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* GOVERNMENT NOTICE.

_The following vaei‘nmént Notice. is published for |

general information: — _
DEPARTMENT OF LABOUR.
% No. 2415] [17 October 1952.
INDUSTRIAL CONCILIATION ACT, 1937.

. LIQUOR AND CATERING TRADE,
PORT ELIZABETH.

I, BAREND JACcOBUS SCHOEMAN, Minister of Labour, do
hereby—

(@) in terms of sub-section (1) as applied by sub-section

~ ~ (6) of section forty-eight of the Industrial Concilia-

“tion Act, 1937, declare that all the provisions of

the Agreement which appears in the Schedule

hereto and which relates to the Liquor and Catering

Trade shall be binding from the second Monday

after the date of publication of this notice and for

the period ending two years after the said second

" Monday upon the employers’ organisation and

trade union which entered into the said Agreement

and upon the employers and employees who are |

members of that organisation or that Union;

(b) in terms of sub-section (2) as applied by sub-section
{6) of section forty-eight of the said Act, declare,
that the provisions contained in clauses 3 to 14
(inclusive) of the said Agreement shall be binding
from the second Monday after the date of publica-
tion of this notice, and for the period ending two
years after the said second Monday, upon the other
employers and employees engaged or employed in
the said trade in the Municipal area of Port
Elizabeth; and ' ' P

{¢) in terms of sub-section (4) as applied by sub-section
(6) of section forty-eight of the said Act, declare
that in the Municipal area of Port Elizabeth and
from the second Monday after the date of publica-
tion of this notice, and for the period ending two
years after the said second Monday, the provisions
contained in clauses 3 to 14 (inclusive) of the said
Agreement shall mutatis mutandis apply in respect
of such persons employed in the said.industry
which ‘are not-included in the definition of the
expression ““ employee ” contained in section one

- of the said Act. =~ '
B. J. SCHOEMAN,
' Minister of Labour.

A—T1527

Alle Proklamasies, Goewerments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-
bohoek met 'n % gemerk. ;

‘GOEWERMENTSKENNISGEWING.

- Onderstaande - Goewermentskennisgewing  word Vit
algemenc mhgting gepubliseer: — : .

DEPARTEMENT VAN ARBEID.

—

% No. 2415.] {17 Oktober 1952.
NYWERHEID-VERSOENINGSWET, ' 1937. E

et AL

DRANK- EN VER?ERSINGSBEDRYR '
: PORT ELIZABETH.

- Ek, BArReEND Jacopus ScHoEMAN, Minister van Arbeid,
verklaar hierby—

(@) kragtens subartikel (1) soos toegepas by subartikel
(6) van artikel agt-en-veertig van die Nywerheid-
versoeningswet, 1937, dat al die bepalings van die
Qoreenkoms wat in die Bylae verskyn- en wat
betrekking het op die Drank- en Verversingsbedryf
vanaf die tweede Maandag na die datum van
bekendmaking van hierdie kennisgewing en vir die
-tydperk wat twee jaar vanaf genoemde tweede
Maandag eindig, bindend.is vir die werkgewers-
organisasie en vakvereniging wat gencemde Cor-.
eenkoms aangegaan het en vir die werkgewers en

~ werknemers wat lede is van daardie organisasie of
daardie vereniging; . :

(b) kragtens subartikel (2) soos toegepas by subartikel

' (6) van artikel agt-en-veertig 'van genoemde Wet,
dat die bepalings vervat in klousules 3 tot en met
14 van genoemde Qoreenkoms vanaf die tweede
‘Maandag na die datum van bekendmaking van
hierdie kennisgewing en vir die tydperk wat twee
jaar vanaf genoemde tweede Maandag ecindig,
bindend is vir die ander werkgewers en werknemers
betrokke by of in diens van genoemde bedryf in
die munisipale gebied van Port Elizabeth; en

(¢) kragtens subartikel (4) soos toegepas by subartikel
" (6) yan artikel agi-en-veertig van genoemde -Wet

" dat die bepalings vervat in klousules 3 tot en met
14 van genoemde Ooreenkoms vanaf die tweede
Maandag na die datum van bekendmaking -van
hierdie kennisgewing en vir die tydperk wat twee
jaar vanaf genoemde tweede Maandag eindig: in
die munisipale gebied van Port Elizabeth mutatis
mutandis van toepassing is ten opsigte van persone
in diens in genoemde bedryf wat nie by die woord-
omskrywing van die uitdrukking ,, werknemer ”,’
vervat in artikel een van die genoemde Wet,

ingesluit is nie. ;
: B. J. SCHOEMAN,
‘Minister van Arbeid.
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SCHEDULE, .

COMCILIATION BOARD.

'ORT ELiZABETH HOTEL, BAR AND CATERING TRADES
EMPLOYEES” UNION VERSUS THE HOTEL ASSOCIA-
TIiON OF PORT ELIZABETH.

AGREEMENT

1 accordance with the provisions of the Indusirial Conciliation
wt, 1937, made and eniered info between—

The Port Elizabeth Hotel, Bar and Catering
Trades Employees’ Union

sereinafier referred to as * the employees ™), of the one part, and
The Hotel Association of Port Elizabeth
aereinafter referred to as “the emplovers”), of the other part

1. SCOPE AND APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed within the
qunicipa!l area of Port Elizabeth by all employers and emplovees
ngaged or employed in the Liguor and Catering Trade who
re members of the emplovers’ organization or the trade union,
or whom wages are prescribed in clause 4 of this Agreement.

2. Peaion oF OPERATION OF AGREEMENT.

This Agreement shall come inio oparation on such day as may
e fixed by the Minister of Labour in ‘terms of sub-section (1)
. section forty-eight of the Act, and shall remain in force for
wo years or for such period as may be determined by the
dimister, ;

3. DerFmTions.,

Unless the contrary intention appears, any expressions used in
1s agreement, which are defined in the Industrial Concilia-
ion Act, 1937, shali have the same meanings as in the said Act,
nd words importing the masculine genders shall inciude females;
urther -unless inconsistent with the context—

. casual employee ” means an employee who is employed by the
same employer for not more than six consecutive days in any
one week;

“chef or head cook” means an employee who is in charge
of and supervises one or more qualified cooks and who is
respoasible for the efficient performance by them of their
duties;

“day ™ means the period of twenty-four hours calculated from
the time the employee commences work;

“daily wage” means the weekly wage divided by seven;

“fortnight ” shall be any period of [ourteen consecuiive days;

“ headwaiter ” means an employee whoelly or mainly engaged
in showing customers {0 seats, supervising service to customers
and one who is in charge of a subordinate staff of not less
than three waiters and who may in addition. perform any
of the duties of a waiter;

“ hourly wage” means the weekly wage divided by 57, except
in the case of might porter when it shall mean the weekly
wage divided by 84;

“learner waiter ™ means an employer whose experience in the
occupation of waiter has been less than three years;

“cook 7 means an employee engaged as a cook and who
prepares and/or cooks and/or serves food; E

“night porter ™
take charge of licensed premises for any period of 12 hours
from the commencement of duty, as mutnally arranged
between the employer and employee, who supervises one
or more employees, serves guests in any portion of the
premises and performs such other services as the comfort of
the hotel guests may require;

“spreadover ' means the period in any one day reckoned from

" the time when an employee begins work to the time when
he ceases work for that day:

“waliter/wine steward ” means an employee who is wholly or
mainly engaged in serving guesis at table or any other part
of the building occupied by guests, with meals, spirits, wines,
raalt, cigarettes and any light refreshments and to answer
bells and who performs such other services as the comfort
and conviences of the hotel guest may require including the
preparation of hors d'oenvre, salads, and other light refresh-
ments, but shall not include an employee who is wholly or
mainly engaged 'in serving early morning tea or coffee and
who may in addition serve meals in bedrooms;

“week ” shall be any period of seven consecutive days;

“weekly wage” means the monthly wage divided by four
and onpe-third; : :

4, WaGEs.
(Iy The minimum wages that shall be paid to the under-

oned employees shall be as follows:—
Per

Month.

£ s d
Chef or head cook. male ... ... ... vis cos vve e on 20 00
Chef or head cook, female ... ... ... .., ... ... ... 14 0 O
CODkMBIE on sosamens sn JeiEdREE o wee. B B 0
Lok temale i sivmr 59 8 T mrr e, 1B B 10
Head waiter, male ... ... ... ... .. .o o0 e v 15 1 2
Head waiter, female ... ... .., ... ... ... ... ... ... 10 0 0O
Waiter/wine steward, maie ... ... oo vre vee ooe .. 1012 6

2

means a male employee who is eogaged to |

- -BYLAE.

VERSOENINGSRAAD,

+ PORT ELIZABETH' HOTEL, BAR AND CATERING

TRADES EMPLOYEES' UNION” TEEM , THE HOTEL
ASSQCIATION OF PORT ELIZABETH”.

OOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet,
1937, sesluit en aangegaan tussen die—

Port Elizabeth Hotel, Bar and Catering Trades
Employees’ Union,

(hicroa die |, werknemers™ genoem), aan die een kant, en die—

Hotel Association of Port Elizabeth

(hierna die ,, werkgewers ” genoem) aan die ander kant,

1. BestEx vaN OOREENECOMS.

Die bepalings van hierdie Qoreenkoms moet in die muaisi-
pale gebied Port Elizabeth nagekom word deur alle werk-
gewers en werknemers wat die drank- en. verversingsbedryf
uitoefen of daarby in diens is en wat lede is van die werk-

. gewersorganisasie of die vakvereniging en vir wie lonz in klousule

4 van hierdie Qoreenkoms voorgeskryf word,

2. GELDIGHEIDSDUUR VAN (QOREENKOMS,

Hierdie Qoreenkoms tree in werking op die dag wat deur die

Mi

mister van Arbeid kragtens subartikel (1) van artikel agr-en-

veertig van die Wet vasgestel word en bly twee jaar lank vaa
krag of vir 'n tyd wat deur hom bepaal word.

3. WOORDBEPALLGS. ¥

Tensy die teencorgestelde bedoeling blyk, het aile uitdrukkings

wa

t in hierdie Ooreenkoms gebesig word en in die Nywerheid-

versoeningswet, 1937, bepaal is, dieselfde beiekenis as in die
genoemde Wet en sluit woorde wat die manlike geslag aandui
ook wroue is; voorts, tensy strydig met die samehang, beteken— i

£l

£l

les werknemer”, 'n werknemer wat hoogtens ses agter-
eenvolgende dae in ’n week by dieselfde werkgewer in diens

is;

,sief of hoofkok™, ’n werknemer wat in beheer is van en
toesiz hou oor een of meer gewalifiscerde kokke en wat
;’lkl" die behoorlik verrigting van hul werk verantwoorde
ik is;

Ldag”, ‘n tydperk van vier-en-twinfiz uur gereken vanaf die

tyd waarop die werknemer begin werk;

»dagloon”, die weekloon gedeel deur 7, )
» veertien dae™ in tydperk van veertien agtereenvolgende dae;

£l

. hoofkelner , "o werkoemer wat uitsluitlik, of hoofsaaklik,
klante hul plekke aanwys, toesig hou oor die bediening vaa
kante en wat in beheer is van ondergeskikte personeel van
minstens 3 kelpers en wat buitendien alle werksaamhede
vair 'n kelner kan verrig;

. uurloon ”, die weekloon gedeel deur 37, behalwe in die geval

van 'n nagportier wannger dit die weekloon gedeel deur
84 beteken;

., leerling-kelner ", 'n werknemer met minder as drie jaar

ervaring in die beroep van kelner;

» K0k ", 'n werkennemer wat as 'n kok in diens is en wat kos

£l

berei en/of kook en/of opdien;

,nagportier ”, 'n 'manlike werknemer wat in diens is om
gedurende 'n tydperk van 12 uur, gereken van die tyd
waarop sy disns begin en soos onderling tussen' die werk-
gewer en werkoemer ocoreengekom is, in beheer van gelisen-
sieerde persele te wees, wat por een of meer werknemers
toesig hou, gaste in enige gedezite van die persele bedien en
ander dienste verrig wat vir die gerief van hotelgaste nodig
lkan wees;

,werkdag @, die tydperk op 'n dag gereken vanaf die fyd
waarop 'n werknemer begin werk tot tyd waarop hy die
werk vir daardie dag staak;

,» kelner/wynkelner ™, ’n werknemer wat uitsluitlik of hoof-

saaklik, gaste aan tafel of in enige ander gedeelte van die
gebou wat deur die gaste geokkupeer word, bedien van
etes, drank, wyn, bier, sigareite en ligte verversings en wat
klokkies beantwoord en wat ander dienste verrig wat vir die
gemak en gerief van die hotelgaste nodig kan wees, met
inbegrip van die bereiding van liors d oeuvres, slaaigeregte en
ander ligie verversings, maar sluit nie 'n werknemer in wat
uitsluitiik of hoofsaaklik vroe# oggendtee of -koffie bedien en
wal daarbenewens etes in slaapkamers kan bedien nie;

» week | enige tydperk van sewe agtercenvolgende dae;

(1

, wezkloon ", die maandloon gedesl deur 44,
§ 4. Lene. .
1} Die minimum loon wat aan die ondergencemde werknemers

{
betaal moet word, is soos volg:—
Per
) maand.
5. d.
Sief of hoofkok, manlik ... ... ... .0 sis ves ee . 20 0 0
_ Sjef of hoofkok, vroulik ... ... ... ... .. .. ... 14 0 0
Kok, manlik ... ... ool oo s i ek e e e e e 1400
Kok, vroulik ... ... oo ool i v s e ite v . 11 00
Hoofkeloer, manlik ... .o i ssesse o vme o 13 1 2
Hoofkelner, vroulik ... ..ccov vrv vinvon ivs sin ies o 10 0 2
2

Kelner/wynkelner, MAnLK o v o e oo P S | 1 |
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Per
Month

; £ s d
Learner wmter male—

during the first year of experience. ... .. ... 5 010

during the second year of experience ... ... 6 010

during the third year of expenence it e e e 8 010
- Waiter, female ... ... oims: ada, ad ik ovaw 0 0
Learner waiter, female— :

during the first' year of expe.nence e e s 410 0

-during the second year of experlence e e e 3 070

during the third year of experience ... ... w. ... 510 0
Night porter ... .. 0.3 0
Casoal emp]oyees shail ‘be pa:d at the followmg

rates: —

Males: 8s. 4d. per day in respect of periods
of up to and including 4 hours; 14s. 8d.
per day in respect of periods of more than
4 hours but not more than 9 hours.

Females: 6s, 6d. per day in respect of periods
of up to and including 4 hours, 12s. 6d.
per day in respect of periods of more than
4 hours but not more than 9 hours,

 {2) The wages prescribed in sub-clause (1) of this clause shall
‘be supplemented by the payment of a cost of living allowance
in accordance with the rates prescribed by Proclamation No. 61
of 1952, published in Government Gazette Extraordinary No.
4815 of the 28th March, 1952. Any increase in cost of living
in terms of War Measure No. 43 of 1942, as amended, shall
immediately become payable, but during the period of operation
of this Agreement the amount paid shall not be less than laid
down by the above Proclamation. . Should the cost of living
regulations be withdrawn during the duration of the Agreement;
either the last prevailing rate of cost of living shall be paid or
the rate at present applicable, whichever is the more favourable.

(3) Nothing in this Agreement shall operate to reduce the wages-

or privileges which were being paid to or enjoyed by any employee
_ prior to the date of this Agreement,

(4) A nig't porter shall be entitled to meals free of charge
*which fall within his working hours and if lodging is provided,
:}:: th; discretion of the employer, no deduction shall made

erefor. *

(5) All employees, including casual employees, shall be entitled
to receive meals frec of charge which fall within their working
hours. . :

5, i o8 WAGES AND RATES,

(1) The wages and rates of all employees shall become due
and be paid :—

(@) monthly, by mutnal consent;
(b) weekly; in all other cases;

provided that if the contract of service of an employee is termi-

nated before the usual pay day of such employee, the wages and

rates due to him shall be paid immediately on such termination.

(2) No premium shall be charged or accepted for the training
of an employee.

~ (3) No fines of any kind shall be imposed upon an employee. -

(4) No employee shall be reqmred to purchase goods from his
employer.,

(5) No deduction of ‘any kind, other than the following, shall
be made from the wages and rates of an employee :(—

(a) Where an employee absents himself from work a pro rata
amount may -be deducted for the period of such absence.

(b) Where an employer is compelled by any law or ordinance
or legal process to make payments for or on behalf of an
employee, any amount 30 paid may be deducted.

(c) Where a chef or head cook, male cook, head waiter,
waiter /wine steward agrees, or is reguired to accept from
‘his employer, board and/or lodging, a deduction not
exceeding £1 14s. 8d. per month for lodging only shall be
so deducted from the wages of such employee.

6. HOourRs oF WORK,

(l) (a} The ordinary hours of work of an employee, other
than a night porter or casual employee, shail pot exceed 114 in
any fortnight.

EBach full day’s work shall be completed within a spreadover
of 14 hours and each half-day’s work shall be completed within
a spreadover of 74 hours.

An employee, other than a mght porter or casual employee,

who works more than 114 hours in any fortnight shall be paid
the hourly wage in clause 4 for an employee of his class plus
50 per cent thereof for every hour or part of an hour so-worked.

(b) Each ‘employee, other: than ~a night porter or casual
employee, shall receive a day off, on full pay, in the one week
of such fortnight and a half day off, on full pay, in the other
week of such fortmight; such half’ dav off duty shall commence
after the midday meal and not later than 2.30 p.m.

-(¢) A casual employee shall not be employed for more than
9 hours in any day.

Per
maand.
; £ s d
Leerlingkelner, manlik— ; :
eerste Jaar ervaring ... ... oo <o eee aei oees sen ses D 010
tweede jaar ervarmg s R R e s B 1
derde: jaar eTvaring ... ... .o wer osee een . e 8 0710
Kelner. ¥OUlK o sov wxnns awn sob wonsis e s sve B0
LeerlingKelner, vroulik— :
cerste jaar ervaring ... ... ..o e owee cw o 410 0
tweede jaar ervaring I S N o Y
derde jaar ervarilg ... ... cev ver ver ver een ee a3 10 O
Nagportier ... ... 10 3 0
Los werknemers moet feen die valgende ‘skale
betaal word:—

Mans: 8s. 4d. per dag vir tydperke tot en met
4 uur; 14s. 8d. per dag vir tydperke oor
4 uur, ' maar hoogstens 9 wur.

Vroue: '6s, 6d. per dag ten opsigle van tyd- i
perke tot en met 4 uur; 12s. 6d. per dag -
ten opsigte van tydperke van meer as 4
uur maar hoogstens 9 uur,

{2) Die lone wat in subklousule (1) van hierdie klousule voor-
geskryf word, moet aangevul word deur die betaling van ‘n

lewenskostetoelae ooreenkomstig die skale soos voergeskryf by

Proklamasie No. 61 van 1952, gepubliseer in die Buitengewone
Staatskoerant No. 4815 van 28 Maart 1952. Enige verhoging
van die lewenskoste kragtens Qorlogsmaatregl No. 43 van 1942,
s00s gewysig, is onmiddellik betaalbaar, maar gedurende die
termyn van hierdie Qoreenkoms mag die bedrae wat betaal moet
word, nie laer in die bogencemde Proklamasie vasgestel, wees-
nie. As die - Jewenskostetoelaeregulasies gedurende die termyn
van die Qoreenkoms ingetrek word, moet, na gelang van gunstige,
die geldige skaal van !ewenskoste, of die skaal wat vandag
betaalbaar is, betaal word, \

(3) Niks in hierdie Oore¢nkoms mag dic lone wat voor die
datum van hierdie Ooreenkoms aan 'n werknemer betaal is, of
die voorregte wat enige werknemer geniet het, verminder nie.

(4) 'n Nagportier het kosteloos reg op maaltye wat binne
sy werkure val en as huisvesting verskaf word (na goeddunke
van die werkgewer), kan daarvoor geen geldbedrae afgetrek
word nie. 2

(5) Alle werknemers, met inbegrip van los werkncm*rs, het
kosteloos reg op maaltye wat binne hul werkure val,

5. BETALING VAN LONE EN SKALE.

(1) Die lone en skale van alle werknemers is verskuldlg en
moet betaal word— )

(d) maandeliks by ondellmge ooreenkoms;
(b) weekliks in alle ander gevalle;

met dien verstande dat as die dienskontrak ‘van ’n werknemer
voor die gewone betaaldag van sodanige werknemer eindig, die
lone en skale aan hom verskuldig, onmldde]llk by beéindiging
betaal moet word.

(Z) Geen premie kan vir die opleiding van ’n werknemer
bereken of aangenecem word nie.

(3) Hoegenaamd geen boetes kan ’n werknemer opgele \wrd
nie.

(4) Van geen werknemer kan vereis word om goedcre van
sy werkgewer te koop nie.

(5) Hoegenaamd' geen kortmgs, behalwe ondergenoemde, kan
van die lone en skale van ’n werknemer gemaak word nie;—

(@) As n werknemer van sy werk wegbly, kan vir die tyd-
perk van afwesigheid ‘n pro rata bedrag afgetrck word.
(b) As. 'n werkgewer verplig is om’ kragtens 'n wet of
ordonnans;e of regsgedmg, vir of mamens °n werknemer
n betaling te doen, kan enige bcdrag aldus betaal, afgeirek

ord.
©. As 'n sief of hoofkok, manlike kok, hOOfkelner, kelner/
wynkciner toestem, of verpllg is om van sy werkgewer kos
enfof huisvesting aan te neem, kan ’n korting wvan
hoogstens £1. 14s. 8d. per maand net vir huisvesting aldus
van die loon van sodanige werknemer gcmaak word, |

6. WERKURE.

(1) (a) Die gewone werkure van ’n werknemer, behalwe 'n
nagportier of los werknemer, mag nie meer as 114 "binne 14 -dae
wees nic.

Elke volle dag se werk moet binne ’a werkdag van 14 wur
voltgcl word en clke halfdag se werk moet binne 7% vur voltooi
wor

n Wcrknemer, behalwe ’n nagportier - of los werknemer wat
meer as 114 uur in 14 dae werk, moet die uurloon betaal ‘word
wat in klousule 4 vir ’n werknemer van sy klas voorgeskryf word,
plus 151:0% daarvan vir elke uur of gedeelte van 'n uur. aldus
gewer)

(b) Blke werknemer, behalwe n nagportier of los werknemer,
moet ‘n dag vryaf met volle betaling in_die een week van-die
14 dae ontvang en °n halfdag vryaf met volle betaling in die ander
week van die 14 dae; di€ halfdag yryaf moet na die middagmaal
begin en nie later as 2.30 nm. nie.

“(¢) 'n Los werknemer mag nie langer as 9 uur op 'n dag werk
nie.

_ 3
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(d) In the case of a night porter the ordinary hours of work
shaill not exceed 12 hours from the commencement of duty,
provided that any hours worked in excess of his ordinary hours
shall be regarded as overtime and he shall be -paid therefor his
hourly wage plus 50 per cent thereof for every hour or part of
an hour so worked, C

Each night pofter shall receive one night off, on full pay, each
fortnight. ; ~

(2) An employee who is re;uired to resume work within an
interval of less than 8 hours after completion of work on the
previous day shall be paid for each hour or part thereof if such
interval is less than & hours, not less than 25, 6d. per hour, in
addit.cn to the employee’s ordinary wages.

(3) Mecal Breaks.—When an employee is en duty during the
meal time of an estabiishment, his employer shall grant to him
during such meal time, or within half an hour before or after
such meal time, a break of not less than thirty minutes during
which such employer shall not require or permit his employee
“to work, and such meal break shall not be deemed to be part of
the ordinary hours of wc-k or overtime: Provided that the
period of work betwzen such meals shall not be longer than six
consceutive hours: Provided further that pericds of work
interrupted by a break of less than thirty minutss shall be deemed
to be continuous.

(4) The provisions of this clause shall not apply to a chef é_ur
head cook who is in receipt of remuneration at the rate of not
less' than £40 per month including cost of living allowance.

7. PrororTION ©OR RATIO.

Before a learner waiter may be employed in any establishment
there shall first be employed in such establishment not less than
two waiters each .in receipt of not less than the minimum wage
laid down in this Agreement for a waiter/wine steward. There-
after for every two waiters each in receipt of not less than such

wages, there may be employed not more than one learner waiter. .

8. CERTIFICATE OF SERVICE,

For the purpose of determining the wage that shall be paid to
an employee, every employer shall issue a certificate of service,
free of charge, to each such employee at the time when he
leaves such employer’s service. The certificate shall show the
employee’s name in full, address, age, occupation, rate of pay
and aclual wage paid at the date of termination of his service,
together with the dates of the employee's entering and leaving
the service of the empioyer.. All certificates issued by each
employer shall be numbered consecutively and shall show the
name of the previous employer, if any, and the number of any

certificate issued by that employer to the employee concerned. i

9. DIFFERENTIAL WAGE.

If an employee is required to serve in a grade higher than his
own he shall be paid for the period he so serves at the hourly
rate laid down in this Agreement for that grade, provided his

employment in the higher grade exceeds two hours in any one day.

10, Uniporms,

(1} An employer who requires his employees to in uniforms,
white, coats, aprons, or kitchen suits, shall—

(@) provide such uniforms, white coat, apron or kitchen suit
free of charge and it shall remain the property of the
employer; or ; )

(£) pay to his employee, in addition to the wage prescribed
for him in sub-clause (1) of of clause 4, the sum of five
shillings per month and such employee shall provide his
own uniform, white coat, apron, kitchen suit, as the
case may be and it shall remain his own property.

(2) An.employer shall launder, free of charge, any uniform,
white coat, apron or kitchen suit, which he may require his
empioyee to wear.

11. ANNUAL LEAVE,

(1) Subject to the provisions of sub-clause (i) an employer
shall ‘grant to his employee in respect of each completed. year
of employment with him—

(4)-in the case of a cook or chef, three consecutive. weeks’
leave of full pay; and

(b) in the case of all other employees, two consecutive weeks’
leave on full pay. i

‘Provided that if New Year's Day, Good Friday, Day of
the Covenant or Christmas Day falls within the period of such
leave, another duy shall in substitution for each such day be
added to the said period as a further period of leave on full pay.

(2} The leave referred to in sub-clause (1) shall ‘be granted
at.a time to be fixed by the employer: Provided that—
(i) if such leave has not been granted earlier, it shall be

granted within three months of the completion of the
year ‘of employment to which it relates; ' .

© (i) the period. of such leave .shall not be concurrent with

sick leave granted in terms.of clause 12; . oy
4

() In die geval van ’n pagportier mag die gewone werkure
‘hoogstens 12 uur duur van die tyd af waarop hy sy werk begin,
met dien verstande dat alle ure wat hy bo sy gewone werkure
werk, as oortyd beskou moet word waarvoor hy vir elke uur,
of gedeelte van 'n uur aldus gewerk, teen sy uurloon plus 50
persent betaal moet werd: Met dien verstande dat hy elke
14 dae een vrye nag moet ontvang., s

Elke nagportier- moet een nag vryaf met  volle betaling elke

14 dae ontvang, J

. (2) 'n Werknemer van wie vereis word om sy werk te hervat
binne 'n tussempoos van minder as 8§ uur na voltooling van
die vorige dag se. werk, moet benewens die werknemer se
gewone loon, minstens 2s. 4d. per uur vir elke uur, of gedeelie
van 'n uur daarvan betaal word, as die tussenpoos minder as
8 uur is. : :

(3) Etensonderbrekings—As 'n werknemer gedurends die etens-
uur van ‘n inrigting op diens is, moet sy werkgzawer hom gedurede
die- etensuur of binne 'n haliuur voor of na die etensuur, 'n
onderbreking van minstens dertig minute toestaan waarin van
die werknemer nie vereis of hy toegelaat kan word om te werk
nie, en die ctensonderbreking moet nie as deel van die gewone
werkure of oortyd beskou word nie: Met dien verstande dat
die werktydperk tussen etes hoogstens ses agtercenvolgende ure
mag wees: Voorts met dien verstande dat werktydperke wat
vir minder as-dertigc minute onderbreek word, as aaneenlopend
beskou moet word. :

{4) Die ‘bepalinngs van hierdie klops_ulé is nie van toepassing
op 'n sjef of hoofkok wat 'n besoldiging van minstens £40 per
maand, met inbegrip van lewenskostetoelae, ontvang nie.

7. GETALLEVERHOUDING.

Voordat 'n leerling-kelner in ’'m inrigting in diens mag wees,
moet daar in die inrigting minstens twee kelners in diens wees
wat elk minstens die minimum loon ontvang wat in hierdie
QOorcenkoms vir “n kelner/wynkelner voorgeskiyf word., Daarna
kan vir clke twee kelners wat elk minstens die ‘loon ontvang,
hoogstens een leerling-kelner in diens wees.

8. DIENSSERTIFIKAAT,

Om vas te stel watter loon aan 'n werknemer betaal moet
word, moet elke werkgewer aan elke werknemer kosteloos 'n
diensseltifikaat uitreik wanneer die werknemer die werkgewer
se diens verlaat. Die dienssertifikaat moet die werknemer se
volle naam, adres, cuderdom, bedryf, loonskaal en werklike loon
wat op die datum van sy diensbeéindiging betaal is, vermeld,
asook die datums waarop die werknemer by die werkgewer in
en uit diens getree het. Alle sertifikate wat deur elke werkgewer
uitgereik word, moet in volgorde genommer word en moet dig
naam van die vorige werkgewer, indien enige, vermeld en ook
die nommer van enige sertifikaat wat deur daardie werkgewer-
aan die betrokke werknemer uitgereik is. '

9. DIFFERENSIELE LOOM.

As van 'n werkgewer vereis word om in 'n hoér graad as sy
eie te werk, moet hy vir die tydperk wat hy aldus werk, betaal
word teen die uurloon wat vir daardie graad in die Ooreenkoms
vasgestel is, met dien verstande dat sy diens in die hoZr graad
op enige dag meer as twee uur is,

10. UnIFoRMS.

(1) ’n Werkgewer. wat van sy werknemers vereis om in
uniforms, wit baadjies, voorskote of kombuispakke te werk,
moet—

(a) sodanige uniforms, wit baadjes, voorskote of kombuispakke
k?st_eloos verstrek en hulle bly die werkgewer se eiendom;
5 i

(b) sy werknemer benewens die loon wat in subklousule (1)
van klousule 4 vir hom voorgeskryf word, die som van
vyf sjielings per maand betaal en die werknemer moet,
na gelang van die geval sy eie uniform, wit baadjie,
voorskoot of kombuispak verskaf en dit bly sy eiendom.

(2) 'n Werkgewer moct'enige uniform, wit baadjie, voorskoot
of kombuispak wat hy van sy werknemer vereis om te dra,
kosteloos laat was en stryk, :

11. JAARLIKSE VERLOF,

(1) Onderworpe aan die bepalings van subklousule (2), moet
‘n werkgewer sy werknemer ten opsigte van elke volle jaar diens
by hom, die volgende toestaan:—

“ {a) In die geval van 'n kok of sjef, drie agtereenvolgende weke
verlof met volle betaling; en
(b) in die geval van andér werknemers, twee agtereenvolgende
weke verlof met volle betaling; ;

met dien verstande dat as Nuwejaarsdag, Goeie-Vrydag, Gelofte-
dag of Kersdag binne die tydperk van verlof val, nog 'n dag in
plaas van so 'n dag as 'n verdere tydperk van verlof met volle
betaling by genoemde tydperk van verlof geveez moet word. . ;

(2) Die verlof wat in subklousule (1) voorgeskryf word, moet
toegestaan word op 'n tyd wat deur die werkgewer vasgestel
word; met dien verstande dat— * . )

(i) as verlof nie eerder loegestadn is nie, dit binne drie maande -
na voltooiing van. die jaar ‘diens waarop dit betrekking
‘het, toegestaan moet word; . v Pee w0 .

(ii) die tydperk van verlof nie met.siekte verlof wat kragtens

- -kloustile- 12 toegestaan is, mag saamval nie;
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(111) an employer may. set- off agamst such period of - leave
_any day of occasional leave granted on full pay to his
employee at his employee’s request made during the year

of employment to whlch the period of leave relates.

(3) Leave Remzmemnon ~“The remuneration in respeci of
annual leave referred to in: sub:clause (1) shall be paid not later
than on the last working day before the date of commencement
of such leave.

(4) An employee who has been in employment with . the
same emyloyer for a period of not less than four consecutive
months and whose contract of employment terminates in the first

or any subséquent year of employment with such employer before’

the period of leave referred to in sub-clause (1) has accrued,

shall, save as provided in the third proviso to sub-clause @),

upon such termination be paid in liuve of leave and in respect of
each completed month of such period of less than one year-—-

{¢) in the case of a cook or chef, one and three-quarters of
a day’s pay:
{b) in the case of any other employee, cne and one-sixth of
a day S pay; '
calculated at the rate of the monthly wage whlch he was recewmrz
immediately before the date of such termination.
(5) An employee who has become entitled to a per-od of leave

in terms of sub-clause (1) and whose contract of employment

terminates before such leave has been granted shall, upon such
termination, be. . paid
to in sub- clauses (1) and (4).

(6) For the purposes of this clause lhe e‘(pressmn i employ-
ment ” shall be decmed: to mclude any period or pemods during
which.an employee is— .

{a) absent on leave in terms of sub-clause (1);

(b) required to undergo training under the South Africa
Defence Act, 1912; .

(¢) absent from work on the instruction or at the request of |

of his employer;
(d) absent on sick leave in terms of clause 12;

amounting in the aggregate to not more than eleven weeks in
the case of a cook or chef, and ten weeks in the case of other
employees, in any year and shall be deemed to commence—

(i) in the case of an employee who had before the coming
into force of this agreement become entitled to leave in
terms of any law, from the date on which such emplojee
last became entitled to such leave under such law;

(i) in the case of an employee who was in employment before
the date of commencement of this agreement and to whom
‘any law providing for annual leave appliéd, but who' had
not become entitled to leave in terms thiereof, from the
date on which such employment commenced;
(iii) in the case of any other employee, from the date on which
: such employee entered his employer’s service or from the
date of coming into force of this agreement whichever is
the later;

provided that, if in any year the period of training under the
South Africa Defence Act, 1912, of any employee is less than
thirty days the period of ten weeks in the case of other employees
and eleven weeks in the case of cook or chef, shall be reduced
" by a period equal to that by which the period of training is less
than thirty days,

; 12, Sick LEAVE.

(1) An employer shall grant to his employees after four months’

"y employment with him and who is absent from work through

sickness or accident not caused by his own: misconduct, other than
_an accident compensable under the Workmen’s Compensation Act,
1941, 14 days’ sick leave in the aggregate during any one year of
employment with him and shall pay to him in respect of the
period of absence in terms thereof not less than the wage he
would' have received had he worked during such period: Provided
that the employer may require the production of a certificate
signed by a registered medical practitioner, showing the nature
and duration of the employee’s illness in respect of each period
of absence for which payment is claimed as a condition prece-
dent to the payment by him of any amount in respect of such
absence: Provided further that in the case of an employer
who has a staff doctor such employer nmiay réquire the production

of such certificate s;gned by his staff doctor at the employer’s
expence.

(2) For the purpose of this clause, the expression *‘ employ-
ment ” shall have the same meaning as in clause 11 (6). .

13. TERMININATION OF CONTRACT OF EMPLOYMENT.

{1} An employer or his employee, other than a casual employee
shall give not less than 24 holrs’ notice during the first month
of employment, and thereafter not less than one week’s notice
of his. intention to terminate the contract of employment or an
employer may 'terminate’ the contract of employment without
notice by paymg the employee not less than—

{a) in -respect -of twenty-four hours’ notice, an amount not
. less than oné day’s pay, calculated on the basis of the
‘monthly’ wage. prescribed .in. clause~ 4 (1} for an- emp]oyee
of the class concerned;.

in respect of leave, Lhe amounts referred

(iii) °n werkgewer elke dao geleendheidsverlof met volle beta-
ling wat op versoek van sy werknemer gedurende die jaar
diens waarop die tydperk van verlof betrekking het, aan
sy werknemer toegestaan is, van die tvdperk van venof\
kan ‘aftrek, -

(3)_Verfo;‘beso!diging.——Diez besoldiging vir die jaarlikse ver]o‘f: '
wat in subklousule (1) voorgeskryf word. moetl uiterlik op die

Taasi{e werkdag voor die datum waarop die verlof begin, beiaal\
wor »

(4) 'n Werknemer wat minstens vier 'tgtereenvo!gende maande
by 'n werkgewet in diens was en wie se dienskontrak eindig in
die eerste of 'n volgende jaar diens by die werkgewer voordat .
die verlofiydperk wat in subklousule (1) voorgeskeyf word,
verskuldig is, moet; behoudens soos bepaal in dig ' derdé
voorbehcud van subklousule (2), by die bedindigng in plaas,
van verlof, ten -opsigte van elke volle maand van die tydperk van:
minder as een jaar, die volgende betaal word:—

(a) In die geval van ’n kok of sjef, 1} van 'n dag se loon;
(b) in c]he geval van elke ander werknemer, 1% van n dag
sé loon; :

bereken teen die skaal van die maandloon wat hy onmlddelhk

_voor -die datum van die begindiging ontvang het.

(5) 'n Werknemer wat tot 'n tydperk van veriof kragtens sub-
klousule (1) geregtig geword het en wie se diznskontrak eindig
voordat verlof toegestaan is, moet by die betindiging die bedrae

- wat ten opsigte van verlof in -subklousules (1} en (4) voorgeskryf

word, betaal word.

(6) Vir die doeleindes van hierdié k!ousule het die ultdruk-
king ,, diens™ die. betekenis dat dit 1[13]1.1]!: enige tydpelk of
tydperke wanneer die werknemer—

“(a) met verlof kragtens subklousule (1) afwesig is; )

(b) verplig is om opleiding ingevolge die Zuid " Afrika Verde-
- digings Wet, 1912, te ondergaan;

(c) op las of op versoek van sy werkgewer van sy werk_
afwesig is:

{d} met siekteverlof ingevolge klousule 12 afwesig is;

wat tesaam in die geval van 'n kok of sief hoogstens elf weke:
en in die geval van ander werknemers hoogstens tien weke in-

'n jaar mag wees en gereken word dat dit begin— -

(i) in die geval van 'n werknemer wat voordat hierdie Qoreen-
koms in werking getree hef, geregtiz geword het tot
verlof ingevolge enige wet, -van die datum waarop die
werknemer laas op verlof ingevolge die wet geregtig
geword het; ;

(ii) in die geval van 'nwerknemer wat in diens was voor dig
datum waarop hierdie Ooreenkoms in werking getree het
en -op wie enige wet wat vir jaarlikse verlof voorsiening
~maak, van toepassing was, maar wat nog nie ingevolge
daardie wet tot verlof geregtig geword het ‘nie, van die
datum waarop diens begin het;

(itf) in die geval van enige ander werknemer van die datum
waarop die werknemer by sy werkgewer in diens gekom
het. of, na gelang van die jongste datum, die datum waar-
op ‘hierdie Ooreenkoms in werl\mg getree het;

met dien verstande dat as in enige jaar enige ‘werknemer se op-
leiding ingevolge die Zuid Afrika Verdedigings Wet, 1912, minder
as dertig dae is, die tydperk van tien weke in dle geval van
ander werknemers en elf weke in die geval van n kok of sjef,
verminder moet word met ‘n tydperk wat gelyk is aan d:e lyd-
perk wat die opleiding minder as dertig dae is.

- 12, SIEKTEVERLOF.

(1} ’n Werkgewer moet aan sy werknemers wat vier maande
by hom in diens is en wat van die werk afwesig is weens siekte
of ongeval, wat nie deur sy eie wangedrag veroorsaak is nie,
behalwe ‘n ongeval waarvoor skadeloosstelling kragtens die-Onge-
vallewet, 1941, betaalbaar is, tesaam 14 dae siekteverlof in enige
jaar diens by hom toestaan en hom ten opsigte van die tydperk
van afwesigheid ooreenkomstig die “bepalings hiervan - minstens -
die- loon betaal wat hy sou ontvang het as hy gedurende die
tydperk gewerk het: Met dien verstande dat die werkgewer as 'n
vooropgestelde voorwaarde van betaling deur hom vir die afwesig- -
heid kan eis dat hy vir elke tydperk van afwesigheid 'n sertifikaat
wat deur ’n geregistreerde geneesheer geteken is, voorgelé word
wat die aard en duur van die werknemer se sickte vermeld;
voorts met dien verstande dat in die geval van 'n werkgewer wat
‘n personeeldokter het, die werkgewei* kan eis dat die sertifikaat
geteken deur sy personeeldokter vir rekening van die W&ikgcwcr
voorgelé word.

(2) Vir die doeleindes van hierdie klousule, het die u;tdrukkmw :
,diens ™ dieselfde betekenis as in klousule 11 (6).

-~ 13, BEEINDIGING VAN DlENSKONTR.—\K

£

{1) 'n Werkgewer of sy wcrknemer, behalwe 'n los werk-
nemer, moet gedurende die eerste maand diens minstens: 24
uur opsegging en daarna minstens een week opsegging vir
begindiging van die dienskontrak gee, of 'n werkgewer kan die
dienskontrak sonder -opsegging be€indic deur. die - werknemer
minstens die volgende te betaal— - . .

{a) in. die geval van 24 uur diensopsegging, 'n bedrag vam
minstens 'n dagloop, bercken-op die basis van die maand- .
~loen- soos in- klousule -4 (l) vn" n werknemer van dle
belrokke klas voorgeskryf; .

5
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. (b) in respect of one week’s potice an amount not less than
] monthly wage which the employee was receiving |
immediately before the date of such termination divided

by four and one-third.
Provided that this shall ot affect—

(i) the right of an employer or an employee to terminate a
contract of employment without notice for amy cause
‘recognised by law as sefficient; -

(ii) any written apreement between an employer and his
emplovee which provides for a period of notice of equal
duration on both sides and for longer than one week.

(2) 'When an agreement is entered into in terms of (_he second
proviso to sub-clause (1) the payment or forfeiture in lien of

_ notice shall be proportionate to the period of notice agreed upon. |

(3) The notice referred to in sub-clause (1) shall take effect
from the day on which it is given: Provided that the period of
notice shall not run concurrently with nor shall potice be given
during the employee’s absence on annual leave in terms of

_clause Il or sick leave in terms of clause 12.

14 RECORD OF ATTENDANCE.

(1) Bvery employer shall keep a daily record reflecting the
- following particulars in respect of each employee—

{a) time of commencement and termination of work each day;

L (b) time of commencement and fermination of each meal
interval off work; : g .

(¢) time of commencement and termination of any period off |

duty;
{d) totzl number of hours worked each day,

{2) The provisions of sub-clause (I} shall mot apply where
the employer provides an empleyee with an Attendance Register
similar to that prescribed by the regulations under the Shops
and  Offices Act, 1939; such employee shall thereafter be
responsible for reflecting therein the particulars mentioned in
sub-clause (I). .

Signed this 25th day ef July, 1952. .
T. B. BARRIE,

Chairman.
Emplovers' Representatives: Employees' Represeazra::’ves."
L. NiEBURG. L. HurToN.
R. C. LamBson. F. D, MiCHAEL.
K. R. WeLLs, V. B. MOODACEY.
N. R. H. Eittor. D. PETERS.
M. Scorr,

Secretary of the Board.

- {b) in die geval van een week diensopsegging 'n bedrag van
minstens die maandloon. wat die werknemer onmiddellik
Eoor 4(‘11.;3 datum van be€indiging ontvang het, gedeel
CUT 4.

1 met dien verstande dat dit nie inbreuk op onderstaande maak

nie— i
@) 'n werkgewer of werknemer se reg om die dienskontrak

sonder opsegging te befindig weens cmige ocorsaak wat by
wet as voldoende beskou word; :

(i} ’n skriftelike ooreenkoms tussén 'n werkgewer en: sy werk-
nemer wat vir 'n diensopseggingstermyn van ge]yké_ di_lili'
\Vir llzclde partye en vir langer as een week voorsiening
maak, '

(2) As ’n ocoreenkoms ingevolge die tweede voorbehoud van
subklousule (1) aangegaan is, moei die betaling of verbeuring
in plaas van diensopsegging in verhouding wees tot die termyn
van diensopsegging soos coreengekom, p ]

{3) Die diensopsegging wat in subklousule (1) voorgeskryf word,
gaan in op die dag waarop dit gegee word: 'Met dien verstande
dat die termyn van diensopsegging nie mag szamval met. of
diensopsegging gegee mag word gedurende enige tydperk van
die werknemer se afwesigheid met jaarlikse verlof -ingevolge
kiousule 11, of met siekteverlof ingevolge klousule 12 nie,

14. PRESENSIEREGISTER.

(1) Elke werkgewer moet daagliks aantekening hou van die
velgende besonderhede ten opsigte van elke werknemer:—

(a) Begintyd en stakingstyd van werk elke dag.

(b) Begintyd en stakingstyd van elke etensonderbreking waarin
nic gewerk word nie. -

(c) Eegintyd’ en stakinstyd van elke tydperk waarin nie gewerk
word nie,

(d) Totale getal ure wat elke dag gewerk is.

(2) Die bepalings van subklousule (1) is nie van tocpassing nie
wanneer die werkgewer aan sy werknemer ’n dergelike presensie-
register verskafl as wat kragtens die Regulasies ingevolge die Wet
op Winkels en Kantore, 1939, voorgeskrvf word nie en die
werknemer is daarna - verantwoordelik vir inskrywing daarin
van die besonderhede in subklousule (1) voorgeskryf,

Hede, die 25ste dag van Julie 1952, onderteken.

T. B. BARRIEE,
Voorsitter.
Werkncm_er.p-erzeemmordigers: Werkgewersvertecenwoordigers:
L. NIEBURC L. Hutron.
R. C. Lampson, F. D. MIicHAEL.
R. K. WELLs. V. R. MooODALEY,
N. R. H. EirLor. D. PetERs,

M. Scorr,
" Sekretaris van die Raad.

Statutes of the Union of South

PUBLISHED BY AUTHORITY

With Table of Alphabetical Contents and Tables of Laws, etc.,
' Repealed and Amended by these Statutes

Half-bound in Law Calf, £1. 7s. 6d. per copy (English and Afrikaans in one volume)
OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETQRlA AND CAPE TOWN

Africa, 1951

Weite van die Unie van Suédu‘Aﬁréka; 1951

GEQUTORISEERDE UITGAWE .

met Alfcbetiese Inhoudsopgawe en Tabel van Wette, ens., L
deur hierdie Wette Herroep en Gewysig '

Half gehonde in Kalfsleerband, £1. 7s. 6d. per eksemp’aar (Engels en Afrikaan§ in een deel)

VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD
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It is worth -_the t‘rouble !

By posting 5/- once a year, you wull receive for 12 months,: -
every month '

“The Woman and Her Home

THE JOURNAL FOR THE SOUTH AFRICAN HOUSWIFE-

This illustrated monthly magazine, issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
wife’s interests — recipes, patterns, needlework, etc.

SEND 5/- TO THE GOVERNMENT PRINTER, PRETORIA

i " The Woman and Her Home”

Dis die moeite werd !

Slegs vir. die moeite om eenmaal per jaar 5/- te pos, kry u
vir 12 maande, elke maand

., Die Vrou en Haar Huis ”

DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU

Hierdie ge!llustreerde maandblad van die Departement- van .
Landbou bevat- artikels oor al die belange van die huisvrou — -
reseppe, patrone, naaldwerk, ens. - '

STUUR 5/- AAN DIE STAATSDRUKKER, PRETORIA
n . | . 117

as ’'n jaar se . .

elenia oo, Die Vrou en Haar Huis

Buy Union Lo-ah Certificates

KKoop UUnie-leningsertifikate
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- : This Journal embodies inter alia

IMPORTERS : 5 ‘a monthly economic review (with
: * . statistics) of business and industrial

. - conditions in the Union, the latest

' -2 - ' . ' .. Departmental information on market
EXPORTERS possibilities for Union products in
: countries at present covered by the

, : : Union’s Overseas Trade Representa-

tives, lists of trade enquiries, items of

INDUSTRIALISTS .. industrial activity in the Union, the
G latest informaticn on price and com-

- - modity control, most reports (un-
subscrgﬁe fo abridged) of the Board of Trade and
_ T s Industries, and articles of a general

nature in connection with commerce
and industry
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I P [ ﬁ 7 ! Hierdie tydskrif bevat o.a. 'n maandelikse
OERDERS oy ekonomiese oorsig (met statistiek) van

' ' besigheids- en nywerheidstoestande in

die Unie, die jongste “departementele

: ' inligting oor afsetmoontlikhede vir
UITVOERDERS Unie-produkte in lande waar die:
_ ' Unie oorsese handelsverteenwoordigers

. : ' . het, lyste van handelsnavrae, besonder-
; - hede in verband met nywerheidsbedry-

I q I vc ERAARS wighede in die Unie, die jongste aspekte

' ) : van prys- en voorradebeheer, die
meeste verslae (volledig) van die Raad

teliemn in op ; van Handel en Nywerheid, en artikels
! 4 ) van 'n algemene aard oor die handel en
nywerheid-
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