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'GOVERNMENT NOTICES.
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algemene inligting gepubliseer: —

DEPARTEMENT VAN ARBEID.
[30 Januarie 1953.
1937.

%kNo. 248.] -
NYWERHEID-VERSOENINGSWET,

YSTER-, STAAL-, INGENIEURS- EN METAAL-
_ NYWERHEID.
AFDELING RADIO-, VERKOELINGS- EN HUIS-
HOUDELIKE ELEKTRIESE TOESTELLE.

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,

verkiaar hierby— E _

(@) kragtens subartikel (1) van artikel agr-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
verskyn en op die Yster-, Staal-, Ingenieurs- en
Metaalnywerheid betrekking het vanaf die tweede
Maandag na die datum van bekendmaking van
hierdie kennisgewing en vir die tydperk wat eindig
op dic 9de dag van Maart 1954, bindend is op die
werkgewersorganisasie ‘en  vakvereniging wat

- genoemde Ooreenkoms aangegaan het en op die

werkgewers en werknemers wat lede van daardie.

organisasie of daardie vereniging is;

(b) kragtens subartikel (2) van artikel agt-en-veerrig
van genoemde Wet dat die bepalings vervat in
genoemde Qoreenkoms uitgesonderd klousules 1
(2) en 6 (a) (3), vanaf die tweede Maandag na datum
van bekendmaking van hierdie kennisgewing en
vir die tydperk wat eindig op die 9de dag van
Maart 1954, bindend is op die ander werkgewers
en werknemers betrokke by of in diens in
genoemde Nywerheid in die Provinsie Transvaal; en

(c) kragtens subartikel (4) van artikel agt-en-veertig
van genoemde Wet dat die bepalings vervat in
genoemde Ooreenkoms uitgesonderd klousules 1
(2), 5,6 (@) (2) en 6 (@) (3), vanaf die tweede
Maandag na datum van bekendmaking van hierdie
kennisgewing en vir die tydperk wat eindig op die
9de dag van Maart 1954, in die Provinsie Transvaal
mutatis mutandis van toepassing is ten opsigte van
persone in diens in genoemde Nywerheid wat nie
by die woordomskrywing van die uitdrukking
., werknemer ”, vervat in artikel een van genoemde
Wet, ingesluit is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

A—11107

Vs

The following Government Notices are published for
general information : —

DEPARTMENT OF LABOUR.

% No. 248.] [30 January 1953.
INDUSTRIAL CONCILIATION ACT, 1937.

IRON, STEEL, ENGINEERING AND METAL-
LURGICAL INDUSTRY.

RADIO, REFRIGERATION AND DOMESTIC
ELECTRICAL APPLIANCES DIVISION.

- I, BAREND JACOBUS SCHOEMAN, Minister of Labour, do
hereby—

(@) in terms of sub-section (1) of section forty-eight

_that all the provisions of the Agreement which
appears in the Schedule hereto and which relates to
the Iron, Steel, Engineering and Metallurgical
Industry, shall be binding from the second Monday
after the date of publication of this notice and

. for the period ending the 9th day of March, 1954,

"upon the employers’ organisation and the trade
union which-entered into the said Agreement and
upon the employers and employees who are mem-
bers of that organisation or that union;

(b) in terms of sub-section (2) of section forty-eight
of the said Act, declare that the provisions con-
tained in the said Agreement, excluding clauses
1 (2) and 6 (@) (3), shall be binding from the
second Monday after date of publication of this
notice and for the period ending the 9th day of
March, 1954, upon the other employers and
employees engaged or employed in the said
Industry in the Province of the Transvaal: and

(©) In terms of sub-section (4) of section forty-eight of
the said Act, declare that in the Province of the
Transvaal and from the second Monday after
date of publication of this notice and for the period
ending the 9th day of March, 1954, the provisions .
contained in the said Agreement excluding ciauses

- 1(2) 5 6 (@) (2) and 6 (@) (3), shall mutatis
‘mutandis apply in respect of such persons employed
in the said Industry as are not included in the
definition of the expression “employee ™ contained
in section one of the said Act.

B. I. SCHOEMAN,
Minister of Labous

of the Industrial Conciliation Act, 1937 declare - -
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BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE YSTER-,-
STAAL-, INGENIEURS- EN METAALNYWERHEID.

OOREENKOMS
ingevolge dic bepalings van die Nywerheid—versoeningswet,
1937, gesluit tussen die
Radio, Refrigeration and Clectrical Appliance Association of

South Africa
(hierna ,, die werkzewers” of die werkgewersorganisasiel”
genoem) aan die cen kant en die

S.A. Electrical Workers’ Assaciation

(hierpa .. die werknemers 7 of ,,die vakvereniging” genoem)
aan die ander kant, )
wat die pariye is by die MNasionale N}fwe(heidsraad,vir die
Yster-, Staal-, Ingenieurs- en Metaalnywerheid. .

e

BYLAE.

1. BESTEX EN GELDIGHEIDSDUUR VAN QOREENKOMS.

(1) Hierdie Qoreenkoms moet dwarsdeur die Provinsie Trans- .

vaal nagekom word deur alle werkgewers en werknemers Wwat
radio’s en/of yskaste en/of huishoudelike elektriese toerusting
installesr en/of heelmaak en/of bedien, en wat lede is onder-
gkeidelik van die werkgewersorganisasie en die vakvereniging;
met dien verstande dat dit sless op vakleerlinge van toepassing
is vir sover dit nie met die Wet op Vakleerlinge, 1944, of met
voorwaardes wat daarkragtens vasgestel is, strydig 1s nie.

(2) Die Qoreenkoms tree in werking op 'n datum wat die
Minister van Arbeid ingevolge artikel agl-en-veertig van die
Wet vasstel en bly in werking vir dieselfde tydperk as die
Ooresnkoms wat by Goewermentskennisgewing No. 421 van 29
Tebruarie 1952 gepubliseer is, sodat dit op dieseifde datum
yerstryk. ’

2. LoNE EN/OF VERDIENSTE.

Geen werkgewer mag werknemers wat die klasse werk doen
wat hierna genoem word {buiten vakleertinge) kleiner lone en / _of
verdienste betaal as wat teenoor gdié klasse aangegee word nis,
en geen werknemer mag ‘o kieiner loon enjof verdiemste aan-

neem nie.

Tarief 1.
Werktuizkundige vir huishoudelike toerusting ... 3s. 9d. per uur.
Yskeswerkiuighundige ... oo co oo we e e 3s. 9d. per uur.
Raditrisién ... ... .. . we. ... 3s.9d. per uur.

LW.—Vir die toepassing van hierdie klousule beteken—
,. werktuigkundige vir huishoudelike joc’:rusting » o, yskas-
werktuigkundige ™ of .. radiotrisién ” 'n werknemer wat
een of meer van die volgende klasse werk verrig:—

Diagnoseer van defekie in, of aanwysing of uitvoer
van reparasies of verstellings aan, bediening van,
oprig enjof instaliering, of toesig 00T OpIIg en/of
installering van stowe, yskaste en huishoudelike
lektriese toerusting, radio’s enfof draadlose Instru-
mente en elektricse toestelle wat geluid weergee en
die uitvoer van firale toetse of toesig daaroor, maar
nis die verbindinz (of losmaak) van bestaande uit-
laatpunte enfof oprig van radiolugdrade of werk in
verband met die vervaardiging van sulke toerusting,
toestelle of instrumenie nie;

,, huishoudelike elektriese toerusting™ enige toerusting
wat hoofsaaklik vir huishoudelike doeleindes bedoel is
en met elekirisiteit werk of elekirisiteit verbruik,

Tarief 12,
Algemsne arbeider .. ..o s cee i ser een e e 74d. per uui.

3. BETALING VIR VERLOF EN WERKLOCSHEID.

(1) Betalings vir verlof waarveor in hierdie artikel voorsiening
gemaak word, moet bereken word teen die kontrakloonskaal
waartee: die werknemer betzal word op die datum waarop hy
kwalificeer. behalwe in die geval van werknemers wat volgens
*n aansporingsbonusstelsel werk en wie se betalings vir verlof
bereken moet word op die gemiddelde weelklikse verdienste,
sonder oortvd, oor die voorafgaande drie maande wat werklik
gewerk is voordat die veriof verskuidig geword het, of, na gelang
van die korste, die weke wat werklik gedurende die tydperk
van diens gewerk is.

(2) Aliz geproklameerde openbare vakansiedae is vakansie- -

dae met betaling ten opsigte waarvan ’n werknemer minstens
teen sy gewone skaal van besoldiging betaal moet word asof
hy op daardie dag sy gemiddelde gewone werkure vir daardie
dag van die week gewerk het; met dien verstande dat hierdie
sebklousnle nde geld vir 'n werknemer wat ingevoige subklousule
(3) met betaalde verlof is nie. ;

. Vir  doeleindes van hierdie subklousule moet die gewone
uarloon van werknemers wat aansporingsbonuswerk doen, die
skaal wees wat in hierdie Qoreenkoms voorgeskryf word vir
die klas werk wat gedoen werd.

SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL FOR THE IRGN,
?gI%%LﬁTR]YENGINEERING AND METALLURGICAL

—_—

AGREEMENT
in accordance with fhe provisions of the Industrial Conciliation
Act, 1937, made and entered into between the—
Radio, Refrigeration and Electrical Appliance Association
of South Africa.
(hereafter referred to as “ the employers” or “the employers’
organisation ) of the one part, and the
S.A. Flectrical Workers' Association
(hereafter referred to as “ the employees” or “the trade union ™)
of the other part, '

being parties to the National Industrial Council for the Imﬁ,
Steel, Engineering and Metallurgical Industry.

SCHEDULE.

1. Scopt AND PERIOD OF APPLICATION OF AGREEMENT.

(1) The terms of this Agreement shall be observed throughout
the Province of the Transvaal by all employers and employees
engaged in the installation and/or repair and/or servicing of
radios andjor refrigeration and/or domestic electrical appliances
who are members of the employers’ organisation and trade union
respectively; provided that they shall apply to apprentices only
insofar as they are not inconsistent with the provisions of the
Apprenticeship Act, 1944, or any conditions fixed thereunder.

(2) The terms of the Agreement shall come into operation on
such date as may be fixed by the Minister of Labour in terms
of section forty-cight of the Act and shall run concurreanily
with the Agreement published under Government Notice No. 421
dated the 29th February, 1952 so as to expire simultaneously
therewith.

2. WaGES AND/oR EarNINGS,

No employer shall pay to employees {other than apprentices)
engaged on any of the classes of work  hereinafter specified,
wages and/or earnings lower than those stated against such
classes, and no employee shail accept wages and/or earmings
tower than those stated against such classes.

Rate 1.
Domestic Appliance Mechanic’s work... .. . ... 3s. 9d. per hour.
Refrigerator Mechanic’s Work... ... v «or +-. -..38 9d, per heur.
Radiotrician’s WOLK... ... wee wee eer s ees -o.380 9. per houar.

Noie: For purposes of this section—

“ Domestic appliance mechanic’s work” or * Radiotri-
cian’s work ” or “refrigerator mechanic’s work ™ means
one or more of the following classes of work:—

Diagnosing of faults in, or directing or execuling
repairs or adjustments to, or servicing, erecting and/or
installing or supervising the erection and/or installa-
tion of ranges, refrigerators and domestic electrical
appliances, radio and/or wireless instruments and
electrical sound-reproducing apparatus, and the carry-
ing out of final tests or the supervision of such opera-
tions, but does not include connecting up to {or dis-
connecting from) existing outlets and/or the erection
of radio aerials, or work done in connection with the
manufacture of such appliances, apparatus and instru-
ments,

" Domestic electrical appliance ” means any appliance
designed to be used mainly for, domestic household
purposes and operating by or using electricity.

Rate 12,

General 1aDOUTIME. .. cev vne ves ven san son ser ven sae 74d. per hour.

3. HoLipay AND UNEMPLOYMENT PAY.

(1) Holiday payments provided for in this section shall be
computed at the contract rate of pay of which the employee is
in receipt at the date of qualification, except in the case of
employees employed on incentive bonus work, whose holiday
payments shall be compuied on the average weekly earnings
exclusive of overtime over the last three months actually worked
prior to the holiday becoming due, or, whichever is the lesser, for
the weeks actually worked during the period of employment.

(2) All proclaimed public holidays shall be paid-holidays in
respect of which an employee shall be paid not less than his
ordinary rate of remuneration as if he had.on such day worked
his average ordinary working hours for that day of the week;
provided that this sub-section shall not apply to an emvployee who
is on paid holiday in terms of sub-section (3) of this section.
For purposes of this sub-section, the ordinary hourly rates of
employees employed on incentive bonus work shall be the rate
specified in this Agreement for the class of work being
performed.
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(3) Elke werknemer is kragtens hierdie Qoreenkoms gereg-
tig op twee agtereenvolgende weke verlof met betaling, onder-
worpe aan die volgende voorwaardes:—

(@) Kwalifisering vir verlof is 290 skofte, sonder oortyd wat
werklik op die basis van 'n sesdaagse werkweek gewerk
is, of 50 kalenderweke in die geval van ’n werknemer wat
‘n vyfdaagse week werk; met dien verstande dat—

(i) behoudens soos bepaal in subparagraaf (ii) hiervan,
diens vir minder as 30 skofte, of, na gelang van die
.geval, vyf kalenderweke, by dieselfde werkgewer nie
vir verlofdocleindes meetel nie; met dien verstande
dat ’n werknemer wat na hy 18 skofte, of na gelang
van die geval, drie kalenderweke gewerk het, tydelik
buite- werk gestel word, gekrediteer moet word met
die getal skofte, of kalenderweke, wat werklik vir
verlofdozleindes gewerk is; :

(i) wanneer 'n werkiemer se diens by dieselfde werk-
gewer kragtens (i) hiervan onderbreeX word en hy
weer by dieselfde werkgewer in diens tree, moet hy

vir verlofdoeleindes gekrediteer word met die totale -

getal skofte of, na gelang van die geval, kalenderweke
wat hy by daardie werkgewer in diens was; met dien
verstande dat hy nie intussen vir ‘n ander werkgewer
werk nie; -

alle tydperke van afwesigheid wat tesame hoogstens
52 skofte of, na gelang van die geval, 8% kalender-
weke in 'n jaar diens bedra, moet vir verlofdoeleindes
meetel; met dien verstande ewewel dat 'n werkgewer
dic reg het om van 'n werknemer te vereis dat 'n
doktersertifikaat as bewys van die rede vir afwesig-
heid voorgelé word.  Tydperke
weens ongevalle wat uit en in die loop van die werk-
nemer se diens ontstaan, moet vir verlofdoeleindes
meegetel word; met dien verstande dat daardie onge-
fuk erken word dat dit binne die bepalings van die
Ongevallewet val en die tydperke van afwesigheid
wat vir verlofdoeleindes meegetel moet word, die
tydperke van onbekwazmheid is soos in die genoemde
Wet toegelaat word; :

elke werknemer wat sonder ‘n vir sy werkgewer
bevredigende rede van sy werk wegbly, verbeur ten
opsigte van elke skof of werkdag wat deur hom
gedurende die afwesigheid verloor word, vyf skofte,
of na gelang van die geval, 5/6des van 'n week
wat vir verlofdoeleindes gewerk is, met 'n maksimum
boete van 30 skoftz of vvf kalenderweke in 'n
kwalifiseringstydperk vir verlof met betaling; met
dien verstande dat die werkgewer binne sewe dae
na die afwesigheid die Raad skriftelik daarvan in
kennis moet stel.

(b} Die verlof moet dric naweke inshuit en vir 'n ononder-
broke tydperk wees.

{(¢) Wanneer 'n geproklameerde openbare vakansiedag binne
die verloftydperk wval, moet die tydperk met een dag
met volle betaling vir elke sodanige dag verleng word.

{d) Aansoek om verlof moet hinne een maand voor die
datum waarop hy op verlof geregtig is, deur die werk-

_ nemer gedoen word,

(e) Die verlof moet so deur die werkgewer toegestaan word
dat dit binne 'n tydperk van vier maande begin vanaf
die datum waarop dit verskuldiz geword het.

(f) 'n. Werknemer het reg op sy verlof en moet dit neem
binne ’'n tydperk van vier maande vanaf die datum
waarop dit verskuldig geword het, tepsy vrystelling deur
die Raad verleen word. b

(g) Geen werknemer mag gedurende sy verlof vir winshejag
diens verrig' nie,

(iii)

\ (iv)

(4) (¢} Wanneer 'n werknemer -op die punt staan om sy
verlof te neem, moet die geld wat vir die doeleindes van die
verlof aan hom betaalbaar is, deur sy werkgewer in kontant
aan hom uitbetaal word by staking van sy werk om met verlof
te gaan.

(b) Die werkgewer moet terselfdertyd dat die bialings wat
in (a) voorgeskryf word, gedoen word, 'n verlofkwitansiebewys,
in die vorm wat vir die Raad aaneemlk is en wat voorsien is
van die werknemer se handtekening as bewys vir die bogenoemde
betaling, aan die Raad -stuur.

© (5) Wanneer 'n werknemer se diens eindig voordat hy op
verlof met betaling kragtens subartikel (3) van hierdie artikel
geregtiz geword het. moet hy met die eweredizge getal skofte
of na gelang van die geval, kalenderweke gekrediteer word.
Die werkgewer moet aan die werknemer by dicnsverlating ’n
bewys uitreik wat die getal skofte of, na gelang van die geval,
kalenderweke wat vir verlofdoeleindes meetel. aantoon en
onmiddelik die kontantekwivalent van die verlof waarop die
werknemer reg het aan die Sekretaris van die Raad opstuur,

(6) (g} Wanneer die tydperk van werkloosheid tussen twee
indiensnemings meer as ses dae beloop, het 'n werknemer wat
sy bewys, of bewyse, aanbied by die Nywerheidsraad, reg op
betaling gedurende. iedere week van sy werkloosheid teen die
‘bedrag waaarmee hy gekrediteer staan van ’n som van minstens
£2, of. na gelang van die kleinste, die bedrag waarmee hy
gekrediteer staan, maar na gelang van die grootste, hoogstens
halwe betaling teen die skaal wat hv ontvang het toe die werk-
loosheid begin. het, totdat die krediet wat in die bewys, of
bewyse, aangetoon word, uitgeput is. Wanneer die werk-
nemer weer werk kry voordat die krediet uitgeput is, dan
moet hy met die onbetaalde bedrag in die boeke van die Raad
gekrediteer word en daardie bedrag moet vir hom beskikbaar

0

van afwesigheid

'

(3) Each employee shall be entitled under this Agreement to
two consecutive weeks' paid holiday, subject to the following
conditions : — : !

(@) The qualifications for such holiday shall be 280 shifts,
exclusive of overiime, actually worked on a six-day work-
ing week basis, or 50 calendar weeks of employment in
the case of an employee working on a five-day wezk basis;
provided that—

(i) Subject to sub-paragraph (i) hereof, employms=nt for
less than 30 shifts or five calendar weeks, as the case
may be, with the same employer shall not count for
leave purposes; provided that an employee who is laid
off after working 18 shifts or three calendar weeks,
as the case may be, shall bz credited with the number
of shifts or calendar wesks actually worked for leave
purposes;

where ain employee’s service with the same employer
is broken in terms of (3) hereof, and he resumss work
for the same employer, he shall be credited for
holiday leave purposes with the total number of shifts
or calendar weeks, as the case may be, workad with
such employer, provided that he does not werk for
another employer in the interim; . :

(i) any periods of absence on account of sickmess agare-
gating not more than 52 shifts or 8-2/3rds. calendar
weeks, as the case may Ue, in any one year of service,
shall count for holiday purposes, providsd that an
employer shall be entitied to call upon an employee
for a medical ceftificate in proof of the cause of
absence. Periods of absence on account of an accident
arising out of and in the course of the employer’s
employment shall count for holiday purposes: -provided
such accident has been admitted as fall.ng - within
the provisions of the Workmen's Compensation Act,
and the periods of absence counting for heliday pur-
poses shall be the periods of disablement admitfed by
the said Act.

(iv) Any employee who absents himself from work withe
out adequate reason satisfactory to his employer shall,
in respect of each shift or working day lost by him
during such absence, forfeit five shifts or S/6ths of a
week, as the case may be. worked towards hic hoilday
qualification, with a maximum penalty of 30 shifts or
five calendar weeks, in any one qualifyving period
for paid leave, provided that potification of such
absence shall be made by the employer in writing

# to the Council -within seven days of such absence,

(i)

(b) The holiday shall include three week-ends and be for one
unbroken period.

(c) Should any proclaimed public holiday fall within the period
of the holiday, such period shall be extended by one day
with full pay for each such day. :

(d) Application for holiday leave shall be made by an employvee
\&}rlithin one month prior to the date he becomes entitled
thereto. ' J

{e) The holiday shall be granted by' the employer so as to
commence within a period of four months of due date.

() An employee shall be entitled to and shall take his holiday
within 2 pericd of four months from due date, unless
exemption be granted by the Council.

(¢) No employee shall engage in any employment for gain

during the period of his holiday. i

(4) (@) When an .employee is about to take his leave the

moneys payable to him for the purpose of such leave shall be

paid to him in cash by his employer on his ceasing work to g0
on holiday,

(b) The employer shall at the time of making the payments
referred to in (q) forward to the Council a holiday receipt voucher
drawn up in the form acceptable to the Council and containing
the employee’s signature as a receipt for the above payment, -

(5) When the employment of an employee terminates before
he becomes entitled to a paid holiday in terms of sub-section
(3) of this section, he shall be credited with the proportionate
number of shifts or calendar weeks of employment, as the case
may be. The employer shall furnish the employee, at the !me he
leaves his service, with a voucher setting out the number of shifts
or calendar weeks of employment, as the case may be, which
count for holiday purposes, and immediately forward to the
Secretary of the Council the money equivalent of the holiday
to which the employes is so entitled. i :

(6) (a) Where the period of unemployment between one engage-
ment and another is more than six days, an employee on
presenting his voucher or vouchers to the Industrial Council shall
be entitled during each week of his unemployment to the payment
from the amount standing to his credit of a sum not less than £2
or the amount standing to his credit, whichever is the lesser, but
not exceeding half pay at the rate he was receiving when unem-
ployment started, whichever is the greater., until such time as
the credit indicated in the voucher or vouchers is exhausted,
Should the employee obtain employment before such credit has
been exhausted, the unpaid amount shall be credited toshim in the

3
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gehou word ooreenkomstig die voorgaande bepalings wanneer,

hy of vir sy volgende verlof kwalifiseer, df wir *n tydperk van
langer as ses dae werkloos word.

() Elke werknemer wat aanspraak maak op betaling kragtens
paragraaf (@) van hierdiec subartikel en dit ontvang moet,
wangeer hy weer in die nywerheid werk kry, begin kwalifiseer
vir verlof van die datum van die indienstreding; met dien
verstende dat as daar 'n onopgevraagde balans is waarmee hy
kragtens hierdie artikel gekrediteer moet word, hy met daardie
balans' gekrediteer moet word.

(7) Wanneer 'n_werknemer sterf, of in die loop van sy werk
onbekwaam word om 8y vak verder uit te oefqn, _moet “die
bedrag wat ten opsigte van verlofbetaling verskuldig is, aan sy
boedel of. na gelang van die geval, aan hom uitbetaal word.

(8) (¢) Na verloop van minstens 50 weke gercken van die
datum waarop die tydperk van diens wat - deur die bewys gedek
word begin het, is 'n persoon aan wie 'n bewys kragtens sub-

artikel (5} van hierdie artikel uitgereik is, en wat nie langer

in dic Nywerheid in diens is nie, onderworpe aan paragiaaf
(b) van hierdie subklousule, by aanbieding van die bewys by

die Raad in die: streck van o0oOrsprong, geregtig tot uitbetaling

van die onbetaalde balans waarmee hy in die boeke van die
Raad gekrediteer .staan. )

(h) Bewyse “wat aan werknemers ingevolge subklousule (5)
van hierdie artikel uiigereik word, is geldig vir 'n tydperk van
twee jaar van die datum van die laaste skof wat deur die betrokke
werknemer gewerk is, en bedrae tot krediet van 'n werknemer
in die bocke van dic Raad kom die fondse van die Raad toe
na verstryking van dié tydperk; met dien verstande egter dat
die Raad enige eis wat deur so ‘n werknemer na verstryking van
genoemde tydperk ingedien word, moet oorweeg en hy kan
na goeddunke °n ‘ex gralia betaling uit di¢ fondse van die
Raag maak aan se 'n werknemer as dié na wie hierin verwys
word. . y
(9) (@) 'n Werknemer wat by die volgende geleentheid wan-
nesr hy vir 'n tydperk van verlof met betaling kragtens sub-
artikel (3) van hierdie artikel kwalifiseer, minstens twaalf jaar
diens by dieselfde werkgewer voltooi het, is ooreenkomstig die
werkgewer se gerief en terwyl hy by dieselfde werkgewer in
diens is, elke jaar geregtig op ’'n ekstra week . verlof met
betaling, of die waarde-ckwivalent - daarvan; met dien ver-
stande dat die werkgewer en werknemer onderling kan oor-
eenkom— ) : : :

(i) om die verlof met betaling wat in subartikel (3) van
“hierdie artikel voorgeskryf word, met “n ekstra week te
verleng; of

(i) om die ekstra week verlof vir die jaar van kwalifisering

. uit te stel'en deur die werknemer te laat oploop totdat hy |

vir drie van die ekstra weke verlof met betaling
gekwalifiseer het.

{b) Wanneer die werkgewer en die werknemer die reéling
tref waaryoor kragtens
werd en die werknemer vir drie van die ekstra weke ver-
lof met betaling (hierna genoem . die opgeloopte  verlof )
gekwalifiseer het, moet die werkgewer die opgeloopte verlof
toestaan en die werknemer dit neem wanneer die verlof met
betaling soos voorgeskryf in. subartikel (3) van hierdie artikel
toegestaan em genoem word:
die  werkgewer en werknemer ooreenkom dat die opgeloopte
verlof op 'n ander tyd geneem sal word; met dien verstande
dat die werkgewer die werknemer in ieder . geval geleentheid
moet gee om die opgeloopte verlof in die tydperk te neem
voordat hy vir die eersvolgende verlof met betaling kwalifiseer,
en wanneer die werknemer in gebreke bly ‘om die verlof binne

* daardie tydperk te neem, hy reg daarop verbeur.

L]

(¢) Wanneer die diens van n werknemer wat geregtig

. gaword het op die waarde-ckwivalent van die ekstra verlof met

betaling soos voorgeskryf in hierdie subartikel, maar dit nog

nie onivang het nie, eindig moet hy ‘by ‘bedindiging van sy

diens betaal word vir die ekstra verlof met betaling waarvoor
hy gekwalifiseer L2t maar wat nog nie ontvang is nie.

(10) Behoudens soos andersins hierin bepaal, word vir die :

toepassing van hierdie artikel beskou dat diens begin op die

“datum waarop die werknemer by die werkgewer in diens tree,

of, na gelang van die jongste datum. die datum waarop hy
laas ingevolge hierdie Ooreenkoms of 'n wet tot verlof geregtig
was.

(11) Nieteenstaande die vroeére bepalings van hierdie klou-
sule kan 'n werkgewer en werknemer op wie hierdie klousule
van toepassing is, onderling ooreenkom om dit deur die bepalings
van klousule 10 van deel 1 van die Ooreenkoms wat gepubliseer
is by Goewermentskennisgewing No. 421 van 29 Februarie
1952 (hierna ,, die Hoofooreenkoms ™ genoem) te vervang.

_(12) Wanneer 'n werkgewer vir wie hierdie Ooreenkoms geld
die Raad ingevolge klousule 35 van hicrdie Qoreenkoms van
gegewens voorsien, moet hy verklaar of die bepalings van
hierdie klousule, dan .wel dié van klousule 10 van deel I van
die Hoofooreenkoms in sy inrigting nagekom gaan word.

4. UrtGAWES VAN DIE RAAD.

Werkgewers en werknemers moet soos volg bydra tot die
fondse van die Raad, wat zan die Raad behoort en deur hom
geadministreer word:— !

(1) Elke werkgewer moet 3d. per week afirek van die loon
van elke werknemer wat deur die Ooreenkoms geraak
word (buiten werknemers wat werk teen tarief 12 verrig,
vakleerlinge en minderjariges gedurende die tydper!
wanneer minderjariges kragtens die Wet op Vakleerlinge,
1944, sonder ’n vakleerlingskapkontrak in diens mag wees).

paragraaf (a) (i) voorsiening gemaak

tensy na gelang van die geval,

books of the Council and shall be available to him in accordance
with the aforegoing provisions, either when next he qualifies for
leave or becomes unemployed for a longer period than six days.

(b) Any employee claiming and receiving payment in terms
of paragraph (a) of this sub-section shall, on obtaining further
employment in the industry, commence to qualify for leave as
from the date of such employment, provided that if there is any
unclaimed balance to which he is entitled to be credited in terms
of this section, the leave equivalent of such balance shall be
credited to him.

(7) When an -employee dies or is, in the course of his work,
incapacitated from continuing at his trade, the amount which is
due in respect of holiday pay shall be payable to his estate or
himself, as the case may be.

(8) (q) After not less than 50 weeks have elapsed, reckoned
from the date upon which the period of employment covered
by the voucher commenced, any employee who "has been fur-
nished with a voucher in terms of sub-section (5) of this
section and is no lomger employed in the Industries shall be
entitled, subject to’ paragraph (5) of this sub-section, on presenting
the voucher to the Council in ihe region of origin to payment
thereon of any unpaid balance standing to his credit on the books
of the Council.

(b) Amy voucher issued to an employee in terms of sub-section
(5). of this section shall be valid for a period of two years from
the date of the last shift worked by such employee, and amounts
standing to the credit of an employee in the books of the Council
shall on the expiration of such period accrue to the funds of the
Counicl; provided, however, that the Council shall consider
any claim that may be made by any such employee after the
expiration of the said period, and may in its discretion make
ex gratia payment from the funds of the Council to such
employees as are referred to herein.

(9) (@) An employee who, when he next qualifies for a paid
holiday in terms of sub-section (3) of this section, has completed
not less than 12 years’ service with the same employer shall
be entitled each year at the employer's convenience. whilst
employed by the same employer to an exira week's paid holiday
or the equivalent value thereof; provided that by mutual arrange-
ment between the employer and employee—

(i) the paid holiday referred to in sub-section (3) of this
section may be-extended by an extra week; or

(ii) the extra week’s leave may be _dcfei"rcd from the year of
qualification and accumulated by the cmplﬁy{e_e_'u'dtﬂ_ he
qualifies for three such extra weeks paid' holiday.

(b) Whenever the employer and employee came to the arrange-
ment provided for in paragraph (a) (ii) and the employee has
qualified for three such extra weeks paid holiday (hereinafter
referred to as “the accumulated leave ), the employer shall
grant and the employee shall take the accumulated leave when he
is given and takes the paid holiday provided for in sub-section
(3) of this section, unless, as may be, the employer and employee
agree to the accumulated leave being taken at a different time;
provided that the employer shall in any case enable the employee
to take the accumulated leave in the period before he next
qualifies for a paid holiday, and if the employee fails to take
the accumulated, leave within such period his fitle thereto shall
cease. ’ )

(c) Whenever the employment of an employee terminates who
has become entitled to but has not yet recetved the equivalent
value of the additional paid leave provided for in_this sub-section,
he shall be paid upon his employment so terminating for such
extra paid leave as he has qualified for and not received.

_ (10) Saving as is otherwise provided herein, employment for
purposes of this section shall be deemed to commence from the
date on which an employee entered the employer’s service or

“the date on which he last became entitled to holiday leave in

terms of this Agreement or any other law, whichever is the later.

(in Notwithstanding the aforegoing provisions ‘o'-f; this Section,
an employer and his employees to whom this section applies may

‘mutually “agree that the provisions of Section 10 -of Part T of

the Agreement published under Government Notice No. 421 dated
the 20th February, 1952 (hereinafter referred to as the “ Main
Agreement ™) shall be substituted therefor,

(12) Every employer to whom this Agreement applies shall,
when furnishing information to the Council in accordance with
the provisions of Section 5 of this Agreement, declare to the
Council whether the provisions of this Section or the provisions
of Section 10 of Part I of the Main Agreement will be observed
in his establishment.

4, ExveENSES OF THE COUNCIL.

The employers and the employees shall contribute towards
the funds of the Council, which <hall vest in and be administered
by the Council, as follows:— ;

(1) Every employer shall deduct from the wages of each of his
employees affected by this Agreement .-other than
employees employed on work classified at Rate 12, appren-
tices or minors during the period such minors may be
employed ‘without a Contract of Apprenticeship under the
Apprenticeship Act, 1944) an amount of 3d. per wesk,
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(2) Die werkgewer moet 'n gelyke bedrag by hierdie afgetrekte

© bedrag voeg en die totaal voor of op. die vyftiende dag
van elke maand “stuur aan die Sekretaris, Nasionale
- Nywerheidsraad vir die Yster-, Staal-, Ingenieurs- en
Metaalnywerheid . (Transvaalse Strecksraad), Posbus 3998,
Johannesburg, tesame met °n verklaring in die vorm
wat van tyd tot tyd voorgeskryf word. )

(3) In gevalle waarin geen bydraes ingevolge. subklousules
(1) en (2) hiervan betaalbaar is nie of die totale bedrag
ingevolge subklousule (2) minder as 3s. is, moet die
totaal ingevolge subklousule (2) deur. die werkgewer aan-
gevul word tot ’n minimum van 5s. per maand.

5. REGISTRASIE VAN WERKGEWERS.

(1) (a) Elke werkgewer moet binne ’n maand na die inwer-
kingtreding van hierdie Ooreenkoms, en

(b) elke werkgewer wat na dié datum tot die nywerheid
toetree, moet binne ’n maand na sy toetrede die volgende
gegewens ‘stuur aan die Sekretaris, Nasionale Nywerheidsraad
vir die Yster-, Staal-, Ingenieurs- en Metaalnywerheid (Trans-
vaalse Strecksraad), Posbus 3998, Johannesburg:-—

(i) Naam voluit;
(2i) adres; :
(iii) bedrywe of werksaamhede wat hy beoefen;

asook die verklaring wat in subklousule (12) van klousule 3
van hierdie Qoreenkoms genoem word.

(2) Wanneer die werkgewer 'n vennootskap. is, moet die
gegewens ‘in subklousule (1) van hierdie klousule asook die
naam waaronder die vennootskap bekend staan, verstrek word.

" 6. ALGEMENE VOORWAARDES.

(a) Wat ook al verskyn in die Qoreenkoms wat by Goewer-
mentskennisgewing No. 421 van 29 Februarie 1952 (hierna
,» die Hoofooreenkoms ” genoem) gepubliseer is, is onderstaande
bepalings van genoemde Qoreenkoms mutatis  mutandis van
toepassing : — .

(1) Klousules 3 (buiten die omskrywing van . dagskof ™),
.4, 5 6,7, 8 9 en 10 (waar werkgewer en werknemers
onderling ooreengekom het om dit in die plek van
klousule 3 van hierdie Qoreenkoms te stel), klousules 11
[met inbegrip van subklousules (5), (7) en (8) van klou-
sule 10 gelees saam met subklousule (3) van klousule
11]. 12, 13, 14, 16, 18, 21, 23, 26 en 27 van deel I van

die Hoofooreenkoms,

(2) Klousule 24 van deel T vad die Hoofooreenkoms.

(3) Klousules 20 en 25 [buiten subklousule (2) daarvan] van
die Hoofooreenkoms.

(4) Deel II-van die Hoofooreenkoms met betrekking tot

werknemers wat werk teen tarief 12,

(b) Vir die toepassing van hierdie Ooreenkoms beteken—
»dagskof ” °n tydperk tussen Maandag en Saterdag van
hoogstens 8% uur, gewoonlik deur 'n werknemer gewerk
tussen 7 vm. en 7 nm. op vyf dae, of 'n tydperk van
hoogstens 5 uur tussen 7 vm. en 1 nm. op een dag
per week wat as die kort dag bekend staan. Werk.
gewers mag verskillende dae van die week as die kort
dag aanwys; met dien verstande dat werknemers -'n
week vooruit daarvan in kennis gestel word en die
reéling nie met enige wet, regulasie of .ordonnansie oor

die kort dag bots nie,

In Johannesburg namens die partye onderteken soos gemagti
op hede die 13de dag van Oktober 1952, e

G. L. McCorMick, Verteenwoordiger.

F. C, WiLiams, Verteenwoordiger,

B. R. TUDHOPE, Verteenwoordiger,
 —— —

[30 Januarie 1953.

WET OP FABRIEKE, MASJINERIE EN

BOUWERK, 194,

YSTER-, STAAL-, INGENIEURS- EN  METAAL-
NYWERHEID:

Ek, BAREND JacOBUS SCHOEMAN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel fwee-en-
twintig van die Wet op Fabricke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgwing in verband met die Yster-, Staal-,
Ingenieurs- en Metaalnywerheid bekendgemaak by
Goewermentskennisgewing No. 248 van 30 Januarie 1953
nie vir die persone wie se werksure daarby gereél word

ongunstiger as die ooreenstemmende bepalings van- ge-

noemde Wet is nie.

' B. J. SCHOEMAN,
Minister van Arbeid.

(2) To the amount thus deducted the employer shall add an
equal amount and forward the total sum not later than
the fifteenth day of each month to the Secretary, National
Industrial, Council for the Iron, Steel, Engineering and
Metallurgical Industry (Transvaal Regional Council), P.O.

- Box 3998, Johannesburg, together with a statement in
such form as may from time to time be prescribed,

(3) In any instance where no contributions are payable as
provided for in sub-sections (1) and (2) hereof or the total
amount payable under sub-section (2) is less than 5s., the
total amount referred to in sub-section (2) shall be
supplemented by the employer by such amount as to make
the total a minimum payment of 5s. in each month.

5. REGISTRATION ©OF EMPLOYERS.

(1) (a) Every employer shall within one month from the date
of coming into operation of this Agrcement, and

(b) Every employer commencing business after that date shall
within one month of operation by him, forward to the Secretary,
National Industrial Council for the Iron, Steel, Engineering and
Metallurgical Industry - (Transvaal Regional Council), P.O. Box
3998, Johannesburg, the following particulars:— .

(i) Full name;
(11) address;
(iii) trades or operations carried on by him;

in addition to the declaration referred to 'in- sub-section (12)
of Section 3 of this Agreement. ;

(2) Where the employer is a partnership, information in accor-
dance with - sub-section (1) of this section, as well as the title
under which the partnership operates, shall be furnished.

6.. GENERAL CONDITIONS.

(@) Notwithstanding anything to the contrary contained in
the Agreement published under Government Notice No. 421
dated the 29th February, 1952 (hereinafter referred to as the
“Main Agreement”™), the following provisions of the said
Agreement shall mutatis mutandis apply:—

(1) Sections 3 (excluding the definition of * day shift™), 4, 5,
6, 7, 8, 9 and 10 (where the employer and his employees
have mutually agreed to the substitution' thereof for
Section 3 of this Agreement), Sections 11 [including sub-
sections (6), (7) and (8) of Section 10 read with sub-section
(3) of Section 11], 12, 13, 14, 16, 18, 21, 23, 26 and 27 of
Part I of the Main Agreement.

(2) Section 24 of Part I of the Main Agreement.

(3) Sections 20 and 25 [excluding sub-section (2) thereof] of
the Ma#n Agreement, LR

(4) Part 11 of the Main Agreement in respect of employees
employed on work classified at Rate.12.
(b) For the purpose of this Agreement:—

“Day shift” means any period from Monday to Saturday
of not more than 8% hours ordinarily worked by an
employee between the hours of 7 a:m. and 7 p.m. on five
days, or any period not exceeding 5 hours worked
between the hours of 7 am. and 1 p.m. on one day per
week which shall be known as the short day. Employers
may vary the day of the week that is to be observed as
the short day, provided that a week’s notice is given
to the employee as to which day is to be observed as
the short day and the resulting arrangement is not in con-

- flict with the provisions of any law, by-law or Ordinance
appertaining to the observance of a short day.

Signed as authorised for and on behalf of the parties at
Johannesburg, on this Thirteenth day of October, 1952.
G. L. McCorMICK, Represeniative.
F. C. WiLLIAMS, Representative.
B. R. TupHOFE, Representative,

%k No. 249.] [30 January 1953.

FACTORIES, MACHINERY AND BUILDING
'~ WORK ACT, 1941. |

IRON, STEEL, ENGINEERING AND METAL-
LURGICAL INDUSTRY. -

I. BAREND JACOBUS SCHOEMAN, Minister of Labour,
hereby in terms of sub-section (1) of section twenty-fwo
of the Factories, Machinery and Building Work Act,

- 1941, declare the provisions of the Agreement and notice

relating to the Iron, Steel, Engincering and Metallurgical
Industry, published under Government Notice No. 248 of
the 30th January, 1953, to be not less favourable to the
persons whose hours of work are regulated thereby than
the relative provisions of the said Act. - -

- B. J. SCHOEMAN,
' Minister of Laboun

3
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Dis die moeite werd !

Slegs vir die moeite om eenmaal per jaar 5/- te pos, kry u
vir 12 maande, elke maand

., Die Vrou en Haar Huis ™
DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU

Hierdie geillustreerde maandblad van die Departement van
Landbou bevat artikels oor al die belange van die huisvrou —
reseppe, patrone, naaldwerk, ens.

.

STUUR 5/- AAN DIE STAATSDRUKKER, PRETORIA
as ’'n jaar se e Wl

intekengeld op ,,Die VI'QU en Haai' HUlS

It is worth the trouble !

By posting 5/- once a year, you will receive for 12 months,
every month g ¥ : -

“The Woman and Her Home”
THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE

This illustrated monthly magazine, issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
' wife’s interests — recipes, patterns, needlework, etc,

SEND 5/- TO THE GOVERNMENT PRINTER, PRETORIA

Spiss  1he Woman and Her Home”
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I P l ‘ / : ; Hierdie tydskrif bevat 0.a. 'n maandelikse
OERDERS ekonomiese oorsig (met statistiek) = van
} i besigheids- en nywerheidstoestande in
- ! ’ ' - die Unie, die- jongste departementele
I 7 : b ut . inligting oor afsetmcontlikhede vir
UITV OERDERS Unie-produkte in lande waar die
: ' * Unie oorsese handeisverteenwoordigers
. ; : het, lyste van handelsnavrae, besonder-
E . ‘ ' . S _ hede in verband met nywerhe‘idsbed_ry-
£h /2 s BB y wighede in die Unie, die jongste aspekte
] van prys- en vcorradebeheer, die

meesie verslae (volledig) van die Raad .

&@&en E?n @p ' van Handel en Nywerheid, en artikels
- -- B van ’n algemene aard oor die handel en:

nywerheid - _

77 | |
Bie maandblad ‘_
omn  die Depariement van Bandel o Neygevoroid

INTEKENGELD: In die Unie van S.A., Suidwes-Afrika, 'Betsjoeana,land-l’rotekwraat,Sw’asiel:md, Basoéto!aud, Suid- en Nnnrd-!{hodesie,
Mosambiek, Angola, Belgiese. Kongo, Niassaland, Tanganjika, Kenis en Oeganda teen 64 per eksemplaar, of teen 5j- per_
jaar (7/6 elders) vooruithetaalbaar san Die Staatsdrukker, Pretoria :

VERSKYN IN ALBEI AMPTELIKE TALE

.

% \ _ This Journal embodies inter alia
IMPORTERS ~a monthly economic review (with '
statistics) of business and industrial
: : conditions in the Union, the latest
: Departmental information on market )
EXPORTERS possibilities for Union producis in
countries at present covered by the
_ “Union’s Overseas Trade Representa-
' : ~ tives, lists of trade enquiries, items of ' |
! l QDUSTRI A : ! IISTS industrial activity in the Union, the -
o ) latest information on price and com-
. ' ' ™ P medity control, most reporis (un-
subscribe to abridged) of the Board of Trade and
: . Industries, and articles of a general
nature in connection with commerce
and indasiry

k&

\ Thee momntlhisy JSoncnai _
of the Bepartment of Commerce awnd Indssiries

SUBSCRIPTION: In the Union of 5.A., 5.W.A,, Bechuanaland Protectorate, Swaziland, Basutoland. Southern and Northern Rbodesia,
Mocambique, Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Ugdnda—6d per copy or 5/- (7|6 elsewhere) per
: annum, payable in advance to The Government Printer, Pretoria

PUBLISHED IN BOTH OFFICIAL LANCUACES

Die ‘Staatsdrukker, Pretoria, . | The Government Printer, Pretoria.
5 ' E /II



