ongevallewet 'val en die kwalifiseerskolte wat

vir vakansiedoeleindes meegereken word, is die tyd-
- perke van onbekwaamheid wat kragtens die genoemde -

Wet erken word; :

(iv) alle tye waarin 'n werknemer ingevolge subartikel (9)

van hierdie artikel met verlof  is, word vir verlof-
doeleindes gereken;

(v) 'n werknemer wat van sy werk wegbly sonder om 'n
rede aan te voer wat sy werkgewer tevredestel, moet
ten opsigie van elke skof of werkdag  wat hy
gedurende die afwesigheid verloor 5 skofte, wat hy
vir verlofkwalifikasie - gewerk het, verbeur, met n

maksimum verbeuring van 30 skofte in enige kwalifi- -

seer tydperk vir verlof; met dien verstande dat die
- werkgewer binne veertien dae vanaf die afwesigheid die
Raad skriftelik daarvan in kennis moet stel;

(vi) die werkdae wat binne die tye val waarin 'n werknemer
verplig is om mili:ére oefeninge kragtens die Verdedi-
gingswet by te woon, moet vir verlofdoeleindes meetel;

(vii) die werkdae wat binne ’n tydperk van onbetaalde ver-
lof val wat deur die werkgewer aan die werknemer
toegestaan word om sake van die Nywerheidsraad reg-
streeks te behartig, tel mee vir verlofdoeleindes;

(viii} alle tye van afwesigheid waarvoor ’n werknemer
spesiale verlof deur dic werkgewer toegesiaan word, tel
mee vir verlofdoeleindes; '

(by die vakansie moet vier naweke insluit en moet nie onder-
breek word nie; '

(¢) ingeval of Goeie-Vrydag, Geloftedag, Kersdag of Nuwe-
jaarsdag binne die vakansietydperk val, word die tydperk
verleng .met een dag teen volle betaling vir elkeen van

- daardie dae; ' ‘

(d) 'n werknemer moet binne een maand vanaf die datum

waarop hy tot verlof geregtig word, daarom aansoek doen;

(¢} die verlof moet binne vier maande vanaf die datum waarop
dit verskuldig word, deur die werkgewer toegestaan word;

(/) 'n werknemer moet sy verlof neem en is daartoe geregtig ‘

binne ‘n tydperk van vier maande vanaf die datum waarop
dit aan hom toekom, tensy. vrystelling deur die Raad toe-
gestaan is;
(g) geen werknemer mag solank by met verlof is, lenende
- werk verrig mie. )
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_ 7. HoLibAY AND UNEMPLOYMENT Pay.

(1) Holiday payment provided for in- this section shall be
computed at the contract rate of pay of which the employee is
in receipt at the date of qualification, provided, however, that
where an employee relieves in a higher paid position, his rate
of holiday pay shall be computed on his average earnings,
excluding overtime, for the six months prior to the date of
qualification for holiday leave. Where "bonuses ‘are. included,
bonuses shall be calculated on the average bonus paid over the’
previous six months, : '

(2) If an employee does not work .on Good Friday, Day of
the Covenant, Christmas Day or New Year’s Day, the employer
shall pay him in respect of such day remuneration at a rate not
less than his ordinary rate of remuneration as if he had on such
day worked his average ordinary working hours for that day of

“the week; provided that whenever Day of the Covenant, Christmas

Day or New Year’s Day fall on a Satirday, an employee who
does not work on such day shall be paid at his ordipary hourly
rates for the number of hours he would have been paid. if the
holiday fell within the period Monday to Friday inclusive, and
provided further that this sub-section shall not apply to an
employee who is on paid holiday in terms of sub-seciion (3) of
this section, : =

(3) Each employee shall be entitled, under this Agreement, to
_threc(la_ consecutive weeks” paid holiday, subject to the following,
conditions : — : .

(a) The qualification for such holiday shall be 292 .shifts,
exclusive. of overtime, actually worked on a six-day
working week basis; provided that—

(i) subject to sub-paragraph (ii) hereof, employment fer
less than 30 shifts with the employer shall not count
for leave purposes; provided that an employee who is
laid off, atter working 18 shifts, shall be credited. with,
the number of shifts actually worked for leave

. purposes; =Ry

(ii) where an employee’s service with. the employer is

- broken in ferms of (i) hereof, and he resumes work
for the employer,. he shail be credited for holiday
leave-purposes with the total number of shifts worked.
with the employer, provided that he does not work
for another employer, in the interim;

(iiiy any period of absence on account of sickness
aggregaling not more than 52 shifts in any one
qualifying period” for paid leave, shall count for
holiday purposes; provided that the employer shall be

. entitled to call upon an employee for a medical

» certificate satisfactory to the employer in' proof of
cause of absence. Working days falling within any
period of absence on account of ‘an accident arising
out of and in the course of the employee’s employ-
ment shall count for holiday purposes, provided such
accident has been admitted as falling within the
provisions of the Workmen’s Compensation Act, and
the gualifying shifts counting for holiday purposes
shall be the working days falling within any peried
of disablement admitted by the said Act;

_ (iv) any period during which an employee is. on leave
: in terms of sub-section (9) of this section shall count
for holiday purposes; =~ o '

(v) any employee who absents himself from.work without
adequate reason satisfactory to the employer shall
im respect of each shift or working day lost by him
during such absence, forfeit five shifts worked towards
his holiday qualification, with- a maximum penalty
of 3¢ shifts 1n any one qualifying period for paid
leave; provided that notification of such absence shall
be made by the employer, in writing to the Council
within fourteen days of such absence; .

(vi) the working days  falling within any period during
which "an employee is compelled in terms of the
Defence Act to aftend military camp shall count for
holiday purposes; :

(vii) the working days falling within any period of unpaid
leave granted by the employer to the employee to
attend any direct business of the Industrial Council
shall count for holiday purposes;

(viii)'any period of absence for which an elﬁployee is

granted paid special leave by the employer shall count

for holiday purposes. ; .

(b) The holiday shall include four weekends and be for one
unbroken period. :

«. {¢) Should either Good Friday, Day of the Covenant, Christmas
Day or New Year’s Day fall within the period of the
holiday, the holiday period shall be extended by one day
with full pay for each such-day. '

(d) Application for holiday shall be made by an employes
within one month of the date he becomes entitled thereto.
(¢) The holiday shall .be granted by the employer so as to
commence within a period of four months of due date.
() An employee shall b entitled to, and shall take his holiday
within a period of four months from due date, unless
exemptioa be granted by the Council.
_{g) No employee shall engage in any employment for gain
duiring the period of his holiday. e :
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¢4) As 'n werkgewer op die punt staan om met verlof te gaan,
moet die geld aan hom verskuldig vir doe¢leindes van die verlof
onmiddellik voor hy met sy werk ophou om met verlof te gaan,
deur sy werkgewer kontant aan hom uitbetaal word.

(5) Indien die diens van 'n werknemer eindig voordat hy tot

betaalde verlof ooreenkomstig subartikel (3) van hierdie artikel
- geregtig is, moet hy met die proporsionele aantal ‘skofte of
kalenderweke diens, na gelang van die geval, gekrediteer word.
Ibie werkgewer moet, wanneer die werknemer sy diens verlaat,
‘hom van 'n bewys voorsien waarin die aantal skofte gewerk,
wat vir vakansiedoeleindes gersken moet word, uiteengesit is, en
.onmiddellik aan die Sekretaris van die Raad die geldekwivalent
van die verlof waarop die werknemer reg het, stuur.

6. (¢) Indien die tydperk wvan werkloosheid tussen twee
dienstye meer as ses daé is, is 'n werknemer by verioning
van sy bewys of bewyse aan die Nywerheidsraad, gedurende
elke week van sy werkloosheid geregtig om van die ‘bedrag wat
hy te goed het ’'n bedrag te ontvang van minstens £2 of die
bedrag wat hy te goed het, na gelang van die kleinste bedrag,
of hoogstens die helfte van die loon wat hy ontvang het,
toe hy werkloos geword het, watter ook al die grootste mag
wees tot tyd en wyl die tegoed wat in die bewys of bewyse
. aangedui is, uvitgeput is. Ingeval die werknemer werk kry voor-
dat sodanige tegoed uitgeput is, ‘moet hy in die boeke van die
Raad gekrediteer word met die bedrag wat nog nie uitbetaal is
nie, en dit is vir hom beskikbaar coreeakomstig die voorafgaande
bepalings, wanneer hy of weer vir verlof kwalifiseer, of vir 'n
fydpérk van meer as ses dae werkloos word. :

() 'n  Werknemer wat Dbetaling ooreenkomstic paragraaf
{a). van hierdie subartikel eis en ontvang, moet, wanneer hy
weer .in die nywerheid werk kry, vanaf die datum warop hy
die werk aanvaar, vir verlof begin kwalifiseer; met dien verstande
dat as daar enige onopgeéiste saldo is waartoe hy geregtig is om
gekrediteer te word ooreenkomstig hierdie artikel, hy gekrediteer
moet word met verlof gelykstaande aan die saldo. -

(7) Ingeval 'n werknemer sterf of in die loop van sy diens
onbekwaam raak om sy beroep pit te oefen, is die bedrag aan
hom verskuldig ten opsigte van verlof, betaalbaar aan sy boedel
of aan homself, na gelang van die geval.

(8) Na verloop van minstens 49 weke, gereken vanaf die datum
waarop die tydperk van diens wat deur die bewys gedek word,
het enigiemand aan. wie 'n bewys kragiens subartikel (5) van
hierdie artikel “uitgereik is en wat nie Janger in die nywerheid.
in diens is nie, reg op aanbieding van die bewys aan die Raad
in die streek van oorsprong vir betaling daarteen .van enige
onbetaalde saldo waarmee hy-in die Raad se boeke gekrediteer
staan.

“(9) (@) 'n Werknemer wat by die volgende maal wat hy vir
verlof met betaling kragtens subartikel (3) van hierdie artikel
kwalifiseer, minstens twaalf jaar diens by dieselfde werkgewer
‘voltooi het, het ooreenkomstig die werkgewer sé gerief en solank
as hy by dieselfde werkgewer in diens bly, elke jaar reg op 'n
ekstra week verlof met betaling, -of op nitbetaling van die geld-
waarde daarvan; met dien verstande dat by onderlinge ooreen-
koms tussen die werkgewer en die werknemer—
. {i) die verlof met betaling soos in subartikel (3) van hierdie
a;tik-e] voorgeskryf, met 'n ekstra week verleng kan word;
0

' (i) die ekstra week verlof vir die jaar van kwalifisering wit-
gestel kan word en die werknemer dit kan laat oploop
totdat hy vir drie ekstra weke verlof met betaling kwalifi-

_ seer. o _ :

(b) Wanneer die werkgewer en. werknemer die ooreenkoms
aangazn soos in paragraaf (g) (ii) bepaal, en die werknemer
vir een, twee of drie van daardie ekstra weke verlof met betaling
(hierna gencem ,, die opgeloopte verlof ™) gekwalifiseer het, moet
die opgeloopte verlof deur die werkgewer toegestaan en deur die
werknemer geneem word wanneer hy sy verlof met betaling,
soos in subartikel (3} van hierdie artikel voorgeskryf, neem,
tensy, na gelang van wat die werkgewer en werknemer oorzen-
kom, die opgeloopte verlof op ’n ander tyd geneem word, met
dien verstande dat die werkgewer die werknemer in elk geval in
staat moet stel om die opgeloopte verlof te neem in die tydperk
voordat 'hy vir sy volgende veriof met befaling kwalifiseer en
wanneer diz werknemer versuim om die opgeioopte verlof binne
daardie tydperk te neem, verbeur hy sy reg daarop. . :
 {c) By  betindiging van die diens van ’‘n werknemer wat
geregtig geword het tot die geldwaarde van die” ekstra verlof
met betaling soos voorgeskryf in hierdie subartikel, maar dit
-nog nie onivang het nie, moet hy by sodanige diensbegindiging
betaal word vir die ekstra verlof met betaling waarvoor hy
gekwalifiseer het, maar nog nie ontvang het nie. )

(i0) Behalwe soos andersins hierin bepaal, word dit vir die
docleindes van hierdie artikel beskou dat diens begin op die
datem waarop 'n werknemer by die werkgewsr in diens tree,
of, na gelang van die jongste datum, die datum waarop hy laas
tot verlef geregtig geword het,

(i1} Die Raad kan met enige ander nywerheid wederkerige
regling tref vir die uvitwisselisg van verlofbewyse ten bate van
die werknemers wat uit die nywerheid -uiiiree, ‘

ever is the later.

(4) When a_n' employee” is about to take his leave, the moneys
payable to him for the purpose of such leave shall be paid fo -
]ﬁlﬂl‘!di_n cash by the employer on his' ceasing work to go on

oliday. 2 '

(5) When the employment of an employee terminates ' before
he becomes entitled to a paid holiday in terms of sub-section (3)
of this section, he shall be credited with the proporticnate
number of shifts. The emplover shall furnish the employee, at
the time he leaves his_service, with a voucher setting cut the
number of shifts which count for holiday purpeses, and
immediately forward to the Secretary of the Council the money
equivalent of the holiday to which the emplovee is so entitled.

(6) (@) Where the period of ufemployment between one engage-
ment and another is more than six 'days,. an emplovee on
presenting his vouchers to the Industrial Council shali be entitled
during each week of his unemployment to the payment from the
amount standing to his credit of a sum not_less than £2 or the
amount standing to his credit, whichever is the lesser, but not
exceeding half pay at the rate he was receiving when unemploy-
ment started, whichever is the greater, until such time as the
credit indicated in the voucher or vouchers is exhapsied. Should
the employee obtain employment before such . credit has been
exhausted, the unpaid amount shall be credited to him in the
books of the Council and shall be available to him in accordance -
with the aforegoing provisions, either when next he qualifies for
leave or becomes unemployed for a longer period than six days;

(b) Any employee claiming and receiving payment in terms eof
paragraph (a) of this sub-section shall, on obtaining further
employment in the industry, commence to qualify for leave as
from the date of such employment; provided that if there is any

unclaimed balance to which he is entitled to be credited in terms -

of this section, the leave equivalent of such balance shall be -
credited to him, : -

. (7) When- an employee dies or is, in- the course of his work,
incapacitated from continuing at his trade, the amount which is
due in respect of holiday pay shall be payable to his estate or

himself, as the case may be. P e

-

. () After not less than 49 weeks have elapsed reckoned from
the date upon which the period of emplovment covered by the
voucher commenced, any person who has been furnished with a
voucher in terms of sub-section (5) of this section and is no
longer employed in the industry shall be entitled, on presenting

.the voucher to the Council in the region of origin, to payment

thereon of any unpaid balance standing to his credit in the beoks
of the Council. ) - :

(9) (¢) An employee who, when he next gualifies for a paid
holiday_in terms of sub-section (3) of this section, has completed
not less than 12 years’ continuous service with the same employer
shall be entitled each year at the employer’s convenience whilst
employed by the same empioyer to an extra week’s- paid holiday
or the equivalent value thereof; provided that by mutual arrange-
ment between the empioyer and employee—

(i} the paid holiday referred to in sub-section (3) .of this section -
may be extended by an extra week; or . v

(i) the extra week’s leave may be deferred from the year -of
qualification and accumulated by the employee up 'to a
maximum of three such extra week's paid holiday. .

(b) Whenever the employer and employee come. to the arrange-
ment provided for in paragraph (a) (i) and the employee has
qualified for one, two or three such exira week's paid holiday
(hereinafter referred to as “the accumulated leave”), the .
employer shali grant and the employee shall take the accumulaied- -
leave when he is given and takes the paid holiday provided for
in sub-section (3) of this section, unless, as may be, the employer

-and -employee agree-to the accumulated leave being taken at a’

different time; provided that the employer shall in any case enable
the employes to take the accumulated leave in the period before
he next qualifies for a paid holiday, and if the employee fails to
take the accumulated leave within such period his title thereto
shall cease. . :

(c) Whenever the employment of an employee terminates who
has become entitled to, ‘but has not yet received the equivalent
value of the additional paid leave provided for. in this sub-
section, he shall be paid upon his employment sc terminating
for such exira paid leave as he has qualified for and not received.

4

(10 Saving as is otherwise provided herein, employment for

purposes of this section shall be deemed to commence from the

date on which an employee enters the employer’s service or the
date on which he last became entitled to holiday leave, which-

(11) The Couneil may make reciprocal arrangements with any
other industry for the interchange of leave vouchers to the benefit-
of the employee leaving the industry. g =

3
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8. TOELAES VIR REIS- EN VERBLYFKOSTE.

(1) Ingeval werk weg van die werkgewer se inrigting of
dic werknemer se gewone werkplek verrig word, sodat dit.’n
reis noodsaaklik maak, moet die werknemer wat gestuur word
om die werk te verrig, voorsien word van ’n twqedeklas-
spoorwegkaartjie, behalwe in die geval van voorstedelike lyne
waarvoor die akkommodasie eersteklas of behoorlike vervoer na
en van die werk moet wees. =L .

(2) Wanneer van °'n werknemer ingevolge (1) hiervan vereis
word om te reis, moet hy gedurende gewone werkure teen die
gewone loonskaal betaal word en teen die helfte van die gewone
Toonskaal buite die gewone werkure; betaling moet in geen geval
12 uur se betaling gedurende 'n tydperk van 24 uur, of gedeelte
daarvan, bereken vandat die reis begin, te bowe gaan nie; met
dien verstande dat, as ’n werknemer gewerk het op die dag
waarop die reis begin, hy slegs daarop geregtig is om 'n_maksi-
mum- van 12 uur se betaling te ontvang, insluitende die lone
wat ten opsigte van sodanige dag deur hom verdien is.

(3) 'n. Werknemer . moet vir etes en 'slaappick op die trein
betaal word. As ’n werkgewer van ‘n werknemer vereis om,
aangesien sy werk van sy gewone werkplek verwyder is, nie op
sy gewone woonplek te woon nie, moet vir kos en inwoning
betaal word of dit moet by die werk verskaf word. :

(@) Vir die toepassing van hierdie artikel word Sondag ‘as
'n gewone werkdag beskou. - E

9. DIENSBEEINDIGING,

(1) 'n Werkgewer of werknemer moet minstens cen vi:i[la dag
vooraf die diens opsé; met dien verstande dat dit nie inbreuk
op ‘onderstaande maak nie— ar L

(@) die reg van 'n werkgewer of 'n werknemer om die diens
sonder opsegging te begindig weens enige gegronde rede
wat deur die Wet as voldoende erken word;

(b) enige ooreenkoms tussen 'n werkgewer en werknemer
waarby vir 'n langer diensopseggingstermyn-as een volle
. werkdag voorsiening gemaak word;

en verder met dien verstande dat *n werkgewer aan 'n werknemer
lone kan betaal in plaas van diensopseggingsteriyn waartoe oor-
eengekom is, na te kom. :

(2) Vir die toepassing van hierdie artikel moet Saterdag nie
as 'n volle werksdag beskou word nie. Opsegging om ’n diens-
kontrak te begindig by die sluitingstyd op Saterdag moet voor
12-=uur middag op Vrydag gegee word. -

10. BUITEWERK.

(1) Geen werkgewer kan var!' enigeen van sy werknemers
vereis' of hom toelaat, om enige algemene, werktuigkundige,

elektrotegniese of skeepsingenieurswerk, met inbegrip van herstel-

werk of inmekaarsit, elders as in sy inrigting te verrig nie,’ tensy
die .werk verrig word vir uitvoering of voltooiing van 'n bestel-
ling wat by die werkgewer geplaas is. -

(2) Geen werknemer mag, solank hy by ’n werkgewer in die

nywerheid in diens is, bestellings vir algemene, werktuigkundige,:

elektrotegniese of skeepsingenieurswerk, met inbegrip van herstel-
of inmekaarsitwerk, vir eie rekening vir verkoop, en/of vir wins,
en/of ten behoewe van enige ander persone of firma, aanvra, of
aanneem of dié werk onderneem nie. '

11. UITREIKING VAN SERTIFIKATE. B

Geen werkgewer mag na dric maande vanaf die datum waarop
hierdie Ooreenkoms in werking tree enige persoonm op ,, vakmans-
werk ?, soos voorgeskryf in hierdie Qoreenkoms, in diens neem
nie, behalwe 'm werknemer wat sy -vakleerlingskap onder ’'n
kontrak ingevolge die Wet op Vakleerlinge of ’n ander kontrak
wat deur die Raad erken word, in enigeen van die klasse werk
as ,, vakmanswerk  in hierdie Qoreenkoms bestempel, voltooi
het, tensy die werknemer “n sertifikaat besit wat deur die Raad
mitgereik is en wat hom toestaan om ,, vakmanswerk ™ te verrig.
Met dien verstande, dat 'n werknemer geregtig is om by die
Raad aansoek te doen om 'n sertifikaat wat hom sal toestaan om
vir ,, vakmanswerk ™ -in diens te wees en as daardie sertifikaat
aan hom uitgereik word, kan hy daarna vir dic werk wat in die
sertifikaat as ,, vakmanswerk * bestempel word, in diens wees.

12. INDIENSNEMING VAN PERSONE ONDER 15 JAAR.

Geen _werlggewei' mag enige pérsoon onder die ouderdom van
15 jaar in diens neem nie, '

13. VRYSTELLINGS.

(1) Die Raad kan vrystelling aan enige werkgewer of werk-
memer van enigeen van die bepalings van hierdie QOoreenkoms
verizen. Aansoeke om vrystelling moet aan die Sekretaris van
die Transvaalse Gebiedsraad gerig word. ;

(2) Die Raad moef die voorwaardes vasstel waarop die vry-

stelling verleen word; met dien verstande dat die Raad, na"

goeddunke en padat aan die betrokke persoon een week vooraf
skriftelike kennis gegee is, enige vrystellingsertifikaat kan intrek,
off die termyn waarvoor die vrystelling verleen was, verstryk het
of nie. ) .

4 -
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8. TRAVELLING AND SUBSISTENCE ALLOWANCES.

(1) Where work is done away from the employer’s establish-
ment or the employee’s usual working place necessitating
travelling, the employee sent to do such work shall be provided
with second class rail accommeodation except over suburban lines,
‘when the accommodation shall be first class, or suitable transport
to and from the job. . . : £

(2) When an employee is required to travel in terms of sub-
section (1) hereof, he shall be paid at ordinary rates during ordin-
ary hours of wc)ri(,'_and at hal? rates outside of ordinary hours of
work, pay in any circuomstances not to exceed twelve hours' pay
per cycle of 24 hours or part thereof reckoned from the time the °
journey commences; provided that if an employee has been
working on the day on which the journey commences, he shall
be entitled to receive only up to a maximum of 12 hours® full
‘pay which shall include the wages carned by him in respect of
such day. :

(3) An employee shall be paid for meals and bed on-the train.
Where an employee by reason of his employment away from his

" usual working place, is fequired by his employer to live away

from his usual domicile, board and lodging shall be paid or
provided on the job. -

(4) For the purpos;.’; of this section Sunday shall be considered - ,
to be an ordinary working day..

9. TERMINATION OF EMPLOYMENT.

(1) Not less than one clear working day’s notice shall be given
by the employer or employee to terminate a contract of service,
provided that this shall not affect— ’

(a) the 'right ‘of ‘the employer or employeé to terminate a
contract of service without notice for any good cause
recognised by law as sufficient; )

(b) any agreement between the employer and émployee provid-
ing for a longer period of notice than one clear working
day; and further provided that the employer may pay to
an employee wages for and in lieu of the prescribed or-
agreed period of notice, '

(2) For the purpose of this section Saturday shall not be
considered as a ‘clear working day. Notice to terminate a contract
of service at finishing time on Saturday shall be given prior to
midday on Friday. '

10. OuTwoRk.

(1) The employer shall not require or allow any of his
employees to undertake any general, mechanical, electrical or
marine engineering work, including repairing or assembling, else-
where than in his establishment, except when such work is in.
execution or completion of any order placed with such employer.

(2) No employee shall solicit or take orders for or undertake
general, mechanical, electrical or marine enginéering ~ work,
including repairing or assembling, on his own account for sale -
and/or for gain and/or on behalf of any other persons or firm
whilst in the service of the employer, o

11. Issue oF CERTIFICATES.

" The employer shall not, after one month from the date of
coming into operation of this Agreement, employ any person on
journeyman’s work scheduled in this Agreement, other than
an employee who has completed his apprenticeship under a
contract in terms of the Apprenticeship Act, or any other contract
recognised by the Council, in any one of the classes of work
scheduled as journeyman’s work in this Agreement, unless’
such employee 1s in possession of a certificate recognised or issued
by the Council enabling him to be employed om journeyman’s
work; provided that the employee shall be entitled to apply to.
the Council for a certificate enabling him to be employed on .
journeyman’s work, and he may, if granted such certificate,
be employed theréafter on the work scheduled as journeyman’s
work appearing in his certificate, . :

i

+12. EMPLOYMENT OF PERSONS UNDER 15 YEARS OF AGE.

The employer-shall not employ any person undef the age of
15 years, ’ T ;

13. EXEMPTIONS.

(1) The Council may grant exemption from any of the
provisions of this Agreement to the employer or employee.
Applications for exemption shall be made to the Secretary of the
Transvaal Regional Council. .

(2) The Council shall fix the conditions subject to which such
exemption shall operate, provided that the Council may, if it
deems fit, after one week’s notice has been given in writing to '
the person concerned, withdraw any licence of exemption even if
the period for which such exemption was granted has not
expired. ' 7 i _
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' (3) Die Baad moet aan eIke persoon aan wie vrystelling ver-

leen’ word, 'n behoorlik ondertekende sertifikaat uitreik waarin
vermeld word——

{a) die -volle naam vap die betrokke persoon;

“(b) die bepalings’ van die ooreenkoms waarvan vryste!llug ver-
leen word;

‘(¢) die voorwaardes waarop sodanige vrystelling verieen word;

(d) die tydperk waarvoor die vrystelling geldig is.

(4 Die Raad moet—

{a) alle sertifikate wat uitgeréik word in volgorde. laat nommer,

(b)'n afskrif van elke sertifikaat wat uitgereik word laat behou,
en 'n afskrif van elke sodanige uitgereikte sertifikaat aan
die Afdelingsinspekteur van Arbeid vir die gebied ten

- opsigte waarvan di¢ sertlﬁkaat uitgereik is, laat stuur;

© mgeval ‘vrystelling aam 'n  werknemer verleen word, ‘n
afskrif van die sertifikaat aan die betrokke werkgewer laat
stuur.

14. UITGAWES VAN DIE RAAD.

"Vir die fondse van die Raad wat berus by en beheer word
deur die Raad moet as volg voorsiening gemaak word:—

(1) Elke werkgewer moet van die lone van elk van sy werk—
nemers wat deur hierdie Qoreenkoms geraak word (behalwe
graad D-werksmanne, algemene arbeiders, vakleerlinge en
minderjariges, gedurende die tydperk.wat sodanige minder-

jariges sonder ’'n leerlingkontrak oareenkomsng die Wet '

op Vakleerlinge, 1944, in diens kan wees), ’n bedrag van
3d.' per week “aftrek.

(2) By die bedrag wat aldus afgetrek word moet die werk-

gewer ’n gelyke bedrag voeg en die totale som uiterlik die

vyftiende dag ‘van elke maand aan die Raad opstuur, ‘soos
volg:—
Aan die Sekretarls, Nasmnale Nywerheidsraad vir d1e
Yster-, . Staal-, Ingenicurs- en Metallurgiese Nywerhe:d
(Tramvaalse gebledsraad), Posbus 3998, Johannesburg.

15. INDIENSNEMING VAN VAKVERENIGINGSARBEID,

(1) Geen werknemer wat nie ’n lid van een van die vakvereni-
gings is nie mag deur ’ n werkgewer wat 'n lid van een van die
werkgewersorganisasies is in diens geneem word nie en geen
.Werknemer wat 'n lid van een van die vakverenigings is mag by

’n werkgewer wat- nie “n lid van een van die werkgewersorganisa-

sies is in deins tree nie; met dien verstande dat, behalwe soos
bepaal in subartikel (2) hiervan, die toepassing van hierdie
klousule in sy bestek beperk is tot—

(a) werknemers ‘wat werk verrig wat in hierdie Ooreenkoms
as vakmanswerk’ mgelys is; en s

© (b) ander ‘werknemers vir wie 'n loonskaal van 2s. per uur en
meer in die Ooreenkoms voorgeskryf is as die werknemers
vir 'n tydperk van minstens ses maande in die ‘nywerheid
in _diens was en vir lldmaatskap van eén van die vakver-
enigings in aanmerking kom 'in ooreenstemmmg met hul
onderskeie konstitusies.

(2) Die bepalmgs van hierdie artikel is nie gedurende die eerste
]:mr na die datum van sy bmnekoms in die Unie van Suid-Afrika
op ’'n immigrant van toepassing nie:
wanneer die immlgrant te eniger tyd na die eerste drie maande
van sy diensneming in die nywerheid weier om op versoek van
die betrokke vakvereniging aansoek om lidmaatskap te doen die
bepalings van hierdie artikel onmiddellik van toepassing word.

(3) Die Raad kan vryslelhng van die bepalings van subartikel
(1) om enige goeie en voldoende rede verleen en verder is die

genoemde suba.rtlkel nie van toepassing op persone aan wie

lidmaatskap van 'm party by hierdie Ooreenkoms na die Raad

se _mening sonder. grondige rede geweier is en die applikant .

sodanige weiering aan die Raad gerapporteer het nie.

- (4) Die werkgewer mag nie 'n vormgieter in diens neem wat
nie lid van die Ironmoulders Society- of South Africa is nie;
met dien verstande dat hierdie bepaling gedurende die eerste
drie maande nie op werknemers, behalwe vakmanne in die vorm-
gietnywerheid, van toepassing is nie. '

16. VERTONING VAN OOREENKOMS.

Elke werkgewer moet in of by dic plek waar sy werknemers
werk 'n leesbare afskrif van hierdie Ooreenkoms in albei ampte-
like tale vertoon en vertoon hou.

"17. UrrvoERING VAN OOREENKOMS.
. Die Raad is die liggaam wat vir- dre mtvoermg van hierdie
Qoreenkoms verantwoordelik is.
18. AGENTE.

. Die Raad moet een of meer bepaalde persone aanstel as agente

cm by die uitvoering van die bepalings van hierdie Qoreenkoms
behulpsaam te wees.
betree - en enige werkgewer of werknemer te ondervra en die

- -aantekenings van lone wat-betaal, tyd wat gewerk en bedrae wat
. "vir oortyd en bonuswerk betaal word na -te sien ten einde te kan-
_ . bépaal of aan die bepalings - van hierdie Ooreenkoms voldoen_‘:

word.

Met dien verstande dat

'n Agent is geregtig om enige. inrigting te

(3) The Council shall cause to be issued to every person to
whom .exemption has been granted a licence, duly mgned setfing
out—

- (a) the full name of the exempted' person concerned; :
© {d) the provisions of the Agreement from whlch exemptlon 1s
granted;
(c) the conditions subject to which such exemption is granted‘
(d) the period during which- the exemption shall operate.

(4) The Council shall cause—

(a) all licences issued to be numbered consecutwely, -

(b) a copy of cach licence issued to be retained and a copy of.
each licence issued to be forwarded to the Divisional
Inspector of Labour of the arca in respect of which the.
licence is issued;

(c} a copy of the licence to be forwarded to the employer.
. concerned when the exemption is granted to an employee.

14. ExrENsEs OF THE COUNCIL, -

The funds of the ‘Council, which shall bc vested in and
administered by the Council, shall be provided for in the follow-
ing manner; —

(1) The employer shall deducl from the wages of each of. h1s
employees affected by this Agreement (other than grade.
D' operatives, general . labourers, apprentices or ‘miinor§
during the period such minors may be employed without
a contract of apprenticeship-under the Apprenticeship Act,
1944), an amount of 3d. per week. - i

(2) To thé amount thus deducted the employer shall add an”
equal amount and forward the total sum to the Council
}101!1 later than the ﬁfteenth day of each month as
ollows:—

To the Secreta_ry, Natlonal Industnal Councnl for the
Iron, Steel, Engmeenng and Metallurgical Industry
g]"ransvaa] Reglonal Council), P.O." Box 3998, Johannes-

. urg

I5. EMPLOYMENT OF TRADE UNION LABOUR.

(1) No employee who is not a member of one of the trade
union parties to the Council shall be employed by the employer
and no employee who is a member of one of these trade unions
shall work for an employer who is not a member of the
employer’s organisation: Provided that, subject to sub-section 2)
hereof, the application of this section shall be limited in its
. scope to—

- (@) employees performmg work schedu]ed in this Agreement
- as journeyman’s work; and

(b) other employees for whom a wage rate of Zs per honr and

moré is. prescribed for in the Agreement, if such employees
have been employed in the industry for a period of not.
less than six months and are eligible for -membership’ of
one of the trade unions m accordance w:th their respecuve -
consutuuons '

(2) The prov131ons of this sectionshall not apply in respect
of an immigrant during the first yea_r after date of his entry
into the Union of South Africa, provided that, if any immigrant -
has at any time after the first three months of his employment.,
in the industry.refused any invitation from .the trade . union
‘concerned to apply for membership thereof, the provisions of:
this section shall immediately come into operation.

(3) The Council may grant exemption from the provisions of
sub-section (1) for any good and sufficient reason and further,
the said sub-section shall not apply to persons who are, in the ¢
"opinion of the Council refused membership of a party to this.-
Agreement without reasonable cause, and . the- appllcant has .
reported such refusal to the Council. -

. {4) The employer shall not employ a moulder not a member
of the Iron Moulders’ Society of South Afnca provided that this
provision. shall not apply to. employees in the mouldmg trade
other than ]ourneymen for the first three months. '

16. Exmnmon OF AGR.E.EMENI‘
The employer shall “affix and keep affixed in or at the place

where_his employees are working, a legible copy of tl'ns Agree-
ment in both official languages. .

17. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the administra=
tion of this Agreement.

18. AGENTS.
The Council shall appomt one or more specified ersons as
agents to assist in giving effect to the terms of this Agreement.

~An agent shall be entitled to enter the establishment of the
employer and may question the employer or any employees and
inspect the records of wages paid, time worked and payment made
for overtimé and bonus work, for the purpose of ascertaining )
whether or not the terms of this Agreement are being’ observed, )

% . i M, 5
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19. LEWENSKOSTETOELAES.

(1) (i) Elke werkgewer moet aan elk van sy werknemers
(behalwe sdaardie- werknemers vir wie spesiale. bepalings in Deel
Il van die Qoreenkoms vasgestel is) bo e behalwe enige ander
Besoldiging waarop die werknemer geregtig is, 'n lewenskoste-

toelae soos volg betaal:—

Toelae per
week as ’
Klas. Loongroep. - indeks~ Aanpasstngs.
) ' syfer
= 1405
' L £ s d o
"I} Bo £5 per week........ | 2 5 3| - 7d virelke £ volle
! 5 punte verskil bo
b of onder. 1405. i
II | Bo £3. 10s. per week, | 119 0| 4 .6d.virelke 4 volle
maar nie bo £5 per 5 punie verskil bo
week nie : of onder [405.
Iif | Bo £2 per week. maar 1 4 0| 4 3d.vireike - volle
| nie  bo £3. 10s. per 5 punte verskil bo
1 week nie . of onder 1403.
1V | £2 per week en minder.. | 019 2 | £ 3d. vireike + volle

5 punte verskil bo
of onder 1405.

(ii) ‘Die- toelaes ‘wat ten opsigte van enige week aan 'n werk-
nemer betaalbaar is, moet met een-sesde van die weekiikse toelae
vir elke dag waarop hy meer as 'n halwe skof afwesig is,
verminder word volgens enige tydperk yan afwesigheid van werk
sonder die werkgewer se toestemming, tensy die afwesigheid aan.

- siekte of onbekwaamheid binne die bepalings van die Ongevalle- -

‘dat die werknemer 'n

wet te wyte is, wanneer geen Korting ten opsigte van die cerste
week van .die afwesigheid afgetrek moet word nie.

(iii) 'n Werkgewer van wie vereis word om toelaes ten opsigte

van 'n afwesigheidstydperk weens sickle te betaal, kan vereis
doktersertifikaat ten opsigte van sodanige
afwesigheid moet vertoon voordat betaling gedoen word.

(iv} Lewenskostetoelaes is betaalbaar tydens ’n tydperk van
jaaritkse verfof met betaling; elke werkgewer moet gedurende die
kwalifiseringstydperk 'n pro rata bedrag daarvan betaal. Wanneer
'n werknemer 'n werkgewer verlaat, moet enige betrokke vakan-
sieverlofkrediet 'n krediet insluit van die lewenskostetoelae betaal-
baar ten opsigte van daardie gedeelte. van die tydperk van jaar-

likse verlof wat deur die vakans__.ie-vérloﬂuediet gedek word.

ol

(2} Enige aanspassing in die \ska_a-l van lewenskostetoelae wat
volg wit 'n wysiging van die indeks, moet toegepas word vanaf
die eerste betaaldag in die maand wat volg op die bekendmaking

van die Maandelikse Bulletin van Statistiek waarin die wysiging |

bekendgemaak word. " _ i -

(3) Die toelacs wat in paragraaf (@) voorgeskryf word moet op
dieselfde tyd betaal word as wat die werknemer gewoontik sy
ander besoldiging ontvang. . i

(4) ,, Indekssyfer” beteken die beswaarde gemiddelde indeks
met betrekking tot kos, brandstof, lig, huur en diverse vir die
neze hoofstedelike gebiede in die Unie van Suid-Afrika; soos
vaspestel deur die Direkteur van Sensus en Statistiek - op die

. 1938-basis van 1,000 punte en bekendgemaak in die Maandelikse

Bulletin van Statistiek, met behoorlike inagneming van die feit
dat-die 1938-basis van berekening van 1,000 na 100 verander is.

(5) Ten einde vas te stel binne watter Ioongmeb’ dit beskou
word dat 'n werknemer val, is sy loon die uurloon, ingelys vir
die klas werk van dié werknemer, wat met 46 vermenigvuldig is,

il

20. KorTTYD.

B ;

Onderworpe aan die bepalings van enige , lay-off "-ooreenkoms. .
wat miskien van krag is, mag die werkgewer sy werknemers
minder ure laat werk as wat in hierdie Goreenkoms bepaal is as
gevolg van—

(1) tekort aan werk en/of materraal, in welke geval 'n werk-
gewer sy werknemers twee volle werkdae kennis moet gee
van sy voorneme om korttyd te werk en vir soveel as dit
moontlik.is die beskikbare werk ondsr die betrokke werk-
nemers moet verdeel. As die werkgewer van die werk-
nemer uitdruklik verlang om op enige dag by die inrigting.
fe verskyn om uit te vind of daar werk beskikbaar gemaak -
sal word, moet hy tem opsigte van so ’n dag minstens
- betaling vir vier uur se werk of betaling in plaas daarvan
ontvang., As nie van dic werkuemer vereis word om by
die iprigting te verskyn nie, most die werkgewer die werk-
_nemer op die werkdag onmiddellik voor die dag waarop
hy mnie behoef te verskyn nie in kennis stel; of -

19. .CosT oF LIVING ALLOWANCES.

(1) (i) The employer shall pay to each of his employees (other
than. those employees for whom special provisions have been
made in Part Il of this Agreement), in addition te any other
remuneration to which the employee is entitled, a cost of living
allowance, as foliows: — :

Allowance
per Week
Class. Wage Group. Iwhen Index! Adjustments, .
Figure )
= 1405.
£ s d
I | Exceeding £5perweek.. | 2 5 3| + 7d. for each +
s : completed 5 points
variation in Index
above or below
1405,

II | Exceeding £3. 10s. per | 119 O 4 6d. for each i
week but not exceeding completed 5 points
£5 per week variation in Iadex

above or below
1403,

¥ | Exceeding £2 per week | I 4 0| £ 3d. for each L

: but not exceeding completed 5 points
£3. 105, per week variation in Index

above or below
1405. '
IV | £2 per week and under, | 0 19 2| 4+ 3d. for each 4
4 i completed 5 points
variation in Index
. above or below
1405.

(ii} The allowances payable to an employee in respect of any
week shall be reduced by one-sixth of the weekly aliowance for
each day en which he is absent for a full shift, unless such
absence is due to illness or a disablement falling within the
provisions of the Workmen’s Compensation Act, in which event
ng reduction shall be made in respect of the first week of such
absence. .

(iii). When the embloy_er is required to pay any allowances in

respect of any period of absence due to illness he may require -

the employee to produce a medical certificate satisfactory to the
employer ,in respect of such absence before payment is made.

(iv) Cost of living allowance shall be payable during any period
of paid annual leave, the employer during the qualifying period

‘paying a pro rata proportion thereof. When an employee leaves

the employer;, any holiday -leave eredit concerned shall include
a credit of-the cost of living allowance payable in respect of
that portion of the period of annual leave covered by the heliday
leave credit. z ' ) o

(2) Any adjustment in the rate of cost of living allowance
consequent upon a variation of the index shall be effected on the
first pay-day in the month following publication of the Monthly
Bulletin of Statistics reflecting such variation.

(E’«} The allowances referred to in sub-section (1) shall be paid
at the same time as the employee ordinarily receives his other
remuneration.

(4) *Index figure” means the weighted average index relating
to food, fuel, light, rent and sundries for the nine priacipal
urban areas in' the Union of South Africa as assessed by the
Director of Census and Statistics on the 1938 basis of [.000
points and published in the Monthly Bulletin of Statistics, due
regard being had to the fact that the 1938 basis of calculation
has been altered from 1,000 to 100. - '

(5) For the ?urpose of ascertaining into which wage group an
employee shall be: deemed to fall, the hourly * wage rate”

scheduled for the class of work of that employee muitiplied by
46 shall be his wage,

20. SuorT TIME.

Subject to the provisions of any lay off agreement which may

‘be in operation, the employer may work his employees a iesser

number of hours than are laid down in this Agreement, due to—

(1) shortage of work and/or materials, in which case the
employer shall give his employees two clear working days’
. notice of his intention to work short time, and shall, as
far as practicable, spread the work available among the
employees affected. Where the employee is expressly
required by the employer to report at the establishment
on any one day for the purpose of ascertaining if work
will be made available, he shall receive-not less than four
: .gours’ work or pay in lieu thereof, in respect of such
ay.
lishment, the employer.shall advise the employee on the
working day immediately preceding the day on which he
is not required {o attend; -

If the ‘employee is not required to attend the estah- .
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{2) onvoorsiene’ noodgevalle en/of omstandighede buite die
werkgewer.se beheer.
" ontsizan, moet nie van die werkgewer vereis word om
- 'lone aan §y werknemers te betaal nie, behalwe vir die tyd-
- perke wat werklik gewerk is; met dien verstande dat, as ’n
werkgewer glo dat werk hervat kan word en hy sy werk-
.nemers uitdruklik gelas om op ’n bepaalde dag vir werk
by die inrigting te verskyn, hulle ten opsigte van so ’n dag
ten minste vir vier uur te werk of betaling in plaas daar-

van moef ontvang:. :

: 21. VAKANSIEVERLOFBONUS, ; -
{1} As 'n werknemer vir vakansieverlof in'aanmerking kom en-
hy met verlof gaan, moet hy *n vakansieverlofbonus van £32. 10s.
ontvang. - ! "
~ (2} Wanneer ’n_ werknemer _
komstig die bepalings van artikel 7 (3), gekrediteer word met
dieselfde “aantal kwalifiseerskofte wat op sy krediet is, en die

geldekwivalent moet deur die werkgewer aan die sekretaris van .

“die Raad betaal word tesame met dic geldekwivalent van die
vakansieverlof waartoe die werknemer kragtens artikel 7 (5)
geregtig is. : -

{3) Wanneer die geldekwivalent van die vakansieverlofbonus
ingevolge subartikel (2) aan die Raad gestuur word, is die bepa-
lings van subartikels (6), (7) en (8) van artikel 7 betreffende die
geldekwivalent van die betaalde vakansieverlofkrediet mutatis
‘mutandis van toepassing, - , : )

(4) Vakleerlinge, werksmanne graad D en algemene arbeiders
is nie tot hierdie vakansieverlofbonus geregtig nie. ;

(5) Wanneer 'n werknemer sterf of in die loop wan sy dienstyd
onbekwaam word om sy werk voort'te sit, is die bedrag wat
verskuldig- is ten opsigte’ van vakansieveriofbonas, betaalbaar
aan sy bocdel of aan homself, al na die geval. :

22. VERSEKERING VAN GEREEDSEAP.

' Elke werkgewer moet by 'n ger_egis:réérde versekeringsmaat-
skappy ’n polis uitneem vir versekering teen skade of vernietiging

deur brand op die werkgewer se persele van gereedskap wat die .

eiendom van sy vakman-, vakleerling- en masiniswerknemers is.
Die miaksimum dekking kragiens hierdie artikel vir versekering
van gereedskap is £25 (vyi-en-twintiz pond) per bogemoemde
werknemer. i

DEEL IL

SPESIALE V{)OR\VP;ARDES MET BETREKKING TOT

BEPAALDE SOORTE ARBEID HIERIN GENCEM.

Ondzpks enigie's in hierdie bepalings vervat, is die bepalings
met betrekking tot ,, Werkure™ (artikel 3), ., Oortydwerk -en
betaling vir werk op Sondae en bepaalde openbare vakansiedae
{artikel 4), ., Betaling ' gedurende vakansie en” werklcosheid”
(artikel 7) en ,, Lewenskosie'oelaes ™ (artikel 19), ,, Belaling van
verdienste * (artikel 5) en ,, Vakansieverlofbonus” {artike] 21),
van Deel 1 van die Qoreenkoms, nie van toepassing nie op

. werknemers wat in ‘diens 18 as graad D-werksmanne en algemene |

_ arbeiders op wie, behalwe soos andersins hierin bepaal, die orige

bepalings van deel 1 en die volgende spesiale bepalings toegepas

(Die spesiale bepalings het voorrang, en moet

moet word.
ulle en die

voorrang geniet, ingeval van teens'tydigheid tussen
genoemde onge bepalings van deel 1) - '

1. WERKURE.

_ Die gewone werkure vir alle werknemers mag nie meer as 46
in 'n week wees mie. -« -

2. OORTYDWERK EN BETALING VIR WERK 0P SONDAE EN SEKERE
N E OPENBARE VAEANSIEDAE.

(1) Afle tvd deur werknemers gewerk na voltooling van die
gewone skof moet as oortyd beskou word en daarvoor moet teen
iydloon- en eenderde betaal word. L

{2} Wanneer *n werknemer, behalwe *n wag, werk op Goeie-
“Vrydag, Geloftedag, Kersdag en Nuweiaarsdag, moet hy minstens
die - gewone loon vir cen skof wir daardie besondere dag van
. die week ocstvang en boonop moet hy teen die gewone loonskaal
beitaal word vir tyd werklik gewerk tot die voliooiing van die
‘skof, waarna oortydloonskale teen 1% 'maal van toepassimg is.

) 3. BETALING VAN VERDIENSTE. :
{1} {a) Lone en ooriyd moet weekliks op of voor Dinsdag
‘beiaal word op tye wat by die verskillende skoffe inpas, .of by
diensbegindiging as dit voor. die gewone beiaaldag plaasvind.
Vocrnoemde verdienste moet alle: betalings inslnit wat aan die
werknemer verskuldig is en bereken word op en met inbegrip
van die skof wat op die voorafgaande Dinsdag voltooi word.
{5 Elke werknemer moet by betaling 'n staat oorhandig word
‘wat sy totale. verdienste,. betaling vir gewone en cortyd, toelaes
en afirekkings aantoon: Dié staat moet besonderhede bevat van
vakansieverlofbetaling wat by diensbegindiging gedoen word.
(2) Vir die opleiding van *n werknemer mag geen premie deur
*n werkgewer gevra of aangeneem word nie. . :
{3) Van die bedrae aan 'n werkunemer befaalbaar ooreenkomstig
“hierdie Ooreenkoms, mag geen ander bedrae van watter aard ook,
behalwe die onderstaande, afgetrek word nie;—
(@) Vir kos of huisvesting of altwee, coreénkomstig hierdie
= Qoreenkoms. - : '
() Imgeval "n werknemer van werk afwesig is, met inbegrip
. van afwesigheid gedurende verdere verlof toegestaan ter
“.yerlenging van dié toegestaan ingevolge deel 11, artikel 4,
van-hierdie Ooreenkoms, *n pro rata bedrag vir die duur
van die afwesigheid, A L P -

Ingeval voornoemde omsiandighede

se diens eindig, moet hy, ooreen-

‘ment to any employee:—

unforescen contingencies and/or circumstances beyond the
control of the employer. In’the event of the foresoing
circumstances arising, the employer shall not be reguired
to pay wages to his employees, except for the periods-
‘actually worked; provided . that where the Smpover-
believes - that. resumption” of work can be affected -and
expressly instritets his employees to present themselves. for
! ?mpl?{men; on ha particu-lqk day, they shall reccive not
ess tham four hours’ work or in lieu .thereof, i
respect of such day. o pa ¥ = Ihgumf’.-_m--

@

21. Houmay LEAVE BoNnus,

(1) When an employee qualifies for and proceeds on holidas
leave he shall receive a holiday leave bonusp of £32. 10s. _ﬂ?l;d?y '
(2) When the employment of an employee terminates he shall
be credited with the same number of qualifying shifts as stand.
to his credit in accordance with the provisions of seciion 7 (3),
and the money equivalent shall be paid by the emplover to.the
Secretary of the Council simultaneonsly with the money equivalent
of the holiday leave to which the employee is entitled in terms
of section 7 (5). . ' ! . B '
_ {3) Whenever the money equivalent of the holiday leave bonns
i1s remitted to the Council in terms .of sub-section (2), the’
provisions of sub-sections (6), (7) and (8) of section 7 relating
to the-'money equivalent of the paid heliday entitiement shall
mutatis mutandis appiy. ™ . : .
(4) Apprentices, grade D operatives and-general labourers-shall-
not be eniitled to qualify for or receive this holiday leave bonus.
. {5) When an employee dies, or is, in the course -of his work,
incapacitated from continuing at his trade, the amount- which is

.dite in respect of holiday leave bonus shall be payable to his”

estate or himself, as the case may be.

) © 22, INSURANCE oF TooLs.
- The employer shall take out an insurance policy with a
registered insurance company insurieg tools which are the private
property of his journeyman, apprentice and machinist emplovees,
against damage or destruction on the employer's premises by fire.,
The maximum cover under this section for insurance of tools
shall be £25 (twenty-five pounds) per employee stated above,

PART 1L

SPECIAL CQND!T.HOINS RELATING TO CERTAIN CLASSES
"OF LABOUR HEREIN SPECIFIED. - ;

Motwithstanding anything in these provisions contained, tﬁé

| -provisions relating 1o “ Hours of Work ” (section 3), * Overtime-

and Payment for Work on Sundays and Certain Public Holidays ™

(section 4), “ Payment of Earnings” (section 5), “ Holiday and

Unemployment  Pay” (sectien 7), “ Holiday ‘Leave Bonus?®
{section 21), “ Cost of Living Allowances * (section 19), of Part I

of this Agreement shall not apply to employees emploved as

grade D operatives and general labourers, to whom except as i
otherwise provided ‘therein, the remaining provisions of Part I
and the following special provisions shall apply. (The special
provisions to obtain and have preference in the event of any
conflict bétween them and the said remaining provisions of Part

-]‘).. :

1. Hours OF WORK..

The ordfn'ary hours of work for all employees $hali-

) not exceed
46 hours in any one week. - :

2. OVERTIME AND PAYMENT FOR WORK ON CERTAIN
Pueric Hovipays. . i .
(1) All time worked in excess of the usuval shifts -shall be
regarded as overtime and shall be paid for-at the rate of time
and one-third. K -
(2} Whenever an employee works on Good Friday, Day of the
Covenant, Christmas Day and New Year's Day, he shall receive

" not less than the ordinary rates for one shifi for the parmicular

day of the week and in addition shall receive ordinary rates for
time actually worked until the completion of. the shift whereafter
overtime rates at the rate of time and one-third shall be paid.

3. PAYMENT OF EARNINGS.

(1} (@) Wages and overtime shail be paid weekly- not "later
than Tuesday at times to fit in with the various shifts or upon
termination of employment if this takes place before the ordimary
pay day. The aforesaid remuneration shall include all payments
due to the employee calculated up. to -and including the shift
completed on the preceding Tuesday. - O

{b) Each employee shall be given a statement on payment
showing his total earnings, ordinary time and overtime payments,
allowances and deductions. Such statement shall include details

- of holiday leave pay made upon termination of employment. =

(2) No premium -for the {raining of an employee shall be
charged or accepted by the employer. : ’

(3} No deductions of any description other than the ﬁoll‘owi_hg'
may be made from the amounts \payable in terms of this Agree--

" (@) Fof board and lodging or both in accerdance with this .
: Agreement. : ; e %
(b) Where an employee is absent from work, including absence -
’ -during any holiday granted in extension of the holiday -

provided for in Part 1L, section 4, of this Agreement, a
pro rata amount for the period. of such absence. :

1
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(0) Op skriftelike versoek van die werknemer en met instem-

: ming deur die werkgewer, aftrekkmia; op die voorwaardes

en vir die doeleéindes wat die werknemer in sy versoek

moet aandui. . ) ) ,

(d) Enige bedrag wat deur ’n werkgewer ten behoewe van ‘o

) werknemer betaal is ingevolge 'n verpligting’ hom opgelé
deur enige wet, ordonnansie of regsgeding. .

‘(&) As 'n werknemer van werk afwesig is .as gevolg van die

sluiting van ’n inrig:ing deur onderlinge ooreenkoms- tussen:

die werkgewer en minstens 75 persent van sy werknemers,

'n pro rata bedrag vir di¢ tydperk van die afwesigheid.

(4) Indien werk in ’n inrigting of plek verrig word deur werk-
pnemers wat in spanne of ploeE georganiseer is, moet die lone
van elke werknemer deur die werkgewer aan hom uitbeiaal word.

4, VERLOF MET BETALING.

(1) As 'n werknemer nie op Goeie-Vrydag, Gelofiedag, Kers-
dag of Nuwejaarsdag werk nie, moet sy werkgewer hom ten
opsigte van sulke.dag besoldiging beiaal teen ten minste die
skaal van sy gewone skaal van besoldiging asof hy op sulke
dag sy gemiddelde gewone werkure vir daardie dag van die
week gewerk het. ¢

(2) Die werkgewer moet aan elke werknemer afwesigheidsverlof
met volle betaling toestaan van minsiens twee opeenvolgende
weke, onderworpe aan onderstaande voorwaardes:—

"(a) Die kwalifikasies ' vir betaalde verlof is 298 skofte, met
uitsondering van oortyd, wat werklik gewerk is op 'm
grondslag van 'n sesdaagse week; met dien verstande dat—
(i) 'n tydperk van minder as 26 skofte gewerk, met uit-

. sondering van oortyd, nie vir verlofdoeleindes tel nie;
(ii) die tydperk van die verlof nie mag saamval met 'n

tydperk waarin ’n. werknemer onder diensopsegging f{.

staan n:.e;

- {iiy as Goeie-Vrydag, Geloftedag, Kersdag of Nuwcjaam«'

dag binne die werloftyd val, hierdie dae by die
genoemde tyd as verdere verlof met volle betaling
gevoeg moet word; :

(iv) elke afwesigheid van werk op instruksie of op versoek
van die werkgewer (behalwe skorsing van diens as
gevolg van wangedrag of pligsversuim) vir verlof met

~ betaling meetel; . = :

{v) elke afwesigheid as gevolg van siekte en/of ongeval
van hoogstens 30 skofte in 'n enkele kwalifiseertyd
vir betaalde verlof, vir verlofdoeleindes tel; met dien

- verstande dat die werkgewer die reg het om van 'n -

-werknemer ’n doktersertifikaat te vereis wat vir die
werkgewer bevredigend is, ter stawing van die oorsaak
van die afwesigheid en voorts met dien verstande dat
in die geval van afwesigheid as gevolg van ’'n ongeval,
dit erken is dat die ongeval binne die bepalings van
die Ongevallewet val, met dien verstande dat as die
werkgewer by wet verplig is om voorsiening te maak

vir die sorg en behandeling van sy werknemers wanneer |

hulle siek is, hierdie werknemers nie verplig is om ’n

. doktersertifikaat in te dien nie;
(vi) 'n werknemer 'wat van die werk wegbly sonder ’'n
. grondige rede wat die. werkgewer tevrede stel, ten

opsigte van elke skof of werkdag deur hom gédurende -

sy afwesigheid verloor, vyf skofte wvir sy betaaide
verlofkwalifikasie gewerk, verloor, met ’n maksimum
verbeuring van 30 skofte in een kwalifiseertydperk vir
betaalde verlof.. ' :

(b) Die verlof moet binne vier maande van di¢ datum af
" waarop dit verskuldig geword het, deur die k werkgewer
toegestaan word. ; i :

{c) 'n Werknemer moet sy verlof neem en is daartoe geregtig
binne ’n tydperk van vier maande 'van die datum af waarop
dit hom toekom, tensy vrystelling deur die Raad toegestaan

is. :
(d) Geen werknemer mag, solank hy met verlof is, lonende werk
* doen nie. sl

- (3) Elke werknemer aan wie verlof toegestaan word onder sub-
artikel (2) moet van die werkgewer betaling. ten opsigte van
verlof ontvang, nie later as die laaste werkdag voor die aanvang
wvan_genoemde tydperk nie. C

{4) By diensbegindiging moet die werkgewer aan die werknemer
sy volle betaling betaal—

- {a) ten opsigte van enige verlof wat vir hom opgeloop het,
maar nie voordat diensbe€indiging aan hom toegestaan is
nie; en } ) :

{b) ten opsigte van die proporsionele aantal kwalifiseerskofte
tot sy krediet na die datum waarop hy laas ingevolge sub-
artikel (2) tot verlof geregtiz' geword het, of, mn die geval
van 'n werknemer wat minder as twaalf maande in diens
was, nadat hy diens aanvaar het.

- (5) Alle bedrae wat kragtens subartikel (3) of subartikel (4) |

aan ‘'n werknemer betaal word, moet bercken word teen 'die
loonskaal wat die werknemer ontvang het op die dag waarop
sy verlof verskuldig geword het of sy diens gegindig het, al na
die géval. Ook moet hy 'n lewenskostetoclae kragtens artikel 5
van deel 1] van hierdie Qoreenkoms betaal word teen die skaal
wat gegeld het toe die betaalde verlof geneem is, of sy diens
gedindig het, al na die geval. - :

V} die berckening van verlof ingevolge hierdie artikel ver-
skuldig, moet dit' beskou word dat diens begin van die datum
waarop 'n werknemer by sy werkgewer in diens tree, of van die
datumm waarop hy laas tot jaariikse verlof geregtiz geword
het, na gelang van die jongste datum.” -~ ; 5

8

(c) At_ the written request of the employee, and with the
concurrence of the employer, deductions in such terms
and for such purposes as the employee shall prescribe in
his request. - ) -

(d) Any amount paid by the employer, -compelled by law
‘ordinance or legal process, to make payment on behalf
of an employee. : .

(¢) Where an employee is absent from work, resultant on the
closing of the establishment by mutual arrangement
between the employer and not less than 75 per cent of the
elglpioyees, a pro rata amount for the period of such
absence. - :

(4) Where, in the establishment or place, work is performed by
employees organised in sets or teams, each employee shall be
paid his earmings by the employer.

: ' 4. Paip LEAVE.

(1) If an employee does not work on Good Friday, Day of
the Covenant, Christmas Day or New Year’s Day, the employer’
shall pay him in respect of such day remuneration at a rate not
less than his ordinary rate of remuneration as if he had on such
d;y woréced his average ordinary working hours for that day of
the week. '

(2) The employer shall grant to every employee leave of
absence on full pay of -not less than two consecutive weeks
subject to the following conditions:— '

(a) The qualification for such paid leave shall be 298 shifts,
exclusive of overtime, actually worked on a six-day work-
ing week basis; provided that— )

* (i) a period of less than 26 shifts worked, exclusive of
__-overtime, shall not count for leave purposes;

(ii} the period of such leave shall not be concurrent with

any period during which an employee is under notice
- of termination of employment;

(i} if Good Friday, Day, of the Covenant, Christmas Day
or New Year’s Day fall within the period of such
leave, such days shall be added to the said peried as

. a further period of leave on full pay;

(iv) any period of absence from work on the instructions
or at the request of the employer (excluding suspension
from duty due to' any misdemeanour or neglect of
duty) shall count for paid leave purposes; -

(v) any period of absence on account of sickness and/or
accident aggregating not more than 30 shifts in any
one qualifying period for paid leave, shall count for
leave (!Jl.ll‘poses, provided that the employer shall be
entitled to call upon an employee for a medical
certificate, satisfactory to the employer, in proof of
cause of absence and further provided that in the case
of period of absénce due to -accident, -such
accident has been admitted as falling within the provi-’
sions of the Workmen’s Compensation Act, provided
that if the employer is by any law required, to provide
for the care and treatment of his employees. while
sick, such employees shall not be required to submit

© . .a medical certificate; : y p

7 {vi) any employee who absents himself from work without
i adequate reason satisfactory ‘to- the employer shall, in
respect of each shift or working day lost by him
during such absence, forfeit five shifts worked towaids
+ his .paid leave qualification, with a maximum penalty
;)l’ 30 shifts in any one qualifying period for paid

: eave.. e e ¢
(b) The holiday shall be granted by’ the employer. .so as to.
- commence’ within a period of four months of due-date,
(¢) The employee shall be entitied to, and shall take his
holiday within a period of four months from due date,

unless exemption be granted by the' Council. )
(d) No employee shall engage in any employment for gain
during the period of his holiday. ) :

(3) Every employee to whom leave is granted under sub-section
shall receive payment from the employer in respect of such leave-
not later than the last working day before the commencement of
the said period. : !

(4) Upon the termination of employment, the employer pay
to the employee his full pay— : )

(@) in xespect of any period of leave which has accrued to
him but was not granted before the termination of the
employment; and b .

(b) in respect of the proportionate number of qualifying shifts

- standing to his credit after the date on which he last
. became entitled to leave in terms of sub-section (2), or in
the case of an employee who has been employed for less
than twelve months, after the commencement -of his
empioyment. ]

(5) Any amount paid to an employee in terms of sub-section (3)
or sub-section (4) shall be calculated at the rate of pay of which
the employee was in receipt on the day.his paid leave became due,
or his employment terminated, as the case may be. He shall
also be paid a cost of living allowance in terms of section 5
of Part II of this Agreement at the rate ruling at the time paid
leave is taken, or his employment terminates, as the case may be,

For the purpose of calculating leave due under this section,
employment shail be deemed to commence from the date upon
which an' employee enters the employers service, or from the date
on which he last became entitled to paid leave, whichever date
is the later. F .
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] 5. LEWENSKOSTETOELAES. | ;
~Die werkgewer moet aan elkeen van sy werknemers, bo' en

behlawe enige ander besoldiging ‘waartoe die werknemer geregtig,

is, en op dieselfde tyd as wat die werknemer gewoonlik sy ander

besoldiging ontvang, 'n lewenskostetoelae betaal wat betaalbaar is |

kragfens Oorlogsmaatredl No. 43 van 1942, soos voorigesit by
die Wet op Voortsetting van Oorlogsmaatre€ls (Wet No. 48 van
1948) en soos van tyd tot tyd gewysig kan word.

6. LOSIES EN/OF INWONING. n

Van geen werknemer kan as deel van sy dienskontrak vereis
word om losies of inwoning of albei van die werkgewer aan te
neem nie; of om goedere van sy werkgewer te koop of te huur
nie. As 'n werknemer instem om losies of inwoning of albei
van die werkgewer aan te neem, mag die werkgewer hoogstens
6s. per week aftrek as losies en inwoning verskaf word of
hoogstens 3s, 6d. per week slegs vir losies of 2s. 6d. per week
slegs vir inwoning mits inwoning deur die Raad en die betrokke
plaaslike owerheid goedgekeur is. - :

7. DIENSSERTIFIKATE.

'n Werkgewer moet, wanneer 'n werknemer dit by sy diens-
beindiging versoek, aan die werknemer ’n dienssertifikaat uitreik
waarin die volle naam van die werkgewer en dié van die werk-
nemer, die aard van die- diens, die datums van aanvang en
begindiging van die kontrak en die loonskaal op die datum van
begindiging aangegee is; met dien verstande dat as die Ioon van
enige werknemer in hierdie Qoreenkoms vasgestel word volgens
duur van diens, die werknemer verplig is om by diensverandering
aan sy nuwe werkgewer 'n dienssertifikaat voor te 1& sodat hy
op die besoldiging oorecenkomstig duur van diens aanspraak kan

maak

DEEL III

VERHOGINGS EN KWALIFISEERTYDPERKE.

(@) Die minimum-en maksimum loonskale, die skaal van verho-
gings en die kwalifiseerskofte wat op elke werk gewerk moet word,
kom voor in artikels 2 en 3 van deel IV van hierdie Ooreenkoms

en is van toepassing op die klasse werknemers wat hierin genoem’

word met dien verstande dat— _ .
() 'n nuweling-leerling by Amkor, met uitsondering van

jeugdiges, in diens vir die werksaamhede uiteengesit in |
artikels 2 en 3 van deel 1V van hierdie Qoreenkoms, as’

‘n afloswerksman moet begin teem 2s. per uur, en ten
opsigte van elke 75 skofte gewerk 'n verhoging van 1id.
C'per uur ofitvang totdat die ingelyste maksimum skaal van
2s. 6d. per uur vir hierdie werk bereik is. Die 300 skofte
" aldus gewerk en alle skofte daarna op die werk van aflos-
“ werksman as sulks gewerk, tel nie mee as kwalifiseerskofte
" in 'n aangewese werk nie. Geen wysiging mag in bo-
staande skale gemaak word totdat die nuweling-leertyd
) voltooi is nie, ongeag die klas werk waarvoor die nuweling-
- leerling in’ diens kon gewees het; Tl

{il) behalwe soos by (i) hiervan bepaal, n werknemer wat in
: ’n hodr betaalde betrekking aangestel is; -by..aanstelling
.. minstens. die ingelyste minimum skaal vir die werk betaal
moet word, met dien verstande egter dat as die werknemer
ooreenkomstig die bepalings van (iii) hiervan reeds vir 'n
ho#r skaal in die werk gekwalifiseer het, hy by aanstelling
“in die - bétrekking die ho#r loonskaal betaal moet. ‘word.
Verdere verhogings moet toegestaan word op grondslag
van 14d. per uur vir elke 75 kwalifiseerskofte op die werk
gewerk totdat die ingelyste maksimum loonskaal vir die
werk bereik is; ; ! ) .
'n werknemer wat in 'n hoér betaalde betrekking aflos
minstens die ingelyste minimum skaal vir die werk betaal
moet word en verdere verhogings toegestaan moet word
op grondslag van 14d. per uur vir elke 75 skofte op die
werk gewerk totdat die ingelyste maksimum lconskaal wvir
die werk bereik is, met dien verstande egter dat in alle

(i)

gevalle waarin 'n werknemer in ’n hogr ‘betaalde betrekking

aflos, die skofte so gewerk eerstens gekrediteer moet word

- vir die laer betaalde betrekkings in die direkte bevorderings-
lyn totdat die kwalifiseertye vir die laer betaalde werke

_ voltooi is. Daarna tel skofte wat in die hoér betaalde
werk gewerk word, as kwalifiseerskofte vir thierdie hoér
betaalde werk; en verdere verhogings moet  toegestaan
word op grondslag van 14d. per vur vir elke 75 skofte
gewerk in die werk totdat die ingelyste maksimum loon-
skaal vir die werk bereik is; o

’n werknemer wat vir ’n onafgebroke tydyperk van een wur
of meer op 'n skof in 'n hogér betaalde werk aflos, met ’n
voile kwalifiseerskof vir die tydperk gekrediteer moet word
en as hy vir 'n ho#r loonskaal gekwalifiseer is, hy teen die
ho#r skaal vir die volle skof betaal moet word;

(v) die werkdae wat as gevolg van ’n ongeval verloor word

- wat erken word dat dit binne die bepalings van die

Ongevallewet  val, as kwalifiscerskofte gekrediteer moet

' word vir die werk waarin die werknemer aangestel is totdat

die ingelyste maksimum skaal vir die werk bereik is, en

daarna moet all verdere skofte wat so verloor word, buite
rekening gelaat word; j '

(v

. ) 5. Cost OF LIVING ALLOWANCE. T

. The employer shall pay to each of his employees, in addition
to any other remuneration to which the employee is entitled, and
at the same time the employee ordinarily rteceived his other
remuneration, a cost of living allowance proclaimed as- payable -
in terms of War Measure No. 43 of 1942, as continued by the -
War Measures  Further Continuation Act (Act No. 48 of 1948) .
and as may be amended from time to time. e . i

6. BOARD AND LobGING. .

No employee shall be required as part of his contract of service
to accept board or lodging or both from the employer, or to
purchase any goods or hire any . property ‘from his employer. -
Where an employee agrees to accept board or lodging or both -
from the employer, the employer may deduct not more than
six shillings per week when board and lodging is provided or
not more than three shillings and sixpence per weekfor board
only_or two shillings and sixpence per week for lodging only,
provided such lodging has been approved by the Council and the.

local authority concerned.

7. CERTIFICATES OF SERVICE,

The employer shall, when requested by an employee upon the
termination of his employment, supply such employee with a-
certificate of service showing full names of the employer. and
employee, the nature of the employment, the dates of commence-
ment and termination of the contract and the rate of remunera-
tion at the date of such termination; provided that where, ‘in
this Agreement, the wage of any employee is”détermined by
length of service it shall be incumbent on the employee to produce
a certificate of service to the employer on change of employment,
in order to become entitled to such' remuneration prescribed for
length of service. ' % '

- PART 11,

INCREMENTS AND QUALIFYING PERIODS. .

(@) The minimum and maximum rates of pay, the rate of
increment and the qualifying shifts to be worked in each job
are set out in sections 2 and 3 of Part IV of this Agreement
and shall apply to the classes of employees enumerated therein, .
provided that:— " @ :

(i) A newcomer learner to Iscor, excluding juveniles, employed
on the operations set-out in sections 2 and 3 of Part 1V of
this Agreement, shall -commence as a Relief Operative at
the rate of 2s. per hour, and shall receive in-respect of
-every 75 shifts worked an increment of 14d. per hour
until the scheduled maximum rate of 2s. 6d. per hour for-
this job has been attained. The 300: shifts thus worked-
and any shifts subsequently worked in the job of Relief
Operative as such shall not count as qualifying shifts in’
any designated. job. . No varjation shall be made in the

_-above rates until the newcomer learnership period has

.. been completed, notwithstanding the- class of work upon .

. which the newcomer learner may be employed.: :

(ii) Save as provided under (i) hereof an employee appointed |

* to a higher paid job shall be paid on appointment not
less than the scheduled minimum rate -for- such job,
provided, however, 'that if the employee, in accordance
with the provisions of (iii) .hereof, has already qualified -
for a higher rate in such job, he shall, upon appointment
to such job, be paid that higher rate of pay. Further .
increments shall be granted on the basis of 14d. per hour
for every 75 qualifying shifts worked in such job. until
the-_schdeduled maximum rate of pay for such job has been
attained. : .

(iii) An employee relieving in a higher paid job shall be
paid not, less than the scheduled minimum rate for such -
"job and further incremenis shall be granted on the basis
of 1id. per hour for every 75 shifts worked in such job
until the scheduled maximum rite of pay for such' job
has been attained, provided however, that in all cases
where an employee relieves in a higher paid-job, the shifts
.50 worked shall firstly be credited to the lower paid jobs
in the direct line of promotion un‘il the qualifying periods
for the lower paid jobs are completed. Thereafter shifts
worked in the higher paid job shall count as qualifying
_shifts for such higher paid job, and further increments
‘shall be granted on the basis of 1id. per hour, for every
75 shifts worked in such job until the scheduled maximum
rate of pay for such job has been attained. .

(iv) Aa employee relieving in a higher paid job for a con-
tinuous period of one hour or more on any shift shall
be credited with a full qualifying shift for such period
and if qualified for a higher rate of pay shall be paid

-~at the higher rate for the full shift. . - '

\ o

(v) The working days lost by reason of an accident adrmitted
as falling within the provisions of the Workmen’s Com-
pensation Act shall be credited as qualifying shifts to the
job in which the employee has been appointed until the
scheduled maximum rate for such job has been attained, .
‘whereafter any further shifts so Jost shall be disregarded.

9 .
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(vi) dle werkdae wat verloor word as ‘gevolg van verphgte
militére cpleiding kragtens die Verdedigingswet gekrediteer
moet word as kwalifiscerskofte vir die werk waarin die
werknemer aangestel is totdat die ingelyste maksimum
loonskaal vir die werk bereik is, en daarna moet alle verdere
.skofte wat so verlcor word, buite rekening gelaat word;

(vu) die werkdae wat binne tydperke val waarin die werknemer
gedagvaar is om hofsittings as getuie of jurielid by te woon,
* gekrediteer  moet word ‘as kwalifiscerskofte vir die werk
waarin die- werknemer aangestel is totdat die ingelyste
maksimum skaal vir die werk bemk is en daarna moet

- alle verdere skofte wat so verloor word, buite rekening

; gelaat word :

_ DEEL V.

LOONSKALE DEUR YSKOR TOEGEPAS OF KLASSE
. ARBEIDERS WAT HIERNA. GENOEM WORD.

Die werkgewer mag geen werknemer {behalwe n vakleerling)
“in diens op ehigeen van die klasse werk wat in hierdie Qoreen-
koms genoem word, lone en/of verdienste betaal” wat laer is as
. dié teenoor die klasse genoem, betaal nie en geen werknemer mag
" lone en/of verdienste adnneem wat lzer is as dié teenocor hierdie

. klasse genoem nie.

~ AFDELING 1.

AD Vakmanswerk —Niemand behalwe n vakman of vakleerling mag
gonder voorafgaande toestemming van die Ny\xerhe;dsraad in
diens wees op werk wat hieronder gerioem word nie:—

Steen- en/of khpmeﬂselwerk Oy ]

Skrynwerk. .ooovvverhianiaann N

Motoirwerktuigkundige se wWerk, covvevernennas 3S'uu9d_‘+_
. Giet en/of kerns maak....... pl\?irborfl
-~ Installasiebediener (staalsmeltery).....o...oi... R HORIS:

Loodgietery en/of loodsweis.........ovvuun. s

(2) Masmz:sa‘eue;ic (N.E.V. en wanneer gedoen deur 'n verknemer
wat nie 'n vakman is nie).—Fatsoeneer, gleuwe maak, skaaf,
freeswerk  {behalwe Universal- freesma.spene slyp
Universal-slypers) en die werk met ratsny- en draaimasjien-
gereedskap (behalwe be“iteldraaibanke en/of boormasjiene).
Eerste lesrjaar—

Eerste ses maande. .ovnnvnnenneerenn.. Is. 6d. per uur.

Tweede ses maande........ PRA ey 1s. 9d. per uur.

Tweede leerjaar viesesasenasss 28, 3d. per uur,

Derde leerjaar....... i1 3s, 0d. per uur.

 Daama........... P, fraean ... 3s. 6d. per uur,
* -+ M-bonus.

OpmErkiNG.—(@) Werknemers wat ooreenkomstig hierdie bepa-
lings werk, moet toegelaat word om hulle eie
werk op te stel, hulle eie gereedskap té slyp en
op te stel en volgens en mot fynmeetinstrumente
te werk, insluitende liniale, spesrmate en
dergehk&c Leerlinge ‘moet - geleer -word om
hulle eie werk op te stel, hulle eie gereedskap
te slyp en op te stel en vo]gens en met fyumeet-
instrumente te werk,

{}) Niemand mag onder hierdie voorwaardes in

" diens geneem word teen betaling van minder
as 3s. 6d. per uur nie, behalwe met vooraf-
gaande toestemming van die Raad en onder 'n
leerlingkontrak. Hierdie kontrakte moet in die
vorm wees wat die Raad van tyd tot tyd voor-
skryf en moet by die Hoofkantoor van die Raad
geregistreer wees, én moet die groep masjien-
gereedskap voorskryf in verband waarmee die
leerling opgelei moet word. Leerlinge moet
die goedgekeurde tegniese opleiding ontvang
wat dwarsdeuar die leertyd deur die Raad vas-
gestel word, en dit is 'n voorafgaande voor-
waarde by goedkeuring van ’n kontrak dat die
leerling die geriewe verskal moet word om
hierdie ' goedgekeurde tegniese opleiding te

: rmdcrgaan
(3) Plaatwerkers— - s
Eerste drie maande ervaring. ............ 2s. 7id. per uor,
Tweede drie maande ervaring.......... .. -3s. Od. per uur,
Paarii o EpE vevienes 38, 44d. per uur.
) + M-bonus.
{4) Klink- enfof kalfaterwerk— g
Eerste drie maande ervaring. ....civeeu.. "2s, 3d. per uur.
" Tweede drie maande ervaring.,.......... 28 9d. per wur.
Dasma..coeeenrinrinnnnennnns veseasss 38 3d, per vur,
o -+ ki-bonus.
(5) Kocpelbediener en graad B-werksman— -
Eerste drie maande ervaring. ............ 1s. 9d. per uur,
Tweede drie maande ervaring. . - 28, 3d. per vur.
g /1 o O - 2s. 9d. per uur,
-+M-bonus.

N ()] Mmdef}aﬂgex in bedrywe wat ingevolge die Wet op Vakleerlinge,
! 1944, aangewys is, gedurende die vooneenyd diens, 5%d. per uur,

©
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(behalwe ‘

(w) The working days lost by reason of compulsary attendanoe
at Military Camp in terms of the Defence Act shall be
credited as qualifying shifts to the job in which the
employee has been appointed until the.scheduled maximum
rate for such job has been attained, whereafter any further

shifts so lost shall be disregarded.

(vn} The working days falling within any period during whlch
the employee is subpoenaed to attend Court as a witness
_or juror shall be credited as qualifying shifts to the job
in which the employee has been appointed, until the
‘scheduled maximum rate for such job has been attained,
whereafter any further shifts so lost shall be d:sregarded.

PART IV.

%

'WAGE SCHEDULES ' APPLICABLE TO CLASSES OF

LABOUR, HEREINAFTER ENUMERATED, EMPLOYED
_BY ISCOR.

The employer shall not pay to any emplovee (other than an
apprentice) engaged on any of the classes of work specified in
this Agreement, wages and/or earning lower than. those stated
against such classes, and no employee shall accept wages and/or
carmings Jower than those stated against such classes,

SECTION L

(1) Journeyman’s work.—No person other than a journeyman or
- apprentice may be employed on work classified hereunder without
the prior permission of the Industrial Council:—

Bricklaying and/or masonry............ L — '
CATpEDRIINE. oo v v vs wrvmimssivsavas swwaneean p 39 Ode
Motor mechdnic’s work......oovvveviiinnnnnnn per hour
Moulding and/or core making........ SR + M
Plant attendant (steel melting piant). e bonus.

Plumbing and/or lead burning. . B

(2) Mackinist’s work (N.E.S. and whcn performed by an emp]oyee
other than-a joarneyman) viz., shaping, slotting, planing, milling
(excluding universal millers), grmdmg {excluding universal grin-
ders) and the operation of gear cutting and rotary ma\,hme tools

- (excluding centre lathes and/or boring mills).

First vear c-f learnership:—

First six months. ......... iR v.... 1s. 6d. per hour,
Second six months. .. vuvereerraiiianens 1s. 9d. per hour,
Second year of learnership........ eaeana 2s. 3d, per hour, -
Th:rdyearofieamemhxp............,.. 3s. 0Od. per hour,
g .7 0oL R S — veass 3s. 6d. per hour,
F - + M bonus.

Note ——(a) Employees empioyed in terms hereof shall be
permitied to set up their own work, grind and set
their own tools and work to and with precision
measuring instruments, including rules calipers and
the like. Learners shall be trained to set up their
own work, grind and set their own toels and work
to and with precision measuring instruments.

{b) Mo person shall be employed under these provisions
at a rate of pay of Jess than 3s. 6d. per hour + M
bonus, except with the prior consent of the Council
and under a fearnership confract. Such contracts
shall be in the form prescribed by the Council from
time to time and shall be registered with and ai the

E Head Office of the Council, shail prescribe the group
of machine tools in the use of which a leamer shall
be- trained. Lecarners shall undergo such approved
technical instriction as may be determined by the
Council throughout the period of learnership, and it
shall be a condition precedent in the approval of any
contract that the learner shall be given facilities to

- undergo such appmved technical instruction.

3 Sheefers—

First three months of €Xperience. .. .. ... 74d. per hour,
Second three months of experience....... 3s. 0d. per hour.
ThEteatier . i avcosan veesesavanss 38, 44d. per hour,

-+ M bonus,

(4) Riveting and/or caulking— . o T

First three months of experience........ 2s. 3d. per hour,
Second three months of experience....... 2s. 9d. per hour,
Thereafler. ciiiiiiinnivssamenmasaneis 3s. 3d. per hour,

) -+ M bonus,
(5) Cupola artendant end grade B operative— ' o

First three months of experience........ . Is. 9d. per hour,
Second three momhs of expenence vessss 28, 3d. per hour.
Therepfter,, .. ivaezaias s iinmnsanasss 2s. 9d. per hour,

-+ M bonus,

(6) Minors employed in trades desigaated under the Apprenticeship
Act, 1944, during the pre-apprenﬂceshxp period of empioyment,
53d. per hour.

v
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U)Gﬁaad'b-werksmaime_ s 1

Graad D/1— -

Kraghﬁlnerbedlener, Pl

Grofsmid se voorslaner.
Khnknaelverhltter enjof

- voorslaner........ -
Maga;ynmwstersjong. .
*Graad D/2—

Eerste ses maan-
de ervaring..

Werkéﬁlanne' wat onderstaande doen—

- Roeswerende lae aansit)

Afvalmetaal opbreek. ..
Skoonslyp met die hand
en/of met slyp- en/of

draagbare kraggereed- |

skap. cisaive sda i
Vashow. .oiveeiiavaaia
Metaal vryf cn/of poleer

Masjinerie olie en smeer

as dit in voltydse hoe-
dauigheid gedoen
Skroefsﬁir. b.y: i{m rhaling,
met skroefsnygereed—

skap
Sand- en/of skrootblaas—
masjiene. ...........
Enemmsl en / of . verf

(&Algemm arbeider'.s'...................—.... _ ?

LET WEL. —Onderstaandﬂ omskrywing van ,, bonus M” is van |:
,» Bonus M moet op die maandelikse

- toepassing:

\

94d. per uur. . |
104d. per uur.

Eerste ses maan- = o
de ervaring. . 84d, per uur.
Daarnia...ce... 94d. per uur.
Td. per uui-.

rekenkundige gemiddelde van die Pretoriase werke
_bereken word, groep C-bonusse van dle.staalsmeitery-
installasie, swaarrolmeules’ en ligte meules, met 'n

gewaarborgde minimum van 4-5 pennies per uur

gewerk, vir werknemers wie. se bedrywe in deei 1V,

artikels 1 (I) tot en met (5)

noem word. Hierdie

bonusse moet op die maandeﬁcse produksw bereken

en maandeliks betaal word
AFDELING 2.

' KOOKSOONDE EN NEWEPRODUKTE.

Grade D/1—

Blacksmith’s striker boy
Boiler stoker..........
Rivet heater and/or
SECIKEE. . o v e
‘Storeman’s boy (other
Iaboumr}

Power hammer driver. .‘L

Grade P/2— .
Operatives employed on—
Application of’ an_ti-"
corroesive coatings...
Scrap cutting......

- Felting by hand and/or
by grinding and/or by
portable power tools.

‘Holdingup...........
Metal bufﬁng and/or
polishing.. ,........

Oiling. and/or greasing |

of machinery, where
so employed in a full-
time capacity........

* Screwing on repetition

work with die heads
and/or taps
Sand” a.nd/or shot blas-
ting machijoes.......
Spraying of enamel and/

or_pamt... ....... i)

First six months -

- GOVERNMENT GAZETTE EXTRAORDINARY. 19 SEPTEMBER 1952

(-7) Grade D operative’s work—- s

First six months

of experience. Os

reafter., . ...

of experience,

Thereafter.....

(B)Generﬁ! !abaurers .......... .'.........i...

0Os. 1

d. per hour.
. per hour.

94d. per hotr,

7§d.per hour. --

Norte. —The following definition of M bonus will apply: .
“Bonus- M shall be calculated on the monthly arith-

metical average

of the Pretoria Works,

group C

bonuses of the steel melting plant, heavy mills' and light
mills, with a guaranteed minimum of 4-5 pence per hour
worked, for employees whose occupations are scheduled
in Part IV, section 1 (1) to (5) inclusive. These bonuses .
shall be calctﬂated on the monthly production a;nd shall

‘be. paid monthl_v

SECTION 2.

COKE OVENS AND BY-PRODUCTS SECTION,

PRETORIA-WERKE. PRETORIA WORKS.
; : Getal - . { Number
- Mmlmum Makstmum verhogings : Minimum | -Maximum | of 1id. .
Bedryf, loon - loon van Hd. Designation. Rate . Rate - |Increments
" per uuf. |- per ummr. per 75 = per Hour. | per Hour. per 75
: : skofte : . Shifts
_ gewsrk. ‘Worked:
s. d. 5. d. E o s.d. s. d. -
Kontroletoetser: ........ 3 6 3.6 — Check tester......... fosaid .3 6 3 6 —
Waamemendeoondhedlener .3 6 -3 6 b= Deputy heater............ 3 6 36 —
Versender.........cviuunn 3 6 3 6 — Despatcher..coeeressosesas 3 6 3 6 —
Kooksuatstootmaspendrchr 2 7% 3 4% 6 - Ram'driver. .....cvnvens 2 7% 3 4% 6
Teerinstallasiebediener..... | 2 7 3 4% 6 Tar plant operator-, P 2 7% 3 4 6
MEOPEL: < cusea b ammans 2 7 3 4% [ Blender. . .... NN G -~ 2 7% 3 4} T6.
Gassuierman. .. ..c.vvuens 27 3 ﬁ 6 Exhausterman........ 2 7E 3 4% o6
Benzolinstallasiebediener.. . 2 7 3 ' 6 _Benzole plant operator. ... 2 7% 344 6
Ammomakmstaﬂaswbedre- : i Ammonia plant operator... | - 2 7% 3. 44 6
B 1T~ SO 2 .73 -3 4% 6 Cokeguldednver......... 2 i 3 4% 6 .
Kooksgidsdrywer......... 2 7% 3 44 1 Coke quencher. .......... 2 7% 3 4 6
* Kooksblusser........ ceees 2 15 3 44 - 6 Coal handling attendant. . . 2T 3 43 -6
. Steenkoolhanteerder...... L2078 3 44 6 | -Plant handyman.......... 2 7% 3 4% 6
* Installasichandlanger...... 2 73 3 4% 6 - Larry car driver..... ... 2 7% 3 43 6 .
Kalkkardrywer........... 2 7 3 3 ) 6 Oven patcher........ cewie 2 7 3 43 6
Oond!app.,r..'..:......... 2 7% 3 6 - Assistant check tester...... 2 73 3 4% < 6
Assistent- namentoetser 2 7% 3 4% 6 I P S 2 73 3 13 ok
13 =) d 2 7% 3 13 4 Tar acid plant attendant 2 T3 3 1% .4
" Teersuurinstallasiebediener. 2 ¥ 3 4 Tar plant assistant........ 2 7% 3 13- 4
Teerinstallasie-assistent.. .. | 2 .7% 3 1% 4. Second exhaustermart...... 2. T 3 1% 4
Tweede gasspierman.,.... |, 2 7% 3 1k 4 Assistant tester...... e 2 Tk _2 10% 2
Assistent-toetser. ..., ... .. 2 7% 2 10% 2 Relief operative,.......... 20 2 & -4
- Aﬂoz.werker‘..........._.. 2 9 2 .6 4 : ) : A4 -
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HOOGOONDE EN SINTERINSTALLASIE.

PRETORIA-WERKE.
. - - Y Getal
: Minimum | Maksimum | verhogings
Bedryf. loon loon van l%d.
er uur. per uur. per
R skofte
gewerk.
- s, d. s, d.

Oondoppasser............ 3 104 4 3 3
Mas_uenbedlener .......... 3 9 3108 1
Bediener van 'n ertsvervoer- :
KERAT 0 o yaie 3 6 39 2
Gasinstallasiehersteller. . ... 3 6- 3 7% 1
Eerste gasreiniger......... 3 3 3 4F 1
Baklaaier.. ......coaiuuas 3 3 3 4% 1
Rotsbrekerbediener....... 33 3 44 1
Masjienhulp.....ooo e e 3 3 3 4% 1
Bunkerman...... 3 3 3 4% 1
Skaalkardrywer........... 33 33 —
Tweede gasreiniger........ 2 7 3 13 | 4

Ertsbakbediener. . ........ 2 7 3 14 4
Transformatorhuisman. . . . 2 7% 30 3
Stoof- en Theisenman. .. .. 2 7k 30 3
Afloswerker.......covvaunn 20 2 6 4

LET WEL.—'n Gekwalifiseerde tweedc gasreiniger is geregng tot 'n .
Xkrediet van 20 skofte as kwalifiseertermyn in die leerlingtermyn vir 'n-:
eerste gasretmger vir elke 100 skofte wat gewerk is tot 75 persent
van die verskil in die leerlingskofte vir die genoemde twee betrekkings, -
afgerond tot die naaste -3, bo en behalwe skofte waartoe hy geregug :

word terwy] by as 'n eerstc gasreiniger aflos.

STAALSMELTERY.

BLAST FURNACE AND SINTER.PLANT SECTIONS,

PRETORIA WORKS.,

_Number
o Minimum | Maximum | of tjd.
- Designation, Rate Rate  |Increments
: ' per Hour.. | per Hour. | per 75
- i Shifts
Worked.
s, d. s. d. :
Keeper..... N 3 10% 4 3 3
| Machine driver........... 3 9. . 3103 1
Ore bridge driver......... 3 6 39 2
Gas plant reconditioner.... 3 6 3 73 1
First gas cleaner......... 5 3 3 3 43 1
Binsman..........cun A 3 3 3 4% 1
Crusher attendant......... 3 3 3 4% i |
Machine assistant......... .3 3 3 4% 1
Bunkerman............ i 3 13 3 44 1
Scale car dnver ....... —— 33 3 3 —
Second gas cleaner. ....... 2 3 14 4
Ore bin feed operator..... | - 2 .7} 3 1% 4
Transformer houseman. ... 2 7% 30 3
Stove and theisenman. . ... 2 7 30 3
Relief operative....... aean’ 20 2 6 4

Note.—A qualified second gas cleanet shall be entitled to a credit
of 20 shifts as qualifying in the learnership period for a. first gas
cleaner for every 100 shifts worked up to 75 per cent of the difference
in learnership shifts for these two g;go rounded up to the nearest
5, in addition to any shifts, which he mes entitled to while relieving, .
as a first gas cleaner.

STEEL MELTING SECTION,

PRETORIA-WERKE. PRETORIA WORKS.
. . Getal _ Number :
: Minimum | Maksimum | verhogings Miniomum | Maximum | of 14d.’
Bedryf. loon loon van l4d. Designation. Rate Rate Increments
per uur. per uuf. per 75 per Hour. | per Hour. per 75 °
skofte Shifts
gewerk. Worked.
: o |s d s. d. 3 s. d. 8. d.
Eerste bediener, elekiriese | = : “| First hand electric furnace- .
00N, ., ovosvvmssnones | 3uTh .4 6 ; T man. . cansesasas 3 T 4 6 7
Eerste smelter........ eee |2 100 A3 TR+ A 6 First smelter............. |2 10§ +A |3 74 +A 6
Potman........ cerdeeenes |2 TEHA |3 TEHA 8 Ladleman......ccoenuneas 2 B+Al3 TE+A 8
Bessemerblaser. . ......... |2 T2 +A |3 3 4+ A 5 Bessemer blower.......... |2 T4 +A |3 3 4+ A 5
KeteIMAN. . .vs v omim smwmss 2 H+A13 3 +A 5 Vesselman. ......... veeee 12 TE+A|3 3 A 5
Bodemmaker......... 3 1 - 3 9 5 Bottom maker............ 3 14 139 5
Kalkmstallas;ebedlener 3 14 39 5 Calcining plant operator... |3 1% 3 9 5
Gasopwekker............. 2104+B'3 3 + B 3 Gas producerman. ........ 2106 4+B{3 3 + B 3
Tweede bediener, elektriese Second  hand eleciric i
oond..,.. R 3o 3 6 - 4 furnaceman. . ... A, .13 0 36 4
Tweede smelter........... 2 6 B3 0 + B/ 4 Second smelter. . 2 6 +B{3 0 4+ B 4
Pothersteller...... cieseenn |2 6 B2 9 + B 2 Ladle repairer...... 26 +B|2 9 +8B 2
Voerder. .oovviiinnaneans 2 6 +B|2 9 4+ B 2 Inputman........... veees |2 6 +B|2 9 4+ B 2
Blaserhulp......... S 26 +B|2 9 4+ B 2 Blower helper. ........... 26 +B|2 9 +B 2
Ketelhulp. ...... ! iasace .12 6 +B{2 9 4+ B 2 Vesselman helper......... |12 6 +B|2 9 + B 2
Qu-ysterwerf- voorman..... 26 +B|2 9 +B 2 Scrap cutter supervisor. . 26 +B|2 9 + B 2
PUman, i co s v dsss 2 44 C|3 0 4 C 5 Pitman...........coeeuden 2 4+4+C|3 0 +C 5
Kalkinstallasiebediener. . 2 7 30 3 Calcining plant assistant.... | 2 7% 30 3
Toevoegingsman. ......... 2 44+Cl2 B+C .- Additions man........... 2 44+C |2 4 +C 2
Menger............. e |2 2 4+C |2 B4+ C 2 Mixerman........ veeeee. |2 444+ C L2 TEHC 2
Stoppermaker......... |2 44C12 B4+ C 2 Stoppermaker...... St 2 4+C|2 744+ C 2
Derde smelter............. 2 44C|2 B+ C 2 Third smelter............. 2 44C12 74-+C 2
Derde bedlener, elekiriese ) Third hand electric furnace- 2 &
BN i e e 2 7% 2 10% 2 THAN: S it v s sine viiens |2 T 2 104 2
Afloswerker.....cocvvvee |2 0 2 6 4 _Relief operative. ..., e .12 0 2 6 4

Ler weL.—In die geval van die volgende werknemers wat tot
‘betrekkings soos hieronder uiteengesit, bevorder word, is die volgende
bepalings betreffende leerlingskofte van toepassing:—

Van tweede bedlener elcktrlese oond tot eerste bedlener, elektriese .

oond.
Van tweede smelter tot eerste smelter,
_ Van blaserhulp tot blaser.
Van ketelhulp tot ketelman,

Na kwalifisering in eersgenoemde betrekkings moet hierdie werk-

. nemers gekrediteer word met 20 skofte as kwalifisering vir die hoér
pos vir elke 100 skofte wat gewerk is, tot hulle 75 persent van die
verskil tussen die leerlingskofte vir die hoér betaalde pos bereik het,

afgerond ‘ot die naaste 5, bo en behalwe skofte waarmee hulle

_gekrediteer word terwyl hulle in die hoér pos waarneem.

12

Note.—In the case of the following employees promoted to the
jobs as set out hereunder, the following provisions regarding learner-
ship shifts shall apply :—

- From second hand electrlc furnaceman to first hancl electrie
furnaceman. -
From second smelter to first smelter.
From blower helper to blower.
From vesselman helper to vesselman.

After qualifying in the former positions these employees shall be
given a credit of 20 shifts as qualifying for the higher post for every
100 shifts worked, until they have acquired 75 per cent of the difference |
between the leamershlp shifts for the higher paid post rounded up
to the nearest 5, in addition to any shifts credited to them while acting
in the higher post.
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_ VUURVASTE WF.RK (ONDERHOUD)

RBFRACTORIES (MAINTENANCE) SECTION.

. PRETORIA-WERKE. I_ PRETORIA WORKS.
! - _ Getal - ' . . Number -
. Minimum | Maksimum | verhogings o Minimum | Maximum | of 1id.
Bedryf. - loon loon van 14d. - Designation. " Rate Rate" | Increments
e © per uur. per uur. per 75 y per Hour. | per Hour. | per 75
e skofte Bet il S Shifts
. . gewerk. ) “"Worked.
: sod s. d, - ) 3
Messelaar (vuurvaste stene) —_ 4 1 + B* — . y s. d, 5. d.'
. : . : Bricklayer (refractory
Swenmspekteut e 3 6 3.7 1 ‘maintenance)........... —_ * 1 4B —
Brick inspector....'._...... 3 6. 3 7§ 2 _'I

*Ler weL.—Geen roduks:ebonus is ten opsigte van die eerste
twee weke diens betaalbaar nie, behalwe in die geval van messelaars
gﬁf:rh}?;ld van vuurvaste ‘werk) wat hul leertyd by die Korporas1c

0 het.

BLOKMEULE,
PRETORIA-WERKE,
_ ~ Getal
S Minimum | Maksimum | verhogings |
Bedryf, loon loon van 1d.
i om per uur, - | per uur, | _ per 75
: skofte
gewerk.
i s.d s d - .
Eerste mcu]drywer ........ 2108 -+A 3744+ A i o
Skofoondbediener. ........ 3 B+AI3HFAL 27
Oondbediener............ | 3.0 - B|3 3 + B[ _ 2
Afsny—blok»skérman L0300 B3 4+ B s 7
Halfprodukte ............. "3 6 3 7 : 1
Skrdrywer.......ovveinn. 2 9 +B|21044+ B 1 -
Plaat- en. blokwerfops:gter 2 B+Ci3 13+ C 4
Gaspomp- en  brander- : ; :
bediener, ...... T — |2 B+ CL3 1E4+C 4
. Gletstukmagasynmeester 2108 - 33 3
“Stoter- en vervoerglydrywer 2 44+ B|2 T4+ B|. 2
QOorbring-gly-en rolrooster- o -
drywer...... terieieae. |24 4+C 12 6 +C 1
Stamper................ .12 44+C|2 6 +C 1
Gletstukkardrymrs .12 44Cl2 6 +C 1
Afloswerker......o.u.i. o2 2 6 4

Ler weL.—Die gaspomp- en branderbediener en-die condbediener
moct -onderskeidelik met 20 skofte gekrediteer word vir elke 100
skofte wat gewerk word na kwalifisering in hierdie betrekkings, vir
kwalifi isering as oondbediener en skof-oondbediener tot 75 persent van
.die’ verskil in_leerlingskofte tussen elk van genoemde betrekkmgs
afgerond tot die naaste 5, bo en behalwe enige skofte wat 'n gekwalifi-
seerde gaspomp- en branderbediener kan verkry gedurende kwalifi-
sering as’n oondbediener, of die kwaliﬁseerskoﬁe wat ‘n gekwalifiseerde
oondbedlener kan verkry wanneer hy’ n skofoondbediener aﬁos £

’ SWAAR EN MIDDELSLAGMEULENS.

PRE’[URM-WERKE
) - Getal
Minimum Maksmr:um verhogings
Bedryf, - loon . loon van 14d.
: per uur. per uur. cper 75
= skofte
gewerk.
- s. d. s. d. : .
Skofwalser...... cewsnenns [(3 44+ A4 11+ A 6
" Berste meuldrywer........ 2108+ A |3 41+ A 4
Tweede walser........ 3 44+B|3 6 +B 3
Halfprodukteskofwerker 2 44+8B(3 3 + B 7
QOondbediener. . .......... 30 +B|(33 +B L2
Derde walser........ s 12 44+ B|3 0 +B 5
Tweede meuldrywer....... 2 4+B|3 0 +B 5
Afsny- en blokskérman. . 2 44+ B{3 0 + B 5
Eenspoordrywer.......... 2 44+ B|3 0 +B 5
Vierde walser.......... e |2 44+B|2 34+ B 2 .
Oondstooidrywer....... w2 H44+Cl2 6 +C 1
Warmbankglydrywer...... {2 44+ C |2 6 + C 1
Qorbring- gly- en rolrooster— [ R A S |
despliers: e e 172444+ C|2 6 4 C -1
Ou-ystarldcners ........... (2 44+ Cj2°6 +C 1
" warmrig-opsigter......... .12 44 C|2 6 +C ‘1
Wamsfamper-omlgter 2 4+Cl2 6 +C 1
Afloswerker............. 120 2 6 4

Ler wrL.—'n Gekwalifiseerde tweede meuldrywer en ’n gekwalifi-
" seerde derde roller is geregtig op 'n krediet van 20 skofte vir elke
100 skofte wat in hul aangewese betrekkings gewerk word tot en met
75 persent van-die verskil in skofte wat nodig is om as onderskeidelik
'n eetste.meuldrywer en tweede roller te kwalifiseer, afgerond tot die
naaste 5, bo en behaiwe skofte wat hulle mag verkry tcrwyl hulle in
sulke poste aflos,

. ' Gekwalifiseerde ‘tweede roller moet gekredifeer word met 20

skofte vir elke 100 skofte wat gewerk  word as kwalaﬁsermg vir 'n |

skofroller tot en met 50 persent van die verskil in skofie tussen die
twee betrekkings bo en behalwe skofte wat verkry word terwyl hy as
'n skofroller waarncem, -

*Note.—No production bonus is payable for the first two weeks
worked except in the case of bricklayers (refractory mamtcnanoe)
who have served thcu' apprennoethp with the Corporauon

BLOOMING MILLS SECI‘ION

PRETORIA WORKS.

. NoTe.—The booster and burner attendant
be credited réspectively with 20 shifts for every 100' shifts worked
after qualifying in these positions, towards qualifying for heater and

shift heater, up to 75 per cent of the difference.in learnership shifts .

between each of these. pesitions, rounded up to the nearest 5, in

L © . 77| Number
N L Minimum. | Maximum | of 1id.
Designation. Rate . Rate ' -|Increments
; - g | per Hour.' | per Hour." | - per 75 -
: - 5 - Shifts -
[ T \ : | Worked.

8 SeEgialtt Oe Eigeidy SRR
Firstmxlldnvcr......z.’...- 2108 4+A (3 444 A 4
Shlﬁheater..'.‘.'.......... 3 134+A |3 434 A 2.
Heater.............. veeee |30 +B|3 3 4B g |
Crop and bloom shearman. |3 0 + B |3 13 + B L

inspector........ “wee |3 06 3 73 I
Shear driver........ 29 4+B|2108 +B -1
Slab and bloom yardman 2 34+Cl3 H+4+C 4 .
Booster and burner atten-.

dante. . ciisiiis i sans |2 734 C |3 134+C B
Ingot stockman........... 2 10% -13-3 3
Pushcr and transfer skid : i Y

.................. 2 4+B|2 74+ B 2

Transt‘er skid and roll rack

driver...... crreasesees |2 3 +C |12 6 +C 1/
Stamper ............ veess |2 444 Cl2 6 +C 1
Ingot car driver.......... 5 44 4 Cl2 6 +C 1
Rx:hefope»rauve.‘....... 2 0 2 6 4

and the heater shall -

addition to any shifts which a qualified booster and burner attendant )

HEAVY AND MEDIUM MILLS SECTION.
PRETORIA WORKS.

Note—A qualified” sccond mill driver and a qualified tiurd roller- . -
shall be entitled to a credit of 20 shifts for every 100 shifts worked .

in their designated jobs up to 75 per cent of the difference in’shifts
required to qualify as a first mill driver and second roller respectwely,

rounded up to the nearest 5,.in addition to any shifts which mcy_ y 1

may acquire while relieving in such posts.

A qualified sécond roller shall be credited with 20 shifts for every fes
100 shifts worked as qualifying for a-shift roller up to 50 per cent of -

‘may- acquire when dualifying as ‘a heater, or the qualifying shifts.
which a quahﬁed heater may require when relieving a sm& heater. :

Number
Minimum | Maximum | of 14d.
Designation. Rate Rate Increments-.
w per Hour. | per Hour, per 75
s Shifts
Worked
' s. d. s. d. :
Shift roller............... 3 4-+A(4 13 4+A ‘6
First mill driver.......... 12106 +HA13 48+ A 4
 Second roller.......ouvuns 3 14+B|]3 6 +B -3 7
. Semi products shift hand 2 4+B|3 3 + B L
Heater.............. cevee |30 B33 +B 2
Third roller.............. [2 4 4+ B |3 0 +B| -~ 5 *
Second mill driver........ 2 4+B|3 0 4+ B 5 :
Crop and bloom shearman. 12 44+B |3 0 +B "5 -
Monorail driver.,......... 2 4:+B|3 0 +4+B|- 5
Fourth roller............. 12 4+B|2 34+B T2
Furnace pusher driver..... |2 44+ C |2 6 + C 1
Hot bank skid driver:..... |2 4t +C |2 6 +C|- 1
Transfer skid and roll rack : : ;
AEIVer, i it aavinms b 2 44+Cl2 6 4 C. 1
Scrap loader. ........... 24 +Cl|2-6-+C B |
Hot straightener supervmor 2 44+CJ12 6 + C. 1
Hot stamper supervisor.. 2 44+Cl2.6 +C 1~
Relief operative........... 2 0- 26 3

the difference in- shifts between these two Jobs, m addition to any -

shifts acquired while relwvmg as a shift roller.
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AFWERK VAN SWAARPRODUKTE.

PRETORIA-WERKE.

Getal
Minimum | Maksimum | verhogings
Bedryf. foon foon - van 14d
eI uur. per uur. per 75
skofte .
gewerk.
s, d. s d.
Versender......... 3 10 4 0 1
Rigpersoperateur. .. ...... 33 39 4
Rolrigmasjicnoperateur. ... 3 3 3 9 4
Laaier. ..ovasaivsvasies . 30 39 6.
Koudsaagopsigter......... 2 10} 3 3 3
Meul- en boormasjien-

OPETALEUT. .. v v v nnernns 2 104 3 3 3
Profielsaagman........... 2 104 3 i3 2
Kontroledrywer........... 2 71 2 10% 2
‘Kraanswaai-opsigter....... 2 7% 2 9 i
Verfmerker.......coouen . 2 Tk 29 1
Koudsaagman.......... - 2 2 9 1
Afloswerker......couuenn - 2 0 2 6 4

LIGTE EN STAAFMEULENS: ROL- EN AFWE;RKAFDELINGS.

HEAVY PRODUCTS FINISHING SECTION.

PRETORIA WORKS:

: i Number
. Minimum | Maximum | of 14d.
Diesignation, Rate Rate Increments
per Hour. | per Hour. per 75
Shifts
Worked.
s. d. s. d.
Despatcher............ 3104 4 0 1
Gag press straightener..... 33 39 4
Roller straightener........ 3 3 3.9 4
1<) S 30 3 9 6
Cold saw supervisor....... 2 10% 33 3
Milling and drilling machine

(472]17:145) G 2 104 3 3 3
Structural sawman........ 2 104 3 1% . 2
Control driver............. 2 7k 2 10% 2
Crane slinging supervisor. . 2 .7 2 9 1
Paint marker...... i 2 73 29 1
Cold sawman. ....oevenvas 2 7% 29 1
2 0 2 6 4

Relief operative........v..

LIGHT AND ROD MILLS: ROLLING AND FINISHING

SECTIONS.

PRETORIA WORKS,

Designation.

Minimum
Rate

Maximum
Rate
per Hour.

Number
of 14d.
Increments
per 75

PRETORIA-WERKE.
Getal
Minimuom | Maksimum | verhogings
Bedryf. loon . . loon"’ van 1id.
per uur. |. per uur. per 75
: ‘ skofte
gewerk.
s. d. s. d.
Eerste walser..... verenene | 306 A4 A 5
Tweede walser............ |3 3 +A |3 4+ A 1
Derde walser.......ccvun 2 9 +Bi3 4+ B 5
Eersie oondbediener....... 29 +B|3 3 4+ B 4
Eersie beheerbediener..... 12 3 +A |3 0 + A 6
Lanicr ooy T 0 3 %% 5
Rologter:. .., iuimiing 30 3 4% 3
Afwerkinstallasiebediener.. | 3 0 3 3 2
Skérman........ovvinneen 2 444+ B!2 4B .2
Meuldraadinspekteur..... .| 2108 3 1 2
Staafrolbediener...... veee |2 444+ B|2 TH4+B 2
Vierde walser. ......couues 2 4+ B2 7H+ B 2
Tweede oondbediener. . ... 2 4+B|2 T+ B 2
Afwerkdraadinspekteur.... | 2 104 3 0 1
Enteskérman.......... e |2 &4+C12 9 F+C 3
Blokwerfman...,......... 2 #+4+Cl2 9 +C 3
Tweede beheerbediener.... | 2 4+ C |2 T+ C Z.
Blokvoerder.............. 2 4 +C|l2 B+ C 2
Afval-rolwalsbediener. .... 2 4+Cl2 6 +C 1
Bogstaalvanger........... 2 44+C|2 6 +C 1
Getalaantekenaar by skére. | 2 7% 2 9 1
Warmrigier. . .ooveunes ... |2 T3 29 1
Kraanswaai-opsigter. ...... 2 7 2 9 1
Eiiketmatrker. .. :vccvasans 2 74 2 9 1
Meulaantekenaarshulp..... | 2 7% 2 9. 1
Afloswerkeér.............. 20 2 6 4

Ler weL.—In die geval van die volgende werknemers wat tot
- ondergenoemde betrekkings bevorder word, is onderstaande bepalings
betreffende leerlingskap van toepassing:—

Van derde roller tot tweede roller. ]
Van tweede oondbediener tot eerste condbediener.
Van tweede beheeroperateur tot eerste beheeroperateur,

“Na kwalifisering in eersgenoemde betrekkings moet hierdie work-
nemers 'n-krediet van 20 skofte toegeken word as kwalifisering vir
dis hoér pos vir elke 100 skofte wat gewerk word tot hulle 75 persent
van die verskil tussen die leerlingskofte vir die hoér pos bereik het,
afgerond tot die naaste 5, bo en behalwe skofie waarmee hulle
gekrediteer moet word terwyl hulle in die hoér pos aflos,

'n Gekwalifiseerde tweede roller moet met 20 skofte gekrediteer
word vir elke 100 skofitc wat gewerk word as kwalifisering vir 'n
- eerste roller tot en met 50 persent van die verskil in skofte tussen
die twee betrekkings, bo en Lehalwe skofte wat hy verkry het terwyl
hy as ’n eerste roller aflos.

14

per Hour.
-- Shifts
Worked.

o

First roller..covasciioivns
Second roller. ..........: e
Third roller........... ine
First heater......... feaes
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Roller straightener........
Finishing plant supervisor..
Shearman........ovvviene
Mill wire inspector........ '
Rod reel operator.........
Fourthroller............ i
Second heater.....o...0.n
Finishing wire inspector. ..
Ends shearman..... A
Billet yard man...........
Second control operator. . ..
Billet charger........ e
Scrap reel operator....... ,
Loop flicker......... s
Tallyman at shears........
Hot straightener..........
Crane slinging supervisor. .
Label marker........... =
Mill recorder helper.......
Relief operative....... Veea

+H+
[P S e
+++

NN IR RARALAORAROROOOWDOWE

Bt
++++++

e el g s b

+At++++
ananNnn wEw W,

aoaaonn EEw w

FIMMNRERRPEPBNRNDENNRNNNNRDRN WO LR DWW
i bk et ok et s bk et D T G B = B B 2 B B B W AN L Ly

_ Note—In the case of the following employees promoted to the
jobs set out hereunder, the following provisions regarding learnership
shifts shall apply:— = o

From third roller to second roller.
From second heater to first heater.
From second control operator to first control operator.,

After qualifying in the former positions these employees shall be
given a credit of 20 shifts as qualifying for the higher post for every
100 shifts worked, until they have acquired 75 per cent of the difference
between the learnership shifts for the higher paid post, rounded up
to the nearest 5, in addition to any shifis credited to them while -
acting in the higher posts.

A qualified second-roller shall be credited with 20 shifis for every
100 shifts worked as qualifying for a first roller up to 50 per cent of
the difference in shifts between these two jobs, in addition to any
shifis acquired while relieving as a first roller.
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KLEINSTUKMEULENS. SMALL SECTION MILL SECTION
PRETGRIA-WE__R'KE.' T
: ; PRETORIA WORKS. . #
S - o '=C]ile_ta‘l ———
B : inimum aksimum | verhogings ;o
Bedryf., loon: loon van 13d. : Minimum | Maximum I;I;i Tﬁr
: e Wil per uur. gﬁ;;ﬁ Designatien, R?Itc " Rate | Increments
= * | per Hour. | per Hour. per. 75 ~
gewerk. _ g R " “Shifts-
- : s. d. s. d. ) | Worked.
Skofwalser ...... cieeseee |3 4L4AL4 0 4 A .5 . .
Assistent-skofwalser....... |2 T4+ A |3 3 + A 5- . i d g 4 v
DOMCORINEL. s vonerenpart [ & F Bl 3 250 3 Shift roller. ............. |3 A+ A|40 +Af 5
e ret i1 2 3 4 : Assistant shift roffer....... |2 T4+ A |3 3 +A| . 5-
DTIBIR oo mnmcmmman _ £ 3 HBREE, o s e 2 9+B|3 3 +B 4 -
SKErmanwear. ............ | 2 9 + B|210{ + B 1 s e, |8 3 9 3
rao et 12 St BB BB 2% 7| Roleralighied inia |G 3 3 44 S o
AR ‘."T{l"-a'wer haragase 5 0% T 3 .6% + 3 Shearman weighman...... |2 9 + B |2 10 + B 1
OSWEEKEr .o vseioainoens - | First rougher............. [2 9 +B |2 9 +B|" —
Second rougher........... 2 14+B|2 741+ B 4
.Reliefoperative.....-.;..'.. 20 |2 6. N
LET WEL—"n Gekwal:ﬁsecrde assistent- skofroller :s geregtlg tot 'n .

krediet van 20 skofte vir elke 100 skofte wat gewerk word as kwalifi-
sering vir 'n skofroller tot en met 50 persent van die verskil in
skofte tussen die genoemcle twee betrekkings, bo en: behalwe skofte
wat hy verkry terwyl hy as’'n skofroller afios.

Note.—A qualified dssistant shift. roller shall be credited ‘with 20
shifts for every 100 shifts worked as qualifying for a shift roller up

| to 50 per cent of the difference in shifts between these two Jobs, in

+  * ROL- EN TAKELDIENSTE,
PRETORIA-WERKE.
Getal -
; Minimum | Maksimum verhogmgs
Bedryf. leon loon van 1 %i -
per uur, per uur, per
- skofte
gewerk,
s. d. s. d..
Walsdraaier.............. | 4 1 4 1 —
Grofsmid (takelaar)..... 1401 4 1 -—
Walser en takelaar........ 2 9 +B|3 4 4+ B* -5
Dop— en gemeﬁskaphard- . C
maker.............. 2 39 9
Ru-slyper e |52 I 3 14 4
Saagskerpmaker.......... 27 29 1
Aﬂoswerker».....'.........' 2 2 6 4

. addition to any shifts aoqulred while rehevmg as-a shift roller.”

ROLL AND TACKLE SERVICES SECTION,

. PRETORIA WORKS.

L Number
) ; Minimum | Maximum | of 13d. -
Designatien. Rate Rate Increments
’ per Hour. | per Hour. per 75
. -Shifts
! 1 Worked. -
: s, d. s d. i
| Roll turner............... 4 1 4 1 —
Blacksmith (tackiemaker).. | 4 1 4 1 ) e
Roll.and tackleman....... 2.9 +B |3 4 + B¥ 5
Case and tool hardener.... |2 7% - 3-9 LI e
Rough grinder............ 2 T 3 1% 4
Saw sharpener........... |2 7% 2.6 il |
: Reﬁefoperaﬁve........... 20 . 2 6 4

. Ler weL.—Rollers en-takelaars moet- die B-boaus. betaal word:

.wat van toepassing is op die meule waarin hulle in diens is.

INSPEKSIE- EN TOETSGEBOU.

PRETORIA-WERKE.

Getal
Minimum Maks:mam verhegings
Bedryf. loon Jloon van 14d. -
' per uur. per uur. per 75
- ] skofte
- gewerk.
s, d. s. d.
]nspekteur....‘...- ........ 13 4 ‘3108 4
Buisstaafinspekteur. ....... 3 44 3 6 1
Assmtent—mspekteur..-..._._. 2 104 '3 3 -3
Monsternemer........... 2 7% 3 1% 4
Taelsstukbereider. PR 2.7 3 13 4
Profielsnyer.....ivoeuun.n 2 7F -3 1% 4
'Verfmerker........._....... 2 7k 29 1
Koudsaagman............ : 2 % ‘2.9 1
Aﬁcsw - . B — ' 2 0 2.6 -4

LET weL.—’n Gekwalifiseerde ass:stent-:nspekleur is geregtig tot 'n

* Nore.—The ‘roll and tackleman shall be-
a,ppllcable to ihe mill in which he is employ

ald the “B” bonua

- INSPECTION TEST HOUSE SECTIONS,

PRETORIA WORKS,

. Number
: : Minimum , Max!mum of 13d. -
Designation. © Rate Rate Increments -
per Hour. | per Hour. | per 73
- = Shifts
: Worked.
. s. d. s. d. o gt
Inspector. ...... L. 3 4 . 3108 47
“ Tube billet inspector, . .... 3 48 36 1
Assistant inspector. . 2 104 "3 3 3
ampler.......... 2 73 .3 1% 4
Testpleoepreparer..,..... 2 75 - 3. 1% 4 -
Profile cutter.......... 000 2 7% -3 13 T4
Paint marker........ 2 7% 2 9 1
Cold sawman. ............ 2 7% 2= 1
Rchefoperatlve wer 20 26 . 4.

Note.—A qualified assistant inspector shall be entitled to a credit™

krediet van 20 skofte as kwalifisering in die leerlingtermyn vir 'n

- inspekteur vir elke 100 skofte wat gewerk word tot en met 75 persent

‘van die verskil tussen-die leerlingskofte vir die twee betrekkings,

afgerond tot die naaste 5, bo’en behalwe skoﬁe waartoe hy gercgug
word terwyl hy as 'n mspektcur aflos,

of 20 shifts as qualifying in the leainership period for an inspector
for every 100 shifts worked up to 75 per cent of.the difference in -

Tearnership shifts for these two jobs, rounded up. to the nearest 5,

in addition to any shifts which he becomes ceatitled to while rehevmg
as an mspecbor. _ _ , - ;
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Ler wer.—(i) Ervaring wat opgedoen word terwyl vir enige ander
werkgewer in dieselfde klas werk gewerk word, moet bygereken word
in die kwalifiscertermyn vir die bedrywe stoomketelbediener en
turbinebediener, met dien verstande dat elke. aansoek om inagneming
van (\;orige ervaring, t.0.v, bogenoemde bedrywe op sy meriete behandel
word. .

(ii) Stoomketelbedieners en turbinebedieners.—Die getal skofte

wat nodig is om as 'n stoomketelbediener en/of turbinebediener te
- kwalifiseer, moet met 75 skofte verminder word in die geval van 'n
- stoomketelbediener of turbinebediener wat die houer is of word van
" die sertifikaat vir stoomketelbedieners of die Goewermentsertifikaat
vir lokomoticfdrywers.

gz

. SMELTOONDPERSE. - FORGE PRESS SECTION.
PRETORIA-WERKE. | PRETORIA WORKS.

Getal Mini Maxi N}‘Tf;"

- 3 3 mimum aximum O .

Bedryf, M!fgg:,um Ma{gg:um vvegll:olg;:tfs Designation, : Rate Increments

P per uur per uur. per 75 per Hour, | per Hour, | per 75

= skofte Wsmgd.
) gewerk. or]

3 s. d. s, d. d d
Persdrywer.......covvuen. 3 104 4 0 1 ; 8 d 8. d.
Gasopwekker en stoom- E‘::;S dnvrg:l‘u'o'e} Sl ot 3 104 4.0 1

ketelbediener........... 3 13 39 g Fumgceman...; ....... 3 13 59 ”
gﬁggxﬁiﬁi'. """ Trerere % ;';* 3 2 n Furnace helper.......... i 2 7 30 3
Relief operative..... 20 2 6 4
BLANKSTAALDRYFASTE. BRIGHT STEEL SHAFTING SECTION.
PRETORIA-WERKE. PRETORIA WORKS.
Getal —_— ppkin NFT%T
' Mini Maksimum | verhogings Ainimum aximum | o _
Bedryf. . ’ﬁg'lum aloon van lgm X Designation, Rate Rate Increments
: per uur. per uur, per 75 per Hour. | per Hour. per 75
skofte : Shifits
gewerk, Worked.
- s. d. s. d. - ; i s, d. s. d.
- Toesighoudende skof- Supervising shift operator. . 39 3 103 1, .
bediener............. s 30 3 10 1 Reeler operator....... 2 10% 37 6
Tolbediener............ . 2 104 3 71 6 Centreless grinder operator 2 10 3 7 6
Senterloosdraaibankbediener 21 3 % 6 Centreless turner operator.. 2 104 3 7% 6
Senterloosslyperbediener. ... 2 1% 3 7 6 = | Packer and despatcher..... 2 104 3T} 6
Verpakker en afsender..... 2 10} 3 7 6 Hydraulic straightener | -
Hidrouliese rigter......... 2 % 3 4% 6 operator........ 2 3 4% 6
- Elektriese rigter....... kil 2 7% 3 4% 6 Electric straightener
Koudsaagman, ........ees 2 T 29 1 operator. ... sasrisiaas 2 7% 3 4 6
Afloswerker........oveees 2 0. 2 6 4 Cold sawman............ . 2 29 1
' Relief operative...... 2 s 20 2 6 4
KRAGSTASIE. ' 'POWER STATION SECTION,
PRETORIA-WERKE, l_’RETORIA WORKS.
Getal - - N}lﬁvgr
) Minimum | Maksimum | verhogings i S inimum | Maximum | o .
Bedryf. loon loon | van 13d. Designation. Rue. Rate |Increments
per uur. per uur. | per 75 - per Hour. | per Hour. | per 75
’ skofte V\§mltc‘:d.
gewerk. _ Vor
: : ' ) d. s, d :
: s. d. s. d. . L e
 Hignerhuisbediener No, 2.. | 4 0 4 1} 1 o2 Wexe oot | o o i 38 .
Benatae: g0 misptolbed ioner. 3 13% ] 13% 4 First boiler attendant. ..... 3 6 40 4
Boane s binehatance.. 3 101 3 101 - Mill motor attendant...... 3 10% 3 10% i
_Tweede turbinebediener .. . 3 7% 39 1 Flo e Mo e 310 3 103 —
Derde turbinebediener. ..., 33 3 6 2 Thci?clll tt}rurl:m:g:.t?g:ga = 3 3‘} g g é
Twreds Moo tote IEdiae 43 34 L Second boiler attendant.... 33 3 43 1
E;I]r‘f;gg:lmcbedm"‘"“ % % g ‘]]* = guxiliary plant attendant. . g _lé g 13 5
"""""""" ' 1111115711111 DA, d 0o . 3
Afloswerker.........:.... 2 0 2 6 4 Relief operative. .......... 20 5 6 1

Note—(i) Experience acquired while working for any other
employer in the same class of work shall be counted in the qualifyin
period for the following occupations, namely, boiler attendant ang
turbine attendant, provided that every application for consideration
of previous experience, in respect of the above-mentioned occupations,
shall be treated on its merits. :

(ii) Boiler attendants and turbine attendants: The number of shifts
required to qualify as a boiler attendant and /or as a turbine attendant
shall be reduced by 75 shifts in the case of a boiler attendant or turbine
attendant who is or who becomes the holder of a boiler attendants
certlﬁbcset.te or Government Engine Drivers ceriificate, as the case
may -
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ALGEMENE WERK.

GENERAL JOBS.
PRETORIA WORKS,

* Sluit herstelwerk aan vuurbog en loko’s in,

t'n Proﬁelsnyer van wie verexs word dat hy sy eie afmerkwerk met
behulp van leipatrone of op 'n ander wyse doen, moet betaal word
teen 3s. 44d. per uur,

Ler weL.—'n Gekwalifiseerde tweede gashouerbediener is geregtig
tot ’n krediet van 20 skofte as kwalifiseertermyn in die leerlingtermyn
vir 'n eerste gashouerbediener vir elke 100 skofte wat gewerk word
tot en met 75 persent van die verskil tussen die twee betrekkmg,s,
afgerond tot die naaste 3, bo en behalwe skofte waartoe hy geregtig
word lerwyl hy as 'n eerste gashouerbediener aflos,

PRETORIA-WERKE.
. Getal Number
o Minimum | Maksimum | verhogings L Minimum | Maximum | of 1id.
Bedryf, loon loon van 13d. Designation, Rate Rate Increments
per uur. |: per uur. per 75 . per Hour. | per Hour. per 75
skofte - Shifts
gewerk. Worlced.,
s. d. s. d. : s. d. s, d.
Skilder...iverinniininsn 4 1 4 1 — Painter: oo i aivniiie 4 1 4 1 ST
Gewapende betonwerkers. . 4 1 4 1 - Reinforcing concrcier‘ 1 e 4 1 4 1 =
Eerste gashouerbediener... 39 3 10 1 First gasholder attendant. . 3 9 3 104 1
Afkoelbankbediener....... 2 10% 3 101 8 Cooling bank attendant.. ., 2 10% 3 104 8
 Tweede gashouerbediener. . 30 3 7% 5 Second gas holder attendant 30 3 7% 5
Smeerder........cco0nnnn 3 13 3 7% 3 Lubricator............... 3 3 3 33 3
Iaalcrafscnder (presco).... 2 7% 3 41 6 Loader despatcher (presco}. 2 7% 3 .6
Spoorléer.......... oy 2 73 3 4% 6 Platelayer....... . 2 7% 3 4 6
Trokherstel]er ........ i 2 7 3 4% 6 Truck repairer. 2 7% 3 44 .6
Lampskoonmaker. . ... e 2 7 33 5 . Lamp cleaner..:.......... 2 7 33 5
_Sllmderbekleér............ 2 7 3 1 4 Fiis i ey 2 74 3 1% o
UitWasser....coevenensnann 2 73 3 14 4 Washout man............ 2 7% 3 13* 4.
Profielsnyer.....ccvevuaen 2 7% 3 li‘l‘ 4 Profile cutter............ 2 7 3 4
man. . ...... e 2 7% 31 C4 Driller.....ocvvvivnnnnnn . 2 3 1k 4
Bouwerksaagman......... 2 3°13 4 Structural sawman........ -2 Th 3 14 4
Kaartwysiger (kragburo).. 2 7 30 3 Chart changer (energy _
Ketelskoonmaker. .. .....: 2 7 2 10} 2 bureau)................ 2 73 30 3
Afkoeloondopsigter {yster- Boileér cleaner. ............ 2 7 2 104 2
BIBLIY): i v v v v 2 73 2 10% 2 Foreman fettler (iron foun- N
Gerwdskapultrelker;...... 2 7% 2 104 L TV Vg o s e i 27 2 104 2
Afloswerker.............. 20 2 6 4 Tool issuer....... R 2 3 2 104 2
. Relief operative..... e 20 2 6 4

* Includes repairs to fire arches of Iocos

t A profile cutter who is required to do his own markmg off from
templets or otherwise shall be paid at the rate of 3s. 41d. per hour,

Nore.—A qualified second- gasholder attendant shall be entitled
to a credit of 20 shifts as gualifying in the learnership period for
a first gasholder attendant for every 100 shifts worked up to 75 per
cent of the difference in learnership shifts for these two jobs rounded
up to the nearest 5, in addition to any shifts which he becomes enmlcd
to while rehevmg as a first gasholder attendant.

TRAFFIC SECTION.

" VERKEERSAFDELING.
PRETORIA-WERKE. TREDIR A WORKS.
' Number
Getal Minimum Maximum of 1id.
Minimum | Maksimum | verhogings Designation. Rate Rate Increments
Bedryf. loon " loon van 1id. per Hour. | per Hour. per 75 -
per uur., per uur, per 75 Shifts
skofte Worked.
gewerk.
- s. d. s. d.
s. d. s, d. LoCcO SUpervisor.......... 4 0 4 11 1
Loko-opsigter............ 4 0 4 1% 1 Steam loco driver......... 3 13 3 104 6
Stoomlokodrywer..... cony 3 13 3 104 6 Traffic chargeman....... s 33 3 104 5
Verkeersvoorman......... 3.3 3104 5 Diesel loco driver. ........ 30 39 6
Diesellokodrywer......... 30 39 6 Truck inspector........... 3 6 3 6 —_
Trokondersoeker......... 3 6 3 6 —_— Lorry driver (of lorries over
Vragmotorbestuurder (oor 11 tons capacity)........ 3 6 3 6 —_
B e e 3 6 36 —_ Lorry driver (of lorries over .
Vragmotorbestuurder (oor ) 7 tons and up to 11 tons
Ao iiianansvn s 3 4% 3 4% — CAPACIY). i vvevncrirars 3 4% 3 4% —
Vragmotorbestuurder (oor : Lorry driver (of lorries over
5 tonen tot 7 ton)...... 3 0 313 2 5 tons and up to 7 tons
Assistent-verkeersvoorman. 2 10% 3 13 2 capacity). ....o.cviiann. 30 3 3 2
Verkeerswerker.......... 2 10% 3 1% 2 Assistant traffic chargeman, 2 104 3 14 2
Masjinis van vuurlose loko- Traffic operator........... 2 10% 3 it 2
motief 30 3 13 1 Fireless loco driver 30 3 13 1
Gekwalifiseerde stoker 30 30 —_ Passed fireman..... 30 30 _—
Stoker. . comsu i iasnsiey 2 7 2 104 2 Fireman,.......oocuvevas 2 7% 2 10% 2
Vragmotorbestuurder (tot 5 Lorry driver (of lorries up to
HOD ) oisivainvensona sovst 2 6 2 104 3 5 tons capacity)......... 2 6 2 104 3
Sinjaalman.............. ‘ 2 29 1 Blagmate: st A 2 7% 29 1
Afloswerker....... LT 20 2 6 4 Relief operator........... 20 2 6 4
LET weL.—(i) 'n Gekwalifiseerde assistent-verkeersvoorman is Note.~—{i) A qualified assistant traffic chargeman shall be entitied

geregtig tot 'n krediet van 20 skofte as kwalifiseertermyn in die
leerlingtermyn vir 'n verkeersvoorman vir elke 100 skofte wat gewerk

word tot en met 75 persent van die verskil tussen die leerlingskofte

vir die twee betrekkings, afgerond tot die naaste 5, bo en behalwe
skofte waartoe hy geregtig word terwyl hy as 'n verkeersvoorman aflos,

(ii) Ervaring wat opgedoen word terwyl vir enige ander werkgewer
in dieselfde klas gewerk word, moet bygereken word in die kwalifiseer-
termyn vir die bedrywe drywers van stoom-, diesel- en vuurlose
lokomotiewe, met dien verstande dat elke aansoek om inagneming
van vonge ervaring, t.0.v. bogenoemde bedrywe op sy meriete behandel
WO!

(m) Lokodrywers.—Dit word beskou dat ’'n lokodrywer wat 'n
Goewermentsertifikaat vir lokomotiefdrywers besit of verwerf,
gekwalifiseer it en van hom word dit nie vereis om verdere Kwalifi-
seerskofte by Yskor te werk nie.

(iv) Geen stoker word tot die graad van ,, geslaagde stoker
bevorder voordat hy die werkgewer oortuig het van sy bekwaamheid
om ’n stoomlokomotief en/of diesellokomotief te dryf en 'n Goewer-
mentsertifikaat vi- lokomotiefdrywers verwerf het nie.

to a credit of 20 shifts as qualifying in the learnership period for a
traffic chargeman for every 100 shifts worked up to 75 per cent of
the difference in learnership shifts for these two jobs, rounded up to
the nearest 5, in addition to any shifts which he becomes entitied to
while relieving as a traffic chargeman.

(ii) Experience acquired while working for any other employer
in the same class of work shall be counted in the gualifying period
for the following occupations, namely, the drivers of steam, diesel
and fireless locomotives, provided that every application for con-
sideration of previous experience, in respect of the aforementioned
occupations, shall be treated on its merits.

(iii) Loco drivers: A loco driver who holds or acquires a Govern~
ment locomotive engine drivers certificate shall be deemed to be
qualified and shall not be required to work any further qualifying
shifts at Iscor. _

(iv) No firearm shall be promoted to the grade of * passed fireman ™
until he has satisfied the employer of his capability to drive and operate
a -steam locomotive and/or diesel locomotive and has acquired a
Government locomotive engine drivers certificate.
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. HYSKRANE. CRANES SECTIONS. -
i o PRETORIA WORKS.
PRETORIA-WERKE., : '
' 3 . - s Number
Getal . Migimum | Maximum | of 1§d.
Minimum | Maksimum | verhogings Designation. Rate ~ Rate Increments
Bedryf. loon loon: van-1id. per Hour. | per Hour. ESet:i fzss %
R 2 75 g
per uur per uur, gekg e Workod,
et . . s, d. 5. d.
s d 5 Relief crane driver for all :
" Afloswerker op alle krane. | 4 6 4 6 — e prares s 4 6 46 =
Afloswerker op alle krane, : Relief crane driver for all
behalwe stollingskuilkrane | 4 4% 4 4% — CIAnes excludm‘g soaking
Afloswerker op alle krane, R‘f.“ SHAleS e ds e 4. 4 &4 =1
behalwe stollirgskuil- elief crane driver for ail
keane, wellman- en put- ' . cranes excluding soaking
oondkrane......... A 4 3 4 3 - D];t cranes and wellman 4 3 4 3
! .- i _ chargers.........oveuns ; —
ottingskuilkrane.....- | 3 T A13 §TA| 1 | Drivine soaking pii crancs |3 H +A[3 6 +A| I
. Gietkrane. ,........ s 3 4+B|3 73+ B 2 Driving wellman chargers.. |3 3 -+ A3 43 + A 1
Smidsperskraan. .......... 3 104 4 0 1 Driving casting cranes. ... 3 4+B3 73 +B 2
Afloskraandrywer vir alle : Driying forge press crane.. | 3 10f 40 i
krane, behalwe kuil-, ! E Relief. crane_driver for all
wellman-, giet- en smids- cranes excluding soaking.
PETSRTANE . cvwn wwsma s s 4 0 4 0 —_ pit, wellman chargers,
Bessemerkrane. c..ooveenen. 3 U+ B|3 3 +B 1 casting and forge press 40 40
Vingige afrolkrane........ |3 13+B |3 3 + B 1 que_mes """""""""" T
Lagikrane. ....... i3 1+B(33 +B 1 riving bessemer cranes... (3 13 +B |3 3 + B E
“ Bloklaaikrane. ..., ...... 3 14+B|3 3 +B i THiying quick-dchig sl 5
Afvalwerfkrane........... 3 144+B(3 3 +B 1 CLANES. \.eevunvee e iuae 3 44+B|3 3 +8B 1
Smeltoondkrane.......... | 3 7+ 39 1. Driving charging cranes.... |3 14+ B |3 3 +B 1
“Dieselkrane. . ...iveennnns 3 73 3 9 1 Driving bloom  charging
Stoomkrane. ...oovvuu... 13 7% 39 1 qua_me......_ ---- eeaaan 3 4+B|3 3 +B L
Rolvervangingskrane Nos, riving scrap bay crames... |3 11 +B|3 3 4B 1
6, 36, 37, 39 en 57..... 3 4+B|3 13+ B = Driving foundry crane..... | 3 73 39 ©o1
Afloskraandrywer vir alle Driving diesel cranes..... . |3 T 3 9 1
krane ingelys teen 3s. 6d. Driving steam cranes...... | 3 74 39 i
per uur of minder 39 39 = Driving roll changing cranes '
Alle ander krane......... 2 36 7 Nos, 6, 36, 37,39 and 57 13 1} B |3 1} + B ==
Krane van vloer af bedien. | 2 7% 29 1 R‘ﬂ;‘;;gggﬁﬁgﬂ;g; fg; gg '
Afloswerker..........vveen 20 2 6 - 4 ber-hout e nndes, o« R 39 _
. Driving all other cranes.... | 2_7% 3 06 7
; : . ) ik Driving floor operated
- DRAADWERKE-AFDELING (MET INBEGRIP VAN PROSES-- Cranes..... MOl [ 7% 2 9 i
BEWERKING VAN PLATE). . fp Relief operative.......... =3 0 2 6 4

WIRE WORKS SECTION (INCLUDING SHEET PROCESSING)..

Ler wer.—'n Gekwalifiseerde tweede walser is geregtig tot "n krediet
- -van 20 skofte as kwalifiseertermyn in die leerlingtermyn vir 'n eerste
“walser vir elke 100 skofte wat gewerk word tot en met 75 persent
van die verskil tussen die twee betrekkings, afgerond tot die naaste-5,
bo en behalwe skofte waartoe hy geregtig word terwyl hy as 'n eerste

walse; aflas,

’ " PRETORIA-WERKE, PRETORIA WORKS
) o . Getal _ o Number
Miaimum | Maksimum | verhogings Minimum Maximum | of Iid.
Bedryf. ) loon loon van 14d, Designation. Rate | Rate Increments -
per uur. per uur. per 75 per Hour. | per Hour. per 73
: skofte ’ Shifts
gewerk, - Worked.
s, d. s. d. - » d s, d I
Eerste walser...oovuuuen.. 4 1% 5 0 7 i i ' 0 '
T e 31 i3 3 | Heatennonnnnnn |l Sef |33 3
Twcefi; WalSer. . vvvenevann 310 4 0 1 Second roller.........uuus 3 10} 4 0 i
Draadinspekteur.......... 3 B 4 0 3 Wire drawing supervisor.. . 3 74 4 0 3
BREID. o sv e 2 Tk 39 9 Shearer......... 2 74 59 9
Klaarstaanbediener........ 2 7 39 9 Standby operator......... 2 7 39 9
Laaier............ 3.1% 3 7% 4 Loader.......covevunnnns 3 li 3 73 4
Koudroller. .., ..ovevens 3 0 3 6 ‘4 Cold roller............ 30 36 4
POIMAN. .. 0uvennnnss 3 1% 36 3 Poiman........ 3 1% 3 6 3
Suurbadwerker........... | 3 1} 36 3 Pickler.......... DU -3 13 3 6 . 3
S_tein_oil poleerder en wals- ) Die polisher and roll grinder. | - 3 0 3 6. -4
slyper........ segenen 30 36 4 _ Loom supervisot.......... [ - 3 0 3 3 2
Kooksuitstootmasjiendrywer 30 ;33 2 Ram truck driver......... 30 33 2
- Weefbankopsigter......... 3o 3 3 2 Zahn plant operator....... 3 14 3 14 -
Zahn-installasiebediener. . . LR 313 — Patenter............. 2 104 3 0 i
Pateateerder...... —— . 2 10 3 0 I Wire packer. ......v..nve 2 104 30 1
Draadverpakker....... st 2 10k 30 1 Annealer.......... e 2 104 30 L
© Uitglosier........ R 2 10} 30 1 BOICTMAN . + .+ v vvnvnnenns 2 105 30 w1
L e i 2 104 30 1 Weighman. .............. 27 2 10} . 2
Wedr . ..iiiuiainnn, 2 7 21 2 " Die changer......oovunens 2 7; 2 104 2
Stempellaaier............ . 2 7% 21 * 2 Calciner and grease house-
Kalsinearder en smeergebou ' T T e T 2 7 2 0% 2
B (T S—— e 2 7 2 10% 2 Bar CUHET. . vessenrnrnisn 2 7 2 104 2
Stangsnver...... — " 27 2 10 2 Sheet packer. .vvveenrvens 2 7 2 10} 2
Plaatverpakker........... 2 7+ 2 10% 2 Sheet examiner 2 7 2 9 1
Plaatondersoeker. ........ 2 7+ 29 = L Drossman.. ... 2 7 29 1
Mewblmam L) 2| 28| | M) 2H ) 2 |
Afoswerkerrrooniiil 300 28 g | Relefoperative..ooeco... L )

 Note.—A qualified second roller shall be entitied to a credit of
20 shifts as qualifying. in the learnership period for a first roller for
every 100 shifis worked up to 75 per cent of the difference in learner-

-ship shifts for those two jobs, rounded up to.the nearest 5, in addition

to any shifts which he becomes entitled to while relieving as a first

roller.
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LET- WEL—'n Gek,wahﬁseerde tweede- gasremlger is geregtig tot n
krediet van 20-skofte as kwalifiseertermyn in die Ieerhngtermyn vir 'n
eerste gasreiniger vir elke 100" skofte :wat gewerk s tot en met 75
persent van-die verskil in-die leerlingskofte vir die twee betrekkings,
afgerond tot die’ naaste 5, bo:en behalwe skofte waartoe hy gefeghg

wo:d terwyl hy ‘as 'n eerste gasreiniger afios,

'NATURE!.LE-ARBE!D ~ NATIVE LABOU'R SECTION
'PRETORIA-WERKE, . PRETORIA WORKS, -
. s, Getal - : : { Number
’ - . ! Mmimum Maksimum verhoglngs Mlmmum Maximum' i O;:Jrr]n%dcr‘
Bedryf. - loon _ loon van 1id. Designation. ‘Rate Rate Increments
per uur. per uur. per 75 per Hour. | per Hour. per 75
__ skofte : . ) Shifis -
gewerk. ; “orkecl -
: s. d. s. d. 5. d. 5. d. -
Traxcavator-bediener...... | 2 73 3 103» 10 Traxcavator driver........ z. 7 3 104 10
---Bvﬁrsfi'ii'}“?an""i"‘il“ 36 37 1 | Yardsman.........i..... _ 36 3 7% 1
1 naturcile- . 3 "
“arbeiders (graad 1)..... 27 34 6 Nﬁfmlﬁ?ou N Supemw : 2 7% 34 |7 .6
Opsigter van naturelle- i Native labour supervisor - h
arbeiders (graad 2)..... 2 30 3 @rade 2)..erviereninnn 2 7 3 0 i
AFDELING 3. SECTION 3.
KOOKSOONDE EN NEWEPRODUKTE. COKE OVENS AND BY-PRODUCTS SECTION,
VANDERBIJLPARK-WERKE. - _
- e - VANDERBIJLPARK -WORKS,
_ | Getal '
Minimum | Maksimum | verhogings ' : | Number
Bednyf. floon . | loon van 1id. Minimom | Maximum | of 13d.
per uur. per uur. per 75 Designation, Rate Rate . |Increments
. skofte per Hour. | per Hour. per 75
gewerk. e . ‘Shifts
Worked:
s. d. s. d. - orked:
Kontroletoetser......... 36 36 — s. d. s. d. -
Waarnemende oondbediener 3 6 3 6 —_ Check tester. cuveavianness 3 6 36 —
Versender.....covveveveen |3 6 36 o Deputy heater............ 36 3 6 —
Kooksuitstootmasjiendry- _ Despatcher,,.......cocu... 36 3°6 : m
................... 2 i 3 4 6 Ram driver.......oceeees 2 73 34 | 6
Teersuunnstallasmbedlener. 2.7 3 41 6 Tar plant operator........ 2 7 3- ! 6
T S crreenees 2 1 3 4 6 Blender........covivareen 2 3 f} 6
Gassuierman............. |~ 2 7 3 4% 6 Exhausterman.......... 2 7% 3 43 .6
Benzolinstallasiebediener... | - 2 7% 3 4 -6 ‘| . Benzole plant-operator.. .. 2 73 3 ﬁ 46
_Amomakmstallﬂebedwn'er 2 7 3 44 6 . Ammonia plant operator... 2 7 3 6 .
Kooksgidsdrywer......... 2 73 343 "6 Coke guide driver........ " 2 73 3 ¢ .6
‘Kooksblusser,:.......i.. . 2 73 3 4 6 Coke quencher........... 2 B 3 5 o3 6
Steenkoolhanteerder....... 2 7% 3 3 6 Coal handling attendant. . . 2 71 3 6 -
Installasichandlanger...... | - 2 7% 3 6 Plant handyman.......... 2 7 34 |~ 6
Ka]kkardrywer,...... 2 3 4 6 Larry car driver.......... 2 3. 43 6
Oondlapper....... 2 7% 3 4% 6 Oven patcher............. 2 74 3 3 6
Ass:stemt—kontroletuetser 2 7% 3 44 6 Assistant check tester...... | .2 7% 3 |, 6
Bediener by olieproses- i . Oil- processing  plant £
installasie. . ...oeenanen . 2 7 3 4 6 operator....... 2 7} 3 4% 6.
Toekuer, .- - o oann viains i 2 7 3 14 4 Featet i, vinupiapvvanais 2 7% 31 4
Teermstallas:c—assastent.... 2 73 3 li 4 Tar plant assistant....... 4 2 % 31 4 .
Tweede gassuierman..... . 2 7 31 4 Second exhausterman...... 2 3 14 &
Assistent-toetser....... i 2 74 2 103 2 Assistant tester, . .. ....«is 2 7% 2103 2
Afloswerker.......oeeuen 2 0 2 6 4 Rehefoperauve.‘_....... |l 20 2 6 4
_HOOGOONDE. - : '
_ ! BLAST FURNACE SECTION. B
VANDERBIJLPARK-WERKE, g 5 B
VANDERBIJLPARK WORKS, -
i | | 3 —————
1NImuuam aKsimum vernogings Number
Bedryf. ]l?‘i’l’l‘l . Ioosm_ pérl 7%' . Minimum | Maximum | of 13d.
~ per Pt AN S hofta: Designation. Rate - Rate. |Increments
gewerk. per Hour. | per Hour. psei:ﬂgg
5 - . Worked.
5. d. s. d. ' Tk '
Oondoppasser............ | 3 104 43 3 s 4, ed :
: . T T p e 3 104 4 3 3
Bediener van ' értsvervoer 16 g8 . 3 Ore bridge driver......... 3 6 3 87 2
kraan.......... | 3 r: First gas cleaner,......i.. 2 7% 3 : 6.
Eerste gasreiniger......... : ; 2 43 s e 5 g b 3 ; &
3 4 3 gﬁ’ 5 _gcale_cdardﬁ\i-er..:......v. % % g i{ i
s _ econd gas cleaner..... : -
Tweede gasreiniger........ 2 7% 3 13 4 Transformer houseman. ... 2 7 3-0 3
granfsform%t]?rhumnan.... % % g 8 g Storenmian 2 7 30 3
toof- en Theisenman..... ) - ) B
Afloswerker......coooeuea [0 2 0 2 .6 4 Relief operative........ v |« 21 2 6 | 4

Note.—A quallﬁed second gas cleaner shall be entitled to a credit
of 20 shifts as qualifyin, lrg in .the learnership period for a first gas
cleaner for every 100 shifts worked up to 75 per cetit of the difference
in learnership shifis for thesé iwo jobs, rounded up to the nearest 5,
_in addition to any shifts which he becomes enuﬂed to while: rchevmg
as a first gas cleaner. _ - )

e



22 - BUITENGEWONE STAATSKOERANT 19 SEPTEMBER 1952
STAALSMELTERY. STEEL MELTING PLANT SECTION
IJLPARK-WERKE. K—
i e ~ VANDERBIJLPARK WORKS.
; Getal
Minimum | Maksimum | verhogings ol . Number .
Bedryf. . loon loon van 14d e . Minimum | Maximum | of 1id.
- per uur. per uur. per 75 Designation. Rate Rate Increments
' skofte per Hour, | per Hour, | per 75
‘ gewerk. i Shifts
Worked.
. S0y + A |5 Ta 6 d s. d
Eerste smelter..ooveenans + A T : . 5. d. s. d. ’

POtMAN. .. .cevreeniannnns 2 A4+ Al3 TEHA 8 First smelter. ...... S R 2100 +A |3 74+ A 6
Gasopwekker..... L.- ...... 29 +B|3 3 +B 4 Ladleman.........euvas e |2 TA+HA3 BHAL 8
Tweede smelter........... 2 6 +B|(3 0 +B 4 Gas producerman......... 29 +B13 3 +8B 4
Ondcrbaasﬁafvalbreker ..... 2100+-B|3 0 + B 1 Second smelter........... 2 6 +B|3 0 +B 4
Bantamskraper........... 2105+ B |2 lgi + B — Chargehand scrap cutter... |2 104 +-B |3 0 - B 1
Magasynmeester......... .|/210+B 21044+ B = Calfdozer driver.......... | 2104 + B {2 10; + B —
Ou-ysterwerf-voorman. .... 2 6 +B|2 9 +B .2 Stockman. . ceeees 2108 4+B 2108 4+ B —_—
Puiman. .oooeevavseansean 2 44+C|3 0 +C 5 Scrap cutter supemsor.,.. 26 +B|(2 9 4+ B 2
Newepmduktebedlcner 2 44+Cl|3 0 4+C 5 B oo vvsmamarswass e |2 4 48B3 0 JC 5
Teerbrandstofbediener. .... 26 +B|l2 74+ B 1 Raw material operator..... |2 4+ C |3 0 4 C 5
Warmmetaalbediener...... | 2 4% + C | 2 1oi +C 4 Tar fuel operator......... 2 6 +B|2 74+ B 1
Stoppermaker........ veen |2 4L C2 TALC ! Hot metal house attendant. | 2 4+ + C | 2 10} + C 4
Derde smelter...ocovvvee. |2 & +C |2 T4 C =2 Stoppermaker..,......... |2 4 +C|2 TH+C 2
Menger......... PR ot 2 44+Cl2 TH4C -2 Third smelter......... seis |2 42 4+C|12 TH4+C 2
Afloswerker.......... veie 120 2 6 4 Mixerman. . i..uueunnees 2 4+C42 H+C 2
- Relief operative....... eaes |20 2 6 4

Ler weL—'n Gekwalifiscerde tweede smelter is geregtig tot ’n
krediet van 20 skofte as kwalifisering in dic" leerlingtermyn vir 'n
tweede smelter vir elke 100 skofte wat gewerk word tot en met 75
persent van die verskil tussen die leerlingskofte vir die twee betrekkings,
afgerond tot die naaste 5, bo en behalwe skofte waartoe hy geregtig

- word terwyl hy as 'n tweecle smelter aflos.

VUURVASTE PRODUKTE (ONDERHOUD). -

VANDERBIJLPARK-WERKE,
' y Getal
. - Minimum | Maksimum | verhogings
Bedryf. loon loon - van 1id.
; _per uur. per uur, per 75
o : skofte
Messelaar (vuurvaste sﬁene) —_ 4 1 A 'B“ s
Steenmspektenr AR T W 1

“ #Ler weL—Geen produksiebonus is ten opsigte van die eerste -
twee weke diens betaalbaar nie, behalwe in die geval van messela

ars

(onderhoud van vuurvaste produkte) wat hul leertyd met die Korpo-

rasie gedien het.

MEUT..AFDF_LING VERI—HTTINGSPUTI‘E NA PLAATMEULE.

; VA_NDERBIJLPARK WERKE.
. <| Minimum | Maksimum | verhogings
Bedryf. " loon. '| = loon van 14d.
: per uur. - per uur.-- | --per 75
skofte
gewerk.
s. d. s. d.
Eerste walser,, platblok- )

......... 4.0 53 10
Eerste walser, plaahneule 4 0 5 3 10
Eerste oondbedlener, dlep-

. oonde. ... ..., T w3 4 6 6
Eerste oondbedmner, plat-. .

blokoonde..:......... -3 9 4 6 6 .
Eerste _meuldrywm_‘, plat—.

<blokmeule. ............ 3 10% 4 3 3
Eerste meuldrywer, plat-

meule, .. oii s e > 3 104 4.3 3
Tweede oondbedlener, -

diepoonde. .. .. P e 3 44 4.0 = 5
Tweede walser, tpla\ixttn‘lei,lln: 3 3. 3108 5
Baanbedncner, afskuifbaan, . ;

.................. 31 ]..3 9 . 5
Dwarsskelman, platblok- ; :

117111 (- Y 3 14 39 5
Eerste skérman, plaatskére 3 1% 39 5
Eerste afmerker, plaatskére 31 ] 39 5
Herafskuiwer, plaatskére. . . B 39 5,
Gasgeneratorman, gasgene-

rators. . ..... heeiann 3 1% 3 9 5
Eerste laaier, verpakkmg en :

................... 3 1} 3 % 4
Tweede oondbediener; plat-

blokoonde............. 2 7 3 7% 8

. Bodemmaker, diepoonde. .. 3 1% 3 6 i3

Platblokman, platblokwerf. 3 1% 3 6 .3

Note.—A qualified second smelter shall be entitled to a credit of
20 shifts as qualifying in the learnership period for a first smelter
for every 100 shifts worked up to 75 per cent of the difference in
learnership shifts for these two jobs, rounded up to the nearest 5,
in addition to any shifts which he becomes enfitled to while relieving

as a first smelier,

REFRACTORIES (MAINTENANCE} SECTION.‘

VANDERBIJLPARK WORKS.

. Br:ck mspector, L L :

) Minimum ' | Maximum | o
Designation. - ,Rate Rate Increments
) per Hour, | per Hour. | pér 75
. 5 cL
-Bricklayer (refractory main~: | = - el L
1ENANCE). vt o naaacannan —_ 4.1 —PB* L=
3 6 3 7} T |

. NorE.—No production bonus is payable for the first two weeks
worked, except. in the case of bricklayers (refractory maintenance)

who' have served ‘their apprentnceshtp wnh the Corporation. ~

MILI.S DIVISION

' VANDERBIJLPARK WORKS

SOAKING PITS OF PLATE MILL.

Slabman, slab yard ........

' Number
; Minimum | Maximum | of 14d.
Designation. . Rate: Rate .. |Increments
> . per Hour. | per Hour. per 75
. . - L Shifts -
Worked.
: s, d. s, d.
Flrst:roller slab mill..... ey 4 0 53 10
_ First roller plate mill. .. ... 4 0 53 10
First heater soaking pits. . 2 39 4 6 6
First heater slab furnace. . 39 .} +4 6._. 6
First mill driver slab mill. 3104 4 3 e d
First mill driver, plate mill. 3 104 -4 3 . -y
Second heater, soaking pits 3 4 4 0 .5
Second roller, plate mill. . 3 3 3104 csii
Line operator, i in, shearmg : : iz
1T PRI R e e 3 4 39 -1
Crop shearman, slabbing
1171 | AN 3 1% 39 5
First shearman, plate shears 3 13 39 5
First marker out, plate
HheArS oo i 3 13 39 5
Reshearer plate shears Sy 3 14 3 9 5
Gas producerman, gas
producers. .....oinvaas 3 1% 39 5
First. loader, packing and . : :
loading.......co..... 3 14 3 4
Second heater, slab fur-
i11; T - SR 273 3B 8
Bottom maker, soakmg pitts 3 3 - 3.6 3
3. 1% -3 6 3

4
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5 o _ . Getal ‘ " - . | Number
L | Minimum |- Maksimum | verhogings S Minimum | Maximum | of Hid.
' Bedryf. _ loon loon’ van 13d, Designation. . Rate Rate Increments
<43 per uur. per uur. per 75 ¢ per Hour. | per Hour. per 75
' - g skofte | . Shifts
- gewerk. Worked.

) . s.d. o s. d. o R s, d. s. d.. .
Gietblokmagasynmeester, Ingot  stockman, soaking o )
diepoonde. ............ 2 I 33 5 PIS. et . 2 71 3 3 #

Skoonbrandops:gter plal- Scarfer supervisor, slab yard 2 T 3 3 5
blokwerf..ovvervenennin 2 B 33 5 Hot mangle operator, plate- : )
Warmmangelbedlener, . 11 1 T 2 73 3 3 -5
plaatmeule............. 2 33 ‘5 Second loader packing and | * S W
Tweede laaier, verpakkmg ] ; Phoadifg i i s S 2 3 3 5 ‘
B o - O I 2 7 33 5 Cold mangle operator, plate i T
Koudmangelbediener, . ! il e e 2 7% 3 3 5
plaatmeule............. 2 73 33 5 Plate burner, plate shears. . 2 T4 33 L5 .
Plaatbmnder plaatskére 2 33 5 Crop shear control operator, bt
Kropskerkontro[ebedlener,. slab mill.,........ .. 2 74 3 1% 4
platblokmeule.......... 2 73 311 4 Slab stacker, slab mill. . 2 7 3 13 4
Platblokstapelaar, platblok- _ ! Stocker, slab yard......... 2 73 3 13 4
CMeNlE: v e 2 i 3 3 4 Pusher operator, slab fur- | ey
Ma'gasynmemer, platblok- - : RACEE; iy s v bavage 2 75 3 13 .4
................... 2 7% 3 i 4 Control operator, 1 in. e
Drukkerbadlener platblok- ' oA shear: Hine. i sses 2 7% 3 13 4.
00NAE ., iniev s vias ensasi 2 7% 3 1 4 Stocker, % in. shear line. . .. 2 M 3 14 4
Kontrolebediener, afskuif- ; Cover operator, soaking pits 2 7t 3 0 E
baan, + dm............ 2 % 3 1% 4 Cinderman, soaking pits.. 2 % 30 3
Magasynmeester, afskuif- ! Scale control operator, slab | = : : .

" "baan, F dmi........... 2 7% 3 13 4 B i | MR 2% 3o 3.
Dekselbedrener, dlepoonde 2 7% 30 3 Ingot car drrver slab mill. . 2 7% 30 3
Sintelman, diepoonde..... 2 % 30 3 .| Stamper, slab mill......:. 2 73 30 -3
Skaa[kontrolebedreoer plat- ! : i Transfer operator, plate o:'grll 2 7% 3 0 3

; blokmeule. . s uisavi vais 2 75 30 3 “Transfer - operator, plate _ : ¢
Gletblokkardrywer, plat- s shears:......o. i iivns 2 73 30 3

blokmeule............. 2 3 30 3 Second shearman, plate i )
Stamper, platblokmeule. .. 2 73 30 3 | shears..........:...... 2 3 3 0 I
Transportbediener, plaat- <L Second marker out plate ; |

meule.....oovuieinnann 2 30 3 shears.......oocveunn. 2 3 0 -3
Transportbed:ener, _ plaat- , _ Piler control operator, slab .
“BREFE. D e 2 7% 30 3 1 mill..... S S g 2 I 3.0 .3
Tweede skérman plaatskere‘ 2 7% 30 3 Rehef operative. . ... ... 20 2 6 4

_Tweede aﬁnerker, plaatskére s £ 30 .3 - T Vg
Stapelmasjienkontrole- ) o . :

s Aﬂbgg&zr;igrplatblokmeule % ;’;* g.- g 3 ' NO‘rE.—In the case of the following employees promoted to- the

= R

LE‘I‘ weL.—In die geval van ondergenoemde werknemers wat na dre

ondervermelde betrekkmgs bevorder 'word, is die volgende bepalmgs

betreffende leerlingskap van toepassing:—

Van tweede oondverhltter (platblokmeule) na eerste oondverhitter |

. (platblokoond).
Van tweede walser (plaatmeule) na eerste walser. (plaatmeule)
Van tweede skérman' (plaatskére) na eerste skérman (plaatskére).
Van tweede laaier (verpakking en laai) (plaatmeule) na eerste
" laaier (verpakking en laai) (pladtmeule).

Na kw 1ﬁser|ng in eersgenoemde betrekkmgs moet hierdie werk-
" memers 'n

jet van 20 skofte toegeken word as kwalifisering vir
die hoér pos vir elke 100. skofte wat gewerk word tot hulle 75 persent
van-die verskil tussen die leerlingskofte vir die hoér
afgerond tot die naaste 5, bo en behalwe skofte waarmee hulle gekw

* diteer moet word terwyl ‘hulle in die hoér pos aﬂos

M:EUI,AFDELING WAR M'BANDMEULE

pos bereik het, .

' jObS as set out hereunder the fol!owmg provmons regardmg leamer-

ship ‘shifts shall apply;—

From second heater (slab furnace) 1o first heater (siab furnace)
From second roller (plate mill) to first roller (plate. mill). -

From se)cond shearman (pleate shears) to ﬁrst shearman (plate
-+ shears

“From second loader (packmg and loading, pIa!e rmll) to first
- loader (packing and loading, plate mill).

After qualifying .in the former positions these employees shal
be given a credit of 20 shifts as qualifying for the higher post for
every 100 shifts, worked until they have acquired 75 per cent of the’
difference between ‘the: learnership shifts for the higher paid post;
rounded up to the nearest 5, in addition to any shlf(s credited to them.
while acting in the hlgher post : :

- " MILLS DIVISION: HOT STRIP MILL.

: VANDBRBULPARK WERKE., ) v
L i ] | Getal _ VANDERBIJLPARK WORKS.
L Minimum | Maksimum | verhogings .
Bedryf. 5 -loon - leon- - van"l;;l e N m
per uur. per uur. per _ < Nu ]
' . _ ' skofte L Minimum ioof 14d.
e 1+ gewerk. Designation. Rate - © .| Increments
- et = S per Hour. per 75
RN M 2 L ~Shifts
Eerste walser, Warmband- B i olre e - Worked. .
el zod v g 4 4% - -5 9 . i1 : - : —
' Tweede walser, warrnba.nd- I AT T : . 5. d. s.d. 2 &
el L i e 4 13 4 1% 4 First roller, hot strip mill. . 4 4% 59 « 31 -2
- Eerste meuldrywer, warm- ; Second roller, hot strip mill 4 1% 4 4
bandmeule............. 3 104 4 3 3 First mill dnver, hot strip mar o w :
Derde walser, warmband- ' mill, .. .o een e 3 10 4 3 3
Metle. v vinniine i 3 9 4 1% 3 Third roller, hot strip mill 3 9 . -4 13 3
- Tweede meulclrywer, warm- . Second mill dnver, hot strip ! & “d
bandmeulé............. . 3 6 4 4 04| EAU————————— 3.6 40 4
Vierde walser, warmband- ! : Fourth roller, hot strip mill 3 1% 39 5
meules s foossEisse 3 1% 39 5 Coiler operator, hot strip . L
Wikkelmasjienbediener, . Ml sassviiovieaiases 3 14 .39 5
* warmbandmeule........ 3 1% 39 5 Looper operator, hot strip 5 - . .
Omwalsmasjienbediener, ' : mill........ 5. ........ 3 11 3B -
warmbandmeule. . : 3 13 373 4 Flying shear operator, hot i, ¥ e
Duikskérbediener, warm- ; strip mill....oovennnns 3 13 3% 4
bandmeule.............. . 3 1% 3 4 Roughing table operator, _ : !
Voorwalstafelbediener, hot strip mill.......... ] 3 1% 3 4% -2
warmbandmeule........ 3 13 3 41 2 Conveyor _operator, hot N 5 e g
Vervoerderbediener,- warm- ; L i strip mill.>....... cesas 2 7% |7 30 ‘3
_ bandmeule............. 2 73 30" 3 Relief operative, hot strip : 2 3 b ;
Afloswerker, warmband- mill..... Sienuaia i 20 . 26 .| 4
meule, .vvveneniiinnans 20 2 4 : !
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MEULAFDELING: KOUDBANDMEULE.

E MILLS DIVISION' OOLD STRIP MILL.

VANDERBIJLPARK-WERKE. - = - VANDERBIJLPARK WORKS
_ . Getal . = Number
W " Minimum | Maksimum | verhogings Minimum | Maximum | of 1id.
‘Bedryf. loon loon van 14d. Designation. Rate Rate Increments.
: per -uur. per uur. per 715 . per Hour. | per Hour. | per 75
‘skofte B . ' Shifts
“gewerk, Worked.
’ : _ s. d. s. d. ; : 5. d. s. d.
Eerste walser, koudband- First roller, cold strip mill 4 1} 56 11
11121 O T 4 13 56 11 Senior line operator (cont.), -
Senior baanbedtener (verv.), galvanising............. 3 104 4 9 -7
galvaniseer............. : 3 10% 4 9 7 Second roller, cold strip mill 3 104 4 6 5
Tweede walser, koudband-~ i “Line operator (cont.), gal- -
mEule: . . i e 3 10% 4 6 3 VANISINE, « v vovevveninns 3 6 4 13 5
Baanbediener (verv.), ga!va- Third roller, oold str:p mill 3 6 4 0 4
TUSBEL. v v v s v eannanins 3 6 4 1% 5 Line operator (cont.), plck- , :
Derde walser, koudband- B 3 6 4 0 4
meule, ...ooviiiieanaa. 36 4 0 4 Fourth ‘roller, oold str:p .
Baanbediener (verv. ), suur- 71 | e R T 3 6 3 103 3
T 3 6 4 0 4 Potman (cont.), galvamslng 3 3 3 104 5
Vierde walser, koudband- Fifth roller, cold strip mill 3 3 39 4
genle: s i 3 6 3 10} 3 Line operator, cleaning line 3 3 39 4
Potman (verv.), ga!vamseer 3 3. 3 104 5 Line operator, slitting line. . 3 13 39 5
Vyfde walser, ‘koudband- ‘ = Potman, batch galvanising. 3 1% 3 9 5
meule. .. .. i 33 39 4 Pickler, batch pickling..... 3 1% 39 5
Baanbedlener, skoonmaak General operator, sheet . .
.................. 3 3 3 9. 4 finishing. .....oceveene 3 1} 39 5
Baanbedlener splltsbaan 3 14 39 5 Acid plant- operator, acid
Potman, groepsgaivamsenng 3 1% 39 5 disposal,....... S 3 13 39 5
Suurbadbediener, groep- General operator, services. 3 13 39 5
suurbadbehandeling. .... 3 1. 39 5 - First loader, packing aﬂd
Algemene bediener, plaat- ; * loading.............. 2 7% 3 73 8
afwerking.............. 3 13 39 5 Decoiler, cold strip mill. . 2 7% - 36 7
Suurbadinstallasiebediener, ) Rotary shearman {cont. ), ]
suuiverwydering........ 3 13 39 5 pickling.........c.couut 2 7% 3 6 7
‘Werk van algemene bedie- She.arman/ welder (cont.),
TEIS. s eeevnnaenesrnns .. 3 1% 39 5 pickling........... g 2 73 3 6 7
Eerste laaier, verpakkmg en i Corrugator, ccrrrugating. - 2 36 7
T 2 3% 8 Reshearer, shect finishing. . 2 T 3 6 7
Ontwlkkelma.sglen, koud~ ) Packer, packing and loading 2 7% 3 6 7
bandmeule............ 2 7 3 6 7 011 house man, cold strip
Draaiskérman (verv.), suur- N IO o111 e i e e 2 T 3 6 7
Badiswsssnsivon s 2 73 3 6 7 Weidcr/feeder {oom ), gaj-
Skérman / sweiser (verv.), : : VANISING: v vvvinnaans 2 7% 3 4% 6
suurbad. .. ..oiiiiina, 2 73 3.6 7 Control operative (cont.),
Golwer, golwingsmasjien. . 2 M 3 6 7 pickling. ...........- s 2 7% - 33 5
Herafskuiwer, plaatafwerk- . ; . Decoiler (cont.), pickling. . 2 73 3 3 5
.................. 2 73 3 6 7 Tractor - operator/bander,
Verpakker, verpakkmg en : i cold strip mill.......... 2 73 3 3 5
R — 2 % 3 6 - 7 Tractor operator, slitting _ _ L
Olichuisman, koudband- . W o S 3 2 i 33 5.
MEHIE. oot wa s s 2 B 36 7 Tractor Operator, batch :
Sweiser/voerder (verv.), . pickling............. e |, 2 TR 33 .-
- palvaniseer............. 2 B 3 4 6 Tractor operator, packmg :
Kontrolebediener (verv.), | - ' and loading............ 2 3 33 5
« suurbad. .. ...ieaas 2 B 33 5 | Tractor operator/bander, 3
Ontwikkelmasjien (verv ), ! : cleaning line......... 273 33 5
Csuurbad. ... il 2 T 33 5 Controlnperator, batch gal-
Trekkerbediener /band- | . 1 | | _VADBINB............0e. 2 73 33 5
“maker, koudbandmeule. 2 33 5 Oomrol 0perator, cleaning
Trekkerbedlener, splitsbaan 2 3 33 5 61 R A 2 7% =3 3 5
Trekkerbedlener, groep- . Deooller/wclder, cleaning
siebad oo e aeais 2 73 33 5 Aine Cha s sresniie 2 7% 3 3 5
Trekkerbediener, verpakking- Tractor operator/bander
Y T e PO 2 33 5 (cont.), /galvamsm ...... 2 73 33 5
Trekkerbediener / band- Shearman/coiler - (cont.),
_maker, skoonmaakbaan. 2 73 3 3 5 galvanising......... 2 7% 3 3 5
Kontrolebediener, groeps- 3 Drossmau {cont.), ga]vani- :
galyaniseer........... 273 33 AR B ¢ - SO 2 73 © 33 L
Konttolebedierer,  skoon- Stocker (cont.), plcklms 2 73 3 1 4
. maakbaan......: Ceenan 2 74 3 3 5 Stocker, cold strip mill. . 2 7% 3 1 4
Ontwikkelaar / sweiser . Stoeker, cleaning line.. . e 2 7% 3 13 4
- skoonmaakbaan........ 2 7% 3 3 5 /| Stocker (cont.), galvanising 2 7% 3 14 4
Trekkerbediener/bandmaker Conveyor operator (cont.), _ %
(verv.), galvaniseer.. 2 7 313 5 pickiing. ......... G 2 T4 30 3
Skérman /wikkelaar (verv.), Feeder, cold strip mill..... 2 7% 30 3
galvaniseer............. 273 33 5 Relief operative......... P 20 2 6 4
- Metaalskuimman. (verv.), o
galvaniseer. .......o..... 2 33 5
Magasynmeester (verv. ), !
saurbad......0ooooant. 2 73 3 13 4
Magasynmeester, koudband-
MeOe v e e s 2 i3 3 1 4 A
Magasynmeester skoon-
maakbaan,........... 2 7% 3 13 4
Magasynmeester (verv ),
galvaniseer..,......... 2 3 3 13 4
- Vervoerderbediéner (verv ), -
o suurbatdi i sanrafoses 2 i 30 3
Voerder, koudbandmeule < 2 3.0 3
Afloswerker. ... cuueeuvnns 20 4 6 4
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.MEULAFDELING UITGLDBI T‘EMPERWALSWE.RK E.N
- ALGEMENE TINAFDELING -

MILLS DIVISION AN'\IEALING TEMPER ROLLING A‘JD
) GENERAL TIN COMPLEX

YANDERBULPARK' ‘WORKS.

Eerste walser, plaattemper-

Baanbedicner, tinstapels. ..
Eerste uitgloeier, uitgloei. .
Verbrandingsman, uitgloei.
Baanbediener, tinsny......

Tweede walser, roltemper- .|

“Tweede = walser,
. tempermeule...........
Baanbediener, plaatsnybaan
“Algemene bediener, p]a.a:-
afwerking............
Alzemene bed}enerswerk
Eerste laaier, verpakking en

Stapelman, tinstapels......
- Stapelbediener, tinstapels. .
Rekenaar, tinsortering.....
Bondelmaker, tinafwerking
Trekkerdrywer, tinstapels. .
Trekkerdrywer, tinsortering
Trekkerdrywer, tinafwerking

Strekspanmdspcn, plaat- |

afwerkin,
Rolngmas_ucn, plaatafwerk-

Tweede laaier, verpakking
en laai.. PR
Tweede uitgloeler, ultgloel

Trekkerdrywer, temperwals- |

Trekkerdrywes, tinsny.....
Kontroledrywer, tinsny..
Tinskoonmaker, tmstapels
Skurfhuisman, tmstapels
Nasiener, tinsor'tering. Lk
Rolrigmasjien, tinsortering.
Trggkerdrywer plaatsny-
Magasynm::mter, sphtsbaan
Magasynmeester, = temper-
walswerk..ocuviean..
Mggasynmcester, plaaisny-
Magasynmeester, tinsny. .
Kontroledrywer, sp!ltsbaan
K?}ntroiedrywer, plaatsny-
T DR o

Rolstroper, temperwalswerk -

‘Termo-elementman, uitgloei
Oliemasjienbediener, plaat-

afwerking......oovnunn
Olishuisman, tmssapels
Sleepman, tinsortering. ....
Hersteller, tinsortering. . ...
Saagbediener, mlafwerkmg
Sjabloonmasjienbediener,
o tinafwerking. ...........
Mantel- en klemmaker, tin-

afwerking. ..veuverinnes
Mantelmaker, tmafwerkmg
Karry, tinafwerking.......
Afloswerker..............
Tinplaatsorteerders (vroue)
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| Reckoner, tin assorting.

First roller, sheet temper
mill....o..oie
Line operator, tin stacks.
First annealer, annealing. .
Combustion man, annealing
Line operator, tin shearing
Second roller, coil temper
MR el St
Second roller, sheet temper
11 || e

Line operator, sheet
shearing line...........
General operator, sheet
finishing...............

General operator, services.
First loader, packing and

10ading ..o s wmanin
Stackman, tin stacks......
Stack attendant, tin -stacks

Bundler, tin finishing......
Tractor operator, tin stacks
Tractor operator, tin assor-

{327 S
Tractor . operator, tin
finishing...............
Stretcher Ieveller, sheet
finishing...... Ve
Roller leveller, = sheet
finishing...............
Relieving operator, sheet
finishing...............
Second loader, packing and
loading........cooven..

Second annealer, annealing
Tractor operator, temper

roling. .....coovvvnvnnn
Tractor  operator, tin
13757y B—
Control operator, tin
ghearing. ... cesnvovevas

Brannerman, tin stacks.. ..
Scruffhouse man, tin stacks
Checker, tin assorting. . ...
Roller leveller, tin assorting
Tractor operator, sheet

shearing line. .......... .

Stocker, slitting line.......
Stocker, temper rolling.
Stocker, sheet shearing line

“Stocker, tin shearing.......

Control operator, slitting

Control operator, "“sheet
shearing line..... e
Reel  stripper, temper

rolling; o, veas iie s e

'Thermocouple man, annea-

151 1 i e
Oiling machine operator,
sheet finishing...........
Oil house man, tin stacks. .
Skidman, tin assorting.....
Menderman, tin assorting..
Saw eperator, tin finishing
Stencil machine operator,
tin finishing. ..
Shroud and c[:p maker,
finishing
Shrouder, tin finishing. .. ..
Car tier, tin ﬁmshmg ......
Relief operative.”.........
Tin plate assorter.«j. (female}
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s . VANDERBULPARK-WERKE. e o
- Getal | Nurmber
Minimum | Maksimum | verhogings Minimum | Maximom | of 14d.
Bedryf. loon ‘loon. van 1id. Designation, te -Rate - | Increments
per uur. per uur. per 75" per Hour. | per Hour. per 73
. : skofte _ Shifts
. gewerk, Worked.
. d'- i : e d- d‘
* Onderbaas, tinstapels...... 10 Chargehand, tin stacks.... 10% 9
Eerste walser, - roltemper- First roller, coil temper 2
(T [ NS 104 3 e 10} 9
Onderbaas, plaaiafwarkmg i 7% Chargehand, sheet finishing 74 6 ®
Ondefbaas, herwinning, Chargehand  reclamation
plaatafiverking.......... 7% sheet finishing.......... 7% 6
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26/
INSPEKSIE- EN TOETSHUISAFDELING. , "+ . INSPECTION AND TEST HOUSE SECTIONS.
VANDERBIJLPARK-WERKE. VANDERBIJLPARK WORKS _
- Getal ) Number
Minimum | Maksimum | verhogings Minimum | Maximum | of 13d.
Bedryf. loon Joon van 14d. ‘ Designation. Rate Rate Increments
: per uur. per uur. per 75 per Hour. | per Hour. per 75
2 . skofte : Shifts
& gewerk. Worked_. .
' s. d. s. d. ) . i s. d. s. d.
Ferste inspekteur......... 3 4 3 7% 2 First inspector. .. ..ouvsese 3 43 37 2
Tweede inspekteur........ 2 7% 33 5 Second inspector.......... 2 73 33 5
Monsternemer. .. ... e 2 7 3 14 4 Sanipler. ...... e AT 2 3 3 1% 4
- Toetsstukbereider......... 2 7% 3 11 4 Test piece preparer........ 2 7 3 1% 4
Afloswerker.......cevunen 20 2 6 4 Relief operative.....ovuuss 2 0 2 6 4

~ Ler wiL.—'n Gekwalifiseerde tweede inspekteur is geregtig tot 'n

krediet van 20 skofte as kwalifisering in die leerlingtermyn vir 'n
eerste inspekteur vir elke 100 skofte wat gewerk word tot en met
75 persent van die verskil tussen die leerlingskofte vir die genoemde
twee betrekkings, afgerond tot die naaste 5, bo en bchalwe skofte
waartoe hy geregtig word terwyl hy as 'n eerste inspekteur aflos.

Note.—A qualified second ,inspecu_)r shall be entitled to a credit
of 20 shifts as qualifying in the learnership period for a first inspector
for every 100 shifts worked up to 75 per cent of the difference in

learnership shifts for these two jobs, rounded up to the nearest 5,

in addition to any shifts which he becomes entitled to while relieving
as a-First Inspector,

*'n_Profielsnyer wat verplig is om sy eie afmerkwerk te doen of
van leipatrone af of anders, moet teen 3s. 41d. per uur betaal word.

Ler weL.—(i) 'n Gekwalifiseerde tweede gashouerbediener is geregtig
tot n krediet van 20 skofte as kwalifiseertermyn in die leerlingstermyn
vir 'n eerste gashouerbediener vir elke 100 skofte wat gewerk word
tot en met 75 persent van die verskil tussen die twee betrekkings,
afgerond tot die naaste 5, bo en behalwe skofte waartoe hy geregtig
word terwyl hy as ’n eerste gashouerbediener aflos.

_ (i) Ervaring wat opgedoen word terwyl vir enige ander werknemer
in dicselfde klas werk gewerk word, moet bygereken word -in die
kwalifisecrtermyn vir die bedryf ketelbediener, met dien verstande dat
elke aansoek om inagneming van vorige ervaring, t.0.v. bogenoemde
bedryf op sy meriete behandél word. :

(iii) Ketelbcdicpers.—Die getal skofte wat nodig is om as ’n ketel-

* bediener te kwalifiscer, moet met 75 skofte verminder word in die

geval van 'n ketelbediener wat die houer js of word van ’n sertifikaat
vir ketelbedieners, - '

S | . . ALGEMENE WERK.
R GENERAL JOBS.
VANDERBIJLPARK-WERKE. - VANDERBIJLPARK WORKS.
Getal - .| Number.
: ' Minimum | Maksimum | verhogings' b T Minimum | Maximum | of 13d.
Bedryf. loon loon | van 11d. Designation. Rate Rate Increments
= § per: uur. per -uur. per 75 per Hour. | per Hour. | per 75
i -skofte Shifts
gewerk. Worked.
' : s, d. s. d. S sod - s, d.
‘Motordrywer, warmband- Hot strip mill motor atten- 5 - ;
meule............ 4 0 4 13 1 dant......... 40 4 13 i
Skilder.......... Eaaras 4 1 4 1 —_ Painter. ... ....ocuuenns 41 | 4.1 —
Eerste ketelbediener....... 3 6 4 0 -4 First Boiler attendant... ... 3 6 4 0 4
Eerste gashouerbediener. .. 309 3104 1 First gasholder attendant. . 39 -3 10% 1-
Substasiebedieners— Sub-station attendants—
Koudmeule....... - 3 4% 4 0 5 Cold mill........... ’uo 3 4 4 0 5
Platblokmeule.......... | 3 4% 31 4 Slabbing mill........... 3 43 3 103 4
© Plaatmeule......... 3 44 31 4 Plate mill........c00nee 3 44 3 104 4
Blaserhuis......... 3 4% 3 104 4 Blower house. ...vessaes 3 4 3 104 4
Staalinstallasie. ......... 3 4 3100 | 4 | _Steelplant............ 3 4 3 104 4
Blaserhuisbediener........ 3 4% 39 3 7| Blower house attendant.... 3 44 39 3
Tweede gashouerbediener. . 30 3 73 5 Second gasholder attendant 30 3 7% 5
Smeerder......coieeennns 3 3 3 7% 3 Lubricator......... 3 3 3 7% 3
Walsslyper.....ooavinnnen 2 7% 36 . - 7 Roll grinder..... 2 T3 36 7
Baanwerker............. . 2 7 3 41 6 Platelayer..........oevnn 2 T3 3 4% 6
Trokhersteller............ 2 1% 3 6 Truck repairer......... ves 2 % 3 4% 6
Tweede ketelbediener. . ... 2 Ti 3 6 Second boiler attendant.. .. 2 74 3 43 6
Pompman en waterbehan- Pumpman and water treat-
“deling.......oiviernnas 2 3 4 6 | . ment..... Cerrrsenaras 2 T 3 4% 6
Lampskoonmaker......... 2 i 3 3 5 Lamp cleaner............. 2 7% 33, 5
© Profielsnyer*........0uun. 2 73 3 1% 4 Profile cutter™...... R B—— 2 3 3 1F 4
Boorman......... reeens 2 73 3 1:i 4 Driller........ s G 2. 73 3 14 4
Skériemslyper.....ovvene. 2 7% 3..1% .. 4 Sheer blade grinder....... 2 7% 3 1% 4
Kaartwysiger.....oeevieee 2 73 3 0 3 Chart changer........ s | 2 7% 30 3
Ketelskoonmaker......... 2 7 2 10% 2 Boiler cleaner. .....oeeunn 2 7% 2 10} 2

* NoTe.—A profile cutter who is reguired to do his own mark
off from templets or otherwise shall be paid at the rate of 3s. 4%
per hour. :

NoTE.—(i) A qualified second gasholder attendant shall be entitled
to a credit of 20 shifts as qualifying in the learnership period for a
first gasholder attendant for every 100 shifts worked up to 75 per
cent of the difference in learnership shifts for these two jobs, rounded
up to the nearest 5, in addition to any shifts which he becomes entitled
to while relieving as a first gasholder attendant.

(i) Experience acquired while working for any other employer in
the same class of work shall be counted in the qualifying period for
the occupation of boiler attendarnt, provided that every application
for consideration of previous experience, in respect of this occupation,
shall be treated on its merits. :

(iii) Boiler attendants: The number of shifts required to qualify - .

as a boiler attendant shall be reduced by 75 shifts in the case of &
boiler attendant, who is oi .ccomes the holder of a boiler attendant’s
certificate. S T
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VERKEERSAFDELING.
VANDERBIILPARK-WERKE,
. Getal
. Minimum | Maksimum | verhogings
Bedryf, loon loon van 14d.
per uur. per uur. per 75
skofte
gewerk.
s. d. s. d.
Loko-opsigier.....covuun. 3 104 4 13 2
Verkeersvoorman......... 3 3 3 10% 5
Diesellokodrywer......... 30 -3 9 6
Trokinspekteur. .... 36 3 6 —
Vragmotorbestuurder (oor
11 ton vragvermog)... 3 6 3 —
Vragmotorbestuurder (oor
7 ton en tot en met 11 ton
VEAEVETTNOE) . .o nnnas 3 4% 3 4% —_
Vragmotorbestuurder (oor
5 ton en tot en met 7 ton
VEAEVErMOS). . .voviu v, 30 3 3 2
Assistent-verkeersvoorman, 2 104 3 li 2
Verkeerswerker........... 2 103 31 2
Leerling-diesellokodrywer. . 2 7 2 104 2
Vragmotorbestuurder (tot
en met 5 ton vragvermog) 2 6 2 104 3
Sinjaalman..... - 2 3 29 1
Afloswerker......o.vvvens 20 26 4

Ler weL.—'n Gekwalifiseerde assistent-verkeersvoorman is geregtig
-tot 'n krediet van 20 skofte vir elke 100 skofte wat gewerk word as
kwalifisering vir *n verkeersvoorman tot en met 75 persent van die
wverskil in skofte tussen die twee betrekkings, bo en behalwe skofte
wat hy verkry terwyl hy as 'n verkeersvoorman aflos.

(iiy Ervaring opgedoen terwyl vir enige ander werknemer in dieselfde
klas gewerk word, moet meetel in die kwalifiseertermyn vir die bedryf
diesellokodrywer, et dien verstande dat elke aansoek om inagneming
var:.(;!orlge ervaring t.0.v. bogenoemde bedr yf op sy meriete behandél
WO

(iii) Lokodrywers.—'n Lokodrywer wat 'n Goewermentsertifikaat
vir lokodrywers het of verwerf, moet as gekwalifiseer beskou word en
is nie verplig om verdere kwalifiseerskofte by Yskor te werk nie.

i

‘27
TRAFFIC SECTION, .
VANDERBIJILPARK WORKS,
. Number
Minimum Maximum | of 1id.
Designation. Rate _Rate Increments

per Hour. | per Hour, per 75

Shifts

Worked.

) s. d. s. d.

Loco supervisor. ......... 3104 4 13 2
Traffic chargeman......... 3 3 3 10} 5
Diesel loco driver......... 30 39 6
Truck inspector........... 36 3 6 -
Lorry driver (of lorries over :

11 tons capacity)....... 36 3 6 —
Lorry driver (of lorries over .

7 tons and up to 11 tons

(e ie ) '3 N 3 4% 3 44 —_
Lorry driver (of lorries over S

5 tons and.up to 7 tons ]

CAPACIY). s v v s i s 30 33 2
Assistant traffic chargeman 2 104 3 1 2
Traffic operator........... 2 104 3 13 5
Learner diesel loco driver 2 73 2 104 2
Lorry driver (of lorries up to 3

S tons capacity)........ 2 6 2 104 "3
Flagman..........covuuen 2 1 2 9 1
Relief operative.......... ; 20 2 06 4

NoTte.—{i) A qualified assistant traffic chargeman shall be entitled
to a credit of 20 shifts as gualifying in the learnership period for
a traffic chargeman for every 100 shifts worked up to 75 per cent of
the difference in learnership shifts for these two jobs, rounded up
to the nearest 5, in addition to any shifts which he becomes entitled
to while rchcvmg as a traffic chargeman.

(i) Experience acquired ‘while working for any other employer

in the same class of work shall be counted in the qualifying period

for the following occupation namely, diesel locomotive driver, pro-
vided that every application for consideration of previous experlence,
in respect of this occupation shall be treated on its merits.

(1ii) Loco drivers: A loco driver who holds or acquires a Govem-
ment locomotive engine drivers certificate shall be deemed to be
qualified and shall not be requucd to work any further quallfymg
shifts at Iscor.

CRANES SECTION.-

HYSKRANE., VANDERBIJLPARK WORKS.
. Number
Minimum | Maximum | of 1. -
VANDERBILPARK-WERKE, Designation. Rate Rate ~ |Increments
‘| per Hour. | per Hour., | per 75
Shifts
. o Getal Worked.
Minimum | Maksimum | verhogings
Bedryf, loon foon van 1id. : s, d. s. d. s
per uur. per uur. per 75 Relief crane driver for all
skofte CLANES, .t v a v nnanns 4 6 4 6 —
gewerk, Relief crane driver for all | -
5 cranes excluding soaking !
' ; s. d. s. d. pit Cranes.............. 4 4} 4 4% —_
Afloskraandrywer vir alle Relief crane driver for all
krane............ . 4 6 4 6 - crane excluding soaking
Afloskraandrywer vir alle * pit cranes and morgan .
krane behalwe diepoond- CHATRBI S isinn wis 4 3 4 3 -—
krane....ooveevns ackas 4 4% 4 43 — Driving soaking pit cranes | 3 4} + A |3 6 L A 1
Afloskraandrywer vir alle Driving morgan chargers... |3 3 + A |3 41 + A 1
krane behalwe diepoond- Driving casting cranes..... |3 44+ B |3 73 + B 2
en Morganlaaikrane‘ o | 403 4 3 — Relief crane driver for all
Diepoondkrane........... |3 4+ A3 6 + A 1 cranes excluding soaking
Morganiaalkrane. SR 33 FA3 4+ A i pit  cranes, morgan
Gietitrane, vt iaiss 3 44+B|3 74+ B 2 chargers and casling
Afloskraandrywer vir alle ' ! | crames................. 4 0 4 0 —
krane behalwe diepoond-, * Driving diesel cranes,..... 3 7% 3 9 1
Morganlaai- en gietkrane | 4 0 4 0 — Driving 130-ton charging '
Dieselkrane.............. 3 7% 3 9 1 CLANCS s s v s ws v 3 134+B|3 3 +B 1
Laaikrane van 130 ton..., |3 11+ B!3 3 + B 1 Driving 130-ton  mixer | w7 g )
Mengwerfkranevan 130ton |3 134+ B!3 3 + B 1 bay cranes,............ 3 134+B|3 3 4+ B 1
Afvalkrane van 15 ton Driving 15-ton scrap cranes. ; ’
(SNEP Y viinsn aiiivnes 3 144+B|3 3 +B 1 (SMP) .. covnninnnn. 3 134+B|3 3 4+ B 1
Afstroopkrane van 30 ton Driving 30-ton  stripper
(B.MP) e 3 4+B|3 3 +B 1 cranes (S.MP)......... 3 144+4B|/3 3 +B 1
Walswisselkrane Nos. 5, 16, Driving roll changing cranes y
22 en 26 v s 3 4+B|3 13+ B — Nos. §, 16, 22 and 26. 3 44+B|3 13+ B —
Afloskraandrywer vir alle Relief crane driver for all - :
krane ingelys teen 3s. 6d. cranes scheduled at 3s. 6d.
¢ uur of minder....... 39 39 — per hour or under....... 39 39 —
Alle ander krane dryf.. ... 2 7% 3 6 7 ‘Driving all other cranes.... |2 74 3 6 7
Afloswerker............ w12 0 2 6 .4 Relief operative........... 2.0 2 6 4
3
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NATURELLEARBEID. ' NATIVE LABOUR SECTION.
VANDERBIJILPARK-WERKE. _ = VANDERBIJLPARK WORKS.
Getal o, e w s Number
Minimum | Maksimum | verhogings . ) Minimum | Maximum | of 14d.
Bedryf, loon loon | van 1id. Designation, © Rate Rate Increments
per uur. per uur., per 75 ' per Hour. | per Hour. per 73
skofte . Shifts
gewerk, _ Worked.
s, d. s. d. ; s. d. s d.
Werfopsigter. .. .......... 3 6 3 71 1 Yardsman............ e 3 6 3 73 1
Opsigter van naturellearbei- ) Native labour supervisor
ders (graad 1).......... 2 73 3 4 6 (grade 1)........... T 2 71 3 43 6
Opsigters van naturelle- : : . Native labour supervisor ; : g
arbeiders (graad 2)..... 2 7% 30 3 (grade 2)...cveevninnns 2. 73 30 3
N di tye, hede die 19de d Mei 1952, in Signed at Johannesburg as authorised for and on behalf of
Joh;;gggéurgcgeg?c? RIER € AR A T the Parties this Nineteenth day of May, 1952.
G. McCormick, - G. McCorMick,
Verteenwoordiger van die Raad. Representative of the Council,
D. L1oN-CACHET, . D. LioN-CACHET,
Verteenwoordiger van die Raad. Representative of the Council.
J. ‘A. KRUGER, J. A. KRUGER,
Verteenwoordiger van die Raad. Representative of the Council.
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