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GOVERNMENT NOTICES.

Alle Proklamasies, Goewerments- en Algemene Kennisgewings
wat vir die eerste maal gepubliscer word, is in die linker
bohoek met ’n % gemerk.

GOEWERMENTSKENNISGEWINGS.

The following Government Notices are pubhshed for
general information : —

DEPARTMENT OF LABOUR.

%k No. 2648.] [14 November 1952.
INDUSTRIAL CONCILIATION ACT, 1937,

BESPOKE TAILORING INDUSTRY,
WITWATERSRAND.

1. BAREND. JACOBUS SCHOEMAN Minister of Labour,
do hereby—

(a) in terms of sub-section (1) of section forry-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Bespoke Tailoring Industry, shall be binding from
the. second Monday after the date of publication
of this notice and for the period ending two years
from the said second Monday upon the employers’
organisation and the trade union which entered
into the said Agreement and upon the employers
_and employees who are members of that organisa-
tion or that Union;

(b) in terms of sub-secuon (2) of section forry-eight of
the said Act, declare that the provisions contained
in clauses 3 to 18 (inclusive), 20 to 24 (inclusive),
28 to 30 (inclusive) to the said Agreement shall
be binding from the second Monday after the date
of publication of the notice and for the period
ending two years from the said second Monday,
upon the other employers and employees engaged
or employed in the said Industry, in the Magis-

terial  Districts of Krugersdorp, Roodepoort,
Johannesburg, Germiston, Boksburg, Benoni,
Brakpan, Springs and that portion of the

Magisterial District of Randfontein which prior to
the pub]ncatmn of Government Notice No. 2546
of the 5th December, 1947, as amended, fell with-
in the Magisterial District of Krugersdorp;

(¢) in terms of Sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial
Districts of Krugersdorp, Roodepoort, Johannes-
burg, Germiston, Boksburg, Benoni, Brakpan,
Springs and that portion of the Magisterial District
of ‘Randfontein which prior to the publication of
Government Notice No. 2546 of the 5th Decem-
ber, 1947, as amended, fell within the Magisterial
*District of Krugersdorp and from the second
Monday after the date of publication of this notice
and for the period ending two years from the said
second Monday the provisions contained in clauses
3 to 18 (inclusive), 20 to 24 (inclusive), 28 to 30
(inclusive) of the said Agreement shall muratis
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Onderstaande Goewermentskennisgewings word  vir

algemene inligting gepubliseer: —

DEPARTEMENT VAN ARBEID.

% No. 2648] [14 November 1952,
NYWERHEID VERSOENINGSWET 1937.

KLEREMAKERY-OP-MAATNYWERHEID,
WITWATERSRAND.

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby— - _

- (@) kragtens subartikel (1) van artikel agf-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al
die bepalings van die Ooreenkoms wat in die Bylae
hiertoe verskyn en op die Kleremakery-op-maat-
nywerheid betrekking het, vanaf die tweede
Maandag na die datum van bekendmaking van
hierdie kennisgewing en vir die tydperk wat twee

- jaar vanaf gesegde tweede Maandag eindig, bin-
dend is vir werkgewersorganisasie en vakvereniging
wat genoemde ooreenkoms aangegaan het en vir
dic werkgewers en werknemers wat lede van daar-
die organisasie of vereniging is;

(b) kragtens subartikel (2) van artikel agt en-veertig
van die genoemde Wet, dat die bepalings in
Klousules 3 tot en met 18, 20 tot en met 24, 28 tot
en met 30 van die genoemde Ooreenkoms vervat,
vanaf die tweede Maandag na die datum van
bekendmaking van hierdie kennisgewing en vir die
tydperk wat twee jaar vanaf gesegde tweede Maan-
dag eindig, bindend is vir die ander werkgewers
en werknemers betrokke by of in diens in
genoemde nywerheid in die magistraatsdistrikte
Krugersdorp, Roodepoort, Johannesburg, Germis-
ton, Boksburg, Benoni, Brakpan, Springs en daar-
die deel van die magistraatsdistrtk Randfontein
wat voor die bekendmaking van Goewerments-
kennisgewing No. 2546 van 5 Desember 1947, soos
gewysig, deel was van die magistraatsdistrik
Krugersdorp;

(c) kragténs subartikel (4) van artikel agi-en-veertig
van genoemde Wet, dat die bepalings in Klousule
3 tot en met 18, 20 en met 24, 28 tot en met 30
van genoemde Qoreenkoms vervat vanaf die
tweede Maandag na die datum van bekendmaking
van hierdie kennisgewing en vir die tydperk wat
twee jaar vanaf genoemde tweede Maandag eindig,
in die magistraatsdistrikte Krugersdorp, Roode-
poort, Johannesburg, Germiston, Boksburg, Benoni
Brakpan, Springs en daardic de€l van die
magistraatsdistrik Randfontein wat voor die
bekendmaking van Goewermentskennisgewing No.
2546 van 5 Desember 1947, soos gewysig. deel was
van die magistraatsdistrik Krugersdorp, mutatis
mutandis van toepassing is ten opsigte van personc
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mutendis apply in respect of such persons employed
in the said industry as are not included in the
definition of the expression “ employee ” contained
in section one of the said Act; and

(d) in terms of sub-section (7) of section forty-eight of
the said Act, declare that the provisions contained
in clausz 27 of the said Agreement shall be binding
from the second Monday after the date of publi-
cation of this notice and for the period ending two
years from the said second Menday, upon such
principals or contractors as are referred to in the
said clause of the said Agreement and upon the
persons to whom work is given out by such prin-
cipals or contractors in the Magisterial Districts of
Krugersdorp, Roodepoort, Johannesburg, Germis-
ton, Boksburg, Benoni, Brakpan Springs and that
portion of the Magisterial District of Randfontein
which prior to the publication of Government
Notice No. 2546 of the 5th December, 1947, as
amended, fell within the Magisterial District of

Krugersdorp. -

B. J. SCHOEMAN,
Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE BESPOKE
TAILORING INDUSTRY (WITWATERSRAND).

AGREEMENT

in accerdance with the provisions of the Industrial Conciliation
Act, 1937, made and eatered into by and between

The Bespoke Tailoring Employers’ Association

(hereafter referred to as “the employers™ or “the employers’
organization ™), of the onec part, and

The Tailoring Workers® Indusirial Union (Transvaal)

(hereafter referred te as “the employees ” or “ the trade union ™),
of the other part,

being the parties to the Industrial Council for the Bespoke
Tailoring Industry (Witwatersrand),

1. PEriop oF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of sub-section
(1) of section forty-eighr of the Act, and shall remain in foice
for such period as may be determained by him,

2. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the
Magisterial Districts of Krugersdorp, Roodepoort, Johannesburg,
Germisten, Boksburg, Benoni, Brakpan, Springs, and that portion
of the Magisterial District of Randfontein which, prior to the
publication of Government Notice No, 2546 of the 5th December,
1947, fell within the Magisterial District of Krugersdorp, by all
employees and employers in the Bespoke Tailoring Industry, who
are members of {he trade union and of the employers’ organiza-
tion respectively.

3. DERINITIONS.

Any terms used in this Agreement which are defined in the
Act, shall have the same meanings as in that Act, any reference
to an Act shall include any amendment of such Act, and, unless
the contrary intention appears, words importing the masculine
gender shall inciude females: further, unless inconsistent with
the context—

“Act” means the Indusirial Concilation Act, 1937;

“alteration tailor” means an employee who is employed on
altering and/or repairing bespoke tailored germents, and/or
the altering and repairing of any other garment to the require-
ment of an individual, even though such garment was not
originally made to the measurement of an individual;

“ bespoke tailoring™ means—

(a) the making of outer garments, including ladies’ gar-
ments, to the measurement of individual persons, and
includes any process in or branch of, such making
but does not imclude millinery or dressmaking or the
making of any garment for or on behalf of a Depart-
ment of State, Provincial Administration, the South
African Railways and Harbours Administration or
local authorities and * bespoke tailoring ™ has a corres-
ponding meaning, ;

(b) the alieration or repair of any ouler garment so as
to comply with the measnrement of an individual
persont. whether such garment was originally made to
the individual measurement of such person or other-
wise, where carried out by an employer engaged in
the activities in (a); :

in diens in genoemde nywerheid wat nie by die
woordomskrywing van die uitdrukking ,, werk-
nemer ”, vervat in artikel een van genoemde Wet,
ingesluit is nie; en

() kragtens subartikel (7) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings in klousule
27 van genoemde Qoreenkoms vervat, vanaf die
tweede Maandag na die datum van bekendmaking
van hierdie kennisgewing en vir die tydperk wat
twee jaar vanaf gesegde tweede Maandag eindig,
bindend is vir die prinsipale of aannemers vermsld
in genoemde klousule van genoemde Qoreenkoms
en vir persone aan wie werk uitgegee word deur
sodanige prinsipale of aannemers in die magi-
straatsdistrikte Krugersdorp, Roodepoort, Johan-
nesburg, Germiston, Boksburg, Benoni, Brakpan,
Springs en daardie deel van die magistraatsdistrik
Randfontein wat voor die bekendmaking van
Goewermentskennisgewing No. 2546 van 35
Desember 1947, soos gewysig, deel was van die
. magistraatsdistrik Krugersdorp.

B. J. SCHOEMAN,
Minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR DIE KLEREMAKBRY-OP-
MAATNYWERHEID —(WITWATERSRAND).

OOREENKOMS

- ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,

gesluit deur die
Bespoke Tailoring Employers’ Association

(hierna die ,, werkgewers” of die ,, werkgewersorganisasie
genoem), aan die een kant, en die

Tailoring Workers” Industrial Union (Transvaal)

(hierna die ,, werknemers™ of die ,, vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Kleremakery-
op-maatnywerheid (Witwatersrand).

1. GELDIGHEIDSDUUR VAN QOREENKOMS,

Hierdie Qoreenkoms tree in werking op ’n datum wat deur
die Minister van Arbeid kragiens subartikel (1) van artikel
agt-en-veertig van die Wet vasgestel word en bly van krag vir 'n
tydperk wat hy bepaal.

2. BESTEK vaAN (QOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in die magistraats-
distrikte Krugersdorp, Roodepoort, Johannssburg, Germiston,
Boksburg, Benoni Brakpan, Springs en daardie gedeelte van
die magistraatsdistrik Randfontein wat voor die publikasie van
Goewermentskennisgewing No. 2546 van 5 Desember 1947 binne
die magistraatsdistrik Krugersdorp geval het, nagekom word
deur alle werknemers en werkgewers in die Kleremakery-op-
maatnywerheid wat opderskeidelik lede van die vakvereniging en
van die werkgewersorganisasis is.

3. WOORDBEPALINGS.

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig word
en waarvan die betekenis in die Wet bepaal is, het dieselfde
betekenis as in daardie Wet; by 'n verwysing na 'm wet is ook
enige wysiging van sodanige wet inbegrepe, en behalwe waar
die teenoorgestelde bedoeling blyk, sluit woorde wat die manlike
geslag aandui ook vrouens in; verder, tensy in stryd met die
samehang, beteken—

o Wet”, die Nywerheid-versoeningswet, -1937;

» klereveranderaar ”, 'n werknemer wat kledingstukke wat op
maat gemaak is, verander en/of herstel en/of enige ander
kledingstuk na die vereistes van ‘n persoon verander of her-
stel, selfs al is die kledingstuk nie oorspronklik volgens die
.mate van 'n psrsoon gemaak nie; ’

» kleremakery-op-maat ”—

(a) die maak van bo-kledingstukke, met inbegrip van dames-
kledingstukke, op maat van indiwiduele persone en om-
vat enige proses in verband daarmee of enige onderdeel
daarvan, maar dameshoedemakery of modemakery of
die maak van kledingstukke vir of ten behoewe van 'n
Staatsdepartement, 'n Provinsiale Administrasie, die
Suid-Afrikaanse Spoorweg- en Hawensadministrasie
of plaaslike owerhede is nie daarby inbegrepe nie,
en ,, op maat gemaak ™ het ’n ooreenkomstige betekenis;

(b) die verandering of herstel van enige bo-kledingstuk ten
einde te voldoen aan die mate van indiwiduele persone,
hetsy sodanige kledingstuk oorspronklik op die beson-
dere maat van sodanige perscon gemaak is of nie, waar
dit geskied deur 'n werkgewer wat die werksaamhede
in (@) uitoefen;
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“ button-hole hand” means an employee who is employed

in the making of button-holes in coats and/or vesis;

“ Clothing Industry * means dressmaking, the making of all
classes of outer and under garments, including nightwear
and all classes of men’s and boys’ tweed and linen hats and
caps’ ties, and the making of all classes of garments to the
order of any Department of State or Provincial Administra-
tion, the South African Railways and Harbours Adminisira-
tion or local authorities’ but excludes bespoke tailoring;

“ complete making ” means the making up of bespoke tailored
garments complete, excluding cutting, trimming, fiiting on
and making up;

“Council ” means the Industrial Council for the Bespoke
Tailoring Industry (Witwatersrand) registered in terms of
section two of the Industrial Conciliation Act, 1924, and
deemed to have been registered in terms of section nineteen
of the Industrial Conciliation Act, 1937;

“cut, make and trim™ means the making of bespoke tailored
garments, including cutting, trimming and making up, but
not including fitting on;

“establishment » means any place in which bespoke tailoring
is carried on;

“experience ” means the period of employment in bespoke
tailoring and/or in the Clothing Industry both before and
subsequent to the date of the commencement of this Agree-
ment, provided that any period of training for the Bespoke
Tailoring and/or Clothing Industry undergone by an employee
in any industrial school, shall be regarded as being equivalent
to experience in the Bespoke Tailoring and/or Clothing
Industry amounting to one-third of the said period of training;

“ female learner ” means a female employee who has had less
than three years’ experience;

“ first-class cutter” means an employee who is employed on
drafting of patterns to the measurement of individual
persons; '

“ first-class tailor” means an employee who is employed on
one or more of the following operations in the making of
coats and vests:—

(a) Fixing;

(b) shaping;

(c) basting ' under;
(d) basting in sleeves;
{e) dress work;

“ first-class tailoress” means a female employee who is

~ employed on the making of button-holes in coats and/or

" vests and who in addition performs any of the operations
enumetated in the defination of second-class tailoress;

* first-class trousers tailor ” means an employee who is employed
on one or more of the following operations in the making
of trousers:—

(a) Fixing;
© (b) fitting-up; :

“hourly rate” means the total remuneration prescribed in
seciion 4 divided by forty-two and cne-haif;

*“labourer ” means an employee who is engaged in one or
more of the following oceupations:—

Cleaning workshops; )

carring or stacking goods or materials;

delivering goods;
but who is not engaged on any of the operations referred
to in the definition of any other employees;

“learner tailor™ means a male employee employed in terms

~of a certificate issued by the Council in terms of clause 6,

and who has less than five years' experience;

“machiner ” means an employee (other than a plain machiner)
who performs by machine any operations in the making of
coats and/or vests other than or in addition to any or all
of the operations enumerated in the defination of plain
machiner; ’

“make and trim” means the making of bespoke tailored
garments including trimming, but mot including cutting,
fitting on and marking up;

“merchant tailor” means an employer who takes or causes
to be taken an order or orders for bespoke tailoring;

“ middelman™ means a person to whom bespoke tailoring
work is given out on contract for such work by a principal
or contractor;

“ overtime ” means time worked outside the hours speciﬁed
in section 7 of this Agreement; ) :

* piece-work ™ means any system other than task-work by which
Eemuneratlcm is calevlated by quantity or output of work
one;

“plain machiner” means an employee who is employed
exclusively on one or more of the following operations:—

(@) Machining sleeves;
(b) machining facings;
(¢) machining linings;
{d) machining inside pockets;
{e) machining back linings of vests;
“ presser * means an employee who is employed on all or any
of the operations involved in pressing off coats;

» knoopsgatmaker ?, 'n werknemer wat kooopsgate in baadjies
en/of onderbaadjies maak;

,» klerasienywerheid ”, modemakery, die vervaardiging van alle
soorte bo- en onderklere, met inbegrip .-van nagklere en
alle soorte tweed- en linnehoede vir mans en seuns, en peite
en dasse en die vervaardiging van alle soorte kledingstukke
wat op bestelling van enige Staatsdepartement, of Prov.n-
siale Administrasie, die Suid-Afrikaanse Spoorweg- en
Hawensadministrasie of plaaslike besture gemaak word,
maar sluit nie kleremakery-op-maat in nie;

» klaarmaak ”, die volledige aanmekaarwerk van kledingstukke
wat op maat gemaak is met uitsondering vaa smy, tooi,
aanpas en afmerk;

»Raad”, die Nywerheidsraad vir die Kleremakery-op-maat-
nywerheid (Witwatersrand), wat ingevoige artikel rwee van
die Nijverheid Verzoenings Wet, 1924, geregistreer is en
- beskou word as geregistreer te wees ingevolge artikel negen-
tien van die Nywerheid-versoeningswet, 1937;

» S0y, maak en tooi”, kleremakery-op-maat met inbegrip van
sny, tooi en afmerk, maar met uitsondering van aanppas;
»inrigting ”, enige plek waar die kleremakery-op-maat uit-

geoefen word;

»ervaring”, die totale dienstydperk in kleremakery-op-maat
en/of die klerasienywerheid sowel voor as na die datum
-~ waarop hierdie Ooreenkoms in werking tree, met dien ver-
stande dat enige opleidingstydperk in die kleremakery-op-
maat- en/of klerasienywerheid wat 'n werknemer in enige
nywerheidskool = deurgemaak het as gelykstaande aan
_ervaring in die kleremakery-op-maat- en/of klerasienywer-
heid tot eenderde van gemelde opleidingstydperk beskou
moet word;

» vroulike leerling™, ‘n vroulike werknemer met minder as
drie jaar ervaring;

., snyer, eerste klas”, *n werknemer wat patrone maak volgens
die maat van indiwiduele persone; 2

» Kleremaker, eerste klas”, *n werknemer wat een of meer van
die volgende werksaamhede in verband met die maak van
baadjies en onderbaadjies verrig:—

(@) Aanhegting; :

(b) fatsoeneer;

(¢) binnerygwerk;

{d) moue aanryg;

(¢) werk in verband met aandpakke;

» kleremaakster, eerste klas”,- *n vroulike werknemer wat
knoopsgate in- baadjies en/of onderbaadjies maak en .wat
boonop enigeen van die, werksaamhede vermeld in die
woordbepalings van kleremaakster, tweede klas, verrig;

» broekkleremaker, eerste kias,” 'n werknemer wat een of mieer
van die volgende werksaamhede by die maak van brocke
Verrig:— .

(a) Aanheg;
(b) pasmaak; s B

»uurloon™, die totale loon voorgeskryf in artikel 4, gedeel
deur 42%; :

. arbeider ”, 'n werknemer wat een of meer, van onderstaande
werksaamhede verrig:— .

Werkwinkels skoonmaak; -
goedere of materiaal dra of stapel;
goedere aflewer; '

maar wat nje ‘enigeen van die werksaamhede genoem in- die
woordbepaling van enige ander werknemers verrig nie;

", leerling-kleremaker ”, ’n manlike werknemer wat in diens is

- kragtens 'n sertifikaat wat deur die Raad uitgereik is ingevolge
klousule 6 en met minder as vyf jaar ervaring;

» masjienwerker ”, 'n werknemer (behalwe *n masjienstikker
van eenvoudige werk) wat enige werksaamhede in wverband
met die maak van baadjies en/of onderbaadjies met ’n
masjien verrig, met uvitsondering van of benewens enigeen
van of al die werksaamhede vermeld in die woordbepaling
van masjienstikker van eenvoudige werk;

“,,maak en tooi”, die maak van kledingstukke op maat, met .

inbegrip van tooi, maar met uitsondering van sny, aanpas
en afmerk; .

»» handelaarkleremaker ”, 'n werkgewer wat ’n bestelling of
bestellings vir die maak van klere op maat aarneem of laat
aanneem;

» middelman ™, *n persoon aan wie kleremakery-op-maatwerk
op kontrak vir sodanige werk deur *n prinsipaal of aannemer
- uitgegee word;

»oortyd”, tyd gewerk buite die ure bepaal in artikel 7 van
hierdie Ooreenkoms; ;

» Stukwerk ™, enige stelsel, behalwe taakwerk, waarvolgens ver-
dienste volgens hoeveelheid of omvang van verrigte werk
bereken word;

» masjienstikker van eenvoudige werk ™, ’n werknemer wat
uitsluitlik een, of meer, van onderstaande werksaamhede
verrig:—

(@) Moue met masjien siik;

(b) belegsels met masjien stik;
(¢) voerings met masjien stik;
(d) binnesakke met masjien stik;

- (e) rugvoerings van onderbaadjies met masjien stik;

»perser ”, °n werknemer wat enigeen van of al die werksaam-

- hede in verband met die finale pers van baadjies verrig;

3
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“ principal or contractor™ shall mean any person who gives
out bespoke tailoring work on contract to a middleman;

“qualified male employee” means a male employee who has
had not less than five years’ experience;

* qualified female employee™ means a female employee who
has had not less than three years’ experience;

“retail price index™ means the index relating to food, fuel,
light, rent and sundries for the Witwatersrand, compared with
itself on the 1938 basis as assessed by the Direcior of Census
and Statistics and published in the Monthly Bulletin of Union
Statistics;

“second-class cutter ™ means an employee other than a first-
class cutter who is employed on the cuiting of cloth and/or
marking out on cloth patterns and includes the drafting
of trousers direct on to the cloth or drafting patterns. for
trousers to the measurement of individual persons;

" second-class tailor ” means an employee who is employved on
one or more of the following operations:—

(a) Canvassing coats;

(b) preparing coats for padding;
(c) basting on bridles;

(d) basting undervests;

(e) basting out edges of coats;
{f) basting wadding in armholes;

“ second-class tailoress” means a female employee who is
employed on one or more of the following operations in the
making of coats and/or vests:—

(a) Felling;

(b) padding;

(¢) rough (skeleton) basting;

(d) hand stitching; -

(¢) any handwork in the making of vests other than the
making of button-holes or hand pressing;

“task-work ¥ means any system of work under which a
minimum quantity or output of work to be done in a specified
time, is fixed as a condition for the payment of wages
prescribed in clause 4 of this Agreement;

“time-worker” means an employee whose rate of pay is
determined on a weekly basis;

“ trousers machiner ” means a male employee who is employed
on machining in the making of trousers only;

“trousers machinist” means a female employee who is
employed on a machining in the making of trousers only;

“trousers presser” means an employee who is employed on
pressing trousers only;

* trousers tailoress ™ means a female employee who is employed
on any operations (other than machining or pressing) in the
making trousers;

“under presser” means an employee who is employed on
pressing operations other than pressing off but which may
include the pressing of vests;

“working employer or partner” means any employer or any
partner in a partnership who himself performs bespoke
tailoring;

4. WAGES, PIECE-WORK RATES For CoOMPLETE MAKING.

» Drinsipaal of aannemer™, enige persoon wat kieremakery-
op-maatwerk aan 'n middelman op kontrak uitgee;

» gekwalifiseerde manlike werknemer ”, °n manlike werknemer
met minstens vyf jaar ervaring;

. Bzkwalifiseerde vroulike werknemer ™, ’n vroulike werknemer
met minstens drie jaar ervaring;

. kleinhandelprysindeks ¥, die indeks in verband met voedsel,
brandstof, lig, huur en diverse vir die Witwatersrand, met
homself vergelvk op die 1938-basis soos vasgestel deur die
Dirckteur van Sensus en Statistiek en bekendgemaak in die
Maandbulletin van Unie-Statistief,

,»» snyer, tweede klas,” 'n werknemer (behalwe 'n snyer, eerste
klas) in diens vir die uitsny van kledingstof en/of die af-
merk op kledingstowwe volgens patrone, en sluit in die
teken van broeke direk op die kledingstof, of die ontwerp
van patrone vir broeke volgens maat van indiwiduele per-
sone;

. kleremaker, tweede klas,” 'n werknemer wat een, of meer,
van onderstaande werksaamhede verrig:—

(a) Selldoek in baadjies sit;

(b) baadjies vir stopsel gereedmaak;
{c) agterlissies vasryg;

() onderbaadjies ryg:

(e) rante van baadjies vasryg;

{f) stopsel in mousgate vasryg;

., kleremaakster, tweede klas,” ’n vroulike werknemer wat
© een, of meer, van onderstaande werksaamhede in verband
met die maak van baadjies en/of onderbaadjies verrig:—

{a) Onsigbare soomwerk;
(b) opstopwerk;
(¢) ruwe rygwerk;
" (d) met die hand stik;
{¢) enige ander handwerk in verband met die maak van
onderbaadjies, behalwe die maak van knoopsgate en
pers met die hand;

»taakwerk ™, 'n stelsel van werk waarvolgens ’n minimum
hoeveelheid of omvang van gedane werk wat in 'n vas-
gestelde tyd gedoen moet word, bepaal word as 'n voor-
waarde vir die betaling van lone wat in klousule 4 wvan
hierdie Qoreenkoms voorgeskryf word;

» tydwerker ™, 'n werknemer wie se loon op ’n weeklikse basis
vasgestel is;

» broek-masjienstikker ”, 'n manlike werknemer wat masjienstik-
werk allezn in verband met die maak van broeke verrig;
»» broek-masjienstikster ”, *n vroulike werknemer wat masjien-

stikwerk alleen in verband met die maak van broeke verrig;

. broekperser 7, *n werknemer wat slegs broeke pers;

s broekmaakster”, 'n vroulike werknemer wat enige werk in
verband met die maak van broeke verrig (behalwe met
die masjien werk of pers);

» onderperser ¥, 'n werknemer wat ander as finale perswerk
verrig, maar dit kan ook die pers van onderbaadjies insluit;

., werkende werkgewer of vennoot™, enige werkgewer of ven-
noot in 'n_vennootskap wat self werk in die kleremakery-op- -
maat verrig.

4, LoNE, STUKWERKLONE EN SKALE VIR DIE KLAARMAAK VAN
KLERE,

1. (a) Behalwe soos bepaal in artikel 27 mag geen besoldiging
teen laer skale as ondergenoemde deur 'n werkgewer aan ‘n
tydloonwerker in enigeen van onderstaande klasse betaal of deur
sodanige werknemer aangeneem word nie.

) B . Basiese Lewens- Totale
(1) (a) Subject to the provisions of section 27 no employer shall loon koste- besol-
pay to any time-worker in any of the undermentioned classes, Per weel. . toclae, diging.
and no such employee shall accept remuneration at rates lower i © Per week., Per week.
than the following:— . . £ s5.d £ s.d £ s.d
st o Total (i) Gekwalifiseerde werknemers—
Basic Gl g Kleremaker, eerste klas.. 9 6 0 610 6 1510 6
Wage. A:‘r?;ﬁrzgce Re’;"me"’ - Masjinis, manlik of vrou-
Per Week. poprct” por Week 1Rson sy 9 00 610 6 1510 6
- 3 e Treen. Lerieen; Perser, manlik of vroulik 9 0 0 610 6 1510 6
(i) Qualified employees— £s.d £s.d £sd Klereveranderaar. . ... ... 9006 610 6 1510 6
First~class tailor. ........ 9 0 0 610 6 1510 6 Snyer, cerste klas........ 9 00 610 6 1510 6
Machiner, male orfemale 9 0 0 610 6 1510 6 Broekkleremaker, eecrste
Presser, male or female.. ¢ ¢ 0 610 6 1510 6 klas, manlik of vioulik 9 0 ¢ 610 6 1510 6
Alteration tailor......... 9 0 0 610 6 1510 6 Kleremaker, tweede klas, 7 6 7 5 6 3 12 12 10
First-class cutter......... 9 0 0 610 6 1510 6 Masjienstikker van een-
First-class trousers tailor, voudige werk, manlik of
male or female........ 0 0 610 6 1510 6 vioullemreilsvamanis 76 7 5 6 3 121210
Second-class tailor....... 7 6 7 5 6 3 121210 Onderperser, manlik of .
Plain machiner, male or veoull: s e 76 7 5 6 3 121210
female............. ... 7T 67T 5 6 3 121210 Broek-masjienstikker,
Under-presser, male or manlik,...ooovvniinnn. 76 7 56 3 121210
female...........o0unn 76 7 5 6 3 121210 Brockperser, manlik of
Trousers machiner, male 7 6 7 5 6 3 1212 10 i a 101 11— 76 7 5 6 3 121210
Trousers presser, male or Snyer, tweede klas...... . 7T 67 5 6 3 121210
fernale . ..o.viavasane . 7T 6 7 5 6 3 121210 Broek-masjienstikster,
Second-class cutter. .76 7 5 6 3 121210 Mrolk reinsisan 6 9 8 414 0 11 3 8
Trousers machinist, female 6 9 8 414 0 11 3 8 Kleremaakster, cersteklas 4 4 7 3 1 4 7 511
First-class tailoress...... 4 4 7 31 4 7 511 Knoopsgatmaker........ 4 4 7 3 1 4 7 511
Buttonhole hand........ 4 4 7 314 7511 Broekmaakster. ......... 31811 217 3 616 2
Trousers tailoress........ 31811 217 3 616 2 Kleremaakster, tweede
Second-class tailoress...., 310 7 211 2 6 1 9 klas..iveevavnnenneaes 310 7 211 2 6 1 9
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5
' ; Cost of Total oo, Lewens- . Totale
}i‘;‘;ﬂs Living  Remuner- B;.gise koste- besol-
&€ Allowance. ation. : toelae. diging.
: , Per Week, Per Week. Per Week. ’ : Per week., Per week. Per week.
(ii). Learner tailors— £s.d £s.d £ s d (ii) Leerling-kleremakers— £ sd £ s.d £ s.d
First Year. P e Eerste jaar. ;
First thirteen weeks...... 1 00 014 6 114 6 Eerste dertien weke..... .1 00 014 6 114 6
Next thirteen weeks...... 2 0 0 -1 9 0 3 9.0 Tweede dertien weke..... 2 0 0 1 9 0 3 9 0
Next thirteen weeks...... 2 2 6 11010 313 4 Derde dertien weke...... 2.2 6 11010 313 4
Next thirteen weeks...... 2 5 0 112 8, 317 8§ Vierde dertien weke..... 250 112 8 317 8
Second Year. . ) Tweede jaar.
First thirteen weeks 276 1145 4 111 Eeiste dertien weke..... 276 1145 411
Next thirteen weeks. . 210 0- 1163 4 6 3 Tweede dertien weke..... 210 0 116 3 4 6 3
. Next thirteen weeks. . 212 6 118 1 410 7 . Derde dertien weke...... 212 6 118 1 410 7
Next thirteen weeks.... 215 0 11911 41411 Vierde dertien weke..... 215 0 11911 414 11
Third Year. : : Derde jaar. ) o ; )
First thirteen weeks...... 217 6 2 1-8 419 2 Eerste dertien weke...... 217 6 2 1 8 419 2
Next thirteen weeks...... 300 236 536 Tweede dertien weke..... 3 0 0 2 3 &6 5 3 6
Next thirteen weeks...... 3 2'6 2 54 .5 710 Derde dertien weke...... 326 254 5 710
Next thirteen weeks. . 350 272 5122 Vierde dertien weke..... 350 27 2 512 2
Fourth Year. ; : 4 Vierde jaar. - % @
First thirteen weeks..... v 31226 212.7 6 5 1 Eerste dertien weke...... 312 .6 212-7 6 5 1
Next thirteen weeks...... 4 00 218 0 618 0 Tweede dertien weke...... 4.0.0. 218.0 618 0
Next thirteen weeks...... 47 6 3 3 5 7.1011 Derde dertien weke...... 4 7 6 3 3 5 71011
Next thirteen weeks...... 415.0 3 811 8 311 Vierde dertien weke.....- 415 0 3 811 8 311
Fifth Year. : o Vyfde jaar. -
First thirteen weeks...... 5 2 6 314 4 81610 Eerste dertien weke...... 5 2 6 . 314 4-. 81610
Next thirteen weeks.:.... 5100 312 0 99 0 Tweede dertien weke..... 510 0 3190 9 9 9-
. Next thirteen weeks...... 6-0 0 4 7 0 10 7 0 Derde dertien weke..... .6 0.0 4 70 10 70
Next thirteen weeks... ... 610 0 414 3 11 4 3 - Vierde dertien weke..... 6100, 414 3 11 4 3
_ and thereafter not less than en daarna minstens die .. ... . ..
the wage prescribed for loon soos voorgeskryf g
.+ the particular class of vir die bepaalde klas -
work in ‘which he is . werk waarin hy werk- :
cngaged sgam is. S :
{iii) Female learners— (iii) ’Vmuhke leerlinge— . s )
- First Year. s : - Eerste faar. _ . . -
- First thirteen weeks...... 1 00 014 6 114 6 Eerste dertien weke.,.... 1 0 0 014 6 114 6
Next thirteen weeks...... 2 0 0 1 9.0 3 9 0 Twezde dertien weke 200 1 9.0~ 39 0 -
Next thirteen weeks...-. .. 22 611010 313 4 Derde dertien weke. Le2-2.6-.11010:4-3 13 4
Next thirteen weeks...... 2 5 0 112 8. 317 8 - Vierde dertien weke.:oo... 2 5.00- 17128 3 17 8
Second Year. : S S Tweede jaar. e
- First thirteen weeks 2 76 114 5 4 111- " Berste dertien weke...... 2 7 6 114 5 -4 111
. Next thirteen weeks. . 210 0 116 3 4 6 3 Tweede dertien weke..... 210 0 116 3 4 63
Next thirteen weeks. 271276 118 1 410 7- Derde dertien weke...... 212 6 118 1. 410 7
Next thirteen weeks 215 0 1191t 41411 Vierde dertien weke..... 215 0° 11911 41411
Third Year. ) . it Ee .  Derde jaar. . ) i :
First thirteen weeks...... 2.17 6.2 1.8 419 2 = Eerste dertien weke......” 217.6 2.1 8. 419 2
Next thirteen weeks . 300.-2 36536 Tweede dertien weke..,... 3 040 2 3-°6:--5 3 6
Next thirteen weeks. . 3246 2-5.40-5 T10 Derde ‘dertien- weke. .32 6 2. 54,5 710
" Next thirteen weeks. . 3.50.2 72 512.2 Vierde dertien weke...... 3 5 0. 2 7 2. 512 2, '
and thereafter not less than SE OIS T T o en daarha . minstens, die__ e, o _jh oA
_the wage prescribed for: - . : loon soos - voorgeskryf.. ..
the particuldr. class.of: .. -vir-die, bepaalde klas 3
© _ - work 'in Wthh she IS_- i i g werk waarm sy werk-; -~
+ engaged. | 5 © Diben e I .- 'saam-is. . s e AR AL i
(iv) Labourer................. 116 8 .1 6 T 3 3:3 (lv] Arbeider. ... o0l Seweee 18T B A3 6 7 3. 13, 3

(b} An’ employee who' is employed 4n two or.more classes of

work for which different ratés of remuneration aie: prescribed in
this sub-section shall be pald at lhe higher. of the hlghest of

such rates,

(2) No employer shall pay to any piece-worker in any of the

_ undermentioned classes, and no such employee shaIl accept less |
than the followmg piéce-work raies —

i

{a) Cu.ing— s )
Lounge coat....oivvevanas
Morning coat, frock coat; or

dress coat. ... ot 1
Military  tunics of alI
descriptions. ., ... ...
Vests of all descriptions. .
A TTPOUSBIS o i gamvbiv s v o b ona g
Breeches of all descnpttons
- Plus-fours. ........... v
Overcoat........ e aaa b
Military overcoats of all
descriptions........ e
Blazer...coiaiviin
Ladies’ coat..... e
Skirt. cviivines )
{b) Machining—
Ladies costumes..........
Coat with not more than
five pockets, first-class
work “open”™ coat....

Coat with not more than
five pockets, second-class
work * bagged ” coat by

‘machine............

Cost _0,{ ;  Total
Fgasrc Living *_Remuner- -
age. - Aifowam:cf ation.
"Per Ptece Per Piece, Per Piece.
s d, s d. sode
9 §° 70 16 8
122 810 210
9 8 70 16 8-
4 10 3 6 . 8 4
3 8 2 8 6 4
12 2 8 10 21 .0
6 1 . 4 5 10 6 -
12 2 8 10 21 0
12 2 8 10 21 0
9 8, 70 16 8
9 8 7 0 16 8
4 10 3 6 8 4
8 2 13 2 31 4
711 59 13 8
68 .410 116

(b)) 'n ‘Werknemer wat werksaam is in twee of meer soorte werk |
waarvoor verskillende besoldlgmgskale in hierdie ‘subdrtikel voor-
geskryf word, moet tecn die hotr of hoogste van d!é skale betaal

word,’

(2) Geen werknemer mag aan emgc qlukwerker in | emgeen van

aanneem me — o

'.'i i

(a} Sny—

Pantbaadjic, manel of aand-—
. baadjie. . . .. U ecmimio e
Alle soorte um[‘ormbaadj ies
- Alle soorte onderbaadjies..

BYOSRE. oo oovicrin o o mm s
Alle soorte rybroeke......
Kuitbroeke....... s
Jas v eamanaiain 5
Alle soorte militére J&SSﬁ

(b) Masjienwerk— .
Dameskostuums..........
Baadjie met hoogstens vyf

sakke, eerste klas werk
,, 00p " -baadjie........
Baadjie met hoogstens vyf
sakke, tweede klas werk
,, sak ”* -baadjie met mas-
jien gestik. ... ...,

" Kleurbaadjie. .\ ...

Dagbaadjie.. ... e -

-ondervermelde klasse:minder as onderstaande stukwerk lone betaal
i nie en ‘geen werknemer mag mmder as onderstaandc stukwerklona o

- Lewens- Tom[e k:

‘ﬁ:,ﬁ‘(;ﬁse o Ckoste- T besol-
toelae. diging.

" Per week. - Per week “Per week.
s.d. 0 sod s d.
2 .8 7 0 -16 8
12 2 810 21 0
9 8 7 0 i6 8
4°10 3 6 8 4
3 8 2 8§ 6 4
12 2 8 10 21. 0
6 1 4 5 10 -6
12 2 8 10 21 0
12 2 8 10 21 0
9 8 70 16 8
9 8 70 16 8
4 10 3 6 8 4
18 2 13 2 21 4
T H 59 i3 8
6 8 4 10 i1 6
6 -8 410 11 6
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iy Cost of - Total
gﬁsf Living  Remuner-
g Allowarice.  ation.
Per Piece. Per Piece, Per Piece.
) s d. s. d. s. d.
Blazer....ooveviiinnnin.. 6 8 4 10 1 6
Tunic with not more than
five pockets,........... 9 1 6 8§ 15 9
Unlined overcoat, with not -
more than five pockets.. 9 1 6 8 15 9
Lined overcoat, with not ]
more than five pockets.. 9 1 6 '8 15 9
Morning coat........... s 9.1 6 8 15 9
Dress coato.covaea.. DY (| 6 8 15 9
Frock coat........... waee 901 6 8- 15 9
Dinner coat..... S A & 59 13 8
=T 2 8 111 .4 7
Raglan cogt..verveivrans 9 8 70 16 8
Extras— _
Double stitched....... vivs k3 011 21
Raised seams...... S 1: 3 011 21
Extra pocket............ 0 8 0 6 1 2
Unline  overcoat taped ! :
SEAMS. v vuvsencnasnnas 1:10 1 4. 3 2
Stepcollar...covviaiinnan 0 4 0 3 0 7
(¢) Pressing— :
Coat, ﬁrst-c]ass work, -
“open” coat........... 711 39 i3 8
Coat, second-class work; :
“bagged ™  coat by -
- MACKNE,  «osm mmin v siwns 6 8 410 11 6
5 = 6 8§ - 4 10 11 6
Mestiooonns P TR 1 . 1-11 4 7
Diress coat.coveveivivaines = 3 1 6 8 15 ¢
Frock coat..... vy el 6 8 15 9
Dinner coat.cooaveiiinn.. 711 =5 -9 13 8
Morning coat, 9 1 6 8 15 9
Overcoat. ... ; 9 8 . 7.0 16 8
Tunic.......... E T4 5 4 12 8
Raglan coat....... OO 70 16 8
Extras— E o ¢ J
Bluﬁ‘ededges Vi e e R 06 1.2
Hand-stitched. FO 0 6 1 2
Step collar... .. - 0.8 ¢ 6 .12 |
. First-class. - Second-class
Work, i.e. Work, ie,
© “Open? . ' Bagged”
: : . Coat. Coat.
{d) Complete making— o E s d £ s d
Lounge coat with not more than : ;
five pockets to start..........: - 4.2°4 3 2 3
Sporting coat, with not more than : N
. five pockets, to start..........: o 416 9 3 13.10
Norfolk coat, with not more than i A
four straps and .belt, to.start. . 5 9-10 4 0.3
Morning coat, with not more: than :
five pockets, tostart......z..... - 6 6 10 5 5.8
Dress coat, with not more than -
four pockcts. to start.......... 7-711 —
Dress coat, with not more than s v
~ four pockets tostart......... — 6 6 9
Frock coat, with not: more, than ’
five pockets, to start........... 718 4 —_—
Frock coat, with not more than .
five poukets, machined edges. to
1 1 A S S — 617 3
Frock ‘coat with not more’ than
five pockets, to start. . ......... _— T 2 7
Dinner coat, with not more than I
five pockets tostart........... 51010 —
Dinner coat, with not more than
five pockets, sides of linings and
facings by machine, to start. . — 4 190 10
Single-breasted overcoat, with not
more than five pockets, tostart - 5 5 8 4 6 8
Double-breasted overcoat, with not : ;
‘more than five pockets, tostart 516 1 - 417 2
Raglan, with not more than five .
pockets, to start. ............. 516 1 ===
Single-breasted raglan, with not :
more than five pockets, to start —_ 417 2
Double-breasted raglan, with not
more than five pockets, to start — 5 2 4
Ulster, with not more than five
pockets, tostart. .. ........... 6 610 510 10
Blazer, unlined, with not more
than five pockets, to start...... 4 2 4 32 3
First-class
Work, ie. Second-class
Linings Work, i.e,
Felled in by Machine.
by Hand.
£ s d £ s d
Vest, with not more than four
pockets, to start. ..........0... 13 2 018 11
Dress vest, with not more than two
pockets, tostart. .. .veeeeanns . 117 1 510

3 - Lewens- Totale
B:f;.g’ese koste- besol-
toelae. . diging.
Per weelc. Per week. Per week,
8. d. s, d 8. d
Umf‘onnbaadﬁe, met hoog-
stens vyl sakke......... 1 6 8 15 9
Jas sonder voering, met
hoogstens vyl sakke. . 9 1 6 8 15 9
Jas met voering met hoog— '
stens vyf sakke......... 9 1 6 8 15 2
Pantbaadjie........coveee 9 1 6 8 15 9
Aandbaadjie...-.......... 9 1 6 8 15 9
Manpel oo o, e 91 6 8 15 9
Dinesbaadjie............. 71 59 13 8
Onderbaadjie............. 2 8 111 4 7
Raglanjas............. .. 9 8 70 16 8
Ekstras—
Dubbel gestik............ 1 3 ofm = 22
Bo:op gestikte nate..... .. 13 011 2 2
Ekstra sake..ooiava v 0 8 0 6 1 2
Jas sonder voering, band-
SOIME. vvisvivansioisva 110 1 4 3 2
Plat kraag..... el | 0 3 0 7
{c) Perswerk-— :
Baadjie, eerste Kklas werk '
., 00p” -baadjie........ -7 11 59 13 8
Baadjie, tweede kias werk
.. 5ak ™ -baadjie met :
masjien gestik.......... 6 8 4 10 11 6
Kleurbaadjie............. 6 8 4 10 11 6
Onderbaadjie............. 2 8 111 4 7
Aandbaadjie......c.ovue.n 9 1 6 8 159
Manel.......... vniaeane o2 T 6 8 15 9
Dineebaadji€. .o .vouvueesa 7 11 59 13 B
Pantbaadjie.. ............ 9 1 6 8 15 9
Jas........ - 9 8 70 16 8
Uniformbaadjie. .......... 7 4 5 4 12 8
Raglanjas........... cviss 38 70 i6 8
Ekstras— : )
Omslaan-kante. ........ .. 08 0 6 1 2
Met die hand gewerk..... 0 8 0 6 1 2
Plat kraag........cooue.. 0 | 0 6 P2
. : Eersteklas- Tweedeklas-
werk, nl. weric, nl.
2 OOP e O sak -
baadjie baadfie.
. _ £ sodo £ s d
(d) Klaarmaak—
Dagbaadjie, met hoogstens vyf
. sakke. vanaf................. 4 2 4 3 23
Sportbaadjie ‘'met hoogstens vyl
“sakke, vamaf................. - 416 9 31310
Norfolk-baadjie, met hoogstens : .
vier lissies en gordel, vanaf.... 35 9 10 ‘4 0 3
Pantbaadjie, meat hoogstens vyf : :
Sakke, VANAE oo on e bon . 6 610 5 5 8
Aandbaadjie, met hoogstens vier s
sakke, vanaf................. 7 711 —
_ Aandbaadjie, met hoogstens vier
sakke, vanaf................. - 6 6 9
Manel, met hoogstens vyf sakke, ) .
VRNREs i e e s e e 718 "4 -
Manel, met hoogstens vyf sakke, )
~ kante met masjie 1 gestik, vanaf — 617 3
Manel, met hoogstens vyf sakke,
VANAL. e s eeos e e — T2 7
Dineebaadjie, met hoogstens vyl
sakke, vamafl.. . ..iciiveeass . 51010 —
Dinesbaadjie, mst hoogstens vyf ‘
sakke, kante van voering en
 belegsels met mas;:eﬁ gestik,
vanafo . on s aiveSsealionin — 41019
Gewone jas, met hoogstens vyf"‘ o =¥
sakke, vanaf................. 55 8 4 6 8
Oorknoopjas, met hoogstens vyf
sakke, vanaf................. ‘516 1 417 2
Raglan, met hoogstens vyf sakke,
vanaf. ..o 516 1 —
Gewone raglan, met hoogstens vyf
sakke, vanaf..........c.000n —_ 417 2
QOorknoop-raglan, met hoogstens
vyf sakke, vanaf.............. — 52 4
Ulster, met hoogstens vyf sakke,
VARAL: i s e e SR 6 610 510 10
Kleurbaadjie, ongevoer, met hoog~ ¢
stens vyl sakke, vanaf........ 4 2 4 3 23
Eersteklas-
werk, nl,  Tweedellas-
voerings werk, af.
onsighaar met
ingesoom met  masjien,
die hand.,
£ s.d £ s.d.
Onderbaadjie, met hoogstens vier
sakke, vanaf................. 1 3 2 018 11
Aandonderbaadjie, met hoogstens
twee sakke, vamaf............ 111 7 1 510
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First-class  Second-class . ' Eerstekias- Tweedeklas-
Work, ie. Work, ie. _ werk, ul. werk, nl.,
; LTS Opeﬂ EEN L quged 23 . . 1 00D 02 salk s
] . Coat..  Coat. w—— ) _— N baadjie. gaad “ie.
; ie- . enfo onderbaa :
Coat and/or vest, extras— ‘5. d. s. d. ad ékstras— L ‘s, d. s d.
ili } : 2 Ballonsakke of militére sakke.... 5 2 5 2
Ba“QOH BOCKEs o TGy prdits 52 5 . Plat kraag vir ouderbaadjles 30 30
Step collar for vest...vvvviverans 30 30 ; : ) s
Fkstra sakke, per stuk.......... 20 2 0
Extra pockets, each............. 2 0 20 Ruwe ryswerk, baadjie. ....... e 42 4 2
~ Skeleton baste, coat..... sembiann 4 2 4 2 Ruwe ryg\gerlé 0nderbaadjte-. vim 1 0 1 0
. Skeleton baste, VeSt. .. vuveseesss 10 10 Ryg, pantbaadjie............ 8 3 8§ 3
Paste. motting codt 8 3 8 3 - Ryg, pantbaadjie onderbaadjte - 1-0 10
, ing coat..... senneaes . . Ryg, aandbaadjie........ cuneees 8 3 8 3
. Baste, morning vest............. 1o 10 Ryg, aandonderbaadijie.......... 10 1 0
Baste, dress coat...oovvevnennane 8§ 3 g8 3 Ryg, manel............ 8 3 8 3
Baste, ATess VESt..vvsersssnaees 10 10 Ryg, manelonderbaadjie........ 1 0 1 0
© Baste, frock COAt.vvrrrrnnnnnns . 83 83 baadjgeweﬂ‘ met die  hand, 8 s §
Baste, frock vest........... trees 10 1 0 Enkel gewerk met die. hand onder=- o
- Single-stitched by hand, coat..... 8 5 8 5 : Eebaadjie ...... @ clJ .......... . i (2) . ‘l‘ g
Single-stitched by hand, vest......- 1- 0 %' 0 rste aanpas, baadje........... :
Fofw:;:d”try-on }éoai /e 5§ 3 ; 2 Eerste aanpas, onderbaadjie. .... 1 0 10
n, R S Dubbel gestik, met masjien...... 20 2 0
Forward try-on, vest........... . 10 10 Handskoenmansjette. ........... 2 0. 20
. . Double-stitched by machine. . 20 - 20 Oorknoop-dagbaadjie. .......... 52 52
Gauntlet cuffs.......... Lemswair: n.2 1@ 20 ggknoop-ogderbaadﬁe- cedeenas % g g g
_ I g ‘Bo-op gest.kte nate e !
Double-breasted, 101.31130 ......... .5. 2_ 5 2 Bradiie sonder VOt ..+ 5 2 5 2
Double-breasted, vest............ '3 0 30 Buitemaat met middel vanaf 44 .
Raised seams......ccvvivnvnenen 2 0 20 T, — . 30 =~ 30
Unlined €Oat. ... .eviviearasaas 5 2 82 %’dm!aankante ------- P .52 52
: : q Ty ansjette, —eer as ‘drie gaie en ;
- Outsize from 44-in, v_valst........ 30 30 knope, £er gat meer. . 0'5 -0 5
_ Bluffed edges........oovevvennns 52 32 Militére kledmgstukke en k]edmg- y G
After 3-hole and button cuff, per g stukke vir geestelikes— 2 £ s d,
hole............. PP | I T 05 Gewone umfonnbaadjle, gepun(e -
1ili = nal o i : mansietfe, . .....uiveadaiians 10
Mllllafy and cle.,ncal_ garments . £ s d Gewone - uniformbiadjic, mane. - oY
Ordinary tunic, pointed cuffs..... 51010 jette omgeboor met koord.. 51010
. Ordinary tunic, braided cuffs. ..., 510 10 Skotse uniformbaadjie. bandolier
Scottish tunic, bandelier on top of T Y B Y . o 1 510 10
POCKRt i ssrimrsnss sasit : 5 10-10 _ Mllltene jas, dubbele spleet storm-- . .y
" . Military overcoat, double slits, o mansielte. ... .Y 51610
- storm cuffsi............ 516 10 Kort jas (British Warm), Pruisiese il
., British warm coat, Prussian collar, Vs  kraag, stormmansjette...... ... 700
storm-cuffs. . ..o o iiiaaeeas 700 Ofﬁstemdmee-umform, deurge- i
Officer’s, mess coat, qulltcd lining, " stikte voering, gewone gepunte
plain pointed cuffs, leather - w3 g mansjette, leersitviak.......... 6 8 4
T r TR N i 6 8 4 Offisiersdinee-onderbaadjie. . . . . . . ‘115 6
Officer’s mess vest. ............. 115 6 Kort baadjie en onderbaadjie,
Coatee and vest, double~s;deedges- 8.3 8 ° dubbel afgewverkte kante...... 8.3 35,
.6 8 4. LAVPRL. o ;v s iovserammiornon iosoigings nn T 6.8 4
8.3 5 Topliviei............. DT R 8 3.5
s .70 0 Mamlvirgeestehkes ........... o g o
Cassockvest 213.5 Priestersonderbaadjie............ =~ 213 5
0 : _First-class =~ ' Eersteklas- . . i
Work, ie. Second-class S werk, al. rﬁiﬁfff‘g
Seat Seam = Work, _ sitviaknaat wisi
and/or ie. by . en sakke met - masjien
Pockets Machine. Co ' : .die hand. - "
o S © - " by Hand. . Broeke— £ .s.d . £ s.d
Trousers— £ s.d . £ s d Broeke, twee sysakke en een heup- - i :
. Trousers, two side and one hip - - .. sak, sy-lissies, en bo-ente omge- = @
pocket, side strap'; and turned in . ol i sla&n VADRAL. o oo iipere i mem 116 3 T —_—
. tODS, O STt . . u v et eanan 116 3 .. = Brocke, twee sysakke, een heup- : ;
Trousers, two side, one hip and fob. .. sak en een horlosiesakkie, agter- .
pockets, ‘back straps or side .- - . . & . . lissies of sy-lissies, bo-ente om- = | R T
straps, turned in tops, to start, o 170 geslaan, vanaf. ..., .c.o0vens G =y woesl e 70
Breeches, two pockets, made by i “ . Rybroeke,;itwee sakke, met dle i Loy
hand, 10 Start. ... .o« voee.. A1 0 o — hand gemaak, vanaf........ io AIEMDogegy e=e
Breaches, two poékcts to. start o= tenes 2181 Rybroeke, twee sakke,.vamaf.... . .— - . 218 I
Jhodpore breeches, two- pockets,- : - Jhodpore-rybroeke, twee sakkc, N S
> byhand, tostart.............. 218 1 -— met die hand gemaak, vanaf.. 218 1 —
Jhodpore breeches, two pockets,to -~ © - . Jhodpore-rybroeke, twee sakke, #
e e e - 2 2 3 111111 R Y _ o2 2 3
Knickers, strap and buckle at knee, . Knicbrocke, riempie en gespe by
10 SEATE e veeeeseesanness . 112 1 3 knie, vanaf.................. 112 7 1 63
Plus-fours, two side and one hip Kuitbrocke, twee sysakke en een
pocket, to Start............... 114 9 1 85 heupsak, vanaf....~....... .. 1149 1 835
Shorts, two side .and one hip Kortbroeke, twee sysakke, een
pocket, side straps and turned in heupsak, syriempies, top omge-
10DS, TOSEATE o4 b wvsidnvivans 115 4 — slaan; vanaf.................. 115 4 e
Shorts, two side and one hip and - Kortbroeke, twee sysakke, een
fob pockets, backstraps or side heupsak, en horlosiesak, agter-
straps, turned in tops, to start., .. —. 170 riempies of syriempies, tOP ot
Leggings, with or without tongue, geslaan, 72051 P, — 170
tOSEAM. v veeereeenrasnnaaees 1 4 3 — Kamaste, met of sonder tong, :
' L1717 | S PR IR e i 1°'4 3 -
Extras— s, d. Ekstras— s. d.
Extra fob pocket...... R 10 Ekstra horlosiesakke....... ceran 1 0
Extrahlppocket. 20 Ekstra heupsak.....coevevvvanne 29
Loops for belt........ooveviin. 20 Lissies vir gordel......o0evuen.. 20
BBIoops,eaxh I o ~ B.B. lissies, per stuk............ o
L T T 20 Skede. ..... SN R—— 20
French bearer, single button...... 10 Franse band, een knoop ....... 1 0
French bearer, two buttons......." 2°0 Franse band, twee knope....... 20
Tab to American pocket......... 10 Oorklap aan Amerikaanse sak... .10
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s. d.
Loose raised seams. ,....... s 29
Piped side seams. ... i 4 2
Leatheron heel................. 15
Outsize from 44-in. waist....... 5 10
Extension band.........co0vvvne 20
~ Leather all round..... P 30
Chamois pockets..... R AR 15
Double pockets at bottom....... 1 0
Double seat, out or inside........ 20
Braid on side seam, by hand..... 6 4
Double braid on side seam, by
3 [T e e A 12 7
TR cin s, satevy SR 2 0
Buckskin strappings....... i o127
Breeches, {frog mouth pockets..... 30
Breeches, split falls.............. 6 4
Breeches, continuations......... . 6 4
Jhodpore breeches, extras same as
breeches.
Kn ckers, continuations box cloth
or same material, four holes.. 9 6
Braid on side seam by machine. . 4 2
Double braid on side seam, by
machine........... SR 8 6
Serged seéams..... cerenesenngena 15
Zip flies........ 15
Binding bottoms. ....cveeenn.n . 15
Trousers, lined.,..voreeaias . 4 2
Ladies’ garments—
Plain skirt, from...... 11 7
Plam coat, from, . ....vvuueiann 4 § 8
Breeches, made by machlne from 33 4
Breeches, made by hand...... ces 558
Ladies’ slacks........... 116 3

Extras to be paid for at the rate of
7s. 4d. per hour.

(3) (@) At every complete 2-5 points rise in the retail price
index figure above 177.6 the weekly cost of living allowance
prescribed in sub-sections (1) and (2) of this section .shall be
increased by an amount equal to 24 per cent. of the basic wage.

(h) In the case of any decrease in the retail price index figure
reductions in the cost of living allowance prescribed in sub-
sections (1) and (2) of this section shall take place at the same
stages in the decline as the increases took place and at rate of
an amount equal to 24 per cent., of the basic wage in respect of
every such stage of 2-5 complete pomts

(¢) The cost of living allowance payable in terms of this clause
shall include the allowance payable in terms of War . Measure
No. 43 of 1942, as amended from time to time, provaded that
in cases where the allowance prescribed in this clause is less than
the allowance payable in terms of the said War Measure, as
amended, the War Measure allowance shall be payable.

5. REMUNERATION,

(1) Wages and rates and other remuneration shail, subject
to the provisions of section 29, be paid in cash week!y during
working hours or on termination of employment if this takes place
before the ordinary pay day of the employee.

(2) No premium shall be charged or accepted by an employer
for the training of an employee.

(3) No deduction of any kind other than the following may
be made from the remuneration and rates due to an employee:—

() Subject to section 9, a pro rata amount for any day on
which an employee employed on a time-work basis
performs no work for his employer.

(b) With the written consent of the employee, deductions for
holiday, sick insurance or pension funds or for contribu-
tions to the funds of the trade union.

*{c) Levies in terms of section 17 and contributions in terms
of section 28 of this Agreement.

{d) Any amount paid by an employer, compelled by any law,
ordinance or legal process, to make payment on behalf of
an employee,

(4) No employer shall employ any employee on a basis of
remuneration other than that set out in section 4 of this
Agreement,

(3) Notwithstanding anything to the contrary in this Agree-
ment, no prevision which prohibits the engagement or employ-
ment of an employee on any class of work or on any conditions,
shail be deemed to relieve the employer from paying the
remiuneration and observing the conditions which he would have
had to pay or observe had such engagement or employment not
been prohibited and the employer shall continue to pay such
remuneration and observe such conditions as if' such engagement
or employnient had not been prohibited,

8

s. d.
Los bo-op gestikte nate......... 20
Gepypte synate....ovvcvnnrsnnes 4 2
Leer oor die hak...... 15
Buitemaat met mtddel vanafl 44

duim.,.oovviviinninianiaaa . 1 0
Verlengmgband N——— 20
Geheel met leer omgeboor. B— 30
Seemsleersakke, per stok........ 1 5
Dubbel sakke, onder........... 10
Dubbel sitvlak, buite of binne.. . : 20
Synaat met koord afgewerk, met

die hand visiga i ovine 6 4
Dubbel koord of synaat, met die

hand......... 12 7
Aanpas.....oiiiiiiiiiiiieaan. i 2 0
Bokvelbelegstukke. . .......... e 12 7
Rybroeke, paddabek-sakke..... . 30
Rybroeke, gesplete beenstukke... 6 4
Rybroeke, verlenastukke........ & 6 4
Jhodpore-rybroeke, ekstras die-

selfde as vir rybroeke.

Knicbroeke, verlengstukke, ,, box

cloth ™ of dieselfde materiaal, ;

VIET ZAC. .+ eeneveeennnennns . 96
Koord op synaat, met masjien.,. 4 2
Dubbel koord op synaat, met

75711117 AN 4 8 6
SErgenpte. vuvivs s svniniene 15
Zipepilp. i dvaies s i 15
Onderente omMgesoomM, ...vvveeua 1 5
Broeke voer....... 4 2

Dameskiedingstukke—
Gewone baadjie, vanaf...... e 4 8 8.
Gewone rok, vanaf............ 111 7
Rybroeke, met masjien gemaak, )

VRDRE. v orseviipamias i 3 3 4
Rybroeke, met die hand’ gemaak : 55 8
Langbroeke vir dames.......... ’ 116 3

Vir ekstras moet teen die skaal
van 7s. 4d. per uur betaal word.

(3) (@) Met elke volle styging van 2-5 punte van die klein-
handelprysindekss fer bo 177-6, moet die weeklikse lewenskoste-
toelae voorgeskryf in subartikels (1) en (2) van hierdie artikel met
n l:&edrag, gelyk aan 2} persent van die bamese loon, verhoog
word.

(b) In die geval van enige daling van die kleinhandelprysindeks-
syfer, moet die lewenskostetoelae voorgeskryf in subartikels. (1)

~en (2) van hierdie artikel verminder word met dieselfde stadiums
‘van daling as wat die stygings geskied het, en teen die skaal van

'n bedrag gelyk aan 2% persent van die basiese loon ten opsigte
van elke stadium van volle 2:5 punte.

(c) Die lewenskostetoelae wat kragtens hierdie klousule betaal-
baar is, moet die toelae insluit wat kragtens Qorlogsmaatregl

‘No. 43 van 1942, soos van tyd tot tyd gewysig, betaalbaar is,

met dien verstande dat in die gevalle waar die toelae soos in
hierdie klousule voorgeskryf minder is as die toelae wat kragtens
die genoemde OQorlogsmaatreél, soos gewys:g, betaalbaar is, die
Qorlogsmaatreéltoelae betaal moet word,

5. BESOLDIGING.

(1) Onderworpe aan die bepalings van artikel 29 moet lone
en stuklone en ander besoldiging weekliks gedurende werkure,
of by diensbeéindiging indien dit voor die gewone betaaldag van
die werknemer val, kontant betaal word.

(2) 'n Werkgewer mag vir die opleiding van *n wcrkncmcr
geen premie vra of aanneem nie,

(3) Geen ander bedrae hoegenaamd as onderstaande, mag van
die loon en stukloon aan 'n werknemer verskuldig, afgetrek word
nie—

(@) behalwe soos bepaal in artikel 9, 'n pro rata bedrag vir
enige dag waarop ‘n werknemer werksaam op ’n tydloon-
basis, geen werk vir sy werkgewer verrig nie;

(b) met skriftelike toestemming van die werknemer, bedrae vir
verlof-, siekte-, versekering- of pensioenfondse of vir
ledegeld aan die fondse van die vakvereniging;

(c) heffings ingevolge artikel 17 en ledegeld ingevolge artikel
28 van hierdie OQoreenkoms;

(d) elke bedrag wat deur ’n werkgewer ingevolge 'n wet,
ordonnansie of regsgeding ten behoewe van ’n werknemer
betaal moet word, .

(4) Geen wetkgewer mag ’n werknemer op ‘n ander basis as
wat in artikel 4 van hierdie Ooreenskoms uiteengesit is, besoldig
nie.

(5) Ondanks emglets strydigs in hierdie Qoreenkoms, word
dit nie beskou dat ’n bepaling wat die indiensneming of in diens
hé van 'n werknemer vir enige soort werk of op enige voor-
waarde verbied, -die werkgewer onthef van betaling van die
besoldiging wat hy sou moet betaal en nakoming van die voor-
waardes wat hy sou moet nakom nie as die indiensneming of
in diens h& nie verbied gewees het nie en die werkgewer moet
aangaan met daardie besoldiging te betaal en -daardie voor-
waardes na te kom asof daardie mdwnsnemmg of in diens h&
nie verbied was nie,
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6. LEARNERS.

(1) No employer shall engage a learner-tailor or a female
learner and no employer who is employing a learner-tailor or
female learner at the date of coming into operation of this
Agreement shall continue to employ such learner-tailor or female
learner for a period longer than one month from the said ‘date
unless a certificate authorising the employment of such learner-
tailor or female learner with such employer has been issued by
the Council to the employer.

(2) Application for permission to employ a learner-tailor or
female learner shall be made to the Council by the employer on
a form to be obtained from the Council. ;

(3) The Secretary of the Council shall issue to each employer -

who has been granted permission to employ a learner-tailor or
female learner a certificate showing the name of the employee,
age, minimum wage payable to him, the name of the employer
and the period during which the permission shall be effective;
provided that the Council may, in terms of sub-section (5) (ii) of
this section and after one week’s notice in writing has been
given to the employer and the employee; withdraw any certificate
issued in terms of this sub-section; whether or, not the period
for which permission was granted has expired,

(4) A duplicate copy of every certificate issued in terms
of sub-section (3) of this section shall be furnished to the
employee. ‘

(5) (i) The Council shall not grant permission for the employ-
ment of a learner-tailor or female learner in any establishment
if less than four qualified employees are employed in the estab-
lishment in Tespect of each learner-tailor or female learner
employed therein and unless such establishment in the Council’s
opinion possesses adequate facilities for the training of a learner-
tailor or female learner, provided that the Council may in its
discretion grant the said permission if in jts opinion adequate
facilities for the training of the learner-tailor or female learner
exist irrespective of the ratio between qualified employees and
learner-tailors and/or female learners.

(ii) The Council shall have the right when it is satisfied that
proper facility for training is not provided or for any other good
and sufficient reason to withdraw any certificate issued in terms
of this section whether .or .not the period for which permission

was granted has expired and whether or not . the, ratio refefred

-to in paragraph (i)..of .fhis,sub-section i§:observed.

(6) A learner-tailor shall be employed under the direct super-
-yision of a working employer; a qualified, mdle employee-or a
qualified female employee responsible for his training, and in
such a manner that at the end of five years’ training he will by
rotation of duties have become proficient in all branches of
bespoke tailoring.

7. Hours oF WORK.

(1) No employer shall require or permit 4n employee to work
cutside the following hours:—

Mondays to Fridays (inclusive): 8 am. to 1 pm,, and 2 p.m.
to 5.30 p.m.

(2) No working employer and/or partner shall work outside
the following hours:—

Mondays to Fridays (inclusive): 7.29 am. to 1 pm, and
2 p.m. to 6.20 p.m.

. (3) Rest intervals of not less than ten minutes during which
‘no work shall be performed shall be allowed to, and taken by,
each employee at as nearly as practicable in the middle of each
morning and afternoon work period and such interval shall be
reckoned as time worked in the case of a time worker.

(4) Subject to the provisions of section 8, no employee shall
except with the written permission of the Council be teguired to
‘be, or allowed in, any establishment on Saturddys and/or Sundays
or outside the hours specified in sub-section (1) of this section.

~ Provided that any permission to work on Sunday shall involve
payment of double a full weekday’s pay or payment at the rate
of not less than one and one-third times the hourly rate applicable
for all hours worked, plus a day off in substitution within the
next week on full pay; and provided further that whenever an
employee is required to work after the usual hours on a weekday
the employer shall provide the employee with an adequate meal
before the overtime commences or pay the employee an allowance
of 1s. 6d. in sufficient time to enmable the employee to obtain a
meal before overtime is due to commence.

8. OVERTIME.

Subject to section 7 (4) overtime shall consist of all hours
worked outside those referred to in section 7 (1).

No evertime shall be worked without the written permission of
the Council.

A time-worker who works overtime shall be paid not less than
one and a third times the hourly rate applicable to him for
each hour or part of an hour worked. A piece-worker shall
be paid one and a third times the hourly rate which would be
_applicable to him if he were employed on a time-work basis.

Zwertime plus ordinary hours of work shall in no case exceed
2% per week, -

6. LEERLINGE.

(1) Geen werkgewer mag ’n leerling-kleremaker of 'n vroulike
leerling aanneem en geen werkgewer wat op die datum van
inwerkingtreding van hierdie Ooreenkoms ’n leerling-kleremaker
of vroulike leerling in diens het, mag sodanige leerling kleremaker
of vroulike leerling vir langer as een maand na genoede datum
in diens hou nie, tensy die Raad aan die werkgewer °n sertifikaat
uitgereik het waarby die indiensneming van so ‘n leerling-klere-
maker of vroulike Jeerling deur die werkgewer, gemagtig is.

(2) Aansoek om toestemming vir die indienspeming van ‘n
lerhqg-kleremaker of vroulike leerling moet deur die werkgewer
Ey dic Raad gedoen word op 'n vorm wat van die Raad verkry-

aar is.

(3) Die Sekretaris van die Raad moet aan elke werkgewer wat
toegelaat word om ’n leerling-kleremaker of vroulike leerling in
diens te hé, 'n-sertifikaat uitreik wat aantoon die werknemer se
naam, ouderdom, minimum loon aan hom betaalbaar, die werk-
gewer se naam en die termyn waarvoor die toestemming van
krag is; met dien verstande dat die Raad, kragtens subartikel
(5) (ii) van hierdie artikel en na een week se skriftelike kennis-
gewing aan die werkgewer en die werknemer gegee is,'n sertifikaat
wat uitgereik is kragtens hierdie subartikel, kan herroep of die
termyn waarvoor toestemming verleen was, verstryk het of nie.

(4) 'n Duplikaat van elke sertifikaat wat kragtens subartikel
(3) van hierdie artikel uitgereik word, moet aan die werknemer
uitgereik word. ) i

(5) (i) Die Raad mag nie toestemming vir die indiensneming
van 'n leerling-kleremaker of vroulike leerling in 'n inrigting ver-
leen nie as in die inrigting ten opsigte van elke leerling-kleremaker
of vroulike leerling minder as vier gekwalifiseerde werknemers
in die inrigting in diens is en tensy die Raad van mening is
dat sodanige Inrigting voldoende fasiliteite vir die opleiding
van 'n leerling-kleremaker of vroulike leerling besit en met dien
verstande dat die Raad na goeddunke die genoemde toestemming
kan verleen as daar na sy mening afdoende fasiliteite vir die
opleiding van die leerling-kleremaker of vroulike leerling
bestaan, afgesien van die getalleverhouding tussen géwalifiscerde
werknemers en leerling-kleremakers en/of vroulike leerlinge.

(ii) Wanneer die Raad oortuig is dat behoorlike fasiliteite vir
opleiding ontbreek of dat daar ander goeie en afdoende redes
bestaan, het hy die reg om ’n sertifikaat wat uitgereik is kragtens
hierdie artikel te herroep. of die:termyn waarvoor toestemming
verleen was..verstryk het of nie en of die getalleverhouding. wat
in paragraaf (i) van hierdie subartikel genoem word, nagekom
word of mie., .. ... : IO e

(6) 'n Leerling-kleremaker moet diens doen onder die reg-
streekse toesig van ’n werkende werkgewer, 'n gekwalifiseerde
manlike werknemer of gekwalifiseerde vroulike werknemer wat
verantwoordelik is vir sy opleiding o so'n wyse dat hy aan die
einde van die vyfjarige opleiding in die kringloop van werksaam-
hede bekwaam geword het in al die takke van die kleremakery-
op-maat.

7. WERKURE.

(1) Geen werkgewer kan van *n werknemer vereis of hom toe-
laat om buite onderstaande werkure te werk nie:—

Maandag tot en met Vrydag: 8 vm. tot 1 nm. en 2 nm. tot
5.30 nm. -
(2) Geen werkende werkgewer en/of vennoot mag werk buite
die volgende ure verrig nie:— : 5
Maandag tot en met Vrydag: 7.29 vm. tot 1 nm, en 2 nm,
tot 6.20 nm.

(3) Rustydperke van minstens tien minute, waarin geen werk
verrig mag word nie, moet so na as moontlik in die middel van
elke mére- en namiddagwerktydperk aan eclke werknemer toege-
staan en deur hom geneem word, en sodanige rustydperk moet
in die geval van ‘n tydwerker beskou word as tyd wat gewerk

is. .

(4) Behalwe soos bepaal in artikel 8, kan van. geen werk-
nemer vereis of hy toegelaat word om op Saterdag en/of
Sondag of buite die ure soos bepaal in subartikel (I) van hierdie
artikel in ’n inrigting te wees nie, behalwe met skriftelike toestem-
ming van die Raad.

Met dien verstande dat verlof om op Sondag te werk die
betaling van dubbel die betaling vir "n volle weekdag se loon sal
meebring, of betaling teen die skaal van minstens 14 maal die
uurloon wat van toepassing is op alle ure wat gewerk is, plus,
binne die volgende week ’n dag vryaf met volle betaling ter
vervanging daarvan en verder met dien verstande dat as van
*n werknemer vereis word om na die gewone ure op 'n weekdag
te werk, die werkgewer aan die werknemer ’n_toereikende ete
moet verskaf voordat met oortyd begin word, of die werknemer
betyds ’n toelac van 1s. 6d. moet betaal om die werknemer in
staat te stel om ’n ete te kry voordat met oortyd begin word.

8. OORTYD

Behalwe soos bepaal in artikel 7 (4), bestaan oortyd uit al
die ure wat buite die ure wat in artikel 7 (1) genoem word,
gewerk word.

Sonder skriftelike toestemming van die Raad mag geen oortyd
gewerk word nie. .

Aan ’n tydwerker wat oortyd werk, moet vir elke uur of
gedeelte van ’n uur wat aldus gewerk word, minstens 13 maal
die uurloon op hom van toepassing, betaal word. Aan 'n
stukwerker moet ‘1% maal die uurloon betaal word wat op hom
van toepassing sou wees indien hy op 'n tydwerkskaal in diens

was.
Oortyd plus gewone werkure mag in geen geval 56 per week
te bowe gaan nie. ;

9
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9. Suort TiME.

Where short time is being worked in an establishment and a
time-worker attends at his employer's establishment on any day
unless he has prior to such day received notice that his services
will not be reguired on that day, he shall be given two hours’
employment commercing from the usual starting hour of the
establishment or be paid in lieu thereof a minimum for two hours’

work.
1. PusLic Horipays, ANNUAL LEavE AnD CLOSED PERIOD.

_ No emplover shall employ any employee and no employee
or working employer or partner- shall work on Good Friday,
Easter Monday, May Day (May the Ist), Queen’s Birthday
(second Monday in July), Kruger Day (i0th day of October)
and Day of the Covenant (sixteenth day of December), or any
day during the period commencing on the 25th December of
each year and ending on the l4th January of the following
year, both inclusive, and the extra remuneration payable to an
employee in terms of section 29 shall be deemed to be payment
for such leave, and such period shall be deemed to be amnual
leave. . '
11. TERMINATION OF EMPLGYMENT.

(1) An emplovee or his employer shall give not less than
on week’s notice in writing (not later than Friday prior to
the last week of employment) to terminate the contract of
employment; provided that this shall not affect-— :

(@) the right of an employer or employee to terminate the
contract or service without notice for any good cause
recognized by law as sufficient; i

(b) any written agreement between the employer and employee
providing for a period of notice longer than one week;

(c) any period of notice fixed as a condition in any licence of

exemption issued in terms of section 15 by the Council;

and provided further that an employer may pay to a time-worker
a sum in lien of the whole of the prescribed period or period
agreed upon in terms of sub-section (b) hereof, equal to the
remuneration payable for the whole of such period, irrespective
of whether he has, owing to slackness of work, not been employed
for the full number of hours prescribed in section 7 of this
Agreement and in the case of a piece-worker a sum equal to
the Temuneration which would have been so payable if the
- piece-worker had been employed as a time-worker.

(2) Where an employee gives his employer notice of termi-
nation of his service, such employee shall be paid for actual
time worked with a minimom of two-thirds of the remuneration
payable under this Agreement for the whole of the period of
notice and when a piece-worker gives his employer notice he
shall be paid the amount of his earnings but not less. than
two-thirds of the remuneration which would have been payable
for that period if he had been a time-worker.

(3) No employee shall be dismissed from work by an
employer by reason of such employee’s absence from work—

(a) through illness, supported by medical certificate; provided
that such absence does not exceed one month;

(b) on leave, the permission of the employer having been
obtained in writing; provided that the period of leave as
arranged between employer and employee is not exceeded
by the employee.

12. PIECEWORK AND WAGE INCENTIVES.

Where no piece-work rates are prescribed in this Agreement
for any operation in the Industry or in all cases where other
incentive work is to be performed in the Industry, the employer
and his employees may, subject to the approval of the Council,
agree to piece-work or incentive rates: Provided that irrespec-
tive of the quantity or output of work done; the employer shall
‘pay to such employee not less than the weekly wage prescribed
in clause 4 (1) for an employee of his class in respect of each
week in which piece-work or other incentive rates work is done.

13. ConTROL OF OUTWORK.

(1) No employer shall employ any piece-worker elsewhere than
on his premises.

(2) Mo employee shall perform any operations in connection
with the making of bespoke tailored garments in a dwelling-house
or dwelling and no employer shall have any of his bespoke
tailored garmenis made in a dwelling-house or dwelling.

(3} A dwelling-house or dwelling means a house to be occupied
as a residence in contradistinction to a place of business, office
or other building.

14. REGISTRATION OF EMPLOYERS AND EMPLOYEES.

(1) Every employer shall, within one month from the date on
which this Agreement comes into operation, and every persen
who becomes an employer after that date, shall, within one
month from the date of commencement of operations by him,
forward to the Secretary of the Council a signed statement con-
taining the following particulars:—

(2} His full name and title of business;

(b) business address; :

(¢) the trade or trades carried on by him;
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.aansporingsloonwerk -gedoen word:
-ongeag die hoeveelheid of omvang van gedane werk, die werk-
‘gewer aan die werknemers minsiens die weelkloon moet betaal

9. KOrRTTYD.

As korttyd in ’n inrigting gewerk word, en ’n werknemer op
enige dag by die werkgewer se inrigting aanwesig is, tensy hy
voor daardie dag in kennis gestel is dat sy dienste nie op daardie
dag nodig sal wees nie, moel hy toegelaat word om minstens
twee uur te werk, beginnende op die gewone aanvangsuur van
die inrigting, of moet hom in plaas daarvan die minimom vir
twee uur werk betaal word.

10, OPENBARE VAKANSIEDAE, JAARLIKSE VERLOF EN TYD
WAARIN INRIGTING GESLUIT IS.

Geen werkgewer mag ’'n werknemer laat werk en geea
werknemer of werkende werkgewer of vennoot mag op
Goeie-Vrydag, Paasmaandag, Meidag (1 Mei), Koningins-
verjaarsdag (iweede Maandag in Julie), Krugerdag (10 Oktober)
en .Geloftedag (16 Desember) werk nie, nog op -enige dag
gedurende die tydperk wat elke jaar begin op 25 Desember
en eindig op 14 Januarie van die volgende jaar, altwee datums
inbegrepe, en die ckstra besoldiging wat aan die werknemer
betaalbaar is kragtens artikel 29, moet beskou word as betaling
vir C(lile verlof en die tydperk moet as jaarlikse verlof beskou
word,

: 11, DIENSBEEINDIGING. -

(1) 'n Werknemer of sy werkgewer moet die diens minstens
een week (op of voor die Vrydag voor die laaste diensweek)
skriftelik opsé; met dien verstande dat dit geen inbreuk op
onderstaande maak nie—

(a) die reg van 'n werkgewer of werknemer om die diens-
kontrak weens ’'n goeie rede wat wetlik .as voldoende
erken word, sonder diensopsegging te begindig;

(b) 'n skriftelike ooreenkoms tussen die werkgewer en werk-
nemer waarby voorsieming vir ‘m langer opseggingstyd
as een week gemaak word;

{c) 'n opseggingstyd wat as ’n voorwaarde vasgestel is'in
’n vrystellingsertifikaat wat ingevolge artikel 15 deur die
Raad uitgereik is;

en voorts met dien verstande dat 'n werkgewer aan ‘n tydwerker
in plaas van die hele voorgeskrewe termyn, of die termyn
ingevolge subartikel (b) hiervan bepaal, 'n bedrag gelykstaande
met die besoldiging betaalbaar vir die hele tydperk moet betaal,
ongeag of hy weens slapte van werk die volle getal ure, voor-
geskryf by artikel 7 van hierdie Ooreenkoms, gewerk het of nie,
en in die geval van ’n stukwerker ’n bedrag gelyk aan die

‘besoldiging wat aldus: betaalbaar sou gewees het as die stukwerker

as 'n tydwerker in diens was. :

(2) In geval 'n werknemer sy werkgewer die diens opsé, moet
die werknemer vir die werklike tyd wat hy gewerk het, -betaal
word, met 'n minimum van twee-derdes van die besoldiging
wat ingevolge hierdie QOoreenkoms betaalbaar is vir die diens-
opseggingstvd en as 'n stukwerker sy werkgewer die diens opsé,
moet die bedrag van sy verdienste aan hom betaal word; maar
minstens twee-derdes van die besoldiging wat betaalbaar sou
wees vir daardie tyd as hy as ’'n tydwerker in diens was.

(3) Geen werknenier mag deur 'n werkgewer uit sy diens ont-
slaan word omdat die werknemer van sy werk afwesig was—

(a) weens siekte, gestaaf deur ’n doktersertifikaat; met dien
verstande dat die afwesigheid nie langer as een maand
mag duur nie;

(b) met verlof, waarvoor iz skriftebke toestemming van die
werkgewer verkry is; met dien verstande dat die verloftyd
soos deur die werkgewer en werknemer ooreengekom,

" nie deur die werknemer oorskry word nie.

12. STUKWERK EN LOONAANSPORINGSEALE.

Ingeval geen stukwerkskale in hierdie Ooreenkoms vir ’a
sekere werk in die nywerheid voorgeskryf word nie of in alle
gevalle waarin ander aansporingswerk in die nywerheid gedoen
moet word, kan die werkgewer en sy werknemers, onderworpe
aan die goedkeuring van die Raad, coreenkom dat stukwerk of
Met dien verstande . dat,

wat in klousule 4 (1) voorgeskryf word vir 'n werknemer. van
sy klas ten opsigte van elke week waarin stukwerk of ander
aansporingsloonwerk gedoen word.

13. BEHEER OOR BUITEWERK.

(1) Geen werkgewer mag ’n stukwerker op ’n ander plek as
op sy perseel laat werk nie.

(2) Geen werknemer mag werksaamhede in verband met die
vervaardiging van kledingstukke wat op maat gemaak word, in
'n woonhuis of woning, verrig nie en geen werkgewer mag
enigeen van sy kledingstukke wat op maat gemaak word, in 'n
woonhuis of woning laat maak nie.

(3) 'n Woonhuis of woning beteken ’n huis wat bewoon word
as 'n woonplek in teenstelling met ’n besigheidsplek, kantoor of
ander geboi.

14. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS,

(1) Blke werkgewer moet binne een maand na die datum
waarop hierdie Qoreenkoms in werking tree, en elke persoon
wat na daardie datum °n werkgewer word, moet binne een
maand na die datom waarop sy werksaamhede ’n aanvang
neem, aan die Sekretaris van die Raad 'n behoorlik getekende
opgawe stuur wat onderstaande besonderhede vermeld:—

" (@) Sy volle naam en die naam van die besigheid;
{b) besigheidsadres;
(¢) die bedryf of bedrywe wat hy uitoefen;
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&d) full name of each employee whom he employs or carries
on business with, together with his full residential address;

{e) occupation of each employee;
€) full period of experience of each employee.
") Every employer shall, within seven days of the engagement

of a new employee by him, forward to the Secretary of the
Council, a signed statement containing the following particulars: —

{@) The full name and residential
employee;

(b) his occupation and full period of experience.

address of every such

¢2) Every employer shall within seven days notify the Secre-
tary of the Council of any changes in the particulars mentioned
in sub-sections (1) and (2) of this section as they occur.

(4) Where the employer is a partnership, information in accor-
dance with sub-section (1) of this section shall be furnished in
vegard to-each partner, as well as the title under which the
partnership operates,

(5) The Secretary of the Council shall maintain a register of
employers (including partnerships) and of their employees.

15. EXEMPTIONS.

€1) The Council may grant exemption from any of the provi-
sions of this Agreement to or in respect of any person for any
good or sufficient reason. '

(2) The Council shall fix, in respect of any persons granted
exemption, the conditions subject to which such exemption is
granted, and the period during which such exemption shall
eperate, provided that the Council may, if 'if deems fit, after one
week’s notice in writing has been given to the person concerned,
withdraw any licence of exemption whether or not the period for
which exemption was granted, has expired.

(3) The Secretary to the Council shall issue to every person

granted exemption a licence of exemption signed by him, setting

out—
(@) the full name of the person concerned;

(b} the provisions of the Agreement from which exemption is
granted;

{c) the conditions subject to which such licence of exemption
is granted; and £

€d) the period during which the licence of exemption shalt
operate,

(4} The Secretary to the Council shall—
fa) number consecutively all licences of exemption issued;

tb) retain a copy of each licence of cxemption issued; and

() Jhere exemption is granted to an employee, forward a
copy of the licence of exemption to the employer con-
cerned.

{5) Every emplover and employee shall observe the previsions
of any licence -of exemption issued in ferms of this section.

. (6) No exemption shall be granted under this clause to or in
respect of any female employee engaged in manual work to
permit of such employee being employed between the hours of
6 pm. and 6 a.m., except for the purpose of performing work
which is necessitated by an emergency.

16, CERTIFICATES OF SERVICE.

-For the purpose of determining the remuneration that shall
be paid to a learner every employer shall issue, in the form of
_Annexure A to this Agreement, a certificate of service free of
charge to each of his learners at the time when he leaves the
employer’s service. All certificates ‘of services issued by each
- employer shall be numbered consecutively, and a duplicate of
each’ certificate of service issued shall be refained by him and a
further. copy forwarded to the Secretarv of the Council not
fator than one week after the termination of the learner’s employ-
ment,

17. EXpENSES oF THE COUNCIL.

For the purpose of meeting the expenses of the Council each
employer shall deduct 4id. per week from the earnings of each
- of his male employees employed on a time or piece-work basis.
and 3d. per week from the earnings of each of his female
employees, employed on a time or piece-work basis, for whom
- wages and rates are prescribed in this Agreement. To the amount
- 80 deducted the emplover shall add a like amount, and forward
month by month, but not later than the seventh day of each
month, the total sum to the Secretarv of the Council, P.O. Box
5789. Johannesburg. In addition, each merchant tailor shall pay
5s. per month to the Council at the above address on or before
the seventh day of each month,

“

18. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the administra-

_ tion of this Agreesment and may issue expressions of opinion not

inconsistent with its provisions for the guidance of employers
and employees.

(d) volle naam van clke werknemer wat hy ‘in diens het of
met wie hy besigheid dryf, tesame met sy volle woonadres;
- {e) vak van elke werknemer; ]
(f) volle tydperk van ervaring van elke werknemer,

(2) Elke werkgewer moet binne sew> dae nadat hy °n nuwe
werknemer in diens geneem het, 'n behoorlik getekende opgawe,
met onderstaande besonderhede, aan die Sekretaris van die
Raad stuur:—

f:) Die velle naam en huisadres van elke werknemer.
(b) Sy bedryf en volle tydperk van ervaring.

(3) Elke werkgewer moet die Sekretaris van die Raad binne
sewe dae in kennis stel van enige verandering in die besonder-
hede in subartikels (1) emn (2) van' hierdie artikel gemoem, na
gelang hulle voorkom. ; .

(4) Indien die werkgewer 'n vennootskap is, moet die inligting
ooreenkomstig subartikel (1) van hierdie artikei ten opsigte van
elke vennoot, sowel as die naam waaronder die vennootskap
besigheid dryf, verstrek word.

(5) Die Sekretaris van ‘die Raad moet 'n ‘register van werk-
%e?:oers (met inbegrip van vennooiskappe) en hul werknemers
yhou. .

15. VRYSTE;LLINGS.

(1) Die Raad kan vrystelling van enigeen van die 'bépalings
van hierdie Qoreenkoms aan of ten opsigte van epige persoon
om enige goeie of voldoende rede verleen, )

(2) Die Raad moet ten opsigte van enige persone aan wie vry-

stelling verleen word, die voorwaardes waarop en die tydperk

waarvoor sodanige vrystelling verleen word, vasstel, met dien
verstande dat die Raad, na goeddunke en nadat aan die betrokke

- persoon een week vooraf skriftelik kennis gegee is, 'n -vrystelling-

sertifikaat kan intrek, of die tydperk waarvoor vrystelling verleen
was, verstryk het of nie,

.(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling verleen word 'n vrystellingsertifikaat uitreik wat
dewr hom onderteken is en waarin vermeld word—

(a) die volle naam van die betrokke perscon;

(b) die bepalings van die Ooreenkoms waarvan vrystelling
verleen word;

(¢) dic voorwaardes waarop die vrystellingsertifikaat verleen
word; en :

(d) die termyn waarvoor die vrystellingsertifikaat geldig is.

(4) Die Sekretaris van die Raad moet—

fa) alle vrystellingsertifikate wat uitgereik word, in volgorde
nOMmmer;

(b} van elke vrystellingsertifikaat wat uitgereik word, 'n afskrif
u;
€c) indien aan ’n werknemer vrystelling verleen word, ’n afskrif

van dic vrystellingsertifikaat aan die betrokke werkgewer
stuur:

(5) Die voorwaardes van vrystellingsertifikate uitgereik oor-
eenkomstig die bepalings van hierdie artikel, moet deur elke
werkgewer en werknemer nagekom word.

{6) Geen vrystelling kragtens hierdie klousule kan aan 'n vrou-
like werknemer wat handwerk verrig verleen word om sodanige
werknemer toe te staan om tussen die ure 6 nm. en 6 vm. te werk
nie, behalwe vir die doel van verrigting van werk wat dewr 'n
noodgeval poodsaaklik geword het.

16. IHENSSERTIFIKATE,

Ten einde die loon wat aan ’'n leerling betaal moet word
te kan vasstel, moet -elke werkgewer kosteloos 'n dienssertifikaat,
in die vorm van Aanhangsel A van hierdie. Qoreenkoms,
uitreik aan elkeen van sy leerlinge wanneer hy die werkgewer
se diens verlaat. Alle dienssertifikate deur elke werkgewer uit-
gereik. moet in volgorde genommer word en die werkgewer moet
cen afskrif van elke dienssertifikaat wat deur hom uitgereik word,
bewaar en-een afskrif uiterlik een week na die bedindiging van
die leerling se diens aan die Sekretaris van die Raad stour.

17. UrtGawes vAN DIE RaAAD.

Ten einde die uitgawes van die Raad te dek, moet elke
werkgewer weekliks 44d. van dic loon van elkeen van sy
manlike werknemers wat op 'n tyd- of stukloonbasis betaal
word, en 3d. per week van die lfoon van elkeen van sy vroulike
werknemers wat op 'n tyd- of siukloonbasis betaal word, en vir
wie lone en loonskale in hierdie Ooreenkoms voorgeskrvf word,
aftrek. Die werkgewer moet by die bedrag wat aldus afgetrek
word ‘n gelvke bedrag voeg en die totale bedrag maandeliks,
maar uviterlik die sewende dag van elke maand, aan die Sekre-
taris van die Raad, Posbus 5789, Johanneshurg. stuur. Buiten.
dien moet elke  bhandelaarkleremaker, maandeliks. uiterlik die
sewende dag van elke maand, 5s. aan die Raad by bostaande
adres betaal.

18. ToEPASSING VAN OOREENKOMS.

Die Raad is die liggaam wat vir die toepassing van hierdie
Qoreenkoms verantwoordelik is en kan vir die leiding van werk-
gewers en werknemers menings witvaardig wat nie met die
bepalings daarvan in stryd is mie.

]
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19. TrapE UnioN's REPRESENTATIVES ON THE COUNCIL,

- Every employer shall give to any of his employees who is a
representative on the Council every reasonable facility to attend
to his duties in connection with the work of the Council.

20. TASK-WORK.

No employer shall employ any person upon task-work and
no employee shall accept employment upon any system of task-
work.

21, EMPLOYMENT OF NMINORS.

No person under the age of fifteen shall be employed on
Bespoke Tailoring.

22. ExisTiNG CONTRACTS.

Any contract of service in operation at the date of the com-
mencement of this Agreement or concluded subsequent to such
date shall be subject to the provisions of this Agreement, provi-
ded that any person who, at the date of publication of this
Agreement, is in receipt of remuneration in excess of that pres-
cribed in sections 4 and 27 of this Agreement shall continue to
receive such remuneration whilst he remains in the service of
the same employer or takes work from the same principal.

23. Traping Hours.

Any establishment which trades with the public and which
iz not subject to the Shop Hours Ordinance, Transvaal, shall not
open in the morning before 8 a.m. and close later than 6.30 p.m.
in the afternoon on all days except Sundays when no such
establishment shall open.

24. EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in his_establish-
ment in a conspicuous place where it is readily accessible to his
employees, a legible copy of this Agreement, and in the form
prescribed in the regulations under the Act in both  official
languages.

w 25. AGENTS.

(1)' The Council shall appoint one or more specified persons
as agents to assist in giving effect to the terms of this Agreement.

An agent shall have the right to, and every employer and
employee upon whom the provisions of this Agreement are
binding shall permit the agent to—

(a) enter any premises or place in which bespoke tailoring is
carried on, at apy time when he has reasonable cause to
believe that any employer or employee is therein;

(b) orally examine either alone, or in the presence of any
other persons, as he thinks fit, with respect to matters
relating to this Agreement, every employee whom he finds
in or about the premises or place, and every emplovee
shall answer the questions put and sign a declaration of
the truth of these answers;

(¢) require the production of any notice, book, list or document
which is by this Agreement required to be kept, exhibited
or made, and inspect, examine and copy the same;

(d) require the production and inspect, examine and copy all
pay sheets or books wherein an account is kept of actual
remuneration, whether by piece or not, paid to any

employee, whose remuneration is fixed by this Agreement;’

(¢) every employer shall produce any notice, book, list or
document which is by this Agreement required to be kept,
exhibited or made, also all pay sheets or books wherein
an account is kept of actual remuneration whether by
piece or not, paid to an employee whose remuneration is
fixed by this Agreement, to an agent when requested to
do so by him.

(2) An agent when entering any such premises, examining
employees on imspecting and examining any notice, book, list or
document which is by this Agreement required to be kept,
.exhibited or made, or any pay sheets or books wherein an account
is kept of actual remuneration, whether by piece or not, paid
to an employee whose remuneration is fixed by this Agreement,
may take with him an interpreter.

(3) Every employer or employee upon whom the provisions
of this Agreement are binding shall grant a agent every facility
for the purpose of ascertaining whether the terms of the Agree-
ment are being observed.

26. EMpLOYMENT oF TraApDE UNionN LABOUR,

(1) No employee shail employ any employee who is not a
menrber of the trade union and no member of the trade union
shall enter or continue in the service of an employer other than
a middleman, who.is not a member of the employers’ organisa-
tion; provided that any person who is or will be adversely affected
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19. VERTEENWOORDIGERS VAN VAKVERENIGING OP DIiE RAAD.

Elke werkgewer moet aan elkeen van sy werknemers wat 'n
verteenwoordiger op die Raad is, alle redelike fasiliteite verleen
om sy pligte in verband met die werk van dic Raad na te kom.

20. TAAKWERK,

Geen werkgewer mag iemand op taakwerk in diens hé nie en
geen werknemer mag diens onder ‘n taakwerkstelsel aanvaar nie,

21. INDIENSNEMING VAN MINDERJARIGES.

Niemand onder die ouderde.n van vyftien jaar mag in verband
met kleremakery-op-maat in diens voees nie.

22. BESTAANDE KON...AKTE.

Elke dienskontrak wat bestaan op die datum waarop hierdie
Ooreenkoms in werking tree, of wat pa dié datum aangegaan
word, is onderworpe aan die bepalings van hierdie Qoreenkoms,
met dien verstande dat enige persoon wat op die datum van
publikasie van hierdie Qoreenkoms 'n hoér loon ontvang as
wat in artikels 4 en 27 van hierdie Qoreenkoms voorgeskryf word,
verder teen sodanige loon betaal moet word vir solank as hy by
dieselfde werkgewer in diens bly of werl: van dieselfde prinsipaal
aanneemn.

23. BESIGHEIDSURE.

Geen inrigting wat met die publiek handel en wat nie onder
die Winkelure-ordonnansie, Transvaal, val nie, mag voor 8 vm.
in die oggend copmaak en later as 6.30 nm. in die middag sluit
nie op alle dae behalwe Sondag, op welke dag geen inrigting
van dié¢ aard oop mag wees nie.

24, VERTONING VAN OOREENKOMS.

Elke werkgewer moet op 'n opvaliende plek in sy iarigting
waar dit maklik toeganklik is vir sy werknemers, ’n leesbare
eksemplaar van hierdie Qoreenkoms, in die vorm voorgeskryf in
die regulasies kragtens die Wet en in albei offisiéle tale vertoon
en vertoon hou

25. AGENTE.

"(1) Die Raad m.(_iet een of meer bepaalde persone as agente
aanstel om met die toepassing van die bepalings van hierdie
Qoreenkoms te help. e

'n Agent het die reg, en elke werkgewer en werknemer op wie
die Dbepalings van hierdie Qoreenkoms bindend is, moet die
agent toelaat, om—

(@) enige persecel of plek waar kleremakery-op-maat verrig
word, te enige tyd te betree as hy redelikerwys kan aan-
neem dat 'n werkgewer of werknemer daarin is; \

(b) in verband met sake wat op hierdie Qoreenkoms betrek-
king het, elke werknemer wat hy op of in die omuek
van die perseel of plek aantref pa goeddunke of
alleen of in teenwoordigheid van ecnige ander persone
mondelings te ondervra, en elke werknemer moet die
vrae wat gestel word, beantwoord en 'n verklaring aan-
gaande die waarheid daarvan teken;

(c) te eis dat enige kennisgewing, boek, lys of stuk wat inge-
volge hierdie Ooreenkoms gehou, vertoon of opgestel moet
word, vir insae en inspeksie voorgelé word, en om daar-
van ‘n afskrif te maak;

(d) te eis dat alle loonstate of boeke waarin aaniekening
gehou word van werklike besoldiging, hetsy per stuk of
andersins, wat aan enige werknemer wie se besoldiging
ingevolge hierdie Qoreenkoms vasgestel js, betaal is, vir
inspeksie en insae voorgelé word, en om daarvan ’n afskrif
te maak; )

(e) elke werkgewer moet, wanneer hy deur die agent daarom
versoek word, enige kennisgewing, boek, lys of dokument
wat ingevolge hierdie Qorecenkoms gehou, vertoon of op-
gestel moet word, asook alle loonstate of boeke waarin
aantekening gehou word van werklike besoldiging, hetsy

er stuk of andersins, wat aan 'n werknemer wie se lone
ingevolge hierdie Qoreenkoms vasgestel word, betaal is, ter
insae voorlé.

(2) 'n Agent mag, wanneer hy so 'n perseel betree, werk-
nemers ondervra of enige kennisgewing, boek, lys of stuk wat
ingevolge hierdie Qoreenkoms gehou, vertoon of opgestel moet
word, of enige boeke of loonstate waarin aantekening gehou
word, van werklike besoldiging, hetsy per stuk of andersins, wat
aan 'n werknemer wie se lone ingevolge hierdie Qoreenkoms
voorgeskryf is, betaal is, inspekteer en ondersoek, 'n tolk met
hom saamneem.

(3) Elke werkgewer of werknemer vir wie die bepalings van
hierdie Qoreenkoms bindend is, moet aan ’n agent alle fasiliteite
verleen wat nodig is om vas te stel of die bepalings van hierdie
Qoreenkoms nagekom word of nie.

26. INDIENSNEMING VAN VAKVERENIGINGSARBEIDSKRAGTE

{1} Geen werkgewer mag ’n werknemer wat nie lid van die
vakvereniging is, in diens neem nie en geen lid van die vak-
vereniging mag by 'n werkgewer, behalwe 'n middelman, wat nie
lid van die werkgewersorganisasie is, in diens gaan of bly nie, met
dien verstande dat elke persoon wat nadelig geraak is of sal word,
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by a refusal’ and/or expulsion of membership may within thirty
days of such refusal and/or expulsion place his case before the
Council, which- may declare that notwithstanding such refusal
and/or expulsmn the provisions of this clause shall not prelude
him from -employing members of the trade union or being em=
ployeg by members of the employers organisation as the case
may be.

Proof of membership of the trade union shall be the productlon
of a certificaté of membership.

(2) Every . employer shall permit any person or persons
-appointed by the trade union, in writing, to enter his establishment
during the lunch hour or at any other time with the consent of
the employer, for the purpose of—

(a) interviewing employees on the trade union matters;
(b) enrolling new members;
(c) posting and distributing notices;

(d) collecting contributions, and carrying out any other trade
union work .

(3) The- prowsmns of ihls section shall not appiy in respect
of an immigrant during the first year after the date of his entry
into the Union of South Africa; provided that if any immigrant
- has at any time after the first three months of commencement of
his employment in the Industry refused any invitation from the
trade union concerned to become a member of it, the provisions
of this section shall immédiately come into operation.

27. CONTRACT RATES.

(1) Where the word “person™ is used in this context it shall
be deemed to include a middleman, firm, company or associa-
tion of individuals.

(2) Where bespoke tailoring work is given out on contract to
any person by a principal or contractor, whether, or not such a
principal or contractor is an employer, such principal or contrac-
tor shall pay that person for such work at not less than the
following rates:—

First-class Second—c:’ass
lfrgk, :‘.e. Wgﬂrﬁ, f.e’.’
“ Open™ * Bagge
- T A Coat.. = Coat.
(@) For comp’ete making— £ 5. d . £ s d.
Lounge coat with not more than 4
five pockets, to start.......... 4 2 4 323
Sporting coat, with not more than .
five pockets HO SHPL. . v v 416 9 31310
Norfolk coat, with not more than )
four straps and belt, to start., 5§ 9 10 4 0 3
Morning coat, with not more than i
five pockets, to start........... 6 610 55 8
Dress coat, with not more than
four pockets to start, . 7 711 —_
Dress coat, with not more than i '
four pockets, tostart......... —_ 6 6 9
Frock coat, with not more five .
pockets, to start. .. ........... 718 4 —_
Frock coat, with not mere than
five pockets, machined edges, to
S 11 N N LS ——— — 617 3
Frock coat, with not more than
five pockcts, tostart,.......... — 72 17
Dinner coat, with not more than '
five pockets, to start........... 510 10 —_
Dinner coat, with not more than
five pockets, sides of linings and o
facings, by machine, fo start.. = — 4 10 10
Single-breasted overcoat, with not. L d
* more than five pockels tostart 5 5 8 4 6 8
Double-breasted overcoat, wnh
not more than five pockets :
TCY o A 516 1 417 -2
Raglan, with not more than five ]
pockets, to start.......... ceee 316 1 —
Single-breasted Raglan, with not
more than five pockets, to start —_ 417 2
Double-breasted Raglan, with not
more than five pockets, to start — 52 4
Ulster, with not more than five
pockets, to sfart. . ..ouvuneinn. 6 610 510 10
Blazer, unlined, with not more than .
five pockets, tO Statt..eeesseee. 4 2 4 3273
First-class
Work, ie. Secg;rd-gm
Lm.xﬁgs' ()
Felled in ie. by
by Hand.  Machine.
£ s d £ s d
Vest, with not more than four
pockets,toslart. srusisiens. L 3 2 018 11
Dress vest, with not more than two .
pockels, 111 7 1"510

SwtODDDOOOQ’O.l.‘

deur weiering en/of skrapping van lidmaatskap, binne - dertig
dac na die weiering en/of skrapping sy ciak voor die Raad
kan 1&, wat ondanks die weiering en/of skrapping kan verklaar
dat die bepalings van hierdie klousule hom nie uitsluit van
in diens hé van lede van die vakvereniging of, na gelang van
die geval, by lede van die werkgewersorganisasie in diens te wees
Ille.

Lu]maatskap van die vakvereniging word bewys deur vertoning
van ’n sertifikaat van lidmaatskap,

(2) Elke werkgewer moet enige perscon of persone wat skrifte-
lik deur die vakvereniging aangestel is, toelaat om sy inrigting
gedurende die middagetensuur of enige ander tyd met toe-
stemming van die werkgewer te betree met die doel om—

(a) werknemers aangaande vakverenigingsake te spréck;
(b) nuwe lede te werf;
(c) kenmsgewmgs op te plak en ult te deel;

(d) ledegeld in te samel en emge ander vakveremgmgwerk te

doen. . .,

(3) Die bepalings van hierdie artikel' is nie gedurende die
cerste jaar na dle datum van sy binnekoms in die Unie van
Suid-Afrika op ’n immigrant van toepassing nie, met dien ver-
stande dat as die immigrant te enige tyd na die eerste 'drie
maande van die aanvang van 8y diens in die nywerheid weier
om op 'n uvitnodiging van. die betrokke vakvereniging lid daarvan
te word, die bepalings van hierdie artikel onmiddellik van toe-
passing word.

27. KONTRAKSKALE,

(1) Waar die woord ,, persoon™ hier gebesig word, moet dit
beskon word dat dit 'n middelman, firma, maatskapPY of ver-
eniging van indiwidue insluit. !

(2) Waar kleremakery-op-maat werk aan ’n persoon deur ’a
prinsipaal .of kontrakteur op kontrak uitgegee word, hetsy
die prmSIpaal of kontrakteur 'n werkgewer is of nie, moet die
prinsipaal of kontrakteur daardie persoon vir die werk teen min-
stens onderstaande skale betaal :—

Eersteklas- ﬂveedek.’a.v—
werk, nl. werk , nl,
R s = OO,D ”_ ,,'.S’dk ”_
; : : baadjie. - baadjie.
(@) Klaarmaak— £ s d. £ s d
Dagbaadjic met hoogstens vyf : :
sakke, vanaf.........c0uennin 4 2 4 32 3
Sportbaadijie, met hoogstens vyf :
sakke, vanaf............... 416 9 31310
Norfolk baadjie met hoogsiens :
vier lissies en gordel; vanaf.... 5 9 10 4 0 3
Pantbaadjie, met -hoogstens . vyf
sakke, vanaf................. 6 610 55 8
Aandbaadjie met hoogstens vier
salke vanal....oouiorsanigs 7 71k . —_
Aandbaadjie met hoogstens vier
sakke vanaf............ Vs — 6 6 9
Manel met hoogstens vyf sakke
vanaf.: o e, 718 4 . -
Manel, met hoogstens vyf sakke,
kante met masjien gestik, vanaf — 617 3
Manel met hoogstens vyf sakke
VATAL.. o s s — 7217
Dmeebaadjle, met hoogstens vyf
sakke, vanaf................ 510 10 o=
Dmeebaadjle met hoogstens vyf- Elide e
-sakke,...nate van' voering en
belegsels met masjien, vanaf... —_ 410 10
Gewone jas, met hoogstens vyf
Oosaéke vanaf..... e vyf 55 8 4 6 8
rknoopjas, met hog stens. :
- sakke, pdanaf ........ g 516 1 417 2
Raglan, met hoogstens vyl sakke, :
vanal, ....veeiae i 516 1 —
Gewone raglan, met hoogstens vyf
sakke, vanaf..........c.00nen — 417 2
Corknoop-raglan, met hoogstens
vyf sakke, vanmaf.............. —_ 5 2 4
Ulster, met hoogstens vyf sakke,
L 1 G T i anr e syl R L 510 10
Kleurbaadjie, sonder voering, met
hoogstens vyf sakke, vanaf,... 4 2 4 3 23
Eersteklas-
werk, nl,
voerings  Tweedeklas-
onsigbaar werk, nl.
ingesoom niet
met masjien.
die hand.
: £ s.d £ s d
2 Onderbaadjie, met hoogstens vier .
sakke, vanaf..........cc0vnenn 13 2 018 11
Aandonderbaadjxe, met hoogstens . .
sakke, vanaf 111 7 1 510

crsamssraaaw

13
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Coat and/or vest, extras—

Bailoon pockets or military pockets

Step colar for vest.....ivavnnans
Extra pockets, each. ..oovviunnns
Skeleton baste, coat,.... R p—
Ske eton haste, vest. ... cvvenans
Baste, morning coat.. ... veeveans
Baste, morning vest. .. cvoeveeeas
Baste, dress coat., i inininns i
Baste, dress vest...ovieianens -
Baste, frock coat........cu. a
Baste, frock vest......coo.n cesea

Sinz e-stitched by hand, coat.....
Siny e-stitched by hand, vest......

Forward try-on, coat........ -
Forward try-on, vest....... Vel
Doub e-stitched by machine..... 5
Gauntlet cuffs......... R
Doub'e-breasted lounge........ oy
Double-breasted vest....... SR
Raised seams...ccovvaunannnsans
Unlined coat.......ocuunn
Outsize from 44-in. waist........
Bluffed edges........co0nnennnes
After 3-hole and button cuff per

Mol vivanas vusaven R

Military and c.erical garmenis—

Ordinary tunic, pointed cuffs....
Ordinary tunic, bra ded cuffs, ...
Scottish tunic, bandolier on top of
pocket......... A M
Military overcoat, doub’e sIlts
storm cuffs.....0....
British warm coat, Prussian collar,
stormeufls. . cooiiiiiiiinn s .
Officer’s mess coat, quilted lining,
plain pointed cuffs, leather

bottom..... A ——
Officer’s mess Vest....ooieinvsans
Coatee and vest, donb‘c-s:ded

edges....... L T T e
LAVEIY..vvenanssesicsssnnssanns
Top Hvery v i wiviav i iasie -
Clerical frock. . .veveeeenans s
Cassock VESE. civravsnarnavenn-

Trousers—

Trousers, fwo side and one hi
pocket, side straps and turned in
tops, tostart, ...oovveen. P

Trousers, two side and one hip and
fob pockets, back-straps, or side-
straps, turned-in tops, to start

Breeches, two pockets, made by
hand, to start........

Breeches, two pockets, to start.,
Jhodpore breeches, two pockets,

hand, tostart............. ek
Jhodpore breeches, two pockets, to
SEACE s vivamvmniowe A a
Knickers, strap and buckle at knee,
13 -1 1 f (OSSP
Plus-fours, two side and one hip
pocket, to start.......v0nns e

Shoris, twe side and one hip
pnckﬁt side straps and turned in
10PS, to8fANT. . . vuvsncinannns

Shorts, two sides, one hip and fob
pmkets, back straps or side
straps, turned-in tops, to start

Leggmgs, with or without tongue,
0 BEATE. . ovv s waswami s imn e

First-ciass  Second-class
Work, ie. Work, ie.

L1 Ope” 5] 113 Bagged ’,_
Coat. Coat,
s d. s, d.

L o Lh B3 W La B B = B e G0 e 00 ke G0 = 00 = B L W
MNONCOOMNSOONOUODWOWLUOWSNSDGSGR

<
]

LA L3 LA B L L B BT bt e ek GO e OO et G0 b OO R fa B W LA
Y NSNS ONDODINDVLOLOSWOWSRSOoON

[~

£ s d.

51010
510 10

510,10
516 10
700

B3 =] 08 O 3O —
-
Ln G
L

—
WO L W
L = L Bl

tirst=class
Work, i.e. Second-class
Seat Seam Work,

and/or ie. by
Pockets Machine.
by Hand.

¢ s d £ s d

116

170
0 —

218 1
i =

3.2 3
T 1 6 3
9 1 85
4 oy

170
3 —

Baadjie- en/of onderbaadjie, ekstras—
Ballonsakke, of militére sakke...
Piat kraag vir onderbaadjie......

Ekstra sakke, per stuk....... e
Ru-rygwerk, baadjie............
Ru-rygwerk, onderbaadjie. .... e
Ryg, pantbaadjie.............. x

Ryg, pantbaadjic-onderbaadjie. ..
Ryg, aandbaadjie..........c.0uue

Ryg, aandonderbaadjie..... R e

Ryg, manel.........cociinnnnn .
Ryg, manelonderbaadjie.........
Enkel gestik met die hand, baadjie

Enkel gestik met die hand, onder-
baadjie........ovnnnnn

Eerste aanpas, baadjie....... e
Eerste aanpas, onderbaadiie. .
Dubbel gestik, met masjicn......

Handskoenmansjette. ..... AT
Oorknoop-dagbaadjie. .. ........
Oorknoop-onderbaadjie. . ... G
Bo-op gestikie nate,......coveven
Baadjie sonder voering..........
Buitemaat met middel vanaf 44

(1) O e -
Omslaankante..................
Mansjet, meer as drie gate en

knope, per gat meer.........

Militére k!edmgstukkc en kiedmg-
stukke vir geestelikes—
- Gewone uniformbaadijie, gepunte
MANSIEIL. . o evvnninnnnans
Gewone uniformbaadjie. mans-
jette omgeboor met koord.,
Skotse umformbaadjie bandolier.

GO 8Bl e ch e e
Militére jas, dubbel spleet, storm- .

ManSietie. . vovvrarerininnans
Kort jas (British Warm). Pruisiese

kraag, stormmansjette.........
Offisiersdineebaadjie, deurge-

stikle voering, gewone gepunte

mansjette, leer sitvlak.........
Offisiersdinee-onderbaadjie. .. ...,
Kort baadjie en onderbaadjie,

kante dubbel afgewerk........
) L .
Toplivret.............. —
Manel vir geestelikes.........
Priestersonderbaadjie....... i

Brocke—

Broeke, twee sysakke en een heup-
sak, sylissies, en bo-ente omge-
slaan, vanaf..................

Broeke, twee sysakke en een heup-
sak en een horlosiesakkie, agter-
lissies of sylissies, bo-ente om-
gesiaan, vanaf................

Rybroeke, twee sakke met die
hand gemaak, vanaf..........

Rybroeke, twee sakke, vanaf....

Jhodpore-rybroeke, twee sakke,
met die hand gemaak, vanaf..

Jhodpore-rybroeke, twee sakke,
VABAE, oy s S i

Kniebroeke, riempie en gespe by
knie, vanaf..................

Kuitbroeke, twee sysakkc en een
heupsak, Nanaf.. ... ...eeinns

Kortbrocke, twee sysakke, een
heupsak, syriempies en toppe
omgeslaan, vanaf.............

Kortbroeke, twee sysakke, ecn
heupsak, herlosiesakkie, agter-
riempies of syriempies, toppe
omgeslaan, vanaf.............

Kamaste, met of sonder tong,
anaf

Vanat....oeee e R

Eerstellas- Tweedekla.f-

werk, ni.

2 00p "'

baadjie,
s. d.

00 w=t 0O b=t D0 b= 00 = Ju pJ W LA
MO WOoOWoOWoNo oM

AR W U B B e P e
NMOOSONOOOoONO

Lhta
un o

- ~1 th W W Ln

N ~1 80 O 80

Eerstellas-
werk, ni.
sitvlaknaar
enjof iakke
met die
hand.

£ s d.

L 16 3

werk, nl
sak -
baa@e.
s. du
32
30
2 0
4 2
10
8 3
10
8 3
10
8 3
10
8 5
10
4 2
1 0
2 0
20
5 2
30
20
5 2
30
s 2
0 5
s. d.
10 10
10 10
10 10
16 10
0 0
i

e L G0 Lh D
S Lhdan e

Tweedeklas-
werk, nl.
met
masfien.

£ s d.

)
)
W W
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Extras—-

Extra fob pocket.....covvvnnnnns
Extra hip pocket . ivivieneieinns
Loops for belt..vvvvereenennnnss
B.B. loops, €ach...vvecerrieinns

Tube........ R e R R

French bearer, single button......

French bearer, two buttons,......

Tab to American pocket.........
Loose raised seams.....ocvvvenas
Piped sideseams.....cvvvuvvsnne

Leatheronheel.......covvvuvins
Outsize from 44-in. waist.,......
Extension band............... ve

Leather all round.......cv0vunuaa
Chamois pockets, each. .

sirsaans

Double pockets at bottom. .. ....

Double seat, out or inside. .

Braid on side seam, by hand. . ...
Double braid on side seam by hand
o B A S —
Buckskin strappings..... s &
Breeches, frog-mouth pockets...

Breeches, split falls............. :
Breeches, continuations. . ... . i

Jhodpore breeches, exiras, same as
breeches. | .

Knickers, continugtions box cloth
or same material, four holes. .

Braid on side seam by machine. .

Double braid on side seam, by
machine. . . cowwsw iaevvuwessss

Serged SEaMS. .vvvverieirnanenas
Ziptlies o onnans S el
Binding bottoms.......... S
Trousers, lined. ............
Ladies’ garments— -
Plain coat, from......... RN 5
Plain skirt, from. .cisce0rd e
Breéches, made by machine, from
Breeches, made by hand......... L
Ladies’ slacks. . ......veeennnns

Extras to be paid for at the rate of
7s. 4d. per hour.

() For make and trim—

Lounge coat, with not more than
five pockets, tostart...........
Sporting coat, with not more than
five pockets, to start..... Vineaa
Norfolk coat, with not more than
four straps and belt, to start..
Morning coat, With not more than
five pockets, to start...........
Dress coat, with not more than
four pockets, to start..........
Dress coat, with not more than

four pockets, to start.......... S
Frock coat, with not more than’

five pockets, to start...........

Frock coat, with not more than five

pockets, machined edges, to start
Dinner coat, with not more than
five pockets, to start........ v
Dinner coat, with not more than
five pockets, sides of linings and
facings by machine, to start....
Single-breasted overcoat, with not
more than five pockets, to start
Double-breasted overcoat, with
not more than five pockets, to

start...“ .............. saea e
Raglan, with not more than five
pockets, to start. ........ siia

Single-breasted Raglan, with not
‘more than five pockets to start
Double-breasted Raglan, with not
more than five pockets, to start
Ulster, with not more than five
pockets, to start. . ......... o
Blazer, unlined, with not more than
five pockcts,to statt. coiceicnrs

T

o
R EVED e e U3 B et e o B ket b ek B R B B e

9 6
4 2
8 6
15
15
15
4 2
£ s d
4.8 8
111..7
334
558
116 3
Firsi-class  Second-class ;
Work, ie. Work, ie. |
& Op{’ﬂ L] B@ged " :
Coat. Coat.
. d. £ s d
5196 4 810
516 9 4 911
71 8 51 4
814 5 729
10 6 0 —_
= B0 4
10 16 7 —
— 819 8
— _6 i3 3
§ 91 i
7 71 518 3
718 4 6 811
718 4 —
_— 6 811
— 614 1
8§ 91 719
514 2 4 3 4

AROUOuUROOUCOOUNSOORDORE R P

Ekstras—
Ekstra horlosiesakkie,..........
Ekstra heupsak..........
Lissies vir gordel...............
B.B. lissies per stuk............
t Bledeviniiiaia e i Chh e
Franse band, een knoop........
Franse band, twee knope.......
Qorflap aan Amerikaanse sak...
Los bo-op gestikte. nate....... "
Gepypte synate......... R —
Leer oor die hak...............
Buitemaat met middel vanaf 44
QU s s ssimiis v .
Verlengingsband............... =

Geheel met leer omgeboor
Seemleersakke, per stuk.....
Dubbel sakke, onder........... S

Dubbel sitvlak, buite of biane...

Synaat met koord afgewerk, met
die hand.........covvvnnnnn..
Dubbel koord op synaat, met die

1171171 S
ARNPAR: v o v smmaasasea e
Bokvelbelegstukke............. 4
Rybroeke, paddabeksakke.......
Rybroeke, gesplete beenstukke...
Rybroeke, verlengstukke.........

Ji deFcre-rybroeke, ekstras—Die-
seifde as vir rybrocke.

Kniebroeke, verlengstukke ,, box
cloth * of dieselfde soort mate-

riaal, vier gate.............. .
Koord op synaat, met masjien....
Dubbel koord op synaat met

masjien..... e U %
Serge-nate. . S TR .
Z;p-gulpe“...........;.l.l...'.
Onderente omgusoom ......... in
Broeke, gevoer.. isna s

Dameskledingstukke—- 3
Gewone baadjie, vanaf.....
Gewone rok, vanaf./.. ... . ...

Rybroeke, met masjien gemaak
VEOAE. o e
Rybroeke, met_die hand gemaak
Langbroeke vir dames..........
Vir ekstras moet teen die skaal van
7s. 4d. per uur betaal word.

(b) Vir maak en tooi—

Dagbaadjie, met hoosgstens vyl
sakke, vanaf
Sportbaadjie, met hoogstens vyl
sakke, vanaf.................
Norfolk- -baadjie, met hoogstens
vier lissies en gordel, vanaf...
Pantbaadjie, met hoogstens vyi'
sakke, vanaf.................
Aandbaadjie, met hoogstens vier
sakke, vanaf.......co0i ..
Aandbaadjie, met hmgstens vier
sakke, vanaf...........c0000n
Mane[,fmet hoogstens vyf sakke,

.................

Manel met hoogstens vyf sakke,
kante met masjien afgewerk,
voamal e s e v

Dineebaadjie met hnogstens vyl
sakke, vanaf

Dmeebaadjle, met hoogstens vyf
sakke, kante van voerings en
belegse[s met masjien gestik,
b rF (U -

Gewone jas, met -hoogstens vyf -

sakke, vanaf............
Oorknoopjas, met hoogstens vyf
sakke vanmaf...............
Raglan, met hoogstens vyf sakke,
vanaf. . ...
Gewone Raglan, met hoogatens
vyf sakke, vanaf,.............
Corknoop-Raglan, met hoogstens
vyf sakke, vanaf..............
Ulsgaf met hoogstens vyf sakke,

Kleurbaadgle, sonder voering, met
hoogstens vyf sakke, vanaf..

s. d.
1 0
20
2 0
1 0
.2 0
1 0
2 0
10
2 0
4 2
1 5
1 0
20
30
1 5.
1 0
2 0
6 4 -
12 7
2 0
12 7
30
6 4
6 4
9 6
4 2 -
8 6
1 5
15
15
4 2
- £ vsod,
4 8. 8
1 11=7
33 4
55 8
1163
Eersteklas- Tweedelklas-
werk, nl. werlk, nl.
9 OOp - » sak "=
baadjie. baadjie.
£ s d. £ s d
519 6 4 810
516 9 4 911
71 8 51 4
814 5 :‘fv_ 29
10,6 0. —
— 810 4
1016 7 . o—
—_ 819 8
—_ 613 3
8 91 —
T 711 518 3
718 4 6 811
7 18 —
o 6 811
— 614 1
8 91 719
514 2 4 3 4
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“Top livery....

Vest, with not more than four
pockets, to start. .......

Dress vest, with not more than
four pockets, to start..........

Coat and/or vest extras—

Balloon pockets or military

pockets......oiuvennn SR
Step collar for vest...ivvvenreuns
Extra pockets, each. .. c.uvenns A
Skeleton baste, coat.,ivivienns i
Skeleton baste, vest.......... s
Baste, moming coat..... aiareon ey
Baste, morning vest..... prgeopsath
Baste, dress coat..... AR
Baste, dress vest..veeeiinanans .
Baste, frock coat....eivivenes
Baste, frock vest....covvens dali

Smgle-shtched by hand, coat..
Single-stitched by hancl VEStevius

Forward try-on, coat..... ¢ianaas
Forward try-on vest......ceuunn A
Double stitched by machine......
Gauntlet cuffs........... e
Double-breasted lounge..........
Double-breasted vest.....c.ieves H
Raised seams........ccuvuen
Unlined coat........... SR
Qutsize from 44-in. waist. . . ... o
Bluffed-edges. ... ioviv dvitvevaws
Afte[i 3-hole and button cuff, per
OB e e ymih i s g s w s e =

Military and clerical garments—"’
Ordinary tunic, pointed cuffs..... '

Qrdinary tunic, braided cuffs.....
Scottish tunie, bandolier on top of
DORKEIS sy s e

Military overcoat, double slits,
storm cuffs......o.ooiiiiiiln ¢

British warm coat, Prussian collar,
storm cuffs.....

Officer’s mess coat, quilted lining,
g[ain pointed cuffs, leather
OCIOT T i 5aveasarsins S aas s -

Officer’s mess vest...ovvevevnnnns
Coatee and vest, double-side edges
TAVETY . i winsscmmnimmimrase

sassssssssasaany .

Cassock vest, ....
Clerical frock..evves..

........ sarsan

Trousers—

Trousers, two side and one hip
pocket, side straps and turned in
tops, 1O Start . eeereviinninns

Trousers, two sides, on hip and
fob pockets, back straps or sile
straps, turned in tops, to start. .

Breeches, two pockets, made by
hand, to start.....covvvvnnnns .

Breeches, two pockets, to start..

Jhodpore breeches, two pockets, by
hand, to start.................

Jhodpore breeches, two pockets, to

Knickers, strap and buckle at knce,
30 BEHTE oo omcm pmomnr s cave
Plus-fours, two side and one hip
pocket, to start.......... ...,
Shorts, two side and one hip
pocket, side straps and turned-in
rops; S0 starty .o o cavameais
Shorts, two side, one hip and fob
pockets, back straps, or side
straps, turned in fops, to start..
Leggings, with or without tongue,
10 SEATLy vvnwwom s i wn i .

First-class

Work. ie. Second-class
Linings " Joh,
gf I%ﬂnﬁ Machine.
£ s d. £ s d
112 7 153
2 8 17 11511
First-class  Second-class
Work, i.e. Work, ie.
“ Open’: ** Bagged™
Coat, Coat.
‘s, d. s. d.

g

S UL AT LI D T e e 00 4 G0 = 00 = GO = B b W L
U NONCONCOONCLOWOWOWONOS !
'O LA NI A BRI T B e 50 i 00 s 00 i 08 b B L3 LA
L NONOCONCCONCULOWOWOWONSON

£-s d

615 5
615 5
615 5§
616 4
8 0 C
7 2 4
2 411
9 211
73 3
9 211
3 2 2
718 9
First-class
Work, i.e. Second-class
Seat Seam Work
. andfor ie. by
" Pockets -+ Machine.
by Hand.
£ s d. £ s d.
2 411 —_
-— 115 9o
6 9 5 —
— 313 4
3 4 —_—
— 211 9
8 10 115 7
2 9 2 116 8
411 —
—_ 115 9
114 10 —

Onderbaadjie, met hoogstens vier
sakke, vanaf........... e
Aandonderbaadjie, met hoogstens
vier sakke, van

sensusEwETan s

Baadijie en/of onderbaadjie, ekstras—

Ballonsakke, of militére sakke..,
Platkraag vir onderbaadjie.......

Ekstra sakke, per stuk....... —_—
Ru-rygwerk, baadjie............
Ru-rygwerk, onderbaadjie.......
Ryg, pantbaadijie........ T EE )
Ryg, pantbaadjie-onderbaadjie. , .
Ryg, aandbaadjie............ e
Ryg, aandonderbaadjie..........
Rygs manel,............. cssnna
Ryg, manelonderbaadjie........

Enkel gestik met die hand, baadjle
Enkel gestik met die hancl onder-

B AAG o vw wamves s o
Eerste aanpas, baadjie....... o
Eerste aanpas, onderbaadjie.....
Dubbel gestik met masjien..... :
Handskoenmansjette. ........ e
Oorknoopdagbaadjie. .. .........
Oorknooponderbaadjie..........

Bo-op gestikte nate........ ihee
Baadjie sord r voering..........
Buitemaat, middel vanaf 44 duim
Omslaankante. ......ovvenunnns
Mansjet, met meer as drie knoops-

gate per gat Meer.....ovueern

Mlhtele kledingstukke en kleding-

stukke vir geestelikes— -

Geworie umformbaadpe gepunte
mansjette. . ... .. P e
Gewone umformbaadjle mansgette
omgeboor met koord.........
Skotse uniformbaadjie, bandolier

OOPBAR. . oo pw o
Militére jas, dubbele spleet, storm-
IDAISTEEEL oo e
Kortjas (British Warm), Pruisiese
kraag, stormmansjette.........
Offisiersdinee-uniform, deurge-
s'ik'e voering, gewone gepunte
mansjette, leersitviak..........
Offisiersdinee-onderbaadjie. ... ...

Kort baadjie en onderbazadjie,

kante dubbel afgewerk........
Liveel. covvviiininiiiiinnanas
Top-livret.....oveeninnnn. P
Manel vir geestelikes............

Priestersonderbaadjie. ..ovveuan ..

Broeke—

Broeke, twee sysakke en een heup-
sak, sylissies, en bo-ente omge-
slaan, vanaf..........co00unus

Broeke, twee sysakke, een heup-
sak en een horlosiesakkie, agter-

lissies, of sylissies, bo-ente
omgeslaan, vanaf.............
Rybroeke, twee sakke, met die
hand gemaak, vanaf..........

Rybroeke, twee sakke, vanaf. ...
Jhodpore-rybroeke, twee sakke,
met die hand, vanaf..........
Jhodpore-rybroeke, twee sakke,
vanil e s nanmanaie
Kniebroeke, riempie en gespe by
knie, vanaf. .. ibae
K itbraeke, twee sysakke en een
heapsak, vanaf...............
Kortbroeke, twee sysakke, cen
he ips k syriempies en toppe
omgestaan, vanaf.............
Kor.broeke, twee sysakke, een
heupsak, horlosiesakkie, agter-
rizmpies of syriempies, toppe
omgeslaan, vanaf.............
Kamaste, met of sonder tong,
vanaf. .

arsscrmesinnnane sesana

© LRI WANIR = e OG0 00 0= B3
th NONOCOROOORND VMOWOoOWOWOoONOON

0
£ s d.
-6 :15 5
615 5
615 5
616 4
8 00
7 2 4
2 411
9 211
7 3 3
9 211
3 22
718 9
Eersteklas-
werk, nl.  Tweedellas-
sitviaknaat werk, nl,
enfaf met
sakke met miasjien,
die hand.
L sod £ s d
2 41 —_
e 115 9
5 e
— 313 4
313 4 —
- 211
2 810 115 7
9 2 116
2 411 —
— 115 ¢
114 10 —

Eersteklas-
weric, nl.
voerings  Tweedeklas-
. onsighaar werk, nl,
ingesoom met
met die masjiert.
hand.
£ s d. £ s d
112 7 15 3
2 817 11511
Eersteklas- Tweedeklas-
werk, nl. werlk, nl.
1 00D LL sak =
baadjie. baacﬁ:e.
s. d.

'IJ:LHMNWL’)NNH-P.H oo-dco'-.noo—oo-l-lh-mwum
U NONOCNOCONG UoWoOWSWONOON 5
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Extras—

Exira fob pocket....ovsenesneaes
Extra hip pocket.....iveveecnnae

Loops for belt.......
B.B. loops,each ...........
B L - S SO R -

French bearer, single button...... .

French bearer, two buttons.......

Tab to American pocket........ .
Loose raised seams....ooeucenn. A
Piped side seams. ..vvvvunnnnnnn .
Leather on heel........
Outsize from 44-in. waist....... g
Extension band................ .
Leather, all round.............. i .
Chamois pockets, each........ o
Double pockets at bottom. ......
Double seat, out or inside........
Braid on side seam, by hand.....
Double braid on side seam by hand

R 1 1) TR B T
Buckskin strappings..........
Breeches, frog-mouth pockets s
Breeches, split falls.......... T
Breeches, continuations.. e

Jhodpore breeches, extras same as
breeches.

Knickers, continuations box cloth

_ or same material, four holes. .

: Braid on side. seam, by machine
* . "Double braid on side seam by

Zipflies.............
Binding bottoms .
Trousers, lined. ........cuvuen. i
Ladies’ garments— ;

Plain skirt, from...........
Plain coat, from.......vvuuennns
Breeches, made by machme from
Breeches, made by hand........ “

Ladies’ slacks. ... .......i00enus
Extras to be paid for at Ll:ne rate of
7s. 4d. per hour.

(¢) For cut, make and .trim-—-_

Lounge coat, with not more than
five pockets, to start...........
Sporting coat, with not more than
five pockets, to start...........

Norfolk coat, with not more than -

four straps and belt, to start..
‘Morning coat, with not more than
five pockets, to start...........
Dress coat, with not more than
four pockets, to start..........
Dress coat, with not more than
four pockets, to start..........
Frock coat, with not more than
_five pockets, to start...........
Frock coat, with not more than
five pockets, machmed edges, to
BUATE S5 e B e
Dinner coat, with not more than
five pockets, to start...........
Dinner coat, with not more than
five pockets, sides of linings and
facings, by machine, to start....
Single-breasted overcoat, with not
more than five pockets, to start
Double-breasted overcoat, with
not more than five pockets, to
stath s simanmmns s
Raglan, with not more than five
pockets, tostart. . ............
Single-breasted raglan, with not
more than five pockets, to start
Double-breasted raglan, with not
more than five pockets, to start
Ulster, with not more than five
pockets tostart. s
Blazer,  unlined with' not more
five pockets, to Start...ovesnees

ANENRRN=RNN-R

PO WD N b 1 e

First-class . Second-class

Work, i. e.
6 Opeﬂ
Coat.

£ s, d;
6 16

6 13

915

4
2
32I2
5
11 7 1

1117 7

910 2
610 11

RAWR N G —m— R0
~th- ;m R
o

PURT RN ¥
BT RO S

EROUOwWbRSOUMOOOUNGOODOCOOCCO R

NUuLULS NG

Work, i.e.
L1113 Bagged "
- Coal.

£ s d.
55
56

6 2
8 3

L= - T B - ]

‘910 2

n

10 0 8

714
6 19

v W

Ekstras— .

" Ekstra horlosiesakkie........... °
Ekstra heupsak.................°
Lissies vir gordel.......... e
B.B. lissies, per stuk........... a
Skede..viivnreieininnnnennne
Franse band, een knoop........
Franse band, twee knope.......
Oorflap aan Amerikaanse sak...
Los bo-op gestikte nate,........
Gepypte synate............ s
Leer oor die hak..............,

Buitemaat met middel vanaf 44

Veriengband. Fhaa e i
Geheel met leer omgeboor
Seemsleersakke, per swk........
Dubbel sakke onder..........

‘Dubbel sitvlak, buite of bmne

Synaat met koord afgewerk, met

die hand....oopoivy sz
Synaat met dubbel koord afge-
Aawerk met die hand

: Bokvelhe[egs:ukke ........... i

Rybroeke, paddabeksakke.......
Rybroeke, gesplete beenstukke.. .
Rybroeke, verlengstukke........ .
Jhodpore-rybroeke, ekstras—Die-
-selfde as vir rybroeke.
Kniebroeke, verlengstukke ,, box
cloth ” of dieselfde soort mate-
riaal, vier gate.. . cvoiniaiats
Koord op synaat, met masjien...
Synaat met dubbel koord afge-
werk, met masjien............
Serge-nate..........vnnunn e
Zip-gulpe..........
Onderente omgeboor in s v
Broeke, gevoer.... . .. veienanns

Dameskledingstukke—

Gewone baadjie, vanaf,........ %
Gewone rok, vanaf............
Rybroeke met masjien gemaak
vanal, .oover e
Rybroeke met die hand gemaak
Langbroeke vir dames..........

Vir ekstras moet teen diec skaal -

van 7s. 4d. per uur betaal word.

(¢) Vir sny, maak en tooi—

Dagbaadjie, met hoogstens wvyf
sakke, vanabasvai i
Sportbaadjie, met hoogstens vyf
sakke, vanaf...............e.
Norfolk-baadjie, met hoog:.tens
vier lissies en gordel, vanaf...
Pantbaadjie. met hoogstens vyf'
- sakke, vanaf.

. Aandbaadiie, met hoogstens vier

sakke, vanaf.

Aandbaadjie, met hoogstens vier
sakke, vanaf.................
Manel, met hoogstens vyf sakke,
vanaf........ PR
Manel, met hoogstens vyl sakke,
kante, met masjien gestik, vanaf
Dineebaadjie, met hoogstens vyf
sakke, vanaf.................
Dineebaadjie, met hoogstens vyf
sakke, kante van voering en
belegsels met masjien gestik,
vanaf...oiei i
Gewone jas, met hoogstens vyf
sakke, vanaf.................
Qorknoopjas, met hoogstens vyf
sakke, vanaf.................
Raglan, met hoogstens vyf sakke,
Vanal s sie
Gewone Raglan, met hoogstens
vyl sakke, vanaf..............
Oorknoop-Raglan, met hoogsiens
vyf sakke, vanaf..............
Ulster, met hoogstens vyl sakke,
VANAL: o vorenns v ewnasamem
Kleurbaadjie, ongevoer, met
- hoogstens vyf sakke, vanaf....

8. d,
10
20
20
1 0
2.0
10
2 0
1 0
2 0 .
4 2
1'5
1 0
20
3.0
15
-1 0
2 0
-6 4
12 7
20
12 7
30
6 4
6 4
9 6
4 2
8 6
15
1 5
w o o §i!
4.2
£ s.d.
416 8
2 2 4
313 4
515 7
.27 5

Eem‘ek!as- Tweedeklas-

WL’."

11 71

1 17 7

8 91
819 7
§19 7T

910 2
61011

werk, nl.
L, sak =
baadjie.
£ s d.

3 5 3

5 7

6
2
§ 3 8

910 2

10 0 8

714
6 19
8§ 7 2

v W

791
715 3
8 3 8
5014

17



GOVERNMENT GAZETTE EXTRAORDINARY, 14 NO’VEM]?ER‘ 1952

18

i8
First-class Eersteklas-
Waork, i.e. Second-class werle, nl.
Linings Work, ie. voerings  Tweedeklas-
Felled in by Machine. onsighaar werk, nl,
by Hand. fﬂge.st:fm met
' met die masjien.
£ s d £ s d Tind
Vest with not more than four £ s d £ s d
pockets, to start. . .....ovuuns 211 11310 Onderbaadjie, met hoogstens vier
Dress vest, with not more than two sakke, e 211 113 10
pockets, to start. ......ueeens . 2171 2 43 Aandonderbaadjie, met hoogstens
twee sakke, vanaf.,.....00e.. 217 1 2 4 3
First-class  Second-class Eerstellas- Tweedeklas-
Work, ie. Work, ie, werk, nl. werk, nl,
£ 0[}6’” 1 W Bﬂggf 11 ., 00D LN " salc "
Coat. Coat, Baadjic en/of onderbaadiic, eks baacg'ie. baatgfe.
. aadjie en/of onderbaadje, ekstras— 5. d, s, d,
CRaRER e ek asin % & L Ballonsakke of militére sakke.... 5 2 5 2
Balloon pockets or military Plat kraag vir onderbaadjie...... 30 3 0

POCKEIS. v s e 5 2 5 2 Ekstra sakke, per stuk.......... 20 20
Step collar for vest.....oovvunann. 30 30 Ru-rygwerk, baadjie...... SR 4 2 4 2
Extra pockets, each, ............ 20 .20 Ru-rygwerk, onderbaadjie....... 10 10
Skeleton baste, coat..... Caiaa e 4 2 4 2 Ryg, pantbaadjie............... 8 3 g2 3
Skeleton baste, vest. ....oviivane 1 0 1 0 Ryg, pantbaadjie-onderbaadjie. .. 1 0 10
Basie, morning coat, .,..e.eenn. . 8§ 3 8 3 Ryg, aandbaadjie.............. 5 8 3 8 3
Baste, morning vest...voeav... .. 10 10 Ryg, aandonderbaadjie.......... 10 10
Baste, dress coat...... N — 8 3 8 3 Ryg, manel. v, .ueerernannns . 8 3 8 3
Baste, dress vest. . cveeeveiiinnas 1 0 10 Ryg, manelonderbaadjie. . 10 1 0
Paste, FeOCKCOAL: vammmsszanim ” g8 3 8 3 Enkel gestik met die hand, baadjle 8 5 8 5
Baste frock vest..... AR o 1 0 1 0 Enkel gestik met die h.md onder-

Single-stitched by hand, coat..... 8 5 8 5 Baadiies s comrnsnec . 1 0 10
Single-stitched by hand, vest...... 10 1 0 Ferste aanpas, baadjie.......... 4 2 4 2
Forward try-on, coat........... 5 4 2 4 2 Eerste aanpas, onderbaadjie..... 10 1 0
Forward try-on, vest......... 10 1 0 Dubbel met die masjien gestik... 2::0) 2 0
Double-stitched by machine...... 20 20 Handskoenmansiette. ........... 20 2 ¢
Gauntlet coffs. ... .....ooviinnnn 20 20 Oorknoop-dagbaadjie........... 5 2 5 2
Double-breasted lounge.......... 5 2 5 2 QOorknoop- or:derbaadjle vaa 3 0 30
Double-breasted vest..... e 30 30 Bo-op gestikte nate............ 2 0 20
Raised seams......... S —— 2 0 20 Baadjie sonder voermg .......... 5 2 5 2
Unlined coat...... R — ‘52 5 2 Buitemaat met middel vanaf 44 &
Outsize from 44-in. waist. . ... ... 30 30 L 5 30 30
Bluffed edpes......ouvaviaisnnss 5 2 wud 2 Omslaankante...........c..0vuns 5 2 52
After 3-hole and button cuff, per = ) Mansjet met meer as drie knoops-
B T o 0 5 0 5 _gate, per gat meer............ 0 5. 05
' Militére kledingstukke en kleding- -
. ) stukke vir geestelikes— £ s d £ s d
Military and clerical garments— £ s d Gewone uniformbaadjie, gepunte :
Ordinary tunic, pointed cuffs..... 7 2 4 G;::g);ée tt%h;f&hﬁ;ga‘ |;a. s met 124
Ordinary tunic, braided cuffs. . ... 7 2 4 koord omgeboorde m]a,nSJette 7 2 4
Scottish tunic, bandolier on top of Skotse uniformbaadijie, bandotier

POCKEL. .ot i 724 00T SAK.wvveeee e seeannnnnn 72 4
M”:tag co&ercoat double slits, 717 0 Militére jas, dubbel spleet storm-

BSIOL b S'“'t' Prussian co | I”r' IRRNSIEE oo Do sosacny 717 ©

L :\ tﬁrmwg;?swa russian colla 9 0 4 K(l)(rt jas (British"Warm), Pruisiese 5 g 4

"""""""""" raag, stormmansjette.........
Oﬂ‘fer 3 messi ?at’ {%”'!%edt#é‘mgi Offisiersdineebasdjie, deurge-

g gtltn ﬂfmn BG GULS, ediller 8 4 0 stikte voering, gewone gepunte -

Oﬂ‘ioer?s e e 512 7 O;ﬁ]qnsjg@te, leen;j-sitglalé,_‘ ........ g l; ?,r
‘‘‘‘‘‘‘ siersdinee-onderbaadjie.. .. ...
CL-patee and vest, double-side edges lg lﬁ . 3 Kort . baadjie en. onderbandiie.

e e e e s - dubbel afgewerkte kante..... p 10123
TO]J livery....... Pasasesnranane 10 4 0 Livrei 8 4 9
Clerical frock......co.ovuus S . 9.0 4 Lo ey e e Srrrermneennmees 4 0
Canibik et 112 6 . TOPHVIBi v rawis,vens 10

SSOCK Vest. vv v S Manel vir geestelikes - 9 0 4
Priestersonderbaadjie.......... - 312 6
First-class Eef'sf;kfas- _—
Work, ie. werk, ni. reedeklas-
. Seal .’Seam Sec‘ond-cfass sitvlaknaar werk, nl.
and/or b‘f/g;k P enjof sakke met
Pockets HMEACUHE, met die masjien,
: _ by Hand. -~ £f?aﬁd.d ye g i
rocke— s.d. L £os.
RIS Eisd. e W Broeke, twee sysakke en een heup-
- Trousers, two side and one hip “sak, sylissies, bo-ente omge-

pocket, side straps and turned-in s1aan, vanaf.....oo..ooine... 213 0 —_

tops;.ta SEATE. ..o vwvin i pnams 213 0 —_ Broeke, twee sysakke, een heupsak
Trousers, two side, one hip and en horlosiesakkie, agterlissies of

fob pockets, back straps or side sylissies, - bo-ente omgeslaan,

straps, turned-in tops, to start.. — 118 5 VAL s o s e g we — 118 5
Breeches, two pockets, made by Rybroeke, twee qakke met die

hand, to start.........oovveuns — hand gemaak, vanaf.......... 7 6 8 —
Breeches, two pockets, to start. ... — 413 7 _Rybroeke, twee sakke, vanaf.... —_— 413 17
Jhodpore breeches, two pockets, by Jhodpore-rybrocke, twee sakke,

hand,, BOCSIRYE . vmmin v s 710 — met die hand, vanaf.......... 5 710 —
Jhodpore breeches, two pockets, to Jhodpore-rybroeke, twee sakke,

B o s s — 31211 vanalf. . cove i — 31211
Knickers, strap and buckle at knee, ) Kniebroeke, riempie en gespe by

toustartyowes v daai 213 11 2 411 knie, vanaf oo oo e i 21311 2 411
Plus-fours, two side and one hip Kuitbrocke, twee sysakke en een

pocket, fo start...........vun. 216 1 2 8 4 heupsak, vanaf............... 216 1 2 4
Shorts, two side and one hip . Kortbroeke, twee sysakke en een

pocket, side straps and turned-in heupsak, syriempies en toppe

raie Y G0 7 O 13 7 — omgeslaan, vanaf............. 2.8 7 —
Shorts, two side and one hip and Kortbroeke, twee sysakke, een

fob pockets, back straps or side heupsak en horlosiesakkie, agter-

straps, turned-in tops, to start. , — 118 0 riempies of syriempies, toppe
Leggings, with or w1thm3t tongue, omgeslaan, vanaf............. — 118 0

TR 11 o TR e e o S . 4 11 —_ Kamaste met of sonder tong, vanaf 2 4 11 —_
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Extras— ' ! 's.--ﬁ._’ Ekstras—" 4 £ j s d '
: Extrafobpocket...,............? 10 - Ell::tra Egrlos-isakme Pt e R T | g
. ; tra heupsak.. S e e A2
.gtm hflp- pbo_cl:ket.. R g % g = Lissies vir gordel.....,........ . 2.0
v, OOPSTOL Dell. iy on e v ofdinan ? " B.B. hssles,perstuk ..... 10
B.B. loops, each.. -1 0. Skede:. . .h ey i aain 2200
“Tube. ... gt i LSO Wr: 20 Franse lggﬁg, een k]l;.go e é 0
. 0 ', Franse band, twee. knope 2.0
glencg bealer, :,mg!E hltlttﬂn;..... . ! ;g i . ‘Oorflap.aan "Amerikaanse sak, The U I ¢
~.French bearer, two but ON...u.us 20 . ““ Los- bo-op gostikte nate ______ L 9 0
Tab to American pocket 1.0 Gepypte. synate..... N 4.2
Loose raised seams..... 2.0 Leer oor die hak............... ; 1 5
" Piped side seams. ............ 5 4D Buitemaat. ‘met middel vanaf 4 5 R il
ey ST P O ; Coduimi .. R R s 1.0
Leather on heel............ Tty 15 Verlengband 20
. Outsize from 44-in. waist. . . 1.0 Geheel met leer omgeboor. ... .. 30
Extension band.. 250 : ]S)eel:’nbs:;aersakléke p&er stuk........ i { g
: = ul sakke onder.........
¥ ]éf‘ame" - ;‘:“;d e ';' g Dubbel sitvisk buite of binne: 1. 2.0
S AEI0LS POUIPE, BEEY. . v e ol “Synaat met Koord afgewerk met 28
Double- pockets at: bottom.” 10 RTNE TF 0 T R A S 6 47
_ Double seat, out or inside........" - f 200 - Synaat met dubbe]koorc[ afgewerk i S i
Braid on-side seam by hand...", d e J e Aamnf)tasdle hand........ e il % (7’ =
L s F’_Y.‘fa.‘.' S S = SR z7
“'Buckskin strappings:........ 127 7. Rybroeke, paddabeksakke..’ 3.0
... Breeches; frog-mouth pocketq .30 - Rybroeke, gesplete beenstukke. . .6 4
* Breeches, split falls......... .} SO - L . Rybroeke;’ verlengstukke...e.... + 6. 4
. .Breeches, continuations. :.. . .. i 6 4 Jhodpme-rybroeke, ekstras. - dle'-; :
~ Jhodpore breeches, extras sameas ST sellde as vir rybroeke. R :
" breeches,-. : 0 Kmebroekc verlengstukke, -, box e 2
“Knickers, continuations box cloth . Ay cloth ", of dieselfde- soort mate= -, L .
or same material, four. holes. . 96 _ riaal,, vier gate...., ..., .. Gy B
. Braid on side seam by machine.. 2 . Ko"fd Op synaat -met mas_uen L5 42
* Double brald on, s:de ‘seam | by G i .Synaat. . met. dubbelkoord met T S A
" inachine:, . 0B ., masjien.... 3 8.6
Serged seams: e e N Serge-nate ! 0 ]
Zip flies. ... 15 .- . Zip-gulpe. . 15
- Binding bottoms' 15 - Onder<ente: om‘,esoora TR o
479 ‘Broeke, . 2eVOer. ... s £l 2

S ; Treusers lined:”.
= -__._"LadLes garmeht”

. Breeches, made: by and

© Ladies’ slacks. . po
Extras to be. pard fot at the rate of
7s. 4d. per hou

price -index ﬁgure
in “this “section shall

"':':take place at "helsame stages

() The cost of Iwmg a wa,nce payable-_ -terms of thls
. clause “shall include the, aﬂowance payable:in. terms 'of "War
" Measures | No.” 43 of 1942, " as " amended . from time: fo time,

prowded that in cases where the allowance prescribed in this clause,
less ‘than the ajlowance, payable in- teims of. the said War -

Measure as, amended the War, Measune shall be payable

. 28.. Srcx BENEFIT FUND £
. (l) The opera.uon of the fund %tahhshed under Govern»
ment Notice No. 1025, dated the 19th July, 1935, and known

as “The. Bespoke ‘Tailoring Industry Sick Beneﬁt Fund ”'cr
“the fund s, “hereby. contmued " ChA

@ The fund shall
.-Iiterms of sub- sectlon (3) hereof.

(3) Each errp!oyer shall deduct 1s.. 6d per week form the

earnings’ of each of his male employées, employed on the fime .
9d. per week from the earnings . of

-or piece-work basis, and
éach of - his female employees, employed on.a time or piece-
work basis, for whom wages and rates are prescribed in this
Agreement and the -total sum so collected shall be forwarded
month by month, but not later than the 7th day of each
month to the Secretary of ‘the Council, P.O. Box 35789,
Johannesburg, -and in addition each: merchant tailor shall pay
to the Council by not later than the.7th day of each and
every month 14d. in the pound or part, thereof of the total
amojnt pa:d by him during the preceding month in remune-
ration and piece-work rates,

(4) The object of the fund shall be to provide medical
benefits to employees to whom the Agreement applies, during
periods of illness,

(5) (a) The innd shall be admlmstered by a management com-
mittee consisting of four persons appointed by the Council,

(b) All the decisions of the managemeni committe shall
be subject to the ratification of the Council,

be mamta.med [rom conlnbunons in

2 Oorlogsmaatreeitoelae betaal moet 'word

l

Dameskledmgstukke—:—
- Gewone baadjie,: vanaf
Gewone rok;” vanat' : >
_ybroek met mas_uerr gemaak e

Rﬁfbmek mer. hand emaak vana T
‘Langbrocke vir dames:
. Vir. ekstras . p}oet.teen__d'_.e 8

25 (@)’ Vlr elke Vo[le stygmg van 2 5 punte in dle klemhandegs
ysmdelgss bo: 177-6; moet die? ‘kontrakskale oorgeskr_yf i
erdle artike pA3 persem verhoog ward

‘geval -van nidalmg van d:e kleinh delprysmdek;
syter mee verminderings- van ' die- kontrakskale - voorgeskryf
ie | gefnaak :word op, diesélfde stadiumis van die dalin
.as wat i‘] ve‘rhogmgs gemaak is“en’téen’ die skaal van 21 persen

-='ten opstgte an-elke sodamge Stadlum van voﬂe 2 5 punte

" () Dtt: i.ewens stetoelae :wat: kragtens hlerdle klousu . betaal
haar is, moet. die-toelae insluit wat kragtens Qorlogsmaareél Nc
43- van 1942, soos. van- tyd tot- tyd - gewysig, -betaal. moet worc
met dien verstand& dat:in. die gevalle waar die. toelae .s008 il
_hierdie klousule voorgeskryf minder is as. die toelag wat kmg en
»die_genoemde Qorlogsmaatreél soos. gewySLg, betaatbaar ds, di

2_ 3. SIEKTEBYSTANDFONDS

(I) -Dle werkmg van die fonds 4008 mgestel by Gaewer
mentskenmsgewmg No. 11025 van 19 Julie 1935, en bekend a
die. ,, Bespoke Ta:[ormg JIndustry - Benevolent Fund ?oof L, dib
fonds™, _word" hlerby voortgesn ;

(2): D:e fonds word in stand gehou deur d[e bydraes ingevolg
s:rbamkel (3) hiervan

(3) E]ke werkgewer _moet, ls. 6d per week aftrek .van’ du
verdienste . van ‘elkeen van sy manlike werknemers wat op i
tydwerk-‘of stukwerkbasis ‘in “diens is en Od. per’ week vai
d;e verdienste , van elkeen van sy vroulike werknemers wat 0
‘n- tydwerk- of stukwerkbasis in diens is, vir wie lone en skalk
in hierdie’ Qoreenkoms voorgeskryf word en die totale som wa
aldus ingevorder word, moet maandeliks maar ‘uiterlik die Td
dag van elke maand aan die Sekretaris van die Raad, Posbu
5789, Johannesburg, gestuur word en boonop moet elke hande.
laarkleremaker uiterlik op die 7de dag van elke maand aan dic
Raad 14d. in die pond of gedeelte daarvan, betaal cor die hel
bedrag wat hy gedurende di¢ vorige maand aan besoldiging et
stukwerkskale betaal het.

(4) Die fonds dien om voorsiening te maak vir mediesc
bystand aan werknemers op wie die Ooreenkoms van toepassmg
is, gedurende tydperke wat hulle siek is.

(5) (@) Die fonds moet beheer word deur 'n bestuurskomite
wat bestaan uit vier persone deur die Raad aangestel.

(b) Al die besluite van die bestuurskomitee is onderworp(
aan bekragtiging deur die Raad.

9
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(6) All moneys received into the fund shall be deposited
1 a special banking account. ¥

(7) All payments out of the fund shall be by cheque, drawn on
1e fund’s account. All such cheques shall be signed by the
hairman or vice-chairman or treasurer, and countersinged by
Je secretary. o

(8 An employee who has paid contributions for at least
hirteen conseculive weeks preceding his illness, shall be entitled
i .

(a) free medical attention (excluding major and obstetrical
operations) by a medical officer(s) appointed by the manage-
ment committee; '

(b} free medicine where prescribed by the fund’s medical
officer(s) provided that such are made up by a chemist(s)
specified by the management committee;

(¢) free occulist and spectacles at the discretion of the manage-
ment committee;

() £5 or 109% (ten per
any calendar year
expenses incurred; ]

(¢) £1, 1s. during any calendar year towards expenses incurred
in extraction and/or filling of teeth;

() £5 may be granted at the discretion of the management
committee towards expenses incurred for dental plates;

(¢) £5 as a confinement allowance to female emplovees
who have been members of the fund for at least twelve
months; :

(h) sick pay not exceeding £22. 10s. during any calendar
year, may be granted by the management committee;
provided that the amount standing to the credit of the
fund is not less than £100.

(9 An auditor, or auditors, whose remuneration shall be
lecided by the Council, shall be appointed annually, The auditor
r auditors, who shall be appointed by the Council, shall, after
he fund has commenced to pay benefits, audit the accounts
f the fund annually, and not later than the 31st December in
ach year, prepare a statement showing—

(@) all moneys received—

(i} in terms of sub-section (3) hereof; and
(ii) form any other sources:

cent)) whichever is the lesser during
towards hospital and/or operations

(b) ‘expenditure _incurred under all headings for the twelve |

months ended 31st December preceding.
The auditor’s statement shall thereafter lie for inspection

t the head office of the Council and a copy thereof be

ransmitted to the Secretary for Labour, Pretoria.

(10) In the event of dissolution or in the event of expiry
f the agreement by effluxion of time or cessation for any
sther cause all liabilities . shall first be met from the fund’s
yank account and the balance, if any, shall be administered
yy the management committee until it be liquidated or transferred
0 a fund duly constitufed for the same purpose for which. the
wriginal fund was created. i 5

(11) In the event of the dissolution of the Council or in
he event of its ceasing to function during any period in
vhich this Agreement is binding in terms of section thirty-
our (2) of the Act, the management committee shall continue
o administer the fund and the members of the committee
xisting at that date on which the Council ceases to function
o is dissolved shall be deemed to be members thereof for such
warposes; provided, however, that' any vacancy occurring on
he committee may be filled by the Minister from employers
» employees in the Industry as the case may be, so as to insure
.quality of employers’ and employees’ representatives and of
Jternates in the membership of the committes.

In the event of such committee being upable or unwilling
o discharge its duties or on deadlock arising thereon which
endered the administration of the fund impracticable or undesir-
ible in the opinion of the Minister, he may appoint a trustee
w trustees to carry out the duties of the committee and- who shall
yossess all the power of the commitee for such purpose.

(127 Upon the expiration of this Agreement the fund shall
se liguidated in the manner set forth in section (10} of this Agree-
nent and if upon the expiration of the Agreement the affairs
of the Council have already been wound up and its assets distri-
uted. the balance of this fund shall be distributed as provided
or in section thirty-four, sub-section (4), of the Act as if it
ormed part of the general funds of the Council.

(13) Upon liquidation of the fund in terms of section (10) of
his Agreement, the moneys remaining to the credit of the fund
fter the payment of ail claims against the fund including
idministration and liquidation expenses, shall be paid into the
unds of the Council.

29, EXTRA REMUNERATION.

(1) (@) Every employer who is a merchant tailor shall in
ddition to the remuneration and the rates referred to in sections
i and 27 of the Agreement pay the following additional remunera-
ion to his employees, piece-workers and middlemen in respect
f each month in accordance with this section—

(i) one-quarter of the weekly remuneration plus °/, of
one day's pay paid to each of his employees employed
on time-work or payable to them in terms of section 4,
whichever is the greater; :

(ii) three shillings in the pound of the total amount paid
by him to his piece-workers or payable to them in terms
of section 4, during the preceding calendar month, which-
ever is the greater;

20 ,

(6) Alle geld deur die fonds onivang, moet in ’n spesiale
bankrekening gestort word.

(7) Alle betalings uit die fonds moet per tjek, wat op die
fonds se rekening getrek is, gedoen word. Alle tjcks moet
deur die voorsitter of ondervoorsitter of tesourier geteken en
deur die sekretaris medeonderteken word.

(8) 'n Werknemer wat bydraes vir minstens dertien agtereen-
volgende weke wat sy sickte voorafgegaan het, betaal het, is
geregtig tot— '

(a) kostelose mediese behandeling (uitsluitende groot en verlos-
kundige operasies) deur ’n mediese beampte(s) deur die
bestuurskomitee benoem; ®

(b) kostelose medisyne indien deur die fonds se mediese
beampte(s) voorgeskryf, mits dit opgemaak word deur
'n apteker(s) deur die bestuurskomitee benoem;

(c) kostelose oogkundige behandeling en brille na goeddunke
van die bestuurskomitee;

(d) £5 of 109 (tien persent), na gelang van die kleinste bedrag,
gedurende 'n kalenderjaar vir hospitaal- en/of operasie-
koste wat gemaak is;

{e) £1. 1s. gedurende n kalenderjaar vir koste wat gemaak is

" in verband met tande trek en/of stop;

() £5 kan na goeddunke van die bestuurskomitee toegeken
word vir koste wat in verband met plate gemaak is;

(g) £5 as ’n bevallingstoelae aan vroulike werknemers wat
minstens twaalf maande lid van die fonds is;

(%) siektebetaling van hoogstens £22. 10s. in ’n kalenderjaar,
kan deur die bestuurskomitee toegestaan word, met dien
verstande dat die bedrag wat tot krediet van .die fonds
staan nie minder as £100 is nie.

(9) ’n Ouditeur of ouditeurs wie se besoldiging deur die
Raad vasgestel moet word, moet jaarliks aangestel word. Die
ouditeur of ouditeurs wat deur die Raad aangestel moet word,
moet, nadat die fonds bystand begin uitbetaal het, jaarliks die
rekenings van die fonds ouditeer en uiterlik die 31ste Desember
van elke jaar ’n staat optrek wat aantoon—

(@) alle geld wat ontvang is—

(i) kragtens subartikel (3) hiervan ; en
(ii) uit alle ander bronne;

(b) uitgawes wat onder alle hoofde gedoen is vir die twaalf
maande wat eindig op die voorafgaande 3iste Desember.

Die ouditeur se staat moet daarna in die hoofkantoor van
die Raad ter insac 1& en ’'n afskrif daarvan moet aan die Sekre-
taris van Arbeid, Pretoria,.gestuur word.

(10) In die geval van ontbinding of in die geval van afloop
van die Qoreenkoms deur die verstryking van tyd of begindiging
weens enige ander oorsaak; -moet eers al die verpligtings nagekom
word uit die fonds se bankrekening en as daar 'n balans is,
moet die bestuurskomitee voortgaan met die beheer daarvan
tot dit. gelikwideer is, of .oorgedra is aan 'n fonds wat behoorlik
gestig is vir dieselfde doel as dié waarvoor die oorspronklike
fonds gestig-is. .

(11) Ingeval van ontbinding van die Raad of ingeval die
Raad sy werk staak gedurende enige tydperk waarin hierdie
Qoreenkoms bindend is* kragtens artikel vier-en-dertig (2) .van
die Wet, moet die bestuurskomitee aangaan met die fonds te
beheer en die lede van die komitee wat bestaan op daardie
datum waarop die Raad se werk gestaak of ontbind word, moet
vir daardie doel beskou word as lede daarvan; met dien verstande
egter, dat enige vakature wat in die komitec ontstaan deur die
Minister na gelang van die geval gevul kan word uit werkgewers
of werknemers in die nywerheid, ten einde 'n gelyke verhouding
van werkgewers- en werknemersverteenwoordigers en van plaas-
vervangers in die komitee te verseker. Indien daardie komitee
nie in staat.is nie, of onwillig is om sy pligtc te vervul, of °n
dooiepunt bereik wat die beheer van die fonds na die mening
van die Minister onprakties of onwenslik maak, kan hy °‘n
furator of kuratore aanstel om die werksaamhede van die komitee
uit te voer en hulle sal vir daardie doel al die bevoegdhede van
die komitee besit, :

(12) By afloop van hierdie Qoreenkoms, moet die fonds
gelikwideer word op die manier soos voorgeskryf in artikel (10)
van hierdie Qoreenkoms en.indien by afloop van die Ooreenkoms
die sake van die Raad reeds afgewikkel is en sy bates verdeel,
dan moet die balans van hierdie fonds verdeel word ooreen-

‘komstig die bepalings van artikel vier-en-dertig, subartikel (4)

van dic Wet, asof dit deel van die algemene fonds van die
Raad uitmaak.

(13) By likwidasie van die fonds ooreenkomstig artikel (10)
van hierdie Qoreenkoms, moet die geld wat tot krediet van die
fonds bly nadat alle eise teen die fonds, met inbegrip van beheer-
en likwidasickostie betaal is, aan die fondse van die Raad
oorbetaal word.

29, EKSTRA BESOLDIGING.

(1) (a) Elke werkgewer wat ’'n handelaarkleremaker is, moet
bo en behalwe die besoldiging en stuklone genoem in artikels 4
en 27 van die Qoreenkoms, onderstaande ekstra besoldiging inge-
volge hierdie artikel aan sy werknemers, stukwerkers en middel-
manne ten opsigte van elke maand betaal:— _ .

(i) Ben-kwart van die weeklikse besoldiging plus °/,.des van
cen dag se loon wat aan eclkeen van sy werknemers wat
tydwerk verrig betaal is, of na gelang van die grootste
bedrag aan hulle betaalbaar is ingevolge artikel 4; i

(ii) drie sjiclings in die pond van die totale bedrag deur hom

gedurende die voorafgaande kalendermaand aan sy stuk-
werkers betaal, of na gelang van die grootste, aan hulle
betaalbaar kragtens artikel 4; .
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(iii) three shillings in the pound of the total amount paid
or payable by him to his middlemen in terms of section 27
during the preceding calendar month, whichever is the
greater.

(b) Every employer who is a middleman shall in addition to
the remuneration referred to in section 4 pay the following
additional remuneration to his employees during each month:—

(i) one-quarter of the weekly remuneration plus °/,, of
one day’s pay paid to each of his employees employed on
time-work or payable to them in terms of section 4, which-
ever is the greater; :

{ii} three shillings in the pound of the total amount paid
by him to his piece-workers or payable to them in terms
of section 4, during the preceding calendar month, which-
ever is the greater.

{c) For the purpose of this section one day’s pay means '8}
hours of the weekly remuneration paid or payable to an employee
employed on time-work.

(2) (a) Payments made in terms of sub-section (1) (a) shall
be paid to the Council not later than the seventh day of each
and every month, to be held by the Council in trust for the
persons entitled thereto, -

(b) Payments due by middleman to his employees in terms
of sub-section (1) () shall be deducted by the Industrial Council
from the amounts due to the middleman concerned in terms
of sub-section (1) (@) (iii).

(3) (a) Every. merchant tailor shall, when making payments
in terms of this section, furnish a statement in the form pre-
scribed in Annexure’ B setting out in respect of. the calendar
month to which it refers, the name of each employee and
middleman, and .the remuneration payable and the amounts on
which such remuneration is based:

(#) Each middleman shall in respect of each calendar month
submit a return in the form of Annexure B showing in
respect of each time-worker and each piece-worker the total
amounts in wages and piece-work remuneration excluding over-
time paid during that month to such employees.

(4) (@) Middlemen, time-workers and piece-workers who have
been engaged throughout the year in the Industry shall receive
the following amounts:— :

(i) In the case of the middleman himself, the sum equiva-
lent to the'pay of a first-class tailor for 21 days on full
time; .

(i) in the case of a time-worker, a sum equivalent to the
wage prescribed for an employee of his class for 21 days
on full time;

(iii) in the case of piece-worker, a sum equivalent to the
wages which wou]i)d have been paid to an employee of his
class. had he been employed on full time as a time-worker
for 21 days.

(&) Middlemen, time-workers and piece-workers who-have not
been continuously engaged or employed in. the Industry.during
the year shall receive such portions of the amount referred to
in section 24 (4) (a) as is pro rata to the length of time during
which they were engaged or employed in the Industry during
the year.

(¢) Whenever the amcunt standing to the credit of any middle-
man in terms of this section appears to the Council to be insuffi-
cient as the 20th December to enable the middleman and his
employees to receive the amount referred to in section 29
(4) {(a) or section 29 (4) (b), then such shortfall shall be paid
jointly to-the Council by all the merchant tailors who gave out
work to be made up by that middleman during the year ended
20th December pro rata according to the total amounts paid
as contract rates by each of those merchant tailors during the
said year in respect of that middleman.

(5) All moneys received in terms of this section shall be
paid into a special banking account and payments to persons
entitled thereto in terms of this section shall be made during
the weck ending the -23rd December of each year, by cheque
signed by the Chairman or Vice-Chairman or Treasurer, and
countersigned by the Secretary of the Council. -

(6) in the event of any time-worker, piece-worker or middle-
man entitled to extra remuneration. in terms of this section,
failing to make a claim therefor for a period of six months
reckoned from the 31st December next after the money was
paid or deducted in terms of sub-section (2) (a) and (b) of this
section, his claim shall lapse and he shall not be entitled there-
after to make any claim in respect of extra remuneration for
that year, and the said amount of extra remuneration shall be
transferred to the general funds of the Council; provided that
the Council may in its discretion make payment from such
general funds in respect of claims for extra remuneration sub-
mitted to the Council after the expiry of six months but before
the expiry of a period of twelve months reckoned from the said
31ist day of Decembsr. After the expiry of the said period of
-twelve months such amount of unpaid extra remuneration shall
II::e Elransferred to the Bespoke Tailoring Industry Benevolent

und.

(7) the Council may invest any moneys received in terms of
sub-section (5) of this. section upon such security and on such
terms and conditions as mdy from time fo time be decided by
the Council and the interest earned thereon, shall be transferred
to the Bespoke Tailoring Industry Benevolent Fund in terms
of section 30 of this Agreement.

(iii) drie sjielings in die pond van die totale bedrag gedurende
die voorafgaande kalendermaand deur hom aan sy
middelmanne betaal, of na gelang van die grootsie, aan
hulle betaalbaar kragtens artikel 27, '

(b) Elke werkgewer wat ’n middelman is, moet bo en behalwe

die besoldiging waarna. in artikel 4 verwys word, onderstaande

gkstrai besoldiging gedurende elke maand aan sy werknemers
etaal:—

(i) Een-kwart van die weeklikse besoldiging plus °/,.des van
een dag se loon wat deur hom aan eikeen van sy tyd-

werkers betaal is of, na gelang van die grootste, ingevolge

artike] 4 aan hulle betaalbaar is;

(ii) drie sjielings in die pond van die totale bedrag wat deur
hom aan sy stukwerkers gedurende die voorafsaande
kalendermaand betaal is, of, na gelang van die grootste,
aan hulle ingevolge artikel 4 betaalbaar is.

(c) Vir die toepassing van hierdie artikel, beteken een dag se
loon 8% uur van die weeklikse besoldiging wat aan 'n werknemer
op tydwerk m diens betaal is of betaalbaar is.

(2) (@) Betalings wat ingevolge subartikel (1) (a) gedoen is,
moet uiterlik die sewende dag van elke maand aan die Raad betaal
word om deur die Raad in bewaring gehou te word vir die persone
wat daarop reg het.

(b) Betalings deur ’n middelman ingevolge subartikel (1) (b)
aan sy werknemers verskuldig, moet deur die Nywerheidsraad
afgetrek word van die bedrae ingevoige subartikel (1) (a) (iii)
aan die betrokke middelman verskuldig, :

(3) (a) Elke handelaar-kieremaker moet, as hy betalings inge-

‘volge hierdie artikel doem, ‘n staat verstrek in die vorm voor-
‘geskryf in - Aanhangsel B wat fen opsigte van elke kalender-

maand waarna dit verwys, diec naam van elke werknemer en
middelman, en die besoldiging betaalbaar en die bedrae waarop
sodanige besoldiging gebaseer is, moet aantoon.

(b) Elke middelman moet ten opsigte van elke kalendermaand
’n opgawe verstrek in die vorm van Aanhangsel B wat ten opsigte
van elke tydwerker en elke stukwerker die totale bedrae in
lone en besoldiging vir stukwerk, met uitsondering van oor.-
tyd, wat gedurende daardie maand aan sodanige werknemers
betaal is, moet aantoon.

(4) (@) Middelmanne, tydwerkers en stukwerkers wat dwarsdeur
die jaar in die nywerheid in diens was, moet ondérstaande bedrae
ontvang :—

(i) In die geval van die middelman self, die bedrag gelyk aan

die loon van ’n kleremaker, eerste klas, vir 21 dae teen
__volle tyd.
(i) In die geval van ’n tydwerker, 'n bedrag gelyk aan die
loon voorgeskryf vir 'n werknemer van sy klas vir 21 dae
__ teen volle tyd.

(iify In die geval van ’n stukwerker, *n bedrag gelyk aan die

lone wat aan 'n werknemer van sy klas betaal sou gewees

het as hy vir voltyd as tydwerker vir 21 dae in diens -

gewees het.

(b) Middelmanne, tydwerkers en siukwerkers wat nie onafge-

broke gedurende die jaar in die nywerheid in diens of werksaam
was nie, moet die gedeeltes van die bedrag in artikel 29 (4) {a)
genoem, ontvang wat in verhouding tot die lengte van die tyd
is gedurende welke hulle gedurende die jaar in die hywerhed
in diens of werksaam was.
" (¢} As die bedrag tot krediet van ‘n middelman ingevolge die
bepalings van hierdie artikel, op 20 Desember vir die Raad blvk
onvoldoende te wees om die middelman en sy werknemers in
staat te stel om die bedrag, genoem in artikel 29 (4), of artikel
29 (4) (b), te ontvang, dan moet sodanige tekort deur al die
handelaarkleremakers wat werk aan daardie middelman gegee
het om gedurende die jaar gegindig 20 Desember opgemaak te
word, gesamentlik aan.die Raad betaal word in verhouding tot
die totale bedrac wat as kontraklone deur elkeen van daardie
handelaarkleremakers gedurende gencemde jaar ten opsigte van
daardie middelman betaal is.

(5) Alle geld wat ingevolge hierdie artikel ontvang word, moet
op ’n _spesiale bankrekening gestort word en betalings aan persone
wat ingevolge hierdie artikel daarop reg het, moet gedurende
die week wat eindig op 23 Desember van elke jaar, per tiek,
onderteken deur die Sekretaris van die Raad, gedoen word.

(6) Ingeval 'n tydwerker, stukwerk of middelman, wat kragtens
hierdie artikel tot ekstra besoldiging geregtig is versuim om vir
‘n tydperk van ses maande, bereken vanaf die volgende 3lste
Desember nadat die geld kragtens subartikel (2} (a) en (b) van
hierdie artikel betaal of afgetrek is, dit op te eis, versiryk sy
aanspraak daarop en hy is daarna nie daartoe geregtigc om ’n
eis in te stel ten opsigte van ekstra besoldiging vir dié jaar nie,
en genoemde bedrag aan ‘ekstra besoldiging word na die algemene
fondse van die Raad oorgeplaas, met dien verstande dat die Raad
na goeddunke wuit dié alegmene fondse uitbetaling kan doen
ten opsigte van eise om ekstra besoldiging wat na verloop van
ses maande, maar voor verloop van ’m tydperk van twaalf
maande, bereken vanaf genoemde 31ste dag van Desember,
by die Raad ingedien is. Na verloop van die genoemde tyd-
perk van twaalf maande word die bedrag aan onbetaalde ekstra
besoldiging na die ,, Bespoke Tailoring Industry Benevolent
Fund” oorgeplaas.

(7) Die Raad kan alle geld wat kragtens subartikel (5) van
hierdie artikel ontvang word, teen die sekerheidstelling en op
die voorwaardes waarop van tyd tot tyd deur die Raad besluit
kan word, belé en die rente wat daarop gekweek word, moet
kragtens artikel 30 van hierdie Ooreenkoms aan die ,, Bespoke
Tailoring Industry Benevolent Fund ™ oorgedra word.

21
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30. Bespoke TAMORING INpUSTRY BENEVOLENT FUND.
(1) There is hereby established a Fund which shall be known

#s * The Bespoke Tailoring Industry Benevolent Fund ” or “the

{und .

(2) The Benevolent Fund shall consist of the moneys transferred
te it from time to time in terms of sub-section (6) of section 29
of this Agreement. ) ]

{3) The object of the fund shall be to render financial assistance
anc/or grants to any employee and/or employer who is engaged
in the Bespoke Tailoring Industry (Witwatersrand). )

(4) The fund shall be administered by a management committee
corsisting of two representatives each from the employers and
empioyees appointed by the Council. . ;

(33 All decisions of the management committee shall be subject
to the ratification of the Council.

(6) All moneys received into the Benevolent Fund shall be
deposited into a special banking account.

(7) All payments out of the Benevolent Fund shall be by
cheque drawn on the Benevolent Fund’s account. Al such
cheques shall be signed by the chairman or vice-chairman or
treasurer and countersigned by the secrefary.

(8) Financial assistance and/or grants if not less than £5
and/or not more than £52 during any calendar year may be
granted by the management committee in casses of distress to
an employee and/or employer who was engaged in the Bespoke
Tailoring Industry (Witwatersrand), for the past five years, and
who is unable to continue to work in the Industry—

{¢) on accouni of such employee and/or employer having
reached the aze of 63 years and/or over, and such age is
substantiated by proof satisfactory to the management
committee; )

(b) on account of infirmity, supported by a medical certifi-
cate issued by a medical practitioner;

(¢) on account of ill-health supported by a certificate issued
by a medical practitioner,

(9) Payments from the fund shall be subject to:—

(a) The management committee being satisfled that the finan-
cial position of such employee and/or employer warrants
such financial assistance and/or grants and the amount
to be paid to any such person shall be determined by the
management committee, having regard to his financial
position; provided that such amount shall not be less
than £5 nor more than £52. ]

(b) The amount standing to the credit of the Benevolent Fund
being not less than £10 when payments shall cease until
such time as the amount standing to the credit of the
Benevolent Fund exceeds £10.

(10) An auditor or auditors appeinted by the Industrial Council
shall audit the account of the Benevolent Fund annually not
later than the 31st of December each vear, the audited statement
and balance shest shall thereafter lie for inspection at the office
of the Industrial Council and copies thereof shall be submitted
to the Secretary of Labour, Pretoria.

{11) In the event of dissolution or in the event of expiry of -

the Agreement by effluxion of time or cessation for any other
causz, all liabilities shall first be ‘met from the fund’s bank
account and the balance, if any, shall be administered by the
managsment committee, until it be liguidated or transferred to a
fund duly constituted for the same purpose for which the
orignal fund was created,

(12) In the eveni of the dissolution of the Council or in the
event of its ceasing to function during any period in which this
Agreement is binding in terms of section thirfy-four (2) of the
Act. the management committee shall continue to administer the
fund and the members of the committee existing at that date on
which the Council ceases to function or is dissclved shall be
deemed to be members thereof for such purposes; provided
however that anv vacancy occurring on the commiitee may be
filled by the Minister from employers or empleyees in the Indus-
try as the case mayv be, so as to insure equality of employers’
and employees® representatives and of alternates in the member-
ship of the committee. In the event of such committee being
unable or unwilling to discharge ifs duties or on deadiock arising
thercon which rendered the administration of the fund imprac-
ticable or undesirable in the opinion of the Minister, he may
appoint a trustes or trustees to carry out the duties of the
committee and who shall possess all the power of the commit-
tee for such purpose.

(13) Uvon the expiration of this Agreement the fund shall be
lignidated in the manner set forth in section (11) of this Agree-
ment and if upon the expiration of the Agreement, the affairs of
the council have already been wound up and its assets distributed,
the halance of this fund shall be distributed as provided for in
section thirty-four sub-section (4) of the Act as if it formed part
of the general funds of the Council.

(14) Upon liquidation of the fund in terms of section (11) of
this Agreement, the moneys remaining fo the credit of the fund
after the payment of all claims against the fund including
administration and liquidation expenses, shall be paid into the
funds of the Council,

Siened at Johannesburg, on behalf of the parties, on this 12th
day of August, 1952,

W. A, WEBBER,
Chairman of the Council.

A, Kaun,
Vice-Chairman of the Council.
B. KiEL,

Secretary of the Council.

30. ,, BespokE TAILORING INDUSTRY BENEVOLENT FUND,”

(1) Hierby word ’n fonds gestiz wat bekend sal staan as die
,» Bespoke Tailoring Industry Benevolent Fund”, of ,, die fonds ™.

(2) Die fonds bestaan uit die geld wat van tyd tot tyd daar-
aan oorgedra word kragtens subartikel (6) van artikel 29 van
hierdie Qoreenkoms.

(3} Die doel van die fonds is die verlening van geldelike steun
en/of toekennings aan 'n werknemer enfof werkgewer wat in
die Kleremakery-op-maatnywerheid (Witwatersrand) werksaam
is.

(4) Die fonds word beheer deur *p bestuurskomitee wat bestaan
uit twee verteenwoordigers elk van die werkgewers en werknemers
wat deur die Raad aangestel word.

(5) Alle besluite van die bestuurskomiiee is onderworpe aan
bevesiiging deur die Raad,

(6) Alle gelde wat deur die fonds ontvang word, moet in 'n
spesiale bankrekening gestort word.

(7) Alle betalings uit die fonds geskied per tjek, wat op die
fonds se rekening getrek word., Al daardie tjeks moet deur die
voorsitter, of ondervoorsitter, of tesourier geteken en deur die
sekietaris medeonderteken word.

(8) Geldelike steun en/of toekennings van minstens £5 en/of
hoogstens £52, gedurende 'n kalenderjaar kan in gevalle van nood
deur die bestuurskomitee toegeken word aan 'n werknemer en/of
werkgewer wat vir die jongste vyf jaar in die Kleremakery-op-
maatnywerheid (Witwatersrand) werksaam was en wat nie in
staat is om langer in die nywerheid werksaam te bly nie—

(@) weens die feit dat die werknemer en/of werkgewer die
ouderdom van 65 jaar en/of ouer bereik het en aan die
bestuurskomitee bevredigende bewys van daardie ouder-
dom gelewer word;

(b} weens gebrekkigheid wat deur 'n mediese sertifikaat van ’n
geneesheer bevestig word;

(c) weens slegte gesondheid wat deur’ *n sertifikaat van “n
geneesheer bevestig word;

(% Betalings uit die fonds is onderworpe aan—

{a) die bestuurskomitee se cortuiging dat die geldelike toestand
van die werknemer en/of werkgewer die steun en/of
toekennings regverdig en die bedrag wat betaal moet
word aan sodanige persoon, word deur die bestuurskomitee
vasgestel met inagneming van sy geldelike toestand, met
dien verstande dat die bedrag nie minder as £5 en nie
meer as £52 kan wees nie;

{b) die voorwaarde dat as die bedrag tot krediet van die fonds
minder as £10 bedra, betalings gestaak moet word tot die
bedrag tot krediet van die fonds meer as £10 bedra.

(10) ’n Ouditeur of ouditeurs wat deur die Nywerheidsraad
aangestel word, moet die rekening van die fonds jaarliks en
viterlik of 31 Desember van elke jaar ouditeer en die geoudi-
teerde staat en balansstaat moet daarna ter insae op die kamtoor
van die Nywerheidsraad 1& en afskrifte daarvan moet by die
Sekretaris van Arbeid, Pretoria, ingedien word.

(11) Ingeval van ontbinding of ingeval van afloop van die
Qoreenkoms deur verstryking van tyd of begindiging weens
enige ander oorsaak, moet eers al die verpligtings nagekom
word uit die fonds se bankrekening en as daar ‘n balans is,
moet die bestuurskomitee aangaan met die beheer daarvan tot dit
gelikwideer is of oorgedra is aam ’n fonds wat behoorlik gestig
is vir dieselfde doel as waarvoor die oorspronklike fonds gestig
was,

(12) In die geval van ontbinding van die Raad of ingeval die
Raad sy werk staak gedurende enige tydperk waarin hierdie
Ooreenkoms bindend is kragtens artikel vier-en-dertig (2) van die
Wet, moet die bestuurskomitee aangaan met die fonds te beheer
en dic lede van die komitee wat bestaan op daardie datum
waarop die Raad se werk gestaak word, of ontbind word, moet
vir daardie doeleindes beskou word as lede daarvan, met dien
verstande, ewewel, dat enige vakature wat op die komitee ont-
staan, deur die Minister na gelang van die geval geval kan
word uit werkgewers of werknemers in die nywerheid ten einde
'n gelvke verhouding van werkgewers- en werknemersvericen-
woordigers en van plaasvervangers op die komitee te verseker.
Indien daardie komitee nie in staat is nie, of onwillig is om sy
tpligte te vervul, of 'n dooiepunt bereik wat die beheer van die
onds na die mening van die Minister onprakties of onwenslik
maak, kan hy ’‘n:kurator of kuratore zanstel om die werk-
saamhede van die komitee uit te voer en vir dié doel besit hulle
al die bevoegdhede van die komitee.

(13) By aflcop van hierdie QOoreenkoms moet die fonds geli-
kwideer word op die manier soos voorgeskryf in artikel (11) van
hierdie Ooreenkoms en indien by afloop van die Qoreenkoms
die sake van die Raad reeds gelikwideer is en sy bates verdeel,
dan moet die balans van hierdie fonds verdeel word ooreenkom-
stig die bepalings van artikel vier-en-dertig, subartikel (4) van
die }’(Vet, asof dit deel van die algemene fonds van die Raad uit-
maak.

(i4) By likwidasie van die fonds ooreemkomstig artikel (11)
van hierdie Ooreenkoms, moet die gelde wat tot krediet van die
fonds bly nadat alle eise teen die fonds, met inbegrip van
cheer- en likwidasiekoste betaal is, aan die fonds van die
Raad oorbetaal word. )

Namens die partye hede, die 12de dag van Augustus 1952 in
Johannesburg onderteken.

W. A. WEBEER,

Voorsitter van die Raad.
C AL Kany,
Ondersitter van die Raad.

B. KL,
Sekretaris van die Raad,
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ANNEXURE A.
No. of Certificate—— .

CERTIFICATE OF SERVICE.

(Issued in terms of section sixteen of Industrial Council Agreement,
pugéiselrlled under Government Notice No :
t '’

BESPOKE TAILORING INDUSTRY.

Name and address of firm

T hereby certify that the undermentioned person was emploved by
me and that the particulars detailed hereunder are correct:—

1. Full name of employee
2. Address
3. Sex
4. Age
5. Occupation

6. Wage plus cost of living allowance paid at date of leaving

Date of entering my service
Date of leaving my service St :
The number-of the certificate of service issued by previous

w0

employer {insert name} Was.— ... —
Dated at this 5 day
of. 19—
Signature of Employer.
ANNEXURE B.
EMPLOYER’S RETURN FOR THE MONTH OF_. s
EMPLOYER
Remuneration :
Employees. on phich Contributions
Contributions Due.
(a) Time-workers. .
(b) Piece-workers.
Middilemen.
' TOTAL WAGES........cuun... e —
TotaL ContriBUTIONS DUE.... —
Date. ' x .
Signature.-
- sk No. 26491 [14 November 1952.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.
BESPOKE TAILORING INDUSTRY,
WITWATERSRAND. _
I, BAREND JACOBUS SCHOEMAN, Minister of Labour,
acting in terms of sub-section (1) of section fwenty-two

of the Factories, Machinery and Building Work Act,

1941, hereby declare the provisions of the Agreement and
notice relating to the Bespoke Tailoring Industry, Wit-
watersrand, published under Government Notice No, 2648
.of 14th November, 1952, to be not less favourable to
the persons whose hours of work are regulated thereby
than the relative provisions of the said Act.

B. J. SCHOEMAN,
Minister of Labour.

AANHANGSEL A,

No. van Sertifikaat....

DIENSSERTIFIKAAT.

(Uitgereik ingevolge artikel sestien van die Nywerheidsraadooreen-
koms wat by Goewermentskennisgewing No
 van gepubliseer is.)

KLEREMAKERY-OP-MAATNYWERHEID,

Naam en adres van firma.

Hierby sertifiseer ek dat ondervermelde persoon by my in diens was
en dat onderstaande besonderhede juis is:—

Volle naam van werknemer.
Adres
Geslag
Guderdom
Vak
Loon plus lewenskostetoelae betaal op datum van uitdiens-’
treding . )
Datum van indienstreding by my
Datum van vitdienstreding by my
Die nommer van die dienssertifikaat uitgereik deur vorige werk-
gewer {vermeld naam) z

was 3

Gedateer te.

bt Ll

v

w1 ovta

hede die—..___dagvan

. Handtekening van werkgewer.

AANHANGSEL B.
WERKGEWERSOPGAWE VIR DIE MAAND

' WERKGEWER
Besoldiging ten
opsigle waarvan Bydraes
Werknemers, bydraes. verskuldig.
verskuldig 1s.
(@) Tydwerkers.
) Stkwerkers.
Middelmanne.
TOTALE LONE-+overvnniinnnnrann R B
TOGTALE BYDRAES VERSKULDIG. ... oo
Datum -
Handtekening,

i —eeee
% No. 2649.] i [14.November 1952.

WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941.

KLEREMAKERY-OP-MAATNYWERHEID,
WITWATERSRAND.

Ek, BAREND JACOBUS ScHOEMAN, Minister van Arbeid,
handelende kragtens subartikel (1) van artikel fwee-en-
twintig van die Wet op Fabricke, Masjineriec en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Kleremakery-
op-maatnywerheid, Witwatersrand, bekendgemaak by
Goewermentskennisgewing No. 2648 van 14 November
1952, nie vir die persone wie se werkure daarby geresl
word minder gunstig as die oorstemmende bepalings van
genoemde Wet is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

| Buy - Union Loan

_ertificates

Koop Unie—ie.ningseri'ifikafe
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' This Journal embodies inter alia

IMPORTERS a monthly economic review (with
statistics) of business and industrial

. conditions in the Union, the latest

_ Departmental information on market

EXPORTERS possibilities for Union products in
countries at present covered by the

Union’s Overseas Trade Representa-

tives, lists of trade enquiries, items of

ENDUSTRE ALESTS industrial activity in the Union, the
' ' latest information on price and com-

. ; modity control, mest reports (un-
saubseribe (o abridged) of the Board of Trade and
=, Indusiries, and articles of a general

nature in connection with commerce
: and industry
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besigheids- en nywerheidstoestande in
die Unie, die jongste departementele

' inligting oor afsetmoontlikhede vir
UITVOERDERS Unie-produkte in lande waar die
' Unie oorsese handelsverteenwoordigers

_ het, lyste van handelsnavrae, besonder-

57 ‘x? ' hede in verband met nywerheidsbedry-
N ER A_A_RS ‘wighede in die Unie, die jongste aspekte
van prys- en voorradebeheer, die

meeste verslae (volledig) van die Raad

t@k@n in GP van Handel en Nywerheid, en artikels
- . = van ‘n algemene aard oor die handel en
nywerheid
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