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G’OVERN-MENT NOTICES.

Aile Proklamasies, Goewermenis- en Algemene Kennisgewings,

wat vir die eerste maal gepubliseer” word, is in die linker-
bohoek met 'n ¥k gemerk

GOEWERMENTSKENN!SGEWINGS

The followmg Government Notices are published for
generai information : —

DEPARTMENT OF LABOUR.

% No. 2362.] _ _ [9 October 1952.
INDUSTRIAL CONCILIATION ACT, 1937.

TOBACCO INDUSTRY (TRANSVAAL).

I BAREND J;\COBUS SCHOEMAN
do hereby-—

(@) in terms of sub-section (1) of section forty-eight of |

the Industrial Conciliation Act, 1937; declare that
all the provisions of the Agreement which appear
in the Schedule hereto and which relate to the
Tobacco Industry, ghall be binding from the second
Monday after date op publication of this notice and
for the period ending the 28th day of September,
. :1958, upon the employers’ organization and the
trade union which entered into the said Agreement
and upon the employers and employees who are
members of the organization of that union;

(b) in terms of sub-section (2) of section forty-eight of

the said Act, declare that the provisions contained |-

in clauses 3 to 18 (inclusive) and 22 to 25 (inclusive)

-of the said Agreement shall be binding from the |

" second Monday after the date of pubhcat;on of this
notice ‘and for the period- ending ‘the 28th ‘day of

 September, 1955, upon the other employers “and
employees engaged or employed in the said
Industry in Ihe Ma'gisterial Districts of Randfontein,
Krugersdorp, Roodepoort, Johannesburg, Germis-
ton, Boksburg,. Benoni, Brakpan, Springs, Nigel,
Hc;delberg and Pretoria; and -

{¢) in terms of sub-section (4) of section:forty-eight of
the said - Act, declare that™ in the Magisterial
Districts of Randfontem Krugersdorp, Roodepoort,
Johannesburg, Germiston, Boksburg, Benoni, Brak-
pan, Springs, Nigel - Heidelberg and Pretoria, and
from the second Monday after date of publication
of this notice and for the period ending the 28th’

~ day of September, 1955, the provisions contained
in clauses 3 to 18 (inclusive) and 22 to 25 (inclusive)
“of the said Agreement shall muratis mutandis apply

in respect of such persons as are not included in |

the definition of the expression
contamed in section one of the sa:d Act

B L. SCHOEMAN
s ~ Minister of Labour

A—6818

* employee

Mir-l_:iste; of Labour, |

Ondcrstaande GOCWCFIHCI‘I!::kCHHISgCWIDgS
algemene inligting gepubliseer: —

DEPARTEMENT VAN _ARB_EID,‘

word  vir

* No 2362.] . . [9. Oktober 1952.
NYWERHEID- VERSOENlNGSWET 1937

TABAKNYWERHEID (TRANSVAA‘L)

: Ek BAREND JacoBus SCHOEMAN Minister van Arbeid,
verklaar hierby— :

(@) kragtens subartikel (1) van amkel agi-en-veertig van
die Nywerheid-versozningswei, '1937, dat al die
bepalings van die Ooresnkoms wat in die Bylae
verskyn en betrekking het op die Tabaknywerheid
vanaf die tweede Madndag na datum van publikasie
van hierdie kennisgewing, en vir die tydperk wat
op die 28ste dag van September 1955 eindig,
bindend is vir die werkgewersorganisasic en vak-
vereniging wat genoemde Coreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede
van daardie organisasic of daardie vereniging is;

(b) kragtens subartikel (2) van artikel agi-en-veertig van
genoemde Wet dat die bepaluws vervat in klousules
3 tot en met 18 en 22 tot en met 25 van genoemde
Ooreenkoms vanaf die tweede Maandag na datum
van publikasie van hierdie kennisgewing, en vir die
tydperk wat op die 28ste dag van Scptember 1955
eindig, bindend is vir die and#r werkgewers en
werknemers betrokke by of in diens van genoemde
nywerheid in die magistraatsdistrikte Randfontein,
Krugersdorp, Roodepoort, Johannesburg, Germis-
ton, Boksburg, Benoni, Brakpan, Springs, Nigel,

' Heidelberg en Pretoria; en, : _ '

(c¢) kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet dat die bepalings vervat in klousules
3 tot en met 18 en 22 tot en met 25 van genoemde
Ooreenkoms vanaf die tweede Maandag na datum
van publikasie van hierdie kennisgewing. en vir die
tydperk wat op die 28ste dag van September 1955
eindig, in die magistraatsdistrikte ' Randfontein,
Krugersdorp, Roodepoort, Johannesburg, Germis-
ton, Boksburg, Benoni, Brakpan, Springs. Nigel,
Heidelberg, en Pretoria mufatis mutendis van
toepassing is ten opsigte van persone wat nie by
die -woordombkrywing van die uitdrukking ,, werk-
nemer ”, vervat in artikel een van genoemde Wet,
1ngeslu1t is nie.

B. "J . SCHOEMAN,
: Minister van Arbeid.
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INDUSTRIAL COUNCIL FOR THE TOBACCO INDUSTRY
(TRANSVAAL).

AGREEMENT

in accordarce with the provisions of the Industrial Conciliation
Act, 1937, -made and entered into by and between the

Tobacco Employers' Organization
(hereinafter called *the employers” or “ employers’ organiza-
tion "), of the one part; and the

National Union of Cizarette and Tobacco Workers

(.hefcinaher called * the employess” or “the trade union ), of

the other part;
being the parties to the Industrial Council for the Tobacco
Industry (Transvaal).

1. ScoPE OF APPLICATION OF AGREEMENT,

terirs of this  Agreement shall  be observed in the
Districts of Rar‘df{mtem Krugersderp, Roodepoort,
Johannesturg. Germision. Boksburg, Benoni, Brekpan, Springs,
Nigesl, Hewdelberg and Pretoria, by all e.npioycrs who are
members of the emplovers’ organizaiion and are engaged in the
Tobaczo Manufacturing indusiry, and by ail emplovees who are
members of the trade upion and who are emploved in that
Industry, and for whom minimum wagss are prescribed in this
‘Agrecment.

The
Magzist

. Periob oF OPZRATION OF AGREEMENT.

This :feem»m shall come into operation on 2Znd October,
1952, or a date te be fixed by the Mmister of Labour in terms
of the Industrial Conciliation Act, 1937, and shall remain in
force untii Wednesday, 28th Septembcr, 1955, or for such period
as may b2 dztermined by the Minister of Labour,

3. DeFmNiTIonNs.

(1) Uniess the contrary intention appears, any expression used
in this Azrezment which is defined in-the Indusirial Conciliation
Act, 1937, shall have the same meaning as in that Act, and unless
iqconsis:cm with the context—

“ Aci " means the Industrial Conciliation Act, 1937;

“artisan 7 means a skilled fitter and turrer, electrician or
carperter who has served and completed the recognised
pericd and conditions of appreaticeship in ‘his trade, or who
has become skilled in some other manner in such trade;
“assistant foreman fassistant forewoman™ means an cmploycc
who assists a foreman/forewoman in the erformance of |
his/her duties and who may a»t for him/her during his/her
absence;

“ hoiler attendant” means an emplovee engaged in firing a
boiler and maintaining the water-level and steam pressure;

“caswal employes” means an employee who is employed by
the same employer on not more than four days in any
week ;

* chargehand ” means an employee who, under the supcrwswn
of a foreman, forewoman, assistant forem:m asssitant fore-
womzn, despatch clerk, storeman or supervisor, is in charge
of grade and;‘cr grade 11l employees and/or labourers;

despatch clerk ™ means on emplioyee who is engaged in factory
c'enca[ duties and who is primarily .responsible for the
packing and/or checking of goods for transport or delivery
and who may supervise the packing, weighing and/or assemb-
ling of such goods, the checking of packages and the mark-
ing and addressing thercof:

dyso_xich clerk, qualified,” means a de:palch clerk who has -
had not less than five years’ experience;

despatch clerk. unqualified,” means a despatch clerk who has
had less than five vears' experience;

*establishment ™ means any premises registrable under the
Faciories, Machinery and Building Works Act, 1941, as
amended from time to time, and any premises in which
goods ar materials are stored for the purpose of manufacture
or packing, and offices coancerned directly with factory
control. but excluding premises (or parts of premises) used
as other offices, or as selling or distribution depots for
manufaciured goods;

“examiner ” means an employee who, under the supervision of
a foreman, forewoman, assistant foreman, assistant fore-
woman or supervisor, examines the work performed by
grade IA, grade IB, grade II, grade IIl employees and/or
labourers for faults or defects in such work and who is
responsible for the quality .and accuracy of the work per-
formsd and who may distribute such work and may keep
records relating to his/her duties;

“ examiner, quahﬁed " means an examiner who has had not
less than twelve months’ experience:

“examiner, unqualified.” means an examiner who has had Iess

than lwelve months’ experience;

&xperience " means—

{a) in relation to an examiner, sectionman. factory clerical
emplovee, despatch clerk, receiving clerk or storeman,
the total period or perlods during which an employee
has worked in the Industry as an examirer, section-
ntan, factory clerical employee. despatch clerk,
receiving clerk or storeman respectively;

(b) in relation to a grade TA employee, the total period
or periods during which an employee has worked in
the industry as a grade IA employee;

r

b

e

-

- Nywerheid-versoeningswet,

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID
(TRANSVAAL).

OOREENKOMS

ingevolge die Nywerheid-versoeninzswet,
gegaan deur die

1937, gesluit en aan-

Organization ”
of ,, die werkgewersorgani-

,» Tobacco Employers’
(hlerna genoem ., die werkgewers ™,
sasie”), aan die een kant, en die
. National Union of Cigaretie and Tobacco Workers ™
(hierna genoem ., die werknemers”
aan die ander kant,
wat die partye is by die Nywarheldqraad vii die Tabaknywer-

of ,, die vakvereniging ™),

hei d {Transvaal).

. BESTEX VAN TOEPASSING VAN (JOREENKOMS,:

Die bepa[ ngs van hierdie Ooreenkoms most in die magistraats-
distrikte Randfontein, Krugerdsorp, Roodepoon Johannesburg,
Crerm:sion, Boksbmg, Benoni, Brakpan, Sprngs, Nigel,
‘Ic;du[bcrg en Preloria nagelccm word deur alle werkgewers
wat lede van die \\«erk"ewelhorban'sasu is en die tabakvervaar-
digingenywerheld uitgzoefen en deur ajle werknemers wat lede van
die vakvereniging is en wat in daardie nywerheid in diens is en -
vir wie minimum lone in hierdie Qoreenkoms voorgeskryf word.

2. TERMYN VAN TOEPASSING VAN (JOREENKOMS.

Hierdie Qoreenkoms tree in werking op 2 Oktober 1952, of
op 'n datum wat deur die Minister van Arbeid vasgastel word
kragtens die Nywegrheid-versoenmpswet, 1937, en bly van krag
tot 28 September 1955, of vir die tydperk wai deur die Minister
bepaal word, ;

3. WOORDBEPALINGS.

(1) Tensy die teenoorgestelde bedoeling blyk, het elke uit-
drukking wat in hierdie Coreenkoms gebruik word en in die
1937, bepaal is, dieselide betekenis
as in daardie Wet, en tensy strydig met die samehang, beteken—

. Wet 7, die Nywerheidwersoeningswet‘ 1937;

. ambagsman ”, 'n geskoolde monteur en draaier, elekirisién of
timmerman wat die erkende termyn van vaklcer]mgskap in
sy bedryf gedien en voltooi het. ‘of wat op 'n ander wyse
in sodanige vak geskool geword het

. assistent-voorman /assistent-voorvrou ”, 'n werknemer wat die
- yoorman/voorvreu help by die verr lgtmg van sy/haar werk-
saamhede en wat gedurende sy/haar afwesigheid vir hom/
haar mag waarneem;

. ketelbediener 7, 'n werknemer wat ’n stoomketl stook en
die waterstand en stoomdruk op peil hou

w los werknemer ”, "n werknemer wat hoogstem vier dae in 'n
week by dleseifde werkgewer in diens is;

. onderbaas 7, 'n werknemer wai. onder loes‘g van 'n voorman,
VOOrvrou, assistem-voorman, asisstent-voorvrou, versendings-
klerk, magasynmeester of opsigter, in beheer is ocor graad 1I-
enfof graad II[~wcrknemers en/of arbeiders;

» versendingsklerk ”, 'n werknemer wat fabricksklerklike werk
verrig en wat eerste verantwoordelik is vir die verpakking
enfof natel van goedere vir vervoer of aflewering en wat
toesig mag hou cor die verpakking. afweeg en/of bymekaar-
maak van sodanige goedere, die natel van pakette en die
merk en adresseer daarvan;

. versendingsklerk, gekwalifiseer,” ‘n
minstens vyf jaar ervaring;

. versendingsklerk, ongekwalifiseer,” "n
m'nder as vyf jaar ervaring;

. inrigting ”, elke perseel wat, ingevolge die Wet op Fabricke,
Mas]mene en Bouwerk. 1941, soos van tyd tof tyd gewysig,
geregistreer moet word en elke perseel waarin goedere of
materiale gebére word vir dic doel van wvervaardiging of
verpakking en kantore wat regstreeks by fabnekskontloie
betrokke is. maar met uiisondering van persele (of gedeeltes
van persele) wat as ander kantore, of as verkcop- of dis-
tribusiedépdts vir vervaardigde goedere gebruik word;

. masiener ”, 'n werknemer wat, onder toesig van ‘n voorman,

voorvrou, assistent-voorman, dssistent-voorvreu. of opsigier,

die werk wat verrig is deur graad TA-, graad IB-, graad [I-,
grand [H-werknemers en/of arbeiders nasien vir foute of
gebreke in daardie werk, en wat die werk kan uitdeel en
aantekening hou van sy/haar werksaamhede;

nasiener, gekwalifiscer,” 'n nasiener met minstens twaalf
maande ervaring:

nasienier, ongekwalifiseer,”
maande o rvaring;

., ervaring "— _

(@) met betrekking tot 'n nasiener. afdelingsman. fabrieks-
klerklike werknemer. versendingskierk, ontvangklerk,
of magsynmeester, die totale tydperk of tydperke wat
n werknemer in die nywerheid gewerk het as onder
skeidelik ’n nasiener, afdelingsman, fabrieksklerklike
werknemer, versendingsklerk, ontvangklerk of maga-
synmeester;

(b} met betrekking tot 'n graad JTA-werknemer, die totale
tydoerk of tydperke wat 'n werknemer in die nywer-
heid gewerk het as 'n graad [A-werknemer;

versendingsklerk met

versendingsklerk met

‘n nasiener met minder as twaalf
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- “factory  clerical € ¢
employee, not elsewherc é:ecif ied, who by writing or typing

(c} in relation to a grade IB employee the total period
© - or periods during which an employee has worked in
the industry as a grade IB -employee;

{(d) in relation to 4 grade II employee and/or “tobacco
packer, the total period or periods during which an
employee has worked in the industry as a grade Il
employee and/or tobacco packer

ptov1ded that when an employee in grade IB, grade II 3
and/or tobacco packer is transferred to.a hlghcr grade the

total period or periods he has worked in grade 1B and/or
grade 11 and/or as a tobacco packer shall count as
experience in the grade to which he is transfelred 354
months after the date of. such transfer;

employee” means a male or female
in an establishment, ers, checks, makes calculations,
records' ‘work done and duties performed and/or: does
. -correspondence incidental thereto. and who may collect and
handle cash;

“ factory clerical employee, male, qualified,” means a ma]e'

faotory clerical employee who has had not less than five
years' experience;

* factory clerical employee, male, unqualified,” means a ma!e

factory clerical emloyee who has had [css than- five years’

experience;

* factory clerical employee, Iemale qualified, ‘f means-a female |

factory clerical’ employcc who has had- not . less than four
years’ experience;

“ factory _.clerical. employee female, urtqudhﬁed " means a
female factory clerical’ emp]oyee who has  had ]ess than
four year’s. experience;

* factory, messenger " means - an emp!oyee who: is employed
in_receiving .and/for, delivering verbal, written or telephone
messages within an’ establishment and who rmur record such
messages in writing;

“ foreman /forewoman” means. an emp[oyee who is in charge

of the employees in an.establishment .or a department thereof,”

who -exercises control and authority over such empioyees
who is responsible for the efficient performance "by. them
of their duties, and who has the right to engage or dismiss
- employees, subject to conhrmauon by _the employer;

grade TA employee ” means an’ employee employed in or in
connection with the manufacture of cigarettes, snuff, cut or
roll tobacco in one,or more of. the following operatlons —

(1) Operating a c1garet§e making machine; :

(2) optratlng an extracting machine (crgarettgs],

(3) operating a filter plug makmg and/or ' wadmaking
© . machine; -

(4) operating a filter tip assembling machine;

(5) operating a. power, .driven. gulllotme 'machmo for'

cutting paper or board;

(6) operating a rotdry scering and cutting machine;

(7) operating a vacuum process conditioning plant;

(8) checking. and recordmg recelpts and/or issues of

i excise stam .

(9) cooking mea s—other than rations;

(10) weighing and recording moisture tests;
“grade TA employee, qualified,” means a grade 1A employee
who has had not less than two years’ experience;
“grade JA. employee, ungualified,” means
employee who has had less than two. years’ experience; -
*grade 1B employee ¥ means. an employee employed in or in
connection. with the manufacture of cigarettes, snuff, cut

~or roll tobacco -in one or .more- of the following opera-,

tions: — -

(1) Operating 'an automatic soldering ma(.hlne,

(2) operating a bending machine;

(3) operating a box machine;

(4) operating a box body makmg machme and/or shoulder
X inserting machine;

(5} operating a box hd making machine and/or body and
) lid ‘assembling machine;

(6) operating a box _shoulder cutting machine;

(7) operating a box shoulder pressing machmc

(8) operating a box slitting’ machine;

(9) operating a Casmg machine;

(10) operating a cigarette packmg machlne

(11) operatmg an excise stamping machine;

}lZ) -operating a hydraulic tobacco press;

13) operating a lidding machine;

(14) operating a machine for makmg shouldor[ess ougarette .

boxes;
(15) operating a power-driven leaf condltlonmg machine;
- (16} operating a power-driven lift;
(17) operating a power-drwen paper or board cuttmg and
rewinding machine;
(18) operating a prmlmg and,!or labelling machine;
(19) operating a roasting and drying machine;
(20) ‘operating a’slitting machine (tin);. .
(21) operating a stamping machine (tm) o
(22) operating a side or double seaming machine (lm},
(23) operating a ‘tin cutting (guillotine)’ machme
. (24) operating a tobacco cutting-machine;

(25) -operating a. tobacco drymg machme (mcludmg a cool-.:

_ing machme)‘

- ZZ__.: (2% ‘operating a tobacco packing machine:

operating:2 transparent wrapping machine (mgarcltes), ’

"

©,, fabrieksklerklike werknemer, manlik, gekwalifiseer”

a grade IAI

(c) met benekkmg tot n graad IB-werknemer, die totale
tydperk of tydperke wat 'n werknemer in die nywer-
“heid gewerk het as ’n graad 1B- werknemer;

. (d) met betrekking tot *n _graad H-werknemer en/of tabak-
verpakker, die totale tydperk of tydperke wat ’n
* werknemer in die nywerheid gewerk het as 'n graad

. Il-werknemer en/of tabakvarpakker

met dien verstande dat as m werknemcr in graad 1B, graad
II en/of tabakverpakker na ’n hoér graad bevorder word,
die totale tydperk of jtydperke wat hy in graad IB em’of
“graad Il en/of as tabakverpakker gewerk het, ses .maande
na die datum van sodanige bevordering- gcreken moet word
as ervaring in die graad waarna hy bevorder is;

»» fabrieksklerklike werknemer ™, 'n manlike of vroulike werk-
nemer, wat nie elders gespemﬁseer word ‘nie, wat deur middel
van skryfwerk of tikwerk in ’n inrigting boste]lmgs uitmaak,
nasien, berckenings - maak, aantekening hou ' van velngte
‘werk en pligte enfof korresponden51c wat daarby - behoort
€n wat kontant mag invorder en hanteer:;

en man-
like fabrieksklerklike werknemer met minstens vyf jaar erva-
+ ring;

4 fabneksklerkl_lke werknemer, manlik, ongekwﬂ]ﬁseer, n

t - fabrieksklerklike werknemer met minder as vyf jaar- erva-

rmg;

H fabrlekskl.erkllke werknemer vrou]:k gekwalifiseer,” *n vrou-

like. fabrleksklerkhke Welknemer met gmnstens vier jaar erva-
ring; '

» fabneksk[erkhke weérknemeér, vroulik, ongekwalifiseer,” ‘n
vrouhke fabneksklerkllkc werknemer met mmder as \r:cr

- jaar ‘ervaring; -

. fabneksbode Sl werknemer wat mondelinge, skriftelike of
telefoniese boodskappe binne ’n inrigting ontvang en/of
aflewer en wat skriftelike aantekemng van daardlo bood-
skappe mag hou; )

. Voorman/ voorvrou  'n werknemer wat in beheer is oor_die

werknemers in’ 'n inrigting of ’n afdeling daarvan, ‘wat
kontrole’ uitoefen en in bevel is oor-daardie werknemers en
wat verantwoordelik is. vir -die behoorlike verrigting van
hul werk en wat die reg het van werknemers aan te neem
of te ontslaan, onderworpe aan bevesugmg deur die werk-
gewer;.

. graad IA-werknemer Lh werknemcr wat in verband met ‘die
vervaardiging van sigarette, . snuif, kerftabak of roltabak
een of -meer van die volgende wer ksaamhede verrig : — :

(1) 7 n Slgaret\ervaard[gmgsmasllen bedien;

(2) ’n" uittrekmasjien (sigarette) bediens ’

3) 'n filterpropvervaardigings- en/of vulselvervaardlgmgs-
masjien bedien;

4) 'n ﬁltcrmondstuk -bymekaarmaakmasjien - bedien;

(5) 'n kraggedrewe gul]lotmemasnen vir papu.rsny of bord-

.. sny bedien;

(6) n rotasiekerf- en snymaslien bedien;

(7) 'n vakuumproses- kondlsronermgsmasuen bedien;

(8) natel en aantekening hou van ontvangs enfof u1tg1tte
van aksynsseéls; ;

(9) maaltye kook, maar nie rantsoene nie;

(10) afweeg en a'mtekemng hou van vogtlgheldstoetse

»graad 1A-werknemer, gekwalifiseer,” 'n graad' IA-werknemer
met minstens twee jaar ervaring;

.. graad TA- we_rkpe_mer -ongekwalifiseer,”
met minder as twee jaar ervaring;

» graad IB-werknemer ”, °n ‘werknemer wat, in verband met die
vervaardiging van sngarette souif, kerftabak of roltabak,
een of meer van die onderstaande werks:mmhede verrig:—

(1) 'n Outomatiese soldeermasjien bedien; .
(2) ’n buigmasjien bedien;
(3). 'n masjien vir die omslaan van bande om dose bedlen,
(4) 'n dooshggaamvcrvaardlgmgsmasl|en enfof skouer-
msnmasncn bedien;
(3) 'n. dosdekselvervaardigingsmasjien en/of llggaam- en
deksc[mmekaarsumaspen bedien; :
6) " n doosskouersnymasjien bedien;
(7)) 'n doosskouerpersmasllen hechen
(R)’ n doossnymasllen bedien; 4
(9 'n geurmengmasjien bedien;
(10) 'n sngaretverpakkmgmas;len bedien;
(11) 'n aksynsseéisafstempelmasiien bedien;
(12) ’n hidrouliese tabakpers bedien;
© (13) 'n dekselmasjien bedien;
(14) ’n masjien vir die vervaardiging van skouerlose mgaret-l
dose bedien;
(13) ’'n kragblaarkondlsxonenngsmasuen bedien;
(16) °n kraghyser bedien;
A17) 'n . kragpap:ersriy-
bedien;
(18) ’ni druk- -en/of etiketteermasjien bedren
(192 ‘'n rooster- en  droogmasjien bedlen,
’n gleufmasjien (blikkies) bedien;,

'n-graad IA-werknemer

bordsny-. en -heropwenmasjien '

(21 'n stempelmasjien (blikkies) “bedien;
(22} ’n.synaat- of dubbelnaannaspen (birkkles) bedlen, o
(23) ’n blgsnymaspen (guillotine) ‘bedien;
: ' 'n aksnymasjien -bedien; 5
(_2;5);-’n tabakdroogmaakmasyeﬁ bedren (met mbegrlp “van
: ’n verkoelmasjien), g ® 2
N -(26} n tabﬂkvorpakkmgmamlon bedién: - ' T
- (27) 'n - transparent verpakkmgmaspen (srgaretlc} bed:en,,

:3
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(28) assisting with and recording the receiving and/or issuing
of materials and/or maunfactured goods; ;

(29) feeding cigarettes into packing machines with open
hoppers;

(30) knife grinding; .

(31) packing cigarettes into boxes or tins by hand;

(32) soldering by hand; ! :

(33) sorting, catching and taking off from cigarette making,

filter tip assembiing and filter plug and/or wadmaking |

machines;

“grade 1B employes, qualified,” means a grade IB employee
who has had not less than two years’ experience;

“ grade IB employee, unqualified,” means a grade 1B empioyee
who has had less than two.years’ experience; . i >
*“ grade il employee " means an employee employed in or in
connrection with the manufacture of cigarettes, snuff, cut or

roll tobacco in one or more of the following operations:—

(1) Operating a box shoulder glueing machine;
(2) oparating a butting machine; ;
(3} operating a cigarette ripping machine;
(4) operating a code dating machine;
(5) operating a corner cutting machine;
(6) operating a corner staying machine;
(7) operating a crimping machine (tin); -
(8) operating a hand-operated guillotine for cutting paper
or board;
(9) operating.a hand ratchet tobacco press;
(10 operating a hull refolding machine; .
(11) operating a leaf stripping or stemming machine;
(12) operating a machine for fixing cutters in lids (tin);
(13) operating a machine for recessing for cutters. (tin);,
(14) operating a power-driven gumming machine;
(15) operating a power-driven saw; - : .
- (16) operating a rolling or body forming machine (tin);
(17) operating a scrap cleaning machine; _
(18) operating a snuff grinding machine;
_ (19) operating a stem rolling machine;
(20) operating a tin heating machine; . .
(21) operating a tebacco bag and box wrapping machine;
(22) affixing excise stamps by hand; _
(23) assembling shooks or making wooden boxes, cases Or
. crates by hand; 4
(24) drying tobacco on steam or gas pans;
(23) factory messenger; .
(26) feeding, catching, sorting and taking off from machines
in grades |A, IB and II; not elsewhere specified;
(27) feeding filter tip assembling machines;
(28) inserting shoulders into new cigarette boxes by hand;
(29) labelling by hand; )
(30} making bags, packets or pouches by hand;
(31) making paste:
(32) making snufl by hand; ) =
(33) making up and inserting inner paper lining for bulk
contairers of tobacco; &
(34) oiling and or greasing machines or motor vehicles;
(35) operations incidental to the making and assembling of
cigarette boxes (by hand) not elsewhere specified:
(36) packing foil bundles of cigarettes into cartons by hand;
(37) packing and/or stencilling containers used for the
executing of assorted orders for manufactured goods;
(38) preparing and/or serving food and/or beverages, other
than cooking meals or rations;
(39) repairing and assembling (other than cleaning) damaged
cigarette boxes by hand;
(40) stemming or stripping tobacco leaves by hand;
{41) straight-laying tobacco leaves from tangled form;
(42) supervising the steaming of tobacco; i
(43} testing tins after bzing soldered;
(44) transparent wrdpping by hand; -
(451 tubing board for box shoulders;
{45) watchers on cizarette packing machines;
(47) weighing and recording weights—not elsewhere speci-

ed:
(48) wrapping packed cigarettes or tobacco into outers by
hand: . . ;

“grade T emp'oyee, qualified,” means a grade II employee
who has had not less than one year's experience;

“grade 11 employee. unqualified,” means a grade ‘11 employee
who has had less than one year's experience; :
“grade TI1 employee ™ means an employee employed in or in
conrection with the manufacture of cigarettes, snuff, cut or
re!l tobacco in one or more of the following operations:—

(1) Assictant cn delivery vans or vehicles;
(2} cooking rations;

(3) delivering messages, lefters or goods on foot or by

means of a bicycle (other than a motor bicycle) or
manually-propelled vehicle; )

(4) lining up ard/or opening up of. cigareties boxes or
hulls for packing machines—by hand;

(5) iye soaking:

{6) packing into open and standardised containers not else-
where specified; ' P

(7 pacll(é}n]gbtobacco in bulk, over 16 oz. up to and includ-
in 5 .

(8) placing lids or taggers on to empty or filled box bodies,
or tins by hand;

(28) help met en aantekening hou van ontvangs en/of
. uitreiking van materiale en/of vervaardigde 'goedere;

-(29) sigarette voer aan verpakkingsmasjiene met oop vul-
tregfers;

(30) messlyp;

(31) sigarette in dose of blikkies verpak, met die hand;

{32) soldeer, met die bout; :

(33) sorteer, opvang en afmeem van sigaretvervaardigings-
masjien, - fiitermondstukbymekaarmaakmasjien en fil-
terprop- en/of vulselvervaardig.ngsmasjiene;

. graad IB-werknemer, gekwalifiseer,” 'n graad IB-werknemer
met minstens twee jaar ervaring, .

. graad IB-werknemer, ongekwalifiseer,” 'n graad IB-werknemer
met minder as twee jaar ervaring;

., graad 1l-werknemer,” 'n werknemer wat in verband met die:
vervaardig.ng van sigarette. souif, kerftabak, of roltabak een
of meer van die volgende werksaamhede verrig:—

{1) 'n Skouervasplakmasjien bedien;

{2) 'n entmasjien bedien;

{3) 'n sigaretbreekmasjien bedien;

{4) 'n kode-datummasjien bedien;

(5) 'n hoeksnymasjien . bedien; - .

(6) 'n hoekverstrywermasjien bedien;

(7) "n riffelmasjien (blik) bedien;

(8) 'n  handkragguillotine vir sny van papier of bord

. bedien; . .

(9) 'n handdomkragtabakpers beden;

(10) 'n  ombuiselhervoumasjien bedien;

(11) 'n blaarafstroop- of stingelmasiien bedien;

. (12) 'n masjien vir aanbring van lemme in deksels (blikkies)
bedien; :

(13) 'n lemgleuwemasjien. (blikkies) bedien;

(14) 'n kraggedrewe gommasjien bedien;

(15) 'n kraggedrewe saag bedien; ;

(i6) 'n wals- of middelstukvormermasjien bedien (blikkies);

(17) 'n afvalskoonmaakmasjien bedien;

(18) ’n snu:fmaalmasjien bed en;

(14) 'n stingelwalsmasjien bedien;

(20) 'n blikverhittingsmasjien bedien:

(21) 'n tabak- en doostoedraaimasjien bedien;

(22} aksynsseéls opplak, met die {'nand;

(23) duie inmekaarsit of houtdose, kiste, of kratte maak,
met die hand; :

(24) tabak droogmaak op stoom- of gaspanne;

{25) fabrieksbode; A

(26) voer, opvang, sorteer en afneem van masjiene in
grade TA. 1B en II; nie elders gespesifiseer nie;

(27) filtermondstuk-inmekaarsitmasjiene bedien; i

(28) skouers in nuwe sigaretdose insit, met die hand;

(29} etiketteer, met die hand;

%3(1} sakkies, pakkies, of tabaksakkies maak, met die hand;

31) gom maak; :

(32) snuif maak, met die hand;

(33) opmaak en insit van papiervoerings vir grootmaat-
tabakhouers; -

(34) masjiene of motorvoertuie olie en/of smeer;

(35) werksaamhede wat behoort by die maak en inmekaar-
sit van sigaretdose {met die hand), nie elders gespesi-
fiseer nie;

(36) bladmetaalgebondelde sigarette - in kartonne verpak,
met die hand;

(37) houners wat vir uitvoering van gemengde bestellings van

vervaardigde goedere .gebruik .word, verpak en/of
sjiabloneer;

(38) berei en/of opdien van voedsel en/of dranke, behalwe
maaltyd of rantsoene kook;

(39) beskadigde sigaretdose met die hand herstel en in-

. mekaarsit (behalwe skoonmaak);

{4n) stingels of tabakblare afstroop, met die hand;

(41) deurmekaar tabakblare reguit 1&

(42) toesig hou oor die stoom van tabak;

(43) blikkies toets na hulle gesoldeer is;

{(44) transparent toedraai, met die hand;

(45) bord in buise draai vir doosskouers;

(46) dophouers van sigaretverpakkingmasjiene;

(47) afweeg en aantekening hou van gewigte—nie elders
gespesifiscer nie; :

(4%) verpakte sigarette of tabak toedraai in buitenste om-

hulsels, met die hand;

. graad Tl-werknemer, gekwalifiseer,” 'n graad Il-werknemer
met minstens een jaar ervaring;

. graad  Tl-werknemer. ongekwalifiseer.” 'n  graad Il-werk-
nemer met minder as een jaar ervaring;

,,graad IlI-werknemer.” ’n werknemer wat in verband met
die vervaardiging van sigarette, snuif, kerftabak, of roltabak
een of meer van die volgende werksaamhede verrig:—

(1) Helpers op afleweringswaens of voertuie;

(2) rantsoene kook;

(3) boodskappe, briews, of goedere te voet of met ’n
fiets (behalwe 'n motorfiets), of handvoertuig aflewer;

(4) sigaretdosies of omhulsels vir verpakkingmasjiene in
rye plaas enfof oopmaak, met die hand;

(5) looghewerking;

" (6) in oop en gestandardiseerde houers verpak. nie elders
gespesifiseer nie;

(7) tabak in grootmaat, oor 16 ons en tot en met 10 pd,
verpak;

(8) dekseis of plaatiies op le# of gevulde doosliggame of
blikkies met die hand plaas; .
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(9) sea[lng containers-and /or strapping cases;
(10) stirfing flavouring or casing or colouring materials
and/or ingredients, other than compounding;
{11) trimming of hand-made cigareties;
{12) weighing to a set scale;
.# Jabourer * ‘means an employee emploved in or in connection
with the manufacture of cigarettes, smuff, cut or roil tobacco
~in one or more of the following operations:—

(1) Brushing or finishing slides or wedges;
(2) catching, weighing and/or bundling slides or wedges:
(3) cleaning damaged cigarette boxes by hand; _
(4) cleaning of tobacco smalls;
(5) cleaning premises, plant, machmery, lmp[cments tools,
utensils or vehicles;
(6) cleaning tobacco or leaf by hand;
. (7) collecting, sorting and/or bundlmg used baling material;
" (8) cutting off butts by hand; )
(9) cutting paper from reéls by hand; ) -
(10) damping tobacco or dipping it into Ilqmd
(11) feeding cigarette making; sifting and mixing and/or
drymg machines; .
(12) gardening;
{13) inserting cards and}or wedges by hand;
(14) loading or unloading;

(15) making, maintaining or drawing fires and/or removing

refuse or ashes;
(16) mixing tobacco into blends by hand;
(17) moving, carrying or siacking artlc]es
(18) oiling or greasing vehicles other than motor vehicles;

(19) opening or closing: boxcs or bales, packages or other

.. - containers;.
(20) operating a hmst
(21) packing -cigarettes into war emergency packings and
. operations incidental thereto;
(22) packing tobacco in bulk (over 10 Ib.);
- §23) pnckmg out stems;
(24) péa;[:mg and/or tummg over cof tobacco on conveyor
13
" (25) placing tin, bag or packet on funnel;
(26) pricking tins preparatory.to so]dcrmg
(27) pushing or pulimg a manually propzlled vehicle;
(28) removing tie leaves by hand;
i - (29) ripping cigareties by hand,;
= (30} rubber stampmg,

(31) separating and straightening tobacco leaves on con-

veyor band or table;
(32) sorting waste cigarettes or cigarette packets or boxes or
) wrapping material;
{33) spraying tobacco;
{34) stencitling—not elsewhere specified;

(35) taking off and/or packing tobacco leaves from conveyor |

belt or table;
(36) tending ammais,
© {37) turning handle, feeding and taking off from a machine
for tarring paper for tobacco bags;
{38) turning over tobacco by hand (drying or in the process
of fermentation);
(39) untying butts by hand;

““ motor vehicle” means any vehicle designed or intended for
propulsion by power other than human or animal power and
used for the conveyance of persons employed in an establish-
ment and/or goods other than travellers’ samples and
advertising material;

motor vehicle driver ™ means an employee engaged in driving
a motor vehicle and for the purpose of this definition

“driving a motor vehicle” includes all periods of driving
and any time spent by the driver on other work connected
with the vehicle or the load and all pericds during which he
is requ]red to remain in readiness to drive;

operating a machine ” means the work performed by an
employee who is responsible for starting and stopping a
machine (but excludes any other member of a machine crew
who may stop the machine) and includes making minor
running adjustments to a machine and being responsible for
scrutinising and checkm;, the quality of the work done by
- such machine;

* pari-time motor vehicle duver
in driving a motor vehicle for not more than one hour on
any day, and for the purpose of this definition * drlvmg a
motor vehicle” includes all periods of driving and any time
Een}t l::jy the driver on work connected with the vehicle or

e loa

* piece-work ” means. any bystem under which an employee’s
gcmunerat:on is based upon the guantity or output of work
one;

“receiving clerk ” means a factory clerical employee who is
primarily responsible for the receiving, checking, recording
and/or distribiation of goods or material received into an
establishment;

. “receiving clerk, qualified,” means a receiving clerk who has

5 had not less than five years’ experience;

“receiving clerk, unquahﬁed " means a receiving clerk who
has had ]ess than five years’ experience; 2

* sectionman ™ means an employee, other than an artisan, who
effects repairs to a machine and/or assembles and/or
dismantles such machine and/or is in charge of a group of

Y

“

machines and is responsible for the efficient working of such

~ machines and who may operate such machines;
“ sectionman, quahﬁed means a sectionman who has had not
less than three years’ expcr:enoe,

me lo '
Au; Al employor. sngaied ', deeltydse motorvocrtulghestuurder »

4 ontvangklerk ™,

(9) houers verseél en/of bande om kiste slaan;

(10) geurbestanddele, of mengsel- of kleurmateriale en/of
bestanddeie roer, maar nie saamste] nie;

(11) handgemaakte sigarette afwerk;

(12) op 'n gestelde skaal afweeg:

. arbeider 7, 'm werknemer wat in verband met die vervaardi-
‘ging van stgarette snuif, kerftabak of roltabak een of meer
van die volgende werksaamhede verrig: —
(1) Plaatjies of wiggies borsel of a[werk ]
(2) plaatjies of wiggies opvang, afweeg enr’of bondel;
(3) beskadigde sigaretdose met die hand skoonma_ak
{4) tabakkleingoed skoonmaak;
(5) persele, _instaliasie, masjinerie,
-gerei of voertuie skoonmaak
(6) tabak of blare met die hand skoenmaak 2
(7). gebruikte baalmateriaal bymekaarmddk uitsoek en/of
bondel;. .
(%) ente met die hand afsny;
(9) papier van rolle met die hand afsny;
(10) tabak vogtig maak, of in vloeistof indoop; :
(D sigaretvervaardiging, sif- en vel.neng.nﬂ- en/of droog-
masjiene bedien;
(12) tninmaak;
(13) kaartjies en/of w1ggles met die hand insit;
(14) laai of aflaai;
(15) vure maak, aan die brand hou of trek enfof afval of
as velwyder
(16) tabak in mengsels met die hand vérmeng;
(17) artikels verplaas, dra of stapel;
(18) voertuie, behalwe motorvoertuie, olie of smeer;
(1Y) dose, of bale, pakkette, of ander houers ‘copmaak of
toemaa}.
(20) 'n hystoestel bedien;
(21) sigarette in oorlogsmaatreélverpakkings verpak en by-
: behorende werksaamhede;
(22) tabak in grootmaat verpak (oor 10 pd i
{23} stingels uitsoek;
(24) gekerfde tabak op vervoerbande plaas en’of omdraai;
(25) bhkkle sakkie, of pakkie op vultregter plaas;
(26) bllkkles deurpnk voor hulle gesoldeer word;
(27) 'n handvoertuig stoot of trek;
(28} bindblare met die hand verwyder,
(29) sigarette met d.e hand opbreek;
(30) rubberstempels afdruk; )
(31) tahakblare op vervoerband of tafel van mekaar skei
en reguit 1&;
(32) afvalsigarette of -sigaretpakkies. of -dose, of -toedmd:
. materiaal uitsoek;
(33} tabak spuit;-
(34) sjabloneer—nie elders gespes. ﬁsecr nie;
(35) tabakblare van vervoerbande of tafel afneem en fof
verpak;
(36) diere versorg;
(37) die wiel draai, voer aan en afneem van masjien vir
teer aansmeer aan papier vir tabaksakke;
(38) tabak met die hand omdraal (droogmaak of in die
fermenteringproses); ‘
(39) ente met die hand losmaak

. motorvoerlmg ‘elke voertuig bestem of bedoel vit voort-
beweging deur ‘ander s mense- of dlerekmg en wat gebruik
word vir die vervoer van persone wat in ‘n inrigting in diens
is enjof goedere, behalwe handelsreisiger se monsters en
advertensiemateriaal;

» motorvoertuigbestuurder *, *n_werknemer wat ’n. motorvoer-
tuig bestuur en vir die doeleindes van hierdie .woord-
bepaling sluit ,,’'n motorvoertuig bestuur” in alle tydperke
wat bestuur word en alle tyd wat die bestuurder aan ander
werk in verband met die voertuig en die vrag bestee en alle
tydperke wat van hom vereis word om +n gereedheid te
wees om te bestuur;

‘n masjien bedien 7, -die werk wat verrig word deur 'n werk-
nemer wat veramwoordehk is vir die aans:t en stopsit van
n mas_]Icn (maar nie 'n ander lid van ’n_masjienpersonzel
wat ‘n masjien mag stopsit nle] en sluit in die uitvoering
van lopende verstellings aan ’n fnasjien en verantwoordelik
wees Vir nasien en dophou van die kwaliteit van die werk
wat deur sodanige masjien verrig word;

'n werknemer wat vir
hoogstens een uur op 'm. dag ‘n motorvoertmg bectuur en

. vir die doeleinde van hierdie woordbepaling sluit ., 'n motor-
voertuig bestuur ” in alle tydperke wat bestuur word en
alle tyd wat die bestuurder aan werk in verband met die
voertuig of die vrag bestée;

» stukwerk , elke stelsel waarvolgens "n werknemer se hesol-
diging berus op die hoeveelheid of omvang van die verrig-
te werk;

werktuie,  gereedskap,

3

'n fabrieksklerklike werknemer wat eerste
verantwoordelik is vir die ontvang, nasien, aantekemng hou
en/of distribusie van goedere of materiaal wat in 'n inrig-
ting ontvang word;

»ontvangklerk, gekwalifiseer,,” 'n ontv"mgklerk met minstens

vyf jaar ervaring;

» ontvangklerk, - ongekwalifiseer,
as vyl jaar .ervarmg, :

., afdelingsman ”, 'n werknemer behalwe: * ambagsman wat
herstellirigs mtvoer aan 'n masjien en,"of sodanige maslien

. mmekaars;t en/of uitmekaarnesm er',l’o in beheer is van
'n groep masjiene en verantwoordelik is vir die werking van
sodanige masjiene en wat sodanige masjiene mag bedien;

LI

n ontvangklerk met minder

. » afdelingsman, gekwalifiseer,” 'n afdelingsman met minstens

drie jaar ervaring;

5
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* sectionman, ungualified,” means a sectionman who has had
~less than three years' experience;
“ chort-time ” means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage
of material, a general breakdown of plant machinery caused
by accident or other unforeseen emergency or stoppage of
work granted at the request of a majority of the empioyees
in a departmznt or section thereof; T )
sloraman” means an employee who is engaged in factory
clerical duties, and who 'is in general charge of stores or
finished producis and who is primarily responsible for
rzcerving, storing. packing or unpacking goeds in a store or
warehouse and/or delivering goods fromr a_store or ware-
house to the consuming departments in-an establishment or
for despatch; -

storeman, qualified,” means a storeman who has had not less

than five years’ experience; :

storeman, unqualified,” means a storeman who has had less

than five years' experience; ‘ ' ) "

“ guparvisor 7 means an employee who, under the supérvision
of a foreman. forewoman, assistant foreman or assistant
forewoman, is in-charge of the employees in a department
of "an esiablishment, who exercises control over such
employees and who is responsible for the eificient perfor-
mance by them of their duties; .

“Tobacco Manufacturing Industry ¥ or * the Industry ™ means
the industry in which employers and employees are associated
in establishments for the manufacturing or packing of

*

cigarettes, snuff, cut or roli tobacco including all operations

incidental to or censequent on such manufacture or packing,

* carried on by the employess of such employers in or in
connection with an esfablishment; ;

* tobacco packer ¥ means an employee engaged in the weigh-
ing and/or- packing by hand of cut tobacco and/or navy
cut and/or plug tobacco, into packets, pouches, bags or tins
containing not more than 16 oz. net weight; ‘

“t1obacco packer, qualified,” means a tobacco packer who has
had not less than one year's experience;

“lobacco packer, ungualified,” means a tobacco packer who
-has had less than one year's experience; L

“team leader " means an employee who, under the supervision
of a foreman/forewoman. assistant fofeman/forewoman. or
supervisor, distributes work to employees, and who performs
the same work as the employees:

“wage " means that portion of remurieration exclusive of cost-
of-living allowance payable in money in terms of section 4
(1} or 4 (4) to an emplovee in respect of his ordinary hours
of work.

_(2) Unless the context denotes otherwise words importing the
singular number only shall include the plural number and- vice
sersa; words importing the masculine gender only shall include
he feminine gender and vice versa. - ]

Words importing individuals only shall include eompanies and
irms cxcept where expressly stated to the contrary. =

4. REMUNERATION.

-(1) Subject to sub-sections (4) and (5) of this section, the
ninimum wage and the cost-of-living allowance which shall be
paid by an empioyer to each member of the undermentioned
slasses of his employees shall be as set out hereunder; provided
‘hat in classifying an employee he shall be deemed to be in the
slass in which he is wholly or mainly employed:—

Wage per | C.O.L.A. | Total per
Week. © | per Week, |  Week.

,, afdelingsman, ongekwalifiseer,” *n afdelingsman met minder
as drie jaar ervaring;

. korttyd @, *n tydelike vermindering’ van die gewone werkure
-as gevolg van slapte in die bedryf, tekort aan grondstowwe,
'n algemene ontwrigting van- installasie of niasjinerie wat
deur ongeiuk of ander onvoorsiene noodgeval veroorsaak
word, of staking.van werk wat op versoek van die meer-
derheid van -die werknemers in 'n afdeling of onderafdeling
daarvan, toegestaan word; ’ )

., magasynmeester ”, 'n  werknemer wat fabrieksklerklike
werksaamheds verrig en wat in algemene beheer van voor-
rade of afgewerkte produkte is en wat eerste verantwoorde-
iik is vir die ontvang, bére, verpak of uitpak van goedere in
'n magasyn of pakhuis en/of aflewering van goedere uit 'n
magasyn of pakhuis aan die verbruikende afdelings in 'n

- .inrigting, of vir versending;

., magasynmeester, gekwalifiseer,” ’n  magasynmeester met
minstens vyf jaar ervaring: i

. magasynmesster, ongekwalifiseer,” 'n  magasynmeester met
minder as vyf jaar ervaring; 3 .

opsigter ”, 'n werknemer, wat onder toesig van 'n voorman,
voorvrou, assistent-voorman of assistent-voorvrou in beheer
is oor diec werknemers in ’n afdeling van 'n inrigting wat
kontrole oor daardie werknemers uitoefen 'en wat verant-
woordelik is vir hul doeltreffende verrigting van hul werk-
saamhede; -

,» tabakvervaardigingsnywerheid ™, of . nywerheid”, die

nywerheid waarin werkgewers en werknemers in inrigfings

verbonde is vir d.e vervaardiging of verpakking van sigarette,
snuif, kefftabak. of roltabak, miet inbegrip van alle bybe-
horende en gevolglike werksaamhede van sodanige vervaar-
diging of verpakking wat uitgeoefen word deur die
werknemers van sodanige werkgewers in of in verband met

'n inrigting; , X

tabakverpakker 7, 'n werknemer wat tabak enjof ., navy

cut” en/of pruimtabak afweeg enfof verpak in pakkies,
tabaksakkies, sakkies of blikkies wat hoogstens 16 ons netto
gewig bevat; ) B £

,, tabakverpakker, gekwalifiseer,” ’n tabakverpakker met min-
stens een jaar ervaring; = i

»» tabakverpakker, ~ongekwalifiseer,” “n tabakverpakker met
minder as een jaar ervaring;

,» spanleier *, 'n werknemer wat onder toesig van 'n_voorman/
voorvrou, assistent-voorman/assistent-voorvrou, of opsigter,
werk onder werknemers verdeel en wat self dieselfde werk
verrig as wat deur die werknemers verrig word;

., loon” daardie gedeelte van die besoldiging, met uitsondering
van lewenskostetoelae wat kragtens artike! 4 (1) of 4 (4) aan
'n werknemer betaal moet word ten opsigte van sy gewone
werkure. :

£}

»

(2) Tensy uit die samehang die teenoorgesteide blyk, sluit
woorde wat die enkelvoud aandui ook'die meervoud in en om-
gekeerd; woorde wat alleen die manlike geslag aandui sluit ook
die vroulike geslag in, en omgekeerd. o

Woorde wat alleen persone aandui, sluit ook maatskappye ea
firmas in behalwe waar uitdruklik anders bepaal word,

4. BESOLDIGING.

1) Behalwe soos bepaal in subartikels (4) en (5) van hierdie
artikel, is die minimum loon en die lewenskostetoelae wat ’'n
werkgewer aan elke lid van die ondergenoemde klasse van sy
werknemers moet betaal, soos hieronder uiteengesit; met dien
verstande. dat vir die klassifisering van 'n werknemer dit beskou

. . £ s.d. | £ s.d.| £ s d. moet word dat hy behoort tot daardie klas waarin hy uitsiuitlik
FOVEIIAN v b wdia b it 9 5 0| 215 612 0 6 | of hoofsaaklik werksaam is. ‘
Aszistant foreman............ i 6 6 0 211 -0 817 0 — o :
R PEISAN s b R 918 0| 215 61213 & S
FUDEEVISOTL | s v b avd i s b 510 0] 2 4 0 714 0 Loon per | L.K.T, Totaal
Ixaminer, qualified. .. ..:..... 1 411 61 21 0f 612 6 week. | per week. | per week,
Ixaminer, unqualified— : :
During first six months of > £ s.d.| £ s.d | £ 5 d.
EXPITIENCE. .. 30 0| 1 4 6| 4 4 6 [ Voorman.......ccovuiveinnnns 9 5.0 215 6|12 0.6
During second six months of ASsiStent-vOOrmMan. .. oeveennss 6 6 0| 211 G| 817 0
 EXDEFIENCE. .. .iiiieann.. 317 6 114 6| 512 0 Ambagsmanne. ......... i 918 0| 215 6|1213 6
Sectionman, qualified.......... 715 0] 215 61010 6 | Opsigter.:..........coovvennn 5100/ 240 7140
sectionman, ~unqualified— . Nasiener; gekwalifiseer......... 411 6| 2 1 0. 612 6
Diiring first year of experience | 4 10 0| 117 9| 6- 7 9 | Nasicner, ongekwalifiseer— - k _
During second year of expe- ] : Ferste ses maande ervaring 3060 1 4 6{ 446
T e R 512 07 27 6( 719 6 Tweede ses maandeervaring | 317 6| 114 61 512 0
During third year of expe- ) . Afdelingsman, gekwalifiseer. ... 715 0 215 61010 6
o TIENCE. e 614 0| 215 6/ 9 9 6 | Afdelingsman, ongekwalifiscer— : : ;
Tactory clerical employee, male, : Eerste jaar ervaring....... 410 0] 117 9| 6 7 9
despatch clerk, receiving clerk 7 . Tweede jaar ervaring..... 512 0| 2 7 6| 719 6
and storeman, qualified..... 71 6| 215 6| 917 © Derde jaar ervaring....... 614 0| 215 6| 9 9 6
Factory clerical employee, male, 1 - " Fabricksklerklike werknemer, k E
despatch clerk, receiving clerk manlike, versendingsklerk,
and storeman, unqualified— ontvangklerk -en magasyn-
~ During first year of expe- - " mezester, gekwalifiseer....... 71 6| 215 6| 917 0
FEACE. oo vt ee e e 300 1 4 6| 4 4 6 Fabrieksklerklike werknemer, |..
During second vear of expe- M ) : manlike, versendingsklerk,
TIONCS v 0sa 0 50 - 319 6; 114 6] 514 0 ontvangklerk: en magasyn-
During third year of expe- ; * meester, ongekwalifiseer—
TIENCE, . ivivans s - 419 6. 21 0 70 6 Ferste jaar ervaring....... 300 1 46| 4 46
During fourth year of expe-- . Tweede jaar ervaring..... 319 6| 114 6, 514 @
FIENCE. o evvvinvainnnnn 6 1,0 211 0| 812 0 Derde jaar ervaring....... 419 6| 2 1 0| 7 0 6
During fifth year of expe- Vierde jaar ervaring...... 6 1 0| 211 0| 812 0
TIeNCe. ovaeninns s 6.9 0:.21-0-9 0 0 Vyfde jaar ervaring....... 6 9 0! 211 01 90 0




(2) Pue Date of Increases.—An. employer shall
due to his employees during each calendar year on the fo]]owmg

basis: —

pay increases

-

{a) All employees who qualify for an increase - durmg the. permd.
15t January to 3lst March of each calendar year shall be

' granted such increases on the 15th February, which falls -
© with the period and such. increases -shall be. applicable .|.
to_the whole of the pay week m whlch thé L5th February..

-falls

T

(2) Verhogmgsdamms—n Werkgewer moet die verhogings wat
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Wage per | C.O.L.A: | Total per . Toonper i LK.T. | Totaal
- Week. - | per Week.{ Week. week. | per week. | per week.
o £ s.d. | £ s.d. | £ s d. _ & goded £ osod b £ s g
Factory clerical  employee, - ; Fabrieksklerklike werknemer, :
female, qualified............ 417 6| 2.1 0| 618 6 vroulik, gekwalifiseer....... : 417 6| 2 1 0} 618 6
Factory - clerical. emploxee, ¥ 1o - Fabrieksklerklike werknemer, . ;
female, unqualified— vroulik, ongekwallﬁscer— : : } o .
" During first year of expe- o - oo Eerste jaar ervaring....... 210 0 10 0| 310 0
[ 121 c L AR 210 0, 1 0 0| 310 O Tweede jaar ervaring..... 3001 4 6| 4 4 6
Durlng second vear of expe- : - Derde jaar ervaring....... 311 0 112 0 5 3 0
FIENOE. & i v s vonsie s v nmns 3001 46| 44°¢6 Vierde jaar ervaring...... 4 0 6 117 9| 518 3
During third. year o!‘ expe- N : Bestuurders van motorkarre- . 4 8§ 6. 117 9| 6 6 3
FEACE oo v caan wme e -311 0] 112 0| -5 0. . v
Durmg fourth year of expe— . ‘ ) | Bestuurders van bestclwacns en.
T OTIENCE. tiv i .. | 40 6| 117 9| 518 3 vragmolors— 4
Motor wvehicle drivers of—- : - - -Tot en met 6,000 ]mnd .
..................... 4 8 6| 117 9| 6 6 3 gewig sonder vrag...... 510 0| 2 4°0) 714 0
Vans and lorries— . : Oor die 6,000 pond gewzg i T
Up to and including 6,000 : 1 o ) © sonder vrag............ 610 04 211 0} 9 1 0
Ib. unladen weight...... 510 0 2 4.0 714 0 - Qor 8,000 pond. gewig son- v o
Over 6,000 Ib. unladen i der VIag.....oovninnn . 715 0, 215 6!10:10 6
WBIBHL, o e 610 0 211 0 1 0 | Deeltydse motorvoertiig- -t -
Over 8,000 lb unladen 4 o g bestunrder. i wiwiiii e 306/ 1 70| 47¢6
weight........ ST 715 0 215 611010 6 Deurwagte  en /of commis-
Part-time motor- vehscle driver 3061 7 0, 47 6 sionaires (behalwe alleen oop- i 3
Doormen  and / or Comrms- h | maak en toemaak van deure) 5201 2 40| 760
sionaires (other than opening Handlanger...........oo0v... 4 6 0| 117 9| 63 9
and closing of doom only).. | 5 2 0| 2 4 0| 7 6 0 | Onderbaas.......viveeuneenen ‘14 1 0 117 9 518 9
Handyman.........:.... ieapees | 4 6 0 117 9| 6 3°9 Spanleier— 3
Chargehand............. 4 1 0] 117 9| 518 9 Van graad IA-werknemers:. | 419 6| 2 1 0 7 0 6
Teamleader— " - ' o ) Van graad IB-werknemers. 4 8 6| 117 9| 6.6 3
- Of Grade TA emplovees.... | 419 6| 2 1 0| 7 0 6  Van graad II-werknemers, . 360 19 3| 415 3
Of Grade IB employees .... 4 8 6| 117 9| 6 6 3 |- Van arbeiders..... I 1 218 0| 1 4 6[ 4 2 6
Of Grade 1I employees..... 36 0] 1 9 3| 415 3 | Graad IA-werknemers, gekwali- : :
" Of labourers............ 218 0| 1 4 6|74 2 6 fiseTicnisvrmiaiisyens 412-67 2 1 04613 6
Grade 1A employees, qualified. 412 6| 2 1 0| 613 6 | Graad 1A, ongekwalifiseer— . ; 5 ;
Grade [A employees, unguali- | g : Eerste drie maande ervaring 119 0| 016 6| 215 6
“figd— ; ; Volgende ses maande erva- -
During first threc months’ Tw : : P 11 PN 212 0 F 2 3| 314 3
experience: . ... A 119 0| 016 6|.215 6 Volgende ses. maandc erva- | '
During next six months’ - 701 (O . IS . 3 4 6 1 7 0] 411 6
CXPEriCnee. ... cvivsawas 212 0 1 2 3| 314 3 Volgende ses maande erva-
During next. six ‘months’ : : ; ] e 314 0 112 0| 53 6 0
EXPETIBNGE. vvv v v v nnnss 3.4 6|17 0] 411 6 Volgende drie maande erva- : .
During next six months’ - ) ] e R I P 4 0 6| 117 9| 518 3
CXDETIBNEE i s nion s 314 0 112 0| 5§ 6 0 Graad IB-weanemers gekwali- |~ e
During next three manths® wn - HEEER i ainie s s s narsie i 4-0 6| 1'17 9| 518 3
EXPErience. . .ovvunrrnos | 4 061 117 9| 518 3 | Graad IB ongekwalifiseer— .
Grade IB employees, qualified. 40 6117 9| 518 3 Eerste drie taande ervaring 116 0! 016 6| 215 6
Grade IB. employees uncuali- . . Volgende ses maande erva- | - : ‘.. &
ﬁed—-« ’ FIDE o v 00078 p s rioess 256, 100 356
During first- three momhs o Volgende ses maande erva- | - ._
s experience. .. ... e s 119 0| 016 6| 215 6 11 P 210 6| 1 23| 312 3
During next six months’ |- E : Volgende ses maandc crva— 3 i -
. eXPErienCe. .. .. -eaau.as 256|100 3 356 TR smises 300 1 4 6] 4 4 6
During  next six months’ i Volgende drie maande erva- -
‘experfencess .. ivinisan 210 6| -1 31312 3 PIABsrasd i  es 310 0| 1 9 3| 419 3
During next six mouths X _ - Tabakverpakkers, gekwalifiseer. 315 6| 114 6 510.0
EXPErience. .. .....ooius 300|146 4406 :
During next three months’ i - v Tabakverpakkers, -ongekwalifi-
EXPEiENCe. .. vvvrvrnnnn 3100/ 1.9 3] 419 3 seer—, 4 % :
Tobacco packers, qualified..... | 315 6/ 114 6| 510.0 Eerste drie maande ervaring 119 0 016 6| 215 6
Tobacco packers, unqualified-— R : Volgéndc drie maande erva- ) -
During first three months’ ' T T 1 o 270, 1.00| 3 70
EXPETIENCE. - & i v vuiciina 119 0| 016 6 215 Vo]gende drie maande erva-
Durmg next three months’ IS TR SN R (11 P e 215 0 1 2 3| 317 3
) EXPBHence: . . il 270100 37 Volgende drie maande erva- b i
* During next three months : i3, [t [o11 e e 350/ 170 4120
experience. .. .. B 4 215 0/ 1 2 3| 317 3. | Graad, Il-werknemers ~gekwali- | ' 3 e
During next three months’ o . §E11CT5) 306/ 1 70 476
experience. , NN 3 501 70 41270 Graad ]_I ongckwa].lﬁscer— . : - )
Grade IT employees, quallﬁed ‘3.0 6 1.7 0 4 7 6 Eerste’ drie maande ervaring 119 0] 016 6} 215 6
‘Grade I emiployees, unquah- ; . ; Volgende dric maande erva- -1 ceond
fied— ' - 11T o T < . s 2 5 0(-018 9( 3 3 9
. During first three months foale RN “Volgende drie maande crva- ) : 2
EXPErience. ...\ vuevuans 119 0} 016 6( 215 6 T T 210 0| 1. 0 0| 310 O
During next three months’ Volgende drie maande erva- ] B :,
EXPErIeNCe. . .. vvvennnan 250 018 97 3 3 9 ol i TR R 215 0| 12 3| 317 3
During next three ‘months’ ) £ e Yo ) } .z ¥
EXPETIENCE .« i v Siinh 210 0| 1 0 0] 3100 Graad Ill-wrknemers ......... 2801003 820
During next three months’- : = Wastes s o s i s e s ae 30617 0| 476
: EXPETIENCe. - v vevaaans 2215-0| 1 2 3| 317 3 Kete]bemeners en clry\a.ers van .| . ' o
Grade HI employees.......... [+ 2 8 010 0 3.8 0. dierevoertuie, .. ... 5. 213 0| 1 2 3./,315 3
Watchmen....0..coeuusaien .. |-3. 06| 1 7.0, 4 7 6 | Arbeiders............. 2 50(-018 91 339
Boiler attendant, and dnver of { - N i | Werknemers nie elders gespml-. | - .
" animal-drawn vehicles ...... 213 01 23| 315 3 fiseer nie.... S A - 306|170 4736
L ABOUTETB s g e s ¢ 2 50| 018 9/ 3 39 i : T 1 : :
Employees not elsewhere speci-- . -
fied 306[17014T7F6 =

aan sy werknemers verskuldig is, gedurende elke kalenderjaar op

die volgende basis betaal —

(a] -Alle werknemers wat gedurende die tydperk 1 Januarie tof

en met 31

Maart van elke kalenderjaar kwalifiscer -vii
= verhoging, moet sodanige verhogings toegeken word or

die 15de Februarie wat binne die tydperk val en daardic

verhoging moeét toegepas word op die hele beta.alweek
* waarin 15 Februarie val.

7

s
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(b) Likewise and in the same manner all increases which
become due during the periods Ist April to 30th June,
Ist July .to 30th September and Ist October to 31st
December of each calendar year, shail accrue to employees
on the i5th May, 15th August and 15th November which
falls within the respective periods. . -

(3) Casual IEmployees—For each day or part of a day of
smployment, one-fiftih of the highest weekly wage and cost-of-
iving allowance prescribed for an employee in the same section
 the Tobacco Manufacturing Industry performing the same
:lass a;g work as the casual employee is required to perform, shall
e paid.

(4) Reduction of Wage Rate Not Permifted—WNothing in this
Agreement shall operate to reduce the wage rate of an emplovee
who, at any time prior or subsequent to the date this Agreement
:omes into operation was or may be paid wages in the Industry
it a rate higher than the minimum provided in this section and
such employes shall continue to be paid and be entitled to receive
wages at a rate not lower than such higher rate as if such higher
ates were the minbmum in- respect of that employee,

(5) Differential Wage.—An employer. who requires or permits—

(i) a “labourer” for amy period to perform any work of
another class for which a higher wage or a rising scale of
wages with a higher qualified wage is prescribed in sub-
section (1) of this sectien, shall pay to such labourer, if
such higher wage be in respect of a class of employee—

(a) for which a rising scale of wages is prescribed, an
addition of 20 per cent of the labourer’s wage;

(by for which no rising scale of wages is prescribed, the
wages calculated at such higher wage;

in respect of the whole day on which he performs such
work;

(iiy an employee other than a labourer to perform for longer
than one hour in the aggregate on any. day any work of
another class for which a higher wage or a rising scalg
of wages with a higher qualified wage is prescribed in
sub-section (1)} of this section, 'he shall pay to. such
employee, if such higher wage be in respect of a class of
employee— ' g

(@) for which a rising scale of wages is -prescribed, an

addition of 20 per cent of the wage of the lower -

class;

(h) for which no rising scale of wages is prescribed, the
wages calculated at such higher wage rate;

in respect of the whole day on which he performs such
work; provided that where the sole difference between
classes is in terms of sub-section (1) of this section based
on experience, the provisions of this sub-section shall not
apply. ,

The provision of this sub-section shall also not apply te an
issistant foreman or an assistant forewoman when acting for a
‘oreman or a forewoman, unless he/she so acts for a continuous
seriod of not less than one week at any one time when it shall
ippiy lo the peried in excess of such one week.

(6) Basis of Contract.—For the purpose of this section, the
sasis of contract of employment of an employee, other than a
:asual employee, shall be weekly and save as provided in sub-
section {5) of this section and in sub-section (7) of section 3. an
:mployee shall be paid in respect of any week’ not less than the
‘ull wage and cost-of-living allowance prescribed in sub-section
‘1) of this section for an employee of his class whether he has
n that week worked the maximum number of ordinary hours
srescribed in section 6 (1) or less,

(7 Save as otherwise provided in this Agreement, wages shall
»e calculated as follows:—

(@) Calculation of Monthly Wage—For the l'.lrpose; of calculat--

ing the monthly wage of an employee for whom a weekly
.\gfag‘,dc§ is prescribed the weekly wages shall be multiplied

v 4%,
(b) Calculation of Weelly Wage~—For the purpose of calculat-

ing the weekly wage of an employee who is paid monthly, .

the monthiy wage shall be divided by 4}.

() Calculation of Hourly Wage—The hourly wage of an
gmil_ﬂyec shall be calculated by dividing the weekly wage
Y 4Ly,

(8) Cost-of-living Allewance—~—The cost-of-living allowance
»ayable shall be that pavable in accordance with War Measure
No. 43 of 1942, as amended from time to time, subject ta the
ollowing: — -

(a) The cost-of-living allowance detailed in sub-section (1) of
this section based on the ailowance payable under the
said War Measure, effective as at 2nd October, 1952, shall
not be decreased during the period of this Agreement,

irrespective of any amendments thereto which decreases -

or repeals the said allowance,

(b) In the event of the said War Measure being so amended
that the allowance payable shall be increased, such amend-
ment shall become operative; any subsequent amendment
decreasing the allowance shall be effective only to the
extent that the allowance shall not be lower than that
detailed in clause (a) of this sub-section,

(#) Net so en op dieselfde wyse, moet alle verhogings wat
gedurende die tydperke 1 April tot en met 30 Junie,
1 Julie tot en met 30 September en 1 Oktober lot en
met 31 Desember van elke kalenderjaar verskuldig word,
op die 15de Mei, 15de Amgustus en 15de November wat
Emne dig onderskeie tydperke val aan werknemers toege-
en word. .

(3) Los werknemer—Vir elke dag, of gedeelte van °n dag,
moet een-vyfde van die hoogste weekloon wat voorgeskryf word
vir 'n werknemer in dieselfde afdeling van die tabaknywerheid
wat dieselfde werk doen as wat van die los werknemer vereis word
om te verrig, betaal word,

(4) Vermindering van loonskaal word nie toegelaat nie—Niks
in hierdie Qoreenkoms het die uitwerking om die loonskaal
te verlaag nie van 'n werknemer wat fe enige tyd voor of na
die datum waarop hierdie Qoreenkoms in werking tree Joon
betaal is of betaal kan word teen 'n skaal wat hofr is as die
minimum wat in hierdie artikel bepaal word en aan sodanige
werknemer moet verder loon betaaiJ word, en hy sal geregtig
wees om dit te ontvang, teen sodanige hogr skaal wat beskou
;noct_word dat dit sodanige werknemer se basiese minimunm
ocon is. .

. (3Y Differensiéle Ione.—'n Werkgewer wat eis of toelaat dat—

(i) 'n ,.arbeider™ vir enige tydperk enige werk verrig van

"n klas waarvoor 'n hotr loon, of 'n siygende loonskaal

met ‘n hoér gekwalifiseerde loon, by subartikel (1) van

hierdie artikel voorgeskryf is, moet sodanige arbeider

betaal indien sodanige hogr loon ten opsigte van 'n klas
werknemer is—

{a) waarvoor 'm siygende loonskaal voorgeskryf is, ’n
bykomstige 20 persent van die arbeidersloon:

(b} waarvoor geen stygende loonskaal voorgeskryf is
_nie, die loonberekening teen sodanige ho€r loon;

ten opsigte van die hele dag waarop hy sodanige werk
verrig;

(i) 'n werknemer, behalwe ’n arbeider, wat vir langer as
altesame een wur op m dag 'n ander soort werk verrig
waarvoor 'n hoér loon, of ’n stygende loonskaal met 'n
hoér gekwalifiseerde loon, in subartikel (1) van hierdie
artikel voorgeskryf word, moet aan sodanige werknemer
as sodanige hoér loon ten opsigte van 'n klas werknemer -
is, as volg betaal:—

(a) Waarvoor ’n stygende loonskaal voorgeskryf is, 'n
eksira 20 persent van die loon van die laer klas;

(b} waarvoor geen stygende loonskaal voorgeskryf is
nie—ldie loon bereken teen sodanige hofr loon-
skaal; '

ten opsigte van die hele dag waarop hy sodanige werk .

verrig; ]
met dien verstande dat as kragtens subartikel (1) van hierdie
artikel die enigste verskil tussen klasse op ervaring gebaseer
is, die bepalings van hierdie subartikel nie van toepassing is
nie.

Die bepalings van hierdie subartikel is nie op ’'n assistent-
voorman of assistent-voorvrou van toepassing nie wanneer vir
'n voorman of voorvrou waargeneem word, fensy hy/sy vir ’n
ononderbroke tydperk van minstens een week tegelyk waarneem,
in welke geval dit op die tydperk van meer as daardie week
toegepas moet word.

(6) Kontrakbasis—Vir die toepassing van hierdie artikel is die
basis van dienskontrak van ‘n werknemer, behalwe 'n los
werknemer, weekliks en behoudens soos bepaal in subartikel (5)
van hierdie artikel en in subartikel (7) van artikel 5, moet ‘n
werknemer ten opsigte van 'n week minstens die volle week-
loon soos voorgéskryf in subartikel (1) van hierdie artikel vir
'n werknemer van sy klas betaal word, of hy in daardie week
die maksimum getal gewone wure voorgeskryf in artikel 6 (1),
of minder, gewerk het.

(7) Behoudens soos andersins in hierdie Qoreenkoms bepaal,
moet lone as volg bereken word:—

{a) Bcreké;zr‘ng van maandloon.—Vir die doel van berekening

van die maandloon van 'n werknemer vir wie 'n weekloon
- voorgeskryf is, moet die weekloon met 4% vermenigvuldig
word,

(h) Berekening van weeklobn.—Vir die doel van berekening
van die weekloon van 'n werknemer wat maandeliks
betaal word, moet die maandloon deur 4} gedee! word.

¢) Berekening van uwrloon.—Die uurloon van ’n werknemer
moet bereken word deur die weekloon deur 421 te deel.

(8) Lewenskostetoelae.-~—Die  lewenskostetoclae  wat  betaal
moet word, is ooreenkomstig Oorlogsmaatreél No. 43 van 1942,
soos van tyd tot tyd gewysig, behoudens die volgende: —

{a) Die lewenskostetoelae, soos uiteengesit in subartikel (1) van
hierdie artikel, gebaseer op die toelae betaalbaar kragtens
die genoemde Qorlogsmaatreél en van krag op 2 Oktober
1952, mag nie gedurende die termyn van hierdie Qoreen-
koms verlaag word nie, afgesien van enige wysiging daar-
van wat die genoemde toelae verlaag of herroep.

(b} Ingeval die genoemde Qorlogsmaatreél aldus gewysig word
‘dat die toelae wat betaalbaar is verhoog word, moet
sodanige wysiging toegepas word; elke volgende wysiging
wat die toelae verlang, is alleen in di¢ mate van krag dat
die toelae nie minder as dié soos voorgeskryf in
klousule (1) van hierdie subartikel mag wees nie.
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(9) Promotion—Where a vacancy occurs in any establishment
in a grade or class of work for which a higher wage, or in the |
case of a risin% scale of wages, a. higher qualified wage Is
prescribed than tha 1
ment, the employer shall fill such vacancy by one of his
employees of a lower grade; provided that where special reasons
exist, the employer may fill the vacancy by engaging a new
employee, and provided forther that when an experienced
employee of such grade or class is required and such employee
is available elsewhere, this provision shall not apply..

(10) Transfer to Higher Grade.—An employee transferred to a
higher grade shall be paid wages to which he would have been
entitled had he remained in the lower grade until the wages
payable to him at the higher grade rate exceed the wages payable
at the lower grade rate.

5. PAYMENT OF REMUNERATION.

(1) An Employee other than a Casual Employee—Save as
rovided in section 7 (2) any amount due to an employee shall
%e paid in cash weekly, or monthly, if the employer and the
‘employee have agreed thereto in writing, during the hours of
work on the usual pay-day of the establishment or on termina-
tion of employment if this takes place before the usual pay-day,
and shall be contained in a sealed envelope showing on the
outside the employer’s and employee’s name,'the employee’s
factory number, occupation, classification and rate of wages, the
number of ordinary and overtime hours worked, the wages paid
in respect of each, the amount of bonus, adjustment, cost-of-
living allowance or any other payment made, the total remunera-
‘tion paid, and the closing date of the period in respect of which
payment is made and the amount deducted for trade union fees,
council fees, centributions prescribed under the Unemployment
Insurance Act, No. 53 of 1946, and contributions to pensions,
provident, sick benefit fund fees and any other deductions made;
provided that where .an agreement in terms of section 23 (1) (ii)
has been entered into for a period of notice of longer than one
wegka remuneration may be paid at the end of each such longer

perrod: -

(2) Usual Pay-day—Where employees are paid weekly, the
usual pay-day shall mean Friday and remuneration paid on that
day shall be for work done up to and including the preceding
Wednesday.

(3) Casual Employee.—An employer shall pay the remuneration
due to his casual employee in cash on termination of his employ-
ment,

(4) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly in respect of the employ-
ment or training of any employee.

(5) Purchase of Goods.—An employer shall not require an
employee to purchase any goods from him or from any shop or
person nominated by him.

" (6) Boarding and Lodging.—Save as provided in any law, an
empioyer shali not require his employee to board and/or lodge
with him or with any person or at any place nominated by him.

(7) Fines and Deductions—An employee shall not levy any
fines against his employees nor shall he make any deduction from
his employee’s remuneration other than the following:—

(@) A deduction for council funds, sick benefit fund, contribu-
tions prescribed by the Unemployment Act, No. 53 of
1946, pensions and provident funds, and with the consent
of ,the employee for fees due to the National Union of

- Cigarette and Tobacco Workers (Johannesburg Branch) and
holiday or savings funds, A '

(b) Save as provided in section 8, when his employee absents
himself from work, or is absent owing to accident or ill-
hgalth, a deduclion proporticnate to the period of such
absence,

{c) A deduction of any amount which an employer by any law
or any order of any competent court or at the written
.request of an employee is required or permitted to make.

(d) Whenever the ordinary hours of work prescribed in section
6 (1) are reduced on account of short-time, a2 deduction
of the wage for one hour, based on the wages prescribed
i section 4 (1) or (4) and calculated in accordance with
section 4 (7) (c), in respect of each hour of such reduction;"
provided that such deduction shall not exceed the wage for
six hours of such employee, irrespective of the number of
hours by which the ordinary hours of work are reduced
and provided that no deduction shall be made—

(i) in the case of short-time arising out of temporary
slackness of trade or shortage of materiais, unless the
employer has given his employee not less than 24
_hours” notice of his intention so to reduce the ordinary
hours of work;

in the case of short-time arising out of a general
breakdown in plant or machinery due 1o accident. wet
weather or other unforeseen emergency in respect of
the first hour not worked,

(i

{e) Whenever protective clothing owned by the employer is
not returned or is lost by an employee, a deduction not
exceeding £1 (one pound) in respect of each set of protec-
tive clothing other than aprons, and 5s. (five shillings) in
respect of each apronm, in accordance with sub-section (4)
of section 14.

t payable to other employees in such establish- |

(9) Bevordering.—As in ’n iurigting *f vakature ontstaan in ’n
graad, of klas, werk waarvoor 'n hoér loon, of in die geval van
'n opgaande loonskaal ‘n hoér kwalifiseringsloon voorgeskryf is
as wat aan ander werknemers in sodanige inrigting betaal moet
word, moet die werkgewer sodanige vakature “deur een van sy
werknemers van ‘m laer graad vul; met dien verstande dat as
daar spesiale redes bestaan, die werkgewer die vakature deur
aanstelling van 'n nuwe ‘werknemer mag’ vul en voorts met dien
verstande dat as 'n ervare werknemer van so ‘o graad, of kias,
nodig is en sodanige ~werknemer elders beskikbaar is, hierdie
bepaling nie van toepassing is nie.

(10) Gorplasing na 'n hoér graad—'n Werknemer wat na 'n
hotr graad oorgeplaas word, moet die loon waarop hy geregtig
sou gewees het as hy in die laer graad gebly het, betaal word,
totdat die loon wai hom ooreenkomstig die hodr graad betaal
moet word meer is as die loon wat kragtens die skaal van die
laer graad betaalbaar is. i

5. BETALING VAN BESOLDIGING.

(1) 'n Werknemer, behalwe "n los werknemer—Behoudens soos
bepaal in artikel 7 {2), moet elke bedrag verskuldiz aan n
werknemer weekliks, of maandeliks, indien die werkgewer en
werknemer - aldus skriftelik ooreengekom het gedurende die
werkure op die gewone betaaldag van die inrigting, of by diens-
betindiging as dit voor die gewone betaaldag plaasvind, kontant
betaal word en moet bevat wees in 'n gesiote koevert waarop
aan “die buitekant die werkgewer en werknemer se name, die
werknemer se fabricksnommer, vak, klassifisering en loonskaal,
die getal gewone en oortydure gewerk, die lone ten opsigte van
elk betaal, die bonusbedrag, aanpassing, lewenskostetoelae, of
enige ander betaling wat gedoen 1s, die totale besoldiging wat
betaal word, en die sluitingsdatum van die tvdperk waarvoor
betaling gedoen word en die bedrag wat afgetrek word vir vak-
vereniginggelde, raadsgelde, bydraes soos voorgsskryf kragtens die
Werkloosheidversekeringswet, No. 53, van 1946, en bydraes aan
pensioen-, VOOrsoirg-,-siektefonds en enige ander kortings vermeld
staan; met dien verstande dat as ’n ooreenkoms ingevolge artikel
23 (1) (i) aangegaan is vir 'n diensopseggingstermyn van langer
as een week, besoldiging aan die end van elke sodanige langer
tydperk betaal kan word.

(2) Gewone betaaldag—As werknemers weekliks betaal word,
is Vrydag die gewone betaaldag en beseldiging wat op daardie
dag betaal word, moet vir werk wees wat tot en met die vooraf-
gaande Woensdag verrig is. . >

(3) Los werknemer.—'n Werkgewer moet die besoldiging aan
i}' losl werknemer verskuldig, by be€indiging van sy diens kontant
etaal. '

(4) Premies—Geen betaling mag regstreeks, of onregstreeks,
ten opsigte van die indiensneming, of opleiding, van enige werk-
nemer aan 'n werkgewer gedoen of deur hom aangeneem word
nie.

(5} Koop van goedere—’n Werkgewer kan nie van sy werk-
nemer vereis om van hom. of van 'n winkel, of persoon deur hom
aangewys, goeders te koop nie.

(6) Kos en huisvesting—Behoudens soos bepaal in 'n wet, kan
’n werkgewer nie van sy werknemer vereis om van hom, of van
n persoon,” of by 'n plek deur hom aangewvs, kos enjof huis-
vesting aan i{e neem nie. . i oo
. (7) Boetes en aftrekkings—'n Werkgewer mag geen boetes -van
zy werknemers hef, of enige bedrag van sy werknemer se besol-
iging aftrek nie, behalwe onderstaande:— =

(a) Aftrekking vir raadsfondse en die sicktebystandsfonds en
bydraes soos voorgeskryf kragtens die Werkloosheidver-
sekeringswet, No. 53 van 1946, pensioen- en voorsorg-

+ fondse en, met toestemming van die werknemer, vir die
» National Union of Cigarette and Tobacco Workers
{Johannesburg Branch)” en verlof-, of spaarfondse.

(b) Behoudens soos bepaal in artikel 8, as sy werknemer van
die werk af wegbly, of afwesig is weens ongeval, of siekte,
'n aftrekking in verhouding tot die tydperk van sodanjge
afwesigheid. - ;

(c) 'n Aftrekking van elke bedrag wat 'n werkgewer ingevolge
n wet, of 'n bevel van 'n bevoegde hof, of die skriftelike
versoek van ‘mn werknemer, verpliz of toegelaat is om af
te trek. ;
As die gewone werkure vorogeskryf in artikel 6 (1) weens
korityd verminder word. "n aftrekking van die loon vir een
uuy, gebaseer op die lone voorgeskryf in artikel 4 (1) of
(4) en bereken ooreenkomstig artikel 4 (7) (¢) ten opsigte
van elke uur van die vermindering: met dien verstande
dat die vermindering nie die loon vir ses uur van sodanige
werknemer mag oorskry nie, afgesien van die getal ure
waarmee die gewone werkure verminder wotd en met
dien verstande dat geen bedrag afgetrek word—

(i) in die geval van korttyd wat ontstaan uit tydelike
bedryfslapte of tekort aan grondstowwe, tensy die
werkgewer sy werknemer minstens vier-en-twintig uwur
kennis gegee het van sy voorneme om die gewone
werkure aldus te verminder nie;

(ii) in die geval van korttyd wat onstaan deur 'n alge-
mene ontwrigting van installasie of masjinerie weens
ongeval, nat weer of ander onvoorsiene noodgeval,
ten opsigte van die eerste uur wat nie gewerk word
nie.

{e) Wanneer beskermende klere wat die werkgewer se eien-
doim is nie deur die werknemer ierugoegse word nie, of
deur hom werloor word, 'n aftrekking van hoogstens £1
(een pond) ten opsigte van elke stel beskermendz klere,
behalwe voorskote, en 5s. (vyf siielings) ten opsigte van
elke voorskoot coreenkomstig subartikel (4) van artikel

e

d)

9
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(f) A deduction in res;ec: of Van Riebeeck Day, Union Day
and Settlers Day on which an employee is neither required
nor permitted to work, of the amount which would be due
if he had worked on such day

5. Hours oF WoRrxk, ORDINARY AND OVERTIME AND PAYMENT FOR
; OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work of
an empioyee other than a casual employee shall not exceed —

(@) in the case of an employee other than a watchman—

(i) forty-two and one-half in any weeck from Thursday
to Wednesday inclusive; ~ - E :

(i) eight and three-quarters in any day;

(iii) a week shall consist of five days only; save as pro-
vided in sub-section (10) (¢} of this section no work
shall be performed on a Saturday; -

(b} in the case of a watchman—

(i) forty-cight in any week from Thursday lo Wednesda}r
mclu:.we

(1) eight per shift; ]
(iii) a week may consist of six shifts,

(2) An employer shall not require or permit a female employee
to work between six o'clock p.m. and six o’clock a.m.

(3) The ordirary hours of work of a casual employee Sh'l” not
2xceed eight and three-quarters in any day. :

(4) Meal Breaks.—An employer shall not require or permit his
employee to work for more than five hours continuously -on any
day without an interval of not Iess thah one hour during which
no work shall be performed, and such interval shall not be
deemed to be part of the ordinary hours of work or overtime;
provided that—

(a) if such interval be for {onger than one hcvur, any period
in excess of an hour shall be deemed to be ordinary hours
of work;

(b)Y periods of work interrupted by an interval of less than one
hour shall be deemed to be continuous. -

(5) Rest Intervals.—An employer shall grant to each of his
employees other than a nightwatchman employed in or about
his establishment a rest interval of not less than ten minutes at as
nearty as practicable—

(a} the middle of each first work period in a day;

¥ (b) the middle of each second work period in:a day where
such period is longer than three hours;

during which the employee shall not be required or permitted to
perform any work, and such interval shall be deemed to be part
of the ordinary hours of work.

(6) Hours of Work to be Consecutive—Save as provided in
sub-sections (4) and (5) of this section, all hours of work shall
be - consecutive..

(7) An employee shall be deemed to be working in addition to
any period during which he is actually working—
(@) during the whole of any interval in his work if—

(i) he is not free to leave the premises of hls employer
for the whole of such interval;

" (ii) the duration of such lnterval is not shown in the

records required to be kept in terms of section nine of -

the Factories, Machinery and Building Work Act; and

(b) during any other period during which he is on the premises

of his employer;
provided that if it is proved that any such employee was not

working and was free to leave the premises during dny portion of

any period referred to in paragraph (b), the presumption provided
for in this sub-section shall not apply in respect of such employec
with reference to that portwn of such period.

(8) Limitation of Hours of Work on' Public Holidays cmd
Sundays.—For the purpose of sub-section (1) of this section,
whenever an employee is required to work on a public hc:hday.
mentioned in section 9 (1), or on a Sunday, the hours of work
on such day shall not exceed the ordinary hours usually worked
on such day (for this purpose Monday being the equivalent work-
ing dday for Sunday), and if a pubilc holiday falls on Satulday,
shall not exceed 5 hours.

(9) Overtime—All time worked in excess of the maximum
number of hours prescribed in sub‘sections (1) and (3) of the
section in respect of the day or week shall be deemed to be
oveltlme . -

(10) Limitation m" Ove; time.~—An employer sha![ not require or
permit an employee to work overtime—
(4) in the case of a male employee—

(i) save as provided in sub-section (c) for more than two
hours in any day;-
(ii) for more than [0 hours in any week;
{h)y in the case of a female employee—
(i} for more than two hours in any day;
(ii) on more than three consecutive days;
(iii) for more than 10 hours in any week;

10

(f) Ten opsigte van Van Riebeeckdag (6 April), Uniedag (3
-Mei) en Sc‘t]aarsdag (eerste Maandag in September), waar-
op van 'n werknemer nie vereis of hy toegelaat word om
te werk nie, 'n aftrekking van die bedrag wat aan hom
verskuldig sou gewees het as hy op so 'n dag gewerk het.

6. WERKURE, GEWONE TYD EN OORTYD EN BET:\L'[NG
VIR OORTYD.

R0 Gewomz werkure—Die gewone werkure van 'n werknemer,
behalwe-'n los werknemer, mag onderstaande nie oorskry nie:—

(@) In die geval van 'n werknemer ,behalwe 'n wag:—
(l) 424 uur in 'n week van Donderdag tot en met Woens-

ag’
(ii)_8% wur op 'n dag,
(iii) 'n week tel slegs vyf dae. Behalwe soos bepaai in
subartikel 10 (c) van hierdie 1rtlke] mag nie op
Saterdag gewerk word nie; ‘

(b) In die geval van 'n wag:—

() 4(118 uur in 'n week van Donderdag tot en met Woens-
ag9

(ii) 8 uur per skof

(iii} 'n week kan uit ses skofte bestaan:

(2) 'n Werkgewer mag nie van 'n vroulike werknemer vereis
of haar toelaat om tussen ses-uur nr. en ses-uur vm, te werk
nie. "

(3) Die gewone werkure van 'n los werknemer mag nie meer
as agt-en-driekwart uur per- dag wees nie. .

(4) Maaltydonderbrekings—'n Werkgewer kan nie véreis, of
toelaat, dat sy werknemer op 'n dag vir langer as vyf uur on-
onderbroke werk sonder 'n tussenpoos van minstens een uur
waarin geen werk verrig mag word nie en sodanige onder-
breking mag nie as deel van die gewone werkure, of oortyd,
gereken word nie; met dlen verstande dat— .

(a) as die onderbrekmg langer as een uur duur, elke tydperk
bo éen uur as gewone werkure gerekcn moet word;

() werktydperke onderbreek deur ’'n tussenpoos van minder
as een uur as ononderbroke gereken moet word.

(5} Ru,épose.—’r: Werkgewer moet aan elkeen van sy werk-
nenlers, behalwe 'n nagwag, in diens in, of by, sy inrigting 'n.
ruspoos van minstens -tien minate toestaan so na as moontlik
in—

(a) die middel van elke eerste werktydpc]k op 'n dag;

(b) die middel“van elke tweede werktydperk op °n dag as
-die tydperk langer as drie uur is;

waarin nie van die werknemer vereis, of hy toegelaat kan word
om enige werk te verrig nie en die ruspoos word as deel van die
gewone werkure gereken, :

(6) Werkure moet ngre:eemroz’gend wees.—Behoudens soos be-
paal in subartikels (4) en (3) van hlcrdle artikel, moet alle werkure.
agtereenvolgend wees.

(7) Dit word beskou dat 'n werknemer werk bo en behalwe
enige tydperk wanneer hy werklik werk—

(a) gédurende die hele onderbreking van sy werk, as—

(i) hy niewvry is om die perseel van sy werkgewer vir
~die hele onderbreking te verlaat nie; of

(ii) die duur van die onderbreking nie in die aantekeninge
aangetoon word, wat ingevolge artikel mege van die
Wet op Fabrieke, Masjinerie en Bouwerk, gehou
moet word nie; en

(b) gedurende enige ander tydperk wanneer hy op die perseel
van sy werkgewer is;

met dien verstande dat as daar bewys word dat enige sodanige
werknemer nie gewerk het nie en dit hom vry gestaan het om
die perseel te verlaat gedurende enige gedeelte van enige tydperk
genoem in paragraaf (b), die vooropstelling waarvoor in hierdie
subartikel voorsiening gemaak word nie op die werknemer met
betrekkng tot daardie gedee{te van d;e tydperk van toepassing
is me

(8) Beperking van werkure op Oper:bm-e vakansiedae en Sop-
dae—Vir die doeleindes van subartikel (1) van hierdie artikel

- moet, wanneer van n werknemer vereis word om op n OPEB-

bare vakansiedag wat in artikel 9 (1) vermeld word, of op 'n
Sondag te werk, die werkure op so 'n dag hoogstens die gewone
ure wat gewoonhk op so 'n dag gewerk word (vir hierdie doel
is Maandag die gelvkwaaidlge wetkdag vir Sondag) wees, en,
as die openbare vakanswdag op 'n Saterdag val, mag dit hoogstens
5 uur wees. :

(9) Oortyd.—Alle tyd wat gewerk word bo die maksimum
getal ure soos ten opsigie van die dag of die week voorgeskryf
in subartikels (1) en (3} van hierdie artikel, word as -oortyd
beskou.

(10} Beperking van omfyd—~n Werkgewer kan nie van sy
werknemer vereis of hom toeclaat om oortyd te werk—
(a) in die geval van 'n manlike werknemel——- :
{i) behoudens S008 bepaal in subartikel (¢), vir meer as
twee uur op ’'n dag me
_ (ii) vir meer as 10 uur in 'n week me
(b) in die geval van 'n vroulike werknemer—
(i). vir meer as twee uur op 'n dag nie;
(ii) op meer as drie. opeenvolgﬂnde dae nie;
(iif) vir meer as tien uur in 'n week nie;
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{iv) on more than 60 days in any year; o ow
. _(v).after completion of her working hours for more than
- one hour in any day unless he has— " ¥ e

(1) given_ notice thereof to such employee .before_

midday; or -

(2) provided such employee with an adequate meal

. before she has to commence overtime; or
- (3) paid such employee an allowance of one shilling
and sixpence in sufficient time to enable the
employee to obtain a meal before the overtime is
due to commence; .
\(é) in the case of a male employee not ordinarily working on
*a Saturday, not more than five hours on such a day.

(11) Paymént : i
employee at the rate of not less than one and one-half times his
wage and cost of living allowance combined, in respect. of all
overtime worked by such employee, such overtime béing the total
of all periods of overtime worked during a week, any resulting
fraction of an hour being regarded an hour, : '

(12) No employee shall be required to work overtime -without
his consent.

{13) No employee shall be dismissed or . prejudiced in his
employment by reason of his refusal-to work overtime.

(14) Savings—The provisions of sub-sections (6) and (10) of

this section shall not apply to a male employee employed.on .

work necessitated by a breakdown of plafit or machinery or other
unforeseen emergency or in connection with the overhauling or
repairing of plant or machinery which ' cannot “be performed
during the ordinary hours of work and the provisions of sub-
sections (4), (5), (7) and (10) of this section shall not apply to a
watchman. v : .

(15) Turning of Tobacco whilst in the Process of Fermenta-
tion—An employee engaged in this operation shall not be
permitted to perform such work for a longer period than three
months during any six consecutive months, :

7. ANNUAL LEAVE. -

(1) Save as pmvided in sub-sections (¢) and (d) of this seclion,
an employer shall grant to his employee in respect of edch

calendar vear annual leave commencing during the latter half of

December in such year, as follows:—

(a) In the case of an employee who has been in his employ
since the.15th January of the calendar year to which the
- leave relates two consecutive weeks plus three working
days on full pay. .
{b) In the case of an employee who commenced work after
" the 15th January of the calenddr year to which such leave
relates, one day in respect of each’ completed month of
employment on full pay; provided that an employer may
require such employee to take additional leave without pay
up to a total period of leave not exceeding two consccutive
weeks and three working days.
section (1) (b) of this section one day’s pay shall mean
one-fifth of the employee’s weekly wage.

.{¢) Notwithstanding the provisions of sub-sections (a) and (b)

7 and in substitution therefor an employer shall have the

right: to grant the number of days’ leave on full pay in

- terms. of the. said sub-sections to not more than five per

cent of his employees at such other time during December

and/or the January immediately following as may be
necessary for the efficient conduct of his business.

{) A monthly paid employee may be required or permitted
to take his léave on full pay of the duration prescribed
in sub-section {g) or (b) at any other time but to com-
mence not later than within two months of the completion
of each year of employment to which the leave relates. |

(E) Whenever any public holidays as defined in section 9 (1)
fall within the period of such leave such holidays shall be
added to the said period as a further period of leave of
absence on the following basis:—

(i) Should the said. public holiday -be observed on an
ordinary working day such holiday shall be added .to

the period of leave on full pay. o B
(i) Should the said public_holiday fall on a Saturday it
.shall. be observed and paid for in terms of section 9

(3).

(/) An employer may offset against such period of leave any
day of occasional leave other than sick leave, in terms of

section 8, granted on full pay to his employer at his- - a

employee’s request made in writing during the year of
- employment to which the period of annual leave relates.

{g) The period of such leave shall not be concurrent with sick
leave in terms of section 8 nmor with any period during
which the employee is required to undergo training under
the South Africa Defence Act, 1912, ¢

(2) Leave ®Remuneration—Theé  remuneration in respect of -

annual leave referred to in sub-section (1) of this section shall be
paid on the last work day before the date of the commencement
of such leave. -

of Ovettime—An employer shall pay his

For the purpose of sub- _

(iv) op meer-as 60 dae in 'n jaar nie; 2

- (v) na-begindiging van haar gewone werkure vir meer
: as'een uur op-’n dag nie, teénsy hy— -

(1) die werknemer voor 'twaalfuur middag daarvan
in kennis gestel het; of

(2) aan die werknémer 'n toereikende ete verskaf het
alvorens sy met oortyd moet begin; of

' (3) die werknemer betyds ‘n toelae van een sjicling
en ses pennies betaal het om - die werknemer
in staat te stel om 'n maaltyd te gebruik voordat
met oortyd begin moet word; "

(c) i'n_ die geval van ’n manlike werknemer wat gewagnlik
nie op n Saterdag werk nie, 5 uur op so 'n dag.

(11) Betaling vir oortyd.—'n Werkgewer moet aan sy werk-
nemer besoldiging betaal teen minstens 1} maal sy loonskaal en
lewenskostetoelae saam getel, ten opsigte van .alle oortyd deur
die werknemer gewerk en die oortyd moet die totaal wees van
alle tydperke van oortyd gedurende ’n week gewerk en enige
gedeelte van ’n uur. wat oorbly. moet as.’n uur gereken word.

(12) Van geen werknemer kan vereis word om sonder sy toe-
stemming oortyd te werk nie. - )

(13) Geen™ werknemer mag uit sy werk ontslaan of daarin
benadeel word omdat hy weier om oortyd te werk nie,

(14) Voorbehoude.—Die bepalings van subartikels (6) en (10)
van hierdie artikel is nie van toepassing nie op 'n manlike werk-
nemer wat werk verrig wat genoodsaak word deur 'n ontwrig-

ting van installasie of masjinerie of ander onvoorsiens noodgeval
¢f in verband met die grondige nasien of herstel van installasie
of masjinerie wat nie gedurende die gewone werkure verrig kan
word nie, en die bepalings van subartikels {4), (5), (7) en (10)
van hierdie artikel is nie op 'n wag van toepassing nie. :
(15) Omdraai van tabak gedurende die fermenteerproses~—"n
Werknemer wat hierdie klas werk verrig, kan nie toegelaat word
om daardie werk vir langer as drie agterecenvolgende maande
in ‘nstydperk van ses agtereenvolgende maande te verrig nie. |

7. JAARLIKSE VERLOF.

(1) Behoudens soos bepaal in subartikels (¢) en (d) van hierdie
artikel, moet 'n werkgewer aan sy werknemer ten opsigte van
elke kalenderjaar jaarlikse verlof toestaan wat moet begin gedu-
rende ,die tweede helfte. van Desember in- daardie jaar soos
volg:— P :

(&) In die geval van ’n werknemer wat sedért 15 Januarie

van die kalenderjaar waarop die verlof.betrekking het, in
sy diens was, twee agtereenvolgende weke plus drie werkdae
met volle betaling. ;

(b).In die geval van 'n werknemer wat na 15 Januarie van die.
kalenderjaar waarop die verlof betrekking het, begin werk
het, ten opsigte -van elke volle maand diens, een dag met
volle betaling; met dien verstande dat 'n werkgewer van
die werknemer kan wvereis om bykomende verlof son- _

. der betaling te neem tot.’n totale verloftydperk, van hoog-

. stens twee agtercenvolgende weke plus drie wepkdae. Vir
die doel van subartikel (1) (b) van hierdie_artikel, beteken
een dag se betaling een-vyfde van die” werknemer se
weekloon, '

(¢) Ondanks die bepalings van subartikels (@) en (b) en fter
vervanging daarvan, het ’n werkgewer die reg om die
getal verlofdae met volle betaling kragtens die genoemde
subartikels aan nie meer as vyf persent. van sy werk-
nemers op 'n ander tyd gedurende Desember en/of
Januarie onmiddellik daaropvolgende toe te staan, as wat.
vir die dosltreffende uitoefening van sy besigheid nodig

. mag wees. i : )

(d) Van 'n maandeliksbetaalde werknemer kan vereis.dat hy
toegelaat word om die jaarlikse veriof met volle betaling
soos in subartikels (a) en (b) voorgeskryf op enige ander
tyd te neem, maar so dat dit nie later as binae twee ninande
na voltooiing van elke jaar diens waarop die verlof betrek-

king het, begin nie.

(¢) Wanneeér openbare vakansiedae soos bepaal in artikel 9
(1) binne die tydperk van die verlof val, moet die vakan-
siedae aan die genoemde tydperk tosgevoeg word as ’'n
verdere tydperk van afwesigheidsverlof op die volgende

basis: —
(i) As die genoemde openbare vakansiedag op 'n gewone

z werkdag val, moet die vakansiedag aan die tydperk van

verlof met volle betaling gevoes word.

(ii) As genoemde openbare vakansiedag op 'n Saterdag
val, moet dit gercken en daarvoor betaal word soos
bepaal in artikel 9 (3). :

(f) 'n Werkgewer kan enige dag geleentheidsverlof behalwe
siekteverlof . wat kragtens artikel 8 op sy werknemer se
skriftelike versoek met valle .betaling gedurende die jaar

" diens waarop die tydperk van jaarverlof betrekking het,
aan sy werknemer toegestaan is, van die tydperk van verlof
aftrek. o ] .
(g) Die tydperk van verlof mag nie met siekteverlof kragtens

artikel 8 of met enige tydperk waarin die werknemer
opleiding ingevolge die Zuid Afrika Verdedigings Wet,

1912, moet ondergaan, saamval nie.
(2) Verlofbesoldiging—Die besoldiging ten opsigte van jaar-
likse verlof, genoem in.subartikel (1) van hierdie artikel, moet op -
die laaste werkdag voor die aanvangsdatum van die verlof betaal

“word, -

1 s



(3) An employee whose contract of employment terminates

before the period of leave referred to in sub-section (1) accrued,
shall, upon such termination be paid in respect of each completed
month of such period of less than one calendar year not less
than one full day's pay based on the weekly wage which he was
receiving immediately before the date of such termination;
provided that the relative cost-of-living allowance is added to the
wage appiicable. )

" (4) An employee who is engaged on piece-work shall have his
wage for the purpose of this section based on the average wages
he earned for ordinary time worked for the nearest three weeks
on full time prior to this holiday leave,

(5) An employee who has become entitled to a period of leave
in terms of sub-section (1) and whose contract of employment
terminates before such leave has been granted, shall upon such
termination be paid the amounts referred to in sub-section (1),
(3) or (4), whichever is applicable. :

(6) For the purpese of this section, the expression “ employ-
ment ” shall be deemed to include any period or periods during
which an employee is—

(@) absent on leave in terms of sub-section (1);

(b) required to undergo training under the South Africa
Defence Act, 1912;

(c) absent from work on the instructions of or at the reguest
of his employer;

(d) absent on sick leave in terms of section §;

and shall be deemed to commence on the date on whick the
employee last became entitled to annual leave or the date of his
engagement, whichever is the later.

8. Sick LEAvVE.

An employer shall grant to his employee who is absent from
work—

(a) through sickness or accident not caused by his own mis-
conduct other than an accident compensable under the
Workmen’s Compensation Act, 1941, 85 working hours’
sick [eave in the aggregate during any one year of employ-
ment with him and shall pay to him not later than the
second pay-day after his return to work his hourly wage
calcufated as defined in section 4 (7) (o), multiplied by
the number of hours of sick leave to which he is entitled;
provided that the employer may require the production of
a ceriificate signed by a registered medical practitioner in
respect of each peried of absence for which payment is
clarmed; :

(b) through an accident compensable under the Workmen’s
Compensation Act, 1941, as amount equal to the difference
between the compensation received for wages lost and the
actual amount of his wage lost; provided that such amount
shall not exceed the amount of sick pay due to such
employee in terms of sub-section (a) of this section and
that it may be offset against such sick pay.

{¢) for the purpose of this section the expression “ one year of
employment ” shall mean a period of twelve months from
the Ist July of any year to the 30th June of the following
year; provided that an employee engaged after the 1st
July of any year shall be entifled to sick leave of seven
working hours for each completed month of employment
from the date of his engagement to the following 30th

June;

(d) the emplover shall submit to the Council, in respect of each
employee who has been absent from work, a return in the
form of Annexure D to this Agreement. Such return
shall be submitted to the sacretary of the Council within
seven days of such employec’s return to work;

(e) for the parpose of this section a day shall mean the ordinary
hours of work on ihe day on which the employee was
absent from work. In the event of an employee being
sick for part of a day it shall mean the actual number
of hours during which he did not perform his work.

9. PurLic HOLIDAYS AND SUNDAYS.

(1) An employer shall grant leave on full pay to an employee
on New Year’s Day, Good Friday, Easter Monday, May Day
(1st May). Ascension Day, Queen’s Birthday, Kruger Day,
Day of the Covenant (16th December), Christmas Day and
Boxing Day: provided that for the purpose of this section, only
the days enumerated shall be deemed to be public holidays.

(2) Payment for Werk on Sundavs and Public Holidays.—
Subject to the provisions of section 6 (8), whenever an employee
other than a watchman works on a Sunday or public holiday, his
employer shall—

(@) in respect of a Sunday, pay the employee not less than .

double the wazes payable to him in respect of the period
ordinarily worked by him on Monday; provided that an
empleyer may pay an employee who works on a Sunday,
one and a haif tinies the weekly wage prescribed in
section 4 (1) or section 4 (4) for an emplovee of his class
divided by 424 for each hour or part of an hour so
worked, and grant him within seven days of such Sunday,
ore day's leave and pay him in respect thereof not less

than the weekly wage prescribed in sections 4 (1) and 4 (4)°

for an emvployee of his class divided by five; )
(b) in respect of a public holiday, pay the employee his

ordinary wage in respect of the time worked, any ‘part of
an hour worked counting as a completed hour, in addition
to the pay due under sub-section (1} hereof;
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(3) "n Werknemer wic se dienskontrak eindig vocr die volle tyd-
perk van verlof waarna in subartikel (1) verwys word, verskuldig
geword het, moét by beéindiging ten opsigte van elke volle maand
diens van die tydperk van minder as een kalenderjaar, minstens
een volle dag se loon, gebaseer op die weekloon wat hy onmid-
dellik voor die datum van die begindiging ontvang het, betaal
word; met dien verstande dat die betreffende lewenskostetoclac by
die toepaslike loon gevoez moet word. )

{4y Die besoldiging van 'n werknemer wat stukwerk verrig,
moet vir die toepassing van hierdie artikel gebaseer word op die
gemiddelde lone wat hy verdien het vir gewone tyd wat gewerk
is gecfiurendc die naaste drie weke op volle tyd voor sy vakansie-
veriof, )

(5) 'n Werknemer wat ingevolge subartikel (1) tot ’n verlof-
tydperk geregtig geword het en wie se dienskontrak eindig voordat
die verlof toegestaan is, moet by die beindiging, na gelang van
wat van toepassing is, die bedrac genoem in subartikel (1); (3)
of (4) betaal word.

{6) Vir die toepassing van hierdie artikel word dit beskou dat
by die uitdrukking ,, diens ” inbegrepe is enige tydperk of tydperke
wat 'n werknemer—

(@} ingevolge subartikel (1).met verlof afwesig is:

(h) ingevolge die Zuid Afrika Verdedigings Wet, 1912, oplei-

ding moet ondergaan; .

{c) op las of op versoek van sy werkgewer van die werk

afwesig is;

(d) ingevolge artikel 8 met siekteverlof afwesig is:
en dit word beskou dat dit begin op die datum waarop die

- werknemer laas tot jaarlikse verlof geregtiz geword het of, na

gelang van die jongste datum, die datum van sy indiensneming,

8. SIEKTEVERLOF. .
(1) °'n Werkgewer moet aan sy werknemer wat van werk af-

wesig is—

(a) weens siekte of ongeval wat nie deur sy eie wangedrag
veroorsaak is nie, behalwe 'n ongeval waarvoor skade-
loosstelling ingevolge die Ongevallewet, 1941, beiaalbaar
is, altesame vyf-en-iagtiz werkure siekteverlof gedurende
‘N jaar diens by hom toestaan, en moet aan hom op of
voor die tweede betaaldag nadat hy na werk teruggekeer
het, sy uurloon, bereken soos bepaal in artikel 4 (7) (c),
vermeniivu]dig met die getal ure van siekteverlof waarop
hy reg het, betaal; met dien verstande dat die werkgewer
kan eis dat ten opsigte van elke afwesigheid waarvoor
betaling gevorder word, 'n sertifikaat wat deur 'n geregi-
streerde dokter onderteken is, voorgelé word;

(b) weens 'n ongeval waarvoor skadeloosstelling ingevolge die
Ongevallewet, 1941, betaalbaar is, n bedrag betaal wat
gelyk is aan die verskil tussen die skadeloosstelling ontvang
vir loon verloor en die werklike bedrag van loon verioor;
met dien verstande dat die bedrag nie meer moet wees nie
as die bedrag vir sickteverlofbetaling aan so ’n werknemer
verskuldig kragtens subartikel (4) van hierdie artikel en
dat dit teen siekteverlofbetaling verreken mag word;

{(c) vir die toepassing van hierdie artikel beteken die uitdruke
king ., een jaar diens”, ’'n tydperk van twaalf maande van
Julie van enige jaar tot 30 Junie van die daaropvolgende
jaar; met dien verstande dat.’n werknemer wat na 1 Julie
van enige jaar in diens geneem is, tot siekteverlof met
volle betaling vir sewe werkure vir elke volle maand diens
vanaf die datum van sy indiensneming tot die volgende
30ste Junie, geregtig is; s

(d) die werkgewer moet by die Raad *n opzawe in die vorm van
Aaphangsel D van hierdie Qoreenkoms indien van elke
werknemer wat van die werk afwesig was. Hierdie opgawe
moet binne sewe dae nadat die werknemer op sy werk
lerugkeer, by die Sekretaris van die Raad ingedien word;

(e} vir die toepassing van hierdie artikel beteien ’n dag die
gewone werkure op die dag waarop die werknemer van
sy werk afwesig is. Ingeval 'n werknemer vir ’n gedeelte
van °n dag siek is, beteken dit, die werklike getal ure wat
nie deur hom gewerk is nie,

9. OPEMBARE VAKANSIEDAE EN SONDAE.

(1) 'n Werkgewer moet 'n werknemer verlof met volle betaling
toestaan op Nuwejaarsdag, Goeie-Vrydag, Paasmaandag, Meidag
(1 Mei), Hemelvaarisdag, Koninginsverjaarsdag (twee Maandag in
Julie), Krugerdag, Geloftedag (16 Desember), Kersdag en Tweede
Kersdag; met dien verstande dat vir die toepassing van hierdie
artikel slegs die gencemde dae as openbare vakansiedae beskou
moet word.

(2) Betaling vir werk op Sondag en openbare vakamsiedac.—
Behoudens soos bepaal in artikel 6 (8) moet 'n werknemer,
behalwe.’n los werknemer, wat op Sondag of 'n openbare vakan-
siedag werk, deur sy werkpewer—

(a) ten opsigte van ’n Sondag minstens dubbel die loon bstaal
word wat aan hom ten opsigte van die tydperk wat
gewoonlik op 'nm Maandag gewerk word, betaalbaar is;
met dien verstande dat ’n werkgewer ’n werknemer wat
op Sondag werk, 13 maal die weekloon soos in artiksl 4
{1} of artikel 4 (4) vir 'n werknemer van sy klas voorge-
skiyl,_gedeel deur 421 vir elke nur of gedeelte van 'n uur
aldus gewerlk kan betaal en hom binne sewe dac na die
Sondag een dag vakansie toestaan en hom ten opsigte
daarvan minstens die weekioon s00§ in artikel 4 (1) of
4 (4) vir 'n werknemer van sy klas voorgeskryf, gedes! deur
vyf, betaal;

(b) ten opsigte van ’n openbare vakansiedagz, die werknemer
sy gewone loon betaal ten opsigte van dic tyd wat gewerk
is en elke gedeelte van 'n uur word as 'n volle vur sereken,
bo en behalwe dic betaling wat kragtens subartikel (i)

“hiervan betaalbaar is,
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(3) Payment for Public Holidays which fall on a Saturday or
Sunday.—When any public holiday prescribed in sub-section (1)
of this section falls on a Saturday, and when May Day (ist May)
“falls on a Sunday, the employer shall pay his employee for such
holiday one-fifth of his weekly wages in addition to the wage
earned for that week. If during the period of annual leave a
public holiday should fall on a Saturday, an extra day in lieu
* thereof shall be added to the period of leave and payment shall
be made only for such extra day. >

10. ProrPORTION OR RATIO.

An employer shall not employ—

(@) an ungualified factory clerical employee or receiving clerk
or storeman, grade TA and grade IB employee unless he
has in his employ a qualified factory clerical employee
or despatch clerk or receiving clerk or storeman, grade TA
and grade IB employee respectively, and for each such
qualified factory clerical employee or despatch clerk or
receiving clerk or storeman, grade IA and grade IB
employee not more than one unqualified factory clerical
employee or despaich clerk or receiving cletk or storeman,
grade 1A and grade IB employee may be employed by
hirm; ¢ :

(b) more than two unqualified grade IT employees and/or
unqualified tobacco packers, unless he employs three
qualified grade I employees and/or qualified tobacco.
packers and for each three qualified grade Il employees
andjor qualified tobacco packers, not more than two
unqualified grade 11 employees and/or unqualified tobacco
packers may be employed by him. For the purpose of this
sub-section, grade II émployees and tobacco packers shall
be treated as one group of employees:

provided that— - |

(i) an unqualified employee in any of the classes referred to
who is in receipt of a wage not less than that prescribed-
for gualified employees of his class may for the purpose
of this section be deemed to be a qualified employee;

(iir an employer who is wholly or mainly engaged in perform-
ing the work of a factory clerical employee, despatch clerk
and/or storeman may be deemed to be a qualified factory

_ clerical emplovee, despatch clerk and/or storeman, as the
case may be.

11. PiGCE-WORK.

(1) An employee employed on piece-work for any period shall
be paid the full amount earned by him under the piece-work
rates, subject to sub-sections (2), (3) and (4) of this section;
provided ~that, irrespective of the amount of piece-work
performed, such employee shall in respect of such period be paid
not- less than the wage which -would have been payable to him
had he been employed as a time worker during such period, plus
3 per cent.

(2) An employer shall not introduce piece-work in his estab-
lishment unless he -has giver to his employees and to the Council
not less than two weeks' notice of his intention to do so, and
unless he has received the Council’s consent to the proposed
piece-rates. ) :

(3) An employer whose employees are engaged on piece-work
shall not be permitted to discontinue the piece-work system unless
he has given at least two weeks’ notice to his employees and to
the Council of his intention to do so. :

(4) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the piece-work rates referred
to in sub-section (1) and shall not alter such rates unless he has
given to his employee and to the Council not less than two weeks’
notice of the proposed alieration, and he has received notification
of the acceptance of such rates by the Council:

(5) For the purpose of calculating the amount due to an
employee who is engaged on piece-work, his wage in respect of
sick leave and public. holidays:shall be based on his average
earnings of the nearest three weeks for ordinary time worked on
full pay, prior to such sick leave and public holidays.

12. EXEMPTIONS.

{1) The Council in its discretion may grant to or ia respect of
any person exemption from any of the provisions of this Agree-
ment; provided that no exemption shall be granted from section
6 (2) except in the case of work necessitated by an emergency.

(2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-section (1) of this séction,
the conditions subject to which such exemption is granted and the
period during which such exemption shall operate; provided that
the Council may, if it deems fit, after one week’s notice in
wiiting has been given to the employer and/or employee con-
cerned, withdraw any licence of exemption whether or not the
period for which exemption was granted has expired.

(3) Betaling vir openbare vakansiedae wat op Saterdag of
Sondag val.—As ’n. openbare vakansiedag soos voorgeskryf in
subartikel (1) van hierdie artikel op Saterdag val en as Meidag
(i Mei) op 'n Sondag val, moet die werkgewer sy werknemer vir
sodanige vakansiedag een-vyfde van sy weekloon betaal bo en
behalwe die loon wat vir daardie week verdien is. As in die
tydperk van jaarlikse verlof 'm openbare vakansiedag op Saterdag
val, dan moet in plaas daarvan 'n ekstra dag aan die tydperk van
verlof toegevoeg word en moet slegs vir die ekstra dag betaling
gedoen word, ;

10. GETALLEVERHOUDING.
© 'n Werkgewer nrag nie—

(@) n ongekwalifiscerde klerklike fabriekswerknemer, versen-
dingsklerk, ontvangklerk, magasynmeester, graad IA- of
graad IB-werknemer in sy diens hé nie tensy hy onderskei-
delik 'n gekwalifiseerde klerklike fabrickswerknemer, ont-
vangklerk, versendingsklerk, magasynmeester, graad IA- of
graad IB-werknemer in sy diens het en vir elke sodanige
gekwalifiseerde klerklike fabriekswerknemer, versending-
klerk, ontvangklerk, magasynmeester, graad IA- of graad
1B-werknemer kan nie meer as een ongekwalifiseerde klerk-
like fabriekswerknemer, versendingsklerk, ontvangklerk,
magasynmeester, graad IA- of graad IB-werkaemier by

- hom in diens wees nie;

(b) meer as twee ongekwalifiscerde graad II-werknemers en/of
ongekwalifiseerde tabakverpakkers in sy diens hé& nie,
tensy hy drie gekwalifiseerde graad Ii-werknemers en/of
eekwalifiseerde tabakverpakkers in sy diens het en vir
elke drie gekwalifiseerde graad If-werknemers enfof .
gekwalifiseerde tabakverpakkers kan nie meer as twee
ongekwalifiseerde graad Il-werknemers en/of ongekwalifi-
seerde tabakverpakkers by hom in diems wees nie. Vir
dig toepassing van hierdie subartikel, moet graad Il-werk-
nemers en tabakverpakkers as een groep werknemers
behandel word: . '

met dien verstande dat—

(i) 'n ongekwalifiscerde werknemer in enigeen van die klasse
wat genoem word wat 'n loon ontvang van minstens die
loon soos vir gekwalifiseerde werknemers van sy klas voor-
eskryf, vir die toepassing van hierdie artikel as 'n gekwa-
ifiscerde werknemer beskou kan word; :

(ii) 'n werkgewer wat uitsluitlik of hoofsaaklik die werk van
'n klerklike fabrickswerknemer, versendingsklerk en/of
magasynmeester verrig, na gelang van die geval, as 'm
gekwalifiseerde klerklike fabrickswerknemer, versendings-
klerk enfof magasynmeester gereken kan word.

11. STURWERK.
”(l) 'n Werknemer wat stukwerk vir enige tydperk verrig, moet

“die volle bedrag betaal word wat deur hom verdien is volgens

die stukwerkskale, behoudens subartikels (2); (3) ei (4) van hier-
die artikel; met dien verstande dat afgesien van die hoeveetheid
stukwerk wat verrig is, die werknemer ten opsigte van sodanige
tydperk minstens die loon betaal most word wat aan hom
betaalbaar sou gewees het as hy gedurende die tydperk as
tydwerker in diens was, plus vyf persent.

(2) 'n Werkgewer mag nie stukwerk. in sy inrigting invoer nie,
tensy hy aan sy werknemers en die Raad minstens twee weke
kennis gegee het van sy voorneme om dit te doen en tensy hy
die Raad se toestemming verkry het aangaande die voorgestelde
stukwerklone.

(3) 'n Werkgewer wie se werknemers stukwerk verrig, word nie
toegelaat om die stukwerkstelsel te staak nie, tensy hy sy werk-
nemers en die Raad minstens twee weke kennis gegee het van sy
voorneme om dit te doen. .

(4} 'n Werkgewer moet op 'n opvallende plek in sy inrigting

-’n tarief van die stukwerkskale, genoem in subartikel (1), vertoon

hou en mag hierdie skale nie wysig nie, tensy hy sy werk-
nemer en die Raad minstens twee weke kennis gegee het van
die voorgenome wysiging en hy deur die Raad in kennis gestel
is dat sulke skale aangeneem 1s.

(5) Ter berekening van die bedrag wat verskuldig is aan ’n
werknsmer wat stukwerk verrig., moet sy loon ten opsigte van’
siekteverlof en openbare vakansiedae gebaseer word op sy
geniiddelde verdienste vir die naaste drie weke vir gewone tyd
wat voor sodanige sickteverlof en openbare vakansiedae teen
volle betaling gewerk is.

12. VRYSTELLINGS.

(1) Die Raad kan na goeddunke aan, of ten opsigte van, enige
persoon vrystelliig van enigeen van die bepalings van :hierdie
Ooreenkoms verleen; met dien verstande dat geen vrystelling van
artikel 6 (2) verleen kan word nie, behalwe in die geval van

| werk wat noodsaaklik is weens 'n_noodgeval.

(2) Die Raad moet fen opsigte van enige persoon aan wie
vrystelling ingevolge die bepalings van subartikel (1) van_hierdie
artikel verleen word, die voorwaardes vasstel waarop die vry-
stelling verleen word en die termyn waarvoor die vrystelling
van krag bly; met dien verstande dat die Raad na goeddunke,
en nadat aan die betrokke werkgewer en/of werknemer een
week skriftelike kennis gegee is ’'n vrystellingsertifikaat kan
herroep, of die termys waarvoor vrystelling verleen is, verstryk
het- of nie, . o
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{3) The Secretary of the Council sha]] issue ‘to_every person
granted exemption in accordance with the provisions of this
section, a licence signed by him setting out—
(&) the full name of the person concerned; i i .
(b) the provisions of the Agreement from which exemption . is
granted; i . R I

(c) the conditions fixed in accordance with the provisions of
sub-section (2) of this section subject to which such exemp-
tion is granted; ) -

(dy the period during which the exemption shall operate.

13. Log Book. . - -

(1} Every employer shall provide a log boock with duplicate
folios for the use of each motor vehicle driver and part-time
motor vehicle driver in his employ as nearly as practicable in the
following form:— ' :

Daily Log.

Name of (11T ) Lol U - S

Name of driver..............

Time of starting work....

Time of finishing work...................
. Number of ordinary hours worked..,....

Number of hours of overtime worked....

Meal hours f{rom.................. a.m, [pam... s

Breakdowns, accidents and/or other delays............ DB

Signature of Driver,

(2) Every driver upon being provided with the log book referred
to in sub-section (1) shall complete the log in duplicate in respect
of each day’s work and shall within 24 hours of the completion
of the day’s work to which it relates, deliver a copy thereof to
his employer. ; B )

(3) Every employer shall retain a complete copy of the daily
log for a period of three years subsequent to the date of its
completion,

14, PrOTECTIVE CLOTHING, UNIFORMS AND OVERALLS.

(1) An employer shall supply free of charge to his employee
suitable protective clothing required in terms of the Factories
Act and shall renew such clothing as often as may be necessary
to ensure that it shall at all times be adequate and sufficient.

(2) An employer shall supply each employee, free of charge,
with two sets of suitable protective clothing in good - condition
within six weeks of the commencement of his employment or
the coming into operation of this Agreement, whichever is the
later, and shall renew such protective clothing when necessary
but need not do so more than once every twelve months,”

(3) An employee 1o whom protective clothing has been issued
in terms hereof, shall be required to wear such clothing during
all working hours, and shall be responsibie for the good condition
and laundering of such protective clothing; provided that an
employer may launder his protective clothing and withdraw the
right of an employee to take protective clothing away from an
establishment, ! ;
. (4) .All protective clothing issued in terms of sub-section (2) of
- this section shall remain the property of the employer and shall
be returned by the employee at the termination of his service.

The employer may collect from the eniployee a.sum not exceed-
ing £1 (one pound) in respect of each set of protective clothing,
other than an apron, and five shillings or the cost thereof (which-
ever is the lesser) in respect of each apron, in the event of the
employee losing or not returning his protective clothing, which
amount may be recoverable by way of set-off out of any moneys
due to such employee. - : = ” :

15. BE\’ERAGEIS.

An employer shall make available free of charge, tea or coffee
(with milk and sugar) twice daily to his employees during their
meal breaks and either during their morning or afternoon rest
intervals; provided that employees shall be required to provide
their own receptacles. ' - '

16. PROHIBITION OF EMPLOYMENT OF ANY PERsON UNDER THE AGE
OF FIFTEEN YEARS.

~_An emplover shall not employ any person under the age of
fifteen years, ;

17. CounciL FUNDé.

The funds of the Council, which shall be vested in and
administered by the Council, shall be provided in the following -
manner: — : Bt

(a) On the first pay-day "after this Agreement comes into
operation and-on each pay-day thereafter, edch employee
who ecarned a basic wage of less than £3 per week shall
contribute 2d. per week and each employee” who earned

- a basic wage of £3 or more per week shall contribute an
amount of 3d. per week., . =

(b) The employer shall contribute 2d. per week in respect of
each of his employees who earned a basic wage of less
than £3 per week and 3d. per week in respect of each of
his imp!oyees who earned a basic wage of £3 or more per

e week. :

(c) In the case of monthly paid employees,  contributions
referred to in 'sub-sections (a) and (b) of this section shall
be as follows: — : . T ~

Employees who earned a basic wage of less than £13
per month, 9d. per month, employees who éarned a
basich wage of £13 or more per .month, -1s.” 1d. per
month, 5 :

- {3) Die .S_ekreta.ris -van die Raad moet aan elke persoon aan
wie vrystelling kragtens die bepalings van hierdie artikel verleen
word, °n sertifikaat.deur hom onderteken, uitreik, wat vermeld-—

{a) die volle naam van die betrokke persoon; ;

(h) die bepalings van die Qoreenkoms waarvan vrystelling
verleen word; : i

(c) die voorwaardes vasgestel ooreenkomstig die bepalings
van subartikel (2) van hierdie artikel, waarop sodanige
vrystelling verleen word; en

(d) die termyn waarvoor - die vrystelling van krag, is.

13. LoGROEK.

(1) Elke werkgewer moet vir gebruik van elke motorvoertuig-
bestuurder of deeltydse motorvoertuigbestuurder by hom in
diens, 'n logboek met duplikaatfolios verstrek, so na as moont-
lik in onderstaande vorm:— :

Daaglikse Log.
Naam van. werkgewe %

Naam van motorbestuurder, .
Begintyd van werk.............
Ophoutyd van werk........
Getal gewone ure gewerk..,
Getal oortydure gewerk..............oco.... ,
‘Etenstyd wvan............-..... VIR DI, B0 sovrisamiinso i vm./nm.
Breekstoppe, ongevalle en/of ander gevalle van oponthoud

........................ Wbsaesesesrsssasrnsarian

" Handtekening van motorbestuurder.

(2) Elke motorvoertuighestuurder moet, nadat die logboek
genoem in subarfikel (1) aan hom verskaf is, die log in duplo
invul ten opsigte van elke dag se werk en moet binne vier-en-
twintig uur na voltooiing van die betrokke dag se werk 'n
kopie daarvan aan sy werkgewer oorhandig.

(3) Elke werkgewer moét 'n volledige eksemplaar van die
daaglikse log vir ’n tydperk van dric jaar na die datum waarop-
dit ingevul Is, bewaar.

14. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.

(1) 'n ‘Werkgewer moet geskikte beskermende klere kosteloos
aan sy werknemer verskaf soos vereis kragtens die Fabriekswet
en moet dit so dikwels hernu as wat nodig mag wees ten cinde
te verseker dat hulle te alle tye toereikend en voldoende is.

(2) 'n Werkgewer moet binne ses weke van sy indienstreding,
of, na gelang van die jongste datum, die datum van inwerking-
treding van hierdie Qoreenkoms, aan elke werknemer twee stelle
beskermende klere kosteloos verskaf wat in goeie toestand is, en
~moet hierdiec beskermende klere hernu wanneer dit nodig is,
maar nie meer as eenmaal in elke twaalf maande nie. s

(3) 'n Werknemer aan wie beskermende klere ingevolge die
bepalings hiervan uitgereik is, is . verplig om ' daardie klere
gedurende alle werkure te dra en is vérantwoordelik vir die
goeie toestand en was en stryk van sodanige beskermende klere;
met dien verstande dat 'n werkgewer sy beskermende klere kan
was en stryk en die werknemer se reg om beskermende klere
uit ‘die inrigting te verwyder, kan herroep. =

(4) Alle beskermende klere wat ingevolge subartikel (2) van
hierdie artikel aan ’n werknemer uitgereik word, bly die werk-
gewer se eiendom en moet deur die werknemer be beéindiging
van sy diefis terug gegee word. !

Die werkgewer kan ten opsigte van elke stel beskermende
klere, behalwe 'n voorskoot, 'n bedrag van hoogstens £1 (een
pond), en vyf sjielings of die koste daarvan (na gelang van
watter die kleinste is) ten opsigte van eclke voorskoot, van die
werknemer vorder, in geval die werknemer sy beskermende klere
verloor of dit nie terugbesorg nie, dié bedrag is verhaalbaar by
wyse van teenvordering uit gelde ‘wat aan die werknemer
verskuldig is. ’ :

15. DRANKE.

'n Werkgewer moct tweekeer per dag gedurende die etenstye
kosteloos te¢ of koffie (met melk en suiker) aan sy werknemers
versirek, en Of gedurende hulle mére-, df middag-ruspose; met
dien -verstande dat van werknemers verlang word of hul eie
houers te verskaf: : R 3 :

16. VERBOD OP DIE IN DIENS HE VAN ENIGE PERSOON ONDER
SR i VYFTIEN JAAR OUD. *

’n Werkgewer mag niemand onder vyftien jaar oud in diens
hé nie, i 2

17. RAADSFONDSE.

In die fondse van die Raad, wat berus by en beheer word
- deur die Raad, word as volg voorsien:—

(@) Op die. eerste betaaldag -nadat hierdie Qoreenkoms. in
werking tree- en op elke betaaldag daarna, moet elke
werknemer wat °n basiese loon -van minder as £3 per
week verdien het, 2d. per week bydra en elke werk-
nemer wat ‘n basiese loon van £3 of meer per week
verdien het, 3d. per week bydra. -

(b) Die werkgewer moet ten opsigte van elkeen van sy
werknemers wat 'n basiese loon van minder as £3 per
week verdien het, 2d. per week bydra en ten opsigte
van elkeen van sy werknzmers wat-'n basiese loon van
£3 of meer per week verdien het, 3d. per week, .

(e) In die geval van maandeliksbetaalde werknemers, -is die
bydrags genoem ‘in subartikels (@) en (#) wvan hierdie
artikel. soos volg:—-

Werknemers wat ’n basiese loon van minder as £13
per maand verdien het, 9d. per maand, werknemers wat

-’n basiese. loon van £13, of meer, per maand verdien
het, 1s. I1d. per maand. : =
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the employee’s contributions
- weekly or monthly where a plicable and forward them to
the Secretary of the Council, together with his oWwn contri-
butions, within -seven days from the end of the month
during which they are made, ; : =

_(d) The employer shall deduct

18. Sicx Bexgrrr FUND.

a sick benefit fund, as estab-
lished previously between employers. arid employees -in the
Industry, known as the Transvaal T obacco Industry Medical Aid
Society, and in future to be known as the Transvaal Tobacco
Industry Medical Benefit Society, in this section referred to as
“the fund”. The fund shall be maintained by contributions
from employers and employees in the following manner:-—

(@) On the first pay-day after this- Agreement comes into
" operation and on each pay-day thereafter, each employee
and each employer, in respect of each of his emplovees,

- shall contribute an amount of 5d. per week or, in the case’

of monthly paid employees, 1s. 10d. per month.

(b) The employer shall deduct the employee’s contribution from
5 his weekly, or where applicable, monthly wages, and
forward the total so deducted together with his.own contri-
butions to the Secretary of the Council within seven days

of the end of the month during which the contributions .

were deducted. I

(2) The fund shall be applied to the assistance of employees by
providing them with free doctor’s services, medicine, extraction
of teeth, one-third of their wages lost through illness for-a period
not exceeding thirteen weeks in any one year; provided that a
doctor’s certificate. acceptable to the management committee is
produced. The fund shall be .administered by a management
commiltee appointed by the Council from its members and shall
consist of not less than three nor more than five representatives
each from the trade union and from the employers’ organization;
provided that an equal number of employees and employers
shall be appointed to represent the trade union and employers’
organization. The management committee shall administer the
fund in accordance with its constitution which may be amended
from time to. time; provided that such constitution and any
?:men'dylnem{s) thereto- shall be subject to the appfoval of the

ourncil. ’ ;

(3) ‘Should at any time a dispute arise as to the provisions of

*- the constitution~or of the administration of the fund in. regard
to which members of the said committee are equally dividéd, and |

no agreement arrived at, such dispute shall be referred to an
arbitrator, agreed upon by -them, or failing such agreement
gon}inated by the Minister of Labour, whose decision shall- be
'(4) Disbursement of the fund in respect of benefits shall cease
whenever the amount standing to the credit of the fund falls
below £50 and the payment of further benefits shall not recom-
mence till the amount to
the figure of £75. '

(5) A copy: of the constitution and any amendments thereof
shall be lodged with the Secretary for.lLabeur, Pretoria..

(6) An auditor or auditors to be appointed by the Council shall
raudit the accounts of the fund annually and not later than July
eac_:h year prepare a statement showing— - : :

(ay all moneys recéived; ;

. (b) expenditure incurred under all headings during the period
. ended 30th June preceding, together with a balance sheet
showing the assets and liabilities of the fund.
statements and balance sheet shall thereafter lie for inspec-
tion at the office of the Council, and copies thereof shall
be transmitted to the Secretary for Labour, Pretoria. .

_(7) In the e\fcnt of the expiry of this Agreement by effluxion of
time or cessation for any other cause, the fund shall continue to

be administered by the management committee until it be either.

liquidated or transferred by the Council to any other fund

constituted for the same purpose as that for which the original

fund was created. .

(8) In the event of the d'iss'o]ut[_on of the Council or in the
event of it ceasing to function during any period in which this

Agreement is binding in terms’ of section thirty-four (2) of the -

Act, the management committee shall continue to administer the
fund and the members of the commiitee existing at the date on
“which the Council ceases to function or is dissolved shall be
deemed to be ‘members thereof for such' purposes; provided,
however, that any vacancy occurring on._the committee may be
filled by thé Minister from employers or employees in the Industry,
as the case may 'be, so as to ensure an equality of employer and
employee Tepresentatives and of alternates in the membership of
the committee. In the event of such committee being unable
or. unwilling to discharge its duties or a deadlock arising thereon

. which renders the administration of the fund impracticable or

. purpose.

undesirable in ‘the opinion of the Minister, he fay appoint a
trustee or trustees to carry out the duties of the committee and
who “shall possess all the powers of the committee for such

be liguidated in the manner set forth in sub-section (9) hereof
and if npon the éxpiration of the Agreement the affairs of the
Council have already been wound up and its assets. distributed,
the balance of .this fund shall -be distributed as provided for in
section thirty-four. (4) of the Act as.if it formed part of the
general funds of the Council. ' s E

" tussen werkgewers en werknemers in die Nywerheid >
bekend as die ,, Transvaal Tobacco ‘Industry Medical "Aid

voorgele word. Die fonds word beheer

the credit of the fund has again reached,

The audited -

- ewewel dat as 'n vakature op

Upon the expiration of this Agreement the fund shall.

(d) Die werkgewer moet na gelang van die geval die werk- .
nemer se bydraes weekliks of maandeliks aftrek en hulle
binne sewe dae na die einde van die¢ maand waarin hulle
afgetrek is aan die Sekretaris van die Raad stuur tesame

_met sy eie bydraes. - ' :

18. SIEKTEBYSTANDSFONDS.

‘(1)- Hierby word *n siektébystandsfonds voorgesit soos vroeer
ingestel,

] en wat in die toekoms bekend sal wees as die ,, Trans-
vaal  Tobacco Industry Medical Benefit Society™ en wat in -
hierdie artikel ,, die fonds” genoem word. Die fonds word op
ondervermelde wyse deur bydraes van werkgewers en werk-
nemers in stand gehou:—— : '

Society

(@) Op die eerste betadldag na hierdie QOoreenkoms in werking
tree en op elke betaaldag daarna, moet elke werknemer,
en elke, werkgewer ten opsigte van elkeen van sy werk-
nemers, 'n bedrag van Sd. per week, of in die geval van
giaandcliksbetaalde werknemers, l1s. 10d. per maand. by-
ra, $ - ¥

(b) Die werkgewer moet dier werknemer se bydraes van sy

' weekloon, of na gelang van die geval, van sy maandloon
aftrek, en die totale bedrag aldus afgetrek tesame met sy
bydraes binne sewe dae ma die einde van die maand
waarin die bydraes afgetrek is aan die Sekretaris van die
‘Raad stuur,. t 4

(2) Die fonds moet aangewend word vir bystand aan werk-
nemers” deur -hulle kostelobs te voorsien van  dektersdienste,
medisyne, uittrek van tande, een-derde van hul lone wat verloor
word deur siekte van altesarhe dertien weke in  enige jaar
mits 'n- doktersertifikaat wat deur die beheerkomitee erken word,
deur 'n Beheerkomitee
anngestel deur die Raad uit sy lede en bestaande . uit minstens
drie en hoogstens vyf verteenwoordigers elk van die vakvereni-
ging en van die werkgewersorganisasie; et dien verstande dat
n gelvke getal werknemers en werkgewers aangestel moet word

om die vakvereniging en werkgewersorganisasie te verteen-
woordig. Die beheerkomitee moet die fonds beheer ooreen-

komstig sy konstitusie wat van ‘tyd tot tyd gewysig mag word;
met dien . verstande dat sodanige konstitusie. en wysiging(s) daar-
van onderworpe is aan goedkeuring deur die Raad. :

(3) As te enige tyd 'n geskil betreffende die bepalings van dié
konstitusie of -die beheer van die fonds ontstaan ten opsigte
waarvan lede van genoemde komitee gelykop verdeel is en geen
ooreenkoms bereik word nie, moet die geskil verwys word na
*n skeidsregter oor wie hulte oorcengekom het, en wat by gebrek
aan 'n ooreenkoms deur die Minister van "Arbeid benoem is;
die- skeidsregter se beslissing is finaal. ? & ; i

(4 Uitbetfalings uit die fonds ten opsigte van bystand hou ob.
wanneer die bedrag tot krediet van die fonds tot minder. as &0
val en betaling van verdere bystand kan nie hervat word totdat

die- bedrag tot krediet van dic fonds weer £75 bereik het nie.
(5) 'n_Askrif van die konstitusic en alle wysigings daarvan
moet by die Sekretaris van Arbeid,. Pretoria, ingedien word..
(6) "0 Ouditeur of ouditeurs wat dangestel word . deur die
Raad, moet die rekenings van die fonds iaarliks en nie: later

“nie as Julie van elke jaar ouditeer en 'n staat opstel.wat_onder-~

staande aantoon:— :

(@) Alle gelde wat ontvang is; Ot

(b) uitgawes aangegadn onder alle hoofde gedurende die twaalf -
maande gedindig op die voorafgaande 30ste Junie, tesame -
met 'm balansstaat wat die bate en laste van die fonds
aangee. Die geouditéerde state en balansstaat moet daar-
na ter insac 12 op die kantoor van die Raad en afskrifte

. daarvan moet aan die' Sekretaris van :Arbeid, Pretoria,’
gestuur word. . g ‘s

“(7) Tngeval hierdie Ooreenkoms verstryk weens tydsverloop ‘of
om 'n ander rede nie langer in werking is nie, .moet die fonds
verder ‘deur die beheerkomitez beheer word, - totdat  sodanige
fonds gelikwideer is, of totdat dit oorgédra word aan ’n fonds
wat ingestel is vir dieselfde doel as waarvoor . die oorspronklike
fonds gestig was. ) -
(8) Ingeval van ontbinding van die Raad of ingeval dit ophou
met werk gedurende 'n fydperk waarin hierdie QOoreenkoms
bindend is ktagtens artikel vier-en-dertig (2) van die Wet, moet
die beheerkomitee die fonds verder beheer en die lede van
die komitee wat op daardie datum bestaan, moet Vir daardie
doeleindes beskou word lede daarvan te wees; met dien verstande
die komitee ontstaan dit deur die
Minister van Arbeid, na gelang van die geval, uit werkgewers
of werknemers in die nywerheid gevul’kan word ten einde 'n
gelyktallige lidmaatskap van werkgewers- en werknemersverteen-
woordigers of plaasvervangers in die- komitee te verseker. In-
geval die komitee nie in staat is nie of onwillig is om sy werk
te-verrig of 'n dooiepunt ontstaan wat, na die Minister se mening,
die beheer van die fonds ondoenlik of onwenslik maak, kan hy
*n kurator of kuratore -aanstel om die werk van die komitee uit
te voer, wat dan vir daardie doel¢indes al die gevoegdhede van
die komitee besit. - By ' verstryking van die Ooreenkoms .moet
die fonds gelikwideer word op die wyse soos in subartikel (9)
hiervan uiteengesit en wanneer hy verstryking van die Qoreen-
koms -diec Raad se sake reeds afgewikkel en sy bates verdeel is,
dan moet die, balans van hierdie-fonds verdeel word soos bepaal

_in artikel - vier-en-dertig (4) van die Wet, asof dit deel van die

Raad se algemene fondse gevorm het.
' ' 15
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(9) Upon liquidation of the fund in terms of sub-section (7)
hereof; the moneys remaining to the credit of the fund after
the payment of all claims against the fund, including administra-
tion and liquidation expenses, shall be paid into the funds of the
Council.

19. EMPLOYMENT oF TRADE UNION LABOUR,

No employer shall employ an empldyee who is not a member
of the trade union and no employes shall work for an employer
who is not a mzmber of thz employers' organization.

The provisions of this section shall not apply to—

(a) a foreman, assistant foreman, forewoman, assistant fore-
worsan, supervisor, sectionman, factory cierical emplovee
or ariisan;

(b) an employer or an employe to whom, in the opinion of

the Council, membership to a party to the Agreement has

been unreasonably refused by such party;
" (¢) an immigrant during the first year after the date of his

entry into the Union of South Africa, in respéct of his first

three months of employment in the Tobacco Industry.

20. ORGANIZATION OF EMPLOYEES.

- Every empioyer shall permit any official of the trade union
duly zuthorised by the trade union to enter from time to time
a scction of his estabiishment prescribed by the employer during
the lunch hour for the purpose of carrying on trade union
activities; provided that not less than 24 ‘hours’ notice be given
to the employer of the intention to visit the prescribed -section of
the establishment and provided that any representative of the
employer may be present at such activities. ;

21. AGEeNTS.

The Council may appoint one or more specified persons as
agents (o assist it in giving effect to the terms of this Agreement.
1t shall be the duty of every employer and every employee to
permit such agent or agents to institute such inguiries and to
examine such books and/or documents and to interrogate such
persons as may be necessary for this purpose.

22. CERTIFICATE OF SERVICE AND ENGAGEMENT FoRrMS.

(1) Every employer shall issue a certificate of service free of
charge to each of his employees at the time when he leaves such
employer's service. Certificates shall be in the form of Annexure
A to this Agreement. All certificates issued by the employer
shall be numbered consecutively, signed by the employer or his
i’}qprcscmaiive, and a copy of each certificate shall be retained by

im.

(2) A copy of each certificate issued in terms of sub-section (1)
shall be forwarded to the Secretary of the Council at his registered
address, within seven days of the date of issue.

(3) (@) An employer, when engaging any “applicant for work,
shall request such applicant to produce a certificate of service
issued in accordance with the provisions of sub-section (1) of this
f]ectich, or otherwise shall act in accordance with sub-section (4)

ereof.

() The employer shall forward to the Secretary of the Council
such certificate of service with the engagement form which shall
be in the form of Annexure B to this Agreement, not later than
fourteen days after the applicant has commenced work, :

(4) Where an applicant for work is unable to produce a certifi-
cate of szrvice, an employer shall not permit such employee to
continue work unless he has caused such applicant to complete
and sign. in the presence of a witness, a statement of experience
in the form of the Addendum to Annexure B to this Agreement,

and forward it to the Secretary of the Council within fourteen ;

days.

€5) Upon _receipt of the engagement form with necessary
annexures, all duly completed, the Secretary of the Council shall
forward to the employer concerned an acknowledgment form
which shall be in the form of Annexure C to this Agreement.

23, TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) An employer or his employee, other than a casual emplovee,

shall. give not less ihan one week’s notice in the case of a'

weekly employee and one month’s notice in the case of a monthly
employee, in writing, of his intention to terminate the contract
of employment, or an employer may terminate the contract of
employment without notice by paying not less than—

(a) in the case of a pzriod of notice of one week, the weekly
wage plus cost-of-living allowance;
(Db} in the case of a period of notice of one month, the monthly
wage pius cost-of-living allowance;
which the employee was receiving immediately before the daté of
such termination; provided that this shall not affect—

(i) the right -of an employer or employee to terminate a
contract of émplovment without notice for any cause
recognised by law as sufficient;

(i) any written agreement betwsen an employer _and an
employee which provides for a period of notice of equal

... duration on both sides and for not less than one week:

(iif) the validity of any written agreement providing for a pro-
bationary period of three months in the case of monthly
employees and of one week in the case of weekly
employees during which probationary period the employ-
ment may be terminated upon 24 hours’ notice being given
by either side. .

le

(9) By likwidasie van die fonds, ooreenkomstig subartikel (7}
hiervan, moet die gelde wat tot krediet van die fonds bly na
betaling van alle eise teen die fonds, met inbegrip van admini-
strasie- en likwidasickoste, aan die Raad se¢ fondse uitbetaal
word. :

19. INDIENSNEMING VAN VAKVERENIGINGARBEIDSKRAGTE,

Geen werkgewer mag ’n werknemer wat nie lid van die vak-
vereeniging is, in diens neem nie en geen werknemer mag vir 'n

werkgewer wat nie lid van die werkgewersorganisasie is, werk

nie.
Die bepalings van hierdie artikel is nie van toepassing op

ondergenoemdes nie:—

(a) 'n Voorman, assistent-voorman, voorvrou, assistent-voor-
vrou, opsigter, afdelingsman, klerklike fabriekswerknemer
of ambagsman; o

(b) 'n werkgewer, of ’n werknemer, aan wie, na die mening
van die Raad, lidmaatskap van 'n party by die Qoreen-

- koms onredelik deur daardie party geweier is;

(c) 'n immigrant gedurende diz eerste jaar na die datum van
sy binnekoms in die Unie van Suid-Afrika, ten opsigte
van die eerste drie maande van sy diens in die tabaknywer-
heid, -

20. ORGANISEER VAN WERKNEMERS,

Elke werkgewer moet enige persoon of persone wat deur die
vakvereniging behoorlik daartoe gemagtig is, toelaat om van tyd
tot tyd gedurende die etensuur ’n afdeling van sy inrigting,
deur die werkgewer voorgeskryf, te betree met die doel om
vakverenigingsbedrywighede uit te oefen; met dien verstande dat
die werkgewer minstens 24 uur kennis gegee moet word van die
voorneme om die voorgeskrewe afdeling van die inrigting te
besoek, en met dien verstande dat enige verteenwoordiger van
die werkgewer by sulke bedrywighede teenwoordig kan wees.

21. AGENTE.

Die Raad kan een of meer bepaalde persone aanstel as agente
om hom te help met die toepassing van die bepalings van hier-
die Ooreenkoms. Elke werkgewer en elke werknemer is verplig
om 'n agent of agente toe te staan om die ondersock in te stel
en om die boeke enjof dokumente te ondersoek en om die
persone te ondervra as wat vir hierdie doel nodig mag wees.

22. DIENSSERTIFIKAAT EN INDIENSNEMINGSVORMS, | 71

(1) Elke werkgewer moet °n dienssertifikaat kosteioos uitreik
aan clkeen van sy werknemers wanneer hy sodanige werkgewer
se diens verlaat. Sertifikate moet in die vorm van Aanhangsel
A van hierdie QOoreenkoms wees. Alle sertifikate deur die
werkgewer uitgereik, moet in volgorde genommer wees, onder-
teken deur die werkgewer of sy verteenwoordiger en ’'n afskrif
van ‘elke sertifikaat moet deur hom behou word.

(2) 'n Afskrif van elke sertifikaat wat uitgereik word ingevolge
subartikel (1), moet binne sewe dae na die uitreikingsdatum
aan die sekretaris van die Raad na sy geregistreerde adres
gestuar word,

(3) () 'n Werkgewer wat 'n aansoeker om werk in diens neem,
moet die applikant versoek om ’n dienssertifikaat te toon, wat
pitgereik is in ooreenstemming met die bepalings van subariikel
(1) van hierdie artikel, of anders handel ooreenkomstig subartikel
(4) hiervan, .

(b) Die werkgweer moet binne veertien dae nadat die appli-
kant begin weérk het, die dienssertifikaat, tesame met *n indiens-
nemingsvorm wat in die vorm van Aanhangsel B van hierdie
Ooreenkoms moet wees, aan die Sekretaris van die Raad stuur, -

(4) As 'n applikant om werk nie in staat is om 'n dienssertifi-
kaat voor te 1& nie, mag die werkgewer hom nie toelaat om met
werk aan te gaan nie alvorens hy hom in teenwoordigheid van
'n getuie, 'n verklaring van ervaring laat teken het in die vorm
van Aanhangsel B van hierdie Qoreenkoms wat hy ‘binne veertien
dac aan die Sekretaris van die Raad moet stuur.

(5) By ontvangs van die indiensnemingsvorm, tesame m=t die
vereiste bylaes, almal behoorlik ingevul, moet die Sekretaris van
die Raad ’n ontvangsvorm, wat in die vorm van Aanhangsel
C van hierdie Ooreenkoms moet wees, aan die betrokke werk-
gewer stuur,

23. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, behalwe ’n los werknemer,
moet minstens een week skriftelik diensopsegging gee in die
geval van 'n werknemer by die week, en een maand in die geval
van ‘n werknemer by die maand—of die werkgewer kan die d ens
op staande voet begindig deur betaling van minstens—

(a) in die geval van *n diensopsegging van een week, die week-

loon plus lewenskostetoelae;

(b) in die geval van ’n diensopsegging van een maand, die
maandloon plus lewenskostetoelae, wat die werknemer
ontvang het onmiddellik voor die datum van sodanige
begindiging: met dien verstande dat dit nie op—

(i) die reg van ‘n werkgewer of 'n werknemer om ‘n
dienskontrak op staande voet te betindig om enige
rede wat wetlik as voldoende erken word; ~

(ii) enige skriftelike oorcenkoms tussen 'n werkzewer en
'n werknemer wat voorsiening maak vir ‘'n diensop-~
seggingstermyn van gelyke duur aan zlbei kante en
vir nie korter as een week nie;

(iii) die geldigheid van enige skrifteiike ooreenkoms wat
'n proeftydperk van drie maande bepaal in die geval
van werknemers by die maand en van een week in die
geval van werknemers by dic week gedurende welke
proeftydperk albei die kante die diens met 24 uur
opsegging kan begindig; inbreuk maak nie.
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(2) When an agreement is entered into in terms of paragraphs
(ii) and (iii) of sub-section (1) of this section, the payment in lieu
of -notice shall be propertionate to the period of notice agreed
upon. .

(3) The notice referred to in sub-section (1) shall not run
concurrently with annual leave or sick leave. For the purpose of
this sub-section, sick leave.shall mean a period of -two weeks

unless the employee has within such period notified his employer-

that he is ill and produces a doctor's. certificate in respect of
the period of absence,. in which case sick leave shall mean a
pgnod_of 14 weeks from the commencement of the employee’s
absence, -

- 24, Savings CLAUSE.

Except for the purpose of ratio, this Agreement: shall apply
only in respect of employees earning not more than a basic wage
of £42. 18s, per month, but excluding certificated nursing sisters
on surgery staff a;_rd factory management staff.

25. EXHIBITION OF AGREEMENT. .
_ Every employer shall keep a legible copy of this Agreement,
in both official languages, in the form prescribed in the regula-
tions under.the Act, exhibited in his establishment, in a place
readily accessible to his employee.

Signed at Johannesburg, on behalf of the parties, this 20th day
of-August, 1952, by virtue of a resolution passed by the Industrial
Council on the 18th August, 1952, in terms of section thirty-one
of the Industrial Conciliation Act, 1937. '
: : E: : H. Fing,

Chairman of the Council.

A. SCHEEPERS,
Vice-Chairman of thé Council.

C. D. NEeL,
Secretary of the Council.

—

ANNEXURE A.

R.ef:.. O ssiicssicnssismsssons i

INDUSTRIAL COUNCIL FOR THE TOBACCO INDUSTRY
. ) ) (TRANSVAAL).
44/45 Washington House,
68 Commissioner Street,

Phone™33-5357.
o ol Johannesburg.

"CERTIFICATE OF SERVICE.

Employee’s full name
Formerly known as..
Home address_..

Race..... - SeX Date of birth...
Clock Card No... Grade
Last occupation Since (date)mien -
*Weekly wage o'n}f Plusc.o.la.,
termination. . . . - Lo R EETIER L (T
Date of entering service -
Date of leaving service . . ;
Total experience in Tobacco Industry VEArS e months.

Name of Factory.

Date of issue....
. Employer’s . Signature.

*In case of a piece-worker please state the average earnings for
ordinary time during the last three weeks™ worked.

ANNEXURE B.

INDUSTR[AL. COUNCIL FOR THE TOBACCO INDUSTRY
. : (TRANSVAAL).
" 44/45 Washington House,
68 Commissioner Street,
Cor. of Sauer Street,

Phone 33-5357.

Johannesburg.
) M.B.S.
ENGAGEMENT FORM. CarD
(to be completed by employer). No.

Employee’s surname (Mr./Mrs./Miss)-
Christian names.
Previously known as
Date of birth
Home address
Name of factory
Clock Card No . 4
No. of service certificate brought by employee '
Total, previons experience :
Wages (o commence, £
- £ 3 c.o.la.

Race

per week, plus

Grade.

Date of issue. s
: Empleyer’s Signature.

Foon 33-5357. =3

. {2) As ’'n Ooreenkoms ingevolge paragrawe. (ii) en (iii} van
subartikel (1) van hierdie artike! aangegaan is, moet die betaling
in plaas van diensopsegging in verhouding wees tot die diensop-
seggingstermyn wat eoreengekom is.

(3) Die diensopsegging genoem in subartikel (F) mag nie met
jaarlikse verlof -of siekteveriof saamval nie. Vir die toepassing
van Hierdie snbartikel beteken siekteverlof 'n tydperk van twee
weke, tensy die werknemer sy werkgewer binne sodan’'ge tydperk
kennis gegee het dat hy siek is en instaat is om 'n doktersertifikaat
voor te I& ten opsigte van die tydperk van afwesigheid, in welke
geval siekteverlof beteken 'n tydperk van 14 weke vanaf die begin
van die werknemer se afwesigheid.

24. VOORBEHOUDSKLOUSULE.
Behoudens vir die doeleindes van getalleverhouding, is. hierdie

Ooree}gkom-alieen van toepassing op werknemers wat hoogstens
'n basiese loon van £42. 18s. per maand- verdien, maar met uit-
sondering van gesertifiseerde verpleegsters op die chirurgiese

personeel en fabricksbeheerpersoncel. -

25. VERTONING VAN OOREENKOMS,

Elke werkgewer moet 'n leesbare afskrif van hierdie Qoreen-
koms in albei offisiéle tale, in die vorm voorgeskryf in die
regulasies ingevolge die Wet, in sy inriging vertoon hou op 'n
plek wat vir sy werknemers maklik toeganklik is.

. Ingevolge 'n besluit wat deur die Nywerheidsraad' op 18
Augustus 1952, odreenkomstig -artikel een-en-dertig ' van die
Nywerheid-versoeningswet, 1937, geneem is, mamens die partye
hede, die 20ste dag van Augustus 1952, in Johannesburg onder-

teken. = "
H. FinE,
Voarsitter van die Raad.

A. SCHEEPERS,
Ondervoersitter van die Raad.

N C. D. NeL =
*Sekretaris van die Raad.

—

AANHANGSEL A.
- Verw. NOw b s
NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID
: (TRANSVAAL). o

Washingtongebou 44/45,
Commissionerstraat 68,
Johannesburg.

DIENSSERTIFIKAAT.

Werknemer se naam voluit
Voorheen bekend as

Huisadres . :

Ras Geslag Gebooriedatum

Klokkaart No Graad :

Laaste Werk Verrig. . S '3 1 1 i (1 A1 11 1) I ———

*Weeklikse loon met | £ fea B . Plus lewenskostetoelae,
indienstreding. . .. £ 3o

- Datum van indienstreding

Datum van diensverlating L
Totale ervaring in Tabaknywerheid

jaar. .maande.

Naam van Fabriek.

Ulitreikingsdatim o — | Werkgewer se Handtekening.

*In die geval van ’n stukwerker meld asse_blief die gemiddelde
verdienste gedurende dic laaste drie weke gewerk.

: - AANHANGSEL B.
NYWERHEMSRAAD VIR DIE TABAKNYWERHEID

(TRANSVAAL).
: : - Washingtongebou 44/45,
Foon 33-5357. Commissionerstraat 68,
. Hoek van Sauerstraat,
Johannesburg.
) ] M.H.V.
INDIENSNEMINGSVORM KAART
(moet deur werkgewer ingevul word). No.
Werknemer se van (mnr./mev./mej.)
. Voorname. i .

Voorheen bekend as
Geboortedatum Ras.
Huisadres
Naam van fabriek.....
Klokkaart No ;
Nommer van dienssertifikaat deur werknemer gebring. .o sy
Totale vorige ervaring....
Aanvangsloon, £t s per week, PIUS £ B
lewenskostetoelae. . :
Datum van indiensneming. Graad
Datum van uitreiking.. e WWerkgewer se Handtekening.

17



18 GOVERNMBNT GAZETTE EXTRAORDIP«MRY 9 'OCTOBER 1952

STATEMENT OF EXPERIENCE
(to be completed by employee).

STAAT VAN ERVARING
(moet deur werknemer ingevul word).

-Last Sdile
of Wages.

Period

Employed. Occupation.

Previous Employers.

T hereby certify that, to the best of my knowledge, the above
statement is frue and correct,

Witness il
Employee’s Signature.

ANNEX URE C.

INDUSTRIAL COUNCIL FOR THE TOBACCO INDUSTRY |
('I‘RANSVA L).

ACKNOWLEDGMENT FORM.

' Phone 33-5357, ~ Ref. NOwoe e

This serves to inform you that the Engagement Form in respect of |

is in order.
c.0.la.

T S per week, le.ls £
Next mcreaw‘ :

Secretary.

ANNEXURE D.
\ Ref NOwoo

o

JINDUSTRIAL COUNCIL FOR THE TOBACOO INDUSTRY '

(TRANSVAAL)
- 44/45 Washmg'ton House, -

Phone 33-5357. : 68 Commissioner Sireet
Johannesburg. -

SICK LEAVE RETURN

Name of &ctabhshmcnt

Date........
Christian names | Fact_. NO. i,
I
Employee’s surname.. ]
Date of engagement.. — Race Grade
Basic wage, £ PRI Week, plus c¢.0.La..o...per week,
Total, £ per week, i€,y weeeper hour,

Employee was absent from. : ;S e HOUES,

: A |

Attached certificate from Dr.

el ] hours.

Covering period from £0 it ®).

CALCULATION OF SICK LEAVE PAY.

Hours

Entitled to sick pay until next 30th June.....o.. e

Employer paid since previous Ist July.....

Tresanaaa

Employee still entitled to...... T ERTRERS

Employel paid in respect of (A), (B) or (C) '
(Delete what is, not appl[cable) Y

Datum...

- Reg op siektebetaling tot 30 Junieek...............
-Werkgewer het sedert vorige 1 Julie betaal. .. ...\ .. -
: Werkncmer NOg IE8 OPvuvevnsunnnns., ey vow GE)

':Werkgewer het betaal ten opsxgle van (A), (B), of (C).

Jongste

Tydperk in
lIoonskaal.

Vorige ervaring, i ‘diens.. ~ Vak,

Hiermee verklaar ek dat die bostaande verklarmg na my beste wete,
waar en jl.lIS is.

G‘Emre
: Werknemer se Handtekening.

AANHANGSEL C

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID
{TRANSVAAL)

_ ONTVANGSERKENNINGSYORM. -
Foon 335357, ' '

- ‘Hiermee deel-ek u mee dat Indlensnemmgsvonn No
in orde is.

‘Loon, £t teper week /maand, plud Bl e gl )

lewmskostetoe]a.e per week/maand.
Graad.....one - Eersvolgende verhoging

Sekretaris.

O AANHANGSEL D,
Verw. No.... '_m.-.‘..;.,...m_.

NYWERHELDSRAAD VIR DIE TABAKNYWERHEID
(TRANSVAAL).

Washmgtongebou 44/45
Commissionerstraat 68,
Johannesburg.

Foon 33-5357.

' OPGAWE INGEVOLGE ARTIKEL 8 (d) VAN DIE
OOREENKOMS (SIEKTEVERLOF}

Naam van mrlgtmg_
Datum

Werknemer se van Fabrieks NoO....... "

: VYoorname ;
Datum van indiensneming
Ras : _ Grgmrl
Basiese lcidn, - IR Y S per week, plus lcwenskostctoelae
Fo e S PET Week,
Totaal, £t lPET week, - ——— —per uar.
Werknemer was afwesig van 5 tot II II uur,
Al )
Aangehegte doktersertifikaat.................. L
Vir tydperk van i 00 | ! uur,
- @

‘BEREKENING VAN SIEKTEVERLOFBETALING
5 4 Uur. -

(Skrap wat nie van toepassmg is nie).

Immﬂ_ hours at_umw;w_,,per hour, ._Tcmu s

" Emplovrs Smaire. |

l L 2 "uur £ 0o ....u_per uur - TOTAAL..

W Werkgewer se 'Hand_tqkenihg.

i ER



BUITENGEWONE STAATSKOERANT, 9 OKTOBER 1952

19

For Sick FUND’S USE ONLY.

Hours. Hours.

|
Total time lost as per (A)
or {B)
Employer paid as above
(C

..................

Maximum payable :

Paid previously.........

Employee still entitled to
(¢8)]

Balance time lost (E)...

hours at

Amount lost in respect of (—).—...weeks

BT

 (Ta 134 —— .of which Sick Fund pays one-third...... lumwm i

Chairman Cheque No.

Secretary...- Passed Minutes date e o

% No. 2363.] [9 October 1952.
WORK

FACTORIES MACHINERY AND BUILDING
- ACT, 1941.

TOBACCO INDUSTRY (TRANSVAAL)

I, Barexp JacoBUS ScdosmaN, Minister of Labour,
acting in terms of sub-section (1) of section twenty-two
of the Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice
relating to the Tobacce Industry published under
Government Notice No. 2362 of 9th October, 1952, to be
not less favourable to the persons whose hours of work
are regulated thereby than the relative provisions of the
said Act.

B. J. SCHOEMAN,
Minister of Labour.

0

ALLEEN VIR GEBRUIK DEUR SIEKEFONDS.

Uur. Uur..
|
Maksimum betaalbaar: | Totale tyd verloor soos |
13 e ey huwacet © per GK) BF (Bhsisiis |asoss
Werkgewer het betaal
Reeds betaal........... 5008 bo (Chvivrvrs [
Werknemer nog reg op 1 Balans van 1yd verloor
1 5 N — ‘ € 23 PRSP R ———
| Bedrag verloor ten opsigie van ()i weke uur
teen ] PEE TUE  eersswmiminid waarvan Siektefonds een-derde
betaal... ' !
Voorsitter Tiek No. i
Genotuleer, datumli.iwmwiimm.— e

Sekretaris

% No. 2363.] [9 Oktober 1952,

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
s 1941,

TABAKNYWERHEID (TRANSVAAL).

Ek, BarenD Jacosus ScHoemAN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel rwee-en-
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalmzs van die Ooreen-
koms en kennisgewing in verband met die Tabaknywer-
heid bekendgcmaak by Goewermeniskennisgewing No.
2362 van 9 Oktober 1952, nie vir die persone wie se
werkure daarby gereél word minder gunstig is as die-
ooreenstemmends bepalings van genocmde Wet nie.

- B. J. SCHOEMAN,

Minister van Arbeid.
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